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" Workmen's Compensataon

Benefl’rs for Injured Workers

(This is the cightl in a series of articles on
Waorkmen' s Cuompensation written by Laon Novak,
the Union's lawyur,) ;

U. E. members have won a number of
compensation cases in court with the
hc.Ip of the Union’sc Iawyer ~ The follow-
mg are a few of these cases which were
won: -

plant following a strain.” In most cases,

an operation repairs the hernia and the
case is closed when the ompany pays -

the medical and surgmal bills and -com-
pensa.t,lon for lost time. " In the case .of
this worker, however, several operations
- were performed. The ‘Hernia was suc-
c,essfullv Tepaired but the worker be-
~.came VEry. nervous as.a result of the
. opemtlons
~ then made for the nervous condition.
" The case was won and now the worker
is, 1ece1v1ng compensation for the dis-
‘ability whmh resulted ‘from the worker’s
nervous ‘condition:: . - '
~ A worker contracted a (Ilqccw. =of the

‘lungs resulting from inhaling dust y while_.

performing hls “work.

Thls weakened

* him and as-a result he contractedﬁtuber

culosis. Despite his doctoT’s advice :to
~ quit his job, he continued to work., <A
elaim was filed on the ground that he
was totally disabled notw1thst¢mdmg‘ the
fast -that he was still working.
‘worker won his case with the result that
whenever he stops working .compensa-
tion benefits will stzir_t immediately with-
out‘ any further court delays.

A worker was employed for nine years
as a cIupper' Duiing these. nme years

~the noise around him affected his hear. .
. ing. ‘The doctors téstified that he'lost -

70% of his hearing beeause of the noise.
The wurlxer' is' receiving an award of
$3 360 which is the maximum the law:
provides for such a loss of hearing.

Court 'l‘rnal to be Held .lt.
Worlcer" Home o .
‘While a worker’s compcnsatmn ‘ease
was pending in count, he became very
~ sick with a condition which had noth-
ing. to do with his oceupation.
worI~.er is too sick to come to.court on
his compensation case. In order to pro-
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Amerlcan Safety Razor Strike

Over 1,100 membels of the U.E., Local
475, who work for the American Safetv
Razor Company, have IJeen on strike for
three weeks. The workers are demand-
ilig a substantial increase in wages.

The wages in the razor blade industry
are very low even though' the profits of

the American Safety Razor Company

are very high. The démand is for a 20
cents an hour increase.
1ater is $1.03 per hour. N
American Safety Razot Cmnpany
\’\'011\015 produce the -following
blades:
Treet. blades; also  American
A committee of strikers appeared be-
fo1e the, Executive Board' of Local 301
and e\plamed the issues involved. They
1equested support fr om our membershm
by way of, publlcmm;, the issuds ‘of the
strike: and requesting the members to
send post cards to the American Safety
Razor Company, ¢

N. Y., wgingi them to sit dlowﬂn‘_ and
neg'otmte | S
The D\ecutwe ])Ocll‘d of Local 201

The )ir-esent top

razor .
Gem, Silver Star, Blue Star and
Sai‘ety"‘
R;um llg'htcls and Ever-Ready brushes, «

315 Jav SL Brooklyn,

Wnlham Masfrlam
Reports Action

William M¢1.511.1¢1m,
member, keeps things
section. Whenever a member has a com-
plaint, B1]1 sees to it that the shop stew-

E\ecutlve BOuld' .
moving ‘in “his B

ard” plocesses the case immediately. Bill .

