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| o " e | S : f N R i There are rumors that have been spreadi |
v | o A T e e o R SRR PR R A The newly proposed Emergency Ald Plan announced by ‘that G. E. intends to unload its mJurec%3 v?forllcr:e%saggugl% %)1‘;’1111-’ -
L o o I S o \ L | - B R | TR _.General Electric will be discussed by the National Negot1at10ns - agement by a private insurance company instead of, as here-
N 3 1 R S T Commlttee and representatives’of General Electric in New: tofore, by its own Workmen's Compensation Division. In other
D . s - I o b ik York-later this month. S . words the company Would give up its role. as a “self i insurer."

,The- plan announced by General
'lhcso 1umors,-11‘ they should

S B RS - N | L | , | ' | | B B Dleetrlc was not the result of "dis- "

I A 0 - . S | C o . e R ER cussions hetween the Company and P@Si gm“d ﬁamgﬁlgﬂ @ﬁ S@ﬁlaﬁ Semﬂ“ﬁy futh out to be. frue, again prove
- ' S | - A ‘ ‘ ST, - \ i oo L BEesrl 0 the Union but | was unilaterial * that. the - Companv is marching
. _ ' ro | ‘ T o | R -l action by the (Jomlmny and. even a The members of IUE Local 301 ha‘ve been domg a Splendld | ;llong the path of m(llffel'ence to
R o ' | - " - | R JOI “surprise to’ the clocted adminis- jobi*in writing to Senators Lehman:and Ives urging“them to .the nceds of its employees and that

8 TN _trators vepresenting the hourly support H.R. 7225. The Executive Board Members' were sup- |t Is being motivated by the desire
B b . e | - ” | Cole rated employécs on the present - plied with post cards to be. distributed in the shop to the mems- to pinch pennics; at the expense of
1 1el | SN N ; - - o AR B G E. Eniployees’ Relief and Lot],1l=~‘_5?e1~€,é11ph Several thousand cards have been. mgned and mailed ‘the 'jil"btl helpless of its wml\ersn
¢ Y S o e -' o R }s S Plasi,  There had been amendments - 0 Ia_tIsRngg:gn | namely the injured” worker,
\ N - Y| ( )pmpoged by the Relief aid Loan | O was passed by the House of Representatlves by Up to now, the C‘ompany has
- “ " " " & o _. N _ wdministrators to liberalize  the a large maJomty The Bill is presently in the Finance Commit- been o self-insurer. That means
| . . A = - ™. =~ o ™| 8 o~ < e pmqont plan and these amendments tee of the U. 8. Senate. Here is a short, summary of the Bill,. - that it d"tf‘d asits own insurance
. - s g o - _ e ¢ ' S B 0 ol Q 3 7 Lwere under considerution when the . tooether Wlth the reasom’ Why the APL CIO faVOI‘S ltS en-:_.-" arrier in moetmg lt% Obllgatlons
SR 119 o — T Y T -‘ BT -3. el T new plan was announced. The pres-. aCtn.lent : ”“‘IN'I the: Workmen's: Componsa--
" Per Capita [tocal'Savings| | - T~ Local Administration _‘ I - ent plan has not required any con- L. - Payment of benehts to persons over. 50 3e.u-s. of age who - o Tawe. Every person who has
2934 % Fixed by | - | 49% | o A e tributions for approximately the ".are permanently and totally disabled. ever heen, injured knows that, by
o Comtitution - o | | . st 2 e Mo, weconding Lo 1. The proposal would: provide: o e Soinarer, G, B was ot
v : c o AR to ‘ ' S o0 R H -Laws . ‘a. . < ¢
$1.00 == National Per. Capita | ) "2.)c-Grljvnn(‘:;ee. Bulsmeee tAgent Ogc_lfocul l\ewspaper : L o K _. f - _the present plan it 1cqum.e U two- c s m,a gegl%i;tﬁsagegtrwht on pt OOf Of dlSablllty, WlthOUt workers -which it WS ‘not com-
Be= > , > ' c="Taxes ' , o N~ S ; . . N
022 -ls)tlﬁzlcé I.Ae:ez? %:::‘ lCamta loc._I?egaﬁis‘z?nﬁnampﬁsgg‘hg;y - ! 03c =Insurance (Contnmed on Page 2) | b, benefits related to past earnmo-S, contmumg the (Continued on Tuge’ 4)

