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‘l'hc Union of Pcdcntcd'Cor‘ucﬂon Officers Assoclation

- TUFCO Union Leaders A nno urce Pro fessional Negotiation Posﬁmns

‘Working in conjunction wllh our pro- '
fessional negotiator, Michael C. Axel-
rod, Esq., and our CPA and General.
Counsel, the TUFCO Union leadership
has assembled its preliminary propos--

'I

als for the collective bargaining contract
for 1985.

Finalization of the ‘entire” contract’
proposals will not be completed until
this fall, so that input from our local"

" leadership and members can ‘be ob-

tained. However,
strongly

[

cern you the most.

Qur negotiator: Mtchael C Axelrod
Esq., has a long list of favorable contract

negotiations under his belt. His firm
represents the Metropolitan -
~ Pollce Conference of New York State,

presently

- ~Inc., the Nassau Countv Patrolmens
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we  believe ' very
that the State should be put on -
notice that TUFCO Union intends to take
a strong stand on the lssues that con- -
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in March of’ 1974 as well as lhe Flodda
Bar in December of 1973. He attended -

- the New England School of Law in Bos-"
ton, "Massachuselts, graduaUng at the
top of his class, having received numer--

ous awards and being an editor on the

New Engfand Law. Review, His Ilrstr..-'
- years in, practice were:spent as a crimi- - -
nal defense attorney. wnh the Legal Ald -
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Soc:iety vof Nassau County before joln-'--'-

ing the Law Offices of Richard Hartman

“in the spring -of .1976. He served as;
managing attorney for Richard Hartman |
~through 1980 and,,1981:and received

his Masters in labor law. l'rom N ew Yorki,

University in June 1981.. ¢
In addition to being admllled to lhe
New York and Florida Bars, Mr. Axelrod

is licensed to pracuce before .the .Su- -

preme Court of the United States, U.S.

~+ Clrcuit Court of Appeals, Second Circuit,
" and The Easlem and Soulhem Districts -
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bc able. lo provide the professlonal gui-
“dance that is soimportantintoday’s day
and: age,:.These. people are all hard
workers, - they -are"’ self-made and
throughout their entire careers they
have shown a dedlcation to indlviduals
and working peopfe 4o

- Our general counul Jeﬂ'rey H Bro—~

-.York, is'concentrated in tax' law, busi-*.
. ness law, real estate, retirement plan-* g

" ning,, pensions,- and.-other employee’,
benelfits. He is a graduate of Hobart Col--

lege and Albany Law Schodl.” At- one .
_time he was a senior attorney ‘withana-

“tional tax and finandial counselling firm

and Trust Company (no\.\; Kﬁ Bank)

Eslate Planning Award.

- His community work mcludes works

with the.S¢halmont High School, Mo-
honasen High School and Draper High

 School Adult Education Programs, and

he is well known-in the Albany, New -

-York, area for his seminar work_on tax
zyna Jeff's legal practice in Albany, New-- r*and retirement planning. '

Y

" Qur certified public nccounlaols- Ar-

lhur Place & Company Art Place main- '

tains an accounting firm of fourteen pro-.

fessionals in Albany, New York. His firm

"' has a.blend of highly trained profession-
- als and sophisticated computer hard-

‘ware and software. This combination-

which. provided tax and financial plan- -

" ning for individuals; family businesses,

."and others in over 35 states and several ..

forejgn countries. -: .
. In-addition to business law and tax

provides efficient and modern service. -
Currently, Art Place does accounting

and Welfare Fund as well as the Ap-

* prentice Training Fund. In the past he

law. he has done legal work’ l'or vaﬂous -
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has done accounllng work for the Tele-
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.work for the Electncal Workers' Pension -
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Senevolent AsSs500iauvull, oUulivid LY

and City Departments on Long Island,

York and New Jersey Police Benevolent

Association. | - -
A 1969 graduate from the University

was admitted to the New York State Bar

Over the pa'slkseveral months, the

(TUECO) Union has mounted an ag-
gressive challenge to AFSCME Council
82. £y . P . | j

Council 82's campaign to misinform

incumbency.

lows at Fishkill, Wallkill, Lincoln and Ar-
thurkill, 1 R NI A |

" petition card they may be subject to dis-
cipline. =~ .. T
parently

" wins the election, you ‘will
contract rights. - :

to the members' intelligence. - .
If what they have stated were, lrue,
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Police Conference and several Village

as well as the Port Authority of New

‘Union of Federated Correction Officers .

“and distort our positions has hit new

" politan Police Conlerence. i ™

of Miami in Coral Gables, Mr. Axelrod.

The bottom line is that Council 82 has Io
{ts members and is grabbing at straws to

They have attempted to Intimidate.
people by telling them that if they sign a

Authors of. these haﬂdbﬂlﬁ (who .;‘:\p-‘ )
ly lack the courage to sign their
names) have stated that if TUFCO Union
forfeit your __'
That is totally untrue — aﬁd_ an insult |

then an Incumbent ‘union ‘would be™
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labor relations for polléé unions in Nas-
sau and Suffolk Counties as well as the "
‘New York State Police and the Metro-

We have also sought input on con-

. tract proposals from the rest of our pro-
 fessional stall. By virtue of thelr exper-

lise and their experience, our stafl will

seated for life withaﬁl fear of ever being =

L)

challenged;' AR & | ST i 2R
“Many unions have

" in each case the existing contract stayed’ -
in effect until -a successor agreement:

st touch with -
m_alntain their

was 're‘ac.hed.. This pfolecﬁoh- l's"pﬂrgj-_
-~ vided for in the Taylor Law (Section

o - o Siten for you! We know you wot
'209-A (1) (B)) and, the ‘Triborough - o o by Council 82's tactics of distor-.,

Amendment.. - .} -
Perhaps the autho

us wrong! . :

 ofthe Coundlg2 - * tionand intirnidation. = -

propaganda would like to make public - - Y Lk Respectfully, :. b iy
the case law of statutes that can prove, -

his primary goal has been 1C ficlp [
viduals (at all levels) to achieve income
' tax savings _and financial security

" through adequate tax and tetirement
. planning. In addition he has guided
~.many individuals through very tough’
-, IRS tax audits. In 1977 he'was a recip-

“ jent of the National Commercial Bank
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We must be getting to Council 82 il

" the-wall allegations made irl their prop-
..., aganda are ample proof of that.

f - TUFCO Union provides expeﬂenced ;
. " professional leadership, professional

". .. contract negotiators, top-notch attor-
-, neys and accountants and new, innova- .
* ' tive programs designed to serve you —

“. :not the other way around!
... You owe it to yourself to

r
ik i | . r

1"'!- L.

" a1 ipa, Dennis Fitzpatrick "

o b
|
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TUECO Union provideé experienced professionhl leadership, ;-

professional contract negotiators,
accountants and new, innovative programs designed to serve -

------
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top-notch attorneys and

\ e ) .

fost touch with its members and Is grab-"
s | o s _bing at straws (0 maintain their incum-
| undergone chal-'- ‘bency. -, L PPt N N
lenges within the State of New York and” - " They cannot _pr'ovide"el'l'ecﬁi}é'_ nor .-
rofessional representation. The off-

let us work’
won't be influ- .

N T L MR President, TUFCO Union ; -
‘ TheboltofnlipelstbalCoundJBZhaS’b oy, B PP PR L
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Art's father was a member of the Sea-

men'sUnlon. *. . .o

Art Place is a graduate of Bucknell

University. He completed a program in .

labor relations and management ac-:
~ counting. Art was a lieutenant in the
-military police in Germany in 1960. He -
was assigned to NATO Security. Hewas -
also a graduate of the NATO Security

... CBR Warfare School.... -~

Art Place is a self-made man who un-
derstands the personal and accounting:
needs of working people.- -~ 7 . n.

Therefore, we now list for your con-:
sideration our preliminary contract posi-. -
tion: % s 2 ATl 1 g

1. Anmuity Fund — An employee shall
be entitled to an annuity fund, contribu-"
tions to which by the State shall be com-

- puted on the basis.of five (5% ) percent. .
of an employee’s daily salary pro-rated
on a daily basis.for portions of a year
worked. Such annuity fund shall beef- - -

fective as of the date of the employee’s K
appointment and shall be retroactive for
employees presently on the force. An.. ..
employee, who terminates his services -
for any reason including cause, shall be ' -
entitled to the value of his annuity fund -
in a lump sum cash payment. o

‘2. Work Schedule — Four
two days off, all shits. " -
3. Birthday Pay — For an employee
who actually works.on a day which iIs ".. -

days on,

" his birthday, his hourly'compensation

shall include, in addition to his regular .
day's pay, holiday pay, weekend pay, or - .
any other entitiements, compensation
~ payable at the rate of his base annual
salary divided by (the number of days a
year the employee s scheduled to work

“*%." " Contlnued on Page 2
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Continued from Page 1

x 8). For purposes of this section, unless
it is a leap year, an employee whose

birthday falls on February 29, shall be

considered as having his. blrlhday on °

March 1.
4. Blood Donors —An emplovee sha.ll

be given two (2) additional paid leave

days up to a maximum of six (6) times -

. per year for each donation of blood, X '% be entitled to full tuition scholar- i'.;'.

whether such bleeding is given at the of-: .- ~ (c) Repons by emp[oyees such

- fidal blood day or at the hospital. Blood
days so eamed shall be considered

compensatory time for the purpose of

providing cash payment for unused

blood days at the time of retirement,

resignation, dismlssal or death ol' the |

employee.’

5. Bullet-Proof ch - AII emplov- - |

| ees, regardless of their assignment,
shall be issued bullet-proof vests upon
their appointment.

6. Chemical Tests — An employee’ -' |
may not be compelled to submit to a . -

chemical test of his blood, saliva, urine,

~ orbreathinthe case ofan lntemal lnves- .

tigation. .

7. Clothing md Equlpmeut (Provld-
ing and Malntaining) — The State shall
. provide and maintain clothing" and
equipment which Is ordinarily not part
of the 'quartermaster supplies and shall
include but not be limited to the provid-
ing of V-Neck undershirts,-the cleaning
and maintaining of bullelprool‘ vests,
shoes, elc.

8. College Courses L
.’ (a) Employees, altendlng college

courses, shall be compensated for -

5 _'-lege - ' ' )
o o il (c)'l‘henamedbeneﬂdaryofan_"-“' A

Proposed TUFCO Demands

* e o ‘ lation of the Rules and Regula-:
a0 “.tions resulted from the same acls

-,

(a) The State shall pay all funer- .

(30) days of it belng delermlned
"12. Death Benefits .

al expenses incurred by the family

~of an employee who dies in the ’l

" line or performance of duty to.a,

maxinmm of . Ptve Thousand 4 8

‘i ($5,000.00) Dollars.,.
(b) Children of members who
die while active emmoyees shall

~_ships at any State university or
- ~State sponsored or asslsted col--

* employee suffering death ini the |
_ line or performance, of duty shall " ..
: be paid a sum of money equal to *

" two (2) years' salary plus.Ten -
. . Thousand ($10,000.00) Dollars -
- for each-minor child in school up
.. to age twenty-three (23) and for" .,

e ‘handicapped child.-

'Sl to attend funesal:

~ "13,Dental Plan—The Slateshall con: '_
tribute ~an additional : Five Hundred ,';
- ($500.00) Dollars a year per active and
retired employee towards the premi-
_ums of an improved Dental Plan. Both .'
“active and tetired employees and their" '
families shall be- included In this Plan. -
The Plan shall be selected by the union.

14. Discliplinary Procedures . .

(a) An employee, whols served B
- with departmental charges and sl-- s

. multaneously prosecuted crimi-

~ nally for the same violation, shall N
- not be tried adnﬂnlslratlvely with- -

g ' . reports,
77 dums, etc., anonymous and un-
.+ founded complaints or those on . .

'whlch an employee is found not . ?‘;:"tenns and conditions of the previous

each retarded child or physlcaﬂy
X | '_'l therelo .

(d) The State shall provide tlme ,_ - . (d) There shall be a lhlrty (30)

for which he was exoneraled
'+ grievance arbitration provlslons

e 7 ':' ‘cence and punishment, if any, will

bemade pursuanl to bindlng arbl-
. tration. .

."_"_'as counselling memos, grievance
mler—omce ‘memoran-

- e ! guilty, ‘and. complaints on which
"'t lan ‘employee is found guilty six

-+t shall be retumed to the employee
lmmedlately upon  the " comple-'

"-tlon-of any lnvesﬂgation relating”

',

e day statute for the State to Insti-

*.' period. The Institution of charges '

; ~-‘ “'shall be considered the serving of

" charges and- specifications. The '

.thirty (30) dayperiod shall begin o

runnlng from the date the viola-

..._ - tion is discovered or should have °

- been discovered by reasonable
lnvesllgallon. A delermination as

' e ? ' to guilt or innocence and punish-
i .‘ ‘ment, if any, shall be made within

. thirty (30) days after the hearing s

A BAL

(b) Employees served with
charges shall be entitled touse the ; "

Q.;-, ', : of the contract wherein the final
‘ " determination as to gullt or inno-

'.'-'-’- ¥ (6) months after such finding, -

: “tute disclpllnary actions unless an
A ‘employee’.consents to a longer .

' concluded unless an. employee

&

"+ (e) No employee shall be sus- _
pended without pay unless spe-

S ~ cific charges in writing are served

... at the time of suspension.
-~ 15. Duration of the Agrumcnt e
One-year contract. -
16. Duty Charts . . |
.~ (a) Duty charts shall be pre-
pared and - posted nlnety (90)
days in advance. *
(b)-There shall be no loss ofva-.
cation pick dueto a reasslgnment
. - orshift change. = :
" 17. Comprehensive McdlulEnm- |

g _An employee shall be entitled to receive
. a comprehensive medical exam each -
.. year of the agreement paid for by the
- State. The exam shall include tests for
. TB, AIDS, EKG, and Typhoid.

18, . Existing Beneflts Clause — Al

contract, - unless otherwise deleted or

.modified by mutual agreement, shall be
continued in full l'orce and effect In anv

- new contract.

19, GcognphIch-The geographlc

| pay shall be increased to Two Thousand

($2,000.00) Dollars and. provided for_
employees In all regions.. .~ ‘
20. Gun Permits — Retired employees

B shall recelve gun permits with the State

waiving any fee attached thereto. The

.;‘State shall relmburse the employee for
_any local fees paid. For the purposes of

this section, an additional permit allow-
ing a retired employee to carry a gun

within the City of New York shall also be

included in addition to the regular per-
mit in the locallty where the employee

- resides..

21. thﬁ Beneﬂtl (Contlnuatlon' g
for Family Upon Death of Employee) —
Any health benefits which shall include

. but not be limited to Health Insurance,

- the cost of tuition, fees, books, and. & "
)t all su uea necesea. for the prop ol

" out; his consent until the crlmlnal. ,1

! consents t°a'°“ge’ P"""’d Atthe . Dental Plan, Optical Plan Drug Prescrip.
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paid leave for the purpose of at- -

tending college courses.

9. College Credits (Compensation
Por) — An employee shall be entitled to
Ten ($10.00) Dollars a credit, for a max-
imum of one hundred twenty (120)
credits, for college courses. Any depart- .
mental training which shall include but

not be limited to recruit, in-service, and

other special training shall be consid-
ered college credits for the purpose of

this section.
10. Comprehensive Llabllity Insur-

ance — The State shall provide compre-

hensive liability coverage, which shall

mean insurance for all claims arising out

of a vehicular accident and shall include

but not be limited to liability, collision,

including the employee’s own car, and

medical coverage, including the .em-
ployee and passengers in the employ-
ee's own car, foran employee who js re-

called covering both one (1) hour before -

. the time he is due to report for the recall
and one (1) hour after the time he is re-
lieved from duty on the recall. For the
purposes of this section, an employee
traveling back and forth on his regular
tour of duty shall be eligible for this pro-
tection.

11. Cost-of-Living Adjustment =

There shall be a cost of living adjust-.

ment made six (6) months from the.

date of the commencement of the con-
tract. Such adjustment shall provide that

an employee shall receive the difference -

between three (3% ) percent and the in-

crease in the Consumer Price Index for .

the New York region for that same peri-
od. Such percentage shall be paid to the
employee in a lump sum within thirty

Page 2 — The Clhalleegee
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~ criminal action, he may .not be
trled ‘administratively if such vio-

‘“the - charges ‘and - speciflcations

| | 3 shall be deemed dismissed.

'Contl:jued on Page3 ,

What this Challenge Is All About

You may well ask yourself why isthis
union challenge important? What-kind
of choice do | have? The answer lies In

the fact that this union challenge Is a .-
struggle between two different concep-

tions of what the relatioriship between
the union and its members should be.

In the early days of the union move-.
ment in the United States, unions were
organizations designed to care for and -
. TUFCO Union exists for the benefit of

-the membership, not the other way .

help their members. The union had a.
role to play in people’s lives. Part of the ..
goal of the union was not only to im-
prove the economic status of its’
members but to-assist the members
and their families when they needed -
help. Since the early days, a great deal .
has changed in the union movement.
All too often the unions themselves

have become huge bureaucracies. Like:
all bureaucracies, they have become

impersonal and detached from the peo-

ple that they serve. The union leader- °

ship and the union bureaucrats have be-
 come so detached from their member-
ship, that the original purpose of the

union has been lost. The union leader-

'ship loses touch with its membership. -

Its membershlp loses faxth inthe leader- .

* ship.
That is what has happened to many

labor unions in this country. It has hap-- -
pened to AFSCME. It has happened to .-
Council 82." Council 82 has lost touch -

L] _
lllllllllllllllllllllll

 with Its membership. It has become a
bloated - bureaucracy whose primary

~ purpose is its own self-preservation. It
no longer exists for the benelit of the

- members. Somehow, they have come
. to feel that the members exist for the
- benefit of the union.

"TUFCO Union is comenltled to re-es- |

,_ ; tablishing the time honored relal]onshlp '

between the members and their union.,

around. Not only does TUFCO Union .

. wish to assume the role of bargaining
- agent for contract negotiation purposes, ..

but the union wishes also to provide

- programs which 'will fundamentally im- .

prove people’s lives. Salary increases,
senlority rights and a good contract are
important goals to TUFCO Union. Of

equal importance, however, are the
~ benefits which TUFCO Union spon-

sored programs will provide for the

- members and their families. ;
_ 'The" $500,000.00 a year that the
members lose to AFSCME and AFL-CIO
-~ will be rechanneled into programs for
- the benefit of our members. These ben-
efits .include tax and retirement plan-
' ning, income tax assistance, education-

- al funding for your children, disaster re-
' lief in times of need, easy access to the .
~ union leadership, a computerized griev-

ance system, and legal representation
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i .
lllllllllllllllllllll

lllllllll

,U ﬂ' 'f! 1”; ‘ 11"“1“"?’3'

. AL !* 4 J 5 X! .h :
'.h. T-.-"!b,?* ..a ) 5 JB r J " 1::“‘: -."
b ]-.,., " |
v LT LW i.l -

L
llllllllllllllll

- when you need it. Coundl 82 cannot”

provide these programs without ralsing

~ the dues $500,000.00 per year. This

they cannot do. They lack the expertise.

‘They lack the commitment to the mem-.

bership that is necessary.
Coundil 82 is a passive union, a union

. which has degenerated intp a bloated

bureacracy, and a union which lacks the
professionalism and determination to

- represent its members and move on

into the future. Council 82 must pay

-thousands of dollars to a Washington,

D.C., polling firm in order to find out

‘what its members think about the im-
- portant issue. They have simply lost

touch with their membetship. The lead-
ership of TUFCO Union is made up of
men who work with you on aday to day
basis. They do not need public opinion
polls to tell them what you think. They

provide strong and aggressive: leader-

ship. They will restore the old balance .
and proper relationship between the
members and the union. TUFCO Union

~ exists for the benelfit of the:members,

not the other way around.

This is an important choice you must
make. This is a struggle between two ..
different ways of life and two different
ways of looking at the world. TUFCO
Union respectfully asks for your sup- .

port, Your choice should be clear.

o The Unlon of Federated Correction Officers Association
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* Proposed TUF co Demands

Continued from Page 2

active or reUred employee who de-

ceases.
22. ‘Health Insurance — 'I'he State

shall pay the full cost, with no contribu- -

tions from the employee, {or either indi-
vidual or family coverage, for any health
insurance option - selected by the

member including but not limited to

HMO. This coverage shall continue for
current employees who retire and their
families, with no contribution from the
employee for either individual or de-

pendent coverage. Plans to be selected .

by the union. |
+ 23. Holiday Pay (Addlllonal Com-
pensation for Hours Worked On) - For
- an employee who actually works on a

‘day observed as a holiday and which is
his regularly scheduled workday, his
compensation shall include, In addition
-~ to his regular day's pay and holiday pay,

for all hours worked compensation pay-

able at the rate of his base annual salary
divided by (the number of days a year

the employee is scheduled to work x 8)

for each hour worked. -
24. Hollday Pay (If Hollday Falls on
Vacatlon) — Il a holiday falls on a day

which would otdinarily be a working
day for the employee if he were not on

vacation, the employee shall be entitled -

. to his choice of either having his vaca-
tion extended by one (1) working day or
having eight (8) hours compensatory'
time on the books which may be carried

over from year to year.

"Por)
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E.fnployees shall receive their"
ok re ular com ensallon for the fol-

duty, he shall continue to have l'ull

wages and all benefits paid for the entire "

duration of his disability and until he is
able to retumn to active duty.

30. Life Insurance Policy — The State”

“shall provide a life insurance policy for .

- 33, Meal Compensation for Over-

. each employee including those who re-:-

tire and his family in the amount of One
Hundred Thousand ($100,000.00) Dol-

" lars, with a double indemnity clause in
the event of accidental death to the ems- -

ployee or any member of his family: .

31. Interest Paymenu ~ If an em-

ployee makes a proper submission ol'
overfime, travel expenses, ovemme

. meals, per diems, pay increases, elc.,
and'ls not paid within thirty (30) days’
. following the date of submission, he.

shall be paid interest at the rate of

~ twenty (20% ) percent per annum pro-
rated appropriately commencing upon
the termination ofthe aforesaid thlrty '

(30) day period.

~ 32. Longevity — An employee shall
receive longevity payments as follows:
five (5% ) percent after fivé (5) years of
service and an additional one (1% ) per-
cent of base salary more l'or each yearof

service thereafter.

time — An employee, who performs

overtime, shall be entitled to a meal al-
lowance of Ten ($10.00) Dollars upon

‘the completion of four (4) hours before

. 25. Hollday! (Nnmber Compcnuted' E

or after his regular tour of duty or addi-

tional tour of duty and for every four (4)
hours of overtime worked therealler

~ 34. Meal Period |

- (a) An em;:vloyee will be pro-

vlded with a One-hour meal peri-
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ployee shall have the unllmlted ﬂghl to
‘choose ‘outside employment without

the approval of the Department. This

_shallinclude but not be llrruted to securi-

tywork gle. .,

41. Overtime —No employee shallbe .

~ required to work another eight (8) hour
tour within fourteen (14) hours of a pre-

~'vious tour without the payment of dou- .

- ble-time. In addition, all ordered over-

. time shall be paid at double-time. .
" 42. Performance Evaluation — The

'‘present performance-evaluation grad-

= lng system shall be eliminated.

