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Fact-Finding Begins
On State Re-opener

OSEA counsel John C. Rice, left, appears before faoct-finder panel to set up procedures to be followed
in arriving at recommendations in dispute between CSEA and Carey Administration over work contract
for state employees, The fact-finders, from left, are John McConnell, chalrman Muaurice Benewits and
Jonas Silver, -

Meeting Implements 5-Point
Program Adopted By Delegates

ALBANY-—The first meeting of the fact-finding panel In the contract dispute between
the State and the Civil Service Employees Assn. was held April 3,

Essentially, procedural matters were discussed at the opening session, with a further
meeting set for April 5 and possibly another April 6. Detalls of the weekend meetings are

not available, since they occurrad
after Leuder presstime.

The three men named as fact-
finders ar¢ Maurice C, Benewits,
of Manhuasset; John W. MoCon-
nell, of Ithaca, and Jonas Siiver,
of North Merrick

They are members of PERB'S

on?”
Repeat This!

There Is Room For
Negotiations — And
State Must Do So

'I\Hl-: sharply divergent
views among delegates
of the Civil Service Em-
ployees Assn, Is understand-
able. Just as a declaration of
war reflects the fatlure of diplo-
(Continued on Page 8)

Panel of Mediators and Fact-
Pinders, They also serve on me-
distion, fact-finding and arbit-
ration panels for several other
states and agencies,

An arbitrator since 18958, Mr
Benewits, who will serve as chair.
man, has handled over 600 cases
In both public and private labor
fields. He has been professor of

* *

labor economics at Baruch Col-
lege and 5 presently on leave
from the directorship of the
National Center for the Study
of Collective Bargaining in High-
er Education at Baruch College,
He holds a Ph.D. in Economics
from the University of Minnesota
He 15 4 member of the Natlonal
(Continued on Page 2)

*

Positions Far Apart In Dispute

As the State and the Asso-
clation enter into fact-find-
ing, the two parties remain
significantly apart In thelr
demands and offers

The latest CSEA demands were
for 185 percent pay ralses, with
employees recelving less than
20,000 getting at jeast » $1.350

& year ralse, and those above
$20,000 getting » maximum of
$3,100,

This schedule was decided upon
s the best means of alding
those people In the lower salary
brackets who are moal hard-hit

by inflation, without automati-
cally resulting In high wage In-
oreases for top political-patron-
age people, who normally ride in
on CSEA wage improvements,

The State has offered a $250,
one-time bonus, effective July 1,
And an agresment o continue
the traditional increments, but
delaying them to July 1 also,

No offer has been made by the
State on the guestion of discl-
plinary procedure, and no sig-
nificant offer has been forth-
coming on health insurance, an
Informed spokesman sald

KEY ELEMENTN THAT
SHAPED ACCORD FROM
TUMULTUOUS DEBATE

Carey Institutes Fact-Finding Procedure

I have vour letter of March 29 and have discussed

 “its eontents with Mr. Northrup and others of my staff.

I am aware that although the State has offered ap-
proximately $50,000,000 in wage increases, negotiations
are presently at an impasse,

The Public Employment Relations Board has in-
dicated that it will, pursuant to the statutory impasse
procedures, appoint a three-member fact-finding panel
today.

Since I know that the State’s negotiators have
indicated to you the severe fiscal restraints in which
we find ourselves and which I personally emphasized
to you on March 9, | need not repeat such statements
in this letter.

I do repeat, however, our request that you join
with us in following the statutory impasse procedures
as a means of resolving this dispute,

Wenzl Agrees To Governor's Proposal

Your offer today was not received until after the
commencement of the Delegates Meeling, and | read
it as I was preparing to deliver my statement, Mean-
while, 1 directed an answer to be forwarded to you
during the meeting.

While | disagree with your conclusion regarding
the legitimacy of vour offer or its impact on the State
fiscally, I accept the offer to renew negotiations and
to attempt to resolve the current impasse,

As your letter is being served, I recommended to
the Delegates that they use all the tools available, and
urge vou Lo do the same,

This action requires good faith on both sides, and
I trust your intent to proceed in that fashion accord-
ingly.

Subject to the approval of the Delegates, I accept
vour offer to join with us in resﬂ the dispute.

Delegates Approve Schedule For Action

1. CSEA shall institute court action on April 1,
1975, to force New York State to show cause why
increments should not he paid, effective on the legally
constituted date,

(Continued on Page 16)
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CSEA Statewide Delegates meeting began in orderly fashion, ay officers and other ranking officials of the
union listened intently to the statement by Theodore C. Wenzl, the Association president, concerning the
Intransigence of the Administration.

Fact Finding Begins On Contract

(Continued from Page l)‘
Academy of Arbitrators, the In-
dustrial Relations Research Asso-
ciation, the Bociety of Profes-
sionals In Dispute Resolution,
and the American Economic As-
soclation.

Dr. McConnell, an adjunet pro-
fessor at Cornell University, is the
former president of the Univer-
sity of New Hampshire, and for-
mer dean of thg Graduate School
and of the Industrial and Labor
Relations School at Cornell Uni-
versity. A professional arbitrator
since 1046, Dr, McConnell was a

member of the War Labor Board
and the Wage Stabillzation
Board. He also has served on
numerous Presidential boards,

On your way up?

Let this new deluxe reference pluy
serve you all the way by giviog you
the most inclusive & precise com
dium of (1) rthe latesc u-vmlnuﬁ:
& coocepts used by line & saff offi-
cers. dept., heads & manager ar every
level & function in the civil service:
and (2) & thorough description of
all leading profesionnl associations
& institations & the new degrees,
diplomas & certificares they offer in
modern  supervision & management
through year-round part-time, week-
end & correspondence studies, nation.
wide. Bookstore price: $10.00Ftax.
Your price: $6.99 postpaid until the
end of this month.

cut along dotted line and mail today

| SYSTEMS RESEARCH C€O. :
| Personnel Department |
! Caroer Training Division |
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{ CA' 90004 ‘
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| meot,” wotheck/ money er |
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Los Angeles

pring vour last aame initialy

pmu vour address

|
‘pnm your city & state up ;

CSL |

Silver, re-
from Georgs

An asttorney, Mr,
ceived his LLB
Washington University Law
School. He hag served as a su-
pervising attorney with the Na-
tiona! Labor Relations Board
and has represented both em-
ployers and unions in legal mat-
tars before arbitration panels. An
arbitrator, medlator and fact-
finder, Mr, Sllver has been active
In numerous cases Involving both
public and private labor groups.
He formerly was an economic
advisor to a Federal Fact Finding
Board and a labor economist
with the Bureau of Labor Sta-
tstics of the U. 8. Department
of Labor. He is' on the panels of
Federal Mediation and Concilia-

tion Service, the National Media-

Clerk Examination
Prep Sessions Set

MANHATTAN-—The Civil Ser-
vice Employees Assn. Is glving a
special preparatory course for
members for the inter-depart-
mental promotion examinations
for Senlor Clerk, Grade 7; Sen-
lor Account Clerk, Grade 9; Sen-
for Audit Clerk, Grade 9, and
SBenlor Statisties Clerk, Grade 9.
The courses will begin Tuesday,
April 8, and will be given twice
weekly through Tuesday, April
29 at 2 World Trade Center,
Manhattan, Additional informa-
tion s available from Evelyn
Glenn; the telephone number 1s
(212) 488-2520.

' SOHO ART ADVENTURE \
VisIT
Artists, Cast-lron
BUILDINGS

Wild Shocking
Art Panorama ‘

| WRITE:
Art Advenures

158 Hicks St,
Bkiyn, NY 11201

CALL:
858-4834

Civil Service Job
Preparation

ELEVATOR
OPERATOR

No Training or Experience Reguired

BUILDING GUARD
No Training o Expecience Required
SENIOR
EMPLOYMENT
SECURITY CLERK

Profesional Education
Preparation (PEP)
215 West 23rd Street, NYO
(212) $49-4814

tion Board, the American Arbi-
tration Association, and the Fed-
eral Pestal Arbitration Panel

Their findinzs are not binding
on the state, However, if action
is not taken on the fact-finders'
recommendations, the Assocla-
tion will institute a rule-book ac-
tion on April 15, The rule-book
action was' one of five steps
voted by delegates at CSEA's
statewide convention earlier last
week. The five points are listed
in the box at the right side of
page one

The five-point declaration, as
well as the reading of letters ex-
changed by Gov. Hugh Carey and
CSEA president Theodore C
Wenzl (also printed on page
one! brought to an end a rau-
cous meeting that saw several
very close votes on kKey lssues,

What seemed apparent there
wis a definite mood for strong
action to let the Adminis-
tration know that the Assooia-
tion was prepared to take what-
ever action necessary to realize
a falr seitlement with the State:
on the third-year reopener of
the contract that expires next
April 1, 1976,

What was essentially in

(Continued on Page 4)

Suffolk Ballots
Are In The Mails

SMITHTOWN — The Suf-
folk chapter of the Civil Ser-
vice Employees Assn. will
tally a mail ballot on the
proposed county contract settle-
ment Friday, April 18,

Ballots were malled with in-

dis-

stvuctions that they must be
vreturned to chapter headquarters
by 2 pm., April 18, when the
tally will be made

The proposed settlement pro-
vides pay Increases In several
ways, resulting in ralses ranging
from 11 percent to 17 peércent
for all employees. The package
Includes cost of Uving adjust-
ments, regular increments, flas

payments of $1,000 for employess
Al top step and true longevity
after 10 and 15 years
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CSEA president Theodore C. Wenzl gestures emphatically as he calls
Carey Administration te task for lack of good-faith bargaining. In
early part of session he made controversial ruling on strike vote, but
Iater returned to read letters he exchanged with Governor Carcy

agreeing to fact-finding.

_Become a Stenotype Stenographer

The career is exciting . . . the pay is good.
Stenotype Academy can teach you how to
enter this rewarding field if you have a high
school diploma or equivalency

You can study 2-evenings a week, Saturday
mornings or 5 days a week, We'll teach you
whatever you need to know Licensed by
the N.Y.S, Dept, of Education, U.S.
Gov't Authorized for non-immigrant
Aliens and Approved for Velerans,

CALL TODAY FOR A FREE CATALOG.

STENOTYPE ACADEMY W02-0002

259 BROADWAY, NEW YORK CITY «

IPPOSITE CITY HALL)

Opens
Sunday, April 13th

The New York grrﬁl%gg

MARK

bth Avo.

Noon-7 P.M.

ot e, Admission $1.25

CSE&R A

FROM CIVIL SERVICE EDUCATION AND RECREATION
ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY

SPECIAL

FOR THE FIRST TIME
ST. Maarten—7 Nights

Ly, May 11 Rer. May 18
Al the luxurious CONCORD HOTEL & CASINO

.O.....................................I..
...................'.O..............O......

$299
Plus $30 taxes and service

PRICE INCLUDES: 7 breakfasts and § dinners; one hour open

bar cocktail party; extras.
Air Tramportation based oo-Charwer Flight
ADDITIONAL DEPARTURES:

May 1825 May 3—June X
JUNE 30-—-JULY 7; JULY 21—18; AUG. 18-—2%;
AUG. 25—SEPT. 1. CALL FOR INFORMATION.

CSE&RA (212) 575-0718
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Children’s Services Employees Ask Fact-Finder Hearing

Win An Onondaga Class Action

(From Leader Correspondent)
SYRACUSE—Onondaga County Child Protective Services employees have won a class
action grievance against the county.

In Stalled Syracuse Talks

SYRACUSE—The negotiating team members of Unit 6,
Syracuse City School District, Civll Service Employees Assn.,
nformed unit members that it has asked a fact-finder in a
contract dispute with the district to schedule a hearing on

As of September 1973, the Legislature required that each county provide 24-hour
protective services for children, Onondaga County devised a plan for primary and secondary

workers to be on call. The em-
ployees were given token com-
pensation for their night and
weekend duty.

The employees flled a class
action for additional compensa-
tlon as stipulated In their con-
tract with the county. The hand-
book for all employees states
that, “all employees will be com-
pensated with compenszatory time
off”

The employees charged that
the county had changed their
terma of employment without
negotiating with the Civil Ser-
vice Employees Assn.

A Publle Employment Rela-
tions Board hearing ruled that
the county did not change the
terms of employment, as there
was a remedy in the county em-
ployees” handbook for compen-
sation, The charges against the
county were dismissed.

In June 1974, the case went
before arbitrator Irving Shapiro,
who ruled In August 1974 that:

* Employees required to per-
form such duties should recelve
four days compensatory time off

for each seven days that they
were on night and weekend as.
slgnment.

® One additional day off
should be granted if the assign-
ment fell on & holiday.

® Hour-for-hour time off
should be granted for physical
investigations, or those investi.
gations made other than by tele-
phone,

® Should the department head
find it not possible to grant time
off within 30 days, he may by
mutual sgreement with the em-
ployee agree to subsequent time
off. If no such agreement can be

Buffalo Dinner Meeting

BUFFALO-—The Buffalo chap-
ter, Civil Service Employees
Assn,, will hold a dinner meating
Wadnesday, April 16. The event
will be held at the Plaza Suite
Restaurant, One M & T Plaza,
Buffalo. It will begin at 6 pm.

BUY
U, S.
BONDS!

> CSEA calendar o

Information for the Calendar may be submitted directly

to THE LEADER. It should include the date, time, place,
address and city for the function. The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.
Attn.: CSEA Calendar,

APRIL

8—Orange County unit board of directors meeting: 7 p,m,, Casa
Fiesta, Middletown.,

9—Orange, Ulster and Sullivan Counties Retiree chapter meeting:
Solomon Kiner Building, Middletown Psychiatric Center, Middle
town.

|4-Statewide Human Rights committee meeting: |2 noon, Holiday
Inn, Route 9, Fishkill,

16—Buffalo chapter dinner meeting: & p.m., Plaza Suite Restaurant,
One MET Plaza, Buffalo,

17-New York City chapter executive board meeting: 5:15 p.m.,
Francois Restaurant, 110 John St., Manhattan,

17—Edward J. Meyer Memorial Hospital unit nomination meeting
Candlelite Room, 3740 Harlem Road, Cheektowaga,

I18~Drawing for ballot positions for CSEA statewide elections: CSEA
Headquarters, 33 Elk 5t., Albany.

23—~Metropolitan Armory Employees chapter meating for nomination
of officers: 2 p.m., Kingsbridae Armory, 29 W. Kingsbridge
Road, The Bronx.

25-26—Syracuse Region 5 meeting: Hotel Syracuse, Onondaqa at
Warren Street, Syracuse,

MAY

5—West Seneca Developmental Center chapter meeting,

b—Syracuse Area Retirees' chapter luncheon meeting to elect and
install new officers: | p.m,, Raphael's Restaurant, State Fair
Boulevard, Syracuse.

T—Statewide Committee to Study Probation open meeting for
Oneida, Madison, Otsego, Herkimer and Chenango County
8prt:»l'mfior! officers: Treadway Inn, New Hartford.

