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Answer to Stevens —

Editor’s Note: The following is an answer to Mr. Stevens’ letter of
August Hth, 1958 in which he tells the Umon how it should run

its affajrs.
' W ) h
. August 7, 1958 If he \\01ke(l evcry hour in the

yeurs 1950:57, or 16,640 hours,
he earned in wages $30,962
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Wh@ Is Causmg Enﬂatmn

Let's look aL what happenod in the penod through 19517.

Joe Worker' g J ames Investor

~ In the eight years he received A

_in dividends . $28,480
With the 3- for- 1 split in 1954 B
he now has 2445 shares. 'At

C. Stevens, Manager
Schenectady Re]atmn.s & Utilities

Mr. A

General Electr e R D
Schenectadect;\;z C(i{mlgl‘my the present market value of i»' N - T.
Yy eW o about $58 a share, it is A FL c ! 0
T -Dear Ml" Stevens: “rorth $142,810« '1;? ; w ‘ ren
1 hn'_\'j‘. . 4 } . ) |
; Your letter to me .sugg(.stmg, how our Umon members and their R | The total value is therefore $171,650 TR T — -
g elected representatives should' con@uct themselves in deter mining their 1f he.woxfker ()p]y 16,000 hours The cost of.share was - 30,970 r.?; Lhe Voice Of (,1'1; LV(')T},C,C.‘TS, Local 301. .S'L‘.'/lene(;tadv N.Y “Séptember 12, 1958
i responsnblhtlgb_runde the Nattpndl Contract and our Constitution and  (considering illness, layoffs, ] | | —_— o . At N oey ‘ , .
& By-Laws, was received, without surprise, and it served its purpose ap- “ete.) he earned " $29,972 - The net gain would be. $140,680 ,
513 . . " ) | h R
7 parently as just another of the many publications issued by the Com Mr. Investor’s gain of $“0 000 amounted to $8.70 for every hour R R : u
i mumtv Relations Depurtment of General Electrie, to cover-up thé com- that Joe werked! . ) -
o5 any’s decentralization. program, that ciused jobs to be transferred from: | ‘ S .. *;Zw L . L S
w 1 ntributed to i 5 . i AR 1\@ orting ) N s e fo g8 - - . -,
3 Schenectady -and other G.E. locations, which has contributed lurgely to Who contributed to mﬁa.tlon. Joe Worker wl}o turned out ove: i R clffec,tml F‘m}al t() the Me mbL &lllu on Nd),l.lonll] Negotiations T : :
5‘3 the present unemployment situation in Schenectady. Moreover, your $100,000 worth of goods working over 16,000 hours in these 8 years and RIS (Ovellng 0 {J oymen(% be(-U“LV' at four Plant Cate meol_mg ' | | ,
w : ‘ - 4 . "l' ‘ oL 1 H iYal . . . L, : N
{j . challenged interest in preventing a strike in October,«is not horne out - £ot between $29,000-$30,000 in wages, or Mr. Investor who d1d no work o Buqmes% A?‘enir ?atulln h%[(m% Shifts, Leo ]dndiom Loc al ¢ 30T S | - . ~
ik . Y. . A h 3 2 bY + N ' .
b in your I)ubhcatmnq or your letters hecuuse you have not indicated that — and benefitted bY "PMO 0007 - . B, g& o argaining f’n 900d LI Nt “Ll 'tleral FElectric (Umpdny is not
. the job security issue has any nierit in the coming negotiuations. . - ‘ E iy, (‘jlovmmn Security". ‘ '];IhW1 B]“ l]( Umin Onl_ the issues of Em-
i . - | T 3 R > ¢ Siness Agpe o
o - Your chcu'ges of Union leadership predicting a strike is unfounded BGUBLE SFANDARD R . o | ,. R that a Contract betwvon the Cleneral . I*ili tl:“ %t on to say
e ' : 4 ) IR ! ! ' ! '
;f': : in light of the numerous proposals that. have been made by the, Union | _ ‘ : . 4 R the IUE-AFL-CIO W 18 lnm.(] on 1\110 ) (]q om{mm ‘u]d
HY : B T . " '
S} which were designed solely to.prevent a striké in October: R . - T BDT LHEN THE OnioN | R vear period. for a five:
u Just to refresh the record on proposals made by the Union, recog- OJMEN THE Company T & 8¢ The Union, during the negotia
A . g < i PoNepn -
;‘ nizing that negotiations would not he an easy task this year, and to 1RASES THEIR PRICES | WANTS O:RMS W@f“ tions in 1955, “Uried Lo persu; u;i:- (e VO T E S E T
£ explore thie possibilities of working out a sensible and reusonable means TO MAKE MORE PWOFITP . SO THAT WORKERS A (i1 ('mnpunv to inelude in the Cone- The members of  Local 301
