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Court Upholds CSEA Stay On
Fixe Bargaining Units; Taylor
Is Demanded Now

Law Repeal

Gov. Rockefeller-Please Readlj

{'I'ne following article is repmited from the Dec. 2 issue of the White Plains Reporter Dis-
patch. Because it sums up so accurately the destructive effect of separate bargaining units for

Stale employees, The Leader is reprinting the article in /«//.—T he Editor.)

If the Public Relations Board's latest brainstorm prevails, there is no telling when
or under what tangled circumstances the process of collective bargaining between the
State and employee representatives will start up anew.

Rejecting a proposal that the State continue negotiating with the Civil Service Em -
ployees Assn. as omnibus agent . L .
for 124,000 employees, the PERB the_ pro_fessnonal sta_ff of the S_tate . Institutional services,
said there were 3,700 job classi- Unlve_rsny; operatlonal services, 33,000-35,000_ empl_oyees in
fications involved and: security  services. Institutional about 40 institutions. All

. o services, administrative services attendants, non - professional
The enormity of this diver- and professional, scientific and health  technicians,  cooks,

sity of occupations and the
great range in the qualifica-
tions requisite for employ-
ment in these occupations
would preclude effective and
meaningful representation in
collective negotiations if all
such employees were included
In a single unit.

Maybe so, but look at the
PERB’s alternative. Instead of
ore maze, it creates five in or-

dering elections among employees
In each of the following nego-
tiating units, exclusive of em-
ployees of the State Police and

Jerry Finkelstein
Named Visitor On
West Point Board

President Johnson last week

appointed Jerry Finkelstein,
publisher of The Civil service
Leader and Edwin D. Ether-

it\gton, former president of the
American Stock ~Ixchange to the
~ard of visitors at the United
States Military Academy at West
Point. 'They replace James P.
"MIlings and Frank A. Rose

~hose terms expire Dec. 31.
Fiukeistein also is publisher of
he New York Daily Column and
New York Law Journal and
chaliman of  Struthers - Wells
Etherington is now presl-

of Wesleyan University.

An additional honor was be-
owed on Finkelstein by the
~ght Inn chapter of Phi Delta
Sci New York Law
~ool at its annual dinner and

held at the St. Moritz
Pro Dean Charles W.
of associate Judge
Peal other members of '%ﬁe
steh attended. Pinkel-

* trustee of the law

technical services.

But there can be no elections
until the eligibility and exclu-
sion of various civil service titles
in each of the units have been
determined-a whos who game
with infinite complications.

There is the further complica-
tion™ that so far at least 16 dif-
ferent employee organizations are
seeking to represent State work-
ers, and not necessarily along the
lines of demarcation sketched by
the PERB.

We apologize for the verbiage
this will add, but the dimensions
of the headache concocted by the
PERB are best illustrated In the
following Associated Press sum-
mary of the compositions of the
five negotiating units:

* Operational services, 15,-
000-20,000 employees. Skilled
workers manual laborers, con-
struction workers, mainten-
ance personnel, printers, jan-
itors and other buildings and
grounds workers, ship or dry-
dock workers and other skill-
ed or unskilled workers or
machine operators, except
part-time and seasonal help.

e Security services, 7,000.
Park police, correctional of-
ficers, safety officials, other

law enforcement officials in-
volved with protecting per-
sons and property and with
traffic law enforcement.

Miss Nuify Hospitalized

Grace T. Nulty, long associated
with the Civil Service Employees
Assn. and, more recently, em-
ployed in the State Blood Bank
Program, Is in St. Vincent’s Hos-
pital. Seventh Ave. and 11 St.,
Manhattan, room 351.

Vacation Planning?

See Pase 14

food preparers, barbers, beau-
ticians and other employees

who “participate in recrea-
tional, educational, vocation-
al and social programs de-
signed to aid . the phy-

sically or mentally ill or han-
dicapped.”

« Administrative services,
40,800. All clerical titles,
stenographers, mail and sup-
ply clerks, excluding policy
personnel and decision mak-
ers. But Including all inspec-
tors, investigators, and exam-

(Continued on Ease 14)

O f N e g o tiati

ALBANY— A ruling by the State Public Employment Re-
lations Board that State workers shall be carved wup into
five separate bargaining units instead of one was again
stalled as the result of a decision by Supreme Court Jus-
tice Paul T. Kane to reserve judg-
ment on Civil Service EmpIJoyegs Dr_. Theodore C. Wenzl, C6EA
Assn. objections to the five-unit gg?,fevsguldannz]gﬂgfe:n ;ni}ut tohfe_:
negotiation structure. . .

fensive to gain repeal of the
At the same time, the Rocke- Taylor Law.

feller Administration also in-
tervened against removing a stay
against the five units, obtained
by the CSEA earlier, and advo-
cated a single bargaining unit
for State employees.

Judge Kane asked the CSEA
to file a brief on their position
within a week and PERB will
file a brief supporting its position
a week later, after which the
judge will make his decision on
continuing the case.

Meanwhile, there were two other
major developments in the bat-
tle of the Employees Association
against the PERB ruling and the
halt in negotiations witli the
Rockefeller Administration

C SEA T o e et M iller
On A dditional P rotection

QUEENS—“Mental Hygiene employees who crossed the
picket line at Creedmoor State Hospital during the recent

strikes conducted by Council 50. AFSCME, are being harassed
into quitting their jobs,” Theodore C. Wenzl, president of the
Civil Service Employees Assn., charged last week.

*We have received numerous reports that heavy damage is
tieing inflictea on cars owned by employees who crossed the

picket lines and other loyal
“There have been more than a dozen

CSEA members,” Wenzl

stated.
Incidents of tire slash-

ings and broken windows. In one Instance a car’s brake lining
was cut. All of these acts reportedly occurred while the cars
were parked on the Institution grounds,” the CSEA leader noted.

At the request of Wenzl,

Mental Hygiene Commissioner

Alan D. Miller has agreed to meet with CSEA officials to
discuss the problems on Dec. 18 at 10 a.m. at Mental Hygiene
Department headquarters in Albany.

“These acts of intimidation are obviously in preparation for
a possible election among Institutional employees to determine a
bargaining agent. Council 50 wants to ensure a victory and

knows that the only way

It can win

is by frightening the

majority of the employees who did not strike, most of whom

are CSEA members,
voting at all.”

into either

leaving their jobs or not

Wenzl was also critical of the lack of adequate patrols
for the parking lots where most of the incidents are occurring.

Solomon Bendet, chairman of
the CSEA Negotiating Committee,
declared that continuation of the

stay meant CSEA was still the
sole bargaining agent for the
majority of State employees and
demanded Immediate resumption
of negotiations with the State
on salaries, retirement and other
benefits.

In the meantime, several CSEA
state chapters, including Psychia-
tric Institute and Brooklyn State
Hospital, said they would sup-
port any strike action that might
be voted by delegates attending
a special session here Dec. 19.

In another move, the New York
City chapter passed a resolution
to present to delegates that would
call for “appropriate job action,"
which could be interpreted to
mean a withholding of State em-
ployees services. If CSEA demands
already made to the Rockefeller
Administration did not appear in
the Governor’s budget message to

(Continued on Page 14)
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Exclusive

Full List Of Top

Patronage Jobs

Open Under Nixon

thing w arms the
Ncockles of a politician’s
eart so much as when

party returns to power in the
White House and the flood gates
(Continued on Page 2

(Adv.)
COMIH:TINC. VOI « Ui;Trr<KMENT BEN-
KKITS? THE MAITUIt'K I111.0Na
AGENCY 11 W. «fjiid ST.. N.V.C



oo ®

Two Reappointed
ALBANY—Two reappoincments
to the State Board of Social
Welfare are:

John P. Hale of The Bronx,
who Is a member of the Ameri-
can Arbitration Association and
New York City attorney.
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th e

Mrs. Alexander E. Holstein of
Syracuse, who is a project di-
rector for a unit of Women In
Community Service Inc.

The board is comprised of 15
members and makes
regulations for the State Depart-
ment of Social Services.
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rules and open on a river of new patronage
party members.

Nixon

Out-of-Pocket Expenses
for Doctor Visits?

Maternity Bills?

Extra Charges for Surgery?

Extra Charges for
Specialist Care?

Confusion over panels
of participating doctors?

Uncertainty as to services
covered in full or in part?

Limitations on Certain Services?

Filling in claim forms?

Discussion of fees or
income with the doctor?

suggest yo

has announced that he will seek
new talent for his administration
no matter what party that gifted
person might be enrolled In. But

YES NO

u

ily 's experiences

u belong to a medical plan, w e
above list* againstyour fam
edical care over the pastyear or so.
check the “yes” box fo every
either an H .I.P , m em ber or you haven
need for doctors’' services lately.

"t h oa

qguestion,

d

¥7« H.l.LPJs haste service program, claim forms are needed only for emergencies requiring the

use of non~H.L.P. physicians. They are also needed for optional benefits such as anesthesia and

prescribed drugs and appliances.
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the majority of the positions

go to the faithful and this week
“Eton’t Repeat This” begins an
exclusive listing, as a service to

readers, of the top jobs coming
up for appointment next year
The full list will appear in the

next several issues of The Leader

The listing comes from one of
the most sought-after books of
the year—a $2 publication issued
by the Congressional Committee
on Post Office and Civil Service.
The jobs, ranging from the BEx
ecutive branch to U.S. accounting
departments, are exempt from
civil service examinations.

Executive Department

Special Assistant to the Presl-
dent for Consumer Affairs, at
$28,000; a counselor and two spe-
cial consultants to the President,
each at $30,000 (PA); a Repre-
sentative of the U.S. to the Wa
bash Valley Interstate Comm, a
$100 per day, when actually em
ployed.

In addition, there are two other
special assistants to the President,
a deputy press secretary, a spe-
cial counsel, associate special
counsel, a deputy special counsel,
a legislative counsel and an ad
ministrative assistant to the Pres
ident, all not to exceed $30,000
a year.

Ofice of Budget

The Director of the Budget ad
Deputy Director (C) command
$30,000 and $29,500 respectively.
Three assistant directors are
rated at $28,750; another assist-
ant, at $26,274, an administrative
assistant, at $10,203; a secretary
to the Director, also at $10,203;
a secretary to the deputy director
at $9,297; two secretaries to as
sistant directors at $8,462.

(Continued Next Week)

Tool Room Openings

Applications are now being ac
cepted for positions in the Man
power Development Training Pro
gram for tool room attendant a
$3.15 per hour. The full-time, day
positions will be assigned to the
Harlem and Bedford Stuyvesant
Centers, within the MDTP pro
gram. No part-time jobs are open.

Requirements are as follows:
high school or equivalency dip-
loma and at least nine years of

recent, full-time paid work ex-
perience In the use of common
hand tools. Candidates must te

citizens of the United States o
declarants.

Applicants may apply by writ
ing to: Peter F. Guida, Person-
sonnel Supervisor, Manpower De-
velopment Training Program, 110
Livingston St., Room 814, Dept.
“TA”, Brooklyn, New York 11201'

They should indicate the fol-
lowing in the letter; full name,
address -and phone number, ad
a statement indicating that they
wish to apply for the position &

tool room attendant and a de
scription of the kind of worlf
which they have done during
the past nine years.

Applicants are asked not t
phone' or visit regai'dlng tliese
positions.

CIVIL SERVICE LEADER
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97 Duane St.. New York. N.Y. 100&"

Telephone: 212 BEekman 3-6010
Published Each Tuesday
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Stamford. Conn.
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97 Duane St.. New York. -Y-
Entered as Sccund-class
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1939 at the post office at Stami
Conn., wunder the Act of Marcn
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Circulations,
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Individual Copies. 10c



law ood S an

A fte r C SE A
(From Leader

MINEOLA — The Civil Service

tiated a $1,000 pay boost and

jnent in a pace-setting contract

district.

In a break-through, the con-

tract provides that the employer
Nill guarantee a full year’s work,
a provision amounting to a guar-
anteed annual wage. The provi-
sion is the first of its kind
achieved in the area.

The gains, including fully-
paid hospitalization and dental
Insurance and nine other major
demands came in the early hours
of last Wednesday, Dec. 4, as
employees stood by at a mass
meeting to ratify the results ham-
mered out by negotiators.

The agieement give employees
of Sanitation District No. 1, In-
wood, members of a unit of the
Nassau chapter of CSEA, the
most advantageous terms of em-

ployment for refuse workers on
Long Island.
CSEA had called an impasse

after almost two months of nego-
tiations on the package, and held
two sessions in  recent weeks
with the aid of mediator Frank
M McGowan, who was appoint-
ed by the State Public Employ-
ment Relations Board.

About 120 employees, serving
the Five Towns area of Nassau
County, beiiefit.

They get a $600 across-the-
board pay boost January 1, and
another  $400 across-the-board
boost Jan. 1, 1970, under the
two-year contract. Starting sal-
ary will go to $7,334 under the
contract.

Other new, benefits inculde:

1 Five weeks vacaction after

15 years;

2 Two additional personal
leave days;

3 Increased sick leave to 15
days a year;

4. Increased sick leave accu-

mulation to 150 days;
5 1/60th retirement retroactive

t G a

in ed B vy

ita tio n m e n

N e g o tia te s

Correspondent)

Employees Assn. has nego-

a guaranteed annual employ-
for employees of a garbagde
to 1936;
6. Fully - paid hospitalization

for employee and family;

7. Fully-paid dental Insurance
for employee, and $10,000 appro-
priation in 1970 to provide family
benefits: ,

8. Equal pay for chargers and
firemen in the incinerator;

9. Additional $2 a day for help-
ers when required to drive;

10. Modification of compen-
sation and sick time allowances,
and

11. Adoption of a work rule
book to be negotiated by CSEA
and the district.

The negotiating team, which
was led by professional field rep-
resentative  Arnold Moses, in-
cluded unit president George
Perby, unit vice-president Harold

Hanley, unit secretary Eugene
Terrell, Edward Fitzgerald, John
Ballinger, Thomas Schell, Cono

(C.Q.) Gallo, and Thomas Sea-
man.

It was expected that the pact
will be made a model for other
refuse units.

Malverne Aides
Form CSEA Unit

MINEOLA—"Another new unit
has been formed by the Nassau
chapter, Civil Service Employees
Assn., this one to represent the
employees of Malverne Village.
Recognition has been secured.

The unit is planning the selec-
tion of officers and a program of
negotiations Is being prepared.
The unit represents about 30 em-
ployees.

To Keep
Follow The

Informed,
Leader.

Charles Leonard

CSEA Demands 4-Cralde

Upgrading For Correction

O fficer Occupation Series

(Special To The Leader)

ALBANY— Because New York State correction officers, correction hospital officers
and corection youth camp officers have taken on increasing and demanding responsibilities
in the custody, security, control and discipline of inmates the Civil Service Employees
Assn. has asked Correction Commissioner Paul D. McGinnis to support CSEA’'s demand

for a four-grade reallocation in
these job titles.

The CSEA request was accom-
panied by a lengthy report on
current work responsibilities of
correction officers prepared by
William L. Blom, CSEIA research
chief, with assistance from Cor-
rection officer members of the
Employees Association.

