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ELECTRICAL UNION NEWS

- December 23, 1949°

GE Double Dealing
fimed to Aid Carey

The General Eleectric Company
last week made two major moves
to aid the Carey “Imitation UE"
in obvious hopes of returning to
4 company union set-up,

GE announced Thursday of last
week to the newspapers that it had
deposited $141,000, a month’s dues
check-off money from all plants,
with the federal court in New York
on the grounds it didn’t know who
the funds belonged to.

On the same day. GE petitioned
the Taft-Hartley Board to call an
election at its plants. In making
this application GE came to the
assistance of the “Imitation UE”
which had been unable to show the
Board enough application cards to
justify its own request for an clec-
T Li(_)ﬁ: e e T T T T T T T T

Not a Word to UE

Only the preceding day, Wednes-
day, Dec.- 14, top GE officials at a
‘meeting with the UE necgotiating
committee in New . York discussed
both the check-oil and representa-
tion questions, The company vep-
resentatives did not reveal that al
that very time GE lawyers were
about Lo place the matters before
a - court and the Taft-Hartley

LOCAL 301 - UE STATEMENT OF INCOME AND
EXPENSE FOR THE YEAR ENDED DEC. 31, 1948

This information about Locul 301 finances dur'ing 1948, previously
given to the membership, is published in the EU News in compliance with

“the Taft-Hartley Law.

INCOME

Initiations & Reinstatement Fees
Christmas Party '

N. Y. State Unemp. Insurance Credit

Interest Earned
Miscellanecous

TOTAL INCOME

EXPENSES
Per Capita Taxes

Payroll Taxes ...

Employees’ Insurance ......... ereeeren e

L.ost Time Payments
Office Expenses
Publication of Newspaper

Organization Expenses ...
Strike Relief, Charitics & Other Donations

Christmas Party ..

TOTAL EXPENSES

oo NET " OPERATING DEFICT

TOTAL ASSETS, DECEMBER 31, 1048 .
TOTAL LIABILITIES, DECEMBRR 1, 1948

FINANCIAL "SURPLUS

Dues cooeeeeeeeee e e e $268,626.40-

1,918.00
2,430,640
1,221 .86
3, 147.50

495.65

F278,848.44

$113,836.80

Salaries ..ooceeeeeeen. e e seemeesee s 14,717.85

3,362.17
1,322.66
61,021.97
11,278.42
18,530.89
26,217.81
7.843.50
2 352,42 .

F200, 484,00

TR 1T,685.00

$119,323.66
& 12,749.74

$106,5843,492

Copies of the Local 301, Ull, statement. of income and expense for

the year ended Dec. 31, 1948, are av

hall, 301 Liberty St.

ailable Cor all members at the union

Secg_nd: Shift Meetings
Wit Take Place First

Tirst and third shift members

301 Asks Court Order
Against Theft of Name

l.ocal 301 has obtained a Ied-

Sound _Farhiliér? |

Political Pressure
Put on AEL Union

Now it’s the AFL in New York
ity that proves the point that you
split labor when you try to turn
. labor federation into a politeal
machine and enforce its decisions
on the affiliated unions.

In this case the attack happens
to be on a most respectable, most
“right-wing” union, the Ladies’
Gurment Workers headed by David
Dubinsky.

The CIO started to turn on UK
when UE refused to accept CIO's
order that all CIO wunions give

“Dblind support to the Democratic

party machine. UE insisted that
the members of every union and
every local had the right to make

THE VOICE OF LOCAL 301 - - - . U.E R

SCHENECTADY, NEW YORK

théir_own_decision. _________

ClLO claimed UE’s action was
“Communist.”

In the recent New York city
election, the ATL. Central Trades
and Labor Council supported
Mayor William O'Dwyer, while
the Garment Workers supported
Newbold Morris, the Republican-
and Liberal Party candidate.

Now the ATL body in New
York has forced the resignation
of Joseph Tuvim, representative
of the Garment Workers on the
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UE Wins Election
At Globe Forge

UL defeated the United Steel-
wotkers, CIO, in a National Labor
Relations Bourd election Dee, 22 at
the Globe Forge plant at Syracuse.

This factory was the first place
Frank Fiorillo, field organizer for

_the “Imitation UE”, tried to. turn
Caway from UE, after getting on

the payroll of Carey’s outfit, How-
ever he vealized  the “Imitation
“UR"” was too weak to win an elec-
tion there and armanged to have
the Steelworkers appear on  the
ballot instead., |

As the Steelworkers is the hig-
gest union in Syracuse, they ex-
pected to apply enough pressure
and influence to walk oft' with the
clection, The Syracuse Post, Stand-
ard commented on what a bright

To Wipe Out

Gains of UE

The General Electric Company
.'s.'j:_ul'\"ed notice on UE Wednesday
of its intention to terminate the
contract April 1.

The notice of termination means
that the company hopes to encour-
age company unionism and thereby
whittle down the hard-won pro-
teetion of GIE workers — the
seniovity, piece work guarantees,
paid holidays, paid va :ations, prie-
vanee procedure, and other benefits,
Gl also hopes to use the threat
of lay-offs and short time as a
club in this drive.
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Board.