43. Improved Personal Items Clause

< Two Hundred ($200 00) Dollars per
lnddent -
44, Pmonal Leave Dayl shall be ln-. :
._creased to ten (10). - ~ |
'45. Preservation of Beneflts — An_
employee, who is on slgk leave duetoa -
line-of-duty or non-line-of-duty injury or
{llness, shall be continued in the same
squad and recéive all benefits to which
‘he would ordinarily be entitled had he
This section. .

still been on active duty.
shall include but not be limited to the

 continuation of the additional holiday
compensation which the employee re-’
ceives for working on a holiday ‘which

will be paid to the employee on sick

leave if he would otherwise have been

working on that day were it not for hls

. absence. |
- .46, An employee shall be enlitled to
*. work'up to four (4) weeks of his vaca- - "
-~ tion period each year at over-time rates.
47. Sick Leave Bntitlement - Anem-

ployee shall be entitled to a twenty-six

- (26) day sick leave for each full year of
- service and shall be credited with his full

entitlement for that fiscal year on April 1.
- 48, Sick Leave (Lack of Confinement .-
and Checkln During) — An emlo ee,

ﬁ’}h*‘*}?’ilflr.l " "-fl*dr-
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. 54, Mutual Swapplnj ~ The mutual
swapplng of tours of duty and duty days
or portions thereof shall be permllt,ed

‘without the approval or any advance

notice to the Department being neces-

sary.
55, Uniform Allowance — Each em-
ployee shall receive Five Hundred

~ ($500.00) Dollars per year for the pur-
* pose of purchasing items not ordinarily

purchased by individual . employees
such as undershirts, shoes, etc.
'56. Unit Work (Protection Of) — Dur- -

| ing the term of the contract, there will be
- no further or additional transfer and/or

reassignment of unit work currently and

heretofore performed by unit employ- .
“ees without negotiations and/or other
‘unit work currently and heretofore per-

formed by the ‘bargaining unit shall be

: maintained

. O Vacatlon RcmmUOn—M em-
ployee may accumulate his annual enti-

‘tlement of vacation [rom year to year
- wilhout any limitation thereon.

58. Vacation (Cancellation) — If an

- employee s vacation is cancelled prior
_ to commending it, he shall be entitled to
~ any expenditures for which he became

liable due to his reliance on the pre-

~ viously scheduled dates of the vacation.

59. Vacation Entitlements — The

"authorized annual . vacation period
.granted to employees after continuous

years of service shall be as follows: ;
A. From one (1) to three (3)
years of continuous service —
thirty (30) working days.”
B. In excess of three (3) years of
- continuous service — l'orty (40)
. working days. .

. 60. Vacation (Recall From) i an

| employee is recalled from vacation after

" having commmced lf he shall be grm W%




‘holidays in two  semi-annual '
lump sum pay checks in addition
to their regular salary entitlement: . =
1. New Year's Day .~ , o
2. Martin Luther King, Jr. Day

- 3. Lincoln’s Birthday - .
4. Washington's Birthday -
* 5,Good Friday |
6. Easter . ,
7. Memorial Day -
8. Flag Day
9. Independence Day
10. Labor Day |
11. Columbus Day .
12. Election Day
13. Veterans Day “
'14. Thanksgiving Day ~ ~
15. Day Before Christmas
. '16. Christmas Day  ° |
26. Sick Incentive — If an employee
uses no sick leave for a full year, he shall
receive five (5) additional personal leave
days the following year; if he uses one
(1) day, he shall receive four (4); if he
uses two (2) days, he shall receive three
(3); and if he uses four (4) days, he shall
receive one (1). -
27. Increments (For New Employ-
ees) — A new employee shall receive his
increments as of April 1st, rather than

the employee’s anniversary date, witha. .
full year's credit being given for the cal- ..
endar year of appointment on an anni-

versary rather than increment date.

28. Injured Employee (Assistance to .

L duty. |

. thereof due to his ol clai duties,
he shall be entitled to overtime

. compensation for any part so
v .missed, the choice of cash or
compensatory time being at his,

optlon. : .-~ x e i G
(b) An employee will-be ext

o .u' Ii"‘l' ril--" . LULY GiRiTed)

_ may leave his residence or place ofcon-

finement at any time, and the Depart-

ment may not check, in person or by

any other means, his whereaboults.

49, SickLeave (No Charge for Partial
Tour Missed) — If an employee reports .

cused for a sixty (60) minute pald‘ \ to duty and then leaves due to illness,

meal period during each tour of

: = e e :

* 35, Transfer Provisions — No em-
ployee shall be transferred to a new du-
ty, station without his, consent. All re-

quests for transfers shall be granted,”
based upon seniority. .~ .

§
= W

| 36. Mileage Allowance (If Trans-
- ferred) — If an employee is transferred

with his consent to a new duty station
which results in an increase in mileage
from the employee's home, he shall be

paid a mileage allowance at the rate of

twenty-five ($.25) cents per mile and,
shall continue to be paid until the expira-

tion of sixty (60) working days from the,

effective date of the transfer. .

37. Military Leave — Military leave for

reservists shall be granted:on the basis

~ of thirty (30) working days rather than

thirty (30) calendar days per year.

38. Minimum Staffing — A table of or--

ganization,. providing minimum stafl-
ing, shall be provided, and the Depart-

ment shall comply with itin regard to all |

post coverages. | .o
39. Optical Plan — The State shall

there shall be no charge made against
" his accumulated sick leave. . = - -

50. Upon separation from service, an

employee or his legal representative
shall be pald, in a [ump sum, the value
of his accumulated and unused sick .

leave to the extent of one hundred
(100% ) percent thereof with no limita-
tion on the total number of days paya-

'ble. In the alternative, the employee .
- may opt to leave State service early and

continue to be paid for the number of
working days equal to his total sick
leave accumulation. |

51, Snow and Disaster Days -An

‘employee, who is absent.due to snow
~ or disaster days, shall not have such ab-

senteeism charged against him. In the

event an employee reports to duty on
_such days, he shall receive overtime

L]

compensation for all hours worked.

52. Switching of Tours to Avoid
" Overtime — Once the duty chart is post-

ed, no employee shall have his tour

~ switched for any reason without the -
payment of overtime compensation for -

all hours worked outside his regularly

Your Input

- e at his sole option..

61. Vacation (Signing On Sick

" ‘Leave) — If an employee becomes ill
‘while on vacation, he may sign on sick «

leave and have the time subtracted from

‘his sick leave accumulation rather than .
" using his vacation leave time. |

62. Veterans Day — If an employee,

who is a veteran, is compelled to work
" either-Veterans Day or Memorial Day,

he shall receive eight (8) hours compen-
satory time for either holiday so

‘worked.

63. Wage Increases —To be formulat-

64 I.o'c.!glng; for Trmsportntldn of

" Prisoners — The State shall be responsi-

ble for the costs of all mileage, meals

" and lodgings when members are direct-

ed to transport prisoners in advance.
65. Haxardous Duty Pay - Each

‘member shall receive Three Thousand
- ($3000.00) Dollars per year for hazard-
" ous duty’ pay regardless of the
‘member's assignment.

L]

-~ 1f you have any suggestion or
input on contract negotiation, we

Family) — If an employee is injured in contribute an additional Two Hundred =~ scheduled tour of duty.” ~ encourage you to mail your writ-

the line of duty, the Department shall ~ ($200.00) Dollars a year per activeand | - 53. Termination Pay-Anemployee;* ~  .ten suggestion to:
provide a vehicle for transporting his .retired employee towards the premi-  his named beneficiary, or, if none, his = . ¢ TUFCO Union - =~ '
next of kin to and from the hospital or  ums of an Optical Plan. Both active and _ legatee or devisee, shall be entitled to - . . Box 310 . " T
place of convalescence and shall cpn-  retired employees shall be included in, " cash payment for accumulated terminal " *  Hudson Falls, NY 12839 - - '
linue to do so for as long as necessary. © this Plan. The Plan shall be selected by ~ leave computed on an entitlement basls LR L S ® W
29. Injury Protection — If a member ,  the union...- i oty O T ... offive(5)days for each year of complet-" I ——— 3
is injured in the line or performance of 40. Outside Employment — An em- ° ed service. R Lt - .——————-——"
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Does The State Do Counc:l 82 s Dlrty Work’)

If you talk to any omcial of the Gover-
nor's Office of Employee Relations or

the Corrections Department, they will’

tell you that the State of New York is
neutral as far-as the battle between

Council 82 and TUFCO Union is con- -

cerned. This State neutrality is required -
by the Taylor Law and by the rules and .

regulations written up by the Office of
Employee Regulations. Il youlook at the

following facts, however, it is very easy

~ to get a different impression.
'~ On March 4, 1983, the State had the
audacity to seize 30 confidential signa-

ture cards at the Fishkill Correctional Fa-
cility. This was done in clear violation of -

our Taylor Law Rights. In fact, the Lieu-
tenant who seized the signature cards
even gave our TUFCO Union represen-
tative a receiptl Although' the ‘State
claims that the signature cards were
kept confidential and are being held by
the Corrections Department for safe

" keeping, there is strong indication thata .

Council 82 representative at Fishkill has

found out who slgned the slgnalure

cards in question.
There have been numerous reports

or threats of intimidation made against
* TUFCO Union supporters at the Fishkill

Facility. These activities have beerr al-
legedly camed on by Councﬂ 82 repre-
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sentatives. If lhese allegatlons are true,

the State's seizure of the signature cards . .
has proven lo be very hélpful to Council :
It is very easy to lnlerpret lhe State s_ |
position on bulletin board space as be-;."

lies. TUFCO, Union supporters request-

. ‘ed meeting room space in several facili-

ties so that correction officers could hear

‘about TUFCO Union's position and pro- -
‘grams, and ask questions about them. ..
This approval was granted. However, |

m
If Council 82 is such an effecﬁve bargaining agent as they cla!m

quired under the collective bargaining

agreement. On the other hand, TUFCO -

‘Union Is not allowed to post any of its".
promotional material In order to set the’/

~ record straight. TUFCO Union's bulletin’ =i

boards, when they are granted bulletin’

board access at all, are limited to the
posting of the time and place of TUFCO

Union meetings and rallies. The obvious"

result of all this is that Council 82 is grven .

tremendous advantage by the State.
" The O.E.R. Rules and the Correcﬂon

- Department Regulations provide for lhe'_ w
grantlng Ofmeeﬂng Space for union ral- "
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Council 82 Coples
_-U FCO Union’s Pro, gram
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" why is the State so apparently eager to keep them in power? ._

" ing prejudidial to TUFCO Union. Coundil -
82 is allowed permanent bulletin board
space. They are allowed to post a multl-"
tude of propaganda items on their bul-
letin boards. The State protects Council -
82's activities and justifles it as being re- . .

the State then reneged onits permission
“and denled TUFCO 'Unlon access to
meeting roomn space within the correc-
tiohal - facilities. .'/Almost as an after-

:thought, the Slale claims that they will
-also deny meeting room space to Coun-"
cil 82. Here again, the State maintains
~ the facade of neutrality. What in effect
- happensis that Council 82, with literally -+
- .hundreds of thousands of dollars avalla-
_.ble'to it for its unionizing activities, ends

*up with a tremendous advantage. .
Council 82 has dozens of members -

" who have been granted "paid. union .
.leave. These individuals are being util-

ized for ‘the political destruction . of

“TUFCO Union. TUFCO Union asked for”

" identical .treatment as” 10" leave " for:

unionizing purposes from O.E.R. Asof
~ May 8, 1984, O.E.R:has shownno incli-:

.-~ nation_ to’ grant . 'I'UFCO Unlon equal. |

treatment FE
"' Our attotneys ‘have done an able job

in combating these activities. They ob-

tained a temporary restraining order in .
‘State Supreme Court preventing lhe

ture cards.:They have' filed improper
practhe ‘charges at 'PERB- against the
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- State l'rom seizing TUFCO Union signa-
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originally denied early in May. Howev-

- - er, PERB. moves slowly and it may take
“months to-undo the damage' that the

State has done to our cause. '+ .

~ Council 82 is the incumbent unlon Il
takes over three million dollars a year in
dues away from its members. It has

- vast financial resources. It may not have
 much money to spend on programs for .

its members, but it has plenty of money
when it comes to keeping themselves in

-+ power. If Council 82 is such an effective -

bargaining agent as they claim, why is
the State so apparently eager to keep
them in power? Why has such a cosy re-
lationship developed. over. the years?
Can it be that the State of New York feels
that it is safe and sound with a passive,
unaggressive union to deal with? We

feel that the answer is obvious. -

Pubﬂshed by The Unlon pf Federated
Correctlon Olﬁcers Assodat!on TUFCO

. Dennis J. F!tzpatrfck President

Kevin W. Casey, Vi Vce-Presldenr

Bruce]. Farrell, Vice-President -

- James Morrissey, Secretary-Treasurer

Marion Dantzler, Assfstanf Secretary
Treasurer Fon s o B B
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has lald out iIn comprehenstve form a list

of the vadous programs that will be In-

stituted after TUFCO Union becomes

the bargaining agent for your Securities

Services Unit. Council 82 sends over
$500,000.00 of your money ' to

AFSCME and the AFL-CIO every year..

Where did this money all go? One thing
for certain, it does not get paid back to
the membership in any formm whatsoev-
er. Just ask anyone who was on strike in
1979. Ask them how much help
AFSCME was in our hour of need. .
TUFCO - Union will take that
$500,000.00 that disappears out of

your pockets every year and return it to
the membership in the form of addition-

al programs such as prepaid legal, tax- .
planning and retirement planning pro-. -

grams, a computerized grievance sys-
tem, toll free phone numbers for infora

£

Now that eheY are being chal-

lenged by TUECO Union, all of

a sudden they have programs
galore for their members. But it
1is all superficial. ~ - '

mation, educational funding, disaster

relief for families in need, and lower in- -

surance cost. As we have predicted,

- Council 82 ‘has. copied some of our
. ideas-and is atternpting to implement -
them.:As anyone can see, however,

Council 82 cannot duplicate our pro-
grams unless they intend to raise your
dues by $500,000.00 ayear. It is simple
arithmetic.

Council 82 is implementing only to-

ken programs’in order to mislead the

Page 4 — The Challenger

iiiiiiiiiiiiiii

g} www;,% B

'i“n‘

1.&-1*! .‘.’f flh “‘ c‘gr g

? "11’""& Vbl 1

Eis i e
; {ricA s Vi ff f"‘* e “ "r
F d - e

l' "'!l U$1

.....
lllllllllllllllllllllllllllllllllllllllll

Tn-
.i‘f;ﬁ

F
G ..‘i*« '\ "4 ety
r? & '*-.i) ‘k Qﬁmfﬂ

computer system In N0 Way maditiics

~ the sophistication of the computer sys-
tem already employed at our account:
ing firm in Albany. Instead of providing
- college assistance for every child of a
" member who wishes to attend college .

out of an actuardally sound fund, Council
82's program provides assistance ‘for

only a tiny fraction of those who wish to

attend school ; e

Their

There has been a vast reduction in in-
surance' . premiums. ° The

through Council 82.

For years Council 82 and AFSCME
have operated under the delusion thal-

the purpose of a labor union is to take :

) dues from -its members run a big bu--‘jf"

reaucracy, negotiate a:contract every. '
three years and that is it. Now that they*

are being challenged by TUFCO Union, -

perficial. Unless they

fits.

.

..................
........

‘cheaper
‘coverage that' Council:-82 says it can
now provide could have been provided
at about the same cost two years ago. In
fact, Council 82 itself admitted in its No-

vemnber issue of the Review that the life:
insurance rates ‘provided through-The "
United Federation Of Correction.Offi-~ ...
cers, Inc., fraternal organization were...
cheaper than the insurance prowded".‘.-.

lllllllllllllllllllll
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~ cility for TUFCO Union when access was

" As many of you are aware; Council 82

has spent many thousands of dollars in

- hiring a Washington, D.C., professional
.. polling firm in order to run a telephone

public opihion poll. The objective of the

~ poll was. to tell Council 82 what their
' membership was thinking and what:
~ their-'membership ' felt about -TUFCO-
Union. This is truly incredible! Council-
82 which so proudly boasts that they
have not.lost contact with their mem-"

"betship must spend thousands of dol-

from-all'over the State. Correction offi-

‘cers everywhere feel that the telephone
- I— i
all of a sudden they have programs ga-i-ﬁ' Councﬂ 82 which so PmtﬂﬂY gy
lore for their members. But it is all su- - ? ¥
. spend.
$500,000.00, they cannot match our *
. 'comprehensive program or. our bene- "

boasts that they have not fost

‘and ask a polling outfit what

It is simple anlhmelic and it is slmple;-;' ‘the membership thinks. -

commonsense. ;' | g
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- lars and ask a .polling outfit- what the'-
. membership thinks::
money they: spent. Do you think lt was |
- well spent?. bz '
The funnry lhlng is that the Council 82 :
poll backfired. - Telephone calls have-
" comne in to the TUFCO Union leadetship

Thatwas your

"‘contact with their membership
‘- must spend thousands of dollars .

-Opinion Poll Backflres
~onCouncil82 -

new and lower insuranee |
rates” are the biggest joke of all. Insur- "
ance experts-know very well that over
the past several years there has been a-

price war: in. the insurance industry.:

poll was an invasion of their pmracy and .
' that the questions were distorted and .
misleading. The obvious intent of the-
pollsters was to distort what the true in-" -
tent of the poll was. Once the telephone -
interviews ‘continued, however, it be-.
came apparent to the people who were " :
called that it was political infonnahon-_ -

that Council 82 was after. -

It was also clear from the way the -
questions were framed that Council 82" .
is grasping for any sort ofissue that they -
can use to discredit the leadership-of-

FUFCO Union. It is a shame lhat lhese '

types of tactics must be used.

Some people who have contacted us.
felt that the opinion poll was a joke. Oth-" -
er people felt that it was an Invasion of - |
their privacy and that they were misled.:".
Everyone ‘agrees that an organization -, -
‘which truly 'knows its- membership™:* -
“would riot have to resort to the costly. -
services of an outside organization in.
order to find out .what- ils people are. " . -
. thinking. .~ .
Afer TUFCO Union is elected bar: -

gaining agent for the Security Services

~ Unit, costly expenditures of this kind will .
not be necessary. We work with our-

people and we know what they think.

3 That Is whal our unlon is all about

... TheUnlon of Federated Correction Officers Assoclation
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' In preparing for the upcoming negotiations, we

are looking for your input, ideas, and sugges-
tions for proposals, and what you think.

“Salary—What Percentage?”

“Increase fringes—What areas?"

“Grievance Procedure—How to Improve?”

BuL|Lew 404 o1de3s a0 ade3 pue p|OJ 3Sed|d

“Areas language should be improved?”

“Suggestions for Improved Service.”

NOTE:

It possible, please refer to Article #'s and
Sections of the present Agreement when sug-
gesting changes.

Item Number

Work Location
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Giving Members A Voide e

ArscMe/Council 82 has a democratic, decentral- |
ized union structure which quarantees every mem- .

ber a voice. Each fadility has its own local union,

officers and co n.
And, Q&H ?ﬁ‘%onducted hun- |

dreds of training sessions for stewards, the lead-

ership and the ra -file. The seminars are de-
signed to make% leaders more effective
while educating the membership about the union
contract. In addition, more than 495 quality of

.. ‘work -life p&ogﬂms&ne-,mnappﬁoved and | -

funded by Council 8

- - . ﬂ
-

<_~

staffing, with upgraded training and
hiring of new Correction Officers.
i additional space and the bullding of more fad-
lities to refieve problems of overcrowding.

In addition, Council 82 worked with the AFSCME
Research Department to conduct the nation's first
stress study among Correction Officers. The study
in New York was used in contract negotiations to
upgrade spedal training pragrams for Correction
Officers.




Fighting And W'nnmg

ArarsiCoumc 58 has win major gains for New

York Correction Officers at the collective bargain-

ing table and through legislative action, including:
K the 1982-85 union contract with a 30 percent

- salary increase and benefits package. The
m»:ll 82 contract was the best pub-

fic employee contract negotiated over the pas‘t |
csforCor.

several years with the state.

2 P Coundl 82 negotiated wages.
| recuonOTﬂcmﬂmatareamngﬁrc bestinthc
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4 a lobbying effortsupported by AFSCME.J

T
A AsmmmememEt) won Correction Officers their |
own retirement system, a 25-year half pay re- |
tirement and improved disability retirement

provisions. _ .

4 poiitical and legislative action which forced the
Govemnor and the legislature to restore funds

s -fOr-the. Ossining facility when.the State threat-
ened to close it. |

¥l passage of the Omnibus Peace Officers Blll
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August 6, 1984

Letter to the Editor:

| As a Correction Officer for the past 21 at Clinton
Correctional Facility, I have been <closely observing the
propaganda and sales pitches of the alleged union called TUFCO.
Their sales pitches remind me of the story of the guy, standing
on the street corner selling genuine Indian blankets, made 1in
Cleveland. When asked 'what tribe 1lived there he seriously
answered "The Cleveland Indians!"

It is interesting to note that their strategy has changed
from informational meetings to Letters 1to the Editor. This 1is
Lnderstandab1e, Lfith informational meetings TUFCO has been
getting their butts kicked off by legitimate questions by
Correction Officers searching for the truth ‘about the TUFCO
organization and leaders. Letters to the Editor are easier to
spread misinformation without having to answer embarrassing
questions like the following:

Question?...... If TUFCO 1is elected as my representative, 1
am dissatisfied with any of the present Board of Directors of
TUFCO, when can I run for election?

Answer..... .Sorry, not for five years. The Board of
Directors of TUFCO has through their Democratic process, elected
each other for (5) year terms already.

Question?......Did the present Director of TUFCO fail to
show up for his own picket line the first several days of the

Correction Officers' strike in 19797




ANSWEIr e eeeas Yes! While the dedicated members of the Great
Meadow Local were pulling long hours on the pickgt line, the now
Director and Father of TUFCO was pulling slot machines in Las
Vegas.

The above type of questions are a mere sample of the many

questions that are givin'g TUFCO a heart burn these days, and
there are more questions that should be asked when confronted
with power brokers selling their wares.

One thing I have learned about Correction Officers during
the past years, if nothing else, it doesn't take you very long to
recognize a con Job when you see one.

So in conclusion, all Correction Officers should take heed
&o the recent warning by the Attorney General's Office in regards
to phoney contractors in the area, doing inferior paint Jjobs.

It is a well known fact to those of us that have been around
a while, that if those several members of the Board of Directors
of TUFCO had not miserably failed many times to get elected as
President of Council 82, Jeorrection Policy Chairman,
ol R there would be no TUFCO.

Could TUFCO truthfully stand for THE-UNEMPLOYED-FEDERATION-

ely yours,

Tim Rounds
Correction Officer
Box 211

Lyon Mountain, N.Y. 12952




NEWS RELEASE

From

Security and Law Enforcement Employees Council - 82

American Federation of State, County and Municipal Employees — AFL-CIO

‘ 63 Colvin Avenue, Albany, N.Y. 12206 Phone 518/489-8424

COUNCIL 82 NEWS BULLETIN

On October 3, 1984, the Appellate Division of the Supreme Court
of the State of New York, Third Judicial Departmeht, censured
Brian F. Malone, Esqg., the Inspector General of the New York State
Department of Correctional Services, in connection with a witness
who gave false testimony at Malone's direction during investigatory

| interviews by Malone of correction officers possibly involved in the
use of excessive force at the Downstate Correctional Facility.

