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SEA UNDISPUTED
STATE BARGAINER

ecurity Unit Election Employees Association
et Oct. 28 to Nov.17 Meets No Challenge
enzl: 'We're Ready’ On Bargaining Rights

ALBANY--The Civil Service Employvees Assn, will contest Council 82, American Fed- ALBANY-—As the official period for challenging repre-
eration of State, County and Municipal .--,:n;);m'-:ws for the right to represent mwore than sentation rights in the four largest State worker

v
-/J.-|-|'»‘ 4

7,000 uniformed personnel in the Security Services Unit units came to a close last week, the Civil Service Empioyee
CSEA was successful In its challenge of Councll 82, the current bargaining agent, Assn. halled the absence of any challenges as “a
when it submitted to the major vietory' [ox

L) O
State's Public Employment Sald Dr. Theodore C. Wenael,
ciios s et CSEA Charges Thruway Auth. =i
gust, proof that more than L oiasion winelh: lxns-l ROMNIRIVE

. bargaining rights tn the four
30 percent of the employees : :

: . units since 1968 ‘the Tnabilt
in the bargaining unit want

2 n ] R 4

Oof any competing rnd 0 IMus-

Council 82 out as their bar- ' rles Harassment |ntlmldatlon ter sufficlent suppoit to chal-
Ealning agent ’ \ 8

!
IeNge us In eyen onge i th
As a result of the COSEA units. can only indicate that
N Lilenee

hallenge, PERB has called . l N T B R A e
for a new election. Ballots galns e resen a Ives happy with CSEA ef{orta I
will be sent outl to employees their behalf,

on Oct, 28 and will be o« (2 r ‘ )
on Oct. 23 and Will be count ALBANY-—The Clvil Service Employees Assn. has called an emergency meeting of its
ed at PERB headquarters on

N A Thruway chapter presidents and has demanded that the State Thruway Authority Imme- ost all comers in the [first
Q5 10,

diately drop charges against a CSEA representative who has been charged with insubordi- official rep:
CSEA ])X".‘\E(lf"lt Theodore nation

“"We knew Lhis to be w Lwo

years ago, when CSEA beat al-

csentation oy

among State workers Their
C. Wenzl said: “The employ- CSEA president Theodore €. lustrates the anti-employee sen- grabbed an employee by the alty then was based uporf CSEA'S
ees In the Security unit have Weneal sald the charges brought tment of the Thru manage- hirt in the Buffalo Division undisputed standing 1) e
had thelr fill of AFSCME's against Vito Dandreano of Am- ment” he said We've had "This was reported to Thruway (Continuned on Page 11)
brand of 'no representation’ sterdam, s member of CSEA's numerous reporta of intmida- executives at n labor-manage-
over the last two years. They board of directors and president tlon, harassment and coercion of ment meeting six weeks ago. No
want a change and CSEA Is ©f the Albany Division of the our employees and we Intend to action has been taken* £
ready to glve it to them." Siate Thruway chapter, 4 un-  pul a stop to this traatment now! Wenzl also cited the case of onf-
. conscionable, and highligl a

A these Incldents w th Authority Albahy who were on leave visit- .
CSE crusnes LS U SSRANGALOD. ARE: and have recelved nothing but ing clerical employees In the Repeat Thls.'
smployees dng  carriec a

velng carried out by anope promises New York Division during the

AFQGME on e aivinkes R e He alluded w0 one stuation fn  FECENL representalion campaign
T The CSEA leader sadd that hi I 3k ]

.
} § { Md that D8 which a  supervisor actually iovolving CSEA and the chal- P"hllc Employees
union has already filed an im- Tl

lenger, the United Thruway Un-

Syracuse Vote v ool i s — o Should Not Have To

|
!
]
Wenzl sald CSEA has reported’ three secretarial employees from I —
delliberate program of harpss-

the Authority with the Stale | . " | These employess ware thrown
.. . > L2 A 2l 2 ] \ - | : 4
. SYR \(‘l‘.\l‘. I'he Civil Public Employment Relations I“\"I(‘ Ih(‘ I‘(.dder out,” he said, "Meanwhile repre- s
Service Employees Assn, hns  Board The Thruway presidents. [ sentatives of ouy competitor who n erwrl e Ov
e ) el ) i P Taylor Jaw - »
crushied un attempt by Local WO represent the 2,100 employ- IF lost the election, were allowed
400, AFSCME, to win rep- ees In four reatonal reglons from Has Inconsistencies access to all work areas during T ity recent convention
resentation rights for some 330 Bufifnlo o New York Ciy and — See Page 9 ! the campalgn the Cilvil Service Eum-
white-collar employees of the At Tliruw wadquarters n Els- | State Civil Service ‘ The election oulcome re- Pployees Assn. voted Lo de-
City of Syracuse mere, wWill meel Friday, Oct. 1 In | Eligible Lists alfirmed CSEA's statis na bare mand a 15 percent increase
Lee Frank, CSEA (leld repre- Albany W0 consider what action ‘ See Page 13 gaining sgent for Thruway =m In salury seales, W support 'eg-
entative in Syracuse who oo- CSEA will take against the Aus | 3 a8 plboyees and even furthered our Isiation that would give publle
ordinated CSEA's ""'“0“ eam- thority. A Job action s highly CSEA Members Help position. If the Thruway wants omployees the right o  atrike
palgn, reported the final vote Posalble, If the charges are nol M . trouble lnstead of responsible  aflter medintion and faet-finding
: . pos Mother Nature ¢ b . sy : A
o 160 (or the Syracuse City withdraw Wenzl sald — See Page 13 employee-employer relations for procedures have been exhnusted,
(Coutlnued on FPage 9) “Dandreano's case vividly u- 4 (Continued on Fage I4) (Continued on Fage B
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C.SE&R A.

CIVIL SERVICE EDUCATION & RECREATION ASSN.
FALL, THANKSGIVING & CHRISTMAS
PROGRAM

EUROPE

CARIBBEAN ISLANDS
ESCORTED HIGH QUALITY
JET TOURS AT

LOWEST COST WITH

MOST EXPENSES INCLUDED

K-2428A PARIS (4 Days/3 Nughfsb
Leaving October 21; Relnrnm% October 25 via KLM. Featuring 1st
class hotels, continental breakfast, sightseeing, service charges, fully
escorled. $238.00

Taxes 1.00
K-24288 AMSTERDAM (4 Days/3 Nights)

Leaving October 21; Returning October 25 wia KLM. Featuring 1st
class hotels, continental breakfast, sightseeing gratuities, fully
escorted $238.00

Taxes 1.00

K-2445 COSTA DEL SOL (8 Days/7 Nighis)

Leaving October 30; Returning November 7 via Capitol Airways.
Fealuring suites in luxurious apartment holel, American breakfast
and dinner daily, gratuities, fully escorted. $259.00

Taxes 16.50
K-2438 LONDON (4 Days/3 Nights)
Leaving November 24; Returning November 28 via KLM. Featuring 1st
class hotels, svghtwc.ng, pratuities, fully escorted. $159.00
Taxes 12.00

K-2191 LISBON (PORTUGAL) (4 Days/3 Nights)
Leaving November 24; Returning November 28 via TWA. Featuring
luxurious Estoril Del Sol Hote!, continental breakfast, dinner daily,

sightseeing, gratuities, fully escorted. $199.00
Taxes 16.00

CARIBBEAN ISLANDS

K-2219 CURACAO (6 Days/5 Nights)
Leaving November 24; Returning November 29 via KLM, Featuring the
luxurious Hotel Hilton, full American breakfast and dinner daily,
cocktail party. gratuities and taxes $295.00
K-2238 NASSAU via Saturn Airways
Leaving October 22; Returning October 25 (4 Days/3 Nights)
K-2239 Leaving November 22; Reéturning November 26 {5 Days/4
Nights), Featuring the British Colonial Hotel, full American breakfast
daity, one barbecue dinner, cocktall party. $119.00
Taxes & gratuities 14.00
K-2193 BERMUDA (5 Days/4 Nights)
Leaving November 24: Returning November 28 via BOAC. Featuring
the St George Hotel, Ametican breakfast and dinner dally. $189.00
Toxes & gratuities 17.00
K-2214 PARADISE ISLAND (4 Days/3 Nights)
Leaving November 24 and returning November 28 via Trans Inter
national Airfines with hot meals, drinks aloft at the newly built ultra

luxurious Holiday Inn $145.00
Taxes 10.00
MAP Supplement (Breakfast and Dinner daily) 35.00

Price includes: Airconditioned twin-bedded room-—Welcome Rum
Swizzle Parly--Free chaise lounges—Free coach to Nassau for shop-
ping during day—Taxes and gutumes Complimentary green fees
and transfers. Price does not include meals,

CHRISTMAS & NEW YEAR’S HOLIDAY

K-2181A NASSAU (9 Days 8 Nights)
Leaving December 24; Returning January 1 via TIA, Featuring the
Holiday Inn, no meals, rum swizzle parly, hospitality desk. $279.00
Taxes & gratuities 24,00
K-2220 CANARY ISLANDS-—LAS PALMAS (8 Days/7 Nights)
Leaving December 24; Returning January 1. Featuring twin-bedded
room with private bath, continental breakfast and dinner daily,
from $299.00
Taxes & gratuities 10.00
K-2163 ROME /FLORENCE (9 Days/8 Nights)
Leaving December 23; Returning January 1, Feautring twin-bedded
room with private bath, continental breskfast daily, sightseeing,
service charges and taxes, fully escorted. from $329.00
K-2180 SY. LUCIA (8 Days/7 Nights)
Leaving December 24; Returning December 31 via Universal Air-
lines, Featuring Halcyon Days Hotel, breakfast and gourmet dinner
dally, cochtail party, sightsesing $294.00
Taxes and gratuities 15.00
K-2226A AIR /SEA CARIBBEAN JET CRUISE-SS ROMANZO
November 20/ November 27 (7 Nights) $293.00 wp
K12236A AIR SEA CARIBBEAN CRUISE: SS REGINA.
Leaving December 23 and returning December 30 (8 Days).
from $305.00

INDEX TO TOUR MANAGERS

Your K-2428A, K-242088, K-l!"n MISS DELORAS FUSSELL, 111 Wiathrop
Avenue, Albany, New York 12203, Tel. (518) 4823597 (Afr 6 PM)

Towur K-2158, K-2149, K-2188, K-2228A, K-2236A, K-2693: MISS l‘MIIY
RIORDAN, 1501 Beoadway, Suite 711, New York, N.Y, 10036,
Tel. (212) 8068-2959.

Towr K.219), K218 Ml IRVING FIAUMENBAUM, 25 Bmlunux
Sueet, Freeporr, L1, New York 11520, Tel (516) H68.7715,
Your K:2193:; MISS ORA hthI\N 39 kulhun Park, Albany, N.Y. 12205
Tel. (S18) BEY6210 (Afwer 3 PM.), Days (518) 4572771 —or

MR, SAM FEMMIETT, 1000 E 28th Scrcet, Brooklsn, NY, 11210,
Tel, (213) 2534488 (After 5 P M)
Tour K.2214, K.2219, K-2143, K-2220, l-!lls: MR. SAM EMMETT, 1060
E 2Mh Swueet, Brooklyn, NY, 11210, Tel (212) 2554488 (Alter § BM.)
Your K-2438: For loog IWand Area: MR, Al \"R‘\(("l RR. 1, Box
134, Locust Dieive, Ruoxky Poinr, LI, NY. 778, Tel, Home
(516) 744-2736, Ofice (516) 246.6060
Yor Wesichester Area; MR, MIKE DEL VECCHIO, 116 Woodcrest
Avenue, White Plains, N.Y. 10004, Tel. Day (914) 42806452,
Alter & FM. (914) RO 16043,

For Detaiiod Inlromiation snd Brochure Weite Teo;

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036

Avueilable ealy te CSEARA members
ond their immediote familios

(Continued from Page 1)

and to support legisiation that
would recognize Lhe “agency
shop,” the effect of which would
be (o require non-members (o
pay t the Assoclation & fee
equivalent to dues, The Con-
vention also voted to support
legislation to permit all public
employees, including manage-
ment and confidential employ-
ees, to maintain membership in
public employee organizations
and to permit such employee
assoclations to bargain in be-
half of employees who have re-
tired.

The policles adopted by the
Conventlon are perfectly real-

istic and reasonable responses
of CSEA membership to the
problems that confront them, to
the overwhelming need for an
arsenal of weapons to preserve
rights gained over the years by
the public employees from un-
relenting attempts by public ad-
ministrators to undermine and
destroy them. The records of
PERB document only in part the
degree to which some public ad-
ministrators have resorted to
unfalr tactics to degrade the
public employees and thelr dele-
gated representatives,
Dedicated Representation
Yel in spite of the reasonable-
ness of these policles adopted by

EARN COLLEGE GRADS PAY!

Men-Women—We'll show you how high school
graduates can earn college grads pay
Mo prior steno needed. Uses simple ABC's.
Attend days or 2-evenings or Saturdays.
You choose Stenotype reporting or

al/executive secretarial courses.
ree Plocement Assistance,

Call for Free catalog. WO 2-0002

U.S. Gov't authorized for foreign studenta

STENOTYPE ACADEMY

Ie?

(Opposita City Hall)

BROOKLYN?

QUEENS?
SUB. QUEENS

you pay only ——
you pay only

$162.00*
- 112.00*

NO. BRONX?
SO. BRONX?

NASSAU?
HEMPSTEAD

you pay only
you pay only
you pay only——

111.00*
122.00*
155.00*

96.00*

NO. HEMPSTEAD
OYSTER BAY

89.00*

SUFFOLK?

86.00*
83.00*

you pay only

® FULL YEAR premiom for mi
requirements of Now York $i
law for wiigible 1A0 m.nlonh.

If you live anywhere

That means you save $20
out of every $100 on your

premiuml... AND THESE '

SAVINGS ARE APPLIED
IMMEDIATELY!

m.m*

in New York or New Jersey

Compare!

State-Wide Insurance Company

QUEENS ~ 80-16 Sutphin Bivd., Jamaica 11435—AX 1-3000
BROOKLYN —2344 Flatbush Ave. 11234 - CL 8-9100

WHY P‘Y MORE? Gct our low rates tes on your car Nﬂv

r suu-wuu lnwnnco comuny

CSL928

l 90-16 Sutphin Boulevard, Jamaica, N.Y, 11435
Without ebiigation rush full information on your money-saving insurance. l

Name
I Address

Loy
IMN@

Zip
w

CSEA, and even before you could

say “Dr. Theodore C. Wenzl” \
some dyspeptic editorinl writers
whipped out thelr ready-mix
typewriters and whipped off |
some mixed-up apoplectic edi- ‘
torials. denouncing the CSEA in
language that might have been !
suitable only If CSEA had adopte

ed resolutions prailsing Joseph
Stalin, Hitler, and Chou En-m.(

Anyone who has familiarity
with CSEA and its history of
dedicated representation of pub- \
e employees knows that CSEA H
is not strike happy and has no b
intention of calling & strike as |
a first rather than n last resort,
It is Indeed true that last June
CSEA for the first time was on
the verge of n strike, but it was
brought to the brink only by the
Intransigence of Rockefeller Ad-
ministration executives, who
were prepared to fire clvil ser-
vice employees and Lo move
about like cattle unfortunate pa-
tients in the State’s Mental Hy-
glene institutions, A strike was
averted when the State Admin-
istration adopted the construc-
tive program advanced by CSEA
against the Administration's !
foolhardy program. !

