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HERO IN THE RANKS —- CSEA member Bradley Balkam, in sunglasses, receives hero's cita-
tion from Nassau County Executive Ralph G. Caso for saving the life of an 11-year-old boy drowning 
in waters off North Woodmere Park, where M!r. Balkam is a security guard. Attending the ceremony 
are, from left: Nassau CSEA chapter president Irving Flaumenbaum, the Parks Department's chief 
security officer, Tom Connolly, and, at right, Recreation and Parks Commissioner Richard A. Fitch. 
When the boy's family offered Mr. Balkam a reward, he refused, saying "It was my job." (Page 16.) 

Leader 
Bids Regan 
To Buy Cars 
(From Leader Correspondent) 
BUFFALO—George C?lark, 

president of the Erie chap-
ter of the Civil Service Em-
ployees Assn., has recom-
mended that the county pur-
chase 600 cars for county em-
ployee's use. 

Mr. Clark, angered by County 
(Continued on Page 16) 

Niagara Members 
Rally Against Raid 

NIAGARA FALLS—The more than 100 officers and 
members of Niagara chapter, Civil Service Employees Assn., 
at a dinner-meeting expressed their support and solidarity 
with the chapter in defending against a raid. 

At the April 18 gathering at 
the Alps Restaurant, chapter 
president William M. Doyle re-
viewed the situation. He said 
the Social Welfare Departmen-
tal group is the target of a raid 
by AiPaCME. 

Chenango Mileage Up, But... 
NORWICH — The County Officers Committee of the 

Chenango County Board of Supervisors will reportedly rec-
ommend to the board that auto-use mileage allowances be 
increased to 15 cents per mile for the New York State Nurses 

Association and all county em-
ployees not alliliated with a bar-
gaining unit. 

This, in effect, by-passes mem-
bers of the Civil Service Em-
ployees Assn., whose Chenango 
County chapter has stipulated 
that the union will not agree to 

(Continued on Page 16) 

RESISTANCE TO OUTSIDE 
UNIONS TOUGHENS IN 
3 SOUTHERN COUNTIES 

Members Reaffirming Support For CSEA 
(Special to The Leader) 

KINGSTON—Evidence continues to mount that scores 
of public employees who formerly supported a pair of unions 
attempting to challenge the Civil Service Employees Assn. 
(CSEA) in a three-county area in southern New York have 
become disenchanted with the 

Mr. Doyle said the rival union 
is finding out the allegiance of 
the vast majority of employees 
is with CSEA. At the time of the 
last contract ratification, Mr. 
Doyle said about 18 dissident 
case workers resigned from 
OSEA because they thought the 
raises negotiated were too .small. 
He noted that the raises were 
in line with federal wage guide-
lines, and the contract was rati-
fied by more than a 2-1 majority. 

Mr. Doyle objected to AQFSCME 
tactics, and said it >was illegal for 
the raiders to pay caseworkers 
to distribute their literature and 
decertification cards, and also 
to do it on coimty time. 

James Prjwers, regional super-
visor, voiced his support and 
went on to discuss problems lac-
ing most chapters. 

(Continued on Page 16) 

tactics of the challenging vmlons 
and are now withdrawing and 
revoking their earlier support. 

"Our field representatives and 
local CSEA chapter officials in 
Orange, Sullivan and Ulster 
Counties have been contacted by 
literally scores of county em-
ployees seeking advice on how 
to revoke their former support 
of the other unions," according 
to Joseph Dolan, CSBA's director 
of local government affairs. 

Both other unions have been 
attempting to solicit signed des-
ignation cards from employees 
in all three counties to challenge 
CSEA's representation rights. 

Second Thoughts 
"A large number of employees 

who earlier had signed a card 
for either of those out-of-state 
unions have now had second 
thoughts because of the tactics 
of those unions and now wish to 
formally revoke their indicated 
support of them," Mr. Dolan 
said. "Many Ulster County em-
ployees are thoroughly unhappy 
that the presence of outside la-

Inside The Leader 
More Police Promised 
For Buffalo Employees 

— See Page 3 
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On King Holiday 
— See Page 7 
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— See Page 14 

Albany Region Sets Up 
Communications Network 

— See Page 16 

New York Politics 
Iflore Complicated 
Than Usual This Year 
Yo u have to be some kind 

of nut to dare predict 
what is going to happen in 
this year's staite elections. So 
many unusual elements are in-
volved that anyone who wants 
to be a prophet is a likely can-
didate for a straitjacket. Most 
of these elements arise from spe-
cial New York City ciroum-
stancee, but they may have con-

(Continued on Page •) 

Seminar For Shop Stewards in SWest 
(Special to The Leader) 

BUFFALO — A o n e - d a y 
training seminar for shop 
stewards, sponsored by the 
Western Region of the Civil 
Service Employees Assn., will be 
conducted for employees in Alle-
gany, Cattaraugus and Chau-
tauqua counties at the Castle 
Inn In Glean on May 1. The 
program is designed to equip 
shoip stewards with the most ef-
fective technigues possible to 
protect imion oMsnbers. 

Registration for the program 
will b^in at 8:30 ajm. on May 1, 
followed by a grievance work-
shop conducted by Ronald Jaros, 
CSEA assistant regional attor-
ney, Buffalo. A film pertaining 
to grievance will be shown in 
cooperation with this phase of 
the program. 

Theodore C. Wenzl, president 
of CSEA, will address the group 
at a luncheon, with prominent 
area public officials in atten-
dftiwe. 

The afternoon session will be 
devoted to a resolution of prob-
lems, with Robert Prance, arbi-
trator, serving as leader. Edward 
C. Diamond. CSiEA director of 
education and membership re-
cruitment, and Patrick O. Rog-
ers, CS£A director of field ser-
vices, will participate in the 
sessions. 

The program was arranged by 
Phil Miller, Western Region 
field representative. In coopera-
tlon with the C ŜEA education 
department. 

bor unions in their coimty was 
largely responsible for the Board 
of Legislators tabling a decision 
on immediate consideration to-
ward giving Ulster County people 
a salary adjustment retroactive 
to Jan. 1. 

"In Orange County," Mr. 
Dolan reported, "CSEA has been 
receiving information from nu-

(Continued on Page 16) 

SEIU Withdraws 
Kingston Petition 

K I N G S T O N — T h e Service 
E m p l o y e e s International 
Union (SEIU) has backed 
away from yet another head-
to-head confrontation with the 
Civil Service Employees Assn. 
(CSEA) by withdrawing a peti-
tion for a representation elec-
tion among Kingston School 
District employees. 

CSEA represents the employ-
ees of the school district and 

(Continued on Page 3) 

Lennon, Cassidy 
Tour Schools In 
YonkersDistrict 

YONKERS—The cafeteria 
employees of the City of 
Yonkers, faced with a threat 
of cutbacks in i)ersonnel, 
were encouraged by a tour last 
week of two of the affected 
schools by officials of the Civil 
Service EJmployees Assn. 

James Lennon, president of 
the Southern Region and Ray 
Cassidy, president of the West-
chester chapter, accompanied by 
OSEA field representative Joe 
O'Connor, visited New Yonkers 
High and Mark Twain schools in 
Yonkens to gain firsthand knowl-
edge of the conditions and prob-
lems faced by the workers. 

The cafeteria etiQ>loyee«, who 
are members of the Yonkers Non-
Teaching unit of CSEA, have 
been told by Arnold Fishman, 
consultant to the cafeteria de-
partment, that 49 jobs are skited 
to be abolished. Mr. Lennon said. 
"There seems to be a lack of 
understanding on the part of 

(Continued on Page 16) 
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Somebody upstairs loves 

fire fighters. A little before 
seven a.m. April 22 a blast 
blew apart a commercial 
building on East 45th St. The 
possibilities were so frightful 
that it boggles the mind to 
think about them. 

For instance, just suppose If 
someone, doing what most peo-
ple would do if they came to 
work and found a building filled 
with gas fumes, had picked up 
the phone and called the Fire 
(Department. Two trucks, two 
engines and a chief would have 
responded. Then what? 

In such cases, the companies 
pull into the block and usually 
go to a point directly in front 
of the address they receive. In 
routine fashion they would enter 
the building, go first to the cel-
lar and into the meter room and 
start their search from there. 

Had this happened, the ap-
paratus and everyone In the 
street would have been burled 
ainder 25 stories (not 25 feet) of 
falling brick wall and the men 
Inside the building wouldn't have 
stood a chance of survival when 
the blast came. Providence was 
once again on the side of the 
fire fighter, as It seems to be 
in most cases. It boils down to 
a lot more than luck. Ask any 
dedicated fire fighter. After a 
pause and a lot of thought, he'd 
prdoably agree that, now that 
you mention It, there must be 
something to it . . . 

I've been photographing fire 
fighters dolnig their job for more 
than 25 years. During the last 
two years, concentrating on 
getting a lot of motion picture 
footage for a documentary, I 
have watched the fireman's 
quiet professionalism, going into 
situations which would discour-
age the devil himself. But the 
fire fighter seems to take even 
the worst fire conditions in 
stride without the batting of an 
eyelash. 

A year or two ago, we had a 
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500-foot long building at Nos-
trand and Myrtle Aves. in 
Brooiclyn. Gas had been escaping 
in there for some part of the 
weekend. Fortunately the build-
inrg was unocoupied at the time 
or the first people coming to 
work might have sent in an 
alarm. Had that happened, the 
full first alarm assignment 
would most probably have been 
lost because the building Just 
blew apart and ended in a heap. 

Shortly after that one, there 
was a seven-story meat packing 
warehouse at 131st St. and 10th 
Ave. It started late in the after-
noon and burned throughout the 
night. The companies were in-
side and up the stairway with 
Battalion Chief George Finnerty 
leading tlie way. Suddenly, his 
sixth sense, which most firemen 
possess, smelled danger and he 
ordered all his men out fast. 
They no sooner hit the street 
than the seven-story brick build-
ing collapsed into a heap of 
brick and rubble. Everyone was 
safe but the agony of "counting 
heads" after something like that 
is a desperate experience until 
all bands are accounted for. 

In 1952 at Johnson and Man-
hattan Aves. in Brooklyn, they 
closed up a six-story building 
used as a manufacturing ware-
house. The windows had been 
either bricked up or painted shut 
but when the door closed on 
Friday night, that touildlng was 
tight. A cigarette tossed Into a 
wastebasket began to smoulder. 
Through the weekend and on 
into Monday, a holiday, the 
small fire ate up all the oxygen 
in the building. On Tuesday 
morning at about five axn. 
somebody saw a w:hisp of smoke 
seeping from a window and 
pulled the box. "WTien 108 Truck 
opened the door a backdraft' 
took place which caused the 
building to explode into fire and 
the force of the explosion blew 
the company into the street and 
Into the gutter. Nobody was 
hurt. 

The next classic example (and 
there are dozens, including the 
Harlem spectacular) was the 
famous Modell fire in a six-story 
warehouse used by Modell De-
partment stores at Broadway 
and Fulton St. A fire started on 
Friday night and burned slowly 
over the weekend and on a 
rainy Monday morning when 10 
Truck, in answer to the pulled 
box. opened up the front door, 
the explosion blew the company 

(Continued on Page 7) 

USE YOUR FINGERS 
TO GET AHEAD! 

Learn to be a Stenotype Reporter. 
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Licensed by N.Y. State Education 
Dept. 
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Mediator's Role-
What He Wants 
(Editor's Note: The following article appeared in a 

recent issue of PERB News, the monthly journal of the 
State Public Employment Relations Board. Because it gives 
a mediator's view of what he expects of both parties when 
PEBB enters a contract dispute, The Leader presents this 
as a service to its readers.) 

By NATHAN COHEN 
Supervising IMediator, NYS PERB 

In post mortem discussions of contract negotiations, 
parties will frequently comment on the capabilities and con-
tributions or lack of capabilities or contributions of the 
neutral mediator or factfinder if a third party neutral 
attended the negotiations. Medi-
ators and factfinders similarly 
reminisce with each other about 
the trials and tribulations they 
regularly endure because of the 
lack of capabilities of the parties. 
As a practicing neutral who 
never participates in negotiations 
as an advocate or as a contract-
ing party, I shall refrain from 
speculating about what the par-
ties expect of the third party 
neutral and shall address myself 
only to what the mediator or 
factfinder expects of the par-
ties. 

In previous issues of this pub-
lication (PERB News), Harold 
Newman, PERB's Director of 
Oonciliation, cajoled the parties 
to bargain in good faith by ap-
proaching the bargaining table 
"with the intention of seeking 
agreement," and to avoid high-
Ughting and dignifying a "myriad 
oi minutiae" with prolonged an-
alysis and argiunent while pos-
sibly not doing justice to ttie 
essential and crucial issues which 
form the essence of the contract. 

Explore Fully 
Assuming both parties desire 

to reach an equitable agreement 
and that botiti sides have settled 
or put aside non-essential de-
mands, how can the parties best 
utilize the services of the third 
party neutral if they are still at 
loggerheads over items such as 
salaries, hours, workload, etc.? 

First and foremost, the medi-
ator or factfinder would expect 
that the parties have fully ex-
plored and understood their dif-
ferent positions so that there 
is no question that an impasse 
exists. By exploration, I mean 
not only discussing the demands 
or responses as presented by the 
parties, but also discussing real-
istic alternative and fall-back po-
sitions. 

Too often parties agree with 
alacrity that the gap between 
Che demands and offers are too 
broad to bridge and the services 
of a mediator are needed without 
any real effort to explore possi-
ble trade-offs or quid-pro-quos 
irom which settlements are reach-
ed. To seek third party inter-
vention too early before such 
efforts are made is to abdicate 
the responsibility the parties 
have to negotiate with each other 
and to attempt to reach their 
own meeting of the minds. 

Proper Timing 
On the other hand, to explore 

endlessly and to call for help 
the night before a threatened 
Job action or before the hand-
ing down of a unilateral legis-
lative determination leaves too 
little time for the neutral to 
rearrange his other work and 
personal obligations, let alone to 
familiarifle tiimself with the issues 
and to explore and suggest new 
avenues for settlement which may 
be more acceptable to the por-
tiefi. Proper timing of the ac-
tual intervention of the third 
party can result In the best 
utilization of the mediatory tal-
ent* of that individual. 

Of course, even though the ex-
istence of an impasse nmy be 
defined by statute according to 
the calendar and the use of im-
passe procedures is governed by 
law, the parties should not aban-
don their negotiation efforts on 
the grounds that time has run 
out. They may still meet by them-
selves to do what is necessary 
while the mediator remains avail-
able on call or is used for pro-
cedural guidance. 

I have mentioned that the par-
ties should be able to explore 
alternative or fall-back positions 
when they reach an impasse. 
This type of fiexibility is essenti-
al to negotiations if one is not 
to paint himself into a comer 
with nowhere to go. Too often 
a union or employer will refuse 
to consider what will happen if 
the other side is not amenable 
to accepting a "final" or "un-
alterable" proposal or demand. 
When the bluff is called and the 
proposal is effectively turned 
down, alternatives will have to 
be sought unless negotiations are 
to be abruptly terminated. 

If one recognizes an interre-
lationship between items such as 
salaries, working time, workload, 
staffing, holidays, vacation, side 
leave, productivity, length of con-
tract term, etc., it should be ob-
vious that the judicious coupling 
and recoupling of items may re-
sult in a degree of flexibility that 
obviates the need to take fixed 
dead-end positions. 

Equitable/Acceptable 
Finally, the mediator expects 

the parties lo recognize the dif-
ference between what is equit-
able and what is acceptable. 

Equitable arguments are grist 
for the arbitration mill. If the 
parties empower the third party 
to make final and binding de-
terminations of outstanding is-
sues, it is perfectly proper to 
use vigorous argiunent In the 
binding arbitration proceedings 
regarding objective criteria such 
as geographic wage levels, rises 
in the consumer price index, job 
evaluations, ability to pay. and 
minimum levels of subsistance 
for a family of foxur. 

Such equitable argumentation, 
however, serves less purpose in 
effectuating a negotiated settle-
ment where both parties have 
to adopt a settlement package 
which is a conglomeration of 
items, some of which may be 
equitable to both parties and 
some which may be of particular 
value to one of the parties and 
of detriment to the other. 

It is the mix of these itons 
which makes up the settlement 
package. 

It is primarily the emotional 
impact of the package as a whole 
which determines whether the 
settlement is acceptable. The de-
gree of emotional satlsfactiwi 
derived by either party from a 
negotiated settlement depends on 
many factors and therefore the 
merits or equities underlying any 
particular item, considered in 

Y o u t h Jobs 
A w a i t Funds 

MANHATTAN — Plans for 
summer employment for 80,000 
of the city's youths are under-
way in the Beame administra-
tion and all that's missing is the 
federal money to finance the 
jobs. Last year, the city received 
$22.4 mUlion in federal fimds for 
the program and is now awaiting 
to leam this year's allocation 
fllgure. 

The jobs are allocated by the 
city's Youth Services Agency to 
other city agencies, community 
boards and groups. The funding 
will come from the federal Labor 
Dept. through the Comprehen-
sive Employment and Training 
Act. 

Applications for the summer 
Jobs will be avadlable In com-
munity centers throughout the 
city after the amount of the al-
location is known. 

In another effort to supply 
summer employment for youths, 
the National Alliance of Busi-
nessmen is launching a drive to 
find some 20,000 jobs in the 
city's private sector. 

12 Promotions | 
Twelve members of the De-

partment were promoted last 
week in ceremonies at Fire HQ 
officiated by Fire Commissioner 
John OTHagan. Promotions, and 
the list number of the last offi-
cer promoted, were: one to dep-
uty chief, no. 77; one to battal-
ion chief, no. 201; two to captain, 
no. 181; and eight to lieutenant, 
no. 355. The ceremonies also in-
cluded the raising in rank of 
Deputy Chief Adolph Tortoriello ' 
of the Division of Fire Control to 
deputy assistant chief. 

Bronx Week May 11.(9 
BRONX—May 11 to 19 has 

been designated as the fourth 
annual Bronx Week and will 
feattu« cultiual events through-
out the borough, says borough 
President Roibert Abrams. Cere-
monies marking the beginning | 
of Bronx week will take place 
May 9 at the re-opening of the 
New York Botanical Garden's 
Museum Building. 

Attract Industry 
The State Commerce Depart-

ment points out that under the 
Industrial Develotxnent Agency 
Act, the State Legislature can 
authorize communities to form 
industrial development agencies. , 
The agencies are empowered to 
issue industrial revenue bonds for 
constructing, acquiring, equipping 
and fiUTiishing industrial, manu-
facturing, wardiouslng, commer-
ciai and research facilities for 
leasing to manufacturers. 

isolation, should realistically play 
little role in determining whe-
ther the package as a whole has 
acceptability. 

Both sides, ordinarily, swal-
low many bitter pills in reach-
ing an acceptable settlement 
when they abandon or com-
promise positions which Intially 
may have been characterized as 
principled ones that bad to be 
attained or maintained on the 
grounds of equity. 

