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"NEW PENSION PLANS BACKED

THE CANblpATES == Candidates for top office in

the State Administration were guest speakers during the 60th
annual meeting of the Civil Service Employees Assn, in Buffale
last week, Governor Nelson Rockefeller is seen at left in top

photo along with fellow Republican, Attorney General Louis Lefko-
witz, center, and Dr. Theodore Wenzl, CSEA president. In the
bottom photo, Wenzl is flanked by Arthur Goldberg, Democratic
candidate for governor and one of his running mates, State Comp-
troller Arthur Levitt.

Delegates Ask
Legislature To
Hike Benefits

BY PAUL KYER

BUFFALO—The growing
pains of implementing the
first State work contracts
negotiated by the Civil
Service Employees Assn. were
very much in evidence when
the organization held its 60th
annual delegates’ meeting here
last week. The end result was
that, contracts or no contracts,
CSEA delegates mandated their
leadership to go back to the
Legislature when it convenes in
January and fight for benefits
to which they feel they are en-
titled right now.

Dominating the plan for leg-
islative action were numerous
proposals on retirement, par-
ticularly a three-part resolu-
tion submitted by Solomon
Bendet, CSEA second vice-pres-
ident. It ecalls for full pension
pay after 40 years' service; half
pay after 20 years’ and the
tying of retirees income to a
percentage that would ralse

Ir.
rﬂ-.
Repeat This!
To Civil Service
Goldberg Stressing

Strong Background
Of Labor Experience

ORMER Secretary ' of
Lavor Arthur J Go'd-
berg, the Democratic-Liber=
al candidate for Governor,
will be the most labor oriented
and sophisticated tenant wao

(Continued on Page 15)

Inside The Leader

Rockefeller and Goldberg
address convention,
See Page 3.

Mental Hygiene represen-
tatives map several moves
to aid workers.

See Page 3.

CSEA Court action acti-
vates Erie County griev-
ance board,

See Page 2.




70

CIVIL SERVICE LEADER, Tuesday, September 15, 19

Many Cases Face Review

Activate Erie’s Grievance Board
Following GSEA Action In Court

BUFFALO — A backlog of work-related complaints from Erie County employees
are expected to be reviewed by a gricvance board as a result of a Supreme Court ruling

that stemmed from u Civil Service Employees Assn. lawsui’.

The case was brought to court on behalf of two CSEA members, Mrs. Doris R.

Martin, employed at the Erie
County Home & Infirmary, and
Thomas M. Kothen, employed
at the Buffalo and Erie County
Library.

Both had ecomplained through
CSEA regional attorney Charles
B. Sandler that the County
“neglected and refused to carry
out” grievance procedures out-
lined in the State's General
Municipal Law.

The Supreme Cowrt ruling
sanctioned an out-of-court
agreement between the Coun-
ty and the CSEA that the
County activate its grievance
board.

“We filed this law suit and
got them (County officials)
down to the wire,” Sandler sald
after the judge's ruling.

Both Mrs. Martin and Kothen
had fulfilled the first two re-
quirements of a grievance, com-
plaints to immediate supervisors
and department heads.

The judge’s decision to ac-
cept the agreement activates the
grievance board, the third stage
of the State-mandated griev-
ance procedure for public em-
ployees.

Mrs. Martin’s grievance in-
volves her claim that the Coun-
ty “neglected to reimburse her
for mileage and expenses’’ and
“refused to allow her to han-
dle rehabilitation services as-
signed to others not trained in
the field.”

Kothen charged he was kept
on the second shift behind first-
shift men with less seniority.

Unused Sick Leave Pay
Obtained In Babylon As

Town Backs CSEA Stand

SMITHTOWN—Payment for unused sick leave has been
gained in the Town of Babylon as a result of action by the

Civil Service Employees Assn.

The Town had refused payments to employee George

Kelly, but agreed to make
payments after the CSEA pro-
test brought a ruling from John
S. Mauhs, counsel to the State
Employees Retirement System.

“The Town has assured us that
the payments will be made in
the future,” Long Island region-
al field supervisor Arnold Moses
asserted. He added, “The Team-
sters, who were at that time
supposed to represent the em-
ployees, ignored the grievance

and we took it up.” The Team-
sters were ousted from repre-
sentation of the Babylon white-
collar force by a 4-1 vote in a
representational election last
week,

Officials noted that most CS-
EA contracts provide for the
payments specifically, and that
the Babylon ruling would be used

‘in any case where employers

balked.

WatertownPatrolmen Win Sergeant Stripes

WATERTOWN — Three
police patrolmen, targets of
a drawn-out delaying action
by the local service com-
mission which opposed their ap-
pointments, have been promoted

by City Manager Ronald G.
Forbes,

The three won their stripes
within an hour after the disput-
ed eligible list was handed to
the city manager. They were
sworn in at once and wore ser-

Arbitrator Affirms CSEA

On 'Unfair 'Schedule Set

For 2 Mamaroneck Aides

MAMARONECK—The Civil Service Employees Assn. has
scored a victory for two employees of the Westchester Coun-

ty Village of Mamaroneck.

Margaret D. Powers and Julia Sansone, parking enforce-

ment guards for Mamaroneck,
appealed to CSEA when their
working schedules were changed
to their disadvantage for the
third time within three years.
The new schedule was such that
neither employee would ever have
Saturday off, and they felt that
this was unfair,

CSEA filed a grievance for
the two, and with no settlement
arrived at when the issue reach-
ed the fourth and final step of
the local procedure, both sides
agreed, as provided under the
procedure, to select an impartial
arbitrator to resolve the matter.
Well-known retired jurist Ger-
ald Nolan, formerly an Appellate
Division justice in State Su-
preme Court, was designated and
handed down a decision which
provides that:

“The regular working hours of
the grievants Margaret D. Pow-
ers and Julia Sansone, ‘as park-
ing enforcement guards, are gov-
erned by paragraph ‘a’ of Sec-
tion VI of the Rules and Regula~-
tions for Employees of the Vil-
lage of Mamaroneck, adopted by
the Board of Trustees of sald

Village July 18, 1966, and are:
9:00 am, to 4:30 p.m. Monday
through Friday, Lunch period—
1 hour.”

The Village had tried to justify
its action by contending that
the two parking guards were
more a part of the police depart-
ment than of the “office and
administrative staff,” but the
arbitrator did not agree.

Stanley Mailman, CSEA reg-
fonal attorney, presented the two
women involved under the reg-
ular legal assistant program of
the Employees Association, Field
service assistant Ronald Mazzo-
la served as CSEA staff consul-
tant,

Arbitration costs including the
arbitrator’s fee and the hearing
transcript were shared equally
by the Mamaroneck unit of
CSEA's Westchester chapter and
the Village of Mamaroneck as

provided by thelr contract.

Use Zip-Codes
To Speed Your Mail

geant’s uniforms the next day.

The local Civil Service Com-
mission, with two new members,
overruled the president of the
municipal unit and voted to use
the current detective sergeant
list for naming patrol sergeants.
Opposing the move was Glenn
F. Palmer, head of the Com-
mission.

Meanwhile, a new civil service
rating list has been received by
the Commision which decided to
withhold announcement of
standings pending a regular
meeting later. Two more ser-
geants will be named from the
new list. The competitive exam-
ination was held May 23.

Health Appointees

ALBANY—The State Health
Dept. has announced two new
promotions: Edward Strevy of
Schenectady as assistant direc-
tor of the Bureau of Hospital
Construction Financing at $18,-
362 a year; Edward Fischer of
Albany as senior real estate
appraiser at $13,278 a year.
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Jewish State Aides

Sylvia Miller, president of the
Jewish State Employees Assn. of
New York, has spent some of
the Summer period with several
committee members to arrange
meetings for the coming term.

The first meeting after the
Summer recess will be held on
Wednesday, Sept. 23, at 6 p.m.

'Ready Fall Meeting
in the State Office Building
(Room 1), at 80 Centre St., Mangy
hattan. After the business se
sion hostesses will serve coffee
and cake. -

BUY
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BAHAMA

SEPTEMBER 28 to
OCTOBER 2

York 11210. Tel 716 473-5657.
OCTOBER 9 TO 12—Ffrom

NOVEMBER 9 to 13—From

NOVEMBER 25 to
NOVEMBER 29
DECEMBER 25 to
JANUARY 3

Complimentary Green Fees.

1060 E. 28th Street, Brooklyn,
(after 5:00 PM).

to Sam Emmett, 1060 E. 28th
253-4488 (after 5:00 PM).
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From Rochester
From New York

Write to Claude Rowell, 64 Langslow Street, Rochester, New

From New York

LONDON — November 7 to 11, only $199.00 via Pan Ameri-
can Jet at the atiractive first-class Hotel Europa, transtefs,
sightseeing tour of London, taxes and gratuities. Write to
Randolph Jacobs, 762 East 217th Street, Bronx, New York
10467. Tel 212 882-5864 (after 6:00 PM).

ROME AND FLORENCE — Christmas Pilgrimage to
Rome — December 24 to January 3 only $339.00 via World
Airways Jet including first class hotels, transfers, Continental
breakfast daily, sightseeing and excursion program, taxes and
gratuities. Write to Edward Valder, 20 Bayview Avenue, East
Setauket, N.Y. 11733, Tel 516 941-3713.

GREECE AND TURKEY — December 24 to Jarsary 3

Tour A — Greece only $389.00.

Tour B —- Turkey only $399.00.

Tour C — Greece and Turkey $429.00.

Price includes deluxe hotels, sightseeing and excursion program
and many extras. Write to Sam Emmett, 1060 E. 28th Street,
Brooklyn, N.Y. 11210. Tel 212 253-4488 (after 5:00 PM).

Open only to members of Civil Service Education & Recreation Assn. For

Fall and Winter program brochure, write to CSE&RA, P.O. Box 772, Times
Square Station, New York, N.Y, 10036 :

SPECIALS

only $172.00
only $149.00

New York—only $139.00. Write to Noni Kepner, P.O. Box
257, West Sandlake, N.Y. Tel. 518 OR 4-5539.

Albany—only $154.00. From i

Buffalo—only 160.00. From

New York—only $149.00. Write to John Adamski, 666 Elm
Street, Buffalo, N.Y. Tel. 716 892-3816.

From New York

only $195.00

only $335.00

Via Jet—At The Luxurious KING'S INN & GOLF CLUB In
FREEPORT, With Full Breakfast, Gourmet Dinner, Transfers and

For members departing from New York, write to Sam Emmett,

N.Y. 11210, Tel 212 253-4488 i

LONDON-ROME-GREECE-TURKEY & SPAIN

SPAIN — Costa del Sol — October 10 to 18, only $329.00
via lberian Airline Jet at the beachfront Hotel Riviera in
Torremolinos, transfers, Continental breakfast, full-course din-
ner, full-day excursion to Granada, taxes and gratuities. Write

Street, Brooklyn, N.Y. Tel 212
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LAST CALL FOR
NOTYPE

Enroliments Closing
NOW For September

We'll Teach Your Fingers
To Earn $50 Each Day

Attend DAYTIME or 2 EVES., or SATS.-Only

WRITTEN GUARANTEE

STENOTYPE ACADEMY |

(Zrain to Chambers St. or Brooklyn Bridge or City Hail Stations)

1

-.-.-"'-'-'A A AN

FREE MACHINE PLAN

OF SUCCESS

FREE CATALOG
WO 2-0002

OPPOSITE CITY HALL
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INTERLUDE wees Earl W. Bryd

jority Leader, is seen chatting with CSEA president Theodore C.
Wenzl in Buffalo last week where Senator Brydges was the speaker
for the dinner that concluded the 60th annual meeting for the

Employees Association,

Appear At CSEA Meeting

“Candidates Share Same
Theme — Differently

BUFFALO—The 60th annual meeting of the Civil Serv-
ice Employees Assn. became part of the campaign trail for a
while last week as Governor Nelson A. Rockefeller, ac-
companied by Attorney General Louis Lefkowitz, and his

@emocratic opponent, Arthur J.

