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- “The Union’s meeting hall now be-
ing constructed on Erie Boulevard

e - R} o .
is progressing to completion.. By .
S p

. q e . ST
the time this paper goes to press

- theswalls will'have been completed
V hy the Irgeneral “contractor, Rioneer |
Construction Conipany of Schenec . fvom compartment walls.
tudy, N.'Y.“‘Thle plumbing and elec-
‘trical work is also gbir}g"o?ﬁ,. at the
~same  time, Tfi_‘i‘_é“f work is‘; . heing
“done by Congress Plumbing &

"I-I‘e:.tt:ing' Corp. "and Liberty Ilec-
tric Company. |

It is hoped that no <lc1u_y will take
place in the delivery of the lamina-
ted trusses which wre heing nfiu]é
in+ St. Paul, Minnesota, CAn -

erease of orders for such wooden

trusses across the country, causad

'I‘)'y the \\'iall-kn()\\__'n steel” shortage,
chas been known':to ccause deliys
S oven in the delivery of wooden
. trusses, A]l‘efforts‘“m'e being made

prompt  delivery of, the
I o S “

Discussions. Continue
On Electricians Case

Last week there was a meoeting
with management in Bldg, 41 SO
the long standing ease of the Crane
wmdd Flevator Repairmen. 1t is of
special interest that lor the Tirst
time representatives of the cen-
tral ‘group of Electricians attend-
el this meeting to wive their sup-
port to the justified demand of
this group for the Cluss A 1llec-
trician’s rate, o

The Union made two specific pro-
positls to settle this dispute. One
proposal was to transfer this whole
group into the central group as
Class A llectricians thereby- in-

Ccereasing the number of men  at
" this top rate by about fifteen. The
~alternate proposal was to upgrade
~the better part of ‘the job in their

owh group theveby wmiving them

wate. In reply to these proposals
the Compuny asked Tor a week to
consider them and as we po to
‘_pl'e‘.{{s, we are awditing manage-

C ment's. answaer,

Ustiont. MemBERSHIP
IS A REAL BARGAIN

JOB REFRESENTATIO
B SECORMY:

PAID VAGATIONS
PADIHOLIDAYS,
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Class A -

- Progressing  Fit the Crime

t Certain foremen in Steam Tur-
bine who evidently have forgotten
that 4 supervisor must have a

Ccertain amount of manliness and

dignity to command the respect of
their  employees . have ‘advanced
to the stage of peeping over wash-

This concerns a 3rd shift em-
ployce, matried with three chil-
drér, who has 17 years of service
with. (i, 12, Company, Two [ore-

men (?) alleged that he had been-

dozing on 9/12/56, this, of course, -
“being at 5:00 a, m,, after he had

nearly ¢ompleted a. full night's
work., The following night the
employec was called into his fore--

man's office and told he was dis-

charged and his-last night wis to

be 9/20/56, F |

*The Conipany’s record on this em-
ployee is that he received a warn-
ing notice on 8/4/5% for ibsentec-
ismi' which” he correeted, .and an-

of the shift. These are the only
twoo marks on his record for 17
years, )

The Srd shift: Turbine Boawd
Maembers, Iiarl Coons and Llmer

- Collis, together with Ralph Vitallo,
. Turbine Coordinator, went to Ha-

neys’ office to protest the firing of
thise:nplbygo. }-.!unu,\-: told them the
Fring. stood,. The Discharge C(')'i‘h-
mittee discussed the lacts of the

“ease with the employee ‘and then

met with central management in
Bldsr, 41 where they were also told

“that the discharge stood, All the
Turbine Board Members met with
Flaney on 9/718/66 protesting the

firing ol . this “employee. After
meeting, Haney's position f‘elﬂ:liﬂ-
ed the sume — that the firing
still stood, | B

- We feel that-the penalty given to
this man is not just in light of the

4

charges b.\'\‘thb"(,-ompu;'iy.
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cother on 3/27/50 for sleeping when |
he was sent home for the balance

' BOARD MEETING |

Campéigﬁ; For Shorter Work Week is
‘Launched at AFL-CIO Conference

Shorter hours as a key goal of organized labor’s program™

to improve working conditions and the standard of living of
A111eriqan workers received new emf)hasis‘ at a national con-
ference in Washington sponsored by the AFL-CIO Dept. of

