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P age Two

CIVIL SERVICE LEADER

Sanitation Men Complain—

“Jobs Th

reatened If We

Don’'t Buy Overcoats”

By BURNETT MIJRPIIEY
Numerous complaints were received in The

Leader

office

last week against alleged

high-pressure methods of the Sanitation Department and various employee organizations

in

forcing the men to purchase winter overcoats.

One caller declared that his superior

officer in an uptown district sent him and several other employees home because they had

not purchased the winter overcoats which they are required to wear.

He added that his

superintendent threatened to suspend the men unless they made a deposit on the coats this
week and presented the receipts.

The wuniforms, say the com-+— —
plalnants, can be purchased only of one or two dollars. He insists on
at one place—lsaac’s, at 88 Bow- $3,” the men said. “He hasn’t got any
ery. However, according to the gvercoats in stock.”
men, Isaac’ has no uniforms on The uniform cloth is specified by
hand but'insists that they make the sanitation Department, but an

depOSits of at least $3 for future as.sociation of Sanitation employees
delivery. The overcoats cost $9, advises the men where to purchase
formerly were priced at $7. the coats. )
"The retailtr won't lake a deposit Powell DcnicB It
William Powell, deputy

Less Than $2,400 Wage
Accepted in Filing
For Jr. Assistant Job

The original requirements for the
popular, clty-widc promotion test to
Junior Administrative Assistant de-
clared that all employees in the com -
petitive class who have earned $2,400 . . .
R R . sioner of the Sanitation Department,
or more in the six months prior to .
. . L denied the allegations made by the
the application date were eligible for .

- . men last week. He said that they
the exam In examining the applica- : . )
tions recently, the Municipal Civil were given an eight week perloc{ to
Service Commission round that a purchase coats; three of the eight
humber of persons had applied weeks have passed. “They’'ve been
Wwhose actual salary for thy six wearing the coats for five years,” he

i s [
months was less than $2,400 a year explained As long as 75% of the
L
for the six-month period, but during men had them, the other 25% better
that time they had received back pay get them. Men used to _dUCk out of
which brought their total up to the the cold because they did not have
required minimum coats. They looked like a lot of
The Commission was faced with ragamuffln.s"’. . .
the problem of whether or not to The Commissioner said the men
accept such application.*;. Last week could pay $1 a week or 50 cents or
it ruled that it would. In some cases 'WMhatever they can afford.
it was not possible to verify the When asked if the men were per-
statement that back pay had been mitted to buy coats at some place
received, and the Commission de- other than |Isaac’s, Poweli said they
cided that it would certify such em- could, provided they got “the type
ployees conditionally pending a veri- of cloth specified.” The men say
fication of actual payments for back that only Isaac’s has this type of
salary. cloth.
TO MEN DRAFTED
Our N<u(lentH, If rtriiftoil, can avoH
(liemNclvt-H of tlifi
of oiii* <'orr«'*Kpoiulenoe Division In
order <o roiiMnue tlipir couriM>.
Sliid.v ninteriul will be iniiUril re-
Kiir<ll«xkH of wlifre they are stiitlon«*«l.
ArranK«‘ni<*n*H are brtnK n»u«le bV
the varlutiH <'lvll Service (‘ommIBiilpnH
to permit caiulidateH to lake exnhil-
prepara tion nationN nt the ulare of tralnliiR
'I'hoH <'nndldat<‘N will not lose the op-
portunit.v to enter the Civil Seilioe.
FIREMAN— PATROLMAN
(‘lustien are now nieethii; for e1I{Ii.M AN-rATU()I,M.\X. The examination for

I lreniuii should be beltl In the NprhiK' of I!*It. as the lint expires Deeeniber 1ft
of that year. ‘'lI'he tvst for i’atrtilnian should be held late in 11)41, as the
present list hliould be exliauiited by tliat time.

Ile<‘uuse of keen eompetitlon and the type of examination,prosi'K'tlve eandl-

diites shonlil beirln preparation NOW! rilYSK'.M*» ANU MKNTAK OI.ASSKS
meet daily at hours to suit the eonveuleiK'e of the student. Knrollment 1h
preeeded by a IKKK MKDU’Al. KXAMINATION.

AUTO ENGINEMAN PHYSICAL INSTRUCTION

rii.vsh'al and Coordinallon lusiruetloii for those who have passed the mental
examination for Al TO KNtiINK.MAN— ( lasses day and evening. Fee rea-
sonable.

UNEMPLOYMENT INSURANCE REFEREE
(‘hisses meet on MONDAY at K;(l« p.m. and WKDNKSDAY nt 6:15 and
K:;i0O p.m. In Miinhattan and on XIIl KSDAY at « p.m. at 00-U fciutphin
Koulevard, .lamaiea,

CARD-PUNCH OPERATORS

iteKin preparation for next exam and man.v openinKS in eoninieroial field.
JR. PHARMACIST: Classes .Meet Wednestlay » Frl«lay at 7:110 p.m.

MOTOR VEHICLE LICENSE EXAMINER:"'-

rinsB now

ASSISTANT MOTOR VEHICLE INSPECTOR: furminK.
STATIONARY ENGINEER'S LICENSE: 1oy coar kam”
MASTER PLUMBER’S LICENSE: Tiien, & Tliurs., nt 8:30 p.m.
City Electrician, State Court Attendant, Senior
License Investigator, Post Office Clerk-
Carrier, Railway Postal Clerk

Offica Hours: Daily, 9 AM. to 10 P.M—Saturday, 9 AM. to 5 P.M.

Attend the School With a Background of Over 350,000 Satisfied Students
Over u Period of 25 Years.

The DEtEHANTY
IISEort ISthStm sf A

INSTITUTE
'STu,y*$»i.t 9-6900

The men who called The L eader
office last week were afraid to have
their names mentioned or the loca-
| where they worked. “If you
Imention names, they might put us
lout as trouble-makers. It's been done
before.'

When Powell was asked if the men
would be suspended if they didn’t
purchase the coats within the allotted
eight weeks, he asked: “W hat do you
think? We have to maintain disci-
plinet”

DR. FRANK A. SCHAEFER
secretary of the Municipal
Civil Service Commission,
was called to activ*military
duty this week. Dr. Schaefer
holds a commission as First
Lieutenant in Military Intel-
ligence. He will serve at
least a year. Schaefer was
appointed Secretary of the
Commission in October, 1938.
Prior to that he was a mem-
ber of the faculty of Fordham
University, teaching Latin
and Greek.

Third Patrolman List
Used for Transit Jobs

The little-used Patrolman, P.D.
Special List (Third List) will be
certified to the Board of Transporta-
tion to replace tw o provisional
Claims Investigators, the Municipal
Civil Service Commission, decided
this week.

Tuesday, October 22, 1Q”a

Bridge Officers O ffer

Service In Emergency

The boys who work for the Tribo»
ough Bridge Authority have
their services as special cops
an emergency should arise. *

In @ letter to Mayor LaGUardig
Kenneth C. Morrell, preside,
over the Toll and Bridge Officers As!

oflfererf
in cas

w ho

sociation of Greater New Yorir'
stated that:

“We were appointed to our posj,
tions from the list for Patrolman*
Police Department,” and having
studied for this position we are fg,
miliar with the Law of Xrrest. the
Penal Code, the Code of Criminal
Procedure, and traffic rules and reg
ulations. Our position as Bridge Offi*
cers makes wus familiar with the
Bridges and Parkways in and about
New York City, many of which are
of vital military value...we wish to
inform you of our willingness to
serve in any capacity that you may
require.”

The Mayor had previously indj.
cated that, in the event of emer.
gency, he would like to establish a
special police force composed of re.
tired members of the Department

The Mayor’s plan met some oppo.
sition on the ground that if New
York’s force is to be enlarged, the
new men should be taken from the
eligible lists. The eligibles, it is ar-
gued, are far better fitted for the exi.
gencies of policing the city than are

the older men.

Porters Can’t Have
“Skip” Promotion

The request of a number of Porters
in the Board of Transportation that
they be declared weligible for the
promotion examination for Con-
ductor was denied this week by the
Municipal Civil Service Commis-
sion. W allace S. Sayre, member of
the Commission, explained this
action by saying that if Porters were
allowed to compete for Conductor
jobs, they would actually be getting

a “double-skip” in their promotions

Key Answers: Maintainer”s
Helper Exams

The tentative key answers for four groups of Maintainer’s Helper examinations were approved as

the final answers this week by the Municipal Civil
Maintainer’s Helper, Groups A. B, C, and D.
Spring. n

The grading of the papers for tne

tests has begun and as soon as it is
completed, competitive physical and
qualifying practical examinations
will be given, probably before the
end of the year. The new eligible
lists are expected by February.

The Commission has Ilimited the
various li.sts to the following number
of eligibles; Group A, 1,200; Group
B, 1,600; Group C, 400; and Group D,
2,000.

The final answers for the four ex-
aminations follow:

Referee
Tues., 6:36

Court

Attendant
Tues., 8:30
Postal Clerk
and Carriei
Tues., 6:30

n MM n Educational Institute
liAli 1|7 E 15 St., AL. 4-3094

Service Commission.
More than 15,000 young men filed for these tests last

andD

The key answers are for

Maintainer’s Helper, Group A

(Open Competitive and Promotion)

1C 2C 8 D 4B B D
6 D 7cC 8 D 0B 10 B
nc 12 B 13 D 14 A 15 A
1B 17 B 18 B 19 B 20 B
21 C 22 C 23 A 24 D 25 C
20 E 27 1 28 P 29 C 30 K
31 1. 32 M 83 D 4 A 35 B

E 37 N 88 O sn lj 40 W
41 T 42 U 43 K 44 G 45 B
4« E 47 L 48 R 49 s 50 1)
51 C 52 A NS B 54 A 55 C
51 A 57 B 58 E 59 C 60 A
(1 D (12 D 63 B (14 c 65 B
(€ C 67 B 08 C 09 A 70 C
71 A 72 B 73 B 74 A 75 B
M A 77 B 78 D 79 B 80 1)
81 A 82 B 81 C 84 C 85 C
8« B 87 A 88 A 89 D e> C
«l A 02 C K A 94 D 05 B
91 » 07 A 08 O 09 D 100 A

« Strlken out.

Maintainer’'s Helper, Group B

(Open Competitive and

1B 2 B s\
(4 7cC 8 O
1 C 12 C 13 1>
I> C 17 A 18 D
21 D 22 H 23 C
21 n 27 1. 28 A
31 E 32 M 33 Vv
31 H 37 P 38 G
41 Q 42 N 41y
41w 47 X 48 Q
51 C 52 D 53 B
B 57 B 58 A

A 02 C 03 U

c 7 C os C

D 72 C 7.0

A 77 C 78 C

A 82 C 8t B

1) 88 A

Promotion)

CARD PUNCH MENTAL PREPARATION — Intensive Re-
view Daily, 9 AM. to 10 P.M.

CARD PUNCH OPERATOR— Prepare for Govt, and Pri-
vate Positions

TABULATING MACHINE OPERATOR, ALPHABETIC AC-

COUNTING MACHINES — Intensive Instruction
Every Day and Evening
UN. IN. REFEREE— Lectures, Tues., Thurs., 6:15 P.M.

GK. s

1K KLECTRKIAN’'S UreENSK
JK. KN(iU.. FKDIiOKAL.

ItOKDEK 1'ATKOI.MAN
LASST. KN(iK. OKSUIJNKK. B.W.S. INSr. 111'M.S, KtUIL.ICKS
SAFKTY INSI*, «f <'O'N«TKI!C'TION ,IK. ADMIX. ASST.
I$<LIM>I,N IS _M.\\A(IKK STATISTK'AI. DKAIMSMAN
JK. KNIiK,, SKINAr ASI'IIAI/rT WOKKER
E.I*-II—(YFKIIZIP\}SILKg IIAUN’KNSK i*0!STAl. n.KRU-CARRIEH

. . L SI'BWAY EXAMS
STATIOXAKY  KN<iK.’S [IJCENSK FILYIN<i * KNCiR. CADET
.MASTKR I'M MIIKirs MCKNSE ItOOKKEKI'KR

— DriiftiiiK:; Aero., .Metli.. Ship, lipiilK:, Striirtiiriil, T<m>.

280 West 41st .St., N.Y.t’". Tel. Wlseouslii '-208C. Cull Dally U-U. Sut.. U-4.

fll C fi2 A 93 D 94 B W D
90 B 97 D 98 B 90 C 100 C
Maintainer’s Helper, Group C
(Open Competitive and Promotion)
1B 2 C 3B 4 A 5n
6 D 7B 8 C 0 ¢ 10 1)
1 A 12 B 13 A 14 D 11 B
10 A 17 C 18 C 19 C 2t) A
21 A 22 B 23 C 24 D 24 D
20 D 27 D 28 A 29 B o' C
31 C 32 D 33 C 34 B B) A
36 A 37 C 38 C 30 A 40 B
41 A 42 D 43 B 44 B 44 C
40 A 47 D 48 B 49 0 fill B
$51 A 52 D 53 C 54 C fili D
160 A 57 B 58 D 59 A KB
61 C 62 G 03 C M D c
60 A 7 A 68 B 69 B A
71 B 72 C 73 C 74 A '5 C
70 D 77 B 78 B 79 C 80 B
81 D 82 D 83 A 84 C M A
80 B 87 D 88 C 89 C HD
91 C 02 B 93 D 04 B e
90 A 97 B 08 C 99 B 1K) A
Maintainer's Helper, Group U

(Open Competitive and Promotion)

1D 2B 3 cC 4D nD
0D 7 A 8 A it A 10 A
uc 12 B 13 D 14 C A
B 17 ¢ 18 C w8 wu
in ¢ 22 ¢C 23 A 24 C ‘A
2> 27 L 28 F 21t Q S(i X
31V 32 A E 34 K i s
M K 37 N 38 J «) 1l al
41 Y 42 P 43 D 41 G 41 K
4e X 47 T 48(0 or U) 41) Z fill
M. D 52 T 53 M 54 K fili u
ni F 57 F 58 E U till K
UM (12 c (3 A « ) @ U
(t« C @ c 08 B (« n 7> B
71 A 72 D 73 D 74 B 7) 0
7« B 77 n 78 C 7) B til D
81 A 82 C 83 B 84 B K. C
e 87 D 88 A 8) C «C
IUO 92 B 5kt D »4 B », ¢
)i D u7 B 08 A «l) A W A
Oct. 25 Final Day
For Marine Stokers
October 25 has been set by the
Municipal Civil Service Commisyio"
as the last date for competitivf’
physical examinations for Marine
Stoker in the Fire Department.

Firemen Aren’t
Made Conductors

A request by Siciney Goldberg that

the list for Fireman be certified for
appointments as Conductor in the
IND Division of the Transit System
was turned down this week by the
Municipal Civil Service Conini's-
sion.

Buy The LEADER every Tuesday
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ALL FINISHED

That's the good nSws today for those who took the biggest, most spectacular exam in

history. The list of those who passed is now scheduled for December 15.

For those

who dont make the list, there'll be another test four years from now or sooner, and be-
fore that time a Fireman exam and a Patrolman exam for New York City—as well as
a variety of State and Federal tests.

Vets Gve Relief to Vets?

New Quirl(

IN Welfare Case

While Social Investigator eligibles anxiously await various court decisions in their at-

tempt to get some 200 jobs in the Welfare Department’s veterans
arose this week to further harass them.
given over to veteran organizations, and all veteran relief jobs go to non-Civil

w 0 r k e r s

It is known that conferences
are now going on to study the
proposition, which is based on a
provision in the State Welfare
Law that veterans are to assume
relief for their own colleagues.
No official action has yet resulted
from the conferences.

The eligibles association has
called an executive meeting for
Tue.sday evening, October 22. at
8 oclock at 3 Beekman Street,
New York City, to make plans for
a mass meeting in opposition to
the threat some time next
month, probably November 12.

What Lawyers Say

Legal opinion says that even
though the administration of veteran
relief may go to the veteran groups,
the fact that funds are coming from
public treasuries would necessitate
the use of Civil Service workers in
all but administratie posts.

“l suppose the next step will be to
give blind relief over to the blind,"
chuckled one authority, who quoted
the Ackerman case, in which the
Court of Appeals could find no dif-
ference between veteran relief and
every other type of relief.

A new case entered the courts this
veek on the matter, brought by non-
veteran provisionals in the veterans’
bureaus who were dismis.sed before
the Board of Estimate switched the
title of the job from Social Investi-
Kator to Veteran Relief Investigator.

They
unjust

maintain the dismissals were

as seniority and service rat-

ings were not considered. .
Supreme

expected

Court Justice is
hand
in the suit argued three

behalf of Richard Wel-

Hammer

to down a decision
momentarily

weeks ago on

president of the National Civil
Service Reform Association. Brought
against City Treasurer Portfolio,
Comptroller McGoldrick, and Wel-
fare Commissioner Hodson, the suit
would restrain these officials from
employing and paying the 115 vet-
erans serving as Veteran Relief In-

vestigators.

The Leader will keep veterans and
celigibles fully informed of the prog-
nmess o/ this controversy.

Tlie LEADER every Tuesday

bureau, a new quirk
This is the possibility that veteran relief will be
Service

\ew Method of Job
Transfers Studied by
\.Y.C. Commission

A new method to facilitate transfers of city employees is
under consideration by the Municipal Civil Service Commis-
sion. The problem is one of the most knotty administrative
difficulties officials of the city are confronted with. The
Leader has frequently called attention to the need of a simple
transfer system, asking the Commission to work out a method
of job exchanges which would be acceptable to city depart-
ments and practical for employees.

The procedure now being con-"*
sidered by the Commission was

effect transfers, the Commission re-
outlined in a report submitted ceives requests for aid from as many
by Samuel, H. Galston, assistant as 150 employees a month. This fig-
director of examinations. He ure undoubtedly would increase if a
proposes that the Commission workable plan is adopted. In the
make u reqular lists 6f em- main employees desire transfers be-
lovees speeking transfers These cause their jobs take them too far
p. y g . : from home, or because they seek ad-
lists would _be Complled quarterly ditional promotional opportunities.
and Smeltted to department In some cases, personal differences

heads every three months. An
attempt would be made to have
the department heads use these
lists for appointments, instead of
requesting new certifications, if
this were practical for their per-
sonnel needs.

with superiors are the major reasons.

iIohdes
Ligt

Information Required

According to the new plan, which Persons on preferred lists for re-
as yet has not been officially adopted, instatement to city departments are
all requests for transfers would be allowed to take promotion examina-
submitted to the Commission’s In- tions, in accordance with a long-
formation Bureau, which will send established policy of the Municipal
out forms to be filled-in with com. Civil Service Commission. If they
plete information. These forms will Pass the promotion tests, they are
list the name, address, salary, de- placed on the eligible li.sts in regular
partment, etc., of the employee seek- order and receive appointments to
ing transfer, as well as his reasons nigher jobs, even if they have not
for desiring the change. The fllled- Peen reinstated to the positions from
in forms would be turnes4 over to the Which they —were originally sus-
certification clerk, who would com. Pended.
pile a “list of city employees seeking Last week the Commission consid-
transfers,” making the compilations ered the problem of what to do with
up quarterly. persons on promotion lists whose
"Even without formal” ifolicy ~"to original® preferred lists had ~pired.

P age T hre«

t Was History’s Biggest
Sanitation Exam

W ith the completion last week of Candidates w ho pased medical*
the coordination test for those men 26,910.
who had taken the first three parts Candidates w ho pascd medical.
of the test last spring (before the conditionally, 6,184.
coordination machinery was set up), Candidates eliminated in medical.
the Sanitation M an examination, 6,711.
largest in the history of the Munici- Candidates who passed physical
pal Civil Service, came to an end. test, 23,286.
An eligible list of 7,500 names will Candidates eliminated in physical
be set up before December 15; it is test, 5,659.
expected that 150 appointments at
$1,860 per annum will be made at 20 Got 10()%
once. Tied candidate.s will be judged Some twenty men succeeded in
on the basis of their grades in the getting 100 per cent on the endur-
qualifying written test. ance, agility, and strength tests, but
If you are interested in figures, only one man, Arthur McQuecn,
here is what happened since the test succeeded in getting a perfect score
began: in all four parts of the te.st. Five
Applications received, 85,451, hundred appointments will be made
Candidates who took the written each year during the life of tiie Ilist
test, 72,805. in the* Department of Sanitation.
Failed to appear for written, Commission officials predict the [list
12,646. will be used in oilier departments as
Candidates who passed the written, well. For example, numerous such
48,779. vacancies will be available on the
Candidates who failed the written, new Sixth Ave. subway, which opens
24,026. December 15; it is possible that con-
Candidates who appeared for med- ductor positions will be filled from
ical, 39,805. the Sanitation M an list.
Who'lll Top Comi
Sanitati List?
anitation ISt"

Who will head the list nf SaniUition men? Who are the strongest,
fleetest, hardiest of the thousands of New Yorkers taking the exam?

It's not possible to say yet icho will top the eligible list, except tO
point to Arthur J. McQueen as No. McQueen, age 25, of 2174 Hermany
Avenue, Bronx, outranked all icho took the test, hitting 100 per cent in
the strength, agility, and endurance parts of the test, and 100 per cent in
coordination.

Others who made 100 per cent in the first three parts of the test, and
who will probably be pretty high up on the list are: —

John N. Peters, 23 years old, of 39-71 45(/i Street, Long Island City.

August L. Balvin, 21, of 21-26 Newtown Avenue, Astoria.

John Gamrat, Jr., 23, of 111-34 133rd Street, Ozone Park.

Walter Burban, 20, of 185 East 3rd Street.

William J. McCabe, 19, of 437 East 147fh Street, Bronx.

Eugene F. Schaaf, 23, of 87-36 loth Street, Woodhaven.

Nicholas J. Noccia, 21, of 5000 19th Avenue, Brooklyn.

These men would rank at the very top of the list if their grades in
coordination were Up in the nineties. It is likely, hoioever, that other
candidates who ditln't do as well on the physical part of the test, but

surpassed some of these men on
eligible list.

The Leader will keep all
progress on the eligible list.

Sanitation

the coordination, may be higher on the

candidates fully informed of alt

7 N. Y, O. Exams O rdered
Seven new city examinations were cal Social Work, Grade 4; and As-
ordered this week by the Municipal sistant Bacteriologist. The Promo-
Civil Service Commission. Six of tion test is for Assistant Bacteriolo-
the tests are competitive and the gist.
other is a promotion exam. They No application date has been set
are: competitive— Resident Physi- for these exams As soon as one is
cian; Junior Epidemologist; Senior officially announced, full require-
Administrative Assistant (Health ments, salary ranges and other in-
Education): Principal Pediatrician formation about these tests will ap-
(School Health); Director of Medi- pear in The L eader.
E“iS ACCUSGS Kern; been _buffete_d by_thg counci;
R committee investigating th<
Kern Accuses Ellis town’s merit system. Two issuej
For two weeks Paul Jerome came up which made the fronl

Kern and the Civil Service Com-
mission of New York City had

DR. JOHN J FURIA

Some of the preferred lists have been
1932;

on June 1,

in existence since and many of

1940.
decided
promotion

them ended
The

“since

Commission that
rights to
tenure the

appointment

from which
eligibles

in positions

is sought,” on
be

lists

expiring lists will
stricken

they were

preferred
from any promotion

on.

depend on j

‘tention.

pages of all the daily papers: (1>
the Sanitation Department’s bril-
liant baseball team and the man-
ner in which the players were
hired; (2) alleged interference
by Kern wi”h the personnel of
the Housing Authority.

On the
Friday,
Chairman

stand
Alfred
of the

last Thursday and
Rheinstein, former
Housing Authority,
petty
sum,

wove a picture of personnel

annoyances w'hich, in looked to
like sabotage of his work. Then
came the presentation of a story pur-
that

establishment

him

show
of
the

to Kern named,
of

would

porting
in advance

list,

an
eligible w ho
head it.

The charges
member of

confirm

people

but
Commission

were
the

serious, no

was
called to them .

or answer

Issues Slatenieut

his

Kern

So,
issued a withering
Emil K. Ellis,
the investigation.

Fumed
‘It
state

“He
both
which

on own hook, Paul

statement

Kern
against
counsel in charge of
the Commission’s President:
that 1
a cowardly
the
examinations
been brought

with
Mr.

is pleasure

Ellis

can flatly

liar.
of
tests

Mr.

to be

is a liar becau.se rating
these
had
Rheinstoin’s
ed

which

(two
in by
complet-
date on

evidence)
advance of
the

Mr.

was
the
list of names to Mr,

well in
|l gave
dates

Rheinstein.” Kern

the

gives
uphold his
utterly that
Page 1!0)

record
He
(Continued on

from to con-

denies he
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POSTMASTER GOLDMAN AND FRIENDS
Mr. and Mrs. Lauritz Melchior, cooperating in the ""Mail Early"

drive just before Christmas time last year.

With the 1940

Xmas just two months off, Civil Service workers are disturbed
to learn that extra help will be taken on during the holiday
rush without regard for Civil Service standing.

Yu Gt GHaluS

Jhif Yadre

In Pnete D=2 Wak

Men and women who have jobs

in private or public agencies

which are working on national defense needs will not get federal

Civil Service Jobs.

The U. S. Civil Service Commission has just

adopted a new policy whose stated purpose is to protect the orderly

operations of all

government departments

and private concerns

which are at work building America’s war machine,

examination
the following

Oon many new

nouncements statement
is being made:
‘“Applicants are not
persons employed in
the

desired from
any private in-

dustry wvital to national defense

program
agency

or m a
the

national
federal government.

defense
of

Technical and
Engineering Civil
Service Preparaiion

« .Ir. Kiijfliu‘cr, Mrch.

* AK]iliiilt AVork«T

. e iiml IMumlii'rH”  1.1-
oriiKeii

« rrofrNhl Kiiiclncer’i LU'entje

. KfirUteﬁ”l"IalArrhltprt
MANHATTAN TECHNICAL
INSTITUTE

1H23 HrojKlway (50th) Clrclo, 6-7851

BE PREPARED!

For the Many Positions
Opening in Finger Printing

N.Y.SCHOOL
FINGERPRINTS

M( K.N'SKn BY TIIR STATE

M. K HIAMII/TON, I>IK.
22-26 E. 8th St., N. Y. 0.
0awv * Kvk. ClaNnHOH Now |’onninit

Phone, GRamercy 7-1268

A HEAVY POCKETBOOK
MAKES A LIGHT HEART

lie trainoii in your youth and old

HKo will t.ike cure of itself. I”n-
roll with Alary A. Mooney,
Calholic ReKi«li"ir of Browne’s
IUislness (\)IJU>Ke. 7 l.afayette
AVO, Urooklyn, for -cuiu’ses in
HtcnoKraphy, Typlnj?, Hnsine.s.s
Maciiinti and Key Fnnch M«-
chim'H.  CMvil Service |I’repara-
tioii also. Ask l'or:

MARY A MOONEY
NEvins 8-2941

—Register NOW -ir
CHOOL FOR

CARD PUNCH
OPERATORS

triiliilUK:. KIODEKN
INTKHN.ATIONAI, IU SINKSH M.V-
(1IMcC.s KQI ITMKNT. AlpliiibeUc
and Numeric Ki'y-runcli, Almi
I>r<-|iiiratii)ii  for wrlffcn cuunlii-
iillon l.ow tuKloii. Cull or write
r<ir full Jtiir(I<‘ulai>i.
Coiniilrlt* .StfiioKrapliU' (‘oiirN«* xturt-
liik:;, fcaturliikK the Kloctroinatic

1'j i-\vrlt«T.
250 W. 57th St.  Suite 425-428

Circle 5-6425
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It ia the policy of the Civil Service

Commission to sustain any objection

from a
the

government department to

appointment of any eligible to a
the
appointment would
person 1) from

industry

defense
that such
the
private

national position on
ground
take away a po-
sition in

the

vital to
2)
another defense
agency of the federal government.”

Many Affccted

national defense program, or

from a position with

It was learned this week that this
emergency policy has affected anum -
ber of persons in recent weeks.
The commission attempts, however,
to be as reasonable as possible in
carrying out the policy. In cases
where an eligible is certified'for a
position at a much higher rate of
pay, he is usually allowed to take the
job. But if there Is only a slight
difference, and if he is considered a
vital employee in a defense agency,
he will not be allowed to take the
.job.

135.000 Needed In
Defense Program

Civil Service officials estimate that
135.000 additional employees will be
needed by national defense agencies
between now and the end of the
fiscal year on June 30, 1941.

The bulk of the new employees will
be hired by the War and Navy de-
partments. Navy Yard.s, it is pri-
vately estimated, will be hiring up
to 70,000 skilled laborers. The esti-
mate several months ago was 50,000
new workers

War Department will do the great-
est amount of hiring. No one dares
estimate how many, as tomorrow the

figure may be
Kuess appears to
be hired by
employees will
building
the

antedated,
be
the

do
barracks to
drafted

but the best
around 65,000
Army. The

everything

yet to
new
from buying

.supplies for citizens.

Postal Jobs Exeiii])t
For Christmas Rush

The
paring
President

Administration
for the
Roosevelt
order

already
Christmas mail

is pre-

rush.
has signed an
exempting

clerk.s,

executive
civil
riers
holiday load.

This is the

from

Service temporary car-

and laborers needed to ease the

usual procedure.

For the First News—

Oof all City, State and
examinations, read Th.e
Full official requirements,
dates, and other important
formation* appear first in
Leader.

Federal
Leader,
Aiing:
in-
The
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Customs Inspector Lists
Set Up; Jobs Near

There are approximately 45,000 eligibles on each of the three newly-C8tabliBhe<|
isterg for Immigration Patrol Inspector, Inspector of Customs, and Customs Patrol Inspector
of the eligibles by the U, S. Civil Service Commission.

Grades are being sent to each
However, there’s a large
amount of duplication in each
of the registers and commission
officials estimate that the three
registers don’t carry more than
60,000 individual names. In other
words, the great bulk of the per-
sons passing the General Inves-
tigator test qualified for the
three above mentioned jobs.
200,000 per-
Investigator
the

Something more than
the

was

took General
of

history.

Optional Tests
other
established.

.sons

Test, which one largest

in Civil Service

Several registers
Special

law and

are yet to

be examinations

in pharmacy, accounting

Card Punch

Test

were given a select few of the ap-
plicants who met the requirements
and passed the General Investigator
Test. Three registers for each of
these optionals are being established.