The Appellate Court was reviewing a determination of an
official referee who had found that Malone had violated a subdivision
of the code of professional responsibility.

. The Court, rejecting Malone's argument that since he was acting
as Inspector General and not as an attorney when he advised the wit-
ness to give false testimcny, the Court could not discipline him for
such misconduct, said:

"Holding a public office, such as Inspector General, 1s not

a shield behind which breaches of professional ethics, cther-
wise warranting disciplinary action, are permitted. Rather,

a lawyer who holds public office must not only fulfill the
duties and responsibilities and responsibilities of that

of fice, but rmust also comply with the Bar's ethical standards.”

The Court also found that the referee had properly rejected

lMalone's argument that his conduct was not unetnical because it was




motivated by a desire to protect the witness and Malone's re-
sponsibilities as Inspector General. In approving the referee's

rejection of that argument, the Court characterized the argument

as: "Essentially a contention that the end justifies the means.”

The Court also rejected Malone's "argument that as a public
official exercising prosecutorial and investigative discretion he
should be immune from disciplinary action.”

T™wo judges dissented and would have disaffirmed the referee's
report and dismissed the petition.

In commenting on the Court's decision, John W. Burke, Executive
Director of Council 82 said: "This union has always contended that
instructing witnesses to give false testimony was improper conduct
for a state management attorney no matter what his position and the
union arranged to have the records of the arbitration proceedings
turned over to the New York State Committee on Professional Standards
which filed the charges against Malone and prosecuted the case. We
are particularly gratified that the Court ruled that holding a public
office is not a shield behind which breaches of ethics are permitted
and that a public official exercising prosecutorial and investigative
discretion is not immune from disciplinary action.

"While the penalty is not severe, the decision clearly establishes

that such conduct by government lawyers is a prohibited violation of

professional ethics.




"council 82 defended all three of the accused correction

of ficers throughout the long disciplinary arbitration hearings.
As a result of the efforts of Council 82, one of the accused
of ficers, Jose Garcia, has been totally exonerated by arbitrator
Johnathan S. Liebowitz, who, in the course of his decision said:

' ——The grievance must be sustained and the charges
dismissed on the record as a whole. The reasons for
this conclusion follow in summary form.

'The most important reason for this conclusion is that
the testimony of Correction Officer Robert Lewils, the
key witness for the State is not credible as to the
events at issue.--Lewis' testimony is internally
inconsistent and stands in contrast to the testimony
of all other witnesses alleged to have been in the
area at the time. There is other evidence 1in the
records which persuasively contradicts the State's
case--

'——=-A fair reading of the evidence indicates that the
Department did not investigate fully all of the
relevant circumstances.--'

"The charges against Correction Officer Richard J. Egger, Sr.,
were initially dismissed by arbitrator Charles H. Weintraub who
found that:

' ——Deliberate dissemination to the Union of misleading

and fabricated testimony in my opinion can be more

accurately described as a clear abuse of the investi-

gative process which can only be characterized as

prosecutorial misconduct of so serious a nature as

to,--preclude a favorable arbitration decision for the

party engaging in such conduct.’

"A lower Court has held that Arbitrator Weintraub could only
decide gquilt or innocence and exceeded his authority 1in
dismissing the charges on the basis of prosecutorial misconduct

so a new arbitration was ordered. Council 82 appealed that

decision.




"In the case of Correction Officer Real A. Bouffard, after
many hearings, the arbitrator in his case died before rendering a
decision.

"The Department of Correctional Services has now withdrawn
all charges against Officers Bouffard and Egger, whose cases were
not completed and has issued them a simple letter of counseling
which, of course, does not constitute discipline or other
punishment.

"In view of Council 82, the exoneration 6f one officer by an
arbitrator and the withdrawal of charges against the other two by
the Department of Correctional Services, clearly establishes that
the accused officers, Council 82 and its attorneys have been
absolutely right in the contention that the accused officers were
innocent of wrong doing.

"During the long period which these cases were pending, none
of the accused officers lost one day of work.

"Council 82 is proud to have been so successful in

protecting the job rights of these fine officers.”




\

NEW YORK TIMES, MONDAY, OCTOBER 15, 1984

~

/Wr/ -/5-8
Parole System Improvement

- Sought by Legislative Panel '

ALBANY, Oct 14 (AP) — The state |

could have saved the equivalent of the’
use of 240 prison cells during the 1982-83

fiscal year if New York’s parole sys- |

tem was working better, according to a
study by a state legislative panel.
The panel, the Legislative Commis-

.sion on Expenditure Review, put the |

possible saving at $4.6 million, based

on lower costs for supervising a parolee |
— $1,140 a grear -~ than for housing an |

inmate — $15,600 a year.

A major pmblem. according to the
commission is that adequate release
plans, often have not been completed
when inmates are granted parole.
That, the commission gaid, leads to
delays in freeing prison cells. ~

It also said had found that during the
initial phase of a parolee’s supervision, |
only 19 percent of the required office

vislts were made. |

Ramon Rodriguez, the chairman of
the State Division of Parole, said he

would use the report as ‘‘a stepping off |
point in our drive to markedly improve

the services that this agency can, and
will, -provide.” om

-—

: Letters

It’s Folly to Think More Prisons Confine Crime

To the Editor:

Richard Madden'’s three articles on
jail and prison overcrowding [Sept.
31, Oct. 1 and 2] provided a good
three-state — New York, New Jersey
and Connecticut — overview of the
problem. However, the series offers

- only a limited peek at the cost impli-

cations of overcrowding, the relation-
ship between new state laws, sentenc-

" 'ing practices and alternatives to con-
~ structing more and more prisons.

The cost implications of overcrowd-

" ing, for example, are grossly under-

estimated. New York State should be
using the figure $9.75 billion for 8,600
new state prison beds, not the $780

'~ million quoted by state officials. The
~ $9.75 billion represents the costs of

gwmmm__w@% and_op-
erating for the 30-}_;ear life of the 8,600
ifional Frison s; $780 million

reflects -only the amount needed to

- ‘build the additional beds, which is 8

percent of the true and complete cost.
New Jersey and Connecticut, the

" series notes, have adopted emergen-
cy-release legislation as one method

to cope with overcrowding. It should

- also be noted that Michigan, the first |
state to pass this type of legislation, .

has used the method successfully for
four years. Virtually unexplored in

the articles is the resistance of New

York officials to adopting this low-

cost approach. )
- Minnesota has had a statewide sen-

tencing-guidelines commission since

- 1979. It was the first in the country

and is the most effective. Minnesota

- uses both the offender’s prior record
and severity of present offense to

determine the appropriate legal sanc-
tion, an approach New York is think-
ing about adopting. However, the
unique feature of the sentencing

5

gu:delmes in Minnesota is how the
legal sanctions are adjusted, based on
the availability of the 2,000 state-
prison beds. Minnesota assumes that
a state-prison bed is a very expen-
sive, finite resource. Apparently,
New York is operating on the assump-

tion that there is an infinite source of

public funds to construct an infinite
number of prison beds.

Eleven states have adopted com-
munity corrections acts since 1965.
Colorado, for example, has been sen-
tencing second-time nonviolent felons
to programs in work and restitution
centers since 1976. One reason there is
strong local support for community
corrections in Colorado is that state
law mandates delegating power to 18
community corrections boards, giving
them final say about which offender is
accepted into local programs.

It costs Colorado less than $5,000 to
place an offender in a local work and

Douglas Florian

restitution program; the same of-
fender, if placed in the state prison,
would cost $32,000. Community cor-
rections as a sentencing option re-
duced court commitments to prison
by 24 percent between 1976 and 1982.
This has saved the small state of
Colorado $75 million.

The articles assume there is a di-
rect relationship between crime and
the use of jails and prisons. There is
none at all. It is simply folly to think
that building more jails and prisons
will have any measurable effect on
the general crime rate: For every 500
crimes committed, 100 people are ar-
rested; of the 100 arrested, 11 are put
in local jails for a few days or weeks,
and 9 are sent to state prisons for an
average of 24 months. Even if a state
quadrupled its prison capacity, the
only measurable effect would be that
it would go broke trying to build and
maintain sO many prisons.

Another issue untouched is the dif-
ferential effect of putting someone in
prison for a few months versus a few
years. | am aware of no evidence to
support the notion that length of
pnson sentence is related to recidi-
vism. A short prison sentence (the
average term in Scandinavian coun-
tries is seven months) will have about
the same effect on the offender’s
behavior after release as a longer
sentence of four to seven years will.

Why? The reasons people commit
new crimes are not related to how long
they are locked up or to what happens
while they are locked up, but rather to
what happens to them when they get
out. ROGER J. LAUEN

New York, Oct. 4, 1984

The writer was director of com-
munity corrections in Colorado from
1976 to August 1984.
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. Tothe Editor: Any person who I
: .. 1 pays dues to a union should have |
“’.a say in that union. TUFCO |
... .believes that any union should be
- controlled by the dues- paying |
" . members. Should a handful of !
| ‘people : choose : who gets the-jf / +
money and how much? Council | |
82 — CSEA/AFSCME put our
dues money into the ‘Mon- '
dale/Ferraro campaign. They
. also supported Cuomo, who " * 1 | |
“refuses to support the death R W e e Ty
penalty and many, many others. bR . ' M
"t We, as dues-paying members of -
! -~ Council 82 — CSEA/AFSCME -
"', paid for it and ‘did not have any . .. : -
‘Say about it. - " 1 g
* Under TUFCO there would be ' | ) S
no support for candidates unless ==~ = i
the members voted for jt and it RIME
... Was approved by the majority. ThE
' ! .~ Council 82 has never allowed ™
" its members to elect its presi- o el | . Y
! . s dent, vice-president and e TR TS S | L S
5 - ‘ecutive board, and they never - "' - -
i B, . A Will. (Three years from now) ,
' f= In 1988 TUFCO leadership will
" 'be voted on by évery member,

L
f

;-yMot by a handful’ of local
" presidents. As the system is now, °
‘all anyone has to do to be elected ' e i |
to a council position is have a few 1 | - o E
local presidents support him B o - - o G
G B Each local cast votes for all its =
. it members. e -
How many officers even know = £y B2 :
who ran for Counci] §2 offices in T e o B
their last elections? This is what W e By, S W A e
"'they call a democracy. We PRY | it pap s ' oA Nl
.. theduesandit’s time thatwehad - ; o el
AW asay in the union. The ex-board 9 i
e of Council 82 is made up of people
elected at the convention: 13
voting seats are held by non-
corrections; 12 are held by cor-
. rections. We gare about 13,000 P, .
- strong out of a 16,000-man union * EwiPrd :
- and we do not even have controll- | o e |
'ing vote of the ex-board. With | - %"
. . - "TUFCO each loca] president will = .
LR hold a seat on the ex-board. We
will be in control of oyr future.

- -\"'hl:' %#1:-—

Council 82 represents 30 gif.| 7N
ferent non-correction groups by R i
¥ & choice. TUFCO will represent 10 ;

of these groups because the law |
Says so. They have cut 20 non- .
correction groups out of our
union, *

It is time for a change. Correc-
tion officers deserve a better -
union than what we now have, 1
: wrw o Saranac Lake |

- - Wy e
8Ty 12
|




November 14, 1984

John W. Burke
Executive Director
Councll 82, AFSCME
63 Colvin Avenue
Albany, NY

Dear Mr. Burke:

The State of New York intends to continue to negotiate
demands submitted by Council 82 for a seasonal agreement.
This office hopes to conclude those negotiations to reach a
more formal agreement.

Deputy Counsel




.

15 November 1984

Council 82, AFSCME, AFL-CIO
63 Colvin Avenue
Albany, NY 12206

Attn: John Burke, Executive Director

Dear Mr. Burke:

The Jones Beach-Robert Moses Lifeguard Corps hereby withdraws its
petition for a separate bargaining unit in Case C-2829. The Jones Beach-Robert
Moses Lifeguard Corps understands that Council 82, AFSCME will, continue to
negotiate seasonal demands in seasonal negotiations with the State of New York
as it has in the past. The Jones Beach-Robert Moses Lifeguard Corps also
understands that as AFSCME, Council 82, Local 2744, it will, as it has had,
have a participating member on the Council 82 seasonal negotiating committee.

Very truly yours,

Lodles

By W JVLVM By

obert Schau Roy Lester / President
Axelrod, Cornachio and Jones Be -Robert Moses
Famighetti, Attorneys Lifeguard Corps
for the Jones Beach-Robert
Moses Lifeguard Corps




Security and Law Enforcement Employees Council 82

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES AFL-CIO
63 COLVIN AVENUE, ALBANY, N.Y. 12206 PHONE 518/489-8424
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THE ISSUE IS SKILL AND EXPERIENCE

You were recently contacted by phone about the upcoming
union representation election. In the coming days, you will be
making an extremely important choice. You can vote to continue
progress with Council 82 as your bargaining representative, or
you can risk losing everything by replacing us with an unproven
paper organization, which has never negotiated a single labor
contract.

The Council 82 record of achievement is clear, and we're
proud of 1it:

- 32% pay increase over the past 3 years;

- strong seniority system;

- 25 year half-pay immediately upon retirement for
all correction officers.

- Even new hires continue to receive 13 sick days
and 5 P.L. days.

While other unions have been "giving back", Council 82 has
been winning victories at the bargaining table and in the
Legislature. Our success isn't based on luck, it's based on skill
and experience.

In the upcoming election, you have a choice between a proven,
powerful union, Council 82, and an inexperienced, powerless paper
organization, tufco. 1It's that simple. The stakes are high and
the choice is clear. Stick with the real union -- stick with power
-- vote for Council 82.

Fraternally, ”

ohn W. Burke

Executive Director

Richard J. B
President

JWB: kd




STATEC OF NEW YORX
PUBLIC EMPLOYMENT RELATIONS BOARD

 INSTRUCTIONS TO ELECTION OBSERVERS'

"DUTIES (Gecneral):

1. Act as checkers and watchers.
2. Assist in identification of voters.
3. Challenge voters and ballots. Challenge voters only for

good cause. :
4. Otherwise assist agents of the Board.

THINGS TO DO (Specific):

l. Identify voter. ; S
2. See that only one voter occupies a booth at any one time.
3. See that each voter deposits a ballot in the ballot box. **
4. See that each voter leaves the voting room immediately **
after depositing his ballot.
5. Report any conflict as to the right to vote to the agent.
of the Board at your table. |
6. Remain in the voting place until all ballots are counted in
in order to check on the fairness of the count, 1f ballots
are counted at that time. If they are not counted immediately
you will be informed as to when and where ballots will be
counted.
7. Report any irregularities to the Board agent as soon as noticed.
8. BE ON TIME.

THINGS NOT TO DO (Specific):

1. Give any help to any voter. Only an agent of the Board can
assist the voter. ™~

2. Electioneer any place during the hours of the election.**

3. Arque regarding the election ©oOr any other matter.

4. Carry any weapon.
5. Leave the polling place without the agent's consent.

6. Wear any indication of the organization which you represent
which is not provided by the Board agent.

This includes badges, buttons, placards, electioneering
devices, etc., including advertising on any article of
clothing. The board agent 1is the sole arbiter as to the
type of identification to be worn during the election.

As an official representative of your organization, you should
enter upon this task with a fair and open mind. Conduct yourself
so that no one can find fault with your actions during the elcction.
You are here to sce that the election is conducted in a fair and
impartial manner, so that each eligible voter has a fair and cqual

chance to express himself freely and 1n secret.

* These instructions are subject to modification if the procedure
adopted for an election so requires.

** Applies tO on-site elections only.

PUBLIC EMPLOYMENT RELATIONS BOARD

J-F55

PERB 37 (1-85)
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Vote For TUFCO Union

February, 1985
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The Union of Federated Correction Officers Association

In Upcoming Election

TUFCO Union Assembles its Professional
Contract Negotiation Team

Working in conjunction with our
professional negotiator, Michael C.
Axelrod, Esq., and our CPA and Gen-
eral Counsel, the TUFCO Union
leadership has assembled its negoti-
ating team for the 1985 contract.

Finalization of the entire contract
proposals were not completed until
this faill, so'that input from our local
leadership and members could be ob-
tained. However, we believe very
strongly that the State should be put
orFwotice that TUFCO Union intends
to take a strong stand on the issues
that concern you the most. -

Our negotiator: Michael C. Axel-
rod, Esq., has a long list of favorable
contract negotiations under his belt.
His firm presently represents the
Metropolitan Police Conference of
New York State Inc., the Nassau
County Patrolmen’s Benevolent
Association; Yonkers Police
Benevolent Association, Suffolk
County Police Conference and several

Village and City Departments on
Long Island, as well as the Port
Authority of New York and New
Jersey Police Benevolent Association.

A 1969 graduate from the Univer-
sity of Miami in Coral Gables, Mr. Ax-
elrod was admitted to the New York
State Bar in March of 1974 as well as
the Florida Bar in December of 1973.
He attended the New England School
of Law in Boston, Massachusetts,
graduating at the toprof his class, hav-
ing received numerous ,
being an editor on the New.d
Law Review. His first years.in prac-
tice were spent as a criminal defense
attorney with the Legal Aid Soeiety of
Nassau County, before joinitig the
Law Offices of Richard Hartman
through 1980 and 1981 and received
his Masters in labor law from New
York University in June 1981.

In addition to being admitted to the
New York and Florida Bars, Mr. Ax-
elrod is licensed to practice before the

The Membership of the Union of
Federated Correction Officers

We, the members of the New York
State Security Services Unit, in order
to bring about better working condi-
tions and a brighter future for our-
selves and our families, and in con-
junctien with The Union of Federated
Correction Officers (TUFCO Union),
which pledges itself to helping us at-
tain these rights, hereby decree that
the: following rights and privileges
should be ours from this day forward.

FIRST: We have the right to safe
working conditions without the fear
of physical or verbal abuse or vio-
lence. We have a right to be backed up
by our union and by the State of New
York in our efforts to secure these
conditions. -

SECOND: We have a right to the
support, understanding, and ap-
preciation of the public as our work is
both important to society and
necessary to law and order in our
society.

THIRD: We have a right to a union

— Bill of Rights ————

which will represent us in an ag-
gressive and professional way.

FOURTH: We have a right to a pro-
fessional contract negotiation team.

FIFTH: We have a right to “In-
dependence’” and to “Home Rule” by
a union which specializes in law en-
forcement, and which can run itself
without taking orders from outsiders
in a distant international.

SIXTH: We have a right to the
same types of special programs as do
employees who belong to innovative
unions such as prepaid legal services
lower insurance rates, computerized
grievance systems, educational pro-
grams for our children, retirement
planning, income tax planning and
disaster relief.

SEVENTH: We have a right to
legal representation in major
disciplinary proceedings brought
against us. |

EIGHTH: We have a right to a

- Continued on Page 2

Supreme Court of the United States,
U.S. Circuit Court of Appeals, Second
Circuit and The Eastern and
Southern Districts of the Federal
District Court in New York. Mr. Ax-
elrod engages primarily in labor rela-
tions for police unions in Nassau and
Suffolk Counties, as well as the New
York State Police and the Metropol-
itan Police Conference.

We have also sought input on con-
tract proposals from the rest of our

. ~professional staff. By virture of their

expertise and their experience, our
staff will be able to provide the profes-
sional guidance that is so important
in today’s day and age. These people
are all hard workers, they are self-
made: and throughout their entire
careers they have shown a dedication
to individuals and working people.
Our general counsel: Jeffrey H.
Brozyna. dJdeff’'s legal practice in
Albany, New York, is concentrated in
tax law, business law, real estate,

retirement planning, pensions, and
other employee benefits. He is a
graduate of Hobart College and
Albany Law School. At one time he
was a senior attorney with a national
tax and financial counselling firm
which provided tax and financial
planning for individuals, family
businesses, and others in over 35
states, and several foreign countries.

In addition to business law and tax
law, he has done legal work for
various not-for-profit organizations.

Since he has been in private prac-
tice, his primary goal has been to help
individuals (at all levels) to achieve
income tax savings and financial
security through adequate tax and
retirement planning. In addition, he
has guided many individuals through
very tough IRS tax audits. In 1977, he
was a recipient of the National Com-
mercial Bank and Trust Company
(now Key Bank) Estate Planning
Award.

His community work includes
works with the Schalmont High
School, Mohonasen High School and

Draper High School Adult Education
Continued on Page 2

AN OPEN LETTER TO OUR SUPPORTERS

In August, TUFCO Union submit-
ted its petition cards to the Public
Employee Relations Board as re-
quired under the Taylor Law. In order
for a challenging union to bring about

-a representative election with the in-

cumbent union, the challenger must
get 30% of the bargaining unit to sign
petition cards in its favor. This TUF-
CO Union did, and there is no
doubt that TUFCO Union will win
the representatational election be-
tween TUFCO Union and Council 82
which has been called by PERB.
The TUFCO Union movement was
begun by five individuals. However,
these five men alone could never have
been successful. We have been suc-
cessful because of grass roots support
we have had from individuals just
like yoasiall over the State. We have
beensswaccessful, and we are only one
step away fronrdisplacing Council 82.
Those of you who have worked for
TUFCO Union number in the hun-
dreds and TUFCO Union supporters
number in the thousands. We wish to
thank everybody who signed a peti-
tion card in our favor. We would like
to thank everyone who has helped

distribute our literature and everyone
who has helped man the telephones.
We wish to thank everyone who has
supported TUFCO Union by oral
statement, written word and by exam-
ple. Without you, we never could have
gotton off the ground.

We would like to give a special
thanks to those of you who have
donated money as well as their time
to our efforts. Any donation made to
TUFCO Union will be applied to your
first year’s dues payment when we
are victorious. ,

Your efforts have made possible a
better future for yourselves and your
families. The benefits of an ag-
gressive and professionally run union
can be tremendous and, in addition to
the collective bargaining agreement,
our union has the capability of pro-
viding independent programs for its
members and their families. TUFCO
Union can get its message across and
together we can fight to stop the ero-
sion of correction officers’ authority
and safety and bring a better future
for you and your families.

Despite all of your work and all

Continued on Page 4




dreds of thousands of dollars to pro-

secute him. The trial court sentenced

him to death in the electric chair. Ear-
ly in July, the Court of Appeals, by a 4
to 3 vote, held unconstitutional the
State statute requiring the death
penalty for a person serving a life
sentence who was found guilty of kill-
ing a correction officer. Lemuel Smith
sits in his cell completely unpunished.

On the other hand, four correction
officers at Downstate Correctional
Facility are under suspension for
allegedly using excessive force
against inmates. The suspensions
handed out against them were ap-
parently based purely on uncor-
roborated testimony from convicted
felons and other prisoners.

Lemuel Smith, a murderer, goes un-

punished. At the same time, innocent

correction officers are suspended bas-
ed on convicts’ testimony. “How did
the world ever come to this?”

The answer unfortunately lies with
Council 82, and its parent organiza-
tion, AFSCME, a passive union.

There can be little argument over
the fact that the man primarily
responsible for there being no death
penality legislation in this state is
Governor Mario Cuomo. There is also
no contesting the fact the AFSCME
and Council 82 supported Governor

Bill of Rights

union which will be proud of us and
which will publicize and broadcast
our achievements and our community
involvement so as to enhance our im-
age with the public.