Research. Nearly 200 research director-'s.and union offi(;.iaf_}ls
from the AFL-CIO and its affiliated unions in major industries -

AFL-CIO DPres. George Meany

told the conference at a luncheon -

meeting, “the overall problem of
shorter hours lics at the very heart
of our economy,” he said, and i
concerned with the rate of produc-
tion and the ability to consume
what we produce in sufficient quan-

Lity to keep the economy healthy:

Commenting on the vital role or-

ganized labor huas played histori-

cally in the campaign for shorter

- hours, Meany said that “the pat-

tenn of life which we. aceept today
as - matter of bom;-;a‘e; didn't just
happen. I} is die to the fact that
we have a trade union movement

~in this country, Tt came about be-
- eause d small minority decided to ~
o sonrething about it The history
of shorter working hours s, the

history of the labor movement. it-
self.” . . 7

On the subject of automation,
Meany told -the conference that he

did not think it is going to hring -

about unemployment in the long

Srne but “if we are going to e~
place-lahor we must shorten hours

‘attended the one-day informational coxmfe1"¢n,c;e.

and maintain pay. We can’t pro-
duce consumers by push buttons.’

There is.u possibility, howeverX.?
that some bad results may come

from automation, Meany added, and

~that it might even “turn out to be

a curse,” if not’ handled with con-

sideration for the human elements
- involved. “Labor has the respon-

sibility,” he said, “of calling :t-

tention to the fucts.””

. The economic aspects: of shorter
hours was ‘discussed by Nut Gold-
finger, economist of the AFL-CIO
Research Dept:, who pointed out
that these havé tuken on inercased
importance under cwrrent condi-

tions. of' technological advance and .

ineredsed’ production.:

In 19010, Goldlinger statekc‘“l, somd_§

34 million people, working: an av-

crage Hi-hour work week, produced -
w.national output of goods and ser-

vices of $36.7 billion, while ifl"‘1955,"
63.2 million people working an uv-

vrage 40-hour week - “with paid, -
_vaeations and holidays — produced

@ national output of $390.9 billion,

| WhHEN THE
UNION WANTS, |
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President James B. Carey that its

Carey warned GE that a continua
of the entire Union. ..
The TUE President issued his warn- -

ing to Virgil Day, GE's Manager of
Union Relations, at a meeting between

fices n New York. IUE leaders from
locals -throughout the country had re-
quested the meeting for the purpose of
“letting GE know where we stand”, -

At a meeting of IUE Negotiating -
Committee members earlier

Jandreau reported thoroughly on the
‘Schenectady situation and just how

O:

vicious the company has been in its

assault against the people. -

Particularly, Mr. Jandreau reported

~on' these phases. of GE's attacks in
- Schenectady: | S

Rl

O

1. The continuation of the policy of “run-
. ing away to the community that is the
Jlowest bidder on performing work.”
“He cited the recent announcement by
GE that it is moving out A & O to
Johnson City and Burlington, Vt.; the
| disclosure that GE had let its lease
on the Campbell Avenue plant ex-
‘ pire; and the disastrous effects on
the entire community as a result of.
movement of Industrial Control and
Industrial Heating to Roanoke and".
* Waynesbore, Virginia, and Shelby-
ville, Indiana. C
Wage cuts “wherever they can get
- away with it”,
8. Speed-up “clear down the line.” )
‘4, The stubborn refusal of the company
to work out any 'kind of agreement
- that _will live up to the contract and
protect the employes’ piece-work prices.
0. The “day-in-day-out attack. on the
union, particularly through the news-
‘papers”, that was capped by the an-
nouncement by Mr. Stevens on Sept,
20 that GIE would try to “fire” union
leaders for -their militancy in -pro-
tecting the people.

The V_Q'ice of GE Workers

) Monday
morning, Local 301 Business Agent Leo .

i
[

opposition of the entire JUE.
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011(1"@37, Oct. 1, the General Electric Compmiy was put on .v-:no-ti"cejby IUE

. Local 301 ,.'--Schehectac{z, N. Y.

