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High Court Decision Halts Favorable
Interpretation of Compensamn law

N

Leglslahve Achon Needed io Correcl Sitvation =

Farly - this  yveuar, lhf' Court of

Appeals of the State of New York,

the -highest appeals court in tlns

State, huanded: down a  decision
which seriously affects many work-
crs muking claims for henefits un-
der -the State’s Workmen's Com-
pensation Law,  The decision. up-
sets  the favorable interpretation
Cpiven to oo section of that law by
the  Workmen's | Cnmpenqttmn

Board and by the lower appeals
caurts, .

The seetion of the law involved
in the court action
dealing with the definition of an
occeupationil diseuse. Up to ‘now, it
was taken for granted- let if -a

Cowerker checaime disabled as a re-

sult of the work he was per form-
ing, he was entltlvd to tho benefits
of the law. These bonoﬁtq included
hoth the payment.of medics tl ex-
penses by an employer as well as
weekly - pityments fort lost “time
ram work: The ruling 'in the case

ol Detenbeck. ag: ainsts General Mo-

Lors (mpumtmn chunges the acs

cceepted practice under the law, The

decision states that ™worker is

© not entitled to the henefits of the

Lw oven if he has become disabled

- from the nature of his work un--

less it can bl‘ﬁhh()\\‘ll by~ the in-
Jured worker that the same work

. could have disabled the “average”
kind of -

worker doing the same
worl,

This decigion, instend ol "ghow-

ing progress in “the courts’ atti-
tudie “towards  disabldd workers,
goes - haekwe u(l some fifty " yvears

when - there was still o great doal
of hostility  towmds -doing some-
thing  for injured  and  disablod
workors, ‘ o

'The  difficulty
Iul'ul‘;t decision
Faet that. certain types of heavy
work  will disuble "some  workers
but will have no efféet upon other
workers,

with the court's

the heavy wark he eannot expect

the henefits  off tho Cumpcnh.ltmn )

Luw and is vntnulv on his own.

. He then has to pay his own medi-

al oxponses: he cannot expect to
receive henefits for time lost from
works cand i he is permanently
erippled he ‘stands a good chance

ol becoming a publie chuarge,

. Up to the time when the Deten-
heek decision was handed down in
Februs wy of this yvear, it was tuk-
on for granted that when an em-

ployer hired & worker and put him
~to work that the employver was

hiring the worker in the physical

condition which the worker was in
at the time of hiring,
i the work

After that,
wis such as to disable
the worker, it was not the work-

wis the one.

Larises out ol the,

In such eases, i 4 work-
ar hecomes disabled (s o result of..

~work doing ver

“ment or

remedy  the
“York State Legislature
aslwd by all’ who are interested in_
the welfare of disabled worl\ers,l\
hut puarticularly by labor unions,
to amend. the Workmen’s Compen-

er’s fuult und the compiny would
be: held resporisible for his disabil-
ity, Under the new ruling,
over, |

but ulso that the average person
could be disabled, | 2

Take for example the cise of a
worker who had a hidden defect in

his spine of which he -was never

aware and which never gave him
any trouble at all.- Now he goes to
heav lifting and
continual bc_:ndmg‘. Socm his back
disables him." Although 'there is
no question but that the work dis-
abled him, such a worker is. not
entitled: fo either, medical treut-
cash h(_neﬁts by law under
the Court ruling, T]ns (IOLHIOI‘! will
seriously affect many cases which
are now pcndlng in ])(,hdlf of dxs-
abled workers,

I\.mv that the Court of ancals

dccmon,
one . way to
situation., The New
must be

hus lmnded down this
there ‘remains only

sittion L.n\mlt its next Legislative
Session so as to- ln'mp: under its

protection any and all workers who .
are disabled as a result of the work

they wre  performing. The law

should be written so as Ln make -

it cleur that an emplm'm' should ha.

('H]mnhll)lc for the welfare of his
amployees il they have hecome cis-

This chiange in
:an be hrought about carly

abled one the joh.
the Taw

in 1957 if all lubor unions join to
see-this dono, i

\ Empioymeni Pohcy

In a-Tetler to A L Stmunh,
"\Iunugm‘ of (,Umllllitllit\.’ RL]dtiUllh.
Leo Jandre nu, Business M,ent, 1ch
tiied the nmna;,ement tlmt th

hiring of bew people who have ‘,
never worked for General Electric

in prefevence to those ‘employees
who had lost their previous service

“due to the Compuny’s policy on

HContinuity off Serviee” resulted in
un mJu.stu-o to muny pvoplu in our
umnnumt\" ’

The Business Agent puinted nut
“We are referring to those up-
plicants who can do the avail-
able™ work in a sutisl':u tul Y
muanner  alter o mjn
aumount of e mnn;.,. The Unioin
has roferrad .l.nnu, ol these re-

S quests for eniploymoent atleet-

ing employees who previously
worked lor the Compuny and
have lost their sorvice! how-

how- "
. it would. not he enough to .
show thit tlre work disubled a man

< else.

