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Sanitation Men Complain— 
“Jobs Threatened If We 
Don’t Buy Overcoats”

By BURNETT MIJRPIIEY
Numerous complaints were received in The L e a d e r  office last week against alleged 

high-pressure methods of the Sanitation Department and various employee organizations 
in forcing the men to purchase winter overcoats. One caller declared that his superior 
officer in an uptown district sent him and several other employees home because they had 
not purchased the winter overcoats which they are required to wear. He added that his 
superintendent threatened to suspend the men unless they made a deposit on the coats this 
week and presented the receipts.

T h e  u n i f o r m s ,  s a y  t h e  c o m - + — — ----------------------------------------------------------------------------------------------------- -—
p l a i n a n t s ,  c a n  be  p u r c h a s e d  o n ly
a t  o n e  p l a c e — I s a a c ’s, a t  88 B o w 
e ry .  H o w e v e r ,  a c c o r d in g  to  t h e  
m e n ,  I s a a c ’s h a s  n o  u n i f o r m s  o n  
h a n d  b u t ' i n s i s t s  t h a t  t h e y  m a k e  
d e p o s i t s  o f  a t  l e a s t  $3 f o r  f u t u r e  
d e liv e ry .  T h e  o v e r c o a t s  c o s t  $9, 
f o r m e r l y  w e re  p r i c e d  a t  $7.

" T h e  r e t a i l t r  w o n ’t  l a k e  a  d e p o s i t

Less Than $2,400 Wage 
Accepted in Filing 
For Jr. Assistant Job

T h e  o r i g i n a l  r e q u i r e m e n t s  f o r  t h e  

p o p u l a r ,  c l t y - w i d c  p r o m o t i o n  t e s t  t o  

J u n i o r  A d m i n i s t r a t i v e  A s s i s t a n t  d e 

c l a r e d  t h a t  a l l  e m p l o y e e s  i n  t h e  c o m 

p e t i t i v e  c l a s s  w h o  h a v e  e a r n e d  $ 2 , 4 0 0  

o r  m o r e  i n  t h e  s i x  m o n t h s  p r i o r  t o  

t h e  a p p l i c a t i o n  d a t e  w e r e  e l i g i b l e  f o r  

t h e  e x a m .  I n  e x a m i n i n g  t h e  a p p l i c a 

t i o n s  r e c e n t l y ,  t h e  M u n i c i p a l  C i v i l  

S e r v i c e  C o m m i s s i o n  r o u n d  t h a t  a  

n u m b e r  o f  p e r s o n s  h a d  a p p l i e d  

w h o s e  a c t u a l  s a l a r y  f o r  t h y  s i x  

m o n t h s  w a s  l e s s  t h a n  $ 2 , 4 0 0  a  y e a r  

f o r  t h e  s i x - m o n t h  p e r i o d ,  b u t  d u r i n g  

t h a t  t i m e  t h e y  h a d  r e c e i v e d  b a c k  p a y  

w h i c h  b r o u g h t  t h e i r  t o t a l  u p  t o  t h e  

r e q u i r e d  m i n i m u m .

T h e  C o m m i s s i o n  w a s  f a c e d  w i t h  

t h e  p r o b l e m  o f  w h e t h e r  o r  n o t  t o  

a c c e p t  s u c h  a p p l i c a t i o n . * ; .  L a s t  w e e k  

i t  r u l e d  t h a t  i t  w o u l d .  I n  s o m e  c a s e s  

i t  w a s  n o t  p o s s i b l e  t o  v e r i f y  t h e  

s t a t e m e n t  t h a t  b a c k  p a y  h a d  b e e n  

r e c e i v e d ,  a n d  t h e  C o m m i s s i o n  d e 

c i d e d  t h a t  i t  w o u l d  c e r t i f y  s u c h  e m 

p l o y e e s  c o n d i t i o n a l l y  p e n d i n g  a  v e r i 

f i c a t i o n  o f  a c t u a l  p a y m e n t s  f o r  b a c k  

s a l a r y .

o f  o n e  o r  t w o  d o l l a r s .  H e  i n s i s t s  o n  

$ 3 , ”  t h e  m e n  s a i d .  “ H e  h a s n ’t  g o t  a n y  

o v e r c o a t s  i n  s t o c k . ”

T h e  u n i f o r m  c l o t h  i s  s p e c i f i e d  b y  

t h e  S a n i t a t i o n  D e p a r t m e n t ,  b u t  a n  

a s . s o c i a t i o n  o f  S a n i t a t i o n  e m p l o y e e s  

a d v i s e s  t h e  m e n  w h e r e  t o  p u r c h a s e  

t h e  c o a t s .

Powell DcnicB It 
W i l l i a m  P o w e l l ,  d e p u t y

T h e  m e n  w h o  c a l l e d  T h e  L e a d e r  

o f f i c e  l a s t  w e e k  w e r e  a f r a i d  t o  h a v e  

t h e i r  n a m e s  m e n t i o n e d  o r  t h e  l o c a -

s i o n e r  o f  t h e  S a n i t a t i o n  D e p a r t m e n t ,  | w h e r e  t h e y  w o r k e d .  “ I f  y o u  

d e n i e d  t h e  a l l e g a t i o n s  m a d e  b y  t h e  I m e n t i o n  n a m e s ,  t h e y  m i g h t  p u t  u s  

m e n  l a s t  w e e k .  H e  s a i d  t h a t  t h e y  I o u t  a s  t r o u b l e - m a k e r s .  I t ’s  b e e n  d o n e

w e r e  g i v e n  a n  e i g h t  w e e k  p e r i o d  t o  

p u r c h a s e  c o a t s ;  t h r e e  o f  t h e  e i g h t  

w e e k s  h a v e  p a s s e d .  “ T h e y ’v e  b e e n  

w e a r i n g  t h e  c o a t s  f o r  f i v e  y e a r s , ”  h e  

e x p l a i n e d .  ‘‘A s  l o n g  a s  7 5 %  o f  t h e  

m e n  h a d  t h e m ,  t h e  o t h e r  2 5 %  b e t t e r  

g e t  t h e m .  M e n  u s e d  t o  d u c k  o u t  o f  

t h e  c o l d  b e c a u s e  t h e y  d i d  n o t  h a v e  

c o a t s .  T h e y  l o o k e d  l i k e  a  l o t  o f  

r a g a m u f f i n . s . ”

T h e  C o m m i s s i o n e r  s a i d  t h e  m e n  

c o u l d  p a y  $ 1  a  w e e k  “ o r  5 0  c e n t s  o r  

w h a t e v e r  t h e y  c a n  a f f o r d . ”

W h e n  a s k e d  i f  t h e  m e n  w e r e  p e r 

m i t t e d  t o  b u y  c o a t s  a t  s o m e  p l a c e  

o t h e r  t h a n  I s a a c ’s ,  P o w e l i  s a i d  t h e y  

c o u l d ,  p r o v i d e d  t h e y  g o t  “ t h e  t y p e  

o f  c l o t h  s p e c i f i e d . ”  T h e  m e n  s a y  

t h a t  o n l y  I s a a c ’s  h a s  t h i s  t y p e  o f  

c l o t h .

CIVIL
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p r e p a r a t i o n

T O  M E N  D R A F T E D
O u r  N < u(le n tH ,  I f  r t r i i f t o i l ,  c a n  a v o H  
( l i e m N c l v t - H  o f  t l i f i
o f  oiii* < 'o r r « ‘K p o i u l e n o e  D i v i s i o n  I n  
o r d e r  <o r o i i M n u e  t l i p i r  couriM>.

S l i i d .v  n i n t e r i u l  w i l l  b e  i n i i U r i l  r e -  
Kiir<ll«<KH o f  w l i f r e  t h e y  a r e  s t i i t lo n« *« l .

. A r r a n K « ‘ni<*n*H a r e  b r t n K  n » u « le  b.V 
t h e  v a r l u t i H  < ' l v l l  S e r v i c e  ( ’o m m l B i i l p n H  
t o  p e r m i t  c a i u l i d a t e H  t o  l a k e  e x n h i l -  
n a t i o n N  n t  t h e  u l a r e  o f  t r a l n l i i R .  
' I’h o H  < ' n n d l d a t < ‘N w i l l  n o t  l o s e  t h e  o p -  
p o r t u n i t . v  t o  e n t e r  t h e  C i v i l  S e i l i o e .

F IR E M A N — P A T R O L M A N
( ' l u s t i e n  a r e  n o w  n i e e t h i i ;  f o r  !• I I { l i . M . \ N - r . \ T U ( ) l , M . \ X .  T h e  e x a m i n a t i o n  f o r  
I I r e n i u i i  s h o u l d  b e  b e l t l  In  t h e  Np rh iK '  o f  l ! * l t .  a s  t h e  l i n t  e x p i r e s  D e e e n i b e r  1ft 
o f  t h a t  y e a r .  ' I ' h e  t v s t  f o r  i ’a t r t i l n i a n  s h o u l d  b e  h e l d  l a t e  i n  11)41, a s  t h e  
p r e s e n t  l i s t  h l i o u l d  b e  e x l i a u i i t e d  b y  t l i a t  t i m e .

I l e <‘u u s e  o f  k e e n  e o m p e t i t l o n  a n d  t h e  t y p e  o f  e x a m i n a t i o n ,  p r o s i ' K ' t l v e  e a n d l -
d i i t e s  s h o n l i l  b e i r l n  p r e p a r a t i o n  N O W !  r i l Y S K ' . M ^  A N U  M K N T A K  O I . A S S K S  
m e e t  d a i l y  a t  h o u r s  t o  s u i t  t h e  e o n v e u l e i K ' e  o f  t h e  s t u d e n t .  K n r o l l m e n t  1h
p r e e e d e d  b y  a  I K K K  M K D U ’A l .  K X  A M  I N  A T I O N .

A U T O  E N G IN E M A N  P H Y S I C A L  I N S T R U C T I O N
r i i . v s h ' a l  a n d  C o o r d i n a l I o n  l u s i r u e t l o i i  f o r  t h o s e  w h o  h a v e  p a s s e d  t h e  m e n t a l  
e x a m i n a t i o n  f o r  A l  T O  K N t i l N K . M A N — ( l a s s e s  d a y  a n d  e v e n i n g .  F e e  r e a 
s o n a b l e .

U N E M P L O Y M E N T  IN S U R A N C E  R E F E R E E
( ' h i s s e s  m e e t  o n  M O N D A Y  a t  K;( l«  p . m .  a n d  W K D N K S D A Y  n t  6 : 1 5  a n d  
K:;iO p . m .  I n  M i i n h a t t a n  a n d  o n  X l l l  K S D A Y  a t  «  p . m .  a t  0 0 - U  f c i u t p h l n  
K o u l e v a r d ,  . l a m a i e a ,

C A R D - P U N C H  O P E R A T O R S
i t e K i n  p r e p a r a t i o n  f o r  n e x t  e x a m  a n d  m a n . v  o p e n i n K S  i n  e o n i n i e r o i a l  f i e l d .

J R .  P H A R M A C I S T :  C l a s s e s  . M e e t  W e d n e s t l a y  »V F r l « l a y  a t  7:110 p . m .

M O T O R  V E H I C L E  L I C E N S E  E X A M I N E R : " ' -  

A S S I S T A N T  M O T O R  V E H I C L E  I N S P E C T O R :  

S T A T IO N A R Y  E N G I N E E R ’S L I C E N S E :

M A S T E R  P L U M B E R ’S  L I C E N S E :

b e f o r e . '

W h e n  P o w e l l  w a s  a s k e d  i f  t h e  m e n  

w o u l d  b e  s u s p e n d e d  i f  t h e y  d i d n ’t  

p u r c h a s e  t h e  c o a t s  w i t h i n  t h e  a l l o t t e d  

e i g h t  w e e k s ,  h e  a s k e d :  “ W h a t  d o  y o u  

t h i n k ?  W e  h a v e  t o  m a i n t a i n  d i s c i 

p l i n e ! ”

DR. FRANK A. SCHAEFER
secretary of the Municipal 
Civil Service Commission, 
was called to activ^military 
duty this week. Dr. Schaefer 
holds a commission as First 
Lieutenant in Military Intel
ligence. He will serve at 
least a  year. Schaefer was 
appointed Secretary of the 
Commission in October, 1938. 
Prior to that he was a mem
ber of the faculty of Fordham 
University, teaching Latin 

and Greek.

Third Patrolman List 
Used for Transit Jobs

T h e  l i t t l e - u s e d  P a t r o l m a n ,  P . D .  

S p e c i a l  L i s t  ( T h i r d  L i s t )  w i l l  b e  

c e r t i f i e d  t o  t h e  B o a r d  o f  T r a n s p o r t a 

t i o n  t o  r e p l a c e  t w o  p r o v i s i o n a l  

C l a i m s  I n v e s t i g a t o r s ,  t h e  M u n i c i p a l  

C i v i l  S e r v i c e  C o m m i s s i o n ,  d e c i d e d  

t h i s  w e e k .

B r i d g e  O f f i c e r s  O f f e r  

S e r v i c e  I n  E m e r g e n c y

T h e  b o y s  w h o  w o r k  f o r  t h e  T r i b o »  

o u g h  B r i d g e  A u t h o r i t y  h a v e  of l fererf 

t h e i r  s e r v i c e s  a s  s p e c i a l  c o p s  i n  c a s  

a n  e m e r g e n c y  s h o u l d  a r i s e .  *

I n  a l e t t e r  t o  M a y o r  LaGuardig 
K e n n e t h  C .  M o r r e l l ,  w h o  p r e s i d e ,  

o v e r  t h e  T o l l  a n d  B r i d g e  O f f i c e r s  A s !  

s o c i a t i o n  o f  G r e a t e r  N e w  Y o r i r '  

s t a t e d  t h a t :  ’

“ W e  w e r e  a p p o i n t e d  t o  o u r  p o s j ,  

t i o n s  f r o m  t h e  l i s t  f o r  P a t r o l m a n *  

P o l i c e  D e p a r t m e n t , '  a n d  h a v i n g  

s t u d i e d  f o r  t h i s  p o s i t i o n  w e  a r e  f g ,  

m i l i a r  w i t h  t h e  L a w  o f  X r r e s t .  t h e  

P e n a l  C o d e ,  t h e  C o d e  o f  C r i m i n a l  

P r o c e d u r e ,  a n d  t r a f f i c  r u l e s  a n d  r e g .  

u l a t i o n s .  O u r  p o s i t i o n  a s  B r i d g e  Offi*. 

c e r s  m a k e s  u s  f a m i l i a r  w i t h  t h e  

B r i d g e s  a n d  P a r k w a y s  i n  a n d  a b o u t  

N e w  Y o r k  C i t y ,  m a n y  o f  w h i c h  a r e  

o f  v i t a l  m i l i t a r y  v a l u e . . . w e  w i s h  to 

i n f o r m  y o u  o f  o u r  w i l l i n g n e s s  to 

s e r v e  i n  a n y  c a p a c i t y  t h a t  y o u  m a y  

r e q u i r e . ”

T h e  M a y o r  h a d  p r e v i o u s l y  i n d j .  

c a t e d  t h a t ,  i n  t h e  e v e n t  o f  e m e r .  

g e n c y ,  h e  w o u l d  l i k e  t o  e s t a b l i s h  a 

s p e c i a l  p o l i c e  f o r c e  c o m p o s e d  o f  r e .  

t i r e d  m e m b e r s  o f  t h e  D e p a r t m e n t .

T h e  M a y o r ’s  p l a n  m e t  s o m e  o p p o .  

s i t i o n  o n  t h e  g r o u n d  t h a t  i f  N e w  

Y o r k ’s  f o r c e  i s  t o  b e  e n l a r g e d ,  t h e  

n e w  m e n  s h o u l d  b e  t a k e n  f r o m  th e  

e l i g i b l e  l i s t s .  T h e  e l i g i b l e s ,  i t  i s  ar-  

g u e d ,  a r e  f a r  b e t t e r  f i t t e d  f o r  t h e  e x i .  

g e n c i e s  o f  p o l i c i n g  t h e  c i t y  t h a n  ar e  

t h e  o l d e r  m e n .

Porters Can’t Have 
“ Skip” Prom otion

T h e  r e q u e s t  o f  a  n u m b e r  o f  P o r t e r s  

i n  t h e  B o a r d  o f  T r a n s p o r t a t i o n  t h a t  

t h e y  b e  d e c l a r e d  e l i g i b l e  f o r  t h e  

p r o m o t i o n  e x a m i n a t i o n  f o r  C o n 

d u c t o r  w a s  d e n i e d  t h i s  w e e k  b y  t h e  

M u n i c i p a l  C i v i l  S e r v i c e  C o m m i s 

s i o n .  W a l l a c e  S .  S a y r e ,  m e m b e r  of  

t h e  C o m m i s s i o n ,  e x p l a i n e d  t h i s  

a c t i o n  b y  s a y i n g  t h a t  i f  P o r t e r s  w e r e  

a l l o w e d  t o  c o m p e t e  f o r  C o n d u c t o r  

j o b s ,  t h e y  w o u l d  a c t u a l l y  b e  g e t t i n g  

a  “ d o u b l e - s k i p ”  i n  t h e i r  p r o m o t i o n s .

r i n s B  n o w  
furminK.

Tu»*s.  &  'J ' l i i i rN. ,  
r i ; 8 0  t u u l  K p . m .

T i i c n ,  & T l i u r s . ,  n t  8 : 3 0  p . m .

C i ty  E l e c t r i c i a n ,  S t a t e  C o u r t  A t t e n d a n t ,  S e n i o r  

L i c e n s e  I n v e s t i g a t o r ,  P o s t  O f f ic e  C l e r k -  

C a r r i e r ,  R a i l w a y  P o s t a l  C l e r k

Offica Hours: Daily, 9 A.M. to 10 P.M.—Saturday, 9 A.M. to 5 P.M.
A tte n d  the School With a Background o f Over  350,000 Satisfied S tu d en ts  

Over  u Period of  25 Years.

T h e  D E t E H A N T Y  I N S T I T U T E
IlS E ort lS thS tm sf ^ 'STu,y*$»i.t 9-6900

Key Answers: Maintainer^s 
Helper Exams and D

T h e  t e n t a t i v e  k e y  a n s w e r s  f o r  f o u r  g r o u p s  o f  M a i n t a i n e r ’s  H e l p e r  e x a m i n a t i o n s  w e r e  a p p r o v e d  as 
t h e  f i n a l  a n s w e r s  t h i s  w e e k  b y  t h e  M u n ic ip a l  C iv il  S e rv ic e  C o m m is s io n .  T h e  k e y  a n s w e r s  a r e  for 
M a i n t a i n e r ’s  H e lp e r ,  G r o u p s  A. B , C , a n d  D . M o re  t h a n  15,000 y o u n g  m e n  f i le d  f o r  t h e s e  t e s t s  last 
S p r in g .  ^ --------------------------------------------------------------------------------------------------------------------

T h e  g r a d i n g  of t h e  p a p e r s  for t h e  

t e s t s  h a s  b e g u n  a n d  a s  s o o n  a s  i t  i s  

c o m p l e t e d ,  c o m p e t i t i v e  p h y s i c a l  a n d  

q u a l i f y i n g  p r a c t i c a l  e x a m i n a t i o n s  

w i l l  b e  g i v e n ,  p r o b a b l y  b e f o r e  t h e  

e n d  o f  t h e  y e a r .  T h e  n e w  e l i g i b l e  

l i s t s  a r e  e x p e c t e d  b y  F e b r u a r y .

T h e  C o m m i s s i o n  h a s  l i m i t e d  t h e  

v a r i o u s  l i . s t s  t o  t h e  f o l l o w i n g  n u m b e r  

o f  e l i g i b l e s ;  G r o u p  A ,  1 , 2 0 0 ;  G r o u p  

B ,  1 , 6 0 0 ;  G r o u p  C ,  4 0 0 ;  a n d  G r o u p  D ,  

2,000.

T h e  f i n a l  a n s w e r s  f o r  t h e  f o u r  e x 

a m i n a t i o n s  f o l l o w :

M a in ta in e r ’s H e lp e r , G ro u p  A  

(O p e n  C o m p e tit iv e  a n d  P ro m o tio n )

1 c 2 C 8 D 4 B B D
6 D 7 C 8  D 0 B 10  B

11 C 12 B 13 D 14 A 1 5  A
1(1 B 17 B 18 B 1 9  B 2 0  B
21 C 2 2  C 23 A 24  D 25  C
20  E 27  J 2 8  P 2 9  C 3 0  K
31  I . . . 3 2  M 8 3  D ;i4 A 3 5  B
3U E 3 7  N 8 8  O S!) Ij 4 0  W
4 1  T 4 2  U 43  K 44  G 4 5  B
4 «  E 4 7  L. 4 8  R 49  S 5 0  1)
51 C 5 2  A NS B 54  A 5 5  C
5(1 A 57 B 5 8  E 59  C 6 0  A
(11 D (12 D 63  B (14 C 6 5  B  1
(«1 C 67 B 0 8  C 09  A 7 0  C  1
71 A 7 2  B 7 3  B 7 4  A 7 5  B
7(1 A 77  B 7 8  D 79  B 8 0  I )
81 A 82 B 8.1 C 84 C 8 5  C
8 «  B 87 A 8 8  A 8 9  D e<> C
«1 A 0 2  C 1K1 A 94 D 0 5  B
9(1 • 1)7 A 0 8  O 09 D 1 00  A

•  S t r l k e n  o u t .

M a in ta in e r ’s H e lp e r , G ro u p B

(O p en C o m p e tit iv e  and P ro m o tio n )

1 B 2 B s \ 4 A 5 A
(I 4 7 C 8  O «  B 10  B
11 C 1 2  C 13 I> 1 4  C' 15 B
l(> C 17 A 18  D 19  B 20  A
21 D 2 2  H 23 C 24 B 25  Q
2(1 n 27 I . 2 8  A 2 9  V 3 0  Z
31 E 3 2  M 33  V 34  i r 3 5  U
3(1 H 3 7  P 3 8  G 3 9  K 40  ,S
41 Q 4 2  N 4.! Y 44 B 4 5  W
4(1 W 47 X 4 8  Q 4 9  « no F
51 C 52 D 53 B 54 C- 55  H
5(1 B 57 B 5 8  A r>9 B (10 C
(11 A 02 C 03  U (U U 05  A
0(1 C ♦17 C OS c 09 C 7 0  B
71 D 72 C 7.! n 74 A 75 A
70 A 77 C 7 8  C 79  B 80  I)
81 A 82  C 8 :t B 84  D 85  A
80  C 87 I) 8 8  A 89  C 9 0  A

-----------------—  - ■ - - ............— — ........... ------------

R e f e r e e
Tues., 6:36

C o u r t
A t t e n d a n t

Tues., 8:30

P o s t a l  C l e r k  

a n d  C a r r i e i
Tues., 6:30

n  M M n  Educational Institute 
Ii A I i I | 7 E. 15 St., AL. 4-3094

C A R D  P U N C H  M E N T A L  P R E P A R A T I O N  — Intensive Re
view Daily, 9 A.M. to  10 P.M.

C A R D  P U N C H  O P E R A T O R — P rep are  for Govt, and Pri
va te  Positions

T A B U L A T IN G  M A C H IN E  O P E R A T O R ,  A L P H A B E T I C  A C 
C O U N T IN G  M A C H I N E S  —  Intensive Instruction  
Every Day and  Evening 

U N . IN. R E F E R E E — L ectures , Tues., Thurs., 6 :1 5  P.M.
,1 K .  GK. s
J K .  K N ( i U . .  F K D i O K A I .
. A S S T .  K N ( i K .  O K S U J N K K .  B . W . S .
S.AFKTY INSI*. «f <'0'N«TKl!C’T10N 
l(L'IM>IN(iS .M.\.\A(iKK 
JK. KNiiK., SKJNArH 
r iT Y  KLKCTKK’IAN 
1*K()F. KN<iK.'S I.U’KNSK 
.srATlOXAKY KN<iK.’S IJCENSK 
.MASTKR I'M M IlK irs MCKNSE

— D r i i f t i i i K : ;  A e r o . ,  .M et

f l l  C fi2 A 9 3  D 94 B W  D
9 0  B 9 7  D 9 8  B 9 0  C 100 C

M a in ta in e r ’s H e lp e r , G ro u p  C
(O p e n C o m p e tit iv e  a n d Prom otion)
1 B 2  C 3 B 4 A 5 n
6  D 7 B 8  C 0  c 10 I)

11 A 1 2  B 13 A 14 D 1.1 B
10 A 17 C 18 C 1 9  C 2t) A
21 A 2 2  B 23 C 24 D 2.-i D
2 0  D 27 D 2 8  A 2 9  B «l' C
31 C 3 2  D 3 3  C 3 4  B B.') A
3 6  A 3 7  C 3 8  C 3 0  A 40 B
41  A 4 2  D 4 3  B 4 4  B 4,-i C
4 0  A 4 7  D 4 8  B 49  0 fill B

1 51 A 5 2  D 5 3  C 54  C fi.'i D
6 0  A 57 B 5 8  D 5 9  A (K) B
61 C 6 2  G 0 3  C (M D c
60  A (17 A 6 8  B 6 9  B 711 A
71 B 7 2  C 7 3  C 7 4  A ' 5  C
7 0  D 7 7  B 7 8  B 7 9  C 80 B
81 D 8 2  D 8 3  A 84  C M  A
80 B 8 7  D 8 8  C 8 9  C JHI D
91 C 0 2  B 93 D 04  B *JS C
9 0  A 9 7  B 0 8  C 9 9  B 1(K) A

K L E C T R K I A N ’S  U r E N S K  
I t O K D E K  1‘A T K O I . M A N  
I N S r .  I I I ’M . S ,  K t U l . l C K S  
, I K .  A D M I X .  A S S T .  
S T A T I S T K ' A I .  D K A l ^ f S M A N  
A S l ' l I A I / r  W O K K E R  
i * 0 ! S T . \ I .  n . K R U - C A R R l E H  
S l ' B W A Y  E X A M S  
F I , Y I N < i  *  K N C i R .  C A D E T  
I t O O K K E K l ’ K R

l i . .  S h i p ,  I ' i p i i lK : ,  S t r i i r t i i r i i l ,  T<m>o .

M O N D E L L  I N S T I T U T E
2 8 0  W e s t  4 1 s t  .St .,  N . Y . t ’. T e l .  W l s e o u s l i i  ' - 2 0 8 C .  C u l l  D a l l y  U-U. S u t . .  U-4.

M a in ta in e r 's  H e lp e r , G ro u p  U  

(O p e n  C o m p e tit iv e  a n d  Prom otion)

1 D  
0 D  

U  C  
1« B
i n  c
2I>
3 1  V  
■M K  
41 Y  
4 «  X  
M  D  
nti F 
»U M 
(t« C  
71 A  
7«  B 
81 A  
Wi C  
!U O 
l);i D

2 B 
7 A  

1 2  B  
17 C  
2 2  C  
27  L  
3 2  A  
37  N  
4 2  P  
47  T  

5 2  T  
5 7  F  
(12 C  

(17 C  
72  D  
77  n  
8 2  C  
87 D  
9 2  B  
U7 B

3  C  
8  A  

1 3  D  
18 C  
23 A  
2 8  F  

E 
3 8  J  
43  D

4  D
it A  

14 C  
1!> B  
24  C  
21t Q 
34 K 

«() I I  
41 G

4 8 ( 0  o r  U )  4!) Z
53  M  
5 8  E  
(13 A  

0 8  B  
73  D  
7 8  C 
83  B  
8 8  A  
5Kt D  
0 8  A

54  K  
U 

«4 J
(«) n
74 B 
71) B  
84  B  
8!) C 
»4 B  
«!) A

n D 
10 A
1.1 A 
Vit U 
‘.“ri A 
S(i X
;tfi s
41) II
4.1 K 
fill Z 
fi.'i u  
till K 
(if) U 
7l> B 
7.') 0  
ti l D 
K-. C 
«<) C
1».', c

I W  A

Oct. 2 5  Final Day 
For Marine Stokers

O c t o b e r  2 5  h a s  b e e n  s e t  b y  t h e  

M u n i c i p a l  C i v i l  S e r v i c e  C o m m i s y i o "  

a s  t h e  l a s t  d a t e  f o r  c o m p e t i t i v f ’ 

p h y s i c a l  e x a m i n a t i o n s  f o r  M a r i n e  

S t o k e r  i n  t h e  F i r e  D e p a r t m e n t .

Firemen Aren’t 
Made Conductors

A  r e q u e s t  b y  S i c i n e y  G o l d b e r g  t h a t  

t h e  l i s t  f o r  F i r e m a n  b e  c e r t i f i e d  f o r  

a p p o i n t m e n t s  a s  C o n d u c t o r  i n  t h e  

I N D  D i v i s i o n  o f  t h e  T r a n s i t  S y s t e m  

w a s  t u r n e d  d o w n  t h i s  w e e k  b y  t h e  

M u n i c i p a l  C i v i l  S e r v i c e  C o n i n i ' S -  

s i o n .

B u y  T h e  L E A D E R  e v e ry  Tuesday
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ALL FINISHED
That's the good nSws today for those who took the biggest, most spectacular exam in 
history. The list of those who passed is now scheduled for December 15. For those 
who dont make the list, there'll be another test four years from now or sooner, and be
fore that time a  Fireman exam and a  Patrolman exam for New York City—as well as

a  variety of State and Federal tests.

Vets Give Relief to Vets?
New Quirl( in Welfare Case

W h ile  Social In v es tig a to r  e lig ib les a n x io u s ly  a w a it  va r io u s  co u r t  decisions in  th e i r  a t 
tem pt to  g e t som e 200 jobs in  th e  W elfa re  D e p a r tm e n t ’s v e te ra n s  b u reau , a  n e w  q u irk  
arose th is  w e e k  to  f u r th e r  h a ra ss  th em . T h is  is th e  possib ility  th a t  v e te ra n  re l ie f  w il l  be 
given over  to  v e te ra n  organiza tions, a n d  a ll  v e te r a n  re l ie f  jobs go to  non-C iv il S erv ice  
w o r k e r s . -----------------------------------------------------------------------------------------------

I t  is  k n o w n  t h a t  c o n f e r e n c e s  
a re  n o w  g o in g  o n  t o  s t u d y  t h e  
p ro p o s i t io n ,  w h i c h  is  b a s e d  o n  a  
p ro v is io n  i n  t h e  S t a t e  W e l f a r e  
Law t h a t  v e t e r a n s  a r e  t o  a s s u m e  
re lie f  f o r  t h e i r  o w n  c o l le a g u e s .  
No officia l a c t i o n  h a s  y e t  r e s u l t e d  
f ro m  t h e  c o n f e r e n c e s .

T h e  e l ig ib le s  a s s o c i a t i o n  h a s  
ca l led  a n  e x e c u t iv e  m e e t i n g  f o r  
T ue.sday e v e n in g ,  O c to b e r  22. a t  
8 o ’c lo c k  a t  3 B e e k m a n  S t r e e t ,  
New Y o r k  C i ty ,  t o  m a k e  p l a n s  f o r  
a m a s s  m e e t i n g  i n  o p p o s i t io n  to  
th e  t h r e a t  s o m e  t im e  n e x t  
m o n th ,  p r o b a b ly  N o v e m b e r  12.

W h a t Lawyers Say
L e g a l  o p i n i o n  s a y s  t h a t  e v e n  

t h o u g h  t h e  a d m i n i s t r a t i o n  o f  v e t e r a n  

r e l i e f  m a y  g o  t o  t h e  v e t e r a n  g r o u p s ,  

t h e  f a c t  t h a t  f u n d s  a r e  c o m i n g  f r o m  

p u b l i c  t r e a s u r i e s  w o u l d  n e c e s s i t a t e  

t h e  u s e  o f  C i v i l  S e r v i c e  w o r k e r s  i n  

a l l  b u t  a d m i n i s t r a t i e  p o s t s .

“ I  s u p p o s e  t h e  n e x t  s t e p  w i l l  b e  t o  

g i v e  b l i n d  r e l i e f  o v e r  t o  t h e  b l i n d , "  

c h u c k l e d  o n e  a u t h o r i t y ,  w h o  q u o t e d  

t h e  A c k e r m a n  c a s e ,  i n  w h i c h  t h e  

C o u r t  o f  A p p e a l s  c o u l d  f i n d  n o  d i f 

f e r e n c e  b e t w e e n  v e t e r a n  r e l i e f  a n d  

e v e r y  o t h e r  t y p e  o f  r e l i e f .

A  n e w  c a s e  e n t e r e d  t h e  c o u r t s  t h i s  

v e e k  o n  t h e  m a t t e r ,  b r o u g h t  b y  n o n 

v e t e r a n  p r o v i s i o n a l s  i n  t h e  v e t e r a n s ’ 

b u r e a u s  w h o  w e r e  d i s m i s . s e d  b e f o r e  

t h e  B o a r d  o f  E s t i m a t e  s w i t c h e d  t h e  

t i t l e  o f  t h e  j o b  f r o m  S o c i a l  I n v e s t i -  

K a t o r  t o  V e t e r a n  R e l i e f  I n v e s t i g a t o r .  

T h e y  m a i n t a i n  t h e  d i s m i s s a l s  w e r e  

u n j u s t  a s  s e n i o r i t y  a n d  s e r v i c e  r a t 

i n g s  w e r e  n o t  c o n s i d e r e d .  •

S u p r e m e  C o u r t  J u s t i c e  H a m m e r  i s  

e x p e c t e d  t o  h a n d  d o w n  a  d e c i s i o n  

m o m e n t a r i l y  i n  t h e  s u i t  a r g u e d  t h r e e  

w e e k s  a g o  o n  b e h a l f  o f  R i c h a r d  W e l -  

p r e s i d e n t  o f  t h e  N a t i o n a l  C i v i l  

S e r v i c e  R e f o r m  A s s o c i a t i o n .  B r o u g h t  

a g a i n s t  C i t y  T r e a s u r e r  P o r t f o l i o ,  

C o m p t r o l l e r  M c G o l d r i c k ,  a n d  W e l 

f a r e  C o m m i s s i o n e r  H o d s o n ,  t h e  s u i t  

w o u l d  r e s t r a i n  t h e s e  o f f i c i a l s  f r o m  

e m p l o y i n g  a n d  p a y i n g  t h e  1 1 5  v e t 

e r a n s  s e r v i n g  a s  V e t e r a n  R e l i e f  I n -  

v e s t i g a t o r s .

T h e  L e a d e r  w i l l  k e e p  v e t e r a n s  a n d  
•el ig ib les  f u l l y  i n f o r m e d  o f  t h e  p r o g -  
’■ e s s  0 /  t h i s  c o n t r o v e r s y .

T l ie  L E A D E R  e v e ry  T u es d a y

\ew  Method of Job 
Transfers Studied by 
\.Y .C . Commission
A  n ew  m e th o d  to  fac ili ta te  t ra n s fe rs  of c ity  em p loyees  is 

u n d e r  co n s id e ra tio n  b y  th e  M un ic ipa l C ivil S erv ice  C om m is
sion. T he  p ro b le m  is one of th e  m o st k n o t ty  a d m in is t ra t iv e  
difficulties officials of th e  c ity  a re  con fron ted  w ith .  T h e  

L e a d e r  h as  f r e q u e n t ly  ca lled  a t te n t io n  to th e  n eed  of a  s im ple  
t r a n s fe r  system , ask in g  th e  Com m ission to w o rk  o u t  a  m e th o d  
of job  ex ch an g es  w h ich  w o u ld  be  accep tab le  to c ity  d e p a r t 
m en ts  a n d  p ra c tic a l  fo r  em ployees.

T h e  p r o c e d u r e  n o w  b e in g  c o n - ^ ‘
s id e r e d  b y  t h e  C o m m is s io n  w a s  
o u t l i n e d  i n  a  r e p o r t  s u b m i t t e d  
b y  S a m u e l ,  H .  G a l s t o n ,  a s s i s t a n t  
d i r e c t o r  o f  e x a m i n a t i o n s .  H e  
p r o p o s e s  t h a t  t h e  C o m m is s io n  
m a k e  u p  r e g u l a r  l i s t s  6 f  e m 
p lo y e e s  s e e k in g  t r a n s f e r s .  T h e s e  
l i s t s  w o u ld  b e  c o m p i l e d  q u a r t e r l y  
a n d  s u b m i t t e d  t o  d e p a r t m e n t  
h e a d s  e v e r y  t h r e e  m o n t h s .  A n  
a t t e m p t  w o u ld  b e  m a d e  to  h a v e  
t h e  d e p a r t m e n t  h e a d s  u se  t h e s e  
l is ts  f o r  a p p o i n t m e n t s ,  i n s t e a d  of 
r e q u e s t i n g  n e w  c e r t i f i c a t i o n s ,  i f  
t h i s  w e r e  p r a c t i c a l  f o r  t h e i r  p e r 
s o n n e l  n e e d s .

In fo rm a t io n  R eq u ired
A c c o r d i n g  t o  t h e  n e w  p l a n ,  w h i c h  

a s  y e t  h a s  n o t  b e e n  o f f i c i a l l y  a d o p t e d ,  

a l l  r e q u e s t s  f o r  t r a n s f e r s  w o u l d  b e  

s u b m i t t e d  t o  t h e  C o m m i s s i o n ’s  I n 

f o r m a t i o n  B u r e a u ,  w h i c h  w i l l  s e n d  

o u t  f o r m s  t o  b e  f i l l e d - i n  w i t h  c o m 

p l e t e  i n f o r m a t i o n .  T h e s e  f o r m s  w i l l  

l i s t  t h e  n a m e ,  a d d r e s s ,  s a l a r y ,  d e 

p a r t m e n t ,  e t c . ,  o f  t h e  e m p l o y e e  s e e k 

i n g  t r a n s f e r ,  a s  w e l l  a s  h i s  r e a s o n s  

f o r  d e s i r i n g  t h e  c h a n g e .  T h e  f l l l e d -  

i n  f o r m s  w o u l d  b e  t u r n e 4  o v e r  t o  t h e  

c e r t i f i c a t i o n  c l e r k ,  w h o  w o u l d  c o m 

p i l e  a  “ l i s t  o f  c i t y  e m p l o y e e s  s e e k i n g  

t r a n s f e r s , ”  m a k i n g  t h e  c o m p i l a t i o n s  

u p  q u a r t e r l y .

 ̂ E v e n  w i t h o u t  f o r m a l ^  i ^ o l i c y  ^ t o

e f f e c t  t r a n s f e r s ,  t h e  C o m m i s s i o n  r e 

c e i v e s  r e q u e s t s  f o r  a i d  f r o m  a s  m a n y  

a s  1 5 0  e m p l o y e e s  a  m o n t h .  T h i s  f i g 

u r e  u n d o u b t e d l y  w o u l d  i n c r e a s e  i f  a  

w o r k a b l e  p l a n  i s  a d o p t e d .  I n  t h e  

m a i n  e m p l o y e e s  d e s i r e  t r a n s f e r s  b e 

c a u s e  t h e i r  j o b s  t a k e  t h e m  t o o  f a r  

f r o m  h o m e ,  o r  b e c a u s e  t h e y  s e e k  a d 

d i t i o n a l  p r o m o t i o n a l  o p p o r t u n i t i e s .  

I n  s o m e  c a s e s ,  p e r s o n a l  d i f f e r e n c e s  

w i t h  s u p e r i o r s  a r e  t h e  m a j o r  r e a s o n s .

I t  W a s  H is to ry ’s  B i g g e s t  
S a n i ta t io n  E xam

W i t h  t h e  c o m p l e t i o n  l a s t  w e e k  o f  

t h e  c o o r d i n a t i o n  t e s t  f o r  t h o s e  m e n  

w h o  h a d  t a k e n  t h e  f i r s t  t h r e e  p a r t s  

o f  t h e  t e s t  l a s t  s p r i n g  ( b e f o r e  t h e  

c o o r d i n a t i o n  m a c h i n e r y  w a s  s e t  u p ) ,  

t h e  S a n i t a t i o n  M a n  e x a m i n a t i o n ,  

l a r g e s t  i n  t h e  h i s t o r y  o f  t h e  M u n i c i 

p a l  C i v i l  S e r v i c e ,  c a m e  t o  a n  e n d .  

A n  e l i g i b l e  l i s t  o f  7 , 5 0 0  n a m e s  w i l l  

b e  s e t  u p  b e f o r e  D e c e m b e r  1 5 ;  i t  i s  

e x p e c t e d  t h a t  1 5 0  a p p o i n t m e n t s  a t  

$ 1 , 8 6 0  p e r  a n n u m  w i l l  b e  m a d e  a t  

o n c e .  T i e d  c a n d i d a t e . s  w i l l  b e  j u d g e d  

o n  t h e  b a s i s  o f  t h e i r  g r a d e s  i n  t h e  

q u a l i f y i n g  w r i t t e n  t e s t .

I f  y o u  a r e  i n t e r e s t e d  i n  f i g u r e s ,  

h e r e  i s  w h a t  h a p p e n e d  s i n c e  t h e  t e s t  

b e g a n :

A p p l i c a t i o n s  r e c e i v e d ,  8 5 , 4 5 1 .

C a n d i d a t e s  w h o  t o o k  t h e  w r i t t e n  

t e s t ,  7 2 , 8 0 5 .

F a i l e d  t o  a p p e a r  f o r  w r i t t e n ,  

1 2 , 6 4 6 .

C a n d i d a t e s  w h o  p a s s e d  t h e  w r i t t e n ,  

4 8 , 7 7 9 .

C a n d i d a t e s  w h o  f a i l e d  t h e  w r i t t e n ,  

2 4 , 0 2 6 .

C a n d i d a t e s  w h o  a p p e a r e d  f o r  m e d 

i c a l ,  3 9 , 8 0 5 .

C a n d i d a t e s w h o p a s e d m e d i c a l *

2 6 , 9 1 0 .

C a n d i d a t e s w h o p a s c d m e d i c a l .

c o n d i t i o n a l l y ,  6 , 1 8 4 .

C a n d i d a t e s e l i m i n a t e d  i n m e d i c a l .

6 , 7 1 1 .

C a n d i d a t e s w h o p a s s e d p h y s i c a l

t e s t ,  2 3 , 2 8 6 .

C a n d i d a t e s e l i m i n a t e d  i n p h y s i c a l

t e s t ,  5 , 6 5 9 .

2 0  G o t  1 0 ( ) %

S o m e  t w e n t y  m e n  s u c c e e d e d  i n  

g e t t i n g  1 0 0  p e r  c e n t  o n  t h e  e n d u r 

a n c e ,  a g i l i t y ,  a n d  s t r e n g t h  t e s t s ,  b u t  

o n l y  o n e  m a n ,  A r t h u r  M c Q u e c n ,  

s u c c e e d e d  i n  g e t t i n g  a  p e r f e c t  s c o r e  

i n  a l l  f o u r  p a r t s  o f  t h e  t e . s t .  F i v e  

h u n d r e d  a p p o i n t m e n t s  w i l l  b e  m a d e  

e a c h  y e a r  d u r i n g  t h e  l i f e  o f  t i i e  l i s t  

i n  t h e *  D e p a r t m e n t  o f  S a n i t a t i o n .  

C o m m i s s i o n  o f f i c i a l s  p r e d i c t  t h e  l i s t  

w i l l  b e  u s e d  i n  o i l i e r  d e p a r t m e n t s  a s  

w e l l .  F o r  e x a m p l e ,  n u m e r o u s  s u c h  

v a c a n c i e s  w i l l  b e  a v a i l a b l e  o n  t h e  

n e w  S i x t h  A v e .  s u b w a y ,  w h i c h  o p e n s  

D e c e m b e r  1 5 ;  i t  i s  p o s s i b l e  t h a t  c o n 

d u c t o r  p o s i t i o n s  w i l l  b e  f i l l e d  f r o m  

t h e  S a n i t a t i o n  M a n  l i s t .

Eligibles on 
Preferred List

P e r s o n s  o n  p r e f e r r e d  l i s t s  f o r  r e 

i n s t a t e m e n t  t o  c i t y  d e p a r t m e n t s  a r e  

a l l o w e d  t o  t a k e  p r o m o t i o n  e x a m i n a 

t i o n s ,  i n  a c c o r d a n c e  w i t h  a  l o n g -  

e s t a b l i s h e d  p o l i c y  o f  t h e  M u n i c i p a l  

C i v i l  S e r v i c e  C o m m i s s i o n .  I f  t h e y  

p a s s  t h e  p r o m o t i o n  t e s t s ,  t h e y  a r e  

p l a c e d  o n  t h e  e l i g i b l e  l i . s t s  i n  r e g u l a r  

o r d e r  a n d  r e c e i v e  a p p o i n t m e n t s  t o  

h i g h e r  j o b s ,  e v e n  i f  t h e y  h a v e  n o t  

b e e n  r e i n s t a t e d  t o  t h e  p o s i t i o n s  f r o m  

w h i c h  t h e y  w e r e  o r i g i n a l l y  s u s 

p e n d e d .

L a s t  w e e k  t h e  C o m m i s s i o n  c o n s i d 

e r e d  t h e  p r o b l e m  o f  w h a t  t o  d o  w i t h  

p e r s o n s  o n  p r o m o t i o n  l i s t s  w h o s e  

o r i g i n a l ^  p r e f e r r e d  l i s t s  h a d  ^ p i r e d .

Who’ll Top Coming 
Sanitation List?

W h o  w i l l  h e a d  t h e  l i s t  n f  S a n i U i t i o n  m e n ?  W h o  a r e  t h e  s t r o n g e s t ,  
f l e e t e s t ,  h a r d i e s t  o f  t h e  t h o u s a n d s  o f  N e w  Y o r k e r s  t a k i n g  t h e  e x a m ?

I t ' s  n o t  p o s s i b l e  t o  s a y  y e t  i c h o  w i l l  t o p  t h e  e l i g i b l e  l i s t ,  e x c e p t  to  
p o i n t  t o  A r t h u r  J .  M c Q u e e n  a s  N o .  1 . M c Q u e e n ,  a g e  2 5 ,  o f  2 1 7 4  H e r m a n y  

A v e n u e ,  B r o n x ,  o u t r a n k e d  a l l  i c h o  t o o k  t h e  t e s t ,  h i t t i n g  1 0 0  p e r  c e n t  i n  
t h e  s t r e n g t h ,  a g i l i t y ,  a n d  e n d u r a n c e  p a r t s  o f  t h e  t e s t ,  a n d  1 0 0  p e r  c e n t  i n  

c o o r d i n a t i o n .

O t h e r s  w h o  m a d e  1 0 0  p e r  c e n t  i n  t h e  f i r s t  t h r e e  p a r t s  o f  t h e  t e s t ,  a n d  

w h o  w i l l  p r o b a b l y  b e  p r e t t y  h i g h  u p  o n  t h e  l i s t  a r e :  —

J o h n  N .  P e t e r s ,  2 3  y e a r s  o l d ,  o f  3 9 - 7 1  4 5 ( / i  S t r e e t ,  L o n g  I s l a n d  C i t y .