"€ Ja | L 1ts-attacks on the wages, the conditions and the
1obs of Schenectady GE workers is “an attack on the entire IUE-AFL-CIO”. And

tion of the attacks will he met by the resistance

" The leaders from the other big GE

locals were quick to agree with Mr.
- Jandreau that “Schenectady is"the focal

4

je IUB Negotiating Committee and top - point” of GIi's nation-wide program to .

‘put over a 1009 increase in production

work force. o 3 |

Accordingly, they agreed that this
attack must be met by a national cam-
paign of resistance, |

.~ Carey analyzed the GE program as -
‘a resurgence of Boulwarism in its. ugh- -

est form.”

“GE has to be shown,” Carey de-

clared, “that it can't get away with its
program of rupning rough-shod over the
rights of the people and of their Union.”

It was in response te this expression
of anger by the GE locals that Carey

put GIZ on notice that a continuation of |

its policy will have to face the united

Business Agent Jandreau pointed

“out how “GE never talks about what it

is doing to the
about,” he said,
stoppages’.” _ .

“But. GE never says what causes

people. All it harps
“is so-called ‘illegal

* the stoppages”, he declared. -

Back in Local 301 Headquarters
Wednesday morning, the business agent
said “‘the Union wants to make it very
‘clear, that JUE does not say that we wiil

try to force GE ‘out of business’ or that

it will even try to put it in a position "

where it is-not competitive.” ‘

- “We realize the facts of business just
~as well as GE, and we would never even
. suggest anything of the kind”, he said.

Then he made this point:

| the formation of a Citizens Com-{

. | mitfee to help adjust the differences |
[ between the Union and GE. This is |

an important action. Be sure to read |
| the story on Page 2.- -

N

| The City Council last week ordered

“But we want to make it very clear
-that we also realize that GE is making
plenty of money. .Its profit reports are _
published every three months, and: ex-
haustive financial statements ‘are pub-
lished every year. These statements
show beyond any question of doubt that

- GE is making more money than at any

other time in history. ~ .~ .-

. “So, far from sending GE.to the
poorhouse, we are sending its:top of-
ficials to the biggest mansions on. Nob .
Hill. - All: we ask in return is ‘our fair
measure of justice. But GE wants to

- reduce “our measure of justice at. the

same time that it increases its own.”
- The situation-in Schenectady ‘today
calls for a reasonable approach’ to 'work

these things out by both sides, TUR.
~Local 301 stands ready to do that now,

as it has in the past. Indeed, the whole

“history of our Union is constructive in
- that respect. Whén there is a stoppage,
‘Wwe go in, get the facts, get the people to -

‘work; and try to reach a settlement. .
tBut GE's attitude is entirely differ-

en . . ' - : - " .

It is Boulwarism at its worst, That

- was clearly displayed on the second an-

niversary of our' Contract, when GE
came forth with a completely one-sided
story on the new wage increases that
‘went- into effect. It was also displayed
by GE’s lumping “stoppages” -in with
“strikes” and trying to make mice look
like ‘elephants, = = St |
IUE stands ready to work these

. things out. But GE’s new and' more

vicious form of Boulwarism is opposed
to any kind of constructive settlements,

It is for this reason that the National
Negotiating Comumittee has taken the

stand it has, = = |

- And wheén the ~ex{fire'IUE"‘Ge11eral' "
Electric ‘Conference Board meets in

Louisville on Oct. 11 and 12, it will get
a full report and take acticn to further
mobilze the Unon to combat this resup.
gence of Boulwarism. ,
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GE Aams
'Iron Fnst
At Y(

Under orders. from “‘New
York, General Electric man-

agement in Schenectady is' .
‘moving to wield the “iron fist’"

against GE workers.

This was made clear in A.C.
Stevens’ letter of Sept. 20 inwhich
he warned. that- “disciplinary ac-
tion will -be taken in the case of

~ employees who participate in-or in-
“ . stigate any stoppage in violation

of our union contract.”