(GE’s double-dealing was so0 com-
plete that at the Dee. 14 session
arrangements were made for a

idea it was to substitute the Steel- Another Anti-UE Move

workers on the ballot for the “lm- The notice of termination rol-

itation UE.” lows the pattern of GI's other re-
There’s no question that the vent anti-union moves. Again it

executive board of the AFIL coun-
cil. |

Dubinsky is threatening to with-
draw  from the AFL Central

. .- . i o i h “L'. . \ ”
of ]Cf‘)(‘?}l ‘il?l’ ‘;1’ the _mleinbmhlt”]; cral Court order for Frank Kriss
3 N » ‘.. . - '.!‘ ‘4 . [
meeting | ucfs( ‘lf\ Hig ]t,', . Vo 1( and other Schencecetady “Imitation

i l‘ y ' .. { C1C S ).L‘-- Y1 !
unanimonusly ol v:) motions i UE” officers to show cause why
sented by Shop Steward Owen
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meeting Dee. 20 on the check-ofl
question. UE International Rep-
resentative Joseph Dermody and
UE attorneys, and George H. Pfeif
and GE attorneys were to try to
work out an apgreement at that
time. '

'"hen came the newspaper an-
houncements of the check-off mon-
¢y being handed to federal court
and the election petition, without
any notice to the union.

When Dermody telephoned the
cumpany I'riday of last week, GE
said there would be no point in
continuing plans for the Dec. 20
meeting as  the check-oft money
was deposited in court.

Eftecet on Grievances

. hroughout. the_GE_system._the.

company has been quick to take
advantage of the disruptive actions
of the “Imitation UR,” to stall
griecvances and where possible to
refuse to deal with the authorized
UL shop stewards and vepresenta-
tives, as vequired by the contract.

As a result of activities of the
Carey- group at Lynn, Pittsfield,
Philadelphia and Syvacuse, for in-
stance, the grievance machinery is

Phillips, Building 285, in behalf of
the second shift. The motions
were;

That in the fulure the sccond
shift part of the membership
meetings take place before the first
and third shift meetings. Under
this arrangement the sccond shift
will meet at 12:45 a.m. after the
close of the second shift Monday
night, usually, and the  first and
third shifts will meet at 7:30 p.n.
Tuesday as usual.

That as far as possible second
shift workers be given propor-
tional representation in the eloc-
tion“of committee members, dele-
gates and other representatives.

Business Agent Leo Jandreau

-said  that both changes in his

—gpimon “Wwould” help uuify  the

Lnion.
completely bogged down.

Here in Schenectady manape-
ment has shown an increasingly
tough attitude on prievance cases
in the past few weeks.

At the negotiating session in
New York last week the union ve-
newed its arguments for a real
pension off'er,

der reserved decision
the present week at Schenectady on

Lhey should not bhe restrained from
using 301" in the name of their
rump outfit.  Arguments will be
heard Tuesday by TFederal Judge
Brennan in Utica,

As Loeal 301 has pointed out,
ihe Carey agents are trading on
the good name and rveputation of
300 by using the number of the
Schencetady UK local to promote
Lheir company union outfit.

Supreme Court Justice Aluxan-
Tuesday of

Lhe request of 301 that he lift the
injunetion  limiting  the union
membership in using their own
lunds.

Local 301 pointed out that Kriss

and_the_other Carey_aments _who.

abtained the injunction are no
longer members of 301 and have
ho vight to be parties in any action
econcerning union funds, The atlor-
ney for the Carey group admitted
that Kriss and his pals are no
longer members  of 301,  but
claimead  that they are entitled to

an.injunction hecause- they  were

members  when they slarted the
court action, .

Trades and Labor Council, He
declared it is ‘“unthinkable that
the Central Trades and- Labor
Council would try to impose- its
political views upon ‘its affiliates.”

Within the AFIL, Dubinsky is
the closest political ally of Walter
Reuther and Emil Rieve of the
C10 who have been the most ac-
tive in attacking UL for its re-
fusal to aceept political dictation.

Television Winner

Stanley Weaver, Building 16,
won the television set awarded in
connection with  the sale of dona-
tion tickets to finance the 301 chil-
dren's Christmas party, Announce-

e ol Lo winmer - was nde al

the 301 dance Saturday night at
the union hall,

Did You Know?

The Lop UE salary for general

of [icers is $7,600 a year, as com@
pared with $25,000 in Steel fode
Murtay, ~$16,000 - in - Textile for -

Rieve and $10,000 in  Auto Tor

" Reuther.

SFLPEAS e A

Tlieeatel

et

i L A R

T

WRIGHT
TepERLT
PRLS

Harvester Workers Vote UE; Beat UAW

UE has juil geored o smashing
victory over CILO raiders in the In-
ternational  Marvester  plant  in
Louisville, Kentucky.