The CSEA report said that cor-
rection officers are responsible
for the custody, security, control
and discipline of as many as 600
inmates at once in State institu-
tions, many of them hardened
criminals.

In addition to the protection
of life—and many crimes are
committed within the institutions
by inmates—they are responsible

for all security of cell blocks,
proper functioning of mechani-
cal units, cleanliness and sani-

tation of cell blocks, enforcement
of departmental and institutional
rules, and the proper psychological
environment for progressive cor-
rectional practices, the report
continued.

Leaderskip Qualities

Correction officers are charged
with the duty of attempting to
correct and improve the attitudes
of the inmates, and to provide
guidance and counseling to them.
For this reason, CSEA stressed,
leadership qualities are essential
to every correction man.

Besides their regular duties,
the report goes on, correction of-
ficers frequently must serve an
educational function—they are
required to teach inmates to “rec-
ognize the rules and regulations
of society, so that upon their re-

and Leonard Cooper, Nassau Coun-

reach ed The Nassau County - o
s Civil Service Employees Assn. recently ty negotiation team. CSEA negotiating team mem-
' bers, Blanche Rueth, Leo Healy, Howard Quann,
*regotiated a multi-million dollar wage Francis Diviney, Richard Gaba, Irving Flaumen-
at package for county employees. Seen baum and ilelen Richards. Standing are Robert
table are, left to riglit: Barney Brauns, Louis Gaynor and Jerry Jeruow ‘also on
Vito Compitello, Robert MacGregor, CSEIA nesotiating team.

turn to normal life, they will be
capable of assuming their proper

place and become good, law-
abiding citizens.”

Often, the report found, cor-
rection officers fill in for absent
educational staffers for long
periods, taking over such posi-
tions as teaching, trade instruc-

tion, nursing, guidance counseling
and food service management.
The also work Saturdays, Sun-
days and holidays with no addi-
tional pay.

In the four Youth Camps
maintained by the State Depart-
ment of Correction, correction of-
ficers are employed as counselors.
Guidance counselors within the
institutions usually must have de-

However, CSEA found that insti-
tution officials are happy to take
advantage of the men's experi-
ence in custody, security, control
and discipline.

CBEA also found that Inmates
depend psychologically much
more on the correction officers
than they do on the professional
treatment personnel such as insti-
tution psychologists and coun-
selors. This places an additional
burden of involvement on the
correction officer.

The use of correction officers as
lay counselors is likely to con-
tinue. the report states, since
pi'obably there will never be
enough money in the State budget
to provide adequate professional

grees and experience in social counselors.

services, but the correction offi- CSEA also cited that New York
cer must take over at a lower pay City correction officers and police,
and with less formal experience. (Continued on Page 14)

S eneca C€C ounty G ives In !
C SB A C allls O ff S tr ik e
(Special To The Leader)

WATERLOO— A strike by employees of Seneca County,
based on extreme provocation, was averted minutes before
it was to have taken placxj last week after the County
Board of Supervisors completely capitulated to the demands

of the Civil Service Employees .
Assn. and the recommendations the Wliole. The board then pro-

of a fact-finder appointed by the
State Public Elmployment Rela-
tions Board.

The CSEA chapter represent-
ing the county’s employees sought
and received permission for the
withholding of services from the
parent body's board of directors
earlier in the week.

Negotiations between CSEA. the
recognized bargaining agent, and
the county broke down after the
Board of Supervisors:

¢ Ignored recommendations
of the fact-finder. Dean Ro-
bert Risley of the Cornell
University School of Indus-
trial and Labor Relations;

e Tried to force employees
to accept a watered-down sal-
ary increase of $300;

e Cut the salary of Fred-
erick Moreliouse, CSEA chap-
ter president, by $1,000 and

¢« Denied a salary incre-
ment to Angelo Biancl, head
of the chapter's negotiation
committee.

John Ray, CSEA field repre-
sentative for the area, filed *re-
prisal” charges against the coun-
ty immediately after the pay cut
announcement was made. These
charges, pending before PERB,
have been dropped since the new
contract provides the restoration
of the salary and the increment.

At earlier negotiations sessions
a tentative pact was readied
which included a salary increa.se
of eight percent with a mini-
mum of $300. The pact was ap-
proved by CSEIA but rejected
by the Supervisors Comiuittee of

posed a contract with a five-
percent increase, minimum $300.

The chapter, however, rejected
this proposal, charging that the
county exhibited that it was not
negotiating in good faith.

Then tiie supervisors came up
with another offer—$300 across
the board. CSEA rejected this
also. Dean Risley then interceeded
and, following hearings, recom-
mended a seven percent across-
the-board raise. CSEA accepted
the fact-finder's proopsal but the
county rejected it, offering in-
stead $300 during the first year
and a second year increase of $200.

Wlien CSEA rejected this, the
supervisors submitted a budget
including $300 for raises for all
employees, reducing the chapter
presidents salary and disapprov-
ing the earned increment of tixe
CSEA’ chief negotiator.

However, when the parent CSEA
body approved strike action, tlie
Board of Supervisors reconsidered
the fact -finder’s recommenda-
tion. amended the budget to re-
flect the plan and added an addi-
tional $300 across-the-board in
1970 for the county employees.

Ray. discussing tlie last minute
change in County policy and
CSEA plans noted:

“I'm relieved We didn’t want to
be forced to the streets but eacli
and every entployee here was
ready to close down the County
government’s operations. Our ac-
tions here show that we are a
responsible  labor  organization,
ready to give and take but never
ready to give, give, give. And
we’ll fight for lliid to the end.
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$10,000

In the event of accidental death or dismemberment ALL NEW for
members of the Civil Service Employees Association presently
covered by the Accident &Sickness Disability Income Plan.
OFFER EXPIRES DECEMBER 31st
W ORLDS-W IDE COVERATGE

24 Hours A Day Every Day OfThe Year

During an initial enrollment period of 90 days this benefit is available
without underwriting to all CSEA Accident & Sickness policy-
holders under the age of 60.

No longer is it necessary to buy separate Travel Insurance.

BENEFITS: For Accidental Loss of:

L i@ e $10,000
Both Hands or Both Feet or

Sight of Both EY €S .o $10,000
One Hand and One FOO t.cccvecevccvricnnnne, . $10,000
Either Hand or Foot and

Sight of ONe EYe . $10,000
Either Hand or F 0O t .o, $ 5,000
Sight of ONe EY e .o $ 5,000

RATES: Bi-weekly Premium

MALE MALE FEMALE FEMALE
(Office & Clerical (All Others) (Office & Clerical (All Others)
Workers) Workers)
35ji 574 AjA
$25,000 Available to Office & Clerical Workers
MALE FEMALE

The exclusions of this rider relate to suicide, war, service In the
Armed Forces and certain aircraft hazards.

TER ©OCI/SHy& POWELL. INC-

BUFFALO
SYRACUSE

SCHENECTADY
NEW YORK

To have this valuable insurance added to your present policy fill out
and mail today...

Ter Bush & Powell, Inc.
148 Clinton Street
Schenectady, New York

Please Attach The New Accidental Death Benefit to My C.S.E.A. Accident
& Sickness Insurance Policy.

Name-

Home Address-
Place Of Emplcyment-

0 I Do Not Have The C.S.E.A. Accident A Sickness Insurance At
Present And Would Like To Apply. Please Send Me The Complete
Information,

LEGAL HOTICK

SXTPREVE COURT OF THB STATE OF

NEW YORK. COUNTY
ANTOINETTE MARIE GUXARD. Plain-
tiff, apainet EDWARD ANTHONY GIL-
LARD. Defendant. Plaintiff dcBignatee
New York Connty m the pl.ve of trial.
The ba«i» of the Tenne la Plnintiff re-
sides in New York County. SUMMONS
WITH NOTICE. Plaintiff resides at 2106
Kighth Avenue, New York, N.Y. County
of New York. ACTION FOR A DIVORCE.
To the above named Defendant. YOU
ARE HEREBY SUMMONED to serve a
notice of appearance, on the Plaintiff’e
Attorney (s) within 20 days after the
service of this summons, eTcliisive of the
day of service (or within 30 days after
the scrvice is complete if thie summons
is not personally delivere<l to you wilhin
the Slate of New York); and in case
of yoiir failure to appear, judirment will
be taken against you by dcf.iult for the
relief demfuided in the notice set forth
below Jipon the termination of conciliation
procee<lInBga or 120 days after fHinir of a
Notice of Commencement of this action
with the Conciliation Bureau, whichever
is  «<ooner.
Dat«l, Aimiflt 22, I0OfiR.

IX)EW A COHEN.

Atlomeyfs) for Plaintiff

Office and Post Office Address;

30 Vesey Street,

New York, New York 10007
NOTICE; The object of this eiction is to
obtain a Judirment of divorce dis8olvin_
the m.-irri.ige between the partir« on the
RTounds abandonment of plaintiff by the
defendant for a period of over two .vears.
Tlie relief sought is*; A jndpment of

NEW YORK.

absolute divorce in favor of the plaintiff
flisflolving- forever the bonds of matrimony
between the parties in this .action. Alimony
Is not rcouested at this time. Possession
of tho marital residence. Counsel fee* are
not refiueste<l at this time

NOTICE — TO EDWARD ANTHONY
GTT.T.ARD;

The forefroinfr summons is served upon
you by public.ntion pnrsuant to tlie order
of Hon. Vin~cnt A. l-upiano. a Juptice of
the Supreme Court of theState of New
York, dated Nov. IS. 1008,and filed with
the complaint and other papers in the
office of the Cnerk of the Coiinly of
New York, at the Court House. fiO Centre
St.. New York. N.Y. The object of this
action is for absolufe divorce.

Date<l; Nov. 19. l0flS.

T>0RW & COHEN,
Attorneys for Plaintiff.

LEGAL NOTICE

SUPREME COTTRT OF THE STATE OF
STATE OF NEW YORK. COTANTT OF
NEW YORK. FREDKRirK GOT.DNRR,
Plaintiff asrainst JANE GOLPNKR. De-
fendant. Plaintiff desirnates NEW YORK
COUNTY as the place of trial. The basic
of the venue is Plaintiff’s residence ad-
dress. AmON FOR A niVORrp, PUR-
SUANT TO DOMESTIC KKT.ATTONS T.AW
SECTION 170. SURDIVISTON 2. SUM-
MONS. Plaintiff resides at 200 East 78
Street. New York, N.Y.. County of New
York.

To the above n.mied Defendant.

YOU ARE HEREBY SUMMONED to
answer the complaint In this action and
to serve a copy of your answer, or, if
the complaint is not served with this
summons, to serve a notice of appearance,
on the Plaintiff’s Attorney(s) within 20
days after the service of this summons,
exclusive of the day of service Xor with-
in .To days after the service is complete
if this summons is not persona’ly de-
livere<l to you within the Stale of New
York); and in case of yoiir failure to
appear or .mpwer, judgment will be taken
ac.ainst yx)U by default for the relief de-
niande<l in the complaint.

Dateil. New York. N.Y.

Noveml>er 6. 19(iR.
DI FAT/?O, FIELD. fT>OREA &
O'ROURKR
Attorney(s) for Plaintiff
Office .and Post Office Adjlress
.10 Broadway
New York. N.Y. 10000
WH a-riosn
NOTICE— To JANE GOLDNER:

Tlie foreproinBT summons is served upon
you by publication pursuant to the order
dated Nov. 7, 19G8. of Hon. Sannicl M.
Gold, a Justice of the Supreme Court of
the Stale of New York, and filed with
the complaint and other p.apere in the
offii-e of the Clerk of the County of New
York, at the Courthouse, 60 Centre
Street, New York, N.Y. Tlie object of
this a«'tion is for a divor(‘'»i.

Dated: November IP. 1968.
DI FAIL.CO, FIRLD. FI.OREA &
OROURKE
Attorneys for Palintiff

LEGAL NOTICE

CITATION — THE PEOPLE OF THE
STATE OF NEW YORK, By the Grace
of God, Free and Independent,
To Attorney General of the Slate of New
York and the distributees of Olaf Arneeen,
also known as Olaf Arensen, Olof Arensen
and Oloff Ariesen, deceasexl, whose nanie«
and post office a<ldresse« are wunknown
and cannot after dilieent inquiry be as-
certained by the petitioner herein, being
the persons interested as creditors, dis-
tributee* or otherwise in the estate of
Olaf Arnesen, ateo known as Olaf Aren-
sen, Olof Arensen and Oloff Arissen, de-
cease<l, who at the time of his death wa»
a resident of 154 East 91st Street. New
York. N.Y.

Send GREETING:

Upon the petition of The Public Ad-
ministrator of the County of New York,
having his office at Hall of Records. Room
DOS. Borough of Manhattan, City and
County of New York, as administrator
e.t.a. of the goods, chattels and credits
of said deceaseil:

You and each of yon are hereby cited
t« «how cause before the Surrogate's
Court of New York County, held at the
Hall of Recortls, in the County of New
York, on the 17th day of January, 1960,
at ten o'clock in the forenoon of that
day, why the account of proceedings of
Tlie Public Admiinstralor of the County
of New York, as administrator c.t.a. of
the goo<U, chattels and cre<lit« of said
Jeceaee<l, should not be judicially settled.

IN TESTIMONY WHERE . We have
eausetl the se.al of the Surrogate's Court
of the said Cotinty of New York to be
hereunto affixed.

WITNESS, HONORABLE S. SAM-

UEL DI FALCO, a Surrogate of

our said County, at the County
(Seal) of New York, the 14th day of

November in the year of our

Lord one thousand nine hundred

and sixly-eisrlit.

WUAMLIAM S. MCI.LEN,

Clerk «!' Um Surru”ate’s Court.

Where to Apply
For Publit Jobs

The foUo”Inc directions tel)
where to «ppt7 for public joi,
md how to reach desthiationa |q
New lork City on the traui
lystem.

cC 1T Y

NEW €0ORR CITY—The AppH,
catloiis Section of the New York
City Department of Personnel ij
located at 49 Thomas St.. New
York, NY. 10013. It |Is three
blocks north of City Hall, oiu
block west of Broadway.

Applications: Piling Period »
Applications Issued and received
Monday through Friday from |
a.m. to 5 p.m., except Thursday
num 8:30 am. to 5:30 p.m., and
Saturday from 9 a.m. to 12 iiooa.

Application blanks are obtain,
able free either by the applicant
In person or by his representative
at the Application Section of the
Department of Personnel at 49
Thomas Street. New York, NY.
10013. Telephone 566-8720.

Mailed requests for application
blanks must include a stamped,
self-addressed business-size e«
velope and must be received bj
the Personnel [Department at least
five days before the closing date
for the filing of applications.

Completed application forms
irhich are fUed by mail must bx
sent to the Personnel Department
and must be postmarked no later
than the last day of filing or as
stated ctherwlse in the exam*
Ination announcement

Tlie Applications Section of
the Personnel Department Is near
the Chambers Street stop of the
main subway lines that go through
the area These are the IRT T7ij
Avenue Line and the IND sti
Avenue l.Ine. The IRT Lexington
Avenue Line stop to use is the
Brooklyn Bridge stop and the BMT
QT and RR local’s stop is City Hall
Both lines have exits to Duan*
Street, a short walk from the Per*
sonnel Department.