i‘, to J.pproa.ch these nogotmtlons an(l to lnowde 4 harmonious solution, /\—‘\&”k - | pA\: THE HIQHERPR\CE‘S ,}; : et some N]M”“ provisions, .lﬁul S will vote on the 188U OF A
¥ - the Union proposed: - - 0. o : ceﬁ ) S would provide for joh seeurity for STRIKE on Sept. 17th and 18th,
o5 ¥} ‘ Lt n . N L] co M .
; I. To start negotiations eulv long helore ti‘m J0-day contract re- 4QP‘ :! / N\ Q@\ GE employees, The Company's - Fhere will he 300 consecutive
quirement, in order that ample time woulcl he txllowcd wtihout —t @ _ 1{ el fusal to include job security ar hours of voting from 12 noon
the pressures of dCddImL ‘ o 2 Ayl § L riengements in the Contracet in 19ss o Wednesday until 6 pom.,
., — , . AR e . e ' . L . o sday Suneu N e L
2. To have an impartial- lacl-ﬁnding committee get up fucts with ‘ - > Wi tempered by the fuet hat ”,““"f"-‘- Every "“mh.tllr will
regard Lo employment security for presentation to the nego- ‘ - they, the Compuny,  elaimed thal be allorded an opportunity to
tiations. | | | | r‘“ oo husiness in the Fleetrien Indusery \';rlv' by secret hallot. " We are
W M i o Pt e o st with wamaide S fhe T M S b wias o the rise and demand fope | A4S0 isking  members of the
ﬁ "L (]ifl)e':lei‘::lr\li ::f]lllirjlr??:l‘z t:’lo'ptpt:(lzu;:l(bti%";:;ntg;m\:1{?:(”:51:{;1135“t?l the AN f e | ']"‘““d] lHHl{lutH wauld he dou- clergy to observe the eleetion.
; b by L . SERN . ey : AR by aoyudl, ' B I FA e 7% ) ) !
| o | jened 1o produc i o | THATS PROSPERITY.S THATS \NFLA“ON O il by 1964 sl thererore e =
» All of our proposuls are designed té produce harmonious negotia- . Ve : e luvnnnt e urll\' Wil ot Uniion T :
H A . . """"E’a‘-'m'ﬁopymmm Labor Features ‘o ol partic- Aol and its Locals shall have the
! Ll()llb they were not only I‘PJ('(‘LL(] by the company in a sarcastic manner, . % e wlaerly importan Fight to strikie over sueh i
: - ‘S . - ! - ; o TN Ue "ONOS-
tf but were violently ()mmsed hv compuny officials, . ‘ - i e The Union, on the othe haned il | ~ ‘ nrones
-- E: o . - ‘ ‘ ) * ' ‘ T : { ! ‘ .; ‘\ : \ ~ .
:{ ‘ I:ol example, in reference to the carly ht;l]tllll;‘ date, the (-om’;’mny NOTI]IC E 5 pointed out that the inmprove- Che GE Company agreed to (his
¢ suid “30 days was time cnough for anything they had to talk about”. 3 .»_‘;,_ ‘ ments that were negotinted in the  Drovision amd lhu Union expeetid
it In reference to an impuartial fact finding cnmmnttee,‘ the company % /1 B° B B B SR PG Apgreement o would, not mean  the Company to live up (o their
4 suid they did not need faets; they claimed that “outsiders would be no BERSHEP ; | | ot much to those who were laid o responsibilities and abide by | |
3 ) xd Tacts; y cle - - : e B AWl 1 s ere huad ot ponsibilities ‘-“~“ ihide by the Jandreau ad e '
~t more hélp to us than John Alden was in trying to get Priscilla to love . _—_— READ -- We  also reminded the ompany - Cuntraets Certainly, the unemploy- dr Fsr?::inug egnpltoye;s “5' S.'ubway entrance on
u Miles Standish”. Whole this may be amusing to some G.E, executives MEEFENG dyow '_ that  other major mm;:mn- haed . ent situation throughout the Gl Yi Pp ember 258
,s} in the New York City Lexington Tower of G.E.,-it was not a bit funny | N “_ ER already provided in their cohty acts,  chain more than Justitios the neeod
k to the laid off workers and those who were downgraded with wage cuts, g UN EO nieasures off Koployment Seeurity fur something to be done, in order
1;,- in communities such as Schenectady, Pittsfield, Lynn, Bloom#feld, 1Fort NE.WSPAPER a \ to proteet their employees,  The o alleviate the present evitieal lack
{}\. . . WEL)’I]L ;ll]d OLh(.l‘ (l.]‘ ](I('.lLl()l]H . Monda Se t ]5 ]958 8 . '. . e l “lll“ “n l”\ (t]l]]]'l[)ll]]"\('(' On thl.- “[ \\U]I\ lh lL I“ [ERY ‘lll
o R - d.
