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OpportunitY,for 500 to Become Nurses in City Service

(Exclusive)
-An opportunity for 400 to 500
high school graduates to train
for jobs as nurses in the city hos-
pitals will be offered by the De-
partment of Hospitals within a
few weeks.

There are at present about 300
vacancies in nur’ing positions in
the city, and the department
faces the prospect of having as
many as 600 within six months.
The present vacancies will be
swelled by 88 more on July 1 and
96 additional on October 1; still
another 200 will be needed
around the first of the year when
the new Kings County Psychia-
tric Hospital is opened.

The Department of Hospitals,
which maintains six nursing schools,
Is now training 1,000 students; the
plans are to increase the number to

1,500. Requirements for student
Mayor Accused
Gf Attempt To
Influence Court

Accusing Mayor LaGuardia of at-
tempting to influence the Court of
Appeals in the Friend vs. Valentine
case, Samuel A. Spiegel, attorney for
Friend and 155 other male Telephone
Operator eligibles, called the Mayor’s
paragraph in the Executive Budget
dealing with police telephone opera-
tors “highly unwarranted, improper
nnd unclhical.” Spiegel criticized
the Mayor’ action in a letter to him
la.st week

In his budget report LaGuardia
had reque.sted the replacement of 265
police sergeants doing telephone

tly

nurses will call for high school grad-
uation with “good marks,” and good

health. An intensive three-yoar
course in ell phases of nursing is
provided. Students undergo a pre-
liminary four months probation

period and after that they go on
actual duty in a hospital ward. After
the probationary period they receive
$20 a month salary, plus maintenance.

Once the students complete their
courses they ere practically assured
of city jobs. \Y

Nurse Salaries

Nurses with registration in New
York State receive a beginning sal-
ary of $75 a month, plus maintenance,
or $105 without maintenance. They
receive a $30 a year salary raise at
the end of the first year; end there-
after receive three more $30 a year
raises at each six-month interval.
They are also eligible for promotion
to head nurse which carries an addi-
tional $60 a year salary.

work with 265 trained patrolmen in
order to save money and release
$700,000 worth of police protection to
the city. Calling this “fallacious” and
accusing the Mayor of attempting to
"hoodwink the taxpayers who are in-
nocent of the true situation” and to
“prejudice the acquired rights of
citizens seeking positions,” Spiegel
pointed out that 37 telephone opera-
tor eligibles are working with 87
trainee patrolmen at the same salary
of $1,200 annually. The patrolmen
are temporary provLsionals, while
the telephone operators are perma-
nent employees.

The case, won by the telephone
operator eligibles in the Appellate
Division, was argued before the
Court of Appeals March 4 and is un-
der consideration now. Spiegel re-
que.sted that the Mayor take out the
portion concerning the Friend case
from the budget report and the pub-
lic be told the truth.
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According to officials of the De-
partment of Hospitals, the salaries of
nurses in the city compare “very
favorably” with those paid by private
hospitals.

Nurses who are registered In states
other than New York receive $5 a
month less and work under the title
“nurse” rather than “registered
nurse,”

Shortage Not Solved

While the Department will in-
crease its training facilities by 50

percent, this will not Immediately
solve the considerable shortage of
nurses at the present time. In an
effort to fill the anticipated 600 va-
cancies in the next six months, the
department will shortly begin e
nation-wide recruiting program with
advertisements In 100 newspapers.

Nurses with registrations In the
states where they were graduates
can be appointed in the city, since
residence laws do not apply for these
positions.

City Budget Hearing

Few Changes Expected

City employees and others in-
terested In the proposed 1941-42
budget submitted to the Board of
Estimate will have their chance
to talk and complain about it
from morning to midnight to-
morrow (Wednesday, April 16).
The Board of Estimate will hold
a public hearing open to any one
who is interested in appearing.
Ordinarily the Board holds hear-
ings for two days, but this year
only one session, beginning at
10:30 o’clock, will be held.

The hearing takes place in the
Board’s room on the second floor of
City Hall.

This year’s budget, containing as it
does cuts of more than $7,000,000, is
expected to draw bitter complaints
from employees whose hopes of pro-
motion, salary raises, per annum
status, and other improvements, must
go by the boards. Also, it is expected
that eligibles on Civil Service lists

will ask for appointments, especially
such groups as the police and Are
eligibles who have watched vacan-
cies pile up for months without a
single replacement.

Few Changes Expected

Despite the many justifiable com-
plaints against the Mayor’s budget
(he said himself that no one would
be satisfied with it), the chances are
that few Important changes will be
made. The groups who are for cut-
ting the budget and those who’d have
It increased are likely to raise about
an equal clamor.

The Board of Estimate must finish
its work on the budget by April 27
and pass It along to the City Council,
which broods over it during the
month of May. The Council can only
reduce Items; it cannot increase the
budget. The Mayor gets the final
budget about June 1 and must sign
It by June 15.

It goes Into effect on July 1—for
better or worse.

“Appropriate” Jobs

How Eligibles Get Them

Recently the Municipal Civil
Service Commission ruled that
persons appointed after May 1,
1941, to appropriate jobs at the
same salary and rank as the po-
sition for which the original
exam was given, will be removed
from the eligible list. If an eli-
gible accepts an appointment for
a position for a lesser salary or
rank, hs remains on the list for
appointment to a higher po-
sition.

Last week the Commission clari-
fied this ruling by saying that It does
not apply to preferred lists and Is
effective only in the case of labor,
competitive and promotion lists.

The request for the clarification
came from Henry Levine, an attor-
ney, in behalf of eligibles on the pre-
ferred list for Marine Stoker.

In interpreting the ruling, an offi-

Enginemen

cial of the Commission said; “Eligi-
bles on preferred lists have actually
held their positions and retain rights
to them even though reinstated to
other appropriate positions.

“An eligible on the preferred list
for Marine Stoker will receive con-
sideration In his order of standing
for Marine Stoker and for any ap-
propriate positions for which the
preferred list may be used.

“Accepting an appropriate rein-
statement at a per-dlem salary will
cause an eligibles name to be
dropped from further consideration
for other appropriate positions at the
same daily salary. He will be con-
sidered for higher per-dlem and per-
annum salaries. He remains eligible
for reinstatement to the position of
Marine Stoker during the life of his
preferred list—four years from the
date of his suspension from that po-
sition.”

Lose Street

Transportation Board Turns Them Down

Recently the Municipal Civil
Service Commission certified the
new auto engineman eligible list
to the Board of Transportation
to fill 77 vacancies as street car
operator, a position the list had
been declared appropriate for.

However, the Board of Transporta-
tion returned the certification last
week and declined to use the list to
fill the jobs. According to officials
of the Board the auto engineman
eligibles are not qualified to be street
car operators, since they were tested
for ability to handle “motor vehicles
propelled by gasoline" rather than
those run by electricity.

May Recertify List

The Commission has reserved de-
cision on what steps to take next.
It can, of course, recertify the list,
and If the Board still refuses to use
it, the payrolls of provislonals can
be stopped. Th? Commission may
suggest that the auto engineman
eligibles be given appropriate train-
ng In the running of street cars.

There are a total of 260 provislon-
sils serving as street car operators,
;md the Commission’s idea was to re-
place them on a staggered basis.

Meantime, qualifying practical tests
for the eligibles are continuing and
will go on at the rate of about 15 a
day until the top 500 to 600 men are

College Clerks

Eligible List Coming

Notices were sent out early this
week to candidates who passed
the college clerk exam. Those
who failed the test w«re notified
several days ago. The complete

eligible list of 1,083 eligibles will
be published In The Leadkr on
Tuesday, April 22.

Following publication of the list,
the Commission will set dates for
qualifying oral and stenographic tests
which must be given before appoint-
ments are made.

Candidates will b« notified to ap-
pear at a certain time and place for
these tests. If they fail to appear
at the specified time, they will be
given one additional opportunity, and
if they fail this second time, they

Tncgday,
Changes 1In
Firenian Test

The validity of the coorclinaf
test given to sanitation candiri
will be studied to determine whett**
a similar test should be given
coming Fireman exam, if the &
shows that the test did determ
coordination factor it was int
to, then the Civil Service
sion will go ahead and includei?'*
part of the Fireman physical
and will give it a competitive i
Otherwise, it may be Included k*
scored simply as a qualifying’
of the physical events.

If the Commission discover! tK
the performance of men on the | n/'\
tation test followed a reasonable pa{'

tern, the test will be con.sidele?*
good one. If, on the other hand th*
performances varied greatly ’tl

will tend to prove that the cootdina'
tion part was not valid.

Meantime, the Commission is con
sidering certain modifications of th.
agility part of the physical exam
Just what changes are contemplated
has not been announced, but one in
tention is to make the test more dim*

cult and to stiffen the rating pe/
centages.
Announcement of the Fireman

exam is still up to the Budget Direc
tor. If he approves It, announcement
will be made the first Tuesday
May. n

Practical

Copyist Test

The top 300 eligibles on the type,
copyist list have been given practical
tests, and within the next two weeki
the Municipal Civil Service Commis-
sion intends to call en additional 30

Candidates who are notified to ap.
pear for the practical and who do
not show up are given one additional
chance. If they fall to appear the
second time, they are withdrawn
from the list.

Only one chence to pass the prac-
tical is allowed to eligibles. If they
fail on the practical, they are dis-
qualified.

The practical test consists of mate-
rial given at the rate of 40 words a
minute for five minutes. Candidatei
have to supply their own machine!
and are responsible for keeping them
in good working condition.

SANITATION WOIIKERS
The Leader stories about labor
conditions in the Sanitation De-
partment have been temporarily
suspended. GfTicial agencies ar*
investigating the condition.s al-
ready described in these columns,

and The Leader will not impair
such investigations by “tippinj
off” those involved. The I.eadcr

promises its readers a full report
shortly, including: revelations that
may startle the city. We welcome
further information from Sanita-
tion employees. As in the past,
everything will be treated in
strictest confidence.

Car Jobs

examined. The present test.'; are for
passenger vehicles. Later, qualiiy*
ing tests on other machines will b#
given.

G etNotices

Next Week
will be disqualified. If they
qualifying stenographic test /

will also be stricken from the s
On the steno exam, material
be dictated for five minutes at
rate of 120 words a minute. |
minutes will be allowed for
scription of stenographic
Either manual or stenotype me
can be used. Candidates
to furnish their own material
tests, including typewriters.
Inasmuch as there are
cancies for college clerk at t

ent time, only the top ol
eligible Ust will be p,
and practical tests. neeur-
will be called in as v f »

The oral exam wiH er-

person’s neatness, appearanc .
sonality and other factors.
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offt Exam Schedule

ojgif Will Be Held in Nine Schools

RVbubnett muephey

~ liowiiig conferences with the

commissioner, officials of

A xr.inicipal Civil Service Com-

ion have selected nine high

in the five boroughs of

ritv in which to conduct the

motion test for Sergeant. As

P ..ipd exclusively by the Leader

f weeic. the exam will be held

Satuiday, June 14, instead of
EyHv June 15.

~Th the nine high schools, 425

will be used to give the

test to the 7,589 candi-

Ses The actual test will begin

.ni.
“jhe names and addresses of the

Bronx
riewitt Clinton, Mosholu Park-
av Gaynor and Sedgwick Ave.; 58
I'Mrs- I'OCB candidates.
Avender Childs, Gunhill Road and
Parncs Ave.; 41 rooms, 725 candi-

Chtes.

14,000 Transit

Men Get Status

viore than half of the 26,500 em-
uloyees m the IRT and BMT Di-
visions of the New York City Tran-
jit system have been reclassified by
the Municipal Civil Service Commis-
lion and have been given competi-
tive statu.'.

By July 1 1941, over 90 percent of
the recla-ssitication—the largest sin-
|le job of its kind in the history of
the Commission — will have been
conpleted. Only the supervisory and
clerical .staffs will remain to be re-
classified.

This week the Commission began

Brooklyn

Abraham Lincoln, Ocean Parkway
and Guider Ave.; 64 rooms; 1,152
candidates.

Samuel J. Tilden, Tilden Ave.,
ESst 57th to East 59th St.; 59 rooms;
1,062 candidates.

Manhattan

Seward Park, 250 Grand St;

rooms; 550 candidates.
Queens

Franklin K. Lane,
and Dexter Court; 59 rooms;
candidates.

John Adams, Rockaway Blvd. and
102nd St., Ozone Park; 50 rooms; 980
candidates.

.Grover Cleveland, Himrod St., and

82

Jamaica Ave.
1,062

Grand View Ave., Ridgewood; 49
rooms, 873 candidates.

Richmond
Curtis, Hamilton Ave. and St.
Marks Place, St. George, S. l.; 15
rooms; 257 candidates.
Study material lor the coming
sergeant’s test is published else-

where in this issue of the Leadir.

work on switching employees of the
Maintenance and Way Division into
the competitive class. Structure
maintainers and signal maintainers
were the first workers affected in
this division. The Power Division
will be the last, except for the su-
pervisory and clerical staffs, to be
reclassified.

Employees transferred into the
competitive class gain all the regular
rights and protections of permanent
Civil Service workers. Before they
can attain this status, however, the
Commission makes an exhaustive in-

vestigation into their citizenship,
work record, character, and other
factors. This investigation includes

interviews of employees actually at
work and later hearings before rep-
resentatives of the Commission.

Provisionals Reduced

Here's a List of the Numbers

Asurvey of the .number of pro-

Tislorel employees now in the

service shows that on March

2 the date of the latest tabula-

tion there were 2,234 such work-

asin the competitive class and
119in the labor group.

During the week ending March 22,
provisional appointments were made
IS follow/s:—

Competitive class, 59.

Non-compo;iv3 class, 50.

Labor class, 53.

Under the rules of the Commis-
liy provisional appointments are
mek to fill vacancies in jobs for
which no Civil Service list exists.
Vhder ordinary circumstances provi-
liorels can remain in their positions
aly four months, during which time
" 1Commission is supposed to order
«ams for the posts and prepare lists.
Howewver, in practice, the Commis-
fimcannot always keep up with the
number of lists needed, and some
‘provisional jobs continue for months
“tfr the normal termination period.

Alarge block of the provisionals in
ve abor class are in the title of hos-
,1 lielper, a position for which an
*amwes held a few weeks ago. lihe

tlor hospital helper (female) has
stftady been prepared.

Airport Replacements
«eplacenient of six provisional air-
assistants and 18 junior airport

C

assistants at LaGuardia Field will be
made on a staggered basis, the Mu-
nicipal Civil Service Commission
ruled this week. The decision fol-
lowed a request from John McKen-
zie, Commissioner of Docks, who
pointed out that to replace the men
all at once might cause a disruption
in service. The new appointees, he
added, will have to undergo a train-
ing period before they are able to
perform their duties.

The Commission will replace the
provisionals at the rate of three each
payroll period for the next four
months. The replacements will be
made from the new eligible list for
airport assistant. The regular posi-
tions pay $1,200 and the junior posts
$960.

Electrician
Test Cancelled

An examination for electrician’s
helper, ordered recently by the Mu-
nicipal Civil Service Commission,
was cancelled this week. The rea-
son for the cancellation, according to
officials, is that the position will
soon be switched from the labor to
the competitive class. Also, there is
an exam for electrician currently In
progress and the Commission be-
lieves it can fill helper positions
from this list when it is established.

o n tr o v e r s
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WHEN SPRING COMES,
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PARK EMPLOYEES

get really busy. Here you see two of New York City's Civil Service workers pouring over
a blueprint which represents graphically a new park, or a new roadway, or some other

improvement which will come in the near future.
the most efficient in the nation.
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Cohen Wants Full Police Force, Annual

In an interview with the
Leader, Councilman Louis Cohen
this week excoriated the Mayor’s
budget, and indicated that he
was opposed to several portions
of it dealing with the welfare of
Civil Service employees.

“For one thing,” he insisted, “it
is incomprehensible that the Po-
lice Department is permitted to
fall down to its present low in
personnel. In times like these the
Department should be brought
up to full strength. The Mayor’s
public reason for refusing to staff
the Police Department—the draft
—doesn’t square with the facts,
because only a picayune percent-
age of the men in the force and
the eligibles have been drafted.”

Councilman Cohen, who is being
prominently mentioned as a pros-
pect for President of the City Coun-

Subway

L a w

cil, protested strongly against the
diversion of funds to other than their
original uses. “The Mayor comes
to us with a budget, gets our ap-
proval, then transfers the money to
other uses. We appropriated the
money last year to bring the Police
Department up to full strength.
What happened to it?”

Hits Sanitation Man Reduction
Another action of the Mayor’s to
which Cohen objected was the re-
duction in the force of the Sanitation
Department. The budget eliminated
200 men requested by the depart-
ment and closed out an additional
number of jobs. In place of these,
the Mayor set up the new category
of Junior Sanitation Men, a position
to be filled by men on the present
Sanitation Class A list at salaries of
$1,200 and $1,500. The eliminated
positions would pay a minimum of
$1,860.
The per diem status of the city’s doc-

New York's park employees are among

Doctors' Pay

tors—they’re paid by the day rather
than on a yearly basis—was dubbed
“false economy” by the Councilman.
He feels that the city’s health will
definitely suffer from the “bad deal
the physicians are getting,” and that
the doctors should have a per annum
status with all the security that goes
with it.

Councilman Cohen promises that
the City Council will make a careful
study of every item in the budget,
even though the Council has legal
power only to reduce it.

He added that "if the Mayor wants
to save money, one way is to elimi-
nate the proportional representation
system of electing councilmen. It cost
$300,000 to $700,000 more than the
old-time election process.”
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Constitutional

Court Holds Wicks Act Isn't "Unreasonable, Arbitrary"

The constitutionality of the
Wicks Law, which has been un-
der attack in a number of suits,
was upheld entirely this week by
Supreme Court Justice Shientag.
Had the law been thrown out, tne
status of 26,000 subway worKers
who have been transferred to the
city’s Civil Service would have
been thrown into a chaotic state.

Judge Shientag’s ruling was handed
down in a 6,000-word opinion. One
of the cases disputing the constitu-

tionality of the Waicks bill was
brought by Morris Felder, a junior
counsel, seeking transfer or rein-

statement to his position, following

w S L

""Por+ant Issues Still Unsettled as Mayor and Union Clash

Suoway  en
Sich

found themselves
in the news last week. Mat-

concerned them made page
deadlines.

saniH*. >aw was declared
ga\nhob r‘|'3»sit workers under Civil
itrong ’ subject of
Tre sto?v since last year,
fars pit court’s decision ap-
2 this page.

<i( Tr.J Clashed head-on with
Sfide a Workers Union. He
liflev of headman John De-
*tion Board of Transpor-
‘lorke’, subway
*/Rgtenin *AShtto strike, and
elire cori' " strike with
‘hit Civifro The Mayor held

service laws and regula-

tions protected wages, hours, and
working conditions. The Union de-
nied this, and the denial was em-
pha.sized in a letter to the Mayor
from Philip Murray, chief of the
Clo.

3. The Board of Transportatiop
to test its collective bargaining' con-
tract in court. Upon LaGuardia’s ad-
vice, the Board of Transportation
began an action to void its closed
shop contract with the Transport
Workers Union. The Board argues
that it hasn’t the power, under the
law, to observe a closed shop con-
tract. The issues involved are of
enormous importance, and the prece-
dents set up may well influence the
course of organizational activities of
Civil Service employees throughout
the country. The issues: May Civil

Service employees belong to an or-
ganization of their own choosing?
Have Civil Service employees the
right of collective bargaining? May
the community enter into a closed
shop agreement with a labor organi-

ization of government workers?
Have Civil Service employees the
right to strike? The Civil Service

Reform Association announced early
this week that it would enter the
controversy, submitting a brief to
the court. It was indicated that the
brief would argue the right of Civil
Service employees to join organiza-
tions of their own choosing, but
would deny to government workers
the right to a clo.sed shop contract.
4. A subway bill passed in
closing days of the Albany legisla-
ture hampers the right of subway

a layoff for lack of work.

The major contention of Felder
was that the Wicks law failed to
meet requirements of the Slate Con-
stitution (article 5, section 6). This
.section reads as follows:

“Appointments and promotions In
the Civil Service of the State, and
of all the civil divisions thereof, in-
cluding cities and villages, shall be
made according to merit and fitness
to be ascertained, so far as prac-
ticable, by examinations, which, so
far as practicable, shall be competi-
tive . . . "

Justice Shientag held that it had
been clearly proven that competitive
exams for the transit jobs were “im-

men to strilie. The bill, introduced

by Senator Wicks, made its way
without debate, yet its provisions
were such that Governor Lehman

called a public hearing upon it on
Monday of this week. Mayor La-
Guardia, who had sponsored the bill,
and representatives of the TWU
were scheduled to appear at the
hearing. The delicate provision
which has aroused the fury of the
Union is one which makes an em-
ployee liable to 20 years in prison
“if he leaves unattended any car,
bus, or other transit facility ”
Harry Sacher, general counsel for
the TWU, has issued a memorandum

calling the bill a violation of the

theonstitution in that it “imposes in-
voluntary servitude upon transit
workers.”

practicable” and that the Legisla-
ture had clearly realized this. A
non-competitive and qualifying test,
which was given to the transit work-
ers, complied with the intention ot
the Legislature and met the con-
stitutional provision.

Not Arbitrary

In his opinion Justice Shientag de-
clared:

“The qualifications prescribed by
the Legislature for continued em-
ployment were not in any way un-
reasonable, arbitrary or capricious;
on the contrary, they constituted the
most appropriate test of merit and
titness which could have been de-
vised to enable the city to continue
the uninterrupted, safe and efficient
operation of the acquired transit fa-
cilities. The constitutional test of
merit and fitness has been reason-
aoly applied in this case. The Leg-
islature has not sought to evade
either the letter or the spirit of the
Civil Service requirement of the
Constitution, but, on the contrary,
has substantially complied with the
constitutional mandate under thft
unique circumstances involved in th6
unification of the transit systems ot
the city. The classification by th*
Legislature in the non-competitiv*
class of the employees of the privat*
companies, under the conditions pre»
scribed in the Wicks act, was an ap-
propriate classification which re-

sulted in their lawful employment ia
the Civil Service.” r

Civil Service Leader
Copyright. 1941. by Civil Service
Publications, Inc  Entered ai sec-
ond-class matter October 2, 1939, at
the pos't office at New York, N Y.
under the Act of March 3. 1878.
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By MORTON YARMON,

Present List Expected to Be Exhausted During Summer

(Exclusive)

Although it’s barely three
months since the establishment
of the 15,000-name Hospital At-
tendant list on January 1, a new
exam for the Job today appears
to be a safe bet before the end of
the summer.

It’s too early, however, for any
definite details about a new test.
Don’t write or conta:ct the State

N. Y. School of
FINGER PRINTS

iji< ENs>aj ntr the statb

M 1. HAMILTON, Dir.
22-26 E. 8th St., N. Y. C.
Pw A KumliiK Clussea Now Forming

I'lione (JRiimertw 7-1208

-CARD PUNCH -

and ACCOUNTING MACHINE
OPERATORS

rourhfH on HIM Alpliubetlc-Niimeric
Ari-ountinic Miiclilik* ('abulntor) in-
cliklliik I’liijtbouftl Wlrlnic nn<J Sorter.
Also, specialized training on IHM
Alphnhptir and Nimiprlc Kpy-Punchex,
All' roiirne.i  Include Civil Service
prppnrnllon for written exainlnationii
l.ow tuition. CliiRBes ntart Imnie<llately.
Cull or write for full particular*.

ACCOUNTING
MACHINES INSTITUTE

(Furmtrly 8cho*l Ur Cirri Punch Optrators)

250 WrM 57th Htreft
Suite 425-428 Circle 8-H2»

Diplomatic
Consular Officers

Examinations Expected Sept., '41
$2,500 YEARLY TO START
Sppcliil Intrnmlve preparation for a pe-
i-iotl of Hftcen weekM lieKIins May 5.
W kli* houitt work a week. Inntrurtlon
incliitieR International Law; Traile
Alarltiine an<l Commercial l.aw; Poli-
tical and Commerc-lal (ieography;
Kcononilr (h'oirniphy of Il.atln-Amer-
Ira. and SpanINh or PortuBueso. Only
Il M-I<T(<-d K>'oni> will be trained for

Ililn examination.
INTERVIEWS AT

LATIN AVERICAN INSTITUTE
11 West 42nd St. LA. 4-2835

SERGEANTS

NEW, COMPLETE,
INTENSIVE COURSE

LA S—RCIJOS— MANUAL
15 le«‘(iiroN, 2 lioiirs earh, by I'olloe
Proiiiollon Spec-ialistN W. A. Cadilell
and <l P. CiiHcy. Prepared un a final
reileu® before the exiimlnadon. A
Ireniendoun help even you never
opened a book. Don’t overltHik tliu
et.
Fee only *10— payable weekly.

CLASSES ON SAT. AT 10 AM,,
1:1*} AND 7 P.M.

Court Attendant
jCOMPLETE COURSE $15

I Ke prepared by one who known the
[Job. .Mr. (‘addeil waH a eourt attend-
|Irn( and .No. I on Ills liHt.

F |

PATROLMAN

To be<'oine n I'lreiiiaii or ii Patrolman
Noiiiiidii prepare. Time Ik Hbort.
I'\ainlri:ition In the Miminer. Ite
~iciilded liv our outNlaiKIiiiK reeord:

R E M A N

1. laHt i'ireniaii exam.

l.iinl Police |l.ieut. exam, .\o. 1
him* * 0. 2 man— four out of tlie
lirht Nve.

l.ast Police mental exam,
1.

No. 1 man.

No. 1

Saiiilallou Man No. 1—out of
87,(100.
110"t of our Sanitation

placet! on Mnl.

FREE

ON PHYSICAL TRAINING

U rittcn by ti lipeclallst In the tlcld
Contains »iver 2S .\ctloii IlliiNtnitlonM
..CiiapterN on Mental and PliyNicul
ItetiulremeiitN. . .TestN. . .tialnliiK and
ItetliirliiK Diets...and otiier Impor-
tant liirormatiQii. ContainN 48 paees.
Send [10c for poNtaKe and liandliiiK.

COLUMBIAN INSTITUTE

(roruierly .Sellwurtx-Catldell Seliool)
101 East 13th Street, N. Y. C.
Al.Kouiiuln 4-016tt
DirectorH: \V. A. Caddell, B.S., I.
and .liimeM P. CaKey, .A.B.. .M.A,,

iitiklentH

~k — —>
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Civil Service Commission at this
time. The Leader will keep pros-
pective candidates fully informed
of latest details in ample time.
It is a good idea, though, to start
learning the duties of the job, as
you will have to pass a test on
these duties before getting on the
new eligible list.