S T A TE
STATE—Room 1100 at 20
Broadway. New York, N.Y. 10007,
corner of Chambers St., telephone
488-6606; Governor Alfred
E. Smith State Office Building and
The State Campus, Albany; Suite
~50. Genesee Building 1 Wksl
Genesee St.; Statt Office Building,
Syracuse: and 500 Midtown Tower,
Rochester, (Wednesday only).
Candidates may obtain appHcft*
tions for State Jobs from local
offices of the New York Statfl
Employment Service.

FE D E R A L

FEDERAL —Second U.S. Civil
Service Region Office, Federal
Bldg., Federal Plaza at Duane St
and Broadway, New York, N..
10007. Take the IRT Lexington
Ave. Line to City Hall and wali
two blocks north, or take any
other train to Chambers St. ~
Broadway Stations.

Hours are 8;S0 a.m. to 6
Monday through Friday. Also
Saturdays 9 a.m. to 1 p.m Tele*
phone 573-6101. After 5 p.m., tele-
phone 488-3767. give the joh tiUe
in which you are intej'Bsted,
your name and address.

Applicationb are also obtain*
able at main post office* e*cep<
the New York, NY.. Post Office
Boards of examiners at the paf'
tlcular installations offering
tests also may be applied to
further information and appl*®*
tlon forms No return envelop”
are required with mailed reG™w
cot appUcatloA forma.



Rockland Opens Custodial Posts

Qpen-competltlve and promo- been immediately prior to the
tional exams will be given for examination date. The written
head custodians in Rockland test for all positions will cover

knowledge of building cleaning,
maintenance and operation;
and knoweldge of supervision.
Further information Is avail-
able from the Rockland County
Personnel Office, County Office

County Feb. 15. The positions, in

various school districts in the

county pay between $5,400 and

N424 per year.

The promotional exam requires
year’s experience as a custo-

dian, six months of which has Building, New City. 638-0500.
The ONLY School in Ail
New York Teaching
STENOTYPE
Exclusively
A rew exdting career for men
ad waren paing $8000-
$14,000 per year.
Free Machine Plan
Written Guarantee
FOR FREE CATALOG CALL
WOo 2-00021
STENOTYPE .
ACADEMY 2
259 Broadway, N.Y.C. |
at City HaU j
Ideal For Christmas Gifts
TS THE“COMAEIE IRON!
* Features GE Doude NontStick Goating an ironmg surface. Hefos
retard starch buildup
* New PermPress setting on saddeplate - to corect
e ng epl keys
* Sversdtile- 3irosinonel - It grays, it steans, it's a dry ironl
 Poner Sxray at the touch of a button - mekes ironing that
much easier
» Gares with fashionable white handle and new e trira
* It's the “compete” iron
00LJIBL-E 3
We Carry A Compfefe Line of
General Elecfric Products
S Di d
114 FULTON ST.
New York C ify 2971422

Commissioner Named
AlIBANY—Hoyt Ammldon, of
Cold Spring Harbor, has been ap-
pointed by Governor Rockefeller
as a Commissioner of the New
York Port Authority. He will serve

In the wunsalarled post until
July 1, 1974
Help Wanted
Female Secretaries
iecretar?et

we're not shoufing about our
jobs because they speak for
themselves. They're fun, chal-
lenging, diversified and ful-
filling. Some do not require
steno. They all offer advance-
ment opportunities and good
benefits.

W e have openings In

Account Management
Media
Radlo-TV
TV Production

Call for an Appointment

576-8817 or 8815
Or Apply In Person

Young & Rubicam, Inc.

285 Madison Ave. (40th St.)
An Equal Opportunity Employer

GadgAnsd
Good Payl/Bnfts

All Shifts — Steady Work

Openings all boros. NO AGENCY FEE
Must have permit to carry pistol

Call Mr. Banks « PL 7-9400

Help Wanted - Male

MESSENGERS
P/T morn or aft, adv oppty
38 W 31 St, 1 fliKtit up

Enroll Now For

Deleiianty Institute’s
Intensive Preparatory Course

FOR NEXT EXAM

PA TROLM AN

A WEEK
ARER 3 YEARS
(Includes pay for

Holidays and

Annual  Uniform
Allowance)

20 thra 28
20/30
57"

Agei:
Visiea:

Mia. Hagt.:

Delehanty has 50 years of
successful experience in
preparing
"New York's Finest!"
Class Meets
WEDNESDAYS
at 5:30 & 7:30 P.M.

For complete information

G R 3

le our gaest at a class secsioa
Classes Meat

Phone: -6 900

Just Fill in and Bring Coupon
I DEILLKITANTY INSTITUTK
lift Kant 15th St., Manhattan
addroM

city s zip
Adinli FRRE to One ratrolnina Clatii

BUY U.S. SAVINGS BONOS

ADVERTISING SPa «<A  SALES —

Situation Wanted ot

MAN — Part-time. U yr* old at reception-
ist fG' Mon Tues afternoons or evenings.
Call ES 7-3745. EE AM to 2 PM.

Help Wanted - Male/Female -

Help Wanted

RETIRED or active personnel need-
sd for full-time or part-time work
u cliauffeurs for private chauffering

lervice. Call Mr. Colquitt at Chauf-
feurs Unlimited, SU 7-2800.
F I R E M E N
. FLEXIBLE HOURS . . . '
_ No. 1 licrnite to drive fuel oil trucks.
Help Wanted Sales No «tn>frl«*ncf necrHsnry, full benrflts,

Excellent il train, Cull O .AM-I! Noon.

opportunity with major N.Y.C. publisher. IIKRM.AN  Hfraiirli t7Y2-.%000

Full or part-time. Salary A high comm,

plui bonus. Call Mr. D. D« Lorenzo, SINRAM MARNIS OIL CO.

9-10 AM, (212) 475-0900.
M
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fiuNCOZEmMRELU

Romeo
~JULIbT
nrclinar.N" lo\t* story
Zr W | TEOHNGOLCRS APARAMOUNT ACTURE
: Slh Avanue k 58th Stretl « MU1 2013
T he DELEHANTY INSTITUTE
MANHATTAN: 115 EAST 15 ST.. Near 4 Ave. (All Subwaytl
JAMAICA: 89-25 MERRICK BLVD., bet. Jamaica & Hillside Av«3.

OFFICE HOURS: MON. TO FRI. 9:30 AM. to 8 P.M.
(Closed Saturdays)

Years of Experience in Promoting the
Eductition of More Than Half a Million Siutlents

CIVIL SERVICE TRAINING
Classes starting January 1969:

ASSISTANT FOREMAN— Dept, of Sanitation
POLICE LIEUTENANT (N.Y.P.D.)
BATTALION CHIEF (N.Y.F.D.)

Classes now mooting;

CARPENTER
Classes meet MONDAYS 7 PM

PATROLMAN— TRAINEES
Classes Meet WEDS. 5:30 or 7:30 PM

SENIOR CLERK-STENO

Classes Meet MONDAYS in Jamaica 6:30 PM
.and THURSDAYS in Manh. 6 PM

STATIONARY ENGR LIC—Mons 7 PM
REFRIG. MACH OPR LIC— Weds 7 PM
MASTER ELEC LIC— Tliiirs 7 PM
MASTER PLUMBERS LIC— Tues & Fri 7 PM

HIGH SCHOOL EQUIVALENCY DIPLOMA
CLASSES IN MANHATTAN and JAMAICA

PRACTICAL VOCATIONAL COURSES:

Licensed by State of New York. Al»provcd for Veterana
« AUTO MECHANICS
« DRAFTING
« RADIO, TV & ELECTRONICS

DELEHANTY HIGH SCHOOL

91-01 Merrick Boulevard, Jamaica
* A collef,e preparatory co-ediirational. aratleiiiic high
school arrrcdited by llie Roard of

» Secretarial Training availalilc for girls as an eletiiv®
auppletnent.

» Special preparation ] i
students who wish to qualify for Tcchnulogical
Engineering Colleges.

¢ Driver Education Courses.

in Science and Mallieniatics for
and

for Information on all Courses Phone GR 3-6900
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tig ate D r. M iller

s the man responsible for the entire operation of the

State Mental Hygiene Department, Commissioner Alan

M iller should be thoroughly investigated for his apparent

role in aiding and abetting a strike against several Mental

Hygiene hospitals which was staged recently by a union rep-

resenting only a fraction of the workers in these institutions.

This newspaper has had strongly substantiated reports

that the directors of at least three of the struck instittuions

informed Dr. Miller that the majority of personnel were on

duty and there was, in their professional opinion, no need

to transfer patients to other institutions. Dr. Miller ordered

the transfers anyway.

Actual counts at the struck hospitals confirmed that

there was, indeed, more than sufficient staff to carry on.

Yet, information given out by the Mental Hygiene Depart-

ment indicated staffing, in some cases, of less than 50 percent

and it was on the basis of these “official” figures that the

daily press blew up a strike that was a failure into one that

was a public danger.

The same goes for the

This

number of pickets in front of

the hospitals. newspaper took an actual check at one

institution and found 16 persons picketing. This number was

substantiated by official police reports. Yet, a call to the

Mental Hygiene Department within minutes after the check

produced “official information” that more than 50 persons

were picketing.

Dr. Miller further encouraged this phony strike by de-

that an election on

held,

claring representation of employees

should be although the stated purpose of the strike

was to halt negotiations on benefits for State workers then

going on between Civil Service Employees Assn. and the

Rockefeller Administration.

o f
Investigated

course, it is that
the

everything

Dr. Miller
Rockefeller
the

highly
his
with

will be
Admin-
that
the
being

unlikely

because superiors,

Lstration, went along and result is

State workers may very well see an entire session of

Legislature pass without

their

any worthwhile improvements

made in salary and retirement benefits next year.

The
Legislature

that
strongly
this

only hope we see is members of

truth

responsible
that

unwarranted
the

the
a thorough
ing
“labor

will feel enough requires

hack-
true

investigation of
the Civil

" which

totally

away at Service Employees Assn.,

State

only

union has represented workers so

half a

suc-

cessfully for more than century.
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the
the implementation by
Authority the

Union
the
M anhattan

major goals of Transport Workers
coming
City

Transit

NE of the
Ofor the year is
New York

Bronx

Transit and

Surface Operating Awuthority of an “exact

fare” plan for surface lines.

Under this oplan, bus drivers would be no longer re-

nor collect the
This is to

last 18

quired to carry change fares from locked

boxes.
the

and sealed fare cut down assaults and

robberies— 829 in months— on bus drivers.

bus drivers have been shot

(Coiitiuued ou 1)

Nationally, 35 the

duij'ing

Civil Service
Television

Channel 31
Sunday, December 22

10:30 p.m.—With Mayor Lindsay
—weekly report.

Monday, December 23

3:00 p.m.— Return to Nursing:
“Intramuscular Injections.” Re-
fresher course for nurses.

4:00 p.m. — Around the Clock
“Auto Theft.” New York Police
Academy series for in-service
training.

7:30 p.m.—On the Job—*“Opera-
tion in the Subway System No
2.” New York City Fire Depart-
ment Training series.

Tuesday, December 24

4:00 p.m.— Around the Clock —

“Auto Theft.” New York Police

Academy series for in-service
training.
Wednesday, Dec. 25

3:00—Return to Nursing—“The
Patient with Peptic Ulcer: Diag-
nosis.” Refresher course for
nurses.

4:00 p.m. — Around the Clock —
“Auto Theft.” New York Police
Academy series for ‘in-service
training.

7:30 p.m.—On the Job—*“Opera-
tion in the Subway System No.
2.” New York City Fire Depart-
ment training series.

Thursday, December 26
4:00 p.m. — Around the Clock —

“Auto Theft.” New York Police
Academy series for in-service
training.

7:30 — On the Job — “Apparatus
Accidents ” New York City Fire
Department training program.

Friday, December 27

4:00 p.m. — Around the Clock —
“Auto Theft.” New York Police
Academy series for in-service
training.

Saturday, December 28

7:30 p.m.—On the Job—*“Appar-
atus Accidents.” New York City
Fire Department training series.

Police D onate

To 6 C harities
Checks totalling $S,450 were
presented to representatives of six
charitable organizations by the
New York City Police Depart-
ment last Wednesday in a brief
ceremony at Police Headquarters.
Members of the department
raised the money through contri-
butions each month at precinct
station houses and other police
facilities throughout the city.
Organizations receiving
checks were:
Speech Rehabilitation Institute:
$200.
Dr. White Community Center:
$250.
American Red Cross: $5,000.
New York Philanthropic Lea-
gue: $250.
U.S.O. of New York City: $1,000.
The Protestant Council: $1,750.

the

New Promotions
ALBANY—The State Civil Ser-

vice Department has announced
approval of the following recent
non-competitive promotions:

Associate civil engineer, Budget
Enyision, John A. Bagley, James
P. Brunner and Rudy F. Runko.

William J. Male as principal
civil engineer for the Budget Di-
vision, and William P. Barnes as
director of personnel for Budget.

Also these other promotions:
Charles P. Shattenkrik as princi-
pal civil engineer, Budget; Emil
J. Suiak, associate computer pro-
grammer, Couuneice.

Service

L a w & Y ou
By WILLIAM GOFFEN

<Mr. GoffeD. n member of Che New York Bar. teaches law at th«
CoUcre of the City of New York, is the author of man/ books
articles and co-authored **New York Criminal Law.”) .

Suspensions

A CIVIL SERVICE employee facing charges of miscon-
duct or incompetency may be suspended without pay for
a period up to 30 days. The manifest purpose of this pro-
vision Is the humane one of limiting the time that the em-
ployee is deprived of his earnings. His position may be his
only source of income, and even a 30-day suspension may
cause great suffering to an employee who may prove to
be innocent of wrongdoing.

IF THE HEARING and determination of the charges
extend beyond 30 days, the employee is entitled to res-
toration to the payroll even while his suspension <con-
tinues. However, almost invariably the attorney for the em-
ploying agency will seek the consent of the employee to a
waiver of his salary rights beyond the 30-day suspension
period. If the employee is represented by an exp>erienced at-
torney, such consent will not be granted. However, if the em -
ployee himself seeks the extension for his own convenience,
it will in all probability be denied wunless he waives his
salary rights for additional time requested.

IN MATTER OF Lewis v. Fire Department of the City
of New York ( New York Law Journal, November 12, 1968,
page 23), the petitioner instituted an Article 78 proceeding
for an order vacating a determination not to pay his sal-
ary for a suspension period from September 11, 1966 to May
17, 1967. The petitioner, a fireman, was suspended on charges
of improper conduct which was also the subject of a Grand
Jury hearing. A departmental disciplinary hearing was
scheduled for October 7, 1966, four days before the expiration
of the 30-day suspension period without pay permissible
under the Civil Service Law. The petitioner appeared without
his attorney and submitted the latter’'s affidavit requesting
an adjournment because the attorney, a member of the
Legislature of the State of New York, was attending a legis-
lative hearing in Albany. His affidavit requested an ad-
journment wuntil after the trial of criminal proceedings

against the petitioner.

