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6,000 Subway Men 
Face Induction 

20 Tuesday, January 25, 1944 Price Five Cent* see page 4 

new Liberal Time-Off 
Rules for U.S. Employees 

WASHINGTON—Major changes in Federal em-
yee leave regulations, forecast several weeks ago in 

The LEADER, have now become a reality. 
The new rules say that annual leave must be calcu-

lated in hours. In the past, it could be calculated in min-
utes, hours, or days. 

The new rules provide that the 
minimum charge against sick 
leave will, in the future, be one 
hour, in the past, it was half a 
day. 

?he n«w rules give Civil Service 
kority to make additional 
whenever necessary. In 
such changes could be 

r by the President of the 
3tates. 
are the three major re-

the regulations. How-
least ten other changes 

iportant, too. They are 
below. U.S. workers are 
"study them carefully. 
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the new rules, em-
fees will earn two days of 
?ery month, and an extra 

every three months— 
June, September, and De-
Under the old rules, they 
the same amount. How-

[was calculated at the rate 
days a month. 

ler the new rules, the 
imum charge against an-

will be one hour. Un-
told rules, it was 15 min-

jr the new rules, agencies 
have full administrative 

to handle tardiness or 
tble absence of less than 
tes. Actually, they have 

authority all along. Up 
, however, it has been 
vague. 

the new rules, absences 
^edical, dental or optical 

be charged to sick 
Ider the old rules, they 
Icharged to annual leave. 
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—Under the new rules, if a doc-
tor is not available, employees 

will not have to submit medical 
certificates for illnesses which ex-
ceed three days. Under the old 
rules, certificates were always re-
quired. 

—Under the new rules, tempo-
rary employees can take their 

leave with them when they trans-
fer from one agency to another. 
Under the old rules, this was im-
possible. 

•T—Under the new rules, part-
* time consultants no longer 
will earn sick and annual leave. 

Under the new rules, agencies 
lose their right to take annual 

leave away from employees who 
have been fired from the service— 
or quit against the wishes of their 
agencies. 

Q—Under the new rules, em-
* ployees who are absent with-
out permission on holidays will 
lose a day's pay. This has been 
the general custom in the past. 
However, it has not been com-
pletely universal. 

-Under the new rules, em-
ployees no longer will earn 

leave after they quit Government. 
Under the old rules, such was ac-
tually the case. For instance, the 
worker who had saved up 50 days 
of annual leave before quitting, 
would draw pay for the full 50 
days. In addition, he would ac-
cumulate leave for the 50 days, 
just as if he were on job. So 
actually, he would get paid for 
54 or 55 days. 
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FIRST NYC BONUS CHECKS 

COMING IN TWO WEEKS 
see page 3 

THE STORY BEHIND YOUR STATE CHECK 
see page 9 

Shall State Maintenance 
Be U. S. Tax-Exempt? 

see page 10 

parate Clerk Promotion Tests for Each Dept 
see page 3 

C JOBS NOW OPEN-NO TEST 
see page 20 
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Clarence 
Helps Out 

NEWARK—Despite their physi-
cal handicaps, many find a way 
to help the war effort through a 
civil service job. A typical case 
is that of a clerk, 22-year-old 
Clarence A. Laslrowski. Clarence 
wanted to be in the Army, but 
they turned him down. Something 
wrong with his legs. 

He's helping the Army in spite 
of that—helping get family allow-
ances paid for millions of Army 
men and their families. He's got 
a job at the War Department of-
fice of Dependency Benefits in 
Newark, N. J. 

They have thousands of clerks 
at the ODB, but they need every 
one—and more. too. The huge war 
agency, an activity of the Army 
Service Forces, is a very busy 
place indeed. 

"We have more than five million 
family allowance and allotment-
of-pay accounts on our books," 
says Brig. Gen. H. H. Gilbert, USA, 
director. "As more men enter the 
Army, more families look to the 
ODB for financial security." 

Clarence knows how important 
family allowances are. His mother, 
Mrs. Anna Pelsynski of 3348 
Greenwood Avenue, Scranton, 
finds one a big help when there 
are six young ones to take care of. 
Yes, theres a good reason why 
Clarence is, as he says, "trying 
harder and harder to do my work 
each day. I have a brother who 
I know is doing his best to get this 
war over. You see, he's a Marine." 

Clarence, one of eleven children, 
was born on a farm in Bingham-
ton, N. Y. They moved to Penn-
sylvania after his father died. 

"We lost the farm on account 
of my father being ill and the 
children being too small to help 
out on the farm," says Clarence. 
"It's been quite a job for mother 
to take care of us all." 

Now that Clarence has a job 
with the ODB, he's helping his 
mother with the expenses. 

This is Clarence's first job. He 
hasn't been very strong. He's 
been in the hospital a good deal, 
on account of his legs. But he can 
do clerical work at the ODB. 

Important 
For City Yets 

The announcement of the City 
Civil Service Commission given be-
llow is of importance to every City 
employee in the armed forces. 
I t explains the procedure which 
should be followed on being dis-
charged. 

"All permanent city employees 
who have been honorably dis-
charged from the armed forces 
of the United States should ap-
pear within sixty days of their dis-
charge at the offices of the Muni-
cipal Civil Service Cor imission, 
299 Broadway, Information Unit, 
Room 708, with a copy of their 
discharge papers. At the time of 
their appearance at the Com-
mission's offices they may deter-
mine their eligibility in promotion 
examinations which they have 
missed, and file applications. They 
may also make application to 
have their names restored to 
eligible lists in accordance with 
the New York State Military Law 
and the Rules and Regulations of 
the Civil Service Commission. Per-
sons who have already been hon-
orably discharged from the armed 
forces and who have not appear-
ed to check their eligibility and 
file applications for promotion ex-
aminations should do so as soon 
as possible. The military law pro-
vides that such requests be made 
within 60 days of the date of dis-
charge." 

Vet Employees Give 
Army an Ambulance 

The ambulance, purchased by 
employees of Veterans Administra-
tion will be formally presented to 
the Army on Wednesday, January 
26, at 1:15 p.m. 

The staff will have a general 
recess for an hour to attend the 
ceremony. Mayor LaGuardia was 

\ invited, but wasn't able to make 
it. However, the City will be rep-

< resented by VIce-Chairman Joseph 
Sharkey of the City Council. 

Other speakers will include Mu-
nicipal Court Judge James S. 
Watson; Dr. Lenning Sweet, of 
the YMCA, who has recently re-
turned from China, and Army of-
ficers who will accept the ambu-
lance. 

U. S. Civil Service Commission Warns; 
Don't Pay a Fee for Pension Refund! 

By CHARLES SULLIVAN 

WASHINGTON—The Federal Civil Service Commis-
sion is gravely disturbed that a Washington legal firm 
has obtained the names of persons entitled to retirement 
funds, and sent letters to those persons stating the firm 
would aid in the collection of these refunds—for a per-
centage of the total amount due. 

This week, the Commission released the facts behind 
the situation. 
1—Dating back to January, 1939, 
• the Civil Service Commission 

was called upon by a Member of 
Congress on a number of occasions 
to furnish a list of names of those 
individuals no longer in the Fed-
eral service who had not claimed 
refund of retirement contributions 
from the Civil Service Retirement 
Fund, together with their last 
known addresses. 
^ — I n the middle of 1940, another 
* member of Congress made a 
similar request. 3—Early in 1941, still a third 

member of Congress declared 
his intention of introducing an 
amendment to the Independent 
Offices Appropriation Bill requir-
ing the Commission to use a por-
tion of its funds in order to pre-
pare such a list. 

—The Commission then address-
ed a letter to the Senate Ap-

propriations Committee in which 
it stated that it would compile 
such a ' list and urged that the 
proposed amendment should not 
be included. 5—On January 22, 1942, the list 

of names of persons entitled 
to refunds was furnished to mem-
bers of Congress who had called 

upon the Commission to furnish 
the information. On January 26, 
1942, the Commission notified the 
Senate Appropriations Committee 
that it had completed compiling 
such a list. 

The list of names was not fur-
nished by the Commission to any 
other person either in or out of 
the Government service. 6—During the latter part of Jan-

uary, 1942. the Commission's 
attention was called to the fact 
that a Washington legal firm was 
addressing to persons whose names 
appeared on the list under date 
of January 26, 1942, the follow-
ing communication: 

" W e are very anxioue to establish a 
contact with M r . — who was 
employed in the (name of 
agency) tip to —• „ . 

" I f you are not the party we desire 
to communicate with we are wonder-
ing if you could tell us the address 01 
Mr. or the address of some-
one who might represent h im. " 

—Persons who responded to the 
above letter then received the 

following type of communication 
from the Washington legal firm 
above referred to: 

•'Our of f ice has specialized for 
sometime past in representing both the 
United States contractors and em-

You Can't Stop 
Promotions 

That promotions of N.Y.C. em-
ployees cannot be stopped is the 
theory of an employee group wttich 
has asked B u d g e t Director 
Thomas J. Patterson for a state-
ment on the report that the cost 
of living bonus will mean a cessa-
tion of pi-omotions. 

" I t is against Civil Service law," 
says the American Federation of 
State, County and Municipal Em-
ployees, AFL, "for a City employee 
to perform work out of title when 
there is a promotion list available 
to fill the duties which he is per-
forming. 

" In such cases, the Civil Service 
Commission must refuse to ap-
prove the payroll, until the proper 
promotion is made. That," con-
tinues the union, "is the municipal 
employee's safeguard against los-
ing his chances for advancement 
through promotional channels." 

Not Much Hope 
From Congress 

WASHINGTON—Prospects for 
major Civil Service legislation 
look very dim as Congress begins 
its current session. 

Rep. Robert Ramspeck fD., 
Ga.), chairman of the House Civil 
Service Committee, says flatly 
what most U.S. employees already 
realize: Barring a run-away in-
flation, there isn't a chance for a 
general Federal worker pay raise. 

Several bills to provide raises 
are pending in Congress. You can 
expect to see them stymied in-
definitely. 

Meantime, here are other im-
portant measures, which also ap-
pear stymied— 

1—A bill to raise the pensions 
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of retired Federal employees by 
15 per cent. 

2—A bill to let employees re-
tire, with full pensions, after 30 
years service. At present, they 
have to be either 60 or 62. 

3—A bill to create the equiva-
lent of a War Labor Board, which 
would adjust Government worker 
salaries to meet changing living 
costs. 

Lump-Sum Payments 
4—A bill to grant lump-sum 

payments of annual leave to 
workers who leave the Govern-
ment service. 

At present, they remain on the 
payroll, and get paid at semi-
monthly intervals, until such time 
as their leave has been all used up. 

5—A bill to grant a lump-sum, 
in payment for accrued leave, to 
the estate of employes who die 
in the service. At present, the 
estate gets nothing. 

These are only a few of the 
pending measures, which are tied 
up in one committee or another. 
At the moment the prospects look 
anything but good. 

One Thing 
Or Another 

Auto enginemen in the NYC 
Correction Department think they 
have set some kind of a record. 
Since 1916 they have been work-
ing as correction officers—taking 
charge of criminals in vans. The 
law says that they are peace of-
ficers. They wear uniforms and 
badges, but they get the lower 
pay of auto enginemen and have-
n't the same chances of advance-
ment as correction officers. 

For years they have been cam-
paigning to have themselves re-
classified as correction officers 
but with no luck. The Correction 
Officers Benevolent Association 
has also passed a resolution fa-
voring the change, but to date, 
the City Civil Service Commission 
has said "No." 

ployees of the United States govern-
ment in aecurinp additional amounts 
claimed to be due. 

" W e note that there is an amount 
otill due in connecUon with your for 
mer employment in the jrovernment, 
and we are therefore writing: to nek 
if you would be interested in securing 
refund of same. In most cases of this 
character the amount approximates 
$ . If you would care to have 
our firm represent you in this matter, 
we would be rlad to do so for a fee 
equal to 20% of the amount recovered 
with the understanding that there 
would be no charge whatever unless 
we are successful. 

" I f this is satisfactory, kindly exe-
cute and return the inclosed power 
of attorney and the matter wil l have 
our prompt attention. 

(Signature) 
0 — O n February 6, 1942, the Civil 
® Service Commission sent the 
following communication to 20,-
183 persons whose names appear-
ed on the list furnished to Mem-
bers of Congress and who had 
unrefunded deductions of $5.00 or 
more in the retirement fund: 

" A survey of the records of the 
Commission indicates that certain re-
tirement deductions stand to your 
credit in the Retirement and Disability 
Fund on account of past service. 

" I t is assumed that you have l e f t 
your money in the fund in the ex-
pectation of returning to the Govern-
ment service in the future and thus 
retaining a potential credit towards 
annuity. 

"However , i f at any time you wish 
to withdraw the money to your credit 
the Commission wi l l furnish upon your 
request the necessary blank on which 
application may be made f o r refund. 

" I t wil l be whol ly unnecessary for 
you to incur any expense f o r the hir-
ing of an attorney in order to obtain 
your re fund. " 

O—On August 17, 1942, after the 
* Civil Service Commission had 
brought together additional in-
formation on this matter, the 
Commission referred the entire 
matter to the Grievance Commit-
tee of the Bar Association of the 
District of Columbia. 

I t is the Commission's under-
standing that the Grievance Com-
mittee of the Bar Association of 
the District of Columbia now has 
this matter under active consid-
eration. , 

5-Day Week After War? 
WASHINGTON—A five-day week for U.S. Civil 

Service workers after the war? 
Many thoughtful officials now believe it's a distinct 

possibility. Employee organizations have advocated such 
a plan for a long time. But it was left for Agriculture 
Department to bring it out in the open, and give it some-
thing amounting to official sanction. 

Agriculture's personnel officers 
met recently at St. Louis. They 
went on record flatly for a five-
day 40-hour week. 

No one believes, of course, that 
such a work-week would ever be-
come universal throughout Gov-
ernment. In fact, the Agriculture 
officials pointed out that it would 
be absolutely impossible to apply 
it in some units, where efficiency 

or public convenience dictates 
six or seven-day week. 

Nevertheless, you can put it 
down as a very likely prospect 
that five days probably will be-
come the general rule after the 
war. Some unions have even pro 
posed that it be a five-day 35 
hour week. At the moment, how 
ever. that seems a bit unlikely. 

'No Polii 
To Get Court 

WASHINGTON —United Fed-
eral Workers of America, CIO, 
plans to seek a court test of t>* 
Hatch act. ni ls is the law 
prohibits political activity by 
eral workers. 

In the very near future, I 
will go into Federal court h 
seek an injunction to p 
Civil Service Commission 
enforcing the act. Its o 
say they see no objections t<l 
portions of it. However, they or 
object to the clause which pre 
hibits Federal workers, acting t 
private citizens, from speakini 
writing, or campaigning for-t*,15 
tical candidates. 

"Al l we want", they say, " i j 
the right for Government em-
ployees to act as citizens after 
office hours." 

The union claims that the ba: 
on speaking and writing violates 
the Constitutional right of free 
speech. I t is on that ground they 
will challenge the act when they 
go into court. Lee Pressman, gen-
eral counsel of the C.I.O., wili 
handle the case. 

NYC Orders 
Six New Tests 

The following tests have b 
ordered by the New York / 
Civil Service Commission. (J-
expected that applications 
accepted for these examinJ 
during February. When 
nounced, dates for filing will 
pear in The LEADER. 

Promotion, Clerk of C 
Grade 3, Court of Special Ses 

Promotion, Clerk of 
Grade 4, Court of Special Se 

Promotion to Assistant . 
tect, Department of Public ? 

Promotion to Custodian 1 
eer, Department of Educati 

Open Competitive Stal. 
Engineer. 

Open Competitive Stat? 
Engineer (Electric). 

And You say you*Cant Afford 
an Extra War Bond ? 

WE BOUGHT EXTRA WAR BONOS 

WAR LOAN 

THE DIME SAVINGS BANK 
OF BROOKLYN 

OE KAIB AVENUE A N D PULTON STREET 
Sensonhurtt: 86th Strtef and 19th Av«nu* 
Flatbvihs Avenue J and Coney Island A 

• MEMBER EEDERAl DfcP 

t' 
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ity Bonus Checks Coming Feb. IS; 
eanwhile, New Budget Is Underway 

By FRANCIS KELLY 
From the New York City Comptroller's Office comes 
irmation of the fact, which first appeared in The 
DER, that the first cash representing the cost-of-living 

us will appear with February 15 paychecks, 
that time, a supplementary 

c will come with the regular 
keck, making up the bonus 

hents from January 1, 1944. 
tation Department rushed 
igh its payroll sheets and the 
swings will also receive their 
lar pay-plus bonus, plus back 
uent on the bonus on that 
It is expected that by March 

her City employees who are 
led to the bonus will have 

salaries adjusted accord-

New Budget on Way 
th their part of the bonus 
stment cleared up, the Budget 
au is now back on the job of 
aring the City Budget for the 
5 fiscal year. Departmental 
ngs—at which City employ-

ees may listen, but may not speak 
—are being held to give the de-
partment heads a chance to say 
a few words to Budget Director 
Patterson before the sheets go to 
the Mayor's Office for pruning or 
changes. 

A group of hearings are sched-
ulel for Wednesday, January 26: 
Assessors, 10:30 a.m.; Board of 
Estimate, 10:45; City Register, 
11:00; City Sheriff, 11:15; Court 
of Special Sessions, 11:30; Board 
of Water Supply, 11:45; County 
Court, Queens, Noon; New York 
Zoo, 12:15 p.m.; Bureau of Li-
censes, 12:30; and County Clerk, 
New York, 12:45. 

Board of Transportation 
The bonus situation in the 

Board of Transportation is still 
being fixed. Within the last two 
weeks, adjustments have been 
made in the salaries of operating 
and construction employees of the 
Board to bring their increases in 
line with those given other City 
employees. However, the adminis-
trative employees of the Board, 
mainly those who work in the 
headquarters office at 2§0 Hudson 
Street, are dependent on the 
Mayor for their bonus and he 
hasn't yet approved any schedule 
for them. 

The Budget Bureau reports that 
they are working on the case of 
these employees, and that their 
bonus, which will be retroactive to 
January 1, 1944 will be announced 
shortly. 

(A complete description of the 
pay rise, by departments, appeared 
in last weeks' LEADER.) 

Patrick Walsh, Mew York City Fire Commlssloner who hat • lot of 

trouble right ROW. The firemen don't like his extra-work schedule, 

and they're fighting him. 

e Blood That Flows 
om Civil Service Veins 
letter with the A.P.O. num-

iay be the most important 
of mail you receive these 
Someday the pint of blood 
ire to the American Red 
tank may save his life, 
all sides, more and more 

jrvice workers are doing 
|it to send a steady supply 

la to the fighting fronts, 
your share, call the nearest 
fross office and make an 
lent for your date with the 
Jank. 
are more local civil service 

rs who make the LEADER 
Roll because they have 

two or more trips to the 
|Bank. Let's hear from your 

ind we'll publish the names. 
11 Pints 

honors for this week go to 
Ivy Hoffman, a patrolman at 
few York Port of Embarka-
[e sees the transports leave, 

They're tops In blood donations at 
the Borough President of Manhat-
tan. Charles W. Williams, left, 
Assistant Commissioner of Public 
Works, and William F. Morris, have 
each made 7 visits to the Red Cross 

Blood Bank. 

and his 11 pints of blood may 
mean that another soldier will 
come back., 

The Borough President of Man-
hattan posts the names of blood 
donors in each office. Twenty-five 
employees have given two or more 
pints. 
Win. F. Morr is . .1 .? Thomas Allen . . . S 
Dhas. W. Williams 7 Edward Barry . . . 2 
Edmund Karp . . .0 Joseph Brady ... .2 
Anno Kelly B Michael Cibener . .2 
David Fuehs . . . . 4 Cornelius Callahan 2 
Simon Ryder . . . 4 Albert Dick 2 
Harry Senn 4 William Ferher . . 2 
Joseph Spirer . . . 4 Attil l io Lazzara. .2 
John J. Kassner. . D a v i d Levine . . . . 2 
Armand Prati . . . 3 Irving' A. Rudder.2 
Ezra Abel 2 3ol. Schneider. . . .8 
Bcnj. Schwerin.. . .T Henry Turkeltaub. 2 
Salvatore Albano. 3 

TELEPHONE OPERATORS 
TO DISCUSS GRIEVENCES 

First 1944 meeting of the Tele-
phone Operators Association will 
be held on Wednesday, January 
26, at 8 p. m. at the Holy Cross 
Auditorium, 382 West 43d Street. 
Samuel Franklin, acting chair-
man, asks all eligibles to appear at 
the meeting to protect their rights. 
He said complaints had been re-
ceived that provisionals had been 
appointed to positions to which 
eligibles should have been certi-
fied. 

arate Tests For Each Department 
March 5 Clerk Promotion Exams 

Chances 
lod of 

r-Marking 
L;ge in the announcements 
pity civil service examina-
|is ordered by the Munici-

Service Commission last 

llowing section will be de-
future announcements: 

[Mark: Unless otherwise 
the pass mark on each 

3d in accordance with the 
If the service." 

change, the Commission 
ill bring its policy in line 

lern testing methods. It 
lo eliminate the necessity 
fplicated juggling of grades 

becomes necessary to re-
vest, as was the case with 
it grade 3 and 4 clerical 

examinations, 
of the clerks who took 

put promotional examina-
Me complained to the Com-
[t|hat when the grades were 

to allow a larger number 
|idates to pass, the persons 

the lists were penalized. 
|r the previous setup, per-

the head of the list re-
ts little as .9 percent added 
' score, while those who just 
ed through the test re-
as much as 12.5 percent 

bnal. 

is Cancelled 
following examinations 

ien ordered cancelled by 
*C. Civil Service Commis-
sion to: Assistant Direc-
1urchase, NYC Housing 

Carpenter, Fire De-
Senior Buyer, Depart-

'urohase. 
ipmpetitive tests for Se-

£y Manager. Bureau of 
and Special Patrol-

Part II of the New York City clerical promotion ex-
aminations to grade 3 and 4 will be held on Saturday, 
March 5, 1944, and may add even more to the confusion 
which has marked the progress of these tests. 

According to the Municipal Civil 
Service Commission, a separate ex-
amination has been drawn up for 
each department. The original an-
nouncement of the examinations 
indicated that the second part of 
the test would deal with the oper-
ations of the candidate's depart-
ment. This represents a return to 
a form of examination which was 
in vogue some years ago, and was 
dropped during the administra-
tion of Paul Kern as president of 
the Commission. 

The grade 4 test was passed by 
943 candidates, the grade 3 by 1,-
972. They will receive cards tell-
ing them where to appear for the 
examination. 

No Date for Final Results 
The Commission is unwilling to 

predict any date when the final 
results of these tests will be known. 

However, it may take some time. 
There is an ever-present possibi-
lity of legal action being taken 
by candidates who feel that mis-
handling of the whole procedure 
leaves the way open for legal 
relief. 

One point on which some of 
the candidates agree is that Part 
I I of the test should be forgotten, 
and the grades made on Part I 
used as the final score for the 
written examination. 

A typical reaction to the whole 
matter is expressed in the follow-
ing analysis of the situation, made 
by a candidate who took, and 
passed, the grade 3 examination, 
but still feels that it is definitely 
unfair: 
"Sirs: 

"The Civil Service Commission 
has been blundering deeper and 
deeper into the mire with its 
Clerk Grade 3 examination. More 
troubles are coming when Part H 
of the test shall have been ad-
ministered. Fortunately, however, 
the very mire that the Commis-
sion has been wallowing in has 
now produced its own and drastic 
curing virus so that the whole I 

mess can now be cleaned and set-
tled with finality and fairness, 
including the happiness of the 
Civil Service Commission. 

"Let us analyze one of the Com-
mission's two latest blunders: The 
Comission has re-scaled or per-
verted candidates' true percen-
tages of from 68.75% down to 
57.5% into the passing percen-
tages of 70% or over. This is an 
ingenious scheme, but its unfair-
ness is manifest. Probably, a large 
number of the now "passed" can-
didates are in the pervented per-
centage grades of 69.1% to 78.1% 
(true percentages of 56.25% to 
68.75%.) This army will now be 
unfair competitors in Part I I of 
the test as against the smaller 
number of candidates in the sev-
eral percentage grades immediate-
ly above the perverted percentage 
of 78.1%. I feel the Courts will 
not permit this. It is one thing 
to decide upon in advance of an 
examination what number of can-
didates shall pass regardless of 
true percentages, but it is an en-
tirely different matter to attempt 
to change the advertised condi-
ions of an examination after it 
has been administered and clamor 
has been raised about the small 
number of successful candidates 
it has produced. 

"And that is not all. One can 
easily foresee that after Part H 
of the test has been administered, 
a loud wail will be raised by failed 
candidates who will with full jus-
tice claim that the percentages in 
Part n be also re-scaled or per-
verted from failing percentages 
Into passing percentages. Thus 
the Commission's expediencies are 
leading it into no end of troubles. 

Antidote 
"But there is available a drastic 

antidote, one that has been pro-
vided by the second of the Com-
mission's latest blunders: The 
Commission has gone to work and 

(Continued on page 17) 

A Fireman Tells Why He's 
Feuding With LaCuardia 

What's eating the New York City firemen? What's at the bottom 
of the friction between them and the Mayor? This week, The 
LEADER received a letter which seems to reflect the minds of many 
men who work in the Fire Department. It follows, in full: 

"Editor 
"Civil Service Leader 
"Dear Sir: 
" I read the article in your paper 

in reference to the Fire Depart-
ment and while it was more favor-
able than most articles (which 
seem to imply that the Firemen 
are fighting the people of this city 
which, of course, they are not, but 
they are fighting the Mayor), it 
did not tell the whole story. 

"No member of this department 
is worrying about a small sum of 
eighteen dollars, nor are they 
fighting about the extra hours. 
Why should we fight about extra 
hours when we were doing 24 
extra hours in 20 days over two 
years ago and after doing that 
for more than a year, it was drop-
ped down to 14 extra hours in 20 
days and we were not paid for 
that extra time. Thereby sum-
ming up the facts that $18.00 or 
the extra hours have no bearing 
on our difference with the Mayor. 

Men Browbeaten 
"The administration asked for 

deferments in the beginning of 
this war, when many of the men 
had qualifications that would af-
ford them the chance of getting 
ratings or commissions in the arm-
ed forces, but they were brow-
beaten into submission by the in-
timation that they were not allow-
ed to request a leave of absence 
and also by the fact that when 
they came back, if they did, their 
job would not be here for them. 
The administration did not state 
ifc as boldly as this, but they used 
their legal threatening club. In 
the courts the language was not 
threatening, but a request that 
Members of the Fire Department 
should stand by the people of the 
city of New York in their time 
of need. 

Something for Nothing 
"We had of course, volunteered 

to do " V " duty and were doing 
the extra hours gratis and the 
administration was happy—they 
were getting something for noth-
ing. 

" In the latter part of 1943 the 
administration tried to get more 
time for nothing under the guise 
that they would pay a $420 a year 
bonus that they cannot guarantee 
for more than six months, but the 
Fire Department must work 24 
hours extra in 20 days, the Police 
Department must work 8 hours 
in 20 days and many other de-
partments would not even have 
to lift a finger for the extra cost 
of living bonus. However, the club 
came into the picture again, when 
if the firemen did not agree to 
this, the administration (who now 
deemed firemen non-essential) 
said it would not ask draft de-
ferments for single men or mar-
ried men without children. De-
ferment was not wanted by the 
men in the department in the 
first place, and the extra cost of 
living bonus would be denied them. 
The men in the department know 
that it is only a matter of time 
when the shortage of men will 
force them into working longer 
hours. That was definitely point-
out when the administration was 
told there was no emergency at 
the present time that could not 
be overcome by having the men 
work an extra tour of duty for 
which they requested straight-

time pay. The administration 
stated that if there was no emerg-
ency, one would be created one by 
forcing out men who had their 
time in and were eligible for re-
tirement; and by having younger 
men drafted. As there are some 
5,000 men in the department in 
the draft eligible age. the men 
remaining will probably have to 
work 24 hours a day to keep the 
job manned to a point of effective 
operation. When the deficiency 
of manpower has decreased to a 
point where men have to work 
under the "old system" or the 
"elimination system," the hours 
will have increased to 72 or 64 
hours a week respectively and the 
extra cost of living bonus will 
amount to about 35 or 40 cents 
per hour, collie wages at the pres-
ent scale of pay. 

Snow Proposition 
"Then there is the snow prop-

osition. This is one of the foremost 
reasons for the refusal of a bonus 
in preference to straight time pay. 
In the event of a large snow storm 
or any other emergency, the Fire 
Department, in the past, has sent 
out the Recall Signal, which under 
the present setup would have the 
men working 16 hours a day, and 
firemen have been detailed to 
shovel snow in various parts of 
the city. Speed of response is es-
sential in the Fire Department and 
clearing the streets is done will-
ingly because it enables the ap-
paratus to travel through the 
streets without undue hinderance. 

"At the present time, the admin-
istration cannot get snow shovel-
ers. If there were a large snow 
storm and the Recall Signal were 
sent in, firemen would have to 
work 16 hours a day, possibly 
shoveling snow 8 hours a day and 
performing fire duty for the next 
8 hours for a total of 88 hours a 
week—at no extra pay other than 
further abuse from the adminis-
tration. And this situation would 
last longer than usual because the 
firemen would get no assistance 
from snow shovelers. 

"What would happen to the 
money appropriated for snow re-
moval? What has happened to the 
money appropriated for the sal-
aries of the men of the depart-
ment who have been inducted into 
the armed forces or forced into 
retirement? 

"The validity of any of these 
statements may be confirmed by 
the Fire Department records. 
Check them!" 
MEMBER OF THE UNIFORMED 
FORCE, Fire Department, City of 
New York. 

Six Weeks 
No Pay 

People who come to work for 
the City get a surprise. For the 
first six weeks they don't get any 
paychecks. Then, the first check 
makes up for what they have 
missed. But by that time they're 
usually so far in debt that they 
often can't get straightened up. 

The Comptroller's office explains 
to them that the routine of get-
ting a name on the payroll takes 
that long, and it's always been 
done that way. 
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In the NYC Departments 

• SUBWAYS 
1-A Faces 6,000 
Subway Men 

One of the busiest offices in 
New York City last week was the 
War Service Department of the 
Board of Transportation. 

As John P. Geoghan, director 
of the office, explains it, they are 
in an all-out effort to salvage as 
many men as possible who are 
slated for 1-A, and then induc-
tion. 

The subways have already lost 
4,402 regular employees, and 432 
provisionals who were hired to 
replace men already in the armed 
forces. 

Right now, 6,000 Board of 
Transportation workers are in 
line for reclassification to 1-A. 

The first step was the distrib-
ution of a form to each employee, 
in which he listed his duties, 
his training and experience, de-
pendents, and other factors en-
tering into a draft classification. 

Then 6,000 letters had to be 
written to draft boards, asking 
deferment. In addition, individual 
cases are handled as they come 
up, and the transit man who faces 
an Appeals Board will have a B. 
of T . representative at his side 
pleading his case before the local 
board. 

The great majority of bus and 
street car operators are under the 
military age limit. Finding re-
placements is a prodigious task. 

Nothing for Clerks 
However, no ef fort is being 

made to obtain deferments for 

E I G H T E E N T H Y E A R ! 

Mr. and Mrs. Philip Cohen, o ! the 
jeautiful Hotel Stanley, Lakewood, N.J.. 
welcome old and new guests from Civil 
Service and Government ranks. Food 
at its best. Dietary laws observed. 
Delightful rooms—adjoining baths. " A 
perfect rest for the nerves." Telephone 
Lakewood 8 0 1 — P r i v a t e Reservation : 
Lake. 1003. 

