 3-A, 4-F Men

Wanted .
To Work in Hawaii

HS GRADS

Government Will Train You

$28 a Week While Learning

MALE TYPISTS, STENOS
WANTED FOR WORK IN N. Y.

HE-MAN JOBS OPEN FOR WOIMEN

3333333333

POST OFFICE CREATES IMANPOWER CRISIS

See Page 2

Wartime Opportunities
IN VOCATIONAL SCHOOLS
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NYC Clerical Supply Surveyed;
MoreU.S. OfficesComingtoBig City

(Exclusive)

WASHINGTON.— The New
York reftional office of the U.S.
Civil Service Commission, it’s re-
ported on Rood authority in Wa”*h-
in/?ton, has made a survey of the
clerical labor supply in the wo. Id’s
largest city.

If the survey shows a surplus
supply, as has been widely pre-
dicted, it’s a foregone conclusion
that more Federal offices will be
moved out of Washington to the'
Big City.

The LEADER broke the story
sevei'al weeks ago that the War
Department was thinking serious-
ly of moving its Allowance and

Does Wsge-
Freezing include
U. S. Workers?

WASHINGTON—A hot contro-
versy is raging among Federal
lawyers over whether the anti-in-
flation bill covers Federal work-
ers. Some insist that it does but
mo-st now agree that only em-
ployees in the Army arsenals and
Navy yards are covered by it.

The President would have the
power to fix Federal salaries if it
is dccided that the bill gives him
pow’cr over employee salaries, but
if that happens, it’s generally
agreed that the Ramspeck-Mead
automatic promotion act would be
laid aside for the duration.

It Looks Like
War Dept, at
Public School 73

Over at Public School 73, at 209
East 46th Street, Manhattan,
where the U. S. Office of Educa-
tion-directed training course for
typists and stenogiaphers is in
progress, they're trying to simu-
late War Department environ-
ment as much as possible.

In short, the students taking
these “refresher” courses for
work in Washington, D. C., at $1,-
440 a year, are proceeding
through their tasks “as if they
are already on the job, “accord-
ing to Mrs. Catharine Dwyer,

supervisor at the school.

Individual dictation rather than
group dictation is in order when-
ever possible, points out Mrs.
Dwyer, in explaining the methods
being utilized to obtain a high de-
gree of efficiency.

Moreover, says she, dictation
material from actual \\*ar Depart-
ment files and correspondence is

Allotment Branch to New York
City. This office alonte is ex-
pected ultimately to have approxi-
mately 10,000 employees, mainly
in the lower paid clerical cate-
gories.

And when ihe unit gets to NYC
it’s estimated that from 6,000 to

7,000 clerical employees eventually
will have to be hired.
Wiir I>ept. Movi?jjjjn

While the War De”IHjPPrt is
thinking about decentraliralion, it
is looking into the possibilities of
moving more of its offices out of
Washington. The department is
now moving more than 1,200 of its
Signal Corps employees to Phil-
adelphia, for example, and more
moves are in the wind.

The Office of Price Administra-

tion and the War Production
Board both™ are again looking to
NYC for office space. WPB

snapped out a vast decentraliza-

tion program sometime ago but
it fell flat on its face. Now, how-
ever, WPB itself has ruled that
no more Federal buildings can be
built in Washington and WPB
doesn’t want to break that rule
and have one built for itself.
Space is needed urgently and it

was planned to build another large
building that would be shared by

WPB and OPA. Now the con-
struction is off.
Members of Congress recently

asked Commissioner W. E. Rey-
nolds of the Public Buildings Ad-
ministration if further decenti'al-
ization was planned. His answer:

Probe of Personnel
Policies on the Wav

WASHINGTON. — A full-dress
investigation of Federal person-

nel policies and all its work will
be made by the House Civil Serv-

ice  Committee in collaboration
with the Civil Service Commis-
sion.

The recent report by the Civil
Service Commission that the tal-
ents of thousands of Federal
workers were being “wasted” was
too much for Chairman Robert
Ramspeck, and he introduced a
joint resolution which called for
the inquiry. The House Rules
Committee is certain to approve
the investigation and Ramspeck

being used to familiarize the stu-
dents with job conditions. All
this, in of the traditional
textbooks.

The age range of the student:.?
at present is 18 to 54, and they
come from as far out as Mt. Ver-
non, N. Y. Since school opens at
9 a.m., that means leaving home
quite early.

There are two classes function-
ing at present, using Pitman ar.d

lieu

Gregg shorthand. The course
lasts anywheie fiom a week to
three months. It pays $105 a
month.

Applications are still being re-
ceived at Room 202, Federal
Building, 641 Washington Street,

Manhattan. Only stenos who have
passed their typing exam but
missed out in the steno part are
being offered training.

Uncle Sam in Urgent Need
Of 3Af 4F Men For Hawali

The Hawaiian Department of
the Army has plenty of attractive
jobs in Americj'v’'s Pacific base if
prospective applicants will be con-

vinced of one thing; the cost of
living in Hawaii is high but it can
bo combatted by the fact that the
Army, according to Robert Merri-
mor, recruiting representative,
provides free room and board.

Though no one in 1-A, 2-A or
2-B is being accepted, opportuni-
ties e.xist for laborers at wages
amounting to .$35 a week. Pay is
at the rate of $.70 an hour for a
40-hour week with time and a half
for overtime. Men with 3 Aor 4F
draft classification are wanted ii
particular.

At the end of a year’s contract,
those employed are free to return
homo at Government expense.

Wages start the day before ap-
plicant leaves New York. They

receive $6 a day allowance made
for meals on tlie train to the Pa-
cific Coast. They receive about
$125 on arriving in Hawaii before

they actually go to work.

Workers are quartered in bar-
racks. The food is Army rations.

There is no closed shop in
Hawaii. Workers, therefore, do
not have to join a union. The
Army teaches the men various
trades; thus, no experience is re-
quired. Chanced far advancement
arc brilliant.

The U. S. Civil Service Commis-
sioi\ is still looking for skilled
workmen for employment at the
Panama Canal and Pearl Harbor.
Work is in the shipbuilding trade
and the general wage is $1.58 an

hour. Those qualified should ap-
ply in Room 915, Federal Build-
ing, Christopher Street, Manhat-
tan.

is slated to be made chairman of
the investigating committee.
Ramspeck said he would inquire
Into the growth of the Federal
machinery from a million to ffiore
than two-and-a-half million em-
ployees since the war program be-
gan and the necessity for the in-
crease. He wants to make sure
that the Government is wusing
properly the talents of all its em-
ployees before it hires many more.

Wants to Know About Ttmiover
Civil Service officials now esti-
mate that Federal employment
will be close to three millions by
the end of the 1943 fiscal year if

the present rate of hiring con-
tinues.

Ramspeck also wants to know
about the turnover rate and the

"l do not know how you can
avoid it. | think it Is absolutely
impossible to avoid it.”

Now that taxes will be multi-
plied several times and the tax
law is being changed, the Bureau
of Internal Revenue will be great-
ly expanded and much of this ex-
pansion will take place right in
NYC. The bureau will set up a
training school for its employees
so they can tell us taxpayers how
much we owe and why. The bu-
reau plans to liave one of these
schools in NYC.

NYC is one spot—and about the
only one near Washington that
has a suiplus labor supply—and
with labor tight in Washington,
New Yorkers can expect a large
influx of Federal establishment*:.

USES Losing
Many En)ployees

WASHINGTON—The U. S. Em-

ploymeainst Service is in bad
shape. It shras lost 1000 em-
ployes a month during the past
four monitns. Paul MLicNutt,

head man of the organization,

tried to talk the House into per-
mitting him to raise the salaries
of the ES employees who were
taken over by the Federal govern-
nienit to the classification rates
of all other Federal workers but
the HoLuse wouldn’t permit it.
The committee said, despite the
mass resignataions, that there
was no “significant change in the
situation.”

reasons for the high figure. He
wants to know the answers to a
lot of questions. Ramspeclk is a
friend of the Federal worker and
he can be counted on to be con-
structive.
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Surest Longer
Worfc-Week for
Federal Employees

WASHINGTON—That overtime
pay bill is being revived again
Senator James Mead is attempt,

ing to give it a new lease on life,
Membei’s of his committee are tryl
ing to tie it on to a longer work,
week.

The Senator knows full well that
he has a first rate fight on his
hands, but he*s willing to take it
on as he’s convinced that Federal
workers who have fixed incomeg
ai-e taking it on the chin in this
period of inflation. And he also
knows that morale and efficiency
in the Government isn’t what it
should be.

One of the toughtest issues hag
been presented by the postal em-
ployees who demand a flat 10 per
cent raise plus overtime. The
Senate Civil Service Committee
met in secret session last week
and it was tentatively agreed to

refuse that demand. It w'as gen-
erally agreed among Commitce
members that flat 10 per cent

raises should be given to postal
employees who couldn’t work
more than 40 hours a week and

that time and a half be paid to

those the Postmaster General de-

cided could work longer hours.
L«nger Work Week

The committeemen also discuss-

ed the possibility of placing the
Federal service on a longer work
week, a flat 48-hours. Govein-
ment employees have been told
for a long time that they were

going to have to work longer and
harder but a lot of them haven’t
had to pitch in yet.

Several -senators gave it as their
point of view that the country
would accept the bill if it provided
for a longer work week but if the
emphasis were placed on overtime
pay at a time when the Govern-
ment itself was trying to stabil-
ize the Nation’s economy that ft
would have a terriby bad effect on
the country generally. After all,
the bill, though thoroughly justi-
fied, wouldn’t be explained to the
country-at-large, and stories
would be put out that the Gov-
ernment was raising the salaries
of its own employees.

Post Office Creates Artificial
Manpower Crisis, Subs Charge

The following article concerns
the plight of the postal siibstitxite.
It is built around a recent con-
ference on the “wbj&ct between
the vien and authorities in Wash-
ington. It was submitted to The
LEADER by Samuel Appelbaum,

chairman of the Substitutes Com-
mittee, Branch 36, National Asso-
ciatio7i of Letter Carriers.

The suspension of post office
appointments to regular jobs
brought angry representatives of
30,000 “subs” to Philadelphia and
Washington, October 4 and 5. 133
delegates, su'os and officers of the
AFL postal unions in 14 states
and 65 cities came from as far as
California, Texas and Minnesota
to demand enactment of the Scan-
lon Bill. HR.7404. The bill calls
for the filling of all postal vacan-
cies promptly, with vacancies re-
sulting from militaiy leaves filled
on a provisional basis for the war.

Originally scheduled as a one-
day conference in Philadelphia,
the impetus of the meeting car-
ried the protest on to Washington
the next day, October 5. The ac-
tion was decided on after William

I. Horner, legislative i-epresenta-
tive of the National Federation
of Post Office Clerks, told the

Philadelphia meeting he was de-
laying action on the Scanlon Bill.

Sec Assistant Fostniustor

In Washington a delegation of
27 laid the desperation of the subs
befoi'e Jesse Donaldson, Deputy
First Assistant Postmaster Gen-
eral; Clinton Uttley, chief of post
office personnel; Leo R. Werts,
the Manpower Commission’s as-
sistant director of operations and
the members oX the House and

Senate Post Office Committees.

The Congressmen were im-
pressed by the volume of the de-
mand for the Scanlon Bill. All
were for it. Senator .Chavez of
New Mexico and Senator Reed of
Kansas promised to introduce a
companion bill to HR.7404 in the
Senate.

The Post Office Department of-
fered not a word of encourage-
ment. The present plan stands,
the subs were told. None are to
be appointed until almost all regu-

lar employees are working six
days a week. As to the reasons,
whatever enlightenment was

gained from the inteiviews with
Donaldson and Uttley consisted of
statements  “off the record.”
How'ever, it is no violation of this
understanding if one correlates
what was learned at the Man-
power Commision with what Don-
aldson and Uttley did not say.

Married Men With Shop Training
We lej*rned that the Manpower
Commission wants married men
with basic shop training, which
takes in almost 18,000 substitutes,

although the post office appar-
ently neither needs these subs,
nor w'ants to let them go. The
Manpower Commission also

frowns on the inefficient utiliza-
tion of labor such as is inherent
in the sub system, Mr. Werts told
us. It aggravates the manpower
crisis. The Commission has
learned, said Mr. Werts, that it
is far easier to get private in-
dustry to change its ways in the
present crisis than government
agencies.

We found out that the Post Of
fice is going directly against Man-
power Commission policy in New

York, which is to relieve unem-
ployment here by bringing in such
work as army uniform contracts.
The Post Office Department, by
lengthening hours instead of fill-
ing vacancies here, is reducing
the number of jobs while the

Manpower Commission is trying
to increase them.