THE HEARING Commissioner granted an adjournment
to November 4, 1966, on the i>etitioner’s waiver of any salary
for the period of suspension beyond the 30-day period. On
the adjourned date, the petitioner and his attorney appeared,
and the latter requested a further adjournment until Jan-
uary 6, 1967, specifically waiving petitioner’s right to pay-
ment of salary.

IN MARCH, 1967, the Grand Jury cleared the petitioner
of criminal charges. On May 18, 1967, he was restored to
duty and salary. On October 27, 1967, a disciplinary hearing
was held and concluded in the petitioner’'s favor except
for a reprimand,

JUSTICE HENRY J. Latham found that the Fire De-
partment was ready to proceed with the disciplinary hear-
ing at all times and that all adjournments were requested
by the petitioner, who had waived salary claims during the
suspension period. Although, as stated by the Court, the
30-day limitation on suspensions without pay is to shield
the employee against willful or unreasonable delay by his
employer, the employee may choose to relieve the employer
of holding hearings and making a determination within
the 30-day limit. If it is the employee who is unwilling or
unahle to proceed, the Court held that it is proper to con-
dition the grant of an extension of time on the employee's
waiver of his salary rights.

IN THOSE CASES in which It is clear that the em-
ployee has requested for his own convenience an extension
of time, there seems to be no doubt in most instances of the
fairness of a suspension of salary beyond the 30-day period.
On the other hand, it seems to be the practice in discipHi®'
ary proceedings to seek a waiver of salary rights even when
the extension of time is for the convenience of the emplo>"er»
and certainly the employee or his attorney must be insistent
upon preservation of salary rights under these circumstances.
Otherwise, the employee may well find himself deprived 0i
salary considerably beyond the outer lim it fixed by statute
for humanitarian reasons.



(jyil Service Department

jels Proom fion Exams

The New York State Depart-
pient of Civil Service has an-
nounced 12 promotion exams to
je given during February. Ap-
plicaions for five will be accepted
WP to Dec. 23, and applications
for the others until Jan. 6.

The former group includes sen-
ior maintenance supervisor G-17
(Interdepartmental), head main-
tenance supervisor G-19 (interde-
partmental), penal Institutions
correction specialist G-20 (De-
partment of Correction), case
supervisor 0-17 (Department of
social Services), and engineering
technician GS-8 (Department of
Transportation).

The Jan. 6 deadline is for
printing audit clerk G-11 (De-
partment of Audit and Control),
senior building construction en-
gineer G-23 (Executive), housing
fund coordlnatior  (Executive),
employment interviewer G-14 (De-
partment of Labor), associate em-
ployment consultant (testing) G-
2% (Depaitment of Labor), unem-
ployment insurance claim* exam-
iner G-14 (Department of Labor),
and radio dispatcher \ (Thruway).
The last position pays between
$6,535 and $8,010.

We understand.

W alter B. Cooke
FUNERALS FROM $250

Call 628-8700
to reach any of our
10 neighborhood chapels
in the Bronx, Brooklyn,
Manhattan and Queens.

LEGAL NOTICE

ST7PRRMR COTinT OF THK RTATR OF
NKW YORK. COUNTY OF NKW YORK.
AVKRIL l.. GTIiTA, Plaintiff, against
Katherine moorath, ki.izabeth
M.fiRATH. CATHKRTNE HEALY. ROSE
(IANNON. FRANK CANNON. MARY E.
PANN'on if livins- and if they be dead,
*h'n it is intended to sue their heirs at
Uw rlevisKHNt, n«>xt of kin. executors, dis-
Wtnitors, distrihntpos, a<iministratorB, and
«'iP(vasors in interest, all of whom and
names and addreosea and where-
are lUnknown to plaintiff, and who
ioine<I and desicnaled as a claas of
“UNKNOWN T>EFENT>ANTS” THE REG-
*"TRar of NKW YORK CITY. THE
STATn: OF NEW YORK. THE CITY OP
* U.S. OF AMERICA. Dofandants.
I'laintiffa deaisniateo New York Coiinty a«
“X t>lacc of trial. SUMMONS. Plaintiff
Jsiilps in New York County.
tti> ahoye naniefl Pefendants;
votj are hereby SUMMONRD to
»n«wer the complaint in this action, and
serve a copy of your answer, op. it
complaint in not served with this
*xnimons, to serve a notice of anpear-
on the Plaintiffs Attorney, within
iwWenly days after the service of thia
*"nimons, exclii-iive of he day of senrlce;
in gf yo,r failuré to appear,
r .niRwer. jndarment will be taken sprainst
by default, for the relief demanded
*>e eoniplaint.
“aled. October 20.
BENJAMIN SNEED.
Attorne.r for Plaintiff
Office and Post Office Address;
209 West ir.'ith Street.

nvP the ABOVE NAMED
»>|PF;NnANTS:
Toiii* sirmmons Is served upon

till 1 ~”~l'ieation pursu.int to the orders
w Decem-
v, 19fi8, respectivel.v of Hon.
Jrah.wnN.  Gellor and Hon Charlea

of Justices of the Supreme Court
th» State of New York, tiled with

#(fi,J~""I'iaint and other papers |In the
~ork * Clerk of the County of New

the Tourthouse, 60 Centre St..
A

la object of this action

<'Uim. deteirmination of any
in lu" adverse to those of the Plaintiff
Strit known as 411 West 14Sth
of situate on the northerly side
from Il distant 143 feet westerly
Of th» <f>rner formed by the intersection
%ltl, si.ip of Avenue St. Nicholas
bfin» “f'rtherl. T side of 140th St.

»n<j" Meet rt inches in width front
Inches in depth
<e8eriKe-t" M more particularly
In the complaint.
“EN.TAMIN SNEED.
Attorney for PlaintifT

*‘P-Codes to help speed
mail.

EDITORIAL

(ConUnnea from Pai:e 6)

first nine montlu of this year.
The plan Is relatively simple. The driver carries no
change oar tokens, so the passenger must deposit the exact

In the farebox. If the passenger lacks the exact

fare, he overpays and Is given a refund slip redeemable later.
The farebox Is locked ajid the driver does not carry a key.
The result—opportunities and temptation for robberies are

Bus drivers and the riding public deserve adequate

w il lTive
Respiratory diseases cause or contribute
to about 80,000 deaths a year in
the United States. They are the
major cause of time lost from
school and work.
Tuberculosis remains a major public
health problem. Discovery and
treatment methods u'hich are the
results of years of research have
greatly improved, but TB can only
be wiped out when research
provides the answer to prevention
and eventual elimination.
Air pollution contributes to the
increase in respiratory diseases. The
contamination of the air is largely
caused by the waste products of man:
fumes from internal combustion
engines; smoke from power plants,
oil refineries and other industrial
operations; open burning; trash piles
and incinerators.
In every community in New York
State, Heafth Associations work
diligently to secure the funds necessary
to continue the fight against
respiratory diseases and combat
air pollution.
Their major source of income is the
sale of Christmas Seals.
The power of the Christmas Seal is
unique in the history of voluntary
giving. Not only has the Seal raised
money to finance programs in
tuberculosis and respiratory disease
but it also has alerted the public to
the problems of air pollution and
school health.
Support your local health association by
purchasing and using Christmas Seals.

NEW YORK STATE'S
NO. 1 GET WELL CARDS!

protection. By removing opportunity and temptation, thugs
are less likely to invade buses, assault and rob drivers and
terrify passengers.

But there is other action that the Transit Authority
can do. Permissive legislation has been enacted to auth-
orize the TA to hire additional policemen for the Transit
Police to patrol buses and bus routes. The TA should take
advantage of this legislation before the State Legislature
mandates such action.

The public and the public employee deserve this pro- ™
tection.

.
m
>

B ene fits 0
w

. H

for P rotection .
cu
tu

S0 m o0 re
:

woill boe secoure f’r
n

The Statewide Plan — since its

beginning in 1957 — has been improved

and expanded lo provide more
protection for eligible persons and

their dependents against the steadily rising
costs of hospital and medical care.
Medical research has given mankind
more ways both to prevent illnesses and
cure them when they strike. Hospitals

and doctors are far belter equipped to
effect cures than they were a few years ago.
The benefits of the STATEWIDE PLAN

are constantly being expanded to

meet the needs of those it serves —
employees of New York State, other
governmental units and agencies

and their dependents.

The Major Medical provisions of the
STATEWIDE PLAN — nprovided through the
Metropolitan Life Insurance Company —
are important! When the total amount of
covered medical expenses incurred by a
member (or one of his or her
dependents) is not covered through

Blue Cross-Blue Shield and/or exceeds
the benefits under the basic Blue Cross-
Blue Shield contracts, the Major
Medical expense benefits will cover 80%
of the excess covered medical expenses
up to a maximum of $10,000 during a
calendar year or $20,000 during a lifetime,
for each covered subscriber. The

initial amount for a member, or an
eligible dependent of a member is the
first $50 of covered medical expenses

in any calendar year.

If you are not now enrolled in the
STATEWIDE PLAN, get all the details on
how you may enroll from your Payroll

or Personnel Officer.

Symbols

BLUE CROSS of

BLUE SHIELD

Security
ALBANY ¢« BUFFALO « JAMESTOWN ¢« NE”~ YORK «» ROCHESTER * SYRACUSE ¢« UTICA « WATERTOWN

THE STATEWIDE PLAN

COORDINATING OFFICE — 1215 WESTERN AVENUE, ALBANY, N. Y.
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CSEA Recognized

GENEVA -
non-teaching
the

hundred

employees

One
have
won right to be represent-

ed exclusively by the Geneva
unit of the Ontario County chap-

ter of the Civil Service Employees The
Assn.

In a unanimous vote by the
Greater Geneva Board of Educa-

SPECIAL

PHY SSICAL

tion recently,
was recognized as the sole baa“-
gaining agent.

Geneva Superintendent of
Schools William S. Chiverton
recommended to the Board tha!
CSEA’s petition for recognition b:
approved, according to the provi
sions of ’the State’s Taylor Law
Taylor Law requires that

public employers bargain with <

duly-designated employee
sentative organization.

repre-

CLASSES

FOR CANDIDATES FOR

FIREMAN

PATROLMAN

POLICE TRAINEE

SperiaUznd traiuino by experienced inslruclor at

our comfdetely equif)fjed Gym

1 hour sessions at 6, 7 and 8 o'clock
Tuesday and Thursday evenings.

Attend as often as you wish.

in Jamaica

per
session

» 3.

Pay only as you attend!

THE CHHE-ANTY INSITTUTE

89-25 Merrick Blvd. nr.

Jamaica Ave., Jamaica

For ififormation call GR 3-6900

The Draft and You
Questions and Answers

Every Monday in

N1<:\V YOHK DAILY

COLUMN

10c on Your Newsstand

IDEAL FOR CHRISTMAS GIFTS
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General Electric has beamejd-In
on space age style and ufility
with this compact radio-flash-
lighky Dads, Moms and kids find
it practical yet entertaining
new idea. Mere are the GE-
quality features:

+ SOLID STATE Afvl RADIO for
instant sound and long life.
Built-in antenna, thumb grip
onloff volume and tune con-
trols

CHARGEABLE NICKLE

DMIUM BATTERY operates

th radio and flashlight Re-

arging unit included

QUEEZE SWITCH for Instant

on/off bright-beam light

HIGH-IMPACT CASE for rugged

use— textured polystyrene,

hand-contoured

LIGHTWEIGHT—only 2 pounds
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C
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Thrilling F M
Stereo Radio

at our

low price

Model T1050—
Walnut grain finish on
polystyrene

Add a new dimension to
radio enjoyment in your
home. Full-depth FM
stereo with wide sound
separation. Designed with
solid state circuitry.

An exciting experience
in sound.

1 Receives FM Stereo,
standard FM and AM.

1 Dual 6"
system

X 4" speaker

1 “Stereo Star” liKht
indicates FM stereo
reception

1 Lontrrange circuitry

We carry a eomplefe
line of G.E. Products

A v ic A
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liances

80 NASSAU STREET

WO 4-9386

New York C ity

the Geneva unlt|®
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Warning Issued

On Late Enrollment
In Insurance Plan

(Special To The Leader)

ALBANY — New employees of the State who enroll late
in the State-administered hea.lth insurance program may un-
knowingly find themselves without proper insurance coverage,
the director of State Health Insurance recently warned.

In a message to State agencies and participating local gov-
ernments, Sam D. Freeman said: “Late enrollment can have
extremely serious consequences for your employees and/or
your dependents. At the very least, it means a delay in coverage.
At worst it can result in one or more members of a famil>
being denied coverage indefinitely, wfth possible disastrous finan-
cial consequences.”

Freeman also noted that “In those participating subdivi-
sions which stUl contribute at the pre-June 1967 emp-loyer share
rates, late enrollment can prevent an employee from continuing
coverage in retirement when ft is frequently most needed.”

The insurance director further stated that tardiness in-
creases the volume of statements being filed, thus adding more
costs for administration of the program. “These added charges,”
he said, “must, of course, be borne by both employee and
employer.”

Freeman has urged all State agencies and participating sub-
divisions to make known to the new employees the requirements
for timely enrollment and the penalties of late enrollment.

Each employee is required to submit either an enroUmeni
Torm or a notice of declination during the period he is eligible

timely enrollment.
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T he People of N ew Y ork |
Who Never Finished "

HIGH school:

are Invited to write for FREE Brochure. Tells how you can

earn a Diploma

AT HOME IN SPARE TIME

AMERICAN SCHOOL. Dept. 9AP-20 |

130 W. 42 St., New York. N.Y. 10036, BR 9-2604, Day or Night
Sand me your free 56-page High School Bookie*

Name - Age. |
Address * Apt..

t;uty Hiaie- 4P |

YOUNG MEN

Where Are You Going?
We have a Great Career with a
Tremendous Future for you in the

NEAYARKATY FAUCECEPT.
PATROLMEN

$9,383 per yr. in 3yrs.; $7,932 per yr. to start

Here i) a bright liUuie offcriiie presligre, opportunity lor
Mlvanccnient to higher nuiks ami salary levels of over $15,000
yearly, security plus retirement benefits after 20 years. Many
olher attra<!tive features IncludiiiK uniform allowance, 11
paiil holidays, Mberal vacation and sick leave, free medical aud
hospital plan, and colleg:o scholarships.

If you will bo
5™" and have
ble to become
graduation or
appointment.

20 and less than 29 on January 18. at leii*t
20/30 vision witliout irhis®ps, you are eligi-
one of "NKW YORK KINKST". High School
equivalency diploma is reiiuired at time of

PO L ICE TR AINETES
Earn While You Learn—Start $4,000 Per Year

If you will be 16 aiul less than 20 on January 18, at lea«t
5'7" and have 30/30 vision without glasses, you are eMgible
to begin a rewarding career with the New York City Police
Force. Trainees are automatically promoted to Patrolnjan at
ag'e 21. High School gra®luation or equlvalency diploma is re-
quires! at time of appointment.