The demand {or a 15 percent
salary Increase s modest and
moderate, when compared to iv-
ing cost increases in the past two :
years and when contrasted with
salary gains by employees in the
private sector. There is no rea- 1
son why the civll service em-
ployee should be expected or
required to subsidize the cost of
government. And the sconer pub-
Ue officlals Jearn that simple
fact the sooner will thelr cone
cerns over strikes by public em-
ployees evaporate,

Agency Shop

Nor is there anything unusnal
in the CSEA support of legisia-
tion for an agency shop. Cer-
tainly that is a common practice )
in the private sector, Freeloaders
are not welcome at the cocktall
party circuits frequented by the
dyspeptic editorial writers, and X
they are intolerable among olvil l

[ DON'T REPEAT THIS! |,
|

!

service employees,

Under the law, all civil service
employees, whether they are As-
sociation members or not, receive 4
equal pay in the same employee
classification. Improvements in
salary scales, retirement and
sick benefits, and in all other |
working conditions that are won
by CSEA In collective bargaining :
are benefits that become avall-
able to ‘members and non-mem- -
bers allke, Yet the dues of the
members {inance the costs o('
research, attorneys, and all oth-"
er skills and talents that make
collective bargaining an appro-
priate procedure for negotiations.
It is only reasonable W request
those who share in the gains to
pay thelr appropriate share of
the costs that made thelr goina
possible,

It 15 not unlikely that the
next session of the State Legls~
lature will demonstrate that leg
Lslators are more alert than edl
torial writers to the needs and
rights of public employces,

CIVIL SERVICE LEADER
rk.'o I.o.‘ln. Weekly
Public p&"m
Publhh«l l’uh 1 ueaday '
669 Adantic Sureet
Stamiond, Coan.
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SOLEMN MOMENT — Representatives

from the Maryland Classified Employees

(MCEA) and Correction Dept,

from Maryland along with Civil Service Employ-
ees Assn, officinls pay their respects to their
comrades who died in the Attica Prison uprising
recently, Left to right are Jack Weisz, CSEA rep-
resentative on the Board of Directors from
N. Y. Correctional Services Depl.; Joseph Cook,
director of field operations for MCEA;
representative;

Christy, CSEA field

Assn,

representatives president;

the  oorrection

Thomas
Donald

Jacob J. LeHenky,
at Maryland House of Correction and a MCEA
chapter president; James Powers, CSEA regional
field supervisor; Howard N, Lyles, assistant su-
perintendent of the Maryland Correctional Train-
ing Center in Hagerstown, and Alfred W. Korpisz,
officer at the Correctional
Center, The Maryland visitors nlso met with vari-
ous correction officers and CSEA representatives
to discuss the problems and evenls at

Keadle, correction officer at Maryland Correc-
tional Training Institute and a MCEA chapter

correction officer

Training

Atbion,

- Binghamton SUNY Officials

Bow To CSEA Grievance; Set

VESTAL

*New Furnace Safety Measures

The Binghamton chapter, Clvil Service Employees Assn., has won a major

battle in the fight for the safety of employees assigned to the heating plant at the State
University of New York at Binghamton which may have far reaching effects
The hazard centered around the sige of an opening in a generator furnace convector

and the conditions under which
the men were forced to work in-
side the unit

Binghamton chapter represen-
ytative Eleanor Korchak sald the
problem was flrst brought to the
atiention of SUNY-Binghamton
officlals In March " 1868, and
grievance procedures were begun
In December 1970 after officials
had failed to take appropriste
action to rectify the situation
According to the employees,
the opening Into which the men
were forced to enter the con-
vector Is only 12'5 by 16 Inches,

‘:-u:lxu, an unsafe hazard In It-
It

Specifies
specifics of the conten-
involve the method by
access to what could be
an ash pilt, or
ash collecting area of the pri-
mary generator, and the use of
high-pressure nozzles and brooms
to clean the generators'  water

4 Hr. Free Phone
dervice In Effect
In Syracuse Area

SYRACUSE Members of
the Civil Service Employees
Assn. residing or working In
Seneca, Cavuga or Onondaga
counties can take advantage of

C24-hour telephone service be-

2 sponsored by the Syracuse
chapter, CSEA

Members needing Immediate
service can oall one of the four
telephone numbers In order w
contact a fleld representative
The numbers to call are

The
tions
which
referred to ns

Seneen County 568 -6006
Cayugn County 253-9767
Onondaga County. 685-3451

Cily of Syracuse 422-2319
The area code for all numbers
316 and all calls 0 these num-
s are toll free, Richard Cleary
chapter president, noted

tubes
These generators Aare essen-
tially mammoth (urnaces con-

sisting of a coal-fired fire cham-
ber with tubes above it contain-
ing water heated by
erated by burning
on grates below the tubes. Be-
neath the grates, in the lower
part of the generator, Is a well-
ke area approximately nine feet

gen-
of coal

ans
aus

the

deep

When ash accumulations
around these water tubes reach
a certain point, heating plant
employees, small enough to [it
through the tiny entrance, are

required to go into the convector
area by way of a plank, crawling

inside on their abdomens and,
while standing on this plank,
cléan the area with the nozzles

and brooms. During this process,
the brooms' action, eoupled with
the alr nozzle, blows the [ly ash
free and onto the men working
in the confinement of the area
The ashh allegedly into the
eyes of the workmen despite the

gets

wearing of goggles and make-
shift face masks and the corro-
alve nature of the ash destroys
clothing and flrritates naked
flesh

Initinl Grievance

During the initlal grievance,
CSEA representatives alledged
that

* The were work-
heating plant genera-
tors under extreme pressure;

® The men forced W
work under intensive heat condi-

tions;

employees

ing in the

were

® Safety gleds and  face
masks were arossly ilnadequate
for the Job;

* Equipment sed  In the
cleaning process was of poor

quality and not suited to the job;
* Entrace Into
Brea wWad unsale

the cleaning

® Some men required to work
In the area were not in the
proper condition beoause of thel
slze, thelr health or other ex-

tenunting circumstancess. and

® The men were required to
replace at thelr own expense
clothing damaged because ol
their being forced to an Lthe
aren

Chapter president Stanley
Yaney and chapter representa-
tive Mrs. Korchak arranged a

meeting with SUNY-Binghamton

officinls In January 1871, and
resolved the situation to some
extent when agreement was

reached on the first three points
University officials, however
fused to reimburse the
ees for their damaged
contending that
not be
level.

Despite the concern expressed
by University officials over sev-
eral of the polnts of contention,
CSEA members and representa-
tives elected to take thelr case
to the appeals board on the
grounds that the safety factors
had still not been satisfactorily
covered.

On Feb. 2, the Initlal appeal

(Continued on Fage 9)

re-
employ-
clothing
the point could
negatinted at the local

Flaumenbaum Thanks
Friends For Letters

MINEOLA Irving Flaumen-
baum, president of Nuassau
chapter and a director of the
State Civil Service Employees
Assn., expressed gratitude this
week for more than 1,000 letters
and cards received followlng a
recent operation

“I hope to see all
friends soon In the ocourse of
CSEA business, but the number
of messages prevents me from
making s prompt, written re-
sponse to each.” Flaumenbaum
& recuperating from an opera-
tlon for a long-standing gall
bladder condition wnd has re-
sumed his duties at the Nassau
chapter office.

the

these kind

Adamski Sends Condolences
To Attica Victims' Families

BUFFALO

John Adamski, president of the Western

Conference of the Civil Service Employees Assn., has re-

acted with sorrow

and consolation

to the tragle violence

that resulted In the death of 10 employees at Attioa Correc-

tional Facility,

Adamski issued the following

the Conference:

statement on behaif of

“As presldent of the Western Conference of the Civil
Service Employees Assn., and on behalf of all our members,
I extend our deepest sympathy to the families who have
suffered so much in the loss of their loved ones at Attica

Correctional Facility

“Words cannot truly express the feelings we have with-
In us, the sorrows and frustrations. We stand ready o be
of assistance to any of the aggrieved In their time of sorrow.”

Three Titles Under Fire

(SEA Exams Panel Blasts

Terrible” Test Conditions

Three State civil service titles were the object of attack
recently in the report delivered by the work performance
ratings and examinations committee. The report was made

before the 61st
ployees Assn., held at New York's
Waldorf-Astoria Hotel

Coming In for Dbroadscale
scathing was the Department of
Civil Service, which conducts the
exams,

In particular, the {ssue of the

November 1070 tests for steno
and senlor steno was detalled.
At that time, “terrible testing

conditions" were sald to exist. A

canmittee effort to obtain new
tests proved unfruitful
“What 15 evident 5 that the

Department of Civil Service has
been aware of these conditlons
but did nothing to correct them,
They agreed to take steps to
rectify the deflciencles In the
future, but agreed only to retest
in Rochester and Mineola In
spite of the serious complaints
in three other centers.

“As a result,” maintalned the
committee, “we asked CSEA w0
take this case (o court which
came up with a weird verdict
that the conditions were bad,
but the tests need not be read-
ministered.”

Vigilance Pledged

The committes pledged W
watch “lilke a hawk" to prevent
a repetition of similar circum-
stances in the future.

Another court battle mention-
od In the committee report cen-
tered on the associate accounting
AXAm The Department had
struck out several answers on
the basis of thelr premature re-
lease to certaln employees
“Agaln, the Courts were sympa-
thetie,” sald the committee, “but
refused elther o Include .the
questions or, to re-test”™

Other committee nctlons dealt

. )
Mediators Named
-
In Pacl Disputes

ALBANY . Mediators
been assigned by Lhe
Employment Relationst
w Wwo disputes Involving
Civil Service Employees Assn

Frank A, McGowan will med!-
ats the dispute between the Vil
lage of Irvington, Westohester
County, and the Irvington unit
of the Westchester chapter of
CSEA.

Paul Curry will mediate the
dispute between the Yates Coun-
W Board of Supervisors and the
Yates Countly CSEA chapter,

have
Public
Board
the

annual meeting of

the Cilvil Service Em-
in the main with the move to
eliminate orals and to restore
the old system of review—per-
mitting candidates to check
thelr own answers against the
approved ones
According to Samuel Gross-
field, committee chairman, the
Department is obstinately op-
posed 1o getting rid of orals. “We
have an obligation In the mean-
time,"” he says, “to point out the
various shortcomings and defl-
ciencles so, at least, these can be
alleviated.”
»”

Notes Breakthrough

Grossfield also called attentlon
to the CSD’s notifleation to
proctors to have pre-rating re-
view slips avallable, The old
system of review will be tried
out in one department this Fall,
he said, terming this “a break-
through, after several years of
striving.” The committee wants
widespread implementation

Other requests beilng pressed
by the committee are the bid
for more points for senlority

and “greater relevance of ques-
tions which would be Job-relat-
od

A proposed change calls for
more material on present job
knowledge rather than skills
needed for the promotional title.

Serving on the commitiee,
along with Grossfield, are Alan
Byer, Daniel Conway, Jacob
Ronloff, and Frank Sanders,
representing various areas of the
State

Directors Elected
In 2 Depariments

ALBANY June Reese and
Jaumes Welch have been elected
to the Board of Directors of
the Civil Service Employees Assn

from the Soclal Services and
Executive Departments, respec-
tively

The elections for the two de-
partments were delayed because
employees of training schools
whiclh were transferred from the
Socinl Services Dept. w0 the Di-
vislon for Youth In the Executive
Dept., recelved ballots Usting the
Soclal Services candidates la-
stead of Executlve Dept, onnde
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CIVIL SERVICE LEADFER, Tuesday, September 28, 1971

Effects Of State Mental Hospital Closings
Being Felt By Patients, Employees & Public

(From Leader Correspondents)

The effects of the closing of State Mental Hygiene Dept. facilities around the State
are being felt by patients, employees and the general public, a survey by Leader corres-

pondents has determined.

The effects are being felt in other Institutions which have been geared up to accept
e e A TN TR RN
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the transferees from the clos-
ing hospitals.

As in any hard-fought bat-
tle such as that now belng
waged to block the closing of
the Sampson State School for
the Mentally Retarded, there
are minor skirmishes and major
engngements which are, on oc-
caslon, likely to result in casual-
ties both of a physical nature
and from & legal or moral stand-
point.

Such was the case this past
week as concerned parents, em-
ployees and private eltizens step-
ped up their efforts o prevent
the transfer of patients from
that institution, the only one in
the Siate geared for the educa-
tion and rehabllitation of adults
suffering mental retardation

The chronology began on the
previous Friday, when a citizens
group, Friends of Sampson,
headed by the Rev, Alton Stiv-
ers of Watkins Glen, held a news
conference during which several
reports were lssued by group
members, many of them knowl-
edgenble In the field of mental
hyglene, who had toured several
of the institutions designated by
the Siate as ultimate destina-
tlons for resldents now under
eare at Sampson.

Unannounced Visits

Those making the unan-
nounced visit to the J. N, Adams
Hospital division of the West
Beneca State School, the Syra-
cuse State School, the Craig Col-
ony School and Hospital, and
the Rome State School, included
at least one team of parents, a
soclal worker, and a supervising
nurse from Sampson,

In the reports, these wilnesses
clted severe cases of overcrowd-
ng, understaffing and Inade-
quate facilitles at every Institu-
tlon visited.

One supervisor at the Cralg
Infirmary, commenting on the
tentative transfer of residents to
Cralg from Smunpson, was quo-
ted as saying, "We don't want
them, We don't need them.'"

Apparent excessive restraint of
residents of all ages abl these
institutions was evident accord-
ing o the witnesses, because of
the overcrowding and under-
staffing situations.

In at least oneg case, witnesses
eited children, who had alleged-
ly been abusive to others, lock-
ed In a day room al the West
Beneca State School,

Cheerless Setting

Inadequately furnished liv-
ing quariers, the absence of per-
sonal touches in those quarters,
practical but cheerless clothing
and a lack of wys and other
ftenis were also pointed out by
the observers, as were delapl-
duted bulldings, allegedly devold
in some cases of even elemen-
tary safety equipment, such ns
heat-sensitive water sprinklers.