- Well if GE really wants to pun-.
“ish people’ who violate the con-

tract, it- should sturt with the GE
managers who refuse to live up to

the contract and go around cut-

‘ting prices -before it has even car-

- e - g - ke s - T Tt

ried through the grievance pro-
cedure!
Mr. Stevens said'GE has ndopted

this=policy .in order to guarantee

that “ail of us work together to
meet competntmnf’. Of course,
what Stevens means is that we
must “meéet the competition” of
the new GE plants in the. South
where GE is getting" work done
(work that used to be done here in
Schenectady) at rock-bottom prices:
'IUE Local 301 does not partici-
pate in illegal work stoppages and
Mr. Stevens knows it.

legal” in accordance ‘with
Boulware policy of smearing the

union and trying to discredit it in:.

the eyes of the community.
“Well if Mr. Stevens tries to cam
through with- that kind of illegal

~ invocation of the English language

for the purpose of punishing union
officiuls, he will: suffer the most
dire: consequences. ’

‘\nd we lepeat ..xguun, Ir GD

Mr. Stev-.
ens merely labels: stoppages “il--
GIE'’s

Class B Stockkeeper's ruate.
_Company realized that the. Union

S S I R e L T P P i 1MJ ms o

Current Events In My Section

n‘"wu-wnwﬂwy #by ALLEN E. TOWNSEND ﬁsrn_nxi.nm

~Several things have happened in my par't of the plant

~during the last two weeks.

position are as follows:
Decket # 6269-56-—This case con-

cerned a Class C Stockkeeper in
Bldg. 18. This mun.had several
extra duties. adrled to his job mak-
ing it, in h;f-‘. opmmn, a1 Class B
Stnckkecpu s job. He contacted
his steward, R. Green, who, after
checking with Board Member Kor-
kin. and Coordinator Christman,
filed a grievance asking for the
The,

was right and gave him the Class

~ thing.- ‘
-a woman with 1943 service, saying

B upg‘l ading buck”to the time that
the additional duties were added.
Docket #6304.56—This case was

filed by Steward R. De Muarco in -

the Works Cafeteria under Board
Member De Masseo.

It seems that m this pdrt:culzu‘
spot the: Company takes the pom-
tion that seniority doesn’t mean a

Here the Company laid off

at the same time that a lleqﬁdér over
cleaning women with 1944 service
would still- stay on the JOb The

woman with 1943 service had for-~
- Wilkinson,

merly been a leader.
At a Step Two. meeting in Bldg.

41 with Pres. Cognetta, Chief Shop-

Steward Mastriani and Steward R.

De Marco, present, the Company

took the ridiculous position that

they would wait until what they

" REALLY -

considered a proper candidate for
the luulel s job came along, ignor-

HARMONIOUS RELATIONS, IT
SHOULD START BY PUNISH-

ING I'l‘S OWN _UNDERLINGS

WHO - HAVE ILLEGALLY VIO-
LATED OUR CONTRACT, AND

-QUIT TRYING TO BLAME THE -

JNION TO COVER UP ITS
GREEDY,  PROFIT-INSPIRED
RUN-AWAY TO THE SOUTH!

WANTS TO HAVE

Some of the cases and their dis-

ing the fact that they alleady had

_in. the gr oup people qualified w1th
mmh more “service than the 1944‘

_service woman, | .
This is another clcmmc. e\amplt.
of the Company’s violation of the
Seniority Supplement of the Con-
_tract, ,
Dockets” #5854-67. & #.)855-’3

~of the Crane and Eelevator Elec-
tllClallH asking to.-be given the
gome rate as Class A Electricians
throughout the [)ldl\t On Sept. 11,
1956, the Union made two specific
propoqals For qettlmg these cases,
On Sept. 24,.1956, the Company re-

“iterated its long-standmg position
on these grievances, saying that it -

would not give these men their
. demerved increases. ; .‘
Docket #6211-56—RE: Docket

#5721-56—A cas¢ was originally -
filead on May 9, 19566, for Elmer J.

Carter, a Class B ]‘lectuuan in
Bldg. 67 asking for a Class R rate.
" This case was filed by Board Mem-
ber Mastriuni and Shop Steward
The Union- contended
at that time that Mg, Carter was

in fact doing Class A work and

should be upgraded to Class A. *
The Company’s answer at that
time was that the Dept. could only
support one Class A man,
three months following  this, the
one Class A Electrician left the

Dept., making an o emn for a
‘ S oo OPeNE o} (before: work).

Class A Electrician,
The Company 1mmedlately up-

graded another man in violation of

an agreement between the Union
and Company -on the upgrading of
“B" Electricians to.Class A.