‘is one’' of the charter members of Local
301 and ‘has had a great. deal of experi-

ence in the handling of g,uevances His
r~110g¢1n is, “If" the complaint has merit,
we will get Jesults Bill recalled a few
~cases settled last weeh in his section,
‘1. Increased “some

ard, Vincent Di men/o
2. Worked out a

'8, ‘Won some back pay for a member

who was c.lassmed 1mpmpe1]y ‘ cmd ,.1 .
'change of rate in Bldg .
Stopped an LU. L‘ 1epresentatwe

110m molesting some. women employees
with an air hose m Bldg. 69, first Ilom
“Theie’s | plentv to do” s _SRYS Blll

—voted-a:$100.00-econtribulion”to thc. strik==
ers,  The: Boald

also voted to recom-
mend to the ne\t menmbership meeting

concurrence with the request” of the

str II\G c.ommlLtee te _sponsor a post card

c.clmpcug‘n

tect the worker and his family and so
as,to get him a settlement on his injury,
lawyer made an application

~ the worker’s home instead of in court.
This ;Lpp‘lieatinn was granted and the
trial will" be sc.heduled at the wmI\er'"
home.

ance referred to affected the

a Umon 1e1nebentcmve is on the _]ob

A

I U E Leafle’r Wrong as: UsuaI

In thc May l'?th issue’ of the IUl"

' pmpag‘andd Icailet they printed a story
The griev-.
 safety

about Tinsmiths in Bldg. 273,

guard makers. in Bldg. 60. The Com-
pany offered a.b cents increase to Class
“A” Guard Makers, effective May 14th.
The offer covers evervom m that (.IdSSl-
fication. '

The Guard Makers held a meetmg‘ amI L

accepted the Companv S oﬂer

Nahonal UE GE Negohahng Comml*ri‘ee

(Continued from Page 1)

b]'ldl] be subject Lo the dppreval of the de‘e Stablhzatmn Boald

5. W age Rates

A .“

Mdchmlsts Class-~
“A” 5 cents-per hour in. Bldg. 69, first
'1'1001, with the asmstance ot shop: stew

‘ movre satlstdctow_
“vacation schedule, af’rectmg a. ]dl ge num-
'bu of members. .

Nothm;., in this Wage Settlement Ameement sImlI in .mv wav dflect the pm-‘
visions of Altlele VI, Se(_twn 1, OI Lhe GE UD I\Tltmnal Agreement, wImh 1)1 ovides

as follows:

CAny question ‘which dﬂec.t's hourly

1tes, piecewor I\

ates or salary rates of md1v1duals or groups, shall be

subject to neg‘otmtlon between the Local and Lhe local

Management,

6. Economic Issues — Wage Reopening

.Under Article XXIV of the GE-UE Natxonal Agreement, “Economm IS‘aueb —

v

Wﬂp:e Reopcnmg , proposals may be submitted on o af_ter ‘Septomber 15; 1951,

May 17, 1951
New York, New Yorlk
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Westmgdhouse Co. Wins

U. E Sends Ielegates

| To Washmgton

The natlonal oﬁ‘lcels of the U. E. havn

June ] lth and

‘‘‘‘‘

Monday and 'I‘uesdaq,r

- on e:xLlemelv Vltdl issues eommg to a,
" head in Congrese at this time. :

-"\_Hednn;,s are neanng‘ “conclusion be-.t

fote the Senate and House Banking and

- Currency Committees on t_hesexte'nsion
* of the Defense Production Act, which

])10\'1(IGS for “continuation of the wage
fleeze, and the question of the effective-
ness of price control and pmdnctlon cone-

I tlol': under whlch the Ia1g° corporatlom

are getting bigger and vieker. "The UTE,
posmon is against the wage frecze
fov -an effective -price_control and pro-

duc.tlon program that helps small bus1-

ness , \ - ,
'I‘he IIouse des and Means Comnnt

| ; _tee is about ready to present for debate

-
v

- vides for

aelld(.te(l

" ersville plant.

in the House the new tax bill’ which pro-.
a 12V,
taxes paid to the Federal Government,
In addition, new sales taxes are to be
while loopholes and low: tax
rates on profits are heing continued. The
U. B. wants taxes taken off low income -
SCLI‘.IOI‘IS of the people and put. on, the
big: profit corporations. :

At the membershlp meeting last Tues-

day two delegatee were elected to repre-
“sent Local . 801,

They are John Green,
2nd shift — Bldg 66, and William Stew-

‘art, 1st shlft — Bldg 278. o
A report will be made by the two -

(Ieleg'ates at the July membershlp meet-

mg'

" U.E Eéﬁfions’ for

G. E. Warehouse

The U E. filed a petition:for an N. L
R.B. elecuon at the Gloverswlle ware-

~ house last Wednesday‘

_ Wlule only a few people are employedl'- :
there, a delegatlon of Glovers vﬂle G.E.