The accounting register has actual-
ly been established, but no grades
will be announced wuntil the phar-
macy and law papers are graded and
the registers set up.

Hundreds of the eligibles will be
given jobs. National defense precau-
tions require our government to
more closely patrol our borders and
to closely check everything and

everybody that comes and goes from
shores.

Imniigration

our

and Naturalization |

on Nov. 2

The card punch examination will be held on November 2. Y. S. 1
Civil Service Commission officials are hoping it will produce enough

eligibles to serve their needs for at least 18 months.

Frankly, they

doubt it, and another punch card test within 8 or 10 months is a

distinct possibility.

The that
to persons who
the November
yourselves

best be
eligible to
this:
be
Briefly,
test s

advice can given

are take
test s Prepare

so you’ll certain to
pass the exam.
passes the
of getting a job within the nextyear.
Some 7,200 applied the
Past records show that approxi-
50 percent flunk the
would approximately
Bureau right
operators
passing the test.
1,900 has ap-
the Civil
certified them to

every person

w ho fairly certain

have for
test.
mately test,
which
3,600
now

leave

eligible.s. Census
1,900 punch
subject to
single one of the
for the

has card
working
Every
plied

ice

test and Serv-

Commission the
bureau as being

Moreover, the

eligible.

Census Bureau is

hiring 700 additional punchers, mak-
ing a total of 2,600. This will leave
only an estimated 1,000 eligibles.
Civil Service Commission itself will
need punchers to code the giant
qualification files on 750,000 Federal
employees and a second file on 450,-
000 American scientists.

Other Punchers Needed

Social Security Board and

both have told
they’ll card

would be

test would

the War
the
punchers.
that
be
few months if it
that the
is a doubtful of just
it’ll keep 2,600 punchers
Census is hiring the punchers
basis. Some

Department com -
mission
There
other

need
no question
have to

an-
given
inside
the
little

of a wasn'’t

for fact Census Bureau

how long
bu.sy.
on

a temporary punchers

MACHINE
SHORTHAND

also
Pitman & Gregg Stenography
Pre-pare for

CIVIL SERVICE TESTS

Day-Evrnlntr St‘NNionH

HUNTER

.SECItKTAKI.-VL SCHOOL
Fordham Rd. at Grand Concourse

IMionoH! FOrdliHiu 7-2282— 2283

ntCH
SCHOOL

NO CIASSES. StudH for
BECCMTSoit COiULteCiC |

NS SN hamis. inivicitil Faisherny

Tuition Rnoni* 15 MddWii. Al tixH ~mvUW,
frK HstarL --------m-mmm--
[tJ0y»»tt42dSt,N. V.t
H  Pltstt Itnd mt FUJ Otifriiltiv*

at

113J 40

-f

will be working for 6 months, others
15 months, and still others only
three months.

Should Census work be completed
ahead of schedule and the bureau
start laying off punchers next spring, j
another exam will be questionable. |

Census now has 8,400 temporary
employees working on the 1941
count. A high of 9,100 is anticipated.
A layoff of several thousand is an-
ticipated the latter part oi February,
but few punchers will be affected
at that time, bureau officials say. |
Some punchers will be working next
year at this time, but not all 2,600 J
and just how many will the bureau

itself can’t tell you.

Telephone Operating

Prepare Now For I I I
|

Civil. SKKVICE T7iST
Coinplpte Speed $5
liKllvidual Ceutral tttoin-
Injj on Uve I'BX hoarilH.
10 rails per minute

Kuarnnteed.

CENTRAL SCHOOL

100 W. 42 St. BR. 9-J038

Special Training

Service already has put approxj
mately 750 Immigration patrolrn®
eligibles to work and it is hiring
men every week. The turnover
fast. Customs also has and will t$;
hundreds of inspector® and patrol,
men from the registers.

Postal Employees

To Hear Ramspeck

Employees Ofthe New York Prt*

Office are making arrangements
through their organizations, to hey
Representative Robert Ramspeck,
Georgia, on Sunday, October 27, at!
p. m. in the Hotel Pennsylvania Root
Congressman Ramspeck is chairniE
of the House Civil Service Commit,
tee. He will explain in detail the
purposes of the Ramspeck Bill to
extend the federal Civil Service, Tht
bill is now tied up in a conference
committee of both houses. Local
postal officials and other  gue>
speakers will attend the affair Sim-
day.
Buy The LEADER -every Tucsdir
Civil Service Secretarial
Journalism Drafting

DRAKE?'S

154 NASSAU ST.

(Opposite €Ity HaU)

Tel. BEekman 3-4840

There la » Drake School In

Kounded 1003
Washlggton Business School
“A ¢ Nare—A Gest Shd
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STB.NOGHArUY - FILINa -CoMrTo>U;rBT

We Guarantee to Place You!
130 W. 42nd St. N v. C

Cor. B'way \Vleconi«in T-HHII

for Civil Service
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NEW YORK BUS
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Course
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Yes, You May Vote

But There Are Lots of Things You

Can’t Do

Under

the Hatch Act

If you work for the government, may you put a Willkie sticker in

your car?
Avindow of your
political party?

Questions like these are pouring in
hordes upon the officials of the U. S.
Civil Service Commission. So last
Meek, in collaboration with the De-
partment of Justice, they issued a
let of simple instructions defining the
rights and prohibitions imposed by
the Hatch Act.

Will you be fired if
home? Is

Prohibitions
Here they are:

1 1t is not lawful for Federal of-
ficials and employees, with a few
specific exceptions, to take an active
part in a political campaign,

2 1t is not lawful for one Fed-
eral official or employee to solicit
or receive campaign funds from an-
other Federal employee or official,
political solicitation by anyone in
any Federal building is unlawful.

3 It is not lawful for anyone to
solicit or receive campaign funds
from a Federal employee who re-
ceives his salary from an appropria-
tion provided for in the Emergency
Relief Act.

4. 1t is lawful for any official or
employee to make a voluntary con-
tribution to any political party that
he may prefer. An employee cannot
be forced to make a contribution,
and must not be discriminated
against for not doing so.

5 It is lawful for any official or
employee to put a political picture
in the window of his home, if he so
desires.

No Nix on Pix

@ It is lawful for any official or
employee to wear a political badge
or button.?

7. It is lawful for any official or
employee to put a political sticker
on his private automobile, except
where forbidden by local ordinance.

With reference to items 6 and 7
next above, it is the opinion of the
Civil Service Commission that, al-
though the mere actions mentioned

are not violations, it nevertheless i?.

inappropriate to the status of a Gov-
ernment employee, as a public serv-
ant, to make a partisan display of
any kind, while on duty, conducting
the public business.

it OK

Roosevelt’s picture hangs in the
to contribute funds to your

Navy Dept. Hiring
Stenos, Typists

Navy Department is hiring new
civilian employees at the rate of 75
a week and it will continue to do
so for some weeks.

More than 800 new workers have
been taken on since Aug. 1. In
September, 573 were hired. There
are now approximately 4,900 civilian
employees of the Navy Department,
a new high record.

The limit on personnel has been
taken off by Congress and the de-
partment is entirely free to hire new
employees whenever and wherever
it pleases, as long as the money holds
out.

Several divisions were given di-
rect appropriations in the Third
Supplemental National Defense bill
which the President signed last
week. The Hydrographic Office was
given funds to hire 111 additional
employees, and 30 new employees
were voted for the Office of Chief
of Naval Operations. Tlie office has
been running from four to five days
behind in its work. Also, 157 new
employees are being hired by the
District Commandant’s Offices.

Most of the new employees hired
are stenographers, typists, phone op-
erators, messengers and clerks, and
some architects and engineers.

Exam for Radio
Operator

A competitive examination for
Junior Communications Operator
(High Speed Radio Equipment) has
been reopened by the U. S. Civil
Service Commission. Filing for the
position, which pays $1,620 a year,
will be open until December 15.

Applications are being issued at
the Federal Building, 641 Washing-
ton St., Manhattan.

Buy The LEADER every Tuesday

A Timely Study Book

A V aluable

At The Leader

Reference

B ook

Bookshop, 97 D uane
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FOR SAFETY

Medals given to chauffeurs

in the Post Office for safety

in their work over a period
of years.

Skilled M en
\eeded

Wanted; Skilled workers. If you
know how to handle tools, if you're
handy with metals, if you can turn
out a tool, or grind a lens, or make a
delicate instrument, or do a number
of other things, then your govern-
ment wants you—and needs Yyou
badly.

If you can do any of the jobs listed
below, get in touch right now with
the Second District of the Federal
Civil Service Commission, 641 Wash-
ington Street, New York City.

Boston, Mass.. Navy Yard
Coppersmith
Diesinker
Shipfitter

Newport, R. I, Naval Torpedo Station
Machinist

Philadelphia, Pa., Navy Yard
Loftsman
Shipfitter

Portsmouth, Va., Norfolk Navy Yard
Loftsman
Shipfitter

Washington, D. C., Navy Yard
Coppersmith
Instrument Maker
Machinist
Precision Lens,

Plate Maker

Prism and Test

Street, N. Y. C.

UNEMPLOYMENT
INSURANCE MANUAL

WITH

Q uestions

annotated

&

A nswers

by sections

Prepared by the Civil Service Leader Staff
under the supervision of

H. ELIOT

KAPLAN

It Will Prepare You for the November 16th Exam for

Unemployment
(31 jobs, listed

It Will

Be a Handy Reference

Insurance ReSeree

at $3,500-$4,375)

Book on Your Shelf

Orders will bo taken by United Lawyers Service, or use coupon below.
IMMEDIATE DEI.IVEUY

r —
JCIVIL SERVICE LEADER
|97 DUANE STREET, NEW

*  Kindly send me a copy of the UNEMPLOYMENT INSUR-
| enclose $1.

ANCE MANUAL.

*address
l.

YORK CITY

100 PRINTED PACES

completely covering the
following chapters:

The Unemployment Insurance
Law (ANNOTATED with
Appeal Board and Court De-
cisions, as of Sept, 1, 1940).

Rules for Referees and for the
Unemployment Insurance Ap-
peal Board.

The Federal Social Security ~ct
(Pertinent Sections).

The Court of Appeals Decision.

The Legal and Economic Briefs
(Summarized).

History of Unemployment In-
surance.

Mechanics of
Insurance
forms).

Unemployment
(with sample

1selected Bibliography.
Much of This Material |Is
Unavailable Elsewhere in
Printed Form.

IB- CmmtE

LiE A D £R
booklet
$1.00

rice includes Postage and TaX

F ace Yivi

U.s. Printino; Office Graduates
100 Smart Lads, Piquant Gals

The Government Printing OfTice last week graduated 100 apprentice!

into the skilled mechanics class.

Among graduates are Howard W. Amos, who is described by the pro-

gram as a big boy who likes big presses .
a damyankee with a taste for
... Milton Bejure, happiest when drawin" bead down sights of
... Philip Boundford, he’s possessed of that brand oit horse

.. ~ilo Anderson,
chicken
pistol or rifle

. Hazel Akers, piquant morsel
Southern fried

sense which requires a look before a le.?!).

John W. Brownmg, came from Seattle with a head full of yarns . ..
Edward Rush, despite bond-salesman exterior, he has a printers heart

...James Carroll, more card shark than sheik, thinks a queen
. . Daniel Cleary, he’s a oersonality plus
.. John Connor, big, blond, blunt Marylander

is worth two blonds in a taxi
a pVofile .

in hand

... Lawrence

Coon, an unhurried country boy who feels at home with a composing

stick in his hand.

Myron Ditmi”s, his repartee is as efTective as a dive-bomber but not so

subtle . .
tools . .

hide her gracious smile.

. Lawrence Draeger, keeps his mind as keen as his engraving
. Lucille Etter, wants to be a fast woman—on linotype
don Holley, a phobia for doing the different
in cream-colored convertible coupe,.

.., Gor-
., . Rocco Infantino, esquire
. Mary King, ink smudges can’t

Elinore Nugent, she indulges love of horses by riding them across hill

and dale rather than playing them across the board

. Daniel Ryan,

so willing to give folks the shirt off his ljack that he carries an extra

spare

grow a completely invisible mustache ;
an understudy to Scattergood Baines
. .. Stanley Sullivan, unreconstructed rebel from the District.

Brooklyn

... Marshall Smith, he makes his bid for fame as the only man to

. Thomas Thornberry, looks like
... Moses Wulfow, a cowboy from

Other graduates are Marvin Balderson, E;lward Berg, James Bjustrom,
Virgil Blackwell, Robert Boykin, Thomas Britt, William Bryan, Donald
Buckle, Harry Byron, Orton Campbell, William Carr, John Casey, Thomas

Cassidy, Aaron Chinitz, Simon Clar,
Paul Daly, Vernon Davis, Roy Dean, Dean Denny,

Maurice Clerman, Philip Collier,
Roy Eastin, Joseph

Epstein, DeWitt Felter, Joseph Flannagan, Rogers Ford, and Earl Gilbert.
Also James Gordon, Samuel Gordon. Arthur Greene, Robert Hedges,

Bernard Henning, Charles Hoflman,

James Holloran, Robert Jupiter,

Henry Just, William Kneipp, John Lecraw, Paul Lunde, John Madigan,

Lonnie Mathis, Neilson McGown,

James McHale,

John Meyer, Fred

Michel, James Murray, Walter Myskowski, Joseph O'.vens, Harold Phal,
Paul Paxton, James Payne, Jacob Pomerantz, Waller Relihan, Frederick
Schaeffer, Harry Senior, Clifford Shankland, Earl Soper, and Otis Spence.

Alan Benjamin Stalcun.
Howard Stingle, Ralph Strickrott,

Richard

Steinberg, Stanley Stephenson,

Irving Sl:udenberg. Stanley Sullivan,

Ralph Taylor, Warren Thomas. Douglas True, Harry Upchurch, Herman
Wetrogan, Charles Yech, and Fulvio Zingaro.

Toolmaker
Charleston, S. C., Navy Yard
Anglesmith, Other Fires
Coppersmith
Ironworker (Shipfitting duty)
Loftsman
Shipfitter
Helper, Shipfitter
Shipwright
Bremerton, Wash.
Puffet Sound Navy Yard
Loftsman
Shipfitter
Springfield, Mass., Springfield Armory
Barrel Rifler
Barrel Straightener
Barrel Turner
Diesinker
Gaugemaker
Operator, Tool Grinding Machine
Toolmaker
Watervliet, N.Y., Watervliet Arsenal
Toolmaker
Watertown, Mass., Watertown Arsenal
Machinist
Toolmaker
Philadelphia, Pa., Frankford Arsenal
Instrument Maker
Lens Grinder
Machine Adjuster
Machinist
Toolmaker
Curtis Bay, Md., U. S. Coast Guard
Depot
Shipfitter
Pearl Harbor, Territory of Hawaii,
Navy Yard
Boatbuilder
Boilermaker
Instrument Maker
Ironworker (Shipfitting du”y)
Machinist
Ordnanceman
Patternmaker
Sheet Metal Worker
Shipfitter

Shipwright
Vallejo, Calif., Mare Island Navy Yard
Boatbuilder
Coppersmith
Shipfitter
Dayton, Ohio
Wright Field-Fairfield Air Depot
Aircraft Armament Mechanic
Junior Aircraft Armament
chanic
Senior Airci'aft Engine Mechanic
Aircraft Engine Mechanic
Senior Aircraft Electrician
Aircraft Electrician
Aircraft Engine Test Operator
Aircraft Mechanic
Aircraft Propeller Mechanic
Aircraft Sheet Metal Worker
Junior Aircraft Sheet Metal Worker
Aircraft Woodworker
Baltimore, Md., and Vicinity, includ*
ing Ft. Cieo. G. Meade, Md., Aber-
deen, Md.; and Edgewood, Md.
Machinist
Rock Island, 111, Rock Island Arsenal
Machinist

Me-

Civil Service Relaxed
For Defense Jobs

F. D. R. has signed an order which
permits the Federal Civil Service
Commission to fill national defense
jobs by persons who don’t have
Civil Service status. Now don’t
gang up on the Commission and de-
fense agencies, since very few per-
sons will probably be recruited
under this exemption. The Com-
mission may waive the rules only
when “it is in the public interest”
to do so. And the Commission isn’t
going to undermine its own program
by permitting wholesale appoint-
ments.

WANT A GOVERNMENT JOB ?

START $1,260 TO «2,100 A YEAR
men— WOMEN

0 Get Ready Immediately for New York— .~4

Brooklyn

D on’t Lose This

O pportunity /

Full Particulars and
Hai'

Pivil 'v
. I-dSe ~IVII Oeil-
ice Book, FREE

Call or mail coupon at

1 a fui,
ernmment Jobs; (2J Free copy of illus-
trated 32-page book, “U. S. Government

and Vicinity Examinations

FRANKLIN INSTITUTE
i>eit i. 2l
10w. £ st. (near B-way) New York

entirely free of charg
description of U. S. Gov-

once. Open until 9 N Positions and How to Get Them"; (3)

ti/ 6. Thi*s Government Jobs; (4) Tell

result in your how to qualify for one of these jobs,

getting a big [

paid U. S. n NAME ot

Govern-

ment job. [ Address Age e
A Use Tills C'ouiN>ii Uefore You .Mimliiv It. Write or Trliit I'lulnly.
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Draft Threatens
State Pay Increases

As State employees left registration centers
and each other many questions:

well in a uniform?

Will | be deferred?

last Wednesday,
Should |

they asked
volunteer?

themselves
Will |

look

In this they were exactly like 16,000,000 other American males between the ages of 21

and 36

the draft affect Feld-Hamilton salary increments?

To State employees, Feld-Ham -

ilton is a magical expression. It
is magna charta, .signifying a
victory won after weary years,
cherished because its retention
has meant further battle each
year in the Legislature.

This Feld-Hamilton law is very
simple: it provides that for equal
jobs in the State service employees
are to receive equal salaries. Under
a .salary schedule, a low minimum
wace is set, with the provision that
employees advance by five annual

increments until they reach the
maximum of the grade. Entering
employees receive the minimum,

while veteran employees remain at
the maximum after five years until
they are promoted to a higher level.

Flaf~rant Inequalities

The Association of State Civil
Service Employees pushed the bill
in 1937 after a legislative commis-
sion several years before had re-
ported the flagrant inequalities
rampant in the State .service. The
increments were given the first year,
suspended the next, then re.stored
after a battle in the 1940 Legislature
in which all employee groups joined
hands.

State employees have learned that
even vmder normal circumstances
they must be ever on their guard
against economy-minded legislators.
These employees vigorously oppose
even one more year of suspension
for fear that suspension will become
the rule rather than the exception.

Today, the draft has made condi-
tions anything but normal, and the
State’s 40,000 workers are already
worriedly whispering among them-
selves. They point to serious trends
on the part of the Stale that, if car-
ried through, will increase personnel
charges. And they are preparing,
though it’s still more than two
months before the Legislature re-
convenes, to battle the inevitable
move for suspension of the incre-
ments.

That such a move will come seems
likely, particularly if certain rights

Binghamton C

Blasted by

lare to be legally guaranteed to Civil
IService employees ordered for mili-
tary or naval duty. Although noth-
ling definite on this will be forth-
coming until the Legislature meets
iin Januai-y, we can get some idea
lof the direction of the wind from
various statements bj' State offcials.

Memo to Poletti
Best source of this is a memoran-
dum recently submitted to Lieuten-
ant-Governor Charles Poletti, co-
ordinator of national defense for the
State, by Joseph Schechter, legal
adviser to the State Department of

Civil Service. This memo treats the
subject from two angles: 1) What
rights go to employees who are ab-
sent on military or naval duty? and
2) How will vacancies caused by
such absence be filled?

On the first matter, he lists the fol-
lowing pos.sibilities, based on privi-
leges now enjoyed by National
Gviardsmen;

1) For 30 days of military duty,
an employee is entitled to full civil
pay plus any military pay.

2) For the period beyond 30 days,
he is entitled to the difference be-
tween his military and civil pay.

3) This applies to permanent, tem-
porary, and provisional employees
in the competitive class, and to those
in the exempt, labor, and non-com-
petitive classes. A temporary or pro-
visional employee is entitled to his
position only for as long as he would
have been retained had he stayed in
the civil service; he is therefore sub-
ject to such deductions in rights as
abolition of the job, reduction in
salary, etc. But he is also entitled
to such privileges as Feld-Hamilton
increments, promotion rights, and

ivil Service

Investigation

Binghamton’s Civil Service, whicii has recently been investigated

by the City Council and has

long been

the center of political

manoeuvering, comes in for some levelled rebukes on the basis of

issued by the State Civil Service Commission.

and suggestions are made to the
an

investigation by the Counsel

Recommendations
local commission on the basis of
and Senior Municipal Research

Assistant of the State Commission.

The report
triolic things to say about a series of
exams announced for September 1,
then postponed because the 15 days
notice required by law was not
given.

1 The entrance requirements were
not reasonable or equitable.

2. Exams should be held for de-

partments other than the Welfare
Department.
3. No salary ranges were an-

nounced for several titles.

4. No statement of duties appears
on the announcement for a promo-
tion test.

5. The commission did not deter-
mine if a field for promotion existed

has particularly vir-"*"

before it announced an exam.

@ Promotion exams were opened
to laborers as well as to those in the
competitive class. They should at
least be department-wide.

Likewise the subject of some
spanking are the practices of cer-
tification, preferred lists and pay-
roll.

On the other side of the ledger, the
report says: “The State Commission
is pleased to hear that the Bingham-
ton Civil Service Commission plans
to have examinations prepared and
rated by the Examinations Division
of the State Civil Service Depart-
ment.”

. . Tt -n
But the State employees asked themselves one question peculiarly their own; How will

vacation rights after
civil service."

4) The employee must be
stated to his Civil Service job at the

end of his military duty.

returning to

On Fillini; Vacancies

On the matter of filling vacancies,
he has this to say:

1) A substitute or temporary em-
ployee may be appointed, and such
substitute or temporary employee
is entitled to the same rights as
those referred to above.

2) Under the Fite Law, passed at
the 1940 session of the Legislature,
a temporary appointment is limited
to one year. This law must be
amended should it be contemplated
to extend military leaves beyond
one year.

In digesting the Schechter memo-
randum, one item has been omitted.
This says; A special appropriation
should be provided to take care of
the excess of pay due to civil ser-
vants on military leave. There, in

(Continued *11pPage 12)

rein

vember
that

Unemployment

Inform ation

Although no definite figures on
the filing for Unemployment In-
surance
available,

low

Referee
it

is known that the
number of candidates for the No-
16 test will be much be-
originally
An off-hand estimate made
week placed
test at about 5,000.

When the Court of Appeals, ruling

registration for the

and Stu

test are vyet

predicted.
last

di

in the Cowen v. Heavy case, ordered,
in effect, that all lawyers with five

years’ practice were to be admitted,
varying estimates reached as high as
After all, it was argued, 31
provisionals were serving,

15,000.

entering salary

and the

Referee;

week, making
test for thousands of lawyers.

line actually had
from October 1l to October 15 y
only 1,500 blanks were filed at

New York City office of the StT
Civil
6000 application forms were distrl
uted at this office, and a large n
centage must have

course,
,those who take the test.

‘there will be temporary opportu,,
ties,

Tuesday, October 22, 191

Latest.

dy D ata

it a very attracfi

As it turned out, the filinu
to be extenn**

Service Commission, (

been return
rectly by mail to the Albany dij**
The relatively small filing
increases opportunities’
In additloT

as many eligibles will oon

is listed at $70 a between the 21-3(5 draft ages.

The Lkaser presents further study material, taken from a four-page pom
phlet of information for employers, prepared by the Information Bureau
the Division of Placement and Unemployment Insurance. *

Employer-Employee Relationship

If you conduct business at two or more points within the Stale yo
must consider your workers as employees in a single establishment, p,
example, if you have three persons in Buffalo and two persons workit
at New York, you have five employees and are subject to the Law.

When you become subject to the Unemployment Insurance Law b
virtue of having employed four or miore persons in each of 15 or nei
days in a calendar year, you become liable for contributions as of t»
first of the 15 days.

Once liable, you continue liable for the balance of that calendar yej,
and at least for the entire succeeding calendar year, even though you nat
not employ four or more persons on each of 15 or more days in th

succeeding year.

If, in the course of a full calendar year you do not employ as manyy
four persons on each of 15 or more days, you must, prior to March alg

the following year, make application to the

cease to be subject to the Law.

Interest and Penalties

If you default on any required payments you are liable for the fi
amount, plus penalty, plus interest of six percent a year.

If you default through negligence, and not through intent to defraud, you
are liable for a penalty payment of five percent of the amount of deficient
in addition to payment of the deficiency itself and interest.

If any part of a deficiency is due to fraud with intent to avoid payment
contributions, you are liable for a penalty payment of 50 percent of tht
deficiency, in addition to the payment of the deficiency itself and interest

Failure to observe the provisions for maintenance of accurate records
punishable as a misdemeanor.

Credits and Refunds

Tardiness in payment of contributions may double your tax liability. Al
State contributions for a given year must be paid on or before January
of the succeeding year if such payments are to be allowed as a credi
against the Federal unemployment tax.
payment as basis for a 90 percent credit to the employer against the 3 per
cent Federal excise tax. The Federal government will allow only 81 percen
credit for State contributions paid*after January 31 and on or before Junt

30.

Industrial Commissioner

The State will certify to your

However, employers who delay payment of State contributions for

given year beyond June 30 become liable not only for the State tax am

interest and penalties for delinquency, but also for the full Federal tax,
Further study material will appear in future issues of The Leader, up

the date of the exam.

An Unusual Offer To All Employees of the State of New Yor

Between eight and twelve tonight, 861 people will be

12

T o n i

g h t!

injured b

Over 30.000.000 people are disabled yearly by sickness or acciden

823 persons out of every 1.000 are sick every year.

A g a in st

Y o u

Only Insurance can beat these oddsi

B e tw e en 8 and
automobiles.
in the United States.
T h e O d d s A r e
Here is a cooperative,

low ecost Group Plan of ACCIDENT

SICBINESS INSURANCE (for stale Employees only) sponsored by
The Association of State Civil Service Employees of the State o
New York with the approval of the Insurance Department and ti*
State Legislature.

This Group Plan of ACCIDENT and SICKNESS
been in force 3 years.
been

INSURANCE hat

Over 12500 New York State employees hav#
insured under this plan and over $400,000 in benefits hav#

been paid to your fellow workers in time of need.

The policy gives you real benefits on a reasonable and easy
ment plan.

It can be continued after leaving State Service. »

protects you against 5 years non-occupational accidents and 1

sickness wi ith

Required.

Protect v o

u

r s e

very broad

I f

NOW

coverage.

No Medical Examination

Send No Money. Write for Complete Details TODAY
C A. CARUSLE, JR, TER BUSH & POWELL, INC.

423 State Street,

Schenectady, N. Y.
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“hen 150,000 New Yorkers
ome Under Civil Service

for the past month, the New York State Commission on Exten-

1.y of the Civil Service

(better known as the Fite Commission,

Lf Assemblyman Emerson D. Fite, its chairman), has been hold-

Jq public hearings throughout the State.

Commissioners have

In sounding public opinion on just how Civil Service will be
\tended to those parts of the State where it doesn't exist today,

rhey oM

carefully studying the various proposals made, and

Il make their report to the State Legislature by February 1, 1941.
lliot Kaplan, a member of the Fite Commission, gives the fol-

ding

picture of exactly what will happen to those already

A the job when extension comes about.

1 BOUT THIS time next year we ought to know just what
V positions out of the 150,000 in the counties, towns, vil-

N

lages, and school districts not now under the Civil

Service rules will thereafter be filled by competitive exami-

nations wWhenever vacancies occur.

That is one of the major

isks of the Fite Civil Service Study Commission.

taiiding of EKgibles
11 Slate Lists

estimate of job opportunities
om popular State clerical, Veno-
‘gphic and typist lis™ is stili up in
air. with no coniplete reports yet
the re-canvass being made by the
late Civil Service Commission. Un-
tlie plan of re-canvassing candi-
jtes, unappointed eligibles on the
o( the list are being asked by
Commission’s certification bu-
eau if they'll take jobs which they
ne r'‘fused. The change-of-mind
Ire recorded ranges between 5
,d Dper cent.
Lists being recanvassed: Junior
Jid Assistant Clerk, Junior Stenog-
apher. Assistant File Clerk, and
unior Typist.
Preliminary reports on
hese lists follow:
Assistant File Clerk—No. 375 has
leen permanently appointed at $900
Albany; certifications have gone
hrough No. 1094 for temporary ap-
pointment at $900 in Albany, but
there is no report on this.
Junior Clerk—No. 711 has been
permanently appointed at $900 in
Albany, and No. 1060 has been tem-
porarily appointed at $900 in Albany.
Junior Stenographer — Certifica-
tions have gone through No. 1759 for
permanent appointment at $900 in
Albany; No. 237 has been tempo-
rarily appointed at 200 in Albany.
“Where Do | Stand?” The regular
feature listing the latest certifica®
tionf and appointments in Albany
adNew York from these lists, will
e published in The Leader as soon
(bit is available.

some of

Tax Examiner List
Down to No. 254

The State Tax Examiner list was
certified down to number 254 for*
Albany appointment at $1,740 on Oc-
tober 15. The latest appointment from
this list was nvunber 225, made June
3 1940.

State Begins

Of Top Three

The cream of the nation’s personnel
State’s local Civil Service commissions in their work.
conclusion to-be drawn from the
the Principal, Associate, and Senior

Civil Service Technicians in
grades, just issued.

The state Civil Service Commis-
sion also announced that Henry J.
McFarland and James C. Yarger,
number one on the principal and
senior lists, respectively, have been
~opointed. They are to work in the
established Municipal Service

ureau

These lists are the first to come
under the Commission’s new policy
announcing only the top three
"anies for high positions in profes-
and technical fields, a policy
~opted as an answer to the lack of
~e/Detition from outstanding men in
edicine. engineering, dentistry, and
. similar fields whose reputa-
oS «|ight suffer should they appear
Th))
jh >e hrst three names on each of
and who they are, follow:—
J*riiicipal Personnel Technician
Henry J. Mekarland — operat-
Examinations Division

q
Gl 9**n Service Department of
*ornia.

Maxwell DeVoe — recently ap-

Director of Personnel for
Island.

