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In Four Units 

UNDISPUTED 
Security Unit Election 
Set Oct. 28 to Nov. 17 
Wenzl: 'We're Ready' 

ALBANY—The Civil Service Employees Assn. will contest Council 82, American Fed-
eration of State , County and Municipal Employees for the r ight to repre.sent more than 
7,000 uniformed personnel in the Security Services Unit . 

CSEA was successful in its chal lenge of Council 82, the current bargaining agent , 
w h e n it submit ted to the 

Employees Association 
Meets No Challenge 
On Bargaining Rights 

ALBANY—As tiie o f f ic ia l period for cha l l eng ing repre-
sentat ion r ights in the four largest State worker bargaining 
uni ts came to a close last week, the Civil Service Employees 
Assn. hai led the absence of any chal lenges as "a quiet but 

major victory" for CSEA. 
State's Public Employment 
Relat ions Board, in late Au 
gust, proof that more t h a n 
30 percent of the employees 
in the bargaining unit want 
Council 82 out as their bar-
ga in ing agent. 

As a result of the CSEA 
chal lenge, PERB has called 
for a new election. Bal lots 
will be sent out to employees 
on Oct. 28 and will be count -
ed at PERB iieadquarters on 
Nov. 18. 

CSEA president Theodore 
C. Wenzl said: "The employ-
ees in , the Security unit have 
had their fill of AFSCME's 
brand of 'no representation' 
over the last two years. They 
want a change and CSEA is 
ready to give it to them." 

CSEA Crushes 
AFSCME On 
Syracuse Vote 

SYRACUSE - The Civil 
Service Employees Assn. has 
crushed an a t tempt by Local 
400, AFSCME, tO win rep-
resentation rights for some 330 
white-collar employees of the 
City of Syracuse. 

Lee Frank, CSEA field repre-
sentative in Syracuse who co-
ordinated CSEA's election cam-
paign, reported thf final vote 
M 15<J <"or the ^•{yracuse City 

(Coittiiiued uu f a c e 9) 

CSEA Charges Thruway Auth. 
Tries Harassment, Intimidation 
Against CSEA Representatives 

ALBANY—The Civil Service Employees Assn. has called an emergency meet ing of its 
Thruway chapter presidents and has demanded that the State Thruway Authority imme-
diately drop charges against a CSEA representat ive who has been charged wi th insubordi-
nat ion. 

CSEA pre.sident Theodore C. 
Wenzl said the charges brought 
against Vito Dandreano of Am-
sterdam, a member of CSEA's 
board of directors and president 
of the Albany Division of the 
State Thruway chapter, are "un-
conscionable, and highlight a 
deliberate program of harass-
ment and intimidation against 
employees being carried out by 
the Thru-.vay Authority." 

The CSEA leader said that his 
jiniou has already filed an im-
pix)per practice charge against 
tlie Authority wltii the State 
Public Employment Relatioiis 
Board. The Thruway presidents, 
who represent tlie 2,100 employ-
ees in four regional regions from 
Buffalo to New York City and 
at Thruway lieadquarters ui Els-
mere, will meei Friday. Oct. 1 in 
Albany to coiusider wiiat action 
CSEA will take against the Au-
thority. "A job action is highly 
poiisible, if the cliarges are not 
withdrawn." VVen/l said. 

"DaaOieduio'a oa t̂i vividly Il-

lustrates the anti-employee sen-
timent of the Thruway manage-
ment," he said. "We've had 
numerous reports of intimida-
tion, harassmeiit and coercion of 
our employees and we Intend to 
put a stop to thus treatment now! 

Wenzl said CSEA ha.s reported' 
these Incidents to the Authority 
and have received nothing but 
empty promises. 

He alluded to one .situation in 
which a supervisor actually 
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grabbed an employee by the 
shirt in the Buffalo Division. 
"This was reported to Thruway 
executives at a labor-manage-
ment meeting six weeks ago. No 
action has been taken." 

Wenzl also cited the case of 
three secretarial employees from 
Albahy who were on leave visit-
ing clerical employees in the 
New York Division during the 
recent representation campaign 
involving CSEA and the chal-
lenger, the United Thruway Un-
ion. 

"These employees were thrown 
out," he said. "Meanwtiile repre-
sentatives of our competitor who 
lost the election, were allowed 
access to all work areas during 
the campaign. 
. "The election outcome re-
affirmed CSEA's status a»s bar-
gaining agent for Thruway eni-
pl6yees and even furthered our 
l>osition. If the Tluuway watits 
trouble instead of resi>oitsible 
employee-employer relutioiis for 

(Continued on 14) 

Said Dr. Theodore C. Wenzi, 
president of the Employees A.sso-
ciation which heus held exclusive 
bargaining rights in the four 
units since 1969, "the inability 
of any competing union to mus-
ter sufficient suppoit to chal-
lenge us in even one of th;\ie 
units can only indicate that 
State employees in general are 
happy with CSEA's efforts ui 
their behalf. 

"We knew thLs to be true two 
years ago, when CSEA beac al-
most all comers in the first 
official representation election 
among State workers. Tlieir loy-
alty then was based upon'CSEA's 
undisputed standing a.s the 

(Continued on Page 14) 

Repeat This! 
'ubiic Employees 
Should Not Have To 
Underwrite Govt. 
AT i ts r e cen t c o n v e n t i o n , 

t h e Civil Service E m -
ployees Assn. voted to d e -
m a n d a 15 p e r c e n t inc rease 
in salary scales, to .support leg-
islation that would give public 
employees the ri^jht to strik« 
after mediation and faci-findu\g 
procedures have been exhuust^tl, 

(Coutiuued on 1f*Mt t ) 
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C I V I L S E R V I C E E D U C A T I O N & R E C R E A T I O N A S S N . 
FALL, T H A N K S G I V I N G & C H R I S T M A S 

P R O G R A M 

EUROPE 
CARIBBEAN ISLANDS 
ESCORTED HIGH QUALITY 
JET TOURS AT 
LOWEST COST WITH 
MOST EXPENSES INCLUDED 

E U R O P E 
K - 2 4 2 8 A PARIS ( 4 D a y s / 3 N i g h t s ) ^ 

Leaving October 21; Returning October 25 via KLM. Featuring 1st 
class hotels, continental breakfast, sightseeing, service charges, ful ly 
escorted. ^238 .00 

Taxes 7 .00 
K-2428B A M S T E R D A M ( 4 D a y s / 3 N i g h t s ) 

Leaving October 21; Returning October 25 via KLM. Featuring 1st 
class hotels, continental breakfast, sightseeing, gratuities, fully 
escorted. $238 .00 

Taxes 7 .00 
K-244S C O S T A DEL S O L ( 8 D a y s / 7 N i g h t s ) 

Leaving October 30; Returning November 7 via Capitol Airways. 
Featuring suites in luxurious apartment hotel, American breakfast 
and dinner daily, gratuities, fully escorted. $259 .00 

Taxes 16.50 
K - 2 4 3 8 L O N D O N ( 4 D a y s / 3 N i g h t s ) 

Leaving November 24; Returning November 28 via KLM. Featuring 1st 
class hotels, sightseeing, gratuities, fully escorted. $ 1 9 9 . 0 0 

Taxes 12.00 
K-2191 L I S B O N ( P O R T U G A L ) ( 4 D a y s / 3 N i g h t s ) 

Leaving November 24; Returning November 28 via TWA. Featuring 
luxurious Estoril Del Sol Hotel, continental breakfast, dinner daily, 
sightseeing, gratuit ies, fully escorted. $199 .00 

Taxes 16 .00 

C A R I B B E A N I S L A N D S 
K - 2 2 1 9 C U R A C A O ( 6 D a y s / 5 N i g h t s ) 

Leaving November 24; Returning November 29 via KLM. Featuring th6 
luxurious Hotel Hilton, full American breakfast and dinner daily, 
cocktail party, gratuit ies and taxes. $295 .00 

K - 2 2 3 8 N A S S A U v i a S a t u r n A i r w a y s 
Leaving October 22; Returning October 25 (4 Days '3 Nights). 

K - 2 2 3 9 Leaving November 22; Returning November 26 (5 Days /4 
Nights). Featuring the British Colonial Hotel, full American breakfast 
daily, one barbecue dinner, cocktail party. $119 .00 

Taxes & eratuit ies 14.00 
K - 2 1 9 3 B E R M U D A (5 D a y s / 4 N i g h t s ) 

Leaving November 24: Returning November 28 via BOAC. Featuring 
the S t George Hotel, American breakfast and dinner daily. $189 .00 

Taxes & gratuities 17.00 
K-2214 P A R A D I S E I S L A N D ( 4 D a y s / 3 N i g h t s ) 

Leaving November 24 and returning November 28 via Trans Inter-
national Airlines with hot meals, drinks aloft at the newly built ultra 
luxurious Holiday Inn. $145 .00 

Taxes 10.00 
MAP Supplement (Breakfast and Dinner daily) 35 .00 
Price includes: Air-conditioned twin-bedded room-Welcome Rum 
Swizzle P a r t y - F r e e chaise lounges -Free coach to Nassau for shop-
ping during d a y - T a x e s and gratu i t ies-Compl imentary green fees 
and transfers. Price does not include meals. 

CHRISTMAS & NEW YEAR'S HOLIDAY 
K-2181A NASSAU (9 D a y s / 8 Nights) 

Leaving December 24; Returning January 1 via TIA. Featuring the 
Holiday inn, no meals, rum swizzle party, hospitality desk. $279 .00 

Taxes & eratuit ies 24 .00 
1 -2220 CANARY ISLANDS-LAS PALMAS (8 Days /7 Nights) 

Leaving December 24; Returning January 1. Featuring twin-bedded 
room with private bath, continental breakfast and dinner daily, 

f rom $299 .00 
Taxes & gratuities 10.00 

K-2163 ROME/FLORENCE (9 Days /8 Nights) 
Leaving December 23; Returning January 1. Feautring twin-bedded 
room with private bath, continental breakfast daily, sightseeing, 
service charges and taxes, fully escorted. from $329 .00 

K-2180 ST. LUCIA (8 D a y s / 7 Nights) 
Leaving December 24; Returning December 31 via Universal Air-
lines. Featuring Halcyon Days Hotel, breakfast and gourmet dinner 
daily, cocktail party, sightseeing. $299 .00 

Taxes and gratuities 15.00 
R-2226A AIR/SEA CARIBBEAN JET CRUISE-SS ROMANZO 

November 20 November 27 (7 Nights) $ 2 9 3 . 0 0 up 
K12236A AIR SEA CARIBBEAN CRUISE: SS REGINA. 

Leaving December 23 and returning December 30 (8 Days). 
from $305 .00 

I N D E X T O T O U R M A N A G E R S 
Tour K-2428A, K-2428B, K-2219: MISS DELORAS FUSSELL, 111 Winthrop 

AYenue, Albany. New York 12203. Tel. (518) 482-3597 (Aft 6 PM) 
Tour K-2158. K-2149, K-21B8, K-2226A, K-2236A, K-2693: MISS EMILY 

RIORDAN, 1501 Broadway, Suite 711, New York. N.Y. 10036. 
Tel. (212) 868-2959. 

Tour K-2191, K-2181A> MR. IRVING FLAUMENBAUM, 25 Buchaoan 
Street. Frceport, L.I.. New York 11520. Tel. (516) 868-7715. 

Tour K-21931 MISS ORA KNIFFEN, 39 Killean Park, Albany. N.Y. 12205. 
Tel. (518) 869-6210 (After 5 P.M.) , Days (518) -457-2771—or— 
MR. SAM E M M E I X 1060 E. 28th Street. Brooklyn. N Y. 11210, 
Tel. (212) 253-4 188 (After 5 P.M.) 

Tour K-2214, K-2218, K-2163, K-2220, K-2445t MR. SAM FMMEIT. 1060 
E. 28th Street. Brooklyn. N.Y. 11210. Tel. (212) 253-»488 (After 5 K M . ) 
Tour K.2438J For Long Island Area: MR. AL VERACCHI, R.R. 1. Box 

134. Locust Drive, Rocky Point, L.I., N.Y. 11778, Tel. Home 
(516) 744-2736. Office (516) 246-6060 
For Wc-stchester Area: MR. MIKE DEL VECCHIO, 116 Woodcre.1 
Avenue. White Plains. N.Y. 10604. Tel. Day (914) 428 6452, 
Alter 6 P.M. (914) KO l-60-»3. 

For Detailfl Ittfroniaiiom and Hrocbure Writ! To: 

CSE&RA. BOX 772. T IMES SQUARE S T A T I O N 
N E W YORK, N.Y. 10036 
Avai labU only to CSI&RA membar* 

«M<I tkoir immcdia to famil io t . r 

(Continued from Page 1) 
and to suppor t legislation t h a t 
would recognize t he "agency 
shop," the effect o£ which would 
be to require non-members to 
pay to the Association a fee 
equivalent to dues. The Con-
vention also voted to suppor t 
legislation to permit all public 
employees, Including m a n a g e -
men t and confident ia l employ-
ees, to mah i t a in membership In 
public employee organizat ions 
and to pei-mit such employee 
associations to bargain in be-
half of employees who have re -
tired. 

T h e policies adopted by t h e 
Convention are perfectly rea l -

istic and reasonable responses 
of CSEA membership to t he 
problems t l iat conf ron t them, to 
the overwhelming need fo r a n 
ax.<5enal of weapons to preserve 
r ights gained over the years by 
the public employees f r o m u n -
relenting a t t empts by public a d -
minis t ra tors to undermine and 
destroy them. T h e records of 
PERB document only In p a r t the 
degree to which some public a d -
min i s t ra to r s have resorted bo 
un fa i r tactics to degrade the 
public employees and their dele-
gated representatives. 

Dedicated Representa t ion 
Yet in spite of the reasonable-

ness of these policies adopted by 

EARN COLLEGE GRADS PAY! 
M e n - W o m e n — W e ' l l show y o u h o w high school 

graduates can earn college grads pay 
M o prior steno n e e d e d . Uses simple A B C ' s . 

A t f e n d days or 2-evenings or Saturdays. 
You choose S t e n o t y p e repor t ing or 
l e g a l / e x e c u t i v e secretar ia l courses. 

Free Placement Ats i f tance . 

Cal l for Free catalog. WO 2-0002 
U.S. Gov't authorized for foreign students. 

Exeknl^Mt 259BROADWAY fopp^ 

where do vou live? 
BROOKLYN? 
QUEENS? 

SUB.,QUEENS 
NO. BRONX? 
SO. BRONX? 
NASSAU? 

• you pay only 
-you pay only -

you pay only • 
.you pay only-
-you pay only-

HEMPSTEAD-
NO. HEMPSTEAD 
OYSTER BAY 

SUFFOLK? _ 
EAST-
WEST-

you pay only-

* FULL YEAR premium for mln, 
re«juirements of New York Statt 
Uw for •liaibis 

$162.00* 
112.00* 
111.00* 
122.00* 
155.00* 

96.00* 
89.00* 
86.00* 

83.00* 
88.00* 

If you 

That means you save $20 
out of every $100 on your 
premium! . . .AND THESE 
SAVINGS ARE APPLIED 
IMMEDIATELY! Qompxznei / 

state-Wide Insurance Company 
A «rOCK COMPAHf • • 

Q U E E N S — 90-16 Sutphin Blvd., Jamaica 1 1 4 3 5 - A X 1 -3000 
BROOKLYN - 2 3 4 4 F la tbush A v e . 11234 CL 8-9100 

WHY PAY MORE? Get our low rates on your car NOW I 
r State-Wide Insurance Company csi. 928 
I 90-16 Sutphia Boulevard, Jamaica , N.Y. 11435 t^ 
I Without obligation rush full information on your money-saving Insurance. | 

• Name ' 

Address . I 
City Zip-
Phone No.. 

CSEA, and even before you an i ld 
say "Dr. Theodore C. Wenzl,'* 
some dyspeptic editorial writers 
whipped out their ready-mix 
typewri ters and whipped off 
some mlxed-up apoplectic ed i -
torials denouncing the CSEA In 
language t h a t migh t have been 
suitable only if CSEA had adop t -
ed resolutions praising Joseph 
Stal in, Hitler, and Chou En-la l . 

Anyone who has famil iar i ty 
wi th CSEA and Its history of 
dedicated representa t ion of pub -
lic employees knows t h a t CSEA 
is no t str ike happy and has no 
Intent ion of calling a s t r ike as 
a f i rs t r a t h e r t h a n a last resort . 
I t is Indeed t rue t h a t last J u n e 
CSEA for the f i rs t t ime was on 
the verge of a strike, bu t It waa 
brought to the br ink only by the 
Intransigence of Rockefeller Ad-
minis t ra t ion executives, who 
were prepared to fire civil s e r -
vice employees and to move 
about like ca t t le u n f o r t u n a t e p a -
t ients In t h e Sta te ' s Menta l Hy-
giene Insti tut ions. A str ike waa 
averted when the State Admin-
is t ra t ion adopted the cons t ruc-
tive p rogram advanced by CSEA 
agains t the Adminis t ra t ion 's 
foolhardy program. 

T h e demand f o r a 15 percent 
salary Increase Is modest and 
moderate , when compared to liv-
ing cost Increases in the pas t two 
years a n d when contrasted wi th 
salary gains by employees In t he 
pr ivate sector. There is no r ea -
son why the civil service e m -
ployee should be expected or 
required to subsidize the cost of 
govenmient . And the sooner p u b -
lic officials learn t h a t simple 
f ac t the sooner will their con-
cerns over strikes by public e m -
ployees evaporate. 

a' 

4 

•1 

4 
Agency Shop 

Nor is the re any th ing unusua l 
in the CSEA suppoa-t of legisla-
t ion for a n agency shop. Cer-
tainly t h a t Is a common pract ice 
In t he pr ivate sector. Freeloaders 
a re no t welcome a t the cocktail 
pa r ty circuits f requented by t h e 
dyspeptic editorial writers, and 
they are intolerable amoiig olvll 
service employees. 