NINTH: We have a right to a union
which will protect our seniority rights
within the framework of existing law.

TENTH: We have a right to a union
which will set up a computerized
financial system to prevent waste and
mismanagement.

ELEVENTH: We have a right to a
union with a strong system of locals.

TWELFTH: We have a right to a
union run on the principal of “one
man - one vote.”

THIRTEENTH: We have a right to
a union which will represent all
geographic areas of the State equally
and fairly, and all members regard-
less of race, color or creed.

FOURTEEN: We have a right to a
union which does more than negotiate
our contract. OQur union should exist
for our benefit, not the other way
| around. Our union should secure

Cuomo in his bid to‘. ". . :. -g

the leaders of AFSCME analyzed
- Mario Cuomo’s labor record and
- found it satisfactory

her, and threw her body out with the
garbage. The taxpayers spent hun-

knowledge and he has not wavered
from that position. The leaders of
AFSCME must have known what
Mario Cuomo’s position was on the
death penalty, yet they did not elicit a
promise from him to abandon this
position. It is sad to say that the death
penalty issue is not a matter of life or
death for most of the member unions
of AFSCME. It is a matter of life and
death to correction officers! Yet Coun-
cil 82 gave approximately $20,000 to
Cuomo’s gubernatorial campaign!
The plain and simple truth is that
correction officers have unique needs
and they must be represented by a
specialized labor organization.
Organizations such as AFSCME are
dominated by groups of employees
outside of the field of corrections.
AFSCME Council 82 fights for death

penalty legislation on one hand, but

with the other hand they are forced to
contribute your money to a political
candidate who is apparently blind to
the special importance this issue has
for correction officers.

Governor Cuomo’s position against
the death penalty is based, as he says,
on moral considerations. We believe
that he is sincere in this belief.
However, correction officers do not
have the luxury of this type of view-
point. When an inmate serving a life

Continued from Page 1

available benefits and programs for
us and our families in addition to
those available through the collective
bargaining agreement. '

We declare these rights to be ours as
free men and women, working in a
democracy where people should mat-
ter more than bureaucracies. These
rights are ours to enjoy and our rights
should never be eroded. We declare
ourselves to be equal to the State of
New York, not subservient to it. We
declare ourselves to be equal to the
union that should represent us, not
subservient to it.

We hereby declare and adopt this
Bill of Rights so that the rest of this
society will know that we too have
rights, dignity and power, both in-
dividually and collectively.

This Bill of Rights is adopted, this
1st day of October, 1983.

The Members of The
Security Services Unit

The Union of Federated
Correction Officers
(TUFCO Union)

TUFCO PROFESSIONAL NEGOTIATION TEAM...

Continued from Page 1

Programs, and he is well known in
the Albany, New York area for his
seminar work on tax and retirement
planning.

Our certified public accoun-
tants: Arthur Place & Company. Art
Place maintains an accounting firm of
fourteen professionals in Albany,
New York. His firm has a blend of

Page 2- The Challenger

highly trained professionals and
sophisticted computer hardware and
software. This combination provides
efficient and modern service.
Currently, Art Place does account-
ing work for the Electrical Workers’
Pension and Welfare Fund as well as
the Apprentice Training Fund. In the
past he has done accounting work for
the Telephone Traffic Union, the

2oy ol _ : t.-_..-; h TR _ | .“.*?;::‘é;;i‘ . ,
: sentence knows that he ‘will go un-

to them. For
years Mario Cuomo’s stand against .
the death penalty was public-
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punished if he kills a correction of-

ficer, the correction officer becomes a

‘marked man. This is an issue of life

and .death for correction officers, but

it’s not important enough to

AFSCME to withdraw'their support

" for Cuomo because of his death penal-

ty stand.

TUFCO Union intends to hold
Council 82 accountable for the activi-
ties of its parent organizations.

TUFCO Union will do more than
just talk about reinstating the death
penalty. Once TUFCO Union is
elected as the exclusive bargaining
agent for the Security Services Unit,
we will undertake the following
political actions on your behalf.
Remember, there are approximately
15,000 voters in the Security Services
Unit. If you add in the voters in your
immediate family, we can form a
voting block of 50,000 people if we
stick together on this crucial issue.
Specifically, we will do the following:

1. We will-make available to you.

information as to where your
assemblyman and senators stand on
the issue of capital punishment.

2. We will bombard the state rep-
resentatives with a concerted cam-
paign, not only to reinstate capital
punishment,  but to override any
governor’s veto. ‘

3. TUFCO Union will make it clear

that it will work for the political
defeat of any candidate who will not
support a properly drafted and con-
stitutional death penalty law.

4. TUFCO Union - will undertake

correction officers on this and on a
host of other issues. The State must
come to know that we mean business
when we talk. Unlike Council 82, we
will not say one thing and do another.

6. TUFCO Union will undertake a
television and radio public relations
campaign designed to enhance the im-
age of the correction officer and ob-
tain support from the general public
on these issues. The public must come
to know that we have special needs as

a group.

All across the board, the prestige
and status of correction officers has
been eroded. It has been eroded by the
Courts, our pleas have fallen on deaf
ears in the Legislature, the Correc-
tion Department conducts illegal and
unethical investigations of correction
officers, and civilians on Grand Juries
have shown that they will believe the
testimony of a convicted felon over
the testimony of an innocent correc-
tion officer. This trend must stop! We
cannot reverse this trend and
reinstate our proper position in the
jails and in the communities while be-
ing represented by a passive union
like Council 82. Only through ag-
gressive representation and only
through unified efforts can correction
officers right the wrongs which exist.

Please support TUFCO Union. We
are an independent union which will

represent you, not a group. of peaple,
who do not share our needs.

82 Sold Out Trainees in the Last Contract

Recently, Council 82 sent out a cam-
paign bulletin titled Right Union,
Right People, Right Stuff.

The main thrust of this propaganda
was geared toward the new employee.
They indicated that the new employeé
would receive vast sums of money
after a period of time. Let’s examine
the facts!

In 1977, Council 82 negotiated a
trainee rate that would last for one
year and trainees would be in direct
supervision of a senior correction of-
ficer. However, this buddy system
failed and trainees were used as
seasoned correction officers, as they
are now, doing grade 14 work for
grade 10 pay.

Under the leadership of Dennis
Fitzpatrick, Correction Policy Chair-
man, (who is now the Presidént of
TUFCO Union) the State of New York
has been forced to give trainees equal
pay for equal work. In 1978 (a non-
contract year), correction officer
traines were advanced to grade 14
after 12 weeks of on-the-job training.

In 1982-1985 contract negotiations,

Council 82 again negotiated a one-
year trainee rate, only this time they

The plain and simple fact is that
Council 82 negotiated a wage in-
crease for all its members off the
backs of correction officers hired
after April 1, 1982.

reduced the trainee pay grade lower
than it originally was in 1977.

The plain and simple fact is that
Council 82 negotiated a wage in-
crease for all its members off the
backs of correction officers hired after
April 1, 1982.

Council 82 would like people to be-
lieve the 1982-1985 agreement was
the greatest thing since the invention
of sliced bread. In reality the officer
who was hired after April 1, 1982, lost
over $4,000.00 the first year and can
never recoup it.

If Council 82 . :‘were to negotiate the
next contract, we would wonder who
they would target next to help finance
the contract. |

Is this the Right Union, Right Peo-
ple, Right Stuff?

w

Telephone Commercial Union, and
the Operating Engineers and Struc-
tural Iron Workers. Art’s father was-a
member of the Seamen’s Union.

Art Place is a graduate of Bucknell
University. He completed a program
in labor relations and management
accounting. Art was a lieutenant in
the military police in Germany in
1960. He was assigned to NATO

Security. He was also a graduate of
the NATO Security CBR Warfare
School.

Art Place is a self-made man who
understands the personal and
accounting needs of working people.

TUFCO Is convinced that the only
way to negotiate an effective collec-
tive bargaining contract is to use the
best people available to work with us.

The Union of Federated Correction Officers Association
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ago when the union took
care of it- not ther way
around. That is the reason we became
active in this union challenge, and we
are very confident that our financial
program can achieve these goals for
our members.

The TUFCO Union constitution pro-
vides for a unique blend of strong
local input with the efficiency that
can be provided by a centralized
financial system. TUFCO Union will
hire professional business agents who
will work in a given region of the
State. The business agent of the
region will work on a close basis with
the treasurers of each local in form-
ulating the locals’ budgets and the
regional budget. A legislative body

(made up of the chief stewards in each .

local) is created in each region with
one of its principal jobs being the ap-
proval of regional and local budgets.
This important information will then
be blended into the state-wide budget.
Budget dollars are then allocated
back to the locals to be spent as the
locals see fit.

TUFCO Union has access to the
very sophisticated computers main-
tained by our certified public accoun-
tant in Albany. Through the system,

we can maintain the efficient and

orderly flow of expenditures and reim-
bursements throughout the TUFCO
Union system.

Based on our computerized informa-
tion, we will be able to earmark the

proper . .funds - fer- each- local, -each -

region not only guarantees orderly
payment, reimbursement and bank-
ing deposits, but it also allows us to
maximize earnings on our cash
reserve. Also, the computer system
will be very helpful in formulating
the programs which we are providing
for our members and their families.

Educational Assistance

Education assistance will be provid-
ed for all college-bound children of
correction . officers and security per-
sonnel. We will establish a sinking
fund which will be professionally in-
vested for maximum security and a
good strong yield. In a very short

period of time, this fund will generate
monies which will be available to

Income Tu and Reﬁrement
- Planning Seminars

Income tax and retirement plan-
ning'seminars will be provided by our
professional staff. In the Spring of
1985, we expect to present these tax
reduction, deduction programs at
several locations all around the State.
This will allow our members and
their families to become updated on
the new and complex law changes. It
will give you an opportunity to ask
specific questions which will help
with the preparation of your own in-
come tax returns. It will also give you
members a chance to start formu-
lating your retirement plans. This
seminar program will be put on by
our tax attorneys and accounting

staff.
Legal Counsel

TUFCO Union will provide you
with an attorney to represent you in
all major disciplinary proceedings. In
the past it has been the correction of-
ficer who has been at a disadvantage.
[t seems there is no limit to the legal
representation that the State will pro-
vide itself, nor is there a shortage of
attorneys to represent: inmates. By
providing you legal counsel, we will
even the odds and we will get the
word dut that we will not be taken

lightly. :
Professional Negotiator

TUFCO Union will provide a profes-

sional outside negotiator at contract

time in-order to present the nmtm 2

prehensive negotiating e
sible. All too often in the past 1C
82 has been outgunned and outmai-

ned by experts who have provided ser- .
vice to the State. It is time that profes--

sional expertise is provided on our
side for a change. A professional nego-
tiator cannot only offer a strong pro-
posal for negotiations, but he can for-
mulate a specific and constructive
plan as to where the State can find
the money to fund our contract.

Prepaid Legal Program

TUFCO Union will provide its
members with a state-wide prepaid
legal program. This program will pro-

family law issues, traffic law, civil
matters, etc. All attorneys  parti-
cipating in the program will be
answerable to TUFCO Union so as to
assure first rate representation and
good service for members. -

Public Relations Campaign

" TUFCO Union will undertake a
comprehensive public relations cam-
paign designed to enhance the status
of correction officers and security per-
sonnel. This will be done not only
through the media, but our locals will
be active in community programs as
well. Such union public relations cam-

paigns have been successful for other «

professions (most notably school
teachers in 1983). It is time your
union took an active role in broad-
casting your dedicated work and
achievements to the community.
Elections

Over the last 14 years, the member-
ship of Council 82 has had very little
control over who runs their union.
With The Union of Federated Correc-
tion Officers, you, the member, will
determine who will run your union.
There will be no doubt who controls
your union under The Union of
Federated Correction Officers,
because our by-laws call for a one-
man-one-vote state-wide election for
our state-wide leadership.

You may well say that these pro-
grams sound good, but where will the
money come from to pay for them?
The answer is simple. Because TUF-
CO Union is an independent union, it
does not have to charge its members
high fees which are destined for
AFSCME or any other national
organization. Almost $749,000 of
your money is spent in this fashion
every year. The $749,000 can be
utilized for the programs which we
propose and there will be money to
spare. We can institute these pro-
grams for our membership without
the permission of the State, as these
programs are in addition to and in-
dependent of the collective bargain-
ing agreement. We can charge the
same dues Council 82 charged and
still provide these additional pro-

college-bound students. Everyone vide groups rates for legal representa- grams

AFSCME SELLS OUT CORRECTIONS ON ‘PRISONS FOR PROFIT ISSUE

ATTENTION ALL CORRECTION OFFICERS!!

A vote for Council 82 is a vote for
AFSCME. A vote for AFSCME is a
vote for the possible loss of your job
and the fall of the seniority system,
possible loss of your civil service
status, and your pensmn'

Let us explain why . . .

AFSCME supports the Ameri-
ican Correctional Association (ACA).
Council 82 supports the ACA and
Council 82 AFSCME has vigor-

ously tried to get you to sign up for

the ACA membership. The ACA

allows inmates to join their organiza-
tion. The ACA makes the Guidelines .

with inmate input and liberal organ-

izations input for accredation of our

prisons, which Commissioner
Coughlin pushes very hard for. Now it

is revealed that the new President of
ACA, the most liberal prison organ-

izations input for accreditation of our

Vice-President of Corrections Cor-
poration of America which is a
private organization that runs on a
“Prisons for Profit” theory. Your pre-
sent union knew of this and never

complained of it until the challenge -

by TUFCO Union. McEntee spoke
against “Prisons for Profit” (as head
of AFSCME) to the delegates at your
last ‘convention. Yet, neither Mr.
McEntee nor Jack Burke, ever divulg-
ed  that behind your back - their
organization was allowing a cancer to
grow.. Maybe, they hoped its slow
growth would not be discovered by the
membership.

Well, we know of it now and we are

alerting you to the fact that TUFCO
Union will never stand for this vile
act of back-door politice and will
never belong to a liberal organization
that would take your livelihood from
you!

Let us help you save your jobs and
future. Put TUFCO Union in office so
this cancer can be cut out now! Vote
for your Independence! VOTE TUF-

- CO UNION!

Note: We are sure many mem-
bers who joined the ACA in cor-
rections or who went to meetings
of the ACA were not aware of the
vile back-door politics. But there
is no excuse for McEntee, the head
of AFSCME, who allowed your ne-
gotiated funds in the QWL Pro-
gram to be used for these meetings
and some memberships.

; :
famlly Wehavesbangthinnumbal.
It is high time that we put this
s&opzthtoourﬁnammladvmuge.

The Union Challenge
In a Nutshell

You may be one of those individuals
who has yet to make up his mind

" about whether to support TUFCO

Union or Council 82 in the coming
election. With all the radio, television
and newspaper coverage, and with all
the conflicting claims to the par-
ticipants, you may well wonder what
the truth is. How do you make an in-
formed decision as to whom to vote
for? If you find yourself in that posi-
tion, the following summary should
be helpful to you in making your deci-
sion. You should vote for TUFCO
Union if you are in favor of the follow-
ing: ~
1. Aggressive and active represen-
tation.

2. Leadership that is not afraid to
take on anybody, including the Com-
missioner or the Governor.

3. Legal representation at major
disciplines.

4. Election of statewide union of-
ficers on a one man, one vote system.

5. Election of local officers on a one-
man, one-vote system.

6. Home rule right here in New
York State rather than by a distant
international. d

7. A union that believes in protec-
ting your rights at all costs,

8. Instead of sending. $749,000.a .
year to AFSCME for the privilege of
being affiliated, you would rather see
those monies reinvested in_ educa-
tional programs, prepaid legal pro-
grams, retirement planning, income
tax planning, disaster relief, and
other programs for the membership.

9. Professional contract negotia-
tions based on an innovative program
designed to achieve pay increases and
sick time reform.

10. The dismantling of the time
abuse truant squad.

You should vote for Council 82 if
you are in favor of the following:

1. Sending $749,000 a- year to
JAFSCME and getting nothing in
return

2. Having your money thrown
away on endorsements to liberal can-
didates without even a say so in how
the money is spent or who is endorsed.

3. No professional negotiator.

4. Passive representation.

5. A lack of innovative programs.

6. Unprofessional union represen-
tatives.

7, Unprofessional representation in
grievances and disciplines.

Your choice should be clear. TUF-
CO Union is trying to revive the old
fashioned unionism where the union
functioned for the benefit of its
members rather than the other way
around. For too long, unions such as
Council 82 have become big
bureaucracies which simply devour
your dues without giving you full
value for your money. In the coming
election, you will be provided with a
real alternative.

Vote TUFCO Union..

- The Union of Federated Correction Officers Association
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. Union to mount it8 challenge against
uncil 82. TUFCO Union, being an"
hundreds of thousands of dollars to
spend on a union challenge. Our
movement is a grass roots movement
which depends on the hard work and
financial contributions made by our
leadership and our supporters. We
wish to thank those of you who have
donated to our cause. You will help
bring about a brighter future!
Although it is true that our in-
dependence imposes a modest budget

‘to where the' mofiey is coming |
from which' will enable’ TUFCO"

independent union, does not have

contrOﬁedBYblg mone - Tests,
will ‘we be controlled’ by 'national
international ' organizations  whic
cannot meet the specialized needs of
correction and security officers.

In the November issue of the Coun-
cil 82 Review, emphasis was put on
the fact that we are not a wealthy or-
ganization. Perhaps they feel that it
is funny or humorous not to have
large monies at one’s disposal.
However, we are wealthy in dedica-
tion, and although our supporters are
not individually wealthy, together we
will generate the funds necessary to

¥
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“JIt’s also important‘to remember
that' immediately upon becoming cer-
tified as the bargaining agent, the
Taylor Law gives TUFCO Union ac-
¢ess ‘to the union dues paid by all
members of -the bargaining unit.
Although our funds during the chal-
lenge period are limited, once we win
the representative election we im-
mediately reach the same financial
strength that Council 82 now enjoys.
This is guaranteed by law.

Council 82 has millions of dollars of
dues money available to fight us, and

they can call on the services of
AFSCME. They, no doubt, will use

‘One-Man, One-Vote’ and ‘Home

You may well ask yourself, why is
this unionh challenge important?
What kind of choice do I have? The
answer lies in the fact that this union
challenge is a struggle between two
different conceptions of what the rela-
tionship between the union and its
members should be.

In the early days of the union move-
ment in the United States, unions
were organizations designed to care
for and help their members. The
union had a role to play in people’s
lives. Part of the goal of the union was
not only to improve the economic
status of its members but to assist the
members and their families when
they needed help. 'Since the early
days, a great deal has changed in the
union movement. All too often the
unions themselves have become huge
bureaucracies. Like all bureau-
cracies, they have become impersonal
and detached from the people that
they serve. The union leadership and
the union bureaucrats have become so
detached from their membership, that
the original purpose of the union has
been lost. The union leadership loses
touch with its membership. Its
membership loses faith in the leader-
ship.

That is what has happened to many
labor unions in this country. It has
happened to AFSCME. It has happen-
ed to Council 82. Council 82 has lost
touch with its membership. It has
become a bloated bureaucracy whose
primary purpose is its own self-
preservation. It no longer exists for
the benefit of the members. Somehow,
they have come to feel that the
members exist for the benefit of the
union.

TUFCO Union is committed to re-
establishing the time honored rela-
tionship betwen the members and
their union. TUFCO Union exists for
the benefit of the membership, not the
other way around. Not only does TUF-
CO Union wish to assume the role of
bargaining agent for contract negotia-
tion purposes, but the union wishes
also to provide programs which will
fundamentally improve people’s lives.
Salary increases, seniority rights and
a good contract are important goals to

TUFCO Union. Of equal importance,

however, are the benefits which TUF-
CO Union sponsored programs will

EW_E' for the members and their tatives at PERB when the votes are in the election. A vote for TUFCO
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families. |

The $749,000 a year that the
members lose to AFSCME and AFL-
CIO will be rechanneled into pro-
grams for the benefit of our members.
These benefits include tax and retire-
ment planning, income tax assist-
ance, educational funding for your
children, disaster relief in times of
need, neasy access to the union
leadership, a computerized grievance
system, and legal representation
when you need it. Council 82 cannot

Rule’ are the TUFCO Alternative

ing the dues $749,000 per year. This
they cannot do. They lack the exper-
tise. They lack the commitment to the
membership that is necessary.
Council 82 is a passive union, a
union which has degenerated into a
bloated bureaucracy, and a union
which lacks the professionalism and
determination to represent its
members and move on into the future.
Council 82 must pay thousands of
dollars to a Washington, D.C. polling
firm in order to find out what its

M'm 'm‘ : m mwm : g
we are entitled to our day at-the ballot
box. That is the democratic system,
and correction officers and security

everywhere should demand
that they have their right to exercise
their ballot.

At least for now, TUFCO Union is a
union of modest financial means. Ar-
rayed against it are vast money in-
terests which will try to stop us. But
despite our modest means, we are
dedicated to this challenge and we
will continue it to its successful con-
clusion. '

issue. They have simply lost touch
with their membership. The leader-
ship of TUFCO Union is made up of
men who work with you on a day to
day basis. They do not need public
opinion polls to tell them what you
think. They provide strong and ag-
gressive leadership. They will restore
the old balance and proper relation-
ship between the members and the
union. TUFCO Union exists for the
benefit of the members, not the other
way around.

This is an important choice you
must make. This is -a struggle be-
tween two different ways of life and
two different ways of looking at the
world. TUFCO Union respectfully
asks for your support. Your choice

provide these programs without rais- members think about the important should be clear. _

The Myth of Council 82 Legal Supremacy

Council 82 has made a big deal over
the activities of their high price
lawyers and legal staff. They seem to
be quite proud of this situation and
they point to a so called long list of
legal victories to support their claims.
When one examines the record close-
ly, however, the real truth emerges.

In the December, 1984, issue of the
Enforcer, Council 82 boasted that
they had won two rounds in the
challenge. They proudly proclaimed
that the petition of the Lifeguards
had been defeated and the petition of
the Parkway Police to leave the
bargaining unit had also been
defeated.

What Council 82 forgot to tell you
was that the Lifeguards voluntarily
withdrew their petition to form a
separate bargaining unit. (There is
nothing like winning by default.)

As to the petition of the Parkway
Police, it should be noted that it was
primarily the opposition of the State
and the past legal decisions establish-
ed by PERB that led to the defeat of

draw from the bargaining unit.
Council 82 also forgot to tell you
that the gradiose claims and attacks
leveled against the TUFCO Union
petition to unseat Council 82 and rep-
resent the entire Security Services
Bargaining Unit had been totally re-
jected by PERB. Council 82 had alleg-
ed that TUFCO Union could not serve
as bargaining agent because its con-
stitution was not sufficiently
democratic. Council 82 had also alleg-
ed that TUFCQ Union had misrep-
resented precisely what groups
within the bargaining unit they in-
tended to represent. PERB was so
unimpressed with the evidence sub-
mitted by Council 82’s attorneys that
they threw out Council 82’s
arguments without even conducting a
formal trial on the matter.” And, of
course, they couldn’t prevent PERB
from ordering an election between
TUFCO Union and Council 82. It is
no wonder that Council 82 did not
bother to tell you the entire story.
Such a defeat must be truly embar-

We would also like to remind cur
readers that TUFCO Union’s attor-
neys scored a smashing victory
against the State at PERB in the im-
proper practice lawsuit brought about
due to the confiscation of confidential
petition cards at the Fishkill Correc-
tional Facility in March of 1984.
PERB recently ruled in Case U-7385
that the State was guilty of an im-
proper practice for the card seizure
and that the State had violated the
rights of TUFCO Union and their sup-
porters to freely associate and
unionize. Council 82’s high priced
legal talent also leveled a series of
charges at TUFCO Union based on
this case. While TUFCO Union prov-

ed its primary charges against the St

ate of New York, Council 82’s high

priced attorneys were totally unsuc-
cessful. :

Council 82 keeps charging tha
TUFCO Union’s attorneys are incom-
petent. If TUFCO Union’s attorneys
are so incompetent, how come Council
82’s high priced legal talent cannot

the Parkway Police petition to with- rassing! seem to beat them?

