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S. TO HIRE CLERKS;
AY RANGES TO $3,351

Attorney General Advises Filing N e w

O ath w

ly MAXWELL LEHMAW

Please don’t run to the nearest
lotaiy public when you read this.
iLst sit tight for the time being.
Here’s the situation.

The State Attorney General has
oued an opinion whose effect will

that all employees ought to
ake a new oath of office every
ime their positions or titles are

;hanged. New regulations are soon
be issued.

Wide Failure to File

Employee interest
[{ oaths has been at
since The LEADER revealed, in an
ixclusive article, widespread fail-
ire to file the required oath of of-

in the filing
a high level

Ice, particularly among local em -
)!oyees.
Failure to have one’s oath on

may result In dismissal.
After the article appeared, num -

ious questions arose. Do em-
ployees have to file every time
hey are reclassified? Every time
hev are given a new title?

Ruth Miner, Executive Deputy
Secretary of State, was deluged
with such questions from em -

ployees. It is the Secretary of State
Sfthose office holds the files of em -

ployee oaths. City and County
jieiks retain the oaths of local
employees.

Miss Miner asked the Attorney
Si*neral for an opinion about it.
Sald Nathaniel L. Goldstein, the
State AG:

State employees should be per-
mitted to take and file a new oath
the form prescribed by the Con-
ititiition with respect to each new
Josition in the State civil service
wliich they may assume, whether
epou reclassification, change of
title, promotion or otherwise.”

Consequences Serious

of the
“The

Another part
States flatly that
ences of failure to take
such an oath in the
Quiied by law are
aoubt regarding the necessity
werefor should be resolved in
favi  of doing so.”

The law states:
‘Every person

opinion
consequ-
and file
manner re-
serious. - Any

employed by the
®"ite or any of its civil divisions
cities, except laborers in the
class in the service of the

or any of its civil divisions

(Continued on Page 2)
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Special to The LEADER

-Abany, July 12 — The De-
“laroo case will be appealed.

* ~he celebrated action, involving
’*000,000 of additional salary to

e~rcaiu groups of State employees
they finally win—is on its way
N tne Court of Appeals. This will

,0 0O

Ith

U.S. to O ffer Jobs H

ToO

Special to Tlie LEADER
WASHINGTON, July 12— The
U.S. Civil Service Commission is
planning the announcement of
scores of examinations before
year’s end. Among them are the
popular ones for Junior Profes-
sional Assistant P-1 and Office
M achine Operatt)r, CAF-1 to CAF-

5. Both of these will be announced
in various regions, including the
Second Region (New York and
New Jersey). College grads are
wanted.

In the Second Region there will
be, as an added starter to the
JPA test, one for Student Aid and
a third title, not yet disclosed, all
in the same announcement. James
E. Rossell, Director of the Second

Each Job

College

O

Crads

Region, will make the announce-
ment, probably in October.

The Junior Agricultural Assist-
ant test, P-I, also on the list, will
be held in the Second Region,
where most of the applicants are
usually graduates of agricultural
schools, particularly the Agricul-
tural College at Cornell. In addi-
tion, employees of the NYC Parks

Department seek these jobs.
New York-New Jersey Starter

As for the remainder of the
titles, they require a college de-
gree and specialized experience,
and not many of them will be
conducted In the Second Region.
The Clerk, Grades 1 and 2, ex-

(Continued on Page 9)

1,173 New Jobs P

In Bigger

By MORTON YARMON

hundred
appointments
September,
plans of Police Commissioner
Arthur W. Wallander. The fact
became known following the mak-
ing of 512 probational Patrolman
appointments.

Eligible number 1,198 was reach-
ed on the Patrolman list with that
batch of appointments. The -new
Patrolmen have been assigned to
the Police Academy, Recruits’
Training School. The next group
of appointments will be made as
soon as these men complete their
training.

Five new Patrolman
be

according

will made next

to tentative

Patrolmen now are being ap-
pointed at $3,150 a year.
Two More Job Sources
In addition to these appoint-

en to A

,0 0O

be the final appeal. The State has
lost the case before the Supreme
Court and before the Appellate
Division.

The Attorney General’s Office
applied to the Appellate Division
on July 6 for leave to appeal. Even
though that court had formerly

N

NYC Poli

ments. other job
may be created from
The first will

opportunities
two sources.
be necessary to fill

vacancies created by promotions
from the Sergeant eligible [list.
Promotions from this list are be-
ing held up pending a decision

from the Court of Appeals on pro-
tests made on multiple “best” ans-

wers accepted by the NYC Civil
Service Commission in the writ-
ten test. The protest already has

been upheld by the Supreme Court
and the Appellate Division. The
Court of Appeals will hand down
its decision on Friday.

20,000 Quota Still Hot

The second source of job oppor-
tunities may be tlje increase of
the police quota to 20,000; this
would mean 1,173 new jobs. May-
or O Dwyer, Police Commissioner
W allander and other municipal

p peal

S alar

held unanimously against the
State, It granted such leave. The
brief for the State held that “ques-
tions of law have arisen which
in the interest of substantial jus-
tice ought to be reviewed by the
Court of Appeals.”

The case has been ia the courts

I

Ti1tle C

g her
M akes

Jobs

The U.S.
sion,

P o

Civil Service Commis-

Second Region, of which

James E. Rossell is Director, will

an examination for
Grades CAF-5 and CAP-6,
the end of this month or
early in August The examination

will be open to the public. The
pay, at the new rates, is $2,974.80

armounce
Clerk,
toward

anned

ce Force

authorities have announced their
support of the 20,000 quota. Also,

the City Council Is considering a
resolution calling for the new
quota.

1949 Police Exam Possible

Appointment prospects are such
that it may be necessary to hold
a new examination for Patrolman
next year. This was disclosed re-
cently by Joseph A. McNamara,
President of the NYC Civil Service
Commission. Such an examina-
tion will depend on the needs of
the Police Department.

25 New Policewomen

Commissioner W allander expects
to appoint 25 from the new Police-
woman eligible list, effective on
Friday, July 16. In the following
two months the remaining 54 vac-
ancies are to be filled.

s

since Awugust, 1947, when Daniel
DeMarco, a Health Department
laboratory worker, through his at-
torney John T. DeGraff, institu-
ted a proceeding to compel the
State to fix his salary at $2,180
per year, beginning Apiil 1, 1947,
instead of $2,080, which the State

y

Iln v O

hange

Pay

Clerk

pular

and $3,351 for the respective
grades. The exam will also be
popular with war-service indefinite
employees, who are desirous of at-
taining job security through the
status that appointment from the
list makes possible. The pay level
a considerable number of experi-
is just high enough to attract also

(Continxied on Page 9)

Loftus Gets
Fire Chief
Post in NYC

Deputy Chief Peter Loftus will

be promoted to Chief of Depart-
ment by NYC Fire Commissioner
Frank J. Quayle. The appoint-
ment is effective Friday, July 16.

Chief Loftus headed the promo-

tion eligible list with 82.85 per
cent. He was granted disabled
veteran preference. Chief of De-
partment receives $11,500.

Previously the post was filled by
Chief Harold J. Burke, who re-
signed last October 1 and is now
an executive at Delehanty In-
Institute.

Commission
Loftus from a
certified from
NYC Civil
The two

Quayle chose Chief
list of three names
the Chief list by the
Service Commission.
others were Deputy
Chiefs John L. Holian, 82.125, and
Edward M. Conway, 81.650. All
three are disabled veterans.

D eM arco C ase

lv e d

felt he should be paid. The
ference came from an upward
allocation which DeMarco had re-
ceived. The $3,000,000 had b”*ea
set aside by the State Legislature
to take care of such reallocations.
But only a small amount has beea
(Continued on Page ii.

dif-
re-
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county employ-

ALBANY,
among State

July
and

ees became immediately manifest
upon announcement (reported in
last week’s LEADER) that the
Board of Directors, Civil Service

Employees Association, had select-
ed a committee to nominate can-
didates for positions of leadership

in the Association, The newly
elected slate takes office in Octo-
ber.

The Constitution of the Asso-

ciation also provides for independ-
ent nominating petitions.
Nominatinir Cummittees
The Nominating Committee to

choose candidates for officers of
the Association for the year begin-

ning October 1, 1948, consists of:

Mrs. Beulah Bailey Thull,
Charles A. Brind, Jr., John A.
Cromie, Clifford C. Shoro, Ivan S.
Flood, Theodore Becker, Kenneth
A. Valentine, E. Kenneth Stahl,
Frederick J. Walters.

At a regular meeting of the
State Executive Committe, a

Nominating Committee was select-
ed to choose candidates for the
State Executive Committee for the
Association year beginning Octo-
ber 1, 1948, was named:

Theodore Becker, E. Kenneth
Stahl, Kenneth A. Valentine, Fred-
erick J. W alters.

Filing Nominations

The Nominating Committees as
named are required to file list of
candidates proposed with the sec-
retary of the Association at least
sixty days before the annual meet-
ing, or on August 6. 1948.

In accord with the Constitu-
tional provision independent nom -
inations must be filed with the
secretary at least 30 days before
the annual meeting, or, on Sep-
tember 4, 1948.

Board of Canvassers

Board of Directors
appointed the following to act as
a Board of Canvassers for the
year beginning October 1. 1948:

Leonard Requa, Chairman;
Creorge W. Hayes, W alter P. Con-
way, lIsabelle M. O’'Hagan.

Suggestions and Petitions

The also

McDonough,
of the

Says William P.
executive representative
Association:

"The Nominating
charged with the grave
bility of selecting officers of
Association and members of the
State Executive Committee, are
anxious that the membership ex-
press themselves as to their choice

Committees
responsi-
the

of candidates in order that the
constitutional intent that each
nominating committee may give
"full consideration to all facts or
petitions presented to it by in-
dividual members or groups of
members” respecting candidates
may be fulfilled adequately. The
constitution provides also for in-

dependent nominations.
Nominations Decide Leadership

"Democratic procedure means
full expression and fair play and
serious thought for the officers
and board of directors of The

for
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Associa-
itself

Civil
tion.
upon
cratic
years
within
The
provides:

Service Employees
The Association prides
the fine record of demo-
action throughout its 38
of dynamic functioning
New York State.”

Association Constitution

Article 1V

OFFICERS
Section 4. Officers. The officers
of the Association shall be a presi-
dent, three or more vice-presidents,
a secretary and a treasurer. (Five
vice-presidents.)
(a) Election.
sociation shall

Officers of the As-
be elected by bal-
lot at the annual meeting in the
manner prescribed in the by-laws.
They shall hold office for a term
of one year or until their succes-

A ssociation

sors shall have qualified. Vacan-
cies in any office may be filled for
the remainder of the term by the
board of directors.

(b) Noniinatians. A nominating
committee shall be appointed by
the board of directors at least
ninety days before the annual
meeting of the Associatioh and
such committee, after givmg full
consideration to all facts or peti-
tions presented to it by individual
members or groups of members,
shall file with the secretary, at
least sixty days before the annual
meeting, nominations for offlcere
of the Association.

(c) Independent Nominations.
Nominations for officers may also
be made, by petition signed by
not less than five F>er cent of the
members of the Association, and

N om

the names of such candidates shall
be printed on the official ballot if

such nominations are filed with
the secretary at least thirty days
before the annual meeting.

Article V

STATE DIVISION

Section 1. State Executive Com-
mittee. The power and authority
to transact business relating to
State employees shall, except as
otherwise provided herein, be vest-
ed in a State executive committee
which shall conllst of the officers
of the Association and (me repre”
s«Jtative from each State depart-
ment. TTie judiciary and the leg-
islature shall each be deemed a
State department. The State
executive committee may create
one or more subcomm ittees to per-

Easier Life for Pensioners

Sought

This is the final section of a
three-part article detailing the re-

tirement program of The Civil
Service Employees Association.
Based on years of careful study,

the survey takes into consideration
not onlj/ the requirements of the
employees but the financial prob-

lems involved in making retire-
ment improvements. The first sec-
tions of this article, which ap-

peared in the two preceding issues
of The LEADER, took up in detail
these matters: The need for op-
portunity to purchase additional
annuity: higher minimum pen-
sians; a 55-year plan; vesting of
retirement benefits when member
leaves public service before retire-
ment; increased death benefit: op-
tional retirement after 25 years of
service. The final two proposals—
relief for present pensioners and
the necessity for eliminating Fed-
eral income taxes on pensions—
are discussed below.

Longer hoiu-s of daily duty as
well as the type of work and the
environment of Institutional ser-
vice indicate sound reasons for
the strong desire upon the part
of workers in prisions and in
various public institutions caring
for the mentally or physically ill
or defective for optional retirement
after 25 years of service even
though such a plan would be more
costly to the individual. The

duties of many other positions in
public service are so exacting and
exhausting in character, that the
general application of the optional
25 year retirement plan seems
justifiable.

As stated, public employees real-

ize that retirement at an earlier
age than 60 years which would
occur in many cases under the
25 year plan wotJld involve greater
expense and the plans thus far
urged by them call for greater
contribution by the worker

throughout the 25 years of service.
Employees in New York State

Mental Hygiene Assn.
To Elect Officers

A luncheon-meeting of the As-
sociation of Employees of the De-

partment of Mental Hygiene s
scheduled to be held on July 26,
12:30 p.m.. at the Hotel Welling-
ton, Albany.

Primary business of the day will
be election of officers.

Dr. Frederick MacC”irdy head
of the Mental Hygiene Depart-
ment has been invited to address

the
Dorris P.
Association,

luncheon-meeting.
Blu.st, secretary of the
suggests that all in-

CIVIL SERVICE LEADER
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Per Vear

s o >

prisons caused a study to be
made at their own expense a lew
stitutions with voting power send

in names of candidates for office.
Chairman of the nominating com-
mittee is Charles Methe, Marcy
State Hospital, Marcy, N. Y.
Who WUI Come?
Expense of the luncheon will be

borne by the Mental Hygiene As-
sociation. AIll groups who plan to
attend are asked to notify Miss

Blust before July 22, indicating the

number and names of those who
will attend.

Present officers of the Associa-
tion are: Frederick J. Waltei-s,
M iddletown State Hospital, Presi-
dent; J. Walter Mannix, Craig
Colony, vice-president; William J.
Parrell, "Brooklyn State Hospital,
2nd vice-president; Dorris P.
Blust, Marcy State Hospital, Sec-
retary - Treasurer. The executive

committee consists of Frederick J.
Krumman, Syracuse State; Arthur
Gifford, Rockland State; Charles
Ecker, Syracuse State; Francis R.
Lahey, Rockland State; Margaret
Jftmes, Rockland St»t?,s Leo
\k CH>o0ohu«i ivh v

years ago by the actuary of the
State Employees’ Retirement Sys-

tem. The study covered 2,694 em -
ployees and revealed the approx-
imate additional annual cost
would be $319,221.

The Association has sponsored
bills in both houses of the Legis-
lature for several years providing
for the 25 year optional retire-
ment plan covering the different
groups.

RELIEF FOR PRESENT
PENSIONERS

The Association Is keenly con-
scious of the plight of many pres-
ent pensioners within the State
whose monthly retirement allow-
ance is very frequently below one
hundred dollars. Actually, the
average retirement allowance re-
ceived by the 8,000 or so pen-
sioners under the State Retirement
System is only slightly more than
a thousand dollai*s a year. A re-
tirement system must be judged
prim~ily by the degree of sup-
port it supplies to disabled or aged

members. It must be remembered
that the aged and the disabled
often require medical or hospital
treatment not needed by younger
people. The present high prices
of essential living needs for citi-
zens generally bear even more

tragedy on the retired person. Ob-
viously, a retirement allowance
which means the food, raiment and
lodging of the retired individual
and any dependent wupon him,
should be sufficient to care for
at least the minimum needs. Ob-
viously, if the employed person
needs adjustment in his income
In time of inflation, the retired
person needs equal attention along
this line also.

The Association believes that a
moral responsibility rests upon the
officials of the State to move to
amend the laws and appropria-
tions to bring the retirement al-
lowances under the State’s own
plan to a purchasing level that
will safeguard the life and the
health of the retired mem~rs of
that plan. The Association has
urged this responsibility upon ex-
ecutive, legislative and administra-
tive heads and feels that the
problem is not one which can be
longer ignored. |If this requires a
constitutional amendment, then let
us have such amendment. [If it
can be done by appropriating
authorities under laws governing
appropriations and it would
not seem that either constitutional
or basic laws preclude the doing of
what is right and humane — then
let us have action and have it
quickly. Many present pensions
given in recognition of very many
years of service in civil govern-
ment, are les than welfare allow-
ance would be. It must be under-
stood .that pensions paid em-
ployees have always been con-
sidered as an integral part of
the wage plan and therefore the
adjustment asked is not charity
In any sense but a carrying out of
a definite obligation.

FEDERAL INCOME TAX ON

RETIREMENT ALLOWANCES

Despite the meagemess of retire-
ment allowances, the Federal
Government under its laws re-
quires a payment of income taxes
on such income. The Association
has appealed to Congress to
("URiina<te suoht taxes, at at.least,
WAjnelievec substAniial part of

InNn Retirement Plan

the retirement allowance from In-
come taxation. The present Con-
gress has through a general tax
bill increased the exemption of
all persons over 65 by $600. This
means that all persons regardless
of how their income is derived,
will enjoy an exemption of $1200
after they have attained age 65.
But our retirement allowances
and those of other systems begin
at 60 and sometimes at 55, and

many men and women on pension

at those ages are just as badly
in need of relief as those at 65
years of age.

The State of New York does
not collect income taxes on re-
tirement allowances. It is fair
and just to seek like relief from
the Federal Government. The As-
sociation will continue to urge

upon the Federal Government that
it relieve the disabled and aged
from income taxes.

like manner, the Association
to have death benefits
accruing to depen-
relieved from

In
is seeking
Ad  benefits
d~ts of pensions
Aderal inheritance taxes. These
"nefits are a part of the State
Atlrement System Law. The tax-
ing of these comparatively small
benefits accruing to widows and
orphans often in the most reduced
economic circumstances, is a stret-
ching of taxing power beyond the

reasonable or the merfal. That it

indicative of the
neglect which often oppresses
groups small in number. It does

not compare well with the proper

intensive efiforts to protect the
interests of very large earners or
possessors of wealth. The situa-

tion could be easily corrected and
doubtless will be as the facts are
reiterated again and again by the

Association and other progressive
groups interested in true social
advances.

In atio n

the r*
«hau *

form such duties »s
execuUve committee
gate. Each department repres”
ative shall be elected by ballotJ
the members in his department!
the manner prescribed in th*. k

laws. n

Section 2. tiorruinations.

nating committee shall bi» *
pointed by the State executtf
committee at least ninety h?"

before the annual meeting of a
Association and such com m it?
after giving full consideration”"
all facts or petitions present”?
it by individual members or Km,lI

of members. shaU file with S

secretary, at least sixty days u
fore the annual meeting, nomina
tions for members of the st?

executive committee.

Section 3. Independent JVowu
nations. Nominations for mem
bers of the State executive com
mittee may also be made by peti
tion signed by not less than
per cent of the members in th
department making such nomina.
tions. The names of such candi
dates shall be printed on the offl
cial ballot if such nominations an
filed with the secretary at leas)
thirty days before the annual
meeting.
and Balloting

Annual Meeting

The Association Constitution

also provides:
Section 1. Annual Meeting. Th<
annual meeting of the Association

shall be held on the first Tuesday
of each October. Officers of the
Association and members of thi
State executive committee shal

be elected by ballot. Ballots, with
the names of all duly nominatec
candidates printed thereon, shall
at least ten days prior to the
date of the annual meeting, be
distributed in the official magazine
or otherwise made available to
members at all offices or locations
designated by the board of direc-
tors. The ballot, or the envelope
in which the ballot is enclo.«ed,
shall be marked ‘eBallot*” and such
envelope or ballot shall also bear
the signature of the member and

the name of the department or
unit of government in which heis
employed. The ballot shall con-
tain Instructions as to how a se
cret ballot may be cast. To be
counted, properly prepared ballots
must be received at the head-
quarters of the Association, either
by mail or in person, before six
o’clock P.M. on the day of the
annual meeting, Ilie board of di
rectors shall appoint a board of
canvassers, of at least three nem-
bers of the Association to deter-
mine the validity of nominating
petition and to count the ballots.
The member receiving the great-
est number of votes for the office
shall be declared elected. Any

member whose name is priiitecl on
the ballot may be present during
the counting of the ballots. In case

of a tie vote, a new ballot el
be taken wunder rules established
by the board of directors.

Oath-taking Becomes
Wholesale Business

(Continued from Page 1)
or cities or in the labor class . . .,
before he shall be entitled to enter
upon the discharge of any of his
duties, shall take and file an oath
or affirmation in the form and
language prescribed by the con-
stitution for executive, legislative
and judicial officers, which may
be administered by any officer au-

thorized to take, within the state,
the acknowledgement of the ex-
ecution of a deed of real prop-
erty, or by an officer in whose
office the oath is required to be
filed. The oath of every state
employee shall be filed in the of-
fice of the secretaiy of state, of
every employee of a municipal cor-
poration with the clerk thereof
and of every other officer, if no
place be otherwise provided by
law, in the office of the clerk or
the county In which he shall re-
side, The failure of such employee
to take and file such oath i~all
terminate his emplosrment imtil
such oath shall be taken.
The Oath

The oath prescribed by the Con-
stitution reads:
“l do solemnly swear (or affirm)

that 1 will support the constitu-

tion of the United States, and the
constitution of the State of New
York, and that | will faithfully
discharge the duties of the office
of accord-
best of my ability.”
An investigation by the Civil
Service LEADER in May, after an
employee of Chemung County
been dismissed for failure to
the oath of office, uncovered slip*
shop disregard of the constitu-
tional provisions. At that time the
Secretary of State’s office could
not verify whether or not all State

ing to the

employees bad filed their oaths.
Various <county clerks checked
throughout the State had incom-

plete records. And in a number

cases, the oaths of whole groui®
of employees in certain agencies
had apparently not been filetl a*
all.
New Procedures

The Secretary of State is now
formulating new procedures foi
the filing of oaths, in line wit®
the Attorney General’s opinion-
These regulations will be ready J”
the near future.

In the meantime, don’t rush t

do anything about it. Wait
the new x\Ues uil, tesufidi
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"Inarlem Valley Wins Bowling Prizes

Valley Five menopolliec awards at Bowling Jamboree.

Left to right, Lonls Thurston, Nick Nanechi,

|n#mos Adomiee, Aldo Sina, and John F. Riee, Captain. Trophies are for high single team, high three-gome

teom, high three*game

flie 1948 Bowling Jamboree
nonsoied by the Employees Ath-
sic Club of Central Islip State
iispital drew representatives of
jiinstitutions of the Department
( Mental Hygiene to the Long
tiand hospital. In addition to

participating in the competi-
o for sixteen trophies were vis-
jing teams from Rochester State
jospitai and Utica State Hospital,
toengaged in exhibition matches,
fle event was sparkplugged by
atrick J. Gould, president of the
ithletic club. About 250 persons
e Present.' -

Who Competed

The institutions pitted against
jc another on the alleys were
Central Islip, Pilgrim, Kings Park,
Bai'lem  Valley, Rockland and
Creedinoor state hospitals. The
argest trophy, awarded for
te high 30-frame score, went to
Harlem Valley State Hospital,
(aptuined by John Rice. This ag-

iregation ran up a total pinfall of
2G5 in the A class. The Central
Islip B team topped its class

In the women’s competition
prizes for both the A and B classes
were won by Central Islip, with
ecores of 2,136 and 1,918.

Awards Made

30-fi'ame
Class A,
(592);

awards for
fcores were as follows:
John Rice, Harlem Valley
Class B, William Eymer, Central
Islip (551); Class A, Wom”n, M.
Beckal, Creedmoor (480); Class B,
Mary Law lor, Central Islip (419).
The best 10-frame scores were
15 follows:

Team — Men’s A, Harlem Valley

Individual

IMen Now

Forces LO

ALBANY, July 12 A State
[employee who voluntarily entered
pilitary service on or after Jan-
haiy 1, 1947 cannot compel the
Stale to hold his job open for him,
Attorney General Nathaniel L.
IGoldstein ruled.

W hat Is Military Duly?

The Attorney General’s opinion
expressed in a letter to Brig.
Ames T. Brown, Adjutant

General. General Brown had fore-

carded to the Attorney General a

Auest from an armory employee

w information on his job status,

Nould he accept a call for three
years of extended active duty with
army on a volunteer basis,

his letter Attorney General

ALBANY, July 12 —

be a wet
Naity Q, Fox,
®"t'viees,
partment.

Fox, who attended the third
JI'nual picnic of the Civil Service
ANPui'tment chapter. Civil Service
“mployees Association, won first

in the men’ swimming con-
‘“«3t — accident,

ifust swimming

A picnic
proposition. Ask
supervisor of office
Civil De-

State Service

as the men's

individual

and high single individual.

Rice won both

individual trophies.*

John F. Rice, Harlem Valley State Hospital, accepts trophy for Men's

A Team from George C. Cantzlaar, Mental Hygiene Dirctor of Public

Relations, as Dr. Francis J. O'Neill, Assistant Director at Central Islip,
reads score.

(957);
(880);
(777);
(749).
Individual— Men’s A, John Rice,
Harlem Valley (246); Men’s B,
William Eymer, Central Islip
W('é'bz); Women's A, G. Fraiser,
Rockland (202); Women’s B, Mary
Lawlor, Central Islip (169).

Men’s B,
Women’s
Women’s

Central Islip
A, Rockland

B, Central Islip

Banquet Held

In the evening a banquet was
held. It was sponsored by the
Employees Athletic Club of Central
Islip State Hospital. Dr. David
Corcoran, director of the hospital,
presided. He was given a surprise
trophy in tribute to his sportsman-
ship in the development of ath-
letic activities among the em-
ployees at Central Islip.

Entering

Dr. Frederick MacCurdy, Com-

missioner of Mental Hygiene, pre-

sented a most enlightening analysis
of the history of bowling. At the
conclusion of his talk he offered his
encouragement to the proposed de-
velopment of a face-to-face bowl-
ing league composed of four geo-
graphic divisions to replace the
“paper” league previously in force.
The concluding matches of the
tournament were held after the
banquet. Participants and rooters
then proceeded to Robbins Hall,
the hospital auditorium, where the
trophies were awarded. Dr. Francis
J. O’'Neill, assistant director at
Central Islip, acted as master of
ceremonies and the awards were
presented by George L. Cantzlaai*,
director of public relations of the
Department of Mental Hygiene.