A Talt-Hartley Board election
was held there last week. There
were 3,200 employees eligible to
vote,  The vote was 1,008 for the
favm cquipment local of UR, to
1,049 Tor the United Aulo Work-
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The UAW had concentrated o
farge number of organizers on the
aiding dvive,  They spent large
sums of money to influence local
leaders,  In the wind-up campaign

Waller Reuther, UAW president,

peared personally, with  other
itside Torces which have been

campaigning against UL,

The vote was a clear-cut, vietory
For membership  control  ageainst,

by the CIO BExcceutive ]}mu"(l Loy

give up their union and join the
UAW, They had voted aeninst this
order in referendum and in NLRB
voles, They voted to join UE. Then
the CIO Convention expelled both
UL and FE and adopted an official
policy of raiding unions which in-
sist on membership control.  But
the International MMarvester work-

e

ceps st insist on running  their

union,

spy New Year
to Al Membors
o Local 307

workers were thoroughly familiar
with conditions in Syracuse plants
organized by the Steelworkers, 8o
they went to the polls and voted
decisively for UE. This was the
lirst Labor Board eleetion in Ul
Distriet ¥ since  the  “Tmitalion
UE" was chartered by Philip Mur-
ray.

Fighting Rate Cuts
On Boring Mill Jobs

e Turbine boring mill operators,

bucked by other machine groups,
organized this week for a fight
against the company’s cutting of
rates on part of the boring mill
warlk,

Notices of lower classifications
and reduced AER’s (anticipated
carning rate) were issued to a
niber of operators Tuesday, to
take effect next '[uesday., The
move was wider than had been
announced by Works Manager
Lewis J. Male the previous week.

Horizontal mill operators were in-

cluded. The company also said
that reduced rates also were in-

(alked  “neutrality.” The letter
I'rom George P'i’ei:lf,us::.lid the com-
bany did not want to *run the risk
ol appearing to be unfairly favor-
ing  one side” by letting  the
contract run beyond April 1. That
is sheer nonsense, G has shown
its “‘neutrality” so far by with-
holding UE’s cheek-ol't in violation
of the contract, by (iling NLRB
petitions to help out the “Imita-
tion UR”, and by protecting the
Carey stooges.

The only previous time that QR
lerminated the contract was in
046, in connection with the strike.

Aimed to MHelp Carey
This time the company obvious-
Iy hopes that the notice of termi-
nation will help the Carey cam-
paign of confusion, and possibly
help establish the Cavey company

‘union in a few plants. GE, to-

gether with the NLRB, has. been
stalling on UB's proposal for con-
sent eleetions before the contract
expires. GIE evidently hopes that
there may be no eclection before

April - 1, and that the company

would then have a good chance to
attack the contract benefits, -
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tended on some of the planers, if
and when the roughing work there
(Continued on Pape 2)

G‘-Eqis playing with foolish hopes.
The inoambership will proteet the
(Continued on Page 2)

| B B CIO dictatorship. s he 1tarm Equip-
.::- ol ment Workers had been ordered
. .' - R o

and Jheir Families

-~
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et ‘
%m-“ll‘w
LY

WA T T Y
T B At [

P R ] 5

= 4

T

s RN
) [ N
Ly 1 EERA

' .‘ﬂ'. \ '

VIFVA Y.
L \..‘ RS 1 ) H .\H,:!_ . E “,‘ - . L v . v . ‘_ o N o : AL - - -.;‘_ Lo i . . R ‘. L L . C . . . . B _-.‘ e KN . . . " . . e AT AN ) ."‘-' L - ‘. , (S 7 -.;‘." e . . e T .. L . P g IR -. . ’ kY .—\- 1! 2 L ‘.‘ v :g‘nl_‘k‘ RS e .""“. . ) : S e .'.“-:“\.".‘ﬂ'_ Wb
I . . . e DT S D . ; . . . . o s T e A L . . o . . - ' o - EEO L 3 ' . o . [N o ) . e ) . . . RS » K R N d N Ty U
N LA : )
T R I k] "

. \ .
L, N . :
LUIES LATEL RN S AN

L . I« B

i ,n,;mi[r
,x-in‘f.-zf’
l\"

'L\ L

i) \;}’ | 3 aflah s i | G ; j i o At 3 Tt iy v g [ sl i {q!}‘i i | b : R AT 3 Gios SR st o Wik ; ! ok ] o i g R i J e sl
.‘111.7-.\ = \ A b il X (il b ' A A3 : Ve 1 T il i3 e d}] s i i - : 3y i j e Ak i et i . fien A N i} ] ! gty £ ﬁi\ ) Ltz s o e'i s himi i I Y i AT ; YL i} - \ ;’;ﬁ.‘f'
u\"i &l&?‘}gﬁ"‘ S ) TSN ) ’?!L 3 &4*4 157) 7 HM walilfy ! ) e w b ! W (ﬂ;"ﬂ‘&" Ei“‘ 1"4 ey W IRAHAL -,‘ ‘r.l m i I3 ; J“‘[__ M v; oR) paNie } y g, 5 g B NS f ) WA ; 7] kY ANt 4 ' Al IINA % v Tt [if FLpAER | ! : ‘ Ay 4 Wy g X y il }H YR Hyd K b it i § Rk i N 'E! 7 H“}#I'{ﬁ"‘

