
— C U n l l S^nAKAA. 

/imerica'a Largest Weekly for Public Employees 

yul . XV I — No. 50 Tuesday, August 23, 1955 Price Ten CeiiU 

New Hope For̂ K^aking 
More 

. s T I K ^ A ' ' ' 

" - i t a 3 s . v M 0 J 

lUu-lVO WI13H i 
>titive 
S e e Page 3 

LEADER Editor Named 
Deputy NYC Administrator 

Maxwell Lehman, for nearly six-
teen years editor of the Civil Serv-
ice LEADER, has taken a leave of 
absence in order to assume a new 
role. He was named this week 
Deputy City Administrator for the 
City of New York. The appoint-
ment was announced by Dr. Lu-
ther GuUck, City Administrator, 
who described his new deputy as 
"a recognized expert in govern-
ment admini.stration, known for 
his integrity and non-political civ-
ic leadership." 

In accepting the appointment, 
The LEADER editor said: "Not for 
a moment will I forget the welfare 
of the public employee. I consider 
the status of the public employee 
and the stature of civil service as 
baiiic elements in the kind of gov-

(Continued on Page 12) 

Shapiro Asks SLA Aides 
To Answer Easier Quiz; 
Hopes to Wfind Up Probe 

Harriman 
Orders Inquiry 
At Wassaic 

Albany, Aug. 22—Governor Har-
riman has ordered a full-scale in-
vestigation of conditions at the 
Wassaic State School for Mental 
Defectives. 

The Governor's action c a m e 
after a NYC newspaper accused 
the institution of severely abusing 
its patients. 

LEADER editor addressing a 
group of civil service employ-
ees. Maxwell Lehman has 
been appointed Deputy City 

Administrator for NYC. 

STATE ISSUES 6 LISTS 
ALBANY, Aug. 15 — Six State 

open-compe;,itive eligible lists have 
been established. 

The rosters, and number of eli-
gibles, are: assistant in school 
business management, 6; associ-
ate medical bacteriologist (viro-
logy), 2; hearing stenographer, 
14: horticultural in.spector, 1; in-
stitution vocational instructor, 
56: and principal planning tech-
nician, 5. 

$100 Granted for Idea; 
Other Cash Awards Given 

State Investigation Commission-
er J. Irwin Shapiro Is desirous of 
winding up his probe of the State 
Liquor Authority speedily, The 
LEADER learns. He and other ad-
ministration officials feel this 
could be done only If employees 
would answer the questionnaires 
submitted to them. In order to 
achieve this end most expeditious-

Training Plan 
For Employees 
ToBeExpanded 

The State Civil Service Depart-
ment's Training Section plans an 
expanded public employee training 
program for the fall. 

Some courses have been definite-
ly assigned, and many others will 
be added. 

Here's a rundown on training 
plans: 
Supervision and Administration 
Continuing the programs of the 

last several years, the courses in 
Fundamentals of Supervision, Case 
Studies in Supervision, and Ad-
ministrative Supervision will be of-
fered in Albany, New York, Ro-
chester, Buffalo and Syracuse. 
Trainees are selected from nomina-
tions submitted by department per-
sonnel offices. A word about these 
three basic courses: 

Fundamentals of Supervision 
(recommended for salary grades 

(Continued on Page 16) 

ly. Commissioner Shapiro has is-
sued a limited, modified question-
naire consisting of 19 queries, the 
same as he is believed to be using 
in other departments, in place of 
the 39-page document formerly 
used. 

One report has it that Commis-
sioner Shapiro is sitting on ma-
terial in other departments, and 
doesn't feel that anotiier year or 
more should be spent on the SLA 
inquiry. 

Majority Called Honest 
In the meantime, SLA Chairman 

Thomas E. Rohan iias made pub-
lic to employees of the agency ex-
cerpts from a communication he 
received from the Commissioner of 
Investigation. The excerpts read: 

" In a joint release to the news-
papers by both of us today we 
stated in part: "There is no doubt 
that the overwhelming majority of 
the personnel of the Authority are 

ALBANY, Aug. 2.—Dr. Frank L. 
Tolman, chairman of the State 
Merit Award Board, announced 
that the following State employees 
have been granted awards for 
helpful suggestions: 

One hundred dollars to Hugh 
Bickford of Lake Placid, a fore-
man in the Department of Con-
servation, for developing a guard 
rail for use on passenger-carrying 
bobsleds at the Mt. Van Hoeven-
berg bobsled run at Lake Placid. 
M r . Bickford's device has elimi-
nated a hazard to the safety of the 
patrons of the bobsled run. 

Thirty-five dollars to William J. 

Last Chance to 
File Independent 
CSEA Nominations 

ALBANY, Aug. 22 — A final 
reminder! Friday, August 25 is 
the last day to file independent 
nominations for officers of the 
Civil Service Employees Asso-
ciation and members of the 
State Executive Committee. 
Address: Board of Canvassers, 
c/o Association headquarters, 8 
Elk Street. Albany, N. Y. 

'PetHions for CSEA officers 
must be signed by not less than 
5 per cent of CSEA member-
ship; for Executive Committee, 
by not less than 10 per cent of 
the members of the department. 

Connolly, Syracuse, a senior safety 
representative of the State Insur-
ance Fund, for his proposed sug-
gestion which has affected econo-
mies in the mailing of the Fund's 
educational filirs. 

Twenty-five dollars awards to: 
Ernest Bennett, Cambridge, for-

est fire observer, Colfax Mountain. 
Charles D. Brecher, U.I. claims 

examiner, Jamaica Oflice. 
Floyd Hawkins, attendant, Man-

liattan State Hospital. 
Gertrude M. Heege, U.I. claims 

clerk, Jamaica Office. 
George A. Marshall, head main-

tenance supervisor. Central Islip 
State Hospital 

George J. Muller, prison guard. 
Sing Sing Prison. 

I r v i n g Strieker, senior U.I. 
claims examiner, Bronx Office. 

Glenn Zwetsch, state game pro-
tector, Department of Conserva. 
tion. 

Individual certificates of merit 
were also granted to: 

Louis Fishbein, Assistant U. I. 
claims examiner. Division of Em-
ployment. 

George H. HerrNeckar, machin-
ist, Department of Public Works, 
Hornell. 

John Schneider, highway light 
maintenance foreman. Department 
of Public Works, Babylon. 

Agnes Winand, Middletown, ste-
noerapher. Department of Health. 

Pension Loans 
Hit New High 

ALBANY, Aug. 22 — Either a 
great many members of the New 
York State Retirement System 
have a lot of new cars, television 
sets and washing machines, or 
they are in debt for nothing. 

Members made a total of 73,239 
loans totalling $18,546,153 for the 
fiscal year ended March 31, 1955, 
the highest total in .̂he retirement 
system's history. The figure was 
nearly $3,000,000 or some 15 per 
cent higher than the total bor-
rowed for the previous year, when 
62,865 loans were made. 

And to date the number of new 
loans threatens to pass all previ-
ous totals. 

What does this mean? 
Only tiiat a large number of 

State employees are confident 
about the financial future and are 
taking the credit route to making 
life happier. 

Tliere's a warning in that vast 
loan total, however. Don't get too 
excited about putting in that new 
swimming pool on credit. You may 
find your liead under water in 
moie ways thaa one. 

conscientious, honest employees, 
devoted to the performance of 
their duty." 

" In line with that feeling that 
we both have, it is my thought 
that the investigation of the State 
Liquor Authority can be brought 
to a more rapid conclusion if the 
employees who have not hereto-
fore returned their questionnaires 
will do so at once. 

"By returning their question-
naires, they, in the vast majority 
of cases, will spare themselves the 
necessity of being subpoenaed to 
testify orally—a procedure which 
is time-consuming and which will 
necessarily drag out the investi-
gation being conducted by this of-
fice for a long time. Furthermore, 
the return of the questionnaires 
ivill make it unnecessary to take 
the employees away from their du-
ties in the Authority, which as you 

(Continued on Page 5) 

Program Announced 
For Sept. 10 Meeting of 
Western Conference 

AVON, Aug. 22 — The Western 
New York Conference, CSEA, will 
meet here September 10 at the. 
Avon Inn, Claude E. Rowell, Con-
ference president, announced. 

The conference is open to all 
CSEA members. Industry State 
School is host chapter. 

Mr. Rowell will preside at the 
afternoon meeting of State em-
ployees, at which Thomas L. 
Bransford, director of examina-
tions for the State Civil Service 
Department, will speak. 

County and local employees will 
attend a business session at which 
William Hudson will preside. 

Both sessions will be laeld from 
3 to 5 P.M. 

Reservations for the dinner, 
which will follow the meeting 
should be sent to Mrs. Obelene Ar-
thur, State Agricultural and In-
dustrial School, Industry, N.Y. by 
September 6. Tickets are $2.75 
each. 

Those wishing to remain at the 
Avon Inn overnight are asked to 
write the inn by August 31 for 
reservations. 

Western Conference committee 
assignments for the year 1955-56 
follow: 

Committees Appointed 
Budget—Clifford Asmuth, Paul-

ine Fltchpatrick, Hazel Nelson, Sol 
C. Grossman, Prank Straub. 

Legislative—Albert Killian, Ken-
neth Blanchard, Helen Longegan, 
Ann Kinnear, Kenyon Tlcen. 

Auditing—Earl Struke, William 
Hickey, Noel McDonald, Ella Ortz. 

Social—Vito Ferro, Harry Joyce, 
Kenneth Riexinger, Albert Killiam, 
William Hickey. William Rossiter. 

Education — William Rossiter, 
James Harris, J a m e s Young, 
Thomas Pritchard, Lloyd Weir. 

Publicity — Irene Lavery witli 
president of host chapter to assist. 

Constitution and by-laws—Ce-
leste Rosenkranz, Albert Killian, 

CLAUDE E. ROWELL 
President of the Western Con-
ference, Civil Service Em-
ployees Association, w h i c h 
will meet September 10 at 

Avon. 

Vito Ferro, Anna Aungst. 
Membership — Irene Lavery, 

Claude Rowell, Celeste Rosen-
kranz, Vito Ferro, Kenyon Tlcen. 

Parliamentarian — Kenyon T l -
cen. 

GLOZYGA APPOINTED 
AS LAUNDRY CONSULTANT ^ 

ALBANY, Aug. 22 — Roland A. 
Glozyga, of Central Islip, has bee« 
appointed laundry consultant for 
the State Department of Mental 
Hygiene, Dr. Paul H Hoch, Coin-
missioner, announced. 

Mr. Glozyga, who has spent IV 
of 18 years in State service in the 
institutional laundry field, bad 
been chief laundry supervisor at 
Kings Park State Hospital since 
1950. He succeeds Austin Ci'owlex^ 
who t'esignecL 



Beffer Loyalty Program 
Is Assured as All 
Flaws in Present One 

WASHINGTON, Aug. 22 — The 
employee loyalty pi'ogram is head-
ing for assured revision. Both the 
•mployees and the Federal govern-
ment ofRclals are dissatisfied with 
the present program, the third 
type attempted. No method thus 
far devised has proved satisfactory. 

It Is generally recognized that 
the government needs protection 
against employees who might en-
dancer its security, and that em-
ployees need protection against 
unjust accusations and un-Ameri-
can accusation procedures, such 
»s in some Instance being flatly 
denied confrontation by accusers, 
and the right to cross-examine all 
accusers. 

Congress passed a law, just be-
fore it recessed, authorizing the 
President to appoint a committee 
to study the subject. About the 
same time the United States Court 
of Appeals, in a 2-1 decision, held 
that the President has full au-
thority under the law to apply the 
loyalty program to any agency. 
He is not limited to those agencies 
specifically mentioned in a statute 
as being "sensitive" ones, that is, 
whose operations may directly 
concern national security. 

Two ProRrams Differ 
n i e loyalty program relates to 

an employee's patriotism, while 
another program, called the se-
curity program, deals with his 
suitability on grounds of discre-
tion, proper mode of living, dccent 
associations, and the like. The 
loyalty program exists under an 

Appeals from 
Work Ratings 
Made Easier 

executive order of the President. 
The security program emanates 
from a Federal department, but 
governs all departments and 
agencies. 

The loyalty program has at-
tracted widespread notice because 
of the serious difKculties Into 
which employees were placed, on 
charges that were unsupported, 
and in some instances far removed 
from the subject of loyalty. 

Ford Money Aids Study 
The Ford Foundation endowed 

a study of the operation of the 
loyalty program, to be made by 
the Fund for the Republic, of 
which Dr. Robert M. Hutchins, 
former chancellor of the University 
of Chicago, is head. The study, 
not yet completed, is directed by 
Adam Yarmolinsky, a Wa.shington 
lawyer, former law clerk to Asso-
ciate Justice Stanley P. Reed of 
the United States Supreme Court. 

Here are some of the cases that 
Mr. Yarmolinsky reported: 

Communist art hung on the 
walls of a Federal employee's 
home. The art consisted of works 
by Picasso, Matisse, Renoir and 
other celebrities in the art world. 

A husband and his wife were 
jointly accused. The charge against 
her was that she had continued 
a .sympathetic association with her 
husband, whose loyalty was under 
suspicion. Tlie wife replied she 
loved her husband, and asked the 
security officer if he recommended 
that she seek a divorce. 

A man accused of being a 
trouble-maker, braggart and an-
tagonizer resigned. Ten days later 
he was committed to a mental in-
stitution, 

His Party Allegiance 
An employee wrote a the.sis based 

on data supplied by the Institute 
for Pacific Relations. The Attorney 
General has listed that organiza-
tion as a communist front. 

An employee was charged with 
knowing sorhe famous authors. He 
said he also knew President Eisen-
hower, who has bestowed on him 

OSCAR M. TAYLOR 
State Civil Service Commis-
sioner whose resignatioa U 

effective August 31. 

Looking Inside 
•y tL J. BERNARD 

WASHINGTON, Aug. 22 — Fed-
eral appeals procedures have been 
eased, but employees will have to ^ Freedom Foundation award, ^ e 
study some more technical rules 
to be able to capitalize on the bene-
fit. 

Each agency has a statutory per-
formance rating board of review. 
Each employee may now appeal 
directly to that board, from an 
unsatisfactory rating, the U.S. Civil 
Service Commission has decided. 
Previously an employee first had 
to obtain an "impartial review" 
within the agency's administrative 
set-up, before being allowed to 
take their case to the statutory 
board. 

The 30-and-10 Rule 
Within 30 days after getting the 

notice of rating, an employee may 
appeal to the board, or within 30 
days after the statutory board has 
rendered a deciison on the findings 
of the "impartial review". 

Should an employee who requests 
an "impartial review" withdraw 
that request. If he received the 
rating notice more than 30 days 
before that, he would have 10 days 
additional in which to appeal to 
the statutory board. 

Although appeal directly to that 
board Is now authorized, the em-
ployee still may seek an "impar-
tial review" first. If he prefers. 

EMPLOYEE COMPLETES 
MOBILIZATION COURSE 

Vincent A. Melorde, a civilian 
employee of the First Array's 
Comptroller Section, Governor's 
Island, received a certificate from 
the Industrial College of the Armed 
Forces, Washington, DC., on his 
fompletion of a course on problems 
of economic mobilization for na-
ttonal iecurity. 

suspended employee declared the 
only political party of which he 
had ever been a member was the 
Republican party, and he had been 
a member of it all his adult life. 
The suspended employee was 
cleared. 

A geographer, frequently ac-
cused, and as frequently cleared, 
faced 19 charges of a.ssociation 
with communists and their sym-
pathizers, and "displayed an 
unreasonable sympathy toward 
Rus.sia." "Do you get a sort of 
secret, per-sonal satisfaction out of 
acting as an Individualist?" he 
was asked. He admitted he did. 
Asked to define a reactionary, he 
answered: "A person who wants 
to go backwards." After nine and 
a half months he was cleared and 
reinstated. 

A Boomerangr 
Suspensions, the investigators, 

found, lasted about a year. The 
implication is that they should not 
be permitted to drag on nearly 
that long. 

Another employee was accused 
of talking left-wing language. He 
did not know what "proletariat" 
meant, or "dialetical materialism." 
The security officer, asked to ex-
plain, said the employee had used 
the phrase "second-class citizen." 
The accused, a Negro, recalled his 
own remark: " I would rather be 
a second-class citizen in Mississippi 
than a first-class citizen in Russia." 
That employee also was cleared 
and reinstated. 

The Investigators did not reveal 
names, and. In most instances, not 
even places. They made no specific 

, recommendations, but some could 

Taylor Resigns 
SoHell^ayNow 
'Enjoy Life' 

ALBANY, Aug. 22 — Oscar M. 
Taylor has submitted his resigna-
tion as a member of the State 
Civil Service Commission to Gov-
ernor Harriman. It takes effect 
August 31. 

In a simple statement, Mr. Tay-
lor said, "There is nothing signi-
ficant about my resignation. I 
came here to do a job for Gover-
nor Dewey and stayed on later to 
help where I could. I feel I have 
served my usefulness to the board 
and can now fulfill my long wish 
of retiring from active service and 
enjoying life." 

Mr. Taylor was appoiated presi-
dent of the commission by Gov-
ernor Dewey on Feb. 1, 1954. Gov-
ernor Harriman, when he took 
office, asked Alexander A. Falk, 
then a Commission member, to 
assume the presidency of the com-
mission. Mr. Taylor stayed on as a 
member. 

Mr. Taylor's term was to run 
through February 1, 1959. It is ex-
pected Governor Averell Harriman 
will appoint a Democrat to fill the 
retiring Republican's place for the 
unexpired term. 

Mr. Taylor was executive rice 
president and a director of the 
New York Telephone Co. when he 
resigned to accept Governor Dew-
ey's appointment to the Civil 
Service Commission. He was in 
charge of personnel matters for 
the company. 

be implied. One was disposition of 
many cases without resort to for-
mal charges. Another was a sifting 
process so that unsupportable 
charges will not get beyond the 
first stage. Another was to provide 
some means of an employee refut-
ing a false charge without having 
to assume the burden of proof 
that the charge is false. Another 
was the drawing of a sharp line 
between loyalty cases — in wiilch 
devotion to country is at stake — 
and cases of persons who simply 
hold unpopular or radical ideas 
that in no way endanger national 
security. 

Government Too Slow In 
Recognizing Pay Needs 
Government Is slowly but certainly realizing that it is deep Mi 

the competitive Job market, and that it must offer infTIi Iwii 
pay or render insufficient service. 

When Jobs are hard to fill, the devices of keeping the ezaiM 
continuously open, lowering the minimum requirements, and attempt-
ing college campus recruitment where private Industry disastroualr 
outbids government, are Inexcusable makeshifts. 

The Federal government Is doing much to obtain the quattt^ 
of personnel it needs, to fill specialized positions, by increasing salarlMk, 
This process has been going on steadily through the offer of 
than the minimum pay of the entrance grade. New York State 
has a variable minimum, in special cases. 

General Recognition Needed 
What Is needed, more than occasional recognition of the 

of raising pay. Is general recognition. A fair example of such generality 
may be found in the NYC Career and Salary Plan, despite the la-
equities that it perpetuates. No such approach to proper recognitloa 
attended New York State's reclassification, which the employees found 
generally unsatisfactory and often discriminatory. 

The Federal government, when it hires employees above the mini-
mum of the entrance grade, raises the pay of its incumbent employeee 
who are below that minimum, so that the newcomers are not paid 
more than the others. Some jurisdictions, like New York State. iM 
hiring at advanced salary in certain geographical areas, do not brine 
the pay of others up to that of the newcomers. While consistency 
and perfection may not be achievable all of a sudden, there can be 
no justification for continuing practices that result in different persotMl 
getting different pay for doing the ^ame work. 

A Public Service, Too 
Fuller realization by government of the defeat of the very pur-

poses it seeks to achieve, when substandard pay is offered, and pay 
inequities remain uncorrected, would lift employee morale immeasur-
ably, result in better government, and constitute a public service. 

The setting of salary levels by mere government fiat ana* 
finally be completely and permanently discontinued. 

• • • -

Universal Job Insurance 
And Higher Benefits Needed 

THE TREND toward higher weekly benefits under unemployraeal 
insurance continues. This year 30 States increased their normal weekly 
benefits; and two others increased the amounts paid to dependents 
The prospect of increases by other States appears good. 

President Eisenhower is encouraging the States to follow ttrfB 
course. His administration does not mind the fact that the cost t * 
the Federal government will increase materially. The U.S. pays the 
lion's share of the expense. Even so. Secretary of Labor James F. 
Mitchell deplores a situation that leaves 30,000,000 employees witho«* 
unemployment insurance. Among the 30,000,000 are several hundred 
thousand employees of State and local governments. 

Outstanding Project __ ^ 
In New York State, the employees of the State do have'fOcii 

coverage. Employees of communities in the State do not. Under tlM 
State law, the local government employees could have it, if only tba 
local government were willing to pay the cost. 

Mayor Robert F. Wagner is studying the possibility of providln® 
unemployment insurance for NYC employees 

The arguments for wider coverage, and increase in benefits, M 
compelling. It is discriminatory to have one group enjoy a benefit 
denied to another for no reason that anybody can say is good. The 
amounts paid, even in those States that have voted increases, w e 
insufficient to permit a family to live properly, on a minimum expeilM 
level, during unemployment periods. 

Making unemployment insurance universal, and making benellla 
adequate, is one of the great projects of our times. 

Disabled Vets Fear Bill 
Hurts Their Job Chances 

Labor Relations Taught 
To Postal Supervisors 

A management institute course 
completed, as part of the training 
program of the New York post 
office, the second step was taken 
last week, when 26 supervisors be-
gan studying how to improve man-
agement-employee relations aud 
the quality of the postal service. 

The training program, a project 
of Acting Postmaster Robert H. 
SchafTer, will eventually extend to 
aU employees, at »U levels. 

DES MOINES, la.. Aug. 22 — 
John W. Burris, director of em-
ployment, Disabled American Vet-
erans, told the group's national 
convention that the proposal of the 
Hoover Commission to permit Fed-
eral appointing officers to select 
from among the top five, instead of 
top three, names of eligibles was 
injurious to disabled veterans. The 
rule of three applies to filling com-
petitive positions. 

Bills to carry out this recom-
mendation of the Hoover Commis-
sion, as well as its other projects 
affecting civil service, were Intro-
duced in Congress. Although Con-
gress has recessed, the bills are 
still alive. Their proponents will 
press the measures for action when 
Congress reconvenes. 

"We denounce this." aald Mr. 

Burris, referring to the propoeed 
widening of choice, "as an attempt 
to make it easier to pass erea 
quahfled, eligible disabled veteraoK. 
Their names appear highest on the 
Federal rosters of eligibles." 

Disabled veterans who p«H s 
competitive test have 10 potato 
added to their earned score. 
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T H E P U B L I C 
E M P L O Y E E 

By J O H N F. POWERS 

President 
Civil Service Employees Association 

Civil Servant: Wealth Co-Produ€Tf 
THIS IS THE TIME of year when climatic conditions help us to 

sink into the deepest doldrums, when some of the important deci-
sions are being framed pertaining to the welfare of the public em-
ployee. It is the time of year when both State and local authorities 
are giving great attention to next year's budgets. 

Committees are meeting, hearings are being held, and unques-
tionably some thought Is being given to the overall economic trends. 
I Our Association staff, during the past weeks, has been partici-
pating in some of these meetings. While much of our active work has 
been on the local level, we are also keeping keenly alert to the de-

I veloping gait on the State side. 

Role in ISatiorrs Well Being 

' The question of determining salary levels for public employees 
Is not an easy one to resolve. It can not always be determined with 
the same facility with which Industrial salaries are fixed. There are 
many broad differences between the two enterprises, and what works 
for one does not always work with the same success for another. 

However, there is a basis for determining public salaries in which 
1 firmly believe. That Is the basis of the great role the public em-
ployee plays in developing the v/ealth and well being of the nation. 

It has often been said in discussions that the public employee 
can not be judged by the same economic standards applied to the 
worker In industry. It is said that he does not produce the economic 
goods which through their market turnovers produce the wealth. 
.While this reasoning may break down in particulars, let us accept It 
as a generality There is a difference between the man producing an 
article which some consumer will buy and use and the man who 
checks an income tax form. 

Serenity, Stability 
' However, a very important factor is being overlooked in this type 
of discussion. The great national wealth of our country—the greatest 
in our history—could only have been achieved in an economic and 
social climate which is stable and serene. It is impossible to think of 
our economy expanding in an atmosphere of unrest and trouble. The 

k banker, the merchant and factory employee have to work free from 
tensions and strains of social and community unrest. They have to 
feel psychologically secure that the ba.sic problems of their home and 
family are being cared for. They can not worry about the purity of 
the water they drink, protection against fire and law breakers, care 
for the needy and aged, prevention of epidemics, development and 
maintainance of highways, and many thousands of other necessary 
and basic things of our social and community life today. 

The banker, the merchant and the factory worker have asked the 
public employee to do these things, to take care of these immediate 
and basic problems so that they can concentrate on development of 
the Great National Product. 

That the public employee is doing this efTiciently and well is 
attested to by recent statistics reHecting our national well being. 

, Cliehe Must Be Abandoned 
' If, therefore, the public employee is so successfully using his skill 
to keep our great economic life serene and stable, should he not be 
compensated on an equal level with the industrial worker? It is 
obvious that both the civil servant and the industrial worker play 
equal and important roles in our society. Neither is more important 
than the other. They must exist together. They can not exist separately. 

The cliche of the public employee as a tax waster must no longer 
be used. It is not only demeaning, it Is stupid to continue to think of 
governmental service in these terms. Rather, the same adjectives of 
productiveness and efficiency should be applied with the same force 
to the worker in industry and the worker in government. Both are 
adding to our great national wealth and both should be sharers in 

i that wealth with equal compensation. There can not be any argu-
P ment against paying the government worker well for the part he 

plays 24 hours of every day in keeping our community serene and 
our society stable. 

Move Renewed to Shift More 
State Jobs to Competitive Class 

ALBANY, Aug. 22 — New hope 
for a realistic State survey of 
exempt and non-competitive jobs 
has been voiced by the Civil Serv-
ice Employees A.ssociatlon. 

With a new Governor, a New 
State Civil Service Commission 
President, and a new appointment 
to be made by Governor Averell 
Harrlman to replace Commissioner 
0.scar Taylor, resigned, a strong 
program to put excepted Jobs into 
the career branch of civil service, 
if that's where they belong, is to 
be waged. 