The prediction of a new test is
made on tiie basis of these two
items:

Money Ready

1 The State Civil
mission receives $5,000 for the con-
duct of a new Attendant test in the
supplemental budget for
The Commission previously got
$90,000 for clerical and stenographic
tests, and has since been given per-

Service Com+the chief causes;

mission to use some of this money
for the Attendant test should the cost
run beyond $5,000.

2, Certiflcction of the present
Hospital Attendant list has gone
more than half-way through the

eligibles in three of the four zones.
(For latest progress of the ILst, see

Mental Hygiene Notes on page 7.)
At this rate, the Iwt will be ex-
hausted during the summer or

shortly afterwards. The number of
declinations has been the largest on
any Civil Service list. These are
New York City
eligibles refuse to work outside the
five boroughs; eligibles don’t like the

1941-42. job; they want to live outside the

institutions—and get paid for it.
The number of appointments from
the present list, which have been

made at the rate of 300 a month, goes
even beyond the predictions made in
The Leader when the exam was first
announced last spring. The draft is
probably responsible, but the normal
rate is still 200 a month.

Both Men and Women

The previous exam, first ever to
be held for the job, was open to both
men and women 18 to 45. They had
to meet no specific requirements, and
it is likely that this will hold true
for future tests. Candidates were
marked on 100 true-and-false ques-
tions based on the duties of the Hos-
pital Attendant job. The test was
relatively easy, es 15,000 of the 16,250
candidates passed. The salary range
is $54-66 a month, plus maintenance.
Appointments are made at $54, and
reach $66 after a year and a half.

Who Should Get the Fees ?

Many DPUI

(Exclusive)

Fees, fees. Who should get the
fees that candidates pay for the
privilege of taking exams of the
Division of Placement and Un-
employment Insurance? During
the months that the question has
been puzzling officials, the DPUI
has failed to card a single open
or promotion test.

It is now learned that the State
Legislature, in the last minutes of its
recent session, passed and sent to
Governor Lehman a measure solv-
ing the problem in this way; fees
that do not cover the expense of the
tests are returned to the administra-
tive fund of the DPUI; those that are
in excess of the cost go into the
treasury of New York State.

Exams Anticipated

Here’s the background; The cost of
DPUI tests has always been borne
by the Social Security Board. Two
years ago the State Civil Service
Commission began to charge for all
State tests, DPUI included. The
money received from candidates was
channeled into the State treasury.
The Social Security Board com-
plained that it should be reimbursed
by the fees given for those tests
which it paid for. Many impartial
observers saw a good deal of merit
in this contention.

Sifature Expected
The bill which Governor Lehman
is expected to sign was introduced
by Senator Condon, and meets the
approval of all sides.
A whole flock of exams for the
DPUI can now be expected within

the coming six months. Exactly what
titles will be given is unsettled, for
two particular reasons; the DPUI
budget has not yet been approved;
the proposed reorganization of the
Placement Service is still not in final
form. However, here are some pos-
sibilities, with promotion tests more
likely than open tests;

Employment Interviewer, Senior
Employment Interviewer, Senior
Employment Counsellor, Principal

Employment Counsellor, Office Ap-
pliance Operator (various machines).

Clerks and Stenographers (high
grades). Reviewing Examiner.
The only open competitive test

definitely set is that for Training As-
si.stant, probably to be held in June.

The vLeader will keep readers
posted on the latest exam news irom
the’DPUI.

Study Questions—CourtAttendant

These Will Help You on the Coming Test:

Candidates for the Court At-
tendant test have three days more
in which to file, with this Friday,
April 18, the deadline. Blanks
are available at the New York
City office of the State Civil Ser-
vice Commission, 80 Centre
Street, and by mail at the Ex-
aminations Division, State De-
partment of Civil Service, Albany.

Full requirements appear on
page 13.
As preparation for the May 10

test. The Leader is publishing ques-
tions from the practical section of
previous tests. Below are the an-
swers to the questions that appeared
two weeks ago, along with the
first 15 practical questions from the
1935 test. Answers will appear next
week, along with further questions.

W h ere D o

The following are the latest certi-
fications, in New York City and Al-
bany, from popular State lists. P
means permanent; T means teinpo-
rary.

Junior Clerk

Ranking Pct.
P—New York—$900 835 85.85
P—AIlUany—$900 82.15"
T—New York—$900 , 82.60
T—Albany—$900 _ 5,401 79.525

.Uuiior Stenographer
P—New York—$900 980 86.30
P—Albany—$900 2,180 80.60
T—New York—$900 1.297 85.20
T—Albany—$900 __ 2,347 77.80
Junior Typist
P—New York—$900.. 916 87.96
P—Albany—$900 _ 1.902 85.10
T—New York—$900..... 1,290 86.90
T—Albany—$900 3,092 80.84
Assistant File Cierk
P—New Y ork-$1,200 178 88.70
P—New York—"0.. 100 89.50
P—Albany—$1,200 ... 119 89.20
P—Albany-$900 _ 1.130 85.60
T—New York—$1,200 459 87.30
T—Albany—$1,200 ... 438 87.40
T—Albany—$960 1,194 85.60
T—Albany—$900 85.20
Assistant Cfeik

P—Albany—$1,200 ... 520 88.02
T—New York—$1,200. 234 89.33
T—New York—$1,060. 558 87.91
T—New York—$900.. 437 88.37
T—Albanyr-$1.160 ... 86.71

Answerg
26. Special Term Parts.
27, Trial Term Parts.
28. A referee.
29. County Clerk.
30. Partitioo Proceeding.
31. Challenge.
32. Decision.
33. He may affirm.
34, Vol. 119 Appellate Division Re-

port3 at page 145.

35. Vol. 92 Miscellaneous Reports at
page 246, point Involved, 248.

37. Appellate Division, First Depart-
ment, except in capital ofTenses.

38. Seven.

39. Appellate Division, Second De-
partment, except iu capital oflenses.

40. Sealed verdict.

41. Appellate Term, Supreme Court.
First Judicial District.

42. Three.

43. Special Verdict.

44. Framed Issues.

45. When the last pleading is served.

46. Summations.

47. By virtue of office.

| I~"tand?

T—Albany—5960 ... 3,883 83.20
Assistant Stenographer
P—New York—s1,200___ 105 89.80
T—New York—s$1,200..., 1,164 84.10
T—New York—s$900... 1,794 80.90

T—Albany—s1,200 (from

Sr. Steno. li.st) . 786 86.25
T—Albany—s900 . 2,020 77,30

Assistant Typist

P—New York—s960... 383 86.16
T—New York—s1,160.... 222 87.199
T—New York—s$900 . 1,414 79.299
T—Albany—s1,200 . 841 83.70

Latest permanent appointments
from these lists are:
Junior Clerk
New York—s900 609 86.525
Albany—s900 . 2,749 82.325
Junior Stenographer
New York—s900 ... . 679 87.40
Albany—s900 .. 2,078 81.50
Junior Typist
Now York—s900.. 732 88.60
Albany—s900 . 1,719 85.70
Assistant File Clerk
New York—s900 105 89.50
Albany—s$900 . 1.047 85.80
A&sistant Clerk
New York—s1,10 63 91.04
Albany—s1,200 ... . 520 88.02
Assistant Stenographer
New York—s960.. 405 87.49
Albany—s$1,200 .. . 192 88.89
Assistant Typist
New York—s1,060 167 87.60
Albany—s960 .. 539 85.20

Part 3

48. A Discontinuance.
49. Presumptive Evidence.

50. District Attorney or Attorney-
General.

Questions
Encircle the T after statements

you believe to be true, the F after
those which appear to be false.

1. The County Clerk of each
county acts as the Clerk of the Su-
preme Court. T F

2. A summons can be served by al

pei'son 20 years of age. T

3. Jtiry notices must be delivered
to each prospective juror
ally. F

4. The only age restriction on a
juror of a court of record who is
otherwise fully qualified is that he
must be over 27 years of age. T F

5. An attorney regularly engaged
in the practice of law is entitled to
exemption from jury service. T

6. A court attendant is privileged
from arrest during the actual sit-
ting of a court at which he is in at-
tendance. T F

7. The Appellate Division is a part
of the Supreme Court. T F

8. A voluntary general appearance
of the defendant in an action is
equivalent to personal service of the
summons on him. T F

9. In the Appellate Division no de-
cision may be handed down unless
there are five judges pre.sent. T F

10. Kings County is in the First
Judi®;ial District. T F

11. A defendant served with a
summons in the County or Supreme
Court must appear or answer within
20 days from the date of service,
exclusive of the day of service.
T F

12. In a civil action in a court of
record each party may peremptorily
challenge not more than three of the
persons drawn as jurors for the
trial. T F

13. In a court of record the plain-
tiff must be present when the jurors
deliver their verdict. T F

14. In the Supreme Court two trial
terms may be held at the same timo,
in the same county. T F

15. A New Jersey attorney who
comes into New York City to con-
duct litigation for a client i* le ally
immune from service of a New York
Court summons while there. T F

person- '

Payroll Examiner
List Due Soon

The list for Payroll Exami
Division of Placement and n *
ployment Insurance, will

within the next week
while perusal of several court

ords is holding up establishment"
the promotion to Senior Payroll
aminer.

Experience interviews rre
tinuing for Employment Coiinse?™
Experience on the Junior Econor!\M:
papers still hasn’t started. The D «
sion's Civil Service unit has
busy with the Unemployment Insu*
ance Referee papers, preparatorv T
returning to court in the Firshein
Heavy case, which seeks to
the test.

Albany Fire Candidates

To Be Fingerprinted

For the first time in the history &
Albany Civil Service, candidates on
a test for positions in the Fire De
partment are to be fingerprinted
practice already used for police a™
plicants. The innovation comes jn
when the written part of the Hose
man test is called.

Secretary John J. Ryan of the local
commission says the physical exam
has already knocked off 75 of 440
candidates. Rejects have 20 days in
which to file appeals.

JUNIOR

ACCOUNTANT

MR. TOBIAS KLEIN and
FRANK A. DUNN, CFA

FEE | $20.00

For Further Information
Address

NEW YORK
UNIVERSITY

nivislon of General KdiiciiHon
20 WashliiKton Square Korth, >. V. C.

SOCIAL SERVICE WORKER

Federal Kxam
?2,000 Yearly.
Thursday,

COURT ATTENDANT

MED.-SOC. WORKER

PSYCH. SOC. WORKER
SUPERVISOR

l.ectures Mon., ThiirkK. Kveti.

ACCOUNTANT, R, R
BOOKKEEPER, ACCT.&

AUD. ASST.

Thurs.

Just Annouiu'<'(l.
FRKE Int.
6:15 P.M.

Tues., EvenluKH

JR. DRAFTSMAN

Intensive Instruftlon
Days,

CARD PUNCH OPERATOR

1)0% of Our
Lrtfet Klam. Some
tensive ~laeh. rrep.
Exam. Days, Eves.

CITY, STATE, FED. EXAMS

(Civil

Evenings

Stiulfnts
Got W1

Over

Electriclun, Jr. Eiiifr.
fal), Asst. Foreman, Sanitation,
ntun Mental, Kxani. MethodH
cecliires, Jr. Tersonnel Teoli-.
.Mediator, Postal Clerk-Cnrrler. -
way Exams. Jr. Prof.

>Vritlnsr & Editing Asst.

TUTORING-~r .~r£.»3
Triir., Slide Rule, DraftlnkK. *
|.rint Reading, SurveylnK —
— Prof. Enrr.. Ar.-li.,

Electrlelan. Plumber, Prep.
ColleKes, FlybiK Cadet Kxnins.

MONDELL. INSTITUTE

230 W. 41st St.,
Wisconsin 7-2086

DV
Vmer-
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Var, Navy Departments Obtain Wide Hiring Authority

WASHINGTON.—The UJS. Civil
vice Commission isn’t adver-

ﬁ n%r{ments have been given
retty wide authority to hire new
field employees.

Civil Service

d i ¢ t a t i o n
$1 WEEK (DAILY)
M.iriiliiK. Afternoon. Eveninff
n1 NMaN“oomB, 60 to

80 w.p.m
Tvplnir fl week (dally)
heglnnerg, reV|eW
B OWERS
W, V. 4M St. BRyant 9-9092

TK( HNirAT. ENGINEERING
ViVIL SERVICE PREP
JR. DRAFTSMEN
Kl I»KKAI.— AT.t BRANCHES
Jr. Klertrlral Enjclneer. Gr. s
Jr. Civil Ensrineer, Gr. 3
Civil Service Math.

Intmsive  individual

MANHATTAN TECH

IKIS Ifwily (51)th) Circle 5-7857

Instruction Cauru

cn V-WIDE PROMOTION TO
Junior

Accountant
(Salary |1800-|2400)
File to April 21, 1941
Class Forming” — Register Now
Limited Enrollment

D R A K E 'S
154 NASSAU ST.
(Opposite City Hall)

Tel. BEekman 3-4840

Tliere Is n Drake School In

Bl Kl«)t (ills & IINDERVINOOD EIiL,10T-
FISIIKK BOOKKEEPING MACHINES
NOW FOR EXAM.

PRKrAKI"; NEXT

& CARD PUNCH e
TYPEWRITIHG
COPYISTS

ACC ,STENOGRAPHY

HM& BURROUGHS MACHINES
SUITCIIBOARD BIMING
the coming
tests

Ma-

Ip-
ililliti ehlnet

m.\(iiixks for
(ivn, service

Burroughs Bookkeeping
MechinesNos. 7800&7200

SCHOOL

Wil.

ail

1*  <i<l ST. (Cor. 6th Av.) 7-9757

I ACCOUNTANT

ilo'iiliily, 6:30 P.M

ICCOUNTANT, SR.

MeUiu-siiuy, 6:30 P.M.

MED. SOC, WORKER

IHiirs«l:iy. (1;30 P.M.
¢ lii(r<>tliii;tory Session April 17

WCH, SOO. W’K'R

*teev. 0:30 P.M Starting April 15

SUPERVISOR, GR. 4

P.M. Starting Ap:i 17
VERVISOR, or. 2
Mu.ui,,,,, 0:80 P.M.
»wokkeeper, gr. 1

clekE

«:io P.M.

EDUCATIONAL INST.
> e AUV MM

IA N 1]
AW .

The War Department Is hiring
employees faster than any other
department, and in some recent
months it has employed more
new workers than all the other
agencies combined. It has been
hiring workers at the rate of
about 350 daily. Since June 1,
1940, the War Department has
taken on new employees at the
rate of more than 10,000 a month.
Thousands of new employees
have been and will be hired in
New York and nearby States.

The Leader is in possession of a
set of instructions sent out last week
by the War Department in Washing-
ton to all its field offices on the
hiring of new employees.

Appointing officers in
were told the following:

That they are free to appoint,
'subject to confirmation if required,
“qualified persons when it Is ascer-
tained that no eligibles are avail-
able on an appropriate Civil Service
register, or that the eligibles on the
register cannot report for duty at a
time they are needed.”

The phrase, "subject to confirma-
tion if required,” means that in some
cases the War Department will ask
the Civil Service Commission to ap-
prove its appointment of an em-
ployee after the employee is on the
payroll. The Commission has agreed
to this procedure, but it insists that
the employee shall be appointed on
a temporary basis “for the duration
of the emergency.”

Bars Down

The War Department field ap-
pointing officers have had author-

the fleM

ity to make emergency appointments
in the field service for periods of 30
days with the understanding that the
appointments will not be extended.
Now, however, the commission has
let down the bars and has permitted
the department to extend emergency
30-day appointments. Appointees
under this provision need not possess
Civil Service status.

The department has instructed its
field appointing officers that: “Per-
sons appointed under the new au-
thority may not be retained beyond
30 days, however, without the prior
authority of the Commission or its
representatives.”

The Commission also has granted
the department full authority to pro-
mote and change the status of its
employees without prior approval of
the Commission. The departmental
circular said:

“Under the new procedure, it is
not necessary to obtain prior ap-
proval of the Civil Service Com-
mission or its representatives for
promotions or changes in assign-
ments of probational and permanent
employees with a classified Civil
Service status who have served 30
days of their probationary period.
In making promotions or changes in
status under the changed procedure,
appointing officers must stay within
the limits of the authority granted to
them by their bureaus in such mat-
ters.”

Similar instructions to Navy field
appointing officers have been sent
out by the department in Washing-
ton.

There isnt much doubt about it:
there are few restrictions on the em-
ployment of new field workers in the
War and Navy departments.

Plan Placement Service

For Needy Dependents

Representative Robert
speck, sponsor of the recently-
enacted law for the extension of
Civil Service, has a plan which he
will present to the President in
the very near future. The plan,
worked out with the cooperation
of Paul A. Strachan, would pro-
vide for a placement service for
needy dependents of those who
enter military service. An over-
whelmingly favorable response
has been received from the large
number of leaders of national
organizations to whom the idea
was suggested.

Requires Order

Requiring only an executive order
by the President rather than rati-
fication by Congress, the Placement
Service would be financed out of the

President’s emergency fund. The
tentative set-up is to have local
boards, composed of from three to

nine members, each headed by a
local federal official, such as the
postmaster or a federal attorney.

To these boards would be submitted
the names of all those in their local-
ity inducted for military service to-
gether with a list of dependants.
Then, where circumstances justify
it, the committee would endeavor to
olatain employment for the needy
dependants in local, state, or re-
gional industry, or in Federal, State,
or Municipal Government. Because
the Civil Service Law does not per-
mit anyone other than the Federal

Civil Service Commission to make
federal appointments, it is sug-
gested that recommendations be

passed on from the local committees
to ,1% Civil Service Commission
which might then hold special non-
competitive examinations for the de-
pendants. Dependants obtaining ap-
pointment through this procedure
would understand that their tenure
was only a temporary one—existing
only until the main support of the
family returned from  military
service.

Another function of the local com-
mittees would be to promote local in-

Ram- t restinthe Placement Service to help

carry out its objectives. As the sit-
uation develops, State or Regional
Committees could be formed to sup-
plement local work.

According to its announcement,
the plan is suggested to conform
with the Administration’s desires
that dependants caused serious loss
in family income through the mili-
tary service of the family’s main
support, be properly cared for.

Hew U. S. Lists

The new register for Junior en-
gineer had 3,562 names on it when
it was established the first week in
April. However, the demand for
junior engineers has been so great
that at the time the register was set
up every one of the available per-
sons on it had been certified to Fed-
eral agencies. The exam has 23 op-
tions. The number of eligibles for
each option are as follows:

Aeronautical, 1; agricultural, 146;
architectural, 17; construction, 2;
ceramics, 10; chemical, 673; civil,
1122; commercial, 7; electrical, 642;
electrochemical, 1; gas industrial, 2;
general, 42; geological, 2; industrial,
57; logging, 1; mechanical, 687; metal-

lurgical, 49; mining, 44; natural gas,
2; petroleum, 39; sanitary, 12; soil
mechanics, 1, and textile, 3.

Civil Service officials say there is
a good supply of civil, chemical and
mechanical junior engineers, but that
there is a shortage of most all other
types.

They”ll Sport Badges

Federal Civil Service Commission
employees in Washington will shortly
sport badges with their names and
photographs as part of the Commis-
sion’s special precautions to prevent
sabotage or theft. Stringent restric-
tions have been placed on the re-
moval of property from the building
and visitors can go from one part of
the building to another only with
special permission.

DEFENSE GOES

as America answers further aggressions overseas.
one of thousanids of skilled laborers put

is a lathe-worker,

P age Frvi

INTO HIGH GEAR

Above

to work by the zealous U. S. Civil Service Commission.
See exam section for defense jobs now open.

Overtime

Pay

Thousands of field employees of
the War and Navy Departments and
the Coast Guard would be eligible
for overtime pay under a sClbstitute
bill that is reliably understood to
have the approval of the Budget Bu-
reau and the secretaries of War and
Navy.

The bill would permit the payment
of overtime pay of time and a half
to per annum employees in the field.
There is some question about who
would be paid the overtime as the

bill would give the President fivll
authority to prescribe the regula-
tions.

Architects, engineers and many
other professional employees art
now paid for overtime. However, sec-
retaries, typists, messengers and other
per-annum employees who are com-
pelled to work overtime when their
bosses work longer hours aren’t paid
for it. But the bosses are paid. The
bill is intended to give overtime pay
to that class of employees.

Chairman Walsh of the Senate
Military Affairs originally introduced
the bill to provide overtime to all
employees of the War, Navy and
Coast Guard, but the Administration
wouldn’t agree to it.

Buy The LEADER Every Tuesdayl

FIREM AN

The mental te«t Is expected to be held in June or July of 1941.

Thoss

who paaa the mental should be called for the physit-nl In October or Novem-

ber of this year.
persotiB,

regardless of thetr education and physical

Both of these tests are expected to lie severe and f*w

condition, can hop* to

attain a nisn place on the eligible lint without npeofalized trsinin”f.
Not one man In 100 can hope to attain 80% in the pliyaical examination

ess he trains for months
Kuldance of experienced instructors.

In a well-e<iulpped gymnasium

under the

INVITATION we Invite any citizen between the ages of IS and 29 to

at hour, day or evening, to be examined with-

out obligation by our phy5|C|an attend a mental class and observe tha
physical “classes in session:

If, after the medicnl examination, an applicant is found fit. ha mav

talce advantage of our course,
i ‘lay or evening,

of
ates of tl\is Institute.
foruus positlon™ "

firemen now
loung men who are interested s

classcij for which meet three times weekly
to suit the convenience of the student.

in the deﬁartment are Rradu-
ould inquire of any

“"1 success in training appilcRnls

PATROLMAN

The present list for Patrolman should be exhausted early in 1942
examination should be held early in the Fall of 1941. Since

f examinations are somewhat similar,

we BUg-

STATE COURT ATTENDANT

Applications now open~cio.se

April 1S.
Clas.ses meet Tuesday and Thursday at

Kvam May 10
1:15, fi:15. and’ 8'30 PM

Anyone interested Is invited to attend a class sessloA without obligation

JR. ACCOUNTANT (Prom.): a<..t....... Tues.. April 15, «lis ii.ni.

ACCOUNTANT (Prom.):

R. ACCOUNTANT (Prom.):

CliiHS forms Tues., .April
at 0:15 and 8:15 p.m.

Closs forms Tuck.. Apill 15,
at 0:15 and 8:15 p.m.

1.1,

Examinationa Expected in Near Future

MOTOR, VEHICLE UCENSE BEXAIVIINER:

Monday uoil WecliieNdtiy, at 8:30 P.M.

CITY ELECTRICIAN:

™V

MOTOR VEHICLE INSPECTOR (BUS):
ASST. FOREMAN (%itatim) pin'. forlurs r.lteilted Fri., 8 ij.lIt.

CARD-PUNCH OPERATORS:
STATIONARY ENGINEER™S LICENSE:
FINGERPRINT TECHNICIANZ2

POST OFFICE CLERK-CARRIER;

SSK. "to

Class now forming”.
Class now formliiB.

RAILWAY POSTAL CLERK

EXAMS FOR WHICH APPLICATIONS HAVE CLOSED

ASST. GR.

BOOKKEEPER, GR. 1,

SUPERVISOR,

2: w«d. and FH,, at 7:S0 P.M.
PROM .; gottx

STENO. AND TYPIST (Fed., Male and Female)

Classes for General Pr~Miratlon Mon. at

1tls, 6:15, and s8;so0 p.m.

Dictation and Typing Classes at Cuuvenlent Hours

Offic* Houra:

Daily, 9 A.M. to 10 P.M.—Saturday, 9 A.M. to 6 P.M.

Attend the School With a Background of Over 350,000 Satis“ed Student!
Over a Period of 23 Years.

The DELEHANTY

115 Eost 15th Street

INSTITUTE

STuyvesant 9-6900
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Postal W orkers

M ust W in!

KOSTAL employees are seeking passage of the
Mead-Flannery “longevity” bill, on which hear-
ings will be held before the House Post Office and

Post Roads Committee next week. The bill would grant
postal employees an increase of $1.90 a week after ten
years of service and another $1.90 a week after each
additional fiVe years of service up to thirty years.

$1.90 a week., .certainly not an unreasonable request
after ten continuous years of service to the public. This
bill should pass.

The routine work of the Post Office Department Is
accomplished with a minimum of publicity. From time
to time postal employees have taken upon their shoul-
ders additional tasks of great Importance—and always
without murmur. Placed upon their shoulders were
*uch non-departmental activities as the soldiers bonus
distribution and certification, social security, and alien
registration. Postal workers took on these tasks without
In any way impairing the efficiency of mail delivery.
They handle such duties In their stride.

Despite the temporary setback of the depression,
wages everywhere have gone up—and the cost of living
Is going up, too. It is sixteen years since postal em-
ployees have received a raise of any kind.

We feel the demands of the postal workers are mod-
est enough. For the services they accomplish they’re
asking extremely little. Congress should act favorably
on the longevity bill.

And, to make sure, all Civil Service employees ought
to get back of the postal workers in this campaign.

City, State Lists for

U. S. AccountantJobs

T he Leader learns, from its Washington correspond-
ent, that the near future may witness a shortage
of accountants and auditors in the federal service.

Such a shortage developed during World War I. As a

matter of fact, the War and Navy Departments are

already hiring accountants without regard to Civil

Service regulations.

Suggestions to the U. S. Civil Service Commission:
There are several good lists of accountants and audi-
tors in the New York City and New York State services.
Why not use them?

A Petition to the Mayor
On the 11-Squad Chart for Cops

Dear Mr. Mayor: a member oj Neio York
City’s Police Force, 1feel that the 11-squad chart,
which loould give us a 48-hour swing each week,
will improve the morale and efficiency of the
men. | urge that you. as Chief Executive of the
city, get behind the 11-squad plan and help us to
vain the decent working hours which it provides.

HOME AdAIESS......c.cccviieiiieiiece e

\Please send this coupon to the Civil Service Leader,
97 Duane St.,, N. Y. C. It will then be forwarded to
Mayor LaGuardia.]
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Repeat This!

('s/(s S

here are only 12,000 fireproof

buildings in all of New York

City...Many private 'concerns
are closing their personnel offices
and using the State Employment
Service exclusively...The Jim-Crow
system holds on in government
cafeterias in Washington.. .Welfare
Commissioner Hodson has a singing
voice that’s tops. He uses it at the
drop of a Stetson...Question-and-
answer at a hearing on a citizenship
application at the Naturalization
Bureau: “Who declares war in this
country?” “England!”