Despite the faol that in al-
most every case, the observers

reported staff members undaunt- -

ed In thelr desire w be of help,
despite the obstacles w be overs

come, the general consensus
among the "Friends of Sampson"
group was that the Sampson

residents would obviously fare
B0 better elsewhere, and would

In every Instance be far worse
off at snother institution.

Following & full weekend of
planning strategy, some 100
Friends of Sampson sympathlz-
ers converged at the entrance W
Sampson to physically block the
trnsfer of residents to a vehlcle,
escorted by State troopers, for
the trip to the Sunmount State
School near Tupper Lake,

The Friends of Sampson learn-
ed that the transfer was not
entirely successful.

Patient Walked Awny

Michoel Grady, a Sampson at-
tendant, sald, "One unidentified
resident who had boarded the
bus apparently decided he didn’t
want to go after all. The resi-
dent,” he sald, “removed his
nametag, walked to the front
of the bus, and simply got off.”

Unsuspecting attendants, ap-
parently belleving the man not
to be a patient, let him pass un-
challenged to return to the com-
fort and familiarity of Sampason,

Friends of Sampson organiz-
ers wers later advised that the
State had obtained a court in-
junction prohibiting the inter-
ference by the group with the
transfer of Sampson residents.
The court papers bore the names
of Rev, Stivers and John and
Mary Doe.

Undaunted, but determined to
obey the court Injunction, some
50 members of the ad hoo group
returned o the Sampson grounds
on Tuesday o demonstrate thelr
opposition to the transfer of 23
more Sampson residents—in this
case, W the Syracuse State
School, Grady, among those par-
ticipating in the Tuesday pro-
test, sald on Tuesday, “The
nuniber of State troopers escort-
ing the bus had increased to
40."" As the bus approached, the
damonstrétors — wearing black
armbands and carrying banners
and placards— several of which
bore slogans commemorating the
onset of the Jewlsh holidays—
joined hunds and watched sll-
ently. At this point, & former
employee at Sampson, and &
former CSEA member, 55-year-
old Paul Fitesimmons, left the
group, went to his automoblle,
and returned to the roadway
with a gallon jug.

Self-lmmolation

Pouring the contents onto the
rouad, Fitssimmons  suddsnly
struck & mateh and stepped inWw
the midst of the fNames, As Lhe
gasoline-filled flames shot sky-
ward, nearby troopers rushed o
Ptissimmons, whose trousers had
caught fire, knocked him away
from the flames, and into n par-
tlally-water-filled roadside ditch
where the flames from his gar-
ments were doused,

Pltzsimmons was rushed W
Geneva General Hospital, where
he was treated for [flrst-degree
burns and later released. Now o
free-lance writer, Fllaslmmons
sald his action was motivated
by » deep and slucere desbie W

dramatize the plight of those
who are to be affected by the
closing of the Sampson State
School.

Official No Help

Meanwhile, Grady charged
that on both days, while all these
incldents were taking place, an
assistant commissioner of Men-
tal Hyglene was present—yet
falled to make an effort what-
soever to effect a peaveful and
orderly operation.

As these developments were
unfolding, Rabbl Irving Biegel,
Jewish chaplain at Sampson, was
attempting to delay the con-
tinuation of transfers from
Sampson until the coneclusion of
the Jewish holiday observanoces.
Rabbi Blegel had wired a de-
partmental officlal in Albany,
Lssuing his appeal. The rabbl's
efforts were bolstered through
the offices of Manhattan Con-
gresswoman Bella Abzug, who
finally succeeded In delaying the
transfers—at least untll Thurs-
day.

The ldentity of the Individual
who directly ordered the suspen-
slon was not immediately de-
termined.

Friends of Sampson, oon-
fronted with the court injunc-
tion, sald: "“We are stlll not
beaten yet!"

Grady told The Leader: “We
will continue to oppose the trans-
fers, in some form or another,
peaceful or otherwise. We sbso-
lutely refuse to die on the vine,
There are,” he asserted, “other
avenues avallnble and we in-
tend to explore them fully,”

Sad Situation

He added: "It s a sad, sad
situation when the only thing
the State will listen %o is violence
or a riot! We can't even get into
the courts Lo present our case”
he sald.

“They have refused to even
listen 0 our side In an impar-
tlal court of law.”

Until additional strategy s
developed, the Friends of Samp-
son have elected to continue
dramatize their opposition to
what they contend 1s the tragic
uprooting of these undortunates,
by wearing black armbands un-
tl, ns Grady put it, “the last

patient s removed from Samp- '

son."

Thus far, 86 patients have been
transferred and 614 others are
awalting removal.

Grady sald the black armbands
are already having thelr effect
on State officials—at least at
the subordinate levels,

Aldes Suspended

Four employees st the Willard
State Hospital, all CSEA mem-
bers, were suspended indefinite~
ly on Thursday by a Willard
bullding supervisor who objected
to the employees’ wearing of Lhe
asrmband, Grady sald the em-
ployees were twld that they, In
hls words, “would remain sus-
pended untdl they felt they could

perform their duties without the

the best of his knowledge, w‘lth-
out the knowledge or approval of
the Willard administrator,

Meanwhile, In the Buffalo
area, the long-dreaded end of
the Gowanda State Hospital
farm was speeded recently when
hospital officinls placed 126 Hol-
steln cows on the auction block.

“We'll have about 450 hogs
left, T guess they will be eaten
up as we go along."” sald Ken-
neth Volk, farm manager.

On Borrowed Time

The farm was phased oul in
the budget-cutting measures in-
voked this year by the State Leg-
islature, It has been on bor-
rowed time since the budget was
passed and the State imple-
mented an  employee-cutback
program that particularly hit the
Gowanda work foree.

The aucloning of the cows
and the subsequent shutdown of
the hosplial's dalry operation on
Wheaten Rd,, Town of Collins,
was the first physical sign of
the shutdown,

Recalling last Spring's notice
of manpower cutbacks, Volk sald
“we are all on preliminary term-
ination notices.*

Besides Volk, 12 other full-
time employees work the farm.

CSEA: Closing

One who retired during the Sum-
mer was not replaced and five
furioughed employees have not
been called back to work or re-
placed.
Uncertainty Exists

Volk, who has worked on the
farm for 28 years, sald an
of uncertainty exists
the attrition program mandaled
by the fiscal cutbacks.

He thinks the decision to phase
out the farm was ill-ndvised,

“We have always shown a pro=
fit, although that wasn't the
purpose. But the real benefit of
patient therapy cannot be count-
ed in dollar and cents,” he con-
tends,

Outdoor work by the Dnt‘lemﬁ
he added, resulted In savings in

supervision and treatment. Also,
he pointed out that if the cut-
back continues, the hospital will
lose the value of crops grown on
the €ields north of Gowanda.

The dalry operation of the
farm produced 2,000 quarts of
milk dally that were sold through
commercial channels

The proceeds went to the
State, but were offset by :
milk bought from & commer
dalry for use at the hospital. The
hospital’s farm once supplied
processed milk for the hospital,
but the processing end of the
operation was curtasiled about
five years ago.

Date Neanng

For Bargaining Spec. Entries

Oct. 1 is the Indicated closing date for applicants intent
on filing for collective bargaining specialist with the Civil

Service Employees Assn,

This particular title, paying $14,375 on entrance, offers

two approaches: open-competi-
tive and promotional.

Those taking the promotional
channel need now be in a post
with the CSEA at G-20 or high-
er, and will be r;l.ted on back-
ground and education. CSEA
staffers at G-23 may apply for a
lateral transfer.

Open-competitive candidates
are required to produce a bach-
elor's in one of three fields:
labor relations, industrial rela-
tions or public administration.

Supplementing that, you'll be
asked for three years of work
history on one of these specialty
areas. Your exposure must have
dealt In part with the negotiat-
ing of labor-management con-
tracts.

Experience Alternative

The CBEA Albany Office
notes, oo, that experience which
involves contracls may be offer-
ed as a substitute for education,
if the candidate wishes,

In any case, attainment of a
driver's Hoense and the usbility
0 meet specified physical, char-
acter and restdence requirements
must precede appolntment.

In terms of required aptitudes
and skills, CSEA wants appli-
carnts who have "Integrity, reli-
abllity, thoroughness, resource-
fulness and good Judgment” plus
“the abllity w0 understand and
carry out complex oral and writ-
ten divections," Posssssing good
powers of observation and the
abllity o meet and deal effec-
tvely with others will likewlse
be considered & suong wsset,

Those interested in pursuing
this post should write: Clvil Ser-
vice Employees Assn., Inc.,
Elk St,, Albany 12207, Mark ¥
letters to the attention of Jos-
eph J. Dolan, Jr.

State GSD Shuls
Filing For 2 Titles

The State Civil Service Dept,
has scultied two more tilles
from thelr Continuous Recruit-
ment Serles, Tagged for can-
celiation are the jobs of senlor
public health educator and meig
inspector trainee,

No [further opportunity fa'
retest exists, declared the CSD
nor will a review of gquestions
for those titles be permitted, in
view of the cancellation decision,

Madison Makes Bid
For Gustodial Help

Madison County residents
alerted that entries for cus
dian are being taken continuous-
Iy and exams given frequently,

Applicants for these jobs need
a year of bullding cleaning or
maintenance background or the
equivalent. They will be subject
W a written exam Involving
bullding operations and simple
malntenance,

Salaries vary by school dis
Requests for applications
be made to the County O
Serviee Commission in W
ville,
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SPECIALIST
CARE .

How much does an Ortho-
pedist charge for each visit?

How much does a Gyne-
cologist charge for each
visit?

How much does a Skin
Specialist charge for each
visit?

We don’t know exactly
but it can be expensive.

If you are a member of
H.I.P. you have no finan-
cial worries. Unlimited
wspecialist care and treat-
ment is available /n and
out of the hospital.

Most other health insurance
programs place strict limi-
tations on specialist care,
both in service and cover-
age. And the patient has
the worry of seeking out
proper specialist care.

As a member of H.I.P. you
‘do not have to search for
medical specialists. Your
specialist care is provided
by a team of 14 medical
specialists and the entire
medical resources of H.I.P.

the many
reasons
for joining
H.LP

ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. Siste Bank
ALBANY HO 2.094% l

~ ALBANY
& BRANCH OFFICE

POR INFORMATION regardiog sdvettise
meat, Plesse write o calls
JOSEPH 1. BELLEW

303 30. MANNING BLVD,
| ALBANY. & MY Phane IV 2.3474

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOQK SHOP

380 Broadway

Albany, N, Y,

Mall & Phone Orders Filled

Appoint Walsh

CGovernor Rockefeller has piok-
ed John M. Walsh of New York
City a3 a member of thes State
Public Health Council, for =
term ending In 1973. Walsh, vice
president-public affalrs for the
New York Telephone Co. since
1067, was named to succeed Dr.
Herman Hilleboe, who resigned.

PUBLIC

AUCTION

OF SURPLUS CITY-OWNED PROPESTIES

UPSET PRICES FROM * 2.3
182 PARCELS

RESIDENTIAL, COMMERCIAL,
INDUSTRIAL PROPERTIES

LOCATIONS IN ALL 5 BOROUGHS

—
Wednesday, October 13, 1971
.30 AM SE3310M PARCELS 1-9)
200 PM SESSION PARCELY %4102

HOTEL ROOSEVELY
Pradison Ave. & 45th St,, Manhattan

TH0W wnte w1 Col
D rnd o1 Wead L 90014 Sine D
2 Latuparie Shant, Maam

M Vs M Tarw (000

4 T
OEPARTMENT

THE CITY OF NEW YORK ;g

OF REEAL ESTATE
Irm Duchsen, Comm lssioner

MAYFLOWER - ROYAL COURY
APARTMENTS —Furnished, Un-
furnished, and Rooms, Phone HE
4-1984. (Albany).

SPECIAL RATES
for Civil Seryice Employees
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HoTEL ¢

Wellington

DRIVE-IN GARAGE
AR CONDITIONING « TV
Ne packing
problems et
Albory's largest
hotel . . . with
Albany's enly drive-de
garoge. You'll Ilke the com
foct and convenlence, toed
Family rotes. Cocktall lounge.

136 STATE STRERY
SPPOSITE STATE CAMITOL
Bee your [rlsadly ravel agest.

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS
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MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT . COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER,

LARGE BANQUET HALL
SEATS UP TO 175 DINNERS
AND BUFFETS SERVED
FINEST FOOD ALWAYS

DANCING TO A FINE TRIO
FRIDAY ~ SATURDAY NiTEs
9:30-1:30
FOR RESERVATIONS

CALL 438.68846
Wese of Albany oa R 20¢
P.O. BOX 387,
GUILDERLAND, N.Y. 12004 N
LA AL AR L RS R R R R R R R YY)

EDISON

MOTOR INN

RT, 55 POUGHKEEPSIE, NY

YOU'LL LIKE IT!

Alr cond  Deluxe Roomm, T.V.,
Rese & Lounpe on peemoses, 24 Mo
whoae sery, Golt & Fishing acarby
o dndivaduals,  families, groups
business or pleasure!

STATE ATES HONORED

wol s (914) 454.3080

MEFTING ROOMS AV A2 ANLE

4 Miles

M

Action
Mate

Modol P1791
Black and
Silver color

SLIGHTLY ABOVE WHOLESALE

WASHERS DRYERS RATORS
HANGES DISHWASHERS OLOR Tv BI
STEREO COMPONENTS RaAD
SAMSON I T¢ GOAGE MITH

REFRIGE FREEZERS

VeI TE

ALK &)

Miniature
FM/AM Portable

@ Bullt-In AFC on FM
® Solid-state

® Battery-saver Circult
® Two antennas

® Gift pack includes battery,
earphone, carry thong

THEN COME TO US WITH THE MAKE
SHOP & MODEL NUMBER & WE'LL QUOTE
"RST THE LOWEST DISCOUNT PRICES!

NOW AVAILABLE ALL FAMOUS BRAND

FURNITURE| |CARPETING
HOME FURNISHINGS
& ACCESSORIES

AIR CONDITIONERS
215 PLACE & 42nd AVE
BAYSIDE, N.Y. HA 3-2400

SENERAL @D eLecTRIC

Alvic
Appliances

80 NASSAU STREET
New York City

G

Jmevanm i an

L=
| =

HOURS: Daily 10 AM - 3 PM,
Wed. & Sat. Ti1 5:30

({Not affiliated with any other stores.)

Mas n elecuric

CE

DIJ\.UUl‘ 1 vul LET
WHERE ALL QUOTED PRICES ARE ONLY

v
UM CLEANERS
' VRITERS

FEATURING: ALL FAMOUS BRAND NAMES & LATEST MODELS

%

R L

R o R

OFFICIAL
DISCOUNT

Approved By Many inil Service Organizations

| & NEW CARS — Official car purchase plan , .,
* CARPETING — Specially negotinted discount prices on almost all national brands.
' & STEREO AND HI-Fl — Stereo consoles, stereo cabinets and stereo components includ

mg amplifiers, preamplifiers, tuners, turntables, speakers and speaker aystems and
tape recorders,

i * DIAMONDS — Uncontested value at lowest possible price!

exactly $100 above dealers actual cost!