The Company gave as its reason
for not upprading Mr, Carter that
he wus not ‘qualified for the -job
even thoug‘h-'he has beeli* working‘

Bloomfield Iu

Back GE Jobs

3 Fighting To Win

NLWARK N. J—qutuct 4 and

- Local 442, Interhational Union of_
- Electrical Wor kers have announced -
" “a public campaign to “return jobs

to the Bloomﬁeld Geneml Electuc““ .

plant.”

qutnut PI('Hldcnt Mllton Welh-'

. umch announced that 10,000 leaf-

”f“lefs
These are the long standing cases

will be. distributed. in the

Bloomfield area to “spotllght GE'™,

job-slashing program in the Bloom!
field plant and to urge “public and
offmml action to force GE to carry’
out its promise of hlgh employ- ’
ment.”

[pett

[N

The leaflet .points out tha.t Gl*‘ |

pledged more: jobs and.more buy-
-ing power when IUE criticized it"q
‘proposed transfer of jobs in 1954.-

The leaflet reveals that, desplte

GE’s pledges, emp]oyment “has
“dropped from 1,500.in 1954 "to 600
~when 400 planned . Llayoffs’ take

place this month,

About |

Meﬁabershipf And
Stewards Meeting

", A joint membership and
_stewards meeting will - be
- held Monday, Oct. 15, at the -
“Union’ Hall, 121 Erie Blvd. |

The first and third shifts
will meet at 7:30 p.m. Sec-
ond shift will meet at 1 p.m.

Agenda includes Llectnon of

" District 3 delegates, report. of

committees, and the regular
order of business. |

on Class A work for a long j)&lliocl

Company maintained this positi

of time and doing the full job. Tl%, <

at.a Step two meeting on 9/27/667

 City Councd Acts; IUE Pledges To

The General Electric Com-

pany's policy of run-aways,.

speed-up and wage-cuts has
finally become so dangerous
to the people of Schenectady
that the City Council has tak-

en action. .
On Sept. 24 the Councll unani-

-mously passed & resolution dirvect- .

ing Mannger Arthur Blessing to

".appoint an mdependent Citizens

Committee “to examine the facts
cdncermn'g this grave problem”.
The purpose is' to use its “good

‘offices” o help “bring about u so-
~lution” to the problem. )

The resolution was intv oduced by
Councilman. Sheldon. -

_In his discussion of the situation,
Mr. Sheldon declared: “When the

s regular avenues of negotiation are

I

unable to ecffect a solut:ou, and

when a continuance of the contro-..

\elsy would affect the well-being

‘of every person in the community,
it becomes the «duty of this Coun- .

cil to take affirmative action to
plotcct the . interests of a]l the
‘people.”

. TUR Local 301 is glad that some
u.sponsxble oﬂ“mals are concerned
“about these problems and want to
do something’ (.onstructwe to settle
them—{or clearly GIE does not.

Such a Citizens Committee can
get down to the real core of the
“trouble. - An- impartial summmy

can develop the facts and lay them

. on the table for everyone to see.
An independent investigation can
cut through -the ‘smoke-sereen of

amt:-umon propaganda that GE lms“ '

thrown up to hide its.vicious policy"

of running-away’ with whole de-
partments. to low-wage areas, its
wage-cutting and its speed-up.

GE realizes that such an impar- -
tial investigation will put it on the |

spot. - :

- That is why manngement thumb-
ed its nose at the idea. GE’s stute-
ment to the press said that GE

“would 'not” accept” the Citizens .

Committee as either a third-party
mediator or even an observer,
refused on grounds that “the pro-

‘Ledure of settlement of g‘rlevances
s pr \*lcled_ in the company-umon

contract.”

SThat is true. But GE also re-

."luses to live up to the contract!
So here you have the height-of

hyprocrisy: GE refuses to agree

GE .

Coopera\i*e ;

to the Citizens Committee on,

0.

grounds that it has a contract pro-+ -

viding ways of se.t.thng' disputes.
But at the same time GE refuses
to abide by the contract.

" agreement nohow!

Clearly, GIZ doesn’t want ‘1 )

In spite of GE, IIjE Local 301

- pledges to cooperate to the fullest -

possible degree, in hopes that com-
mon sense and decency will pre-

-vail and GE will see the light..