The Civil Service Reform As.so-
ciation is backing the project with 

Central Isiip 
Golfers Win at 
Harlem Valley 

WINGDALE, Aug. 22 — The 
second round of the playoffs for 
the "Edward Mentz" trophy was 
won by Central Islip golfers. 

Central Islip garnered a total of 
18 points. Marcy State Hospital 
was second with 12Vi, and Hudson 
River and Harlem Valley State 
Hospitals carded and TVs, 
respectively. 

In the women's division Mrs. 
John Whalen of Hudson River 
received low medal honors for a 
92, with Helen Bradshaw of Hud-
son River in the running with 93. 
Mrs. Francis J. O'Neill of Central 
Islip, who carded a 95 for third 
place, won first prize in the kickers 
handicap. 

In the men's division Jack O'-
Connell of Central Islip won med-
alist honors with a card of 74. 
Jack Cassidy, also of Central Islip, 
had a 75. He missed an eight-inch 
putt on the eirrhteenth hole. 

Others Who Won Honors 
Other honors taken by players 

from Central Islip were: First place 
for the longest drive, 260 yards, by 
Daniel Holmes, and closest to the 
pin by Bob Green. Bob missed a 
hole in one when his tee shot 
faltered five inches from the pin. 

Charles Melton and Pat Lally, 
two of Central Islips top golfers, 
ran into trouble on the first nine 
and were unable to recover suf-
ficiently on the second nine to 
overtake the leaders. They have 
shared honors in Central Islip's 
past victories and it may be ex-
pected that they will bring addi-
tional honors to the club in future 
tournaments. 

The playoff in the women's divi-
sion for the Circle B -Motors' 
Trophy was to be decided at Hud-
son River State Hospital on Aug. 
20. Central Islip and Hudson River 
were tied with 8'3 points each for 
this trophy. 

all its own weight and prestige. 
Mr. Taylor is a Republican. The 

three-member Commission con-
sisted of two Republicans and one 
Democratic, as long as he remained 
on it. The law requires that no 
more than two of the members 
shall be of the same political party. 
Mr. Harrlman therefore may ap-
point a person of any political 
persuasion, since the third mem-
ber, Mary Goode Krone, is a 
Republican. The Governor is ex-
pected to appoint a Democrat. 

Mr. Taylor, a retired vice presi-
dent of the New York Telephone 
Company, in charge of personnel 
relations, was appointed by former 
Governor Thomas E. Dewey. Under 
the Dewey administration a juris-
dictional reclassification was be-
gun. That refers to putting jobs in 
the class in which they properly 
belong — competitive, non-com-
petitive, or exempt. In cities there 
is also the labor class, but in the 
State government the labor jobs 
are in the exempt class. 

The reclassification made a little 
headway, but when the touchy 
problem arose in cases which in-
volved political considerations, the 
whole effort was dropped, with 
nothing done in almost four years. 

The reclassification was aban-
doned, although efforts were made 
at the Commission's office to con-
vince inquirers that the project 
was only in abeyance. The stale-
mate greatly disappointed the 
CSEA. 

Resolutions to be Offered 
Several proposed resolutions 

dealing with the need of a thorough 
jurisdictional reclassification will 
be suBmltted to the Association's 
resolutions commit-tee. That com-
mittee will decide whether one of 
them should go to the membership 
for a vote, or some resolution em-
bodying ideas found in several 

proposed resolutions. The annual 
meeting of the Association, to be 
held in Albany on October 15, 
would then have an opportunity 
to vote on the proposal. Amend-
ments from the floor would be In 
order. 

The next meetings of the A.sr.o-
ciation's board of directors, to be 
held at Association headquarters 
on Thursday, September 15, is 
expected to discuss ways to get 
a definite program under way in 

(Continued on Page IG) 

Nassau Chapter 
Awaiting Word 
On 7 P. C. Raise 

MINEOLA, Aug. 22 — Nassau 
chapter. Civil Service Employees 
Association, is keeping its sights set 
on a 7 per cent pay raise for 6,000 
county workers. 

"We've presented the salary 
facts to the proper authorities," 
said Irving Flaumenbaum, chapter 
president, "but we need the sup-
port of every county employee. 'In 
unity there is strength' isn't just 
a motto; it means more dollars to 
help meet the cost of living." 

Mr. Flaumenbaum has held pre-
liminary discussions with Deputy 
County Executive George A. Freir, 
and the bid for a pay raise, job 
recla.ssification, and Social Security 
for per diems is now "under ad-
visement." 

The chapter previously won a 
five-day week, at six-day pay, and 
11 paid holidays for the per diems. 

Its membership goal is a total 
of 3,000 by October. 

Marcy Aides 
Course They 

MARCY, Aug. 22 — A five-year 
project has been completed and 
Marcy State Hospital's beautiful 
nine-hole golf course is now in 
operation. 

The course, built largely by pa-
tients and employees, was an out-
growth of links laid out 10 years 
ago as a therapeutic aid to pa-
tients. After golf was firmly es-
tablished at the institution. Dr. 
Newton Bigelow, hospital director, 
conceived the idea of transform-
ing waste land on the hospital 
grounds into a full-fledged nine-
hole course. 

Consultations were held with offi-
cials of neighboring golf clubs, and 
the amateur constructors went to 
work. Swamps were drained, 
ground cleared, fairways laid out. 

They attended the party for Mrs. Agnes Schutte, housekeeper at 
Rockland State Hospital, who retired after 34 years' State service. 
Sealed, from left: Margaret Dolan, Theresa Helder, housekeeping 
•uparvisor; Mrs. Schutte; Henry Marier, president of the hospital's 
CSfA ch«|>(«r; Mary Frativr^ Grace Simpson^ Alice Chandler^ Bessie 

Chauvin and Rachel Kantenwein. Standing: Mary Dalton, Delia 
Garvey, Helen Julius, Josephine O'Leary, Mary Lyons, Jessie Stein-
decker, Mary Spino, Mary Holloway, Margaret Rooney, Elizabeth 
Bryan, Ruth Brickwood, Irene Robertson, Katherine Woodward, 
Frona Prince, Margaret Miller, Gertrude Farrell, Mary Clark, Grace 
Nazar^ Mary Edmans and Florence Gardner. 

Play Coif on 
Helped Build 
natural hazards made even more 
devastating. The rustic bridge 
Spanning a water hazard on the 
seventh hole was built almost en-
tirely by one of the hospital's car-
penters. 

AU Hands Are Proud 
Employees, patients and admin-

istrators at the Institution are 
rightfully proud of the course, and 
an exhibition match is being plan-
ned to give the public a chance to 
see the fine links. 

Crestwood Golf Course is the 
name, chosen after a competition 
among personnel and patients. The 
course is now an Invaluable thera-
peutic device for patients, and a 
recreational joy for golfing em-
ployees whose putting and driving 
skills can overcome the six par-
four holes, one five, and two threes. 

Dr. Bigelow is chairman of the 
golf as.sociation, with H. C. Mason 
as president, Arthur Bilodeau vice 
president, and Marvin R, Wen-
gert secretary-treasurer. 

Don E. Sperry heads the house 
committee, assisted by Natalie 
Juchnlewicz. Russell Flnegan, 
Charles D. Methe and Sylvia Tan-
ner. Golf pro Frank Mysliewic* 
chairs the green committee, con-
sisting of Howard F. Kane and 
Eugene Markowskl. 

The handicap committee is com-
prised of Father Daniel O'Brien, 
chairman, and Edwin J. Roberts 
Jr. and Earle Timperlake. George 
Humphrey, chairman, Richard M. 
P"ok and Yulonde Deck are la 
charge of auditing. 



'Biggest Training Pacl(age' 
Is Offered to NYC Employees 

Both free Mid reduced-price 
Murses are being offered to em-
pioyee* in NYC's expanded train-
e e program of 26 courses. 

Personnel Director J o i e p h 
•ehechter said that the City never 
wrered before aliything "compared 
with the bargain package we are 
w>w offering." 

Kmpioyees should inquire of the 

FLEET DISCOUNTS 
FOR YOU! 

* * i r « k « iBdiTldaal Cirtt Serrlcc Km 
VloTM eaa enjoy tb « m n * aoiMtloDKlly 
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personnel officer of their depart-
ment, or the bureau of training. 
Personnel Department, 299 Broad-
way, New Yoric 7. N.Y. 

Subjecte to Be Taught 
The subjects are accounting, 

problems of adolescence, commu-
nication, conference leadership, 
woric with the delinquent, business 
English, NYC government, human 
relations, IBM accounting, man-
agement analysis, office practice, 
personnel management, position 
classification, procedure analysis, 
public relations, public speaiung, 
increased reading speed, report 
writing, executive secretarial prac-
tice, conversational Spanish, sta-
tistics, speed stenography, super-
V1 s o r y .techniques, vocabulary 
building, woric simplification, ef-
fective writing, and talcing civil 
service exams. 

The NYU Graduate School of 
Public Administration, the Ber-
nard Baruch School of Business 
and Public Administration ol City 
College, the general studies schools 
of the four municipal colleges, and 
the Board of Education are co-
operating with the Personnel De-
partment. 
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Four Westchester 
Lists Are Issued 

ALBANY, Aug. 22 — Pour more 
eligible lists for jobs with West-
chester County and its communi-
ties have been announced by the 
State Civil Service Department. 
The lists, and number of ellglbles: 

Intermediate account clerk and 
stenographer, 4. 

Intermediate account clerk and 
typist. Village of Scarsdale, 6. 

Junior account clerk, 3. 
Senior account clerk, Town of 

Harrison, 2. 

State Issues Clerk 
And File Clerk Rosters 

n i e state will canvass 3.177 
glbles for clerk and 2,562 eliglblM 
for file clerk to determine where 
in the State they are willing to 
accept job appointments. 

The two lists, just issued, are 
part of the State's beginning oOl-
cer worker exam held last March. 

Rosters for accounting clerk and 
statistical clerk, two other "op-
tions," in the exam, have already 

$5,000 Pay 
For Police Held 
Not Enough 

KINGSTON, Aug. 22 — Police 
units in the State have been urged 
by the State Police Conference to 
present new and firm requests for 
substantial increases in pay and 
fringe benefits. 

Peter Keresman, gecretary of 
the conference, told the loctU units 
to aeek more than the $5,000 a 
year now being considered for 
proposal. 

Wages and benefits for »killed 
help in private industry have risen 
to more than $5,000, Mr. Keresman 
pointed out. This, he said, is caus-
ing more policemen to take jobs 
in private industry, while skilled 
poHcemen who stay are being 
asked to do a bigger job with less 
help. 

Wants Officials' Backing 
Mr. Keresman said that al-

though the public wanted good 
law enforcement. It does not pay 
the price unless public officials 
show concern about salary raises 
foe police. He cited the effective-
ness of former NYC Police Com-
missioner Francis W. H. Adams' 
plea for more men and more pay. 

Mr. Keresman recommended: 
" In the light of Industrial Jobs 
being made more attractive; In 
the light of resignations and 
lowered morale, and lowered en-
trance requirements, each unit 
should present new wage requests, 
supported by each member getting 
an expression of opinion on it 
from neighbors, local organiza-
tions, and representatives In gov-
ernment. 

Folsom Backs 
Social Security 
For U. S. Group 

WASHINGTON, Aug. 22 — Mar-
ion B. Folsom, the new U.S. Secre-
tary of Health, Education and 
Welfare, spoke confidently about 
the prospects of improving the So-
cial Security Act, and bringing un-
der it, for supplementary benefit, 
the Federal employees who are 
members of the U.S. Civil Service 
Retirement System. 

Only permanent employees are 
eligible to membership in the Civil 
Service Retirement System; other 
U.S. employees are now covered 
by Social Security. 

"The Presidept has recommended 
this change," said Secretary Fol-
som, "and it will be taken up by 
Congress next year". 

States Basic Reason 
In explaining the basic reason 

for the recommendation, Mr. Fol-
som said, "No Federal employee 
would lose, but many would gain, 
particularly in insurance protec-
tion for survivors." 

He added that Federal employees 
are the largest group not covered 
by Social Security. 

The Civil Service Retirement 
System would be coordinated with 
Social Security, not discontinued. 

He spoke while the twentieth an-
niversary of the enactment of the 
Social Security Law was being cele-
brated. 

The Committee on Economic Se-
curity recommended that health 
insurance be made a part of the 
Social Security Act. The committee 
stated that it was not trying to 
force compulsory health Insurance 
on the country, as some medical 
groups feared. 

300,000 SHARES 

RAYMOND DISCOUNT CORP. 
Common Stock 

( P v Y a l a e t - lO p e r • h a r e ) 

OFFERING PRICE $1.00 PER SHARE 
BUSINESS: TIM C M r p o n U o n K U U f ac to rs W MU-

K M a g e o u f * r a a n u f i c t u r e n , BMT-

d u M U and • i h e r i ; a ad acqni rca aad 

W M a f a r i nvec tment a r rcaale ac-

r e c e i vab l e , • • t e f , boiMU, ate. 

L O C A T I O N I I V a C * r p o r a l i e n - | • f f i e e t a t « U c M w l 
m M J 9 M a i n Street , K luah in t , N . Y . 

Cap i ea a f tika O f f a r i n g C i r cu l a r m a r IM ab ta ined 

f r a m i t e a n d e r u g n e d a n l y in Sta te i ia w h i c h the 

• B d e r a i g n e d mtmf l a w f u l l y a l f e r i ke aacar i l i ea . 

- R A Y M O N D DISCOUNT CORP.-
>«-3f M«ia Mr«*t, naskiag. N. Y. 

MMapMdaace 1-74S0 C M 
PUm» —md mt4 Offtrimn Cbxulmr am y a u r Corporation. 

A M r a a * . 

been released. 
The Civil Service DepftrtBMnC 

held certification pools In NYC MI4 
Albany to appoint as many ellgtblea 
M possible from the old Usts be-
fore they expire on September Ml 

Some of the Eligibles 
First job offers from the sew 

list will be made about the middto 
of September. 

J. Komarzanski, of Johnstown, 
heads the new clerk list with a 
score of 101. and ties for first la 
the file clerk list with the same 
score. 

Top ten under Mr. Komarzanski 
In the file clerk list are Henry 
RJeman. Brooklyn, 101, a tie for 
first; Edward Schwartz. Brooklyn, 
99.25; Robert Rathrick, Elmira, 
100.75; Trevor T. Thomas, Brook-
lyn, 99.25; Austin M. Keenan, 
Staten Island, 98.75; Zindel Zuck-
er. New York, 98.70; James Mc-
Kune, Brooklyn, 98.50; Robert W. 
Forest, Troy, 98.25; Annette Lef -
court, Brooklyn, 98.10. and Martin 
Rutsky. Brooklyn. 98. 

The next ten under Mr. Komar-
zanski on the clerk list are Louis 
R. Tenenini, Albany, 100.50; John 
R. English, Kenmorc, 99.90; Henry 
Rieman, Brooklyn. 99; Trevor T . 
Thomas. Brooklyn. 98.50; Zindel 
Zucker, New York, 98.20; James 
McKune. Brooklyn, 98; Austin M. 
Keenan. Staten Island. 97.50*; 
Grace I. Spooner. Albany. 97.50; 
Alice M. Crowley. Albany. 97.50; 
and Rosemary Quinn. Syracuse, 
97.50. 

Other names on the lists may 
be checked at Tlie LEADER offi-
ces. 97 IXiane St., New York. 

Problem Over 
Raises Solved 
Temporarily 

WASHINGTON, Aug. 22 — Fed-
eral employees were granted a pay 
increase, with the intention that 
nobody should be left out. A prob-
lem has arisen concerning those 
who were in the Crafts, Protective 
and Custodial group. That group 
is being transferred to wage board 
jurisdiction. What pay should those 
employees get — wage board rates, 
or percentage increases? 

An opinion has been requested 
of the Comptroller General. Mean-
while the employees must be paid. 
A practical rule is being followed 
by some agencies: an employee 
transferred from CPC grouping t « 
an agency in which the pay of jobs 
is decided by a wage board Is im 
receive either the percentage In-
crease over his former pay, or the 
wage board scale, whichever la 
higher. 

The agencies figure that the 
Comptroller General's opinion will 
be much along that line, so far 
as transition cases go. though the 
rule tor the future may be differ-
ent. 

The general effect of the interim 
poHcy Is to raise the former CPC 
rate by 7.6 percent, unless wage 
board scales are higher, as they 
often are. 

PATROLMEN 
CANDIDATES 

flSION TRAINIiG 
Var i^ ia ia l i t KMtuIre 
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I CORRECTION CORNER 
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B r M O K S O I i O D 

The New York State Priton Guard Vttrsus-
ONE OF THE HARDEST-WOKKING. most efficient employeM 

OTi the CSEA staff is Henry Galpln, MUary research •nklyst. Many 
tbanlca for the pay figures, Henry, they demonstrate conclusively that 

MM New York State correction aide ham been left out In the cold on 
MkiAry and fringe benefits. 

Connecticut, California and NYC pay higher salaries for prison 
•mrds than does New York SUt«. Many other States, although 
paying less actual cash, provide full maintenance. 

Working 40 hours a week are employees In Federal prisons, CaM-
f o n i i a , Connecticut, Iowa, Michigan, Minnesota, New Jersey, Oregon, 
Washington State, and Wisconsin. New Hampshire pays a shift 
differential for night work. 

Uniform Allowance 
When it comes to uniform allowances the New York State guard 

IS really lost. NYC allows $95 a year. Federal guards get all uniform 
•quipment free, and the following SUtes allow $100 a year for uni-
forms: Michigan, Louisiana, Maryand, lUlnois, Vermont, Maine. New 
Hampshire, Virginia, Indiana, Alabama and North Carolina. 

Maintenanee 
The States of Louisiana, New Hampshire, Alabama and North 

CaroUna allow prison guards $480 a year maintenance. Nevada allows 
$ 2 4 0 a year maintenance; Michigan, Minnesota and Iowa, $120 a year 
maintenance. All these figures for maintenance are exclusive of uni-
f o r m allowances. 
* Some States lean heavily to supervisory personneL Principal 

Iwepers in New Yorlc State get $8,470 maximum. California, New Jer-
mr receives $12,600 maximum pay; in California $9,850. 

The requirements for guards in New York Stote are the highest 
in the country. 

Even in the South 
A good deal has been written about poor starvation wages paid In 

tbe South, and yet we find Louisiana paying $4,480 a year salary, 
$480 maintenance, and $100 a year for uniforms, or $5,060 total. 

Many States pay maximum salary after four years, some after 
tlire* years. Some States are now in the process of upgrading pay 
scales in the prison service. 

The outstanding fact which this study provides is that since 
I M l many States have realized the importance and magnitude of the 
prison guard service, and have raised salaries to a greater extent 
t h a n New York State. • • 

Now Is the Time 
In the past few years, many members of the State Legislature 

bare publicly stated that a 25-year half-pay pension for xmiformed 
personnel in Correction is justified, but, "Where is the money coming 
from?" The papers now tell us that a surplus of nearly $200,000,000 
to possible this fiscal year. 

This means that for the 1956 session the money for long overdue 
pension improvements and 40-hour week same pay will be available. 
Members of the Legislature are telling me that now is the time to 
make our move for civil service benefits so that the new budget will 
(covide the necessary money. NOW and not in January I 

Bill Would Provide 
U.S. Pension Credit 
For State Work 

WASHINOTON, Aug. 22—Under 
a bill passed by Congress, service 
in State government Is creditable, 
to an extent, in the U.S. CITU 
Service Retirement System. The 
question of who benefits has arisen. 
Here la the taswerl 

The beneficiaries are those who 
worked for any six agricultural 
p r o g r a m * financed i n part o r la 
full by the Federal government. 
The r u r a l electrification, voea-
tional education, extension activi-
ties. forest and waterfront proteo-
tioo. control of plant pests and 
animal diseases, and investigation 
and research at experimental sta-
tions. 

There are 88 Pederal-State pro-
grams, and singling out six stnick 
the U.S. CITU Service Commission 
as discriminatory, but It did not 
recommend that the bill be vetoed. 

Eisenhower Signs 
Life Insurance Bill 

WASHINOTON, Aug. 22 — The 
government will Uke o v e r t h e 

liabilltiea of the beneficial 
clatlons under which 135,000 Fed-
eral employee* have life I n s u r a n o * . 

As the associations can not com-
pete with the government life In-
surance rate, they are re<iulred to 
wind up their affairs. 

President Elsenhower signed the 
bill authorising the membership 
transfer t o t h e Federal l i f e ii 
ance plan. 

Women's Prospects 
For Clerk Jobs Rise 

U.S. TO CHECK UP ON 
PREMIUM PAT TO AIDBB 

WASHINGTON, Aug. 22 — The 
federal government will study next 
month the additional pay It grant* 
to employees In U.S. Terrltorie*. 
consisting of cost-of-living allow-
ances and post differential*. H i e 
survey 1* made annually. 

MH Softball 
All-Stars 
Vie on Aug. 25 

BUPALO, Aug. 22—The All-Star 
Aoubleheader of the Mental Hy-
•1*M Softball League will be 
played at Buffalo on Saturday, 
August 27. Two infielders and two 
•utflelders from each team will 
•omprlse the All Stars. 

Willard State Hospital is riding 
Mgh after four .straight victories 
te league competition. On Augmt 
C ttiey whipped Roctiester 9 to 3, 
toUowlog two shut outs of Craig 
Oolony. 10 to 0, and 5 to 0, and a 
• t * C victory over Newark State 
•chooL 

Despite the Willard "rush," Buf-
faile State Hospital continues to 
toad tta* league with nine wins 
acaiaat one defeat. Willard is in 
aaeoad place, 6 and 4, followed by 
•wMrt . 6 and 4; Rochester, 5 and 

uad Craig Colony, 0 and I t . 
Joaofik Kieta, secretary-treasur-

•r at ttat league, i;i> a new addiUoa 
to tlM Buffalo rosier. 

L esUte bays. See Pag* I L 

SLA Probe 
(Continued from Page 1) 

explained to me, is so greatly un-
derstaffed. 

Rohan Concurs 
Commissioner Kohan expressed 

concurrance with Commissioner 
Shapiro's point of view. Said be: 
"To my way of thinking, the logic 
of Commissioner Shapiro's remarks 
is compelling to all who are inter-
ested in the current Investigation 
being brought to a conclusion a* 
soon as possible. I, therefore, sug-
gest that every employee who ha* 
previously been requsted to submit 
a qustlonnalre but has not yet 
done so, give every consideration 
to Commissioner Shapiro's request 
that such questionnaires be sub-
mitted without delay." 
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w U k t h e mow F e d d w s Koomt M r 

C o a d i d o i i M i a y o o r U v i n g t o o m , 

b e d t o o t o r o f l c * . 
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A i u n u U M ^ M A W W 
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Sm Iho groml mom 

FEDDERS 
im oetiom Itd^l 

DQANCEY SALES 
214 M U M C M R STSBET, ICT . 

G R o i e r e y B-AS7S 

A request by the Department of 
Purchase for permission to restrict 
the filling of a clerk vacancy to 
men ellgibles was approved by the 
NYC ClTll Service Commission. A 
s i m i l a r request from the City 
Planning Commission was referred 
to the bureau of investigation. 

The requests of departments to 
limit clerk appointments to men, 
for various reasons. Including 
duUes that Involve heavy lifting, 
and lack of facilities for women, 
have been rather freely granted 
by ttie Commission, A stricter 
policy is now being followed, since 
case* came to light, after appoint-
ment, In which arguments for the 
exception did not stand water. 

New Exam Possible 
The City Is facing a dlflculty, 

anyway. In appointing only men, 
whether because the discrimlna-
UoB practiced in their favor has 
resulted In practically exhaiutlng 
the best of ellgibles. Unless the 
City goes In for appointing women. 

X - R A T ^TECHNICIAN 
COURSB OFFERED FREE 

A hospital in NYC offers a free 
two-year X-ray technician training 
course to men or women between 
I t and M who are high school 
graduates. The course, starts in 
October. Student* will receive 
monthly payments of $25 the first 
semester. $7S the second, $100 the 
third and $120 the fourth, plu* a 
two-weeks vacation after a year. 

Apply at the New York State Em-
ployment Service's Nurse and Med-
ical Placement Center. 13< Sast 
5Tth Street. NYC. 

w h o n o w a l m o s t m o n o p o U a e I h a 

l i s t , i t w i U h a v e t o h o l d a n e w 

c l e r k e x a m l a t h e f a l l o r w i n t e i ^ 

t o o b t a i n m a l e e M g i b l e s i 

E I S C N H O W K K JOINS 
I N P R A I S I N G P O L I C E 

WASHINOTON. Aug, » 
Washington policemen received • 
pat on ^ back from Presideak 
Eisenhower for their able handllnc 
of swollen traffic during the capi-
tal's transit strike. Letters sf 
commendation have also poured 
in from civic organizations, trads 
associations, other government 
officials, and Mr. Average Cltisea. 

The best writing, though, t l i s 

police think. li Mr. Elsenhower^ 
signature on the bin grantinc 
them additional pay for the 
time work. 

LABORERS rnJE COMPLAINTS 
ON PAT TO PROTECT RIGHTS 

Laborers and assistant gardnen 
have filed complaints with ths 
NYC Comptroller's office, to re-
ceive the rates of pay pravalUnc 
in local private Industry. 

The American Federation 0t 
State. County and Municipal ED»-
ployees. AFL, pnt In the eom-
plalnts. The step was taken, ex-
plained Jerry Wurf. general rei^-
resentatire. to protect the men^ 
interests hi current wage negotl»-
tlons. 

HELPER ANSWERS STAND 
The tentative key answers in tha 

malntskiner's helper, groups A and 
C, exams were adopted by NYC m 
final, without changSL 

PATROLMAN N . T . c i t y P o U c * D e p t . 

Salary S5440 a Year After 3 Years 
laeliulat $125.00 Aenaal Uaiforn Allowcmee 

PENSIOM AT HALF-PAT AFTER 20 TEARS SERVICI 
Oar Coarse ef Preparatloa AfFordt Tkorosgh lastnctles hi All 
Phase* ef Exoia. Defekaaty Stadeats Have Hod aa OaM|Ball«d 
R*««rd ot Saceeu la Patrelmaa Exoan for Over 40 Tear*. 