• To Arrange a Vacation Anywhere 

See Mr. Ellis 
Any day, evening or Sunday 

' 130 WEST 42nd St. — BR. 9-4943 

CLEARANCE SALE! 
A Chance to Save 30 to 50% 

On Guaranteed 
N E W FURNITURE 

FACTORY SAMPLES — CLOSEOUTS 
ItKimOOM Sets. $<M>, * » 5 , *120, 
I.IV. KM. Sets, $ » « , $135, *170 
DINING KM. Sets. $08. ? M » , 
STUDIOS, $35; BEDS, $8; DESKS, $35 
OCt'A. CHAIRS, $9, $17, $28, $31) 

106 East 32d St., Nr. 4th Ave. 

b J w l o v e r t h e b l u e s 
CIV IL SKIIVICK FAMIL IES . . . . 
GET H E A L T H Y AND H A V E FUN 
at one of uptown's newest and flncfct 

lanes. — Special Rates to Groups. 

The new P E G - M A R 
St. Nicholas Ave., bet. 124tli-123th St. 

The smar t L E N O X 
l<enox Ave., Just o f f 125th Street 

Free instruction to Beginners-

Open All Year Round 

R O C K A W A Y I N N 
232 BEACH 84TH STREET 
ROCKAWAY BEACH. N. Y. 
KlllllliliR Hot and Cokl Wutcr 
Steam Heat — By Day or Week 

Inquire 
Daisy Ringgold, Prop. 

Bell Harbor 5-3320 

I N V I T A T I O N T O R E L A X 
Enjoy the serenity of Plum Point. Gorgeous country-
lide, roaring fireplace, 
delicious food—and fun. 
Only Si milt* from NtwVuik. 
MAIIE R E S E R V A T I O N S 

— R A Y S 
<NE VIEW HOTEL 

(formerly Brentwood) 

»15 PRINCETON AVENUE, 
LAKEWOOD, N. J. 
Music—Eiitertuinnient. 

Hul rooms with adjoining baths, 
viit Jewish American Cuisine. 
Dietary Laws Observed 
For a Summer Resort 

4 A lKMONT V IEW HOUSE 
SUFFEKN, N. 

L. LAKEWOOD 690 

clerical workers, except those In 
key positions. Porters, car clean-
ers and other unskilled help have 
little chance of a deferment. 

But when it comes to an essen-
tially needed operating man, a 
fight is put up to hold him. 

"Selective Service officials have 
been most helpful in assisting us 
to meet our problems," says Mr. 
Geoghan. 

But if local boards can't see 
eye to eye with the Board of 
Transportation, the City may have 
to install self-service trolleys and 
subways. / 

IRT Men Upped 
A group of employees of the 

I R T received promotions, and in-
creases of $500 each last week. 
The men, assistant train dispatch-
ers at $2,400. were raised to dis-
patchers at $2,900. 

The new dispatchers: Lloyd A. 
Ayer, Richard C. Cullom, James 
A. Davis, Michael Harrington, 
Edward P. Roche and Cecil C. 
Sculthorpe. 

Answers To 
Subway Tests 

Following are the tentative keys 
to the promotion examinations 
held on January 16. for promotion 
to motorman in the B M T and I N D 
divisions of the Board of Trans-
portation. 

Candidates have until February 
1, 1944 to file their protests against 
any of the answers given below. 
These protests must be in writing, 
and give detailed information and 
authority for the protest. 

Candidates may file objection to such 
tentative keys for a period of not more 
than ten days after the initial date of 
publication thereof. Such objections shall 
be In writing and shall contain detailed 
information and authority therefor. 

Promotion to Motorman (BMT Division) 
Written Test Held Jan. 15, 1944—(5 I'.M. 

J. C; 2. B: M, D: 4, C. 5. C: 0, B; 7, 
B- s. D: 9, C: 10, A: l l . E: 12. B; 13. 
B; 14 F : 15, B; lti. B: 17. E: 18, B; 
19. T>:' ;:o. r. 

31. C: 23. A : 33. A : 34. B; 35. G; 30, 
E: 37. E; 28. F: 29, B: 30, O; 31, C: 
32 D; 33 C; 34. D; 35, B: 30, A ; 37, 
A: ' 38, D: ' 39. B: 40. C. 

41. B: 43. A : 43, A : 44. B: 45. A : 40. 
B: 47, C: 48, D: lit. B; 50, C: 51, A ; 
53. A : 53. B: 54, B; 55, C: 50, B, 57. D; 
58, C: 50. B: 00. C. 

01. C: 03. A : 03. B: 04. B: 05. A : 00. 
A- 07, C: 08, C: 09. U: 70, E: 71. F : 
73, O: 73. Y : 74, K: 75. S; 70, N ; 77. 
D; 78, I I : 79, A : 80, C. 

Promotion l « Motorman MND Division) 
Written Test Held Jan. 10, M i l l — O P.M. 

1, C: 3. B; 3. D: 4, C; 5, C: 0, B; 7, 
B; 8. D; 9, C: 10, A: 11. E; 13, B: 13, 
B: 14, F ; 15. B; 10, B; 17. E ; 18, B; 
19, D: 30. C. 

31, C: 32. A : 33, A; 34. B; 35, G: 
30, E; 27, E; 38, F ; 29, B: 30, C: 31, 
C: 32, r>: 33, C: 34. D: 35, B; 30, A; 
37, A ; 38. D: 39, B: 40. D. 

41, C: 43, C; 43, B; 44, B; 45. A ; 40. 
C; 47. C: 48. D: 49, B; 50. C; 51. A ; 
52, A or C: 53, B; 54, C; 55, C; 50. B: 
57. D: 58, C: 59. B: 00. A. 

61, C; 03. B; 03, D: 04, C: 05, B; 00, 
C: 07. D: 08, B; 09, G : 70, B: 71, X ; 73, 
P : 73, T ; 74, U; 75. M ; 70, C; 77. R; 
78, N ; 79, A : 80, C. 

Promotion to Motorman ( IND Division) 
Written Test Held Jan. 10, 1944—1 P.M. 

1, A or C: 3, D: 3, D; 4, B: 5. B; 0, 
B: 7. C; 8, A : 9. B; 10, B: 11. G: 12. 
C: 13. C: 14. B; 15, E; 10. A ; 17, B; 
18. C: 19. A : 30. A : 

31, C: 33, B; 33, G; 34. G; 35, E; 30 
J: 27. F; 38. H: 39, D: 30, A : 31, C: 
33, D: 33. A : 34. A : 35. B; 30. B; 37, 
D; 38, C; 39. C: 40, B. 

41, D: 43, A : 43. A; 44, A : 45, A ; 40 
C; 47. B; 48. B; 49. D: 50, D: 51, C: 
53, D: 53, B; 54, A : 55. D: 50. C; 57. B; 
58. D; 59, D; 00, C. 

01, B; 03, B: 03. A; 04, B; 05 A ; 00. 
A; 00, A: 07, C: 08, B: 09. A; 70 E-
71. W; 72, Y ; 73, 11; 74, D; 75. S;' 70 
K; 77. 0; 78, F ; 79, C; 80, B. 

Promotion lo Motorman (BMT Division) 
Written Test Held Jan. 10, 1911—I P.M. 

1. A or C: 3. D: 3. D: 4. B; 5. B: 0, 
B; 7, C; 8. A : 9. R; 10, B; 11, ti : 12, 
r : 13. C: 14, B; 15, E; 10. A; 17. 11-
18 C: 19. A: 30, A : 

•;i. C; 'Vi, It; :»:<, (J; 31. G j '.'5, E ; 30. 
J: 37, F; 38, H; 39, D: 30 A- .11 C-
33. D: :(,'[. A : 31. A : 35. B: Mil B; 37, 
D; ."18, O: .19 B; 40. C. 

41, B; 43. C; 43, B: 44, A : 45, C- 40 
C: 47, H: 48, C; 49. D: 50. D; 51 A : 

53. A : 53. 1!: 54. A : 55. C; 50. C; 57. 
D; 58. B: 59, C: 00, A. 

I 01. A : 03. B; H3. I); 04. D: 05 B 
00. C: or. B: 08, B: 09 B; Id X- 71 1 • 

j 73. P; 73, A : 74. T : 75, M; 70, t;; 77, 
I J; 18, R; 79, C: 80, B. 

Good—!f You 
Get It! 

You'll be able to build up your 
sick leave over 5 years and then 
take it all at once— 

You'll get time-and-a-half for 
overtime— 

Should you enter the armed 
forces, you'll be able to take a 
long vacation with pay upon your 
return— 

—If 
-—If the State legislature passes 

three bills introduced last week 
and sponsored by the Transport 
Workers Union. 

The first of these measures (S. 
Int. 232) would amend the rapid 
transit law so that an employee 

could accrue sick leave up to 60 
days over a period of 5 years. Pur-
Pose of the bill, says the T W U , 
is to permit employees to "save 
up" their sick leave and use it in 
bulk when they need it. 

The second bill (S. Int. 233) 
provided overtime pay for all work 
over the regular hours at time-
and-a-half, for all employees in 
the operating division earning 
$6,000 a year or less. The overtime 
pay won't af fect civil service title, 
grade, or class. 

The third bill (S. Int. 234) pro-
vides that any employee of the 
Board in military service will, up-
on his return, find his vacation 
and holiday time accumulated, 
and waiting for him to take (with 
pay) when he can. Vacation in the 
Board of Transportation is two 
weeks a year and holidays come 
to 6 days a year. 

FIRE DEPT. 
The Legal Tangle 

The struggle between the uni-
formed firemen and the adminis-
tration over longer hours (See 
letter from firemen on page 3) 
hinges on an interpretation of the 
City Administrative Code which 
Supreme Court Justice Charles B. 
McLaughlin is being called upon to 
settle this week. 

To review the situation brief ly: 
The Mayor offered the firemen a 
bonus of $420. Fire Commissioner 
Patrick Walsh ordered a new 
working schedule which added 24 
extra hours of work in every 20 day 
period. This compared unfavor-
ably with the police, who re-
ceived the same $420 bonus, but 

Vincent Kane, X'.F.A. head: His men 
can't a g r e e that there's an 

emergency. 

only 8 extra hours work in 20 days. 
The firemen turned down the 
work-schedule, the Mayor with-
held the bonus. Then David Sav-
age, attorney, representing the 
Uniformed Firemens Association 
went to court for an order to re-
strain the Commissioner from put-
ting the longer hour schedule into 
effect. 

That's the issue which the Court 
is now deciding. 

The Argument 
The firemen have put up the 

following argument: 
The Administrative code pro-

vides for a 3-platoon system, with 
tours changing at midnight, 8 a.m.. 
and 4 p.m. The Code provides 
that the men may work longer 
hours in an "emergency," but de-
fines an emergency. According to 
the statutes, they maintain, an 
emergency consists of "riots, con-
flagration, or other civil emer-
gency." None of these conditions 
apply at present, they hold. 

In addition, it is pointed out 
that the Code contains the words, 
"shall be continued on duty" in 
case of emergency, but does not 
mention any schedule of longer 
hours on a long-term basis. 

As further proof of lack of any 
state of emergency, they say, the 
action of the Fire Commissioner 
in failing to ask deferment for 
more firemen is an indication that 
things can't be in any chaotic 
state. 

"There is an emergency, insists 
the Corpora ion Counsel's Off ice 
in its statements to the Court. 
The City feels that the large stocks 
of war supplies in the City consti-
tute a fire hazard; that the war is 
an emergency in itself. 

Mayor La Guardia is expected 
to enter the case again this week, 
when he will submit an af f idavit 
to the Court, upholding the "emer-
gency." 

By a strange coincidence, the 
Judge's father was a fireman. 

Study Material 
For Firemen 

The Rules and Regulations for 
the Uniformed Force, as prepared 
by the Fire Department of the 
City of New York contains a chap-
ter relating to Lieutenants. Sec. 
180 to 183 state " that lieutenants 
shall obey and enforce all orders 
and instructions of their respec-
tive Captains." . . . "They shall 
prepare, sign and promptly for -
ward reports of fires; meritorious 
acts; deaths of members; acci-
dents and unusual occurrences 
happening while they were in 
command" . . . "They shall assume 
the responsibilities of Captains 
during an extended absence." 

" I n addition to his other duties, 
the Lieutenant in his Company is 
responsible for the care and con-
dition of library books and shall 
co-operate fully with the librar-
ians of the Public Libraries of 
the City." 

This direction to the lieuten-
ants is fully reciprocated by the 
librarians, ^he Municipal Re fer -
ence Library, 2230 Municipal 
Building, New York City, places 
particular attention on having 
available for the firemen every 
book relating to fire facts. These 
books and magazines are loaned 
to the firemen at all times. 

At this time when firemen may 
be preparing for examinations 
which will win them a promotion 
to Fire Lieutenancy, the Library 
has prepared a list of books to 
help them in this study. 

Exams Comprehensive 
Promotion examinations for fire 

officers are very comprehensive 
in scope. The tests for the posi-
tion of Lieutenant include a ses-
sion devoted to objective-type 
items and one or two sessions de-
voted to essay-type questions. The 
questions are designed to test the 
candidates' knowledge of such 
topics as: Rules and regulations 
and administration of the Depart-
ment, Off icial Action Guide, and 
pertinent sections of the State 
Labor Law and Multiple Dwelling 
Act, and the City Administrative 
Code; apparatus and equipment, 
theory of fire-fighting and protec-
tion. hydraulics, sprinkler and 
standpipe systems, methods of 
building inspection, fire alarm 
signals, methods of fire preven-
tion, and special fire hazards. 

Next week The LEADER will 
carry a listing of valuable study 
material, prepared by Miss Re-
becca B. Rankin, that will be 
of aid to firemen studying for 
promotion. 

HEALTH 
New Appointees 

The Department of Health re-
cently went to town with a large 
group of appointments. They fo l -
low: „ , , , 

Abraham G. Osier, Assistant Bacteriol-
ogist at $3,101 per annum. Temporary 

, Bacteriological Laboratory Assistants at 
i $1,300 per annum: Naomi Hipschman and 
Benjamin Levine. Mary C. Galgano, 
Cleaner at $1,300. 

Clerks at $1,300: Doris Matus. Gabriel 
Reuben. Anita P. Grannum, Jane M. Law-
rence, and Elizabeth Morris. Temporary 
Clerks at $1,300: Adrienne Coburn. Eugene 
A. Prlngle, Eleanor McCaffery and Marie 
Quackenbush. 

Also—Temporary Dentists at $5.50 a 
session: Isidore Bernstein and Max Delin-
sky. Health Inspectors at $1,801 per an-
num; Frank E. Orenstein. George Saniber, 
David Rogenberg and Bernard S. Reich. 
Temporary Health Inspectors at $1,801: 
Leonard Ferber, Ausbone P. Kelly, Edmund 
A. Dumas. Dorothy Williams, Temporary 
Instructor in Nutrition at $3,150. Corinne 
S. Eddy, M.D., Temporary Junior Health 
Officer at $300 a month. Henrietta Baratz, 
Temporary Junior Statistician at $1,801. 
Temporary Medical Inspectors at $5.50 a 
session: Dorothy Fogel, Rudolph Fremont, 
Elsa Brody, Lewis A . Kldridge, Jr., Fried-
rike Steinbach. 

Temporary Office Appliance Operators at 
$1,301: Eunice Foster. Beatrice Shapiro. 

Shirley Detroit*. T. i^ret t _ 
porary Orderly at $1,500. Tempc._ 
lie Health Nurses at $1,500: Patrk 
nimmong, Kathryn C. Holilrldge E 
Keegan, Lucille Y . Keller and Bea 
Plunkett, Florence Goldstein. Mit7.li 
ver, Temporary Stenographer nt 4 
Temporary Typists at $1,200: MfJ 
Hits, Sarah Monroe, and Sadie Shil 

Relax! 
City employees at the 125 

Street Building may now 
with music during their 
hours. The Department of-
is providing two-hour pre 
of recorded music daily, s 
at noon. 

All City employes are w 
to sit in the second floor < 
ence rom and enjoy the m< 
On Thursdays, half-hour 
shorts are shown during thi 
od. 

Buy The LEADER ever; 
day. 

L I B E R 

10 
CIVIL 

E M P L O Y E E S ' . 

In B u s i n e s s 

100 Y E A I 

H. C . F U L 
P - A W N B R O 

Two Convenient 
460 9th Ave.. Nr. 361 
659 10th Ave.. Nr. 47j 

CONFIDENCE I! 
GAINED IN A 

73 Years in Borough H«| 

MONEY TO 
On Diamonds—Jewc 

Silverware—Furs—Car 
Clothing—Etc., Etv' 

Holmes Electric Protect^ 
Established 1870 

A R T H U R J. HEANEY. j 
214-216 ATLANTIC A1 

Near Court St., Brooklyjf 

ESTABLISHED OVER 

LIBERAL LOANI 
Furs and Overc 

Diamonds—Jewelry—Toolsl 
Instruments, Cameras—F<| 

.WEAVER'S. Inc. 594 N [ 
Between 43iid St. & 43rd Sts. 

Checks Cashed 

City and Out of Town Gov| 

CHECKS CAI 
Promptly 

D A V E J A C 
307 SEVENTH AVE( 

Between «7tl i and 28th St 
L A 4-0250 - 7/ 

CASH ON SIGHT 

PAWN TICI 
PROVIDENT TICKel 

SPECIALTY] 
PRICES UP 

Top Prices Diamonds, 
Responsible Buyers, 

140 W. 42nd. 

Civil Service & 
Government Employees 

If Hearing Is Below Test Requirements 
A l 'BKX The Hltrh Fidelity Vacuum Tuba 
Hearing Aid will supply "the differeuco" 

A Home or Office Demonstratiou 
Under Text Conditions 

A U R E X J A M A I C A CO. 
JOSEPH S. ELEISHEK 

OO-Oi lo tb t ST. Boom 100 
liEpubliu 0-0448 

SAVINGS!! For Civil Service Empj 
Quality Clothes Greatly Reduce{U! 

Ou Some of the Suits You Can Save Enough to Buy a 
OIK SXOUE IS CONVENIENTLY REACHED BY 

i.i *—bl UviAY—r. i . l .VAi i-.iJ 

FOUR FLOORS OF 100% ALL WOOL' 

SUITS — TOPCOATS and 0VERC0A1 
Prices Star l ing as Low us 

M. KLE W S / I l ' / f T l . m f e W 
u J. ' L en disiq UUrtk^dL 

118 STANTON STREET CORNiR ESSEX N,t 
Open Ev«ning> & Sunday* 

Rat»lly Rearlied 
'41 Hour colli Irons 
service to dul l * 
Organisations and 

Sort et lot 

MEETING ROOMS 
Make our new enlarged und eompletely 
modern meeting1 rooms your Headquarters, grou 
Afternoon meting* are given speeial 
consideration. 

A C A D E M Y H A L L 
853 Broadway COR. 1 ITH NTKKKT 

Tel. ALgoutiuiu 4-W4H 
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in lucky people in the Depart-
of Wel fare are due for raises 

j ft:xt week. These are all merit 
rLioosts " to reward them for extra 
i'lip'*1 w h i c h they are performing." 
i o I i e r a i s e s a r e going through the 
^Jutine at the Budget Off ice and 

111 be announced shortly. 
» . f Among those getting the raises 

ft one man at $1,920. who is per-
.glxtning a job which was formerly 
parr ied on by a man at $3,500, 
. l t|us 1 assistant at $2,600 and an-

^$1,800. 

|e Sick Leove 
jlditional 6 days sick leave 
ir has been asked by the 

r's Association of the 
f-nt of Wel fare. 

}g for a return to the 
'day annual sick leave, 
?ers point out that their 
them out in inclement 

a result, colds and 
fints use up their stck 
rapidly. 

teal was made to Mrs. 
kander, director of Staff 
[Mrs. Alexander was al-

of changes in the em-
•anization. 
lozzomo has been ap-

pointed acting secretary to take 
over the duties of Jack Stack-
house, now in the Navy. Martin 
Rosen was elected a member of 
the executive board, replacing Mr. 
Sparks, who is on leave. 

To The Wars 
It 's all Army this week at Wel-

fare. The three employees who 
are leaving for service are due for 
khaki uniforms. One W A C and 2 
soldiers make up the contingent. 

Constance T. Augruatin, Social Investiga-
tor. W.C. No. 34. W.A.C. 

Corra<lo ('. Fontana. Auto Engrineman. 
Div. ot Building Mffmt., Procurement and 
Service, Army. 

Mowbrejr O. Riley, Social Investigator, 
Div. of Building- Mg-mt., Procurement 4 
Service; Special Service Section, Army. 

Promotion 
At Reduction 

Things were slightly messed up 
in Wel fare lately. 

A number of certifications were 
made for promotions in the Divi-
sion of School Lunches. 

But, it was found that the pro-
motions couldn't be made without 
cutting the salaries of those being 
promoted. They were being pro-
moted to fill jobs held by provi-
sionals. The provisionals were 
earning less than they were, and 
the Budget Bureau has been asked 

A D W A Y a t 70tli S T R E E T 

ALE! SALE! SALE! 
.ARGEST USED CAR STOCK IN NEW YORK 

ftfi Chrysler Sedan $<if> 
111 Plymouth Tudor $175 
|ir Packard ts S.-dau * • » ! « 
17 La Salle Sedan $ ' i : A 

J)lds. « Tudor $803 
|;t8 Ford Del.,ixc Srd., Radio. $:tOft 
)l.l«. tl Sedan. Radio. Heater $375 

|3» Plymouth Sedan » l ' i 5 
(39 Dodffc Sedan $ « " » 
[Pontiae ti. 2-door, Radio. HI r. $185 
padillac. 7 passeug'cr, 8 cyl. 

Limousine. Radio, Heater. . $575 
il» Bllielt Special, ^'-door. 

Radio. Heater $4t'̂ 5 
I'Nymouth Con v. Sedan. 

Radio. Heater $ «75 
|Olds. 8. Sedan, H.vdiomatic . .$5«5 
,'40 Pontiae tj. 'l-door, 

Raiiio. Better $u»5 
ITIMK l'.W MKNTS AKKAN'fiKI). 

'41 Plymouth. 2-door, DeLure 
Sedan, Perfect Tires $825 

•41 Pontiae " 6 " Sedanetta. 
Radio, Heater . .-• $«M»5 

Buiek Super Club Coupe, 
Radio. Heater $I<M5 

'41 Plymouth. Spec. 4-door, 
Radio, Healer $1075 

•41 Ford Sedan $7»5 
'4'I Plymouth Special, 2-door, 

10,000 mil $ I 'J75 
Buiek Super, 4-dr„ R A H . . . $1375 
'4-! Pontiae t'hieftan ' ' t l" , 

4-door. Radio, Heater $I» 'J5 
'4'.' Pontia<' " 8 " Chief Sedan-

ette. Radio. Heater $1475 
•4rj Packard " I S O " Conr. 

Coupe, R&H, 10,000 mi.. . . Spec, 
•/, DOWN. HAI.VMK 15 MONTHS. 

4>lianc€> 3fotars \ 
B R O A D W A Y at 70th STREET, N. Y. C. ^ 
TRafalgar 4-2a30, OPEN EVES, k SUN. 1 

WHEN YOU NEED MONEY 
J&owuuu at Hcuth Rate* 
When it'i good busiuew to borrow, it's good 

mue to borrow at BANK rate*. 

Ptione, write or call at any of our office® 

N I A * C m v n I h I tronclnM 
MAIN OFfiCt 

T I M 9m. of 141th St. 
6R0HX ^ COVSH^ 

Utm*4c n44<*l imnmnvt C « r » . f « 4 « r « < K m t m HfUm 

to increase the salaries of the jobs. 
Civil Service Commission gave 

Wel fare permission to hold the 
promotions in abeyance until the 
Budget comes through with the 
increases. 

As it first came out. a Clerk 
Grade 1, making $1,320 would 
have been promoted to $1,201. A 
bookkeeper, making $1,440 would 
have been promoted to $1,201. A 
junior accountant would have been 
raised f rom $1,920 to $1,801. and 
two section stockmen would have 
been promoted with a cut from 
$2,040 to $1,801. 

HOSPITALS 
D of C and L 

The New York City Department 
of Hospitals likes to get paid when 
it takes care of people, and it has 
a special section, The Division 
of Compensation and Liability, 
which handles the business of 
collecting bills. No one is refused 
treatment because of inability to 
pay. but in cases where there 
are compensation or liability pay-
ments. the City makes sure that 
it collects. 

The employees in the Division 
of C and L are experts on com-
pensation law and laws concern-
ing liability for accidents. They 
work closely with the Corporation 
Counsel. 

Sometimes, a patient refuses to 
assign part of his recovered dam-
ages to the hospital which has 
treated him. In such cases, the 
hospital refuses to divulge any 
information from its records re-
garding the injury, and it's a case 
of '"sign—or else." 

Last year, over half a millon 
dollars was collected by this divi-
sion. and went into the general 
City treasury. 

Head of this bureau is Beatrice 
Rosenberg. A staff at Central o f -
fice at 125 Worth Street works in 
conjunction with the Hospitals 
each of which has its own em-
ployees assigned to this task. 

PARKS 
Playground Men 
Seek $300 

Playground directors in the 
Parks Department think that 
they're entitled to another $300 a 
year after a recent court decision. 

Two weeks, ago, the Court of 
Appeals held that the Board of 
Estimate didn't have the power to 
reduce maximum salaries by itself, 
and that the proper procedure 
would have been for the reduction 
to go through the City Civil Serv-
ice Commission, then to the State 
Commission. This was in the Case 
of Burri vs. New York City, and 
involved a group of nurses. 

Nevertheless, the Board of Esti-
mate reduced the salary of play-
ground directors from $2,400 to 
$2,100. 

A number of these employees, 
members of the Greater New York 
Parks Employes Association, 
brought court action, but their 
case was laid aside until the nur-
ses' suit was settled. 

Now that the nurses have won, 
the Parks people have asked their 
attorney, Richard Maloney, to un-
dust the papers and start some 
action. 

A special meeting of the play-

ground directors has been called 
for Tuesday evening, January 25, 
at the Capitol Hotel, Slst Street 
and 8th Avenue to discuss the busi-
ness of the $300. 

SANITATION 
Income Tax Class 

There's a story that one tax-
payer sent his whole salary to 
the Internal Revenue Bureau and 
told them to figure out how much 
they wanted, and to send him the 
balance. 

In order that Sanitation men 
shouldn't have to do this, the de-
partment is holding an " Income 
Tax School" to acquaint the em-
ployees with the intricate forms 
the Government wants filled out. 

On Wednesday Evening, Jan-
uary 26. at 7 p.m.. Sanitation 
workers will gather at the Con-
ference Room at 125 Worth Street, 
and get the low-down from a rep-
resentative of the tax department. 

" A large number of Sanitation 
workers" says Harry Langdon, 
chief of the Finance of f ice," have 
never before had to file income 
tax reports. W e are holding this 
class to limit confusion, and to 
cut the number of phone calls 
we'll get asking what to do." 

CORRECTION 
Physical Test 
For Women 

Following are the physical and 
medical requirements for the New 
York City Correction Off icer — 
Women, examination. These tests 
will be given between February 2 
and 21. Candidates will be noti-
fied by the City Civil Service Com-
mission when to appear for the 
examinations. This portion of the 
examination, for which 233 women 
are eligible to compete, counts for 
20 percent of the total score. A 
total of 655 filed for the test orig-
inally. 

Medical Standards 
. Minimum height. 5 feet 2 inch-

es in bare feet. 
2. Vision. Not less than 20/40. 

each eye, no glasses. 
3. Oral hygiene. The presence 

of one or more decayed teeth 
causes rejection. 

4. Disabilities of either extremi-
ties (arm, hand, finger, leg, foot, 
toe.) 

5. Hearing. Must be normal in 
each ear. 

6. Hernia. Causes rejection, and 
no truss is acceptable. , 

7. The mere history of con-
finement for mental illness in an 
institution or, 

8. the mere history of epilesy 
causes rejection. 

9. Unsatisfactory heart respon-
ses; 10. Lung diseases; 11. Vari-
cose veins; 12. Hemmorroids; 13. 
Paralysis; 14. Overweight; 15. Un-
derweight; 16. Anemia or other 
blood diseases; 17. Deformities of 
the spine; 18. Speech impediment; 
19. High blood pressure; 20. Dia-
betes; 21. Venereal disease; 22. 
Goitre; 23. Ulcers—all cause re-
jection. , 

24. Discharge from the armed 
forces for physical or mental rea-
sons will nearly always cause re-
jection. 

25. Other medical reasons which 
impair the health or usefulness, 
may cause rejection. 

Competitive Physical Examination 
70 Per Cent Required 

1. Dumb-bell l i f t : 35/35 pounds, 
100 percent; 20/20 pounds, 70 per-
cent. 

2. High jump: 3 feet 3 inches; 
100 percent. 2 feet 6 inches; 70 
percent. 

3. Abdominal muscles li ft. Can-
didate from a recumbent position 
Ynust assume a sitting position 
carrying up behind her neck a 
bar bell. He; feet are held down. 
20 pounds. 100 percent; 10 pounds, 
70 percent. 

FINGERPRINT S5£ 
M0 M A D I S O N AVK. . N E W Y O R K , N . Y . 

A l t a i a n * 4-S34S 
Ouniplvte. pract ical course for man 
a n * « ( • • • . Ind iv idua l instruct ion* . 

Wr i t e f a r Booklet ' L ' 
U o m i I kr State of Now Yo rk 

S U B W A Y EXAMS 
AMH'T KOKKMAN ( r ower Distribution, 
Structure*), POKKMAN (I'ower t'ttbln*. 
Structure*), A« » ' t Supervisor (SignalsI, 
Dinimtclier, Yard Muster. 

UruftiiiE, Design, Blueprints ,Mutli. 
I.WKN8KK—Prof. Kofr. Architect. Sur-
veyor. Stutiouary. Electrician, Mariue. 

MONDELL INSTITUTE 
WKST «Ut State LI*. Ml. 7-SOSG 
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Higher Jobt 
Two employees in the Depart-

ment of Purchase were given leave 
of absence from their jobs to en-
able them to step into higher paid 
positions in the department on a 
provisional basis. 

John A. McManus, senior store-
keeper was elevated to Assistant 
Director of Stores at $4,500. Ste-
phen Eich, storekeeper, was pro-
moted to Senior Storekeeper at 
$3,360. 

Increment Bills 
In City Council 

Two bills sponsored by the 
State, County and Municipal 
Workers of America. CIO are in 
the hopper at the City Council. 

One, introduced by Councilman 
Cacchione, provides for extension 
of annual increments to persons 
in the Labor Class who do not re-
ceive mandatory increase at pres-
ent. 

Another, which was introduced 
last year by Councilman -saccs, 
was reintroduced this session. I t 
provides 4 annual increments for 
gardeners and assistant gardeners 
in the Parks Department. 

Both these bills have been re-
ferred to the Committee of Civil 
Employees and Veterans and the 
union says that it expects passage 
of both measures. 

FIRE LIEUT. ELIGIBLES 
TO MEET JAN. 28 

All eligibles on the list for pro-
motion to fire lieutenant are in-
vited to attend the next meeting 
of the Fire Lieutenant Eligibles 
Association on Friday evening, 
January 28. at 8 p. m. The meet-
ing will be held ip Room 413, 
Pulitzer Building, 63 Park Row. 