To Use Pressure

On the basis of what was
learned at the Manpower Commis-
sion, subs are now preparing to
put public pressure on Washing-
ton through the Regional Man-
power Boards, for the filling of
vacant jobs and the granting of
furloughs to enter defense indus-

try.
Neither in Washington, Phila-
delphia or New York have we

gotten a direct answer as to what
it is all about. But by putting
two and two together it probably
adds up to this: The Department
is pursuing the present “freeze”
policy in order to bring about an
artificial manpower crisis, dis-
rupting postal sei'vice to such an
extent that postmasteis are driv-
en to curtail service drastically*

Such curtailments have taken
place in Washington, San Fran-
cisco. Omaha, Detroit and New-
ark.

The postal pei’'sonnel mess there-
fore interferes with the war ei-
fort. The subs intend that tho
public shall become aware of it
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City to Issue
Exam for
peputy Sheriff

/"n open-competitive ejcamina-

tion “or Deputy Sheriff will be
announced by the Civil Service

and applications is-
jycd as soon sis approval of

Budget Direc:or Kenneth Dayton
jg obtained, Samfiel H. Galston,
jsgistant director of the examina-
tions division of the Civil Service
Ajjniniission, stated this week.

In addition to the deputy sheriff
teat, five other open-competitive
exarns and one promotion test will
lie announced by the Commission
when approval of the budget di-
rector is obtained. The five other

open-competitive tests include
exams for assistant maintainer,
(office appliance operator), engi-
neering assistant, laundry bath
attendant, radio operator, grade
one, and District Health Officer,
grade four. The promotion test
vill be for district health officer,
grade four,

Kxperlence for Deputy Sheriff

"About two years of experience
along the duties of the job, or
graduation from law school will
admit candidates to the deputy
sheriff test 7 Mr. Galston said.

One Year for Maintainer

One year of experience In the
repair of typewriters will be re-
quired of candidates who wish to
file for the assistant maintainer
(office appliance operator) exam-
ination. A radio operator’s license
plus practical experience and the
ability to repair and maintain
equipment will be necessary for
radio operator grade one candi-
dates, Mr. Galston indicated. Ex-
perience in public health admin-
istration will be required of med-
ical doctors who participate in
both the open-competitive and
promotion tests for district health
officer, grade four.

Equivalent experience on equip-
ment in large modern laundries
will be demanded of candidates
who file for laundry bath attend-
ant.

As soon as the examinations are
officially announced by the Civil
Service Commission, following ap-
proval by the Budget Director, the
full requirements, including dates
for the issuance and filing of ap-
plications, will be published in The
LEADER.

The First
Shall Be Last

A clarification of age require-
ments for City examinations was
announced by the Civil Service
Commission as a result of a de-
cision reached at its meeting last
Week.

In the future, on examinations
where a minimum age is specified
in tke advertisement of the ex-
amination, candidates must meet
that minimum age by the last date
for the filing of applications for

O im SIBVIOX LKADEE

Here’s What Happened WI
Looked Over 550 Police Prospects

By MICHAEL SULLIVAN

The investigation of the first
550 eligibles on the patrolman list
was completed this week by the
Civil Service Commission. As a
result of the investigation, the
Commission will be able to supply
a list of at least 216 eligibles
gualified to accept appointment to
the Police Department. A request
fpr the certification of sufficient
eligibles to make 200 appoint-
ments is expected to be made by
the Police Department this week.

Most of the 216 qualified eli-
gibles have 3-A draft classifica-
tions. As the Police Department
adhered .strictly to the letter of

the law in passing over only those
in 1-A when their last group of

Police Gals
Ask 200 Jobs

A plea that appointment be
made of an additional 200 police-
women from the eligible list was
made this week by Mary Ellis,
president of the Policewomen’s
Eligibles Association.

Calling attention to the fact that
the need for trained policewomen
is more urgent now than at any
other time in the City’s history,
that the New York Police Depart-
ment is understaffed by more
than 1,000 men, and that the ma-
jority of patrolman eligibles are
of draft status, the head of the
Policewomen’s Eligible Associa-
tion demanded that Mayor La-
Guardla and Police Commissioner
Lewis J. Valentine consider the
situation seriously.

The policewomen’s list “is ready
and waiting for appointment,”
said Miss Ellis. "Under proper
guidance, the city may be awak-
ened to the necessity of making
these appointments, thereby really
helping in the defense of our city
and is habitants.”

She urged appointment of the
women to help clear up the ju-
venile delinquency situation that
has also foisted itself upon the
City. She said New York’s po-
licewomen, totaling 184 even in-
cluding appointments provided for
in the 1942 budget, are “woefully
inadequate to meet the present
need.”

the test. When a maximum age
is set forth in the test announce-
ment, candidates must meet that
maximum age by the first date of
the filing period.

May Change School for
Clerk Test at Own Risk

Although the Civil Service Com-
Knission will not change the
schools assigned clerk, grade 1,
Candidates who are scheduled to
~ake their examination Saturday,
November 7, candidates who wish
to take the exam in a school
Hearer their home may report to
such a school at their own risk,
The LEADER learned this week.

there is room in the school,
|hey will be examined. If no room

available, the candidates will
required to report to the
School assigned them.
The clerk, grade 1 test is sched-
for 1 p.m. If the candidate
*ports to a school of his own
choice and no room is avalable
him, he must get to the school
Assigned him by 2:30 p.m. in or-
to be admitted to the examina-
*jon. The Commission will take

"0 responsibility for a candidate
A0 misses the examination be-

cause of the lack of room in a

school of his own choice.
36,500 candidates filed applica-
tions for the test. The list estab-

lished as a result of the examina-
tion may be used to fill vacancies
to many other titles in addition
to clerk (grade 1) jobs. It may be
used for messenger, attendant,
telephone operator, office appli-
ance operator, and other appropri-
ate positions under the process of

selective certification. Appoint-
ments as grade 1 clerks are
made in most city depart™

ments at salaries of $960 a year.
Appointments to appropriate posi-
tions are expected to be made at
various salaries up to $1,200 a
year.

The written
clerk, giade 1
tions designed

examination for
will contain ques-
to test the candi-
date’s mental alertness, vocabu-
lary. spelling, arithmetic, know-
ledge of civic affairs and capacity
to follow written instructions. The
rating received on the written test
will determine the candidate’s
standing on the eligible list,
year.

appointments were made in June,
there waus never any doubt that
they would appoint men from
the new list.

Only 37 of the eligibles in the
first 550 have 1-A draft classifica-

tions. An additional 25 are reg-
istered in .class 2-A and 2-B.
W hether the Police Commissioner
will appoint men with these occu-
pational deferments is not known,
as they undoubtedly will be re-
classified into 1-A if they quit
their present positions.

The largest number of unavail-
able eligibles in the first 550 are
those in military service. Eighty-
four of this number are already
serving Uncle Sam in some branch
of the armed forces or are mem-
bers of the enlisted reserve of
one of the* milltarj® organizations.
Under the Halpern amendment to

the State Military Law, the ap-
pointing officer of the Police, Fire
or Correction departments is per-

mitted to pass over men in the
enlisted reserve as well as men
in 1-A.

No license

Paradoxically, one of the delays
which slowed up the investigation
of the patrolman eligibles had
nothing at all to do with military
service or draft status. The delay
was causcd by the failure of other-
wise qualified eligibles to produce
their Automobile operators li-
censes. When the patrolman ex-
amination was announced by the
Civil Service Commission last
June, the instructions specifically
stated that successful candidates
would have to possess an automo-
bile operator’s license before they
could be certified for apnointment.

During the investigation which

Sharkey Accused of Stalling
Employee Grievance Measure

By ARTHUR RHODES

Councilman Louis P. Goldberg
this week hammered away at
Majority Leader Joseph T. Shar-
key for hiding the machinery in-
tended to generate legislation pro-
viding for employee-management
conferences throughout city de-
partments.

At the same time, Mr. Goldberg
called upon civic and labor or-
ganizations to write to the Ma-
jority Leader, impressing him
with the need to discuss the col-
lective negotiations bill and to en-
force labor’s rights. The bill pro-
vides merely for conferences be-
tween department heads and rep-
resentatives of employees’ own
choosing—nothing more. Council-
man Goldberg asked that letters
be addressed to him so he may
read them in Council if this move
becomes necessary.

Said the Councilman, one of the
sponsors of the bill slowly being
strangled in the Civil Employees
Committee:. “Mr. Sharkey’s re-
fusal to set a meeting date for a

public hearing in committee,
made at this week’s Council
meeting, is proof that his action

is not consistent with any inten-
tion to expedite disposal of the
matter.”

In short, Mr. Sharkey’s excuse
in Council that “we have just had
a meeting on the bill” seems to
be tantamount to some very fancy
stalling, as Mr. Goldberg views it.

Added Mr. Goldberg: “If the
matter is important, it ought to
be disposed of immediately. If the
Democrats intend to pass the bill
at all, we are entitled to know it
as soon as possible.”

Councilman Goldberg pointed
out that, if Mr. Sharkey continues
to delay action on the bill, he
may have to take the risk of
forcing the measure out of com-
mittee and causing it to be de-
bated promptly. ' Because this
would prevent discussion by any-
one other than Councllmen. Mr.
Goldberg, would have to read let-
ters expressing the views of or-
ganizations in order to permit
them to state their cases.

I"Ing Accuses Sharkey

James V. King, acting Secre-
tary-Treasurer of the SCMWA,

Raise Hospital Pay
Say City Official

A minimum salary bill for De-
partment of Hospital workers has
Counclhvoman Gertrude Well
Klein’s “whole-hearted favor,”
she said this week.

Pointed out Mrs. Klein: “I
recognize the straits to which civil
employees In the low-wage levels
are put at the present time of
rising prices, and | will do my
utmost in support of a compre-
hensive and practicable measure
'or increase in their wage level®.”

put the responsibility for “stal-
ling” upon Mr. Sharkey, said he:

“Responsibility for blocking a
public hearing on the organiza-
tional rights bill rests squarely on
the shoulders of Vice-Chairman
Sharkey. How else can we inter-
pret nis blunt refusal to arrange
for another meeting of the Com-
mittee on Civil Employees after
he had been requested to do so by
Councilman Louis Goldberg from

the floor of the last Council
meeting?
“Despite repeated violations by

administrative officials in various
city departments of basic em-
ployee rights, Sharkey keeps this
bill buried in committee and even
flaunts the democratic process by

refusing to schedule a public
hearing.
“This bill simply gives Jo city

employees the elementary, human
right to join organizations of
their own choosing and to be rep-
resented by their elected offi-
cials In the solution of grievances.
What can be wi'ong with that?

If Sharkeys against the bill, he
should stop stalling and have the
‘guts’ to say so publicly.”

Page Thre$

IN NEW YORK CITY

has been in progress since
establishment of the eligible llsi:
on September 16, many eligibles
who at first failed to produce au
operator’s license, reappeared in
the offices of the Commission a
few days later with the required
license.

Another snag in the investiga-
tion of the first 550 eligibles was
the fact that reclassifications of
draft status are constantly being
made by local draft boards. It is
expected that reclassifications on
a much larger scale will be made
bj” New Yoik City draft boards in
the latter part of this month. Re-,
liable sources in the Police De-
partment, however, have informed
The LEADER that 200 patrolman

appointments will definitely bo
made before the end of this
month. Approval for the appoint-

ments has already been obtained
from the Budget Director.

Lower Pass
Mark Approved

“l1 got 69" on my tost. Tha
passing mark was given as 70 per*

cent. Did | pass or did I fail?”
“Brother, you passed!”
From now on, this will be the
good word for candidates who

take New York City civil service
tests. The State Civil Service
Commission at a meeting on Sep-
tember 25, approved the action of
the Municipal Civil Service Com-
misclon In amending its rules so
that candidates who get a rating
within any fractional part of tho
next lower whole mark shall be
considered as having received a
passing grade. The resolution v/aa
adopted by the City Commission
on September 9, approved by May-
or LaGuardia on September 22.

The new rule is not retroactive”
It applies only to tests held sub-
sequently to September 25 of this
year. The official wording of the
new rule, which is known as para-
graph 4a of Rule V, Section Vj
follows:

“Whenever the pass mark either
in the scoring of a test ne the fi-
nal average of an examinati.-"B iias
been established In terms of a per-
centage, candidates obtaining a
rating within any fractional part
above the next lower whole num-
ber shall be considered as having
attained .such pass mark.”

Cars Must Be Saved,
So City Shows How |

A Wartime Automotive Con-
servation and Maintenance coursa
has been announced as part of
the Municipal Civil Service Com-
mission’s in-training program.

Full day sessions, from 9 a.m.
to 4 p.m. began Friday, October
9.

There is no fee for taking the
course, and the place of instruc-
tion is the Central Motor Repair
Shop, 280 Avenue C, Manhattan.
Assignment will be made by de-
partmental memorandum.

The course, sponsored by the
Mayor’s Committee on Simplifica-
tion of Procedures, and chairman-
ed by Commissioner Albert Pley-
dell, of the Department of Pur-
chase, Is offered to designated
personnel from City departments.