NE 1 thmk it is high time, Mr. btovons, and 1 am sure the (.onm' U Ilec- y: P question, by agrecing taou proyvis- I our Sehenee tady  plant nearly
E tric workers amd the peonle who depend on the purchasing ])m\'er‘“nr , 2nd Shift—1:00 pl‘l'l. : . 1. o ion  the at tn'ltvi' three  youwrs  there 20,0000 Hourly  rated people were
b General [Electrie pay envelopes will agree, that the Company and -the 1st and 3rd Shifts—7:30 p.m. NO T Hc E 3 “""_““' he _||“l'mill “Hugutlullmm be-  emiployed in' .-\l_llg'usl ol 1954, To-
;E Union must face up to the faet that there is a serious unemployment REGU.LAR m - ~Aween the t_ump.m\' and the Union, Cday, approximitely 12,000 remain
X problem in- many communities where -Geneval Eleetric is located. The Union Auditorium o . N Lo M IR )’ consider the etiiployment status - at work, These figures of 8,000
{, New York State Labm' Department lias confirmed this Jact about Sche- 121 Erie Blvd. Execuive B@ard [ G I." and negotinte proposals o laidoff, do not represent. the total
P nectad ’ ' - o e e presented by either party that  displacement  in the .Sehenoc tady
i '[‘}y' ; ’ | t‘ . would  bhe refated to employme 1| oo eetady
M 1erelore, thmv should he justifiable 1easonh why the m.g,otmtlon.s e : © ‘; . . rorelate o oemployment ant - beeause the Salavied  em-
S on the question of protecting jobs in our community should be cuarrvied ee Eng o problems, | ployees have also been hard  hit,
r‘f on in good faith with both sides working towurds a satisfactory settle- ) AGENDA Mo :W CTheretore, Article 28, Bmploy.  The General Flectrie Works News
i ment of the issues which will not only be beneficial | to us, but also to | Reports of Committees Monduy, Sept. 8§, 1958 :' ment Sceurity, was agread upon Published the  following  employ-
;If © the communitly. Regular Order of Business 7:30 P.M. | fu‘ml made & part of our Contrael,  SMent  statisties recent]y -~ 1,000
3 Your recent publications and letlers ’pmposm;,, how hLl‘ll\O votes | . . ® AR Phis artiele siyvs ver vty clearly thar  employed several years ago, with
! ! Report on Negoltiations UNION AUDITORIUM SN B
d should be taken within the Union are not only acts of interference with P g - 121 Erie Blvd. 3 nnl\\ltlnt.ln(luu, any uther p rovis-  {ocarrent vmplu\nwnl of 27,000 us
E}i the Uniow's  internal procedures, but certainly full short of a construc- ' fon ol this Couteaet, upon request — 0f July 1958, Those figures ure 1y
i tive proposal of how we may settle our difference and aveld a strike, af either party to the Agreement,  contirmation by the Local Manago.
\,‘:' As a matter of fact, in comparing the internal proceduies of our Insofar us the Union is concerned, it is our sincere hope that ‘( )(ullu(tm- Burpgaining  negotin.  ment that 1T.L000 workers, NEAR-
¥ Union on election of officers and how the monies will be spent with the issues affecting Employment Sceurity shall be resolved, mutually satis- g ( ans shall commenee between thee LY ONE THIRD of the 19551951
E‘ pl'oce(lui'e% on the sume questions affecting the company, T may ask you llwtmy during the course of the negotiations this year—without a strike. “Purtios on Sept, 1, 1958, for the nuwmber of (K cmployees  huve
J)) how you justify the small percentage of stockholders who have ‘.,ltte,,d(,;-lh In uny event, if there is a strike, our members will determine so, in burpose of considering  proposals  been Tuid o, and lost their jobs,
ﬁf the meetings held in Schenectady and who vote the clection of President 4 cordance with the procedures and constitutional rules t}mt gove:n lor (-u.mlr-u'tnu; with repnand oy Inuddition to this  hawdship,
Ef . and “other officials -und approve generous -honus plans for-the same: OUr Union, ' o questiondivectly” relating (o “em-  enused Dy serious lay ofl's, many
3 executives, Referendum by secret ballot. I suppose in this instance would Vel‘y tl'uly yours, ployment security which may e lh()llmlll(lh of GE workers that are