‘emplovees who attended the last mem-

bership meeting of Local ‘301 clmmed"'

conditions were prettv bad in the Glov-
They pointed. out: that
they needed a Union,

| (\ much lower than those at the Sehenec-

I.JLI}' plant P LV SO

and -

‘per‘cent increase in-

" which they cannot deny.:

Their rates are-

v

femands fmm LU E

James Calev, plesuient of the 1.U. L‘ dppedred before the U S Senatc. Bank-
ing Committee in. Was]ungton last’ week representing-the C.L 0., and told the. com-
mittee that hig busmess has offered 1abo1' ]ugher wages 1f they wlll Jom in scuttlmg

. price controls.

“We of the C.I.O. emphatlcally re;]ecI, this oﬂ’er of a’ conspnacy aganst the publlc

interest

).U. E Sends LeHers to
Harass U. E. Members

'The LU.E.

is ‘using a last resort by -

mallmg' plopaganda to” U. L. members at .

~their ‘home§. A, number of U.E. mem.
bers have. brought in to the Umon oillcu
letters sent out by Julius, Uehlem di-
rector of local I.U.E. actwmes, sent into
- Schenectady from Ohiol:

The letter- ap-

peals to G.Ez employees for a“ second.

~.N.L.R.B.<election, calling for a 1epe.1t, .

performance of 1919 1950 when “G.E.
employees were set back several yeala

in their qtruggle to obtain better wages:

and worlung conditions. They say that
the3r had sufficient cards signed in 1949
to get an N.L.R.B. election. ' The fact is,

they could not ‘geb the necessaw “0%‘
. signed cards in" 1949 and an election

would not have been held if the G.E.

Compa.ny has not intervened and’ re-"
quested an e]ectmn, which is pernntted '

under - the . Taft- IIarLley Law. .
The LUK, cannot cover up their rec-

i

-ord of d1s1upt10n and sell-out by using’
- propaganda and lies to discredit others..
‘There is tangible: proof in the record,

“Their contract

compared to the U.E. contract.speaks’

for itself. The fact that the G.E. work-
ers in Liynn and the Westinghouse work-

ers in Pittsburgh lmve had- enough of

the LU.E. and ave cIemancImg an eclec-

tion speaks for itself, The sell-out of

speaks for 1tseli
demed :

AnoI'herI U. E. Group
“Wants Change -

-Newark, N. J.—A petlLlon has been
" filed with the National Labor Relations
TBoard. for an clection among approxi-
mately 600 WesUnghouse saldmed works
ers, _

U. E. 1_1ow 1‘epresents 3,000 1)1'oduc—
‘tion factory workers in the Newark
'phmt The salarie'd workers went LU.E,
8- year ago..

‘the Westinghouse workers on the 9 cents’
wage off'er subject to priceé increases .
These facts cannot be

by July 8th.

We will have no part in this. shameful deal” Carey stated, Before tha..

echoes of hKis speech stopped ringing m
. the U. S Senate, he made- an agreement -
* with“the . Westmg'house Corporation, the
second 1a1‘gebt company in the Electrical”
Industrv to acc.ept an offer of 9 cents an
hour 111c1ease in wages provided the cox-
poratmn was: p(,rnntted to increase thelr
prxces. - i
"The oﬂer made by the c.ompcmy, whicn
'C:uev c.lanned was shameful and he and
the C.1.O; wou]d ha\’e no part of _was as-
follows: L R e
9 cents an hour increase in wages pro-—

vided' the Corporatlon'can get Govern-

ment “approval for an increase in prices
If the Corpomtion is not
pemmtted to. mcrease puces, t:he offer is~

, wnhdrawn.