'.>0c-—Bmldmg Fund l)c : Bookkeeping Records, Managor, 05¢ =Conferences and Conventmne l. o proven prlnc'lple ‘of social insurance.

c=Strike IFund | | “"8elerks ‘ 02¢ =Donations e B | | o - ‘
76e=Lost Timé Paid by Umon R loc Rent, Light, Heat, Telephone, " 07c=Surplus : i - ﬁ E ggnference ) " ¢, positive encouragement to rehabilitation in all
20c=Densdions R | %upphes e . . Welwe WWH ‘ , . E cases where practloable. ‘ | | rla @mmgﬂ'iee

(Contmuod on Page 2)
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(Organizing Drive %fﬁﬁﬁ'ﬂffw s

."'5_:,,' : RS
SR ¢ - The General Electric Conference - : ' ‘ .
Boar(l called upon all G.E. Loeals

to start arrangements for an Or-
gunizational Drive to start May 1st
through June 80th., - ‘“"
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Board Call

IN GENERAL FUND IN EXCESS OF $50000
‘SHALL BE DEPOSITED IN THE STRIKE FUND @

District 3 Council Trial Committee
" To Meet Apraﬂ 27-28 Holds Hearing

- Reporis o -
~Membership -

" The Trial Committee ele(.tod at
the March memhmslnp meeting re-
ported its recommendations to the
April membership meetmg last
Mdanday and the report was, paesod-
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The District .3 Council 1ep1eeent The Tr'nl Committee that was

Council  and * muake l'ecmmnemlu-
tions,

The delegutes foprem.ntmg* UK

Local 301 are: William SLowarL

snimendations at the April mem-
hership meeting whereby the mem-
bers present will be given the op-

join the Union and that many times
& Shop Steward {s busy servieing
the members in his group without
votieerning  himsell with cheeking

‘ ) , - . cr . ..'r. ".
. ’ - . The " consolidated dvive s CX- overwhelmingly..
ing .all IUE Locals in New York clect ml at the March - momberslup R pected to bring into the TUnion The coml'nitteo lo‘})oltul they had
State. excluding the Metropotitan ting held a hearing last Mon- B ~-membership several thousand, G.E. ‘ Y
. Al X mee mg ield a heaving las on I . ; 0 h(umng‘ at Union Heaulqumter
arca will hold its April meeting in ‘ - S workers throughout the G.E. plante, .
Buffalo, New Yorl April 27th day" evening, April 2nd, at Union g S \ ot Monday, April 2nd, at 7:30. pm,,
witalo, New Lok, on Apri " Hoeudauarters. Both th lai N wtionwide:  The Organizational at which time both the complainant
! ~oeand 28th) Friday and Saturdd}, cadquarters. - Both the complain- ( Prive notice pointed vut that these ind the: defendant bre t:l ‘tl
| wrespectively, The Executive Board ants and defendants were heard L Lhou mds of umngmmod (,1.“ l X ttl Dl Cseh ‘{ lk
' b waels 3 ' ’ . . N R acts L(Ill(‘el ning the charges
" to consider problems belore the - T . | b | < committee. After hearing the pros
. 1iE P The committee will make its rec- hugumna llmtb are L‘-llglblﬂ LU and cons, the committee recom-

mended  unanimously  that  there
wus no cause for action inasmuch
as there was not sufficient proof
to huhetantmte the (‘h.ll[.,l‘.‘h '

ol #273; Willilam Mastriani, #78A; portunity to discuss and vote on the new people trunslerred in as to o