Ay

if . |

. Much more can be said in relution to the compuny’s program which
j alfects jobs and earnings that would be impossible in exchange of letters.
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not be considered by Gencral Iilectric as being practical or necessary.

JHS/ejb

JOHN H., SHAMBO
Acting Business Agent
Local 301, IUE-AFL-C10O
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submitted by either the Union op
the Compuny.”

“If' na
thereon by

Agreement s
October 1,

roached
lgt)h. t.hl.“

atill Fortunate cnough to be work-

ing, have heen downgruded Lo Jow.
er orated johs, due to lack of work,
(Continued on Puage 3)
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Jundreau speaks to Turbine employees on Job Security
Tuesday, September 9, 1958
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EMPLOYMENT SECURITY?

A News release by a Company Spolmgnmn stated' that at least 909¢

Tof the (hls. employees wanted to p.utlcnmto or adopt the Savings and .

Security Program which was proposed by the General Electric Company
on August 27th, 19568 to the Union (1UE-CIO).

We, as the‘Umun, feel that-the people should have
know: and study some of the contents of the proposal.
of the answers can be hm]mtlv given by usking:

an ‘oppoll'tunity to

Q: What ]nopo.s.xls are to be considered in National Negotmtlons

at this time under the present Agreement?

- A:  Negoliations, as wur contract clearly ‘-,tdtl's, are to he conceuw(l
with “considering proposals fur contracting with reg a:d to any (1uest'ons
divectly relating to employment security”.

Q: Does the Savings
Security, if not why?