9—Binghamton chapter Mest the Candidates Night and dinner-
dance: 6:30 p.m., Fountains Pavilion, Johnson City,

9—Albany Region 4 "Mix and Mingle'": 5:30 p.m. to | a.m., Polish
Community Center, Washington Ave. Ext,, Albany,

14=Suffolk County Retiree chapter meeting: | p.m., éullhoven Golf
Club, Central Islip Psychiatric Center, Central lslip.

14-16~Conference oprow York State Armorf Employees annual
meeting and election of officers: Holiday Inn, 57th Street and
Ninth Avenus, Manhattan, [Annua! banquet May 15).

IB—Dgﬂedlino to submit petitions for CSEA statewide and regional
offices,

23—-Mailing of ballots to CSEA membaers in statewide election,

JUNE

21—Last day for returning ballots in CSEA statewide election.

27-Counting of ballots by Ernst Associates, Albany, in CSEA state.
wide election,

28-Announcement of results in CSEA statewide election,

mnade, the employee should be
paid for the time.

Onondaga County refused to
nccept the arbitrator's declsion,
stating that the arbitrator had
exceeded hils authority.

The county took CSEA to the
Stat: Supreme Court In an at-
tempt to vacate the declision,
This sctlon was dropped this
February with about $12000 to
$13,000 going' to the employees
involved,

Ron Smith, fleld representa-
tive and Earl Boyle, CSEA re-
glonal attormey, represented the
county employees,

the issues as quickly as poasible.

In & letter to the members of
the unit, the team noted that it
feels “the district has been stall-
ing all through negotiations and
has been totally unfalr to the
employees in the bargaining
unit.,” The letter was intended to
bring the union members up to

dat2 on contrect negotiations
progress
It noted that, "After many

negotiating sessions, the CSEA
negotiating team declared Im-
passe. A mediator was assigned
and after four sessions, which
proved fruitless, we asked that
a fact-finder be assigned to hear
the issues and make a formal
recommendation for settiement,

"In the interim, a tentative
agreement was worked out be-
tween the Syracuse Clty School
District negotiator and CSEA, A
letter was sent by the school
district's negotiator to the fact-
finder informing him of the
tentative agreement and ad-
Journment of the fact-finding
session.

“The schoo! district’s negotia-
tor then presented the tentatlve
agreement to the superintendent
of schools for his approval, The
superintendent of schools reject-
ed the tentative agreement,”

The letter then noted that the
team then requested the fact-
finder's hearing.

Decry Alleged Imposition
Of New Broome Contract

(From Leader Correspondent)

BINGHAMTON—The Broome County unit, Civil Service Employees Assn., has filed an
Improper labor practice charge against the county In the aftermath of the imposition of

a 1975 contract.

Unit president Willlam McMann said that the action of the County in Imposing the

contract terms '‘represented oi-
rect. immediate and insidious
precedent by threatening to de-
prive county employees of every
right and beriefit secured by the
employees through collective bar-
mmhu

Mr. McMann added that in re-
sponse to the formal complaint,
the Public Employment Rela-
tions Board should rule that the
terms of the contract were not,
as he put it, “in the public inter-
est, including the Interest of the
employees involved.™

The complaint alleges that be-
cause of the county's fallure to
bargain In good faith, the con-
tract should be replaced with the
proposed pact agreed to by
county and CSEA negotiating
teams in September 1974 and the
county shbuld be directed to ex-
clude county legisiators as mem-
bers of future negotiating teams,
Two legislators who served on
the county’s bargaining team,
Fourth District Republican Brian
M. Prew and Eighth District Re.
publican Frank Boungiorne, are
no longer serving as county leg-
Islators.

The CSEA unit contends that
the ocounty engaged In an at-
tempt to impose a contract on its
employees by having the coun-
ty's negotiators agree to a pro-
posed pact last September when
they knew the accord would be
rejected by the legislature.

The complaint also oharges
that the legislators met in seoret
meetings to reject the proposed
agreement with the express In-
tention of unilaterally imposing
A contract,

The unit also contends that
the presence of legislators on thie
county's negotiating team de.
prived county employes of & falr

acted under a provision of the
Taylor Latv to impose contraoct
provisions on county employees
after a lengthy aseries of negotia-
tions with county CSEA repre-
senthtives falled to result in a
new, mutually soceptable ocon-

tract.

Under the terms of the im-
posed settlement of the dispute,
employees will be granted a 10
percent pay Increase, 9§ percent
of which will be across the board
with the other one percent ear-
marked for the salaries of em-
ployees required to work an extra
hour each day during the months
of July and August, when the
traditional 4 p.n, office closing
time will no longer be in effect
In the past, the offices had been
closed early due to poorly ven-
tilated offices In an old bullding.
Two years ago the county moved
into air-conditioned quarters in
the new government center in
downtown Binghamton and this,
county officials sald, ellminated
the necessity for early hours,

CSEA opposifion to the Im-
position of the contract terms
was met by the resolution’s spon-
sor, Mr, Bounglorne. He sald
that county employees possess
Job security far in excess of the
average taxpayer as well as
fringe benefits not usually en-
Joyed by employees in the pri-
vate sector, He did concede that

Calls Syracuse

SYRACUSE — Delegates to
the Syracuse Region 5 of the
Civil Service Employees Assn.
will meet here April 25-26,
according to reglonal president

« Richard Cleary,

This meeting replaces the one
that had been previously sched-
uled a8 part of the Statewide
Delegates Meeting, cancelled be-
cause of the corisls In contract
negotiations between CSEA and
the State

CSEA To Represent

ALBANY-—The Civll Service
Employees Assn. has been desig-

nated bargaining representative
for non-instructional employees
of the Whitehall Central Bchool
Distriot by the Sdate Public
Employment Relations Board.

salaries may be in need of ad-
Justment because of Inflation.

Mr. Bounglorne's measure waa
opposed by 15th District Legls-
lator Joseph Svoboda who con-
tended that the provisions were
inequitable. Mr. Svoboda said he
felt that i{f the county intended
to mandate a contract,” it is in-
adequate and unfair to give
those who are making only $4.-
000 and $5,000 a year the same
percentage Increase that thosge
in & $20,000-a-year-and-up brac-
ket are pgetting, We've got to
start looking at those minimums
and making them fair," he said.

At an earler hearing before
the legislature's finance commit-
tee, former unit president Jack
Herrick had pledged “increased
productivity and better quality
service" In return for an accept-~
able pay ralse. Mr. Herrick
added that the question of the
4 pm. closing time during the
months of July and August was
one the CSEA was willlng to
negotiate, but he felt the county
was, in effect, “trying to steal
that benefit from the employees.”

Region Meeting

Mr, Cleary said that he an-
ticipates the regional meeting
will be one of intense debate,
since 1t will be the weekend Just
prior to expiration of the grace
period that CS8EA has glven the
State to come lo terms on the
contract dispute,

8ite of the meeting will be the
Hotel Syracuse, Onondags and
Warren Stroets, In the cliy's
downtown area

Whitehall Schoolers

Employees inecluded in the bar-
gaining unit are full. and part-
time secretarial, clerical, main-
tenance, service and transporta-
tion employees, teacher aldes and
all other regular full-time and
part-time employees of the
distriot.

HAAVAT ADIAHES TIAD

Agpson |

161 ‘g pdy *

LS
=



\pril 8. 1975

Tuesday,

LEADER,

CIVIL SERVICE

T ——
Open Continuous
State Job Calendar

Assistant Actuary

Assistant Clinical Physician
Associate Actuary (Life)
Supervising Actuary [Life)
Principal Actuary (Life)

Associate Actuary (Casualty)
Supervising Actuary (Casualty)
Senior Actuary (Life)

Chief Physical Therapist

Clinical Physician |

Clinical Physician |
Componsation Examining Physician |
Dental Hygienist

Dietitian

Supervising Dietitian
Electrooncephalograph Techrician
Food Service Worker

Hearing Reporter

Histology Technician

Hospital Intern Corrections
Assistant Hydraulic Engineer
Senior Hydraulic Engineer
Industrial Foreman

Junior Engineer

Laboratory Technician

Public Librarians

Licensed Practical Nurse
Medical Specialist |}

Medical Specialist |

Mental Hygiene Asst. Therapy Aide
Mental Hygiene Therapy Aide (TBS)
Nurses Services Consultant
Nurse |

Nurse (I

Nurse | [Psychiatric)

Nurse || {Rehabilitation)
Occupational Therapist

Senior Occupational Therapist
Offset Printing Machine Operator
Pathologists |

Pathologist |l (Board Eligible)
Pathologist Il (Board Cortified)
Pathologist 1l

Pharmacist

Senior Pharmacist

Physical Therapist

Senior Physical Thorapist
Principal Actuary (Casualty)
Psychiatrist |

Psychiatrist |l (Board Eligible)
Psychiatrist 11l (Board Certified)
Radiology Technologist
Radiclogy Technologist (T.B. Service)
Senior Recreation Therapist
Senior Recreation Therapist
Rehabilitation Counselor
Rehabilitation Counsalor Trainee
Asst. Sanitary Engineer

Senior Sanitary Engineer
Specialists in Education

Speech & Hearing Therapist

Sr. Speech and Hearing Therapist
Stationary Engineer

Senior Stationary Engineer
Steam Fireman
Stenographer-Typist

Varitype Operator

Supervising Veterinarian

$10,714
$27.942
$18,369
$26516
$22,694
$18,369
$26516
$14,142
$17,629
$27.942

$31.056
$27 942

$ 8523
$10,714
$12,760
$ 7616
$ 5.827
$11.337
$ 8,051
$10,118
$14,142
$17.429
$10,714
$11.337
$ 8,051
$10,155 & Up
$ 8,051
$33,704
$27,942
$ 7,204
$ 7616
$15,684
$10,118
$11,337
$11,337
$11,337
$11.337
$12.670
$ 6450
$27 942
$33,704
$35,373
$38 449
$12.670
$14 880
$11,337
$12,670
$22.694
$27.942
$33,704
$35,373
($7,632-$9,004)
($8,079-$8,797)
$11,277
$12,670
$14,142
$11,983
$14,142
$17.429
($16,358-$22,694)
$11,337
$12670
$ 9,546
$10,714
$ 7616
$ varios
$ 6811
$14.880

20-556
20413
20-520
20-522
20.521
20416
20418
20.519
27-448
20414
20.415
20-420
20-107
20-124
20-167
20-308
20-352
20-211
20-170
20-555
20-135
20-136
20.558
20-166
20-121
20.339
20-106
20-408
20-407
20-394
20-394
20.405
20.584
20.585
20-586
20.587
20-176
20.550
20-402
20410
20411
2041
20.412
20.194
20-194
20-177
20.551
20417
20.390
20-391
20.391
20-334
20-334
20-553
20.553
20.155
20-155
20-122
20.123
20.312
20.178
20.552
20-100
20-10)
20.303
varies

20-307
20.313/314

Additional information on required qualifying experience and
application forms may be obtained by mail or in person at the fol.
lowing offices of the State Department of Civil Service: State Office
Building Campus, Albany, New York 12226; or Two World Trade
Center, Now York, New York 10047; or Suite 750, | West Genesee

Street, Buffalo, New York 14202,

Specify the examination by its number and title. Mail your
application form when completed to the State Department of Civil
Service, State Office Building Campus, Albany, New York 12226,

Straining to recognize speaker in audience, CSEA vice-president Irving Flaumenbaum, who chaired most
of the meeting. peers out at audience, At left Is another CSEA vice-president, Joseph MeDermott, of
Albany Reglon 4, and at right are Joseph Keppler, president of Central Islip Psychiatric Center chapter,
and Richard Doucette, president of Public Service chapter, Albany. Mr. Flaumenbaum, president of the
union's Long Island Reglon 1, s CSEA's highest ranking county officer, and, therefore, not directly in-
volved in the debate over the state contracet,

| New York's Sheraton Motor Inn
cares for your comfort.
- And your budget.

$1800 single
$2500 double

‘ Convenient free.indoor parking

Special City, State and Federal Govt. Rates

On the banks of the Hudson, overlooking the cruise ships
and just five minutes from midtown. Close to Lincoln Tun
nel, lust off the West Side Highway 42nd Street exit, Enjoy
y comfortable room with river view, cotffee shop, cocktal
lounge and maderately priced restaurant. Rooftop swim
ming poo! in season, Truly a special place to

stay, at very special savings for city, state and

federal employees. (Identification B

quired.) T

woes®

For resarvations dia 1325 5‘5‘
s dial 800/325.3535 “:o;u"?
Sheraton Motor Inn-New York City

INNS, WORLDWIDE
TH AVEN {EW YORK, NY. 212/895 X

|
|

|

If you want to know what's happening
to you
to your chances of promotion
to your job )
to your next raise |
and similar matters!
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Here Is the
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Lthe

that tells you about what 1s happen.

the
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happening to job vou have and

job you wamnt

Make sure you don't miss a single {ssue., Enter your sub ‘
| seription now
The price Is $§8.00, That brings you 52 lssues of the Civil
Service Leader filled with the government Job news you want
t You can subscribe on the ¢oupon below
- - - -,
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11 Warren Street
New York, New York 10007

I enclose §0.00 check or money order for n year's subserip-

Uon) to the Civll Service Leader, Please enter the name listed
below
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ADDRESS H
CITY Zip Code
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Fact Finding Begins

(Continued from Page 2)

puts was the timing of the nc-
tion

The first vote, calling for a
sbrike ot midnigh. April 1, was
ruled passed by Dr. Wenzl, This
was by volce vote

A 1oll call vote later in the
Aflernoon resulted in rejection
by delegates of an Aprdl 14 strik
deadline. The vole was 544 to
a1, with some ahstentions, Thi

13-vote m

gin 18 In itself mis-

leading, since some of the nean

ive vote weré cast bassd on
thred sepamle alternatives e
Ll n postponoement o
l [ ne
1 VOl Na 0
l ve- | chedule and th
itd upproved by vice.m
ident Irvi Flaumenbaum, act

haarman. Agaln. howe

Continued on Page 5

Pre-Exam Classes
Set At Kings Park

KINGS PARK

Park Psyveh

The K
trie Center
ivil Sarvice

chapler
Assn,, |

series of pre-exam

Emplovers
ponsoring a
lasses for chapter members who
plan to take the
clerk examination

ssnlor account
acoording o
Joseph Alello, chapter president

The CSEA official sald that
the classes have been arranged
and are being paid for
Kings Park chapter
be held In Bullding
Kings Park
to 7:30 pm
23, 28, and 30

Any Kings Park CSEA chapte:
membes interested In

classes should contact M

by the
Sesslons will
Seven of the
facllity from & pm
m April 14, 16, 2)

theao

Alello

MIMEOS ADDRESSERS,
STENOTYPES
STENOGRAPH for sale
and reat. 1,000 others,
Low-Low Prices
ALL LANGUAGES
TYPEWRITER CO,, Inc,

19 W, 23 5¢ (W, of 6th Ave.)
NY, NY, CHelsea 3-8084
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D
E
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The speaker here Iy Samuel Grossfield, president of Rochester chap-

Kenneth Cadieux, right, president of the unlon’s Town of Hempstead
unit, was proctor for one of the floor mikes set up for delegates’ use,

ter. Behind, delegates from New York City chapter, Willowbrook At the point that strike vote was taken, Anne Urban, president of Commerce chapter, Albany, rushed to
Developmental Center and Creedmoor Psychiatric Center chapter the stage In dramatic appeal for reconsideration, With her is John Gully, of Albany Tax and Finance

await their turns, chapter.