F R E E 

M E D I C A L E X A M 

Doctor's OHice of I IS E. 1i St.. 
Hoart: MONDAT aad THURSOAT 

I t A.M. to 12 Nooa, aad S PJd. la S PJd. 

B e O u r Guest af a C l a s s Sesslom 
Attead ia Either MANHATTAN or JAMAICA 
Clatiet at Coavealoat Hoars Day aad Evealaf 

Classes HOW Formiaq for HoH Exaa for 

O t y P o l e * D « p f . 

Classes NOW Formiaq for MoH 

POLICEWOMAN —N. Y. 
S a l o r y a n d P e a s i o a o r * t i i * S a m * a s f o r P a f r e i M M 

TU* pasHloa offers aiaay sploadid advaataqes la 

t^sr 
Mioa offers aiaay sploadid advaataqes la aaMHaas yaaa| 
aad compotitlea ia the ofllcal exaa Is always beaa. 

preporotloa by asperUacod lastraelars aeverlai every 

MEDICAL EXAM (WooMa Oalyl oa WEB.. I PJd. *a • PJA 
B e O u r G u e s t a t a C l a s s S e s s i e a 

la MANHATTAM: WEDNRSDAT at S.-4S or 7^«S PJd. 
OR. la JAMAICA: MOitDAY a* TOO PJd. 

Classes Formiag for Approachla« N. T. CHy Exaai far 
CLERKS ~ Salary $2,750 to Start 

ml lacreoses ta $3.6S0—Excolloat PreaMtloaal OppartaaMas 
H a a d r e d s o f A p p o i n t m e n t s — P e r m a n e i t P o s l t f o a s f o r 

M«i and Women of All Ages—17 Years and Up 
NO EDUCATIONAL OR EXPERIENCE RE9UIREMENTS 

Visit. Phoao or Write for Complete DetaHs 
CLASSES W I U BE HRLD IN MANHATTAN AND JAMAICA 

PARKING METER COLLECTOR 
$3,500 to Start —• CIVH. SERVIC I B M I M S 

• Mea op to 50 Tears of Ago — Veteraas May Re Otdar 
• No Edscatloaol or Experleace Reqalroaiaati 

• o O u r G u e s t at a C l a s s l a Maahattau or Jamakm 
MANHATTAN: TUESDAY at 1:15. 5:45 or 7:45 PJd. 

JAMAICA: FRIDAY at 7:30 P.M. 

* VOCATIONAL COURSES * 
• AUTO MECHANIC • DRAFTIN* • RADIO ft TIliVISiOM 

• SECRETARIAU STENOORAPHY ft TYPRWMT1N* 

744 DELEHANTY nmuû  
MANHATTAM: I IS BAST 15th STRUT — OR. S ^ f M 
JAMAICA: fO-14 SUTPHIN ROULEVARD — JA S-HM 

O m < « HODHSt H O N B A T T * r a l D A T S A H . TO S P J L 
C l ^ B O S A T U R O A T S DDBINO A N D AUGUST 

• P • P ^ 
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More Can Be Measured 
Than Civil Service Tries 
Civil service commissions are so hard pressed to per-

form the routine duties of their jobs that they do not 
always have as much time and opportunity as they would 
like, to check up on how their work fares in the fmal 
analysis. The accepted measuring rod is the validity test. 
That refers to proof of whether the appointees measure 
up to all that was expected of them. It is really the end 
result. But it is no secret that the result is not always per-
fection. 

The State Civil Service Department is bravely at-
tempting to get better results in promotion exams, by ex-
perimenting with a competitive oral test. There have been 
Buch tests in all public jurisdictions. The State wants to 
extend the experiment, perhaps statewide, whereby the 
•written test would be a qualifying one only, the oral test 
the deciding factor. In promotion tests, or any other tests, 
that would be something strikingly new. 

Why Bravery Enters 
The element of bravery enters because oral tests are 

often looked upon askance. They tend to lack the objec-
tivity of competitive written tests. There is nothing to refer 
to, in cases of disputed findings, except the transcript of 
the dialogue, and in some competitive oral tests there just 
weren't any transcripts. Unless full protection to candi-
dates against a miscarriage of justice by absence of a 
written record is provided, the oral test experiment could 
be perilous. 

The United States Civil Service Commission does more 
than any of the other commissions to improve its examina-
tion techniques. It not only keeps abreast of latest devel-
opments in the science, but promptly adopts such of them 
as it considers of possible value. It is just as quick to 
discard those that fall below hopes or expectations. 

Every commission should do not only that much, btit 
considerably more. It should conduct field surveys to de-
termine how aptly the candidates chosen by the merit 
system fit the jobs to which they are appointed. When it 
finds results below par, by this validity test, it should try 
to apply the remedy in the future through broadening 
the scope and nature of the tests it gives. It should adopt 
exapiining methods that probe qualities that receive scant 
attention now. More about a candidate's inner worth can 
be determined by more advanced examining techniques 
thiMi any civil service commission now attempts. Not only 
is it necessary to evaluate a candidate's intelligence, but 
it is equally important to discover, if possible, if he is re-
sourceful and diligent, and has the wide-range mind that, 
with later experience, will fit him for positions of high 
rosopnsibility. Some tests attempt to measure a person's 
conscientiousness, also his sense of justice and loyalty. 

Each commission should assign to one of its bureaus, 
or have a separate bureau, for conducting testing of its 
own work, otherwise civil service administration, instead 
of being an advancing science, may turn out by default to 
be stagnant routine. 

WHAT USE will NYC make of the 4,500-name court 
attendant eligible list? When an eligible list is too small 
for the needs of the service, that's news. Isn't it also news 
when the number of jobs is too small for the size of the 
list? 

NYC EXPERIMENTED with the patrolman (P.D.) 
test. The physical was made qualifying only. Formerly it 
was consistently competitive. Now that the City knows the 
desirability of the one type over the other, which one will 
it choose for tlie police tost that will open in the fallX 

Comment 
DEPLORES ABSENCE 
OF SAFEGUARD ON PAY 

Editor, The LEADER: 
It Is too bad that Congress re-

cessed without passing a bill that 
would have prohibited salary cuts 
of Incumbents In cases of down-
grading. 

While it is true that statutory 
redress is not the most acceptable 
kind In theory, when problems 
could be solved just as well ad-
ministratively, what are public 
employees to do, if the U.S. Civil 
Service Commission does not go 
along with the idea of complete 
safeguard? 

In the New York State govern-
ment, and elsewhere, the same 
nece.ssity of recourse to legislation 
ari.ses now and again, either be-
cause administrators do not do 
what they ought to do, or employ-
ees feel, and legislatures agree, 
that without statutory protection 
definite dangers to employee wel-
fare exist. For instance, in New 
York State there is employee In-
sistence that a plan for adjusting 
grievances should be made statu-
tory. 

Human Touch Needed 
It may be unjust to an employee 

to require that what happens to 
his title must happen to him. Ad-
mittedly, there may be occasions 
for downgrading a title. That 
does not justify the reduction of 
any Incumbent's pay. He person-
ally may be entitled to be up-
graded, so why cut a salary that 
really ought to be raised? And 
why not take every means to stim-
ulate and sustain employee morale, 
which pay cuts in downgrading or 
any other cases certainly under-
mine? 

If a statute Is necessary to 
breathe humanity into civil service 
administration, then a statute 
should be adopted. 

The Career and Salary Plan 
resolution adopted by the Board 
of Estimate prohibited pay cuts 
in downgrading cases. 

Ijet NYC's action be an example 
to other public employers through-
out the nation. 

C. L. BROOKFORD 
Massapequa, N. Y. 

THE LINGERING PLIGHT 
o r A VINDICATED EMPLOYEE 

Editor, The LEADER: 
The Federal security program, 

as applied to public employees and 
some others, needs overhauling. 
You have published facts showing 
that employees are sometimes sub-

(Continued on r»cc 7) 

Not Only Satisfied 
Bat Delighted 

PubUc employees. Uke members 
of the armed lorces, Ireely exer-
cise their right to gripe. But here 
is a public employee who is not 
griping. In fact, he's waxing lyric 
over the new quarters occupied by 
his staff and himself. 

He Is Paul M. Brennan, chief of 
the NYC Personnel Department's 
medical-physical bureau. 

Formerly the bureau occupied 
quarters on the first floor of 299 
Broadway. Now It is housed at 241 
Church Street. 

"The new premises are modem." 
says Mr. Brennan, "and much su-
perior U> the previous quarters. 
Chiux̂ h Street even has young 
trees that blow to and fro, and 
grow In the sunshine and rain. 
The medical-physical bureau Is 
Uke the trees. We are blown by the 
winds of wisdom, learning and ex-
perience, and, with a modicum of 
sunshine and water, we grow, too. 

So it is not only In Brooklyn 
that a tree grows. 

T I M E 
THE RECENT Governors' Con-

ference in Chicago was revealing. 
The Governor of North Carolina 
did not say to the Governor of 
South Carolina, "Let's have an-
other drink," but one governor 
pleaded with another not to swipe 
trained psychiatric workers. Thus 
even governors can have a non-
raiding pact, the same as unions. 

Naturally, the plea was success-
ful. Swiping that involves cross-
ing state lines could be a federal 
offense, except that all states are 
so hard pressed for trained psy-
chiatric workers, that a little in-
formality in hiring is to be ex-
pected. 

It must be reassuring to the 
trained psychiatric workers of New 
York State to learn that their serv-
ices are so highly cheri.shed. If 
the pay were only raised to the 
same high level as the impartial 
opinion, that would be another de-
served accomplishment. 

Anyway, governors as raiders 
were cast in an unexepcted role. 

The suF>ervisor of a federal of-
fice prohibited employees from 
discussing anything except govern-
ment busine.ss and cultural subjects 
in the ofHce. 

Two women were conversing. 
They exhausted the governmental 
topics fast, then this dialogue en-
sued: 

" I saw 'Desiree' last night. Have 
you seen it?" 

"Oh, yes." 
"Did you like it?" 
"And how! I'm just crazy about 

those prehistoric movies." 

Some government agency ulti-
mately will have to cope with the 
problem of ordering the lives of 
those who man the space stations. 
How will people working on these 
whirling platforms .spend their 

week-ends? Will they don spatial 
swimming trunks for a ^dip in 
negative atmosphere? Will they 
drop in on Mars for one, long 
glamorous day and night? Or will 
they just spend their time pre-
paring for promotional exams. 

The Internal Revenue Service 
will not stand for any kind of cor. 
ruption, of course, not even of the 
English language. The Commis-
sioner objects to using the desig-
nation IRS, because alphabetical 
agencies are temporary, and col-
lecting money from the taxpayers 
is here to stay. 

Also, the IRS does not want 
slang used. 

One examiner on the IRS staff, 
in writing an inter-departmental 
memo, said: " I think we should 
lay off this thing because it is a 
hot potato." 

A shocked supervisor admon-
ished: "You should have written, 
'Decision should be deferred be-
cause of the controversial nature 
of the subject-matter." Remember, 
no slang." 

"Well," remarked the examiner, 
" I have to report the show given 
by the IRS last night. One em-
ployee played Hot Canary' on his 
fiddle." 

"Quotating any title verbatim," 
the supervisor counselled, "is never 
a hot potato." 

Cyrus L. Sulzberger, foreign 
correspondent of the New York 
Times, cites a quotation from 
Demosthenes, the cynical, rcalistie 
Athenian, and it strikes us that 
the quotatio.i applies admirably t« 
many a politician we know. 
Demosthenes said: "Our purposes 
and our actions must invariably 
be just; yet we must be careful 
to see that they are also attended 
with advantage." 

Question, Please 
I WAS SURPRISED to read 

that an eligible was refused ap-
pointment by the >JYC Police De-
partment because when he was 
nine years old his father signed a 
communist petition. Is this a 
ground for refusal of appointment? 

LP . 
Answer — It would not seem to 

be. A candidate should be held 
accountable for his own acts, not 
for those of any other person, 
even his father. However, the 
Police Department denies that re-
fusal was based on the fact the 
father signed the petition. Deputy 
Commissioner Vincent L. Broderick 
said that no man ever has been 

or ever would be kept from the 
force for such a reason, and that 
there are many instances of men 
with similar family history who 
have been appointed. He explained 
the candidate was rejected bepause 
of his truancy record at high 
school, and three minor courts-
martial while he was in the Navy. 
The candidate replies that he was 
graduated from high school, 
despite the minor scores against 
him on attendance, and in the 
Navy rose to damage controlman, 
third class, equivalent to sergeant 
in the Army, and was honorably 
discharged. The case is now In the 
Supreme Court. 

When a Fast Dollar Lacks Speed 
Frank J. Muench, acting regional 

director in NYC of the U.S. De-
partment of Labor's Wages and 
Hours Division, encourages parents 
to advise their teen-agers to return 
to high school this fall. 

"Dropping out to earn a fast 
dollar," he said, "literally results 
in throwing away tens of thousands 
of dollars." 

He gave some statistics: Men 25 
years or older, who completed eight 
years of grade school, have an 
average Income of $2,533, com-
pared to $3,285 paid to those who 
had been graduated from high 
school. For college graduates the 
JOgure is $4,407. 

"The cash value of fini.shing the 
last year of high'school, based oa 
a 40-year working life, may re-
sult in an additional earning power 
of $14,700 for men and $20,000 for 
women." 

Asked how about the success 
stories of men and women who did 
not finish high school, he com-
mented: "Such cases, of course, 
exist, but 99 percent of these suc-
cessful ones are sorry they did not 
continue their education, and Join 
In strongly urging today's young-
sters to return to school." 

With more education, even theM 
success examples would have been 
even more successful, is the argu-
ment. 
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Spotlight 
On Labor Dept. 

News Is Not Confined 
To Happy Events Only 
I A DIVISION OF EMPLOYMENT office manager, W. Let Thome 
«f Um Queens Industrial Office, took us to task this week In a letter 
• ( interesting, vitriolic comment. 

Mr. Thome's letter, dated August 12, 1« printed here as we re-
it. The Editor's reply follows immediately after. 

Editor. The LEADER: 
I am shocked and dismayed to see that you would launch aa 

KDegredly new column in respect to the Labor Department and its 
Tast function and responsibility, on so sour a note as the gossip-
Bwngering efforts In this weeks issue. 

I cannot possibly see what news value It has, or what good 
imrpose it might serve, particularly wrapped as it Is in such 
anonymity and animosity. In the vernacular, — it stinks; and 
you ought to be ashamed of yourself. 

Lest you think that I am some easily affronted late-comer, 
K might interest you to know that I have been with this Division 
or Its predecessor for over 24 years; that I am proud of my 
agency and its administration; and that I have always worked 
devotedly to gain public respect for our work and responsibility. 

I In the whole history of our Division, I know of no time before 
' when it hapiJened that three people were "under fire" at once. 

It all becomes a member of the press, — even a specialized mem-
ber, to parade such misfortune before the public, — even th« 
specialized public. 

' Disappointedly, 
W. LEE THORNE, 

Office Manager, Queens Indsutrial Office. Bank of Manhattan 
Building. Queens Plaza, Long Island City 1, New York. 

Editor''s Reply 
Mr. Thome has obviously missed the point of both the Labor 

Dw)artment column and his own letter. 
The column did not reflect any malfeasance on the part of the 

department. It merely reported the cases of three employees facing 
disciplinary charges, the outcome, of which could affect their retire-
•Mnt rights, their daily lives, and therefore was news. 

The LEADER passed no judgment on these charges. It stated 
OM cases because their outcome could similarly affect other em-
ployees, and because disciplinary charges are always important in-
formation to public aides. Mr. Thorne himself states that this is 
tbt first time in his long experience with the department that such 
mm Incident has occurred. He should therefore realize that what 
happened to these three men could perhaps set a precedent for future 
action in the department, something of concern to all department 
WBployees. 

Must Piihlish the News 
Mr. Thome accuses The LEADER of being too anonymous, yet 

•series the parading of the facts. Would he prefer that we name these 
ttarM men who were being tried and open them to the speculative 
•lances of their fellow-employees and friends because of charges yet 
•ntrled? 

Mr. Thome apparently feels that what goes on in the department 
k of no concern to the public. We know that It is. 

If the department's charges are just, a public announcement can 
serve to keep other employees from similar mistakes. 
If the charges are-unjust, public attention to the matter will 

the cause of justice for both sides. 
There is always pressure on a newspaper to present the "sweet" 
of news. Unfortunately, life isn't always sweet. If Americans — 

public employees included — are to make correct evaluations, they 
most do it on the basis of the facts: and if these facts are not 
always pleasant, they cannot on that account be quietly shoved under 
llw rug. 

Assuredly Not Gossip 
Incidentally, the information presented was far from "gossip 

•xmgering." It came from sources directly involved. The employees 
were represented by an able attorney, Harold Herzstein, who is also 
aasistant counsel to the Civil Service Employees Association. 

Bringing of charges in no way reflects upon the department. 
0 « r opinion of the State Labor Department is quite as high as Is 
Mr. Tliorne's. A high opinion of an agency does not, however, 
prsrent us from printing news or from exercising the right of free 
•Mument — a right inherent to a free press. 

The Aftermath 
Now as a final piece of news on this Item, here is what happened 

la the three employees involved: 
Employee A. charged with Incompetency and misconduct, was 

Mduced in grade from statistical clerk to clerk. 
Employee B, accused of an altercation with the manager of his 

aflee, has died. Mr. B, who was an employment manager, had suffered 
a heart attack after the office fray. 

Employee C, an employment manager charged with unapproved 
aces, was fined $50. 

Management and Labor Tell 

ROBERT F. WAGNER 
NYC's Mayor now turning his 
attention to the 40-hour week. 

How Welfare Dept. 
Could Produce 
Still Better Results 

^t^ntinued from Page 6) 
jected to undeserved punishment, 
even if it is a case of suspension! 
and final vindication, with pay-
ment of salary for the suspension 
period. 

The public may imagine that an 
employee is not too badly treated 
if he gets paid for the period dur-
ing which he did not work. But 
he had to pay a lawyer, probably, 
and tlie average cost would be 
around $400 or $500. Also the em-
ployee did not sit idle during the 
suspension period. The amount of 
earned income from other sources 
during that period is deductible 
from the back-pay amount. Vin-
dication means something less than 
many imagine. If one is falsely 
accused, the accusation seems to 
be remembered by the public, but 
the exoneration forgotten. The em-
ployee is lucky if he breaks even, 
even if vindicated. He can't win. 
Cohoes, N. Y. L. P. ROFPMAN 

MO CHANGES HV 
IIAINT.\INES'S HELPER KET 

Na changes have been made In 
• M tentative key answers to NYCs 

i-compeUtlr» and promotion 
for malntalner's helper, 

A and C. The NYC Person-
Department received six letters 

i«( protest acalnat 13 Items on the 

H There were 1.085 candidates at 
flHi June 2S vrUtea tesU 

CITIZENS UNION ASKS 
S JUDGES BE REAPPOINTED 

The Citizens Union, which 
seldom recommends appointments, 
wrote Mayor Rolaert P. Wagner, 
favoring reappointment of Justices 
Justine Wise Poller and Herbert 
T. Delaney of the Domestic Rela-
tions Court, whose terms are about 
to expire. 

REAL ESTATE buys, see Page* 
10, 11 

ORAL TEST EXPERIMENT 
SAID TO BEAR WATCHINO 

Editor, The LEADER: 
The State Civil Service Depart-

ment, in experimenting with com-
petitive oral tests as the determin-
ing ones in promotion exams, is 
trying to improve promotion re-
cruitment. 

The argument is that the pres-
ent promotion method, whereby, in 
general, competitive written tests 
are the determinant, do not always 
result in the promotion of the best 
qualified candidates. Nevertheless, 
the present method is the best one 
we know of, until we find out 
differently. 

I recall that the NYC police 
some years ago wrung a promise 
from the local civil service com-
mission that oral tests would be 
no part of the patrolman (P.O.) 
exam. Nor have they been, since 
then. So there is objection on 
principle to oral tests deciding 
who shall get what. The reason is 
that the gradings are not as ob-
jective. and as readily open to 
challenge by the employee. 

There may be no reason to dis-
courage the experiment, but every 
student of civil service should 
watch developments closely. 

IRA J. GRIDDEN 
New York. N. Y. 

State Employees 
Give $12,000 to 
Jewish Charities 

ALBANY, Aug. 22—State Comp-
troller Arthur Levitt reports that 
the State employees division of 
the Jewish Welfare Fund of Al-
bany, of which he is chairman, 
had gone over the top in its 
annual fund-raising drive. 

State employees of the Jewish 
faith contributed $11,951,52 in 
pledges and receipts, $13,19 more 
than they did to the same fund 
last year, the Comptroller said. 

By PAUL KYER 
Among the many changes 

brought about by the economic 
chaos of the 1930s was the evolu-
tion of welfare agencies from 
"dole" stations to highly complex 
bureaucracies. 

The intricacies of modem wel-
fare work are spotlighted by the 
work of the NYC Welfare Depart-
ment which, with a whopping 
annual budget totaling more than 
$200,000,000, is now a big business 
operation. 

To provide for the wants of 
the needy, the department has 
developed an elaborate structure 
of assistance that serves more 
than a quarter of a million New 
Yorkers monthly and serves them 
well. 

In the process of creating an 
efficient and workable department, 
however, a number of tangled 
problems have arisen which are 
in serious need of being solved. 

A long-standing need of change 
exists in the heavy case load now 
imposed on the investigator, his 
supervisor and the welfare center 
administrator. 

Ttie State and City welfare de-
partments have set a standard, 
arrived at over a period of years, 
of allowing the hiring of one in-
vestigator for every 75 cases. It 
has been proven that "experienced 
investigators can handle this many 
cases efficiently. But — to the 
inexperienced weaker, of whom 
there are many in the department 
because of the heavy personnef 
turnover, the figure is high. 

The inexperienced worker must 
often turn to his fellow-workers. 

his supervisor and his administra 

tor for help in handling his 
load. This in turn cau.ses extra 
work for the experienced person-
nel. 

Furthermore, the case figure of 
75 becomes unrealistic when per-
sonnel shortages result during va-
cation periods, heavy personnel 
changeovers or waves of illness 
among the staff. The cases must 
continue to be processed during; 
these periods and the extra 
burden must be carried by the 
people on the job. A lower ca.se 
load would require the hiring of 
more personnel to handle the.sa 
unusual situations, which have al-
most become the rule rather thaa 
the exception for the department. 

Longer Training Period 
New personnel not properly 

trained, however, would do little 
to solve the work load problem. 
There is a one-month training 
period at the Welfare Insti-
tute for new e.nployees, after 
which they are sent out into the 
field. The department admits that 
this training program, although an 
improvement over past training 
procedures, is not enough to equip 
a new worker to be sent into the 
field. A longer training period is 
impossible at this time, however, 
because of the urgent need of 
personnel to handle clients, the 
department claims. 

New workers could be integrated 
into welfare work more quickly 
by either extending the training 
period or combining it with daily 
field work. Although the depart-
ment has stated a desire for this 
more thorough training progran* 
it has not carried it our. Welfare 

(Continued on Page 10) 

HERI.ANI)S NOW A JUDGE 
William B. Herlands, former In-

vestigation Commissioner of both 
NYC and the State, was sworn in 
tu a United States District Judtje. 

Studenski Analyzes Pensions 
Dr. Paul Studenski, in a letter 

to State Comtroller Arthur Levitt, 
protests the denial of pensions to 
contract workers under an opinion 
by Attorney General Jacob K. Jav-
its. 

Dr. Studenski, discusses the ef-
fect of Mr. Javits" opinion, citing 
four group examples; 

"Cases A: There are cases In 
which a person acts as an inde-
pendent contractor in the true 
sense of this term and not as a 
State employee. He furnishes for 
a specified fee not only his own 
services, but also those of his hired 
employees, private office and 
equipment, for ail of which he pays 
out of his fee, thus returning to 
himself a profit in the end. Such 
independent contractors — archi-
tects, surveyors, law firms, ac-
counting firms and the like—ob-
viously are not public employees 
and do not qualify for member-
ship in the retirement system. If 
such persons have been admitted 
to it, the retirement law was vio-
lated. Tliese are the cases covered 
in the adjudicated Hartmann caae 
cited in Mr. Javits's opinion. To 
declare these types of services to 
be non-creditable for retirement 
purposes, no opinion of the At-
torney General needed to have 
been written. These cases are ob-
viously non-creditable under the 
retirement law. 

Dual Jub Problem 
"Cases B: Cases in which a per-

.son Is paid as if doing two jobs for 
the sauie guveitiuteut at the same 

time, one filled pursuant to ttie 
Civil Service Law and meant to be 
full-time, the other supposedly 
contractual and part-time, la 
which the part-time work is per-
formed during hours required te 
be devoted to the full-time joix 
Such cases are reported. 

"The employee may be entitled 
td membership in the retirement 
system, but he is not entitled t « 
contribute on the basis of any in-
come from his part-time job, or 
have this income included in ttie 
salary base used for the computa-
tion of his pension, not because tie 
is a contract worker, but becau.se 
he was not a legitimate part-time 
worker. I am not a lawyer, but the 
part-time hiring in such cases ap-
pears to me to violate the CivO 
Service Law. The Attorney Gener-
al's recent opinion if applied t « 
this type of cases reached the cor-
rect conclusion but on what seeme 
to me to be the wrong ground. 
Persons legitimately hired on a 
contract basis should be distin-
guished from those appointed t « 
mock jobs in pseudo-contract hir-
ing, so that membership In th« 
system is open to or continued la 
the legitimate cases, wliile bein« 
denied in the others. 

Peiwioiier Wlio Returns 
"Cxses C: Cases in which a re. 

tired employee is brought back it>-
to .'service under the guise or mia* 
appreiiension that he is an " i tv 
dependeat contractor" wlierea.s la 
reality lie Is to render direct 

iCouluiued t>n Pace 10)̂  



Revised List of Coming State Tests 
A wide variety of jobs will be 

filled from several hundred exams 
planned by the State Civil Service 
Department. 

The tests are not now open for 
receipt of applications. The depart-
ment's examinations division is 
preparing the minimum require-
ments for the tests, considering 
the nature of the test, and the 
llling period. 