OPEN LETTER TO OUR SUPPORTERS...

your support, we must remind you
that the job is not yet done. Theére is
still one more hurdle to get over, one
more step in the long road. We need
your support in the election. The elec-

tion will be conducted by secret ballot

mailed directly by PERB to your resi-
dence. Please-take the time to fill out
the ballot and mail it back to PERB.
Don’t forget to sign your name on the
return envelope so your vote counts.
(Don’t worry, we will have represen-

mains confidential.) Even if you sign-
ed a petition card for TUFCO Union
during the past six months, you must
still exercisé your vote during the
election in order to name TUFCO
Union as collective bargaining agent.

Council 82 is through. It is people
like you who have made it possible.
One more hurdle and one more step
need to be taken. We need your vote

Continued from page 1
counted to see to it that your vote re--

Union is a vote for a better future for

you and your family. We will never
betray your trust.

Very truly yours,

The TUFCO Union Leadership

. The Challenger
Published by The Union

Federated
Correction Officers Association - TUFCO.
DENNIS J. FITZPATRICK, PRESIDENT
- KEVIN W. CASEY, VICE-PRESIDENT
BRUCE J. FARRELL, VICE-PRESIDENT
JAMES MORRISSEY, SECRETARY-TREASURER
MARION DANTZLER, ASST. SECRETARY-TREAS.

The Union of Federated Correction Officers Association



About a year ago I was removed from my bid for burning two rulers
together with a rubber band (simulating a cross) and for placing
Black and Hispanic inmates in a chair that I had worded, "Florida
and Georgia Justice". After vlacing the Black or Hispanic inmates
in the chair, I would continuously turn the light switch on and off
to simulate an electrocution. Over twenty minority inmates wrote,
to the Deputy Superintendent for Security and told on me.

The Department of Corrections wanted to suspend me, but thanks to
Jack Burke from Council 82, who prevented that, they didn't. Don't
you know I didn't learn my lesson. After Council 82 saved my Jjob,
I turned right around and told a Jewish inmate that Hitler should
have gotten them all during the Holocaust (I didn't say it cuite
that nice, but you get the point).

I now have the Mobile Patrol bid after spmendina almost a year of
no imate contact. (Lucky me, huh!) They cgave me all the best jobs
in the jail just to keep me out of trouble. Wasn't that nice of them?

They didn't even get mad at me when I was convicted of a D.W.I. DNow
I'm on my way to an Arbitration with the best union I can think of to
represent me. These are just some of the reasons I urge you to support
Council 82. I was a victim of circumstance, I was lead astray, but

I HAVE SEEM THE LIGHT! Don't vou fall into the same trap I did.

Y e

John Van Houten — Former
Representative/ T.U.F.C.O.

D.S. Just because I can't spell sincerly, doesn't make me a bad quy.
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

e

In the Matter of

STATE OF NEW YORK (OFFICE OF PARKS
AND RECREATION),

Employer.
-and- CASE NO. C-2826

LONG ISLAND STATE PARK POLICE
BENEVOLENT ASSOCIATION, INC.,

Petitioner,
-and-

COUNCIL 82, AFSCME,

Intervenor.

__—_—N

DECISION OF DIRECTOR

On August 29, 1984, the Long Island State Park Police
Benevolent Association.l Inc. (petitioner) filed a petitilon
seeking, as clarified, to represent approximately 160 full-
time permanent employees of the State of New York (Office
of Parks and Recreation) (employer). These employees are
currently represented by Council 82, AFSCME (intervenor) 1in

the state-wide Security Services Unit <consisting of




Case No. C-2826 - & =

approximately 16,000 full-time and part-time
employees.l'-/ Both the employer and the intervenor
oppose the petition. A hearing was held on November 5 and

7., 1984.

The 160 employees whom the petitioner seeks to repre-
sent are assigned to one of several work locations: Long
Island, Niagara Frontier and Palisades Interstate Parks.
Petitioner 1limits 1its membership, however, to those 55
employees who work at Long Island. Dismissal of the peti-
tion is compelled since "no employee organization may be

certified to represent a unit if it refuses to admit some

of the employees within such unit to membership."lf

Even assuming that the petitioner might become elilgl-

ble to act as negotiating agent, the petition must be

dismissed inasmuch as the record affords no basis for

R Y S L P R S T R S S s e S

1/ Petitioner seeks to represent full-time permanent
employees in the following titles: traffic and park
officer, traffic and park sergeant, park patrol offi-
cer, park patrol officer (spanish speaking) and
sergeant, park patrol. Both full-time and part-time
employees in these titles have been included 1in the
unit since 1969 [2 PERB ¥3037 (1969)], but excluded by
the legislature from 1976-1979. The Security Services
Unit includes other park and law enforcement titles,
i.e., conservation officer, correction officer,
capitol police, campus police, environmental
conservation police, forest ranger and safety officer.

2/ City School District of the City of White Plains,
2 PERB %3009, at 3271 (1969); See also Whitesboro
Central School District, 11 PERB %4043 (1978). The
petitioner has not indicated any intent to amend its
restrictive by-laws.
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fragmenting the existing unit. While claiming that the
employees have not been afforded effective representation,
the record is devoid of any supporting facts. Indeed, an
employee in one of the in-issue titles has been on the
intervenor's negotiating team for the past two collective

bargaining agreements;/and is a member of the 1inter-

venor's policy-making executive board and executive
committee. Although petitioner argues that the 1intervenor
would not seek a raise for these employees for the period
April through December 1979, the 1intervenor was not then
their negotiating agent.-“-/ Further, while the
petitioner claims that the intervenor wrongfully refused to
litigate the propriety of a 1980 civil service examination,
the record establishes that it fully investigated the
matter and decided not to litigate after its investigation
showed no 1illegality in the holding of the examination.
Similarly., petitioner's claim that the 1intervenor did not
directly assist 1t 1in passage of 1legislation which it
sponsored does not demonstrate a derogation of 1its duty.

In fact, the petitioner's own submission evidenced that the

k¥ A clothing allowance requested by this representative
on behalf of the park police was obtained 1in the

1982-85 contract.

4/ State of New York (Office of Parks and Rec:ga;zogl. 33

PERB %3079 (1980), aff'd, Russe PERB, 14 PERB
¥7010 (Sup. Ct. Alb. Co. 1931).
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intervenor was never asked to so act and that, neverthe-
less, the 1intervenor had written affirmatively to the
Governor asking approval of those pieces of legislation.
Additionally, I would note that petitioner offers no
facts to compel separation of the full-timers from the 185
part-time employees employed in the same job titles who
work together under similar terms and conditions of employ-
ment, nor to distinguish these full-timers from those 1in
the unit who, like the conservation officer and the others
noted 1n footnote one, are also involved in law enforcement
functions. 1Inasmuch as it is this Board's policy to favor
retention of the 1largest unit permitting for effective
representation.i/and as the petitioner has shown no

facts which would compel departure from that policy, the
unit sought is not appropriate.

Accordingly, the petition must be, and hereby is,
dismissed. s ol

Dated at Albany., New York,
this 20 day of November, 1984

ey Milowe, Director
Public Employment Practices
and Representation

m

5/ Incorporated Villa 0 Hem . 1 PERB ¥399.99
(1968): Town of Smithtown, 8 PERB %3015 (1975); Wayne

Central School District, 17 PERB 93104 (1984).




TO: The Residents of Home "B"

FROM: John Van Houten, Representative/T.U.F.C.O.

I'm sure that you've read the latest letter from Council 82 concerning
the Home "B" situation, as I have.

First off, you know as well as I, if the State feels the need to take
over Home "B" for inmate housing, Council 82 really will not be able to stop
them anymore than any other union representing us. They have no magic power
with the State as they claim.

Where was Council 82 when the "0ld Fishkill Training Acadeny", (Camp
Beacon) was taken over ? What does Council 82 plan to do for the Bedford Hills
situation ?

On the renovations that Home "B" has acquired. When did they come about ?
That's right ! When Council 82 saw the real threat of a challenge by another
union (T.U.F.C.O.).

As a T.U.F.C.0. representative, I can assure you that T.U.F.C.O. will
do everything that is possible to keep accomodations such as Home "B"
golng at every state facility, especially places like Fishkill Correctional
Facility, where Officers transfer in and out at such a fast pace.

Facilities such as Home "B" are essential, and TUFQO realizes it !!!

Just remember, a union is as strong as it's membership, so far, Council
82 hasn't shown anyvthing to ne.

John Van Houten
Representative/ T.U.F.C.O.




First off, let's get things riaht about T.U.F.C.0. First there was
The United Federation of Correction Cfficers, which is the fraternal

organization, then there is The Union of Federated Correcticn Cfficers.

The fraternal organization is still aoing strona. The union
was started because many of us (Correction Officers) are unsatisfied
with the way Council 82 handles our manaaement problems, It's about
time new blood took over for the aocod of Correction Officers

As far as popularity of T.U.F.C.C. is concerned, the challence
was successful, all that's holdina up an election is the settina of
a date by P.E.R.B. and that will be in the near future.

Roina bv general concensus, a "MICKEY MOUSE UNION" could run
acdainst Council 82 and win because of the lack of effectiveness
Council 82 has now !!!




§201.12 Exceptions to Decision of Director; Action by Board.

(a) Within 15 working days after receipt of the decision of the Director, a party may

f{le with the Board an original and four copies of a statement in writing setting forth
exceptions thereto, and an original and four copies of a brief in support thereof, together
with proof of service of copies of such exceptions and brief unon each party to the

proceeding.
(b) The exceptions shall:

(1) Set forth specifically the questions of procedure, fact, law, Or polic§ to
which exceptions are taken;

(2) Identify that part of the decision to which objection is made;
(3) Designate by page citation the portions of the record relied upon; and

(4) State the grounds for exceptions. An exception to a ruling, finding or
conclusion which is not specifically urged is waived.

(¢c) Within seven working days after service of exceptions, any party may file with
the Board an original and four copies of a response thereto, or cross-exceptions and a brief
in support thereof together with proof of service of a copy thereof upon each party to the
proceeding.

(d) A request for an extension of time within which to file exceptions and briefs
shall be in writing and filed with the Board at least three working days before the
expiration of the required time for filing, provided that the Board may extend the time
during which to request an extension of time because of extraordinary circumstances. A
party requesting an extension of time shall notify all the parties to the proceeding of
its request and shall indicate to the Board the position of each other party with regard
to such request.

(e) If a party desires to argue orally before the Board, a written request with reasons
therefor shall accompany the exceptions filed, the response thereto, or the cross-exceptions
filed. The Board may grant such a request; it may also direct oral argument on its own motion.

(f) Upon submission of the case to the Board, it may adopt, modify or reverse the
decision of the Director.

(g) Unless a party files exceptions to the decision of the Director within 15 working
days after receipt thereof, that decision will be final.

(h) The Board may designate an employee organization as the exclusive representative
of public employees within a negotiating unit if the employee organization has demonstrated
that it represents a majority of the employees within the negotiating unit and there has
been prior agreement between the public employer and the employee organization orT organizations
representing a substantial majority of the public employees in the unit that the majority
representative should be accorded exclusive rights of representation.
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§ 200.9 Working Days. The term ''working days'', as used herein, shall not include a
Saturday, Sunday or legal holiday.

§200.10 Filing; Service. (a) The term '"filing', as used herein, shall mean delivery to
the Board or an agent thereof, or the act of mailing to the Board.

(b) The term ''service', as used herein, shall mean delivery to a party or the act of mailing
to a party.

8/82




- ® FERT TN Yy

“HE UNICN CF FEDERATED CORRECTICN CFFICZIRS
SZTS THE RICCRD STRAIGHT REGARDING ITS CONSTITUTICE

Council 82 is running scared. Thevy have undertaken a campalgn ts clstort
‘I’UE‘CO Union's Constitution. The TUFQO Union Constitution was carerfully
drafted by our legal statff and was adopted on October 1, 1983, Our
Constitution was submitted to PERB in Acjust of 1984 and f£iled with tle
Department of Law in March of 1984. Here is the TRUTH about the TUFCC

e e R

Unjon Constitution: (Article and Page Numbers rerference the actual text
of the Constitution itself.)

The Toien ool

i Gerunes B Diastortion LA L 92 RAE, B 1o
1. "CUFCO is run pv ]. The statewide officers are
a dictatorsnip. _ elected on a one man - one

vote system Dy the members.
(Article VIII, page 10)

2. The TUCF leacersnip 2. The statewlce officers serve
is put in power an ipitial term until 1988 at
pecrmanencly. wnich time they must face re-

clection if they wish to remeain

in office. Subsequent terms ot

cffice expire every 3 vears.

All statewide elected orfficial
: are elected on a2 cne man - One

vote basis by the memb:s. ship

larce at the enc of each term

of orfice.

(Article VIII page 10, 11 anad 12)

fu (1
o

P

3+ - TCLUCO Coes Nt have Y O TUFRCQO Union's conventions are neld
conventions. | every two vears, begilnnine in
Decenoer, 1585 and every . YCars
therearter.
(Artlcle VI oage a-3)

- . TUFCO will nave 1ts mailn 4. The original orIiCe 15 in HuGson
office in Hucson Falls ¢ Falls, but it can anc wili De :e=
and icnore toe rest of located to Aaltanv.
the Stace. - (Article IV rcage 3)

5. TCFCO liea to seople , 5 mb‘:‘CO Union will represent tre
ang rezuses tOo represent entire barﬁalnlﬂg unit as reauilred
the wnole security services by the Tavler Law, however, a
Hhlit. A seuarate gtructure is put 1ntsg
' place f£or noncorrectlon groucs.
(Article II pace 1, anad
ticle VIII pace 10 ana 12)
- 6. Local officers are appointea 6.. The local's chief steward, at least
by the girecuors. 3 shift stewarcds, 1 steward =
o | large (secretary-treasudcei) &a.o
elected in a one man = oie VOr
election by the local mempers.
every vear, asslistants to eacn
Gf these Qriicers are glectec
by the local officers iTmediztziy
after they themselves nave Ceen
elected by :he emcers.
(Article XI zace 21)
7 T S 20 T S g O i i S




coupncal_B82.)s_Distortion

1. The TUFQO directors set Ty
the budget for the whole
union without local input.

8. There will) be an initial 8.
fee of $200 per man. The
TUFCO directors set initia-
tion fees and dues
arbitrarily at any time.

9. The TUFQD Constitution
doesn't allow referendums
or votes by the mempers.

Ve
]

1. The TUPQOD Crnstitoticy
Cdan only ne amended by
the Direciors.

e | A

ll. The original members
control the organization
forever,

Ll.

AS ANYONE CAN CLEARLY SEE,
DISTORT THE LANGUAGE OF

NOTE :
Constitutio..

COUNCIL 82 MUST
THE TUFCO UNION (¢

1he¢ Truth From
ant R 00d0.

The TJFCO annual budget 1s proposed
c© tie Directors based on 1input from
t!.e locals and regional business
aceni.s. The proposed budget must
tten be approved by the Union Board
(¢ congress made up of the chief
st ~wmrds of all the locals). The
Wt s allocated to eachh region and

ea~ii 'eeal are then spenc és deter:
fit:. ot o Fhe recianal hoase 1 and

] =

(#roescle Xv page 32 and 33)

T« 2ues and initiation (if any) are

s¢. by the regular TUFCO Union
Buccet Process. No initiation fee
i equired.

(P1.1Cle XV page 32 and 33)

Tic¢ initiation fee is your dues.
Ty« current union budget guarante«s
y: v riues structure will not

extoed Council 82's current dues
stiuciure,

Thy TUFLO Union Constitution pro-
vidhs referendums: by the member-
s,y for statewide elections,

a. 12 wments, etc.

(.rticle XVI pages 34 and 35)

Tire DireciUOTS may - wropssc 2aerg

meiit s buc the regular or special
conwventions must approve the
& encment. by majority vote.

menership at larce then may
aynrove the amendment by majority
vot.e,

(Ariicle XVII page 35)

The

Oice TUFCO Union is certified as

& bhargaining agent, it 1s con-

s« 1tutionally required to admit

all members of the bargaining unit.
The directors may admit members
sooner.,

(Article XVIII page 36 and 37)

BE DETERMINED TO
NSTITUTION.

the

INTENTIONALLY

Council 82 1is circulatirg what thcy claim to be copies of the TUFCO Union
As of this date, we are uisble to de'.ermine whether
.they are handing out is accurate or authentic.

material
All references to Articies and

page numbers shown above have been authenticated with our General Counsel in

Albany.
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THE FACTS

1. Isn't it a fact that the five (5) original members of TUFCO have elected themselves
as the "EXECUTIVE BOARD OF DIRECTORS" for a term of FIVE (5) years”?

Dennis Fitzpatrick Kevin Casey James Morrissey
Bruce Farrell Marion Dantzler

2. Isn't it also a fact that at NO TIME was their constitution voluntarily issued
to any member of our bargaining unit? FACT: Council 82 obtained the TUFCO
constitution through legal channels.

3. Is it not also a fact, that once released by Council 82, the TUFCO representatives
refused to accept ownership of their own constitution?

4. Isn't it true that TUFCO representatives alleged their union was for "CORRECTION
OFFICERS ONLY"? FACT: Their constitution states otherwise ...."Not limited to C.0.'s".

5. FACT: TUFCO's headquarters to be held in Hudson Falls. Six (6) months ago they referred
to C-82 headquarters in Albany as a distant bureaucracy. FACT: TUFCO's constitution
also states: "May have other suboffices either WITHIN OR WITHOUT the state of New York
as the Executive Board of Directors may require". QUESTION: Where are they going to
be 1n the winter months? Hawaii maybe or Florida? With a toll free number for vou to
leave your message on a recording at the other end!

6. FACT: To join the TUFCO union, in accordance with their constitution, you must first
pay: 1. An initiation fee, 2. An admission fee, 3. An application fee and
4. A registration fee. The cost of these fees will be set by the Executive Board of
Directors. (We find that out AFTER they get elected).

7. FACT: Compensation will be paid to: 1. The Executive Board of Directors, 2. Business
Agents, 3. Assistant Business Agents and 4. C.P.A.'s, etc. These salaries to be
set by the Executive Board of Directors. (We find that out also AFTER they get elected).

8. FACT: All money will be controlled at TUFCO Union headquarters. Locals will be
required to pay: 1. Annual fees, 2. Per capita taxes, 3. Special assessments
and 4. Assessments of members.

9. FACT: "Subject to the approval of the Executive Board of Directors, each local shall
have the power to fix the dues of its members". (Where do you think all of the above
money 1s coming from? In addition to the offices, typewriters, computers, etc. they
are going to need? Answer: YOUR DUES!!:

10. FACT: To run for office in the TUFCO union, you must first produce 200 "valid"
signatures on a petition, 90 days prior to elections, to later be approved or

rejected by their C.P.A. at union headquarters. Question: Would you consider this
a deterent to running for office?

11. FACT: Dennis Fitzpatrick and James Morrissey negotiated a contract representing
management against our brother union, Council 66, while holding union positions
in Council 82. Later this action was protested by Council 66 through C-82 and

| A.F.S.C.M.E., who were not aware, nor responsible for thelr underhanded actions.

| QUESTION: Why does James Morrissey continue to submit resumes to Building #2,

Labor Relations (Management) for employment.

12. Isn't it a fact that James Morrissey has a $500,000 lawsuit against him for failure
to represent a C.0. at Auburn when he was the Union President.

i 13. FACT: Downstate Local 399 was placed in Administratorship by A.F.S.C.M.E. as a

result of an audit that was conducted discovering a deficit of approximately
$37,000, during the period of time that Bruce Farrell was President and Marion
Dantzler was Treasurer.

ON A FINAL NOTE, JUST THINK ABOUT SOME OF THE LIES AND SURPRISES WE'VE GOTTEN SO

FAR FROM THE T.U.F.C.0. LEADERS: 1. They started by dening the challenge of Council 82.
(Published in the Legislative Gazette). 2. Their big claim was to break-away from
Non-Correction groups and just represent Correction Officers. '"A union just for Correction
Officers”. Sounds good, but we were fooled again! 3. Only through legal means by

C-82 were we able to see their constitution, of which they denied writing. QUESTION:

WHAT OTHER LIES AND SURPRISES ARE WE IN FOR IF THEY BECOME OUR BARGAINING UNIT?

The above statements are just a few of the eye opening facts concerning the leaders
of TUFCO. Do you feel as though you could gamble with such things as MONEY, INSURANCES,

TIME-OFF and SENIORITY, and risk losing them. FOLLOWING LOSERS USUALLY RESULTS IN
SUFFERING LOSSES, AND REALIZING IT WHEN ITS TOO LATE!':®:




JAMES FORKIZZY

2!1 FLEVING SV0LL.
AUBURN, N,Y, 17C0.
PHONE 315-252-Gj&;

DENNIS J. FITZPATRICK
10 FIRST STREET

HUDSON FALLS, N.Y, 12839
PZONE 518-747-0696

Dec. 17, 1980

Mr, Patrick Walsh
President-Village Board -
422 Main Street
Catskill, N, Y, 12414

| Dear Sir;

On August 26, 1980, a letter of introduction was sent to you, asking
that we be considered for any upcoming consultant work, On Pec. 10, 1980,
Mrs, Florence Fielman called and indicated the Village is in need of a
negotiator, She requested that we prepare a proposal and send it to you for
the entire Board's review, If we are accepted, we will require the following;

1. In preparation for negotlations, we would require a meeting with the
Board, to establish the direction the Village 1s seeking on possible
changes in the present apgreenent,

2. Coples of the past two agreenents,

3. Tine sheets on eaployees,

L. The Village"s projected budget on salaries for the bargaining unit,

5. The use of Village Attorneys for legal advice on contract language

if needed,

We will serve as negotiaters for the Village of Catskill until a final
agreement 1s reached, We will prepare, review and draft contract proposals,

Our fee is $2,500,00, paid in installnents of $500.00 down and the balance
paid at the conclusion of megotiations,

If nexotiatlons require mediation, fact finding or arbritration, an additicna
$500,00 will be required, We look forward to serving you and will try to nmake
this negotiation process a smooth and efficient effort, If you have any
questions or need further clarification, please feel free to call,

Sincerely,
e BT
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American Federation of State , County, and Municipal Employees

99 Washington Avenue, Suite 1116, Albany, New York 12210

Telephone: (518)465-4585 il 3 COUNCIL 82
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TREASURER OF 2119
OF Cararine ~VACE @) Eizit menane samm. oo
CATSKILL. N.T. 12414
80-42

Feb. 10 213
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March 26, 1981

AFSCME AFL.CIO ©*

Mr. Thomas Holland
Executive Director
AFSCME Council 82
63 Colvin Avenue

Albany, New York 12206

Dear Brother Holland:

You will recall the objections raised by Council 66 Executive
Director Joe Querino regarding the activities of two Council 82
activists, Thomas Fitzpatrick and James Morrissey. They have appeared !
as negotiators for the Village of Catskill against one of Council 66's

locals.