New York State’s
No. 1 “Get-Well” card

Blue Cross and Blue Shield Plans of New York State

Equal Opportunity Employers

Fact Finding Begins

(Continued from Page 4)
the ayes and nays seemed slmost
evenly divided

Mr. Finumenbaum is the rank

mg ofificer who 1s noi a statwe

emplovees, and also the longesi
ving of CSEA's vice-pre

lent M Plaumenbaum ook

wmrge of the mecting after I

Wenz executive vice«presiden

Thomas McDonough and vice-

mesident Willlam MceGowan had
{t the meeting

Delegates opposed to the early

uling stayed, however, to

llspule the vole, Mr. MceDonough

ind Mr. McGowan returned soon
ter

Later, Dr. Wenzl, too, returned

the meeting, explaining to the
Delezates that he had several
pressing items of business 10 con-
duct concerning the negotlations
H hen read copies of the let-
1ers thnt had been exchanged by
im and the Governor accepting

(Continued on Page 13)

Two Jobs
In Suffolk

HAUPPAUGE Graduation
from high school and four years
of experience in public works
engineering construction will
quallfy candidates for $7.500 o
$11.000 a year engineering in-
spector positions—exam 15-161
n Suffolk County, Candidates
should spply to the county eivil
ervice department

A written exam will be given
May 3. Plling closes April §

Filing for municipal personnel
technician trainee, exam 15-176,
At $10,118 u year, will be ac-
cepted until April 19

Candidates need a bachelor of
arts degree or four years of re-
sponsible administrative, mana-
gerial or professional experience

There 18 no residency require.
ment for either Job

The written exam will be glven
May 3§

Those Interested must flle
with the Suffolk County Depart-
ment of Civil Service, H. Lee
Dennison Executive Office Bulld.
ing, Veteran's Memorial High-
way, Hauppauge, zip 11787
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Save This Program

HERE |5 little to recommend Gov. Hugh L. Carey's plan
to eliminate the state's meat and poultry inspectors and
W turn the responsibility over to the federal government

The Governor's proposed budget will fund the state
inspection program only through the end of September, The
end of the state program, the Governor seems to feel, will
be an economy,

But will it?

As a cogent position paper issued by the inspectors and
sent to state assemblymen and senators pointed out, the
Governor has allotted $1,087,5560 to fund the program this
vear. Based on last year's figures, $2,412,262 is needed to
run the meat inspection program for 12 months. This latter
flgure is 0,002 percent of the §10.6 billion New York State
budget proposed by the Governor, a not especially impressive
percentage.

A saving? Perhaps in the short term. But what about
the nearly 300 state inspectors who will be wiped from the
taxpayer rolls if their Jobs are eliminated? What about the
many small wholesale and retail businesses — taxpayers
all — which will be forced to close? The state inspectors,
while demanding the highest standards from these business-
men, also understand their problems, This will probably
not be the case If the inspection program goes to the federal
government. What about the revenues that will be surely
lost in illegal distribution of meat and poultry by clandestine
operators? These persons now find It impossible to operate
because of the state Inspectors,

But more important, what about the program Itself?
New York State's Inspection program is regarded as one
of the best — if not the best — in the nation. It is highly
doubtful that the federal government could provide a pro-
gram that would give New York Staters the superior con-
sumer protection they presently receive.

We believe Governor Carey's plan to end the state In-
apection program is a false economy. We belleve his plan
will, in the end, hurt the consumer. We believé his plan
will not prosper and we counsel strongly against it,

Questions & Answers

Don't Repeat This!
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Q. 'm a student getting soclal
security payments. In the sum-
mers I work at a part-time job.
Someone told me that I'll be able
to carn more than $2,100 this
year and still get all my soclal
security checks, Is this true?

A, This year you can earn as
much as $2.400 and still get your
full social security benefits, If
you earn more than $2.400, $1
In benefits will be withheld for
every $2 you earn over $2.400,
Regardless of your total eamn-
ings for the year, you'll get your
checks for any month in which
your earnings are $200 or less.

Q. My sister, who has 4 chil-
dren, has very little inpome, Her
10-year-old son s mentally re-
tarded, Can she get a monthly
supplemental securily ingome
payment for her sen?

A, It depends on how severe
the cohild's condition s and
what the family's income and
resources are. Your sister should
contact any social security of-
flce to get complete details. *

Q. My children and I have
been gelting monthly soclal se-
curity checks since my husband's
death last year. He had been In
the Army since 1952, Someone
told me that there was a change
in figuring social security bene-
fits for military service. Is this
trye?

A, Yes. A now provision of the
law gives additional military
wage cradita of $100 per month
for active milltary service after
1056, You must apply 0 recelve
this additional credit. You can
do this at any soclal security of«
fice,

(Continued from Page 1)
maey so does a sirlke mark the
failure of collective bargaining,

Moreover, in the public sector,
all of the weapons are stacked
agailnst the public employees.
Leaders of public employee or-
ganizations have served oll
terms because of strikes. The
leaders of such organizations
have been fined. And so have
striking members. This & the
law of the vast majority of juris-
dictlons, It is the law In New
York State under the Taylor Act.

Right To Strike

On the other hand, we have
moved a long way from the dic-
tum of Justics Oliver Wendell
Holmes that a public employee
does not have a right to his job
and may be fired for participat-
ing In a strike. Indet¢d a number
of states recognize the right of
public employvees to strike, ex-
cept In such critical areas of
police and fire protection and in
areas where the state has custo-
dial responsibilities such as men-
tal institutions and in prisons.

Irrespective of stat> Inws pro-
hiblting public emplovee strikes,
such concerted actlon by publie
employees is not unususl, and
the' evidence shows that they
have been Increasing. For ex-
ample, in 1958 there were only
15 work stoppages In the publie
sector. In 1968 there were 254,
Since then, there have been
years in which more than 400
strikes of public employees have
been tabulated

In terms of work-days loat
during a sirike, the total num-
ber In 1958 amounted to 7.500,
By 1968 that toial inoreassd to
over two and a half million. The
number of employees involved in
strikes In 1858 was 1,720, In 1068,
It was over 200000, These sta-
tistics reflect In part strength-
enzd public employee organiza-
tions, but also Increasing frus-
wratlon among eivil serviee em-
ployees over salaries, working
conditions, and fringe benefits
wh:n contrasted with gains
made by employees In the pri-
Viite sector over the span of
years.

Collective Bargaining

The growth in the number
and intensity of public employee
strikes s also due in part be-
cause of the fallure of elscted
officials to comprehend the nsed
for and procedures for collective
bargaining with the public em-
ployees, This may indeed be the
basic problem confronting the
new state administration — a
blind to the urgent necessity for
good faith Dbargaining with
CSEA, which represents almost
200,000 sinte employees. Mayor
John V. Lindsay suffered a sim-
Har blindness in his early mo-
ments as Mayor, with the result
that the clty suffered a needless
subway strike.

Fallure to bargain in good
faith necessarily leads to nnger,
bitterness and frustration. The
long history of CSEA progress is
clear evidence that neither its
leaders nor its members are
strike happy, threatening job ac-
tion at every stuge of negotin-
tion. Indeed, the contrary is true,
and CSEA has shown remarkable
restralnt and diseipline in the
face of |ntransigence on the
management side of the bar-
galning table, vy

Eyeball To Eyeball
There & no excuse for the
obtuseness of the state admin.
istration which has led to an
¢yeball-to-eyeball confrontation.
(Continued on Page 10)

Law & You

By RICHARD GABA

Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Assoclation Labor
Law Committee,

A Case Of Dismissal

In a recent decision from the Sullivan County Supreme
Court, the Justice in Special Term disagreed with the dis-
missal of an employee by the Board of Trustees of the
Village of Liberty but felt, nevertheless, that he was power-
less to reverse that determination. The judge stated in his
holding: “I need not concur and refrain from doing so,
holding only that the determination of the Village Board
has a rational basis and cannot be annulled by this Court.”
Thereupon he dismissed the petition,

In this case, the petitioner, who was a Bullding Inspector
for the Village of Liberty, held his position by permanent
appointment in the competitive class of the classified civil
service. In May 1974, the respondent Viliage Manager served
charges on the petitioner, who answered the same and
thereupon a hearing was held, Evidence was adduced by
both sides, and In July, the hearing officer gave his find-
ings of fact and recommendations to the Village Board of
Trustees, stating that the petitioner ought to be reinstated
with full back pay less any amount earned in substitute
omployment, The Village Board considered the recommenda-
tions but, nevertheless, directed the Village Manager to
dismiss the petitioner. He was dismissed on July 20, 1974.

THE PETITIONER CONTENDED that his dismissal was
unlawful because the charges placed against him were for
acts allegedly taking place more than three years prior to
the date of the charge. The gravamen of the alleged offense
was that when the petitioner made his application for em-
ployment, he did not answer truthfully the questions of
whether or not he had ever been arrested or convicted of
u erime, His answer to the question was no, whereas, in fact
he had been previously arrested some 17 or 18 years ago for
the crimes of grand larceny, petty larceny, and unlawful
possession of a pistol. The court pointed out that the lan-
guage of Section 75 of the Civil Service Law permits the
charges to be made and determined under circumstances
where the incompetency or misconduct complained of would,
If proved In a court of competent jurisdiction, constitute a
erime, Since the answers on the application were made
under oath, the court was of the opinion that If proved
these acts could constitute perjury, which is a crime under
the New York State Penal Law,

- . v

PETITIONER ALSO argued that it was a denial of due
process under both the Federal and State Constitution in
Inquiry if he had ever been arrested. The court responded
to that contention by stating that while inqulry as to arrest
would be inappropriate in either a civil or c¢riminal trial,
such a question Is not constitutionally impermissible in the
context of an application for eivil service appointment. The
court also pointed out that the recommendation of the hear-~
ing officer was not binding on the Village Board of Trustees.
“The hearing officer's opinion and/or recommendation was
merely advisory in nature and not binding on the Board.

(Continued on Page 15)
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Save Meat Inspection Blitz Starts

MANHATTAN — The Civil
Service Employees Assn., in
{ts battle to save the jobs of
several hundred state meat
and poultry inspectors and the
inspection program {tself, has
dispatched coples of a position
paper, a4 petition and a letter by
CSEA president Theodore C.
Wenzl to all New York State
senators and assemblymen.

Elimination of the inspectors'
Jobs is part of the overall 1975-
76 budget drawn by Gov. Hugh
L. Carey. It will not provide
funds for the inspectors after
Oct. 1, Inspection services will
then be taken over by the fed-
era] government, but Agriculture
and Markets Commissioner Frank
Walkley has warned that if the
state [nspectors’ posts are elimi-
nated, a rise In lllegal distribu-
tion of meat and poultry in the
state may be likely. Mr. Walkley
added that the U. 8. Department
of Agriculture "has indicated a
willingness to take over the state
program” and to hire “most of
those Involved with the state
program.” However, additional

money will be required for the
federal government to hire the
inspectors, and Mr, Walkley ex-
pressed some doubt that Con-

gress will be willing to spend It
at this time. The program cost
the state $2.412282 last year,

Dr. Wenzl, In his letter to the
Governor, described himself as
“astounded” by the proposal to
eliminate the state inspectors,

“The budgetary implications of
relinquishing state control of the
current meat and ponltry In-
spection program are miniscule
and must be viewed by CSEA as
a product of a cursory review of
program areas where the state
could easily hand over to federal
control under the guise of econ-
omy,"” Dr. Wenzl wrote.

“I submit to you that many
of such proposals by your Ad-
minisiration are ill-advised and
at best represent, in the long
term view, false economies which
will eventually cost the state, the
consumer, and -small business
enterprises In the state, many
times over what now appear to
be small savings,"

The CSEA chilef pointed out
that the state inspectors have no
deslre to become federal employ-
ees because they would lose &
number of fringes,

“Your proposal,” Dr. Wenzl
toid the Governor, “can do no
less than result in increased un-

A forum on the meat inspection issue was held recently in Franklin
Square, Above, left, Abe Libow, recording secretary of the New York

City chapter, CSEA, gives reasons

why the state should retain con-

trol of lts meat Inspection program, On the right are three Long
Island legislators, Assemblyman Henry W. Dwyer, Senator John
R. Dunn and Assemblyman Joseph M. Margiotta. The three said
they were interested in the state’s continuing control of the pro-
gram and disagreed with Gov. Hugh L. Carey's plan to end I,
Chapter president Solomon Bendet also addressed the meoting.

employment affecting both State
and private enterprise employees:
the closing of many small busi-
ness enterprises engaged in meat
and poultry processing thereby
reducing State tax revenues; and
loss of State control In an area
so vital to the health and well-
being of its residents.”

The petition recelved by the
legisiators bore the signatures of
several hundred of the state In-
spectors from around the state,
It asked that the program be
continued and endorsed an at-
tached position paper

The position paper read. In
part, “New York State has al-
ways had reason to be proud of
its excellent record in surpass-
ing the required minimum Fed-
eral standards for consumer pro-
tection and New York State's
meat and poultry Inspection pro-
gram {5 no exception. In testi-
mony before Congress, Peter
Schuck of Consumers Union, a
leading consumer advocate,
siated that some states such as
New York and California are re-
parted to have superior meat in-
spection programs than the Fed-
eral government, This was noted
in Ralph Nader's publication,
Consumers Protection Report,
Vol. 11, No. 4.

"With Jegislative approval in
1968, New York State accepted
Its responsibility, along with 40
other states, to institute an ef-
fective and high-standard pro-
gram that met all Federal stan-
dards. We belleve that New York
State presently has the highest
standards in the nation. The New
York State meat and poultry in-
spectors have strived with pride

to provide a superior meat and
poultry product to the New York
State consumer, aiming always
for the highest quality standards.
Our personnel have worked hard
to Institute an effective, efficient
State meat and poultry structure
emphasizing health, quality and
protective standards.

“New York State has been a
leader In  encouraging other
states to adopt high standards
and resisting federal control of
what should be state functions.
If, today, the meat and poultry
program is relinquished by the
State because of a recession,
what will prevent all other fed-
erally subsidized programs oper-
ated under state conirol from
capsizing out of the state budget
into Federal control? Will the
state eventually allow the edu-
cational, transit, sewerage and
road bullding, and all other fed-
emlly subsidized sysiems to be
under Federal control?