Armed

se Right to Jobs

Goldstein said:

“The only statutory provision
which gave a mandatory leave of
absence and protection against pi-e-
judice to an employee’s rights and
privileges as such while voljintarily
on military duty is found in Mili-
tary Law Section 246. The term
‘military duty’ originally included
any military service in the mili-
tary, naval, aviation or marine
service of the United States after
July 1, 1940, under subdivision 1,
paragraph (b), of the statute.
However, this paragraph was
amended by Laws of 1946, Chapter
214, by the addition of the fol-
lowing sentence:

“ ‘Notwithstanding

the foi-ego-

event was scheduled to begin, Mr.
Fox appeared on the beach. He
wasn’t dressed, for swimming, be-
ing attired in a natty new gabar-
dine suit, white shirt, and tie.
He was entered in the meet just
the same by popular demand as
the swimmers swung him into the
lake, suit, shirt, tie and all. Also
by popular demand, the first prize
for the race was awarded the
dripping cont”tant.
He had woi? —

hands down.

ing provisions of this paragraph,
the tei-m military duty shall not
include any of the foregoing serv-
ices entered wupon voluntarily on
or after January first, nineteen
hundred forty-seven.'

“1t follows, therefore, that the
protection of Military Law Sec-
tion 246 does not extend to public
employes who now absent them-
selves voluntarily in military serv-
ice.”

At tke speakers' table whan the
Jmvt MnefarlflHti

The Public
Employee

By Dr, Frank L, Tolman

President, The Civil Service Employ-
ees Association, Inc., and Moinbcr
Employees® Merit Award Board.

"THE NONCDAETINE NENOHER

T T IS refreshing that the Civil Service Commission lias
A under consideration an extension of the competitive
class by including in the competitive service the Attendants
at Dannemora and at Matteawan. The Association has
pressed for such action for many years.

As Mr. Becker reminded us in last week’s LEADER,
“Positions once deemed impracticable to fill on a com-
petitive basis may become appropriate for filling on the
basis of competitive selection.” In fact, the Civil Service
Commission is mandated *“to transfer positions from this
(non-competitive) class to the competitive class whenever
it may be found practicable to hold competitive examina-
tions to fill them.”

of

Lfixily and liinmsifiroiKy Found

The Association holds that the Civil Service Com-
mission has been lax and inconsistent in its jurisdictional
classification. It is surely time to halt the flagrant disre-
gard of the constitutional mandate by appointing officers
and the too easy acquiescence of the Civil Service Com-
mission in department requests.

As | wrote about a year ago:

“No one can read the tables of positions in the exempt
and non-competitive classes in Civil Service of New York
State without w”ondering wh?it principles guide the juris-
dictional classification and why positions are classified as
they are.

“Requests and recommendations in respect to classi-
fication of jobs as exempt and non-competitive come to
the Commission from the appointing ofiicer. They are
doubtless based more on immediate needs and desires than
on the nature of the job. The Commission and the Gov-
ernor are charged with the final decision, which must
be incorporated in the Civil Service rules.

Lack of Vniformity

“The facts speak for themselves. There is no uni-
formity or principle evident. Not all positions classified as
labor are properly defined as ‘common unskilled labor.’
Many in fact are of the highly skilled variety.

“Not all positions that ‘practicably’ can be filled by
competitive examinations are in the competitive class.
A very large number of such positions are in the non-
competitive class and some are in the exempt labor class.

“It would seem that the mandate of the Constitution
requiring appointment on the basis of competitive exami-
nation whenever practicable is not honored in the full
use but rather in the frequent abuse.

“The Civil Service Employees Association has often
called this situation to the attention of the Civil Service
Commission. It is time that something be done to correct
this situation.”

Metropolitan Ceiiforeiice met war*,
Eva«s, H«nn«ii lo»ttj«r, Mr», lovttjer

among others, Angelo J.
Mrs. Victor J. Poltslti.

Donato,
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Geniuses
At Work
For State

ALBANY, July 12 Twenty
topflight collegie graduates, launch-
ing careers in State service under
the internship program inaugu*
rated last year, have been assigned
to various State department offices
here.

The interns, most of whom
stepped directly from college camp-
uses throughout the country into
State jobs, have begun a year's
apprenticeship. At the conclusion
of their training periml, they will
take open-competitive examina-
tions for professional and technical
adsistant positions in various spe-
cialised fields.

Top Students

The new employees were chosen
as interns from among top honor
students whose names were recom-
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Activities O f

Veededs

The annual picnic of the West-
County Competitive Civil

Service Association was one of the

chester

most successful events that organ-

ization ever held. President Mi-
chael J. Cleary led 225 in the
merriment.

The feature was a softball game

between the Toll Operations teaju,
captained by Anthony li. lada-
roia. and the Saxon Woods Park
nine, captained by John Ricco.
Saxon won by a narrow margin.
Francis J. McNulty, Deputy
County Clerk, was in charge of
all arrangements for the iricnic
and was complimented for doing
a fine job. Mrs. Elizabeth W.
Coombs, v~ife of the superintend-
ent of the county home, capably
took care of the refreshments.
The Board of Directors of the
WCCCSA started a program, at a
meeting held on July 8, to be pre-

sented in connection with the

mended by college officials to the coyunty budget for 1949, which is
State Civil Service Department. expected to be submitted soon to
Work Is Honeymoon the Board of Supervisors and the

In starting work last week, two Coun‘ty Executive. Presen-t at thg

. meeting were the following offi-

of the new interns provc?d that . X
. cers and directors: Mr. Cleary,
working for the State could be a president: Anne H. McCabe, 1st
real “honeymoon.” vice-president; John J. Breen. 2d
Miss Elizabeth C. Reed, Rahway, vyice-president; Eileen Kelliher.
N. J., and Philip H. Whitbeck, treasurer: Sol Leider, sergeant-at-
Stillwater, Minn., revealed they arms; J. Allyn Stearns, chairman,
plan to be married in Albany this board of directors, and fellow-
week. The couple met while they directors Richard A. Flynn, Delos
were doing graduate work at the J. McKinstry, Francis J. McNulty.
University of Minnesota. Margaret M. Hughes, Leonard
Since both wore selected as in- Mecca. Viola C. Berg, Julia P.
terns, they’ll spend their honey- Dugan, and Past president lvan
moon woiking for the State. Miss S- Flood.
Reed has been assigned to the RES,O|Ut'°nS were adopted ex-
. pressing sorrow over the death of
Department of Audit and Control .

. .. John T. Dcnegan, a director, and
and Mr. Whitbeck to the Civil ;541 p. Barrett, and condolences
Service Department. were sent to their families Mr.

Other Geniuses Donegan was a budget examiner
Other new <;nv>ployecs and de- and Mr. Barrett a sanitary inspec-
partments in which they are work- tor and a Health Department
ing are; Charles R. Robertz, representative.
Health; John R. Cain, Labor; WHITE PLAINS
Elias S. Cohen, Social Welfare; The W hite Plains Civil Service
Robert L. Feil, Social Welfare; gmployees Association, of which
Max  Fiks, Education; Philip Harold Hoffman is president, met
Frieder, Labor; Hugo J. Gentil- in City Court, White Plains, and
core. Executive; Mrs. Kathryn P. heard an address by J. Allyn
(iriffith. Commerce; Bernard Gur- Stearns, a vice-president of the
ry, Law. Civil Service Employees Associa-
Richard V. Mannheimer, Labor; tion. Mr. Stearns was most en-
Arthur J. Muller, Civil Service; thusiastically received. .
Yukio Nakayama, Civil Service; The White Plains group, I|k_e
. .7 Mr. Cleary’s Westchestei: group, is
Edward 1j, Radoane, Executive; :
Lo . a local unit of the Westchester
John Rivoire, Agrlculture. and chapter of the statewide Associa-
Markets; Paul F. Robinson, tion. lvan S. Flood, president of
Health; Michael Samordic, I"abor; {ne westchester chapter, was in-
Edmund R. Senghas, Banking, and troduced to the W hite Plains meet-
Ross IT. Thomson, Civil Service. ing by George W. Mullen, past
ALBANY. July 12.— The State be obtained by its action in per-
Civil Service Commission is going mitting Stenographer candidates
to give a second choice to candi- to pay the Civil Service fee tor
dates wlio failed a recent state- Typist if they have qualified in the
wide examination for Stenog- Typist portion of the examination.
rapher. Similar action in lowering the
This was revealed when the rate of dictation in Stenographer
Commission announced a two-fold tests was taken recently by the
plan to help alleviate a serious U. S. Civil Service Commission.
shortage of Stenographers and In announcing the change, the
Typists “in most of the large com- U. S. Commission said it was being

munities of the State.”
Standard to Be Lower

Under the commission plan, it
is expected a new Stenographer
examination will be scheduled be-
fore the end of the year in which
the dictation standard will be low-
ered from 100 to 80 words a
minute.

Typists May Be OK’d

The State also hopes to obtain
additional eligibles for Typist po-
sitions by permitting candidates
who flunked dictation tests in the
recent Stenographer examination,
but who passed typing require-
ments, to qualify for immediate
appointment as Typists.

The commission estimated over
200 new eligibles for Typist may

taken to relieve the
culty exj)erienced in
enough eligibles to fill existing’
vacancies and to meet the con-
tinuing need for Stenographers
throughout the government.

1,861 Flunked

On the State level, 1,861 can-
didates flunked written and prac-
tical tests in the Stenographer ex
amination. As a result, the com
mission estimated the 649 success-
ful candidates would be offered ajj-
pointments within a month.

In a second examination
Typist, only 923 candidates quali-
fied for appointment. Over

great diffi-
obtaining

tical tes”s.

PERFECT FOR NCNICS AND PARTIES

TReAT

CRISPS

9<yuro chj»s

ALWAYS MESH AT .YOUR MLIOATCSSIN ~

TWIILLIH— — iw

for

2,000
applicants failed written and prac-

Frank B. Egan has been re-elected
for tbe fifth consecntive time as
president of the Great Meadow
Prison chapter. Civil Service Em*

pioyees Association.

president of the White Plains
group.

Present also was Secretary Anita

Minck.

meeting of
chapter, The Civil
ployees Association,
were elected officers
ing year:

Mrs. Mabel

At a the Ithaca
Service
the following

ior th~, com-

Ford, president;
Mrs. Ruth Burt, vice-president;
Mildred Van Alstyne, secretary;
Mrs. Ruth Mosher, treasurer; Mrs.
Veda Lawson, delegate, and Lloyd
Sherrer, a_lternate.

Plans for the coming year were

discussed at a meeting of the
Bridge Authority Chap'.er, held at
the Gate House. Bear Mountain.

Nicholas Glusco. chapter president,

and other speakers dwelt on the
necessity of improving salaries,
vacations and working conditions
of employees. The meeting was
well attended and marked by en-
thusiasm.

One of the principal speakers

was Francis A. MacDonald, chair-
man of the Southern Conference.
He is the Social Welfare Depart-
ment member of the Association’s

board of directors and president
of the Warwick chapter. Mr.
Glusco’s chapter is a member of
the conference.

Mr. MacDonald canvassed his

listeners on what they were most

interested in and gave them the
inside story of those topics. He
was roundly applauded.

Mr..Rafferty, of the Mid-Hudson
bridge at Poughkeepsie, expressed
thanks from the floor for The
LEADER’'S news coverage and said
that newspaper was invaluable to
employees.

A fter the meeting a buffet colla-
tion was enjoyed.

The Constitution and By-Laws
of the Otsego Chapter, Civil Serv-
ice Employees Association, were

recently approved by the organiza-
tion's Board of Directors. This
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Em-

Employees

has now
as a unit
is taking

Chapter
chartered
ciation and

been officially
of the Asso-
into member-
ship all employees of the county
and of the cities, towns, villages
and other political subdivisions
located therein.

The officers of the Chapter are;
president, Kenneth Hooks; Ibt
vice-president, James Fawcett;
2nd vice-president, Maynard
Crounse; secretary, Catherine

Lynch; treasurer. Ransom Hender-
son.

The Chapter has selected May-
nard Crounse of Oneonta to repre-
sent it at future meetings of the

A .ssociation's Board of Dorectors.

For the
Frank B. Egan
by unanimous
Great Meadow
Civil Service
tion.

W ith Mr. Egan, all
officers were re-elected with the
exception of one, treasurer Ken
Bowden who asked to be relieved
of his duties because of other
pressing activities. Mr. Bowden’s
resignation was accepted with
deep regret. He is considered by
all to be an outstanding, able
officer and gentleman.

In addition to Mr. Egan, the
other officers are; Asa Darling,
vice-president; James Flannigan,
recording secretary; B. Kirkpat-
rick, financial secretary; Robert
Leonard, treasurer. Tlie Adjust-
ment Committee consists of Rich-
ard Woodward, Harry Wrye, and

fifth consecutive
has been
vote to lead the
chapter of The

Employees Associa-

year,
elected

incumbent

Leo Britt. Sergeant-at-arms is
John Mack. Mr. Egan is also As-
sociation delegate, with Asa Dar-

ling as alternate.
Great Meadow held its annual
buffet and get-together on July 8,

at the Pish and Game Club. Fort
Ann. N. Y. The usual abundance
of food and liquids were hugely
enjoyed, according to all reports

—at the pleasure of the trea.sury.
Dutch Fries and one-round Eillie
Stevens (who left his boxing gloves
home this year, thus pleasing
Jerry Wells greatly) handled the
affair.

[Hope we’ve got those names
spelled correctly. Had a hard job
making out that Great Meadow
handwriting.— Editor. ]

John O’Laughlin, a member of
the guard force and better known
as Red, has received his transfer
to Attica Prison. Good luck. Red.

E. Early, Correction Teacher
of Drafting, and Betty Bonacci,
stenographer, have resigned. . , .
New drafting instructor is William
Lazacek from Greenville, N.. Y.

Coriection teacher, John Sev-
erance, has received his permanent
appointment, effective July 1st. He
has been an emnloye here since
Feb. ’48. Officer Joseph Fer-
rand was called home to Ogdens-
burg on account of the serious
illness of his mother. Thanks
to S. Dibble for these items.

SOBEW TRODUM

IN HONOR OF

QrlaydfM Grdl

FriiajfSatttird Ay andSan?”j
July. 16, 17 and 18

ETtaing S«nrk«s al t

SERMONS BY
ReT. John F. Lynn, O.Cana.

Wgii Mm«*» FvUay ¢! 9
mw Sunilay at 11

Plenary Indiilgenw*. Toliesi Quuliea.
for each «Uil lo llie chiirrb from
Noon on'Satwrday unrtl Xlidnigkl
«1 .Sunday.

Q m rch .o f
St. Sim on Stock
1S2«I Street aai Rycr Avmm
1itm » si, N.T.

Tuctday, July 13,

Resolutions
Post Coes to
McFarland

July 12.—Drr.
president of The

ALBANY.
LiTolman.
Service Employees Associtvtion
announced his appointment of
Vice-pre~dent Jesse B. McParlauj

of the resolutions
Resolutions will

as chairman
committee.
received and presented to the an.

nual meeting of the Association
to be held in Albany in Octob«r

Individual members and grouM
were asked to submit propose®
resolutions, as early as convenient
to Mr. McFarland. Address hi®
care of the Association. Room lie

Capitol, Albany 1, N. Y.

Who Opposes

$1,200 Minimum
For Pensioners?

“l’ve been reading thorougliiy
the LEADER and was happy
when State employees received

their raise. But what about us
on pension? In my case I'm
100 percent disabled, married,

and have my mother-in-law to
care for. Naturally my wife has
to work, for with the high costs,
I can’t support my family on
my disability pension. Is thpre
any hope for an increase for
us in the not too distant
future?”

BrodHlis Gap
EpsJoshas

BEDFORD HILLS, July 12.-An

Independence Day program was
conducted at the Bedford Hills
Reformatory for Girls. The invo*
cation was given by Rabbi Max

Melshin of Radio City Synagogue

in NYC. Entertainment included
several events and a film.
Henrietta Addition is Super'n.

tendent at the institution.
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<4 ATVS OF LABORERS

/fcNE of the features of civil
0 service administration which
.uses considerable confusion s

fhP status of laborers In the civil

iprtice of the State, its civil div-
Jions and cities. The cavil Sar-
tre Law Itself recognizes a labor
Mass (as distinguished from the
repetitive, non-compeUtive and
ilempt classes) only in cities

ehere civil service is administered
bv a city civil service commission,
such labor class in cities Includes
unskilled laborers and such skil-
led laborers as are not included
in the competitive or the non-
competitive class. In cities under
the civil service jurisdiction of the
State Civil Service Commission or
(fa county civil service commis-

sion, similar positions are classi-
fied in the exempt class. Such
positions In the service of the
State or a civil division, other
than a city, are likewise in the
exempt class, there being no
IMibor class in such jurisdictions.

Rights Differ

By virtue of the distinction in
the jurisdictional classification of
these laborers between different
cities, and between cities and the
State and its subdivisions, individ-
uals seeking appointment to such
jobs are subject to varying re-
quirements and those appointed
have different rights.

AS to the labor class
where such class is applicable.
Section 18 of the Civil Service
Law provides that vacancies shall
be filled by appointment from lists
of applicants registered by the
city civil service commission. Pre-
ference in employment from such
lists must be given according to
the date of application, subject to
the requirements of S~ion 21 of
such law that disabled veterans
be certified first, followed by non-
disabled veterans, and by non-vet-
erans, in that order, among each
group the date of application is
still controlling. Although a pros-
pective appointee to a labor class
position need not be known to
the appointing oflBcer prior to
appointment, he may be required
to furnish evidence or pass such

in cities

Employees
Hit Jackpot
For $4,160

ALBANY, July 12 — State
ployees have hit the jackpot
J4,160 in merit awards since the
State Merit Award Board first
opened up shop in January 1947.
Garson Zausmer, secretary, has
announced a total of 136 individ-
ual cash awards made by the
board to “encourage and reward
meritorious suggestions by state
employes for efficiency and econ-
omy of government.**

1100,000 Saved

He added the board’
have saved the state more
$100,000.

Since its Inception, the board
has acted on over 500 suggestions.
An estimated 400 additional sug-
gestions are now awaiting action.

Board members are Dr. Prank
L. Telman and Henry A. Cohen.
A vacancy on the board e'idsts,
caused by the recent resignation
of Clifford C. Shoro, chairman.

em -
for

efforts
than

Moratorium
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WHAT EMPLOYEES Strong Stand by Employees
SHOULD KNOW

Ir THEOOOIE KCKRI

IN THE CIVIL SERVICE

examination as the city civil ser-
vice commission may deem proper
“with respect to his age, residence,
physical condition, ability to labor,
skill, capacity and experience in
the trade or employment for
which he applies.

How It Differs in SUte Service

Appointees to these laborer posi-
tions in the

State Service or in
the service of counties, are, on
the other hand, appointed with-

out any examination and without
being required to meet any qualif-

ications. Nor is there any right to
appointment predicated upon
timely application. The appoint-
ments follow the pattern of all
other exempt class appointments
and only the appointing officer’s
action is needed to obtain ap-
pointment to the vacancy in-
volved.

In the field of the rights of m-
sumbents. in the event of a lay-
off, veterans preference in reten-
tion applies to the labor class em-
ployees but not to the exempt
class employees. In both cases,
however, the right of wveterans
and exempt volunteer firemen
(scheduled to be laid off) to ob-
tain transfer to a similar job
applies.

Evidence Needed

Positions classified as laborers
by the State Civil Service Com-
mission are set forth in its regfu-
latlons. In order to justify the
appointment of an individual as
an imskilled laborer, the appoint-
ing ofiBcer is placed imder a
special obligation. Rule V (4) pro-
vides that “no person shall be
deemed an ‘unddlled laborer', un-
less facts relating to the work
done by such person are presented
to the commission showing that
such work is that of an ordinary
unskilled laborer.” Appointing of-
ficers are also required to notify
the Commission of all appoint-
ments made under this provision,
upon the date of the official action
in or knowledge of each case, and
must at the time of such notifica-
tion fxirnish a detailed statement
of duties of the position to which
the appointee has been assigned.

Pay Study
Being Made
In Steuben

ALBANY, July 12 — The prob-
lems of municipal classification
and salary allocation are being

taken up by representatives of the
Steuben Civil

Association.

County Chapter,

Service Employes

Catherine V. Canny, president of
the Steuben County chapter, visit-
ed the State Capitol

meet with Association oflBcials.

Later Miss Canny, who is
employee of the St"ben
Laboratories, Corning
met with staff members
Municipal Service Division,
Civil Service Department.

The resulting discussions, deal-
ing with various problems of clas-
sification and salary allocation, are
part of a serious study now being
conducted by the Steuben County
Chapter.

last week to

an
County
Hospital,
of the
State

Is Declared

On State Tests Because

Summer

ALBANY, July 12 —
*0 open-competitive

Therell be
examinations
6iv«n during the summer vacation
P«viod for State jobs, according to

State Civil Service Department of-
ficials.
I'he

final series

of State ex-
Aniinations will be given July 24,
Thomas L. Branzford, Director of

Examinations, announces.

Is for Vacations

The

next scheduled series will
be held in September.
W hile @ number of promotion

examinations may be scheduled for
August, Mr. Bransford indicated
the period between July 24 and
September will be used to pi«i>are

for an anticipated heavy fall
schedule and in tiie processing of
examinations held ilurioff recent

months.

Wins Gains

FOHEWEEPABW , Jufy 12 - A
firm stand by the employees of
Schenectady has paid off in a high-
er pay raise proposal.

The employees, through
Civil Service Employees Associa-
tion chapter,” had last week re-
jected a proposal of the City Co”n-
c51's Finance Committee for $100
annual pay raises. The amount
was not only too small, the chapter
insisted, but employees could never

their

accept any proposal which excludes
all those earning above $3,000 a
year, non-teaching school personnel
and librarians.

Robert Stilson, president of the
chapter, borrowed a quotation from

the Bible to express his view:
“Rains fall on just and unjust
alike.»»

Then he continued: “Our organi-
zation has just finished a dowil-the-
line fight with the county board of
supervisors for equal treatment of
all employees. | cannot see how
we can relax our stand where the
city is concerned.”

Strong Opposition

A meeting

UsSo

of employees at the
on Wednesday, July 7, went

Prison Guards
Find Pension
Aim Backed

The Prison Guards of the State
of New York feel that the
ciple ttieir
obtain at an earlier
age is confirmed in a bill sent to
the President for signature. This
bill (HJR. 6454) would equalise
the pension privileges of the Fed-
eral Prison Officers with the ex-
isting 20-year retirement provided
for FBI Agents.

The claims of the Pension Com-
mittee, Uniformed Personnel of
the State Department of Correc-
tion. were held supported by the
House of Representatives Commiit-
tee which reported the bill out:

“Employees of the prisons have
a heavy and frequently hazardous
responsibility. They are subjected
to physical dangers and hardships,
and their lives in many respects
are not their own, for they may
be called upon at any hour of the

prin-

involved in efforts to

retirement

night or day. In order to protect
our country adequately against
law violators, young men should
be encouraged to enter this vital
work on a career service basis,
with the expectation of a reason-
ably liberal retirement.
Strenvons Activities Stressed

“The Committee believes it only
fair to grant such retirement
benefits because it is physically
impossible to carry on the neces-
sary strenuous activities after
reaching 50 years of age. Repre-
sentatives of the Treasury De-
partment pointed out that grant-

ing special retirement benefits to
law enforcement agents in one
agency and not to those in other
agencies is discriminatcrj and
inequitable.”

"These findings are the exact
arguments of the Pension Com-

mittee, voiced during the last three
years— hazardous work, younger
men. career service, over- age
Guards,” said William A. Patemo,
of Napanoch. Chairman, Uni-
formed Personnel, Department of
Correction.

“We wonder, now that the Fed-

eral Government favors earlier
retirement for its Prison OfflceiB,
whether or not our N. Y. State
will follow in its footsteps.”

The employee committee co-
operates with The Civil Service
Employees Association in striving
for a lower retirement age for

Prison Guards. Many of those af-
fected are members of both groups.

EMPLOYEES ATTEND
NUTRITION SCHOOL

ALIJBANY, July 12— ~Miss Daph-
ne Reynolds and Miss Dorothy M.
Groner, State Health Department
Nutrition Bureau officials, are at-
tending @ two-wedc community
nutrition Instltue at Syracuse Uni-
versity. The scIMMd. sp<msored by
the Health Department and the
urvfxslty’s Ppw ? of Hoin« iBcon-

onilM,. wUl end Jtfy. 17. ™"

-on

record M ¥ Oppesifidn
the City’s proposals. The City
Council Finance Committee had
recommended a $100 boost in pay
between now and October 1, and
$200 next year. A variety of limi-
tations were included. Employees
earning more than $3,000 @ year
base pay would receive nothing.
Neither would 43 secretaries, 47
matrons and 36 laborers of the
school system, not 37 employees of
the puWic library. Those earning
above $4,000 include police and fire
enH[>loyees. A total of 918 em-
ployees would have been excluded.
New Proposals

A fter the
jection

brought

blunt re-
had been
a caucus

chapter’s
of the plan
to the Council,
of the Republican members met
(the Council is split with 4 GOP
and 3 Democratic members), and
came out with a counter-proposal.
The new proposal provides:

$125 increase to all employees
earning up to $2,000 a year;

$100 increase to all on the $2,000-
$4,000 bracket;

$75 increase to all earning above
$3,000.

Erie Group
Plans to Join
Association

BUFFALO, July 12 —
of The Civil

ployees Association was

The Erie
chapter Service Em -

organized

last week at a meeting in the
Hotel Statler. Charles R. Culyw
field representative of the Civil
Service Employees Association,
conducted the meeting. The fol-
lowing representatives of the Erie

County membership attended:

Edward J. Smith, City of Tono-
wanda; La Vem Tomm, Tono-
wanda; Nicholas J. Giannelli, Erie
County Home; Charles H. Capa-
rella and John H. Nelson, School

District, Kenmore; Joseph B. Mar-
shall and Robert Heidenreich. Erie
County Penitentiary; Ralph Hakes,
Erie County Highway and Parks
Department.

The aim and objectives
Civil Service Employees
tion were described;
its achievements during its his-
tory. The methods by which the
Erie County group could effectuate
its work were discussed.

A proposed constitution and by-
laws, providing representation
from all governmental units in the
county, was presented.

From among the representatives
present, a committee of the follow-
ing is to meet at a call from Mr.
Giannelli to set up a projected
slate of officers for the chapter:
Messrs. Smith, Nelson, Heiden-
reich and Hakes.

It was agreed that an intensive
membership effort should be under-
taken and the various county units
of government be invited to

Sifen@aae
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WARWICK. July 12.— Francis
A. MacDonald. Chairman of the
Southern Conference of The Civil
Service Employees Association, an-

of t~
Associa-
together with

join.

nounced today that the next con-
ference meeting will be held at
W estfield Farms on Saturday,
September 11 at 2:30 p.m. Mr.
M acDonald is Social Welfare rep-
resentative on the Association's

board of directors and president
of the Warwick chapter.