“

N e The

jspring

Commission has already
collected data relating to the
title, duties, salary, method of
selection, election or appoint-
ment, term, etc., of every one of
the jobs in the local Jurisdic-
tions. It needs this information
to be able to tell the Legislature
next year when it makes its re-
port how the Civil Service law
should be amended to provide for
future appointments to these
positions.

Of one 'ecommendation we can be
quite surr,. No one will lose his po-
gjtjon a result of any recommen-
dation made by the Fite Commis-
sion. The Commission has already
gone on record as favoring the re-
tention of incumbents in their posi-
tions without the requirement of any
examination. Examinations, if any
should be required, will apply only
to appointments made after vacan-
cies thereafter occur.

Not All Competitive

Obviously, not all positions among
the 150,000 will be placed in the com-
petitive class; that is, subject to com-
petitive examination for appointment.
For many of them, and | dare say
for perhaps half of them at least, no
competitive tests for filling the posi-
tions will be found practicable. Sk>me
may be of such character that com-
petition may not be feasible, either
because of the nature of the duties,
the small salary offered, or the meth-
od of selection already required by
law.

Under the Civil Service law, how-
ever, competitive examination is not
the only method of examination re-
quired. If competition is found im-
practicable, then non-competitive
tests must be the means of selection.
Under this latter plan, the Civil Ser-
vice commission requires that the
person nominated by the appointing
officer shall pass a qualifying exami-
nation based on such experience,
education, and accomplishments as
would indicate the probability of the
person to be able to perform the
duties of the position.

Then there is the exempt class.

L isting

Each List

aid New York
This is the
results of the three exams for

on

crop will

3. Dr. Istar Young—Associate Ex-
aminer of the New York State Civil
Service Commission.

Associate Personnel Technician

1. Boynton S. Kaiser.
2. Rubin Horchow.
3. Robert I. Biren.

Senior Personnel Technician

1 James C. Yarger—member of
the Personnel Division of the United
States Department of Labor.

2. Melvin K. Kidder—member of
the California State Personnel Board.

3. John Ficklin—Personnel Tech-
nician of the San Francisco Civil
| Service Commission.
| Exams for the jobs were held last
i in New York City and Chi-
cago by a group of three: Harry
Marsh, field secretary of the National
Civil Service Reform League, chair-
Iman; Dr. John J. Furia, in charge of
in-service training for the New York
'City Civil Service Commission;
Charles E. Campbell, Director of
Classifications of the State Civil Ser-
vice Commission.

ASSEMBLYMAN FITE

These generally include positions for
which no examination, competitive
or non-competitive, is at all practi-
cable. These would include principal
deputies or heads of departments, for
example. Heads of departments
themselves are in the unclassified
service and are not subject to the
Civil Service rules. Laborers are
(outside of city services) technically
in the exempt class; that is, filled
without any restrictions as to method
of appointment.

W li*t Good Is
What good will it do you if your
position should be classified in the
competitive class. If, when you go
to bed December 31 with your old
position outside the Civil Service
rules, and after January 1 the posi-
tion became competitive, you would
not recognize the change a bit on
January 2 when you came back to
the office to work. You would just
go on doing the work of your posi-
tion just as you had all along.

For all practical purposes you
wouldnt know that any change had
occurred at all so far as you were
concerned. Your salary would not
be changed. Your hours of work
would be the same. Your right to
vacation and sick leave would not be
affected any. The “boss™ will smile
just as iweetly or bawl you out just
as ferociously as ever before. You’ll
go out to lunch the same as ever, and
go home the same time as theretofor.
You won't get any new desk or chair,
nor will they paint ttie walls of your
office a different color. Why all the
excitement then?

Well, just two or three things. First
of all, the State Constitution states
that k appointments and promo-
tions in the Civil Service of the State
or any civil division or city must be
filled after competitive examination
wherever practicable. Now, if the
job you are now holding can be
hereafter filled by competitive exam-
ination, then your job will be classi-
fied as in the competitive class. You
will stay there, of course, but after
you leave it the position can only be
filled from a Civil Service list re-
sulting from competitive test held by
the Civil Service commission.

So what has that got to do with
me, you naturally ask, and what good
does that do me? Just this:

(1) You can no longer be dismissed
at will by the department or the
county manager, or the town or vil-
lage council or trustees. You will
be entitled to a statement of reasons
or charges, and an opportunity to
answer them in wa-iting before you
may be dismissed.

(2) In case your position is abol-
ished for lack of work or appropria-
tion, your name will go on a pre-
Iferred list and you will be eligible
for four years for appointment to any
similar position in the county, town,
or village service without any fur-
further test.

Elif~ible for Transfer

(3) You will be eligible for trans-
fer to any other similar position in
any other branch of the service in
which you are employed without
further test.

(4) You will be eligible to take
promotion examinations for advance-
ment to higher positions in the ser-
vice as a matter of right rather than
a matter of favor.

There is a second aspect of the
problem. Many of the positions now
filled by “election” by the council,

1t?

N

. t
supervisors, or trustees, and often for
some fixed term, will become regu-

lar positions no longer subject to such
“election” or term of office. You
will continue in the service during
good behavior. You won’'t haVe to
worry about who will win the next
election or the next primary fight. It
should not keep you up nights just

makmg your job m the public serv-

nntfITitht'rdJdir""
n »
You witt find the going somewlat
happier and easier in the sense that

T. T . . .
a“ut tne little political lieutenants

P age SEVEIf

Provisionals Can’t Have
Civil Service Status

If avi employee is continued in pro-
visional employment beyond the
three-month period set by law, he
does not automatically achieve per-
manent Civil Service status. This
has just been reiterated by Supreme
Court Justice Voorhis, of Rochester,
in deciding the case of Louis J.

'Marasco v. the Superintendent of the

gmte Agricultural and Industrial

School at Industry, N. Y.

Marasco was hired as steward on
November 1, 1938, on a provisional
basis. He was number two on the
list established over a year later, and
was appointed as a probationary em-
ployee on February 15, 1940. On
May 15. he was notified that his em-

N permanent

employment. In denying this argu-
ment the Court quoted a previous

~.-enooked that the

all over the county town or village :

.offices eyemg you threatenmgly as
Ithough you owed them your whole

I Y;)u'll be able to take more inter-
est in your work, get more valuable
experience in your office, and the
Ipublic will have more confidence in
your impartiality, and be glad to
have an experienced man like you
stay on the job regardless of what
political party may be in power.

If You’re a Veteran

If you happen to be a veteran or
exempt volunteer fireman, you may

not be discharged except after a
hearing or “trial,” and a right to
have the discharge proceeding re-
viewed by the court if you feel ag-
grieved.

Then again, there is not much

point in getting into a pension sys-
tem if you never know how long you
are going to last, or rather how long
lyour political sponsors will last,
After you get in the classified service
there is so much stronger possibility
of your remaining in the service long
enough to enjoy the possibility of a
pension some day. It’s a mighty good
investment, one that you just can't
buy anywhere else.

Those whose positions will remain
outside of the competitive class will
obviously not fare any differently
than at present, but with the vast
majority under the Civil Stervnce
rules you will find the morale of the
whole county, town, or village serv-
ice considerably improved. It may
not all happen over night, but it will
come soon.

In future issues Thh Le der
will report further progress of the
Fite Commission.

Filing Ends for Jobs
In Local Post Offices

Tuesday, October 22, is the final

ship of Niagara Falls, and for a
$1,260 job of fireman-laborer at the

Among the l?BﬂWﬁ* cl™s
masterships to be filled after com-
petition in the near future are those

A West Copake, South Lansing
Manorville, Loomis and Purlmg.
Cml Service officials pom  out

that applicants for local postal jobs
must be residents of the city, town,
or village in which the post office is
located.

Private Indiislry Cuts

Down Fire Candidates

Private industry seems to be tak-
ing Civil Service over the coals, at
least as far as prospective Buffalo
Firemen are concerned. When filing
ended last week for the Fireman
test scheduled for December 14, 1,252
candidates applied; whereas the pre-
vious Fireman test had nearly twice
that number.

Commission officials were certain
that increased need for young men
in private industry because of the
defense program was responsible.

State

post- actually took

Promotion

3 purpose of C[wgmost%rvtiﬁg
frustrated by
narrow constructions.”
' j
IVpvf W aplL
IICAI
For Library Tests
With four upstate cities cooper-

ating, the State Civil Service Com-
mission has opened filing for three
librarian tests, to be held November
13- Filing deadline for cach is Oc-
.tober 2G. The titles are Junior Li-
"brary  Assistant  ($1,200 - $1,500);

enior Library Assistant ($1,500-

1,800); Sfenior Librarian ($2,100 and
above.) Full requirements appear in
this issue.

Under the scheme decided upon
after conferences of officials from
the State and local commissions,
anyone in the State who is qualified
may take the tests, but appointment
will go first to residents placed on
special lists.

From the Junior Librarian Assist-
ant list, seven immediate vacancies
will be filled in New Rochelle, and
future appointments in Niagara Falls
and Syracuse as well. Five immedi-

ate Senior Library Assi.stant va-
cancies are to be filled in Niagara
Falls. From the Senior Librarian

list, an Assistant Librarian vacancy
in Yonkers is to be filled.

Hospital Attendant
List Dec. 15

Among the major clerical tasks
that must be accomplished before
establishment of the Hospital Attend-
ant list is the matter of opening the
declaration sheets, then matching the
numbers appearing on the exam
papers with those on the application
blanks. The State Commission’s*
markers still haven’t .started on this.

Commission officials state that the
"Mt cannot"po«iwrVe“rut” befov

December and that De her 15
; 71 “ Ttire"?g\?vaho

it 29, 16.2sS

First appointments from the list
will be made January 1 1941, when
~he job ofHospital AtteNidant offi-
' non-competi-
tive to the competitive class.

Further progress on this list will
be reported regularly it The Le\i>fr.

Future State Tests

The State law says that titl rf
open competitive lists requested
by departments and institutions
must be publicly announced for 15
days before the State Cojnmission
takes action. The following lists
are now being advertised (the
da;e denotes when the 15 days are
up):

October 23 — Westchester County
Public Welfare (OA)—Assi.stant In-
structor of Nursing.

October 2G—Social Welfare—Sen-
ior Social Worker, PA.
October 29—Ulster County ABC

Board—Executive Officer.

T ests

The folloiuing promotion tests | Insurance. (Usual salary range
were opened this week by the State :$4,600-$5,000.) Fee, $4. File by Oc-
Civil Service Commission: tober 31.

No. 1233. Associate Insurance Ex- No. IIZ?:EI. kSen_lior Efstate -(Ij—aXE Ap-

: : : _ praisa erk, Transfer an state
aminer (Fire and Marine), Depart Tax Bureau. Department of Taxation
ment of Insurance. (Usual salar_y and Finance. (Usual salary range
range $4,600-$5,C00.) Fee, $4. File 100032100 one immediate ap-
by October 3L pointment expected at minimum but

No. 1234. Associate Insurance Ex-:may be made at less. > Fe?. $1. File
aminer (Casualty), Department of 6 by October 26.
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W anted:Protection for

Civil Service in D raft

OW that the big day—October 16—has passed,

and the nation’s youth has gone quietly to

thousands of registration booths and joined the
vast pool from which America will build its biggest
army, there is an urgent need for new laws and regu-
lations and policies to protect Civil Service employees
who may be drafted. The main problems to be met
are these: to assure all employees of their jobs back
after their military service; to provide for salary dif-
ferentials; to guard promotion and seniority rights; to
protect increments; in short, to see that an employee
w'ho goes into training can do so with as little disrup-
tion of his ordit'.ary life and responsibilities as possible.

Legislation is needed to accomplish these objectives
for city, state and federal employees in the City Coun-
cil and Board of Estimate in New York City; in the
State Legislature and in Congress.

It is too early to make more than general recom-
mendations. Actual legislation will come later as the
draft goes into effect and its implications become clear.
However, it should be pointed out that all govern-
mental agencies should immediately adopt a policy
of interpreting existing rules and regulations as lib-
erally as possible.

Next, legislation should be enacted by the cities and
Slates which will accomplish the clear purpose of the
selective service law—that all employees be given their
jobs back at the end of their year or more of service.
In addition, they should be provided with the differ-
ence in the salary they received as government work-
ers and their Army pay. Their seniority and promo-
tion rights should be protected. At the same time, the
rights of draftees to take Civil Service exams must be
preserved in the interests of a fair merit system.

There will be many problems arising which will call
for clear-cut, considerate action by legislators, admin-
istrators and department heads.

We Suggest - * -

In this department, The Leader cach week includes
suggestions which are important to Civil Service
einployees, eligibles, and those seeking to enter the
government scrvice. Readers with suggestions of their
oion arc invited to submit them to the editors.

THAT MEN who expect to'apply for the next Fire-
mnn’s cxnm bcexin their pliysic.nl training at once. The
results of competitive physical even{s will weigh
heavily in the llnal scoring on the exam. Applicants
should be guided on the type of the physical test by
those given recently to Sanitation candidates.

THAT ELIGIBLES ON CITY LISTS who know of
provisionals working in various departments request
the Civil Service Commission to use selective certifica-
tion to fill lhe.se jobs if the eligibles are qualified for
them.

THAT COMPETITIVE EMPLOYEES in New York
City who earn less than $1,800 and have had bookkeep-
ing experience watch for a new city-wide promotion
test for this position. The exam was ordered last week,
and will be publicly announced soon.

THAT STATE P:MPLOYEES start girding their loins
for a battle royal during the coming session of the
Legislature on the matter of Feld-Hamilton increments.
There’ll be a new attempt to have these increnients
suspended.

Wiith this issue. The Leader fulfills one of its most
Important hopes and expectations—publication of a
special edition for its readers in upstate New York.
Many readers have asked if any of the news of Civil
Service in New York City will be omitted from this
edition. The answer is no! The upstate edition
contains all the local New Yoik City new;” along
with greater coverage of State Civil Service news
and items from the local upstate commissions.
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Merit
Man

Philip
Kerker

"Make the merit system fluid, not
rigid.”

T is is the story of a philoso-
pher who came into Civil
Service by accident— "an
accident of the depression,” he
calls himself. It’s the story of a
man who stayed, to give Civil
Service a mechanical shot-in-
the-arm that will probably last
for quite a while.

His name is Philip Kerker, for
the past year and a half the Ad-
ministrative Assistant of the
State Civil Service Commission.
He’s a boyish-looking little man,
whose 40 years are shown only by
the whiteness of his hair.

A product of New York City’s
public schools, he went on an in-
tellectual rampage during four
years at the University of Michi-
gan, then found that, with all
the philosophy, psychology, Latin
and Greek, English literature,
and natural science he had im-
bibed, the best job he could land
was that of addressing bon-
voyage envelopes for a publishing
house.

Pliysiology Prof

Pure chance got him a physi-
ology post at Columbia’s School
of Pharmacy. Association with
former brain-truster Raymond
Moley brought an interest in
public administration. From this,
it was a merry chase: a.ssistant
secretary of the Civil Service Re-
form League, associate director
of the upstate TERA, personnel
director for the Social Welfare
Department, then Civil Service.

He’s seen public administration
from many sides. His answer to
the obvious question, "And do
you believe that you get better
qualified people through Civil
Service?” is a bit startling:

"It is quite possible to run a
good organization with Civil Ser-
vice. But you must have a strong
administrator plus a fundamen-
tally sound organization.”

He has other equally Jolting
things to say:

Ke<l Tope Unnecessary

"You don’t have to tie up the
merit system with red tape to
keep it pure. Make it fluid, not
rigid. Instead of making a new
rule to meet a problem, why not
rescind two rules?”

"The best we can say for the
competitive examination system

letters

is that it separates the sheep
from the goats. On professional
and technical lists, I'm sceptical
about our ability to discover re-
finements among the qualified
persons.”

"Department heads should
have more freedom, at least in
promotions and in shifting per-
sonnel within divisions and clas-
sifications. We might even cer-
tify the entire list to the appoint-
ing officer, and let him do the
choosing,”

"Civil Service reformers rarely
use the merit system to fill jobs
in their own offices.”

As administrative assistant of
the State’s Civil Service depart-
ment, he is in charge of all its
technical functions but examina-
tions and the municipal service
bureau: payrolls, certifications,
accounting, files, stenography,
mail and supplies.

Machines Do It

Weaving in and out of the work
of these divisions are IBM ma-
chines recently installed in the
department through Phil Ker-
ker’s insistence. Today one-half
of the State’s lists are set by ma-
chine, the other half by hand. In
a year the bulk of the manual
lists should be exhausted. Then
the State Commission will really
be streamlined, the first in the
country. Xt works this way:

For each candidate for each
test, the Commission makes up a
card with 80 spaces, in which are
listed the number of the exami-
nation, amount of the fee, name,
street address, locality, sex,
county, district, declaration num -
ber, final exam rating, rank, and
the canvass result. When the
Commission needs someone for
a particular job—presto! the but-
ton is pushed. The machine then
does everything but breathe.

The relative speed of the ma-
chine; a recent certification of
2,400 Junior Clerk eligibles took
IV2 hours where formerly three
girls would have worked for a
week. The saving in personnel
expenditure for the Civil Service
Commission will soon be terrific,
but there will be no lay-offs of
permanent employees. W hen
centralized certification Is estab-
lished through these machines in
the spring, equally huge savings
will be made for every depart-
ment in the State service as well.

Tuesday, October 22, 194»

This!

Repeat

SHOOTING and
that happened

suicide
almost a
year ago in a Sanitation
Department building, and was
hushed up at the time, may soon
be spread over the public prints.
Loud boos for the uptown
election officials who lacked fa-
cilities to give a Hunter honor
grad a literacy test, then tried to
send her five miles to prove she
could read and write. Result:
she lost her vote. For tlie
first time within the memory of
man, the SCMWA has waived a
hearing with DPUI officials.
The pro-New Deal Neio Republic
has some damaging charges to
make about Civil Service in Re-
publican states in its Voters’
Handbook.

Philology

More and more are they call-
ing that certain law the Hatchet
Act. .. The city commission Uill
soon use the same type of IBM
certification machines now in use

at the State Commission ... The
Post Office in the State Capitol
will soon be enlarged . . . TVor-

folk’s Civil Service commission
has been ordered to accept ap-
plications of Negroes for its Pa-
trolman exam . . . The late
Katherine Mayo was responsible
for establishment of the State
Police , . . DPUI exams arc
paid for by the Social Security
Board A Washington fu-
neral director,-whose coffins arc
bought by the government for
the burial of vets, uses this ad-
vertising theme: *'If it’s good
enough for the vets, it's good
enough for you/”

Welfare

The Welfare Department swoops
d(fw'n with the speed of the FBI on
clients who abuse »r threaten inves-
tigators . . . PWA is down to 500 em-
ployees from a high of 10,500 ... For
the first time in its 150 years, the
flies of the U. S. Postal Inspection
Service have been opened t« a na-
tional magazine . . . G-Man Hoovfr
is using the Hercules blast as proof
that his cry for a larger staff is
based on great need . .. The State
Welfare Department is following up
the blitxl~rieg criticism of Amstei-
dam’s Civil Service by the State
Commission . . .

Protest Telephone “*Outrage

Sirs: | wish to protest em-
phatically against the recent decla-
ration of President Kern of the
Municipal Civil Service Commis-
sion and Commissioner Valentine
of the New York Police Depart-
ment regarding their refusal to ap-
point eligibles. from the new Male
Telephone Operator list to the
Police Department swithchboards
where many vacancies exist or
should exist. | am aghast—this is
a pure outrage, because we, who
have studied, hoped, strived,
planned and worked these long
months to successfully pass the
various tests are now seemingly
discarded like dust into an in-
cinerator. Why, | ask, have these
two gentlemen waited until now
for this wutter disregard of the
normal rights of men who right-
fully should receive these ap-
pointments? What have our qual-

ifications meant? Up to now
they meant e\erything, and now?
To many of us, telephone operator
qualifications are the sole means
we have of attaining a position in
the Civil Service. Are we to be
denied this after years of waiting?
What sense of security is offered
anyone, anywhere, if something
like this can happen to people who
really, truly and honestly deserve
and have earned these appoint-
ments?

We earne.stly appeal to all with
a sense of righteous decency to aid
us to attain the appointments We
know should definitely be tendered
us.

James R. Coex.

Attcnilunt'jVicssengcrs

Sirs: Frank K. Sullivan, Com-
missioner of the Board of Trans-

portation, informed the President
of the Attendant Messenger EIiPi'
bles Association that eligibles
given temporary appointments as
Railroad Clerks and Porters would
be tested by assignment to jobs for
their ability and aptitude for these
alleged appropriate positions. Tli»?
success of the Attendant Mes-
senger Eligibles Association de-
pends on the endeavors of the
eligibles given temporary appoint-
ments in the Board of Transporta-
tion. Their task is to remove the
doubt in the mind of Mr. Sulliva>"
as to appropriate positions from
our list. All future hopes of beinK
declai'ed appropriate to other
positions depends on this group fl
eligibles.
Irving Adlek.
Secretary Attendant Messent™™*

Eligibles Association.
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Welfare Department News

pope Leaves

By HENRY TRAVERS

Henry W. Pope, administrative supervisor of District Office No. 26

fthe Department of Welfare, is

leaving the Department to accept

post of Secretary to the Committee on Negro Welfare of the
jveifare Council of New York City, Commissioner William Hodson

announces,

Pope loill assume his new
/ties with the Welfare Council on
f.gi-cinber 4th, after a vacation. He
icceeds Lester B. Granger as sec-

of the Committee on Negro
.Mfare. Mr.
simed from the Welfare Council to
Yocopf Yie peSition of Assistant Ex-
gcitirc Secretary of the National
Ut League.

The Committee on Negro Welfare,

~ nrhich Commissioner Hodson him-
ef membery seeks to improve

quantity™® and quality of social

”

N

sanl-
In the Department

December 1 to Michael Styler,
tatfon inspector
of Health.
Dorothy and Michael are planting
great boxes of tulips, dafTodils, nar-

Granger recently re- jmissus and even transplanting; shrub-

er
\

and trees around their home-

rural RPelham Parkway in
y~rk City.

trwigy

P Vb, MRNliain ©pnaguer WAl has? re-

Ner job as lield administra-

Etta Deutsch, Miss Rose Drapkin,
Miss Dorothy Villiger, Miss Esther
Emerson, Mrs, Eleanor Mayer. Miss
Adele E. Hamerschlag, Miss Marie
Galpern, Miss Dorothy Bird, Mrs.
Edith Alexander and Miss Dorothy
Swanson. Also present were: Dr.
George Sprague, the guests hus-
band, of the Westchester Branch of
New York Hospital; Miss Rose Gold-

smith, case consultant for the Na-
tional Refugee Service; IVYys. Olive
Streator, Director of Service for the

Children’s Aid Society’s Bureau for

Negro Childr”; Miss J. Clarice

Brooks of the New York Protestant-
I Episcopal City Mission Society and

Miss Margaret Bernard, Area Di-
rector of the New York State De-
partment of Welfare.

Miss Swanson, administrator
D. JO. 33, was toastmistress and
.TM N

of
in-

P age Ninji
FIRE BELLS
By JAMES DENNIS
Prospects for Firemen; 50-50

The proopects of new fire appointments on or about November 1
are about 50-50. Mayor LaGuardia and Commissioner McEIlligott
intended to make about 150 new Firemen on the 1st, but the
beginning of the draft has interfered somewhat with these plans.
City officials are now waiting for a definite policy to bo handed
down by the War Department or the Selective Service Administra-
tion on whether or not Firemen, as well as Police, will be exempt
or deferred in the draft. Mayor LaGuardia has already said that
he would ask for the deferment of Pol|ce and presumably he will
do the same for Firemen.

-uelfare services for Negroes in New tor to devote herself to private ac- . . - TA*LT T L appears likely that any new Fireman exam to be held
York City. It locates and analyses tjyiti i ijeutcn ril I s Job men appointed to the Fire Depart- ,cxt month.

j 5 iti hich ySin lvities, was given a farewell party T-it t ment will not be called for military i proviouslv, a candidate had to
J;egro communities  which aré In phy more than 100 staff members at . : 0
jieet of social welfare facilities, and the Hotel Woodstock the other eve- Mrs. Etta Deutsch senior supe-| ahead, | 20 natural teeth or he was rc
jcts as_information center for or- pjpg, toM,; anuSofot lhe Depaitmtnt's ,P=""?P" 1. on new ap- This has *usl bee changed
gam_zatlons seeking |nforma_t|on re- | Commissioner Hodson congratu- largest district offices for the past! to 24 teeth, artificial or natural.
jaTding Negro welfare services and i Mrs. Sprague on her very real o years, has been appointed field ; m . . Only _elght need be natural, four in
problems. Miss Dorothy Strauss isjcontribution to the Department of dminist ’t w0 fill iR Ki Get T L each jaw.

chairman of the Committee, which ~ vvelfare. grergtlgés rbE;JO{he Oresilgnation ookics c raitning

hes _Joiir sub-committees; employ-  Miss Jeaii Murphy, unit supervisor gprague. One hundred and fifty rookie Fire-

»€nt and vocational guidance, needs iy D. O. 24, and Sam Sorkin also Lieut. Prom ofion

o adolescent youth, needs of chil-
(roi. and health. All members of
tre Committee have been chosen be-
cae of their knowledge of, or spe-
da interest in, problems of Jhe
Hegro.

Pope Will Be Missed

“We shall miss Mr. Pope, who has
rendered outstanding service in the
Department,” Commissioner Hodson
sad "However, the community will
contimie to have the benefit of his
knowledge and experience in the
important secretaryship of the Com-
mttee. He is fully qualified by
training to discharge the duties of
his new post and he will be a credit
tothe career service now opening to
the Negro people of New York

City.”
Mr. Pope has been with the De-
partment of Welfare since 1934.

Prior to his work there, he served
five years with the National Council
of the YMCA as Student Secretary.
He was Research and Placement As-
sistart in the Industrial Division of
the New York Urban League from
19G to 1928 and also taught high
schod for two years. Mr. Pope re-
ceived a B.A. degree from Johnson
C Smith University in 1923, and did
graduate work in psychology at
Columbia University.

Mr. Pope’scommunity activities in-
clude membership. Executive Com-
mittee of West Harlem Council of
Social Agencies; Board of Managers,
Harlem YMCA; Advisory Committee,
National Council, YMCA (Colored
Work Department); Men’s Advisory
Committee, Harlem Boys Club, Chil-
dren's Aid Society; (Chairman)
Men's Advisory Committee to Hope
Day Nursery; Executive Committee,
West Harlem Neighborhood Council
o the Juvenile Aid Bureau (Police
Department).

At the D raft

Among the staff members seen at
itraft registration centers Wednesday
morning were: Hugh Jackson, Act-
ing First Deputy Commissioner; Clif-
food T. McAvoy, Deputy Commis-
siorer; Henry J. Rosner, Assistant to
the Commissioner; Bernard Locker,
Assistant  Deputy  Commissioner;
Matthew Silverman, Assistant Cor-
poration Counsel; Philip Sokol, Di-
rector, Resource Division; Sidney
Lindner, Director, Division of Spe-
da Investigation; Walter Brill, Di-
rector, Division of Special Studies;
Edioin F. Cunningham, Director,
Camj) LaGuardia; Jack Hirsch, Man-
~Qr, Building Management Section,
division of Building Management
and Procurement; Howard R. Fitz-
WricJz, Assistant Manager, Building
~hnagement Section, Division of
building Management and Procure-
nient; Theodore M. Schoenfeld, Jun-

Administrative Assistant; Henry

Lilienfeld, Junior Administrative

Assistant; Benjamin R. Alpert, Man-
Employment Section, Bureau
Public Assistance; Harry Suss-

*Qn, Assistant Director, Division of
/ydtistics; Theodore E. Harfst, As-
Manager, Staff Control and
Section, Division of Per-

soiijiei.

~"dd Romances

Miss Dorothy Feldman, Hecretary
the Division of Finance and SU-
‘eiitics and scholarship student at
York University, will soon add
®®'«e-makinf to her multiple under-

“¢ings. Dorothy will be,married on

jgpojte. Miss Murphy stressed Mrs.
Sprague’s ability to inspii'e her co-
workers and to develop their talents
to the fullest possible extent.

Mrs. Sprague was presented with
a fitted over-night bag by friends
and co-workers.

Staff members pre.sent included:
Acting First Deputy Commissioner
Hugh Jackson, Deputy Commissioner
Clifford T. McAvoy, Henry Rosner,
Mrs. Margaret L. DeWitt, Mrs. Maud

Bowling

The Department of Welfare Bowl-
ing Team competing in the Munici-
pal Bowling League continued in its
victorious march by
Department of Correction, a clean
sweeg of three games

The members of the Welfare team
were: Vincent Cerra (Captain), Le-
gal Division; William Carr, D.O. No.
67; Alex Delmonico, Resource Divi-

M. Hamilton, Miss Adele R. Glogau, sion; Jacob Glassman, Non-Settle-
Mrs. Cry.stal Potter, Miss Edith B. ment Section; Joseph Kocarnik,
Harris, Miss' Alice Brophy, Miss Children’s Division,
By BURNETT MURPHEY
Firemen For Cops?
The revelation last week by Mayor LaGuardia that 150 rookie

Firemen are being given

to think about.

But by penny-pinching
blocking appointments in a danger-
ous economy move, the city may
suffer in the future; the eventual
cost will be much larger than if ap-
pointments were made.

Likewise, it is foolish for the city
and the Police Department to delay
appointments because of the draft.
In any one batch of men who might
be given jobs in the Police Depart-
ment, only a handful would actually
be drafted. The city can well afford
the slight additional cost involved in
paying their salary differentials.

Private concerns are being round-
ly criticized for not employing men
between 21 and 35 who are subject
to the draft. Certainly government
agencies cannot remain free from
the same criticism if they follow a
similar policy.

Farewell to M

A farewell
Martin H. Meaney, 5th Deputy Po-,
lice Commissioner, who has
called for active duty with the U. S.j
Army, was held Thursday, October
17, at the Hotel Governor Clinton,

eany

under the auspices of the line or-
ganizations of the Police Depart-
ment.

Commissioner Meaney, who was

appointed by Mayor LaGuardia on
January 1, 1934, leaves for a year’s

service with the IG5th Infantry on
October 23. He holds a Lieuten-
ant-Colonei’s rank. He will serve

as executive officer of the old fight-
ing 69th Regiment. He enlisted in
the regiment in October, 1915, served
in the Mexican War and overseas as
a captain and a major.