Under t h e law, all civil service 
employees, whether they are As-
sociation members or not, receive 
equal pay in the same employee 
classification. Improvementa In 
salary scales, re t i rement and 
sick benefi ts , and in all o ther 
working condit ions t h a t a re won 
by CSEA In collective bargain ing 
are benefi ts t h a t become avaU- ^ 
able to members and n o n - m e m -
bers alike. Yet tlae dues of t he 
members f inance the costs o f ^ 
research, at torneys, and all o t h - ' 
er skills and ta lents t ha t make 
collective bargaining an appro-
pr ia te procedure for negotiat ions. 
I t Is only reasonable to request 
those who share in the gains to 
pay their appropr ia te sliare of 
the costs t h a t made their galna 
possible. 

I t Is not unlikely t h a t t he 
next session of the S ta te Legis-
la ture will demonst ra te t h a t leg 
Islators are more alert t han edl 
torlal writers to the needs and 
r ights 0* public employees. 

A 
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SOLEMN MOMENT Representatives 
from the Maryland Classified Employees Assn. 
(MCKA) and Correction Dept. representatives 
from Maryland along with Civil Service Employ-
ees Assn. officials pay their respects to their 
comrades who died in the Attica Prison uprising: 
recently. Left to right are Jack Weisz, CSEA rep-

^ resentative on the Board of Directors from the 
N. Y. Correctional Services Dept.; Joseph Cook, 
director of field operations for MCEA; Thonias 
Christy, C^EA field representative; Donald 

Keadle, correction officer at Maryland Correc-
tional Training Institute and a MCEA chapter 
president; Jacob J. LeHenky, correction officer 
at Miiryland House of Correction and a MCEA 
chapter president; James Powers, CSEA regional 
field supervisor; Howard N. Lyles, assistant su-
perintendent of the Maryland Correctional Train-
ing Center in Hagerstown, and Alfred W. Korpisz, 
correction officer at the Correctional Training 
Center. The Maryland visitors also met with vari-
ous correction officers and CSEA representatives 
to discuss the problems and events s*t Attica. 

Binghamton SUNY Officials 
Bow To CSEA Grievance; Set 
N̂ew Furnace Safety Measures 

VESTAL—The Binghamton chapter, Civil Service Employees Assn., has won a major 
battle in the fight for the safety of employees assigned to the heating plant at the State 
University of New York at Binghamton which may have far reaching effects. 

The hazard centered around the size of an opening in a generator furnace convector 

m 

and the conditions under which 
tubes. 

These generator.s are essen-
tially mammoth furnaces con-
sisting of a coal-fired fire cham-
ber with tubes above it contain-
ing water heai«d by gas gen-
erated by the burning of coal 
on grates below the tubes. Be-
neath the grates, in the lower 
part of the generator, is a well-
like area approximately nine feet 
deep. 

When ash accumulations 
around these water tubes reach 
a certain point, heating plant 
emplo>"ees, small enough to f i t 
through the tiny entrance, are 
required to go Into the convector 
area by way of a plank, crawling 
inside on their abdomens and, 
while standing on this plank, 
clean the area with tiie nozzles 
and brooms. During this pi'ocess, 
the brooms' action, coupled with 
the air nozzle, blows the fly ash 
free and onto tlie men working 
in the confinement of the area. 

OA Ul* CfOO Dhnno ^̂ ^̂  allegedly gets into the 
n r . l l C U rllUllu ©yes or the workmen despite the 
, wearing of goggles and make-

\ p r v i p p In rffppt masks and the corro-
U U l f l u u I I I L l l u u l sive nature of the ash destroys 

clothing and irritates naked 
flesh. 

Initial Grievance 
During the initial grievance, 

CSEA representatives alledged 
tha t : 

• Tlie employee.s were work-
ing In the heating plant genera-

^r^i-iioyiv telephone service oe- ^xtretne pressure; 
iKn six)nsored by the Syracuse * were forced to 

work under intensive heat condi-
tions; 

• Safety gogijles and face 
masks were iivossly Inadequate 
for the job: 

• Equipment used In tlie 
cleaning process was of poor 
quality and not suited to the job; 

^ unonuasa couniy • Eutrace into the cleaning 
City of Syracuse 422-2319 area was unsafe; 

^ ^ ^ T h e area code for all numbers • Some nien required to work 
^ H V 3 1 5 and all calls to these num- hi Uie area were not in the 
^ » e r s are loll free, Richard Cleary, proper condition beoauae of their 

r 

the men were forced to work in-
side the unit. 

Binghamton chapter represen-
g ^ a t i v e Eleanor Korchak said the 

-'problem was first brought to the 
attention of SUNY-Binghamton 
officials in March 1969, and 
grievance procedures were begmi 
In December 1970 af ter officials 
had failed to take appropriate 

• action to rectify the situation. 
According to the employees, 

the opening into which the men 
were forced to enter the con-
vector Is only 12^2 by 16 inches, 

reatlng an unsafe hazard in it-
If. 

Specifics 
The specifics of the conten-

tions involve the method by 
which access to what could be 
referred to as an ash pit, or 
ash collecting area of the pri-
mary generator, and the use of 
high-pressure nozzles and brooms 
to clean the generators' water 

!4 Hr. Free Phone 
iervice In Effect 

in Syracuse Area 
SYRACUSE — Members of 

the Civil Service Employees 
Assn. residing or working in 
Seneca, Cayuga or Onondaga 
counties can take advantage of 
• , 24-hour telephone service be-

six)nsored by the Syracuse 
cliapter, CSEA. 

Members needing immediate 
service can call one of the four 
telephone numbers In order to 
contact a field representative. 
The numbers to call are: 

Seneca County . 568-6005 
Cayuga County . . .253-9767 
Onondasa County 685-3451 
City of Syracuse 422-2319 

fcThe area code for all numbers 
315 and all calls to these num-

>rs are loll free, Richard Cleary, 
''ciiaptor preadeiit , noted. 

Adamski Sends Condolences 
To Attica Victims' Families 

BUFFALO — John Adamski, president of the Western 
Conference of the Civil Service Employees Assn., has re-
acted with sorrow and consolation to the tragic violence 

that resulted in the death of 10 employees at Attica Correc-
tional Facility. 

Adamski issued the following statement on behalf of 
the Conference: 

"As president of the Western Conference of the Civil 
Service Employees Assn., and on behalf of all our members, 
I extend our deepest sympathy to the families who have 
suffered so much in the loss of their loved ones at Attica 
Correctional Facility. 

"Words cannot truly express the feelings we have with-
in us, the sorrows and frustrations. We stand ready to be 

of assistance to any of the aggrieved in their time of sorrow." 

Three Titles Under Fire 

CSEA Exams Panel Blasts 
'Terrible' Test Conditions 

Three State civil service titles were the object of attack 
recently in the report delivered by the work performance 
ratings and examinations committee. The report was made 
before the 61st annual meeting of the Civil Service Em-
ployees Assn., held at New York's 

tenuating circurrustances, and 
• The men were required to 

replace at their own expense 
clothing damaged becaiLse of 
their being forced to clean the 
area. 

Chapter president Stanley 
Yaney and chapter representa-
tive Mrs. Korchak arranged a 
meeting with SUNY-Binghamton 
officials in January 1971, and 
resolved the situation to some 
extent when agreement was 
reached on the first three points. 
University officials, however, re-
fused to reimburse the employ-
ees for their damaged clothiivg 
contending that the point could 
not be negotiated at the local 
level. 

Despite the concern expressed 
by University officials over sev-
eral of the points of contention, 
CSEA members and representa-
tives elected to take their case 
to the appeals board on the 
grounds tlTat the safety factors 
had still not been satisfactorily 
covered. 

On Feb. 2, the Initial api>eal 
(Continued on Page 9) 

Flaumenbaum Thanks 
Friends For Letters 

MINEOLA — Irving Flaumen-
baum, president of the Nassau 
chapter and a director of the 
Sta te Civil Service Employees 
Assn., expressed gratitude this 
week for more than 1,000 letters 
and cards received following a 
recent operation. 

"I hope to see all these kind 
friends soon in the course of 
CSEA business, but the number 
of messages preveiits me from 
making a prompt, wrltteii re-
sponse to each " Flaumenbaum 
is recuperating from an opera-
tion for a long-standing gall 
bladder condition and has î e-
sumed his duties ac Uie Na&>au 
ohaptar oitlc«. 

Waldorf-Astoria Hotel. 
Coming in for broadscale 

scathing was the Department of 
Civil Service, which conducts the 
exams. 

In particular, the Issue of the 
November 1970 tests for steno 
and senior steno was detailed. 
At that time, "terrible testing 
conditions" were said to exist. A 
committee effort to obtain new 
tests proved unfrui t fu l . 

"What is evident is that the 
Department of Civil Service has 
been aware of these conditions 
but did nothing to correct them. 
They agreed to take steps to 
rectify the deficiencies in the 
future, but agreed only to retest 
in Rochester and Mineola in 
spite of the serious complaints 
in three other centers. 

"As a result." maintained the 
committee, "we asked CSEA to 
take this case to court which 
came up with a weird verdict 
that the conditions were bad, 
but the tests need not be read-
ministered." 

Vigilance Pledged 
The committee pledged to 

watch "like a hawk" to prevent 
a repetition of similar circum-
stances in the future . 

Another cou*t battle mention-
ed In the committee report cen-
tered on the associate accounting 
exam. The Department had 
struck out several answers on 
the basis of their premature re-
lease to certain employees. 
"Again, the Courts were sympa-
thetic." said the committee, "but 
refused either to include the 
questions or, to re-test." 

Other committee actions dealt 

Mediators Named 
In Pad Disputes 

ALBANY — Mediators have 
bten assigned by the Public 
Employment Relatlonst Board 
to two disputes involving the 
Civil Service Employees Assn. 

Prank A. McGowan will medi-
ate the dispute between the Vil-
lage of Irvington, Westchester 
County, and the Irvington unit 
of the Westchester chapter of 
CSEA. 

Paul Curry will mediate the 
dispute betweeii the Yates Coun-
ty Board of Supervisors and the 
Yates Couuty CS£A chayter. 
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in the main with the move to 
eliminate orals and to restore 
the old system of review—per-
mitting candidates to check 
their own answers against the 
approved ones. 

According to Samuel Gross-
field, committee chairman, the 
Department is obstinately op-
posed to getting rid of omls. "We 
have an obligation in the mean-
time," he says, "to point out the 
various shortcomings and defi-
ciencies so, at least, these can be 
alleviated." r 

Notes Breakthrough 
Grossfield also called at tention 

to the CSD's notification to 
proctors to have pre-rat ing re-
view slips available. The old 
system of review will be tried 
out in one department this Fall, 
he said, terming this "a break-
through, af ter several years of 
striving." The committee wants 
widespread implementation. 

Other requests being pressed 
by the committee are the bid 
for more points for seniority 
and "greater relevance of ques-
tions which would be job-relat-
ed." 

A proposed change calls for 
more material on present job 
knowledge ra ther than skills 
needed for the promotional title. 

Serving on the committee, 
along with Grossfield, are Alan 
Byer, Daniel Conway, Jacob 
Ronloff, and Frank Sanders, 
representing various areas of the 
State. 

Directors Elected 
In 2 Departments 

ALBANY — Jane Reese and 
James Welch have been elected 
to the Board of Directors of 
the Civil Service Employees Assn. 
from the Social Services and 
Executive Departments, respec-
tively. 

The elections for the two de-
partments were delayed because 
employees of training schools 
whlcl" were transferred from the 
Social Services Dept. to the Di-
vision for Youth In the Executlv* 
Dept., received ballots listing tlM 
Social Services candidates in-
stead of Executive Dept. 
dabdi. 



Effects Of State Mental Hospital Closings 
Being Felt By Patients^ Employees & Public 

(From Leader Correspondents) 
The effects of the closing of State Mental Hygiene Dept. facilities around the State 

are being felt by patients, employees and the general public, a survey by Leader corres-
pondents has determined. 

The effects are being felt in other institutions which have been geared up to accept 
the transferees from the clos- j|||||||||||||||||||||||||||||||||||||||||||i|||i||,||||||||||||||||iiiiiiiiii||||||||||||||||||||^ 
ing hospitals. 

As in any hard-fought bat- _ • I T J , 

w^er:^ Special Leader Report 
the Sampson State School for 
the Mentally Retarded, there IlllllllllllllllllllllllllllllllinillllllllllllllllllllllilllllllllllllllllllllllllllllltlllllllllllllUllllilllllllll̂  
are minor skirmishes and major 
engagements which are. on oc-
casion, likely to resnilt in casual-
ties both of a physical nature 
and from a legal or moral stand-
point. 

Such was the case this past 
week as concerned parents, em-
ployees and private citizens step-
ped up their efforts to prevent 
the transfer of patients from 
that Institution, the only one in 
the State geared for the educa-
tion and rehabilitation of adults 
suffering mental retardation. 

The chronology began on the 
previous Friday, when a citizens 
group, Friends of Sampson, 
headed by the Rev. Alton Stiv-
ers of Watkins Glen, held a news 
conference during which several 
reports were Issued by group 
members, many of them knowl-
edgeable in the field of mental 
hygiene, who had toured several 
of the institutions designated by 
the State as ultimate destina-
tions for residents now under 
eare at Sampson. 

Unannounced Visits 
Those making the unan-

nounced visit to the J. N. Adams 
Hospital division oC the West 
Seneca State School, the Syra-
cuse State School, the Craig Col-
ony School and Hospital, and 
the Rome State School, included 
at least one team of parents, a 
•ocial worker, and a supervisi:ig 
nurse from Sampson. 

In the reports, these witnesses 
cited severe cases of overcrowd-
ing, undei'staffing and inade-
quate facilities at every institu-
tion visited. 

One supervisor at the Craig 
Infirmary, ooiimienting on the 
tentative transfer of residents to 
Craig from Sampson, was quo-
ted as saying, "We don't want 
tliem. We don't need them." 

Apparent excessive restraint of 
residents of all ages at these 
Institutions was evident accord-
ing to the witnesses, because of 
the overcrowding and under-
• taff ing situatioiis. 

In at least one case, witnesses 
cited children, who had alleged-
ly been abusive to others, lock-, 
ed In a day room at the West 
Beneca State School. 

Cheerless Setting 
Inadequately furnished liv-

ing quarters, tlie absence otf per-
•onal touches in tiiose quarters, 
practical but cheerless clothing 
and a lack of toys and other 
Items were also pointed out by 
the observers, as were delapl-
duted buildings, allegedly devoid 
in some cases of even elemen-
tary safety equipment, such as 
heat-sensitive water sprinklers. 

Despite the fact tliat In al-
niast every case, the observers 
reiwrted staff members undaunt-
etl in their desiie to be of help, 
despite the obstacles to be over-
come, the general consensus 
among the "Friends of Sampson" 
group was that the Sampson 
residents would obviously fare 
110 better elsewhere, uiul would 

in every Instance be far worse 
off at another Institution. 

Following a full weekend of 
planning strategy, some 100 
Friends of Sampson sympathiz-
ers converged at the entrance to 
Sampson to physically block the 
trnsfer of residents to a vehicle, 
escorted by State troopers, for 
the trip to the Sunmount State 
School near Tupper Lake. 

The Friends of Sampson learn-
ed that the transfer was not 
entirely successful. 

Patient Walked Away 
Michael Grady, a Sampson a t -

tendant, said, "One unidentified 
resident who had boarded the 
bus apparently decided he didn't 
want to go after all. The resi-
dent," he said, "removed his 
nametag, walked to the front 
of the bus, and simply got off." 

Unsuspecting attendants, ap-
parently believing the man not 
to be a patient, let him pass un-
challenged to return to the com-
fort and familiarity of Sampson. 

Friends of Sampson organiz-
ers were later advised that the 
State "had obtained a court in-
junction prohibiting the inter-
ference by the group with the 
transfer of Sampson residents. 
The covu-t impers bore the names 
of Rev. Stivers and John and 
Mary Doe. 

Undaunted, but determined to 
obey the court injunction, some 
50 members of the ad hoc group 
returned to the Sampson grounds 
on Tuesday to demonstrate their 
opposition to the transfer of 23 
more Sampson residents—In this 
case, to the Syracuse State 
School. Grady, among those par-
ticipating in the Tuesday pro-
test, said on Tuesday, "Tlie 
number of State troopei-s escort-
ing tlie bus had Increased to 
40." As the bus approached, the 
demonstrators — wearing black 
armbands and carrying banners 
and placards— several of which 
bore slogans commemorating tlie 
onset of the Jewish holidays— 
joined hands and watched sil-
ently. At this point, a former 
employee at Sampson, and a 
former CSEA member, 55-year-
old Paul Fitsssimmons, left the 
group, went to his automobile, 
and returned to the roadway 
with a gallon jug. 

Seif-Imniolation 
Pouring the contents onto the 

road, Fitzsimmoios sudd^-nly 
struck a match and stepped into 
the nildst of the flames. Aa IYjr 
gasollne-fllled flames shot sky-
ward. nearby troopers rushed to 
FtlzsLnamons. whose trousers had 
caught fire, knocked him away 
from the flames, and Into a par-
tlally-water-fllled roadside ditch 
where the flames from his gar-
ments were doused. 

Fitzshnmons was rushed to 
Geneva General Hospital, where 
he was treated for first-degree 
btu'ns and later released. Now a 
free-lance writer, Fitzsiaunons 
said his action was motivated 
by a deep and slaceiid deiiiie U) 

dramatize the plight of those 
who are to be affected by the 
closing of the Sampson State 
School. 