Rl b oA RV AT : : A A AL o 1 it Vbl A Tl bty A LT ) ST Y




A f{%ﬁég\ -
e

wadl

A

TPRER T
T

1
Iy
g

e e
it B g

R : . R

R

o

Docormber 30, 1945 _ ELECTRICAL UNION NEWs °

A Big Moment

ca2.° .~ ELECTRICAL UNION NEWS " December 30, 1949
' Elected Guide More Awards Obtained

For Injured Workers

" GE to Terminate

Contract April 1

(Continued from Page 1)

conditions of the contract hetween
\‘now,,and April 1, under the con-
tract. It will protect those same
hard won gains after April 1. UE
operated in this plant for three
yeirs bhefore it won recognition and
a contract.

The membership teday, despite
disruption by a handful of stooges,
is determined to protect its gains.
. The membership will know how to
do this. The company has been
violating the contract where it can
get away with it. The membership
knows that enforcement of the con-
tract benefits.now. depends on the
willingness  of‘the membership to
l'ig‘ht. . :"._1'_"‘ B

The membership will be pre-
pared -to—fight- to preserve its
working conditions, now and after

April 1. And after April 1 it will

he prepared to fight for a better
contract, for shorter hours and
higher pay, for correction of craft
and women’s rates, speedier griev-
ance procedure, adequate pensions,
« improved seniority and piece work
guarantees, improved holiday and
vacation provisions.

M‘bre Contract Gains
‘For UE at Tonawanda

UE workers at two Tonawanda

- --plants, after  rejecting efforts of

Carey agents to get them to sccede
from UE, have won substantial
gains in their UE contracts.

At Buftalo Bolt a pay raise of 8
cents an hour across-the-board, was
won by UE Local 319. The increase
is  effective Jan. 1. Additional
gains can be sought later in the
year as the expiration date of the
contract is July 15, 19560.

At Spaulding Iibre UE Local
312 obtained a package increase of
0.2 cents. This consists of an
across-the-board raise of 6 cents
an hour and payments by the
company of 3.2 cents more on
group insurance, so that the com-
pany now pays the whole cost.

The contract has been extended

ELECTRICAL UNION NEWS

DNPERED BLIBCTRICALL, RADIO AND
MACHINE WORKIENS O AMIBRICA
SCHUENEBCTADY GE LOCAL 30

- e g s

Published by Dditorial Commitiee
Miry dMeCartin, Chalrman
Arthur K. Bartini, Secretury
William Chrlatmuan I'rank D'Amiloo
Adom  Knluslensid Vietor Pagehe
o 7 Troy Snipes : '

. Editorinl Offlee
BLBCTRICAL UNTON NIBWS
301 Liborty S, -Schenectindy, N, Y,

Talephone 3-1386 -

Shop Steward
Floyd E. Warner,
clected to be
the 301 guide
for 1950.
His duty will
he to admin-
ister the vath
- of office to
~~new shop

stewards.

ClO ,A'gain Gives Up
Tatt-Hartley Fight

Even before Congress returns
to Washington, the CIO is provid-
ing alibis for continued failure of
the Truman Administration to
have Taft-Hartley repenled........

The official PAC-CIO ‘publica-
tlion of Dec. 26 said “TAET-HART-
LEY REPEAL STILL TRUMAN'S
No. 1 LABOR POLICY, but lack
of votes in the present Congress
forces this issue into the 1950 elec-
tion,” )

The very next day Chairman
Thomas (Democrat) of the Senate
Labor committee gratefully seized
ot this excuse and announced new
efforts to kill Taft-Hartley will
have to wait until 1951.

The CIO gave up the fight a year
ago too, before it ever got started,
and started talking “compromise”
at the very outset. UE said then
and says today that Taft-Hartley
can be repealed at once if there's
a united and sincere drive to do it.

301 Making Survey
To Assist Jobless

Liocal 301 this week started send-
ing questionnaires to unemployed
members, to get information which
will make it easier to protect their
seniority rights and to help them.

They are being asked the date
of lay-off and whether they are

still laid off, whether they are pet- o

ting unemployment insurance

whether they have found tempor-.

ary or part-time work, or a satis-

-factory job, and whether they in-

tend to return to GI if recalled. |
The Local 301 committee on un-

employment has speeded up un-
employment insurance checks for

‘many members of the union in the

past few months through taking
up their grievances over delays
with the Schenectady unemploy-
ment--insurance office. - The union
committee also has obtained un-
employment insurance .credits for
workers who were not paid for all
or part of vacation-layoffs.

wage issue,

Recent awards made. in Work-
men’s Compensation’ cases han-
dled through the union' included:

$960 to Myrtle Bratt, spot
welder in Bldg. 285, for injurics
to a finger suffered Jan. 7.