A u g u s t  L .  B a l v i n ,  2 1 ,  o f  2 1 - 2 6  N e w t o w n  A v e n u e ,  A s t o r i a .
J o h n  G a m r a t ,  J r . ,  2 3 ,  o f  1 1 1 - 3 4  1 3 3 r d  S t r e e t ,  O z o n e  P a r k .

W a l t e r  B u r b a n ,  2 0 ,  o f  1 8 5  E a s t  3 r d  S t r e e t .
W i l l i a m  J .  M c C a b e ,  1 9 ,  o f  4 3 7  E a s t  1 4 7 f h  S t r e e t ,  B r o n x .
E u g e n e  F .  S c h a a f ,  2 3 ,  o f  8 7 - 3 6  l o t h  S t r e e t ,  W o o d h a v e n .
N i c h o l a s  J .  N o c c i a ,  2 1 ,  o f  5 0 0 0  1 9 t h  A v e n u e ,  B r o o k l y n .

T h e s e  m e n  w o u l d  r a n k  a t  t h e  v e r y  t o p  o f  t h e  l i s t  i f  t h e i r  g r a d e s  i n  
c o o r d i n a t i o n  w e r e  u p  i n  t h e  n i n e t i e s .  I t  i s  l i k e l y ,  h o i o e v e r ,  t h a t  o t h e r  

c a n d i d a t e s  w h o  d i t l n ' t  d o  a s  w e l l  o n  t h e  p h y s i c a l  p a r t  o f  t h e  t e s t ,  b u t  

s u r p a s s e d  s o m e  o f  t h e s e  m e n  o n  t h e  c o o r d i n a t i o n ,  m a y  b e  h i g h e r  o n  t h e  
e l i g i b l e  l i s t .

T h e  L e a d e r  w i l l  k e e p  a l l  S a n i t a t i o n  c a n d i d a t e s  f u l l y  i n f o r m e d  o f  a l t  
p r o g r e s s  o n  t h e  e l i g i b l e  l i s t .

7  N .  Y ,  O .  E x a m s  O r d e r e d

S e v e n  n e w  c i t y  e x a m i n a t i o n s  w e r e  

o r d e r e d  t h i s  w e e k  b y  t h e  M u n i c i p a l  

C i v i l  S e r v i c e  C o m m i s s i o n .  S i x  o f  

t h e  t e s t s  a r e  c o m p e t i t i v e  a n d  t h e  

o t h e r  i s  a  p r o m o t i o n  e x a m .  T h e y  

a r e :  c o m p e t i t i v e — R e s i d e n t  P h y s i 

c i a n ;  J u n i o r  E p i d e m o l o g i s t ;  S e n i o r  

A d m i n i s t r a t i v e  A s s i s t a n t  ( H e a l t h  

E d u c a t i o n ) :  P r i n c i p a l  P e d i a t r i c i a n

( S c h o o l  H e a l t h ) ;  D i r e c t o r  o f  M e d i 

c a l  S o c i a l  W o r k ,  G r a d e  4 ;  a n d  A s 

s i s t a n t  B a c t e r i o l o g i s t .  T h e  P r o m o 

t i o n  t e s t  i s  f o r  A s s i s t a n t  B a c t e r i o l o 

g i s t .

N o  a p p l i c a t i o n  d a t e  h a s  b e e n  s e t  

f o r  t h e s e  e x a m s .  A s  s o o n  a s  o n e  i s  

o f f i c i a l l y  a n n o u n c e d ,  f u l l  r e q u i r e 

m e n t s ,  s a l a r y  r a n g e s  a n d  o t h e r  i n 

f o r m a t i o n  a b o u t  t h e s e  t e s t s  w i l l  a p 

p e a r  i n  T h e  L e a d e r .

Ellis Accuses Kern; 
Kern Accuses Ellis

F o r  tw o  w e e k s  P a u l  J e r o m e  
K e r n  a n d  t h e  C iv il  S e rv ic e  C o m 
m is s io n  o f  N e w  Y o r k  C i ty  h a d

DR. JOHN J. FURIA

S o m e  o f  t h e  p r e f e r r e d  l i s t s  h a v e  b e e n  

i n  e x i s t e n c e  s i n c e  1 9 3 2 ;  a n d  m a n y  o f  

t h e m  e n d e d  o n  J u n e  1 ,  1 9 4 0 .

T h e  C o m m i s s i o n  d e c i d e d  t h a t  

“ s i n c e  r i g h t s  t o  p r o m o t i o n  d e p e n d  o n  

t e n u r e  i n  t h e  p o s i t i o n s  f r o m  w h i c h  

a p p o i n t m e n t  i s  s o u g h t , ”  e l i g i b l e s  o n  

e x p i r i n g  p r e f e r r e d  l i s t s  w i l l  b e  

s t r i c k e n  f r o m  a n y  p r o m o t i o n  l i s t s  

t h e y  w e r e  o n .

b e e n  b u f f e te d  b y  t h e  C ounc i;  
c o m m i t t e e  i n v e s t i g a t i n g  t  h  < 
t o w n ’s m e r i t  s y s te m .  T w o  issue j 
c a m e  u p  w h i c h  m a d e  t h e  f ro n l  
p a g e s  o f  a l l  t h e  d a i ly  p a p e r s :  (1> 
t h e  S a n i t a t i o n  D e p a r t m e n t ’s b r i l 
l i a n t  b a s e b a l l  t e a m  a n d  t h e  m a n 
n e r  in  w h i c h  t h e  p l a y e r s  w ere  
h i r e d ;  (2) a l l e g e d  i n t e r f e r e n c e  
b y  K e r n  w i^h  t h e  p e r s o n n e l  of 
t h e  H o u s in g  A u th o r i ty .

O n  t h e  s t a n d  l a s t  T h u r s d a y  a n d  

F r i d a y ,  A l f r e d  R h e i n s t e i n ,  f o r m e r  

C h a i r m a n  o f  t h e  H o u s i n g  A u t h o r i t y ,  

w o v e  a  p i c t u r e  o f  p e t t y  p e r s o n n e l  

a n n o y a n c e s  w ' h i c h ,  i n  s u m ,  l o o k e d  t o  

h i m  l i k e  s a b o t a g e  o f  h i s  w o r k .  T h e n  

c a m e  t h e  p r e s e n t a t i o n  o f  a  s t o r y  p u r 

p o r t i n g  t o  s h o w  t h a t  K e r n  n a m e d ,  

i n  a d v a n c e  o f  e s t a b l i s h m e n t  o f  a n  

e l i g i b l e  l i s t ,  t h e  p e o p l e  w h o  w o u l d  

h e a d  i t .

T h e  c h a r g e s  w e r e  s e r i o u s ,  b u t  n o  

m e m b e r  o f  t h e  C o m m i s s i o n  w a s  

c a l l e d  t o  c o n f i r m  o r  a n s w e r  t h e m .

Kern Issues Slatenieut
S o ,  o n  h i s  o w n  h o o k ,  P a u l  K e r n  

i s s u e d  a  w i t h e r i n g  s t a t e m e n t  a g a i n s t  

E m i l  K .  E l l i s ,  c o u n s e l  i n  c h a r g e  o f  

t h e  i n v e s t i g a t i o n .

F u m e d  t h e  C o m m i s s i o n ’s  P r e s i d e n t :  

“ I t  i s  w i t h  p l e a s u r e  t h a t  I  c a n  f l a t l y  

s t a t e  M r .  E l l i s  t o  b e  a  c o w a r d l y  l i a r .

“ H e  i s  a  l i a r  b e c a u . s e  t h e  r a t i n g  o f  

b o t h  t h e s e  e x a m i n a t i o n s  ( t w o  t e s t s  

w h i c h  h a d  b e e n  b r o u g h t  i n  b y  M r .  

R h e i n s t o i n ’s  e v i d e n c e )  w a s  c o m p l e t -  

j e d  w e l l  i n  a d v a n c e  o f  t h e  d a t e  o n  

I w h i c h  I  g a v e  t h e  l i s t  o f  n a m e s  t o  M r ,  

! R h e i n s t e i n . ”  M r .  K e r n  g i v e s  d a t e s  

I f r o m  t h e  r e c o r d  t o  u p h o l d  h i s  c o n -  

' t e n t i o n .  H e  d e n i e s  u t t e r l y  t h a t  h e  

' ( C o n t i n u e d  o n  P a g e  l ! 0 )
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POSTMASTER GOLDMAN AND FRIENDS
Mr. and Mrs. Lauritz Melchior, cooperating in the "Mail Early" 
drive just before Christmas time last year. With the 1940 
Xmas just two months off, Civil Service workers are disturbed 
to learn that extra help will be taken on during the holiday 

rush without regard for Civil Service standing.

You Can’t Get a U. S.
Job if You’re Needed 
In Private Defense Work

M e n  a n d  w o m e n  w h o  h a v e  jo b s  i n  p r i v a t e  o r  p u b l ic  a g e n c i e s  
w h i c h  a r e  w o r k in g  o n  n a t i o n a l  d e f e n s e  n e e d s  w il l  n o t  g e t  f e d e r a l  
C iv il  S e rv ic e  Jobs. T h e  U. S . C iv il  S e r v ic e  C o m m is s io n  h a s  j u s t  
a d o p t e d  a  n e w  p o l ic y  w h o s e  s t a t e d  p u r p o s e  is  t o  p r o t e c t  t h e  o r d e r ly  
o p e r a t i o n s  o f  a l l  g o v e r n m e n t  d e p a r t m e n t s  a n d  p r i v a t e  c o n c e r n s  
w h i c h  a r e  a t  w o r k  b u i ld in g  A m e r i c a ’s w a r  m a c h i n e ,  

exam ination  an-"^'O n  m a n y  n e w  

n o u n c e m e n t s  t h e  f o l l o w i n g  s t a t e m e n t  

i s  b e i n g  m a d e :

‘‘A p p l i c a n t s  a r e  n o t  d e s i r e d  f r o m  

p e r s o n s  e m p l o y e d  i n  a n y  p r i v a t e  i n 

d u s t r y  v i t a l  t o  t h e  n a t i o n a l  d e f e n s e  

p r o g r a m  o r  i n  a  n a t i o n a l  d e f e n s e  

a g e n c y  o f  t h e  f e d e r a l  g o v e r n m e n t .

Technical and 
Engineering Civil 

Service Preparaiion
•  . I r .  K i i j f l i u ' c r ,  M r c h .
•  A K | i l i i i l t  A V o r k « T
•  i i m l  I M u m l i i ' r H ’ 1.1-

oriiKeii
•  r r o f r N h l o n a l  K i i i c l n c e r ’i  L U ' e n t j e
•  KfirUtemI Arrhltprt

MANHATTAN TECHNICAL 
INSTITUTE

1H23 H r o j K l w a y  ( 5 0 t h )  C l r c l o ,  6 - 7 8 5 1

B E  P R E P A R E D !
For the M any  Positions 
O pen ing  in F inger Printing

N . Y . S C H O O L  

F I N G E R P R I N T S
M (  K . N ' S K n  B Y  T I I R  S T A T E  

M .  K  l l A M I I / r O N ,  I > I K .

22 -2 6  E. 8 th  S t., N. Y. 0.
O a .v  *  K v k .  ClaNHOH N o w  I ’onnlnit 

Phone, GRamercy 7-1268

I t  i a  t h e  p o l i c y  o f  t h e  C i v i l  S e r v i c e  

C o m m i s s i o n  t o  s u s t a i n  a n y  o b j e c t i o n  

f r o m  a  g o v e r n m e n t  d e p a r t m e n t  t o  

t h e  a p p o i n t m e n t  o f  a n y  e l i g i b l e  t o  a  

n a t i o n a l  d e f e n s e  p o s i t i o n  o n  t h e  

g r o u n d  t h a t  s u c h  a p p o i n t m e n t  w o u l d  

t a k e  a w a y  t h e  p e r s o n  1 )  f r o m  a  p o 

s i t i o n  i n  p r i v a t e  i n d u s t r y  v i t a l  t o  

t h e  n a t i o n a l  d e f e n s e  p r o g r a m ,  o r  2 ) 

f r o m  a  p o s i t i o n  w i t h  a n o t h e r  d e f e n s e  

a g e n c y  o f  t h e  f e d e r a l  g o v e r n m e n t . ”

Many Affccted
I t  w a s  l e a r n e d  t h i s  w e e k  t h a t  t h i s  

e m e r g e n c y  p o l i c y  h a s  a f f e c t e d  a  n u m 

b e r  o f  p e r s o n s  i n  r e c e n t  w e e k s .  

T h e  c o m m i s s i o n  a t t e m p t s ,  h o w e v e r ,  

t o  b e  a s  r e a s o n a b l e  a s  p o s s i b l e  i n  

c a r r y i n g  o u t  t h e  p o l i c y .  I n  c a s e s  

w h e r e  a n  e l i g i b l e  i s  c e r t i f i e d ' f o r  a  

p o s i t i o n  a t  a  m u c h  h i g h e r  r a t e  o f  

p a y ,  h e  i s  u s u a l l y  a l l o w e d  t o  t a k e  t h e  

j o b .  B u t  i f  t h e r e  I s  o n l y  a  s l i g h t  

d i f f e r e n c e ,  a n d  i f  h e  i s  c o n s i d e r e d  a  

v i t a l  e m p l o y e e  i n  a  d e f e n s e  a g e n c y ,  

h e  w i l l  n o t  b e  a l l o w e d  t o  t a k e  t h e  

. j o b .

By CHARLES SULLIVAN

Customs Inspector Lists 
Set Up; Jobs Near

There are approxim ately 4 5 ,0 0 0  elig ib les on each o f the three newly-C8tabliBhe<l rpj» 
isterg for  Im m igration Patrol Inspector, Inspector o f Customs, and Customs Patrol Inspector 
Grades are being sent to each o f  the eligibles by the U, S. Civil Service Commission.

t h e r e ’s a  l a r g eH o w e v e r ,  t h e r e ’s a  
a m o u n t  o f  d u p l i c a t i o n  i n  e a c h  
o f  t h e  r e g i s t e r s  a n d  c o m m is s io n  
o ffic ia ls  e s t i m a t e  t h a t  t h e  t h r e e  
r e g i s t e r s  d o n ’t  c a r r y  m o r e  t h a n  
60,000 i n d iv i d u a l  n a m e s .  I n  o t h e r  
w o rd s ,  t h e  g r e a t  b u l k  o f  t h e  p e r 
s o n s  p a s s i n g  t h e  G e n e r a l  I n v e s 
t i g a t o r  t e s t  q u a l i f i e d  f o r  t h e  
t h r e e  a b o v e  m e n t i o n e d  jo b s .

S o m e t h i n g  m o r e  t h a n  2 0 0 , 0 0 0  p e r -  

. s o n s  t o o k  t h e  G e n e r a l  I n v e s t i g a t o r  

T e s t ,  w h i c h  w a s  o n e  o f  t h e  l a r g e s t  

i n  C i v i l  S e r v i c e  h i s t o r y .

Optional Tests
S e v e r a l  o t h e r  r e g i s t e r s  a r e  y e t  t o  

b e  e s t a b l i s h e d .  S p e c i a l  e x a m i n a t i o n s  

i n  p h a r m a c y ,  l a w  a n d  a c c o u n t i n g

w e r e  g i v e n  a  s e l e c t  f e w  o f  t h e  a p 

p l i c a n t s  w h o  m e t  t h e  r e q u i r e m e n t s  

a n d  p a s s e d  t h e  G e n e r a l  I n v e s t i g a t o r  

T e s t .  T h r e e  r e g i s t e r s  f o r  e a c h  o f  

t h e s e  o p t i o n a l s  a r e  b e i n g  e s t a b l i s h e d .

T h e  a c c o u n t i n g  r e g i s t e r  h a s  a c t u a l 

l y  b e e n  e s t a b l i s h e d ,  b u t  n o  g r a d e s  

w i l l  b e  a n n o u n c e d  u n t i l  t h e  p h a r 

m a c y  a n d  l a w  p a p e r s  a r e  g r a d e d  a n d  

t h e  r e g i s t e r s  s e t  u p .

H u n d r e d s  o f  t h e  e l i g i b l e s  w i l l  b e  

g i v e n  j o b s .  N a t i o n a l  d e f e n s e  p r e c a u 

t i o n s  r e q u i r e  o u r  g o v e r n m e n t  t o  

m o r e  c l o s e l y  p a t r o l  o u r  b o r d e r s  a n d  

t o  c l o s e l y  c h e c k  e v e r y t h i n g  a n d  

e v e r y b o d y  t h a t  c o m e s  a n d  g o e s  f r o m  

o u r  s h o r e s .

I m n i i g r a t i o n  a n d  N a t u r a l i z a t i o n

S e r v i c e  a l r e a d y  h a s  p u t  a p p r o x j  

m a t e l y  7 5 0  I m m i g r a t i o n  p a t r o l r n ^ '  

e l i g i b l e s  t o  w o r k  a n d  i t  i s  h i r i n g  

m e n  e v e r y  w e e k .  T h e  t u r n o v e r  

f a s t .  C u s t o m s  a l s o  h a s  a n d  w i l l  t$|; 

h u n d r e d s  o f  i n s p e c t o r ^  a n d  p at ro l ,  

m e n  f r o m  t h e  r e g i s t e r s .

A HEAVY POCKETBOOK 
MAKES A LIGHT HEART

l ie  t ra in o i i  in  y o u r  y o u th  a n d  old 
HKo w ill t.'ike c u re  of i tse lf .  I’̂ n- 
ro ll w i th  Alary A. M ooney, 
C a lh o l ic  ReK i«li" ir  of B r o w n e ’.s 
lU is ln ess  (\)lU>Ke. 7 I .a f a y e t t e
A VO., U ro o k ly n , fo r  cu iu ’se s  in 
H tcnoK raphy , Typlnj? , Hnsine.s.s 
M aciiinti a n d  K e y  F’n n c h  M «- 
chim'H. CMvil S e rv ic e  I ’r e p a r a -  
tio ii a lso . A sk  I'or:

MARY A. MOONEY 
NEvins 8-2941

—Register N O W - i r
SCHOOL FOR

C A R D  P U N C H  
O P E R A T O R S

t r i i l i i l UK :.  K I O D E K N  
I N T K H N . A T I O N A I ,  l U  S I N K S H  M .V - 
( I I I M C . S  K Q l  I T M K N T .  A l p l i i i b e U c  
a n d  N u m e r i c  K i ' y - r u n c l i ,  A I mi  
l> r < - | i i i ra t i i ) i i  f o r  w r l f f c n  c u u n l i i -  
i i l l o n .  I . o w  t u K I o i i .  C u l l  o r  w r i t e  
r<ir f u l l  | t i i r ( l < ‘u l a i > i .
C o i n i i l r l t *  . S t f i i o K r a p l i U '  ('oi irN«* x t u r t -  
I iik:, f c a t u r l i i K  t h e  K l o c t r o i n a t i c
'I'j I » i- \ v r l t « T .

250 W. 57th St. Suite 425-428 
Circle 5-6425

135.000 Needed In 
Defense Program

C i v i l  S e r v i c e  o f f i c i a l s  e s t i m a t e  t h a t

1 3 5 . 0 0 0  a d d i t i o n a l  e m p l o y e e s  w i l l  b e  

n e e d e d  b y  n a t i o n a l  d e f e n s e  a g e n c i e s  

b e t w e e n  n o w  a n d  t h e  e n d  o f  t h e  

f i s c a l  y e a r  o n  J u n e  3 0 ,  1 9 4 1 .

T h e  b u l k  o f  t h e  n e w  e m p l o y e e s  w i l l  

b e  h i r e d  b y  t h e  W a r  a n d  N a v y  d e 

p a r t m e n t s .  N a v y  Y a r d . s ,  i t  i s  p r i 

v a t e l y  e s t i m a t e d ,  w i l l  b e  h i r i n g  u p  

t o  7 0 , 0 0 0  s k i l l e d  l a b o r e r s .  T h e  e s t i 

m a t e  s e v e r a l  m o n t h s  a g o  w a s  5 0 , 0 0 0  

n e w  w o r k e r s .

W a r  D e p a r t m e n t  w i l l  d o  t h e  g r e a t 

e s t  a m o u n t  o f  h i r i n g .  N o  o n e  d a r e s  

e s t i m a t e  h o w  m a n y ,  a s  t o m o r r o w  t h e  

f i g u r e  m a y  b e  a n t e d a t e d ,  b u t  t h e  b e s t  

K u e s s  a p p e a r s  t o  b e  a r o u n d  6 5 , 0 0 0  

y e t  t o  b e  h i r e d  b y  t h e  A r m y .  T h e  

n e w  e m p l o y e e s  w i l l  d o  e v e r y t h i n g  

f r o m  b u i l d i n g  b a r r a c k s  t o  b u y i n g  

. s u p p l i e s  f o r  t h e  d r a f t e d  c i t i z e n s .

C a r d  P u n c h  T e s t  o n  N o v .  2

T h e  c a r d  p u n c h  e x a m i n a t i o n  w ill b e  h e ld  o n  N o v e m b e r  2.
C iv il  S e rv ic e  C o m m is s io n  o ffic ia ls  a r e  h o p i n g  i t  w ill  p r o d u c e  e n o u g h  
e l ig ib le s  to  se rv e  t h e i r  n e e d s  f o r  a t  l e a s t  18 m o n t h s .  F r a n k l y ,  t h e y  
d o u b t  i t ,  a n d  a n o t h e r  p u n c h  c a r d  t e s t  w i t h in  8 o r  10 m o n t h s  is  a
d i s t i n c t  p o s s ib i l i ty .  -f---------------------------------------------------------

T h e  b e s t  a d v i c e  t h a t  c a n  b e  g i v e n

P o s t a l  E m p l o y e e s  

T o  H e a r  R a m s p e c k

E m p l o y e e s  of t h e  N e w  Y o r k  Prt* 

O f f i c e  a r e  m a k i n g  a r r a n g e m e n t s  

t h r o u g h  t h e i r  o r g a n i z a t i o n s ,  t o  hey 

R e p r e s e n t a t i v e  R o b e r t  R a m s p e c k ,

I G e o r g i a ,  o n  S u n d a y ,  O c t o b e r  2 7 ,  a t !

I p .  m .  i n  t h e  H o t e l  P e n n s y l v a n i a  Root 

i C o n g r e s s m a n  R a m s p e c k  i s  c h a i r n i E  

■ o f  t h e  H o u s e  C i v i l  S e r v i c e  C o m m i t ,  

t e e .  H e  w i l l  e x p l a i n  i n  d e t a i l  the 

I p u r p o s e s  o f  t h e  R a m s p e c k  B i l l  to 

U .  S .  I e x t e n d  t h e  f e d e r a l  C i v i l  S e r v i c e ,  Tht

t o  p e r s o n s  w h o  a r e  e l i g i b l e  t o  t a k e  

t h e  N o v e m b e r  t e s t  i s  t h i s :  P r e p a r e  

y o u r s e l v e s  s o  y o u ’l l  b e  c e r t a i n  t o  

p a s s  t h e  e x a m .  B r i e f l y ,  e v e r y  p e r s o n  

w h o  p a s s e s  t h e  t e s t  i s  f a i r l y  c e r t a i n  

o f  g e t t i n g  a  j o b  w i t h i n  t h e  n e x t  y e a r .

S o m e  7 , 2 0 0  h a v e  a p p l i e d  f o r  t h e  

t e s t .  P a s t  r e c o r d s  s h o w  t h a t  a p p r o x i 

m a t e l y  5 0  p e r c e n t  f l u n k  t h e  t e s t ,  

w h i c h  w o u l d  l e a v e  a p p r o x i m a t e l y  

3 , 6 0 0  e l i g i b l e . s .  C e n s u s  B u r e a u  r i g h t  

n o w  h a s  1 , 9 0 0  p u n c h  c a r d  o p e r a t o r s  

w o r k i n g  s u b j e c t  t o  p a s s i n g  t h e  t e s t .  

E v e r y  s i n g l e  o n e  o f  t h e  1 , 9 0 0  h a s  a p 

p l i e d  f o r  t h e  t e s t  a n d  t h e  C i v i l  S e r v 

i c e  C o m m i s s i o n  c e r t i f i e d  t h e m  t o  t h e  

b u r e a u  a s  b e i n g  e l i g i b l e .

M o r e o v e r ,  t h e  C e n s u s  B u r e a u  i s  

h i r i n g  7 0 0  a d d i t i o n a l  p u n c h e r s ,  m a k 

i n g  a  t o t a l  o f  2 , 6 0 0 .  T h i s  w i l l  l e a v e  

o n l y  a n  e s t i m a t e d  1 , 0 0 0  e l i g i b l e s .  

C i v i l  S e r v i c e  C o m m i s s i o n  i t s e l f  w i l l  

n e e d  p u n c h e r s  t o  c o d e  t h e  g i a n t  

q u a l i f i c a t i o n  f i l e s  o n  7 5 0 , 0 0 0  F e d e r a l  

e m p l o y e e s  a n d  a  s e c o n d  f i l e  o n  4 5 0 , -  

0 0 0  A m e r i c a n  s c i e n t i s t s .

Other Punchers Needed
S o c i a l  S e c u r i t y  B o a r d  a n d  t h e  W a r  

D e p a r t m e n t  b o t h  h a v e  t o l d  t h e  c o m 

m i s s i o n  t h e y ’l l  n e e d  c a r d  p u n c h e r s .  

T h e r e  w o u l d  b e  n o  q u e s t i o n  t h a t  a n 

o t h e r  t e s t  w o u l d  h a v e  t o  b e  g i v e n  

i n s i d e  o f  a  f e w  m o n t h s  i f  i t  w a s n ’t  

f o r  t h e  f a c t  t h a t  t h e  C e n s u s  B u r e a u  

i s  a  l i t t l e  d o u b t f u l  o f  j u s t  h o w  l o n g  

i t ’l l  k e e p  2 , 6 0 0  p u n c h e r s  b u . s y .

C e n s u s  i s  h i r i n g  t h e  p u n c h e r s  o n  

a  t e m p o r a r y  b a s i s .  S o m e  p u n c h e r s

Postal Jobs Exeiii])t 
For Christmas Rush

T h e  A d m i n i s t r a t i o n  a l r e a d y  i s  p r e 

p a r i n g  f o r  t h e  C h r i s t m a s  m a i l  r u s h .  

P r e s i d e n t  R o o s e v e l t  h a s  s i g n e d  a n  

e x e c u t i v e  o r d e r  e x e m p t i n g  f r o m  

C i v i l  S e r v i c e  t e m p o r a r y  c l e r k . s ,  c a r 

r i e r s  a n d  l a b o r e r s  n e e d e d  t o  e a s e  t h e  

h o l i d a y  l o a d .

T h i s  i s  t h e  u s u a l  p r o c e d u r e .

MACHINE
SHORTHAND

a l s o

Pitman & Gregg Stenography
Pre-pare for

CIVIL SERVICE TESTS
D a y - E v r n l n t r  S t‘NNionH

H U N T E R
. S E C l t K T A K I . - V L  S C H O O L  

Fordham Rd. at Grand Concourse 
IM io n o H ! F O r d l i H i u  7 - 2 2 8 2 — 2 2 8 3

b i l l  i s  n o w  t i e d  u p  i n  a  c o n f e r e n c e  

c o m m i t t e e  o f  b o t h  h o u s e s .  Local 

p o s t a l  o f f i c i a l s  a n d  o t h e r  gue> 

s p e a k e r s  w i l l  a t t e n d  t h e  a f f a i r  Sim- 

d a y .

w i l l  b e  w o r k i n g  f o r  6  m o n t h s ,  o t h e r s  

1 5  m o n t h s ,  a n d  s t i l l  o t h e r s  o n l y  

t h r e e  m o n t h s .

S h o u l d  C e n s u s  w o r k  b e  c o m p l e t e d  

a h e a d  o f  s c h e d u l e  a n d  t h e  b u r e a u  

s t a r t  l a y i n g  o f f  p u n c h e r s  n e x t  s p r i n g ,  j 

a n o t h e r  e x a m  w i l l  b e  q u e s t i o n a b l e .  |

C e n s u s  n o w  h a s  8 , 4 0 0  t e m p o r a r y  ; 

e m p l o y e e s  w o r k i n g  o n  t h e  1 9 4 1  , 

c o u n t .  A  h i g h  o f  9 , 1 0 0  i s  a n t i c i p a t e d .  

A  l a y o f f  o f  s e v e r a l  t h o u s a n d  i s  a n -  I 
t i c i p a t e d  t h e  l a t t e r  p a r t  o i  F e b r u a r y ,  ' 

b u t  f e w  p u n c h e r s  w i l l  b e  a f f e c t e d  ; 

a t  t h a t  t i m e ,  b u r e a u  o f f i c i a l s  s a y .  I 

S o m e  p u n c h e r s  w i l l  b e  w o r k i n g  n e x t  , 

y e a r  a t  t h i s  t i m e ,  b u t  n o t  a l l  2 , 6 0 0  J 

a n d  j u s t  h o w  m a n y  w i l l  t h e  b u r e a u  

i t s e l f  c a n ’t  t e l l  y o u .

B u y  T h e  L E A D E R  e v e ry  Tucsdir

Civil Service 
Journa lism

Secretarial
Drafting

D R A K E ’S
1 5 4  NASSAU ST.

( O p p o s i t e  € l t y  H a U )

Tel. B Eekm an 3-4840
T h e r e  la »  D r a k e  S c h o o l  In

T e le p h o n e  O p e r a t i n g

ILl.
P r e p a r e  N o w  F o r  

C iv i l .  SKKVICE T^iST 
C o i n p l p t e  S p e e d  $ 5  

l i K l l v l d u a l  C e u t r a l  t t t o i n -  
I n j j  o n  U v e  I ’ B X  h o a r i l H .  
1 0  r a i l s  p e r  m i n u t e  
K u a r n n t e e d .

CENTRAL SCHOOL 
1 0 0  W .  4 2  S t .  B R .  9 - ' J 0 3 8

Kounded 1003

Washington Business School
“A 6re«t Name—A Gre»t Sehtol 

day — AFTER BUSINESS — EVCNINt
C O M P L E T E  S E C U E T A K I A l i  

BT’S I N B S S  O O U RS K S  -  B A K K I N O  
B O O K K B B P I N O  - AOOOlJNTINCi 

S T B . N O G H A r U Y  -  F l L I N a  - C0 M r T 0 >U;rBT

We Guarantee to  P la c e  You!
N. Y .  C,

\ V l 6 c o n i « i n  T-HHII
130 W. 42nd St.
C o r .  B ’w a y

Special Training fo r  Civil Service

PREPARE FOR THE STENOGRAPHER-TYPIST E X A M I N A T I O  

CARD PUNCH OPERATOR EXAMS AT THE

N E W  Y O R K  B U S I N E S S  S C H O O

F o r  th e  F irs t  N e w s —
O f a l l  C ity ,  S ta te  a n d  F e d e ra l  

e x a m in a tio n s , re a d  Th.e L e a d e r,  
F u l l  o ff ic ia l re q u ire m e n ts , Aiing: 
dates, and  o th e r  im p o r ta n t  in 
fo r m a t io n *  a p p e a r  f irs t  in  T h e  
L e a d e r.

n t C H  a t  
S C H O O L

  N O  C l  A S S E S .  S t u d H  f o r __________

B E C C M T S o i t  C O iU L teC iC  I
Pr«p̂ « at hovM tiru. Oa ci foftV
Aft uour abiUtu Mmifs. Individifdl IrutructimM wour abuvTM p e r m it s .  Indivui i fdl  I r u t r u c t i m

Tuition Rû ncni* 15 M«idU\i.Ali ttxH ^mvUW,
f r K H s t a r L ---------------
| t J 0 y » » t t 4 2 d S t , N . V . t

H  P l ts t t  I tnd mt FUJ Otlfriiltiv* IIJJ  40

S e c re ta r ia l  
School

S E C R E T A R I A L  A C C O U N T I N G  

A L L  O F F I C E  M A C H I N E S

F R E N C H  a n d  S P A N I S H  •  S T E N O G B A F H T

Intensive
3-MONTH
Shorthand
Course

Call, W rite  
or  Phone for 

Catalogue
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Yes, You May Vote
But There Are Lots o f  Things You  
Can’t D o Under the Hatch Act

I f  y o u  w o r k  f o r  t h e  g o v e r n m e n t ,  m a y  y o u  p u t  a  W il lk ie  s t i c k e r  i n  
your c a r ?  W il l  y o u  b e  f i r e d  if  R o o s e v e l t ’s  p i c t u r e  h a n g s  i n  t h e  
^vindow o f  y o u r  h o m e ?  I s  i t  O K  t o  c o n t r i b u t e  f u n d s  t o  y o u r  
polit ica l p a r t y ?

N a v y  D e p t .  H ir in g  
S t e n o s ,  T y p is t s

Questions l ike  these  a re  pouring  in 
hordes upon  th e  officials of th e  U. S. 
Civil Service  Commission. So last 
^̂ -eek, in co llaboration  w ith  th e  D e
partment of Jus tice ,  they  issued a 
let of sim ple in structions defining the  
rights and  p roh ib itions  imposed by 
the Hatch Act.

P r o h ib it io n s
Here they  are:

1. It is no t law fu l  fo r  F ed e ra l  of
ficials and  employees, w ith  a few 
specific exceptions, to tak e  an  active 
part in a polit ica l cam paign,

2. It is no t law fu l  fo r  one F e d 
eral official o r  em ployee to  solicit 
or receive cam paign  funds  from  an 
other F ed e ra l  em ployee  or official, 
political so licitation by  anyone  in 
any Federa l build ing  is unlaw ful.

3. I t  is n o t  law fu l fo r  anyone  to 
solicit or  rece ive  cam paign  funds 
from a F e d e ra l  em ployee who r e 
ceives his sa la ry  f ro m  a n  a p p ro p r ia 
tion prov ided  fo r  in  th e  Em ergency  
Relief Act.

4. I t  is law fu l fo r  any  official or  
employee to  m ak e  a v o lu n ta ry  con 
tribution to any  politica l p a r ty  th a t  
he may p re fer .  A n  employee cannot 
be forced to m ak e  a con tribution , 
and m ust  no t be  d iscrim inated  
against fo r  n o t  doing so.

5. I t  is law fu l fo r  any  official or 
employee to  p u t  a political p ic tu re  
in the w indow  of his home, if he so 
desires.
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6. I t  is law fu l fo r  any  official or 
employee to w e a r  a political badge 
or button.^

7. It  is law fu l fo r  any  official or 
employee to p u t  a political sticker 
on his p r iv a te  autom obile, except 
where fo rb idden  by  local ordinance.

With re fe ren ce  to item s 6 and  7 
next above, it is the  opinion of the  
Civil Service  Commission that,  a l 
though th e  m ere  actions m entioned  
are not violations, it nevertheless  i?. 
inappropria te  to the  s ta tus of  a Gov
ernment em ployee, as a public  se rv 
ant, to m ake  a p a r tisan  display of 
any kind, w hile  on duty , conducting  
the public  business.

N avy  D ep a rtm en t is h ir in g  new  
civilian em ployees a t  th e  ra te  of 75 
a week  and  it w ill  con tinue  to  do 
so fo r som e weeks.

M ore th an  800 new  w o rk e rs  have  
been taken  on since Aug. 1. In 
Septem ber, 573 w ere  h ired . T here  
a re  now  appro x im a te ly  4,900 civilian 
employees of the  N avy  D epartm en t,  
a new  high record .

T he lim it on pe rsonne l has been 
taken  off by Congress and  th e  de 
p a r tm en t is en tire ly  free  to  h ire  new  
employees w hen ev er  and  w h e rev e r  
it pleases, as long as th e  m oney holds 
out.

Several divisions w e re  given d i 
rec t  appropria tions in th e  T hird  
Supplem ental N ational Defense bill 
which the  P re s id en t  signed last 
week. The  H ydrograph ic  Office was 
given funds to h ire  111 add itional 
employees, and 30 n ew  em ployees 
w ere  vo ted  for th e  Office of Chief 
of Naval Operations. Tlie office has 
been runn ing  f ro m  fo u r  to  five days 
beh ind  in its work . Also, 157 new  
employees a re  be ing h ired  by the  
D istrict C om m andan t’s Offices.

Most of th e  new  employees h ired  
a re  s tenographers, typists, phone  op 
erators, m essengers and  clerks, and 
some arch itec ts  and  engineers.

F O R  S A F E T Y

Medals given to chauffeurs 
in the Post Office for safety 
in their work over a  period 

of years.

Exam for Radio 
Operator

A competitive exam ination  fo r 
Ju n io r  Com m unications O pera to r  
(High Speed Radio E q u ip m en t)  has 
been reopened by the  U. S. Civil 
Service Commission. F iling  for the  
position, which pays $1,620 a year, 
w ill be open un til  D ecem ber 15.

Applications a re  be ing  issued at 
the  Federal Building, 641 W ashing 
ton  St., M anhattan .

B uy  T he  LEA DER ev ery  T uesday

S k i l l e d  M e n  

\ e e d e d
W anted; Skilled w orkers .  If you 

know  how  to handle  tools, if yo u ’re 
handy  w ith  metals, if you can tu rn  
out a tool, or grind  a lens, or  m ake  a 
delicate instrum ent,  or  do a n u m b er  
of o ther  things, then  yo u r  g o v e rn 
m en t w ants  you—and needs you 
badly.

If you can do any of the jobs listed 
below, get in touch rig h t  now with 
the  Second District of the  F edera l  
Civil Service  Commission, 641 W ash
ington Street, N ew  Y ork City. 
Boston, Mass.. Navy Yard 

Coppersm ith  
Diesinker 
Shipfitter

Newport, R. I., Naval T orpedo Station 
Machinist 

Ph iladelphia , Pa., Navy Y ard
Loftsman
Shipfitter

Portsm outh , Va., Norfolk Navy Y ard  
Loftsm an 
Shipfitter 

Washington, D. C., Navy Y ard
Coppersm ith  
In s tru m en t M aker 
Machinist
Precis ion Lens, P r ism  and  Test 

P la te  M aker

A  T i m e l y  S t u d y  B o o k  

A  V a l u a b l e  R e f e r e n c e  B o o k

A t  T h e  L e a d e r  B o o k s h o p ,  9 7  D u a n e  S t r e e t ,  N .  Y .  C .

UNEMPLOYMENT 
IN SU R AN C E M ANUAL

WITH

Q u e s t i o n s  &  A n s w e r s
a n n o ta te d  by sec tions

Prepared by the Civil Service Leader Staff 
under the supervision of

H .  E L I O T  K A P L A N

It Will Prepare You for the November 16th Exam for

U n e m p lo y m e n t I n s u r a n c e  R e S e re e
(31 jobs, listed a t  $ 3 ,5 0 0 -$ 4 ,3 7 5 )

I t  W i l l  Be a  H a n d y  R e fe re n c e  B ook on Y o u r  S h e lf

Orders will bo taken by United Lawyers Service, or use coupon below. 

IMMEDIATE DEI.IVEUY

r —   1
jCIVIL SERVICE LEADER
|97  DUANE STREET, NEW YORK CITY

’ Kindly sen d  me a  copy of th e  UNEMPLOYMENT INSUR
A N C E MANUAL. I enclose $1.
)

IN A M E ..............................................................................................................

*a d d r e s s

10 0  PRINTED PACES
com pletely covering th e  

following c h a p te r s :
T h e  U n e m p lo y m e n t In s u ra n c e  

L a w  ( A N N O T A T E D  w ith  
A p p e a l B o a rd  and C o u rt  D e 
c is ion s , as of S e p t, 1, 1940).

R u les  fo r  R efe rees  and  fo r  th e  
U n e m p lo y m e n t In s u ra n c e  A p 
peal B o a rd .

T h e  F e d e ra l S oc ia l S e c u r ity  ^ c t  
(P e r t in e n t  S e c tio n s ).

T h e  C o u r t  o f A p p e a ls  D ec is io n .

T h e  L e g a l and E co n o m ic  B rie fs  
( S u m m a r iz e d ) .

H is to r y  o f U n e m p lo y m e n t I n 
su ran ce .

M e ch an ic s  o f U n e m p lo y m e n t  
I n s u r a n c e  ( w i th  sam p le  
fo r m s ) .

S e lected  B ib l io g ra p h y .
M u c h  o f T h is  M a te r ia l  Is  

U n a v a ila b le  E ls e w h e re  in  
P r in te d  F o rm .

■B -  C m m £

L i E A D £ R
booklet

$ 1 . 0 0

I. rice in c lu d e s  P os tage  and  T ax

U. s .  Printino; Office Graduates 
100 Smart Lads, Piquant Gals

The G o v ern m en t P r in t in g  OfTice last w eek  g raduated  100 ap pren tice !  
into the  skilled m echanics class.

A m ong graduates  a re  H ow ard  W. Amos, w ho is described by  the  p ro 
g ram  as a big boy who likes big presses . . Hazel Akers, p iquan t morsel
. . . .  ^ i l o  Anderson, a dam yankee  with a tas te  for Southern  fr ied  
chicken . . . Milton B e ju re ,  happiest w hen d ra w in "  bead down sights of 
pistol or rifle . . . Ph ilip  Boundford, h e ’s possessed of tha t  b rand  oit horse 
sense which requ ires  a look before  a le.?!).

Jo h n  W. B row nm g, came from Seattle  with  a head  full of ya rns . . . 
E d w ard  Rush, despite  bond-salesm an ex terio r , he has a p r in te r ’s h ea r t  

. . . J a m e s  Carroll, m ore  card shark  than sheik, th inks  a queen in hand  
is w o rth  tw o blonds in a tax i . . Daniel Cleary, h e ’s a oersonality  plus 
a pVofile . . . John  Connor, big, blond, b lun t M ary lan d er  . . . L aw rence  
Coon, an u n h u rr ied  country  boy who feels at home with a composing 
stick in his hand.

M yron  Ditmi^s, his rep ar tee  is as efTective as a d ive-bom ber bu t not so 
sub tle  . . . L aw rence  Draeger, keeps his m ind as keen as his engrav ing  
tools . . . Lucille  E tter,  w ants to be a fast w om an—on linotype . . , G o r 
don Holley, a phobia for doing the  different . , . Rocco Infantino, esquire  
in c ream -colored  convertib le  coupe ,.  . . M ary King, ink smudges can ’t 
hide  h e r  gracious smile.

E linore  Nugent, she indulges love of horses by rid ing  them  across hill 
and dale ra th e r  than  p laying them  across the  board  . . . Daniel Ryan, 
so willing to give folks the  sh ir t  off his Ijack tha t  he carries  an ex tra  
spare  . . . M arshall Smith, he makes his bid for fame as the  only m an  to 
grow  a completely  invisible m ustache  ; . Thom as T h o rn b erry ,  looks like 
an u n ders tudy  to Scattergood Baines . . . Moses Wulfow, a cowboy from  
B rooklyn . . . S tanley Sullivan, u n recons truc ted  rebel from  the District.

O th e r  g raduates  are  M arvin  Balderson, E;lward Berg, Jam es B justrom, 
Virgil B lackwell, R obert  Boykin, Thom as Britt, William Bryan, Donald 
Buckle, H a rry  Byron, Orton Campbell, William C arr, Jo h n  Casey, Thomas 
Cassidy, A aron  Chinitz, S imon Clar, M aurice C lerm an, Philip  Collier, 
Pau l  Daly, Vernon Davis, Roy Dean, Dean Denny, Roy Eastin, Joseph 
Epstein, DeW itt Felter,  Joseph  F lannagan, Rogers Ford , and Earl Gilbert.

Also Jam es Gordon, Samuel Gordon. A r th u r  Greene, R obert  Hedges, 
B e rn ard  Henning, C harles Hoflman, Jam es Holloran, R obert Jup ite r ,  
H enry  Jus t,  William Kneipp, Jo h n  Lecraw , Pau l  Lunde, Jo h n  Madigan, 
Lonnie  Mathis, Neilson McGown, Jam es McHale, John  Meyer, F red  
Michel, Jam es  M urray , W alter  Myskowski, Joseph O'.vens, Harold Phal, 
P a u l  Pax ton , Jam es Payne, Jacob Pom eran tz , W aller  Relihan, F reder ick  
Schaeffer, H a rry  Senior, Clifford Shankland, Earl  Soper, and Otis Spence.
Alan B enjam in Stalcun. R ichard  Ste inberg, S t a n l e y  Stephenson, 

H ow ard  Stingle, Ralph S trickro tt ,  Irv ing  Sl:udenberg. S tanley  Sullivan, 
Ralph Taylor, W arren  Thomas. Douglas True, H a rry  U pchurch, H erm an  
Wetrogan, Charles Yech, and Fulvio  Zingaro.

T oolm aker 
Charleston, S. C., Navy Yard 

Anglesm ith, O ther F ires 
Coppersm ith
Iro n w o rk e r  (Shipfitting du ty )  
Loftsman 
Shipfitter 
Helper, Shipfitter 
Sh ipw righ t  

B rem erton , Wash.
Puffet Sound Navy Yard 

Loftsman 
Shipfitter

Springfield, Mass., Springfield Arm ory
B arre l Rifler 
B arre l S tra igh tener  
B a rre l  T u rn e r  
D iesinker 
G augem aker
O perator, Tool G rind ing  M achine 
Toolm aker 

W atervliet, N. Y., W aterv lie t  Arsenal 
Toolm aker 

W atertown, Mass., W atertow n Arsenal 
Machinist 
T oolm aker 

Ph iladelphia , Pa., F rankfo rd  Arsenal 
In s tru m en t M aker 
Lens G rinder  
M achine A djuste r  
Machinist 
Toolm aker 

Curtis  Bay, Md., U. S. Coast G uard  
Depot 

Shipfitter 
Pearl  Harbor, T err i to ry  of Hawaii, 

Navy Yard  
B oatbu ilder 
B o ile rm aker 
In s tru m en t M aker 
I ro n w o rk e r  (Shipfitting du^y) 
M achinist 
O rdnancem an  
P a t te rn m ak e r  
Sheet Metal W orker 
Shipfitter

Sh ipw righ t 
Vallejo, Calif., M are Island Navy Y ard  

B oatbu ilder 
Coppersm ith  
Shipfitter 

Dayton, Ohio
W right Fie ld-Fairfield  Air Depot

A irc ra f t  A rm a m e n t  Mechanic 
Ju n io r  A irc raf t  A rm am en t Me

chanic
Senior Airci'aft Engine Mechanic 
A irc raf t  Engine Mechanic 
Senior A irc ra f t  E lectrician 
A irc raf t  E lectrician 
A irc raf t  Engine Test O pera to r 
A irc ra f t  Mechanic 
A irc raf t  P ro p e lle r  Mechanic 
A irc ra f t  Sheet Metal W orker 
Ju n io r  A irc raf t  Sheet M etal W orker 
A irc raf t  W oodw orker 

Baltimore, Md., and Vicinity, includ* 
ing Ft. Cieo. G. Meade, Md., A ber
deen, Md.; and Edgewood, Md. 

Machinist 
Rock Island, 111., Rock Island Arsenal 

M achinist

Civil Service Relaxed  
For D efense Jobs

F. D. R. has signed an  o rd e r  which 
pe rm its  the Federal Civil Service 
Commission to fill national defense 
jobs by persons who don’t have  
Civil Service  status. Now don’t 
gang up on the Commission and  de 
fense agencies, since very  few p e r 
sons will p robab ly  be recru i ted  
under this exem ption. The Com 
mission m ay waive the ru les  only 
w hen “it is in th e  public  in te re s t” 
to do so. A nd the  Commission isn’t 
going to und e rm in e  its own program  
by perm itting  wholesale appo in t
ments.