CORRECTION 
OFFICER 

(WOMEN) 

PHYSICAL Preparation Classes 
Meet Ttiree Times Weekly, 
Monday, Wednesday and Fri-

day. at Convenient Hours. 

P O L I C E 
F I R E 

P R O M O T I O N 
C L A S S E S N O W I N S E S S I O N 

• Fingerprinting 
Ciacs Forms Monday, Jan. 31 

mt 7:30 P.M. 

• Secretarial Courses 
• Switchboard Oper't'r 

Study Material Available for 
License Exams. 

Electrician 
Stationary Engineer 
Master Plumber 

Vocational Training in 

* DRAFTING 
* BLUEPRINTS 
DELEHANTY 
INSTITUTE 

115 E. I5«h St., N.Y.C. 
STuyvesant 9-6900 

HERMAN'S 
COMPLETE LINE 

| MILITARY, NAVAL & SPORTS 

EQUIPMENT. COMPLETE 

LINE OF UNIFORMS ALL 

BRANCHES OF SERVICE 

1 0 % DISCOUNT FOR CITY EM-

PLOYEES and MEN IN SERVICE 

130 WEST 42nd STREET 
WL 7-9563 

Downtown 
110 N A S S A U ST. 

BE 3-0733 

J" 

/ 
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Help Wanted—Male 

WESTERN 
ELECTRIC CO. 

In P E A C E 
Source of supply for the Bell System 

In W A R 
Arsenal of communications equipment 

NEEDS 

Mechanics 
Men with machine or 
tool shop experience 

Electrical Testers 
For all types of com-
munications equipment 

A P P L Y : 
Employment Department 

11th Ave. & W. 54th St., N.Y.C. 

Mon. through Sat. 8:30 A .M. to 5 P .M. 
Evenings: Mon.-Wed.-Fri. till 9 P .M. 

Release statement A U.S.E.S. consent 
needed 

MEN (100) 
WITH CARS 

O P A Allows Extra Gasoline 
Pull-part time delivering 

T E L E P H O N E D IRECTORIES 

IN QUEENS 
Write Mr. John H. Lundberg 

Personnel Manager 

T h e R e u b e n H . D o n n e l l y 
C O R P O R A T I O N 

3 0 5 E a s t 4 5 t h St . , N . Y . 
1 7 , N . Y . 

Help Wanted—Male Help Wanted—Male 

MEN W I T H SOME 
1ECHANICAL EXPERIENCE 

Essential wo rk—good post-war future 
Good starting rate and 
$41.60 M I N I M U M 

f o r 48-hour week after 30 days 
Manufacturing of Insulated wire. Apply 

ACORN I N S U L A T E D W I R E CO.. INC. 
178 Sullivan St. (Er ic Basin) , Brooklyn, 
• e tween 0 A.M. & 4 P.M. Mon. to Fri . 

Statement of availabil ity required. 

P O R T E R S 
W H I T E OR COLORED 

N I G H T WORK 

L A R G E M O D E R N 
F A C T O R Y 

5 NIGHTS. 50 HOUR WORK W E E K 

M I N I M U M S A L A R Y 
$ 3 0 . 2 5 

A P P L Y E M P L O Y M E N T OFFICB 
DO NOT PHONE 

LOFT CANDY CORP. 
40th Ave . A f)th St. L . I . City 
Essential workers need release statement 

MEN 
PLATING PLANT 

50c P E R H O U R 
Defense experience unnecessary 

Proo f of citizenship 

PHILIP SIEVERING. lac. 
109 L A F A Y E T T E ST., N . Y . 0 . 

(Release and USES required.) 

M E N ( A L L A G E S ) 

Work In war industry; earn while learn-
ing, sheet metal prcitnctlon. 

G o o d P a y 

Plenty overtime at t ime and a hal f . 
War workers nee«l release statement. 

ACME LAB . E Q l ' I P ' T , 
1 W a l n u t Ave. , Bronx, N . V . 

MEN WANTED 
FOR 

M A N U F A C T U R I N G W O R K 

WILL TEACH VOtl 

70c per hour start: average 
weekly wage $40; good chance 
for advancement; day and 
night work. 

Bssential workers need release statement. 

Royal Switchboard Co. 
460 Driw* Ave., Brooklyn. N. Y. 

WANTED 
Part time and Ful l time 

STEVEDORES 
Pier 30 — North River 

P E N N S T E V E D O R I N G C O R P . 

M E N 

WESTERN ELECTRIC CO 
In PEACE 

Source of supply for the Bell System 
In W A R 

Arsenal of communications equipment 

NEEDS 

Toolmakers 

Machinists 
Test Set 

Technicians 

Meter Repairmen 

Millwrights 

Janitors 
A P P L Y 

Vacuum Tube Shop Employment Olliee 
ROOM 607 

403 HUDSON ST., N. Y. C. 
Mon. through Sat. 8:30 a.m. to 6 p . n . 

Release statement & USES consent 
needed 

P a r t T i m e o r F u l l T i m e 

S O D A M E N 
GOOD A P P E A R A N C B 

P O R T E R S 

HOURS—f l P.M. TO 13 M I D N I G H T 

N O E X P E R I E N C E 

N E C E S S A R Y 

Eusnttal work.rt n«td r*lea»« j lai.ment 

SCHRAFFTS 
APPLY ALL DAY 

"6 WEST 23d ST. 
* P.M. to 8 P M. 

490 B'way 

MEN 
GENERAL HANDS 
Night of Dsy Shift — 54-Hour Week 

Time-and-a-half over 40 hours 

H O R N I S I G N A L 
Manufactur ing C o r p . 
73 VARICK ST., N. Y. 

fetal m. Stat ion—Al l Subway* 

Essential workers need B r i f »e 
Statement. 

M A N 
as P o t W a s h e r 

P l e a s a n t W o r k i n g 
C o n d i t i o n s 

G o o d P a y 

Men in Defense need USES ReleaM 

A p p l y 3d F loo r 

The NAMM STORE 
452 Fu l ton Street 

B r o o k l y n 

DRAFTSMEN 

TESTERS 

MACHINISTS 
TOOLMAKERS 

Excellent salaries, good oppor-
tunities In electronics industry. 

Hazeltine Electronics Corp . 
S8-ZS L i t t le Neck Pway,L i t t le Neck,L. I . 
Essential workers need release statement 

Help Wanted—Female 

POSTERS 
5 Nighls a Week 

6 to 2:30 
Good Pay 

P l e a s a n t W o r k i n g 
C o n d i t i o n s 

Apply 10-12 
Men in Defense need USES Release 

E m p l o y m e n t O f f i c e 

The Namm Store 
452 FULTON STREET 

BROOKLYN 

ABILITY 
ASSURES 

ADVANCEMENT 
Men interested in war work with 

poet-war possibilities will find 
an opportune chance. Day 

work only. 

METROPOLITAN 
AREA PLANT 

With Special Bus Service Between 
Plant and New York. 

GOOD P A Y lA ' s ACCEPTED 
Plant Cafeteria 

• Lockers & Washrooms 

PLAN TODAY 
FOR TOMORROW 

U. S. METALS 
REFINING COMPANY 

Monday thru Saturday 9—5 
340 W . 4 2 d St., N . Y . C . 

GIRLS 
WOMEN 

Get Into The Fight 
"Wis Part in Estsntial W a r Induitry 

N O EXPER IENCE NEEDED 

Learning made easy. Ful l pay during 
training period. A f t e r this period you 

can expect automatic increases. 
Bring proof of age. War workers 
p r e s e n t availabil ity statement. 

UNIVERSAL 
CAMERA CORP. 
APPLY PERSONNEL O F F I C E 

32 W t t t 23rd S t r o t 

GIRLS 
PLATING PLANT 

50c PER H O U R 
Defense experience unnecessary. 

Proo f of citizenship. 
P H I L I P S IEVERING, INC. 
199 L A F A Y E T T E ST., N . Y . C. 
(Release and USES required.) 

GIRLS & WOMEN 
FOR 

R A D I O ASSEMBLY W O R K 

EXPERIENCED OR 

INEXPER IENCED 

WESTERN 
ELECTRIC CO. 

114b A V E . and W . 54th ST., N . Y . 0 . 

Mon. through Sat. 8:30 a.m. to 5 p.m. 

Evenings: Mon.-Weil.-Fri. to 9 p.m. 

Bssential workers need release statement 

WOMEN (100) 
WITH CARS 

OPA Allows Extra Gasoline 
Pull-part time delivering 

TELEPHONE D IRECTORIES 

IN QUEENS 
Write Mr. John H. Lundberg 

Personnel Manager 

T h e R e u b e n H . D o n n e l l y 
C O R P O R A T I O N 

3 0 5 E a s t 4 5 t h St . , N . Y . 
1 7 , N . Y . 

Help Wanted—Female 
O R A U f c r -

SECRETARY 
STENOGRAPHER 
To Executive of Industrial 

Mfg Plant. 
Rapid young intelligent 

neat 5'/2 day week 

GOOD SALARY 
UNUSUAL OPPORTUNITY 

Phone All Week 
Between 6-9 P .M. 

RKgent 4-5820 
Sssential workers need release statement 

GIRLS and WOMEN 
PART TIME 

or 

FULL TIME 
AS 

W A I T R E S S E S 

S A L A D M A K E R S 
S A N D W I C H G I R L S 

D I S H W A S H E R S 

NO EXPERIENCE 
NECESSARY 

Emnt la l w o r k e r s nsed r e l u i * statement 

SCHRAFFT'S 
APPLY ALL DAY 

56 WEST 23D ST., N. Y. 
Or apply 6 P .M. to 8 P .M. 

Timot Sq. Store. 1496 B'way 

SALESWOMEN 
P e r m a n e n t P o s i t i o n s i n 

t h e f o l l o w i n g d e p a r t m e n t s 

Silverware 
Yard Goods 

Millinery 
Apply 

E m p l o y m e n t O f f i c e 
3 r d F loo r 

The NAMM STORE 
452 Fu l ton Street 

B r o o k l y n 

CLERK - TYPIST 
P e r m a n e n t P o s i t i o n 

5 Day—40 Hour 
Week 

Apply between 10-12 

3 r d F l o o r 

E m p l o y m e n t O f f i c e 

The Namm Store 

GIRLS—WOMEN 
NO EXPERIENCE 

NECESSARY 

FOR V A C U U M TUBE 
M A N U F A C T U R I N G 

P A I D W H I L E L E A R N I N G 

Sssential workers need release statement 

Western Electric Co 
Vacuum Tube Shop Employment Office 
ROOM 007, 403 HUDSON ST., N.Y.C. 
Mon. thru Sat., 8:30 A .M. to 6 P .M . 

TYPIST 
ALSO 

P A U L M U L L E R & CO. — NOTICE — On 
December 31. 1043. a limited partner-

ship under the name of Paul Muller & 
Co. was formed by Paul Muller of 111-46 
70th Drive, Forest Dills. L . I . , general 
partner, and Ida Muller, of 111-46 76th 
Drive, Forest Hills, L . I., limited partner, 
to conduct business of buying ami sell-
ing raw furs; to continue during l i f e of 
partners and terminable at wil l of either 
partner. Principal place of business is at 
231 West SOth Street, New York City. 
Limited partner contributed flO.COO.OO in 
cash, to be returned ou termination of 
partnership and she shares '45% in r 
and losses; except her losses jure 
to amount of c 

Pay Roll Clerk 
EXPERIENCED 

Manhattan War Plant 

Good Salary 
6 V4 D A Y W E E K 

NATHAN MFG. CO. 
416 E. 106th ST., N.Y.C. 
Essential workers need release statement 

LEGAL STENOGRAPHER 
Preferred—But Desire 

to Enter Field Will be 
be Considered. 

Apply between 10-12 
3 r d F l o o r 

^ Namm Store 
•ON STRUT 

nrw 

The 
cert i f icate of 
scribed and acknowl'J 
and Limited Partners,! 
County Clerk's o f f i c e _ 

The name of the p a r f 
bart Bros, engaging in t 
manufacturing fur coats, 
skins, creating fur styles, 
activities as the general partj 
animously agree upon. The 
of business is 333 Seventh 
hattan. New York City. Genet 
are I rv ing Qraubart, 273 
Street. Mt. Vernon. New York, 
bart. Hotel Alexandra, Broadway 
Street, New York, Fred GrauVj 
Ocean Parkway, Brooklyn, 
David Grfuibart. 120 Bennet 
nue, New York, and the limited 
is Miriam Graubart. 273 EiisJ 
Street, Mt. Vernon, New York , 
f o r one year f rom close of bq^iu 
uary 31. 1044, and thereafter 
minated by unanimous consent 
partners, unless after f irst year, twl 
not all general partners desire A," 
rninate the partnership, in which 
it must continue until end of fiscal 
L imited partner has contributed $30.00 
and Ao additional contribution is agre 
to be made by the limited partner, 
eept that she may not withdraw net pr«_ 
fits in the event prior losses of ihe par" 
nershio have diminished her initial cor 
tribution, until l imited partner's capit 
account equals her initial contr ibute 

Contribution of limited partner 
to be returned upon termination or d 
solution of the partnership, or death, i> 
sanity, or retirement of l imited partn 
or election of general partners to wi 
draw a portion of their capital con.»i 
tions to partnership, in which latter ev 
limited partner is to receive proportiona 
part of her initial contribution. L imi 
partner shall receive 2 5 % of profits, 
ited partner may not substitute an 
signee as contributor in her place, exc 
that on death of l imited partner, 
rights shall devolve on her pe r sona l^ 
resentative as substituted limited p<irt 
ftor remaining unexpired f iscal year, 
additional l imited partners may be ad 
ted, except by unanimous consent 
general partners. There being 
one limited partner, no right of 
as to contributions has been 
On death or insanity o f ar 
eral partner, partnership must te 
as at end of fiscal year, or any 
thereto unanimously agreed upo. 
event of retirement of general partner, t 
maining general partners may contin 
business. Limited partner is given rig 
to demand property other than cae 
return f o r her contribution. • 

S T A T E OF N E W Y O R K , D E P A R T M 
OF S T A T E , ss.: 
I do hereby cert i fy that a certificate 0» 

dissolution of C I T Y S T E E L DOOR COI 
P O R A T I O N has been filed in this depar 
ment this day and that it appears the; 
f rom that such corporation has eompli 
with section 105 of the Stock Corporal) 
Law. and that it is dissolved. 

Given in duplicate under my hand 
o f f i c ia l seal of the Departmer 

(Seal ) of State at the City of A l b : 
this 6th day of January, 1044. 

Thomas J. Curran, Secretary of Sta 
By F R A N K S. SHARP , 

Deputy Se c r e t a r y - ^S ta t e . 

S T A T E OF N E W Y O R K . D E P A 
OF STATE , ss. 
I do hereby cert i fy that a cert 

dissolution of S A L O V I N & 
INC.. has been f i led in 
pai'tmeut this day and that it 
therefrom that such corporation 
plied wih section one hundred a 
the Stock Corporation Law, anJ 

issolved. 
Given in duplicate under m 

o f f i c ia l seal of th~ 
(SeaJ) of State, at the Cil 

this 13th day of J~ 
T H O M A S J. C 

Secretar, 
By F R A N K S. 

Deputy Secreta 

S T A T E OF N E W YORK . D 
OF S T A T E . ss.t 
I do hereby cert i fy that a 

dissolution of R O Y W E A V I N 
been filed in this department 

that it appears therefrom t 
poration has complied with 
of the Stock Corporation L 
it is dissolved. 

Given in duplicate under 
o f f i c ia l seal of th 

(Sea l ) of State, at the Clt 
this 31st day of 

T H O M A S J. C 
Secretar. 

By F R A N K S. 
Deputy Secretai 

S T A T E OF N E W YOB W 
M E N T OF S T A T E ss 

I do hereby cert i fy that 
dissolution o£ N A T I O N A L F t 
INC., has been filed in th 
this day and that it appc 
that such corporation has 
section 105 of the Stock Cor 
and that it is dissolved. 

Given in duplicate und 
and off icial seal o 

(Sea l ) ment of State at 
Albany, this 12th 
uary, .1944. 

T H O M A S J. C 
Secretar 

By F R A N K S. 
Deputy Secretar 

S T A T E OF N E W Y O R 
M E N T OF S T A T E ss.: 

I do hereby cert i fy that a 
dissolution of SCHOEN H A 
been filed in this department 
that it appears therefrom th' 
poration, has complied with 
of the Stock Corporation L~ 
it ib dissolved. 

Given in duplicate unde 
and off icial seal of 

(Seal ) ment of State at t 
Albany, this 8th day 
1044. 

T H O M A S J. CU 
Secretary 

By F R A N K S. 
Deputy Secretary 

S T A T E OF N E W Y O R K , 
M E N T OF STATE , ss.: 

I do hereby cert i fy that a ct 
dissolution of J. P O R T N E Y & 
has been filed in this 
this day and that It appear 
that such corporation has co 
section 105 of the Stock Corp 
and that it is dissolved. 

Given In duplicate unde 
and off icial seal of 

(Sea l ) ment of State at 
Albany, this 12th 
uary, 1044. 

THOMAS J. 
Secreta 

By F R A N K 
Deputy Secre 

For Intelligent In 
9f Civil Rer-Urn new 
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4/HWT , 

J r n u a r y 2 5 , 1 9 4 4 

L 

CIVIL SERVICE LEADER Seven 

5 HWP PING 
IN CIVIL SERVICE VILLAGE 

With CLAIRE 

i r 
Baby Carriage* 

u n a r m MOTHIIS 

Baby Carriages Repaired 
Re-Lined — Re-Covered 

Jodioe Sprayed and Upholstered 
€*triaB«s Bon(kt and Sold 
««k Up and Delivery Servicp 

*Wc'« Baby€arrtafieCo. 
Hi FMWT AVENUE, N. r/ 

(Between eth and 7th Streets) 
j E S T I M A T E S C H E E R F U L L Y OIVEN 

m •( M a « « r a y S-24S9 

- 1 ' • ^ t M - - M - J 

Clot UXL 
, f ° % Discount to< All Civil Servlee 

\ Employees 
l y O % all woo l iqen 's suite and f ine 

hand 'tailored. A 
i—$22.85 to $35.85. 

jen/oats, strict!; 
aire f o r every m 
Values to $00. 

I f US FIRS 
L A 

C L O T H I N 

816 

— SHOP WISE 
I N E ' S 

XCHANGE 
Broac w a y 

Just a f e w strips up. 
evening* to 7 : 3 0 ; $ u n d a y 

Furniture 

WC BUY AND SELL 
W E P A Y T I I K H I G H E S T 
and S E L L at L O W E S T 

"PRICES" FOR 
FURNITURE -

Sewing Machines, Pianos, Washing 
Machines, and A l l Household floods 

M U R P H Y B R O S . 
182 C O L U M B U S A V E . T R . 7-8030 

Jewelry 

£ J.V.THOMPSON | 
fWATCHES & JEWELRY REPAIRS* 
' 'D iamond Kings For Ladles and Gents*?* 
J Ladles Diamond Watches 14 K floldcase*$* 

All Kinds of Wedding Kings • 

| 70 GREENWICH ST. t 
' [ N e a r R e c t o r W H . 4 - 3 0 2 9 1 * 

>MY 
f\T MARKET 
•AST TREMONT AVE. 

\Quality Meats 
L o w Pr ices A t and Be low 

Cell ing Pr ices 1 

Juicy, Boneless Pot Roast, 39c 
[* White, Milk Fed Legs or 

Rump of Veal, 27c 
ier, Juicy Chuck Steak, 32c 

and Poultry" 
O P A Cell ing Pr ices 

L A M B — V E A L 
— P O U L T R Y 

I N B R O S . 

ST 13TH STREET 
A v e . & Wash . St . ) 

3 - 5 1 4 7 — 5 1 0 2 

Furs 

EERVICE E M P L O Y E E S 
L F T 

t'S FUR SHOP 
kYOUR S A T I S F A C T I O N 
|nd Make Your Furs 

Your Personality — Remodel L i k e N e w 
iy. N.Y.C. AC. 2-3780 

Repaired and Remodeled or 
l in ings—on the easy 

N E W C O A T S M A D E 

R E W S 
Iluring Furrier 
M ST . — SC. 4 — 0 7 1 6 

Econ-
ratch-

f i t 
l i t y at 

to 5 0 % because you buy 
manufac turer . Convenient 
arranged. 

831 W . 20th St. I.O. 5-1317 

and BROWN 
T R R I E R S 

lade to Your Order 
and Repairing 
23RD STREET 
0-7238 
present address 

IKMAN, INC. 
K4CTURING 

IERS 
W H E R E V A L U E and 
P R E D O M I N A T E 

18 WEST 30th ST. 
LA 4-5928 

Gun* 

rice Employees 
ie War Effort! 
in your Guns 

' SELL, E X C H A N G E 
;s A Mus ica l Instrument! 
W A R B O N D S 

>TORICH, INC. 
fcWEHY, N . Y. C . 

W O r t h i 4.140 

Books 

— BOOKS FOR XMAS — 
N e w Wor ld A ' Coming $3.(H 
L i re & T imes or Fred. Douglass *5.0C 
Harr ie t Tubman — — — — $3.25 
T h e Democratic Spir it $3.70 

FREDERICK DOUGLASS 
Book Center 

141 W E S T 125th S T R E E T 
N E W Y O R K . N Y . 
UN ive rs i t y 4 — 0 3 1 2 

Optometrists 

O P T O M E T R I S T 
DR. I. PEARL 

Eyes Examined Since 1910 
G L A S S E S F I T T E D A T 
R E A S O N A B L E P R I C E S 

261 CANAL STREET, Near Broadway 
CAnal 6 0037 Of f ice Hours 9 - 7 

Home Furnishings 

ORIOLE SHOP A T 
T H E 
Just Around T h e Corner f r o m Main St. 

OCCASIONAL FURNITURE, 
LAMPS, CHINA, CRYSTAL, 

DECORATIVE ACCESSORIES 
137-10 N O R T H E R N B O U L E V A R D 

F L U S H I N G . N . Y . 
FLus l i ing 0-2060 

Portraits 

P O R T R A I T S 
T h a t Emphas i ze Y o u r Personal i ty By 

CURT RUDOLPH RITTER 
47 W E S T E I G H T H ST . N E W Y O R K 

E V E N I N G A P P O I N T M E N T S 

G R . 7-1338 

D R . M . A l E R B A t I I 

Surgeon Dentist )] 
G A S A D M I N I S T E R E D 

712 L E X I N G T O N AVENUE 
(Between 60tl i an«l 61st Sts. ) 

T e l . REgcn t 7 - l O t o 

WELL 
K N O W N LEO'S 

BEAUTY SALON 
Specialist in v , 

Oil Hair Coloring and Permanent Waving 
Without Ammonia 

SUMMER SPECIAL 
Permanent Wave $5 c 

plete 
1049 ST. NICHOLAS AVENUE 

(Bet. 162d-163d Sts.) Tel. WA . 8-9818 

FRANK FISCELLA 
BARBER SHOP 

1525 Metropolitan Ave., Bronx 
" S E R V I C E A T H O M E I F D E S I R E D " 

S H A V E 35c — H A I R C U T 75c 
C H I L D R E N ' S H A I R C U T 60o 

T e l . : T A , 2-0018, Dal ly 8 am. to 8 pm. 

HAIR OIL SCALP TREATMENTS 

THE JOB 
MARKET 
The Job Market Is designed J.o 

help readers and jobs r?t to-
gether. The positions listed are 
gathered from advertisements 
of all the newspapers, j eriodi-
cals and communication with 
personnel managers. T h e s e 
jobs are analyzed and arranged 
in categories which will be 
most helpful as a basis for se-
lection. However, it is wise to 
read the entire column rather 
than limit yourself to any one 
item. 

Trainees 
A i r c r a f t Trainees, Acety lene Welders. 

Jensen Machinery Co., Bloomf ie ld , N . J. 
Trainees. A g e 1 7 - 6 0 — A e r o Spark P lug 

Co.. Inc. . 422 Hudson St. 
Assemblers, no experience necessary. 

Ages 18-40. Horn i Signal Co.. 73 Var ick 
Street. 

Machinist learners to wo rk on lathes, 
mi l l ing machines, grinders, etc. Advance 
Too l , 682 Broadway ( a t 3rd S t . ) . 

Factory Work 
General Fac tory Work , Austenal Labor -

atories. 224 E . 30th St. 
Engineers—Tuntr Sol L a m p Works , Inc. , 

370 Orange St.. N e w a r k . 
Girls and W o m e n — E . A . Laborator ies , 

Inc., Spencer St. and Myr t l e Ave . , Bk lyn. 
Assemblers, Operators, Inspectors. Waldes 

Koh-i-noor, Inc., 47-10 Auste l P lace , L . I . 
C i ty . 

W a r P lant—Morprani te Brush Co.. 33-10 
47th Ave . , L . I . City . 

Cosmetic Manufacturer . $28.00, 40-hr. 
week. Blanehard, 50 W . 17th St. 

A l l types f a c t o ry jobs. Crucible Steel, 
Harrison, N . J. 

Ope ra t o r s—L i l y of France, 1115 Broad-
way . 

L i g h t fac tory work , boys, men. E-Z-Do 
Co.. 100 Ini lay St.. Brook lyn . 

Men and Boys, $20 f o r 48-liour week. 
R. R . Hey wood Co., 203 N in th A v e . 

Men ror processing and packing foods. 
Quaker Ma id Co., 45 Wash ing ton Street, 
Brook lyn . 

Men, mechanical experience. $41.60. 
Acorn Insulated W i r e Co., 178 Sul l ivan 
St. 

L i gh t f ac to ry work , women. Julius Res-
nick Inc., 33 East 33rd St. 

Women , produce war mater ials . Amer i -
can Cyanamid Co., 150 Greenwich St. 

Girls, $35-$45 and more. Bu lova Watch 
Co., 62-10 Woodside Ave . , Queens. 

Gir ls-Women Essential Industry . Univer-
sal Camera Corp 32 West 23 St. 

Girls and Men to do p l a t i n g — P h i l i p 
Sielvering, 100 L a f a y e t t e St. 

Girls, 16-35. $26 week . A e r o Spark 
P lug Co., Inc., 422 Hudson St. 

Girls, war wo rk . Henry Heide, Inc.. 84 
Vandam St. 

Shipyard workers . $44-$50 per week. 
Bethlehem Steel, 102 Chambers St. 

A luminum workers . N o experience. Over-
t ime. Men, 38 or over . A luminum Co. 
of Amer ica , Edgewater , N . J. 

Part T ime 
Boys, part t ime. 9 to 1 or 1 to 6.. N . Y . 

Pub l i c L ib ra ry , 42nd St., 5tli A v e . 
Women , 25-45. Par t - t ime. S. Kle in. 

Union Square. 
Compton ie t r i s t s—Even ing work , 4 lirs. 

M U r r a y Hi l l 2-0707. 
Cafeter ia Help — Ma le and f ema le . 

Ko l lsman Mf rs . , 80-06 47th Avenue , E lm-
hurst, h . I . 

B o y s — 1 6 or ove r ; mornings, af ternoons, 
week-ends. Western Union, 127 West 
40th Street. 

Restaurant H e l p — A l l kinds. Exchange 
Buf fe t Restaurants, 44 Cort landt Street. 

F re i gh t Hand l e r s—68c to 78c per hour. 
U . S. It. R . Ret i rement Board. 

Housewives and Schoo l g i r l s—no ex 
perience necessary, Cusliman's Sons, Die., 
1810 Broadway . 

Clericals 
Mal l and Messenger Girls. $20. Inter-

cl iemieal Corp., Emp i r e State Bldg. 
G i r l s—Geuera l l y useful . Hat t i e Carnegie, 

42 East 4ttth St. 
H igh School Graduates, H o m e L i f e In-

surance Co., 256 Broadway . 
Cashiers—Hearn 's , 10th F loo r . 14th 

Street F i l t h A v e . 
Cash i e r s—A. S. Beck Shoe Co., 25 W . 

43rd St. 
Page G i r l s—Hote l Bi l tmore, 44th St., 

Vanderbi l t A v e . 
I I . S. Grads, typ ing and clerical w o r k 

H o m e L i f e Insurance Co.. 256 Broadway . 
Stock Clerks, no experience, Grossett & 

Dunlap. 
Girls, Messengers, Meta l & Thermet 

Corp., 120 Broadway . 
Mai l Clerks, 17-25. Phone W I . 7-4200 

Ex t . 17. 
Boys, Men, Jr. Stock Clerks; $05 month. 

Colonial Air l ines Inc., Room 3164, 630 
F i f t h Avenue . 

Men or I loys, Stock Clerks. Arno ld Con-
stable, 5th A v e . at 40th St. 

Of f ice Personnel, a l l types. Ranger Air-
cra f t , Farmiugdale , L . I . 

Typ is ts . L i g g e t t Drug Co. and Bush's 
Jewelry Stores. 

Miscellaneous 
Girls and W o m e n — N o experience. Pe te r 

Henderson, 35 Cortlandt St. 

MODERN 
Spanish • American—Specializing 

In Pressing and Fingerwaving 
F I N G E R W A V I N G A F T E R P R E S S I N G 

38 West 116th Street 
MOnument 2-2616 

S A M ' S 
HAIR STYLIST 

The Horn* of Better Permanent W a v i n g 1 

From $4 Up i 
" F o r the W o m a n W h o C a r e t " < 

39-12 Main Street Flushing, N. Y, 
(Over Fisher-Beers) 

TKL . I X l S l U M i ^ 1 0 7 1 \ 

If you're a City, State or Fed-
eral employee, place the LEAD-
ER on your MUST list. Every 
issue has lomethiof you can't 
afford to 

NYC LISTS 
Recent Action 
Following are certifications made 

by the Municipal Civil Service 
Commission to various City de-
partments with vacancies for new 
appointments or promotions. 

Board of Transportation 
The promotion list to Assastant 

Train Dispatcher, at $2,280, pro-
mulgated on October 18, 1942 was 
sent to the Board of Transporta-
tion for the first time to make 2 
promotions. The first 4 names 
were submitted for permanent po-
sitions. Also f rom this list, num-
bers 16-23 were certified for 
temporary promotions. Others 
above 16 on the list had declined 
the of fer of temporary posts. 

One appointment as Claim Ex-
aminer, Torts, will be made by the 
Board of Transportation. 12 names 
reaching number 174 were sent in 
for the $1,200 job, from the open 
competitive list. 

Public Works 
The Cleaner Women list was 

sent to the Department of Public 
Works to make permanent ap-
pointments in all boroughs at the 
new salary of $1,040. 87 names 
reached number 400. 

Law 
Three Tit le Examiners. Grade 2, 

at $1,801, probably permanent, 
will be appointed in Law Depart-
ment. Twenty names were sent in 
from the open competitive list 
reaching number 121. 

Law is also making one appoint-
ment f rom the Typist, Grade 1 
list at $1,200. 21 names reached 
number 2690. 

Queens College 
The regular list for Cleaner, 

Men, was sent to Queens College 
to make permanent and tempo-
rary (military replacement) ap-
pointments at $1,320. 63 names 
reached number 1005. 

Hospitals 
The Clerk, Grade 1 list was sent 

to Hospitals Department for ap-
pointments in The Bronx. Queens, 
and Wel fare Island. 53 names 
were submitted for the $1,200 jobs, 
reaching number 4895. 

Health 
Health Department Is making 

one promotion to Junior Bacteri-
ologist—temporary—at $1,681. 22 
names were submitted f rom the 
promotional list. 