Defense Notes

War Secretary Stimson Is com-
plaining to other federal agencies
that their employees don’t always
abide by local restrictions when
visiting defense plants...Hospital
Attendant ellgibles are urging that
special Instruction classes be given
probationary employees.. .Ellgibles
on the federal Attendant-Messenger
list were called to an organization
meeting by error. Whereupon they
decided to form an association after
all...Congressman Sam Dlcksteln Is
sending out, by franked mall, a piece
called “In Defense of a Prominent
American Citizen, Generoso Pope.”
Pope has been accused of Fascist
leanings...

Personal Dept.

Abe Goldfisher took a night off
yesterday from Federation of Mu-
nicipal Employees duties to mark his
anniversary... Bernie Alderman, as-

letters

T h e

Sirs: | noticed the things you didn’t
like about the Mayor’s budget in
your last week’ issue. Here are
some of the things | don’t like about
the Mayor’s budget;

I don’t like his recommendation of
the elimination of vacancies in the
Bureau of Attendance. The Bureau
has Always been neglected by his
Honor. For years, relief workers
were put in this Bureau while eligi-
bles waited for appointments. At the
present time, Attendance Officers are
overworked. There is a definite
need for them, particularly in the
high schools. | think it is only just
that the present vacancies in that
bureau should be filled by eligibles
on the list,

I don’t like his refusal to fill ex-
isting vacancies in the Sanitation de-
partment. It will take New Yorkers
a long time to forget the way the
streets were left during the last
storm. A city of New York’s size
should be ashamed to have it’s
streets filled with ice, snow, and
slush for days at a time. | wonder
who is morally responsible for all
the injuries citizens received through
the city’s neglect,

I think eligibles on the Attendance
Officers list should be appointed at
once.

An Eligible

Funds for
Civil Service

Sirs: | understand that two more
states have just passed Civil Service
laws, bringing to 20 the number of
merit system states throughout the
country. That would sound like a
good portion of the land. However,
many of these states have laws that
aren’t worth more than the paper
on which they’re printed.

The easiest way to nullify the
spirit of a Civil Service law is by
failing to provide adequate money to
carry out its provisions. Of all the
departments in government, the
Civil Service agency is lowest of the
6tep~-ohildren, Every Civil Service

M ayor

M erit

A GIRL RECENTLY CA]:.LED the
Municipal Civil Service Commission
and asked if a certain young man
was on the eligible list for fireman.
It seems he had asked her to marry
him. He said he was on the list and
would be appointed. But his amo-
retto wasn’t taking any chances.

This is merely one of the many
strange, comic and serious inquiries
pouring Into the Commission’s Bu-
reau of Information, headed by 27-
year-old James A. (for Austin) Der-
mody, youngest bureau head in the
city.

Dermody has been working for the
Commission for five years. Prior to
that he put in a spell in Wall Street
(until the crash) and with an insur-
ance firm. One day a friend asked
him to pick up an application form
for a Civil Service exam; he did, and
got one for himself. He took the test
and passed. He started out as a re-
ceptionist, was promoted, and for a
period in 1939 served as Acting
Chief Clerk of the Commission, again
the youngest to hold such a post.

Dermody graduated from City Col-
lege after going to night school for

sistant attorney general who handles
lots of cases for the State Civil Serv-
ice Commission, is lolling in the
Florida sun. ..U. S. Civil Service ex-
amining boards are located in 5,000
spots throughout the country...The
U. S. Weather Bureau has sent 10 of

s B u

commission, from the federal down,
lives on a starvation diet.

Insufficient funds allows provi-
sional appointees to continue for
years, for the commission can always
say that it has no money to run the
necessary exams,

A legislature really interested in
extending the merit system will give
adequate funds to the Civil Service
agency at the same time that it
passes the original law.

J, Parker Bradhurst »

Single Register
For P.O. Workers

Sirs: | want you to know that In
my estimation. The Leader is the
Leader,

Three cheers for Irving Reisman
and his idea concerning P, O. eligi-
bles, If we have some more wide-
awake guys like him around maybe
we would get somewhere instead of
patiently waiting for our ship which
may never come in..,

| took the test four years ago and
being a Brooklynite | was put on the
Brooklyn register. | got an average
of 90.40 and was no, 705 on the
carrier list. Since then about 300
and some odd carriers have been ap-
pointed, which leaves me stranded
high and dry.

Some time ago | moved from
Brooklyn to the Bronx and my name
after due course was put on the non-
local register for Brooklyn. | am
now living back in Brooklyn and it
will take me six months to return
to the local register.

Had | lived in Manhattan or the
Bronx | would have been appointed
long ago and most likely would have
‘been a regular by now.

Once again—my hat off to Irving
Reisman and his idea of a single
Post Office Register for New York
City.

L eonard E. Eckstein,

What do other readers think of
the idea of a single New York City
register of Post Office Eligibles?—
EDIIfOK. .

Tuei™ay.

M en

and a halt ,ars;
takmg a law course at Fordh ®F
We asked Jim to tell us
his experiences in talkin,"
dreds of people about Civil &

a subject on which he K-
expert. A

“Well,” he said, “the hardest t
handle are lawyers who gyg .
dates for exams. They hayg gcandi.
of coming }n and asking a I(gpb't
questions when they know all\u'
answers, anyhow.

“Several times people have thr" ,
ened to take a punch at me i f
not to argue- with them. Tliev
ally talk themselves out. One '*
recently gave me an awfui
lashing, then wound up by than”
me for allowing her to let off stef?

“One thing that surprised us
the fact that many letters cotne”y'
from out-of-town girls who want t"
be New York City policewomen f
some reason this career appeals T
them more than any other.”

Once a letter, written in French
came from Switzerland from a man
who wanted to be a motorcycle pa-
trolman in New York. He v;is dutj'
fully and politely advised by the in.
formation bureau that he wasn't eld
gible. Another came from a southi
erner who wanted to be a detective
He had, he said, taken a correspond-
ence course in this work and had re.
ceived honorable mention in “shad-
owing” from the school.

Altogether Dermody’s department
answers some 9,000 questions a month
handles 1,300 letters and receives
about 2,000 telephone calls. ‘This is”
he says frankly, “one of the toughek
public relations jobs in the city when
you consider the number of people
who fail exams and have to be paci-
fied.”

its employees back to college to
study meteorology.. .Finance reporli
on State employees, calculated by
the ASCSE on the basis of its insur-
ance records, are so accurate that the
Budget Director frequently uses
them without change...

g et

W hat Happens WJien
Draftees’ Year Is Up?

Sirs: Don’t you think it high time
that the nation started to thinkJ
seriously about the young men a-
ready in camps under the Selective
Service Act? What will happen to”
them when their year of training is *
us? While it is true that many
private employers have pledged that
jobs will be waiting for the return-]
ing draftees, we know that this will
not be the case all the time. What
are we to do with those who come]
back from the army, only to find no]
job waiting for them?

One way to end this unfairness
would be to amend the Civil Service
law so that all draftees get some
preference on Civil Service examina-
tions, By giving them several points
credit for their army service, we
would be urging a large portion
the nation’s best young men to com
pete for ?overnment jobs.

After all, we now give preferences
to veterans of previous wars
recognition of their services in
fending the country. We did th®
cause we felt that such ,
would help them in getting
lowing the sacrifices they made,
present draftees equally are s
ficing a year of their lives
country. Let us pay them for t
giving them a new type
Service preference. key."™*

Coming lIssues
THE LEADKR

will contain
articles for all Civil
Service Employet"®
illigibles
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POLICE CALLS

By BURNETT MURPHET

- ~

~Year Retirerent Bill
25-year retirement bill for all cops in New York State, except those
York City, is now awaiting final signature by Governor Lehman,

In passage by the Legislature two weeks ago. Governor Lehman
to approve the measure, according to informed sources.
id bill awaiting executive approval is one that protects members

New York City Police Department from liability in case of acci-

oi . occiirtiing while they are ggvduty on horses, jn airplanes, or jn boats.
'"ere was little other legislation affecting cops in the recent session of
Eegislature. One bill providing for 25 day vacations for local ploice
committee and another to make patrolmen of the Board of

Water Supply members of the regular department was defeated

pBi iSominations

_ nations for the presidency of the Patrolmen’s Benevolent Asso-

\io,i will be made the first Tuesday in May at the regular meeting of

| gates of the group. Joe Burkard, popular president of the PBA, will

heavy-moneyed favorite to be elected for a third term. There will
be however, a couple of other candidates, according to present indica-
tions. -
jlelin’merits From Force
As predicted several weeks ago, April brought a batch of new requests
retirements’ from members of the force. A total of 50 so far have
| dicated they will step out. However, officials are surprised the num-
ber was not larger, because men who might normally have retired in the
last six months stayed in to get the extra $50 a year allowance for service
Jer the minimum retirement period.

Last week’s retirements brought the number of vacancies in the depart-
ment Up to 728. Still there is no indication that the Mayor intends to
authorize new appointments. He has been significantly silent on the mat-
ter for weeks.

The best bet is that there will be no new cops made until at least July
1 when the new budget goes into effect. There may not even be any

then.

11-SqiKtd

officials of the PBA, who are attempting to have the 11-squad chart
pill introduced in the City Council, are pointing out that if present vacan-
desin the department were filled, the 11-squad could be put into effect with
no more than an additional 200 men.

Jant Salary Difference

Two hundred and eighty patrolmen appointed last summer are making
I demand on the city for the difference between the salary they received
during their probationary period and that to which they claim they were
entitled. It is their contention that the minimum pay for members of
the force is $2,000 a year, whereas they received only $1,200. The amount
lost by each man through this differential was $400.

under the law, the Comptroller has 30 days to consider the demands
fled with him. The claimants have placed the matter in the hands of
attorney James Tully, who is counsel for the PBA. He said this week
that 1f the Comptroller ejects the claims, legal proceedings will be started.

Budget Leaves Department Understaffed

The Mayor’s tentative budget makes no change In the quota of the
patrolmen for the Police Department—the figure remains at 16,706. As of
today, however, there are only 16,057 patrolmen in the department, or 649
under quota. And there is nothing to indicate any appointments now or
In the near future.

The total number of men In all ranks In the department is now 18,080.

What's Wrong With That Phone?

Wiy is it that frequently when you call CAnal 6-2000 or SPring 7-3100,
the phone rings and rings and rings before there is an answer? What
would happen if you had an emergency to report?

VoH Muy Change Your Pension Option

The present pension system was reopened for a 45-day period beginning
Monday, April 7, and men in the department will have a chance to change
their optional retirement period from either 20 to 25 or from 25 to 20. At
the time the new pension program was started many men selected options
rather hastily, and since have wanted to change. A recent bill, passed
by the Council and signed by the Mayor, gives them the opportunity.

Aniorican Legion Post

The liichmond County Police Post 1175, American Legion, will hold an
innual entertainment and reception on April 20 at George Cromwell
Center, Pier 6, Tompkinsville, S. L

Training Course
For Hospital Workers

L O A N S

An in-service training course in

medical secretarial work open to

H employees in the departments of

On Uniforms health and hospitals will begin

Care Guaranteed Wednesday, April 16 at the City

. Court Building. There will be 11

Watches -- diamonds  \aakly sessions on Wednesdays from
JEWELRY

6 to 8 p.m. Employees who com-

TERMS plete the course and receive 80 per-

for sale on

»NO MONEY REQUIRED cent or better get service rating
unitea pledge society credits.
»x Klehth Ave. '  60th-8Ut Stf

¢ AS}XeFOR JACK ¢ Read The LEADER every week

for complete news of defense and
Civil Service!

) |
HAIR
ELIMINATE
Dandruff—BALDNESS
,and ITCHY SCALP

If 70U can’t punh up 100 Iba. or more
nverhead with one nrm, you need
KUKIN’S SUI'EKIOR SYSTEM of
physical training.

RHEIN’S GYM

297 Third Ave. N.Y.C.

We buy, sell, rent weights for
la WKZOL home-training purposes.
Eif:k" Qurantee Dues, $2 month.
tirA
or 23t UNIFORMS
FOR
Employew: Bring thi* ad to ALL PURPOSES
ment Frel™ 1 « Completi Scalp Traat-
BARNEY UNIFORMS
3 0 7 Hair Besearch Labs. 406 East 149 St., Bronx
Av«, Brooklyn, N. Y. Cor. 3rd Ave. ME. 5-5486
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Promotion to
Gardener

The following list of books from
which excellent study material may
be culled can be found on the shelves
of our public libraries. They are
written by experts and make good
reading both from the theoretical and
practical end of gardening.

Garden Making and Keeping, by
Hugh Findlay.

. A Garden Blue Book of Annuals
and Biennials, by Henry S. OrtloflP.
The Complete Garden, by A. D.
Taylor.

Pleasures and Problems of a Rock
Garden, by Louise Beebe Wilder.
America’s Garden Book, by Louise
and James Bush-Brown.

1001 Garden Questions Answered,
by Alfred C. Hottes.

Cultivated Evergreens,
Bailey.

Study Series No. 19

218. A common practice before
working peat moss into the soil is
to mix it with ground limestone, (a)
Briefly explain the purpose of this
procedure, (b) Is this procedure rec-
ommended for all types of soil? (c)
What is the average amount of
ground limestone used to each bushel
of peat moss? (d) What amount of
hydrated lime is used?

219. Weeds are frequently divided
into two groups: (a) common, (b)
noxious. Briefly explain their dif-
ferences. Name some plants in each
group.

220. The acreage of Prospect Park
is approximately acres: (a) 527,
(b) 463, (c) 890, (d) 633.

221. A well-known horticulturist
states that a wise gardener should be
reluctant in feeding his plants ex-
clusively on nitrogen. Explain briefly
the ill efl'ects that may develop when
an abundance of nitrogen is present
in soils. What indications are usually
present when there is a deficiency of

by L. H.

nitrogen? Name some materials rich
in nitrogen.
222. According to latest figures,

the Park Dep't has under its juris-
diction (a) 5,300,000 trees, (b) 2,300,-
000 trees, (c) 4,600,000 trees, (d)
763,000,000 trees.

223. Lawn experts assert that more
harm than good has been done by
liming lawn soil, (a) Support the
assertion by offering several good
reasons, (b) Has lime any beneficial
effect on lawn areas? (c) Does the
presence of moss on lawn areas in-

dicate a lack of lime content? (d)
What determines the rate of lime
application to lawn areas? (e) Is

a r k T o

p i
By B. R. MEEHAN

lime a good substitute for commercial
fertilizer?

224. One of the following which
is not valid is (a) a well-balanced
lawn seed mixture should contain at
least one base grass; (b) buckhorn is
English plantain; (c) docks is a fun-
gus disease; (d) pythium is a disease
common to bent grasses.

225. (a) Why is velvet bent main-
ly propagated by stolens? (b) Why

is it valued for golf courses? (c)
What type soil do creeping bent
grasses prefer? (d) Name some
creeping bent grasses commonly

propagated by stolens,

226. With reference to ant baits
containing thallium sulfate, the false
statement is (a) that it is poisonous
to animal life; (b) it washes out of
soil readily; (c) that it is used in
jelly form on putting greens; (d)
it affects grass growth.

227. Nitrogen, phosphorous and
potash are important soil elements,
(a) Of what importance are they to
plant life? (b) What manifestation.s
are present when the elements are
exhausted? (c) Name two sources of
each of the elements named.

228. The bulge on roses is (a) the
ornamental seed pods; (b) the point
of union where budded on under-
ground stock; (c) caused by pruning:
(d) caused by fungus diseases.

229. Hydroponics is (a) the cul-
ture of water lilies; (b) the study of
moisture content of soils; (c) a solu-
tion culture of plants; (d) the control
of moisture in greenhouses.

230. The object of the “soil fixa-
tion mesh” is (a) to supply depleted
nitrogen to the soil;, (b) to accelerate
vegetable matter into humus; (c) to
protect newly seeded areas until
plants are established; (d) to supply
bottom heat to propagated plants.

Answers

The following are answers to Study
Series No, 18, which appeared in last,
week’s L eader.

204 (c), 205 (d),
(a). 208 (a). 209 (a).

A new set of questions, and an-
swers to above questions, will appear
in next week’s edition of the Leader.

206 (d), 207

Letter to the Editor

Sirs: Why'does Mr. Frank (the
Jeep) Bonjiano, Special Patrolman
in Coney Island, go around showing
newspaper clippings which are about
a certain party, to everybody? s it
because he wants people to know
something he wrote got into the
paper, or is he suffering from a case
of sour grapes?

Reader.

P age Seven

Park Supervisors
To HoW Dance

The annual entertainment and
dance of the New York City Park
Supervisory Employees Associatioa
will be held at Manhattan Center
Ballroom, at 34th Street and 8th Ave-
nue, Wedne«day evening. May 28,

Music by Dan King and his famous
orchestra. Entertainment at 11
o’clock by the World’s Fair Review.
Subscription prices are $1 for gen-
tlemen and 50 cents for ladies.

Ass’t Gardener
Eligibles Plan Meeting

The next general meeting of th«
Assistant Gardener Eligibles Associa-
tion will be held on Tuesday evening,
May 27, at 8 o’clock in the auditorium

of the Washington |Irving High
School, East 16th Street and Irving
Place, Manhattan.

All interested eligibles are urged

to attend, since there will be read a
full report on the budget.

Five Roro’s Ass’t
Gardeners to Meet

The next regular monthly meeting
of the Five Boro’s Assistant Garden-
ers organization will be held Tues-
day evening. May 6. at 8:30 o’clock
at the City Court House, 52 Cham-
bers Street, Manhattan. Assistant
gardeners are invited to attend re-
gardless of other organization af-
filiations. Matters of much im-
portance will be taken up.

Vew York Citjv

Gardeners Hold Meeting

The Greater New York City Chap-
ter of the National Association of
Gardeners held their meeting April
9 at 8 p. m. in the Administration
Building at the New York Botanical
Gardens, New York City.

Director of the Garden. Dr. Wil-
liam J. Robbins, extended welcome
to the audience. Horticulturist T. H.
Everett and outdoor foreman of tha
Garden, P. J. McKenna discussed tha
work of the New York- Botanical
Garden, with particular reference to
the training of young gardeners.

The National Association of Gar-
deners officers are located at 432
4th Avenue, New York City.

Mental HygieneilVVo/es

TWhat Is Reasonable?

The Ehrlich bill, providing Mental
Hygiene employees with “reason-
able” sick leave with pay after £
year’s service, is still before the
Governor. The best interpretation
we have now of what “reasonable”
means comes from a declaration on
the subject several years ago by
Governor Lehman: 12 days a year,
or one day for each month.

The Barrett bill likewise awaits
the Lehman signature. This measure
extends the eight-hour day, six-day
week to guards of the buildings and
grounds.

Dr, Frank Hinkley

The Mental Hygiene Department
is mourning the death of Dr, Frank
Hinkley, who died last month at his
Brightwaters home of heart disease.
Dr. Hinkley was born in 1875 and
was graduated from Albany Medical
School in 1898. He joined the staff

of Brooklyn State Hospital in 1902,
and switched to Central Islip two
years later, where he served as

Psychiatrist until his death.

Honor Draftees

Draftees at Wassaic State School
are to be honored Friday night, April
25, at a game party in the club rooms
...New employees: Betty Otten-
burgh, a former employee; John
Dempsey, Marion Chatfield, Margaret
W ard...Resigned: Mrs. Mario Roth,
Mrs. Marguerite Wilsey, Walter Dun-
can.

Farewell

Tom Hanlon, who retired April 1
after working 31 years at Hudson
River State Hospital, wEis,honored at

By JOHN F. MONTGOMERY

a farewell luncheon a few days before.
Mrs. Hanlon, a former employee of

the hospital, sang, as did Mrs.
Catherine Leahy, Dr. William J.
Thompson spoke, Edwin Garrison

played the piano, and John Hennes-
sey recited, to wind up the entertain-
ment part of the program”, A gift
from his former colleagues’was pre-
sented by John Livingstone, presi-
dent of the local chapter of the Asso-
ciation.

Progress of the List

Here are the latest reports on the
progress of the Hospital Attendant
list:

In zone 4, taking In the metropoli-
tan New York City area, question-
naires have gone down to eligible
number 11,000. In hospitals within
the five boroughs, 3,885 was the latest
jman appointed and 940 the latest
‘woman. Latest certification among
the men was 4,158, 980 among the
women.

Outside New York City in zone 4,
certifications have gone down to
9,785 among the men and the 7.281
among the women. Latest appoint-

ments are 7,897 among the men at'.l
5,964 among the women.

A total of 130 permanent appoint-
ments—83 men and 47 women—and

two temporary appointments have
been made in zone 2. The Ilast
permanent appointment was 4,805

(660 in the zone). A total of 234 cer-
tifications have been made, with 13
still outstanding. The last number cer-
tified was 5,722 (776 in the zone).
Questionnaires have gone down to
7,223 (977 in the zone) among the
men, and to 3,192 (2,424 in the zone)
among the women.

In zone 3, 220 eligibles have been
certified. Of this number, 108 were
appointed, but 10 failed to pass the
physical following appointment. '
refused appointment or failed to re-
port, two failed the medical before
appointment, and three were re-
jected because of previous records.
44 certifications have not yet been
accounted for. The lowest man cer-
tified was 10,462 (761 in the zone) and
the lowest man appointed was 9,032
(686 in the zone). Among the women,

the latest certification was 11,528
(847 in the zone) and the latest ap-
pointment was 8,517 (655 in the
zone).

THE Civn, SERVICE REQUIRES GOOD FEET

S h o e s
Mens Fne Shoes Since 1s7s
"Fit the Feet and Keep Them Fit"
Priced $ 7 to
Neurewt IIINK & I.VNCH Dealers
80 Chambers St. — 167 Greenwich St
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Vacation and Transfer

J. M—When you are transferred
from one department to another
the time served by you in the first
department is generally taken into
consideration by the new depart-

ment in determining your vaca-
tion privileges. The matter of
what vacation period you may

have, however, is nevertheless for
the present department to deter-
mine in its discretion. Most of the
departments have a more or less
fiyed policy v“ith regard to vaca-
tion alloviTEnces.

No Distinction Betwe«;n
Native-Born, Naturalized

M. C. M.—A foreign-born citizen
is, of course, eligible for appoint-
ment to any Civil Service position
for which he may qualify on a
basis of merit and fitness after
competitive test. There are no
positions in the Civil Service of
the federal, state or municipal gov-
ernments that exclude any citizen
from competing for them. There
is no distinction made by the com-
missions between any clas.s of citi-
zens, whether native-born or
naturalized.

Persons Lower on
List Certified

J. J.—If persons lower than you
on the eligible list have been certi-
fied for appointments at salaries
higher than that heretofore de-
clined by you, you should bring
the matter to the attention of the
Commission. It may be due to
oversight that your name has not
been r~-certified, or it may be that
other reasons prompt the Commis-
sion to exclude your name from
certification. Inquire of the in-
formation bureau of the Commi.s-
sion as to the reasons. You will
find the bureau cooperative.

Disability

J. J. L—An employee of the City
Is eligible for disability retirement
allowance under specified condi-
tions. In the case of disability re-
sulting from actual performance of
duty no specified length of time of
.service is required. In the case of
ordinary disability at least ten
years of service is required. Dis-

STATE INCOME TAXES
Must Be Filed By April 15th

n<>Intp<l Federal Tnx RAtiirnH
Trice, $1.00

Civil Employees Tax Service

*02 West 40th St., N. Y. C.
J.OnKRcre 5-21n.f

Come [I'Inrly

ion , P I

ability allowance re.sulting from
injury in the service is much
greater than for ordinary disabil-
ity. The determination of whether
an employee is sufficiently disabled
to warrant retirement is left to the

ELIOT KAPLAN
CONTRIBUTING EDITOR

OV1L SERVICE LEADER
e a s e ?
You May Give
French Lessons
G.l.e.—Frankly, | cannot see

how any one can preclude you
from augmenting your income by
giving French lessons to private

medical examiners of the retire- . X
ment system pupils at home evenings. So long
' as this does not in any way inter-
. . fere with your regular duties as
Life of a List . . i a Civil Service employee no one
H. K.—The life of eligible lists can stop you from doing so.

is fixed by statute (N. Y.) at not
less than one year and not more
than four years. The establishment
of a new list any time after one
year, the Commission contends,
automatically terminates the earlier
list. This applies both to promo-
tion and original entrance eligible
lists.

Who’s Permitted
To Promotion Exam?

M. K.—1t is doubtful whether the
Commission in holding a promotion
examination may exclude any em-
ployee holding a position in the
next lower grade, by admitting to
the promotion examination only
those receiving a certain salary.
It would seem that all employees
in thft lower grade, regardless of
salary, who meet the general re-
quirements for promotion would
be eligible to take the promotion
test.

Unused Sick Leave

C.J.C.—Unused sick leave (fed-
eral service) accumulated during
your prior service before lay-off
in 1938 may not be credited to you
now upon your reinstatement.
The extension of sick leave with
pay in unusual cases is entirely
within the discretion of the de-
partment head.

Prevailing Pay

J.R.—The prevailing rate of
wages cases now bhefore the Court
of Appeals involve substantially
the following issue: May the City
in determining the prevailing rate
of wages for any class of em-

ployees coming \Mitbin its pro-
visions take into account such
considerations as (1) tenure of

employment; (2) continuity of
employment for longer periods of
time than normally available in
private employment in the par-
ticular field; (3) pension privileges
accorded; (4) vacation and sick
leave allowances, etc. The lower
courts have ruled that the prevail-
ing rate of wage must be based
on the rate paid generally for the
class of employment exclusive of
these considerations. The cases
involve employees paid on a per
diem basis and not to those paid
on an annual basis.

IT'S TIME FOR A NEW

AYour partonal appearance is a matter that deserves your

greatest concern.

A Personal Loan can assure you the

confidence that goes with a well-groomed appearance—
and you can save by paying cash,

Loans of from |60 to $3500 for periods of 12 months or longer

can be arrang;ed without Co-makers,
annum—and

low—4>"% per

The discount rate Is

life Insurance costs only 50c.

per $100. Bronx County Trust Company’s service Is prompt.

BRONX COUNTY TRUST COMPANY

M AIN OFFICE:

Third Avenue at 148tK Street

r

MElrose 5-6900, Extension 50

BRANCH OFFICES

Third Avenue at 137th Street
Third Avenue at Boston Road
Fordham Road at Jerome Avenue
Ogden Avenue at University Avenue

MEMBER FEDERAL DEPOSIT

East Tremont Ave.

East Tremont Ave.
Eleven Hugh J.

MEMBER FEDERAL RESERVE SYSTEM

Listen to "Stan Lomax”—WOR
Every Mon., Wed., Fr*, 7 P.M.

at Eastern Blvd.