Official No Help 
Meanwhile, Grady charged 

that on both days, while all these 
Incidents were taking place, an 
assistant commissioner of Men-
tal Hygiene was present—yet 
failed to make an effort what-
soever to effect a peaceful and 
orderly operation. 

As these developments were 
i^ifoldlng. Rabbi Irving Blegel, 
Jewish chaplain at Sampson, was 
attemptlixg to delay the con-
tinuation of transfers from 
Sampson until the conclusion of 
the Jewish holiday observances. 
Rabbi Blegel had wired a de-
partmental official In Albany, 
issuing his appeal. The rabbi's 
efforts were bolstered through 
the offices of Manhat tan Con-
gresswoman Bella Abzug, who 
finally succeeded in delaying the 
transfers—at least until Thurs-
day. 

The identity of the Individual 
who directly ordered the suspen-
sion was not Immediately de-
termined. 

Friends of Sampson, con-
fronted with the court Injunc-
tion, said: "We are still not 
beaten yet!" 

Grady told The Leader: "We 
iR'lll continue to opfKJse the trans-
fers, in some form or another, 
peaceful or otherwise. We abso-
lutely refuse to die on the vine. 
There are," he asserted, "other 
avenues available and we In-
tend to explore them fully." 

Sad Situation 
He added: "It is a sad, sad 

situation when the only thing 
the State will listen to is violence 
or a riot! We can't even get into 
the coui-ts to present our case," 
he said. 

"They have refused to even 
listen to our side in an impar-
tial coux't of law." 

Until addltioiml strategy Is 
developed, the Filends of Samp-
son have elected to continue to 
dramatize their opposition to 
what they contend Is the tragic 
uprooting of these unfortunates, 
by wearing black armbands un-
til, as Grady put it, "the last 
patient Is removed from Samp-
son." 

Thus far, 86 patients have been 
transfen-ed and 614 others are 
awaiting removal. 

Grady said the black armbands 
are already having their effect 
on State officials—at least at 
the subordinate levels. 

Aides Suspended 
Four employees at the Willard 

State Hospital, all CSEA mem-
bers, were suspended Indefinite-
ly on Thursday by a Willai-d 
building supervisor who objected 
to tlie employees' wearliuj of the 
armband. Grady said the em-
ployees were told that they, in 
ills words, "would remain sus-
pended until they felt tlxey could 

perform their duties without the 
armbands." 

Grady noted the suspension 
followed a supervisors' meeting 
at Willard, and was ordered, to 
the best of his knowledge, with-
out tlie knowledge or approval of 
the Willard administrator. 

Meanwhile, In the Buffalo 
area, the long-dreaded end of 
the Gowanda State Hospital 
farm was speeded recently when 
hospital officials placed 126 Hol-
steln cows on the auction block. 

"We'll have about 450 hogs 
left. I guess they will be eaten 
up as we go along," said Ken-
neth Volk, farm manager. 

On Borrowed Time 
The farm was phased out In 

the budget-cutting measures in-
voked this year by the State Leg-
islature. I t has been on bor-
rowed time since the budget was 
passed and the State Imple-
mented an employee-cutback 
program tliat particularly hit the 
Gowanda work force. 

The auctioning of the cows 
and the subsequent shutdown of 
the hospital's dairy operation on 
Wheaten Rd., Town of Collins, 
was the first physical sign of 
the shutdown. 

Recalling last Spring's notice 
of manpower cutbacks, Volk said 
"we are all on preliminary term-
ination notices." 

Besides Volk, 12 other full-
time employees work the farm. 

One who retired during the Stxm-
mer was not replaced and five 
furloughed employees have not 
been called back to work or re-
plEwsed. 

Uncertainty Exists 
Volk, who has worked on the 

fa rm for 28 years, said an a M 
of uncertainty exists regardlrigr 
the attrition program mandated 
by the fiscal cutbacks. 

He thinks the decision to phase 
out the farm was Ill-advised. 

"We have always shown a pro-
fit, although that wasn't the 
purFK)se. But the real benefit of 
patient therapy cannot be count-
ed In dollar and cents," he con-
tends. 

Outdoor work by the patlenTv^ 
he added, resulted In savings In 
supervision and treatment. Also, 
he pointed out that If the out-
back continues, the hospital will 
lose the value of crops grown on 
the fields north of Gowanda. 

The dairy operation of the 
farm produced 2,000 quarts of 
milk daUy tlmt were sold through 
commercial channels. 

The proceeds went to the 
Sti te , but were offset by t l : '^ 
milk bought from a commercial 
daliT for use at the hospital. The 
hospital's fai-m once supplied 
processed milk for the hospital, 
but the processing end of the 
operation was curtailed about 
five yeai's ago. 
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CSEA: Closing Date Nearing^ 
For Bargaining Spec. Entries 

Oct. 1 is the Indicated closing date for applicants Intent 
on filing for collective bargaining specialist with the Civil 
Service Employees Assn. 

This particular title, paying $14,375 on entrance, offers 
two approaches: open-competi-
tive and promotional. 

Those taking the promotional 
channel need now be in a post 
with the CSEA at G-20 or high-
er, and wUl be rated on back-
gi'ound and education. CSEA 
staffers at G-23 may apply for a 
lateral transfer. 

Open-competitive candidates 
are required to produce a bach-
elor's in one of three fields: 
labor relations. Industrial rela-
tions or public administration. 

Supplementing that, you'll be 
asked for three years of work 
history on one of these specialty 
areas. Your exposure must have 
dealt In part with the negotiat-
ing of labor-management con-
tracts. 

Experience Alternative 
The CSEA Albany Office 

notes, too, that experience which 
involves contracts may be offer-
ed as a substitute for education. 
If the candidate wishes. 

In any case, at tainment of a 
driver's license and the ability 
to meet specified physical, char-
acter and residence requiremente 
must precede appointment. 

In terms of required aptitudes 
and skills, CSEA wants appli-
cants who have "hitegrlty, reli-
ability, tlioroughness, resource-
fulness and good judgment" plus 
"tlie ability to understand and 
carry out complex oral and writ-
ten directions." Possessing good 
powers of observation and tlie 
ability to meet and deal effec-
tively with Olivers will likewLie 
be coiubidered a sUmxg kuiset. 

Tliose Interested In pursuing 
this post should write: Civil Ser-
vice Employees Assn., Inc., 
Elk St.. Albany 12207. Mark yol! 
letters to the attention of Jos-
eph J. Dolan, Jr . 

Stale CSD Shuts 
Filing For 2 Titles 

The State Civil Service Dept. 
has scutUed two more titles 
from their Continuous Recruit-
ment Series. Tagged for can-
cellation are the jobs of senior 
public health educator and m , ^ ^ 
Inspector trainee. 

No fur ther opportunity for 
retest exists, declared the CSD, 
nor will a review of qxiestlons 
for those titles be permitted, in 
view of the cancellation decision. 

Madison Makes Bid 
For Custodial Help 

Madison County residents a ; ^ 
alerted that entries for cus t f l ' 
dian are being taken continuous-
ly and exams given frequently. 

Applicants for these jobs need 
a year of building cleaning or 
maintenance background or the 
equivalent. They will be subject 
to a written exam involving 
building operations and sLiiuile 
maintenance. 

Salaries vary by school distiict.^ 
Requests for applications sliou 
be made to the County d i 
Service Commission in Wamj 
viUc. 



SPECIALIST 
CARE. 

How much does an Ortho-
pedist charge for each visit? 

How much does a Gyne-
cologist charge for each 
visit? 

j^ow much does a Skin 
Specialist charge for each 
visit? 

We don't know exactly 
but it can be expensive. 

If y o u a r e a m e m b e r o f 
H . I . P . y o u h a v e n o f i n a n -
c ia l w o r r i e s . U n l i m i t e d 

^«pec ia l is t c a r e a n d t r e a t -
m e n t is a v a i l a b l e in a n d 
out o f t h e h o s p i t a l . 
M o s t o t h e r h e a l t h i n s u r a n c e 
p r o g r a m s p l a c e s t r i c t l i m i -
t a t i o n s o n spec ia l is t c a r e , 
b o t h i n serv ice a n d c o v e r -
age . A n d t h e p a t i e n t has 
t h e w o r r y o f s e e k i n g o u t 
p r o p e r spec ia l is t ca re . rA s a m e m b e r o f H . I . P . y o u 
do n o t h a v e t o search f o r 
m e d i c a l specia l is ts . Y o u r 
specia l is t care is p r o v i d e d 
b y a t e a m o f 1 4 m e d i c a l 
specia l is ts a n d t h e e n t i r e 
m e d i c a l r esources o f H . I . P . 

One of 
the many 
reasons 

for joining 
H.LE 

A ' . 

10% GPP TO STATE WORKEKS 
ON ALL MUSICAL INSTRUMENTS 

H I L T O N M U S I C C E N T E R 
346 CENTRAL AVE. Opp. State Bank 

ALBANY HO 2 094) 

A L B A N Y 

AppoTnf WalsH 
Qoreraor Rockefeller haa pick-

ed John M. Walsh of New York 
City M % member of the State 
Public Health CX>unctl. for a 
term ending hi 1973. Walsh, vice 
president-public affairs for the 
Now York Telephone Oo. since 
1947, was named to succeed Dr. 
Herman Hllleboe, who resided. 

PUBLIC 
AUCTION 
Of SURPLUS GITY.0W«I8 PIlQffRtrtS 

UPSET PRICES FROM 

182 P A R C E L S 
RESIDENTIAL, COMMERCIAL. 

INDUSTRIAL PROPERTIES 
LOCATIONS IN ALL 5 BOROUGHS 

Wednesday, October 13, 1971 
»iJO AM SESSION PAHCEIS 1 - 9 3 
2i00 rM SESSION fARCElS 9 4 - 1 t } 

HOTEL ROOSEVELT 
Madison Ave. & 45th St., Manhattan 

AUCnONHII: MHai»H.MulMrlSoii lOSPafk Avmnum N«arYsrk.N Y. tOOtf MUrrty Hil* t-TSTS 

ron mroaturioNt arr.t» 0«partm«nt of H,al Litat* S«I,> Ur̂ tton a L«f̂H» SntM. Room ;00» Htm vofk. rof* looor »««75Sa 
D E P A R T M ^ T 
OF REAL ESTATE 
THE a T Y OF NEW YORK 
Irm D u o h a n , C o m m l s « i o n « r 

M.\YFLOWER - ROYAL COUET 
APARTMENTS—Furnished, On-
furnished, and Rooms. Phone HE 
4-1994. (Albany). 

S P E C I A L RATES 
for Civil Service Employees 

HOTEL 
Wellington 

DRIVt-IN QARAQK 
AM CONDITIONINa • TV 

No pturklnfl 
prob l ems a t 

AJbony't l a r«« t 
k « l « l . . . w i t k 

Albany's only drlv»4R 
floroge. You'll Ike the 

F<Kt and cenvenUnca, ImI 
Family rates. Cocktail loun^*. 

t a e STATB a T R E B T 
«PPCIITI HATI CAPITOi ^ ^ B ^ 

• M ftUtutfy Arwrei ofwrf. 

SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

B R A N C H O F F I C E 
rOR INPOHMATION resaxtllug adveriiM 
• icac Please wrice or call: 

JOSKPH T. IILLIW 
303 SO. MANNII40 SLVIk. 

ALBANY, a. N.V. N i o m IV 2-S474 

G O V E R N O R S 
M O T O R I N N 

STATE AND GOVERNMENT 
EMPLOYEE RATES 

RESTAURANT - C O C K T A I L 
L O U N G E OPEN DAILY FOR 
L U N C H E O N A N D DINNER. 

L A R G E BANQUET HALL 
SEATS UP TO 175 DINNERS 

A N D BUFFETS SERVED. 
FINEST F O O D ALWAYS . 

OANCINO TO A flNE TBIO 
FRIDAY - SATURDAY NITIS 

9:30-1:30 
FOR RESERVATIONS 

CALL 438-6686 
4 Miles West of Albuiiv oa Rt. 20 

P.O. BOX 3t7, 
aUILDfRLAND, N.Y. 120B4 

A R C O 
I C I V I L S E R V I C E B O O K S 
^ a n d a l l tests 

P L A Z A B O O K S H O P 
^ ^ 3 8 0 B r o a d w o y 
W A l b a n y . N . Y . 
I M a l l & P h o n e O r d e r s H l l e d 

EDISON 
i MOTOR INN 
RT. 59 POUGHKEEPSI£, N.Y. 

YOU'LL LIKE IT! 
\ i r coiid. Deluxe Ruuiiis, T.V., 
Ue4t. ik LouiiKe ou premises, 21 t l r 
phone sery. GoU & Fiihiiig aeurby. 
i>or iudividuuls, families, group*--
business or pleasure! 

STATE R .Vl tS IIONORKO 
wr'i^ i r Call ( 9 1 4 ) 4 5 4 . 3 0 8 0 

\ w : / ' / i . \ 6 ' K O O / M . v - i r nr 

A c t i o n 
M a t e 
Model P1791 
Black and 
Silver color 

Miniature 
F M / A M Portable 
• Bulft-In AFC on FM 
• Solid-state 

• Battery-saver Circuit 
• Two antennas 
• Gift pack includes battery, 

earphone, carry Uiong 

S E N E R A L @ ELECTRIC 

Alvic 
Appliances 
8 0 N A S S A U S T R E E T 

K e w Y o r k C i t y 

N D ICE 
• lET 

WHERE ALL QUOTED PRICES ARE ONLY 
SLIGHTLY ABOVE WHOLESALE 

W A S H E R S D R Y E R S R E F R I G E R A T O R S F R E E Z E R S 
R A N G E S D I S H W A S H E R S C O L O R T V B L A C K & W H I T E T V 

S T E R E O C O M P O N E f s i T S R A D i O S V A C U U M C L E A N E R S 
S A M S O M ^ E L U G G A G E S M I T H C O R O N A ^ Y ^ F W R I T E R S 

FEATURING: A I L F A M O U S BRAND NAMES & LATEST MODELS 

S H O P ^̂^̂  ^̂  ^̂  
C I D C T * ^ ^ ^ ^ ^ N U M B E R & W E ' L L Q U O T E 
r l R S T t h e l o w e s t d i s c o u n t p r i c e s ! 

NOW AVAIIABIE Al l FAMOUS BRAND 

u m j j j j i f 

H i m n n i Q e H i n j B i G B 
HOME FURNISHINGS 

& ACCESSORIES 
AIR CONDITIONERS 

2 1 5 P L A C E & 4 2 n d A V E . 
B A Y S I D E , N . Y . H A 3 - 2 4 0 0 

, H O U R S : D a i l y 1 0 A M - 9 P M ; 
W e d . & Sa t . TH 5 : 3 0 

[ N o t a f f i l i a t e d w i t h a n y o t h e r stores. 

OFFICIAL 
DISCOUNT 

Approved By Many Civil Service Organizations 
• N E W C A R S —- Official car purchase plan , . . exactly $100 above dealers actual cost! 

• C A R P E T I N G — Specially ncgoliatetl discount prices on almost all national brands. 

• S T E R E O A N D H I Fl — >tereo consoles, stereo cabinets and stereo components includ-
ing amplifiers, preamplifiers, timers, turu tables, speakers and speaker systems and 
tape recorders. 

• D I A M O N D S Uncortfcs/ccf value at lowest possible price! 

• P I A N O S -Direct factory arrangement for special discount prices. Factory showroom 
located in New York. 

• C A M E R A S A N D P H O T O G R A P H I C E Q U I P M E N T Cameras and accessories, movie 
cameras, still and movie projectors, editing, copying and developing equipment, lenses 
and film. 

ADDITIONAL SERVICES 
• M A J O R A P P L I A N C E S — Televisions, air-conditioners, refrifjerators, freezers, dish-

washers, washing machines, dryers, disposals, ranges, radios, iiumidifiers, dehuntidifi-
ers, tape recorders and vacuum cleaners available at slightly above wholesale. 

• F U R N I T U R E — Complete lines of fifrniture as slightly above dealers actual cost. 

• C U S T O M D R A P E R I E S . U P H O L S T E R Y A N D S L I P C O V E R S ~ Kxclusivo service group 
only through United Buying Service. 13 locations throughout the metropolitan area. 

• F U R S — « A prominent fur manufacturer and supplier to major department stores is 
now contracted to offer their products it discounts exclusive to United Buying Service. 
Fur available include Mink, Beaver, Leopird, Muskrat, Broadtail, Alaskan Seal, E*er-
sian Lumb and a variety of Fun Furs. 

• L U G G A G E — Products of all leading manufacturers at B[>ecial discount prices. 

Uni ted Buying Serv ice C o r p o r a t i o n „ ^ . ^.v. 
' ^ 1855 Broadway, New York. N . Y . 100023 

f f f U f j f f l j ^ New York: (212) LT 1-9494, PL 7-0007 
' New Jersey: (201) 434-6788 

Long IsUnd: (516) 488-3268 
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What Do You Want? 
Big Talk or Results 

rxAHE failures over the years of the American Federation 
X of State, County and Municipal Employees Union to 

effectively bargain for employees in New York State outside 
New York City—where they have never been challenged— 
has come back to haunt its leadership. 

AFSCME has been trounced solidly in elections in 
recent weeks by the Civil Service Employees Assn. in 
Syracuse and on the New York State Thruway, and couldn't 
generate enough interest among other .employees to even 
put up token opposition to CSEA in the four Statewide bar-
gaining units represented by CSEA at the present time. 

Meanwhile, CSEA has presented the State's Public 
Employment Relations Board with sufficient evidence to 
show that a representation election is necessary in the 
Security Unit. The AFSCME won rights to represent these 
7,000 State employees last time out, but has yet to provide 
anything but a "me-too" attitude on benefits won legiti-
mately at the bargaining table by CSEA experts.. 