Watch The LEADER for an-
nouncements of exam require-
ments and the dates for filing ap-
plications. Do not attempt to ap-
ply before the opening date. 

The following tests arc open-
eompetitive, that Is, all residents 
of New York State who meet the 
minimum requirements may apply. 

The jobs are listed by occupa-
tional groups. The list is the latest 
revision. 

Admitnstrative, Buaineat 
and Clerical 

Accountant, assistant. 
Accountant, assistant (public 

•ervlce). 
Accountant, associate, Thruway 

Authority. 
Accounting assistant. 
Administrative supervisor of ma-

chine accounting, assistant. 
Business consultant, and Junior 

title. 
Canal permit agent. 
Cashier, Roswell Park Memorial 

Institute. 
Clerk (compensation), senior 

Workmen's Compensation Board. 
Clerk-interpreter (Spanish), 

•enior. 
Clothing clerk. 
Concession stand representative. 
Director of health statistics. 
Dlrcetor of parole research. 
Director of personnel and office 

•dmini.stratlve assistant. 
Economist. 
Engrossing clerk, senior. 
Fingerprint clerk, Correction De-

partment. 
Identification officer. 
Mall supply clerk. 
Mechanical stores clerk. 
Medical records librarian, and 

•enior title. 
Offset printing machine opera-

tor. senior. 
Photographer, junior. 
Rent examiner, Junior, HousinK 

Rent Commission. 

Parking Meter 
Collector Test 
Opens Sept. 8 

The NYC parking meter collec-
tor exam opens on Thursday, Sep-
tember 8, and closes on Thursday, 
Beptember 29. Apply at 96 Duane 
Street, two blocks north of CSty 
Hall, just west of Broadway, oppo-
«ite The LEADER office but not 
until September 8. 

There are no training or experi-
•nce requirements. 

Pay starts at $3,500 and ri^es to 
$4,500 through »180 annual incre-
ments. 
I The exam is open to men only. 

Parking meter collectors must 
carry bags of dimes that weigh 
sometimes as much as 75 pounds. 
Also, the appointees must do meter 
Inspection work, be responsible for 
meter replacements, and write up 
leports. 

50 Is Maximum Age 
Tiie maximum age is 50, as of 

Beptember 29, the last day for 
receipt of applications. That age 
limit does not apply to veterans, 
either non-disabled or disabled. 
Moreover, persons who served in 
recognized auxiliaries to t h e 
v m e d forces, U overage, may de-
duct from their actual age the 
length of time spent in such serv-
ice. 

Tiie jobs are in tiie NYC Traf-
fic DeparUnent. 

Research assistant. Safety Divi-
sion. 

Secretary of Department of Civil 
Service. 

Statistician. 
Stores clerk. 
Supervisor of toll audit, State 

Thruway. 
Surplus property assistant. 
Thruway division operation su-

pervisor. 
Toll division supervisor. 
Varitype operator. 

Engineering, Mechanical 
and Agriculture 

Architect, assistant and junior 
titles. 

Architectural draftsman, .senior. 
Architectural estimator, assist-

ant. 
Architectural specifications wri-

ter, a.ssistant. 
Automotive maintenance inspec-

tor. 
Building electrical engineer, Jun-

ior. 
Building structural engineer, ju-

nior, Public Works Department. 
Buoy light tender. 
Camp sanitary aide. 
Canal maintenance foreman, 

Public Works. 
Chemical engineer, senior. 
Civil engineer, junior. 
Civil engineer (design), Junior. 
Civil engineer (traffic), senior. 
Construction safety Inspector. 
Director of prison industrial tex-

tiles, assistant. 
Director of sanitary engineering, 

assistant. 
Division equipment maintenance 

supervisor. 
Division maintenance superin-

tendent, assistant. 
Draftsman, junior. 
Electrical draftsman, senior. 
Electrical engineer, associate and 

junior. 
Engineer (materials technician). 
Engineering aide, senior. 
Floating plant supervisor. 
Food chemist. 
Gas engineer, senior. 
General park superintendent. 
Harbormaster. 
Heating and ventilating engi-

neer, Junior and assistant titles. 
Hydraulic engineer, assistant. 
Illustrator, junior. 
Industrial foreman. In special-

ties: broom and basket, cotton 
carding, metal bed manufacturing, 
shoe lasting, woodworking and as-
sistant woodworking, paint brush. 

Industrial hygiene engineer, jun-
ior. 

Industrial superintendent, all 
specialties; also assistant titles. 

Institution fireman. 
Lab technician (radio physics), 

senior. 
Marketing facilities specialist. 
Mechanical estimator, assistant. 
Mecahnical specifications writer, 

senior and assistant titles. 
Motor carrier investigator. 
Motor vehicle inspector. 
Parkway foreman. 
Planning delineator, and Junior 

title. 
Plumbing engineer, Junior. 
Poultry marketing specialist. 
Purchase specifications writer 

(mechanical), senior. 

Two Tie For High 
Top Score On List For 
Telephone Operator 

ALBANY, Aug. 22 — There are 
160 names on the State's telephone 
operator eligible list, headed by 
Mary R. Balzer of Farmlngdale 
and Donald C. Dowdell of Ray 
Brook, who tied with 99.25 percent. 
Miss Balzer's name was placed at 
the head of the list. 

Esther S. Dunn of Buffalo Is 
third, Dorothy P. Hewitt of Hemp-
stead fourth, and E. M. Davidsohn 
of Springfield fifth. 

There were 299 applicants for 
the $2,320 jobs. Ninety failed the 
exam, 43 were absent, and six dis-
approved by the State Civil Service 
Department. 

The list has been sent to ap-
pointing officers In all State de-
partments to fill existing and up-
coming vacancies. 

Railroad equipment inspector. 
Railroad equipment inspector 

(electric). 
Railroad Inspector. 
Safety field representative (fire). 
Sanitary engineer, assistant and 

Junior (design). 
Safety service representative. 
Sanitary engineer, assistant. 
Section maintenance supervisor, 

Thruway. 
Supervisor of Thruway emer-

gency service. 
Tax valuation engineer. 
Telephone inspector, senior, Pub-

lic Service Commi.sslon. 
Thruway equipment mainten-

ance supervisor. 
Transportation engineer, prin-

cipal. 
Transportation service inspector. 
Tree pruner foreman. 

Health, Education 
and Weljare 

School lunch, adiii.nistrative as-
siscani in. 

Associate in agricultural educa-
tion. 

Associate in school health serv-
ices. 

Attendant, supervising. 
Bacteriologist. 
Blindness prevention consiiltant. 
Cancer research anesth, associ-

ate, associate chief, and senior. 
Cancer research breast surgeon, 

associate, and associate chief. 
Cancer research dermat, associ-

ate, chief. 
Cancer research gastro Int .sur-

geon, a.ssociate, and associate chief. 
Cancer research gynecologist, 

associate, and associate chief. 
Cancer research head neck 

surgeon, associate, and a.ssociate 
chief. 

Cancer research internist, as-
sociate, associate chief, and senior. 

Cancer research neurosurgeon, 
associate, and associate chief. 

Cancer research pathologist, as-
sociate, associate chief, and senior. 

Cancer research physician, as-
sociate chief. 

Cancer research radiologist, as-
sociate, chief, and senior. 

Cancer research recon surgeon, 
associate chief. 

Cancer research roentgenolo-
gist, associate, and associate chief. 

Cancer research scientist, as-
sistant. 

Cancer research surgeon, senior. 
Cancer research tiioracic sur-

geon, associate. 
Cancer research urologist, asso-

ciate, and associate chief. 
Clinical psychiatrist, principal. 
Community mental health repre-

sentative, and senior title. 
Compensation examining oph-

thalogist, associate. 
Compensation examining physi-

cian, associate. 
Conservation publications editor. 
Consultant on child diet care. 
Craft products representative. 
Department of State publica-

tions editor. 
Dietitian, supervising. 
Director, anti toxin serum vac-

cine laboratory, assistant. 
Director, branch of Boys Train-

ing School. 
Director for clincial research, 

assistant. 
Director of cottage program. 
Director of home life. 
Director of nursing assistant. 
Director of nursing (orth), as-

sistant. 
Director of nursing (surgery), 

assistant. 
Director of nursing education, 

assistant. 
Examinations editor. 
Eye classification analyist. 
Field representative in culture. 
Film library supervisor. 
Food service manager. 
Guidance counselor. 
Industrial hygiene physician, as-

sociate and senior titles. 
Institution education director. 
Institution teacher. ' 
Lab technician (neurology), sen-

ior. 
Librarian, assistant. 
Mental health consultant; also 

In associate, principal and senior 
titles. 

Milk Inspector. 
Milk sanitarian rest, associate. 
Motion picture inspector. 
Museum instructor. 
Public health hygienist. 

Public health nutritionist, senior, 
Health Department. 

Public health physician. Mental 
Hygiene, associate and principle 
titles. 

Recreation Instructor, and assis-
tant title. 

Recreation supervisor. 
Rehabilitation counselor. 
Scientist (entomology). 
Scientist, Junior (pathology). 
Scientist (physiology), junior. 
State veteran counselor. 
Supervisor of English education. 
Supervisor of historic sites. 
Supervisor of mathematics edu-

cation. 
Supervisor of secondary educa-

tion. 
Supervisor of social work (psy-

chiatric). 
Training assistant for blind chil-

dren. 
Welfare con.sultant (administra-

tive), and associate title. 

Legal and hate 
Enforcement 

Attorney, junior. 
Attorney (tax), senior. 
Compensation claims auditor, 

junior. State Insurance Fimd. 
Compensation claims investiga-

tor, SIF. 
Embalming-undertaking inves-

tigator. 
Director of criminal identifica-

tion, assistant. 
Industrial investigator. 
Institution patrolman. 
Investigator. 
Land claims adjuster. Junior. 
Librarian, assistant, grade 6, 2nd 

Judicial District. 
Park patrolman, Conser\'ation. 
Supervisor of funeral directing 

section. 
Supervisor of Thruway service 

facilities. 

Division of Employment 
Statistician. 
UI reviewing examiner, a.«:sis-

tant. 

Technical Services 
Professional technical assistant. 

KOREAN BONUS BILL, 
TO BE INTRODUCED 

As.semblywoman Mary Glllen 
(D , Kings County) will Introduce 
a bill at the session of the State 
Legislature that opens In January 
to grant veterans of the Korean 
conflict a New York State bonus. 

r k «r2312 Stole t lark Sit. 

Albany, N. Y. 

WENDT AIDS STUDY OF 
PROBLEMS OF AGING 

ALBANY, Aug. 22 — Frederic Q. 
Wendt, president of the Civil Serv-
ice Forum, at the Invitation of 
Governor Averell Harriman, par-
ticipated in a conference on prob-
lems of the aging. In the State 
Capitol. Mr. Wendt serves on Uie 
committee on employment. 

H O U S E H U N T in Albany wifh Your 
Lady Licensed Real Estate Broker 

MYRTLE C . H A L L E N B E C K 

Bell Real Estate Agency 
50 Robin Street Albany, N. Y . 

Ptione: 5-4838 

The Greenwood Co., Inc. 
Producers of 

FINE PRINTING 
by Offset Lithography 

Railroad Avenue, Albany, N. T. 

Where to Apply 
For Public Jobs 

V. S.—Second Regional Offlca, 
TJ. S. Civil Service Commission, 
641 Washington Street, New York 
14, N. Y. (Manhattan). Hours 8 :30 
to 5, Monday through Friday; 
closed Saturday. Tel. WAtking 
4-1000. Applications also obtain-
able at post offices, except the 
New York, N. Y., post office. 

STATE — Room 2301 at 270 
Broadway, New York 7, N. Y., TeL 
BArclay 7-1616; lobby of State 
Office Building, and 39 Columbia 
Street. Albany, N. Y., Room 212; 
State Office Building, Buffalo 2, 
N. Y. Hours 8;30 to 5, excepting 
Saturdays, 9 to 12. Also, Room 400 
at 155 West Main Street, Roch-
ester, N. Y., Tuesdays, 9 to 5. All 
of foregoing applies also to exams 
for county Jobs conducted by the 
State Commission. 

NYC- -NYC Department of Per-
•sonnel. 96 Duane Street, New York 
7, N. Y. (Manhattan) two block 
north of City Hnll, just west of 
Broadway, opposite The LEADER 
office. Hours 9 to 4. excepting Sat-
urday, 9 to 12. Tel. COrtlandt 
7-8880. Any mall Intended for the 
NYC Department of Personnel, 
should be addressed to 299 Broad-
way, New York 7, N. Y. 

Board of Education, Tcachint 
Only) — Board of Examiners, 
Board of Education, 110 Living-
ston Street, Brooklyn 1, N. Y. 
Hours 9 to 4:30, except Saturdays 
and Sundays. Tel. ULster 8-1000. 

NYC Travel Directions 
Rapid transit linos for reaching 

the U. S. State and NYC Civil 
Service Commission offices In NYC 
follow: 

State Civil Service Commis.slon. 
NYC Civil Service Commission — 
IND trains A, C, D, AA or CC to 
Chambers Street; IRT Lexington 
Avenue line to Brooklyn Bridge; 
BMT Fourth Avenue local or 
Brighton local to City tiall. 

U. S. Civil Service Commission 
— I R T Seventh Avenue local to 
Christopher Street station. 

SNACK BARS ~ 

Hi, Folks: I 'm now at CHRIS ' SNACK 
BAK, STATE . or'l>osi(c A l b a n j . 
Capitol I 'ark (clownslairfi I. Ncrvintr Ibe 
bPBt honicniacle Hies :iiul snntfwi--li<-fi you 
ev»T tasted. Agnyfl, loi ineriy t.'a|iit<tt Cuf* 
teria. 

HOUSE FOR SALE 

Elsmere — $18,900; 3 bedrooms. 
Cape Cod, I ' i bath.s. Pull dining 
room and garage. Immediate 
po.ssesslon and exclusive listing. 
LUCY RICE, Real Estate and 
Insurance. Delmar. 9043. 

MEN S SHOES 
MANUFACTURERS' SHOE OUT-
LET, Nationally advertised men's 
shoes at cut prices. 25 S. Pearl St. 
(Near Beaver) Albany. 

Readers have their say in The 
LEADER'S Comment column. Send 
letters to Editor. The LEADER. 
97 Duane Street. New York 7. N.Y. 

Home of Tested Used Cars 

ARMORY GARAGE 
DESOTO - PLYMOUTH 
926 Central Avenue 

Albany, N. Y. 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany, N. Y. 

Mail & Phone Orders Filled 

When in Lake George 
Visit 

Julie's Delicatessen 
Where Friends Meet 

To Eat. 

50 STOCKS WITH 
50-YEAR DIVIDEND RECORDS 

• YIELDS UP TO 7.8X • 9 SELLING UKDER $30 
WE kav* eompiUd this FREE lis* of 50 stocks that have 

Pill Oat This Coupon 

SUTRO BROS. & GO. 
Member N. Y. Stock Enchang* end other principal exchanqei 

J . E R W I N H Y N E Y , M G R . Ph. 5 4S46 
17 ELK STREET. A l lANY 

N a m . ... 
Address 
Ci ty State . 



NEW YORK 
STATE JOB 
OPENINGS 

Open-Compet i t ive 

Rent Collecfor 
Among NewTesfs 

2121. RENT INSPECTOR, $3,360 
to $4,280; 10 vacancies in NYC 
»nd one in Albany. Requirements: 
(1) three years' experience as 
building inspector or other work 
requiring knowledge of building 
maintenance, rental practices and 
housing conditions, or conducting 
field investigations or Inspections 
and preparing reports; and (2) 
either (a) high school graduation, 
or (b) two years of high school 
and two years of business school 
course, or (c) four more years' ex-
perience, or (d) equivalent com-
bination. Fee $3. (Friday, Septem-
ber 16). 

TT followine State open-com-
petUive tests are now open for re-
ceipt of applications. Apply at offi-
ces of the State Civil Service De-
partment — In NYC, Albany anil 
Buffalo — until the dates indicated 
below. 

Candidates must be U.S. eitiaens 
and residents of New York State, 
unless otherwise stated. 

2123. INSTITUTION TEACHER, 
$3,730 to $4,720; vacancies in Cor-
rection Department institutions for 
teachers of arts and crafts, com-
mercial subjects, common bran-
ches, drafting and blueprint read-
ing, English, homemaking, mathe-
matics, music, physical education, 
science and social studies. Require-
ments: certificate valid in State 
public schools. Fee $3. (Friday, 
September 30). 

2125. ASSOCIATE IN AGRICUL-
TURAL EDUCATION, $6,590 to 
$8,070; two vacancies in Education 
Department at Albany. Require-
ments: State certificate to teach 
agriculture or equivalent qualifi-
cations; (2) master's degree with 
six graduate hours in agriculture 
education; (3) three years of tea-
cliing agriculture subjects in secon-
dary school; and (4) either (a) 
two more years of teaching agri-
culture, or (b) 60 graduate hours 
Jn agriculture, or (c) equivalent 
combination. Fee $5. CFriday, Sep-
tember 30). 

2126. SCIENTIST (ENTOMOL-
OGY), $5,090 to $C,320; one va-
cancy in Albany. Requirements: 
<1) bachelor's degree with speciali-
zation in entomology; (3) one 
year's experience in entomology; 
and 13) either (a) three more 
years' experience, or (b) comple-
tion of all requirements for doc-
toi-'s degree in entomology, or (c) 
equivalent combination. Fee $5. 
(Friday, September 30). 

2127. GUIDANCE COUNSELOR, 
$3,540 to $4,490; one vacancy each 
at Westfield State Farms and Sing 
Sing Prison. Requirements: (1) 
bachelor's degree; and (2) either 
(a) one year's experience in em-
ployment interviewing, guidance, 
social woik or institutional work, 
or (b) 30 graduate hours in guid-
ance. social work or personnel ad-
ministration, or (c) equivalent 
combination. Pee $3. (Friday, Sep-

2128. CHIEF RENT ACCOUN-
tember 30). 

NYC Eligibles 
The following eligible list was 

issued by NYC: 
FOREMAN 

(MECHANICAL POWER) 
1. Benito Santos 83.525 
2. John J. Daly 82.750 
3. Pasquale Marinacci 81.875 
4. Joseph A, Buckheit 81.500 
5. Sidney J. Jacobs 81.125 
6. Robert T. T,scherslch . . . 81.125 
7. Paul Bishop 80.275 
8. Aldo Rollerl 80.250 
9. Joseph W. Cambria 79.525 

10. Edward A. Kukla 79.525 
11. William N. Daly 79.375 
12. George W. Fuchs 78.900 
13. John E. Tewes 78.875 
14. Daniel J. Miller 78.650 
15. Ben Cetel 78.500 
16. William Lilienthal 78.275 
17. William C. MacClarty .. 78.250 
18. Peter C. Dali 77.500 
19. John R. Vargas 77.250 
20. Julius S. Miller 77.000 
21. Jack Edelstein 76.900 
22. Robert L. Filippl 76.750 
23. Daniel Whitman 76.650 
24. William F. Sheehan 76.275 
25. Joseph V. Brando 75.750 
26. Thomas F. Lynch 75.650 
27. Louis Deciantis 75.375 
28. Albert R. Schwegler 74.750 
29. Robert F. Wirth 74.625 
30. Edward M. Laird 74.400 
31. George Konyack 74.125 
32. Ernest J. Rudloff 73.775 
33. John B. O'Meara 73.500 
34. Hermann Ruperti 73.150 
35. Henry W. Christiansen . 73,000 
3€, Leonard K. Nelson 73.000 
37. Francis P. McCaffery . . 72.000 

Jobs as Typist 
Open at $57 

The New York Port of Embarka-
tion needs male and female typists 
and offers $57 a week to applicants 
who can pass a typing test at the 
rate of 40 words a minute on a 
government - supplied typewriter. 
Those hired will be offered ap-
pointments leading to a career in 
tJie Federal service. 

Apply at the Civilian Personnel 
Division at the Army Base, First 
Avenue and 58th Street, Brooklyn, 
or telephone GEdney 9-5400, ex-
tension 2143, between «;30 A.M. 
and 5 P.M., Monday th -̂ough Fri-
day. 

TANT, $7,300 to $8,890; one vacan-
cy in NYC. Requirements: (1) 
seven years' experience as accoun-
tant, auditor or full-charge book-
keeper, Including three years In 
supervisory capacity; and (2) ei-
ther (a) two more years' experi-
ence, or (b) bachelor's degree and 
one more year's experience, or (c) 
bachelor's degree with 24 hours In 
accounting, or (d) equivalent com-
bination. Fee $5. (Friday, Septem-
ber 30). 

2129. CASHIER, $3,020 to $3,880; 
two vacancies at Roswell Park 
Memorial Institute. Open only to 
residents of Allegany, Cattaraugus, 
Chautauqua, Erie, Genesee, Nia-
gara, Orleans and Wyoming Coun-
ties. Requirements: (1) high school 
graduation or equivalency diploma; 
(2) one year's experience In receipt 
and payment of cash or checks, 
directly involving the public; and 
(3) either (a) one more year of 
such experience, or (b) one year 
as accountant, auditor or book-
keeper, or (c) equivalent combina-
tion. Fee $3. (Friday, September 
30). 

2131. ASSISTANT MECHANI-
CAL ESTIMATOR. $5,360 to 
$6,440; one vacancy In Albany. Re-
quirements: (1) high school grad-
uation or equivalency diploma; (2) 
one year's experience preparing 
and checking mechanical construc-
tion cost estimates; and (3) either 

(a.) bachelor's degree in mechani-
cal engineering plus one more year 
of such experience and one year 
assisting in mechanical engineer-
ing work, or (b) master's degree in 
mechanical engineering plus either 
one more year of cost estimate ex-
perience or one year assisting in 
mechanical engineering, or (c) five 
years' a.ssisting In mechanical en-
gineering and one more year in 
mechanical construction cost esti-
mates, or (d) equivalent. Fee $5. 
• Friday, September 30). 

2132. FLOATING PLANT SU-
PERVISOR, $4,580 to $5,730; one 
vacancy in Syracuse. Require-
ments: either (a) two years as 
captain of major floating plant 
vessel such as hydraulic dredge or 
derrick boat; or (b) one year as 
dredging superintendent. Fee $4. 
(Friday, September 30). 

2133. CANAL MAINTENANCE 
FOREMAN, $3,540 to $4,490; one 
vacancy in Albany. Requirements: 
18 months' experience in engineer-
ing, construction or maintenance 
work, including six months as fore-
man. Fee $3. (Friday, September 
30). 

2134. PARKWAY FOREMAN, 
$3,020 to $3,880; one vacancy in 
Taconic State Park Commi.ssion. 
Requirements: two years' experi-
ence In construction or mainten-
ance of modern paved highways 
or parkways; plus State motor ve-
hicle operator's or chauffeur s li-
cense. Pee $3. (Friday, September 
30). 

2135. CANAL STRUCTURE 
OPERATOR AND BRIDGE OPER-
ATOR, $2,870 to $3,700; two va-
cancies in Albany, three in Roches-
ter, one In Buffalo. Requirements: 
either (a) two years' experience in 
operation and maintenance of 
mechanical and electrical machin-
ery; or (b) two years of course in 
electrical or mechanical training; 
or (c) equivalent combination. Fee 
$2. (Friday, September 30). 

2062. HEAD HOUSEKEEPER. 
$3,540 to $4,490; one vacancy at 
Roswell Park Memorial Institute. 
Requirements: (1) high school 
graduation or equivalency diplo-
ma; and (2) one year's experience 
supervising housekeeping activities 
in large institution such as hotel 
or hospital. Fee $3. (Friday, Sep-
tember 30). 

Condensation of requirements 
in the following State open-com-
petitive exams appeared in recent 
issne of The LEADER. Last day t « 
apply is Friday, Septeml>er 16. 

2102. ASSISTANT HYDRAUUC 
ENGINEER, $5,360 to $6,640. 

2104. ASSISTANT DIRECTOR 
FOR CLINICAL RESEARCH, $10,-
470 to $12,510. 

2105. SENIOR MEDICAL BAC-
TERIOLOGIST (VIROLOGT), 
$7,300 to $8,890. 

2106. ASSOCIATE P U B L I C 
HEALTH DENTIST, $7,690 to $9,-
340. 

2107. VETERINARIAN (SMALL 
ANIMALS), $5,090 to $6,320. 
2108. SUPERVISING PHYSI-

Among the 325 persons at Woodbourne's 20th anniral clam-
bake AHgust 10 were, from left. SHperintendent Hardinq of 
Napanoch; Jack Solod, of the arrangements committee; Su-
perintendent Fred Brumell of Woodbourne; Assistant Super-
intendent William Cointot. Assemblyman Hyman Mintz, and 
Donald Buchanan, president of Woodbourne chapter, CSEA 

CAL THERAPIST (PUBLIC 
HEALTH), $4,350 to $5,460. 

2109. S E N I O R TELEPHONE 
ENGINEER, $6,590 to $8,070. 

2110. ASSISTANT TELEPHONE 
ENGINEER, $5,360 to $6,640. 

2111. ASSISTANT TAX VALU-
ATION ENGINEER, $5,360 to $6,-
640. 

2112. S E N I O R TELEPHONE 
INSPECTOR, $4,130 to $5,200. 

2113. ASSISTANT DIRECTOR 
OF PRISON INDUSTRIES (TEX-
TILES), $8,090 to $9,800. 

2114. INDUSTRIAL SUPERIN-
TENDENT. $6,940 to $8,470. 

2115. A S S I S T A N T INDUS-
TRIAL SUPERINTENDENT. $5,-
490 to $7,320. 

2116. FOOD SERVICE MAN-
AGER, $4,350 to $5,460. 

2117. SENIOR EXAMINER OF 
METHODS AND PROCEDURES, 
$5,090 to $6,320. 

2118. PURCHASE SPECIFICA-
TIONS WRITER, $4,350 to $5, 
460. 

2119. JXWIOR TAX EXAMIN-
ER^ $3,360 to $4,280. 

2120. TAX COLLECTOR, $3.-
360 to $4,280. 

3121. RENT INSPECTOR, $3,-
360 to $4,280. 

2122. PROOFREADER, $2,450 
to $3,190. P r o m o t i o n 

Candidates must be present, 
qualified employees of the State 
department or promotion unit 
mentioned. Condensation of re-
quirements appeared in last week's 
LEADER. Friday, September ]6 is 
last day to apply. 