‘-(h\'mon.
,mtmwr- wed him saml that all thu
jobs  the

that they

“AslSeelt

By CHARLES SCOTT
Asst, Business Aprent

Many. cuses  that wre handled
through  your Union repregenta-
tives arce personal in nuature; go
names wre often omitted in our re-
ports, to our members and, there-

fore, are :dnntlfmd “hy Tthe' docket
numhm' '

Such is the cuse in Docket
#(Jl -H0.
H\cuu
il and

6 months of service. WS
.1I)st.l1t from work for ':_.t

period of 5 months. When he wuy' |
“fund,

ready to return to work and ret nii.«:-

“ing that his old job was too heavy

for him to do, he went to the Fm-
ployment Office at’ “Bldg, - One.
There he was told theére w: 1€ 1o
job available for him and that he
should seck c-mpln\'mvnt someplaes
He came to the Union Huall
.m]\mg that the Unidn hclp him 1o

*oobtain a job that he could do.. The
Union called the Company and ar-

anged for an -interview for hlm
with the Personnel Office in his nld
The personnel mun who

dmmon
heavy for him,

had ware oo

This division had .ulmlllm! pih-
liely that they employ 3500- of aurr
l]]l'll]hl‘lh andhave 160 openings
arve unable to fill, In the
fuee of wll this, they Sent this em-
ployec, who had the niisfortune 1o
got sick, to geek employinent else-
where in the plant,

The Union, upon hearing of (his

n 1.“!“! i arrangad forcthe man
o return

Lo his old “division, this
time with o Union representativi,
to Ly to resolve his }Jl.utml'llt ol
iproperjob, \\hlch, EERRNE
PIrCSs, - the Company sl
seen {it to da, - '

HAV) tu

mrm e a— ——

Queshoned

ever, we haves ‘hwn mlmmml

by your people that these cases
e et within owie jurisdiction
Counder the contraet,”

.Luuhu ti notified the <loet 1l man-
agement through Mo Stevens that

- Locul 301 tlosnnh to work out u

aupph-mvnl.ll wgreement that would
give former employees of General
Fleetrie Jpreference over new om-
plu.\n;m.g The  Unioen awaits . M,

Stevens reply,

IUE-CIO LOCAL 301 NEWS

OFFICIAL ORGAN OF LOCAL 201,
REPRESENTING SCHENECTADY
GE WORKERS

i

Fubliihod by the Editerial Commitioe

Prufdnnl-..-....._--....‘...-Jomu J. . Cegnetta
Yice Presidonto. oo ool .qu:ph Alaly
Y11 LIV Joseph  Whitheck
Rncordlng Secroalyammn e larry Gebo
Ass't Racording Socrotary - Allen £, Townsent
Chief Shop Stewarde_ ... William Mostrlan!
Buslness Agentacaaeecocmneo.loo Jondreay

121 . ERIE BLYD, SCHENECTADY, N. Y,

An employee who has

'U..f(llllll' an
Cvies ol

ll:lsrlfL :

Cmukoes. it necessary for

1UE Convention to
Consider Per

Capita Increase

The Nationud HI]L'J' Conve n{}uh.

“which will take pldee in. St. Louis,

Mo, starting September 10th, “will
consider the  Nuational Executive
Bowrd's proposal “to inerense .the |
present National Per Capita hum
S1.00 to $1.50 per month, The pro- a
posal recomme rids placing 25¢ of |
the inerease ina Defense Fund and
Ihe into the general operating
In commenting on the rec-g
.ommendation, which  was unani- "
mousiy adopted-: by the thu.ma._l
Executive  Bowrd, Al Hartnett,.
General Seeretary, said;

st the defense fund, cvery
lLl‘

1hu-‘t' in

member,s partieulinly

Westinghouse, knows o
of the vital need for o strong
In the Westing-

thanks to the

defense fund.
. house  strike,
herole fight of our people who
hit ‘the brieks, We won an 'nm-
~,mlulm'- vietory, toovietory
probuably unparalleled in L.;bcn'

Hls‘u)l\‘

Haeetnett wont on Lo suy we entld
could not have won il we depended
=alely on our tde hmqo fund at’ (hut
time.  The. strike cost 5 millian
dollurs und even that just sernteh- *°
ed thie surfuee ol the Il‘ll heeds of

those on st 11\(!.