$960 to Walter Scofiekd, assem-
bly erector in Bldg. 16, for injuries
to his left thumhb Oct. 15, 1948,

840 to Casmir Ermel, Bldg. 285
Lool maker,, for injuries to his
right thumb Oct. 7, 1948,

$608 to Anthony Fuvata, Blde.
60 painter, for injuries to a toe
Ieb. 16. T

$047 to Mathew John, Bldg. T8
inspector, for injuries to a toe Jan.
26. _

$288 to DeWitt Toll, Bldg, 285
radio drill eperator, for injuries to

Wide-eyed youngster receiving:'-

a gift from Santa Claus at the
301 Christmas party.

two fingers-July. 9 1048 . . .=

GE Asked to Meet

Turbine Inspectors

The union has asked for a meet-
ing with management on com-
plaints of Turbine Department in-
spectors about rates, job classifi-
cations and working conditions. -A
special committee of inspectors has
heen elected to take up these prob-
lems. -

Grievances include unsatisfac-

“tory rates and classifications, in-

creased responsibility, no progres-
sion within classification, lack of
desk and work space in congested
wreas, and upgrading men with
short service or from outside over
men with long service who are do-
ing a good job. |

The Big Steal

The United Stutes Steel Cor--

poration and other major steel
companies in the last two weeks
have raised the price of steel an
average of four dollars a ton.

An official publication of the
CIO, complaining about thiz price
jump, pointed out: .
- “A few weeks ago the President's

“fact Finding Board for the steel

industry said that unless the steel

compaunies veduced prices the CIO

Steelworkers union would be justi-
fied in asking for wage increases.”

But the CIO publication, of
course, didn’t point out the rest
of the facts, that the agreement
which Murray made with the steel
companies sold oul the workers'
right to ask for a pay raise during

1950 no - matter - what. happened. -

In other words, Murray went even
further than the Truman board did
in appeasing the companies on the

i

Fighting Rate Cuts
On Boring Mill Jobs

(Continued from Page 1)

could be separated from the finish-
ing. '

The move has been recognized
generally by the Turbine member-
ship as the start of general wage-
cutting on other jobs, as part of
the company’s drive to speed-up
and downgrade workers in the
nume of “lower production costs.”
The company is taking full ad-
vantage of the “Imitation UR"
drive to split the workers.

- The second shift operators niet.
Tuesday after work. They pro-
posed a joint meeting of Turbine
members from all shifts, and

named members to a special com- -

mittee to recommend action. On
the committee from the second
shift are Julius Laveyre, Ired
Shufelt, John Grounds and Robert
Trueworthy.

The first and third shift operu-
tors met Wednesday night (after
this paper went to press).

Local 801 also has asked for

prompt discussion of the dispute
with the national GE management.

Pensioners to Meet |

The UR-301 Pension Organiza-
lion will meet at 2 p.m. Wednes-
day at the union hall.

——————

Hearing at Utica

Federal Judge Brennan heard

arguments in Utica Tuesday as to_

whether his court has jurisdictiof
in the action Local 801 has brought

to prevent the Carey group from-

using the number “301” in the
“Imitation UE” name. Lawyers
are to file briefs on the jurisdic-
tion question,

Aoy

Picture of the second part of the 301 children's Christmas party Dec. 11

| C’fO’&Jd Was as Big at Second Day’s Christmas Party as at ' Fi?’stw |

at Mont Pleasant

High School,

Last. week James B Carey pave forth a great blast of publicity
ihoul a “vietory™ for hisx “Imitation UE” in negotiating a pension plan
at Carey'’s home local at Phileo in Philadelphia.

The ballyhoo is a perfect ex-
ample of the “big whopper” meth-
od used by Carey and his friends
Lo try to cover up u real sell-out
of the workers by calling it a great
victory. :

In line with the established prac-
tice in Carey’s local, “the Philco
workers do not yet know what is in
the plan, becuause it has been ac-
cepted as an “understanding,” with
the actual details to be worked out
later. Certain facts are clear from
what Carey allowed to get into the
DUPETE, |

Lagging Behind RCA

For a long time Phileo in Phila-
delphia has had a company union
set-up, with neither'the members
nor the international UK seeing u

copy of the contract. In order to

protect the company union set-up,
for the past three years the com-
pany has given certain  benefits
every year after the UE had won
4 settlement at RCA. L But the
Phileo deal was always inferior to
the . RCA settlement. "The Phileo
contact has lagged far behind the
one at RCA on wages and ovther
issues,

The big “victory” now announc-
ed by Carey is the same thing over
again, The workers al RCA, aft-
ar a strike vote, won a wage in-

_crease, better holidays and vaca-
Blons, and a company-paid
ance and sickness: plan,

msur-

The Philéo denl gives up any
wage increase for 1950, It brought
none of the other RCA improve-
ments. Bual they received the Steel
pension plan, with present social

o m— g - e e e o  r —

security and future improved so-
cial security taken out of the pen-

“sion anfdunt.  And here’s the main

gimmick in the plan —
few People Benefit

The great majority of workers
at Phileco are young people, mostly
girls. They could mnot possibly
benefit from the pension plan for
many years. A pgreat many will
have left the company before they
reach retirement age. And under
this plan, as in Steel, workers laid-
oft or discharged before retirement
age, even if cloge to that age,
would- get nothing. The plan ear-
res no “vested interest” for the
worker,

The pretty package which Carey
hrags about is just what you'd ex-
pect. of any eompany union pack-
age.  There will be more to tell
about Carey's “Imitation UR” set-
up at Philco. |

301 Starts Inquiry
Into Fatal Explosion

The union has asked GIi man-
agement for a prompt discussion
of the explosion in which Daniel
Linehan was fatally injured Dec.
20 in Building 60-G. - He died Dec.
22 of burns.