1111. ASSOCL4TE EXAMINER 
OF METHODS AND PROCED-
URES (Prom.), inter-department-
al, $6,590 to $8,070. 

1112. SENIOR EXAMINER OF 
METHODS AND PROCEDURES 
(Prom.), inter-departmental, $5, 
090 to $6,320. 

1113. ASSISTANT EXAMINER 
OF METHODS AND PROCED-
URES (Prom.), inter-department-
al, $4,130 to $5,200. 

1114. P R I N C I P A L STENO-
GRAPHER (LAW) (Prom.). De-
partment of Law, $3,540 to $4,490. 

1115. ASSOCIATE TELEPHONE 
ENGINEER (Prom.), Departmt-nt 
of Public Service, $8,090 to $9,-
800. 

1116. SENIOR TELEPHONE 
ENCwINEER (Prom.). Department 
of Public Service, $6,590 to $8,-
070. 

under our modern p lan . . . 

C I V I L S E R V I C E E M P L O Y E E S 
QUALIFY for SAVINGS up to 30% 

on Auto Insurance 
iCppitot $lp€k Cmp^ny fio# atniiol*^ with U. 5. 
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MAIL TODAY FOR " R A T E S " — N o obligation! 

G O V E R N M E V T E M P I J O V E E S COMFHUIJFK 

mtistics prove that Gvil Service employees are 
better than average drivers and deserve lower 
ante iosuraoce rates. 

Our modern plan qualifies you for savings on 
jour automobile insurance of up to 30% below 
OViM A QUAMTtM MILLION 

manual rates. You deal direaly with the Company 
and eliminate the added expense of soliciting 
agents and brokers. 

Wherever and whenever vou need service, over 
550 professional claims adjusters are ready and 
waiting to help you 24 hours a day. Send for rates 
on your car. 

POLICYHOIDSHS . , , OViR $30,000,000 IN ASSETS 



HOW CAN nurses and other hospital aides be kept on the State's 
M-hour week when not only private industry, but other governmental 
Jurisdictions as well, pay comparable or higher salaries for 40 hours" 

work? The State Mental Hygiene Department is discovering It can't 
k« done successfully. 

The recent pay raises for NVC institutional employees have ac-
centuated the personnel problem in State hospitals. Nurses at Brook-
hm State Hospital, for example, can—and do—walk across the street 
to Kings County Hospital, a NYC institution, to earn for 40 hours' 
work, about the same pay they receive for 48 hours' State toil 

Comparisons may be odious, but State hospital aides are making 
theoi, and switching Jobs. State nurses are citing the NYC pay figures 
ki their appeal for upward allocation. The comparisons in the most 
-populated" titles (40 hours work in each instance): 

Title 
Staff nurse 
Head nurse 
Supervising nurse 

State 
13,020-3,380 

3,360.4,280 
3.920-4,950 

NYC 
$3,500-4,580 
4,000-5.080 
4,550-5,990 

C. T. Olivio Appointed Bureau Chief 
ALBANY, Aug. 22 — C. Thomas 

OUvio of Alljany. George E. HolU-
day of Troy, and Adolf Panitz of 
Kew Gardens comprised the State'.s 
0evr open-competitive roster for 
chief. Bureau of Vocational Cur-

riculum Development and Indus-
trial Teacher Training. Four 
candidates failed the exam for the 
$8,090 job. 

Mr. Olivio, who had been serv-
ing as acting chief for five years, 
got the appointment. 

OPEN-COMPETITIVE 
CIVIL SERVICE EXAMINATION 

FOR 
LABORATORY ASSISTANT 

LABORATORY ASSISTANT, C ITY OF KINGSTON, NEW 
YORK. Usual salary range $2,900 to $3,500. At present, one 
vacancy exists in the City Laboratory. APPLICATION FEE $2.00. 

THIS EAMINATION IS OPEN STATEWIDE. 

APPLICATIONS MAY BE OBTAINED BY WRIT ING TO MAR-
TIN F. KELLY, SECRETARY, KINGSTON MUNICIPAL CIVIL 
SERVICE COMMISSION, 8G SPRING STREET. KINGSTON, 
NEW YORK. APPLICATIONS MUST BE FILED WITH MR. 
KELLY, ON OR BEFORE OCTOBER 21, 1955. DATE OF EX-
AMINATION NOVEMBER 19, 1955. ALL APPROVED CANDI-
DATES WILL BE NOTIFIED O FTHE TIME AND PLACE OP 
EXAMINATION. 

THE EXAMINATION FEE OF $2.00 MUST ACCOMPANY EACH 
APPLICATION. 

MART IN P. KELLY, SECRETARY 
THOMAS J. FINNERTY, PRESIDENT 
BERNARD A. CULLOTON, COMMISSIONER 
ROBERT B. MURRAY, COMMISSIONER 

Shoppers Service Guide 
Moving and Storaga 

LOADS, part lo:i(le an ovei USA apecialcy 
Calif »iid Flonila Special ratep lo Ci»il 
•tTTica WarUi-m Duurhboys WA 7-0000 

HELP WANTED 
Mule & Female 

Keep your job and come with us 
—part time. 
No previous training or education 
required. 

call 
Robert Tomlinson 

for appoiniment — TR 9-3182 

TYPEWRITI:RS RENTED 
For Civi l Service Exams 

WE HELIVER TO "THE EXAM ROOM 
All IVIakes — Easy T e r m s 

MIMEOGnAPHS. ADDING MACHINES 
INT ia !N .\T IONAL T V I 'KWRITKB CO. 

2 1 . 0 !•' } { f i l l l S t KE4-7900 -SiU r,. «OUl 5 t . Open till 8:30 p . . 

BLUE KITCHEN 
RESTAURANT 

Mull. - 111. 7 >.in. to G::iO I 

RE 2-«S«8 
Delivery 
Servic* 

SOU.V I-'OUNTAIN 
Comfortably Air Conditioned 

Kalorie Kounter Menu 
115 WORTH STREET 

Cor. Lafayette & Worth St. 

IIICI.P tt'4!\Tll) 

WOMEN: Earn part-time money 
at home, addressing envelopes 
(typing or longhand) for advertis-
ers, Mail $1 for Instruction Man-
ual telling how. (Money-back 
(fuarantee) Sterling. Dept. 707. 
Great Neck. N. Y. 

MIMEOGRAPHING ^ 
Est^lle Bitiier, 128 State St.. Al-
bany. N. Y. 5-2451 days, 2-26dl, 

eves. 

Typewriters 
Adding Machines 
Addressing Machines 
Mimeographs 

Uuarunli'rd, Alao Rt-ntala. Rr|ii>l» 
ALL LANGUAGES 
TYPEWRITER CO. 

I l » W. 23riJ ST.. NKW YORK I I , N.T. 
l llrUni 8080 

t'eta 

TKEFl LICH S PET SHOP 
228 Fulton St., N.Y.C. CO 7-4060 
ALL BREEDS OF PEDIGREED 
PUPPIES & A PULL LINE OP 

ACCESSORIES 

tlouseholit 'Sevessifieg 

r i l l tMTI IR IC K IGS 
A T rUUIOs t ( IL <'A>l AFFURB 

Kuriiimra. i«|i|iliuiit PH. ( i f ta, clothing, a(«. 
1st rral aaviiiiai Miiiililiml Fniiilurre* H^r 
vir*. Kooiu 4'.>a. IS l-urli Row. CO T.G3M 

Pension Problem 
Is Analyzed by 
Dr. Studenski 

(Continuea from Paffe 7) 
sonal services. The individual Is 
accordingly permitted to receive 
Ills pension. In these ca.ses, the 
retirement law is evaded, inas-
much as the Intent of the law is 
to have the pension stopped or re-
duced whenever a retired person 
is reinstated to active service, and 
to have it renewed in full only 
when his reemployment ceases. 
The inadvertent effect of the opin-
ion of the Attorney General is to 
legalize this evasion of the retire-
ment law. The opinion does not 
look into the nature of the duties 
performed by the .so-called "con-
tractor"; it is satisfied solely with 
the label attached to his job. 

Windfall Cases 
"Cases D: Cases in which a per-

son performs personal services to 
the State or civil subdivision of the 
State in * position ordinarily 
treated as that of an employee and 
is employed as an 'independent 
contractor' in order to enable him 
to receive a higher compensation 
than that which the position 
would pay if filled pursuant to a 
competitive examination. 

" In these cases, the Civil Service 
Law is avoided, but the fault may 
lie with the inflexibility of that 
law ilself. Basically, there may be 
no impropriety in the instance. At 
least I know of some such cases 
in which no impropriety was in-
volved. They involved the hiring 
of young men possessing the de-
gree of Master in Public Adminis-
tration as well as previous practi-
cal experience in fiscal and ad-
ministrative research with out-
standing civic research organiza-
tions. They were hired at modest 
salaries of $4,050 or thereabout, 
which were below the pay they 
had been receiving in their previ-
ous private research jobs, but a 
couple hundred dollars above the 
pay which our then poorly framed 
Civil Service Salary Law permitted 
to be paid to beginners in the 
State service. 

"Now your assistants, acting on 
the basis of the Attorney General's 
opinion, declare that these young 
men were not and are not em-
ployees of the State, but were and 
are contractors'; that their pay 
was not and is not wages, but con-
tractors' fees; and that they have 
been improperly granted service 
credits in the retirement system. 
Their contributions are being re-
turned to them; their accrued pen-
sion rights are being cancelled; 
and they are being expelled from 
the retirement system. I am ask-
you. in all earnestness, what type 
of 'contractors' were and are 
these young men? And is not this 
ruling by your assistants rather 
shocking to common sense, as well 
as to accepted notions of fair 
play?" 

LOOSE DENTURE 
Broken DENTURE 

Here is a plastic material which 
will correct both permanetly. This 
New Quick Self Curing Dental 
Plastic Powder and Liquid is the 
same material used by Dental Latw 
in making your denture. It will 
reline and fill in those loose fitting 
areas, PERMANENTLY! 

Will repair cracks and replace 
broken teeth to the same hard fin-
ish of your plate, all in a few min-
utes. Simple, Easy Instructions 
with each kit. Money Back Guar-
antee. Send for tooth order chart 
for replacing teeth. Pink or Clear 
Plastic Kit. $2.25, Teeth $1.00 
ea. Clear Luclte 
P l a t e B r u s h , 
$1.50. P o s t a g s 
prepaid. C h e c k , 
M. O. or C. O. D. 

How to Improve Welfare Dept 
(Continued from Page pose was to establish close contact 

Commissioner Henry L. McCarthy 
and his Deputy Commissioner, 
Mrs. Crystal Potter, have said the 
desire for the program is offset 
by the inability to spare new 
workers time from their jobs to 
attend instructional classes. 

Workers on all levels are afflicted 
by procedural matters. Two-thirds 
of the NYC Welfare Department 
funds come from the State and 
Federal governments, in about 
equal amounts. Eligibility require-
ments have been set by each, and 
these requirements must be met 
so that the City receives the funds. 

Broad Scope of Activities 
The department's work no 

longer consists of merely providing 
food, clothing and shelter for the 
needy. It offers aid to the disabled, 
the blind, to veterans and the 
chronically ill who must be placed 
in nursing homes, to name a few 
forms of assistance. 

A worker on any level in the 
department may find himself ae-
cidently handling only one or two 
kinds of assistance cases over a 
long period of time. If he should 
suddenly be handed a new type 
of case he must determine the 
procedures necessary to obtain aid 
for the client. 

At present, there is no one 
source for this information. A 
great deal of important time can 
be wasted attempting to find the 
procedure that fits the case. The 
need for all procedures to be tabu-
lated. kept up to date and im-
mediately available at a known 
source is a must for better effici-
ency in the Department and for 
relieving employees of an un-
necessary work burden. 

If procedures are a headache to 
the experienced worker, they are 
an even greater affliction to new 
workers. Yet, to this date, there 
is no handbook of operation and 
procedures available to the new 
employee to guide him on the 
necessary work that must be done 
to get action on a client's case. 
He must pick up this Information 
as he goes along or seek the help 
of his superiors. 

Contact Meet ing 
Commissioner McCarthy, who 

has headed the Department since 
1951, promised the administrators 
of the welfare centers there would 
be monthly meetings between them 
and the policy-making personnel 
at central headquarters. The pur-

between headquarters and the field 
and obtain good working operation 
between those who mads policy 
and those who carried It out. 

Instead of regular meetings ther» 
have been only sporadic get-
toeethers In the past two yeara. 
Center administrators do not feel 
they should make policy decisiona 
— they do feel, however, that 
policies could be carried out mora 
efficiently If they could b« dian 
cussed ahead of time. 

Regular meetings would also g l » » 
central headquarters a constant 
picture of field activities and tha 
advantage of a personal report OK 
the effects of headquarter direc-
tives. This, undoubtedly, would tm 
turn Increase working efBciency 
on both sides. 

(Next week: Mora 
changes tai th« Welfare DeparU 
ment. 

REAL ESTATE 
L O N G ISLAN19 

GOOD HOMES 
MOLLIS 

BRICK 
2 Kitchens 

Beautiful modern 1 family. All 
rooms spacious. Hollywood tile 
bath; oak floors; modern kit-
chen includes refrigerator. All 
this plus extra kitchen and cozy 
finished basement with 1 room, 
ixtra bath and private en-

trance. Garage; oil heat. 
$15,000 

rOSC-ANO'S NKW INSUltED VANS 
S7 llr linte lo All Fointa CY 8-ai iO 

PANTS OR SKIRTS 
I'U uiat' li vuui lai'keta liOO.UOU patttrn*. 
I.uwsuo raiUinui A Weavint Co.. Iflfi 
irulioo St- coniM Broadway. N.YX). (1 
' i i »a i up) w o n h a v n n 8. 

Ur. HxU 

D E N T A L P A T I E N T S 
Drill. I Ml. V 141. VHllrit .S|r^«iiM.* V. r . 

Readers have their say in The 
LGi\iL>E:R's Comment column. Send 
letters to Editor. Ttie LrADlOlt. 
97 Uuuue Street. New York 7. N.IC, 

MILITARY PENSION 
BILL IS ENACTED 

WASHINGTON, Aug. M—Under 
a law signed by President Eisen-
hower, the total combined federal 
pension, and salary as a fed-
eral civilian employee, that a mili-
tary pensioner may receive is in-
creased to $10,000, 

BILL IS SIGNED; 
U.S. PAYS SURETY COST 

WASHINGTON, Aug. 22—Presi-
dent Eisenhower signed the bin 
whereby the government will pay 
the cost of surety bonds of such 
Federal employees as are nMiulred 
to be bonded. 

ST. ALBANS $11,990 
COLONIAL 

DETACHED 
7 ROOM 
4 BEDROOM 

• IV, BATHS 
OVERLOOKS 
DELIGHTFUL GARDEH 
REAL BUY 

Terms Ot CourM 
MANY GOOD BUYS 

Jamaica St. Albana. So. Ozon* 

CALL JA 6-0250 
Th* Goodwin Realty C* . 

WM. RICH 
Ua. Brokar Ueai Batata 

ies-4S N «w kark BITU., Jamaiaa. M . I 

C. l/s SMALL GASH 
Chapeile Garden* 
Hoiiis «14,SM 
A tforueoua T-rooa stneea dweHinr. 

modera Ula balha. aU 
KM-ita. lot 40 X XOO. Xieair 
scaited. Bztraa. 
Hoilis $1S,1 
A eorfeoua 8 arwaiiad 
Larira plot, oloelr landacapad. 1 Sk 
modem tiled balha, refrljreratar. 
WaahinrtoB maehiaa. I j t w »atta -
rear. SmaU raak. 
Springfield 
Gardens $14,»M 
Don't mlaa tkia lovely S-r 
featurinr 6 bodrooma. a 
larra plot M z 100 a> a 
trea lined atreai. Bxlraa. 
St. Albans $12,1 
1 (amilr. • raoaaa aa 
porch, newly decorated taaMa 
outalda. raraca. and loada a* 
featorea, amaU eaali. 

MASm O T H U t S TO CMOOW 

MALCOLM BROKERAGE 
106-57 New York B IT « . 

Jamaica S. N. T. 
B E . 9 -0645 — J A . S - M « 

BROOKLYN BROOKLYN 

We Have A Selected Group 
OF FINE 1,2.4 FAMILY 

AND APT. HOUSES FOR SALI 
AT SACRIFICE PRICE ! ! I 

INVESTIGATE AT ONCE 11 
PHONK NOW! 

HERMAN ROBINS, INC 
GLENMORE 5-4600 



REAL ESTATE 
HOUSES — HOMES — PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 

L O N G I S L A N D L O N G I S L A N D L O N G I S L A N D L O N G I S L A N D 

ST. A L B A N S $12,490 

TOP VALUE! 

INTERRACIAL 
$690 GASH 
N'cnInI br Rlisililc G.I. 

O N L Y $63.29 PER M O N T H 

9 Ov(>rsixed Gnri^coiisiy I>and»cap«d 
riot 

^ Itallroom Uv in^ Room 
^ Runqiirt DinfiiR Room 
^ r.orrly Sun Solnriiim 
0 I 'Kra Moilint Tile Kitchen with 

Rpfrl{; & Citeaminit C'abiiiftt 
f^ n Tioniondoiifi Crofls VentilaUd 

itctii-ofmiH 
f Comph'tely Tllwl Ruth 
^ Ijirfce l u l l Kn>.ement With 

Hcpiirnte Laiindry Room 
^ Kronomioal lieutinc Unit 
^ All extrni) fncl. Ruefi, Screens, 

Htorm wlnilowH, He. 
On)y 2 blocks to •<*hool«, 
•ijpor thoppincr center h » 
subway transit facilitic*. 

NATIONAL REAL ESTATE CO. 
HIM>4II)K AYR. , JAMAICA 

npro Daily, Sat unlay A Snnday t to 0 

O L Y M P I A 7-6600 

COTE S P E C I A L S i l S 
J A M A I C A 

814 Rooms, dclaehfd. 3 bedroom*, 
eaflilT converted inlo 2 familv 
home, 1 block to etores fcnd 
transportation. Wil l decorate lo 
•uit buyer. Price $10,500. 

G . I . $500 
C I V . $1,500 

• S T . A L B A N S 
S Tears Old. brick & •hinsle, 
t family home, 2 beaulifiil apart-
ments. plus finished basement A 
bar. all emenlial extras, priced 
r i ih t at $18,500. 

G . I . $2,000 
C I V . $3,500 

S O . O Z O N E PK. 
6 % L A R G E ROOMS. 80 I IPO 
PLOT. Frait trees. Steam Heat. 
Combination Screen Storm Win-
dows. Veneti.m Blinds, Refrisren-
tor, W.ishinBT 'Machine, Modem 
Bath. Priced low $10,000 

G . I . • C I V I L I A N 
L o - D o w n - P a y m e n t 

B A I S L E Y PK. 
5 Larsre spacious Rooms, DETACH-
ED, Fully Insulated, Garage, Oil 
Heat. Finished Basement. Lovely 
back yard and Garden. Combination 
screen t storm windows, Venetian 
Blinds. Near Everything, slioppinp. 
transportation, schools. Tree Lined 
•trcets. Priced very low. $10,000. 

G . L . C I V I L I A N 
L o - D o w n - P a y m e n t 

B A I S L E Y P A R K $12,990 
INTER RACIAL 

Completely modern, finest neigh-
borhood, nr. transportation, is this 

I up-to-date home of 7 rooms, stall 
shower, extra lavatory, garage, 
large plot, garden patio. Open for 
inspection. 

GOTE REALTY 
189-30 Linden Blvd. 

St. Albans, L. I. 
L A . 7-8039 

118-09 Sutphin Blvd. 
Jamaica, L I. 
J A . 9-4333 

W E S T B U R Y 
N E W ! N E W ! N E W ! 

ONLY $12,350 
INTERRACIAL 

L o w Down P a y m e n t 
For A l l ! 

3 Bedrm Models 
• Full Busemcnts 
• Oil Hot Water 

Heat 
• All Large Rooms 
• Beautifully Designed 
• Large Detached 

Landscaped Plots 
• Colored Tile Bath 
• Choice of Colors 
• Absolutely TcrriHc 
Ask about our other 4 models 
now under construction, some 
wilh hall entrances, and dormers, 
starting at $11.!I1P0 lo $13,750 
— Includinit split levels with 
caras:e—all beauties 1 I Not de. 
velopmeni type — but rorreolu 
individual locations. 

PLEASE A f T QQUICKLTl 
EXCLUSIVE W I T H 

GREGG 
814 PriBPect Ave. 

tCor. Sherman St.) 
I few Casscl. Westbury. N. T . 

O L y m p i a 7-6606 
E D g e w o o d 4-1790 

OI'EN 7 DAYS 9-S 

r INTER-RACIAl 
CERMAC HOMES 

(Baisley Park) 
by 

F R A N K M A C E 

Order your new home now 
for FALL occupancy — G.I. 
and FHA Mortgages — Talk 
to the builder direct. Come 
to see me Saturdays and 
Sundays from 11 a.m. to 8 
p.m. 160th Street and 131st 
Avenue., Baisley Park, L. L 
or phone LA 5-9327 Days — 
Eve. VI 8-4221 for personal 
appointment. 

Over 100 homes built in 
Baisley Park community 

to date. 

AUGUST SPECIALS 
NO CASH FOR VETS 

S P R I N G F I E L D G A R D E N S 
2 family Insul brick; semi 
ittached; 5 and 4; two mod-
ern kitchens & baths; oil 
heat; newly decorated 20x100 

P r i c e $9,500 

S T . A L B A N S 
2 family brick; 5 and 5; fin-
ished knotty pine basement 
with a playroom; modern 
baths and kitchens; oil heat; 
2 car garage. 
P r i c e $12,800 

S T . A L B A N S 
Addlsleigh Park; 7 room 
3tucco with sun porch & 
Reading room, 3 baths, 1 
with stall shower; finished 
knotty pine basement with 
bar, kitchen and shower; oil 
heat; 1 car garage; beautiful 
barbecue on lawn. 
P r i c e $14,500 

M O L L I S 
7 room Cape Cod; ZVx years 
old; knotty pine patio; oil 
heat; 1 car garage; plot 50x 
100. G. I. $800 down. 

P r i c e $10,999 
LOWEST CASH DOWN FOR CIVILIANS 

WE SPECIALIZE IN G. I. & F.H.A. MORTGAGES 

ARTHUR WATTS, Jr 
112-52 175 Place. St. Albans 

J A 6-8269 
S A.M. t« 7 P.M. — SUN. 11-6 P.M. 

H O L L I S $11,500 

garage. 40x100 plot, oil, with many 
extras. Nr. transportation. 

ST. A L B A N S $10,509 
Beautiful 2 bedroom house, 35 x 
100, automatic heat, finished base-
ment, garage. Real Buy. 

L O W G. I . & F H A 
D O W N P A Y M E N T S 

Other 1 & 2 family homes 
Priced from $8,000 up 

Stores With Apts. — Bargains 
Business & Residential lots from $1,000 - $12,000 

LEE ROY SMITH 
192-11 Linden Blvd., St. Albans 

LA 5-0033 JA 6-4592 

BROOKLYN'S | 
BEST BUYS % 

I n i R E C T F R O M O W N E R S % 
A L L V A C A N T * 

• L I N C O L N P L — 3 family. $16,-* 
1500. * 

I H E R K I M E R ST. (No'^trand)—^ 
*3 and basement. $17,000. * 
t * 
| P U L A S K I ST. fMarcy ) — 10* 
• rooms. Cash required $800. i • « 
* P A R K PL. — 8 family, box* 
grooms. Cash required $2,800. J 

I SULLA VAN PL. (Rogers) — 3 * 
tstory, semi-detached, garage.* 
•Modern. Bar. Porch $19,500. J • « 
• MONROE ST.—1 family, .semi-* 
Sdetached. Garage. Price $11,000.!E 
• Cash $600. 

Man; Sl 'ECIALS arallatue to OI*. S 
DON'T WAIT AC'l TO DAY J 

I CUMMINS REALTY| 
• Ask for Leonard Cummins 
• l e UacUuiiiai M ttrooklrBie 
% PR. 4-6611 * 

Open Silindays IJ l « 4 ^ 

S E C U R E Y O U R F U T U R E 
O W N Y O U R O W N H O M E 

SOCIAL SECURITY for publ ic 
employees. Follow the news on this 
Important subject in The LEAD-
£ l t weekly. 

Questions answered on civil ser-
vice. Adilress Editor, The LEADER, 
•7 Uuaue Street, New I'ork 7, N.Y. 

CONSOLIDATE 

ALL 

YOUR DEBTS 

We Can 

Refinance 

Your Mortgages 

CALL 

CENTRAL BROOKLYN 
ESTATE 

962 H a l s e y St . 

Brooklyn 

G L S-4600 

B R O O K L Y N 

F U R N I S H E D A P T S . 

White - Coiorea. 1 and 2 room 
apts., beautifully furnished, kitch-
enettes, bathrooms, elevators. Kis 
met Arms Apartments. 57 Hcrki-
ner St., between Bedford and Nos-
urand, near 8th Ave. and Brighton 
liaes. 

y } ^ E B U I L D hoHses oa yonrj 

^own p lot , o r OR our p lot—U 

)Te your O W B p lans , or tO|̂  

Jour p lans . 

INDEPENDENT 
BUILDEitS, inc.! 

33-21 J u n c t i o n B lvd . 

J a c k s o n H e i g h t s , L I. 

H I 6-3672 — H A 6-1151 

G. I. CASH $210 
CIV. CASH $1500 

^ FULLY DETACHED — I FAMILY 
Modern Kitchen — Modern Bath 

6 Full Rooms — 3 Bedrooms 
Oversized Garage — Full Basement 

STEAM HEAT 
L O C A T E D IN B E A U T I F U L J A M A I C A P A R K 

R E D U C E D F O R Q U I C K S A L E 
P R I C E O N L Y $10,500 

G . I . AViX — 20 Y r . M r t g e 
ASK FOR B-418 

$65>40 Monthly 

143<01 Hillside Ave. 
JAMAICA. L. L 

Call for Detail Driving Directions — Open Every Day 

7-7900 

HOUSE FOR SALE. 2 Bedroom 
Ranch with Tile Bath, Delmar, 
N. Y., for $18,500, Beautiful Kit-
chen with Dining Area. Living 
Room 14 X 22'. Dry cellar. At-
tached Gara;3t'. Iniinodiate pos-
session. LUCY RXCiJ, Dciniar, N. Y. 
S-043. Real Estate <S6 Insurance. 