The  stakes in these. difficulties
are too high for the union to per-

_mit personal feelings to interfere.

The future welfare of our entire

“community is at stake and IUE

Local 301 pledges to do everything
within its power to advance and
promote the welfare of the com-
munity in which we live.

The 'proﬁt4glu‘tted General

Electric Company is pursuing
a policy of cutting rates,

speeding-up jobs, and moving

work out of Schenectady.

‘This is being carried out un-
“"der orders from the big bank-_

ers who own and run GE.
But in 01de1 ‘to cover up its du‘ty

. - work, GE is plovoklng‘ tlouble——
| rmyand then blaming everythmg on
"% J'the union”, .

This is a most serious problem.
And Local 301 is fighting it.” -
Last week IUE carried the fight

to . the highest: authority in New
-~ York

State — Governor Averell
Harr:man.

On Sept. 27 IUE met thh Gov
Halrnnan and his Commissioner of

Industry and Labor, Isador Lubin,

for an hour and five minutes’ on

. this issue. . »

Replesentmg the umon were Lo~
cal 301 President Jim Cognetta,
Bill’

_Executive Board . Member
_Stewart, and IUE D;strlct 3 Presi-

| dent Jack Suarez. .
A During that hour -and hn min--

~“utes, these union leaders made it
very clear that GE’s never-ending
greed for more and more profits
was responsible for the trouble,
And they made it clear that GE—
and GE alone — must bear the
blnme'

{ [THE LEGAL CORNER—]

. when

Wy :uwma@mmﬂm o us 0 R P

BACK !NMREES
AND WORKMEN'S CGMPENSMEON

e Bv T.eon Novak, of Novali a.nd Dla.mond Attorneys -
TRV IT

O The greatest smgle cause for the ﬁlmg of claims for

Cognet‘m kicked ‘off the. discus-

sion with a full review of the his-
tory of the. relationship between
GE and Local 301 over the last 19
years. He declared that in the
whole history of the union at Sche-
nectady, there had been only one
strike.

That . was, . Cognetta Sdld in 1946
all

weeks so' that the companies could

juggle their war tax reports and -
mitke . several mllhon dollars mth--{.‘
out turning out a: hch of produc-

tion.

Cognetta then gave the Governor -
a photostatic copy of the entire

meeting that took place in Sche-
nectady in April, 1954, It wasin

" that top-level meeting that GE dis-
“closed to its plant managers 'its

blueprint - for doubling productid‘n
in ‘the next.10 years without -in-
creaging its work force by a single
man!

The Local 301 1’1 ("‘il(lLllt explain-

_ad in detail GE’s decentralization

program’ and what it was domg to
Schenectady. %

He said that -before the Com-
pany put_.ltq decentralization pro-
gram into. effect, the relationship
hetween -the company”and the un-
ion was fruitful for all concerned.
“But since that new policy has

P T A

Workmen’s Compensation benefits.ig:an injury to a worker's
back arising out of the course of hlB employment '

Since a ‘back injury often re--
sults in prolonged discomfort and’
pains, cases involving back injuries

- often take years to complete. and

" hence require the most of the law-
“yer’s time. Very often, the worker
‘who has a bad back cannot under-
_stand why his cuse should drag
Mlong - for 50 long a time. Such
workers should understand wlnt
‘legal problems are faced which
cause such delays.

In the first. place, when we .are
asking for benefits for a back in-

jury it is up to the injured worker -

to prove in court, through medical

testimony, that the injured back is’

disabling the worker and required

“medical tireatment “or~is- reducing
- the worker’s earning power,

Secondly, often the Company
challenges . the worker's rights to
bénefits even if e is known to have

t. bad back because an examining

physician has demonstrated through
X-rays or . physical examination,
that"the bad back.existed hefore
the accident,

Thirdly, often the ‘bad back is
claimed - by an injured worker to
have resulted from heavy -work
rather than from a single accident
and in such instances the Company

~almost always challenges a work-
er's claim until he can prove, with
“his lawyer's help, that .the Com- .

pany is legally responsible based
upon the testimony of witnesses to
the heavy work and medical testi-

‘mony [r om doctols,

"These sntuatlons, and many more |
_Jneqent all kinds of pitfalls to a

worker who is making an honest
claim but who does not understand
the Court room procedures.