The bargaining or negotiating 
process is premised on such will-
ingnaas of the parties to recogniae 
their revective needs and a mu-
tual willingness to attempt to 
accommodate to such needs 
whenever feasible. 



Metro Armories 
Holding Vote 

NEW YORK — A l f r e d 
Knight has been renomln-' 
ated for another term as 
president of the Metropolit-
an Armories chapter of the 
Civil Service Employees Assn. 

Six other offices wUl be filled 
in the election by CQIEA mem-
bers employed at armories In the 
New York City region. 

They are: vice-president—Jos-
eph McPlierson and John Za-
horniak; executive secretary — 
Roy Seaibrook; treaaoirer — Leon 
Nelson. N. Bowens and W. Kist; 
recording secretary — Bert Cass 
and Prank Oavanaugh; corres-
ponding secretary—^Ed Murray, 
and sergeant-at-arms—Joe Ber-
man and Ronald Arnold. 

Ballots are to be returned to 
the nominating committee by 5 
pjn. May 21, the date of the 
next scheduled meeting of the 
Armories chapter. Ballots will be 
counted at the meeting, so that 
the winners can be Installed the 
same evening. 

The meeting will be held at 
the 102nd Engineers Armory, 216 
Ft. Washington Ave., Manhat-
tan. A number of officials from 
OBEA and the Department of 
Military and Naval Affairs are 
expected to attend this meeting, 
Mr. Knight said. In addition, 
there will be certificates of ap-
preciation that will be presented, 
although Mr. Knight said the 
names of the recipients would 
not be announced until the 
meeting. 

Nominees for the offices were 
presented to the membership at 
the April meeting of the chapter. 
At that meeting, OSEA public 
relations representative Ran-
dolph Jacobs was on hand to 
provide information about OSEA 
and the Armory employees. 

Beatr ice 
Jeanson 

HICKSVILLE—Beatrice Jean-
son, a leading figure in ithe 
Nassau chapter of the Civil 
Service Employees Assn. for more 
than 20 years, died suddenly 
April 20, less than three weeks 
before a scheduled testimonial 
dinner. She was 62. 

Mrs. Jeanson organized the 
Oyster Bay Town OSEA unit and 
had served as lits president for 
more than 20 years. She also 
served in many chapter posts, 
and at the time of her death 
was third vice-president, and had 
been a delegate to a score of 
state conventions. 

Funeral services, attended by 
a host of town and county of-
ficials as well as OSEA leaders, 
were held April 2i3. She is sur-
vived by her husband, Arnold 
(Pete) •Jeanson. 

PRESIDENTIAL PLAQUE ^ Charles Inman, stepping 
down from the presidency of the State Veterans Home chapter, CSEA, 
at Oxford, is honored with a plaque, being given to him by Grace 
Madison, a past vice-president, at a chapter fete. Mrs. Inman looks 
on. Mr. Inman was president six and a half years and has been 
in service of the state f w 15 years. 

More Police Promised 
For Buffalo Employees 

BUFFALO—Robert L. Lattimer, president of the Civil 
Service Employees Assn. Manpower Services and Unemploy-
ment Insurance Division chapter, has received a promiise of 
increased police attention In response to a complaint about 
unsafe neighborhood conditions 
around the Department of Ijaibor 
oUfdces. 

Several of the employment and 
unemployment offices are kx>ated 
in the Chtppewa-Delaiware Ave- , 
nue section of Buffalo, and staftf 
members feel threatened by as-
saults. When the management 
did not react to complaints, 
Lattimer. on behalif of tihe mem'-
bers, wrote to the fttoyor, Stanley 
Makowski, for help. Mr. Latti-
mer reported that a police cap-
tain later contacted them and 
promised to dispatch more pa-
trolmen to the area, although he 
warned that the effort for safe 
streets was never-ending. 

Following is Mr. Lattimer's 
letter to the mayor. 
"Dear Mayor Makowski: 

"As president of the Manpower 
Services and Unemployment In-
surance Division chapter of the 
Oivil Service Employees Assn., I 
would like to register a com-
plaint about an area in which . 
many of us work. 

"The Department at Labor has 
a major employment office lo-
cated at 119 West Chlptpewa St., 
near Delaware, and the District 
Ofifice at 200 Franklin Street. 
The situation in and around 
these locations is deplorable. 

"On several occasions, some of 
our employees have managed to 
escape from what could have 
been serious assaults. It has be-
came frightening and dan-
gerous for employees to leave the 
confines of the offices at lunch 
periods, after working hours, and 
even in the early morning hours 

w«hen approaching these offices. 
"Therefore, I feel that this 

matter deserves yo\xr immediate 
attention and action to better 
protect those of us working in 
this area. Perhaps more police 
patrols or better enforcement of 
the laws should be considered. 

" I hope that you understand 
my concern and will remedy this 
problem. Buffalo is a great city 
and its streets should be kept 
safe and clean for everyone. 

"Thank you for your prompt 
cooperation." 

Kingston 

Release-Time 
Rules Are Eased 
For Monroe 

RCXJHESTEI^—The Monroe County chapter of the Civil 
Service Employees Assn. has won a liberalized outlook on 
release time for union business in the settlement of an im-
proper practice charge against the county. 

As a result of the settlement. 

M 

a memorandum agreement was 
drawn up by the imion and the 
county which clarified the pro-
visions of the existing contract 
in respect to release time for 
union business. 

In addition to the memoran-
dum of agreement on release 
time, the county and the union 
also reached agreement concern-
ing a reduced work load for 
coimty employees taking time for 
union business. 

A memorandum from Lucien 
Morin, county manager, states: 
"It was agreed that in accord-
ance with the terms and Intent 
of the collective bargaining 
agreement, it would be unreason-
able to expect a union represen-
tative, who spends working hours 
on union business, to perform 
the same amount of work as any 
other employee. It was concluded 
that a commensurate reduction 
in workload in direct relation to 
time spent on union business is 

(Continued from Page 1) 
presently is negotiating for a 
new contract on behalf of the 
employees. A CSEA spokesman 
said the withdrawal by SSHU 
leaves the employees as a fully 
united and strong force at the 
bargaining table, pointing out 
that the presence of a challeng-
ing imion places the employees 
in a weaker position in the eyes 
of the employer during negotia-
tions. 

The OSEA spokesman said 
SEIU was never atole to gather 
any substantial support from 
among school district people and 
the withdrawal of their petition, 
filed last fall, proves it. The 
Public Employment Relations 
Board (PERB) approved the 
withdrawal request, signed by 
SETU organizer John Geagan, on 
April 19. 

an equitaJble solution to this. 
question." 

According to Martin Koenig, 
president of the Monroe County 
chapter of CSEA, "This improp-
er practice charge was brought 
against the county after numer-
ous instances of Interference on 
the part of management when 
qualified employees requested 
time off for union business. In 
some cases, officials actually 
questioned employees about the 
details of their union business. 
In effect, the county tried uni-
laterally to redefine contract 
language concerning release 
time." 

Mr. Koenig continued, "The 
memorandimi of agreement and 
the memorandum concerning 
work loads should clear up our 
problems and allow om* imion 
representatives the necessary 
freedom they need to work for 
the people they represent." 
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State People Offered 
Low-Cost Group Life 

ALBANY—Enrollment in a special, low-cost group life 
insurance plan, which does not require a medical examina-
tion In most cases, is available during May to state em-
ployees TA^ are memibers of the Civil Service Employees 
Assn. 

GETTING READY TalUiic poUtles and developiiMr fntsre N m CSBA'i AlbMiy neffion Politi-
cal Action Committee meets at Valle's Steak House in Albany. Around the table, from left, are: Joseph 
BfeDMmoti. Thomas DoniwUy. Bobort H m i i s m I * Peier Sheremeia, Bernard Bjan, OSBA asslrtant pro-
iram speelallsl; Connls McKslvey, Mary Moore. Jon Schennerlkom and Howard CiwpMy. ehaiiamii. 

Applications, with s i g n e d 
authorization to have premiums 
deducted from salary, should be 
sent to the Insurance Dept., 
OSEA. 33 Elk St., Albany, N.Y. 
12207, on or before May 31. The 
applications and literature ex-
plaining the group life insurance 
plan may be obtained from local 
OSEA chapter representatives or 
from the union headquarters at 
33 Elk St. 

CSEA members who are local 
government employees will be 
offered the same special oppor-
tunity during the month of June. 

OSEA members who are under 
50 years of age or who have not 
completed five years in state 
service, and who have not been 
previously rejected for this in-
surance on the basis of a med-
ical examination, are eligible for 
the plan without a medical 
examination. 

Applicants who have not at-
tained age 50 but have been em-
ployed for 5 years or more in 
state or local government will 
be required to submit a satis-
factory statement of physical 
condition as a condition to be-
come insured. 

Members who are over 50 
years of age and who have com-
pleted more than 5 years of ser-
vice must take a medical exam-
ination at the expense of the 
Insurance company. Premiums 
are waived should a member be-
come permanently disabled be-
fore attaining aee 60, and double 
indnnnity In the case of acci-
dental death is guaranteed. 

The cost of the insurance Is 
10 cents bi-weekly per $1,000 
worth oif coverage for members 
W years old or younger. Older 

members may obtain this insur-
ance at lower than normal rates. 
Members pay their insurance 
premiums through the auto-
matic payroll deduction plan. 

20,000 Ballots 
In Nassau Mail 

MINEOLA—Ballots have been 
mailed to 20,000 members of the 
Nassau chapter, Civil Service 
Employees Assn., for the biennial 
election of chapter officers. 

The election is being conduct-
ed under the supervision of the 
Honest Ballot Association. Votes 
will be tallied May 13. 

Vying for the presidency are 
Irving Flaumenbaum, the veter-
an chapter president and presi-
dent of the Long Island Region, 
and Carl PugUese, president of 
the Health Department xuilt. 

Clinfon Ballots 
Being Returned 

PLATTSBUROH — Election 
ballots for Clinton County chap-
ter, Civil Service Employees 
Assn., have been sent out and 
are returnable by May 7. 

The following are the nomina-
tions: 

President, Prances Bessette; 
first vice-president. Gfordon Du-
prey; second vice-president, 
Margaret North; third vice-
president, Charles Soott; secre-
tary, Susan Healey; treasurer. 
Phyllis Duval; director, 1. John 
Venne; director, 2, Blanche 
Bushey, and director, 8, Jeanne 
Kelso. 
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CRAIG STATE DANCE Charles Peritore, left, poses with 
some of the monbers at a recent dance of tlie CraUr StaAe School 
chapter, CSEA. Upcominsr at Craigr State, in Sonyea, is tlie institu-
tion's annual open house on May 1. 

New York's Sheraton Motor Inn 
cares for your comfort. 
And your budget. 

$1500 single 
$ 2 1 0 0 d o A l e 

parking free 
Special State Government Rates 
On the banks of the Hudson, overlooking the cruise 
ships, and just five minutes fronn midtown. Close to 
Lincoln Tunnel, just off the West Side Highway 42nd 
Street exit. Enjoy a comfortable room with river view, 
moderate-priced coffee shop, fine dining at the Compass 
Points Restaurant or Dolphin Pub. And a rooftop swim-
ming pool in summer. Truly a special place 
to stay, at very special savings for state 
employees. (Identification Required.) / c ^ 

For reservations dial 800/325-3535. 

Sheraton M o t o r I n n - I N e w 1 i ) r i i C i t y 
SHERATON HOTELS & MOTOR INNS. A WORLDWIDE SERVICE OF I T T 

520 12TH AVENUE. NEW YORK. N.Y. 2i2/695-6500 

Send for 
Civil Service Activities Association 
96 Page Book. Europe & 
Everywhere,Anywhere 

Somewhere. 
1-2-3>4 Week Do-lt-
Yourself and Escorted 
Packages to Europe, 
Africa, California, Orient, 
Caribbean and more! 

C.S.A.A. 
P.O. Box 809 
Radio City Station, 
NYC 10019 
Tel. (212) 586-5134 state. 

ONE WEEK 
Athens $325 London $279 Italy $359 
Puerto Rico $199 Palma De Mallorca $279 
Costa Del Sol $199 Hawaii $339 
DIsneyworld $139 Barbados $199 
Acapuico $169 Mexico $279 Miami $199 
Las Vegas $189 Caribbean Cruise $360 
Colombia $365 Canary Island $269 
French Riviera $299 Freeport $199 
West End $169 
W O WEEKS 
South America $446 Central America $313 
Mexico $339 Orient $795 
Hong Kong (11 Days) $599 London $299 
West Coast $239 Iberia $496 
Lisbon U-Drive $329 
London, Amsterdam, Brussels, Paris $545 
Portugal, Spain, Morocco $599 
European Vacations Plus Cruises $599 
THREE WEEKS 
South America $1052 Russia $1159 
Paris and London U Drive $430 
Iberia U Drive $420 
Portugal, Spain, Morocco $696 
FOUR WEEKS 
Portugal, Spain, Mallorca, Morocco $641 
Paris and London U Drive $540 
Iberia U Drive $470 
MANY ADDITIONAL PACKAGES AVAILABLE 

it's aii in this Big 96 page book, 
send for it NOWl 

• Boolis sent FREE - bulk mall (1 to 3 week delivery) Send 
7SC postage and handling and we'll send it 1st Clats. 

Name. 
Addrest-. 
City 

-2ip-

Steno, Typist 
Recruited By 
State Of NY 

Anyone who can type at 
least 35 words per minute 
may apply as a typist with 
the state at various offices 
and agencies throughout New 
York. Those who can also 
take dictation at 80 words a 
minute may apply as a sten-
ographer. Applications will 
be accepted until further 
notice. 

Starting salary for typist te 
$5,871; far stenographer, $6,450. 

After a year's service as typist, 
employees are eligible for pro-
motion to EMjsitions such as 
senior typist and senior clerk, 
with a salary range of $7,204 to 
$8,532. Stenographers with the 
state for a year are eligible for 
promotion to senior steno, pay-
ing from $8,051 to $9,499. (Sal-
ary is increased by an additional 
$200 annually for appointees in 
Bronx, Kings, Monroe, Nassau, 
New York, Queens, Richmond. 
Rockland, Suffolk and West-
chester Counties). 

Typing, steno and spelling 
tests for typist and stenogra-
pher jobs are given regularly at 
local offices of the state Employ-
ment Service and at the Dept. 
of Civil Service. 

To make an appointment to 
take this exam, contact the New 
York State Employment Service 
in Manhatatan at 1515 Broad-
way, 869-8000; or in Albany, 95 
Central Avenue. 474-8760. Also 
in Albany, candidates can con-
tact the state Dept. of Civil Ser-
vice, State Office Building 
Campus, 457-2326. 

In other locations, candidates 
should call or visit the state Em-
ployment Service nearest their 
h3me listed in the phone book. 

To Special Couiisel Pre-Retirement Coarse 

I All Travel Arrangements Prepared by T/Q TRAVEL SERVICE 
111 West 57th Street, N e w York City 10019 CSL4-30 | 

Available ooly to memben and thtir immadiao faaiUaa. 

30 Current 
Civil Service 

PASSBOOKS^ 
Examination Questions 

Section & Answers 
All Books $6 

N.Y. State & County Exams 
C 2 Account Clerk 
C 1907 Audit Clerk 
C 1909 Asst. Bldg. Elec. Eng. 
C 1910 Asst. Civil Eng. (Struc.) 
C 1912 Asst. Heat. & Vent. Eng. 
C 1911 Assoc. Civil Engr. (Struc.) 
C 1908 Head Qerk (Payrol l ) 
C 1913 Head Stationary Engineer 
C 1915 Prin. Stationary Engineer 
C 1916 Sr. Bldg. Elec Engr. 
C 1917 Sr. Qv i l Engr. (Struc.) 
C 707 Senior Clerk 
C 1936 Senior Clerk-Typist 
C 1918 Sr. Heating & Vent. Engr. 
C 1919 Sr. Records Center Asst. 
C 726 Senior Stenographer 
C 762 Statistics Clerk 
C 810 Tol l Collector 

N .Y . City Exams 
C 235 Engineering Technician 
C 248 Engineering Tech. Trainee 
C 466 Maintainer's Helper/B 
C 510 Motorman Instructor 
C 553 Oiler 
C 582 Photographer 
C 592 Plumber's Helper 
C 1715 Prin. Quantitative Analyst 
C 17I4Q^ntitative Analyst 
C 695 Kent Examiner 
C 1718 Sr. Quantitative Analyst 
C 728 Sr. Surface Line Dispatcher 

And Hundreds of Others 
SEND FOR FREE CATALOG 

prices subjea to change without 
notice 

National Learning 
Corporation 

20 DuPont Street 
Plainview, N .Y . 11803 

(516) 935-5800 

Gentlemen: CSL 4-30 
Please send me the books checked 

above. I encloce $ (check or 
money order), and in addition a 
charge of 50c for postage & hand-
ling for each book. (Add Sales Tax ) 
(Special Delivery: Additional 90c.) 

Name ... 

MANHATTAN—William Van-
denHeuvel has been appointed 
special counsel for the Criminal 
Justice System to Manhattan 
Borough President Sutton, it was 
announced last week. The posi-
tion Is unsalaried. 

ERIE HEALTH UNIT 
BUFlPAijO — The Health De-

partment unit, Erie County 
chapter, Civil Service Employees 
Assn., will have a meeting may 
8 at 8 p.m. at the Candlelite 
Restaurant, Harlem Rd., Cheek-
towaga. 

Anyone 45 years or older, re-
gardless of planned date of re-
tirement, may participate in the 
"Workshops In Retirement Plan-
ning," a 10-week coiirse spon-
sored by the YMCA. Contact the 
Y's Adult Program Office at 789-
4400, ext. 1535. 

WESTCHESTER CHIEFS 

WHITE PLAINS—Westchester 
chapter. Civil Service Employees 
Assn., has scheduled an execu-
tive council meeting for 8 pjn.. 
May 17 at chapter headquarters, 
196 Maple Avenue, White Plains. 