Automotive repair and supplies,
including 15,000,000 gallons of
gasoline, cost the City almost $5,-
000,000 a year until the war emer-
gency. Problems relating to the
conservation of automotive equip-
ment, gasoline and tires thus are
outstanding at the present time.
For vehicles &nd their equipment
must be conserved if automotive
transportation facilities are to be
maintained.

“We have been told by the Fed-
eral authorities that..,n0 matter

how badly we think we need more
trucks or passenger cars, we are
just not going to get them,” says
Commissioner Pleydell. “Unless
we can maintain our equipment,
we will gradually wear out the
City’s motor transportation ser-
vices.”

Specialists in the fields of au-
tomotive maintenance and conser-
vation are to give instruction.

Content of the courses: The
latest and best methods of pre-
ventive maintenance, repair, and
service of parts and equipment
will be presented. Emphasis will
be given to methods of repair and
salvage of defective parts. Train-
ing will consist primarily of each
enrollee’s performing under su-
pervision the operations Involved
at the test stations established.
Training will also Include lectures
on maintenance schedules, in-
spection and conservation pro-
cedures, and related wartime prac-
tices. Testing equipment and in-
spection procedures will ba
demonstrated using city vehicles.
As a by-product of the testing and
Inspection performed during this
course, a number of city vehicles
will be assured of optimum per-
formance during the emergency.
In addition, representatives of all
city departments i)artlcipating
will have been trained to perform
this service on all civ/ cars.
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Subway Engineers
Obtain New Titles

A resolution reclassifying
inaintenance engineers in the
New York City Transit System
into a separate service of the
competitive class to be known as
Part 39, The Rapid Tran.sit Ser-
vice, v/as adopted by the Munici-
pal Civil Service Commission at
its meeting Wednesday, Octo-

ber 7.

Adoption of the resolution fol-
lowed a lively public hearing in
the offices of the Commission on
Thursday, September 24, at which
members of both the Municipal
and State Civil Service Commis-
sions Eat. Chief point of issue at
the hearing was whether the
maintenance engineers ’fIf the
transit system should be placed in
a separate classification of their
own or placed into [lespcctive
categories within the framework
of the recently established engi-
neering and architectural service.
The maintenance engineers imme-
diately affected by the resolution
arc those who were formerly em-
ployed in the IRT and BMT and
whose reclassification into the
competitive class of the city civil
service was ordered by the Wicks
Act.

Delaney For It

Loading proponent for the
establishment of a separate rail-
road engineering service was John
H. Delaney, chairman of the
Board of Transportation. Oppos-
ing Delaney at the public hearing
was John C. Reidel, chief engi-
neer of the Board of Estimate
who was a member of the Special
Committee which performed the

Hagan Condemns
‘Coolie’ Wages

The Civil Service League is be-
hind the stand taken by its
president, John J. Hughes, dis-
approving the placing of non-
citizens In the Department of
Hospitals at "coolie” wages, its
executive committee announced

this week through
Thomas A. Hagan.
"Our executive committee,”
said Hagan, "stands solidly be-
hind Hughes who condenmed the
salaries paid for certain city po-
sitions which forced citizens to
refuse the ‘coolie’ wages, and
compelled the Department of Hos-
pitals to seek legislation permit-
ting non-citizens to hold such po-
sitions.”

its secretary,

Added Mr. Hagan, "Four dol-
lars a day Is less than a living
wage in the City of New York.

Yet, by offering four dollars a
day, we believe a sufficient num-
bar of employees could not be en-
r.sted from among unemployed
American citizens. Offering less
than four dollars a day to a ma-
tured person, citizen or non-citi-
zen, is an un-American practice.”

And Still
Going Strong

Employees of the Department
of Sanitation have made over 4,-
400 donations to the Red Cross
Blood Bank.

service and
follow Tho
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I.KADEil every weelc.

k-kicitickick .»:k>-
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Day . EVening .. HomeStudy ..o
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SEFEET i City i State.........

gigantic task of reclassifying the
city’s engineers. The work of re-
classifying engineers and archi-
tects in other city departments
was furnished July 1 of this year.
At the public hearing Delaney
had maintained that the work of
subway maintenance engineers
was 3 "separate, unusual, neces-
sary, distinct engineering ser-
vice, not found in the type of
work performed by engineers in
other services.” Reidel contend-
ed that the establishment of a
separate service for subway
maintenance men would set a
precedent for the creation of
other specialized engineering ser-
vices and would lead to a break-

dov/n in the structure of the en-
gineering and architectural ser-
vice.

Under the resolution adopted by
the city, the following titles and
salary range”i will be assigned
.subway maintenance engineers;

Maintenance Engineering Asist-
ant, $1,800 to .$2,400 a year.

Junior Maintenance Engineer,
$2,401 to $3,000 a year.

A.ssistant Maintenance Engi-
neer, $3,301 to $4,000 a year.

Maintenance Engineer, $4,001 to
$6,000 a year.

Six specialties which will be at-
tached to any or all of these titles
except maintenance engineering
assistant include Cars and Shops,
Buses and Shops, Power, Track
and Structures, Line Equipment
and Signals.

In order to become official, the
resolution must still be approved
by Mayor LaGuardla and adopted
by the State Civil Service Com-
mis.sion.

Fingerprint Society
To Meet October 15

The next meeting of the Finger-
print Society of America will be
held on Thursday evening, Octo-
ber 15 at 8:30 P. M. at its head-
quarters in the Pulitzer Building,
G3 Park Row, New York City.

At its meeting of October 1st,
the Committee on Scienca and
Practice outlined its program for
the Fall lcctures. Particular at-
tention will be given at future
lectures on the proper method of
taking, classifying, filing and
searching fingerprint records.
Lectures wlil be supplemented
with charts, illustrations and
slides as to the proper technique
in mastering these phases of the
fingerprint science.

All persons wha have completed
courses of instructions in the
basic fundamentals of the science

and who wish to further their
knowledge of this science are
we'come to attend these lectures.

Hospitals
Filipinos,

The employment of Filipinos in
the Department of Hospitals was
approved by the Civil Service
Commission at its  meeting
Wednesday, October 7. A request
to employ Filipinos as hospital
helpers and hospital attendants
had been made to the Commis-
sion by Dr. Edward M. Bernecker,
Commissioner of the Department
of Hospitals.

The question of the employment
of Filipinos in civil service posi-
tions has long been a controversial

issue in New York. Under civil
service law, citizenship Is required

of all applicants for New York
City positions. Filipinos can only
acquire American citizenship if

they have served for three years
in the Navy, Marine Corps, Naval
Auxiliary Service or Coast Guard.
Although laclcing the privileges of

citizenship, Filipinos are classed
as “"nationals" of the United
States.

Ah amendment to the Adminis-
trative’Code of the City, adopted
last week by the City Council, per-
mits the employment of aliens In
the Department of Hospitals pro-
vided that they have taken out
their first papers or that they
have filed declarations of inten-

No Decision
Yet in 3-A Case

As The LEADER went to press,
no decision had as yet been hand-
ed down by Supreme Court Jus-
tice Benedict D. Dlneen on the
legality of the Fire Department’s
skipping certain 3A ellgibles for
appointment. Argument on an or-
der obtained by the ellgibles com-
pelling their appointment and
nullifying the appointments of
men higher on the list was heard

by Justice Dlneen in Special
Term. Part 1, Supreme Court,
Friday, October 2. Briefs were
filed by David Savage, attorney

for the ellgibles, and Jeremiah Ev-
arts "of the City’s Law Depart-
ment on Monday. October 5.

The eligibles passed over on
September 15 are those with 3-A
draft classifications who were
married subsequent to September
15, 1940 or who are single and
have others dependent upon them.
A total of 147 eligibles was
skipped because of a 3-A draft

status. An amendment to the
State Military law permits ap-
pointing officers in the Fire, Po-

lice and Correction Departments
to pass over eligibles classified as
1-A.

The reason given by Chief
Walsh in passing over the fire
eligibles is that they would soon

be reclassified into 1-A. Jeremiah
Evarts, representing Walsh, stated
that the appointments of the men
in 3-A would create a hardship on
the city. He contended that the
public welfare was benefited by
W alsh’s action.

David Savage, attorney for the
ellgibles, pointed out that the law
specifically mentions eligibles in
1-A and that the Fire Commis-
sioner acted illegally in passing
over men in 3-A. He insisted that
the law would have been written
to include men in 3-A if such was

the intention, when it was adop-
ted by the State legislature last
Spring.

Trackman Boys
Form Organization

Trackman ellgibles, not to be
outdone by the boys on the con-
ductor list, whose fli'st meeting

got under way with a bang last
Friday, are making plans to form

an organization of their own.
Successful trackman candidates
arc requested to write to J. M.,

Box 150, the Civil Service LEAD-
ER, 97 Duane Street, New York
for the purposes of forming this

association. The trackman candi-
dates intend to impress the Civil
Service Commission with theii’

mechanical ability in attempts to
have their list delcared appropri-
ate for as many jobs as possible.
The rating of the trackman test
ha® been completed, according to

Samuel H. Galston, assistant di-
rector of examinations for the
Civil Service Commission. The

list Is being compiled and will be
published in the near future.

to Employ
Aliens

tion to become citizens. As Fili-
pinos cannot become citizens. It
was pointed out that the filing of
first papers on their part would by
an empty gesture.

The Commission based its decis-
ion in the employment of Fili-
pinos on an opinion submitted by
Corpoi-ation Counsel WilHam C.
Chanler last March 7, when a sim-
ilar situation arose in the Board
of Transportation. At that time
Chanler ruled that the Commis-
sion had been in error in ordering
the dismissal of three Filipino em-
ployees with long service in the
private transit lines upon unifi-
cation because the Filipinos failed
to meet the citizenship require-
ments of the Wicks Law. Chan-
ler advised the reinstatement of
the Filipinos.

In making his request to the
Civil Service Commission. Com-
missioner Bernecker, of the De-
partment of Hospitals, pointed out
that the United States Employ-
ment Service is prepared to refer
a number of well-qualified Fili-
pinos to the Department for em-
ployment as hospital helpers and

hospital attendants. He stated
that the department was very
eager to employ these people in

view of the difficult employment
situation and the necessity for
maintaining well-qualified help at
all times.
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Warning to Cop
And Conductor
Eligibles

A warning to eligibles on the
patrolman and conductor lista
who were rejected conditionally,

that they will t>e passed over for
certification and appointment un-
less they notify the Civil Service
Commiseion when their defects
are corrected, was issued this
week by Paul M. Brennan, direc-
tor of the medical and physical
bureau of the Civil Service Com-
jnission.

Mr. Brennan said: "A great
many candidates, sometimes very
much to their keen regret, do not

read the regulations published
concerning examinations and
labor under false impressions
concerning just what procedure
will be followed. In order to re-
move a conditional rejection, a
candidate must cure the defect
for which he was rejected by see-
ing a private doctor or going to
a hospital or clinic for treatment.
If he has had his varicose veins
treated, or his teeth fixed etc., he
then must write a letter to the
Civil Service Commission request-
ing re-examination, giving in such
letter his list number and appli-
cation number and the position
for which he applied. He then re-
ceives a card in the mail directing
him as to the time and place to
appear for such re-examination. If
he is passed on re-examination he
w'ill bs cleared and ready for fu-
ture certification. If he does not
request a re-exam his name is
passed over on the list. Some can-

YOUNG MEN!

17 to 20*
Choose Your
Service Noiv

AIRCRAFT
INSTRUMENT MEN
NEEDED AT ONCE

You ran qualify In 2 ami 4 months day
or evoiiliigr for technician's rating In the

U. s. AIR CORPS
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“There's a future Inaircraft Instruments”
Call, write, telephone. G?t all the facts.

EASTERN AIRCRAFT
INSTRUMENT SCHOOL

130 W. 42nd St. Wbconsin 7-1390

*Older nie)i, up to can qualify for po-
«ltioii« with Airlines. Instrument Plants or
U. S. Civil Service without examination.

Hundredi of traffic openings in
Civil Servica and n«w Army Trani-
por;»;ion Corp. Privata indujfry,

railroad*, ~motor carriers, also
calling for trained men and
women. Permanent career work

in a vitol, growing field. Tested
Academy TraininP prepares you
rapidly,” thoro«<ily. Actual prac-
tice under traffic executives. Ex-
cellent placsment record.

Booklet "G”

UNIVERSAL

Navigation & Engineering School
Coarnes for all grades
of Mnriiie  License.

NAVIGATION Si KNGINEKKING
C.IIT. L.4AKAUELE, liwtructur.

| ie Bridre St. or 21 Whitehall St.
lintrHiice, N. Y. C. WH. 4-8956

JOHN J. CONNOLLY
MERCHANT TAILOR

surrs, COATS and TUXEDOS
MADE TO OKDER

A Coniploto liine of the Fine.st All-Wool

Materials, Inolurting |Irish Blue Sertje,
Always in Stock

ritICED FKOM $35.00 UP

1G88 Third Ave., at 95th St., N.Y.C.