White Plains Avenue at 233rd Street

at Boston Road
Grant Circle

INSURANCE CORPORATION

You May Need a Truck
B.O’B.—There are some positions
in the state departments where
the incumbent is required to fur-
nish an automobile or a truck
(auto or horse-drawn). The indi-
viduals are examined as to their

qualifications—often on a com-
petitive basis. The autos, trucks
and horses are not examined.

Whoever told you these are also

examined  “competitively” was

joshing you.

W agner Act Doesn’t

Apply to Civil Service
J.T.D.—The National Labor Re-

lations Act does not deal in any
wise with public employment. It
relates solely to the relationships
between private employers and
employees. The Social Security
Act does not include public em-
ployees among those eligible for

unemployment insurance pay-
ments.

Promotions to

Higher Grade
A.E.G.—Permanent promotions

to higher grade positions are not
made in the Federal service from
among temporary appointees not
appointed from eligible lists. Such
“promotions” of temporaries are
merely assignments pending per-
manent appointments from com-
petitive lists.

He Left the Police

J. E. A:: When you left the po-
lice department in 1936 to accept
a position in private employment
you severed your membership in
the police pension system. Your
re-employment by the City in an-
other agency under the New York
City retirement system does not
serve to revive your old pension
rights in the police department,
nor does it give you the privilege
of adding your city service credit
to your present membership in the
City’s retirement system. Your
transfer last June from the L.R.T.
to the Board of Transportation
started you oflf as a “new entrant”
in the City system.

W hen Salary
Basis Changes

T. L.: When positions are placed
on a per diem basis instead of an
annual salary basis it does not af-
fect the grade status of the em-
ployee. The change is not deemed
to be an “abolition” of the posi-
tion, but merely a change in the
method of payment. In the event
of such a change the incumbent
does not go on a preferred list
even though his annual earnings
on a per diem basis might total

less than the minimum of the
grade. It is the rate at which a
per diem is paid that determines

the grade of his position, not the
actual total of the salary he had
been paid the previous year.

Tue«day, April

P o s ta I N e w s

By DONALD MacDOUGAL

Till You See the Whites of Their Eyes . . .

“Safeguarding the mails” may W® just another one of the many
and catchphrases with which we are assailed, but to the men in tv*
way Mail Service it Is an apt expression of one of their paramount
And since, sad to relate, the use of force is still something that
combatted, a pistol is an important part of a clerk’s equipment,
to promote efficiency in its use, as well as interest in it as a
R.M.S. Pistol Club has been conducting monthly meets. The next o
be held at Manhattan School of Firearms, 24 Murray street,
on April 18, from 9 a.m. to 7 p.m. Everybody In the service is *
to try his skill. Instruction will be given to those interested in im
ing their ability. An element of rivalry has been introduced in a
of matches between the West Side Terminal and Penn Terminal
of which was won by the West Siders. But the Penn boys are out
for victory in a return match. sinning

Service for P. O. Draftees

Under the sponsorship of Railway Mail Service Post 957 of the Am
Legion, steps are being taken to see that R. M. S. draftees don’t
tact with their fellow employees. The service, known as Selectees Loc
and Information Bureau, will be conducted by Barney Druckman of ~
Penn Terminal R. P. O. It will keep a file of every man drafted, his i
tion and other pertinent information, !

Stray Stuff

En route to Detroit, U. S. Railway Post OfTicea run on Canadian
No mail is picked up or dropped, however...You may send a book we*h
ing one pound to the Philippine Islands for only IV~c.

Dangerous Precedent

Sol Bocher, -a clerk at the Times Square station, set a dangerous pier,
dent, the boys tell us, when he gave out three boxes of cigars upon ih
birth of his first son. Congratulations, Sol. *

Leave-of-Absence for Vets

The Post Office Department has granted postal employees the right to
leave-of-absence if they’re members of war veteran associations, in order
to attend their annual encampments. Such absence is to be charged to
annual leave or may be taken without pay.

Commission Ruling on Draftees

A recent order of the U. S. Civil Service Commission affects temporary
subs. The order reads: “A temporary appointee who is reached for pro.
bational appointment while in the military or naval service may be nom-
inated for probational appointment, notwithstanding the fact that he will
be unavailable for substitute service during the period of military or
naval service.” This means that the rights of drafted eligibles will b
protected.

Gals Want to Know

Women on Post Office lists would like to know why the Female Regis-
ters aren’t being used to a greater extent. They point out that they’d bi
ideal for some of the defense jobs.

Columbia Association Meeting

President Ciro Macaluso of the Columbia Association announces that
the next regular meeting will be held on Sunday, April 20, at 3 pm, a
the Cornish Arms Hotel, 8th Ave. and 23rd Street, NYC. Important busi-
ness matters will be taken up.

Letter to the Editor

An indignant eligible writes: “May | quote from your column of March
25 that ‘Post Offices are reporting a large number of eligibles refuse to
accept appointments.” For years | have waited patiently to be appointed,
Finally, in June, 1940, | was appointed as a temporary sub-carrier, but
my good fortune came to an end in January, 1941. Mine isn't the only
instance. If eligibles are refusing appointments, why then are we who
are waiting desperately for a chance to support ourselves being turned out
of the service?”

That’s a good question. The answer is, that, even though a good many
eligibles are refusing appointments because they now have other jobs,
the eligible lists are still very long, and not all can be reached for appoint-
ment. Nevertheless, it’s true, we feel, that the Post Office needs mori
personnel.

COMING NEXT WEEK
An Explanation of the Retirement System
for Postal Employees

W ritten So You Can Understand It — Don’t Miss It

THEY'RE POSTAL MEN

Lined up before the American flag are the the new officers of the Columbia Associct-

tion of the New York Post Office.

Left to right (seated): Benjamin Ceresola, Financiaj

Secretary; Joseph J. Anella, Second Vice-President; Ciro Macaluso, President; Alber
Goldmann, Postmaster; Joseph Scotti, First Vice-President; Carmello Perconti,

spending Secretary.

Left to right (standing); Joseph LaPolla, Trustee; Carmela A

Diana, Trustee; Ralph Santo, Assistant Financial Secretary; Frank Amatrano, Triistee,

Charles Lo Presto, Recording Secretary; Arthur Tisi, Treasurer; Richard Petro, Auditor,

Joseph Tofano, Past President; Albert Granese, Auditor; Romeo Avallone, Past Presi-
dent; Carmelo Aquilinio, Sergeant-at-Arms; Anthony Bruno, Auditor.
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0000 of unspent 1940-1941 bud-
ffinds, originally let aside for
MVhers of special subjects, will be
buy fuel before June 30 for

'Tt winter’s use. The Board of
S™nration expects to get e good price
the coal at this time of the year.
Auoeether a million and a half of
iup current year’s budget is still

, lable.  The remaining million
“in purchase supplies and repairs,
w the Board doesn’t spend it, the

Hnuzh reverts to the city July first
The Brooklyn Teachers Associa-
wants to know how come the
tired Dr- Emil Altman has 1,300
«ords of mentally and emotionally
finfit teachers in his possession...Dr.
Altman is supposed to have made
Juis statement in his widely public-
ised magazine expose...34 candidates
have filed for the $7,500 per year Art
Director post, 24 of whom are “out-
siders” from such distant locales as
canada, New Mexico, California, In-
diana and Colorado...The appoint-
ment Of Augustus Ludwig to the
rincipalship of the new Fort Ham-
ilton High School will probably pave
the way for the designation of Miss
Monica Ryan as principal of Far
Rockaway High School... Miss Ryan
1s one of the seven first assistants
\who recently received licenses for
principal as a result of the “culture
quiz’ examination. The other six
liave already been appointed...
Numerous teachers-organizations are
protesting the newly created jobs in
the Mayor’s budget of junior library
assistant and junior laboratory as-
sistant. .. They call it a "wage-cutting
device” enabling the city to hire
laboratory ~workers and library
workers at reduced pay...The Board
of Education has requested Governor
Lehman to sign four bills, the Ehr-
lich bill providing State aid for
kindergartens, the Feinberg bill
legalizing school safety patrols, the
James bill giving child actor control
to the Mayor and societies for the
prevention of cruelty to children, and
the Coudert bill, returning the right
to summon teachers for medical ex-

aminations to school heads...The

W elfare

Medical and Nursing

The new procedure for authorizing
physician's and nurse’s services and
pharmaceutical and sick-room sup-
plies in the home, just released, is a
clear, concise and complete docu-
ment. It brings up to date and in-
cludes various amendments and
changes made since August, 1936, and
lists all the necessary forms used lo
provide care for the sick.

Separate procedures for author-
izing special diet allowances, preg-
nancy allowances, surgical appli-
ances, optical appliances and dental
care will be issued soon.

Leaflets on Nutrition

The Division of Consultant Social
Services is distributing leaflets on nu-
trition. The literature is stream-
lined and zippy. Some of the titles
and headings: Vim, Vigor and Vi-
yacity; Are the Dates Slow in Com-
ing In?; Up with Health, Down with
Medicine Bills. The gals will cer-
tainly read that kind of materiall!

The leaflets have been made avail-
able to public and private agencies
by the Welfare Council. In a study
'""ade by the Council, it was found
‘nat malnutrition was prevalent
among young girls and women who
lack knowledge regarding proper

The literature was prepared
‘or the purpose of making the nec-
essary information to alleviate this
‘condition available to this group.

Statistical Signs

, during October, 1935, the relief
°ad (home relief, WPA, home re-
supplementing WPA, and the
Jiomeless) reached a peak of 453,882
cases represented 1,474,-

pv women and children. This
(@ population was 20.2 percent of
tho population. This was
peak relief caseload in New York

u fe At no other time in the City’s
dpn 'vere so many of its citizens

Oct upon public aid. Since
1935 however, there has

Board objected to ten bills on the
Governor’s desk, two of which would
have drastically affected eligibility
for teachers licenses. These bills,
the Wadsworth bill and the Phelps
bill, may still be signed by Governor
Lehman. The Wadsworth bill would
waive.all age limits for teachers li-
cense examinations and the Phelps
bill  would give extra credits to
honorably discharge veterans who
have served five years as substitutes.

136 Words

Per Minute

Typing students at Morris High
School watched a unique exhibition
of versatility last week. Barney
Stapert, amateur champion, typed at
the rate of 136 words a minute with-
out an error. At the same time,
Barney recited the 48 states and their
capitals without an error. Later, just
to prove that it wasn’t an act, Barney
answered questions from the floor
while typing 136 words a minute
without an error. We assume that
Barney answered the questions with-
out an error, too, but our source of
information doesn’t know.

At any rate the typing students of
Morris High School were impressed.
If nothing else, Barney’s exhibition
proved that typing becomes auto-
matic with the development of cor-
rect typing habits. Which was ex-
actly what Barney set out to prove
in the first place.

Guild Protests Budget

The New York Teachers Guild pro-
tested the adoption of the proposed
budget on the following grounds: 1.
It invades the rights of the Board of
Education to fix educational policies;
2. The creation of Junior library and
laboratory positions Is jnerely a
wage-cutting device; 3. It undermines
and destroys the present sound
teacher-in-training program by cut-
ting the number of teachers-in-train-
ing from 300 to 50; 4. It calls for
abolition of Townsend Harris; 5 It
deprives members of the non-teach-
ing staff of Sabbatical leave; 6. It

D epartm e

By HENRY TRAVERS

been a steady contraction of the area
of need.

During February, 1941, the re-
lief load had declined to 241,817
cases, a decline of over 53 percent
since October, 1935. The February,
1941, caseload included 648,271 men,
women and children, a drop of over
44 percent in the number of persons
under care since October, 1935. The
February relief load represents 85
percent of the total population of the
city, as against 20.2 percent in Oc-
tober, 1935.

The over-all drop in the number
of cases and persons is large and sig-
nificant, but it must be remembered
that some of the reduction is at-
tributable to transfers of cases from
the home relief, WPA and homeless
rolls to other forms of aid, such as
old age assistance, aid to dependent

children and unemployment insur-
ance.

Chitchat

Add:—Inter-office romances. Miss

Sadie Spielberg, secretary in D.O. 5,
was married to Clarence Brandt,
unit supervisor in D.O. 65, on
Sunday, April 6. Report has it that
the young couple first met when both
were stationed in D.O. 5.. .Gertrude
Kishner, relief issuance clerk in D.O.
5 middle-aisled it in March...Netta
Stutman, Stenographer, and Ida
Schlessar, unit clerk, have both been
transferred from D.O. 5to D.O. 25...
Miss Jeanne H. Goodman, assistant
supervisor in D.O. 33, has resigned
because of her impending marriage
on April 22 to Louis Michael. Jeanne
has turned a deaf ear to arguments
of friends and co-workers that mar-
riage and a career can go hand in

hand...Miss lda Matluck, clerk in
the Adjustment Section, was mar-
ried to Nathan Simon recently...
Miss Dorothy Bienfield, social in-

vestigator in the Adjustment Section,
has just returned from a vacation
spent in southern Mexico...Harry
Goldberg, secretary in the Building
Management and Procurement Sec-
tion, got 100—the highest possible
mark—in- the Stenographer Grade 2
examination. Nice going, Harry.

undermines the Bureau of Attend
ance; 7. It is an erroneous report of
educational appropriations; 8. It cuts
out 1,200 teaching positions and fails
to eliminate oversize classes.

Parents Associations
Activities

April 21—Evander Childs Parents
Association will hold its regular
monthly meeting at 8:15 p.m. Dr.
George Parkhill will speak on
“Training for National Defense.”
Nominations for officers will follow.
May 25—The annual dance and
bridge party of the Parents Associa-
tion of P.S. 16 will be held at Knapp’s
Mansion. Proceeds will be used to
send needy children to camp and to
purchase eye glasses during the com-
ing school year for needy children.

Last Day of School

The date schedule for the last day
of school for the present term s
June 30. June 30 falls on Monday.
The United States Weather Bureau
reports that Monday, June 30 is go-
ing to be excessively hot. The city
will be”~n the verge of an early
summer, premature heat-wave. The
temperature will hover between 92
and 93. Who wants to go to school
on Monday, June 30, for one day in
the beginning of the week at the
start of a heat-wave, with the ther-
mometer at 92 or 93 anyway?

Thus reasoned members
Board of Education last week, ad-
vocating the closing of school on
Friday, June 27. The weatherman
says that Friday, June 27 will be
mild, gentle, with cool northeast
breezes, an excellent day for the last
day of school, a perfect day for
children to laugh, throw their cares
away and sing, “No more pencils,
no more books ”

The debate still rages at 110 Liv-
ingston Street. As the Leader went
to press, the problem was unsettled,
the last date is still unscheduled.
The only thing certain, the one un-
alterable, definite, inevitable fact is
that school will reopen on Monday
September 8, 1941, the earliest open-
ing date in many years.

of the

nt News

Chess

David Bernstein, clerk in D.O. 5,
was crowned chess champion and
awarded a miniature chess set when
he won first place in the district of-
fice’s chess tournament. Semi-fi-
nalists in the event were: Leo Kauf-
man, file clerk, and Martin D’Essen
and Edward Gitto, social investiga-
tors.

A new Round-Robin chess tourna-
ment is now getting under way in
the D.O. Participants to date in-
clude: Irving Dubin, stenographer;
Benjamin Goldberg, social investi-
gator; Edward Ricciuti, unit super-
visor; Samuel Kutash, social in-
vestigator; Peter Becker, stenog-
rapher; Joseph Vaccaro, social in-
vestigator; Edward Gitto, social in-
vestigator; David Bernstein, clerk;
Miss Irma Rosenberg, intake inter-

Study Corne

One of the first practical books
we’ve seen for public administrators
is “Case Reports on Public Adminis-
tration” prepared by Social Science
Research Council...It contains an
analysis of 40 specific problems faced
by the executive in public service
and a study of how they were effec-
tively solved .

Dr. Richard Hope, of the Eron
Prep School, suggests a universal
English based on 850 words...the
average Federal Civil Service exam
presumes a vocabulary of at least
20,000...

In every profession, there is some
single volume that stands as the
manual for the field—a sort of en-
cyclopedia of things practical.

Such a book as the Handbook of
Fire Protection, edited by Robert S.
Moulton, issued by the National Fire
Protection Association. With over
1,300 pages (36 pages of index alone)

by M ay An

dres H ealy

May Andres Healy is granted the widest latitude

in expressing her views.
represent the views of The Leader.

necessarily

A

Her opinions do not

LTHOUGH the Mayor in his budget message admitted that the Board

of Education had pruned its budget as much as possible, he saw fit
to slash five and a half million dollars more from the already in-
sufficient budget presented by our Board of Education.

Let’s look at the picture from the standpoint of classes.

There are 20,000

classes in the high schools with more than 35 pupils, but no attempt was
made to use the decline in school population to reduce over-size classes,

especially those between 35 and 45 enrollment.

The Mayor quotes statis-

tics for those over 45, of which there are comparatively few and ignores
the high schools where classes are very much oversize.

The Mayor also mentions an attendance dip in evening schools as a rea-
son for reducing the appropriations for these schools, when as a matter of
fact he is responsible for the decrease in attendance since he insisted upon
passage of the dual job law which ruined evening school instruction by

relegating the field to substitutes, teachers and amateurs.

As a result the

evening school pupils lost interest and refused to attend the inadequately-

manned schools.

Sabbaticals

Denied

We find, too, that certain groups in the school system are to be denied
Sabbatical leaves, notwithstanding that the question of Sabbatical leaves

is outside the scope of the Mayor’s authority.

It’s a professional matter

and the Mayor as administrator of the city government has absolutely
no authority over the professional functioning of the Board of Education,

a state subdivision.

Since Sabbatical leaves cost the city nothing, we must accuse the Mayor
of dragging this into the picture in order to extend his authority over the

school system.

The Mayor also has singled out the Board of Education’s budget and
added to it $42,357,573.81 being spent by the Department of Health, Water

Supply, Gas and Electricity,
Comptroller for debt service.

No other departmental budget
other departments.

is inflation of the educational budget.

in the city
It seems obvious that the only reason for these actions

the Teachers’ Retirement System and the

includes expenditures for

Nothing is added to the Fire De-

partment’s budget for the cost of water used in putting out fires or debt

service on fire houses.

Nor does the Mayor add on to any other depart-

ment using buildings the services rendered by the Department of Water

Supply, Gas and Electricity.

viewer; Leo Kaufman, clerk; Fred
Mersky, social investigator; Morris
Mitzner, timekeeper; Victor DiFiore,
social investigator; Lloyd Pasoff,
unit clerk; Samuel Dallob, super-
visor, and Miss Alice Schuyler, as-
sistant case supervisor.

Sarah Rutman,® secretary in the
office of the Commissioner, made
her radio debut over WBNX last

week on a program sponsored by the
Flag Display Committee.

Exam Applications

Deputy Commissioner McAvoy re-
ports that an agreement has been
reached with the Civil Service Com-
mission whereby the Welfare De-
partment’s personnel division will

it covers every phase of fire losses
—life, protection, organizations,
lightning and dust hazards, laws,
prevention activities, investigations,
etc. Every type of construction and
fire hazard is analyzed from the
point of view of the National Board
Standards heating appliances,
chimneys, flammable liquids, gases,
engines, electrical apparatus, chemi-
cal, structural improvements, sprink-
lers.

Amply supplied with photographs,
charts, etc., the volume is now in its
9th edition.

1 “The Federal Role
ment  Compensation  Administra-
tion,” by Raymond C. Atkinson
(Committee On Social Security So-
cial Science Research Council) is the
latest addition to the voluminous
literature on Social Security. Pre-
pared as a report on the adminis-
trative organization and methods of
the federal-state system, tlj* study

in Unemploy-

distribute all applications for forth-
coming promotional examinations.
A memorandum listing the names
of the staff members who wish to
take the examination will be sub-
mitted by the Division Director or
Administrative Supervisor to the
Personnel Division, and applications
will be forwarded by Personnel.

A good idea that will save time
and effort for all involved.

Recent Assignments

ASSISTANT SUPERVISORS
Hannah Pearlman, D.O. 74; Max
Shapiro, D.O. 10; Edward Phillips, D.O.
17; Pauline Conviner, D.O. 24.

SOCIAL INVESTIGATORS
Ethel Franklin, D.O. 60; Alfred Gil-
mer, D.O. 67: Leona Schacter, D. O.
15; Isidore Kaplan, D.O. 41.

I

covers the first five years of admin-
istration. The chapters deal with a
description of the organization and

administration of the Federal and
State systems, the problems con-
fronted, the standards and pro-
cedures, set up, current problems,

and a brief critique.

With physical tests playing an in-
creasing part in the major city
exams, a recent book by Royal H.
Burpee "Tests of Physical Capacity”
(Teachers’ College, $1.85) should be
of value to those who plan to train
future police, fire or sanitation can-
didates. Designed to help in detect-
ing physical incapacity for motor ac-
tivity in men and boys, the book de-
scribes the method of devising, ad-
ministering and scoring physical
tests.

Read The LEADER every week
for complete news of defense and
Civil Service!



City Tests

~"AGi Ten
ABI8tant \Veterinarian
Salary; $2,100. File by April 21
Fee. $2.
Kleclrician
This is an amended announce-
nient. Candidates wlio filed last
month need not file again. Salary:
At present $11.20 a day. Fee; ?2.
File by April 21.
Medical Soeial Worker
Grade 1
Salary: $1.700 to $1,800. Fee. $1.

Vacuncics. 10. File by April 21.

Social Worker

Gra<le 2
Salary: SLaOO to $2,400.
April 21. Fee, $1.

Medital

File by

Psychiatric Social Worker

Grade 2
Salary: $1,800 to $2,400.

File by
April 21. Vacancics, 8. .

Fee, $1

Resident Physician

(irade 1
Salary: $1,200 to $1,800. Fee, $1.
File by April 21. Vacancies: lour
la tlie Department of Correction.

Accountant
(City-wide Promotion)
Salary: $2,400 to $3,000. File by
W 21. Date of written exam:

28, 1941. Fee, $2.

Assistant Foreman

Department of Sanitation
(Promotion)
Salary: $2,280 to $2,460. File by
w 21. Date of written exam:
19, 1941. Fee, $2.

Foreman of Laundry

Grade 2
(.Proinolion)

Open only to employees of the
Departments of Hospitals and Cor-
rection. Salary: $1,800 to $2,400.
File by April 21. Date of written
test; JViay 1, 1941.

Electrician
(City-wide Promotion)

This is an amended notice. Ap-
LIQUOR LICENSES

Notl(!B ls hereby kivoii that ljiconse Ko.

H1j S)G has 1)0011 iasiiecl to the under-

to sell liiiuor ut retail In a hptel

uiiitki* the Alcoholic Heverape Control

l.aw at 19-21 ICnat 62ii<l Street. City nnd
Oonnty iif Now Ydrk for on-preml.ses con-
niiinittiiMi.  l.alt Rstatefi. Inc., The Berk-
thire, 11)-21 Kast 62nd St

Is hernhy pivpn that r.loeiise No.

lin'i been in.iurd to the under-
«iKiiod to nell beer, wine and liquor at
rutail under the Aloohollc BevcraKo Con-
trol l.nw at H9 Cortland Street, City nnd
f'otinly of New York for on-preinlses con-
1tinuillou. Kxjiress Bar & Grill, Inc., 89
Corlinnd Street.

Notion
Rf.

lJcenso No.
the wunder-
In a cater-

Notice Ili hereby niven tliat
r ri{ 1t bus been iHHiied to
1iKued to Hell liquor ut retail
In>{ «»InblIHhment wunder the Alcoholic
B'Averayo t'oiilrol Law at 5B1 We.st IfiTth
Street. Clly and County of New York for
on-prunilMea conHUinption. IJoyal Manor
CatarInK Corp., Ctil WeHt 157th Street.

Notice 1nh hereby Kiven that I.lcense No.
Rh 02S09 bun been Issued to the un<ler-
«i"ned to sell lhiuor at retail In a restau-
rant under the .\looliollc_HoveraRo Con-
trol l.aw at 111 West t.Ttli Street. City
mil County of New York for on-prenilRea
Donsninpl ion. Itoilo Uestaurant, Inc., lit
tv. 4.'ilh St.

is hereby nlven tliat l.Icenae No.
. has been i.s.ssued to Dio under-
«ii;neil to .sell liijuor at retail 14 a hotel
uiklim' the .Mi'obolic IteveraRe Control
I.nw at 10 Park Avenue, City and County
pf New Vork for on-premises consump-
tpigpk Iliiiel Ten Parit A\enue, Inc., 10

N'otioe
i

ljloen.se .\o.
the under-
retail In a hotel

A'nllce Is hereby Klven tliat
11, P> ha” bet'll Is.sued to
ei«ned to sell Ibmor at
under the Alcoholic UeveraKe Control
l.aw at MS-ir)() Kasl GOth St., City and
County of New York, for on-preinikKcH
ciinsuniplion.  Stol“er Hotel DperatiiikK
Co.. Inc.,, San Cailos Hotol, US-150 K.
601h .St

Notice Is hereby niven that l.lcense No.
RI. 7:i62 has been Is.sued to the under-
ilitnoil to sell beer, wine and li<Juor at
retail under the Alcoholic liuveraKe Con-
trol J.aw at i Doyers Street, City and
t*Hinty of New York for on-preniiseH con-
SBturieiiepttion. New China Clipper, 3 Doyers

>>«reb

(jiven that Uconso No.
liw 00470 has

een inHUod to the under-

Blfned to sell beer and wino ut retail in
1 restaurant under the Alcoholic Bev-
erauo Control l.aw at 7H Carmine Street,

City anil 0
lireinlses consumption.
<armln« Itestaurant,

County of New Vork for on-
John D1 Croste,
78 Carmine Street.

Kotice Is hereby Kiven that Mcense No.
R\V 902 has been Issued to the under-
BiKiied to sell beer and wine at retail In
a restaurant under the Alcoholic Bev-
eru'l.* Control l.aw at 350 ICast 81st
8tl-<‘et, City and County of New York for
on-preiiiisoa coitHumption. Magyar Aajer-
Ican Itestaurant, Inc., ISO East 81st

plicants who filed for this test last
month need n t file again. Salary:
$11.20 ger day. Date of written test:
July 12,1941. File by April 21. Fee, $2.

Junior Accountant
(City-wide Promotion)
Salary: $1,800 to $2,400. File by
April 21. Fee, $1. Date of written

test; September 13, 1941

Principal Veterinarian

(Promotion)

Open only to employees of the
Department of Health. Salary:
$4,500. File by April 21. Fee, $4.
Date of written test: May 8, 1941.