CInorder for ll'.,(fu,":i'l'] S0l t‘o !"gT_u"‘f-t
this inerease in’ Per Capita, it
passed by the convention, it will
inerease  in monthly
The (luu-ntnallmtjin‘n piaaki-
Farge eleetrieal firms like

tues,

CGeneryl I lmtlw'm Inu]rlnu, e

plants wt over “the country re-
auires additional  Orguiizers end- .
vleetion campaign expenses, Liko-
wise, the attitude of thise corpor- "\#‘
ations in their push loranore profit™s

1t the expense of' the wage levels

i dfl('flll..lfl_.
Mund” that will aet s an
isuranee for job Socurity,

oo s

Wo have experienced riglit” hore
e Schenectady the rising cost of
aperating o Union  that will cons
timie to wive the needed servien to _
our members,  Dece Illl‘lllf.tltlun of
the central plant into independent,
m.um!.wtmnm components hus m
"H':lht‘(l our  lost tlmu e\"punses.

Likewise, the program of these de-
partment manugements to cut eost
il reduce  existing wage levels
hus inereused the number of Lrl'.v\'-
anees” the Union s obliged
havtelis,

T e e et e 4y,

NOTICE

I.usrmg the Union Cases has been
left out for last two issues due to
lack of space,

-
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The Vozce of GE Workers Loca[ 301 Schenectady, N Y,

Seplember 7, 1@56

- GE's Produchon Plan Threa'i'
yTo Job Security

. The National Negotiating Commlttee of the Genel al blec-,'
tric Conference Board at its meetmg in New York last week -

charged that General Electric’s plan to double its production
by 1963 and the methods being pursued to that- -end becomes

a threat to job security..
The National Negotmtmg Committee" held ltb third qumtell\ meaot-

ing at the Lumgton Hotel, for the purpose of réviewing reports on the
conty l.(.tl.ldl and organizational status of the General Electric Loculs
covered by the National Agreement, Committec mcmberq present at this
meeting were from Lynn, Mass,; Pittsfield, Mass.; Schenectady, N. Y.;
Syracuse, N. Y.; Cleveland, Ohio; Ft. Wayne, Ind., Bloomfield, -N. J.;

Louisville, Ky.; Memphis, Tenn.; Newark, N. J.; - Tell Clty, Ind. an(l
Warren, Ohio.

John Callahan and Frank Fiorillo, (Jhan‘man a.nd Secxetmy of the Con-
ference Board,

After hearing u report l‘rom Leo Jandreau, Business Agent from
)Sc.henecta(ly the committee voted: unanimously to place on the agenda

for discussion with the Company three of the 1)1‘111(:11)‘11 causes which are

presc,ntly threatening the job security of LU.E. members wor]ung in the
General -Electric pldnt.s. Jandreau said. that the high production goals
and the greed for unlimited” proﬁta called for in the ten year program of
General Electric have resulted in a process by the new department héads
to serap the existing standards that have lmcome th;lbllhh(.d over the
years as a result of collective barg: unmg‘ ' : '

o The Decentralization Program of the Company which causes de-

partments to be moved to small communities having a lower v wage level
has not only lowered the wages for that worlk affected by the transfer
- but has caused the workers who were affected in the old locations to be
t1"mbfeued to other jobs at lower earnings.
© “Qeneral Electric is not satisfied with just ttt]\m" advy intage nf‘ the
lowest. oommumL} wuges in the country. They are th:u;ttuung, the em-
ployees in the renmlmng locations that they must compete wlth the
- standards in the nhew locations or more work will be transferred.. This
._type of competition hetw cen mnpluve es located in plants where commun-
ty wage differentinls are uvtlcmul\ different tlneatenh the job seeurity
~‘of every G.Ii. worker in the old plants of the Lompam, an(hmu said.
Theie are three basic issues thut must be worked out and u mutual agree-
ment re ached between the Union and the Company in order to give adi-

quate 1)1'otectlon to the wuage standurds and working, comlllmns that

presently exist in the old p] ints:

1. JOB' RATES

If new methods. reduce the skill and permit tho__
Company to lower the. job value, then when skills are

increased, the job value shall be stleect to be increased.
It job v: llll(‘b can be decreased by transtferring work to
lower rated conmmmtu,'a,.thul job values should be in-
..~ creased to match those in lun'lu,r 11.0(1 communities.
2. UPGRADING
’ It employees are subject to- trmbiers to lower
ated jobs due to lack of work, with wage cuts, then
vmplmvm should be guaranteed upﬂ'mdmg to. higher
ated jobs when the opporlumtv presents itself.