WANT A GOVERNMENT JOB ?
START $ 1 ,2 6 0  TO « 2 ,1 0 0  A YEAR 

m e n — WOMEN

★  Get Ready Immediately for New York— .^4 
Brooklyn and Vicinity Examinations

D o n ’ t  L o s e  T h i s  F R A N K L I N  i N S T I T U T E

O p p o r t u n i t y  /  i>ei t. i. 21?

Full Particulars and /  130 W. 42 St . (near B-way) New York

P i v i l  GJa i 'v  en tire ly  free  of chargo
l - d S e  ^^IV ll O e i \ -  (1, a fui, description of U. S. Gov-

ice Book, FREE /  e rn m m en t  Jobs; (2J F ree  copy of illus- 
Call or mail coupon a t  t ra ted  32-page book, “ U. S. G overnm en t
once. Open until 9 ^ Positions and  How to Get Them "; (3)

t i /  6. Thi*s G overnm en t Jobs; (4) Tell
resu lt  in  your how to qualify  for one of these jobs,
getting  a  big ♦
paid U. S. ^ Name .......................................................................................
G o v e r n -
m ent job. ♦  Address  Age ...............

^  U s e  T i l l s  C 'ouiN>ii  U e f o r e  Y o u  .MImIii.v I t .  W r i t e  o r  T r l i i t  I ’l u l n l y .
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I n f o r m a t i o n  a n d  S t u d y  D a t a

Draft Threatens 
State Pay Increases

As S ta te  em ployees le f t  re g is tra t io n  c en te rs  las t  W ednesday , th e y  ask ed  them se lves  
and  each o th e r  m a n y  ques tions : W ill I  be  d e fe rred ?  S hou ld  I  v o lu n te e r?  W ill I  look 
w ell in a u n ifo rm ?

In  th is  they  w ere  e x a c t ly  l ike  16,000,000 o th e r  A m erican  m ales  b e tw e e n  th e  ages of 21

an d  36. • tt -n
B u t the  S ta te  em ployees a sked  th em se lv es  one question  p e c u lia r ly  th e i r  ow n; H ow  w ill

th e  d ra f t  affect F e ld -H am ilto n  sa la ry  in c rem en ts?  _____
T o  S t a t e  e m p lo y e e s ,  F e l d - H a m -

A l t h o u g h  n o  d e f in i t e  f i g u r e s  o n  
t h e  f i l in g  f o r  U n e m p l o y m e n t  I n 
s u r a n c e  R e f e r e e  t e s t  a r e  y e t  
a v a i l a b le ,  i t  is  k n o w n  t h a t  t h e  
n u m b e r  o f  c a n d i d a t e s  f o r  t h e  N o 
v e m b e r  16 t e s t  w ill  b e  m u c h  b e 
low  t h a t  o r i g in a l ly  p r e d ic t e d .  
A n  o f f - h a n d  e s t i m a t e  m a d e  l a s t  
w e e k  p l a c e d  r e g i s t r a t i o n  f o r  t h e  
t e s t  a t  a b o u t  5,000.

W hen th e  C ourt  of Appeals, ru l in g  
in the  Cowen v. Heavy case, ordered , 
in  effect, th a t  all law yers  with five 
years’ p rac tice  w e re  to be admitted, 
va ry ing  estim ates reached as high as ! 
15,000. A fte r  all, it was argued, 31 
provisionals w e re  serving, and the 
en te r ing  sa la ry  is listed a t  $70 a

i l t o n  is a  m a g ic a l  e x p r e s s io n .  I t  
is m a g n a  c h a r t a ,  .s ign ify ing  a  
v ic to ry  w o n  a f t e r  w e a ry  y e a r s ,  
c h e r i s h e d  b e c a u s e  i t s  r e t e n t i o n  
h a s  m e a n t  f u r t h e r  b a t t l e  e a c h  
y e a r  in  t h e  L e g i s la tu r e .

This Feld-Hamilton law is ve ry  
simple: it provides that for equal 
jobs in the State  service employees 
are  to receive equal salaries. U nder  
a .salary schedule, a low m in im um  
w ace is set, w ith the provision tha t  
employees advance by five annual 
increm ents until they reach the  
m axim um  of the grade. E n tering  
employees receive the m inim um , 
while ve teran  employees rem ain  at 
the  m axim um  after five y ears  until 
they  are  promoted to a h igher level.

Flaf^rant Inequalities
The Association of S ta te  Civil 

Service Employees pushed the  bill 
in 1937 after a legislative comm is
sion several years  before had  r e 
ported  the flagrant inequalities 
ram p an t  in the  State .service. The 
increm ents w ere  given the  first year, 
suspended the  next, then  re.stored 
a f te r  a ba ttle  in the 1940 Legisla tu re  
in  which all employee groups joined 
hands.

State  employees have learned  th a t  
even vmder norm al c ircum stances 
they m ust be ever on th e ir  guard  
against econom y-m inded legislators. 
These employees vigorously oppose 
even one m ore year  of suspension 
for fear tha t  suspension will become 
the  ru le  ra th e r  than  the exception.

Today, the  d ra f t  has m ade condi
tions anything b u t  normal, a n d  the 
S ta te ’s 40,000 w orkers  a re  a lready  
w orriedly  whispering among th em 
selves. They point to serious trends 
on the  p a r t  of the  Sta le  that, if c a r 
ried  through, will increase personnel 
charges. And they are  preparing , 
though it’s still m ore than  two 
m onths before the L egisla ture  r e 
convenes, to battle  the inevitable  
move for suspension of the  incre 
ments.

That such a move will come seems 
likely, particu larly  if certain  rights

1 a re  to be  legally guaran teed  to Civil 
I Service employees ordered  for mili- 
ta ry  or navaJ duty. A lthough noth- 

! ing definite on this will be fo r th 
coming until the  Legislature meets 

i in Januai-y, we can get some idea 
I of the  direction  of the w ind from 
various s ta tem ents bj' State offcials.

Memo to Poletti
Best source of this is a m em oran 

dum  recently  subm itted  to L ieu ten 
an t-G overnor Charles Poletti, co
o rd inato r of national defense for the 
State, by Joseph Schechter, legal 
adviser to the  S ta te  D epartm en t of

Civil Service. This memo trea ts  the 
subject from  two angles: 1) W hat 
r ights go to employees who are ab 
sen t on m ilitary  o r  naval duty? and 
2) How will vacancies caused by 
such absence be filled?

On the  first m atter , he lists the  fol
lowing pos.sibilities, based on p r iv i 
leges now  enjoyed by National 
Gviardsmen;

1) For 30 days of m ili tary  duty, 
an employee is entitled to full civil 
pay  plus any m ilitary  pay.

2) For the  period beyond 30 days, 
he is entitled  to the  difference b e 
tw een his m ili tary  and civil pay.

3) This applies to perm anent, tem 
porary , and  provisional employees 
in the  competitive class, and to those 
in the  exempt, labor, and non-com 
petitive  classes. A tem porary  or p ro 
visional employee is entit led  to his 
position only for as long as he would 
have been re ta ined  had he s tayed in 
the civil service; he is there fo re  sub 
jec t to such deductions in rights as 
abolition of the  job, reduction in 
salary, etc. B ut he is also entitled 
to such privileges as Feld-Ham ilton  
increm ents, prom otion rights, and

vacation  r igh ts  a fte r  re tu rn in g  to 
civil service."

4) The  employee m ust be re in 
sta ted  to his Civil Service job at the  
end of his m ili tary  duty.

On Fillini; Vacancies
On the m atte r  of filling vacancies, 

he has th is  to say:
1) A substitu te  or  tem porary  em 

ployee m ay  be appointed, and such 
substitu te  o r  tem porary  employee 
is en tit led  to the  same rights as 
those re fe r re d  to above.

2) U n d er  the  F ite  Law, passed at 
the 1940 session of the  Legislature, 
a tem p o ra ry  appoin tm ent is lim ited 
to one year. This law  m ust be 
am ended should it  be  contem plated  
to ex ten d  m il i ta ry  leaves beyond 
one year.

In digesting the  Schechter m em o
randum , one item  has been  omitted. 
This says; A special appropria tion  
should be p rovided to take care  of 
the  excess of pay due  to civil se r 
van ts  on m il i ta ry  leave. There, in 

(Continued *11 Page  12)

week, m aking  i t  a v e ry  attracfi 
test fo r  thousands of lawyers.

As it tu rn ed  out, the  filinu 
line actually  h a d  to be extenn**' 
from  October 11 to October 15, y 
only 1,500 b lanks w ere  filed at 
New Y ork City office of  the StT 
Civil Service Commission, q 
6,000 application fo rm s w ere  distrl 
u ted  a t  th is office, and  a large n 
centage m ust  have  been return 
d irec tly  by m ail to th e  Albany off)***

T he re la tive ly  small filing 
course, increases opportunities’ 
those who take  th e  test. In additloT 
th e re  will be tem p o ra ry  opportu,, 
ties, as m any  eligibles will con 
be tw een  the  21-3(5 d ra f t  ages.

The L kaser presents further study material, taken from a four-page pcm 
phlet of information for employers, prepared by the Information Bureau 
the Division of Placement and Unemployment Insurance. *

Employer-Employee Relationship
I f  you conduct business a t  two o r  m ore  points w ith in  th e  Stale yo 

m ust  consider y o u r  w o rk e rs  as employees in a single establishment, p, 
example, if you have  th ree  persons in  Buffalo and  two persons workit 
a t  New York, you h av e  five employees and  a re  sub jec t to th e  Law.

W hen you become sub ject to the  U nem ploym ent In su rance  Law b 
v ir tu e  of hav ing  em ployed four or miore persons in  each of 15 or mei 
days in  a ca lendar  year, you become liable fo r  con tribu tions as of th» 
first of th e  15 days.

Once liable, you continue liable for the  ba lance of th a t  calendar yej, 
and a t  least  fo r  th e  en tire  succeeding calendar year, even  though  you mat 
no t employ fo u r  or  m ore persons on each of 15 or m ore  days in th! 
succeeding year.

If, in the  course of a full ca lendar y e a r  you do not em ploy as many y 
four persons on each of 15 or m ore  days, you must, p r io r  to March 31 oj 
the  following year, m ake  application to  the  Industr ia l  Commissioner 
cease to be sub jec t  to the  Law.

Interest and Penalties
If you de fau lt  on any requ ired  paym ents  you a re  liable fo r  the fi 

amount, p lus penalty , plus in te rest  of six p ercen t a year.
If you d e fau lt  th ro u g h  negligence, and n o t  th rough  in ten t  to defraud, you 

are  liable fo r  a penalty  p aym en t of five pe rcen t of the  am o u n t of deficient 
in addition  to p aym en t of the deficiency itself and  interest.

If any p a r t  of a deficiency is due to f rau d  w ith  in ten t  to avoid payment 
contributions, you are  liable fo r  a penalty  pay m en t of 50 pe rcen t  of tht 
deficiency, in addition  to the  p aym en t of the  deficiency itself and  interest

F a i lu re  to observe the  provisions for m ain tenance  of accu ra te  records 
punishable  as a m isdem eanor.

Credits and R efunds
T ard iness in  p a y m en t of con tributions m ay  double yo u r  tax  liability. All 

Sta te  con tribu tions fo r a given y e a r  m ust be  pa id  on  or before  January 
of the  succeeding y e ar  if such paym en ts  a r e  to  be a llow ed as a credi 
against th e  F ed e ra l  unem ploym en t tax. The S ta te  w ill certify  to your ta: 
pay m en t as basis fo r  a 90 pe rcen t  c red it  to th e  em ployer against the  3 per 
cent F e d e ra l  excise tax. The F ed era l  governm en t will a llow  only 81 percen 
c red it  fo r  S ta te  con tributions paid^ a f te r  Ja n u a ry  31 a n d  on o r  before Junt 
30. How ever, em ployers who delay p aym en t of Sta te  con tributions for 
given y e a r  beyond Ju n e  30 become liable no t  only for th e  Sta te  tax am 
in te res t  and  penalties  for delinquency, b u t  also fo r th e  fu ll  F ed era l  tax,

Further study material will appear in future issues of T he  Leader, up 
the date of the exam.

A n  U n u s u a l O ffe r To A ll  Em ployees of the S tate  of N e w  Yor

B i n g h a m t o n  C i v i l  S e r v i c e  

B l a s t e d  b y  I n v e s t i g a t i o n

B i n g h a m t o n ’s C ivil S e rv ic e ,  w h ic i i  h a s  r e c e n t l y  b e e n  in v e s t i g a t e d  
by  t h e  C i ty  C o u n c il  a n d  h a s  lo n g  b e e n  t h e  c e n t e r  o f  p o l i t i c a l  
m a n o e u v e r i n g ,  c o m e s  in  f o r  so m e  lev e l le d  r e b u k e s  o n  t h e  b a s i s  of 
i s su e d  by  t h e  S t a t e  C iv il  S e rv ic e  C o m m is s io n .  R e c o m m e n d a t io n s  
a n d  s u g g e s t io n s  a r e  m a d e  to  t h e  lo c a l  c o m m is s io n  o n  t h e  b a s i s  o f  
a n  i n v e s t i g a t i o n  by  t h e  C o u n s e l  a n d  S e n io r  M u n ic ip a l  R e s e a r c h  
A s s i s t a n t  of t h e  S t a t e  C o m m is s io n .

The report has particu larly  vir-'*^
triolic things to say about a series of 
exam s announced for Septem ber 1, 
then postponed because the 15 days 
notice required by law was not 
given.

1. The entrance requ irem ents  were  
not reasonable or equitable.

2. Exams should be held for d e 
partm ents  o ther than  the  W elfare 
Departm ent.

3. No salary ranges w ere  a n 
nounced for several titles.

4. No statem ent of duties appears  
on the announcem ent for a p rom o
tion test.

5. The commission did not d e te r 
m ine if a field for prom otion existed

before it announced an exam.
6. Prom otion exams were  opened 

to laborers as well as to those in the 
competitive class. They should at 
least be departm ent-w ide.

L ikewise the subject of some 
spanking are  the practices of cer 
tification, p re fe r re d  lists and pay 
roll.

On the  o ther side of the ledger, the  
report  says: “The S ta te  Commission 
is pleased to hear  th a t  the  B ingham 
ton Civil Service Commission p lans 
to have exam inations p repared  and 
ra te d  by th e  Exam inations Division 
of the Sta te  Civil Service D epart 
m ent.”

B e t w e e n  8  a n d  1 2  T o n i g h t !

B e tw e e n  e ig h t a n d  tw e lv e  to n ig h t, 861 p e o p le  w i l l  b e  in ju re d  b 

a u to m o b ile s .

O v e r 30.000.000 p e o p le  a re  d is a b le d  y e a r ly  b y  s ic k n e s s  o r acc iden  

in  th e  U n ite d  S ta te s .

823 p e rso n s  o u t o f e v e ry  1.000 a re  s ic k  e v e ry  y e a r.

T h e  O d d s  A r e  A g a i n s t  Y o u

O n ly  In s u ra n c e  c a n  b e a t these  o d d s i

H e re  is  a  c o o p e ra tiv e , lo w  • co s t G ro u p  P la n  o f A C C ID E N T  
SICBINESS IN S U R A N C E  (for S ta le  E m p lo y e e s  o n ly )  spo nso red  by 
T he  A s s o c ia tio n  o f S ta te  C iv il S e rv ic e  E m p lo y e e s  o f th e  S tate ol 
N e w  Y o rk  w ith  th e  a p p ro v a l o f th e  In s u ra n c e  D e p a rtm e n t and  tii* 
S ta te  L e g is la tu re .

T h is  G ro u p  P la n  o f A C C ID E N T  a n d  S IC K N E S S  IN S U R A N C E  hat 
b e e n  in  fo rc e  3 y e a rs . O v e r 12.500 N e w  Y o rk  S ta te  e m p lo y e e s  h a v #  

b e e n  in s u re d  u n d e r th is  p la n  a n d  o v e r $400,000 in  b e n e fits  h a v #  

b e e n  p a id  to  y o u r  fe llo w  w o rk e rs  in  tim e  o f n e e d .

T he  p o lic y  g iv e s  y o u  re a l b e n e fits  o n  a  re a s o n a b le  a n d  easy 
m e n t p la n . I t  c a n  b e  c o n tin u e d  a fte r  le a v in g  S ta te  service. » 
p ro te c ts  y o u  a g a in s t 5 y e a rs  n o n -o c c u p a tio n a l a c c id e n ts  a n d  1 

'  s ickn e ss  w ith  v e ry  b ro a d  c o v e ra g e . N o  M e d ic a l E xam ina tion 
R e q u ire d .

P r o t e c t  Y o u r s e l f  N O W
Send N o  M oney. W r ite  fo r C om plete  D e ta ils  T O D A Y

C  A. CARUSLE, JR., TER BUSH & POWELL, INC.
423 S ta te  S tre e t, S c h e n e c ta d y , N . Y .
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^hen 150,000 New Yorkers
ome Under Civil Service

for the past month, the New York State Commission on Exten -   ̂
I . yj of the Civil Service (better known as the F ite Commission, 
L f  Assemblyman Emerson D. Fite, its cha irm an ) ,  has been hold-  

Jq public hearings throughout the State. Commissioners have 
In  sounding public opinion on just how Civil Service will be 

\ t e n d e d  to those parts of the State where i t  doesn't exist today, 
rhey 0-̂  ̂ carefully studying the various proposals made, and  
llll make their report to the State Legislature by February 1, 1941. 

lliot Kaplan, a member of the F ite Commission, gives the fo l 
ding picture of exactly w ha t  wil l happen to those already  
 ̂ the job when extension comes about.

1 BOUT T H IS  tim e  n e x t  y e a r  w e  o u g h t to k n o w  ju s t  w h a t  
V positions o u t  of th e  150,000 in  th e  counties, tow ns, v il- 
^  lages, a n d  school d is tr ic ts  n o t  now  u n d e r  th e  Civil 

Service ru le s  w ill  th e re a f te r  be  filled b y  com pe tit ive  e x a m i
nations w h e n e v e r  vacanc ies  occur. T h a t  is one of th e  m a jo r  
isks o f  the  F ite  C ivil S e rv ice  S tu d y  Com m ission.

-------------------^ • T h e  C o m m is s io n  h a s  a l r e a d y
c o l le c te d  d a t a  r e l a t i n g  t o  t h e

ta iid in g  of EKgibles 
1,1 Slate Lists

estimate of job  opportun ities  
om popular Sta te  clerical, V e n o -  
‘ gphic and typist lis^^ is stili u p  in 

air. with no coniplete rep o rts  yet 
the re-canvass being m ade  by  th e  

late Civil Service  Commission. Un- 
tlie plan of re-canvassing  candi- 

jtes, unappointed eligibles on the  
o( the list are being asked by 
Commission’s certification bu- 

eau if they'll take  jobs w hich  they

t i t l e ,  d u t ie s ,  s a l a r y ,  m e t h o d  o f  
s e le c t io n ,  e l e c t io n  o r  a p p o i n t 
m e n t ,  t e r m ,  e tc . ,  o f  e v e r y  o n e  o f  
t h e  j o b s  in  t h e  lo c a l  J u r i s d i c 
t io n s .  I t  n e e d s  t h i s  i n f o r m a t i o n  
t o  b e  a b le  to  te l l  t h e  L e g i s l a tu r e  
n e x t  y e a r  w h e n  i t  m a k e s  i t s  r e 
p o r t  h o w  t h e  C iv il  S e rv ic e  l a w  
s h o u l d  b e  a m e n d e d  t o  p r o v id e  f o r  
f u t u r e  a p p o i n t m e n t s  to  t h e s e  
p o s i t io n s .

Of one 'ecom m endation  we can be 
. qu ite  surr,. No one will lose his po 

nce r '‘fused. The  change-of-m ind | gjtjon a resu lt  of any recom m en-
Iready recorded ranges be tw een  5 
„d 10 per cent.
Lists being recanvassed: Ju n io r

,id Assistant Clerk, Ju n io r  Stenog- 
apher. Assistant File  Clerk, and 
unior Typist.
Preliminary rep o rts  on some of

hcse lists follow:
Assistant File C lerk—No. 375 has 

leen permanently appointed  a t $900 
Albany; certifications have  gone 

hrough No. 1094 for tem p o ra ry  ap 
pointment a t  $900 in  A lbany, bu t 
there is no re p o r t  on this.

Junior C lerk—No. 711 has been  
permanently appoin ted  a t  $900 in 
Albany, and No. 1060 has been  te m 
porarily appointed a t  $900 in  Albany.

Junior S tenographer — Certifica
tions have gone th rough  No. 1759 for 
permanent appoin tm ent a t $900 in 
Albany; No. 237 has been  tem p o 
rarily appointed a t  ^ 0 0  in  Albany.

“Where Do I  Stand?’’ The regular 
feature listing the latest certifica^ 
tionf and appointments in Albany 
and New York from these lists, will 
be published in The Leader as soon 
(15 it is available.

Tax Examiner List 
Down to No. 2 5 4

The State T ax  E x am in er  list was

Albany appointm ent a t  $1,740 on Oc
tober 15. The la test  appo in tm en t from  
this list was nvunber 225, m ade  Ju n e  
3, 1940.

dation  m ade  by the  F ite  Commis
sion. The Commission has a lready  
gone on record  as favoring  the  r e 
ten t ion  of incum bents  in their  posi
tions w ithout the  req u irem en t of any 
exam ination . Exam inations, if any 
should be requ ired , will apply  only 
to appoin tm ents  m ade a fte r  vacan 
cies th e re a f te r  occur.

Not All Competitive
Obviously, not all positions among 

the  150,000 will be placed in th e  com
petit ive  class; th a t  is, sub ject to  com
p e tit ive  exam ination  for appointm ent. 
F o r  m any  of them, and I dare  say 
fo r  pe rhaps  ha lf  of them  at least, no 
com petitive  tests for filling the  posi
t ions will be  found practicable. Sk>me 
m ay  be of such ch arac te r  th a t  com 
petition  m ay not be feasible, e ither 
because of the  n a tu re  of the  duties, 
the  small sa lary  offered, or the m e th 
od of selection a lready  req u ired  by 
law.

U n d er  the  Civil Service law, h o w 
ever, competitive exam ination  is not 
th e  only m ethod of exam ination  re 
quired. If competition is found im 
practicable, th en  non-com petitive  
tests m ust be the  m eans of selection. 
U n d er  this la t te r  plan, th e  Civil S e r 
vice commission requ ires  th a t  the 
person nom inated  by th e  appointing 
officer shall pass a qualify ing exam i
nation  based on such experience,

certified down to n u m b er  254 for* education, and accom plishm ents as
would indicate the  probab ili ty  of the 
person to  be  able to pe rfo rm  the 
duties of the  position.

T hen  th ere  is the  exem pt class.

S t a t e  B e g i n s  L i s t i n g  

O f  T o p  T h r e e  o n  E a c h  L i s t
The c r e a m  of t h e  n a t i o n ’s  p e r s o n n e l  c ro p  w ill a id  N e w  Y o r k  

State’s lo ca l  C iv il  S e rv ic e  c o m m is s io n s  in  t h e i r  w o rk .  T h i s  is  t h e  
conclusion t o - b e  d r a w n  f r o m  t h e  r e s u l t s  o f  t h e  t h r e e  e x a m s  f o r  
Civil S e rv ice  T e c h n i c i a n s  i n  t h e  P r i n c ip a l ,  A s so c ia te ,  a n d  S e n i o r
grades, j u s t  i s su e d .  ---------------------------------------------------------

The s ta te  Civil Service Com mis
sion also announced th a t  H enry  J .
McFarland and Jam es C. Yarger, 
number one on the  principa l and 
senior lists, respectively, have been 
.̂opointed. They are  to  w o rk  in  the 

established M unicipal Service 
“ureau.

These lists a re  the  first to come 
under the Commission’s new  policy 

announcing only th e  top th ree  
''anies for high positions in profes- 

and technical fields, a policy 
^opted as an answ er to the  lack of 
^•^Detition from  outstanding m en in 

edicine. engineering, den tis try , and 
similar fields whose r e p u ta 

tions

3. Dr. Is ta r  Young—Associate E x 
am iner of the New Y ork State  Civil 
Service Commission.

Associate Personnel Technician
1. Boynton S. Kaiser.
2. Rubin Horchow.
3. R obert I. Biren.

Senior Personnel Technician

1. Jam es C. Y arger—m em ber of 
the  Personnel Division of the  United 
States D epartm en t of Labor.

2. Melvin K. K idder—m em ber of 
the  California State Personnel Board.

3. John  F icklin—Personnel Tech
nician of the San Francisco Civil

Provisionals Can’t Have 
Civil Service Status

If aVi em ployee is continued in p ro 
visional em ploym ent beyond the
three -m on th  period set by law, he 
does not au tom atically  achieve p e r 
m anen t Civil Service status. This
has ju st  been re ite ra ted  by Sup rem e  
Court Jus tice  Voorhis, of Rochester, 
in deciding the  case of Louis J. 

 ̂ t  'M arasco  v. the  S u p erin tenden t  of th e
supervisors, or trustees, and often fo r  gm te  A gricu ltu ra l and Industr ia l

School at Industry , N. Y.
Marasco was h ired  as s tew ard  on 

N ovem ber 1, 1938, on a provisional 
basis. He was num ber two on the  
list established over a y ear  later, and 
was appointed as a p roba tionary  em 
ployee on Feb ru a ry  15, 1940. On 
May 15. he was notified tha t  his em-

A S S E M B L Y M A N  F IT E

These genera lly  include positions for 
w hich  no exam ination , competitive 
o r  non-com petitive, is a t  all p rac t i 
cable. These  would  include principal 
deputies or  heads of departm ents , for 
exam ple. H eads of departm en ts  
them selves a re  in  the  unclassified 
service and  a re  not subject to the 
Civil Service  rules. L abore rs  are  
(outside of city services) technically 
in the  exem pt class; tha t  is, filled 
w ithout any restr ic tions as to m ethod 
of appointm ent.

W li* t  G o o d  Is  I t?
W hat good will it do you if your 

position should  be classified in the

some fixed term , will becom e re g u 
la r  positions no longer sub ject to such 
“election” or te rm  of office. You 
will continue in the  service  during  
good behavior. You w on’t haVe to 
w orry  about who will win the  next 
election or the nex t p r im a ry  fight. It 
should not keep you up  n ights ju st

m akm g your job  m  the  public serv- ^  p e rm an en t

n n t f l T i ' h t ' r J J i r ' " " '  employm ent. In denying this a rgu-
V 1̂1 r  ^ • V. ♦ m ent the C ourt quoted  a previousYou will find the  going som ew hat

happ ie r  and easier in th e  sense th a t  ^ .-enooked tha t  the

T T h purpose of Civil Service
a ^ u t  the  little political l ieu tenan ts  3 p rom ote  th e
all over the  county  town or village :

.offices eyem g you th rea ten m g ly  as f rus tra ted  by
I though you owed them  yo u r  whole na rrow  constructions.”

! Y;)u’ll be able to take  m ore inter- ' j
est in your work, get m ore  va luab le  I V p v f  W a p L
experience  in your office, and the  l l C A l

! public  will have m ore  confidence in
your im partia lity , and be glad to 
have an experienced  m an  like you 
stay on the  job regardless of w hat 
political pa rty  m ay  be in power.

If Y ou’re a Veteran
If you happen to be a v e te ran  or 

exem pt v o lun tee r  fireman, you may : 
not be discharged except a f te r  a 
hearing  or “tria l,"  and  a righ t to 1 
have th e  discharge p roceeding r e 
viewed by the  court  if you feel ag
grieved.

Then again, th e re  is not m uch 
point in getting  into a pension sys
tem  if you nev er  know  how  long you 
a re  going to last, or r a th e r  how long 

com petitive  class. If, w hen  you go ! your political sponsors will last, 
to bed D ecem ber 31 w ith  yo u r  old A fter  you get in the  classified service
position outside th e  Civil Service 
rules, and  a f te r  J a n u a ry  1 th e  posi
t ion becam e competitive, you would 
not recognize the  change a bit on 
J a n u a ry  2 w hen  you cam e back  to 
the  office to work. You would ju st  
go on doing the  w ork  of your posi
tion just  as you had  all along.

For all practica l purposes you 
w ou ldn’t  know  th a t  any change had 
occurred  a t  a ll  so fa r  as you were  
concerned. Y our sa lary  would not 
be changed. Y our hours of work  
would be the  same. Y our r igh t to 
vacation and  sick leave would not be 
affected any. The “boss'* will smile 
ju st  as iw e e t ly  o r  baw l you ou t ju st  
as ferociously as e v e r  before. You’ll 
go o u t  to lunch  th e  same as ever, and 
go hom e th e  sam e time as theretofor. 
You w on 't  get any new  desk or chair, 
nor will they  pa in t  ttie walls of yo u r  
office a d ifferent color. Why all the 
excitem ent then?

Well, ju s t  two or th ree  things. F irs t  
of all, the  S ta te  Constitution sta tes

there  is so m uch  stronger possibility 
of yo u r  rem ain ing  in the  service long 
enough to enjoy  the  possibility o f  a 
pension some day. I t ’s a m igh ty  good 
investm ent, one th a t  you just  can 't 
buy anyw here  else.

Those whose positions will rem ain  
outside of the  competitive class will 
obviously not fa re  any differently 
th an  at present, bu t with the  vast 
m ajo rity  u n d e r  the  Civil Stervnce 
ru les you will find th e  m orale  of the 
whole county, town, or  village se rv 
ice considerably  improved. I t  m ay 
not all happen  over  night, bu t  it will 
come soon.

In future issues T hh L e .^der 
will report further progress of the 
Fite Commission.

For Library Tests
With fou r upsta te  cities cooper

ating, the  S ta te  Civil Service  C om 
mission has opened filing for th ree  
l ib ra r ian  tests, to be held N ovem ber 
1(}. Filing deadline for cach is O c
tober 2G. The titles a re  Ju n io r  L i 
b ra ry  Assistant ($1,200 - $1,500); 
Sen ior L ib ra ry  Assistant ($1,500- 
$1,800); Sfenior L ib ra r ian  ($2,100 and  
a b o v e .) Full req u irem en ts  ap p ear  in 
this issue.

U nder the scheme decided upon 
a fte r  conferences of officials from  
the S ta te  and local commissions, 
anyone in the S ta te  who is qualified 
m ay take  the  tests, but appo in tm en t 
will go first to residents placed on 
special lists.

From  the  Ju n io r  L ib ra r ian  Assist
an t list, seven im m ediate  vacancies 
will be filled in New Rochelle, and 
fu tu re  appo in tm en ts  in N iagara  Falls  
and Syracuse as well. Five im m edi
ate  Senior L ibrary  Assi.stant v a 
cancies are  to be filled in N iagara  
Falls. F rom  the Senior L ib ra r ian  
list, an Assistant L ib ra r ian  vacancy 
in Yonkers is to be filled.

Filing Ends for Jobs 
In Local Post Offices

   _ „  Tuesday, October 22, is the  final

tha t  k  appointm ents and  prom o- ' ^^ t̂ c a n n o t ' ' ‘p o « i w r V e “ r u t “ befô ^̂

Hospital Attendant 
List Dec. 15

Am ong the m ajor clerical tasks 
th a t  m ust  be accom plished before  
establishm ent of the  Hospital A t ten d 
ant list is the  m atte r  of opening th e  
declara tion  sheets, then  m atch ing  the  
num bers appearing  on the  exam  
papers  with those on the  application 
blanks. The S ta te  Commission’s* 
m ark e rs  still h av en ’t .started on this.

Commission officials s ta te  th a t  the

“light suffer should they  ap p ea r  | Service Commission.

Th» I Exam s for the jobs w ere  held last
jh > e hrst th ree  nam es on each of j spring  in New York City and Chi- 

and who they are, follow:—
J*riiicipal Personnel Technician

Henry J. M cFarland  — operat-

cago by a group of three: H arry  
Marsh, field secretary  of the  National

. - .  ----- -- Civil Service Reform  League, chair-
o( E xam inations Division 1 m an; Dr. John  J . Furia , in charge of
Cal l 9*'*^ Service D epartm en t of in-service tra in ing  for the  New York

' City Civil Service Commission; 
Charles E. Campbell, D irector of 
Classifications of the S ta te  Civil S e r 
vice Commission.

'*ornia.
“ Maxwell DeVoe — recen tly  ap- 

Director of Personnel for 
Island.

tions in the  Civil Service  of the  State 
or  any  civil division o r  city m ust be 
filled a f te r  competitive exam ination  
w h e rev e r  practicable. Now, if the 
job you a re  now holding can be 
h e rea f te r  filled by competitive exam 
ination, then  y o u r  job  will be  classi
fied as in the  competitive class. You 
will stay there , of course, bu t afte r  
you leave it the  position can only be 
filled from  a Civil Service list r e 
sulting from  competitive test held by 
the  Civil Service commission.

So w h a t  has that got to do with 
me, you na tu ra l ly  ask, and w hat good 
does th a t  do me? Ju s t  this:

(1) You can no longer be dismissed 
a t  will by the  d ep artm en t or  the 
county m anager, or the  town o r  v i l 
lage council or  trustees. You will 
be entitled  to a s ta tem ent of reasons 
or charges, and an opportun ity  to 
answ er them  in wa-iting before you 
m ay be dismissed.

(2) In case your position is abol
ished for lack of work  or a p p ro p r ia 
tion, yo u r  nam e will go on a pre-

I fe rred  list and you will be eligible 
for four years  for appointm ent to any 
sim ilar position in the  county, town, 
o r  village service w ithout any fur- 
fu r th e r  test.

Elif^ible for Transfer
(3) You will be eligible fo r  t ra n s 

fe r  to any o ther s im ilar position in 
any o ther b ranch  of the  service in 
which you a re  employed without 
fu r th e r  test.

(4) You will b e  eligible to take 
p rom otion exam inations for advance 
m en t to h ig h er  positions in the  se r 
vice as a m a t te r  of r igh t ra th e r  than 
a m atte r  of favor.

T here  is a second aspect of the 
problem. Many of the  positions now 
filled by “e lection” by the council,

ship of N iagara  Falls, and fo r a ^
$1,260 job of firem an-laborer at the  ; ^  “6T t i r e " l8 w T w h o

t h ?  ‘?onrth* 29, 16.2sSAmong the fourth  c l ^ s  post- actually  took it,
m asterships to be filled a f te r  com 
petition  in the  near  fu tu re  a re  those

^  West Copake, South Lansing ^he job of Hospital Atte^idant offi-
Manorville, Loomis and Purlm g. ' non-com peti-

C m l  Service officials pom out tive to the competitive class.

Decem ber 1, and  that D ecem ber 15

First appointm ents from the list 
will be m ade Ja n u a ry  1. 1941, when

tha t  applicants for local postal jobs 
m ust be residents of the city, town, 
or  village in which the  post office is 
located.

Further progress on this list will 
be reported regularly i7t The Le.\i>fr.

Private Indiislry Cuts 
Down Fire Candidates

P riva te  industry  seems to be tak 
ing Civil Service  over the  coals, at 
least as fa r  as prospective Buffalo 
F irem en  are  concerned. W hen filing 
ended last week for the F irem an  
test scheduled for Decem ber 14, 1,252 
candidates applied; w hereas the p r e 
vious F irem an  test had  nearly  twice 
tha t  num ber.

Commission officials were  certain 
that increased need for young men 
in p rivate  industry  because of the 
defense p rogram  was responsible.

Future State Tests
The State law says that titl rf 

open competitive lists requested 
by departments and institutions 
must be publicly announced for 15 
days before the State Cojnmission 
takes action. The following lists 
are now being advertised (the 
date denotes when the 15 days are 
up):

October 23 — W estchester C ounty  
Public  W elfare (O A )—Assi.stant In 
s truc to r  of Nursing.

October 2G—Social W elfare—S en
ior Social W orker, PA.

October 29—Ulster C ounty  ABC 
Board—Executive  Officer.

S t a t e  P r o m o t i o n  T e s t s
The folloiuing promotion tests | Insurance. (Usual sa la ry  range  

were opened this week by the S ta te  : $4,600-$5,000.) Fee, $4. File by Oc-
Civil Service Commission:

No. 1233. Associate Insurance E x 
am iner (F ire  and  M arine), D ep a rt 
m ent of Insurance. (Usual sa lary
range $4,600-$5,C00.) Fee, $4. File 
by O ctober 31.

tober 31.
No. 1235. Senior Estate  Tax  A p 

praisal Clerk, T ransfer  and E state  
Tax  Bureau. D epartm en t of T axa tion  
and Finance. (Usual sa lary  range  
$1,000-$2.100; one im m ediate  ap 
pointm ent expected at m inim um  but

No. 1234. Associate Insurance E x - : m ay be made at less. > Fe?. $1. File  
am iner (Casualty), D epartm en t of , by October 26.
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C i v i l  S e r v i c e  i n  D r a f t

N ow t h a t  t h e  b ig  d a y — O c t o b e r  16— h a s  p a s s e d ,  
a n d  t h e  n a t i o n ’s y o u t h  h a s  g o n e  q u ie t l y  to  
t h o u s a n d s  o f  r e g i s t r a t i o n  b o o t h s  a n d  jo in e d  t h e  

v a s t  p o o l  f r o m  w h i c h  A m e r ic a  w il l  b u i ld  i t s  b ig g e s t  
a r m y ,  t h e r e  is  a n  u r g e n t  n e e d  f o r  n e w  la w s  a n d  r e g u 
l a t i o n s  a n d  p o l ic ie s  to  p r o t e c t  C iv il  S e rv ic e  e m p lo y e e s  
w h o  m a y  b e  d r a f t e d .  T h e  m a i n  p r o b l e m s  t o  be  m e t  
a r e  t h e s e :  to  a s s u r e  a l l  e m p lo y e e s  o f  t h e i r  j o b s  b a c k  
a f t e r  t h e i r  m i l i t a r y  se rv ic e ;  to  p r o v id e  f o r  s a l a r y  d i f 
f e r e n t i a l s ;  to  g u a r d  p r o m o t i o n  a n d  s e n i o r i t y  r i g h t s ;  to  
p r o t e c t  i n c r e m e n t s ;  in  s h o r t ,  to  see  t h a t  a n  e m p lo y e e  
w 'ho g o e s  i n to  t r a i n i n g  c a n  do  so  w i t h  a s  l i t t l e  d i s r u p 
t i o n  o f  h i s  o rd i t ' .a ry  l ife  a n d  r e s p o n s ib i l i t i e s  a s  p o ss ib le .

L e g i s l a t i o n  is n e e d e d  to  a c c o m p l i s h  t h e s e  o b je c t iv e s  
f o r  c i ty ,  s t a t e  a n d  f e d e r a l  e m p lo y e e s  i n  t h e  C i ty  C o u n 
c il  a n d  B o a r d  o f  E s t im a te  in  N ew  Y o r k  C i ty ;  i n  t h e  
S t a t e  L e g i s l a tu r e  a n d  in  C o n g re s s .

I t  is to o  e a r ly  to  m a k e  m o r e  t h a n  g e n e r a l  r e c o m 
m e n d a t i o n s .  A c tu a l  l e g i s l a t i o n  will c o m e  l a t e r  a s  t h e  
d r a f t  g o es  i n t o  e f fe c t  a n d  i t s  i m p l i c a t i o n s  b e c o m e  c le a r .  
H o w e v e r ,  i t  s h o u ld  be  p o i n t e d  o u t  t h a t  a l l  g o v e r n 
m e n t a l  a g e n c i e s  s h o u l d  i m m e d ia t e l y  a d o p t  a  p o l ic y  
o f  i n t e r p r e t i n g  e x i s t i n g  r u l e s  a n d  r e g u l a t i o n s  a s  l ib 
e r a l l y  a s  p o ss ib le .

N e x t ,  l e g i s l a t i o n  s h o u ld  b e  e n a c t e d  b y  t h e  c i t i e s  a n d  
S l a t e s  w h i c h  w ill  a c c o m p l i s h  t h e  c l e a r  p u r p o s e  o f  t h e  
s e le c t iv e  s e rv ic e  l a w — t h a t  a l l  e m p lo y e e s  b e  g iv e n  t h e i r  
jo b s  b a c k  a t  t h e  e n d  o f  t h e i r  y e a r  o r  m o r e  o f  se rv ic e .  
I n  a d d i t i o n ,  t h e y  s h o u l d  be  p r o v i d e d  w i t h  t h e  d i f f e r 
e n c e  in  t h e  s a l a r y  t h e y  r e c e iv e d  a s  g o v e r n m e n t  w o r k 
e r s  a n d  t h e i r  A r m y  p a y .  T h e i r  s e n i o r i t y  a n d  p r o m o 
t i o n  r i g h t s  s h o u l d  b e  p r o t e c t e d .  A t  t h e  s a m e  t im e ,  t h e  
r i g h t s  o f  d r a f t e e s  to  t a k e  C iv il  S e r v ic e  e x a m s  m u s t  be  
p r e s e r v e d  in  t h e  i n t e r e s t s  o f  a  f a i r  m e r i t  s y s te m .

T h e r e  w ill  b e  m a n y  p r o b le m s  a r i s i n g  w h i c h  w il l  c a l l  
f o r  c l e a r - c u t ,  c o n s i d e r a t e  a c t i o n  b y  l e g i s l a to r s ,  a d m i n 
i s t r a t o r s  a n d  d e p a r t m e n t  h e a d s .

W e  S u g g e s t  -  *  -

I n  this department,  T h e  L e a d e r  cach week includes 

suggestions which are important to Civil Service 

einployees, eligibles, and those seeking to enter the 

government scrvlce. Readers w ith  suggestions of their  

oion arc invited to submit them to the editors.

TH A T MEN who expect to 'a p p ly  fo r the  nex t  Fire- 
m nn’s cxnm bcxin their  pliysic.nl t ra in in g  a t  once. The 
results of com petitive  physical even{s will weigh 
heavily  in the llnal scoring on the  exam . Applicants 
should be guided on the type of the  physical test by 
those given recently  to Sanita tion  candidates.

THAT ELIGIBLES ON CITY LISTS w ho know of 
provisionals w ork ing  in various d ep ar tm en ts  request 
the Civil Service Commission to use selective certifica
tion to fill lhe.se jobs if the eligibles a re  qualified for 
them.

THAT COM PETITIVE EMPLOYEES in New York 
City who earn  less than $1,800 and have  had bookkeep
ing experience w atch  for a new c ity-w ide prom otion 
test for this position. The exam  was o rdered  last week, 
and will be publicly announced soon.

THAT STATE P:MPL0YEES s ta r t  g ird ing  the ir  loins 
for a battle  royal during  the coming session of the  
Legisla ture  on the m atte r  of Fe ld-H am ilton  increm ents. 
T h e re ’ll be a new a ttem pt to have these  increnients 
suspended.

W i t h  t h i s  is su e .  T h e  Leader fu l f i l l s  o n e  o f  i t s  m o s t  

I m p o r t a n t  h o p e s  a n d  e x p e c t a t i o n s — p u b l i c a t i o n  o f  a  

s p e c ia l  e d i t i o n  f o r  i t s  r e a d e r s  in  u p s t a t e  N ew  Y o rk .  

M a n y  r e a d e r s  h a v e  a s k e d  if a n y  o f  t h e  n e w s  o f  C iv il  

S e rv ic e  in  N ew  Y o rk  C i ty  will b e  o m i t t e d  f r o m  t h i s  

e d i t i o n .  T h e  a n s w e r  is n o !  T h e  u p s t a t e  e d i t i o n  

c o n t a i n s  a ll  t h e  lo ca l  N e w  Y o ik  C i ty  n e w ;^  a lo n g  

w i t h  g r e a t e r  c o v e r a g e  of S t a t e  C iv il  S e rv ic e  n e w s  

a n d  i t e m s  f r o m  t h e  lo ca l  u p s t a t e  c o m m is s io n s .

Tuesday, October 22, 194^

Merit 
Man

P h i l ip
K e r k e r

"M ake the merit  system fluid, not  
rigid."

Th i s  i s  t h e  s t o r y  o f  a  p h i lo s o 
p h e r  w h o  c a m e  i n t o  C iv il  
S e rv ic e  b y  a c c i d e n t  —  " a n  

a c c i d e n t  o f  t h e  d e p r e s s i o n , ” h e  
c a l l s  h im s e l f .  I t ’s  t h e  s t o r y  o f  a  
m a n  w h o  s t a y e d ,  t o  g iv e  C iv il  
S e rv ic e  a  m e c h a n i c a l  s h o t - i n -  
t h e - a r m  t h a t  w il l  p r o b a b l y  l a s t  
f o r  q u i te  a  w h i le .

H is  n a m e  is  P h i l i p  K e r k e r ,  f o r  
t h e  p a s t  y e a r  a n d  a  h a l f  t h e  A d 
m i n i s t r a t i v e  A s s i s t a n t  o f  t h e  
S t a t e  C iv il  S e rv ic e  C o m m is s io n .  
H e ’s  a  b o y i s h - lo o k in g  l i t t l e  m a n ,  
w h o s e  40 y e a r s  a r e  s h o w n  o n ly  b y  
t h e  w h i t e n e s s  o f  h i s  h a i r .

A p r o d u c t  o f  N ew  Y o r k  C i ty ’s 
p u b l ic  sc h o o ls ,  h e  w e n t  o n  a n  i n 
t e l l e c t u a l  r a m p a g e  d u r i n g  f o u r  
y e a r s  a t  t h e  U n iv e r s i ty  o f  M ic h i 
g a n ,  t h e n  f o u n d  t h a t ,  w i t h  a l l  
t h e  p h i lo s o p h y ,  p sy c h o lo g y ,  L a t i n  
a n d  G r e e k ,  E n g l i s h  l i t e r a t u r e ,  
a n d  n a t u r a l  s c ie n c e  h e  h a d  i m 
b ib ed ,  t h e  b e s t  jo b  h e  c o u ld  l a n d  
w a s  t h a t  o f  a d d r e s s i n g  b o n -  
v o y a g e  e n v e lo p e s  f o r  a  p u b l i s h i n g  
h o u se .

Pliysiology Prof

P u r e  c h a n c e  g o t  h i m  a  p h y s i 
o lo g y  p o s t  a t  C o l u m b i a ’s  S c h o o l  
o f  P h a r m a c y .  A s s o c ia t io n  w i t h  
f o r m e r  b r a i n - t r u s t e r  R a y m o n d  
M o ley  b r o u g h t  a n  i n t e r e s t  i n  
p u b l ic  a d m i n i s t r a t i o n .  F r o m  t h i s ,  
i t  w a s  a  m e r r y  c h a s e :  a . s s i s t a n t  
s e c r e t a r y  o f  t h e  C iv il  S e r v ic e  R e 
f o r m  L e a g u e ,  a s s o c i a t e  d i r e c t o r  
o f  t h e  u p s t a t e  T E R A , p e r s o n n e l  
d i r e c t o r  f o r  t h e  S o c ia l  W e l f a r e  
D e p a r t m e n t ,  t h e n  C iv il  S e rv ic e .