The line organizations which
sponsored the dinner, and their offi-
cials, are: Inspectors’ and Captains
Endowment Association, Inspector
Patrick J. DalyJ Lieutenants’ Endow-
ment Association, Lieutenant Nicho-
las P. Sussiilo; Detectives’ En-
dowment Association, Detective Den-
nis Mahoney; Sergeants’ Benevolent
Association, Sergeant Fred Meyer;
Patrolmen’s Benevolent Association,
Patrolman Joseph J. Burkard.

rudimentary
so that they could pinch-hit in an emergency,
If we’re going to have emergencies,
Department isn’t going to be able to cope with them,
not make some more Police appointments?
the authorization for at,least 400 more Police appointments.
could be made if a real “emergency”
now, by >—

instruction in Police work,
is indeed something
if the Police
then why
The Budget contains
Others
existed or was likely to occur.

Day O ff

A well-merited day-off will be
given to members of the force next

month, Mayor LaGuardia said this
week. In a letter to Commissioner
Valentine, the Mayor praised the

work of the dtfpartment in handling
the selective service registration,
and suggested that a day-off be
given to all men in the department
after election day, November 5.

In Canada, Cops
Are Exempt

If Canada's rules and regulations
concerning compulsory military j

service have any bearing on the |
policy to be adopted in this country, j
members of the Police and Fire De-

dinneg, in honer of yartments, as well as wardens and

public prisons, will be

been |exempt,

We are indebceQ to Richard J.
Walsh, secretary of the Correction
Officers Benevolent Association, for
this information. In a letter last;
week to Walsh, G. L. Sauvant, acting
Superintendent of Prisons of Otta-
wa, Ontario,
empt from military service.

“Wardens and officers of all pub-
lic prisons...members of the police
force and fire brigade permanently

employed in incorporated cities...
shall be exempt from liability to
service in the militia,” Sauvant
wrote.

Special Patrolmen
To Meet Friday

A general meeting of the Special
Patrolman Eligibles” Association will
be held at the Washington Irving

High School, Irving Place and E.
16th St. on Friday, October 25, at 8
p.m. All eligibles on the list and

those who have been appointed from
it are urged to attend this session.

jgignrnents.

sent a list of those ex- "

men are receiving elemental training
in Police work, it was revealed this
week. The men are being trained,
according to Commissioner
gott and Mayor LaGuardia.

emergency they could aid the
ipolice Department in such work as

control and other routine as-
The Mayor denied that
any Firemen would be transferred
to the Police Department under any
circumstances.

Efficiency

A new policy has been adopted in
the Fire Department to increase the

efficiency of classes at the Fire
School. In the future at least one
Deputy' Chief and one Battalion

Chief, 'when they are off duty, will,
visit the school to observe the work
of companies from their respective
division and battalion.

Any deficiency in the performance
of the work at the school, handling
tools, equipment, etc., will be noted.
The Deputy and Battalion Chiefs
will see that men are properly in-
structed and drilled in company and
battalion drills.

Red Suspenders

For Firemen

Firemen will still have to wear red
suspenders, but the matter of teeth
is no longer so important. At least

that’s what the Buffalo Civil Service
Commission has ruled, in connection

Mental Hyg

McElli-that
so thatleast

[The latest reports
[tion exam for

on the promo-
Fire Lieutenant are
the list will not be ready for at
three months. This was learned
from an official of the examining

‘division of the Municipal Civil Serv-

|ice Commission. According to him,

;the Commission has 179 tests in prog-

ress and “various factors” make it
necessary for the examiners to rate
the papers in tests which are needed
the most. The Fire Lieutenant pa-
pers are three-fourths fini.shed. But
since the ratings started, the exam-
iners have had to lay aside the pa-
pers repeatedly to take up other
work. Back in July, one of the offi-
cials of the commission predicted
that the eligible list for Fire Lieu-
tenant would be ready around the

'lst of September. Now it appears
that not until January will final
results be available.
R —
. T
rromotion Lxam
|
| {'AntAlll
r
The written exam for promotion

to Captain (Fire Department) will be
held at the George Washington High
School, 192d St. and Audubon Ave.,
Saturday. October 26. The test is
scheduled to begin at 9 am. Candi-
dates have been advised to bring a

rule which shows subdivisions ia
inches: they’ll be permitted to use a
slide rule on the exam, the Civil

Service Commission has declared.
Captains Ass”™n

The Fire Captains Association will
hold an entertainment and dance on

By JOHN F. MONTGOMERY

Chapter, Chapter
When ASCSE president
Brind delivered his annual report
last Tuesday night in Albany, he
was especially enthusiastic about the
recent growth of chapters in the
vafigus finstitutions. Singled out
were the chapters at Pilgrim State
and Rockland State; eacli has beciT
organized less than a year, yet boasts
a membership of more than 1,000.
The other institutions with chap-
iters are Albion State Training
School. Central Islip State, Creed-
moor State, Dannemora State, Hud-
son River State Hospital, Kings
Park State, Lelchworth Village,
Napanoch State Institute, Pilgrim
State, Rockland State, Rome State
School, Wassaic State School.

Charlie

First Meeting

First bowling games of the sea-
son are scheduled for tonight by the
Women”s Bowling League at Wassaic
State School. ISbe gals meet each

Friday, October 25, at the Hotel
Astor.

Fire Square Club
The Fire Square Club will hold its
annual entertainment and ball on
Friday, October 25, at Manhattan
Center.

|e n e N o te s
Tuesday  thereafter. The men
launched their season last week...
New staff memijers; Tom McGratli,

Waltei- Frichette, Stewart Merritt...
Resigned: Margaret Delaney.

Installation

New officers at Hudson River
State were installed Wednesday
night in the Amusement Hall.

They’re president, John Livingstone;

vice-president, Louis 1. Garrison;
secretary, Edward F. Marra; acting
treasurer, August Eitzen...First in-
itials seem to be popular among the
senior class officers at the School
of Nursing; E. Gladys Sherman,
president; T. Allen Delaney, vice-
president; K. Christine Kuhlmann,
secretary. The spell is broken by
Helen C. Wroblewska, treasurer...
Superintendent Ralph P. Folsom
and horticulturist Don Holden were
hosts to the Dutchess County Hor-
ticultural Society last Wednesday at
the Hospital Greenhouse.
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May Andres Healy is granted the widest latitude

in expressing her views.

necessarily

In the past,

Her opinions do not

represent the views of The Leader.

legislation affectnig the schools and educational

employees centered in Albany and occasionally in the City Council

and Board of Estimate of the City of New York.

Suddenly there

appears in Washington a bill which definitely affects teachers’

pensions.

Senator Robert F. Wagner has introduced the bill which will
extend Social Security to teachers and all other civil employees.

You may say good—why not!
The (hcory of social security is to

provide far those who reach retire- jState of New York protecting our j

nient affc with no means of income.

Tcachcrs realized many years ago
thnt they must help provide for the
day of retirement.
have an actuarially sound pension
sy.stcm to which they contribute each
month. The City must,
ance with the provisions of the law,
pay its share for this pension.

The teachers’ pensions, like the
pensions for other civil employees,
are paid in proportion to the salary
received.

Bill Analyzed

What is tiiis biil sponsored by Sen-

ator Wagner? He claims that we will
receive additional

percent of our salary each month
while the city pays 3 percent to the
Federal Government as its share as
employer.

How long do you think that the
city will pay into our pension sys-
tem and to a social security fund as

The most a person can get from
social .security is $80 per month.
Social security provision is perfect

for civil employees who have no
pension system—BUT NOT FOR
us!!

We have asked Mr. Wagner to

amend his bill to exclude employees
who now pay into a pension system.
He has agreed to see a committee
and discu.ss the amendment. 1 shall
be glad to keep you informed of the
progress of this proposed legislation.
The bill is now in the hands of the
Finance Committee of the Senate,
and Mr. Wagner promises to do noth-
ing about it until after election. In
the meantime we intend to press for
our amendment.

Of course, you realize that we have

HISTORY and CIVICS

TEACHING CANDIDATES
Vahmlile Review Giililn
QI'KSTIONS « ANSUKUS
e COI'NTI.LkS.s | ACTs e IIXTS

Miiiiuiil —
Send (1I'F or Mty Onlci
AIMO 17(78 Tlilra Arj\%. N\

LOAN SERVICE

BRONX COUNTY
TRUST COMPANY

C

e PUOIVIPT
Applications are acted upon
without delay.

« REASONABLE
The discount rate is 4/2%
pep annum. Life insurance
costs only 50 cents per $100.

¢« CONVENIENT
No co-makers are required
from Civil Service employees.

Loans of from $60 to $3500
For I’erUxIs of If .MuiitliH or l.oiil;er

«\IN OFI'K'K
Tlilril Avriiiiu at ItHdi Streot
Mciiilirr  I"Vdrrikl DcpoMtt  liiH.  Cvri*-

JReMvrve

They therefore |

ia accord-

:a constitutional amendment In the

ipension rights, “his provision was
"PArshd at The last Constitutional Con-
approved by the elec-
«f/he Sta e. However, con-
,$t'tutional amendments have been
‘changed m the past and we prefer
> a fight by persuading
Wagner_to. exclude us from the
provisions of his bill.
More about this matter later.
BE SURE TO VOTE ELECTION
DAY!!
Do not be jast a TOP-OF-THE
TICKET voter.

i Candidates for offices from the
presidency down through candidates

income at retire-~ for the State Assembly are just as
ment age by paying an additional 1jdeserving of your vote.

Remember
quj. democratic structure is just
ag strong as we voters care to make
"it.  we should, therefore, exerci.se
| the same discretion in choosing can-
didates for these lesser offices,

The only way we can thus secure
the .strongest official family is to in-
jdicate by our votes who shall com-
prise each part of it.

Vote for the best candidates for
State Senate and State A.ssembly!!

Medical Social Worker
Lists Withheld

Certifications from the Medical
Social Worker, Grade 2 (city-wide
and departmental) lists will be with-
held until promulgation of the Grade
3 list for the same position, the
Municipal Civil Service Commission
ruled this week. Certifications were
originally intended to fill vacancies
at $1,800 and $1,500 from the Grade

register.

Teachers

THE CIVIL SERVICE LEADE"

Pages Ten and Eleven

Teacherdn~Training Exams

The Board of Examiners, in ac-
cordance with the request of the
Superintendent of  Schools, an-

nounces exanninations for licenses as
teacher-in-training in day high
schools in the City of New York, in
the following subjects and according
to the following program:

Note: M means that the examina-
tion is open to men; W, that it is
open to women. After each subject,
there is indicated the committee in
charge of the examination, and a
figure which indicates the approxi-

\ mate number of vacancies arising in

the subject each year.
General Subjects

Economics and Economic Geography,
M. & W. (Soc. St.) 16
English, M. & W. (Eng.) 56.
History and Civics, M. & W. (Soc.
Sci.) 44.
Special Subjects
Fine Arts, M. & W. (Art & Draw.)

5.
Note; Examrirations will also be

in accounting” and* business
practice and in stenography and
typewriting (both Gregg and Pit-
man).
Program
October 9, 1940 (Wednesday) and
November 1940 (Wednesday);

First and last dates for the receipt
of applications. An application form
may be obtained at this office or will
be sent upon written request, accom-

panied by a large self-addressed,
stamped envelope.
All applications, if presented in

person, must be filed before 4:30 p.m.
on week-days or before 12 M. on Sat-
urdays. No application presented in
person (or, if mailed, post-marked)
after November G 1940, will be ac-

cepted. All applications must be
sworn to and accompanied by the
required fee. Mailed applications

should be addressed to the Board of
Examiners.

Assignments to teacher-in-training
positions are made from lists on
which the names of successful appli-
cants are arranged in the order of
their standing in the examination. If
two or more applicants receive the
same standing, placement on the list
will be determined by the date upon
which the application to enter the
examination was received.

November 18, 1940: Date by which
applicants will receive notice of ad-
mission to the written examination.
Applicants who do not receive no-
tice by November 18, 1940, are ad-
vised to communicate at once with
the appropriate committee chairman.

November and December: Exam-
inations will be held at times and
places to be specified in the admis-
sion notice. Applicants who arrive
late may be excluded. Applicants
should bring pen and black or blue-

PARK TOPICS

B. R. MEEHAN

Smoking

The enigma of whether smoking
is permitted or prohibited while on
duty has finally been answered in a
general order recently issued. Em-
ployees in unifortns are permitted to
.smoke while on duty only in the
performance of physical labor. Em-
ployees have been instructed not to
smoke when assigned to duty at cere-
monial occasions such as parades,
openings, etc., dances on park prop-
erty; as life guards: or when ad-
dre.ssing the public or his superiors;
or wlien issuing a summons.

OtWs 'Ii” Ends

Goorse W. Griftin top-noloher
numbor one on Ass’t Gard, exam of
May, 1D38 made 74th place on the re-
cent promotion park foreman exam
...Joseph Downing after many
years of ginking at Central Park
made 15th place on same list...Have
Louis Grasso relate his story of two
bits and two pies. . .After a long per-
sistent struggle Charles Liotta was
successful in having the C. S. Comm,
use the Climber and Pruner list for
appropriate labor jobs...Tempor-
ary appointments will be made to fill
vacancies of permanent city employ-

ees when drafted into service. A
leave of absence being granted to
those regular employees who are
called to service...Things | like
about people; the helpfulness of

Mary Meeh.In (Arsenal).. .smile of
foreman Dan Daly...the kindness to
animals of Airdy Heeagle... the

Santa Claus appearance of Charlie
Saunders...the patience of Sam Ac-

kerman at assignment time in the
basement of Arsenal Bldg the
military walk of supervisor Sam

White.

Leave o{ Absence

While ensuing weeks of variable
weather ahead, employees will find
themselves unable to report to work
as scheduled because'of sickness and
other contingencies which will arise
beyond their control. Mr. Latham in
a general memorandum issued some
time ago outlined the proper pro-
cedure to employ when such condi-

||1'1ust absent himself from duty.

In content it stated: Employees
unable to report for duty on sched-
ule should notify the headquarters
clerk of the borough in whicli they
are assigned of such inability. When
reporting absence in this manner,

the employee should give name,
badge number, location of assign-
ment, name of foreman or immed-
iate superior, and reason for ab-
sence.

Such notification should be given
not less than one hour prior to the
time of assignment, in order that ar-
rangements can be made for cover-
age of post. When necessary to re-
port absences outside of regular
hours, notification should be given to
the responsible person on duty in
the borough office. Telephone ser-
vice is maintained throughout the

black ink, preferably in the form of
a fountain pen.

February 3, 1941; Date by which
applicants in this examination must
meet the eligibility requirements.

Applicants may on separate forms
apply in more than one subject if
they are qualified. So far as pos-
sible, tests will be scheduled so as
to avoid conflicts in the applicants’
examination programs.

N. B.—The Board of Examiners
will, in the case of all or some of
the subjects therein announced, con-
duct the exam for the teacher-in
training licenses concurrently with
the examinations for regular licenses
to teach in day high schools and in
junior high schools, i.e., the written
test may be the same, in whole or in
part, for all,said licenses, and a
similar policy may be followed with
respect to interview tests and per-
formance tests. However, the stand-
ards and passing conditions may be
appropriately different for the sev-
eral grades of licenses involved. Per-
sons intere.sted in obtaining more
than one of the licenses referred to
mu5;t file a separate application for
each license, each application being
accompanied by the appropriate fee,
as indicated in the respective ex-
amination announcements. No ap-
plicant will be permitted to make a
change in the license applied for or
to file an additional application after
November § 1940.

Fees
Each application in this e"amiqa-

of $2.00. /&pplicants are r%u%sted
to make payment either by check or
money order payable to the Board of

Examiners. A self-addressed stamped '

envelope must accompany the re-
mittance if a receipt for such remit-
tance is desired. Under no circum-
stances should cash be sent thr@ugh
the mail. No fees will be refunded

Future Require

The grant of substitute license will
be withheld in the case of any ap-
plicant for that license who, having
been licensed as a result of this
examination and having served as
teacher-in-training, does not, at the
time of application for the substi-
tute license, meet the requirements
for a license as substitute in the day

high schools.

These requirements will be 36
semester hours in general subjects
and 42 in special subjects and

courses in education as follows;
semester hours of appropriate
courses* including at least one
course (2 semester hours) in each
of the following:
1. History or principles or philos-

24 hours of the day at all borough
offices. Such notification should be
given on every day an employee is
absent without leave.

Compliance with the foregoing
procedure does not constitute au-
thorization to take leave. All ab-

sences will be considered as being
without leave until the employee has
applied for leave on official form of
the department through his immed-
iate superior not later than the fifth
day after absence commenced. No
application received by the Borough
Director later than five days after
an employee was first absent will be
approved. If application for leave
is denied the employee will be sub-
jected to disciplinary action.

Employees must submit evidence
satisfactory to their Borough Direc-
tor justifying their absence before
they can return to work. A satis-
factory doctor’ certificate or other
documentary evidence must accom-
pany an application for Ileave of
more than three days. Such docu-
mentary evidence must give a con-
clusive statement as to the emploj'-
ee’s condition, and an estimate of
the probable duration of his incapa-
city.

Each employee should keep the
Borough Clerk advised of the ad-
dress where he can be reached by
mail, telegraph or telephone.

Blueprinters Remain

Provisional Blueprinters in the
Department of Parks will remain on
the payroll until a Civil Service list
for the position is prepared, the
Municipal Civil Service Commission
ruled this week.

(Address all communications to
this column in care of The Leader.)

to apiplicants who take the exa
ination or who do not report fn
or who withdraw from it or
found to be ineligible. TTie xact
amount of the fee must be tenclamy
Nature of Position
Duties: Teachers-in-training, as
name indicates, are beginning teach
ers who spend part of their
teaching under supervision and 1-
of their time observing experience
teachers at work in the class room
Compensation: The compensat;

is $4.50 per day of actual service o
Tenure: Teachers-in-training
ordinarily assigned to teachep-J

training vacancies for a period o
one year without tenure rights, y!
der present regulations, at the closi
of days of the required year (jto
days) of satisfactory teaching of tu
subject in which they have been jj
censed, they may apply for a licen]
as substitute teacher of that subject
in day high schools, provided they
are eligible for said substitute X
cense (see below). The substituu
license is thereupon granted after
examination of record and after such
additional examination as the Boarj
of Examiners deems necessary. Satij,
factory experience under either li
cense counts toward eligibility fg
regular license as teacher in a
high school.
Basic Qualifications

Age Limits: Applicants must bed
least 18 years of age by February 3
1941, and less than 31 years of ap
on October 9, 1940. Applicants will
be required, before being licen.ced to

6ract date of birth, UHIJESS such proof
has been previously filed. ‘

¢ fu: pvnminatinn t
J hi
the foIIoniﬁg reanremenQS: e under
For General Subjects
A baccalaureate degree (or equiv-

alent preparation) with 18 semester
hours* in appropriate courses in te

ments for Subs

ophy or general problems of educa-
tion.

2 Adolescent development or edu
cational psychology.

3. Methods of teaching in secoii
dary schools (either general or se
cial) or educational measurementj
(including measurements applied ©
secondary education).

4. Special methods of teaching te

applicant’s subject in secondary
schools. (This implies a secod
course or 2 additional semester

hours if a course in special method]
of teaching the subject is offered un
der 3

, *A total of 18 semester hours, i
eluding also a semester-hour
course in supervised observation ad
practice teaching is required of
plicants for substitute licenses t
teach in day high schools who havi
not had a year (160 days) of teach
ing experience (as teacher-in-train
ing or otherwise).

License Committees

The following list shows which
examiners are the chairmen of te
several license committees:

Committee on Art & Drawing U

censes, Mr. William J. McGrath,
Chairman.
Committee on Commercial L

censes, Mr. Henry Levy, Chairmaa

Committee on English Licenses,
Mr. William J. McGrath, Chairman.

Committee on Music Licenses, M.
William A. Hannig, Chairman.

Committee on Social Studies L
censes, Mr. William A. Hannig.
Chairman.

Important Warning

The Board of Examiners will
forth every effort to promulgate te
lists resulting from these examina
tions before October 9 1941. If
tion on an applicant’s case i’ heli
up by difficulty or delay in estab
lishing . elifribilty or satisfactorineiS
of record., by appeals or petitions rf
auiring reconsideration, by
for the deferment of personal test]
by failure to pass the physical
medical examination in the first
.stance, or by similar delaying causes
the name of such applicant, if f
finally successful in obtaining a ,.
cense, may not appear on the
as originally promulgated, but
be included in a supolementaf]
certification and interpolated i
proper order of standing on the elr
ible list as it stands at the time
which the sunplementary certinw
tion is made. Applicants are warn
however, that all tests must be oo
pleted by August 9, 1941, unless, .

) wvith

cause for delay, if any, rests
the Board of Examiners.
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subject. These courses may be un-
dergraduate, graduate, or extension
courses. Information as to the re-
quired distribution of courses in each
of the general subjects is contained
in a leaflet available on request.

‘In examinations announced after
September 1, 1941, 30 semester hours
will be required.

For Special Subjects

A baccalaureate degree (or equiv-
alent preparation) with 36 semester
hours in appropriate courses in the
subject. These courses may be un-
dergraduate, graduate, or extension
courses. For each special subject
there is an approved distribution of
courses in the subject, which the ap-
plicant’s studies are expected to ap-
proximate closely. Information as to
this distribution is contained in a
leaflet available on request.

Scope of Examination

Tlie examination may include:

(a) A short-answer written test on
subject matter;

(b) An essay-type written test on
subject matter, in which a satisfac-
tory standard of attainment in writ-
ten English will also be required;

«c) An interview test, to ascertain
the applicant’s fitness with respect to
certain factors of personality (ap-
pearance, bearing, manner, anima-
tion, poise, etc.), and his use of oral
English. Oral English includes read-
ing ability, correct and fluent speech,
enunciation and pronunciation, and
voice.

<) A performance test, in the
case of applicants in special subjects.

<e) An appraisal of the applicant’s
record as student, as employee in
any capacity, and as a citizen, in-
cluding the applicant’s conduct dur-
ing the examination; such record
niust be non-competitively adjudged
as satisfactory as of February 1, 1941,
out reports and records bearing on
the conduct and character of an ap-
plicant during any period may be
considered.

ff) A physical and medical exam-
ination, conducted by one of the phy-
sicians_employed by the Board of
Education. Applicants must, if the
Pxannining physician so recommends,
u Vaccinated. Only certificates
Showing that the applicant has been
Vaccinated within the past five years,

certificates showing immunity
after two recent vaccinations are ac-
centable in lieu of new vaccinations.

applicants must pass an X-ray
Chest examination conducted by the

York City Board of Health.

Persons lacking normal use of

it’'ms or legs, or persons with seri-
of vision or of hearing or

ith organic sneech defects or other
P ysical disabilities, such as dimin-
*'ve stature, excessive deviation
~o™yrial  weight, or marked
1Pinal curvature, are advised to send
the circular entitled *“Health

‘indards for Teachers.”

as may be possible, appli-

thi  “®siding at a distance of more
100 rniles from New York City
advance by corre-

tecf have their interview
> performance test (where re-

teachers

quired), and physical and medical
examination given on or very near
the date of their written test.

Examinations for License to
Teach Commercial Subjects
in Day High Schools

Accounting and Business Prac-
tice, Pitman Stenography and
Typewriting, Gregg Stenography
and Typewriting, Merchandising
and Salesmanship.

No applications presented in per-
postmarked later

son or (if mailed 1

than November 6, 1940, will be ac-
cepted. If presented in Berson, ag-
plications must be filed before 4:30

p.m. on week days or before 12 m.
on Saturdays.

November 20, 1940: Data- by
which applicants will receive notice
of admission to the written exami-
nation. Applicants who do not re-
ceive a notice by November 20. 1940,
are advised to communicate at once
with the chairman of the committee.

November and December, 1940:
Written examinations, = the _date,
time and place of which will be

specified in the notice of admission.
Apgllcants should bring pen, pref-
erably a fountain pen, and black
or blue-black ink.

Fees
Each application must be accom-
p— a xee of $4.25.

Qualifications
Age: 20 to 40.

Preparation: Applicants must meet
all requirements as to Fpreparatlon
%%tled hereinafter by February 3

Education: A baccalaureate de-
gree  (or _equivalent preparation)
and in addition 15 semester hours in
approved q_raduate or undergraduate
courses. he preparation shall in-
clude (or be supplemented by) un-
Per%ra uate or graduate courses as
ollows:

12 semester hours in appropriate
courses in the following fields, in-
cluding one course gat least 2
semester hours) in each of such
fields: History, philosophy, princi-
Fles or problems of education; ado-
escent development or educational
psychology: methods of teaching or
educational measurements; methods
of teaching the subject; and 42
semester hours in_approved courses
related to the subject, X

Experience: Teaching_ and busi-
ﬂ;e\;lss_expenence are required, as fol-

1% . pne year of teaching the sub-
lect in grades above 8B or in col-
lege; or two years of teaching the
subiect in schools; or five years of
teaching; 2) One year of apnroved
and appropriate commercial experi-
ence.
Scope of Examination

The examination may include all
or several of the following:

A. short-answer written
subject matter.

_ An essay-type written test on sub-
{ect matter and on secondary school
eaching.

A minimum grade max be required
in each test and in each major part
of such test. Applicants who fail to
reach this minimum may be de-
barred from later tests. The Board
of Examiners, moreover, mnv fix a
pass mark for the examination as a
whole, and anplicants inay bp de-
nlod license if thev fail to achieve
this pass mark even if they have
met the minimum requirement in
each of the tests.

A. The written test for license
in_accoimting and business practice
will include "a test in (a) accoimt-
in» and business practice (b) com-
mercial law _and (¢) commercial
arithmetic. The written test will
cover subject matter and methods
of teaching. ]

B. The written test for license

test on

Tuesday, October 22, 1940

IN THE SCHOOLS OF NEW YORK

in Pitman or Gregg steno raghy_ and
typewriting will cover (z?) usiness
practice and procedure (b) English
including spelling, grammar, com-

position,” rhetoric and vocabulary
(c) the principles and practice of
twpewriting and of the Trespective
systems of stenography and (d)
methods of teaching stenography,
%ypewrltmg, and secretarial prac-
ice.

C. The written test for license as
teacher of merchandising and sales-
manship will cover (a) theory and
practice with underle/ln psychology
m the fields of wholesale, specialty
and_ retail selling as well as genera
business information, including ele-
mentary law and bookkeeping (b)
the functions, organization and
practices of distribution agencies as
well as applied arithmetic; and (c)
the goods of commerce, including
processes, elementary textile chem-
istry, and applied art. The written
test will also cover methods of
teaching the subject.

Personal tests subsequent to the
Yvrltten test, which include the fol-
owmg:

A. An interview test to ascertain
the applicant’s fitness with resi)_ect
to personality, use of oral English,
general culture, and ability to dis-
cuss_intelligently nroblem.s relating
to his subject or the teaching of his
subject.

.B A teaching test for a_full pe-
riod m a New York City high
school.

C. For applicants for licon.se to
teach stenography and tyoewriting
a performance test to determine the
personal skill of the applicant in
dictation, transcription and mimeo-
graphlng. In shorthand there will
e required the ability to write for
a period of five minutes business
letter material, syllabic intensity 14
dictated at the rate of 100 words a
minute. In typinp, there will be
required (a) ability to transcribe in
20 minutes” in mailable form the
shorthand notes, the transcript to
be not less than 0 percent accu-
rate and (h) ability to tvpewrite
gttésmess papers, such as tabulation,

For apnlioants for hVense to t*ach
me’-chandising and salesmanship a
performance test to determine the

annlicant’s familiarity with the
goods of commerce.

D. A physical and medical rx-
amination condiictf'd by a nhvsiclan
emnloypd by the Board of Educa-
tion. “ApnHcants must, if the ex-

amining Physician so recommenris
be vaccinatof’. Onlv cortl®f'."tcs
.shovnn/r that t~% applicant has b”on
vaccinated within the ast five
years or certificates showing im-
munity after two rrcent vacclna-
ticns nre acceptable in lieu of new
vaccination. All annlicants must
pass _an ‘'X-rav ch°«t exim'naMnn
condi'ctpri_bv _the New York City
Bo T-d of TIr>5ith

An evaluation of the applicant’s
record.

Examinations for Li<»nse
as Teacher in Junior High
Schools

. M Indicates that the examination
is open to men; W to Women.

General Subjects

English, Men &nd Women (Eng.).
Special Subjects
Fine Alts, M & W (Art. & Dr)
Home Economics (Clothing and
Houisehold Fabrics) W' (Home, Ec )
Home Economics (Food and House-
hold Care) W (Home Ec.).
Music, M & (Mu.).

No applications presented in per-

son or (if mailed) postmarked later
than November 6, 1940, will be ac-
cented.

November 18, 1940: Date by which
applicants will receive notice of ad-
mission to the written examination.
Applicants who do not receive a
notice by November 18, 1940, are ad-

vised to communicate at once with
the chairman of the appropriate
committee.

November and December, 1940:
Written examinations, the _date,
time, and place of which applicants
will be Informed in their notices of
admission. Applicants are required
to come provided with aJJen, pref-
erably a fountain-pen. and black or
blue-black ink. Anplicants who ar-
rive late may be excluded.

Fee: $4.

ualifications
Acre: 20 to 41

Experience: All applicants must
have the rcaulred teaching experi-
ence, as set forth below, bv Febru-
ary 3. 19"

Genera! Subjects

(a) One year of teaching in grades
above (iB; “or

(b) Three years of teaching in
elementary schools, at least one of
which 'eb-'ii have been in grades
above 4B; or o

c) Five years of teaching in ele-
mentary schools.

Special Subjects
_ (a). One year of teaching the sub-
ject in_grades above 6B; or .

(b) Three years of teaching in
elementary and /or .secondary schools
at least one of which shr’ll have
been in grades above 4B; or

(c) Five yeacs of teaching.

Preparation; Anplicants  must
meet the basic requirements as to
Ereparatlon stated hereinafter by
February 3, 1941 but all apnl~cants
in a general subject (Eni’lish) Ili-
censed as a result of this examina-
tion must moot a suonlcment-’ry re-
quirement. also stated hereinafter,
not later than Ssntember 1, 1943. |
such persons fail to meet the addi-
tional prenarntion requirement bv
the time snecifiod. their licenses will
lapse and aopointments made under
such licenses will accordingly be
rescinded.