Th(.refore, the Westmghouse ("ompany

won their first. round for puce increases

before giving: wage increases. But, that
was not enough for double-talking Carey.
I\nowmg that the "U.E. obtained. over
5,000 apphcatlon cards in the big Plt'ts- :

“burgh Westmghouee plant, which is now

represented by the IUE- CIO, and the"“

- U.E. is waiting to petltlon the N.L.R.B.
- for an election, Carey signed a one yveal
extensmn of “the present Wc.%tlnghousa,

contract, wlmh was to termmdte in-Oc¢-
tober of this year, with no 1mprovemente
This ‘was done in hopes of setting up an
obstacle to prevent an election. ‘Whila -f
the contract extension was done withous -
nnprovements, it permits ‘olle wage re-
opener during the 12-month period.

The majority of - “tlie Westmghouse

workers in Pittsburgh refused to join
the-LU.E.” An N.L.R.B.:clection is sure

“to. spell defeat i'or the- IUD. n Lhat :
plant.

The same sxtuatlon prev ails in the G.E.

. plant in Lynn, where the U.E. petitioned

for an clection and the N.L.R.B. Board
relurned the applications, saying we .
would have to wait-until twelve months .
alter the election that was held last.
year.

While the I.U.E. is out raiding ot.here,
they allow unorganized conditions to
exist in their own_ plants. I‘or mstame,
‘approximately 300 workers are emploved
at Knolls II. The LU.E, has appreu-

- mately. 94 .On. Lhe1r cheduoﬂ‘

£
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Workmen S Campensatmn
Benefﬂ's for ln|ured Workers

[Thas is the ntnih in. o series of orticles on Work
men’s Compenscmon writien. by Leen Novok, ‘he
Union's lawyer,) " FECRE AR

\\ cekly Benefits
"There has l)cen a ]ot oi confusion on

thL part of some workers as to the.

that they arc
;mudent and
work. - Sonie

umount of \\’L(‘I\IV beneﬁts
entitled to get after an
W hile they ar ¢ unable to

" "_ workers have assumed that as lrmp; as

they are not, wmlun{., bLLdUbL of injuries

from an dr.r.ldcnt that they ehou]d be ra-- |

ceiving the maximum rate_of $32.00 per
week, - “The law does in’ fact allow fors
‘hayments of $32.00 a weck, excluding
the first, seven days of lost time, but onl€
Cif the injured wonrker is l(ilcl“\(dlﬁdhh'd
during that time: i, Lo

P

Now d%%lll'l'lll'l;.., tlmt the wmlxer lmm

hegun to improve un(lm- medicnl LIL‘IL-‘
~.ment while he is still away from work.
and’ assume further. let his doctor

work, -then at that point the worker’s
Lompeneatmn bencfits can. be 1educed Lo
the extent that he is able to work. "Fouv
example,” a worker has .an.
which he' injures his hack
1951. He is foreed-to stay
work and gets medical tr eatment. diuin 3
that time,
"doctor reporied that he ,1.5..5.1111‘1]])_ dist
abled. The worker pets $32 a wdek com-

on June 1,

Dc‘iisation_for the first 5§ weeks. Then tha

doctor reports that the worker can now

(ln light work but that he still hae a sori-

ous or m:ulxed" disability. At this
point the worker .;‘cn‘mpensatioﬂ ¢iin he
reduced to only 750F comnensation evew
lhm-;.,h he has not yet returned to work.
Lll\ewlse, as his umdltmn 14 1‘01)0110(1 by
. the doctors to be Farther, improved, his
cnmpene.mon can be reduced even fur-
ther ‘(Lo H0% or even 2577) despite. the
fact. that hv has nut. velt returned Ao
work, R -

. From t]ne it mad]h' an he seen thas
_.1 worker Who ‘s lecmvmp: ('nm]wn-alm'1 :
while ‘away from wmk should consult
his doctor as. whether his physical con-
dition permits him to veturne to. some
kind ‘of work and if it .does ‘he shovld

Tty to p;et bac]\ to some hp:ht wml\. ']‘he-i .