EXCLUSIVE HOMES In NASSAU&QUEENS 
SPRINGFIELD GARDENS: 6 room frame dwelling with 
Bcreened-in rear porch for summer dining room; finished base-
ment; 1 car garage; beautifully landscaped. 
Price $11,500 
JAMAICA: Beautiful 2 family stucco: spacious rooms— 4 down, 
3 up and 2 in attic, also finished room in basement with bar; 
2 lovely, large baths; 2 kitchens (I ULTRA MODERN); wood-
burning fireplace, attached 1 car garage; 45x100 
plot. Owner will iak/e second mortgage. Price. .. $15,500 
HOLLIS: Brick bungalow—17 years old; completely finished, 4 
rooms, basement, with private entrance—ready 
to rent. 1 car garage. Price $15.7^ 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays anjl Evening* 

OTrmpi.-. e 8-2015 
Lois J. Allen Licensed Real Estate Andrew Edwards 

168-18 Liberty Ave. Brokers Jamaica, N. Y. 

ST. ALBANS 8 , 9 9 0 3 Krs. Old 

2-FAMILY BRICK COMB. 
Situated on large plot in nice residential section. Both 4Vi 
room apts. vacant. No closing fees. 

Live Rent Free — Move Right In 
Toite over large G.I. 4% Mtge 

MANY OTHER GOOD BUYS IN 1 & 2 EAMILY HOMES 

TOWN REALTY 
186-11 Merrick Blvd. Sjiiinsneld Gardens, L. L 

L A u r e l t o n 7-2500 — 2S01 

ul 
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Film Festival Is Featured At Kings Park Lehman Named to NYC Post 
KINOMS PARK. Aug. 38 — A pr»-
•M ot religious Mid denomln*-

aima on the three niftjor 
bM been Inaugurated »t 

Park State Hospital. 
TIM program wa« "premiered" 
I Auguat S when 300 Jewish p« -

tl«nta saw "So Tou Want to See 
brael," a film loaned by the United 
Jewish Appeal. Rabbi Hymao J. 
Watchfogel, resident chaplain, con-
ducted the session, a|aUted by An-
gelo J. Coccaro, recreation super-
TlMT, and Arthur Workum, assis-
tant recreation Instructor. 

CaUM>lla aod Protestant eha»-
laina wU show films to their eon-
gregattoos Im ttie near futura. 

H M proloot is being eoadueted 
undsr ttio auspices ot tb* hospi-
tal's tfiaidaUis, with ths ooopsra-
tloa of the recreation departmsoi. 

Shopping for the best 
Buy? 

Remember this... 

ONLY FRIGIDAIRE 
c a n g i v e y o u 

UFEDME PORCELAIN 
on the OUTSIDl of your Refrigerator,^fool 

n J em. ft. C I V - I W 

P L U S - t x d m i v t F l o w i n | C * M 

FRieiDAIRE GOID-MNIRY 
Com* In for 

Porcolain Trad«-lii 

Tlie Frigidairo Cold-Panfry Is mm oaMroiy MW 
food-keeping conUrl Thoro's convonionco and 
utility you'vo always wanted and that no other 
refrigerator has. Romember, only la Prigldair* 
can you get gloaming Llfotlmo Porcolain (inlslii 
on the outsldo for year* of ruit-froo, stain* 
free, scrotch-freo beauty. Com* In now. Soo 
this i>ew Frigidairo la Ufeflmo Porcolaia fInisM 

ABE GORDON'S 

3 YEARS 
TO PAY 

NO MONEY 
DOWN 

OLINVILLE APPROVED APPLIANCE CO 
3629 WHITE PLAINS AVENUE 
Near Ea«t 214lh Str*«t « Brow, NMV VM* 

TclcpkoMt OL S-94f4 —Kl 7-UIH 

' . , > 1 i 

(Conttnned from Page 1) 
ernment we have. I shall continue 
to put forth every effort to secure 
the rights and extend the prlvU 
leees of civil service worlcers." 

In Many Campaiffiu 
Widely known In civil service 

circles throughout New York State, 
Mr. Lehman has been engaged 
upon every Important battle in-
volving civil service in recent 
years. In the State Legislature, 
wlUi State and local administra-
tions, he has consistently fought 
for Improvements in the condition 
of public employees. He conducted 
editorial campaigns for higher sal-
aries; for the development of pub-
lic employee labor relations; in-
centive award programs for State 
and City workers; the shorter 
work-week; unemployment insur-
ance for public workers; steady 
improvement of working condi-
tions. He has suivocated continuous 
expansion of the merit system, and 
defended civil servants from what 
he considered unwarranted politi-
cal attack. In 1952, he helped plan 
the strategy that defeated the civil 
service "czar" bill in the State 
Legislature. This bill would have 
abolished the bi-partisan civil 
service commission. He was active 
in helping devise an equitable vet-
eran preference plan for State and 
local employees. On of his continu-
ing campaigns has been for clarity 
in the "gobbledegook" language of 
government documents. He wa» 
among those who pioneered in the 
long campaign for a modem clas-
sification plan and personnel de-
partment In New York City. 

In December 1954, his journal-
istic efforts brought to the CivU 
Service LEADER a citation for 
distinguished journalism f r o m 
Long Island University. The pre-
sentation was made by NYC May-
or Robert F. Wagner. 

Worked With Employees 
Working closely with the organl. 

izations of public employees, Mr. 
Lehman often counseled them on 
ways of obtaining their objectives 
—and even on what those objec-
tives ought to be. He personally 
assisted the birth of the Uniformed 
Pire OfiBcers Association. At the 
same time, he advised administra-
tion and executive heads on their 
relations with public empiosreea. 

Other AcUvitie* 
In addition to his work with the 

CivU Service LEADER, Mr. Leh-
man served for a time as staff con-

m growinc problem of tlM 
population. With Brlgadlor Oenera 
al John J. Bradley, ho wroto for 
the LEADER a eolunn of wm» 
manpower Informatloa d u r l n i 
World War IL HU LEADER ool-
umn written intermittently over 
the yeara. "Don't Repeat Thta,"* 
was widely quoted. 

The newly-appointed adminis-
trator la abo a member of the f a ^ 
ulty. Graduate Division of Publla 
Administration, New York Univer-
sity. 

New Duties 
Dr. Oulick stated that Mr. Leb-

man, as Deputy City Administra-
tor, will be concerned especially 
with the Mayor's annual adminls. 
trative report, the current depart-
mental production reports now ro-
ceived on a monthly basis by tho 
City Administrator on behalf a< 
the Mayor, the next stages in tbo 
development of the City's person-
nel system, including the career 
and salary plan, service standard!, 
manning tables, and with traff io 
administration. " In all of these 
matters," said Dr. Gulick. "Mr. 
Lehman Is a professional expert." 

sultant on the New York Stato 
Joint Legislative Committee on 
Motor VehiMe Problems. He baa 
acted as consultant on publle ad-
ministration problems of various 
communitiea. 

Mr. Lehman Is the author or co-
author of books on dvU service, 
the armed forces, and vocational 
guidance. His latest book Is "Jobs 
After Retirement." oo-authored 
with Morton Yarmen. deallnc with 

Editor Joins 
LEADER Sfaff; 
Other Changes 

Paul Kyer has been named 
associate editor of The LEAD-
ER. 

Mr. Kyer, a Navy veteran oi 
World War H, was a reporter 
and editor six years on the To-
ledo Blade and Toledo Morn-
ing Times newspapers. 

Prior to his appointment to 
the editorial staff of the 
LEADER, Mr. Kyer served as 
assistant to the Director of Scl-
entiflc Information for the Na-
tional Foundation for Infantile 
Paralysis. 

Mr. Kyer also was a contrib-
uting editor to the Catholic 
Chronicle, diocesan newspaper 
for Toledo. 

H. J. Bernard remains ae 
executive editor. Miss Diane 
Wechsler has been moved to 
the position of assistant editor. 
H i l b e r t E l s o n , who had 
been connected with the State 
Labor Department's "Industrial 
Bulletin," U covering special 
assignments. 

"The LEADER will expand 
its news services in every way 
possible," Mr. Kyer and Mr. 
Bernard said in a Joint state-
ment. "Employees may contin-
ue to look forward to continued 
advance In coverage and edi-
torial support of their objeo-
tivca. Our job Is to give em-
ployees and others interested 
in civil service a consistently 
superior newspaper." 

11.S. Opens PermanentPositions 
To Its Pensioners Over Age 70 

WASHINOTON, Aug. U — The 
U A CtvU Service Oommlaaloa 
mada It poealble for aU persons 
oiMr 7«, wbeUMT Federal annuit-
ants or not, te recelTe regular Fed. 
eral job appolntmeato. tf thajr are 
4iualllled. 

Tha mora fofiows OMMveanteMri 
ttctloB U f t l n c mm 

stilctloiM tm. FMetsI 
during the flMsl year U M . 

MXt JUM M. 
Hie OmwlMiBW aiMatfed m 

vtattoa whMi provkM 

nultanta majr receive any type ct 
regular appointment, including ctf 
reer-oondltional appointment, fer 
whleh they can qualify. They w U 
not be eoosidered for temponuy 
renewable appolntmenta. 

Annuitants over Ki who wlah ta 
return te FMleral employment alee 
may obtain any type of appoint-
mMkt fer whleh thtgr qualify. Alag^ 
Umt mar be giwmm tenNmnury m-

nawahle appototmenta. 
n e m i l w l M i M t 

A t e 

tamporwT renewaUe 
4ar a pmted m* ti 

Uwtar the urn r ragwtaUon. 
penmM esar W « l w M M l 

I * - • « » • ! • 
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R A T K OPKN-COHnCTIT ITB 
A M M n n r c u u . W A T U T I C CU 

M^ A , WUtekaH 
f ^ m , T., • 

J, Numi 

a n . 

V74. 
• K . 
•TO. 
•77. 
•7t. «M. 
• T * . 
tm. 
Ml. 

Jew. A . 
IWrnlyk. ItldtMl. Trar . . . . 
Akrwna, Mlriwa. W»odai<l>.. 
Oupmaa , Msnrurvt, P i M Flaa 
Taon* . R o w m u i * . Ba l l * ! * . . 
Bmri, Mkrlori*. Jordaa . . . 
PMrtor*. Tbomaa, B U m . . 
l leBridi , JerooM. A.. B r o o s . . 
• ln i « on « , Carltaa. OUea . . . 
L ^ t e r , K . . A.. P t e tUbrvk . . 
Parker. ItoM. M.. Paal tallk 
CkampMM. I>arii, B.. OoksM 
Xawxter , Praacw. I M k l . . . 
C»to«laki, Job*. S., Depev.. 

BwUe. Middto Tto . . . 
L a U M , Anvel lM, C_ BaCal* 
Seteok. SalTatar^ BklTO 
Pradnridc, P.. Btat f tamtoa. . 

Sblrler. C., OebteaktH 

USO« 
•MOO 

•S300 

m o o 
M l 00 
M l 00 
M lOO 
M l 00 
M « 0 0 
MOOO 
•SOOO 
MOOO 
MOOO 
MOOO 
•MOO 

LKOAL ]«ONCK 
C T T A n o M The PMVto UM Mate t t 

• w v Tark, Br the Sram • ( Sod, T t m 
iBdapcodmt T » A lUranr SccMral at 

a< Mew T « k : U A B K I X A X T -
M U A i rTHONT. P A U l . A K T H O K T aod 
" lOHOr ' AKTHONT , Ik* mama -tOB»" 
katac IM lUoo* . Um «nw t in t aam» M m f 
• B k a m . U UTIW, and if dMd. tbair « • 
M t a r a , admintitraton. dIatribalMa aad 
a—l»a i vhoa « unMa and Paat Offloa 
aiMrtaaaa am anknowa and «aiu>oi aAar 
d l U r n t Inanlrr ba awmrtanled br «ka vts 
ttttawr kareiD: M A B T LAmiB- . Tka 
a^aUoB Annj: 

And UM mmi af kin a« BDOBI fB AB-
m O N T atao knowm aa B O e B I f X A. AB-
TBOWT, daceaaed. irhoaa namaa aaid PaM 
MBca addreaaea are ankoova and c u n o t 
aAar diUrent inqniTr be aaecrtalnad kar 
« M patiUonar herein; beinc tba » e n e w 
iatareatad m dtatribntaaa. traditora ar 

ia tba eatata * ( B U e E N B A B 
BOMT, i « M known aa EDOENK A. AK-

T H O K T daceaaed. who at the Uma of kia 
•aalk waa a roaldent * t 11 » Weat ISIk 
Mraet. Kew York. K . T . 

Send OBEETINa: 
Vvaa the petition at Wia PnbUe AdBinl-
atrator af the Cownty mt Kew York, baT-
kw bia alHce at Ban of Hecorda. Room 
•00, Boronirh a ( Manhattan. Cltr Mtd 
Conntr af Kew York, aa admlniatrator ml 
tha roodi, aiiattala and vadl la a< aaid 

T o « and aMh at ran m k o a b r ^tad 
ta aiww ewiae betora tba Sorrorata'a 
Coort af Kew York Coanty. kald at the 
Haa » f Recorda. Rooai tOS. ta the Conntr 
m€ Kaw York, on the tOth d a j 9ei>-
tambar 19S6. at halt paat t w a'cloek hi 
lha forenoon of that dar. why tba aecoont 
t * »rocec<lin(rB of The Public Adminlatra-
tar ttf the County erf Hew York, aa ad-
•ilniatrator o( the rooda, chattela and 
arediU of aaid dccvaeed, ahonld not be 
IwBcliilly aetDrd. and why tba anm • ( 
•1*7.00 ahonld not be copendad far tba 
aaaonment and Inaerlptioa aa Aaeadant'i 

Teatlmony Wharaof. Wa b a n enaaed 
aaal a( tha Snrrocate'a Conrt a< tka 

I cammtf af Kew Yark ta ba barenma 

WItneaa, Honorat^a a s O R O E 
F R A K K S K T B A L B R a Snrro-
rata at anr aaid County, at 
tba Connty af New York, tba 
SOth day of July in the year 
af oar Lord aoe thouwind nlna 
bnndred aod fl fty-f lTe. 
P H U . I P DONAHUE 

Clerk of tha Sarrocate'a Court. 

• lO . 
•11. 
• I I . 
• 1 « . 
•14. 
• 1 » . 

•17. 
• I S . 
• 1 » . 
• M . 
M l . 

• M . 
n*. 
m. 
M 6 . 
«vr. 
Mi l . 

• M . 
M l . 
M S . 
M S . 
M 4 . 
• M . 
A M . 
•S7. 
MB. 
M a . 
• 4 « . 
041. 
04*. 
•4S. 
044. 
S4B. 
•40. 
•47. 
•48. 
M. 
«60 
061. 

8B3. 

SSB. 
OM. 
087. 
«S8. 

880. 
881. 
88*. 
888. 
884. 
886. 
888. 
887. 
888. 
88» . 
870. 
871. 
872. 
873. 
874. 
87B. 
878. 
877. 
87R. 
870. 
880. 
881. 
88*. 
888. 
884. 
886. 
888. 
687. 
688. 
888. 
800. 
891. 
89*. 
80S. 

Dwyar, Ckarletia. T r a r . . 
•aaith. Vary . C.. W t n v . . . 
Knab. Kary . M., B a « a l * . . 
KakoBu, Wlltrad, J . Olaaa. . 
X e C a m O . Blia, A.. AMaroy.. 
WaMt. Jahm. J., Ttmr 
W a l b m , WIBIaai, T r w . . 
FMmeh, Hahrla. T., m r c . . . 
Battmait. H. , 
KIA i iaaB. Hawavd, Bblya . . 
Jaaa, emtOrm. * . . Boflala . . . 
K m tea. B., J , B- S «h«da<k. . 
S«TH « , AaOiaar, Bklym.. 
Wentaaa. <hMl, I... Bklya . . . 
Ooiiklla. Larar, B., B^xkaaiar 
n > c r « n . J.. Vm B . •raaabak 

Pnaa. Patr ida, A , ><•»•>•>« 
Saba, • tomara. Jartaa . . 
SAnUac , BkkarC ABMay. . 
•cbwarta, BiMda, • „ B k l y a . . 
Jebaaaa, Bandta. T . . A l b a o r . . 
I> «y « r , Laiwrenaa, P., Biuai 
JMf lar , C., B AariMnt . . 
Ward, M., Haa iba i * . . . 
Ya rwaW. Pa«rtt4a. Md la twa 
HarManr . A-rla. A l b w . 
Wbit ta* « , » . , BaaaaaUw 
Braaa. JaaBaa. lflddlabr«ki 
KcOoy, Fat rMa. • . , Albany. 
KcBBadr, Mward . T , 
DarX, Labaria. « . , » f 
B y m , Aaia, I... Jaanatea 
Bra<4i. JMBM. B., WAMRFB,. 
Blaanalata. I... Qaaana T i c . . 
Snydn-. P , J , LltUa T l y . . . 

Sray, Braaatt. W.. U CH^ . . 
JMtamaUtM. Bra. P. . Albany 
Aaranaan. Bdward., K . . BUjra 
TrlmbU, P., I I . . Watarrt lat . . 

Babjeek, aery, C , PW lmon t . . 
Caatta. BaaM. J . BaHataa . . 
Henaa. MnHal. O.. BaatiMM 
Moon. B.. K., B in r tamtan . . 
Carlson, » - , l - laUp . . . 
Cbaiboaaaaa. B., B.. Wtrtard 
Moacs. JTou. A.. AlbuiT 
HaUo, SMI. KYC 
Endrea, * l c h » t , W , AlboKT 
MIddlebrooka. J., Albany . . . 
Vanneao, Maria, B., B ran* . . 
Bundy, Kefl, Orwera . . . . 
Pentan, Jaaaph. O., T W y . . . . 
Btoller, Bacina. B.. Albnatr 
Kncent. Barnard, S , Kaena. . 
Ippolita, n a m a a . J , Albany 
Bebnall. Bleanor. Bronx . . . , 
ImhoS, OdrBa. P., Ctlra 
Laaaara, Theraaa, K . , BalTala 
Darmatka, Bmlly, » _ Albany 
Hardt. Janet B., Syrama* , , . 
A M e t . Joan. A „ Albany . . , 
Smith, RobeK. Bklya . . . 
Quinn. Kathryn, H., Troy , , , 
Berman, Ben, R » « o Park . . . 
Pereta, Amy. BMya 
PHfT, Aadrey. H., Albany . . 
Irtnb. John. Troy 
Bntrek, Lawrtaee, A , Albany 
Scnlly, K . , B., Rannaaelaer. . 
Raneourt, B., P.. Watarrllat 
Sherry, J., * . S. Hampton . . 
Wamtr , •lorianna. Bronx . . 
Tankleedi. Bobait, A lbany . . 
Boehia, * . , J . . « « « i da l a . . 
Onlnn. John,*T. , Bldcewood 
Ellrrba, Salorea, T., K T C , . 
Oathy, John, H., Albany . . . 
Hecht, milpent, * . , Albany 
Kolan, CatheHna, B.. Albwiy 
BickiMH, Loretta, Balaton . . . 
Blvm, Paul, C., Albany 
Oardno-. B., H., BenaaelaaT.. 
Relrel, Mary, A., Albany . . . 
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Slow Down imt U v " 
f o r t h e m n a l n d a r • < t h e 

• M a t h , mid R o b w i M M f f a r , 

N r v Tork PostmAatcr. . 
posters wsre hiiii*»hi< hr 

HstloiiBl Confi 
Omitij Ooordlnaton. 

m t . Parwramtk . M., » 
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• . WMtcata. 
T M . M m , Mary, 
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Banana , Maaraen, W^ 
Pan taa. M a m r a t , M . 
•tan. Martin, A . A l bany . . 
Mnmvwtta. Rieldan, Canaan 
•vMacar, B, tL. UmmOaanU 
Baroaciie, Patricia. BaBa la . . 
a Hoar. Irana, M., Bnf la la . . 
Oariar. MarU, A.. Bklya . . . 
Bkatan M a m e r i t a , WTO . . . 
•Oarl, Jaaepb, Si. A W i i a i . . 
BMwan. John, Tray 
Tanrlaet, M.. M.. W a a M J i m i 
• M r t a r , WiniMa, ABmay . . . 
B M n A PraBcia, J., aiat*. M 
Mrra , AnUiaay, A.. B k l r n . . 

B , p , PaMaaMTl 
art, WUrftrad, AJba iV . . 

[alba, U OHr 
J , J , 

aalr ln, wnttaak A . 
ateMa. Aliaa. Ftaaahinv., 
Orartan. B., •.. Ma<*Bicvl*. 

Wniiam, B-, i l k way. 

A.. 
Marlon, P „ 

, WUUaai. P.. 
K. 

tt, 
eeirtaDa, Saphia, 
Babaia , BUaa, O., A lbanr . 
M ^ a a a o , Mlebaal. Plai^ika 
BaOar, Jonerlta, M , A A n 
WUaa. Baney, B.. I l l 

St^la, M.. Albanr, 
lU, Darld. Brans . , 
P , Biehaid, BaBak 
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Social Investigator Test 
To Open In the Fall 

M I M 

••000 

l inka, HUdararda, Siaiaa H • 
roannan, M „ T., WaMrrBat 
Tkniipaen. Oloria, A.. O a i ' i w 
Braitmaa, Panny, Brans . . . 
Mahanay, Alfred, W.. M T O . . 
Bvaa lek , M a m v , Bronx . . . 

May, Baldwta 
(Oaatlaaad Next Weak) 

LEARN IBM 
T . M T T A P T U C A T I O M a 

BBPT. • - * • FOB 
PUNCH (Ba 

• T A « (Pramatlan) 
A U W i Many Pedaral Jaba Mmm « 
TlaM aav Oaaata • l>qr * 

MACHINE 
ACCOUNTINO 

SCHOOL 
St.. N.Y. 

n •-407S 

PATROLMAN 
NEW YORK O T Y POUCE DEPARTMENT 

MEMTAL and PHYSICAL CLASSES 
Enroll Nou>l 

• DAT AND EVENING SESSIONS 
• SMAIX GROUPS 
• INDIVIDUAL INSTRUCTION 
• FREE MEDICAL EXAMINATION 
• FUIX MEMBERSHIP PRIVILEGES 

YMCA Schools 
I S Waa« Mrd St. — KM S -SI IT 

Bronx Union YMCA 
47* B. Ol t t St. — M B S-TSM 

For those who want to set into Civil Service 
Have you a relatlre or a friend who would Uke to work for 

lha State, the Federal Kovemment, or some local unit of govem-

Wby not enter a nibscrlptlon to the Civil Service Leader tor 
ktanr He will Ond full Job listings, and learn a lot about elvU 

The price te $8 — That brings him S2 Issues of the CITU 
•arrlce Leader, fUled with the government Job news be wants. 

T « u can aubacrlbe oa the eoupon below: 

C m X SEBTICB LEADEK 
17 D v a n e S t r e e t 
N M T Tark 1. New Terk 

I aDcloM $S (check or money order) for a 
rear's subMrlpUon to the Civil Service 
L M d c r . P l e a M a o t a r t h e n a m a l i s ted b e l o w : 

s • • ••« al aV« • • • •mi* • • » . • • M • 

ZCMfl 

Y o u r E v e n i n g a n d 

S a t u r d a y C o u r s - . s 

fv MINIMUM FEES M tea 
CERTIFICATE ir DEGREE hi 

ClHMicsl CMimercial A l t 
CMtttractiifl AdvertisiacI 

E l e d r i u l « C M M t i i « 
•Kkan i ca l Retsll I 
BMts lLab P lMtsmpky 

M^iicalUb MostrisiOlsMMM 

SM EVMHIE DMsioa Cat*f 
IIM FAU TERM BAFLIM Sapt I t 
• N t s t H : SiBL 10. 10 AJI.-2 P J U 

u n 12-13-14, 6-9 tM. 

N e w York Cily 
C o m m u n i t y 

C o l l e g e 

• rOO Peorl St. TR 5 39VI 

HANDS TIED? 

••caiiM YOH Lack A 

HIGH SCHOOL 
DIPLOMA 

Y « i c a n g a t o n a a t h K > M E In 
y o m s p a r a t i m e . H y o a a r a 17 
o r « v a r a n d h a v e l e f t s c h o o l , w r i t a 
W i n t a r a t t i n g b o o k l a t — t a l s 
y a « h o w l 

AMERICAN SCHOOL, 0 * m 
13* W. 42nd St. N. Y. 16. N. Y. L 
S M J mm your f ro* H lah S a M k w M e t 

SUfr... 

The opening tt the •octal la -
TMtlgator axam will take place 
la the fall, but nobody knows 
whan. Applications will be luued 
and received at 94S Duane Street, 
two blocks north of City Hall, Just 
weat of Broadway, opposite The 
I X A D E R office. Do not attempt to 
apply before the opening date. 

It U expected the exam will re-
main open continuously. 

The City needs aocial tevesti-
gators, and has had difUculty In 
recruiting them. Now that the 
starting pay la higher than ever, 
$4,000 a year, the City hopes for 
a larger response, and also a good-
ly percentage of experienced can-
didates, While no experience is re-
quired. if one has a college degree, 
the number of experienced candi-
dates la the past has been rather 
••lall. 

Former starting pay was $3,436. 
Top Pay af Grade. $5,080 

The position carries $180 annual 
Inerements. so that pay finally 
riaM te $6,080 for the grade, the 
last increment being one for senior-
Itjr. Plve years at grade top. with 
a satisfactory aervice record, earns 
that aixth-Btep advance in pay. 

Job opportunities are excellent, 
because aC the large number 
provlxionals. employees who did not 
paM any exam to get their Jobs. 
Practically all of the provisionals 
have eoDege degrees. 