Sanitation Man, Class B

(Promotion)
Open only to employees of the
Department of Sanitation. Salary;
$1,920 per annum for .313 days serv-

ice or $0.13 a day. Vacancies: 240.
Date of written exam: July 28,
1941. Fee, $1. File by April 21.

Senior Accountant
(Cily-widc Promotion)

Salary: $3,000 per annum. File
by April 21. Fee, $2. Date of
written test: .Tune 28, 1941.

Senior Supervisor, Grade 4
(City-wide Promotion)
Salary: $3,000 to $4,200. Date of

U. s.

Worker

Salary: $2,000. File by May 14
For filling positions in the Veter-
ans' Administration and the Bureau
of Prisons, Department of Justice.
Age limit; 53.

Duties

Positions in the Veterans’ Admin-
istration involve rendering services
as a Psychiatric Social Worlcer, In-
cluding such activities as: studying
the patient's socia) situation in
order to determine the existence of
factors significant to the medical
study, diagnosis, and treatment of
the patient: collaborating with tlie
physician in modifying adverse fac-
tors In the patient’s personality and
environment and conserving and
promoting successful results in med-
ical' treatment. These services are
rendered through the hospitals and
regional ofTices of the Veterans’ Ad-
ministration.

Positions in the Bureau of Prisons,
Department of Justice, involve
rendering services as Social Case
Worker, Including sucli activities as:
securing by interviews witli the in-
mate social data concerning him;
corresponding with social agencies,
employers, and others to supple-
ment and verify information ob-
tained in interviews; correspondin
with social agencies and federa
probation officers on matters of
family need and other factors wiiich
might affect the inmate’s adjust-
ment. Services also include con-
tinuing case work with the inmate,
prejiaring progress reports, and de-
veloping plans for his release in-
cluding the selection of a parole
advisor, employment, and suitable
residence. These services are ren-
dered in federal penal and correc-
tional institutions administered by
the Bureau of Prisons, Department
of Justice.

Requirements

Education; All applicants must
have completed a four-year course
leading to a bachelor’s degree, in-
cluding or supplemented by at least
one full year of study (undergrad-
uate or graduate) w'ith a minimum
of 300 hours of supervised field
Work in an accredited scliool of
social work. Specialized course re-
quirements must be met as follows;

Applicants seeking to qualify for

Social

positions in the Veterans’ Adtnin-
Isti‘ation must show at least six
semester hours’ credit (sectU’ed
,either In classrooin or field-work

courses) in psychiatric social work.

Applicants seekhig to qualify for
positions in Uie Bureau of Prisons
must show sl.LK semester hours’
credit (scctired lix classroom or
field-work courses) in methods of
dealing with delinquent behavior.

As corroborative evidence of ed-
ucation and experience applicants
must submit tlie following:

1) a list of all courses in social
work and in methods of dealing witli
delinquent behavior taken in grad-
uate or undergraduate study, giv-
ing for each course the catalog
number, title, number of semester
hours’ credit received, the name
of the college, university, or school
of social work in which It was
taken, and the date, by month and

year, of the completion of eacli
course. For field-work courses, the
same Information must be sub-
mitted, and in addition the name
and address of the agency la
whicli aach field work assignment

was p~'fonued, JPo upt submit of-

aVIL SERVICE LEADER

How to Apply for

For City Jobs: Obtain application! at 8i
(9 am. to 4 p.m.), or write to the Application Bureau of the

City,

a Test

Duane Street, Neir York

Municipal Civil Service Commission at 98 Duane Street and enclose
a self-addressed 9-inch stamped envelope (4 eenti for Manhattan and

Bronx, 6 cents elsewhere).

For State Jobs: Obtain applications at 80 Centre Street, New Torlic
City, (9 a.m. to 5 p.m.), or enclose six cents in a letter to the Examina-
tions Division, State Civil Service Department, Albany.

For County Jobs: Obtain applications from Examinations Division,
State Civil Service Department, Albany. Enclose 6 cents.

For Federal Jobs: Obtain applications from U. S. Civil Service Com>
mission, 641 Washington Street, New York City, (9 a.m. to 4:30 p.m.),

in person or by mail.
ofTices, Second District.

U. S. citizens only may file for
applications are being received.

Also available from first and second class post

exams and only during; period when

Fees are charged for city and State exams, not for federal.
Applicants for most city Jobs must have been residents of New York

City for three years immediately preceding appointment.

Applicants

for State jobs must have been New York State residents for one year.
The “weights™ listed for various titles on these pages refer to the

relative value of each part of the exams.

the written part of an exam is

Therefore, if the weight of
30, this means that the written part

counts for 30 per cent of the final mark.

written test; June 28, 1941. Fee, $2.
File by April 21.
Tunnel Sergeant

(Promotion)
Open only to employees of the

N. Y. C. Tunnel Authority. Salary:
$2,400 to $3,000. Date of written
exam; April 29, 1941. Fee, $2. File
by April 21.

ficial transcripts unless requested

to do so.

2) a report of approximately 1,500
words giving (a) a description of
one or more field work placements
for which course credit was re-
ceived and showing the organiza-
tion of the agency In which the
assignment was carried on, its func-
tions, the nature of supervision re-
ceived tlierein, and size of case load;
and (b) the reasons why the appli-
cant considers his education a
preparation for tlie position for
whicia lie Is applying.

3) a brief description of each em-
ployment. if any, which the appli-

cant considers valuable in his
prepartion for the position for
which he is applying.

Basis of Ratings
No written exam will be given.

Candidates will be rated on their
education and experience on a scale
of 100.

InBpeetor of Coal

Salary; $3,800. File until Decem-
ber 31. Age Ilimit: 60. Require-
ments: applicants must have had
10 years of experience in dealing
commercially in coal in bulk greater
than carload or barge-load lots, in
an enterprise requiring the han-
dling of at least 75,000 tons of coal
annually. Certain other specialized
experience Is also required.

Regional Agent, Trade anti
Industrial Education

Salary: $4,600; also special agent,
$3,800.

Office of Education, Federal Se-
curity Agency. File until further
notice. Age limit: 60. Require-
ments: Applicants must have had
six years of experience for Re-
gional Agent, and five years for

Special Agent, in work as director
of a program of trade and indus-
trial education in a State depart-
ment of education, or a school sys-
tem, as a teacher of shop subjects,
or in-service teacher trainer in the
ftield of trade and industrial educa-
ion.

Brakenian
Salary: $1,500.
Age limit: 50.

(Railroad)
File by April 18
Duties
To assist yardmaster
cars by coupling and uncoupling
same; to tlirow switches; apply
brakes; to operate under standard
railroad signal and safety rules; and
to perform related work.
Requirements
Applicants must have
months’ experience as
brakeman.
Basis of Ratings
No written test will be given. Ap-
licants will be rated on their ex-
FC%ience and fitness on a scale of

in spotting

had six
railroad

Assistant Engineman,

Steam-Electric

For filling positions as Assistant
Engineman at $2,100; and principal
operating engineer, $2,000. File by
April 23. Age limits: 20 to 53.

Duties

During a designated watch, to be
responsible for the operation and
maintenance of boilers, pumps,
motors, clrci;lation, ventilating and
refdger"tiug equlipiueut; elevators.

electrical, water and sewer systems,
and general mechanical equipment
of a building; to supervise the work
of fireman, coal passers, mechanics,
and helpers engaged in the opera-
tion and maintenance of the build-
ing and its equipment; to keep re-
ports, etc.
Requirements

Two years of experience in the
operation and maintenance or the
erection and installation of boilers,
engines, pumps, and related equip-
ment, including electrical equip-
ment, in a steam or electrical power
plant operating boilers at not less
than 50 pounds pressure gauge; or
at least two years’ experience In
charge of the electrical and me-
chanical equipment, including boil-
ers, auxiliaries, elevators, heating,
lighting and water systems for a
plant, factory, office or other large
building with at least 50 h.p. boiler
capacity.

Basis of Ratings

Applicants will be rated on their

ix erience and fitness on a scale of

Storekeeper
(Engine Department)

Salary; $1.162. File by May 21.
Age limit; X
Duties
Under general supervision to
supervise the receipt, storage, cus-
tody, maintenance, and issue of all
supplies (tools, machinery, paints,

etc.) used in an engine department
of an army transport; and perform
related duties.
Requirements

One year of experience in store-
houses or warehouses sucli as those
maintained by the government or
by business companies that main-
tain and distribute large quantities
of supplies of tools and engine ma-
chinery equipment. This must have

included the clerical and manual
tasks involved in the physical re-
ceipt, storage, maintenance, issue,

and shipment oi supplies, materials,
etc. In addition, candidates must
have had six months employment in
some capacity aboard an ocean-go-
ing steamship.
Basis of Ratings

Applicants will be rated on a

written exam on a scale of 100.

Senior Architect, $4,600
Also architect, $3,800; associate,
%?60200; assistant, $2,600; junior, $2,-

1) design; 2)
specifications; 3) estimating. File
by May 7. Requirements: appli-
cants must have had from six to
two years of appropriate experi-
ence. depending on the grade of po-
sition applied for.

Optional subjects;

Commodity Exchange Specialist:
Salaries; Senior, $4,600; commodity
exchange specialist, $3,800; Associ-

ate, $3,200; and Assistant, $2,600.
File until further notice. Optional
subjects; 1) economic analysis; 2)

Investigations Commodity Exchange
Administration, Department of Ag-
riculture.

Requirements: College graduation,
plus specialized experience in re-
search or teaching in the optional
subjects.

Expeditor cMarine Propelling
Equipment), $3,200. Requirements:
Four years experience in the manu-
facture of pumps, boilers, Deisel or
reciprocating engines. Maximum
age, 65. File until further notice.

Bookbinder (Hand),
Operations). Salary, $1.20, $1.26 per
hour; $10.08 per ~day. Require-
ments: Completion of a four-year
apprenticeship or four years prac-
tical experience plus ‘one year’s
journeyman experience. Maximum
age, 50. File by April 24.

(Machine

Junior  Engineering Draftsman,
$1,440. Requirements; H. S. grad-
uation or equivalent plus one year’
practical drafting room experience
or completion of a 400 hour course
in drafting or one year of study in
an eoglneering. or architectural col-

Tnejlay. April

Ilbe\zge_.l lé/lllaxirrllzurpI age, I40
ri . u r«qulrempn '
M%rch 25 issue of Tﬁg P by

Head Soil Scientist, ftesso »
quirements. College gratluation
eight years successful,

%)ﬂ)ee[)i;n)&%r“ Maximum  obp

84. %
Student Nurse, $268 per year i
quarters, subsistence, laundrv ~
medical attention. Reaulri™ ~<
H. S, graduation before
1941. Age. 18 to 30. File
ther notice.

Machlnist: Salary, $7.92 to sarb
day. Age limits; 20 to 62. Reau.® <
ments; four years of apprentlS’
or four years of experience in
trade. File untU further notice.

Instrument Maker, $iS00 n
quirements; Completion of a t
years apprenticeship or four
experience as Instrument Makor
a high-grade instrument or Dhv>iJ'}

laboratory shop. Maximum age r?
File until” urther notice. N
Junior Engineer, $2,000. Reauir.

ments: Completion of a four

engineering curriculum leadine t
college degree in engineering Senio
students in_engineering may also
a_ppP/. Maximum age, 35. File in
til furt

her notice. ~Senior
tor Engineering Materials. S27°'
Inspector, $2,300; Associate Insn”’

tor, $2,000; Junior Inspector si Ral
Maximum age, 65, File until ffr
tlier notice.

Construction Inspection Coordin»
tor. Salary: $3,000. Optional sub
jects: 1) hull; 2) electrical; 3i nia
chinery. Age limits: 65. Require
ments; applicants must have haH
professional experience in the field
of at least four years and in addl
tion four years of experience in tli«
op%_ional subject. File until furthpr
notice.

Associate Entomologst (Tar
onomy). Salary; $3,200. Require-
ments: Applicants must have grad
uated from college and had at least
three years’ resPonsible experience
in taxonomy of the aculeate Hv-
menoptera Upper age
File until further notice.

limit: s3.

. Research Chemist (Any Special-
izcd Branch). Principal, s5 600-
Senior, $4,600; Research Chemist’$s 1
800; Associate, $3,200; and As.istant
$2,600. File until December 31, 1941’
Age limit: 55. Requirements; Col-
lege graduation, and from seven to
two years of professional expert-
ence in the field, depending on tha
grade of the position applied for.

Principal Superintendent of Con-
struction, $5,600; Senior Superin-
tendent of Construction. $4,600 a
year; Superintendent of Construc-
tion. $3,800 a year; Associate Super-
intendent of Construction, $3200 a
year. Requirements: Seven to eleven
years of experience In the field of
general construction, of which a
portion must have been as general
superintendent on large construc-
tion projects involving excavation,
reinforced concrete, steel, wood and

masonry.  Senior Superintendent:
Engineering or technical collega
courses may be substituted, year for

year, up to four years of the gen-
(Continued' on Page 11)

DV.D.G.POLLOCK

Surgeon Dentist

Brookiyu Paramoiiitt Theatre
One Fllfcht UP(
Brooklyn. N. Y., TBInitKle 6-8C"0
B. M. T. DeKalb At. Subway “tntlon
I. R T. Nevina St. Subwa.v Station

Hours: Dally 0-9{ Sunday 10-1

Bld«.

REMOTE M OLES

W ARTS 1 VISIT
No Bandages, Palnlest, bleodltis, jcarliji.
Low rats!.” Fre« Advica. NEwtown 9-291*

WY CR R R
«-48 72d St. at 34th Ave. Jadjson Hl
Roosevelt Ava. *r 74 8t. Station—all suowmi

Flat Feet— Fallen Arches

Don’t Suffer any Longer—
Uet Rid of Feet Ache and
Pain, Corns, Bunions and
Callouses . . . Scientific Rite
Fit Arch Supports—relieves
and corrects—Custom built
to your own measurement—
will bring joy to you...New
startling principle — llffht
weight.  ICnHINK—Flexible—
No burnin sensations —
Afoney back guarantee —
(AVomen, Men, Children).

SCIENTIFIC

RITE FIT ARCH CO.

14GS Bway. (Suita 507) 42nd
Open until 8 P.M. daily

HOW TO KEEP WELL

Blood, Skin. Nervous Diseases,
Ulcers, Nerve Weakness,
Uheuniatlsrh, Stomach nnu
Disorders. Hemorrhoids
Rectal Diseases, Bladder,
other Chronic Ailments of
n\Vomen treated by modern
methods.

Ulood Tests - Uriiuinalysls - - *

Moderate Fees—Terms to Suit iP

0 ijjr
iflc

seie

EXAMINATION

Dr. L. ZINS

(28 Years Private & Hospital

i'KEK

110 East 16th Street, N. YA
Bet. tinlon Square
«am.to8p.m.— Sun., - n
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experience. Maximum age, 58.

' Alditor, Mobile Laundry, $2,000.
, "nifuis; least ttn-ee years
uice HI lauiiuiy operaiions,
Leep ana operation of mod-

. and arying machinery,
nreDaration ana use of laundry
| Also, at least two years
solutio” 1 as foreman, assistant

«"'5i,itcndent or superintendent of

5N nVodern launary or two years

lart® “uctor of organized classes in

a operations or two years ex-
J;.0 in tlie installation and In-

frv and solutions or an)s equlva-

P i, R b

Sasimurn ag®; 53.

notice-__

ATA~inicnt Machinist, $1,800. Re-

.iticiiicnts: Completion of four
-V aisprenticeship or four years

Y€8L rieiice in heavy ordnance work
UF years apprenticeship or ex-
®~7i~nccr as general machinist plus
nvpar as a journeyman in heavy

one i
orders Maximum age. 62. File by

April 18 Full details in Feb. 25
ISELrlé of The L eader.
\«l.staiit Communications Opera-
fxir Navigation), $1,620. Ability

n tran'init and receive by radio
..iperapli (International Morse
ride) at a sustained speed of 30
word.s per minute copying on a
.vnewriier. Maximum age, 50. File
njtil further notice. Full details in
Feb. 25 issue of The Leadeb

Stiir Dietitian, $1,800 a year. Re-

niiiremiiits; A.B. degree, with ma-
?or studv in dietetics, including at
iMSt 18 'semester hours in @ com-
hinatitn of the following: food prep-

nutrition, and institutional
Applicants will be ac-
Anted from students now serving
in an approved graduate training
course. File until further notice.

aration,
management.

Attendant, Neuro-Psychlatrlc Hos-
nital, $1,020 a year. Requirements;
Applicants must have completed at
least 6 MONthS of a resident training
course in nursing; or 6 months of
active sirvice in the hospital corps
Three months of experience as t-
tendant performing ward duty in an
Institution for the treatment of men-
tal or nervous diseases is acceptable.
Age limit.' ;- 21 to 48 years. Applica-
tions may be filed until further no-
tice.

and Gauge Oe-

year; Senior
Designer, $2,000
Gauge De-

Principal Tool
ilgner, .$2,300 a
Tool and Gauge
a year: Tool and
jigner, $1,800 a year Requirements;
Applicants must have had satisfac-
tory designing training, or mechani-
cal drafting and machine shop ex-
perience. The length and speciali-
zation of experience vary according
to the grade of the position. Age
limit.«, 18 to 62 years. Applications
may be filed until further notice

Engineering Draftsman, $1,800 a
year; Chief Engineering Draftsman,
S2.600 a year; Principal Engineering
Draftsman, $2,300 a year; Senior En-
gineerInR Draftsman, $2,000 a year;
As.sistant Engineering Draftsman,
<1620 a year. Maximum age. 55
years. File until December 31, 1941.

Engineering Materials,
Mechanical (Optical Instruments),
$2,000 a year. Requirements: Appli-
cants must have had at least 4 years
of experience in tlie inspection and
testing of op'.'cal instruments. (Col-
legiate training in phy.sic.s or optics;
or related training may be substi-
tuted for experience. .Age limits. 21

Inspector

to 51 years. Applications may be
filed until further notice.
Junior Communications Operator

IAir Navigation), $1,440 a year. Re-
quirements: Applicants must have a
nrst-class radi( telegraph operator’s

or similar license issued by
the Federal Communications Com-
mi.ssion. Age limits, 18 to 50 years.
Applications may be filed until fur-
ther notice.

Junior Communications Operator
'iliSh Speed Radio Equipment), $1,620
* year. Requirements: Applicants
must have had 1 year of experience

State

County Written
Examinations

<k[\eral county
SERVICE

(Open to residents of all counties)
I"nhlic Health Nurse

service, wherever vacan-
Irom varies, usually
aD/Ni*J'500-$1.800. Fee, $1. Several
amma expected. This ex-
anv rn * residents of
tonnn ~ of New York State and
but of New York State,

be ¥ certification will

StatP residents of New York
for 1 list will not be used
Cattar=pP° Westchester,
by May 2°* Counties.
Dg ~ , Duties
the nursing work In
clinic. conduct of
home consultations,
spprovpt7 demonstrations of

elinio *’\®I’\ods of care in homes,

“erenc roup con-

P and courses; reqateg work.
CanHVI

be graduates of

"ust hn 1- school of nursing, and

Ffgisteied ractice as a

~ork T*professmnal nurse |n New
o ent°r_the
~tion .for. such licepsie.

They.‘

S

t O p e n to

as Radio Operator in communica-
tions work, at least 3 months of

which included operation of high
speed radio communication equip-
ment. Maximum age, 48 years. Ap

plications may be filed until further
notice.

Machinist, $6.72 to $8,888 a day.
Requirements: Applicants must have
completed a 4-year apprenticeship
or must have had at least 4 years of
practical experience in the trade.
Applications from those with only
2 years of experience will be ac-
cepted and may be certified for ap-
pointment as the needs of the serv-

ice require. Age limits, IB to Gi
years. Applications may be filed
until further notice.

Principal Inspector (Subsistence

Supplies). $2,600 a year; Senior In-
spector (Subsistence Supplies),
S2,300 a year; Inspector (Subsistence
Supplies), $2,000 a year; Assistant
Inspector  (Subsistence Supplies)
$1,800 a year; Junior Inspector (Sub-
sistence Suppii*s), $1,620 a yer. Re-
quirements: Sati.sfactory inspec-
tional experier e is necessary. The
lengtiis of experience vary accord-
ing to the grade of the position.
Laboratory experience or college
training may be substituted for part
of the required inspectional experi-
ence. Maximum age, 53 years. Ap-
plications may be filed until furtiier
notice.

Senior Insp~-ctor, Ordnance Ma-
terial, $2,600 a year; Inspector,
Ordnance Material, $2,300 a vyear;
Associate Inspector, Ordnance Ma-
terial, $2,000 a year; Assistant In-

spector, Ordnance Material, S1,800 a
year; .lunior Inspector, Ordnance
Material, $1,620 a year. Require-
ments; Applicants must have had

satlsfactory experience in the inspec-
tion and testing of raw or ordnance
materials. Collegiate training in
mechanical or civil engineering or
metallurgy may be substituted for
experience. The degree of difTiculty
of work performed and length and
specialization of experience vary ac-
cording to the grade of the position

Maximum age, 55 years. Applica-
tions may be filed until further
notice.

Toolmaker," $7,20 to $9.36 a day

Requirements: Applicants must have
completed a 4-year apprenticeship
or must have had at least 4 years of
practical experience in the trade.
Applications from tnose with only 2

<~ears of experience will be accepted
and* may be certified for appoint-
ment as the needs of the service re-
quire. Age limits, 18 to 62 years.
Applications may be filed until fur-
ther notice.

Public Health Nurse, $2,000 a year.
Requirements: Four-year hlgh school

course or 14 imits of higii school
study; completion of a course in
school of nursing; registered; com-

course in public

ﬁletmn ot special
ealth nursing; one year or more ot
successful public health nursing ex-
perience. Additional credit for
special experience. Maximum age:
40. File until further notice.

Graduate Nurse, General Staff
Duty, $1,800 a year. Requirements;
Completion of liigh school course or
14 units of high school study; com-
pletion of full course’in school of
nursing; must be registered gradu-
ate nurses. Additional credit for
special experience in rural com-
munity. Alge limit: 40. File until
further notice.

Junior Stenographer, $1,440 a year
Open only to men. Requirements:
The only requirements are that the
applicants must meet the age limits
and be U S citizens. There will
be an examination, as follows: Copy-
ing from plain (typewriting), count-

ing 25%; general test, counting 25%;
stenography, ,50%. Dictation is at
the rate of $6 words a minute. Any

including

sKstem of making notes, ir
the use of shorthand-writing ma-

chines, is acceptable, provided the
notes are given to the examiner
after being transcribed. The use of

typewriter for malting notes is not
permitted. Applicants must supply
their own typewriters and tables
for the test. Any .style of type-
writer, except electric, Is permitted
Maximum age, 53 File until further
notice

T ests

must be graduates of a standard
senior high school or have equiva-
lent education if graduated from a
school of nurjin. T after January 1,
1932, or, if graduated from a school
of nursing before 1932 and entering
public health nursing for the first
time. Either (a) three years of
public health hursing experience; or

(b) one year of public health nurs-
ing experience under approved
supervision, and completion of a
course in public health nursing con-
sisting. of four months in a college
or university; or (c) satisfactory
completion ~of a post-graduate
course in public health nursing of at
least one academic year in resi-
dence at a college or university;
or (d) a sati.sfactory equivalent.

Basis of Ratings

Written, 4; training and experi-
ence, 6.

Four months’ legal residence in
the county immediately preceding
the date of exan.ination is required
for preference in certification in
that county.

BRONX COUNTY
(Open only to residents)

Bookbinder

Usual salary range $2,101-$2,640.
Fee, $2. Api.-uiatment expected at
$2,392. One appointment expected

in the office oi tlie commissioner of

aVIL SERVICE LEADER

Records of the Surrogate’s Court.
File by May 2.
Duties
Make, bind, rebind, and repair
books of record; related work....
Requirements
Either (a) five years experience in
all branches of bookbinding: or (b)
twp years experience In all branches
of bookbinding, and completion of
a course of training in bookbinding
in a trade, vocation, or other tech-
nical school; or (c) an equivalent
combination.
' Basis of Ratings
Practical test in bookbinding. 6;
training and experience, 4. The
practical test in bookbinding will
be held at a date later than May 24.

BROOME COUNTY
(Open only to residents)
Court Attendant
Chi’dren’s Court, Broome County.

Appointment expected at $1,200. Fee,
$1. File by May 2.

Duties
Attend the sessions of the Court:
serve process thereof; transport
persons to and from Court; perform
clerical duties; related work.
Requirements
Either (a) two years experience

as a law clerk; or (b) one year ex-
perience in court work, criminal
investigative work, or public law
enforcement work; or (c) gradua-
tion from law school; or (d) an
equivalent combination.
Ba<!is of Ratings

Written, 5; training and experi-
ence,

Probation Officer

Children’s Court, Broome County.
Appomtment expected at $1,200. Fee,
$1.  Age limits: 21-54. File by
May 2.

Duties

Act as Probation Officer in the
Children’s Court, making prelimi-
nary investigations and supervising
individuals released on probation
from that court.

Requirements

Candidates must be
a standard senior hig
have equivalent education. Either
(a) two years full-time paid ex-
perience in social case work with a
social agency; or (b) graduation
from college ot university; or (c) an
equivalent combination.

Basis of Ratings

Written, 4; training and experi-

ence,

raduates of
school or

CATTARAUGUS COUNTY
(Open only to residents)

Assistant Commissioner
Department of  Health, Cat-
taraugus County. Usual salary
A

y
range $3,000-$3,500. Fee, $2. -
gointment expected at $3,500. File
y May 2.

Duties

A.ssist the County Commissioner
of Health as assigned; devote ap-
proximately two-thirds of his time
to material, infant, and child
hygiene activities and promotion;
as.sist in the control of communic-
able diseases and in other health
work.

Requirements

Candidates must be graduates of
a medical school registered by the
New York State Education Depart-
ment and must be licensed to prac-
tice_medicine in New York State or
eligible to enter the examination
for such license. Either (a) com-
pletion of a one year postgraduate
re.sident course In public health in
an institution approved by the Pub-
lic Health Council, and one year
full-lime experience in a public
healtii organization or department:
or (b) three years full-time experi-
ence in pediatrics or obstetr'ps
either in a hospital or in special-
ized practice. Ability to drive an
automobile Is necessary.

Basis of Ratingr

Written, 3; training and experi-

ence,

COLUMBIA COUNTY

(Open to Residents of Any County
in New York State)

Junior Laboratory

Technician

Columbia County Sanatorium, De-
partment of Health. Usual salary
$1.000 and maintenance. Fee, $i.
File by May 2.