General Subjects
(Brsic. Requirements) .

A baccal.?urf'."tf> decree_(or enuiv-
alent preparation), and in addition,
15 semester hours’ in approved grad-
uate courses; said nronarntion s’l-ll
include (or be suoDT”mented by)
undercl;lra uate or graduate courses
as "ollows:

12 semester hours in anoroprinte
courr-es in the following rields (0 of
which shall pe-tr-in to” junior h'T'i
scliool work), includinrr one_course
(1t least 3 semo'-'c- hourr) in eich
of such fields. Ili“tor’™ philoso®'iy,
princinles. $nd”o'- p'-oblf"ms oT edu-
cation: adolescent develonmcnt p”
edi’erticnal psvphoio™y; methods of
tearhin or  cr"ic"tional measu’c-
ments; special of tAr-H-iin'A
tb3 siib”pet: rnd n s-"-Tie-tnf hc?brs
in _anproved courses related to the
su™’ect.

ESunmpmentary Renuirement)

2 additional semester hmirs " in
annroved courses re’~tpd to the sub-
gect to be romni~'ted not later than
eptembp™ 1 In*?.

S~ec'al Subjects

A bnoe.-i,iiireatr> dei’*rpe (or
eniiivalent nrenaration. and in ad-
dition 15 semester hours in annroved
courses; said nro”rfttion shall in-
clude (_<_"r be sMPDlemented bv) un-
der""~diinte or subsequent courses
as -follows:

12 semester bou'-s in_annropriate
pour'-es in +he fniinwin'T fields (0 of
which .shall pertain to junior hitrh
school wr>»'k), inpludinrt”one cour.”e
(f't least 2 semester hours) In e”ch
of such fields: historv. nhilosonhv.
princinles and/or prnblems of edu-
c’tior:  adolescent dpvelopment or
edup?+ional psvpholoTv; methods of
+e.ipbing or educational measure-
n'ents: sneclal_methods of teachinrr
the subiect; 35 semester hours in
erg,proved courses related to the .sub-
» Sub.stitution: An annlicant in a
sgecnal subject may offer, in lieu of
the 15 semester” hours reciuired
horeln undpr preparation, one year
of approved and annron“'iate occ'-
pat'onal.exneriencp. but the snecifip
course rpouirements imder (a) and
(b) m't in any case be met.

Scope of Examination

The examination may include all
or .several of the following:

(a) (A short-answer w'ritten test
on subiect matter;

(b) An essay-type written test on
subject matter and on junior high
school teaching, in which a satisfac-
tory .standard of attainment in writ-
ten” English will also be required;

(c) An_interview test, to ascertain
the ‘applicant's fitness with respect
to certain factors of personality (ap-
nearance, bearing, manners, anima-
tion, noise, etc.); his ability to dis-
cuss_intelliffently nroblems” relating
to his subject or the teaching of his
.subJPct; and his use of oral English
(ora! reading', speech, emmciation
and pronunciation, and voice);

(d) A performance test, in the
cas? of annlicants in fine arts* and
crafts, home economics, and _music;

(e) A teaching test, required of
all annlicants, in a class above the
sixth year to ascertain the appli-
cant’s ‘skill in teachinFr his knowl-
edee of Instructional material, his
manner and bp.orin” toward punils,
and his use of English in the class-

room;
(f) An apnralsal of the appli-
cant's record, as a student, as a

‘tpncher, or as nn emnloyee In any

other occunation in which he may
have pn«'af'pd; such record must be
nrin-"ompetitivplv adjudr»ed as sat-
isfactory as of .February .1 1941; but
reports "and records bearinrf (vi the
ponHuet and character of an apnll-
c-'nt dnrin<» anv nerind mav be con-
F’dored. The records of all eandl-
rntes 4diud'~ed ““"tisfpptorv*’ will
thernnfApr be evaluated comnetl-
tivelv, if thev have passed all other
na™-ts of the pxamin-‘tion. Due con-
sideration wilT be piven to substi-
tufp service In the weighting of
record.

Examinations for Licenses
in

as Teacher-in-Training
Commercial Subjects in Day
High Schools
Subject

Accounting and Business Prac-
tice; men and women, 19.

Gregg Stenography and Type-
writing, men and women, 6.

Pitman Stenography and Type-
writing, men and women, 15.

The figures after each subject

(Continued on Page 17)
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Tenure Hangs Fire

While the Board of Superintend-
ents broods over an interpretation
the Jarema law, tl o permanent
tenure of some 500 New York teach-
ers hangs fire. By the provisions
of the Jarema law, new teachers will
substitute experience for credit up
to two years toward permanent ap-
pointment and tenure. Hitherto,
teachers were granted credit toward
tenure for one, two, three, or four
terms of substitute teaching. Re-
cently. the Board of Superintendents
decided to grant credit only for two
full years, or four lerm.s, of experi-
ence.

The Board of Education has voted
against this strict interpretation of
the law, as have some mc.mljers of
the Board of Superintendents. But
the majority of the iatlcr body still
wants to follow a rigid policy.

Meantime, applications from some
500 le;'.c'licrs who want credit for
less than two years of substitute ex-
perience have piled up. They’ll be
held in abeyance imtil the Board of
Superintendents formally adopts its
policy on an interpretation of the

Jarema law.
Union Won H P art
W ith M ember List

Badgered and bufFeted for years,
New” York’s famed Local 5 of the
Tcachcrs Union last week faced an-
other threat; a subpoena that it turn
over i's membership list to a New
York Slate committoe investigating
subvcr.sive activities in the schools.

One tiling that wunions consider
sacred is their membership list. So,
when counsel Paul Windels of the
Cou;’ert Committee requested the
list. President Charles J. Hendley of
the Union, indignantly refused. And
throu'*hout the city, teacher.s—both
in and out of the union—soethed at
what they consider an invasion of
their rights to join labor organiza-
tions and to have their membership
unrevealed to hostile eyes. Profes-
sor George S. Counts, President of
the American Federation of Teach-
ers. who has had tiffs with the
union, nevertheless came to their aid
on this issue. Exploded Counts:

“If the membership list of a teach-
ers union can be opened, the time

may not be far distant when the
membership lists of other unions
will be similarly opened. It is the

beginning of a road which may lead
to government control of all unions
and the end of the free labor move-
ment in America.”

Agreeing with Professor Counts
were; Thomas J. Lyons, A.F.L; Mat-
thew Woll, A.F.L.; Joseph Curran,
C.1.0.

The Coudert Committee has cited
Dr. Hendley for contempt. Now the
courts get the issue.

Anything you want to know about
Civil Service? Come in and inquire
of the Civil Service Leader’s

FREE Information Bureau

It’s at 97 Duane Street, just off
Broadway, New York City.

To go places
SrOP for wm i«

THE MOST IMPORTANT THING in
life for young people is getting
ahead ... and the most important
thing in getting ahead is good
health. Fresh milk contains 34
elements which many authorities
agree the body needs to keep in
repair. Drink it!

«AK <r Ntw YdJlk

me ecoNOMT fooo
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Question, Please?

by H

CONTRIBUTING

the Finul Ruling

B. B.; Il ordei' to determiné’

fitui! ratinf4 of the candidates in a
civil scrvice examination, the ex-
])orience and trainint; as revealed
by the statements on the applica-
tion blank are rated competitively,

and the mark thus obtained is
averat'.od with the rating in the
written examination. The candi-

dates are not rated on the written
examination alone.

Vrt Pn'u'rt'ncc

B. V.. A m-n who has an honor-

able discharge from the army for
World W;'T scrvice, although he
never got beyond a training camp,
is con;id(;red a w'ar veteran. In
Njw York, however, preference is
given only to disabled veterans in
appointments and promotions.

SpsM-ial 10\ani

W. F. B.: There is no way in
which the Civil Service Commis-
sion can be compelled to give you
a special examination after the
regular examination has been held,
because you did not receive your
notice and card of admission until
after the exam was completed.
Although you explained that the
notice was held up "for some un-
known reason by the post ofTice,
there nothing to show that you
didn’t get the card and simply
mislaid it or foi-got to appear on
time. If the Commission will not
accept your explaination, you can-
not force them to do so.

ExhuuHtiii*; EliKiMe LiMNMs

N. B.: Ordinarily an eligible list
which hasn’t been exhausted is not
teiminated until the new list for
the same position is promulgated.
You cannot expect to receive word
of your rating, even in an unassem-
bled examination, within only
three weeks of the filing of appli-
cation. It may take several months
to rate the experience of the con-
testants.

Gnule 2 to (»rade 1

R. F.: IC you accept a Grade |
position from the Grade 2 list, your
naiTie will remain on the latter.
I suggest you notify the Civil
Service Commission of your quali-
fications for any other positions for

Group Suffjesls
Aid lo Drafters

Payment of two months’salary, re-
tention of jobs and pension credits,
in addition to the existing legal pro-
tection of seniority status, right to
promotion examinations and standing
on eligible lists, was recommended
for city employees drafted for mili-
tary service by the Citizens Budget
Conmiission. Inc., yesterday (Mon-
day). A State law to permit the sal-
ary payments also was suggested.

The Commission made its recom-
mendations in an open letter to the
Mayor’s Advisory Committee on the
suLiject of drafted civil employees.
The three members of the committee
are Comptroller Jwseph D. McGold-
rick: Newl)old Morris, President of
the Council, and Borough President
George U. Harvey, of Queens.

D raft and Sa
(Continued from Page 6)
complete understatement, do we

have the crux of the problem.

ELIOT

"lars and cents.

jof jobs may go vacant.

K APLAN

EDITOR

which the list may be used so that
He will be certified in the event
of ‘@ future selective certification.

Vacations

J. L.: Whether or not a city em-
ployee who has been transferred
from one department to another is
entitled to vacation, is an adminis-
trative matter wholly within the
department’s jurisdiction.

V«'t Pr<*f«‘renre
Il ProHiolioiis

M. H.: The U. S. Civil Scrvice
Commission has ruled that veteran
preference applies only in original
entrance examinations, not in pro-
motion examinations. Further-
more, an act of July 11, 1910, 41
Stat. 37, also provides that pref-
erence be given in “making ap-
pointments” and is held not to ap-
ply in promotion tests or other
noncompetitive tests, except those
held for original entrance.
""" Rurk Into Scrvice

and J. C.. A person
who resigns from the service may
be reinstated to> his old position
or a similar position if he applies
for reinstatement within a year,
provided the department head
wants to take him back. He is
not required to do so. If more
than a year has elapsed before one
makes application for reinstate-
ment, a new examination is the
only method of re-entering the
service.

Fainily of Workers

J. L.: The federal government
will not appoint a third member
of a family to a classified position
if there are already two members
in the service; but “family” is in-
terpreted to mean persons closely
related and living in the same
household. Where several brothers
or sisters have established homes
of their own, they are no longer
considered members of the same
family within the meaning of this
rule.

Wroiif; A{wpc

Worried; Since apparently you
added only a year or two to your
real age when you entered the
federal service 15 years ago, and
the mistake has never been nues-
tioned in all that time, it is likely
it never will be. If you were en-
tering the service now, | would
advi.se you to write to the Civil
Service Commission and ask them
to make the correction as to your
age in their records, but since the
error occurred so long ago | think
no good purpose would be served
in bringing it up. | cannot tell
just what the penalty would be if
you did decide to notify the Com-
mission of the error, but doubt
whether it would be removal after
such a long lapse of time. Possibly
you would be suspended without
pay for a certain period.

Honest Mistake
In Ape

J. P If you made an honest
mistake in your age on your ap-
plication blank, write the Muni-

cipal Civil Service Commission
and explain the circumstances.
You will be notified if additional

proof of your age is required.

laries

Hundreds of em-
hundreds
But it is

ployees may be deferred,

This memo clearly points out that “clear that millions are involved, and

the State may be obliged to foot a lthat there will

greater salary bill during the next
few j’Cars for two reasons: 1) it
may pay the dilference between
military and civil pay to employees
at camp; and 2) it may pay addi-
tional .salaries to temporary em-
ployees taking the place of such em-
ployees;. And it must be remem-
bered that temporary employee's, be-
cau: (¢ they are unfamiliar with the
worl; and it lakes time to train them,
are rarely as economical as perma-
nent workers.

IMor«‘ DullurH, Ceiitn
Even if this program were already
a delinite commitment on the part
of the Legislature through legisla-
tive leaders, it would still be Im-
possible now to judge exactly what
it means in terms ol additional dol-

be more than one
shaking of a legislative head before
such a program is enacted.

The annual cost of Feld-Hamilton
increments is usually put at $1,000,-
000, in a budget of about $400,000,-
000. State employees are constantly
pointing out that this figure is de-
ceptive, and that actually the stand-
ardization of salaries means long-
run economy for the State. But
legislators are notoriously concerned
more with short-term expense than
long-term economy, and they will
undoubtedly select Feld-Hamilton
increments for the axe during the
1941 session.

State emplbyees have good reason
to be worried, and even better rea-
son to start preparing for their bat-
tle right now.

aVIL SERVICE LEADER Tuesday, October 22,
This Department of Information is conducted as a fret
LEADER service for Civil Service employees, for eligibles, for
all who desire to enter the Service. Address your questions
to Question, Please?, The Civil Service Leader, 97 Duane
Street, New York City. If space does not allow printing your
answer, you will receive a reply by mail. Therefore, state
your name and address. Questions for this column receive
thorough analysis by a well-known Civil Service authority.

High School Courses

L. T.. | cannot gave a categori-
cal answer to your question
whether high school courses in

bookkeeping or accounting are ac-
ceptable when completion of such
a course is required for entering
a civil service examination. It
depends on the particular exam-
ination in each case, and the ap-
propriate Civil Service Commis-
sion is the only safe source of in-
formation. | am sorry that in this
column we cannot answer ques-
tions about duties, education re-
quirements, etc., of various
tions. | suggest that you consult
the announcements of the exam-
inations which have been held in
the past for these uositions in the

Municipal Reference Library.
Time Off
R. F.: In the federal Civil Ser-

vice, employees who take time off
for religious observances have that
time deducted from their annual
leave. In the state and city ser-
vices, it is the general practice to
excuse employees without loss of
pay. In institutions where em-
ployees do not work on a regular
Monday-to-Saturday  work-week,
but where the needs of the service
require that they be given some
other day off than Saturday or
Sunday, it is not always possible
to permit all Jewi.sh employees to
absent themselves from work on a
Jewish holiday. In this case, how-
ever, it is the practice to give
them some other day off as a sub-
stitute for the holiday when they
were required to be on duty. The
best interests of the service are al-
ways the first consideration in all
such matters, of course.

Disahlerl Vets
M. E.; In the civil service dis-
abled veterans have 10 points

added to their earned ratings in an
examination and go to the top of
the eligible list. In the state and
city service, they go to the top of
the list, but have no additional
credits added to theLi* rating. They
must furnish an official statement
from the Veterans” Administration
or from the official records of the
War or Navy Department substan-
tiating claim of service-connected
disability.

New Statement
To Commission

J. R.; If you notified the U. S.
Civil Service Commission when
you filed your application that you
would accept appointment only in
one section of the country and at a
certain salary, and now wish to be
certified for appointment any-
where and at any salarj% all you
have to do is to write the Commis-
sion and tell them so. They will
substitute your new statements
for those you made in your appli-
cation.

Resijs;nation

A. F. K.: If you resigned your
position, there is no way in which
your name can be restored to the
eligible list.

No Preference

For Vet’s Wife

Mrs. M. G.: The wife of a dis-
abled war veteran is not entitled
to preference in a state examina-
tion. In a federal examination,
she is entitled to have 10 points
added to her rating if her husband
is disqualified for appointment be-
cause of physical disability. She
is given this preference, however,
only if her husband’ disability
makes its impossible for him to
compete in examinations for posi-
tions in line with the occupations
by which he has been accustomed
to earn a livelihood. If the vet-
eran himself is eligible to compete
in examinations in spite of his dis-
ability, his wife is not entitled to
preference.

More Opportunity
In U.S. Service

M. L. and J. A.: Pi-obably the
federal Civil Service offers more
opportunities to persons who lack
a high school education or busi-
ness experience, or both, than do
the state and city services. Gen-
erally the federal requirements for
clerical and stenographic positions
are less stiflC than the state or city
i*equirements. Since entrance re-

posi-

quirements vary so greatly, the
only wise thing to do is to watch
for them and read each announce-
ment carefully, but generally
speaking, positions for which a
person who has not a high school
diploma or not much business ex-
perience can qualify are: typist,
stenographer, clerk, business ma-
chine operator, institution atten-
dant, telephone operator, file clerk.

fmportant'c of
Residence

E. V.. In federal examinations,
residence is important for two rea-
sons: In making certification to
positions in Washington, D. C., the
apportionment rule is observed,
whereby each state is assigned a
certain quota of federal positions
in accordance with its population.
In the field service preference in
certification is given to residents
of the state or district where the
position is located.

Nassau County Tests

Nassau County’s Civil Service
Commission has opened filing for an
unwritten test for Horticulturist in

the Public Works Department. A $2
filing fee is charged for the job,
which pays $2,400-$3,000. The dead-

line for applications is November 12
Nine written tests will be held by
the Nassau County Commission on
Saturday, November IG, probably at
Floral Pai'k. The titles are Accident
and Compensation Claims Investiga-
tor; Administrative Officer, Depart-
ment of Health; Auditor; Analytical
Chemist; Fireman, Public Works De-
partment; Index Clerk; License
Clerk; Public Welfare Physician;
Stenographer; Tissue Technician.

U.S. Commission

Streamlines Work

The U. S. Civil Service Commis-
sion in Washington, overwhelmed by
the enormous increase in its work,
has reorganized its application divi-

sion to work on a 24-hour-a-day
basis. Some 50 employees are on
night shift. The indexing of appli-

cations has been speeded up since
the reorganization. This means that
men and women who have applied
for federal exams, and have heard
nothing from the Commission, may
expect action in the uear future.

This column is
offered to readers
who have legit-
imate complaints
to make about
their jobs, salar-
ies, working con-

ditions, etc. Only
initials are used
with letters.

Against 12-Hour Day

Sirs: You will have the thanks
of the entire 1. R. T. watch-
men’s department if these follow-
ing lines are given space in your
complaint corner. It seems there
is a discrimination against the
watchmen of the I. R. T. division.
Some three months ago the city
of New York took over the In-
terborough Rapid Transit Com-
pany. Soon after, men working 7
days a week were placed on 6

days a week without the loss of
pay.

Yet, a full three months has
gone by, and still there is no
changes in the watchman’ de-
partment in regards to better
working hours and better condi-

tions. There was a rumor going
around we would be on 8 hours
by September 1. But, like every
other rumor we have heard in the
past, it is gone with the wind.
There are no other departments on
the city payroll working 12 hours
a day. So, why does this condi-
tion exist, with the watchmen of
the I. R. T. division? Is there no
justice for this department?

We watchmen like to live like
human beings again, but under
these conditions, it can not be

done. There is only one way we
can go back to the American way
of living—by the city giving
us an 8-hour day.

Watchman, |I. R. T. Division.

Heart Disease

H. H.: Organic heart disease not
fully compensated is ground for
disqualification for a civil service
position. Whether or not a person
with a slight heart murmur would
be accepted depends on the find-
ings of the Civil Service Commis-
sion’s medical examiner as to the
seriousne.ss of his disability.

Medical Exam

I. M.: It is impossible to say
whether you will be accepted in a
second medical examination. It is
entirely up to the Civil Service
Commi-ssion. acting on the recom-
mendation of the medical exam-
iner.

I<aicl Off— Not Entitled to
Compensation

A. Z.: A person who was in the
employ of the city and was laid of!
is not entitled to unemployment
compensation.

Civil Service Officials
To Discuss Health Plan

Officials of a large number of Civil
Service employee organizations will
meet on Saturday, October 26, for a
luncheon to hear a description of the
program of the Associated Health
Foundation. Among those who will
attend the luncheon are; Paul J. Kern,
Service Commission; Wallace S
Sayre, member of the Commission;
president of the Municipal Civil
Joseph J. Burkard, president of the
Patrolmen’ Benevolent Association;
Edward M. HefTerman, president of
the Association of Attaches of the
Supreme Court; Richard J. Walsh,
secretary of the Correction Officers
Benevolent Association; Jacob L
Goldberg, president of the Associa-
tion of Store Service Employees, and
Assemblyman Robert F. Wagner, Jr.

The luncheon has been arranged
by Burnett Murphey, Managing Ed-

itor of The Leader, to familiarize
Civil Service employees with the
health facilities available throuch

membership in the Associated Health
Foundation. The Foundation is a
non-profit organization operating un-
der legislation recently adopted by
the State.

Buy The LEADER every Tuesday

complaint

corner

Take Promotion Exam—
Get Demoted

Sirs: | should like to call your
attention to a gross injustice to the
eligibles on the Stock Assistant
promotion list in the Department
of Hospitals.

Two years ago Clerk, Grade 1
city employees, making $1,080 a
year took the promotion exam to
Stock Assistant, with an advertised
entrance salary of $1,200.

The list was established about
six months ago. However, the
Hospital Dept, has not made a pp>'
manent appointment. Instead,
they’re making certifications at
$1,014—temporary work.

In other words, if a Clerk, Grad®
1, with a salary of $1,080 accepts
this  “promotion” position, he
losts $GG from his salary, insteal
of a raise of $120, and has a tem-
porary job in the Department of
Hospitals instead of a permanent
status with the city, because he has
to resign from his other job. After
the temporary time is up, he
out of two jobs, just another elig™
ble on a list.

In other words, the Clerks who
took this “promotion” exam
demoted. Can't something be done
about this situation?

Stock Assistant Eligible-
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To Be Left Unfilled
ANUil Promotion Conies

bookkeeper Vacancies

_Vacancies as Bookkeeper, Grade 1
in the Department of Finance at
*1,200 a year will not be filled until
Jne next promotion list for that posi-
tion s ‘completed, the Municipal
Service Commission decided
»Sweek. The Commission has or-
ered a new promotion examination,
pen to employees in the Clerical,
ctl . 7 Statistical and various
tK services, who earn less
*n $1,800 a year. The announce-
ent of the filing date and require-
e.its for this promotion test is ex-
two months. Full de-

will appear in future issues of

State Limits

T/ uporaries

state department
law r effect ot the new Fite
Will temporary appointments-
bv within the next week
Sion Service Commis-

This law limits appointments to
one to six months except for
m “~ysed by leave of ab-
The limit in such case is one

Anything You Want to Know
about Civil Service
and Civil Service exams?
visit the

BOOKSTORE
ane Street, New York City

C ity

ATTENTION: ALL WHO
PLAN TO TAKE THE COMING
FIREMAN EXAM !

The Leader has prepared a spe-
cial pamphlet to help in prepar-
ing for the coming fireman exam.
To obtain a copy of this excel-
lent training material, enclose only
10c to cover cost of handling, and

send to Box 100, Civil Service
Leader, 97 Duane Street, New
York City.

Junior Engineer
(Mechanical), GradeS
(competitive)
The eligible list will be used for

Mechanical Draftsman, Grade 3;
Junior Mechanical Draftsman,
Grade 3; Mechanical Draftsman

State

Junior Library Asst.

Seven immediate vacancies in
Niagara Falls, one in New Ro-
chelle, Future appointments will
be made in Syracuse, New Ro-
chelle, and Niagara Falls. (Sal-
ary, $1,200-$1,500; appointment
may be made at less than mini-
mum.) Fee, $1. File by October
26, Exam November 16. College
transcript required.

Duties

Assist at the circulation desk
or act as general assistant in a
branch library; under supervision,
do routine library work involv-
ing the application of prescribed
procedures based en modei’n li-
brary methods and techniques,
such as to assist in reference and
blbllofgraphlcal work; to assist in
classifying and catalogmg books,
periodicals, maps, prints, docu-
ments, and other I|brary material;
to assist in the organization and
direction of loan work; to be re-
sponsible for the proper care and
repair of books and the specifica-
tions for their binding and re-
binding; to assist in book selec-
tion and book buying; related
woi'k.

Requirements

Either a) graduation from col-
lege, including or supplemented
by a course in library science of
one year; or b) a satisfactory
equivalent. Candidates must have
a knowledge of library science
and modern library methods and

rocedures. Candidates  must
ave obtained, or be eligible to
obtain, a New York State Per-
sonnel Grade | Library certificate

or higher.
Weights
Written, 5; education,

Nt C library
training, and experience, 5.

Senior Library Asst.

Five immediate vacancies in
Niagara Falls. (Salary $1,500-
$1,800; aﬁpointment may be made
at less than minimum.) Fee, $1
File by October 26. Exam No-
vember 16. College transcript re-
quired.

Duties

Assume responsibility for the

supervision of work pertaining to

ffow to for

Apply

For City Jobs:
City, (9 a.m.

Obtain applications at 96 Duane Street,
to 4 p.m.), or write to the Application Bureau of the

aVIL SERVICE LEADER

T ests

(Heating and Ventilating), Grade
3; Junior Mechanical Draftsman
(Heating and Ventilating), Grade
3; Mechanical Draftsman (Sani-
tary), Grade 3; Junior Mechanical
Draftsman (Sanitary), Grade 3.

Salary; $2,160 to $3,120. Fee,
$2, File by November 26.

Requirements

An engineering degree received
by June, 1941; or graduation from
a four year day high school and
eight years’ satisfactory practical
experience in mechanical engi-
neering; or a satisfactory equiva-
lent. General knowledge of the
fundamental principles of me-
chanical engineering, of physics
and mathematics, and of the or-
dinary sources of mechanical en-
gineering information.

Weights
Written, 80; training, experi-
ence and'personal qualifications,

20.

T ests

routine library tasks; do routine
library work |nvoIV|ng the appli-
cation of prescribed procedures
based on modern library methods
and techniques; assume resronsn
bility for the more difficult and
technical library fprocesses such as
cataloging, classification, book se-
lection, and service to readers; re-
lated work.
Requirements

Either a) two years professional
library experience and graduation
from college, including or supple-
mented by one year training m a
library school; or b) a satisfactory
equivalent. Candidates must have
a knowledge of library science and
modern library methods and pro-
cedures, Candidates must have
obtained, or be eligible to ob-
tain, a New York State Personnel

Grade I Library certificate or
higher.

Weights
Written, 4; education, library

training, and experience, 6.

Senior Librarian
Vacancy as Assistant Librarian
in Yonkers. (Salary $2,100 and
over,) Fee, $2. File by October
26. Exam November 16.
Duties

Under direction have charge of
the management of a library and
its correlated activities; or act as
assistant librarian in a large mu-
nicipal library; or have responsi-
bility for the administration of a
large branch library or of a bureau
in a large-Jibrary; or act as spe-
cialist in a difficult field of bibli-
ography, reference, or other spe-
clalizea department; related work.

Requirements

Either a) four years IibrarK
%erience, one year of which s ould
ave included supervisory experi-
ence of from three to five assist-
ants, and graduation from college,
supplemented by one year train-

ing in a library .school; or b) a
satisfactory equivalent. Candi-
dates must have a thorough
knowledge of modern library

science and administration. They
must have a wide knowledge of
sources of library materials. Can-

a Test

New York

Municipal Civil Service Commission at 96 Duane Street and enclose
a self-addressed 9-inch stamped envelope (4 cents for Manhattan and

Bronx, 6 cents elsewhere).
For State Jobs:

Obtain applications at 80 Centre Street,

New York

City, (9 a.m. to 5 p.m.), or enclose six cents in a letter to the Examina-
tions Division, State Civil Service Department, Albany.

For County Jobs:

Obtain applications from Examinations Division,

State Civil Service Department, Albany. Enclose 6 cents.
For Federal Jobs: Obtain applications from U. S. Civil Service Com-

mission, 641 Washington Street,
In person or by mail.
ofifices, Second District.

New York City, (9 a.m.
Also available from first and second class post

to 4:30 p.m,),

U. S. citizens only may file for exams and only during period when

applications are being received.

Fees are charged for city and State exams, not for federal.
Applicants for most city Jobs must have been residents of New York

City for three years immediately preceding appointment.

Applicants

for State jobs must have been New York State residents for one year.

The

"weights” listed for various titles on these pages refer to the
relative value of each part of the exams.

Therefore, if the weight of

the written part of an exam is 30, this means that tlie written part
counts for 30 per cent of the final mark.

Test for Binders

A Civil Service test for bindery
operators will be announced soon, it
was understood today. It’s pos.sible
that other printers’ tests also will be
announced in the near future.

Reason for it all is that the Gov-
ernment Printing Office has gone on
a six-day week and some 500 me-
chanical operatives have been hired
within the past few weeks because
of the large amount of additional
work caused by the national defense
activities.

The Government Printing Office
last week graduated 100 apprentices
to the skilled labor class and the
Civil Service Commission was able
to supply other employees needed on
the spot except bindery operators.
More than 150 operators were ap-
pointed subject to passing the test.

Cashiers Become Clerks

The Municipal Civil Service Com-
mission decided this week to use the
preferred list for Assistant Cashier
as appropriate for certification to the
Board of Transportation for the po-
sitions of Railroad Clerk and
Cashier.

didates must have obtained, or be
eligible to obtain, a New York
State Personnel Grade IV Library

certificate or higher.
Weights
Written, 3; education, library

training, and experience, 7.
(Continued on Page 14)
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For State Aid

When the Yonkers Civil Service
Commission finds its own problems
too complicated, the State Civil Serv-
ice Commission will be called in.
That’s the word from Commis.cioner
Samuel Rosenthal, commenting on
the fe.e system recently e.stablished
by the State Commission’s Municipal
Service Bureau.
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Every Welder Should Own This New, Useful Book
eont&IDinc clev, concise, prftcUcal infurmktlon;
pointers and factarelating to modern practice In all
Brandies. Easy to read and uuderstAnd—over 40Q
pages Fully Illustrated—nexible cover—pocket sU«’
—a Ready Reference tliat Answers Your Qufstlona
accurately—Money Back If not 0.K. To get UUa
assistance for yourself, order copy
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There’s gold in them

there books

Higher grades mean

better jobs for you !
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97 Duane

Border Patrolman

Unemployment Insurance Referee
Card Punch Operator—Preparation for the clerical part.

ing, vocabulary, analogies, arithmetic, etc
Typist and Stenographer—Prepare
....................................... 65c, 1.00 & 1.50

Jr. & Sr.
examinations

BOOK

Street,

SHOP

New York

or Federal

Cier|[{ Typist-Stenog; rapher—Prepared spemally for City ex-

aminations
Postal Service
State Trooper....