“The Governor allots §1,087,500
to fund the meat and poultry
inspection program until October
1975. Based on last year's figures,
$2.412,262 s required to fund this
program for a full year which is
0.0002 of Governor Carey's state
budget of $10.8 billion proposed
for 1975-76. We're sure that this
amount can be supplemented to
continue our meat and poultry
ingpection program.” .

The package to the New York
State legislators also contained
an editorial written in the trade
publication Modern Grocer by
Howard Ackerman.

Mr. Ackerman, commenting on
the Inspectors’ position paper,

State News Posts
Opening In 3 Cities

New York Siate is seeking 17
persons with at least three years
experience In copywriting, news-
writing or public relations and a
degree in jJournalism, public re-
lations, communications or ad-
vertising for $10,714-a-year pub-
lic Information specialists posts
(Exam 24-287),

Those with a degree in any
field plus 30 credit hours in pub-
lic relations, journalism, adver-
tising, or radio and TV can also

ItSgood

room discount at the

fora

budget.

your

If you're a government employee,
you've got a discount coming on first
class accommodations at the down-
town Holiday Inn in Rochester,

See, you can afford to bring your
family if you want to.

Each of our rooms has two double
beds, color TV and individually
controlled air conditioning.

At the downtown Holiday Inn, you'll
enjoy the Windsor-Titfany ‘oo
place in Rochester for the complete
night out, Intimate atmosphere, Fine
Food. Great Drinks. Dancing. And big
exciting entertainment.

And, it won't be hard at all, with the
discount, to stay within your travel

m, the

The discount is for Federal, State
and City government employees.

All you n;od to get it is to show us
card.

Special single
room rate for you;

Special double
room rate:

$19 .

|
Aoliday Dwa
120 Main St. East
Rochester, New York 14604 (716) 546-6400

apply, There are no residency
requirements.

A multiple-choice written ex-
am, testing skills in publicity,
promotion, and intéerpreting writ-
ten material will be held June 21.
Another qualifying written ex-
am, testing ability to create and
prepare informational material
for the media will be held the
same day,

Candidates must pass both
tests: however, final scores will
be determined by the multiple
cholce test only.

Applicants should apply at the
state civil service deépartment at
2 World Trade Center, New York
City; State Office Building Cam-
pus, Albany; or Sulte 750, 1 West
Genesee 8t., Buffalo,

observed, "“As we face an Indefi-
nite continuance of economic
uncertainties, promulgated by
soaring Inflation. the need for
budget cuts and belt-tightening
becomes more and more impera.
tive,

“But when this action threat-
ens the very quality of a program
Instituted to protect and main-
tain the food we consume, the
line must be drawn, If the state
legislators are lruly concerned
with the perserverance of excel-
lence, they will find a more
equitable way of saving money—
not at the expense of thelr con-
stituents.”

Circulate
Petitions

ALBANY — A petition-signing
campaign with a goal of thou-
sands of signatures supporting
the retention of the State's meat
inspection program plus saving
some 300 meat and poultry in-
spector jobs has been launched
by John Weidman, Civil Service
Employees Assn. board represen-
tative from the State Depart-
ment of Agriculture and Mar-
kets,

Mr, Weidman, now circulating
petitions, requested that CSEA
members and other interested in-
dividuals statewide prepare simi-
lar petitions and obtain as many
signatures on them as possible.
Completed petitions should be
colleeted and malled to Mr,
Weidman, who will deliver them
to the proper State Legislature
leaders,

Mr. Weidman suggested the
following wording on the peti-
tions: “We, the undersigned, in
order to assure the consumers of
New York State wholesome meat
and poultry producls, petition
you to restore funds to the New
York State Division of Meat In-
spection. It is our sincere opin-
ioni that elimination of this pro-
gram will affect the meat and
poultry industry adversely and
permit the slaughter, processing
and sale of uninspected mveat and
poultry to New York State con-
sumers.”

The names and addresses of
slgners should both be included
on the sheets, Mr, Weidman said.

The completed petitions should
be forwarded to Mr. Weidman at
37 Tillinghast Ave, Menands,
N. Y, 12204, Mr, Weldman added,
time Iis wvery important, and
urged fellow employees to begin
circulating the petitions among
friends and relatives as gquickly
as possible.

and poultry products,

State consumers,

NAME

ADDRESS

TO: STATE LEGISLATURE

I petition you to restore funds to the New York
State Division of Meat Inspection, In order to assure
the consumers of New York State wholesome meat

It is my sincere opinjon that elimination of this
program will affect the meat and poultry industry
adversely and permit the slaughter, processing and
sale of uninspected meat and poultry to New York

Please éozﬁblete and mall to: '

John Weidman, CSEA Board Representative,
37 Tillinghast Ave., Menands, N. Y. 12204

DATE
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Niagara Contract Will Provide *'Low-Cost Life Insurance

7.5% Boost & Reopener Clause M

(From Leader Correspondent)

LOCKPORT—The 800 members of the Niagara County chapter, Civil Service Em-
ployees Assn., have ratified by a 4-1 vote a contract with the county that ended 10 months

of negotiations.

The two-year pact offers a 7.5 percent wage increase, with a maximum annual in-

crease of $000 and a minimum
of $600 plus n Wage reopener
clause in the second year of the
contract,

The ratification came after the
CSEA rejected a fact-finder's
recommendation of 7.5 percent,
with & $500 minimum and a
$1.000 maximum.

“1 thought it a fair and equit-
able settlement,” sald Willlam
M. Doyle, chapter president,
“These are tough times‘and con-
tract negotiation is no bed of
roses."”

Originally, the chapter had
sought a 12 percent Increase,
Besides the fact-finder's report,
it rejected a $615 across-the-
board county offer. That In-
crease, the chapter sald, was un-
fair to employees in higher wage
brackets.

Although the wage hike was
the principal item of the con-
tract, the pact also contained
other agreements. They include:

® Permission (o discuss CSEA
membership with new employees
during working hours,

® Standarized policy of two
hours off for medical and dental
visits,

* Appointment of impartial

Wm. K. Hoffman

POUGHKEEPSIE—Willlam
K. Hoffman, former presi-
dent of the Southern Confer-
ence of the Civil Service Em-
ployees Assn and perennial actl-
vist In union affalrs, died last
week at his home after a brief
illness.

Mr. Hoffman served ss vice-
president of the Hudson River
State Hospital CS8EA Chapter In
the 1950's and was & member of
the statewide resolutions com-
mittee, which had roughly the
same functions as the present-
day negotiating team.

Mr. Hoffman had a college
degree In teaching, and was em-
ployed as recreation supervisor
at Hudson River, In recent years,
he was & teacher at the Wassalc
Developmental Center,

“Bill Hoffman was the finest
gentleman I ever knew."” sald
Nellie Davis, president of the
Dutchess-Putnam Retirees chap-
ter, CSEA. "He always had time
for his fellow union members
and was never too busy to attend
CSEA meetings."

Southern  Reglon  president
James J. Lennon agreed. “Mr.
Hoffman had a big heart and a
calm, deliberate manner that in-
spired confidence from all CSEA
members. He was the perfect
moderator, and served in that
capacity at Innumersble meet-
ings. His death 5 o tremendous
loss to every public employee,
as well a8 o his family and
friends."”

Mr, Holfman was also & mem-
ber of the Elks Club and the
Poughkeepsie Town Republican
Committee,

Mr, Hoffman
the Board of Directors of CSEA
In Albany, and at the time of
his death was treasurer of the
Dutchess-Putnum Retirees chap-
ter,
He leaves his wife Elizabeth;
a daughter, Ellzabeth Sutka of
Poughkeepsio; & son, William of
Hyde Park, and a brother, Roger,

also served on

arbitrators, not department
heads, for discipline and dis-
charge hearings.

® Posting of all vacancies.

® Equitable treatment and
consideration In inter- and in-
tra-department transfers,

® BEqual distribution of over-
time.

® Grievance
safety violations.

® Second-shift definitions,
with premium pay for second
and third shifts of 20- and 25-
cents an hour respectively.

® Up to 60 days' sick pay for
maternity leaves.

® Permanent vehicle allow-
ance of 15 cents a mile,

® Improved bereavement ben-
efits to Include in-laws and
grandchildren,

procedure  for

® Increase in sick-day accum-
ulation from 165 to 175 days.

® Good Friday as a pald holl-
day. This bringa the total pald
holidays to 12 a year, The day
after Thanksgiving in 1976 will
become a pald holiday.

® Four weeks vacation after
14 years,

James C. Stewart, CSEA field
representative, was the chief ne-
gotiator for the chapter. Chapter
president Doyle complimented
the county negotiator, Donald
Eihinger, “for his ethical man-
ners in conducting negotiations"

The bargaining team included
Genevieve Kozyra, Helen Wil-
llams, George W. Frost, Rudy
Maida, Anne Bos, Dalton Diez
and Jenny Camarata,

ow Available To CSEAers

ALBANY—Enrollment in a special, low-cost group life

insurance plan, which does not, In most cases, require a
medical examihation, Is available during the month of May
to state employees who are members of the Civil Service

Employees Assn. -

Applications, with signed auth-
orization to have premiums de-
ducted from salary, should be
sent to the Insurance Depart-
ment, CSEA, 33 Elk St,, Albany,
N.Y. 12207, prior to May 31. Ap-
plications and literature explain-
ing the group life insurance plan
may be obtained from local CSEA
chapter representatives or from
the union headquarters at 33
Elk 8t.

CSEA members under 50 years
of age, who have not been pre-
viously rejected for this insur-
ance on the basis of a medical
examination, are eligible for the
plan without a medical exam-
{nation.

Members over 50 must take a
medical examination at the ex-
pense of the nsurance oom-
pany., Premiums are walved
should a member become perm-

Fired Deputy, Orleans Chapter
President, Restored To His Job

(From Leader Correspondent)

ALBION—An Orleans County deputy sheriff, president of the county’s Civil Service
Employees Assn. chapter, has been ordered reinstated in his job with back pay by an arbi-
trator who found his dismissal unjustified.

The deputy, Anthony Bagnato, was fired by Sheriff John R. Williams in January after

the sheriff accused him of in-
subordinetion and conduct un-
becoming an officer,

The sheriff sald the deputy,
in responding to an accident
last December, was impolite and
violated direct orders by asking
persons at the scene if the state
police had been summoned.

The arbitrator ruled the dep-
uty had been discharged “with-
out just omuse and there was
insufficient evidence to support
the charges against him."

James Stewart, CSEA fleld
representative who argued for
Mr, Bagnato, claimed the dep-
uty “did not viclate a direct
order because there was no di-
rect order. And even f there had

Impasse Is Declared
In South Glen Falls

SOUTH GLENS FALLS —
The Civil Service Employees
Assn. declared an impasse in
negotiations with the Village
of South Glens Falls over a new
work sagreement covering village
Department of Public Works em-
ployees,

CSEA fleld representative
Aaron Wagner said that talks
broke down after about a month
of negotlations, "because the vil.
lage's negotiating team s un-
realistically attempting to foist
upon these employees & plddling
offer that s totally unrespon-
alve to the needs of the times"

Mr. Wagner added, “in addi-
tlon to a negligible wage increase
offer, the Village s unwilling to
offer any increase whatsoever in
the major fringe benefits, which
form the core of any decent work
contract.”

The declaration of impasse has
been flled with the State Public
Employment Relations Board. A
mediator will be appointed to the
dispute.

must be regarded as invalld, be-
cause it falled to meet the post-
ing requirements of the con-

The arbitrator, Howard Foster
of State University of Buffalo,
agreed with the CSEA in his 10-
page decision, The CSEA, he sald,

“aptly argues that M we use
discharge as a punishment for
instability, what do we do with
lying, cheating, stesaling or
worse.

“A single outburst of bad man-
ners in a seven-year career Is
simply not Just cause for term-
ination,” Dr. Foster ruled.

anently dissbled before "age 60
with double indemnity in the
case of mocidental death.

The cost of the insurance s
10 cents bi-weekly per $1,000
worth of coverage for members
29 years or younger, Older mem-
bers may obtain this insurance
at lower rates, Members pay their
insurance premiums through the
automatic payroll deduction plan.

Statewide Election
Schedule Announced

ALBANY — Bernard
Schmahl, chairman of the
Civil Service Employees
Assn.'s special election proce-
dures committee, announced that
the printed positions of names
of statewide office-seckers on
election ballots will be made on
the basis of a drawing held Fri-
day, April 18, at CSEA head-
quarters in Albany.

Candidates for president, ex-
ecutive vice-president, secretary,
and treasurer, plus the state ex-
ecutive committee, are invited to
attend the drawing.

According to Mr. Schmahl,
members of the special ‘slection
procedures committee will draw
positions for candidates unable
to attend.

Election ballots will be mailed
May 23 and are expected w
reach members by May 27, They
must be returned to Ermst Asso-
ciates of Albany, an Independent
election agency, no later than 6
p.m. June 21, Replacement bal-
lots must be received by Ernst
Associates by € pm. June 26.
Baliots will be counted June 27.
The results will be made known
on June 28,

Part-Timer Grievance Filed

ALBANY —A contract griev-
ance has been filed by the
Civil Service Employees Assn,
and its outcome may event-
ually affect thousands of part-
time employees throughout the
state,

Responding to a memorandum
sent to all state department and
agency heads by Ersa H. Poston,
president of the Civil Service
Commission, CSEA legal coun-
selors are seeking & ruling on
Ms. Paston's directive which dis-
allows the accumulation of vi-
catlon, sick, and personal leave
by part-time employees: who
work less than five days a week,

The ocurrent leave benefits pro-
vided to part-time employees
since Sept, 1, 1867, under the
Department of Mental Hygiene
contract—this agreement being
used as a basis for the contract
grievance—allows part-time em-
ployees working a fixed number
of hours per week, regardless of
the number of days worked, to
earn sick leave and vacetion
credits In proportion to the time
worked,

The memorandum, dated Sept.
26, 1974, states that ourrent Civil
Service regulations provide vaca-
tion, sick and personal leave only
to those part-time, annually sal.
aried employees who work a fixed
number of hours, five days &
week.

Physicians, nurses, kitchen
helpers, psychologists, clerks, oc-
cupational therapists, ward aldes
and other key part-time person-
nel in Mental Hygiene will be af-
fected by the outcome of the
grievance which has reached the
arbitration stage. Eventually, all
part-time employees in the four
state bargaining units will be
represented In successive contract
grievances to be filed ut a later
date,

“Legal action was taken first
for part-time employees In Men-
tal Hygiene because of the eriti-
cal nature of their jobs” sald
Marjorie Karowe, a CSEA as-
sistant counsel, In institutions
operating 24 hours a day, seven
days a week, part-time employ-
ment Is essentisl, Many part-
timers relieve full-time staff by
working full weekends and four-
day weeks, enabling the hospital
to function efficiently and ef-
fectively while administering pa-
tient care. These institution can-
not function without part-time
personnel.”