I have suggested to you that the best solution to this problem
is for the two individuals to quit helping the boss screw the workers.
Failing that, then to save Council 82 and AFSCME embarrassment, they
ought to resign their roles as representatives of Council 82 members.

I would like to receive in writing a response from you so that
I may respond to Brother Querino.

Va9 Q0L LR

Dovrars $_500.00

Dennis Fitzpatrick

10 First St. £ ..
Hudson Falls, NY 12839 |.:~:‘ .' LHAM A‘:zz,.e,-y
S L= O 1 - 1S L. -

2363

TRE‘EUHE“ oll‘ THE VILI‘.‘.GE T LT .-;1. -~
OF CATSKILL . PAARING MIDLANG BANK, o a
CATEBEILL, N.Y. 12414
BD-42
May 12 19_81 213 @

Fraternally,
f
# .' r
'\ e
Robert W. McEnroe ﬂi

International Union
Area Director

cc: Joseph Querino
Tony Gingello
Tony Corbo

| This was AFSCME's opinion of the Catskill Judas episode
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Dennis Fitzpatrick
10 First St.
Hudson Falls,

N.Y. 12839
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IN RESPONSE TO, " More on the facts that should be known".

THE AUTHOR OF THAT ARTICLE OBVIOUSLY HASN'T READ WEBSTER'S DEFINITION OF "FACTS".
FACTS ARE "ACTUAL HAPPENINGS'. INSTEAD, THE FLIER WAS FULL OF "FALSE STATEMENTS",
WHICH IS WEBSTER'S DEFINITION OF A "LIE". "FALSE" MEANS "NOT TRUE OR REAL", WHICH
IS EXACTLY THE WAY IT WAS WRITTEN. THE AUTHOR STATES, "LETS GET SOME MORE FACTS
STRAGHT". WEBSTER SPELLS STRAIGHT WITH AN "I". HOW CAN SOMEONE BE EXPECTED TO GET
ANYTHING STRAIGHT WHEN THEY CAN'T EVEN SPELL IT. BY THE WAY THEY SPELLED IT, THEY
OBVIOUSLY DON'T KNOW WHAT IT MEANS. NOW, LETS CLEAR UP THE F A B RICATTION:

1. History of the Local 1255 Executive Board. Please see the minutes of 8/25/83
taken by former Recording Secretary James Vasille.

2. The Convention. Please see Enforcer dated October 1984,

3. The pretty F.C.F. Van with the Council 82 logo was painted by Executive Board
Member Robert Forrest (who did a beautiful job!), and was paid for by Local 1255
President Ronald Edwards, NOT the dues paying members of Local 1255. Check out
your financial reports to verify this.

4  Fxecutive Director Jack Burke was suspended from holding office in Council 82
for approximately one (1) year (not three (3) years) as a result of his attempts
to gain more CORRECTION seats on the Council 82 Executive Board. At that time,
we (CORRECTION) were grossly out-numbered by the NON-CORRECTION seats on the Council
82 Executive Board. We only had two (2) seats. Through his determination and
efforts to get us more positions and votes in this union, he went to Washington, D.C.
At the International Convention, he was not only reinstated to his position as
President of Elmira, but he was successful in increasing the number of seats we now
have on the Council 82 Executive Board. We now have fourteen (14) seats and seven
(7) times the voting power thanks to him. As far as his appointment is concerned,
he was already elected as President of Council 82 when he was hired by the 25 Vice-
Presidents (who are elected by the membership) of Council 82 to fill the Executive
Director position as a result of the loss cf our former Executive Director.

5. Our current President's National Guard unit was activated along with about 60
other employees' units at Fishkill Correctional Facility during the 1979 strike.

6. One of our current Vice-Presidents of Local 1255 was called by the Albany Personnel/
Reassignment Section to become a Correction Officer during the 1979 strike and she
DECLINED: She remailned working as a Stenographer in the Personnel Office, as part of
a completely different bargaining unit, and NEVER, AT NO TIME did the job of a
Correction Officer once during the 1979 strike.

IN CLOSING, IT SHOULD BE KNOWN THAT WE HAVE AN INDIVIDUAL WALKING AROUND FRANK'S TAVERN
DISPLAYING A CANCELLED CHECK MADE OUT TO CASH, ENDORSED BY OUR CURRENT PRESIDENT AND
CASHED AT A LIQUOR STORE. WHAT HE ISN'T TELLING EVERYONE IS THAT THE CHECK WAS CASHED
AT MARINACCHIO'S LIQUOR STORE, WHO ALSO OWNED THE DELICATESSEN RIGHT NEXT DOOR (CALLED
HOMETOWN DELI). THIS MONEY WAS USED TO PURCHASE COFFEE AND SANDWICHES FOR ALL THE EMPLOYEES
ON STRIKE AT FISHKILL CORRECTIONAL FACILITY AND TO PURCHASE COFFEE AND DOUGHNUTS FOR
THE EMPLOYEES AT DOWNSTATE CORRECTIONAL FACILITY THAT WERE ON STRIKE DURING THE PERIOD
APRIL 18, 1979 TO MAY 4, 1979. THE REASON WE PURCHASED REFRESHMENTS FOR DOWNSTATE IS
BECAUSE THEY WERE SHORT ON FUNDS, AND IF YOU CHECK BACK, YOU WILL FIND THAT THE SAME
PERSON WALKING AROUND WITH THE CHECK, IS THE PERSON WHO WAS THE PRESIDENT OF DOWNSTATE
AT THE TIME OF THE STRIKE WHEN THEY WERE "SHORT'" OF FUNDS IS THIS PERSON NOW TRYING

TO SAY THAT WE SHOULDN'T HAVE FED OUR OWN PEOPLE WHILE THEY WERE OUT OF WORK, FIGHTING
FOR A COMMON CAUSE?
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MEMORANDUM

TO : Jack Burke ! *1J{T&Lﬁjuiﬁiiii~
I =
FROM: Kathy McCormack | W .
- il
DATE: September 27, 1984
RE : Council 82 TUFCO Campaign

I have devised a campaign to win the upcaming Bargaining
Rights Election. Please camment, add, subtract, etc.

The campaign will consist of two parts:

1. Phone Bank Campaign
2. One-On-One Campaign

PHONE BANK CAMPAIGN

1. Turn on 15 phones at Council 82 phone bank. These, plus the 15
office phones, make 30 phones a day available for calls.

2. Get phone numbers for all locals we have targeted for calling.

3. Schedule all statewide non—corrections locals to call thelr member-
ship fram the Council 82 phone bank (time span - 3 days) - EnCon
Officers, Capital Police, Forest Rangers, Safety Officers, SHTA's
and University Officers. Call presidents to set up dates.

Local Membership $# People Calling Hrs. To Call
Parks 380 > 2
Univ. Sup. 68 2 2
Safety Officers 830 10 4
Univ. Police 350 5 <
Cap. Police 65 2 2
Forest Rangers 120 3 2
EnCon Off. 235 e 3
Mica—Hudson 250 4 3
Central NY 170 3 3

2,468 38 people 27 hrs.

*Both Council 82 staff and local members will make calls (see
attached script).




4. Correction Officer calls can be done by locals and our staff.

Prioritize facilities, calling the most pro—Council 82 facilities
first, down to the undecided (see attached script).

Pro—Council 82

Arthur Kill 212 Eastern 382
Groveland 131 Wende 113
Otisville 229 Elmira 424
| Green Haven o'k Clinton 891
; Lyon Mt, 61 - Collins 261
' Ogdensburg 161 Watertown 209
Albion 159 Altona 132
Attica 608 4,586
8 Days To Call
Plus - Non-Corrections + 2,468
7,054
Undecided
Youth Camps 185 wWoodbourne 285
Edgecanbe 184 Fishkill 706
Queensboro 170 Coxsackie 292
Taconic 82 Bedford 195
Bayview 76 Ossining 589
Lts. 280 sSrgts. 300
Mid-State 125
wallkill 150
7 Days To Call 3,619
No
Mid-Orange 281 Great Meadows 536
Mt. McGregor 284 Gabriels 60
Downstate 470 Auburn 486
Hudson 144 Iong Island 352
Adirondack 186 Srgts. 300

3,099




Actual Calls - Canvass Calls:

1.

Council 82 Pitch for Correction Locals:

Hello, 1is ( ) there? Hello, my name 1s _
fram Council 82. |

calling

—— —

We are calling all our union members to ask their help 1in
keeping Council 82 as their bargaining unit. Did you Know that
an association has challenged our right to represent you? In
the near future, you will be receiving a ballot in the mail fram
the Public Employees Relation Board on this issue. Can we count
on your support for Council 827

Thank you for your time and support.

Responses:

Mark the following codes next to the person's name you have
called:

If a member supports Council 82, mark a Y.
If a member does not support Council 82, mark an N.
If a member is undecided, mark a Z.

Council 82 Pitch for Non-Correction Locals:

Hello, 1is ( ) there? Hello, my name 1s ~____calling
fram Council 82.

We are calling all our union members to ask their help 1in
keeping Council 82 as their bargaining unit. Did you know that
an association that represents correction officers only has
challenged our right to represent you? In the near future, you
will be receiving a ballot in the mail fram the Public Employees
Relation Board on this issue. Can we count on your support for
Council 827

Thank you for your time and support.

Responses:

(Same as above)




After we have identified the "yes" and "undecided", we do a mailing:

A. "Yes" mailing - thank for support, Council 82 will continue to stand
strong on the issues in upcaming negotiations; no give backs 1n an
age of give backs; explain ballot procedure. (fram Jack)

B. "Undecided" mailing - reasons why they should support Council 82; do
you want negotiations by amateurs when the State will be demanding
give backs. (fram Jack)

C. Non-Correction mailing - (fram local president) how good Council 82
is campared to the other assocciation.

Starting two days before the ballot mailing fram PE is done, we call
back every "yes" and "undecided", explaining procedure for ballot.

Three days before they are mailed, mail a sample ballot with Council 82
circled, to every "yes". Ignore all" no's".

Set up Council 82 tables in all our targeted facilities and have one of
the ten election coordinators covering every shift.

Things we will need to do:

1. AFL-CIO is getting us a list of our membership with phone numbers as
soon as possible.

Beyond that, we need the local presidents of favorable facilities to
try to get phone numbers for the areas the AfL-CIO doesn't have,

Area phone books - Elmira, Plattsburgh, Attica, Buffalo, etc.
A list of our members in targeted facilities.

All this will be used to make our calling lists the best possible
when we start to call.

Time frame - NOW! We should start calling by October 15th.
2. Make sure the office has enough stationary for mailing, Or printer

has available time. I know we have same lightwelght envelopes left
fran the Tier III mailing.




ONE-ON-ONE CAMPAIGN

l. Field Reps:

1.

2.

Get names of reliable people in facilities to be election
coordinators. -

Hold meeting with these people for each targeted facility.
At meeting, divide membership list among them.

Each coordinator's goal will be to talk with each correction
officer they have been assigned. They will explain to the
correction officer that Council 82 is being challenged by an
association for your bargaining rights. Tell the CO he will
be receiving a ballot fram PERB in the near future. Provide
each CO on list with information on Council 82 - that we're
best qualified.

Find out if they are pro or con and record same on sheet 1in
their kit. When the ballots are mailed out, the election
coordinator will make sure the "yes" have mailed theirs
back, or else the election coordinator will mail it back for
them.

In the meantime, the election coordinator will send his list

of Council 82 supporters to Albany. We can do a mailing to
them fram their local president (or if the president 1is

TUFCO, fram Jack). We will also call them.

Their kit will contain:
l. Record Sheet
2. Hand-out on why Council 82, and this is Council 82.

3. Ietter fram Jack to election coordinator on what a
valuable job they are doing.

4, Stamped envelope to send record sheet back to Council 82
(there will be a deadline to send them back).
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COUNCIL 82

STATE OF NEW YORK

GOVERNOR'S OFFICE OF EMPLOYEE RELATIONS
AGENCY BUILDING NO. 2

ALBANY, NEW YORK 12223 AFSCMELE AFL-CIO

THOMAS F. HARTNETT NANCY L. HODES
DIRECTOR EXECUTIVE DEPUTY DIRECTOR

JOSEPH M, BRESS
GENERAL COUNSEL

September 19, 1984

€

Jeffrey H. Brozyna, Esqg.
Attorney at Law

313 Washington Avenue
Albany, New York 12206

Dear Mr. Brozyna:

Regarding your letter dated September 14, 1984 and our
telephone conversation today, I have alerted the Department of
Correctional Services, Labor Relations Bureau that you have
complained about Council 82 distributing anti-TUFCO petitions
at the Fishkill, Downstate and Ossining facilities. While you
were unable to furnish me with dates, times, sites or names,

. such activity 1f performed in work locations would violate

our guidelines.

The Department is looking into your allegations and Council
82, which shall receive a copy of this letter, is hereby notified

that such activity 1if violative of our guidelines cannot be
condoned.

Sincerely,

Walter J. Pellegrini

Deputy Couns%?J
cc: Thomas F. Hartnett . G},ﬂq" ,

Joseph M. Bress

Kevin Breen .
= John Burke

Thomas A. Gibbs M




JEFFREY H. BROZYNA
ATTORNEY AT LAW

313 WASHINGTON AVE.
ALBANY, NEW YORK 12206

PHONE 518-465%-33%2

September 14, 1984

Mr. Thomas Hartnett

State of New York

Office of Employee Relations

Agency Bldg. #2 E.S.P.

Albany, New York 12223 .

Re: The Union of Federated Correction Officers (TUFCO Union)
Council 82 campaign activity in the jails

Dear Mr. Hartnett:

At their convention in Syracuse on September 12, 1984, Council 82 adopted
an anti-TUFCO petition to be circulated in the jails for signatures.
These petitions are to be returned to Albany on September 21, 1984 for
use against TUFCO Union at PERB on September 26, 1984.

I expect that the State will enforce the O0.E.R. Access Rules as
stringently against Council 82 as it did during TUFCO Union's campaign
over the past several months.

TUFQO Union representatives have been instructed to report Council 82
activity directly to their watch commanders if such campaign activity
takes place on working time in working areas.

We will be monitoring this situation carefully.

Very truly vyours,

Jeffrey H., Brozyna, Esq.

JHB/ns
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STATE OF NEW YORK 9 pu./)iﬁ/
GOVERNOR'S OFFICE OF EMPLOYEE RELATIONS v wb kA
AGENCY BUILDING NO. 2 "
— - ALBANY, NEW YORK 12223
THOMAS F. HARTNETT®  ° | NANCY L. HODES

DIRECTOR EXECUTIVE DEPUTY DIRECTOR

JOSEPH M. BRESS

July B : 1984 GENERAL counsn-.

Jeffrey H. Brozyna, Esq.
313 Washington Avenue
Albany, New York 12206

Dear Mr. Brozyna:

Regarding your letter dated June 21, 1984, many of the

incidents recited are new to me. However, I will address the
issues raised.

- ——
1. The State of New York will not and cannot discipline a
State employee solely for signing a TUFCO petition card. The
information you impart in your paragraph numbered 1 1is
heretofore unreported. I will reiterate to you now and Council

82 via a copy of this letter that campaigning shall not be

condoned on work time in work areas. Violation of this rule
can result in disciplinary action.

As to the representations that you allege are being made
by Council 82 regarding TUFCO cards, I can do no more than
state what I have above.

2. The work rule prohibiting campaigning on work time in
work areas applies to the allegations made in paragraph
numbered 2. However, I cannot comment on whether any revoca-
tion slips are valid or fraudulent since that will be an issue
decided by PERB.

3. I am sure you do not wish to imply that John W. Burke,
" Executive Director of Council 82 had any connection with
alleged death threats because OER is the wrong agency for

- reports of criminal activity. No allegation 1is made that
| Council 82 has threatened Mr. West.

4, The testimony of certain TUFCO adherents adduced
before an administrative law judge of PERB regarding the
Council 82 bulletin board at Fishkill will be evaluated by PERB
with respect to whether the State of New York through OER or
the Department of Correctional Services was guilty of any
improper practices. The sworn testimony of Superintendent
Theodore Reid of Fishkill Correctional Facility adduced on June
22, 1984 indicated that remedial action was undertaken with
respect to the bulletin board issue after the receipt of the




Details of Charge filed in Case Nos. U-7385 and U-7406.
Superintendent Reid further testified that additional remedial

action was taken after the June 18th testimony referred to

above and that no complaints about the postings on Council 82's
bulletin board had been received in the interim between the
filing of charges and the June 18th hearing.

5. With respect to Sgt. Bruce Farrell, you are well aware
that the occurrence at Downstate on June 13, 1984 led to
extensive discussions between Mr. Dautner, Mr. O'Donnell and
yourself to ensure equal opportunities for TUFCO and Council 82
to obtain the presence of witnesses at the pending hearing
before PERB. Special arrangements concerning subpoena service
to be effective only during the hearings before PERB concerning
Case Nos. U-7373, U-7385 and U-7406 were agreed to by all three
parties on or about June 15, 1984. 1In addition, the materials
that Council 82 attempted to serve upon Sgt. Farrell were
confiscated by representatives of the facility. At the request
of Sgt. Farrell, these materials were returned to him.

6. As stated in my earlier lettersy campaign material is
not permitted on Council 82 bulletin boards, however, each
facility administration determines after review of posted
material whether such-'material 1s campaign material .or not. As
stated above, campaigning or distribution of campaign  litera-
ture is not permitted on work time or in work areas.

Understand that each facility administration has the
authority to administer these rules subject to the main pro-
grammatic needs of the Department--security. Unless this

office is notified of alleged violations it can only expect
that the campaign rules are being followed.

C0pies of this correspondence is being sent to both

Council 82 and the Department of Correctional Services for
their information and instruction.

I trust this letter addresses the issues you raise, and

the copies to Council 82 and DOCS reinforces our policy regard-

ing a fair and equal campaign. Your letter of July 10, 1984
has been received and a response will be forthcoming.

Sincerely,

Walter J. Pellegrini
Deputy Counsel

cc: Thomas F. Hartnett
Joseph M. Bress
Thomas A. Gibbs

vJohn W. Burke
John J. Cassidy




TO: N.Y.S CORRECTION OFFICERS
COUNCIL 82
TUFCO

FROM: JOHN BORDI, CORRECTION OFFICER

o W

AFSCME AFL-CIO

There is the old saying "two heads are better than one",
but there may be situations that require yet another
solution to a set of problems. Such a case in point is

the existing infrastructure of support systems and services
for New York State Correction Officers: AFL-CIO, TUFCO,
and COBA. Lets examine these support systems under a
central theme - NEW YORK STATE CORRECTION OFFICERS.

The time has come for the realization of two basic facts
that are all-to-often ignored, but are pivital to the
solutions sought after by AFL-CIO, TUFCO, and COBA.

New York State Correction Officers contribute $500,000.00

a half million dollars each and every single year to the
coffers of the AFL-CIO in Washington D.C. and for 99% of
the time - each and every single year do we, the Correction
Officers of New York State, ever see a penny of it, use

it directly, or even control what is done with these funds;:
let alone the sheer interest collected and invested.

That any politician, in any state, that received such a
return of such huge amounts of monies would certainly face
a sound defeat in a election recall with horrific press
coverage and demands for investigations for years.

And what are the Correction Officers of this fine state
doing? Adding yet another union? why add something
that already exists when consolidation of present state
support services and withdrawal from national albatross
could perhaps create the finest lobbying force possible
for ourselves. Please - ponder with me and think of the
‘possibilities - let alone of the ramifications.

The current negotating rules and regulation procedures
that chould keep the administration and officers in
synchronlization do exist, but ars all-too-often ignored
and not properly forced into a strong negotating per-
spective for the correction officer. The AFL-CIO,
(AFSCME, COUNCIL 82) in Albany has, at times, certainly
displayed the expertise, but nowadays lacks the necessary
luster because Correction (Officers are but a part of
their organizational structure. On the other hand, the
TUFCO and COBA organizations possess all of the necessary
motivation and drive but lack in experience and funding.

An evident answer now begins to appear on the horizen

for the New York State Correction Officer. Why send

half a million dollars, per year, out of state when we

can correctly unionize and organize ourselves, fund our-
selves hire the finest staff available from these existing
support services, and really get matters accomplished

for ourselves. Does anyone seriously believe that we
couldn®t hire, with $500,000.00 per year, the best bar-
gaining organization specifically targeted for NEW YORK
STATE CORRECTION OFFICERS?

Or should we continue to send half a million dollars per
year to the bureaucratic jungle that does not meet our
concerns full time - only.needing our money constantly
and probably weakening our present structure with two
unions vying at each others throats rather than our
issues and concerns? -

The solution will take hard work, organizational motivation
and money. Ninety percent of all such union efforts start
with only the hard work and organizational motivation.

Why do I suddenly feel so stupid?




UNITED STATES POST OFFICE
ELMIRA, NY 14901

July 17, 1984

American Agriculturist
P.O. Box 516
Ithaca, N.Y. 14850
Gentlemen:

A determination has been made regarding the improperly made Business

Bulk Mailing of February 21, 1984 on your Permit # 13 on behalf . of ..

THE UNITED FEDERATION OF CORRECTION OFFICERS, INC

The organization is not an integral part of your firm, with the
only common factor being that the National Casualty Insurance
Company is the Agent for your firm, and TUFCO Inc. It would not be
out of the realm of possibility that National Casualty is also the
Agent for many other organizations, however this does not meet the

criteria for sharing or using a client's assigned Bulk Business
Mail Permit. - |

Therefore, it is our decision to find that this mail should not
have been mailed on the permit of another, and since TUFCO does
not have a permit at our office, declare it to be =2 Revenue
Deficiency of $361.53. This amount was arrived at by taking the
number of pieces in the mailing, 4017, times the .09¢ difference

between the .11¢ charged and the single piece rate for third class
mail, which is .20¢.

Furthermore, please be advised that it is not permissible to mail

matter for other than your organization under your permit for Bulk
Business Mail, and your Permit Imprint.

The above mentioned Revenue Deficiency should be taken care of as
Soon as possible, but no longer than 90 days from the receipt of
this letter. This would mean a target date of October 18, 1984

for payment to have been made. Thank you for your understanding in

this matter, and should you have a question regarding this Deficiency,
please contact me at (607) 734-5188.

—

Sincerely,

_é%g@/'ﬁzi AZL/ f ‘144£13£i 6JZ{;:?
VT /zé/' o é{<ﬁé;h¢9112>’ é?%;{rd . ggflon

Manager, Customer Services
il o _.2{’4 . U.S. Postal Service

IR enhor | ~ Elmira, N.Y. 14901-9998
co: K hist
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Q. WHO IS TUFCO ??

A. TUFCO WAS FORMED BY A GROUP OF UNION ACTIVISTS WHO FORMERLY HELD
HIGH LEVEL POSITIONS IN COUNCIL 82. THEY ARE NOT "NEWCOMERS".
. ARE THEY OUALIFIED 2?2

"PAST.

L‘J .