A: The program, presented by the Lom)mnv is not (lu'Pcth con-
cerned with employment security and is not within the .‘a(‘O})\. of sthects
we have (-ommltted ourselves to negotiate. :

The major problems faced hy G.E. employees
ment and income security, These problems ave shared with the communi-
ties that are suffering heavily from very sharp reduction in jobs in Gen-
cral Electric plants. e

The G.I. proposal lails to benefit the employees with any cash bene-
fits, not only does it Fail vnmplotel\' to deal with the problems of employ-
ment security, hut it alse is harmful o the communities in which the
Compuany's plants are located. The harm will vesult from the fall'lc10115
economic theory on which the plan is"based. ‘

Q: What is a hetter solution Im ann]ahwmont .m(l Job .S(a(-untv
which we are now facing ?

dl’ld Secuntv Program concern Emplovment

We feel that some

“are those of employ--

At The Union has ~.ulumltml to the Compuany an eight- pumt pro- .

that
that among
to meet this situation we have

gram for employment security, We have shown, in some detail)
unemployment among G.IN, employees is twice as serious as
clectrical workers pencrally, In order
proposed: B
(1) A guaranteed annual wage;
(2) Dismissal and severance pay;
(3)  Protection of the seniorily o employees whose \\m'l\

has been transterred ta- other plants:
1) Provisions repulating farming. out of work;
(H) Establishment of joint automation comnittees to (lthlth

the problems and. (o make: recommendations arising out

ol automation;
(6) Improved scheduling of work;
(7)  Elimination of area dlld SOX W d;.,v diffeerntials for em-
~ ployees doing the same type of work;
(8) Reduetion of ]l()lllh of w ork.

We have shown why this cight-point program is nec msnv and we have
shown that General Eleetrie Company can easily finance the program
~we have Tadd-helore it '

H

Q:  What would happen to the henefits which we now: have under the
Nationul Agreement? ‘o
Ar The GG savings progeam proposes, in
following:
© (1) Reduce the 3485 wage increase due on September 15
1958 (o 2% ¢ and delay the payment of that increase to
January 1, 1959; :
(2) Reduee the 30607

substanev«to do the

wage inerease due September 15, 1959

to 243, and delay the payment of that inerease to Jan-

uary 1, 1964;
(3) . Delay the assumption of the 177 contribution mnpluyees
C 0 now pay inte the pension: lund from ()Ltohe 1, 1958 to

Jianuary 1, 1959 | ‘ -
(1) Discontinue the present Savings Plan under

~ Company contributes 154 o the s
the purchase.of bonds,
Extend the present contraet
1960,-to December 81, ],9(1()

Q:  What would the company expeet in return for these chunges ¥

A In return for the substuntial reductions in wages GE is now
contractitally committed to puy, it would agree to permit employees to
make payments into the savings program up to 6% of their wages, with
the Company “contributing” an amount equal to one-hall of the em-
ployves” contributions, These swus would  be-used to purchase bonds
and/or General I lectrie stoek. :

which the
savings of employees for

which t‘\[)ll'l‘h on. October 1,

)

Q: How could an employee™ receive the Unm}mn\ s “‘contribution”
under the Program? :

At The employces would receive the Compuany’s “contrvibution”

only if their savings were deft in for three years, and on the occurrence

Syour Loceal Officers

DOUBLE STANDARDS

/7(1/

NOTICE
COMBINED

Ra:en'ru THE <§
TEYAS SUPPREME

LAY B =)

Membership & AL LAERS |
~ Stewards | | Assooanan.

THEIR RIGHT
TO PRACTICE LAW

Meehng

M‘onday, Sept. 15, 1958

JET TEXAS WORKERS ARE "
PROHIBATED BY LAW TO !
FORM A UNION SHOPS

A UNION SHOP
WILL ENABLE US & THE RIGHT
TO GET A BETTER ) TO WORK
conTRACT/, LAW »

1st .and 3rd Shifts~—7:30 p.m.
2ihd Shift—12:00 Noon

Union Auditorium
121 Erie Blvd.