PIANOS -Direct factory arrangement for special discount prices, Factory showroom
located in New York.

. * CAMERAS AND PHOTOGRAPHIC EQUIPMENT — Camerans and accessories, movie
cameras, still and movie projectors, editing, copying and developing equipment, lenses
aud film,

ADDITIONAL SERVICES

* MAJOR APPLIANCES — Televisions, air-conditioners, refrigerators, [(reezers, dish-
washers, washing machines, dryers, disposals, ranges, radios, humidifiers, dehumidifi.
e ers, tape recorders and vacuum cleaners available st slightly above wholesale,

FURNITURE — Complete lines of Nirniture as slightly above dealers actual cost.
* CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS — Exclusive service group

) only through United Buying Service. 13 locations throughout the metropolitan area.

g FURS «— A prominent fur manufacturer and supplier to major department stores is
now contracted to offer their products 1t discounts exelusive to United Buying Service
Fur available include Mink, Beaver, Leopurd, Muskrat, Broadtail, Alaskan Seal, Per
sian Lamb and a variety of Fun Furs,

75

e A
-

LUGGAGE — 'roducts of all leading manufacturers at special discount prices,

. United Buying Service Corporation

UNITED

Buving

i s

1855 Broadway, New York, N.Y. 100023
New York: (212) LT 1.9494, PL 7-0007
Now Jorsey: (201) 434.6788
Long Island: (516) 488-3268

The Greatest Buying Power in Greater New York
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What Do You Want?
Big Talk or Results

HE failures over the years of the American Federation

of State, County and Municipal Employees Union to
effectively bargain for employees in New York State outside
New York City—where they have never been challenged—
has come back to haunt its leadership.

AFSCME has been trounced solidly in elections in
recent weeks by the Civil Service Employees Assn. in
Syracuse and on the New York State Thruway, and couldn’t
generate enough interest among other employees to even
put up token opposition to CSEA in the four Statewide bar-
gaining units represented by CSEA at the present time.

Meanwhile, CSIEA has presented the State's Public
Employment Relations Board with sufficient evidence to
gshow that a representation election is necessary in the
Security Unit. The AFSCME won rights to represent these
7,000 State employees last time out, but has yvet to provide
anything but a “me-too” attitude on benefits won legiti-
muately at the bargaining table by CSEA experts,,

Despite fiery statements by the AFSCME leadership
before the last election on what employees were going to
get; their constant rumblings that CSEA was no good;
their half-truths about their strength and their bragging
about their “highly qualified collective bargaining special-
ists,”” AFSCME has proved nothing except to let the employ-
ees they were supposed to represent down—and down hard,

When the chips were down on the austerity budget and
the lay-offs, it was CSEA that led the way back.

We are sure that the employees who were stuck with
the ineffectual leadership provided by AFSCME during
their first opportunity to prove themselves on the State
scene will remember this when voting for collective bar-
gaining representative next month.

his status as a student will stop
Iis monthly benefits if he Is 18
or over."

A student's total yearly earn-
Ings from part-time or tempor-
ary Jobs as well as self-employ-
ment can also affect his bene-
fits, the spokesman said,

“Any student who knows his
earnings for this year will ex-
ceed $1.680 should report this to

SOCIAL

Ruestions and Answers
._,.'.:;_‘_‘.Z_'_’.‘-"- )

2 SECURITY

Students 18 to 22 who col-
lect soclial security are re-
minded to report thelr earn-

§ changes In

lnual and “xu\)l!“ l:\‘t::-:dnnc« social seourity,” he sald. “Other-
koo ;ﬁwl‘:x‘:a to thelr social Wise. he might receive payments
00 TRALAA 0 whieh would have to be made up
security offices, later."

The reminder comes from Reduction Rationale
socinl security officials here Soclal security benefits are re-

“If o student beneficlary duced by $1 for every $2 if the

lenves school or starts attend-
Ing on u part-time basls, he
needs to notlly soclal security
tmmediately,” a spokesman sald

“Either of these changes In

student beneficlary earns be-
tween $1.680 and $2880 In o
year. Benefits are reduced by $1
for every $1 earned |f he eamns
over $2.880 a year.

Civil Service
Television

Television programs of Inter-
est Lo civil serviee employees are
broadeast daily over WNYC-
TV, Channel 31, This week's pro-
grams are listed below, For more
details, phone the station at 566+
3122.

Tuesday, Sept. 28

1:30 p.m.—Around the Clock—
Police Dept. tralning series.

6:30 p.m —Return to Nursing—
“Inhalation Therapy.” Re-
fresher course for nurses,

7:00 p.m —Around the Clock—
Police Dept. training serles.
£:30 pm —Your Right To Say
It: “School Systems—Problems
and Solutions.” Guest is Dr,
Michael Bakalis, State super-
intendent” of public Instruc-

ton.

.00 pm.—The Pollce Commis-
sloner—Repor, on ongoing Po-
Hee Dept, activities,

Wednesday, Sept, 29

6:00 pm—Return to Nursing—
“Patient With Diabetes."” Re-
fresher course for nurses.

6:30 pm —Around the Clock—

FPolice Dept. training serles.

0 pm—On the Job—"Mask

Maintenance." Fire Dept.

wvaining series.

00 pm. — Urban Challenge.

Thursday, Sept. 30

30 pm-—Around the Clock—

Pollce Dept. training series,

6:30 pm —Return to Nursing—

Refresher course for nurses.

“"Patient With CVA" Part 1L

(00 pm—Around the Clock—

Police Dept. training serles.

9:00 pn.—The Police Commis-
sloner—A report to the public.

Friday, Oct. 1

1:30 pm—Around the Clock—
Police Depl. training series.

% pm — Community Feedback:

-1

-

-3

“How Effective Are Local
School Boards?" Zeke Clem-
ents, former principal of

Brownsville's JHS 263,

700 pm—On the Job—“Mask
Maintenance.” Fire Dent.,
training series

Sunday, Oct, 2

7:00 pm—On the Job—"Mask
Maintenance.” Fire Dept.
lraining series,

10:30 p.m —Mayor Lindsay: Dls-
cussion with guests, newsmen
and audience about pressing
issues of the day.

Buffalo CSEA Chapter
Hears Meeting Report

(From Leader Correspondent)

BUFFALO Highlights
of the State meeting of the
Civil Service Employees
Assn, were given at a recent
mecting of the Association's
Bufialo ohapter.

A lotal of 143 members and
delegates nttended the session in

the Plaza Suite Restaurant and ¢

approved the chapter's 1971-72
budget, which was presented by
Grace Hillery

Frederick Huber, chapter pres-
ident, chmired the meeting and
revealed that A, Viotor Costa,
head of the CSEA's restructur-
ing committee, was the sched-
uled speaker for October's meet-
g

Over 500,000 students, 18
22, get monthly soclal security
payments because a parent col-
jects disabllity or retirement
benefits or huas died, :

Students can continue to get
benefity 1o nge 22 i they con-
Unue a& full-time students and
remaln single.

Civil Service
Law & You

By RICHARD GABA
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Mr. Gaba is a member of the New York State Bar and chair-
man of the Labor Law Committee of the Nassau County Bar Assn.

Managerial/Confidential

(First part of a four-part article)

CHAPTER 503 of the laws of 1971 made certain impor-
tant amendments to the Taylor Taw with regard to man-
agerial and confidential employees. These amendments
raise the following questions:

(1) Membership and office holding of managerial and
confidential employees in employee organizations.
Inclugion of managerial and confidential em-
ployees In negotiating units,

Definition of managerial and confidentlal ema
ployees, 1

Procedure to be used by PERB for implementation
o0f exclusion of managerial and confidential em-
ployees from negoitating units,

(2)
(3)

(4)

(1) Membership and office holding of managerial and
confidentinl employees in employee organizations.

THE TAYLOR LAW was amended by adding a new sec-
tion 214 to the Civil Service Law. This section provides that
no managerial or confidential employee ‘“shall hold office

In or be a member of any employee organization which g |

or seeks to become pursuant to this article the certified
or recognized representative of the public employees em-~
ployed by the public employer of such managerial and con-
fidential employee.” It is apparent that the purpose of this
section Is to prevent managerial and confidential employees
from being in any way formally associated withr the em-
ployee organization which they may be involved with (n
their capacities as public employees, This has been a con-
cern since the inception of the Taylor Law, The initial con-
cern about such membership was that this “may result in a
conflict of interest,"” I PERB 540. Nevertheless, this opinioy
of PERB counsel did state, “There is nothing in the Tayl
Law that would bar these persons from membership In the
organization." Shortly thereafter, a more explicit opinion
of PERB counsel was issued on this subject. It was his opin-
lon that such membership “may result in one of two ad-
verse effects on public employer-employee relations:
1. The employer will suffer an unfair disadvantage
with all its defilings with employee organization: or
2. The employee organization will be employer dom=-
inated.” 2 PERB 551,

BOTH THESE effects are extremely tenuous. The form=
er effect may easily be resolved by efficlent administrativé@
prictice that would separate the terms and conditions of
employment recelved by rank-and-file employees from those
of management. Too often, management employees are
faced with the practice of having thelr own terms and
conditions of employment directly related vo those of ems=
ployees who come under their supervision. The self-interest
generated by this relationship is caused, not by the Taylor
Law, but by poor administration.

AS FOR THE latter effect, it completely overlooks the
democratic nature of public employee organizations. By
welght of numbers alone, the rank-and-file employees may
control their employee organization, On the other haw.
if the employvees fee! that management will intimidate or
otherwise control employees' organizational activities as a
result of their subservient job relationship, then employees
have a readily available remedy of merely voting to exclude
such management employees.

IN ADDITION, this opinion of counsel also stated that
“it would appear to be a prerogative of the public employer
to refuse its managerial employees permission to be a mem-
ber of an employee organization representing its rank-and-
file employees.” Thus, If the public employer actually be-
lieved it was adversely affected by having managerial ll"i
ployees remain as members of an employee organization,
it could attempt to prohibit such membership by Inserting
a “yellow dog" (no membership) provislon as a condition

|
g
|
I

of employment. Since the new section 214 has no enforce- |

ment provisions for its violation, however, the legality of

that approach is most unlikely. In addition, the same argu- |

ments would be ralsed against the inclusion of such a con=
dition of employvment as have been raised against the ageney
shop. In one case, non-membership Is a prerequlsite, an
In the other the membership or agency fee is the condl
tion. Furthermore, this whole section is now being challen
in a sult brought by CSEA with regard to its legality a
particularly the constitutional right of free assoclation
individuals.
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Step out

with the
finest!

Model PS7T
Light Brown with

Silver Grille. ~
Bullt-In cord, Q
Two-way power ’

No need to leave fine music

home,

This beauty plays rich FM,

plus your AM favorites —

in stylel

® Built-in cord, Two-woy
power

@ Solid-State design

® Battery-saver circuit

® Big 3%," dynamic speaker

® Switchable AFC on FM

*  ®Two antannas

® Convenient shoulder strap

It's better...Automatically.

VE31-Beige

V636~ Green

SWINGMATE

Monaural Portable

A tiny portable record player with
fully automatic operation and
groat big performance,

® Solid State Performance

@ 4.5peed Automatic Changer

® Crystal Cartridge with
Sapphire Stylus

® Plays Stereo Records
(monaurally, of course)

® Automatic Shut-Off, Repeat

® Plays 127 107, 7" Discs

o 45 RPM Adapter Incladed
® Powerful 2 x 6" Oval Spesker

KELLARD CO.

108 FULTON STREET
New York City
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Things are seldom what they seem.

Big cors oftan pose os big cars,

. AL RACA, Wy

Then count the number of suit- the Squarebock's rear seat. Then

when they're really small cars.

For instance, notice how much big-
ger the big car seems thon the Volks-
wagen Squareback Sedan,

Then count the number of suit-
casas it can take on: only 12

Now, natice how small the Square-
bock saems 10 be,

cases it can toke on; 16,

Thet's because the Squarebock
has 32.8 cubic faet of carrying space.
Which is one ond o holf times os
much as tha! of the lorgest sedan
trunk,

Of coursa, If you raally have o lot
1o carry you can olways fold down

you'll have mare than twice as much
carrying spoce os tha largest sedan
trunk.

So which

auld you rather have
—a sedan tha! looks like a big bully
but really is a 12-suitcase weakling?

Or o little fella who's really a 16-
suitcase gioni¥

AmMyvitle MonferMolon, 114,
Avburn  Berry Volkawogen, Inc,
Bataviea Bob Hawkas, Inc,

Bay Shors Troaslddand Automobfias Corp.
Bayside Bay Voluwwogen Carp,
Binghamion Roger Kresge, Ine,

Broax Avoxe Carporation

Bronx Bruckner Volkswogen, lng,
Bronx Jerome Volhiwagen, Ing,
Brookiyn  Alfan Yolsswogen, Ine,
Brooklyn Ecoromy Vollswagen, lna,
Brooklyn Kingihare Motars Corp.
Brooklyn Volkswagen of Boy Ridga, loa
Buffalo Butlar Volkiwagen, lac,

Duffale  Jim Kelly's, Ing,

Cortlond Cortiond Foreign Motan
Crofon lim McGlone Motars, lng.
Eimaford Howard Holmas, lae,

Farsst Hills Luby Vollawagen, Ing,
Folion Fullan Yolkywogea, Ine,

Geneva Dochok Motam, Ing.

Glans Falla  Bromley Imporis, Ing,
Great Nock MNonh Share Yolkswogen, lne
Hambwg Hal Casey Moton, lng.
Hemprtaad Smoll Corg, Ina

Hicksvile  Wallars-Donaldson, Ing,
Homell  Subucban Moton, Ine,
Hooheads O, C Meleod, e

Hudion Colonlal Volkewagen, Ine,
Huntington Feara Motar, lnc,
Inwood Volkswopen Five Towns, e
lthaca Ripley Molof Carp,
Jamaica Mones Volkswogen, Ing,
Jamestown Statetlds Moton, lae.

Johnstown Von! Voliawagen, Inc,

Kingston  Amaetling Volkswogen, lac. '

Latham Martia Nemar Volkswagea

lockport  Volkswagen Village, lng,

Masena Seawny Yolkswogen, Ine,

Marrick  SakarMotar Corp, Ud,

Middle Isdand  Roblert Welss Volkswogen, loe
Middistown Glen Voliswagen Corp,
Monticello Fhillpp Volkswagen, Lid.