- ELECTRICAL UNION NEWS
U\-rrrn Frroriicin, Ramo & MacHing
\ WORKFRS OF f\mvmm .

Saunnterany GE LocaL 301 UR

Puhhvh(d b'p rhv I‘du‘nrml (‘omnntref .
l ALY RIS FA1 1 U RrRTe Wit.i.l '\'\I J. K T‘TT\ :
e Vel restdenti,.t ... ,_..msr"mr MANGING -

LAIOHIN T GRIEN -
Ak AN B aXIco.
SHENTY KWAMINRI
W AME] COONETTA
LI TANDRBEAN

SCMENECTADY, N. Y

. Revording Hw-:otn ry..
Ass't Revording Homelmv
Trenkurar,,, .
Chief thn .‘nlowutd
Rusiness Awent,

F01 LIBERTY ST,

]le- -
ports that he ean now do some lght-

acel d_ent,“jn-::,._
away from

During: the first 5 weel\s th\-.,

[T

\

- Friday, J‘unef8,1 I;)Si"

Por‘rra:i' of a Lobbylsf— L

—fp—- .- D P -

. as compnneatlon beneﬁ‘rs L

U. E. Stewards to
Organlze Office Workers

A letter was eent to all_shop stewards
in U, I, Loeal 301 requesting them to
“act as memburs 01 an
mittee to organize the office .workers
into the U, E. ‘ o
.Suhenect,ulv G. L.

‘workers -aré not organized.

“Ltions, from the salaried workers-request-
ing olganization: Thev have plenty of
~camplaints that could be easily rectified

it they "had Lontrwt .alid grievanc‘e

procedure.

The objective w111 be Lo org'mnae the
al.umd workers into a separate local -
union where they can have their . own .
autononhiy lmu tny qthu-' u. L. loc_al -11117

ion, .

!’l\
“will be done on an application card for
an N.L.R.B. election.
qune initintions ov dues dm'mn' the cam.-
paign per 10(1

it he IOS(.b any 1).1\' he is entltled to. g,e‘r
‘two-thirds of what he is losing -in- pay L

‘_Whaf Do You Think?

is. the “only large.
“ plant of th(,.-(_;()m‘\])dl'l.\’ where the eald‘ried
- The Umon :
olfice has received a. number of dpphca- ‘

he signing of tho salaried wml\m' |
Iy )

This does not re- .

organizing com-

“children, -

N

Here is |n|ushce — ‘L

A ht('\\‘lltl of Local 301'U. E. reported
the iollnwmg storv to Union Headquart.
ers. It brmge back memories of the de-

".'pre sion in the early 30's, and we won-

der if they will come again.’
<A worl\er hvmg in Gloversville. who
had become tubercular’ was iOl'L@d to

go on relief to feed his wife and three
Friends and relatives chipped

‘rl.

in to buy a television sct for the family

“sinee they could not afford to send their

. childrent to the 1]10\’1Eb o1 an;{i', othei'
amubemmt L d _ i
“T'he 1'e11e investiga tor notmed tho

family that they would -have to get rid
ol the television set or be cut off relief
rolls.

This the investigator claimed was
orders lmm the N:.. Y. State Relief De-
partment to cut down on relief- chiseling,

The family was forced to 1'eturn the set

while .
The

the children, cried. . L

investigator also ‘noticed - thas

~to the people who had given it to them -

there was a washing- machine in thd
“house and: said that- was also a luxury;

however
ol it at thls time,

she would not ‘make . dn issue

f.';:":;\ - ’bLh, for all G.E.

o

- ELECTRICAL UNION NEWS

Frfdla).r).'JuneB'.'l-?S‘_l IR

G.E LOGALS RATIFY

BN i

Ll

T he (]eudlme for 1(1t1hc‘1110n 01 lhe 9 u;nls wage: auecmenL s '\Iondav, May-
“Loeals coming under the UE-GE l\ﬂtmnal Agréement,
tional oﬂu.e has, notmed us Lhat a ma.]orxty ot the

Agreement.

office.
Appr m'mmtelv

mcmbc:s would lmvre oppmtumty to vote.