Despite fiery statements by the AFSCME leadership 
before the last election on what employees were going to 
get; their constant rumblings that CSEA was no good; 
their half-truths about their strength and their bragging 
about their "highly qualified collective bargaining special-
ists," AFSCME has proved nothing except to let the employ-
ees they were supposed to represent down—and down hard. 

When the chips were down on the austerity budget and 
the lay-offs, it was CSEA that led the way back. 

We are sure that the employees who were stuck with 
the ineffectual leadership provided by AFSCME during 
their first opportunity to prove themselves on the State 
scene will remember this when voting for collective bar-
gaining representative next month. 

SOCIAL 7 SECURin 

l i c s t i o B S and A n s w i i t 

Students 18 to 22 who col-
lect social security are re-
minded to report their earn-
ings and any changes in 
school enrolliuent. attendance, 
or marital status to their social 
security offices. 

T h e reminder comes f rom 
social security officials here. 

"If a s tudent beneficiary 
leaves school or s tar is atteaid-
Ing on a par t - t ime basis, lie 
needs to notify social security 
Inunediateiy," a spokesman said. 

"Eitlier of tliese changes in 

his s ta tus as a s tudent will stop 
his monthly benefits if he is 18 
or over." 

A s tudent ' s total yearly earn-
ings f rom par t - t ime or tempor-
ary jobs as well as seif-employ-
ment can also affect liis bene-
fits, the spokesman said. 

"Any s tudent who knows his 
earnings for this year will ex-
ceed $1,680 should report this to 
social security," he said. "Other -
wise, he might receive payments 
whicli would have to be made up 
later." 

Reduction Katiunale 
Social security benefi ts are re-

duced by $1 for every $2 if the 
s tudent beneficiary earns be-
tween $1,680 and $2,880 in a 
year. Benefi ts are reduced by $1 
for every $1 earned if he earns 
over $2,880 a year. 

Civil Serviee 
Television 

Television programs of inter-
est to civil service employees are 
broadcast daily over WNYC-
TV, Channel 31. This week's pro-
grams are listed below. For more 
details, phone the station at 566-
3122. 

Tuesday, Sept. 28 
1:30 p.m.—Around the Clock— 

Police Dept. t ra in ing series. 
6:30 p . m — R e t u r n to Nursing— 

"Inha la t ion Therapy ." Re -
f resher course for nurses. 

7:00 p.m.—Around the Clock— 
Police Dept. t ra in ing series. 

8:30 p.m.—Your Righ t To Say 
I t : "School Systems—Problems 
and Solutions." Guest is Dr. 
Michael Bakalis, S ta te super-
in tendent of public instruc-
tion. 

9:00 p.m.—The Police Commis-
sioner—Report, on ongoing Po-
lice I>ept. activities. 

Wednesday, Sept. 29 
6:00 p .m.—Retuni to Nursing— 

"Pa t ien t Wi th Diabetes." Re-
f resher course for nurses. 

6:30 p.m.—Around the Clock— 
Police Dept. t raining series. 

7:00 p.m.—On the Job—"Mask 
Maintenance." Fire Dept. 
t ra ining series. 

8:00 p.m. — Urban Challenge. 
Thursday, Sept. 30 

1:30 p.m.—Around the Clock— 
Police Dept. t ra ining series. 

6:30 p.m.—Return to Nursing— 
Refresher course for nurses. 
"Pa t ien t Wi th CVA," Pa r t I. 

7:00 p.m.—Around the Clock— 
Police Dept. t ra in ing series. 

9:00 p.m.—The Police Commis-
sioner—A report to the public. 

Friday, Oct. 1 
1:30 p.m.—Around the Clock— 

Police Dept. t ra ining series. 
9 p . m . — C o m m u n i t y Feedback: 

"How Effective Are Local 
School Boards?" Zeke Clem-
ents, former principal of 
Brownsville's J H S 263. 

7:00 p.m.—On the Job—"Mask 
Maintenance." Fire Dent, 
t ra ining series. 

Sunday, Oct. 2 
7:00 p.m.—On the Job—"Mask 

Maintenance ." F i r e Dept. 
t raining series, 

10:30 p.m.—Mayor Lindsay: Dis-
cussion with guests, newsmen 
and audience about pressing 
issues of the day. 

Buffalo CSEA Chapter 
Hears Meeting Report 

(From Leader Correspondent) 
BUFFALO — Highlights 

of the State meeting of the 
Civil Service Employees 
Assn. were given at a recent 
meeting of the Association's 
Buffa lo e h a p t e r . 

A total of 143 members and 
delegates a t tended the session in 
the Plasia Suite Res tauran t and 
approved the chapter ' s 1971-72 
budget, which wa ŝ presented by 
Grace Hillery. 

Frederick Huber, chapter pres-
ident, chaired the meeting and 
revealed t h a t A. Victor Costa, 
head of the CSEA's res t ruc tur -
ing committee, was the sched-
uletl .speaker for October's meet-
ing. 

Over 500,000 students, 18 to 
22, get jnonthly social security 
payments because a parent col-
lects dL5»ability or retirement 
benefits or has died. 

Students can continue to get 
benefitjb to age 22 If they con-
tinue as ful l - t ime s tudents and 
I'emain single. 
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I Civil Service 
I Lazv You 
I By R I C H A R D G A B A 

^iiiiiiiiiiiiiiiiiiiiiiiiiimiiininiiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii^ 
Mr. Gaba is a member of the New York State Bar and chair-

man of the Labor Law Committee of the Nassau County Bar Assn. 

Managerial/Confidential « 
(First part of a four-part article) 

CHAPTER 503 of the laws of 1971 made certain Inxpor-
tant amendments to the Taylor Law with regard t-o man-
agerial and confidential employees. These amendments 
raise the following questions: 

(1) Membership and office holding of managerial and 
confidential employees in employee organizations. 

(2) Inclusion of managerial and confidential em-
ployees in negotiating units. 

(3) Definition of managerial and confidential em̂ ^ 
ployees. # 

(4) Procedure to be used by PERB for implementation 
of exclusion of managerial and confidential em-
ployees from negoitating units. 

(1) Membership and office holding of managerial and 
confidential employees in employee organizations. 

THE TAYLOR LAW was amended by adding a new sec-
tion 214 to the Civil Service Law. This section provides that 
no managerial or confidential employee "shall hold office 
in or be a member of any employee organization which 
or seeks to become pursuant to this article the certified 
or recognized representative of the public employees em-
ployed by the public employer of such managerial and con-
fidential employee." It is apparent that the purpose of this 
section is to prevent managerial and confidential employees 
from being in any way formally associated with- the em-
ployee organization which they may be involved with in 
their capacities as public employees. This has been a con-
cern since the inception of the Taylor Law. The initial con-
cern about such membership was that this "may result in a 
conflict of interest." I PERB 540. Nevertheless, this opinio^ 
of PERB counsel did state, "There is nothing in the Tayl(ir 
Law that would bar these persons from membership in the 
organization." Shortly thereafter, a more explicit opinion 
of PERB counsel was issued on this subject. It was his opin-
ion that such membership "may result in one of two ad-
verse effects on public employer-employee relations: 

1. The employer will suffer an unfair disadvantage 
with all its de&lings with employee organization; or 

2. The employee organization will be employer dom-
inated." 2 PERB 551. 

BOTH THESE effects are extremely tenuous. The fornj^ 
er effect may easily be resolved by efficient administrati'<# 
practice that would separate the terms and conditions of 
employment received by rank-and-file employees from those 
of management. Too often, management employees are 
faced with the practice of having their own terms and 
conditions of employment directly related to those of em-
ployees who come under their supervision. The self-interest 
generated by this relationship is caused, not by the TayJor 
Law, but by poor administration. 

AS FOR THE latter effect, it completely overlooks the 
democratic nature of public employee organizations. By 
weight of numbers alone, the rank-and-file employees may 
control their employee organization. On the other ha4i# 
if the employees feel that management will intimidate or 
otherwise control employees' organizational activities as a 
result of their subservient job relationship, then employees 
have a readily available remedy of merely voting to exclude 
such management employees. 

IN ADDITION, this opinion of counsel also stated that 
"it would appear to be a prerogative of the public employer 
to refuse its managerial employees permission to be a mem-
ber of an employee organization representing its rank-and-
file employees." Thus, if the public employer actually be-
lieved it was adversely affected by having managerial t f j 
ployees remain as members of an employee organization, 
it could attempt to prohibit such membership by inserting 
a "yellow dog" (no membership) provision as a condition 
of employment. Since the new section 214 has no enforce-
ment provisions for its violation, however, the legality of 
that approach is most unlikely. In addition, the same argu-
ments would be raised against the inclusion of such a con-
dition of employment as have been raised against the agency 
shop. In one case, non-membership Ls a prerequisite, and, 
in the other the membership or agency fee is the c o n ^ 
tion. Furthermore, this whole section is now being challenf 
in a suit brought by CSEA with regard to its legality ai^ 
particularly the coniitiiutional right of free association 
Individuals. 



Holt Engin. FiRnqf 
Suffolk's a v u Service DepC 

has announced the eanoeOaitlim 
of both the open-compettttra 
and promotional exanu for aa-
Blstant engineer. The cancella-
tion will remain until further 
notice. 

* JMMMI r i M M ^ I H I . 
H m m u v m s s m t 
k c M M f W e n k 
U t A t b n . 

P««moui« PIcturn ^cxnti 
THE lOSENIHAL-
VOUNGSAUNDEM 
^odlictlon 

f k m n i l o B O I M "TC&ISS 
y p t o i M f * 

ColwbyMOVlELAB 
A P«9mount Picturc 

LittleriirMiSGie 
H . I7tt9.tettl7lll*>f.-2<»SUI 

AWtLTnuOO-
WEtTIK 

step out 
with the 
finest! 

M 
Mode l P 9 7 r 
Light Brown with 
Sl iver Gri l le. 

Bui it- ln cord, 
Two-way power 

No need to leave fine music 
home. 
This beauty plays rich FM, 
plus your AM favorites — 
in stylel 
• Built-in cord, Two-way 

power 
• SoHd-State design 
• Battery-saver circuit 
• Big S'/a* dynamic speaker 
• Switchable AFC on FM 
• Two antennas 
• Convenient shoulder strap 

it's better...Automatically. 

V631-Baig« V 6 3 6 - G r M n 

SWINGMATE 
M o n a u r a l P o r t a b l e 

A tiny portable record player wiUt 
fully automatic operation and 
great big performance. 

• Solid State Performance 
• 4 Speed Automatic Changer 
• Crystal Cartridge with 

Sapphire Stylus 
• Plays Stereo Records 

(monaurally, of course) 
• Automatic Shut-Off. Repeat 

Play Option 
• Plays 12", 10", 7" Discs 
• 45 RPM Adapter Included 
• Powerful 2" x 6" Oval Speaker 

KELLARD CO. 
108 F U L T O N STREET 

N e w Y o r k C i t y 

OVOIKSOACCN or AM04CA. I 

Things are seldom what ttiey seem. 
B i g c a r s o f t e n p o s e os b i g c a r s , 

" i^hen t h e y ' r e r e a l l y smal l c a r s . 
Fo r i n s t a n c e , n o t i c e h o w much b i g -

g e r t h e b i g c a r seems t h a n t h e V o l k s -
w a g e n S q u a r e b o c k S e d a n . 

T h e n c o u n t t he n u m b e r o f su i t -
c a s e s it c a n t a k e o n : o n l y 12. 

N o w , n o t i c e h o w smal l t he S q u a r e -
b o c k seems t o b e . 

T h e n c o u n t t h e n u m b e r o f su i t -
cases it c a n t a k e o n : 16. 

T h a t ' s b e c a u s e t h e S q u a r e b a c k 
has 32 .8 c u b i c f e e t o f c a r r y i n g s p a c e . 
W h i c h is o n e a n d a ha l f t imes as 
much as t h a t o f t h e l a r g e s t s e d a n 
t runk . 

O f c o u r s e , if y o u r e a l l y h a v e a l o t 
t o c a r r y y o u c a n a l w a y s f o l d d o w n 

t h e S q u a r e b a c k ' s r e a r s e a t . T h e n 
y o u ' l l h a v e m o r e t h a n t w i c e as m u c h 
c a r r y i n g s p a c e as t h e l a r g e s t s e d a n 
t r unk . 

S o w h i c h w o u l d y o u r a t h e r h a v e 
— a s e d a n t h a t l o o k s l i ke a b i g b u l l y 
b u t r e a l l y is a 12 -su i t case w e a k l i n g ? 

O r a l i t t l e f e l l a w h o ' s r e a l l y a 16-
su i t case g i a n t ? 

Amtfyvllle Monfar Motors, ltd. 
Auburn Berry VoUnwogtri, inc. 
Bafavia Bob Hawitej, Inc. 
Bay Shore Trans-lsiaad Automobiles Corp. 
Bayslde Bay YoII(swagen Corp. 
Binghamton Rogor Kresge, Inê  
Bronx Avoxa Corporation 
Bronx Bruci^ner Voiliswagen, Inc. 
Bronx J«rom« Volliiiwagan. Inc. 
Brooklyn Aidan Volliswagen, Inc. 
Brooltlyn Economy Yoil.$waaen, Ine. 
Broolclyn Klngsboro Motors Corp. 
Brooklyn Voliiswagen of Boy Ridge, Ine. 
Buffalo Butiar Voiiiswagen, Ine. 
Buffalo Jim Kally's, inc. 
Cortland Cortland Foreign Motors 
Crofon Jim McGlono Motorj, Inc. 
Elmtford Howard Holmei, Inc. 
Foretl Hill* luby VoUuwagen, Ine. 
Follon Fulton Volkswagen, Inc. 
Genevo Dochaic Motori, Inc. 
Glent Poll* Bromley importi. Inc. 
Great Neck hJorth Sliore Yoikiwagen, InOi 
Hamburg Hal Casey Motort, Inc. 
Hempstead Small Can, Inc. 
HIckivllle Walters-Oonoldson, Inc. 
Horneti Suburban Motors (no. 
HwMhead i O. C Mcleod» Im . 

Hudson Colonia l VofVjwagen, Inc. 

Huntington Fearn Motors, Inc.-
Inwood Volkjwogen Five Towns, inc. 
Ithaca Ripley Motoi 'Corp. 
Jamoica Mones Yoll(Swagen, Inc. 
Jamestown Stateside Motors, inc. 
Johnstown Yant Yolltswagen, Inc. 
Kingston Amerling Yoll^swogen, Inc. ' 

Latham Martin Nemer Yolkswagen 

Lockport Volkswagen Village, Inc. 
Massena Seawoy Volkswagen, Inc. 
Merrick Saker Motor Corp., ltd. 
Middle Island Robert Weiss Volkswagen, Ino. 
Middletown Glen VoUtswagen Corp. 
Monticello Philipp Volkswagen, ltd. 
Mount Kisco t^orth County Yolkswagen, Inc 
New Hyde Park Auslonder Volkswogen, Inc. 
New Rochelle County Automotive Co., Inc. 
New York City Volkswagen Bristol Motori , t n c 
New York City Volkswagen Fifth Avenue, Ina. 
Newburgh J. C . Motori, Inc. 
Niagara Fall* Amendola Motors. Inc. 
Oceansldti Island Volkswagen, Inc. 
C lean Volkswagen of Glean, inc. 
Oneonta John Eckert, Inc. 
Plattsburgh Celeste Motors, Ine. 
Poughkeepsle R.C. Ahmed Motort, ltd. 
Qweens Vi l lage W e U YulUwoaeiv be. 

Rensselaer Copley Volkswagen Corpj 

Riverheod Don Wold's Autohaui 
Rochester Ridge East Yolkswagen, Inc. 
Rochester F. A. Motors, Inc. 
Rochester Mt. Reod Yolkswagen, Inc. 
East Rochester Irmer Yolkswagen, tnci 
Rome Volley Volkswagen, Inc. 
Roslyn Dor Motors, ltd. 
Saratoga Spa Yolkswagen, Inc. 

Sayville Bionco Motors, Inc. 
Schenectady Coionie Motors', Inc. 
Smithtown George and Dalton Volkswagerv InC 
Sovthampton tester Koye Volkswagen, Inc. 
Spring Val ley C. A, Holgh, Inc. 
Staten Island Stoten Island Small Cars, ltd. 
Syracuse Don Cain Volkswagen, Inc. 
East Syracuse ' Precision Autos. Inc. 

North Syracuse Finnegan Volkswagen, Ine. 
Tonawanda Granville Motors, Inc. 
Utica Martin Volkswogen, Inc. 
Val ley Stream Val-St^am VoIkswa«en, Inc. 

Wotertown Horblin Motori , Inc. 
WestNyack foreign C a n of Rockland, Inc 
Woodbury Courtesy Volkswagen, Inc. 
Woodstde Queensboro Volkswogei^ Inc. 
Yonkers Dunwoodle Motor Corp. 

Yerktowii Mohegan VdlkswoyeiV (ml 
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Randolph V. Jacobs Jack Weisz Philip Wexler Michael Sewek Anthony Fontaino J. Featherstonehaiigh 

Attica On Minds At Metro Meeting 
By M A R V I N BAXLEY 

NEW HYDE PARK — Appearing at the 
September meeting of the Metropolitan 
Conference here, Statewide Civil Service 
Employees Assn. president Theodore C. 
Wenzl called on top State officials to seek 
more advice from "the man on the job." 

Referring to judgements made at Attica 
State Prison, Wenzl said, "I think it is about 
time that some top officials seek the advice 
of people who have been around more and 
who know more about the business than 
they do." 