@
'AGENDA

Report on Né“gotiations
Reports of Committees
Regﬂ_ulcxr Order of Business

i~

Of ul:her‘sl,‘j;—:ci'l"ied events such us retivement, death,. disability, or layotl,
However, in case of layofl, an employee would have to be laid ofl six
months or more in order to receive the Compuny’s “contribution”.
Q: Could the employee actually lose any money under the Program?
At One of the extraordinary aspeets of the Company’'s pmpuml is
that even those employees would commit themselves to pay 6% of their
wages, and thus be entitled to w 3% contribution hy the Company, would
lose money. They would receive less under this propesal than the Com-
pany is now contractually committed to pay.
inary

net loss of at least $60 in the next two years. An employee carning

H6,000 per year would lose $72. Thus the higher the anticipated earnings,

under the present conh' act’ ])]0\1\101]%, the greater would be the em-
poyeee’s loss, “ -
An employee who does not wi h}], or cannot afford, to join this pro-
gram would suffer o substantial reduction in wages and other benefits,
which the Company is now contractually commitied to pay, running into
hundreds of dolldrs in the next two years., An employee who would not

participate to the maximum investment uf GG oof his wages would al$o
“sudfor ‘

a loss, inereasing in pm})m'tmn to his emmn;.,s.

Q:  How would the Program be financed? . :

At This entire program is finunced out of the cmployee's own
wages, but there is u substantinl probability that the Comlmnv will zave
a considerable mmunt of money.

Q: Does the Program cmncule with the Econmn_v of the
“Operation Uptarn”?

‘ation and

A: The recession which this country lm~, suftered during: thc pas(_\
two years, and from which it may not emerge for another year, is due in

large part to lack of consuming power among the workers. The Com-
puny itself emphasizes that there is nothing wrong with our economy
that morve sales will not cure, A substantial part of the Company’s total
product {s in-fnished electrical appliances to consumaers typified by G,
employees. I they do not now have enough free cash to buy the appli-
ancies G, produces, thm* will have cven less if the proposed foreed sav-
ings plan goes into effect. In other words, GJR. should he encouraging
spending, of money to satisfy the needs- of its workers, not savings for
nmmtmont and expansion of o ipital oqmpmvnt and facilities,

After looking at the pmpoml from the point of view ol the individual

G workers or from the point of view of the community and the eennonuﬂ‘j

as a whole, the Compuany’s proposed forced savings plan would be detr]
mental to all conecerned.

Fmployees should not be misled by the presentation of such u Pro-

gram until you know the full details, We‘ feel neither the Company, nor

you true information through Publicity, - - :
We, as 1 Union, are willing to consider uny Program that nmeans

lBmployment Security” hut we are sure that the proposed Savings and
“Security Program is not the answer to our demands which was presented

to the Compauvy by your Union,

0o

\TS AGAINST|

According to our prelim-
alteulations, an employee earning $5, 000 per vear would suffer .‘i

have all the dnH\\(‘lS but we will contmue to give

. wages,

leo Jandreau Reporis on Negoﬂahons Steelworkers

(Continued from Page 1)

and have suffered a loss in their
A (umpam’ official gave
testimony to thisz effect when he
claimed, that during the yeur of
19567 alone, approximately 7,000
Glo workers had been transferred

“8rom one job to another,

The lack of work in Schenectady

is not entirely the result of the

_general economic recession we are
;newntly experiencing. The initial
cause was the premeditated plan
of Gl to decentralize its larger
plants, by transferring depuri-
ments to other states and commun-
ities,

There are many GE employees
today who are being deprived of
utilizing their highest skills wid
jualifications, by being forced to
work on lower rated jobs. Tool-
makers, who are wmong' the high-
est skilled people in our ])Iant, need
17 years of
~their occupuation. Women employ-
ces in the, Hourly rated Unit also
need 17 years of service to remuain
on a fuctory production job. The
Schenectady  plant - employed ap-
proximately 3000 women. several
yvears ago. Today, there are about
700 left, Tn fucet, omplovee-. with
T years ol service are hung told
there is no job for them, und Lhey
are laid off.  These employment
fuets about Schenectady are sim-
ilar- to those in other large Gld
plants, . |