C‘rbldberg, in the company of
Comptroller Arthur Levitt, made
campaign pitches to the 1,000
delegates gathered here for a
three-day session,

Making a brief solo appear-
ance was Adam Walinsky, the
Democratic nominee for Attor-
ney General.

Rockefeller and Goldberg
shared a common theme—the
@avlor Law—but had diametric-
ally opposed views. Calling the
leglslation “an effective bar-
galnlng Instrument to improve
your employment conditions,”
the Governor declared that “. ..
on all levels of government, the
Taylor Laws has proved prac-
tical, workable and valuable.”

Goldberg disagreed and sald
that, if elected, he would re-
place the Taylor Law with leg-
islatlon that would would “re-
@ove the chains of inaction,”
except In areas of employment
critical to public health and
safety; would provide arbitra-
tion with the arbiters being ap-
proved by both management and
labor and would create the so-
called agency shop whereby all
employees would pay dues to
the organization Yepresenting
their unit whether they were
members or not.

.Tl\e Governor lald heavy em-
phasls on his record of accom-
plishments for employees during
his 12 years in office. He point-
ed out that the average for all
State employees went from
$4,535 In 1958 to $8,400 today—

Labor Aides At Parley

ALBANY—Two State Labor
pt. officials—Joseph H. Al-
va and Dr. Albert J. Rosso—
were featured speakers at the
Western New York Safety Con-
ference held recently and at-
tended by 3,000 industrial, gov=

an Increase of 85 percent. He
also noted that, over the years,
his Administration had pro-
vided employees with overtime
pay, cost-of-living increases, a
career retirement plan, free
health insurance and noted that
a major dental health insur-
ance plan would begin next
year.

Goldberg charged that the
State had not kept pace with
pay equality as it claimed and
sald that public employees are
still being hurt badly by in-
flation because of the lag be-
tween the wages of workers in
the public sector compared to
the private sector. In another
vein, he promised he would re-
move the one-out-of-three rule
in clvil service appointments,
calling it ‘“a scandulous abuse

(Continued on Page 8)

HEL'NG HANDS === Nassau Civil Service Employees

By JOE DEASY, JR.

Mental Hygiene Dept. Delegateé
“Demand Halt To Pact Violations

BUFFALO—Allegations of general and specific violations of the contracts between
the State Administration and the Civil Service Employees Assn. were discussed with heat
at a meeting of the Mental Hygiene Dept. representatives at the 60th annual meeting

of the CSEA at the Hotel

Chairing the meeting was
Mrs. Ann Bessette of Harlem
Valley State Hospital, assisted
by Willlam McGowan of West
Seneca State School; Salvatore
Butero of New York Psychia-
tric Institute; and Julia Duffy
of Pilgrim State Hospital. All
are members of the CSEA Board
of Directors. Robert Guild, a
former Mental Hygiene Dept.
chatper president, and now
CSEA collective bargaining spe-
cialist, served as advisor to the
panel.

Members of the panel ad-
vised the chapter representa-
tives of their responsibility of
bringing every violation to their
attention—even the most min-
ute violations. “We are now
working under Taylor Law con-
tract which is as strong as the
law itself. But the upholding of
the contract is the responsibil-
ity of each and every member
of the department who is af-
fected -by the pact. The con-
tract is only as good as its en-
forcement.” was the panel's con-
census.

Also discussed at the meet-
ing was the establishment of
various career ladders for all
employees of the department
the problems facing employees
within each occupational group.

Action on the complaints was
promised as soon as a meeting
can be set up between CSEA
and the Mental Hyglene De-
partment administrators.

Specifically cited under
CSEA proposals were:

the

1. That adequate parking fa-
cllities with full lighting pro-
visions be made available in
all work locations on the in-
stitutional grounds. Example:
Middletown State Hospital,

2. That sign-in 'and sign-out
‘sheets will be made avallable
in the buildings in which the
employe\ej work.

3. That all employees in the
Department of Mental Hygiene
be placed on a 37!, hour work
week., Example: After Care
Clinic in New York City work
371, hours a week while all
Social Workers outside New

Assn, chapter president Irving Flaumenbaum, right, shakes hands
with Alex Bozza, chairman of the North Hempstead Town unit,
upon successful negotiation of contract bring boosts averaging $700.
USEA field representative George Feak, who assisted, looks on

Statler-Hilton here last week.

VIOLATIONS CITED — robert Guild, Civil Service Em-

ployees Assn. collective bargaining specialist, points out the im-
portance of demanding strict obedience to all contract provisions
by members of the Mental Hygiene Department, Guild, along with
members of the CSEA Board of Directors from the department,—
left to right; William cGowan, Julia Duffy and Ann Bessette,—
stressed that the contracts negotiated by the Employees Association
are excellent but only swift and strong action by CSEA chapter
officers when violations occur, can assure employees that it wi'l
be observed by State offiicals to the letter of the law. Some 1)
department members attended the meeting during the CSEA’s an-

nual meeting in Buffalo last week.

York City are required to work
40 hours a week.

4. That all Psychiatric Social
Workers who work in excess of
40 hours a week be granted time
and one-half for overtime or
the equivalent compensatory
time off,

5. That control of tempera-
ture all laboratories not to ex-
ceed 80 degrees and no lower
than 68 degrees.

6. Provide ward clerks on all
wards where more than 50 per-
cent of the patients are bed-
ridden or confined to wheel
chalrs These would be new
items.

7. Reduce housekeeping chores
presently performed by attend-
ants.

8. All portal lifts that are
now in existence be maintained
and kept in good operable con-
ditions.

9. A. Married personnel both
working in the sarae institution
be allowed the option of choos-
ing the same shift.

B. Be granter same days off.

10. When employees are re-
quired to take Civil Service ex-
ams, they may be granted leave
with pay regardless of what
shift they work.

11, Wherever employees are
granted educational leave, that
vacancy that ther create will
be filled on a temporary basis.

12. All employees who require
drugs that are prescribed by a
State Hospital physician or their
own physician be granted the
opportunity to purchase said
drugs from the State Hospital
Pharmacy at the cost of the
State. .

13. The cleaning duties of the
attendant shall not be limited
to the day shift.

14, On wards with poor ven-
tilation, additional fans should
be available,

Hospital should be made avail-
able to it a vacuum cleaner.

16. In areas which are strict-
ly confined to female employ-
ees, this employee shall not be
required to lift patients.

17. Window cleaning to be
completed through either con-
tractual services or by the ex-
isting maintenance department.

18. Air-conditioning be in-
stalled in all populous areas.

19. Gerlatrics ward where
patients require complete bed
care, additional staffing be pro-
vided from the housekeeping
series.

20. Nursing personnel shall
not be required to supplement
the duties of the food service
workers.

21. Senior clerks in the Office
of Patient Resources shall be
grandfathered in its positions as
Junior Agents.

22. Those employees who are
considered to be Ward Charge
Seconds shall be compensated
with the time off of their
choice and also be given priority
on any vacancles which they
qualify for in a above title.

23. On all geriatrics wards
where bed patients are located,
the State shall provide two por=
table laundry hampers,

24. Where vacancies exist of
like title, the employee shall be
made aware of the work loca-
tions and be given an oppor-
tunity to bid on the location
that he desires.

256. That all employees be
granted a twenty minute cof-
fee break in the morning and
the afternoon.

26. That employees be grant-
ed and informed that they have
the right of representation prior
to any questioning which may
result in disciplinary action,

27. All State Hospitals
credited with

be
money as ree
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Entries End Sept. 18

Parkway Police Applicants
Wanted In Westchester (ty.

Applications are being received up through Sept. 18 for
the position of parkway patrolman for service with West-
chester County at a salary range of $8,020-$10,060.

The exam will be held on Oct. 24. Candidates must have

been legal residents of West-
chester, Orange, Dutchess, Suf-
folk, New York, Queens, Nas-
sau, Rockland, Putnam, or
Bronx County for at least four
months immediately preceding
the written test. Those who are
not Westchester residents must
establish residence in the Coun-
ty at the time of appointment.
Preference in appointment may
be given legal residents of
Westchester.

The age requirement asks that
you be not less than 19 and
more than 29. Eligibility for ap-
pointment begins when a can-
didate reaches his 20th birth-
day. Applicants who have been
in Military Service may deduct
time spent in the service, not

to exeeed six years, from their
natural age to qualify for the
maximum age limit.

The education requirement is
graduation from high school;
possession of an equivalency di-
ploma issued by a state educa-
tion authority; or USAFI GED
Certificate (high school level).

Sound Physical State

You'll also need to be phy-
sically strong and active; free
from all mental and physical
defects, deformities or diseases;
well proportion within the
range of accepted standards;
and have satisfactory hearing
and eyesight without corrective
lenses, total vision corrected to
20/20; be between 510" and

6'6”, and weigh at least 160
pounds stripped, with weight in
proportion te height, and be
males.

Also noted is that ecandl-
dates must possess an appropri-
ate State driver’s license. Con-
vietion of a felony will bar and
conviction of a misdemeanor
or other offense may bar exam-
ination and appointment. Can-
didates who pass the written
test will be required to pass
qualifying medieal and physical
agility test. Failure on a qual-

To Head Research

At Kidney Institute

ALBANY—Ruth Leverett of
Waterviiet has been named
senior research scientist in the
State Health Dept.'s Kidney Dis-
ease Institute at $14,821 a year.

Hfying test will bar candidates
irom appointment

Further information and ap-
plications can b2 obtained at
the Westchester County Per-
sonnel Office, Room 700, County
Office Building, White Plains.

n READERS OF THE CIVIL SERVICE LEADER Pp=
Who Never Finished

sHIGH SGHOOI.I

are invited to write for FREE Brochure. Tells how you can
earn a Diploma. APPROVED FOR VETERANS TRAINING.

AT HOME IN SPARE TIME

AMERICAN SCHOOL, Dept. 9AP-26
New York Office: 276 Fifth Ave. (30th St.), N.Y., N.Y. 10001

Send me your free High Schoel Brochure

Age

Address
(3 5 coovere SRR ol

. Name
7|

Apt.

Lo meete
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NEW YORK CITY

EMPLOYEES

(including Firemen, Hospital workers, Policemen,
Sanitation workers, Social Service employees,

Teachers and other employees of the Board of Education, efc.)

IMPORTANT!

YQU HAVE THE RIGHT TO REVIEW YOUR HEALTH INSURANCE
COVERAGE AND TO TRANSFER TO THE OPTION YOU DESIRE
DURING THE OPEN ENROLLMENT AND TRANSFER PERIOD,
SEPT. 21 TOOCT. 16, 1970 (Sept. 14-Oct. 14, 1970 for

Board of Education Employees). Effective date of change — the
first pay period in January 1971,

THE GHI OPTION PROVIDES THE HEALTH BENEFITS THAT
BEST MEET YOUR NEEDS AND THOSE OF YOUR FAMILY.