The Southern Conference is the
second youngest one of the five
oonfnrences in the Association.
M ost recently established was the
Metropolitan New York Confer-
ence. of which Victor J. Paltsits is
chairman. Mr. Paltsits is a fel-
low-member wHh Mr. MacDontdd
on the board directors and rep-
resents the Banking Department.
He is also Sd vite-pmidrat of
inrc-<oiM ptor. NN

Pal;e Fivr

InN Schenectady

All &fplayess woiklid Ke inl«liifed.
Moreover, in next year’s budget all
these figrures would be doubled.
That is, in 1949, those earning up
to $2,000 a year would get $250
pay increases; those earning be-
tween $2,000 and $4,000 would get
$200; and those above $4,000 would
get $150.

The LEADER could not
termine by presstime what the re-
sponse of ~henectady employees
was to the revised proposals. Early
indications were, however, that
that would be accepted.

The Schenectady chapter of Tl»e

de-

Civil Service Employees Associa-
tion h”~ conducted some brilliant
campaigns in its youthful history,
the most recent being the expo-

sure of a “phony” poll which would
have made it appear that residents
of the City opposed a proper pay
raise for employees.

McDonough Helped

William F. McDonough, execu-
tive representative of the Associa-
tion, had come up from Albany
to advise with the Association on

its pay problem.

Bids Received
For Improving
Buildings

sALBANY, July 12— Low
totaling $265,141.41 for 20
jects involving erection of or re-
pairs or alterations to wvarious
State buildings were received by
Ctiarles H. Sells. State Superin-
tendent of Public Works.

Projects on which bids were re-

ceived and proposals submitted
were:

bids
pro-

Cortland—Emergency
builthng. State Teachers College;
heating and electrical work.

New PaltB Emergency class-
room building. State Teachers

College; heating and electric
work.

classroom

Potsdaaa— "Emergency classroom
building. State Teachers College.

Greenhaven—RehabiUUtion of
prison locking mechanisms cm cell
fronts and other steel work, cell
blocks 9 and 10 and buildings 1
and 2.

Albany— "Air conditioning rooms

204, 204B and 205, State Capitol.
Albany— "Air cooling equipment
for telephone operators’ room.
State Office Building.
Albany — Exterior painting,
Troop B Armory.
Neoklyn—A"Exterior and interior
painting, 13th Regiment Armory,

357 Sumner Avenue.

Binghamton Replacement of
refrigerating units in North. East,
West. Edgewood and Fairmount
Buildings, Binghamton State Hos-
pital.

Staten Island—~"Heating work re-
quired for comploMon of installa-
tion of laundry n hinery, Build-

ing No. 61, Willowbrook State
School.

NYC—lInterior painting, New
York State Psychiatric Institute.

West CozsadUe —
of sewage pumps, erection of new
pump house and insfallation of
sewer pipe. New Yo.k State Voca-
tional Institution.

Ogdensburg — Exterior painting.
State Armory.

Utica— “Interior painting. State
Institute of Applied Arts and
Sciences, third floor, Munro Build-
ing.

Replacement

More Bids This Month
Bids for the construction of an
emergency classroom building and
a gymnasium building at the New
York State Agricultural and Tech-

nical Institute at Alfred Univer-
sity will be received on July 21,

Bids for the erection of two
temporary buildings at the State
C<rflege for Teachers in Buffalo
and repair work at State Armor-

ies in Middletown, Mt. Vernon and

NYC will be received on July 21
and 28.

The projects:

Middletown— Exteiior painting,
State Armory.

Mt. Vernon — Roofing renewals
and repairs. State Armory.

NYC—Construction work for re-
pairs to structural steel cable enf
ot Drill iOMk 1
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Seeking aVacation Spotor Business

Just A s

k th e S

Officiaii of the State Department of Commerce hear a new ldea for

promotion of business in the State and

it strikes Coflimissioner Harold

Keller (third from left) as of happy promise, as he confers with Deputy
Commissioners (left to right) Alfred J. Worsdell, Jr., Jane Todd and
Donald H. Davenport.

Art confcrencc among artists Herbert Writer (seated), Stanley LeNoir,
and Production Manager Perry Van Guysling (right).

A section of the stenographers' pool. The gtrls help to prepare copy
fcr nows releases, special articles, periodicals and the reams of corre-
s("o«ndence which keep wheels of commerce roiling in the Empire State.

8 Vets Top Highest Man
[n Test for Hospital Post

ALBANY, July 12 — In a pro-
niulion examination for Assistant
Diri'‘ctor of Hospital?!, Assistant

Director of Mental Hospital and
Assistant Director of Criminal
Ho-spital, Mental Hyg-iene and Cor-
rection Departments, held on April
10, 1947, 2G candidates made the
flif'ible list.

No cligibles were reported for
Assistant Director of Criminal
Hospital, Department of Correc-
tion, out of 78 candidates taking
the examination.

The examination results, an-
nounct>d last week by the Certifica-
tion Division, revealed that the
list is headed by a Willard Slate
Hosj)ital disabled veteran, James
Murpliy, who received a score of
85.;?5, Highest man on the list
is H. Pleasure, of Centi'al Islip,
iwho is Number 0 on the list, after
«ip:ht veterans.

The position of Assi.'tant Di-
rector of Hos])ital pays an open-
ing? .-Maluiy of $7,250 a year. The
maxinium salary is. lialeU ut

plus the current cost-of-living in-
crease.
The elipfible list follows:

Disabled Veterans

James Murphy, Willard; Herman
Snow, Binghamton.
Non-Disabled Veterans

Max Unger, Middletown; Charles
Angelo, Kings Park; Werner Ham-
burger, Utica; B. Schutkeker, Buf-
falo; Frank Henne, Marcy; Robert
Wise, Rochester.

Non-Veterans

H. Pleasure, Ontral Islip; Wm.
Webster, Richester; S. Feinstein,
Ogdensburg; J. Schwartz, Queens
Village; O. MeKendrec, Utica;
George Volow, Kings Park; Her-
man Hu)'dum, Binghamton; Martin

Lazar, Pougliketpsie; Helen E.
Elliott, Binghamton; George W atts,
Thiells; Theodore Baum, Rome;
Paul J. Tomlinson, Helmuth; Wm.
Libertson, Rochester; Olysses
Schutzer, Binghamton; H. Abrji-
hamer, Willard; L. L. Bryan,
Marcy; C\ Chiarello, Brooklyn;
IttgiuaUi

tate C O

Half way up the hill to the cap-

itol In Albany, in a busine.ss of-
fice building at 112 State Street,
100 State employees are engaged

dustry about New York State, sell-
in a new kind of job— telling in-
ing the State to tlie nation, and
the facilities of the State to its
pwn residents.

You didn't think New
State needed publicizing?

Well, it wasn’t very long
that U.S. Senator Irving lves
(then a State Assemblyman) said
time to time during the course of
in a committee report: “from
its hearings the committee re-
ceived complaints that industries
are leaving the State.” Moreover,
he declared, there was no agency
to attract industry into the State,
to advertise its indusrial advan-
tages, to help retain business* al-
ready here and to make studies
of industrial problems.

Like Ad Agency

W hen you enter the precincts of
the Commerce Department, you
might imagine yourself in the of-

Y ork

ago

an

fices of a modern advertising
agency, except for the State .seal.
The artists are bustling about
with layouts in their hands, the
writers are gathered in little
groups arguing about copy, the
executives are engaged in con-

with businessmen;
maps, photos, montages, and bul-
letin boards are stuck on the walls.
The strange hum of the advertis-
ing office is in tlie air here. And
among the employees one sees the
kind of intensity that exists among
newsmen or account executives
racing against deadlines.
W hen you meet the industrious
members of the New York State
Department of Commerce staff, it

isn’t difficult to understand why
this youngest of the State’s de-
partments has won praise for its
work.

Directing the many functions of
the Department of Commerce
since December 1, 1947, is Com-
missioner Harold Keller, a former
newspaperman who entered State
service first as Director of State
Publicity in this department. His
job, according to the laws regula-
ting the department, is to assist
in improving the economic condi-
tion of the State and to serve as
liaison between business and State
Government. In this task he is as-
sisted by a competent staff of
business consultants, economists,
statisticians, planning technicians
and public relations experts.

Part of the department’s job is

to “sell” New York State to out-
of-state industrialists and busi-
nessmen as an excellent place in
which to locate their plants. An-
other job is to prove to business-
men within the State that they

can enlarge their activities profit-
ably. The Commerce Department
also tells vacationists and tourists
about the nation’s finest vacation-
land— New York State.

The Divisions

To carry out these functions.
Commissioner Keller has the sup-
port of three divisions—the Div-
ision of Commerce and Industry,
Division of Economic Development
and Division of State Publicity. In
addition, there has been set up
the Woman’s Program of the De-
partment of Commerce.

General administration is head-
ed by First Deputy Commissioner
Alfred J. Worsdell, Jr.

The Division of Commerce and
Industry, headed by J. Harold De-
Nike, employs “Contact men” in
many fields who process specific
business inquiries. The Bureau of

Table of

m m erce Deptl

Election

Committee
Is Appointee

ALBANY. July 12.— Acting
suant to a resolution adopted
the last meeting of the Board
Directors The Civil Servj
Employees Association, First Vi
president Jesse B. McFarland '
the absence of President Frani
ill, appointed
committee to study an

of

Tolman who was

special

report on election procedure, t
committee consists of Francis
M aher, Law Department, chai
man; Mrs. Helen Nolan Alie
State Department; Robert R, Ha
APUI; Leon S. Requa, Soci'
W elfare, and Aaron Winig Tav
tion and Finance.
The Board resolution a™“ks cmn
. . sideration be given to the
George B. Savitsky. Business Pub- provement in present constitu
licity Editor, prepares copy for tional provisions and to
the Division of State Publicity. of the ballot.
Department of Commerce. Chairman M aher stated:
trust that both individual men
Aviation® which assists communi- pers and groups of_mem_bers w
. . . . . interest themselves in this matte
ties in their airport programs, is

familiarize themselves wita pro

in this Division. Cn . .
ent provisions concerning Assccia

Economi.sts, statisticians, plan- _. . .

. S tion elections and submit sue
ning technicians and other spec- N
. X . . X plans for improvement as occ
ialists, including librarians, make

th taff f th Divisi ¢ to them. The factors of cost an
up € _sa 0 € IVISIOH‘O practicability should be k-pt ii
Economic Development, of which | jnq.”
Deputy Commissioner Donald H.
Davenport is director. This divis-
ion carries out research projects %
affecting the economic welfare of
the State and assists in commun-

Veh Vélds

ity planning and development.

The Staff ALBANY, July 12— Since Dr.

A staff of editors, writers, artists, H. Beckett Lang, Assistant
photographers, ladio, motion pic-  state Commissioner of Mental
ture and other specialists is at Hygiene, reported to Albany
work in the Division of State Pub- police the loss of a wallet

licity under the direction of Her-

containing $67 andidentifu-ation
bert the

ert C. Campbell, publicizing cards, State employees hale
diversified business and recrea- been watching their pocket-
tional attractions of the Emnpire books while riding in elevators
State.  Newspapers, magazines, i, the State Office Building,
radio and motionpictures, direct Dr. Lang told police he be-
mail, advertising, exhibits and lieved his wallet was stolen
posters are th emeans by whic_h from his pocket while he was
the story of New York State is  (jging in a crowded elevator in
told,‘to stimulate its commerce the building at about 415
and industry, and to attract tour- p.m. on July 2
ists to the State as a vacation
wonderland. The Division also sup-
plies general information about I\&] FirS m%
New York State sought by the m
public. ALBANY, Jul i
, . . s y 12 — Five em-

The Womans Program s di- ployees of the State DepartmtnS
rected by Deputy Commissioner . .

Jane H. Todd, and a staff consist- of Public ‘Works in Albany ap-
in entlirel O’f women parently don’t believe in putting
g o yth s ts o all their eggs in one basket.

n-the-Spo ervice .

The de artmepnt eninloys re- This was revealed today wilietij

. P ploy the State Civil Service Depart-
gional managers and consultants

. . ment announced results of promo-
for on-the-spot seivice to business- . . A P
tion examinations for Junior Lab-

men at 11 important centers. The . .
regional offices are at Albany, oratory E”g'”eeT and ASS'St‘?m
Binghamton, Buffalo. Elmira, Labo_ratory Engineer at opening
Kingston, Mineola, Ogdensburg, salaries of $3,000 and $3,720
Rochester, Syracuse, Utica and year.

W hite Plains. Branch offices are A Troy veteran, Nathan Bender-
maintained in Washington and son, is first in line for the ap-

New York City. The Washington Ppointments, With a score of 8 38

Office, established during the war for the top-paying job and 850i
to help New York State indus- for the junior title.

tries get war contracts, serves as The other candidates, all witn*
contact with the Federal Govern- in four percentage points of one
ment agencies and with foreign another, who qualified for either
embassies interested in interna- Of the two jobs, are: Verne Oster*
tional trade. The New York City houdt, RFD 2, Altamont:
Office serves the domestic interests Albertine, RD 1, Nassau: Micnaei
of the metropolitan area and the Saran, 605 S. Saratoga
foreign interests of many upstate Cohoes; Raymond Everleth,
concerns. Baltimore.

State Positions

The positions and grades in the State service, Administrative Supervisor of Civil Service
averaged by title in alphabetical order, including the N Ct s
latest reallocations, and the annual increments, follow: Administrative Supervisor of Law Records.. ©C 2

Title Grade Administrative Supervisor of Title Abstracts G 3
Account Clerk 2 Administrative Supervisor of Unemployment
Actuarial Clerk . 2 Insurance Records 5
Administrative A ssistant 20 Administrator of Apprentice Training.. ;g

Direc.
Director of Civil

Administrative
Administrative
Administrative
Administrative
Administrative
Administrative
Administrative

Finance O fficer
Officer, Dept,
Officer, Division

Administrative Secretary

Administrative Secretary to the Commission

against Discrimination

of Audits and Accounts
Service....
Director of Commerce
Employment Supervisor

of Health
of
ment and Unemployment nsurance...

Administrator of Oral Hygiene
Adult Education Consultant
Fairs

Agricultural
Agronomist .
Air Conditioning Plant Operator.. ..
Alirplane Pilot
Airport Facilities

Representative..

POOOEEO O
N
(2]

Place- Investigator

POOAOOOOOOOO
8

G 32 Airport Management Advisor
....................... G 32 Analytical Chem st .
Analytical Chemist (RaCiNg) . 4
.................................. G 28 (Concluded Next Week).



j~r M>

Iy S
J'“lr!J\HR}H

ALBANY July 12, — Governor
appointed Leo V. Lannlng,
, Buffalo* Director of the Veter-
¢ Bonus Bureau and Psust Com-
-nder of the American Legion,
Koartment of New York, as Di-
of the New York State Di-
~Nion of Veterans’ Affairs at $13,-
T2 Mr. Lanning succeeds Edward
Neary, of Westbury, who re-
almost 30 years before he
headed the Bonus Bureau, Mr.
tanning was Staff Auditor, Dep-
uty City Auditor, Assistant Budget
Agptor and Budget Director, se-
~ed from Buffalo eligible lists.

L
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(Continued from Page 1)

the purpose, with the
ruling out the great major-

for

ity of employees who had felt they

would

incre

W hen

court
ploye
resen
simil

be
ases.

eligible to receive the
the matter went to the
s, with the Civil Service Em -
es Association's counsel rep-
ting DeMarco and others

arly situated, the employees

came out on top,

Accident and Sickness
Insurance is Explained

(Tfiis is the eighth of a series
articles concerning the Group
nan of Accident and Sickness In-
urance for all public employees
, the State of New York, who
treeligible for membership in The
Qitil Service Employees Associa-
ionJ

B/ CHARLES A. CARUSLE. Jr.

Ter Bush & Powell. Inc.
There are several standard pro-

Tisions permitted by law which
jre not contained in the Group
Plan, such as: Number 16, which
enables any company to cancel
the Insurance at any time and
number 17, enables the company
toprorate indemnities. Your policy
sbrc«id in coverage, so these lim-
ting conditions are not used in

our low cost policy.

Limitations and Redactions

11 Additional Provisions— "Hiese
re limiting clauses permitted by
law and should be closely examin-

ed The most common limitations
ind reductions will be described
here. None of them is found in

the Group Plan of Accident and
Sickness Insurance.

(a) Hernia coverage. Many in-
dividual policies exclude this
very important coverage.
Your group plan pays for
hernia.
“Loss

=3

while in or on any
vehicle or mechanical de-
vice for aerial navigation.”
The Group Plan pays for
accidents on commerfcial air
lines; however, it does not
pay for injuries private
planes.
“Any loss caused directly or
indirectly from venereal dis-
eases or syphilis". No such
limitation in the Group
Plan.
“Any disease, illness or in-
jury affecting the organs
peculiar to women.” ThLs is
a most serious limitation
for a group of this kind.
This limitation is not found
in the Group Plan policy.
To the contrary, equal
treatment of the sexes, pre-
vails under the Group Plan.
The premiums are different
for men and women, but
women are not required, as
is so often the case in or-
dinary insurance, to reduce
the amount of monthly in-
demnity by about one-half
when past age 40 or 45, and
all policies cover pregnancy.
Recently a story came to us
*'hich highlights these points. A
Policyholder in the Plan was visit-
ed by two men from another ac-
cident and sickness insurance
company one night, and after they
had started on their sales talk,
policyholder informed them
she already had income protec-
tion. They asked to see her policy
this young woman had no
hesitancy in showing it to them.
After they had read it,
abrupt departure. Furthermore,
thej admitted they could not offer
*ny:hing like the same protection
anywhere near the same cost,
(e) Requirement that the illness
®figinate before the effective date
the policy.
Nany policies state
will not cover
“unless the

in

(C»

fd>

that they
a disability
disease is con-
tracted and the disability
begins while the policy is
in force.” This means that
if a person took out a policy
when some sickness had al-
ready started, yet had no
knowledge of it, nor any
medical or surgical advice
or treatment, the ordinary
individual policy would not
pay you at all. This is not
true, however, of the Group

they made,

while most individual pol-
icies would not pay,

(f> House Confinement— "House
confinement for the dura-
tion of the disability is re-
quired in a large number
of policies, or if not re-
quired, only half payment is
made for the length of dis-
ability when not house con-
fined. This is especially true
regarding sickness. The
Group Plan has only one
requirement — treatment
once every week by a licen-
sed physician. House con-
finement is not required ex-
cept during a period of va-
cation or leave of absence.

(g) Mental Disease. This is very
often excluded. It is not ex-
cluded under the Group
Plan. It is treated just as
any other illness. (It should
be noted that many thou-
sands of persons are re-
quired in the State of New
York alone to care for the
mentally ill and they know
the value of this coverage).

(h> Accidents occurring while
under the influence alco-
hol are very often not pwiid.
The Group Plan has no
such limitation.

(i> Pregnancy and Childbirth.
The ordinary policy does
not pay for childbirth under
any circumstances. Pay-
ment for one month imder
the Group Plan is an ex-
tremely liberal provision. It
should be noted that the
Plan pays only for the

Plan. Unless we can defin-
itely prove bad faith on the
part of the applicant, the
claim is paid.

This situation s
brought out in heart
We've had many -
where one member of the
family had heart trouble
but because of possible in-
jurious effect on that per-
son, the doctor would not
tell the patient what was
wrong, but would treat the
patient for it. In this case
we would definitely be liable
under the group plan policy

often
cases.
claims

period of confinement after
the policy has been in force
at least ten months.

12. Starting day of coverage and
length of payment.

All policies pay from the first
day for accidents. The non-occu-
pational accident policy pays for
5 years for any one accident and
the occupational accident cover-

age pays for one year for any one

accid

8th day for sickness,

ent. All policies pay from the

for a period

of one year for any one sickness.

But
not t

remember the Company can
erminate your coverage when

you have had a serious or chronic

disab
sons
13.
fits.
N o
your
whet
from
will
due
14,
Th

ility except for certain

shown before.

rea-

Sick Leave and Other Bene-

m atter whether you receive
salary from the State, or
her you receive other benefits
other sources, our Company
pay you the entire amount
according to your policy.
Grace Period
e “grace period” is the length

of time that the protection of the

insurance continues after the
policyholder has ceased payment.
In the Group Plan it is 31 days.
This is much longer than found
in other policies.

Questions should be addressed
to Charles A. Carlisle. Jr., 423

State Street.

Schenectady, N. Y.

They will receive his personal at-

tenti

on.

Appeal

Ver

The unanimous decision
Appellate had led
to believe the State would not ap-

of the

Division some

Granted

Increments

peal to the highest court.
events of July 6, howevor,
hat hope. The case will be argued

t
in the fall.

Redats [is ldeg

Doris the Work-
men’s
been
Syracuse chapter.
ice Employees Association.
with her were: Edward Killeen,
NYS College of Forestry, 1st vice-
president; Mrs. Ethel Chapman,
Public Works, 2nd vice-president;

LeFever, or
Compensation Board, has
re-elected president of the
The Civil Serv-
Elected

S4M MSifey/

CieARETTES

. PSt CARTON
1,3

I N« SC Par Carmn
Mailing ChargM
MINIMUM S CARTONS
4U Popuiar Brand*
Send Cheek or Money Order

SWANKY SALES
D*pt. F. Box 14M

WILMINGTON 99, DEL
W »Mlu Mtr Hf MMtl It a.y. Stitt midnh

Wholesalers* Summer
Clearance Sale

$19.9S DUESSES PO« $4>7S
Or money refunded. Sizes 9-58.
GORGEOUS COTTONS. CREPE PRINTS
AND SOLID COLORS IN EVERY
FAtRIC IMAGINABLE
$32.95 TOPPERS FOR $12.75
Or moner refunded. Siaes 9-30
We permit trying: oo.
Oi>en W("ekdar8 & Saturdays

M. ROBERTS

IN NYC 562-7th Ave. (Nr. 40 St.) »d ft.
309 5th Ave. (Nr. 35M St> 2 fl.
50 W _26th St. (Nr 6th Ay.) 2d fl.
311 Church St. (nr. Walker) 2nd FI.
2801 Bway. (Nr. 108th St.)

533 W. 207 St. (Nr. Sherman)

IN BICLYN 30 Newkirk Plaza (Bright-

on line BMT to Newkirk Station).

fSeII Dresses
Af Low Prices

Cre been a dresa man for 80 year*.
»nd | think you need m “break.”
By operating at low overhead and
cutting: my profits. 1 »m sivins
you just that. I can’t afford bigr ftda
to show you my styles. Clome in.
or phone me and I'll grive you the
details Misses and juniors.

MOE EHRENREICH

110 W, 40 st. (17th FI) LA 4-0174

Get here by the 6th Avc.. BMT.
IRT Subwaye. Eves, to 7. Sat. to 5

8 EST SERVICE
LOWEST PRICES

Radios.  Watches.  CHfts, Furniture.
Washing' Machines, Befrig:erators,
Baby Carriaerea, Gas Raneres, Pressure
Cookers. Household Appliances.

TIME PAYMENTS ARRANGED
Mofi.-Fri. 9.30 A.M.-5.30 P.M,
Sat. 9.30 A.M.-".00 P.M.

CIVIL SERVICE MART
64 Lafayette St. BE 3-6554

(Worth St.'Sta., IRT Ltx. Line)

Snc,
1T« GTCcawlcli St. N.T.7, M, X.
BATeiiir
SPECIAL DISCOUNT
Cl¥tL SERVfCC CMPLONtt

Whntmwl mcMmnplete nt alt hMue-

h*U Items, dectrieal uMIm .
tderlsloM acts, tm wHI 11 ty~evrritcrs,
Jfrwelry, ed«.

Watch Repairing
ciomms 92,95
7-15-17
RK1.IAULE JIKWKLKR8
SAVER10»S JEWELRY
430 7tli AYJK, <Bet. 33-31 Sts.)," S\'(

Novelties — Gift — Costume

n*at«Im OianioiMls

Shopp

Etola Muckey, DPUI Field Audit
Service, treasurer; Ilda Meltzer,
Workmen’s Compensation Board,

secretary; Katherine Powers. Syra-
cuse Psychopathic Hospital, exec-
utive secretary.

The chapter will hold a clam-
bake October 16. John Stapleton
was named chairman.

g G

FIMES RRRER

NKW YORK CITY
HEW COATS. JACKETS. SCARFS
KEMODKT.ING SPKCIAT.IST

We are able to restyle your oW
fur coats to the latest models

Estimates given in your home il neces-
sary . , No obliK'ations . . no charges
Show Rooms— Now York, New Jersey
Call

For Appointment— Write,

ADirondaek 4-0195

211 North Av*., Ptaiiifield. N. J.
GRACE KELLOGG

FINE FURNITURE

DIRECT FROM FACTORY TO YOU
AT GREAT SAYINGS

Phene: LE 4-8740

Guaranty Furniture Co.

SPECIAL DISCOUNT
CIVIL SERVICE EMPLOYEE*

Tima Payment* Arranged
All Electrical Appliances
Radio, Television Sets, Refrigerafori
Washing Machines & Hous* Necessities

MIDTOWN SHOPPING SERVICE'
122 EAST 42nd ST. (Rm. 443), N. Y. C.
Open Saturdays MU J 1029

SPORISMANS GENUINE AVIATION TYPE

Only
MM GUANK

Essentjal for Drlvmgngports Bwch, Snow Glare, RAYEX

ggl_md PLRO lished processed reen Iensel 22kt
O brow rest
Ladts IVA\URNg@e m tOII}fIAUa SN G.A&ES$2.98
ffISS
MOE

RESTYLE-REMODEL
your old fur coat to the
New Look, $25

Storage Free

JFUD1.U FURS

134 W. 29th, 10th fl, Rm, 1010
LA. 4-8829

SPECIAL

CRYSTALS HTTED 50*
VHILE YOU WAIT

The'
dasher! |

MAINSPRINGS
24-HOUR SERVICE * |

Fapr Sew*

CIGARETTES

$1 Q Q ALL POrULAR

1'l:rBRANDS

In n (ur(<in I’liis Costs
From N
N <(M icon 1(00
n gllrlqns < tiir stkr AH Lr
10 (‘art<in>. 1 t40 58
lit Carious. 5§ T(ir  I»lc
O (iirtons  nor rtdr 7C0 B
iJ5  Ciir(oii)< S H'r 1O 1L
o (arloils  (br 1. 1S ei.oc. !
si;m> (iik(k -mom;\ okdi.u to
BERGEN SALES CO. (Dept. C2)
I 0. it<>\ lui;!
« ilmi\(;ton 7.
Buy U S Bonds
From 20% to 1/3 Off on all
CAMERAS — new and like new.

Cameras, projectors and dark room

equipment.  All  popular
photopraph equipment.