Duties

Do routine clinical laboratory and

x-ray work; make milk and w'tter

analyses accordlng to standard
methods; related work.
Requirements
Either (a) two years’ experience

of training In a laboratory perform-
ing duties similar to those listed

above, preferably including or sup-
plemented by s ecial training in
x-ray work, raduation from

senior hlgh schoo or (b) four
months’ experience In a laboratorv
a?proved by the State Department

Health, oreferably in a labora-
torv of a Tuberculosis Sanatorium,
inch’ding work in the x-ray dennj-t-
ment, and graduation from college
or unlver5|ty or (c) an equivalent
combination. .

Basis of Ratings

Written, 6; training and experi-

ence, 4.

ERIE COUNTY
(Open only to residents)

Cliief Nurse
Erie County Home and Infirmary,
Department of Charities and Cor-
rection. Usual salary range $2,000-
$2,300 Including $400 for mainte-
nance. Fee, $1. One anpnintment
expected at $2,300, File bv Mny 2

Duties
Have responsible charge of the
nursing care of the inmates; mrJer-

How M uch

Can Y ou

P age E levew

Salary

G et?

Where the Civil Service Commission holds an examination to fill posi-
tions at a specified salary, the list may not be used to fill the position at
a substantially higher salary; nor may the department after appointing
an eligible pay a salary far in excess of the rate announced in the ex-

amination,

it was held by the Appellate Court this iceek.

The State Civil Service Commission held an examination for County

Superintendent of Highways

April 5, 1938.

of Putnam County.
state that the salary would be approximately $1,200 a year.
of Supervisors appointed one Wilbur D. Lockwood, who unis
list, at the rate of $3,000 a year plus $600 for expenses,
Lockwood served until July 1, 1940,

The examination
The Board
on the
to take effect

The State Commission refused to certify his payroll at the $3,000 rate.
Lockwood brought suit and the Supreme Court upheld his claim for
the higher salary. The Appellate Division (Albany) reversed the lower
court’s decision and held that Lockwood could only be paid $1,200 a

year.

The Appellate Court held that the notice of examination

iafter

the Commission had been informed by the Board of Supervi.iors that the

position could be filed at $1,200 a year),

"had the effect of dissuading

persons who were unwilling to consider such a position on the specified

basis of compensation,

but who would have been

interested if the

compensation given to Lockivood had been stated in the notice.”
The court pointed out that the Civil Service Commission did not estab-

lish the salary attached to the poUion,

but merely accepted the salary

originally fixed by the Board of Supervisors at $1,200. The court pointed
out further that if the salary specified in the notice of examination was
not satisfactory to the Board of Supervisors the Board coxild have
so advised the Commission and a new exajnination on a higher salary
basis could have been fixed by the Board.

vise the nurses, orderlies,,and ward

laborers; oversee housekeeping ac-
tivities; requisition supplies; related
work.

Requirements

Candidates must be graduates of
a standard senior high school or
have equivalent education, and of
an accredited scliool of nursing.
They must be licensed to practice
as a registered professional nurse
in New York State or eligible to
enter the examination for such
Iicense. They must have had five
years’ nursing experience, of which
two years must have been in a
supervisory capacity.

Basis of Ratings

Written, 4; training and experi-
ence, 6.
Probation Officer
Erie County Children’s Court.
Usual salary range $2,100-$2,600.
Fee, $2. Appointments expected at
$2,100. Age limits: 21-54.  File by
May 2.
Duties

Act as Probation Officer In the
Cliildren's Court; related work.

Requirements

Candidates must be graduates of
senior high school or have equiva-
lent education. Either (a) three
years full-time Pald experience in'
supervised social work in a public
or private agency, in work involving
the responsibility for the investiga-
tion of problems affecting the social
ad.lustment of Individuals or tlie di-
rect supervision of groups, such as
the Boy and Girl Scouts, Boys’ and
Girls” Clubs, and similar organiza-
tions, and the responsibility for the
development or execution of pro-
grams of social rehabilitation: or

(b) one year full-time paid experi»

ence as described under (a)
graduation from college or un|ver
Sity; or (c) one year ‘training
with supervised field work in an ap-
proved school of social work, and
graduation from college or univer-
sity; or (d) an equivalent combina-
tion.

Basis of Ratings

Written, 4; training and experi-
ence, 6.

Steward

Erie County Home and Infirmary,
Department of Charities and Cor-
rection. Usual salary range $1,800-
$2,100. Fee, $1. Appointment ex-
pected at minimum but may be
made at less. One appointment ex-
pected. File by May 2.

Duties

Have charge of ordering, receiv-
ing, recording, storing, and issuing
of all food and other supplies for
the institution: haVe charge of
cleaning and_ general maintenance
of the institution; maintain complete

inventories and records; supervise
assistants: related work.
Requirements

Either (a) six years’ experience

in a large institution, or a hotel of
at least 100 rooms, of which two
years must have been in the ca-
pacity of purchasing agent or busi-
ness manager en%aged in the per-
formance of the above stated duties;
or (b) four years’ experience in a
large institution, or a hotel of at
least 100 rooms, ‘of which two years
must have been in the capacity of
purchasing agent or business man-
ager engaged in the performance of
the above stated duties; or (c) four
years’ experience in a large institu-
tion, or a hotel of at least 100 rooms,
of which two years must have been
in the capacity of purchasing agent
or busine.ss manager engaged in the
performance of the above stated
duties, and graduation from senior
high school;~ or (d) an equivalent
combination.
Basis of.Ratings

Written, 4; training and experi-

ence, 6.

Supervising Medical Social
Worker

Department of Social
Erie County.- <Usual salary

Welfare,
range

$1,800-$2,100.
expected at $1,800.

Fee, $1. Appointment
File by May 2.

Duties
Do medical social work and su-
pervise medical clerks and social

workers assigned to do medical so-
cial work; act in a consultant or
advisory capacity; assist in policy
making; coordinate the medical so-
cial work program of the Depart-

ment; related w®rk.

Requirements
Either (a) nine years full-time
paid experience in public health

nursing under approved supervision

or social case work with a social
agency adhering to acceptable
standards, of which two years of

recent experience must have been
In medical social work; or (b) five
years experience as described under
(a), of which two years of recent
experience must have been in medi-

cal social work, and graduation
from a college or university or
from a nurse training course; oOr

(c) an equivalent combination.
Basis of Ratings
Written, 4; training and experi-
ence, 6.

FRANKLIN COUNTY
(Open only to residents)

Probation Officer
Salary varies. Usual salary range
$1,200-$1,500. Fee, $1. Age limits:

21-54. Appointment of a woman 1*
expected. File by May 2
Duties
Act as probation officer in the
Franklin County and Children’s
Courts, making preliminary inve.sti-
gations and supervising individuals
released nn probation from those
courts; related work.

Requirements

Candidates must be graduates of
a senior high school or have equiva-
lent education. Either (a) two
years full time pair experience in
social case work with a social
agency adhering to accoptable
standards; or (b) graduation from

(Continued on Page 12)
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(Continued from Pag:e 11)
college or university; OF (c) an
equivalent Lombination.

Basiii of Ratings
Written, 4; training and experi-
ence. 6.

OM<:il)A COUNTY

(Open only to residents of Oneida
County)

liiveHtiKatur

Department of Public Welfare,
Oneida County. Usual salary range
$1,100-$1.500. Fee, 50 ccnts. Several
appointments expected at $1,100.
File by May 2

Duties

Investigate applicants for public
aasistance; make reinvestigations;
plan budgets; adjust grants to
changes in clients’ circumstances;
keep case records; write reports;
related work.

Requirements

Candidates must be graduates of a
setiior high school or have equiva-
lent education. Either (a) five
years full-time paid experience,
within the last ten years, of which
three years must have been in
social work witli a public or pri-
vate social agency adhering to ac-
ceptable standards, and the remain-
ing two years must have been
eitiier in social work with a public
or private social agency adhering
to acceptable standards, or in super-
vised teaching in an accredited
school, or in supervised public
lieal'h nursing of acceptable char-
acter; or (b) two years of full-time
paid experience, within the last
five years, either in social work, in
teaching, or in public health nurs-
ing as described under (a), and
completion of two full years of
study in a recognized college, uni-
versity. or normal school, or gradu-
ation from a nurse training school
api)roved by the New York State
Education Department: or (c) grad-
uation from a college or university;
or (d) an equivalent combination.

Basis of Ratings

Written, 4; training and experi-

ence.

Lihrariun

Supreme Court Library at Utica,
Oneida County. Usual salary range
$2,800-$4.200. Fee, $2. One appoint-
ment exnectcd, not to exceed $3,500.
File by May 2

Duties

Under supervision of resident
Justices of the Supreme Court of
Oneida  County, take complete
charge of a law library comprising
over 25,000 volumes.

Requirements

Either (a) admission to the Bar
of the State of New York, and five
years law practice; or (b) one year
law practice subsequent to admis-
sion to the Bar, and two years full-
time paid experience in a law
library containing 5,000 volumes,
or (c) three years full-time pald
experience in a law library contain-
lilg 5,000 volumes, and either gradua-
tion from a recogmzed law school
or completion of an Pproved course
In library science of one_ year; or
(d) five years full-time paid experi-
ence in a law library containing at
least 5,000 volumes, and graduation

CORD BOOKS
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from senior high school;
equivalent combination.
Basis of Ratinfg
Written, 5; training and experi-
ence,

or () an

MONROE COUNTY

(Open only to residents of Monroe
County)
Physician

Monroe County Penitentiary. Ap-
pointment expected at $2,250, Fee,
$2. File by May 2.

Duties

Have charge of the medical serv-
ice of the Monroe County Peniten-
tiary; perform the medical, surgi-
cal, psychiatric, and administrative
duties of the position; related work.

Requirements

Candidates must be graduates of
a medical school registered by the
New York State Education Depart-
ment and must be licensed to prac-
tice medicine In New York State
or eligible to enter the examination
for such license. They must have
had. since graduation, one year of
acceptable experience as Interne.

Basis of Ratings

Written, 5; training and experi-

ence.

Visitor

Division of Child Placing, Depart-
ment of Public Welfare, Monroe
County. Salary varies. Appoint-
ments expected at $1,500-$1,800. Fee,
$1. File by May 2.

As the eligible list established
May 24, 1940, as a result of the ex-
amination held October 7. 1939, has
been exhausted for the appointment
of men, this examination Is being
held for th-j purpose of certification
of men. The list established May,
1940, will continue to be used for
appointment of women, but when it
has been exhausted, the new list
will be used for appointments of
both men and women.

Duties

Do social case work with neglect-
cd. dependent, and delinquent chil-
dren; related work.

Requirements

Candidates must be graduates of
senior high school or have equiva-
lent education. Either (a) five
years full-time paid experience,
within the last 10 years, in social
case work vnth a public or private
social agency adhering to accept-
able standards; or (b) three years
of satisfactoi'y fiill-time paid ex-
perience as described under (a),
and the satisfactory completion of
two full ye”~s of study toward a
bachelor's dfegree in a recognized
college or university, or training in
an approved school of social work
or teachers’ training school, the aca-
demic value of which shall equal
two years of college: or (c) one
year of satisfactory full-time paid
experience within the last six years,
as described imder (a), and gradua-
tion from college or university; or
(d) an equivalent combination.

Basis of Ratings

Written. 4; training and experi-

ence. 6.

RENSSELAER COUNTY

(Open only to residents of Rensse-
laer County)

Children's A”ent

Children’s Service Bureau, De-
partment of Public Welfare, Rens-
selaer County. Usual salary range.
$1,800-$2,600. Fee, $1. Appointment
expected at $2,400. File by May 2.

Duties

Supervise the work of the Child-
ren’s Service Bureau; assist In
formulating Its plans and policies;
interpret Its work to the com-
munity; related work.

Requirements

Candidates must be graduates of
a senior high .school or have equiva-
lent education. Either (a) nine
years of full-time paid experience,
within the last 10 years, in social
case work with a public or private
social agency adhering to acceptable
standards, of which three years
must have been In the field of child
welfare and one year must have
been In the capacity of case super-
visor; or (b) .seven years experi-
ence, within the last 10 years, as
described under (a), of which three
years must have been in the field
of child welfare and one year must
have been In the capacity of case
supervisor, and completion of two
full years of study In a recognized
college, university, or normal school;
or (c) five years of satisfactory ex-
perience, within the last 10 years as
described under (a), of whlch two
years must have been in the field of
child welfare and one year must
have been In the capacity of case
supervisor, and graduation from col-
lege or university: or (d) an equiva-
lent combination. The satisfactory
completion of full-time training In
an approved school of social work
may be substituted for the general
social case work experience, one
year of such training being the
equivalent of one year of experi-
ence, and two years of such train-
ing the equivalent of three years of
experience, but candidates must

Just too lat« in be*
your

LEADEIiIt BooklIsiidP

Y&ii Cify

aVIL SERVICE LEADER

d e W e If

have had th« required specialized
experlence
Basis of Ratings
Written, 4; training and experi-
ence. S

Investigator

Department of Public Welfare.
Rensselaer County. Usual salary
range $1,200-$1,500. Fee. $1. -
pointment expected at minimum but
may be made at less. File by May 2.

Duties

Investigate aﬁpllcants for public
a.sslstance; reinvestigations;
plan budgets adjust grants to
changes In clients” circumstances;
keep case records; write reports; re-
lated work. i
Requirements

Candidates must be graduates of
senior high school or have equiva-
lent education. Either (a) five years
of full-time paid experience, within
the last 10 years, of which three
years must have been In social work
with a public or private social
agency adhering to acceptable stand-
ards. ‘and the remaining two years
must have been either In social
work with a public or private social
agency adhering to  acceptable
standards, or In supervised teaching
in an accredited sc ool, or In super-
vised Fublic health nursing of ac-
ceptable character: or (b) two years
of satisfactory full-time paid experi-
ence, within the last five years,
elther in social work, in teaching, or

public health nursing as de-
scrlbed under (a), and completion
of two full years of study In a
recognized college, wuniversity, or
normal school, or graduation from
a nur.se training school approved by
the New York State Education De-
partment; or (c) graduation from a
college or university; or (d) an
equivalent combination.
Basis of Ratings

Written, 4; training and experi-

ence,

ONONDAGA COUNTY
(Open only to residents of Onondaga
County)

Machine Operator

Veteran’s Relief Bureau. Onon-
daga County. Usual salar.v range
$1,100-$1,300." Fee, 50 cents. Appoint-
ments will also be made from this
list to Assistant Machine Operator—
usual salary _range $900 to $1,100.
File by May 2.

Duties

Do work of some difTiculty In the
operation of multiple register and
desk model bookkeeping machines
used in the maintenance of financial
accounts or records; related work.

Requirements

Either (a) one year olTice experi-
ence Involving work with financial
accounts and records, of which six
months must have involved the
operation of a desk model or a
multiple re |ster bookkeeping ma-
chine; or six months experi-
ence In the ooeratlon of a desk
model or a multiple register book-
keeping machine, and graduation
from senior high school; or (c) an
equivalent combination. The suc-
cessful completion of an acceptable
course in bookkeeping machine
operation will be accepted in lieu of
the required office experience In
bookkeeping machine operation.
Candidates claiming such training
must submit proof thereof with
their applications. Such tests as are
eiven will relate to the Burroughs
Desk Model Bookkeeoing Machine
fModel  910099) and Burroughs
Bookkeeping Machine (Model
772020) and candidates will be re-
quired to demonstrate their ability
to operate both of tfvse machines.
Performance tests will be given at a
date later than May 24.

Basis of Ratings

Performance test, 7; training and

experience, 3

SUFFOLK COUNTY '

(Open only to residents of Suffolk
f County)
Piihlic Health Nurse

Usual salary range $2,100-$2,640.
(Includes traveling expenses). Fee,
. Two appointments expected.
Eliglbles from this list may also be
employed jointly by the American
Red Cross and the County Depart-
ment of Health. If Jointly employed,
maximum salary to be paid by toe
county will be $1,200. If eligible,
candidates may compete also for
Public Health Nurse, County Serv-
ice. A separate application and fee
r2nust be filed for each. File by May

Duties
Do professional nursing work In
promotion and conduct of clinics
and conferences; arrange consulta-
tions: make home visits; demon-
strate approved methods of care in
homes, at clinics, and in family
and other group conferences and

covirses; related work In school
nursing, communicable disease,
tuberculosis, and venereal disease
control.

Requirements

Candidates must be graduates of
senior high school or have equiva-
lent education, and of an accredited
school of nursing. They must be
licensed to practice as a registered
professional nurse in New York
State or eligible to enter the ex-
amination for such license. Either
(a) two years public health nursing
experience vmder”~pproved super-
vision, of which one year must
have been In generalized public
health nursing in a rural area, and
completion of a course iu public
health nursing totaling 16 credit
hours In a recognized university; or
(b) completion of a graduate course
in public health nursing consisting
of one academic year in a univer-
sity; or (c) an equivalent combina-

tion.
Basis Of Ratings
Written, 4; training and experi-
ence.
Persons appointed from this list

.eligible,

must have a New York Stat« Auto-
mobile Operator’s License.

WESTCHESTER COUNTY

(Unle.ss otherwise specified, open
only to residents of Westchester
County).

Assistant Dietitian
Usual salary $1,320-$1,680. Fee, $1.
Several appointments expected at
Grasslands Hospital. If eligible,
candidates may compete for Di-
etitian. A separate application and
fee of $1 must be filed for each.
File by May 2.
Duties

Under direction of the Supervis-
ing Dietitian of Grasslands Hos-

‘pltal, take charge of patients’ dietary

work In one of the divisions o* the
hospital; related work
Requirements
Either (a) graduation from col-
lege or university with major work
In home economics, nutrition and
Institutional management, supple-
mented by one year post-graduate
training as a hospital dietitian In an
Institution approved by the Ameri-
can Dietetic Association; or (b) a
combination of the above educa-
tion, training and experience of
equal or greater length and value,
Basis of Ratings
Written, 5; training and experi-
ence,

Dietitian

Appointment expected at the
County Home at $1,350 and main-
tenance or $1,8°0 without main-
tenance. Fee, $1. This examination
is open to residents and non-resi-
dents of Westchester County. If
candidates may compete
also for Assistant Dietitian. A sep-
arate application and fee of $1 must
be filed for each. File by May 2

Duties

Under the direction of the Super-
intendent or the Assistant Superin-
tendent of the County Home; plan
the menus for residents and staff;
be responsible for the preparation
of such special diets as it is prac-
ticable to serve in the institution;
related work.

Requirements

Either (a) three years’ full-time
paid dietetic experience, and gradu-
ation from college or university, in-
cluding major work in home eco-
nomics, supplemented by one year
post-graduate study of dietetics in
an institution or school whose
course Is approved by the American
Dietetic Association; or (b) an
equivalent combination.

Basis of Ratings

Written, 5; training and experi-

ence, 5

Intermediate Account Clerk

and Stenographer

Usual salar range $l,200—$1,560.

Fee, $1, Fil'- gy
Dutles

Do clerical work of average dif-
ficulty involved In keeping financial
records usually of a varied nature.
Involving contact with the public
and fellow employees; take short-
hand notes of dictation of average
difficulty and transcribe the notes
on the typewriter: related work.

Requirements

Either (a) one year office ex-
perience In compilation or checking
of financial accounts and steno-
graphic work, and graduation from
senior high school, supplemented by
a stenographic course; or (b) an
equivalent combination. Candidates
must have a knowledge of elemen-
tary bookkeeping, shorthand, and
typewriting.

Basis of Ratings

Test in accuracy in reporting ma-
terial of limited difficulty dictated
at the rate of 90 standard words a
minute, 2; test in transcription for
which the minimum acceptable rate
It 25 standard words a minute, 1;
tests on the bookkeeping duties of
the position, 4; training and experi-
ence,

Resident Physician (T. B.)
Department of Public Welfare,
Westchester County. Usual salary
ran%/Ie $ZG40$3000 Fee, $2, File

Duties
Under the direction of the Physi-
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cian In Charge and tho r,
Division of Tuberculosis r- *“seian
Hospital, be in charge ann

ble for the detail of~?,eH/®"Ponsl
in the diagnosis. trS*=2" Woru
follow-up of tuberculos?s art™!' ama
children; related work.

Requirements
Candidates must be eroH
a medical school registernnor
New York State EdSon
ment and must be licen.sed
tice medicine in New York C
eligible to enter examfn,.i'«<r
such license. They
one year general rotating “ad
ship in a hospital approved
American Medical Assodltinn™
two years’ full-time medica pv
ence” in tuberculosis
sanatoria, of which one
have been In a tuberculosiq
actively pursuing a modern
surgery and pneumothorax
Basis of Ratines

SupervisiiiK 0p,.rai,r
Sewage Pumping Plant Db-
ment of Public Works, \V es&
County. Usual salary range &
$2,400. Fee. $2. AppoinWnt
pected at minimum. File by MavVv

Duties

Be In charge of and res»on=ii,
for the operation of a r-ewagi nnii*
Ing plant; related work. Pnip.

Requirements

Either (a) two years’ exnoripno.
In the operation of electricaHy!
driven pumps and their control
equipment, and education equivalen
to that represented by completion
of a course in a recognized trade
school involving care and ODer?
tion of electrically-driven
chinery; or (b) five years’ uxperi-
ence in a large sewage pumping
plant or other similar pumoini
unit; or (c) an equivalent combi-
nation. ‘

Basis of Ratings

Written, 5; training and exneri
ence,

VILLAGE WRITIKN
- EX.VMINATIOINS

City and Town of NewImr~h
(Open Only to Residents)

Chief Clerk

Surplus Commodities Division
Department of Public Welfare, City
and Town of Newburgh. Usual
salary range $1,200-$1,500. Fee, $i.
One appointment expected at $1,200!
Candidates may compete also for
Clerk. A separate application and
fee must be filed for each. File by
May 2.

Duties

Supervise the distribution of Fed.
eral Surplus Foods; exercise con*
trol of the clerical duties of the di-
vision, such as posting cards, per-
petual and physical inventories, and
the preparation of monthly reports,
in connection with the relief stores
activities. .

Requirements

Either (a) six years’ office experi-
ence. of which one year must have
reguired the exercise of independent
judgment in the carrying out of
prescribed procedures or the re-
sponsible supervision of a staff of
workers in the keeping of records;
6r (b) two years’ office experi-
ence including the one year of spe-
cialized experience as described
under (a), and graduation from
senior high school; or (c) an equiv-
alent combination.

Basis of Ratings

Written, 4; training and experi-
ence, 6.

Clerk
Division of Surplus Commodities,
Department of Public Welfare, City
and Town of Newburgh. Usual saj-
ary range $1,040-$1,260.  Fee,
cents. ne appointment expecteo
at $1,040. If eligible, candidates me>
compete also for Chief Clerk, a
separate application and fee musi
be filed for each. File by 2
Duties
Assist the Chief Clerk in the dis-
tribution of Federal Surplus Iooas
(Continued on Page 13)
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| riients and in keeping rec-

to ning thereto
lirds Requirement*
tour years’ office ex-
£1°7 nr which six months must

*ar*"nlved care and accuracy In
Kvele keeping of records; or
s «tail in ' ’iiths’ experience in the
i M -"L of records, and graduation

1Ut>fenior school; or (c) an
W W combination.

Basis of Ratings
Ayilten, 5->training and experi-

)

Court Attendant
salaries range from $2,500-

oaQ app A minimum. File
Ari8  Fee. $2. Exam will

will be made to
APP**"'Division. First and Sec-
.Hirial Departments; Supreme
First and Second Judicial
County Court, Counties of

by
be

P*L Kings. Queens, Richmj)nd
Bmom~olk' Court of General Ses-
I prk County.

Ad- Examiner of Methods
and Procedures

and County Departments,
.alary range. $2.500-$3,100.
** «0' Appointment expected at
' but may be made at less,
f jADPOintments expected in The
| /fnsurance Fund. |If eligible,

Miniriatfs may compete also for
S Examiner of Methods and
~nr/durcs. A separate applica-
and fee must be filed for each.

* file v May 2-

C,t,i

Awt. Principal, School of
Nursing
nenartment 0of Mental Hygiene.

Cferal appointments expected at
ifsoo and maintenance. Fee, |2.

Fle by May”™2n

Asst, in Test Development

pivision of Examinations and
Testing. Education Department.
Usual salary range $2,400-53,000.

Fee £ Appointment expected at
minimum but may be made at less.
If eligible, candidates may com-
Mte also for Junior Personnel Tech-
nician. A separate application and

Is Your

E xam

D

fee must be filed for each.
May 2.

File by

Canal Section Supt.

Division of Canals and Water-
ways, Department of Public Works.
Usual salary range $3,120-$3,720.
Fee, $3. Appointment expected at
minimum but may be made at less.

A promotion examination for this
position will be held at the same
time as this open competitive ex-
amination. Although the law re-
quires the promotion list to be used
first for making appointments, it is
anticipated that there will be a suf-
ficient number of appointments so
that the open competitive list will
also be used.

Compensation Examining

Physician

Department of Labor. Usual sal-
ary range $5,200-$6,450. Fee, $5. As-
signments will be made to any of
the branch offices of the Division of
Workmen’s Compensation in the
State at New York City, Albany.
Buffalo, Rochester, and Syracuse at
the will of the Industrlal Commis-
tioner. File by May 2

Institutional Teacher

(Trade Draning)
Department of Correction. Usual
salary range $1,800-$2,300. Fee. $1.
Appointment expected at minimum
but may be made at less. File by
May 2.

Institutional Vocational
Instructor
(Electric and Oxy-

Acetylene Welding)
Department of Correction. Usual
salary range $1,800-$2,300. Fee. $1.
Appointment expected at minimum
but may be made at less. One ap-
1Pomtment expected at Elmira Re-
ormatory. File by May 2.

Institutional Vocational
Instructor

(Machine Shop Practice)

Department of Correction. Usual
salary range $1,800-$2,300. Fee. $1.
Appointment expected at minimum
but may be made at less. One ap-
Pomtment expected at Elmira Re-

ormatory. File by May 2.

Here ?

Beloio is the latest news from the Municipal Civil Service Com-
[mission on the status of exams which attracted 300 or more candi-
diies. The Leader Will publish changes as soon as they are made

mown.

COMPETITIVE

Administrative ~ Assistant  (Wel-
llirt); .M specialties completed with
iLleexception of Administrative Pro-
[cedure in which Part Il is almost en-
flifely rated.

\spiialt Worker; The rating of the
[written nearing completion.

ofsesor  (Railroad): Rating  of
[written test completed. The experi-
Itnce oral will be administered as
[icon as possible.

Assessor (Utility Buildings): (Same
[« above).