FILE APPLICATION FOR NEXT EXAM
BEFORE JANUARY 6th
Applications Available at
ANY N.Y.C. POLICE PRECINCT or PUBLIC
LIBRARY, ANY COMMUNITY MANPOWER
CENTER or, N.Y.C. DEPT. OF PERSONNEL
49 Thomas St., New York City
For information call- ~?12> '~*N'-8700
AN EQUAL OPPORTUNITY EMPLOYER

0 K Tim e 0 ff

0T D ec. 19

D elegates M eet

ALBANY.— Chapter dele-
gates, members Of the board
of directors, the sergeant at
arms, six assistants, and the
delegate credential committee of
the Civil Service Employees Assn.
have been granted time off from
their jobs without charge to leave
credits in order to attend the spe-
cial CSEA delegates meeting in
Albany Dec. 19.

In response to CSEA president
theodore C. Wenzl’s request of Dec.
9, Alton Marsnall, chairman of
the Governor’s negotiating com-
mittee, said that “in view of the
commitment made to your or-
ganization for such a meeting

during our recent negotiations
with your organization as the
recognized representative of

State employees
negotiating unit,
being granted.”

X-Jay Series
Reallocated

ALBANY—Due to the ef-
forts of the Civil Service Em-
ployees Assn., eight titles in
the X-ray technician series
and four in the labomtory tecli-
nician series have received one-
gi'ade reallocations, and employ-
ees in two X-ray titles in tlie
five counties of New York City
will get a three percent geogra-
phic pay differential.

“We’re glad to have won the
realocation,” said OSEA president
Th~ore C. Wenzl, “but one
grade was not enough. The em-
ployees in these titles deserve a
four-grade reallocation,  which
CSEIA originally demanded, and
we will not stop our efforts until
they get it.”

These are the reallocations:
X-ray technician, grades 8-9;
X-ray technician, therapeutic,

grades, 8-9;

X-ray technician TBS, grades

8-9;

in the general
this request is

Senior X-ray technician,
grades 11-12;

Senior X-ray technician,
therapeutic, grades 11-12;

Senior X-ray technician,

7BS, grades 11-12;

Laboratory teclmician, grades

8-9;

Senior laboratoiT technician,

grades 11-12;

Tonographic technlclan,

grades 8-9;

Radio

grades 8-9;

New York City employees hold-
ing the titles of X-ray technician
grade 9 and X-ray technician
TBS, grade 10, will receive a three
percent geographic pay differen-
tial to cover the higher cost-of-
living in that area.

The X-ray technician, gi-ade 9.
and the X-ray technician TBS>
grade 10, will now be recruited at
the third year of their respective
grades. The X-ray technician,
grade 9 will be recruited at tlie
second year level in the City *
Syracuse.

CSEA had cited In a report ac-
companying the request the
nificantly higher” salaries ®
comparable  X-ray  technician®
outside State sei-vice.

therapy technician,

Pass your Leader on to a
member.



Mrs. Poston stresses IN her efforts aimed at improving our
E th n |C S u rV e answer to the CSEA that “OUr recruitment, testing and place-
y Objective (in seeking the infor- ment practices to provide equal

Forms Revised
By State CSC

ALBANY—"The Civil Service
Employees Assn. has won an-
other battle in its fight for
equal and fair treatment for
jll state employees.

Tlifc cr*mands by the Assn. that

mation is to strengthen research employment opportunities.”

a

t)ie State Civil Service Commis-
sion revise its ethnic survey form
_~iven to applicants to fill out
viiien taking civil service exams
_to include a statement that the
giving of the information sought

nas voluntary, has now been Truth |n Sound

answered.

o e e Hne msic Iistenersﬁard professionals dlike M%ﬁﬁoﬁ%
ice @ om misoi dent ms Imediately when ARfirst procloed it 9 years ap. ity

Service com mission residen rs. A |

Ersa Pojton said: V‘\)l e a(:e itn Mthe e we”tdl a't' “-”E Wms

process of developing a revised I;‘I]emﬁtommgrd Wﬁ’%ﬂ& a]/

form for obtaining ethnic infor- comercially menufactured speaker system heard™ gift that will perform superbly for many years!

mation. The language of this form Sﬂdﬁ'ﬂ[ﬁ'Ey(Iljm’tl’TH@abitterSFBd@r

. ] The Parker 45 is so wonderfully versatile, too.
Wl make-it very clear that the

use of the form is voluntary. d ﬁﬁ Ccan, ad ﬂw hae Tre rew AR3 hes the It's the only pen that fills two ways .. . loads
ean,

3

other THIS is the pen to give if you're looking for a

3

Tlie instructions will also indi- Joycle bess as the AR ad is inthe sare with a cartridge or fills from an ink bottle.

cate that the fonn in no way wrpeciaabnet, tu:e\/erylh else Is differet (1) Mowe aroud

affects the candidate’s exam I’(IJT] 311’[1 IS SLI"[]‘ISl mm (a S’TUlh een md' Don't know which point width he prefers’? No
SCOTe or his standing on the ragg, dready renarkedle, Is even nore netural-sounding now : .

eligible 1ist.” (3) Ny CIOsSOVer” reoves nid-freqm:ies from woofer range. worries there, for the points on the Parker 45
CSEA had protested vehement- are completely interchangeable and can be

Iy in November the use of the ARs 5year WW covers parts, laoor, freight ad installed in seconds. Choose from seven
forms, which ask for ethnic back- ) . .
Mewcartn |fy1,1 different widths from Extra-Fine to a Bold or

ground— race, religion, etc.

Originally, there was no in- &25to$50cbmdngmﬁrish; mmm@mmn Oblique. For an even nicer gift, you'll want
dication on the forms that their atw to include its matching penCiI.
completion by applicants was vol-

untary. OSEA protested because

International Chifora, Ltd.

LZ:: i::odnisctrhifrlyinagt:V:gjari“nisgthtth elvj‘ne 35 WeSt 32nd Street
i NYC, NY la 4-2374

in State employment.

LEGAL NOTICE

SnoKKMR COURT 2F JHE STATE OF no WEST 40th STREET NEW YORK. N. Y. tDEAL FOR CHRISTMAS GIFTS

IX Keo, plainti/f, suruinst Francie M.

b Kt-o, defendant. Index No. 1.TQOO/1068. BRyant 9_4050 - 1 - 2
riainliff dcsifrnates Bronx County as the
plive of trail. T)ie biwie of the venue ) ) .
the plainUff'e residence in Bronx The sWiNgln' set fOr the sWiNgin'set

Coiiiily, New York.
‘SIMMONS: ACrnON FOR ABSOLUTE

DIVORPR
To the above n.anies defendant: L O N G | N E S
Yon are hereby snmmone<l to answer

(dbmplaint in fhl« action and to
wrvp a frpy of your answer or. if

tho comiilaint is not srrve<l with this THE WOINLD’S
I'mimons, to een'e a noti*e of appear-

M on the plaintiff's attorney, with- MOST HONORED
in ™0 days after Bon-iee of this mim- WATCH®

nmiR. exclusive of the day of nervi<®
(nr williin .10 days after the eei-vioe is
fomiilfie if this summons is not per-
«fdiillv delivered to you within the stale <
ft Npw York): and in ease of your
fiiiliirp to appear or answer, judpment
»itl taken against yon by iVefault
J(ir the relief demande«l in the eomplaint.
A>ilrin & Silverman, Es<is. .\ltorneys for

lilaintiff: Office and Popt Offiee
Aildffss 215 West 34 imreet. New York,
"V 10001.

PVanois M. De Feo, the al>ove-
HanifNi  (iofendant.

Tlip foreproinfr summons Is server] npon

>v pnhliealion piirsnnnt to an order

Hon. Sid M. Fine, Justi f H H
"\Onniirrnile néz;urt of Itnhee SalateusoéceNe(\)N Prlme Tlme Model No. Vo41
‘ork, ptitere<l December fhh, If>68 and |
ith th #1 d laint.
IIhXVIfofficz S(;memﬁEe éTerkhcon;? *the What makes the
">ii B s C . R H
ulll_lrj](ly foncorlfrn;(e, a}th.. ¢ N.\??rtTohléseobjec)t Longlnes (_:osmo SO
A thin action is for absolute divorce, popularW|th men
- agms-inlsl)ésrmaLoIrEséJsv.o plaintiff are WhO knOW ﬁne
watches ?Cosmo*s /A . ,
Ultra thin styling and A~V <VijuKCog32vjer
SAAB '69°'s Recuracy. Men with STEREO PORTABLE
ON DISPLAY—-IMMED. DEL’Y! ayen for fine PHONOGRAPH
Se« Them! Test Drive Them! quality have macJe
this their number
Now BELOW DEALERS ;
| one favorite. Why
ORIGINAL COST! not one for him this
68 SAAB Christmas ? ot

All proof* protected
LEFTOVERS .
Unbeatable prices, unbelievable <@V. against water, dust, '

? JwodeU, choice of colors. i
“7,A"  Hurry! While they last. ShOCkand magnetlsm’

ANeliUYINS SERVICE AND $95
pAYibManization buying
groups welcome, :
new lower PRICESI We carry a eomplefe

OVERSEAS DELIVERY .
SAI arranged line of G.E, Products
*ALES/ANAAAANSAPARTS

MARTIN'S Leo Wiiener Jewele

"The Friendly Credit Store" A lviec A popliances
5 502 EAST 138th STREET
"O0X: 766 Southern Blvd. (156) MO 9-0560 NEW YORK 80 NASSAU STREET

Al\/pt 923-7500
‘"MPl.e Fkkk 1-ARKING
" SPACE FRANCHISED JEWELER FOR LONGINES & WITTNAUER WATCHES W 0 4-9386 New York City
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Law Journal Names Botein
To Head Board Of Editors

Presiding Justice Bernard

Botein of the Appellate Divi-

sion. First Department, who will resign at the end of the year
to re-enter private practice, was named yesterday chairman

of the New York Law Journal
the paper. Both posts will be ef-
fective January 1. Justice Botein
will head a group of leading jur-

ists and lawyers from various
parts of the country who will
be contributing editors of the

Law Journal. When he leaves the
Bench, Justice Botein will also be-
come senior partner of one of
New York City’s oldest law firms,
which will be known as Botein,
Hays, Sklar & Herzberg.

The appointment of Justice
Botein and other  executive
changes In the Law Journal were
announced by Jerry Flnkelsteln,
chairman and publisher of the
largest dally legal newspaper in
the country and The Civil Serv-
ice Leader.

Cliarles P. Kiley, managing edi-
tor of the Law Journal since
March 1967, and before that as-

Do You Need A

High School
Cquivoleney
Diplon>9

for clvO service
for personal satisfaction
G Weeks Courae Approved bj
N.Y. Slate Education Dept.

Eastern School AL 4-5029
721 Broadway. N.T. 3 (at 8 St.)
riease write me free about the Bikli

School EQUlvaleiicj class.

Name

VA (TPCH @ i
Boro PZ. L1
[nsurance License

Course Opens Jan. 8

The next term in Insurance
Brokerage for men and women
who want to quaMfy for state
license opens January 8. at
Eastern School, 721 Broadway,
N.Y. 10003, AL 4-5029.

This evening course is ap-
proved by the States of New
York and New Jersey as ful-
filling the requirements for ad-
mission to the state examin-
ation for Insurance broker%s
licenses. No other experience
or education is needed.

HIGH

SCHOOL

editorial board and counsel to

slstant to the editor at the New
York Hearld Tribune, has been
named editor. He succeeds Myron
Kandel, who has resigned to es-
tablish a new publishing com-
pany specializing In the finan-
cial field. Kandel, who joined
the Law Journal two years ago
after having been financial edi-
tor of the New York Herald Tri-
bune, also had been president and
director of the New York Law
Publishing Company.

Finkelsteln also announced the
resignation of Andrew Stein as
vice-president of the Law Journal.
Stein was elected last month to
the New York State Assembly
from the Sixty-second District of
Manhattan and will devote full
time to that position.

“l welcome the association of
Justice Botein with our news-
paper,” said Flnkelsteln. “Tiie re-
spect and affection in which he Is
held by the Bench and Bar will
help the Law Journal to continue
its already pre-eminent position
in the legal community.

Justice Botein Issued the fol-
lowing statement:

“Under Mr. Pinkelstein’s direc-
tion the New York Law Journal
has grown from a publication de-
voted essentially to the narrow
function of reporting the work in
tlie local courts to a newspaper
covering everything of interest in
the entire world of law. Its pages
presently invite exchanges of news
and views relating to every as-
pect of the administration of
justice.

“Witliout curtailing Its present
services, Mr. FInkelsteln now pro-
poses to lead the Law Journal
Into a more dynamic and affir-
mative role.

“It  will develop meaningful

(Conttaued on Pase 1S)

CO ED Days, Eves., Sat.

LEARN TO PROGRAM

IBM/360

COMPUTERS
$299 FOR 180 HOURS
LOW COST MORE HOURS

IBM KEY PUNCH
$99 FOR 60 HOURS

APPVD. FOR FOREIGN STUDENTS
CALL- VISIT-wm e
Commercial ProKramminK
UNLIMITED, INC.

853 B'way tl4th St.), N.Y., N.Y.

YU 2-4000

Equivalency

DIPLOMA

e For CIVIL SERVICE
e For Employment
e For College Entrance

e For Personal

Satisfaction

S Wo«k N.Y. Education D«pt. Apprgvtd ohm WMkly Court* IN SCHOOL

er AT HOMC in your spar* tim«.

IIOBEKTS SCHOOt., Hs6
Sir W. S7 Str«tt, New York, N. Y.

PC 7-0100
100tfl

Please iexd me fREE iaformatioa on HIlih School Equlvalencrt

Council
For

under fire from Council 50

50 Denounces
Exposing Union

WASSAIC—Civil Service Employees Assn.
last week as a

in work assignments at Wassaic State School.

Graham had protested to the School’'s personnel

grade 6 attendants at the school,
one of them reported to be a
relative of the head of the insti-
tution’s Council 50 local, were
"working right next to and per-
forming the same duties as the
grade 4 housekeepers,” while be-
ing paid for the grade 6 atten-
dant title.

Graham demanded that the in-
stitution either place the two at-
tendants in question in their
proper job—as attendants—or re-
lease them.

Institution officials  advised
Graham that it was necessary to
use grade 6 attendants at Was-
saic to perform the duties of
grade 4 housekeeper jobs be-
cause the EMvlislon of the Bud-
get has refused to provide suffi-
cient grade 4 housekeeper posi-
tions, and that the department.

Fireman Exam

Eight hundred forty candidates
for fireman, F.D. took the medical
and rated physical exam last
week.

SCHOOR®
Squivalenai

DIPLOMA

Thli N.Y. Sfata diploma
li the legal equivalent
of o. aduation from a 4-
year High School. It it valuable to
non-graduates of High School fori
« Empioymont ¢ Promotion
« Advoncod Educational Training
« Porional Salitfactlen
Our Special Intenilvo 5-Week
Course prepares for official exam*
conducted at regular intervals by
N. Y. State Dept, of Education.
Attend In Manhhattan or Jamaica

ENROLL NOW: Classes Meet

In ManhatUn:
Mondays , Weiines<lay«
6.30 or 7:30 i‘.M.

la Jamaica:
Tuo.sUaya & Thiirsclaya
6:45 Of 7:4& P.M.