ART PHOTO SUPPUES
NK 8-;»9.T

Nostrand Ave. r.’t.lyii.
»I>en from SI> P.M

makes

CAM ERASI

Photo Supplies
W> oA'er Civil .Sfrvioo cmployep* a
C'OIKTKSV DIS(()I Nr

on CA\MKK\S anl I'lUH'O SII*
T'LIK.S. All Jto|Milar hrniiilH of iiier-

rhaiidise In ntork. \lso liielietit
qualit ]_>_h0§0 fInKhing. Color work
our Kl>eriiilt}.

S| MMKK_ SI*K< I\l — rolls.
fine Rriiiii. i{frv<li)M< and rnliirKed
to for KIL'O.

Write For Di«oount Curds

Candid Camera Exch., Inc.

128 W. 23d St,(bet.r.t.-7«i. Avs>
CH 2-»<W»0 — <H

WHOI-KSAILK  1*KICKS

* ok > %

* %

%

Hiffh ciuality nieii'a .md womenV troiiii‘al

suits,
niea-“urt*
7 P

204 Firs* Ave,,

Madr
Opon

Rlackti and
Gnaranteod to

M. First lloor. «
A. SILVKU.STKIN & <().

14 E. 17th St. N.Y.C.

st>orl<-oats.
lit.

SPECIAL OFFER TO YOU
“from appliance & furniture Hps.”

machines (all makes)

A Complete Line of
Juvenile Furniture
of all standard makes, cribs
ehifferobe.s. carriayes. hiffli
chairs and stollers.

All A4 Tremendous Savings
to Civil Serviee Kmploye<>s

BLOOM & KRUP

(lletvveen 1Sth & L'Mli
01*KN I'NTII. » I'' M.

GIFTS AND

LEATHER NOVELTIES

Trunk.s, brief cases, compacts
wallets, umbrellas, manicure
sets, ladies handhup;s, wardrobe

lugnafre, fountain pens.

Everything for Hetter Trarelin”®

Special Savings to Leader
Readers

W indsor Lug:s;age Co.
234 Ireadway, New York 7
COrflaMdf 7-3t36

ALL WATCHES CLEANED & REPAIRED

AT MODERATE PRICES

FKKK LKATHKK W.\T<H KTKAP
WITH CO.Mrr,KTK UVKKIIAL I

MUNICIPAL JEWELRY CO.

387 PKARI. ST., IIKOOKI.VN,

Ofl. CUN.SOMUATKD KU180N BLIHi.

We Carry a Complete Line of
t'reMure Cookrrg, Kadios, lletttt-rit, Alu-
luinuin U'nrr. Viiruuni Clranrrs Klrctric
Irons. Lainpn, Krfrisrnitons, Waitblni;
Mnrhiiies, und 1,000 other itema.

Giilko Produets

1165 BROADW
?7th 8t.—&th N.» 'N;» K

(roc.
Room 507

SI50< ExpPANsSION SO 50
BANDS up
J. CnEISKTZ
HXTKK
T
NWEYT ot o892
20 %
DISCOUNT

ON ALL GIFTS
AND HOUSEHOLD
.APPLIANCES

AL. 4-1733

NYC OR 3-2760

t(i

till

ir all makes of console 4 table radiot
O all types of television sets;

ir washing
O ogras raiiffes (all standard makes)

SIMMONS BEAUTY HEST box spiinpt-
and mattresses for immediate delivery
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Headline

Makers —

Dewey and O'Dwyer

G OVPMRNOR THOMAS E.
O’Dwyer,
State and NYC, have been

DEWEY and Mayor William

Jirst citizens respectively of New York

making headlines in recent

days with more than their usual frequency. We’re glad
to see that the rest of the country is coming to appreciate
them more and more. Heaven knows we don’t agree with
them 100 per cent of the time; every now and then the
Civil Service employees seem to think they are getting

out of step.
any we have ever known
moment to report that New
great pride in Tom Dewey

But their records certainly are the equal of
in these parts.

Let’s pause a
York State and NYC take
and Bill O’'Dwyer—and to

thank Michigan and Ireland for having relinquished them

to us.

>, Pension

Worthy of

T he Civil

Service LEADER recommends to all

Program

Study

State

and local employees and officials a thorough reading
of The Civil Service Employees Association’s proposals to
improve the retirement system. These proposals are pub-
lished in this issu? and the two preceding issues of The
IJEADER. They are the result of long, diligent research.
They are a careful, reasonable approach to the problem.

Comment

state and County Employees
Appreciate LEADER’S Work
Editor, The LEADER:

Your article and editorial com-
ment in this weeks IJEADER
(about the interesting compensa-
tion plan devised by employees of
JelTerson County for Watertown]
surely compensate for all our work
and it is encouraging to us, and
I believe an incentive to other
coimty chapters, to know that we

have this splendid cooperation
from our weekly paper.
You may rest assured that a

copy of this week’s LEADER will
reach those persons who should

read your line article and | feel
certain its influence will be felt
where it is needed.

CHESTER P. HOYT,
President, Jerfferson County

Chapter, The Civil Service

Employees Association.

Editor. The LEADER:

I’he success of the Metropolitan
New York Conference and the
First Annual Picnic at Jones
Beach on June 26 was largely due
to the combined contributions of
time and effort by many of its
good friends.

The warm interest you took in
our efforts to make this meeting
a success is deeply appreciated.
Both personally and on behalf of
the member chapters. | want you
to know how grateful we all are.

VICTOR J. PALTSITS,
Chairman, Metropolitan
New York Conference.

Editor, The LEADER:
Thanks the “Phony
story. That guy is “dead”!
BOB STILSON.

Schenectady Chap-
ter, The Civil Service Em-
ployees Association.

This refers to the story entitled
“Stilson Nails ‘Phony’ Poll In-
tended to Hurt Employees” which
appeared in The LEADER for
June 29. That story told the dra-
Schenectady chapter completely
deflated a local bigwig who had
drummed up a loaded poll to
prove that residents of Schenec-
tady didn’t want to give the em-
matic manner in which the
ployees a raise.— Editor.

for Poll”

President,

Editor, The LEADER:
We thank you for
ticle about Ithaca chapter
last issue of The LEADER.
MRS. MABEL FORD,
President, Ithaca Chapter,
The Civil Servce Em-
ployees Association.

the nice ar-
in the

JOB LIST ASKED

WASHINGTON, July 12 As
part of its long-range planning of
examination” to be announced in
1949, the U.C. Civil Service Com-
mission has requested that agen-
cies report the number of war-
service and temporary-indefinite
employees they have on their rolls
as of the middle of June by type
of position and grade.

Ado Qb Hats Bwin Tenpoay Had

At a mcetinR of the newly or-
Kunizad luiit of the Anchor Club
of the N. Y. Port of Embarka-
tion, the !5 members elected Wil-
liam Brown to serve as President
until tlie lir.st formal meeting in
Oclobc-r.

Other temporary ofllcers are:
John Biuke, Vice-prcsident; Wil-
Jitim HoiLn, Ticasui(?r rind Finan-
ciul J'cri‘oi, Jack I'lraanuel, Re-
ijo.utr, PtIfi J. Gioden, Oiitside

Guard, and Thomas W. Gorman,
Inside Guard. Col. E. Martin is
permanenl chaplain of the club.
Trustees of the organization are
William C. Parker, Thomas W.
Mooney and W. J, O’Connell. The
delegate elected is Donald V.
Heniy.

All employees of the N. Y. Port
of embarkation, who are in good
standing, can become members of
the Anchor Club by contacting
one of the otflcers.

Quickest Lunch

In History

ALBANY, 6 July 12— State Liquor
Authority employees at 39 Colum-
bia St. took an early lunch the
other day—at 10:35 to be exact.

That was the official “checking
out” time on the timeclock us«<i
by SLA employees. When the em -
ployees checked in again at 1 p.m.
the timeclock still punched out
10:35 a.m.

M aintenance men soon had the
clock ticking away again, but not
soon enough to prevent authority
employees from chalking up the
“quickest lunch period” in State
history.

Nnd LaesInSk
Qa \4 GlirigHs 1o

WASHINGTON, July 12.—The
U. S. Supreme Court denied an
appeal made by a laid-off non-
veteran government worker who
lost his job in a reduction in force.
He had many years of civilian
service. A veteran with an equiva-
lent efficiency rating, but less civil
service time, was retained.

In denying the appeal the Court
upheld the Commission’s retention
preference regulations as coirectly
intei.'tion of Con-

interpreting the
gress in enacting section 12 of the
Veterans’ Preference Act of 1944.

PLAQUE GIVEN TO QUAYLE

The Uniformed Pilots and Ma-
rine Engineers presented a plaque
to Commissioner Quayle. The in-
scripfeion was in the form of a
letter addressed to him and read:
“The members of the Uniformed
Pilots and Marine Engineers As-
sociation take pleasure in present-
ing you with this token of esteem
in recognition of your outstanding
attributes as a leader and admin-
istrator.” Commissioner Quayle
feelingly expressed thanks.

A charter in the International
Association of Fire Fighters is on
its way to the UPME. The UFOA
and the UFA, both members of
this AFL group, have approved the
granting of a charter. The rest is
routine.

Sixty-one civilian stokers
department have joined Local
of the American Federation of
State, County and Municipal Em -
ployees. That’s Henry Feinstein’s
group. I Nil

in the
61

Truman C
To

By CHARLES SULLIVAN

WASHINGTON, July 12.—Pres-
ident Truman announced that he
will urge Congress to enact a re-
classification of the poistions in
the Federal service “which will set
Federal pay scales at the proper
level for all employees.” He issued
a statement, in connection with
his signing of the Federal pay
raise bill, calling “intolerable” the
situation that now exists, under
which some employees receive
higher pay than the administra-
tors and executives under whom
they work.

The President
said that he had no intention
letting the matter rest, adding:

“There are approximately two
million men and women working
in the Federal Government. They
are conscientious, hard-working
loyal citizens who are rendering
an outstanding service to the
people of this nation. | have said
before and | say again that |
have the greatest respect and re-
gard for their devotion to duty
and the work they are doing.

Asks Modernization

“l want these employees to
know, therefore, that in the in-
terest of correcting this intolerable
situation and strengthening and
improving the career service, |
shall urge that the Congress pass
legislation which will set Federal
pay scales at the proper levels for
all employees, including members
of the Cabinet and the heads of
the independent agencies, as well
as persons who are occupying key
positions in the professional, scien-
tific and technical fields, and mod-
ernize and simplify the Classifica-
tion Act of 1923, and once again
provide a proper relationship be-
tween jobs.

Limitation on U. S.

“It is clear that the Government
can never compete on a dollar-
for-dollar basis with business and
industry, particularly in the upper
salary brackets. Government can
compete with business and indus-
try, however, when it comes to

seriously
of

very

LEADER

Merit

IWIAURICE KOSSTREN Is Chief

of the Fiscal Bureau at the
NYC Civil Service Commission.
Last week his 11-year career with
the Commission was climaxed
with a promotion to the title of
Accountant, and his fellow work-
ers and superiors applauded, in-
cluding President Joseph A. Mec-
Namara. Unanimously, they agree
that it is a reward for a job well
done.

Here’s a gauge of the sort of
person Mr. Kosstren is: “The sat-
isfaction you get out of working
in city service and doing a job,
more than outweighs any differ-
ence there might be in civil ser-
vice and private industry pay
scales.”

Did Well in Army, Too
Mr. Kosstren entered city ser-
vice in February 1937 as a Clerk,
Grade 1, in the Commission’ Cer-
tification Bureau, and has been
with the Commission ever since,
except for four years in the Army.
Just before enlisting in the

armed forces, he took a promotion

examination for Junior Account-
ant, and was promoted to that
title while still in the army in
July, 1945.

In the Army it was not long be-
fore liis ability was recognized,
and he was assigned to Oflificers
Candidate School from which he
was graduated as a 2nd lieuten-
ant. He saw service overseas at
Leyte, Hollandia, Luzon and Jap-
an, and was awarded the Bronze
Star for hi<? activities in Leyte.
He was a 1st Lieutenant at the
time of his discharge.

Mr. Kosstren returned
Commission in M arch,
Chief of the Bureau of Informa-
tion and Records. Eight months
later he became Chief of the Fis-
cal Bureau. Last February he took
the Accountant promotion exam -
ination and got 99.4 per cent on
the written part. His promotion
came from the resultant eligible
list.

Compares Opportunities

“The opportunities offered to
people entering civil service com -
pare favorably with those offered
by private employees,” Mr, Koss-
tren says in drawing on his ex-
periences in city service. As for
himself his immediate goal is tak-

to the
1946 as

Inequalities On

Tiieeday, July 13,

M an

MAUTfIICE KOSSTREN

becomes eligible and one i« of |
fered.

Born in The Bronx, Mr, Kosc
tren attended DeW itt Clinton

High School, M anhattan, and then
night school at the College of thd
City of New York. He obtained a
degree in business administration
from CCNY in 1940, and currentlvl
is studying at NYU for a Master’s

degree in public administration
He Is married and livps in
Brooklyn. '
Though his work and studies®

have kept him being as active in?
sports as he’d like to be, Mr. Kos- ¢
stren still does play tennis, hisi
favorite game. While at City Col-i
lege he ran in cross-country races.
He also has represented the Con>1
mission in inter-department fraclc
competition in the mile run.

“When the certificates for thei
promotions arrived from the Bud-
get Director’s office,” Piesident
McNamara recalled, “I turned
them over to Mr. Kosstren, who
gets them as part of his work, but
| added: ‘Here’s one for you yotir.
self.” We were very glad of the
promotions, his included. He’s a
bright lad and gets high marics
in his exams. He’s on a number
of eligible lists.”

But the President has no fear?.

ing the promotion examination for Mr. Kosstren is staying witli 'he
Senior Accountant as soon as he Commission.
dealing with its employees in a mission, in its annual report, rec-
fair and equitable manner on sal- ommended a reclassification, with
ary matters. If it has this kind accompanying schedules, which
of a reputation, the satisfaction were included in a bill that was
which comes to Government em- before Congress. The bill was lost;
ployees because of the knowledge so was an attempt to include its
that they are serving their fellow provisions, in the pay-increase bill
human beings will serve to attract It is believed that the President
and retain in the public service intends to spearhead an attempt
the first-rate men and women we to get the Commission’s recom-
so greatly need.” mendation.s—on which the IloM
Commission Has Full Plan bill was based—on the statute
The U, S. Civil Service Com- books.
Direct Hiring Ok'd
Special to The LEADER .
will be necessary for the
WASHINGTON, July 12— Under Lo .
a new plan just announced by the Board of Civil Service Exanuncrs,
U.S. Civil Service Commission for at certain intervals, not longer
speeding placements in shortage- than 30 day, to list in the
category jobs, agencies will be al- order (1) all eligibles tested by the
lowed to perform phat practically board during the period who at*
amounts to “direct recruiting”, the tained passing marks, including

on-the-spot test-and-hire employ-

ment method used just prior to,
and during, the war. Appointing
officers will be able to hire prob-
ationally persons found by the
civil service examining boards op-
erating on their behalf to meet
the competitive requirements for

employment. Under certain condi-
tions, an appointment can be made
immediately.

Voluntary with Agemy

The plan is a voluntary one so
far as agency participation is con-
cerned. If an agency agrees to fol-
low the simpler of the two methods
presented under the plan, all elig-
ibles so recruited (to whom objec-
tions are not sustained by the
Commission) will be appointed
within 30 days of the date they
become eligible.

If an agency will
select all eligibles so

to
it

not agree
recauited,

those selected, and (2) all eligibles
certified by the Commission or a
-board acting in this capacity. Any

appointments necessary to nia”
the earlier appointments vulia
under the “rule of three” and tne
regular selection procedures wiii
have to be made within 15

following the listing. Reasons for
passing over any veterans not

selected will also have to be
within the 15 days.

M ethod Outlined
In the field, the determination
of which types of positions
within the shortage category »
the regional director’s respond’
bility; in this connection he w
check with the local U. S. Emplw’
ment Service office for informatio”
on the labor situation in the VU
ous employment areas. No
shortage-category positions
been prepared for any area
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U.S. Plans Scores

Of Tests

(Continued from Page 1)

Airiation is on the central office
issued from W ashington, but
591 not be held until next year,
then, In the New York-New
iprsey area.
in advance of the fall series of
.-ams in the Second Region will
a test for Clerk, CAF—4 and
rAf-'S’ A announced
Most of the examinations will
for application to the W ash-
“Tgton office of the Commission,
jjiough the jobs may be any-
iNljere in the United States, or
j]1 be under the jurisdiction of
Jocal Boards of Civil Service Ex-
saiiners,
of the
-rjtten tests.
Titles for which some possibil-
ityexists of jobs In New York and
jfew Jersey include the following:
W ritten Tests

P-1 librarian.

P-1 meteorologist.

CAF-7 to 12, labor management
leiations examiner.

P-2 and 3 graduate nurse;
jto 3 printer’s assistant.
p-2 and 3, psychologist.
SP-2 to 8, scientific aid.
CAP 5 to 7, secretary;
to 7 storekeeper.
CAP-10, aeronautical
CAP-10 to 12, air
jpector.

CAP-10, aircraft inspector.
CAP-5 to 11, ammunition
ipector.

foregoing will be

CM-

CAF-1

Inspector.
carrier in-

in-

Unwritten Tests

CAF-7 to 12, personnel
CAT-7 to 9, statistical clerk;
Il to 13 statistical officer.
P-2 to 4, statistician.
CAF-5 to 7, vessel sanitation in-
ipector.

P-2 to 6 social science analyst.
CAP-II, service agent; P-2 and
Jpublic health nurse.

Ungraded photoengraver.

P-6 to 8 physical science admin-
istrator; P-1 to 8 physiologist, and

officer;
CAF-

ungraded plate grainer and pro-
cess plate maker.

P-2 to 6, agriculturist.

P-2 airmen standards special-

fct; CAF-7 to 13, apprentice train-
officer; CAF-5 to 7, commis-

sary inspector.

Ungraded copper plate engraver.
SP-2 to 8, draftsman.

CPC-6 to 9 elevator mechanic.
SP-3 to 8 mapping engineering

»id.

CPC-4 to 6 general mechanic.

Ungraded hand compositor and
filmassembler.

P-4 flight test engineer inspec-
ter.

P-4 flight test wengineer and
pilot.

CPC-4 to 8 foreman of laborers.
~CAF-13 to 15 Industrial special-

i,
CAF-9 Inspection officer.
SP-2 to 8, instrument maker.

P-2 to 5 mathematician.
Ungraded jobs— letter pressman,
“tnographer, lithographic drafts-

For Fall

man, lithographic transferrer,
map plate printer, and negative
engraver.

CAF-11 and 12 mediator.

P-2 to 5, metallurgist.

P-3 to 5 medical officer (all op-
tions).

P-3 to 5, meteorologist.

P-2 to 5 mining engineer.

CAF-2 to 5 multilith camera-
man and plat*maker.

P-2 to 5 nautical scientist.

P-3 to 6, nursing consultant.
P-1 to 5, occupational therapist.

CPC-6 to 8, office appliance re-
pairman.

P-1 engineer, options; aeronau-
tical, architectural, ceramic,
chemical, civil, electrical, indus-
trial, mechanical, metallurgical,
mining. Naval architect and mar-
ine, petroleum, and general.

Agricultural research scientist,
options; agronomy, bacteriology,
botany, wildlife biology, ~cereal

technology, dairy husbandry, dairy
manufacturing technology, ento-
mology, fisheries research biology,
genetics, horticulture, meat tech-
nology, microanalysis, mycology,
parasitology, plant pathology,
plant physiology, poultry hus-
bandry, poultry physiology, and
soil science.

In unwritten tests candidates
are rated competitively on their
record of training and experience.

No attempt should be made to
apply for any of these exams.
W hen the dates are set for issu-
ance of blanks and receipt of ap-
plications, they will be published
in The LEADER, well in advance
of the closing dates.

Junior Professional Aided

A Junior Professional Assistant
exam, and Its running-mate, the
Junior Agricultural Assistant exam
will probably be announced in
October. The U.S. Civil Service
Commission recently asked the
agencies which use the JPA |lists
to submit any suggestions they
may have as to changes desired
in the requirements or in the
types of positions which should be
included as options under the JPA

announcement. In determining
which options to include, the
Commission will have to consider
also the number of eligibles still
on tap from the exams given last

year, and-the needs of the service.
It is likely that some kinds of
positions which were included in
the 1947 JPA exam — those for
which there is a considerable de-
mand for eligibles, such as Lib-
rarian, Patent Examiner, Chemist

and Engineer—will be handled as

separate announcements before
October. The Patent Examiner
announcement, which was released
early this month on an “open
continuous” basis, automatically
eliminates the Patent Examiner
option from this year’s Junior
Professional Assistant examina-
tion.

US.Clerk TestSoon

k \

(Continued from Page
not been
applicants

Pay to

)

in government em-

Ny who are not or

oy,
Stiff Requirements

The possibility also exists that
P-7sent Clerks at the CAF-4 and
(iF-5 levels would be moved up
have the discretionary
JPromotion, The appointing of-
A Promotion, and in the past have
wwer of resorting to appointment
tin trades 3 and 4 Clerk posi-
from the Grades 2 and 3
wks in their employ, to a large
itent. Then whatever jobs re-
ained were given to open-com-
Pniitive eligibles. »

n/he requirements for the
stiff 4 and 5 positions will be
sWi minimum experience
bith will be established. The
hifhgrade position will involve
requirements. However,
Hfp~ctory equivalents will be
Aot until the papers are rated,
Pairi’ atention be
did; to the whether the a can-
meets the preliminary re-
Only those ~candi-

who pass the written test

tfi Dfe checked as to previous
*Ifcth and experience. This
is being more and more

Mict ' applied in the Federal ser-
‘0 avoid wuiineces”™iary work

$64.60

and to expedite examination re-

W hile it is true that papers
be rated of some candi-
who do not have the
liminary requirements, experience
shows that it takes less time to
rate their examination papers”han
it does to check the experience
and training claims of those who
fail the written test, and also that
those who pass the written test
are predonerately persons who
possess the basic requirements for

sults.
have to

dates pre-

the examination.
Pass Mark Later
A fter the test is held, the cut-
off mark, or* pass mark, will be
determined. The intention evi-

dently is to get a list large enough
o meet the needs of the service,
but not one that contains so large

number of eligibles that many
would have little likelihood of
appointment.

W ar-service incumbents, within
reach of appointment , because
they attain a high enough place
on the eligible list, would be the
first in the appointment category.

The examination is not open

now and no attempt to apply for
it should be made now. The
LEADER will give ample advance
announcement of when and where
to apply; also preliminary, require-
ments.

Exams
U.S.

81. Physical Therapist, $2,644 to
$5,905. Applicants for all grades
must be gi-aduates of schools of
physical therapy meeting the
standards established by the
American Medical Association.
Applicants who graduated prior to

1936 must be graduates of phy-
sical therapy approved by the
American Physiotherapy Associa-

tion. Applications for Grades P-1
and P-2 will be accepted until
further notice. Applications for

grades P-3 to P-5 have to be filed
before Tuesday, July 20 with the
Board of U.S. Civil Service Ex-
aminers at the appropriate Veter-
ans Administration Branch Re-
gional Office.

8-3-7. Mecnanics, including Au-
to Mechanic Helper, 94 cents to
$1.14; Junior Auto Mechanic, $1.02
to $1.33; Automotive Mechanic,
$1.11 to $1.45; Auto Repairman,
$1.19 to $1.45; Foreman Auto Me-
chanic, $1.24 to $1.73; General
Mechanic, $1.19 to $1.45. Location
of work is in the Army, Air force.
Naval and Marine Corps Reserve
Training Station in the metro-
politan area of Omaha, Nebraska
and the Engineers Corps in the
Omaha district. Applications will
be given and received at the Board
of Civil Service Examiners, 1709
Jackson Street, Room 407, Omaha,
Nebraska. (No closing date).

2-33. Electrical Engineers, Reg-
ular Probational Appointments at
starting salary of $2,644 for Fort
Monmouth, New Jersey. There
will be a written test. Age 18 to 35,
these age limits waived for vet-
erans. There will be a physical
exam. Applications will be given
and received at the Director, Sec-
ond U.S. Civil Service Region, Fed-

eral Building, Christopher Street,
New York 14, N. Y. (No closing
date).

STATE

Promotion

7106. Associate Clinical Psychia-
trist, (Prom.), Institutions, De-
partment of Correction. Entrance
salary $6,700 which includes a
cost-of-llving bonus of $700. In
addition there are five annual
salary increases of $275. Applica-
tion fee $5. At present, a vacancy
exists in Elmira Reception Center.
Preference in certification will be
Siven to persons In the institution
in which the vacanc occurs. All
candidates must be permanently
elnployed in one of the institutions
under the Department of Correc-
etlon and must have served on,a
permanent basis in the competi-
tive class for one year preceding
the date of the examination as
Supervising Psychiatrist, Senior
Clinical Psychiatrist, or Senior
Psychiatrist. Candidates must be
graduates of recognized medical
schools and must be licensed to
practice medicine in New York
State or be eligible to enter the
examination for such license.
(Successful candidates who have
not obtained their licenses at the
time the eligible list is established

will not hsfve their names certi-
fied for appointment until they
have received their licenses and
have so notified the Department
of Civil Service). Candidates
should have a knowledge of the
principles of criminal psychiatry
and psychology. Experience in
carrying out special research pro-
jects in psychiatry Is desirable.
(Closes Thursday, July 29).

7107. District Tax Supervisor,
(Prom.), Department of Taxation
and Finance. Entrance salary $7,-
225 which Includes a cost of liv-
ing bonus of $725. In addition
there are five annual salary in-
creases of $300. Application fee
$5. At present, one vacancy exists
in Buffalo, and one vacancy is
anticipated in Utica. In addition,
the list will be used for any vac-

the list will be used for any vacan-
cies in other upstate districts which
occur during the life of the |list.
Candidates must be permanently
employed in the Department of
Taxation and Finance and must
have served on a permanent basis
I nthe competitive class for one
year preceding the date of the
examination in a position allo-
cated to Grade G-25. Candidates
must have a thorough knowledge
of'the various tax laws; excellent
knowledge of the income, beverage,
motor fuel, and motor vehicle
laws; demonstrated executive abil-
ity; good judgment; good address;
and ability to meet and deal suc-
cessfully with the public on vari-

ous important pioblems. (Clgses
Thursday, July 29).