- it hus

‘piece-work jobs.

gone into effect,”

clared, “things

steadily.” \
He pointed out that in the past

Cognetta d(.
have

the Plant Manager had authority
to reach a settlement with the un-

ion. But under the new policy, the

Plant Manager is Ixttle more than -
a figurehead. S
the big corpomtlons
forced the umonﬂ out  for nine

For ‘the old authority of theii

"‘plant manager, the company has

substntuted the “departmental man-
agers”. And they, Cognetta said,
are inexperienced in labor rela-
tions,
practices, and they give the i impres-
sion, that they “couldn’t care less”.

As for the union, Cognetta said
maintained continuity of
loadelthp, it has maintained ex-
perience and responsibility at the

bargaining table; and it-does not .

condone illegal “work stoppages”.

Bill Stewart reviewed the recent
work stoppages in Turbine and he
made it very clear how. .GE has
been violating the IUE Contract as
it- applies to changes of prices on
He also discussed
_thc way GE hired a man off the
street to work the boring mill job,
while it callously - ighored long-
service men who were' qu‘tllﬁ(.d to

~do the job. : _
District 3 President %unre? told

the Governor that GE's “'I‘en-Yeur

SOPlan®? is
wo’rsened "

are unfamiliar with past .

4“3 blueprint for run- -
aways, wage cuts and sped-up.”

He informed the Governor that
GE’s high- powexed newspaper and
publicity campaign is nothing but =
u $hoke-screen to cover up its dis-"
graceful “run-away shop move-
ments”.

./ Suarez-protested that the state’s

listing  of  work-stoppages under
the headmg' of “strikes” was a mis-
representation brought about by
the assumption that anything GE
reported was ‘“factual”.

" The State Labor Commisgioner,
Dr. Lubin, agreed with this and
further  pointed out that “work
'stbppageS” are caused by ccmpan-
ies just as much as by unions! He
asked TUE what could be done to
help. this situation, "and the IUE

‘leaders said “a pubhc clnnﬁcatlon"‘ ’
~ was in order.

- The Govemor— also asked whqt
-could be flone to help the people in
‘this situation, and he wanted to
know who could be contacted. IUE
-1efe11ed ‘him to Mr. Stevens, .

’%epoxtmg on their meeting, the -
JUE leaders noted thiat both  the
(}ovemor and the Industrial Com-
missioner were extremely cordial
and attentive, and showed sincere

. interest-in the'grave problems that .,
GE

are harassing Schenectady

“workers,

'

Every day in the state of
mately 3,200 injuries suffered

. These injuries cause financial
" loss not just to the workman in-
volved and the company. They

~have a serious harmful effect
on the entire community.

"T'o help reduce the number of
accldents ond the staggering
financial loss, Governor Averell
Harriman called a special Work-
er Safety Conference., It was
held in Albany Sept. 97-28, Rep-

‘7 resentatives avere present from
labor, _industry, insurance or-’
ganizations, and the govel n-
ment.

To lend the greatest signifi-
cance to the Conference, Gover-
nor ‘Harriman hlmseli‘ attended.

IURE Local 301 was represent-
ed by President James Cognetta
and Executive Board Member
- Bill Stewart.

Reports from botli Brothers

indicate that the Conference was

Labor’s Heip Is Reqmred
To Cut Accident Losses

This means that every nine séconds—as long as it took you
to read from the first word. in this story to right here—-a
working man or woman is injured. -
These injuries result in an annual toll of 3750 000, 000 to .

" the people of New York staté,

“ dents,

New York there are approx:-' |
by working men and women.

lnghly- a_ut.cessful.

They report.that speaker aft-
er- speaker—especially from the
Government—laid it on the line
with the companies: Safety can
no longer he the- sole responsi-
bility of mmmgement! o

Because management has
been letting things slip by the
way it has in the past, has, in
great measure, been 1esponsible\
for the large. number of llC(!l-

- The agreement was that in

order to materially reduce the
‘number of accidents, joint com-
‘mittees must be set up to han-

dle the problems Both labor™ |
and government must be rep--
“resented on these comnnttees, as

~well ag industries. B

Always in the past, IUE Lo-
‘el 301 has sought to carry out
these objectives of SaEety.‘