N Y C Tunnel Authority 
Two promotions to Tunnel Cap-

tain are being made by New York 
City Tunnel Authority at $4,000. 
Four names were sent in f rom the 
open competitive list: Disabled 
veterans, Louis Doran and Parker 
A. Wilson, and Ernest Black, num-
ber 3 on the list. 

Board Water Supply 
The Assistant Gardener list was 

sent to Board of Water Supply to 
make appointments as laborers at 
Lackawack, N. Y . at $5 a day. 79 
names reached number 724. , 

Triborough Bridge Authority 
Triborough Authority is appoint-

ing 2 male telephone operators for 
a 5 p.m.—9 a.m. shift. 47 names 
were sent in for the $1,320 posts. 
Last reached was number 389. 

Two women telephone operators 
will also be appointed at $1,220. 
15 names f rom the female list 
reached number 976. 

Manhattan Restaurants 

OOOD FOOD « O O D BEER 
M O D W I N K OOOD CHCEM 

Vincent's 
C A F E 

II THIRD AVE. Corner ISM St. 
FO. 4-9376 

Home Cooking - Choice Liquors; 
Shuffleboard and Music 

hecks Cashed Without Charge] 
for 

Civil Service and City Employs 

3 t̂llllMIIMMiniMIIIIIIIIIIIIIIIIIIIIIIIIIIIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIMIItlllllllllHIIIIIIIIIMIIIII'S 5 

II JOCK'S PLACE II 
I 2 3 5 0 S E V E N T H A V E N U E . N . Y . C . I I 

A U . 3-9288 

|| H o r a c o " J o c k " M i l l e r . P r o p , j 

Choice W i n s * - • • Liquors 
A n d The Finest Food 

G U M B O A N D M E X I C A N C H I L E I s 
Î IIIIIIUIinillllllllllllllMllfUltllllUllltlllllllllllllllllMltllMIIUIUIUIIIIIMHIIIIIIIINIIIIIMNIIi. " 
4TH8ttltlllll1lltlll8lttlllllllllUtfllllttllMtlltttllllltltllllllllllllllllllllll8tllttlllllltlMllllllll(Illllllllk 

Restaurants 
iniinUHIIM|INNMIIIMNIMINUMHMl««tNJ<lllllllllllllllt<llll|NMIIIIUIIHIIIIIIIIIIII||lll]l| 
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Greenwich Village Inn 
| | 5 SHERIDAN SQUARE 

CHELSEA 2-6165 
If.? Shows Nightly, 8:30, 12, 2:30 

D I N N E R 6-10 $2.00 
= ÎIIIIIIIIMIIIMIMIIIIIIIINIINUIItllMIINMIIIIIIMIIIIIIIimillllllllMMIUmiHIIINIItlllllllllinT 
§̂ iiiiiHtiniiittiMimiMiiHMiiit»ttiMuiiiitMii»Miiiiii»ii>i>tfinMii«i«(iiiuliiiiitiiiiiii«ttiiiniiiil 

AT FIRST 
5I0N0FA 

c OV® 
use 6 6 6 

M « TABIET5.5AI.VE. NOSE DROPS 

W o m e n , laundry work . Pu l lman Co., 
48-00 34th Street. L . I . City . 

Por ters l o r Cosmetic Fac tory , 
R e v Ion Products, 010 W . 54tli St. 

Porters , Hearns, 74 F i f t h A v e . : L o f t 
Candy Corp., 251 W . 42 ; F in lay Strauss, 
25 W . 14th; Biekfords, .'J50 W . 50. 

Hote l Help, all kinds. Hote l Paramount , 
40th St., Hote l Lex ing ton . Lex ing ton at 
48th St.. Wa ldor f Astor ia , 50th St.. Beek-
man T o w e r Hote l . 40th St. 

Car C l eane rs—The Pu l lman Co., Room 
2012, Grand Central Termina l . N . Y . C. 

Girls and W o m e n — L e a r n food re ta i l ing ; 
$24.30 (5-day w e e k ) . A & P Super 
Food Market , 141st Street and Southern 
Boulevard . 

Cashiers.. Days, nights. Rudley 's , 1117 
Sixth A v e . 

Optical Workers . Experienced w a r wo rk . 
Amer ican Cystoscope Makers, 500 E. 03rd 
Street. 

A i rp lane Cleaners.. 50c hour. Amer ican 
Air l ines, 103 E. 41st St. 

Counter Girls. Chock Fu l l O Nuts, 250 
W. 54 St. 

Cooks. Housemen, Kitchen Help, nil 
kinds. Hote l New Yorker , 310 W . 35 St. 
Savoy P l a za Hote l , 0 E. 50 St. Savarin 
Restaurants. Hote l St. Regis. 2 East 55th' 
St. Hote l Paramount . 40 St., B roadway . 

Soda Men. L o f t Candy Corp., 251 W . 
42 St. Exp . unnecessary. Permanent . 
Un i f o rms furnished. 

Foundry Labor . $ 4 4 . 2 0 — 4 8 hour week. 
Wr ight Aeronaut ical , 15U0 B w a y . 

H B 

Km 
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Improve Your Posture 
By Having a 

SPENCER SUPPORT 
Designed Especially for You 

Good posture will release strain on back, adbo-
meu. lees and feet I You won't tiro so eas i ly— 
you'll have new energy 1 

SPENCER SERVICE 
MAY WENZLKR 

89-17 189th Street, Holiis, L. I., N. Y. 
Phone: HOllu 5-5011 

Le f t : Ordinary corset permits sagging and bulges. 
Right: In her Spencer Corse: and Brassiere guaranteed 

to keep lovely line* as long aa worn I N o other 
corset, to our knowledge carries this guarantee. 

C O M E I N A N D P A R T A K E O F O U R 

D A I L Y S P E C I A L S . Delicious Chow Meln, 

tasty sandwiches, appetizing salads. Tea 

Leaf Readings an entertainment feature. 

Alma's TEA ROOM 
773 Lexington Ave. N. Y. C. 

Y O U M U S T I ' O M B I N S O M E T I M E 
and en joy our del ic ious 

Steaks, Chops, F r i ed Chicken, 
Sandwiches — and, of course, 

Y O U R F A V O R I T E D R I N K . JUST 
A S Y O U L I K E I T I 

M E E T Y O U R G E N I A L H O S T . . , 
JIMMY BRUCE 

Poole's Bar and Grill 
614 Lenox Ave. AUdubon 8-7684 

• <2* • • • • «S> «S» • * »J» «s» >j» •> •$« >j. •> <•;•> <• 

| M A M A R I T Z 
.j. K O S H E R 
*Dairy and Vegetable Restaurant*! 
•f» Serv ing Civ i l Serv ice Employees 
* f o r 23 Years 
•y Orders Del ivered to Y o u r Of f ice 
£327 Broadway (nr. Worth St.): 
& N e w Yo rk City WOrt l i X-8273 

Civil Service Employees 
You can get a good lunch, a delicious 
dinner, and en joy your f avor i t e drink 

A T 

Elffaro Bar and Restaurant 
823 Greenwich Street 

(Near Horatio Street) 
Y O U R CHECKS CASHED. N O C H A R G E J 

L U C K Y ' S 
Moonlight Cocktail Rendexvous 

773 St. Nicholas Ave., New York 
"PLEASURE HEADQUARTERS 

FOR CIVIL SERVICE" 
Y o u ' l l be L u c k y to meet your Host 
L u c k y (Moon l i gh t Cockta i l ) Rober ts 

tThe Game Cock Cafe* 
>. 14 E . 44 S T R E E T M 
• J A C K S T C T Z , P rop . * 

• TO CIVIL SERVICE 
£ —A HEARTY WELCOME— « 
^ "Come in for a Drink— You'll ^ 
• Stay for Dinner" * 
t MU. 2—9242 * 

HOME OF GOOD FOOD 
VIRGINIA RESTAURANT 

871 West 110th St. 
Bet. St. N icholas & 8th A v e . 

DELICIOUS DINNERS SERVED 
U N 1-H8U0 Mary Abernathy , P rop . 

O R T H O D O X 
Dairy & Vegetarian 

R E S T A U R A N T 
171 East Broadway, N. Y. 

"Smi l ing Serv ice f o r Civ i l S e r v i c e " 
Tike Management 

Aaron Eichler and Joseph I I . Spltzer 

ED WINSTON'S 1 

TROPICAL BAR 
21 EAST 8th STREET, N.Y.C. ,1 

/ Famous For Luscious, G o l d e n Brown 'J 
Southern Fried Chicken 1 

< 65c 
I, " K E E P ' E M F R Y I N ' " 
(Dancing Day and N i g h t ST. f-9323', 

JIMMY SMITH'S 
RESTAURANT 

STEAKS and CHOP! 
69 WEST 34th ST. NEW YORK 

EAT — DRINK 
SEAFOOD AT ITS BEST 

Bet. 8 t h * e t h Aves . W I 7 -8064 
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State Employees 
And Living Costs 

NEITHER Governor Dewey nor any other member 
of his administration has yet revealed how State 
employees are to fare this year in the matter of 

salaries. The Governor is an astute man, and need not be 
informed that soaring prices and stationary salaries don't 
make for efficiency in the State service; he need not be 
informed that State pay scales—even providing that last 
year's bonus is continued—don't equal the pay that em-
ployees earn today in private industry; he need not be re-
minded how difficult it is to recruit new employees at the 
present scales. These things he knows. Mr. Dewey has 
shown that he possesses an understanding of the work and 
problems of public employees. 

The State of New York is wealthier today than it has 
ever been. The treasury is in excellent condition. The 
Governor wants the Legislature to lock up a $140,000,000 
surplus for post-war public works construction. There 
can be no objection to his thinking ahead. However, the 
new fiscal year should produce an operating surplus of 
$40,000,000 to $60,000,000, according to the best estim-
ates. Moreover, in this year's budget, which expires March 
31, there is an appropriation of $5,000,000 for highway 
construction, most of which is still in the treasury, unspent. 

So the money is there, quite enough to provide salary 
increases—if the will is there, also. The amount that 
would be needed to make equitable adjustments is rela-
tively small—and the returns, in more efficient produc-
tion, happier employees, and better relations, would be 
large. 

These are the objectives which must be attained: 
All employees now working below the minimum of 

their grade should be brought up to the minimum. 
The wartime bonus instituted last year must, of 

course, be continued, but at a higher figure. The cost-of-
living index for food now stands at 137.3; for clothing, 
133. It is not too much to ask that the bonus be scaled to 
at least 15 percent for employees $2,500 or less. Those 
between $2,500 and $4,000 might be scaled at 10 percent; 
and those earning over $4,000 at 7% percent. 

A higher basic minimum pay scale is required. 
The overtime provision which prevails in private in-

dustry—time-and-a-half—should apply in State employ-
ment also. 

letters 
Sanitation Man 
Cites Pay Figures 

Sirs: I recently read a letter in 
The LEADER about the different 
pay rates in the Department of 
Sanitation for assistant foremen. 
I would like to bring attention to 
the fact that they are not the 
only ones in that category. 

I accepted a job as a Junior 
Sanitation Man, at $1,500 a year 
on June 14. 1943. That July, I re-
ceived a raise of $120, making my 
salary $1,620 a year. 

Then, on November lfl, 1943, I 
received an appointment as " B " 
man. " B " men were earning $1,920 
a year before July 1, 1943. A f ter 
that date they received $180 a 
year more, making their salary 
$2,040. 

Now, when I received my " B " 
appointment I lost my $120 raise. 
And I also did not get the $180 
that went with the " B " title. A t 
present I am being paid at the rate 
of $1,920. 

Incidenally, I am not the only 
one in this particular situation. I 
believe the total number is about 
150 men. 
' I do not doubt that we (of the 

150) would all like to be on equal 
terms with the rest of the men 
of our denomination. 

r GUNTHER 

What Happens 
To Subway Complaints 

Sirs: Some time ago you pub-
lished an article concerning the 
work of Deputy Comissioner Ma-
guire in handling complaints and 
grievances of transportation em-
ployees. In your article you praised 
the work of Deputy Comissioner 
Maguire and in this I heartily 
agree with you. 

What seems to have escaped 
your attention is the final disposi-
tion of some cases. I cannot 
state if what I have to tell is the 
exception or a common occurance, 
but here is the story: 

In July, 1943, another employee 
and myself submitted our griev-
ance to the deputy comissioner. 
After investigation, he decided in 
our favor, and recommended to 
the Board of Transportation in 
mid-August that our grievance be 
settled. , 

T o date the Board of Trans-
portation has not acted in the 
matter. Letters to the Board and 
its chairman, John J. Delaney, 
have failed to elecit any reply. 

In order not to prejudice the 
case, I would prefer not to go into 
specific details about the griev-
ance, but I feel that 6 months is 
far too long to wait for action. 
T R A N S P O R T A T I O N E M P L O Y E E 

Repeat ThisI t 

In Albany and NYC 

Governor Dewey has a remark-
able memory of people's names. 
He can rattle off the names of 
people—little, unimportant people 
—whom he hasn't seen in years. 
And he remembers their most 
salient characteristics. If they've 
ever worked with him, he's still 
interested in them as individuals 
and often urges and inspires them 
to go out on their own and make 
good. He'll keep a fatherly eye 
on them . . . Dewey, of course, 
doesn't believe in nepotism. How-
ever, he's amazed how well a num-
ber of judges and officials—who 
got their jobs because they have 
influential relatives—are doing . . . 
Paul Lockwood, Dewey's sec, has 
a little "magic" bottle. He takes 
it out of his , pocket, mutters 
'abacadabrawhispers your name, 
and lo, the bottle lies down for 
him. When you try it, however, it 
won't work . , . Dr. MacCurdy, 
head of the State Mental Hygiene 
Department, is hesitant when ask-
ed to explain how Dunninger does 
his tricks. MacCurdy, a famed 
psychiatrist, says "Part of it is 
trickery." He won't go any further 
. . . Deputy Commissioner Pici-
rillo, of the NYC Welfare Depart-
ment, says that his boss, Commis-
sioner Leo Arnstein, isn't going to 
quit. But Edward Rhatigan, who 
used to be in the department and 
is now with UNRRA, has been 
brought back (leave of absence) as 
acting commissioner. Arnstein is 
said to be very ill . . . Max Mens-
cher is working for OPA for free. 
For how long, Max — and what's 
the gimmick? . . . J. Edward 
Conway, State Civil Service Com-
missioner, is left-handed. He's 
proud of it, too! . . . Francis G. 
Stapleton, Examiner of Accounts 
for the NYC Investigation Depart-
ment, teas recently dropped from 
his $4,000-a-year position. Next 
day, he was appointed Deputy 
Commissioner of the same depart-
ment at $4,500. . . . The NYC 
Budget Bureau suffered its first 
war casualty last week, when word 
was received of the death of Ser-
geunt John G. Dempsey in Aus-
tralia. 

Odds ami Etuis 

Note to NYC employees: Ser. 
vice ratings are due March 31. 
That l ea \es two months more to 
make a good impression on the 
supervisor. . . . 18-year-old Paul 
Lewin, Jr., son of State Minority 
Leader Steingut's clerk, lia6 re-
turned to the State Maritime 
Academy after spending 6 mouths 
at sea on an oil tanker. Paul 
has seen three major battles and 
been wounded once. . . . Lewin's 
16-year-old son Harold is now a 
page-boy in the State Assembly, 
while attending Albany High 
School. . . . Rumors that Harry 
B. Mitchell will resign as chair-
man of the United States Civil 
Service Commission have pretty 
well died down. . . . Good place 
for a job with a post-war future: 
Veterans Administration. It is ex-
panding rapidly. In fact, it expects 
to build up in '44 to about 75,000 
employees. And, of course, after 
the war, it will have to build even 
more. . . . Coodhue Livingston, 
newly-appointed Executive Secre-
tary to Mayor LaGuardia, U6cd to 
he an explorer and big-game hun-
ter. Livingston has had an amaz-
ingly dramatic career. When he 
left his post as Secretary to the 
NYC Health Department, no one 
there — including the Commis-
sioner- knew where lie had gone. 
He turned up in South Africa, 
doing a diplomatic job . . . In 
Germany, they btitl maintain what 
they call a "civil service", and 
they've the front of merit system 
regulations , . . Actually, govern-
ment jobs are political plums 
which are filled through the local 
Nazi gauleiler, Of party chief. 

Merit 

" I BELIEVE, " says Miss Janet 
Macfarlane "that one of the 
greatest needs of State service is 
the establishment of closer con-
tact between the heads of depart-
ments." 

Prom that precept Miss Mac far -
lane proceeds to build up a power-
ful argument for improving state 
personnel relations and practices. 
Her argument is worthy of the 
serious attention of New York 
state's alert Civil Service Com-
mission and is commended to 
that group for study. 

Miss Macfar lane be it said, 
knows whereof she speaks, for 
she is a career " ga l " who has 
been working for the state for 
16 years and is now principal ac-
count clerk in the Mental Hy -
giene Department. 

Moreover, she is not only an 
able and bright young lady but 

she is 
four y 
secre 
State 
is a 
zatioi 
swimi 
would\ 
for 

Wit ! 
OUS ; ; t v , 
and, irtl<K 
topic. Here 
she deejns to 
contentious bui 
problems of State . 

It 's a Scieritx. 
"Whi le practically all ^ 

ments," she said, "have some 
sonnel direction, the close cooper^ 
tion which should exist betwer 
'management' and workers hs»s ri< 
been fully achieved." 

She says that a capable per 
sonnel administrator must hai 
the full and sympathetic know] 
edge of each worker and groui 
of workers, "as wtell as complet, 
familiarity with tl|e larger, mor 
general problems. 

Moralti 
Good morale. Mi^s Macfarlan. 

believes, is possible only w h « 
there is un i formi ty of practu 
with respect to/^promotion, ove 
time, sick lea/ye and vacation 
among other t i l ings . 

What about t fhe "trouble-make 
or the unhapf 
takes up with ' 

"Transfers oil 
ployees on a m;l 
basis is pos3iWgl 
tegrated personnel plan 
ing all departments and 
tions is in operation. 

"Properly chosen unit . , 
administrators maintaining 
with department heads a 
Civil Service Department' 
possible much broader fid 
promotion while bringing tl 
lems of each employee ( 
the surface and to solution] 

"Needless to say the pei 
administrator in each unit 
be chosen solely upon tn< 
of character, training, expel 
and should possess the a o l ^ 
evaluate human emotions as 
as human eff iciency." 

General 
Bradley's 
Column 

By 
Brigadier General 
John J. Bradley 

(Ret.) 

What Kind of Preference 
For Veterans of World War II 

W H A T KIND OF PREFERENCE shoul 
tended to veterans of World War I I who desi 
civil service examinations? The New York State 
is wrestling with that problem at the present ses 

A variety of proposals have been suggested. ' 
the bi-partisan Hampton-Devany measure, propo1 

all veterans, male or female, preference both in o 
pointment and promotion in the public service. 

This resolution provides that 
disabled veterans shall continue 
to go to the top of any civil serv-
ice list for which they qualify. 
This is, and has been, a proviso 
of the State Constitution for many 
years. 

The Hampton-Devany resolu-
tion then goes on to provide that 
every war veferan who achieves a 
passing mark minimum or better 
in any test shall take precedence 
in appointment or promotion over 
any non-veteran, no matter how 
high the mark of the non-vet-
eran. 

As it would work out, a dis-
abled veteran would come first; 
then all other veterans in the or-
der of their passing marks; and 
then all non-veterans. 

Edward N. Scheiberling of Al-
bany, past State commander of the 
American Legion, and chairman of 
the Legion's Postwar Planning 
Comission which sponsors the 
legislation, an amendment to the 
Constitution, said the proposal 
this year has behind it "a power-
ful lobby that means business." 
The Legion tried in 1938 to get 
such a proposal through the Con-
stitutional Convention but was 
balked by a narrow vote. 

The Background 
In 1942 the Legislature adopted 

the Page resolution to give all 
veterans preference in appoint-
ment and retention when jobs 
were abolished. 

In 1943, a similar resolution was 

introduced but it was 
the Senate, after passij 
sembly. because "Of the 
opposition of some lea 
a provision which incluc 
firemen along with w a j 

It 's a Long Rou| 
Proposed constitutioi 

ments must pass twol 
E N T Legislatures befoj 
sion to the people. If 
proposal had been adc 
ing passed in 1942, it 
been submitted to the 
November, 1943. 

The Legion feels cor 
it can drive through j 
lature this year the, 
ited exclusively to 
all veterans. Unde 
stances, say the 
will they permit 
the proposal to inc 
volunteer firemen. 

I f the measure 
it must be submitted to] 
Legislature (which will 
this fa l l ) and if adoptel 
will be submitted to t l 
in November. 1945, for 
proval or rejection at 

Two alternative 
have been made conce 
matter of veteran 
One is to persuade eij 
ernor Dewey or the 
to create a special cor 
study the whple probl 
eran preferenotf; the 

(Continued on paj 
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Tne State 
Employee 

•y HAROLD J. FISHER 

President, The Association of 
State Civil Service Employees 

In writing "The State Employee" as a regular weekly feature of The 
LEADER, Harold J. Fisher will discuss all and any matters of interest to 
employees of the State of New York. He is writing this column with com-
plcie leeway to express his own views. 

Mr. Fisher has had long experience in the problems of State Govern-
ment, which he understands from the insid. Today Finance Officer of the 
Department of State, he began his career 32 years ago as a page boy in the 
Secretary of State's office. For the past 13 years he has been active in the 
affairs of the ASCSE, and is notv president of that organization. The 
LEADER feels that Mr. Fisher's contributions will go far toward enlight-
ening employees, administrators and legislators. 

I? AM DEEPLY CONCERNED about the economic and social status 
of seflariod workers. The matter is important to the general welfare. 
I t sdjems to me that all of the people have a common interest in main-
taining an equilibrium between wages and living costs of the over 
80 percent of our citizens who work for salaries or wages. There is 
a common interest also in promoting the health and efficiency of 
workers. The solution to the problem must appeal to students of eco-
nomics in government as ranking among the top needs of war-time 
and of peace-time. The problem of the State employee in this particu-
lar is not apart from the problem of other salaried workers. 

• • • 
I T IS FUNDAMENTAL to social and poltical welfare in every land 

uiat n«>itfe anti ucnool and church standards be maintained on a high 
level. These are the institutions of civilization that build morale— 
that priceless ingredient of military and civilan success of which we 
hear s<Vmuch. Sound salary planning is intimately tied up with the 
main^titance of all human institutions, social and political. 

I ffeel that personnel problems should be analyzed from the bot-
tom up (as well as from the top down. To get the worker's viewpoint, 
to get Wig cooperation and good-will so that he will render intelligent, 
cheerful and enthusiastic service day in and day out, the worker 
must be> consulted. And to consult the worker is only respect for a 
recognized democratic principle. The worker is more than a cog in 
the whetVi 0 f a business or civil government unit—he is part of the 
whole wHieel. To keep the wheel whole and strong, the worker must 
be satisfied that his services are properly evaluated and rewarded. 

Writing Your State Salary Check 

tions onS^ 
leadership" 
processes, 
tribute to 

"who seeks 

fORKERS can speak intelligently of their ideals and aspira-
through their own organization where their program and 
Pare established in the clear atmosphere of democratic 
[In this State, the workers are so organized. They pay no 
^uy individual or leader—they levy no tribute on anyone 

work—they outlaw strikes—and they believe that if 
they stand f k r what is right in labor relations, they will secure just 
attention. 

I believfe that human dignity must be recognized at the outset in 
all employee-employee relations. The employer has a responsibility to 
respect this/ dignity. He gives proof of such respect by fair evaluation 
of the worker as a man and the value of his services to the whole 
task at haifld. And the employee, by rendering a high quality and a 
6 *®®>B^ rquantity"of service, indicates recognition of his responsi-

THE STATE WORKER has always the same employer 
ns of the State—executive, legislative and administrative 
hanges more or less frequently. This is the reason that 
iples established by the people in the laws of the State 
e at all times regardless of the changes in officer per-
he merit system meets the needs of the citizens and of 
s. Needless to say, laws relating to human conduct, if not 
irly and fearlessly, fail to attain their maximum worth, 
pystem plan has suffered from lack of the will and the 
pply it. This has been costly to the State and to the 

ssociation, of which I have the honor to be President, 
the highest aspirations of public workers, and its appeals 
or relations between the civil government of New York 
e civil service employees of New York State have the single 
advancing the interests of both. Recruitment on the 

rit and fitness alone has not always been observed. Pro-
"d on efficiency and character are not yet the rule com-

t attention to sound salary plans are not yet accepted 
appropriating bodies. We should be rid of the practice 

mic degradation of workers in order to decrease budgets. • • • 

,Y, there seems to be growing in this State the realization 
rit system is the key to efficient and economical govern-

that the civil service employee is a valuable asset and 
e State Civil Service Department is actively reorganizing, 

cated that it will go forward to meet the problems of per-
inistration with preventive measures, thus discarding an old 
waiting for ills to develop. I t is inviting the cooperation 
y persons who must deal with personnel. I t is inviting the 
cooperate. The Commission sees its role as one that must 
ugh with employment practices from recruitment to retire-
Civil Service Department must have an active interest in 
sick leaves, vacations and in-service training as well as 
ents, transfers, demotions and lay-offs. I see in its re-

ay meeting, at which Civil Service Department com mission-
icers conferred with personnel officials of departments and 

s, the beginning of a liaison vitally necessary to the up-
f the merit system. 

Hon: State 
d Pay Pension 
ployees in Army 
n the State Senate which 
that the State pay pen-
ibutions of its employees 
ned forces who are not 
inferential pay, was des-
ohn T. DeGraff, coun-

Association of State 
ce Employees, as one of 
es which carry out re-

sed by that organiza-

introduced by Sen-
n and Assemblyman 
s been referred to the 
n Military Affairs, 
le progress of other 
fore a meeting of the 

Association's Legislative Commit-
tee last week, Mr. De Graff re-
ported also on the following meas-
ures: 

A bill by Senator Coughlin, 
referred to the Committee on Civil 
Service, extends the life of prefer-
red eligible lists which would ex-
pire between January 1, 1940 and 
May 31, 1942, until June 1, 1946. 
This would increase the chances 
of reinstatement for persons laid 
off through no fault of their own, 
Mr. De Graff said. The Comittee 
favored passage of this bill. 

The Committee urged some 
minor changes in the wording of 
the Wicks bill in the Senate which 
would protect the status of civil 
service workers who might be 
drafted for civilian war work un-
der a national war service act. 

(Cont. on page 11) 

'Salary Standardization' Is a Big Phrase, 
But It's Worthwhile to Learn What It Means 

By DR. FRANK TOLMAN 
Director, Division of Adult Education and Library Extension 

State Department of Education. 

Board was estblished June 3, 
1937. The life of the Board has 
been continued until December 
1945. 

Employees Represented 
The law provides that the five 

members of the Salary Board be 
appointed by the Governor—one 
at large; one each from the Divi-
sion of the Budget and the De-
partment of Civil Service; two 
from the employees as such, one 
from the competitive and one 
from the non-competitive class. 
Thus employee representation was 
for the first time incorporated 
into the wage-determining struc-
ture of the State. 

The "Services'* 
The Legislature also provided a 

general framework for the opera-
tion of the Salary Board by estab-
lishing twelve broad "services" or 
areas of employment, such as the 
Clerical service, the Statistical 
service, the Professional service, 
etc. Services were roughly defined 
by indicating a few typical kinds 
of positions to be included in each 
service. 

For each service, the Legisla-
ture established a series of salary 
grades with minimum and maxi-
mum salaries and annual incre-
ments. The salary grades were 
designed to correspond generally 
with the grades of positions as 
established by the Civil Service 
Commission, as Junior, Assistant, 
Senior. Principal. Head. Chief, etc. 

In other words, the Legislature 
provided certain norms and limits 
but did not attempt to designate 
the salary to apply to each kind 
of position or to each employee. 

The First Big Job 
The first big job of the Salary 

Board was to determine the prop-
er service and the appropriate sal-
ary grade for each particular kind 
of position in that service (except 
part-time and exempt positions 
and positions already having 
mandatory salary scales). This, of 
course, was equivalent to deter-
mining the salary, but it implies 
that salaries be set on the basis 
of civil service classification and 
promotion structure, not arbitrari-
ly. An example , 
ceaiv 

Suppose you are a senior clerk 
in the Department of Taxation and 
Finance. Your job is assumed to 
be the same as that of all senior 
clerks in all the departments. All 
clerks are in the Clerical Service, 
which has the designation I I I . The 
salary grade is determined by the 
Salary Board on the relationship 
in duties, responsibility and lines 
of promotion with other clerical 
positions, both higher and lower. 
The Salary Board has determined 
grade 2 to be "appropriate" for all 
positions of Senior Clerk in the 
State Service so the allocation is 
Service I I I grade 2 (111:2) Salary 
$1600—$2100, annual increment 
$100. 

Second Big Job 
The second big job of the Board 

was in hearing appeals from de-
partments and employees. This 
occupied months and resulted in 
the correction of many inequali-
ties and injustices. 

Chester Bowles, chief of 
the OPA, in a recent 
address included public em-
ployees among those who 
suffer from "sticky" or in-
flexible wages. The public 
wage structure frequently 
places government workers 
at a disadvantage, particu-
larly in times of rising prices 
and rising wage scales in 
private industry. 

Under such conditions it is im-
portant that all New York State 
employees learn more of the fi-
nancial and wage-determining 
machinery of the State and just 
how each agency operates to 
produce the salary received by its 
employees. 

First, the Department of Civil 
Service determines the qualifica-
tions for- each job in the State 
Service-

Second, on the basis of the re-
quirements and job descriptions 
set up by the Civil Service Com-
mission, the Temporary Salary 
Standardization Board determines 
what salary is to be paid for each 
distinctive type or "class" of posi-
tion, as Junior Architect, Senior 
Statistician, etc. 

The Background 
Perhaps the best way to under-

stand just how the Temporary 
Salary Standardization Board op-
erates is to review briefly its his-
ory and achievements. 

Prior to the establishment of 
the Temporary Salary Standard-
ization Board, salaries of State 
employees were in a sad state. 

There was unequal pay for equal 
work. 

Advancement was slow and un-
even, frequently was by favor 
rather than by merit. 

Inequalities between Depart-
ments had grown to such an extent 
that certain departments could ob-
tain only the leavings after other 
departments had taken the pick 
of the eligibles, an<l their best 
clerks and minor employees trans-
ferred to other departments as 
promptly as possible. 

The Legislature finally appoint-
ed a Joint Legislative Committee 
in 1930, to study the problem. 

Job-Titles Standardized 
As had happened before, noth-

ing came of the Committee's work 
except that standard job-titles 
recommended by the survey were 
used in part in the Budget. Titles 
of many positions were standard-
ized but salaries were not. 

What was to be done? Salaries 
continued to get more and more 
out of line as time elapsed. Must 
the State wait for another investi-
gation by an outside body of ex-
perts? Salary standardization and 
adjustment were continuing needs 
and required constant attention. 
Then somebody had a bright idea. 
It was proprosed that the State 
set up its own agency for estab-
lishing proper salaries and keep-
ing them in line. 

The Governor and the Legisla-
ture liked the idea. And the Tem-
porary Salary Standardization 

All new positions created in the 
competitive and non-competitive 
class are allocated to salary serv-
ices and grades by the Board. 