+ The national notlﬁpcl ’Lhe (Jompany 1mme&h.1te15
ceived at the Union o(hce is that the case was belore the Division of. Analvmtlon
of the War Stabilization Board this past week.
War Stabilization Board either this wdek or next. .
decmon throu h the shop ste\ uds munedmlr.lg wlwn 1 1:: 1u,e1ved at. the Um(m

&WAGE ‘ﬂGREEMENT; |

l u. E Trymg to Seli
Maqua Workers

With the ueual . U, E pro"‘mm ot

L Locals rhav

G ~100 mcmber of Local 301 voted m the wi uvt, agrecment
Executive Board lwommen(lcd department meetings in thc 1:1“1

n 01 (ler tlm

i

The' vutg leOL‘LQ(I bv E\cutwc. B()dld mcmbelb \'ab as lnllm\'s.

B

The na-
mtlﬁed the

'] he latest report w(, hde 1‘

It was e\'chtod to be:sent to the
“We will arrange to transmit the

Iear m.]e(.tul into the beople by .red-

dltmp:, leaflets have” been distributed
by L U. E! at the-Maqua plant gates
- and mec—t,m;,s have been hcld whereby

if they will JOll'l their comp.mv umon.

“The LU.E.. claimed to represent the
_majority of the G.I. employees in thew
appeal to join Lhur_umon. The only
issued raised in theirc rampaign iQ,'watch
out-for the Reds.
LU, contract is inferior to the UL

ThL
t all

AHemp+ PenaH‘les for |
Absen’reelsm |

Apparvently orders were issued in the
‘Motor ‘Generator Dupmtmont to refuse .
. to allow any C'ITI})]OVGL to work on. Sat-
ur(la\r i he was absent (lunng the wool\
tor any reason. o
" The . “Unijon 0“1(.(‘ received  seve 'n_l
phnne éalls from stewards, in this sec-
Ction complaining that foremen nofified’
members of the Union that they -could
not work on Saturday-if they were ab-
sent from work Monday-through Friday.
The specifie complaints. were sent in to
the” management, who 111vaL1gaLec1 ani
'1'eportod baek . that the ll'ldl\'ldlld]b in-
“volved would-be allowul Lo wm'l\ on’ ﬁut-
Mrd:ur =
"~ The department het 1ds were pmbahlv
Lhm]\mg, ol the-9240 Ordw durmg Wm]d
War IT which required o worker to
. have 40 hours of work be[‘m'e he would
- w)be paidrovertime on Saturday or Sunday.

I

/l[embef 5/2.[) C(u (/.s
1o Be /l*f(u/e(l

~The Union office
crly  membership

11(! “which

those mcmbel

The .cards will De sent to Lhe “ade

available at Lhe Uriten oflice. - 11

ber’s address has been changed, he may  oberator us a re esult of a settlement of
not receive his’ membership card, Mem. - & srievance prOLO“Ld by shop stewards

bers who .do not receive their eands
notify the shop stewaid and gwe
theirr present Jddl'LSb. P
Quarterly membership cavds Wll
wnt ab the end ol cach quarter.

is auulm;., the qum L
certifios. .
dues™paid for April, May and June, (o
who are on the check-oil
“or pay cash.at Union Ileadquartu s,

am 0 m-

U.E. contraet, which speaks for itself,

o The NULLR.B. is holdingsa conference
o1 Friday, June 1éth, to discuss an. elec-
tion lor Maqua ¢mployees.

-

Press Opera’rors

"L‘\\'el\ru Index Punch Press Ope ators

llc
wlll teceive “back pay up to-§75.00 pay

3arney Lis and Robert Northrop in Lhe

The'- Union pmnte ‘out that--the.