. CAN THEY DELIVER AN "ALL CORRECTION OFFICERS" UNION ?2?
. THIS IS REALLY A MOOT POINT. THE NON-CORRECTION FACTIONS IN THE
COUNCIL, ALTHOUGH THEY PAY DUES, HAVE LITTLE INFLUENCE ON COUNCIL

POLICY. CORRECTIONS CONTROLS THE COUNCIL, AND THE OTHERS WOULD BE
THE FIRST TO ADMIT IT.

Q. WILL PROFESSIONAL NEGOTIATORS HELP Uus ?2¢

A. NOT NECESSARILY. IN PUBLIC EMPLOYMENT, THERE ARE JUST SO MANY PIECES
OF THE "PIE" TO CUT UP, AND THE PUBLIC SELDOM LOOKS FAVORABLY UPON
STRIKES BY PUBLIC SERVANTS. OUR PRESENT CONTRACT IS AN EXCELLENT ONE,
ay ANY STANDARDS, ESPECIALLY IN VIEW OF CURRENT LABOR MANAGEMENT
DEVELOPMENTS NATIONWIDE. |

0. HAS TUFCO GIVEN SING SING ITS DUE AMOUNT OF ATTENTION 2?2 _

A. NOT HARDLY. WE HAVE BEEN IGNORED FOR MORE THAN A YEAR, WHILE TEE

ﬂ
*-J

 ONLY WORD WE HEARD ABOUT TUFCO WAS FROM NEWLY ARRIVING YOUNG OFFICERS
THE RECENT VISIT FROM TUFCO LEADERS SEEMS LIK
0. CAN STATEWIDE ELECTIONS WORK 2?2

Q

A. THEY ARE ALL EXPERIENCED, AND HAVE PERFORMED WELL IN TH]
Q

A

-

i

AN "AFTERTHOUGHT".

A. T WOULD BE DIFFICULT, TO SAY THE LEAST. HOW COULD A CANDIDATE FROM
SING SING.GAIN THE SUPPORT OF MEMBERS AT AUBURN OR ATTICA? THE PRESEN
SYSTEM WORKS WELL, EXCEPT THAT THE COUNCIL HAS A HABIT OF USING
"DRESSURE POLITICS" TO EXCLUDE THOSE IT DOES NOT FAVOR, EVEN IF THE
1,OCAL UNION KEEPS RETURNING THAT PERSON TO OFFICE. THEY SHOULD REALIZ
THAT THIS IS WHAT "SOWS THE SEEDS" FOR TUFCOS.

SUMMARY: WE HERE AT SING SING SH06ED‘NOT TAKE SIDES IN THIS BATTLE, BUT,

INSTEAD, WE SHOULD CONCENTRATE ON SENDING THE BEST LOCAL LEADERS

UPSTATE TO DEAL WITH WHOEVER WINS, WITH THE INTERESTS OF OUR
OWN MEMBERSHIP IN MIND.

SHOULD THERE BE AN ELECTION, VOTE YOUR CONVICTIONS, OF COURS!

=]

, BUT YOU
OWE IT TO YOUR LOVED ONES AND YOURSELF TO BE INFORMED ABOUT BOTH FACTIONS

BECAUSE YOUR VOTE WILL INFLUENCE THE REST OF YOUR LIVES.




: COUNCIL 82
' LoNG & BOYAJIAN

ATTORNEYS AND COUNSELORS AT LAW

90 STATE STREET
SUITE 1436
ALBANY, NEW YORK 12207
518 463 7784 AFSCME AFL-CIO
JAMES E. LONG . REPLY TO:
DONALD W. BOYAJIAN X ALBANY OFFICE
May 16, 1984 O WATERFORD OFFICE

P.O.BOX 293
WATERFORD, NY 12188
518237 3904

Mr. John Burke
Councail "82
AFL-CIO

- 63 Colvin Avenue
Albany, NY 12205

Dear Mr. Burke:

My apologies for taking so long to get back to you since
our meeting last month. My clients have discussed this matter
at great length and have instructed me to convey the following
information to you regarding the proposals that they have to
offer to your union membership and the benefits to both the
union membership, ourselves,. and the union leadership. My
clients feel that the certain insurance programs that they wish
to offer will not significantly interfere with your present 1in-
surance program with the Mang Agency. Their proposal will,
however, give broader family protection and interaction, give
increased visibility of the union with its members, enhance the
credibility of the union leadership with its members by offering
these varied programs, create closer membership interaction
(through some of the self-policing proposals of thlis insurance
package), offer nationwide opportunities. Being slightly more
specific, the packages proposed could create flexible waiting
periods for payment. It gives discretionary authority to the
union leadership which is managing these funds to 1ncrease bene-
fits. It gives administrative control of the premium funds to
the union leadership; it can provide more rapid claim service
and greater protection against adverse benefits experience.

The specific new program we discussed at our meeting, wherein
the union leadership would control the investment of certain insur-
ance funds, which for the sake of clarity I shall call this the
Vigliotti proposal, gives permanent death protection (that 1is
permanent life insurance policv), it guarantees it's 1issue, 1t
gives expanded family coverage, and great investment flexibility
on your part. It provides a flexible premium schedule, which
allows the individual member to elect the degree of coverage they
so desire, and it further gives disability protection, should that
arise. This program provides customized contracts at group rates.
This would mean that you would be able to certainly negotiate

. through us with the ultimate insurer as to how you wish the rate
é"i/'gd set _up and the other spec1f1cs

o 615(.1&11‘: / S/QLQKCL ﬁ%ujm
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Letter to John Burke
May 16, 1984
Page 2

There flows from this program a natural growing cash
accumulation and certain estate protection. There is easy access
to the cash fund since it is managed primarily by the union leader-
ship and there are varied settlement options. The access to these
funds is also available to each and every member of Council 82
and, as we stated, Council 82 is the owner of this package. There
are numerous other broader packages which can be offered. These
would include dental, optical, severance payv, vacation pay, condo-
minium conceptions, educational funding and medical benefits which
allow administrative control of premiums, investment options,
catastrophic benefit protection and expended lifetime benefits.

While many of the above may appear technical in some
aspects and generally broad in others, these are the areas that
my clients feel they can best offer Council 82, and of course this
of fer would be directed to the present leadership.

Lastly, as I am sure you are aware, we are more than happy
in conjunction with this proposal, to discuss further the pending
possible representation election between yourselves and TUFCO.

Please call the undersigned if you would like an additional
meeting with our group regarding these proposals and any other
information you may desire.

Ver ruly yours,

)2

S E. LONG, ESZ.

JEL :sbs
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First Prize: %500 U.S. Savings Bond : P ‘

Second Prize: - 19 Color Television |-~
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| : * Drawing - June Sth, 1984 * ‘ e v

Your donation is gding to help TUF.CO. Assoc. |- -+ ., s

and the Issuing Sponsor of the this ticket. ey P gl

#Mgi_:ﬁ;__:mm;ﬂm S i~ o T BTN, ¥ S 1 RO Ve L U TSI F ol 5 b
| 32084 |
h cc : e

it 1 COUNCIL 82 1 i

..._........ —____ Eﬂ f J = A? ////r" * ST esP /:;;? i T Fh :* *
e e 2 B TLFLDs |
AR {

7 P T -l S R e e B e o L Tl i

oy “Eﬂc?d?i M:’ _ ‘{'Z{-Af""’&”
i -

Voore /é‘f/ﬁ(__%’ fooves | TE e
72 ﬁ'cgé'yf" ﬁz_ Toe> ,ﬂ;-?

See
’.-l""
Oo7r Twr& Gpres Abr7s5

ﬁw.—-L-.

b

\

TGP0 727 L oo Al /fazca é |

e e it | — p——

%P‘/f/’ "

———— — = ——

ST ERLRY

|
N\

{
J
?
- # i R R A e LSS
.
L
|
|

|
-
I
]
l
|
1

)
!

=3
l

Twen? |

——— x

S SFeppd  foam Tk abskns |

e RTS8

s, =
.

-

-
o S
> -.
-
.
" il
L
T

-'.."fiﬂ ; ¥
.t,.,'

-
-
s ¥ -
™ -
4
=k
80T -
-
5-“
-
Y
-
-t
-l Aw

B, o 1 .
- : %
« P A
- ‘-J X -
-y = _"
% .
w s ©
e B “ - -.1Iﬁ
T T A S
[ *L;i‘ '.. ‘L‘_"_".\'*.r.":'_‘_l_
g T R 5
- Ny
= et e
9 S W e
L3 - e A 1
- » - S
W
-y .
- * "
& o, 8 e -
. & i - it .-.—_lr o
- Lo .
; 3, . o~k ;:"'.:--
- b b " .
e i e e A
iy e . ik Y 1'_""‘
- s S
- e % b '
L
FE e e e
v, el o AT =
. - - L2
- L - W P,
A g ol “ el
H-'-?-JJ‘ _""-_ e
o RS L
- T o A
- . o
il |
o oW ey PN
- e, e
T LY
ol ol T e
L - i
- o Wl Lers o e
e R i i
B P = Y-
LT T
. 5 e
- g
- 'y
-
-

o
-
-
-
"
=
‘1
;1-
.

. e n
- | -
[ 3 b - L
"-‘."'.-'-J fi 3
I s L ’
o - il
r ot ey e -
| ] " w15
L B N et b Tt S
P s ‘-'_'.1'-"___-.-‘-\. =
._"'"l'. ;_..-—"_\-,' o e 20 1Y r
a EG S - -t =t _
ey SR =g bR e T E s o
i Wity & F_:‘_ ._r-;.;*"_:'."“l.l- I +
" > 5 - = 8 ae H* -
G e 0 e oy = S S L
- o S P
- Ty w . o . 1
e P g b o S o I
L S T e S
o d e N Y R
TN T i e Dl ' = ey
B § 2 ol . g,
dmd A e Vs J A
R e P T
- S .
Rl e 1 e
- T o
- 1.-.___-__._“- o
- T Ty, T,
-] - .
AT it
""-l " ] i - =
' el
-F:_""' - "
e
i -
) -
8



-~

THE UNION OF FEDERATED CORRECTION OFFICERS —
THE ALTERNATIVE HAS ARRIVED!!

The Legal Procedure For Electing a New Bargaining Agent

The State enacted the Taylor Law in order to regulate the activities of public
employers and labor unions in the public sector. Council 82 has generated a large
amount of propaganda in which they alleged that you will lose certain contractual and
legal rights if TUFCO Union is elected to replace them as bargaining agent for the
Securities Services Unit. Nothingis further fromthe truth and the purpose of this article
IS to give you the straight story.

The Taylor Law requires that any union that is to be a bargaining agentfor a unit of
State employees must be an “employee organization.” TUFCO Union qualifies as such

an “employee organization” by virtue of its written constitution.

If a challenging union such as TUFCO Union can demonstrate a sufficientinterest
in its program, PERB (Public Employee Relations Board) will cail for arepresentative
election in order to determine whether you want a new bargaining agent. Under the
Taylor Law, this showing of interest can be met if 30% of the bargaining unit sign
netition cards designated for this purpose. These cards must be signed within six
months of August, 1984 in order to be valid. TUFCO Union is in the process of
complying with this requirement.

These signature cards are confidential material. They cannot be legally seized by
Council 82 or by the State or by anyone else for that matter.

‘Once TUFCO Union has delivered their required 30% in the form of signature
cards, PERB will declare that a secret ballot election will be held between TUFCO
Union and Council 82. This election would probably be held sometime in September or
October of 1984. Once TUFCO Union obtains a majority of the votes cast in that
election, TUFCO Union will replace Council 82 as the bargaining agent for your unit. It
will then be TUFCO Union’s responsibility to negotiate the collective bargaining
agreement and contract with the State of New York.

Council 82, through its propaganda, has completely misstated the Taylor Law.
When TUFCO Union is victorious, you will not lose your benefits under the existing
contract. TUFCO Union, as your bargaining agent, takes over the existing contract.
The existing contract expires on March 31, 18&5. Even if no new contract is negotiated
at that point in time, the Taylor Law, the Triborough Amendment, and certain court
decisions provide that the State of New York is bound by the terms and conditions of
the expired contract untii a new contract is signed.

'n the Triborough Amendment (Section 209-a(1) (e) of the Taylor Law) it states
very clearly that the existing contract continues with the State if a new bargaining agent
takes over the unit or if the contract date (March 31, 1985) passes without a new
contract being signed. The law reads in part as follows:

“Improper practices. [t shall be animproper practice fora public employer
or its agents to deiiberately . . . .

e) to refuse to continue all the terms of the expired agreement until a new
agreement is negotiated . . . .”

In short, none of your rights are lost when TUFCQ Union replaces Council 82 as your
bargaining Agent.
Quite the contrary to Council 82's propaganda.




Additional Benefits Provided by TUFCO Union

A union has a duty to negotiate the best possible contract with the employer.
However, the union’s responsibility does not stop there. Much more can be done, and it
can be done independently from any restrictions imposed by the employer. Once
TUFCO Union is certified as bargaining agent, we will provide benefits for you which
Council 82 never dreamed of. We can do this without raising your dues. Because
TUFCO Union is an independent union, the membership will save hundreds of thou-
sands of dollars a year in monies that would otherwise have been paid to national and
international organizations. This money can be redirected into new programs designed
for the benefit of the membership. Specifically, we will establish the folilowing pro-
grams independent of the contract once we have unseated Council 82.:

1. What should you do if you face a disciplinary proceeding? In the past it has
heen the correction officer who has been at a disadvantage. Itseems thereis nolimitto
the legal representation that the State can provide itself, nor is there any shortage of
attorneys to represent inmates. By providing you legal counsel, we will even the odds,
and we will get the word out that we are not to be taken lightly.

A toll free telephone number will be provided directly to the office of our general
counsel in Albany. You will have an opportunity to explain your predicament to our
legal staff. Legal representation will be provided for you at no cost.

2 What should you do if you have a legal problem of a personal nature? TUFCO
Urion will establish a prepaid legal services program. Such programs are authorized by
‘he Internal Revenue Code and many progressive unions across the country utilize this.
Such a program provides legal representation to you. Certain legal services are pro-
vided at no cost. For other legal services, attorneys can be provided ata reasonable fee
which is set by TUFCO Union. | |

Examples of free services would be: initial telephone consultations with attorneys,
initial conference with an attorney, representation in workman’s compensation pro-
ceedings, and other services as our program develops.

Special group rates will be provided for such services as real estate closings, family
aw and matrimonial situations, civil lawsuits, traffic violations, etc. A union member
will be responsible for the legal services of this type which he obtains, however, the
services will be provided at special agreed to rates which have been negotiated
between the Union and participating attorneys. If you have an attorney already, and if

he is willing to meet the requirements of the program, you may utilize his services if you
wish.

3. What do | do in event of a health or financial disaster? TUFCO Union will
establish a state-wide disaster fund in order to assist correction officers and their
families who are in need. It is high time that your union stand behind youin the event of
medical emergency, financial stress, and personal tragedy. A committee will be estab-
lished to review potential recipients and it will be their job to see to it that you and your
family never stand alone in your hour of need.

A toll free telephone number will be provided so that you can get prompt service.
Committees will be established at the regional level in order to evaluate your situation
and provide financial help if necessary. -

4. Howdol pay for my children’s college education? TUFCO Union will establish
a system of educational scholarships to assist your children in gaining a college

b




education. TUFCO Union will establish a fund which will generate sufficient earnings
to assist all dependent children of union members who wish to attend college. Each
year a certain amount of money will be allocated in the budget for assistant scholar-
~ ships, and those funds will be divided equally among all college bound dependents.

There will be larger scholarships available on a scholastic basis, a need basis, and
athletic scholarships as well.

All the earnings on the educational funds will be allocated for your college bound
children. The scholarship per pupil will be determined by the earnings of the educa-
tional fund, and the number of children who attend college in that given year.

5. Who will help me in finding lower rates in life insurance and disability insu-
rance? There is strength in numbers. TUFCO Union will provide lower rates for lite
insurance and disability insurance through its bargaining position. This will be
accomplished by constantly monitoring the ever changing insurance market and by
negotiating group rates where possible with insurance carriers. Council 82 has shown
that it has lacked the expertise or the wiilpower to provide these services in the past. It
will be an important service provided by TUFCO Union.

6. Who will help me atincome tax time? TUFCO Unionrecognizes that correction
officers and their families frequently have unique income tax problems. In some
instances, disability income is partially non-taxable. Also, workman’'s compensation
awards can also be non-taxable. It is vital for correction officers to have access to
top-notch income tax counselling and preparation services. Why spend more money
on income taxes than is legally necessary?

TUFCO Union will establish a comprehensive program of confidential income tax
counselling and income tax preparation. This service will be provided exclusively for
members of our bargaining unit.

7. Where can | getretirement planning? TUFCO Union will provide acomprehen-
sive program of tax and retirement planning services. This will be an important depar-
ture from the attitude that Council 82 has exhibited in the past. In the past a retiree has
heen left to wade through the employees benefit selections and bear the tax consequen-
ces on his own without professional assistance. TUFCO Union will provide you with
information and planning regarding your employee benefits, income tax reduction
through careful planning, insurance planning, wills and trusts, inheritances, invest-
ments. and retirement planning. This confidential service will help you keep more of
your hard earned money now and will help you plan for your future retirement by
utilizing legitimate tax planning techniques. It will also help guarantee your family's
financial security.

This service will be provided by highly trained tax attorneys and accountants. The
new programs instituted by TUFCO Union can go far beyond the items which we have
just mentioned.

8. TUFCO Union will undertake a comprehensive public relations campaign
designed to enhance the status of Correction Officers and security personnel in the
community. This will be done not only through the media, but our locals will be active in
community programs as well. Such union public relations campaigns have been
successful for other professions (most notably school teachers in 1983), it is time your
union took an active role in broadcasting your dedicated work and achievements to the
community.




You may say to yourself, haven't | seen AFSCME run television commercials
designed to show the public that public employees do a good job? While it is true that
AFSCME has run such commercials, 10 the best of our knowledge, New York State
Correction Officers have never appeared in any of those commercials. This demon-
strates quite clearly where you stand as far as AFSCME s concerned. AFSCME is
designed for the average state employee. AFSCME cannot meet the specialized needs
of Correction Officers and other members of the Security Services Unit.

TUFCO Union will provide professional outside negotiators at contract time in
order to present ine most comprenensive negotiating package possible. All 100 oftenin
the past, Council 82 has been outgunned and outmanned Dy experts who have pro-
sided service to the State. It is time that professional expertise is provided on our side
for a change. A professional negotiator cannot only offer strong proposals for the
negotiations, but can tormulate a specific and constructive plan as to where the State
can find the money to fund our contract.

Our Professional Staff

By virtue of their expertise and their experience, our staff will be ableto providethe
nrofessional guidance that 1s SO important in today's day and age. These people areall
hard workers, they are self-made and throughout their careers have shown a dedica-
tion to individuals and working people.

Our general counsel: JEFFREY H. BROZYNA. Jeff's legal practice in Albany, New
_York, is concentrated in tax law, husiness law, real estate, retirement planning, pen-
sions. and other employee henefits. He is a graduate of Hobart College and Albany Law
School. At one time he was a senior attorney with a national tax and financial counsel-
ling firm which provided tax and financial planning for individuals, family businesses,
and others in over 35 states, anad several foreign countries.

'n addition to business law-and tax law. he has done legal work for various
not-for-profit organizations.

Since he has been in private practice, his primary goal has beento help individuals
(at all levels) to achieve income tax savings and financial security through adequate tax
and retirement planning. In addition he has guided many individuals through very
tough IRS tax audits. In 1977 he was a recipient of the National Commercial Bank and
Trust Company (now Key Bank) Estate Planning Award.

His community work includes works with the SchalmontHigh School, Mohonasen
High School and Draper High School Adult Education Programs, and he iswell known
n the Albany, New York area for his seminar work on tax and retirement planning.

Our certified public accountants: ARTHUR PLACE & COMPANY. Art Place main-
tains an accounting firm of fourteen professionals in Albany, New York. His firm has a
blend of highly trianed professionals and sophisticated computer hardware and soft-
ware. This combination provides efficient and modern service.

Currently, Art Place does accounting work for the Electrical Worker's Pension and
Welfare Fund as well as the Apprentice Training Fund. In the past he has.done
accounting work for the Telephone Traffic Union, the Telephone Commercial Union,
and the Operating Engineers and Structural Iron Workers. Art's fatherwas a member of
the Seamen’s Union.




Art Place is a graduate of Bucknell University. He completed a program in labor
relations and management accounting. Art was lieutenant in the military police in
Germany in 1960. He was assigned to NATO Security. He was also a graduate of the
NATO Security CBR Warfare School.

Art Place is a self-made man who understands the personal and accounting needs
of working people.

The firm of Axelrod, Cornachio, Famighetti and Capetola, Attorneys & Counselors
at Law offers a wide range of legal expertise including criminal law, civil matters,
workman’s compensation and social security matters.

Michael C. Axelrod, a 1969 graduate from the University of Miami in Coral Gables,

Florida, was admitted to the New York State Bar in March of 1974 as well as the Florida

Bar in December of 1973. He attended the New England School of Law in Boston,

Massachusetts, graduating at the top of his class, having received numerous awards

and being an editor on the New England Law Review. His first years in practice were

spent as a criminal defense attorney with the Legal Aid Society of Nassau County,

l before joining the Law Offices of Richard Hartman in the spring of 1876. He served as
; managing attorney for Richard Hartman through 1980 and 1881 and received his -

Masters in labor law from New York University in June, 1881. In addition to being

admitted to the New York and Florida Bars, he is licensed to practice before the

Supreme Court of the United States, U.S."Circuit Court of Appeals, Second Circuit, and

The Eastern and Southern Districts of the Federal District Court in New York. Mr.

Axelrod engages primarily in labor relations for police unions in Nassau and Suffolk

Counties as well as the New York State Police and the Metropolitan Police Conference.

“ Mike is one of the recognized authorities in collective bargaining between police
and law enforcement organizations and State and local governments. Over the years he
has an impressive list of accomplishments in this regard, and he is well known for
getting the job done for his ctients. He has the technical expertise to dissect a budget
and determine exactly what the employer can afford in the way of contract
concessions. |

Anthony W. Cornachio was admitted to practice law in the State of New York and in
all Federal Courts after attending law school at St. John's University, after having
previously received his Bachelor of Arts Degree from Fordham University and a Mas- -
ters Degree at Adelphi, as well as a Masters in Labor and Industrial Relations from New
York Institute of Technology. His first job was as an Assistant District Attorney for the
Nassau County District Attorney’s Office. He served as a law secretary to Nassau
County Court Judge Richard Delin. In between terms with Judge Delin, he worked In
private practice. Before joining the firm, he was Commissioner of Occupational
Resources of the Town of Hempstead;

Joseph P. Famighetti, a former police officer ana detective with the Long Island State
Parkway Police was also Vice President of that union. While a policeman, he attended
St John's University, where he received his Juris Doctorand was admittedto the Bar of
the State of New York. He received his Bachelor of Arts Degree from Adelphl Univer-
sity. He also worked as a Nassau County Assistant District Attorney. He was the law
secretary to Nassau County Court Judge Edward Baker for six (6) years. In addition to
being a member of various civil associations and fraternal orders, he also ran for the
State Legislature in the 16th Assembly District in 1980; .