Mental Hygiene Comes In 
The Career Law originally cov-

ered about one half of the total 
state civil service. The largest De-
partment (Mental Hygiene) was 
not included chiefly because it al-
ready had a salary plan establish-
ed by law. This salary law, how-
ever, has been repealed and some 
16,000 additional State employees 
are thus placed under the new 
salary plan. In the personal opinion 
of the writer, the story of the de-
lays and makeshifts, the tempor-
ary expedients and substitutes 
used in dealing with the classi-
fication and salary allocation of 
the Mental Hygiene employees is 
not a proud page of administrative 
efficiency. But there is now, final-
ly some hope of speeding up the 
machinery of hearings and ad-
justments. 

The Temporary Salary Stand-
ardization Board must, I think, 
be held to its full share of respon-
sibility for the present situation 
and the general skepticism of the 
average institution employee as to 
career opportunities in the State 
Service. 

Wartime Wages 
What about wartime wage ad-

justments? The Temporary Sal-
ary Standardization Board has 
taken the position that these can 
best be made by cost-of-living ad-
justments of a temporary nature 
to be added to the regular salaries. 
A permanent postwar revision 
may well be required, but the na-
ture and extent of the adjust-
ments cannot be determined until 
the general post-war price and 
wage levels become settled. Thn 

Board has joined in recommend* -
tions to the Legislature for th 
necessary legislation. The Legisla-
ture granted some measure of 
relief in the lower salary brackets 
this year. If this cost-of-living 
adjustment i3 not continued and 
extended, the Board will face seri-
ous demands for a revision tip-
ward of the entire salary P'TIL'*.-
ture. 

Must Not Be Under Biidg: 
During the first five years the 

Director of the Budget was an 
active member of the Board. The 
Budget did not onr r, • 
dgcu^ over proposed salary ad-
justments but as a part of the 
single agency charged with salary 
determination. There were, of 
course, occasional differences in 
points of view, but the vote of the 
majority prevailed. Unless such 
cooperation prevails, the Tempo-
rary Salary Standardization Board 
is reduced to a mere agency of the 
Budget with little independence 
or authority.' 

A new member of the Board 
must now be selected. Governor 
Dewey faces a real challenge in 
selecting a new member of the 
Board equal in ability and devo-
tion to Henry F. Lutz, William J. 
Maher and Joseph E. Sheary. 

For those employees and ad-
ministrators interested in the de-
tails of salary standardization, the 
annual report of the Temporal? 
Salary Standardization Board in-
cludes full information and tables 
of the official salaries for the 
State Servioe as determined by 
the Board. 

Unemployment Insurance 
Proposed For Employees 

ALBANY — Unemployment insurance for State em-
ployees who should be so unfortunate as to lose their jobs 
—that's the gist and purpose of a measure scheduled for 
early introduction in the State Legislature. In the State 
Senate, the bill will be handled by Senator Seymour Hal-
pern, of Queens, chairman of the Civil Service Committee. 

Far from being revolutionary 
in its content, the proposed bill 
merely extends to employees of the 
State the provisions of the Un-
employment Insurance Law which 
now protect employees in private 
industry. 

While State employment is re-
puted to be relatively stable, em-
ployees who lose their jobs have 
the same need of unemployment 
insurance, to tide them over until 
they can find a new job, as do 
employees in private industry. 
This bill gives them the same pro-
tection as private employees un-
der the same procedure and upon 
the same terms. 

How It Would Be Handled 
From the fiscal standpoint, un-

employment insurance would be 
handled in much the same way 
that Workmen's Compensation 
Insurance is now handled by the 

State. The State does not pay 
workmen's compensation pre-
miums. Compensation insurance 
is carried by the State Fund un-
der an arrangement whereby the 
State reimburses the Fund for 
the actual awards paid to injured 
State employees, plus a charge 
of 5% for administrative expense, 
The new bill provides for exactly 
the same procedure, except that 
there is no charge for administra-
tive expense. The Federal author-
ities have agreed, after confer-
ences with the Association of 
State Civil Service Employees 
and the Division of Unemploy-
ment Insurance, to absorb the 
administrative expense. The 
ASCSE is acting as sponsor of 
the measure. 

This bill contemplates that 
State employees who lose their 

jobs shall be entitled to make 
claim for unemployment insurance 
benefits on the same basis as 
private employees. The awards 
to which they may entitled would 
in the first insiance be paid from 
the Unemployment Insurance 
Fund. The Division would then 
bill the State annually or semi-
annually for the benefits actually 
paid out during a given period 
and the State would then reim-
burse the Division for such ex-
penditures. In this way, a needed 
coverage would be extended to 
State employees at a minimum 
of expenses to the State. 

Cost Small Today 
It is difficult to make an ac-

curate estimate as to cost because 
of the uncertainty as to the num-
ber of State employees who lose 
their jobs from year to year. In 
times like the present, the cost 
would be very small. In normal 
times the cost probably 
not exceed $50,000 per ann 

NYC WELFARE CHORI 
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Small, lithe, dynamic Judge Edward Conway. President of the State Civil 
Service Commission, reminds one In appearance of the early New England 
settlers. . . . His policy Is to create a strong agency. Once, when he 
Issued an order affecting State employees, an irate department head 
rushed In. spluttering: "You can't do this! Our rules say otherwise. Did 
the Governor give you the right?" To which Conway blandly answered: 
"Why ask me? tetter ask the Governor. Meanwhile, you'll change your 
rules or follow my order." The agency head obeyed. P.S. The two men 

mre good friends now. 

Institutional Employees 

Should Maintenance Cost 
Be Exempt from U. So Tax? 

ALBANY — Superintendents of State institutions 
(Mental Hygiene, Correction, Health, etc.) are confronted 
.ty'th a plea that they exert their influence to exempt from 
the r e d e f f f f tax the value of main-
tenance furnished and paid for by the State. 

The problem is this: employees 
who live in institutions get a gross 
annual salary under the Feld-
Hamilton Act less the cost of then-
maintenance, which includes 
quarters, food, laundry and other 
items. The employee earning a 
gross salary of $1,200 to $1,500 
may return from $250 to $400 or 
$500 a year to the State for liv-
ing costs provided by the State. 
The question is whether those 
employees should pay a federal 
income tax on the gross or total 
amount of salary, or the net 
amount, that is an amount less 
what they pay for maintenance. 

Whose Convenience? 
Attorney General Goldstein has 

ruled in brief: "Maintenance fur-
nished for the convenience of an 
employee is subject to Federal in-
come tax; if furnished for the 
convenience of the employer (in 
this case the State), it is not sub-
ject to such tax." 

He held further that: " The 
'test of convenience of the em-
ployer is satisfied if the employee 
is required to accept such main-
tenance in order to properly per-
form his duties." 

I t is held on behalf of thousands 
of institution employees that this 
is " test" enough to exempt them. 

I t is contended that they are re-
quired to "l ive off the institutions" 
as part of their duties. I t is claim-
ed that exemption of maintenance 
from the withholding tax would 
mean a considerable aggregate 
saving for the employees. 

Opponents say that since the 
employes are permitted an original 
basic deduction of $600 a year the 
issue is trivial. 

I t is argued in opposition, also, 
that such a situation would estab-
lish class distinctions among State 
workers, that if the exemption 
were allowed, the person living in 
an institution, and paying for his 
keep, would have the advantage 
over the employee who lives out-
side the institution and gets the 
same salary, but is not permitted 
an exemption on his living ex-
penses. The argument is made 
that one policy ought to cover all. 

This, then, is the situation con-
fronting the institution superin-
tendents who have been requested 
to confer, study, and report to 
their respective department heads. 

The answer probably will rest 
with the Treasury Department and 
whatever the Internal Revenue 
Bureau says will prevail. 

Ideas Flow As 
Conway Meets 
Agency Men 

Taking advantage of the op-
portunity afforded by the State 
Civil Service Commission, which 
called a two-day conference on 
civil service law and procedure, 
personnel representative of the 
operating departments and State 
institutions met at Albany re-
cently to exchange views with 
members of the State Department 
of Civil Service staff on ways and 
means of improving civil service 
methods. 

The conference, over which 
Howard G. E. Smith, Civil Serv-
ice Commissioner, and Charles L. 
Campbell, Administrative Direc-
tor, presided, was featured by a 
luncheon talk by J. Edward Con-
way, President of the State Civil 
Service Commission. 

Representatives of the Depart-
ment of Civil Service, of the 
Comptroller's Off ice, and of the 
Director of the Budget were on 
hand to explain the provisions 
of the laws and rules governing 
civil service which necessitate 
much of the work with which 
personnel officers are burdened. 
They also offered suggestions and 
new forms designed to speed up 
the entire process from the time 
a vacancy exists until it is fil led 
and the new appointee paid. 

In their turn the personnel 
officers took up the various prob-
lems which hampered efficient 
personnel transactions and urged 
changes in the Civil Service Law 
and procedure-to eliminate sour-
ces of difficulty. 

Suggestions 
Among the many suggestions 

offered by the personnel officers 
were: 

1. Qualifying, rather than com-
petitive, promotion examinations 
for key employees whose positions 
are reclassified. 

2. Fewer forms to report per-
sonnel changes. 

3. Setter system of dissemin-
ating information about the latest 
laws, rules, and determinations 
relating to civil service. 

4. Direct canvass of promotion 
lists by appointing officers with-
out certification by the Civil Serv-
ice Department. 

The obviou.? success of the con-
ference, as evidenced by the en-
thusiasm of the participants, 
points to the calling of similar 
assemblies in the future. I t in-
dicates, too, an acceptance of the 
Civil Service Comission.'s new role 
as a powerful central personnel 
agency. 

STATE C IV IL S l R V I C 
By THIODOM M C K I I 

For the returning soldier— 
there's nothing better to keep 
him up-to-date on Government 
job opportunities than the Civil 
Service LEADER. 

Too Late Too Often 
EMPLOYEES with a tendency 

toward tardiness should take 
warning f rom a recent opinion of 
the Supreme Court of Albany 
County in a case involving the 
removal of a State employee who 
was late 34 di f ferent times fro ih 
August, 1942 to February, 1943. 
Deciding that it could not grant 
reinstatement to the employee 
(who had also been found guilty 
by his appointing off icer of other 
charges, including absence with-
out leave or sufficient excuse, and 
of of fering false statements to 
excuse his absence without leave) 
the Court ruled that it wouldn't 
say as a matter of law that such 
a record of lateness was insuff i-
cient justification for removal. 

Incompetency v. 
Misconduct 

H O W Y O U conduct yourself 
after hours and off public prop-
erty may still be your department 
head's business. That is, if your 
actions reflect discredit upon the 
public service or tend to impair 
your standing as a public em-
ployee. Thus ruled the Albany 
County Supreme Court in a case 
involving the removal of a guard 
in a State corectional institution 
who struck a woman during a 
property dispute outside the in-
stitution grounds and was con-
victed of assault as a result. The 
removal was based on charges of 
"misconduct" rather than of " in -
competency." The Court sustain-
ed the removal, holding that in-
competency related to inadequate 
performance on the job, whereas 
"misconduct" covered acts per-
formed off the job as well as on 
the job which reflect on the char-
acter of the employee and upon 
the public service he represents. 

Septuageranarians Barred 
UNLESS the New York State 

Retirement Law is changed, i t 
will be impossible, despite the cur-
rent manpower shortage, for per-
sons over 70 years of age to get 
permanent jobs in State service 
for which competitive or quali 
fy ing examinations are required. 
The Attorney-General has recent-
ly ruled that persons over that 
age may not receive original ap-
pointments to non-competitive 
positions covered by the State 
Retirement System, inasmuch as 
retirement under such system is 
compulsory after a member 
reaches age seventy. This ruling 
also covers competitive class posi-
tions which are likewise under the 
mandatory provisions of the State 
Retirement Law. I t follows f rom 

the opinion, that persons ovei 
years of age can receive orig 
appointments only to exempt c 
positions. Including laborer p 
tions. fo r which no examinat: 
are required and in which m 
bership in the State Retiren 
System is not compulsory, 

LAWS, Rules, Regulatio 
The latest edition of the S 

Civil Service Law, Rules 
Regulations, which brings up 
date the provisions of the law 
rules relating to such subj 
as appointments, probatior 
terms, transfers, promotions, 
ciplinary actions, lay-offs, lei 
of absence, reinstatement, in 
ments, salary adjustments, 
classification of positions has 
come of f the press and copia? 
now available for distribution 

Among the features of this 
page publication of the State < 
Service Commission are: 

1. the sections of the S 
Mil itary Law dealing with the 4 
service status and rights of ] 
sons in the federal armed for 

2. provisions of the Feld-Hi 
ilton Law, applicable to thouss 
of Mental Hygiene emplo; 
since October 1, 13;- • - ; 

3. special statutes providing 
ditional war emergency cojnper 
tion, minimum salaries f « f 
1944, temporary salary itocrei 
for certain institutional emploji 
and voluntary overtime pa y; 

4. rules relating to spe< >ial 
duration leaves and appoiiw-me 
classification and reclass/fica 
of positions, and servict ie< 
ratings; 

5. regulations for es 
disabled war veteran's i 
in appointments and p: 

6. the Fite civil si 
sion law, under which 
has been extended to t] 
towns, villages, sch 
and special districts 
the State; 

7. the statute au 
appointment of tem; 
men and temporary 

8. a key-word inde_ 
Copies of the pubf icat ion 

f i f t y cents each and 
tained by calling at t: 
the State Departing 
Service, 26th floor, 
Building, Albany, or 
to Mr. Harry G. Fox a 
address. Copies may al 
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576 at 80 Centre Street 
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State Budget— 
What Will It Do 
For Employees? 

ALBANY—Hope that Governor 
Dewey's budget will contain pro-
visions for increased rate of war 
emergency bonus to State em-
ployees; will extend coverage to 
employees on all levels; and will 
include legislative and judiciary 

ployees who were omitted from 
year's emergency appropria-

as expressed by the Execu-
mittee of the Association 
Civil Service Employees, 

week. 
raff, counsel of the 

ed its legislative pro-
viewed the bills al-

ed in the Legisla-
that program, 

that the budget 
above appro-
ittee was ad-

vised that special legislation is 
ready for introduction. 

Other recommendations made 
by the committee: 

That all State employees should 
be brought to the minimum of 
their grade. 

That employees of Mental Hy-
giene institutions brought under 
the career law on October 1, 1943, 
be protected against loss of their 
April 1, 1944 increment by reason 
of any reclassification. 

That the career service law be 
amended to safeguard the salary 
status of employees passing from 
one class to another in changes 
or promotions. 

A revision of the civil service 
statutes so that veterans who are 
unable to perform the duties of 
the position which they le f t in 
the State service, because of in-
juries received, may be transferred 
or appointed to jobs which they 
can fill, was proposed. 

(Continued on page 12) 

State Civil Service 
Plans Streamining 

ALBANY—Members of the State Civil Service Com-
mission are considering a 12-point program for early sub-
mission to the Legislature. 

A few bills will be introduced this week, it was said, 
and more of them later, as their drafts are completed. 

Main objectives of the prelimi- ~ 7 " " rTTTTTT I 
that there are no possibilities of 
promotion. 

Transfer Policy 
A more flexible transfer policy 

for the good of the service would 
seem to be desirable. 

The decision in the Doering 
case making a resignation a com-
plete severance of all previous 
rights, even though the person 
may be reinstated after a short 
period, should be modified. 

The right of an employee to 
salary increment when promoted 
or appointed to a Field-Hamilton 
position from a position not sub-
ject to Field-Hamilton, needs to 
be clarified. 

Mental Hygiene Employees 
The eligibility of employees in 

mental hygiene institutions whose 
positions were reclassified Octo-
ber 1,1943 should be brought more 
nearly into line with the pro-
cedure that has applied to other 
positions in other parts of the 
service. 

Consideration should be given 
to certification of payrolls in the 
state service on an annual instead 
of a semi-annual basis. 

In a number of places the law 
refers to state service where it 
should refer to Municipal service 
also, since the extension under 
the Fite Act. 

The Bontecou bill of 1943 
should be revived, its defects re-
medied, and resubmitted. 

nary legislative program, which 
will be followed later by other 
proposals, are to bring the Civil 
Service law up to date by repeal-
ing obsolete provision; to e f fec-
tuate organization changes in the 
department; to remove apparent 
inconsistencies of the Fite Law 
provisions; and to clarify and 
review provisions of the law that 
are confusing, outmoded or un-
workable. 

New Proposals 
Amendments or new law to ac-

complish objectives in the 12-
point program will include these 
proposals: 

Correction in all sections where 
reference is made to employes of 
the Commission by titles that are 
not standard. 

Reference to civil war veterans 
to be deleted as obsolete. 

Present provisions with refer-
ence to exceptions from competi-
tive examination, particularly with 
reference to four months limita-
tion on provisional appointments 
"needs study and revision on a 
realistic basis." 

More specific provisions with 
reference to emergency temporary 
appointments should probably be 
incorporated in the law. 

The present cumbersome pro-
cedure of a 15-day posting before 
machinery is started for developing 
an open-competitive list needs 
modification where it is known 

Commission 
Personnel 

The inauguration of 
licy of distributing 
officers digests of 
phases of civil servic 
was announced by 
Campbell, Director of 
tion, State Departme 
Service, at the recen 
representatives confere 
Albany under the ausp 
State Civil Service Com 
the same time, Mr . Ca 
tributed a sample dig 
subject of "Probationa 
I t contained the law, 
and regulations, and 
decisions affecting 
Then came a me 
headed— 

( 1 ) The probationary t 
work test part of an examin 
if the appointee ran carry o 
successfully. I t is, therefoi-
importance in the selection 
ployee. 

( 2 ) The supervisor has a r 
both to the probationer and to 
to instruct and observe the 
and to critically evaluate the 
ubility to perform. 

( 3 ) Tho appointing officer 
sist on objective reports from 
visor on the quality of work ai 
of a probationer. I f a poor 
tains permanent status tluougl 
the appointing officer hub 
blame. 

( 4 ) I f the probationers se 
not satisfactory, he may be 
the exact end of his term—J 
tained beyond his term, he' 
maneut status. 

( 5 ) No charges are necr j 
person is dropped at the exul 
probationary term. Once peril 
is achieved, removal is pos^-
formal charge. n 

( 6 ) Removal of a pern" 
of a probationary term 
ported on Form C'S 20. 
to this department is ICQ 

(7>» The Civil Service 
interested in the reasons f*> 
dropped, particularly si ir 
may be restored to eligible 
tication elsewhere. Ti c* 
Form CS 20, state briefly 
« y.-obationvr b«lug Jit 



In Brooklyn, it's H U D S O N C A N A D I A N , f o r 
values in furs. Each coat a masterpiece of fine skint, an 
aristocrat of beauty. Here is your opportunity to buy a fur 
coat of the better kind at savings that will look mighty 
good in your bank book. Buy yours nowf 
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iitroduced in the State 
d local employees. Each 

- itho "Introductory num-
H\ "'v> The b.ill carries these 

\ the Legislature. In addi-
e nanne of the Senator or 
' it, and the committee to 

The LEADER will keep you informed 
. all State legislation. 

Senate 
'nt 3—Mr. Wicks—Permits N. Y . 
oway employees with one year's 

.ce or more, sick leave of not less 
.an 12 days a year. Pro rata sick 

leave for other employees, subject to 
physical examination: leave shall not be 
cumulative for more than two years 
and shall not run concurrently with 
vacation. Referred to Public Service 
Committee. 

Int. 4, Print 4 — Mr. Wicks — Provides 
for presentation of grievances by em-
ployees of N. Y . City Board of Trans-
portation and determination by the 
Board after hearing:. Referred to Pub-
lic Service Committee. 

Int . « , Print li—Mr. Wicks—Permits civil 
service employees to organize, select rep-
resentatives to present grievances singly 
or collectively, without Interference: the 
right to strike, not to be construed 
thereby. Referred to Civil Service Com-
mittee. 

Int. G, Print 0—Mr. Wlcfcs — Preserve 
rights of person in classified civil ser-
vice "who may be directed by U. S. to 
enter war work, provides for leave of 
absence, restoration to position if ap-
plied for within 00 days after war work 
er.ds, and for appointment of substitute 
(luring absence: period of absence is to 
be allowed in computing service for 
pension purposes; pension rights w e pro-
tected. Referred to Civil Service Com-
mittee. 

Int. 7. Print 7—Mr. Wicks—Extends to 
.Juno 30, 1944, provisions for allowing 
Wilder "cTjrcaiit conditions, prior service 
credit fo< rnew members of N. T . City 
employees' retirement system. Referred 
to Pensions Committee. 

Int. 8, Pitint 8—Mr. Wicks—Gives em-
ployees i f N . T . City Board of Trans-
portation leaves of absence with pay in 
lieu of W'tral holidays, such leave to be 
In addition to sick and vacation leaves 
and not • to interfere with necessary op-
eration frf transit facilities. Referred 
to Pu ' / Service Committee. 

Int. W . ^ M a 20—Mr. W. J. Mahoney— 
Provides that hearings on charges for 
removal o l civil service employees shall 
be held by oflicfer or body having power 
of removal or by deputy or employee 
designated who shall make record of 
hearing wltoch, with recommendations, 
is to be referred to officer or body for 
review instead of appeal. Referred to 
Civil Servicf Committee. 

Int. 24, ('riot 34—Mr. Greenberg—Pro-
vides that | all promotion examinations 
shall consist of two parts of equal 
weight, flrstx to be a written test and 
second of cri/dit for seniority and record 
in grade or; rank and length of con-
tinuous service. Referred to Civil Ser-
vice Committee. 

Int 

geney conii><T)sat)oiil oi $100." fees otner 
such emer.incy compensation payable 
under Cht,j». 187 £f 3 04:1; additional 
pay is not to be cdkisidered for pension 
purposes or promotion. Referred to Fi-
nance Committee. :'j 

Int. 07, Print 67—Mr'. Coughlln—Provides 
tliat person demoted in or separated 
from civil service ifor cause and whose 
name was placed upon preferred list 
uiineert J.u.. , , I f H o and May 31, 1942, 
shall be eligible f <r reinstatement until 
.Tune 1, 1040. Referred to Civil Service 
Committee. 

Int. 08, Print 68—Mr. Colikhltn—Provides 
that salary shall not be paid to pro-
visional 'appointee holding ofiiee for 
longer than foui' mouths. Referred to 
Civil ServiCi Ccjnniittee. (Same as A 
124.) 

Int. 73, Prlni tl 
salaries of fc(n 
lie eorporatio 
garnishee pre 
Committee. 

In I. 73, Print 
that public 
fcion or ret 
no civil coi' 
less than v 
sion systen 
have contri 
or muiricip 

-Mr. Baunt — Exempts 
uyees of state and pub-
Jr education boards from 
dings. Referred to Codes 

Int. 109, Print 10«—Mr. Halpwn—Pro-
vides that an employee' of a city or 
town who is fired from his job may 
appeal to civil service commission hav-
ing jurisdiction, in same manner as is 
permitted state employees. Referred to 
Civil Service Committee. (Same as A. 
87.) 

Int. 114, Print 114—Mr. Heller—Provides 
for retirement allowance to permanently 
disabled employee of N. Y . City Sanita-
tion Dept. uniformed force after 10 
years of service, of not less than % 
annual salary, and after 25 years of 
service whether continuous or rendered 
during different periods. Referred to 
Pensions Committee. (Same as A. 108.) 

Int. 110, Print 110—Mr. Condon—Provides 
that persons appointed to positions for 
organization or operation of police 
communication system or criminal in-
formation statistics in municipal police 
dept. shall be members of the uniform-
ed force. Referred to Cities Committee. 

Int. 120, Print 120—Mr. Condon—Pro-
vides for optional retirement of police-
men who are members of state em-
ployees' retirement system and who 
elect on or before July 1, 1045 to con-
tribute on basis of retirement after 25 
years of service or at age 00, munici-
palities to make additional contributions 
for increased pensions. Referred to Pen-
sions Committee. (Same as A. 103.) 

Int. 188, Print 128—Mr. DlCostnnzo— 
Provides to regular classified civil serv-
ice employees of state, civil division or 
city, sick leave with pay at rate of 18 
working days a year, leave to be cumu-
lative but not to exceed 6 months in 
any year; employees shall be subject 
to physical examination by dept. head 
without expense: policemen and fire-
men are excepted. Referred to Civil Serv-
ice Committee. (Same as A. 61.) 

Int. 130, Print 130—Mr. Dlt'ostanzo— 
Provides that employee in State and 
local welfare depts. holding position in 
lower grade shal not be barred from 
promotion to next higher grade to fill 
vacancy, by failure to meet educational 
requirements. Referred to Relief and 
Welfare Committee. (Same as A. 63.) 

Assembly 

Mr. Httlpern—Provides 
oyees belonging- to peu-

<yi'nt bysleni and receiving 
ligation, or compensation 

lived contributions to pen-
shall, if in armed forces, 
tions paid for him l>y state 
ty in which he held posi-

tion. Kefe ftd \o Military Alfairs Com-
mittee. il 

Int. 87, Pr int87—Mr. Greenberg—Includes 
service a fer April 28, 1041. ir, U. S. 
merchant marine in definition of mili-
tary duty ?or purpose of allowing bene-
fits during absence of civil service em-
ployees. Referred to Military Affairs 
Commute.| (Same as A. 117.) 

Int. 1)8, Prht 08—Mr. Cuiiglilln—Fixes 
salary grac< s in safety inspection serv-
ice of stati insurance fund. Referred to 
t'ivil Servile Committee. 

Int. 00, Print |)«»—Mr. i 'oucbl lu—Allows 
member of 7. Y . City employees' retire-
ment nyninth after age 45. instead ol 
50, and \|ith 20 years of allowable (serv-
ice, additional pension equal to 50 per 
cent of difference between regular pen-
sion and pension to which ho would be 
entitled had he attained minimum age 
of service retirement. Referred to 
Pensions I Committee. 

Int. 100, Print 100—Mr. Coiighliu—Pro-
vides for allowance on superannuation 
retirement to employees in state civil 
service at minimum retirement age, in-
stead of age 00, and for additional pen-
sion based on years ol service. Referred 
to Pensions .OjuiivUiee, 

Int. »« . Print 101— Mr* Do>»npy—Pro-
vines that architc-'s, engineers, tech-
nical inspectors an'? assistants employed 
in J*. Y . Oil- attencii" "ball be appointed 

' in accordance with Civil Service I.uw: 
excepts scientific workers of exceptional 

• qualifications in advisory capacity. Re-
ferred to Civil Service Committee. 
(Same as A. 123 ' 

Int. 102, Print — M r . Downey— 

Provides that civil b^'vlce employee re 
stored to position »y supreme court 
order after removal ffaall receive reason-
able cost*, counsel expense® 
paid or incurred or wJ'Hh shall here-
after be paid or incurred by him in the 
proceeding. Referred to « ' ' l Service 
Committee, (Sume as A. 64., 

Int. 13. Print 13—Mr. Butler—Provides 
for payment of additional war emer-
gency compensation of 15 percent for 
state officers and employees from Apr. 
1, 1944 to Mar. 31, 1045, aggregate pay 
not to exceed $o,000 a year. Referred to 
Ways and Means Committee. 

Int. 17, Print 17—Mr. Crews—Defines final 
compensation for N . Y . City retirement 
purposes to mean average annual com-
pensation during any 6 consecutive years 
of city service, instead of 5 years since 
employee last bccume member. Referred 
to -V. Y. City Committee. 

Int. 18, Print 18—Mr. Crews—Provides 
that minimum annual rate ol pay for 
state employees in classified service shall 
not be less than $1,500. Referred to | 
Ways and Means Committee. 

Int. 18, Print 10—Mr. Crews—Provides 
that state employees who work in ex-
cess of 8 hours a day or 40 hours a 
week shall receive time and a half for 
extra hours. Referred to Ways and 
Means Committee. 

Int. 20, Print 20—Mr. Crews—Provides 
for additional war emergency compensa-
tion for state employees and officers, 
of $100 a year beginning Apr. 1, 1944. 
None of this sum is to effect an in-
crease in pension or retirement benefit 
or constitute promotion or increase pay 
of employee in military or naval serv-
ice: appropriates $20,000,000. Referred 
to Ways and Means Committee. 

Int. 23, Print 23.—Mr. Dw.ver. (Same as 
9. 34) 

Int. 83, Print 53—Mr. Austin—(Same as 
9. 130.) 

Int. 51, Print 51—Mr. Dal/ell—(Same as 
S. 102.) 

Int. 58, Pr int-58—Mr. Morun—Authorizes 
persons receiving N. V. City pensions 
to hold ofiiee for which compensation 
is paid for the duration, without for-
feiting pensions. Referred to N. Y. City 
Committee. 

(ut. 01. Print 01—Mr. 1. P. Qulnii— 
(Same as S. 128) 

Int. 80, Print 80—Mr. Andrews—Requires 
that public officers who puss over 
higher-graded eligible applicant for com-
petitive civil service position in favor of 
lower graded eligible shall make sworn 
certification of reasons therefor with 
statement that acts- were not done be-
cause of race, color or religion. Civil 
Service Committee. 

Int. 82. Print 82—Mr. Areltlnttl—(Same 
as S. 75.) 

Int. 85, Print 85—Mr. Crews—Provides 
for increase in salary uf members of 
N. Y . City supervising, teaching, admin-
istrative anil custodial staff* of educa-
tion board, of $600 after April 1. 1044, 
and for an increase of not less than 
$•'1 a day for a member who is a sub-
stitute or on a per. diem basis. Referred 
to Ways and Means Committee. 

Int. 87, Print 87—Mr. Morgan—(Same ue 
S. 100.) 

Int. 105. Print 105—Mr. Crews—Provides 
that laborers, workmen and mechanics 
employed by state, municipal corpora-
tion or commission shall receive rate of 
pay not less than lha 
public v. j rk contracts. Referred to La-
bor Committee. 

Int. 108, Print 108—Mr. Cnws—(Same 
as 8. 114.) * 

Int. lOO, Print 100—Mr. CreivH—Pro-
vides that civil service employe^ holding 
competitive class position in lo'fcr grade 
shall not be barred from pronotion to 
till vacancy by failure to nuet educa-
tional requirements. Referred to Civil 
Service Committee, 

Int. l l O . Print l t o — M r . Gail*—Provides 
that employees appointed from lists 
promulgated by municipal civil service 
commissions shall receive all rights, 
privileges and benefits in positions to 
which . tlicy have been appointed, as 
gr ituled if employee* vi specific u l i 

in which commission is authorized to 
act. Referred lo Civil Service Commit-
tee. 

Int. 11«. Print 11«—Mr. Glancy—Repeals 
provision which suspended for one year 
salary increments for certain state em-
ployees and provides for computing sal-
ary or wages of labor dept. inspectors 
on basis of fiscal year commencing April 
1. 1044, and thereafter in accordance 
with salary increase laws. Referred to 
Ways and Means Committee. 

Int. 117, Print 117—Mr. Btrtngnt—(Same 
as S. 87.) 

Int. 123, Print J 23—Mr. Dalzell—(Same 
as S. 101.) 

Int. 124, Print 184—Mr. Clancy—(Same 
as S. 68.) 

Int. 128. Print 138—Mr. Owen*—Allows 
payment upon death of member of state 
retirement system to beneficiary from 
pension accumulation fund, of additional 
amount equal to 50 per cent of rate 
of compensation after 10 years of allow-
able service. Civil Service Committee. 

Int. 131, Print 131—Mr. Wachlel—In-
cludes service after April 28, 1941, in 
U.S. maritime service, in definition of 
military duty for purpose of allowing 
benefits during absence of civil service 
employee. Referred to Military Affairs 
Committee. 