Mount Kisgo  North County Voliawogen, lne,
New Hyde Park  Auvslander Volkswagen, lne,
New Rochelle Covaty Avtomative Co,, lne.
New York City  Vollswogen Brisiol Motors, lne.
New York City  Volkawogena Filth Avenve, lng.
Nawburgh L C. Motar, loe

Niagore Falls Amendola Moton, lne
Oceamide laland Volkswogen, lne.

Olsan Volkiwagen of Olean, Ing,

Onsonta Joha Eckent, Inc.

Plathburgh Caleste Motors, Ing,
Poughkeepsle . & Ahmad Motory Lid,

Quesns Viliage Wels Volawogen, lne

Renstalosr Cooley Volkswagan Carpy
Rivetheod Don'Weold's Aulahaus
Rochester Ridge East Volkswagan, Ine,
Rochester F. A MNotar, Ing,

Rochestar Mr Read Volkwwogen, lne,

Eos) Rochester  lrmar Volkswagen, lha,
Rome Yalley Yolkawagen, Ing,

Rotlyn  DorMaton, Ud,

Sarotoga Spa Yolkiwogen, Ing,

Sayvilla Bionco Moton, Ine,

Scheneciady Colonis Matar, Ine.
Smithtown - George and Dalton Vollawagen, lne
Southamplon lester Kaye Volkswogen, lng
Speing Valley C. A, Holgh, Inc.

Staten blond Stoten liland Small Con, Wd,
Sytacwis Don Cain Volkswogen, lng,

East Syracuse . Precision Autos, Ine,

North Syrocyse finnegan Yolkswagen, lng,
Tonowanda Gronvitle Mator, Ing.

Utike Mortla Yolkswagen, lne.

Valley Streom  Vol-Sidsom Volkiwagen, lna
Watertown Harblia Motom, Inc.

Wast Nyack Forelga Cors of Rockland, Ine.
Woodbury Courtesy Volkswogen, Ine.
Woodilde Quasnibore Volkawagen, lne
Yonkers Dunwoodls Mator Com,
Yorklown Mohegan Volkawogen, e

AUTHOALZES
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Jack Weisz

Attica On

By MARVIN BAXLEY

Randolph V. Jacobs

NEW HYDE PARK Appearing at the
September meeting of the Metropolitan
Conference here, Statewide Civil Service

Employees Assn, president Theodore C.
Wenzl called on top State officlals to seek
more advice from “the man on the job."
Referring to judgemenlts made at Attlca
State Prison, Wenzl said, "I think it is about
time that some top officials seek the advice
of people who have been around more
who know more agbout the business
they do.”
Conference

and

than

president Randolph V. Jacobs
tone for the meeting by calling
for a moment of silence for the guards and
Inmates who Attica
tragedy

had setl the

the were killed In the

He then lald a major part of the blame
for the Attica affair at the doorstep of Gov-
ernor Rockefeller for having permitted cut-

\\‘.

left,

Cleo Patra Ransom of Manhattan State, left, and
ker daughtor, Naney Spearman, give their nanes
o Leader associate editor Marvin Baxley.

(Lendes photos by Ted Kaplas)

Muanhattan State Hospital chapter president Amos Royals,
(‘lu."r;r'r.' ".'l"tl/r_\' .\‘/Hn’r “'.'.lii ('.\'I',';l pre ,\'r'lh' 'If 'l'h"lﬂllll'l' (.‘.
Wenzl on his re-election as they chat after the meeting.

Philip Wexler Michael Sewek Anthony Fontaino J. Featherstonehaugh

Minds At Metro Meeting

backs in funds, These cutbacks, said Jacobs,
hampered improvements in the lot of the
employees and In improvements needed In
the penal Institution. The funds, he sald,
if they had been avallable, could have pre-
vented the inmate uprising

Jacobs also called for CSEA members to
close ranks and to work for the benefit of
all members, He then introduced those dele-
gates from the New York City area who had
been elected to the Statewide Board of Di-
rectors: Solomon Bendet!, Ronnie Smith,
Vincent Rubano, Jack Weisz and Michael
Sewek,

In other business, the Conference, after
hearing reports from its treasurer, Michael
Sewek, and from Philip Wexler, chairman
of the committee to Investigate a dues In-
crease, and Anthony Fontaino, chalrman ot
the auditing committee, voted to raise the

(Continued on Page 14)

" -

Host chapter for the meeting was the Departiment of Em- @
playment, D of E members shown here are, from left, Wil-
liam DeMartino, Ralph Fabino, chapter president Johkn
LoMonaco, Paul Greenberg and Mrs. Greenberg.

Naw York

president

chapter
B’l nt’l t

speaks, as Salvator Butero,

ity Another table or representatives from host chapter D of K s
are, from left, sitting, Mr. and Mrs. Donald Harrison,
Philip Hershey and Joy Gottsfeld; standing, Irv Shaimar

and Herbert Laine.

Solomon

seated, listens in.

4 »

Newly elected Mental Hygiene vepresentative
from Metropolitan area Ronnie Smith and his
wife, Elaine, both from Willowbrook State Hos-
pital, were among those who atlended mecling.

Dovothy King and Geraldine Thomas, both of
Creedmoor Hospital, pay altention to discussion
of Taylor Law presented by James Fealherstone-
haugh of legal staff.
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. BinghamtonChapterWins
Gnevance On Safely

(Continued from Page 3)
was rejected by the central ad-
ministration and a decislon was
again made by tenaclous CSEA
representatives to appeal that
central administration rejection
of the initial appeal.

On March 24, & meeting of
Btate University offliclals, CSEA
representatives, SUNY-Bingham-
ton heating plant employees and
Appeal Board officers was held

Correction Needed

According to the testimony of-
fered during that meeting, a
problem did exist and corrective
measures were In order.

Beveral witnesses, among them
heating plant personnel, testifled
that at least two men had been
injured while working In the
convector area either In entering
or leaving the tiny access door
and that on several occasions
employees had narrowly escaped
falling Into the hard-floored base
of the convector chamber, Others
testified that the level of visl-
bility in the chamber during the
cleaning operntion was reduced
to almost zero, posing an ex-
tremely unsafe condition.

University counsel Bezirjlan
that the door slze
met the requirements of the De-
partment of Labor, the State
Industrial Code and the Amerl-
oan Society of Mechanical Engi-
neers code and the boilers had
been given inspection certifica-
tion papers by the proper au-
thorities during periodic reviews
of the boilers’ standards,

Attorney William Night, how-
gver, argued that the code out-
Ined the minimum requirements
and the inspection procedures
did not concern themselves with
the safe entrance or exit of the
conveclor urea.

The State Unlversity counsel
also contended thut the genera-
tors used at the SUNY-Bingham-
ton campus were in use both in
the United States and abroad
and the method of cleaning is

» Wenzl Praises

Highway Engrs.

ALBANY — Highway and
transportation engineers in
New York State were singled
out for praise last week by
Dr. Theodore C. Wenzl, president
of the Civil Service Employees
Assn,, iIn connection with Na-
tonal Highway Week, Sept. 19
through 26,

Wenzl, himself educnted as an
engineer, and an honorary mem-
ber In the New York State As-
sociation of Transportation En-
gineers, sald, "The people who
help design and bulld our high-
ways should rightly be honored
st this time, because they are
the people who have helped to
open the ways of opportunity
o the citizens of our country
I am very proud to be a member
of the Transportation Engineers
Assn., and on behalf of CSEA,
I extend to all highway and
transportation englneers and
other workers our greatest ap-
preciation for thelr fine efforts.”

Paul Cooney, a NYSATE offi-
cer anll actlve CSEA member,
told The Leader that "CSEA's
ecocoperation with and friendship
with transportation engineers in
New York State has been appre-
clated by all of the engineers,
and we hope that thls coopera-
tion will endure through all our
fulwe endeavors.”

essentially the same.

Witnesses also testified that no
procedures had been devised to
remove an injured man from
the convector with ease should
the need arise.

Repairs Underway

Some of the recommendations
made at that meeting are in the
process at this time of belng
acted upon to correct the prob-
lem, including enlarging the ac-
cess doorway.

Other recommendations in-
clude the utilization of vacuum
cleaners Inside the convector
nrea to suck the soot partlcles
from the areas o be cleaned
and out of the alr before those
particles could danfage eyes, skin
or clothing; a retractable ledge
to replace the 17-foot plank
used to enter the area and stand
on while performing the clean-
ing work, and the purchasing of
protective clothing and headgear
for use by the workmen assigned
to clean the area.

Binghamton chapter officials
sald steps are already being
made toward the actual correc-
tion of the unsafe conditions by
University officials.

Yaney and Mrs. Korchak szay
additional meetings are to be
held In the near future to con-
tinue to iron out detalls of the
correclive measures,

GSEA Crushes
AFSCME Plan

(Continued from Page 1)
CSEA unit, and 87 for Local 400.

“I was not surprised at the
CSEA victory in Syracuse,” Frank
stated, “becruse CSEA has dem-
onstrated an oulstanding record
in representing the white-collar
employees in the past, All we
had to do was remind the em-
ployees  about the benefits that
CSEA has won for them, and
about the quality of representa-
tion they have received,

“At the same time, AFSCME's
record In representing the blue-
collar workers of the City help-
ed to defeat them in their bid
for the white-collar employvees
It's well known around here
that the blue-collar workers
don’t get much representation.

Frank sald he thought the
main element in CSEA's viclory
was the employee unlon’s record
in job pr()lrL‘Llo.:l.

“In perilous sconomlie times,
Job security and job protection
means more to any worker in
public or private industry than
almost any other sspect of his
job, Lel's face it—it's hard to
find 4 good job today and be
sure that you won't be fired be-
cause of an austerity budget to-
morrow — especlally in publie
servioe

CSEA has defended and pro-
tected the Job of every Syra-
ouse employee who has come to
ask  for help, Including those
who are not repreésented by us'
he continued, “This is one of the
prime reasons dor the existence
of a union, and CSEA has lved
up to s employees In job pro-
tection, where AFSCME hay
not."

Frank sald that CSEA will be
gathering employee suggestions
for demands for the next round
of CSEA-City negotiations, in
the near future.

mmmg&mnwamwu:uummm
Te A Non-Member

Officers of the Mental Hygiene Employees Assn. hear Dorris Blust Pier-

pont give her last report as scerctary-treasurer during the MHEA

’
s an-

nual Fall meeting which took place recently at the Waldorf-Astoria
Hotel in New York City., Mrs. Pierpont ts retiving from State service
and has resigned as an of ficer in MHEA

— On Management-Confidential Unif —

‘Taylor Law Has Inconsistencies,’
Cipolla Advises MHEA Delegates

An inconsistency in the Taylor Law which concerns membership participation in

unlons of thelr choice was discussed at the annunal meeting of the Mental Hygiene Em- =

ployees Assn, at the Waldorf-Astoria Hotel recently.
Sam Cipolla, MHEA consultant pointed out that while a new group of employvees—

muanagement and confidential—
would be denied the right to par-
ticipate In unjon activities under
revisions of the law which were
passed during the lasy session
of the State Legislature, another
section prohibits such action,

The section prohibiting such
action provides:

No employee should be pres-
sured, intimidated or coerced
into joining any organization;
nor should he be penalized for
Joining any erganization.
Members of the MHEA govern-

ing body agreed with Cipolla's
contentlon that individual fights
must be made to prevent the
wholesale assignment of the
“management and confidential™
tag on Mental Hyglene Depart-
ment employees

Rights Violated

In addition to losing represen-
tation, Cipolla noted, emplovees
would lose the right to join
CSEA—supported fully by
MHEA-—as well as the right
to vote, hold office or participate
in thelr own fiscal demands as
An employes.

Additionally, Cipolla charged
that the State was, in effect, re-
moving some Iringe benefits

which the employvees have been
recelving through CSEA mem-
bership.

“I have no quarrel with the
State's right to name s top
leaders as management person-
nel," he noted, "but I do ques-
tion the validity of placing grade
6 clerks In this cntegory ohiefly
because they file papers dor a
supervisor.”

Questioning the motive be-
hind the wHolesale placing of
employees in the management-
confidential category, Cipolla
noted that one of Lhe effects
would be to attempt W make
CSEA less effective through a
spiit membership. This must not
happen,' he declaved

The MHEA offlgers noted the
Interrelationship between them-
selves and the CSEA and called
for even more frequent meetings
of top officlals of both organi-
zations

Job Freeze Effeots

The sdverse effects of the Job

frecée and reduction in force st

the varlous institutions of the
Mental Hyglene Department was
discussed with the ¢oncensus
showing that those employvees
who had been furloughed are
looking for employment else-
where and their experience will
be lost to the State in the future.

Officers of MHEA were urged
to attend workshops and other
educational conferences in ord-
er to keep pace with rapldly
changing public employee labor
practices.

Complaints were heard from
several delegates from institu-
tons In the Rochester area con-
cerning reduced coverage from
Blue Cross-Blue Shield because
of the closing of the Rochester
aren plan and the transfer of
members to the Albany-based
plan, MHEA wlil ask CSEA to
explore the problem In an ef-

In Unemployment Post

Frederick C. PFischer, of New
York City, has been reappointed
n member, representing employ-
ers of the State Advisory Coun-
cil on Employment and Unem-
ployment Insurance. He recelves
$69 per day.

o Keep Informed,
Follow The Leader,

fort w solve any inequities that °

are found,

The MHEA offlcers took lssue
with the theory that Mental Hy-
glene Department chapters
should act with one volee during
voting on important issues. Ci-
polla noted that a position should
be taken prior Lo Important voles
but that the position should be
A tentatlve one, subjeclt to fur-
ther informativn brought out in
discussion

Cipolla wae supported n his
contention that additional serv-
feey are to be needed shortly for
CSEA members, "I know that the
idea of additional dues s not
very popular,” he sald “but we
have w be realistic. We will need
additional fleldmen. We will have
to defend ourselves against un-
fon raiding, We have Lo expand,
not only in Mental Hyglene but
ulso In other State Departments
&s well as local government jur-
isdictions and school districts.”

In other business, the retire-
ment and resignation of treas-
urer Dorris Blust Plerpont was
socepted. Mrs. Pierpont had been
active In MHEA since she enter-
ed Department employment,
Irene Hillls, MHEA president, has
appointed Edna Percoco to il
the position until the next elec-
tion scheduled for July, 1872

800 Laid-Off Aides
To Be Hired For Jobs
At Staten Island Hosp.

STATEN ISLAND—State employees in the New York
City aren who were luid off and are on preferred lists will
be the first to be hired when the new South Beach Pasy-

chiatric Center here is staffed in 1972,
Civil Service Employees Assn,
which threatened a strike in order to force

CSEA,

according to the

the State to rehire luid-off employees last Spring, said it
had received assurances from Abe Lavine, director of em-
ployee relations for the State, that preferred lists will be

uged to staff the Center,

“The OER told me that approximately 800 employees
will be hired in 1972.73," said CSEA executive director
Joseph D. Lochner, “and that laid-off employees on the

preferved lists will be hired."
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health care dollar
as you speind
ar

YOUF €ar (

I6s MORE important

Some car buyers make buying a new car a career,
hobby, exercise in haggling, let's beat-the-dealer-
at-his-own-game”game and spend weeks doing it.