The provisionals are sure to take 
the exam la large munbers, la an 

I Do You Need A 
llligh School Diploma? 
:|c (EquivaUiMY) 
I • f W PertoHcri SatUfocfiaa 
* • For Job Preaiotica 
* • P w A d d H l e a o l E d a c a t i M 

I TRY THĈ Y" PLAB 
I • C O A C H I N G COURSE 
* • F O R MEN AND WOMEN 
I • SMALL CLASSES 
lie • VISIT A C L A S S HtEE 
* • START ANYTIME 

I $ 3 5 TOTAL COST 1 4 0 
S«vt. 1 AfWr SaM. 1 

I SMD I'M- looUet 0 8 

I Y M C A E V E N I N G S C H O O L 
$ IS W««T 63rd SI, Naw York 23. M.Y. 
'* TEL: ENdieoH 2-8117 
e n M r i m r w i r w w w w " * ^ W W w w w w w w 

T R A I N F O R HI&H-rAr JOBSI 
•iJwrlaa froai S S M * ta «10 . 0 M 

HEAIUN« REPORTER 
COMVENTIOM REPORTER 

COURT REPORTER 
LE«AL STENOERAPHER 

Alaa Oooraaa in: 
BaMnaaa AtelniBtrsUaa 

Aaeoanllar • Madleal SecraUrM 
•l-l l i icnal Saoraiarlal • Staneirpa 

0 » a « MaSamta M U a a B»7-aTa, 
O a M l > — v h a M ar wrila far BkM. L 

SidiL^bifio QjnAUMtt. 
•as . hr Baar4 mt a « «a«>a. NSBA A m * . 
M W. T4 M. a c 1 -17M 
Onlr Bchaol tm M.T.e. ApproTaJ br 
Nat laMl ShartkMid aapar ian 

attempt to gain permanency. 
T h e official notice of examina-

tion gives the following minmiua 
requirements: 

"Candidates m u s t have beea 
graduated f r o m an approved high 
school and In addition must have: 
(a ) a baccalaureate degree from aa 
Institution which h a s had such 
degree registered by the Univer-
sity of the State o f New York , er 
(b ) four years of f u l l - t i m e , sat is -
factory paid experience i n social 
work w i t h individuals with a p u b -
HE or private social agency ad-
hering to acceptable standards; er 
(c) a satisfactory eciuivalent com-
bination of college training and 
experience as outlned above." 

T W O BEING r R O M O T E D 
TO FERRY CAPTAIN 

T w o promotions to ferry r a p i a l a 
are being made by the NYC De-
partment of Marine and Aviation. 
Mve n a m e s were certified. The top 
two are those of Michael J. 
Wrublewski and James Rodren. 

IBM AT BMI 
KEY PUNCH AND TAB Prepare For Civil Service 

Positions with High Pay 
Train for Part T ime Jobs 

40 HOUR COURSE 
L O W TUIT ION 

Free Placement Service 

BUSINESS MACHINE 
INSTITUTE 

'Hotel Woodward, ,55 St.. B'way.jj 
JU 2-5211 

Sadie Brown toys: 

i VETERANS 
and CIVILIANS 

NOW is the time to prepare for 
E X C E L L E N T J O B S 

F r e e Placement S e r v i c e 
DAY AND EVENING 

NISINESS A D M I N I S T R A T I O N 
EXECUTIVE SECRETARIAL 

ipeviallzution fn Salramansbtp. 
AdTcrtisini;, Mfrrhnniiliiliit. 

ailinK, Finance, .MnnufartariB* 
Badlo and TrIevUion, t*a. 

- A L S O -

HIGH SCHOOL 
L ^ U I V A L E N C Y D I P L O M A 

COLLEGIATE 
B U S I N E S S I N S T I T U T E 

••1 Madsoa A i a . (S3 St.) n , •-ia7t 

CIVIL SERVICE COACHING 
d v U Bnrinper 
Aaat CiTil Bne:r 
Aaat Mrch'l Eiifrr 
Aaat Blectr Eni;r 

I.ICENHK 

Abbt Architect 
Jr. Civil EnKr. 
Jr. Mech'l Knar. 
Jr. Klectr Bucr. 

TRKr. 'VKATION 
Prof lingr. Aroh. Surveyor, Portable l h a . 

Stationary, Re Trie Ent'r. Elrririrlan 
B C A i r r l N O - UKblON • M A T U E M A I 

MONDELL INSTITUTE 
« a « W. 41at Hpr. Trib. nii]». W1 7 

Branchea Bronx. Biilyn A Jamaica 
Orar 40 years Preparing Thouttanda 
OItII SerTice. Eniincerine A Liceota BSI 

SCHOOL DIRECTORY 
CoUact frcparalory 

• A U . A C A D U i S . n i t tbMh Kxt. 
P L 8-8447. 

Oar. riiJtoa. aki/a. Beeeota * 01 

W A i m i N O T D N a C B I N U f I I N S T , C l « » . 7 th A*a . <aM. I t f l th St . ) . N.V.C. • a o r a S S 
and CITU aarrtca Uaioinc. Iw l tchb a v d . Moderate cost. UO 2.6080. 

MONBOR SCHOOL OV BVIilNBtja. Complametry. IBM Kcypiinch, Switchboard, A w 
aoontinr, Spaolah A Medical Samiarlal . Veteran Training. Civil Sarrlca I>n»-
araliOD. Eaat 177tli St. and B. Tremiint Ave.. Bron!! K1 Z SUUU 

L a M. MACBINK8 

Remington Road er IBM Key PURCII ft TAB Training " 
. . D a ; , NigUt, Weekend Claaaea. Introductorr Leaaun $6. Vrce IMu. ument •arvlaak 

BMHOLX, TODAY CombiuatiaB Buaineaa School. i a » W. l^f ith St.. T » L DM 
•887. Mo A n Uml t . M « educaUonal nqulKmeota . 

•aereUrtal 

o a A B K f l . IS4 NAHSAU BTKKICT. N.Y.C, Secretarial Accauotiug, Drafl iur, J 
D w Nlicht. Write for Catalog B « • 4S4a 

. ' KVKMOTVrK UK T.^TKIN ( iKOII I t i forui lug Shorthand writera wciounie. AU 
•eeda accoaiotlaMd. Apply Hax Ma. 401. 1M> K. 84U> St., Ji. T . ! • . 
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YacaKon Addenda 
At Kings Park 

KINGS PARK. Aug. 22 — The 
followinff is the latest Kings Park 
Slate Hospital news: 

From Bulldincs A and B: Anna 

lAndrlgan, Elizabeth Bradley have 
returned from vacations. Those 
now on vacation are Lillian Moore 
and Agnes McDonald who is spend-
ing some time. In Vermont. Wel-
come to new employee Harriet Y. 
McNevin, who Is assigned to A-B 
Service. 

Congratulations to Roland Glo-
zyga who recently received a pro-
visional ap|K>intment sis laundry 
consultant In Albany. 

Deepest sympathy is extended 
to Mrs. Jacob Huber on the loss 
of her brother. 

Get well wishes to Salvatore Fava 

Fully Automatic 

THRIFTY 

Now you can w Jh!« FrJgidaire • 

Waihar anywher* you hav* hot and 

cold water and a drain I Kitchen, % 

baiement or even upstairs. With 

special casters you can roll it In a ^ 

closet when you'ra through. Com* 

In now. See a demonstration. 

Live-Water Waehtng multipliei cleans-
ing power of soaps, detergents 

Float-Over Rinsing floats dirt up, ovor 
and down tho drain 

Rapidry Spin gels out pounds mora 
water than other makes. 

4 W M a 4 * 

J. Eis & Sons 
1 0 5 - 0 7 r i l t l ^ T A V E K U K 

who Is confined to Ward 80, and 
to Mrs. Conklin of the dental of-
fice. 

Eddie Long of Building C is on 
vacation. 

News from Group 4 Male: Wil-
liam Canning, Frederick Catalano, 
who toured the Western States, 
Michael Clemonte, Joseph Garcia, 
Sebastian Garcia, John Gow, Mau-
rice Grivaz, Sebastian Lule, Joseph 
Moore, Thomas Moran, Victor Or-
tiz, and John R.yan are all back 
on duty after vacations. Presently 
vacationing are Charles Crumpler, 
Donald DeGraw. Emmy Johannis. 
Joseph MIcelli. Thomas Sauer and 
George Turpin. 

Robert S. Jensen has resigned 
to join the Navy. Best of luck to 
you, Robert, and to Ronald Spears 
who resigned. New employees are 
Prank Sawyer, David Long and 
Eugene Hayes. Welcome back to 
Charles Koland who has returned 
to duty after being ill. 

Mrs. Martha Campbell of Group 
4 has returned from a vacation, 
and Mrs. Rose Ragno Is back after 
an illness. Mrs. Marjorie S. Bard-
well has returned to her post as 
assistant principal of the School 
of Nursing. 

The Nurses Alumni Association 
is planning a dinner-dance during 
graducition week for the graduating 
class. 

In Memorium 
Junior students of the School of 

Nursing sent a donation to the 
Reformed Church, Warwick, for 
a memorial service to Mrs. Johan-
na F. Bonnyman. Graduates of Pil-
grim State Hospital, and student 
and graduate nurses at Kings Park, 
have purchased a dictionary for 
the school in Mrs. Bonnyman's 
memory. 

Mrs. Margaret Thow, head nur.se, 
has resigned . . . Congratulations 
to Mrs. Jane L. Taylor and Rose-
mond A. Simons, recently appont-
ed as head nurses, and to Mrs. J. 
Teigue, as staff nurse. 

Islip Chapter Rues 
Death of Two Aides 

CENTRAL ISLIP, Aug. 22—Cen-
tral Islip State Hospital chapter, 
CSEA, is sorry to report the death 
of two hospital employees, Joseph 
O'Leary and John J. Ryan. 

Joseph (Doc) O'Leary died July 
25. He was 57 years old and had 
been employed here for 33 years. 
He was a bachelor and lived on 
the grounds. He is survived by 
one brother, Lawrence, of Bridge-
port, Conn., where his body was 
taken for burial. 

John Ryan, who died July 30, 
was employed in Viele Home where 
he was in charge of the male side 
of the building. The 48-year old 
veteran of World War I I is sur-
vived by his wife, Mfcry, a former 
employee of the hospital; a sister, 
Mary Ryan, who has been employed 
here for some years, and four bro-
thers and two sisters in Ireland. 
Mr. Ryan was av/arded his 25-year 
service emblem in May of this 
year. 

GR. 5-2325-6-7-8 
(B«t. E. 6tli aHd 7th Str««H) 

Closed Satarday — Opea Seeday N. Y. C. 

News Notes 
From Newark 

NEWARK. Aug. 22 — Employees 
of Newark State School continue 
to make news. Bessie Darrow re-
ports that: 

Barker Evarts and family are 
vacationing in St. Louis, Mo. . . 
Murray Puiver. former East Dorm 
employee, visited friends at the 
school. 

Sympathy is extended to Mrs. 
Grace Emerson on the death of 
her father, Charles MacMiiian, on 
August 1. and to George Bowen on 
the death of his wife, Florence 
Bowen, on August 3. 

Cards have been received from 
Peg and Alex Mechie, who are visit-
ing in Scotland, and from Dr. and 
Jean Hoeffler, who are touring 
in Europe . . . Edward Goodell en-
tertained West Dorm 2 employees 
at a picnic at his Spring Lake home 
. . . West Dorm 3 employees pic-
nicked at Roseland Park, Canan-
daigua, August 4. Girls' Infirmary 
2 ward picnic was held August 6. 

Mary Stilwell, occupational ther-
apy department, had her ears pier-
ced and Is now sporting golden ear-
rings . . . Donna Gougeon, R.N., 
B.H. 3, has resigned and is moving 
to a new home In Canandaigua. 
Later she'll start work at the 
Veteran's Hospital . . . Ann De-
Felice is driving a new Oldsmobile 
. . . Lucille LaClair is resigning to 
accept a position at Rochester 
State. 

William Hladick and Gordon Bo-
gart have just returned from a trip 
to Florida . . . E.sther Frantz Is ofl 
duty due to the Illness of her 
parents . . . Erma Hance, Winnetta 
Jen.sen, Elwood Covey, Minor Se-
Uiag.»o4 Q«Qrg« «ue 

convalesclnpr at home . . . Clayton 
Smith, Boys' Hospital, has resign-
ed. 

Welcome to the following new 
employees: Barbara Harrlman, Jo-
hanna Ragsdale, Georgiann La-
Bell, George Peyton, Leo Meath, 
Jacky White, Ann White and Fos-
ter Pederson. 

Returned vacationists include 
Thelma Haskell, Margaret Kune.s, 
William Tatro, Ruth Shaflner and 
Prank Ahrans. 

On vacation: Dr. and Mrs. Ed-
ward Stevenson, William Vande-
mortel, Albert Betts, Angelo. San 
Angelo, John Morrlsey, Mr. and 
Mrs. Myron Boardman, Charles 
Gallagher, Claire Coon, Ford 
George, Clayton Greene, Jr., Hazel 
Wiebeld, Dorothy Miller. Elsie Sa-
lerno, Helen Howell, Frances Donk, 
Cora DeWolf, Andy DeWolf, Pau-
line Young, Christine Borgus, Leaia 
Muddle, Carol McKeon, Pat Dona-
hue and Miriam Trowbridge. 

Edith and Alma Anderson are 
motoring to Texas on their vaca-
tion. 

2 Aides Feted at 
Rochester Hospital 

ROCHESTER, Aug. 22 — A party 
was given in honor of Mrs. Leola 
Thompkins of Rochester State 
Hospital, who retired after 35 
years of State service. She was 
3:30 to 12 charge nurse of the 
Howard Women's Service for 23 
years, and a graduate of St. Law-
rence State Hospital. A clock and 
purse were presented by Mrs. Clara 
"Fnompson, supervisor of the How-
ard Women's Service. 

Mrs. Thompkins is with her 
family at their cottage on the St. 
Lawrence River. 

Another employee entertained at 
a retirement party in the Nurses 
Rooms of the Howard Building, is 
Mrs. Nellie Ganey. Most of her 20 
years' service as an attendant were 
spent in the Howard Building. The 
party was planned by friends and 
co-workers. Mrs. Ganey was over-
whelmed to see so many of her re-
tired friends, who returned to wish 
her well.. Mrs. Clara Thompson 

; made the presentation of a per-
colator and purse. 

Mrs. Ganey will devote her full 
time to her home at 18 Ft. Hill 

1 Terrace. 
^ Welcome back to duty to Allie 
Mae Leonard after an auto acci-
dent; Alice Godin, Howard Build-
ing and Thelma Dannon, Monroe 
Building. 

The chapter extends condolances 
to Mrs. Elizabeth Haegney, super-
visor of the Orleans Women Ssrv-
ice who recently lost her husband, 
Edward A. Haegney, Sr. He was 
employed at the hospital for many 
years. Sympathy to Norman Wick-
ings, paint shop, who lost his fa-
ther; to Charles Gaflney, laundry 
supervisor, whose wife passed away 
after a long illness, and to John 
Stevenson, Orleans Building, whose 
mother. Margaret H. Stevenson 
passed away. Mrs. Stevenson was 
a nurse in the Orleans Women 
Service for 28 years. 

Wedding bells were ringing for 
the daughter of George Stevens, 
recreation supervisor, and Helena 
Stevens, business office. Sally Lou, 
who was employed in the Recrea-
tion Department for the past three 
summers, was married July 30 at 
St. Luke's Episcopal Church. A rer 
ception was held at the Spring 
House. 

Among recent vacationers were: 
Mr. and Mrs. William Scudder, 
John McDonald, Marion Muntz, 
Prank Annunziata, Mr. and Mr.s. 
Dave Preston, Helen Baker, Mr. and 
Mrs. George Stevens. Mr. and Mrs. 
Paul Bocka, Russell Hopkins, Jane 
Moore. Grace Chapman, Mr. and 
Mrs. Charles Greene, Bess McGar-
rity, and Arthur Morris. 

'Brass' At Clambake 
Of Motor Vehicle Unit 

ALBANY, Aug. 22 — More than 
300 members attended the clam 
bake of the Motor Vehicle chapter, 
CSEA, on August 17, at McKown's 
Grove. Co-chairmen were A1 Schu-
ler and Fred Corwlth. 

Guests of honor included Com-
missioner Kelly, Executive Deputy 
Commissioner Donnelly, Deputy 
Commissioners Wichtowski and 
Koreman. 

Music was furnished by Prank 
Cusato and his accordion. 

TRAVEL ALLOWANCE IN 
POST OFFICE RAISED 

WASHINGTON, Aug. 22 — Tho 
increase in travel allowance for 
postal employees, to $9 from |6, U 
aow iu effect. 



T e e e d s y , A v g i M l 2 3 , 1 9 5 5 C I V I L S E R V I C E L E A D E R Page rifte«« 

Study Material 
FeUowliic ia itady material for narcotic most frequently found on 

• ic romlnr NYC Poliec Uentenant 
written teat The items, firom pre-
vious exams, will rive this year's 
Mndidatea an idea of the type of 
anrstions they will have to answer. 

Key answers are given at the 
•Bd. 

1. According to statistics of the 
Folice Department, what weapon 
<i most frequently used at the 
Resent time in the commission of 
murder? 

2. According to figures reieased 
fcy the New Yoric County District 
Attorney's Office, what wtus the 

persons arrested for its possession 
or sale in 19507 

S. What was the approximate 
percentage of increase of narcotics 
possession cases involving youths 
in the 16 through 18 age bracket 
In New Yoric City during 1950? 

4. Wiiat provision of the law 
maicing it a felony to possess nar-
cotics with intent to sell is said to 
have "put teeth into it" and made 
possible the arrest and conviction 
of the large scale dealer under it? 

5. For which of the civil defense 
categories in the Police Kmergency 

HERE IS Jl LISTING OF ARCO 
COURSES for PENDING EXAMINATIONS 

INQUIRE ABOUT OTHER COURSES 
n Administrativo A«st. _$2.S0 
• Aceoantaat & Aaditor 

M. Y. C. - $2.50 
• Apprentice 
n Auto Engineman 
• Auto Moeliiniit 
n Auto Meclianic . 
• Army t Navy 

Practice Tests -
• Asi't Foremaa 

(Sanitatloii) 
• Attendant 

Attorney 

. .$2.00 

..$2.50 
-$2.50 
..$2.50 

$2.00 

$2.50 
.$2.50 

..$2.50 
$2.50 

• 
• Boolilieeper 
n Bridge ft Tnnnel Officer $2.50 
• BBS Mointoiner $2.50 

...$3.00 • Captain (P.D.I _ 
• Car Maintainer $2.50 

..$2.50 

..$2.50 
• Cliemiit 
• Civil Engineer 
a Civil Service Handbooli S1.00 
Q Claims Examiner (Unem-

ployment Insurance $4.00 
• Clerical Assistant 

(Colleges) $2.50 
• Clerk. GS 1-4 $2.50 
• Clerk 3-4 $3.00 
• Clerk. Gr. 2 $2.50 
• Clerk. Grade 5 $3.00 
• Conductor $2.50 
• Correction Officer U.S $2.50 
• Court Attendant 

(State) „..$3.00 
• Deputy U.S. Marshal $2.50 
• Dietitiou $2.50 
• Electrical Engineer $2.5(> 
• Electrician $3.00 
• Elevator Operator $2.50 
• Employment Interviewer $3.00 
• Firemaa (F.D.) $2.50 

Fire Copt. $3.00 

fiosi $3.00 
• Low A Court Steno $3.00 
a Lieutenant (P.D.) $3.00 
• Librarian $3.00 
a Maintenance Maa $2.00 
a Meciianicai Engr. $2.50 
U Maintainer'* Helper 

(A & C) $2.50 
a Mointoiner's Helper (B) $2.50 
a Mointoiner's Helper (D) $2.50 
a Mointoiner's Helper (E) $2.50 
• Messenger (Fed.) $2.00 
• Messenger, 6rade I $2.00 
a Motormoa _..$2.50 
• Motor Veliicle License 

Examiner $3.00 
• Notary Public $2.00 
• Oil Burner Installer $3.00 
n Pork Ranger _$2.50 
a Parking Meter Collector $2.50 
• Patrolman „....$3.00 
• Patrolman Tests in All 

States $4.00 
$2.50 
S2.50 
$2.50 

Fire Lieutenant 
Fireman Tests la all 
States 

Foreman 
-.$4.00 
_.$2.50 
..$2.50 

• 
• Fire Lieutenant $3.50 • 
• 
n Gardener Assistoot 
• H. S. Diploma Tests $3.00 
• Hospital Attendant $2.50 
• Housing Asst. $2.50 
• Housing Caretaker $2.00 
• Housiug Officer $2.50 
• How to Pass College En-

trance Tests $3.50 
• How to Study Poi* 

OtSce Schemes . .$1.00 
• Home Study Course for 

Civil Service Jobs $4.95 
• Hew to Pass West Point 

•ad Annapolis Eatrance 
Exams $3.50 

n Insurance Agent $3.00 
• lateraol Revenue Agent $2.50 
• investigator 

(Loyalty Reviewl $2.S0 
• lavestigotor 

I Civil and Law 
Enforcement) _____....$3.00 n 

• 
Investigator's Handbook $3.00 
Jr. Accountont $3.00 

• Jr. Management Asst. ...$2.50 
• Jr. Government Asst. $2.50 
n Jr. Professional Asst. -..$2.50 
• Jaaitor Custodian $2.50 
• Jr. Professional Asst. -.$2.50 

L«w Eaforcemeat Posl-• 

• Playground Director _ 
• Plumber 
17] Policewoman 
• Postal Clerk Carrier -..$2.50 
• Postal Clerk in Charge 

Foreman $3.00 
• Fower Maintainer $2.50 
• Practice for Army Tests $2.00 
• Prison Guard - $2.50 
• Probation Officer $3.00 
• Public Health Nurse $2.50 
U Railroad Clerk $2.00 
• Railroad Porter $2.00 
a Real Estate Broker $3.00 
• Retrigerotion License _.$3.00 
a Rural Moil Carrier $3.00 
• SaaitationmoB $2.00 
• School Clerk $2.50 
• Sergeant (P.D.I $3.00 
• Social lavestigotor $3.00 
• Social Supervisor $2.50 
a Social Worker $2.50 
• Sr. File Clerk _$2.50 
a Surface Line Dispatcher $2.50 
• State Clerk (Accounts. 

File ft Supply) -.$2.50 
• State Trooper $3.00 
• Stationary Engineer ft 

Fireman .$3.00 
• Steno Typist ( « S 1-7) _$2.50 
• Stenographer. Gr. 3-4 ._.$2.50 
a Steno-Typist (Practical) $1.50 
• Stock Assistant $2.50 
• Structure Maiataiaer -.$2.50 
• Substitute Postal 

Transportation Clerk _$2.00 
• Surface Uae Opr. $2.00 
• Tax Collector $3.00 
• Technical ft Professioaol 

Asst. (State) _.$2.50 
• Telephone Operator 
• Title Examiaer 

..$2.50 

..$2.50 
• Thruway ToU Collector $2.50 
• Trackman „$2.50 
• Train Dispatcher $2.50 
• Transit Patrolman $2.50 
• Treasury Eaforcemeat 

Ageat $3.00 
• Uaiform Court Attendant 

(City) -.$2.10 
n War Service Scholar-

sbips -$3.00 

FREE! 
With Every N. Y. C. Arco Book— 
Yo« Will Receive an invaluable 
New Arco "Outline Chart of 
New York City Sovernment." 

ORDER DIRECT—MAIL COUPON 

Mc for 24 hour special delivery 
C. O. O.'s 30c extre 

l£ADER BOOK STORE 

97 D I M M St.. New York 7. N. Y . 

P U e t e land me « . . . . ccp le t e f books c h e r U d a b o v * 

I e a c i o i e citeck or monay order f o r $ 

A d d r M t 

CHy ... 

Division must an applicant live or 
worit in tiie vicinity of his post? 

«. Which of the civil defense 
categories in the Police Emergen-
cy Division is open to boys as well 
as men? 

7. In the event of an atomic 
bomb attacic, would the most wide-
spread damage be caused by an 
explosion of the bomb high above 
ground, on the surface or under-
water? 

KEY ANSWERS 
1.- Knife. 
2. Heroin. 
3. 300 per cent. 
4. Provision maicing possession of 

of a certain quantity presumptive 
of intent to seii. 

5. Ground Observer Corps. 
6. Mes.sengers in Air Raid War-

den Service. 
7. High above ground. 

NYC Eligibles Within 
Reach of Appointment 

I .KCAI . KOTICK 

ST.*TE OF NKW VOKK 
I f i S r K ^ N C E D E r A K T M E N T , A I J I A N T 

I. L«-fr<Tt Holz. Siiperintemlent o l In-
surance of the State o l Kpw Yorl i . hercli.v 
w r t i f y piirHiiant to l.iw tliat the PACI-
FIC N A T I O N A L K IKE INST-RANC'E 
COMPANY . SAN FRANCISCO. CAL IFOR 
N IA w iliily licenswl to t ranfa ' t the bU8-
incKB o l insnranr* in this state and that 
its matemcnt filed lor the year endwl 
De.'fmber .31. l ! »o4 shows the followi iF 
'•onilition: To ta l Admillcd Assets J^fl. 
4H0 320..14: Tot.ll Liahilil ies !)0,!l!)S. 
C4; Capital raid-up Jl.S.'.0.000.00: Siir-
plns and Voluntary Reserves $ i n , O I -
7; Polii-Jholders Surplus $';0.::00..'t.n0.'; 0; 
Ineome lor the year $20.53R.!i5fl.2a i Die 
bui'semer for the year $21,133.4'.;2.74. 

KTATE OF NEW YOKK 
IN im'RANCE D E I ' A R T M E N T , A I J l A N f 

, I . Le f f i r t Hol i . Superintenilont of In-
sur.inie of the Stale of New York, hrreliy 
-••frlify pursuant to law that Ihe EAT.-
FO( !U- f iUTHKIE INSURANCE COMPANY. 
SAN FRANCISCO. CAI. Ik 'ORNIA is duly 
1i<*nt.fd to tr.-uisact the hufiness of insur-
ance in this state "and that its --lalcmint 
filed for the year ended Dc.rmlier n i , 
11154 shows the I<dlownifr condition: Total 
Adniitti'd AKSCIS $1.4,')0.T 1 S.K I : Total L.i-
abililies $r?f i K,'>7.4-l: .. Capital paid-up 
$li/0,!l50.0U: SuniluB and Voluntary Ke-
siTVcs $11(11 ,!PI 1.10: Polii yhold'rs Sutidus 
S l .n . ' l i sn i .40: Income for tlie year f l l . ' t . -
SL'4.](!; Cisburscmeuts lor the year JOtl-
T60.87. 