Ms. Poston's memorandum

disruption of an institution’s
shift operstion—when {t has
been carefully srranged to pro-
vide maximum patient care—ls
not falr to employees, both full
and part-time, They depend dally
on these schedules In thelr pri-
vate, as well as professional lives.
Aside from that, employee bene-
fits provided during & contract
period should remain effective
for the duration of the agree-
ment,” Ms. Earowe sald.

The contract explires March 31,
1976. OSEA lawyers are seeking
to rescind Ms. Poston's directive,
at Jeast untll negotistions next
YEar,

Pact Won; Rescind
Charges In Wyoming

WARSAW — The Wyoming
County chapter of the Civil
Service Employees Assn, has
withdrawn {ts iImproper prac-
tice charge sguinst the Wyoming
County sdministration after the
administration, In an smergency
Board of Bupervisors meeting,
approved a tentative two-year
contract with the CSEA chatper
by a 12 to 4 vote,

The Board previously rejected

the pact by & 10 to 5 vote three
days earlier.
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NEW BROOME OFFICERS — Among new officers selected by the Broome County unit, Civil
Service Employees Assn., are, from left, board member Barbara Pickell; Richard Torrey, treasurer;
Joseph Gabor, board member; Carol Carter, secretary; Ida Gialanella, first vice-president; Richard
Petrisko, board member; William MeMann, president, and Naomi Shields, board member. Other officers
are Mary Pompeil, second vice-president and John Tangi, board member. The officers were installed
in formal ceremonies held recently in Johnson City.

A CSEA Grievance Will Be Filed
On W. Seneca Employee’s Behalf

WEST SENECA--Expressing “utter shock and disbelief in the lack of sensitivity” on
the part of top echelon staff at the West Seneca Developmental Center, James Bourkney,
president of the Civil Service Employees Assn. chapter there, said he will file a grievance
protesting the threatened firing of a 40-year-old woman, formerly a patient at the Institu-

ton and presently a ward alde
there.

Mr, Bourkney sald the unlon
is taking the unusual action of
initiating the grievance because
of the “cavaller manner" In
which the former patient is be-
Ing treated and because of cir-
cumstances about the ability of
the worker to defend herself due
to hospitalization for recent ma-
jor surgery.

Mr, Bourkney sald that while
tmmediate notice of appeal was
flled March 20, the final date
permitted for such appeals for
non-competitive employees with
iess than two years service under
current disciplinary procedures,
formal filing of the grievance
was held up pending a full in-
vestigation by CSEA fleld staff
and legal counsel,

He explained the union first
heard of the threatened dismis-
sal with the receipt of a copy
of the termination notice from a
relative of the aide.

The letter, signed by Louls
Hugzella, director of the Woest
Seneca Developmental Center,
listed 15 dates of what were
called “unexcused absences be-
tween Sept. 20, 1974, and Jan
17, 1875," and charged these
constituted misconduct because
they took place following three
"oounseling" sessions.

Citing what were called “your
emotional limitations,” the notice
also sald, “you are guilty of in-
competence in that you have
fadled to improve your work per-
formance and control your tem-
per."

Declining to identify the af-
fected worker, Elaine Mootry, a
former union president and a
therapy alde at the centér, sald
she first became acquainted with
the threatened worker about
elght years ago. She sald that
“administration should have
been aware of her capabllities,
because she was s patient here
for at least five years before
she was hired."” Although records
aren't avallable to the wunlon,
Ma. Mootry sald she would guess
“that ahe came here from anoth-
or Institution” This wes con-

firmed by the cousin who for-
warded the termination notice
o the union, and who sald the
woman formerly was at Newark
State School for about six years

Mr. Bourkney sald the worker
had always reported her ab-
sences as required in the con-
tract and had furnished doctor's
excuses when so directed.

CSEA Western Regilon 6 presi-
dent Willlam L. McGowan, a
center employee, said he will
personally coordinate appeal ef-
forts. He sald, “the situation il-
justrates the capricious and arbi-
trary manner in which some
administrators act.,” He explain-
ed that the union is seeking u
contract reopener to better de-
fine and equalize disciplinary
procedures,

Under currént contract provi-
sions, non-competitive employees
have a different set of disciplin-
ary rules and procedures than
competitive employees,

“Our contract calls for a re-
opener this year on this subject,
and this is one reason why we

demonstrated in Albany March
18," Mr. McGowan sald.

CSBEA fleld representative
Thomas Christy, who will pur-
sue the investigation and appeal
with the assistance of the un-
fon's legal counsel, compared
disciplinary procedures affecting
a non-competitive employee with
those applylng to the bulk of
state employees in the competi-
tive class,

“The two ‘clinkers” are the
seven calendar days appeal dead-
line and the finality of the di-
rector's decision, short of golng
o court,” he said,

Competitive employees are
given 10 working days for the
submission of a notice to appeal
and there are further steps, prior
o court review, Mr., Christy
summarized.

The workers are on par after
two years, and Mr, Christy sur-
mised the timing of the notice
was designed to beat the second
anniversary of the woman's em-
ployment in April.

Five-County Probation
Officers Holding Meet

ALBANY-—The Civil Service Employees Assn.'s statewide
committee to study probation held an open meeting for
all probation officers of Oneida, Madison, Otsego, Herkimer
and Chenango Counties April 7 at the Treadway Inn, New

Hartford,

Nels Carlson, committes coord-
inator, said topics discussed in-
cluded on-the-job accomplish-
ments and future goals of the
commitiee

Mr, Carlson reported that at
A recent probation meeting held
in Albany, It was decided that
individuals charged with what
they feel to be excessive case-
loads will be able to submit evid-
ence for possible litigation
against the State Department of
Probation for vioktion of Sec-
tion 3556.9 of the Executive Law.

Other items up for discussion
at the Albany area were a
memorandum by Walter Dunbar,
director of probation, regarding

promotional opportunities for
probation officers and the need
for further study of currently
pending legislation on probation
officers. Tentative future com-
mittee plans include meetings in
the Rockland-Westohester . and
Rochester arcas for probation of -
floers, Probation officers at the
Albany meoting were James
Brady, chairman, Bulls Cathey
(Erie), James Mattel (Nassau),
James Frisina (8L, Lawrence),
Peter COrieco (Jefferson), Alan
Creenfield (Sullivan), Hank
Fanning (Monroe), Bernard
Marosek (Onondags), and Jack
Whalen (Westichester),

Schenectady's Chapter
Gives Scholarship Fund

SCHENECTADY —Fred Farone, president of the Sche-
nectady County chapter, Civil Service Employees Assn, an-
nounced last week that the chapter has awarded $1,000 to
the Schenectady County Community College Foundation,

Ine. for five $200 student schol-
arships.

These scholarships wil be
awarded to CSEA members or
sons and daughters of CSEA
members in Schenectady Coun-

Pick Candidates
For Binghamton

BINGHAMTON-—The nom-
inating committee of Bing-
hamton chapter, Civil Service
Employees Assn, has an-
nounced Iits slate of officers for
the forthcoming chapter elec-
tions.

An asterisk following the can.
didates name Indicates an in-
cumbent officer. DOT indicates
Department of Transportation,
DOL Indicates Department of
Labor and SUNY indicates State
University of New York.

The candidates and offices
sought are:
President; Eleanor M. Kor-

chak*, SUNY; Burton 8. White-
man, DOL. First Vice-President,
Frances D. Goodwin, SUNY:
Louls Visco, DOT, Second Vice-
President, Tonl Began, SUNY,
Devere W, McRorie, DOL; Min-
nie P, Blaine, SUNY. Third Vice-
President, Edwin E. Lewis*,
DOT: Sandra Chamberlain,
SUNY.

Secretary, Jacqueline Burgess®,
SUNY: Jeannette C. Gaines,
SUNY. Treasurer, Margaret L.
Campoli, DOT; Howard F. Tay-
lor, DOT; Emile K. Mogannum,
DOL. Delegate DOT, Frank 8.
Micallzzi, Anthony Sarantopou-
loso. Delegate Downtown, John
J. Panaro, DOL; Frederick A.
Cheatwood, DOL, and Delegate
SUNY, Suzanne N. Snyder, Mi-
chael E Gorman, and John T
Price.

ty. Persons planning to enroll at
SCCC In September are eligible;
information on the scholarships
is avallable from the financial
aid office of the college.

In accepting the $1,000 for the
SCCC Foundation, Robert D.
Larsson, president of the college,
said, “"We are decply grateful
for this significant gift, which
will probably enable some stu-
dents to take advantage of the
opportunities for a college edu-
cation who might not have been
able to do so otherwise. I want
to express our appreciation for
the leadership of members of our
fine staff of civil service em-
ployees in making this possible,
ns well as affirming thelr com-
mitment to the goals of the
college.”

Set HWy. Talks
In Orchard Park

ORCHARD PARK—Negoti-
ations on the first labor
agreement ever drawn be-
tween the Town of Orchard
Park and the newly organized
Highway Department unit, Civil
Service Employees Assn., are ex-
pected to begin this week, ac-
cording to Willilam Nellist, tem-
porary president of the unit.

Although & definite date has
not been set, Mr, Nellist said that
fleld representative Robert E.
Young has been named chief
negotiator by James J. Powers,
CSEA Region 6 director,

BUY
U, s.
BONDS!

Set May Date For Albany
Employees' Mix And Mingle

ALBANY-—The second an-
nual Albany Region 4 “Mix
and Mingle" will be May 9
this year for Civil Service
Employees Assn. members and
their guests in the region

The annual dinner-dance s
for the purpose of providing an
opportunity for CSEA members
to get together with thelir fellow
employees In an informal atmos-
phere, sald the event's publicity
chalrman, Mary Toomey, 4 mem-
ber of the Motor Vehloles chap-
ter.

It will be held at the Pollsh
Community Center on Washing-
ton Ave, Extension, west of the
State Campus.

A Duteh Treat bar at 5:30 p.m

A 7% Pay Increase

ALBION--Pay raises of 7 per-
cent were Included In & two-your
contract signed by the Orleans
County chapter of the Civll Ser~
vice Employees Assn. and county
officlals. The pact, which ended
six months of bargalning, pro-
videa the Increases in 19756 and
1976, retroactive to Jan. 1. Med-
ical prescriptions and other
fringe benefits were also In-
cluded.

will be open prior to the dinner
at 6:30. A choice of roast beef
or chicken breast will be offered.
Music for dancing from 9§ pun.
to 1 am, will be provided by the
Ron Creslimo Band.

Tickets at $7.50 a person are
avallable from Mix and Mingle
chalrman Margaret Dittrich.

Lancaster Hwy. Workers
To Have CSEA As Agent

LANCASTER .— Town of
Lancaster highway depart-
ment workers have received
certification to be represent-
od by the Clvil Service Employees
Assn,, and negotiations on their
first contract are expected to
begin this week, according w
Mike Faso, temporary president
of the unit,

CSEA Reglon 6 director James
J. Powers named fleld represen-
tative Robert E. Young, of Alden,
chief negotiator in Lancaster, Mr
Young, who with Depew unit
preaident Willlam  Sorrentino
helped organize the workers, has
also negotinted the agreements
for the Villages of Depew and
Lancaster public works depart-
ment employees, He s chiefl ne-
gotistor for the 5,200 white-col-
lar employees of Erie County.
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Open Competitive
State Job Calendar

Applications Accepted To May 5
Oral Exams During June

Employee Health Service Physician Il ..$37,480

0000

27492
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Dor't Repeat This!

(Continued from Page 8)
The losses In efficiency that will
result from lowsred employes
morale is an unnecessary burden
for the administration to assume.

The fact is that there is room
for negotiation between the
state's fiscal stringency and the
justifiable demand of CSEA for
& salary Increase in the light
of the contract agreement to ad-
Just salaries during the third
vear of the contract. This was
the clear Intent of the agree-

ment In calling for a wage re-
NOMINATED FOR 11 ACADEMY AWARDS | e ey
including: ministration has no honorable
alternative but to comply with
BEST PlCTURE OF T"E YEAR this contract commitment.
On hand to take part in the informational picket line are three of
M K h the Civil Service Employees Assn.'s top executives, from left, treas-
rS. . e Oe urer Jack Gallagher, president Theodore C. Wenzl and State Execu-
tive Committee chairman Vietor Pesci,
The GodBather Cets Award
-
Bstelle M, Kenoe has wen Stafe Armory Annual Meeting
e ﬁ Tx::: :; n';:: ;::‘:::X’l ‘;;‘r:hcf ALBANY — John Lock, Metropolitan Armory Employees
NOW PLAYING A top’s Award by the US. Depart- Ppresident of the Conference chapter, Civil Service Employees
] Iﬂm [aassa) ment, of Labor. of New York State Armory Assn. Alfred Knight, chapter
-""" ::“ A : :"::.-r";. ¢ ‘”"'""" Employees, announced the president, said that reservations
o GEORGETOWNE | B Souis uA senenas Gimpuss group will hold its annual meet- for the mesting and banquet may
- by w:m ul %:ﬂ. :‘.:;"1..“'.[ T“E"ﬂ! B"mo ing and election of officers May be obtained from Cassell Brock-
LYMIC Alnd 5T. | LogwSE ORMNTAL . sourn maALLy WARRIORS! 14-16 at the Holiday Inn Mote], ett, 104th Field Artillery Bn.
= e E_ '.'.:"L...ﬁ. —~ 57th Strest between Ninth and Armory, 93-05 188th St, Jamai-
froce] " e &‘%‘1‘_ 3 Tenth Avenues, Manhattan, e, N. Y. 11433. The telephonc
;:.v.‘-"". [t TN woarn Mv AT S number is (212) 739-0421.
m.:gm'.m roh [57aren ccano QLA XD PROCTON'S The conference will hold its My; Enight asked those ar«
wwrestons 0.1, (MERAETNS  (UAIIAND | sy s annual banquet on the evening ..., empjoyees interested in gt~
of May 15 a4 the motel, tending to make their reserva-
— - The event will be hosted by the tions as soon as possible.
- |
“EARTHQUAKE"
Gestapo P
| "
‘ IS ALL AROUND!
Cokor by DELUXE® + A Bryaneton Relesse You'll FEg
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'm as see
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DOESN'T CAR
ABOUT

PUBLIC
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Among marchers was Ethel Ross, right foreground, CSEA executive vice-president Thomas H, McDonough Westchester chapter president Raymond Cassidy, left,

currently campalgning for signatures to submit petition took up placard to air unlon’'s views as he and other lines up with reglonal CSEA attorney Arthur Grae to
as candidate for CSEA president. She is a member of CSEA members walked in the freezing weather outside display signboard that they and hundreds of other
CSEA Board of Directors, bullding where Lieutenant Governor Krupsak was union protesters wore in picket line,

speaking.

CSEA Picketers Protest
Krupsak Proposal To Make
Pensions Half-Contributory

SCHOOL DISTRICTS
BURN WHILE

CAREY

xaupsax B '
e [,

il

Orderly group of protestery gathers outside New City meeting hall to shout for the Lieutenant Governor
o come oul.