Open till 8 P.M.

SPECIALISTS In nE-STYLIXa
UeiMiiring - Glazinij:

Beautiful Styled Furs of
Every Description
Ul'\ KOW ANI> HAVE |

B. M. MOSES
80 Ka«t Uroudway, U.Y.C. CA. G-7178
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First Appointments from Conductor
List to Be Made in BMT Division

First appointments as conduc-
tor from the 8,240 name open-
competitive list for conductor will
be made in the BMT division of
the New York City Transit Sys-
tem, a spokesman for the Board
of Transportation said this week.
The appointments will be made as
soon as vacancies are filled by
promotion from among the eligi-
bles on the recently established
promotion lists for conductor.

In an effort to replace the 1,295
provislonals employed as conduc-

tors, railroad clerks, and street
car operators, the Board is com-

didates labor under
sion that the Civil Service Com-
mission will notify them. Atten-
tion is a”ain drawn to the fact
that the candidate must write
and request re-examination.

“The number of ro-examinations
for those conditionally rejected is
not arbitrarily limited. If the can-
didate or (his own physician or
dentist is in doubt as to just what
treatment is necessary, the candi-

the impres-

date may request re-examination
under the same conditions as
above. Ho may pass this examin-
ation without any treatment,
or if further treatment is neces-
sary, he will be told just

what needs to be done in order to
meet the requirements.”

If you’re capable of doing hard
work, and not in 1-A, 2 A, or 2-B
draft classification, you can help
your country by app.’yinj; for
work in Hawaii as a lal>orcr. ray
is gocd; chances for advancament
are excellent. For infornuilion, go
to Room 915, Federal Building’,
611 Wasliingrton Streift, Now' Yorli
City.

St. George Assn.,
Parks Department

Park Department employees are
awaiting the second annual en-
tertainment and dance of the St.
George Association to be held at

the Hotel Riverside Plaza, 253
West 73d Street, Manhattan, on
Saturday evening, October 17.
Entertainment will commence at
9 p.m. Popular William H.

Sleeper, Jr., is president of the St.
George Association of the Parks.
Founder and spiritual director is
Reverend Hamilton E. Nesbit.

Asst, Foreman Eligibles
Urge All to Attend

The executive board of the De-
partment of Sanitation Assistant
Foremen Eligibles Association
met in the Co'umbia Association
meeting rooms last week, with
the following alficers present:
Anthony LaVoglia, president;
Frank Connelly, vice president;
Thomas O’Dea, secretai’y; Joseph

Guidice, treasurer, and Al Dal-
man, David Rich and Peter
Keogh, executive members. The
next meetiing is set for the same
place the last Tuesday of this
month. All men on the list are
urged to be present.
Prevailing Wage
Hearings Set
Hearings on prevailing: wage
rate* of pay for the following
types of skilled laborers in tho

city service will be held in the of-
fice of the Comptroller on the
dates listed below:
Cement Masons, October 8.
Elevator Mechanics, October 15.
Mechanical Maintainers, Group
B, October 19.
Elevator Mechanics Helpers, Oc
tober 26.
Armature Winders,
Electricians, November 9.
Painters, November 16.
Carpenters, November 23.
Crane Men, November 30.

October 29.

Union Men Enter Army;
Women to Take Over

One hundred and twenty-five
women members of the State,
County ai”™ Municipal'Workers of
America, CIO, last week went
back to school to be trained to
replace male officials of the union
who have entered military ser-
vice.

pleting its canvass of the eligibles
on the three promotion lists this
week. There are 162 eligibles on

the IND promotion list, 27 on the
IRT list and 1 on the BMT list.
It is expected that some eligibles
on the conductor promotion list
may decline the offers of appoint-
ment because they are on promo-
tion lists for other higher-paying
jobs.
Most in BMT

The largest number of vacancies
as conductor is in the BMT divi-
sion. There are approximately 300
provislonals holding both perma-
nent and temporary jobs in this
division, according to the Board
of Transportation. These vacan-
cies will be filled by eligibles on
the open-competitive list, as there
is only one name on the BMT pro-
motion list. The vacancies in the
IND division, all of which wiil be
filled by men on the IND division

promotion list, arc both perma-
nent and temporary. The vacan-
cies in the IRT are all of a tem-

porary natiu’o, created by the ab-
sence of the regular employees on
military leave.

It is expected that most of the
jobs filled from the conductor list
aj3 soon as the list is certified to
the Board of Transportation will
be in the title of street car opera-
tor. At present, there are 661 pro-
visionals working .as street car
operators In the BMT division of
the transist system.

Replacement Comes Slowly

The replacement of the 1,295
provislonals holding jobs as con-
ductors, raidroad clerks, and

street car op”raors will have to be
done systematically, an official of
the Board of Transportation In-
formed The LEADER. The of-
ficial indicated that the safe oper-
ation of the railroad would be seri-
ously jeopardized If 1,000 pro-

vislonals were dropped at onca
and replaced by ambitious but In-
experienced men.

Meeting of Eligibles
Friday night, a large number of
the eligibles on tho conductor list
attended the first mass meetmg
of the newly-formed Conductor
Eligibles Association In the main

auditorium of Washington Irving
High School, 40 Irving Place,
Manhattan. President A. Sher-

wood Dahlbender stressed the im-
portance of organization to help
obtain appointments as quickly a:i
possible for the men on the list.
He pointed out that the eligibles
oh the list passed both a stiff
jnental and a stiff physical test
and were well-qualified to hold a
variety of positions requiring both
mental and physical abilities. His
talk was enthusiastically received
by the eligibles in attendance.

Many of the eligibles present
brought their questionnaires with
them and were able to obtain as-
sistance in answering some of tho
questions w.hich had them puz-
zled. Questions on civil service
technicalities were answered by a
LEADER reporter.

Next meeting of the eligibles as-
sociation will be held November 6

In W ashington Irving High
School, 40 Irving Place, Manhat-
tan.
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City Orders
5 New Tests

One open-competitive and four
promotion examinations were or-
dered by the Civil Service Com-
mission at its meeting Wednes-

day, October 7.

The open-competitive test or-
dered la for assistant chemist.
The promotion tests are for
chemist (Hospitals), chemist
<toxlcology). Office of Chief

Medical Examiner, alienist, grade
4, Dep't of Hospitals, senior su-
pervisor (medical social work).
Department of Hospitals.

As soon as the dates are set for
issuance of applications and the
requirements announced by the
Civil Service Commission, full de-
tails will be published in The
LEADER.

Albert Di Stefano Made
100% on Conductor Test

Albert DI Stefano, a LEADER
reader who finished No. 116 on tho
conductor list, is highly indignant
—and justly so! Last week we
printed the name of 11 men on the
conductor list who obtained per-
fect score? on the physical test»
We didn’t print Albert’s name.

A check of the records show
that Albert Di Stefano also got 100
percent on the conductor physical,
one of a handful of the more than
13,000 candidates able to hit the
top mark in this test. Such an
achievement deserves recognition.
We hope Albert, who lives at 327
Brooks Avenue, the Bronx, isn’t
mad at us any more.

Tip for young pe>opl<> who want
to get into government work:
Learn a clerical jol>.

PATROLMAN

While the eligible list for this position has only been promulgated re-
cently, it may be necessary to hold another examination in the near future,
due to the fact that so many men on the present list are in the armed ser-
vice, under age or of such draft status as to prevent their appointment.

Men who are in a draft-deferred status and within the age limits of 21
and 28 (see note below) if interested in this position should begin physical
training at once as this phase of the examination is very difficult and only
those who spend months in preparation can hope to attain a high mark.

Free Medical Examination*

bemg exainr'ned, he is found fit, o

_ interested is invited to call and, without
obhgation, be examined by our
r has some slight medical

hysician. If, after
delect which can be

remedied, he may enroll and start physical training immediately.

THE FEE IS REASONABLE. AND PAYABLE IN INSTALLMENTS.

NOTE

examination.

Therefore,

to war conditions, the age limits may be increased in the coming
men who are 34 years or under may enroll,

with the understanding that, if they are not eligible to compete when the exam-
ination is announced, one-half of the fee they have paid will be returned.

DAY AND EVENING CLASSES

PHYSICAL HTNESS

If you expect to be called for military service, you owe it to yourself to get into good physical

condition.

No men—however young and healthy—can jump
Ask your friends in the armed forc«*s.

GRADE

hardship.
COURSE,

CLERK,

into military
Inquire about our

training without phys’cal
PHYSICAL FITNESS

Thursday at 1:15, 6:15 and 8:30 p.m.

FOREMAN (SAN'TAT'ON) — Thursday at 1 p.m. and 7 p.m.

FINGERPRINT  TECHNICIAN
COMPTOMETER OPERATOR

Class forms Wedne.sday, Oct. 14, at 8 p.m.

classes day and evening at convenient houiu.

CARD PUNCH OPERATOR —Classes meet day and evening,

SECRETARIAL COURSES— 120 West 42nd St.,

DAILY 9 A.M. to 10 P.M.

OFFICE HOURS:

Manhattan

SATURDAY 9A.M. to 6 P.M.

Afttend the school with a background of over 350,000 satisfied students

over a period of 30 years.

ADELEHANTYIN Sprm m

e t15 East 15tb Street,’

N.Y.C.*" 'STuyvesant 9-7905,1
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CIVIL SERVICE

If you need to pass your
Civil Service Examina-
tion, write for free book-
let and learn how you can
benefit from the findings
of this government survey

ACOUSTICON INSTITUTE
580 Fifth Ave., Dept. 303
New York. N. Y.

| want a copy of the FREE
Book onthe U, S. Government
National Deafness Survey.

IMPORTANT —
To People Who Wear

GLASSES

Invisible, IM.ASTIC
CONTACT KKXSKS nre now iiviul-
alik- IMiistlc. CNintuft

L«-iiN(H lii»»r no fn , iio«>liri«Ine

oronr In he Noeii or to .iiiniiy.
Iniprovn v'sioii iiiid iipiiranince.
Kfcoiiiiiii'iiilnl by IdiilliiNr ineilU-al

DcnionsfiiitidiiN e\ery Tiicn. — 11l
B.in. to Q_|».m, llooUlet on rfflUc8t.
litidifct 1ilnn.

KEEN SIGHT
OPTICAL SPECIALISTS

276 LIVINGSTON ST., B’KLYN
OPI*. 1-010SICK™i-TK. 6-1005

GKTTIN’G

BALD?

Present This Ad witel thu* W limnt

SyHteiii will Klve you ONK MONTH'S
TICIAli liiiir nn<l Koulp treatments.
If lit tliu end IIf the nionth’H triiil
period, we hiive not (iltOWN NKW
ITAIlt on your thin or biild areiiM,
and vonr iithnorniul hair fall is not
oto|)|>ed, iOU OWK 1S NOTHING!

PHOTOGRAPHS TAKEN
l.urKr, clear I*hotoicni|ihH are taken
ItKFOKK and AFTKU of the liald

areas of eaeli client to [I'ItOVK
that reisiiltH can b« obtained.
HOUItS: 10 A.M. to 9 P.M.

The Wybrant System

1674 llroa<lwuy (62il St.)
Suit© 016-17 COlunibus” 6-9019

DO YOU OWE FROM
$1500.00 TO $5000.007

If you want to
CONSOMDATIO

ypiir ch'lits. but do Tint
Itiiow liow to t? iifcout
1, 1oiiio ill imd discuss
jdUi-  mmymenl with  uA

‘I'lioro Is no cliiiru'o im-
Jf'ss you uio Kuccos.'il'ul
In sc<uriiiH: a lean.

Wo do not lend money.

City Employees Credit Service
41 Park Row Now York City
Teleidione KlOctor 2-1731

COLDS
6 6 6 CoNIN BItoI'S

TAKKKTS
Try ““Uub-My-TlIsni*’-a Wondeifiil Miiimcnt

To relieve
Misery of

SAIL.VK

TRY_IT... You'll BUY IT
TH NeWNVAAUUMTU

Western Electric

HEARING AID

Otiigntd . Ptilecled by
BEU TELEPHONE

laboratories

m 9 .5ih

|
| «Send Free book. Kxplain Free test.

3luiue

'Prompt Report'
Asked by Lehman
In Sally Mann Case

Lehman has asked
of Mental Hy-

Governor
the Commissioner
giene to furnish him with a
i.-prompt report” on the suspen-
sion of Sally Mann from her job
at Creedmor State Hospital.

Miss Mann was suspended on
charges of InsuT)ordination by Su-
perintendent Mills of Creedmor
State several weeks after the
LEADER published her letter de-
scribing the poor quality of food
served at that institution. Al-
though there was no reference to
this letter In the charges, officials
of the SCMWA feel that her sus-
pension may have been motivated
by a desire for revenge on the

Can Department
Compel Employee
To Take Training?