At the meeting the union plans

Lo take up reports curmrent in the
shop that Linehan was working by
himself and that consequently no

one could know that he was hurt,

and that he had advised supervis-
ion that a tube in the furnace was
defective, but had been instructed
to continue running it.

Their Stories Match

Really, those “lmitation UE”
boys ought to be a little careful
about letting their imagination run
wild or they'll embarass oven the
CIO News.

Michael TFitzpatrick, ‘‘Imitation
UE" director for western Pennsyl-
vania, was quoted recently in The
People’s Press, the CIO paper in
Erie, Pa., on the Carey outfit’s con-
tract with Philco at Philadelphia.

He claimed that the company
“will continue to pay into the pen-
sion plun the same amount of
money it will pay under the initial
agreement regardless of increase
in social security which may be
made in the future.” According
to Bitzpatrick a pensioned Philco
worker “will receive additional
henefits and larger pensions with
the enactment of more social se-
curity laws.” |

But this is wnhat the CIO News
ol Dee. 19 said about the Phileo
plan.

“In the event of an increase in
social securily the company will
reduce its payvments to the fund in
the amount of the increase in its
Lax payments to the government.”

P ——

A Dozen Blood Donors

n response lo a recent appeal
printed by EU News, 12 workers
donated blood for the young son
of Ernest Fountain, Building 84

wireman, .The boy had to “have

transfusions when he underwent a
serious operation, THig father is
deeply grateful for the help re-
ceived in this emergencey.

Carey's. Sell-out of Philco Workers Th({y ()ug/zl lo Make Canadian Westinghouse
- - Contract Won by UE

Westinghcuse UE Local 504 in
Hamilton, Ontario, Canada, has
signed a4 new contract which sets
new standards in the entire elec-
trical manufacturing industry in
Canada. The vietory was scored
in spite of efforts of Carey agents

to disrupt the local.

The contract
major gains:

Reduced work week from 4214
hours to 40 hours. (The work week
in Canada for basic steel is 44
hours and in steel fabricating, 48
hours.)

A general wage increase of
seven to 12 cents an hour. A
minimum rate of $1.10 per hour.
(Steel has  $1.04 minimum in
(Cunada).

[ncreasing right turn bonus by
one c¢ent to six and eight. cents.
(Basic steel has no night turn
bonus in Canada.) - :

Improved seniority provision.

Improved vacation.

The contract runs for 18 months
with a wage reopener in one year.
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Answers for GE WOﬂ(ers o 1oo Much P, wrty N%W Shﬁp Stewards
Because of requests from many members, the editorial imemmm R oy WE Meet TueSday
committee has directed that the following questions and an- [Gisisd 5 g8 Newy elected shop stewards of
-swers be printed, with regard to the matter of a Taft-Hartley [SiEeg i el the first and third shifts will be
Labor Board (NLRB). vote to determine representation of [EISC AR e sworn in at 7:30 p.m. Tuesday, Jan.
GE Workers. | - | ., BIERAR jits 7 geaRdt, 3, at the union hall at the regular

Q. Will there be an NLRB vote in this plant? et Bk . ! - monthly stewards’ meeting,

A, Yes. Under Taft-Hartley, GI's asking for an election means — ERBSENS B ViR X Normally the second shift stew-
there will be one, even if the “Imitation UE” cannot get cnough appli- R ; 15 A .1‘- i S ards would meet with them, but be-
cations to justify an clection. ] | | . b ; % Q% 8 acsc of Supreme Court  Justice

Q. When will the NLRB vote be held? Esh B % 58 John Alexander’s order limiting ; | , SR a -
on A.“ i11; is lijllll'ios[.jiﬂzlu to tell, ]b(fcause lthe Faft-}lallt:tlef\/ lt\[IJlili 1}..15 B o ! . wi ot the use of the union’s funds, the Rl e Rt ke Rl e R LRt | 333‘\;;\:;‘;i,Jg:ﬁ_.h__h;ﬁg7
done nothing ahout US PDropos: ; oy L COns &, - - ' / i . : : ; ; IR R ] RN S R :
stezil',nt.he N&[JRB(‘ hag be(:n pcluollling1 i"o1{-}11'1::10111;&(1,'?11g;nz]l;jeﬁle ?.ffelogf oth]ell' b:ec‘(md Shl?t group canot be paid EERte R iR f‘m”“.- s e
companies, Lo suit the convenience of the “Imitation UE” and the com- for lost time. Therefore second |
panies, ; L o . _ . - s!__)ift stewards will take their oath
Q. What is UE's position on the NLRB vote? g b . 5 GE  of olice and have their meeting at