Anthony A. Capetola, attended Wagner College where he was a football star and
graduated there in 1967. He received his law degree from New York Law Schoolin 1870
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and immediately went to work with the Nassau County District Attorney’s Office until
going into private practice in 1973. Known as an outstandingtrial lawyer, he specializes
in difficult litigation, and sophisticated criminal and civil law.

Francis X. Casale, Jr., received his Bachelor of Arts Degree in Political Science
Cum Laude from the State University of New York at Albany. He attended Hofstra
University School of Law and received his Juris Doctor degree in May, 1880. Mr. Casale
engages primarily in the area of public sector pension litigation, workmen’s compensa-
tion, Social Security work and civil litigation.

-

Robert M. Schaufeld attended Brandeis University in Waltham, Massachusetts,
and received his B.A. in History and was an honors candidate in legal studies. He
attended Hofstra University School of Law and received his Juris Doctor in May, 1981.
From 1979 until joining this firm, he was the chieflegal researcher for the Law Offices of
Richard Hartman, dealing extensively in New York State Public Employment Relations
Board Law and New York State Retirement System cases.

Frank A. Doddato, a graduate of Fordham College in 1970, passed the New York
state Bar in 1974 after graduating from Brooklyn Law School in 1973. He served in the
Nassau County District Attorney’s office from 1974 to 1981, the last several as a trial
attorney and Deputy Bureau Chief in the Rackets Bureau of that office. He has been in
orivate practice for the last several years, specializing in complicated criminal and civil

litigation.

Judith P. Dugan, a South Carolina native, graduated from the University of South

‘Carolina. She then attended New York State Law School graduating in 1980. After

serving with distinction in the Nassau County District Attorney's office for three years,
she entered private practice, specializing in criminal and civil litigation.

James S. Paar, recently of the Suffolk County District Attorney’s office, Rackets
Bureau, is a graduate of New York Law School. He also attended Dartmouth College,
graduating in 1976. He specializes in law enforcement matters as well as complicated
criminal litigation.

A large staff of clerks, researchers and secretaries service the firm on a night and
day basis, seven days a week. In addition to civil and criminal cases, the firm presently
represents the Metropolitan Police Conference of New York State, Inc., the Nassau
County Patrolmen’s Benevolent Association, Yonkers Police Benevolent Association,
Suffolk County Police Conference and several Village and City Departments on Long
Island. as well as the Port Authority of New York and New Jersey Police Benevolent

Associlation.

We are extremely proud of our professional staff and are happy to have their
technical expertise available to us for negotiations and for monitoring the contract
during its existence in addition to legal, tax ana accounting matters, etc.

Working together as a team, TUFCO will provide the expert services that you the
member need today more than ever before. ~

Prof'essionalism and technical expertise is an integral cornerstone of TUFCO's
program.
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The Highlights of the TUFCO Union Constitution

In drafting our union constitution, we felt it our utmost importance to provide for

the following: .

(1) A more streamlined and efficient union organization

(2) A one-man one-vote election of state-wide union officers by the members them-
selves.

(3) Tightly regulated and professional financial and budget system.

(4) Close contact between union officials and their members at the local levels.

(5) Greater regional input into union activities.

In drafting the constitution, we have kept these guiding principals in mind.

The constitution provides for a strong system of locals. The membership, on a
one-man one-vote basis elects the chief steward and assistant stewards to represent
them. Not only does the chief steward fulfill his traditional functions onthelocal levels,
he will also represent the local in a legislative body which we call the regional boards.
The regional boards deal with the specialized problems of each geographic areainthe
State as well as structure the proposed budget for locals In that region. In this way, the
unigueness of each region in the State and each local within it can be provided for.

Each geographic region in the State will have a professional business agent. The
business agent will assistthe locals and will coordinate the activities ofthe local in each
geograhpic region. The business agent in each region will work closely with aregional
executive. The regional executive will be one of the executive board of directors which
is the highest executive body in the union. Because of the close cooperation between
the chief steward of each local, the regional business agent, and the regional executive,
the important concerns of each local in each geographic area can be expressed directly
to the union leadership in Albany. In this way, the state wide union leaders can maintain
close contact with the members that they serve, and the members will have easy access

to their regional and state wide representatives.

The state wide union officers such as President, Secretary-Treasurer and the .
union Vice-Presidents, are elected directly by the membership on a one-man one-vote
system. They are not elected by an elite group of delegates. The union officers are
responsible to the membership and are answerable to the membership for theiractions.

Union officers are elected every three years.

The union convention will be held every two years. At the convention, each local
will send delegates who will discuss union policies, and vote on various resolutions for
the benefit of the union at large. It will then be up to the state wide union officers, (who
also serve on the executive board) toimplement the policies of the union. Thisincludes
collecting financial information and proposed budgets from the various regions each
year, and preparing the annual union wide and regional budgets for approval by the

union board.

The union board is the chief legislative body of the union. It is composed of the

chief steward of all the locals in the State. The union board approves a union wide -

budget, as well as regional budgets. The regional board in each region will then
allocate a dollar amount for each local. Each local canthen determine how it will spend

its own money.
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The dues that you pay will remain the same as the dues that you paid Council 82.
However, because TUFCO Union is indepentent, vast sums of money need not be paid
out of the members pocket directly to national and international organizations. The
actual dollars saved will be directed to fund TUFCQO’s innovative programs. Programs
that will result in tangible benefits for you, the member.

Ask yourself, why isitthat justnow, since TUFCQO’schallenge has Council 82 made
any attempt at change. No matter how feeble or transparent the change may be. It's
obvious. Council 82 specializes in playing follow the leader.

In the near future TUFCO will be scheduling information meetings m your area.
TUFCO representatives will be on hand to explain TU FCO's comprehensive programs
and answer questions. You owe it to yourself to attend, refreshments to follow.

'f you haven't signed a challenge card yet, please, take the opportunity to do so
today.

Fraternally yours,

Dennis J. Fitzpatrick, President
Kevin W. Casey, Vice-President
Bruce J. Farrell, Vice-President
. James Morrissey, Secretary-Treasurer
Marion Dantzler, Assistant Secretary-Treasurer




MORE 3. N T.U0.,7,C,0

IT IS FASY FOR SOMEONF TO MAKE FALSE AND UNFOUNDED STATEMENTS
ABOUT AN ORGANIZATION WHEN THEY KNOW THEY DON'T FAVE TO PROVE

OR SUBSTANTIATE THOSE STATEMENTS.

IT IS EASY ™0 CRITICIZE AND TAKE "POT SHOTS" AT AN ORGANIZATION

AND THFEN SAY EOW GREAT THE NEW ORGANIZATION IS GOING TO RE.

ONE CAN IGNORE SLANDER AND LIES FOR ONLY SO LONG. HBUNDREDS

OF DFDICATED UNION LEADERS OF COUNCIL .82 ARE BEING LIED AROUT.

TEE PRESENT LEADERS OR DIRFCTORS OF T.U.F.C.O. ALL EAVE, AT ONF

=y

TIMF, FELD OFFICE AT ONE LEVEL OR ANOTHER WITHIN TFFE COUNCIL 82
STRUCTURE AND EAD NO OBJECTIONS TC IT. 1IN FACT, THEY DIDN'T
COMPLAIN UNTIL THEY LOST AN ELECTION OR WERE NOT EVEN NOMINATED

™0 FOLD A POSTTION. |

THE COUNCIL R2 STRUCTURE AND DEMOCRATIC FLECTION PROCESS THEN

BECAME INFERIOR. IT WAS NO GOOD BECAUSE TFF PRESENT T.U.F.C.O.

-

LEADFRS COULDN'T GET FLECTED THROUGH A DEMOCRATIC PROCESS, COULDN'T
GET ELECTED BY TFE MAJORITY AND COULDN'T GET ELECTED BY TEE EUNDREDS
OF UNION LEADERS OF COUNCIL 82 LOCATED THROUGHOUT THE STATE OF

NEW YORK,

NOW TFE "MALCONTENTS", TFEIR OWN DEFINITION, FIGURED THEY COULD

HOLD HIGH OFFICE IN ONE WAY AND ORGANIZED TEEIR OWN UNION UNDFR

THE GUISE OF AN ASSOCIATION, SFLF-APPOINTING THEMSELVES FOR A TFRM

OF FIVE (5) YFARS.

COMPARE OVER THFREF FUNDRFD AND TWENTY SIX (22€) FLFCTED UNTON

=

LFADERS REPRFSFNTING COUNCIL 82 TO FIVF (5) DIRFCTORS, ALL SELF-

APPOINTED REPRESENTING T.U.F.C.0.
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INFORMATION HAS NOT BEEN PROVIDED AS TO THEIR STRUCTURE BECAUSE
TFEY DON'T WANT THEIR NEW MEMBERS TO KNOW HOW MANY JOBS AND

DIFFFRENT POSITIONS FAVE REEN PROMISED THROUGHOUT TEF STATE.

ONE MAY BE SUPRISED TO DISCOVER THE LARGE NUMBER OF ORGANIZATIONS,
REGIONS, TERRITORIFES, SUB-GROUPS, BUSINESS MANAGERS, ASSISTANTS
TO THE ASSISTANTS, ETC. THERE WOULD BRE. MAYBE THIS WILL TELL YOU

SOMETHING ABOUT TFE NUMBRER OF POSITIONS TFE PROMISES HAD TO COVER.

ASK SOME OF THE COUNCIL 82 REPRESENTATIVES TFAT WERE TOLD THERE

WAS A PLACE FOR THEM IN T.U.F.C.O0. AND REFUSED.

IF AND WEFN T.U.F.C.O. RELEASFS THEIR STRUCTURE IN WRITING, YOU

WILL SEE THE ENORMOUS COST FOR STAFFING. AT THE FACILITY ALONE,

TEE COST WILL EXCEED 3$1.4 MILLION FOR SALARIES OF BUSINESS AGENTS,
WITHOUT SIDE BENEFITS. AND REMEMBER, TFF AGENTS WILL REPORT T0

FOUR REGIONAL OFFICES THAT WILL HAVEITO BE STAFFED. TEEY, IN

TURN, WILL HAVE TO REPORT TO THE ALBANY HEADQUARTERS, WEERE TFE
T.U.F.C.0. PEOPLE WILL RESIDE. TFE ALRANY. BEADQUARTFERS WILI ALSO

EAVE TO BE STAFFED. SO FIGURE WHAT THEE PAYROLL WILL BE. SALARIES,
EQUIPMENT, SUPPLIES, ETC. WHERE IS ALL THAT MONEY COMING FROM?

YOUR DUES? FHOW LONG WILL TI'EY STAY AT TFE RATE THEY ARE NOW? COUNCTL
32 ALREADY HAS OFFICES, STAFF, EQUIPMENT AND SUPPLIES RIGET UP TO
COMPUTERS. ARE YOU GOING TO PAY FOR ALL OF T,U.F.C.0.'s NEW EQUIPMENT?
IT WON'T BE UNTIL AFTER TEEY BECOME YOUR BRARGAINING AGENT THAT THEYVY

WILL HAVE TO EXPLAIN WHY THEY MUST RAISE YOUR DUES SO FIGH,

[ ol

WILL A BUSINESS AGENT WORK TWENTY-FOUR FOURS A DAY?

WHAT SFIFT WILL EE WORK?




THE NEXT TIME YOU ARE APPROACHED BY A T.U.F.C.O0. REPRESENTATIVE,

HAVF THEM PROVIDE YOU WITH ANSWERS TO THE FOLLOWING QUESTIONS:

10

11

125

1.9

19,

20 .

21

If T.U.F.C.0. is an association, who are they associated with?
How will this union called T.U.F.C.O. be poverned?

How soon after the cﬁallenge can you run for President?

How do yvou get nominated?

Fow are T.U.F.C.0. neorle appointed?

That members (direct or otherwise) have imnut to this elite
selection process of T.U.F.C.0.7?

Then vou sien a T.U.F.C.0. card, how do vou know your not
Joining their union?

Whv are T.U.F.C.0. people SFLI'-APPOINTED for a term of FIVE (5)

vears?

t'hv won't T.U.F.C.0. provide its members with copies of theilr
bv-laws or constitution?

Why does T.U.F.C.0. want to keep ?he same dues structure?

"hvy does the T.U.F.C.0. information NOT have a union label -
union made?

"My do T.U.F.C.0. peopnle want to get rid of Local Unions?

Why is T.U.F.C.0. run by Sergeants. FHow can thev write
counselling memos and then represent vou?

How will each member of T.U.F.C.0. have a vote?
How will the Director and Assoclate Director be selected?
How much does 1t cost for a professional negotiator?

How much will it cost for these regional offices and staff.
Where is the monev coming from? Your dues?

Where is the monev coming from for offices, staff, orofessional
necotiator, insurance, benefits, servicing contract? Your dues?
A1l the things that Council 82 alreadv has!

Fow does T.U.F.C.0. vlan to cret better benefits for vou in
the state contract? “

What 1ssues can they improve on and how?

T

s

Why did one of the T, U.F.C.0. leaders write un a Transportation
Serceant which later led to the Serceant being chargced and

discivnlined?
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25 .

26 .

29 s

29;

30.

31.

32

232

Why did one of the T.U.F.C.0. leaders, when he was on the
negotliating team, leave negotiations in 19797?

Why did one of the T.U.F.C.0. leaders go to Vermont at the
start of the 1979 strike?

Why did another T, U.F.C.0. leader go to Las Vegas at the start
of the 1979 strike and NEVER get fined.

WHY DID TWO OF THE T.U.F.C.0. LEADERS NEGOTIATE FOR MANAGEMENT
AGATINST OUR UNION BROTEERS IN COUNCIL 66? They formed thelr

own negotiating service while holding office in Council 82
representing management, which later led to Council 66 protesting
this action through Council 82 and A.F.S.C.M.E. International.

Why did these same two T.U.F.C.0. leaders o around the state

asking villages and counties for jobs as nesotlators, using
Assist.Deputy Commissioner William Coleman (former), Director
for the Governor's O0ffice of Emplovee Relations Sandy Frucher
(former) and the Mavor of Catskill, Joe Izzo as references

on their resumes. These references are STATE, not UNION,.

Why did thev use thelir UNION BACKGROUND as KNOWLEDGE FOR
MANAGEMENT in negotiations?

Why 1s there a $500,000 lawsult against one of the T.U.F.C.O.
leaders for fallure to represent a Correction Officer at Auburn
when this T.U.F.C.0. leader was a Council 82 Representative?

hv d41d one of the T.U.F.C.0. leaders leave our 1082-R§5
negotiating committee to become a Sergeant? Priorities!
Is this a Union Leader? -

Why, after the conduct mentioned in number 25, did this
same T.U.F.C.0. leader, who at the time was Correction Policy
Chairman, refuse to step down after several locals including
Clinton Correctional Facility asked for his resignation?

Why dld one of the T.U.F.C.0. leaders when he was a staff !
representative for Council 82 settle a discivnline - Loss ?
of Peace Officer status for two (2) years?

Why did two of the T.U.F.C.0. leaders refuse to return %150

each to the Sergeants local after the Council 82 convention

when the Vice-President and Treasurer of the Serceants local
comnlied with the vote of the Executive Board?

If the United Federation of Correction Officers and The Union

of Federated Correction Officers are two separate organizations,
one selling insurance and the other challenging as a union,

why 1s the first organization pavine the exvenses of the second?

Why didn't the T.U.F.C.0. leaders_assist in lobbying days to
save Long Island? They are fellow Correction Officers aren't thev?

tthat 1s T.U.F.C.0.'s legislative program? Fow would this be done?

LY

Whv did two T.U.F.C.0. leaders after taklne the responsibilitv

y of Working Life, ault?
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37.

Yhy is T.U.F.C.0. literature contradictory? Under additional
benefits to be provided by T.U.IF,C.0., section 5 states thev

will provide a state-wide PRE-PATD legal program. In the

next two sentences they say this program will provide GROUP RATES
and REASONABLE RATES. WWhat does PRE-PATID mean, by you?

Tn the T.U.F.C.0. literature, what do they mean by a '"speciallzed
union”, providing "specialized needs" for a "specialized groun"?

Sounds good, but what does it mean? Maybe the NON-UNION printer

left something out?

T.U.F.C.0. makes an allegation that Council 82 is controlled by

a distant bureaucracy. (Headouarters in Albany - with local unions
all over the state), vet T.U.F.C.0. will have theilr headcuarters
in Albany, (distant bureaucracy?), but will have NO local unions
around the state. Isn't that contradictorv also?

T.U.F.C.0, claims they can provide tax attornevs, C.P.A.'s
pension consultants, a comprehenslve vprogram of insurance and
other benefits. Isn't the key word here, PROVIDE? That means
to make avallable, but 1t doesn't mean FREE. Someone has to
pay for the services, does that mean you? So what are they
reallv doing for vou, glving vou directions to an office where
these services are available?

Why were discrepancies found durine the auditing of Loecal
Financial books while T.U.F.C.0. advocates were in office as
local leaders?

IF YOU GET HONEST ANSWERS FROM THE T.U.F.C.0. REPRESENTATIVES

TO THESE QUESTIONS, YOU WILL SFE WHY THE PRESENT T.U.F.C.O.

LEADERS WERE UNABLE TO OBTAIN FURTHER POSITIONS IN COUNCII, 82

THROUGH NOMINATIONS OR ELECTIONS, EITHER AT TEE CONVENTION OR

OTEFRWISE. HOW CAN THESE PEOPLE EVEN SPFAK OF LOYALTY?




COUNCIL 82

STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

STATE OF NEW YORK and THE UNION OF
FEDERATED CORRECTION OFFICERS,

Respondents,
- and - ANSWER

Case No. U=7375

NEW YORK STATE INSPECTION, SECURITY :

AND LAW ENFORCEMENT EMPLOYEES, |
DISTRICT COUNCIL 82, AMERICAN FEDERA- :

TION OF STATE, COUNTY AND MUNICIPAL

EMPLOYEES, AFL-CIO, :

Charging Party.

The Union of Federated Correction Officers (hereinafter
referred to as "TUFCO"), Respoﬁdent, as and for its answer to
the charge and amended charge herein, wupon information and

belief:

T Admits the allegations <contained 1n paragraphs

a, b, ¢ and e of the charge.

€ Denies the allegations contained 1n paragraphs
f and 1 of the charge, as well as any allegations not

otherwise specifically dealt with hereiln.

s Denies knowledge or information sufficient to
form a belief as to the truth or falsity of +the vague or

open-ended allegations contained 1in paragraphs h, j and k




of the charge

L. With respect to the allegations of pragraph c of the
charge, alleges that The Union of Federated Correction Officers
is an unincorporated association, and admits that 1t 1s an
employee organization within the meaning of the Taylor Law, but
alleges that the United Federation of Correction Officers,
Inc., 1is merely a not-for-profit corporation organized by
TUFCO's leaders for the purpose of providing the corporation's
membership with a variety of recreational and tax-sheltered

benefits.

5 deniés that the State of New York has failed to
enforce its "rules” governing access to employees for

organizing purposes, and refers the charging party to TUFCO's

own charges in PERB Case Nos. U-7385 and U-7406.

6. With respect to the allegations of pragraph i of the
charge, admits that officers Farrell, VanHouten, Stephens and
McKinney, solicited authorization cards, as 1s detailed in
TUFCO's aforementioned charges, but denies that said sol-
icitation was 1in any way unlawful, and denies that such card

solicitation constitutes an improper practice.

AS AND FOR A FIRST AFFIRMATIVE DEFENSE
RESPONDENT TUFCO ALLEGES AS FOLLOWS: -

y The charging party's '"unchallenged representation

status" is not adversely affected by TUFCO's alleged collection




of authorization cards within the six-month time period allowed
therefor by PERB Rule 201.4(b).

AS AND FOR A SECOND AFFIRMATIVE DEFENSE
RESPONDENT TUFCO ALLEGES AS FOLLOWS:

8. PERB does not have jurisdiction to .enforce Office of

Employee Relations "guidelines.”

AS AND FOR A THIRD AFFIRMATIVE DEFENSE,
RESPONDENT TUFCO ALLEGES AS FOLLOWS:

9. After receiving the charge herein, TUFCO duly moved,
pursuant to PERB Rule 204.3(b), for an order directing the
charging party to file a verified statement specifying certain
particulars of the vague and open-ended charges herein.

10. On April 11, 1984, a PERB Administrative Law Judge
("ALJ") granted the motion, in part, and ordered the charging
party to file and serve a verified statement satisfying parts
1, 2 and 3 of TUFCO's demand for particulars. The ALJ ordered
the charging party to do so on or before April 20, 1984.

11. On or about April 20, 1984, the charging party
served and filed a paper styled a "Particularization of Charge”
in which the said charging party purports to reserve 1its
"rights" to "supplement its particularization" without regard

to the Administrative Law Judge's April 20 deadline.
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12. Certain allegations of the charge herein, even as
"particularized," are still so vague and open-ended that
Respondent TUFCO cannot reasonably be expected to frame an
answer and or marshall eﬁidence in its defense thereof.

13. Therefore, the charging party should be precluded
from giving any evidence at the hearing as to the matters which
it has refused to particularize.

WHEREFORE, respondent TUFCO respectfully requests that PERB

issue an order dismissing the charge in all respects.

S a — ——— —— —

VERIFICATION

STATE OF NEW YORK )

) s8¢
COUNTY OF ALBANY )

JEFFREY H. BROZYNA, being duly sworn, deposes and says,
that he is the attorney for the respondent TUFCO above named,
'and that he has read the above answer, and is familiar with the
| facts alleged therein, which facts he knows to be true, except
as to those matters which are alleged upon information belief,
which matters he believes to be true.

M Sozrg—a

Jeffrey H. Brozyna

- Sworn to before me this
) )+~ day of April, 1984

f
| P ’f’
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' .ﬁf'éﬁgla_
O\ 3o A Yierked C '

Nctary Public, State of New York
Certified in Albany Conint~
. Commission Expires M~ ZC? "J__...?/
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STATE OF NEW YORK . AFFIDAVIT OF

COUNTY OF ALBANY SERVICE BY MATL

Narvcy w. skockwerll » being duly sworn, deposes and says
that he 1s over the age of 18 years; that he served the within

Answer in PERB Case No. U-7375 upon the following at the following

time(s) and place(s) in the following manner ﬂ-‘)m\. an) , 1984
New York State Inspection, State of New York

Security and Law Enforcement Department of Correctional
Employees, District Council 82, Services

AFSCME, AFL-CIO State Office Bldg. #2

63 Colvin Avenue Albany, New York 12226
Albany, New York 12206

State of New York Brian J. O'Donnell, Esqg.
Office of Employee Relations Rowley, Forrest & O'Donnell, P.C.
Agency Bldg. #2; BE.S5.P, 90 State Street

Albany, New York 12223 Albany, New York 12207

by depositing a true and correct copy of the same properly enclosed in

a post-paid wrapper in the Official Depository maintained and exclusively
controlled by the United Stétes at 118 Bradford Street, Albany, New York,
directed to said parties respectively, at said address(es), respectively
mentioned above, that being the address(es) within the state designated
for that purpose upon the last papers served in this action or the place
where the above then resided or kept offices, according’to the best infor-

mation which can be conveniently obtained.

X 74”M} K. Steloer _

Sworn to before me this
Y™ day of el g 1984,

G g H By

Notary Public

JEFFRY H. BROZYNA
Notary Public, State of New York
Qualified in Schnectady County
Commission Expires March 30, 19 8%