Can the Department of Mental
Hygiene compel its newly-ap-
pointed attendants to take a
training course on their own

time without violating the provi-
sion of the State Labor Law set-

ting up the 8-hour day, 48-hour
week for Mental Hygiene em-
ployees?

Attorney General John J. Ben-
nett was called upon this week to
render a legal opinion on this
question by attorneys for the
State, Counly and Municipal
Workers of America. The union
attorneys, in their letter to Ben-
nett, expressed the belief that the
practice followed at Central Islip
Hospital was in violation of the
labor law.

The question arose after Super-
irrendent David Corcoran of Cen-
tral Islip dismissed one of his at-
tendants, Isidore Watts, for pro-
testing the hospital’s regulation
compelling all new attendants to
take a training course, five days
a week for a period of three
months. According to this regu-
lation, new attendants must re-
port at 8:30 A. M., attend class
for an hour, and then work until
6:30 P. M.

Although Watts protested that
this practice was in violation of
the labor law, he agreed to at*
tend the training classes. Never-

theless, charges were filed against
him by Corcoran and he was dis-
missed 10 months after his date
of appointment.

In the letter to Bennett, it was
pointed out that other State in-
stitutions have adopted the prac-

tice of conductin®j the training
class during the regular 8-hour
work day.

3 State Troopers
Are Promoted

ALBANY —Major John A. War-
ner, superintendent of state po-
lice, this week announced the
promotion of three members of
Troop G, State Troopers. First

Sergeant J. Walter Wheeler is
promoted to lieutenant and trans-

ferred from Troy to Troop D,
Oneida: Sergeant Gcoige R.
Kerr is promoted to First Ser-

geant, Troop G, Troy, and Troop-

er E. T. Hanchott of the same
troop to sergeant. Wheeler en-
listed in 1925; Kerr in 1920, and
Hanchett in 1930.

Welfare Dept.
Has 3 Captains

ALBANY-Stale Welfare De
partment js represented in the
Army by three captains: Abbott
Ingalls, former assistant to Com-
misssionor David Adie, Stanley E.
Karp, principal stores clerk, Al-
bany office, and Peter F. Birkel,
senior public welfare physician.

Fourteen other employees of the
Albany office of tlie department
are in the army, one s in the
navy, and Hazel M. Ames, form-
erly Inspector of welfare insti-
tutions, is now a second lieu-
tenant nurse at Camp Fastis, Va.

dim 8KRV101 LIADKE
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IN NEW YORK STATE
State Test

part of the hospital authorities.
llefUMd RepreMnCatlon
After Miss Mann was Informed
of her suspension, she requested
permission to be represented by a
union official. Mills, according to

Miss Mann, flatly refused her re-
quest without offering any rea-
sons for his action. Thereupon,

James V. King, acting secretary-
treasurer of the union, wrote to
Governor Lehman protesting her
suspension and urging him to use
his good offices to correct “a
flagrant violation of your an-
nounced policy in connection with
the right of employees to repre-
sentation of their own choosing.”

Last week, King received a
reply from Nathan R. Sobel,
counsel to the Governor, inform-

ing him that the Commissioner of
Mental Hygiene had been request-
ed "to furnish a prompt report to
the Governor” on the Mann case.

To Compete in
Promotion Exam

The last date for filing is Oc-
tober 20 for promotion to prin-
cipal payroll examiner. Division

of Placement and Unemployment
Insurance, Department of Labor.

The usual salary range is from
S3,120 to $3,870. Application fee
is $3.

Candidates must be permanently
employed in the Division of Place-
ment and Unemployment' Insur-
ance and must have served on a
permanent basis in the competi-
tive class for one year immediate-
ly preceding the date of the exam
In Service 10b, grade 2, as senior
payroll examiner. They must be
familiar with the New York State
Unemployment Insurance Law,
too, as well as with the general
purposes and scope of unemploy-
ment compensation. Their rec-
ords, In addition, must show abil-
ity in the supervision and training
of a number of subordinates.

Increase for
State Workers

Attorney-General John J. Ben-
net ruled last week that low-paid
employees in institutions under
the jurisdiction of the Depart-
ments of Mental Hygiene, Health,
Education, Social Welfare and
Correction are entitled to both
the $100 increase provided for by
Chapter 721 of the Laws of 1942
and the budgetary boosts outlined
In the General Appropriation Act
for the fiscal year starting July 1,
1942 which don’t represent time

service or other statutory incre-
ments.
The opinion was given in reply

to a query by the State Depart-
ment of Health.

The increase noted in Mr. Ben-
nett’s statement is described as
justifiable in addition to any com-

pensation to which the em-
ployees involved are “entitled by
law.”

It was noted that provision has
been made for deduction of the
amount of any statutory or tlme®
service increment.

Appropriations made In the Gen-
line

eral Appropriation Act, In
W'ith  recommendations In the
budget, provide for increases over

the appropriations of the preced-
ing year, thus benefiting a num-
ber of low-paid workers whose
salaries are not fixed by statute.

If you’re oupabic of doing hard
work, :ind not in 1-A, 2 A, or 2-B
draft classification, you can help
your country by applying for
worlc in Hawaii as a laborer. Pay
is good; chances for advancement
are excellent. For informallon. go
to Room 915, Federal Building,
611 Washington Street, New York
City.

VOCATIONAL
GUIDANCE

EXAMINATION - DIRECTION
PLACEMENT
BY SPECIALIST
30 Years Experience
n
Employment Problems
By Appointment Only

BRYANT 9-4374

AssociateUnemployment
Insurance Reviewing
Examiner

Division of Placement and Unem-
ployment Insurance, Department of
Insurance, Department of Labor.
Usual salary range |3,800 to *4,376.
Application “fee *.00.

Dutieti

Under general direction, to pre-
pare and supervise the preparation
of letters and memoranda, and
to give advice to employers and
employers’ representatives and staff
members on matters of coverage
and liability for contributions; to
review files preparatory to the is-
suance of administiative determina-
tions concerning coverage, tax lia-
bility and related subjects: to draft
administrative determinations, and
to have the respon.sibility for the
servicing and enforcement thereof;
to review requests for hearings pur-
suant to Section 523 of the Unem-
ployment Insurance Law, and to
analyze the file in such eases; to
prepare the necessary info:mation
and evidence prior to the holding
of hearings in such cases; to follow
through on cases affecting admin-
istrative determinations in order
that the proper hearings may be
held before referees or the Appeals
Board; to review benefit claims
cases as to which' requests for
hearings have been made and which
Involve questions of coverage, tax
liability and related subjects pre-
paratory to decision whether repre-
sentation for the protection of the
interest of tlie 13ureau of Tax and
Wage Records is required; to assist
in reviewing Referees’ and Appeal
Board decisions in benefit claim
cases affecting coverage, tax liabil-
ity, and other related subjects pre-

paratory to decisions whether ap-
peals from such decisions should
be taken; to prepare and super-

vise the preparation of digests and
formulation of principles of admin-
istrative determinations, Referees’,

Appeal Board, and Court decisions
concerning coverage, tax liability
and other related subjects for the

purpose of publication to the pub-
lic and staff members; to give ad-
vice to staff members of the Tax
and Wage Records Bureau assigned
to represent the administration _in
hearing cases as to their activities

in this respect; and to perform
any other related activities as as-
signed; to consult with and assist

the Principal Reviewing Examiner
on complex and difficult cases; and
to do related wo:k as required.
Minimum Qualifications: Candi-
dates must meet the requirements
of one of the following groups:
Either (a) eight years of satisfac-
tory high grade experience in a
larpe public or private enterprise
of which two years must have oeen
in an administrative capacity in the
fields of Unemployment Insurance,

Workmen’s Compensation, Taxa-
tion, Adjustment of Claims under
the Federal Social Secuiity Act or

the Acts applicable to the operation
of the Railroad Retirement Board
or in similar public administrative
fields; or in the fields of Under-

writing, Reinsurance, Casualty,
Surety, or other similar branches
of private insurance, and gradua-

tioh from a standard Senior High

School; or (b) six years of experi-
ence as described in (a) including
the two vyears of supervisory ex-

perience and the four years of spe-
cialized experience, and graduation
from a recogniz’d college or uni-
versity; or (c) a satisfactory equi-
valent combination of the foregoing
education and experience including
the supeivisory and specialized ex-
perience.

The_ four years of administrative
experience_must have -been in posi-
tions requiring individual initiative
and the exercise of individual judg-
ment which necessitated the ascer-
taining of facts and the applica-
tion of laws, rulings, regulations
and contract provisions thereto for
the purpose of determining status,
obligations and_rights in individ-
ual “cases; or for the purpose of
settling administrative problems of
a general nature or for the purpose
of " settling claims, disputes, and
complaints; or for the purpose of
establishing administrative stand-
ards and plans of general applica-
tion with respect to such determin-
ations and settlements.

Candidates must nave a thorough
knowledge of the Unemployment
Insurance Law. They must” have
the ability to analyze the law and
facts concerning benefits due em-
ployees protected by such law and

the responsibility and liabilitv of
employers wunder such law. They
must "have detailed knowledge of

administrative processes required in
connection with thn administration

of a program of social insurance,

in diversified fields of other foriS!
of insurance. They must have dem
onstrated a skill "in developing u
preparing for presentation, and J
presenting clearly and forcibly th,

salient points of a problem involv.
ing both administrative and lep.i
elements.

Subjects of Examination: Writ
ten examination on the duties of
the position, relative weight, g
training and experience, relativi
weight, 5.

— HOTEL MIDTOWN-

6. W. COR. «lIst ST,
AND BROADWAY

Convenient to Everythinj

Single llooms from $7.to,
Doables from yiO. Apart,
ments with Kitch«m,

DR. THEODORE FISHKIN
OPTOMETRIST

OFFICE HOVR»-8:00 P.M.

3S-07 Broadway, L. L City
(Opp. Edison Co., 1 flight up)
RA. 8-0197

MAURICE HOENIG

OPTOMETRIST

Ejes Examined .Scientlficaily

2312 Seventh Avenue N.Y. City

d(Between 131th and 13<Gth .Streets

Ardubon 3-7610 Open Until 7 P.v

Special Attention to Transit Workers
and Families

NEED GLASSES?

ATKINS

327 Lexington Ave., at 39th st

MEMBERSHIP SERVICE OFFEIIS
BIG SAVING ON GLASSES-REPAIK3
MU. 5.3016

komaS™.Quinn

LONG IAANDS LARGEST
FUNfRAL DIRtCTOR?

Finest Funerals

at Lowest. Prices
COVPLETE QUAUTY

and $
Mor* than 60 services

Laag Uloiul CHy: Br<»adwoy
Piioaa ASiofia 3*0700
iomakot 168-31 yenu«
riioAa itEpubire ~8n7
Villoae

46 YEARS OF KNOWING HOW

Including Casket

«fipeclal Courtesy to
Civil Service Employees
CHAPEL WITHOUT CHARGB
Interment in All Cemeteries

NICHOLAS COPPOLA
Established 1011
FUNERAL DIRECTOR

4901 104th St. Corona. L. L
NEwtoivn 0-3400

fioB E. Main St., PatchogUe PA. 8U

If you’re capable of doing hard
work, and not in 1-A, 2-A, or 2-B
draft classification, you can lielp
your country by appSying iof
work in Hawaii as a laborer.
is good; ciiances for advancement
are excellent. For information, g«
to Koom 915, Federal Buildingi
641 Washington Street, New YorU
City.

fILO-AJVS

at a BANK RATE!

When it's
to _burrow HER
VOUB signature ALONE

n simpllgled monthly Installments.
call at
complete In-

WIliy not phone, write or
one of our offices for
formation.

ifood business to borrow.
E. L,oans of from $100 to [3S ... on

It’s o%d business

at a bunk rate , . . payable

NINE CONVENIENT OFFICES

Muia orrice:
THIRD AVE. and 148th ST.
ME LROSE 6 « 6900

Member Federal Deposit Insurance Corp.™ Federal Reserve Bystenh



Wartime Opportunities In
Vocational Training Schools

Private schools throughout the
n,etropolitan area are training
the youth 6f our nation to fit in-

a completely new economy
founded upon mechanics and war
time needs.

Up to the time of lend lease,
courses were equipping a limited
number pf students in the latest
scientific methods and requiring
three to four years to produce
dili'?ent workers; today—under a
war-inspired speedup — schools
are turning out eJficient work-

Words with Wings

Day and night, while hu-
manity toils and sleeps, the
voice of aviation sends its
words winging through
space — always vigilant in
that efficient work of com-
vi-:inicatiotis which means so
much to the aircraft of war
or peace. Thanks to the
foresight of Frank Melville,
the school that bears his
name is now a dependable
source of training for men
and women in radio com-
munications for aviation —
now more important to the
safety and progress of Amer-
ica than ever before!