Conference president Randolph V. Jacobs 
had set the tone for the meeting by calling 
for a moment of silence for the guards and 
the inmates who were killed in the Attica 
tragedy. 

He then laid a major part of the blame 
for the Attica affair at the doorstep of Gov-
ernor Rockefeller for having permitted cut-

backs in funds. These cutbacks, said Jacobs, 
hampered improvements in the lot of the 
employees and in improvements needed in 
the penal institution. The funds, he said, 
if they had been available, could have pre-
vented the inmate uprising. 

Jacobs also called for CSEA members to 
close ranks and to work for the benefit of 
all members. He then introduced those dele-
gates from the New York City area who had 
been elected to the Statewide Board of Di-
rectors: Solomon Bendet, Ronnie Smith, 
Vincent Rubano, Jack Weisz and Michael 
Sewek. 

In other business, the Conference, after 
hearing reports from its treasurer, Michael 
Sewek, and from Philip Wexler, chairman 
of the committee to investigate a dues in-
crease, and Anthony Fontaino, chairman of 
the auditing committee, voted to raise the 

(Continued on Page 14) 

Host chapter for the meeting was the Department of Eyn-
ployment, D of E members shown here are, from left, Wil-
liam DeMartino, Ralph Fabino, chapter president John 
LoMotiaco, Paul Greenherg and Mrs, Greenherg. 

Manhattan State Hospital chapter president Amos Royals, 
left, cougratulates Statewide CSEA -president Theodore C. 
Wend on his re-election as they chat after the meeting. 

J 
Neiv York City chapter 
presideyit Soloynon Bendet 
speaks, as Salvator Butero, 
seated, listens in. 

Another table or representatives from host chapter D of E 
are, from left, sitting, Mr. and Mrs. Dormld Harrison, 
Philip Hershey and Joy Gottsfeld; standing, Irv Shaimar 
and Herbert Laine. 

% 

I 
C\eo Patra Ransom of Manhattan State, left, and 
her daughter, Nancy Spearman, give their names 
to Leader associate editor Marvin BaxUy. 
<Lndex pkoi i* h) i'cU Kii|>lM) 

Dorothy King and Geraldine Thomas, both of 
Creedmoor Hospital, pay attention to discussion 
of Taylor Law presented by James Featheralone-
hauyh of legal staff. 

Newly elected Mental Hygiene representative 
from Metropolitan area Ronnie Smith and his 
wife, Elaine, both from Willowbrook State Hos-
pital, wtra among those attended meeting. 

i 



^ Binghamfon ChapterVfins 
Grievance On Safety 

(Continued f rom Page 3) 
•was rejected by the cent ra l ad -
minis t ra t ion and a decision was 
again made by tenacious CSEA 
representat ives to appeal t h a t 
cent ra l adminis t ra t ion reject ion 
of the initial appeal. 

On March 24, a meeting of 
S ta t e University officials, CSEA 
representatives, SUNY-Blngham-
ton heat ing p lant employees and 
Appeal Board officers was held. 

Correction Needed 
According to the testimony of-

fered during t h a t meeting, a 
problem did exist and corrective 
measures were in order. 

Several witnesses, among them 
heat ing plant personnel, testified 
t h a t a t least two men h ad been 
In jured while working in the 
convector area either in enter ing 
or leaving the tiny access door 
and t h a t on several occasions 
employees had narrowly escaped 
fall ing into the hard-f loored base 
of the convector chamber . Others 
testified t h a t the level of visi-
bility in the chamber during the 
cleaning operation was reduced 
to almost zero, posing an ex-
tremely unsafe condition. 

University counsel Bezir j ian 
contended t h a t the door size 
met the requirements of the De-
pa r tmen t of Labor, the S ta te 
Indust r ia l Code and the Ameri-
can Society of Mechanical Engi-
neers code and the boilers had 
been given inspection cer t i f ica-
tion papers by the proper au-
thori t ies during periodic reviews 
of the boilers' s tandards . 

Attorney William Night, how-
ever, argued t h a t the code out -
lined the minimum requirements 
and the Inspection procedures 
did not concern themselves with 
the safe ent rance or exit of the 
convector area. 

T h e S ta te University counsel 
also contended t h a t the genera-
tors used a t the SUNY-Bingham-
ton campus were In use both in 
the United Sta tes and abroad 
and the method of cleaning is 

^Wenzl Praises 
Highway Engrs. 

A L B A N Y — H i g h w a y a n d 
transportation engineers in 
New York State were singled 
out for praise last week by 
Dr. Theodore C. Wenzl, president 
of the Civil Service Employees 
Assn., in connection witli Na-
tional Highway Week, Sept. 19 

^ th rough 25. 
Wenzl, himself educated as an 

engineer, and an honorary mem-
ber In the New York S ta te As-
sociation of Transpor ta t ion En-
gineers, said, "The people who 
help design and build our h igh-
ways sliould rightly be honored 
a t this time, because they are 
Uie people who have helped to 
open the ways of opportuni ty 
to the citizens of our country. 
I am very i)roud to be a member 

^ of the Transpor ta t ion Engineers 
Assn., and on behalf of CSEA, 
I extend to all highway and 
t ranspor ta t ion engineers and 
other workers our greatest ap-
preciation for their f ine effor ts ." 

Paul Cooney, a NYSATE off i -
cer antl active CSEA member, 
told The Leader tha t "CSEA's 
cooperation with and fr iendship 
with t ranspor ta t ion engineers iii 
New York S ta te has been appre-
ciated by all of the engineers, 
and we hope tliat this coopera-
tion will endure t luough all our 
futui'« e n d e a v o r s . " 

essentially the same. 
Witnesses also testified t h a t no 

procedures h a d been devised to 
remove an In jured m a n f rom 
the convector with ease should 
the need arise. 

Repairs Underway 
Some of the recommendat ions 

made a t t h a t meeting are In the 
process a t this t ime of being 
acted upon to correct the prob-
lem, including enlarging the ac-
cess doorway. 

Other recommendat ions in-
clude the utilization of vacuum 
cleaners inside the convector 
area to suck the soot particles 
f rom the areas to be cleaned 
and out of the air before those 
particles could dairlage eyes, skin 
or clothing; a re t rac table ledge 
to replace the 17-foot plank 
used to enter the area and s tand 
on while performing the clean-
ing work, and the purchasing of 
protective clothing and headgear 
for use by the workmen assigned 
to clean the area. 

B inghamton chapter officials 
said steps are already being 
made toward the actual correc-
tion of the unsafe conditions by 
University officials. 

Yaney and Mrs. Korchak say 
addit ional meetings are to be 
held in the near fu tu re to con-
t inue to iron out details of the 
corrective measures. 

CSEA Crushes 
AFSCMEPIan 

(Continued from Page 1) 
CSEA unit , and 87 for Local 400. 

" I was not surprised a t the 
CSEA victory in Syracuse," F r a n k 
s tated, "because CSEA has dem-
onst ra ted an outs tanding record 
in representing the white-collar 
employees in the past . All we 
had to do was remind the em-
ployees about the benefi ts t ha t 
CSEA has won for them, and 
about the quality of i-epresenta-
tion tliey have received. 

"At the same time, AFSCME's 
record in representing the blue-
collar workers of the City help-
ed to defeat them In their bid 
for the white-collar employees. 
I t ' s well known around here 
t ha t the blue-collar workers 
don' t get much representat ion. ' 

P r ank said he thought the 
main element in CSEA's victory 
was the employee union's record 
in job protection. 

" In perilous economic times, 
job security and job protection 
means more to any worker in 
public or private industry t h a n 
almost any other aspect of his 
job. Let 's face it—it's ha rd to 
f ind a good job today and be 
sure tha t you won't be fired be-
cause of an austeri ty budget to-
morrow — especially in public 
service. 

CSEA has defended and pro-
tected the job of every Syra-
cuse employee who has come to 
ask for help, Including those 
who are not represented by us," 
he continued. "This Is one of the 
prime reasons tfor the existence 
of a union, and CSEA has lived 
up to its employees in job pro-
tection, where AFSCME has 
not ." 

F rank said t ha t CSEIA will be 
gather ing ejnployee suggestions 
for demands for the next round 
of CSEA-City negotiations, In 
the near fu ture . 

milllllllllllllllllllllllllllllllllllltllllllllltlllllllliiiiiiiii 
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would be denied the r ight to pa r -
ticipate in union activities under 
revisions of the law which were 
passed during the last session 
of the State Legislature, ano ther 
section prohibits such action. 

The section prohibit ing such 
action provides: 

No employee should be pres-
sured, intimidated or coerced 
into joining any organization; 
nor should he be penalized for 
joining any organization. 
Members of the MHEA govern-

ing body agreed with Cipolla's 
contention t ha t individual f ights 
must be made to prevent the 
wholesale assignment of the 
"management and conf ident ia l" 
tag on Mental Hygiene Depar t -
ment employees. 

Rights Violated 
In addit ion to losing represen-

tation, Cipolla noted, employees 
would lose the r ight to join 
CSEA—supported fully by 
MHEA as well as the r ight 
to vote, hold office or par t ic ipate 
in their own fiscal demands as 
an employee. 

Additionally, Cipolla charged 
t h a t the Sta te was, in effect , re-
moving some fr inge benefi ts 
which the employees have been 
receiving through CSEA mem-
bership. 

" I have no quarrel with the 
State 's r ight to name its top 
leaders as management person-
nel," he noted, "but I do ques-
tion the validity of placing grade 
6 clerks in this category chiefly 
because they file papers for a 
supervisor." 

Questioning the motive be-
hind the wholesale placing of 
employees in the managemen t -
confidential category, Cipolla 
noted tha t one of the effects 
would be to a t t empt to make 
CSEA less effective through a 
split membership. This must not 
happen , " he declared. 

The MHEA officers noted the 
Interrelat ionship between them-
selves and the CSEA and called 
for even niore f requent meetings 
of top officials of both organi-
zations. 

Job Freeze Effects 
T h e a d v e r s e e f f e c t s of t h e j o b 

Iieei^e a n d r e d u c t i o n In f o r c e » t 

the various inst i tut ions of the 
Mental Hygiene Depar tment was 
discussed with the concensus 
showing t ha t those employees 
who had been furloughed are 
looking for employment else-
where and their experience will 
be lost to the State in the fu ture . 

Officers of MHEA were urged 
to a t tend workshops and other 
educational conferences in ord-
er to keep pace with rapidly 
changing public employee labor 
practices. 

Complaints were heard f rom 
several delegates f rom inst i tu-
tions in the Rochester area con-
cerning reduced coverage f r o m 
Blue Cross-Blue Shield because 
of the closing of the Rochester 
area plan and the t ransfer of 
members to the Albany-based 
plan. MHEA will ask CSEA to 
explore the problem in an e f -

In Unemployment Post 
Frederick C. Fischer, of New 

York City, has been reappointed 
a member, representing employ-
ers of the Sta te Advisory Coun-
cil on Employment and Unem-
ployment Insurance. He receives 
$69 per day. 

' To Keep Informed, 
Follow Ihe I.«ader. 
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Officers of the Mental Hygiene Employees Assn. hear Dorris Blust Pier-
pout give her last report as secretary-treasurer during the MHEA's an-
nual Fall meeting which took place recently at the Waldorf-Astoria 
Hotel in New York City. Mrs. Pierpont is retiring from State service 
and has resigned as an officer in MHEA. 

— On Managemenf-Contidential Unii — 

'Taylor Law Has Inconsistencies/ 
Cipolla Advises MHEA Delegates 

An inconsistency in the Taylor Law which concerns membership participation in 
unions of their choice was discussed at the annual meeting of the Mental Hygiene Em-
ployees Assn. at the Waldorf-Astoria Hotel recently. 

Sam Cipolla, MHEA consultant pointed out that while a new group of employees -
management and confidential— 

a 
•d 

for t to solve any inequities t h a t 
are found. 

The MHEA officers took issue 
with the theory tha t Mental Hy-
giene Depar tmen t chapte rs 
should act with one voice dur ing 
voting on impor tan t issues. Ci-
polla noted t ha t a position should 
be taken prior to impor tan t votes 
but t h a t the position should be 
a tentat ive one, subject to f u r -
ther in format ion brought out in 
discussion. 

Ciixjlla was supported in his 
content ion t h a t addit ional serv-
ices are to be needed shortly for 
CSEA members. " I know tha t the 
idea of addi t ional dues Is not 
very popular ," he said, "but we 
have to be realistic. We will need 
addit ional f ieldmen. We will have 
to defend ourselves against u n -
ion raiding. We have to expand, 
not only in Mental Hygiene but 
also in other State Depar tments 
as well as local government j u r -
isdictions and school districts." 

I n other business, the re t i re-
ment and resignation of t reas-
urer Dorris Blust Pierpont was 
accepted. Mrs. Pierpont had been 
active in MHEA since she en te r -
ed Depar tment empioyment, 
I rene Hlllis, MHEA president, has 
appointed Edna Percoco to fill 
the position unt i l the next elec-
tion scheduled for July, 1972. 

800 Laid-Off Aides 
To Be Hired For Jobs 
At Staten Island Hosp. 

STATEN ISLAND—State employees in the New York 
City area who were laid off and are on preferred lists will 
be the first to be hired when the new South Beach Psy-
chiatric Center here is staffed in 1972, accordinjf to the 
Civil Service Employees Assn. 

CSEA, which threatened a strike in order to force 
the State to rehire laid-off employees last Spring, said it 
had received assurances from Abe Lavine, director of em-
ployee relations for the State, that preferred lists will l>e 
used to staff the Center. 

"The OER told me that approximately 800 employees 
will be hired in 1972-73," said CSEA executive director 
Joseph D. Lochner, "and that luid-off employees on Um 
preferred liats will be hired." 
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Some car buyers make buying a new car a career, 
hobby, exercise in iiaggling,"let's beat-ti ie-dealer-
at -h is-own-game'game and spend weeks doing it. 

Yet, the same person will sign up for health 
insurance without giving the options and choices 
a second thought. 

Doesn't make sense does it? 
When you choose THE STATEWIDE PLAN, you 

don't have to spend time comparing and reading — 
but we'd certainly be glad to have you do so, so 
that you know you've made the wise choice. At Blue 
Cross and Blue Shield, w e V e been improving the 
STATEWIDE PLAN for many many years. It's 
tailored to the needs of public employees. Its cost 
is reasonable, but its benefits are realistic benefi ts— 
there when you need them most. 

So watch out for the frills, and little options that 
don't really do much for you. Sign up for the STATE-
WIDE PLAN — the plan based on experience. You 
might even call us the Henry Ford of the health 
insurance business. After all, we practically invented 
group coverage. 

THE STATEWIDE PLAN 
BLUE CROSS/BLUE SHIELD 

Albany • Buffalo • Jamestown • New York • Rochester • Syracuse • Utica • Watertown 

THE STATEWIDE P L A N — COORDINATING O F F I C E — P .O . Box 8650, Albany, Now York 12208 

• American Hoipital Association • National Association ol Blue Shield P lan t 

Provided through 

BLUE CROSS® PLANS 
OF NEW YORK STATE 

An •quill opportunity employttr 

BLUESHIELD®PLANS 
OF NEW YORK STATE 

METROPOLITAN 
LIFE 



Mall Appl icants— 
Early Filing Proviso 

Those who choose to mall In 
their completed applications for 
various City titles had bet ter ob-
serve the early fil ing rule—or 
risk possible voiding of the entry. 

The Depar tment of Peivsonnel 
says t ha t such mailed applica-
tions must be postmasked one 
week in advance of the filing 
date. For fu r the r Informat ion, 
phone tha t agency a t 566-8700. 

Do You Need A 

High School 
Equivalency 
Diploma 

for civil service 
for personal satisfaction 
( Week* Coiirsf Approved by 
N.Y State Education Dept. 

Write or Phone for 
Informat ion 

E a s t e r n S c h o o l A L 4 - 5 0 2 9 
721 Broadway, NY 3 (at 8 St) 

Please write me free about the 
Jligh School I-quivalency class. 

Name 

Aildress 

Boro LI 

r 
I 

I 

I 

High School 
Equiv. Diploma 

5 Week Course -
$60. 

I P L 7 - 0 3 0 0 
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MIMEOS ADDRESSERS. p 
STENOTYPES ^ 

STENOGRAPHS for t a l* R 
and rent . 1,000 others . 3 

Lew-Low Prices 
A L L L A N G U A G E S 

T Y P E W R I T E R C O . I n c . 
11» W. 23 St. (W. of 6th Ave.) NY, NY 

CHelsea 3-8086 

Chief Marine Engineer 

Nov. 20 Test Slated 
For $15,477 Positions 

G l i d i n g toward t h e d e a d -
l ine f i n i s h - l i n e are c a n d i -
d a t e s for c h i e f m a r i n e e n -
g ineer , d iese l , w h o h a v e t h e i r 
eyes set on a wri t ten exam p l a n -
ned for Nov. 20. 

The $15,447 post, which is open 
to incumbent f i rs t assis tant m a -
rine engineers, fal ls within the 
Environmental Protect ion Ad-
minis trat ion. Those hired will 
supervise and dii-ect the engine 
crew in the main tenance and 
minor repair of the main propul -
sion equipment. Supervision of 
fuel u.se and storage is also 
among usual duties. 

A chief enginear 's license is-
sued by the Coast Guard Is pre-
requisite to appointment , as Is 
scoring at least 70 percent on 
the wri t ten. Questions will deal 
with propulsion equipment , aux-
iliaries; theories, principles and 
operat ing techniques related to 
diesel propulsion as well as re-
pair methodology. Bulletin No. 
1561 enumerates this in detail. 

1 
I 
I 
I 

• Complete by HOME STUDY or ^ 

I in r.VENING CI.ASSI-S. State ap -
proved course. Call or write for | 
free Ijpoklet. 