THE GHI OPTION IS THE ONLY PLAN THAT COMBINES:

* Broad Band coverage, from Home Calls to Specialists’
Consultations; from In-Hespital Medical Care to Diagnestic
Tests and Mcternily Care.

* |\ Benefits for Psychiatric Care and for

Prescriptions and Drugs at no premivm
cost fo you.

* Paid-in-Full Benefits from Participating Doctors—regard-
less of whet you earn.

* Complete freedom to cheose any dactor, anywhere.

* Coverage for Immunizations and check-ups that help pre-
vent serious illnesses.

* And the Hospital Bill protection
. | the stier plons. .

or write: Government Unit
Subscriber Relations Dept.

Group Health Insutance, Inc.
227 West 40th Street
New York, N.Y. 10018

For assistance call (212) 734-2979 -

Where fo Apply
For Public Jobs

The following directions tell
where te apply for public jobs
and how to reach destinations in
New York City on the transit

system,
CITY

NEW YORK CITY—The AppH-
cation Section of the New York
City Department of Personnel is
located at 49 Thomas St., New
York, N.Y. 10013. It 1is three
blocks north of City Hall, one
block west of Broadway.

Applications: Filing Period —
Applications 1issued and received
Monday through Friday from 9
am. to 5 p.m., except Thursday
from 8:30 am. to 5:30 p.m., and
Saturday from 9 a.m. to 12 noon.

Applicatienn blanks are obtain-
able free either by the applicant
in person or by his representative
at the Application Section of the
Department of Personnel at 49
Thomas Street, New York, N.Y.
10013. Telephone 566-8720.

Mailed requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be rcceived by
the Personnel Department at least
five days before the closing date
for the filing of applications.

Completed application forms
which are flled by mail must be
sent to the Personnel Department
and must be postmarked no later
than the last day of filing or as
stated otherwise in the examin-
ation announcement.

The Application Section of
the Personnel Department is near
the Chambhers Street stop of the
main subway lines that go through
the area. These are the IRT Tth
Avenue Line and the IND 8th
Avenue Line. The IRT Lexington
Avenue Line stop to use is the
Brooklyn Bridge stop and the BMT
QT, RR local’s stop is City Hall.
Both lines have exits near Cham-
ber Street, a short walk from the
Personnel Department.

STATE

STATE — Department of
Civil Service, 1350 Ave. of
Americas, N.¥. 10036, phone 765=
3811; The State Office Campus,
Albany 12226; Suite 750, 1 West
Genessee St., Buffalo 14202; State
Office Bldg., Syracuse, 13202; 500
Midtown Tower, Rochester, 14604
(Wednesdays only).

After 5 p.m. telephone, (212)
765-3811, give the job title in
which you are interested, plus
your name and address.

Candidates may obtain applica-
tiong for State jobs from local
offices of the New York State
Employment Service.

FEDERAL

FEDERAL — New York Region,
U.S. Civll Service Commission,
Pederal Plaza at Duane and La-
fayette Sts.,, New York, N.Y. 10007.
Take the IRT Lexington Ave. Line
te Worth St. and walk two blocks
north, or any other train to Cham-
bers St. or City Hall stop.

Menday through Friday hours
are 8:30 am. to d p.m., and offices
stay open Saturdays, 9 am. to 1
p.m. The telephone is (212) 264-
0422,

Applications are also ebtain-
able at main post ofifces except
the New York, N.¥., Post Office,
Boards of examiners at the par-
tieular installations offering the
tests also may be applied to for
further information and applica-
tion forms, Ne return envelopes
are required with mailed requests
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service units

Sfafe Hosp ital Facilities
"Map Full-Fledged Drive
For More X-Ray Techs

In response to an increasing crucial need plus an absence of adequate staffing, the
25 State hospital facilities which comprise health care centers under three separate de-
partments have united their efforts to find available X-ray technicians.

Coordinating the joint campaign is the State Dept. of Civil Service, which reminds

prospective technicians that fil-
ing will remain a continuous pro-
cess, waiving the traditional
deadline. Another item worthy of
note: Entrants will have a voice
in suggesting their preferences
from among the many locations
vying for candidates.

Pay rates vary: for instance,
regular technicians start at $5,-
775 while those who choose TB
begin at $6,115.

That salary is subject to a sub-
stantial boost, however., since a
two-step pay raise of 14 percent
is set to materialize in full as of
April 1971. This boost also goes
for the $7,275 entrance salary
offered in the promotional title
of senior technician.

Training Outlined

Relevant coursework is re-

Seek Community College
Grads To Fill Jobs Via
Associate Careers Test

A vast panorama of job opportunities—some 34 titles
in all—is presented to graduates of two-year community
colleges by the State of New York. The Associate Careers
Test is offered three times yearly: usually November, Feb-

ruary and March.

Job offers cover a wide occu-
pational terrain. They are sub-
divided into five distinct regions:
engineering and related; agri-
culture and laboratory; account-
ing, business and clerical; data
processing, and general. Virtu-
ally all titles specify a given sub-
ject area with the exception of
the general job series.

Salaries are on the rise, due
to the pact reached between the
State Government and the Civil
Service Employees Assn. Form-
erly, the range was $5,60-7,970
to beginners; currently, another
6 percent is to be added on as of
April, boosting the two-step in-
crease by a total 14 percent.
Fringes offered will feature 13-
20 pald vacation; State-paid
comprehensive health insurance
and paid retirement plans, and
promotional opportunities lead-
ing to titles which pay $15,000
and higher.

Qualified applicants should be
sure to acquire Exam Announce-
ment No. 20-800 by writing: Col-
lege Relations Unit, State Civil
Service Dept.,, State Office
Campus, Albany 12226. The
booklet detials joh descriptions
and lists the approximately 50
test centers Statewide where this
exam 1Is being conducted.

A complete listing of the titles
making use of this test is pro-
vided below. Following the title
name, the subject area specifica-
tion appears.

Engineers and Related

Draftsman — Degree in any

eng. or arch, tech incl. mech.
drawing.

Electric Inspector Trainee -——
Degree in electronics, elec. or
ihst. tech.

Electronics Technician — De-

gree in eng. sci. or any civ. tech.
Engineering Materials Techni-
clan—Degree in eng. scl., eclv.
const., or eng. mat, tech.
Engineering Technician — De-
gree in eng. sci., civ, tech, geom,

& trig.

Gas Tester — Degree in any
eng. tech,

Junior Forest Surveyor — De-

.gree in forestry or any eng. tech.

Gas Meter Tester—Degree in
any eng, tech,
Automotive Safety Equipment

Analyst—Degree
or related.

Agriculture and Laboratory

Milk Inspector Trainee — De-
gree in dairy tech. or ind.

Dairy Products Inspector
Trainee—Degree in dairy tech.
or ind.

Farm Products Inspector
Trainee—Degree in ag. or food
tech.

Food Inspector Trainee — de-
gree In food tech. or related.

Laboratory Technician — De-
gree in med. lab. tech.

Meat Inspector Trainee—De-
gree in meat, food or dairy tech.

Dietitian Assistant—Degree in
food sve. or hotel tech.

Horticultural Inspector Train-
ee—Degree in hort., agr., Forest-
ry, ent. or plant path.

Laboratory Secretary—Degree
in sec. science or related.

in auto. tech.

Accounting and Clerical

Milk Accounts Examiner
Trainee—Degree in bus. ad. or
agriculture,

Senior account clerk—Degree
in bus. ad. or lib. arts.

Senior Audit Clerk—Degree in
bus. ad. or lib. arts.

Tax Examiner Trainee — De-
gree in acctg.

U.I. Accounts Examiner—De-
gree in acctg.

Business Officer Trainee-—De-
gree in bus. adm., acct., or re-
lated,

Purchasing Aide—Degree
bus. adm., acctg., or related.

Tax Collector — Any degree
incl. bus. mgmt., finance, real
est. or ins.

General

Rehabilitation Interviewer
Degree in any major.

Asst, Recreation Instructor
Trainee—Degree in any major,

Occupation Therapy Trainee—-
Degree in any major.

Physical Therapy Trainee -
Degree in any major,

Psychiatric Social Work Train-
ee—Degree in any major.

Psychology Trainee — Degree
in any major.

Data Processing

Electronic Computer Operator
—Any degree with courses in
EDP,

Computer Programmer Train-
ee—Degree in any major.

m

quired of all candidates, who
must at minimum be 18 and
hold a high school diploma or
equivalency. The coursework calls
for a two-year training program
in X-ray technology, as admin-
istered in an official State-regis-
tered school. Appointees will also
face physical exams to ascertain
that they are in sound health
themselves, in view of their pub-
lic contact work.

Among potential facilities
which utilize x-ray technology
are hospitals under the the State
Health Dept., Mental Hygiene
Dept., and State University of
New York. State hospitals are lo-
cated in Binghamton, Bronx,

Brooklyn Buffalo, Central Islip,.

Queens Village, Helmuth, Win-
gate, Poughkeepsie and Kings
Park; also Marcy, Middletown,
West Brentwood, Rochester,
Rockland, Utica and Staten Is-
land. Tuberculosis hospitals take
in Homer Folks, Ray Brook, and
Mt. Morris. There is also the
Roswell Park Memorial Institute,
Buffalo, and the Division of Labs
and Research in Albany. Under
the SUNY umbrella are the
Downstate and Upstate Medical
Centers, located in Brooklyn and
Syracuse respectively.

It should be noted that the
written exam will involve ques-
tions on: x-ray physics; radio-
graphic techniques; darkroom
chemistry; anatomy and physiol-
ogy; radiation protection; radia-
tion therapy; and ethics. Be-
cause candidates can be retested
in six months, no formal appeal

Bklyn. Vets Hospital
In Bid For Hygienist

A dental hygienist vacancy
has been anounced at the Vet-
erans Administration Hospital,
800 Poly Place, Brooklyn, New
York 11209, near the Verrazano-
Narrows Bridge and adjacent to
Ft. Hamilton. Starting salary s
$5.853 per annum (about
$11200 a week). Applicants
must have about 1!, years gen-
eral experlence which has pro-
vided some knowledge of nurs-
ing, hospital, medical, dental or
scientific laboratory work, or
knowledge of clinical routines
and procedures plus six months
experience in dental assistance
to restorative, surgical or pros-
thetic dentistry., Fringe benefits
include generous retirement pro-
gram, life insurance and health
benefits.

For rurther information call
886-6600, extension 389; or visit
the hospital's personnel office.

One-Way Route
To Economy

ALBANY—When the State
Thruway Authority joined with
the State Bridge Authority and
the Port of New York Author-
ity in adopting a one-way toll-
collection  system, Thruway
Chairman R. Burdell Bixby
pledged that no Authority em-
ployees would lose his job, but
the new system would result in
operating economies,

or review is allowed. Further in-
formation is available in the

appropriate
ment,

exam announce-

DELEHANTY INSTITUTE

57 Years of educating over one half million students

Enrollment open for next exam

PATROLMAN -~

GORRECTION OFFICER & TRAINEE
HOUSING PATROLMAN

Class Meets Mondays at 5:30 p.m. or 7:30 p.m.

Examination has been ordered for

- FIREMAN o5)

CLASSES START:

Jamaica—Wed. Sept. 16, 5:45 PM, 7:45 PM
Manh.—Thurs. Sept. 17, 1:15 PM, 5:30 PM, 7:30 PM

Examination has been ordered for

SUPERVISING
CLERK-STENO

CLASSES MEET:
In Jamaica, Mon., 6:30 P.M. ®* Manhattan, Tues., 6§ P.M.