(please print) 

Addre « 

Qty State .... Z i p 

State Promotional 
Job Calendar 

Applications Accepted To May 13 
Written Exams June 22 

Administrative Positions (PKS & REC) (See Below) 35-653 
Admin Officer, Palisades Park G-25 
Asst. Regional Park Manager G-25 
Asst. Super., Bethage State Pk G-22 
Assist. Super., Jones Beach State Pk. G-25 
Asst. Super., Long Island Pks, G-25 
Asst. Super., Palisades Pks. G-25 
General Park Super. G-23 
Park Superintendent A G-20 
Parks and Rec. Motor Equipment Super. G-21 
Super, of Park Op. and Maint. G-23 

Assistant Building Electrical Engineer (EXEC-OGS) G-19 
Assistant Civil Engineer (Structures) (DOT) G-19 
Assistant Heating and Ventilating Engineer 

(EXEC-OGS) G-19 
Associate Civil Engineer (Structures) (DOT) G-27 
Associate Gas and Petroleum Inspector (PUB SERV) G-17 
Associate Manpower Programs Coordinator 

(LABOR) G-23 
Clerical Positions IDP G- 5 

Account Clerk 
Audit Clerk 
Statistics Clerk 

Head Clerk (Payroll) (SUNY) G-15 
Head Stationary Engineer (IDP) G-19 
Insurance Examiner (INSRNCE) G-18 
Principal Manpower Programs Coordinator 

(LABOR) G-27 
Principal Records Center Assistant 

(EXEC-OGS) G - l l 
Principal Stationary Engineer (IDP) G-17 
Senior Building Electrical Engineer (EXEC-OGS) G-23 
Senior Civil Engineer (Structures) (DOT) G-23 
Senior Gas and Petroleum Inspector (PUB SERV) G-14 
Senior Heating and Ventilating Engineer 

(EXEC-OGS) ^ G-23 
Senior Manpower Programs Coordinator (LABOR) G-18 
Senior Record Center Assistant (EXEC-OGS) G- 8 
Supervising Gas and Petroleum Inspector 

(PUB SERV) G. I9 

Oral Exams In June 
Management Positions (PKS & REC.) (See Below) 

Admin. Officer, Long Island Pks G-31 
Director, Jones Beach State Parkway Auth. G-30 

• Director, Park Op. and Maint. G-27 
Sec'y to Long Island Pk. Commission G-27 
Super., Bethpage State Park G-27 
Super., Jones Beach State Pk. G-29 
Super., Long Island Pks. G-31 

Oral Exam In July 
Chief Budgeting Analyst (LABOR) G-27 39-011 

Performance Test In June 
Motor Equipment Field Inspector (DOT, REGION 8) G-13 39-017 
Motor Equipment Test Mechanic (DOT, REGION 8) G-13 39-017 

Additional information on required qualifying experience and 
exam subject can be obtained by requesting a job announcement 
from the state Dept. of Civil Service or your state agency personnel 
office. 

Regional offices of the Dept. of Civil Service are located at the 
World Trade Center. Tower 2, 55th floor, Manhattan, 10047, 488-
4248; State Office Campus, Albany, N. Y., 12226; and Suite 750, 
I W. Genesee St. Buffalo, 14202. 

Applicants may obtain announcements either in person or by 
sending a stamped, self-addressed envelope with their request. Be 
sure to specify the exam title and number. 

35-558 
35-560 

35-556 
35-562 
35-551 

35-512 
35-519 

35-516 
35-524 
35-561 

35-511 

35-545 
35-525 
35-557 
35-559 
35-552 

35-555 
35-513 
35-546 

35-550 

39-009 
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Suffolk Jobs 
For Li feguard 

Exams for jobs as lifeguards 
in Suffolk County will be held 
reigularly starting in April' and 
will continue through the sum-
mer. Applicants need not be resi-
dents of Suffolk, but must be at 
least 16 years old. 

The next test will be held 
May 14 for pools and still 
waters. The first test for ocean 
lifeguards will be held Jime 22. 
Tests for iboth will continue at 
two week intervals through 
August. 

There will be a first aid writ-
ten test, and itihe candidate must 
also demonstrate his proficiency 
in performing standard life-sav-
inig tedhnlques and abilities in 
pools, still or ocean waters. Ocean 
water certlfioations will be valid 
for still and pool work; still 
water certifications will be valid 
for pool work, and pool certifica-
tions will be valid for pool work 
only. 

Candidates must present an 
original birth certificate (copies 
will not be accepted) and must 
present form L-74 (Red) signed 
by a physician. 

The May 14 pool and still 
water test will be held at 7 pan. 
at C. Isllp HjS, Wheeler Rd, 
Central Islip. 

For appUoatlons and further 
Information, contact the Suffolk 
Co. Dept. of Personnel, Veteran's 
Memorial Highway, Hauppauge, 
NY 11787: phone (516) 970-2266. 

Fire Officers Wonld Muscle OHI'Intra 2' Q ^ y E l i a i b l e L l S t S 
Tho TTnifnrmArt TiMrp Officers Constitutes normalcy in human # The Uniformed Fire Officers 

Assn., fearing that the City 
Council's passage of Intro 2 
would be "nothing but a cruel 
hoax by a small segment of our 
society who are afflicted by a 
peculiar persuasion" and would 
disrupt its own "noble effort to 
save life and property from 
fire," plan a mass rally in uni-
form April 30 at noon in C t̂y 
Hall Park. 

Intro 2, as the bill is called, 
would extend equal employment 
and housing rights to homo-
sexuals. Through lobbying ef-
forts of the Gay Activist Alli-
ance, the bill came out of the 
council Committee on General 
Welfare last week by a vote of 
seven to one, and will be up for 
a vote by the entire council 
April 30. 

The UPOA, with a member-
ship of 2,600 officers supervising 
11,000 firemen, say the vmioh 
"acknowledges and supports civil 
rights for all citizens who act In 
a reasonable and respectable 
manner,", but opposes legisla-
tion that would allow "sex devi-
ates" to be employed as fire 
fighters, police officers and 
teachers. 

"This legislation would result 
in a change of definition of what 

Poi iee l^ews 

constitutes normalcy in human 
behavior," the XJFOA's executive 
board said In a statement. 

In a recent newsletter the 
union urged Its membership to 
write letters to all City Council-
men, the Mayor, members of 
the Board of Estimate and the 
county leaders, and provided 
names and addresses of all. 

Delegations of fire officers will 
lobby against the bill before 
and during the vote-taking In 
the Council. 

Learn Emergency Aid 
To Help Heart Failures 

A three-day course on emerg-
ency treatment of hewt failure. 
Including lectures, audiovisual 
presentations and demonstra-
tions on closed chest massage, 
mouth-to-mouth, and mouth-to-
nose resuscitation, is open to 
anyone. The course, offered by 
Bronx Community College, will 
be held M&y 13, 15 and 17; and 
May 14, 16 and 20 from 6 p.m. 
to 9 pjn. 

Pee is $2.00. Upon completion, 
students receive an "Emergency 
Measures" card from the New 
York Heart Assn. Por further in-
formation, contact Barbara Kos-
troff at (212) 960-8838. 

EXAM 3093 
SR CONSULT MNTL HLTH 

STNDRDS & SRVCS 
This list of 18 ellgibles, es-

tablished April 24, resulted from 
March oral testing for which 
106 candidates filed. 23 were 
called and 21 appeared. Salary Is 
$15,800. 

No. 1—100% 
1 John W Taliaferro, Lynda 

D Gray, Sandra G Cato, Arnold 
M Korotkln, Zollle Harrison, 
John P Monaghan, Marian J 
Dale, Morton Homnlck, Joyce T 
Rashap, Ruth H Crump, Arthur 
Hollander, Rochelle E Yates, 
Matthew D Soherer, Mildred B 
Fisher, Roger P Abelson, Eari M 
Poss, Ann B Webre, James Gib-
bons. 

EXAM 3128 
SD PRINC COMPUT PRGRMMR 

This list of 45 ellgibles, es-
tablished April 24, resulted from 
Dec. and Peb, oral testing for 
which 150 candidates filed, 148 
were called and 115 appeared. 
Salary Is $15,450. 

No. 1—95.80% 
1 Paul Brenner, Henry P 

Jung, Michael L Dorfman, Russ 
P Pallowes, Robert W Schmei-
chel Jr, Kenneth Y Lee, Mlchaef 

Goldstein, Daniel McNamee, Ir-
win R Elsensteln, Michael Prels-
man, Karen R Schwartz, Joel 
Schlossberg, Victor M Rlccl, Tad 
H Gwirtzman, Jean A Hughes, 
Terry Peiperls, John B Coffey, 
Claudia M CahlU, Daniel Urlck, 
Barbara Robertson. 

No. 21—83.0% 
21 Genevieve Adee, Lee A 

Wanetlck, Ronald L Maken, Jef-
frey Krantz, Prank Lee, Bernad-
Ine Glnes, Serglu A Carnlol, Irv-
ing R Kahn, Joseph Magnus, 
Cynthia E Bell, Douglas K Ho, 
Jerome R Lackner, Melvyn Peu-
erman, Carmlnee J Grlmaldl, 
Rlckl D Letowt, Ralph P Vltolo, 
Brenda CTohen, Alibert S Bartha, 
Donald A Vlgllottl, Bertll W 
Johnson. 

No. 41—71.0% 
41 Lois M Schechter, Paul J 

Welnsteln, Kathryn Schwartz, 
Robert Gottlieb, Judith B 
Schwartz. 

NASSAU ED BOARD 
HKJKSVHiLE—Nassau Educa-

tional chapter. Civil Service Em-
ployees Assn., will have b, board 
of directors' meeting May 18 
from 12 noon at the Bounty Inn, 
Peninsula and Rockaway Blvds., 
Hewlett. All unit presidents are 
urged to attend. 
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Departmental Recognition 
The following three members 

of the PD were awarded "hon-
orable mention" last week for 
extraordinary bravery Intelli-
gently performed in the line of 
duty at imminent risk and per-
sonal danger to life. Each will 
receive 1.25 points toward pro-
motion: Captain Jeremiah O'-
Connor, Police Officers Arthur 
Mollnelli and Salvatore Miciotta. 

The following seven members 
received "exceptional m e r i t " 
awards for acts of bravery In-
telligently performed Involving 
personal risk of life. Each will 
receive one point toward promo-
tion: Detectives James Conaboy 
and Ronald Stanley, and Police 
Officers William Cerkvenlk, 
Michael D'Ambroslo, Prank C3a-
sano, Larry Arrington and Willie 
Martin. 

CSEA Seeks 
Secretary For 
N Y C O f f i c e 

There is an Imimediate 
opening for an experienced 
secretary with the Civil Ser-
vice Employees Assn. New 
York City office at 11 Park 
Place. Weekly starting salary 
Is $153. 

Candidates must have steno. 
typing and phone experience 
and should enjoy dealing with 
people. 

The CSEA is a state-wide 
union for employees of New 
York The city office is a one-
woman office and the secretarial 
Job also incdudes answering 
members' questions and heliilng 
with problems. 

Qualified candldaitee abould 
caU 962-3080. 

...with the help of a good, solid dental program 
If you work for a town, county, village, city or school 

district covered by Blue Cross and Blue Shield, you 
already know what good plans they are. 

How about dental coverage? We believe a healthy 
smile is everyone's right. Don't you agree? 

Ask the person in charge of your health care plan to 
look into the dental programs available under Blue 
Cross and Blue Shield Plans of New York State. 
(These contracts provide dental insurance only.) 

The Bill Payers 
.PLUS 

Blue Cross. 
Blue Shield 

Blue Cross and Blue Shield Plans of New York State • Equal Opportunity Employers 
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Sick Leave Bank 
^HERE has been a trend recently toward more coop-

erative pro^ams among members of unions, giving 
more meaning to the use of the terms "Brother" and "Sis-
ter" that many union members use when referring to their 
co-memlbers. 

T 
One of these developments has been the establishment 

of a sick-leave bank, as written into the 1974 contract of 
the Civil Service Employees Assn.'s Broome County unit. 

Under terms of the agreement, CSEA members donate 
two days of sick leave time at the time of their joining 
the organization, and one day each year thereafter. 

Thus, if a fellow member enrolled in the program is 
hit by a lengthy illness, he or she would be eligible to draw 
up to 100 days of sick leave after his or her available leave 
time accrued for vacations, regular sick leave, etc., had 
been used up. 

Unity of employees as a counterbalance to management 
has become a time-honored element of the capitalist system 
in this country. And, as such, unions have developed an 
important role in the progress of our society. 

On the other hand, we think it also worth noting when 
unions accept their responsibility to their own members in 
developing programs of mutual aid such as the one instituted 
in Broome County. 

We wish the sick-leave bank success. 

Questions . and Answers 
Q. I heard that Medicare now 

covers kidney treatment and kid-
ney transplants. Do I have to be 
getting monthly social security 
disability checks in order to 
qualify for this Medicare cover-
age? 

A. No. If you've worked long 
enough under social security to 
be insured, you, youi- wife, and 
any dependent children who re-
quire dialysis or a kidney trans-
plant are eligible for Medicare 
coverage. Eligibility begins the 
3rd month after the month in 
which dialysis is begun. 

Q. I'm 64 and I've been getting 
monthly social security disability 
payments for nearly 3 years. I 
heard that disability payments 
are not made to people after 65. 
Since my payments are a big 
part of my income, what will 
I do when I turn 65? 

A. You'll continue to get pay-
ments after you're 65, but they 
will be retirement benefits rather 
than disability. The only change 

'Is that the payment comes from 

a different social security trust 
fund. The switch-over will be 
automatic and will not cause 
any Interruption in your month-
ly checks. 

Q. Shortly after his 18th birth-
day last summer, my son was 
severely injured in a car acci-
dent, and he probably won't ever 
be able to work. Even though I 
get monthly social security re-
tirement payments, my son 
couldn't get checks when we ap-
plied last year because he was 
over 18 at the time of the ac-
cident. Now, I hear that I should 
reapply for him because of some 
recent changes fn the law. Is 
this true? 

A. Yes. Now a child severely 
disabled before 22 can qualify 
for social security payments if 
one of his parents is getting ben-
efits or died after working long 
enough under social security. 
You should call, write, or visit 
any social security office to re-
apply for beji^fits. (o.r your s-ori, 

(Continued from Pace 1) 
siderable impact on results 
throughout the state. 

Just one example. Soon after 
this session of the Legislature 
adjourns, the members will be 
called back to draw up new lines 
for Congressional, Senate and 
Assembly districts in Bronx, 
Brookljm and Manhattan. This 
has to be done to comply with 
a court order, imder the Federal 
Civil Rights Law, to give beitter 
representation to black and Puer-
to Rican residents in those bor-
oughs. 

Once these lines are drawn, 
you can see the start of some 
heated primaries among Demo-
cratic white incumtoenits and 
Democratic minority group chal-
lengers for an opportxmity to 
represent these new districts in 
Congress and in the State Leg-
islature. Candidates for state-
wide nominations in the Demo-
cratic primaries will be faced 
with tough decisions about whom 
to support in these local con-
tests or to take the risk of 
neutrality. How much bitterness 
and antagonism will remain after 
these primaries are over is a 
question that is likely to blind 
the most far-sighted prophet. 

Then there is the fact that 
the members of the City Coun-
cil, except those who represent 
each of the flv^ boroughs at-
large, have to run again this 
year. Normally members of the 
Council are elected for a four-
year term, in an odd-number 
year so as not to conflict with 
the state's general elections. 
However, a count ruled that the 
Council districts were improp-
erly gerrymandered and so a 
new election was ordered this 
year in new Council districts. 
Again, some hot primaries loom 
ahead, particularly among the 
Democrats. 

Attract Voters 
In Manhattan, a hot contest 

is shaping up in the race for 
District Attorney to succeed the 
late Frank Hogan. The Incum-
bent Richard Kuh is a Demo-
crat appointed by Governor Wil-
son. He is likely to get ithe Re-
publican nomination without a 
primary, but is faced with seri-
ous opposition for the Demo-
cratic nomination. Opposing him 
already are Robert Morgenthau, 
a former U.S. Attorney; Assem-
blyman Peter A. Berle, and Mar-
tin Garbus, a liberal attorney 
who has written extensively on 
legal subjects. Morgenthau Is do-
ing very well at the West Side 
Reform houses. 

The Conservative party has of-
fered Its nomination to Roy 
Cohn, an experienced and active 
trial attorney and former federal 
prosecutor of the Rosenbergs. 
Cohn has not yet decided wheth-
er he will make .the race, but 
has indicated that if he does, 
he will also, as a Democrat, enter 
the Democratic primary for that 
office. At best, It Is difficult to 
predict who will win the Demo-
cratic primary, and If Cohn does 
go in, he will add a new and dy-
namic dimension that will make 
prediction Impossible. However, 
the prediction here is that Cohn 
will decide against making the 
race—enjoying the "ride." 

Hot primary contests for nom-
inations for Congress, the Sen-
ate, the Assembly, the City Coun-
cil, and for Manhattan District 
Attorney are expected to at-
tract thousands of additional 
voters to the polls. In addition, 
special drives are under way to 

^ (^ntinued on Pafe 7) 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the firm of White. Walsh and Gaba. 
P.C., and chairman of the Nassau County Bar Associaiion Labor 
Law Committee. 

Entitled To A Benefit 
The Court of Appeals has upheld a lower court niling 

which ordered that certain lieutenants in the New York 
City Police Department be granted increments retroactively 
to the date on which other candidates for the position had 
received increments pursuant to stipulation entered Into 
in the course of litigation attacking approved answers to 
the questions on the examination for lieutenant. Abrams 
V. Bronstein, decided March 27, 1974. 

The petitioner was a member of the New York City 
Police Department who participated In an examination for 
promotion to lieutenant. He had since been appointed to 
the lieutenant grade, but claimed that he had been unlaw-
fully denied a certain benefit, "retroactive annual salary 
increments," which the respondents, members of the New 
York City Department of Personnel and Bureau of the Bud-
get and others, had granted to other lieutenants appointed 
pursuant to the same examination. The other lieutenants 
had received the benefit in question pursuant to a stipula-
tion in another lawsuit, Amendola v. Hoberman, an Article 
78 proceeding which challenged the validity of some of the 
approved answers to the examination questions. 

« * 

THE AMENDOLA PROCEEDING had been commenced 
after the grading of the test but before the list ranking those 
eligible for a promotion as a result of the examination was 
complied. As Incidental relief, the Amendola petitioners were 
seeking to stay the establishment of an eligible list until 
the comipletion of their litigation. To avoid this stay and to 
allow the Police Department to make appointments, the 
City entered into a stipulation whereby It was agreed that 
if the Amendola petitioners were successful in their chal-
lenge, a revised list would be established and upon actual 
appointment each Amendola petitioner would be granted a 
retroactive date of appointment for all purposes except back 
pay. 

The original list was established by the City May 6, 
1968, prior to the judgment rendered in Amendola. Subse-
quently, when the Amendola challenge was successful, the 
eligible list had to be revised pursuant to the various test 
answers which had been newly approved by the judgment. 
While the judgment required only the re-rating of the ex-
aminations of the participants in the Amendola lawsuit, the 
Department of Personnel on its own initiative equitably 
re-rated the examinations of all candidates in accordance 
with the revised answers and issued a new list of eliglbles. 

» • • 

THE PETITIONERS in the Abrams case were not among 
the Amendola petitioners. They included candidates appear-
ing for the first time on the revised list and candidates who 
appeared on both the original and revised list but advanced 
in the revised ranking and thus would gain by use of the 
Amendola formula calculating the date of appointment. The 
present petitioners, like those in Amendola, were granted 
retroactive appointment dates in accordance with their posi-
tions on the revised list for the purpose of future promotion. 
The Amendola petitioners were granted the additional bene-
fit of retroactive salary increments. 