‘tract pl'ovldee for an equal chbia,.lbutlou-
of overtime among those eniployees qual-
-ified to do the job. No penalties should
“be” enforced hecause of .a justified
senice from the~job.

1eplesentat1ves ol the L UE. have niada °
wild promises to the Maqua employees *

Back Pay for Punch :

Th(, la(.t Lhat the

l* xec. lid. Mcmhu' ‘ l)ept.._ g Bld;, , ‘No. l?;irllcll):ttillg;_ ’ P;{’:]_"ur"? '.-\;.-,'uinst‘., -contract cannot be mentioned. The fact
"‘-u"lmflu- --::2-60 " A T __ that the LUK, has 94 dues paying mem-
" Bagnato - Welcwd Prod Co6d-68 160 160 - oobers in Schenectady at the Kiolls is no*
Jacobsen .. 'lmne. S 84227 0 175 1'?0 ' homg meéntionéd, There are alreadv a
. 1(1:;1%(!{‘111'(1@1'- | MR | 15;1’:’--9“ﬂ : ‘ i number of ‘unions utabllshed at Maqua, |
1\3:1{’1;;11131 C . Small Motors g0 T-?.).JL 5 "."')64 yr  The unorganized are’ maiply in the Dis-
Sickinger - Turbine - 273, 1st shllhf 100 -~ 1007 - ) tribition and Rindery’ Sections. The In-
%ui“itlwt TU}.‘?““—_; 273, 1st shift o - 00, - - 699 . AT Lermluoml Ixrotherhood of Book Bind- |
itallo-, L T R A ers, A Toof L, is also m\'olved in the
Aloi; Turbine 273, 2nd shift 570 - 566 . .
(JL?)(? _ 'l.‘urﬁ};m- 2@3:31]:11 :111111}6 ’;gg 388 \ cam]mu,n to oxp,-mue Maqu.\. '
- Mastriani Ind. Contiol 69-73 400 364 . 86 U.E.’s position in this éampaign is
T K—’u-m:ins-k'if-**-—-,j_ J’)o‘x :—: ' =~73-76 100 ie-200= e that the Madqua meloveee will receive
' O’Rourke e ;;; Iﬁlbetdls_‘ l(‘.10_3 A __ 15 e 175 FEEmore protection—cithor—from— tlie- Boo]\f_'”
DLMmeeo Gas Turbine. o 260 560 Binders’ union or fronmy-the U.E.,which
..... "Hildreth Shipping 59 S 79 9 now represents a nmtmlt\r of G.E. em-
‘Scott © 7 Ind. Control - =285 . +3560 . 844 6 ployees in Schenecl tady. |
gi];?psnn ﬁ “;‘g’;g : ég ‘%: . éé? e ;‘ Bvery U8, menibér- who knows people
e Quick 1914 working in the Maqua, which is-a sub-
() Belak . Motor & Gen. 16 50 550 sidinry ol G.E,, should advise them no:
o Phillips I?;)}ln(l-r‘v . D=0 10() 100 to vate for the I.U. L, because wherever
,}}'111;1:11]1]&18_, }:01;.0 Iflb able. - t?llﬂi)bull A\ .o -12‘_1)3 o Elg . . Lhov have (thllllul a foothold, the stand-
| S | ards and: working conthtmns have been
R GuIS'? 6402"‘ 85 lowered. Ask them  to compare the )
o ' LLUE, cnmp.m\,? union contract with tha

11111:: Punch Press Division last weel,
‘The case was processed to manage-
1 b(. ment where a scttlement was. reached
. on an automatic progression.” schedule
[rom the stcutmg ate to. .‘%1 505 pe“',‘].
um-‘ hour on_day wm]\ set-ups.. Where, the

set-ups involve 80 "or. more hours
month, their day
one step,

in any
ate will be inereased
In general, this means an op-
ab-
wlthm six month.

erator will progress to $1.605 - per hour :