7108. Principal Public [lloalth
Physician (Professional Training),

tProm.), Department of Health

For

LEADER

and

(exclusive of the Institutions

the Division of Laboratories and
Research). Entrance salary $8,538
which Includes a cost of living
bonus of $788. In addiiton there
are five annual salary increases
of $300. Application fee $5. At
present one vacancy exists in the

Albany office of the Department.
Candidates must be permanent-
ly employed in the Department of
Health (exclusive of the Institu-
tions and the Division of Labora-
tories and Rpaearch), and must
have served on a permanent basis
In the competitive class for one
year preceding the date of the ex-

amination as Associate Public
Health Physician or in a similar
position allocated to G-32 or
higher. Candidates must be |li-

censed to practice medicine in New

York State or eligible to receive
such license, and must meet other
requirements. (Closes Thui'sday,
July 29).

71009. Senior Clerk (Surrogate
(Prom.), Suffolk County Surro-

gate’s Office, Department of Tax-
ation and Finance. Entrance sal-
ary $2,346 which includes a cost
of living bonus of $306. In addi-
tion, there are five annual salary
Increases of $120. Application fee
$2. At present, one vacancy exists
in Suffolk County Surrogate’s
Office, Appointment from the list
resulting from this examination
will be made by the president of
the State Tax Commission on the
recommendation of the Surrogate.

Candidates must be permanently
employed in the Surrogate’s Office
of Suffolk County, and must have
served on a permanent basis in
the competitive class for one year
preceding the date of the exam-
ination, at a base salary of $1200
or more. Candidates must have a
comprehensive knowledge of the
practice and procedure In the Sur-
rogate’s Court and must be famil-

iar with the Decedent Estate Law,
Estate Tax Lav/, The Surrogate’s
Court Act and Rules applicable
thereto. (Closes Thursday, July
29).

7075. Supervisor of Mental Hy-
giene Physical Training, Depart-

ment of Mental Hygiene. Entrance
salary $4638, which Includes a
cost-of-living bonus of $558. In
addition, there are five annual
salary increases of $180. Applica-
tion fee $4.00. At present, a vac-
ancy exists in the central office
of the Department. (Closes Friday,
July 16).

7105. Assistant Director of Ps
chiatric Social Work, (Prom.), De-
partment of Mental Hygiene. En-
trance salary $4,836 mcludes cost-
of-living bonus of $576. In* addi-
tion, there are five animal salary
increases of $180 Awpplication fee
$4. At present one vacancy exists.

Candidates must be permanent-
ly employed In the Department of
Mental Hygiene and must have
served on a permanent basis in
the competitive class In a grade
the minimum base salary of which
is allocated to 9 14 or higher for
one year preceding the date of the
examination. They also must have
either (a) six years of satisfactory
full-time paid experience in social
case work in agencies or institu-
tions adhering to acceptable stan-
dards of which two years must
have been in general case work
and four years in a hospital for
mental diseases or in a school for
the mentally deficient or in a psy-
chiatric or child eguidance clinic,
including two years in an admin-
istrative or supervisory capacity,
and graduation from a recognised
college or wuniversity from a four
year course for which a bachelor’s

degree is granted, supplemented
by graduation from a two year
course in an approved school of

social work, in which the emphasis

of academic and field work must
have been in psychiatric social
work;

« or (b) a sati.sfactory equivalent

combination of the foregoing
training and experience, which, by

<
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of the duties of the
tion, must include graduation from

reason posK

a two year course in an approved
school of social work,

patients only and of females la
the wards for female patients only*
A separate eligible list wfll be
written for employees of each In-
stitution. <Closes Tuesday, July

20).
State
Open-Competitive

8143. Correction Institution Edu-
cation Supervisor (Home Econom-
ics), Department of Correction.
Entrance salary $3,582 which In-
cludes a cost-of-living bonus of
$462. In addition, there are 5 an-
nual salary increases of $132. Ap-
plication fee $3.00. At present, one
vacancy exists at Westfield State
JFarm. It is expected that appoint-
ment of a woman will be made to
fill the existing vacancy. No writ-
ten examination will be lequired.
(Closes Saturday, July 24).

8142. Correction Institution Vo-
cational Instructor (Plumbing and
Steam fitting), Department of Cor-
rection. Entrance salary $2,898,
which includes a cost-of-living
bonus of $378. In addition, there
are five annual salary increases of
$120. Application fee $2.00. At
present, one vacancy exists at
W allkill Prison. No written exam -
ination will be required. ~Closes
Saturday, July 24).

NYC

Board of Education

29-48. Teachers for Classes of
the Blind in Elementary Schools.
$2,500 to $5,125 in sixteen salary
steps. Application fee is $5. Age 21
to 40. There will be a written,
oral english interview, teaching,
appraisal of record, and a phy-
sical and medical test. (Closes
November 22),

1y b Baone
Flmmrgb.l

WASHINGTON, July 5—U. S.
Civil Service Commissioner Arthur

S. Flemming will resign in the
fall to accept the presidency of
Ohio Wesleyan University, Dela-
ware, O.

Prior to his appointment to the
YCommission In July, 1939, Mr.
Flemming was director of the
School of Public Affairs at Amer-
ican University, Washington, D. C,

Commis.sioner Flemming is rec-
ognized throughout the govern-
ment as one of the country’s most
conscientious and energetic cham -
pions of the merit system of public
employment, says a Commission
announcement.

No intimation has come from
the White House as to who will
be appointed to succeed Mr. Flem -

ming, aJRepublican of Kingston,
N, Y. The job would go by law
to a non-Democrat, as the two
other Commissioneis are Demo-
crats.

290 Qt ¢ 1000
R WSAD B

uU.S. Civil Service Commission,
Second Region, has obtained reg-

isters consisting of 1,900 Typi.?t
eligibles and 1,000 Stenographer
eligibles. The Commission re-
garded the examination as being
‘not stiff”.

Examinations for jobs in the
same titles are now open to 17-
year-olds, particularly to attract
the June graduates of high school
and commercial schools. The ex-
pectations are that the percent-

age of candidates to pass the new
examination will be higher than
the 30 per cent who passed the

Where To Apply

T/'ie following are the places at lohich to apply for bederalL. State,

County and NYC government fobs

U. S.—641 Washington Street,

unless otherwise directed:
New York 14, N. Y. ("Manhattan)

or at post offices outside of New York, N. Y.

State—Room 2301 at 270 Broadway,

New York 7, N. Y., or at

State Office Building, Albany 1, N, Y. Same applies to exams for

county jobs.
NI11IC—96 Duane Street, New

York 7, N. Y. 'Manhattan'. Op-

posite Civil Service LEADER office.
NYC Education—110 Livingston Street, Brooklyn 2, N. Y.
New Jersey—Civil Service Commi.ssion, State House, 'Jrenton;

1060 Broad Street,
of State agencies.

Newark; City Hall, Camden;

ppr.sonnel officeis
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FEDERAL NEWS

Staggering L is

A vailable to

L ast week’s I.KADER revealed the full extent of the

pati'onaiTO jobs which will become available to
Governor Thomas K. Dewey if he should be elected Presi-
dent of the United States. The article described both the
number an3 titles of positions in executive and judicial
aprencies. Even if the figure is accepted that 92 per cent
of Federal positions are under civil service, The LEADER’S
investigation of the facts revealed that there would still
be left 144,000 positions for the GOP faithful. Attorney
positions, postmasterships, judgeships, the vast number of
“temporary” jobs—all were described. The story of
‘““‘excepted™ appointments was told, and how these are
filled without reference to competitive examinations. The
names of these excepted positions were given—those in

KXAMIINATIOIN EXPECTED

POST OFFICE CLERK

Salary $49 to $68 a Week

Cl ASSKS WKDISESD VY AND FRIDAY, i:15 & 7:30 P.M.

Don't Make the Mistake of De/oylii* FHYSICAL fUPARATIOH for

F IR E M A N I

FKEI<; MED1C4L Less than 85% in the Physical
EXAIVIINATIOIN means little chance of appointment

Large Gymnasium

liquipped to Train You

tb d% Official Tett
Conditionii

DAY and EVEISIISG CLASSES

New York State Examination Ordei*ed

MOTOR VEHICLE LICENSE EXAMINER
Salary Range $58 to $70 a Week
Classes TUES. & THURS. at 1:15 and 7:30 P.M.

PATROL INSPECTOR Clerk

(U. S. immigration & Naturaliiation Serv.)

CI.ASSES WKD. & FRI.,,
1:15 and 7:30 P.M.

Railway Postal

a.ASSES WED. & FRI,,
1:15 and 7:30 P.M.

Examination Expected in January — Enrollment Now Open!

INSPECTOR of PLUMBINC « CITY PLUMBER

« MASTER PLUMBER’S LICENSE

(".lasses Starting Siton Will Be Limited in Sis«

IS. Y. City Examination Orderedl

NVESTIGATOR

MEN & WOMEN—No Age or Education Requirements Specified
8.11 a Week to Start — Promotion Opportunities
CLASSES WEDNKSDAYS at 7:30 P.M.

Classes Starling — New Examination Expected in 1949
AITENTIOIN . ', Annual S0Q A Week
Starting »60 »Increases At End
VETERANS! Salary * wic Te of 3 Yrt.
Yt>u (.an  I'rain  foi
Palrolniaii and Many NO EDUCATIONAL REQUIREMENTS
li livil i
Otlier (ivil ~Service | ASSES MONDAY and WEDNESDAY
WITHOUT COST ut 10:30 A.M., 1:15, 5:30 and 7:30 P.M.
Under C,. 1. Hill FREE MEDICAL EXAMINATION

Inquire for Details By Staff Pkysiciani at Convenient Honra

Tliose interesled in any of the

examination! are inirited
to attend a class as our guests.

VOCATIONAL COURSES

TELEVISION COMMUNICATIONS
Arehitectural - Mechanical Structural

INVITOTIONn*

RADIO
1)RAFTIN(»> —

Modanto rate*—payable in |n(t<<Om<<nh Most of our counat Mm avaiUbU mitdw
tha provision of tha G.I. BILL, Consult our advisory

TA"DELEHANTY

1N5E 15F,N.Y.) ORwMcrcy 3-A900

OFFICE HOURS—Mon. to Fri,; 9:30 am. to 9:)0 p.m. Sat; f:M «m. H p.m

t of

D ew ey

the entire executive service, the State Department Treas-

Patronage

| f

Jobs

H e's le cte e

Members of State Commits

ury Department, U. S. Savings Bond Division, Department of the Field Service Branch.
of the Army, Navy Department, Post Office Department,  Parmer ficldmen and - farme
. . ieldwomen in the Field Sem
Department of Interior, Department of Agriculture. g .\ch to interpret and expia
Below is continued a list of such positions in other Federal and supervise farm programs.
departments_ Temporary, intermittent an
Bureau of Af:ricultural Economics seaso_nal employees in the Plg]
Temporary, intermittent field dents, and one assistant to the Service Branch to check alio

enumerators President. ments.

and supervisors, for
not more than 180 working days a

year.
Farm Credit Administration
One private secretary or confi-

dential assistant each to the

Governor of the Farm Credit Ad-
ministration, the Land Bank Com-
missioner, the Intermediate Cred-
it Commissioner, the Production
Credit Commissioner, and the Co-
operative Bank Commissioner.

Positions in the Federal Inter-
mediate Credit Banks, the Produc-
tion Credit Corporations, the Fed-
eral Land Banks, the Banks for
Cooperatives, and positions filled
by joint officers and employees fof
these institutions.

Positions in the Regional Agri-
cultural Credit Corporations, joint
stock land bank receivers, peti-
tions in receiverships, national
farm loan association receivers
and conservators.

Temporary, intermittent
seasonal collectors.

Commodity Credit Corporation

Members of the Board of Direc-
tors.

The

and

President, two Vice-presi-

Ceadlflea Yourself of tho "r" fmr
CIVIL SERVICE
PHYSICAL EXAMS

FIREMAN

EXCELLENT FACILITIES
Three Gyms, Running Track,
Weights, Pool and General

Conditioning Equipment
Apply Membership Deparfmemf

BROOKLYN CENTRAL

5S Hanson PL, B*klyn 17, H. Y.
Phone: STerling S-7000
You May Join for 3 Month*

TECHNICIAN AND
RADIO SERVICe
COUMCt

FM and TELEVISION

R«gi*t«r Now for CtMCM

Aaericoa Radio lastitiifo. lac.
lot W. 63rd St., New York 8S. N. 1.
iMd«r a. L BUI Right*

Liecnard bj M. Y. State

TKACHINO RADIO SINOK 10SS

Atfoflitic M«rclioiit
Mcnin# Academy

C4fT. A, i. SCNtfLTX. Bh,

Any eoKffed oiab or efiicer who
tiM Miffiieet time of SM b
IIm deck or en“me deportmeof
off tfie U. S. Armed Force* or
Merehaiif Marine, can baeome an
ofRcer ia the MercSant Marina,
witiiin a tkort period of iima. No
edMcafional re*uiremant*. ClaMei
sfarf waalcly.

44 MrftffoftoM SK N. f. 4. M. f.
SOVtiiik Omm O-TOM

Rural Electrification Administration Parmer fieldmen of the Pederj

One Deputy Administrator. Crop Insurance Corporation.
Forest Serrice The Administrator, two Depm
Temporary forest workers. Administrators, three  Assistai
Temporary, Intermittent or sea- Administrators, assistants to th
sonal positions filled by persons Administrator, at salaries equivi
living in the area. lent to entrance rate bf CAP.
Production and Marketin#; or higher, ten experts at salarii
Administration equivalent to entrance rate
The Director, Assistant Direc- CAF-13 or higher, for the dun
tors, Regdonal Directors, and State tion of the war; two private sec
Directors of the Field Service retaries to the Administrator, an

Branch. (Continued on Page 11)

SCHOOL DIRECTORS

SHOWCARD WRITING and lettering for adrertisirij uses.

Expert individual insira
tion. Est. 1828. V«U Eairible. REPUBLIC SCHOOIi,

60 W. 18th St, N. Y.

Aeadonic Mid Commercial—College Preparatory

BORO HAIX ACADKHX—Flatbush Ext. Cor. Pirtton St.,BkIm.
MA. 8-2447.

ReireDt*
Anto DriviiiK
A. 1. B. DRIVINO SCriOOL,—Expert Instructors.

VBTIERANS—Leani te drive under the O. I.
63-50 Alderton Street,

630 Lenox Ave.

Bill of Rirhts.
Rego Park. L. I.. NE. »-1622

AUdnbon 3143
Rcco Park Auto Sehi-

RARBRR SCHOOL
Day-Eves. Spccial Classes for women.
S| Bowery. WA 5-0933.

LKARN BARBKRINQ.
Barber School.

GI’b welcome. Al

Bnsinee* Schools

3105—7th Ave. (oor
Moderate cost. MO 2-6086.

MANHATTAN BUSINESS INSTITUTE, 147 West 43nd St.— Secretarial and Bo
keepinr. Typing:, Comptometer Oper., Shorthand Steaotype. BR 0-4181. Opener

MERCHANT ft BANKERS. Co-ed. 57th Year—220 east 42nd St..
U. 2-0986.

WASHINGTON BUSINBSS INST.,

125th St.).
civU service traininr.

Secr«?larial ii

New York Ti!

HRFFLET A BROWNE SECRETARIAL SCHOOL, 7 Lafayette Ave. cor. Klathud
Brooklyn 17. NEvias 8-2941. Day and eveniuer. Veterans Eligrible.
MONROE SCHOO"L OF BUSINESS. Secretarial, Accounting, Stenotypy. Approved
train veterans under G.lI. Bill. Day and evening. Bulletin C. 177th St., B?

Road (R K O Cheater Theatre Bld&.) DA 3-7300-1.

Busiuess and Foreign Service
LATIN AMERICAN INSTITUTE—11 West 42nd St. AU sacretaiial and bu."iness si
jects in English. Spanish, Portugrese. Special course in international admiiiig8rati<
and foreign service. LA. 4-2835.

Drafting
COLUMBUS TECHNICAL SCHOOL, 130 W. 20th bet. 6th & 7th Aves. draftsman I
in for careers in the architectural and mechanical fields. Immediate eiirollnifi
y©t« eligible. Day-eve«. WA. 9-

NATIONAL TECHNICAL INSTITUTE—"Mechanical. Architectural, job estimatinf
Manhattan, 55 W. 42nd Street. LA 4-2920, in Brooklyn. 60 Clinton St, IB
Hall). TR 5-1911. In New Jersey, 116 Newark Ave., BErgen 4-2250.

Investigation
THE BOLAN ACADEMY, Emiuse State Bldg.— JAMES S. BOLAN. FOBMK:ii POUi
COMMISSIONER OF N. Y. offers men an women an attracUve opportunity
prepare for a future in Investigation and Criminology by Comprehensive Fi
Study Course. Free placement service assists graduates to obtain jobs. Appr"
Tinder O.1. Bill of Rights Send for Booklet L.

Mechanical Dentistry
THK NEW YORK SCHOOL OF MECHANICAL DENTISTRY CFounded 1070).
Approved for Veterans. MANHATTAN: 135 West 31st St. CIl 4-4081.
NEWARK; 138 Washington St. MI 2-1908 (15 min. from Penn Sto.)

Elementary Courses for Adults
THK COOPER SCHOOL—316 w. 139th St.. N.Y.C., speoializing in adult

Mathematics, Spanish, Freneh-Latin Grammar. Afternoons, evenings. AH
Fingerprinting
FAUROT FINGER PRINT SCHOOL. 299 Broadway (nr. Chambers St.), NTC. Modem

equipped Schol (Uc. hj State of N. Y.). Phone BE 3-3170 for inform”

Merchaat Bterine
ATLANTIC MERCHANT MARINE ACADEMY, 44 Whitehall or 3 State St.
Bowling Green 0-7086. Preparation for Deck and Engineering Ofiicerf’ li="""*
ocean coastwise and harbor, also steam and Diesel. Veterans eligsi™"
Ol Bill. Send for catalog. Positions available.

MoiioH Picture Operating .
MA SU

BROOKLYN YMCA TRADE SCHOOL— 1119 Bedford Ave. (Gates). Bklyn..
fivM.
Music
MSir YORK oouueoa of MUSW (Chartered 1878) aU branches. Pprivate or ¢

instruction. 114 oast 8&tb Street. BU 8-9377. W. T. 28. N. Y. Calaloff?
THE PintRB ROYSTON ACADEMY OF *IC8*C—19 Wox«st 9»th Street,
d. r« aUowod fuU sttIMistNice (appr. N. Y. State Bd. of Ed.)

M 9-7430.

Details

Radi* ToirHsioB
RAMO-KLKCTROMICS aWwBOOL <\° NEW Y»RK, 6S Broadwar.
Vsteram, Radio. IMevision. FJC. Day-evenings.
liV Green B-1IM.

RADIO-TKLEYBIOM IMSTnUTS» 460 Lexincton Av«
8v«otnc. PL 8'4SB5.

. K. Y. Appro®
Immediate eurollmeiii.

(46tk St.), N. Y. C.

Secretarial
COMBINATION BUSINEM SCHOOL—Prwaraiion for all Civil Service

Individual Instntctions. Shorthand. Typewriting. (Tomptonieter. strr

Filing, Cterka. Accounting. Stenographic, Secretarial. 189 West
Mew York T, ». Y. UN 4-S170.

DRAKES. 154 NASSAU STREET. Secretarial Accounting, Drafting.
Day-Night. Write for catalf)g. BE S-4840.

NHSBIT BUSINIESS SCHOOL—typing. Shorthand, Knglish, Spelling. 1'*

Individual instruction. Homing and evening classos.

Watduaaklng
STANDARD WATCHMAUCRS INSTITUTR—1881 BroadWI*
Lifetime payinr trade. Veterans invited.

DA 3-4330. ~

(SBth St)
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iContinued from Page 10)

jje chauffeur for the Adminls-
*'"Ad[ustors employed locally on
n intermittent basis to handle
diustinents in crop losses under
*he Federal Crop Insurance Act.
‘farmers’ Home Administration
The Deputy Administrator and
ujee Assistant Administrators.

State and county committee-
gi to consider, recommend, and
Avisc with respect to the Farm -
As' Home Administration pro-
trani-

The Administrator and Assistant
jdniinistration for the Research
,pd M arketing Act.

Administrator of W ater Utiliza-
jon in the office of the Secretary
,(Agriculture.

gp to 25 professional, scientific,
ftechnical positions to be filled
inan exchange basis by qualified
®ployees on the rolls of State
overnments, colleges, or universi-
jes, for a limited period not to
xceed one year.

Executive Office of the President
Bureau of the Budget: One
private secretary or confidential
jjslstant each to the Director and
Assistant Director.

Department of Commerce

Two private secretaries or con-
idential assistants to the Secretary

fCommerce, one to the Under
Secretary of Commerce, one to
he Solicitor of the Department

[Commerce, and one to each As-
fctant Secretary of Commerce.
One private secretary or con-
Idential assistant to the head of
ach bureau in the Department of
tommerce who is appointed by
he President.
One chauffeur for the Secretary
[Commerce.
Student assistants in the
ional Bureau of Standards.
Seaman, deckhand, fireman,
oc, mess attendant, and water
inder on vessels of the Depart-
lent of Commerce.
Office of the Secretary of Com-
lerce: Six assistants to the Sec-
tary.
Temporary positions required in
onnection with the surveying op-
ations of the field service of the
oa>t and Geodetic Survey.
Caretakers and helpers at mag-
etic and seismological observa-
Jries outside continental United
lates.
Caretakers and light attendants
tmployed on emergency landing
and other air navigation
laciiilies.
One private

N a-

secretary or confi-

imtial assistant to the Adminis-
trator of the Civil Aeronautics Ad-
linistration.

Agents to take and transmit

leteorological observations in con-
ntctlon with airways, whose du-

require only part of their
tine.

W eather
Agents employed in field po.si-
tios the work of which is finan-
ifd jointly by the Department of
-ommerce and cooperating organ-
Ations.

Bureau of the Census
Supervisors, assistant supervis-

and supervisors’ clerks and
Jiumerators in the field service
‘t temporary, part-time, or in-
ffmittent employment.
Employments of individuials,

Bureau

“ms, or corporations for special
«tistical studies.
Special agents employed in col-

cotton statistics.
Inland W aterways Corporation
Al employees of the Inland
eaterways Corporation -except:
All employees of general of-

at St. Louis, Missouri; New
Mfans, Louisiana, Chicago, Illin-
» Birmingham, Alabama; New

ok, N. Y.; Washington, D. C.;

eta HIGH SCHOOL

DIPLOVIA®Y

tMMEDMTELr — Without
~oing To High School
Bore'g jjoiir opportunity to »et a

* School Diploma without at-
ending HIffli School or putting in

hour™ at nisht_school: High
cnool Eftivalenoy Ttets are be-
wni, constantly — and if
' Mss them, Iyou get a dinlo-
Find out all about your test

now with this

new
GV ~"HPlete Arco study guide.
with tests, questions, an-
® — the kind O information
— you’ll find it easy to

yoar High School Diplomat

A'S. Diploma Tests. .. .$2.00

Leader bookstore
A “UANS ST., NEW YOWC 7,°N. Y,

CIVIL SERVICE

FEDERAL NEWS

but not including the President,
Vice-presidents, and tl\e Secretary-
Treasurer.

(b) Division Managers, District
M anagers, District Superintend-
ents, Superintendents of Mainten-

ance and their staffs.

All members of the Advisory
Board.

All positions under the W arrior
River Terminal Company.
Interstate Commerce Commission

One private secretary or con-
fidential assistant to each com-

missioner.
Department of Labor

Commissioners of conciliation in
labor disputes whenever in the
judgment of the Secretai’y of Lab-
or the interests of industrial peace
SO0 require.

Office of the Secretary: Three
special assistants to the Secretary.

One private secretary or con-
fidential assistant to the head of
each bureau in the Department of
Labor who is appointed by the
President.

One private secretary or confi-
dential assistant to each of the
following: The Secretary of Labor,
the Under Secretary of Labor, and
each Assistant Secretary of Labor.

One chauffeur for the Secretary
of Labor.

Three administrative officers
(special assistants to the Assistant
Secretary).

Two administrative officers.

Two laborer economists (liaison
officers).

Administrative Officer,
Assistant to the Under
of Labor).

Director, Division of Labor SJ,an-
dards.

Chief, Minorities Group Section,
United States Employment Service.

(Special
Secretary

General Accounting Office

One private secretary or confi-
dential assistant to the Comptrol-
ler General.

Two assistants to the Comp-
troller General.

Board of Governors, Federal
Reserve - System

All positions.
Tax Court of the United States
One private secretary and two

technical assistants for each Judge
of the Court.

One administrative assistant to
the Presiding Judge.

8Hor Ry Sgmram
Bladd by Tunan

Spccial to The LEADER
WASHINGTON, July 12.—Presi-

dent Truman has extended for
one year, until July 1, 1949, the
executive order suspending the
eight-hour day for civilian labor-
ers and mechanics who work for
the Army and the Air Force.
These workers will receive time
and a half for all overtime pay.

The President said the exten-
sion was essential to the supply
and maintenance of the military
and naval forces, the completion
of essential construction and the

fulfillment of internation commit-
ments. The laborers and mechan-
ics had been working in excess of
eight hours a day under an exec-
utive order issued in October,
1947, and amended last January.

BUSINESS SCHOOL
Individual Instruction « Hours to Suit
SPEED DICTATION - REVIEW COURSES

¢ Prep, for HIGH SCHOOL EQUIVA-
LENCY DIPLOMA
e Prep, for CIVIL SERVICE EXAMS

749 B'WAY (sth St.) GR 3-3553

VETERANS!

LEAMTTO FLY THE
SAFE WAJE- CH WATER!

Covcniincnf Approved Scliool
e ENROLL NOW o '

ISUND AIRWAYS

FLVINO SCUOOI™ INC.
233 Fordk«M St.. City liUU  CI t-12«9

ARISTA

Eastmmt

R. C. G.'IINES, A.B., I'res.

ALL COMMERCIAL SUBIJECTS
Also Simnish & I'ortutciiotic Stenogrupliy
Kxportinir, eonverKational Hpanisll
Civil .StTvioe Kxani 1‘reparation
Approved for Veterttiis
HeBlI~tered t)y the UeeeiitH Day &Eve.
Eiitablished itiiiletin on KequeHt

MI)
Ultb SU

141 "Avs.

Are

Reconstruction Finance Corp.

Two private secretaries or con-
fidential assistants to the Chair-
man, Board of Directors; one
private secretary and one confi-
dential assi®ant to each member
of the Board of Directors except
the chairman: and one assistant
to each Board member.

Office of the Board of Directors:
Two assistants to the Board of
Directors; twelve special assistants
to the Board of Directors; six
special representatives (field); six
administrative assistants; and two
junior administrative assistants.

Two chauffeurs for the chair-
man and other members of the
Board of Directors.

A Secretary of the Corporation;
one private secretary or confiden-
tial assistant to the Secretary;
four assistant secretaries and one
assistant to the Secretary.

A Treasurer of the Corporation;
a private secretary or confidential
assistant to the Treasurer and two
assistant treasurers.