H e ’s s e e n  p u b l ic  a d m i n i s t r a t i o n  
f r o m  m a n y  s id es .  H is  a n s w e r  t o  
t h e  o b v io u s  q u e s t io n ,  " A n d  d o  
y o u  b e l ie v e  t h a t  y o u  g e t  b e t t e r  
q u a l i f i e d  p e o p le  t h r o u g h  C iv il  
S e r v i c e ? ” is a  b i t  s t a r t l i n g :

" I t  is  q u i te  p o s s ib le  t o  r u n  a  
g o o d  o r g a n iz a t i o n  w i t h  C iv il  S e r 
vice . B u t  y o u  m u s t  h a v e  a  s t r o n g  
a d m i n i s t r a t o r  p lu s  a  f u n d a m e n 
t a l l y  s o u n d  o r g a n i z a t i o n . ”

H e  h a s  o t h e r  e q u a l ly  J o l t in g  
t h i n g s  t o  s a y :

Ke<l Tope Unnecessary

" Y o u  d o n ’t  h a v e  t o  t i e  u p  t h e  
m e r i t  s y s te m  w i t h  r e d  t a p e  t o  
k e e p  i t  p u r e .  M a k e  i t  f lu id ,  n o t  
r ig id .  I n s t e a d  o f  m a k i n g  a  n e w  
r u l e  to  m e e t  a  p r o b le m ,  w h y  n o t  
r e s c in d  t w o  r u l e s ? ”

" T h e  b e s t  w e  c a n  s a y  f o r  t h e  
c o m p e t i t i v e  e x a m i n a t i o n  s y s t e m

is t h a t  i t  s e p a r a t e s  t h e  s h e e p  
f r o m  t h e  g o a ts .  O n  p r o f e s s i o n a l  
a n d  t e c h n i c a l  l i s ts ,  I ’m  s c e p t i c a l  
a b o u t  o u r  a b i l i ty  t o  d i s c o v e r  r e 
f i n e m e n t s  a m o n g  t h e  q u a l i f i e d  
p e r s o n s . ”

" D e p a r t m e n t  h e a d s  s h o u l d  
h a v e  m o r e  f r e e d o m ,  a t  l e a s t  i n  
p r o m o t i o n s  a n d  in  s h i f t i n g  p e r 
s o n n e l  w i t h i n  d iv is io n s  a n d  c l a s 
s i f i c a t io n s .  W e  m i g h t  e v e n  c e r 
t i f y  t h e  e n t i r e  l i s t  to  t h e  a p p o i n t 
i n g  officer, a n d  l e t  h i m  d o  t h e  
c h o o s in g ,”

"C iv i l  S e rv ic e  r e f o r m e r s  r a r e l y  
u s e  t h e  m e r i t  s y s te m  to  fill  jo b s  
i n  t h e i r  o w n  offices.”

A s a d m i n i s t r a t i v e  a s s i s t a n t  o f  
t h e  S t a t e ’s  C iv il  S e rv ic e  d e p a r t 
m e n t ,  h e  is  i n  c h a r g e  o f  a l l  i t s  
t e c h n i c a l  f u n c t i o n s  b u t  e x a m i n a 
t i o n s  a n d  t h e  m u n ic i p a l  s e rv ic e  
b u r e a u :  p a y r o l l s ,  c e r t i f i c a t i o n s ,  
a c c o u n t in g ,  fi les , s t e n o g r a p h y ,  
m a i l  a n d  s u p p l ie s .

M achines Do I t

W e a v in g  i n  a n d  o u t  o f  t h e  w o r k  
o f  t h e s e  d iv is io n s  a r e  IB M  m a 
c h in e s  r e c e n t l y  i n s t a l l e d  i n  t h e  
d e p a r t m e n t  t h r o u g h  P h i l  K e r -  
k e r ’s i n s i s t e n c e .  T o d a y  o n e - h a l f  
o f  t h e  S t a t e ’s l i s t s  a r e  s e t  b y  m a 
c h in e ,  t h e  o t h e r  h a l f  b y  h a n d .  I n  
a  y e a r  t h e  b u lk  o f  t h e  m a n u a l  
l i s t s  s h o u l d  b e  e x h a u s t e d .  T h e n  
t h e  S t a t e  C o m m is s io n  w ill  r e a l l y  
b e  s t r e a m l in e d ,  t h e  f i r s t  i n  t h e  
c o u n t r y .  Xt w o r k s  t h i s  w a y :

F o r  e a c h  c a n d i d a t e  f o r  e a c h  
t e s t ,  t h e  C o m m is s io n  m a k e s  u p  a  
c a r d  w i t h  80 s p a c e s ,  i n  w h i c h  a r e  
l i s t e d  t h e  n u m b e r  o f  t h e  e x a m i 
n a t i o n ,  a m o u n t  o f  t h e  fe e ,  n a m e ,  
s t r e e t  a d d r e s s ,  lo c a l i ty ,  sex ,  
c o u n ty ,  d i s t r i c t ,  d e c l a r a t i o n  n u m 
b e r ,  f i n a l  e x a m  r a t i n g ,  r a n k ,  a n d  
t h e  c a n v a s s  r e s u l t .  W h e n  t h e  
C o m m is s io n  n e e d s  s o m e o n e  f o r  
a  p a r t i c u l a r  j o b — p r e s to !  t h e  b u t 
t o n  is  p u s h e d .  T h e  m a c h i n e  t h e n  
d o e s  e v e r y t h i n g  b u t  b r e a t h e .

T h e  r e l a t i v e  s p e e d  o f  t h e  m a 
c h i n e ;  a  r e c e n t  c e r t i f i c a t i o n  o f  
2,400 J u n i o r  C le rk  e l ig ib le s  t o o k  
IV 2  h o u r s  w h e r e  f o r m e r l y  t h r e e  
g i r l s  w o u ld  h a v e  w o r k e d  f o r  a  
w e e k .  T h e  s a v i n g  in  p e r s o n n e l  
e x p e n d i t u r e  f o r  t h e  C iv il  S e rv ic e  
C o m m is s io n  w ill  so o n  be  t e r r i f i c ,  
b u t  t h e r e  w i l l  b e  n o  l a y - o f f s  o f  
p e r m a n e n t  e m p lo y e e s .  W h e n  
c e n t r a l i z e d  c e r t i f i c a t i o n  Is e s t a b 
l i s h e d  t h r o u g h  t h e s e  m a c h i n e s  i n  
t h e  s p r in g ,  e q u a l ly  h u g e  s a v in g s  
w il l  b e  m a d e  f o r  e v e ry  d e p a r t 
m e n t  in  t h e  S t a t e  se rv ic e  a s  w ell.

R e p e a t  T h i s !

AS H O O ’T IN G  a n d  suicide 

t h a t  h a p p e n e d  a lm o s t  a 

y e a r  a g o  i n  a  S a n i ta t io n  
D e p a r t m e n t  b u i ld in g ,  a n d  was 

h u s h e d  u p  a t  t h e  t im e ,  m a y  soon 

b e  s p r e a d  o v e r  t h e  p u b l ic  prin ts . 

. . .  L o u d  b o o s  f o r  t h e  u p to w n  

e l e c t i o n  o ffic ia ls  w h o  l a c k e d  fa- 

c i l i t ie s  t o  g iv e  a  H u n t e r  h o n o r  

g r a d  a  l i t e r a c y  t e s t ,  t h e n  t r i e d  to 

s e n d  h e r  f iv e  m i le s  t o  p r o v e  she 

c o u ld  r e a d  a n d  w r i t e .  R esu l t:  

s h e  l o s t  h e r  v o te .  . . . F o r  tlie 

f i r s t  t im e  w i t h i n  t h e  m e m o r y  of 

m a n ,  t h e  S C M W A  h a s  w a iv e d  a 

h e a r i n g  w i t h  D P U I  offic ia ls .  . . . 

T h e  p r o - N e w  D e a l  Neio Republic 

h a s  s o m e  d a m a g i n g  c h a r g e s  to 

m a k e  a b o u t  C iv il  S e rv ic e  i n  R e

p u b l i c a n  s t a t e s  i n  i t s  V o te rs’ 

H a n d b o o k .

Philology

M ore and more are they call
ing th a t  certain  law the Hatchet 
A c t . . . The city commission U'ill 
soon use the same type of IBM  
certification machines now in use 
a t  the State Commission . . .  The 
Post Office in  the State Capitol 
will soon be enlarged  . . . TVor- 
fo lk ’s Civil Service commission 
has been ordered to accept ap
plications of Negroes fo r  its Pa- 
tro lman exam  . . . The late 
K atherine  Mayo was responsible 
fo r  establishment of the State 
Police , . . D P U I  exams arc 
paid fo r  by the Social Security 
Board . . .  A Washington fu
neral director,-whose coffins arc 
bought by the government for 
the buria l of vets, uses this ad
vertising theme: *'I f  i t ’s good 
enough for  the vets, it's good 
enough fo r  you / ”

W elfare

T he  W elfare  D ep a rtm en t swoops 
d(fw'n w ith  the  speed of the  FBI on 
c lients who abuse »r th rea ten  inves
tigators . . . PW A is dow n to 500 em
ployees from  a  h igh of 10,500 . . .  For 
th e  first tim e in  its 150 years, the 
flies of the  U. S. Postal Inspection 
Service have been opened t« a  na
tional magazine . . . G-M an Hoovfr 
is using the  Hercules b last as proof 
th a t  his cry  for a  la rg e r  staff is 
based on g rea t  need . . . The State 
W elfare  D epartm en t is following up 
the  blitxl^rieg criticism  of Amstei- 
dam ’s Civil Service by th e  State 
Commission . . .

l e t t e r s

Protest Telephone ‘̂’Outrage
Sirs: I wish to p ro tes t  e m 

phatically  against the  recen t  decla 
ra tion of P res iden t  K e rn  of the  
M unicipal Civil Service  Com m is
sion and Com missioner Valentine  
of the New York Police D e p a rt 
m ent regard ing  the ir  re fusal to ap 
point eligibles. from  th e  new  Male 
Telephone O pera to r list to  the  
Police D epartm en t sw ithchboards 
w here  many vacancies exist o r  
should exist. I am aghast—this is 
a pure  outrage, because we, who 
have studied, hoped, strived, 
planned and w orked  these long 
m onths to successfully pass the 
various tests a re  now seemingly 
d iscarded like dust into an  in 
cinerator. Why, I ask, have  these 
two gentlem en w aited  until  now 
for this u t te r  d isregard  of the 
norm al rights of m en w ho r ig h t 
fully should receive these  ap 
pointments? What have  ou r  q ua l 

ifications m eant? Up to now 
they m ean t  e\ erything, and  now? 
To m any  of us, telephone opera to r  
qualifications a re  th e  sole m eans 
w e have of a tta in ing  a position in  
the  Civil Service. Are we to be 
denied  this a f te r  years  of waiting? 
W hat sense of security  is offered 
anyone, anyw here , if som ething 
like this can happen to people w ho 
really, tru ly  and honestly  deserve 
and have earned  these appo in t
ments?

We earne.stly appeal to all w ith  
a sense of righteous decency to a id  
us to a tta in  the appointm ents W’e 
know should definitely be ten d e red  
us.

J ames R. Coex.

Attcnilunt'jVIcssengcrs
Sirs: F ra n k  K. Sullivan, Com 

missioner of the Board of T ran s 

portation , inform ed the President 
of the  A tten d an t  Messenger Eligi' 
bles Association th a t  eligibles 
g iven tem p o ra ry  appoin tm ents  as 
R ailroad  Clerks and P o rte rs  would 
be  tested by assignm ent to jobs for 
th e ir  ability  and ap titude  for these 
a lleged appropria te  positions. Tli»? 
success of the  A tten d an t  Mes
senger Eligibles Association de
pends on the  endeavors of the 
eligibles given tem pora ry  appoint
m ents  in the  Board of T ransporta 
tion. Their  task is to remove the 
doubt in  th e  m ind of Mr. Sulliva>^ 
as to appropria te  positions from 
o u r  list. All fu tu re  hopes of beinK 
declai'ed appropria te  to other 
positions depends on this group f’l 
eligibles.

Irving Adlek.
S ecretary  A tten d an t  Messent^’*' 

Eligibles Association.
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p o p e

By HENRY TRAVERS

L e a v e s
H enry W . P o p e ,  a d m i n i s t r a t i v e  s u p e r v i s o r  o f  D i s t r i c t  O f f ic e  No. 26 

f the  D e p a r t m e n t  o f  W e l f a r e ,  is  l e a v in g  t h e  D e p a r t m e n t  t o  a c c e p t  
p o s t  o f  S e c r e t a r y  t o  t h e  C o m m i t t e e  o n  N e g r o  W e l f a r e  o f  t h e  

jveifare C o u n c i l  o f  N ew  Y o r k  C i ty ,  C o m m i s s i o n e r  W i l l i a m  H o d s o n
announces, ^  :

loill assume his new D ecem ber 1 to Michael Styler, sanl-Pope
/ties with the Welfare Council on tatfon inspector In the  D epartm en t
f,gi-cinber 4th, after a vacation. He 
icceeds Lester B. Granger as sec- 
êtary of the Committee on Negro

of Health.
D orothy and  M ichael a re  p lanting  

g reat boxes of tulips, dafTodils, na r-

E tta  Deutsch, Miss Rose Drapkin, 
Miss D orothy Villiger, Miss Esther 
Emerson, Mrs, E leanor M ayer. Miss 
Adele E. H am ersch lag , Miss M arie 
Galpern , Miss D oro thy  Bird, Mrs. 
Edith  A lex an d er  and Miss D orothy 
Swanson. Also p re sen t  were: Dr.
G eorge Sprague, the  guest’s h u s 
band, of the  W estches ter  B ranch  of 
New York Hospital; Miss Rose G old 
smith, case consu ltan t fo r  the  N a 
tional Refugee Service; IV̂ rs. Olive 
S treato r,  D irector of Serv ice  for the 
C h ild ren ’s Aid Society’s B u reau  for

F I R E  B E L L S
By JAM ES DENNIS

.r l̂fare. Mr. Granger recently re- j missus and even transplanting; sh ru b -  | Negro C h i ld r ^ ;  Miss J. C larice 
sinned from the Welfare Council to ^e ry  and trees a ro u n d  the ir  hom e- I Brooks of the  N ew  Y ork  P ro te s tan t-
w  . ' i .  __! . /  . _  I Episcopal City Mission Society and

Miss M arg are t  B ernard ,  Area  Di
recto r of th e  New York  S ta te  De
p a r tm en t of Welfare.

Miss Swanson, a d m in is tra to r  of 
D. O. 33, was toastm istress  and  in-

flcccpf t/ie position of Assistant Ex- \ ru ra l  Pe lham  P a rk w a y  in
gcitirc Secretary of the National y ^ r k  City.
Urbn̂  ̂ League.

The Committee on Negro Welfare, trwigy
 ̂ n-hich Commissioner Hodson him-

s'e'f ” member, seeks to improve | M arian  Sprague, who has? re-
of

V ’ IVUb. IVldllclll OfJld^UCf WllU I'- . J
quantity  ̂ and quality of social ■ ^ e r  job  as lield ad m in is tra -  i ™ ^ P

•uelfare services for Negroes in New 
York City. It locates and analyses 
j;egro communities which are in 
jjgect o f  social welfare facilities, and 
jcts as information center for or
ganizations seeking information re-

tor to devote herse lf  to p r ivate  ac 
tivities, was given a farew ell  p a r ty  
by m ore  th a n  100 staff m em bers  at 
the Hotel Woodstock the  o ther  e v e 
ning.

I   I Com missioner Hodson congratu-
jaTding Negro welfare services and  i Mrs. Sp rague  on h e r  v e ry  real
problems. Miss Dorothy Strauss is j con tribu tion  to th e  D ep a rtm en t of 
chairman of the Committee, which vvelfare.
has Joiir sub-committees; employ- 
,„ent and vocational guidance, needs

Miss Jea ii  M urphy, un it  supervisor 
in D. O. 24, and  Sam  Sork in  also

of adolescent youth, needs of chil- j gpoj^e. Miss M u rphy  stressed  Mrs.
(jrc)i. and health. All members of 
the Committee have been chosen be
cause of their knowledge of, or spe
cial interest in, problems of Jhe 
Hegro.

Pope Will Be Missed
“We shall miss Mr. Pope, who has 

rendered outstanding service in the 
Department," Commissioner Hodson 
said. "However, the community will 
contimie to have the benefit of his 
knowledge and experience in the 
important secretaryship of the Com
mittee. He is fully qualified by 
training to discharge the duties of 
his new post and he will be a credit 
to the career service now opening to 
the Negro people of New York 
City.”

Mr. Pope has been with the De
partment of Welfare since 1934. 
Prior to his work there, he served 
five years with the National Council 
of the YMCA as Student Secretary. 
He was Research and Placement As
sistant in the Industrial Division of 
the New Y ork Urban League from 
192G to 1928 and also taught high 
school for two years. Mr. Pope re
ceived a B.A. degree from Johnson 
C. Smith University in 1923, and did 
graduate work in psychology at 
Columbia University.

Mr. Pope’s community activities in
clude membership. Executive Com
mittee of West Harlem Council of 
Social Agencies; Board of Managers, 
Harlem YMCA; Advisory Committee, 
National Council, YMCA (Colored 
Work Department) ; Men’s Advisory 
Committee, Harlem Boys Club, Chil
dren’s Aid Society; (Chairman) 
Men's Advisory Committee to Hope 
Day Nursery; Executive Committee, 
West Harlem Neighborhood Council 
of the Juvenile Aid Bureau (Police 
Department).

A t  t h e  D r a f t

Among the staff members seen at 
itraft registration centers Wednesday 
morning were: Hugh Jackson, A c t 
ing First Deputy Commissioner; Clif
ford T. McAvoy, Deputy Commis
sioner; Henry J. Rosner, Assistant to 
the Commissioner; Bernard Locker, 
Assistant Deputy Commissioner; 
Matthew Silverman, Assistant Cor
poration Counsel; Philip Sokol, D i
rector, Resource Division; Sidney 
Lindner, Director, Division of Spe
cial Investigation; W alter Brill, D i 
rector, Division of Special Studies; 
Edioin F. Cunningham, Director, 
Camj) LaGuardia; Jack Hirsch, Man- 
Q̂cr, Building Management Section, 

division of Building Management 
and Procurement; Howard R. Fitz- 
WricJz, Assistant Manager, Building 
^hnagement Section, Division of 
building Management and Procure- 
nient; Theodore M. Schoenfeld, Jun-

Administrative Assistant; Henry
L ilien fe ld , Junior Administrative 

Assistant; Benjamin R. Alpert, Man- 
Employment Section, Bureau

Public Assistance; Harry Suss- 
’*‘Qn, Assistant Director, Division of 
ĵ’dtistics; Theodore E. Harfst, As- 

Manager, Staff Control and

S p rague’s ability  to  inspii'e h e r  co
w orkers  and  to develop th e ir  talents 
to the  fu llest possible extent.

Mrs. S p rague  w as p resen ted  w ith  
a fitted o v e r-n ig h t  bag by friends 
and co-workers .

Staff m em bers  pre.sent included: 
Acting F irs t  D epu ty  Commissioner 
Hugh Jackson, D eputy  Commissioner 
Clifford T. McAvoy, H en ry  Rosner, 
Mrs. M arg are t  L. DeWitt, Mrs. M aud 
M. Ham ilton, Miss Adele R. Glogau, 
Mrs. Cry.stal Po tte r ,  Miss E dith  B. 
Harris,  Miss' Alice Brophy, Miss

P r o s p e c t s  f o r  F i r e m e n ;  5 0 - 5 0
T h e  p r o o p e c t s  o f  n e w  f i re  a p p o i n t m e n t s  o n  o r  a b o u t  N o v e m b e r  1 

a r e  a b o u t  50-50. M a y o r  L a G u a r d i a  a n d  C o m m is s io n e r  M c E l l ig o t t  
i n t e n d e d  to  m a k e  a b o u t  150 n e w  F i r e m e n  o n  t h e  1st, b u t  t h e  
b e g in n i n g  o f  t h e  d r a f t  h a s  i n t e r f e r e d  s o m e w h a t  w i t h  t h e s e  p l a n s .  
C i ty  o ffic ia ls  a r e  n o w  w a i t i n g  f o r  a  d e f in i t e  p o l ic y  to  bo h a n d e d  
d o w n  b y  t h e  W a r  D e p a r t m e n t  o r  t h e  S e le c t iv e  S e rv ic e  A d m i n i s t r a 
t i o n  o n  w h e t h e r  o r  n o t  F i r e m e n ,  a s  w e ll  a s  P o l ice ,  w ill be  e x e m p t  
o r  d e f e r r e d  in  t h e  d r a f t .  M a y o r  L a G u a r d i a  h a s  a l r e a d y  s a id  t h a t  
h e  w o u ld  a s k  f o r  t h e  d e f e r m e n t  o f  P o l ic e ,  a n d  p r e s u m a b l y  h e  w il l
d o  t h e  s a m e  f o r  F i r e m e n .  > ---------- '

-  -  7 ^ * 1 7  T I. appears  likely tha t  any new F irem an  exam  to be held
i j e u t c n  r i l l s  J o b  men appoin ted  to the  F ire  D epart-  „ c x t  month.

T-.it t u m ent will not be called for m ili tary  i proviouslv, a candidate  had to
Mrs. E tta  Deutsch, sen ior s u p e - |  ahead, I 20 n a tu ra l  teeth  or he was rc-

to M ,;  a n u S o f o t  lhe  D e p a itm ‘cn t's  ,P = ' ' '?P "  1. on new ap- This has ju s l  b e e  changed

largest d is tr ic t  offices for th e  p a s t ! ______
five years, has been appoin ted  field ; m  • •
adm in is tra to r  to fill I R o o k i c s  G c t  T r a i n i n g
crea ted  by the  resignation  
Sprague.

B o w l i n g

The Department of Welfare Bowl
ing Team competing in the Munici-

to 24 teeth, artificial or na tura l.  
Only eight need be natural,  four in 
each jaw .

L i e u t .  P r o m o f i o n
One h u n d red  and fifty rookie F i r e 

m en a re  receiv ing e lem ental tra in ing
in Police work, it was revea led  this | T he latest rep o rts  on the  prom o-
week. The m en a re  being trained, | tion exam  for F ire  L ieu tenan t  a re
according to Commissioner McElli- tha t  the list will not be ready for at
gott and  Mayor L aG uardia. so th a t  least th ree  m onths. This was learned

pal Bowling League continued in its em ergency  they could a id  th e  from an official of the  exam in ing
victorious m arch  by i police D ep a rtm en t in such w ork as ‘ division of the M unicipal Civil Se rv -
D epartm en t of Correction, a clean control and  o ther rou tine  as- | ice Commission. According to him,
sweep of three games. j gjgnrnents. The Mayor denied t h a t ; the  Commission has 179 tests in p rog-

The members of the Welfare team ^
were: Vincent Cerra (Captain), Le
gal Division; William Carr, D.O. No. 
67; Alex Delmonico, Resource Divi
sion; Jacob Glassman, Non-Settle
ment Section; Joseph Kocarnik, 
Children’s Division,

POLICE CALLS
By BURNETT M URPHEY

F i r e m e n  F o r  C o p s ?
T h e  r e v e l a t i o n  l a s t  w e e k  b y  M a y o r  L a G u a r d i a  t h a t  150 ro o k ie  

F i r e m e n  a r e  b e in g  g iv e n  r u d i m e n t a r y  i n s t r u c t i o n  i n  P o l i c e  w o rk ,  
so t h a t  t h e y  c o u ld  p i n c h - h i t  i n  a n  e m e r g e n c y ,  is  i n d e e d  s o m e t h i n g  
t o  t h i n k  a b o u t .  I f  w e ’r e  g o in g  to  h a v e  e m e r g e n c ie s ,  i f  t h e  P o l ic e  
D e p a r t m e n t  i s n ’t  g o in g  t o  b e  a b le  t o  c o p e  w i t h  t h e m ,  t h e n  w h y  
n o t  m a k e  s o m e  m o r e  P o l ic e  a p p o i n t m e n t s ?  T h e  B u d g e t  c o n t a i n s  
t h e  a u t h o r i z a t i o n  f o r  a t , l e a s t  400 m o r e  P o l ic e  a p p o i n t m e n t s .  O t h e r s  
c o u ld  b e  m a d e  if  a  r e a l  “ e m e r g e n c y ” e x i s te d  o r  w a s  l ik e ly  t o  o c c u r .

But by penny-p inch ing  now, by  >■—-------------------------------------------------------
blocking appo in tm en ts  in a  danger-

any F irem en  would be tran s fe rred  
to  the Police D epartm en t under  any 
c ircumstances.

Efficiency

ress and “various facto rs” m ake  it 
necessary  for the  exam iners  to ra te  
the  papers  in tests which a re  needed 
the  most. The F ire  L ieu tenan t p a 
pers a re  th ree -fo u rth s  fini.shed. But 
since the  ra tings started , the  e x am 
iners have had to lay aside th e  p a 
pers repea ted ly  to  take  up  o th e r  
work. Back in Ju ly , one of the  offi
cials of the  commission pred ic ted  
tha t  the  eligible list for F ire  L ieu-

A new policy has been adopted  in 
the F ire  D epartm en t to increase  the  
efficiency of classes at the  F ire  
School. In the  fu tu re  at least one 
D e p u t y ' Chief and one Batta lion 
Chief, when they  a re  off duty, will , tenan t  would be ready around th e  
visit the  school to observe the  w ork  ' 1st of Septem ber. Now it appears  
of companies from th e ir  respective  th a t  not until  Ja n u a ry  will final 
division and battalion. resu lts  be available.

Any deficiency in the pe rform ance  | ---------
of the  w ork  at the school, handling  • T '
tools, equipm ent, etc., will be noted. r r o m o t i o n  L x a m  
The Deputy  and Batta lion  Chiefs | 
will see  tha t  m en a re  p roperly  in- | { ' A n t A I I I
s truc ted  and drilled in company and r
ba tta lion  drills.

ous econom y move, the  city m ay 
suffer in the  fu tu re ;  th e  ev en tua l  
cost will be m uch la rge r  th an  if a p 
poin tm ents  w ere  made.

Likewise, it is foolish for the  city 
and  the Police D ep a rtm en t to delay 
appoin tm ents  because of the draft.  
In any one batch of m en who might 
be given jobs in the Police D e p a r t 
ment, only a handfu l would actually  
be drafted . T he  city can well afford 
the slight add itional cost involved in 
paying th e ir  sa la ry  differentials.

P r iv a te  concerns a re  being ro u n d 
ly criticized fo r not employing m en 
be tw een  21 and  35 who are  subject 
to  the  draft.  C erta in ly  governm ent 
agencies canno t rem ain  free from  
the same criticism  if they  follow a 
s im ilar policy.

D a y  O f f

A w ell-m erited  day-off will be 
given to m em bers of the  force n ex t  
m onth, M ayor L aG uard ia  said th is 
week. In  a le t te r  to Com missioner 
Valentine, the  M ayor praised  th e  
w ork  of th e  dtfpartm ent in handling  
th e  selective serv ice  reg istra tion , 
and  suggested that a day-off be 
given to all m en in the  d ep artm en t 
a f te r  election day, N ovem ber 5.

F a r e w e l l  t o  M e a n y

A farew ell  d inner  in honor of

Red Suspenders 
For Firemen

Firem en  will still have  to w ear red 
suspenders, bu t the  m a t te r  of tee th  
is no longer so im portan t. A t least

I n  C a n a d a ,  C o p s  

A r e  E x e m p t

If Canada 's  ru les and  regulations 
concerning com pulsory  m ilitary  j 
service have  any bearing  on  the  | 
policy to be adopted in th is  country, j 
m em bers of th e  Police and F ire  De- 

r-x. X I partm ents , as well as w ardens and
M artin  H. Meaney, 5th Deputy  P o - , public prisons, will be
lice Commissioner, who has been | exem pt, 
called for active du ty  w ith  th e  U. S. j 
Army, was held  T hursday , October

th a t’s w hat th e  Buffalo Civil Service  
Commission has ru led , in connection

The w ri t ten  exam  for prom otion 
to C aptain  (F ire  D ep a rtm en t)  will be 
held at the  George W ashington High 
School, 192d St. and A udubon Ave., 
Saturday . October 26. The test is 
scheduled to begin at 9 a.m. C andi
dates have  been advised to b ring  a 
ru le  which shows subdivisions ia  
inches: th ey ’ll be pe rm itted  to use a 
slide ru le  on the  exam, the  Civil 
Service  Commission has declared.

C a p t a i n s  A s s ^ n

The Fire  Captains Association will 
hold an e n te r ta in m en t and  dance on 
Friday, October 25, a t  the  Hotel 
Astor.

F i r e  S q u a r e  C l u b

T he Fire  Square  Club will hold its 
annual en te r ta in m en t  and ball on 
Friday, October 25, at M anhattan  
Center.

^yroll
soiijiei.

Section, Division of Per-

^ d d  R o m a n c e s

Miss Dorothy Feldm an, Hecretary 
the Division of F inance  a n d  SU - 

‘•iitics and scholarship s tuden t a t  
York University , w ill soon add 

®®'«e-makinf to  h e r  m ultip le  u n d e r-  
“•‘■ngs. Dorothy will b e ,m arr ie d  on

17, a t  the  Hotel G overnor Clinton, 
under  the  auspices of th e  line o r 
ganizations of the  Police D e p a rt 
ment.

Com missioner M eaney, who was 
appointed  by Mayor L aG uard ia  on 
Ja n u a ry  1, 1934, leaves for a y e a r ’s 
service w ith  th e  lG5th In fan try  on 
October 23. He holds a L ieu ten- 
ant-C olonei’s rank. He will serve  
as executive  officer of the  old fight
ing 69th Regim ent. He enlisted in 
the  reg im en t in October, 1915, served  
in the  Mexican W ar and  overseas as 
a capta in  and  a m ajor.

The line organizations which 
sponsored the  d inner, and  th e ir  offi
cials, are: Inspectors ' and  C apta ins’ 
Endow m ent Association, Inspector 
P a tr ick  J. DalyJ L ieu tenan ts’ E ndow 
m ent Association, L ieu tenan t  Nicho
las P . Sussiilo; D etectives’ E n 
dow m ent Association, Detective D en 
nis M ahoney; Se rgean ts’ B enevolent 
Association, Sergean t F re d  Meyer; 
P a tro lm en ’s Benevolent Association, 

1 P a tro lm an  Joseph  J .  B urkard .

We a re  indebceQ to R ichard  J. 
Walsh, sec re ta ry  of th e  Correction 
Officers Benevolen t Association, for 
th is information. In a le t te r  last; 
week to Walsh, G. L. Sauvant, acting

M e n t a l  H y g i e n e  N o t e s

By JO H N  F. MONTGOMERY

Chapter, Chapter
W hen ASCSE presiden t C harlie  

B rind de livered  his annual rep o rt  
last Tuesday n igh t in Albany, he 
was especially enthusiastic  about the

Superin tenden t  of P risons of O tta- recen t grow th of chap ters  in the  
wa, Ontario, sent a list of those ex-  ̂ -- --- --
em pt from  m il i ta ry  service.

“W ardens and officers of all p u b 
lic p r i s o n s . . .m em bers  of th e  police 
force and fire brigade  pe rm anen tly  
em ployed in inco rpora ted  c i t ie s . . .  
shall be  exem pt from  liability  to 
service in th e  m ilitia ,” Sauvant 
wrote.

Special Patrolmen  
To Meet Friday

A genera l m eeting  of the  Special 
P a tro lm an  Eligibles’ Association will 
be held  a t  the  W ashington Irv ing  
High School, Irv ing  P lace  and  E. 
16th St. on Friday, October 25, a t  8 
p.m. All eligibles on the  list and  
those w ho have  been appoin ted  from  
it a re  u rged  to  a tten d  this session.

various institutions. S ingled out 
w ere  the chap ters  at P ilg rim  State  
and Rockland State; eacli has beciT 
organized less than  a year, y e t  boasts 
a m em bership  of m ore than  1,000.

The o ther  institutions w ith  chap- 
i ters a re  Albion Sta te  T rain ing  

School. C en tra l  Islip State, C reed- 
moor State, D annem ora State, H u d 
son R iver S ta te  Hospital, Kings 
P a rk  State, L elchw orth  Village, 
Napanoch State  Institu te , P ilg rim  
State, Rockland State, Rome State  
School, Wassaic S ta te  School.

Tuesday thereafte r .  The m en 
launched the ir  season last w e e k . . .  
New staff memijers; Tom McGratli, 
Waltei- Frichette , S tew art  M e r r i t t . . .  
Resigned: M argare t Delaney.

First Meeting
First  bow ling games of th e  sea 

son a re  scheduled for ton igh t by  the  
Women^s Bowling L eague  a t  Wassaic 
S ta te  School. ISbe gals m ee t  each

Installation
New officers at Hudson R iver 

S ta te  w ere  installed W ednesday 
night in the A m usem ent Hall. 
T h ey ’re president, Jo h n  Livingstone; 
vice-president, Louis I. Garrison; 
secretary , Edw ard  F. M arra; acting 
treasu re r ,  August E i t z e n . . .F i rs t  in 
itials seem to be popu lar  among the 
senior class officers at the  School 
of Nursing; E. Gladys Sherm an, 
president; T. A llen Delaney, vice- 
president; K. C hristine  K uhlm ann , 
secretary . The  spell is b roken by 
Helen C. W roblewska, t r e a s u r e r . . .  
Sup erin ten d en t  Ralph P. Folsom 
and h orticu ltu ris t  Don Holden w ere  
hosts to the  Dutchess County  H o r 
t icu ltu ra l Society last W ednesday a t  
the Hospital Greenhouse.



Y o u

and 1 The B oard  of Exam iners , in ac 
cordance with the  req u es t  of th e  
Superin tenden t  of Schools, an 
nounces exanninations fo r licenses as 
teacher-in -tra in ing  in day  high 
schools in the  City of N ew  York, in 
the following subjects and  according 
to the  following program :

Note: M means that the examina
tion is open to men; W, that it is 
open to women. After each subject, 
there is indicated the committee in 
charge of the examination, and a 
figure which indicates the approxi- 

\ mate number of vacancies arising in 
In the past, legislation affectnig the schools and educational the subject each year.

b y  M a y  A n d r e s  H e a l y

M ay Andres Healy is granted the widest latitude  
in  expressing her views. Her opinions do not 
necessarily represent the views of The Leader.

Pages Ten and  E leven

T e a c h e r s
THE CIVIL S E R V I C E  L E A D E ^

T e a c h e r 4 n ~ T r a i n i n g  E x a m s

employees centered in Albany and occasionally in the City Council 
and Board of Estimate of the City of New York. Suddenly there 
appears in Washington a bill which definitely affects teachers’ 
pensions.

Senator Robert F. Wagner has introduced the bill which will 
extend Social Security to teachers and all other civil employees.

You may say good—why not! |  "

General Subjects
Economics and Economic G eography, 

M. & W. (Soc. St.) 16 
English, M. & W. (Eng.) 56. 
H istory  and Civics, M. & W. (Soc. 

Sci.) 44.
Special Subjects 

F ine Arts, M. & W. (A rt  & D raw .) 
25.

Note; E xam inations will also be

T cachcrs realized m any years  ago  ̂P^^s^d a t  Ihe last C onstitutional Con- 
thn t they  m ust help provide for the  approved  by the  elec-
day of re tirem en t.  They therefore  | « f / h e  Sta e. How ever, con-
have an ac tua ria lly  sound pension , •‘̂ t 'tutional am endm ents  have  been 
sy.stcm to which they con tribu te  each ' changed m the  past and we p refer  
month. The City must, i a  a c c o r d - >  a fight by pe rsuad ing
ance with the  provisions of the  law, W agner to exclude us from  the
pay its share  for this pension.

The teach ers’ pensions, like the 
pensions for o ther  civil employees, 
a re  paid in proportion  to the salary 
received.

Bill Analyzed
W hat is tiiis biil sponsored by Sen- i

provisions of his bill.

More about this m atte r  later.
BE SURE TO VOTE ELECTION 

DAY!!

Do not be ja s t  a TO P-O F-T H E  
TICKET voter.

C andidates for offices from  the

The (hcory  of social security  is to : a constitutional am en d m en t In the .......... ....... ...................
provide far those who reach re tire -  j S ta te  of New York pro tec ting  our j in accounting" and* business
nien t affc w ith  no m eans of income. i pension rights, ^ h is  provision was practice  and  in s tenography  and

typew riting  (both Gregg and  P i t 
m an).

P ro g ram
October 9, 1940 (W ednesday) and 

N ovem ber 6, 1940 (W ednesday);
F irst and last dates for th e  rece ip t 
of applications. An application form  
m ay be obtained a t  this office or will 
be sent upon w ri t ten  request,  accom 
panied by a large self-addressed, 
s tam ped envelope.

All applications, if p resen ted  in 
person, m ust be filed before  4:30 p.m. 
on w eek-days or before  12 M. on Sa t 
urdays. No application p resen ted  in 
person (or, if mailed, post-m arked)  
afte r  N ovem ber 6, 1940, will be ac
cepted. All applications m ust be 
sw orn to and accom panied by th e  
requ ired  fee. Mailed applications 
should be addressed to th e  B oard  of 
Examiners.

Assignments to teacher- in - tra in ing  
positions a re  m ade from  lists on 
which the  nam es of successful app li 
cants are  a rranged  in the  orde r  of 
their  standing in the  exam ination . If 
two or m ore applicants receive the  
same standing, p lacem ent on th e  list 
will be  de term ined  by the  da te  upon 
which th e  application to en te r  the  
exam ination  was received.

N ovem ber 18, 1940: Date by  which 
applicants will receive notice of ad 
mission to the  w ri t ten  exam ination. 
Applicants who do not rece ive  no 
tice by N ovem ber 18, 1940, a re  ad 
vised to comm unicate  a t  once w ith  
the  appropria te  com m ittee  chairm an.

N ovem ber and Decem ber: E x am 
inations will be  he ld  a t  t im es and 
places to be specified in th e  adm is
sion notice. Applicants who a rr ive  
late m ay be excluded. Applicants 
should b r ing  pen and b lack  or b lue-

a to r W agner? He claims tha t  we will presidency down through  candidates 
receive additional incom e at re tire -^  for the Sta te  Assembly a re  ju s t  as 
m en t age by paying an  additional 1 j deserving of y our  vote. R em em ber 
p ercen t of our sa lary  each m onth  quj. dem ocratic  s t ru c tu re  is just
while the  city pays 3 p ercen t to the ag s trong as we v o ters  care  to m ake 
Federal G o v ern m en t as its share  as ' it. w e  should, therefore ,  exerci.se 
employer. | the same discretion in choosing can-

How long do you th ink  tha t  the  didates for these lesser offices, 
city will pay into o u r  pension sys- The only w ay we can thus secure 
tem  and to a social security  fund as the .strongest official family is to in-

j d icate by ou r  votes w ho shall com- 
The m ost a person can get from  prise each p a r t  of it.

social .security is $80 pe r m onth.
Social security  provision is perfect 

fo r  civil employees who have no 
pension system —BUT NOT FOR 
US!!

, We have  asked Mr. W agner to 
am end  his bill to exclude employees 
who now pay into a pension system. 
He has agreed to see a committee 
and discu.ss the am endm ent. I shall 
be glad to keep you inform ed of the 
p rogress of this proposed legislation. 
T he  bill is now in th e  hands of the  
F inance  C om m ittee  of the Senate, 
and Mr. W agner prom ises to do n o th 
ing about it un til  a f te r  election. In 
th e  m ean tim e  we intend to press for 
o u r  am endm ent.

Of course, you realize th a t  we have

Vote for th e  best candidates for 
State Senate  and Sta te  A.ssembly!!

HISTORY and CIVICS
T E A C H I N G  C A N D I D A T E S

Vahml i l e  Review Giililn 
•  Q l ’ K S T I O N S  •  A N S U K U S  

•  C O l ' N T l . K S . S  l A C T S  •  IIIXTS 
M i i i i u i i l  —

Send ('111" If or Mimcy Onlci'
AIM'O 1778 Tlilra Avo. N. \ .  C.

Medical Social Worker 
Lists Withheld

Certifications from  th e  Medical 
Social W orker, G rade  2 (city-wide 
and d ep artm en ta l)  lists will be w ith 
held until p rom ulga tion  of th e  Grade 
3 list for the  sam e position, the  
Municipal Civil Service Commission 
ru led  this week. Certifications were  
originally in tended to fill vacancies 
a t  $1,800 and $1,500 from  the Grade 
2 register.

b lack ink, p re ferab ly  in th e  fo rm  of 
a foun tain  pen.

F e b ru a ry  3, 1941; Date by  w hich  
applicants in th is exam ination  m ust 
m eet the  eligibility requ irem ents .

Applicants m ay on separa te  form s 
apply  in m ore  th an  one sub jec t  if 
they  a re  qualified. So fa r  as pos
sible, tests  will be  scheduled so as 
to avoid conflicts in the  app lican ts’ 
exam ination  programs.

N. B.—The B oard  of E xam iners  
will, in the  case of all or some of 
the  subjects there in  announced, con
duct the  exam  for the  teacher- in  
t ra in ing  licenses concurren tly  w ith  
the  exam inations fo r regu la r  licenses 
to teach  in day high schools and in 
ju n io r  high schools, i.e., the  w rit ten  
test m ay be th e  same, in w hole  or in 
part, for a l l , said licenses, and  a 
s im ilar policy m ay be followed with 
respect to  in te rv iew  tests and  p e r 
form ance tests. However, th e  s ta n d 
a rds and passing conditions m ay  be 
appropria te ly  different for th e  sev 
e ra l  grades of licenses involved. P e r 
sons intere.sted in obtaining m ore  
than  one of the  licenses re fe r re d  to 
mu5;t file a separate  application  for 
each license, each application being 
accom panied by th e  appropria te  fee, 
as indicated in the  respective  e x 
am ination announcem ents. No a p 
p licant will be pe rm itted  to  m ake  a 
change in the  license applied for or 
to file an additional application afte r  
N ovem ber 6, 1940.

Fees

ion

teach ing  u n d e r  supervision and 1),- 
of th e ir  t im e  observing experience 
teachers  a t  w ork  in th e  class room 

C om pensation: The compensat 
is $4.50 p e r  day of actua l service 

T enure: Teachers-in-training 
o rd inar i ly  assigned to  teachep-J 
t ra in in g  vacancies fo r  a period of 
one y e a r  w ithou t  ten u re  rights, y! 
d e r  p resen t  regulations, a t the closi 
of 120 days of the  requ ired  year (jto 
days) of satisfactory  teaching of tu 
sub ject in which they  have  been ij 
censed, they  m ay  apply  fo r a licenJ 
as subs titu te  teacher  of tha t  subject 
in day high schools, provided they 
a re  e ligible fo r  said substitute ){, 
cense (see below ). The substituu 
license is th e reu p o n  g ran ted  after 
exam ination  of record  and after such 
additional exam ination  as the  Boarj 
of E xam iners  deems necessary. Satij, 
facto ry  experience  u n d e r  either li. 
cense counts tow ard  eligibility foj 
reg u la r  license as teacher  in a 
h igh school.

Basic Qualifications 
Age Limits: A pplicants must be at 

least 18 y ears  of age by  February 3 
1941, and  less th an  31 years  of age 
on O ctober 9, 1940. Applicants will 
be requ ired , before  being licen.ced to

Each application in th is e^am ina- 1 ""t 6xact da te  of b ir th , unless such proof
.  A by a has been previously  filed. ‘of $2.00. Applicants a re  requested  a

to m ake paym ent e ith e r  by check or ,• fu: pvnminatinn t
m oney o rder  payable  to th e  B oard  of J h i
Exam iners . A self-addressed stam ped  ' Y , , g e under
envelope m ust accom pany th e  r e 
m ittance  if a rece ip t for such re m i t 
tance is desired. U nder  no c ircum 
stances should cash be sen t  t h r6ugh 
the  mail. No fees will be re funded

to  apiplicants w ho tak e  the exa 
ination  o r  w ho  do no t report fn ‘ 
o r  w ho w ith d raw  from  it  or 
found to  be  ineligible. TTie ‘

exact
am oun t of the  fee  m ust be  tenclerw 

N a tu re  of Position

Duties: Teachers-in-train ing, as
nam e indicates, a re  beginning teach 
ers  who spend p a r t  of their

th e  following reau irem ents :
For G eneral Subjects

A baccalaurea te  degree  (or equiv- 
a len t p rep ara tio n )  w ith  18 semester 
hours* in ap propria te  courses in the

F u t u r e  R e q u i r e m e n t s  f o r  S u b s

T he  g ran t of substitu te  license will 
be w ithheld  in the  case of any  a p 
p licant for tha t  license who, having 
been licensed as a result of th is 
exam ination  and hav ing  served as 
teacher-in -tra in ing , does not, a t  th e  
t im e of application fo r the substi 
tu te  license, m eet the  requ irem en ts  
for a license as substitu te  in th e  day 
h igh schools.

These requ irem en ts  w ill  be  36 
sem ester  hours in general subjects 
and 42 in special subjects and  
courses in education  as follows;

12 sem ester hours  of appropria te  
courses* including a t  least one 
course (2 sem ester hours)  in  each 
of the  following:

1. H istory or princip les or  philos-

PARK TOPICS
B. R. MEEHAN

LOAN SERVICE
AT

BRONX COUNTY 
TRU ST COMPANY

•  PUOIVIPT
A pplica tions a re  acted upon 
w ith o u t  delay.

•  REASONABLE
T he  discount ra te  is 4'/2% 
pep annum . Life insurance  
costs only 50 cen ts  per $100.

•  CONVENIENT
No co -m ak ers  a re  required 
from  Civil Service employees.

Loans of from $60 to $3500
For I’erUxIs of l ‘i  .MuiitliH or l.oii|;er

« . \ I N  OFI’K'K 
Tlilril Avriiiiu a t  ItHdi Streot 

.Mciiilirr l^Vdrrikl DcpoMtt liiH. Cvri*- 

JReMvrve

Smoking
T he enigm a of w h e th e r  smoking 

is pe rm itted  or p roh ib ited  w hile  on 
duty  has finally been answ ered  in a 
general o rder  recen tly  issued. E m 
ployees in unifortns a re  p e rm it ted  to 
.smoke while  on du ty  only in the 
perform ance  of physical labor. E m 
ployees have been ins truc ted  not to 
smoke when assigned to du ty  a t  cere 
monial occasions such as parades, 
openings, etc., dances on p a rk  p ro p 
erty; as life guards: or  w hen  ad- 
dre.ssing the  public  or  his superiors; 
or wlien issuing a summons.

OtWs ’ii’ Ends
Goorse W. G riftin  top-no loher Ii” " ;

Santa  Claus appearance  of C harlie  
S a u n d e r s . . . th e  patience of Sam  A c
ke rm an  a t  assignm ent t im e in  the
basem ent of Arsenal B ldg the
m ilitary  w alk  of superv isor Sam  
White.