The petitioners in the Abrams case challenged this dif-
ferentiation as a violation of the equal protection guarantees 
of the Federal and State Constitution and sought a declara-
tory judgment stating that they are entitled to receive 
retroactive annual salary increments for the period between 
their actual and retroactive appointment dates as granted 
the Amendola petitioners. 

The court noted that the equal protection provisions 
of both the Federal and State Constitutions apply to actions 
taken by administrative departments of local government 
units. An agency of the State denies equal protection when 
it treats a person similarly situated differently under law. 
Such a difference may be created by the grant of a prefer-
ence as well as by the imposition of a burden. The traditional 
test for the denial of equal protection under State law Is 
"whether the challenged classification rests on grounds 
wholly irrelevant to the achievement of a valid State ob-
jective." • » • 

THE CITY ARGUED that it had properly denied the 
retroactive annual salary increment to the petitioners in the 
Abrams case while granting it to the others by a classifica-
tion based upon participation in the Amendola stipulation. 
The City claimed that it was obligated to grant this benefit 

(Continued on Pa«e 7) 



Letters To The Editor 
Holiday For King? 
Consider 3 Others 

Editor, The Leader: 
I redfer to your editorial of 

April 16 regarding proposals that 
the birthdate of Martin Luther 
King (January IS) be designated 
a State holiday. 

Therein, you state that the 
resolution of support was passed 
unanimously at the March con-
vention of CSBA at the Concord. 
Please be advised that the vote 
was not unanimous. There were 
a substantial number of "no" 
votes, including mine. 

Never let it be said that Dwy-
er voted against having another 
holiday! Rather, it is my belief 
that there are more appropriate 
dates that CSEA might strive to 
establish as holidays. 

In my view, OSEA's Identity is 
as a union operating within the 
merit system of New York State. 
If CSEA is to strive for a holiday 
to commemorate an individual, 
the individual should also be 
identified with these character-
istics. Impressive as Dr. King's 
achievements may be, I am not 
aware of any significant rela-
tionship by him with New York 
State, the merit system or un-
ions. 

On the other hand, several 
notable people from New York 
State come to mind as having 
nurtured the merit system and/ 
or unions—^while attaining a rec-
ord of outstanding achievement. 

President Chester A. Arthur 
obtained enactment of the so-
called Pendleton Act in 1883. 
This was the first legislation in 
this country to establish a class 
of civil service based on merit 
and fitness. President Arthur 
spent his youth in the Albany 
area and then migrated to Neiw 
York City. He is buried in Al-
bany Rural Cemetery. His birth-
date is October 5. 

His successor, S. Grover Cleve-
land, served as Erie County 
sheriff and Mayor of Buffalo 
prior to becoming governor of 
New York. My history lessons 
in school attmbuted to him the 
beginnings of a civil service 
based on merit. I do know that 
Labor Day was declared a na-
tional holid&y in 18M during his 
second term as president. His 
birthdate is March 18. 

Franklin D. Roosevelt served 
as a state senator from Dutchess 
County prior to becoming Gov-
ernor of New York. His first 
term as President achieved the 
adoption of laws which had a 
far reaching and permanent ef-

fect in support of labor and la-
bor unions. The Railway Labor 
Act of 1934 was soon followed 
by the National Labor Relations 
Act (commonly called the Wag-
ner Act) in 1935—which estab-
lished, for the first time, the 
statutory right of workers to 
organize into unions and bar-
gain for benefits. This act is 
still considered the Magna Carta 
of the labor union movement. 
Also, that same year, the Fair 
Labor Standards Act provided 
for a minimum hourly wage and 
payment of time-and-a-half for 
time worked over 40 hours; 
which explains why it was called 
the Wages and Hours Law. 
Roosevelt's birthdate is January 
30. 

So, when it's holidays we seek, 
let's consider January 30 or Oc-
tober 5 or March 18 as possible 
memorials to those who served 
the interest of CSEA. 

BERNARD F. DWYER 
Public Service representative, 

CSEA 

Merit System Is Full 
Of Legal Loopholes 
Editor, The Leader: 

'X)ne-in-three" hiring for civil 
service employment is theoreti-
cally sound but is, in practice, 
subject to abuse by those who 
do the appointing. The recent 
Supreme Court decision, as re-
ported in The Leader of March 
5, affirmed the legality of the 
method but did not declare that 
it was the best one or that it 
couldn't be changed. 

The Federal Court, with whose 
opinion the Supreme Court con-
curred, wrote that those who 
are passed over don't lose any-
thing but are in the same posi-
tion "they now enjoy." The 
judges being products of politi-
cal clubs with inherent influ-
ence-ipeddling know little of the 
effort, time and money that go 
into preparing for an exam. 
Those at the top of lists who 
don't get appointed certainly 
don't "enjoy" having less money, 
no job and/or no promotion. 

Mayor Beame in January 
made it mandatory that hiring 
in New York a ty be done in 
strict list order. The decision 
was made after a thorough in-
vestigation showed wide-spread 
abuse of the one-in-three option. 

Announcing his order. Mayor 
Beame said: "To preserve the 
civil service system and to avoid 
favoritism and improper and 
unjust discrimination, all heads 
of city agencies are hereby di-

(Continued from Page 6) 
to those covered by the Amen-
dola stipulation as a matter of 
law but was not so obligated to 
the petitioners in Abrams. The 
court asked the question, " . . . Is 
it reasonable in order to limit 
expenditures to classify the lieu-
tenants on the basis of whether 
they participated in a stipula-
tion incidental to a legal pro-
ceeding?" and answered, "On the 
present facts, the answer is 
clearly in the negative." 

The court noted that the City 
Department of Personnel, in a 
decision based on fundamental 
fairness, rectified the results of 
the mistakes in gradings not on-
ly for the Amendola petitioners 
but for all candidates. Moreover, 
the respondents granted all can> 
dldates, not just those party to 

rected to make appointments 
and promotions from eligible 
lists promulgated after competi-
tive examinations only in the 
order in which names of avail-
able candidates appear on such 
lists." 

As a long-time state civil ser-
vice employee, I have seen and 
been a victim of all types of 
"angles" used to get a relative, 
a political favorite or a personal 
friend into a civil service posi-
tion. All methods were perfectly 
legal. The civil service merit 
system has more built-in legal 
loopholes than a sieve has holes. 

ISRAEL PURO 
Willard State Hospital 

1 Civil Service Law & You i 

(Continued from Page 6) 
register increasing numbers of 
minority groups to make them 
eligible to vote in both the Sep-
tember primary and in t<he Nov-
ember election. 

Voters in both the State and 
in the CJity have shown increas-
ing Independence of political or-
ganizations and political labels. 
In these circumstances, no one 
who can file enough petition sig-
natures to get on the baJlot can 
be counted out. 

Nominating petitions have to 
be filed in June. When the peti-
tions are filed, it may be safe 
to draw tentative conclusions 
about election prospects. But at 
this moment, it is safe only to 
predict a long and hot political 
summer until the enrolled party 
voters have their say in the Sep-
tember primary. 

Pension Minimums 
As of this writing, the Presi-

dent has neither signed nor 
vetoed a House-Senate cleared 
bill that would mean annuity 
boosts for hundreds of thousands 
of retirees and/or their sur-
vivors. 

The legislation, which the 
President opposes, would hike 
the minimum civil service an-
nuity to par with the minimxim 
paid under social security. That 
is $90.40 now but would rise to 
$94.50. All former federal work-
ers who retired prior to Oct. 20, 
1969, would get an extra $240 
per year, and their survivors 
would get a flat $132 more per 
year. 

Although the White House 
has termed the bill a "raid on 
the Treasury," sources think 
there's a 40-60 chance the Pres-
ident will reluctantly sign the 
bill since it went through Con-
gress with such strong support: 
270 to 95 in the House and 77 
to 16 in the Senate, indicating 
the likelihood of overriding a 
veto. 

The IRS Is Watching You 
Every federal worker earning 

$20,000 or more per year would 
have his tax returns audited an-
nually under a little-noticed 
section of the Senate-passed 
campaign reform bill. 

Liberaliie Hatch Act? 
The Post Office-Civil Service 

Commission of the Senate will 
begin hearings soon on bills to 
liberalize the 35-year old Hatch 

Act, which was passed in re-
sponse to FDR's attempts to 
politicize certain New Deal fed-
eral agencies. The Hatch Act 
limits the political roles govern-
ment workers can play in par-
tisan campaigns. 

AFL-OIO unions want the act 
modified without removing any 
of the safeguards against po-
litical arm-twisting, or so they 
say. 

||||||ijp 

(Continued from Page 2) 
clear across Broadway and into 
the recesses of the telephone 
building. The captain's helmet 
flew into the fire and when re-
covered, was one third the size 
of a noranal helmet. I think that 
helmet is on display in the 7-7 
Club and Museum in Brooklyn 
to this day. 

These examples of how men 
could have been killed and 
weren't should give the yovmg-
sters coming into the job today 
a little food for thought, es-
pecially if they look at the job 
of being a fire fighter as just 
another job where the pay is 
good and you can out in 20. It 
goes far beyond that, believe me. 
I'm not given to wearing my 
faith on my sleeve but, in the 
quiet of the night as I write 
this, I get the feeling that some-
body BIG upstairs really cares 
more than a little about the 
fire fighter. 
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the Amendola stipulation, retro-
active dates for the purposes of 
determining promotions. It was 
only with reference to remedy-
ing the effects of the faulty 
grading on s a l ^ increments 
that the respondents balked. 

Since the granting of all the 
retroactive benefits in question 
was based upon the initial faulty 
grading, any reasonable differ-
entiation would be exjDected to 
'be by classification based on 
whether the injury occurred as 
a result of participation in the 
examination. Instead, the City 
mistakenly here based its classi-
fication on participation In the 
stipulation, a factor which the 
court said had no significant re-
lation either to the cost burden 
placed on the City or the reason 
for granting the benefit. 

Mew York City 
Health And Hospitals Corporation 

125 WORTH STREET, NEW YORK, N.Y. 10013 

COMMUNITY HEARING ON 
NORTH CENTRAL BRONX HOSPITAL 

The Board of Directors of the Health and Hospitals Corporation 

has scheduled a public hearing on the future of the North Cen> 

tral Bronx Hospital on Tuesday, April 30, 1974i from 4 P.M. to 

10 P.M. in the auditorium of the Theodore Roosevelt High School, 

located at Fordham Road and Washington Avenue in the Bronx. 

Those wishing to speak should contact the Office of Community 

Relations, Health and Hospitals Corporations Room 503, 

125 Worth Street. 

CHARLES J. BENSLEY, Chairman 

Special Committee of the Board of Directors 

on North Central Bronx Hospital 
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Rockland County was well represented at the convention by delegation that included, from 
Lawrence Keary, Sylvia Leiken, Patricia Spicci, Pat Spicci, Jr., Art Huggins and Agnes Schmoll. 

left, 

CSEA vice-president Irving Flaumenbaum addresses county delegates 
as, from left. County Executive Committee chairman Salvatorc 
Mogavero, vice-chairman Howard Cropsey and CSEA director of 
local affairs Joseph Dolan keep track of proceedings. 

Rockland County chapter president John Mauro, center, confers with 
CSEA collective bargaining specialist Manny Vitale, as Rockland's 
Bonnie Aker stands by to take notes. Statewide convention affords 
opportunities for many personal meetings such as this between 
chapter leaders and staff members. 

Tony Giannetti, of the Town of 
Hempstead unit, gives his atten-
tion to deliberations of delegates 
to county meeting. 

Various county leaders participated in Tuesday session for local 
government chapters. Recognizable, from left, are Charles Sullivan, 
Clinton County; William Sohl, Fulton County, and Mary Sullivan. 
Herkimer County, all members of CSEA's Board of Directors. 

Delegates from counties throughout the state attended Tuesday morning meetings, 
which were called mini-sessions, to discuss special problems of Social Services, Proba-
tion, Non-Teaching School Employees and Counties. Onondaga representative Gerald 
Roseman is identifiable in center foreground. 

Oneida County delegation at meeting included, from left, executive representative 
Roger Solimando, Lewis Eddy, Theresa Boehlert, Dorothy Gutheinz and Jeanette 
Evans. All county delegates met in general session Tuesday afternoon to discuss 
problems of mutual interest. 

D 

Carol Craiir and George Harrington, both of Suffolk County, ex-
change remarks during Wednesday businetw meeting participated in 
Jointly by delegates representing local government and state entities. 

Separate meeting for delegates from Educational Employees chapters and non-teaching school units 
was held, with the following panel members at the dais: from left. Western Region supervisor James 
Powers, Edward Perrott. Danny Jinks (at microphone), Pat O'Connor, Neil Gruppo and David Silberman. 



CSEA Convention: STATE Division Meetings 
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Attending the Social Services departmental meeting were, from left, 
Mary Baldwin, Dolores Henderson, Ed Sherry, Jane Wood and Julie 
Crough. 

During the convention, separate departmental meetings were held on Tuesday for special problems 
facing delegates from both the local government and the state divisions. s: 

(Leader photos by Ted Kaplan) ^ 

vO «v| 

Four CSEA Board of Directors members representing the State Executive Department shared chair 
duties at departmental meeting. From left are Cindy Egan, Louis Colby, Gerald Purcell and James Welch. 

Gathered around James Brady, seated center, chairman of the 
Probation committee, are, from left, Russ Certo, Chautauqua County; 
Nels Carlson, CSEA collective bargaining specialist; Peter Grieco, 
Jefferson County, and Mike Bergmann, Dutchess County. 

Jean C. Gray, left. Authorities representative to CSEA Board of Directors, presides over informal 
meeting of Authorities delegates. Among those attending the meeting were James Lennon, center, 
CSEA vice-president and president of the East Hudson Parkway chapter. 

Dale Roy, left, president of Oxford chapter, joins Viola Swensson and 
Pat Comerford, both of Helen Hayes Hospital (formerly Rockland 
Rehabilitation) during convention business session. Ms. Comerford 
is also treasurer of Southern Region 3. 

New York City R«gion 2 supervisor George Bispham, left, acted as advisor during Labor departmental 
meeting when; chair duties were shared by departmental representatives, from left, Robert Lattimer, 
Buffalo; Canute Bernard, New York City, and John Wolff. Albany. 

Ernest Stroebel. left, chairs Health departmental meeting, as Jason 
McGraw. CSEA field reprettentative, prepares to answer technical 
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OFFICE SEEKERS — Here are candidates for Metropolitan Division of Employment chapter 
posts. Shown seated, from left* are: Joy Gottesfeld, first vice-president; Martin Sherman, fourth vice-
president; Gloria Kanfer, treasurer; and John LoMonaco, retiring as president. MHddle row: Thomas 
Perlman, second vice-president; Robert Decidue, fifth vice-president; Carl Laurino, treasurer; Connie 
Minardi, corresponding secretary, and Willard Wagner, second vice-president. Top row: Aaron Burd, 
president; William DeMartino, president; Vincent DiGrazia, financial secretary; Ralph Fabiano, first 
vice-president, and Celeste Asbury, fourth vice-president. Candidates not shown are: Leah Weinstein, 
third vice-president, and James Miller and Hugh O'Pray, fifth vice-presidents. They were presented 
at a dinner-meeting at Longchamp's in Manhattan. Independent nominations may be made until May 6. 

THE ON IANDONLY L O N G E S T 
RUNNING SHOW ON BROADWAY 

There's a reason for that! 

ROYALE THEATRE 45T\\ SFREKT VV of BROADWAY 
(SEE ABC ADS FOR DETAILS) 

m U E Y 

WHERE IT'S HAPPENING 
T U E S D A Y NIGHT 

CIVIL SERVICE and 
UNION MEMBERS 
NIGHT 

. Top Rock Groups For Dancing 

^ )4 Pric« for Irt Drink with 
Union Card or Civil Sarvica Idant. 

For Private Parties Call NANCY 
BARNEY GOGGLES 

225 E. 86th St. Naw York City 
CALL 722-9819 

SEATS NOW AT BOX OFFICE 
- THE 

ANDSEWSSISTMUS 
OVER 
HBRBI 

rmt MEW BIO BAMD MVaiCAL COttgDY 

FOR GROUP SALES ONLY CALL: 3 5 4 1032 

SHUBERT THEATRE 

AMERICA'S 
AWARD WINNING 

MUSICAL!* 
^WINNER OF 

24 LOCAL AND 
NATIONAL AWARDS 

FOR MUSIC, LYRICS, DIRECTION, 
PERFORMANCES AND BEST 
BROADWAY CAST ALBUM 

DoNl BoTrieR 
ME, 

ICdNTcOPE. 

EXTRA PEIFEVEIY SAT. at 10 P.M. 

47 St.. W. •friw*,757-71M 

Agency Shop Bill 
Is Pushed On LI 

MINEOLA—The Nassau chap-
ter, Civil Service Employees 
Assn., last week contacted all 
local legislators with a folloiw-up 
bid for support of the agency-
shop bill, it was annoiinced by 
A1 Bozza, chairman of the chap-
ter political action committee. 

Mr. Bozza said the contacts 
were designed to remind the leg-
islators of the importance of the 
bill to public employees. He 
noted, especially, that the bill 
would not cost any money. 

The agency shop "is not new 
in the public sector" and has 
bsen employed in other states as 
well as in the private sector, Mr. 
Bozza advised the legislators. 
The bill would impose the costs 
of representation on non-member 
"freeloaders." 

GUMIN MARINE 
COMMACK—Benjamin Gum-

in, second vice-president of the 
Nassau Educational chapter. Civ-
il Service Employees Assn., and 
his wife report that their son, 
John, has enlisted in the ma-
rines for four years. He is cur-
rently an 85-average senior at 
Hauppa«ue High School and will 
attend boot camp this summer. 

ENVIRONMENTAL BUFFET 
AUBANY — Environmental 

Conservation chapter. Civil Ser-
vice Employees Assn., will have 
a dinner meeting May 31 at 
Veeder's Restaurant, Rt. 5, Al-
bany. Cocktails at 6:30 p.m. will 
precede the buffet dinner. Res^ 
ervatlon deadline is May 20, and 
the charge for dinner is $4 for 
members and $5 for nonmembers. 

Finance Plan For Woman 
A financial planning seminar, 

designed to help women and 
their families achieve financial 
security, will be held May 8 at 6 
pan. at the Cathedral High 
School Auditorium, 350 East 56>th 
St., Manhattan. Featured will be 
a panel of Wall Street experts 
as well as social security and 
bank specialists. Call 953-8429 for 
reservatlona. 

Sunday Meal Less 
Three more Manhattan res-

taiirants — Mamma Leone's, the 
Brassiere and Promenade Cafe— 
have joined the long list of 
places participating in the Met-
ropolitan Transportation Auth-
ority's "Save on Sunday" pro-
gram by offering a 10 percent 
discount to holders of Sunday 
half-fare transit tickets. The 
program will be in effect until 
June 30 and will include Memor-
ial Day. 