3 ~ Philip (-Uf%_llf-‘ttd» #562; Mdl‘"hﬂ“ the report. W hether or not they wre members e llle Tiial Commitice was com- :
b —-White, #18, and Fred l" wolh, G ol the Union, - l“’“d of“Thomas MeGrath, Chair-
y o o e Tntetnational } - man; Maynard Columbe, Seeretuiry,
} o .- - The Old Timer remembers when The International Union will - William Pratt, Frank Tracey and
3 Some oftice forees get along like  the'only [vinge benefits were those | ~makeravailable Union buttons to be , Avthur Herhert. The committee
%' | Hontey tor she ct0 | 0NC big family; others are more a man got from watching the tas- "HE'D MAKE A GOOD FOREMAN }'“ed in the Orgunizing Drive and "'Stopped again! .Just decided to wait around and watch was discharged with thanks from
)\ Unian leksl Committes | iy vem a1l sel duneer at the county Tair, \F HE WASNT A SODRANO‘, (Continued on DPage, 2) how |automat1on makes .out.sta rtmg old Betsy. . . " the menbership,
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1 Rerly Received from Sena?or Eves
On House Resolution 7225

. WUNITED STATES SENATE - L
l Comm1ttee on Bankmg and Currency :

o , e Aprll 10 1956
| “Mr Leo Jandreau, Busmess Agt ' '

Local 301 - -IUE, AFL-CIO-

_.Schenecta,dy, New York

f Dear Mr. Jandreau

“Your commumcatlon of recent da,tc addressed to -
Senator Ives, in'support of H.R. 7225 which would amend -
the Social Securltv Act, has been received. The Senator
*underwent an emergency appendectomy on Aprll 5, and,
‘although he is making an excellent" ‘recovery, he: will be
away from Washington for a short time. I-am thetefore_ |
acknowledgmg your communication in his behalf

As you may know, Senator Ives ha§ contmually‘
-worked to liberalize our Soc1al Security program, includ- |
‘ing a reduction in the,entitlement: age for:women and
- further relief for the disabled. He will appreéciate having
your .views regardmc" this important matter, and your
- commu.m(,a.t1 on will be brought to his attentlon a8 soon
- as possnble SR :

N

Smcerely ‘y'ours, ;

" Madeline MeCarty
Secretary to- - .
SENATOR IRVING M IVES” |

'R Croan

" Mirba

"

LMOR ODDH’!ES

1Blost PopULAR STRIKE IN PARIS.

SUBWAY FARE
COLLECTORS ' °
'WORKED THEIR™
REGULAR uourzs‘
BUT REFUSED ;:., .
TO TAKE ANY, ‘
MONEY v

ATRERE 650

"BVE. CALIFORNIA TELCO. HAD
PERMITTED MEN EMPLOYEES TO |
SMOKE AT THEIR DESKS BUT
DENIED THE RIGHT 70 womens

THE GALS FILED
.; ) ), AGRE VANCE
" AND THE-

" UNION GOT

D, THEM EQuAL
smo«e FOR
., EQUAL WORK |

| work Day's Epuiva-
|LENT TO THE SHUT-

- | WITH ABOUT ONE-
| MHLLION WORKERS .

OTAL TIME Los'T
IN WORK ACCIDENTS
WAS 295 000,000 -

DOWN OF PLANTS

FOR AN ENTIRE YEAR.

e Ny, DAil:(NEWS
PUBLISHED A LETTER
FROM AN E.ORANGE |
N.T. MAN WHOSAID:

W MARTLEY BILL. I SAY
W\ WE SHOULD PAYIT
CXN AND GETIT OvER

v> /, D) WITH Y i

Copyrighted ~ Lobor Foature

2 Counseling |
- "3 Methods of (mmg Dnectmm |

place on this m'ut-t‘ei‘

Eﬁnmn @ﬁme Pﬁans'?
f Edummmﬁ Topics

The Union Office lms Thad discus-
Csions with. reprosentatives of Cor-
hell” Umvumty to. explore the pos-
classes for
representatives of IUE Loeal 301.
'The topies bcmg‘ dlscussed include:

sll)allt.ws of shutmg

I \lLthods of - Effective Two-Way
(‘onunumcatlons within Union
2. Methods nl

and l'..\pl.umtu)n‘i

L ~Group Problem- Solﬂn;, 'l‘och T

niques

-?
-

of Committee Wm k

6. Group Leadelslup Undelstdml;
ing, Motivations,. Attitudes, ete.-

The district 1e1)1esentat1ve of the
University's Industlnl and Labm

Relations Delmctlplnellt points out .
~that such a course for Local 801 -
could not be put.into effect until -