Leave o{ Absence
W hile ensuing weeks of va r iab le  

w ea th er  ahead, employees will find 
them selves unable  to re p o r t  to w ork  
as scheduled because 'o f  sickness and 
o ther contingencies which will arise  
beyond the ir  control. Mr. L a th am  in 
a general m em orandum  issued some 
time ago outlined the  p ro p e r  p ro 
cedure to employ w hen  such condi-

num bor one on Ass’t Gard, exam  of 
May, 1D38 m ade 74th place on the r e 
cent prom otion p a rk  fo rem an exam  
. . . J o s e p h  Downing a f te r  m any 
years of g inking a t  C entra l  P a rk  
made 15th place on same l i s t . . .H a v e  
Louis Grasso re la te  his story  of two 
bits and two pies. . .A fte r  a long p e r 
sistent struggle Charles Liotta  was 
successful in having the  C. S. Comm, 
use the  C lim ber and  P ru n e r  list for 
appropria te  labor j o b s . . .T e m p o r 
a ry  appointm ents will be m ade  to fill 
vacancies of p e rm an en t  city em ploy
ees w hen dra f ted  into service. A 
leave of absence being g ran ted  to 
those regu la r  em ployees who are  
called to s e r v ic e . . .Things I like 
about people; the  helpfulness of 
M ary Meeh.ln ( A rs e n a l) . .  .sm ile of 
forem an Dan D a l y . . . t h e  k indness to 
anim als of Ai^dy H eeag le . . .  the

m ust absent himself f rom  duty.
In  content it stated: Employees

unable  to rep o r t  for du ty  on sched 
ule should notify the  h ead q u a rte rs  
c lerk  of the borough in whicli they  
are  assigned of such inability. When 
reporting  absence in th is m anner, 
the employee should give name, 
badge num ber, location of assign
ment, nam e of fo rem an or im m e d 
iate superior, and  reason  fo r a b 
sence.

Such notification should be given 
not less than  one hour p r io r  to the 
time of assignment, in o rd e r  th a t  a r 
rangem ents  can be m ade fo r cover 
age of post. W hen necessary to r e 
po rt  absences outside of regu lar  
hours, notification should be given to 
the  responsible person on duty  in 
the  borough office. Telephone se r 
vice is m ain ta ined  th roughou t the

24 hours  of the  day a t  all borough 
offices. Such notification should be 
given on every  day an employee is 
absent w ithout leave.

Compliance w ith  the  foregoing 
p rocedure  does not constitute a u 
thorization  to take  leave. All a b 
sences will be considered as being 
w ithout leave until  the  employee has 
applied  for leave on official form  of 
the  dep artm en t th rough  his im m ed 
iate  superio r not la te r  th an  the  fifth 
day a f te r  absence commenced. No 
application received by the Borough 
D irector la te r  than  five days a f te r  
an  employee was first absent will be 
approved. If application for leave 
is denied the  employee will be s u b 
jec ted  to disc ip linary  action.

Employees m ust subm it evidence 
satisfactory to th e ir  Borough D irec 
to r  justify ing  th e ir  absence before 
they can re tu rn  to w ork. A  satis 
factory  doctor’s certificate o r  o ther 
docum entary  evidence m ust  accom 
pany  an application fo r leave of 
m ore than  th ree  days. Such docu
m en ta ry  evidence m ust give a con 
clusive sta tem ent as to the  em ploj'-  
ee’s condition, and  an estim ate  of 
the  probable  du ra tion  of his incapa 
city.

Each employee should keep  the  
Borough C lerk  advised of the  a d 
dress w here  he can be reached  by 
mail, te legraph or telephone.

Blueprinters Remain
Provisional B lueprin ters  in the  

D epartm en t of P a rk s  will rem ain  on 
the payro ll  until a Civil Service list 
for the  position is p repared , the  
M unicipal Civil Service  Commission 
ru led  this week.

(Address all communications to 
this column in care of T he L eader.)

ophy o r  genera l p roblem s of educa
tion.

2. Adolescent developm ent or edu. 
cational psychology.

3. Methods of teach ing  in secoii' 
d a ry  schools (e ither general or spe 
cial) o r  educational measurementj 
(including m easurem ents  applied to 
secondary  education).

4. Special m ethods of teaching the 
app lican t’s sub ject in secondary 
schools. (This implies a second 
course o r  2 additional semester 
hours  if a course in special methodJ 
of teach ing  th e  subject is offered un 
d e r  3.)
, *A to ta l of 18 sem ester  hours, ii 

eluding also a 6 semester-hour 
course in  supervised  observation and 
practice  teaching is requ ired  of 
plicants fo r  substitu te  licenses t» 
teach in day high schools who havi 
not had  a y e a r  (160 days) of teach 
ing experience  (as teacher-in-train 
ing o r  otherw ise).

License Committees 
T he  following list shows which 

exam iners  a re  the  chairm en  of the 
several license committees: 

Com m ittee  on A r t  & Drawing U 
censes, Mr. William J. McGrath, 
Chairm an.

C om m ittee  on Commercial L 
censes, Mr. H en ry  Levy, Chairmaa 

Com m ittee  on English Licenses, 
Mr. W illiam J . M cGrath, Chairman.

Com m ittee  on Music Licenses, Mr. 
W illiam A. Hannig, Chairman.

Com m ittee  on Social Studies Li 
censes, Mr. William A. Hannig. 
Chairm an.

Im p o rtan t  W arning 
T he Board of E xam iners  will 

fo r th  every  effort to promulgate the 
lists resu lting  from  these examina 
tions before  October 9, 1941. If 
tion on an  applicant’s case i."; heli 
up by  difficulty or  delay  in estab 
lishing . elif^ibilty or  satisfactorineiS 
of record., by appeals or  petitions rf 
a u ir in g  reconsideration, by 
for the  de ferm en t of personal testJ 
by fa ilu re  to pass th e  physical 
medical exam ination  in the  first 
.stance, or  by s im ilar delaying causes 
the nam e of such applicant, if f 
finally successful in obtaining a ,. 
cense, m ay  not appear on the 
as originally  prom ulgated, but 
be  included in a supolementafJ 
certification and in terpolated ir> 
p ro p e r  o rder  of s tanding on the eUr 
ible list as it  stands a t  the  time 
which th e  sunplem entary  certinw 
tion is made. Applicants a re  warn 
however, th a t  all tests m ust be co'fl
pleted b y  August 9, 1941, unless the

cause fo r delay, if any, re.sts 
the  B oard  of Exam iners .

;vith
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subject. T hese  courses m ay  be u n 
dergraduate, g raduate, or ex tension 
courses. In fo rm ation  as to the  r e 
quired d is tr ibu tion  of courses in  each 
of the genera l  subjects is contained 
in a leaflet available  on request.

‘In exam inations announced  a fte r  
September 1, 1941, 30 sem ester  hours 
will be requ ired .

F o r  Special Subjects 
A baccalaurea te  degree  (or equ iv 

alent p re p ara tio n )  w ith  36 sem ester 
hours in a p p ro p r ia te  courses in  the  
subject. These courses m ay  be u n 
dergraduate, g raduate , or  extension 
courses. F o r  each special sub ject 
there is an approved  d is tr ibu tion  of 
courses in th e  subject, w hich  th e  a p 
plicant’s studies a re  expec ted  to  ap 
proximate closely. In form ation  as to 
this d is tr ibu tion  is contained in  a 
leaflet available  on request.

Scope of E xam ination  
Tlie exam ination  m ay  include:
(a) A sh ort-answ er w r i t ten  tes t  on 

subject m atte r ;
(b) An essay-type w ri t ten  test on 

subject m atter ,  in w hich  a satisfac
tory s tandard  of a tta in m en t in w r i t 
ten English will also be required;

• c) An in te rv iew  test, to  ascertain  
the applicant’s fitness w ith  respect to 
certain factors of personality  (ap 
pearance, bearing, m anner, an im a 
tion, poise, etc.), and  his use of oral 
English. O ral English includes re a d 
ing ability, co rrec t and  fluent speech, 
enunciation and  pronunciation , and 
voice.

<cl) A perfo rm ance  test, in the  
case of applicants in special subjects.

<e) An appra isa l of the  app lican t’s 
record as s tudent, as employee in 
any capacity, and as a citizen, in 
cluding the  app lican t’s conduct d u r 
ing the  exam ination; such record  
niust be non-com petitively  adjudged 
as satisfactory as of F eb ru a ry  1, 1941, 
out reports and records bear ing  on 
the conduct and  charac te r  of an ap 
plicant d u rin g  any  pe riod  m ay  be 
considered.

ff) A physical and  medical ex am 
ination, conducted by  one of the  p h y 
sicians _ em ployed by the  Board of 
Education. Applicants must, if the  
Pxannining physician so recommends, 
u Vaccinated. Only certificates 

Showing th a t  the  app lican t has been 
Vaccinated w ith in  th e  past five years, 

certificates showing im m unity  
after two recen t vaccinations a re  ac- 
centable in lieu of new  vaccinations.

applicants m ust pass an  X -ray  
Chest exam ination  conducted by  the 

York City B oard  of Health. 
Persons lacking norm al use of 

■t’ms or legs, or persons w ith  seri- 
of vision or of hear in g  or 

ith organic sneech defects or o ther 
P ysical disabilities, such as dimin- 

•'ve sta ture , excessive deviation 
^o^^rrial weight, or m arked  

■Pinal curvature , a re  advised to  send 
the c ircu lar  en tit led  ‘‘Health  

‘indards for T eachers.”
as m ay be possible, appli- 

thi ^®siding a t  a distance of m ore 
100 rniles from  N ew  York City 

advance by  corre-  
tecf have  th e ir  in te rv iew

> perform ance  te s t  (w here  r e 

qu ired),  and  physical and  m edical 
exam ination  given on o r  ve ry  near  
the  da te  of th e i r  w r i t te n  test.

Exam inations for  License to 
Teach Com m ercial Subjects 

in Day H igh Schools

Accounting  and  Business P ra c 
tice, P i tm an  S tenography  and 
T ypew riting , Gregg S tenography  
and  T ypew riting , M erchandising  
and  Salesmanship.

No applications p resen ted  in p e r 
son or (if m ailed) postm arked  la ter  
th a n  N ovem ber 6, 1940, will be  a c 
cepted. I f  p resen ted  in  person, a p 
plications m ust  be filed before 4:30 
p.m. on w eek  days or before 12 m. 
on Saturdays.

N ovem ber 20, 1940: Data- by
w hich  applican ts  w ill receive notice 
of admission to  th e  w r it te n  exam i
na tion . A pplicants w ho  do no t r e 
ceive a notice b y  N ovem ber 20. 1940, 
are  advised to  com m unicate  at once 
w ith  th e  ch a irm an  of th e  com m ittee.

N ovem ber and  D ecember, 1940: 
W ritten  exam inations , the  date, 
t im e and  place of w hich  will be 
specified in th e  notice of admission. 
A pplicants should b r ing  pen, p re f 
erab ly  a fo u n ta in  pen, and  black  
or b lue-b lack  ink.

Fees
Each application must be accom- 

p .— a xee of $4.25.
Qualifications

Age: 20 to  40.
P re p a ra tio n :  A pplicants m ust m eet 

all r e q u irem e n ts  as to  p repara tion  
sta ted  h e re in a f te r  by  F e b ru a ry  3, 
1941.

Education : A b acca lau rea te  de 
gree (or equ iva len t p repara tion ) 
and in addition  15 sem ester  hours in 
approved  g radua te  o r  u n d e rg ra d u a te  
courses. The p repara tion  shall in 
clude (or be supp lem en ted  by) u n 
d erg ra d u a te  or g rad u a te  courses as 
fo l low s:

12 sem este r  h o u rs  in app rop ria te  
courses in th e  follow ing fields, in 
cluding one course (at least 2 
sem ester  hours)  in each  of such 
fields: H istory, philosophy, p rinc i
ples o r  problem s of education; ado 
lescent developm ent or educational 
psychology: m ethods of teach ing  or 
educational m easu rem en ts ; m ethods 
of teach ing  the  sub jec t;  and  42 
sem ester  hou rs in approved  courses 
rela ted  to  the  subject.

Experience: Teaching and busi
ness experience are required, as fol
lows:

1) p n e  y e a r  of teach ing  th e  sub- 
lec t in grades above 8B or in col
lege; or tw o years  of teach ing  the  
sub iec t in schools; or five years  of 
teach ing ; 2) One y e a r  of apnroved 
and ap p ro p ria te  com m ercial ex p e r i 
ence.

Scope of Exam ination
The exam ination  m ay  include all 

o r severa l of the  following:
A sh o rt-answ er  w rit te n  tes t on 

sub jec t m atte r .
An essay-type  w r it te n  tes t on su b 

jec t m a tte r  and  on secondary  school 
teaching.

A m in im um  grade  m ay  be requ ired  
in each tes t and  in each m a jo r  par t  
of such test. A pplicants who fail to  
reach th is m in im um  m ay be d e 
b a r re d  from  la te r  tests. The Board  
of Exam iners , m oreover, m nv fix a 
pass m ark  fo r  th e  exam ination  as a 
whole, and anplicants inay  bp de- 
nlod license if th e v  fail to achieve 
th is pass m ark  even  if th ey  have 
m et th e  m in im um  re q u irem e n t in 
each of the  tests.

A. The w rit te n  tes t  fo r  license 
in accoim ting and  business practice 
will include a tes t  in (a) accoimt- 
in» and business p ractice (b) com 
m ercial law  and  (c) com m ercial 
ar ithm etic . The w r it te n  tes t will 
cover sub jec t m a t te r  and  m ethods 
of teaching.

B. The written test for license

in P itm an  or Gregg s tenography  and 
typew rit ing  will cover (a) business 
p ractice and p rocedure  (b) English 
including spelling, g ram m ar, com 
position, rhe to ric  and vocabu lary
(c) the  principles and practice of 
tw pew riting  and of the  respec tive  
system s of stenography  and (d) 
m ethods of teach ing  stenography , 
typew riting , and  secre ta ria l  p ra c 
tice.

C. The w rit te n  tes t fo r  license as 
teache r  of m erchandising  and  sa les
m ansh ip  will cover (a) theo ry  and 
practice w ith  under ly ing  psychology 
m  the  fields of wholesale, specialty, 
and  re ta il  selling as well as general 
business inform ation , including e le 
m en ta ry  law and bookkeep ing  (b) 
the  functions, organization  and 
practices of d istr ibu tion  agencies as 
well as applied a r i thm etic ; and (c) 
the  goods of commerce, including 
processes, e lem en ta ry  tex tile  ch em 
istry, and applied art . The w rit ten  
tes t will also cover m ethods of 
teach ing  the  subject.

P ersonal tests subsequen t to  the  
w r it te n  test, w hich  include th e  fol- 
low m g:

A. An in terv iew  tes t to  ascerta in  
the  app lican t’s fitness w ith  respec t 
to  personality , use of oral English, 
general culture , and  ability  to  d is 
cuss intelligently  nroblem.s re la t ing  
to  his sub jec t or th e  teach ing  of his 
subject.

.B  A teach ing  tes t for a full pe 
riod m  a New York C ity h igh  
school.

C. F o r  applicants fo r  licon.se to  
teach  s tenography  and ty o ew rit in g  
a perfo rm ance test to  de te rm ine  the  
personal skill of th e  app lican t in 
dictation, transcrip tion  and  m im eo 
graphing. In sho r thand  th e re  will 
be requ ired  th e  ability  to  w rite  for 
a period  of five m inu tes business 
le t te r  m aterial, syllabic in tensity  1 4 
d ic tated  at the  ra te  of 100 w ords a 
m inute. In typinp, th e re  will be 
requ ired  (a) ability  to t ran scr ib e  in 
20 m inutes in m ailable fo rm  the  
sho rthand  notes, th e  tran sc r ip t  to 
be not less than  f)0 p e rcen t accu 
ra te  and (h) abili ty  to  tv p ew rite  
business papers, such as tabulation , 
etc.

F or apnlioants fo r  hVense to  t^ach 
m e’-chandising and  sa lesm anship  a 
perfo rm ance tes t to de te rm ine  the  
ann lican t’s fam ilia r i ty  w ith  the  
goods of commerce.

D. A physical and medical r x -  
am ination  condiictf'd b y  a nhvsiclan 
em nloypd b y  the Board  of E duca 
tion. ApnHcants must, if th e  e x 
am in ing  Physician so recommenris 
be  vaccinatof’. Onlv cortl^lf'.^tcs 
.shovnn/r th a t  t>̂ « app lican t has b^on 
vaccinated  w ith in  th e  past five 
years or certificates show ing im 
m u n ity  a f te r  tw o r rc e n t  vacclna-  
ticns nre acceptable in lieu of new  
vaccination. All annlicants m ust 
pass an 'X-rav ch°«:t ex im 'naM nn 
condi'ctpri bv  the  N ew  York City 
Bo^T-d of TTr>-5ith.

An evaluation of the  app lican t’s 
record.

Examinations for  Li<*»‘nse 
as Teacher in Junior High  

Schools

M Indicates th a t  th e  exam ination  
is open to  men; W to Women.

General Subjects
English, Men &nd W om en (Eng.).

Special Subjects
Fine Al ts, M & W (Art. & Dr )
Home Economics (C lothing and 

Houisehold Fabrics) W (Home, Ec )
Home Economics (Food and House

hold Care) W (Home Ec.).
Music, M & W (Mu.).
No applications p resen ted  in p e r 

son or (if mailed) postm arked  la ter 
than  N ovem ber 6, 1940, will be ac 
cented.

N ovem ber 18, 1940: Date by  w hich  
applicants will receive notice of ad 
mission to  the  w rit ten  exam ination . 
Applicants who do not receive a 
notice by  N ovem ber 18, 1940, a re  a d 

vised to communicate at once with 
the chairman of the appropriate 
committee.

N ovem ber and D ecember, 1940: 
W ritten  exam inations, the  date, 
time, and place of which  applican ts  
will be Inform ed in the ir  notices of 
admission. Applicants are requ ired  
to  come provided w ith  a pen, p re f 
erab ly  a foun ta in -pen . and black or 
b lue-b lack  ink. A nplicants who a r 
rive late m ay be excluded.

Fee: $4.
Qualifications

Acre: 20 to 41.
E xperience: All applicants m ust

have the  rcau lre d  teach ing  e x p e r i 
ence, as set fo rth  below, bv F e b ru 
ary  3. 19''^

Genera! Subjects
(a) One y ear of teaching in grades 

above (iB; or
(b) T hree  years  of teach ing  in 

e lem en ta ry  schools, a t  least one of 
which  '•b-'ii have been  in grades 
above 4B; or

(c) F ive years of teaching in e le 
m e n ta ry  schools.

Special Subjects
(a) One y ear of teaching the su b 

je c t  in g rades above 6B; or
(b) T hree  years of teach ing  in 

e lem en ta ry  and /o r  .secondary schools 
at least one of which shr’ll have  
been in grades above 4B; or

(c) Five yeacs of teaching. 
P re p a ra tio n ;  A nplicants m ust

m ee t the  basic requ irem en ts  as to 
p repara tion  sta ted here in a f te r  by  
F e b ru a ry  3, 1941; bu t all apnl^cants 
in a general sub jec t (Eni’lish) l i 
censed as a re su l t  of th is ex am in a 
tion m ust moot a suonlcment-’ry  r e 
qu irem ent.  also s ta ted  here inafter,  
not la te r  than  S sn tem b er  1, 1943. If 
such persons fail to m eet the  a d d i 
tional prenarn tion  req u irem e n t bv  
th e  tim e snecifiod. the ir  licenses will 
lapse and aopoin tm ents  m ade un d e r  
such licenses will accordingly be 
rescinded.

General Subjects 
(Brsic R equirem ents)

A baccal.?urf'.''tf> decree  (or enuiv- 
a len t p rep a ra tio n ),  and in addition, 
15 sem ester  hours in approved g ra d 
ua te  courses; said nronarntion  s’l.-’ll 
include (or be suoDT^mented by) 
u n d e rg ra d u a te  or g raduate  courses 
as ^^ollows:

12 sem ester  hours in anoroprin te  
courr-es in the  following rields (0 of 
which shall pe-tr-in to  ju n io r  h ’'T'i 
scliool w o rk ),  includinrr one course 
(.■'t least 3 semo'-'^c- hourr)  in e ic h  
of such fields. IIi‘' t o r ’^ philoso’o'iy, 
princinles. .•’nd^o'- p'-oblf^ms oT e d u 
cation: adolescent develonm cnt p” 
ed i’ert icna l  psvphoio^y; m ethods of 
te a rh in ' '  or cr ''ic"tional m easu ’'c- 
m ents: special of t^.r-H-iin'^
tb 3  siib^pet: rn d  n  s-^-Tie-tnf hc?brs 
in anproved courses re la ted  to  the 
su ’" ’ect.

(Sunnipm entary  R enu irem en t)
12 additional sem ester  hm irs in 

annroved courses r e ’^tpd to the  su b 
jec t to  be romni^'ted not la ter  than  
Septem bp’* 1. in'*?.

S^ec'al Subjects 
A bnoe.-i,iiireatr> dei^rpe (or 

eniiivalent nrenara tion . and in a d 
dition 15 sem ester  hours in annroved 
courses; said n ro ’̂ ^rfttion shall in 
clude (<̂ r be sMPDlemented bv) u n -  
der" ''^d iin te  or subsequen t courses 
as -follows:

12 sem ester  bou'-s in ann ropria te  
pour'-es in +he fniinwin'T fields (0 of 
which .shall perta in  to  ju n io r  hitrh 
school wr>»'k), inpludinrt one cour.'^e 
(f't least 2 sem ester hours) In e^ch 
of such fields: historv. nhilosonhv. 
princinles a n d /o r  prnblem s of edu- 
c.'’t io r :  adolescent dpvelopm ent or 
edup?+ional psvpholoTv; m ethods of 
+e.ipbing o r  educational m easure-  
n 'en ts: sneclal m ethods of teachinrr 
the  subiect;  3(5 sem ester  hours in 
pnnroved courses related  to the  .sub
ject-.
• Sub.stitution: An annlicant in a
special sub jec t m ay offer, in lieu of 
th e  15 sem ester  hours reciuired 
horeln undpr p reparation , one y e a r  
of approved and annron^'iate occ"-  
pa t 'onal.exneriencp . bu t  the snecifip 
course rpou irem ents  im der (a) and
(b) m'^^t in any  case be met.

Scope of Exam ination  
The exam ination  m ay include all 

or .several of the  fo llow ing :
(a) (A sho r t-answ er  w'ritten tes t 

on sub iec t m atte r ;
(b) An essay-type w rit ten  tes t on 

subject m a t te r  and on ju n io r  high 
school teaching, in which a sa tis fac
to ry  .standard of a t ta inm en t in w r i t 
ten English will also be requ ired ;

(c) An in terv iew  test, to ascerta in  
the  app licant's  fitness w ith respec t 
to certa in  facto rs  of personality  (ap- 
nearance, bearing, m anners, an im a 
tion, noise, e tc . ) ; his ability  to  d is
cuss intelliffently nroblem s re la t ing  
to  his sub jec t or the  teach ing  of his 
.subjpct; and  his use of oral English 
(ora! reading', speech, em m ciation  
and pronunciation , and voice);

(d) A perform ance  test, in th e  
casp of annlicants in fine arts* and 
crafts, hom e economics, and music;

(e) A teach ing  test, requ ired  of 
all annlicants, in a class above th e  
sixth yea r  to  ascerta in  the  app li
ca n t’s skill in teachinFr his know l- 
edee of Instructional m aterial, his 
m an n er  and bp.orin" tow ard  punils, 
and his use of English in th e  class
room ;

(f) An apnralsal of the  app li
cant's  record, as a student, as a

'tpncher, or as nn emnloyee In any 
o ther  occunation in which h e  m ay  
have pn«'af'pd; such record  m ust b e  
nrin-"om petitivplv adjudr»ed as s a t 
isfactory as of .Feb ruary  .1. 1941; bu t  
repo rts  and records bearinrf (vi th e  
ponHuet and cha rac te r  of an apnll-  
c-'nt dnrln<» anv  nerind m av  be con- 
F’dored. The records of all eand l-  
r’ntes -•’diud'^ed “ ‘̂ ''tisfpptorv*’ will 
thernnf^pr be evaluated  com netl-  
tivelv, if th ev  have passed all o ther  
na^-ts of the  pxamin-’tion. Due con- j
sideration wilT be piven to substi-  I
tufp service In the  w eigh ting  of !
record. ‘

Exam inations for Licenses 
as Teacher-in-Training in 
Commercial Subjects in Day 

High Schools

Subject
Accounting and Business P ra c 

tice; men and  women, 19.
Gregg Stenography and T ype 

writing, m en and women, 6.
P itm an  S tenography and T ype 

writing, m en and women, 15.
The figures a fte r  each subject 

(Continued on Page 17)

T e n u r e  H a n g s  F i r e

W hile the  B oard  of S u p e r in ten d 
ents broods over an in te rp re ta t io n  of 
the  Ja re m a  law, tl o p e rm a n en t  
te n u re  of som e 500 N ew  York teach 
ers  hangs fire. By the provisions 
of th e  J a re m a  law, new  teachers  will 
subs titu te  experience  for cred it  up 
to two y ears  tow ard  p e rm an en t  a p 
po in tm en t and tenure . H itherto, 
teachers  w ere  g ran ted  cred it  tow ard  
ten u re  for one, two, three, or four 
term s of substitu te  teaching. R e
cently. the  Board of Superin tenden ts  
decided to g ran t  c red it  only for two 
full years, or four lerm.s, of ex p er i 
ence.

The Board of Education has voted 
against th is s tr ic t  in te rp re ta t ion  of 
th e  law, as have some mc.mljers of 
th e  Board of Superin tendents .  But 
the  m ajo rity  of the  ia tlc r  body still 
w ants  to follow a rigid policy.

M eantime, applications from some 
500 le;'.c'Iicrs who w ant credit for 
less than  two y ears  of substitu te  e x 
perience  have  piled up. T hey’ll be 
held in abeyance imtil the  Board of 
S u perin tenden ts  formally adopts its 
policy on an in te rp re ta t ion  of the  
Ja re m a  law.

U n i o n  W o n  H  P a r t  

W i t h  M e m b e r  L i s t

B adgered and bufFeted for years, 
Ncvv  ̂ Y o rk ’s famed Local 5 of the 
Tcachcrs  Union last week  faced a n 
o ther th rea t;  a subpoena th a t  it tu rn  
over i'.s m em bersh ip  list to a N ew  
York S la te  comm ittoe investigating 
subvcr.sive activities in the schools.

One tiling th a t  unions consider 
sacred  is th e ir  m em bersh ip  list. So, 
when counsel Paul Windels of the 
Cou;’e r t  C om mittee requested  the  
list. P res iden t  C harles J. Hendley  of 
the Union, indignantly  refused. And 
throu '^hout the city, teacher.s—both 
in and out of the union—soethed at 
w ha t  they  consider an invasion of 
th e ir  righ ts  to join labor o rganiza 
tions and to have the ir  m em bersh ip  
unrevea led  to hostile  eyes. P rofes
sor George S. Counts, P res iden t  of 
the  A m erican  Federation  of T each 
ers. who has had tiffs w ith  th e  
union, nevertheless  came to th e ir  aid  
on th is issue. Exploded Counts:

“If th e  m em bersh ip  list of a teach 
ers union can be opened, th e  t im e 
m ay  no t be fa r  d is tan t when th e  
m em bersh ip  lists of o ther unions 
will be s im ilarly  opened. It is the  
beg inn ing  of a road which m ay lead 
to governm en t control of all unions 
and the  end of the  free  labor m ove
m en t in Am erica.”

A greeing  w ith  Professor Counts 
were; Thomas J. Lyons, A.F.L; M at
th ew  Woll, A.F.L.; Joseph  C urran ,
C.I.O.

The C oudert  C om mittee has cited 
Dr. H endley  for contempt. Now the  
courts get the  issue.

A nyth ing  you w an t  to know about 
Civil Service? Come in and inquire  
of the  Civil Service L ea d er’s 

FREE Inform ation  B ureau  

I t ’s a t  97 Duane S treet,  ju st  off 
B roadw ay, New York  City.

To go places 
S rO P  fo r M I L K

THE MOST IMPORTANT THING in
life for young people is getting 
ahead . . .  and the most important 
th ing  in getting ahead is good 
h e a l th .  F re sh  m ilk  c o n ta in s  34 
elements which m any authorities 
agree the  body needs to keep in 
repair. D rink it!

« A K  <>r N tw  YdJlk

m e  e c o N O M r  f o o o
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Q uestion , P lease?
b y  H .  E L I O T  K A P L A N

C O N T R I B U T I N G  E D I T O R

t h e  F i n u l  R u l i n g
B. B.; Ill ordei' to de te rm ine  the 

fitui! ratinf4 of the candidates in a 
civil scrvice exam ination , the  ex- 
])orience and train in t; as revealed 
by the s ta tem en ts  on the  app lica 
tion blank a re  ra ted  competitively, 
and the m ark  thus obtained is 
averat'.od with the ra ting  in the 
w ritten  exam ination . The candi
dates a re  not ra ted  on the  w ritten  

ft. exam ination  alone.

V r t  P n ' u ' r t ' n c c
B. V.: A m,-!n who has an hon o r 

able d ischarge from the a rm y for 
World W;'T scrvice, although he 
never got beyond a tra in ing  camp, 
is con;id(;red a w'ar veteran . In 
N jw  York, however, preference  is 
given only to disabled ve terans in 
appoin tm ents  and promotions.

SpsM-ial IO \a n i
W. F. B.: T h ere  is no way in 

which the Civil Service  C om m is
sion can be compelled to give you 
a special exam ination  a fte r  the 
regu la r  exam ination  has been held, 
because you did not receive your 
notice and card of admission until 
a f te r  the exam  was completed. 
Although you exp lained that the 
notice was held up "for some u n 
known reason by the post ofTice, 
there  no thing to show th a t  you 
d idn’t get the card and simply 
mislaid it or foi-got to appear  on 
time. If the Commission will not 
accept y our  explaination, you can
not force them  to do so.

ExhuuHtiii*; EliKiMe Li^ts
N. B.: O rd inarily  an eligible list 

which h asn ’t been exhausted  is not 
te im in a ted  until the  new list for 

•* the  same position is prom ulgated . 
You cannot expec t to receive word 
of yo u r  ra ting, even in an unassem 
bled exam ination , w ith in  only 
th ree  weeks of the  filing of app li 
cation. It m ay take  several months 
to ra te  the  experience  of the con
testants.

Gnule 2 to (»rade 1
R. F.: IC you accept a G rade I 

position from  the G rade  2 list, your 
naiTie will rem ain  on the  latter. 
I suggest you notify the Civil 
Service Commission of your quali 
fications for any  o ther positions for

Group Suf^j^esls 
Aid lo Drafters

Paym ent of two m on ths’ salary, r e 
tention of jobs and pension credits, 
in addition to the  existing legal p ro 
tection of seniority  status, righ t to 
prom otion exam inations and standing 
on eligible lists, was recom m ended 
for city employees d rafted  for m ili 
tary  service by the Citizens Budget 
Conmiission. Inc., yesterday  (Mon
day). A Sta te  law to perm it the sa l
ary  paym ents also was suggested.

The Commission m ade its recom 
m endations in an open le tter to the 
M ayor’s Advisory Com m ittee  on the 
suLiject of d rafted  civil employees. 
The th ree  m em bers of the committee 
a re  C om ptro ller  Jwseph D. McGold- 
rick: Newl)old Morris, P resident of 
the  Council, and Borough President 
George U. Harvey, of Queens.

D r a f t  a n d  S a l a r i e s
(Continued from  Page 6) '

complete understa tem ent,  do we 
have the c rux  of the  problem. j

This memo clearly  points out that  ̂
the  S ta te  may be obliged to foot a I 
g rea te r  sa lary  bill during  the next 
few j’Cars for two reasons: 1) it 
m ay pay the d ilference betw een 
m ilitary  and civil pay to employees 
at camp; and 2) it may pay addi
tional .salaries to tem porary  em 
ployees taking the place of such em 
ployees;. And it m ust be rem em 
bered that tem pora ry  employee's, be- 
cau: (• they  are  unfam ilia r  with the 
worl; and it lakes time to train  them, 
a re  ra re ly  as economical as p e rm a 
nent workers.

lMor«‘ D u l lu rH ,  C e ii tn
Even if this program  w ere  already 

a delinite com m itm ent on the part 
of the  L egisla ture  th rough  legisla
t ive  leaders, it would still be Im
possible now to judge exactly  w hat 
i t  m eans in term s ol additional dol

lars and cents. H undreds of em 
ployees may be deferred , hundreds 
of jobs m ay go vacant. But it is 
c lear that millions are  involved, and 
that th e re  will be m ore than one 
shaking of a legislative head before 
such a p rog ram  is enacted.

The annual cost of Feld-Ham ilton  
increm ents is usually  pu t at $1,000,- 
000, in a budget of about $400,000,-
000. S ta te  employees a re  constantly 
pointing ou t tha t  this figure is de 
ceptive, and that actually the s tan d 
ardization of salaries means long- 
run  economy for the  State. But 
legislators a re  notoriously  concerned 
m ore with sh o r t- te rm  expense  than  
long-term  economy, and they will 
undoubtedly  select Feld-Ham ilton  
increm ents for the  axe during  the  
1941 session.

S ta te  em plbyees have good reason 
to be worried, and even b e tte r  r e a 
son to s ta r t  p repar ing  fo r the ir  b a t 
tle right now.

T h i s  D e p a r t m e n t  o f  I n f o r m a t i o n  i s  c o n d u c t e d  a s  a  f r e t  
L E A D E R  s e r v i c e  f o r  C ivil S e r v i c e  e m p l o y e e s ,  f o r  e l i g i b l e s ,  f o r  
a l l  w h o  d e s i r e  t o  e n t e r  t h e  S e r v i c e .  A d d r e s s  y o u r  q u e s t i o n s  
t o  Q u e s t i o n ,  P l e a s e ? ,  T h e  C iv il  S e r v i c e  L e a d e r ,  9 7  D u a n e  
S t r e e t ,  N e w  Y o r k  C i ty .  If  s p a c e  d o e s  n o t  a l l o w  p r i n t i n g  y o u r  
a n s w e r ,  y o u  w il l  r e c e i v e  a  r e p l y  b y  m a i l .  T h e r e f o r e ,  s t a t e  
y o u r  n a m e  a n d  a d d r e s s .  Q u e s t i o n s  f o r  t h i s  c o l u m n  r e c e i v e  
t h o r o u g h  a n a l y s i s  b y  a  w e l l - k n o w n  Civ il  S e r v i c e  a u t h o r i t y .

which the list m ay be used so tha t  
you will be certified in the  event 
of a fu tu re  selective certification.

V a c a t i o n s
J. L.: W hether or  not a city em 

ployee who has been t ransferred  
from one d ep ar tm en t to ano ther  is 
en titled  to vacation, is an  adm in is 
t ra t iv e  m atte r  wholly w ith in  the 
d e p a r tm en t’s jurisdiction.

V«‘t Pr<*f«‘r«‘n r e  
III P r o H i o l i o i i s

M. H.: The  U. S. Civil Scrvice
Commission has ru led  that ve te ran  
preference  applies only in original 
en trance  exam inations, not in p ro 
motion exam inations. F u r th e r 
more, an act of Ju ly  11, 1910, 41 
Stat. 37, also provides that p re f 
e rence  be given in “m aking a p 
po in tm ents” and is held not to a p 
ply in prom otion tests or  o ther 
noncompetitive tests, excep t those 
held for original en trance.

Gelliiiij; Rurk Into Scrvice
H. J. S. and J. C.: A person

who resigns from the service may 
be re ins ta ted  tc» his old position 
or a sim ilar position if he applies 
for re ins ta tem en t w ith in  a year, 
p rovided the d ep ar tm en t head 
w ants to take him  back. He is 
not requ ired  to do so. If m ore 
than a year  has elapsed before one 
m akes application for re in s ta te 
ment, a new  exam ination  is the 
only m ethod of re -en ter ing  the 
service.

Fainily of W orkers
J. L.: The federal governm ent 

will not appoin t a th ird  m em ber 
of a family to a classified position 
if there  a re  a lready  two m em bers 
in the service; bu t “fam ily” is in
te rp re ted  to m ean persons closely 
re la ted  and living in the same 
household. W here several b ro thers  
or sisters have established homes 
of their  own, they a re  no longer 
considered m em bers of the same 
family w ith in  the m eaning of this 
rule.

W r o i i f ;  A{l»c
W orried; Since app aren tly  you 

added only a y ear  or two to your 
real age when you en te red  the 
federal service 1.5 years  ago, and  
the m istake has never  been nues- 
tioned in all tha t  time, it is likely 
it never  will be. If you w ere  en 
tering  the service now, I would 
advi.se you to w rite  to the Civil 
Service Commission and ask them 
to m ake the correc tion  as to your 
age in the ir  records, bu t  since the 
e r ro r  occurred  so long ago I th ink  
no good purpose would be served 
in bringing it up. I cannot tell 
just  w hat the  penalty  would  be if 
you did decide to notify  the Com
mission of the e rro r,  b u t  doubt 
w he ther  it would be rem oval a fte r  
such a long lapse of time. Possibly 
you would be suspended  w ithout 
pay for a cer ta in  period.

Honest Mistake 
In Ape

J. F*.: If you m ade  an honest
m istake in your age on y o u r  a p 
plication blank, w rite  the  M uni
cipal Civil Service  Commission 
and expla in  the circumstances. 
You will be notified if additional 
proof of yo u r  age is required .

H igh School Courses
L. T.: I cannot gave a ca te g o ri 

cal answ er  to yo u r  question  
w h e th e r  high school courses in 
bookkeeping or accounting  a re  ac 
ceptable w hen  completion of such 
a course is req u ired  for en te ring  
a civil serv ice  exam ination . I t  
depends on the  p a r ticu la r  e x am 
ination in each case, and  the a p 
p ro p ria te  Civil Service  C om m is
sion is the  only safe source  of in 
form ation. I am so rry  th a t  in this 
colum n we cannot answ er q u es 
tions about duties, education  re 
qu irem ents , etc., of various posi
tions. I suggest th a t  you consult 
the announcem ents  of the  e x am 
inations which have been he ld  in 
the  past fo r  these uositions in the 
M unicipal R eference L ib ra ry .

Tim e Off
R. F.: In  the  federal Civil S e r 

vice, em ployees who take  t im e off 
for religious observances have  th a t  
t im e deducted  from  th e ir  annual 
leave. In  the  sta te  and  city s e r 
vices, it is the  genera l p ractice  to 
excuse em ployees w ithout loss of 
pay. In  institu tions w h e re  em 
ployees do not w ork  on a regu la r  
M onday-to -Sa tu rday  w ork-w eek , 
b u t  w h e re  the  needs of the  service 
req u ire  tha t  they  be given some 
o ther day off than  S a tu rd ay  or 
Sunday, it is no t a lw ays possible 
to p e rm it  all Jewi.sh em ployees to 
absent them selves from  w ork  on a 
Jew ish  holiday. In  this case, h o w 
ever, it is the  p rac tice  to give 
them  some o th e r  day  off as a su b 
sti tu te  fo r  the holiday w h en  they  
w ere  req u ired  to be on duty. The 
best in terests of the  service a re  a l 
ways the first consideration  in all 
such m atters , of course.

Disahlerl Vets
M. E.; In  the  civil service d is 

abled ve te rans  have  10 points 
added to th e ir  earned  ra tings in an 
exam ination  and  go to the  top of 
the eligible list. In the  s ta te  and 
city service, they  go to the  top of 
the  list, b u t  have no additional 
credits added to theLi* rating. They  
m ust furn ish  an official s ta tem en t 
from  the  Veterans’ A dm inistra tion  
or from the official records of the  
W ar or Navy D epartm en t su b s tan 
tiating claim of service-connected  
disability.

New Statement 
To Commission

J. R.; If you notified the U. S. 
Civil Service Commission w hen  
you filed y our  application that you 
would accept appo in tm en t only in 
one section of the coun try  and  a t  a 
certa in  salary, and  now wish to be 
certified for appo in tm en t a n y 
w here  and at any  salarj% all you 
have to do is to w r i te  the Com mis
sion and tell them  so. T hey  will 
substitu te  your new  sta tem ents  
for those you made in y o u r  app li 
cation.

Resijs;nation
A. F. K.: If you resigned  your 

position, there  is no way in which 
y o u r  nam e can be resto red  to the 
eligible list.

No Preference  
For Vet’s W ife

Mrs. M. G.: T he wife of a dis
abled w a r  v e te ran  is not entitled 
to p re ference  in a s ta te  e x am in a 
tion. In a federa l exam ination, 
she is en tit led  to have  10 points 
added to h e r  ra ting  if h e r  husband 
is disqualified for appoin tm ent b e 
cause of physical disability. She 
is given this p reference, however, 
only if h e r  husband’s disability  
makes its impossible for him  to 
compete in exam inations for posi
tions in line w ith  the  occupations 
by which he has been accustomed 
to earn  a livelihood. If the  v e t 
e ran  himself is eligible to compete 
in exam inations in spite  of his dis
ability, his wife is not entit led  to 
preference.

More Opportunity  
In U.S. Service

M. L. and J. A.: Pi-obably the
federa l Civil Service  offers m ore 
opportunities to persons w ho  lack 
a high school education  or busi
ness experience, or  both, than  do 
the s ta te  and city services. G en 
erally  the  federa l req u irem en ts  for 
clerical and  stenographic  positions 
a re  less stiflC than  the  s ta te  or city 
i*equirements. Since en tran ce  r e 

qu irem en ts  v a ry  so greatly , the  
only wise thing to do is to watch  
for them  and read  each an n o u n ce 
m en t carefully, bu t genera lly  
speaking, positions fo r which a 
person who has not a high school 
diplom a o r  no t  m uch business e x 
perience  can qualify  are: typist, 
s tenographer, clerk, business m a 
chine operator, institu tion  a t te n 
dant, te lephone operator, file clerk.

fmportant'c of 
Residence

E. V.: In federal exam inations,
residence is im portan t fo r  tw o r e a 
sons: In  m ak ing  certification to 
positions in Washington, D. C., the 
apportionm en t ru le  is observed, 
w hereby  each sta te  is assigned a 
certa in  quota  of federa l positions 
in accordance w ith  its population. 
In  the  field service p re feren ce  in 
certification is given to residents 
of the  sta te  or  d is tr ic t  w h e re  the 
position is located.

Heart Disease
H. H.: Organic  h e a r t  disease not 

fu lly  com pensated  is ground  for 
disqualification for a civil service 
position. W hether  o r  no t a person 
w ith  a slight h e a r t  m u rm u r  would 
be accepted depends on the  find
ings of the Civil Service  Commis
s ion’s m edical exam iner  as to the 
seriousne.ss of his disability.

Medical Exam
I. M.: It  is impossible to say 

w h e th er  you will be accepted in a 
second m edical exam ination . It is 
en tire ly  up to the  Civil Service 
Commi-ssion. acting on the recom
m endation  of the  m edical exam 
iner.

I<aicl Off— Not Entitled to 
Compensation

A. Z.: A  person  who was in the 
employ of the  city and  was laid of! 
is no t entit led  to unemployment 
compensation.

Nassau County Tests
Nassau C ounty’s Civil Service  

Commission has opened filing for an 
unw rit ten  test for H ort icu ltu r is t  in 
the Public  W orks D epartm ent.  A $2 
filing fee is charged for the  job, 
which pays $2,400-$3,000. The  dead 
line for applications is N ovem ber 12.

Nine w ri t ten  tests will be  held by 
the Nassau County  Commission on 
Saturday, N ovem ber IG, p ro b ab ly  at 
F loral Pai'k. The titles a re  Accident 
and Com pensation Claims Investiga 
tor; A dm in is tra tive  Officer, D e p a r t 
m ent of Health; Auditor; A nalytical 
Chemist; F irem an , Public  W orks D e 
partm en t;  Index  Clerk; License 
Clerk; Public  W elfare Physic ian; 
S tenographer;  Tissue Technician.

U.S. Commission 
Streamlines Work

The U. S. Civil Service  C om m is
sion in Washington, overw helm ed  by 
the enorm ous increase in its work , 
has reorganized its application  d iv i
sion to w ork on a 24-hour-a-day 
basis. Some 50 employees a re  on 
n ight shift. The  indexing of app li 
cations has been speeded up  since 
the reorganization. This m eans th a t  
men and  wom en who have  app lied  
for federal exams, and have h eard  
nothing from  th e  Commission, m ay  
expect action in th e  u e a r  fu tu re .

Civil Service Officials 
To Discuss Health Plan

Officials of a large  n u m b er  of Civil 
Service  employee organizations will 
m eet on Saturday , October 26, for a 
luncheon to h e a r  a description of the 
p rogram  of the  Associated Health 
Foundation. Am ong those who will 
a ttend  the luncheon are; Paul J. Kern, 
Service Commission; Wallace S. 
Sayre, m em ber  of the Commission; 
p residen t of the M unicipal Civil 
Joseph  J. B urkard , presiden t of the 
P a tro lm en ’s B enevolent Association; 
E dw ard  M. HefTerman, p resident of 
the Association of A ttaches of the 
Suprem e Court; R ichard  J. Walsh, 
sec retary  of the  C orrection  Officers 
B enevolent Association; Jacob L, 
Goldberg, p residen t of  the Associa
tion of Store  Service Employees, and 
Assem blym an R obert  F. W agner, Jr.

The luncheon has been  arranged 
by B u rn e tt  M urphey, Managing Ed
itor  of The Leader, to  familiarize 
Civil Service employees w ith  the 
h ealth  facilities available throuch 
m em bersh ip  in the  Associated Health 
Foundation . The Foundation  is a 
non-profit o rgan ization  operating  un
d e r legislation recen tly  adopted by 
th e  State.

B uy  T he  LEADER every  Tuesday

This column is 
offered to readers 
who have legit
imate complaints 
to make a b o u t  
their jobs, salar
ies, working con
ditions, etc. Only 
initials are used 
with letters.

c o m p l a i n t  

c o r n e r

Against 12-Hour Day
Sirs: You will have the  thanks  

of the en tire  I. R. T. w a tch 
m en’s departm en t if these fo llow 
ing lines a re  given space in y our  
complaint corner. I t  seem s th e re  
is a discrim ination against the  
w atchm en of the  I. R. T. division. 
Some th ree  m onths ago the  city  
of New York  took over  th e  In 
terborough  R apid  T rans it  C om 
pany. Soon after, m en working 7 
days a week w ere  p laced on 6 
days a week without th e  loss of 
pay.

Yet, a full th ree  m onths has 
gone by, and still th e re  is no 
changes in the  w a tch m an ’s de 
p a r tm en t in regards  to be tte r  
w orking hours and b e tte r  condi
tions. T here  was a ru m o r  going 
a round we would be on 8 hours 
by Sep tem ber  1. But, like every  
o ther  ru m o r  we have heard  in the  
past, i t  is gone w ith  th e  wind. 
T here  a re  no o ther  d epartm en ts  on 
the city payro ll  w orking 12 hours 
a day. So, w hy does this condi
tion exist, w ith the  w atchm en of 
the  I. R. T. d ivis ion’.’ Is th e re  no 
justice  fo r th is departm en t?