One of the smallest picketers, one-year-old Jason Frishman, rides
plggyback, with his father Nissen doing the honors,

/ ~| G} nsau TS

EMPLOYELS

YOU JUST RAN OUT OF EXCUSES. 1 B= S0 TR M

MATHING

Sullivan County protesters were led by chapter president Earl Bivins,
H left foreground.
[ | 1] : ; y

You're smart enough to know that there's a lot more that you'd like to know .,
but you're busy ... and at the end of the day you're tired . .,

That's why there's a weekend college at C. W, Post.

You can attend classes on Saturdays or Sundays or both . .. and earn college credits
up to 6 credits in 6 weeks — in a wide range of undergraduate and graduate

courses, There are also courses for personal enrichment or professional growth.
Reduced tuition is offered for husbands and wives who enroll in the same course
and BankAmericard and Master Charge payments are accepted.

Spring semester 11 begins Apnil 19, 26, 27,

Summer semester begins June 28, July 12, 13,
Visit or phone Office of Special Programs,
C. W. Post Center, Long Island University, Greenvale, L1, N.Y, 11548
( Less than 25 miles from midtown Manhattan) * (516) 299-2431

Offices open Monday-Friday, 9-8:30; Saturday and Sunday, 9-5
Programs are also available at

Coordinate Campus in Brentwood, L.I.* (516-273-5112)
Carmel High School, Carmel, N.Y.* (914-225.-8441)

Kennedy Airport (for Port Authority employees — 516-299-2431 ) 0

N.Y.P.D. Headquarters (for N.Y .C. police personnel — 516-299.2431 ) Sonibors Besion 3 sesond vias-h o4 Moot Dinsdabe Aedh tone

L\ / ground, reviews the situation with reglonal supervisor Thomas Lupo-
- sello as the two men march through the roadside slush,
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CIVIL SERVICE

Delegates try to shield speaker at microphone from photographers. It was at this point that other nearby
delegates set upon Leader photographer Ray Hoy, During the ensuing melee, still other delegates suc-
ceeded in breaking up the threatened fight, It was one of several ineldents involving media representa-
tives during the day. At one point, a newswoman from an Albany station had to be escorted out under

the protection of guards.
[N ORI A S B A R H R AR UGN A AR BB )

PERSIAN — ITALIAN
TEHERA

45 WEST 44TH ST, MU 2.6588. No
hors d'oeuvres. Howard Hillman, a top asuthority in New Guide
Book Inside N.Y, Famed for Seafood — Steaks -
Curtaln time dinner. After theatre cocktails.

Persian and Italian specialties
Parties of 400, Luncheon
Cocktails — Dinner

1 Cocktall place dor free

Comtortably ruthc, your real log home brngs new cae
e year round hvng Complete pre-cut log packages
have sokd B 10 117 ciameter log walls. You can budo
YOUr own draam. of rely On your conlracior. Choose
from 26 models compac! hde
aways 10 Ml two story ol season
homes

Send for free brochure, or

enclose $3.00 for complete

catalog of model plasy and

oM.

> |
DEIGHAN REAL ESTATE
VERMONT LOG BUILDINGS
159 Main Ser

Lake Macid, N.Y. 12946

REP.
ot
$18.523.2488

LT R T T R T R R T A A TR AT

REAL ESTATE VALUES

Publisher's Notice of an iatention 10 make any soch prefer-
ence, limitation, or discrimination.”™
All real estate

advertised in this news s mewspaper will not knowingly ac-
V.N' # subject to the Federal Fair cept any advertising for real estate which
fousing Act of 1968 which mukes |t v in violstion of the law, Our readers
illegal o advertise “any preference, lim are Informed thar all dwellings adver
itation, or discrimination based on race, tised in this newspoper are avallable on
color, religion, sex, or natiomal origin, an ogual epportunity basis
CAMBRIA HT$ $35,990 Farms - N.Y. State
OWNER TRANSFERRED SPFRING (‘A;nluﬁ of Hundreds of Real
Extate & Busioess barguios. All types,
9 m ,‘" brick home. Tdeal for sizes &  prices DAHI REALTY,
mother /daughtet. Modern and im Cobleskill 7. N. Y
moculate. All appliances — -
HOLLIS $34,990 Mohuwk Vo".y R.ol E"ah

ONE OF A KIND!

¢ BR qualicy split, 2 Ffreplaces, 1V

CALL BTO Rity 723.8400 Now Yark Sinte Atonss

and Farms

= 29 Open Ac, Good frige. View . 818,350
Lots & Acreage - NY State  r o o o Wooted Ac $8,000
ANDES y ACS, TOWN RD. VIEWS Vy Gd Lge Barn and 44 acrm....$25,000
$4500. TERMS. NED ROMANO 914 FREE LIST Richard B, CORDES Inc
679.6336 Sideey 5, N.Y. 13838  607.563-12%6/7
Goiden : o
2 Florida
SRS SREESTNE
MOV FLORIDA MOBILEHOME
YOUR E LIVING IS EASIER
To FLOR'D‘ Your choles of 3} arems: Pompano Beach
A in & Fla, Schastian in lodian River
_("'""' :'l:'m‘:‘,'. (l?o‘a N‘i’c‘.'m\)'?nk‘b(‘.h‘y" country & Veanice on the Gulf Coam
$583.20; Philadelphia, $553.20; Hartdord, All homes backed with full | year
Conn., 4000 Iba, $612.80, oc an esti- wartanty for your protection. Gene
mate 10 any destnmion in Floekds, Metzgers Highland Moblle Home
Sales, 4689 N, Dixie Hwy,, Pom
Write pano  Beach, Fla. 33064, (308)
V468961,

SOUTHERN TRANSFER
and STORAGE CO,,INC.
Tel (813) 8224241

DEPT, €, BOX 10217
ST, PETERSBURG, FLORIDA, 33733

FLORIDA JOBS

Federal, State, County, City.
FLORIDA CIVIL SERVICE BULLETIN

$5 yoarly. § lssues

PO, Box 410846 L,
Mismi, Me. 321461

Gorgeows 4 bedrm Colol with uwlua baths, celling heat, quict street
n‘wnl kit, 2 full mod btha, many xtras $44,500; 6 BR Country Colonial, 181
To see & to buy! secloded acrey, trout stream—3$ 70000
§ BR spacious Colonial, 3 baths, real
QUEENS HOME SALES quality, $34.000; 3 BR 130-ye-old
170-13 Hillside Ave. Jamaica country Greek Revival dwelling with'
6587510 woant hoase, mudio, 18 acree—530,
000;  severa!l  profitable businesses
Notise, garage, vegetable sund &
dwelling, wmilor shop & dressmaker
Many good farms. Call or write G
JAMA'CA szz-’9° Franklin Trivmpbo, Broker, Canajo.
' rma sonw colomial with 144 baths, harie, N.Y. (NY. Thruway exit 29)
income apt in Finlahed bame, 2 Days 518:593.2541, Nhe S18.67%

Cat garage. A real beaucy! 621

The intensity of the debate reg-

isters on

face of Joan Shaw,

president of Brooklyn Psychiatric
Center chapter.

Cautioning against hasty action Is CSEA vice-president Seolomon
Bendet, who heads New York City Region 2. Mr, Bendet noted that
although he has a reputlation as a militant, he wounld advise the
delegates to think seriously about the course of action they would
declde upon,

Parllamentarian Harold Ryan, of Audit and Contrel chapter, Albany,
gives ruling on procedural matter, as two CSEA vice-presidents stand
by. At left is Richard Cleary, president of Syracuse Reglon 5.
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TO HELP YOU

BOOKS

Accountant Auditor
Administrative Assistant Offlcer
Assessor Appraiser (Real Estate)
Attorney

Auto Mechanic

Beginning Office Worker
Beverage Control Invest.
Bookkeeper Account Clerk
Bridge and Tunnel Officer

«Bus Malntainer — Group B
Bus Operator

Captain Fire Dept.

Captain P.D.

Cashler

Civil Engineer ;

Civi] Service Arith. and Voeabulary
Civil Service Handbook
Clerk N.Y. City

Complete Guide to C.S. Jobs
Computer Programmer
Const. Supv. and Inspec,
Correction Officer

Court Officer

Dietition

Electriclan

Eleotrical Engineer

Federal Service Ent, Exam
Fireman F.D.
Foreman

General Entrance Serles
General Test Pract, for 92 US. Jobs

H.S. Diploma Tests

High School Entrance and Scholarship Test
H.S. Entrance Examinations

Homestudy Course for C.S,

How to get a job Overseas

Hospital Attendant

Housing Assistant

Investigator-Inspector

Janitor Custodian

Laboratory Aide

14, Fire Dept.

Lt. Police Dept,

Librarian

Machinists

Maintenance Man

Maintainer Helper A and C

Muintainer Helper Group D
Management and Administration Quizzer
Mechanical Engineer

Motor Vehicle License Examiner

Public
{(Practical and Public Health)

Parking Enforcement Agent

Police Administrative Aide

Prob. and Parole ONMicer

Pollce Officers (Police Dept, Trainee)
Pharmacists License Test

Playground Director — Recreation Leader
Postmaster

Post Office Clerk Carrier

Post Office Motor Vehicle Operator
Posta] Promotional Supervisor-Foreman
Preliminary Practiez for H 8. Equivalency D
Principal Clerk-Steno

Probation and Parole Officer

Professional Carcer Tests N.Y.S.
Prolessional Trainee Admin, Alde

Railrond Clerk

Sanitation Man

School Secretary

Sergeant P.D,

Senior Chlerical Serles

Social Case Worker

Staff Attendant and Sr. Attendant
Stationary Eng. and Fireman
Storekeeper Stockman
Supervision Course
TPechnician Alde

Transit Patrolman

Vocabulary, Spelling and Grammar

Notary
Nurse

Contains Previous Questions and

PASS

GET THE ARCO STUDY BOOK

PRICES
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6.00
6.00
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| |1 Warren St., New York, N.Y. 10007
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As the afternoon session continued, caucuses were called to reach agreement on unified notion. This
cluster of delegates represented various State University chapters throughout the state. Speaking to the
delegntes is Albert Varacchi, in lght jacket, center top, chairman of the union's statewide Universities

committee.

Fact Finding Begins

(Continued from Page 5)

the fact of stalemate In the ne-
gotiations and need for Tfact-
finding

In the five-point schedule, the
rule book action means that em-
ployees will work only according
to their job descriptions, and will
not engage in out-of-title work,
The contingency fund is o pro
vide welfare relief for employees
who suffer financial problems as
# result of any union-job action

LEGAL NOTICE

The Sands Company, 405 Park Avenue,
NYC Substance of Cerr. of Lid, Parc
nership flled NY. Co Clk's Office July

16, 1978, and Amended Cert. of Lid
Partoership filed Fob, 6, 1975, Buasiness
producing and arrungiog the distribution
of feature leagth motion pictures, et
Genetnl Partper: Ermest Sands, 15 Pop
ar Drive, East Hilly, N.X Limited

set forth below

parmnership rweaty years unless
erminated a4 peovided in pant
puoship sgreement. Limited Parrners have
pot ugreed 10 make any additional con
Limited Purtners shall have
the right to have the amount of their
contributions reutened to them our of he

Partnees,
Ferm of

carlier
tributions

prabita of the parsership av provided in
partnenhip agreement, However, each
Limited Partoer shall remais Hable to
the Partoership for the full smount of
his otiglaal contribuion untl sach time
v the Parntnership is terminated or upon
his withdrawal as Limited Partoer, et
A Limited Partacr shall not have the
right 10 substitute am assignee as con
tributor in his place withour the written
convent of the Genern!l Partner, and
without offering the other Limited Part.
por the right w acquire his interest on
weems  andd  conditions sex forth in Part-
nemship Agreement. Geoeeal Partoer sball
have the right o admic additional Lim
ited Parwers, provided thar ar po time
shall the aggregote contributions of all
Limited Partnen excoed $275,000, No
Limited Partoee shall have priority over
ocher Limited Partoers as to repayment
of contributions or profin. Upon death,
Insanity, bankruptcy, asmignmeor for the
benefit of creditors, retrement or resig
nation of the individual Geoeral Panner
the Pactoership business may continue
ooly with the written consent of Limired
Parinens representing swosthirds of 1he
aggrepate amount of cootributioms, The
Limied Partners shall have no rights o
demand and receive property other than
coah  in eeturm for their coatribution
Article 4 of said Cerr. of Lid. Parner
ship s hereby amended 0 read W fol
lows: Ernesy Sands of 2% Poplar Dr,
Fase Hills, N.Y. Is the General Partner
Limited Partners, their address, Cash
Conesibution and Percentage of Share of
Net Profits ace Raymond Brunjes, 128
Wway, B'kiyn, NY., Ben Messenger, 200
E 37cth Se, NYC, Nicholas
Iroawood Road, Mutoatown, %
wach $10,000, each 5.6%, MHarvey Fried
man, 420 E 55¢h Se, NYC, Seymour
Terry, 463 Tih Awe.,, NYC, Willlam
Griffo, 10 Markwood Laoe, East Norch.
pore, NY., sad David G. Birnbeum,
1452 SM &, Bkhym, NY., each
$25.000, ecach 900, Milton Jacobs,
1751 South Ocean Dr., Hollywood, Fls,
Vincene CGriffo, 6 Midfarm Rd., Rock.
ville Centre, N.Y,, Robers L. Hocohoe
I88  Coachman Dr. North, Freehold,
NJ. Aston W, Welngarten, 215 Chest-
nut De, Eaw Hills, LI, NY. aod
Michae! Kieln, { Rockaway Ave, Gar
den Ciy, NY., sach $15.000, each 5.4%,
Phil Kreger, 40 Remsen Rd., Great Neck,
N.Y., 320000, 7.29%, snd Wiliam Ta
bachoik, 13 Sugar Maple Dr, Roslyn,
NY., 850,000, 18.0%

\
Looking grim as the debate rages are, from left, CSEA executive vice-

president Thomas H. McDonough, left, and vice-president William
McGowan, head of the union's Western Reglon 6.

At microphone, Abe Libow, of New York City chapter, warns of
Administration’s continuing threats of layoffs, saying this should be
the primary issue. Walting a turn at the microphone is A. Vietor
Costa, center, chalrman of the union's restructuring committee.