after the Summer Season this year.
‘TFurther .discussions will take

IV SICK OF THA 7AFT

-IUE-CIO LOCAL 301 NEWS

QOFFICIAL QRGAN .QF I.OCAl 301,
REPRESENTING “SCHENECTADY
GE WORKERS

2T 28
~ Published by the Editorlai’ Committae
Prasidonta oo _.._..k....‘.._.......Jnmu: J.
Vico Prmldum......'..-.c...."_'.....'..._..-Jo:oph Alols
LG T ELTT Y T e Josaph ~ Whithock
Recerding SoerelafYeaacimanmmn Miloa Moon -
Ass't Racording Secrotary - Allen E., Townsond
Chiof Shop Stewardaae... Willlam Mastrlani
Business AQONt.coo e mamcmm— leo Jandreau

lntm viewing nnd-

Use of Committees, Techniques,

: :::'. LN [ .
B Rar " "l“'

Pnsﬁ ﬁard ﬁamnalgn on Ser:e_ﬂ Secmlw

(Continued from Page 1)

. d passage of HR 7225 would meke monthly bene-,
© fits payable unmedla.tely to about 250 000 dis- %

abled workers.

2. To be eligible for benefits a person must
a. be at least 50 years of age.

'b. have a “medically determinable’ physmal 1mpa1r- |

ment which can be expected to resultiin death or
to be of long-continued and indefinite duration.”
c. have been so disabled for at least six months.
d. have been employed under social security for at
 least five of the immediately pr ecedmg ten years.
- e. be both currently and fully insured under the
 Social Security Act.

These requirements: represent a . cautlous. rather than' a, N
"~ radical, approach to the problem of dlsablllty “In fact. they s
* provide more safeguards than are actually necessary: to pre-
vent any possibility of fraud, malmnermg or excesswe drams
upon the trust fund. . | .

3 This type of beneﬁt is not a new expeument nor an
untried field. The Government. is already operatlng a
number of pro rams providing disability benefits for

specidl groups, such as railroad’ employces, civil sérv-

ants and veterans, All states pay benefits to persons

~with job connected disabilities under workmen’s com--

pensation laws. Moreover, under the so-called “ben-.
efit freeze" provision of the 1954 amendments to-the
Social Security Act, the procedures-for making the
determinations of d1sab1l1ty have been establlshed
and are now in successful operatlon ~

II. Reduction of beneﬁt ellglbllntv qge for women from 65 .

“to 62.

1. This provision would maké poss1ble retlrement at
- -~ age 65 for about 400,000 husbands now ready to re- -
tire whose wives are not now eligible for benefits be-

cause they are under 65. (Wives on the aver age are
| about three years younger than husbands,) -
2. It would help meet the plight of widows of deceased
- workers, who now (exeept where there are chlldren
under 18) have to wait until 65 for-benefits. The
_provision would make benefits 1mmedmtely avail-
‘able to about 175,000 widows. o

3. It would ease the problem of older women workers -
who find it especially difficult to remain on Lhe job

or to find new employment when laid off. -

III. Continuation of benefits for dlsmbled r'lnldren. p

Under present law, benefits to both’ the widowed mother
and the children of a deceased worker stop when the

youngest child reaches 18.

ently and totally

and mothers Would be affected, but this provision is one
of the most humane and urgent prov1s10ns of the entlre

measure.

IV Extended coverage, HR 7225 plugs the few remalmng
- gaps in the coverage of soc1a1 securlty Tlns includes -
the 13,000 employees of TVA.

V. HR 7225 increases the contrlbutmn rate for both em-
ployers and employees by the amount necessary to pay

for the improvement and to keep the Soclal Securlty
system on a sound financial basis,

VI Finally, the bill provides for an advisory councﬂ repre-
. senting employers, workers and self-employed to review
periodically the needs of the sysfem and make reeom-

mendations to Congress.

Cognotta | .
a proposal ehmnntos a basie princi-

121 ERIE BLVD.

© SCHENECTADY, N. Y.

¢

Emergem Aid

(Continued from Page 1)
der to dissolve it. The Company's

pal of representation and denies
the pr.ocedme of -granting a loun
or grant subject to negotiations or

thivds vote of the members in or-.

collective bargaining.