We watchm en like to live like 
h um an  beings again, but under 
these conditions, it can no t be 
done. T here  is only one way we 
can go back to the  A m erican  way 
of living—by th e  city giving 
us an 8-hour day.

Watchman, I. R. T. D ivision.

Take Prom otion Exam—  
Get Dem oted

Sirs: I  should like to call your 
a tten tion  to a gross in justice  to the 
eligibles on th e  Stock Assistant 
p rom otion  lis t in th e  Department 

of Hospitals.

Two y ears  ago Clerk, G rade 1, 
city employees, m aking $1,080 a 
y e a r  took the  prom otion  exam  to 
Stock Assistant, w ith an advertised 
en trance  sa lary  of $1,200.

T he list was established about 
six m onths ago. However, the 
Hospital Dept, has not m ade a pp> ' 
m anen t  appointm ent. Instead, 
th ey ’re  m aking certifications at 
$1,014—tem p o ra ry  work.

In o ther  words, if a Clerk, Grad^ 
1, w ith  a sa lary  of $1,080 accepts 
th is  “prom otion” position, he 
losts $GG from  his salary, insteaJ 
of a ra ise  of $120, and has a tem
pora ry  job in th e  D epartm ent of 
Hospitals instead of a p e r m a n e n t  
sta tus with  the  city, because he has 
to resign from  his o ther job. After 
the  tem pora ry  t im e is up, he 
out of tw o  jobs, ju st  ano the r  elig*' 
ble on a list.

In  o ther words, th e  Clerks who 
took th is “prom otion” exam  
demoted. C an 't  som ething be done 
about th is  s ituation?

Stock A ssistant E ligible-
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To Be Left Unfilled  
l̂Uil Promotion Conies 

bookkeeper Vacancies
_ Vacancies as Bookkeeper, G rade 1 
in the D epartm ent of F inance a,t 
*1,200 a year will no t be filled until  
Jne next prom otion list fo r  th a t  posi
tion IS completed, the  Municipal

Service Commission decided 
»‘S week. The Commission has or- 
ered a new prom otion exam ination , 
pen to employees in the  Clerical, 

ctl . ’ Statistical and  various 
tK services, who earn  less

*'n $1,800 a year. The announce- 
ent of the filing date and  requ ire -  
e.its for this p rom otion test is ex -  

two m onths. Full de 
will appear in  fu tu re  issues of

State Limits 
T^uporaries

s ta te  dep artm en t 
law r  effect ot the  new  F ite
Will tem porary  appointments-
bv w ith in  the  nex t week
Sion Service  Commis-

This law limits appointm ents to
one to six m onths except for

m ‘̂ ^ysed by leave of ab- 
The limit in such case is one

Anything You W ant to Know 
about Civil Service 

and Civil Service exam s? 
visit the  

n BOOKSTORE
" “ane Street, New York City

C i t y  T e s t s

A T T E N T I O N :  A LL WHO 
PL A N  TO TAKE THE COMING 
FIREM A N EXAM !

The L eader  has p rep ared  a  spe
cial p am p h le t  to  help  in p re p a r 
ing for the  coming firem an exam. 
To obtain  a  copy of th is  excel
lent tra in in g  m ateria l ,  enclose only 
10c to cover cost of handling, and 
send to B ox 100, Civil Service 
Leader, 97 D uane Street, New 
York City.

Junior Engineer  
(M echanical), GradeS

(competitive)
T he  eligible list will be used for 

M echanical Draftsm an, G rade  3; 
Ju n io r  Mechanical D raftsm an, 
G rade  3; M echanical D raftsm an

(Heating  and V entila ting),  G rade  
3; Ju n io r  M echanical D raftsm an  
(Heating and V entila ting), G rade  
3; M echanical D raftsm an  (San i
ta ry ) ,  G rade  3; Ju n io r  M echanical 
D raftsm an  (San ita ry ) ,  G rade  3.

Salary; $2,160 to $3,120. Fee, 
$2, File by N ovem ber 26.

R equirem ents
An engineering  degree  received 

by June, 1941; or  g raduation  from  
a four y e a r  day high school and 
eight y ears’ sa tisfactory p ractica l 
experience in m echanical engi
neering; or  a satisfactory  e q u iv a 
lent. G enera l  know ledge of the  
fundam ental princip les  of m e 
chanical engineering , of physics 
and m athem atics, and  of the o r 
d inary  sources of m echanical en 
gineering in form ation .

W eights
W ritten, 80; tra in ing , e x p e r i 

ence a n d ' personal qualifications, 
20.

S t a t e  T e s t s
Junior Library Asst.

Seven  im m edia te  vacancies in 
N iagara  Falls, one in New Ro
chelle, F u tu re  appoin tm ents  will 
be m ade  in Syracuse, New Ro
chelle, and  N iagara  Falls. (Sal
ary, $1,200-$1,500; appoin tm ent 
m ay be m ade  a t  less th an  m in i
m um .) Fee, $1. File  by  October 
26, E xam  N ovem ber 16. College 
t ran sc r ip t  requ ired .

Duties
Assist a t  the  c irculation  desk 

or act as genera l assistant in a 
b ranch  lib ra ry ;  u n d e r  supervision, 
do rou tine  l ib ra ry  w ork  involv 
ing th e  application  of prescribed  
p ro ced u res  based en  modei’n li 
b ra ry  m ethods and  techniques, 
such as to assist in reference  and  
bib liographica l work; to assist in 
c lassifying and cataloging books, 
periodicals, maps, prints , docu
ments, and  o th e r  l ib ra ry  m ateria l;  
to  assist in th e  organization and 
d irection  of loan work; to be  re 
sponsible fo r  the  p ro p e r  care and 
re p a ir  of books and  the  specifica
tions fo r th e ir  b inding and re 
b inding; to assist in book selec
tion an d  book buying; re la ted  
woi'k.

R equirem ents
E ith e r  a )  g raduation  from  col

lege, including or supplem ented  
by a course  in l ib ra ry  science of 
one y ear;  or b )  a satisfactory 
equivalent. C andidates m ust have 
a know ledge of l ib ra ry  science 
and  m odern  l ib ra ry  m ethods and 
procedures. Candidates m ust 
have  obtained, or be eligible to 
obtain, a N ew  York S ta te  P e r 
sonnel G rad e  I L ib ra ry  certificate 
or h igher.

W eights
W ritten , 5; education, l ib ra ry  

tra in ing , and  experience, 5.

Senior Library Asst.
Five im m edia te  vacancies in 

N iagara  Falls. (Salary  $1,500- 
$1,800; appo in tm en t m ay be made 
a t  less th an  m in im um .) Fee, $1. 
File  by  O ctober 26. E xam  No
v em b er  16. College tran scr ip t  re 
quired.

Duties
Assum e responsib ility  fo r  the  

supervision  of w ork  pe r ta in ing  to

rou tine  l ib ra ry  tasks; do rou tine  
l ib ra ry  w ork  involving the  a p p li 
cation of p rescribed  procedures  
based on m odern  l ib ra ry  m ethods 
and techniques; assum e responsi
bility fo r  the  m ore  difficult and 
technical l ib ra ry  processes such as 
cataloging, classification, book se
lection, and service to readers;  r e 
lated work.

R equ irem en ts
E ithe r  a )  two y ears  professional 

l ib ra ry  experience  and graduation  
from  college, including or supple 
m ented  by one y e ar  t ra in in g  m  a 
l ib ra ry  school; o r  b )  a satisfactory 
equivalent. C andidates m ust have  
a knowledge of l ib ra ry  science and 
m odern  l ib ra ry  m ethods and p ro 
cedures, C andidates m ust  have  
obtained, or  be eligible to  o b 
tain, a N ew  Y ork S ta te  Pe rsonnel 
Grade  II L ib ra ry  certificate or  
higher.

W eights
W ritten, 4; education, l ib ra ry  

training, and experience , 6.

Senior Librarian
Vacancy as A ssistant L ib ra r ian  

in Yonkers. (Sa lary  $2,100 and 
over,)  Fee, $2. F ile  by October 
26. E xam  N ovem ber 16.

Duties
U nder  d irection  have  charge  of 

the  m anagem ent of a l ib ra ry  and 
its correlated  activities; or act as 
assistant l ib ra r ian  in  a large  m u 
nicipal lib rary ; or  have  responsi
bility for the adm in is tra t ion  of a 
large b ranch  l ib ra ry  or of a bu re au  
in a large-Jib rary ; or act as spe
cialist in a difficult field of b ib li 
ography, reference, or o th er  spe- 
cializea d epartm en t;  re la ted  work.

R equirem ents
Either a )  four years  l ib ra ry  ex 

perience, one y e a r  of w hich  should 
have included superv isory  ex p er i 
ence of from  th ree  to five assist
ants, and graduation  from  college, 
supplem ented  by one y e a r  t ra in 
ing in a l ib ra ry  .school; or  b )  a 
satisfactory equivalent.  C andi
dates m ust have  a thorough 
knowledge of m odern  l ib ra ry  
science and adm in istra tion . They 
m ust have a wide know ledge  of 
sources of l ib ra ry  m ateria ls .  C an-

f f o w  t o  A p p l y  f o r  a  T e s t

F o r C ity  Jobs: Obtain  applications a t  96 Duane S treet,  New York 
City, (9 a.m. to  4 p.m.), or  w rite  to the Application B u reau  of the  
M unicipal Civil Service Commission a t  96 Duane S tree t  and  enclose 
a  se lf-addressed  9-inch stam ped envelope (4 cents for M anha ttan  and  
Bronx, 6 cents e lsew here).

F o r  S ta te  Jobs: Obtain  applications a t 80 Centre  S treet,  New York 
City, (9 a.m. to 5 p.m.), or enclose six cents in a le t te r  to th e  E xam ina 
tions Division, State Civil Service D epartm ent, Albany.

F o r  County Jobs: O btain  applications from  Exam inations Division, 
Sta te  Civil Service D epartm ent, Albany. Enclose 6 cents.

F o r  F ed era l  Jobs: O btain  applications from  U. S. Civil Service Com
mission, 641 W ashington Street, New York City, (9 a.m. to 4:30 p.m,), 
In person  or by mail. Also available from  first and  second class post 
ofifices, Second District.

U. S. citizens only m ay file for exam s and only du ring  period  when 
applications a re  being received.

Fees a re  charged  for city and  State exams, no t for federal.
Applicants fo r  most city Jobs m ust have been residen ts  of New York 

City fo r th ree  y ears  imm ediately preceding appoin tm ent. Applicants 
fo r  S ta te  jobs m ust  have been New York State residen ts  fo r  one year.

The "w eigh ts” listed for various titles on these pages re fe r  to the 
re la tive  value of each p a r t  of the  exams. Therefore, if th e  w eight of 
th e  w r i t te n  p a r t  of an  exam  is 30, this means th a t  tlie w r i t ten  p a r t  
counts for 30 p e r  cent of the  final m ark .

T e s t  f o r  B i n d e r s
A Civil Service  test for b indery  

opera to rs  will be announced soon, it 
was understood today. I t ’s pos.sible 
tha t  o ther  p r in te rs ’ tests also will be 
announced in the  n e a r  fu tu re .

Reason fo r it all is tha t  the  G ov
e rn m en t P r in t in g  Office has gone on 
a six-day week and some 500 m e 
chanical operatives have  been h ired  
w ith in  th e  past few w eeks because 
of the  large am oun t of additional 
w ork  caused by the  national defense 
activities.

The G overnm en t P r in t in g  Office 
last week  graduated  100 appren tices 
to the  skilled labor class and  the  
Civil Service  Commission w as  able 
to supply  o th e r  employees needed  on 
the  spot excep t b indery  operators. 
More th an  150 operato rs  w e re  a p 
pointed sub ject to passing the  test.

For State Aid
W hen the  Y onkers Civil Service  

Commission finds its own prob lem s 
too complicated, the  S ta te  Civil Se rv 
ice Commission will be called in. 
T h a t’s the  word  from  Commis.cioner 
Sam uel Rosenthal, com m enting  on 
the  fe.e system recen tly  e.stablished 
by the  Sta te  Com mission’s M unicipal 
Service  B ureau.

Cashiers Becom e Clerks
The Municipal Civil Service  Com 

mission decided this week to use the  
p re fe r re d  list fo r  Assistant C ash ier  
as appropria te  fo r  certification to  th e  
Board of T ransporta tion  fo r th e  po 
sitions of Railroad C lerk  and 
Cashier.

didates m ust have  obtained, or be  
eligible to obtain, a N ew  York 
Sta te  Personnel G rade  IV L ib ra ry  
certificate o r  higher.

Weights
W ritten, 3; education, l ib ra ry  . 

training, and experience, 7.
(Continued on Page 14)
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There’s gold in them  
there books  . . . .  

H igher grades mean  
better jobs fo r  you  !

L E A D E R  B O O K  S H O P
9 7  D u a n e  S t r e e t ,  N e w  Y o r k

B order P a t ro lm a n ...........................................................................................  $1.00
U nem ploym ent In surance  R e fe re e ................................................I.OO & 2,00
Card Punch  O perator—P rep a ra t io n  fo r th e  clerical pa rt.  Spell

ing, vocabulary, analogies, arithm etic, e tc ................................50c & .15
J r .  de Sr. Typist and  S tenographer—P re p a red  for Federal

exam inations .............................................................................65c, 1.00 & 1.50
Cier|{ Typist-Stenog;rapher—P re p a red  specially for City ex 

am inations ...................................................................................................... 1.50
Postal S e rv ice ................................................................................. 25c, 1.00 & 1.50
State T ro o p e r ....................................................     i .qo

TECHNICAL PREPARATION
Engineering R ev iew ....................................................................................... 2.50
Diesel M on ito r.................................................................................................  5.0O
W elder’s G u id e .................................................................................................  1.00
New Auto G u id e ............................................................................................. 4,00
M athem atics & C a lc u la t i o n . . . .................................................................. 2.OO
Diesel Engine M an u a l.......................    2.OO
New Radiom an's G u id e .     ...................................................................... 4.00
H andy Book Prac tical E le c tr ic i ty ...........................................................  4,00

FIREMAN PROM OTION PREPARATION
Firem an  Study B o o k .............................................................................25c & 1.00
How to Become a F i r e m a n .................................................................................10
History of F ire  D e p a rtm en t ........................................................................  3.50
Fire  D epartm en t M anual of In struc tion—An officer’s m anual

for professional fire-flghters by Lowell M. L im p u s ...................  1.85
Fire  P reven tion  C ode ...................    1.50

POLICE PREPA R A TIO N
Patro lm an  Study T e x t ...................................................
Police M an u a l ....................................................................

GENERAL PREPARATION
Everyday L a w .................................................................................................
E verj’day M athem atics ................................................................................
G enera l Federal Test Guide—Procedure , p repara tion , sample

test, analogies, spelling, reasoning, v o c ab u la ry ..............................
Civil Service Handbook— 1,000 Civil Service q uest ions ...............
Guide to Municipal G o v e rn m en t .............................................................
Outline C hart  of M unicipal G o v e rn m en t ............................................
Your Federal Civil Service—A 500-page m anual on p rocedure .  
Civil Service Handbook—Procedure ,  sam ple q uest ions ...............

MISCELLANEOUS 
Legal, Political and Business G uide—A practical handbook on

politics, licenses, w elfare  agencies, taxes and labor la w s___
M ental Multiplication—A pam phle t by Charles L ipkin  tha t

tra ins for rapid  m ental c a lcu la t io n .....................................................
L e t’s P lay  Vocabulary—A series of games th a t  build vocabu

lary w ithout too m uch stra in  on the  gray m a t t e r .......................
D raft  F a c ts .......................................................................................................
Conscription .....................................................................................................
Building C ode ...................................................................................................
Sanitary  C ode ...................................................................................................
Penal C ode .........................................................................................................
C.S. R e tirem ent L a w .....................................................................................

1,50
1.00

,50
.50

1.50 
.79

1.25
.25
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1.70

,25

.25

.10

.25
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135,000 Jobs Still to Come in Defense Program
U .  s .  T e s t s

Aeronautical Inspector  
(« 3 ,2 0 0 -$ 3 ,5 0 0 )

Associate, $3,500, and Assistant, 
$3,200; Civil Aeronautics A u thor 
ity, Dept, of Commerce. File 
until  fu r th e r  notice. Age: 24-40 
(A.ssociate). 24-35 (Assistant).

Applicants must have p ilot’s 
certificate, solo flying hours and 
instruction  experience.

Engineerini?
I>ratrrial8 (Aeronautical)

(iJ l,8()0-S2,600)

Jun ior,  $1,000; Inspector, $2,000; 
Senior. $2,GOO. Navy Dept, for 
duty w herever  assigned. File u n 
til fu r th e r  notice. Age limit: 53.

Applicants must have had two 
to six y ea rs ’ experience  in the in 
spection and testing of ae ro n au 
tical eng ineering  material.s, or 
a irc raft  enpines and their  acces- 
orio.s. C erta in  substitutions a re  
allowed.

Aircraft Inspector (Factory) 
Awjfociate ($ 2 ,9 0 0 )

Air (Carrier MaintenaiH*e 
Inspector, AsHoeiate 

($ 2 ,9 0 0 )

Civil Aeronautics Authority . 
File untij fu r th e r  notice. Age 
limit: 24-53.

Applicants mu.st have an a ir 
c raft  m echanics’ certificate of 
competency aiid (1) tw o-year 
superv isory  experience  in t ^  
m echanical field of m odern  civil 
a irc ra f t  m anufac tu re  or repair, or 
(2) th ree  y e a rs ’ experience in 
th e  same field, which includes

A merica's Favorites

Packed With A c t io n !

For All The Family

components, sub-assemblies, in 
s trum ents , and accessories, or 
final assembly inspection.

Instructor, Air Corps 
Technical School 
(^ 2 ,0 0 0 -$ 3 ,8 0 0 )

Jun ior, $2,000; Assistant, $2,600; 
Associate, $3,200; and Instructor, 
$3,800. Twelve optional branche.s. 
File until  fu r th e r  notice. Age 
limits: 21-53. A rm y A ir Corp.s, 
War Dept., C hanu te  Field, Ran- 
toul. 111.; Scott Field, Belleville, 
111.; and Low ry  Field, Denver, 
Colo.

Applicants m ust have high 
school diploma or a certain  sub 
stitution; four y ea rs ’ experience 
as in s truc to r  in shop subjects or 
shop supervisor, which included 
six m onths in the optional b ranch 
for which application is made. 
Certa in  college credits  may be 
substitu ted  for experience. T here  
are  additional requ irem en ts  for 
grades above Ju n io r  Instructor.

Kngiiieering Draftsman  
(O rdnance)  

(^ I ,6 2 0 -» 2 ,6 0 0 )

Assistant, $1,620; Engineering 
Draftsm an, $I,a00; Senior, $2,000; 
Principal. $2,300; Chief. $2,600. 
Navy and War Depts. File until 
Ju n e  30. 1941. Age limit: 53.

Applicants m ust be high school 
graduates  and m ust have  two to 
six years’ d ra f ting  experience, ac
cording to the  grade. One year  
m ust be in e lem en ta ry  drafting  
tra in ing  or experience  and the  
rest in o rdnance  drafting.

Engineering Draftsman  
(Aeronautical)  

($ l ,6 2 0 -$ 2 ,6 0 0 )

Assistant, $1,620; Engineering  
DrafUsniiin, $1,800; Senior, $2,000; 
Principal, $2,300; Chief, $2,600. 
F ile  by Ju n e  30, 1941. Age limit: 
53.

A pplicants m ust have two to six 
year.s’ d ra f ting  experience, ac
cording to th e  grade. One year 
m ust be e lem en ta ry  tra in ing  or 
experience  and the  rest in ae ro 
nautical drafting . Certa in  substi 
tu tions fo r college education  are  
allowed for p a r t  of experience.

Engineering Aid 
(A eronautical)

( « 1 , 6 2 0 4 2 , 6 0 0 )

A s s is ta n t ,  $1,620; Engineering 
Aid, $1,800; Senior, $2,000; P r in 
cipal. $2,300; Cluef, $2,600. Arm y 
A ir Corps. W ar Dept. File until  
J u n e  30, 1941. Age limit: 55.

Applicants m ust have had  en 
gineering experience in testing, 
research, d e s i^ i ,  construction, or 
o ther  eng ineering  activities, pa r tly  
in the  field of aeronautical e n 
gineering.

Engineering Drartsman 
($ l ,6 2 0 -« 2 ,6 0 0 )

Assistant, $1,620; Engineering 
Draftsm an, $1,800; Senior, $2,000; 
Principal. $2,300; Chief, $2,600. 
F ile  until fu r th e r  notice. These 
positions a re  for w ork  on ships. 
Age limits: 45 (Assistant), 60
(other grades).

Engineer
($ 2 ,6 0 0 -$ 4 ,6 0 0 )

Optional branches; electrical, 
heating  and ventilating, materials, 
m echanical, mining, radio, s truc 
tural,  telegraph, telephone and 
welding. F ile  by Ju n e  30, 1941. 
Age limit: 55.

Applicants m ust have a bachel
o r’s degree in engineering, but 
certain  substitu tions fo r education 
are  allowed. Two to four y ears’ 
experience is requ ired  in th e  op 
tional b ranch  applied for. G rad 
uate study in engineering  m ay be 
substitu ted  for p a r t  of ex p eri 
ence.

lOc A t  All Stands!

Inspector, Signal Corps 
Equipm ent 

( i |2 ,0 0 0 -$ 3 ,2 0 0 )

Junior. $2,000; Inspector, $2,600; 
Senior, $3,000. Signal Corps, W ar 
Dept., for duty  in the  field. File 
until fu r th e r  notice. Age limit: 
55.

Applicants m ust have had col
lege study in electrical or radio 
engineering. In addition, excep t 
for the  ju n io r  grade, they  m ust 
have had experience  in inspect

ing or testing  of parts ,  assemblies, 
or completed units  of signal corps 
equipm ent.

Inspector, Powder and  
Explosives 

( $ 1 ,6 2 0 4 2 ,6 0 0 )

Junior, $1,620; Assistant, $1,800; 
Associate, $2,000; Inspector, $2,300; 
Senior, $2,600. O rdnance  Dept., 
W ar Dept. File  until fu r th e r  n o 
tice. Age limit: 55.

Applicants m ust have  had  at 
least 18 sem ester  h o u rs ’ study in 
organic chem istry . A dditional ex 
perience m ay be sub.stituted for 
p a r t  of this requ irem en t.  F o r  all 
grades excep t Ju n io r  Inspector 
applicants m ust have  had ex p er i 
ence in analytical w ork  in a 
chemical labora tory , or inspection 
of pow der and explosives.

Junior Engineer  
( $ 2 , 0 0 0 )

Optional Branches: (1) A e ro 
nautical and (2) naval a rch itec 
tu re  and m ar in e  engineering. 
File  until f u r th e r  notice. Age 
limit: 40*

Applicants m ust have  a bach 
e lo r’s degree  in the  'op tiona l 
b ranch  for which application  is 
made. Substitu tion  of 10 specia l
ized college c red it  hours  or  one 
y e a r’s experience  in the  optional 
branch  is perm itted .

Aeronautical Engineer  
($ 2 ,6 0 0 -$ 3 ,8 0 0 )

Assistant, $2,600; Associate, 
$3,200; A eronautical Engineer, 
$3,800. Tw elve  optional branches. 
F ile  until Ju n e  30; 1941. Age 
limit: 53.

A pplicants m ust have  a com
m ercial p ilo t’s certificate  fo r  two 
a irc raf t  w eight and engine classi
fications; 1,000 to 2,000 hours  of 
solo flying, which included 300 
hours ^  instruction  in two classes 
of a ircraft.

Mechanical Engineer  
(Industrial Production)  

($ 2 ,6 0 0 -$ 3 ,8 0 0 )

Assistant, $2,600; Associate, 
$3,200; Mechanical Engineer, 
$3,800. War and Navy Depts. 
File until  Ju n e  30, 1941. Age 
limit: 60.

Applicants m ust be  graduates  
of an eng ineerm g  school, and in 
addition, except for certa in  e x 
perience substitutions, have  had  
professional engineering  e x p e r i 
ence ranging from  two to five 
years, according to  th e  g rade of 
th e  position.

Civil Engineer  
($2 ,6 0 0 -$  1 ,600)

Assistant. $2,600; Associate, 
$3,200; Civil Engineer. $3,800; 
Senior, $4,600. Optional branches: 
Cadastral, construction, soil m e 
chanics, safety, san ita ry , general. 
W ar and  Navy Depts. File  by 
Ju n e  30, 1941. Age limit: 55.

Applicants m ust have  completed 
a fou r-year  college eng ineering  
course and m ust have  h ad  p ro 
fessional civil eng ineering  e x 
perience, pai’tly in one'^of the  op
tional branches.

Eugineering Aid
(T op ograp h ic) , Senior  

( $ 2 , 0 0 0 )

U .  s .  Geological Survey, Dept, 
of In terior. Age limit: 53. File 
by D ecem ber 31.

Applicants m ust be high school 
g raduates and  have  fo u r  y ears  of 
civil engineering  experience, 
which includes tw o  yeai'S in to p 

ographic  field surveys. C erta in  
substitu tions for these educational 
and  experience req u irem en ts  a re  
allowed.

Inspector, Ship  
Construction 

($ 2 ,0 0 0 -$ 2 ,6 0 0 )

Inspector, Engineering  
Materials ($ l ,6 2 0 -$ 2 ,6 0 0 )

Ship Construction: Inspector
(optional branche.s—hulls, m e 
chanical, electrical), $2,000; S en 
ior, $2,600.

E ngineering  M aterials; Jun io r ,  
$1,620; Inspector ( o p t i o n a l  
branches—hulls, mechanical, elec 
trical. radio), $2,000; Senior, 
$2,600.

Navy Dept., for duty  in the  
field. File until fu r th e r  notice. 
Age limit: 55. A pplicants m ust 
have had inspectional experience, 
appropria te  fo r  th e  g rade  and  op 
tional branch.

Inspector, 
Ordnance Material 

($ l ,6 2 0 -$ 2 ,6 0 0 )

Junior, $1,620; Assistant. $1,800; 
Associate. $2,000; Inspector, $2,300; 
Senior, $2,600. O rdnance  D«pt., 
W ar Dept. File  until fu r th e r  n o 
tice. Age limit: 55.

Applicants m ust be high school 
graduates  or have 14 units  of 
high school work; one to six y ea rs ’ 
experience inspecting and te s t 
ing of ordnance  m ate r ia ls  as 
arm am ent, arm orp la te , dsm olit ion  
bombbodies. etc.. or of ra w  m a 
terials. including m etal shapes 
form ed w ith  dies, sheets, and b«rs 
and m achined parts . C erta in  col
lege courses may be substitu ted  
for p a r t  of experience  in th ree  
highest grades.

Marine Ei>gineer 
($ 4 ,6 0 0 -$ 5 ,6 0 0 )

Senior, $4,600; P rincipal,  $5,600. 
Optional branches fo r  Senior: 
pow er p la n t  lay-ou t and  piping, 
turb ines, boilers, Diesel engines, 
deck m achinery , and general. File  
by J u n e  30. 1941. Age limit: 70.

Applicants m ust have  a college 
degree in engineering  or naval 
a rchitecture , or experience  in the  
field to substitu te  year  fo r  year. 
Also six to seven y ears ’ e x p e r i 
ence in engineering, w hich  in 
cludes four to  five y ea rs ’ e x p e r i 
ence in m arine  eiigineering. 
G raduate  study m ay  be su b s ti tu 
ted  for experience.

Naval Architect 
($ 2 ,6 0 0 -$ 5 ,6 0 0 )

Assistant. $2,600; Associate, 
$3,200; Naval Architect, $3,800; 
Senior, $4,600; Principal,  $5,600. 
Various optional branches. File 
by Ju n e  30, 1941. Age limits: 
fo r  Senior and Principal,  70; for 
o ther  grades, 60.

Applicants m ust have  ex p eri 
ence as a N aval a rch itec t up  to  
seven years, according to  the  
grade. College and g raduate  
study m ay  be substitu ted  for p a r t  
of experience.
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is requ ired  according to  the  grade 
P o s tg radua te  s tudy m ay be sub.! 
st i tu ted  fo r p a r t  of the  expert- 
ence requ irem ent.

Marine Surveyor ($ 3 ,2 0 0 )

U .  s .  M aritim e Commission 
File by Ju n e  30, 1941. Age limit- 
60.

Applicants m ust hold a U. s  
license issued by th e  Dept, of 
Commerce, e ithe r  as chief engj. 
n ee r  or  as m aster, of ocean ves
sels of any gross tonnage, and 
m ust have had certain  appropri. 
a te  experience.

Junior Graduate Nurse 
($ 1 ,6 2 0 )

U .  s .  Public Health  Service. 
Federa l Security  Agency and 
V eterans’ Adm inistra tion . File 
until  fu r th e r  notice. Age limit 
35,

High school study and  com
pletion of a specified training 
course in a nursing  school are 
raquired . In some cases persons 
in the ir  final year  of t ra in ing  mav 
file.

Medical Officer  
($3 ,200-$4 ,6 /)0 )

Associate, $3,200; Medical Of. 
ficer, $3,800; Senior, $4,600. Op. 
tional branches: aviaition medi
cine; cardiology; dermatology; 
eye. ear, nose and  th ro a t  (singiv 
or com bined); general practice, 
industria l medicine (a. gas an
alysis or toxic dust, b. general); 
in te rna l m edicine and diagnosis; 
medical pharmacology; neuropsy. 
chia try ; pathology, bacteriology 
and roentgenology (singly or com
bined);  public  health  (a. general, 
b. venerea l) :  su rge ry  (a. general, 
b. orthopedic, c. chest); tu b e r 
culosis; urology.

Public  H ealth  Service, Food 
and Drug Adm inistra tion, Veter
ans’ Adm inistra tion , Civil Aero
nautics A uthority , Indian  Service.

(Continued »n Page 15)

‘^Chock Full O ’ iViits”
To Open New Branch

“Chock Full o’ N uts” will open an
o ther b ranch  for the  convenience of 
Civil Service  w orkers  in the  heart  of 
Foley Square  distric t soon.

The nickel and  dime ea tery ,  famous 
for delicious ten-m inute  lunches, will 
be  located a t 10 Lafayette  Street.

Marine Engineer  
($ 2 ,6 0 0 -$ 3 ,8 0 0 )

Assistant, $2,600; Associate, 
$3,200; M arine Engineer, $3,800. 
Various optional branches. U. S. 
M aritim e Commission. File un til  
Ju n e  30, 1941. Age limits: Asso
ciate and  .Assistant, 60; M arine 
Engineer, 70.

A bachelor’s degree in eng ineer 
ing or naval a rch itec tu re  Is r e 
quired. Substitu tions of exp>eri- 
ence for education is a llowed in 
part.  Two to ftve y e a rs ’ ex p er i 
ence, w hich  includes p a r tia l  e x --  
perience in  m arine  engineering,

7 5  P a s s e s  O n  

A i r p o r t  T e s t
A grade  of 75 will be the  passing 

m ark  on th e  competitive exam  for 
A irport  Assistant, which was given 
Saturday.
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T l i o i i w i i i d ! )  » f  C i v i l  S e r v l i > «  
f u n d i d u t e . s  u n d  J o b h o l d e r s  
t t i c r e e  t l i u t  A r < ‘o  s l u d . v  t e x t s  
a r e  b«*st  f o r  e x H t n i n u t l p n  
p r e p a r a t i o n .

•  U. I. R e f e r e e
B y  H e n l i i n  a n d  D o n n c r .  
D i r e c t o r s  N a t i o n a l  L a w y e r s '
G u i l d .  n n
2 e o  p i > a ...............................

•  B o r d e r  P a t r o l m a n
T h e r e  i s  n o  b e t t e r  b o o k  f o r  
t h e  U . S .  B o r d e r  P a t r o l  e x -

 * 1 - 0 0
•  C o u r t  A t t e n d a n t

S t a t e  t e s t  » p p t { c a t t o n a  o p e n  
s o o n .  l y i
1 5 0  p p s . ............................ ^

•  T y p i s t  S t e n o g r a p h e r
F e d e r a l  t e s t .  ^ 1  ( V )
1 1 0  p p s ...............................

•  C a r d  P u n c h  O p r . 7 5 c

•  F e d e r a l  T e s t  G u id e
S u i t a b l e  f o r  2 5 0  c u r r e n t  
f e d e r a l  e x a m s .  ^ 1  R Q
1 7 0  p p s ...............................

SOLD AT R. H. MACY. GtMBEL 
BROS.. A. A. S.. BKLYN.: MUNI
CIPAL BLOG.. CITY HALL BOOK
SHOP, RUTKIN (42ft# St. b«t. Stii 
A Stii Ave.)

H  P U B L I S H I N G  C O .  g
15 480 L e x in g to n  A v e n u e
LW  E L d o ra d o  5-6031 ■

E l B l f i i B i l H n B S

n  c  c  c  D c  c  iHviiaou
n C r C i K b t  I nemploy. 

OM.Y €'.\8K HOOK
2 0 0  a c t u « I  o a s e s  w i t h  t o p i c a l
a n d  O f f .  C h a r t s .............................................

S l ’. ^ T l  T E  M  \  X  t  A  I ,  ( t ' o m p l ' * " ' ’ 

A U  S t a t e  a n d  F e d .  S t a t u t e s  a n i l  i!'?!?''-

a r t i c l e s  a n d  I n d e x e s ....................................
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M K R I D I A X  T . A W

820 W. 42d St. WI«. 
aim at Mun. Bid;.. Bk. A IMm ., t« Ciiurt 
St.. Gold»mlth. 77 Nk̂ mu St., or The
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filing  Extended for Border Patrol Exam
(C onU nued  from  Pa»e  14)

File until fu r th e r  notice. Age 
lirnit: associate. 40; o th er  grades,

®^\DDlicants m ust be medical 
,,.hooI graduates. For th e  two 
higher g rades th ree  to five y ears  
S i n g  is req u ired  in th e  op- 
[on applied for. F o r  the  associ- 
tp grade, one y e a r  interneship , 

general ro ta t in g  or in a special 
branch, is required . C erta in  sub- 
ctitutions for these  experience  re  ̂
quirements is allowed.

S e n io r R a d io s o n d e  
T e c h n ic ia n  ($ 2 ,0 0 0 )

File until  fu r th e r  notice. A«e

'"Applicants m ust have  four 
years’ experience  in  the  installa- 
lion m aintenance and rep a ir  of 
radio equipm ent, w hich  included 
six months w ith  radiosonde (ra- 
diometerograph) g round  rece iv 
ing and record ing  equipm ent.

R a d io  Monitoring Officer  
($ 3 ,2 0 0 -$ 2 ,6 0 0 )

File until Ju n e  30, 1941. Age 
limits: 21-55.

Applicant"! m ust have had tech 
nical experience in th e  insta lla 
tion, inspection, testing, o r  o p era 
tion with m am tenance  responsi
bility, of radio  transm itte rs .

Kehabilitation Specialist 
($ 2 ,6 0 0 -$ 3 ,8 0 0 )

Specialist fo r the  Deaf and 
Hard of Hearing, $3,800; Special
ist for the  Tuberculous, $3,800; 
Assistant Specialist fo r  th e  Vis
ually Handicapped, $2,600; Spe 
cialist for the  Visually H andi
capped, $3,800. Office of Educa
tion, Federal Security  Agency. 
File by October 24. Age limit: 53.

Applicants m u s t  have  had  col
lege education and experience  in 
vocational guidance, p lacem ent or  
rehabilitation. P a r t  of th e  ex 
perience m ust have  been  in spe 
cialized rehab ilita tion  w o rk  for 
the visually handicapped, hard -o f-  
hearing, or  tuberculous.

Machinist 
(? 6 .9 0 -$ 8 .4 0  per day)

Ordnance Service, W ar Dept.,

W ate rv l ie t  Arsenal, W aterv lie t  
N. Y, F ile  un til  fu r th e r  notice 
Age limits: 18-62. F ile  w ith  Sec 
re ta ry .  B oard  of U. S. Civil Serv  
ice E xam iners , W aterv lie t  A r 
senal.

T ool and Gauge Designer  
($ l ,8 0 0 -$ 2 ,6 0 0 )

Tool and G auge Designer, 
$1,800; Senior, $2,000; Principal,  
$2,300; Chief, $2,600. W atervliet 
Arsenal. W atervliet, N. Y. Open 
to N ew  Y ork S ta te  residents. 
File  un til  fu r th e r  notice. Age 
limits: 18-55.

T oolm aker  
($ 7 .8 4 -« 9 .2 8  per day)

O rdnance  Service, War Dept., 
W aterv lie t  Arsenal, W atervliet, 
N. Y. F ile  un til  f u r th e r  notice 
w ith  Secretary ,  B oard  of U. S. 
Civil Serv ice  Exam iners , W ate r
v lie t  Arsenal. Age limits: 18-62.

Shipwright 
($ 7 .4 9 -$ 8 .4 5  per day)

N orfolk  Navy Yard, Portsm outh , 
Virginia. File  un til  fu r th e r  no 
tice. Age limits: 20-55.

Precision I^ns, Prism  and 
Te«t Plate Maker 

($ 7 .8 7 -$ 8 .8 3  per day)

U. s .  Navy Yard, Washington.
D. C. File  until  fu r th e r  notice. 
Age limits: 20-48.

M achinist ($ 6 .9 2 -$ 8 .8 2 )

D over and  Metuchen, N. J., 
and  Brooklyn. F ile  until  fu r th e r  
notice. Age limits: 18-55.

A pplicants m ust  have had  a 
fo u r-y ea r  appren ticesh ip  or four 
y e a rs ’ practica l experience  in the 
trade .

Crane Operator 
($ 6 .2 4 -$ 8 .8 3  per day)

C rane  O perator. E lectrical 
T rav e lin g  Bridge, $6.24 - $7.20; 
C ran e  O perator, S team  Locom o
tive, $7.87-$8.83. B rooklyn Navy 
Yard. File  un til  fu r th e r  notice. 
Age limits: 20-48.

A pplicants m ust  have  six 
m on ths’ experience  in  operating

e lectrical t rav e l in g  b ridge  cranes; 
or six m onths ' experience  o p e r 
a ting  a steam  locom otive crane, 
steam shovel o r  o th er  portab le  
steam  hoist m achinery .

T oolm aker
F o r t  M onm outh, N, J., $2,000- 

$3,000; P icatinny  Arsenal, Dover, 
N. J., $7.20-$9.28 per day; R aritan  
Arsenal, M etuchen, N. J., $7.20- 
$8.40 pe r  day; B rooklyn  Navy 
Yard, $8.35-$9.31. F ile  until  f u r 
th e r  notice. Age limits: 18-62.

A pplicants m ust  have con> 
pleted a fo u r-y ea r  appren ticesh ip  
or have had  fo u r  y ears  of p rac t i 
cal experience.

k —— — ■ ' '

Navy Yard Johs

F o rty -n in e  exam s a re  open for 
filing a t  the  B rooklyn  Navy Yard. 
Applications m ay be secured 
from  the  Navy Yard, from  the 
F ed era l  Building, or from  any 
first-class Pos t Off^ice. No ex am 
inations will be given b u t  ex 
perience is requ ired . The jobs 
and salaries foUow:

Anfilesmith, Heavy Fires, $8.54 
to $9.50 p e r  day; Anglesmith, 
O ther  Fires, $7.50 to $8.54; B lack
smith, Heavy Fires, $8.54 to $9.50; 
Black.smith, O ther  Fires, $7.58 to 
$8.54; B oatbuilder, $7.87 to $8.83; 
B oilerm aker, $7.87 to $8.83; 
Caulker, Woo<J, $7.58 to $8.54; 
C h ipper  and  C aulker, Iron, $7.58 
to $8.54; C oppersm ith . $8.45 to 
$9.51; Die S inker. $8.83 to  $9.79; 
Uiver, $17.58 to  $18.24; Driller, 
Pneum atic. $6.37 to  $7.30; Flange 
T urner ,  $8.06 to $9.02; Forger, 
Drop, $7.77 to $8.73; Forger, 
Heavy. $12.09 to $13.95; Forger, 
Light, $9.50 to  $10.46; F ram e  
Bender, $8.06 to $9.02; Gas C u t
te r  or B u rn e r .  $6.62 to $7.58.

Helper, Blacksm ith. O th e r  Fires, 
$4.89 to $5.85; H e lper  B oiler
m aker, $4.89 to $5.85; H elper 
C oppersm ith , $4.89 to $5.85; 
H elper F lan g etu rn er ,  $5.18 to 
$6.14; H e lper Forger,  Heavy, 
$5.18 to  $6.14; H e lper  Molder, 
$5.08 to $6.04; H elper Rigger, 
$4.89 to t5.85; H e lp e r  Shee t Metal 
W orker, $4.89 to $5.85; Helper 
Shipfitter, $4.89 to $5.85; Holder- 
On, $5.38 to $6.34; In s tru m en t 
Maker, $8.16 to $9.12.

Loftsman, $8.26 to $9.22; Molder, 
$8.99 to $9.89; P ip eco v er  and In 
sulator, $7.78 to  $8.74: P u n ch e r  
and Shearer ,  $6.05 to  $7.01; R iv 
e ter.  $7.78 to  $8.74; Rigger. $7.87 
to $«.83; R ive t H eater ,  $4.80 to

$5.76; Sa ilm aker, $7.68 to $8.64; 
Saw Filer, $9.02 to $9.98; Sheet 
M etal W orker, $8.45 to $9.41; 
Shipfitter, $7.78 to $8.74; Sh ip 
wright. $7.97 to $8.93; Toolm aker, 
$8.35 to $9.31; W elder, E lectric  
(Specially Skilled), $7.78 to $8.74; 
Welder. Gas. $7.58 to $8.54.

Engineering  D raftsm an. Chief 
(A eronautical),  $2,600 p e r  year; 
Engineering  D raftsm an, P rinc ipa l 
(Aeronautical),  $2,300 per year; 
E ngineering  D raftsm an, Senior 
(A eronautical),  $2,000 pe r  year; 
Engineering  D raftsm an  (A ero 
nautical),  $1,800 pe r year.

Plant Pathologist (SS3,800)
Optional branches: (1) tomato 

diseases; (2) hop diseases.

Associate Plant Pathologist  
($ 3 ,2 0 0 )

Optional branches: (1) tcheat 
diseases; (2) corn diseases; (3) 
vegetable diseases.

Assistant Plant Pathologist 
($ 2 ,6 0 0 )

Optional branch: (1) vegetable 
diseases.
Associate Plant Genelioist 

($ 3 ,2 0 0 )
Optional branch; (1) wheat.

Assistant Plant Geneticist 
($ 2 ,6 0 0 )

Optional branch: (1) floricul
ture.

File by O ctober 24. B ureau  ot 
P lan t  Industry , D ep a r tm en t of A gri
cu lture . Age lim it; 53. Separa te  
eligible lists will be established for 
each optional b ran ch  in each grade.

censed pharm acists  in one of the 
s ta tes of the United S ta tes  mu.st 
give th e ir  reg istra tion  n u m b er  a n d  
the  date  th a t  th ey  were exam ined  
before the S ta te  Board of P h a r 
macy. A license may be req u ired  
for ce rta in  po.<>ltions which  m ay be  
filled as a resu lt  of th is exam .

WelKhts
G eneral test, 30; professional ques 

tions, 70.

Attendant, Neuro- 
Psychiatric Hospital 

( $ 1 , 0 2 0 )

V eterans’ A dm inis tra tion  Fac ili 
ties, Canandaigua and N orthport,  
N. Y. File until  fu r th e r  notice. 
Age limits: 21-48.

Applicants m ust have had six 
m onths’ resident tra in in g  in 
nursing, or six m onths’ .service 
in a U. S. hospital corps, or th ree  
m onths’ experience  as A ttendan t  
doing w ard  du ty  for treatnvent of 
mental or nervous disea.se.s.

Civilian Medical Officer  
(Tem porary & Part-Tim e)

Full tim e duty, $3,200 or h igher; 
pa r t- t im e  duty, salary is com m en 
surate  with hours  of duty. File 
until fu r th e r  notice. A ppo in t
m en t with U. S. Arm y ho.spital.<;, 
camps, etc.

Applicants m ust have an M.D. 
with appropria te  experience.

Junior Engineer ($ 2 ,0 0 0 )
All branches of eng ineering  ex 

cept Aeronautical. Naval A rch i-  
(Continued on P ase  16)

Junior Pharmacist
Salary : S2.000. File by Novem bei 

4. Age limit; ■3.‘5.
D u tie s

To act as p h arm acis t  in charge 
of the p h arm aceu tica l w ork  in a 
hospital or d ispensary  o r  to assist 
the  pharmaci.st in charge  of this 
w ork; to com pound doctors ' p re 
scriptions o r  o th er  medicines; to 
m an u fac tu re  U.S.P. and  N.F. p rep 
arations; to  m ain ta in  stocks and 
supplies; to keep  records incident 
thereto; to  p rep a re  reports , etc.

R e q u i r e m e n ts
Com pletion of a fo u r-y ea r  course 

leading to  a bachelor’s degree  in a 
college of pharm acy  or medical 
.school w ith  m a jo r  s tudy in p h a r 
macy.

Licenses: A pplicants who are  li

H O W  T O  K E E P  m i
IMood, Sk in . N e rv o u s  Diseu.ses. 
C h ro n ic  Ulcer.s, G^enenil W e a k 
ness, R h e u m a t is m ,  S to m a c h  a n d  
Bow el D iso rd e r s ,  H e m o rrh o i t^ s  
iind o th e r  R e c ta l  Disea.sr.s, Bl.ad- 
d e r  a n d  K id n e y  Disordei-s, iind 
oth»»r C h ro n ic  A ilm ent.s of M K N 
a n d  W O M E N  s u c c e s s fu l ly  t r e a t e d  
by  m o d e rn  sc ien t i f ic  m e th o d s .
Blood Tests & U rinalysis Made
Jfoderate Kees — Terms If neoe.ssary

E X A M I N A T I O N  F R E E

D r .  L  Z I N S
cm  VenrM I’r i r a t r  A HoKpltal rra^rtlfe)

110 East 16 St., N. Y.
rn lon  k  IrvinK PI.

9 A.M. to  S P.M., S U N .  9 to  2

L f  i t  r a i n s  n e x t  T u e s d a y !

Y o u  w il l  w a n t  t o  g e t  y o u r  c o p y  o t  ■ 
T h t  L e a d e r  c le a n  a n d  d r y  i n  y o u r  m a i l b o x  .  .  „ 

F i l l e d  w i t h  c o m p l e t e  n e w s  a b o u t  w h a t  is  
h a p p e n i n g  t o  y o u  a n d  y o u r  c a r e e r  . . . .  

n e w s  a b o u t  e x p a n d i n g  j o b  o p p o r t u n i t i e s  i n  
g o v e r n m e n t  se rv ic e  . . . .  a b o u t  n e w  le g i s la t io n ,  
c o m m is s io n  r u l in g s ,  c o u r t  d e c i s io n s  . . . .  

n e w s  a b o u t  w h a t  is  g o in g  o n  i n  C iv il  S e rv ic e  

a n d  e x a c t ly  h o w  i t  e f f e c ts  y o u  p e r s o n a l ly .  