3. PIECE WORK PRICES

-~ M prices can be reduced on fliesy method changes
< and.a worker is ealled upon to speed up his pmdudmn, o

then guarantees must be provided to prohibit reduc-
tionts in earnings. |
Several other isswes eame bofore the Nutional Commiltee,  The
Conmmittee instructed the Otficers ol the G Conferenee Board to ar-
vange with reprosentatives of Genetal Ileeteie as quickly as possible
to discuss these questions,

The. National Union was represented by James Carey,
President; B. Siegal, General Counsel; D. Lisser, Research Divector and.

mont

EVBERSHP |
MEETING

Monduy, Sept 17

UNION HEADQUARTERS
121 Erie Blvd.

2nd Shlft—-'l :00 P.M.
(Before Work) _ '

lst and 3rd Shlfts-——“r'
7:30 P.M.

Report of -Convehtidr'\' -
Delegates

‘;“'Reports of,i_Cbmmirtgé.s
Regular Order of Business .

‘Lynn Management

Suspends Two
Shop Stewards.

“The Ly NN umgomunt guve two
u(ls a time off penalty
hecatse they were involved in ex-

sl\np stew

plaining a tmenmnh answer to a
complaint from their groups. . One
steward - received  three “dayvs ol

without "pay. while the other was

suspended for two- days.

The management cluu;,ul that
wm'l\ stoppage had ocvcurred—this
(-lmu.,e was disputed by the Lynn
workers who claithed it was an in-

formative meoting, - The question-
wised by the memboers involved

wlfected  the
schedule
ditions.

chinge of @ work
and other working con-
The Union pointed out

“that the foreman had not attempt-

ad to stop the meeting, The Union

Lurther said that- it has been un
| 70 for
Swarkeis o movt on oecasichs with
they

teeepled practice in Bldg.

tneir shup Stowards  while
outlined information passed on to
them Trom ‘the group's foreman,

AL press time, “Lynn manage-
Temained  stubborn and  re-
Fused to rescind the time oft pen-
alty. They sald it was an unfor-

tunate incldent but they considered

it & work stoppagae,

i IR

* Stevens Insists on
“Creating Tempest

M. Stevens statement 1ssued on
the eve of a national holiday that
is. dedicited to the working men

g.md women in our country, - which

includes
waus untimely, to say the least, and
did not contribute to better Union
Relations for the future.

Mr. Stevens is following a policy
that contradicets the General Elec-

tric philosophy in tho manufactur-
ing field. General Eléctric looks to

“the future and is constantly en-
gaged in the removal of current .
manuf“utm'mg problems . in order-
to meet their future- goals. Mr.

Stevens refers to the past and of-
fers nothing to eliminate the pres-

~ent problems in'the field of Umnn
" Relations. :

Whether an mdmdual is pl.t(.od

on a job improperly is not neces-

sarily ‘the important issue as it
.Lﬁ ects. one individual; however, the
pmnc;ple involved is whethor the
proe edure that permitted thu one
mlHt..l]\L

ture. The Unmn was. suecessful in

reaching such an agreement in-the

Turbine Dvp.utmvnt and if the de-
partnient  management dbl(]OS by

~this agreement, we should be able
- to prevent future problems- affect-
“ing upgrading.
‘quested that this' agreement be exs

The Union lms re-

tended to cover the whole plant
Mr, Stevens has not given his an~
swer to this request as yet,

The erusade of the Dvpmtment
af - Community Relations, headed
by DM ‘Ste\una, aguinst any re-

sistunce on the part of the em-
"plu\l‘(‘.\ who anpd fu,htmg an injus-
tice on their jobs will not be o
T OSUCCeSH,

The climination [ the
problems  causing  the mjustiwb
must be removed. The-idle state-
mont hy My, Stevens to the effeet
that the Company had oarnebtly
(ried to live up to its contract re-
sponsibilities is. only
serviee Lo the real l"lllht‘\ of 141)01"
troubto,