I 
Roberts Schools, D e p t . L, 

• 517 West 57th Str • 
New York. N.Y. 10019 | 

SCHOO/ 
[quivaUiicii 

DIPLOMA 
r»«r This N.Y. Sta te cli-

ploma is the legal 
^ equ iva len t of g r a d u -

at ion f rom a 4 -yca r High School. 
It is va luab le to non-g radua te s 
of High School fo r : 

-At Employment -Ar Promotion 
Advanced Education Training 

if Personal Satisfaction 
Our Special Intensive S-Week 
Course p r e p a r e s for official 
e x a m s conducted a t r egu la r in-
t e rva l s by N.Y. State Dept. of 
Education. 

ENROLL NOW! Classes Meet 
IN MANKATFAN, 

Mon. & Wed., 5:30 or 7:30 P.M. 
IN JAMAICA, 

Tucs. Si Thurs., 5:45 or 7:45 P.M. 

SPECIAL SAT. MORNING 
CLASSES NOW FORMING 

Phone or Write for..lnformation 

P h o n e : G R 3 - 6 9 0 0 
Be our guest at a Free Class 

Fill in and bring coupon 

{ DEI.EHANTY INSTITUTE 
I 115 Ea.st 15 th St., Manhattan 
I 91-01 Merrick Blvd.. Jamaica 
1 
! Name 
1 
< Addr 
I City Zip 

Admtt to Omt H.S. Equtv. Clsst 

T H E P E O P L E O F N E W Y O R K W H O N E V E R F I N I S H E D 

H I G H S C H O O L 
are invi ted to wr i te for Free Brochure. You can really earn 
your D ip loma as fast as you can d o the work—al l books 
furnished. A p p r o v e d for Veterans Training. 

A T H O M E I N SPARE T I M E 
AMERICAN SCHOOL. Dept. 9AP79 
New York Office: P.O. Box 201, Pelham, NY 10803 
Send me your FREE High School Brochure. 
NAM! AGE 
ADDRESS ZIP 

SCHOOL DIRECTORY 
M O N R O E I N S T I T U T E — I B M C O U R S E S 

Spiiial PREPARAIION FOR CIVIL SERVICE Ti:srS^"s"wiK-hboard, 
Nt;R bookkeeping machine. U.S. EQUIVAI.ENCV. Day & Eve Clawes. 
EAST TREMONT AVE. & BOSTON Rl).. BRONX K1 2-5600 

115 EAST FOUDllAM ROAD, BRONX — 933-6700 
Approitii for \'tts ami l-ortugn Studculs. Acirtii. N.Y. State Otpt. ol Eiiucatiom. 

iiiiiiiiiiiiiiiiiiiiimiiiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiî  

GOURMET'S GUIDE 
P E R S I A N • I T A L I A N • A M E R I C A N 

T C I I C D A I I VI • NEW YORK > No. 1 COCKTAIL LOllNGf 
I b l l b l l H I l FOR FREt HOKS U OtUKliS — LUNUl i iUN D i N N f H 

D U R I N G T H E W E E K S F R O M 

SEPTEMBER 15 TO OCTOBER 15, 
T H E C I T Y E M P L O Y E E H E A L T H P L A N R E O P E N I N G PERIOD, 

Y O U WILL BE F A C E D WITH M A K I N G A N I M P O R T A N T DECISION 
C O N C E R N I N G T H E H E A L T H P R O T E C T I O N O F Y O U R S E L F A N D Y O U R F A M I L Y . 

Here are six major reasons why H.I.P. is your best choice 
for family health protection: 

1H.I.P. is the ONLY plan that provides unlimited medical, surgical, special-
ist, maternity, laboratory and X-ray care. These basic benefits require NO 

complicated claim forms. NO deductibles. NO co-insurance. NO out-of-pocket 
expenses. NO lengthly wait to receive back money that you have already paid 
out. 

2H.1.P. provides fully prepaid doctor benefits for maternity. NO other 
health plan in New York fully insures you for all of the medical care that 

you require from a qualified Obstetrician in and out of the hospital during 
your pregnancy, delivery and following delivery. 

3 H.I.P. provides you with complete specialist services both in your doc-
tor's office and in the hospital for as long as the specialist services are 

medically needed. 

4 H.I.P.'s Special Service program arranges for fully prepaid medical care 
if a rare and costly illness should strike. Coverage under this outstanding 

benefit pays for brain surgery, open-heart surgery and other complex opera-
tions and procedures that often overwhelm a family with catastrophic med-
ical bills, even when there is some kind of added coverage. 

5 H.I.P.'s Automated Multiphasic Health Testing Center for the early 
detection of disease provides an extensive health test for all new adult 

members of H.I.P. Each of the many tests is processed by modern laboratory 
equipment, advanced computers and skilled health personnel. The tests pro-
vide your doctor with valuable medical information about you which he needs 
to help keep you in good health. 

6 H.I.P. W A N T S Y O U T O KNOW T H A T IT IS T H E O N L Y H E A L T H P L A N 
T H A T H A S N E V E R R E D U C E D ITS B E N E F I T S T O C I T Y E M P L O Y E E S ! 

Your medical needs are looked after by teams of experts who see to it that you get 
the care you need, when you need it, for as long as needed. Because your medical 
care is fully prepaid your physician doesn't have to hold back on any medical 
service you may need, no matter how rare or costly it may be. 
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This is the level of modern medical care 
that you have earned as a result of your 

dedicated service as a New York City Employee. 
ISN'T IT TIME FOR YOU TO JOIN H.I 

.J 

H E A L T H I N S U R A N C E P L A N O F G R E A T E R N E W Y O R K 
6 2 5 M A D I S O N A V E N U E , N E W Y O R K , N . Y . 1 0 0 2 2 
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An EXCLUSIVE Insurance Plan Sponsored And Endorsed For Members 
Of The New York City Civil Service Retired Employees Association 

Now . . 
when you are hosprtalized 

ou can have an extra 
500 a month in cash! 

Yes — you'll get $500 a month over 
and above any other insurance you 
might have. The money will be paid 
directly to you - - not to a hospital — 
not to a doctor — but to you. And 
you can do anything you want with it. 
Pay hospital bills. Doctor bills. 
Household expenses. It's your money 
— to use as you please. There are 
no strings attached to IL 

A great way to help beat 
rising medical costs! 
As you probably know full well, 
hospital and medical costs are higher 
than ever. And still rising. So, when 
you're hospitalized, you'll want all the 
money help you can get. 
Any insurance you already have will 
help. So will Medicare. And now this 
insurance can be a third source 
of money. 

It's ail tax-free cash, too! 
When you are hospitalized by 
sickness or Injuries, you will receive 
cash payments at the rate of $500 a 
month. You'll continue to get them as 
long as you are hospitalized — up to 
a maximum of 12 months for one 
period of sickness or injury. Thus, 
you can receive as much as $6,000 
for one hospitalization I 

All this In addition to any other 
Insurance or benefits you have. And 
thiM money Is not taxable, either! 

Nursing Home Stays are Covered, Too 
After you are hospitalized for a while 
(at least 3 days), you may want to 
change to a convalescent nursing 
home. You can, if you do so within 14 
days. And you'll receive cash pay-
ments at the rate of $250 a month for 
a maximum of 6 months for one 
period of sickness or injury. This 
money is tax-free, too! And again, it's 
paid directly to you — to use any 
way you want. 

Recurrent Confinements are Covered 1 
You can collect more than once. 
If you are hospitalized again after a 
6 months interim, the cash payments 
begin all over. And if you are hospi-
talized in less time for a new illness 
or injury, you also start cpllecting 
tax-free payments again. 

A Lot of Other Pluses 
No medical exam required to qualify. 
No age restriction. 
Coverage applies everywhere in the 
world. 
It pays regardless of how much other 
insurance you have. 
No waiting periods. Payments begin 
from the first day of hospitalization. 
You can include your spouse in the 
plan, if you wish. The same benefits 
and amounts apply to him or her. 
The plan is underwritten by a leader 
In health insurance — The Travelers 
Insurance Company of Hartford* 
Connecticut 

Act Now! Limited Enrollment Period 
Inquire today. You can not enroll after December 20, 
1971. Use the application form in the brochure that 
was mailed to you. If you don't have one, mall the 
coupon below for a copy by return mail. Costs and 
other details including the few limitations and 
exclusions are fully explained in it. 

I 
To: 

Ter Bush & Powell, Inc. 
161 East 42nd Street 
New York, N.Y. 10017 

Gentlemen — 
Please send me a copy of the N. Y. City Civil Sen/Ice 
Retired Employees Association brochure on the 
hospitalization cash payment plan, together with 
application. Please rush. 

N a m e 

Address 

Get this valuable protection today. It can mean 
hundreds, even thousands of dollars for you 
tomorrow 1 



CSEA Members Helping Mother Nature 
NIAGARA FALLS—Perched precariously 200 

feet above the roaring water and rock-strewn 
gorge of Niagara Falls, employees of the Niagara 
Frontier State Parks Commission are writing 
another chapter in the Civil Service Employees 
Assn. book of odd jobs. 

The men, working at times within 20 or 30 
feet of the cascading American Falls, occasion-
jilly must scour the face of the gorge to topple 

Others employed by the commission also took 
part in the operation, but didn't actually descend 
in the basket. Theirs was the task of supporting 
the men hanging above the swirling waters, by 
handling ropes, insuring safety and a myriad of 
other important duties. 

"Jones, Pawlik and the engineer from the 
Corps of Engineers did the majority of the work," 
remembers Sweatman of the expedition. "I was 
more interested in learning the scaling process." 

The Commission, he explained, had called on 
Jones and Pawlik before to perform the job. 

"They're specially equipped for that kind of 
work by virtue of their experience as tree-trim-
mers," Sweatman said. The two, he pointed, are 
used to working at dizzying heights. 

Besides knocking down loose rocks, the men 
also "carried on quite an extensive mapping mis-
sion" while in thp basket, Sweatman explained. 
He said the mapping mission, with photos and 
film, furnished engineers and scientists with a 

Three employees of the Niagara Fron-
tier State Parks Commiss:ion, Donald 
Sweatman, Ted Jones and Rich Paw-
lak, scour of face of the Niagara Falls 
gorge in an attempt to free loose i^^ck 
from the gorge. 

loose rocks that might tumble, linsupervised, on-
to sightseers below. 

To perform the task, the CSEA members hang 
in a six-foot long "man basket" attached to a 
giant cable strung from a crane resting on the 
famed Prospect Point observation area. 

Donald Sweatman, 34, a maintenance super-
visor who started as an electrician with the 
Commission 12 years ago, supervised one recent 
expedition over the face of the gorge. 

"No, the thought never entered my mind," 
Sweatman replied when he was asked if he was 
•cared. 

"It's all part of the job." 
Sweatman's role was more one of an observer 

than a worker on the rock-clearing project. Two 
tree-trimmers employed by the commission, Ted 
Jones and Rich Pawlak, and an engineer, actually 
handled the chores of probing the rocks. 

project among the men in the basket, the men 
on the ground above and the operator of the 25-
ton crane. Ken Masters. "We depended a lot on 
him," Sweatman remembers of Masters' ability 
to maneuver the suspended basket precisely. 

Four walkie-talkie units were used to keep tabs 
on the operation and were brought to the site 

The three workers inch closer to the 
face of the gorge in their "man basket" 
to get a closer look at some of the rock. 

graphic picture of the face of the gorge "for fut-
ure remedial work." 

The most recent inspection, rock loosening and 
map mission was triggered when a patrolman 
from the Niagara Frontier State Parks police 
noticed a change in the rock while on a routine 
surface inspection tour. 

For Sweatman, what followed was an ex--
perience few men have the opportunity to par-
ticipate in. ^ 

Working with five- and three-foot steel bars, 
the probers pry away the loose rocks from above, 
to avoid falling stone, spending many hours 
helping restore beauty and safety to one of na-
ture's most marvelous wonders. 

"I took my own camera along and got some 
real pretty pictures from a vantage point I would 
never have had," recalls Sweatman. 

He explains the operation as a well-coordinated 
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The American Falls, left, and the Cana-
dian Falls, right, provide a historic 
background a^ the three workers probe 
a c l i f f . 

after the first day, when the basket tilted pre-
cariously to a 30- to 35-degree angle after catch-
ing on a ledge the crane operator couldn't see. 

Sweatman remembers that on the first day of 
work, spray from the nearby Falls completely 
drenched the basket's occupants. He recalls one 
particular rock "that must have weighed a ton" 
and had to be pried loose with hydraulic jack. 

"It was quite interesting to watch some of the 
boulders bounce," he says, adding: 

"We were curious to find out how far and 
which way they would bounce because there's an 
area below where the public can walk on a stair-
way at the base of the Falls." 

Once, he remembered, "several large boulders 
actually crossed the asphalt path where people 
would have been, had we not shut down the area." 

He pooh poohed the idea of fear. 
"It's an interesting sensation to be suspended 

over the gorge and look down and know there's 
nothing down below but a bunch of rocks, but 
that only lasts for a few minutes and then you 
realize you have solid footing underneath. 

"It's all part of the job," he concluded, casually. 

CJ^SHIER ASSOC AQUATIC BIOL MARINE 
1 Rothenbiller I Clarence 82.4 Option B 
2 Bernhardt J Buffalo 82.1 1 Greene R New Palt* ....86.1 
3 Floreno P Lackawanna 80.3 2 Vanvolkenburg P Sayville .... . . .83.0 
4 Zimmer D Buffalo 79.8 3 Zawacki C Pt Jffrsn St .. .81.0 
5 Kardaman B Buffalo 77.7 4 Koetzner K Babylon ....80.7 
* Lapiana P Farnham 77.6 5 Brings P Sayville . . .80.0 
7 Sweeney M Buffalo 74.6 6 Keller W Saranac l.k ....76.6 

7 Finkelstein S Sayville ....73.6 
ASST DIR OF PUD HLTH NURSE 8 Brand A Oakdale ....73.3 
1 Pasiwik L ' lonawanda 82.6 9 Spasnoli J E Northport ....73.0 

10 Boiiaviw A New Paltz ....70.8 
ASST DIR OF NURSING SRVC 

1 Hall J West Seneca 89.7 SR F(X)D BASTERIOI.OGIST 
2 M.uDuwall J N Tonawanda 1 . . .80.6 1 C^aban D Schenectady 70.1 
3 Dittmar S Snyder ... .77.0 

SR BACFERIOlOGISr 
SR CASHIER 1 Koscinski D W Seneca ,....75,8 

1 Zirnlield G Kenmore 78.5 2 Rumiich J Grand Island 74.1 

CASHIER SR \ O U I H DIV COl iNSI IOR 
1 Berman S Buffalo 92.0 1 l^laiuy J Hastiniss 89.7 
2 Miwielt M Buffalo 8(..9 2 l ichelberger S Syr.icuse 89.4 
3 Johiuon M Buffalo 82.7 3 \ \ illiams E Deansboro , 87.9 

4 Kuskin R NY , 85.5 
SPECIAL DHPUIY COURT CI 1 RK 5 (^t>rriKun J Rensselaervl 85.5 

1 Mueller O i KKersis ille 91.7 6 Farkas S Ludlowville 85.1 
2 Nadbrzucb F Buffalo 84.7 7 (.".assidy G Syracuse 84.5 
3 Reilly V Buffalo 8 3,8 8 Odden E Sidney 83.9 
4 Jacobs 1. Buffalo 80.1 Alexander T Grand Island . . .83.4 
i OrLmdu 0 Lttckuwauna .... 10 MiCJomiasghey W Buffalo , 83.4 

11 McMillon H Rochester 82.2 
12 Aluinio C Buffalo 81.0 
13 Santiatso G NY 80.1 
U Booaii J Middletown 76.7 
15 Allen J Sthcnet^tady 76.4 
16 Schierer T Snydre 75.5 
17 VCiles V Allesany 75.3 
18 Hawkins W Syracuse 74.5 

SR MV REGISTRATION CLERK 

- Eligibles on State and County 
ASSOC TRANS SURVEY SUPVR 

1 MiDedmott J Sclienectady 82.1 
2 Poljinsky P Menunds 81.9 
3 Rapp W Menandii 79.4 

MOTOR VEHICLE INSPECTOR 
1 Graney J Pine Buih 84.0 
2 Stefunovich J Cambridge 83.0 
3 To«nc8 J Glean 81.8 

4 Park W Clieektowuga ... 80.7 
5 Hamilton J Wind-sor „. . . .76.7 
6 Dreher W Buflalo 74.7 
7 Matt F Indian Lake 73.3 
8 Glasgow E Tully 72.3 
9 Tracy R Oxford 72.0 

10 Firfi H Hplbrook 71.3 

SDPVG AQU.VriC BIOL MARINE 
1 Redman J Brookbaven 80.5 
2 Sthaefber K Oakdale 76.4 

SR (X>N.SERVA110N EDL'CAIOR 
1 Irving L Rensselaer K2.0 
2 McNuUy C S Glens H» 7^.6 

FILE t l . l K K PKOBAIE 
1 Bullion B Bulfalo 90.6 

PRIN AQUATIC BIOL MARINE 
1 Miller W Ba>pon 79 6 
2 Poole J SayvUle 76.1 

Meiuhan L 
Karolick A 
Zimmerman 
Floreno P 
Maloney P 
Lapiana P 
Ruttell M 

Tonawanda 1.4 
Buffalo 83.9 

D Buffalo 83.9 
Lackawanna 83.1 
Buffalo 81.2 
Farnham 79.6 
Farnham 78.2 

ASSl SUPT OF RECORDS 
1 Ruiifola i: Buffalo 88.8 
2 Siiunders R Buffalo 88.6 
3 Gasile M West Seneca 87.9 
4 Collin* J Buffalo 86.6 
5 Kalp M Kenniore 81.2 

INDUS 1 RIAL SUPERINTENDENT 
G 2» 

1 Judsoii D Rh.nebeck 92.0 
2 Lawless W Biacoo 91.7 
3 Uemam J Auburn 79.8 

Lists -
SR AQUATIC BIOLOGIST MAR I 

1 Huje R Farniiniiville 86.0 
2 Vancolkenburg P Sayville KVO 
3 Zacchea D Sayville 81.7 
4 Zawacki C Pt Jkrsn St 81 0 
5 Koetzner K Babylon 80.7 
6 BrijiB* P Sayville 80.0 
7 Ureene D Riverbead "I"). 2 
8 Keller W Saranac Lk 16.6 
9 Finkelsiein S Sayville 73.6 

10 Brand A Oakdale 7 3.3 
11 Fox R Farmiiiuville 7 V2 
12 Sp.ijjnoli J E Norihpori 73.0 
13 Bouuvist A New Paltz 70 8 

IXX:UMENT CLERK 
1 Stanis^ewski S Buffalo 9 < » 
2 Gralinkel E Buffalo 
3 Meinbart I l o n a w a n d a « 
4 Burescli L Elma KS.3 
5 Karolick A Buffalo h i 3 
6 Rudniki M Orcliard Pk 81 t 
7 Zimmerman D Buflalo 81.0 
8 Sweeney M Buffalo 78.2 
9 K.idke E Buffalo 77.4 

10 Marcynski D Cbfekiowjja 7^.1 
11 Ma/ur T Buffalo 76.4 
12 Ross S Buffalo 75.4 
13 Szyman&ki E Sloan 74.7 
14 Kobiiuon K Buffalo ..74.1 
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Present at the signing of the agreement between the Civil Servic-e Em-
ployees Assn. and the Education Dept. were members of the negotiating 
teams of both parties. Seated, left to right, are Betty Sinclair; Marion 
Martin, management; Philip C. Sperry, dept. employee relations officer; 
Robert Carnithers, CSEA team chairman; Kathy Naumoivicz and Elea-
nor Chamberlain. Standing, from left, are Thomas Mace, management; 
Anthony Campione, CSEA research analyst; Vincent Gazzetta; Carl 
Wedekind, management; Daniel Maloney; CSEA collective negotiating 
specialist John A Conoby; Herbert Magram; Walter Maxfield; Mary 
Conley; Harry Woodcock; CSEA former education chapter president 
Boyd Campbell, and Richard Saner, management. 