ADMINISTRATIVE
ASSOCIATE EXAM

Expected in June — Classes Now Forming

License classes enroliment now open for

Stationary Engineer *

Master Electrician

Refrigeration Mach. Oper.

PRACTICAL VOCATIONAL COURSES
Licensed by State of New York. Approved for Veterans

AUTO MECHANIC ° DRAFTING
RADIO, TY & ELECTRONICS

21.01

supplement.
® Driver Education Courses,

DELEHANTY HIGH SCHOOL

Merrick Boulevard, Jamaica

® A college preparatory co-educational,
school accredited by the Board of Regents.

® Secretarial Training available for girls as an elective

academic high

For information on all courses phone GR 3"6900

MANHATTAN: 115 East 15 St., Nr, 4th Ave. (All Subways)

JAMAICA: 89-25 Merrick Blvd., et Jamaica & Hillside Aves
OFFICE HOURS: Monday to Friday, 9 A.M. to 8 P.M.

If you want to know what’s happening

to you

to your chances of promotion

to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY'

Here is the newspaper that tells you about what is happen-
ing in clvil service, what is happening to the job you have and

the job you want.

Make sure you don't miss a single lssue. Enter your sub-

scription now.

The price is $5.00. That brings you 52 Issues of the Civil
Service Leader, filled with the government Jnb news you went
You can subscribe on the coupea below:

CIVIL SERVICE LEADER

11 Warren Street
New York 10007, New York

1 enclose $5.00 (check or money order for & year s subscription
to the Civil Service Leader. Please enter the name listed below:

NAME

ADDRESS

Zip Cod®

w
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Action On Pensions

ONTRACTS worked out by the Civil Service Employees

Assn. for the four biggest units of State government
have proved of great benefit to State workers. An auto-
matic raise is provided for next year, definite improve-
ments have been made in working conditions that are
now showing results, health insurance is now free, etc.

-

Some 1,000 delegates attending the 60th annual meet-
ing of the Employees Association in Buffalo last week, how-
ever, don’t want to wait until current contracts expire be-
fore getting some vast improvements in their retirement
systems, both on the State and local level.

In order to eliminate the undesirable features of the
so-called death gamble and to provide full pay after 40
years’ service, half pay after 20 years service, and to tie
retirees income to current salary grade levels, these CSEA
delegates voted to ask the Legislature for these improve-
ments as soon as possible.

The action was based on two thoughts—that the
power of the Legislature is supreme and that Assembly-
men and Senators should be willing to grant employees
the same benefits they voted themselves in this field.

Best Of Luck

ELCOME back to New York City, Police Commissioner
Patrick Murphy.

A product of the New York City civil service system
and a former policeman, Commissioner Murphy returns
from a similar position as Detroit Police Commissioner to
head New York City’s Finest.

Since he came from the ranks of the department, no
one can know better the problems facing him and his men
and we wish him the best of luck in his new endeavor.

v

Governor Names Unit
On Utility-Ecology
Interrelationship

ALBANY-—Governor Rockefel-
ler has named State Senator
Thomas F, McGowan of Buffalo
as chairman of a nine-member
Temporary State Commission on
the Environmental Impaet of
Major Public Utility Facilities.

Other members include: Dr.
John McHale, director of the
Center of Integrative Studies,
State University at Binghamton;
Joseph C. Swidler, chairman of
the State Public Service Com-
mission; Henry L, Diamond,
commissioner of the new State
Dept. of Environmental Conser-
vation. A

State Senator John D. Caem-
merer of Mineola, Senator Jere-
miah B, Bloom of New York

City, Assemblyman Joseph M.
Margiotta of Uniondale, Assem-
blyman John T. Flack of Glen-
dale and Assemblyman Peter A.
Berle of New York City, will re-
ceive no salary as members.,

Rename Chief Waring
To Coordinate State
Police Training Unit

ALBANY — Lynbrook Police
Chief Walter F. Waring has
been reappointed chairman of
the State Municipal Police
Training Council,

Three other members, just re-
appointed, are: Schuyler Coun-
ty Sheriff Maurice F. Dean of
Watkins Glen; State Police Sup-
erintendent William E. Kirwan
Jr, of Cohoes and John F, Ma-
lone, dssistant director of the
FBI in New York City,

CGivil Service
Television

Television programs of inter-
est to civil service employees
are broadcast daily over WNYC,
Channel 31, this week’s pro-
grams are listed below.

Tuesday, Sept. 15

9:30 am. (color)—Around the
Clock—NYC Police Dept.
training series.

1:30 p.m. (color)—Around the
Clock—NYC Police  Dept.
training series.

3:00 p.m.—Return to Nursing—
No. 23, “Legal Aspect of
Nursing.” Refresher course
for nurses.

7:00 p.m. (color)—Around the
Clock—NYC Police Dept.
training series.

Wednesday, Sept. 16

9:30 a.m.  (color)—Around the
Clock—NYC Police Dept.
training series.

1:30 p.m. (color)—Around the
Clock—NYC Police Dept.
training series.

3:00 p.m.—Return to Nursing—
No. 24, “Nurse & New
Bquipment.” Refresher course
for nurses.

7:00 p.m. (color)—On the Job—
“Direction of Streams.” NYC
Fire Dept. training program.

Thursday, Sept. 17

9:30 a.m. (color)—Around the
Clock—NYC Police Dept.
training series.

1:30 p.m. (color)—Around the
Clock—NYC Police Dept.
training series.

3:00 p.m.—Return to Nursing—
No. 24, “Nurse & New Equip-
ment.” Refresher course for
nurses.

7:00 p.m. (color)—Around the
Clock—NYC Police Dept.
training series.

Friday, Sept. 18
9:30 a.m. (color)—Around the
Clock—NYC Police Dept.
training series.
1:30 p.m. (color)—Around the
Clock—NYC Police Dept.
training series.

Saturday, Sept. 19
7:00 p.m. (color)—On the Job—
“Direction of Streams,” New
York City Fire Dept. training.
10:00 p.m. (color)—Urban Chal-
lenge — with Bronx Borough
Pres. Robert Abrams,
Monday, Sept. 21
9:30 a.m, (color)—Around the
Clock—NYC Police Dept.
training series.

All Is Fair
In Training

For Troopers

ALBANY—Ninety-one State
Police recruits, now undergoing
their basic training at the State
Police Academy, were recruited
to handle the biggest job of
traffic supervision in the State
recently — the State Fair at
Syracuse,

The recruits were backed up
by 88 regular troopers and ten
counselors, Security and crim-
inal matters were handled by a
detail of 11 men from the Bur-
eau of Criminal Investigation,

Takes Another Hat

ALBANY — State Education -

Commissioner Ewald B. Nyquist
has been named to the Board of
Directors of the State Science
and Technology Foundation,

Your Public
Relations 10

= By LEO J. MARGOLIN
=
e

Mr. Margolin Is Professor of Business Administration at
the Borough of Manhattan Community College and Adjunct
Professor of Public Administration in New York University’s
Graduate School of Public Administration,

Casualties Of Anarchy

CIVIL SERVANTS must not delude themselves into
thinking they are not affected by the anarchy of violence
exploding with more frequency than ever across the country.

LIKE IT OR not, the well-being of all civil servants
is at stake whether they are in the line of fire or not.

WHAT THE BOMBERS and assassins are saying is

this:

“WE’RE OUT TO destroy the Establishment and every-
one who is part of that Establishment!”

WELL, CIVIL SERVANTS are a very important part of
the Establishment. Civil servants comprise the human ad-
hesive keeping orderly government viable and in one piece.

THE ANARCHISTS are thumbing their noses at every-
one in the Establishment. Those in the front line of defense
are catching the bullets, the bombs and the rocks.

THAT IS WHY civil service police officers are such

frequent casualties.

THE FACT THAT most civil servants are in echelons
further back from the firing line does not mean they are

not targets.

EACH TIME AN incident of violence occurs, the anarch-
ists are tearing down another support of government and
striking another blow against general confidence in gov-
ernment and its ability to withstand their attacks.

THIS INCREASING violence erodes civil service public
relations because people wonder whether government is
capable of protecting them from these very clear and pres-

ent dangers.

THIS IS NOT a happy picture we are painting. It is
just as dark, somber and unpleasant as our first warning of
this new anarchy in our column of Nov. 28, 1967.

THERE HAVE BEEN additional “alerts” in this column,
including one on May 20, 1969, when we reported on the
campus violence by the ‘“college mafia” and the disturbing
fact that these bands of depredators seemed to enjoy an

immunity from prosecution.

WE WANT TO make certain that our readers, particu-
larly those seemingly far from the scene of direct action,
do not lapse into a false sense of security.

EVERY CIVIL SERVANT has a stake, including his
job, in fighting against this new anarchy and preventing

it from destroying all of us.

SOCIAL SECURITY

Instiu_s a'n_Il Answers

v a aeranimmar o
—t e T . —.r -
———

More than seven million young
Americans age 18 to 22 will re-
turn to classrooms this Fall.
Soclal security benefit checks
will be going along with more
than 500,000 of these students,
Hyman Siegel, social security
district manager has declared.

These 500,000 students receive
cash social security payments
totaling some $45 million each
month., They are the dependent
children of workers who have
retired, died or become severely
disabled. Their student benefits
continue until they turn 22 f{f
they remain unmarried and in
school full-time,

As a matter of fact, Slegel
added, soclal security benefits
paid to students add up to more
than the scholarships at all the
colleges and universities in the
country.

“Too often, many families look
at soclal security as a program
that provides money only for re-
tirement. But, last year more
than a quarter billion dollars a
month was paid in benefits to

nearly four million children from
pre-schoolers to college seniors,”
the district manager said.

If a student belleves he may
be eligible for benefits, he should
apply at his nearest social secur=
ity office. He will need to supply
the following information: name
and address of the school, date
of attendance during the past
year (for any retroactive bene-
fits), any student identification
card, number of credit hours
carried (for college, junior col-
lege and university students),
and date of return to school full-
time.

I'll be 18 soon, but I'll still
be going to school. What must X
do to keep getting social security
payments?

A questionnaire will be mailed
to you some time during the five
months before you're 18. This
questionnaire asks if you plan
to continue in school after 18,
where you will go to school and
it you'll be working while you're
a student. To get your checks
without interruption, complete
the questionnaire as soon as
your plans for attending school
are definite, If you don’'t receive
a questionnalre, visit your social
security office and give them the
necessary information about your
school plans,

NPRESEE
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o Sawyer Selected
As Regenls Sec.

ALBANY—Richard J. Sawyer
Is the new Secretary to the
State Board of Regents. He 1s a
cum laude graduate of Brook-
lyn College with a doctorate
from Columbia University.

Sawyer 1s administrator for
the Regents and serves as the

@%laison between the Regents and
‘the State edueation commis«
sioner. Prior to the new $22,740
appointment, he was chief of
the Bureau of College Evalua-
tion for the department and
personally evaluated owver 50
institutions of ' higher learn-
ing In 1966.

o PUBLIC
AUCTION

UPSET ® 187 PARCELS
PR!CES Improved & Unimproved!

® Residential, Commercial,
ffﬂm Indusirial Properties!

‘2 5 @ Choice locations in
Pt s

all Five Boroughs

SALE DATE: Tuesday, October 6, 1970
9:30°A.M. and 2:00 P.M.