Yet, the same person will sign up for health
insurance without giving the options and choices
a second thought.

Doesn't make sense does it?

When you choose THE STATEWIDE PLAN, you
don’t have to spend time comparing and reading —
but we'd certainly be glad to have you do so, so
that you know you've made the wise choice. At Blue
Cross and Blue Shield, we've been improving the
STATEWIDE PLAN for many many years. It's
tailored to the needs of public employees. Its cost
is reasonable, but its benefits are realistic benefits—
there when you need them most.

So watch out for the frills, and little options that
don’t really do much for you. Sign up for the STATE-
WIDE PLAN — the plan based on experience. You
might even call us the Henry Ford of the health
insurance business. After all, we practically invented
group coverage.

THE STATEWIDE PLAN
BLUE CROSS/BLUE SHIELD

Albany » Buffalo @ Jamastown ® New York & Rochester @ Syracuse e Utica  Watertown
THE STATEWIDE PLAN — COORADINATING OFFICE — P, O, Box 8850, Atbany, New York 12208

® Amaerican Hoapital Associstion ® National Associativa of Biue Ghield Plans

Provided through

‘ BN
.K{Jalh AR |
fom, "
v .

P
o " b A
g > ¥ t BLUE CROSSBPLANS BLUESHIELD®PLANS METROPOLITAN

OF NEWYORKSTATE OFNEW YORKSTATE LIFE
An squal opportunity ampioyer
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Meail Applicants— Chief Marine Engineer
Early Filing Provi

thelr completed applications for e d
various City titles had better ob- F s]s 471P tl
serve the early filing rule—or or ) os' om
risk possible voiding of the entry Gliding toward the dead-
The Department of Personnel line finish-line are candi-
says that such malled applica- dates for chief marine en-

tons must be postmasked one  gineer, diesel, who have their

week In advance of the fIINg  ayes set on a written exam plan-
date. For further Information, .4 for Nov. 20.

':'lo""'fl"i REEDEY. b H93SS TN The $15,447 post, which 1s open
to Incumbent first assistant ma-
Do You Need A rine engineers, falls within the
Environmental Protection Ad-
ministration. Those hired will
supervise and direct the engine
grew in the maintenance and
minor repair of the main propul-
slon equipment, Supervision of
fuel use and storage is also
among usual dutles,
for civil service A chief énginesr's Heense is-
for personal satisfaction sued by the Const Guard is pre-
‘\.':‘"":l ""“;_')' "'_"""‘;’ e requisite to appointment, as is
.l\\'r;t:,ur 'P‘l“;:': m:_'"‘ scoring at least 70 percent on
the written, Questions will deal

Infor tion
__________ ".1 E..O._.._._...... with propulsion equipment, aux-

Eastern School AL 4-5029 fllaries; theories, principles and
721 Broadway, NY 3 (at 8 St) operating techniques related to

uivalcncy
n ploma

Picase write me free showr the diesel propulsion as well as re-
High' School. Fquiyalency. clums, pair methodology. Bulletin No,
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High School
Equiv. Diploma
5 Week Course --
$60.

Complete by HOME STUDY or

PIPLOMA

5 This N.Y. Stote di-
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otion fram e 4.your High Scheel
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IN JAMAICA,
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7:45 PM.
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THE PEOPLE OF NEW YORK WHO NEVER FINISHED

HIGH SCHOOL

are invited to write for Free Brochure, You can really earn
your Diploma as fast as you can do the work—all books
furnished. Approved for Veterans Training.

AT HOME IN SPARE TIME

AMERICAN SCHOOL, Dopt. 9AP7Y

New York Office: P.O. Box 201, Pelham, NY 10803
Send me your FREE High School Brochure.
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ADDRESS $600000400000800415804 1960980948540 40804500 11440 4804 iw
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DURING THE WEEKS FROM

SEPTEMBER 15 TO OCTOBER 15,

THE CITY EMPLOYEE HEALTH PLAN REOPENING PERIOD,
YOU WILL BE FACED WITH MAKING AN IMPORTANT DECISION
CONCERNING THE HEALTH PROTECTION OF YOURSELF AND YOUR FAMILY.

Here are six major reasons why H.LP. is your best choice
for family health protection:

H.1.P. is the ONLY plan that provides unlimited medical, surgical, special-

ist, maternity, laboratory and X-ray care. These basic benefits require NO
comphut«.d claim forms. NO deductibles. NO co-insurance. NO out-of-pocket
expenses. NO lengthly wait to receive back money that you have already paid
out, 4

H.1.P. provides fully prepaid doctor benefits for maternity. NO other

health plan in New York fully insures you for all of the medical care that
you require from a qualified Obstetrician in and out of the hospital during
your pregnancy, delivery and following delivery.

H.1.P. provides you with complete specialist services both in your doc-
tor’s office and in the hospital for as long as the spunhst services are
medically needed.

H.1.P."s Special Service program arranges for fully prepaid medical care

if a rare and costly illness should strike. Coverage under this outstanding
benefit pays for brain surgery, open-heart surgery and other complex opera-
tions and procedures that often overwhelm a family with catastrophic med-
ical bills, even when there is some kind of added coverage.

H.L.P.’s Automated Multiphasic Health Testing Center for the early

detection of discase provides an extensive health test for all new adult
members of H.L.P. Each of the many tests is processed by modern laboratory
equipment, advanced computers and skilled health personnel. The tests pro-
vide your doctor with valuable medical information about you which he nceds
to help keep you in good health.

H.I.LP. WANTS YOU TO KNOW THAT IT IS THE ONLY HEALTH PLAN
THAT HAS NEVER REDUCED ITS BENEFITS TO CITY EMPLOYEES!

Your medical needs are looked after by teams of experts who see to it that you get
the care you need, when you need it, for as long as needed. Because your medical
care is fully prepaid your physician doesn’t have to held back on any medical
service you may need, no matter how rare or costly it may be.

t gt~
S <4 it SO

AA.-.XM".. 3

Ilns is the Ieval of modem medlcal care
that you have earned as a result of your
dedicated service as a New York City Employee.

~ BNTIT TIME FIIII YIIII T0 JOIN H. l P

L-ﬁ.. ki K UL e s W o . A NS

HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 MADISON AVENUE, NEWYORK, N.Y.10022
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An EXCLUSIVE Insurance Plan Sponsored And Endorsed For m
Of The New York City Civil Service Retired Employees Association

when you are hospitalized
ou canhave an extra

Yes — you'll get $500 a month over
and above any other insurance you
might have. The money will be paid
directly 1o you — not to a hospital —
not to a doctor — but to you, And
you can do anything you want with it.
Pay hospital bills, Doctor bills.
Household expenses. It's your money
~— 10 use as you please, There are

no strings attached to iL

A great way to help beat
rising medical costs!

As you probably know full well,
hospital and medical costs are higher
than ever. And still rising. So, when
you're hospitalized, you'll want all the
money help you can get.

Any insurance you already have will
help. So will Medicare. And now this
Insurance can be a third source

of money.

it's all tax-free cash, 100!
When you are hospitalized by
sickness or injuries, you will receive
cash payments at the rate of $500 a
month, You'll continue to get them as
long @s you ara hospitalized — up o
a maximum of 12 months for one
period of sicknass or injury, Thus,
you can recelve as much as $6,000
for one hospitalization!

All this in addition to any other
Insurance or benelils you have. And
this money Is not taxable, either!

500 a month in cash!

Nursing Home Stays are Covered, Too

After you are hospitalized for a while
(at least 3 days), you may want to
change to a convalescent nursing
home. You can, if you do so within 14
days. And you'll receive cash pay-
ments at the rate of $250 a month for
a maximum of 6 months for one
period of sickness or injury. This
money is tax-free, too! And again, it's
paid diractly to you — to use any
way you want,

Recurrent Confinements are Covered!

You can collect more than once.

If you are hospitalized again after a
6 months Interim, the cash payments
begin all over, And if you are hospi-
talized in less time for a new iliness
or injury, you also start collecting
tax-free payments again.

A Lot of Other Pluses

No medical exam required to qualify.
No age restriction.

Coverage applies everywhere in the
world.

It pays regardless of how much other
insurance you have,

No waiting periods. Payments begin
from the first day of hospitalization,
You can Include your spouse in the
plan, if you wish, The same benelits
and amounts apply to him or her.
The plan is underwritten by a leader
In health insurance — The Travelers
Insurance Company of Hartlord,
Conneclicut

——

I

Act Now! Limited Enroliment Period

Inquire today. You can not enroll after December 20,
1971. Use the application form in the brochure that

was mailed to you. If you don't have one, mail the

coupon below for a copy by return mail. Costs and

other details including the few limitations and
exclusions are fully explained in it.

| Ter Bush & Powell, Inc.
161 East 42nd Streel
New York, N. Y. 10017

Gentlemen —-

Please send me a copy of the N. Y. City Civil Service
Retired Employees Association brochure on the
hospitaiization cash payment plan, together with
application, Please rush,

Name

Address

Get this valuable protection toda{..‘l‘t can mean
hundreds, even thousands ol dol for you
tomorrow |




. (SEA Members Helping Mother Nature

NIAGARA FALLS—Perched precariously 200
feet above the roaring water and rock-strewn
gorge of Niagara Falls, employees of the Niagara
Frontier State Parks Commission are writing
another chapter in the Civil Service Employees
Assn. book of odd jobs.

The men, working at times within 20 or 30
feet of the cascading American Falls, occasion-
ally must scour the face of the gorge to topple

Three employees of the Niagara Fron-
tier State Parks Commission, Donald
Sweatman, Ted Jones and Rich Paw-
lak, scour of face of the Niagara Falls
gorge in an attempt to free loose nﬂck
from the gorge.

loose rocks that might tumble, Ginsupervised, on-
to sightseers below.

To perform the task, the CSEA members hang
in a six-foot long “man basket” attached to a
giant cable strung from a crane resting on the
famed Prospect Point observation area.

Donald Sweatman, 34, a maintenance super-
visor who started as an electrician with the
Commission 12 years ago, supervised one recent
expedition over the face of the gorge.

“No, the thought never entered my mind,”
Sweatman replied when he was asked if he was
scared.

“It's all part of the job.,”

Sweatman’s role was more one of an observer
than a worker on the rock-clearing project. Two
tree-trimmers employed by the commission, Ted
Jones and Rich Pawlak, and an engineer, actually
handled the chores of probing the rocks.

Others employed by the commission also took
part in the operation, but didn't actually descend
in the basket. Theirs was the task of supporting
the men hanging above the swirling waters, by
handling ropes, insuring safely and a myriad of
other important duties.

“Jones, Pawlik and the engineer from the
Corps of Engineers did the majority of the work,”
remembers Sweatman of the expedition. "1 was
more interested in learning the scaling process.”

The Commission, he explained, had called on
Jones and Pawlik before to perform the job.

“They're specially equipped for that kind of
work by virtue of their experience as tree-trim-
mers,” Sweatman said. The two, he pointed, are
used to working at dizzying heights.

Besides knocking down loose rocks, the men
also “carried on quite an extensive mapping mis-
sion” while in the basket, Sweatman explained.
He said the mapping mission, with photos and
film, furnished engineers and scientists with a

The three workers inch closer to the
face of the gorge in their “man basket”
to get a closer look at some of the rock.

graphic picture of the face of the gorge “for fut-
ure remedial work.”

The most recent ingpection, rock loosening and
map mission was triggered when a patroiman
from the Niagara Frontier State Parks police
noticed a change in the rock while on a routine
surface inspection tour.

For Sweatman, what followed was an ex-
perience few men have the opportunity to par-
ticipate in.

Working with five- and three-foot steel bars,
the probers pry away the loose rocks from above,
to avoid falling stone, spending many hours
helping restore beauty and safety to one of na-
ture's most marvelous wonders.

“l took my own camera along and got some
real pretty pictures from a vantage point 1 would
never have had,” recalls Sweatman,

He explains the operation as a well-coordinated

project among the men in the basket, the men
on the ground above and the operator of the 25-
ton crane, Ken Masters. “We depended a lot on
him,” Sweatman remembers of Masters' ability
to maneuver the suspended basket precisely.
Four walkie-talkie units were used to keep tabs

on the operation and were brought to the site

The American Falls, left, and the Cana-
dian Fualls, right, provide a historie
background as the three workers probe

a cliff.

after the first day, when the basket tilted pre-
cariously to a 30- to 35-degree angle after catch-
ing on a ledge the crane operator couldn't see.

Sweuatman remembers that on the first day of
work, spray from the nearby Falls completely
drenched the basket's occupants. He recalls one
particular rock “that must have weighed a ton”
and had to be pried loose with hydraulie jack.

“It was quite interesting to watch some of the
boulders bounce,” he says, adding:

“We were curious to find out how far and
which way they would bounce because there's an
area below where the public can walk on a stair-
way at the base of the Fallg."

Once, he remembered, “several large boulders
actually erossed the asphalt path where people
would have been, had we not shut down the area.”

He pooh poohed the idea of fear.

“It's an interesting sensation to be suspended
over the gorge and look down and know there's
nothing down below but a bunch of rocks, but
that only lasts for a few minutes and then you
realize you have solid footing underneath.

“It's all part of the job," he concluded, casually,
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CIVIL SERVICE LEADER, Tuesday, September

Present at the signing of the agreement between the Civil Service Em-
ployees Assn. and the Fdueation Dept. were members of the negotiating
teams of both parties. Seated, left to right, are Betty Sinclair; Marion
Martin, management; Philip C. Sperry, dept. employee relations officer;
Robert Carruthers, CSEA team chairman; Kathy Naumowiecz and FElea-
nor Chamberlain. Standing, from left, are Thomas Mace, management;

Anthony Campione, CSEA research analyst;

Vinecent Gazzetta, Carl

Wedekind, management; Dantel Maloney; CSEA collective negotiating

specialist John A Conoby; Herbert Magram;
CSEA former education

Conley; Harry Woodeocek;

Walter Maxfield; Mary
chapter president

Boyd Campbell, and Richard Sauer, management.

Education Department Contract Signed

ALBANY — The Civil Service Employees
Assn. has signed a pact with the State Edu-
cation Dept. covering many much-needed
improvements in benefits and working con-
ditions.