CARLAW NAMED 
ALBANY—The Governor has 

appointed James Carlow of 
Glens Palls as a member of the 
board of trustees of State Uni-
versity College of Environmental 
Science and Forestry for an un-
salaried term ending June 30, 
1»79. 

MEET IN BUFFALO 

BUFFALO — Buffalo chapter. 
Civil Service Employees Assn., 
has scheduled a dinner meeting 
for May 5 at 6 pm. at Plaza 
Suite, 1 M & T Plaza, Buffalo. 
The chapter's ^>ring dinner-
dance is set for June 21 at 7 
p.m. at the Terrace Room of the 
Statler-ffilton Hotel, Delaware 
Ave., Buffalo. 

S O l O e s i l e r s 

O z i s i z i ^ c r e 

Open 1 0 : 3 0 - 6 ; 
T h u r s . l 0 : 3 0 - 9 

Sun. 1-6; Closed Fridays: 

IT 'S A L L A T 9 6 2 T H I R D A V E . 
5 ^ 6 8 8 - 2 2 9 3 b e t w e e n 5 7 t h a n d 5 8 t h s t r e e t 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similqr matters! 

FOLLOW THE LEADER REBUURLY! 
Here is the newspaper that tells you about what is happen-

ing in civil service what is happening to the Job you have and 
the Job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. , 

The price is $7.00. That brings you 52 issues of the Civil 
Service Leader filled with the government Job news you want. 

You can subscribe on the coupon below: 

CIVIL S n V I C I LIADIR 
11 WarrM Str««t 
N«w Yerh, N«w York 10007 

I enclose $7.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
l)elow. 

NAME 

ADDRESS 

crry 2Up Code 



This Week's New York City Eligible Lists 
EXAM 2615 

PROM TO SR OrV ENG 
No. 1—85.15% 

This list of 129 ellglbles estab-
lished April 24 for use by 19 
city agencies resulted from June 
written testing for which 339 
candidates filed, 325 were called 
and 241 appeared. Salary is $18,-
400. 

Bd of Edn 
1 Albert Pecker, Louis A Fico, 

Raymond O Regan, Robert E 
Haxrlson, Joseph C Schmitt, 
Alexander Eljafihev, O^ar A 
Flach, Dillp N ToJat, Abraham 
Kavkewltz. Ediward Schiffman, 
Robert H McKellar, Jorge Arauz-
cameron. 

Bklyn Boro Pres 
No. 1—83.535% 

1 Alan L Charmatz. 
Bureau of Budget 

No. 1—85815% 
I Bernard Rosenzweig, Torsten 

C Muhr, WlHlani J Huges. 
City CoUege 

No. 1—75.910% 
1 Malcolm D Graff. 

Comptroller 
No. 1—83.425% 

1 Camielo J Guinta, Peter A 
Giocotto, Morton B Walter, Isaac 
Nahmias, Donald H Dwyer, Irv-
ing Baron. Robert B Harrod, 
Sam W Emanuel, Robert M 
Keith, Qeovge P Tait, Stanley 
Rosanoff, Joseph T Brennan, Eli-
hu Kristal, Bernard Stlmler, Ni-
cholas Galtanis. 

Econ Devel Adm 
No. 1—8L53% 

1 Sheldon L Reich, Thomas R 
Mahoney, Kashinath Mandal. 

Envim Protect Adm 
No. 1—85.885% 

1 Harvey Bla.tt, Jack L Gold-
stein, John J Roswell, Robert 
H Dietsche. Bernard J McCol-
gan, William T Means, Robert 
J McKenna, Joseph M Boek, 
Vincent S Timipanelli, Anthony 
P Pasqua, Anthony Ragucci, Mi-
chael J Macaluso, Gordon M 
Yee, David Barkow, Beverly E 
Lavender, John P Kane, Jack 
Peinstein, Paul N Johnson, Carl-
ton E Hinds. 

No. 21—71.515% 
21 Michael D Krysko, Robert 

A Becherer. 
Hsing Auth 

No. 1—75.665% 
1 Martin Pestreich, Albert J 

Herbst. 
Hsing Devel Adm 

No. 1—79.33% 
1 William Balko, Joseph Can-

ton, Walter R Porczak. 

Investgtn Dept 
No. 1—84.22% 

1 Arthur J Palco. 

Muni Serv Adm 
No. 1—79.715% 

1 Raanan S Wertheim, Ram-
anlk N Mistry, John J Annun-
zlata, Judith J West, PhlJip M 
Radomsky, Nicholas A Znak. 

Parks 
No. 1—76.325% 

1 Joseph J Monaco, Edward A 
Gawrys, Anthony Hevia, Syd-
ney Levy. 

MUSIC WANTED: Player Piano RolU. 
Old or aew. Call Paul Hefer LA 7-
3663 after 6 P.M. 

Florida Condominium to Rent 
NEW 2 Bdrm, 2 Bath Coodomiaium for 

reat • lease, Silver Springi Shores, 
Florida. Fully air conditioned, golf, 
tennii, fishing, club house, swimming. 
S2S0 month. Phone (516) 427-7426. 

Lot For Sal« Florida 
CAPE CORAL — lot 80x130, desirable 

homesight. List price 94800. Recent 
widow de*ires offer. E Kloch, 2930 
drwley Dr. E., W. Palm Beach. FU. 
33406. 

Plan Comm 
No. 1—80.775% 

1 George N Synefakls, San-
ford E Lent, Martin Goldstein, 
John Vokral, Gerald Prledrnan, 
Jack O Edwards. 

TA Engnrng 
No. 1—86.515% 

1 Vincent Tirolo Jr, Robert A 
Apfel, Harry Wong, George Pein-
stein, John Skok, Stephne I Lam-
pach, Mohamed Yusuff, Roger J 
Schnetzer, Michael S Llebowltz, 
Joseph Merzinger, Joseph T Col-
lier Jr, Sam Pereknuter, Joseph 
Young, Simon Pinter, Alan Sun-
dack, John P McNamara, Robert 
W Schrlever, Walter K Wltten-
torn, Jerry Litt, Daniel P Kel-
Isher. 

No. 21—74.50% 
21 Kenneth Mardon, George L 

Royael, Alfred A Mendoza. Her-
man Covi, Carlo Dejour. 

TA Maint of Way 
No. 1—80.935% 

1 Bunton H Mokotoff, Robert 
L Kopera, Jerome D Lopatin, 
Jacob Welk, Charles J Bush. 

Transport Adm 
No. 1—82.865% 

1 Lawrence A Taawcredi, Ro-
bert J Meyers, John P McDer-
mott, Robert B Schumacher, 
George A Krause, Edward H 
Ruibln, Prederick Keune, George 
H Schwai-z, Michael G Dunning, 
John P McTlgue, Pe,ter Pizzuco, 
Kenneth E Palter. 

Water Supply—Construct 
No. 1—77.715% 

1 Joseph Cakiiades, Joseph P 
Action, Perrer B Picchi, Roy W 
Durig, E Richard Deraris. 

Water Supply—Design 
No. 1—85.805% 

1 Philip J Ivanic. 

Water Supply—^Rsrch & Dev 
No. 1—77.10% 

1 Robert P Clancy. Adam Y 
Chen. 

EXAM 3611 
PROM TO GEN PARK FORMN 

PRCA 
This list of 154 ellglbles, es-

tablished April 24, resulted from 
Jan. 5 written testing for which 
204 candidates filed. 193 were 
called and 174 appeared. Salary 
is $16,360. 

No. 1—93.0% 
1 Edward J Sypniewski, Pran-

cls J Pepchinskl, James R Ryan, 
Ezric E Lewis, Joseph J Gemma, 
Larry S Personette, Nicholas J 
Daidone, Nicholas J Lamagna, 
Edmund J Dlgiulio, Vincent J 
Cartolano, Halsey R Wilson, Bar-
rett Taylor, Prederick Mearllne, 
George Fisher Jr, Vincent P Pen-
nell, Salvatore Genova, Alex-
ander Davis, James A Ingram. 

No. 21—88.10% 
21 Cornelius G'Halloran, An-

drew A Lettlerl, Louis A Man-
cuso Jr, Anthony Puglia, Pa-
trick J Pomposello, Thoonas P 
Qulnn, Arthur Doody, Raymond 
White, Glenn T Anderson, Dom-
Inlck C Crlmaldl, John B Mca-
voy Jr, John J Blum, Albert W 
Mahknann, William J Murray, 
Lawrence H Naeder, William Pol-
chlnskl, Michael T Tine, Hyman 
Bernstein, Richard J Piomblno, 
Geoi'ge Miller. 

No. 41—86.025% 
41 Joseph Dagostlno, Cosmo J 

Margalottl, Cecil E Dayson, Vlto 
C Locasolo, John J Bemhard, 
Hamilton V Straughn, Edwin M 
Rlckard, Prank L Dldonato, Gab-
riel B Smlthwlck, Thomas G 
Blackburn, Umberto A Aversa, 

Robert M Boggs, Milton Sdi-
wartz, William J Eisele, Prank 
P Koch, Enrique Bird, John R 
McDonough, Patsy M Santanpla, 
Henry J Bardel, Joseph S Ge-
reczy. 

No. 61—83.55% 
61 Seraflno J Pagnozzl, Adolph 

R Prince, Joseph E Mathls, Ron-
ald R Rewekant, Salvatore Zito, 
James T McMahon, John N Tay-
lor, Vincent G Corbelllni, Jack 
A Portunato, Joseph A Vltale, 
Prank S Nicotera, Eugene J Bl-
goa, Vincent Dello, Anthony P 
Battaglla, Andrew L Pezzlca, Ro-
bert Jacobs, Robert G Ruland, 
William L Hart, Michael OT>on-
nell, George A Scarpelll. 

No. 81—81.325% 
81 Prank N Pierro, Prancls O 

Schloemer, Charles S Ohicola, 
Milton Hyman, Edward A Lorus-
so, Donald J Lynott, Gustave J 
Barrlnger, George R Pettit, John 
Garaveta Jr, Alphonse Campag-
nola, James J Parley, John Rus-
nak, Paul JSpero, Vincent A Et-
tarl, Salvatore Carlncl, Bloys P 
Monroe, oJhn A Pleth, Norman O 
Davis, Thomas A Derosa, Vlto 
L Susca. 

No. 101—79.60% 
101 Charles J Wellbrock, Lud-

wlg Sagan, Joseph P Cattano Jr, 
George R Schmidt, Michael De-
pompo Jr, Charles G Wellbacher, 
Anthony Russo, Jacob Adamskl, 
William D Grazlano, Clarence F* 
Sparrow, Julius C Hardaway, 
Thomas N Coleman, Joseph M 
Baran, Joseph T Secondino, Paul 
P Altadonna, Prank T dcalo, 
Philip A Perraloll, Jeremiah 
Reen, Stephen J Doria, John W 
Lord. 

No. 121—77.90% 
121 Prank R Gariola, Anthony 

Perrarl, Vito Dechlaro, Joseph 
A Palermo, Edward J Rellly, 
William T Bordes, Howard L 
Krieger, Andrew A Cllenitl, Mor-
ris Hirsch, Charles G Scheuren-
brand, John J Huber, William P 
Prey, Joseph S McGarry, Hector 
A Gomez, Michael P Bohan, Al-
fred P Clno, Carlo J Burdl, Alex-
ander Manolt, Leroy Knwoles, 
Julian Plnell. 

No. 141—76.20% 
141 Joseph R Arcara, Anthony 

J Emanuele, Lulgl Merenda, 
Thomas E Morrongello, Morris 
Goldberg. Angelo D Contl, Mat-
teo Monaco, Sidney P Okolsky, 
Louis P Lombardd, Sidney V 
Richards, Nicholas J Dalessan-
dro, Antonio Condello, Charles 
Sciangula, Anthony J Palsone. 

EXAM 3642 
PROM TO CHF PSYCHLGST 

Hlth Srv Adm 
This list of three ellglbles, es-

tablished April 24, resulted from 

Jan. 5 written testing for which 
204 candidates filed, 193 were 
called and 14 appeared. Salary 
Is $20,000. 

No. 1—83.83% 
1 Melvln M Kaye, John V 

Benson, Sandra M Zarsky. 

EXAM 0544 
PROM TO SR FTOE 
PREVENT INSPECT 

Fire Dept 
This list of eight ellglbles, es-

tablished April 24, resulted from 
Jan. 17 written testing for which 
8 candidates filed, were called 
and appeared. Salary is $11,410. 

No. 1—94.725% 
1 Hman Kessler, Edward P 

Murphy, Meyer Kanterman, Mi-
chael J Rabl, Louis Pellclano, 
Caslmlr P Krzewskl, Harry Sam-
aJln. 

EXAM 3519 
PROM TO FOREMAN 
—ELVTS & ESCLTRS 

Transtt Autii 
This list of 11 ellglbles, es-

tablished April 24, resulted from 
Dec. 5 written testing for which 
35 candida>tes filed and were 
called and 21 appeared. Salary 
is $16,400. 

No. —€2.338% 
1 David C Rubin, Arthur Park-

er, Alfred Agulnaldo, Leroy Hoi-
ley, Angelo Davlla, Daniel D 
Carter, Daniel Hershenfeld, Louis 
J Armenia, Joseph R Zuppone, 
Pedro G Colon, James P Coveney. 

EXAM 3143 
ENGNR—ASSES UTLTY 

This list of 20 ellglbles, es-
tablished April 24, resulted from 
evaluation of 25 candidates. Sal-
ary is $16,400. 

No. 1—97.20% 
1 M David Hanson, Bernard 

Kushner, Rudolph P Markham, 
Arnold L Plshler, Leslie J Sy-
gulski, Richard E Kat2iman, Klr-
pal L Balwani, Klrpal L Bal-
wani, Robert E Pershes, Stanley 
Chmielowski, Yakub M PaAel, 
Balram R Chandlramanl, Wing 
K Lau, Gurdial S Sandhu, Sur-
esh V Pasaarnikar, Charles A 
Kindya, Parkash C Sarwal, Nor-
man Cohen, Seymour Chertoff, 
Eli Richter. 

EXAM 3089 
RESEARCH ASST—BHVRL SCI 

This list of 185 ellglbles, es-
tablished April 24, resulted from 
evaluation of 414 candidates. Sal-
ary is $9,000. 

No. 1—99.50% 
1 Sol A Kller, Judith A Eisler, 

Simon M Sterling 3rd, Robert 
J Rubenstein, Michael A Dorsey, 
Maureen E Sdmone, Javed S 
Ahmad, Patricia M Porman, Rob-

In W Band, Ester D Katz, Hhar-
pur S Brar, Marsha Easterday, 
Paul I Rosenthal, David S Levi, 
Anne L Whiting, Youssetf M Kel-
ada, John Peltz, Prances O Mark, 
James P Hession, Jeffrey S Klay-
man. 

No. 21—75.60% 
21 James T Larmon, Joyce S 

Scott, Wendell W Su, Melvln 
Hilliard, Rlc(hard C Stoler, Stan-
ley J Lewis, SalU P Ral, Edward 
Harkewicz, James M Rivers, Eu-
gene A Sales, Ted L Cox, Mer-
ella P Assmus, Walter C Synder 
Jr, Julia B Sloane, Nola G Kras-
ko, Charles V Brinkerhoff, Nev-
enka Olljnyk, Ann M Gerlock, 
Marc B Chlpurnol, Sol Green. 

No. 41—72.0% 
41 Marcla Glass, Jim Kelly, 

Michael A Schlldkraut, Majorle 
J McMenlman, Jan Zyniewskl, 
Joyce D Alexson, Carol L Stev-
ens, Anne G Beverldge, Anne 
Beveridge, Mlchele J Zalowitz, 
Jean C Peck, Gordon P Genet, 
Lionel P Scott, Robert J Mur-
phy, Nicholas Ventura, Wanda 
Kaluza, Kayeton J Kurowski, 
Robert M Johnston Jr, Joyce 
Brown, Alln M Goldberg. 

No. 61—71.0% 
61 Silvio V Dobry, Ellen A Bf-

ros, Shirley Prankel, Inez G 
Hyman, Dolores S Rescigno, 11-
ene N Novorro, Joseph A Parente, 
Douglas A Peldman, George M 
Reisine, Alan M Perry, Cecil S 
Siha, Susan T Reisine, William S 
Stieber, Sandle Selgal, Morris 
Prey, Alan E Brownsteln, Cell J 
Jacobs, Abraham L Meltzer, Pred 
L Savlno, Geraldlne Shapiro. 

No. 81—70.80% 
81 Lionel R Campbell, Ken-

neth E Swab, Maria C Piatt, 
Kathleen A Burnham, Paul Bach, 
Ira A Schwartz, Nlcoletta Valen-
te, Yvonne Llverman, Zielda P 
Klapper, Alan S Horowitz, Wil-
liam L Planders, Dennis P Novlck, 
Samuel Bloch, Marvin H Marko-
wltz, Carole S Gilbert, Matthew 
V Russo, Simone I Axons, De-
borah Plam, Charles T Vekfrt, 
Louis H Meier. 

No. 101—70.50% 
101 Roberta M Howard, Carol 

M Blssetta, Judy Grant, Judy P 
Scher, Pamela P Parkhurst, San-
dra J Robinson, Mlchele Mlndlln, 
Judith G Derderlan, Henry Sll-
berman, Ira Vacker, Joel R Ku-
glelska, Peme E Golfman, Car-
ole B Debelr, Prancis R Joseph, 
Shirley G Nanopoulos, Michael 
J Marands, Karen T Zelger, Ste-
phen H Peldman, Shelly Gotteh-
rer, Ahmed P Elquadl. 