T h e  c o u p o n  b e lo w  b r i n g s  y o u  t h i s  v a lu a b l e  
t e r v i c e .

Civil Service Leader 

97 Duane St., N. Y. C.

Send The Leader to me EVERY week

Name; ...............................................................................................

at ........................................................  City.....................................

Enclosed $2.00 for 52 issues □  $1.00 for 26 issues □
( 1 0 - 1 5 )
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Business Machine Operators Have Good Future
(Continued from  Pajfe 15)

tec tu re  and M arine Engineering- 
O ther  exam inations in ttiese 
b ranches a re  now open. File by 
O ctober 24. Age limit: 35, Sep 
ara te  eligible lists will be estab- 
li.shed in all recognized branches 
of engineering.

B oilerm aker ($ 1 ,5 9 0 , less 
$ 3 3 0  for m aintenance) 

Linenman ($ 1 ,2 7 2 , less 
$ 2 5 2  for m aintenance)

File by Novem ber 6. P lace of 
em ploym ent: A rm y T ransport  S e r 
vice, War D epartm ent, Brooklyn. 
For du ty  on transpo rts  plying b e 
tw een Brooklyn. New York, P a n a 
m a. P uer to  Rico, San Francisco. 
California and Hawaii. Age lim it; 
50.

A rm y T ran sp o rt  Service, W ar D e 
par tm en t,  Brooklyn. For duty on 
transports  p lying be tw een B rook 

lyn, New York, Panam a, P u e rto  
Rico, San Francisco, and Hawaii. 
Age limit; 50.

T h i s  W e e k ’ s  
F e d e r a l  E x a m s

Safety Instructor, $ 1 ,8 0 0

AHsistant Safety Instructor, 
$1 ,6 2 0

File by N ovem ber 4. Al?e limit:
3f). B ureau of Mines. D epar tm en t 
of In terio r . A pplicants m ust no t  be 
over 74 inches in heigh t and rnust 
be well proportioned  as to height 
and weight. The duties of th is po 
sition are  arduous and applicants 
m ust be  of an active type  w ith  good 
m uscu la r  developm ent, in good 
health  and in sound physical con 
dition and able to perform  s t re n 
uous w ork  for a t  least two hours 
w hile w earing  m ou th -b rea th in g  a p 
para tus.

Senior Public Em ploym ent  
Office Specialist, $ 4 ,6 0 0  

Public Em ploym ent Office  
Specialist, $ 3 ,8 0 0  

Associate Public Em ploy
m ent Office Specialist, 

$ 3 ,2 0 0  

Assistant Public Em ploy
m ent Office Specialist, 

$ 2 ,6 0 0

Optional subjects: 1) em ploy 
m en t office operations; 2) em 
p loym ent office reporting ; 3) la 
bor m ark e t  analysis.

File  by N ovem ber 8. B u reau  of 
E m ploym en t Security , Social S e 
c u rity  Board, F ed e ra l  Security  
Agency. Age limit; 53.

Junior Veterinarian
Salary; $2,000. B ureau  of Anim al 

Industry , Dept, of A griculture . File 
by  Novem ber 12. Age lim it; 45.

Associate Bacteriologist, 
$ 3 ,2 0 0  

Assistant Bacteriologist, 
$ 2 ,6 0 0

Optional b ranches; 1) brucellosis;
2) anaerobes; 3) physiology of bac 
teria ; 4) viruses; 5) r ickettsiac.

File bv  N ovem ber 12. U. S. P u b 
lic Heallh  Service, F edera l Security  

•Agency. Age limit: 53.

Junior Aquatic Biologist
Salary: $2,000. File by  Nov. 12. 

Optional b ranches; 1) fisheries; 2) 
physiology of aquatic  organisms. 
Fish and Wildlife Service, D ep a r t 
m en t of the  In terior . Age lim it: 35.

Inspector of Hals, $ 2 ,0 0 0  
Inspector o f M iscellaneous 
Supplies (H osiery and Knit 

l lm lerw ear), $ 2,000 
Inspector of Textiles, 

$ 2,000 
Junior Inspector of T ex 

tiles, $ 1 ,6 2 0  
Inspector of (Motbing, 

$ 2,000 
Junior Inspector of Cloth

ing, $ 1 ,6 2 0
Q u arte rm aste r  Corps, W ar De- 

partiiicn l. File until furtl iur  notice. 
Age limits: 2.'5 to 55, excep t for Jr .  
Inspector of Textiles and J r .  I n 
spector of Clothing, which  is 21 to 
55.

Junior Tabulating Machine 
Operator, $ 1 ,4 4 0

Under Txibulating Machine 
Operator, $ 1 ,2 6 0

Junior Alphabetic Account
ing Machine Operator, 

$ 1 ,4 4 0

Under .Alphabetic Account
ing Machine Operator,

$ 1 ,2 6 0
File by  N ovem ber 12. Age limits; 

18 to  53. A pplicants m ust be In 
sound physical condition.

Duties
Ju n io r  and U nder T abulating  M a

chine O pera to r;  to  operate a ta b 
u la ting  m achine, such as the Holle
r i th  (In ternational Business Ma
chines), the  Pow ers (Rem ington 
R and), or o ther  tabu la ting  m achines 
th a t  automav.ically tabu la te  n u m er i 
cal inform ation  th a t  has been r e 
corded on punched cards. In  the  
h igher  grade, the  duties include the  
w iring  of the  m achine (in the  case 
of the Hollerith  equ ipm ent)  w here 
th e  w iring  is not above average d if 
ficulty. or the  se tting  of the  con
tro l pins (In the  case of the  Pow ers 
equ ipm ent) .

Ju n io r  and  U nder A lphabetic  A c
counting  M achine O pera to r; to op 
e ra te  an alphabetic  tabu la ting  or 
accounting  machine. Tins m achine
au tom atica llv  f ' ” ’ —’̂ ts
a lphabe tic  and  num erica l Inform a
t ion  th a t  has  been recordeu on 
puiiciiecl cui'tis. In the  h igher 
grade, the  duties Include the  wiring  
of the  m achine (in the  case of the  
H ollerith  equ ipm ent)  w here  ^ e  
w iring  is no t above average diffi
culty , or the se tting  of the control 
p ins (In the  case of the  Pow ers 
equ ipm en t) .

R equirem ents
Ju n io r  T abula ting  Machine Oper- 

a to r :  six m onths of fu ll-tim e P&iu 
experience  in the  operation  of an 
elec tr ic  tabu la ting  m achine, such as 
the  H ollerith , Pow ers, etc. In  a d 
dition, th ree  m onths of th is  em 
p loym ent m ust have Included actual 
exper ience  In the  w iring  of p lug 
boards o r  In the  se tting of control 
pins.

U nder  T abu la ting  M achine O pera 
to r :  th ree  m onths of fu ll- tim e pa id  
exper ience  In the opera tion  of an  
elec tr ic  tahi'l.^^'” "  Tiacb^ne, such as 
tlie H ollerith , Pow ers, etc.

Ju n io r  A lphabetic A ccounting 
M achine O pera to r;  six montlf!r of 
fu ll- tim e paid experience In the op 
e ra tio n  of an  electric  a lphabetic  
tabu la t ing  o r  accounting m achine. 
In  addition, a t least th ree  m onths 
of th is  em ploym ent jn u s t  have In
cluded  ac tua l  experience  In the  w ir 

ing of p lugboards o r  In the  se tting  
of the  contro l pins.

U nder A lphabetic  A ccounting  M a
chine O pera to r ;  th ree  m onths or 
fu ll- tim e  paid  experience  In the op 
e ra tion  of an  electric a lphabetic  
tab u la t in g  or accounting  m achine. 

W eights
C om petito rs  will be ra ted  on the  

basis of a genera l clerical test on a 
scale of 100.

P rincipal Field Representa
tive, $ 4 ,6 0 0  

Senior Field Representative, 
$ 3 ,2 0 0  

Field Representative, 
$ 3 ,2 0 0  

Assistant Field Representa
tive, $ 2 ,6 0 0

A ppren ticesh ip  Unit, Division of 
L abor S tandards, D ep a r tm en t of L a 
bor. File by  N ovem ber 18. Age 
lim it; 53.

Duties
To be responsib le  and to  assist In 

th e  developm ent of na tional. S ta te 
w ide and  local appren ticesh ip  s tand 
a rds fo r  a v ar ie ty  of c rafts  in  m a n 
u fac tu r in g  industr ies  and  in  the  
build ing  trades. The actual duties 
and  th e  responsibilities v a ry  w ith  
the g rades of th e  positions.

R equ irem en ts
A pplican ts  m u st  have  had  ex p e r i 

ence In industr ia l  w ork, trad e -u n lo n  
w ork , trade-associa tion  work , or 
governm en ta l w ork  Involving the  
d evelopm ent and  prom otion  of Im 
p roved  labor and  em ploym ent 
s ta n d a rd s  In Industry ; o r  in  th e  ad 
m in is tra t ion  of labor laws. P a r t  
of th is  exper ience  m u st have  been  
fu ll- t im e  paid  em ploym ent In the  
d irection , adm in is tra t ion  or coordi
n a tion  of p rog ram s dealing w ith  
e i th e r  1) industr ia l  labor relations;

2) labor and  em ploym en t standards
3) labor law adm in istra tion . *• 

The actual a m o u n t of theThe actual a m o u n t ot m e  exmifj 
ence varies f rom  s ix  y ears  for th. 
Senior position to  tw o years 
the  Assistant position. The special 
ized experience  req u ired  varie!izea experience  re q u ire a  vari». 
f rom  tw o years  to  six  months fo! 
the  various grades.

Weiirhts 
Applicants will be  ra te d  on their 

experience  and  fitness on a scale m 
100.

Border Patrolman
Salary; $2,000. B order  Patrol, 

p a r tm en t  of Jus tice . File bv Nq' 
vem ber  4. E ligibles who are  selected 
fo r  appo in tm en t will be r e q u if j  
to  report, a t  tlielr  ow n expense 
th e ir  first d u ty  s ta tio n  which u 
usually  the  b o rd e r  pa tro l  training 
school a t El Paso, Tex. The cours* 
of tra in ing , w hich  w ill las t  for one

ATTENTION BORDER 
PATROL APPLICANTS 

T he L eader  is now  preparlni^ |  
special booklet of s tudy  material 
for all those w ho plan  to  take the 
B order  Pa tro lm an  examination. 
Only a l im ited  n u m b er  of thcjt 
s tudy  booklets will be  available. 
I f  you w a n t  one, send f l  to Boj 
222, Civil Service  Leader, 97 
Duane St., New Y ork  City.

m onth  to  th re e  m onths, is an ex. 
t rem ely  in tensive  one, and  while in 
a ttendance  a t the  tra in in g  school 
th e  s tu d e n t will be req u ire d  to de
vo te  all of h is  t im e to  his studies. 
F a ilu re  to  pass th e  tra in in g  course 
will cause dismissal.

Age lim its; 21 to  35. Applicants 
m u st  be  in  sound  physical condi. 
tion.

D uties
T he  U.nlted S ta tes  Immlgratioa 

(Continued  on  Page  17)

F O R  S A L E  O N  A L L  N E W S S T A N D S
AND THE LEADER BO OKSHOP

C]»ok (S liip b o a n l) , $ 1 0 0  to 
?>]20 a Month

File by October 28, 1940. Place 
oC LMnploymcnl: U. S. Coast and  
Geodotic Survey. D epar tm en t o f  
Commei'ce. New York (Home P ort) .  
(For duty patrolling the A tlantic  
Coast). Ago limits: 21 to  50.

Storekeeper (Enjiine Dept.)
Salary: $1,242, less $252 a year 

for m aintenance. File by N ovem 
ber 19. Age limit: 53. Place of 
em ploym ent: Arm y T ransport
Service, W ar D epartm ent, Broolc- 
lyii. For duty on tran.sports ply 
ing betw een Brooiclyu, New York, 
Panam a, Puerto  Rico, San F r a n 
cisco, and Hawaii.

Thirtl Steward
Salary; $1,392, less $252 a year  

lo r  maintenance. File by N ovem 
b er 19. Place of em ploym ent:

WHO GOES--WHO STAYS
C o m p l e t e  I n f o r m a t i o n

f o r  Y O U N 6  M E N ,  H U S B A N D S ,  W I V E S ,  

^ E R M M E H T  E M P L O Y E E S ,  S T U D E H T s j  

I m P L O Y E R S ,  VDPA W O R K E R S ,  U H E M P L O Y E D ,  

P R O F E S S I O N A L  M E N  A N D  A L L  O T H E R S
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Interested in Labor Problems? U.S. Needs You
(Continued from  P » f«  16)

onrdfir P atro l Is a  un ifo rm ed  police 
,,reanizatlon. and its p r im a ry  func-
.mn is to  de tec t and  p rev en t  the  
'„u,ggllng and  th e  illegal en try  of 

liens into the U nited  States. The 
rk involves patro lling  along an ^  

in the vicinity of th e  in te rn a tio n a l  
and boundaries by  autom obile , or 

mi horeback, or afoot. In search  of 
aliens who have en te red , or who 
” e a ttem pting  to  en ter , th e  United 
ctptes unlawfully . P a tro l  activities 
rnclude the  stopping fo r  Inspection 
nuiposes of various k inds of vehi- 
rles in which th ere  is reason to  be- 
hpve aliens are  being  b ro u g h t into 
, e United States; board ing  and  

searching f re igh t and  passenger 
trains, regularly  a t  n ight, and  fre -  
uiicntlv while the  tra in s  a re  in  m o 
tion: w atching  f rom  concea lm ent 
rioMiing places on the  in te rna tiona l  
boundaries suspected of being used 
hv persons engaged In illegal ac 
tivities; m aking ex tended  cam ping 
(Irfails in  desert or woods, du ring  
while th e  officers m ust re ly  e n 
tirely upon  their  ow n ability  and  
1 osourcefulness fo r  sus tenance and  
i^helter; m aking  patro ls of up  to  80 
iiiiies on snowshoes; observm g tl^e 
border from  85 or 100-foot ob se rv a 
tion towers; and, in general, inves- 
tipating violations of th e  im m igra-  
tim  laws. B order pa tro lm en  m ust 
malte num erous a rrests , sometime:^

arre s ts  of dangerous crim inals. 
Shooting affrays a re  no t  In frequen t.

R equirem enta
A pplicants m ust show th a t ,  w ith in  

th ree  years  im m ediately  p reced ing  
the closing date  fo r  rece ip t of a p 
plications, tiiey w ere fo r  a t  leas t 
one y ear  actively and  regu la rly  e n 
gaged in  outdoor activities r e q u i r 
ing endurance , agility, v ita lity , 
alertness, and  practical judgm en t. 
A cceptable  experience includes e x 
perience such as active m em bers  
and  directors of athletic  o rgan iza 
tions sponsoring a system atic  p ro 
gram  of physical trafn ing; p a rk  
ranger, forest ranger, city and  sta te  
law enforcem ent officers and  fire
m en  belonging to organizations h a v 
ing train ing  program s; m em bers of 
the Civilian C onservation Corps, 
em ployed on a fu ll- tim e basis; and  
m em bers of m ilita ry  or nava l  o r 
ganizations who show th a t  th ey  
have actually  engaged in a sys
tem atic  p rogram  of outdoor ac 
tivity . A pplicants m ust have  h ad  
a t  least one year 's  experience  in  
driv ing  a m otor vehicle.

Weights
C andidates will be initially  ra te d  

on the  subject of a general test, on 
a scale of 100. The test will consist 
of w rit ten  questions designed to  
m easure  the app licant's  ap ti tude  fo r  
learn ing  and adjus ting  to  the  du ties  
of the service.

U p s t a t e  E x a m s
(C ounty  e x a m s  are o p ^ n  o n ly  

to re s id en ts  o f  th e  p a r t ic u la r  
county fo r  fo u r  m o n th s  im m e d i -  
ulely p r e c e d in g  th e  e x a m in a t io n
dott.)

Herkim er County

Game Pro tec to r.  (Usual sa lary  
range $1.200-$1,800: app o in tm en t e x 
pected a t m in im um  in S ta te  Con
servation D epartm ent.)  Fee^ $1. 
Filed by October 31. Age lim its; 
Jl-35.

Requirem ents
Candidates m ust be fam ilia r  w ith  

wild life in New York S tate, m u st  
be practical woodsmen, ar»d m ust 
have possessed a license to  h u n t  and 
fish for th ree  recen t y ears  or show ed 
other in terest in conservation  of 
wild life. They m ust  be a t  least 5 
foot 9. weigh a t  least 160 pounds. 
Additional cred it  will be  g iven for 
ex|>erience in  hun ting , t rapp ing , 
fishing and guiding. C andidates 
must furnish  and  opera te  personal 
car (compensation 4 ‘,'2 cents a mile.)

Scope of E xam
This will be an u n w ri t te n  exam.

C l a s s i f i e d  A d v e r t i s e m e n t s
LICK.N'KED New York State Special En- 

cincer; wide and varied experience; 
fftks part-time work teaehinR electri<al 
luliJeotB—inxtallationo, estimallngr, draft- 
InR. Box 25.

C O N V A L E S C E N T  H O M E S

K r i i n ^ w i e k  . S a n i t a r i u m ,  A n i i t y v i l l e ,  I.
.Mo(l*rn. Convalescents, InvaliilB, Carili- 

Diabetics. Chronic Nervou*. Aj^ed, 
Speiial Diet*. Resident physiclanB. 
Bnnklet. N. Y. Office, «7 West 44th 
St. MIT. 2-3829.

REAL ESTATE FOR SALE

N E W  Y O R K  S T A T E
o w n e r  movinfr .South must bcH Old 

l''iiRhloned Charming Cottage, five 
‘'Icn'ful rooms, beamed ceilingii, quaint 
'■'luntiy Home, l/:t acre, garden, fruit, 
•'harle trees, ample road frontage, three 
hours' Manhattan; $1,000 cash Is the 
full purcha.«!e price. A. P. ARTHUR, 19 
>'"»hall, KINGSTON. N. Y.

USED CAR 
BARGAINS

6  O u t s t a n d i n g  V a l u e s !
KKCONDITIONKD 8i GIAR.ANTBKI)

S T I  D K B A K K R ,  4 - U o o r
>>'‘<11111 ....................................
I W 8  l ) O D ( J K ,  4  -  d o o r  t r u n k  

n i d i u ,  t t l i p  e o v e r s .  . . .

19:tH K O K l )  6 0  t u d o r  t r u n k  ^ o e e  
’“‘' I n n .  h e a t e r ,  s l i p  c o v e r s . . .  

1‘ONTIAO f o t d o r  t r u n k
Jow mlleaRTe.................

'918 rilKVKOI.ET tudor
’'*■'>1111; nulio ............................  ^ o 9 5
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Rockland County

Game P ro tec to r. (Sam e as for  
H erk im er C ounty G am e P ro tec to r.)

Weatchester County

G eneral S torekeeper, Pu rchasing  
D epartm ent. (Usual sa la ry  range  
$1.620-$1,980; one appo in tm en t e x 
pected at m in im um  b u t  m ay  be 
m ade at less.) File b y  O ctober 25. 
Fee, $1. Exam  N ovem ber 16.

Duties
U nder d irection of th e  P u rchasing  

Agent, have  charge of the  genera l 
store?, of the B ureau  of P u rchase  
and Supplies: re la ted  w ork. 

R equirem ents
E ithe r  a) one yea r  experience  in 

ordering . Inspecting, storing, a n d /e r  
Issuing supplies, materials, and 
equipm ent, and graduation  f ro m  
high school: o r  b) five years  e x 
perience In ordering, inspecting, 
storing, a n d /o r  issuing supplies, m a 
terials. and equipm ent, and  e igh th - 
grade g raduation: or c) a sa tis fac 
to ry  equivalent.

Weight*
W ritten, B; tra in in g  and ex p e r i 

ence, 5.

Syracuse

Dental Hygienist. D epar tm en t of 
Health . B ureau  of School Inspection. 
($1,200). Fee, $1. File by  October 
26.

Duties
U nder supervision of D irec to r  of 

B ureau  of School Iruipection. clean, 
chart, and  maice Inspections of 
tee th  of children in parochial 
schools: assist th e  dentist, w hen
necessary; give classroom ta lk s  on 
dental health ; re la ted  duties. 

R equirem ents  
Candidates m ust be citizens of 

Syracuse for one yea r  im m edia te ly  
preceding October 11, 1940. T hey  
m ust be graduates of h igh  school, 
or show its educational equivalent, 
have completed a course In den ta l 
hygiene, and shall be licensed to  
practice dental hygiene in New 
York State.

Scope of Exam  
W ritten  test counts 5; tra in in g  and 

experience counts, 5.

S e h o o l  
E x a m s

(Continued from  Page 11)

indicate the approx im ate  n u m b er  
of vacancies each year.

All applications, if presen ted  in 
person, m ust be filed before 4:30 
p.m. on w eek days or before 12 m. 
on Saturdays. No application p re 
sented  in person (or, if mailed, post
m arked) a f ter  N ovem ber 6, 1940, 
will be accepted.

Assignm ents to teache r- in -tra ln ing  
positions are  made from  lists on 
which the nam es of successful 
applicants are  arranged in the  o r 
d er  of the ir  s tanding in th e  ex am i
nation, If two or m ore applicants 
receive the  same standing, p lace 
ment on the  li.st will be de term ined  
by the date  upon which the  app li 
cation to en te r  the  exam ination  was 
received.

N ovem ber 20, 1940 (W ed n esd ay ) ; 
Date by which  applicants will r e 
ceive notice of admission to  the  
w ritten  exam ination . Applicants 
who do not receive notice by  N o
vem ber 20, 1940, are advised to  com 
m unicate  at once w ith  th e  Com
m ittee chairm an.

N ovem ber and  D ecem ber: The
w ritten  exam ination  will be  held  a t  
a t im e and place to  be specified in 
the  admission notice. Applicants w ho 
arrive late m ay  be excluded. Ap- 
licants should bring  pen and  black 
or b lue-black  ink, p re fe rab ly  in the 
form  of a foun ta in  pen.

Feb ru ary  1, 1941; Date by  which  
applicants in th is  exam ination  m ust 
m eet the  eligibility requ irem ents .

Applicants m ay  on separa te  form s 
apply in m ore th an  one sub jec t  if 
they  are qualified. So fa r  as pos
sible, tests will be scheduled so as 
to avoid conflicts in the  applicants ' 
exam ination  programs.

C om pensation; $4.50 p er  day.
F e e : $2.
T enure ;  T eachers- in -tra in ing  are  

o rd inarily  a.ssigned to  teache r- in -  
tra in ing  vacancies for a period of 
one y e a r  w ithou t ten u re  rights.

Ba.sic QuaHfications
Age Lim its: 18 to  31.
Eligibility Requirem ents : An ap-

p^licant in th is exam ination  must, by  
F e b ru a ry  1, 1941, be eligible under  
the  following requ irem en ts :

A bacca laureate  degree (or eq u iv 
alent p repara tion) w ith .16 sem ester  
hou rs in app ropria te  courses in the  
subjec t. These courses m ay  be u n 
derg radua te . g raduate , or extension 
courses. For each sub jec t there  is 
an  approved d istr ibu tion  of courses 
in the  subject, which the app lican t’s 
studies are  expected  to  approx im ate  
closely.

Scope of Exam ination
The exam ination  m ay inchide:
(a) A sho r t-answ er  w rit te n  test 

on subject m atter;
(b) An essay-type w r it te n  tes t 

on sub jec t m atter , in w hich  a sa t is 
fac to ry  s tandard  of a t ta in m en t in 
w r i t t f n  English will also be r e 
quired:

(a) An in terv iew  test, to ascer 
ta in  the  app lican t’s fitness w ith  r e 
spect to certain  factors of person 
ality  (appcarance, bearing, niarmer, 
an im ation , poise, etc.) and  his use  
of oral En«?lish. Oral English in 
cludes read ing  ability, co rre c t  and  
fluent speech, enunciation  and p ro 
nunciation , and  voice.

(d) A perfo rm ance  test, in the  
case of applicants in s tenography  
and typew riting .

Persons lacking  norm al use of 
arm s or legs, or persons w ith  se ri 
ous loss ef  vision or of hear ing  or 
w ith  organic speech defects or o ther  
piiysical disabilities, such as d im inu 
tive s ta tu re , excessive deviation  
from  norm al weight, or m ark ed  
spinal cu rva tu re , a re  advised to 
send for the  c ircu la r  en tit led  
"H ea lth  S tandards for Teacliers."

So fa r  as m ay be possible, app li
cants resid ing  a t a distance of m ore 
than  200 miles from  New York City 
m ay  arrange  in advance by co r re 
spondence to  have th e ir  in terv iew  
test, perfo rm ance tes t (w here  r«- 
o u ired ),  and nhy.sical and medical 
exam ination  given on or v e ry  n ear 
the  date  of the ir  w rit ten  test.

Exam ination for  License as 
Teacher-In-Training in Ac
counting and Business Prac

tice in Day High Schools

D istribution of the T h irty -six  Semes
te r  Hours in Technical Courses 

^  S tm a s te r
A ccounting  and Business Hours  

Practice Courses Min. Max.
A dvanced  bookkeeping

and  accoun ting ................... 12 16
Office p rac tice ......................  2 4
Business l a w ..........................  6 8
Business m anagem ent and

organization ...................... 2 4
Business m athem atics  a n d /  

or com m ercial a r i th m e 
tic .........................................  3 6

Money, banking and
finance ................................. 2 4

Economic g eography ..........  2 4
Scope ef Exam ination  

W ritten  test: The w rit ten  test for 
license as teach e r- in -tra in in g  in ac 
counting  and business practice will 
cover (a) commercial a r ithm etic
(b) accounting  (c) business p ra c 
tice and (d) com m ercial law.

A. pass m ark  on the  arithm etic  
paper m ay be reau ire d  as a cond i
t io n  p receden t to  the  ra ting  of the  
rem ain ing  papers. M inimum m arks  
m ay  also be set in one or m ore of 
the  o ther  parts. T here will also be 
a pass m ark  on the  te.st as a whole.

A sa tisfactory  s tandard  in w r it te n  
English is requ ired  of all applicants. 
P apers  are  read  separa te ly  for use 
of English. License will be refused  
to  any  person whose w rit te n  Eng
lish is unsatisfactory .

The Board reserves th e  r ig h t  to  
r e jec t  any paper whose penm anship  
it considers illegible or no t conform 
ing to  teaching standards.

In terv iew  lest: Appraisal of r e c 
ord; physical and medical ex am i
nation.

Examination for License as 
Teacher-in-Training in Sten
ography and Typewriting in 

Day Hij^h Schools

Distribution of the T hirty-six  Semes
te r  Hours in Technical Courses 

Sem ester
S tenooraphy and Hours

T ypew rit ing  Min. Max.
A dvanced ty p ew rit in g   4 6
Advanced sliortliand   8 10
Secretarial p rac tice .............  2 4
Business la w .........................  4 6
Business m anagem ent and

organization .....................  2 4
Money, banking and

finance ................................  2 4
Economic g eo graphy   2 4
Advanced w ritten  compo

sition ....................................  2 4
Business English................... 2 4

Candidates who have exem ptions 
in the field of s tenography and ty p e 
w riting  m ust p resent additional 
courses in the o ther  prescribed 
subjects; or in the field of account
ing ut> to a m axim um  of 6 credits.
Candidates who desire to  -'offer 

m ore than  the m.^xima prescribed 
shculfl p resent such courses for a p 
proval.

S cope of E x a m in a t io n  
W ritten  test: The w rit te n  tes t

for license as teach e r- in -tra in in g  in 
stenography  and typew riting  will 
consist of two papers.

The first paper will cover (a) 
business practice and procedure, 
and (b) a test in Engli.sh, including 
soelling, gram m ar, comnosition, 
rhetoric , and vocabulary . The sec
ond paper will cover the  principles 
and practice o f  s tenography and 
tvoew riting  and the teaching th e r e 
of.

A nass m ark  of 70^r In spelling 
and 60*’;, on the s tenography  word 
list will be requ ired  as a condition 
p recedent to the ra ting  of the r e 

m ain ing  papers. A pass m ark  may 
also be  set on each paper as a 
whole.

A sa tis fac to ry  s tandard  in w rit ten  
English Is requ ired  of all applicants. 
P ap ers  are  read  separa te ly  for use 
of English. Licensc will be refused 
to  any  person whose w ritten  Eng
lish is vmsatisfactory.

The Board reserves the  r igh t to 
r e jec t  any  paper whose p en m an 
sh ip  it considers illegible or not 
conform ing  to teaching  standardsT"

P erfo rm ance  tes t:  Applicants pass
ing the  w ritten  test will be given 
a perfo rm ance test in dictation, 
transcrip tion , and typew riting . In 
shorthand , applicants will be r e 
quired  to w rite  from  dictation, 
for a period of five m inutes, at the 
ra te  of 100 words a m inute, business 
le t te r  m ateria l of syllabic in ten rity
1.4. In typew riting , applicants will 
be  req u ired  to transcribe the ir  
sho r thand  notes in m ailable form 
w ith  a high degree of accuracy, and 
to  typew rite  com m on business 
papers.

In te rv iew  test: Appraisal of rec 
ord; physical and medical exam i
nation.

Exam inations for Roguhir 
License as Teacher of Shop  
Subjects (Trades) in Day 

High Schools
The Board of Exam iners , acting 

pn the request of the S uperin tenden t 
of Schools, announces exam inations, 
open to  m en  only, for regular  li
censes in the subjects indicated;

Auto  Mechanics (14).
Aviation M echanics (24).
Electrica l Installation and P ra c 

tice (5).
M achine Shop Prac tice  (14).
Radio Mechanics (5).
The figure, in paren theses after  

each subjcct. Indicates the app rox i
m ate  n u m b er  of p resen t vacancies.

E xam ination  Program
Novem ber-D ecem ber, 1940: Period 

for tlie holding of w rit te n  exam ina 
tions, the  date, time, and place of 
w hich  will be s ta ted  in the notice 
of admission.

F riday, Novem ber 15, 1940: Date 
by  which  applicants will receive no 
tice of admission to the  exam ina 
tion. A pplicants who do no t r e 
ceive notice by Novem ber 15, 1940, 
are  advised  to com m unicate  a t  once 
w ith  the  exam iner  in charge of the 
license.

Fee: $4.25.
Eliffibility R equirem ents

The following eligibility re q u ire 
m ents  m ust be m et no t la te r  th an  
F e b ru a ry  3, 1941;

P re p a ra tio n ;  G raduation  from  a 
ju n io r  high school (or equivalent 
p repara tion ),  five years of approve^  
and  app rop ria te  jou rneym an  exper i 
ence, and  32 sem ester hours (480 
clock hours)  in approved teacher 
tra in in g  courses.

E xperience; One year  of teaching 
the  subject;  or th ree  years of supe r 
vising a n d /o r  forem an experience 
in th e  tra d e  subsequent to  the  five 
y ears  of jou rn ey m an  experience.

O ther Qualifications
Age: 23 to 41.
C aution; (1) Applicants m ust be 

able  to  p resen t  satisfactory and v e r i 
fiable evidence of m eeting  the r e 

qu irem en ts  for the  license such as 
will b ear  investigation.

(2) U nder trade  experience, all 
em ploym ent should be listed with 
specific dates. A t least the y ear 
and the  m onth  in each instance 
should be sta ted . Give a com plete 
record  since beginning  work; leave 
no gaps. D ates of unem ploym ent 
should also be recorded.

(3) T here  is need  for p rom ptness 
in fu rn ish ing  evidence of eligibility, 
including date  oi  ̂ b irth , vaccination, 
high .school academ ic cred it  and 
trade  experience. Although it is 
no t necessary  to file this evidence 
at the  tim e of m aking application, it 
is advisable  to p repare  or secure 
such w rit te n  d ocum en tary  evidence 
as soon rs  noss*bIp. The responsi-

ty  for the  b«lateiY Issuance of 
a licen.«ic l»ecau.se of delays in  fu r 
nishing such evidence will rest w ith  
t!'o applicant.

Plan and Scope of Exam ination
Salaries; The sa lary  schedule for 

tcachers in day high schools ru n s  
from- $2,148 to $4,500, by annual in 
crem ents  of $156.

Exam inations for License as 
Teacher in Day High  

Schools

G enera l Subjects
Economics and Economic Geog

raphy . M * W (Soc. St.).
English, M A W  (Eng.).
H istory  and  Civics, M It W (Soc. 

S t .),
Special Subjects

Fine Arts, M «  W (Art. *  D r.).
Hom e Economics: Clothing and

Household Fabrics, W (Hom e Fx:o.),
O rchestra l Music. M ft W (M u).
Speech, M 4 W (Eng.).
Note: Examinatloris will also be

given in accounting  and business 
practice in s tenography  and ty p e 
w riting  (both G regg and P itm an ) ,  
and in m erchandising  and sa lesm an 
ship. Thc.se exam inations, how ever, 
a re  announced  in a separa te  cir 
cular.

Applicants m ay  on separa te  form s 
aoply in m ore th an  one sub jec t if 
they  are Qualified.

No app lica tiens p resented  in p e r 
son or (if m ailed) postm arked  la ter  
th an  N ovem ber 6, 1940, will be ac
cented.

N ovem ber 18, 1940: Date by which 
applicants will receive notice of ad 
mission to the  w rit ten  exam ination . 
A pplicants who do not receive a no 
tice by  N ovem ber 18, 1940, are  1 
vised to  com m unicate  at once w * 
the  cha irm an  of the  app ropr 
com m ittee.

N ovem ber and  December, 1 
W ritten  exam inations, tl\* date, t 
and place of which  will be spec 
in the notice ©f admission. A) 
cants who a rrive  la te  m ay be 
eluded. A pplicants are requ ire  
come provided w ith  a pen, p n  
ably a foun ta in  pen* and blac 
blue-b lack  ink.

Fee: $4.25.
Qualifications

Age; 20 to 41.
E xperience: All applicants

h av e  th e  req u ired  teach ing  ex 
(Continued «n Page 18)

J o i f o w  th e  c jC e a d e r

0

B a r g a i n  B u y s  f o r

L e a d e r  R e a d e r s

r

L

t y p e "w r i t e r s " J

R E N T E D  I
— ALL MAKES — |

B «  S u r «  o f  a  f i o o d  M a e l i i n e  
C a l l

fibdlon
140 W e s t  42nd S tre e t

( N e a r  B r o i i d w a y )
BUyiint l)-':7K5

RENT YOUR TYPEWRITER
F O K  E X A M S  

We Deliver and C.ill for It 
X V P K W H I T E R S  F K O . H

.\H Makea *
S O L D  -  K K P A I K K D  -  K X C H A N G K D  

K a s y  r a y n ie i i t N

In te r n a t io n a l  T y p e w r i te r  Co. 

240 E . 86 th  S tre e t  R E . 4 -7900  
O p e n  u n t i l  0  P . M .

G o v e r n m e n t a l  E m p l o y e e s
R e i ' e l v e  d l v l i l e i i d H  |»Iuh K ui> N tu i i t i u l  
s a v l i i K H  o n  t h e i r  p u r c h a s e s  o f  K e n u -  
i i i e  n a t i o n a l l y  a i l v e r t i s e d  n i e r c h a n -  
l i i s e ,  s u c h  a.H f u r n i l u r e ,  r a d i o s ,  e t c .  

W h y  N o t  I n v e s t l i t a t e  T < i d a j  ?  
LntesC tMillcUii i'\ |iluiiiiiiK uiir iiluii t ree.

M unicipal Employees Service
K h t u h l l K l i e d  

41 I ' A I I K  HOW N K W  Y O K K  f l T V  
I M t o n e :  C O r t l a n d l  '7-r>:i()0'53Ul

%
<r>

M a u r i c e  H o e n i g

Optometrist 
Eyes Examined Scientifically
2313 7 th  A v e . O pen  U n t i l  8 P .M .
»et. iasth - laoth StM.
.Wdubon 3-7610 FUI. to »:»0 r..M.

S P E C I A L  A T T E N T I O N
T O

T R A N S I T  E M P L O Y E E S  a n d  

T H E I R  F A M I L I E S



P age E ig h t e e n CIVIL SERVICE LEADER Tuesday, October 22,

What Makes a Good Social Worker
By (^<miiiiissioner liuvid C. Adie

suite Department of Social Welfare 

P a rt  II

A S PREVIOUSLY indicated, the ability of the social worker to assist applicants in es
tablishing eligibility for public ji-jsistance requires skill, as well as knowledge of the 
Law, of the person, and of the community. Within the framework of the Law, to 

treat alTapplicants and recipients equitably and at the same time individually implies the 
ability to see and gain understanding of the person who presents problems of illness, unem
ployment, old age, etc.

The fulfillment of the Law requires that the person’s resources, financial as well as social, 
be a matter of inquiry and that his place of residence and settlement be determined. Resi
dence and settlement data do not affect the need of granting relief, but they fix responsi
bility for tl]p payment of the cost of assistance on other localities within the State and 
frequently indicate the return of those without settlement to other states. The Intricacies 
connected with the establishment and determination of settlement are often so complex as 
to require painstakingly detailed work and the patient inquiry which the term investiga
tion connotes. , -  ^

The administration of public 
assistance under the Public Wel
fare Law in New York State is 
a business-like, democratic pro
cedure in which the applicant is 
given an understanding of the 
administrative agency’s necessity 
to function in a prescribed way. 
The applicant, as a past and po
tential taxpayer, and as a cur
rent indirect payer of taxes, even 
though he may be sharing in the 
benelits of tax funds in a more 
direct way than he himself con
siders desirable, recognizes'the  
necessity for investigation when 
he is given an adequate explana
tion and understanding of the 
reason for it.

rarli< i|)alion the Koynole
Parlic ipation  is. thei'eforc. tho k ey 

note ol' the public assislaiicc p io - 
Kiani, a term  descriptive of the r e 
lationship of the  social w orker to the 
apiilicant or recip ient of public  a s 
sistance, to his own adm in istra tive  
agency and its policies and pro- 
cedure.s, and to the comm unity in 
general.

‘•Public Welfare is so personal, so 
individualistic, so hum an a m atte r  
that it needs the full strenjjth  of 
family and ne ighborhood u n d e r 
s tanding and support."

In New York S ta te  the  Public Wel
fare Law is in the  m ain so hum ane 
and w orkable  a docum ent th a t  the  
social w orker  in the public assistance 
p ro g ram  may carry  on the activities 
of family case work and give assist
ance when requested  in the  p ro b 
lems which alYect the capacities and 
tlie lim itations of each m em ber of 
the  family group. A t the  same time 
ho may be in harm ony with the  p ro 
visions of the Law which recognizes 
th a t  the  surm ounting  of “the hazards 
of life encom passed by old age, de- 
ptMidc'ncy, unem ploym ent and sick
ness” cannot be accomplished by a 
single agency approach, but needs 
the coordinated  effort and  total re- 
source.s of the community. The Law 
indicates that it is the duty of the  
public  w elfare  official not only to 
re lieve  distress but to p reven t d e 
pendency.

I Section 80, which reads as follows, 
I clearly  indicates this obligation:

“It shall be the duty of every 
I public w elfare  official to render 
! assistance and cooperation within 

his ju risd ic tional powers to ch il 
d re n ’s courts, boards of child w e l 
fare and  all o ther governm ental 
agencic.s concerned with the  w el
fare of persons under his ju risd ic 
tion. Every  public welfare  official 
shall also cooperate whenever 
possible with  any private  agency 
whose object is the  relief and care 
of persons in need or the im prove
m ent of social conditions in o rder 
tha t  th e re  may be no duplication 
of re lief and that the  work of 
agencies both public and private  
m ay be united in an e d o r l  to re-
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lieve distress and p rev en t  de 
pendency.”

Continuing Contact
The ability  to establish a vital and 

stim ula ting  relationship, so essential 
in the  investigation process, is 
equally  as im p o rtan t  in the process of 
supervision, the  period  of continuing 
contact with the recip ient of relief. 
Section 79 of the Public  W elfare Law 

j on Supervision sets the pace for the  
: w o rk e r’s activ ity  and underscores 
I the es.scntial m otivation of the  p u b 
lic assi.stance program, namely, to 
m eet need, to restore  persons to a 
condition of self-support, and  to 
w ithd raw  re lie f  when it is no longer 
needed.

To be Continued.

T e a c h e r s  E x a m s
(Continued from  Page 17) .

cnco, as set fo rth  below, by  F e b ru 
ary  3, 1941,

Genera l Subjects 
Ca) One yea r  of teachlnR in

grades above 8B o r  in a college; or
(b) Foiu’ years  of teachinR; at

least one of w hich  shall have  been 
in prades above 4B; or

([•) F ive years  of teaching; or 
(d) In Ihe case of applicanis in 

sciences, th re e  years  as labora to ry  
assistant in a secondary  school or 
college.

Special Subjects
fa) One yea r  of teaching  the  su b 

jec t  in g rades above 8B, or in a
college; or

(b) Two years  of teach ing  th e  
sub lecf; or ♦

(o) F ive years  of teaching. 
P re p a ra tio n :  A pplicants m ust

m eet th e  basic requ irem en ts  as to 
prepara tion  sta ted  h ere inaf te r  by- 
F e b ru a ry  3. 1941; h u t  all applicants 
in the  genera l subjects (Economics 
and  Economic Geography, Engli.sh, 
H istory  and Civics) licensed as a  
resu lt  of th is  exam ination , m ust 
m eet a supp lem en ta ry  requ irem en t 
also sta led  here inaf te r ,  no t  la te r  
th a n  Sep tem ber 1. 1943. If such p e r 
sons fail to  m eet the  additional 
prepara t ion  req u irem en t by  the  t im e 
specified, tlie ir  licenses will lapse 
and appoin tm ents  m ade im der  such 
licenses will accordingly be  r e 
scinded.

G eneral Subjects
(Basic Requiremenis>

A b acca lau rea te  degree (.')> (or 
equ ivalen t p repara tlonK  (G) and in 
addition 30 sem ester  hours in a p 
proved g radua te  (7) courses (8). 
Tlie said p repara tion  shall include 
(or be supplem ented  b y ) ,  u n d e r 
g radua te  or g radua te  courses as fo l
lows ;

(a) 12 sem ester  hours In ap p ro 
pr ia te  courses in tlie following fields' 
including one course (at least 2 
fom ester  hours) in each of such 
fields: H istory, philosophy, p r in 
ciples, a n d /o r  problem s of ed u ca 
tion; adolescent developm ent or e d 
ucational n,sychology; m ethods of 
teach ing  (9) or educational m eas 
u rem en ts ;  special m ethods of teach 
ing th e  sub iect; and

(b-1) 24 sem ester  hou rs In a p 
proved courses related  to the  su b 
ject. (10),

(Supp lem en tary  R eq u irem en ts ) 
(b-2) 12 additional sem ester hours 

in approved  courses re la ted  to  the  
subject, (10) to  bo com pleted not 
la te r  th a n  S ep tem ber 1. 1943.

Special Subjects 
A bacca lau rea te  degree (or equ iv 

a len t p repara tion )  and in addition 
30 sem ester  Ixours in approved 
I’rad u a le  or im derg radua te  courses. 
Tlie said p repara tion  .shall include 
(or be supp lem ented  b y ) ;

(a) 12 sem ester hours in aopro-
pr ia te  coiu'ses in th e  following fields, 
including one course (at Ichst 2 
,«cmester hours) in each of such 
fields: History, philosophy, p r in 
ciples. a n d /o r  problem s of ed u ca 
tion; adolescent developm ent or e d 
ucational psychology; m ethods of 
teacliing or educational m easu re 
ments; special m ethods of teaclilng 
the subjcct;  and

(b) 42 sem ester hours in a p 
proved courses re la ted  to  tiie su b 
ject, (10),

SubPtltution; An applicant in a 
special sub iec t m ay ofl'er, in lieu of 
15 of add itional 30 sem ester  liours 
reo u lred  u n d e r  prepara tion , one 
year  of approved and appropria te  
occupational experience (11); bu t  
the  specific course requ irem en ts  u n 
d e r  subpa rag raphs  a and b m ust 
in any  case be met.

Scope of Exam ination  
The ex.aminntion m ay Include all 

or several of the  following:
(a) *A short-an.swer w rit ten  test 

on sub jec t m atter ;
(I)) An essay-type w'ritten test 

on sub jec t m a t te r  and on secondary 
sciiool teaching, in wliich. y jsatisfac-

tory  s tandard  of a tta in m en t in w r i t 
ten  English will also be requ ired ;

(c) An in terv iew  tes t to ascer 
ta in  the  app lican t 's  fitness w ith  r e 
spect to  ce r ta in  fac to rs  of person
ality (appearance , bearing, m a n 
ners, an im ation , poise, e tc . ) ; his 
ability to discuss intelligently  p ro b 
lems re la ting  to  Jiis sub jec t  or the  
teaching' of his subiect; and his use 
of oral English (oral reading, speech, 
enuncia tion  and  pronunciation , and 
v o ic e ) ;

(d) A perform ance test, in th e  
case of applicants in hom e econom 
ics (clothing and household fabrics) , 
fine arts and  music;

(e) A teach ing  tes t in  a high 
school req u ired  of all applicants, to  
ascerta in  the  app lican t’s .skill in 
teaching, h is know ledge of in s truc 
tional m aterial, liis m an n er  and 
bearing  tow ard  nupiis, and h is use 
of English in th e  classroom.

Salary: The sa lary  schedule fo r
teachers of tlie sub jec ts  here in  a n 
nounced in day  h igh schools ru n s  
from  $2,148 to  J!4„500 b y  annual in 
c rem en ts  of $156 fo r  sa tisfactory  
services.v

Exam ination for  Llocnse as 
Substitute Teacher of Mer- 
cliandi.sin^ and Salesman* 

ship in Day High Schools
Final dates  fo r  th e  rece ip t of a p 

p lications: N ovem ber 6, 1940.
Fee: $2.

Qualifications
Age: 18 to  40.
P re p a ra tio n :  A pplicants m u st  m eet 

all req u irem e n ts  as to  p repara tion  
(.see pages 2-3 of circular)  by  F e b 
ru a ry  3, 1941. In  all respects, a p 
plicants fo r  subs ti tu te  license m ust 
m eet the  req u irem e n ts  fo r  regu lar  
license excep t th a t  (a) 13 ad d i
tional hou rs in g radua te  or u n 
d erg ra d u a te  courses a re  no t r e 
quired; (b) one y e a r ’s teach ing  e x 
perience is no t req u ired  if tlie  a p 
p licant offers six sem ester  hours of 
observation  and  supervised  practice 
teaching; (c) one y e a r ’s business 
experience  is no t  requ ired .

G roup  A; M arketing  Principles 
and M ethods: M erchandising —
wholesale and  re tail; Fore ign T rade  
—export and  Im port m erchandising; 
M arketing  Analysis, 2-4*.