Int. 139, Print 130—Mr. Gans—Pro-
vides every officer and employee of 
state, municipal or other political sub-
division who is drafted shall be entitled 
to all vacation, promotion and re-em-
ployment rights: shall receive compen-
sation provided absence in any one year 
docs not exceed 30 days, otherwise the 
difference between his civilian salary 
and army pay. Referred to Military A f -
fairs Committee. 

Int. 163, Print 163—Mr. Jack—Extends 
coverage of unemployment insurance to 
employees of state or any municipality 
or governmental subdivision other than 
those persons employed in civil service 
competitive class and having tenure of 
employment. Referred to Labor Com-
mittee. 

Int. 166, Print 160—Mr. Morit t—Provides 
that employees appointed from municipal 
civil service lists, except education and 
transportation employees, shall receive 
all rights, privileges and benefits includ-
ing salary increments as are granted to 
city employees. Referred lo Civil Service 
Committee. 

Int. 167. Print 167—Mr. Mor i t t—(Same 
as S. 31.) 

Int. 171, Print 171—Mr. Watch td—Pro -
vides that person whose name is on 
eligible list for civil service appointment 
or promotion shall while on military 
duty retain his rights and status; ap-
pointing officer may appoint him even 
though he is absent if his name is 
reached for certification. Referred to 
Military Affairs Committee. 

Int. 182, Print 182—Mr. Crews—Provides 
that appointing: officer shall promote 
public employee legally eligible and 
reached on eligible list for promotion 
to any vacancy notwithstanding the ab-
sence of employee in military duty. Re-
ferred to Military Affairs Committee. 

Int. 192, Print 192—Mr. Lanmla—Re-
quires that ST. Y . City Bd. of Education 
establish rules for and employ custo-
dians, custodian-engineers and employees 
for care of buildings, now employed in-
directly by contractors, positions to be 
in non-competitive class; municipal civil 
service commission after hearing may 

remove employee not ol good character 
or who failed to prosecute application 
for citizenship; salary schedules shall be 
ilxed by board at not less than those 
received on Jan. 1, 1944. under indirect 
system. Referred to Education Com-
mittee. 

Int. 193, Print 193—Mr. Rapp—(Same M 
9. 129.) 

Int. 195, Print 195—Mr. Crews—Exempt 
salaries of employes of state and public 
corporations from garnishee proceedings. 
Referred to Codes Committee. 

Int. 183, Print 183—Mr. Crews—Tncludes 
U.S. merchant marine service In defini-
tion of military duty for determining 
rights of public employee during ab-
sence. Referred to Military Affairs Com-
mittee. 

Int. 184—Print 184—Mr. Crews—Gives 
public employee who is member of pen-
sion or retirement system right to con-
tinue membership during Absence on 
military duty, contributions to fund 
during absence shall be paid by state 
or municipality but shall not be sub-
ject to loan or withdrawal: act shall be 
retroactive to Oct. 16, 1940. Referred to 
Military Affairs Committee. 

Int. 185, Print 185—Mr. Crews—Provides 
that state or municipal employee may 
absent himself from duties, during serv-
ice as member of state guard without 
loss of vacation or holiday privileges 
or promotion, reappointment or re-em-
ployment rights. Referred to Ways and 
Means Committee. 

Int. 186, Print 186 — Mr. Crews—Pro-
vides that person holding city position 
in competitive class as physician, med-

ical Inspector, dentist, supervising of 
clinic physician after appointment or 
promotion following examination and 
who was employed on June 30, 1940, 
and paid on per annum basis, shall con-
tinue in such position on per annum 
basis, salary Increments and privileges 
and retirement rights not to be less than 
those enjoyed on that date. Referred 
to Ways and Means Committee. 

ASCSE Looks At Laws 
(Continued from page 9) 

However, approval of the bill was 
voiced. 

Members of the Legislative Com-
mittee, who were appointed by 
President Harold J. Fisher of the 
State Association of Civil Service 
Employees, will meet again on 
Tuesday, January 25. The follow-
ing persons make up the Comittee: 

John A. Cromie, Tax Depart-
ment, Committee president; Dr. 
Frank L. Tolman, Education De-
partment; Milton Schwartz,.Insur-
ance Department; John A. McDon-
ald, Mental Hygiene; Christopher 
J. Fee, Labor Department; Henry 
Cohen, Public Works; Jesse B. 
McFarland, Social Welfare; John 
W. Hewes, Public Works, and 
Theodore Becker, Civil Service. 

Death Claims Paid 
Under Insurance Plan 

Payment of the 500th death 
claim by the Group Life Insurance 
plan of the Association of State 
Civil Service Employees was an-
nounced by the Executive Com-
mittee of the organization last 
week. 

This brings the total of death 
benefits paid by the plan up to 
$865,000 since the inception of 
group insurance by the State Em-
ployees organization in 1939. De-
scribing their insurance plan, 
ASCSE officials said: 

"An easy feature of the insur-
ance setup is the fact that new 
employees may enroll within 90 
days of their entrance into the 
State service, without physical ex-
amination." 

Other features are automatic 
payroll deductions for premium 
payments, and low cost as com-
pared to other forms of life insur-
ance. The payment of insurance 
claims to beneficiaries is usually 
made within a few hours after a 
death is reported. 

Term insurance, with broad 
coverage and easy payments, are 
credited for the large number of 
participants in the plan. 

SPECIAL CROUP 
MEMBERSHIP RATES 

MOM' available for 

POLICEMEBL 11 
trnd ^ ^ ^ ^ 

* j f c l l t E M E N 
> $10.00 A Y e a r 
Full .Vi'iiiberblilp with use uf physi-
cal pitvllegrs, from M a.m. to 10:30 

p.m. (except Siinduy) 
TKNTRAI. BRANCH 

YMCA 
fift HANSON ri.ACK. B'klyn, N. Y. 

Oie Minute from Flatbush Ave. 
L. I . R. R. Station 

Fur Information Pliouet 
McD Jership Dept. STerUng 3-100* 
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WILLARD S T A T E notes that 
. . . Mrs. Martha H. Parker is 
about to begi her 29th year in 
service; has r v"ved under 4 super-
intendents . . . Edgar E. Fritts, 
Alphonsus P. Driscoll, Lester E. 
Steen. Justin Keady and Anne T . 
Hassey attended an employee 
mass meeting at Syracuse State 
School . . . They're still talking 
about the dance held on January 
20 . . . 

N E W A R K S T A T E SCHOOL re-
ports a new slate of ASCSE of f i -
cers: Harold Och, president; 
Harland Craver, vice-president; 
Charles Emerson, Jr., secretary; 
Frederick Coomber, treasurer; 
members of Executive Council— 
Melanie C. Purdy, Viola Verbridge, 
"Oi'don Munn, Wil l iam Verbridge, 

GeorgfrJBenjamin, Doris Fortmil-
ler, Dorothy Dilcer, Donald Sigsby 
and Walter Dennis . . . Ex-Newark 
employee. Master Sergeant Paul 
Popeck, is now in the Hawaii . . . 
another, Staff Sergeant Chester 
Palis, now a proud father . . . it's 
a boy . . . P fc . Francis R. Condit 
is home « i furlough from Mary-
land. . . . Let's hope for speedy 
recovery to the following ill em-
ployees: Mrs. Ruth Roberta, Caro-
lyn Howley, Betty DeVille, Mrs. 
Marie Peck, Mrs. Eva Burditt, 

«iary 

mKATTCAV a * H O S P I T A L sa-
lutes Miss Rose Marges, entering 
the W A C . . . A Committee is 
raffling a $50 bond for the boys in 
service. Frank Vassalo, chairman 
of the drive, is working with Jane 
Macewicz and Joseph Seifts. . . . 

* * • 

L E T C H W O R T H V I L L A G E ob-
tained 500 signatures on the peti-
tion asking Governor Dewey for 
thorough and immediate consid-
eration of the Feld-Hamilton Act 
as it applies to them . . ^ Is still 
receiving acknowledgments of the 
cigarettes sent to servicemen . ... 
Reports $548.70 raised in the War 
Loan Drive . . . 

W A R W I C K S T A T E SCHOOL 
elected a new slate of Association 
chapter officers for 1944. Regin-
ald F. DeLade, new president, is 
assisted by Wil l iam F. Kotzenberg, 
vice-president, and: Michael J. 
Fitzgerald, treasurer; Florence K . 
Smith, secretary. Delegate to the 
State Convention, M. J. Fitzgerald, 
and alternate, Lawrence Zuccolo 
. . . Staff team lost a basketball 
game to the boys' squad . . . Feb-
ruary 8, set as date of season's 
first social event, a card party . . . 
PFC and Mrs. Nicholas Tyrpack 
have a new $350 exemption . . . 
Word has been received, f rom Cpl. 
Clarence E. (Dutch) Litcha that 
he is now in Sicily after having 
been through the Afr ican cam-
paign . . . 

* * • 

D A N N E M O R A H O S P I T A L 
ASCSE chapter has announced its 
objectives for 1944: Prison pay 
scales for Dannemora employees; 
optional maintenance regulations; 
recognition of farm labor person-
nel as part of the Farm Guard 
Service; change of working hours 
to comply with Sec. 168 and 169a 

of the Labor Law . . . Secretary 
Howard J. St. Clair, and treasurer 
Thomas Cummings, recovering 
f rom germs. 

• • • 
M A N H A T T A N H O S P I T A L em-

ployees at a meeting this month 
concluded that numerous resigna-
tions in the institution and the 
hiring of new workers is main 
reason for concentration of so 
many employees at low points on 
the salary chart. 

* * * 

C L I N T O N P R I S O N reports 78 
members in armed forces . . . A 
group attended funeral services 
for mother of Warden Jackson. 

ST. L A W R E N C E H O S P I T A L 
Association chapter looking for-
ward to an election next month 
. . . A new secretary will be chosen 
. . . Present officers are Lee Keyes, 
president; Ernest Richardson, 
vice-president; Charles Mitchell, 
treasurer . . . 

• • • 
S I N G S ING was represented at 

Albany by Morris Diamond. He 
was picked to talk for the prison 
at the Civil Service Conference of 
representatives of Correction De-
partment. . . . D P . W . , ROCHES-
T E R has also held an election. 
The new officers: Roy C. Hutch-
inson, president; Dominic A. Ma-
succi, vice-president; Grace M. 
Yacono. secretary; Wi l l iam H. 
Saunders, treasurer: and Earl J. 
Bullis, delegate, will lead the Asso-
ciation chapter for the year. 

A T T I C A P R I S O N also installed 
new officers: Lawrence R . Law 
heads the slate. Thomas Ander-
son is vice-president; A lva Has-
kins, treasurer; John R . Smith, 
recording secretary; and Kenyon 
Ticen, financial secretary. . . . 

MORE NEXT WEEK! 

W/iafb'nc/ofa house wou/dyou put hers? 
AFTER THE WAR, somebody's going to put 

x i U p a new house on that pretty rise of 
ground that overlooks the river bend just out-
side of the town line. Nothing elaborate. 
Just a pretty little house snuggled into the 
trees as though it belonged there. 

Somebody else may buy the old Ward farm. 
There should be many a good day's hunting 
in those rolling fields and back through the 
woods over to the State road. Fixed up a 
little bit—and it shouldn't take much money— 
it would be a livable place for a man and his 
family. 

Yes, somebody'* going to buy it. Some-
body's alway#*£>ming along, with a dream 
and a little money. and doing the things we'd 
promised ourselves w d o someday. 

But this time, why that "somebody" 
be you? 

Look . . . Suppose you put 10% of your 
pay into War Bonds. At laist 10%—mora 
if you possibly c an . And ketp putting it 
away—putting it away—putt'ng it away. 

SAVE »VIT:: US. WAK BONDS 
ITF RYB0DY.I.IVERY PAYDAY. 

Waak after week-—payday after payday. 
Hera'a what happens: 

Before you know it, you get so you hardly 
miss that money. And if you do miss it, you've 
got something better to replace i t—the knowl-
edge that you, personally, are helping to insure 
a steady flow of planes and tanks and guns to 
the men who fight. The knowledge that you, 
personally, have toed the mark and are helping 
to win the war. 

Then, one of these days, when peace has 
come again, the money you've put away starts 
coming back to you. And bringing mora 
money with it—you get four dollars for every 
three that you put int 

When that day comes, you ean get out your 
pencil and start figuring just what kind of a 
house you'll put on the river bend. 

But to be sure that day cfoe* come, you'd 
better do this: You'd better get out your pencil 
right now and start figuring how you can 
save at least 10% of every single pay check 
with U. 8. War Bondsl 

T* - ' .-ace is a contribution to America's all-out war effort by 

x 
Tow 
Shani. 
Horn i 
N ims Sy, 
DeClceo An. 
Hager Edi th 
Harmon Jos. 
Rosenberg I r ene 
Turner T h y r a 
Christ ian I o l a 
H o w a r d Berniee 
T i g e r Se lma 
Lasncr Betty 

Typist, N. 

Conomos Mar i e 
Doonan M a r y 
Nlckc isberg L lbb i e 
Tor re L ena 
L a m pert L i l l i an 
O 'Nei l l , L . A . 
K a v k e w l t z Sarah 
Gren-glass Del ia 
Botto Hyac inth 
Rosenthal Rose . 
Hausner Rose 
Cohn Sol ma 
Rand Beatr ice 
Bcrman Helen 
Weiner Pea r l 
Y o u n g Ed i th 
Donovan M a r y 

Jr. Account Clerk, Westchester 
County, Open-Competitive 

Coyne Ethe lyn Youngs C. R . 
L indborg Edna Kl ienschnitz At. 
Sims Frances L a t i m e r Gladys 
Hoy t Theron B . Cucciarre A . F . 
Hughes Anna K inaman D . S. 
Engstrom I rene Duh ig Denis 
Sangiovanni M a t e s A m o d i o R . 
Maszeo E m m a J. Bakach O. 
MeGrath Anna Rouleau A . W. 
Ferrara J. E . Voge lsang M . 
Mecca Jean 

Sr. File Clerk, Westchester 
County, Promotion 

P a g e Freder ick Spahn Mar i on 
Starosin Esther T h u m E . 
Jacobus G. R . 

Clerk, N. Y. Off. 
Fund. Promotion. 
Freeman, E l l a 
Asarch, Fann ie 
Brandes, Fann ie 
Wiener , Rose 
Farre l l , Mar i e D . 
We i l e r . Freder ica 
Weinshenker. A m e . 
Dor ion . E . V . 
Zucker . Ne t t i e 
Anderson. He len 
Keegan, Doro thy 
Meyerberg , R a l p h 
Tay l o r , Mi ldred B . 
Romano f f , He lena 
Lamendola. L u c y 
L e v y , Sarah 
El ia . Genev ieve 
Dropkin, Clara 
Facey, R u b y G. 
Shevrin, Gertrude 
Becker, Rebecca 
Sayewitz , Sarah 
Chinchuck, Mo l l i e 
Weiss, Lenore 
Brathwai te , He len 
Wagner , Doro thy 
Papierno, Esther 
Davis , Berniee 
Zchner. Mur ie l 

Asst. Statistics 
State Insurance 
Skalka. Bertha 
Poko ik . Y e t t a 
Redlo, N o r m a 
Y o m t o v , Este l l e 
Sul l ivan, Ruth 
Wedes, Rosa lyn 
Ehrenberg . Jean 
BU8er, Mar i e 
Schauman. S. 
Lo rum, Helen 
Schachter, Ade l e 
Harmalen, Harr ie t 
Lev ine , Betty 
Gi lut in, Doro thy 
Heft ier , L i l l i an 
Cella, John F . 
We inberg . L o u i s 
Cooney, Helen 
Lev ine , Anto ine t te 
London, Mar i on 
Spencer, Glor ia 
Grossman, Judith 
Epstein, Harry 
Kuno f sky , Rachel 
Lowcnbraun, R u t h 
Si lverman, Henry 
Nugent , Sy lv ia E . 
Johnson, E la ine 
Mi l ler , Minnie 
Luns fo rd . Helen 

Intermediate Account Clerk. 
Westchester County. Promotion 

Coyne, Ethe lyn M . Hoy t , Theron B. 
Mazzeo , E m m a J. 

Stenographer N. Y. Office State 
Insurance Fund. Promotion 

Basta, Frances 
Weisbrod, Goldie 
Wovsanikcr , R u l h 
Sporn, Rose 
Tentone, Y o l a 
K a r p f , Ethe l 
A l t e rman, Harr ie t 
Warske , Mabe l 
Pur man, Pau l ine 
Frisenda, Charlotte 
Lev inson, Helen 
Sehweisberg, Ed i th 
Goldman. Sy l v i a 
Greenwald, E . 
Fr ied, Gertrude 

Greenspan, I da 
Smith, Claire 
Moskow i t z , Helen 
Larabee . Lola. 
P i w o w a r s k i , Ed i th 
Blatt , Minnie 
Rosenson. Esther 
Ceppos, V i c t o r i a 
Hi l l iard, C. T . 
Hol land, Anna 
N e w b o r n , Anne 
Marrone, M a r y 
L a m anna, Teresa 
Brathwai te , Helen 

M A R Y JANE LEE, INC. 
L E A T H E R T R A D I N G CORP. 
COASTAL CAFTERIA , INC. 
WEINff * " i v " OLT7WAN, INC 

STATE PLUMBING & H E A T I N G 
CO. 

1UT. ( GLABELLA CO. 
HARRY J. ROSHTI 
J. DURANDO * SONS 

BONO ROOF * INSULATION 
CO. 

GEO. MASSABNI 
G. DANZIS CO. 

Fisher Announces 
New Service 

Beginning with this issue, all 
members of the Association of 
State Civil Service Employees 
will receive the C I V I L SER-
VICE LEADER regularly. The 
publishers — The LEADER 
have entered into an arrange-
ment with the Association 
whereby members will receive 
the publication as part of their 
annual dues. 

The LEADER will cover each 
week the pertinent news af fect-
ing employees in all parts of 
the State. Under the new plan, 
Association members will be 
kept in week-to-week touch 
with the facts as to all civil 
service happenings, legislation, 
directives, action on lists, Asso-
ciation news, activities and 
events. 

The LEADER is happy to 
make this announcement. The 
publshers feel it marks an op-
portunity to perform a real 
news-service and to aid in ex-
tension of the merit system. 

Harold J. Fisher, President 
of th«i Association, in making 
the Announcement, s t a t e d : 
"The members of our organiza-
tion, in receiving The LEADER 
reguhrly, a r e fortunate in that 
they will have not only ex-
tend coverage of State activi-
ties, but will profit by this fine 
opportunity fo" complete ex-
pression through such an out-
standing newspaper. The meri' 
system and the employees w' 
both profit thereby." / 

/ice 
,ppar-

o of the 
partment 

a 
t i o u 
Danni 
Matteav 

2. C a n i t y 
Commission 
ently unfair in*. 
sick leave rules in 
of Public Service, an ,o seek res-
toration to employees of any 
money taken f rom them by reason 
of such interpretations. 

3. Asking President Roosevelt 
and Congress to take sfceps to 
exempt f rom Federal ta*?s pen-
sions paid to New York Stat© em-
ployees under the New York ' State 
Retirement System and other 
State pension systems . V 

Further action was also l! urged 
by the Committee with reference 
to increasing allowances to i em-
ployees required to incur travel 
and other expenses in connection 
with their work. T h e increases 
cost of l iving and the increased 
costs of operating automobiles 
have not been recognized by thte 
State, the Committee as&6rtea, 
and as a consequence, mai i y work-
ers are severely penalized. Another 
suggestion was an amenc ment to 
the State Finance Law t<) permit 
the State to pay the cos s where 
a State employee is req u r e d to 
move his home and f am Qy to a 
new location in the cours e 0 f his 
employment. m 

Harold J. Fisher, pre$\Mn t 
presiding off icer. Others* m at-
tendance: J ' 

Cl i f ford C. Shoro. Hea l th : V o h n A . Mc -
Donald, Menta l H y s i e a e : M i l t c y n Schwartz , 
Insurance: Janet Maefar lanr/. Secre tary : 
Ear l P . P fannebeckor , T r e a s u r e r ; John T . 
DeGia f f , Counsel : Mi ldred O. Wfeski l , Ag r i -
cul ture and Marke t s : E l i za fbeth Staley. 
Banking ; He l en ' H . Houle, C i v i l Se rv i c e : 
W i l l i am M . Foss, Conse rva t i o i j : L e o Brit t , 
Correct ion: W a y n e W . Soper i Educat ion : 
Charles H. Foster, Execu t i v e/ Christopher 
J. Fee . L a b o r : Francis C. < Maher, L a w : 
P rank O. Osbom. Menta l HyVicne : Edward 
J. Ramer , P u b l i c W o r k s : A^Uliam Hunt, 
Pub l i c Serv ice : Jesse B. McFI »r land. Social 
W e l f a r e : John A . C ro iue , [Taxation and 
Finance; W i l l i a m F . V>ugh, Execu-

Y 
tive Representative. 

Veterans and 
Promotion Tests 

A ruling af fect ing N Y C employees 
in military servi le was issued by 
the City Civil Seiyice Commission 
last week. , V 

"An honorably/1 di&ciiafgea per -
manent City employee who is eli? 
ible for a promotion examination 
or part of a promotion examina-
tion which is to he given within 
60 days of his discharge, need not 
participate in this examination. 
He may elect to tautf Jfche special 
promotion examinatipftTIf he takes 
the regular p r o m o t W I examina-
tion, he shall lose aty rights to a 
special promotion examination." 

This procedure means that the 
returning servicemanl won't be 
forced to take a test vftthout hav-
ing time to prepare for it. He is 
entitled to a " spec i ra examina-
tion within one y e a ' f t f his db 
charge. ' ^ 

Progress on 
State Examsi 

OPEN'—COMVf 
M O T O R V E H I C L E * 

I N E R , Department o f 
nance : 8200 candidates. ) 
1042. Ra t ing of the ' 
is completed. Ra t ing 
perience is complete 
completed. 

J U N I O R S T E N O 
I O R T Y P I S T S . A l t 
dates, held in Octo 
cember, 1043. T 
examinat ion is 
typ ing and a' 
Clerical work J' 

A S S I S T A N T 
Supreme Co i f 
late Div is ion! 
1043. Ratiry 
is completed 
of rat ing ' 
been compl 
pose of rat 
been cof 
orogress. 

AOOld 
State Ir 
60 cut 
Ust b 

Hi r 
t 

f 



POLICE CALLS 
E? / 

CIVIL SERVICE LEADER 

few Working Chart 
The new 20-squad working chart 

pas promulgated last week and 
rom where we sit it looks like 

there was very little grumbling 
over it. The General Order ac-
companying it—and a good job it 
was, too, by the Bureau of Orders, 
indicative of much thoughtful 
preparation—contained a number 
of pleasant surprises. 

What the men liked most about 
the new set-up is the provision for 
two one-hour meal periods during 
the extra-length tours. This ac-
tually cuts down the number of 
extra hours on the long tours f rom 
four to two and one-half. 

Especially considerate were the 
provisions compensating patrol-
men for time lost in court after 
an arrest, A patrolman who makes 
an arrest on his first 4-12 tour or 
his 4th late tour following which 
he is compelled to attend court on 

.his own time will be excused from 
jerforming the extra hours at the 
following tour. Also a patrolman 
irho makes an arrest during one 
k hfs overtime tours and is stuck 
lor court on his own time will be 
Excused for four hours on the fol-
lowing tour. 

Cushioned by these provisions 
iTor extra meal times and compen-

itory time off for court atten-
iance it would seem that the ad-
litional time that policemen will 
fork is rather little. One won-
lers, then, why the Mayor made 
such a fuss over it. Was it to 
lake the $420 bonus palatable to 

the taxpayers? Or was it to show 
fche cops "who's the boss"? 

rill Estimate Board 
>K $2 ,000 Pay? 
At last week's Council meeting, 

r . ie bill affecting a group of City 
employees was passed unanimous-
y. Introduced by Councilman 
foseph Sharkey, i t provides that 
,he salaries of probationary po-
licemen start at $2,000, for the 
irst six months. The present law 
>rovides a minimum probationary 
salary of $1,320. Board of Estimate 
approval is necessary before the 
neasure becomes part of the Ad-
ninistrative Code. That approval 
s f a r from certain. 

Text of the bill follows. The 
natwial in brackets is deleted 
rom the law. 

animal pay or compensation of 
.^embers of Hie police force who 
[atrolmen as aforesaid, shall be as 
s: For members of the first grade, 
j rate of not lees than three thou-
dollars each: for members of the 

d grade, at the rate of not less than 
housand seven hundred f i f t y dollars 
for members of the third grade, at 

[ate of not less than two thousand 
hundred fifty dollars each: for 

[ere of the fourth grade, at the rate 
less than two thousand f ive hun-

lollars each; for members of the 
ratio, at the rate o* not less than 

piousand two hundred f i f t y dollars 
. for members of the sixth grade, at 
Ute of not less than two thousand 

MARY'S HOSPITAL 
ORANGE, NEW JERSEY 

Accredited School of 

NURSING 
larate building; all new 
lipment; large recreation 
>m; course 3 years. "Col-
re affiliation." 

Conducted by 
STERS OF ST. FRANCIS 
irements: Graduation frot 
[Accredited High School 
>PLY DIRECTOR OF M U S E S 

irgatorial Society 
M A S S L E A G U E 

>r Hie Living and the Dead 
3T—To give you an easy means 

Jirovide spiritually for ypur dear 
lilted. 
4EFITS—Eight High Masses cele-

Daily for intentions of Living 
Souls of Departed Members. 

I Obligation Assumed in Perpe-
by the Kedemptorist Fathers) 

lATIONS — Yearly membership 
POc; Perpetual Membership, $ IO. 
literature Sent on Request 
BESS COMMUNICATIONS TO 
jDEMFTORIST FATHERS 
I. 150th St.. New York 55, 

[4 'AIt l l P A R T Y 
Fur the Benefit of 

D O M I N I C A N SISTERS 
THE SICK POOH 

r. APT., JAN. 29. at 2 .30 
HOTEL PLAZA 

i, and fiOth St., N. Y. 
[ .(15 (Federal Tax Inel.) 
LOO (Federal Tax Inch) 
\Y TO CONVENT 

o u t S t r e e t , N . Y. 

dollars each. Texcept that annual ray 
or compensation of o l 8 u c h 

seventh grade shall be at the rate of not 
less than one thousand three hundred 
twenty dollars each during the proba-
tionary period of their service.] 

2. This local law shall take effect im-
mediately. 

Preelection Stuff 
P B A elections don't come off 

until next June but already there's 
been a considerable amount of 
jockeying for position. A cleavage 
between PBA President Pat Har-
nedy and Vice-President Jack Car-
ton definitely exists, according to 
a number of delegates. 

During the negotiations with the 
Mayor, Harnedy is reported to 
have told Carton his presence at 
the meetings with the Mayor was 
no longer necessary. That looked 
to some as though Harnedy 
wanted to grab all the credit for 
watever agreement was finally 
reached. Carton complained about 

being eased out In this fashion a t 
one of the delegate meetings. 

The surest indication of the ex-
istence of differences between the 
two top P B A nabobs is that Har-
nedy made the strongest efforts to 
have the delegates accept the 
Mayor's proposal for the f420 
bonus and the 20-Squad chart. 
Carton voted against it. 

Martin's Case 
For the second time, the City 

Civil Service Commission denied 
the claim of Raymond C. Martin 
for veteran preference on the pro-
motion list to Lieutenant, Police 
Department. He is number 88 on 
the list. 

Sergeant Martin notified the 
Commission that he expected a 
final examination f rom the Vet-
erans Administration in about two 
months. A t present, Veterans Ad-
ministration does not recognize his 
claim for war service disability. 

He was advised to return to the 
Commission with another applica-
tion for veteran preference if the 
Government adopts his claim. 

STATE OF NEW YORK, D E P A R T M E N T 
OF STATE, ss.: 
I do hereby certify that a certificate of 

dissolution of A Y W O N P L E A T I N G 
& STITCHING CORP. has 

been filed in this department, this day 
that it appears therefrom that such 
corporation has complied with section one 
hundred and five of the Stock Corporation 
Law, and that it is dissolved. 

Given in duplicate under my hand and 
off ic ial seal of the Department 

(Seal) of State at the City of Albany 
this 10th day of January, 1044. 

THOMAS J. CURRAN. 
Secretary of State. 

By F R A N K S. SHARP. 
Deputy Secretary of State. 

STATE OF NEW YORK. D E P A R T M E N T 
OF STATE, ss.: 

I do hereby certify that a certificate of 
dissolution of SHAPIRO & T A R T E L L , 
INC., has been filed in this department 
this day and that it appears therefrom 
that such corporation has complied with 
Section 105 of the Stock Corporation Law, 
and that it is dissolved. 

Given in duplicate under my hand and 
official seal of the Department 

(Seal) of State, at the City of Albany, 
this 19th day of Januavy, 1044. 

THOMAS J. CURRAN. 
Secretary of State. 

By FRANK S. SHARP. 
STATE OF N E W YORK, DEPARTMENT 

OF STATE, ss.: 
I do hereby certify that a certificate oi 

dissolution of S. JOLLOFSKY k. SONS, 
INC., has been filed in this department thia 
day and that it appears therefrom that 
such corporation has complied with section 
one hundred and five of the Stock Corpo-
ration Law, and that it is dissolved. 

Given in duplicate under my hand and 
official seal of the Department 

(Seal) of State, at the City of Albany. 
this 19th day of January, 1944. 
thousand nine hundred and forty-
three. 

THOMAS J. CURRAN, 
Secretary of Stat*. 

By FRANK S. SHARP. 
Deputy Secretary of State. 

STATE OF NEW YORK. D E P A R T M E N T 
OF STATE, ss.: 

I do hereby certify that a certificate of 
dissolution of LONE VOICE PUBLISHING 
CO., INC. has been filed in this department 
INC., has been filed in -this department 
this day and that it appears therefrom 
that such corporation has complied with 
Section 105 of the Stock Corporation 
Law, .nid that it is dissolved. 

Given in duplicate under my hand and 
official seal of the Department 

(Seal) of State, at the City of Albany, 
this 10th day of January, 1044. 

THOMAS J. CURRAN, 
Secretary of State. 

By F R A N K S. SHARP. 
Deputy Secretary of State. 

STATE OF NEW YORK, D E P A R T M E N T 
OF STATE, ss.: 

I do hereby certify that a certificate of 
dissolution of F I N D L A Y COAT CO.. INC. 
has been filed in this department this day 
and it appears therefrom that such cor-
poration has complied with Section 106 
of the Stock Corporation Law, and that 
it is dissolved. 

Given in duplicate under my hand and 
ooffcial seal of the Department 

(Seal) of State, at the City of Albany, 
this 17th day of January, 1044. 

THOMAS J. CURRAN. 
Secretary of State. 

Deputy Secretary of State. 
STATE OF NEW YORK, D E P A R T M E N T 

OF STATE, ss.: 
I do'hereby certify that a certificate of 

dissolution of MANOR MANUFACTURING 
CO., INC. has been filed in this department 
this day and that it appears therefrom 
that such corporation has complied with 
section one hundred and five of the Stock 
Corporation Law, and that it is dissolved. 

Given in duplicate under my hand and 
official seal of the Department 
of State, at the City of Albany, 

this 17th day of January, 1044. 
THOMAS J. CURRAN, 

Secretary of State. 
By F R A N K S. SHARP. 