The Union officials have made

cortain, proposals to Me~Stevens

lo which we have not received an-
swors s vete These proposals will
help ostablish  hotter understand-

ings and peaceful relations it ne-

cepted by tha Company,

Schenectady,, . we hope,'
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(A Column Written by

More About The New Social Security Laws

TuE LEcar CORNER

LeoN Novak of Novak & Diamond,
Attorneys) . . | |

RS (BRI A

PECRNLL LR R Bt

i e L A N e L L L -

© The Federal Government has begun to issue more specific
“information as to how the Social Security Laws will affect
workers. The most important of these changes involves work-
ers who become disabled before they reach ordinary. retire-
ment age,of 65. Another important change involves the new
retirement age of women. ' Detailed information as to both of

these categories is as follows: -
IF YOU SHOULD BECOME -

- DISABLED o
If you are disabled now or if you:

should become disabled "in the fu- .
ture, you may have rights under

one o more. of three different
parts of the sdeiul security law.’
You may he aligible for disabil-

ity insurance payments alter June
1957 if you meet all of the follow-
~ing conditions: -

| Are 50 years of age or older,

Have had enough work under
the social security law, ‘

Are so severely disabled ‘that
you ‘are _unable to do any suh-
stantial work, = .
Have been disabled for at least
6 months, and your disability is
expected to continue indefinitely.

At least 5 years of work under

the law in the 10 yeai's belore the
beginning. date of your disability
are required. At least 1% yewrs
of this work must have been in the
3 yeurs before the beginning date
of the disability. .

If you are temporariky disabled,
or il you are only partly disabled,
you are not eligible. . r

'No applications for disability in-.
surance benefits can be aceepted
before October 1, 1956, \‘

It you believe: that you may be
cligible for : disability = insurance
benefits but have not previously
applied for a disubility freeze (as
explained below), you should get
in touch with your social sccurity
office immediately. . |
~If you are disabled and your dis-

der 18 years of .tige, you may he
cligible after 1956 to receive child’s

insurance benefits even - after reach-

ing age 18 if either your father or

vour mother is receiving old-age -

insurance payments or if you have
lost the support of a parent
through death. |

~ The total number of unemployed
~ persons remained unchanged be-
tween April and May 1956 at 2.6

million. Normally, unemployment -
Cdrops significantly at this time-of -

the your.  Moreover, preliminavy
figures lor June indieate that un-

N employment rose by some 300,000 -

over May {o

approximately 2.9
million, |

freeze, you must

paper, ¢ -

‘T get soeinl seeurity benefits as

Ca disalled child over (18 years of

are, you must

g
Be unable to do any substan-
oL = e ‘ + . g
"~ tial work because of a disability

“that bhegan hefore you reached
18 and has continued, w -

" Be (I@]i‘ch(lpﬂh on a parent,
Stepparent, or. u(lopti“im ‘parent
who is entitled to old-age insur-,
ance henefits under the social
security law, or have heen de-

pendent on a parent who died

after 1939 and was insured for -

survivers insurance’ benefits at
~the time of his or her death, and

~Be unmarried. )
U1 you are disabled and have not
reached 50 yeurs of up;c, you may.,
he eligible to have your social se-

" eurity carnings record “frozen” to
“protect your own and your family’s
rights to future benefit payments.

heenuse of .old age, disability, or
death. | L
To he eligible for a disability
~ Have at least 5 years of work.
covered by the social seeurity law
in-the 10 years hefore the begin-
ning date of your disability. At
least 14 years of this work must
have heen in the 3 years before
the beginning date of our dis-
ahility. S

Be so severely disabled that

‘you .are unable to do any suh-
stantial work. "~
If you believe that you are cligi~

ble " for a disubility fecze, you

should get in touch with your so-

. ciul sécurity office immediately un-
_ Cless you'have already done so. -
. ability began while ‘you were un-" : _
age of women there will be another

With respect to the retirement

article” in the next issue of this
- The union’s lawyer is ready to
help you with any questions you
may have,

Mmettd °

| Sieong Unions Gen
BETIER. CNTRACTS/

‘Training Program for
‘Machine Operators

We have heen notified by man-
agement that a training program
will be started in Bldg. 9 for the
purpose of making Machine Oper-