The National Committee will

formally rccommend the Union’s
~position after the meeting with the

Company this month. Until then

the Union has requested the Com-

pany not to proceed with dissolv-

ing the present Reho{‘ ‘and Loan

P] an,

7m0 prevents a
) -11v1ng out ItH Iumtmns Hs o res-
“quired I)v law, |

HR 7225 prowdes for con-
tinuation of benefits in cases, where a child is perman- 0
disabled. Only about 5,000.-children

L)
SN
\

Chamber of Cnmmeree ﬂgms
-nempioymem Decision

Almost every Westmghouse striker in Pennsylvania is entltled to

$400.00 to $500.00 unemployment compensatlon for wages lost during

the last 3 months of the strike.
On February 17, 1956, the De-:

.+ partment of Labor in Pennsylvania
‘ruled that strikers in that State

were entitled to compensation. The
Company had the legal right to- ap-

'-‘.-'. peal to a referee unde1 Pennsyl-‘

vania. State Law or ‘g0 to court.
Howevel if the' Teferce upholds the
1u11ng, the stnl\els could start col-

¥ Mneting unemploynient benefits im-
winediately, Westmghouse, however,
solicited their or ganization to com-

bat the Labor: Dep..utment 1u1mg

- and, .on Mauh 27, the Chamber of -

fommelee nnnouneed it was filing when, deducted  and appllcnble to” :

n law, suit challengmg the legality
of the order to pay the .strikers.

The Chamber’s spokesman said 70
. (omp.lnms -would join in the legal

action. “Most of the 70 companies
‘had nothing to do with Westing-.

house, but thoy tvere members of-

the Chamber of C‘ommelre, the Em-
- ployers’ Union, 5o they banded to-
gether to help Westinghouse. Thus,
the Chamber of Commeree is trying
State, ageney (rom

Among* thn_ Cor pmattom

Crucible Steel Sun 0il, Ford Mo-

. tor Co, Jones & Laughlm, Nn- ;
S@en] and .

tional Llectrie, Lul\on
others. ;

Women S Meei'
“Has Good Fummd

The women. members of‘ 1ULE Lo-

cul 301 who attended the.last wom-

M's mecting reported it to he one

*Hf the best yet.

“Ursnla Coppola, Organizer for
Lhe Kl}l:llgdthNI‘ Clothing Wo)l\-
on hel e\poru,nr.es “in mganmng“
campaigns in the South.” She also
tepmted on activities among wom-
an membels of her Union. Many
fluestions were asked hv IUE Local
701 rmembers,

Rill * Mastriani ‘int‘roducecl the

“on. cho(.l\-oﬂ" Mmeovex

“aftiliates

t]mt' '
joined to -buil out Westinghouse -
were: Genelal Electric, U. 8. Steel
Bethlchom Steel; Philco, Sylvania,

“en: l}l](} the

' membiers,
orning’ dues payment places all
mombem on an equal status from
) ommnn labor to the' highest paid
mulmme and cvery member has
equal rights, equal representation

/F YOU MADE .UNION N
¥ WAGES You couto -}
"\ AFFORD TO GO BOWLING |

MORE OFFE AT

Union Dues Must Be
Uniform in Apphcataon
Of G.E. Contract

Some questlons have beon asked
paul='___
brackets as to why Union dues are’
not - paid on a . pereéntage basis.

by members in the: lower

The reason why. ‘this"suggestion is

not possible or Justified is because
there has béen an’ undels‘rcmdmgf
‘between the Union and the:Com-
Cpany

since the check-oft. becnme
part of tho contmct that ‘the Union
dues would be a spec1ﬁc amount

all Umon mombels nlﬂm who were

constitution. has been., established
on this basis for at least 14 years

which s dqually as long as the
- reontreact: provision for check- oﬂ lms
‘been in effect. ,

The Per Cd]ntd (,]Lu;.,os to the

thmnnl Dlstllct and other union
are ﬁ\egl at a flat rate
per individual member. The cnn-
stitutions of these affiliates require
Hut vate Per Capitas. Morveover,

. the. purpose ""ot’ Union dues is to
Uiton to funetion in
:gn'lng service and protection to its

The_ ptest.nt rules gov-

and opportunity for. equal service.