HOTEL ROOSEVELT, Grand Ballroom
@ | Madison Avenue at 45th Street, Manhattan

AVCTIONEER Adrian H. Muller & Son, Inc.
103 Park Ave , New York, N.Y. 10017
{212) MU 9-7575

FOR INFORMATION: Write or Calt

Department of Real Estate Sales Dtvislon
2 Lafayette Street, Room 2002
New York, New York 10007
566-7555

9:30 A.M. Session] 2:00 P.M. Session
Parcels 1-94 Parcels 95-187
DEPARTMENT OF REAL ESTATE
THE CITY OF NEW YORK
Ira Duchan, Commissioner

We understand.

I Lower Funeral Prices I

Have Always Been Traditional At

Walter B. Cooke, Inc.

FUNERAL HOMES

Cail 628-8700 to reach any of
our affiliated Walter B, Cooke
neighborhood funeral homes.

LEGAL NOTICE

FILE NO. 4711, 1970 — CITATION —

‘THE PEOPLE OF THE STATE OF
‘wEW YORK, By the Grace of God

ree and Ind«.pendenc

To Attorney General of the State of

New York; Public Administrator of the

County of New York; and the heirs at
law, mnext of kim and distributees of
LAURA HILL JONES, deceased, if living,
and if any of them be dead to their
heirs at law, next of kin, distributees,
legatees, executors, admnmmuon as-
signees and successors im interest whose
names are unknown and cannot be as-
certained after due diligence,

YOU ARE HEREBY CITED TO
SHOW CAUSE before the Surrogate’s
Court, New York Counmty, at Room 504
in the Hall of Records in the County of
New York, New York, on September
28, 1970 at 10:00 AM., why a certain

riting dated October 29, 1964 which
a}s been offered for probate by Joha E.

uetsch, residing at 11 Pond Hill Road,

Convent, New Jersey 07961, should not

be probated as the last Will and Testa-

ment, relating to real and personal prop-

erty, of Laura Hiill Jones, Deceased,

who was ac the time of her death =

resident of 4960 Broadway, in the
County of New York, New York.

Dated, Actested and Sealed,
August 10, 1970

HON. S, SAMUEL DI FALCO,

(LS.) Surrogate, New York (,oun(y
William 8. Mullen,

Clerk,

Name of Atorney Morris & McVeigh,
Tel, No. 688.5321, Address of Attorney:

300 Park Aveoue, New York, N.Y.

0022,

his citation is served upon you
required by law. You are mot d)hw
to appear in person. If you fail to ap-
peaz it will be assumed that you do aot
object to the relief requested. You have
& right to have an attorney-at-law ap-
pear for you..

e i dioes oottt o s o —
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AUTOMATED MULTIPHASIC HEALTH TESTING
OPENS NEW ERA OF COMPREHENSIVE HEALTH CARE

NEW ENROLLEES FIRST TO PARTICIPATE
MPT CENTER WILL USE SPAGEAGE COMPUTERS

-
o -y
H.1.P’s MPT Center will open November 1970 on Fifth Avenue.

The MPT Center will be H.1.P.’s new facility for automated
multiphasic health testing.

What is automated multiphasic health testing? We call it

the MPT Tests.

The MPT Tests use the speed and accuracy of the computer,
advanced medical instruments and rigorous medical standards,
to give your personal physician an overall view of your state
of health,

Adults joining H.1.P. will have the first opportunity of
participating in the MPT Tests at the Fifth Avenue Center so
that your personal physician will have a detailed health record
from the onset. Initially, participation will be limited to

new enrollees.

More details on the MPT Center will follow in these pages, the
press, radio and TV.

HEALTH PLAN REOPENER:

Board of Education
Sept. 14 - Oct. 14, 1970

General City Employees
Sept. 21 - Oct. 16, 1970

HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 MADISON AVENUE, NEWYORK, N.Y. 10022
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ATTENT'VE === Seen here listening to
one of the speech makers at the CSEA delegate
session last week are, seated, Gov. Nelson A.

Rockefeller, Solomon Bendet, CSEA second vice-
president, Dr. Theodore C. Wenzl, CSEA presi-
dent, and, standing, Irving Flaumenbaum, CSEA
first vice-president.

Rockefeller And Goldberg
Campaign At Convention

(Continued from Page 3)
of the merit system.”

Levitt and Lefkowitz left the
spotlight to the top contend-
ers but, nevertheless, drew
warm applause from the dele-
gates after brief speeches.

The CSEA maintained its tra-
ditional policy of not endorsing
political candidates.

Following 1is the complete
text of the Rockefeller and
Goldberg addresses.

Rockefeller

“When I step before this audi-
ence, I know I'm talking to one
of the most important and ef-
fective public employee organi-
zations in the United States;

“—and I'm proud that it's a
New York State organization.

“I note, also, that at one
time, men from other organiza-
tions came into the State from
17 other areas to try to win you
over—but you prevailed.

“Your leading position grows
out of the leadership represent-
ed here today;

“—from the delegates and of-
ficers of local chapters right on
to the top—in your able and ef-
fective President Ted Wenzl and
other State officers.

“You have weathered a ter-
ribly difficult period of transi-
tion, and you have come through
with flying colors.

“I compliment everyone of you.

“For me, this Is that season,
every four years, when I kind of
wish my job was in the classified
service.

“I suppose the way to look at
this coming election is something
like your annual performance
rating;

“—except that I get rated by
about 7,000,000 supervisors.

“I understand another can-
didate for the job will be here
to speak to you tomorrow —
Arthur Goldberg.

“I like to think of Arthur as
being on the open competitive
list—and myself on the inter-
departmental list.

“One of the points you'll cer-

incumbent has served the civil
service.

“That’s important because,
ultimately, it’s the quality of
the civil service that decides the
quality of public service.

“Since deeds are still more
persuasive than words, let’s com-
pare for a moment, the person
who came to work for the State
in 1958 with the person who
came to work in 1970.

“Compare the average salary
of all State employees; $4,535 in
1958—$8,400 today, up 85 per-
cent.

“Of course, the cost of living
has gone up steadily during that
period, too.

“But State salaries have not
only kept pace; they have been
raised further to bring them
generally into line with sal-
aries of your counterparts in
the private sector .

“There have been State salary
increases in eight of the 11 years
this administration has been in
office.

“And in 1958, if you left State
service even one year from re-
tirement—that was just too bad.

“Your ‘retirement went down
the drain.

“Today, your pension is vest-
ed after 10 years—and it's all
contributed by State—the first
major public pension system in
the country to be made non-
contributory.

“The list of gains since 1958
is long;

“—overtime pay, cost of living
increases for retirees, the career
retirement plan, free health in-
surance, with a major dental
insurance plan beginning next
year;

“—to mention some examples.

“What you have done is in-

" teresting, but let’s face it, ladies

and gentlemen, it's what you are
going to do that counts.

“So, those of you with long
careers in the service of the State
can point to a different kind of
career service today;

“—a service that respects the
dignity and value of public em-~
ployment;

that employment accordingly.

“I don’t point out these im-
pressive advances solely as
achievements of this adminis-
tration.

“These are advances that you
have won.

“They have been won by em-
ployees willing to give their own
time and their talents to go out
and fight for a better deal for
their fellow workers.

“And your presence here to-
day is proof of the confidence
that each of you has earned
from your fellow employees.

So my hat is off to you—the
delegates and officers of the Civil
Service Employees Assn.

“I also congratulate you on
your impressive victories in the
State and many other local rep-
resentational elections.

‘“Whoever wins them, these lo-
cal elections dramatize the im-
pact of the Taylor Law on local
public employee and manage-
ment relations.

“I know that almost half of
you here today are delegates of
local employee organizations.

“And I am pleased that the
health and retirement gains I
spoke of earlier henefit your
members, too.

“But, I am especially pleased
that the Taylor Law is giving
you such an effective bargaining
instrument to improve your em-
ployment conditions,

“As far as I'm concerned, the
best government in this country
is the government closest to the
people and that is local govern-
ment.

“And, on all levels of govern-
ment, the Taylor Law has proved
itself practical, workable and
valuable.

“It has enabled us to work out
contracts in which mandates are
not handed down from on high;

“—but, rather, are worked out
between us together,

“I think its’ fair to say that
in this administration you have
found a sympathetic response.

“I think it's fair to say you've
found elective leaders who share
your own high opinion of the

’

career clvil service.

“And I think it's fair to say
you've found an administration
willing to work with you to win
the greatest advances for State
employees in the State’s 182-
year history.

“And so I am happy to this
chance to drop by today to of-
fer my thanks for what you have
done to make New York State
government synonymous with
good government.

“This is an example of gov-
ernment and government em-
ployees working together to'find
solutions to our problems.

“Take for example the impor-
tant topic of ecology. New York
was in the forefront some years
ago when we passed a ‘Pure
Water Bond Issue.

“Now we are in the field of
pesticides. These chemicals find
their way into our pure water
supply and we have had to ban
the taking of fish from certain
bodies of water. We have found
the sources of these pollutants
and we have cut down the vol-
ume to a small percentage. And
we will soon become completely
successful in our endeavors.

“Civil service scientists, work-
ing together with State officials
have recently discovered an al-
ternative to pesticides which
cause no pollution but yet solve
the problems of farmers plagued
with an abundance of moths.

“This, as I said, is govern-
ment working with government
employees for the common good.

“I have enjoyed working with
you.

“And it's a pleasure I would
gladly extend—through many
more negotiating sessions.

Goldberg

“As members of the Civil Ser-
vice Employees Assn., you come
from all parts of the state. Your
skills and training differ, your
ethnic backgrounds differ, your
economic circumstances differ.

“But you have a great deal in
common. We hear a lot today
about the silent majority, yet
the fact is that there is a very
real majority in our state and
in our country—the overwhelm-
ing number of Americans whose
family incomes fall below $10,000
—which is having a very difficult
time of it these days.

“This majority suffers from
run-away inflation, which has
not been curbed despite all the
optimistic talk from Washing-
ton. The ravages of inflation
have a special impact on pub-
lic employees. You are a group
of employees whose income has
for decades lagged behind your
counterparts in the private sec-
tor as much as 30 percent or 40
percent. To the present day,
you have not achieved even the
semblance of parity. And you are
falling further behind in the cur-
rent sharp spurt of inflation. We
all know that six, seven, or even
eight percent increases hardly
keep up the loss of buying pow=-
er and certainly provide no op-
portunity for the increased stan-
dard of living that you have a
right to expect.

“It has always been my phil-
osophy that government employ-
ees should have, as nearly as
can be achieved, the same ben-
efits and rights as employees in
private industry.

‘“What is the most important
factor in your failure to achieve
parity? We all know that the
only way you will achieve it is
by having the substance and not
just the form of collective bar-
gaining. There is nothing in the
idea of collective bargaining that

| B

vice. Thas was our premise whe
President Kennedy in 1961 sign-
ed, on my recommendation, the
first Executive Order permitting
collective bargaining for federal
employees,

“I do not believe that govern-
ment employees can be treated
like second-hand citizens. They
too are entitled to the benefits
of collective bargaining, which
they have never been fully ac-
corded. ®

“I am not willing to endorse a
State law, that encourages anti-
labor - injunctions, discourages
collective bargaining, and sanc-
tions the jailing of those who
lead unions of government em-
ployees. If I am elected, the
Taylor Law will be replaced by
a law that mandates genuine
collective bargaining for gov-
ernment employees while at the
same time protecting the public
interest when there is a real
danger to the health and safe-
ty of the State, just as the pub-
lic interest must be protected
when a dispute in the private
sector presents a real emergency.
And in that law, when arbitra-
tion is agreed upon in a dispute
between State and local govern-
ment and government employ-
ees, the practice of private in-
dustry should be followed—the
union should have a voice, along@
with the employer, in choosing
the arbitrator. I cannot support
the view that this choice should
be made unilaterally by the em-
ployer.