Be Our Guest at a Class!
DELEHANTY INSTITUTE

IIB East IS St., ManlialtaH
01-01 Merrick Blvd.. Jamale*

PREPARE FOR A BETTER JOB

College, Tech. St Bus. Courses At Home.
AMERICAN SCHOOL, Dept. 9AP-23,
BR 9-2604

SANITATION
MEN

(CLASS 3)

SPECIAL RATES
P.O. Truck Practice

$10.00 per hr.

TRACTOR TRAILER

TRUCK and BUS

INSTRUCTION

Itself, said it planned to do noth-
ing to correct this situation, de-
spite the fact that it was against
the law.

In a telegram to Dr. T Norman
Hurd, director of the Budget,
CSEIA president Dr. Theodore C.
Wenzl charged the State with vio-
lating Section 61 of the Civil
Service Law, which forbids out-
of-title work for State employees

except during ™ a  temporary,
em [irtghcyd,sIMStirii. .
wen:~  demanded “Immediate

Investigation and correction of
this out-of-title work, which also
constitutes a waste of the tax-
payers’ funds.

“This out-of-title work . . . de-
prives the mental patients of the
services of the attendants who are
performing  the  housekeeping
work . . . (It) is apparently for
the particular convenience of a
Council 50 members whose hus-

officer that two

Graham

Injustice

field representative James Graham was
result of his efforts to correct an

injustice
recently hired

band Is the head of the Council
50 local at that school,” he said.

Council 50 countered with an
accusation that field representa-
tive Graham, whose objective was
to uphold the law and protect all
of the other attendants and
housekeepers, was trying to down-
grade the two attendants.

Graham answered the charges;
“This situation Is not only a
waste of money to the taxpayers
and a terrible Injustice to the
other attendants and housekeep-
ers at the school; It Is a clear
violation of the Civil Service Law.
We also consider it very fishy
that one of the people getting
paid at a grade 6 rate, while do-
ing a grade 4 job Is related ‘o
the Schools Council 50 local
president. The State has got to
come up with a lot of explana-
tions in this case, or Council 50%
racket will be exposed for all
to see.”

REAL ESTATE VALUES

Enjoy Your Golden Days in

SAVE ON YOUR MOVE TO FLORIDA
Compare our coat p«r 4.000 ibs to
St, Petersburf fi-om New York Oily
5400: Philadelphia. $382: Albany.
$432. For an estimate to any destl-
aatiun in b'lorida write SOUTHERN
rUANSFER / STORAGB CO.. INC
Dept. C. P.O Bom 10817. St.

burc. riarida

Stuarf, Florida

RETIREMENT HOMES
EVERYTHING
L. PULFORD.

WRFTB RRQUIRESIEN'IS.

. $0,500. ap
IN REAL ESTATB
SNiART. FLA.

Ph. 287-1288

Fla. Retirement Home Show

FULL size model homea In Hicksville, L.I.
Old CouDtry Rd. at Jerusalem Ave
516; WB 8-4488; (212) 523-6160.

VRNICR FLA. —
SEE H.

INTERE.STED?
N. WIMMERS. REALTOR
ZIP CODE 335&S

Bali Hai - Sands
Family Fun For Everyone
Efficiency Apts Wkly $30
Bedrooms Apta Wkly $50

Season HigKer

Air-CondiUonine:. T.V.,
Euuipment, Suffleboaru.
No EVxtra, Free Train
Plane Pickup Service

Brochure Write

JOHN J. BURTON
2404 N. SURF ROAD
HOLLYWOOD BEACH. FLORIDA

up
up

Free Beach

Etc.
and
For

Farms & Country Homes.
Orange County

Bulk Acreaere — Retirement Homes

Busineaa in the Tri-State Area
GOLDMAN AGENCY. REALTORS
85 Pike Port JervU, NY (»14) 8S0-5::S8

Houses For Sale - Queens
U. S. Government
REPOSESSEO HOMES

$900 Down - No Closing Fee

2-3-4 Bedroom Houses. Colonials, Cape
Cods,
sau.

Ranches, etc. Thruout Queans & Nas-
Prices range from $9,000 t<o $26,000.

Florida

Vacationers! Retirees!

OSCOERST. HEIB

Write for either
or both FREE!

New 80 pg. “SUNSHINE ANNUAL"

for vacationing In St. Pete “The
Happy Pe<H)le Place.”
40 pg. “LIVING in ST. PETE"

about retiring in this sunny health-
ful resort city.

Write C.S.L. Mullin, Dept. 12-10

CHAMBER OF COMMERCE
ST. PETERSBURG. FLORIDA 33731

rAAURELTON

high gi
Det ranch 574 rma all one one floor.
Mod kit A bath, oyer 4,000 ng ft. ot

« 18»00

mtoe

landscaped rnuls. Onljr small down
payment needed.

CAMBRIA HTS $24,00«

SACRIFICE SALE

Det lesral 3 fam 5 & 4 rm«
rentable basnit »pt with treniendaiia
streamline Kit, 2baths, knotty pn>«
fin bMn, 2 car car, all appliances.

MANT OTHER I A S
FAM HOMES AVAIL

QUEENS HOMES

OL 8-7510
170-13 Hillside Ave.-Jom.

Houses For Sale - Queens

QUEENS VILL. Dot vacant
approv, $22,500 4 & 4 fin
from sub-bus. TRIO, AX

2 fam-
b«mt.
1-M47.

Kamc Ak« Wo have the house to match your pocket-
. . book. .
Addresi citr Phomo For Class | - 2 & 3 FOR INFORMATION CALL iRONX SPECIAL
GUTLEBER 1-1008 SOUNDVIEW
W-21 ROCKAWAY BLVD.
LICENSE OZONE PARK Detaclied GSI $50 CAh\SF!
College Trolned liistraetoni, No closinjr 0oAts . - pricee
S C H 0 0 L D IR E C T 0O R Y - Privafe instruction. CAMBRIA HEIGHTS $19,500 FIRST-MET REALTY
7 DAYS A WEEK Detached Colonial. Vacant 1 ready for 4375 White I>laiiM Hd. Oront
occupancy. Exquisite condlton. Large FA 4-7200
rms, modern kitchen & bath, sumptuous
MONROE INSTITUTE — IBM COURSES colerpunch; 1BM-360, MODEL AUTO SCHOOL brssment Fensodrta sardan” plor
Speda! PUEPARATION FOU CIVil. SRUVICR TESTS. Swltcliboarci, *
MCU nookkcepiiii; machine. JI.S KQUIVALKNCY, Day Jk Eve ClaH6i»8. 145 W 14th Street L%()leGHllill‘df\NAvDe qg‘n,\a/ilcEaS House For Sale - Brgpoo*
KAST TUE.MONT AVK. & UOSTON KD.. HUONX — K1 8-5600 . " . FOHECLOSURK— O F il o
a0 EAST fCOHDWAM ROAD. UIIONX — 9a:j-0700 Phone: CH 2-7547 RE 9-7300 fuU  price. No ZTO«M« amily Jjo

TETERAN TRAINING, ACCtEDITED BY N.Y. STATE DEI'T. Off iSDUCATION

IAwroiM* b



CSEA O fficials Cliarge

[ rie C ounty P ay P act E ndangered
By H ara ssm ent T actics O f U nions
(From Leader Correspondent)

BUFFALO— Negotiators for the Civil Service Employees Assn. warned this week
that pay raises for Erie County’'s 6,000 employees are in jeopardy because of haras-
sing tactics” by smaller unions.

‘We will be able to negotiate a salary increase,” said Neil V. Cummings, president

19 Laborers’ Salary
Increased By LI.P.C:
Through CSEA Action

(Special To T

FARMINGDALE —
State Park
thanks

Ninetee
Commission have
the efforts
Parkway chapter of the Civil Se
Louis Colby, chapter president,
sad the agreement came after
a meeting between representa-
ties of his group and Vincent
Leach, commission representative
for employee relations. Attend-
ing tlae meeting from CSEIA were
Golby, William Hurley, chapter
grievance chairman, and Arthur
Gray, field representative.

men, to of

Employees affected work in
both the parks and parkways
uiider the jurisdiction of the

comn\ission. The change in title

represents a two-grade  hike,
Colby said.

Continue Fight
Expressing gratification over

the action, Colby said; “Only part
of the battle has been won. We

been
the

he

n laborers in

Leader)

the Long Island

upgraded to maintenance

Long Island Inter-County

rvice Employees Assn.

other reallocations and reclassifi-
tions we submitted to the com-
mission.”

At the same meeting, the com-
mission agreed to give instruction
to ten members of the chapter on
retirement plan for commission
employees. These men, Colby said,
would be responsible for answer-
ing questions on the plan and
obtaining information in individ-
ual cases.

Colby also asks that chapter
representatives in the Division of
Parks and throughout the Con-
servation Department send any
chapter or members problems to
him so that he and other CSEA
representatives can present them
to department officials at a com-

will continue to fight for the ing meeting.

O range C SE A W in s

12 P ercent P ay B o o st,

P en sion I'm p ro vem e n ts
(Special to The Leader)

GOSHEN—- A graduated salary increase starting at 12
percent for employees in grades one and two headlines a
two-year contract won recently by the Orange County unit
of the Civil Service Employees Assn.

Also included in the contract,
“hich takes effect on Jan. 1, is
adoption of the 1/60th retirement
Pan retroactive to 1938, and time

a half pay for overtime work.
Unit president Robert E. Mend-
led the CSEA negotiating
comprised of Deputy Sher-
Joseph Richcardell, Stanley
Niniiecik, Jr., case supervisor and

"ice-president Eugene Kolman,
~Nistant engineer in the Highway
department, in obtainig the raise
~ the following additional bene-
nis;

* Twenty-five-year retirement

members of the Sheriff’s De-
Matment;

* Pleating holidays in addition

o the 11 regular holidays;

j[ “¥¥feased vacation leave con-

*gryrn .
20 days for five vyears,
ad years of service.
Dart s P*Poi'tionate schedule for
, 'Jnie employees;
days personal leave a
tigjj f and job protec-
« A DBlue=callmr employees;

clause;

¢ Non-contributory hospital In-
surance;

e Tuition refunds;

e Uniform allowance for depu-
ties:

¢ Past practice clause; and

¢ Binding arbitration in griev-
ances by a three-member panel
made up of one CSEA member,
one County member and a third
person chosen- by both groups.

The Orange County negotiating
team was headed by Albert C.
Howell, chairman of the Board of
Supervisors.

Essay Contest

The fourth annual essay con-
test sponsored by the New York
State Employees’ Brotherhood
Committee will close Dec. 31. State
employees are invited to compete
by submitting an essay of approx-
imately 1,000 words typed on 8'j
X 10 paper, on the theme “Broth-
erhood Begins with You.”

Entrees should be submitted "o
any member of the committee or
to Essay Chairman, Philip Hecht,
559 W. 80 St., New York. 10033.

of the CSEA’s Erie chapter, “but
we would have been able to
achieve much more in the way
of conditions and protection had
we been able to bargain uninflu-
enced by the actions of the Iit-
tle union groups which want par-
cels of our general unit.”

Erie chapter, recognized under
the Taylor Law as the bargain-
ing agent for Erie County work-
ers, has been negotiating with
Erie County officials on a con-
tract since early last Fall.

The CSEA seeks a pay hike of
10 percent and upgrading of each
employee to the next higher pay
grade. Increases would start with
the higher grade.

Other CSEA proposals call for

fully-paid hospitalization, more
longevity increments, more per-
sonal leave, five weeks vacation,

added mileage allowance and pay
at time and half for work after
40 hours.

Cummings joined Thomas B.
Christy, the chapter’s bargaining
chairman, in saying that because
of “sniping by small unions the
county now appears to be re-
luctant to sign a fully-rounded

collective  bargaining contract
with our organization.”
Another factor is a petition

now before the'Erie County Pub-
lic Employment Relations Board
challenging the CSEA as sole
bargainer in Erie County.

There is some apprehension
that the Erie PERIB may follow
the lead of the State PERB and
split Erie County into several
small units for collective bar-
gaining purposes.

“What it all amounts to,” said
Cummings and Christy, “is that
we in CSEA have acted respon-
sibily in behalf of county work-
ers we were designated to rep-
resent.

“But it now appears as if the
responsible bargaining we’ve been
conducting is being injured by the
greed for membership shown ™y
these smaller unions which are
jealous of the CSEA position.”

9 Days”™Only $349

Easter In Rome
And Florence

The 1969 Easter trip to Rome
for members of the Civil Service
Employees Assn. and their im-
mediate families will be longer,
include a side visit to Florence
and will be less expensive than the
1968 trip with no reduction in
quality, it was announced by Irv-
ing Flaumenbaum. tour leader.

The nine-day trip will leave New
York April 4 and return April 13,
giving tour members Holy Satur-
day and Easter Sunday in Rome.
Included are round trip transpor-
tation via Pan American jet; all
hotel rooms, sightseeing tours of
Rome ‘including the Porum and
Vatican City) and its environs: a
two-day visit to Florence with Its
great art treasurers—all for only
$349 .Those wishing air passage
only may ouy round trips seats at
only $239

Space on this hi*lily popular

PERB D o0 ¢ s It A gain!

Faculty R e presemntation

H earing s C alled 0 ff
(Special To The Leader)

ALBANY— “The Public Employment Relations Board
has shown its wutter disregard for the State’'s public em -
ployees by canceling all hearings on the determination of
bargaining wunits for State University faculty until further
notice. This means that nothing .
will be done at least for the rest had requested recognition on
of this month. It is a disgrace.” SUNY campuses in September,

These were the words of Theo- 1967, the arbitrary adjournment

dore C. Wenzl, president of the
Civil Service Employees Assn.
when he learned last week
that faculty of the State Univer-
sity of New York may be de-
prived of representation at the
bargaining table until the middle
of 1970 because of another ad-
journment of hearings on the
subject by PERB.

Seth Towse, assistant counsel
for the Civil Service Employees
Assn., told The Leader that as
of Dec. 9, PERB hearings to de-
termine the proper bargaining
unit or units had been adjourned
indefinitely without the agree-
ment of the several employee or-
ganizations, including CSEA,
which are seeking the right to
represent SUNY faculty.

Towse told Robert D. Helsby,
chairman of PERB: “CSEA re-
quests a full explanation . ex-
planing in full this highly ir-
regular and improper action taken
by the Director of Representation
without prior consultation with
the parties involved.”

Towse stressed that, since CSEA

“further prejudices the Associa-
tion’s case, and has the effect of
further depriving the faculty of
the State University of their
rights as set forth wunder the
provisions of the Taylor Law.

“The hearings in this case have
been underway for about five
months, and the effect of the con-
tinued adjournment may well re-
sult in deprivation of representa-
tion for the faculty of the State
University for the 1970-71 fis-
cal year.”

Highly Irregular

The CSEA attorney asserted
that the Director’s action to ad-
journ the hearings was “highly
irregular and would not be per-
mitted by any Court in this jur-
isdiction or by the Federal
judiciary.”