Among the highlights of the agreement
are:

® Established procedures for distributing
and posting announcements of vacancies in
competitive class positions at least 15 cal-
endar days prior to the date they are to be
filled (Applicable to members of the Adm nis-
trative and Professional, Scientific and Tech-
nical Units);

® Provisions for a Monday throngh Fri-
day work week except for special exceptions;

® An employee upon 15 davs notice may
mspect his personal history folder and file
written responses to anvthing he deems to be
adverse (Admin. and PST

® Overtime authorized will be paid in cash
to employees by the close of the third bi-week
ly payroll period following the payroll period
during which the overtime is earncd

'

® Out-of-title work provisions;
® All expense accounts will be processed
as quickly as possible;
® The department agrees to reinstate the

e

use of lodging requests for those employees
who wish to use them;

® A joint CSEA-Department Labor Man-
agement Council will be established;

® All employees with 25 or more years of
State seryice shall be required only to indicate
“present (P)" or “absent (A}" on the report
of attendance form rather reporting the pre-
cise times of arrival and departure;

® The department will draft a work ap-
praisal rating form to be used for employees
in the Building and Grounds Maintenance
Section (Operational Unit), except for char-
woman., CSEA may review the form;

® Professional emplovees may receive ex-
tra service compensation as consultants if cer-
tain criteria are met;

® Permanent employees of the department
may be granted leave without pay for a per-
10d not exceeding four weeks for teaching.

CSEA team members were Robert Carrut-
hers, chairman; John A. Conoby, CSEA col-
lective. negotinting specialist; Mary Conley,
Walter Maxfield; Kathleen Naumowicz; Betty
Sinclair; Harry Woodcock: Georoe LaFleur:
Boyd Campbell; Daniel Maloney; Salvatore
Tavormina; Chamberlain; Herbert
Magram and Alvin Rubin, Education chap-
ter president,

Eleanor

 ———

FIRST CLAMBAKE — Jsumes A, So.

committee look on, From left are: Donald Owens,

No Challenge To
CSEA As Bargainer

(Continued from Page 1)

champion of publie employees'
rights in this State, throughout
several decades In the days of
Informal collective bargaining."”
Wenzl contended

“Now, the nbsence of any de-
fection from CSEA's ranks after
two years of stormy representa-
tion, undeér the formal bargain-
Ing procedures of the Taylor
Law, Is proof positive that CSEA
is the choice of the vast majority
of State workers. IL's a tremen-
dous vote of confidence,” Wenzl
added.

Wenzl also cited CSEA's vie-
tory In the recent bargaining
agent's election among Thruway
Authorlty employees as further
evidence of his organization's
solldiy established status In the
public employment sector.

“And even as we were emerg-
Ing untouched froam the chal-
lenge period in State units last
week,"” he continued, “we were
getting the happy news that
CSEA had just beaten down an
attempt by a looal of AFSCME
to win bargaining rights for
white-colinr employees of the
Clty of Syracuse.”

In order tw have challenged
CSEA's bargaining rights in any
of the four State negotiating
units it represents, a competing
unlon would have had to sub-
mit to the State evidence show-
Ing that 30 percent or more of
the emplovees In a glven unit,
or a portion of a unit, preferred
to be represented by the com-
peting group b

The period for challenging ran
from Aug. 23-Sept. 22

As a result of no challertges
being made, CSEA will continue
to represent the 140,000 employ-
ees In four of the State's five
negotiating units — Institutional
Services, Administrative Services,
Operational Services, and Profes-
slonal-Scientific-Technleal Sery-
fces. The duration of CSEA's
bargaining agent status in these
units Is guaranteed until approx-
imately elght months prlor to

Metro Conf.

(Continued from Page 8)

dues to 20 cents per member
with a maximum of $200 dues
from any one chapter

Willlam Farrell was congratu-
lated by the Conference on his
promotion to reglonal field su-
pervisor for the Metropolitan
aren, However, in related action,
the delegates voted approval of
a motion by Leonard Kapelman,
of the Btate Insurance Fund, to
demand that, in the future, CSEA
Headquarters consult with the
Conference president and all
chapter presidents within the
area before making major ap-
polntments

The Conference also approved
a plan submitted by president
Jacobs for a President's Award,
to be presented annually to some-
one in the public sector who has
contributed to efforts to lmprove
worklng oconditions for public
employees. The award will be
determined by the Conference
president and 1w executlve
board.

James Featherstonehaugh, of
the Assoclation's legal flrm, was

thelr next contract period, when
the next challenge period will
take place

If successful challenges are
then made, new elections will be
scheduled.

CSEA was successful Just re-
cently In challenging the bar-
gaining rights of Council 82,
AFSCME, in the remaining State
negotiation unit: the Security
Services Unit.

As a result, a representation
election is scheduled among these
7000 employees In late October
and early November

A spokesman for the Employ-
ees Assoclation expressed confl-
dence that, based on current In-

dications from among most
groupings within the Seourity
Unit, these emplovess, too, will

go along with the consistent pat-
tern emerging and vote CSEA in.

“From here, it looks llke an-
other Thruway and Syracuse,”
he sald

Medi-Screening
Opening Is Postponed

Opening  of Medl-Screening
Centers' proposed new center
across from Lincoln Center in
New York City has been delayed
by construction problems, ac-
cording to Herbert Kulik, vice-
president of the Cutler Hammer

subsidiary
Originally, anticipated for
September opening, the center

will be prepared to give physioal
examinations sometime in Octo-
ber, Kullk explained.

As & result, he sald, appoint-
ments requested by Individual
members of the Civil Service
Employees Assn. for physicals
will be scheduled soon. Firm
dates and times will be sent out
within the next couple of weeks,
Kulik stated

The Long Island center at 175
Jericho Turnpike, Syosset, 1s still
in operation, he pointad out

CSEA Hits Twy
Harassment Taclics

(Continued from Page 1)

which CSEA |8 noted, then
they'll have it.”
The basis of the Thruway

charges, contained in a Civil Ser-
vice disclplinary proceeding, con-
cerns a Sept. 1 visit by Dan-
dreano and other CSEA repre-
sentatives to the Thruway's Ny-
ACk malntenance barn. The Au-
thorfty alieges that Dandreano
was Insubordinate to an assistant
supervisor. It was further alleged
that the supervisor ordered Dan-
dreano off the premises. Dandre-
ano contended that he appeared
at Nyack on his own time as an
officlal representative of CSEA
and had every right to talk with
employees under the CSEA oon-
tract

The lmproper practice states
that the action taken agalnst
Dandreano “constitutes an un-
consclonable harassment of a
member and officer of CSEA In
obvious violation of section 200A
of the Clvil Service Law." Wenal
says that he has received numer-
ous reports from across the State
that Thruway employees “are
up in arms and will support
thelr unlon in whatever action
it takes.™

linske, president of Clvil Service Employees Asso-
olation's State University chapler at Syraocuse,
purchases ticket o the unit's first clambake from

Kate Owens, Marty Heintz, Richard Kempter and

guest speaker for the meeting,
discussbog various ramiflcations
of the Taylor Law

Nicholas Godino, The clambake was held at
Popi's Grove near Syracuse.
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MATERNITY
CARE

Q. What does an OBSTE-
TRICIAN charge for
his services?

A. We don’t know exactly
because fees vary con-
siderably but it can be
expensive.

S

P T

If you are a member of
H.1.P. your H.,l.P, Obste-
trician will provide all nec-
essary maternity services
and you never worry about
extra charges.

Most other health insur-
ance programs place strict
limitations on maternity
care. This often comes as
a surprise to families who
forget to read their health
insurance policies.

H.L.P. places no limitation
on maternity care provid-
ed during pregnancy, de-
livery and following
delivery.

the many
reasons
for joining
HLEP

E Tinney, of Glen-
retire Oct. 6 as s~

sistant executive director-em-
ployee relallons for the BState

joy Your Golden

il

122 Florida =2

Homes For Sale

(Out of State)

TIRED? RETIRE TO FLORIDA!

Make it & reality. SEE Highland VD.
Inge Mohile Home Park oa the Gold
Coust aent the wopical Atlantic, The
good lite"” is youss for as little
&1 50,950 in presuge adult commmu
nity bullt by people who care abour
smple. You pick from 30 homes
omplete recreation and LOW  caxes!
Write for free literature: Highland
Village, 4900 NE 2ad Ave.,, Pompano
Beach, Fla. 33064,

JOBS

FLORIDA JOBS? Federal, State,
County, City, Florida Civil Service

Bulletin. Subtcription $3 year - 8

lssues,
P.O, Box 846 L,
N. Miami, Fla. 33161

SAVE ON
YOUR MOVE
TO FLORIDA

o e our com per 4000 e o
S¢. Petersharg from New York City,
$438; Phindelphia, $412.80; Albany.
$469.20, For an estimate (o0 sny des
tinatio nin Florids

Write

SOUTHERN TRANSFER
and STORAGE CO. INC,

DEPFT. €, BOX 10217
ST PETERSBURG, FLORIDA. 33733

VENICRE J1A, — INTERESTED?
SEE . N WIMMENLS, REALTOR
EIPF CODE 33505

FIREFIGHTERS FIGHT FIRES
...NOT PEOPLE !

Newer 2 Show

dntiques-Art-

Like It Before!

Jemonstration of 10 Erafts

&ree Map of New England to All Yisitors

Sunday

ARTS AND
gutaoor  ANTIQUES

ARK

Great Neck Gerfz Shopping Cenfer

Sept. 26
Oct. 3

Woodmers

Qct. 10

nr, RR. &fa,, JHiddle
Fleck §

(Great Fleck Roads

Hiwe Mowens Shopping
Cenfer

Rockaway Bled.

Tinney Retiring After 35-Yr. Span In State Service

Thruway Authority, At the same
time, the Authority will promote
Brendan P, O'Carroll, of Scars-
dale, to the new title of director
of employee relations at $27.966
snlary.

Since 1960, OCarroll has
served as reglonal gounsel for
the Thruway in the metropoljtan
New York area. Tlmmey's retirve-
ment ends a 35-year career in
State and Authority service, be-
ginning Iin 1036 nzs an assistant
examiner in the engineering sec-
tlon of the Department of Civll
Bervice.

LUDIBH U DR U TR
BUY U.S, BONDS

Inking of retiring, relocating,
vacatloning or Investing in Florida?
YOU'LL LOVE THE
FRIENDLY CLIMATE IN

ST. RTe

By the Gulf
88.904% chance of sun sveryday...
TA5° wverage “‘wimter'’ high...
where lovely humes in nics aeigh-
borhoods start st $10,000!

PFREE! 600 il
1
1

color brochure plus benus
vecation folder

Depe CSL.928
K. Mullin,

81, Pete Area Chambder
t, Peterabarg Florida 33731

\-----------'

Schulman Ascends
To Tax Director

Tax Commissioner Norman
Gallman has announced the pro-
visional appointment of Ber-
tram L. Schulman, of Mineoln,
as director of the State miscel-
laneows tax bureau at an annual
salary of $27,966. He will succeed
John J. Purcell, who retires Sept.
30

Schulman entered State ser-
vioe In 1049 as & parimutuel tax
examiner and rose through civil
service examinations until his
appoindment in 1987 as assistant
district dax supervisor in the
Mineola office,

Nixon Picks Poston
Mrs. Ersa H. Poston, president
of the State Civil Service Com-
mission, has been named by Pres-
ident Nixon as a member of the
new Federal Advisory Councll on
Intergovernmental Policy.

N DDA A

ROCKLAND
RESIDENTS

Need a second car—or @ good first
car? Guaranieed top shope used
cars wholesale prices, retail value.
Civil service omployeoes only, show
your Iidentification end get 10%
discount, Coll 9143328219 ~ usk
for Charlie Smyth.

"V VvVVVYVYVYVvVVYYyYWVY

Merchandise Offerings - TV'S
USED TV'S LIKE NEW

FROM 3999 uUp
Guarantecd Libe New
2656 Brosdway tcor. 101 Se.) 8662127

FIREFIGHTERS FIGHT FIRES
. .. NOT PEOPLE.

REAL ESTATE VALUES

JAR S TAR T SAR AR AAR SR AT M N AL AT L MAL L

¥

1to 7 P.M.

The New York

o wenry Susmmadday

ARTS AND
ANTIQUES

AQMARK

6th AVE. at 25th ST.
Admission $1.00

CBVW AW B W

LBV BV DY

CR R R

R SRR )

WEST ERONX

Det bek 2 tam, 6 & 6 pls 3
income apt, Coovenient 1o evoryvth
ing. Excelleor cond. Vers 2000 dn

FIRST-MET REALTY

4375 White Plaime Rd, Bronx
324-7200
CAMBRIA HEIGHTS $2R990
Solid brick 7 rm Eaglish Todor

res. Like omew, 3 bedrms, 24° livem,
banquet diarm, 2 baths, moders estin
kitch, fromt solariom, sumpruous
bascment, gurage. garden, exoras, low
down paymunt Gl or FHA morgege
areunged.  Exclusive with:

LONG ISLAND HOMES

168-12 Hillhide Ave
RE 97300

Jam.

New Homes L1, New
Deoer Park, Wyandanch, N.

BRAND NEW

3-BEDROOM HOME

9 ROOMS, 114 BATHS,
GARAGE, RECREATION ROOM

ma $27,500

Easy Terms Arranged

SPLENDOR
HOMES

Model Located on Straight Path &
Centerwood Street
DIRECTIONS: Southern State Phwy

w exit 36, sorthbound

Phene: (5168) 6432214, i no answer
(516) 538-9363

Model o 6 days & work INCIUD

ING SATUNRDAY & SUNDAY from

11:00 am 10 5:00 pm (cdosed Wed, )

Farms & AConfrv Homcs.d
New York State

NEW FALL Camiog  aod  Hundrods
of Real Estate & Bosioes Bargains
Al 'e':{-c\ Sleen & Prices Dabl Nealoy,
Cobleskill, N.Y,

Farms & Country Homes,
Oronge County

Bulk Acreage — Betovument Homes

DBuniness o the Tri Sinte Area

GOLDMAN AGENCY BEALTONS
B0 Fihs Port dervia, NV (014 Bl 0use

LAURELTON $28,990

DET SPANISH STUCCO
T LG RMS, 2 BATHS
NITE CIUB BSMT.GARAGI
FHA APPROVED

CAMBRIA HTS $37.990

6 HUGE RMS & FPLC
EXPANSION for 2 MORE RMS
NITEF CLUB BSMT, 2 BTHS

GARAGE, PATIO, GARDEN

GENDS. MANY EXTRAS

SPFD GARDNS $39,990
BET LEGAL_ 2 FAMILY
12 YRS YOUNG
MOD S & 3 RM:APTS
NITE CLUB BSMT

WALK TO SHPG & SUBW BUS
000 SQ FT FENCED GRNDS

MANY OTHER 1 & 2 FAM
HOMES

Queens Homes
170-13 Hillkide Ave Jamaun

OL 8-7510

House For Sale - Queens
LEVITTOWN: $28990 —— 4 ‘bedrms,
3 car purage. Exguite home on loves
Iy landscaped plot, Available for ime
mediate occupancy, Only §2.250 o,
McNealy Realty —  $516.735-85410,

LAURELTON
$28,990
COLONIAL

fully dotached home on
102130 grounds comstiang of Kitchen
living room, dining room, A\ nicely
roportioned  bedrooms,  bath, (ull
ascment, ol heat, garage. Low, low
dowa payment for Gl or FHA buvens

BUTTERLY & GREEN

16825 Hillhide Ave. JA 66300

Beawcifully,

For Sale - Albany, N.Y, Area

NICFE ONFE FAMILY HOME
IN COLONIE

Hall Acre of land wigh lake from
included. Phone Albasy, NY. (%184

4594276

Farms & Couo;y Homes
Ulster County .