Assistant Director (N.Y.C. Infor-
jnation Center): Report on final key
[juomitted for Commission approval.

oAssistant  Engineer  (Designer),
[Gace 4, Board of Water Supply;
beting of Pert Il completed.

Boker: Rating of vi“ritten test
lcornpleted. The physical and medical
[ill probably be held soon.

Bridp Painter: Three hundred
[‘d ninety-two candidates filed.

Buildings Manager (Housing Au-
juoriiy); Written test being rated.

CQerk, (Jrade 2 (Bd. of Higher

Rating of written test com-

Qxk Practical tests will be given
llon

Qut stenographer:

USED CAR
BARGAINS

Rating held

/M. House of Bargains

be un-
oiit j, = Inflow we have picked
TUitsiii., 11mt* man.v. many
Yes we

4: La SALLE SEDAN

$350
JING HUDSON

@5 Broadway
CO. 5-1900

up pending clarification of court ac-
tion.

Car Maintainer, Group F (NYC
Transit System): Four hundred and
ninety-three candidates filed for this
examination.

Dentist (Part Time):
ing considered.

Dietitian: Rating of qualifying ex-
perience completed.

Gasoline  Roller
Asphalt Roller
test 50% rated.

Jr. Administrative Assistant (Hous-
ing): Rating of Part Il of three spe-
cialties in progress with the excep-
tion of the re-housing and main-
tenance specialties which have’been
completed.

Appeals be-

Engineer and
Engineer:  Written

Jr. Administrative Assistant (Wel-
fare): See Administrative Assistant
(Welfare).

Junior  Engineer (Mechanical),
Grade 3: Rating of entire written
test completed.

Junior Engineer (Signals), Grade

3. Rating of written test completed.

Junior Psychologist: Rating of
written te.st completed. The oral will
begin next week.

Office Appliance Operator: Qual-
ifying practical tests continue.

Playground Director (Female),
Permanent Service: List being com-
puted. *

Power  Distribution  Maintainer
(N.Y.C. Transit System): The writ-
ten test will be held April 18.

Stenographer (Law): The rating of
written test in progress.

Stenotypist, Grade 2: Practical will
be held April 15.

Supervising Tabulating Machine
Operator (I.B.M. Equipment), Grade
4: Written test being rated.

Telephone Maintainer
Transit System): Written
was held March 25.

Turnstile Maintainer (N.Y.C. Trans-
it System): Written test May 2.

X-Ray Technician: Rating of writ-
ten test nearly completed.

PROMOTION

Assistant Station Supervisor: Writ-

ten test rated. The practical oral will
begin April 21.

As<:istant Surcrvisor,

cial Service): Examination Ma™

(N.Y.C.
test

Grade 2 (So-
24.
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Junior Administrative
Aide
Department of Civil Service.

Probable salary range $1,800-$2.300.
Fee $1. Appointment expected at
the minimum but may be made at
less. If eligible, candidates may
compete also for Junior Personnel
Technician. A separate application
and fee must be filed for each. File
by May 2.

Jr. Personnel Technician
Department ot Civil Service.
Usual salary range $1,800-$2,300. Ap-
pointment expected at the mmi-
mum, but may be made at less. If
eligible, candidates may compete
also for Junior Administrative Aide
or Assistant in Test Development.
A separate application and fee must
be filed for each. File by May 2.

Mediator
Usual sal-

Labor
Department of Labor.
ary range $3,500-$4,375. Fee. $3. Ap-
pointment expected at the mini-
mum. but may be made at less. File
by May 2.

Pharmacist

state and County Departments
and Institutions. Salary varies.
Immediate appointments expected
at Newark State School and Rock-
land State Hospital at $1,200-$1,500
and maintenance. Appointments
will also be made to Assistant Phar-
macist at Mount Morris Tubercu-
losis Hospital at $1,500 without
maintenance. File by May 2.

Senior Personnel
Administrator
The State Insurance Fund. De-
partment of Labor. Usual salary
range $3,100-$3,850. Fee, $3. Ap-

pointment expected at minimum but
may be made at less. One appoint-
ment expected. File by May 2

Examiner of Methods

and Procedures

State and County Departments.
Usual salary range $3,100-$3,850.
Fee, $3. Appointment expected at
minimum but may be made at less.
One appointment expected in The
State Insurance Fund. Candidates
may compete for Assistant Exam-
ir~r of Methods and Procedure. A

Sr.

Two thousand six hundred and forty-
three candidates filed.

bookkeeper. Grade 1: One thou-
sand nine hundred and twenty-three
candidates filed.

Captain (Fire Department): Writ-
ten test rated. Service records being
computed.

Conductor: Written test completed.

Court Clerk. Grade 3 (Magistrates’

Court): Rating of written test 75%
completed.
Court Stenographer: Rating of

written test held up pending litiga-
tion.
Elevator Operator (Dept,
pitals): List published.
Gardener (Parks): Five hundred
and seventy-six candidates filed.
Junior Administrative  Assi.stant
(City-Wide): Report on final key
ready for Commission approval.
Senior Dietitian: Rating of written
test in progress. ’
Senior Psychologist:

of Hos-

Test held up

pending final reclassification de-
termination.

Senior Supervisor, Grade 4 (So-
cial Service): Applications close
April 21.

Station Supervisor:
ten test completed.

Supervisor, Grade 3 (Social Serv-
ice): Applications closed March 24.

Sergeant  (Police Department):
Application period closed recently.
Seven thousand five hundred and
ninety candidates filed.

Towerman: Written test rated.

Train Dispatcher:  Written
rated.

Yardmaster: Written test rated.

LICENSING TESTS
Master Plumber: Written test being

Rating of writ-

test

prepared.
Master and Special Electrician:
Part | and Part Il rated.

Motion picture Operator: Two hun-
dred and twenty candidates filed.

Oil Burner Installer: Written test
rated. Oral begins this month.

Psychologists Can’t Get
Social Work Positions

A request by eligibles on the psy-
chologist, grade 2. list that their reg-
ister be declared appropriate for
psychiatric case worker, medical so-
cial worker, probation officer and
junior examiner, was denied this
week by the Municipal Civil Service
Commission.

Tunnel Sergeant
Promotion Exam

The promotion exam for tunnel
sergeant, N. Y. C. T. S., will be held

April 29 at the Tunnel Authorit:
Service Building, 11th Street anc'
50th Avenue, Long Island City. The
time: 2 a.m.

separate application and fee must
be filed for each. File by May 2.

Superintendent of Buildings

and Grounds

Wa.shington’s Headquarters. Divi-
sion of Parks. Conservation Depart-
ment. Usual salary range $1,100-
$1,500 and living quarters. Fee. $1
Appointment expected at minimum
but may be made at less. File by
May 2

Social Hygiene Medical

Consultant
Department of Health. Usual
salary range $4,000-$.5,000. Fee. $3.
Appointment expected at minimum
but may be made at less. File by
May 2.

Supervising Nurse
state Institutions. Usual salary
range |1,800-$2,300. Fee. $1. Ap-
pointment expected at the New
York State Training School for
Girls, Hudson, at $1,200 and mainte-
nance. File by May 2.

Supervising Tax Examiner
Department of Taxation and
Finance. Usual salary range $3,120-
$3,870. Fee, $3. File by May 2.
A promotion examination for this
position will be held at the same

NJoliow tlie oC
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time as this open competitive exam-
ination. Although the Law require!
the promotion list to be used first
for makln appointments, it is an-
ticipated that there will be a suf-
ficient number of appointments so
that the open competitive list will
also be used

Unwritten Exams
Assistant Foreman

(Knitting Department)

Department of Correction. Usual
salary range $1,800-$2,3n0. Fee, $1.
One appointment expectcd at mini-
mum at Sing Sing Prison. File by
May 23.

Institutional Vocational

Instructor (Printing)

Department of Correction. Usual
salary range $1,800-$2,300. Fee. $1.
One appointment expected at New
York State Vocational Inslitute.
West Coxsackie at $,f>.'i0, and one at
bElmlrfa Reformatory at $1,800. File
y iy 2

Superintendent
Department of Correction. Ap-
pointments expected at Albion State
Training School and at Westfield

Farm at $5000 and maintenance.
Fee. $3. File by May 23.
Full requirements for thes*

exams appeared last week.

eader

eaders
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Your Chances for Appointment

The latest certifications of the Municipal Civil Service Commisiion are
fivpn boHw. An asterisk (®) with the “latest number" certified indicates
that ccrtirication has been made durinj; the past week. The letters P and T
stand far "probably permanent” and “temporary.”

Candidates can determine the approximate date for a new examination
by consulting the expiration date of the list, in the last column below. In
some instances, however, a list is exhausted before its expiration date or
the Civil Service Commission decides to abolish a list or not to hold an-
other examination for a position..

Readers should remember that certification does not necessarily mean
appointment. Usually more names are certified than there are vacancies.
Anyone wiih a question on a certification should call or write to the Infor-
mation Bureau, Municipal Civil Service Commission, 299 Broadway, New
York City, Cortlandt 7-8880.

LutnHt ~ T,l«t
Title. Deiiiirl iikKMit. Kuliiry. P or X >o. Kxplrefi.
Abla Ltoilied Hf-liin:in ..Puhliu Worl.s. . nil month H ﬁ? 4;2;f:43
Al)|h [t<Mii<il Si*MMilll Dol Ich 1,0 P 2T
AcclinipiiiiiHt ... luiilpr Cdllkku 1.25 hr P 20 1:15:4.-,
Aoci)nii(tiiil. (Ir.iili- Wplfare .. P eno éf ;12_
Airixii t As>sisli Il ocUs | i;osl-!«!o p B ML
Aniioiiticpr .. ‘Viun. UroMikUKIliiK.  [NIl> P T 2:Wll
Aichltoct uni 1l . WAlfilie e P 12 12:18:41
Archil PCl mill  Diii flHiiiHn. .. ... Tiansporliil ion ... S.HII P 30 4:13:42
As.'ilHliint  AlicMiiH .... llosiiltal.H it w/m P 25 1:12:44
A<isl(nil iliiiil'M I’lirkH..... (i) day P 4:12:43
Amhlmliuil 1"ivi; Imc (‘|- t... Water 3.1l P 01 3: 5:45
AMsisIMnl  Kii|i(MVisiir, (li'mi -... M.nKi.striilp’H Ci 1,tIMO P (Ml) 12:21:42
Abmimliiml Siiix iiile 1. .. Mat{l.sti iil("'H (‘(iiii t T 817 .
As.s’t ‘I'liiin 111 IcHi'r (priiin).. .'rraii.sporliitlon ... 7.1 hr P 50 2.2t L
Amsii hkl, | i, ("i)UnHel. I'nin.sporlalloii ... 3.000 up P 23 2:13:45
A lIiiili e CPArK L 50hr T efii0 12:20:41
Al leiKJiiiil -M*™ i-<iM"i'T IlospllalH 1,2Im» P ,00
AiilDttioliilp ..Com. Uoi'o \Voil;.s. 1,i180 P 144 8. 4:45
Auloinohiif Il'inifiiif'inan .52 hr P
Aiitonioliilp Machliil.l 9 day P 30 1:10:11
rtliickHnillli . 0:50 da P 7 B:12:41
Ki lilf;Rriian uiul 1’iveler. 13la) day P 80 1: 9:44
(‘i rpcinler .000 P 41 10:22:44
CiMtiunt Musiin. 1 day T 12 11 :29:43
Clork, Ciiailc .o . 810 *0,11)4 -ir>:4;1
Clrtik, (JrailP 13 Male. .. »(lo w/in P 5ti0 2:15:43
fMi'ik, (lrailp I, .Male. . Tri. liridke Aulh. I T 5.485
Maik, Jrad% L Kciiiale 110.spitais HO P 4,420
lerk, (iraili! L (prom.).... LTl Driilkit Amil, 1.LOK P 325 6:14:44
CliinbPr anil I'riiniT , Tarks s 1,800 P 216 5:14:14
Cllmher and I'riiner 1’arks P 218
f:oiirt Allandant. MaKistratf*'1) Court 18H P KM 8: 4:M
CraimniHii Sanitation ... 10.40 day P 42 4, 141
Dpiilal IlyKlenlsl Ilcallh 1,3t10 P 61 9:15:4.-i
Dir. of [Iutillr. A.islKtance. Welfare 1t.Ji0 P 3 3: (i:45
Deputy Mc«dlcul Superinten . Hoapltal. 4.'100 P 15 2:25:41
Dockbullder ... .Purchase . 1.HOO P t\g 3: 8i4»
Kleclric Kf'palrnian Tran.sportalloii . Jo hr P 8 10:2(1:41
Klflclrlenl lii.spector, tiiHde 2....\VVa. .Sup., das. IO. J,800 P «tl5 4: 2:45
Elnvator Meihiinio............ ‘rransportatlon . .85 hr P 80 11:13:44
Klfivaliii* Mi'ctianlc's Helper........ Kducatlivi....coovnns 1.200 P -7216 2:18:43
Fan Malnlainer Tunnel!! _75hr. P 5: 3:42
Fireman, F. D Fire 1,2(.i0 P 8.%)3 12:14:41
Fireman, F. 1> (a]ip.) Tranapoi'tatiim . ... day T 41
Flrnnian, F. D Welfare 1,200 P 8,524
Honltli Inspector .Health 2.400 P 80 6: 8:41
Insi>ecloi- of fSollerH, Grade 8... llou.'(inK & Hlilbh. 2,4110 P 11 8:2.".:45
Ins. of Masoiiiy and Carpentry.. Welfare ............ 1,800 P 77 4:20:42
Inspector of I’'luinhinic........cce... Water Supply.... 1,800 P 75 6:22:41
Inspeelor of .Steel, Grade 3 Water Supply.... 3.400 P 15 ?;2?:41
Janitor KnuliieiT .Kdiicatton illlo P 44 121 :4»
Junior \ccoiiiilalll. .(‘omptroller 1,500 P 157 8: 8l
Jr. Admlinlsl| rii!;v8 . Comptroller 3.1-0 P 4 3:12:45
Junior Aniiiiect .Tran.sportatlo 21110 P 45 1:22:44
Junior AnHossor Tax 1,120 P 24 4:30:44
Junior p;nnlneer (Civil)....ccooueennee Water Supiily-—-—- 2,1(10 P 511 3:11 :45
Junior RnKiii(‘(*r (elr>clric) 2,1(i0 P 109 11; 1:43
l,aboratory .\s.<ilstant nio P 153 ».24
l,al)oriitory Helper (api>.).......... lospilal.s ........... 780 P «9 4:25:13
l,iil)oratory Helper.. . .»2 hr. P *2()2
l,al)oratory Helper. .I’'uhllc Worl.H. 800 P 191
J.Ineman Fire ..." J..500 P 10 9:24:41
loclcsinllh ................ .Correction 1,7(%) P 10 1:.{0:41
Jialnlaliier’s Helper, (iioiip A... Tran.siiortatloii ... hr. P 800 2:19:45
Maiiitalnei's Helper, (Jroup Fl... Tran.s])ortatlon ... 02M hr. P 897
Malntainer'."! Helper, roulp (\..Tran.sportatloii ... B(!-.70 hr. P 74
Malntalni-r’s Helper, Crouli D...TranHportatlon ... hr. P 20
Main. Helper. Group 1) (prom.). Tran.sportalion ... L hr P 8
Mechanical Main. Group H..... 'I'ran.'sportallon 8.hr. P 15 2:18:15
Madlcal liispei tor (canlioloKy).. Jienuri n Mcsi‘ion ' 4:12:12
Medical Inspeclor (pediatrics{ TiRiillh 5 session P 1HU 4:19:42
Motorman-Cnndiictor (prom.), .. 'rnin.siiortiil . .80 hr. P 'O 1:29:45
Patrolman, I'. I> llst .\'o. 1.... Tninsportaliiiii ... 1..V)0 F )00 10:11:13
I'at rolinan, P. D., LLst Xo. 3...Dorks..... ..'0 hr. T
Paver ‘rran.sporliilidii 1 ilay P 34 5. 111
Pliarmnclsl .Hosplt.TIM . o P *i «:22:4]
I’hyslolherapy Techni Ho.splinl.s Li;(Qi» P 2 1:HI4t
PlayKrolllid Director 1’ni-k.s Ljitii P 45 9:20:42
Plumlier ... I'ai ks (lay P 18 1; 3:44
1’olicewoninl| 4 clay P 80S 2:11:13
Porter .. Hnspital.M . 80 P 11121) 9:20:42
. ItdUslriK ... P esr.7
Porter .. Hosiiltiils . MO w/m P
.. HSpltillH . 7:;0 w/m P 211.'>4
Porier Ilo.splinls.... and less P
I’uhlic Hea!lli Nlirae LJirMillh t,."<Qll P 30« 6. 812
Siinl. Mnn. Clas.s 11st 1. lloro. Pres, IKklcli. P 224 12: 4:41
Sani. M:iii, Cliiss A, 1,Is| 2.. Ioukliik . 4 ilay P RV
Salii, .Man. Cl.iss A L11st 2.......'rninsixirlntin A hr P 1,00
.SiKiial Man, Group H (prom.),.. . Tran.spi)rtalloii .80 hr P 1) 1:27:45
Social Invest iKator Welfare ... 1.'0() P Sim 2 th»d
Social InvestiKator.. .Chilli Welfare.... 1.-10 P 983
Hpecial Patrolman.. (‘orreclloii ... P 297
Special Piilrolinan 1,8(M) P «312
Slat loll  .VRent Ldihr, P 913 8:24:41
Stationary KiiK Market.« 9ilay P 47 1:15:45
Stationary KuRiiieer (steam). i i>day P 47 1:15:45
SImiOKiapher and Tyiiewrller. ., .Ilo.spltalM.... ntut P .1.441
Stenographer and Typewriter.... Ho.spltal.s .. 1-J0O- P 1,341 11; 6:42
Structure Main, (woodwork)... .80 hr P 40 2:17:45
. 1.500 P 36 10:15:44
Tax Counsel, Grade 4.. 1.HOO T *5
Telephone (Tperator. .. 1,200 P 28 8:13:44
I'hlrd Ilall Malnlalner .. Tian.<tpc)rtatioii .70 hr P 15 3:21:43
Title Kxamlner............ .. Hotifiinfir 1.S( P 34 10: 8:44
- .. 'rranspnrtalion «» hr. P CILs 11 «d4(
Typewrit Ii’K Qopv 1st . ..'rran.sporlalioii ... »110 P i.4:n 6:22:42
Typewrit liiB Copyist.. corrnnaspnrlal lon jull P 2,\17
Typewriter Hepairnian.. .. 1'urohiiHe .. l,:f« P 24 1:9:45
..HoiisinK ... 1«00 P B52 5:10:42

w/m meann “ With Maintenance.”

ASCSE Opposes

Public Strike

Bulletin

Tlie Association of State Civil
Seivice Employees, organization with
a membership of 35,000 State work-
ers, went on record yesterday as
opposed to strikes in public service.
The following statement issued by
president Harold J. Fisher, was is-
sued at the stormy public hearing

JACK GILFORD

star of “MEET THE PEOPLE”

lilt Ili'oiklway Munlculo
entertHIiiH" lit tlin

2ND ANNUAL BALL < SHOW
IM rKI> FKIIKH.M, WOIIKEKS
(10

SaluiMlay, April 19, 1941
PALM GARDENS, 306 W. 52 St.
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H»(el t'omiiKMlor*
i>00K pur/.riti
Sl Snni’a
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in Governor Lehman’s chambers on
the Wicks bill aimed at outlawing
New York City transit strikes:

“This Association aoes not believe
that there is any matter relating to
public employment which cannot be
settled amicably and satisfactorily
by conferences between employees
and the proper officials of govern-
ment. We are unalterably opposed
to strikes in any branch of the pub-
lic service and to any disruption of
public service for any cause. We
believe this principle should prevail
in federal, State, and municipal serv-
ice.’

[/. S. Exams Will
Be (liven in Yonkers

Yonkers has just been added to
the growing list of cities in New York

State where examinations of the
United States Civil Service Com-
mission are to be held. Depending

on the number of candidates, tests
will be held either in the Main Post
Office or in one of the local public
schools.

Read The LEADER every week
for complete new* oC defense and
Civil Sernice!

CIVIL SERVICE LEADER

BULLETIN BOARD

All Civil Service organizations are invited to forward notices
of meetings and events for appearance in the Bulletin Board.
Please have your notice in ty Friday of the week preceding date

of the event.

HOLY NAME SOCIETY, IRT

The fourth annual communion
breakfast of the Holy Name Society,
IRT Division, N.Y.C.T.S., will be held
at the Commodore Hotel, 42d St. and
Lexington Ave., on Sunday, April 20.
Holy Mass will be celebrated at 8

a.m, at Holy Innocents Shrine
Church, 128 West 37th St., west of
Broadway.

Among the .speakers will be Rev.
Joseph McCaffrey, pastor of Holy
Cross Church and chaplain of the
New York City Police Department’s
Holy Name Society; Rev. Peter
Duffie, 0,F.M.; Judge John A. Mat-
thcw.s of the Chancery Court of New
Jersey, and sports writer Jimmy
Powers.

Rev. James W. Keeling, A.ssistant
at Holy Innocents Shrine Church, is
spiritual director of the society; Wil-
liam Dawson is president. Other of-
ficials are: J. P. Doyle, vice-presi-
dent; E. J. Trenkle, treasurer; George
Milwprd. financial .secretary; D. A,
Rainsford, secretary; J. MuHolly and
G. Miller, marshals.

Vico-Chairman J. P. Doyle is gen-
eral chairman of the committee in
charge of the breakfast. Arrange-
ments have been made to accommo-
date over 2,000 members. Following
Mass, the members will parade from
Holy Innocents Shrine Church to the
Commodore Hotel. Music will be
fi’mi.<thed by the Clan Eireann War
pfnnrc and the Fife and Drum Corps
of H'lly Innocents Church.

BMT HOLY NAME SOCIETY

The second annual entertainment
and dance of the Holy Name Society
of the BMT Division of the Board of
Tran.-*nortation will be held Satur-
day Anril 19, at the Columbia Club
House, 1 Prospect Place West. Wal-
ter A. Murphy is chairman of the
afTair. and the Rev. James F. Kelly.
Sniritunl Director of the Society, is
honorary chairman.

James S. Cooney, of the Flatbush
Depot, is pre.sident of the Society.

SAFETY INSPECTOR ELIGIBLES

Eli"iblos on the Safety Service In-
spector list have been called to an
ort?nni7ation meeting in room 413. 63
Park Row, on Thursday, April 17, at
770 p.m.

QUEENS WATER
REGISTER ASSN.

The Queens Water Register Asso-
ciation will hold a beefsteak party,
entertginment and dance on Friday.
May 16. at the Stadium, 40-15 Oueens
Boulevard. Long Island City. 'Tickets
for the affair may be obtained by
rpllin® J. P. Finnerty, Boulevard 8-
5000, extension 292.

AMERICAN LEGION POST,
DEP'T. OF FINANCE

The Department of Finance. Post
1119, American Legion, will hold its
seventh annual entertainment and
dance at the Hotel Edi.son, 47th St..
WBESt of Broadway, on Friday, April
18.

BEAUTY CONTEST

Civil Service workers have been
invited to attend a beauty contest on
Saturday, April 19, sponsored by the
Chemical, Drug and Cosmetic Di-
vLsion of the United Mine Workers of
America, District 50, Local 12165, at
the Hotel Diplomat, 108 West 43d St,,
Manhattan.

ST. GEORGE ASSOCIATION,
FIRE DEPARTMENT

The next regular meeting of the
St. George Association of the Fire
Department will be held at the Toygh
Club. 243 West 14th St., Manhattan,
on Tuesday, April 15, at 8 p.m. The
first report will be submitted on
plans for the communion breakfast.

The Ladies Auxiliary of the Asso-
ciation met at the Grace Lutheran
Church, 123 West 71st St.,, on Mon-
day, April 14, and nominated officers
for the coming year.

UNITED FEDERAL WORKERS

Jack Guilford, star of the Broadway
hit, “Meet the People,” will highlight

the entertainment for tl7ze United
Federal Workers of America’s second
annual ball, slated for Saturday,
April 19. at the Palm Gardens. 206
We.st 52d St.

Topnotch amusement  between
dances will include comedian Sam

Mostel, and Leviticus Lyon, Customs
House employee, w'ho has sung at
Town Hall.

Music for the ball, under the direc-
tion of Eli Dantzig, will be continuous,
from early evening to early morning.

Tickets are 75 cents in advance and
$1 at the door. Proceeds go to the
Union’s Pay Raise Now’ campaign.

There is no charge for this service.

HOSPITAL HELPERS,
LAUNDRY WORKERS

A special meeting of the Hospital

Helper and Laundry Worker Eli-
gibles A.ssociation will be held at
Hudson Park Library, 10 Seventh

Avenue, South, Manhattan, at 8 p. m.
on Tuesday, April 15. A number of
important matters are-scheduled for
discussion.

SAFETY SERVICE INSPECTOR

ELIGIBLES ASSN.

An organization meeting of the
Safety Service Inspector Eligibles
Association, to which every eligible

Tnegday”™ April

New York City. The libraJ»

by the West 4th Street statin
E'ghth Avenue line and th“~"the
Ftreet station on the Seventh

ine.

FIRE ELIGIBLES ASSN

The next general meetinsx
Fire Eligibles Asc.ociation
held on Fridey, April 25 at ft-@
in the auditorium of P.s.”27 49
near 3rd Ave., Manhattan ’

All eligibles have been
attend the meeting as irnpoS?
formation about the list will
out.

TELEPHONE OPERATOR
ELIGIBLES

The Telephone Operator (Gra"
Male Eligibles Association will u '
its next meeting on Tuesday 4
15, £t Great Central Palace @b
ton St., near Delancey, Manhattan™

POSTAL GARRISON*"

IN ANNUAL AFFAIR

With the proceeds earmarked fn
the welfare and distress fund
Garrison No. 1639, Army and Na
Union, frolicked Sunday*night at tm

on the list has been invited, has been
called for Thur.sday night, April 17,
at 7:30 o’clock, in room 411, Pultizer
Building, 63 Park Row, New York
City. Regular officers and policy
will be chosen.'

annual dinner-dance and revno !

MECHANICAL STORES Chin Lees. o
CLERK ELIGIBLES Mer{]berlslhlp t|r|1 theI garrlsi?n |A
: B open to all postal employees honor

A meeting of the newly-formed ably discharged from the armv'

association of eligibles on the Senior
and Assistant Mechanical Stores
Clerk lists is to be held Thursday
night, April 17, at 8 o’clock, in room
212, Washington Irving High School,
16th Street and Irving Place, New
York City.

ATTENDANT-MESSENGER
ELIGIBLES ASSN.