No. 121—70.10% 
121 Pranclne Tannenbaum, 

Noreen C Omeara, Yvonne E 
Williams, Ronald H Hayashlda, 

(Continued on Page 15) 
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ORANGE GLOW The county Employees unit of the Orange County chapter. CSEA, in-
stalled its new slate of officers at a dinner in the Orange Inn. Goshen. Pictured left to right are: 
William Duggan. secretary; Harry Gass, treasurer; Kathryn Cay ton, first vice-president; Everett 
Remington, delegate to the Orange County chapter: Carol Dubovick, president, and Theodore C. 
ly^iVil,. st^^jv^e j>res|4eFit ,of̂  CSEA^ i ' . I f t J * J t t t t I M 
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HONORED GUARD — Eisht city police officers assigned to the 
City Council detail at City Hall are shown being: sworn in by City 
Council President Paul O'Dwyer, right, at ceremonies in their honor 
held in the President's office recently. The eight are, from left, Police 

REAL ESTATE VALUES 
Farms, Country Homes 

New York State 
SPRING Catalog of Hundreds of Real 

Estate & Business Bargains. All types, 
sizes & prices. Dahl Realty, Coble-
skill 7, N.Y. 

|lllllllllllllllllllllllllllllllllllllllllllltllllllllllllllllll'| 
I CAMBRIA HEIGHTS 1 
1 PROPER i 
= $35,990 = 
g BRICK ALL A R O U N D 2 
s 6 rooms, 2 bathrooms, 3 large = 
= bedrooms, extra Ige livrm, ban- = 
S quetsiied dinrm, gas heat, mod- s 
S ern up-to-date kitch, refrig, wash- = 
= ing mach, dryer, woodbrn fire- = 
S place, f in bsmt with summer ^ 
= kitch & a long list of other extras. = 
= Very small down payment for = 
= Vets, 10% down for others. = 
= Owner must move in July and = 
= reduced price accordingly. Ask = 
= for Mr. Raymond Rogers. s 

1 JAMAICA 1 
= $28,990 = 
= C A U F O R N I A ARCHITECTURE = 
= Walk to subway, huge shopping = 
= center, & Houses of Worship. 7 = 
= room house with 5 bedrooms, = 
= approx. 4,000 sq ft Indscped S 
= grounds. Completely detached. Ex- = 
= ceptionally large bsmnt, many = 
S ertras included. Low down pay- = 
= ment can be arranged. Ask for = 
= Mr. Alix Sansaricq. = 

1 ST. ALBANS 1 
1 $29,990 = 
1 ALUMINUM HOUSE = 
= 40x100 Indscped grounds, auto s 
S gas heat, 1 Vi baths 6 huge rooms, = 
= 3 Ig bdrms, modern e / i kitchen = 
= plus breakfast nook. Huge livrm, = 
2 full-sized dinrm, sunporch, refrig, = 
= wash mach and many other extras = 
S will be left. Veterans $1,000 1 
S down payment needed. Exception- = 
= al offer! Owner must move "at = 
= once. Ask for Mr. Fredericks. = 

1 LAURELTON 1 
= $34,990 = 
S E N C H A N T I N G BRICK HOUSE = 
= Total downpayment for Veterans = 
S 51,000! N o closing fees necessary. = 
= Not completely attached. Solid = 
= brick, rnw, mainfl powderrm, = 
S Hollywood color tile bath with S 
= extra shower, nightclub-finished = 
s bsmt, ultra modrn, fully equipped = 
S kitch, 3 very Ig bdrms, 20 f t liv 5 
= rm, conventional sized dinrm. = 
= Everything goes: refrig, a / c , wash = 
2 mach, dryer, w / w cpt, and many = 
= other extras. Down to Earth sac- = 
s rifice! Ask for Mr. Soto, = 

I BUTTERLY | 
I & GREEN 1 
1 168-25 Hillside Ave. 1 
I JA 6-6300 I 
iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiililliiii 

APTS. FOR RENT —BRONX 
238th St. & B'way 4 Rms. $180.00 

4th Floor walkup. Bus Stop & Sub-
way. Nr . Shopping 

3 Rm Apt. ground Floor $175.00 
238 W 238th St. Bronx. Tel 989-
3520. Mr. Persky. 

House For Sale Qns 
VETERANS 

If you have served in The Military & 
have an honorable discharge you arc 
entitled to buy a home without any 
Cash Down payment. W e handle the 
better areas of Queens. Call now For 
More Information. 
AMWAY 297-4211 

Laurelton $38,990 
All brick 4 Bedrm Cape Cod. 

St. Albans $32,000 
Legal 2 Fam full det on extra Ige 
property. 

Jamaica $21,500 
5 Rm Duplex with fin Bsmt. in 
T o p area. 

Soqfld. Gardens $29,990 
Beautiful 7 rm home on oversized 
lot. Tree lined street. 

Mtge Money Avaiable 
Vets No Cash Down 

Minimum 
FHA Cash Down 

Easy Credit Terms 
Owner Broker 

FHA & GI Terms Arranged 
O W N E R ' S AGENT 723-8400 

229-12 Linden Blvd. 

LAURELTON $37,990 
4 BRICK CAPE 

7 large rms in this detached home. 
Gar, 4000 sq f t of garden grounds. 
True value. Call for appt. 

CAMBRIA HTS $35,500 
ALMOST NEW COLNL 

Corner Brk & Shingle, 6 Ig rms. 
sidehall, 2 baths. Gar. Fin basmt. 
Many many extras. 

SPFD GRI>NS $44,500 
3-FAMILY SET UP 

Detach'd brk/shingle modern home 
5 rms, 4 rms & fin basmt apt. Gar. 
Large garden grounds. A real good 
buy. 

Queens Home Sales, Inc. 
170-13 Hillside AVenue 

Jamaica, N Y OL 8-7510 

Donate Blood. 
The Most Precious Gift. 
Call UN 1-7200. 
The Greater New York 
Blood Program. 

Florida 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lbs to 
St. Petersburg f rom New York Cit), 
$550.00; Philadelphia, $522.00; Hart ford, 
Conn., 4,000 lbs., $578.00. For an esti-
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

Ttl (813) 822-4241 
DEPT. C, BOX 1 0 2 1 7 

ST. P H E I S I U R F I . FLORIDA, 3 3 7 3 3 

Florida Properties 
DEVELOPED homesiiet in Port St. Lucic, 

Port Charlotte, Port Malabar aiid o<b«r 
communicie*. Big Mviog*, «M)r icruu. 
Broker, 516 872-3532. 

Highland Meadows 
Offers you fhe good way of life 
in a 5 Star Park with a 5 Year 
Lease with homes priced from 
$7,995.00. 
HIGHLANDS MOBILE HOME 
SALES. 4689 N. Dixie Hwy., 

Pompano Beach, Pla. 33064. 

VENICE. FLA. — INTERESTED? 
SEE H. N. WIMMERS. REALTOR 

ZIP CODE 33595 

J O B S 
FLORIDA - Fidiral, State, Ccunty, 
City. FLORIDA CIVIL SERVICE 
BULLHIN. $5 ytaily. 9 iuuts. 

P.O. B»i «10I44 L. 
M I m I . Ma. 33124 

Officers James Chemerys, William Cerk, Kenneth Kroog, Frank 
Mannion, Sgt. Ray Gardella, Police Officers Kenneth Six, Robert 
Budion. and Charles Cosenza. 

2 Court Reporter Exams 
For New York City Jobs 

Vacancies for court report-
er II exist in the Supreme 
and Surrogates' Courts in 
New York City. To fill va-
cancies, the Judicial Confer-
ence is holding two exajns — 
an open competitive for 
those with qualifying experi-
ence; and a promotional for 
those already employed in 
the title of court reporter I. 

To qualify for the open com-
petitive exam, no. 45-373, candi-
dates must have one of the fol-
lowing: three years' experience 
in general verbatim reporting; 
two years as a court reporter; 
four years in legal steno; a sat-
isfactory equivalent of the above 
experience; or a certificate of 
certified shorthand reporter is-
sued by the State Board of Re-
gents. 

To qualify for the promotion-
al, exam 55-395, candidates must 
have been a court reiporter I in 
the Civil, Criminal or Family 
courts or reporting stenos in the 
Supreme or Surrogates' Courts in 
New York City for one year. 

Both exams will be held June 
15 at Washington Irving H.S. in 
Manhattan. 

Applications must be submit-
ted by May 17 and may be ob-
tained from the Elxamination 
Unit, Personnel Office, Room 
1209, Judicial Conference, 270 

Broadway, New York, NY 10007. 
The eligible list established as 

a res'Ult of the oi)en competitive 
exam will not be used until the 
general promotion list has been 
exhausted. 

Citizens Tell Beame 
"We Told You So . . 
The Citizens Budget Commis-

sion last week told Mayor Beame 
he wouldn't have had to worry 
about that $1.5 billion budget gap 
if the city had followed the Com-
mission's advice. 

The advice came in the form 
of 18 separate research studies 
published since 1971 by the non-
partisan civic group. The city 
could have trimmed costs and 
realized a savings of $30 million 
if It followed the Commission's 
recommendations, according to 
CBC president Roderic O'Connor. 

The controversial recommenda-
tions included such items as in-
creasing "rapid water" in the 
Fire Dept., replacing desk-bound 
police officers with civilians and 
putting the cops back on the 
streets, removing the third man 
from sanitation trucks, and, the 
most unwelcome suggestion to 
the Beame team, reversing its 
campaign pledge of increasing 
the police force by 3,000 officers. 

iiiiiiiiiiiiiiiiiiiiiiininiiniiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiimiiiiiiiimiî  

G O i S G U I D E 
M A N H A T T A N 

PERSIAN - ITALIAN 
T E H E R A N ^̂  ^̂ ^̂  ^^ ^ 
• • • • • ^ • • • • i * hors d'oeuvres. Howard Hi l lman, a top authori ty in New Guide 

Book Inside N.Y. Famed for Seafood — Steaks — Persian and I ta l ian special t ies. 
Curtain t ime dinner. After theatre cocktails. Part ies of 400 . — Luncheon — 
Cocktails — Dinner. 

Ask For A Now Unlf 
To Oversee Equality 
In AH City Agencies 

City CoimcUman Robert ŷ Tag-
ner, Jr. (D-Manhatfaan) plans to 
sponsor and introduce an amend-
ment to the City's Adsnlnistra-
tive Code that would establish 
a new Independent city agency 
to oversee all levels of hiring 
city employees. 

The new agency, the Office 
of Government Recrulftinent and 
Employment, would monitor re-
cruitment procedures, job quali-
fications, validation of civil ser-
vice exams, the seliection and 
promotion process, iob classifi-
cations, salary levels and job 
training. It would also establish 
procediuies for judging griev-
ances filed for any hiring, pro-
motion or on-the-job discrimina-
tion. 

The director of the office 
would be appointed to a five-
year term by the Mayor who 
would consult women and minor-
ity organizations before the sel-
ection. 

The legislation originated from 
Women In City GJovemment 
United, a group of about 500 
women employed at all levels of 
the city's civil service organized 
to fight discrimination and for 
reform in benefits to women. 

SYRACUSE BOARD 
ALBANY—Thomas W. Pelnik, 

Jr., of Syracuse, has been re-
appointed to the Board of Visi-
tors of Syracuse State School for 
a term ending Dec. 31, 1977. 
Members serve without salary. 

Conciliation Service, 
Inc. 

Family Counseling 
125-10 Queens Blvd. 

Kew Gardens, N . Y. 11415 
TeL ( 2 1 2 ) 224-6090 

MIMEOS ADDRESSERS. 
STENOTYPES 

STENOGRAPH for sale 
and ran*. 1.000 othars. 

Low-Low Prices 
ALL LANGUAGES 

TYPEWRITER CO.. Inc. 
119 W. 23 St. (W . of «th Ava.) 
N.Y.. N.Y. CHeltaa 3-808« 

OPEN SUNDAYS 

The New Kork 
IFLEMARKETI 

*I5ih S t r e e t a n d 6 t h A v e n u e 

Open Noon to 7 P.M. Admission $1.25 
^ " " " " " 



UnCA STATE DANCE 
unCA—nrhe Utlca state Hos-

pital chapter, Civil Service Em-
ployees Assn., will hold its an-
nual dinner-dance May 4 at the 
Mayfair Inn, Marcy. Tickets are 
$5 for members and $7.50 for 
each guest. 

MEET IN WEST SENECA 
WEST SENECA — The West 

Seneca State School chapter, 
Civil Service Employees Assn., 
will meet at 8 p.m. May 6. A 
discussion of compensation and 
state insurance funds is sched-
uled. 

LEGAL NOTICE 

Apply Now For Sr, 
Stationary Engineer 

SUPREME COURT OF THE STATE 
NEW YORK, COUNTY OF NEW YORK 

JEANNE de B. LOVETT a / k / a 
JEANNE de B. GOODWIN, plaintiff 
against PHILIP C. de BEIXEDON, JR., 
Defendant 

Index No. 21349/73 Plaintiff desig-
nates NEW YORK County as the place 
of trial ACTION QUASI IN REM 
The basis of the venue is Attached 
Property located in New York County 

Summons with Notice, Plaintiff resides 
at 310 La Plata Place, Cortez, Colorado 
To the above named Defendant 

You are hereby summoned to answer 
the judgment in lieu of complaint notice 
of motion for sununary in this action and 
to serve a copy of your answer, or, if 
the complaint is not served with this sum-
mons, to serve a notice of appearance, 
on the Plaintiff's Attorncy(s) within 20 
days after the service of this summons, 
exclusive of the day of service (or within 
30 days after the service is complete if 
this summons is not personally delivered 
to you within the State of New Yprk); 
and in case of your failure to appear or 
answer, judgment will be taken against 
you by default for the relief demanded 
in the complaint. 
Dated, New York, N.Y. March 20,1974 

Charney & White, Attorney (s) for 
Plaintiff, Office and Post Office Address 
140 Broadway, New York, N.Y. 10005 

Notice: The object of this anion is 
To recover monies due on a California 
judgment in favor of the Plaintiff. 

The relief sought is $27,651.52 plus 
interest and the costs and disbursements 
of this action. 

Upon your failure to appear, judgment 
will be taken against you by default for 
the sum of $27,651.23 with interest from 
December 19, 1973 and the costs of this 
action. 
TO: Philip C. de Beixedon Jr. 

The foregoing Summons and Notice 
of Motion for Summary Judgment, in 
Lieu of Complaint is s e rv^ upon you 
by publication pursuant to an order of 
the HON. SAMUEL A. SPIEGEL, Juv 
tice of the Supreme Court of the State 
of New York. County of New York, dated 
April 3, 1974 and filed with the support-
ing papers in the Office of the Clerk of 
the County of New York. 

The object of this action is to recover 
the sum of $27,651.52 with interest at 
7% per annum from December 19, 1973 
due on a California judgment in favor 
of the Plaintiff. 
Dated: New York, N.Y. April 4, 1974 
SUPREME COURT OF THE STATE OF 
NEW YORK COUNTY OF NEW YORK 
JEANNE de B. LOVETT a / k / a JEANNE 
de B. GOODWIN. Plaintiff, against— 
PHILIP C. de BFJXEDON, JR., defend-
ant.. 

Index No. 21349/73 ACTION QUASI 
IN REM NOTICE OF MOTION FOR 
SUMMARY JUDGMENT IN UEU OF 
COMPLAINT 
SIR: 

PLEASE TAKE NOTICE that upon 
the summons and motion for summary 
judgment in lieu of complaint dated the 
20th day of March, 1974 and the an-
nexed affirmation of CHARLES R.L. 
WHITE, ESQ., dated the 20th day of 
March, 1974 and the exhibits attached 
thereto, a motion will be made pursuant 
to CPLR 3213 and 5303 at a Special 
Term, Part I, of this Court to be held 
at the County Courthouse, 60 Centre 
Street, Foley Square, New York, New 
York, on the 15th day of June 1974 at 
9:30 o'clock in the forenoon of that day, 
or as soon thereafter as counsel may be 
heard, for summary judgment in lieu of 
complaint in favor of the Plaintiff and 
against the Defendant in the sum of 
$27,651.52, with interest thereocr from 
the 19th day of December, 1973 in favor 
of the Plaintiff. JEANNE de B. LOVETT, 
together with the costs and disbursements 
of this anion, upon tht ground that this 
action is based upon a lawful judgment 
entered in the State of California, in 
favor of the Plaintiff and against the 
Defendant herein for a sum of money 
and there is no defenst to the California 
judgment, and for such other and further 
relief as this Court may deem just .and 
proper. 

PLF-ASE TAKE FURTHER NOTICE, 
that pursuant to CPLR 3213, all answer-
ing affidavits shall be served at least 
five (5) days prior to the return date 
of this motion. 
Dated: New York, N.Y. March 20, 1974 

CHARNEY & WHITE 
Attorney* for Plaintiff 
Office ft P.O. Address 
140 Bro«dway 
New York, N.Y. 10005 
(212) 422-7550 

TO: PHILIP C de BEIXEDON. JR. 
Defendant 

213 West Canoo Perdido 
Santa Barbara, Califorola 

Steam firemen and sta-
tionary engineers who have 
been employed by the State 
of New York for at least nine 
months may apply as a sta-
tionary engineer or senior 
stationary engineer, respec-
tively. 

Stationary engineer, exam no. 

NYS Depts 
Seek Offset 
Machine Op 

Three years of experience 
operating an offset printing 
msachine or completion of a 
course in offset printing ma-
chines enables a candidate 
to take a performance test 
leading to a machine oper-
ator position with the State 
of New York. 

Applications will be accepted 
until further notice. 

Offset printing machine oper-
ator jobs exist in various depa-rt-
ments, agencies and (x>lleges 
throughout the state. Starting 
salary is $6,450 with an addi-
tional $200 for those in the New 
York City area and Monroe 
County. 

Duties of the position include 
operating an offset printing ma-
chine, making necessary adjust-
ments and checking work fre-
quently, cleaning machines, 
making minor repairs and keep-
ing records of supplies used. 

The performance test—no. 20-
402—is held periodically in Al-
bany and at other locations in 
the state as the need arises. 

For more information, see page 
15 of The Leader under "Where 
To Apply." Requests for job an-
nouncements and applications 
should include the exam number 
(20-402). 

30-200, is a O-12 position. Senior 
stationary engineer, exam 30-
201, Is a G-14 position. Applica-
tions will be accepted imtil fur-
ther notice. 

These two exams are for pro-
motion in state departments, in-
stitutions and agencies within 
promotion units, entire depart-
ments or to other departments. 

Tests are held frequently for 
both jdbs and will cover opera-
tion, maintenance and repair of 
steam and electrical generating 
equipment, prime movers and re-
lated mechanical and electrical 
power plant equipment; heating, 
ventilation, air conditioning, re-
frigeration, and plumbing sys-
tems, including related electrical 
and machine shop tradesand 
supervision. In addition, the 
exam for senior stationary en-
gineer will cover operation and 
maintenance of water supply 
and sewage disposal systems. 

Stationary engineer ellglbles 
may be appointed after one year 
as steam fireman; senior sta-
tionary engineer eligibles, atfter 
one year as stationary engineer. 

These job announcements and 
promotion application cards are 
available at agency personnel of-
fices. 

McCabe Retire Dinner 
MANHATTAN —Bernard Mc-

Cabe, who is retiring after 35 
yeasrs of service as an official 
court reporter, will be honored at 
a dinner May 2 by the Assn. 
of Supreme Court Reporters, 
First I>ept. Mr. McCabe has been 
the chief court reporter for the 
past nine years. 

Dinner will be at 6:30 pjn. at 
Patricia Murphy's Restaurant, 
Madison Ave. at 38th St. 

Appointed Assistant 
Robert Wallace has been ap-

pointed assistant to the Police 
Commissioner and will also act 
as assistant to the Chief of Per-
sonnel, effective March 9. 