- ators,

The Union has requested on a

numher of occasions that such-a

program be started to rehabilitate
workers who have been displaced
from their jobs in departments
moving out of Schenectady.” Many
of these workers do not have the
hackground and - experience

oponings, ‘

While the notification from man-
agement  was  brief and  without
- ) b ‘
much detail, we understand that
s . + [ ‘ A
candidates for the training pro-
wram will be seleeted on a plant-
wide basis. The. Union will notify

the members on: the details when -

they are’ received from muanagés
menty

More Work |
Transferred

.-\n‘othj'c-l"..purt of the Schenectady

oplant is due to move from Sche-

nectady by Sceptember 21st. The

group is known as. “Repair and -

Return” -und is in Bldg. 14 under
LM&G. This will be moved to the
jurisdiction of the New York Serv-
Jice Shops. The group consists of
approximately 10 men and 5 wom-
en with service from over 30-ycuars
down. S .
This is unother example of"Sche-
nectady © management  casually
moving  jobs Trom . Scheneetady

without the fanfuare that Mr. Stev- -
“ens uses when he charges the Un-

fon- with driving work from Sche-
nectady. ‘ e :

T

Ft. Wayne Mahégement_

Talks Stoppages

Whether it may be Schenectady,
Lynn, Pittsfield or Fti Wayne, the
G.I5. management is advising Un-

~ion officers to stop resistance to

the program of the Company to
speed -up and cut cost at the ex-
pense. of the members,

In the August 23rd publication
of Local 901, Ft, Wayne, Ind,, it

points out that “It is.difficult for
Union representatives to .sit and
listen to the Company upholding

their own illegal acts and at ther ‘mental to the working condition

same time talking about illegal
work stoppages”. The Union of-
ficers in Local 901 are charging

the management-in that plant with
having little respect for the Na--

tional Agreement or the Union.
The Local 901 publication goes
o to say that on a grievance af-

<fecting upgrading of a longer serv-.
g~ iceemployee the Company refused-

to chunge their position even after

the case had gone through all the

grievance procedure. The Union
requested arbitration which the'

Company refused.

‘ to N
qualify for existing and futurd job,

. g PP B

| Current Events }
In My Section

% Ly ALLEN E. TOWNSEND 3%
R T

®,

This week I will cite a few cases

that were settled . satisfactorily.
They are as follows:

a testman-receiving $2.24 per hour

requested an increase due to the .

skill and responsibility on the job.
The case was resolved satisfactor-

ily after. much discussion by get-
“ting this mian o two step .increase

to $2.415 per houwr retroactive to
8/6G/H6. ' &/

- Docket #6118-56 — In Bldg. 69,

“Docket #6110-55-~Bldg. 260. The .
complainant requested a one- step’

incrense on his job on Electro-
plating fronm $1,81 to $1.90 duc to
the faet that he was doing exactly

the same work asilie had-done on
©'the $1.90 rate formerly. " This case
Cyesulted in the $1.99 rate heing
granted not only to him hut also to

the second shift man. These raises

- were made retractive to 6/18/566.

Docket #611.1-56-—Bldg. 24. This
wis o complaint from a group of
women, saying that they '‘were-~be-

retroactive to' the -date they start-
od .the DiW. job. L
© In addition to the above L-will
cite some of the cuses that are
still unresolved; - |
In Malta we have a very. con-.

ing paid a D.W. rate that was a
 step too low, This case was closed
on the hasis of a one step increas

fused situation inthe Payrolh It .

seems that this part of the plant is
paid hy the Evendale Payvoll, On
pay day, especially on the second

shift, there is much confusion cre-

ated by payrell shortuges on ac-
count of the payroll being out of
town and also on account of the
new IBM system. It seems that the
sorest points are in.the computing
of -overtime pay, shift premium
pay “and shift |
Some of the people have shortages
dating back seéveral weeks. We are
in the process of trying to resolive
this irritating situation as we go
to press. . )

. We also have a case in Bldg, 46
where supervision is trying. to
force a group-of TRMO Class A

- Grinders to go on piece work con-

trary to their wishes, We- are
vitally interested in any case detri-

«of any group.
We still have a bad situation on
luyoff's within. the ranks of women

warkers, due to the moving of In--
~dustriul Control, Industrial Heat-

ing and the Porcelain Departments

cout of town. These moves have

foreced the plant-wide'seniority for

~wonien on desiruble jobs back to
cally 1940, This- is caused by the -

Company moying jobs. out of .town
solely to get theni done cheuper.
I will close by eciting the lutest
ase of flagrant violation ‘of sen-
(Continued on Page 3).
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lority by the Conipany. This case
concerns a Class B Electrician in
Bldg: 67 who asked for an upgrad-