The Attendant-Messenger Eligibles
Association meets Friday night, April
18, at 8 o’clock, at the Hudson Park
Library, 10 Seventh Avenue South,

navy, marine corps, coast guard and
federalized national guard and naval
reserve, at the General Post OfTice
City Division, or at 25 Hillside Avwe-’
nue, New York City,

SPECIAL PATROLMAN
ELIGIBLES DANCE

First annual dance of the Special
Patrolman’s Eligibles’ Association ii
scheduled for Friday night, April 18
at the Breslin Casino, Hotel Breslin,
29th Street and Broadwav, New
York City.

0

the Knife

against
Civil Service!

Civil Service faces a powerful attack under the leadership
of the Smith Committee! Rad herrings are dragged across
the trail!

Honest civil service workers and their leaders fighting to
maintain civil service standards in our city are cold-
bloodedly smeared!

Alfred E. Smith, Jr., covering himself with a cloak of
rigliteousness, head's the committee that claims to be in-
vestigating you.

Who is Alfred E. Smith, Jr.? What’s his record? Read
Friday’s issue of April 24, on your newsstands April 18,
to see what Smith’s real background is and what’s behind
his drive against your security.

Friday Magazine is the national weekly that dares to tell
the truth. Friday is disliked in many high places, but its
editorials are admired and appreciated by the plain peo-
ple of America. Friday enters the battle to save civil
service with an article entitled, “Politician Smith Sniffs
for Scandai.” Go to your newsstand quickly! Get Friday
Magazine. Kead this important article which will help
you defend civil service against the threats of Tam
many Hall.

Read FRIDAY Every Week

Don”™t Miss An issue

Friday



April 15, 1941

.. Hon E|Ig|b|eS stick close to
Tuesday afternoon,
At the invitation of the

1 Civil Service Commission,
jlunicjPyJjer and Johnny Mandel,
officers Of the association
on two radio programs
appear  Ape and Johnny will
‘listening world all about
« "K i, supfrman over WBNX
K-'/* and WNYC at 5:45.

npmployment committee has
“tabUshed for the benefit of all
bff’f on the list. Frank Murphy
(lig"”~~hairman of this committee.
5™ ,re not working now, get in
J'-Twith Frank at 2829 Fulton
f If you are working and
u"like to help out get in touch
u frank, too. H you know of
vacancies in private Industry
be filled by eligibles, get in

£ hwith Frank immediately,
nffirers of the association were
~ ot the response to last week’s
help. Many members vol-
rpd to help in the arduous task
“Siting as many jobs as possible
[or men on the list. New faces are

have a spot on the
J Board of Estiinate Calendar for
Z budget hearmgs, Wednesday,
.ril 16 Abe Donner will make a
tL for the granting of Commis-
sioner Carey's request to fill 205 va-
° ies in Sanitation Man, Class B
Ae will also ask for the filling of 20

Accountante
Junior, $2400; Senior, $3000— Men

intensive course

municipal c. s.
Exams 1931 to Date

H. A. STICH, C.P.A.
and Associates, Specialists
Applirntlon Due — April 21*t
Exnms: June 2* and S”pt. IS
Conrplete Coume between $25 and |30
C.PA, E. C. Coaws
JOWent 42nd Street
>t'. 2-4217

N. Y. C
1X). fl-8600

Modern Apartments
MANHATTAN

20 EAST 105th ST.

*'Inlon Settlement Apartments”

2ROOMS, Kitchenette. . _ $30
3 ROOMS, Complete Kltclien $38

Hffrljrerutlon — Modem Features
For People on Limited Budgets !
Convftildit ! 1 Block to 3rd Avo ‘I¥

INQI IRE PRKMISES OR

Annslrong & Armstrong
12K 41 St, N.Y.C. Murray HUI 8-1103

| GUARANTEE

Kvery ferson who reads this adver-
tisement. a beautiful NationaUy tul-
tLKil KMERSON RADIO absolutely
KKKK

Thpre Is no buying or selling: to do
—Not a contest. Just write your
name and address on a i>ost-ciird
anil 1 will send you_ FIIRK DK-
TAir.S of this remarkable offer.

fRKMIIM CO., 166-L Monroe St.. N.Y.C.

Classified Advertisements

(Rates; 25c for each six words. Min-
‘3im $1.00. Copy must be submitted
Ivali® noon on Friday preceding pub-
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WITH JIMMY DORSEY
Helen O'Connell, described
by her press agent as "a
treat for your eyes and a
joy for your ears,” is now

vocalizing at the Strand.

vacancies for Sanitation Man, Class
C.

The next meeting of the Sanita-
tion Eligibles Association will be
held In P.S. 27, 42nd Street, near 3rd
Avenue, Thursday, April 24, at 8

p.m.

State Lists

Tax Examiner—166 appointments
have already been made, No. 239 the
latest. The list expires next April.
The 1941-42 budget makes no pro-
vision for new appointments.

Telephone Operator—Only 11 ap-
pointments have been made, though
the list is due to die on July 18, 1942.
No. 22 was the most recent.

Senior Hearing Stenographer—The
entire list of 59 eligibles has already
been certified, and 44 appointments
have been made. The expiration
date is January 29, 1943.

Safety Service Inspector—The fifth
appointment—of No. 18—has just
been made, at $1,620.

Radiographer and Clinical Photog-
rapher—No. 25 has been appointed
at $2,000 at Mt. Morri* Tuberculosis
Hospital.

Among open competitive State
lists expected within the next week
or two are Foreman of Shoe Manu-
facturing, Correction Department;
Assistant Examiner of Town High-
way Accounts; Assistant Accountant,
Public Service Commission; Senior
Laboratory Technician; Junior Bud-
get Research Aide.

Experience is now being rated on
the Factory Inspector papers. The
list should be out in about a month.

The Prison Guard list has already
been placed on the cards in the State
Commissions certification bureau,
and the medicals will start shortly.
The list is expected about June 1

The only State Trooper physical
tests yet to be given are those for
candidates originally called who
asked that their tests be postponed.
They will be held next week.

Six appointments have already
been made from the Claims Ex-
aminer lists recently established for
the Division of Placement and Un-
employment Insurance. One Asso-
ciate, two Seniors, and three Assist-
ants have been placed, all in Albany.

Future State Tests

The State law tayt that titles of
open competitive lists required by
departments and institutions must be
publicly announced for 15 days be-
fore the State Civil Service Commis-
sion takes action. During this period
employees who believe there is afield
for promotion to the title are urged
to communicate with the State Com-
mission. The following titles are
now being advertised (the date de-
notes when the 15 days are up):

April 16—Niagara County Clerk’s
Office—Clerk-Typist.

April 22—Hudson River State Hos-
pital and St. Lawrence State Hos-
pital—Supervising Carpenter.

April 25—"Audit and Control—Prior
Service Searcher.
April 25—Correction — Industrial

Foreman (Metal Shop).

JUSTICE SMYTHE HONOBED

Supreme Court Justice Cornelius
Smythe will be honored by the
Interfaith Council next week for “his
years of practice and appreciation of
the Interfaith movement.” A book of
[lowers sent by the Chief Rabbi of
Jerusalem will be presented to
ludge Smythe by George Gordon
Battle. Meyer Jacobs is in charge of
.he arrangements for the party.

aVIL SERVICE LEADEB

ON THE SCREEN
Crosby, Hope and » Hit!

The good news at the Paramount
Theatre this week is that the movie-
makers have given Bing Crosby and
Bob Hope a vehicle that really fits
their talents in “Road to Zanzibar.”
With the results, brother, that
they’ve really got a vehicle!

They’ve given Crosby and Hope
a plot-full of situations that pop up
so fast there’s hardly time to pause
between laughs. With this kind of
material to work with you’d expect
our singing and clowning friends
to go to town—and they do, in the
laughingest movie to hit these parts
in the first quarter of 1941!

We’ve even more than a kind word
for Dorothy Lamour—who very
happily forgets trying to be an emo-
tional star to blend her efforts very
nicely with Crosby and Hope.
You're really supposed to wait until
you can crowd your way into the
Paramount Theatre before j-"ou start

laughing, but can we help it if
even the mere suggestion of such
scenes as Hope wrestling with a

gorilla or our heroes matching wits
with cannibals sets ofT the giggles
before you reach the box-oflfice?

Benny Goodman’s Orchestra is on
the stage.

New Bette Davis Film

The Strand Theatre brings in as
its Holiday offering the Warner
Brothers* brightest star, Bette Dauvis,
in “The Great Lie.” With George
Brent co-starring and Edmund
Goulding directing, the picture Is
described as "the love story of a
magnificent cheat.”

The story reads like a lot of other
stories—but there is this difference:
Bette Davis is the star. She por-
trays a normal American girl, "Mag-
gie,” very much in lov9 and willing
to fight all odds to keep the man she
loves. Mary Astor is the rival for
Brent’s love.

The Strand’s “in person” show is
headed by Jimmy Dorsey and his or-
chestra, whose personnel includes
Bob Eberly, Helen O’Connell, “Beau
Brummeir and drummer Buddy
Schutz. The dancing Tip, Tap and
Toe are also headlined.

Around the Town

“The Lady from Cheyenne” will
be the new screen offering at the
Roxy Theatre beginning Thursday.
Loretta Young has the starring role
in this Universal picture, the cast of
which also includes Robert Preston
and Edward Arnold...“Meet John
Doe” is continuing at the Rivoli
Theatre...and “That Hamilton
Woman” with the magnificent stage
show continues to be the Music
Hall’s holiday season offering for
another week...the RKO neighbor-
hood theatres will celebrate Deanna
Durbin’s marriage this week by
showing her newest film, .“Nice
Girl?” starting Thursday. Or is it
just a coincidence?...“The Penalty”
follows “Mr. District Attorney” to
the Criterion screen tomorrow.

ON THE STAGE

Low Cost Theatre

We note with particular interest a
publicity release for a soon-to-open
show. Writing about the Wailliam
Saroyan play, which is due at the
Lyceum Theatre next Monday, the
press agent reveals that “The Beau-
tiful People” will have the distinc-
tion of offering theatregoers a larger
number of 55c. seats than any other
$3.30 Broadway attraction. There
will be 135 seats at this price at all
evening performances and 252 seats
at the low price at the matinees—
and there are almost twice as many
55c. seats as either $2.75 or $2.20
locations.

What makes this Interesting is the
fact that the lower-priced seats are
so emphatically stressed. This direct
appeal to the balcony may be said to-
summarize a very definite and evi-
dent trend in the theatre today, a
trend which seeks to y/oo the movie-
goer who is loathe to plunk down
more than the dollar or so an eve-
ning in a Broadway movie palace
demands.

Elmer Rice is probably the most
outspoken champion for a lower-
priced theatre as a means of compe-
tition for the movies. By taking
“Flight to the West,” which closed
after a short run at a $3.30 top, and
offering the same production at
“movie prices,” he is proving that the
reduced tariffs are feasible even for
first-grade theatre.

Second thbourhts on flrst
It was a couple of nights

nifhts:
before

By SIDNEY CANS

Easter, and at the Mgrosco Theatre
it was “The Night Before Christmas,”
but for the theatre it was just any
other night. The new comedy by
Laura and S. J. Perelman, who have
written more brilliant comedies,
boasts a flash or two of the Perelman
touch, and now and then an hilarious
situation or a clever bit of dialogue.
The story places some comic crooks
in a Sixth Ave. luggage shop, intent
on holing through to a neighboring
bank. Sounds like motion picture
stuff, and in all likelihood will wind
up eventually as part of a double
feature show.

Circus Days

Even without a bag of peanuts, the
super show at Madison Square Gar-
den is exciting. The crowds, stream-
ing from the Garden after each per-
formance, exclaim over the beauty
and color in the flashy new spectacle,
“Old King Cole and Mother Goose,”
with its brilliant costumes, floats and
trappings. They agree en masse that
John Ringling North and Norman
Bel Geddes have accomplished won-
ders in production surprises, espe-
cially in the new grand finale, the
spectacular horse number called
“Evening in Central Park,” and in
the new Birdland aerial, all-girl
ballet.

Some of the other big moments in
“the big show”...Alfred Court, ma-
neuvering three mixed groups of
wild animals simultaneously in three
huge steel arenas...the juggling of

"the Great Truzzi”...the Riding
Cristianis.
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condition—complete new stands seat-
ing over 15,000, new parking facili-
ties, and new facilities for bettors—
just about everything to permit th«
track to hope for a really successful
season.

Jamaica had a record opening day
last week with 37.284 out to see King
Cole capture the Paumonok handicap
at the Metropolitan Jockey Club’s
new million dollar plant. The attend-
ance and the betting of $1,288,551 on
the new pari-mutuels set a new
record for New York that will prob-
ably fall when the Wood Memori;»l
is run in two weeks. All told, the
“premiere” was a wow from press
relations to the soda salesmen.
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WhatEverySergeantShouldKnow Eligible

Study Material for Coming Police Test:

Question 16

During the past decade automobile
traffic in New York City has almost
doubled, yet the number of men as-
signed to traffic duty within the Po-
lice Department remained almost
constant during this period. What
agency in the Department is prin-
cipally responsible for this conserva-
tion of manpower? Describe briefly
its various functions.

Answer to
Question 16

A. The
sponsil)le

principally re-
of man-
traffic
Bureau

Agency
for conservation
1power In connection with
conirol is the Enj~incering-
In the Police Department.

B. This Bureau Is under the
rection of the Chief Engineer
has supervision of

di-
who

maintencnce and
service

1 Installation,
extension of the electrical
and traffic signal lights.

Lehman Urged

To Sign Subway

Sick Leave Bill

Governor Lehman was urged to
*ign the Wicks bill giving transit
eworkers 12 days sick leave each
year, in a letter this week from the
'American Federation of Municipal
Transit Workers, sponsors of the
bill.  The measure was introduced
during the final days of the recently-
adjourned session.

According to Charles A. Vanhorn,
legislative representative of the Fed-
eration, the bill was supported by
other employee groups such as the
Benevolent Committee of the IRT
Supervisory and Administrative
Employees, and the Brotherhood of
Locomotive Employees (RMT).

“For five years we have been plug-

ging for this bill,” Vanhorn ex-
plained. “and we have finally been
able to put it across. This is our

method of collective bargaining un-
der Civil Service.”

Exams Ordered

For Chemists

Both promotion and competitive
exams for the position of chemist
were ordered this week by the Mu-
nicipal Civil Service Commission
following a request by the Federa-
tion of Architects, Engineers, Chem-
ists and Technicians.

The federation pointed out that
the Board of Transportation has re-
ceived $30,000,000 with which to pur-
chase new subway cars and that
their acquisition require the services
of .several chemists to make analyses
of certain material going into the
cars. No lists for this position are
in existence.

On previous occasions when simi-
lar work was lequired, provisional
appointments had to be made. In
ordering a competitive as well as a
promotion test the Commission
pointed out that since the work was
temporary it was unlikely that many
city employees on the promotion list
would accept appointment.

Employees

To Win Medals

Silver medals will be presented to
the oldest employees in various ship-
ping capacities by the Port of New
York Authority as a feature of the
Port Preparedness Dedication pro-
gram, April 27 to April 30. The
medals will be awarded to the oldest
pilot, shipyard worker, longshore-
man, towboat captain, deep-sea diver,
barge captain, railroad yardman,
lighthouse keeper, dredge operator,
and harbor fireman or policeman,
who performs his duties within the
'Port of New York district. Nomina-
tions for the medals may be made by
anyone. Applications can be obtained
at the Port of New York Authority
Buihting, 111 8th Ave., before April
21. 'I'ne awards will be presented
April 27.

2. Traffic Signal, Sign end Stanch-
ion Shop.
3. Manufacture and repair of traf-

fic signals, signs, stanchions end
markers.

4. The solving of radio com-
munication problems.

C. The maintenance force of this

Bureau is divided into three branch-
es, as follows:

1. The Electrical Equipment Main-
tenance group which handle.s all traf-
fic signals, illuminated signs and elec-
trical warning devices.

2. The Stanchion and Sign Shop,
which handles the manufacturing,
placement and repair of all stanch-
ions, signs, pipe fences and white
zone paint marking throughout the

city.
3. The Traffic Control Station
Force who operate the station In

Manhattan, supplying the electrical
Impulses through the cables running
along the main avenues in the Bor-
ough of Manhattan. This group also
receives all complaints of defective
equipment and passes such com-

Asst. Clerks May Fill
DPUI Desk Jobs

The classification division of the
State Civil Service Commission is
now considering a plan to fill all jobs
in the DPUI at validating and place-
ment regi.stration desks by Assistant

Clerks, with $1,200 the bottom
salary. A% present. Junior and
Senior Clerks and Assistant Inter-

viewers as well are doing this work.

The change was urged by the
Division after a job survey. Officials
feel that since the employees con-
tact the public, Assistants should do
the work.

It’s all part of a general change in
the Placement Bureau of the DPUI
that’s been in the works for months.

Housing Dept.

W antsPromotion

Following a request from the De-
partment of Housing and Buildings,
the Municipal Civil Service Commis-
sion has agreed to withhold any fur-
ther action on a scheduled promo-
tion exam for Inspector of Boilers,
Grade 3. The Housings Department
pointed out in its request that all
the men eligible to take the grade 3
test were appointed to their present
grade 2 positions from a grade 3
competitive list. It is the intention
of the department to promote these
men before the competitive list ex-
pires in August, and hence there is
no necessity for a promotion test.

Structure Maintainers
Form Organization

Eligibles on the recently promul-
gated Structure Maintainer list in-

terested in forming an association
should write to M. G., c/o The
LEADER, 97 Duane Street, New
York City.

| .

INew City

Eligible Lists

Two new eligible lists—for Pathol-
ogist (Orange County) and Assistant
Superintendent of School_ Buildings,
Design and Construction, (Design)—
were issued this week by the Mu-
nicipal Civil Service Commission.

The lists, both of which are small,
follow:

Pathologi.st (Orange County). (The
list resulting from this examination will
be wused to fill vacancies outside of
New York City only.)

1 Malcolm A. Hyman, 91.225
2 Henry Siegel. 87.649
3. Samuel E. Cohen. 82.860

Assistant Superintendent of School
Buildings, Design and Construction,

t(_Deﬁign) (subject to medical examina-
ion).

1 Gerald A. Holmes, 90.570

2 Walter G. Thomas, 89.030

3 Isadore Rosenfield, 84.940

4 Harry E. Warren, 63.760

5 Roland A. Wank. 82.770

6 Lessing W. Williams, 82.610

7 H. Allen Tuttle, 74.700

Ail the exams— New York City,

New York Slate, and United
States—open at this time are
listed on the exam pages. For
eompiete examination news, fol-
low Th” Leadeh’s exam pages
regularly.

Part 16

plaints on to the maintenance force,
with the exception of lamp renew-
als which are forwarded by telephone
to the lamp replacement agency.

D. In addition to the routine
duties of this Bureau, some of its
special functions consist of:

1. Simplifying and improving
continually all traflic control equip-
ment for the purpose of lessening
initial costs and operating costs as
well.

2. Rendering assistance to other
agencies of government and branch-
es of this Department, including the
preparation bf technical data for the
Corporation Counsel.

3. Cooperation with the State
Highway Department by installing
route markers furnished by the State.

4. Preparation and presentation
of traffic control exhibits for pub-
lic education.

5. Lectures by members
staff to various groups.

6. Conducting comparative tests
on mobile radio units submitted by
various manufacturers to determine
their practicability for use in mobile
units in the Department.

7. Conducting tests of white zone
paint to determine the drying time,
coverage and wearing qualities,

8. Installation of pedestrian con-
trol devices after detailed studies.

9. Interconnection of traffic sig-
nal device systems to provide a
smooth flow of traffic.

E. A brief idea of the extent of
the work of this Bureau may be
gained from the following:

1. Approximately 135,000 traffic
signs are being maintained by this
Bureau. These signs require repaint-
ing or repair on an average of twice
a year.

2. Ninety percent of all traffic
signs used on the highways of the
City of New York were manufac-
tured in the shops of this Bui”u.

3. Approximately 3,500,000 linear
feet of white zone paint lines are
installed annually on the pavements
of the City by this Bureau.

As a result of the work of this
Bureau considerable traffic which
would ordinarily require manual
control is now mechanically con-
trolled, thus saving manpower.

Question 17

“Strikes are a matter of deep con-
cern to the police.” Discuss this
statement fully, pointing out the va-
rious problems which arise in con-
nection therewith and the manner in

of the

which the department copes with
them.

Work out the answer to this
question, then compare it with the

answer which will appear here next
week.

Subway Closed Shop
Issue in Debate

Is Hero

Drunki who totter on the cdgre of
subway platforms don’t always
defy the law of gravity. Sometimes
they lose their balance, fall to the

tracks and lay, helpless, wrcttt a
hero or a subway train comes
along.

Last month two unconscious ceU
ebrants®were saved from a violent
death under the wheels of a sub-
way train because John Tierney, a
Sanitation eligible, happened to
beat a local train into the 3ith
street station of the 8th avenue
subway at 4:30 a, m. Tierney, a
bellman employed at the Hotel
New Yorker, was returning from
work when he saw the men on the

tracks. Displaying the agility and
strength which enabled him to
make the Sanitation list, John

jumped down and lifted the two
men to the platform before a train
appeared. Shocked into sobriety,
the men thanked him. An ej;press
came along, and John went home.

Protest Use

The recfent certifications from the
promotion list for clerk, grade 2, to
filll positions of railroad clerk in the
Board of Transportation has brought
forth protests from a group of pres-
ent employees in the department.
These men who are now porters re-
cently competed in a promotion test
for railroad clerk and they feel that
the filling of jobs from an outside
list deprived them of promotion op-
portunities for which they have
waited a long time.

In answer to these protests the
Municipal Civil Service Commission
points out that a “large number of

0]

Store Clerk List

Comes to Life

After lying dormant for months,
the Senior Mechanical Stores Clerk
list suddenly came to life last week,
when five appointments were made
in upstate districts of the Division
of Highways, Pubic Works Depart-
ment. They were all at $1,600.

Since the list is certified according
to judicial districts, the appointments
dip down beyond the 100 mark. The
appointees, with their rank on the
list, are:

3. Lawrence J. Gallant, 293 North
Indiana Avenue, Watertown; 11.

“Is the City’s Present Attitude Toward Subway Employees Justified?”

This will be the subject of a debate and round-table discussion on April
21, at 6:30 p. m., under the direction of the American Discussion League.
The debate is scheduled to be held at Horn & Hardart’s, 6th avenue at 42nd
street, New York City. Chief participants are Harry Sacher, representing
the Transport Workers Union, and H. Eliot Kaplan, of the Civil Service

Reform Association. The debate and

discussion will cover every phase of

the present controversy beticeen the TWU and the Board of Transporta-
tion, the question of the right of Civil Service employees to strike, and the
problem of the closed shop in government service.
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1,000 Names

In Single Weelt

More than 1,000 were certifi »
employment from four elieiK,
by the Municipal Civil ServiciV **
mission last week. All the r
ing eligibles on the list for
ant Gardener have been certifl
the Park Department for temn
employment.  Appointment
entire list is expected in the neL 1*
ture". ~tU

Besides the 241 certification,
the Assistant Gardener list the mu®
three highly-active lists were-
tendant-Messenger, 310 namo,’'
tifled: Porter, 275; Sanitation list v'*
2, 211. The latest numbers
on these certifications will be
in “Your Chance For Appoint”"
on page 15

Other eligible lists from whioh
names were certified to the city d
partments for filling vacancies L
Able Bodied Seaman, Elevator
Mechanic’s Helper, Fireman (for an
propriate appointment), cierW
Grade 2, Laboratory Helper, Main
tainer’s Helper, Group A, Medical

Inspector, Tax Counsel, PatrolmatL
and Special Patrolman. N
f Clerk List

vacancies constantly occur” in th#
position of railroad clerk, and that
“it is not expected that promotion
will be withheld for any appreciable
time from the porters who pass thii
examination, even though the clerk
grade 2, list is used in the mean"
time.”

An official of the Commission add-
ed that about the same time the rail-
road clerk list is finished other pro-
motion lists will be completed for
conductor and assistant station su-
pervisor. By moving men up to the
latter positions, still more vacancies
will be created.

Bert E. Goyette, 1041 Culver Road,
Rochester: 52. William Valentine Mc-
Court, 54 Montgomery Street, Pough-
keepsie; 88. Homer L. Preston, Box
55, Port Crane; 105. Russell B. Polly,
811 Waverly Place, Utica.

There's been no recent action on
the Assistant list.

How Many Filed

For Which Tests?

Nearly 7,000 people filed applica-
tions last month for Municipal Civil
Service examinations, a tabulation
revealed this week. The most pop-
ular competitive exam was for elec-
trician and attracted 630 candidates.

A promotion test for assistant su-
pervisor, grade 2, social service, re-
ceived 2,455 applications.

Others were as follows: Bridge
painter, 359; director of medical so-
cial service, grade 6, 10; junior ad-
ministrative assistant (real estate re-
search), 124; promotion—bookkeeper,
1,897; gardener, 571, electrician. 12
inspector of plastering, grade 3 10
resident building  superintendent,
grade 2, 25; and supervisor, grade
3, 476. There were 304 applications
filed for two licensing tests during
the same period.
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You're Wanted for Civil Service Amateur Program

How’d you like to go on the
radio?

Any Civil Service person with a
hankering to go on the radio now

has his opportunity. Do you sing
or play a musical instrument?
Your day has come. Do you tap
dance or do entertaining imita-
tions? Opportunity is knocking.
Maybe you do something in the
entertainment field that is a lit-
tle out of the ordinary? You
won’t be barred.

The first Monday evening in May
has been set aside as Civil Service
Amateur Night. The Leader and the
Michael Brothers furniture stores are
jointly cooperating in ferreting out
Civil Service talent. The proceed-
ings, direct from the stage of the
Fox-Fabian Theatre in Brooklyn, will
be heard over radio station WMCA

Everyone who enters will walk
away with a handsome prize, while
the two entertainers judged to be

tops by the theatre and radio audi-
ences will enjoy two grand prizes as
well.

Any Civil Service employee or
eligible may compete, without obli-

* BOX A. N.
I CIVIL SERVICE LEADER

gation of any kind. All you have

do is send a postal card or the cou-
pon below to Box A. N., Civit Ser
97 Duane sStreet, New

vice L eader,

York City.

I 97 DUANE STREET, NEW YORK CITY

I’d like to enter th* Civil Service Amateur Hour

Programi | cap'

(State what you do)

I | work
I am an eligible on the.

I Name

Address

City

N the s

rtrriBft
epa

list.

State.