“But you are part of a larger
majority, too. And that majority
is now threatened by a growing
recession which is throwing mil-
lions out of work even as prices
continue to rise.

“There are those who say tha
the Governor of New York should ™
not concern himself with these
problems. In fact, the Governor
of New York himself says he
should not concern himself with
these problems. Inflation, reces-
sion, an overheated economy that
is being cooled off at the expense
of working people, unemploy-
ment rates that inch toward the
brink of disaster, cost of living
indexes that have reached the
brink of disaster—these are na-’
tional issues, we are told; the
Governor can deal only with
State issues, we are told.

“I do not believe the Govern=-
or of New York is incapable of
affecting national policy. He can
and should be a powerful voice
for sane economic policies—for
an end to tight money, to cal-
culated slowdowns, to excessive
military spending, and to a res-
toration of sensible priorities in
our federal budget. The Sta
of New York has a direct inter-
est here—for we are now seeing
that State revenues suffer in
time of recession.

“And there are things the Gov-
ernor can do in this State to
ease the plight of the consumer
and provide some relief from
high prices. He can fight to keep
State taxes in line, instead of
promising not to raise them while
imposing increases in non-elec@
tion years. He can maintain ade-
quate levels of State school aid,
instead of sponsoring cutbacks
that have fostered an average
17 percent increase in local prop=-
erty taxes. He can impose strong
State regulation on the health
care industry, which has been
the greatest single source of in-
creased prices. He can create a
department of consumer affairs
to regulate the repair businesd
the furniture store, and the land-
lord. He can establish a State
unit pricing law, to help house-
wives find the hidden bargains




* Delegates Keep Their Cool
Over Several Hot Issues

(Continued from Page 1)
automatically when the salary
grade at which he retired was
raised.

The latter section of the pro-

* posal would work this way. If

an employee had retired five
years ago with his pension
based on a salary of $8,000 and
that title and salary grade in-
creased to $10,000 over the five
years, the percentage of his
pension would now be based
on the higher figure. Thus, re-
tired employees would have
built in protection against in-
flation from the day they left

/ public service.

Bendet first made his pro-
posals at a meeting of the New
‘York City chapter and they
were later backed by the Metro-
politan and Long Island CSEA
Conferences. Delegates gave
overwhelming approval to the
resolution.

Death Gamble

Numerous delegates demand-
ed that State and local govern-
ment employees be granted the
same treatment on the so-
called “death gamble” that
members of the Legislature
voted for themselves earlier this
year. Dr. Theodore C. Wenzl,
CSEA president, called for ‘“an
end to the double standard the
Legislature imposes on public
employees. We're not asking for
more than they got; we just
want the same benefits and we
are entitled to them.”

Also speaking out on retire-
ment proposals was S. Samuel
Borrelly, chairman of the CSEA
County Executive Committee.
Borelly declared that strong ac-
tion in the Legislature was
necessary for pension improve-
ments in political subdivisions.
“More of this legislation must
be mandated rather than made
permissive,” he said, ‘“because
too many local government
agencies simply won't move in
this area unless the law forces
them to do so.”

Contract Violations

One of the hottest topics at
the convention was alleged vio-
lations of the four work con-
tracts negotiated by the CSEA
in the biggest units of State
government. Mrs. Julia Duffy,
& Mental Hyglene Department
representative, charged that
violations were particularly
heavy in her department. She
cited numerous instances of
hospital directors failing to deal

exclusively with the Employees
Association on employee prob-
lems; of not following new rules
on working conditions, and with
failure, in some instances, to
even discuss worker difficulties.

Payment for overtime work
was another topic vigorously
discussed. Delegates from sev-
eral State departments com-
plained either that overtime
wasn’t being paid or wasn't be-

ing allowed ,as provided for in

the contractual obligations.

Welfare Fund

In another area, George Koch,
president of the Long Island
Conference, submitted an ex-
panded proposal on the estab-
lishment of a welfare fund. Not
only did he ask for a payment
of $500 for each State employee
into a fund to be administered
by the Employees Association
but also asked that the ILeg-
islature mandate a similar fund
for local government employees.

Koch noted that “this is the
first ‘year of our work con-
tracts with the State and there
were bound to be some holes
in the agreements that could
not be seen at first. That is
no reason, however, for us not
to plug those holes until 1972.
The Legislature is still supreme
and we have every right to go
back to them for benefits that
were overlooked the first time
out.”

At the end of the business
part of the meeting, Dr. Wenzl
praised the delegates for their
unified approach to solving em-
ployee problems and mapping
new goals for the future. “It
is this kind of harmony that
has put us on top and it is
this kind of harmony that is
going to keep us there.”

The 60th annual meeting,
held at the Statler Hilton Hotel,
ended with a dinner at which
State Senate Majority Leader
Earl Brydges was the speaker.
With his well-known mixture
of solemnity and story tell-
ing, he ended the event for
the delegates in a highly en-
tertaining fashion.

Roswell Expands

ALBANY—Roswell Park Me-
morial Institute in Buffalo is
getting a new Research Stu-
dies Center, the first phase in
a Roswell Park community pro-
ject.

WELCOME w= Governor Rockefeller, right, is seen as he
was welcomed to the delegate sesston of the Civil Service Employees

A Stirring Moment

The piano player failed to
show up at the dinner at-
tended by delegates to the
60th annual meeting of the
Civil Service Employees Assn.
so  Edward Joseph, toast-
master for the event, said
he would lead in the singing
of “The Star Spangled Ban-
ner” without accompany-
ment. He was soon joined by
nearly a thousand other
voices and the result was a
very stirring moment for
everybody.

9:% Pay Hike Set
For Syosset S.D.;
New Fringes Won

MINEOLA — A nine and
one-half percent pay bocost,
fringe benefits and clarifi-
cation of work rules has
been won by the Syosset School
District unit of the Nassau
chapter, Civil Service Employ-
ees Assn,

The issue of salaries will be
reopenable in the second year
of the two-year pact.

The package also brings in-
creased hospitalization contribu-
tions, sick time, call-back over-
time and longevity payments of
$400 in the 10th year, $700 in
the 15th and $1,000 in the 20th.

CSEA also won a complete re-
vision of working rules. Three
CSEA delegates participated in
establishing a holiday schedule
including 16 holidays and two
conference days in the 1970-71
school year.

For Jeff. Cty. Deputies

Win Referendum On
Right To CS Status

WATERTOWN— Jefferson
County sheriff’s office crim-
inal deputies have finally
gained a public hearing and
a promise from the Board of
Supervisors that a move to place
them under the protective um-
brella of civil service will be part
of the November general elec-
tion.

The deputies, about 35 of them,
have triled wunsuccessfully for
years to win civil service status.
Now they have the ear of Coun-
ty ' officials who have decreed
that constitutional requirements
be followed—meaning a public
hearing and referendum of the
voters.

The new program, if voted in
November, would affect all Sher-
iff’'s Department personnel ex-
cept Sheriff Robert B. Chaufty,
Undersheriff Kenneth Carr and
Arthur Sprague, civil deputy.

If and when the Board of Su-
pervisors acts, those eligible for
civil service recognition would
not have to take competitive ex-
aminations.

The proposed amendment to
County law has been introduced
by Supervisor Grant B, North-
rop, Antwerp, and seconded by
Supervisors Edward E, Cobb, Jr.,
Hounsfield; W. Douglas How-
land, ninth ward, and Richard
L. Terrell, fourth ward,

Marked By Medallion
ALBANY-—Governor Rockefel-
ler has received a medallion on
the 50th anniversary of co-
operative Federal-State voca=

0 rehal DL
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A"ACK ORAL EXAMS == Samuel Grossfeld, presi-

dent of the Rochester chapter, is seen as he urged CSEA delegates
to support a motion calling for an end to oral examinations in
public employment., Grossficld charged that the oral exams were
used only to circumvent the merit system, The motion was over-
whelmingly adopted.

GREET'NGS === Arthur Goldberg, Democratic contender in
this year’s gubernatorial race, is welcomed to the 60th annual
meeting of the Civil Service Employees Assn, by the organization’s
president, Dr. Theodore C. Wenzl,

CONTENDER === Adam Walinsky, at microphone, the

Democratic contender for the office of State Attorney General, is
seen as he spoke to delegates at the 60th annual CSEA meeting
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24 Manzella C Kenmore RO ) 33 | 1 Kirk R Baldwinsvil _________
25 Smith E- Tonawanda -_______80.8 2 Blumenthal B Albany __
26 Duscher R Kenmorte —_________80.1 3 Weishaar J Delmar _.__
27 Hark R Kenmore ___ --80.1 4 Mortman D Bklyn ______
28 Ihle V Kenmore ___.__ -80.0
29 Pawlak T Tonawanda 79.8 COURT CLERK I
30 Miller D Kenmore 8.0 N[W YORK COUNTY CLERKS OFF
31 Klaus J Tonawanda 0y 7 N Bitterbaum H Bayside . __._.__ 91.0
32 Mayer R Kenmote ____.______ 77.2 2 Pavis- P INY - su oLl ----88.0
J ' Repole A NY aeaaaas s 7.0 {
ASST DIST TAX SUPVR EYouny O N _loiacl sl ()
Option 1 5+ Caruso! IN'"BRlva: Silisalis Sz T90
1 Reisman J Bklyn . 924.0 6 Brenigis: -} B LGSl L Il 77.9
2 Lefler B Mineola ____ SRR
3 Cahill J Grand Isl ______ -90.5 COURT CLERK I
4 Simon N Masspequa Pk ______89.0 BRONX COUNTY CLERKS OFFICE
S Raskin A Albany . ___ 87.2 B 1y IR R | ¢ TR P R 7.)'.
6 Usberg B Rego Pk __ ---86.0 2 Lambert K Yonkers —oeemeo.-- 94.8
Z Kegn: 8- Hantsdale oo 86.0
8 Connolly J Schenectady . 84.5 COURT CLERK I
9 Kogan M Bklyn _________. 84.3 QUEENS COUNTY CLERKS OFFICE
10 Meyers B Floral Pk -82, T 'Rubiie ) Baystde o= niil 87.9
11 Newman L Albany ____._____787
OPTION — ASSOC CONSL MIN GRPS OPTION — ASSOC OCCUPATNL
1 Fettner D Queens Vill . ANALYST
2 Hershey P Bklyn _____. / . . A
3 Noviello N Peekskill : g:“‘m"'fh'":e'f LMDB:JTQ‘:" """" ]
4 Rimberg E Syracuse 3L C S -
2 yon YLACUSE — e
5 Gittens L St Albans 4 Gordon M Bklyn
6 Murphy A Bx ______ 5 Levy E NY R
7 Krashes H Bayside —o————-e-- 6 Sachs S Bklyn ______
8 Johnson E NYC —ooooommo—. 7 Jones C Auburn ______
9 Lewia W Bx oo 8 Hershey P Bklys _ .
10 Speiser M Mt Vernon O Wiicte. Xk Br .
10 Byrnes H Sunnyside .