190

TECHNICAL PREPARATION

Engineering Review
Diesel Monitor.....
Welder’s Guide..
New Auto Guide....
Mathematics & Calculation..
Diesel Engine Manual......
New Radioman's Guide.
Handy Book Practical Electricity

FIREMAN PROMOTION PREPARATION

Fireman Study Book
How to Become a Fireman.
History of Fire Department

Fire Department Manual of Instructlon—An officer’s manual

for professional fire-flghters by Lowell M. LimpusS......ccco..... 1.85
Fire Prevention Code......... 190
POLICE PREPARATION
Patrolman Study Text.... 1,50
Police Manual 1.00
Everyday Law 50
Everj’day Mathematics.. 50

General Federal Test Gmde—Procedure preparation, sample

test, analogies, spelling, reasoning, vocabulary ............ 1.50
Civil Service Handbook—1,000 Civil Service questlons 79
Guide to Municipal Government . 1.25
Outline Chart of Municipal Government 25
Your Federal Civil Service—A 500-page manual on procedure 2.50
Civil Service Handbook—Procedure, sample questions............. 1.50

MISCELLANEQOUS

Legal, Political and Business Guide—A practical handbook on

politics, licenses, welfare agencies, taxes and labor laws___ 1.70
Mental Multiplication—A pamphlet by Charles Lipkin that

trains for rapid mental calculation 25
Let’s Play Vocabulary—A series of games that build vocabu-

lary without too much strain on the gray matter .25
Draft Facts . 10
Conscription .. 25
Building Code 1.50
Sanitary Code 50
Penal Code e ————— 2.50
C.S. Retirement Law ..................................................................................... 20
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135,000 Jobs Still to Come In Defense

Uu. s.

Aeronautical Inspector
(«3,200-$3,500)

Associate, $3,500, and Assistant,
$3,200; Civil Aeronautics Author-
ity, Dept, of Commerce. File
until further notice. Age: 24-40
(A.ssociate). 24-35 (Assistant).

Applicants must have pilot’s
certificate, solo flying hours and
instruction experience.

Engineerini?
I>ratrrial8 (Aeronautical)
(1J1,8()0-S2,600)

Junior, $1,000; Inspector, $2,000;
Senior. $G00. Navy Dept, for
duty wherever assigned. File un-
til further notice. Age limit: 53.

Applicants must have had two
to six years’ experience in the in-
spection and testing of aeronau-
tical engineering material.s, or
aircraft enpines and their acces-
orio.s. Certain substitutions are
allowed.

Aircraft Inspector (Factory)
Awjfociate ($2,900)

Air (Carrier MaintenaiH*e
Inspector, AsHoeiate

($2,900)
Civil  Aeronautics Authority.
File untij further notice. Age
limit: 24-53.

Applicants mu.st have an air-
craft mechanics’ certificate of
competency aiid (1) two-year
supervisory experience in t”"
mechanical field of modern civil
aircraft manufacture or repair, or
(2) three years’ experience in
the same field, which includes

America's Favorites

Packed With Action!

For All The Family

I0c At All Stands!

T ests

components, sub-assemblies, in-
struments, and accessories, or
final assembly inspection.

Instructor, Air Corps
Technical School
(~2,000-$3,800)

Junior, $2,000; Assistant, $2,600;
Associate, $3,200; and Instructor,
$3,800. Twelve optional branche.s.
File until further notice. Age
limits: 21-53.  Army Air Corp.s,
War Dept., Chanute Field, Ran-
toul. 111; Scott Field, Belleville,
m,; and Lowry Field, Denver,
Colo.

Applicants must have high
school diploma or a certain sub-
stitution; four years’ experience
as instructor in shop subjects or
shop supervisor, which included
six months in the optional branch
for which application is made.
Certain college credits may be
substituted for experience. There
are additional requirements for
grades above Junior Instructor.

Kngiiieering Draftsman
(Ordnance)
(~1,620-»2,600)

Assistant, $1,620; Engineering
Draftsman, $1,a00; Senior, $2,000;
Principal. $2,300; Chief. $2,600.
Navy and War Depts. File until
June 30. 1941. Age limit: 53.

Applicants must be high school
graduates and must have two to
sixdyears drafting experience, ac-
cording to the grade. One year
must be in elementary drafting
training or experience and the
rest in ordnance drafting.

Engineering Draftsman
(Aeronautical)
($1,620-%$2,600)

Assistant, $1,620; Engineering
DrafUsniiin, $1,800; Senior, $2,000;
Principal, $2,300; Chief, $2,600.

g?ile by June 30, 1941. Age limit:

Applicants must have two to six

year.s’ drafting experience, ac-
cordm% to the grade. One year
must be elementary training or

experience and the rest in aero-
nautical drafting. Certain substi-
tutions for college education are
allowed for part of experience.

Engineering Aid
(Aeronautical)
(«1,62042,600)

Assistant, $1,620; Engineering
Aid, $1,800; Senior, $2,000; Prin-
cipal. $2,300; Cluef, $2,600. Army
Air Corps. War Dept. File until
June 30, 1941. Age limit: 55.
_Applicants must have had en-
gineering experience in testing,
research, desi”i, construction, or
other engineering activities, partly
in the field of aeronautical en-
gineering.

Engineering Drartsman
($1,620-«2,600)

Assistant, $1,620; Engineering
Draftsman, $1,800; Senior, $2,000;
Principal. $2,300; Chief, $2,600.
File until further notice. These
positions are for work on ships.
Age limits: 45 (Assistant), 60
(other grades).

Engineer
($2,600-$4,600)

Optional branches; electrical,
heating and ventllatmg materials,
mechanical, mining, radio, struc-
tural, telegraph, telephone and
welding. File by June 30, 1941
Age limit: 55.

Applicants must have a bachel-
or’s degree in engineering, but
certain substitutions for education
are allowed. Two to four years’
experience is required in the op-
tional branch applied for. Grad-
uate study in engineering may be
substituted for part of experi-
ence.

Inspector, Signal Corps
Equipment
(i]2,000-$3,200)

Junior. $2,000; Inspector, $2,600;
Senior, $3,000. Signal Corps, War
Dept., for duty in the field. File
until further notice. Age limit:
55.

Applicants must have had col-
lege study in electrical or radio
engineering. In addition, except
for the d’unior grade, they must
have had experience in inspect-

ing or testing of parts, assemblies,
or completed units of signal corps
equipment.

Inspector, Powder and
Explosives
($1,62042,600)

Junior, $1,620; Assistant, $1,800;
Associate, $2,000; Inspector, $2,300;
Senior, $2,600. Ordnance Dept.,
War Dept. File until further no-
tice. Age limit: 55.

Applicants must have had at
least 18 semester hours’ study in
organic chemistry. Additional ex-
perience may be sub.stituted for
part of this requirement. For all
grades except Junior Inspector
applicants must have had experi-
ence in analytical work in a
chemical laboratory, or inspection
of powder and explosives.

Junior Engineer
($2,000)

Optional
nautical and
ture and
File until
limit: 40*

Applicants must have a bach-

Branches: (1) Aero-
(2) naval architec-
marine engineering.
further notice. Age

elor’s degree in the ‘optional
branch for which application is
made. Substitution of 10 special-

ized college credit hours or one
gear's experience in the optional
ranch is permitted.

Aeronautical Engineer
($2,600-$3,800)

Assistant, $2,600; Associate,
$3,200; Aeronautical Engineer,
$3,800. Twelve optional branches.
File wuntil June 30; 1941. Age
limit: 53.

Applicants must have a com-
mercial pilot’s certificate for two
aircraft weight and engine classi-
fications; 1,000 to 2,000 hours of
solo flymg which included 300
hours ~ instruction in two classes
of aircraft.

Mechanical Engineer
(Industrial Production)
($2,600-$3,800)

Assistant,
$3,200;
$3,800.
File until
limit: 60.

Applicants must be
of an engineermg school,
addition, except for
perience substitutions,
professional

$2,600; Associate,
Mechanical Engineer,
War and Navy Depts.

June 30, 1941. Age

raduates
and in
certain ex-
have had
engineering experi-
ence ranging from two to five
years, according to the grade of
the position.

Civil Engineer
($2,600-$ 1,600)
Assistant. $2,600; Associate,

$3,200; Civil Engineer. $3,800;
Senior, $4,600. Optional branches:

Cadastral, construction, soil me-
chanics, safety, sanitary, general.
War and Navy Depts. File by
June 30, 1941. Age limit: 55.

Applicants must have completed
a four-year colle(};}e engineering
course and must have had pro-
fessional civil engineering ex-
perience, pai’tly in oneof the op-
tional branches.

Eugineering Aid
(Topographic), Senior
($2,000)

u. s. Geological Survey, Dept,
of Interior. Age limit: 53. File
by December 31.

Applicants must be high school
graduates and have four years of
civil engineering experience,
which includes two yeai'S in top-

ographic field surveys. Certain
substitutions for these educational
and experience requirements are
allowed.

Inspector, Ship
Construction
($2,000-%$2,600)

Inspector, Engineering
Materials ($1,620-$2,600)

Ship
(optional
chanical,
ior, $2,600

Engineering Materials; Junior,
$1,620; Inspector (optional
branches—hulls, mechanical, elec-
trical.  radio), $2,000; Senior,
$2,600.

Navy Dept., for
field. File until further notice.
Age limit: 55. Applicants must
have had inspectional experience,
appropriate for the grade and op-
tional branch.

Construction:  Inspector
branche.s—hulls, me-
electrical), $2,000; Sen-

duty in the

Inspector,
Ordnance Material
($1,620-%$2,600)

Junior, $1,620; Assistant. $1,800;
Associate. $2,000; Inspector, $2,300;
Senior, $2,600. Ordnance D«pt.,
War Dept. File until further no-
tice. Age limit: 55.

Applicants must be high school
graduates or have 14 units of
high school work; one to six years’
experience inspecting and test-
ing of ordnance materials as
armament, armorplate, dsmolition
bombbodies. etc.. or of raw ma-
terials. including metal shapes
formed with dies, sheets, and b«rs
and machined parts. Certain col-
lege courses may be substituted
for part of experience in three
highest grades.

Marine Ei>gineer
($4,600-$5,600)

Senior, $4,600; Principal, $5,600.
Optional branches for Senior:
power plant lay-out and piping,
turbines, boilers, Diesel engines,
deck machinery, and general. File
by June 30. 1941. Age limit: 70.

Applicants must have a college
degree in engineering or naval
architecture, or experience in the
field to substitute year for year.
Also six to seven years’ experl
ence in engineering, WhICh
cludes four to five years’ experl
ence in  marine eiigineering.
Graduate study may be substitu-
ted for experience.

Naval Architect
($2,600-%$5,600)

Assistant. $2,600;
$3,200; Naval Architect,
Senior, $4,600; Principal,
Various optional branches.
by June 30, 1941. Age
for Senior and Principal,
other ?rades

Applicants must have experi-
ence as a Naval architect up to
seven years, according to the
grade. College and graduate
study may be substituted for part
of experience.

Associate,
$3,800;
$5,600.

File
limits:
70; for

Marine Engineer
($2,600-$3,800)

Assistant, $2,600;
$3,200; Marine Engineer,
Various optional branches.
Maritime Commission. File until
June 30, 1941. Age limits: Asso-
ciate and JAssistant, 60; Marine
Engineer, 70.

A bachelor’s degree in engineer-
ing or naval architecture Is re-
quired. Substitutions of exp>eri-
ence for education is allowed in
part. Two to ftve years’ experi-
ence, which includes partial ex--
perience in marine engineering,

Associate,
$3,800.
uU. S

AHENTION

DRAFT RE

GASTRANTS

A facsim ile of e guestionnaire
w hich you will have to fill out,
w ith full instructions, appearS in

DRAFT FACTS

10c On Al Nensstas

194.0

Program

is required according to the grade
Postgraduate study may be sub.!
stituted for part of the expert-
ence requirement.

Tuesday, October 22,

Marine Surveyor ($3,200)

Maritime
glle by June 30, 1941.

Commission
Age limit-

Applicants must hold a U. s
license issued by the Dept, of
Commerce, either as chief engj.
neer or as master, of ocean ves-
sels of any gross tonnage, and
must have had certain appropri.
ate experience.

Junior Graduate Nurse
($1,620)

Public Health Service.
Federal Security Agency and
Veterans’ Administration. File
until further notice. Age limit
35,

High
pletion

U. s.

school study and com-
of a specified training
course in a nursing school are
raquired. In some cases _persons
%nl their final year of training mav
ile.

Medical Officer
($3,200-%4,6/)0)

Associate, $3,200; Medical Of.
ficer, $3,800; Senior, $4,600. Op.
tional branches: aviaition medi-
cine; cardiology; dermatology;
eye. ear, nose and throat (singiv
or combined); general practice,
industrial medicine (a. gas an-
alysis or toxic dust, b. general);
internal medicine and diagnosis;
medical pharmacology; neuropsy.
chiatry; pathology, bacteriology
and roentgenology (singly or com-
bined); public health ga. general,
b. venereal): surgery (a. general,

b. orthopedic, c. chest); tuber-
culosis; urology.

Public Health Service, Food
and Drug Administration, Veter-
ans’ Administration, Civil Aero-

nautics Authority, Indian Service.
(Continued »n Page 15)

‘AChock Full O’ iviits”

To Open New Branch

“Chock Full o’ Nuts” will open an-
other branch for the convenience of
Civil Service workers in the heart of
Foley Square district soon.

The nickel and dime eatery, famous
for delicious ten-minute lunches, will
be located at 10 Lafayette Street.

75 Passes On

Airport Test

A grade of 75 will be the passing
mark on the competitive exam for
Airport Assistant, which was given
Saturday.

OOBS;]

Tlioiiwiiid!) »f Civil Servli>«
fundidute.s und Jobholders
tticree tliut Ar<‘o slud.v texts
are b«*st for exHtninutlpn
preparation
» U. I. Referee
By Henliin and Donncr.
Directors National Lawyers’'
Guild. nn
280 PiZ @i
» Border Patrolman

There is no better book for
the U.S. Border Patrol ex-

*1-00
« Court Attendant

State test »ppt{cattona open

soon. lyi
150 PP S. s n

e Typist Stenographer
Federal test. ~1L (V)
110 PPS e

e Card Punch Opr 75¢

« Federal Test Guide
Suitable for 250 current
federal exams. ~1 RQ

soB’ AP RHACY, GIVBEL
BROS.. A % BKLYN MUNI-
CIPAL BLOG CITY

HALL BOOK:
SHOP, RUTKIN™ (42ft# St bed. S
A Sii’' Ae)

:
g

PUBLISHING cCO. g
15 480 Lexington Avenue
ElLdorado 5-6031

E IBIfiiBilH nBS

ncccDecec iHviiaou
nCrClK bt I nemploy.
OM.Y €'1\8K HOOK

200 actu«l oases with topical

and Off. Charts. ..,
SI"ATITE M\ Xt Al (ttompl'*""
AU State and Fed. Statutes anil il'"21?"-

articles and Indexes
CO>iniNK» vol.. 308 pi»Ke»----
MKRIDIAX T.AW

820 W. 42d St. Wil
aim at Mun. Bid;.. Bk A IMh.,
St.. Gold»mith. 77 NK'ymu St.,

t« Ciurt
or The
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filing Extended for Border

(ConUnued from Pa»e 14)

File until further notice. Age
lirnit: associate. 40; other grades,

®™M\DDlicants must be medical
,,.hool graduates. For the two
higher grades three to five years
Sing is required in the op-
[on applied for. For the associ-
tp grade, one year interneship,
general rotating or in a special
branch, is required. Certain sub-
ctitutions for these experience re®
quirements is allowed.

Senior Radiosonde

Technician ($2,000)
File until further notice. A«e
"Applicants must have four

?/_ears’ experience in the installa-
ion maintenance and repair of
radio equipment, which included
six months with radiosonde (ra-
diometerograph) ground receiv-
ing and recording equipment.

Radio Monitoring Officer
($3,200-$2,600)

File until June 30, 1941.
limits: 21-55.

Applicant"! must have had tech-
nical experience in the installa-
tion, inspection, testing, or opera-
tion with mamtenance responsi-
bility, of radio transmitters.

Age

Kehabilitation Specialist
($2,600-$3,800)

Specialist for the Deaf and
Hard of Hearing, $3,800; Special-
ist for the Tuberculous, $3,800;
Assistant Specialist for the Vis-
ually Handicapped, $2,600; Spe-

cialist for the Visually Handi-
capped, $3,800. Office of Educa-
tion, Federal Security Agency.

File by October 24. Age limit: 53.

Applicants must have had col-
lege education and experience in
vocational guidance, placement or
rehabilitation. Part of the ex-
perience must have been in spe-
cialized rehabilitation work for
the visually handicapped, hard-of-
hearing, or tuberculous.

Machinist
(?6.90-$8.40 per day)

Ordnance Service, War Dept.,

it

Watervliet Arsenal, Watervliet
N. Y, File until further notice
Age limits: 18-62. File with Sec
retary. Board of U. S. Civil Serv
ice Examiners, Watervliet Ar
senal.

Tool and Gauge Designer
($1,800-$2,600)

Tool and Gauge Designer,
$1,800; Senior, $2,000; Principal,
$2,300; Chief, $2,600. Watervliet

Arsenal. Watervliet, N. Y. Open
to New York State residents.
File until further notice. Age
limits: 18-55.

Toolmaker
($7.84-«9.28 per day)

Ordnance Service, War Dept.,
W atervliet Arsenal, Watervliet,
N. Y. File until further notice
with Secretary, Board of U. S
Civil Service Examiners, Water-
vliet Arsenal. Age limits: 18-62.

Shipwright
($7.49-$8.45 per day)

Norfolk Navy Yard, Portsmouth,

Virginia. File until further no-
tice. Age limits: 20-55.
Precision I”ns, Prism and

Te«t Plate Maker
($7.87-$8.83 per day)

U. s. Navy Yard, Washington.
D. C. File until further notice.
Age limits: 20-48.

Machinist ($6.92-$8.82)

Dover and Metuchen, N. J.,
and Brooklyn. File until further
notice. Age limits: 18-55.

Applicants must have had a
four-year apprenticeship or four
yeaars’ practical experience in the
trade.

Crane Operator
($6.24-%$8.83 per day)

Crane Operator. Electrical
Traveling Bridge, $6.24 - $7.20;
Crane Operator, Steam Locomo-
tive, $7.87-$8.83. Brooklyn Navy
Yard. File until further notice.
Age limits: 20-48.

Applicants must
months’ experience

_ have  six
in operating

rains next

electrical traveling bridge cranes;
or six months' experience oper-
ating a steam locomotive crane,

steam shovel or other portable
steam hoist machinery.
Toolmaker

Fort Monmouth, N, J., $2,000-

$3,000; Picatinny Arsenal, Dover,
N. J., $7.20-$9.28 per day; Raritan
Arsenal, Metuchen, N. J., $7.20-
$8.40 per day; Brooklyn Navy
Yard, $8.35-$9.31. File until fur-
ther notice. Age limits: 18-62.
Applicants must have con>
pleted a four-year apprenticeship
or have had four years of practi-
|(cal experience.

Navy Yard Johs

Forty-nine exams are open for

filing at the Brooklyn Navy Yard.
Applications may be secured
from the Navy Yard, from the
Federal Building, or from any
first-class Post Offtice. No exam-
inations will be given but ex-
perience is required. The jobs

and salaries foUow:

Anfilesmith, Heavy Fires, $8.54
to $9.50 per day; Anglesmith,
Other Fires, $7.50 to $8.54; Black-
smith, Heavy Fires, $8.54 to $9.50;
Black.smith, Other Fires, $7.58 to
$8.54; Boatbuilder, $7.87 to $8.83;
Boilermaker, $7.87 to  $8.83;
Caulker, Woo<J], $7.58 to $8.54;
Chipper and Caulker, Iron, $7.58
to $8.54; Coppersmith. $8.45 to
$9.51; Die Sinker. $8.83 to $9.79;
Uiver, $17.58 to $18.24; Driller,
Pneumatic. $6.37 to $7.30; Flange

Turner, $8.06 to $9.02; Forger,
Drop, $7.77 to $8.73; Forger,
Heavy. $12.09 to $13.95; Forger,
Light, $9.50 to $10.46; Frame
Bender, $8.06 to $9.02; Gas Cut-

ter or Burner. $6.62 to $7.58.
Helper, Blacksmith. Other Fires,

$4.89 to $5.85; Helper Boiler-
maker, $4.89 to $5.85; Helper
Coppersmith, $4.89 to  $5.85;
Helper Flangeturner, $5.18 to
$6.14; Helper Forger, Heavy,
$5.18 to $6.14; Helper Molder,
$5.08 to $6.04; Helper Rigger,
$4.89 to t5.85; Helper Sheet Metal
Worker, $4.89 to $5.85; Helper

Shipfitter, $4.89 to $5.85; Holder-
On, $5.38 to $6.34; Instrument
Maker, $8.16 to $9.12.

Loftsman, $8.26 to $9.22; Molder,
$8.99 to $9.89; Pipecover and In-
sulator, $7.78 to $8.74: Puncher
and Shearer, $6.05 to $7.01; Riv-
eter. $7.78 to $8.74; Rigger. $7.87
to $«.83; Rivet Heater, $4.80 to

Tuesday!

You will want to get your copy ot 1

Tht Leader clean and dry in your mailbox . .

Filled with complete news about what is
happening to you and your career

news about expanding job opportunities in

government service

commission

rulings, court decisions

P age Pifteeit

Patrol Exam

about new legislation,

news about what is going on in Civil Service

and exactly how

it effects you personally.

The coupon below brings you this valuable

tervice.

$5.76; Sailmaker,

of the pharmaceutical )
hospital or dispensary or to assist
the pharmaci.st
work;.
scriptions or
manufacture U.S.P. and N.F. prep-
arations; to
supplies;
thereto; to prepare reports, etc.

$7.68 to $8.64;

Saw Filer, $9.02 to $9.98; Sheet
Metal Worker, $8.45 to $9.41;
Shipfitter, $7.78 to $8.74; Ship-

wright. $7.97 to $8.93; Toolmaker,
$8.35 to $9.31;
(Specially Skilled), $7.78 to $8.74;

Welder, Electric

Welder. Gas. $7.58 to $8.54.
Engineering Draftsman. Chief
(Aeronautical), $2,600 per year;

Engineering Draftsman, Principal
(Aeronautical),
Engineering
(Aeronautical),
Engineering
nautical), $1,800 per year.

$2,300 per
Draftsman,
$2,000 per
Draftsman

year;
Senior
year;
(Aero-

Plant Pathologist (SS3,800)

Optional branches: (1) tomato

diseases; (2) hop diseases.
Associate Plant Pathologist

($3,200)
Optional branches: (1) tcheat
diseases; (2) corn diseases; (3)

vegetable diseases.
Assistant Plant Pathologist

($2,600)
Optional branch: (1) vegetable

diseases.
Associate Plant Genelioist

($3,200)
Optional branch; (1) wheat.

Assistant Plant Geneticist

($2,600)

Optional branch: (1) floricul-

ture.

File by October 24. Bureau ot

Plant Industry, Department of Agri-
culture.
eligible lists will be established for
each optional branch in each grade.

Age limit; 53. Separate

Junior Pharmacist
Salary: S2.000. 5File by Novembei

Age limit; 3

Duties
To act as pharmacist in charge
work in"a

in charge of this
to compound doctors' pre-
other medicines; to

ks and
incident

stocks
records

maintain
to keep

Requirements
Completion of a four-year course

leading to a bachelor’s degree in a
college
.school with major

medical

of pharmacy or"
in phar-

study

Licenses: Applicants who are li-

Civil
97 Duane St., N. Y. C.

Service Leader

censed pharmacists in one of the
states of the United States mu.st
give their registration number and
the date that they were examined
before the State” Board of Phar-
macy. A license. may be required
for certain po.<>ltions which may be
filled as a result of this exam.
WelKhts

_General test, 30; professional ques-
tions, 70

Attendant, Neuro-
Psychiatric Hospital
($1,020)

Veterans’ Administration Facili-
ties, Canandaigua and Northport,
N. Y. File until further notice.
Age limits: 21-48.

Applicants must have had six
months’ resident training in
nursing, or six months’ .service
in a U. S. hospital corps, or three
months’ experience as Attendant
doing ward duty for treatnvent of
mental or nervous disea.se.s.

Civilian Medical Officer
(Temporary & Part-Time)

Full time duty, $3,200 or higher;
part-time duty, salary is commen-
surate with hours of duty. File
until further notice. Appoint-
ment with U. S. Army ho.spital.<;,
camps, etc.

Applicants must have an M.D.
with appropriate experience.

Junior Engineer ($2,000)

All branches of engineering ex-
cept Aeronautical. Naval Archi-
(Continued on Pase 16)

HOW TO KEEP m i

IMood, Skin. Nervous Diseu.ses.
Chronic Ulcer.s, G”enenil Weak-
ness, Rheumatism, Stomach and
Bowel Disorders, Hemorrhoit®s
iind other Rectal Disea.sr.s, Bl.ad-
der and Kidney Disordei-s, iind
oth»»r Chronic Ailment.s of MKN
and WOMEN successfully treated
by modern scientific methods.
Blood Tests & Urinalysis Made
Jfoderate Kees — Terms If neoe.ssary

EXAMINATION FREE

Dr. L ZIN S
cm VenrM I'riratr A HoKpltal rra”rtife)
110 East 16 St., N. Y.
rnlon k IrvinK PI.
to S P.M., SuN.

9 AM. 9 to 2

Send The Leader to me EVERY week

Enclosed $2.00 for 52 issues I

$1.00 for 26 issues [

(10-15)
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Business Machine Operators Have Good Future

(Continued from Pajfe 15)
tecture and Marine Engineering-

Other examinations in ttiese
branches are now open. File by
October 24. Age limit: 35 Sep-

arate eligible lists will be estab-
li.shed in all recognized branches
of engineering.

Boilermaker ($1,590, less
$330 for maintenance)
Linenman ($1,272, less
$252 for maintenance)

File by November 6. Place of
employment: Army Transport Ser-
vice, War Department, Brooklyn.
For duty on transports plying be-
tween Brooklyn. New York, Pana-
ma. Puerto Rico, San Francisco.
California and Hawaii. Age limit;
50.

Safety Instructor, $1,800

AHsistant Safety Instructor,
$1,620

File. by November 4. Al?e limit:
. Bureau of Mines. Department
of Interior. Applicants must not be
over 74 inches in height and rnust
be well proportioned "as to height
and weight. The duties of this po-
sition are arduous and applicants
must be of an active type with good
muscular development, in good
health and in sound physical con-
dition and able to perform stren-
uous work for at least two hours
while wearing mouth-breathing ap-
paratus.

Senior Public Employment
Office Specialist, $4,600

Public Employment Office
Specialist, $3,800

Associate Public Employ-
ment Office Specialist,
$3,200

Assistant Public Employ-
ment Office Specialist,
$2,600

Optional subjects: 1) employ-
ment office operations; 2) em-
ployment office reporting; 3) la-
bor market analysis.

File by November 8. Bureau of
Employment Security, Social Se-
curity Board, Federal Security
Agency. Age limit; 53.

Junior Veterinarian
Salary; $2,000. Bureau of Animal

Industry, Dept, of Agriculture. File
by November 12. Age limit; 45.

Associate Bacteriologist,
$3,200

Assistant Bacteriologist,
$2,600

Optional branches; 1) brucellosis;
2) anaerobes; 3) physiology of bac-
teria; 4) viruses; 5) rickettsiac.
_File bv November 12. U. S. Pub-
lic Heallh Service, Federal Security
*Agency. Age limit: 53.

Junior Aquatic Biologist
Salary: $2,000. File by Nov. 12
Optional branches; 1) fisheries; 2)
Ehysmlogy of _aquatic_ organisms.
ish and” Wildlife Service, Depart-
ment of the Interior. Age limit: 35.

Inspector of Hals, $2,000
Inspector of Miscellaneous
Supplies (Hosiery and Knit
IImlerwear), $2,000
Inspector of Textiles,
$2,000
Junior Inspector of Tex-
tiles, $1,620
Inspector of (Motbing,
$2,000
Inspector of Cloth-
ing, $1,620
Quartermaster Corps, War De-
partiiicnl. File until furtliur notice.
Age limits: 25 to 55, except for Jr.
Inspector of Textiles and Jr. In-

spector of Clothing, which is 21 to
55.

Cl»ok (Sliipboanl), $100 to

?>]20 a Month
File by October 28, 1940. Place
oC LMnploymenl: U. S. Coast and
Geodotic Survey. Department of
Commei'ce. New York (Home Port).
(For duty patrolling the Atlantic
Coast). Ago limits: 21 to 50.

Junior

Storekeeper (Enjiine Dept.)

Salary: $1,242, less $252 a year
for maintenance. File by Novem-
ber 19. Age limit: 53. Place of
employment: Army  Transport
Service, War Department, Broolc-
lyii. For duty on tran.sports ply-
ing between Brooiclyu, New York,
Panama, Puerto Rico, San Fran-
cisco, and Hawaii.

Thirtl Steward
Salary; $1,392, less $252 a year
lor maintenance. File by Novem-
ber 19. Place of employment:

Army Transport Service, War De-
partment, Brooklyn. For duty on
transports plying between Brook-

lyn, New York, Panama, Puerto
Rico, San Francisco, and Hawaii.
Age limit; 50.

This W eek's
Federal Exams

Junior Tabulating Machine
Operator, $1,440

Under Txibulating Machine
Operator, $1,260

Junior Alphabetic Account-
ing Machine Operator,
$1,440

Under .Alphabetic Account-
ing Machine Operator,

$1,260

File by November 12. Age limits;
18 to 53. Applicants must be In
sound physical condition.

. Duties i

Junior and Under Tabulating Ma-
chine Operator; to operate a tab-
ulating machine, such_as the Holle-
rith (International Business. Ma-
chines), the Powers (Remington
Rand), or other tabulating machines
that automav.ically tabulate numeri-
cal information that has been re-
corded on punched cards. In the
higher grade, the duties include the
wiring of the machine (in the case
of the Hollerith equipment) where
the wiring is not above average dif-
ficulty. or the setting of the con-
trol_pins (In the case of the Powers
equipment).