Education Department Contract Signed 
ALBANY — T h e Civil Service Employees 

Assn. has signed a pact with the Stale IkUi-
cation Dept. covering many murh-ncedecl 
improvements in benefits and working con-
ditions. 

Among the highlights of the agreement 
arc: 

• Established procetlures for distributing 
and posting announcenicnt.s of vacancies in 
competitive class positions at least If) cal-
endar days prior to the date they are to Ix̂  
filled (Applicable to membtrs of the Adni nis-
trative and Professional, Scientific atul Tech-
nical Uni t s ) ; 

• Provisions for a Monday through Fri-
day work week cxcept for six.-cial exceptions; 

• An employee upon 15 days notice may 
inspect his personal history folder and file 
written responses to anything he deems to be 
adverse (Admin, and P S T ) ; 

• Overtime authorized will be paid in casli 
to employees by the close of the third bi-week-
ly payroll period following the payroll jx-riod 
during which the overtime Is earned; 

• Out-of-tide work provisions; 
• All expense accounts will l>e processed 

as quickly as possible; 
• The department agrees to reinstate the 

use of lodging requests for those employees 
who wish to use them; 

• A joint CSI'^A-Department Labor Man-
agement Council will be established; 

• All employees with 25 or more years of 
State service shall be rccpiircd only to indicate 
"present ( P ) " or "absent ( A ) " on the report 
of attendance form rather reporting the pre-
cise times of arrival and departure; 

• The department will draft a work ap-
praisal rating form to be used for employees 
in the Buildins: and Grounds Maintenance 
Section (Operational Un i t ) , except for char-
woman. CISEA may review the form; 

• Professional employees may receive ex-
tra service compensation as consultants if cer-
tain criteria are met; 

• Permanent employees of the department 
may be granted leave without pay for a per-
iod not exceeding foiu- weeks for teaching. 

CSEA team membei-s were Robert Carrut-
hers, chairman; John A. Conoby, CSEA col-
lective negotiating specialist; Mary Conley; 
Walter jVIaxfield; Kathleen Naumowicz; Betty 
Sinclair; Harry Woodcock; George T.aFleur; 
Boyd Campbell; Daniel Maloney; Salvatore 
Tavormina; Eleanor Chamberlain; Herbert 
Magram and Alvin Rubin, Education chap-
ter president. 

FIRST C L A M B A K E J u m e s A . S o -

Uuxke. president of Civil Service Kinpluyees A sno -

datiun's State University chapter at Syracuse, 
purchaser ticket to tlie unit'* t'iriit clambake from 

Lois Toscano, while other meniberit of the outing: 
committee look on. From left are: Donald Owens, 
Kate Owens, Marty Ileintz, Richard Kempter and 
Nicholas Godino. The clambake was Iteld at 
Pope'ti Grove uear SyracuiM. 

(Continued from Page 1) 
champion of public employees' 
rights In this State, throughout 
several decades in the days of 
Informal collective bargaining," 
Wenzl contended. 

"Now, the absence of any de-
fection from CSEA's ranks after 
two years of stormy representa-
tion, under the formal bargain-
ing procedures of the Taylor 
Law, is proof positive that CSEA 
is the choice of the vast majority 
of State workers. It's a tremen-
dous vote of confidence," Wenzl 
added. 

Wenzl also cited CSEA's vic-
tory in the recent bargaining 
agent's election among Thruway 
Authority employees as further 
evidence of his organization's 
solidly establisiied status in the 
public employment sector. 

"And even as we were emerg-
ing untouclied frojn the chal-
lenge period in State units last 
week," he continued, "we were 
getting the happy news that 
CSEA had just beaten down an 
attempt by a local of AFSCME 
to win bargaining rights for 
white-collar employees of the 
City of Syracuse." 

In order to have challenged 
CSEA's bargaining rights in any 
of the four State negotiating 
units it represents, a competing 
union would have had to sub-
mit to the State evidence show-
ing that 30 percent or moî e of 
the employees in a given unit, 
or a portion of a unit, preferred 
to be represented by the com-
peting group. 

The pxeriod for challenging ran 
from Aug. 23-Sept. 22. 

As a result of no challenges 
being made, CSEA will continue 
to represent the 140,000 employ-
ees in four of the State's five 
negotiating units — Institutional 
Services, Administrative Services, 
Operational Services, and Profes-
slonal-Scientific-Teclmical Serv-
ices. The duration of CSEA's 
bargaining agent status in these 
units is guaranteed until approx-
imately eight months prior to 

Metro Conf. 
(Continued from Page 8) 

dues to 20 cents per member, 
with a maximum of $200 dues 
from any one chapter. 

William Farrell was congratu-
lated by the Conference on his 
promotion to regional field su-
pervisor for the Metropolitan 
area. However, in related action, 
the delegates voted approval of 
a motion by Leonard Kapelman, 
of the State Insurance Fund, to 
demand that, in the future. CSEA 
Headquarters consult with the 
Corvference president and all 
chapter presidents within tlie 
area before making major ap-
pohatments. 

The Conference also approved 
a plan submitted by president 
Jacobs for a President's Award, 
to be presented annually to some-
one in tlie public sector who has 
contributed to efforts to Improve 
working conditions for public 
employees. The award will be 
determined by the Conference 
president and Its executive 
boaixi. 

James Featherstonehaugh, of 
tlie Association's legal firm, was 
guest speaker for the meeting, 
discusskig various ramifications 
of tb« Tayloi- IjAw. 

their next contract period, when 
the next challenge period will 
take place. 

If successful challenges are 
then made, new elections will be 
scheduled. 

CSEA was successful just re-
cently in challenging the bar-
gaining rights of Council 82, 
AFSCME, in the remaining State 
negotiation unit: the Security 
Services Unit. 

As a result, a representation 
election is scheduled among these 
7,000 employees in late October 
and early November. 

A spokesman for the Employ-
ees Association expressed confi-
dence that, based on current in-
dications from among most 
groupings within the Security 
Unit, these employees, too, will 
go along with the consistent pat-
tern emerging and vote CSEA in. 

"From here, it looks like an-
other Thruway and Syracuse," 
he said. 

MeditScreening 
Opening Is Postponed 

Opening of Medl-Screenlng 
Centers' proposed new center 
across from Lincoln Center in 
New York City has been delayed 
by construction problems, a/c-
cordlng to Herbert Kulik, vice-
president of the Cutler Hammer 
subsidiary. 

Originally. anticipated for 
September opening, the center 
will be prepared to give physical 
examinations sometime in Octo-
ber. Kulik explained. 

As a result, he said, appoint-
ments requested by Individual 
members of the Civil Service 
Employees Assn. for physicals 
will be scheduled soon. Firm 
dates and times will be sent out 
within the next couple of weeks, 
Kulik stated. 

The Long Island center at 175 
Jericho Turnpike, Syosset. is stlU 
in operation, he pointed out. 

CSEA Hits Twy 
Harassment Tactics 

(Continued from Page It 
which CSEA is noted, then 
they'll have it." 

The basis of the Thruway 
charges, contained In a Civil Ser-
vice disciplinary proceeding, con-
cerns a Sept. 1 visit by Dan-
dreano and other CSEA repre-
sentatives to the Thruway's Ny-
ack maintenance barn. The Au-
thority alleges that Dandreano 
was insubordinate to an assistant 
supervisor. It was further alleged 
that the supervisor ordered Dan-
dreano off the premises. Dandre-
ano contended that he apixiared 
at Nyack on his own time as an 
official representative of CSEA 
and had every right to talk with 
employees under the CSEA con-
tract. 

The Improper practice states 
that tlie action taken against 
Dandreano "constitutes an un-
conscionable harassment of a 
member and officer of CSEA In 
obvious violation of section 209A 
of the Civil Service Law." Wenal 
says tiiat he has received numer-
ous reports from across the Stato 
that Thruway employees "are 
up in arms and will support 
their union In whatever action 
It takevs." 
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I V I A T E R N I T Y 
C A R E 

Q. What does an OBSTE-
T R I C I A N charge for 
his services? 

A. We don't know exactly 
because fees vary con-
siderably but it can be 
expensive. 

If you are a member of 
H. I .P-your H.i.P. Obste-
trician will provide all nec-
essary maternity services 
and you never worry about 
extra charges. 
Most other health insur-
ance programs place strict 
limitations on maternity 
care. This often comes as 
a surprise to families who 
forget to read their health 
insurance policies, 
H.I.P. places no limitation 
on maternity care provid-
ed during pregnancy, de-
livery and following 
delivery. 

One of 
the many 
reasons 

for joining 
H.I.E 

Tinney Retiring Affer 35-Yr. Span In Stafe Service 
William K. Tinney, of Glen- sistant executive director-em-

mont. win retire Oct. 6 »s as- ployee relations for the State 

Enjoy Your Golden Days in Florida 
H o m e s For Sa le 
( O u t of S t a t e ) 

TIRED? RETIRE TO FLORIDA/ 

Make ft • reali ty. SEE High land Vfl-
lage Mobi le H o m e Pa rk on the Gold 
Coest near the t ropical A t l an t i c The 
"good l i f e " is yours f o r as little 
as $6 ,950 in prest ige adul t commui 
nity bui l t by p r o p l e w h o care about 
people . You pick f r o m 30 homes. 
Comple te recreat ion and L O W taxes! 
W r i t e fo r f ree l i te ra ture : H igh land 
Village, 4 9 0 0 N E 2nd Ave., P o m p a n o 
Beach. Fla. 33064. 

J O B S 

F L O R I D A J O B S ? F e d e r a l , S t a t e . 
C o u n t y , C i t y . F l o r i d a C i v i l S e r v i c e 
B u l l e t i n . S u b s c r i p t i o n $ 3 y e a r - 8 
Issues. 

P . O . Box 8 4 6 U, 
N . M i a m i , F la . 3 3 1 6 1 . 

SAVE ON 
YOUR MOVE 

TO FLORIDA 
Compare our cost per 4,000 lbs to 
St. Petersburg f rom N e w York City. 
$438; Phiade lph ia . $412.80; Albany. 
$469.20. Fof an est imate to any de*-
t i n t t i o nin Florida 

Write 
S O U T H E R N T R A N S F E R 

a n d S T O R A G E C O . I N C . 
DEPT. C, BOX 10217 

ST PETERSBURG. FLORIDA. 33733 

VT5NICE iT.A. — ENTERESTKDT 
SEE H. N WIMMEES. UKALTOB 

EIP CODE 83596 

FIREFIGHfERS FIGHT FIRES 
. . . NOT PEOPLE ! 

Never a Shov Like It Beiiire! 
A n t i q u e s - • ^emcasiration of iO (grafts 

(§m ^ap of S^w (§ttglaai to 4^1 Visitors 

(Sunday 
Outdoor 

g L E M A E K E T I 
l r 6 2 l ' N S C S § l i o p p i n ^ Sender 

np. R R . pf l iddle (Sept 26 

get. 3 

Wookre 
ict. iO 

R e e k § 

G r e a t R e e k R o a d ^ 

^ O M n g § l i o D t ) i n < 

6 e n t e r 

R o e k a i f l a g B k d . 

t The New York 
IFLEAIIARKETI 

6th AVE. a t 25th ST. 
1 to 7 P.M. Admission $1.00 

Thruway Authority. At the same 
time, the Authority wUl promote 
Brendan P. O'Carroll, of Scars-
dale, to the new title of director 
of employee relations at $27,966 
salary. 

Since 1960, O'Carroll has 
served as regional counsel for 
the Thruway in the metropolitan 
New York area. Tirmey's retire-
ment ends a 35-year career in 
State and Authority service, be-
ginning in 1936 as an assistant 
examiner -in the engineering sec-
tion of the Department of Civil 
Service. 
Illillllllllllllllllllllllllllllllllllillllltlllllllllllllllllllllll 

BUY U.S. BONDS 

• ^ h i n k i n f l 
vacat ioning or invsst ing in Florida? 

YOU'LL LOVE THE 
FRIENDLY CLIMATE IN 

By th« Gulf 
8 8 . 9 0 4 % chance of sun e v e r y d a y . . . 
7 3 . 5 * averaoa " w i n t e r " h i g h . . . 
whera lovely home* in nica neigh-
borhoodt tt«rt a t ^10,0001 

/ F R E E ! 4 0 p a g « fu l l ' 

S c h u l m a n A s c e n d s 
T o T a x D i r e c t o r 

Tax Commissioner Norman 
Gallman has announced the pro-
visional apF>ointment of Ber-
tram L. Schulman, of Mineola, 
as director of the State miscel-
laneoiiis tax bureau at an annual 
salary of $27,966. He will succeed 
John J. Purcell, who retires Sept. 
30. 

Schulman entered State ser-
vice in 1049 as a parimutuel tax 
examiner and rose through civil 
service examinations until his 
appoinlment in 1967 &s assistant 
district Max supervisor in the 
Mineola office. 

N i x o n P icks P o s t o n 
Mrs. Ersa H. Poston, president 

of the State Civil Service Com-
mission, has been named by Pres-
ident Nixon as a member of the 
new Federal Advisory Council on 
Intergovernmental Policy. 

I color brochure plus bonus | 
i vacation folder 

Dopt CSL-928 
R. Mul l in . 

t t . Pitt Area Chamber 
St. Ptt8ribnrB,Florida 3373t 
Nmm 
A i d r t i t — — 
City. 
SUU Zi| 

R O C K L A N D 
R E S I D E N T S 

N e e d a s e c o n d car—or a g o o d first 
c o r ? G u a r a n t e e d l o p s h a p e u s e d 
c a r s w h o l e s a l e p r i ce s , r e t a i l v a l u e . 
Civil s e r v i c e e m p l o y e e s o n l y , s h o w 
y o u r i d e n t i f i c a t i o n a n d g e t 1 0 % 
d i s c o u n t . Call 9 1 4 - 3 5 2 . 8 2 1 9 - a s k 
f o r Cha r l i e S m y t h . 

M e r c h a n d i s e O f f e r i n g s » TV'S 
USED TV'S LIKE N E W 

FROM $39 .99 U P 
Guaranteed Like New 

2 6 5 6 Broadway (cor. 1©1 St.) 866-2127 

FIREFIGHTERS FIGHT F I I ^ 
. . . NOT PEOPLE. 

REAL ESTATE VALUES 

N e w Homes L.I., N e w Homes 1..I. 
Deer Pa rk . W y a n d a n c h , N. Babylon 

B R A N D N E W 

5-BEDROOM HOME 
9 RCX)MS. IVi BATHS. 

G A R A G E . R E C R E A T I O N R O O M 

From $27,500 
Easy Terms Arranged 

SPLENDOR 
HOMES 

Model Located on Straight Path & 
Centerwood Street 

D I R E C T I O N S : Souihern State Pkwy. 
to exit 36, no r thbound . 
Phone: (516) 643 2214, if no answer 

(516) 538 9563 
Model open 6 d j y s a week INCLUD-
I N G S A T U R D A Y & S U N D A Y f r o m 
11 :00 am to 5:0U p m (doiied V(ed.) 

L A U R E L T O N $28 ,990 
D E T S P A N I S H STUCCO 
7 LG RMS. 2 B A I H S 

N I T E CLUB BSMT-GARAGE 
FHA A P P R O V E D 

C A M B R I A H T S $37 ,990 
6 H U G E R M S & FPLC 

E X P A N S I O N for 2 M O R E RMS 
N I T E CLUB BSMT, 2 B T H S 
G A R A G E , P A T I O , G A R D E N 
G R N D S . M A N Y EXTRAS. 