“EED "ELP To 0PT¥ON — ASSOC PLANNER

1 Cummings M Schencctady .. 86.2

PAss, 2 McGowan T Altamont _.___.____ 85.0

u 3 Greenwald W Slingerlands .___84.1

S 4 Swanson S Albany b1

Want a competitive edge on 5 Ludwig R Buffalo 51
that all important exam? «; %eibefn DKDeIlm:r __________ 2
3 omiort Aatham &

Available now! A statistically oD D Alaar L T >

reliable mathematical system
that eliminates random guess- CHIEF, BUREAU OF CONTINUING

ing on multiple choice tests. ED‘{)CE‘:?l;II%I‘:,M%‘ILBrR‘gff;Ub[
A no magic system based on | ; pothamley H Schenceta ———____ 826
probability theory. Requires
only grade school arithmetic. OPTION — CHIEF MEAT INSP
L Dmne B ARRY s 79.8
System can mean success for 2 White W Cowlesville —meee— 79.4
you! If you really want to 3 Richardsom € Rochester — .- 75.2
ass that exam and need hel
pend tssa tto BONUS SYSTEW? DIRECTOR OF MOTOR VEHICLE
8 , PROGRAM DEVELOPMENT G-34
P.O. Box 183, El Cajon, Calif. 1 Weaver S Elnora e 9208
92022, : 2 Banfi M Albany e 900
4 Reppenhagen T Albany . 785

EVENING COURSES

FOR
CITY EMPLOYEES

MUNICIPAL PERSONNEL PROGRAM

f Offered By

NEW YORK CITY
COMMUNITY COLLEGE

In Cooperation with the

NEW YORK CITY DEPARTMENT
OF PERSONNEL

Fall Semester Starts September 28, 1970
L
Twenty low-cost courses

® to help Iu advancemeni Fee: $20.00 per course
® {o improve (except for Snmsh courses which
® most M in H area are 00 per course)

REGISTRATION NOW THROUGH SEPTEMBER 25
Register in person or by mail at the Training Division,
New York of Personnel,

Room 22, 40 Wo Street. New York, N.Y, 10013
I Telephone 566-8815

Division of Continuing Education and Extension Services ®
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o For Switchhoard Johs

Out On Long Island

To fill the gap for switch-
board operators in Suffolk
County, you won’'t be con-
fronted with any education
or experience requirements
whatsoever. Living in that coun-
ty, moreover, Is not necessary
either.

Y Continuous examinations are

administered on the first and
third Monday of each month by
the Suffolk County Civil Service
Dept. in Riverhead. Examination
success depends on a written
test, with questions on: reading
comprehension; vocabulary; ari-
thmetic; office practices; Eng-
Jish, and general information.
Applicants who fail this exam
will be allowed a retest after a
two-month interval.

The usual biweekly pay scale
starts at $194, varying according
to town. Also, a special test is
offered in the American Legion
Hall in Bay Shore the second
Monday of each month, For
more information, acquaint
yourself with the exam notice,
which you can obtain by calling:
(516) PA 7-4700. Ask for Ext.
249.

o Suffolk Suggesis Pair

0f Qaulifying Oplions
For Key Punch Posts

Those competing for the
continuously open posts of
key punch operator have
two qualifying options, de-
clares the Suffolk County Civil
Service Dept. in Riverhead. First,

. however, you have to prove your

skills on a five-part written test,
incorporating items like reading
comprehension, vocabulary, ar-
fthmetic, office practices and
English.

In the aftermath, you can take

B R R R

SRR

option A to be scheduled for the
performance test as soon as pos-
sible. Those who pass this will
be put on a continuous eligible
list in order of grade. Option B
permits successful written test
candidates to be appointed and
have up to ten weeks to take the
performance test, calling for a
speed of 53 strokes per minute.
Written tests are given the first
and third Mondays each month
in Riverhead.

The usual starting salary for
these jobs is a biweekly $194. Pay
does vary by jurisdiction, how-
ever. Legal residence is not re-
quired, nor is any minimum
education or experience. Contact
the Department at the County
Center, Riverhead, for further
details.

Bid Budget Analyst
For Syracuse Post
File Before Sept. 23

Candidates keenly interested
in becoming a budget analyst
III with the City of Syracuse
will have until Sept. 23 to ap-
ply for consideration on the
Oct. 24 exam. The opening has
indicated pay range of $8,010-
9,730.

Applicants, however, must
show evidence of possessing a
four-year college degree plus
two years of backlog in bud-
get preparation. Deemed ac-
ceptable, also, will be a mast-
er's in public administration,
business administration or fi-
nance. The exam scope will be
highly diversified; expect, there-
fore, questions on budgeting
principles, administration; re-
search and statistical methods,
and preparation of written
material.

Candidacy will be confined to
Onondaga County residents, who
should contact the County Per-
sonnel Dept. 204 Public Safety
Bldg., Syracuse. In so filing, ask
for Bulletin No. 62869.

GOURMET'S GUIDI:

¢ MANHATTAN ¢ AMERICAN ¢

JACK DEMPSEY’S

WORLD

1619 BROADWAY

(oft 49th St.). FAMOUS THE

OVER. OPEN DAILY. LUNCHEON —
DINNER -— AFTER THEATRE. CI 7-3620.

MANERO’

STEAK HOUSE 126
Dioners $4.75. 2 Hrs Free Dinner Parking. Ralph Santoro, host

W. 13th St. CH 21767 Complete Steak

® SPANISH *

128 West Houston St. at Sullivan St

OR 4-4080 ~—

EL conTlJ 473-9095. — Incomparable Spanish Cuisine. Luncheon -
Cocktails - Dinner - Supper Til 12 Midnite Sunday thru
Thursday — Friday & Saturday 1 A.M. — Closed Monday. — Luis Trillo.

PERSIAN ¢ ITALIAN * AMERICAN

TEHERAN

45 W. 44TH ST., NEW YORK'S No. 1 COCKTAIL LOUNGE
FOR FREE HORS D'OEUVRES —

LUNCHEON-DINNER.

¢® POLYNESIAN *

"AWA“ KA' BROADWAY AT 50TH ST. PL 7-0900. WORLD'S GREAT-

EST POLYNESIAN RESTAURANT. OPEN DAILY FROM 5,
SUN. 1 P.M. LUAU DINNER. EXOTIC DRINAS. AFTER THEATRE FUN, NATIVE

ENTERTAINMENT IN THE LOUNGE OF SEVEN

PLEASURES. HOME OF THF

ORIGINAL SWEET SIXTEEN PARTY. CELEBRATE YOUR PARTIES IN HAWAIL

Personal Management o) IRVING CARTER

JAMAICA QUEENS AMERICAN

oJIM’S STEAK HOUSE

147-12 HILLSIDE AVE, JAMAICA —
SUTPHIN BLVD, IND SUBWAY STA.
SIRLOIN STEAK with BAKED POTATO

—_ CL(,L‘MBTR? — COLE SLAW -— ONION RINGS — BREAD & BUTTER —

$5.50 — 526-918

® STATEN ISLAND * AMERICAN ¢

DEMYAN’S

730 Van Duzer St.
Dmnet for 'lw: :ermm $8.95

Stapleton, S.1. Gl 8.7337. Prime Steak
Banquets to 300, Luncheons,

Frank. Hosts

NASSAU

BROWNS LOBSTER HOUSE --

CHET, ELAINE, JIM BROWN
. UNEXCELLED SEAFOOD,

’EE;I‘)&B FOWL. — BAYSIDE DRIVE POINT LOOKOUT, LI Tel 516 GE 1-3196

QUEENS — CONTINENTAL

JEANTET'S ;-

112-13 ROOSEVELT AVE, Less Than A
bea Sldwm. 64th YEARS IN

Home Run From
FOOD and CATERIL

Onondaga Offering
Account Glerk Joh

Up through Sept. 23, filing
continues to fil la sole vacancy
for account clerk III with the
Syracuse Bureau of Accounts, at
the pay scale of $5,590-$6,880.
Needed to qualify are high
school graduation plus five
years in the bockkeeping field
or a satisfactory equivalent, as
far as training and experience.

Dutles assigned will focus on
“difficult and specialized cleri-
cal work involving the keeping
of a complex set of financial ac-
counts and records.” According-
ly, the Oct. 24 test will query
you on elementary accounting;
arithmetic; Interpretation of
written material, and general
office practices.

Applicants should be legal re-
sidents of the County. In seek-
ing further data, contact: On-
ondaga Cty. Department of Per-
sonnel, 204 Public Safety Bldg.,
Syracuse,

Indus. Research Role

ALBANY—James G. Cline has
been named a member of the
State Advisory Council for the
Advancement of Industrial Re-
search and Development. He is
chairman of the State Atomic
and Space Development Auth-
ority.

Health Personnel Post
ALBANY—Noel
Albany is the new assistant di-
rector of the State Health De-
partment’s Office of Personnel
Administration at $14,821 a year.

Men, Women—Easily Learn te

INVESTIGATE
AGCIDENTS

ADJUST CLAIMS
e $200
$100

Earn
Low cost course,

a week
(full time)

e week
up to (part time)

2 nights wkly for
12 wks. (Sat. classes also). Exciting
secure future. No age or education
requirements. Free advisory placement
service. Call now.

FREE BOOKLET - BE 3-5910

ADVANCE BUSINESS INSTITUTE
§1 W. 32nd St., N.Y. 1, N.Y.

RING,

Bonacel  of-

State Stresses Need

For Health Service
Nursing Personnel

Health service nurse is the
job category being discussed,
and those hired, according to
the exam notice, will be ‘“re-
sponsible for maintaining, and
improving if possible, the health
of State employees.” It adds,
‘“You provide skilled nursing
care for both occupational and
non-occupational illnesses as
authorized by the physiclan in
charge.” New salaries will rise
14 percent above the current
$7,275 starting wage, effective
in April. Metropolitan area em-
ployees receive an annual geo-
graphic differential. Prospective
personnel should inquire at the
nearest office of the State Dept.
of Civil Service.

Prof. Eric Patterson

A professor and expert in the
fields of farming and agricul-
tural education, Eric (Patty)
Patitrson, died recently at his
home at the State University at
Farmingdale. Prof. Patterson
was hired at the college in
September 1926, and was a
member of the Civil Service
Employees Assn. In addition to
his faculty duties, Prof. Pat-
terson served as commissioner
of the East Farmingdale Fire
Dept. for two years. He is sur-
vived by his wife, Geraldine; a
son, Robert a veterinarian, and
a daughter, Mrs., Dorothy Mur-
tha.

To Keep Informed,
Follow The Leader.

“Black Friday” will be Cheery Sunday
Sunday, Sept. 20.
Win a Share of Stock —

ARTS AND
VOestchester ARTIQUES

ARKET

The Mall in New Rochelle

1.7P.M.

Adm. 81

Kiddies Free

Next Sunday: Rye Ridge Shopping Cr, Portchester
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Sept. 20

mar
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REXIEXRREXRRENPRENREXIREX

COMING SUNDAYS

NORTH SHORE MART SHOPPING CENTER
GREAT NECK
1.7 P.M. Admission: $1.00 é’
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SUNDAY, SEPTEMBER 20th

And Every Sunday, | to T P.M. Adm. $1.00

25th ST. & AVE. OF AMERICAS

Browse or Shop for Souvenirs of Man’s Pas!
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Many Vacancies Mentioned

For Clerks & Typists At
SSA Queens Payment Cir.