MELVILLE

Aeronautical Radio School, In:.

45 W. 45th St.,, New York City

Training Men for Radio
Service of

Airlines - Army - Navy - Merchant

Marine - Coast Guard-Indus™ry

in the

the Maintenanoe Divi-
n. Melville Aeronautical
Hailic. School. Here students learn to
livild various t){)pea of radio ecjuip-
inent Above shows instructor "and
.students cheokintf oscillator wave
form on a ’'scope. Melville also trains
luindreds of men and women in
liulioteletrraph, radiotelephone and
iiirline teletype. !

Vv scene from
sion at t

=
@

WELD THE AXIS COFFIN

¥¥3TO 2 LESS

Sincere patriotism has prompted
us to sacrifice profit, so that you,

who are urgently needed’ to
build ships, tanlcs and planes,
niay be trained, in the shortest
possible time, to bolster our war
efforts.

We are one of the leading
schools, long known for our
variety of

modern, heavy duty

EQUIPMENT
and the kind of graduates Indus-
try demands. We are Licensed
by N. Y. State and an accredited
school complying with the de-
“lands of the War Production
Board.
Wo are not trying to cut prices,
out are doing this purely as a
patriotic duty to fill the great
need for trained welders de-
manded by our country.
Jiivery true American should an-
swer the.call. The cost Is small
e+ . the time is ripe . the job
13 waiting . , . what else do you
‘'vant?

Investigate Not Tomorrow , . .
But Today

Bronx Welding School

A9 not confuse wus with other
atnools. Be sure you go to our
oiiiy*school located at
Eastern Blvd., Bronx
Ai-ORMERLY WHITLOCK AVIS.)
,» DAYTON 3-3519
~lock E. Southern Blvd.-156th)

men and women inside of six to
13 weeks.

Progressive teaching methods
and rigid specialization have suc-
ceeded in turning out thousands
of students a year, making them
efficient parts of the war ma-
chine despite handicaps of limit-

ed equipment and leaching per-
sonnel.

. Private schools, in short, are
doing a terrific job in supple-

menting the war needs of the na-
tion, They’re doing it every day,
some of them keeping their equip-
ment and machinery functioning
from 7 a.m. to midnight.

Welding for shipyards, machine
shop operation for tank parts and
machine tools, and sheet metal
work for aircraft construction
have been the nations greatest
needs—and the schools have met
those needs.

Blueprinting and drafting come
next.

Even the clerical schools are
called on to do their part, pro-
ducing stenos and typists for

Government agencies and expand-
ing industries forced to keep a
myriad of records in connection
with their Government business.

Older People Coming In

Because v/ar Industries are in-
sisting on two years of experience
before consenting to make a re-
quest for an individual’s defer-
ment, there’s a steady turnover in
these fields, with older men and
women replacing those drawn by
the draft.

Dexterity rather than strength
can help older men and women
become efficient enough workers
to fill almost any gap. Women
are especially capable at instru-

ment assembly and Inspection.
They have been swell electric arc
welders for some time (though
the Navy Yards still find use for
heavier

men in  welding on

pieces).

Fields in which the private
schools also are specializing in-
clude communications, which

have placed a large demand on
men and women both in military
circlea and on the home front;
airlina, communication (teletype
operation, telephonic hookups,
radio receiving), optics and pre-
cision lens grinding and ship-
fitting.
Signal Corps
is the demand for men
communication, the
Army Signal Corps permits stu-
dents to remain in a reserve
status as long as eight months to
complete their courses.

Clerical Needs Great

To meet the clerical needs of an
expanding government force and
defense industry, the secretarial
schools have been faced with a
demand for many times the num-
ber of graduates they have been
able to turn out. In Washington,
government agents have been ac-
cused of “cradle snatching’ stu-
dents before graduation. In the
New York area, the schools have
had to compete with factories and
defense industry training schools
for students, but they have shoi-t-
ened courses and added material
to produce an army of stenos for
the nation’s needs.

In many specialized fields, too,
the schools have done heroic work
turning out traffic managel’, lens
grinders and ontical specialists,
dietitians, physicians' aides,
camouflage experts, and the host
of other trained technicians need-
ed by a nation at war.

So keen
skilled in

Women Want He-Men Jobs;
TechniealSchoolLeads Way

To help meet the increasing
need in war industries for women
v-orker, who can do their jobs
on a par with men, the Metro-
politan Technical School, 260 West
41st  Street, Manhattan, is
opening to women its coui'ses in
machine-shop practice and in in-
strument making.

In order to accustom them to
working in war plants on the

Careers in
Refrigeration

The YMCA Trade and Techni-

cal School, 5 West 63rd Street,
Manhattan, has begun a 12-week
course in refrigeration servicing,

in preparation for a sudden need
for trained men to keep Ameri-
ca’s refrigerators in action for the
duration.

Emphasis in the course is being
placed on the maintenance of a

wide variety of commercial and
domestic refrigeration methods.
Installation work will of neces-

sity be stressed, in anticipation of
needs arising out of post-war ad-
justment to normal living.
Approximately one-third of the
courses are being devoted to
theory and study and two-thirds
to practical work. Each student
is to follow a number of installa-
tion servicings, and shop method
jobs including dismantling, repair-
ing, assembling and trouble
shooting on various systems.

~ =MEN AND WOMEN—
Gov’t Si War Industry Jobs Waiting

DRAFTING

Learn in a SPECIAIJZKI) SCHOOTI
Free Aiititiide Trlul. IMacenient Serviee

MANHATTAN TECH

65 \\, 48n<l St. . FEiui. 6.3783
JS. V. Licentted

same level with men. the women
students will receive the same
training as men students, Mr.
Grey said. In addition to learn-

ing how to use the common mea-
suring tools, such as the various
types of calipers, scales, and fixed
gages, the women students will
be trained in the use of the micro-

meter, the Vernier calipers, the
Vernier micrometer, the depth
gage, the height gage, the uni-

versal square, the protractor, and
other precision tools used in turn-
ing out machine and Instrument
parts.

“Today, in England and Russia,
hundreds of thousands of women
are proving that this World War
Il is a woman’s as v/ell as a
man’s wai,” says Arthur J. Grey.
“And now the women of Amer-
ica, in the characteristic spirit
of our country, have already be-
gun to outdo their European sis-
ters by tackling even more of the
typical masculine jobs than were
ever attempted before.

No ‘Boudoir’ Jobs

“None of those ‘boudoir’ occu-
pations for the women workers of
America! Ilis the engine lathe,
the milling machine, the shaper,
and the grinder that they want to
operate. They want to do the he-
man jobs that are lady-like only

in that the machines and instru-
ments they produce are turned
out with the care, precision, and

native conscientiousness of the
American woman entrusted to
carry out a responsible task. This
is why our plants are now clamor-
ing for women workers.”

N Y. TECH

Dritftlng, Sliup Mutli..
Uudio, i
UenCnif,
Oil Itiirn~r Service,
Kefritterutioii
Air-CundlliuniHK
1C8 5t:1 Avf.,
Cor ler 10 Sfrei't
CHeUeu 2 6380
\

Optics—A Good
Field to Learn

One of
mushrooming

America’s swiftest,
industries at the
moment is concerned with the
manufacturing of optical instru-
ments used by the armed forces
in binoculars, telescopes, gun
sights, cameras, range-finders,
height-finders and bomb sights.

It was the wrecking of the Ger-
man monopoly and control of this
industry that gave rise to the
opening of hundreds of new op-
tical plants in this country. Of
this number, almost 80 percent

have settled In this city.

The only approved school In
America offering practical in-
struction in all phases of the

grinding, polishing, testing and in-
specting of optical instrument
lenses and prisms is the School
of Optics, 182 Henry Street,
Brooklyn.

The courses are approved by
State and Federal agencies. Grad-
uates are recruited by the U. S.
Civil Service Commission without
written examination, also in ap-

$i

proximately. 60 civilian plant«, in-
cluding the outstanding key
plants of the optical industry.
Don’t forget—precision
grinders are on the list of wvital
trades issued by the War Man-
power Commission for the guid-
ance of selective service.

lens

Drafting, Radio
At N. Y. Tech

Drafting, radio, electric welding
and refrigeration comprise the
courses being offered at New
York Tech, 108 5th Avenue, Man>
‘hattan. Women draftsmen and
radio workers are getting train-

ing along with men. The big call
is for draftsmen.

The school has 225 students and
claims it places every graduate
in a job. The courses last a mini-
mum of 12 to 13 weeks and a
maximum of 10 to 12 months.

Open day and night, the school
permits hours of study to be ar-
ranged individually. Drafting calls
for 400 hours, radio 300. electrio
welding 150 in practice and 80 in
theory, and refrigeration three
months.

SHIP
CHIPPING

50 STARTS YOU WELDINg" 7

NO DOV/N PAYMENT /

FIT® A"'nerested in getting a Defense job with big pay—
MM. this is the CARKER FOR YOU! WEUFOKD is the only
Welding School in New York teaching .SHU* and

CAULKING. OUR STUL)ENT.S ARE INDIVIDUALLY AND ECO-

NOMICALLY TRAINED.

JOBS OPEN!

BIG PAY! 1

Assure your future with the training that qualifies you for a vital 1

W ar Industry NOW and the reconstruction work that will boom

m 1eacetime LATER. Phone, write or call. 1
wmwG sm ool

788-1. Southern Boulevard, Bronx, N. Y.

DAyton 3-6157

(IS Minutes from Mid-Manhattan)

1100 i

HacsBHDNBI
The ONLV OUTDOOR WIQI.DLNG SCHOOL

aali
la New Vork

a fi

MLLICNS
for VICTORY!

Trained Welders Are

Urgently Needed
PRODUCTION

eoiirse In

Acetylene Welding & Hurninff «

eveiiin|{: inHtriictioii. -
TEH

W AR

Ba.v Itidtre’s oni.v WeldliiK
Mcliool will tniin .you
fill a reNlionsible job.

REASONAU1.1S FEE ey

Complete

In!/\ n

JOBS

Arc and Oiv
Individiiuliieil
Flareiiient Bervice*

AICUANGICn

Electric

RELIABLE WELDING SCHOOL

859 60TII

a

$2.50
Wokllii),'
turo alti'r
I'irst

STREET, DROOKLVN, N

M EN — "y
Intensive Wiirtinie "Training:

Seliooi
"raqilcal—liulividual!
<IU or writi> for

I \VL 8-1780

and BURNINr,

O NNl EN «
Courses!

I’er Wih-U, or I'lsy After (eradiiiition.
Ih noodi-il
the war.

now luirl ofi‘oix a [lirlfjlit fu-
Train now at Now York's
weUliiin oxiluslvely! 100%
I'ree I’laciuiunt Service,
1JookU't “L™.

to titiicli

Est. 1927.
Ne»v.Vork State
Lic'fUned

RADIO COMMUNICATION COURSES

Study Radio Before Being Called to Active Service

Our

Graduates are Now Actively Engaged as
or Instructors

Radio Operators
in the

U.S. SIGNAL CORPS
U.S. AIR FORCES
U.S. NAVY
U.S. COAST GUARD

EIGHT MONTHS” TRAINING COURSE

Inalruction by Federally I-lcensod, New York State Approved

AMERICAN RADIO INSTITUTE

InMructora

1128 BHOADVVAY
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NVC Clerical Supply
Can Help Win War

f I '"ME New York Regional Office of the United States

I Civil Service Commission has been quietly survey-

iig the available supply of clerical workers in New

Yc:*.; City. Main purpose of the survey, we understand,

was to determine whether there are enough clerical

workers in the Big City to accommodate a number of
agencies contemplating removal from Washington.

The LEADER has many times argued the feasibility
of bringing more Federal agencies to New York City.
Earlier this yeai, carricd a special insert s™howing
the importr.nce to tl:e war effort of decentralizing Fed-
eral offices out of Washington, and bringing them to
New York.

While no official information concerning the re-
Bults of the Commission’s survey has yet been made
public, all facts point to an ample supply of clerical
personnel in NYC.

This business of overcrowding and hectic operation
in Washington has had a bad effect on everybody, and
the resultant publicity has added to the difficulties of
recruiting men and women to work there. At the same
time, the policy of moving offices “all over creation”
wwithout rhyme or reason, sets up other problems which
don’t help to run the war efficiently. The answer has
been obvious from the beginning: Make New York City
the second capital.

Next Week
A SURVEY OF NEW YORK CITY’S

Hospital Department

The Kind of Work It Performs and
the Employees Who Do It...