At Leader press time, no reply
had come from Helsby.

Other organizations vying for
representation rights include the
Faculty Senate, the United Fed-
eration of Teachers, and the Fac-
ulty Association of the State Uni-
versity of New York.

C SE A & S ta te M e et O n

M e n ta IH y g ie n e D e p t's

A b use O fC areerL adderr
(Special To The Leader)

ALBANY — Civil Service Employees Assn. officials and
four State institution employees met last Friday, Dec. 13,
with State Civil Service Commission representatives to air
their gripes over the abuse of the career ladder system in
the Mental Hygiene Department.

The meeting came as a result of gutside. This has resulted in
CSEA’s Complaints on behalf of severe damage to emp|0yee
employees in occupational and morale.”

recreational therapy that em- “Certainly,” Wenzl continued,

ployers use the career ladders to
set job qujalifications so high
that they can hire outside help
instead of pron-~oting State em-
ployees.

In a letter to Mrs. Ersa Post-
on, president of the State Civil
Service Commission, CSEA presi-
dent Theodore C. Wenzl had
charged; “Career ladder occupa-
tions were proposed to employee
gi'oups on the basis that they
would provide better opporutnities
for promotion and therefore pro-
vide better careers for employees
in such occupations.

For Outside Recruitment

“Fi'om our experience, however,
the employer uses these ladders
for one main purpose to set qual-
ifications for the new positions
proposed so high that it enables
recruitment directly from the

tour is strictly limited and imme-
diate application should be made

by writing Irving Flaumenbaum.
25 Buchanan St., Freeport, N.Y.
Telephone (516) 868-7715.

BUY

u.s.

BONIiS

“employees when they enter Stale
service give consideration to fu-
ture promotion possibilities.
Should these future promotion
possibilities be curtailed, it is a

change in the employee’s terms
and conditions of employment,
and from that standpoint we

believe that these matters be sub-
ject to negotiations.”

CSEA Executive Director Jo-
seph D. Lochner and program
specialists John M. Carey and
Mrs. Mary Blair presented CSEA s
case at the meeting.

Occupational therapists present
were Harry Fox from Bronx
State Hospital and Alic Sandhage

from Flockland State Hospital.
Recreational therapists were
Jerome Bonnabeaux from Bronx
State and Joyce Lyman from
Rockland State.

Representing the Civil Service

Conmilsslon were David Zaron,
assistant director of Classification
and Compensation: Stan Kaollin,
assistant administrative director
of Civil Service, Robert Quinn,
director of Recruitment; and
Cliarles Owens, director of Civil
Service Operdtions.
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Southern Conference Raps Council 50 & Governor

(From Leader
W OHITE

Correspondent)

PLAINS— Pat Monachino, collective

bargaining specialist for the Civil Service Em -
ployees Assn., told members of the Southern
Conference at a meeting Dec. 6 that Gov. Rocke-
feller has “betrayed every State employee,” and
added that “by ceasing negotiations, many types
of benefits are jeop>ardized.” He referred to re-
cent action by Council 50, AFL-CIO and said
he was “here to see how you feel about these
events.”

Monachino’'s remarics were part of a 3Mj-
hoiir meeting hosted by the Westchester chapter,
CSEA, and attended by approximately 80 mem-
bers from Dutchess, Westchester and Orange
Counties at the Westchester County O ffice Build-
ing— all of whom denounced the strike which
threatened the security of mentally ill patients
but did not affect them.

Nick Puzziferri, conference president, from
Rockland State Hospital, presided. Guests at-
tending Included Tom liuposello, CSEA field staff
supervisor, James Graliain and Tom Braun, field

representatives, Joe Deasy, Jr., city editor of The
Civil Service Leader, and Harman Switz Ill, new -
ly-named field representative for the area.
Discussions at the meeting centered on three
main points; two were official motions. One
motion asks the State CSEA if the Southern
Conference should become politically Involved. A
second motion requested the Statewide Associa-
tion's Board of Directors to consider dropping
the word Association and changing the organi-
zation’'s title to Civil Service Employees Union.
Following Monachino’'s remarks, discussion
from the floor centered on the recent strikes
called by Council 50 at area mental institutions.
Mrs. Nellie Davts, former president of the
Conference and president of the Hudson River
State Hosipltal chapter, said, “The wunion should
be ashamed of themselves. These strikers may
someday need the tender, loving care the em -
ployees give the patients. The union Jlost many
members when they struck. They are nothing-—
we don't even know they exist at Hudson River.
They came running to CSEA, wanting to get out

of the wunion. | think we should stand wup iind
be counted, but we don't have to hurt our pa-
tients to do it. Fifty pickets outside a building
does not close a hospital. It was Gov. Rocke-
feller and (Mental Hygiene) Commissioner Milled
who did it.”

Further discussion led to the possibility ot
necessary withholding of services, in the future,
by Mental Hygiene Department clerical workers, i
switchboard operators and bookkeepers. It was]|
emphasized that these strikes. If necessary and

authorized, would In no way harm patients nof

effect them in any way, which the membership
felt Important.

Referring to the motion on CSEA becoming
politically involved, it was noted that with
votes, CSEA is a strong factor in the politi*?
picture. Reports were heard on recent '
dates’ nights. The decision was “CSEA
should at least follow what the men do in
Senate and Assembly and remember at A
tion time when they act unfavorably toward*
CSEA .-



THE MOST...

...PRECISE
Cuslom built in Swifzerland for you like the finest watch.
. EXCLUSIVE
Ultra versatile ALL-IN-ONE camera with all: desirable features.
. EASY-TO-USE
Lightweight, compact, highly automated and virtually foolproof.
«.. RAPID
Dynamically streamlined, for instant fingertip controls.
. ACCURATE

Ingenious meter system, electronically computes precise exposures.

. APOCHROMATIC

Unrivaled Ariacro-Switar APOCHROMAT renders precise color fidelity,

..WERSATILE

More than 30 ALPA lenses, from 1.9mm up to SOOOmnr.
...CONSISTENT

Each lens is film tested, hand selected, unconditionally guaranteed.
..EXTREME

Continuous focusing range from infinity to ultra close-ups.
..COMPREHENSIVE

Complete ALPA system, 100 ft. back, Macro-Micro equipment.
...SO0LID

Virtually breakproof construction, withstands the most rugged use.

. QUALITY-CONTROLLED
World wide warranty for highest mechanical, optical and
electronic performance.

...AND ALSO THE MOST EXCITING
OF ALL 35MM CAMERAS

UNITED

36 W est 44¢th Street

37 W est 43rd Street

(Mail Order Division)
1122 Ave. of The Americas
1140 Ave. of The Americas

265 M adison Avenue

132 East 43 rd Street

MALLORY
COMPACT

FLASHLIGHT

Throws 250-f4. heam compar-

able to flashlights with 2
D-cells, yet fits easily in
pocket, handbag or glove
compartment. Uses Mallory
Duracell®Alkaline Batteries
with 2-years storage life.
Choice of colors _ Green,
Beige, or Yellow. Complete
with tsatteries.

eumig*
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SOUND makes the
difference in movies
EUMIG MAKES

THE DIFFERENCE

IN SOUND

Here it is!
DUAL SOUND

standard-s, super-g, single-s all
on one compact, easy to operate
sound projector from EUMIG with
the exclusive Eumig SOUND ON
SOUND AUTO BLEND!

MARKS-709 $379.95

Austrovar f/1.4,15-25mm
zoom lens/ pre-heated
Tungsten Halogen bulb
gives 750 Watt brilliance/
single control knob for
forward, reverse, fast
rewind/ speeds 18 to 24
fps./ 600 ft. reel capacity/
interchangeable sound
heads/ frequency response
75-9000 cps./ sound
separation 18 frames on
super-8, 56 frames on
smm, as per ASA
standards/ SOUND ON
SOUND AUTO BLEND -
another Eumig first!/
automatic mixing/
automatic suppression of
background noise/
automatic recording level
control/ multiple voltage/
complete with microphone,
earphone and cables.

Made by Eumiz, manufacturer! of

quality movie equipment for 49 years
ia ths “Sound of Music" country.

If you're ready for the finest home movies The Honeywell EImo Dual-8 Projector is a
you’ve ever seen—crisp, brilliant Super 8 perfect companion to the Dual-Filmatic. It

movies that are 50% bigger than old reg-
ular 8mm—we’ve got a pair ofwinners from
Honeywell that will let you move up in style!
The Honeywell Super 8 Filmatic is a superb
Super 8 movie camera with highly accurate
automatic exposure control, a precision 9
to 36mm Power Zoom Lens, smooth elec-
tric film drive for uninterrupted scenes, and
a bright, clear single-lens reflex viewing sys-
tem. All automatic systems have manual
override, too. Complete with Movie Light
Bracket, the Honeywell Filmatic costs
Just $219.50.

shows Super 8 or
Single 8movies flaw-
lessly — converts in
seconds to show
your irreplaceable
regular 8mm mov-
ies, too. The Dual-8
is available in four
fine models with op-
tions such as Zoom
Lens, Slow Motion,
and Quartz-lodine
Lamp. From$179.50.

Come in for @ demonstration of these superior Honeywell products today!
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CSEAWInsContinued Stay
Against PERBs 5 Units

(Continued from Page 1)
the Legislature on Jan. 22. The
“Job action” would start Jan. 23
If the chapter’s resolution Is
adopted.

Salary Committee Meeting

Bendet announced also that
there would be a meeting of the
Salary Committee prior to the
special session of Employees As-
sociation delegates.

Repeal

The decision to Initiate Taylor
Law repeal legislation, voted earl-
ier this week at a stormy ses-
sion of the organization’s board
of directors, was detailed by B
Theodore C. Wenzl, president of
the 170,000 member public em-

who voiced com-
plete disenchantment with the
law and likened It to "a runa-
way Frankenstein monster” work-
ing against its Intended purpose.

CSEA’s final rejection of the
Taylor Law was prompted by a
recent determination handed
down by the Public Employment
Relations Board, administrative
agency for the law, splitting 124,-
000 State employees Into five sep-
arate units for collective bargain-
ing purposes. Concurrently with
Its determination, PERB called a
halt to CSEA contract negotia-
tions In behalf of these workers
on a single unit basis.

CSEA has been recognized to
bargain for the entire group by

ployee group,
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direction

air-sea cruises

of famed master
open
their families and friends.
ruises feature direct flights to
he Caribbean and direct board-
ng on the S.S. Regina so that
Jmost all the vacation time s
pent in the sun. Pi-Ices still begin

at only $285 complete.

Islands to be visited Include
Trinidad, Barbados, Mai'tlnique,
and St. Vincent. All meials are

included and jet transportation Is
via KLM Royal Dutch Air Lines.

Here are the dates of departure
and tiie tour leaders to write to
for reservtaions.

January 18 — Miss Blanche
Rueth, 96 Whaley St.. Freeport,
N.Y. Telephone (516) 379-4529.

February 15—Mi-s. Grace Smith,
R.D. Box 1195, Waterford, N.Y.
Telepli/one (518) CIE 7-2087.

March 1—E>elora6 Fussoll, 111
Winthrop Ave., Albany, N.Y. Tele-

phone (518) IV 2-3597.
Bridge Cruise
Tlie bridge cniise, personally

escorted by Mr. Goren, will be
ai>oajd tlie S.S. Olympia from
January 11 to Jan. 24, visiting
BaJi Juan, St. Thonnas, Aruba,
Trinidad aiid Martinique. Mastcr-
x>int games, tournaments and lIcc-
ures will be held aboard ship
Prices start at $370 and bookings
may be had by calling Miss Theen
at Plaza 7-5400 In New York City.

5 Days—Only $185

Lincoln's B irthday

Tour To The B ahamas

The only pe«k-of-the-winter-
seasou tour to tlie Grand Baha-
mas is now open for bookings by
r?ivil  Service Employees Assn.
nenibers and their Immediate
amllies. The trip will take place
luring tlie Lincolns Birthday
loliday running from Feb. 12 to 16.

Round trip jet transiwrtation,
leluxe dinner and breakfast, hotel
ooms at the Sheraton-Ocoans and
ree golf are Included In tlie price
of just $185.

Immediate application should be
made by writing to Sam Emmett,
1M Ekwst 28th St.. Brooklyn,
N.Y., 11210. Telephone after 5
pau.--C212) 253-4488.

and
player
for bookings by Civil Service
These

the

now

a bridge cruise wunder

Charles Goren are

Employees Assn. members,

extremely popular 8-day

Hawaii And The
W est At Lowest
Cost Yet—%$449

Civil Service Travel Club’s an-
nual two-week tour of Hawaii and
the Golden West will be identical
to past trips with two major ex-
ception—th<» price is lower and
Los Angeles will be visited again
Instead of Las Vegas.

This year’s tour, which departs
from New York City on July 26th,
returning Aug. 9, will feature a
leisurely th”ee days In Los An-
geles, eight days and eight nights
In Hawaii and a homeward-
bound visit to San Francisco.

The low cost of only $449 plus
tax will Include complete round
trip jet transportation via United
and American Airlines; hotels,

transfers, baggage handling and
sightseeing with entrance fees
paid.

Another new feature Is that

CSEA members may Invite friends
as well as family members on
this year’s tour.

Immediate application for avail-
able space may be had by writing
upstate to John Hennessey, 276
Mioore Ave., Kenmore, N.Y. Tele-

phone (716) TF 2-4966. In
Metropolitan New York area
write to Mrs. Julia Duffy, Box

43, West Brentwood, Long Island,
New York. Telephone (516) 273-
8633.

Eight Days—Only $285

Venezuela Tour
Set For Feb. s

A new winter offering Is being
made to members of tlie Civil
Sei"'vice Employees Assn., their
families and friends in the form
of an eight-day trip to Venezuela
Feb. 8 from New York Colty.

Tilt low co6t of only $285 In-
cludes round trip jet transporta-
tion, luxury hotels in Caracas and
the mountains, gourmet breakfast
aiid dinner aud sightseeing. The

Governor Rockefeller In Novem-
ber, 1967 and was in the process
of negotiating a contract to run
through Mlarch 1970.

Strangled

Wenzl said that his organiza-
tion originally had “looked to the
Taylor Law with hope,” but con-
tended that in the administra-
tion of the law “CSEIA is being
clubbed to death by authority and
strangled by tortuous legal pro-
cedures.”

Shortly after being designated
as sole bargaining agent for most
State workers in 1967, CSEA ne-
gotiations were stopped after only
four days of talks by several
smaller unions who challenged,
through PERB, the appropriate-:
ness of the one general bargain-
ing unit. OSEA’ right to nego-
tiate was eventually upheld in
the State’s Court of Appeals, but
only after four months of litiga-
tion. The delay, OSEA claimed,
eroded the greater part of the
negotiating period and forced
State workers to accept a smaller
benefit package than they would
have, otherwise.

Following the challenges by
competing organizations to Gover-
nor Rockefeller’s one-unit deslg-
nalton, PERB hearings, during
which interested parties gave
testimony, went on for more than
eight months. An Initial determ-

ination by PERBY director of
representation in late August of
this year broke up the single

general bargaining unit into six
separate groups. OSEIA Immedi-
ately appealed this decision, and
retained its bargaining agent
status until the full PERB de-
termination on November 27.