150 ACRES, pardy clear. Secluded prive

st toed, Old Duich sone  house,
Nrook, mnn%(. electrie, ol hywt. 10
min o Thruway Exit  Kiogwon,
$110,000 cash. FPrivaie owaer, (5,
Leader, Box 100, 11 Warren 54,
NY, NY. 10007,

AR ARES OO ARREN DDA A
BUY U.S. BONDS
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Pictured above is Ralph C
York magazine publisher; no one is more tight.
fisted than he, Mr, Ginzburg has made a career of

urg, the New

petfecting and implementing ingenious methods
of making and holding on to money, Now he has
even launched a publication devoted to that sub
ject, Its name & Moneysworth, >

Moneysworth is more than just 3 manual of
Ralph Ginzburg's personal financial ploys, It sa
jolly, brash, and -surprisingly —authositative Fagin
School in the art and science of shrewd Investment
and expenditure. It covers per
ments, consumer affairs (including
ratings), and just about every 3
management.

Perhaps the best way ¢
for you is to list the ki

The New Japanese Camt A Rating

At Last, A Proven Method for Pealing the
~How a little-known Government publication has been
wied by sophisticated in § 1o gladr # they paing
over the past 10 years (compared with gaing af the Dow-
Jomes average), Vortune calls the method “extraosdinary ™
How Ralph Ginzburg Eamd Interest of SO% from a Cali
fornia Savings Bank (Federally Insured)

How to Collect Social Scourdty fromm Canada and the
United States Simullaneoualy - It s peafectly logal,

The Third Most Expensive Item You'll Ever Buy -~ 1t"s
your funeral;Moneywworth \cils How (o minioiize the grief,
Lo She o Lsnn't Shet? A little Xnown, reliable $2 ol ordes
soll-test kit fur prognancy lets her know for sure,

“How We Live on Less than $75 4 Month
Eatm Interest on Your Chocking Account
The Unmnshrouded Facts About Life Inwsrance-This
atticle, alone, may save you hundreds of dollars,

Sewing Machines that Seam ¥ Why Moneysweth
dosignated a $40 model a3 its be A

No Sweat—25 sssy Government that pay 20% mote
than their counterparts in private lodustry (some with
mbaries a8 high as $3¢,000 & year).

Livisg Afoat without Getting Soaked - By Sloan Wilson,
Freeze Diied Coffees Raled (and Berated)

Small Blie~How to get & sel of dentures from one of
America's top dental clinica for only 370

Wates Beds Are Making a Big Splah

Higing s Lawyer t0 Avold the Dealt

How o Hold onto Your Auto Inmrance

Food Fil for Klag: Best Buys in Dog Food

A Blast at Asrosod Cans - How they threaten your health
and mlety, and plok yous pockeibook

Providing Your Yeenager with Contraception

The Wisdom of Maintaining » Searet Swiss Banking
Account-Halla million Amercans can't be wrong
Neutoals and Vitamin Deficiency ~Thae uopubliclsed
whews of L, Linus Bauling,

nvest
wluct
naney

be Monevsworth

Stonk Market

c—

America’s 28 Pesl Fiee Colleges

The Fers
s siudyl

Iy Types Most Prome to Cancer
e Fariern Pennsyivania Psychiatr
Undetected Pank Frron—A report o the untold millions
of dollars Jost eacli year by consumers who Ll o

fecangsle thesr monthly bank statementsa,
The Moat Dangerous Carof All
The Boom in Golng Bust-The growing populatity of

penonad bennupicy
Vas Uree Bonds for the Soall Tnvestor

Franvhising: The Periby of " Being Your Own Bos™

Breakfasts of Champions - What nuttitionists, Lealth ex
petts, and sthietes (hke the A wn Get Lie
Delakey, and Muhammad AlY for beeak b,
Investing in Scoteh < The profit ering

A Comsumet’s Guide 10 Mrostitution

Lavish Schedarships that Go Begging

How to Frotect Your Heirs

Quadeaphonic Hi Fi: tanovation or Commer

Whecling and Dealing for a New Dike -'W

bu) Dow 1o barg {or them

Bunl Fatate Inventment Trusta—A repott o the new Ine
tr hal enables you t cap the richprolits
ol a lun o Wil 1 mullening the Indignities and lncon-
venignres of Imunsging property.

Manned Pantnnhiood < How to get s monthlong, com.
puterized menu o made Lo tie size, tastos, and budget
of y¢ amiely - free,

And Now, Group Legal Inmitance

Board Games fur Bored Adults - A conmimer scorecard,

1 Nixon's sonal wealth
How taxoeturn services scll
lon given them by clients,

Poor Kichasd? - A reg

Income Tax Treachery
conlide niorma
Fabalious Mait Oeder Buys from Hong Kong
Gotting Rich in Coble TY

“Forty Plae™: A Nonprofit, Natloawide, NoFee Job
Agency for Executbvesover 40

How to Get s Divosce without aLawyer

Mercedes Bene' Revolutionaty New Braking Sy stem

Adr Travel at 505 OfF

Ski Areas without Steep Prices

How College Studeats May Qualify for Food Stamps
Dewg Combinations that Can Kill You

The Workd's 100 Best Free Catalogs

Roth 3 Bocrower and Lender Be-—-Shoewd wie of your e
insurance policy s btde-known loan feature,

The Painful Truth sbout Clhicumcision

Weigh Before You Pay! ~""These's an epidemic of short
woight in sepermarkets,™ mys Bess Myerwon, New Yok
Oty s Commissiones of Consumer Affaks

Mow to Contest s Bad Credit Kating

Lemon Squevzer~low & pensistent Los Angeles man
named Byron Bloch got a full sefund en his defective
Bukck Skylark (including taxes and Heense fosa) after
daiving the @ 14 moaths and 26,000 miles,

Give Us Your Tised, Your Poor, Your Usemployed -Job
opporlunitics fue Amcricans i Geconaay.

Asrated by the students,

Mustrated Sex Mamuals~ A commmer®s buylng guide,
The Bittes Trutk about Refined Sugar
Travel Packages for Singles

Indigestion Remedies thal Paw the Acid Test-An eval-
uation by brand name,

*No Load" Mutual Punds A Vst of 45 funds that retuen
the equivalent of an 8% profit at the very moment of
investment, '

Movie Cameras that Deserve Owans—Product ratlog.

Treasured Friendship~ A profile of the Nattonal Assouia
ton of Investment Clubs,

Warm Cology < A repott on the temarkable new wall pai
that conducis electricity and iz cupable of heating 4 room,
Payoff-The traghe aftermaths of some of the coantry's
biggest Jotiery winnings, :

I You Can’t Kiek ‘Em - How (o bay cigareties cheaply by
mall-order,

A 10-Volume Paperback Reference Library
Outsmatting the Insurance Adjuster

Froe Chocky
unlimited

A list of hunks across the country that allow
hecky il no cost wiwatwoerer

Teaching Your Child the Value of Money
having ham overvalve it

And Now, Micromave Pollution-An expose of the
damage 10 hwmans wtoaghl by radar, slectioaw oveas,
and 1Y tranamission,

The Mace 1o Find Another Stock Like Xetox
the over-the-counter mutket,

Without

A study of

Low-Ceust Life Inmurance foe Non Smokerns

The “Bulf™ Murket-An expose of “free
sis by stockbrokers,

* portfolio analy

How!-How 10 order mind blowing, inexpensive artwork
and clothing direct f1om Indlan resctvations,

Flite (and Pica) Typewriters - A product mting.

The World's Safest Mutual Fund

How to Hanlle Computerized Dunning Letlers

With Reference to Fnoyclopediay - Which of the Latest
editions make the best buys,

The Growing Populatity of Whiphad Cladms

A Guide to Low Cost Legal Abartion

Fasy Riding Motorcycles: Rating the Newest Models

The Best of the Good Book - An evaluation of currently-
available editions of The Hible,

Safety Bug—A preview of the Volkiwagen mode! being
developed to replace the easily erushied “Beetle.™
EECIREIEST ) SNSRI (L e el A

In sum, Moneysworth is your own 1
consumer crusader, trusted stockbrokes chan
cellor of the exchiequer—all in one, 1t is a bonanza
of uncanny financial intelligence.

Although Jaunched only a year aypo, already
Moneysworth has become the 1 widely 1ead
newslotter dn the world (with a circulation of
350,000 and a readership estimated at one million)

Every week, Moneysworth s fnundated with
snthusiastic, umobicited testimonials like the fol-
ft'-\\;[v; y authentic)

®"When you wroteup Bausch & Lomb's stock
I bought 100 shares at 44 and soon ther
out for 139 When you came out with Jumes
Dole b SO0 shares st 704 and nine days lutes
sold out for double, Netprofit on the two trans
aclions: $12 996, Let me aasure vost that 1 shall

| Lawrence G

il are ¢ \‘}“ﬁ

ratter soid

a Monevsworth subanil

Gray, Ypsilanii, Mich
" Thanks to the advice i vour article 'Ina

rale Hitliog by the Fhope Com

for lile

pany,' my own

firm--the Haywd Pump & Tank Company
just  received 31,593 refund Armand Di
Rierzo; Bristol, Pa

o "Moneysworth is to be commended for the
reliability of its metchandise evalu
bought a Canopet 35mm

Vou reg

LTI
[ some beantilul she W
thanks to Mopeysworth's buyi
ovor JON on its cost''-Rol
1.‘4-‘r '"_ 1/:.‘.

" Your article ‘How ¢
saved me a $200 lawy
exactly as you sug
scene and double<]
came out the winner in court, Many, many thank

W.R., Wendel; Hicksville, N. Y.

o' had never heard of KMS Industries before

you wrole up its stock. I bought 400 shares at

I\

-(7 Morteover,
acdvices] suved

D. Goxodrich,

y Fight a Traffic Ticket'
fee and a tickel, 1 did
taking pictures of the
cking the statute book-—-ar

)

MONEYSWORTH
HOW. A0TH ST, NEW YORK 10018

I enclose $3.88 for a Special Introductogy
32-Week Subscription to Moneysworth, the
shrewd, sudaclous new fortnightly on con-
sumer affairs and personal finance, | under-
stand that fam paying a MERE FRACTION
of the standard $10-per-year price, Moreover,
Moneysworth guarantees that it will increase
l the purchasing power of my income by at
least 15% or J will get my money back
l IN FULLH

.
MO VERORTH WTL T M. LD Peie,

8% and sold them about 30 days later at 160,
Profit: $3,400." Carl H. Maser; Burlington, N.C

& “Thanks to your article "How to Buy a Now
Car for $125 Above Dealer’s Cost,' 1 have just
purchased a Mahbo Sport Coupe at a savieg thatl
comervatively estimate at $350,"< Ron Bromenty
Anita, lowa.

®"“Your article ‘How to Avoid Paying an Ex-
orbitant Doctor Bill” saved me $65, As a token off
gratitude, 1 enclose payment for extension of my
Carl Wagner, Yorktown Heights, N Y.

o[ am gruteful for your tip on "Tax Savings
for Teachen' - which saved me the cost of a tax
accountant and pot me a very high income tax
refund."— Charles Brvan, Brooklvn, N.Y,

®“Your article on unadvertised
trans-Atlantic alr fa enubled me tosave S 108 on
a vication to freland, In addition, once [ was there,
I suved $64 on acor rental, thanks to vour advice.”™

Bernard Bullon, Brone, N. Y,

"l have deposited’ $12,500 in a Moxican

bank, s you suggested, and have been ree

subscription”

low-cost,

Vg,
every month by atconl, snterest at 9%, 1 am 2rale-
ful to your excellent Moneyswaorth for telling me
about this high mte of miberest,"Charles T,

Maibm, Saravora, Fla.

" Due to your mformation on stocks, | have
made over $2,200 in leas than o vear, Yours is one
ol the most intelligent, down-to-eurth, to-the-
pott perodicils ever published. - Kuth Paonrell;
Yonkers, N }

®"“Upon Moneysworth's advice, 1 asked the
phone wty for an Hemized bill, As a resude, I
discover for veur had be ying lora
nonesistent extra i h Hund. My
trial subseriptic s paid g 110 times
over!" e George T Delee; Wash D

In short, Monevsworth » an absos
futely indispensuble financial mentor formany of
America’s most asiule consumers

The stoff of Monevsworth consists of several
of the most keeoly wnnlytical and ginative
minds | y Fiehds of foapicial and eonmurmer jocc-
nall At the helm, of course Rulph Ginzburg
him as editor clilef, The mamging editor of

¢ Whitoey

Monevaworth s Paul A, Riedel, of 1
. nporativn T articlos editon s

) siates, formerdy” of Scientihic Amernican,
Hetd Lubalin world s foremost grap jesizn-
er, 15 Moneysworth's art director, and Johin Tom

1 praphics editor, Augtuenting tis team

wed, experienced editors are reportess,

¢ her producttesters, and comualianis

out the United Stute Togother, they

create America’s f andanly  fimancial pesiodss
cal with c¢lwrivma

Moneysworth i pubiished fortnightly, It is

available by 1t onlyv and cost ‘-1";-0(
year. Right now, however, we are offering Special
Introductory 32-Week Subscriptions for ONLY
S3I 88! This is o MERE FRACTION of the stan-

dard price,

Morcover we ate so confident that
Monevsaworth will prove fuvaluable to you that we
are about 1« ¢ what is prabal the most
seryetous sl pPhion offer it pul | sty
We will absodutely and unconditiv arantee

that th iy, e iinf JHeS, an 1 fnesicde

Moneysworth will ercase the pur

Halion in

sower
of vour incowme by at least 15¢ wr we'll refund
your pronev IN FULL, Tn other wordy, if you now

OO 3 year, Moneysworth guarantees that
ciease the va hy at least
O you gel yvour money back, And, mean-
while, vou will have enjoved a subs iplion to
Moneysworth ABSOLUTELY FREE! As "
see, a subscription Moneyswacth iy an abaolotely
foulproof investment,

T'o enter your sul
coupon below and m

Ol Y OUF 1

cription, simply fill out the
Lt with $3 .58 to: Moneys.

New

worth, 110 West 40ih Street, New Yok
York 10018,

We urge you to act at once. In this case,

'. especially, time is money

NAME

ADDIESS
any i

SOATE e

scul})