CIVIL SERVICE LEADER

Repeat This!
£3a0-5

Hospital News
Several persons are conspiring

io learn the head-size of Hospital
Commissioner Bernecker. They
v>ont to buy him a new hat.
Liveliest place for the sale of war
bonds is the City Morgue, yassuh!
. Doc William F. Jacobs, head
ci Bellevue Hospital, has a son
ferrying bombers across the At-
Isnt'.c. . The Lincoln Hospital
used to be part of the underground
railway during the Civil War. . . .
Gene Canudo, Hospital Dept, sec.,

loves that story about hls private
privy during his college days.
. .. Shortly after Tom Whelan of
the Municipal Civil Service Com-
mission was drafted he sold his
new car for $400, bought $400
worth of bonds from the Com-
mission’s War Aid Committee.
... Wonder why so many examin-
ers of the Board of Education
have a flabby handshake

Solving the Problem

Outside the door of Senator
James Mead in Washington is a
sign reading: “Office Hours: 9 to
VI. Owing to the inadequate office
fojce permitted by Congress, which
affects adversely the more populat-
ed states, | am forced to establish
oi lice hours and thereby limit the
service | would otherwise enjoy ex-
tenciing to the people of New York
State. . . . Jim Mead spends $5,000
a year out of his own pocket for
office help. ... Down in the Savoia
on Mulberry Street the other week
were Judge Jonah Goldstein, Paul
Frankfurter of Finance, Mi ke
White and Gene Canudo of Hos-
pitals, Paul Kern of Paul Kern,
Max Mencher of Markets. The

Merit

THERE IS NO MENTION of
Robert J. Cailin in the Little
Green Book, the official direc-
tory of the City of New York.
Which, of course, is almost un-
pardonable.

It so happens that Robert J.
Carlin is responsible for solving
some of the problems arising out
of the heaviest figuring in the
City; he’s chief of the examining
division of the Bureau of the Bud-
get, working closely with those
other industrious giants of mathe-
matics, Budget Director Ken Day-
ton and Assistant Director Thom-
as J. Patterson. It was the latter’s
advance to his present post that
resulted in Carlin’s being “upped”
one notch into Patterson’s former
job.

Carlin has had almost more pro-
motions than he can remember
since entering city employ as a
combination clerk, grade 1, office
boy in the Retirement System on
the 13th floor of the Municipal
Building (he’s now on the 12th);
he was 15 then and chose that

sort of work because he had al-
ready “had some experience with
figures and the acturial system
working in Dad’s real estate of-
fice and other places.” (One of
the other places was a Wall Street
brokerage house, where he was
a stock clerk.)

That City career of his, Carlin
tells you, began about 1919. He
isn’t any too good on remember-
ing exact dates despite the fact
his life is practically wound up
in arithmetical data.

Likes Figures

“l chose that sort of work be-
cause | like it, practically love

Tues<lay, Octot)er 13, 1942

Men

you work all night and Saturdays
and Sundays some time.”
The Legal Mind
R/jbert Carlin believes he has
some sort of a legal mind. “May.
be that accounts for my love for
keeping records and accounts and
balancing things so justice is done
all around; right now we’e com.
pleting the distribution of the
funds set aside by Mayor Lu-
Guardia for raises for the lowep
paid people in the City.” Carlin
tells you he had to skip over the
idea of becoming a lawyer merely
because he “didn’t have time.”
Born in South Brooklyn in 1903,

Carlin attended Holy Family
Parochial School and Manual
Training High. He didn’t go to
college, preferring, instead, to

take “any number” of short, p*.
vate school courses in busine.ss
administration, city accounting
methods, public speaking and
business machines as applied to
business. Some he got free.

Wanted Security

He decided to enter City em-
ployment because of its security,
a fact he certainly doesn’t regret
because he has a wife and young
daughter for whom to provide.
They live in the Bay Ridge sec-
tion of Brooklyn.

From office boy at $480 a year
(a Job that pays $960 today), he
rose to clerk, grade 2; grade 3;
examiner on a Department of
Hospitals budget survey under
Harold Brockway (his first real
budgetary experience). In which
job he was still doing budgetary
work, and examiner, grade 5.
About the time Paul Loeser took
over as Director of the .Trl-Boro
Bridge Authority, Carlin became
M”. Patterson’s assistant.

One of Carlin’s most difficult
feats was in helping to con.sol-
idate the emergency taxation
budget of the Emergency Relief
Bureau with the regular expense
budget of the Welfare Depait-
ment. They finally got the two
departments working together in
1938 but their budgets remained
separated until this year. Result:
greater efficiency and less expen-
diture for the City.

He’s a friendly, amiable gentle-
man who stands 5 feet, 11. and
weighs 160 pounds and has blue
eyes and blond hair. He claims
he _I‘is no politician” and, aside
from being a member of a poker
club among business associates,
he refrains from tieups with
groups. He likes to swim and
watch football and baseball games
and he eats “all sorts of food.”
He drives his own car and likes
to read mystery stories (though,
frankly, he likes books concern-
ing the theory of his business).

When Carlin was a clerk, grade

restaurant’s one and only waiter it,” he tells you. “My whole life

v.as indisposed. So the boys is wrapped up in it and don’t (o that done by a current junior
Ititched in, went to the Kitchen, thi“‘; this sort of exliS:efnce isn't  pttdget examiner. But he didn’t
: tough on one’s social life. Your mind. The fact is, he confides
sticed the bread, brought out the , h . T '
dish ited hg h hours aren’t hours at all when  he is so Interested in his job he
Ishes, waite on eac other . . . you can work till 7 or 9 p.m. any  has often considered remunera-
»nd sav A the tip. night and during budget seasons. tion second in importance.

3, he performed work comparable

The Problems of Attendants,
Helpers, Nurses ...
Unsung Acts of Heroism ...
Who’s Who in Hospitals?

m - The LEADKK invites all readers to write in upon any Civil Service subject. Letters
lecelve the cureful attention of the editors. Those of general interest will be printed.
Letters which appear in these columns may be answered by readers with other points
of view. All letters should be signed, but nanios will be kept confidential if requested.

QUESTION, PLEASE

' * want to sit down and talk over argument for an end to } } o .
The "Draft* of problems with his employees or these sub-subsistence wage levels. DISCIplInIng time. Complete news of the ac-
I, S. Employees theii representatives. This is the The main fact is that, once these State Workers :\':V'vt;/ :;Iut;';s ':)Snt 2?{5’;“;;25”5

kind of thing that leads to bad aliens are thrown into the breach,

Sirs: There is no reason, genor- this paper.

) feeling between employees and they are going to be doing work S.M.: Heads of State depart-
rily spruking, why many Federal  opployer.s. Doesn’t Councilman formerly performed by American  ments have the power to suspend,
en’~oyces should be drafted. Joe Sharkey know that? J. W. citizens and at the same ‘‘coolie * fine, or dismiss employees. The More Than Two

wage; in brief, they are going to employees, in turn can appeal

- be made the “goats” for main- such fines, suspensions, or dismis-

The Questlon of taining the same atrocious wage sals to the State Civil Service
Hospita| Wages scales in the Depaitment of hos- Commission. If you believe that
Sirs: N f th pitals. Exploited is the word. you have been unjustly suspended
irs: It is nice of the Depart- How about doing something and fined, even though you have
ment of Hospitals to want to take about this, Mr. LaGuardia and since been reinstated, you may
non-citizens into its employ. But, YOU meml%ers_ of the Board of Es-  3ppeal to the State Civil Service
in doing ao, it is paralleliog the ‘' Mmaté. who i-re now in a position — commission for the payment of

. . to spend some $15,000,000 to ; ;
manner in which the Southern .$200,000,090 on a Staten Island Wfages due you during your period civil service positions applies to
States were willing to import slave oF suspension.

! power plant. How about some of persons living under one roof. A
labor from Africa. The Depart-

_ . that mony for Department of Hos- son, or daughter who is married
ment of Hospitals, in short, wants  pitals “slaves” and for some of and maintaining a separate

2.
to have _worker‘s at “slave” wages, the other very low paid workers Don’t Have to Accept household is not considered to be
at atrccious stipends that pa.«s un- in this citv? ThIS Appointment a member of the same family
J

der thn law for salaries. DOROTHY REAGAN. ) under civil service interpretation
Of course, you can’t expect the L.: You do not have to accept ¢ ipis rule.
appointment as an aqueduct

aliens—unable to qualify tor de-
patrolman from the recently estab-

fense jobs because of a lack of
citizen papers—to turn the Ho.-?pi- lished special patrolman list, even
though your name has been cer-

tal offers down and to say they X . i
will hold out for more money. In * Sirs: It is unbelievable, but tified by the Civil Service Com-
mission to the Board of Water

the first place, they have no ef- some Department of Hospital
ficient ~ay of holdmg out, even if ~Wworkers are getting less in salary  Supply to fill a vacancy in this  two-months temporary appoint-
they wanted to do this. In the —$180 a year—than the boys in title. You may decline this par- ment from the clerk, grade 2 list
second place, they no doubt would the armed forces. | think this is  ticular  certification on the  wijll not be credited to youi’ pro*
gricvancea Vvhen they aiise to not get anywhere. a condition that calls for instant grounds of location. We cannot batlonai-y period In your present
bother eity employees, confer- The pleasure nn.st come fron-> correction. The time to delay is estimate your chance for appoint- permanent appointment. You
ences with ilepartnient lieads. 1  civil service poo))le in general and  gone; this Is war and the cost of ment to the Board of Transporta-  will be required to serve the full
don’t belong to any assoeiation or fiom employees in the Depart living has made it practically im- tion or tc any other particular six-months probationary period
gioiip, hut think it entirely unfair n:(nt of Hospitals thenisolvos. The possible to live on such wages. city agency using the special pa- stipulated In all permanent ai"
ol any department liead nol to cost oi living; in itself is sufficient MKS. FLOKENCE IIALL trolman list at this particular pointments.

T A~ 3v.'hy I don't agree with the
leader’s favoring the govern-
ment’s poMcy of drafting em-

ployees. Aflor all, many men
Vvho hold Ketleral jobs, evcN
though those jobs may not be
scniotl.mij sul)ir specinl, are por-
forniinf;" work vital to the war ef-
lort. Too many people in this
branch of Govern.vient are nec-
pssaiy to keep the wheels of
home niachineiy moving.
HARRY WIL'JOX

(Kclitor's N<i(e: This is war. |If
It is necessary to exerc.se more
rigid conti'ol over where the em-
ployee kliull work in order to aid
most in winning tin* war, we be-
lieve that st<p Is justified.)

Lei’s Talk It Over

Sirs: 1 like the'way you i<fer
to the ‘\Loth;-Talk-It-Over-Bill,™
calling' for conforenees to settle

From Same Family

J. K.: There is no rule prevent-
ing more than two members of
one family from holding city civil
service positions. The U. S. Civil
Service Commission rule prevent-
ing more than two members of
one family from holding federal

Hospital Workers Earn

Less Than Fighting Men Temporary Appointment

Doesn’t Count

K. M. D.: Your service during a
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intent upon performing a good day's work in Delehantys.

is this ssrious young miss
From

here on it's just a matter of a few finishing touches and then,

perhaps, hell

for Hitler.

Here's a student at the Machinist Trade School, 250 West 54th

Street, Manhattan, obtaining individual instruction in surface

grinding, a vital piece of work because it is upon its accuracy
that the entire operation of the engine lathe depends.

CivilServiceAcceptsTraffic
Schooling for Experience

Traffic school students who
have pursued their study at a
resident traffic school such as
the Academy of Advanced Traffic
will be permitted to substitute
their training for experience on
the same basis as recognized'col-
leges.

This is the effect of an an-
nouncement made by the United
States Civil Service Commission
amending its announcement No.
252 (1941) calling for rate
clerks:

The titles of the tests are:
Aleight Rate Clei’k (Land Grant),
$2,600 a year; Passenger Rate
Clerk (Land Grant) $2,600; Freight
Rate Clerk, $2,300; Passenger
Rate Clerk, $2,300.

As amended the new announce-
nient reads; “B. Substitution.—

any of these positions appli-
cants may substitute for each six
*Njonths of the general experience

to a maximum of one year of
experience) the successful comple-
I'on of a cne-semester course in
N'ansportation at a college or uni-
"ersity of recognized standing or

a residence traffic school. In
*0 case will any substitution be

permitted for the
cial’ experience.”

required ‘Spe-

The Academy of Advanced Traf-
offer-

fic is a specialized school
ing intensive training in Traffic
Management. Classes are con-
ducted at 299 Broadway in resi-

dent classes exclusively. Corre-
sponding instruction is not of-
fered. Students work under the

direct guidance of prominent traf-

fic executives who are the instruc-

tors. Both evening and day

classses are available.

Cutting School Finds
Jobs for Almost All

The Bronx School of Welding at
730 Eastern Boulevard, has al-
ready prepared itself for the ex-
pected onrush of women welding

students. It experimented with
one woman welder a number of
weeks back, offering her free
training.

Instead of completing the stipu-
lated 100 hours, the young lady
got herself a job as an electric arc

welder at Western Electric after
only 55 hours. That proves some-
thing.

The course at the school re-
quires from six weeks to two
months, and the machines are go-
ing from 9 a.m. to 11 p.m. You
can take the course either day or
night.