SPFD G A R D N S $39 ,990 
D E T LEGAL 2 FAMILY 

12 Y R S Y O U N G 
M O D S & 3 R M A P T S 

N I T E CLUB BSMT ^ 
W A L K T O S H P G & SUBW BUS 
4 ,000 SQ F T F E N C E D G R N D S 

M A N Y O T H E R 1 & 2 FAM 
H O M E S 

Queens Homes 
170-13 Hi lUide Avc-Jamak-a 

O L 8 - 7 5 1 0 

L A U R E L T O N 
$ 2 8 , 9 9 0 

C O L O N I A L 
Beautiful ly, fully detached home on 
30x130 grounds vonaiiting of kitilu-n, 
living room, d in ing room, 3 niiely 
p ropor t ioned bedrooms, ba th , full 
basement , oil heat , garage. Low, low 
d o w n payment for G1 or FHA buyers. 

BUTTERLY & G R E E N 
168-25 Hil ls ide Ave. JA 6-(>3CO 

Forms & C o u n t r y Homes , 
N e w York S t a t e 

N E W FALL ( ^ t a l o g and Hundreds 
of Real Eiitaie & Business B.irgains. 
AH Types Sizes & Prices. Dutil Realty, 
Cobleskill , N .Y . 

Forms & C o u n t r y Homes, 
O r o n g e C o u n t y 

Bulk Acreage — Kel'.-raieiii U u m w 
UusiueM io the Tri State Area 

GOLDMAN A(JKNCV KKAI.'IX)R» 
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House For Sole - Queens 
L E V I T T O W N : $28 ,990 — 4 b t d r m s , 

2 car garage. Exqiisite home on love* 
ly l and i t aped plot . Avai lable for im-
mt^iiate occupancy. Only $2,2 50 dn . 
McNealy Realty — 516-735-8540. 

For Sole - A l b a n y . N . Y . A r e a 
M C E O N E FAMILY H O M E 
I N COLONIE. 
Llalf Acre of laud with hike f ron t 
included. Phone Albany, N .Y. ( 5 1 8 ) 
4 59-4276. 

Farms & C o u n t r y H o m e s 
U ls ter C o u n t y 

150 ACRES, part ly clear. Secliuled priv-
ate road. Old Dutch stone house. 
Brook, kprin^. electric, oil heal. 10 
min to ' Ih ruwuy Exit Kiiigv(on, 
$110 ,000 cash. Private owner . ( S. 
Leader, Box 100. 11 W a r r e n Sc., 
N .Y. . N .Y. 10007. 
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Pictured above is Ralph Ginzburg, the New 
York magazine publisher; n o one is n)ore tight-
flsted'than he. Mr. Ginzburg has made a career of 
perfect ing and implementing ingenious me thods 
of making and holding on to money . Now he has 
even launched a publication devoted to that sub-
ject . I ts name is Moneysworth . 

Moneysworth is more than just a manual of 
Ralph Ginzburg's personal financial ploys. It is a 
jo l ly ,brash ,and-su rp r i s ing ly -au thor i t a t ive I'agin 
School in tlae art and science ofslirewd investment 
and expendi ture . It covers personal finance, invest-
m e n t s , consumer affairs (including product 
ratings), and jus t about every other facet of money 
management . 

Perhaps the best way to describe Moneysworth 
for you is to list the kinds of articles it prints: 

The New Japanese Cars: A Rating 
At List, A Proven Mctliod for Beating the SIolV Market 
-How a little-known Government publication has been 
used by sophisticated investors to quadruple their gains 
ovei the past 10 years (compared with gains of the Dow-
Jones average). Fortune calls the method "e.xtraordinary.** 
llow Ralph Ginzburg Earns Interest of from » Cali-
foriiia Savings Bank (Federally Insured) 
How to Collect Social Security from CinaJi and the 
United Stales Simultaneously-It's perfectly legal. 
The Third Most Expensive Item You'll Ever Buy It's 
your funeral;Moneys%votth tells 1 low to minimize the grief. 
Is She Of Isn't She?-A little-known, reliable $2 mail older 
celf-lest kit for pregnancy lets her know for sure. 
"How We Live on Less tlian $75 a Month" 
E«in Interest on Your Checking Account 
The Unsiirouded Facts About Life Insurance-Hiit Mticlc, alone, may save you hundreds of doll irs. 
Sewing Machines that Seam F'ine-Wiy Moncy»\«prth 
designated a $40 model as its best buy. 
No Sweat-25 easy Government jobs that pay 20% more 
than their counterparts in private industry (some with 
•Uaiies as higli as $36,000 a year). 
Living Afloat without Getting So»keJ-By Sloan Wilson. 
Fieeze-Dried Coffees Rated (and Berated) 
Small Bite-How to get a set of dcntuttfs from on« of 
America's top dental clinics for only f4(X 
Water Beds Ate Making a Big Splash 
Hidng a Lawyer to Avoid the Draft 
How to Hold onto Your Auto Insurance 
Food Fit for KLig: Best Buys in Dog Food 
A Blast at Aerosol Cans-How they ttireaten your healtk 
and safety, and pick your pocketbook. 
Providing Your Teettagcr with Contraception 
The Wisdom of Maiiitainin^ a Sccxet SwLu BanUnf Account-lLilf a million Ameticans can't be wrone. 
Neurosis and Vitamin Deficiency-ltM unpubliclM4 
ftows ul Dx. Linus Pauling. 

America's 25 Best Free Colleges-.^J rated by the students. 
The Personalily Type.-; Most Prone to Cancer-l'indings of 
a study by Ihe liistern Pennsylvania Psychi.itric Institute. 
Undctectcd Bank Frrors-.\ report on the untold millions 
of dollais lost each year by consumers who fail to 
reconL'ile ihtir monthly bank statements. 
The .Most Dangerous Cat of .\II 
I h e Boom in Going Bust-l l ie growing popuhrity of 
pei.sonal bankruptcy. 
Ta,x-Frec Bonds fi>r the Small Investor 
F'ranchising: The Perils of "Being Your Own Boss" 
Broakfasls of Champions-\Miat nutritionist, health ex-
perts. and athletes (like tlie .\rmy Surgeon General, Dr. 
DeBakey, and Muhammad \X\)really eat for breakfast. 
Investing in Scotch-Tlie profits are staggering. 
A Consumer's Guide to Prostitution 
Lavi.sh Scholarship.* tliat (k) Begging 
How to Protect Your Heirs 
Quadraphonic Hi l i: Innovation or Commercial llype? 
Wlieelinp and Dealing for a New Bike-Wliich ire the best 
buys and how to bargain lor them. 
Real Fstate Investment Trusts-A report on the new in-
vestment medium that enables you to reap the ri^h piofits 
of a lunviloid without sutiering the indignities and incon-
veniences of managing property. 
Planned Pantryhood-How to get a month long, com-
puteri/ed menu tailor-made to the size, tastes, and budget 
of your family free. 
And Now,Gt<Hjp I cg,al In.surance 
Board Camts foi Boted Adults-A consumer scorecarj. 
Poor Richaid?-A report on Ni.Kon's personal wealth. 
Income-Tax Treachery-How tax-return services sell 
cont'ulential information given them by clients. 
Fabulous Mail Ordei Buys from Hong Kong 
Getting Rich in Cable TV 
"I'orty Plus": A Nonprofit, Nationwide, No-Fee Job 
Agency foi E.xrcuii\cs over 40 
How toGetaDivoicc^ithout aLawyer 
Mercedes Bern' Rcvoiutioiiaiy New Braking System 
Air Travel at 507. Off 
Ski Areas without Steep Prkes 
How College Students May Qualify for I'ood Stamps 
Drug Combinations that Can KjU You 
The World's 100 Best Free Catalogs 
Roth a Borrower and Lender Be-Shrewd use of your life 
insurance policy's little-known loan feature. 
The Painful Truth about Circumcision 
Weigh Before You Pay!-"Thete's an epidemic of short weight ii\ supeimaikets,** says Bess Myerson, New York 
City's Commissioner of Consumer Affairs. 
How lo Contest a Bad Credit Rating 
Lemon Squeezer-How a persistent Los Angelei man 
named Byron Bloch got a full refund on his defective 
Uuick Skylark (including taxes and license fees) after 
driving tlie car 14 montlu and 26,000 rniles. 
Give Us Your Tired, Your Poor, Your Uaeniployed-Job 
opportunities fuf Antcricaiu in Gcrnuaf., 

Illustrated Sex Manuals-A consumer's buying gtiide. 
The Bitter Truth about Refined Sugar 
Travel Packages for Singles 
Indigestion Remedies that Pass the Acid Test-An eval-
uation by brand name. 
"No Load" Mutual Funds-.A list of 45 funds that return 
the equivalent of an 8% profit at the very moment of 
investment. ' 
Movie Cameras that Deserve Oscars-Product rating. 
Treasured Friendship-A profile of the National .Vssijcia-
tion of Investment Clubs. ' . 
Warm Colors-A report on the remarkable new w.ill paint 
that conducts electricity and is capable of heating a room. 
Payoff-Tlie tragic aftermaths of some of the country's 
biggest lottery winnings. 
If You Can't Kick 'Fm-How to buy cigarettes choaply by 
mail-order. 
A 10-Volume Papeiback Reference Library 
Outsmarting Ihe Insurance Adjuster 
I'ree Checks-A list of banks across the country that allow 
unlimited checks jd no cost whatsoever. . 
Teaching Your Child the Value of Moncy-Without 
having him overvalue it. 
And Now, Microwave Pollution-An expose of the 
damage to humans wrought by radar, electronic ovens, 
and TV transmission. 
Hie Placc lo Find Another Stock Like Xerox-A study of 
the over-the-counter market. 
Low-Cost Life Insurance for Non-Smokers 
The "Bull" Maiket-An expose of "free" portfolio analy-
sis by stockbrokers. 
Howl-How to order mind-blowing, inexpensive artwork 
and clothing direct from Indian reservations. 
F.lite (and Pica) Typcwiiters-A product rating. 
The World's Safest Mutual Fund 
How toHaiullc Computerized Dunning Letters 
With Reference to Fncyclopcdias-Which of the latest 
editions make the best buys. 
The Growing Popularity of Wiipla.sh Claims 
A Guide to Low-Cost Legal .\bortion 
Fasy-RidingMotorcycles: Rating the Newest Models 
The Best of Ihe Go<h1 Book-An evaluation of currently-available editions of Hie Bible. 
Safety Bug-A preview of the Volkswagen model being 
developed to replace the easily crushed "Beetle." 

In sum, Moneysworth is your own personal 
consumer crusader, trusted s tockbroker , and cliai:-
cellor of the excl iequer-a l l in one. It is a bonanza " 
of uncanny financial intelligence.^ 

Although launched only a year a^o, already 
Moneysworth has become the most widely read 
newsletter in the world (with a circulation of 
350 ,000and a readership esliniated it one million), 

Every week, Moneysworth is inundated witli 
ontluisiastic, unsolicited testimonials like tlie fol-
lowing (which are completely authent ic) : 

• "When you wrotCfUp Uausch &. I .omb's stock, 
I bought 100 shares at 44 and soon thereaf ter sold 
out for 13914. Wlien you camc out with James 
Dole, I bought 500 shares at IVi and nine days later 
sold out for double. Net-prof i t on tlje two trans-
actions: $12 ,996 . I.et me a.ssureyou tliat I shall be 
a Moneysworth subscriber for \ \ ( c . "^LawrenccC, 
Gray; Ypsilanli, Mich 

• " T h a n k s to the advice in your article ' Inaccu-
rate Billing by the I'iione Company , ' my own 
firm-the Bayaid Pump & Tank Company- has 
jus t received a $1 ,593 r e f u n d . " - v l m w « t / Di-
Ricnzo; Bristol, Pa. 

•"Money.sworth is to be commended for llie 
reliability of its merchandise evaluations. I jus t 
bought a Canonet 35nmi rangefinder c a m e r a -
w h i c h y o u recommended as'l-irst Ra te ' - and have 
got ten some beaut i ful shots with it. Moreover, 
thanks to Monevsworth 's buying advice I saved 
over 30% on its cost ."- Robert D. Goodrich; 
Tucson, Ariz. 

• " Y o u r article 'How to Fight a Traff ic Ticket ' 
saved me a $ 2 0 0 la\^ycr's fee and a t icket . I did 
exactly as y o u suggested taking pictures of the 
scene and double-checking the statute book and 
came out the winner in court . Many, many thanks." 
~W.R. Wendel;Hicks\ ille. N. Y. 

• " I had never heard of KMS Industries before 
you wrote up its stock. I bought 4 0 0 shares at 

8V5 and sold them about 3 0 days later at 16H. 
Prof i t : $3 ,400." CarllL Maser; Burlington. .V.G 

• " T h a n k s to your article 'How to Buy a N e w 
Car for $125 Above Dealer's Cost , ' I liave ju»t 
purchased a Malibii Sport Coupe at a saving that l 
conservatively estimate at S35Q."~Ron Bromert; 
Anita, Iowa. 

• " Y o u r article 'How to Avoid Paying an Ex-
orbi tant D<Ktor Bill' saved me $65 . As a token of 
gratitude, I enclose payment for e.vtension of my 
subsaiption."- Carl Wagner; YotktawnHeights, N.Y. 

• " I am gratefiil for your tip on 'Tax Savingi 
for Teachers ' - which saved me the cost of a tax 
accountant and got me a very higii income tax 
r e fund . " -C7 / f l r / c jBryan;Brook lyn , N. Y. 

• ' " I ' ou r article on low-cost, unadverti.sed 
trans-Atlantic air fares enabled me to save $ 108 on 
a vacation to Ireland. In addit ion, once 1 was there, 
I saved $64 on a car rental, thanks to your advice.** 
—Bernard BuUon, Bronx, ,V. Y. 

• " I have d e p o s i t e d ' S 12,500 in a Mexican 
bank, as you suggested, and have been receiving, 
every month by airmail, interest at 9%. 1 am grate-
ful to your excellent Moneysworth for telling me 
about this high rate of interest ."-C'/ tar/os T. 
Malbum;Sarasota, i'la. 

• " U u e to your information on slocks, I have 
made over $2 ,200 in le.ss than a year. Yours is one 
of the most intelligent, down-to-earth, to-th&-
point periodical s ever published."- Ruth I'antcHf 
Yonkers, N. Y. 

• " I f p o n .Moneysworth's advice, I asked the 
phone company for an i lemi/ed bill. As a resu l t , ! 
discovered lhat for years 1 had been paying for a 
nonexistent extra line. Result: A S 5 5 0 refiind. .Vly 
trial subscription has paid for itself 110 times 
o\cxl"- George T. Pctsclw; Washington, D C. 

In short , Moneysworth has hecon\e an al)si>-
hitely indispensable tinaiicial mentor for many of 
America's most astute consumers. 

1 he staff of Moneysworth ctmsisls of several 
of the most keenly analytical and imaginative 
minds in the fields of financial and consumer jour-
nalism. At the helm, of course, is Ralph (iin/.burg 
himself, as editor-in-chief. The munagingedi tor of 
Moneysworth is Paul A. Riedel, of the Wiiitncy 
Communicat ions Corporat ion. 1 Is articles editor is 
DorothydJafes , formerI>'' of Scientific .'Nmericaii. 
IJerb Lubalin, the world 's foremost graphic design-
er, is Moneysworth 's art director, and John I'oin 
Cohoe is its graphics editor. Augmenting this leaitj 
of hard-nosed, experienced editors are r epo r t en , 
r e s e a r c h e r s , . product-testers, and consul tants 
t luoughout the United Slates. Togetlier, Ihcy 
create .\merica'!; first and only financial periodi-
cal with charisma. 

Moneysworth is publislied for tn ight ly . It is 
available by subscription only and costs $10 per 
year. Right now, however, we are offering Special 
In t roductorv 32-Week Sub.scriptions for ONLY 
$3.88! This is a M t R E I R A C I I O N of the stan-
dard price. 

M o r e o v e r , w e a r c s o c o n f i d e n t t int 
Money.sworth will prove invaluable to you lhat we 
are about to make what is probably the mos t 
generous subscription offer in publishing his tory: 
UV will absolutely and unconditionally guarantee 
that the tips, techniques, and inside information in 
Moneysworth will increase the purchasing power 
of your income by at least 15%- or we'll refund 
your money I.\ FULL. In other words, il'you now 
earn S 10,000 a year, Moneysworth guarantees that 
it will increase the value of your income by at least 
$1,.')0Q or you get your money back. And, mean-
while, you will have enjoved a subsciipt ion to 
Moneysworth ABSOLUTlii.Y LRi-E! As you can 
see, a subscription .Moneysworth is an absolutely 
foo lproof investment. 

T o enter your subscription, simply fill out the 
coupon below and mail it with $3.88 to: Moneys-
wor th , 110 West 40 lh Street , New Yotk , New 
York 10018. 

We urge you lo act at once. In this ease, 
li I especially, time is money . 

I I 
I I 
I I 

MONEYSWORTH 
l l 0 W . 4 0 T H S ' r . , N U W Y O R K 10018 

I enclose $3.88 for a Special Introductory 
32-Weck Subscription to Moneysworth, the 
shrewd, audacious new fortnightly on con-
sumer affairs and personal finance. I under-
stand that I am paying a Mb'Rb' FRACTION 
of the standard J 10-per-year price. Moreover, 
Moneysworth guarantees that it will increase 
the purchasing power of my income by at 
least 15% or / will ret my money back 
IN FULIIJ 
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