Deputy Secretary of State. 
STATE OF NEW YORK, D E P A R T M E N T 

OF STATE, ss.: 
I do hereby certify that a certificate of 

dissolution of J. W . B. CO., INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with section one 
hundred and f ive of the Stock Corporation 
Law, and that it is dissolved. 

Given in duplicate under my hand and 
of f ic ia l seal of the Department 

(Seal) of State, at the City of Albany, 
this 17th day of January, 1944. 

THOMAS J. CURRAN, 
Secretary of State. 

By F R A N K S. SHARP. 
Deputy Secretary of State. 

STATE OF NEW YORK. D E P A R T M E N T 
OF STATE, as.: 
I do hereby certify that a certificate of 

dissolution of TEN N Y PHARMACY, 
INC., has been filed in this department 
this day and that it appears therefrom 
that such corporation has complied with 
section one huudred and five of the Stock 
Corporation Law, and that it is dissolved. 

Given in duplicate under my hand and 
of f ic ial seal of the Department 

(Seal) of Stato. at the City of Albany, 
this 14th day of January, 1944, 

THOMAS J. CURRAN. 
Secretary of State. 

By W A L T E R J. GOINO, ' 
Deputy Secretary of State. 

STATE OF NEW YORK. D E P A R T M E N T 
OF STATE, ss.; 
X Uo hereby certify that a certificate of 

General 
Bradley 

dissolution of RUSSIAN TEA ROOM 
RESTAURANT , INC. has been filed in this 
department this day and that it appears 
therefrom that such corporation has com-
plied with section one hundred and five 
of the Stock Corporation Law, and that 
it is dissolved. 

Given in duplicate under my hand and 
off ic ial seal of the Department 

(Seal) of State, at the City of Albany, 
this 37th day of December, 104,'). 

THOMAS J. CURRAN, 
Secretary of State. 

By F R A N K S. SHARP. 
Deputy Secretary of State. 

STATE OF N E W YORK. D E P A R T M E N T 
OF STATE, ss.: 
I do hereby certify that a certificate of 

dissolution of HAV A . BISCUIT CO.. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with section 
105 o ftlie Stock Corporation Law, and 
that it is dissolved. 

Given in duplicate under my hand and 
official seal of the Department 

(Seal) of State at the City of Albany, 
this 7th day of January, 1944. 

THOIu kS J. CURRAN, v 
^ be t a r y of State. 

By F g A N K s. SHARP, 
Deputy Secretary of State. 

M A T E OF NEW YORK, DEPARTMENT 
OF STATE, « . : 

I do hereby ecrtify that a certificate of 
dissolution of \318 £30 E. 80th St. 
CORP., has been filed in this department 
this day and ihat it appears therefrom 
that such corporation has complied with 
Section 105 f t the Stock Corporation Lew 
and that it ia dissolved. 

Given in duplicate under my hand and 
official seal oi the Department 

(Seatt of State, at the City of Albany. 
ttua 17th day ol January, 1944. 

THOMAS J. CURRAN. 
Secretary of State. 

Br FRANK 8. SHARP. 
Deputy Secretary of State. 

M A T E OF N E W TORE. DEPARTMENT 
OF STATE, aa.: | 
I do hereby certify that a certificate oi 

dissolution ol F. D. RASKIN CO., INC. 
ha» been filed in this department tbi»s 
day and that it appears theifefrom that 
^beh corporation has complied irith section 

JOS of the Stock Corporation Law, and 
hat it ia dissolved. 

Given in duplicate undo- my hand and 
official seal of *J*«-TDepartnient 

(Seal) of State at the City: of Albany 
this 13th flay of January, 1944. 

THOMAS J. CURRAN. 
Secretary of Slate. 

By FRANK S. SfctARP. 
J>«puty Secretary of State. 

STATE OF NEW VORK. DEPARTMENT 
OF STATE, ss.: 
I do hereby certify that a certificate of 

dissolution of A R T J E W E L R Y CASE 
CORPORATION, has been filed in this de-
partment this clay and that it appears 
therefrom -that such corporation has com-
plied with section 105 of the Stock Cor-
poration Law, and that it is dissolved. 

Given in duplicate under my hand and 
of f ic ial seal of the Department 

(Seal) of State at the City of Albany 
this 12th day of January, 1044. 

THOMAS J. CURRAN, 
Secretary of Slate. 

By F R A N K S. SHARP. 
Deputy Secretary of State. 

STATE OF NEW YORK. D E P A R T M E N T 
OF STATE, ss.: 

I do hereby certify that a certificate of 
dissolution of BRENTP1NES R E A L T Y 
COMPANY, INC., has been filed in this 
department this day aii(l that it appears 
therefrom ihat such corporation has com-
plied with section 105 of the Stock Cor-
poration Law, and that it is dissolved. 

Given in duplicate under my hand and 
of f ic ia l sesil of the Department 

(Seal) of State at the City of Albany, 
this 18th day of January, 1944. 

THOMAS J. CURRAN, 
Secretary of State. 

By F R A N K S. SHARP, 
Deputy Secretary of State. 

STATE OF NEW YORK. DEPART-
M E N T OF STATE ss.: 

I do hereby certify that a certificate of 
dissolution of WHITE P E A R L SHIPPING 
CORPORATION has been filed in this de-
partment this day and that it appears 
therefrom that 6uch corporation has 
complied with section 105 of the Stock 
Corporation Waw and that it is d'ssolved 

Given in duplicato under my hand 
and official seal of the Depart-

(Seal) ment of State at the City of 
Albany, this 13th day of Jan-
nary, 1944. 

THOMAS J. CURRAN, 
Secretary of State. 

By F R A N K S. SHARP. 
Deputy Secretary of State. 

STATE OF NEW YORK, D E P A R T M E N T 
OF STATE, ss.: 
X do hereby certify that a certificate of 

dissolution of IE IFER & E1SENBERG, 
INC.. has been filed in this de-
partment this day and that it appears 
therefrom that such corporation has com-
plied with section 105 of the Stock 
Corporation Law, and that it is dissolved. 

Given in duplicate uuder my hand and 
off ic ial seal of the Department 

(Seal) of State at the City of Albany 
this 18th day of January, 1044. 

THOMAS J. CURl lAN, 
Secretary of State. 

By F R A N K S. SHARP. 
Deputy Secretary of State. 

For the returning soldier— 
there's nothing better to keep 
him up-to-date on Government 
job opportunities than the Civil 

r i ce LEADER. 

(Continued from page 8) 
proposal to give disabled veterans 
a 10 or 15 per cent .point advan-
tage in any civil service test and 
other veterans f ive or more points. 

Some are for continuing the 
present requirement of putting 
every disabled veteran at the top 
of the list with a minimum point 
advantage for other, non-disabled 
veterans. 

Veteran representatives scoff at 
the comment of opponents of vet-
eran preference when they say it 
would "wreck and ruin" the merit 
system. The Legion's spokesmen 
say they are determined to win 
constitutional sanction of its plan 
and to make all-veteran prefer-
ence mandatory in every aspect 
of civil service. 

The proposal for a legislative 
committee to study the whole 

problem of vetc 
likely to be int 
State legislatul 
ture. I t is not 
proposed commr' 
up, will have 
this: 3 members 
ate, 3 members 1 
plus 10 or 11 
community at lar 
American Legioi 
Women Voters, 
Re form Associalj 
tives of employe 
tatives of other] 
izations. 

That 's the vefl 
picture in New Y ( 
point. 

SPA1 
35e — 7-10 P.I 

T h r f Native 
* BMrfniitrg-" 

BOW1 
888 WEST 48>| 

BR. 0-9092 (A I 

IS etc York Franciscan Fathers—Holy ISame Provt 

SOLEMN NOVENA 
TO ST. JIJDE TH AUREUS, API 

Saint of Despaired and Difficult Cases 
Under Direction REV. TERENCE A. McNALLY, O.l 

Wednesday, Jan. 26 to Thursday, Feb] 
St. Stephen's Franciscan CI 
Special Service 
broadcast each 
Wednesday at 
3.30 over Sta-
t i o n W B N X , 
1380on the dial 

410 E. 82d St., bet. First & Y«| 
Novena High Mass at 9 o'cl«| 

Services Daily at 3:30, 5:55 at 

Sermons by 
Rev. Patrick Howard, O. 

Join us in presenting your most difficult eases to St. 

HOW TO REACH CHURCH 
Via Third Avenue Elevated and First and Second Ave. Bti 

World Has Widened Horhoai 

THE NATII 
GAIKOLSC ALMJ 
How Ready for II 

A veritable encylcloj 

of information on 

Catholic and Ataeric 

. / 
ON SALE A T 

The G U I L D STUDIO 
$ 1 . 0 0 - P A P E R - B O U N D Equitable Building, 148 W . 3 

$1.50 

800 P A G E S 

C L O T H - B O U N D 
New York City - - - LO. 5-

FRANCISCAN FATHERS CHURCH OF 

ST. FRANCIS OF ASS 
(National Shrine of St. Anthony) 

135 WEST 31st STREET NEW YORK 

M A S S E S 
SUNDAYS—8.30, 8:45, 5, 6, 7, S. 9, 10, 11.30. 18. 18.3®, 

(For Members of Armed Forces Only: S P M.) 
WEEKDAYS—5, 6, 6.30, 7, 8, 8.SO, 9, 10, 11.15 (11 Tuesdays) 

C O N F E S S I O N S 
EVERY DAY OF THE YEAR FROM 6.30 A.M. TO 10 P.M 

DEVOTIONS 
SUNDAYS—question Box and St. Pliiloinena Devotions: 8 P.M. 
MONDAYS—Our Lady of the Miraculous Medal Devotions: 11:1 

18:15, 5:30. 6:15. 8 P.M. Sermons at 0:30 and the followin 
TUESDAYS—St. Anthony Devotions: 8, 0, 10, 11, 11:36 A.M., 18:1 

18:30, 3:30, 4:45, 5:30, 5:45, 6.;iO,8 P.M. Sermons at 11 and eu 
service thereafter. 

WEDNESDAYS—St. Joseph Devotions — 11:15 A.M., 18:18, 5:30. 8 
Sermons at 5:36 and 8. 

THURSDAYS—Holy Hours: J£ M to 1 P. M., 5:15 to 6:15, 8 to B 
FRIDAYS—Our Sorrowful Mother Devotions—16:30 A.M.. 12:15. 

5:30, 6:36, 8 P.M. 

T h i r d O r d e r o f Si. F r a 
MEETING AT 4 F. M. ON THE FOURTH SUN 

OF EACH MONTH 



L > « L S E R V I C E L E A D E R 

ment Openings 
il Information which you should know about 
ernment employment. (1) Applicants must be eit-
mce to the United States; (2) Applicants must be 
of performing the duties of the position and must 
s which would constitute employment hazards, 
ins who feel their defects would not interfere with 

Inform the duties of the positions, are ursed to ap-
preference is granted to honorably discharged 

ned services. Wives and widows of honorably dis-
are also entitled to consideration for preference 

kointments are made under war service regulations, 
"y will generally be for the duration of the war and 
extend more than six month's after the war's end; 
>w employed in essential occupations must receive 
ivailability in order to be eligible for Federal jobs, 
osition will be accompanied by instructions advising 

lake in order to secure the necessary clearance; (6) 
i noted, application forms are available at the Sec-
)ttio.e, Feder?;. Building, Christopher & Washington 
fk 14, New York. 

Officer 
A Year, Flua 

be P W 
(few York District— 

nties of Bronx, Dutch-
N e w York, Orange. 

JTchmond, Rockland, Suf -
f e r in the State of N e w 

Applications will be ro-
of the service have 

khe direction of the Dis-
lions Executive is respon-
lective operation of the 
(and rationing boards as-
ps responsible for recom-
Mstrict Board Operations 

for adminis trat ive ser-
Iselection and training of 
Volunteer aides, and cleri-
cs and appraises the per-
ciflc- p rog ram operat ions 
' evaluates the emphasis 
bogram and the effectlve-
|cutiOn: sees that Board 

roper ly representat ive of 
a who l e -and that mcm-
sat is fae tor i l y : evaluates 

Sone by boards and makes 
on the basis of this an-

Mstrict Board Operations 

L M F I C A T I O N S i 
fist have had f ou r years of 

lisive and progressive ly im-
|3 paid experience in an ad- ' 
:>acity, involving such ad-

fnctions as the supervision 
ind the planning, orgraniza-

and coordination of their 
it's entire experience must 
.r-Ou-a.nature and extent as 

Dijstrate ability to plan, or-
and manage business or 

(to an extent comparable with 
Jthis position. Applicants must 
rated ability to meet and deal 
I with the public, and to se-
upport of a program or pro-

J»g the community, 
io age limits for this position. 

|n test is required. Appl l ; 
Rations. will J,ivj l9"UVr1o their 
id On corroborative evidence 

(e Commission. 

Enforcement Analyst 
I IONAL B R A N C H E S 
fon and Steel 
teste Paper and Pulp 
[on-ferrous Metals 
>f Price Administration 

$3800 A Year, Pius 
Overtime Pay 
the second region—Compris-

e s of Delaware. Maryland, 
New York, and Pennsylvania, 

iriet of Columbia. Regional 
|: N e w York City, 
"tele: Applications must be 

the Director, Second U. S. Civil 
egion, Federal BfHldiug, Chris-

topher Street, N e w York 14, N e w Tork, 
not later than J A N U A R Y 38, 1944. 

Duties: Conducts highly technical inves-
tigations of industrial or commercial flrm» 
in the iron and steel or waste paper and 
pulp or non-ferrous metals industries which 
are subject to complex regulations of the 
Office of Price Administration in order to 
disclose any violations of those regula-
tions: audits the ledgers or the correspon-
dence. invoices and other records of the 
firm under investigation, or attempts to 
trace violations to that firm through audits 
of the records of other firms d istr ibut ing 
the commodity, and compares the results 
of the audit with the quality of the mer-
chandise in order to disclose any v io la -
t ions of the price ceilings by practices in-
vo l v ing a misrepresentation of the type or 
qual i ty of the merchandise; reports dis-
closed v io la t ions w i th recommendat ions as 
to proper action to be taken on the case: 
supervises invest igators or graders assigned 
to assist in invest igat ion ; testi f ies as an 
expert in court proceedings to substantiate 
al leged v io la t ions . 
M I N I M U M Q U A L I F I C A T I O N S : 

Appl icants must have had as a general 
requirement at least five years of progres-
sive responsible experience in invest iga-
tions, the pract ice of law, or in posit ions 
where the duties require, a thorough fa -
mi l iar i ty wi th the business records or trade 
practices of industrial or commerca l con-
cens including or supplemented by the 
special requirement of at least two years 
of responsible superv isory experience in 
posit ions requir ing a thorough knowledge 
of the trade practices and merchandising 
problems of firms engaged in manufactur-
ing, processing or distr ibut ing one or more 
of the .commodi t i ea in one of the opt ional 
branches listed above . V 
Citizenship, age and physical requirements: 

1. Appl icants must be c it izens of or 
o w e al legiance to the United States. For-
eign-born applicants must furn ish proof 
of cit izenship. / 

3. There are no age l imita/for this posi-
tion. * 

3. Appl icants must b / physically cap-
able o f pe r fo rming the duties of the poai-
uSBasSV' as wotiiS co%Vmn&b *np* oyment 
hazards to themselves or danger to their 
f e l l o w employees. -Persons wiih physical 
handicaps which they believe vi l l not pre-
vent their satisfactory performance of the 
duties stated above are invited to apply 

No wr i t ten teat « required/ A p p o i n t s ' 
qual i f icat ions will be judged ' rom a T®. 
View of sworn statements as to their ex-
perience, ap'd on corroborative evidence se-
cured by/.the Commission. 

Regional Personnel Officer 
S A L A R I E S : *4600 and $3800 A Year, 

/ Plus Overtime Pay 
P L A C E S OF E M P L O Y M E N T — Various 

Federal Government Agencies ia the Sec-
ond U. S. Civil Service Region, comprising 
the States of N e w Jersey and New York. 

Closing Date: Applications will be re-

jtf 
Here 

ORKING IS A PLEASURE" 

e Girls Are Happy Because 
SIT WHILE THEY WORK—no tired feet for TUNG-

28; THEIR SURROUNDINGS ARE PLEASANT — work, 
are light und airy; plant modern; OPPORTUNITIES ARE 

|yROUS— chance to advance quickly; THEY EARN GOOD 
(—yes, and at the game time tuke pride in the fact that 
k they're doing . . . assembling electronic tubes . . . i t 

to VICTORY! 

I/HY DON'T YOU JOIN THEM! 
DON'T DELAY! COME IN TODAY! 

|£U be glad you did! You'll have a permanent job . . . a job 
a future! A job where no experience is necessary. You'll 
lined and paid full wages while in training. 

IELP TO BRING VICTORY OUR WAY! 
Apply Personnel Office Daily, 8 AM. to S P.M. 

IING-SOL ELECTRIC CORP._ . 
u Ave., Cor. Guernsey Street, Brooklyn 

^ndant Subway, Nassau Ave. Station 
St., and Crosstown Trolleys Pass Door 

Need B^ leasa S ta tement . 

cetved until the needs of the service have 
been met. 

Duties s Fa r the 9400* Grade: Secures 
names and records of eligibles from the 
CivU Service Commission; with the prior 
approval of, and in cooperation with, the 
Civil Service Commission, conducts joint 
recruitlnr programs when needed. Makes 
necessary investigation of the prospective 
appointees. Processes the required papers 
of those selected and supervises the main-
tenance of the necessary personnel records. 

Develops and maintains a position clas-
sification prog-am; advises operating of-
ficials on the development or adjustment 
of organization structures. Promotes, in-
itiates and conducts programs for training 
of . employees. Develops necessary plans 
for an employee and labor relations pro-
gram. Assists employees in the organiza-
tion and conduct of recreational, welfare, 
and mutual aid programs. Develops and 
supervises standard procedures f o r the 
transfer, promotion, demotion, suspension, 
or termination of employees; supervises a 
salary change policy consistent with prtjper 
and sound administration. 

For the S3800 Grade: Confers with divi-
sion and section heads of the regional of -
fice. Makes recommendations for chang-
ing the procedures of processing personnel 
actions. Acta as liaison officer in mat-
ters relating to personnel functions within 
the agency. Performs liaison with the 
Civil Service Commission, to formulate re-
cruitment programs and to facilitate proc-
essing on cases requiring Commission ac-
tion. Primarily responsible f o r the co-
ordination and integration of the various 
personnel functions performed in the Re-
gional Offices and those under its juria-
diction. Initiates correspondence to public 
officials regarding all phases of the per-
sonnel program. Interviews applicants who 
have been referred by the Civil Service 
Commission. Receives and acts upon re-
quests f o r allocation of positions and 
serves as classification advisor; conducts 
classification surveys. 
M I N I M U M Q U A L I F I C A T I O N S : 

Applicants for the $4600 grade must 
have had at least six yoars, and for the 
$3800 grade, at leaet five years, of suc-
cessful and progressively responsible per-
sonnel or administrative experience in a 

(Continued on page 16) 

HEFFLEY 
and 

BROWNE 
StCltTHIW' SCHOOL 

A consolidation of of Brooklyn's olAesl 
4Md largest SecriitriaI thiols {H eg ley School 
- v *nd Browne's Business College). \ 

* ' Of fers r CewHete Variety of 
BUSINESS & SECRETARIAL COURSES 

KlflUkia * avcrviuj IWI nnwiiiHi* 
fffdlvidaal Entrance, prpfrisi 

" and Graduation 
Sfeff sf Expert Instructor̂  Htestfvs. 

PAY A EVENING SESSIONS 
CATALOG em REQUEST 

We invMe consultation with our vocational 
advisers and inspection af our quarters. 

7 LAFAYETTE AVENUE 
Telephones: NEvi.iv 8 -2941 - 294? 

€#m#f Flu lt> mil Avt # » IpoohlyM N» 
SUtiM—B.M.T.—Atlsn-

Psslft* St.wiMO — FmNm 8L 
-Mut Trolls* Lints. 

SWT CONNECTED WITH ANY OTHER 

NCA* }IRT—Nevint St. 
tis AM. «r Pwlfl 
—L.I.R.R.—Mut 

rofw-
Iws. 

TRAIN TO BE ESSENTIAL 
Short, latently* tralnini touriei prepaid Mad 
WOMEN for E88ENTIAL War W^h > n 
•tonal PsaeotlMi Carters. Day ai* Evening Ssssl 

BE A LENS GRINDER 
Lsara LENS k PRISM flrlndlm for Optlsal la-
strumonts (parlssopeo, aamorni, telesaopaa, sts.). 
No employment restrictions en non-eltlzens. 

REQUEST CATALOG 20 

BECOME AN OPTICIAN 
War has Increased demand for Opticians. Gradu-
ates suallfy far immediate employment In this vital, 
dignified profession... or may enter own buslnss*. 

REQUEST CATALOG IS 

SCHOOL of OPTICS 
fFrancb, Spanlth, German Spoken) 

182 HENRY ST. (Cor. Montagu* St.) 
Brooklyn 2. N. Y. MAIn 4-4211 

EXPERT PREPARATION 
FOR REGENTS AND ADMISSION TO 
COLLEGE OR PROFESSIONAL SCHOOL 

Thorough and Tims-Saving Day and Rvonlng~Co-Ka 
RegenlsExams InOurBuildlng InJuns.Auguit 
and January.Our Diploma Admits to Collog* 
Also Secretarial and Buslnass-Rfcachin* 

Courses. Unaurpafbtol 
BORO HALL ACADEMY 
Fully Accrsdilad—Leading Privato High 
School and R«>ull-GeHlng Prep School 

427 FLATBUSH AVE. EXT.,eor.FULTON ST. 
Bt*t«u% ope- f" Tkeiln nROOKLVN 1. N. Y. 
Tel. MAIn 2-2447 ENROLL HOW I 

ALPHA SCHOOL 
PITKIN & ROCKAWAY AYES. 

B R O O K L Y N 18, N . Y . 

All Commeroiul Subjects and Machines 
Day and Evening Sessions 

K»t. 11)07 Tel. Dickens 2-3070 

NEW YORK ELECTRICAL SCHOOL 
(Established ll»o:i) 

244 W. 14th St. (8th Ave.) 
CHelsee 3-3033 

Electricity — By actual practice at 
America's Pioneer Electrical Trade 

School. N o texbooks. Moderate tuition. 
Easy payments. Day * Evening Session 

CULTUR1 AND HEALTH SCHOOL 
For CHILDREN 

DAY OR lOAHOING 
School or Oay Camp la Brooklyn 

Prs-Kindsrgartan (I yrs.J IA Through II 
B r a n c h 

Slew chlldrsa other pari of ell 
0 BUCKINGHAM AD., 

PREPARE NOW 
— FOR — 

POST-WAR CIVIL SERVICE 
WILL THE RENEWAL OF CIVIL SERVICE 
EXAMINATION ACTIVITY FIND YOU READY? 

BEGIN PREPARATION NOW! 
The Delehanty Institute announces the opening 
of special lectures covering general educational 
subjects designed to prepare you for such City, 
State and Federal civil service examinations as: 

PATBOLMAM 
CUSTOMS INSPECTOR 
POST OFFICE OLKRK-OARRIER 

COURT ATTENDANT 
ATTENDANT—MALE * FEMALE 
SOCIAL INVESTIGATOR 
CRRR SUBWAY POSITIONS 

F I R E M A N 
S A N I T A T I O N M A N 
R A I L W A Y M A I L C L E R K 
C L E R K — M A L E « F E M A L E 
S T A T E T R O O P E R 
P R O B A T I O N OFF ICER 
T Y P I S T 

"Study under the guidance of CIVIL SERVICE SPECIALISTS" 

C U M Forma WEDNESDAY, JAN. 26, at 8:00 P.M., and Will Meet 
Every Wednesday Thereafter at Same Honr. Nominal Tuition F ^ v 

INVITATION: Ton may attend a lecture as our g u e s t -
no obligation. 

The DELEHANTY INSTITUTE 
115 EAST 15th STREET N E W Y O R K CITY 

Phone: STuyvesant 9-6900 

"Specializing in Civil Service Preparation for 30 Years'* 

M SPEAK SPANISH || 
IE French, Russian, Por- == 
SB tuguese, German 
E ; or Italian E: 

Quickly and Correctly 

New Conversational EE 
Method 5H. 

Hatlvs Experts 

Regent* preparation a specialty. S S 

Day and evening c las i s t or private. S S 
Classes beg in Oct . 18th 

HENRI CHRISTOPIIE = 
SCHOOL of LANGUAGES = = 
200 W . 135 St. Suite 212-1 = 

E D g a c o m b s 4-1672 

W . W . Smith, Director 

Louis Andra Val l l srs , Asst. Dir. j = Z 

Enroll today at the school or 

at Y. M . C . A . 180 W . 135th St. = 
E D g s c o m b a 4-9000 

illllllllllllllllllllllllllllllllllllllllli 
— FOR MEN AND WOMEN 

MILITARY . CIVILIAN 
Opportunit ies are best in 25 years. 
D E N T A L T E C H N I C I A N S are needed by 
3,000 laborator ies . Y o u can start N O W . 
Call daily 10-9, phone or write Dept. C 

N E W YORK SCHOOL OF 
M E C H A N I C A L D E N T I S T R Y 

125 W . 31 St.. N . Y . Phone: CH. 4-3004 
Declared Essential A Permanent 

—Mid-Term class now startingmmmm 

D R A F T I N G 
Auto—Maintenance 
Refrigeration Servicing 

Radio Op.—Radio Servicing 
Motion Picture Op. 

Yu M m Trade & Technical Sch. • M.C.A. r>B West (13rd Htreet 
(nr. I t 'way) SU. 7-4100 

STENOGRAPHY 
TYPEWRITING • BOOKKEEPING 
Special 4 Months Courts • Day ar Eva. 
CALCULATING OR COMPTOMETRY 

a 
BORO HALL ACADEMY 
421 F L A T B U S H A V E . E X T E N S I O N 

Cor. Fulton St. Phone MAIn 2-2447 

t MOON SCHOOL 3 
Secretarial 

•Ready for work ia 6-8 weeks. Beein^ 
• A N Y Monday. Also refresher courses. j 
•Exec . Secretarial courses, 0. 8 or 1 0 ^ 
•months, include vital Personality Styl-^ 
• i n * . 44th year. Catalog C. ^ 
Z MRS. W I L L I A M T. MOON. Dlreetor < 

521 F i f th Ava. (43d ) M U . 2-1820 -4 

IP LVi 

"LOOK A H E A D ! 1 
uVaiuinv counts now and will in post-, 
war. Rapid Secretarial. Accounting, 
Jomptometry courses. Day or evening' 
lasses. Expert individual instructioa. { 

Placement service. N e w classes now 
/forming. Inquire 
| G O T H A M S C H O O L ) 
( 240 Madison Ave. (38th St.) ' 
' LB.J8-4735 _ j 

The New Era wants 
Trained Minds 

Classes for men and women especially 
adapted to suit this urgent demand— 

ACCOUNTING — BUS. ADM. 
Registration includes ful l privileges of 

Gymnasia and Swimming Pools 
Spring Term Begins J a n . 3 1 

Personal interviews to discuss your 
educational problems invited. 

Descriptive folder sent on request. 
Write, Phone or Call 

NY BUSINESS 
INSTITUTE 

(Div . of N e w York Y.M.C.A. Schools) 
Accredi ted by State Educat iona l 1 

5B W. 63d St. (nr. B'way) SUs. 7-

High School and Collegj 
Preparatory Courses 

BEDFORD ACADENT 
296 New York Ave., Brookl] 

Telephone PResident 4-3404 

N Theodora Irvine Stui 
jj FOR THE THEATRE 
^ 15 West 67th St.. N. Y. 23, n T T 
C . . of fers 
» A n Intensive Course of training for 
V Broadway. Pictures and Riulio 

Day and Evening Classes, Radio and 
i S c r i l » t Reading Course anf 
7 The Saturday School for Teen 
^ Students and Children . 
• Production seen by Talent Scot 

£ Students placed when readyl 
A Write or phone for informatH 
N ENdicott 2-3345 

DANCING • VOICE • Dl 
Radio Technique » spe 
Our Teachers have taught| 
Grable, Joan Illondell, 
Hayworth, Mltzi Green 
others. 

ROBOTTI-MO! 
STUDIOS, INC. 

1697 B R O A D W A Y (Cor. 
Uth F loor—CI (i-0020l 

SHORTHAND - STENOTYPI 
DICTATION 

or typewriting speed practice. Or 
Pitman and typewriting, Uegii 
Review. Individual Instruction, 
porting. Speed. 130 to 100 w . M 
Spanish, intermediate and advanc 

BOWERS SCHOl 
228 West 42nd St. BRyont 9J 

FERNANDEZ SPANli 
SCHOOL 

Offers for 50c_2 Hot. 
Lessons of Dynamie Teacl 

J. FERNANDEZ 
40S E. 19th St. 

G B . S-510S 

BARBIZON 
SCHOOL Of LANGUAOt 

Accent and Vocabulary, 
Call Plaia 5-067| 

Free Trial Lai 
20 B. 5/tH ft . Hew 
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Advertisement 

SCHOOL DIRECTORY 
I LISTING OF CAREER TRAINING SCHOOL 

Academic and Commercial—College Preparatory 
IORO H A L L ACADEMY—Flatbueh Ext. Cor. Fulton St.. Brooklyn. Regent* A cored-
, ited. M A . 2-2447 
L Auto Driving 
W. Ij. B. DR IV ING SCHOOL—Expert instructors, 620 Lenox Ave., New York City. 

• AUdubon 3-1433. 

Business and Foreign Service 
LATIN A M E R I C A N I N S T I T U T E — 1 1 W. 43d St.—All secretarial and business subjects 
i in English, Spanish. Portuguese. Special courses in international administration 

and foreign service.- L A . 4-2835. 

I Civil Service 
K C L E H A N T V INST ITUTE—115 E. 15th St.—City. State and Federal Examinations 

Day and Evening Classes. STuyvesant 0-0900. 

Drafting 
D E L E H A N T Y INSTITUTE, 115 E. 15th St. Day and Evening Classes. ST. 0-6900 

Fingerprinting 
IELEHANTY INST ITUTE—115 E. 15th St. Course Day or Eve.—Class now forming. 
THE FAUROT F INGER P R I N T SCHOOL—240 Madison Avenue. Evening Classes 

ASbland 4-6346. 
High School 

I E L E H A N T Y INST ITUTE — 90-14 Sutphin Blvd., Jamaica, L . I . — Jamaica 6-6089. 
Evening Classes. 
IEDFORD ACADEMY—296 New York Ave., Brooklyn. N. Y.. Tel. PR. 4-3494— 
iigh School and College Preparatory. 

Languages and Business 
IA INSTITUTE—1133 Broadway—English, Spanish, Portuguese, Commercial 

\f Courses. CHelsca 2-6*70. 
Marine Academy 

ATLANTIC M E R C H A N T M A R I N E A C A D E M Y — 4 4 Whitehall St., 6 State St., N.Y.C. 
—Preparatory Courses. Inspection Service for All Licenses. U.S. Steamboat. 
BOwling Green 9^7080. 

Medical - Dental 
kNHATTAN SCHOOL—X-Ray; Med. Lab.; Dental Asst'g. Day-Eve. 60 B. 42nd. 

2-6234. 
Radio Television 

pADIO TELEV IS ION INST ITUTE—480 Lexington Ave.—Laboratory Training—IKW 
and Eveninr Classes. PLaza 3-4585—Dept. L. 

Russian Language 
IVERSAL SCHOOL—147 W . 42d St.—(Est. 30 years )—Day and night claseee 
LOngacre 6-7643. 