Junior and Under Alphabetic Ac-
counting Machine Operator; to op-

erate an alphabetic tabulating or
accounting machine. Tins machine
automaticallv f '’ —"Ns

alphabetic and numerical Informa-
tion _that has been recordeu on
puiiciiecl  cui'tis. In the higher
grade, the duties Include the wiring
of the machine (in the case of the
Hollerith equipment) where ~e
wiring is not above average diffi-
culty,” or the setting of the control
pins (In the case of the Powers
equipment).
Requirements

Junior Tabulating Machine Oger—
ator: six months of full-time P&iu
experience in the operation of an
electric tabulating machine, such as
the Hollerith, Powers, etc. In ad-
dition, three months of this em-
ployment must have Included actual
experience In the wiring of plug-
boards or In the setting of control
pins.

Under Tabulating Machine Opera-
tor: three months of full-time paid
experience In the operation of an
electric tahi'l.A"™" Tiacb”ne, such as
tlie Hollerith, Powers, etc.

Junior _Alphabetic. Accountin
Machine Operator; six montlflr o
full-time paid experience In the op-
eration_ of an electric alphabetic
tabulating or accounting machine.
In addition, at least three months
of this employment jnust have In-
cluded actual experience In the wir-

ing of plugboards or In the setting
of the control pins. .

Under Alphabetic Accountlng Ma-
chine Operator; three months or
full-time paid experience In the op-

eration  of an electric alphabetic
tabulating or accounting machine.
Weights

Competitors will be rated on the
basis of a general clerical test on a
scale of 100.

Principal Field Representa-
tive, $4,600

Senior Field Representative,
$3,200

Field Representative,
$3,200

Assistant Field Representa-

tive, $2,600

Apprenticeship Unit, Division of
Labor Standards, Department of La-
bor. File by November 18. Age
limit; 53. i

Duties .

To be responsible and to assist In
the development of national. State-
wide and local apprenticeship stand-
ards for a variety of crafts in man-
ufacturln% industries and in the
building trades.  The actual duties
and the responsibilities vary with
the grades of the positions.

Requirements

Applicants must have had experi-
ence In industrial work, trade-unlon
work, trade-association work, or

overnmental work Involving the

evelopment and promotion of Im-
proved labor and employment
standards In Industry; or in the ad-
ministration of labor laws. Part
of this experience must have been
full-time paid_employment In the
direction, administration or coordi-
nation of programs dealing with
either 1) industrial labor relations;

2) labor and employment standards
3) labor law administration. i
The actual amount of the exmif]
ence varies from six years for th.
Senior position to two_years
the Assistant position. The special
ized experience required varie!
from two years to six months fo!

the various grades.
Weiirhts
Applicants will be rated on their
%(d:)erlence and fitness on a scale m

Border Patrolman
Salary; $2,000. Border_Patrol,
partment of Justice. File bv Ng
vember 4. Eligibles who are selected
for appointment will be requifj
to report, at tlielr own expense
their first duty station which u
usually the border patrol trainin
school at El Paso, Tex. The cours
of training, which will last for ore

ATTENTION BORDER
PATROL APPLICANTS

The Leader is now preparlni®
special booklet of study materia
for all those who plan to take the
Border Patrolman examination.
Only a limited number of thcjt
study booklets will be available.
If you want one, send fl to Boj
222, Civil Service Leader,
Duane St., New York City.

month to three months, is an ex
tremely intensive one, and while in
attendance at_the training school
the student will be required to de-
vote all of his time to his studies.
Failure to pass the training course
will cause dismissal.

Age limijts; 21 to 35. Applicants

must be in sound physical condi.
tion. )

Duties
The U.nlted States Immigratioa

(Continued on Page 17)

FOR SALE ON ALL NEWSSTANDS

AND THE LEADER BOOKSHOP

YOUNG&

"ERMMEHT

MEN,

HUSBANDS,

EMPLOYEES,

WIVES,

STUDEHTS]

ImMPLOYERS, VDPA WORKERS, UHEMPLOYED,

PROFESSIONAL MEN AND ALL OTHERS
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Interested In Labor Problems? U.S. Needs You

(Continued from P»f« 16)

onrdfir Patrol Is a uniformed police
,.reanjzatlon. and its[JJrimary func-
.mn is to detect and prevent the
',u,ggl!n? and the_ illegal entry of
liens info the United States. "The

rk involves patrolling along an”
in the vicinity of the international
and boundaries by automobile, or
mi_horeback, or afoot. In search of
aliens who have entered, or who
"'e attempting to enter, the United
ctptes unlawfully. Patrol activities
rnclude the stopping for Inspection
nuiposes of various kinds of vehi-
rles in which there is reason to be-
hpve aliens are being brought into
,e United States; boarding and
searching freight and passenger
trains, regularly at night, and fre-
uiicntlv while the trains are in mo-
tion: watching from concealment
rioMiing places on the international
boundaries suspected of being used
hv _persons engaged In illegal ac-
tivities; making extended camping
(Irfails in desert or woods, during
while the officers must rely en-
tirely upon their own ability and
10sourcefulness for sustenance and
i*helter; making patrols of up to 80
iiiiies on snowshoes; observmg tl*e
border from 85 or 100-foot observa-
tion towers; and, in general, inves-
tipating violations of the immigra-
tim laws. Border patrolmen must
malte numerous arrests, sometime:"

Upstate

(County exams are op”n only
to residents of the particular
county for four months immedi-
ulely preceding the examination
dott.)

Herkimer County

Game Protector. (Usual salary
range $1.200-$1,800: appointment ex-
pected at minimum in State Con-
servation Department.) Fee® $1.
Filed by October 31. = Age limits;
JI-35. .
Requirements

Candidates must be familiar with
wild life in New York State, must
be practical woodsmen, ar»d must
have possessed a license to hunt and
fish for three recent years or showed
other interest in conservation of
wild life. They must be at least 5
foot 9. weigh "at least 160 pounds.
Additional credit will be given for
ex|>erience in hunting, trapping,
fishing and guiding. Candidates
must “furnish and operate personal
car (compensation 472 cents a mile.)

Scope of Exam
This will be an unwritten exam.

Classified Advertisements

LICKNKED New York State Special En-

cincer; wide and varied experience;
fftks part-time work teaehinR electri<a
luliJeotB—inxtallationo, estimallngr, draft-
IR Box 25.

CONVALESCENT HOMES

Kriin*wiek .Sanitarium, Aniityville,

I
Carili-

Mo(*m,  Convalescents, InvaliilB, Cal
__Diabetics. Chronic  Nervou*. ~Ajed,
Speiial ~ Diet*. Resident WysmlanB.
Office, «7 est 44th

nnklet.  N. Y.
S MT. 2-3829.

REAL ESTATE FOR SALE

NEW YORK STATE

owner movinfr .South must bcH OIld
1"iiRhloned Charmmg Cottage, five
‘Icn'ful rooms, beamed ceilingli, quaint
Tluntiy Home, I/:t acre, garden, fruit,
“harle trees, ample road frontage, three

hours' Manhattan; $1,000 cash Is the
YRR LB, A Py ARTHUR, 2
USED CAR
BARGAINS
6 Outstanding Values!

KKCONDITIONKD 8 GIAR.ANTBKI)
st !

IWs 1)OD(JK, 4
nidiu,

trunk

- door
ttlip eovers.

19:tH KOKI) 60

tudor trunk “~oee

““Inn. heater, slip covers...

T'ONTIAO fotdor trunk
Jow mileaRTe.........cccou

"095

n. L. 4-dr. sedan;
radio; very low mileage «p4zZ0

17 OTHKRS. »336 AND MOKK

Goodwin Pontiac
Kstiiblicihed 1912
It»d6 ATI.ANTIC AVE.. KKOOKLVN

Open Kve*. and Sun. SXerlInr S-540«

=SALE=
40 Reconditioned Used Cars

$75 “p

‘e“ny with RADIOS and HEATKRS

« low Hs 910 down; 84 Mou. to pttj-.

reade* Aveepted uh Down I'Myment

'"f SO UI40 PONTIAC I.EFT’-OVKB
t VRS AS LOW AS <95 DOWN

i RIBORO PONTIAC CORP.

«07 SOLTHKRN BLVD., BRONX
*»Ayton a-3400 Open Kvenia«a

arrests of dangerous criminals.
Shooting affrays are not Infrequent.
Requirementa
Applicants must show that, within
three years immediately preceding
the closing date for recCeipt of ap-
plications, tiiey were for at least
one year actively and regularly en-
gaged in outdoor activities requir-
ing endurance, aglll'[P/, vitality,
alertness, and practical judgment.
Acceptable experience includes ex-
perience such as active members
and directors_of athletic organiza-
tions sponsoring a systematic pro-
gram of physical frafning; park
ranger, forest ranger, city and state
law™ enforcement “officers and fire-
men belonging to organizations hav-
ing training programs; members of
the Civilian Conservation Corps,
employed on a full-time basis; and
members of military or naval or-
ﬁamzatlons who show that they
ave actually engaged in a sys-
tematic program of outdoor ac-
tivity. Applicants must have had
at least one year's experience in
driving a motor vehicle.
Weights

Candidates will be initially rated
on the subject of a general test, on
a scale of 100. The test will consist
of written questions designed to
measure the apJ)_Ilca_nt‘s aptitude for
learning and adjusting to the duties
of the Service.

Exams

Rockland County

Game Protector. (Same as for
Herkimer County Game Protector.)

Weatchester County

General
Department.
$1.620-$1,980;

Storekeeper, Purchasing
(Usual salary range
one appointment ex-
pected at minimum but may be
made at less.) File by October 25.
Fee, $1. Exam November 16.
Duties
Under direction of the Purchasin
Agent, have charge of the genera
store?, of the Bureau of Purchase
and Supplies: related work.
Requirements .
one year experience in
nspecting, storing, and/er
supplies, = materials, and
C and graduation from
high' school: or b)_ five years ex-
perience In ordering, inspecting,
storing, and/or issuing supplies, ma-
terials. and equipment, and eighth-
?rade graduation: or c) a satisfac-
ory equivalent.
. Weight* .

Written, B; training and experi-
ence, 5.

Either a?
ordering.

Issuing
equipment,

Syracuse
Dental Hygienist. Department of
Health. Bureau of School Inspection.

£g1,200). Fee, $1. File by October

Duties .
Under supervision of Director of
Bureau of School Iruipection. clean,

chart, and maice Inspections of
teeth of children in parochial
schools: assist the dentist, when
necessary; give classroom talks on

dental health; related duties.

. Requirements
Candidates must be citizens of
Syracuse for one year immediately
preceding October 11, 1940. The
must be graduates_ of high school,
or show its educational equivalent,
have completed a course In dental

hygiene, and shall be licensed to
ractice dental hygiene in New
ork State.

Scope of Exam
Written test counts 5; training and
experience counts, 5

Sehool
Exams

(Continued from Page 11)

indicate the approximate number
of vacancies each year. )

All applications, "if presented in
person, must be filed before 4:30
p.m. on week days or before 12 m.
on Saturdays. 0 ap#)llca_tlon pre-
sented in pérson (or, if mailed, post-
marked) after November 6, 1940,
will be "accepted. X i

Assignments to teacher-in-tralning
positions are made from lists on
which the names of successful
applicants are arranged in the or-
der of their standing in the exami-
nation, If two or more_applicants
receive the same standing, place-
ment on the li.st will be determined
by the date upon which the appli-
cation to enter the examination was
received.

November 20, 1940 (Wednesday);
Date by which applicants will re-
ceive notice of admission to the
written examination.  Applicants
who do not receive notice by No-
vember 20, 1940, are advised to com-
municate at once with the Com-
mittee chairman.

November and. December: The
written examination will be held at
a time and place to be specified in
the_admission notice. Applicants who
arrive late ma)é be excluded. Ap-
licants should bring pen and black
or blue-black ink, preferably in the
form of a fountain pen. )

February 1, 1941; Date by which
applicants in this examination must
meet the eligibility requirements.

Applicants ma%/ on separate forms
apply in more than one subject if
the?/ are qualified. So far as pos-
sible, tests will be scheduled so as
to avoid conflicts in the applicants’
examination programs.

Compensation; $4.50 per day.
Fee: $2.

Tenure; Teachers-in-training are
ordinarily a.ssigned to teacher-in-
training "vacancies for a period of
one year without tenure rights.

Ba.sic QuaHfications

Age Limits: 18 to 31.

Eligibility Requirements: An ap-
E"Ilcant in this examination must, by
ebruary 1 1941, be eligible under
the following requirements: .

A baccalaureate degree (or equiv-
alent preparation) with .16 semester
hours in ‘appropriate courses in the
subject. These courses may be un-
dergraduate. graduate, or éxtension
courses. For each subject there is
an approved distribution of courses
in the subject, which the applicant’s
studies are expected to approximate
closely.

Scope of Examination

The examination may inchide:

(a) A short-answer written test
on subject matter; .

~An essay-type written test
on subject matter, in which a satis-
factory standard of attainment in
writtfn  English will also be re-

quired: . .

() An interview test, to ascer-
tain the applicant’s fitness with re-
s?_ect to certain factors of person-
ality (appcarance, bearing, niarmer,
animation, poise, etc.) and his use
of oral En«?lish. Oral English in-
cludes reading ability, correct and
fluent speech,” enunciation and pro-
nunciation, and voice. .

A performance test, in the
case of applicants in stenography
and typewriting.

Persons lacking normal use of
arms or Iefgs, or persons with seri-

ous loss ef vision or of hearing or
with _or?an_lc speech defects or other
iiysical disabilities, such as diminu-
ive stature, excessive deviation
from normal weight, or marked
spinal curvature, "are advised to
send for the circular entitled

"Health Standards for Teacliers."

So far as may be possible, appli-
cants residing at a distance of more
than 200 miles from New York City
may arrange in advance by corre-
spondence to have their interview
test, dperformance test (where r«-
ouired), and nhy.sical and medical
examination givén on or very near
the date of their written test.

Examination for License as
Teacher-In-Training in Ac-
counting and Business Prac-
tice in Day High Schools

Distribution of the Thirty-six Semes-
ter Hours in Technical Courses
Stmaster
Hours

Accounting and Business
Min. Max.

Practice Courses
Advanced bookkeeping
and accounting...
Office practice
Business law
Business man
organization
Business mathema
or commercial

/
arithme-

tic
Money, banking and

finance .
Economic geography........ 2

Scope ef Examination
~ Written test: The written test for
license as teacher-in-training in ac-
counting and business practice will
cover (a) commercial arithmetic
(b) accounting (c) business prac-
tice and (d) commercial law. .

pass mark on_the arithmetic
aper may be reauired as a condi-
ion precedent to the rating of the
remaining papers. Minimum marks
may also be set in one or more of
the” other parts. There will also be
a pass mark on the te.st as a whole.

A satisfactory standard in written
English is required of all applicants.
Papers are read separately for use
of English. License will be refused
to any person whose written Eng-
lish is unsatisfactory. .

The Board reserves the right to
reject any paper whose penmanship
it considers illegible or not conform-
|n? to teaching standards.

nterview lest: Appraisal of rec-
and medical exami-

ord; physical
nation.

Examination for License as

Teacher-in-Training in Sten-

ography and Typewriting in
Day Hij~h Schools

Distribution of the Thirty-six Semes-

ter Hours in Technical Courses
Semester

Stenooraphy and ‘Hours

Typewriting . Min. Max.
Advanced typewriting 4 6
Advanced sliortliand 8 10
Secretarial practice 2 4
Business law 4 6
Business management and

organization ... 2 4
Money, banking and

finance ... 2 4
Economic geography 2 4
Advanced written compo-

sition ... . 2 4
Business .2 4
. Candidates wh exemptions
in the field of stenography and_ type-
writing must present ~ additional
courses in the other rescribed
subjects; or in the field of account-

ing ut> to a maximum of 6 credits.

Candidates who desire to -'offer
more than the m."xima prescribed
shculfl present such courses for ap-
proval.

Scope of Examination

Written test: The written test
for license as teacher-in-training in
stenography and typewriting will
consist of two papers.

The first paper will cover (a)
business practice and procedure,
and (b) a test in Engli.sh, including
soelling, grammar, comnaosition,
rhetoric, and_vocabulary. The sec-
ond paper_will cover the principles
and practice of stenography and
t¥oewr|t|ng and the teaching ‘there-
0

A nass mark of 70°r In spellin
and 607, on the stenography wor
list will be required as a condition
precedent to the rating of the re-

maining papers. A pass mark may
also be 'set on each paper as a
whole. X .

A satisfactory standard in written
English Is required of all applicants.
Papers are read separately for use
of English. Licensc will be refused
to any person whose written Eng-
lish is vmsatisfactory.

The Board reserves the right to
reject_any paper whose penman-
ship it considers illegible or not

conforming to teaching standardsT"
_ Performance test: Applicants pass-
ing the written test will be given
a performance test in _dictation,
transcription, and typewriting. In
shorthand, applicants will be re-
quired to write from dictation,
for a period of five minutes, at the
rate of 100 words a minute, business
letter material of syllabic intenrit
14. In typewriting, applicants will
be required to transcribe their
shorthand notes in mailable form
with a high degree of accuracy, and
to typewrite - common  business
papers. .

nterview test: Appraisal of rec-
ord; physical and medical exami-
nation.

Examinations for Roguhir

License as Teacher of Shop

Subjects (Trades) in Day
High Schools

The Board of Examiners, acting
pn the request of the Superintendent
of Schools, announces examinations,
open to men only, for regular Ii-
censes in the subjects indicated;

Auto Mechanics (14).

Aviation Mechanics (24).

Electrical Installation and Prac-
tice (5). X

Machine Shop Practice (14).

Radio Mechanics (5).

The figure, in parentheses after
each subjcct. Indicates the approxi-
mate number of present vacancies.

Examination Program

November-December, 1940: Period
for tlie holding of written examina-
tions, the date, time, and place of
which will be stated in the notice
of admission.

Friday, November 15 1940: Date
by which applicants will receive no-
tice of admission to the examina-
tion.  Applicants who do not re-
ceive notice by November 15, 1940,
are advised to communicate at once
with the examiner in charge of the
license.

Fee: $4.25.

Eliffibility Requirements

The following eligibility require-
ments must be met not later than
February 3, 1941, .
. Preparation; Graduation from a
junior high school (or equivalent
preparation), five years of approve”
and appropriate journeyman experi-
ence, and 32 semester hours (480
clock hours) in approved teacher
training_courses. .

Experience; One year of teaching
the_subject; or three years of super-
vising ‘and/or foreman experience
in the trade subsequent to_the five
years of journeyman experience.

Other Qualifications
Age: 23 to 41 i
Caution; (1) Applicants must be
able to present satisfactory and veri-
fiable evidence of meeting the re-
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quirements for the license such as
will bear investigation.

(2) Under trade experience, all
employment should be listed with
specific dates. At least the year
and the month in each instance
should be stated. Give a comlplete
record since beginning work; leave
no gaps. Dates of unemployment
should also be recorded.
. (3) There is need for promptness
in furnishing evidence of eligibility,
including date oi* birth, vaccination,
high .school academic credit and
trade experience. _Although it is
not necessary to file this ‘evidence
at the time of making application, it
is advisable to prepare or secure
such written documentary evidence
as soon rs noss*blp. The responsi-

ty for the b«lateiY Issuance of
a_licen.«ic I»ecau.se of delays in fur-
nishing such evidence will rest with
tl'o applicant.

Plan and Scope of Examination

Salaries; The salary schedule for
tcachers in day high schools runs
from- $2,148 tq ¥4,50 , by annual in-
crements of $156.

Examinations for License as
Teacher in Day High
Schools

General Subjects
Economics and Economic Geog-
raEhy._ M * W \s\?oc. St.).
nglish, M A (Eng.)
tI-gistory and Civics, M

It W (Soc.

Special Subjects

Fine Arts, M « W (Art. * Dr.).

Home Economics: Clothing "and
Household Fabrics, W (Home Fx:0.),

Orchestral Music, M ft W (Mu).

Speech, M 4 W ﬁEng.).

Note: Examinatloris will also be
given in accounting and business
practice in stenography and type-
writing (both Gregg and Pitman),
and in_merchandising and salesman-
ship. Thc.se examinations, however,
are announced in a separate cir-
cular.

Applicants may on separate forms
aoply in more_than one subject if
they” are Qualified.

No applicatiens presented in per-

son or (if mailed) postmarked later
than November 6, 1940, will be ac-
cented.

November 18, 1940: Date by which
applicants will receive noticé of ad-
mission to the written examination.
Applicants who do not receive a no-
tice by November 18 1940, are 1
vised to communicate at once w*

the chairman of the appropr
committee.
November and December, 1

Written examinations, tI\* date, t
and place of which will be spec
in the notice ©F admission. A)
cants who arrive late may be
eluded. Ap(j)llcangs are require
come provided with a pen, pn
ably a fountain pen* and blac
blue-black ink.

Fee: $4.25.

Qualifications
Age; 20 to 41 .
Experience: All applicants

have the required teaching ex
(Continued «n Page 18)
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RENT YOUR TYPEWRITER
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We Deliver and C.ill for It
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International Typewriter Co.

240 E. 86th Street RE. 4-7900
Open until 0 P.M.
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CIVIL SERVICE LEADER

What MBkes a Good Social \Wbrker

A

suite Department of Social Welfare

Part Il

S PREVIOUSLY indicated, the ability of the social worker to assist applicants in es-

tablishing eligibility for public ji-jsistance requires skill, as well as knowledge of the

Law, of the person, and of the community.

Within the framework of the Law, to

treat alTapplicants and recipients equitably and at the same time individually implies the
ability to see and gain understanding of the person who presents problems of illness, unem-

ployment, old age, etc.

The fulfillment of the Law requires that the person’s resources, financial as well as social,
be a matter of inquiry and that his place of residence and settlement be determined. Resi-
dence and settlement data do not affect the need of granting relief, but they fix responsi-

bility for tlJp payment of the cost of assistance on other
frequently indicate the return of those without settlement to other states.

localities within the State and

The Intricacies

connected with the establishment and determination of settlement are often so complex as
to require painstakingly detailed work and the patient inquiry which the term investiga-

tion connotes.
The administration of public

Section 80, which reads as follows,

assistance under the Public Wel- Iclearly indicates this obligation:

fare Law in New York State is
a business-like, democratic pro-

given an understanding of the
administrative agency’ necessity
to function in a prescribed way.
The applicant, as a past and po-
tential taxpayer, and as a cur-
rent indirect payer of taxes, even
though he may be sharing in the
benelits of tax funds in a more
direct way than he himself con-
siders desirable, recognizes'the
necessity for investigation when
he is given an adequate explana-
tion and understanding of the
reason for it.

rarli< i])alion the Koynole

Parlicipation is. thei'eforc. tho key-
note ol' the public assislaiicc pio-
Kiani, a term descriptive of the re-
lationship of the social worker to the
apiilicant or recipient of public as-

sistance, to his own administrative
agency and its policies and pro-
cedure.s, and to the community in
general.

‘sPublic Welfare is so personal, so
individualistic, so human a matter
that it needs the full strenjjth of
family and neighborhood under-
standing and support.”

In New York State the Public Wel-
fare Law is in the main so humane
and workable a document that the
social worker in the public assistance
program may carry on the activities
of family case work and give assist-
ance when requested in the prob-
lems which alYect the capacities and
tlie limitations of each member of
the family group. At the same time
ho may be in harmony with the pro-
visions of the Law which recognizes
that the surmounting of “the hazards
of life encompassed by old age, de-
ptMidc'ncy, unemployment and sick-
ness” cannot be accomplished by a
single agency approach, but needs
the coordinated effort and total re-
source.s of the community. The Law
indicates that it is the duty of the
public welfare official not only to
relieve distress but to prevent de-
pendency.

PR EFERRETD

HOME ..
CIVIL SERVICE
MEN & WOMEN

There’s a special sparkle to
life at the St. George where
your reu.soiiable rent includes
absolutely FREE: Use of .salt
water pool, gymnasium, steam
rooms, participation in
planned social activities. Five
economical restaurants. Alert
service. Unlimited luxury on
a limited budget!

CLUB TOWER ROOMS

FromQ 50

Weekly
Sin~t' and Double Uooms
with JJath lit K(iually
lloasonablo Rentala
HOTEJb

GEORGE

Alvaa E. Kallman, Mgr.
CLARK STREET. BROOKLYN
Clark St. 7th Ave. I.R.T. Sla. laHotel

4 minutof iiom Wall St.
CRIATIR NiW YORKS UROHT HOTTl

UNO ft UNO INC. MANACEIVENT

“It shall be the duty of every
public welfare official to render

cedure in which the applicant is ' assistance and cooperation within

his jurisdictional
dren’s courts, boards of child wel-
fare and all other governmental
agencic.s concerned with the wel-
fare of persons under his jurisdic-
tion. Every public welfare official
shall also cooperate whenever
possible with any private agency
whose object is the relief and care
of persons in need or the improve-
ment of social conditions in order
that there may be no duplication
of relief and that the work of
agencies both public and private
may be united in an edorl to re-

powers to chil-

Teachers

(Continued from Page 17) .

cnco, as set forth below, by Febru-
ary 3, 1941,

General Subjects .
Ca) One gear of teachInR in
grades above 8B or ina college; or

Foiu’ years ofteachinR; at
least one of which shall have been
in prades above 4B; or

*) Five years of teaching; or

(d In Ihe case of applicanis in
sciences, three years as laboratory
assistant in a secondary school or
college. . .

Special Subjects
. fa)  One year of teaching the sub-
ject in grades above 8B, or in a
college; or i

(b)) Two years of teaching the
sublecf; or o

o) Five years of teaching.

reparation: Applicants must
meet the basic requirements as to
Ereparatlon stated hereinafter by-
February 3. 1941; hut all applicants
in the general subjects (Economics
and Economic_Geography, Engli.sh,
History and Civics) licensed as a
result " of this examination, must
meet a supplementary requirement
also staled hereinafter, not later
than September 1 1943. If such per-
sons fail to meet the additional
preparation requirement by the time
specified, tlieir licenses will lapse
and appointments made imder such
licenses will accordingly be re-
scinded. X

General Subjects

(Basic Requiremenis>

A_baccalaureate degree (> (or
egu!v_alent preparatlonK (G) and in
addition 30 semester hours in aéJ-
}?roved graduate (7) courses (8).

lie said preparation shall include
(or be supplemented by), under-
Igraduate or graduate courses as fol-
ows;

(a) 12 semester hours In appro-
priate courses in tlie followmrq fields'
including one course (at [east 2
fomester | in_each of such
fields:  History, phllosoph%/, rin-
ciples, and/or  problems of educa-
tion; adolescent development or ed-
ucational n,sychology; methods of
teaching (9) "or educational meas-
urements; special methods of teach-
ing the subiect; and

b-1 24 semester hours

hours)

In ap-
proved courses related to the sub-
Ject. (10),

(Sug ementary Requirements)
~(b- f 12 additional semester hours
in approved courses related to the
subject, (10) to bo comgleted not
later than September 1. 1943.

Special Subjects .

A baccalaureate degree_ (or equiv-
alent preparation) and in addition
30 semester Ixours in approved
I'raduale or imdergraduate courses.
Tlie said preparation .shall include
(or be supplemented by); .

(a) 12 semester hours in aopro-
priate coiu'ses in the followm? fields,
including one course (at TIchst 2
,«cmester I in _each of such
fields:  History, philosophy, prin-
ciples. and/or” problems of educa-
tion; adolescent development or ed-
ucational psychology; methods of
teacliing or ~educational measure-
ments; special methods of teaclilng
the subjcct; an i

b 42 semester hours _in ap-
proved courses related to tiie sub-
Ject, (10),

SubPtltution; An applicant in a
slgemal subiect may ofler, in lieu of

of additional 30 semester liours
reoulred under preparation, one
year of apFroved and appropriate
occupational experience al); but
the specific course requirements un-
der subparagraphs a and b must
in any case be met.

Scope of Examination

The ex.aminntion may Include all
or several of the following:

(a) *A short-an.swer written test
on subject matter; .

(1) ~An essay-type w'ritten test
on _subject matter and on secondary
sciiool teaching, in wliich. y jsatisfac-

hours)

N

lieve distress de-

pendency.”

and prevent

Continuing Contact

The ability to establish a vital and
stimulating relationship, so essential
in the investigation process, is
equally as important in the process of
supervision, the period of continuing
contact with the recipient of relief.
Section 79 of the Public Welfare Law
jon Supervision sets the pace for the
:worker’s activity and underscores
Ithe es.scntial motivation of the pub-
lic assi.stance program, namely, to

meet need, to restore persons to a
condition of self-support, and to

withdraw relief when it is no longer
needed.
To be Continued.

Exams

tory standard of attainment in writ-
ten English will also be required,;

(c) "An interview test to ascer-
tain the applicant's fitness with re-
spect to certain factors of person-
ality (appearance, .bearmrt;, man-
ners, animation, _poise, etc.); his
ability to discuss intelligently prob-
lems ‘relating to Jiis subject” or the
teaching' of his subiect; and his use
of oral English (oral reading, speech
enuncjation and pronunciation, an
voice);

A performance test, in the
case of applicants in home econom-
ics (clothing and household fabrics),
fine arts and music;

(e) A teaching test in a high
school required of all applicants, to
ascertain the applicant’s .skill in
teaching, his knowledge of instruc-
tional "material, liis manner and
bearing toward nupiis, and his use

of English in the classroom.

Salary: The salary schedule for
teachers of tlie subjécts herein an-
nounced in day high schools runs
from $2,148 to JI4,500 by annual in-
crements of $156 for™ satisfactory
services.v

Examination for Llocnse as
Substitute Teacher of Mer-
cliandi.sin® and Salesman*
ship in Day High Schools

Final dates for the receipt of ap-
plications: November 6, 1940.

Fee: $2.

Qualifications

Age: 18 to 40.

Preparation: Applicants must meet
all requirements as to preparation
(.see pages 2-3 of circular) by Feb-
ruary 3, 1941. In all respects, ap-
plicants for substitute license must
meet the requirements for regular
license except that (a) 13 addi-
tional hours in graduate or un-
dergraduate courses are not re-
quired; (b) one year’s teaching ex-
perience is not required if tlie ap-
plicant offers six semester hours of
observation and supervised practice
teaching; (c) one year’s business
experience is not required.