G roup  B 1: P rinc ip les of Sales
m anship: Sales O rganization and
M anagem ent, 2-4*.

G roup  B 2: P rincip les and  P ra c 
tice of A dvertising; Retail S tore A d
vertising; A dvertis ing  Copy and  D e
sign, 2-3*.

G roup  C: Princ ip les  of Retailing: 
Store M anagem ent and Operation; 
Retail D istr ibu tion ; Retail M erchan 
dise Control; Retail Personnel M an 
agem ent; Retail A ccounting and 
Control: S tore Service, 2-4*.

G roup  D: M aterials for M erchan 
dising (textiles and non-tex ti le ) ;  
Color, L ine and Design in Retailing, 
2-3*.

• The figures re fe r  to th e  m in i 
m um  and m ax im um  hours th a t  m ay 
be offered in tlie group.

Scope of Exam ination  
The scope is the  sam e as fo r  r e g u 

lar  license, excep t th a t  no teaching  
test is given.

N atu re  of Positions 
D uties: S ubstitu te  teachers  m ay

be called upon  to  perfo rm  all the  
duties of a regu larly  appoin ted  
teaclier.

C om pensation: Tlie compensation 
of a su b s ti tu te  teacher of m erch an 
dising and salesmansiiip is $8.50 for 
each day of ac tual service.

BULLETIN BOARD
All C iv il  Service organizations arc invited to forward  

of meetings and events for appearance in the Bulletin  

Please have your notice in by Friday of the loeek preceding 
of the event. There is no charge for this service.

Climber-Pruiier Tyros 
Urged to Attend Meetiiifi?

All eligibles have  beon urged lo 
attend  the  nex t  m eeting of the  
Clim ber and  P ru n e rs  Eligibles As
sociation on T hursday, October 24, 
at G erm an ia  Hall, 16th St. and 3rd 
Ave.

Fire Boys Meet
The n e x t  m eeting  of the F ire  E li

gibles Association will be held on 
Friday, O ctober 25, at 8:30 p.m. in 
P.S. 27, 42nd St., n ear  3rd Ave. All 
eligibles have  been urged  to a ttend 
the session.

SCMWA to Hold  
Convention

N ovem ber 1, 2, and 3 will witrif. 
the  second biennial convention ' 
the New York di.strlct, State, Coun 
and Municipal W orkers  of Americj 
The Union antic ipa tes  a monsit 
rally. Am ong the  questions to \  
taken up a re  w ha t  program r. 
Union shall devi.se to protect 
ployees in p roblem s issuing from \\ 
draft: re sto ra tion  of pay cuts; incf̂  
ments; five-day w^eek; extension ,, 
the m eri t  system, and  others.

Sliolem Society,in  
Permanent Quarters

The Sholem  Society of the  unified 
subw ay lines has leased pe rm an en t  
m eeting  room s in the  F ra te rn a l  
Building, 110 We.st 48th St. M eet
ings a re  he ld  tw ice a month. The 
society is composed of Jew ish  em 
ployees of the  IND Division, the  
BMT and IRT lines. It  was o r 
ganized several m onths ago.

Playground Directors 
Meet on Oct. 2 8

A city-w ide m eeting  of th e  P a rk  
D epartm en t P lay g ro u n d  Directors 
Association will be held Monday, 
October 28, a t  9 p.m., a t  the  City 
C ourt House, 52 C ham bers St.

State File Clerks 
Plan Get-Together

The Sta te  File  C lerk  Eligibles A s
sociation will hold a m eeting in the  
near  fu tu re; according to Miss S. 
Marione, se c re ta ry  of the  group. 
The da te  will be announced in an 
early  issue of The  L eader.

Gardener Eligibles 
Plan Meeting

The A ssistant G a rd en e r  Eligible 
Association will hold  its n ex t  m ee t 
ing on N ovem ber 18 in the  au d ito 
r iu m  of W ashington Irv ing High 
School, M anhattan .  Officials of the  
Association have -contacted officers 
of th e  P a r k  D e p a rtm en t  in an  effort 
to get th em  to  re ta in  the  indefinite 
employees over  th e  w inter.

Railway Mail Ass’n 
To Hold Meeting

The N ew  Y ork  City branch  of ti- 
Railway Mail Association will hold' 
m eeting a t the  Hotel Pennsylvarm 
Monday, O ctober 28, a t  12:30 p. 
William R. M itiguy will preside.

The R ailw ay Post Office Car at tL 
W orld’s F a ir  w ill han d le  last da 
covers on  O ctober 27. Those inter 
ested can send covers to the Clerk t 
Charge, W orld ’s F a ir  Railways p,,: 
Office.

C a n n o n  H o n o r e d

M artin  C annon, acting  Fire Lies 
was honored a t  a testim onial dinnei 
dance on T hursday , October 17, 
the G rand  Ballroom  of the H o t e l  Si 
George. L ieu ten an t  Cannon v.a 
honored on the  occasion of his re 
t irem en t a f te r  28 y ears  of acti\i 
service. The affair was sponsored b 
the 48 Club of B rooklyn. Canno 
was p resen ted  w ith  a diamond-sM 
ded L ieu ten an t’s badge.

Officials of th e  48 Club arf 
Theodore Avery , p resident;  Henr 
H esterberg , 1st vice-president; Fred 
die Kopft, 2nd vice-prcsid«i 
Thomas M. Pilla, secretary ; Vincea 
Savarese, t rea su re r ;  W alter Prai 
dergast, financial sec re ta ry ; Edwar 
T. Shannon, reco rd ing  secretaiv 
Jam es McCaffrey, publicity; an 
John  Nicholaus, sergeant-at-arms.

Dance of Post 
Office Laborers

T he a n n u a l  gala Dance and E n te r 
ta inm en t o f  th e  N ew  Y ork  Post 
Office L ab o re rs  will tak e  place at 
the  G ran d  B allroom  of th e  Capitol 
Hotel, 51st s t re e t  and  E ighth  avenue, 
on Sa turday , O ctober 26. Eight acts 
of head lines novelty  en te rta inm en t 
and dancing a re  in  store fo r  those 
who attend . All • m em bers and 
friends a re  cord ia lly  invited. S u b 
scrip tion  is $1.

T he m o n th ly  m eeting  of local 1, 
N.Y.P.O. L abore rs ,  was held on Mon
day, October 21, a t  414 West 51st 
street. P re s id e n t  H aro ld  McAvoy dis
cussed p lans  to  p a r tic ipa te  in the  
E aste rn  D istr ic t  C onvention  a t  P h i l 
adelphia  on N ovem ber  3. A legisla
t ive  px'ogram fo r  th e  coming m onths 
was also discussed.

S c h o o l  C u s t o d i a m  

P l a n  B i g  M e e t i n g

A  call fo r  a m eeting  of school eus 
todians from  th e  sou the rn  part a 
New Y ork  State, w ith  an  eye on th 
form ation  of a Southeastern  Confei 
ence of C ounty  Custodians’ AssociJ 
tions of th e  S ta te  of N ew  York, wn 
issued th is w eek  by Michael Rii«:0 
president of th e  Westchester-Putnan 
School M ain tenance  Employees.

He suggested th a t  it  be  held i 
Nassau C ounty a b o u t  October 30.

The coming o f  Civil Seivie 
th rough  th e  w o rk  of th e  Fite Com 
mission was given by  Russo as tbi 
reason fo r  th e  call. “We certainlj 
don’t w an t  o u r  g roups pulling in dif 
fe ren t  d irections on  so vital a mat 
ter ,” he  said.

T he suggestion was embodied In' 
le t te r  sen t to th e  p residen ts  and sec 
re ta r ies  of th e  Nassau County Schoo 
Custodians’ Association, the 
land  County  School Custodians’ As 
sociation, and  the  Public  School Cu?' 
todians’ Association of Suffol* 
County.

Buy The  LEA DER every  TuesW

L iv e  H e n t - f r e e
IN  Y O V t t  o w m  N E W  H O M E

Smart modern brick home with all the 
latest features including oil burner, 
garage, finished basement. Consists of 
two charming four-room apartmentSi 
two baths. Occupy one and rent the 
other for more than your own actual 
monthly expense.
EatablUhed community, paved $ tr e e lt ,  
setcera, all improvements, 4 blocks f r o ^  
tubway— near schools, 

churche.^. shops.
DIRECTIONS: I.R.T., B.M.T.,
2nS Ave. “ L" (AtUrU Line) t«
Oltmar* A«e. SU. Walk I block 
t* 2llt Ave., turn left U 2Sth St.
BY AUTO: Over Queeniber*
Bridie *r Trlb«r*u|h Brfdg*. Turn 
left at 3let St. “ L" structure.
Fallow “ L" itrueture t* Jlit 
Ave.. tbea htrn left ta 26tli St.
Office IMioiie AStorln 8-0^00
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STUFF AND FUN

Xis of Thee,” a re v u e  of talen ted  
nknowns fa th e red  by N a t  L ichtm an, 

opens T hursday a t  the  M axine El- 
jjptt's. I t  boasts a song h it  tit led  

..■jhe Lady” th a t  should  sw eep the  
country. Sketches a re  by Sam  Locke, 
ounger b ro th e r  of actress  K a th e r in e  

j^cke.. .T he  H avana  M adrid  is a n 
other place that han d s  o u t  f ree  dance 
jessons as a p a tro n -p u lle r ;  dance 
.jfiools, fa r  f rom  resen tin g  it, find it 
increases custom ers and  in te re s t  in 
new s t e p s . . . “The W este rner ,” w ith  
Gary Cooper and  W alte r  B rennan , 
starts T hursday a t  th e  Radio City 
Music Hall; a rev u e  of th is film ver-  
‘on of the infam ous “Ju d g e ” Bean of 

Panhandle  will ap p ea r  in n ex t  
gek’s A m usem ent Parade,
The G rea t  Dictator. The G rea t  Dic

tator has a t  last come to town, the  
Orst picture of sufficient p roportions 

chase GWTW from  its lodgings a t  
the Aster. W hen C haplin  is the  little  
man who is fo rev er  being pushed 
round by a w orld  which is too much 

him he is a t  his m agnificent 
best. He rep resen ts  any  one of us 
swept away by  events w hich  we can 
not even u nders tand  m uch  less_ cope 

ith, and as such the  l ittle  b a rb e r  
achieves a un ity  of tragedy  with 
comedy which is a r t  a t  i ts  best. Un-

the

CLAUDETTE COLBERT

in "Arise, My Love," held  
over a t  the Param ount.

fo r tuna te ly  w hen  Chaplin  the  m an 
pleads w ith  us fo r  to le rance  a i ^  com
passion, the  audience does no t  know

w h e th er  to laugh or cry. In o th e r  
words, w hen  Chaplin  tr ie s  to  give us 
his message th rough  w ords ra th e r  
than  th rough  characteriza tion  he does 
not quite  succeed, and th e  con tinu ity  
of the  p ic tu re  is broken. We devote 
so m uch space to criticism  only be 
cause the  ta len ts  of so g rea t  an 
a rtis t  a re  well know n and  taken  fo r 
gran ted . Because this p ic tu re  Just 
misses the  suprem e  a tta in m en ts  for 
which we had  hoped does no t m ean 
th a t  it  is not one of th e  g re a t  p ic 
tu res  of our time.

Oakie as the Duce of B acteria  has 
h imself a time, a n d  a lm ost d is tu rb 
ingly shows us how m uch  of the  duce 
th e re  is in all of us.

The L o n ;  Voya«:e Home continues 
its successful ru n  a t  the  Rivoli.

Down Arjrentine Way (20th C en
tu ry )  at the  Roxy. Don Am eche and  
B etty  G rabel give life to this above 
average  musical. The film contains 
about every  tr ick  in th e  e x tra v ag a n 
za trade. If yo u ’ve n ev er  hea rd  C a r 
m en  M iranda sing, you should take 
th is one in.

K nu te  Rockne, AH A m erican  (W ar
ne r)  a t  th e  S trand . The role of the 
g rea t  football coach is a n a tu ra l  for 
P a t  O’Brien, a lthough the  film is 
almost too timely, being  devoted 
largely  to irresis tib le  gains into en 
emy te rri to ry .  A m ust  for football 
fans. ^

I s  Y o u r  E x a m  H e r e  ?

Below is the latest news from  the Municipal Civil Service Com-  

viission on the status of exams which attracted 300 or more candi
dates. T h e  L e a d e r  will publish changes as soon as they are made
knoicn.

•COMPETITIVE
Accompanist: P a r t  A of the  w r i t 

ten test has been  com plete ly  ra ted . 
The rating of P a r t  B is in progress. 

Administrative Assistant (Wel
fare): Rating of P a r t  IB  is n ea r  
completion.

Automobile Enginem an: R ating  of 
the written test is complete. M edi
cal examinations h av e  begun. P h y s i 
cal tests will p robab ly  begin  in No
vember.

Assistant Eng-ineer, G rade 4: The
oral interview will definitely be held  
this month.

Baker; A re p o r t  on th e  final key

IN TECHNICOLOR

ARGENIINE WAY
Don A M E C H E  

B e tty  G R A B L E  

C a rm e n  M IR A N D A  

1‘ l . C S  A  B I G  S T A G E  S H O W

R o x y  s e v e n th  A ve . and  
5 0 th  S tre e t  '

radio c i t y  MUSIC HALL
R O C K E F E L L E R  C E N T E R

GARY COOPER 

"THE WESTERNER"
U'ultcr Urennan-Dorin Davenport

Heft i^iseci  T h r u  U n i t e d  A r t i s t s

s,, O N  T H E  G R E A T  S T A G E ;
AUikcrfs miia revua with tlio llock- 

II <le Ballet, <Jlce Club aiiU speclal-
»yiupUony Oroli, illrected by Erno Biipce. 

'st M«z. Seats Ileserveil. Circle 6-4000

is being p repared  for the  approval 
of the  Commission.

Clerk, Grade Z (Board of Higher 
Education): The ra tin g  of the  w r i t 
ten test is in  progress.

Cook; A re p o r t  on the  final key  is 
being p re p a re d . .

C ourt S tenographer; The ra ting  of 
the w ri t ten  test is in  progress.

Engineering Assistant (Electrical) 
Grade 2: The ra ting  of th e  ex p er i 
ence is in progress.

E levator Mechanic’s Helper: All 
parts  of this exam ination  have  been 
completed. The list w ill  p robab ly  
appear w ith in  two weeks,

J r ,  A dm inis tra tive  Assistant (Wel
fa re):  Sam e as A dm in is tra tive  As
sistant (W elfare).

J r .  Engineer San ita ry  Grade 3: 
R ating of P a r t  1 has been  completed. 
Rating of P a r t  2 is now  in progress.

R. E ngineer (Civil) (Housing Cen- 
s truction), Grade 3; The o ra l in te r 
view for those candidates successful 
in the  w ri t ten  test has been  com 
pleted.

M anagem ent Assistant (Housing) 
Grade 3; Rating of w ri t ten  tes t  has 
been completed. T he o ra l  in te rv iew  
will be conducted as soon as p ra c 
ticable.

M anagem ent Assistant (Housing), 
Grade 4: R ating  of P a r t  2 is in p ro g 
ress.

Marine Stoker <Fire Dept.); The
list will be published soon.

Office Appliance O perator;  The 
practical tests a re  continuing.

P layground  D irector (M ale): Qual
ifying practical tests a re  be ing given 
as needs require .

P layground D irector (Fem ale); 
Rating of the  w r i t te n  test has been 
completed. The oral practica l test 
will be adm in istered  as soon as p rac 
ticable.

Research Assistant i(City P la n 
n ing): The ra ting  of the  w ri t ten  test 
has been completed. R ating  of ex 
perience has begun.

Your Chances'for Appointment
A n d  L a t e s t  C e r t i f i c a t i o n s

Following is a tabu la tion  of certifications made by the  M unicipal Civil 
Service Commission du ring  the  past week. Ail lists which were  certified to  
city departm en ts  ap p ea r  a lphabetically .

R eaders should rem em b er  th a t  certification does not necessarily  m ean  
appointm ent. Usually m ore names a re  certified than  there  a re  vacancies. 
Also, it is not necessary for the  d ep ar tm en t m aking the  ap p o in tm en t toi 
notify all the  persons certified to it by the Commission,

Anyone who has a  question concerning the certification of his list should 
call or w rite  the  In fo rm ation  Bureau, Municipal Civil Service Commission, 
299 Broadway, New York City. C O rtland t 7-8880,

Sanitation Man, Class A: Coordina
tion tests have  ju s t  ended.

Stenographer (Law ), G rade  2: R a t 
ing of th e  w rit ten  test is now in 
progress.

S truc tu re  M ainta iner: R ating  of 
the  w ritten  test has begun.

T ypew rite r  Copyist, G rade  1; R a t 
ing of the  w r i t ten  exam ination  is 
still in  progress.

M ain ta iner’s Helper, G roup A: 
Objections to  the  ten ta tive  key are  
being considered,

M ain ta iner’s Helper, G roup  B: R e 
po rt  on the final key  has been  sub 
m itted  fo r approval to th e  Com mis
sion.

M ain ta iner’s Helper, G roup  C: Ob
jections to the  ten ta tive  key a re  b e 
ing considered.

M ain ta iner’s Helper, G roup D: R e 
port  on final key  has been  subm itted  
for approval of the  Commission.

PROMOTION
Assistant Engineer, G rade  4 (City 

W ide): The oral in te rv iew  will be 
held  the  la t te r  p a r t  of th is m onth.

Clerk, G rade 3; R ating  of P a r t  IB  
is in progress.

Clerk, G rade  4: Sam e as above.
L ieu tenant (Fire Dept,): Rating  of 

P a r t  2 is 80% completed.
S tenographer-Typew riter ,  G rade  2 

(City Wide): R ating  of the  dictation 
test has been completed.

Supervisor, G rade 3 Social Serv 
ice) (City W ide): This exam ination  
is being held in abeyance pending  
the  outcome of litigation,

LICENSING T E S T S
Motion P ic tu re  O perator: R ating  

of the w rit ten  test has been  com 
pleted, The ora l-p ractica l began  last 
week.

Oil B urner Insta ller: The w ri t ten  
tes t  will be conducted October 26th.

Charlie Chaplin  The Great D I C T A T O R
•n his new  c o m ed y  •  R E L E A S E D  T H R U  U N I T E D  A R T IS T S

C A P I T O L
‘‘■•'mdwny & Slut .St.

C O N T I N U O U S  1 ‘ E K F O U M A N C E S  

D O O R S  O P E I X  10 A . M . — ( E x c e p t  S u n ( l « ; » )  
P r i c e s :  K e f o i X )  5  I ' . M .  O r c h .  &  B a l e .  7 5 c  
( S a t . .  S u n .  & H o i .  B e f o r e  3 P . M . ) .  A f t e r  
.5 P . M .  O r c h .  a n d  B a l e .  J l . l O  ( S a t u r d a y ,  
S u n d a y  a n d  H o l i d a y s  . ^ f t e r  3 I’ . M . ) .  
n i g h t  S I k j w  E v e r y  N i g h t .

All prices include tax.

A O  rw ,  . S E A T S  N O W  o n  S A L E  f o r  T O D A Y ' S  M A T .
V  / r  I I  I J  P r i c e s :  M a t s .  7 6 c .  S5o,  ? 1 . 1 0 .  K v e s .  a t  8;4&,

1  V f  l i  $ 1 . 1 0 ,  $1.0.5. $ 2 .2 0 .  K x t r a  M i d n l K h t  S h o w
„  . S a t u r d a y  a n d  »> P . i l .  S u n d a y  ( a l s o  S a t . ,
“ ' • ' m i h v n y  & 4 5 t h  g t .  S u n .  &  H o i .  M a t s . )  7 5 c ,  8 5 c ,  $ 1 . 1 0 ,  $ 1 , 0 6 .

Prices include tax.

Filing Extended For 
Border Patrol Job

The U. S. Civil Service  Com mis
sion has extended  un til  N ovem ber 
4 th e  filing period  for B order  P a 
tro lm an in the  D epartm en t of J u s 
tice. The B order P a tro lm an  post 
pays $2,000 a y ear  and most of the 
assignments a re  m ade  on the  M exi
can border, w h e re  th e  m en  m ust 
keep an  a le r t  watch fo r smuggling 
and a lien-running.

A pplicants fo r  the  position m ust  be 
be tw een 21 and 35 y ears  of age. 
They m ust be at least 68 inches in 
height and weigh a t  least 145. In 
o ther respects they m ust be well p ro 
portioned as to height and weight. 
Applicants m ust be in sound physi
cal condition; eyesight m ust be  20/30 
in each eye.

The Commission last w eek  also 
am ended its original requ irem en ts  
w ith regard  to hearing. T he  fo llow 
ing s ta tem ent is now in effect: “H e a r 
ing applicants m ust be able to h e a r  
o rd inary  conversational speech a t  30 
feet, each ear, and w hispered  speech 
at 15 feet, each ear,”

Full  requ irem en ts  fo r  B order P a 
tro lm an appear in  this issue of The 
Leader,

A r r o i i i i t i i n t ,  G r .  'i, ( f u r  i i i d c t l n i f <■ i i | > i i o i n ( -  
i n o i i l ) .  l i a s t  n u m b e r  a p p o i n t e d ,  1 25 .

. \<I( l r<> Nmi Kni pl i  O p e r a t o r . ' < ; r .  2 — I ' p i i t  o f  
W e l f a r e ,  $ 1 , 2 0 0 , p r o b i i M y  p e r m a n e n t .  
J . a s t  n u m b e r  c e r t l l l e d ,  &2 .

. \ 8 p h a l t  I ' o r e m u n  ( . \ p p .  f o r  F < i r « - m a i i ,  ( I r ,  
2 )  —  ( p r n n u i t i o n )  H. P .  y u e e n H ,  f l .K O d ,  
p r o b a b l v  p e r m a n e n t .  L a s t  n u m b e r  c e r 
t i f i e d ,  2 0 .

. \ s H i N t n n t  C h e m l x t ,  L a s t  n u m b e r  c e r t l -  
l i e i l ,  09.

. Ax Hi i i tunt  C i a r t l e n e r — L a s t  n u m b e r  a p 
p o i n t e d ,  33fi .

. A t t e n d a n t - . A I e H s e i i K O r ,  r s r .  I — N Y C  T u n n e l  
A u t h o r i t y ,  $ 1 , 2 0 0 ,  p r o b a b l y  i i e r m a n t n t .  
l . a . s t  n u m b e r  ( . e r t i f i e d ,  5f)8.

. \ i i t o  T r u c k  D r i v e r — ( , \ p p .  f o r  T . a h o r e r )  
B .  P .  Q u e e n s ,  p r o b a b l y  p e r m a n e n t .  
I . a s t  n u m b e r  c e r t i f i e d ,  2 0 , 5 Ifl,

C i i p t u i l i ,  D e p a r t m e n t  o r  C o r r e c t  I o n .
( r r o m o ( l o n ) .  L a s t  n u m l > e r  c e r t l l i e d ,  
12.

C e m e n t  > f a N o n .  L a . s t  n u m b e r  a p p o i n t e d ,  
3.

C l i l e f  J I a r l n e  l O u K i n e e r  ( D e l N e l )  — N Y f '  
T u n n e l  A u t h o r i t y ,  $ 2 , 8 0 0 ,  p r o b a b l y  p e r 
m a n e n t .  L a s t  n u m b e r  c e r t i t i e d ,  0.

C l e r k  ( i r .  K, < . \ p p .  f o r % i r .  1 )  — ( 1 ) D e p t ,  
o f  P u r c h a . s e ,  l - ' e m a l e ,  $ 8 1 0 ,  t e m p o r a r y .
I , a s t  n u m b e r  c e i l l f i e d ,  3 ,0.11. ( 2 )  U d .  o f  
E d . ,  $ 8 5 8 ,  t e m p o r a r y .  L a s t  n u m b e r  
c e r t i f i e d ,  1 , 2 7 1 .  ( 3 )  D e p t ,  o f  H o s p i t a l s ,
$ 6 0 0  w i t h  m a i n t e n a n c e ,  p r o b a b l y  p e r 
m a n e n t .  L a s t  n u m b e r  c e r t i f l e i l ,  4 , 8 2 8 .  
( 4 )  N Y C  T u n n e l  A u t h o r i t y ,  $ 8  1 0 , p r o b 
a b l y  p e r m a n e n t .  J . a s t  n u m b e r  c e r t i 
f i e d ,  3 0 3 8 A .  ( 5 )  tM v i l  S e r v i c e  f ' o m -
m l s s i o n ,  $ 8 4 0 ,  t e m p o r a r y .  L a s t  n u m 
b e r  c e r t i l l e t l ,  4 , 0 1 5 ,  ( « )  T r i b o r o u K h
B r i d g e  A u t h o r i t y ,  $ 9 0 0 ,  p r o l i a b l y  p e r 
m a n e n t .  L n s t * n u m b e r  c e r t i l l e i l .  1 .3 4 8 .
( 7 )  X Y C  H o u . s i n K  A u t h o r i t y .  $ 8 4 0 .  t e m 
p o r a r y .  l . a . s t  n u m b e r  c e r t i f i e d ,  3 , 8 4 0 .
( 8 ) F e m a l e ,  D e p t ,  o f  H o . s | > i t a l s .  L a s t  
n u m b e r  c e r t i f i e d ,  3 , 0 5 3 .  ( 9 )  B  P .
B r o o l i l y n ,  $ 8 4 0 ,  p r o b a b l y  i p o r m a n e n f .  
L a s t  n u m b e r  c e r t i f i e d ,  / , 1 8 7 .  ( 1 0 )
D e p t ,  o f  t ' o r r e c t i o n .  $ 8 4 0 .  p r o b a b l v  
p e r m a n e n t .  L j i s t  n u m b e r  c e r t i f i e d  4 , 2 7 1 .  
( 1 1 )  M u n i c i p a l  C ' o u r t ,  $ 1 , 2 0 0 .  p r o b a b l y  
p e r m a n e n t .  T w o  n a m e s  c e r t i t i e d .  ( 1 2 )  
( A p p .  f o r  L i b r a r y  H e l p e r )  $ 0 0 0 .  H r o o k -  
l y n  C o l .  I . a s t  n u m b e r  c e r t i f i e d .  4 , 7 2 2 .

C l i m b e r  a n i l  I ’r i i n e r — D e p t ,  o f  P a r i i s ,  6 , 
p r o b a b l y  p e r m a n e n t .  L a s t  n u m b e r  c e r 
t i f i e d .  2 1 4 .

C o u r t  A t t e n d a n t ,  L a s t  n u m b e r  a p p o i n t e d  
90.

D I v I kIo u  K n K i n e e r ,  < i r .  4— B d .  o t  W i i t e r  
S u p p l y ,  $ 0 , 0 0 0 .  p r o b a b l y  p e r m a n e n t .  
L a s t  n u m b e r  c e r t i f i e d ,  3.

K l e o t r i c  K t - p a i r m i u i  ( K u i l r o a d )  —  ( A p p .  
f o r  C a r  M a i n t a i n e r )  n d .  o f  T r a n s i » o r -  
t a t l o n .  7 5 c  p e r  h o u r ,  p r o b a b l y  p e r 
m a n e n t .  L a s t  n u m b e r  c e r t i f i e d ,  09 .

K l e v i i t o r  O p e r a t o r . —  ( r . i r  a p p o i n t m e n t  a t  
1̂ 1 ,2 0 0 ) , — 1 - a s t  n u m b e r  a p p o i n t e d ,  1 9 9 .

F a r m  I n s t r u c t o r — L a s t  n u m b e r  c e r t i f i e d ,
II.

F i n K e r p r l n t  T p e h n l c i u n ,  ( i r .  1— C i v i l  S e r 
v i c e  ( ’o m m l s s l o n ,  $1, .^(I0,  t e m p o r a r y .  
I ^ s t  n u m b e r  c e r l i t i e d .  25.

F i r e m a n ,  F .  D . — I . a s t  n u m b e r  a p p o i n t e d ,  
3 , 2 9 0 ,

F o r e i i n i i n  o f  S e w e r  K e p a i r n ,  G r .  4  ( f o r  
a p i w l n t n i e n t ) . — l . . a s t  n u m b e r  c e r t i f i e d ,  
10.

F o r e m a n ,  R a i l r o i i d  ( p r o m o t i o n ) — B d .  o f
T r a n s p o r t a t i o n ,  $1 p e r  h o u r ,  p r o b a b l y  
p e r m a n e n t .  I j i s t  n u m b e r  c e r t i t i e d ,  0 .

I n s p e c t o r  o f  M a N o n r y  a n d  C a r p e n t r y ,  G r .  
i*.—  ( 1 )  f o r  a p p o i n t m e n t  a t  $ 2 , 4 0 0 !  T . a s t  
n u m b e r  a p p o i n t e d ,  31 ,  ( 2 )  f o r  a p p o i n t 
m e n t  a t  $ 1 , 8 0 0 ) ,  L a s t  n u m b e r  a p 
p o i n t e d ,  50.

I n x p e c t o r  o f  I M u n i h i n K ,  Or. 3— ( l )  ( f o r  
a p p o i n t m e n t  a t  $ 2 , 4 0 0 ) .  I . a - s t  n u m b e r  
a p p o i n t e d ,  14.  ( 2 )  ( f o r  a p p o i n t m e n t  a t
$ 1 , 8 0 0 ) .  L a s t  n u t n b e r  a p p o i n t e d ,  4 (1.

I i u * p e < * to r  o f  I r o n  a n d  S t e e l  C o n i N t n i r f i t m ,  
G r .  4  —  T r i b o r o u B h  H r h l g e  A u t h o r i t y  
( P r o m o t i o n ) .  I > a s t  n u m b e r  c e r t i t i e i l ,  3 .

J a n i t o r  C u s t o d i a n ,  G r .  3 . — L a s t  n u m b e r  
c e r t i f i e d ,  24.

J a n i t o r  l < ^ K i n e e r 8  ( C u s t o d i a n  K n i r i n e e r , )  
— C U y w i d e  I ' r o n i o t i o n .  L a s t  n u m b e r  
c e r t i f i e d ,  35.

J u n i o r  C h e m i i i t — D e p t ,  o f  H e a l t h ,  $ 1 , 5 0 0 ,  
p e r m a n e n t .  I . a s t  n u m b e r  c e r t i f i e d ,  7 9 .

J u n i o r  K l e < ! < r l c u l  K u K l n e e r  ( R a l l r o u d )  
O r .  3 — B d .  o f  T r a n s . ,  $ 2 , 1 0 0 ,  p r o b a b l y  
p e r m a n e n t .  I . a s t  n u m b e r  c e r t i f i e d ,  49.

J u n i o r  B n g l n e e r — ( C U I I )  G r .  8 — ( A p p .  
f o r

J u n i o r  T o p o i c r a p l i l e a l  O r a f t H m a n ,  G r .  .<l)-

D e p t .  o f  P a r k s ,  $ 2 , 1 0 0 ,  p r o b a b l y  j> e r -  
m e n t .  L a s t  n u m b e r  c c r t i t ' l c d .

I . a b o r a t o r y  A s H i H t a n t  —  I ' c p t .  o f  H o s p l i a l s ,  
$ 9 0 0 ,  p r o b a b l y  j i e r m a n p n t .  L a .« t  n u m 
b e r  c e r t i t i e d ,  0 0 .

I j i h o r a t o r j -  H e l p e r  —  ( 1 )  ( . \ l ) p .  f o r
. M j i t r o n ) ,  B d .  o f  K d . ,  $ 0 . 3 0  p e r  w e e k . ,  
s c h o o l  y e . a r ,  p r o b a b l y  p e r m a n e n t .  L a s t  
n u m b e r  c e r t i f i e d ,  1 ,0 1 0 .  ( 2 )  A p j i .  f o r
I lo s p l t . ' i l . ' i .

H e l p e r — F e m a l e ,  D e p t ,  o f  H o s p i t a l s  $fiO 
w i t h  m a i n t e n a n c e ,  p r o b a i i l y  p e r n i a m  n t .  
L a s t  n u m b e r  c e r t i f i e d ,  1 .0 2 8 .  ( 3 |  A p p .
f o r  L a u n d r y  W o r k e r ,  f i ' i i i a i e .  D e p t ,  o f  
H o s p i t a l s ,  $ 7 8 0 ,  p r o b a b l y  i > e r m a n e n t .  
L a s t  n u m b e r  c e r t i f i e d .  1 , 5 2 8 .  ( 4 )
m a l e ,  $ 7 8 0 .  p r o b a b l y  p e r m a n e n t .  L a s t  
n u t J i b e r  c e r t i f i e d ,  1 .4 5 1 .

. M e d i c a l  I n s p e c t o r ,  ( i r .  1 —  ( I )  D e i> t  o f  
W e l f a r e ,  $ 1 , 5 0 0 .  t e m p o r a r y .  I . a s t  n u m 
b e r  c e r t i f i e d ,  1 34 .  ( 2 )  D e p t ,  o f  l l e : i l i h ,
$5 p e r  s e s s i o n .  ] ) r o b a b l y  p e r m i i n e n t .  
L. ' i s t  n u m b e r  c e r t i f i e d ,  00.

1‘e r s o n a l  P r o p e r t y  . \ p | > r a i « e r — O I T ic e  o f  
t h e  l . ' o m p t r o l l e r ,  $ 3 , 8 0 0 ,  p r o b a b l y  p e r 
m a n e n t .  I . a s t  n u m b e r  c e r t i f i e d ,  i .

P l i o t o f ^ r a p h e r — B o a r d  o f  A V a t e r  . S u p p l y ,  
$ 1 , 8 0 0 ,  p r o b a b l y  p e r m a n e n t .  L a s t  n u m 
b e r  c e r t i f i e d ,  7.

I ' o r t r r — ( 1 )  B d .  o f  W a t e r  S u p j i l y ,  $ 1 , 2 0 0 ,  
p r o b . a b l y  p e r m a n e n t .  L a s t  n u m b e r  
c e r t i f i e d ,  5 34 .  ( 2 )  N Y C '  T u n n e l  A u 
t h o r i t y ,  $ 1 , 2 0 0 , p r o b a b l y  | ) e r m a n e n t .  
I^ - is t  n u m b e r  c e r t i f i e < l ,  4 1 7 .  ( 3 )  ( A p p .
f o r  F i r e m a n ,  O i l  B u r n e r ) — N Y C  H o u s 
i n g  A u t h o r i t y ,  $ 1 , 2 0 0 ,  p r o b a b l y  j x - r m a -  
n e n t .  L a s t  n u m b e r  c e r t l f l e i l ,  3 .o ; i 2 .

P r o b a t i o n  O f f i c e r  —  D o m e s t  ic  U e l a l i o n s  
C o u r t .  L a s t  n u m b e r  a p p o i n t e d .  0(i.

P s y c l i o l o i r i M t — D e p t  o f  H o s p i t a l s .  $ 1 , 8 0 0 ,  
) ) r o b a b i y  p e r m a n e n t .  L a s t  n u m b e r  c e r 
t i f i e d ,  17.

P u b l i c  H e a l t h  N u r s e ,  G r .  1— L a s t  n u m 
b e r  a p j i o i n t e d ,  77.

K a d i o  D n i n i a t i c  .V s H l K l a n t  —  M u n i c i p a l  
B r o a d c a s t i n g  S y s t e m ,  $ 1 , 8 0 0 ,  p r o b a b l y  
p e r m a n e n t .  L a s t  n u m b e r  c e r t i f i e d ,  3.

K<mk1 C a r  I n R p e < > t o r — B d .  o f  T r a n s . .  7 6 c  
p e r  h o u r ,  p r o b a b l y  p e r i n . a n e n t .  I . a s t  
n u m b e r  c e r t i f i e d ,  30.

S e c t i o n  S t o c k m a n  ( p r o m o l l o n . )  D e p t ,  o f  
P u r c h a s e .  $ 1 , 8 0 0 ,  j ) r o b a b l y  p e r m a n e n t .  
I . a s t  n u m b e r  c e r t i f i e d .  12.

S I k h h I . M a i n t a i n e r ,  G r o u p  I I — B d .  o f  
T r a n s . ,  8 0 c  a n  h o u r ,  p r o b a b l y  j ) e r m a -  
n e n t .  I . a s t  n u m b e r  c e r t i f i e d ,  12.

. S p e c i a l  P a t r o l m a n — N Y C  T u n n e l  A u t h o r 
i t y ,  $ 1 , 8 0 0 ,  p r o b a b l y  p e r m a n e n t .  L a s t  
n u m b e r  c e r t i f i e d ,  2 87 .

S o c i a l  I n v e s t l K a t o r — ( 1 ) ( f o r  p e r m a n e n t  
a p p o i n t m e n t . )  I . a s t  n u m b e r  a p p o i n t e d  
0 1 2 , ( 2 ) ( t e m p o r a r y  a p p o i n t m e n t . )  I . j i 5 t  
n u m b e r  a p p o i n t e d ,  7 31 .

S t a t i o n  A p e n t — L a s t  n u m b e r  a p p o i n t e d .  
8 4 7 .

. S e n i o r  S t a t i o n a r y  E n t c i n e e r  ( e l e o ) — N Y C
T u n n e l  A u t h o r i t y ,  $ 3 , 3 0 0 ,  p r o b a b l y  
p e r m a n e n t .  I ^ a s t  n u m b e r  c e r t i f i e d ,  14.

S t e n o g r a p h e r  a n d  T y i w w r U e r ,  < i r .  2—  
L a s t  n u m b e r  a p p o i n t e d ,  93 5 .

S t e n o t y p i s t ,  G r .  3— ( F o r  a p p o i n t m e n t  « t  
$ 1 , 8 0 0 )  t e m p o r a r y .  I ^ s t  n u m b e r  c e r t i 
f i e d ,  31 .

S u p e r v i s o r  o f  M a r k e t H ,  U V I k I i I s  a n d  
M e a n u r r s — D e p t ,  o f  M a r k e t . s ,  $ l , , v t io ,  
t e m p o r a r y .  I . a s t  n u m b e r  c e r t i f i e d ,  81.

T i t l e  F x a m i n e r ,  ( i r .  2  ( T e m p o r a r y  . "^er v i e e 
O n l y ) .  I . a s t  n u m b e r  c e r t i f i e d ,  7 3 a .

T j p e  C o p y i s t — ( I )  C i v i l  . S e r v i c e  C o m 
m i s s i o n .  $ 9 0 0 ,  t e m p o r a r y .  I ^ a s t  n u m 
b e r  c e r t i f i e d ,  2 , 5 1 7 .  ( 2 )  D o m e s t i c  H e -
i a t i o n . s  C o u r t ,  $ 9 0 0 ,  t e m p o r a r y .  I . a s t  
n u m b e r  c e r t i f i e d ,  2 , 5 1 7 .

W a t c l i i n a n  . \ t t e n d a n t ,  <Jr .  1 —  D e p t ,  o f  
H o s p i t a l s ,  $ 0 0 0  w i t h  m a i n t e n a n c e ,  j i e r -  
m a n e n t .  L a s t  n u m b e r  c e r t i f i e d ,  0 01 .

Half Day Off 
For City Workers

As the  W orld’s F a ir  draw.s to a 
close festive days a re  being p lanned 
to m ark  its en(3. This week M ayor 
LaG uard ia  issued a proc lam ation  
which gives city em ployees a h a lf 
holiday beginning a t  noon F riday . 
“All city departm en ts  not engaged in 
p rotection  of life and p ro p e r ty ” will 
be given the  holiday, th e  M ayor de 
clared.
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Cwil Service N c w s -  B r ie f s
Kern vs. E llis

(C o n tin u e d  f ro m  Page 3)
had ever “p red ic ted ” w hat names 
would be on the  list,

K ern  got in m ore punches:
“Some of Mr. Ellis' t a c t ic s . . .a re  

benea th  contem pt. He had these 
facts before him  in a m em orandum  
presen ted  by Miss Brown, Chief of 
o ur Com puting  Room. In the face 
of these facts he deceitfully  a ttem p t
ed to m an ipu la te  the record.

“We have repea ted ly  dem anded a

Standard Salaries 
State Group Plan

Extension of sa la ry  s tandardization  
under the Fe ld-H am ilton  Law  will 
be one of the  m ajo r  p lanks of the  
Association of S ta te  Civil Service 
Employees du ring  the  1940s, p res i 
dent Charles  A. B rind  prom ised last 
Tuesday n ight a t  the  an n u al  meeting 
in A lbany’s S ta te  Office Buildmg

He presen ted  his annual report,  
then learned  th a t  he had been r e 
e lected again to head  the  34,100 em▼  V U I l c a v ^  J-/C4 ». v., V* 1 ̂  V,*»- . tw  liCCiVa Li lC U T j A W

chance to bo heard  publicly before | pioyees of the  S ta te  banded  together 
th is com m ittee  and have been denied the ASCSE. O thers  chosen were
that basic right.

W hereupon Ellis came back with 
coun tercharges against the co u n te r 
charges. Calling K ern  and his s ta te 
m ent "hysterica l,” the  p robing a t to r 
ney e laborated : “It is snide and car-

Harold  J .  F isher, v ice-president; 

Buy The LEA DER every  Tuesday

Jan e t  Macfarlane, secretary ; E arl  P . 
Pfannebecker, t rea su re r .

At a p re lim in ary  d in n er  in the 
Ten Eyck Hotel, sp eak ers  w ere  Sta te  
Civil Service Com m issioner H ow ard  
P. Jones, Sam uel H. O rdw ay, Jr. ,  
p resident of the  Civil Service  R e 
form  League; H. A io t  K aplan , execu 
tive sec re ta ry  of th e  League, and 
Brind.

Engineers To  
Replace Provisionals

T he  list fo r  M ech an ic t i  Engineer, 
G rade  4, will be used to rep lace  p ro 
visionals in th a t  t i t le  as soon as it  is 
p rom ulga ted  by th e  M unicipal Civil 
Service Commission.

Identification  
Group to Meet

The A m erican  Id  ntiflcation So

ciety, Inc., w ill  ho ld  th e  first of a 
series of open m eetings on Monday, 
October 28, a t  8 p. m. a t  th e  23rd 
S tree t  Y.M.C.A.

T h ere  will be ta lk s  b y  p ro m in en t  
m en in th e  f ingerp rin t field. A ll in 
terested  in fingerprin ting  a re  invited  
to attend.

f

Moehrke Returns
W illiam F. M oehrke, sec re ta ry  of 

the  Poughkeepsie  Civil Serv ice  C om 
mission as well  as depu ty  county  
clerk, re tu rn s  to  his desk  W ednes
day a f te r  a f ive-w eek vaca tion  spent 
“pursu ing  special studies .” M oehrke 
has been a politica l s td rm  cen te r  fo r  
some time, and  ru m o rs  th a t  he  will 
be rep laced  m ove up  a n d  down 
Dutchess County.

W a s h i n g t o n  I r v i n g  

O f f e r s  “ I n t e l l i g e n c e ”

Fr« e  evening courses in Civij 
Service  English and  Civil Service in 
telligence tests  a re  be ing offered aj 
th e  W ashington Irv ing  Evening Higu 
School, Irv ing  P lace  and  16th st 
M anhattan . These courses offer an 
intensive p rep ara tio n  by experiencw 
teachers  fo r  all Civil Service ex. 
am inations in  th e  Federa l,  State and 
city services, accord ing  to  school 
officials. R egis tra tion  can  be majg 
any w eekday  b e tw een  6:30 and 
9:30 p.m.

Provisional Clerk 
Stays in B ’klyn College

One provisional c lerical worker in 
the  L ib ra ry  of B rooklyn  College wiij 
be co n tin u ed »un til  the  n e w  eligibij 
list fo r  College C le rk  is ready, th* 
M unicipal Civil Serv ice  Commi.ssio5 
ru led  th is week.

Ellis to Ask Funds
Emil K. Ellis, volunteer coun~ 

sel to the City Council commit
tee investigating the Municipal 
Civil Service Commission and 
its president, Paul J. Kern, will 
soon ask the Board of Estimate 
to pay him and his staff for their 
labors.

“I am terribly handicapped by 
the lack of funds," complains 
Ellis, "and 1 am now giving this 
investigation full time. My p r i 
vate clients are already object
ing."

Ellis feels that his disclosures 
of “the loose payrolls’’ in the city 
service will actually save the 
city considerable money. He is 
discusssing with City Council 
leaders the advisability of an 
appropriation bill to cover his 
expenses.

ry ing fa lsehood to its ex trem e  for the 
Commission P re s id en t  to say he did 
no t pred ic t who would be on this 
eligible list."

^ 'vniaining th a t  on ly  the written  
list in question—w ’th a 

ATo— had been completed 
K e rn  is said to have told 
who would be on it, Ellis

• lO' .

• rn  certa in ly  knows tha t  
. . nts are  not m ade only on

■ ' T of a w ri t ten  test. In  this 
case they had  to be based on an oral 
test and experience, w ith  a combined 
ra ting  of eight.”

Ellis denied  K e rn ’s charge th a t  Dr. 
Jo h n  J. Fu ria ,  head of the  in-service 
tra in in g  fo r the  Commission, had 
w aited  in va in  to be called to the  w it 
ness stand. Dr. F u ria  had  asked 
Ellis not to call him, s ta ted  the com
m ittee  counsel.

“I was surp r ised  to see Dr. Furia  
in court,” Ellis continued. “When I 
asked him  w hy he was there, he said 
tha t  K e rn  had sen t him  over as a 
‘confidential observer. ' ”

Hearings will not be resum ed for 
an o th er  tw o or th ree  weeks, while 
Ellis sifts th rough  a n um ber  of pos
sible cases, including some that have 
been suggested in anonymous letters.

jC e t L from dr. SHIRLEY W. WYNNE
T O  A N S W E R  Y O U R  Q U E S T I O N S  A B O U T  T H E

Sc A uv niM iy

Avotv®

S i -

C!V

Doctors Wanted: 
Salary to $4,600

The U. S. Civil S ervice  Commission 
announces th a t  enough applications 
have been rece ived  to m eet the  pros
pective  need fo r tem pora ry  and p a r t-  
t im e c ivilian m edical officers in con
nection w ith  the  A rm y  expansion. 
Receip t of applications closed Mon
day, October 14.

The Cominission calls a ttention  to 
th e  fact, how ever, th a t  th e re  is an 
u rg en t  need for medical officers and 
senior and associate medical officers 
to  fill p e rm an en t  positions in o ther 
agencies. Applications will be r e 
ceived un til  fu r th e r  notice. T he po
sitions pay from  $3,200 to  $4,600 a 
year. F ourteen  specialized branches 
of m edicine  a re  included.

T h ere  is also a great urgency to fill 
Junior m edical officer positions at 
$2,000 a y e a r  at St. E lizabeth 's Hos
pital, W ashington, D. C.

Full  in form ation  and application 
form s for these  exam ination  may 
be obtained at the  office of the  Sec 
re ta ry .  B oard  of U. S. Civil Service 
E xam iners  a t  any first o r  ?eccnd- 
class post office, or  from the U. S. 
Civil Service  Commission, W ashing
ton, D. C., or  from  the  District Office 
of the  U. S. Civil Service Commis
sion, 641 W ashington street, New 
York Citv.
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