Secretarial 
LEHANTY INST ITUTE—120 W . 42 St.—Day * Eve. Classes. STuyvesant 9-6000. 

[MBS BUSINESS T R A I N I N G SCHOOL—370 Ninth St. at 6th Ave., Brooklyn. ' 
Day and Evening Classes—Individual Instruction—SOuth 8-4236. 

t R A I T H W A l T E BUSINESS SCHOOL—2376 Seventh Ave. (139th) . AUdubon 3-3860 
Courses for Civil Service jobs. 

SFFLEY * B R O W N E SECRETARIAL SCHOOL—Day k Eve.—7 Lafayette Ave.. 
Cor. Flatbsuh. Brooklyn 17. NEvins 8-2941. 

)VR(|K S ' X i v f . I A K 1 A I , SCHOOL—E. 177th St. and Boston Rd., Bx.. N . Y . C .— 
Itensive Courses—for Business and Civil Service—Business Machines. Switchboard. 

\ Social Science 
SNRY GEORGE SCHOOL—SO E. 29th St. Free courses by mail or weekly discussion 

groups (evenings). Send for information booklet. MU . 4-6270. 

... . V that a certificate of 
dissolution o f PRICE-POLLY 'S BOOTERY. 
INC., has been filed in this department 
this day and that It appears therefrom 
that such corporation has complied with 
section 106 oi the Stock Corporation Law, 
and that it la dissolved. 

Given in duplicate under my hand 
and official seal of the Depart-

(Seal) ment of State at the ,City of 
Albany, this 30th day of Jan-
uary, 1944. 

THOMAS J. CURRAN. 
Secretary of State. 

By F R A N R S. SHARP. 
Deputy Secretary of State. 

STATE OF N E W YORK, D E P A R T M E N 1 
OF STATE, ss.: 
I do hereby certify that a c*.r»ificate ol 

dissolution of Poll P. C. CO.. IVC.. 
has been filed In this department this day 
and that it appears therefropi that such 
corporation has complied with section 105 
of the Stock Corporation Law. and that 
it Is dissolved. 

Given in duplicate under my hand and • 
. official seal of the Department 

(Seal) of State at the City o f 'A lbany, 
this 18th day of January, 1944. 

THOMAS J. CURRAN, 
Secretary of State. 

STATE OF N E W YORK. D E P A R T M E N T 
OF STATE, ss.: * 

I do hereby certify that a certificate of 
dissolution of U R B A N PROPERTIES. INC., 
hae been filed in this department this day 
and that it appears therefrom that such cor-
poration has complied with Section 105 
of the Stock Corporation Law, and that 
it is dissolved. 

Given in duplicate nnder my hand and 
ooffcial seal of the Department 

(Seal) of State, at the City of Albany, 
this 17th day of January, 1944. 

THOMAS J. CURRAN. 
Secretary of State. 

By F R A N K S. SHARP, 
Deputy Secretary of State. 

STATE OF N E W YORK. D E P A R T M E N T 
\ OF STATE, ss.: 

I do hereby certify that a certificate of 
dissolution of K & M DELICATESSEN. 
INC., has been filed In this department 
this day and that it appears therefrom 
that such corporation has complied with 
Section 108 of the Stock Corporation Law, 

L E G A L NOTICE 

TOPAZ FROCKS .—Not i c e is hereby 
Ven that the fo l l owing is the substance 

[f a cert i f icate of l imited partnership, 
,ted December 22nd, 1943, duly signed 
id acknowledged by all partners and 

[uly filed in the New Yo rk County Clerk's 
iffice on the 3rd day of January, 1944, 
ursuant to Section 91 of the Partnership 

L a w . ( 1 ) The name of the partnership 
•hall be T O P A Z FROCKS. ( 2 ) The char-
acter of the business to be conducted by 
the said partnership shall be the buying, 
manufacturing, selling, vending, exporting 
and importing of finished piece goods, 
gTey piece goods, dresses, suits, frocks, 
and allied raw and finished goods, wares 
and merchandise and accessories. ( 3 ) The 
principle placo of business shall be 1375 
Broadway, Borough of Manhattan, City, 

Liinty and State of New York. ( 4 ) T h e 
and places of residence of each 

'al and limited partner are as f o l l ows : 
ham D. Finkelstein, General Partner. 
Sheridan Avenue, M t . Vernon, New 
: Abraham Finkelstein. General Part-
87 El lwood Avenue, M t . Vernon, New 

k : Essie Finkelstein, L imited Partner, 
E l lwood Avenue, M t . Vernon, New 

•k; Abraham D. Finkelstein as Trustee 
er an indenture of trust, dated 22nd 

f . December, 1943, for the benefit 
l.vlvia Matusow limited partner, 205 
idan Avenue. Mt . Vernon, New Yo rk ; 

aham D. Finkelstein as Trustee under 
Indenture of trust, dated, 22nd day 
December, 1943, for the benefit of 
|ert Finkelstein limited partner, 205 
•idan Avenue. Mt . Vernon, New Yo rk : 
liliam D. Finkelstein as Trustee under 
ndenture of trust, dated, 22nd day of 
niber, 1943, for the benefit of Elaine 

'ilk, l imited partner, 205 Sheridan 
bnue, Mt . Vernon, New York . ( 5 ) The 

fm fo r which the partnership is to exist 
hree years f rom January 1st. 1944, 

^.'WMB'iljBtl.wjja. herein pro-
( 6 ) The amount of easlrT^tt fe ib-

>y the l imited partners is as f o l l ows : 
F I N K E L S T E I N $20,(500.00: Abra-

D. Finkelstein, as Trustee under an 
kture of trust dated the 22nd day of 
mber, 1943, for the benefit of 
IRT F I N K E L S T E I N . $6661.66: Abra-
D. Finkelstein as Trustee, under an 
ture of trust dated the 22nd day of 

jmber. 1943, for the benefit of 
.VIA M A T U S O W . $6666.07: Abraham 
Finkelstein as Trustee under an in-

[ture of trust dated the 22nd day ot 
•ember, 1843. for the benefit of E L A I -

F R A N K , $6660.67. ( 7 ) No additional 
trlbutions have been agreed to be 
de by the l imited partners. ( 8 ) The 

iitributions of each of the limited part-
es is only repayable upon the termina-

of the partnership and/or as soon 
[ereafter as the account of the limited 

tnership are closed, or otherwise in 
ordanee wi th law. ( 9 ) The prof its that 
,y accrue from the business of said 

trtnersliip. a f ter deducting therefrom all 
expenses and outlays attending the 

•oiuliict and management of eueh busi-
icss and all losses that may be sustained 

[therein, are to be divided as fo l lows: ( a ) 
'ho general partner Abraham D. Finkel-

itein shall have a salary of $155.00 per 
reek and 26r 'o of the net profits of the 

jartnershlp, and Abraham Finkelstein 
shall have a salary of $125.00 per week 
and 26? i of the net prof i ts of the part-
tership. ( b ) The limited partners shall 
>aeh receive as and f o r their share of 
he profits or other compensation by rea-

of their contribution as f o l l ows : 
ESSIE F I N K E L S T E I N . $100.00 per week 
,nd 25r/i of the net profits of the partner-
ihip: Abraham D. Finkelstein, as Trustee 

under an Indenture of trust dated the 
22nd day of December, 1043. for the 
benefit of R O B E R T F I N K E L S T E I N , $40.-
00 per week and 8 1/3% of the net pro-
fits of the partnership: Abraham D. 
Finkelstein, a6 Trustee under an indenture 
of trust, dated the 22nd day of Decem-
ber. 1043 for the benefit of S Y L V I A 
M A T U S O W . $40.00 per week and 8 1/3r'» 
of the net profits of the partnership; 
Abraham D. Finkelstein, as Trustee under 
an indenture of trust, dated the 22ud day 
of December, 1943. for the benefit of 
E I . A I N E F R A N K . $40.00 per week and 

173% of the net profits of the part-
,er«hip. ( e ) Each of said f ixed weekly 
la.vments to all partners shall be payable 

th and every week during each and 
t prof it* at the end 

l«£pf. 

The l imited partners shall not be entit ' 
to receive any other compensation. ' 
No r ight exists of any l imited V 
to substitute an assignee as cont' 
or otherwise in place of limited 
(11.) No right exists to the adn-
any other limited partner excer 
Vided by law and upon the 
proper amendment to this cert'" 
No priority exists as to one 
ner over another, and no l in 
shall have priority in the w 
contribution over the gent 
( 1 3 ) . ( a ) Upon the death i 
capacity of a general partnei 
days notice f rom either ge 
to all the partners exercising 
option to dissolve the par 
partnership terminates and bi 
( b ) Upon the death or inca 
ieal or mental ) of any lin 
the partnership shall not th 
solved. ( 14 . ) That the lim 
shall have no r ight to deman 
property other than cash ii 
their contributions. ( 15 . ) 
ship name of T O P A Z FRC 
event of dissolution or otliei 
of the partnership, shall be< 
main the sole and exclusive 
A B R A H A M D. F I N K E L S T E 
any compensation by him to 
ship therefor . 

N A T I O N A L F U R C O A T CC 
The fo l lowing is the substan 
t i f icale of l imited partnershi 
cuted and acknowledged by all 
filed in the New York Count;, 
fiee on January 3rd, 1944. Th, 
the partnership is National Fur Co 
pany, its business is the manufactu i . 
sale of ladies' fur coats, and its prine.. 
place of business is at 333 Seventh A v e 
nue, N e w Yo rk City. The general partners 
are Barney Marcus, residing at 3.128 5(ith 

Woodside, L . T., and Rebecca B. 
Schaiii, r&f ldTnfr4&JJH Le f f e r t s Avenue. 
Brooklyn, N . Y . The 1 fin fteir W * ' - v ' 1 

their address and cash contributions and 
share of profits are: Ruth Lasner, 1451 
50th Street. $21,600. 26 2 / 3 % ; Gussie 
Winkler. 1925 East 3rd Street. $10,800, 
13 1 / 3 % : Selma M . Needle, 3740 Lyme 
Avenue, $13,500, 16 2/3%, all of Brook-
lyn, N . Y . The term of the partnership is 
for one year f rom January 2nd, 1044, and 
from year to year thereafter unless termi-
nated by notice six months prior to expira-
tion of year. L imited partners may not 
substitute an assignee as contributor and 
upon dissolution or termination limited 
partners shall have right to cash or 
equivalent in other property in return for 
their contributions. 

CARLOS ASCHNER A CO. The fo l lowing 
is the substance of a certi f icate of limit-

ed partnership subscribed and acknowl-
edged by all the partners and filed in the 
New York County Clerk's Off ice of Jan-
uary 4, 1944. The name of the partner-
ship is CARLOS A S C H N E R & CO.: its 
business is buying, selling, dealing in, ex-
porting and import ing of all types of 
goods, wares and merchandise. I ts prin-
cipal place of business is 280 Madison 
Avenue, Borough of Manhattan, New York 
Ity. Names and residences of General Part-
ners: CARLOS ASCHNER. 147 Hamilton 
Avenue. New Roehelle. N . Y . ; N E L L I E 
M A R I E ASCHNER, 147 Hamilton Avenue, 
New Roehelle, N . Y . Name and address of 
limited partner JOSEPH F. ASCHNER, 
6019 Kenwood Avenue, Chicago, Il l inois. 
Partnership term: January 1st, 1944 to 
December .'list, 1948, subject to renewal 
for equal five year periods at the option 
of the partners. Contribution of l imited 
partner. $15,000.00, with right to make 
additional contribution up to $16,000.00 
whenever necessary or desirable. Contrib-
ution of limited partner to be returned 

.upon termination or dissolution. L imited 
Partner shall receive <V i% of net profits 
plus U 7 » lor each additional 1,000.00 con-
tributed. L imited Partner has no right to 
substitute an assj^uee as contributor In 
his place. N o additional limited partners 
shall be admitted. L imited partner shall 
have priority in return ot contribution 
over general partners. Partnership shall 
terminate on death, retirement 
of any partner. L imited parj 
i y h ^ j ^ j £ m a n d or recti 

n rej 

W H Y TRAVEL 
W H Y PAY MORE 
LINCOLN SCHOOL 
(Your neighborhood school) 

Intensive Training in All ftobieeto 
Secretarial A Busln « s Subjects. 
Individual Progress-Low Tuition 

K S . Man < 
Be Lifeguard 

600 men, preferably young, are 
needed by the Parks Department 
to work at the beaches and out-
door pools as lifeguards. The jobs 
pay $5 a day, and the men who 
are hired can expect to work 
about 110 days, starting with the 
warm weather. It's a good op-
portunity for the new high school 
graduate who expects to be draft-
ed to take a job which will keep 
him in good physical condition 
and make some money. 

Applications may be filed now 
at any Borough office cf the Parks 
Department, or at the Arsenal 
Building. Central Park. 

A medical examination will be 
gi#en to applicants, then a train-

at 342 
in life-sav 
respiration 
in the courj 
in the aftj 
starting Pei 

Application 
able at all Ci 
parochial sch| 

tax 

(Seal) 

STATE 

and that it is dissolved. 
Given in dupli ite under my hand and 

official seal of the Department 
of Sta e. at the City of Albany, 
this 11th day of January. 1944. 

VHOMAS J. CURRAN, 
Secretary of State. 

By F R A N K S. SHARP. 
Deputy Secretary of State. 

OF N E W YORK, DEPART-
M E N T OF STATE, ss.: 

I do'hereby certify that a certificate of 
dissolution of H A D E L CORP has been 
filed in this department this day and that 
it appears therefrom that such corpora-
tion has .complied with section 105 of the 
Stock Corporation Law, and that it is dis-
solved. 

Given in duplicate under my hand 
and official seal of the Depart-

(Seal) ment of State at the City- of 
Albany, this 10th day of Janu-
ary, 1944. 

Thomas J. Curran, Secretary of State. 
By F R A N K S. SHARP. 
Deputy Secretary of State. 

STATE OF N E W YORK. D E P A R T M E N T 
OF STATE. Be.: 

I do hereby certify that a certificate of 
dissolution of H A V A BISCUIT has been 
filed in this department this day and that 
it appear* therefrom that such corporation 
has complied with Section 105 of the 
Stock Corporation Law and that it is dis-
solved. 

Given in duplicate under my band and 
official seal of the Department 

Seal) of State, at the City of Albany, 
Ikia Till slntr nf Tnaiiomr 1 i\A A this 7th day of January, 1944. 

THOMAS J. CURRAN, 
Secretary of State. 

By F R A N K S. SHARP, 
Deputy Secretary of State. 

H O W T O P R E P / 
I N C O M E 1 

Jacob Bennett, A . A j 
tor of Bennett Account 
four leclure "refresher" 
This course consists of fha 
filling in Income tax returns for 
partnerships, corporations, and fiducij 
from specially prepared problems. The 
will also include a full review of lnc?<b« 

appl icable to such taxpayers. 
Each lecture session vill be tly.e hours. 

( If nectiiary, .an additional se»s;on will be 
held without additional eost.1 

The fee for th4 L o u r s V - V l u d l n g *!l tax* 
material—$15.00. H 

The lecture schedule will be arroRtfOu •« 
suit the convenience of thosa who enro l l / * . . 

For fuither details apply to 

Bennett Accountancy Inst. 
1 7 7 5 V r « a d \ ^ a y , N . Y . C . Clr lc la 7-0405 

Short In 
ograpliy 
•combining 

r STRUCTION 
PICE EXPER 

Nothing! No Tul 
ometry. etc.) LIMMBD'ENRC 

ib i s Una saa l r id 

- T 1 M S W M K I ft? YOUR P 
That gun 's mak ing things pret ty hot 

It came from the pay check and pay 
envelopes of people like you. It was 
bought with the money you lent your 
Government in regular installments from 
your pay< 

* But hold on now—Maybe it's your 
gun! Maybe you aren't setting aside at 
least 10 percent of your salary for War 
Bonds! 

There are still some people who 
aren't; not many, but maybe you're one 
of them. If you are one, we're sure it's 
not for want of patriotism, but because 

you haven't got 
Tell your bos! 

win the war by jol 
Savings Plan. Tel] 
save at least 10 

.check by putting it 
You can't make 

You'll be buying tlj 
a future of fre£d<| 
i i . and you'll 
every $3 you 

MAKES SEI 
START TODJ 

SAVE WITH U.S. WAR BONDS 
EVERYBODY...EVERY PAYDAY.,. 

Tbi* advertisement ic a contribution to America's 

E D W I N F L O W E R S — E L E C T R O -
T Y P E 

M R S . S A R A H G O R B Y 

ftTlSTJfitiflUERCRAFT, INC . 

J O S E P H C E R A B I N O 

B A R B I Z O N C A S U A L F O O T -
W E A R CO., INC . 

t R P A I R P R O D U V l j 



%rr 5 
•ME AND BUSINESS 

REPAIRS 
GE $4.00 

Surgical Appliance*' 

I S T H R A G B 
g a r a g e * } c a r * c o v -

J a c k e d u p . b a t t e l s 
i t s m a l l e * t r * d t a r g e . 

<GTON 4VENUE 
I U 3 - 6 3 1 

It hoMs the mus-
cles together with a 
soft con race pad. 

Keeps Rupture 
t ight ly closed At alt 
times whi le work-
ing or KWimming. 
Ligtvv we ight , touch-
es body In but two 
places. C A N N O T 

M P . Reason 
should . t e w t i y o u 
not^twTuaoe a bulb 

ball in o p e n i n g 
o f rupture, whieh 
keeps m i u o l t a 

, «preaU apart . 
tfngle %iO—Free Exam—Doub l e $15 
Free ^ D e m o n s t r a t i o n : N o Ob l i ga t i on ! 

O P E N .10-0 d a i l y — P h o n e : t O . 5-2320 

DOBBS TRUSS CO. 

Patented 
DOBBS Trass 
Is Saaltory 

can be watheA 
STRAPI'^I 

BELTLESS 

BULBLEJS 

— 
J a n u a r y 2 5 , 

Y O U R P E T S T A R V E ' 

liitTawsy Meat Co., 709 MeCftiter 
Newark. N . J.. MArket 3-ftVtf 

i W i e l l 2-871tf. just rece ived one ci 
I O. S Government inspected Ho 

ye art 18 minutes i'rom New Yo 
fro n Pennsylvania Station in 

New Jersey. Branches: 9 Valley 
It-augf! 187 Jefferson St., Passaic. 

Birth Certificate* 

rth Certificates Secured 
Mticial Copy Furnlsh&a..at 

Few Refunded 
V. Reasonable Rates 
Naturalization Asalstiuvw —— ' "TfSlt 

1 4 , N . Y . 
5-4408 

FOR SALE 
$28.95 

|d Repairing 

>ET 

i.VD. 
Lrmory 

>WN 

rvice 

Times Bldg., 12d Ht.&B'wny. Suite 5»l 

WE RENT 
r SELL SICK ROOM NEL0S 

>S W H E K L C H A U t S 
A V B D I A T H E R M Y 

B B O O K L I N W R t i i O A I . CO. 
est r o o m S t . . mt L a f a y e t t e 8-274* 

Moving —• Storage 

LEXINGTON 
STORAGE 

Modem Warehouse—Private Room* 
202-10 WEST 89TH STREET 

N E W Y O R K C I T Y 
TRafa lgar 4-1575 

N E W A R K , N . J. 700 B P r 

Telephone MArke t 3 

SHIP Y O U R ^ 
B Y P ' 

SPECT 

C A L 
T H R O U G H i 

T H E S T A T E S 
GON, COLOR 
M E X I C O . TJ'J* 
W Y O M I N G , 1} 

Storage fa*' 
point. House, 
service any s:i 
ness and eff ir 
est imate wit l l 

tion. • 
ability tb 
with the 
compel K., 
requirements • 
the quality of 1 

d f r o m p a g e 14) 

•scale business orgnnlaa-
romprehensive program 

nistration. At least two 
rlenee must have been 

S specialised fields oi 
Ion, such as posit ion 
ent, recruitment, or 

e experience must 
and responsibi l i ty 

te conclusively the 
duties of this posi-

ave demonstrated 
<*al sat is factor i ly 
ihg g iven to each 

above min imum 
pr imar i ly upon 

experience. Such f a c j 
tors as tl)f»-•ffoseness of the re lat ionship 
of h i* . 't*xperienee to the duties of the 
pashlon, the responiribility and success of 
'the Individual, etc., are considered. 

N o writ ten test is required. Appl icants ' 
qual i f icat ions wil l be judged f rom a re-
v i ew of sWorn statements as to their ex-
peri .e jHf, ' ' and on corroborat i ve evidence 
secured by the Commission. 

There are no age limits, f o r these posi-
tions. 

A wide variety of skills ahd 
persons with the desire to learn, | 
are represented in this week'fc 
selection of jobs . with Federal 
Government When -ynu ha*:tJ 
spotted the Job that suits .you,;' 
jot down the order number and 
go down to the off ice of the Civ-
il Service Commission, 641 
Washington Street. Remember: 
that you'll get about 21 percent' 
more than the salary listed be-
cause of overtime pay. And you'll 
need a certificate of availability 
if you're now engaged in an es-
serL 'a l occupation. 

Stenos and Typists . $1440—Stenos 
and Typists . $1000. Du ty : N Y C 
then transferred to Washington. 
D. C. 

3 5 0 0 — S r . Mul t i l i th Opcr. and Plate- . 
Maker ( M l . $1620. 

3627—Mul t i g r aph Oper. ( M ) , $1440. 
Appl icants betwen ages of 18 I 

Ace Va 
5*01 \ 

fti 
"A Servi' 

To* 
' j-liil. 

G O L D S \ 
T O N Y P I A 

L O C A L — L O I 

S T O R A G E — E. 
Call Beachview 

1778 63rd STREET, 

Assured reduced rates, local, long-
distance moving, firs-proof storage $1.50 
per room, and up. * 

Wast C o a ^ . specialist* For better serv-
* i v f . » r i o w rates 'phone Circle 7-3193. 

U.S.A. WAREHOUSES, INC. 
243 W . 40th ST. NEW YORK, N . Y. 

Pharmacy 

When Your Doctor Prescribes Call 

M A R T O C C I 
A l l Prescr ip t ion ! F i l l ed by Registered 

Graduate Pharmac is ts 

PRESCRIPTIONS — DRUGS 

MART0CCI PHARMACY 
7801 13tli A v e . Brooklyn, N . 

Call l iEnaoulitirst 0-7038 
Bay Kidge 's l.eadiug Prescript ion 

Pharmacy mmm^m^m^ 

Y; 

Upholstery 
SLIP COVERS and DRAPERIES 

M A D E T O O R D E R U S I N G 

S C H U M A C H E R ' S FABRICS 
Upholstered Furniture Cleuued L ike 

New—Upho l s t e r ing and Pol ishing 

J E A K K T T K 
For P rompt Reasonable Service Ca l l : 

1317 W. 113th ST . A U . 3-8832 

l " l n Re-upholstering we're the t o p s " ^ 
1 £ X P E R T F U R N I T U R E R E P A I R I N G ^ 

HOFFMANN < 
UPHOLSTERY STUDIOS 

IK8TCHKSTKB SQ., BRONX , N . Y . < 
S l i p C o v e r t — M a H r e i t e t 

M a d s to O r d e r 
WKstchestsr 1-1441 

L A A A A A A A A A A A A A A A A A A A A ^ 
1Pas(e Paper 

iCK THE ATTACK 
|ell your waste paper, records. 

>ok*. etc. 500 lbs. m in imum. 
Call MVUrose 5-8S58 

BEST PRICES PAID 
i l M O N K T T I 

*o . 
Mul-

tiple exp. D u l y : Washington, 
D. C. 

6 6 4 — B k k p g . Mack . Oper. with alph. 
Keyboard, $1630. Du ty : Wash-

655—I ' o iup t . Oper. F A T and Bur-
roughs : 3 — $ 1 6 2 0 : 35 — $1440. 
Du ty : Washington, D. C. 

6 5 6 — A l p h a b e t i c Card Punch Oper., 
$1440. D u t y : Washington. D.C. 

6 9 6 — T e l e p h o n e Oper. I P ) , $1440. 
Mul t ip le Bd. D u t y : Jersey City. 

7 3 2 — T e l e t y p e Oper. ( M - F ) , $10520. 
Wi l l ing to work on !24 hour 7 
days per week rotat ing assign-
ments. 

7 6 7 — J r . Te le type Oper., $1440. Mid-
night to 8 A . M . 

7 0 8 — O f f i c e Mach . Oper. ( M or F ) , 
$ 1 3 » 0 . 

8 0 8 — P h o t o s t a t Oper. ( M ) . $1440. 
D u t y : Newa rk . N . J. 

8 :28—Photostat Oper. ( M i , $1440. 
IKJtf—AddroSsograph MacH» Oper. ( M 

or F ) , $1440. 
U70—Bookkeep ing Machine Operator 

(F), $1620. 
91)5—Addressograph Oper. ( F ) , $1440. 
9 9 9 — M u l t i l i t h Oper. ( M - F ) . $16 »0 -

$1800. D u t y : V i rg in ia . 
10 'J5—Under Mimeograph Opor. ( M - F ) , 

$1:200. 
1 0 8 5 — V a r i l y p e Oper. ( F ) , $1440. 

Opeu Order Stenographers and Typists . 
$1440. D u t y : Washington, D.C. 

V8-1606—Class i f i ed Laborer ( l o n a I s land ) 
( M ) , 80e per hour . 

V8 -1996—Barge Captain ( M ) . $1790. 
V:2-:2016—Batteryman Helper ( M ) . 80c hr. 
V8-8078—Tra ined , Shop Pract ice ( M - F ) , 

$1330. 
V>2-3079—Trainee, Maiut . ( M - F ) , $1380. 
V3 -3080—Tra inee , Dra f t i ng ( M - F ) . $1330. 
V3-3081—Trainee, Comm. ( M - F ) , $1330. 
V3-3088—Trainee. Spec, a n d Supply ( M 

or F ) , $1:130. 
V2 -8131—F i r eman ( M i , * 1500 . 
V3 -2151— L a b o r e r ( W a r e h o u s e ) ( M ) , 68e 

per hou r . 
V8-8159—Automotive M o c h a o i o ( M l , 

$8300. 
V8-8170—Laundry W o r k e r Tra iuoe ( M - r » . 

00c per h o u r . 
Y * » 1 8 8 — A u t o M e c h a u i e C lVaotor t ( M t . 

88500 . 
V8-8198-—Railroad Braketucta ( M ) . 8 8 s la 

$1 .08 per hou r . 
Y 8 - 8 8 0 T — S u b . G o n e r * A « M M 

( M ) , 70c per hou r . 
V8 8 8 « l — P l a t e Pr iu ter ( M l , 8 1 4 . M par 

day . 
Y 8 8 8 7 0 — A u t o M e c h u u e Btrfpsr ( M ) . 

pan h o u r . 
V* 8878—Agio MectUM^MMt 81.18 
V? 8 8 7 - 4 — A A ^ M i ^ ^ ^ B l ' - »7c 

Column for Cat Owner] 
CAR APPRAISAL SERVICE BUREAU 
CIVIL SERVICE LEADER, 97 Daane Street, New York Cl«r 
If you wish to sell your ear, send in the following information t 
We will get an estimated valuation for yon based on the beat 
market price we can find from a reputable dealer. 

Mak« of Car Year . . 

T y p e . : • . . . . . . . . . . < . • M i l e a g e 

E q u i p m e n t , . , . , • • . •(•,.*,« • . . . . « . . . . • . . . • « . . . • « . . . < 

C o n d i t i o n o f T i r e e 

Y o u r N a m * . . . . . . . . 

A d d r e s s P h o n o . . . 

• a a >.• 

500 CARS 
WANTED 

For Defense Workers 

All Makes 

Chris A. Winkler, Inc. 
>11 PRINCE STREET 

FLUSHING 

i s h i n g 9 - 2 4 1 © 

Authorized 
Ford Dealer 

JARS WANTED 
. op prices paid for low mileage 

Cars—All makes all models 

Huntoon & Raf fo 
238 W. 55th ST. CO. 5-9755 

Sell Drect 
to the Buyers 

who take cars west 
Save middleman's profit 

Call 
JOE McCLOSKEY 

Cor. Wast Ead Ave. at 69th St. 
Plioue TK. 1-9301 

G A R S W A N T E D 

5 1 1 

J 0 N N 
n u n 

J O H N D I M M 
8SMI St. H i 4th ' r r i — 

Brooklyn « SOuth 8-1383 

ANY 
MAKE 

Oft YEAR 

We Pay More 
NOW THAN EVER 

BEFORE 

Phone SAC. 2-4700 
DEXTER 1st Av.-97th 

Manhat tan ' s 
l a r g e s t Dod fe -P l yn iou th Dealer 

W e W i l l B u y F r o m D e -
s c r i p t i o n * S c a d T o n O s a h 

C O . 5 - M S 1 - 8 8 S S * 

SHERMAN AUTO CORP. 
1879 B'way, cor 62 St. 

C A R S W A N T E D 
Highest Prices Paid 

Al l models f rom 1938-1941 

Centre Motor Sales 
1832 Broadway. Nr. 60th St. 

Circle 6-4054 - Circle G-4K03 

1 1 I 1 5 I I Fo r G o o d L o w M i l e a g e I 
• • I U 1 1 3 8 - 3 9 - 4 0 - 4 1 - 4 2 C a r * 

A B A H|YOU DKHCKIBK CAR 
( l A O n>VK WILL SEND 81)Y-w " w KB. WITH CAHH. 
TR. 4-2142 ENdieott 2-972 

MANHATTAN MOTOR SALES C^ 
I 1900 B'way. Bat. 66tfc & 671 

SELL US YOUR OLO 
C A R 

DAVID GOBENSTIKH . 
Any Model Or Make V l 
For Use of Old farts 

Pilot Auto Wrecking Co. 
C*ll V i r g i n i a .1-9537 For the CASH i 

C E N T E R V I L I E A V E . - O L D S O U T H R O A | 
O Z O N E P A R K 

Attention Car Ownerj 
W E O V E R H A U L A N D R K P A l l f 

*|MOTORS" 
I G N I T I O N A N D R E L I N K B R A K I 

Do Coll ision w o r k — A n y Make of I 
Miloo Brake & ignition Servicl 

2570 Boston Road OLinviiie a-»ei 

AUTOMOBILE REPAIR! 
Done By Experts — All Makec] 

BODY AND FENDER WORK 
CABS C O M P L E T E L Y R E P A I N T E D 

Flood Oldsmobile Co! 
1526 ATLANTIC AVE., B'KLYN 

(Near Kingston Ave . ) PKes. 4-4100| 

L U N D Y S 

HAVE YOUR CAR 
CHECKED for SUMMER DRIVING 

EXPERT MECHANICS 

PALMA MOTORSI 
1355 CASTLEEON AVE. W.N.B. 

Gib. 2-6100 

' S i — ' 4 * 

AflOOa* f m i ^ N f t N A V A e M 0-1 

CARS WANTB 
AH M t M Irm 1M4-1NI 

JEAN S. WILLIS 
BB4 Bth Ave . (Nr. SIrd W.I 

OO. V M M 

PRESERVE YOUR TIRES 
Ask Us About New Process 

GAS — OIL — WASHING, 
"Service With A Smile" 

CONSTANT MOTOR 
SERVICE STATION 

6S1Q-Stfc Ave. . Brooklyn 
HHar* Ko*4 8— IOOO 

$ 4 . 0 0 P E R M O N T H 