A General Counsel of the Cor-
poration; a private secretary or
confidential assistant to the Gen-
eral Counsel; two special counsel
and six assistants general counsel.

A Controller of the Corporation;
one private secretary or confiden-
tial assistant to the Controller;
one Assistant Controller; the Chief
of the Research and Economics
Divi.sion, Office of the Controller;
the Chief of the Awudit Division,
Office of the Controller.

A Chief Accountant of the Cor-
poration.

Chiefs of the Agency and In-
formation Divisions of the Cor-
poration.

Executive Directors of the Fol-

lowing Offices of the Corporation:
Defense Plants, Metals Reserve,
Defense Supplies and Rubber Re-
serve.

Chief Administrative Officer of
the Price Adjustment Board.

Office of Loans: Until June 30,
1949, positions of Manager; As-

sistant M anager; Executive Assist-

ant to the Manager; Chairman
and four members of the Review
Committee; Chairman and Vice

Chairman, Committee on Practices

and Procedures; Chairman and
Vice Chairman, Marketing and
Liquidation Committee; Director

and Assistant Director each of the
Loan Operations and Field Opera-
tions Division; Chief and Assistant

Chief each of the Public Agency
and Field Liaison Branches; Chief
and two Assistant Chiefs of the

_Open Al Summeri_
SPEED

are very
student
after

STENOGRAPHY

Our
popular,
to come to
business.

GREGG PITMAN STENOTYPE
Speeds up to 175 words a minute.
This is an excellent class for those
desiring CIVIL SERVICE appointment.

Commercial Spanish Division
Spanish Shorthand (Gregg or Pitman),
Commercial Spanish, Translation Tech-
nique, Import. Export Documents.
[Day, Eve., After Business Sessions]

DRAKE

154 NASSAU STREET

BE 3-4840  Opp. N.Y. City Hall
There Is @ DRAKE SCtHOOL In each Boro

Affer-Business Sessions
as they permit the
school directly

LEADER

Numerous

Business Loans Branch; Chief of
the Mining Branch; Chief of the
Transportation Branch; Chief of
the Financial Institutions Branch;
Chief Engineer and Chief Ap-
praisv.. of the Engineering and Ap-
praisal Branch; Chief, Reports
Analysis Branch; Head of the
Railroad Section; and Head of the
Air, Motor, and M arine Section.
All Directors, Trustees and O f-
ficers of the subsidiaries or affili-

ated corporations.

Thirty-two positions as Loan
Agency Manager and thirty-six
positions of Assistant Loan Agency
M anager.

Inventory custodians, watchmen,
caretakers, and laborers engaged
in the care and preservation of
property held by the Corporation
and i"s subsidiaries.

Veterans’ Administration

Five special assistants to
Administrator.

One private
dential assistant to
trator.

Positions in Veterans’ Adminis-
tration facilities when filled by the
appointment of members of such
facilities receiving domiciliary care
if the duties can be satisfactorily
performed by such members.

Positions at Veterans Adminis-
tration hospitals when filled by
paraplegic patients.

Federal Security Agency

Two private secretaries or con-
fidential assistants to the Admin-
istrator of the Federal Security
Agency.

N ational Office of Vital

Supervisors assistant
ors, and supervisors’ clerks and
enumerators in the field service
for temporary, part-time, or in-
termittent employment not ex-
ceeding one year.

Public Health Service

Special escorts to accompany
patients of the Public Health Ser-
with

the

secretary or confi-
the Adminis-

Statistics
supervis-

vice in accordance existing
laws and regulations.
Positions at Government sana-

toria when filled by patients.
All positions in leprosy, yellow

(Continued on Page 12)
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IASTITtTE ]

BUSINESS
Oay-Eve. A-Da.v U’eelc
1, Subject $'4.00 Week I
Speciiil Monthly ntes
Speed, iiriieb Up, Orilla, Short Cute
‘nstmcHon. Beginners. Advanced
117 WEST 42d ST. F.O. 5 (KiJC

MEDICAL LABORATORY

TRAINING
Quuliflod technioiaiis in <leniuiid!
Day or Evening courses. Wrile for
free booklet “C.” Ke~ister now!
Veterans Accepted Under GI Bill

ST. SIMMONDS SCHOOL
2 East 54th St., N.Y.C. El 5-3688

TELEVISION 19481!!

Train at an Institute that ploneer«d In
TELEVISION TRAINING tinea 1038.
Morning, Afternoon or Kvenlnu Sessiona
coverlnK all phases of HaUlo, Fregiienty
Modulation, Television, lead to opportun-
ities in Industry, Broudcasting or own
Business. Approved for Veterans.

ENROLL NOW FOR NEW CLASSES

RADIO-TELEVISION INSTITUTE

480 Lexinston Ave. N. V. 17 (46th St.)
PLaza 3-4585 Liceiiicd bv N. Y. State
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WASHINGTON, July 12— The
U. S. Civil Service Commission ha«
excepted positions in the Selective
Service System from the competi-
tive examination.

Those excepted under
A are State Directors, Deputy or
Assistant State Directors, Procure-
ment Officers; Medical Officers in
State Headquarters, and Branch
or Division Chiefs in State Head-
quarters in charge of Selective
Service Records, when such posi-
tions are filled by persons who
wwe serving as State Directors or
Assistant State Directors of the
Office of Selective Service Record.-?
at the time the Selective Service
Systems took over operations.

Positions excepted under Sched-

Schedule

ule B are those filled by persons
who, as commissioned officer per-
sonnel in the armed forces (a)
have previously been trained for
or have been on active military
duty in the Selective Service pro-
gram, and (b) cannot, for some
reason beyond their control, be

brought to active military duty in
the current Selective Service pro-
gi'‘am.

44 PC. ARE VETER.”NS

WASHINGTON, July 12-Latest
surveys .show that about 44 out of
every 100 Federal employees have
seen military service or are en-
titled to preference through wife-,
widow-, and mother-benefits.

EXAM-ELIGIBILITY LIMITED

The promotion exam for Bac-
teriologist has been amended by
the Municipal Civil Service Com-
mission. Instead of being held
citywide it will be restricted to
the departments of Health, Hos-
pitals, and W ater Supply, Gas and
Electricity.

POLICE EQUIPMENT

and

SPORTING GOODS
Immediate Delivery

New Detective Special Revolvers
Pocket Guns Available
Itoiielit - Sold
Complete i.iiir
Hunting i'ihliing SnpplieH

CHARLES GREENBLATT
Now r.oented at
131 CIINTON ST., N. V 2, N. V.
Opposite 7 Pet. Polio* Station
Near Oth Ave & BMT Subway
GRamercy 5-0837

Revolvers Kxctiniigptl.

STENOGRAPHY

TYPEWRITING « BOOKKEEPING
Special 4 Months Course « Day or Eve.
CALCULATING OR COMPTOMETRY

Intensive 2 Months Course

BORO HALL ACADEMY

427 FLATBUSH AVENUE EXTENSION
Cir. Fiitttn St., B'kijfi. MAIn 2-2447

CIVIL SERVICE COAOHNG

(Civil, Mofh'l. Elef'tr’l) liipp. Carpoiitry
aiul  Ma.sonry, Si.-wur Colistr,, I’avor,
P. O. CIfTif,” Railway I'ostal Cleric.
l.icense Kxanie and Cuiich Coiirhes
Prof. Kijs-iiicer, Architect, Surveyor,
Eloctrieian, PImnbor. Stationary. Rpfriff.
Oil Uurntir, Portable Entrr. Civil Service

Arith., Alpebra, Geometry, Tris. Cal-
culus, Phy.sics, Eiifriiicer llosig'n, BMer.
Constr. Estimating'.

MONDEIJ. INSTITUTE

»30 \v. 41. Api>r. for Vetfi. \VI.

How You Can Get A Secure

]

Bigger

“UNCLE SAM™

Starting Salaries .
« Greater Security .

Vacations with Pay
Retirement

JOB »

Pension

Examinations Will Be Held in New York, Bronx, Brooklyn, Long Itiland,

New Jersey anti Vicinity

Estimated Average of 20,000 Permanent Appointments Being Made Each Month

Expcricnce Usually

Learn how appointments
attractive positions as.

1. city Mail Carrier
2. Post Office Clerk

DON'T WAIT . . ,

SEND COUPON AT ONCE

Although not Government sponsored,
be your first step toward getting a Civil
Sec how you can qualify
atcly at leisure in your own home for a big'pay

ice job.

(Jovernment job.

Ilitnec”ssary

are

Storekeeper'thfauger
4. Customs

QUALIFY NOW!

Throughout the Country

made to such

FRANKLIN

Veterans Get Examlnatloii

Preference

INSTITUTE, Dept. E-56

ROCHESTER 4. N. Y.

Gentlemen:
Inspector
gation:
ernment jobs,

ples of the

(4) Ideas on

this can

Please send me absolutely free aiid without
(1) A detailed description of bi*i'pay Gov-
(2)
these permanent U.
tests

qualifying myself for
m the U. S Government.

obli-

| can get one of
S. Government jobs. (3) Sam-
for the.se attractive job?.
a good future

Details on how

given

Scrv'
immedi’ NAME
STREET
ADDRESS......
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U.S. Patronage Jobs

(Continued from Page 11)
fever, and psittacosis investigation
stations. )

Trainees in cancer research.

Positions concerned with prob-
lems in preventive medicine finan-
ced or participated in by the Fed-
eral Security Agency and a co-
operating. agency. . .

Professional, technical, or scien-
tiflc specialists when employed on
a fee basis or part-time basis as
consultants.

Internes and externes (medical
and de_ntal?_ and student nurses.

_ Si. Elisabeths Hosirital

V|S|t|ngJ)h sicians and_organist.
Food an ruff Administration
_Professional, technical or scien-
tific specialists when employed in-
termittently,

Freedmen’s HosNtal

Pupil nurses, internes, and ex-
ternes (medical and dental), stud-
ent dietitians, and resident phy-
sicians.

Office of Special Services

One private secretary or confi-
dential assistant to the Commis-
sioner.

Assistant Administrator of the
Federal Security Agency.
National Military Establishment
Office of the Secretary of Defense

Two private secretaries or con-
fidential assistants to the Secre-
ta_r[y of Defense.

wo chauffeurs for the Secretary
of Defense.. )

Five special advisers to the Sec-
retary of Defense. =
Research and Develoimient Board

Thirteen Executive Directors,

too AMO 6UN

FISHING
500 f». NYLON JS Ib. iMi
500 ft. FURE SILK. .20 Ib. ftt

No C.0.D.’r Send Cash, Check or Monpf
Order. Money Back CiMrMitee.ig A

LIMES

Pwrtpnid
STAPLE SALEST\{D .
ept. e
mackerel; MACKKRRM
. DAII.)&S M.
FLASH CiHt, HKNRY COKNKLL
Cl ACU ]I DAILY 7 A. M.
runon Il Cupt. chaklky roesch
ROWf047S ~ BAir - TACKLE

llenning”s Fishing Slation
. At Atlantic Beach Brid

riage
CKDAKTIRST
I"ar Kookaway 1916

Make or Rfpair_Your Own Rod. .
Calctitta Split. Bamboo. Stainlrss Fit-
tioffs. Butts. Grips, Reclseats In Stoclt.

-POP” KLEE

1u{ K 94th St. Canarsic CL. 7-231S
AAAAAAAAAAAAAAAAAAAAAAAA

eleven _Et%uty Directors, eight
Scientific Warfare Advisers, two
Chiefs of Branches, one Head of
Section.

Ten positions of Mansiger or
Secretary of Committees, Special
Programs Division, OfBce of the
Secretary of Defense.

U. S. Maritime Commission

All positions on Govenunent-
owned ships operated by the U. S.
Maritime Commission.

Twelve positions of either Chief
of Bureau' or Chief of Division,
but not Including the position of
Director of Personnel.

One assistant to each member
of the Commission and two as-
sistants to the Chairman of the
Ciunmission, .

Ten special assistants to the
United States Maritime Commis-
sion.

The Secretary of the Commis-
sion.

The General Counsel.

One private secretary or con-
fidential assistant to each Com-
missioner and to the General
CounseL . .

The Executive Director.

The Financial Assistant to the
Chairman. o

Federal Power Commission

One private secretary and one
confidential assistant to each Com-
mi.ssioner. o

A Secretary to the Commission.

Consultants, experts and special
counsel. . .

Three special assistants to the
Conunission. )

One assistant to the Chairmem.
Securities and Exehange
Commission

One private secretary or confi-
dential assistant to each member
of the Commission.

A_Solicitor.

Director of Trading and Ex-
change Division, Director of Pub-

lic Utilities Division, Director of

Corporation Finance Division, and
Florid*

ON LAKE FRONT . .

Brand new. 4 room horns_and wooded plot
of one-half acre in the Hisliliuida of Flori-
da. Modern bath, conjplete electric Kkit-
chen, lar«re porch, carport. Joat off U. S.
Route No. 17—buses to everywhere. On
Elcturesque little lake near bi« beautiful
ake Monroe. Per photo and further de-
tails write Joseph Schnieirer. owner, buiUsr,
P. O. Box 1020,Santord. Florida.

Beochharsti, 1.. 1.

Modern atfached brick, 5 rooms, col-
ored tiU bath; steam, gas; detached
garage; price includes furnishings and
electric refrigerator;
pancy; $11,990. EGBERT at White-
tone. Flushing 3-7707.

"DRIVING SCHOOLSI

daaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa

Arrow Anto !$ol
130 E. 42nd Street
at LEXINGTOM Ave.

n>ar <rand ckntral si'ATION
MU ft-5531
20 Individual Lessons

to VETERANS
Courses for non-veterans

VETERANS
Leant to Drive uitd*r G.l. tUi
Cars for KiMd iMI
\Vel<run»
Arrfu Driving! Sriiooi
IROOKLYN _
JIMI «Srd itK(g_rdzoF({)av IMiway.)
17HS Cuney 1im. Ave. (lir Ave. N)
Ul<; S-X50M
I“oarn io Drive

IN TKAMC

I>ual-i‘ontroll«'d Innur<>il

Plymouth Auto School
32S Koeblinc St.. Bklyn., N.Y.
EV 4-MS7

VETERANS

USARN TO 9RIVB
Under G. I. Bill

30 Vt-hr. or 10 1-hr. Lessons
Scad for Free_ GO-Face Boek NM
“HOW TO DRIVK"
An Official School of the
Automobile Club Aincricia

LEXINGTON AUTO SCHOOL, lac.

160 & 47 B oW, 18 %50)
132 E 63d St 200z W 24th St.
WA 4-6066

JIMfeott Z-2SM— |

LeciniloDrive
>|Q IN T«A|PnC « |0

Aiilo Driviag School

1912 Br(?adirsr *N. Y. C.
<*w». 8Srd_and MUi StreeU)
Oer* far State axMHiaattead.

VETERANS .. .
LEARN TO DRIVE
Under G.l. BiU

Gra*r«l Ants Drlvisf Scliml

404 Jar S«. 25A Htintioii PI.
8IU.VN. N.Ir, DWrr 0-17G1
frwni 8 AM. te IS P.M.
*Mr St. <HBce 9|n« SVMDAVS

immediate occu-

Director of Investment Companies
Division.
One Ctiief Accoiintant.

One assistant to the Chairman.
National Railroad Adjustment
Board
One private secretary or confi-
dential assistant to each member

of the Board.. )

Natitmal Capital Pajlc_and PUm-
nint Commission
Architectural or ene”ineerin
consultants, land appraisers an
land purchasiner officers for tem-
porarsr. Intermittent, or part-time

service.

Federal Deposit Insurance Corp.

Two special assistants, private
secretaries or confidential assist-
ants to each member of tHe Board
of Directors. o

All  field positicms concerned
with the work of liquidating the
assets of closed banks or the
liguidation of loans to banks, and
all temporary field positions the
work of which is concerned with
paying the depositors of closed In-
sured banks. o

Federal Trade Conunission

Assistant to the Chairman and
Director of Information.

General Counsel.

Chief Trial Counsel.
_ Chief, Planning and Budget Div-
ision.

_Director, Office of Legal Inves-
tigations.

irector of Trade Practice Con-

ferences and Wool Act Adminis-
tration.

Director,
tions.

Director, Division of Accounts,
Statistics and Economic Reports.

Director, Medical Advisory Div-
isi

Division of Stipula-

on,
NationiU Capital Honsing
Authority
Hie Executive Officer.
United States Soldiers’” Home
All positions.
edenri Woriu_Agenc )
Agents employed in field posi-
tions the work of which is finan-
ced jointly by the Federal Works
Agency and cooperating agencies.
Office of the Administrator
Two expert assistants to the
Administrator. o .
Public Building Administration
The Commissioner of Public
(Continued on Page 13)

Classified Employees
In Policy-Making Jobs
Lose Job Securily Rights

Special to The liGADER
WASHINGTON, July 12 —Per-

sons who have status in other
titles. but who occupy policy-de-
termining jobs in the Federal Per-

sonnel Administration exempted
from competition no longer are
entitled to protection against sep-
aration that they enjoy in their
competitive title. Under Presiden-
tial Executive Order 9973, this
protection is withdrawn.

The order proyides that the U5.
Civil Service Commission shall
decide which positions are of a
[|)_|0I|cy - determining character.

owever, persons in the FPA who
hold exempted jobs not of the
policy-making type will continue
to receive protection against sep-
aration if they have competitive
civil service status.

The executive order is aa
amendment to Order 9830, issued
in February, 1947, which gave all
such employees In the FPA pro-
tection.

Ameiica'a most Muscular Nae

offer*
BARBELLS and
DUMBELLS

SSlIb.ert—«8.»S IOOHt.aet—ﬁé.ﬁ
100 Ib. aet— 15.08 SO0 Ih. set— 49.
With Free Instructions
F. O. B. BROOKLYN
Extra weichta at 14e per U»
Buy Ab Much A$ You Need
50% Oepecit wlHi Order—Saiaac* C.0.0,
WK AliSO KRMT WEIOHTS
FOR MORE INFORMATION

Ptmmm, Write, Ceme Oewm Tedmf
DAN UIIIC tAtM U CO.

nao-L KOCKAWAY FAMtWAT
nuuvM IS, N. X. et. i-ises

TsMdaf, Jidf IS, ~

Order by Mai

AH BENTIKELY FBW WAY Of 3HAYIH

Now comet Pneumatie Automatic Shaviag, tha biggott major

prevament ia safety

raxert ia a gaaeration. The Pafairted dob

action coil ipring ia tKa handia parmitf tiia raxer to follow M

curvat of your
antireiy aMfonttic
1hr* Your shavo » ,
cushioned. Sh«v,,
i half the tin*. ,,

sensational, H ravdutionizas shaving. Rts all standard double el
I»ladas. Comes to you with 25 super kaen surgical adge bd

axtra for only $IU)0.
or monay refunded.

Postpaid. Raior and blades fuHy guermti
Now you can afford te own the only

matte reior ia the world.

FLKXO RAZOR

Ataherst 7, Oht

I mec.,

PROTECTIO

FOR YOUR GARMENT!
Mofh-Proof Bags of

4-Gauge Firestone \elor>
Bags have metal frames, full-length xipxn

3 swivelhooks. Order by mail today,
G-No. | 36x20 7 Dt
G-No. | 42x20x4 Zipper 1.75 2 slits
G-No.8  42x20x6 Zipper 2.00 8 stits

G-No. BA54x20x8 Zipper 2.29 8
G-No. 16 54x20x16 Zipper 2.75 16 gtrmi®

Seed Casft, Ck«ck er Moaey Order
Add 20e Matlhg Charge

RU-SHEL CO.

4704 THHtD AVENUE, IROOKLYN, Ny

SEE IT IH THE STORES FOR $7.84

GLORY! WHAT A BUY AT s3.91

Thie valued set Is higrhlr poliahed
10" hwidlee — always cool.

SHEmEI

MIRROR-FINCII
STAMESS Srf(

KITCHEN
UTENSIL S

Sells for $7.8i

to a mirror finish throughout — hns extraj

£asjr to clean.

inOB UFETIMK SERVICE

A PKItFECT GIFT
U yon are not Inlly satisfied P

MAH. THIS COUPON TODAY"'

MAHJORDKMS, loe.

FOR THK LADY OF THK HOV8R

LEASE return the set for a lull casli rcluij
AND

I HKKG'8 WHAT IOH

118 Botler CH, BraMwKirii 2, V. T.

Please aend
leaa sted kitchcn seU at $3.88
(la M.Y.C. add 8c sales

| BDdose ( } check or (

irame
Addreaa
Citr * state....ccoovvcveivrecenn

fACTOftV

ilKI JO»

OMeoMurt Cavr« Anerm§eOT1’

WMI fw* «eese$e8 €««its. A
Ptefettiemei fUOAI

w ip%sntg%gavélwaan in)éeIMIust?e

awo €—«ad it »0 «asr <¢ «HC.
AarataecMIan profes 5165'2-
in* qukUr-

Co

6 piece Sheffield Stain-

) Money order

ea. postpaid.

J J- Slott® S%(’)on .
tax) :|

J

%‘ astine 00N
. Pancake Turner
4. Wall Rack

3" Ladle
3%" Ladle

|
| TeUi G pleeeH
Manufactured in i
Sheffield Metal PrixUu'ls i"
J MAILORDERS. I
112 Butler St.. Brooklyn

auto ENAffi

Almost anyone can get high-
gloss )ob that looks like a
Professional expensive
sprayed finish..at a small
cost. KAR>WJPE does
the trick! Easy to applyt
No brush! No masking!
Simply WIPE IT ON _
with the applicator chat i
we giveyou FREE. Get a factory™'
A"chat® GUARANTEED against
cracking.pecling, fading when
tions are followed. Dries dust
hour. Comes i* newest ca
SfIHO WO/WONTfyi Order one Of
postcard. Pay pofUDsn pje*»\
drUvenr. Seai rcatituacr «mh ..
no MoMfvt OW 9 Mmr-Wif i

-«

i M@EiPeiit  Caiar

auctt mcwstci

mViv - fi-fi I I
S, I«H i it*, "
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ederal Patronage Job List Is Huge

\con(tuucd irom Page 12)

7~Arivatc secretary or con-
fid assistant to the Commls-

AN Roads Administration

N (@mmissioner at Public

"i private secretary or confl-
Jl assistant to the Commls-

~ of Commuvnity FaeiUtles
jACommlssloner “of the Bu-
0 Community Fftcilitles.

! |or|vate secretary or am-
Jjjl assistant to the Commls-

A CommkLnicatikmt Comm.
~cretary to the Cwnmission.

private secretary or con-
Ja assistant to each Com-

NYerd .Counsel and three
sat General Counsels.

Chief Engineer and three As-
uf Chief Engineers.

chief Accountant and three
Jant Chief Accountants,
(fd States Tariff Commission
lie Secretary of the Commis-
land one private secretary or
fidential assistant to each
ninissioner. . .
jailroad Retirement Board

Ho members of the Actuarial
oy Committee to be selected
tre Board. L
~o members of each District
id Which may be established
fiPrailroad Retirement Board.
Qvl Aeronautics Board
secretary to the Board.
General Counsel and two As-
t General Counsels.

vo permanent expert consult-

ifofessional.  technical  and
ntific consultants for tempor-
employment
wamrers employed on a tem-
jry basis.

confidential assistant
imember of the Board.
Director and two Assistant
«dors of the Economic Bureau
aDirector and Assistant Di-
tr of the Safety Bureau,
itiorel Labor Relations Board
ye_zJorlva_\te secretary or con-
nid assistant to each member
tre Board. )
ection Clerks and Election Ex-
lires for temporary, part-time,
intermittent employment in
section with elections under
Labor Management Relations

to

Government Printing Office
Qe private secretary or confi-
.sn%asswtant to the Public

Export-Import Bank of e
Washington
o >rivate secretaries or con-
Jid assistants to the Chair-
o the Board of Directors and
rtoeach member of the Board.
President, three Vice Presi-
the Treasurer, the Secre-

of the follo_win% Divis-
Legal, Economic, Dxamin-
Engineering, and Private

WV Assets Administration
‘sinporary field positions con-
with the inspection, inven-
Pricing, sale, and shippin
urplis property at the site o
‘property.
'Ktodians, guards, watchmen,
and other employees en-
in the custody, care and
pffvation of plants, warehouses,
wards, airfields, and surplus
Nes of a similar nature pend-
‘o'sposition of such facilities.
Rational Housing Agency
»Meral Home Loan Bank
Administration
Deputy Commissioner.
Executive Assistant and one
~«nt to the Commissioner.
Private secretary or con-
~al assistant to theé Commis-
*

General Coimsel and one
3nt to the General Counsel
of financial matters and
of financial policy refer-
Legal Department,
~Mnancial Adviser.
Home Loan Bank System
Governor and three E?v_{eputy
r*nars of the Federal
_ System.
(@ sistant to the Governor.
Associate General Counsel.
Savings and Loan Insnr-
Qe Corporation
ipu™\Yeral Manager and two

ome

afj ~NNsociate General Counsel.
. ositions concerned
leu Work of liquidating the
hj of closed insured institu-
Uquidaticm of loans

tht ttntribttfcfew

to insured institutions, and all
temporary field positions of the
Federal Savings and Loan Insur-
ance Corporation the work of
which is concerned with paying
the depositors of closed Insured
institutions.

Home Owners* Loan Corporation

One General Manager and two
Deputy General Managers.

One Associate General Coimsel.
Federal Housing Administration
~One First Aralstant Commis-
sioner, five Assistant Commission-
ers, one assistant to the Commis-
si<mer. and live Zone Ctmuxils-
sioners.

An' ExecuUve Secretary of the
Administration.

~Two private secretaries or con-
fidential assistants to the Com-
missioner.

_One chauffeur to the Commis-
sioner.

A General Counsel.
~One assistant to the Commis-
sioner on public relations.

Sixty-five field directors (State.
District, and Territorial).

Federal Public Housing Authority

One private secretary or con-
fidential assistant to the Commis-
sioner.

Indian Claims Commission
One private secretary or confi-

dential assistant to each Com-
missioner.
Office of Selective Service Records

Fifty-four positions of State
Director and fifty-four positions of
Assistant State Director,

Civil Service Commission

Student assistants.

Positions of members of the
Loyalty Review Board and of
membeérs of the Regional Loyalty
Boards, . o
Commission on Organization of

the Executive Branch”of the

Government

25 positions.

National Security Resources Board

Six positions of special advisers
and research assistants to the
Chairman. . .

National Security Council
25 positions.

Central Intelligence Agency
All positions. .
Department of the Air Force
Two private secretaries or con-

fidential assistants to the Secre-
tary of the Air Force, one to the
Under Secretary of the Air Force,
and one to each Assistant Secre-
tary of the Air Force.