~ing to Class, A Electrician about
~four months ago claiming that the.
“work heé was doing rat that time

was the equivalent of Class A
worlk.

down ut that time, the Company’s

-position being that there wus only
~enough Cluss A work in that area

for the one Class :A Electrician on
the . job,
this“job, The Company immediate-

1y upgraded a man with much less

worvice on the job than the oviginal

cAomplainant, We-ure trying to get

the Company to réverse this ridie-
ulous Position and upgrade  the
proper candidate,

 Souith Not Good

Enough -

“The small communities and the

. low paid community levels are not”

sufficient for G, In the G.E. op-
cration on the Island of Puerto
Rico, the average wage paid by

"G.E. is .82 per hour according to
1D, Lasser, Research Director for

the National Union.
~The minimum wage in Puerto
flico.is $.70 per hour. There are

~hearings scheduled in the near fu-
“ture for the purpose of increasing

the present minimum wage. L

‘Election 'Campaign

In Roanoke

Field Representative Harold
Martin veports that the organizing
qunpaign is under way in Roanoke,
fi., and’ some progress is being
made,  General  Eloctri¢” has. op-
ened a new plant in this commun-
ity where they are producing In-

dustrial Control apparatus former.

ly made in Schenectady. ‘

The Organizer has requested in-

formation on job values and earn-
ings in order to properly inform

~the Roanoke workers of the value

in having Union representation.
We are sending “this information
to the organizer immaediately and
are hopeful for an early and sue-

cesslul clection in Roanoke, Va..
-

s

This request was  turned

This man recently lelt
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' There are many cases involving
the upgrading of shorter service
cmployees - hefore longer service
qualified workers are put in avail-
able openings.
Some of the most typical dre:
Docket - #5891-56 where a man
with' 5 years less service than an-
“othér qualified man was upgraded
"to Production Follower. A griev-
ance was . filed and the usual un-

satisfactary answer was received

from the foreman. Four meetings

‘of the grievance procedure . before
the Company would live up to the
upgrading section of the contract
and place the longer service man
on.the job.

Docket #5986-56 was- similar to

the above case except that this
was the case of a shorter service
“B” Inspector being upgraded to

S YAY before a longer service man.

This case also had to go to the
second level of the grievance pro-
“cedure before it was resolved satis-

factorily by upgrading the longer '

service “B” Inspector,

Docket #6115-56 is an example
of an unsatisfactory answer from
i foremun where the case had to

Bldg, 273: J. Kowalezyk, who

works in: Shop Steward G. Rose's.

group, wuas unable to maintain his
carnings through an inadequucey

in the pricing structure of the .

welding of brackets. - The Union

refuests that supervision investi-

‘gate this condition und-corvect the
price on this bracket.

Bldg, 273: The group under Shop
Steward J. Thomas compliain that

~when there is a.lack of work in the.
a  recuction in s

P’olishing Room,
force causes some ‘of the workers
there to be transletrred perman-
ently out of the group. I-}m\-'e\'er,
when there is a lack of work in
other groups, some of the men who
have no work are placed in the
Polishing Room even though some

of the regular workers there are.

still displaced, The Union requests
ohe consistent policy apply to all
groups. | o

 Bldg. 12z -The Class C Winders
~in Shop Steward E. Smith’s group

- feel that since over 609% of their

work is Class “B”, they should be
reclassified to “B”, B
Bldg, 19: Thé Hydrotel group
under Shop Steward J. DeMasseo
are requesting a time study be-

cause of an increase in the inspec- |

tion time now needed. :
‘Bldg, 60: The group on 2nd shift

under Shop Steward Wi Martin are

requesting tl}ut a . Carpenter .ll)e
hired to perform necessary ship-
ping work and scaffolding on their

- shif't.