The idex of unequal dues ¢an lead
to unequal representation and serv-"
ice.. This could -hardly: be worth

the difference between what we

have been paying ~and what the

recommendations for a dues in-
crease amount to. The present 3.09
per month is 71 cents a week, The

Cproposal is $1.00 or .29 cents in-
crease, '

¢

puest speaker -and. a report was
also made by Toni Smith, Execu-
tive Board Mémber-at-Large rep-
resenting women.
chaired the meecting . '

Refreshments were served and
“Bingo” finished off a pleasant
avening., s

WE WHITE COLLAR WORKERS R
FEEL THAT WE CAN GET MORE=E
IFWE BARGMNED menmu ¥

the =L_oral’ ‘

Gmtce Cr owle\n

x GET A RAISE™ |~

,many
. about. 2
One w011\er has askcd whethel _

turn,

tion,

| (A Column Written by LeoN NOVAK of Novak & D:amond
. f'- Attorneys)

.Proiectmg Your ¥ amaly By Leavmg a Wﬂ"

A few months -_ago, I wrote about

the reasons why the family of a
" worker can be better protected if .
a Will is left by the breadwinner.
Since that time I have been asked
specific questions by woﬂ\ers which
has given them some-valuable in-

formation about Wills, T will res:

port three of the probléms of the"“
inquired’

which h.ne heen

it is nnuwnuy for him to h: five . a
Will to leave something for a
father and mother in case he dies.
JThis man has a wife und tw o chil-
ren. The answer given him is that
a Tather and mother get not a

~ single pennygpin the absence of «a

] + e At ’ A e :
Will mentioning them, if therd’is a
widow and on¢ or more children
left. "To ])1‘0\'id'e i"Or a father or

tomobile '1cc1dent

- astate,

mother this man must draw a Will.
‘Another worker asked’ whether a
stepchild (his wife’s child by’ a

- former marriage) will inherit along

with their own children in the

_event he died: and left no Will. The, -
jansiver o
fiothing -iinless mentioned in a Will
or unless. it is lcgally adopted. |

s that ‘a stepchild gets

an]lv, one worker w.mt.ed to

know who would manage his (,hl]-::-

dren’s affairs in the event he and'
his wife both died in the same au-

mg. a guardian for the children in
case father and mother both -die
while -the children- are young, 'the
court has the right to appoint a.
total ~.Lmn;,m und this gu;udmn is
paid for  his - services I‘mm the

-. WE Pemgons n FLE Edward G. E

potltloned the NLRB"
for an OILLtloll to determine the .
‘qu;,eunnu., ageney for G work-

: le UL

ers- in_ the! ‘Company’s Ft, Idward
plant.
resented by the ULE, ,

- Priov-to the contract settlement
'U E. made with G the Ft. 13d-
waid ‘employees, members of the
U.E,, 10)0110(1 beeause of the loss
of 7 ‘months of wige
without gaining” anything ‘in re-
The U.E. settlement recently

wils -identical to the agreement

areached. by IUE and General Elee-

trie lust August 1955,

Approximately 400 IFt. lu(l\\mcl~
G.I. workers, have signed 1UE ap-

plication cards requesting the elec-
The NLRB has set a hearing
this week to deteunme whether an

election shall be, held at the I‘t :

Edward plant,

‘Considerable , dlssatlsfactlon has

been brewing in the anks of the
membership tlnoughout District 8
in New York State and _sttmct 4

JUST THIS MORNING T
TOLD THE BOSS.. e/m@e:

W hic h

This plant is pwsantl\ rep-

increadges

B .. NE DIONYT GIVE™ gy
o ME THE RAISE At
Y T DIDNT euiT P

includes  the IVILLlopohtmt"
‘Area and New Jmsoy
file; mavements of. dissolution have =
startedl in both” districts: The. Nd-;"‘_‘.';'_ |
tunml leadebship of the U.E.is in+
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plcsldcnts on the question of where
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resentatives of Nutional Unions for

aflfiliation provided a job is in store
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U.E. leaders helpless in trying to
settle the justified problems’ -of
~ those workers after 5 months on

- the picket lines.
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