Slat*. 

l .EUAI . NOTIt 'E 

Supplemental Citation Tlie People o l 
the State of New York. By the Grace of 
God. Free and Independent to .MARCIA 
REGIS. JOHN REGIS, an infant nnder 
fourteen years of age M A R T I N REGIS, 
an Infant under fourteen years of ace 
C L E M E N T I N A REGIS, «n infant under 
fourten searss o l age, beinr the persons 
interested as distributees, creditors or oth-
erwise in the state of JOHN DE REGIS, 
also known .it JOHN E. REGIS and JOPN 
E D W A R D REGIS, deceased, who at tlie 
lime of his death was a resident of 26 
South Street, New York, N . T . Send 
GREET ING : 

Upon the pt tition und Bupplemental pe-
tition of Tlie I'ublic Administrator of the 
County of New York, havinit hie office » t 
Hall of Records. Room 300. Boroufh o l 
Manhattan. City and County o l New York. 
a« administrator o l the roods, chatteU 
and credits of said deceased: 

Yon and each of you are hereby eited 
to show cause before the Suiroeate's 
Court of New York County, held at the 
Hall o l Records, Room 600. in the County 
of New York, on the 10th day o l Sep 
tember, 1»65. at half-past ten o cloek in 
the forenoon of tYiat day. why the ac-
count o l procecfiings ol Tlie Public Ad-
ministrator o l the County o l New York, 
as administrator o l the roods. chaUels 
and credits o l said deeeaaed. should not be 
judieiany aettled. 

In Testimony Whereol. We have caused 
the aeal o l the Surrosate's Court o l the 
»aid County o l New York to be hereunto 
aiE:ied. 

Witness, Honorable Geor»e 
Fraiikenthaler. a Surrogate ol 
our said County, at the County 
o l New York, the ISth day o l 
July in the year o l our Lord 
one thousand nine hundred 
and f i f ty - f i ve . 

(SBAI>) P H I L I P A. B O N A H r K 
Clerk o l the Surrogate's Court. 

LEC.AL NOTICB 

COTTIEB, GERTRUDE T . — C I T A T I O N . — 
P 2008, 1855.—The People ol the State 
o l New York, Uy the Grace o l God Free 
and Independent. To STIG THOREN, 
GOSTA THOREN, BENGT THOREN. 
BER IT NILSSON, A S T R I D JONSSON, IN-
GHID JOIlANSOri, and distributees next 
o l fcin and heirs at law o l Gertrude T . 
Cottier, deceased, send rreetinB: 

Whereas. William L. Herrli ih. who re 
sides at 257 West 8 « Street, the City o l 
New York, has lately applied to the 8ur-
ru«:ate's Court o l our County ol New York 
to bare a certain instrument in writinr 
bcarinc date July 10. 1960, relating to 
both real and personal property, duly 
proved as the last will and ti'stament ol 
Gertrude T . Cottier, deeeaaed. who was at 
the time of her death a resident of 426 
Biverstde Drive, the County ol New York. 

inierelore, you and each o l you are cited 
to show eause before the Surrogate's Conrt 
o l our County o l New York, at the Hall 
of He<-or>il in the County ol New York, on 
the 7th day o l Seineniber, one thousaiul 
nine hundred and filty-five, at hall past 
ten o'ckK'k in the lorenoon o l that day. 
why the said will and testament should not 
be admitted to probate as a will o l r «a l 
and personal properly. 

l a taatimony whereol, m have raaaod 
Ihe seal o l the Surrogate's Court 
•1 the said County o l New York 
lo be hereunto ailixed. Witneaa, 
Honorable Oeorr* Frankenthaler. 

a i flurruKate o l our said county at 
Mew York, at aaid county, the 
>7th day o l July, in the year it 
• » r Lord one thousand nina hea-
dred and f i fty-l ive. 

P H l l . l P A I X l N A H r B . 
J * . Clul t Wt Une 

Names on the following NYC 
eligible lists have been sent to 
personnel ofllcers in the depart-
ment mentioned, for possible ap-
pointment to existing vacancies. 
Since more names arc "oertifled" 
than there are job openings, all 
eligibles certified may not be CRIIPII 
to interviews. Number of the la.st 
eligible certified is given. 

OPEN-COMPETITIVE 
Accountant, Police, Comptroller's 

Office; 111. 
Alphabetic key punch operator 

<IBM), grade 2, Finance, Welfare; 
25. 

Architect, Hospitals. Education; 
2. 

Asphalt worlcer, Brooklyn Bor-
ough President; 41. 

Assistant chemist. Transit Au-
thority, Fire; 28. 

A.ssistant mechanical engineer 
fbuilding construction). Housing 
Authority; 4. 

Assistant superintendent of con-
struction (buildings), grade 4, 
Education; 35, 

Attendant (male), grade 1, Hous-
ing Authority, 895 (for iiousing 
guard jobs); Parks, Hospitals, 895 
• for watchman jobs); Police, City 
College, 405 (for messenger, watch-
man and attendant jobs). 

Attendant (women), grade 1. 
Brooklyn Borough 'President's 
Office; 101. 

Auto engineman, Health, 433; 
Queens, Brooklyn Borough Presi-
dents' Offices, Parks, Traffic, Hos-
pitals, 440; Police, 471, 

Burroughs 7200 operator, grade 
2, Teachers Retirement, Transit 
Authority, Domestic Relations; 8. 

Chlorinator operator. Water 
Supply, Gas and Electricity; 52. 

Clerk, grade 2. Hospitals, 1.625; 
Hospitals, 1,745 (for assistant li-
brarian jobs). 

Climber and pruner Parks; 43. 
Correction officer (women). Cor-

rection; 8. 
Deckhand, Marine and Aviation; 

28. 
Dental hygienist, Health, Hospi-

tals: 8 (list of February 23, 1955); 
1 (list of March 30); 10 (list of 
June 22). 

Dietitian (2nd filing), Hospitals; 
38. 

Electrical engineering drafts-
man, Education; 18. 

Electrician, Traffic; 40. 
Electrician's l>elper. Correction, 

City College, Queens College, Sani-
tation, Hospitals, Manhattan Bor-
ough President, Welfare; 35. 

Foreman (custodial), grade 2, 
Brooklyn College; 45. 

Housing caretaker. Housing Au-
thority; 861. 

Housing officer. Housing Au-
thority; 137. 

Inspector of carpentry and ma-
sonry, grade 3, Housing and Build-
ings, Comptroller's Office; 56. 

Inspector of steel (shop), grade 
3, Transit Authority; 10. 

Interpreter (Italian), City Court; 
5. 

Interpreter (Italian and Spa-
nish), Municipal, Domestic Rela-
tions, Special Sessions, Magistrates 
Courts; 3. 

Junior accountant, Comptroller' 
Office, 97; Finance, Police, 102.5; 
Housing Authority, 110. 

Junior bacteriologist, Health; 89. 
Junior chemist, Health; 13. 
Junior mechanical engineer. 

Water Supply, Transit, Public 
Works, Hospitals; 22. 

Junior statistician. Welfare, Hos-
pitals, Health, Housing Authority; 12, 

Maintainer's helper, group A, 
Transit Authority; 144. 

Maintainer's helper, group D, 
Transit Authority; 91.5. 

Maintenance man, Housing Au-
thority, Hospitals. 552; Correction, 
Queens College, 557; Hunter Col-
lege. Public Works, 560. 

Menagerie keeper. Parks; 9. 
Mortuary caretaker, grade 1, 

Hospitals; 50. 
Office appliance operator, grade 

2. Health; 17. 
Pharmacist, Purchase, Hospitals, 

Correction; 41. 
Property manager. Transit Au-

thority; 30. 
Railroad clerk, Transit Authority; 
875. 

Railroad porter. Transit Au-
thority; 2,834, 

Sanitation man B, Sanitation; 
2,500. 

Sewage treatment worker, Public 
Works; 110, 

Social investigator, grade 1, 
Welfare; 1.26B, 

Stenographer, grade 2, Tribor-
ough Bridge Authority, Bureau of 
Engineering, Board of Estimate, 
Finance; 153 (list of Septemt>er 1, 
1954); 472 (list of May 4, 1955). 

Stock assistant (men). Educa-
tion, 46; Hospitals, 50; Correction, 
50. 
, B t r v c t u r e m ^ l a t t ^ p e r , g r p v p C , 

Transit Authority; 153. 
Superintendent of construction 

I buildings). Education; 5.5. 
Supervising tabulating machine 

operator ( IBM) , grade 3, Fire, 
Education; 13. 

Surface line operator. Transit 
Authority; 172. 

Tabulator operator ( IBM) , grade 
2, Fire; 22. 

Telephone operator, grade 1 
'night work and rotating shifts). 
Health. 41; Hospitals, 110. 

Telephone operator, grade 1 
'day work only). Police, Welfare, 
Education; 300. 

Window shade repairer. Educa-
tion; 10. 

Attendant (male), grade 1, In-
vestigation; 184 (for process server 
jobs). 

Burroughs 7200 operator, grade 
2. Water Supply, Gas and Electri-
city, 8. 

Historian medical records. Hos-
pitals; 10. 

Housing assistant. Housing Au-
thority; 120.7. 

In.spector of pipe laying, prade 
3, Water Supply, Gas and Elec-
tricity; 13. 

Junior draftsman. Education. 
Tax; 3. 

Junior electrical engineer. Traf -
fic, Hospitals, Fire, Public Worits, 
Transit; 18. 

Maintainer's helper, group B. 
Tran.sit; 342 (for group E jobs). 

Maintainer's helper, Group E, 
Transit: 64. 

Medical social worker, grade 11, 
Welfare; 16. 

NCR 3000 operator, grade 2, Edu-
cation, Housing Authority; 6. 

NCR 3100 operator, grade 2, Wel-
fare: 19. 

Nutritionist, Health; 4. 
Stenographer, grade 2, Fire, 242; 

Housint; Authority, Welfare. Bu-
reau of Secretary, Boad of Esti-
mptp; 208 (list of September 1, 
1954). 

Stenographer, grade 2, Fire, 
Hoiising Autliority, Welfare, Bu-
reau of Secretary, Board of Esti-
mate; 518 (list of May 4, 1955). 

Stcnofirapher (reporting), prade 
3, Law; 76. 

Tabulator operator, grade 2 
IBM) , Housing Authority; 22. 
Tj'pist, grade 1, Board of Esti-

mate Bureau of Secretary; 453. 
Typist, grade , Welfare; 627 

' for transcribing typist jobs). 
Typist, grade 2, Education, Com-

merce and Public Events, Transit, 
Hospitals, Mudget; 674. 

PROMOTION 
As.se.s.sor Tax; 40. 
As.sistant superintendent (sur-

face transportation). Transit; 13. 
Assistant supervisor. Welfare; 

260. 
Captain (ferry service"), Marin* 

and Aviation; 5. 
Information assistant. Housing 

Authority; 4. 
Office appliance operator, grad* 

3, Housing Authority; 3. 
Park foreman. Parks; 38. 
Power maintainer, group K. 

Transit; 65. 
Supervising tabulating machine 

operator, grade 4 (Remington 
Rand), Transit; 2. 

Structure maintainer. group C, 
Transit; 31. 

Telephone maintainer. Transit; 
22. 

Accountant, Police, Comptroller's 
Office; 92. 

Assistant civil engineer (build-
ing construction), Housing Au-
thority; 6. 

Assistant foreman. Sanitation; 
393. 

A.ssistant superintendent of con-
struction (buildings), grade 4, 
Education; 3. 

Assistant supervisor (electricnl 
power). Transit Authority; 24. 

RESORTS 

CROOKED LAKE 
HOTEL & MOTEL 
Open Year 'Round 

Special attention to Parties 
and Banquets 

AVERILL PARK, N. Y. 
ORegon 4-8931 

Vacation Spot — New, modem, 
private lake. Home style. Near »U 
Scout Camps. Rate $35.00. James 
C. LaBarr, Nawowsburg, N. Y. 
Sullivan Co. RD #2, Box tl^ 
Telephone Barryville 2155. 

ESSEX MANOR 
Anthony I I . Orieco. Prop. Kricnrtly Boapt-
taiity. Uuonts with hot and cold niuuiiia 
wataer. 2 blocks from ocean. Rates tatt.u* 
per week, por person, and up, includiiie 
delicious lull course breakfast tmd pla-
ner. Open aU rear ,311 Sixth A v a . ^ 
barf i -Mk. > . J. XaL i ' a « S I M . 



Human Side 
Of the Tax Dept. 

State Recoups NeaHy $20,000,000; 
How Tax Delinquents Are Made to Pay 

WIM.IAM C. WALSH, assistant director of the State Income Tax 
Bureau, has replied to a letter from Otho Burkhart, printed In these 
columns on Augst 9. A LEADER editorial had advised civil servants 
to file their income tax returns. Mr. Burkhart then told The LEADER 
of some e.xperiences alleged to have occurred in transactions with the 
Tax Department. We printed the letter without comment. Here is 
Mr. Walsh's rebuttal: 

My attention has been called to the letter of Otho Burkhart of 
Gasport, an employee of the State Public Works Department. 

His 1.000-word attack on the State Income Tax Bureau Is com-
pletely unfair and unjustified. 

The simple fact is that he has received questionnaires concerning 
his State income tax returns because he and his employer can't agree 
on the spelling of his name. 

Whether this is due to his own carelessness or that of his employer-
department is beside the point. The Income Tax Bureau was not at 
fault and had no alternative but to make the check. 

Presumption of Delinquency 
The State's main check on delinquency in income tax is through 

a matching of employer reports of earnings against individual tax 
returns. When there does not appear to be a return to match an em-
ployer report, the individual is presumed delinquent, but he is given 
an opportunity to show that he has filed and paid the tax. 

In this matching proce.ss, the Income Tax Bureau handles more 
than 10,000.000 separate items — one of the bie;gest and most complex 
operations in any government. State or federal. The operation is 
conducted by employees as conscientious and hard-working as any in 
the State service. We make mistakes, too, but more often than not 
the trouble arises from taxpayer or employer errors in reporting. 

In the case of Otho Burkhart of Gasport, inquiries disclose that 
the difficulty arose because his employer report listed his name as 
"Burkhardt." The match of an individual tax return filed by "Burkhart" 
with the employer report filed for "Burkhardt" in more than 10,000,000 
item.s was impossible. 

Other cases he mentions can not be reviewed in the absence of 
correct names and addresses, but reporting errors of some type un-
doubtedly enteied into each case to render this match impossible. 

Catching: Delinquents Help Pay State Salaries 
Mr. Burkhar(d)t should realize that the operation he tries to 

malign has in the past few years resulted in the filing of 929,082 
delinquent State income tax returns and the collection of $19,649.-
379.71 in delinquent tax which would otherwise have been lost to the 
State. These delinquency collections, among other things, provide funds 
for the pay checks of a great many State employees, as well as 
for public works. 

The honest taxpayer has nothing to fear from the State Tax 
Commission. Nor does he get "threats of terrible thingk" But those 
wiio fail to file returns or pay the tax are most assuredly required 
to comply with the law, and we do not intend to be influenced by, 
nor will we tolerate threats in the performance of our duties. 

Inconvenience Is Worth the Price 
If. because of filing errors or other difficulties, a taxpayer is 

Called upon to reply to a questionnaire when he has in fact filed and 
paid, the Tax Commission of course regrets any inconvenience to the 
taxpayer which may result. 

But isn't such inconvenience a small price to pay for assurance 
that others will also pay their just share for the support of government'.' 

The State Tax Commission is proud of its employees, and tries 
constantly to improve operations. At Commi.ssioner Bragalini's direc-
tion, the e'ntire Income Tax Bureau collection system has been under 
con.stant review ever since the first of the year, and new efficiencies 
are being installed wherever po.ssible. The big problem, however, con-
tinues to be careless and inaccurate reporting by the taxpayer or 
liis employer. 

State Survey Of Jobs Urged 
(Continueil from Page .'i) 

the fall. The Association has taken 
a consistent stand during the years 
ia favor of the reclassification 
project and relishes the improved 
prospects of success. 

The work that the Commission 
did on jurisdictional reclassifica-
tion was in no way nearly as 
extensive as the vastness of the 
undertaking requires. During four 
years fewer than half a dozen 
hearings were held, and fewer than 
K hundred jobs were taken out of 
one of the other classes and put 
into the competitive class. 

Governor's Consent 
Commission President Alexander 

A. Paik, when he was a minority 
member of the Commission, proved 
his interest in having more Jobs 
transferred to the competitive 
class. Now that he is President, he 
can exercise more authority to get 
such a task accomplished. But he 
would have to get the green light 
from the Governor. 

The Commission alone has the 
autiiority and facilities to make 
such a Jurisdictional reclassifica-
tion. The Legislature itself has the 
authority without the facilities, 
and prefers not to be weighted 
down with such undertakings. 

A Top Consideration 
The reclassification referred to 

Is of the very top level. The word 
-recldcislfication" itself has differ-

ent meanings in under the Civil 
Service Law. The reclassifications 
that State employees hear most 
about are those undertaken by the 
Civil Service Department's Divi-
sion of Classification and Com-
pensation. That division has no 
power of making jurisdictional re-
classifications, but only of shifting 
jobs from one grade to another, 
or changing titles, or recommend-
ing higher or lower pay for titles, 
while all titles stay in the class 
in which the division found them 
— competitive, non-competitive, or 
exempt. 

While political toes could be 
stepped on through jurisdictional 
reclassification, because of loss of 
patronage through putting jobs 
into the competitive class, there 
are other problems. Some employ-
ees in the non-competitive class 
want to stay in that class. As they 
are in jobs that are hard to fill, 
and that require specialized knowl-
edge, the State obliges them by 
acceding to their wishes. The 
law requires that jobs be in 
the competitive cla»s, if it is 
practicable to have them there, 
and that they shall be filled 
tiirough examinations wliich, if 
possible, should be competitive. The 
question arises whether the leeway 
is broad enough to include preser-
vation of traditional recruitment 
uietUods. 

At the conference of the Western New York Occupational Therapy Association at Craig Colony, 
Sonyea. From left, Nancie B. Greenman, technical director of the School of Occupational Therapy, 
University of Buffalo; Mrs. Anita C. Jones, supervisor of occupational therapy at Craig Colony; 
Mrs. Mable L. Ray, principal of the Colony's School of Nursing; Dr. Charles Greenberg, Colony 
director; Helen M. Hurley, chief supervising nurse; Mrs. Dorothy Preble, supervisor of recreational 

therapy, and Victor Cohen, president of the O. T. Association. 

Therapy Assn. 
Hears Talk on 
'Miracle Drug' 

SONYEA, Aug. 22 — Craig Col-
ony's new picnic grove and pavil-
ion was the scene of the Western 
New York Occupational Therapy 
Association's annual conference.. 

Summertime festivities accom-
panied the business at hand — a 
tour of the State Mental Hygiene 
institution and an address on uses 
of thorazine, new "miracle" drug, 
for epileptic patients. Dr. Vincent 
I. Bonafede, assistant director (cli-
nical). was the speaker. 

The group toured the School of 
Nursing, recreational therapy facil-
ities and occupational therapy 
centers where patient activities 
were observed. 

Many who attended the con-
ference later purchased articles 
made by the patients. 

Training Plan for 5fate 
Employees Is Expanded 

KI»I P l . O Y K E X E W S 

W. Haverstraw Aides 
Take MoonligKt Cruise 

WEST HAVERSTRAW. Aug. 22 
— Rehabilitation Hospital chapter, 
CSEA, sponsored a moonlight 
cruise on the Sea Cub II, charter-
ed from Mr. and Mrs. Robert Lee 
of Nyack. There were 55 guests 
aboard. Mr. Lee described the Tap-
pan Zee Bridge as the ship passed 
it en route to the Bear Mountain 
Bridge, where the guests partici-
pated in the customary penny toss-
ing rites. AH .ioined in community 
singing, which featured several 
solos. 

Coffee and soft drinks were serv-
ed. Many guests brought basket 
suppers, and Miss O'Neill, chapter 
president, treated the guests to a 
chocolate cake baked by her sister. 
There was also a Daisy cake 
donated by Miss Lummus, chapter 
treasurer. Katherine Glass took 
home the Daisy cake and Dr. 
Locke a bottle of cheer. 

The chapter's executive council 
met August 2 for reports on the' 
special CSEA delegates' meeting. 

Woodbourne Holds 
Annual Clambake 

WOODBOURNE, Aug. 22 — The 
20th annual clambake of Wood-
bourne Correctional Institution 
was held August 10, on the prison 
grounds.. Many persons attended, 
including: A.ssemblyman Hyman 
Mintz, Superintendent Fred Brum-
ell, Woodbourne; Superintendent 
Harding, Napanoch; Assistant Su-
perintendent William Cointot, 
Woodbourne: Democratic County 
Leader Harry Borden. Republican 
County Chairman Hud Cole, In-
spectors Driscoll and Denman, 
State Police Lieutenant Mllka, 
County Court Judge Lawrence 
Cooke, District Attorney Ben New-
berg. Sheriff Louis Rattner, Judges 
Sum Sprayregen, Joe Wasser, and 
Ken Piske and a host of friends 
from all over the State. 

A total of 325 were served and 
had a wonderful time. 

The committee did a grand Job. 
Chairman Dave Duncan, Donald 
Buclianan, Ray Johnson, Ken 
Green, Harold Daratt, Prank Pair-
brothers, Ron Smith, Adam Zuho-
ski, Walt Mclllven, Irwin Boxbur-

(Continued from Page 1) 
6 through 14) designed to indicate 
the basic principles underlying 
good human relations on the job 
and some principles of supervisory 
techniques. 

Administrative Supervision (re-
commended for salary grades 14 
and up) a more advanced course 
which probes deeper into human 
relations and work psychology. 
Niore attention is given to tech-

.niques and clarification of admini-
strative responsibility and author-
ity. 

Case Studies in Supervision (re-
commended only for those who 
have taken Fundamentals or Ad-
ministrative Supervision). Intended 
to merge some of the earlier the-
oretical discussions with current 
practices. In the last eight months, 
a new approach was tried. Newer 
training techniques such as the 
incident method were merged with 
.some of the more successful tech-
niques from the field of group 
dynamics. The result, so far. has 
been a more successful and re-
warding program. 

Registration in these three pro-
grams will be limited to allow for 
direct participation by every trai-
nee. 

Supervision — Departmental 

For the past year, the Training 
Section has been conducting Group 
Leadership Institutes to prepare 
non-professional trainers to con-
duct training conferences in Fun-
damentals of Supervision. Over 60 
employees have trained from the 
following departments: Mental Hy-
giene, Health. Social Welfare, Tax-
ation & Finance, and Public 
Works. 

Beginning in September, these 
conference leaders will conduct su-
pervisory training sessions at their 
own places of work. The Tiaining 
Section will supply materials, as-
sistance and a monthly newsletter 
to keep them up to date. 

Additional Group Leadership In-
stitutes are being planned so that 
this approach can be made avail-
able to all interested departments. 

The three-year program in Sta-
tionary Engineering is being con-
tinued. It has proven extremely 
worthwhile and many new classes 
are contemplated in various parts 
of the State. 

In response to requests from 
several institutions, programs have 
been conducted for State employ-
ees who repair and maintain tele-
vision sets. There has also been 
a program this summer in Refrig-
eration and Air Conditioning. Both 
programs will be repeated this fall 
if there is sufficient need. 

Instructor Traininjr 

In June, 1955 the Training Sec-
tion conducted an Instructor 
Training Institute. This was for 
personnel who, though not profes-
sionally trained, are called upon 
to conduct training sessions. The 
program appears to have been suc-
cessful and will probably be re-
peated sometime in the latter part 
of the year. Commissioners and 
personnel offices will receive prior 
notice so that they may submit 
nominations. 

On request of the Department of 
Mental Hygiene, a special instruc-
tor training activity for Super-
visors of Occupational Therapy 
will be conducted in November. 
The program will then be extended 
to all occupational therapy per-
sonnel who are called on to in-
struct. \ 

Staff Conference Leadership 

Work has just been completed 
on a new program to help admini-
strators and others who conduct 
staff conferences. The program 
is being tried experimentally at a 
Social Welfare institution. It will 
probably be available in mid-fall 
to those administrators who are 
interested. 
Additional Programs and Services 

Information on any of the above, 
or on any of the many program.s 
and services available to the State's 
public employees, can be obtained 
by writing Dr. Charles T. Klein. 
Director of Public Employee Train-
ing, 40 Steuben St., Albany. N. Y, 

Rhodes. Bert Smith, Roland Doty 
and Hugh Denman. 

Three Items 
From Sonyea 

SONYEA. Aug. 22 — D. Louise 
Thompson, secretary of Craig Col-
ony chapter, CSEA, reports on em-
ployee news: 

Joanne Smith, Caroline Love, 
Marian Derrenbacher and Grace 
Walker enjoyed a picnic dinner at 
Mary Donovan's cottage on Cone-
sus Lake, August 4. 

Members extend sympathy to 
Mis. Mary Insley on the deatli of 
her sister. 

Many trees were damaged and 
power failure resulted at the Colony 
for several hours, because of Hur-
ricane Connie. 

Headers have their say in The 
I.KADl^K's Comment culuiiin. Send 
letters to Editor. The LielAOF.Il, 

eer, Jack Solod, Mike Kowolilc, Doa9J Duaiie Street. New York 7. N.V. 

T O W N AXD f QUINT Y 

Oyster Bay Unit 
To Picnic Sept- 11 

OYSTER BAY, Aug. 22 — The 
first annual picnic of Oyster Bay 
of Nassau chapter, CSEA, will be 
held Sunday, September 11 at Roo-
sevelt Park, Oyster Bay. Tickets 
are $1.50 each, with children ad-
mitted free. Refreshments will be 
served. 

Roosevelt Park is on Route 10« 
at Oyster Bay Road. 

Vacation Time 
For Tompkins Folk 

ITHACA, Aug. 22 — Ben Rob-
erts, secretary to the Mayor, is 
on vacation. Four other Tompkins 
chapter members who have return-
ed from vacation are Leola Dimon, 
Mrs. Aena Mead, Mrs. Marie Crls-
pell and Mary Burgess of lli* 
County Hospital. 