A. Ul welcomes an NLRB vote wherever there is the slightest . o 1 p.m. Tuesday afternoon. This
doubt as to who represents the workers, Alrveady in November UE for- AN - timing was arranged to carry out
mally proposed to the NLRB that consent elections be arranged for — SESEoE ; . the unanimous decision of the 301
March 15 in the two big‘ggst chains, GE and Westinghouse, as the ¢on- ; 4 A 8 membership meeting last week
tracts cxpire April 1. That way the workers would get the benefit < Tk ; that all meetings for second shift

of the contract and everything would be straightened out for negotia- : ‘ ‘
tions for the now contract. Y e SRS workers should precede those for

Q. Since GE and the “IUE” both have asked for elec- " . the ~other shifts. Second shift

| NP s } L) P Al S 1
o ne-axeiton the-301-Chirist- workers—ie

©7 7 tions, and” UK has proposed a consent election, what’s the ;. purty wore out this young
‘;,.Taf-,eﬁ_,.!i{)](]-ill,? . , o cuest, Linda Van Wagnar. - . "
& Ao The NLRB has not even called a preliminary meeting with the ' I'he membership meeting  also
various groups involved in the G election matter. The NLRB and the voted that shop stewards must
companies are working together with the Carey “IUE.” ‘They know Company Reneges take their oath of office at the

) T 16 sl 1 ) ARL] ] 3 H M ] 1 A Fu 1 Y - ) ) o 3 . . + *
that if clections were held soon in GE, for example, in most plants the union hall before their names can
Carey outfit would not stund the ghost of a chance. So the NLRB is on New Check.off be sent to Buildine 41 for recogni
stalling on the GIo situation, and pushing hearings on plants where the e sen Tln ']’m“ m'jL‘ " 01} “"““‘Em"
a " wants the : : S , : . tion, 1¢ bulk of the shop stew-
[TUL” wants them. - General  Bleetric . reneged  this ) ]

Cte dhe affant of 1 et i - ards’ elections took place Thursday

Q. What is the effect of the NLRB's stalling on the UE’s  week on last week's agreement to | Fridav of 1 t;\\\fl ek, The ol :c'\

v . | .o and Friday of last week, The clec-

proposed consent election at GIE? work out a new form of dues tion o lth-tt ‘1. |t \m;l].‘ SDEO.

A, ?L might very well mean that the issue ]'il.lsed by the company  check-off authorization., Such new _“Jn cominitiee __1‘“_. 0 . ¢ ‘L!b" f("

and the Cavey outfit would not he settled until after the contract ex-  ,yihorization  was  intended to 81 arrangements for run-off bal-

pired, and this would give the company another exeuse to raise trouble.. Joar awav the e e 'l loting in cases of tie votes, and for

The company and the “TUE” c¢an delay the GE election by their refusal ¢ (‘”b‘.m ty .u,t(,omp(}n,\ s]tum}mel(- some later elections, as in in-
o agvre o the Mareh 15 mrovos: : he ropalsine 01 9 * up abjections to payving the check- - Ty

agree ¢ ¢ March 15 3 1om11 and then by raising all kinds of l paying stances where there was difficulty

in getting an entirve group together

questions in formal heavings. | off money to the union in accord-
AR N R Y ; v s : A ‘ R Q. Why did GE file petitions for clections? | ance with the contract. because of part-time work.
Lo REN SO RIS RIORIER S Ry SR . A, Both G and Westinghousce say they filed because they weve A, C. Stevens, assistant to the
SRR : ; in doubt as to who represents their employees, That is just an excuse. works manager, notified Leo Jan-

All they had to do under the law was to deal with UR until sone other dreau on Tuesday that now the . .
outfit might be named by the workers in any one plant. The fruth is o RS o Blg UE VIC"‘OI“Y
that the two big.eimpanies asked for elections because in many plants company lawyers would not apree
the “YUE” could fot show cnough membership to justify elections. So the  to work out a new check-off form, = At Sunbeam Plants
companies helped them out by asking for elections. : and  would not permit the loeal .. .. ‘ _ .