Save on this magnificent 
Tw^svk 5u/rmkj-Bible 

THU b«outi/ui . . . 
(ypt on /iiMit Enfiiuh /tnu/i paper T)i« u>ord$ of CJii 

Riekly tfxturtd gold emboM«d poddtd coutr tJut will tut«lifthmt 
OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Cun̂ tth«ni»ive Cor>cordafx:e at the Holy Scriptures. 
• Briel history of the migin and purpose of the Bible. 
• William Smith Bible Oicti0f>ary. 
• Reierenceb to inspiring dnd consolirtg Bible Chapters. 
• Over 60.000 column references. 
• Great Ever̂ ts m the lives of Noted Bible Characters. 
• Synopsis of the Books of (he Bible. 
• Complete Bible course on Personality Development. 
• Chiistian Character Analysis. 
• interestmo Fftcts and figures about the Bible. 
• Select Scriptures for Special NeoOs. 
• Bible Stories for Young Pw)ple. 

Publisher's retail price $39.95 

only 
$ia95 

from 
Civil Service leader 

publuhtd. Detiffntd t$])«ctQlly to givt you taty uniUrttandirm. Hum 
rtd to fmdUtal9 rtading and und^rgfmiing- Gold «tain«d pa0« tdn^t 

SPECIAL COLO* FEATURES INCLUDE 
• Graat Moments in Old Temamenl Hisloty. 
• PalMiins Where Jesus «talked. 
• The Land of Israel in Modern Timek. 
• Full Colo> Saciion ol the Twelve Apostles. 
• Full Color Bible maps with cross releterKe index to 

give visual understanding ot the Holy Larxl. 
• Family Record Section. 
• Presentation Page. 
PrMM4Mi t^uiM m IW AwltMriMrf JuM* IIIMUIM* r«•UUlU^ UM UM 
M I .S«« TMTMMBU C<iWU .̂ lio. THE NCW AHIIICAN IllLi « I..1I1I.I mn ItuiWa. m .Mil, t«U«bU U«lMk It TIm I'lm N>« likU » 
I*, iw KMHM CMWIK CliMrS w UM IUO ffu*, ili« .pMNanJuy <tt lk« UiImIk kMtMfh, WIS* l«ii*4 :iuu. Nihil (IW.i Rt. MciJMM J HutUfm. 
•—"• '• " T D 

- t f f , u u MTNBIM*!. WI « MMIAPAA ^WOLTC •4IIIMI rMUMi ImII lMM-t«U. M.IMM lk« Vukm. » p««« iai.>.<«tN Mm* Skikm mJ 
illuu.ivu W Ik. Ul> .1 Ho, .Ilk Ik. Smct Ik. >MiT U 

Ik. Sikk.Mi. - • - -
. VU.M. U 

- - Ho, .ilkik^ 
kk .Mi>i>.. CokalK Mi 1. illwu.ui .Ilk np..i,.c 
• I.U r«lM aj .mU.Umw IMIMll.f. k, Ik* vM *MUf, t«l.ll«M .ft 

MAIL T O : 

Civil Service leader 
I I Warren Sc. N.Y., N.Y. 10007 

Please leno me the number ol i 
Fireside Family Biblsa I have I 

indicsled in the squares at tight I—I 
My check (or money order) in the |—1 

amouni ol I is enclosed | _ J 
ItMt .in* Uw nwniMr g. ru«M« 
F»mil» SiWm you ••ni wi kw 
•ppiofMiM box 

state- Zip. 
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SERVICE CITED — Rose and Sal Cossentino admire the 
plaque they received at the CSEA Town of Hempstead unit's dinner-
dance. They were cited for outstanding service to the unit. 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES ^"p^^'/c/ISm'S"' 

Spccial PRfPAKATION FOR CIVIL SERVICE TESTS, Switchboard. ' 
NCR Bookkeeping macfaine. H.S. EQUIVALENCY. Day & Eve Clatie* 
BAST TREMONT AVE. * BOSTON RD., BRONX — KI 2.$600 

115 EAST EORDHAM ROAD, BRONX — 933-6700 
Approvmt tor V*t* mmd ForMgm SttuUmtt. Aeertd. N.Y. Smt D0pt. 9/ Edmt^Mom. 
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Open Competitive 
State Job Calendar 
Applications Accepted To May 20 

Written Exams June 22 
Associate Natural Resources Planner $17,429 24-073 
Building Electrical Engineers 

Assistant $14,142 24-185 
Senior $17,429 24-184 

Gas and Petroleum Inspector $ 9,546 24-072 
Heating and Ventilating Engineers 

Assistant $14,142 24-183 
Senior $17,429 24-182 

Mobility Instructor $11,337 27-421 
Natural Resources Planning Assistant $ 9,029 24-075 
Park Administration Positions (See Below) 24-078 

Administrative Officer of Palisades Park $19,396 
Assistant Regional Park Manager $19,396 
Assistant Sprin. of Jones Beach State Park $19,396 
Assistant Sprin. of Long Island Parks $19,396 
Assistant Superintendent of Palisades Park $19,396 
General Park Superintendent $17,429 
Supvr of Park Operation and Maint. $17,429 
Asst. Sprin. of Bethpage State Park $16,538 
Parks and Recreation Motor Equip. Supvr. $15,684 
Park Superintendent A $14,880 

Senior Gas and Petroleum Inspector $10,714 24-071 
Senior Natural Resources Planner $13,404 24-074 

Oral Tests In June 
Adirondack Park Project Analyst 

Biological Resources $13,404 27-427 
Physical Resources $13,404 27-428 

Associate Training Technician 
(Health Professions) $17,429 27-432 

Training And Experience Evaluated 
Assistant Director, Bureau of Industrial, Service and 

Corp Development $23,900 27-435 
Supervisor of Rehabilitation Hospital Fiscal 

Administration $21,545 27-422 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the fol-
lowing offices of the State Department of Civil Service: State Office 
Building Campus, Albany, New York 12226; or Two World Trade 
Center, New York, New York 10047; or Suite 750, I West Genesee 
Street, Buffalo, New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 
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GO GOWANDA — officers and members of the board of 
directors were recently installed for the CSEA Gowanda State Hos-
pital chapter. They are, seated from left: Sam Bucco, Florence 
Wolcz, Mary Gabel Betty Wallschlarer, Western Region president 
William McGowan, secretary Betty Wolf, president Maye Boll, 
treasurer Carol Everetts, field representative Thomas B. Christy, 
Dr. Benda Battersby and Karen Bucoo. Standing, from left: Lester 

Wallschlager, James Everetts. Richard Mdsrest, Robert Stelley, 
Victor Neu, Richard Thurston, Ronald Lipinski, Marilyn Elvers. 
Norma Armstrong. Helen DeCarlo, Dorothy Holoclnski, Robert Gla-
zier and Robert Beyers. The chapter revised Its constitution to pro-
vide more adequate representation by adding four vice-presidents, 
one from each of the bargaining units, plus additional repre-
sentatives from each of the bargaining units. 

'Dear Governor: What About The Little Guy?^ 

Trobridge Gets 
Job Promotion 

ALBANY—Rex Trobrtdge of 
the Civil Service Employees Assn. 
headquartera staiT haa been pro-
moted to tihe position of oolitec-
tlve negotlatlnff specialist. Mr. 
Trolbri<^ has served as a CBEIA 
field representative In tlie Al-
bany area since December 1070. 

Among Mr. Trobrldge's initial 
assignments in his new position 
will be working with the UXsiter 
County chapter, where the oo^m-
ty employees' unit is making an 
intensive effort to win a salary 
reopener In its contract, retro-
active to Jan. 1, 1OT4. 

Lee Prank, formerily a OSBA 
collective negotiation specialist, 
has transferred to the OSEA 
field staff, where he serves as an 
organizer. Mr. Prank Is currently 
heading up the reorganization ef-
fort in Sullivan County. 

(Editor's Note: As the law-
makers in Albany b e ^ to 
press feverishly towards the 
end of the legislative session, 
individual letters on bills remain 
as important as ever. The Civil 
Service Employees Assn. has 
been supporting and campaign-
ing for various bills of much im-
port to members, and CSEA 

leaders have been constantly 
urging members to write to the 
Governor and lawmakers on 
their own in support of measures 
to benefit them. 

(Many members are taking 
heed. Following Is an illustrative 
example on the all-important 
career - ladder question from 
Shirley Kreisberg at Creedmoor 

Injormation for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. 

MAY 
1—Southern Region 3 executive board nneeting: 7:30 p.nn., Holiday 

Inn, Newburgh. 
|_Health Department chapter meeting: 6 p.m., Crossroads Res-

taurant, Latham. 
2—Office of General Services chapter board of directors meeting: 

5:30 p.m. Little Bavarian Restaurant, Albany. 
2—Bronx State Hospital chapter installation: 4 p.m., Rehab BIdg. 
3—SUNY at Syracuse (Upstate Medical Center) chapter installa-

tion and dinner-dance: 6:30 p.m., Raphael's Restaurant, State 
Fair Blvd., Lakeland. 

4—SUNY Brockport chapter installation and awards dinner: 6 p.m., 
Craig Hill Country Club. 

4—Utica State Hospital chapter annual dinner-dance: Mayfair Inn, 
Marcy. 

6—West Seneca State School chapter meeting: 8 p.m. 
6—Testimonial luncheon to Solomon Bendet, N.Y. Region and New 

York City chapter president: 12 noon. Terrace Court and 
Hilton Room, Waldorf-Astoria Hotel, Manhattan. 

7—Westchester chapter executive council meeting: 8 p.m., head-
quarters, 196 Maple Ave., White Plains. 

8—Long Island Area Retirees chapter meeting: I p.m., Robbins Hall, 
Central Islip State Hospital. 

8—Health Depaf+ment unit, Erie County chapter meeting: Candle-
lite Restaurant, Harlem Rd., Cheektowaga. 

9—Dutchess County Educational employees meeting: 7:30 p.m., 
Pawling Elementary School. 

9—Buffalo State Hospital chapter meeting: 6 p.m., Nuchereno's 
Restaurant, 1083 Tonawanda St., Buffalo. 

10—Cayuga County chapter meeting: 6:30 p.m.. Auburn. 
11—Lockport DOT chapter dinner-dance: 6 p.m., Pekin Fire Hall, 

' Lockport. 
15—Buffao chapter dinner meeting: 6 p.m., Plaza Suite, I M&T 

Plaza, Buffalo. 
17—SUNY at Albany chapter membership meeting and dinner: 5:30 

p.m. 
17—bUNY at Albany chapter meeting: 5:30 p.m.. The Silo, Albany. 
18—Nassau Educational chapter board of directors meeting: 12 

noon, Bounty Inn, Peninsula Blvd., Hewlett. 
18—Black River Valley chapter scholarship award dinner-dance: 

6:30 p.m., Watertown Elks Club. 
18—St. Lawrence County chapter spring banquet: 6:30 p.m.. 

Grand View, Ogdensburg. 
20—Albany Region 4 meeting: 5:30 p.m., Polish Community Center, 

Washington Ave. Ext., Albany. 
20—Binghamton Area Retirees chapter meeting: 2 p.m., Garden 

Village, West, 50 Front St., Binghamton. 
20—Environmental Conservation chapter dinner meeting: 6:30 p.m., 

Veeder's Restaurant, Rt. 5, Albany. 
21—Metropolitan Armory Employees chapter election meeting: 4:30 

p.m., 102nd Engineer Armory, 216 R . Washington Ave., New 
York City. 

State Hospital in Queens to Gov-
ernor Wilson.) 
"Dear Gov. Wilson: 

"In the review of your speech 
In The Leader to the OSEIA 
Delegates, it was interesting to 
note that you are 'willing and 
anxious to extend the letter of 
agreement for another year' for 
the development of career lad-
ders. 

"Seriously, Governor, don't 
you think that more than three 
years Is long enough to ta& 
aibout something that is well-
deserved and long overdue? Stop 
the talking and let's have some 
AlCTiliaN 

"In the Administrative Unit at 
the Deipt. of Mental Hyiglene, the 
character of our jobs has 
changed drastically over the 
past five years, with much add-
ed res8X)nsJI)dlity and work load; 
yet nothing has been done to 
reallocate tdtles and items to co-
incide with this growth. 

"You should realize that the 
spiraling cost of living is affect-
ing your lowest paid workers Just 
as much, if not more, as the 
highly paid ones. I am referring 
to the February 22 artiicle in the 
New York Dally News which 
states that you 'asked for pay 
raises for the highest-salaried 
state commissioners and top 
aides, as well as $15,000 pay in-
creases for the State Attorney 
General and the State Comp-
troller.' These raises come easily, 
but when it comes to promoting 
the little guy, there always 
seems to be a 'budget' problem. 

"At Creedmoor State Hospital, 
it is hard for some one in the 
Adminii^rative Unit to get a 
promotion even iif they pass a 
promotional exam. You get the 
story, "There are no items; 
there's a freeze; or, there Is no 
money in the budget.' Yet, if 
the 'right' person wants an item 
for some one, it magically ap-
pears and is given provisionally, 
while the person who really de-
serves it aits in the same spot. 
Also, while the Institution was 
claiming freeze and no money, 
dozens of 0-25 Treatment Team 
Leaders and several Deputy Ad-
ministrative Assistants, G-18's 
and up, were hired. 

"The Administrative Unit is 
tired of being bypassed and ig-
nored. I w<mder Just how much 
these people in their high-level 
positions would accomplish If 
the Administrative Unit got sick 
for a we^l 

"It li most unfair for the 
Dept. of dvU Service to place 
on the Statutory Books a rulizig 
that an unaattefactory rating on 
a promotional probationary 

period cannot be appealed. Does 
the State believe that all de-
partment heads and supervisors 
are completely fair and un-
biased at all times? This should 
be changed at once to a more 
democratic process! 

"I am happy to see that you 
'will recommend the change to 
90 days of continuous service 
any time within the year prior 
to death' in order to be eligible 
for death benefits. 

"I also support and strongly 
advocate passage of the follorw-
ing bills now before the Legis-
lature: 

"1. Labor Low Safety & 
Health Standards — S. 9998, 
A. 4642. 

"2. XTnion Security Provisions 
Under the Taylor Law — S. 5801, 
A. 11044. 

"3. Right to Union Represen-
tation — S. 8230, A. 5086. 

•̂ '4. Supplemental Pension and 
Representation For Retirees — 
S 9506, A. 10633. 

"5. Waterfront Commission 
Employees — S. 9507, A. 11070." 

Tours very truly, 
SHIRLEY KBEfiSBEBG 

Creedmoor State Hospital 
Administrative Unit 

I 

REX TROBRIDGE 

Coxsackie Wins 
COXSACKIE—The Coxsadde 

Correctional Facility chapter of 
the Civil Service Employees 
Assn. hsis won a grievance 
against the Facility administra-
tion concerning the safety of 
civilian employees at the facility. 

The 09BA chapter filed a 
grievance for the immediate in-
stallation of a fire escape to 
allow the quick and safe evacua-
tion of office personnel in the 
event of an inmate disturbance 
or fire. The grievance was re-
solved at a third-stage hearing 
with the administration promis-
ing action. 
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CSEA LEAVE FORM 
(Approved PropoMri 111-17 of th« ComtnlttM to RMtructura CSEA) 

TO PR lOTBCT YOUE BENITITS m * CSEA m«mb 
INQ URVieC or ArVLVINo FO« LEAVE. 

-t.UyattmRETIRINa. 
with or wKhout pay. it U LEAVING SERVICE.̂  

tmpoitaBt tiMt.yott OU out and maU this notte* today to 
^ ^ INSURANCE UNIT. Civil Swvic* EmployM* AMOclatlon, Inc. 
W^ 33 Elk StrMt, Albany, N.V. 12224 

Please Check the Appropriate Box(es): 

RETIRING (•flactivt data: ) 
_ RESIONINQ (affaethra data: ) 
_Joo LEAVE from _ to 

• with pay • without pay 
_ on MIL ITARY LEAVE from to_ 
• T R A N S F E R R I N G work location ( D A T E I _ 

From to 

Name i f u l m 

Social Security # 
Home Address 
City 

TaiT TEST •mar 

State. Zip. 

• C O U N T Y • S T A T K • S C H O O L • O T H B R 

I am amployad byt _ _ _ _ _ _ _ _ _ _ _ _ _ 

AddraMi 
My PAYROLL Una mimbar (NOT cliack •) Mi. 

Please Check Appropriate Boxfes): 
I want Information ft forms nacaatary to contlmia my CMCA... 

S MBMMRSNIP 
UFS INSUMANCS 

a ACCIOSHT ft HSA1.TN liMUIIANCS 
• sum-ftMBwrAk urs INMINANCS 
• A U T O ft HOMsewnaiw h m u h a n c b 

ir YOU AEB RBMAimNO ON THB VAYaOLb. DO NOT UM THU FORM 
NOTE: FoMqwtiit raiilst 1 tW» Him by CSEA. yn wW rmHi prejwMiwetkw* te bawaWft yaii biw and how 



WHERE TO APPLY 
FOR PUBLIC JOBS 

City Eligible Lists 
NEW YORK CITY — Persons 

seeking jobs with the aty 
should file at the Department of 
Personnel. 49 Thomas St.. New 
York 10013. open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mall must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St.. Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Ci'.'il Service 
are located at the World Trade 
Center, Tower 2. 55th floor. New 
York. 10048, (phone: 488-4248); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may o b t a i n announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

Judicial Conference jobs are 
filled at 270 Broadway, New 
York, 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact their offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
suppUes information on N.Y. 
City and State and Federal jobs. 
It l3 located at 90-04 161st St., 
Jamaica, Queens, 11432 and of-
fice hours are from 9 ajn. to 
5 pjn. weekdays. Hie phone for 
information about city Jobs is 
523-4100; for state, 526-6000; 
«nd for federal. 520-6192. 

FRIENDSHIP INNS 
SKYLANE 

STATE & GOVERNMENT 
EMPLOYEE RATES 

FREE CONT. BREAKFAST 
1927 Central Av« - Rt« 5 

2 Mi Off Nonhwsr Ex. 2W 
Call SI8-S69-0002 
For R«s«rvotloiis 

Pancake Si Steakhouse 
Opening Soon 

(Continued from Pâ re 11) 
K C Oeorge, Mumtaaz S Rosen-
bluth. Monier Y Mansy, Michael 
A Vendetti. Anthony A Qaibb, 
Jeanne H Sheldon, Jaime Con-
cepclon, Cecelia F Downer, Selma 
S Huhnenberg, Linda A Pa«liuca. 
Maryann E Mitchell. Howard S 
Morgan. Joanmary B Hudson. 
Helen A Berger. 

No. 141—70.0% 
141 Jerald K Dachs, Clare J 

Ruane. Dennis J Donovan, Cath-
erine O'Connell, Elveta D White, 
Laleh Muller. Ashwin Q Vyas. 
Patricia R Brown. Arlene R 
Siegel. WilUam C Healy. Wil-
liaan A White 3rd. MeMn S 
Berkowitz. Leonard J Correale. 
Francis L Salvia. Margee S Sel-
vers, Martin Stahl. Mahrous A 
Raphail. Frederick Blake, Irma 
L Bracey, Emilio Bermlss. 