The average hours for GE:em-
ployees in the Hourly Rated Group,
as reported by the Schenectady GE
management for Sept, 1958, wus
39.5 hours. This is less than a 40
hour week, Bused on our present
factory employment, 7000  man
hours per week are lost due to luck

of worl, among the 14,000 who wre

lucky  enough - to still hold jobs.
While these fucts on Employment
Security stare us in the face, GE
still pursues a policy of Decentral-
ization of jobs, and farming out
work to outside vendors,

“I General Eleetrie had any in-

tention of trying to. alleviate the

' ” Dpwqent situation, even in a modest

way, they certainly would ugree to
discontinue transferving of JObS 1o
other communities and agree that

no mnnul'u(-tulving', maintenunce, or

service operations shall be given to
outside companies, so long as qual-
ified employees und the neccessary
equipmient are available in the GIS
Plants, to  perform these opera-
tions”, said Jandreau, “At the very
least this moratorium could be ef-
fective for the remainder of our

I)contract (2 years), or until those

employees who have heen laid off
shall huve Leen wumpluye 1.” “This
action by General Bleetrie could

very well-lead to-an arew of agree- - -

ment in nepotintions, which would
prevent labor  trouble stated
Jandrea,

“We have eight points which the
Union submitted to the Company,

service to l(‘l]’l{llll in.

. your

‘-nuunce(l thut thev

“No”, and we
strike”,

_issue).

‘-‘.uh_]e(t to . negutmtmns lh.at were

designed to provide some modest
job security for GE workers. The
Gl officials in New York have an
uncquwm"lll\'
rejected” the 8§ point prrogram of
the Union, and said they ure pre-
pared to sit, out a strike. This we-
tion was taken by the G officials
at the end of the first week ‘of
formal  negotiations,  This  hasty
and  premature announcement by
the Company does not indicate that
they are-seriously considering the
Union's proposals, or any other
proposals that would provide more

Jobs or muake more jobs more se-
cure.

There are exactly three more
weeks of negotintions provided for
in our contract. Gl has indicated,
hy this

and’ justifiable settlement of  the
problems, They said at this early
date, Sept. 5, 1958, our answer is
ave ‘“‘prepared for u

Jundreau reviewed the 8 Point

Program at {he gate meetings
g

pointing out the Justification and

the need for each provision of the
program, to pmlect their ml)s,.md

Lo provide }JlOtG(‘LlOI] for then' fam-
ilies,

(Copy of ])1fi5g1'um as. presented

to the Company is carried in this

The Company offered a Savings
Plan as a substitute for Job Secur-
ity. The Company’s Proposul was
predicated on having a job, and if

you have a job, you may bhe able to

save noney.
The Union’s program was biased
on the principal of trying to save

jobs so there would he"some possi- |

bility of saving money by contin-
uing to work. The Union’s pro-
gram also  provided that if you
were laid off you would have an
additional income to supplement
Unemployment  Insurance
temporarily until ‘you found an-
other job.

The General Electrie’s Proposal

“constituted a forced Savings Plan

‘that was to be

financed
Fleetric Fmployees, and
cost the . Generul Electric

Genceral
would

© Company practie: Uly’ nothing,

~ The Business Agent went into
some detail on the Torced- havnu,w
pltm pmposul C

(Copy of

why it was rejected is carried in

“other columns of this paper.)

Jandreau -hslllt‘d the moembers
that Local 301
its policy and past practices, each

moember will have the opportunily

to vote. on whether they are in

favor of a Strike.

He also pointed out that the
method of voting would not be out-
lined to us by Mr. Stevens, a Gen-
eral Blectrie Reprexentative, or his

1

indorsement of the IUI

. but  the

announcement that these
three weeks are useless insolur as @
“trying to work out an honoruble

hrain-washed and

as a-segnment of
views with concern the high- -pow-
ered publicity. onslaught by which

Indorse IUE
Program

The [UJ
ment sec urity for GI Schenectady
workers has been indorsed by Loeal
205641 of the United Steelworkers,

The local's membership has voted
program
unanimously. !