. forkers at the three Chicago

Vill the NLBR cleeti er y ‘ »  management to postpone the Jan-" i : . .
Q. Will the I\le;B election cover the whole eompany, o1 ae postp ne dan- - Shlite ol the Sunbeam Corporation
each plant separately! . uary dues deductions pending dis-

WL N IRV R ,,. ‘ : A, The past practice of the NLRB has always been to have sep-  cussion, as Stevens had agreed last ) , :

T 2 bk ‘\‘ Sqe 3 R YR '\1;. E‘- Y =\ ¥ .\!n K3 by N B : Nt ' B L . . Yok ' * a 4 o e . € ctf “'.']- ! ' < Q1 2] L ‘-‘leu ¢80 ]].1{"‘
;,‘:\{“fjg\‘*{“- ”\\\\:}" IV é iy “\i&;;:;ﬁ:\“ﬂ, A e f? R R R R ANER A, - RN o R arale eleetions in each plant. This would mean that the union winning  week. al quthlul.wod OTL L brical W
] ‘ﬁ\?ﬂ“‘ SN A A R 4 AR QR O R e b e AAAEVIGRL RS RS ; in one plant would represent that plant regardless of the vole clse- What 201's next st A1l be ers, AFL, in a National Labor Re-
SRR Lﬁ%:k* AR ’\..: G iadse : SRR - S e where, In fuct the Tormal heavings planned by the board present the b il s next step Will be M Jations Board election Dec, 18. The
AN fx,_;_,.%“g\“;"{-' S :.\'\-_55; i ?{ SHEERE T ek o L e danger that some :sn}al] outfits (\\'111 be}‘enc]oul'aged to try to break small  the situation \'"1“ come up “'rt" the 1BRW was openly backed by the

. N d N o . . PN ¥ H : d py + . . v e - : LYY . . N '-_ %-|||.. - \ ot ards H . » 4. ~ . B

groups m any one plant away from the plantwide bargaining unit. shop stewards' meeting next lueb company, which had also tried to

Q. Who can vote in an NLRB election? | d"‘;\"‘ o o promote the “Imitation UR”, the
A, g—.\ll the employees in the “bargaining unit” set up either by The question of another possible International Associntion of Ma-
UU:I.IS(‘.‘.nt uL.thti. cmgpa_n,\: and uznons. or by :tqrmal }']eclsmn of the NLRDB way of settling th't! check-ofl issue chinists, the AFL Polishers and
alter hearings. Tactory workers and salavied office workers are gen- was discussed this week by Jan- . oy
crally in scparate burgaini its : o ompsn oo Buffers and the AFL ~ Operating
y l 5 ng umts. drean with George Pfeif, of top : :
Mt The e . p T ana i o bl T I e OLE TR P Engineers. The IBEW was the on-
Q. What happens in a plant it the “Imitation UE” wins G “#ifgagement, who said he Jv o et on the ballot t
i ™ sy . _ . y one to get on the ballot to op-
the NLRB clection? - K : would take it up with the company e 7T . 2
. " ‘ _ . " . ‘ . pose the UE, however. UE won
A, The workers there will have Lo start from serateh to negotiale  lawvers. by 1,488 votes to 1,016
HE Qaet e ¢ RO Ao Taicds T j 2 Iy . ‘ - . ; y ‘ 28 T .
a contract.  In the 40 cases where raids by CIO unions on UE plants It is evident, however, that the ! !

were steeessiul in the past two years, the conditions were driven down. . C L e L Although the Imitation UE was
. aim of the GE lawyers is to tangle

Q. What happens when the UE wins ? the situation up -as much as pos- ruled off the ballot for lack of
A. The present contract will serve as the starting point for nego-  gule in order to hamper UE fune- membership application: cards, the
tiating the next contract, and the workers will decide what improve- . . ‘ Carey agents campaigned apainst
ments they want to fight for. That is true regardless of whether GE UE right. up to the clection day.
(5 AR A AR PR serves the 90-day notice of 'm}ccllatum of contract by January 1, or | The plant has been open shop sin("q'
SR ) : il T T X0 g e A R agrees to let the contract continue. That is what happened in 1940. |5 C } I o ¢ = ! . . 45 b R N e
R RORT O CLEN R Sl AT O G R A s | NN § . GE cancelled the contract. The new contract contained the benefits of <2 ent increase "__1"_9_..5.‘.“_‘5\__1?‘?_1_‘“_19“ of the UE contract B S AR S 0: W JENED I R ST
DERIREAS, o L R T R ,'f\'.-:-"{‘.é;}f{',:‘;{i\‘_{fi} R R AT j R R e . N - - the o]d_one and additional gains. A two week strike at ,"lxalon‘ June 1. Management has engap- ‘ ROk ; G R )
1"{} oot TN Vbt “‘;r}\q‘r“c‘\f\% ! s RRER ST RN m“f.",' M Wit oI | - . - - , Radio Company, New Yark City, od in a six month campaign of in-
IRt iwiA ¥ HE ey ‘ LR ]’ ; R R Ry v ‘NOIL: [\'ll.‘llll)t‘..l‘:?‘ having questions about any union matters which broughl @ pay incrense of 15 cents  Limidation and red-baiting against
' \ ‘ ‘ o they feel would be of interest (o the membership generally are invited Lo RIL D e g . TR T LNt R R T AU RANIY RS AT
an hour and other gains to the  UR members, espeeinlly active U d o Uan it SRR G R S e LR R
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submit them.  Send them to Miss Marey MceCartin, chairman, 301 ceditorial . Jo ‘ : AR RN N 0 N RE Y
committee, at the union hall, ~workers in their first UE contract., shop stewards. . b g g DA T R R A TR R \_\;‘.’:ik;,g‘;th
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