No. 161—70.0% 
1'61 Tanious R Tanious, Ter-

esa M Du«an, Byron Tzov, Fred-
erick Zauderer, Ruth Schwartz, 
Marianne M Bond, Madhu M 
Gandhi, Deena R Singer, Rhon-
da G Gold, Sheldon Morton, Jef-
frey S Apton, Marie L Welling. 
Jack Gruener. Beitty J Cohen. 
Sara Lawrence Naresh S Shah. 
Claude A Eddo. Donald R Sta-
bile. Amparo K Domingo. Donald 
YoYung. 

No. 181—70.0% 
181 Caitiierin Abrams. Eliza-

beth Lane, Gerald B Smitii, Brlt-
ta L Perry, Benpaanin O Anosike. 

EXAM 3077 
JR URBAN DSGNR 

This list of 37 eligilbles, es-
tablished April 24, restUted from 
evaluation of 62 candidates. Sal-
ary is $11,500. 

No. 1—90.70% 
1 Kenneth S Halpern, Robert 

J Hong, Peter Seidel, Colin Ste-
wart, Ravindra M Saanpat, Gia-
como V Discositanzo, Giacomo V 
Dicostanzso, Ilo Pill, Patrick P 
Too, Eva C Olenmark, Nlcolae 

JAVARIAN MANOR 
"Famous for Giraian 

American Food & Fun" 
Home of the 

German Alps Festival 
AUG. 16 to AUG. 25 

DELUXE RESORT HOTEL 
110 ACRES of RECREATION 

overlooking our own lake 
Olympic Style Pool — All Ath-
letiCT and Planned Actiyitiei — 
Dancing and profeuional enter-
tainment everj nifht in our 
Fabuloui Bavarian Alpine Gar-
dent Caoaret". 

DECORATION DAY SPECIALS 
COI.ORFUL BROCHURB 

WITH RATES & SAMPLE MENU 

Dial 518-622-3261 
Bill Jk Johanna Bauer—H»$$i 

Purling 8. N.Y. Zip 12470 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N.Y. 

Mail & Phont Orders Filled 

MAYFLOWER-ROYAL COURT APARTMENTS-
Fiirnli l i td, Unfurnl ihid, and R u n t . 
f U M HE 4.1994 (Alliiny). 

~ A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION r«g«rdina ad-
vartiiamant. PUct* writ* or call: 

JOSIPH T. IILLIW 
103 SO. MANNING ILVD. 

ALIANY 1. N.Y. IV 2-M74 

atossel, Alan Lindenfeld, Suz-
anne O'Keefe, Serge Francois, 
Sotlreos Voyages, Harry G Hech-
ing, Paul J Roaen, Uimakant C 
Mistry, Alfreda Radzicki, Paul 
P Troiano, Boon C Yee. 

No. 21—72.60% 
21 Rolando M Laveist, Judy E 

Freeman, Carlos J Tejada, Aimlt 
Sikdiar, Richard Zyne, John S 
Mendrala, Allan P Wexelr, An-
tonio Desantis, Curtiss J Pulit-
zer, Martin Safren, Martin B 
Levine, Jeffrey F Bliss, Angela 
Vitella, Wesley E Williams, Gor-
don K Greenfield Jr, John J 
Egan 3rd. 

EXAM 2189 
ADMIN SUPER OF 
BLDGS & GRNDS 

This list of 84 eligilbles, es-
tablished April 24, resulted from 
written testing in July for which 
4(42 candidates filed, 288 were 
called and 208 appeared. Salary 
is at the managerial level. 

No. 1—84.50% 
1 Daniel M Kabak, Israel R 

Goldman, Murray Kaufman, 
Harry Felsenthal, Joseph F Tac-
kenberg, Harry Maihler, Walter 
J Kimmel, Avery W Grant, Dante 
Ciaffa, Julius Merl, John P Scag-
nelli, Robert W Winkelstem, Ed-
ward R Comerford, William F 
Reilly, Joseph Keegan, John L 
Olyha, John A Cendali, George 
C Brady, John Decaro, Anthony 
P Orlando, 

No. 21—78.30% 
21 Maxx Frieman, Walter M 

Zatwarnicki, Leonard Marlnac-
cio, Dennis J Cheeseman, Edwin 
F Borgos, Leo Bernstein, Wil-
liam M Fischer, Guido A Fernan-
dez, William Fedoryk Sr, Salva-
tore Caputo, Robert De(ppe, Bert 
A Rapp, William E Kitz, George 
E Kaufer, Clifford J Adams, 
Carlo N E>egennaro, George H 
Gayeit, Frank P Vajlp, Peter Kan-
akaris, Catello P Ruggiero. 

No. 41—75.80% 
41 George H Kenney Jr, John 

Ferrante, Lester Abramson, 
Charles E Butera, Oidtoert H 
Weiner, Alvin Alvarez, Daniel L 
Wade, Richard E Monks Sr, Don-
ald-J Dyer, Bernard Kuarino, Ro-
bert F Muntzner, John J O'Hara, 
Mario Angolemmo, George L 
Szigeti, Craig M Swaniburg, James 
J McGarriity, Joseph Daly, Floyd 
D Daniels, Ediward J Hauck, An-
gele T Dalessio. 

No. 61—72.0% 
61 Herbert SchOimer, John D 

Sweitzer, Dario C Breuer, Julian 
J Mislurski Jr, Frank A Johan-
son, Vito Rafanelli, Peter Dur-
niak, Paul Petrack, Charles P 
Krokel, Joseph M CeboUero, 
James F McEvaddy, Anthony M 
Walshak, WUliam Graban, Vin-
cent J Byrne, Jesus Diaz, Wil-
liam E ToUver, Pierre M Lev-
eugle, William C Rhodes, Robert 
T Devine, Hugh J Forde. 

No. 81—69.30% 
81 Howard J Sargent, Alphonse 

L Sarnelle, Nicholas A Braut. 
John J O'Brien. 

EXAM 3067 
DIRECT OF RESEARCH 

LNDMKS PBSVTN COMMSSN 
This eligible list oif two, es-

tablished April 24, resulted from 
evaluation of 25 candidates and 
oral testing of two. Salary Is at 
the managerial level. 

No. 1—78.90% 
1 Alan Burnhacn, Ellen W 

Kramer. 

Wanna be a good guy? 
Give a pint of blood. 
Call UN 1-7200 
The Greater New York 

Blood Program 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 

Accountant Auditor 4.00 
Adminiitrative Atti*tant Offlcor 4.00 
Assessor Appraiser (Real Estate) 6.00 
Attorney 5.00 
Auto Machinist 4.00 
Auto Mechanic 4.00 
Beginning Office Worker 5.00 
Beverage Control invest 4.00 
Booklieeper Account Clerk 4.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainor — Group B 5.00 
Bus Operator 5.00 
Buyer Purchasing Agent 4.00 
Captain Fire Dept 8.00 
Cqptain P.D 8.00 
Cashier 4.00 
Civil Engineer 8.00 
Civil Service Arith. and Vocabulary 3.00 
Civil Service Handbook 1.00 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 1.50 
Computer Programmer 5.00 
Const. Supv. and Inspec 5.00 
Correction Officer 5.00 
Court Officer 4.00 
Dietition 5.00 
Electrician 5.00 
Electrical Engineer 5.00 
Engineering Aide 4.00 
Federal Service Ent. Exam 5.00 
Fireman F.D 5.00 
Foreman 5.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 4.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S 5.00 
How to get a {ob Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodian 4.00 
Laboratory Aide 5.00 
Lt. Fire Dept 5.00 
Lt. Police Dept 8.00 
Librarian 4.00 
Machinists Helper 4.00 
Maintenance Man 5.00 
Maintainor Helper A and C 4.00 
Maintainor Helper Group D 5.00 
Management and Administration Quixxer 4.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 5.00 
Parking Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Prob. and Parole Officer 4.00 
Patrolman (Police Dept. Trainee) 5.00 
Pharmacists License Test 4.00 
Playground Director — Recreation Leader 4.00 
Policewoman 5.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 4.00 
Preliminary Practice for the H.S. Equivalency Diplon|a Test . .4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 4.00 
Professional Career Tests N.Y.S 5.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant P.D 4.00 
Senior Clerical Series 5.00 
Social Case Worker 5.00 
StaH Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 5.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

Contains Previous Questions and Answers and 
Other Suitable Study Material for Coming Exams 

LEADER BOOK STORE 
11 Warren Sf., New York, N.Y. 10007 

Pleas* send me copies of books chocked aftov*. 

I oRcloso cheek or money order for S 

Name ... 

Addreu 

City Stete 
•• tare t« I m I m ^ * 7% Sales Tei 
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Lifesaving Guafd 
Shuns Hero Role 

(From Leader Correspondent) 
MINEOLA — A young Nassau County employee has 

modestly ducked the hero's role after saving a drowning 
11-year-old boy. 

Bradley Balkam, a security officer for the Nassau Rec-
reation and Parks Department, 
also turned down an offered re-
ward from the grateful parents 
of the lad. 

"It's just part of the job," Mr. 
Balkam told them. 

Nevertheless, Mr. Balkam's 
good deed put him in the sipot-
light of publicity as County Ex-
ecutive Ralph G. Caso presented 
him with an official citation for 
exceptional duty. 

And he was praised and 
thanked by Irving Plaumen-
baum, president of the Nassau 
chapter of the Civil Service Em-
ployees Assn. 

"What you have done is a 
credit not only to yourself, but 
reflects credit on your fellow 
civil servants. Your actions re-
flect the highest standards of 
public service, and in an age 
when public servants are often 
subjected to unjustified criticism, 
will help to foster a sounder at-
titude toward civil servants. For 
that, your fellow employees 
thank you." 

Mr. Balkam rescued a tired 
and hungry runaway who was 
trapped by tidal currents as he 
attempted to make a shortcut 
to home by crossing Hook Creek 
off the North Woodmere Coimty 
Park. 

It was a stroke of luck. 
Mr. Balkam, on security pat-

rol duty, decided to make his 
rounds early because he found 
the time available. Hearing cries 
from the creek, he shucked his 
shoes and jacket and plunged in. 
He had no difficulty pulling the 
boy to shore because he had 
taken two semesters of lifesav-
ing while at Post College, before 
taking the county job 18 months 
ago. 

The boy identified himself as 
Mark Decker of North Wood-
mere and said he had run away 

Niagara Meeting 
(Continued from Page 1) 

Mr. Powers, and CSEA field-
men Thomas Christy and James 
Stewart, and chapter officers, 
agreed to meet after the meet-
ing with individuals or groups 
for further consultation. 

The meeting closed with a 
promise of full support for the 
chapter from the caseworkers 
and clerical employees. 

from home a few hours earlier. 
After wandering around the 
park, he grew cold and hungry 
and decided to try to wade across 
the creek as a shortcut to home. 

Mr. Balkam quickly got -the 
lad dry, warm — and back to 
his grateful parents. 

Suffoll( IVlay Asl( 
For 2 Contracts 

SMITHTOWN — The Suf-
folk chapter of the Civil Ser-
vice Employees Assn. may 
seek separate contracts for 
white- and hlue-collar members 
in upcoming negotiations with 
the county, It was announced by 
chapter president E. Ben Porter. 

The plan is based on the fact 
that the county has established 
separate bargaining units for 
white- and blue-coilar employees 
although CSEA represents both. 
The idea came up in initial 
meetings of the dhapter planning 
committee, which is preiparing 
a detailed study of the contract 
needs of all county employees. 
The CMnmittee, with re(presenta-
tives from all areas, was called 
into action early by Porter in 
order to assure thorough prep-
aration for negotiations in 1976. 

Clienango 
(Continued from Page 1) 

reopen their two-year contract 
to negotiate the mileage allow-
ance unless a cost-of-living in-
crease is negotiated also. 

The CSEA stand is that the 5-
cent mileage allowance increase 
would benefit only 29 of more 
than 200 employee members. A 
cost-of-livinig allowance was 
made the first priority because 
basic salaries have become way 
out of line and have not 'been 
updated through a new salary 
schedule as promised for 1974. 

It was pointed out that the 
public health nurses, and less 
than a dozen are involved, gave 
up a $50 car allowance and can-
not renegotiate the 15-cent mile-
age figure in their next contract. 

Pass your copy of 
Th* Leader 

on to a non-member. 

MANY MEMORIES Miss Louise Begley, great aunt of 
Civil Service Employees Assn. treasurer Jack Gallagher, celebrated 
her 108th birthday earlier this month. A party in her honor at the 
Sunnyside Nursing Home in Collamer was attended by several mem-
bers of her family. Offering congratulations to Miss Begley are, 
standing from left, Arlene Gallagher, wife of the CSEA treasurer; 
Mr. Gallagher; Ethel Biddwell, Mr. Gallagher's aunt; Jon Mark 
Gallagher, the Gallagher's grandson and Miss Begley's great-grand-
nephew, and John Gallagher, the CSEA's treasurer's father. Mliss 
Begley is the second oldest resident in the Syracuse area, being 
topped by someone who celebrated a 108th birthday last August. 

Clark Bids County Buy Cars 
(Continued from Page 1) 

Executive Regan's rejection of a 
mileage allowance reopener, sug-
gested that the County Execu-
tive provide money for the cars 
in his next budget if employees 
do not get fair reimbursement 
for mileage. 

"Requirements that employees 
have drivers' licenses are not 
requirements to provide the ve-
hicles," Mr. Clark said. 

•He added: "We don't intend 
to have our employees subsidize 
the county both in providing the 
vehicles and in inadequate re-
imbursements for mileage. It's 
tile Coujity Executive's job to 
provide the services and money 
to pay for them, not our respon-
sibility." 

Mr. Clark has appealed to the 
County Legislature to overrule 
Regan's rejection of a fact-
finder's report that suggests in-
creasing the mileage allowance 
from 12 cents to 14 cents along 
with an escalator clause that 
prescribes a Vi-cent increase for 
every 5-cent hike in the cost of 
gasoline. 

The report also makes the 
changes retroactive to Jan. 1. 

County Executive Regan re-
jected the report and recom-
mended the Legislature simply 
up allowances from 14 to 16 

cents a mile, effective April 1. 
He refused to deal with retro-
activity or the escalator clause. 

"We're not entirely satisfied 
with the report, either," Mr. 
Clark said. 

"It doesn't take into account 
increased maintenance costs and 
ignores the fact that, in many 
cases, the employee must pur-
chase the car primarily for vise 
on county business." 

Mr. Clark, emphasizing that 
no law requires employees to 
own cars, stopped short of urg-
ing county employees to refuse 
to use their private vehicles for 
county purposes. 

"How can you recommend to 
a nurse not to see a bed-ridden 
patient or a probation officer a 
troubled youth." he said, adding: 
"On the other hand, why should 
employees take from their own 
families in order to provide ser-
vices which are the county's 
responsibility." 

B-R-E-G-E-N-Z-E-R 
In the April 16 issue of The 

Leader, the person from Pilgrim 
State Hospital chapter shown 
delivering a resolution on Martin 
Luther King's birthday, was ac-
tually A1 Bregenzer, not "A1 
Reganzo." The Leader regrets 
the misspelling. 

BEING COMMUNICATIVE — The recently set up Oom-
munloatlon« Committee for the Albany Region, CSEA< met recently 
at Luizzl's Restaurant, Albany, for a working session with Region 
president Joseph McDermott and committee oo-chairmen Mildred 
Wands and Griff Edwards. Shown from left are: Ms. Wands. Mr. 
Edwards, Rita Madden, of Insurance; Santa Orsino, Tax; Beverly 
Carkner, Thruway; Jean Gray, rcffional first viee-president. Thru-
way; Eileen Salisbury, Motor Vehicles; Sally Devine, Thruway: 
Julie Braden, Motor Vehicles; Evelyn Zeh, Employment; Doris Ra-

binowits. Labs and Research; Jean Diffenbach, State, and Norma 
Praia, Central Administration, SUNY. Members not shown inolude 
Herbetta Bell« Cobleskill Ag and Tech; Shirley Humphrey. DOT: 
Barbara MlcCasland, CUnton County; Cathy Bowen, DOT Region 
1; Dorothy Honeywell, Employment; Margaret Lanier, State, and 
Ed Gardepbe, North Country En Con. The committee Is available 
(c reffional offioers and committee chairmen for quick dissemination 
of important information regardinv Region activities to all local 
ehapters by a volunteer telephone network. 

kesistance 
Toughens 

(Continued from Page 1) 
merous employees that dissatis-
faction, especially with SBIU, is 
widespread. County employees 
there are realizing that that un-
ion's presence Is having the po-
tentially harmful effect of Inter-
fering with preparation for up-
coming negotiations with the 
County and could weaken their 
position at the bargaining table," 
he noted. "They also found out 
SEIU fails to keep even the 
simplest of promises, such as 
pledging to open a campaign of-
fice and then not doing so." 

Mr. Dolan said Sullivan Coun-
ty employees, who have been the 
target for an all-out propaganda 
campaign by both unions for 
weeks, are "sick and tired of the 
barrage of heavy-handed mate-
rial they are being subjected to, 
the interference by the two un-
ions of their contract negotia-
tions with the County, and the 
.squabbling between the two un-
ions as to who should challenge 
CSEA." 

Forms Available 
"We are advising employees in 

all three counties who had earli-
er signed a designation card and 
now wish to revoke that support 
to immediately contact either 
their local CSEA chapter presi-
dent or any CSEA field repre-
sentative. Employees can with-
draw their support by signing a 
form declaring they are revoking 
their earlier designation and 
authorization of another union. 
The form voids any previously 
signed cards, Mr. Dolan said. 

Yonkers Schools 
(Continued from Page 1) 

the school administrators as to 
the importance of the school 
lunch program and the necessity 
of adequately providing for the 
students. Our union is standing 
behind its members to ensure 
that there will be no cuts which 
will adversely affect the quality 
and service of the food." 

In response to a letter from 
Caroline Cave, president of the 
Non-Teaching unit, requesting a 
meeting with Dr. Robert AUoto, a 
communication has been received 
from J. A. Jungherr, deputy sup-
erintendent, indicating that the 
matter has been referred to Irv-
ing Bergman, the school district's 
attorney. Ms. Cava said that she 
has been pleased with the many 
offers of supiport she has re-
ceived from other school districts 
and from the oustodlaJ workers 
of the Yonkers School District. 

SUNY Syracuse 
To Install May 3 

SYRACUSE—Officers will be 
installed by the SUNY at Syra-
cuse (Upstate Medical Center) 
chapter, Civil Service Employees 
Assn., May 3 at a dinner-dance 
at Raphael's Restaurant. State 
Pair Blvd., Lakeland. 

Thomas MoDonough, statenxrlde 
executive vice-president, will of-
ficiate. Statewide president The-
odore C. Wenzl and other state 
and local CSEA officials will be 
on hand. 

There will be an open bar 
from 6:30 p.m. to 1 ajn. and a 
sirloin steiUc dinner will be served 
at 7:30 p.m. Dandng to the mu-
sic of Bill Crowe will follow. 
William OVfeill Is chapter presi-
dent and Lois Toscano is chair-
man of the dinner-dance. 