Three chapter presidents focus on rostrum, awalting answer (0 ques-
tion, From left are Alfred Everest, Parks and Recreation chapter,

Albany;: Earl Kilmartin, General Services chapler, Albany, and
Martin Langer, Rockland Paychiatric Center chapter, Orangeburg,
At right is OCSEA collective bargaining speclalist Robert Gulld,

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES ‘“Rio . it ™
w"hl FREFARATION FOR CIVIL SERVICE TESTS Switchbosed,
R Bookkeeping machine, H.5 EQUIVALENCY, Day & Bve. Classes.
EAST TREMONT AVE & BOSTON RD., BRONX - KI 15600
115 EAST FORDHAM ROAD, BRONX 2336700
Approved for Vetr and Forwign Stadents, Acered. N.Y. Siate Dept. of Bdwsation,
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277 YEARS — Fiftcen persons representing s total of 377

years of work experience were honored upon their petirement from
the Syracuse Developmental Center at a recent employee recognition
day held there. Clarence Laufer, former president of the center's
Civil Service Employees Assn. chapter, was among those honored,
At the ceremony, Dr. George Buchholtz, dircotor of the ocenter,

: ' »

A New Insurance Policy
Is Adopted By Retirees

ALBANY-—The Civil Service Employees Assn.'s statewide retirees committee and re-
tiree chapter presidents officially adopted a new life insurance policy at a meeting here
March 25. The policy was recently approved by the CSEA board of directors.

“This policy fills a need felt for a long time by elderly retirees who want more life

insurance but are unsure of their
abllity to pass a medical exami-
nation,” sadd Richard Merkel,
vice-president of the Insurance
firm of Ter Bush & Powell, who
described the benefits of the pol-
fcy at the meeting. No physical
exam iz required. i

The Insurance executive went
on to explain that many retirees
who continue their group life
insurance until age T0 need a
final expenses-type policy to
make up for the loss of the group
term insurance which expires on
thelr seventieth birthday. The
insurance plan is similar to one
already available to members of
the New York City Civil Serviee
Retired Employees Assn.

In other action at the meeting,
Chairman Hazel Abrama directed
the attention of the conferees to
the new maodel constitution form
mandated by the board of direc-
tors for all new CSEA chapters,
both active and retired groups
allke. The committee's consensus
was that segments of the man-
dated model are unsuited to re-
tiree chapters and should be re-
worded to make them more rele-
vant, Ms. Abrams sald that she
will bring this matter up at the
next meeting of the statewide
constitution and by-laws com-
mittee. Ms, Abrams will also be
inquiring about the committee's
reasons for not amending the
Assoclation's constitution, article
oI, section 2, entitled Retiree
Members, dealing with member-
ship eligibllity, as requested by
the Retiree Commitiee through
& resolution passed at the Dec.
5 meeting

Thomas CGllmartin, CSEA re-
tiree coordinator, described the
progress of state and federa)
bills which the CSEA retiree di-
vision supports. The 1975 supple-
mental cost of lving bill, spon-

sored as number A. 4134 In the
Assembly, provides a permanent
cost-of-living increase keyed o
the consumer price index of the
Labor Department's Bureau of
Statistics. This same bill would
provide an imumediate percentage
increase to all retirees who have
been retired for a year or more
after June 1975, on a graduated
scale of 4 percent for 1974 re-
tirees up to 11 percent for 1961
and earller retirees, In opposl-
tion to the Kingel's Commission’s
recommendation effective In
1974, the age 62 limitation is

eliminated in this CSEA-support-
ed proposed leglsiation

Another bill has been written
by CSEA, according to Mr. Gll-
martin, to provide a $2.000 sur-
vivor's benefit for state employ-
eés who retired in the year 1966

or earlier, after a minimum of 10
years service, This bill, so far
unnumbered, is sponsored by
Senator Douglas Barclay and As-
semblyman Thomas Brown

At the federal level, CSEA re-
irees are In full support of Ohio
Congressman Ashbrook's bill for
A $5000 federal tax exemption
on retirement allowances and
benefits, Mr, Gilmartin calied the
committer’s attention to & new
number assigned W Mr. Ash-
brook’s re-introduced bill, It is
now HR, 1584

A highlight of the meeting was
the appearance of Theodore
Wenzl, CSEA president, who dis-
cussed several matters of retires
Interest and reiterated his sup-
port for the objectives of CSEA's
Retiree Diviston

declared, “We will certainly miss their experience and dedication.” sy presidents at the
The SDS retirees, above, are, from 1ft: Frank Case, Philip Leonard,  gas
Edward Eckert, William Finnegan, Mr, Laufer, Dr, Buchhotz, Vera
Adams, Mary Scott, Eleanor Bosworth and Margaret Clary, Not pres- at
ent for the ceremony were retirees Ted Brooks, Victorin Jasak,
Violet Mackey, FEdith Randall, Grant Cummings and Erma Stearns.

A Free Transit
Bill Supported

ALBANY — The Civil Ser-
vice Employees Assn.'s retiree
committee members voted
unanimously In Albany to
support Cong. Benjamin Gilman
(R-Middletown' on his blll to

portation fares for elderly and
handicapped persons throughout
the country

In recommending the commit-
tee’s support, retiree coordinator

Thomas Gilmartin quoted ~Mr,
Gilman's words: "Our elderly
and handicapped, who often

must live on fixed incomes, are
the hardest hit by inflation and
rising costs. Further, transporta-
tion often poses unique problems
because of the lack of adequate
special facilities and services for
the handicapped and the elderly
This s an important step in
helping our senior citizens and
handicapped individuals to be-
come part of the malnstream of
our society.”

The bill, Mr. Glimartin told
the committee and retiree chap-
meeting,
introduced on Jan. 23, It
bears number HR 2036 and I«
present, in the House of
Repregentatives’ Transportation

Committee awaiting action

A LITTLE BAIT MONEY — In addition to a new rod and
reel, Delmar Nichols, right, was presented with “a little balt money"
by fellow members of the Town of Union unit, Civil Service Em-
ployees Assn. al ceremonles marking his retirement recently at
Endwell, More than 50 persons attended; Mr. Nicholy retired after
21 years of service with the town's highway department, Above,
with Mr. Nichols is Robert Densmore, left, CSEA unit president,
and Leo Green, Town of Union highway superintendent,

Ready To Retire?

Protect your future with Retiree membership In OSEA.
Goals of your State Retiree Committee:

4r

® Protect present retirement benefits,
® Provide permanent cost-of-living supplement,

® Health Insurance coverage for surviving spouse of
retiree,

® Special in-hospital cash indemnity insurance, |

provide free or reduced trans.’

® Organization of retiree chapters,
Send the coupon below for membership information,
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Metro Armory
Chapter Holding

Nomination Meet

THE BRONX — A special
meeting to nominate officers
for the Metropolitan Armory
Employees chapter, Civil
Service Employees Assn., will be
held at the Kingsbridge Armory
here, 20 W. Kingsbridge Road,

Alfred Knight, chapter presi-
dent, sald the meeting will begin
at 2 p.m. He urged any dues-
paying chapter member wishing
to run for office to contact the
c¢hairman of the nominating
committee, Howard Sergeant, at
the Seventh Regiment Armory,
643 Park Ave, Manhattan. The
telephone number is (212) 288-
0200

Officers to be elected by the
chapter members include pres-
Ident, vice-president, recording
secretary, executive secretary,
corresponding secretary, treas-
urer and sergeant-at-arms,

Will Honor Zeferetti
At Educational Luncheon

Congressman Leo C. Zeferett!
(D-N.Y.) will be a guest of
honor &t an annual luncheon
held in conjunction with the
Spring Educatlon Conference of
the United Federation of Teach-
ers April 19 at the Hilton Hotel,

Another conference guest will
be Senator Hubert H, Humphrey
(D-Minn.) who will recelve the
1975 John Dewey award.

LEGAL NOTICE

SUMMONS; Plainciff Des New
York County s the place trial basea
on the location of tht premises herein.
SUPREME COURT OF THE STATE OF
NEW YORK, COUNTY OF NEW
YORK; FEDERAL NATIONAL MORT.
GAGE ASSOCIATION, Plaintiff, agains
HERMINO TORES und JUANITA
TORES, his wife, if living, and If they
:‘e:ad._ the respective heirv-ac-law, next-
ks, distelb : e
trators, trustees, devisees, Jegotoes, an
glm. lienors, creditors and yuccensors
in | and Iy a
having or claiming under, by or th h
said defendants who may be dxnnd.m.by
purchase, inheritance, lien or otherwise
any right, title or interest in and to the
real property described in the complaine
lunh_ and “JOHN DOE" "RICHARD
ROE.” “JANE DOE" “"CORA COE,"
‘DICK MOE" and "RUBY POE' all
of whose mames are unksown to the
plaiodff, the last six names being ficri
tiows, they being intended for temants or
other persons huving an interest in the
premises whose names are unknown to
the plaindff, THE PEOPLE OF THE
STATE OF NEW YORK, JULIE SUG-
ARMAN, AS COMMISSIONER OF
SOCIAL SERVICES OF THE COUNTY
OF NEW YORK, FIRST NATIONAL
CITY BANK, THE CITY OF NEW
(PARKING VIOLATIONS HU.
endants,

REAU), Def,
NAMED DEFEND.

YOU ARE HEREBY SUMMONED to
amwer the complalat in this action snd
0 serve a4 copy of your amswer, or, if
the complaint s not served with this
wmmons, (0 serve a notice of appear:
woce on the Plaintff's Auorneys within
twenty (20) days after the service of
this wmmons, excluive of the day of
service (or within thiety (30) days aftec
the service i complete if this summons
s not persomally deliversd 10 you within
the Seate of New York): and lo ot
of your failure to appear or amwer,
judgment will be tmken agninst you by
default for the relief demanded in the
complaine,

Dated; New York, New Yock, Janvary
8, 1975,
CADWALADER, WICKFRSHAM &
TAFT, Attotoeys for Plainsiff,
Office und P, O. Addroms. One Wall
Strect, New York, New York 10004,

Tel. No. (212) 78S 1000,

To the above named defeodants: The
foregoing summons s served upom you
by publication pursuant 10 sn order of
the Hon, Nathaniel T, Helman, a Justice
of the Supreme Court of the Soae of
New York, dated March 10¢h, 1975 and
filed aloag with the supporting papers in
the New York County Clerk's Office,
This & an action w0 foreclose & morgage
on premises, 325 Fast 120ch Sereet, New
York, N. Y., belefly desceibed as follows:
On the south side of 120th Sereer, 303
foet 6 inches west of First Aveoue, being
o plot 100 foer 10 inches x 21 foer 6
loches x 100 feer 11 inches x 21 foet 6
inches, belng Lot 41, Block 1796, Sec.
tion 6, Dated: March 25th, 1975, Cad.
walader, Wickensham & Taft, Aucrnen

for Plalociff,

Appoint Sauerhoff

John E, Sauerhoff, Jr, ls the
new deputy regional director of
intergovernmental personnel pro-
grams of the New York Regilon
of the US. Civil Service Com-
mission.

He was formerly chief, grants
branch, of the division, and chief,
evaluating branch of the per-
sonnel management division,

WHERE TO APPLY
FOR PUBLIC JOBS

———
NEW YORK CITY — Persons
seeking jobs with the City

should file at the Department of
Personnel, 49 Thomas St, New
York 10013, open weekdays be-
tween 9 am, and 5 p.m. Special
hours for Thursdnys are 8:30
am, to 5:30 pm,

Those requesting applications
by mall must Iinclude a stamped.
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.): BMT (City
Hall); Lexington IRT (Brooklyn
Bridge), For advance informa-
tion on titles, call 566-8700.

Several City agencies do thelr
own recruiting and hiring. They
include; Board of Education
(teachers only), 65 Court St
Brooklyn 11201, phone; 586-
8060; NYC Transit Authority,
370 Jay S8t., Brookiyn 11201,
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the Individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 55th floor, New
York, 10048, (phone: 488-4248);
State Office Campus, Albany,
12226; Suite 750, 1 W. Genessee
8t., Buffalo 14202. Applicants
may obtain announcements
either In person or by sending
n stamped, self-addressed envel-
ope with thelr regquest.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mall,

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1208, Office of Court
Admin,, 270 Broadway, N.Y.,
phone 488-4141,

FEDERAL — The US. Civil
Service Commission, New York
Reglon, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. s hours are 8:30
am. to 5 pm, weekdays only.
Telephone 264-0422

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erie Blvd. West,
Syracuse 13202, Toll-free calls
may be made to (800 522-7407
Federal titles have no deadline
unless otherwise indicated,

INTERGOVERNMENTAL —
The Intergovernmental Job In-
formation and Testing Center
supplies information on N.Y.
City and State and Federal jobs.
It is located at 90-04 161st St.,
Jamaies, Queens, 11432 and of.
fice hours are from § am
& pm. weekdays. The phone for
Information about oity jobs Iy
523-4100; for state, 326-6000;
and for federal, 526-6102.

A 21% BaSe Salary Hike
Won In Wesichester Pact

WHITE PLAINS—The Westchester County unit, Civil Service Employees Assn., last
week overwhelmingly ratified a new three-year contract with the county.
The agreement was ratified by a vote of 3,389 to 176 and now goes to the Board of

Legislators for approval.

Under the terms of the new
pact, retroactive to Jan. 1, sal-
aries will be increased 8 percent
with a minimum of $700 and a
maximum of 81.700; 8 percent
effective Jan. 1, 1976 with a
minimum of $700 and a maxi-
mum of §1800; and 5 percent
effective Jan. 7, 1977 plus n cost
of llving adjustiment that should
result in an increase of not less
than 5 percent nor more than
*10 percent.

Regular Increments, if due,
shall be added to the szalary in-
creases, Longevity increments
have also been provided for in
the first year of the contract of
$450 after 25 years service; In
the second year, $300 after 20
years service; and in the third
year, $100 after 10 years service
and $150 after 15 years service,

The county also agreed 1o an
improvement in the dental plan;
to pay 100 percent health insur-
ance coverage for dependents,
and will purchase a $§50.000 life

. roactive to Mareh 5

insurance policy for Job related
deaths for those employees ex-
posed to danger of life in the
Correction, District  Attorney
and Sheriff Departments,

Mileage reimbursement will
now go to 13 cents per mile ret.
ronctive to Jan, 1; 16 cents ret-
18 cents
effective Jan. 1, 1976 and 20
cents effective Jan. 1, 1977,

The CSEA negotiating team
won an increase in shift differ-
ential from $6 to $8 retroactive
to March 5: to $9 effective Jan.
1, 1876, and to $10 effective Jan,
1, 1977. In addition, all 40-hour
per week employees will go to
37'% hours effective Jan, 1, 1976
and to 35 hours effective Jan. 1,
1977,

An Item in the new agreement
calls for the addition of Martin
Luther King's birthday to the
present 11 holidays. The county
has agreed to seek legislation to
make this effective.

Other Improvements were won

in the area of sick leave, ber-
eavement leave, personal leave,
maternity leave, tuition reim-
bursement, job security and
grievance procedures.

Mike Morelln, president of the
county unit, expressing gratifi-
cation with the large vote of
membership approval, sald that
the members should be proud of
the people who volunteered to
serve on the negotiating com-
mitiee,

Mr. Morelln added that Eman-
uele Vitale, the union's collec-
tive bargaining specialist, de-
served speclal thanks for his
work with the negotiating team.
The team members, in addition
to Mr. Morella, the chalrman,
were Cindy Wholey, Robert
Parkhurst, Charles Marchl, Vin-
cent Mauro, Carmine DiBattista,
Ernest Hempel, James Verboys,
Mary Ann Mikulsky, Carmine
Lamagna, Patrick Roche, Mar-
lene High, Roger Willlams and
John Whalen.