National Advisory Committee for

) _Aeronautics
Six alien scientists having spe-

cial qualifications in the field of
aeronautical research where such
employment is deemed by the
Chairman of the National Advis-
ory Committee for Aeronautics to
be necessary in the public interest.
CHEDULE B

The following positions are those
excepted from the competitive
service to which appointments

OftCHESTRAp'u* RUMBA BAND
OHidoor DANCE PAVILION

¢ CoAlinuout Dincmg *
ENTIiitTMiillICHIT T.ItM in our PhytwuM

OAUSKMITS*
REE BOATING on Private U U

horseback riding
homelike CUISIiNE dietary laws

MAKE AUGUST RESUVATIONS NOW
fir CHOICE ACCOMMODATIONS »
SECTEMIU
Aa Acnvijiis in iuu swinc
entertainment-orchestra

Im HKH HOUOAVS
Infonn«| Friladly Ahnotfinn < If)¥t RATtS *

New Jersey

enjot Toca "sPBiNa vacation" a;
: I"xeeilcBt Ucal far Heae?/weewA M
| CaektoU Bar. Privmto Uk«. al =

ComoifrcM airparii aa

aaa

approval S

pU

1alBtrtaa
B.

tasUuctari—I bM* aa4 3S
(laaa X
r.a Bmia

V, C as Lactowamuk
tel. Blalnto»« 3k

may be made after such non-com-
petitive examination as the Civil
Service Commission shaU pre~
scribe.

Interior Deikartment

Any competitive position at an
Indian school when filled by the
wife of a competitive employee of
the school, when because of isola-
tion or lack of quarters, the CcHn-
misslon deans appointment
through c<nnpetitive examination
impracticable.

Twelve field men to act as con-
fidential represoitatlve at the
Commissioner of Indian Affairs.

National Howdng Agency

V acation
HESORT

POEONOS

PCI YOUI tWMMfIR aiSr.VACAriOM

THf MOST GOT OP YOUR
VACATION THIS YEAR AT

VILLA LEWIS

MOtMT POCONO. I'A.
Private Baths
3 Home-Cooked Meals DoHy

AMERICAN-ITALIAN STYLE
Walking Distance to Stores, Churches
Adiacent to ©olf Coura*
Greyhound-Martx Buses Stop Nearby

RATES: $7 DoHy— 145 W**kjy |
MT. POCONO 5311 I

itiurviiiiiiuaiiiii

NnERNADETTF
olodge t-

BEACH LAKK. PA. - Ttl.: 904*
Ideal location. 10 acres, modern bonse,
some private baths. Hikinp, boatinc.
bathing:, all sports. Reasonable rate®.
Make reservations early.

Philip and Bernetta Mewiler.

Craig’s Meadow Hotel

Craigr'a Meadow. Pa.

in the Poconoa. Outdoor Sports. Low
eatea lor CivU _ Service p»rsonnel..
American and Ehiropein Plan. Square
lancing every nite. Co<*tail lounge.
Sear churches. Wm. Paul McComb,
DwnerWrite— For reservations. R.]z). 3
—East Stroudsburg, Pa. Stroudsburg
6081J1.

mLo8ce £

OF THE POCONO MOUNFMNS
MOtNT POCONO, PA.

ADDRESS BOX L
A Charming Summer Resort to
Enjoy Your Vacation

Weekly Rates $35 Each

Ineluding Meala (2 In Same Hoona)

Hot and cold running water in
all rooms. Shuffleboard. ping-
ong, golf course adjointng.

ovies. Village stores and
churches, one mile. Greyhound
bus stops one city block away.
Mount Pocono 4844

Formerly WOPOWOG LODGE
\% a-D«y
Weekly Katea Wec'ketids
$42.50 « Up $22
Tha Idaai vacationland for young
folks. Gaily infornnal—no dress-
ing up. ALL SPORTS facilities.
BOB HALPRIN and Orchestra.
Broadway Stage Stars. LUCKY
LINTON. M. C.
cabins and lodges. Real dali-
ciou* meals (dietary obsenranc»).
NVC Off.: 26 CoHrt St., B'klyn T
t f. « Ctty EluMtrt TB
JUds* Pboa«: K. Hampton

i, r

ComfortabU.

Federal Public Housing Authority

Administrative or custodial posi-
tions in _the field service of the
Federal Public Housing Authority
relating to the management or
maintenance_ of Federal low-rent
housing projects when, competi-
tive examination is impracticable.
Federal Housing Administration

A 'Technical Director; a Land
Planning Director: a Director of
Research and Statistics.

A Comptroller.

Two land use planners.

Deportment of Onnmcrce

Six specialists who may be em-

ployed in the United States for the

S"TUAYV

HAThe Vacation Spot
| for oN tho f AMILYI

otrita far aur
f| July Spedals

Call
Ubarty 133*
or write
BX171 P
:= ANN.i NAT
gl TANZMAN

330

TEMPEL INN

On shore of Shaiidelee Lake.
building's aceom. 200. Boating', bath-
ing, tennia. fishing and all sports.
Fresh vegetables, and eggs from our
own farm. Bar and grill. Rates from
$37.50 weekly.
Tel. Livingston Manor 190J3
Tcmpel Bros.,. Props.

LIVINGSTON MANOR, N. Y.

Modern

CASA SAHCHIS

The ideal vacation place for you and
your family. All you can ask for.
Batea from 935 up
Chidren 9'~

Write for Booklet
CASA SANCHIS

In-the-Catskilla
Pine Hill. N.Tf. Phone Piae HU 2611

RIFTON HOTEL fJT

AND COUNTRY CLUB

Exlusive . . . But Not Expcnaive
Situated on beautiful lake where yriu

will enjoy bathing . . . handball . .
tenius . . . boating . . . saddle horsca
and a variety of other eporta.

Dancing with Sifanish atmosphere. Bar,
Spanish American cuisine. Weekly ratea.
$46.00 up. Uuder management of

A. DIAZ, Phone Kingaton 9-H-2
ar Bosendale 8773

~N4SHwara/vmtt okangb coury.At.y.

61.1.6RTrS

ONLX 55 MU.E8 raOM NEW VOHK
35 Acrea of Beautiful Groundat

SWIMMING POOL - BAR'

TENNIS . FISHING « DANCING

Write far BaokM “S"
WaskUigtoBvilla
<=m.

<.

purpose of promoting the forei%n
and domestic commerce of the
United States.
Department of the Army

_ Positions of Military storekeeper
in the Signal Service at Large
when filled by retired noncom-
missioned oflRcers of the Signal
Corps. o )

Any position outside the con-
tinental limits of the United States
Aexcept the Canal Ikme and

laska), when in the (pinion of
tlie Secretary of the Army the
best interest of the service so re-
quire.

(Continued Next Week)

| a n d

EL

Au sport; 1=
FACILITIESII
SWIMMING fi
A iTMh Water Poo- | |
A fi*»«**Ko*I»*rCuirinc 1=
, Ontitondiiig Soriol Stall 8.1
AlUwtotlierTmims Courts »
Dance ft Concert Orchestra ?!e

JULY and AUGUST M
$40-%$45

R «. btatio«i; Pawlin«. N. Y.
Tal.: Hopawcil Junction 2761
Onlv 65 Miles from NYC
KVKRY SPORT FACILITV
Man_ly New Iniprovementa
hig Year at Hilltop

.. Directors:
raiil wolf.son & Sol Rothriueer
N_ Y. Ofnce: 25 Ann St.
Tel.: COrtlandt 7-3!).>8

HOPEWELL JUNCTION, N.V

Kojoy a Va<ratioM on I1UO-\i're Farw

THE RIVERVIEW Per Week
Acord, N. Y. $37.00
Swimming on premiet's, sports, dietaiy
laws: Write for booklet "C" Telephoiw-

CXiOverdate (S-1472.

TUncay/oti fuM
viestic Htlsaw

SSMIN.ISFROM WMCsNCMWU)SOR NY. NeWBUOHA270

PINE LAKE LODGE

KENO/A LAKE, N. *.
Ideal vui'atiuii tor you and joiir (ariii-
ly, own private lake lor I'KKB swim-
ming, boating and fishing. First chisB
Aiiu'noiin Jewish etisine.
rre-scufoo latea 933 per week
KrducMI ratira for children
Make rrservations at once:
PIMa« MCeniaanrUle SI2R
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Social
List

The Social Investigator eligible

list was certified to the Depart-

ment of Welfare by the Municipal
Civil Service Commission, it was
announced.

There will be about 200 appoint-
ments every payroll period until
the provisionals are replaced by
eligibles. The probationary period
leads to permanency after six
months of satisfactory service.

The first certification v/as of more
than 600 names, to cover the
first two payroll periods and allow
plenty of leeway for declinations.
There is some speculation as to
whether declinations will run
higher than wusual, because some
provisionals who received three
equivalent increments are now
getting $2,160. The appointments
will be made at $2,050. instead of
at the old rate of $1,800, as So-
cial Investigator is one of the
titles in which the $250 permanent
pay increase is allowed on original
appointments.

Take It or Leave Il
Budget Director Thomas J.
Patterson received some com-

plaints about “pay cuts.” because
provisionals at $2,160 will get $110

TIMHULIKIHL 0 IFIMULIMITIETIMU m

CIVIL .SERVICE

LEADER

NEW YORK CITY NEWS

Investigator
Is Certified

a year less as regular appointees.
He said that they will have to
make up their mind whether to
take it or leave it, when the
steady job offer is made, and in-
timated that there was no need
for any further conferences on
the subject.

Some of the Social Investigators
held a rally recently opposite
City Hall Park, in which placards
were carried, decrying “Pay Cuts
in the Welfare Department.” It so
happened that Mr. Patterson was
on his way to a conference at
City Hall on the work of the
Mayor’s Committee on Adminis-
tration, saw some signs in the dis-
tance and heard protesting voices,
but did not know the exact nature
of the event. President Joseph A.
McNamara, however, was on his
way to City Hall from his ofTice

at 299 Broadway, two blocks
away, and, arriving at Warren
Street, looked in for a moment on

the demonstration. He found that
the rally was inciting the public
to believe that wages were being
cut in the Welfare Department.
Sees No Cause to Kick

Mr. Patterson himself got wind
of this aspect of the rally and
bluntly stated that the provisionals

JHUIUITTNIE

Typewriters Rented For Nome, Office, Exams

SPKCIAI, HKNTALI.

PUIU:ir4SE PLAN

FOR FURTHER INFORMATION, CALL. PHONE, OR WRITE:

STERLING TYPEWRITER SERVICE
11 WEST 29th STREET

OPEN SATURDAYS

had occupied positions they had
been mo.st eager to accept, had
been granted equivalent incre-
ments, although provisionals do
not come within the compulsory
benefits of the increment law, and
were complaining because they
would be offered $250 more than
the salary at which they were will-
ing to take the job when it was
advertised In the civil service ex-
amination.

There are nearly 1,000 provi-
sionals in the Social Investigator
title and Commissioner of Welfare
Raymond Hilliard is anxious to
have eligibles appointed as soon
as possible. Eligibles Include a
larger number of provisionals
than normally obtains in exami-
nations, but the appointments
from the list must be made in the
order of standing, giving effect to
veteran preference Some provi-
sionals will lose out, only to be
reached for appointment later.
Meanwhile they will not be work-
ing for the City, even as provi-
s_iolnals, at least not in the same
title.

Ruction from Start

The Social Invastigator exami-
nation has been a source of
trouble both to the Commission
and the department. At the start
there was objection to the ab-
sence of requirement of a college
degree. The provisionals had been
required to have such a degree
and it was therefore to their ad-
vantage to have a college degree
requirement included. However,
the Civil Service Commi.ssion re-
fused to accede to the request,
stating that the type of work was
not the kind that could be per-
formed capably only by college
graduates. Appeals to the Mayor’s
office by the dissatisfied proved
unavailing, even though the Wel-
fare Commissioner at that time,

Benjamin Fieldin?, was also in
favor of the college degree re-
quirement.

The first apPoin_tments are to be
effective as of Friday, July 16.

READER'S SERVICE GUIDE

Tel. Murray Hill 3-1350
Evei*yb«»dy’s
nuy
Hospitalization
INSI' KANCK
Ciill or wnl(* lor /pomlnleut
FK.XNK GOVUK
W. ;t4th St. New York 1, N. Y.

I’Kiins.vlvania O-IMOO

Htnisehold ISeressitiea
FOK YOI'K 1HOMK MAKING
KHOI'PINt)  NKKIVS
Fiii'iiit\irc, appli.'xnoeB. etc. real
s™ivinss).  Muliioipal Knmloypos .Sorvioe, 41
I'ark How, CO. 7-5a!*0 1-17 Nassau Street.

(at

SnviiiRn oil 11 nutioiially-advcrtiswl iteniB.
Visit our Hlinw rooms

BENCO SALES CO.

10.% NASf AI; ai'lCKKT
New York City HIKb.v fl-IGIO

Photography
S|)ocial (lisoounts on_ plioloiri‘apliic ciuiip.
Lil)eral time paymi-iils, Ui'st [:)rlces paid
on used e(iuip. ~Spec. 8mni (llni rentals.
CITY CAMERA EXCHANGE
11 John S)t. N.Y. DI 0-2958

rKO<iKE.S.SIVK B(M)K <LI'B current

books you want (0o own . . . $3.00, re-
trardlcss of pul>lishc>d price. No fees. Free
selection for joininK. 'ItdoU dividends. For
lull list write IX’pt. A, DOT Third Ave,
New York 10.

E il.IIO<'K ArPI.IANTES, INC., 100 Wil-
ouifhby St.. Hklyn., Y. Home appli-
ances, television. radio. FM., records,

photo supplies, (jilts, etc. ilia: saviiwa civil
Hcrvice i)crsonncl. Ask tor Irv. MA. G-1034.
ULster r>-txii,

Televlhktn - Itadion - J:ie<trioul AppUancos
Siiecial i>riccs to (4vil Service Employeea
Marine Brothers, Inc.
i;j(i7 Ht  Nii'holuH Avf., NYC

Neni notli St. rhoiie 3-40; .]I
Aﬁ"iiﬁ-’i ||t|— \n/‘I(!IIQ %I%{I ﬁgal-
an| XI| IHH?,I

U A1, Kt JN).JL

I del 081 S
u( |very

new
Inter-
Miami,

LKT'H <iKT A( Make

friends.  Workl Wide Contacts.
natioinl P.O. liox 5H7,
4, Hu. llox 1101 NVC.

llurcau
o;' G.I'O.

MEET_ NEW FKIENDS

AT IT'AIlLINE‘S
I'rofesbional; lusiiu’as.

and Trade People.

ALL AOESI

IMruse Contiiet me,
By I'hiHie:
1iiS St. Joints bklyu,
Houit X t« 8:30 VM,

JS.T.

SKLECTisD IISTRODUCTIO.NS
“Servite That’s Differeiu”

Ask for Free Circular
Helen Brooks, 100 W. 4!fml St. HI1 7-3J30

HKI.KOTKD tOMI'ANIONSIII*
Conauer tliat lonel.v feelins: nnd enjoy a
tullcr happier life. WK WILI. ARRANGE
PERSONAL TNTUOUI-'CTIONS with Ois-
criniinatinfT ladies and {rentleincn. Distinct-
ive organization fiincc 1033. Open every
day 1 to 10 P.M. Phone or write for In-
formation. SOCIAI. FRIENDSHIP CIRCLE,
43 west 70 St.. NYO. Tel. ENdicott !i-0750.

KXIT

. Somewhere there ie someone you would
like to know. Somewhere there is some-

one who would like to know you. In an
exclusive and discreet manner *“.Social
Introduction  Service" has broug'ht to-

gether many diseriniinatinfr men and wo-
men. With  prcat solicitude and prudenec

you can enjoy a richer, happer life. Write
for booklet sc or phone EN. 2-1i033.
MAY RICUARDSON

111 W. 72d St.. N.Y.O. Dly. 10-7; Sun. lil-6

SEND FOK FKEE-OI)II>K FOUNTAIN OF

FKIENDSHII* to all lonely folks. Dept.
K. 505 Eastern Parkway. Brooklyn, N. Y,
social contacts 4:00 to 8:00 P.M., Nos-

traiul Ave. Station IRT, PResidcnt li-11040.

IJONESOME? Meet intere.'stingr men-women
through correspondence elub all over the
country. Write today. P.O. Box GB, Ford-
ham 58. N. Y,

DISAPPOINTED?

For best Trsults write: THE BKM‘AN
COKKESPONDENCE CLUB, I* O. Box
333 Times S<i. Stu.,, New York 18, N. V.

RABBI N. WOLF, 550-7th Ave., N. Y.
Marital troijblcs. desertion cases. Family
I>roblenis solved. Advice on divorce affairs.
Rabbinical maltort. CH 4-1310

PERSONAL INTRODUCTION

ladies over 18, pentlcmen over )i5; a
discriminatiiiff service ft>r discriminatiuR:
people, 5 to 10 p.m.. Emcee Social Bu-
reau, Suit 338. 40 E. 40th St, N. Y. C.

VES - Traill Invesll

VA ; grstﬂsld M, stemegﬁﬁ
T P S A e

SERVICE.

1110 Iju KU* Stroi-t, UrooUIJll N.
sr 3-u42S
IIF.ALTII SERVICES

SPECIALISTS IN VITAMIN.M and pre-
scriptions.  Blood, urino spcciiiients an-

alyzed. .Notary liiblie (Lie, N.Y,) Gen-

uine 1>N)T li(iuid Gri. .lay Drug Co., 305
Broadway,

Eye«  Exinniiied — PresoripUoiis  Filled

KAHL IIRSCIIFELU

0 |>toinrtrlst
110 8.\R\TO(i.\ AVE.. near. Bliike Ave.
DI 5-fi3r} BROOKLYN, N. 1,
DAILY to—8 - CI.O.SED FRIDAY

ANNOUNCEMENT—Dr. M. B. RaMiin,

Onico hours are from 10-1 and 0-8
daily. X-ray. Conuvnuiatlt>n, etc. Daily and
uppolntment, 141 Kinr<4tou Avo. lIULtn,
N. ¥« PR « 380i.

Hfr. Fixit
EXPERT WATCHIRlllAIKfll
STANDARD BRAND WA

SUBSTANTIALII

Royal Watchmakers and Jewelers, A.N.
41 John St.. N; Y. C. Room 30 CO 7-1109

KEEP IN TIME! Have your watch checked
at SINGER'S WATCH REPAIRIN'U, 109
Park Row. New York City. Telephone
worth 2-3271.

also "
CHE

DISCOUNTS

Setvpr Cleaning
SEWERS OR DRAINS RAZOR-KLEENED.
No diggrins.— If no resulta, no charere.
Electric Roto-Rooter Sewer Service. Phono
JA 00444; NA 8-0588: TA 2-01S3.

Typetcriters
TYPEWRITER L E
New Model 5 Remingtons Only 950.05
work at ritrht prices Emgreo, 1335 Pros-
Eect Ave. Bklyn,, N.Y. (Cor. Ocean Pkwy.)

O. 8-3187

CILEARANCE NEW POUTABI.K TYPE-

W'KITERS— Demonstrators to 30% off;
Royal, Rem,, Und, & Corona. Machines
rented for civil scrvice exams. ABALON

140 W. 43nd St. NYC—BR. 9-7785.

TYI'BWRITRRB Bouerht— Sold Ezcbanrcd.
RoBenbautu’s. 1582 Broadway, BrooklyQ
(Near Halsey St. Station! Spemal* on
Reconditioned Machine*. QL 2-9400

TYPEW'RITERS, NEW, USED Portable &

standard all makes. Expert repair and
low cost rentals to Civil Service. A. A
TYPEWRITER CO. 101 West 43 St. (nr.
Oth Ave.) Rni. 207 BRyant 9-3543.

BK.ACON TYPEWRITER CO.—CIVIL SER
VICE AREA. Bouerht. Sold, Repaired

Rented for tests or by month. C Maiden

Lane, near Broadway. WOrth 2-3853.

TYPEWRITERS RENTED FOR CIVIL
SERVICE TESTS. Machines Delivered to
the place of Examination. Peai'l Tj-pe-
writer. 1101 Broadway NYC near 28th
Street. MU. 6-7315

CHOCKV’S TYPEWRITKB CO. SALES &

RENTALS for Civil Service Exams. $3
including tax, delivery and pick up. Also by
month. EXPERT REPAIR WORK DONE,
Call WA. 4-6343. 108 West 25 St.. N.Y.C.

FK.VNCES TYrKWKITKK & K.ADIO CO.

as low na 10c a day. Buys, rents, re-
pairs any make typowritrr or raiiio. 40
Jreenwioh Ave. 'CH 2-7704. 141 W.

Oth St. CH ”-10:i7.
IACtO
KH>AW(
ick upa & Deliveries all N.Y.)
tt II K. 103 St, (near BlnIpHOII 8t.)
Bronx, N.Y, Ayton 3-1008

REGULAR $7.50 CRKME OIL Permanent
or HAIR COLORING-Toueh Upf $3.50
oomplete with settinB. Hotel Lincoln, Mea-
l.unine it, cor* 8tli HYe, ftiid il)tb at.
Pli. 7-m»* -

McNamara Seeks Raise
For Examiners and Aides

Undismayed that he was un-
able to attain salary increases for
the Examiners and Assistant Ex-
aminers in his office, beyond the
$250 general raise, President Jo-
seph A. McNamara of the NYC
Civil Service Commission says that
he will keep right on trying.

He holds that these employees
particularly are underpaid. The
Examiners should get the same
pay as high school teachers and
the Assistant Examiners the same
pay as elementary school teach-
ers, he maintains. In substantia-
tion, he submitted to Budget Di-
rector Thomas J. Patterson the

preliminai-y requirements for the
Examiner and Assistant Examiner
tests.

“Anybody who was admi.ssible
to the Examiner and Assistant
Examiner tests had sufficient
qualifications, respectively, for the
high school and elementary school

teaching tests,” Mr. McNamara
told Mr. Patterson.
Mr. Patterson scrutinized the

the data and nodded. From then
on President McNamara began to
feel that, while his cause was
temporarily lost, it was by no
means hopeless.

IMAlI K REMOVAL
MEN — WOMEN

Don’t be embarrased by unwanted hair

on face or body. The only permanent

and safe way 1Is by Electrolysis,.

RELIABLE ELECTROLYSIS

261 Livingston St. near Loesers
Brooklyn 17. N. Y. TR 5-2594
< H, H. McCool — Nina M. Ryder

CHRONIC DISEASES

of NERVES, SKIN end STOMACH
Kldnep. luddtf. O»ntril Wx»*lintn, /
n Lamt lick. Swtlltn GKndt
PENICIIItN, All Modern Ini«ctioni

PILES HEALED

ty ni»dern, tcienlilic, painless
[w»  and BO lost at tim* (rom wark. y"
VARICOSE VEINS TREATEQ
" \X‘RAY AVAILABLE
FEES REASONACtLt
MEDICINE

Dr. Burton Davis
COH. 43fdST.
AW fourth ru
Mon., Wed. Fri. 0:30-7:00
| & sat. 0:30-3:30. Sun. &
Holidays 10-12 A.M. Closed Tuea.

T~pewrlters & Adders
$25-$35
Rentals for Civil Service or by month
SPECIAL on  REMINGTON
NOISELESS TYPEWRITERS
for 30
Open until 0 P.M. except Saturday
ABEIIDEEIV
178 Third Ave. Phone GE. 5-5481

FOR WOMEN ONLY

If you are interested
present Health
bettering- it,
“THE

in keeping your
and Happiness_ or in
why not look into
YNKX CORPORATION/,’
at
Reom 102, 41 Park Row.
New York 7. N. Y.

Specializing in Sales &
Clerical Positions

Commercial; Technical;

Sales Positions (beglnners or

experienced). Apply all week.
Positions to $125

Progressive
Placemen! Service

80 WARREN STREET
8UITE 308

BEekman 3-6573-4

and

BRODY AGENCY

%I-IENUIETI’A RODEN)

AlLK AND rKMAI.K
EMPLOYMKNT SI'ECIALISTS
81INCK 1010
l.egral Financial Insurance Textile
Commercial Aooounting' Technical Sales
310 Broadway Opp. City Hall. UA 7-3189

Our Job Centers on Your
Placement Problems

JOB CENTRE

31 WEST 471U STREET
MALE FEMALE

Tuesday, July 13, 1947

Final Swim Meet
To Be Held on July

The final event the dvin
competition—in the annual
outdoor swimming meet will
conducted Friday, July 16, inr
114th Street Parks Departing
Pool. The meet is sponsored Kl
the Mayor’s Committee on AihIM
ie Activities.

The first part of the all-en
ployee meet was held last jy
26. In the event open only toy

Police, Fire and Park Department!
Parks leads with 39, pijJ

28, and Fire, 20. In the
men’s Division, the Parks Depanl
ment won with 35 points,
Welfare Department team
1isecond with 20 and Civil Senip
third with 12. In the Men’s DM
ision, open to all Department
Water Supply, Gas and Electric
Ity leads Welfare by 22 to iql
Teachers Retirement is third witi
8 points, while Civil Service ad
Housing and Buildings are tied
for last with 6 points each.

The Women’s Division will
compete in the diving.

John Curren, of the NYC Qui
Service Commission is chairmaj
of the Mayor’s Committee.

P.Imtr-s "SKIN SUCCESS" So” is a
conUininK the fame costly m»dic«tion as IM,
provtd Palmer’s "SKIN SUCCESS” Ointmeni V
up the rich cleansine, KHMY MEDII
finger tips, washcloth or bruih and iillow torH
en 3 minuMs. Amatinely CIUICk results cone log
skinf, afflicted with plmpleii, blackheads, itchin
eccMna, and raihcs externally caused thlt nr
wtnlific hygiene action of Palmer's 'SKIN3
tdESS" Soap. For your youth-claar, soft lowdg
give your skin this luxurious 3 minute foamy i .
si*n-treatm»nt. At toilotry counters <o>1<g}mhr#|
or from B. T. Browne Druf! Company, Wiif
New Y*rk 5, N. Y-

FEET
KILLING
YOU?

PIOVM IEHIE OH
NO PAYI

If walking- or standing ia tor-
ture send for a new pair_of
the NEW PILLOW SOFT Foot-Kite Qsu
ion Comfort Insoles. They have brousli
loot joy to thousands sufferins' fion>
callouses, tender heels, pains caused |
week arches. Foot-Rite Cu.ihion Cariw
insoles protect your feet from TOE
HEEL—take painful pressure off
callouses, tender heels, absorb walkins-js'j
help support weak arches. Slip them iitl
our shoes for real foot comfort and
IGHT — SPONGY — VENTILATIOU—Wf
TACHABLE.