The G propaganda nmy be l'ool-
ing some business men and some
other members
Steelworkers, uas
men, are wise to the propaganda.

Here's the - way they feel about
it, as told by .David M. Danzig,
president of the Steelworkers Lo-
cil, in a lettett to Harry Williams,
president of TUE Local 301, Quote:

“The [UE program will be of
great benetit not only to the mem-
bership of Local 301
community, as.well.

“The  small  businessman
merchants have o substantial stake
in the outcome of the negotiations.

“Our  community  will not be
fooled by the
slick propaganda campaign of GL
and its spokesmen in the (Jmmhm‘
of Commerce,

“The btuel\vo,rkers’ 1110111f)01‘511ip,
our community,

Glg is attempting to distract from
the real issue of employment se-

curity and its lasting benefits to

ol community.

“Rest assured that the Steel-

workers understand the lb.‘-sll(l‘h and -

an be depended upon to support

Local 301 in its present. fight on

behalf of our community.”

That's how union men feel about
the IUIN battle to l\ecp Jobs in
Schenectady.

It Pays To Be A
Union Member

by the -

Union's pohltmn and

in accordance with

associute “Mr. Hershkowitz, Presi-
dent of the. Chamber of Commerce.

H' these two men would spend as
much ellort in trying to persuade

the top officials of G0 to keep
work in Schenectady, as they do in
trying to interfere with internal
Union affairs they would be muk-
ing a valuable contribution to the
Citizens of our (mnunumty

The Business Agent urged cach
and overy member to give the TUL
Confercnee  Board's

determination, and cast a  vote,
which will notify the General I log-

(rie Company, that the time is here

to BARGAIN IN GOOD FAITH.

| Next To Go

[)l()j.,!dm for employ-

of the comnunity,
union’

hut,to our

and

You May Be

Yes, you, the man who thinks
he's safe because he's been in
the plant since 1940, or 1941, or
1942, ‘

The people hired in 1951 and
after are the ones going now.
‘The 1940-1-2 people are next.
In 1953 there were 41,000
jobs.
Today thero are 27, 000 jobs.

Layolls are 40 tu 60 a week.
GE's own figure for August
“layoffs was more than 300.

-Whole dwmonq have been
moved out.

NOT A SINGLE NEW DIVIS.-
ION HAS MOVED IN.
WILL THE LARGE MOTOR
AND GENERATOR BE
NEXT TO'GO?

: and
HOW ABOUT TURBINES?
Yes, the 1940-42 people will be
the next to go, UNLESS . ..
UNLESS WE WIN OUR

- EMPLOYMENT SECURITY
PROGRAM '
THE IUE -8-POINT
PROGRAM MEANS

Sight ways.of keeping GE
_Jobs in-Schenectady.

SUPPORT THE IUE
EMPLOYMENT SECURITY
PROGRAM.

It's the ONLY WAY to
SAVE YOUR JOB.

CGE talks out of

1ts “Savings- Socurltv"

reconunenda- -
Lion. serious consideration, and go,
to the polls with a clear mind and

'SPEND, Says G.E.

SAVE, Says G.E.

both sides of its
mouth.

Its - ‘Operation Upturn” urges us

all to spend.. _
Plan tells
us all to suve, \
If you spend, 'you can’t save. If
you save, you can’t spend.
But GE says — You can do both
at the same Lime,
" That’s the kind of propaganda
GE puts out.” That's the kind of
stuft it .expects you to swallow.
How can anyhody believe anything
G1Y suys, when it’s the kind of out-
fit that can urge us at one and the
same lime Lo spend and to save,
It's a wonderful trick if you
Lcan do it
Have you got any money to spend
aller meeting expenses? |
Have you got anything left to save
after moetm;:, oxpenses?
We want lmpluvmont Security
——not fancy qand phony Get-Rich-

"Quick schemes.

Hummrt the IUE Employment
Security Program
‘ for
Right Ways to Keep Jobs in
Schenectady