Creedmoor Chapter Alleges
Misuse Of State's Money

QUEENS VILLAGE—Creedmoor chapter, Civil Service Employees Assn,, has issued a
demand to State Attorney General Louis Leikowitz to Investigate reports that the psychi-
atric center's administration Intends, in the words of a message from the chapter, “to pay
strike-breakers double and triple overtime for simply working an eight-hour shift."

The message also alleges that
the .Cresdmoor administration
plans to house and feed the
strike-breakers with state funds,

The situation apparently stems
from the current unsettled state
of the CSEA-State contract
talks.

The message to the Attorney
General notes that employees in
the Medical-Surgical Bullding,
the Clearview and Jamalca
Units, the engineering depart-

A child with Leukemia.

A young woman awaiting
open heart surgery.

elp them — Give blood.

MAYFLOWER-ROYAL COURT APARTMENTS—
Furnished, Unfurnished, and Reoms.
Phone HE 4-1884 (Albany).

ALBANY

BRANCH OFFICE
FOR INFORMATION regarding advertise.
ment, please write or call:
JOSEPH T, BELLEW
303 SO, MANNING BLYD,
ALBANY 8, N.Y, Phone IV 2.5474

S R T,
GOVERNORS
MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT — COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER.

LARGE BANQUET HALL
SEATS UP TO 175 DINERS
AND BUFFETS SERVED,
FINEST FOOD ALWAYS.
EFFICIENCY APTS.

FRIDAY - SATURDAY NITES

9:30-1:30

FOR RESERVATIONS
CALL 456-3101

4 Miles West of ALBANY Rt. 20
&. 187, Gulideriond, N.Y. ":ég
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ments, support services and ad-
ministration offices have report-
ed to CSEA officlals that some
supervisors "have promised them
overtime pay for non-existent
work, plus free room and board.
on state funds, if they cross a
possible Civil Bervice Employees
Aszsn. picket line.

"“AtL this time, the Civil Service
Employees Assn, has not called
for any job action, Yet the
Creedmoor administration, dur-

ing an alleged budgetary crisis,
seemingly has unlimited funds
at their disposal--funds that the
Carey Administration claims are
not avallable for badly needed
salary Increases for state em-
ployees.”

The demand concluded that
should an nvestigation show the
charges to be true, Mr. Lefkowitz
must prohibit "the Creedmoor
Psychlatric Center administra-
tion’s misusing state funds.”

o e

Civil Service Law & You

(Continued from Page 6)
Such recommendations must be considered, however, to
determine if they comport more with logic and falrness than
does the inapposite finding of the Board in order that the
court might determine if the Board’'s finding is arbitrary,

capricious or unlawful.”

THE COURT ALSO embarks on an explanation of the
relationship between Sections 50 and 75 of the Civil Service
Law and concludes that the petitioner could properly be
removed under the provisions of Section 75 and not under
the provisions of Section 50. It appears to the writer that
Incompetence or misconduct as described in Section 76
pertains to the incompetence or misconduct in the per-
formance of his duties. If the petitioner was to be removed
at all, the effort to do so should have been made under a
elaim of violation of Section 50 of the Civil Service Law and
not under the disguise of bringing the petitioner up on
charges of incompetence or misconduct for allegedly falsi-
fying an application for employment where the alleged false
unswers involved actions which took place almost 20 years
prior to the date of the charge. Section 50 of the Civil Ser-
vice Law provides that a certification shall not be revoked
or an appointment terminated more than three years after
it 1s made, "except in the case of fraud." There is no men-
tion made, nor apparently was any finding made by the
hearing officer, that there was fraud involved In the alleged
improper answers on the application for employment,
Gilangiacomo v. Village of Liberty, 361 N.Y.8 2d 850,

<1
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State's Layoff Threats
Condemned By Wenzl

ALBANY —The series of state employee layoff threats from Carey Administration aides
“can only serve to further inflame state workers, keep the level of apprehension very high
among public workers and threaten the success of fact finding proceedings now under way,"
Theodore C, Wenzl, Civil Service Employees Assn. president declared.

Dr. Wenzl suggested Governor
Carey “should immediately muz-
zle his outspoken spokesmen be-
fore they cause Irreparable dam-
age” to efforts to seltle the
CSEA-State contract dispute
peacefully.

The most recent threat, from
State Budget Director Peter
Goldmark, was described as “in-
credible” by the union chief.

“The Goldmark pronounce-
ment 15 Incredible in many ways.
The number of firings announced
—up o 50,000 people! The off-
handed manner in which Mr
Goldmark threw out that num-
ber of firlngs, as if 50,000 jobs is
nothing! And the timing-—unbe-
lievably poor!—within hours af-
ter CSEA agreed to enter fact-
finding rather than call an im-
medinte strike and Just as the
first fact-finding session was be-
ginning "

Dr. Wenzl noted, “"We've been
hearing layoff threats since even
before Mr. Carey took office, and
those threats are partly respon-
sible for the anger and militancy
evident among state workers be-
cause Job security ranks right at
the top of thelr concerns in this
era of high unemployment. We
came through a crucial period,
April 1, without a strike and
we've entered an important new
phase In our contract problems,
fact-finding. But the crisis is far
from over-—we still have a strike
mandate for the end of April
And publie threats to fire 50,000
people certainly do not contribute
to reaching a solution befors
then."

Dr. Wenzl sald the Governor 1s
apparently so obsessed with his
budget problems that other,
equally important, considerations
are being ignored,

"For instance, the press views
threats of layoffs, Including
Goldmark’s threat 1o fire 50,000
state workers, as & pressure gim-
mick by Governor Carey to force
legisintors to vote for massive
additional tax measures that he
says are necessary to balance his
budget. In other words, if he
doesn't get his tax bills he'll just
fire 50,000 people instead. That
means the Covernor s using
state workers as pawns In his
power play against the Legisla-
ture, and frankly. we're sick and
tired of having Jjobs tossed
around with ulter disréegard and

disrespect for the people who fill
them well,"

The CSEA president said
“"Governor Carey and his mouth-
pleces apparently forget that
such tactles tied to budget con-
stiderations Impact as heavily In
the contract dispute situation.
The admindstration had better

start realizing It ‘can't use the
threat of layoffs against the
Legislature without having that
threat spin off directly to every
single state worker, And that
resulls In fear, apprehension and
uncontrollable concern about job
security, which In turr creates n
volatile situation."

Wayne's Detectives
Get Arbitrator Nod

LYONS-—An arbitrator has ruled in favor of the sheriff’s
department unit, Wayne County chapter, Civil Service Em-
ployees Assn, In a contract grievance filed by the union
ngainst the county for its refusal to pay dry cleaning costs

incurred by detectives In the de-
partment during December 1974,

Using past practice as the
basis for his award, arbitrator
John E. Drotning found Wayne
County in violation of the CSEA
contract. During the hearing,
James Hancock, CSEA regional
attorney, proved the county had
relmbursed detectives for dry
cleaning bills during the first
11 months of 1974, Gary John-
son, CSEA field representative,
was also present at the hearing,

‘The county Is now obligated to
reimburse the detectives for all

dry cleaning bills Incurred In
1974,

In his decislon, the arbitrator

- wrote, “It is an established point

in arbitration that the arbitrator
turns to past practice to deter-
mine the mutual intent of the
parties. The past practice in this
case Is clear and consistent—the
county has been reimbursing de-
tectives for dry cleaning, Thus,
it cannot make a unilateral
change during the lfe of the
contract.”

Albany Sheriff's Group
Asks CSEA Info Meet

ALBANY-—Sgt. Anthony Corsale, president of the Albany
County Sheriff’s Office Assn,, an Independent group formed
to determine the best employee organization to represent
the collective interests of all Albany County Sheriff's De-

partment employees, contacted
the Albany Region 4 office of
the Civil Service Employees Assn,
asking that an informational
meeting be held,

Albany Reglon CSEA field
supervisor John Corcoran said &
meeting was scheduled for March
22 with the organization at 2
pm. CSEA representatives ex-
plained the statewide organiza-
tion, the regional organisation
and formation of a separate unit
in the existing Albany County
CSEA chapter,

Joseph  MoDermott, Reglon
4 president, sald “"We welcomed
the opportunity.”

April 29,)

Delegates Approve Schedule For Action

(Continued from Page 1)

2. CSEA Delegates direct the negotiating commit-
tee to proceed to fact-finding.

3. Should the State (Governor and Legislature)
fail to accept the fact-finder award, CSEA shall con-
duct & rule-book action 15 days from now. (Ed. Note:
This would presumably fall on Tuesday, April 15, the
fifteenth day following the expiration of terms for the
second year of the three-year contract.)

4. Should the State fail to adopt the fact-finder
award within two weeks of the inception of rule-book
action, CSEA shall institute immediate strike action.
(Ed, Note: This would presumably occur on Tuesday,

5, Effective immediately the Board of Directors
shaull appoint u contingency action planning committee
which shall, umong other things, begin to raise money
to finance the planning for contingency action,

North Syracuse Aide
Wins Back Pay, Job

NORTH SYRACUSE — A
North Syracuse School Dis-
trict teacher aide has won a
case through arbitration,
keépt her job and was awarded
about $1,050 In back pay.

Joan Golley's position was
abolished Ilast September. The
school board sald that her ser-
vices were no longer needed and
denied her use of senlority and
bumping privileges,

In April 1874, the school dis-
triet and the North Syracuse
Teacher Alde unit of the Onon-
daga County Civil Service Em-
ployees Assn, chapter, drew up
a letter of understanding in re-
gard to dismissals. The North
Syratuse director of labor rela-
tlons denled Ms, Golley's griev-
ance on the grounds that the
letter was not an enforceable,

binding legal document

CSEAer Responds .

To Union's Critics

(Editor's note: The following letter, written by Civil Service
Employees Assn, member Mary E, Weidman, of Menands, was pre-
pared for publication in Albany area newspapers. It was intended as
a response Lo criticlsm of the union and also to the Inck of news
coverage of public sector employee viewpoinis. The Albany area
newspapers have not, to date, seen fit to publish it.)

In reply to many letters to the editors, editorials and
other items In local papers regarding CSEA employees and
thelr "outrageous" demands for more money—thelr “greed"”
when fellowmen are unemployed-—the fact that State work-

ers be eliminated because they
demonstrated in front of the cap-
itol for two hours—or took a day
off thelr vacatlon to stand up
and be counted—and the fact
that unemployed people in the
private sector will be unable to
support State workers any longer
with thelr tax money now that
they are unemployed—let's face
some facts:

First of all, what are our "out-
rageous” demands? A cost of Hv-
Ing increase to bring us up to
the level of people In the privale
sector who are the real Instiga-
tors of the inflation loday. Wheén
unions in private Industry de-
manded —and got — more and
more raises, and industry raised
costs of cars. food and other
items, both essential and luxury
items nlmaost out of reach, did
State employees ory and ralse
h-=-? We should have,

We weren't Jealous of them.
The employees in private Indus.
try were very happy over the
yenrs — until they ralsed them-
selves right out of a job, Now
they're crying and jealous of us.
They would like to see us fired
and themselves hired in our
plac2, But, back in the days of
high wages for private industry,
they were laughing at us and
saying we were crazy to work
for the Staie for peanuts, crazy
to take exams, go on probation
and work for "petty cash." Now
they think we're still crazy, that
we will give up our jobs and let
them have them,

Now, when they are collecting
unemployment Insurance, they
say we are greedy when actually
In many cases they are taking
home more money per week than
we are. They should ask them-
selves, "Where is all this lovely
money for nothing coming
from?" I'll answer the question
for them: from meé and other
State workers like me who have
big chunks of salary taken from

New Jefferson

Personnel Head

WATERTOWN-—H, Eliot Dick-
son, 31, former manpower ad-
ministrator of Jefferson County,
has been named as the county's
new personnel administrator by
the Jefferson Board of Supervi-
sor's personnel committee, Mr.
Dickson succeeds Willlam 8.
Coleman, who has accepted o
similar post with the city of
Anchorage, Alaska. The appoint-
ment, which will run for six
years, has & starting salary of
$16407

our pay for State and Federal
taxes, In other words, SUR-
PRISE, SURPRISE. SURPRISE!
—state workers pay taxes, too! !

And they say we shouldn't ask
for more money now that they
are unemployed; It Is In ex-
tremely bad taste. But, why us?
We hear every day of some pri-
vate concern getting 9 percent,
12 pereent in cost of living
raises: but THAT'S OK. Their
meas, bread and potatoes cost
them more than ours do.

Why don’t we hear from them
nbout the Governor, his second
In command and all the others
in the Capitol who are riding
the gravy train? A book could
be written about funds wasted
over there. Millions are as noth-
ing to them,

And what about the legislators
and their big raises they gave
themselves this year of $8500.
What possible justifieation do
they have for this? I Legisiators
are worth 56.6 percent more this
year than last, figured on a
four month basis, with some on
o three-day week, and allowing
two weeks for Easter recess, ote.,
why shouldn’t State workers. the
majority of whom earn under
$10.000, get a cost of living raise
alsa? Why does this cause people
in private Industry, including
editors and the unemployed, elc
to beat their breasts and moan?

There were many, many times
in the past and even now for
State workers to bite the bullet
and tighten thelr belts with no
compassion felt for us.

MARY E. WEIDMAN
Menands, N, Y.

Binghamton
Dinner-Dance

JOHNSON CITY — The
Binghamton chapter, Civil
Service Employees Assn., will
hold a Joint dinner-dance
and Meet the Candidates Night
Priday, May 9, at the Fountains
Pavilion hers

Candidates for statewide, re-
gidnal and local races who wish
to attend shouuld contact the
satellite office In Binghamtion to
obtaln  ceservations. The tele~
phone number s (07 T72-1750.
Tickets for the event are $4 each
and muy be pleked up at the
door. The deadline for reservas
tions is Friday, May 2,

The joint event will begin ot
6:30 p.n

25¢ Hourly Hike, Re-opener In Saratoga Springs

SARATOGA SPRINGS —
The City of Baratoga Springs
unit of the Civil Service Em~
ployees Assn, has reached A
contract settlement with the
oity on & new two-year pact that
Ingludes a 35 cents per hour sal-
ary hike in the first year and a
wWage reopener in the second.

Other highlights of the agree-
ment, which covers most em-
ployees of the City of Saratoga
Springs, are: 30 days maximum
siok leave pald at time of retire-
ment: an addition to the vaca-
tion accrunl aschedule ‘three
weeks after flve years of ser-
vice:; an additional pald holiday
on Election Day; u §1,000 life in-

surance polioy for all employees
with at least one year of serviee,
and payroll deduction authority
for OSEA Insurance programas

The agreement was algned by
unit president John MoGee and
Mayor Raymond Watkin, Aaron
Wagner was the CSEA fleld rep-
resentative amalsting In contract
negotiationas