The total effect of the delays
and legal obstacles encountered
by OSEA since Its recognition
which, CSEIA strongly contends,
was fully legal and proper with-
in the Taylor Law, have led the
organization to conclude that the
law is unworkable and should be
repealed.

Wenzl Statement

The full text of Dr.
statement follows:

“In the beginning, CSEA look-
ed to the Taylor Law with hope.
We have supported Its concept
both before and after Its incep-
tion for the past two years. Now,
in light of the PERB’ arbitrary,
absui-d determination splitting up
the logical and realistic bargain-
ing bloc of 124,000 State em-
ployees Into five separate bar-
gaining units, our mfembers are
firmly convinced that the law
no good.

“Prior to the Taylor Law, we
were able to secure Innumerable
benefits for our members by go-
ing annually to the executive and

Wenzl’s

legislative bi'anches of govern-
ment, albeit hat-In-hand, and
voicing our needs. Now, under

the Taylor Law. PERB attempts
to make the CSEA membership

Hotel Marcay Is a complete vaca-
tion resort in Uie mountains and
offers free golfing, swimming,
movies and a host of other ac-
tivities.

In Caracas, the Hotel Avila is
secluded in fourteen acres of pri-
vate tropical park, situated In the
highest point of the capital city.

Space for this unusual offer-
ing Is available now and may be
had by writing to Randolph V.
Jacobs, 762 East 217 St., Bronx,
New York, 10467. Telephone (212)
882-58G4 after 6 pjn.

P E R B C 1 e a
(Continued from Pare 1)
iners whose responsibilities

are not of a “professional,
scientific or technical nature.”

*Professional, scientific and
technical services, 25,000-30,-
000. All professional admin-
istrative employees, all pro-
fessional medical personnel,
engineers, architects and all
other jobs the duties of which
“reflect a need for scientific
or technical education,” in-
cluding certain inspectors, ex-
aminers and investigators In

te s C h a o 5

such areas as food

weights and measures.

Unless the courts or State leg,
islators step in to clear this jm-.
isdIctional jungle, it takes no
clairvoyant to percive the PErb
formula as a blueprint for con-
tinuous. Interminable and prob.
ably insoluble labor troubles be-
tween the State and its etn
ployees.

What the PERB has done is o
take a difficult situation and tum
it Into something incalculably
worse.

and

Eleven-Point Contract Ratified
By Elmira CSEA Members

(Special To The Leader)
ELMIRA — A two-year contract ratified recently by the
EImira City unit, Chemung chapter, Civil Service Employees

both
proved fringe benefits.

Aside from a new salary sched-
ule. employees will have financial
advantage through shift differen-
tials, overtime pay with a mini-
mum of two horns guaranteed
when called in from home In
emergencies and an employer-paid
hospitalization plan.

The 1/60th retirement plan has
been approved with full retroac-
tivity back to 1938. Further, non-
competitive and labor class em-
ployees will be granted job protec-
tion similar to competitive class
employees.

Other provisions of the pact in-
clude:

¢ One hour a day time off
for unit officers to act on
CSEA business:

* Five days annual leave
with pay for three unit of-
ficers to attend CSEA business
sessions.

¢« An advance copy of the
City Council agenda shall be
supplied to the unit presi-
dent;

e Three days bereavement

Assn., features

virtual prisoners of war, cut off
from even the hat-In-hand ap-
proach we previously enjoyed. In
the administration of the Tay-
lor Law, CSEA Is.being clubbed
to death by authority and strang-
led by tortuous legal procedures.
The Taylor Law literally gives the
employer all freedom and the
right to do as he chooses and
puts the employee in a straight
jacket.

“Commenting on the five-unit
determination, a downstate news-
paper (White Plains ‘Reporter
Dispatch’) stated the case very
well In saying that we now have
‘five mazes Instead of one.” Tlie
writer draws the completely ra-
tional conclusion that ‘what the
PERB has done Is to take a dif-
ficult situation and turn it into
something Incalculably worse.’

“Whether the basic fault Is
with the Law or its administra-
tive agency, the Public Employ-
ment Relations Board, is purely
academic, as far as OSEA is con-
cerned. The only sure way to
avert the imminent chaos that
looms over us is to wipe the leg-
islative slate clean and start anew.

“In establishing the Taylor
Law, the State of New York has
created a runaway Frankenstein
monster that now and in the
foreseeable future threatens tlie
best Interests of those the Law
was intended to serve. C?SEA will
settle for nothing less tlian its
repeal. The Taylor Law must go.”

substantial

salary increatses and im-

leave annually;
¢ Additional longevity steps

after 10, 15 and 20 vyears
service;

. Guaranteed  seniority
rights, and

¢ Eleven paid holidays.

Joseph J. Etolan, director of
local government affairs for the
Employees Association, praised
chapter officers who negotiated
the contract and singled out the
chapter president for special
praise.

“A lot of credit for the Elmira
contract goes to chapter president
Joe McDonald. He has done an
exceptional job in the past several
months. Fresh thinking and hard
work,” he concluded, “put the eI
mira unit on Its feet.”

Haman Genv\Whs

ALBANY — The maintenance
crew from Harriman, one of te
20 State Thruway crews that are
responsible for maintaining te
559-mile superhighway, has wmn
the Authority’s amiual mainten-
ance award for 1968.

Chairman R. Burdell Blxby pre
sented a plaque to the personnel
of the winning crew at a dinner
recently in Suffein.

Supervisor of the 31-man crew is
LeRoy Lancaster of Central Valley
and the foremen are William Ky#'s*
Sr. of Central Valley and Robert
Jones of Goshen.

Second in the competition wes
the Wedesport Section and te
third-place winner was tlie Cats-
kil Section.

Correction Demands

(Continued from Page 3)
and State troopers, are paid H&t
er salaries than correction offi*
cers, when they are actually dea'
Ing with easier-to-handle
ers. Only the worst offenders
hardened criminals go to the I*
stitutlons, and correction officer
must handle them.

The report summarized that
rehabilitation of convicted
Inals in the New York St-ate
partment of Correction Is
successful, then a mtajor
the success can be attributed
the correction officer” due
constant and close
with the inmates.

CSEA’s appeal for the n
grade reallocation is expect®
be next sent to the State
of Classification and
tioix.

assoclati



Judge Botein

(Continued from Page 10)
JjQoue, and hopefully inspire
nstructive movement among all
immunities of thought and ac-
1 of the Bench and Bar, and
Hed disciplines and callings, so
that we in New York can com-
unicate to others our experience

ideas and in turn be en-

riclied by theirs.

4 am happy to join in this
venture.”

justice Botein has been on the
Bench for twenty-seven years, the
last eleven as Presiding Justice
of the Appellate Division, Mrst
department. He first went to the
3ench in 1941 by appointment of
Governor Lehman to State Su-
preme Court. He was elected to
the court the following year, and
jn 1953 was named to the Ap-
pellate  Division by Governor
pewey. Governor Harriman ap-
pointed him Pi-esiding Justice in
1983

Please Patrcnize
Our Advertisers,

A Vedre
Qordas Ban

Deadline for applications for
accounting machine operators |
and n in Rockland County is
Jan. 2. Open-competitive exams
will be given in both categories,
and a promotional exam in the
former, Feb. 1.

Starting salary for accounting
machine operators n is $4,350
with- increases to $5,550 over a
period of six increments. Ac-
counting machine operators | will
receive between $4,524 and $5,876.

All three written tests \ill In-
clude clerical aptitude, arithmetic
and office practices; the opera-
tor n test will cover account
keeping as well.

For applications and further
information write or call the
Rockland County Personnel Of-
fice, County Office Building, nstew
City. (914) 638-0500.

Volunteer Assistance
INTERESTED? Volunteer reatlinff, week-
days, wekonda anil eveninpe, covering
ewrrent ceneral information and oon-
temporary literature for blind young:
woman who wishes to return to library

THE SEASON IS ON IN FLORIDA!
CALL NOW—LIMITED RESERVATIONS

JAN. 18-28. 6 NIGHTS. 5 DAYS AT SEA GULL HOTEL, MIAMI
BEACH. 15 MEALS, COCKTAIL PARTY AND StGHT. M
SEEING BOAT RIDE. PER PERSON. DELE. OCC.

SOMETHING ELSE:

I. Travel Ocean Highway to Florida. 2. Over and under the Bay Bridge
Turel at Cape Charles.” 3. One-Day tour to the Horida Keys. 4. Night
dubs tours arranged for by Nationwide. 5. Taken by our coach to 163rd
S Shopping Center. 6. An evening in Fort Lauderdale atop Pier bb—a
beautiful view of the beach. Revolving cocktail lounge. 7. Shower of

stars-stage show at Sea Gull Hotel.

8. A chance to gather oranges and

souvenirs on the way home. 9. Tour will be hosted the entire trip,

to. Ple
a the Hotel.

NATIONWIDE

of time to bathe in the sun and relax on the 500 foot beach

TOURS, [nc.

1344 Albany Street, Schenectady, New York 12304
Phone 377-3392

AVI'LOWER +« ROVAL COUR
TARtivients — Furnished, Un

mished, and Rooms. Phone HE
194 (Albany*.

20% OFF TO STATE WORKERS
“N ALL MtSIiCAIL INS8TKHMKNTS

HILTON MUSIC CENTER

N COLUMBIA ST., near NO PEARIi
ALBANY H02-0046

Season's Greetings . . .

o I L

CORPORATION

B U Y
US. SAVINGS

B ONDS

XV v 4 e

VIALBA N V N

AP U B

Priced From

$300

Assignee! fo order,
f with the season's finest
A and  exotic treats.

for G iftinyg

S e e E u ro p e
Foree -—
(116color
pages

ofit).

This new book from American Express lets you sample
38 different tours of Europe that are priced as low as
90" an hour for a 3-week tour to 5 countries, and it tells
you how to get guaranteed savings on jet fare, and
gives you hints on packing, tipping, and shopping. Clip
the coupon and “Europe” isyours. Free.

Here’swhat you'll be getting:

» How to save up to $378 on jeT fare.

* How to choose a tour.

« Sight-seeing, shopping, and language tips.

See usfor a free copy or clip the coupon.

WALTER F. OWENS
Member of Civil Service Retired Employees Assn.

DELMAR TRAVEL AGENTCY

210 Delaware Ave., Delmar, N.Y. (518) 439-5624

representative of

AMERICAN EXPRESS
THE COMPANY FOR PEOPLE WHO TRAVEL

ALBANY, N.Y.

PLAZA BOOK SHOP

offers shoppers In the Capitol Dist.
an amazing seleefion of

125.000 B OO KS o N 10,000 SUBJECT

PLAZA

380 BROADWAY

On the Plaxa South of Hudson Ave.

B O O K S HOP

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's

Fine Clothes
SPORT COAT SALE NOW
621 RIVER STDEET, TROY Tel. AS 2-2022

OPEN TUES.. THTIRS.. * FRI. NITE3 UNTIL 9.

FOR CIVIL SERVICE

EMPLOYEES ANO FAMILIES

GROUP TRAVEL ENABLES US TO OFFER YOU
OUTSTANDING TOURS AT REDUCED PRICES.

ACT PROMPTLY TO ASSURE AYAILABILTY

lolsldon
5 Days ~
Round Trip Jet, Breakfast, Host and Hostess
Service, Sightseeing, Theater Party and many extras
$199.00 per persons
Departure February 26. 1969

Send $75.00 deposif for reservation. Final payment 60 days prior to

departure.

We have many low east fours fo Jamaica, Free~

port, Haiti, Spain, Hawaii, Mexico, etc.

If your interest Is TRAVEL; tell us WHERE, WHEN and HOW,

and we will be pleased to furnish you with full details.

PUBLIC EMPLOYEES TRAVEL ARRANGEMENTS,

597 MERCER STREET. ALBANY, NEW YORK 12208

SAMUEL KOHN, Director of Sales
Telephone (518) 869-9894 or (518) 438-3385

BUY U.S. BONDS

ALBANY, N. Y.

CLOSED MONDAYS.

RUSSELL OR WALDORF HOTELS

ALBANY
BRANCH OFFICE

von INrORMATION rt«ardins adTertUlni
PlekM write or call
JOSEPH X BELLav*
803 SO. MANNING BLVD.
M.JANV N.T P*>pone IV * M7«

One Stop

TRAVEL
AGENCY

Yacaiion

'T .R .

TRAVEL EXPERTS

alhany
482-3321 7,

ample Free Parking

SBEeiAt RAf|S
foVv Cjvil Service Employees

0>.

HOTEL

W oellington

DRIVK-IN QARAQI
AIR CONOITIONINQ « TV
No parking
probiemi at
Albany't largait
hotel . . . with
Albany't only drivo-lc
garage. You'll like the com-
fort and convenience, tool
Family rotes. Cocktail loonge.

130 STATE STREET
OTPrSITIITATE CAPITOL
*ee irovr frhndly travml egenf

SPECIAL WtHKLY liAlEi,
FOn KXTENDEn ~TAYS

GOVERNORS

M 0 T 0O R I N N

Restaurant-Cocktail Lounge

Open Daily for Luncheon and Dinner

MAKE YOUR
NEW YEAR'S
RESERV ATIONS

E A R L Y !

GALA AFFAIR
EXOTIC DANCERS

2 B ANDS!

CLOSED HOUSE
CALL 438-6686

4 Miles West of Albany on Pt. 20
P.O. BOX 387, *
GUILDERLAND. N.Y. 12084

AKCO
CIVIL SERVICE BOOKS

and ail tests
PLAZA BOOK SHOP
380 Broadway
Albany. N. Y.
Moil & Phone Orders Filled

Mi I ivunti~®d
Serviee with i\Vo
SeI*VIE»E vham*rsesif--

I~ fl L e e

rhe RAc.sevllle National Bank
KeesevUle. N.Y. 834-73:/M1

Membe. r.D 1.0

Use Zip Codes to help speed
/uur luau.

CD
rrd

0L

wasay
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CM"EA \s THE
BARGAINING AGENT

FOR ALL STATE
EMPLOYEES FOR THE
NEXT CONTRACT YEAR..,

LETS HALT NEGOTIATIONS
WITH CSEA NOW ...

WEIL SAVE A LOT OF
MONEY IF WE PONT GIVE
STATE WORKERS
ANYTHING THIS YEAR,

The double talk by the above orator isn't
funny—it means what it says. When PERB
and the Governor blew the whistle on
CSEA's negotiations, we had already
reached agreement on a terrific benefit
package for State workers totaling
$124,000,000 annually, included were pay
raises, improved retirement benefits,
improved health insurance, shift and aeo-
graphic pay differentials, among other

CIVIL SERVICE EMPLOYEES ASSOCIATION,

things. At this moment all negotiations
are off—delayed by the five unit PERB
determination. For how long . . . who
knows? Indefinitely perhaps. We're still
in there fiahting to get negotiations
started again. In the meantime, state
workers' salaries and benefits are for all
practical purposes—frozen. The big win-
ner, the Governor and his budget
problems.

INC.. 33 BK STREET. ALBANY, NEW YORK