~ Bldg. 19: The \iforkuﬁ; in Shop
Steward 'W. Hooker’s group feel.

further in this elassification,

be discussed twice at the second |

step of the grievance procedure be-

. fore it could be settled satisfactor-

i]y. A Large Parts Layout Man

was given a man to break in, who,-
“after he was finally broken in, rose
in rate until he was at $2.55. The

worker who had broken in this man
was still at the $2.48 rate. We re-
quested that he at least be brought
up to $2.55 and paid retroactively,
which the Compuany finally saw fit
to do. This is an outstanding ex-
ample of a foreman not dealing
fairly with the employees who
work for himt and not having- the
authority to settle a dispute over
an_improper rate paid to one of
his group.. 7 e
Docket, #6140-56  deals with the

ase of a man who held a Milling

Machine classificiition and  was

reached on lack of work., He was .

downgraded and through -several

moves ended up in his’old division

as u Painter, There were open-
ings which he requested on milling
machines at the time he was plac-
ed as a Dainter.

working on the painting job, a new
employee wus placed on a milling
machine. It took three contucts

While® he was
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Contract Violation
Settled. -

As'the result of charges of vio-
lation of contract made by the Un-
jon, the case of Louis Altieri, which
appeared in the last issue of our

r .

paper, has been settled satisfac-

torily. Mr. Altieri has been placed

"in Bldg. 40-B of the MIM Depart-

‘ment.

Briefly Mr. Altieri’s case was
that of an employee who had been
reached on-a lack of work and was
never reéalled” by the Company

even though openings existed that
he could@'fill. The only contact that '~
:an be made with the Company by -
a former employee is Bldg. One.

- Altieri exhausted this procedure

and came to Union Hall for fur- .

ther help where his case was final-
ly resolved. ’

il Pays o Belong

- to the Union

the griev-
this em-
on his old

on the, second .level of
ance progedure : before
ployee was placed hack

-jobe . This is an example of a sit- |
uation that should have bheen set- | o

tled immediately and not have tak-
en 3 weeks to resolve, ‘

sands. of grievances at all levels
each year. These are just a few
examples of cases, not settled at
steward-foreman level, to be pro-
cessed at management level.

IUE Local 301 handles. thou-

that since the Company has estab-
lished tables for pricing. the ma-

" chining of Dbearings, they should
use these tables and not have this.
work done on a day work basis,

Bldg. 265t The Soot and Slag
Men in Shop Steward W. Philp’s
group are requesting an increase
in rate of one step due to the op-
orational duties and skills invelved
which are now comparable to Goul

Mill Operitor,.

Bldg. 273: In the Chip and File’.

Diaphragm group under Shop
Steward I°. Sipone there has been
established a practice of extra pay-
ment in prices when high walls are
involved, Supervision now refluses
to recognize high walls for extra

“payment causing the group to suf-

fer a loss. in carnings; The Union
requests that this condition be cor-
rected. - |

CAP’: The Development Wire-
men.in Shop Steward 0. Lehman’s
group are requesting a job rate
increase. At present they are re-
ceiving $2.24 per hour,

Bldg., 16: Preliminary Test Men

in Shop Steward J. Ward’s group .
- at the present time are being mov-

ed too often to receive the proper
breaking-in necessary to prog‘lr'[(\:]ss
The
Union requests that this situation
ha correclted. ' '

~Bldg. '273: Clarence. Whiteman

who works in Shop Steward C,
Greenherg’s group is. presently a-
Cl A General TRMO. He is re-
questing an upgrading to Cl1 B
Toolmalker ,in view of his service
and experience.

BldgEdThe Assembly and

‘Wire Group C1 B under Shop Stew-

“ard- M. Bartlette are ' protesting

wte paid on job of $1.60 per hour.
" This group had been paid $1.636
‘before on this job. The Union re-,
cquests that management correct

this inadequate rate.

Bldg. 269: The job in the Plat- a

ing Room.-in #2069 on Power Rec-

‘tifler Plating  received $2.06 per”

hour. .The . Dept.’ tool this work
from.the main Dip Room and is
now doing sime work in-back at
%1.79 per hour. This is a violation
of contract and the Union asks
that it be corrected.

Bldg. 68: Mary Pitera, who has

1714729 service and is classified as

- a Packer, has been laid off due to

Tack of work. The Union requests

“proper placement for her.

Bldg. 52: The group under Shop

. Steward R. Howard is requesting

either payment for accumulating
their own parts or an-Accumulator
he assigned to the group to per-
form this service. ’ :
Bldg, 273: the Group under Shop
Steward R. Seward feels that su-
pervision ~ is  provoking trouble
within the groups by sending work
from an area where there is n
shortage of work to an area where
overtime is being- worked, = ¢
Bldg. 60: A group of Cranc_and

- Wlevitor "Repairmen ™ under Shop

Steward V. Palazeke are protest-
ing the installation of electrical
worlk on the hoists in Bldg., 89 by
outside contractors. The Union re-
quests that the situation be cor-
rected. '