CIfJL SB&TICK LXADBH

Smith Welding
Places Women

The Smith School of Welding,
250 Weal 54th Street, Manhattan,

states that is has obtained ap-
proval of the State as a training
center for women acetelyne
w'elders.

As a matter of fact, the school
Is calling women for interviews

now, to supplement the men being
trained there.

Courses in drafting and blue
print reading are also going to be
thrown open to women inside of
a few months.

The school boasts 137 male stu-
dents, with 99 percent placements.
It offers courses in burning as
well as gas and electric welding.
The latter two consume 100 hours,
the former 10 to 20 hours. A course
may be concluded in anywhere
from four to eight weeks’” time
(@ minimum of 10 hours a week).

‘rhe hours are 10 a.m. to 11 p.
m., and a student may attend at
their leisure.

Students have been placed with
the following companies: Federal
Shipyard, Kearney, N. J.; Port
Newark Shipyard. Port Newark,
N. J.; Bethlehem Steel, Hoboken,
N. J., and Staten Island, New
York Shipbuilding Corp., Camden,
N. J., and others.

Hercules Welding
Goes on All Day

You get the first ten hours as
probation time at The Hercules
Welding School, 153rd Street and
Grand Concourse, the Bronx.

You may even get 10 more
hours, if you’re a borderline case.
Then you’re set for a welding
course.

The school has 45 welding ma-
cliines in operation and offers
courses in electric and acetelyne

welding which requires 120 hours
of practical preparation. As much
theory as desired may be had.
Aluminum welding calls for 170
hours.

All allied steel welding for air-
planes is one of the school’s prime
features.

The school operates from 8 a.m.
to 10 p.m., and the courses may
be taken day or night.

Enrollment amounts to 175 pu-
pils and is inci-easing at a pace of
60 a month. All graduates, it is
reported, are placed by the
school’s own placement bureau.

Traffic Officers
Attractive Career

Believe it or not, there are some

women taking the tiaffic man-
agement training course at the
Traffic Managers Institute, 154
Nassau Street, Manhattan. Of
course, the great majority of
students ia men being skilled in

the fundamentals of domestic
traffic management.

Other courses are concerned
with export and import, Inter-
State commerce, law and pro-
cedure, and motor carrier trans-
portation.

There’s a special emergency
coui'se, made necessary because of
the war, that runs for a mini-
mum of six months. The stajiding
course is 12 months. Day or
night, the least you can absorb is
an hour and a half session twice
a week.

The school maintains Its own
placement bureau, specializing in
equipping students with the tools
of the trade.

Opportunities for
Older Persons

A specialized course of study de-
signed for middle-aged and elder-
ly women who want to take their
part in the war effort or are
faced with new responsibilities as

a result of the national emer-
gency, is planned by Leonard
Seymour Friedman, pi*esident of
Abbe Institute. Seeing the need
of returning a vital part of the
nation’s labor force to effective

work. Dr. Friedman finds there is
a ready demand for mature per-
sons as bookkeepers, business ma-
chine operators and executive
secretaries. He decries a short
course for such persons because
he feels that the older woman
should not start as a “beginner, ’
and salaries are generally entirely
dependent on previous training.

Thgé W m

Former designer and secretary, Dorothy Kaufman, of 420 Bev-

erly Road, Brooklyn, is being assigned to the Radio Communica-

tion group among the WAVES. She received her second-class

radiophone license through the intensive training she received
at Melville when only half through her course.

The sort of individual instruction that has made Smith Welding
School students important workers in key war industries is being
given here. The art of acetylene welding is consuming this
young man. The school’s at 250 West 54th Street, Manhattan.

Instruction in welding is the topic of the moment here, with

Philip C. Siebel (right), director of the Bedford Welding

School, 788 Southern Boulevard, the Bronx, giving tips to
Nathan Hamiltin and Malachy McLeavey, students.
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City Test

Promotion Test

Forriiijiii, Departmoiit of Kunitsition
This examination is open only to

employeos of the Department of
Sanitation. .
Salary; ?2,4C0 np to but not in-

cluding”$.J,500 p»?r annum. Appoint-
ments are usually made at the min-

imum salary of ‘the grade. .
AppMcatioiiH; Issu(*d and received
from 9 a. m. Monrlay, Oet. 5 to
4 E m. Saturday, Oclobcr 21, 1942.
ee: 72.00.
Vaeancies: Occur from time to
time.

Date of Test: Tiie written exam-
ilrélziéion will be held November 21,

Kéqulrrmoii_fs: Open to all as.si.st-
ant foremen in the Department of

Sanitation who shall have served
for not le.ss than six months in tlie
po.sition on the day of the exam-
|br}ation and who are otherwise eligi-
e.

Duties: To supervise the cleaning
of street.s, the collection and_dispo-
sal of refuse, the operation of
parages, landfill.s, and waterfront
dump.s, perform other duties as are
required of foremen in the depart-
ment. o

Siibjocts and Woifflits: ' Record
and .seniority, weight 50, 70 percent
required, written weight 50, 70 per-
cent required. .

Applications mailed and post-
marked up to and including 12 mid-
night on the iast day for the re-
ceipt of application.”” will be ac-
cepted by the Commission.

State Tests

The following examinations will be held by the New York State
Department of Civil Service on November 21. Applications can be ob-
tained by writing to the New York State Department of Civil Service,

Albany, N. Y.

Final date for filing applications will be Nov. 6 for written tests,

Nov. 20 for unwritten exams.
The requirements for the Nov.

Assistant
District Health Officer

Dopjirtnient of lloalth

U.suai salary range $4,000 to $5,000.
Application Tfee ~ ~ Appointment
expected at the minimum but may
be made at le.ss than $4,000.

Associate Research
N europathologist

Dept, of Mentiil Hygiene

Usual salary lange $5,200 to $6,4r>0.
Application fee . Appointment
expected at the New ork Psy-
chiatric Institute and Ho.spital at
$3,370 without maintenance.

Canal
Maintenance Foreman

Div. of Canals and Waterways
ncpt. of rublic Works
Usual salary range $1,8C0 to $2,300.
Application “fee $1 Appointment

expected at the minimum  but may
be m.'ule at less than $1,800.

Assistant

Research Psychiatrist

New York Slate
rsjf'hhitric Institute and Hospital,
Dept, of Mental Hyfjiene
Usual salary range $3,120 to $3,870.

Chief

nnr(>au of R<s<*artii for Women
in Indusiry, Div. of Women in
Industry,and Minimum Wage,
Dept, of Lab(»r
Usual salary range $3,5(:0 to .$4,.375.

21 tests are printed below.

Application foe $3. Appointment
expected at the minimum but may
be made at le.ss than $3,500.

Director of
Higher Education

State Kdueatlon Department

Usual ,salary range $5,200 to $3,4ij0.
Application fee $5. Appointment
expected at the minimum but may
be made at less than $5,200. _This
examination is open to residents
and non-residents of New York
State.

Labor Relations
Examiner

Labor Relations Board,
Dept, of Labor
Usual salary lange $2,760 to $3,360.
Application Tfee $2. Appointment
expected at the minimum but may
be made at less than $2,760.

Motor Equipment
Maintenance Supervisor

Division of Highways,
Department of Public Works

Usual salary range $2,400 to $3,000.
Application Tee . Appointment
expected at the minimum but may
be made at less than $2,400.

Museum Technical Asst.
(Taxidermy)

state Education Department
Usual salary range $1,653 to $2,150.
Application fee $1.  Appointment
expected at the minimum but may

COMPLETE AND THOROUGH TRAINING
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momVé
be made at less than $1,650. One
appointment expected.

Medical Social Worker

Dept, of Health

Usual salary range $1,800 to $2,300
without maintenance, or $1,500 to
$2,000 with maintenance. Applica-
tion fee $1. _Api)_omtment may _be
marie from this list to the position
of Social Investigator, Department
of Health. At present a vacancy
exist,s at the Homer Folks Tuber-
culosis Hospital at $1,500 with
maintenance. If eligible, candidates
may compete also in No. 4213,
Senior Medical Social Worker. A
separate application and fee must
be filed for each.

Orthopedic
Public Health Nurse

Div. of Public Health Nursing,
Dept, of Health

Usual .salary range $1,800 to $2,3CO.
Application Tee $1. Appointment
expected at the minimum but may
be made at less than $1,800. This
examination is open to residents
zérgdt non-residents of New York
ate.

Public Health Nurse

County Service,
wherever vacancies occur
Salarg varies, usually from $1,500
to $1,800. Application fee $1. The
eligible list resulting from this ex-
amination will be used in counties

UNITED STATES

for

which the list resulting from
the

last examination has been ex-
hausted. At the present time, tha
list haj9 been exhausted for tha
following counties in which vacan-
cies exist: Alleghany, Cattaraugus,
Greene, Herkimer, Niagara, Rens-
selaer, _Steuben, tllster, Washing-
ton. The new list will be u.sed
for the remaining counties when
the existing list becomes exhausted
for those counties.

Supervising Nurse
(Operating Room)

Department of Health
Usual salary range $2,000 to $2,500.
Application fee $I. At present, a
vacancy exists at the New York

State Reconstruction Home at $1,290
and maintenance.

Sr. Med. Social Worker

Dept, of Social Welfare

Usual salary range $2,760 to $3,360.
Application fee $2. Appointment
expected at the minimum but may
be made at le.ss than $2,760. If eli-
ible, candidates may compete also
n No. 4208 Medical Social Worker.
A separate application and fee
must be filed for each.

Institution Teacher
(Child Care)

Dept, of Correction

Usual .salary range $1,800 to $2,300.
Application Tfee $1. Appointment
expected at the minimum but may
be made at less than $1,800. One
appointment expected at Westfield
State Farm at $1,250 and mainte-
nance.

Foreman

Blister Bust Control,
Bureau of Forest Pest Control,
Conservation Departments
Usual salary range $4 to $6.24 a

day. Application fee 50 cents. Sev-
eral appoifitments expected.

CIVIL SERVICE

EMPLOYMENT OPPORTUNITIES

CONSULT ANNOUNCEMENT FOR COMPLETE

INFORMATION.

For announcements and application forms, apply to the Board of
U. S. Civil Service Examiners at first- or second-class post offices,
to the United States Civil Service Comission, Washington, D. C., or

at 641 Washington Street
below (annual
ment deduction of 5 percent.
announcement.

in New York City.
unless otherwise specified) are subject to a retire*
AGE requirements are given
There is no maximum age limit unless given below.

SALARIES given

in the

APPLICATIONS MAY BE FILED WITH THE CIVIL SERVICE
COMMISSION, WASHINGTON. D. C,, UNTIL FURTHER NOTICE
UNLESS A SPECIFIC DATE IS MENTIONED BELOW. Qualified
persons are urged to apply at once.

Aeronautical

See also Announcements 122 and
17.3 under ‘‘Engineering’*
A$I %0 SAFETY INVESTIGATOR,

Civil Aeronautics Board

Closing date—December 31, 1942, or
before, upon public notice
Announcement 208 (1942)
amendment.

INSPECTOR, Engineermg Materials
(Aeronautical), $1,6i0 to $2,600 (Va-
rious options) .

Navy Department (For field duty).
Announcement 54 Revised, 1941 and
amendment.-

The following positions are in
the Civil Aeronautics Administra-

and

tion:

AIR CARRIER INSPECTOR (Op-
erations), $3,500 and $3,800
Announcement 140 of 1041 and
amendment.

AIRCRAFT INSPECTOR (Factory),
associate, $2,900

AIR CARRIER MAINTENANCE
INSPECTOR, associate, $2,900
Announcement 140 of 1941 and
amendments.

FLIGO(I)-|T SUPERVISOR, $3,500 and
151 of 1941 and

Announcement
amendments.
GROUND SCHOOL SUPERVISOR,
$3,200 and $3,500

Announcement 152 of 1941 and
amendment

LINK TRAINER OPERATOR IN-
STRUCTOR $3,200

LINK TRAINER OPERATOR,
$2,900

Announcement 126 of 1941 and
amendment.

MAINTENANCE
$3,200 and $3,500
Announcement
amendments.
TRAINEE, AERONAUTICAL
SPECTOR, junior. $2,600
Maximum age—30 years
Announcement 202 (1912)
amendment.

SUPERVISOR,
150 of 1911 and
IN-

and

Automotive

AUTOMOTIVE
EXPERT, $3,200
Quartermaster Corps, War Depart-
ment

Announcement 76 of 1941
amendments.

INSTRUOTUR, $2,000 to $4,600
Armored Force School, Fort Knox,
Kentucity . .

Options:” Radial_engines, Internal-
combustion engines. Motorcycles,
Automotive (chassis less engine),
Radio operating. Radio electrical

SPARE PARTS

and

Announcement 147 of 1941 and
amendment.
INSTRUCTOR, Motor Tran