MONEY BACK GUARANTEK
Wear a pair for 30 days. If not doliimw

with relief you get your money baik.
only $1.08 C. O. O. plus postage. Givi
shoe size and whether for man or wo!”?’!
“FOOT IMPROVEMENT GUIDK* ~"1
many valuable tips on care of feet
ed with each order. ORDER TOD4>|

FOOT-RITK PRODUCTS COKI'.
35G0 Broadway. Dept. 05-i. N. Y. 3L

LEGAL NOTICE

STATE OF NEW YORK, OEPAKI'MIM
OF STATB. M.: 1 do hereby certifjr tanr
ocrtlfloate of dissolution ot
17th ST. REALTY COKP.

nas oeen flled in this departaieDt
knd that it appears therefrom tta*
corporation has compiled with SecMW
of the Stock Corporation Law,
I* dissolveA. Oiven la duplicate N
hand and official leal of the
of State, at tha City of Albany.
this 25th day of June, 1948.

I'homaa J. Curran. Secretary of
Edward D. Harper. Deputy Secrrtarj
State.

STATE OF NEW YORK. DEI'A
OF STATB, Bs.: 1 do hereby certuy
certificate ot dissolution of -
VINCENT BUONOCORE, q
has been filed in this HuC v
and that it appears therefrom ™Jp}
corporation has complied with Jji
of the Stock Corporation Law. aco
la dissolved. Given in duplicate “ 0
hand and oiBcial seal of the DeparL.")
State, at the City of Albany
this 28th day of June, 11)48.
Thomas J. Curran. Secretary oi
Edward D. Harper, Deputy
State.

STATE Ot NKW TOER.
OF SfTATE fud; I do herel?y cei tiw
|ertt ioate of disanlution o

W. 117t §JIL realty

bal oeen fl{ed m this departmeo

x

, miw,
A

and that IU appear* therefrom
eorporatiob haa complied witw » . |Uit
ot ttaa Stock Corporation “nnd*."

La diiiolved. Olven In .
aand and olllclai aeal of the DeP ,gjli)

State, at the City of Albany
this 85th day of June, 1948. f 9
Thomas J. Curran, Secretarr ~,rr

Be/J Edward B, H»rpw» D9P»tl ?T--'
SUt*.
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FIRE

project of ft Fire Depart-
nt Reserve Corps, cdmposed
IJylllans, has gone a-glimmer-
N least lor a while, for two
s: Corporation Counsel John
rj"gJratb, In an opinion ren-
o Fire Commissioner Frank
has held that It would
(jvere the Administrative
and, second, the cost of in-
Qfying Reservists, or their
trould be ccmsiderable.
emergency powers under
the Corps could have been
ilished have expired, but it is
ijped that an amendment to
,Administrative Code could be
jed, restoring the power, so
. only the question of cost
Jd remain. Some form of In-
ince for Reservists and their
Jilis would be necessary.
;main object of the Reserve
would be to provide an aux-
group of civilians fully
1 to aid the regular Fire
partment members, in an emer-
% particularly in an atom
attack.
department has an enroU-
rtof about 4,000. The plan of
anization was worked out in
jjunction with the Secretary of
flersg’s oflBce, where Frank Mc-
is in charge of the nation-
_project.  Mr. McAuliffe is
sident of the International As-
rlaion of Fire Chiefs and a
enter of the National Board of
ble Underwriters. The Fire De-
inment has been working on the
ene project for three months
considers it still alive, al-
aghthere are problems to solve.
_ suggestion made by Com-
Issiorer (guayle to the Secretary
Defense was that a eo-ordin-
effort should be made to ob-
enabling legislation in States
1local governments, so that the
i-wide plan can go forward
out legal impediment, as soon
~and local funds are ap-
priated or allocated for Reser-

present department plans
far in advance of those that
itaired during World War 11, as
‘Reservists would be uniformed,
dred by Fire Officers and Fire-
nequipped with stirrup pumps,
nozzles and other mobile ap-
iraLs, and would be instructed
iriodicelly at mass gatherings
tarmories. There would be, as a
t ten men to a company and
lcompanies.

ILieutenant Terence Nugent, En-
re Company 84, celebrates 20
kasin the department on July
pwith a party at the Edward

rt Post, American Legion, The
X

_sudden death of Dr. Leo
Jtiter, Honorary Medical Officer
tre department, and one of the
&g dental surgeons in the

shocked the department

“bers, hvmdreds, if not thou-

s, of whom knew him person-

Coinmissioner Quayle rated

one of his most intimate

and a man of singular no-

Commission
Meet Twice a Month

ugh the Municipal Civil
ce Commission will meet
twice monthly, instead of

f, during the "remainder of
~summer, there will be no de-
hti _in publishing or promul-
KTig eligible lists, said President

w A McNamara,

lere’ll be two Commissioners

the time,” he explained,

N soon as a list is ready a
«tingC of the Commission will

I(;%d,, and the list will be

next meeting will be held
Ny, July 20 and the follow-
‘le on Tuesday. August 3.

EVERY WKD,

Hnoe syerey

—I'WO ORCIIE8TRAS—
A ARierican
26 No Jitterbugi
Wed., 76« — Frl, 80c
Sat. §I.»a tnclHdiiiK tax
Nardust ballroom
BOST,0N, ROAD »

CIVIL SEKVICCi

NYC NEWS

LINES

bility of character. Dr. Winter
did much to make a success of the
department’s Medical Division. He
was a medical as well as a dental
doctor.

Budget Director Thomas J. Pat-
terson has approved budget certi-
ficates for the promotion of 18
Firemen to Lieutenant, one Fire-
man to Marine Engineer and the
appointment of 85 Firemen, as of
August 1 This is in line with the
Fire Department’s request and
confirms the forecast made two
weeks ago in The LEADER.

_The Cit%/_ Planning Commis-
sion, of which Bob agner. Jr.,
is Chairman, has unofficially ap-
proved the request of Commis-
sioner Quayle for two new fire-
boats, total cost $1,500,000. If one
boat is purchased the cost is $800,-
000; buyln% two at a time saves
$100,000. ommissioner  Quayle
convinced the Commission that
two are needed, to replace boats
more than 40 years old.

Of the fleet of ten fireboats the
department owns, one isn’t being
operated, as it was condemned by
the U.S. Shipping Board, and only
six are ship-shape. The fireboats
are important in fighting fires on
piers and on ships in the harbor;
also for emergency water supply
to the City. The Golden Jubilee
exhibit will show that.

Official approval of the appro-
priation will be voted on July 22.

There were more than 6,000
fires in automobiles last year.
During the first five months of
this year the number of false
alarms increased about 600, the
number of fires decreased about
1«0. The monetary losses increased
although the quantity of merchan-
dise and material loss decreased.
That only reflects inflation.

The Fire Delpartment is willing,
ready and able to take over the
Emergency Squad work of the
Police Department, and the trans-
fer of function would involve no
additional cost, so the city would
save $1,500,000 a year. Budget Di-
rector Patterson has the Fire De-
partment’s report of how it woiild
perform the work.

“We can take It over without
any cost,” said Commissioner

Quayle.

Latest to have their grades ad-
vanced on the strength of credit
for service in the Police Depart-
ment are Emil J. Knips. E. 320;
Vincent Pandolfo, H. 124; Charles
. Ostrander, H. 277, and Finn N.
Schanke, E. 223. Fireman Pand-
olfo went from 3d Grade to 2d,
the others from 4th to 3d.

IT'S SUMMINt WEATHER!
AN Gym-Swims

Only %S
Kefkttr Now
Iroolcryn Y. W. C A.
30 ThiH Aw. TRrtnsW 5-1190
pthvAH 1Jo

\' X — 1 MIUIO MITCHKL

tut

Mark STEVENS -

State To Decide
On NYC Leeway

For Provisionals

Special to The LKADER

ALBANY, July 12—The State
Civil Service Commission has re-
ceived the resolution adopted by
the NYC Civil Service Commis-
sion and approved by Vincent R.
Impellitteri, as Acting Mayor, to
extend the war-time provision hir-
ing rule for another year, until
June 30, 1949. It allows a longer
period for employment of provi-
sionals. o )

The NYC Commission is anxious
to have the resolution approved
by the State Commission. That
would make the amendment ef-
fective. In support of his request.
President Joseph A. McNamara, of
the NYC Commission, sent a_let-
ter to President J. Edward Con-
way. of the State body, explain-
ing why approval was in the pub-
lic interest and giving his word
that there would be no slackening
of the effort to replace provisionals
with eligibles.

Faster Improvement Soon

The non-existence of eligible
lists, he explained, which brought
about large-scale provisional hir-
ing, as a consequence and after-
math of wartime conditions, was
being cured, he added. Soon all
the “large eligible lists will be
ready for certification and the de-
crease in the number of provi-
sionals would be at a far more
rapid pace. ) )

If the resolution were disap-
proved. and provisional hiring
were limited to six months, a
large amount of clerical work
would have to be performed to
no advantage, he pointed out.

It is estimated that there are
now 25.000 provisionals employed
by NYC. the largest number” In
history. The NYC Commission ex-
pects to reduce this to the peace-
time norm for provisional em-
Idoyment, about 2,00.

Sanitation Dept, list
To Be Out This Week

The Sanitation Man, Class B,
eligible list will be published by
NYC this week. The list for jn:.o-
motion to Foreman, Sanitation
Department, has been published.

NYC ELIOraLES
Deputy Chief Probation Officer,
Probation Dept., Bronx, (Prom.&—
Charles W. Gray, A. Garfinkel,
Charles Rabinowitz.

Sfop! Read! See!!

“SWAN SONG,” by Chekov
“nDILDEKS OF BRIDCES," by J«nea
“FKKNZIKD HAMLET, » Burlesque
"INTERVIEW WITH MARK TWAIN”
Every Eve. Incl. Sun. (not Mon.) at 8:30

Davenport Theatre

27 St. K. of Lex. Ave.
N ADMISSION FREE 7

Richard WIDMARK

“THE STREET WITH HO HAME”

A 20th Century-Fox Picture

On Variety Stage — CAB CALLOWAY

JACKIE MILES -~

VIVIAN BLAINE

On Ice Stage — CAROL LYNNE

ARNOLD SHODA
]_A AN AN \/

Zimmerman’s Hungaria
n AMKXICII"N HUNGARIAN

. THE BRUISES

AVE. and
50th ST.

Famoas for iti superb food. Diatineuiiihed

for Ut prog Music. Dinner from

Dnily from P.M. Sunilay from 4 P.M.

Sparklinx Floor _Shows. Two OrelieHtrtiM.
tovrr Ever. Top# lor ParHeti.

Aft CoiMiittbifed

LEADER

HERB

Th QUICK

EASY
WAY T0O

T IS!

CVIL SERVICED

SUCCESS!

START STUDYING
IMMEDIATELY—FOR
SEVERAL JOBS
AT ONCE!

Just Pick The

_ f, . . « m-# .
(70Y TJobs You yyOnt

n *1. AccoHnting and Auditing

Exominotions $2.00

1 *2. Sfeno-Typist. CAF-1-7
$2.00
n*«1l. Am*riean Foreigii Serv-

$? 50
|~ $2.00
0 *34. Attorney_ $2.00
1 *35. loekkeeper----—------ $2.00
A BLCIWNH S«rvice ARHEMSAEM

‘ice T«St« ...

Al»prcntice .

*MI Vocabulary ~~ 150

E Aﬁe il .
0.Civil Service Handbo”
$1.00

I:‘*43. Creril, CAM I*r« CAF-4

$2.00
n 44. CfaHu CAF4 |I* CAf-7
$2 00
0 *100. Jr. AccoMfvof. —$2.50
0 *5. Clerk - Typist  Stenof-
ropber .. $2.00
Q ‘4. CoMhicter
[]J *3«. Coer* Attend«irt.... $2.00
Q *83. Dietitloii _____%2.00
1 *t4. Electrician $2.50
(2*t1. Elevator Operator.. $2.00
0 t. Employnieat laterviewer
$2.00
Q *82.Engineering Tests.. $2.50
I *» P<iccrylnp«et.r M.M
n *52- W«g*rprint TechnluanjjQ
Q *10. Kreman (Fire "bept.)
$1.50 0

1 *s8. G-Man (F.B.lL)...... $2.00

i 11. Generol Test Guide te

Civil Service Jobs, $1.50

1 *f7. Higb School Diptoma

TesH $2.00

D 5. YnosHital Attendant $1.50

*95. Insnrance Agent end
iroher r. $3.00

n 100. Investigator ----------- $2.00

A o

Q *14. Junior Professional
Assistant $2.00

1 *5f. Law andCourt Stenog>
rapher ------------mo-- $2.00

1 *60. Librarian
Q 69. Liquor Investigator
A2*00

Perfect Preparation:

FREE!

With Every N.Y.C. Arco
Book — Invaluable Nov
4rco “Outline Chart of
New York City Govt.”

$2.00

HARD . TO - GET
MADE EASY.FOR.YOU-TO-STUI)\

mn MWHR
YOUR FUTURE!

You may hav« » cood joh now—
earning ftond money— hut is
your future safe? Do you knoH

you will be a year, two
years, tiu-ee years from uow?
You can attain lifetime security
for/ourself an.l your toved ones
_bllf you have "a Government
job!

Government offers good,
tiigli'‘paying, interesting jobs—
r'x1’ x future!

And 1 doesn't take lon st
quire hard work to prepare for
2,000,000 positions

—if yon use thefamous Areo
Study Guides!
Every Arfo hook is a com-

Fekkdkk

want— paeked with hard-
to-gel information, invaluable
answers wit rSVVHPc%S tgx%engts
yourself! Thousands of men and
women have already “made
goo Gvil Serviec—and
made sure their futurm wom ae-
by osin™ th« Arco meth-

Don** hesitate! Prepare now
your lifelong Covernmeni
j<~l And the ke<*t way to do it
* H» start studying now for scv*
check the books

yon want, enclose purchase prirc
pl»“ 10c postage for each book
mid mail coapon. If the book
e ke «»

know— ~weé're sore we can help
with our hundreds of titles!

j-, *41n feWcle Llcease
Exoailaer---------------- $2.00

0 Appliance
Operator $2.00
*fe. OH Bnmer Instolfer $2.50
A JJ.00

N .

n Inspect.-—- $2700
rn, *85. Plumber $2.00
*21. Postal Clerk-Carrier and
Railway Mail Clerh..$2.00
Q *44. Festmaster $2.00
Q *43. Fractice for the Postwar
Army Tests $1.50
na tor Civil
ice Frenietion $1.50

0 **%e n«ding Super.

intendent $2.00
I, *24.Rural Moil Carrier $2.00
0 *28. Social Supervisor.. $2.00
0*78. State Trooper ... $2.00
g *70. Stationary Engr $2.00
N *30, statistician __ %200
Q *33.Telephone Op $2.00
Q] *74.Title Examiner ___ $2.00

INFORMATION

LEADER BOOK STORE
f7 Duane Street. N. Y. 7. N. Y
Please oend me coi)i<?f
of books ctieckeO above.
1 enclose oheck or money orilei
for $
AUU 10c {or poetat'c.

Name

Serv-

EqoRy | |
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Service Rating Methods

1y PHILIP FINE

Instructions have been issued
by Welfare Commis.sioner Ray-
mond Hilliard to Mrs. Margaret
Burke, Director of the Division of
Personnel and Training, to insti-
tute a simplilied and expeditious
method of service rating and to
conform the rating method to
what prevails generally through-
out the city departments.

The action was taken on com-
plaint of the Municipal Civil Ser-
vice Commission that service rat-
ings from the Welfare Department
habitually came in late—the very
last ones, in fact—that they were
verbose and that they showed a
decided trend toward favoring
particular employees because of
excessively high service ratings.

Over-Rating Charged

In promotion examinations,
Hecord and Seniority have a com-
bined weight of 50 and the other
competitive element, the written
test, a weight of 50 also. Anybody
who gets a superior service lat-
ing is given a substantial lift in
the examination, since the two
percentage ratings are averaged to
produce the final score. Veteran
preference then remains the only

Tentative
Key Answers

Ex-aniinatioii No. 5575
HOUSE PAINTER

2.D; 3.D; 4,D: 5D; 6,D;
8,B; 9,B: 10.D; 11,C; 12,D;
3,C: 14.C; 15,D; 16.C; 17,C; 18C;
9,D; 20,D; 21.C: 22,C; 23.D; 24,C;
5,D; 26,B; 27,D; 28,C; 29,C; 30,D;
1,B; 32,C; 33,D; 34D; 35,A; 36,C;
7,D; 38,D; 39,D; 40.C; 41,C; 42,C;
3.A; 44,0; 45,B; 46.D; 47.B; 48,B;
9,B
5,B
1,C
7,B
3,B
9,D

<
C;
.C:

1
7
13,
39,
2
3
3

4

49,B; 50,D; 51,0; 52.A; 53.A; 54.B;
; 56,D; 57,B; 58.A; 59,A; 60,D;
. 62,B; 63,C; 64,C; 65,D; 66,B;
; 68,A; 69,C; 70.D; 71,A; 72,C;
, 74.C; 75,D; 76,C; 77,A; 78,C;
. 80,C; 81,B; 82,B; 83,C; 84,B;
85,C; 86,C; 87,A; 88,B; 89,D; 90,B;
91,C; 92,C; 93.D: 94.D; 953; 96,C;
97,B; 98,C: 99,D; 100,C.

Last day to protest to NYC Civil
Service Commission, 299 Broad-
way, New York 7 N. Y.,
Thursday, July 8.

5
61,
67,
7
7

was

other factor to change one’s place
on_the list.

The Civil Service Commii”®slon
charged that the over-ratings

Waivers Must
Be Signed for
Pay Increase

The |llrst official action in re-
gard to making the $250 perman-
ent pay raise legally effective will
follow the holding of a public
hearing on Friday, July 16, at 2:30
p.m. at the NYC Civil Service
Commission, on a resolution waiv-
ing the classification rules, so that
employees can sign waiveis to get
the extra money.

The raise pierces the grade
maximums in many instances and
otherwise affects nearly all the
grades. Pending the adoption of a
general plan of regrading, to in-
corporate the raise, waivers will be
authorized. This practice has
been followed In the past and
many employees are still signing
waivers on account of an old raise
of $120.

The final solution of the grad-
ing problem will be reached after
conferences between representa-
tives of Budget Director Thomas
J. Patterson and the Commission.

Not AH Newcomers Benefit

One rub concerns inclusion of
the raise in the salaries of those
yet to be appointed to city ser-
vice, or who have been appointed
since July 1 last. As to some titles,
it has already been decided that
the raise applies, and it is being
applied in appointments recently
made or about to be made. The
included titles are Patrolman
(P.D.), Fireman (F.D.), Sanita-
tion Man. Transit Patrolman
(Board of Transportation), Bridge
and Tunnel Officer, Correction
Officer and Social Investigator.
Other titles are about to be add-
ed. However, Mr. Patterson is
convinced that not all titles will
be included in the raise group.
Just what plan will be worked
out, so as to justify the granting
of the raise to some while deny-
ing it to others, is not yet even
in the surmise stage.

were numerous and handicapped
other contestants in the promo-
tion test for promotion to Clerk,
Grade 3. The lists in this title for
all the other departments have
been issued, but the Welfare De-
partment list won’t be out for a
couple of weeks, because it will
take that long for an Examiner
and four Assistant Examiners to
mull through the wordy service
ratings.

Commissioner Hilliard is most
anxious to have his own depart-
ment’s lists processed as fast as
the lists of other departments. He
has completed his check-up of the

accusations made by the Civil
Service Commission and finds
them substantiated. The condi-

tions arose long before he, or even
his predecessor, Benjamin Field-
ing, became Commissioner.

The Accountant promotion list
in the Welfare Department was
the last one issued in that promo-
tion series, for the same reason.

Favoritism Chargre Explained

The charge of favoritism arose
from the fact that there were
hundreds of service ratings higher
than 1Yz in the Clerk, Grade 3
promotion test, compared to only
dozens, or less, in the reports from
other departments.

The Commission holds that no-
body is entitled to a service rat-
ing higher than IVz just for doing
a routine job well, but that to
support such a superior rating the
work must be of a calibre far
beyond the call of duty and evi-
dencing orlglnallty of thinking In
attaining efficiency, economy, im-
provement of methods and pro-

cedures or other attainment in
the higher reaches of adminis-
tration.

Ratings Being Trimmed Down

The Commission felt that the
department, whose supervisors
had prepared the service ratings,
had “thrown the book at us,” as
s(5me of the service ratings were
accompanied by tomes that ran
into 3,000 words or more. Then,
when the book was thrown back
at the supervisors, the Commis-
sion reports that they, as well as
employees who would have been
benefitted had not a halt been
called, Jlelled blue murder.” The
yelllng d no good. The service
ratings are being scaled down by
the Commisson, so that they will
be on a par with those of the
other departments.

Battle Rages Over Pay Rates

For Men

By H. J. BERNARD

A tcnso siluaLlon has developed
in connoctlon wllli insistence by
some city employees in the skilled
nnd semi-skilled trades that they
be paid_the per diem rates pre-
vailing in private industry, under
Section 220 of the Labor Law.

The new move represents op-
position to the signing of annual
contracts, the legality of which
wa.s tested all the way to the Court
of Appeals, where it was finally
upheld.

Following that deci.sion. Budget
Director Thoma,«i J. Patterson, act-
ing for the Board of Esiimate, at-

In Skilled

tempted to conclude negotiations
that had been suspended while
the court case was pending. When
arrangements were deemed nearly
complete the sudden flareback oc-
curred,gaointing up the longstand-
ing difference of opinion even
among employees as to whether or
not the annual contract basis is
better for them.
Cites Maintenance Men’s Case
An example cited on behalf of
Mr. Patterson’s argument that the
annual basis is better for the men
and their families Is that of the
Maintenance Men, who were re-
ceiving $2,830 a year on an an-
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Special Prices to Civil Service Employees
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rolephoiie; OR 4-9581
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Open Eves.

& Illh Sts.), N. Y. C.

'Til 8 Except Fridays

Trades

nual basis. When they decided in-
stead to receive the benefits of t«he
Labor Law, and submitted their
case to Comptroller Lazarus
Joseph, they got a finding of $9.28
a day which, for 250 days totals
$2,320. They were $510 a year
worse off financially.

Mr. Patterson had argued with
them in favor of accepting the
annual basis, because of the as-
sured steady income, the vacation,
sick leave and other provisions,
and especially the possibility that
the prevailing rate in private in-
dustry might be found to be less
than 1/250 of their $2,820 salary.

Other Groups Affected

Two other groups affected by
the current stress are the Auto
Enginemen and the Asphalt
Workers. Here, too, there is divis-
ion of opinion among the men.

In the Auto Enginemen’s case,
those favoring the prevailing rate
method also want the $250 salary
increase added and bonuses frozen,
but Mr. Patterson pointed out that
they could not eat their cake and
have it, too, but if they wanted to
be paid on the prevailing rate
basis, as was their right, they
could not share the extra bene-
fits, and particularI% not have
bonuses frozen into base pay, as
requested, a benefit that no other
city employees received. One group
of Auto Enginemen is signing -
waivers, to get the $250 perman-
ent Increase In annual ag

Mr. Patterson felt hurt because
charges were made by a represen-
tative of one group of Auto En-
gineman that he was persuing a
wage-cut policy,.
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Reorganizes Board Is Liberal

In Hardship Cases

ly JEAN GROSSI
A liberal policy is being followed
by the NYC Civil Service Com-

mission in disqualification and
residence cases. The standard
being applied, said President Jo-

seph A McNamara, is one of fair-
ness and humanity, consistent
with the best interests of the city.

A Car Cleaner in the Board of

Transportation has just com-
pleted his probationary period
satisfactorily. He was approved

for appointment, because he had
done well in the examination, even
though he had served 13 years in
prison for murder in the second
degree. During the seven yeax’s
preceding his appointment, the
Commission’s Division of Investi-
gation ascertained, the eligible
had led an unblemished life, was
the father of a family of young
children and had been industrious
and penitent.

Triple Yardstick

The Commission therefore ap-
plied its three-fold yardstick: (1)
nature of the offense; (2) time
elapsed since its commission and
the conduct of the candidate dur-
ing that period; (3) the nature of
the position.

Since a Car Cleaner job is not
one of trust and confidence or
one dealing with the protection
of life and property, and the of-
fense was old and expiated, sub-
sequent conduct good and the pe-
riod since the crime substantial,
the Commission approved the
candidate unhesitatingly. It now
feels an added %'ustification.

In  the Welfare Department
some internal effort had been
made to prevent the appointment
from the forthcoming Social In-
vestigator eligible list of provi-
sionals who had worked in that
title but who had been dropped
for slowness of work or work
quantity below average. At the

Series of
Initiated

The Municipal Civil Service
Commission at Its last meeting
ordered a new ogen-competitive
examination and three promotion
exams. They are:

Promotion;

Assistant Civil Engineer (Struc-
tural), all depts.

Foreman of Laundry, Grade 1
(Men) Dept, of Hospitals.

Foreman of Laundry, Grade 2,
Depts. of Hospitals and Correction.

Open-Competitive:

Foreman of Laundry, Grade 1
(Men).

)
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In-

same time Welfare CommissiQ®
Raymond' Hilliard, new on
job, had been advised from

in his own department that
could drop employees who
serving their probationary
if their work was slow or other«2
unsatisfactory. The probationa
are appointed from eligible
and are not to be confused »«
provisionals, who pass no exanj
nation but simply fill necessw
jlobs as stop-gaps until an dighi
ist can be established .and r«
tified.

The Character Yard.stick

The Commission notified th
Welfare Department that eligibij
are entitled to be appointed, 1
long as there is nothing sho?
against their character, and thi
slowness of work was no reflectio
on character. Therefore some em
ployees who lost out as provisiot
als will go back as probationer
and under the law, as the Commii
sion exlalned it to Mr. Hilliart
they are entitled to complete te!
probationary period, unless ds
missed on proven charges. The
can’t just be dropped, so long
the jobs are necessary and th
budget provision for them edsw

Residence Requirement

On the residence score, nan
veterans, including husbands, ff
turned from the war only to fao
impossibility of finding a place
live in their native NYC. So tre
took what they could get nparb
—usually on Long Island or
Westchester. If they keep ftryin
to move back into the city fror
which they enlisted or were draft
ed, particularly if they’ve got
Sﬁot lined up in the city linmit
the Lyons residence law is
construed against them. That la
requires three vyears’ N\'C
dence prior to appointment. Th
legal concept of domicile is we
—that place to which one is
termined to return after
travels.

Exams
by NYC

formation and filing dnros o
these exams as soon as they a
released by the Commission,

5 LISTS ARE ANNOUNCED
Five eligible lists have been pub
lished by the NYC Civil Servk

Commission. They are First
sist Marine Engineer (Diesel
Chief Marine Engineer (piesel
Electrical Inspector, Grade 3 A
sistant Mechanical Engineer,
Inspector of Fuel and Supplif
Grade 3.
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