Group A; Marketing Principles
and Methods: Merchandising —
wholesale and retail; Foreign Trade
—export and Import merchandising;
Marketing Analysis, 2-4*.

Group B 1: Principles of Sales-
manship: Sales Organization and
Management, 2-4*,

Group B 2: Principles and Prac-
tice of Advertising; Retail Store Ad-
vertising; Advertising Copy and De-
sign, 2-3*.

Group C: Principles of Retailing:
Store Management and Operation;
Retail Distribution; Retail Merchan-
dise Control; Retail Personnel Man-
agement; Retail Accounting and
Control: Store Service, 2-4*.

Group D: Materials for Merchan-
dising (textiles and non-textile);
Color, Line and Design in Retailing,
2-3*,

e« The figures refer to the mini-
mum and maximum hours that may
be offered in tlie group.

Scope of Examination

The scope is the same as for regu-
lar license, except that no teaching
test is given.

Nature of Positions

Duties: Substitute teachers may
be called upon to perform all the
duties of a regularly appointed
teaclier.

Compensation: Tlie compensation
of a substitute teacher of merchan-
dising and salesmansiiip is $8.50 for
each day of actual service.

Tuesday, October 22,

BULLETIN BOARD

All Civil

Service organizations arc invited to forward
of meetings and events for appearance

in the Bulletin

Please have your notice in by Friday of the loeek preceding

of the event.

Climber-Pruiier Tyros
Urged to Attend Meetiiifi?

All eligibles have beon urged lo
attend the next meeting of the
Climber and Pruners Eligibles As-
sociation on Thursday, October 24
at Germania Hall, 16th St. and 3rd
Ave.

Fire Boys Meet

The next meeting of the Fire Eli-
gibles Association will be held on
Friday, October 25, at 8:30 p.m. in
P.S. 27, 42nd St., near 3rd Ave. All

eligibles have been urged to attend
the session.

Sliolem Society,in

Permanent Quarters

The Sholem Society of the unified
subway lines has leased permanent
meeting rooms in the Fraternal
Building, 110 We.st 48th St. Meet-
ings are held twice a month. The
society is composed of Jewish em-
ployees of the IND Division, the
BMT and IRT lines. It was or-
ganized several months ago.

Playground Directors
Meet on Oct. 28

A city-wide meeting of the Park
Department Playground Directors
Association will be held Monday,
October 28, at 9 p.m., at the City
Court House, 52 Chambers St.

State File Clerks
Plan Get-Together

The State File Clerk Eligibles As-
sociation will hold a meeting in the

near future; according to Miss S.
Marione, secretary of the group.
The date will be announced in an
early issue of The Leader.
Gardener Eligibles

Plan Meeting

The Assistant Gardener Eligible

Association will hold its next meet-
ing on November 18 in the audito-
rium of Washington Irving High
School, Manhattan. Officials of the
Association have -contacted officers
of the Park Department in an effort
to get them to retain the indefinite
employees over the winter.

Dance of Post

Office Laborers

The annual gala Dance and Enter-
tainment of the New York Post
Office Laborers will take place at
the Grand Ballroom of the Capitol
Hotel, 51st street and Eighth avenue,
on Saturday, October 26. Eight acts
of headlines novelty entertainment
and dancing are in store for those
who attend. All emembers and
friends are cordially invited. Sub-
scription is $1.

The monthly meeting of local 1,
N.Y.P.O. Laborers, was held on Mon-
day, October 21, at 414 West 51st
street. President Harold McAvoy dis-
cussed plans to participate in the
Eastern District Convention at Phil-
adelphia on November 3. A legisla-
tive px'ogram for the coming months
was also discussed.

There is no charge for this service.

SCMWA to Hold

Convention

November 1, 2, and 3 will witrif.
the second biennial convention '
the New York di.strlct, State, Coun
and Municipal Workers of Americj

The Union anticipates a monsit
rally. Among the questions to\
taken up are what program r.
Union shall devi.se to protect

ployees in problems issuing from \\
draft: restoration of pay cuts; incf®
ments; five-day w"eek; extension ,
the merit system, and others.

Railway Mail Ass’n
To Hold Meeting

The New York City branch of #
Railway Mail Association will hold
meeting at the Hotel Pennsylvarm
Monday, October 28, at 12:30 p.
William R. Mitiguy will preside.

The Railway Post Office Car att
World’s Fair will handle last c
covers on October 27. Those irter
ested can send covers to the Clerkt
Charge, World’s Fair Railways p,
Office.

Cannon H onored

Martin Cannon, acting Fire Lies
was honored at a testimonial dinnel
dance on Thursday, October 17,
the Grand Ballroom of the Hotel §
George. Lieutenant Cannon va
honored on the occasion of his e
tirement after 28 years of adili
service. The affair was sponsored b
the 48 Club of Brooklyn. Cano
was presented with a diamond-sM
ded Lieutenant’s badge.

Officials of the 48 Club af
Theodore Avery, president; Her
Hesterberg, 1st vice-president; Fed
die Kopft, 2nd vice-presid«i
Thomas M. Pilla, secretary; Vincea
Savarese, treasurer; Walter Prai
dergast, financial secretary; Edwar
T. Shannon, recording secretaiv
James McCaffrey, publicity; a
John Nicholaus, sergeant-at-arms.

School Custodiam

Plan Big Meeting

A call for a meeting of school as
todians from the southern parta
New York State, with an eye onth
formation of a Southeastern Confei
ence of County Custodians’ Associ
tions of the State of New York, wa
issued this week by Michael Rii€
president of the Westchester-Putnan
School Maintenance Employees.

He suggested that it be heldi
Nassau County about October 3

The coming of Civil Seivie
through the work of the Fite Gm
mission was given by Russo as fi
reason for the call. “We certainlj
don’t want our groups pulling in df
ferent directions on so vital a na
ter,” he said.

The suggestion was embodied In'
letter sent to the presidents and s
retaries of the Nassau County Sthoo
Custodians’ Association, the
land County School Custodians’ A
sociation, and the Public School QP
todians’ Association of  Suffo*
County.

Buy The LEADER every TuesW

Live Hent-free

IN YOVt

owm NEW HOME

Smart modern brick home with all the

latest features
garage, finished basement.

including oil burner,
Consists of

two charming four-room apartmentSi

two baths.

Occupy one and rent the

other for more than your own actual
monthly expense.

EatablUhed community,

paved $treelt,

setcera, all improvements, 4 blocks fro”

tubway— near

schools,

churche.”. _shops.

DIRECTIONS:

I.R.T,

BMT,
2nS Awe. “L" (AtUrU Line) t«
Oltmar* A«e. SU. Walk | block

t* 21t Ave, turn left U

2Sth St.
Over _ Queeniber*

BY AUTO:
Bridie *r Trlb«r*ulh Brfdg*. Turn

left at 3let St. “L"

Fallow “L"

itrueture  t*
Ave.. thea htrn left ta 26tli

structure.
Jlit
St.

Office IMioiie AStorln 8-0700
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STUFF AND FUN

Xis of Thee,” a revue of talented
nknowns fathered by Nat Lichtman,
opens Thursday at the Maxine EI-
jiptts. 1t boasts a song hit titled
ajhe Lady” that should sweep the
country. Sketches are by Sam Locke,
ounger brother of actress Katherine
j~cke...The Havana Madrid is an-

other place that hands out free dance
jessons as a patron-puller; dance
Jfiools, far from resenting it, find it
increases customers and interest in
new steps...“The Westerner,” with
Gary Cooper and Walter Brennan,
starts Thursday at the Radio City
Music Hall; a revue of this film ver-
‘on of the infamous “Judge” Bean of
the Panhandle will appear in next
gek’s Amusement Parade,

The Great Dictator. The Great Dic-
tator has at last come to town, the
Ost picture of sufficient proportions

chase GWTW from its lodgings at
the Aster. When Chaplin is the little
man who is forever being pushed
round by a world which is too much

him he is at his magnificent
best. He represents any one of us
swept away by events which we can-
not even understand much less_cope
ith, and as such the little barber
achieves a unity of tragedy with
comedy which is art at its best. Un-

I's Y our

E xam

aVIL SERVICE LEADER
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By JAMES CLANCY MUNROE

CLAUDETTE COLBERT

"Arise, My Love," held
over at the Paramount.

in

fortunately when Chaplin the man
pleads with us for tolerance ai”® com-
passion, the audience does not know

H ere ?

Below is the latest news from the Municipal Civil Service Com-
viission on the status of exams which attracted 300 or more candi-
dates. The Leader will publish changes as soon as they are made

knoicn.
*COMPETITIVE

Accompanist: Part A of the writ-
ten test has been completely rated.
The rating of Part B is in progress.

Administrative  Assistant  (Wel-
fare): Rating of Part IB is near
completion.

Automobile Engineman: Rating of
the written test is complete. Medi-
cal examinations have begun. Physi-
ca tests will probably begin in No-
vember.

Assistant Eng-ineer, Grade 4: The
oral interview will definitely be held
this month.

Baker; A report on the final key

IN TECHNICOLOR

ARGEN

NE WAY

Don AMECHE
Betty GRABLE
Carmen MIRANDA

1'I.CS A BIG STAGE SHOW

seventh Ave. and
50th Street '

R o x vy

radio city MUSIC HALL

GARY COOPER
"THE WESTERNER"

U'ulter Urennan-Dorin Davenport
Heftitiseci Thru United Artists

° Aulkgrfs mita: reva with fio I

I I mu -
L G
‘st Mkz. Seats lleseneil. Circle 6-4000

is being prepared for the approval
of the Commission.

Clerk, Grade Z (Board of Higher
Education): The rating of the writ-
ten test is in progress.

Cook; A report on the final key is
being prepared..

Court Stenographer; The rating of
the written test is in progress.

Engineering Assistant (Electrical)
Grade 2: The rating of the experi-
ence is in progress.

Elevator Mechanic’s Helper: All
parts of this examination have been
completed. The list will probably
appear within two weeks,

Jr, Administrative Assistant (Wel-
fare): Same as Administrative As-
sistant (Welfare).

Jr. Engineer Sanitary Grade 3
Rating of Part 1 has been completed.
Rating of Part 2 is now in progress.

R. Engineer (Civil) (Housing Cen-
struction), Grade 3; The oral inter-
view for those candidates successful
in the written test has been com-
pleted.

Management Assistant (Housing)
Grade 3; Rating of written test has
been completed. The oral interview
will be conducted as soon as prac-
ticable.

Management Assistant (Housing),
Grade 4: Rating of Part 2 is in prog-
ress.

Marine Stoker <Fire Dept.); The
list will be published soon.
Office Appliance Operator; The

practical tests are continuing.

Playground Director (Male): Qual-
ifying practical tests are being given
as needs require.

Playground Director (Female);
Rating of the written test has been
completed. The oral practical test
will be administered as soon as prac-
ticable.

Research Assistant i(City Plan-
ning): The rating of the written test
has been completed. Rating of ex-
perience has begun.

Charlie Chaplin The Great DICTATOR

*n his new comedy .

CONTINUOUS

DOORS OPEIX
Prices: KefoiX)
(Sat.. Sun.
5 P.M. Orch.

CAPITOL

“’'mdwny & Slut S

10 A.M.— (Except
5 I''M.
& Hoi.
and
Sunday and Holidays
night Slkjw Every Night.

All prices include tax.

RELEASED THRU UNITED ARTISTS

1‘'EKFOUMANCES
Sun(l«;»)
Orch. & Bale. 75¢c
Before 3 P.M.). After
Bale. JI.IO (Saturday,
Nfter 3 1'.ML).

A O rw, .SEATS NOW on SALE for TODAY'S MAT.
v I [ 1J Prices: Mats. 76c. S50, ?1.10. Kves. at 8;4&,

1 Vv f Ii $1.10, $1.0.5. $2.20. Kxtra MidnlKht Show

” . Saturday and »>» P.il. Sunday (also Sat.,
“'e'mihvny & 45th gt. Sun. & Hoi. Mats.) 75c, 85c, $1.10, $1,06.

Prices include tax.

whether to laugh or cry. In other
words, when Chaplin tries to give us
his message through words rather
than through characterization he does
not quite succeed, and the continuity
of the picture is broken. We devote
so much space to criticism only be-
cause the talents of so great an
artist are well known and taken for
granted. Because this picture Just
misses the supreme attainments for
which we had hoped does not mean
that it is not one of the great pic-
tures of our time.

Oakie as the Duce of Bacteria has
himself a time, and almost disturb-
ingly shows us how much of the duce
there is in all of us.

The Lon; Voyax:ie Home continues
its successful run at the Rivoli.

Down Arjrentine Way (20th Cen-
tury) at the Roxy. Don Ameche and
Betty Grabel give life to this above
average musical. The film contains
about every trick in the extravagan-
za trade. If you've never heard Car-
men Miranda sing, you should take
this one in.

Knute Rockne, AH American (War-
ner) at the Strand. The role of the
great football coach is a natural for
Pat O’Brien, although the film is
almost too timely, being devoted
largely to irresistible gains into en-
emy territory. A must for football
fans. n

Sanitation Man, Class A: Coordina-
tion tests have just ended.
Stenographer (Law), Grade 2: Rat-

ing of the written test is now in
progress.
Structure Maintainer: Rating of

the written test has begun.

Typewriter Copyist, Grade 1; Rat-
ing of the written examination is
still in progress.

Maintainer’s Helper, Group A:
Objections to the tentative key are
being considered,

Maintainer’s Helper, Group B: Re-
port on the final key has been sub-
mitted for approval to the Commis-
sion.

Maintainer’s Helper, Group C: Ob-
jections to the tentative key are be-
ing considered.

Maintainer’s Helper, Group D: Re-
port on final key has been submitted
for approval of the Commission.

PROMOTION

Assistant Engineer, Grade 4 (City
Wide): The oral interview will be
held the latter part of this month.

Clerk, Grade 3; Rating of Part IB
is in progress.

Clerk, Grade 4: Same as above.

Lieutenant (Fire Dept,): Rating of
Part 2 is 80% completed.

Stenographer-Typewriter, Grade 2
(City Wide): Rating of the dictation
test has been completed.

Supervisor, Grade 3 Social Serv-
ice) (City Wide): This examination
is being held in abeyance pending
the outcome of litigation,

LICENSING TESTS
Motion Picture Operator: Rating
of the written test has been com-
pleted, The oral-practical began last
week.
Oil
test will

Burner Installer: The written
be conducted October 26th.

Filing Extended For
Border Patrol Job

The U. S. Civil Service Commis-
sion has extended until November
4 the filing period for Border Pa-
trolman in the Department of Jus-
tice. The Border Patrolman post
pays $2| a year and most of the
assignments are made on the Mexi-
can border, where the men must
keep an alert watch for smuggling
and alien-running.

Applicants for the position must be
between 21 and 35 years of age.
They must be at least 83 inches in
height and weigh at least 145. In
other respects they must be well pro-
portioned as to height and weight.
Applicants must be in sound physi-
cal condition; eyesight must be 20/30
in each eye.

The Commission last
amended its original requirements
with regard to hearing. The follow-
ing statement is now in effect: “Hear-
ing applicants must be able to hear
ordinary conversational speech at 30
feet, each ear, and whispered speech
at 15 feet, each ear,”

Full requirements for Border Pa-
trolman appear in this issue of The
Leader,

week also

P age NIiNETESsf

Yar Ganesior Aqoorinat

A nd Latest

Certifications

Following is a tabulation of certifications made by the Municipal Civil
Service Commission during the past week. Ail lists which were certified to
city departments appear alphabetically.

Readers should remember that certification does not necessarily mean

appointment.

Usually more names are certified than there are vacancies.

Also, it is not necessary for the department making the appointment toi
notify all the persons certified to it by the Commission,
Anyone who has a question concerning the certification of his list should

call or write the Information Bureau,

Municipal Civil Service Commission,

299 Broadway, New York City. COrtlandt 7-8880,

""" Gr. 'i, (fur iiidctlnifa ii|>iioin(-
inoiil). liast number appointed, 125.

A<I(Ir<>NmiKnipli Operator.'<;r. 2— I'piit of
Welfare, $1,200, probiiMy permanent.
J.ast number certllled, &.

\sphalt I'oremun (.\pp. for F<ir«-maii, (Ir,
2)— (prnnuition) H. P. yueenH, fl.KOd,
probablv permanent. Last number cer-

tified, 20.

AsHiNtnnt Chemlixt, Last number certl-
lieil, 09.

.AxHiiitunt Ciartlener— Last number ap-
pointed, 33fi.

.Attendant-.AleHseiiKOr, rsr. I—NYC Tunnel
Authority, $1,200, probably iiermantnt.
l.a.st number (.ertified, 5f)8

Aiito Truck Driver— (,\pp. for T.ahorer)
B. P. Queens, probably permanent.
l.ast number certified, 20,5Ifl,

Ciiptuili, Department or Correctlon.
rromo(lon). Last numl>er certllied,

Cement >faNon. La.st number appointed,

3.

Clilef Jlarlne [1OuKineer (DelNel) — NYf'
Tunnel Authority, $2,800, probably per-
manent. Last number certitied, 0.

Clerk (ir. K <.\pp. for%ir. 1)— (1) Dept,
of Purcha.se, I|-'emale, $810, temporary.

l,ast number ceillfied, 3,0.11. (2) Ud. of
Ed., $858, temporary. Last number
certified, 1,271. (3) Dept, of Hospitals,
$600 with maintenance, probably per-
manent. Last number certifleil, 4,828.
(4) NYC Tunnel Authority, $8 10, prob-
ably permanent. J.ast number certi-
fied, 3038A. (5) tMvil Service f'om-
mlssion, $840, temporary. Last num-
ber certilletl, 4,015, («) TriborouKh
Bridge Awuthority, $900, proliably per-
manent. Lnst*number certilleil. 1.348.
(7) XYC Hou.sinK Authority. $840. tem -
porary. l.a.st number certified, 3,840.
(8) Female, Dept, of Ho.s[>itals. Last
number certified, 3,053. (9 B P.
Broolilyn, $840, probably ipormanenf.
Last number certified, 1,187. (10)
Dept, of t'orrection. $840. probablv
permanent. Ljist number certified 4,271,
(11) Municipal C'ourt, $1,200. probably
permanent. Two names certitied. (12)
(App. for Library Helper) $000. Hrook-
lyn Col. l.ast number certified. 4,722.
Climber anil I'riiner— Dept, of Pariis, &,

probably permanent. Last number cer-
tified. 4.
Co&gt Attendant, Last number appointed

Dlvlklou KnKineer, <ir. 4— Bd. ot Wiiter

Supply, $0,000. probably permanent.
Last number certified, 3.

Kleotric Kt-pairmiui (Kuilroad) — (App.
for Car Maintainer) nd. of Transi»or-
tatlon. 75c¢ per hour, probably per-
manent. Last number certified, 09.

Kleviitor Operator.— (r.ir appointment at
1,200),— 1-ast number appointed, 199.

FaIrIm Instructor— Last number certified,

FinKerprint Tpehnlciun, (ir. 1— Civil Ser-
vice (‘ommlsslon, $1,7°(10, temporary.
I"st number cerlitied. 25.

Fireman, F. D.—l.ast number appointed,
3,290,

Foreiiniin of Sewer Kepairn, Gr. 4 (for
?Iblwlntnlent)‘fl..ast number certified,

Foreman, Railroiid (promotion)— Bd. of
Transportation, $1 per hour, probably
permanent. ljist number certitied, o.

Inspector of MaNonry and Carpentry, Gr.
i*— (1) for appointment at $2,400! T.ast
number appointed, 31, (2) for appoint-
ment at $1,800), Last number ap-
pointed, 50.

Inxpector of IMunihink, Or. 3—(l) (for
appointment at $2,400). l.a-st number
appointed, 14. (2) (for appointment at
$1,800). Last nutnber appointed, 4@.

liu*pe<*tor of Iron and Steel ConiNtnirfitm,
Gr. 4 — TriborouBh Hrhlge Authority
(Promotion). I>ast number certitieil, 3.

Janitor Custodian, Gr. 3.—Last number
certified, 24.

Janitor I<~Kineers (Custodian Knirineer,)
— CUywide I'roniotion. Last number
certified, 35.

Junior Chemiiit— Dept, of Health, $1,500,
permanent. l.ast number certified, 79.

Junior Kle<!<rlcul KuKlneer (Rallroud)
Or. 3—Bd. of Trans., $2,100, probably
permanent. l.ast number certified, 49.

Junior Bnglneer— (CUII) Gr. 8— (App.
for

Junior Topoicraplileal OraftHman, Gr. .<I)-

67}
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Dept. of Parks, $2,100, probably
ment. Last number ccrtit'lcd.
I.aboratory AsHiHtant— I'cpt. of Hosplials,

j>er-

$900, probably jiermanpnt La.«t num -
ber certitied, oo0.

ljihoratorj- Helper — (1) (\)p. for
.Mjitron), Bd. of Kd., $0.30 per week.,
school ye.ar, probably permanent. Last
number certified, 1,010. (2) Apji. for
Hosplt.'il."i.

Helper— Female, Dept, of Hospitals $fiO
with maintenance, probaiily perniam nt.
Last number certified, 1.028. (3| App.
for Laundry Worker, fi'iiiaie. Dept, of
Hospitals, $780, probably i>ermanent.
Last number certified. 1,528. (4)
male, $780. probably permanent. Last
nutliber certified, 1.451.

.Medical Inspector, (ir. 1— (1) Dei>t of
Welfare, $1,500. temporary. l.ast num-
ber certified, 134. (2) Dept, of lle:ilih,
$5 per session. ])robably permiinent.
L.ist number certified, 00.

lersonal Property .\p|>raicer— OITice of
the I.'omptroller, $3,800, probably per-
manent. l.ast number certified, i

Pliotofrrapher— Board of AVater .Supply,
$1,800, probably permanent. Last num-
ber certified, 7.

I'ortrr— (1) Bd. of Water Supjily, $1,200,
prob.ably permanent. Last number
certified, 534 (2) NYC' Tunnel Au-
thority, $1,200, probably |)ermanent
1n-ist number certifie<l, 417. (3) (App.
for Fireman, Oil Burner)— NYC Hous-
ing Authority, $1,200, probably jx-rma-
nent Last number certlfleil, 3.0;i2.

Probation Officer — Domestic Uelalions
Court. Last number appointed. 0.

PsyclioloiriMt— Dept of Hospitals. $1,800,
))robabiy permanent. Last number cer-
tified, 17.

Public Health Nurse, Gr. 1—Last num-
ber apjiointed, 77.

Kadio Dniniatic .VsHIKlant — Municipal
Broadcasting System, $1,800, probably
permanent. Last number certified, 3

K<mkl Car InRpe<>tor— Bd. of Trans.. 76c
per hour, probably perin.anent. l.ast
number certified, 30.

Section Stockman (promollon.) Dept, of
Purchase. $1,800, j)robably permanent.
l.ast number certified. 12.

Slkhhl .Maintainer, Group 11— Bd. of
Trans., 80c an hour, probably j)erma-
nent. l.ast number certified, 12

.Special Patrolman— NYC Tunnel Author-
ity, $1,800, probably permanent. Last

number certified, 287.
Social InvestlKator— (1) (for
appointment.) l.ast number

permanent
appointed

012, (2) (temporary appointment.) I.jist
number appointed, 731.
Station Apent—Last number appointed.
847.
.Senior Stationary Entcineer (eleo)— NYC
Tunnel Authority, $3,300, probably

permanent. I"ast number certified,

Stenographer and TyiwwrUer, <ir.
Last number appointed, 935.

Stenotypist, Gr. 3— (For appointment «t
$1,800) temporary. I"st number certi-
fied, 31.

Supervisor of MarketH, UViklils and
Meanurrs— Dept, of Market.s, $1,,vtio,
temporary. l.ast number certified, 81.

Title Fxaminer, (ir. 2 (Temporary ."“erviee
Only). l.ast number certified, 73a.

Tjpe Copyist— (1) Civil .Service Com-
mission. $900, temporary. I"ast num -
ber certified, 2,517. (2) Domestic He-
jation.s Court, $900, temporary. l.ast
number certified, 2,517.

W atcliinan .\ttendant, <Jr. 1— Dept, of
Hospitals, $000 with maintenance, jier-
manent. Last number certified, 001.

14.
2—

Half Day Off
For City Workers

As the World’s Fair draw.s to a
close festive days are being planned
to mark its en(3. This week Mayor
LaGuardia issued a proclamation
which gives city employees a half-
holiday beginning at noon Friday.
“All city departments not engaged in
protection of life and property” will
be given the holiday, the Mayor de-
clared.
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Cwil Service Ncws-Briefs

Kern vs. Ellis

(Continued from Page 3)
had ever “predicted” what
would be on the list,

Kern got in more punches:

“Some of Mr. Ellis' tactics.. .are
beneath contempt. He had these
facts before him in a memorandum
presented by Miss Brown, Chief of
our Computing Room. In the face
of these facts he deceitfully attempt-
ed to manipulate the record.

“We hamwe repgatedly demanded a
chance to bo heard publicly before
this committee and have been denied
that basic right.

Whereupon Ellis came back with
countercharges against the counter-
charges. Calling Kern and his state-
ment "hysterical,” the probing attor-
ney elaborated: “It is snide and car-

names

Ellis to Ask Funds

Emil K. Ellis, volunteer coun~
sel to the City Council commit-
tee investigating the Municipal
Civil Service Commission and
its president, Paul J. Kern, will
soon ask the Board of Estimate
to pay him and his staff for their
labors.

“l am terribly handicapped by
the lack of funds,” complains
Ellis, "and 1 am now giving this
investigation full time. My pri-
vate clients are already object-
ing."

Ellis feels that his disclosures
of “the loose payrolls” in the city
service will actually save the
city considerable money. He is
discusssing with City Council
leaders the advisability of an
appropriation bill to cover his
expenses.

rying falsehood to its extreme for the

Commission President to say he did

not predict who would be on this
eligible list.”

A'vniaining that only the written

list in question—w’th a

Alb—had been completed

Kern is said to have told

who would be on it, Ellis

«l0' .
e rn certainly knows that
.. nts are not made only on
1 T of a written test. In this

case they had to be based on an oral
test and experience, with a combined
rating of eight.”

Ellis denied Kern’s charge that Dr.
John J. Furia, head of the in-service
training for the Commission, had
waited in vain to be called to the wit-
ness stand. Dr. Furia had asked
Ellis not to call him, stated the com-
mittee counsel.

“l was surprised to see Dr. Furia
in court,” Ellis continued. “When |
asked him why he was there, he said
that Kern had sent him over as a
‘confidential observer.'”

Hearings will not be resumed for
another two or three weeks, while
Ellis sifts through a number of pos-
sible cases, including some that have
been suggested in anonymous letters.

Dodos\ied
Siayio$laD

The U. S. Civil Service Commission
announces that enough applications
have been received to meet the pros-
pective need for temporary and part-
time civilian medical officers in con-
nection with the Army expansion.
Receipt of applications closed Mon-
day, October 14.

The Cominission calls attention to
the fact, however, that there is an
urgent need for medical officers and
senior and associate medical officers
to fill permanent positions in other
agencies. Applications will be re-
ceived until further notice. The po-
sitions pay from $3,200 to $4,600 a
year. Fourteen specialized branches
of medicine are included.

There is also a great urgency to fill
Junior medical officer positions at
$2,000 a year at St. Elizabeth's Hos-
pital, Washington, D. C.

Full information and application
forms for these examination may
be obtained at the office of the Sec
retary. Board of U. S. Civil Service
Examiners at any first or ?eccnd-
class post office, or from the U. S.
Civil Service Commission, Washing-
ton, D. C., or from the District Office
of the U. S. Civil Service Commis-
sion, 641 Washington street, New
York Citv.

Standard Salaries
State Group Plan

Extension of salary standardization
under the Feld-Hamilton Law will
be one of the major planks of the
Association of State Civil Service
Employees during the 1940s, presi-
dent Charles A. Brind promised last
Tuesday night at the annual meeting
in Albany’s State Office Buildmg

He presented his annual report,
then learned that he had been re-
.elected again to head the B84j200 em
|pioyees of the State banded together

the ASCSE. Others chosen were
Harold J. Fisher, vice-president;

Buy The LEADER every Tuesday
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Janet Macfarlane, secretary; Earl P.
Pfannebecker, treasurer.

At a preliminary dinner in the
Ten Eyck Hotel, speakers were State
Civil Service Commissioner Howard
P. Jones, Samuel H. Ordway, Jr.,
president of the Civil Service Re-
form League; H. Aiot Kaplan, execu-
tive secretary of the League, and
Brind.

Engineers To

Replace Provisionals

The list for Mechanicti Engineer,
Grade 4, will be used to replace pro-
visionals in that title as soon as it is
promulgated by the Municipal Civil
Service Commission.

ic tL

S Auv niMiy

no.

\S

«»1?7&"°

ot

S.-'t’
Cd i

Identification
Group to Meet

The American Id ntiflcation So-
ciety, Inc., will hold the first of a
series of open meetings on Monday,
October 28, at 8 p. m. at the 23rd
Street Y.M.C.A.

There will be talks by prominent
men in the fingerprint field. All in-
terested in fingerprinting are invited
to attend.

f
Moehrke Returns

William F. Moehrke, secretary of
the Poughkeepsie Civil Service Com-
mission as well as deputy county
clerk, returns to his desk Wednes-
day after a five-week vacation spent
“pursuing special studies.” Moehrke
has been a political stdrm center for
some time, and rumors that he will
be replaced move up and down
Dutchess County.

Tuesday, October 22, 1940V

W ashington Irving
O ffers “Intelligence”
Fr«e evening courses in Civij

Service English and Civil Service in
telligence tests are being offered g
the Washington Irving Evening Higu
School, Irving Place and 16th st
Manhattan. These courses offer an
intensive preparation by experiencw
teachers for all Civil Service ex
aminations in the Federal, State and

city services, according to school
officials. Registration can be majg
any weekday between 6:30 and
9:30 p.m.

Provisional Clerk
Stays in B’klyn College

One provisional clerical worker in
the Library of Brooklyn College wiij
be continued»until the new eligibij
list for College Clerk is ready, th*
Municipal Civil Service Commi.ssioS
ruled this week.

fandr. HREY W WINNE

Avotv®

lot
\0® wiva

lot

two”e

QUESTIONS ABOUT THE

er

ol

AVo