In excess of 100 openings for clerks and typists—both
beginners and those with experience—have been reported
at the New York Payment Center of the Social Security
Administration. Their offices are situated in suburban
Queens, at Junction Blvd. and

the ILong Island Expressway, typing. The next step is passing

Set October Recruiting Campaign
For 16 City Promotional Exams;

Police, HA Sergeant Tests Ready

Among the 30 City titles with October filing deadlines are 12 titles for promotional
exams. The Department of Personnel expects an extensive response, particularly for the
posts of police sergeant and housing authority sergeant.

near the Rego Park station.

The posts mentioned exist at
several entrance levels, depend-
ing upon degree of experience.
Typing tests are held each Sat-
urday to determine the profic-
iency of applicants. However,
test takers will require advance
appointments.

In basics, the SSA asks candi-
dates to be high school grad-
uates and have the appropriate
experience in clerical work or

the open-competitive exam. Im-
mediate niring is the policy pur-
sued.

If you would like to receive
additional information, call Mrs.
Chapple at the SSA offices at
699-3652. The Center’s address
is 96-05 Horace Harding Exway.,
Rego Park 11368.

TR

BUY
U. S.
BONDS

Besides the jobs for promotion, listed below, there will also be 12 in the open-

competitive class. Foremost
among these are correction of-
ficer, correction officer trainee
and housing patrolman, which
will provide an eligibility list via
a combined exam. Approximately
10,000 applicants are expected to
compete for the posltions.

Also in the offing: an exam
for parking enforcement agent
and one for Transit Authority
cashier. Current outlook foresees

500 competitors for the former
while 300 is the forecasted num-
ber of candidates for the latter.
Seek Shorthand Reporters
Others coming under the
competitive series, with the turn-
out estimate figures also listed,
are as follows: principal chem-
ist/sanitary, 30; piano tuner/
regulator, 25; quantitative an-
alyst, 50; senior economist, 25;

\l'\'] Bell

ol o

from automatic,
to very automatic,
to totally
automatic!

Exclusive FOCUS-MATIC™
assures perfect sharpness
... perfect flash!

& Howell
STILL CAMERAS

AUTOLOAD

342

AUTOMATIC
FOCUS-MATIC!
Automatic
Flash Settings
Drop-in Loading

AUTO 35/28

FOCUS-MATIC!

ﬁ Uses 35mm Film
Automatic
Flash Settings

Tel.: 673-5222

shorthand reporter, 125; senior
shorthand reporter, 30, and tele=-
vision director, 20.
Police Sgt. Pending

Supplementing these are over
a dozen promotional titles, the
largest draw being the 2,800 can-
didates forecast to become ser=
geants in the Police Dept. An-
other 1,400 applicants are ex-
pected to vie for sergeant’s rank
in the Housing Authority.

Others on the promotion ljor-
izon include: chemist, 60; mic-
robiologist, 70; principal chem-
ist, 30; school custodian en-
gineer; senior deputy sheriff, 25;
senior foreman of housing ex-
terminators, 20; senior statisti-
cian; senior tabulator operator;
supervising deputy sheriff, 30,
and supervisor of motor trans-
port, 300. For those titles on
which there is no number fol=

lowing, no estimate was suppllecp

on the departmental schedule,
Special one-day filing during
October will affect some six in-
dividual titles. Oct. 9 will mark
the date to apply for master
electrician, refrigeration machine
operator and special electriclan,

including the notice of examina-
tion, tells you the updated re-
quirements and salary range.
Typlcal job tasks and prospec-
tive exam content are also de-
lineated therein. These bulletins
are Issued by the City Person=-
nel Dept.,, 49 Thomas St., New
York 10013. All applicants are

apply in person.

Persons having further ques-
tlons on any of the aforemen-
tioned titles are advised to phone
the department at 566-8700. Mail
Inquirfes will also be answered.

Ambling For Funds
To Get Ambulances

ALBANY—Where there's =a
AUTO need, there’s a way. And in a
35/REFLEX village that needs ambulance
service there’s a way to pro-
Automatic Electric Eye i
vide it, State Co! 11
Interchangeable Lenses 0.3, says Biate Complroller

Quick - Loading

Foto Electric Supply Co.

31 ESSEX STREET

New York City, N.Y.

Arthur Levitt, even if an am-
bulance corps’ original idea
wouldn't be feasible,

The ambulance unit, anxious
to serve but short on funds,
asked Levitt if a tax could be
levied on its behalf by the vil-
lage it served.

No, said Comptroller Levitt,
because a municipality can't
impose a tax for the direct
benefit of any private organie
zation .But he suggested, the
village could, as the corps sug-
gested, buy an ambulance and
contract with the volunteers to
run it

AUTOLOAD® while an October 15 filing date
340 has been tagged for installer/
underground storage tanks, mas-
CdS Electric Eye ter rigger and master sign
Drop-In Loading hanger, ®
Automatic_ Obtain The Bulletin g
Flash Settings Only the official job bulletin,

urged to write that address, en-@
AUTOLOAD closing a large pre-addressed,
341 stamped envelope for return '

postage. This will enable the ap-
g‘?‘g‘ggﬂé‘% e plication section staff to process
Automatic ¥ your request malling you a job
Flash Settmgs bulletin plus an entry blank to



Upstate Cty. Residents
Require HS Graduation

For Account Clerkships

Open-competitive exams are to close down Sept. 25 for
numerous jobs of account clerk, distributed about the State
@ d falling under the administration of the New York State
Judieial Conference. A mere high scheool diploma is suffi-
cient to qualify, as far as edu-

THIHTRTTmhhhyy

cation goes.

Alternately, candidates will be

considered whe have an equival-
ency diploma plus a year “in the
compilation and maintenance of
financial accounts and records.”
Candidates must also be resi-
dents of their County of applica-
tion,
@Duties are devoted to tasks
like verforming routine clerical
work, applying standardized ac-
couilt  keeping practices in
checking financial records and
handling related work. Salaries
vary greatly geographically, Here
are some representative starting
salaries, specified according to
County:

Cayuga, $5,178; Dutchess, $4,-
557; Gureen, $4,326; Jefferson,
@.066; Madison, $4,007; Mont-
gomery, $3,800; Orleans, $4,787;
Oswego, $4,298; Suffolk, $5,710;
Sullivan, $4,400; Ulster, $4,192,
and Wayne, $4,200.

Examination date will arrive
Oct. 24 and candidates will be
quizzed on: account keeping,
arithmetie, interpretation of
written material and office prac-
tices.

For more details, drop a post-
84 to: Examinations Unit, Ad-

ministrative Bd. of Judieial Con-
ference 270 Broadway, New
York 10007. The Conference will
apply the passing grade of 70, as
set forth by the State Civil Serv-
ice Commission.

Lead Poisoning Unit
Asks For Volunteers
Among Employees
The City Department of
Health’s bureau of lead poison-
ing control has asked City em-

ployees to volunteer as drivers of
the bureau’s mobile lead testing

units. The units are used as
blood testing centers in the
fight against lead poisoning

which frequently strikes young
children who live in dilapidated
housing. Drivers will be asked to
pick up the units, drive them to
a designated location, stay with
the trucks during the testing and
then return them to a central
lot.

Volunteers may sign up for a
single three-hour session or on a
weekly basis. A driver’s license
and classification as a City em-
ployee are required. Interested
persons may contact the Bureau
of Lead Poisoning Control at
566-7130.

o FURNITURE o
o CARPETING

JGE DISCOUNT SALES

ANNOUNCES A NEW ADDITION
FAMOUS NATIONAL BRAND NAMED

o HOME FURNISHING ACCESSORIES e
Sightly Above Wholesale
Call BA 9-2400--BA 9-2853

JG

OFFICIAL MAJOR

APPLIANCE DISCOUNT OUTLET
Civil Service Members Prices Quoted Are
Slightly Above Wholesale

* WASHERS * DRYERS * REFRIGERATORS * FREEZERS
* DISHWASHERS * COLOR T.V. * BLACK & WHITE
I.V. ® STEREO COMPONENTS * AIR CONDITIONERS
* RANGES * SAMSONITE LUGGAGE
* SMITH-CORONA TYPEWRITERS

Featuring Al Famous Brand Names
Shoyw Flno Come in with Make & Model Number for Lowest Price

215 PLACE & 42 AVE,, BAYSIDE, N.Y.
HOURS — DAILY TILL 9 P.M.

TEL.: BA 9-2400

SAT. TILL 5:30 P.M,

CERTIFICATE NEEDED |
COMMISSIONS PAID
MIDDLE MAN INVOLVED

Lowest Prices

MCTLINanion

. Leader column,

| | Classic 660,

i

| ‘69 CAMARO
i 'S, Reg. $2,295.

; Reg. $2,395.
: Cutlasy Supremo 2-Dr, He, Vinyl Rf

i @FOREST HILLS «BO 3:7700

Postal Request thg

Both Pederal and State civil
service agencies permit maill re-
quests for applications and send
back same without charge. The
City Personnel Dept., hewever,
requires a stamped, self-ad-
dressed envelope for all test ap-
plications requested. Check The
“Where to Ap-
ply for Public Jobs,” to be more
familiar with this preceijure.

Wanted - M /F
OF NURSES, Millbroek,
Duuihcs County, New York Area
m  professi

SUP!

A $2,975.00 TOTAL
INVESTMENT

puts you in a umique no overhead,
no selling business. A realstic profit
potential of $12,000 te $15,000 per
year cam be yours. Work ~only
PART-TIME ac¢ your cenvenience
Limvited nings available. Call
Mr. James (201) 567-6862.

CONDOMINIUM APT,
NORTH YONKERS

BEDROOMS, 2 bachs, terrace, pools,
air-contdioned, most  new, lovely,
quiet apartment, $12,200.00 requu'ed,
large tax deduction.

914—428-511LL evenings

w

GIANT SEPT.
SALE!
USED CARS
LIKE NEW ! !}

Compare these SALE
prices! Open daily 9 o 9.
‘70 CHEVY SALE PRICE $3,295

Custom Loupe, R&H, A-C, Vinyl RF
Reg. $3,495 e

‘70 MONTE CARI.O SALE PRICE $3,095

A-C, Steree, Vinyl RF, Reg. $3,295.
‘70 MALIBU SALE PRICE $2,995
2-Dr, Hrd Tp, A-C, P.S, P-Brakes.
Reg. $3,105.

‘69 FORD SALE PRICE $2,195

Falc C Mutura, 2 Dr, Vinyl Rf, 6 Cyl,
Auto, P-S§, R&H, WW, Reg. $2,395.
‘69 IMPALA SALE PRICE $2,695
2-Dr, Ht, A-C, V-8, P-§, R&H, WW,
Reg. $2,995.

SALE PRICE $2,795
2:Dr, HT, A-C, Vinyl Rf, Auto, P-S,
R&H, WW, Reg. $2,995,

‘68 CHEVY SALE PRICE $2,095
Custom Coupe, Vinyl Rf, Radio, Heater,

‘68 IMPALA SALE PRICE $2,195
4-Dr, Ht;, A-C, Auto, P-S, R&H, WW,

‘68 OLDS SALE PRICE $2,395

V-8, P.§, R&H,

WW, Reg, $2,795.
‘68 FIREBIRD

SALE PRICE $T1,795
Radio, P-S, New Top,
SALE PﬂCl $1,695

SALE PRICE $795 |
Auto R&H, Reg, $995,

Excellent Insurance is available
on the LUBY premises through
the TARGET agency.

QUEENS BLYD. & 69th RD

“&" ar “F" IND to 715t Continental EXP. stom

SPECIAL
DISCOUNTS To Al

i

(197 ANBLES|

City, State & Federal
Employees on

INVESTIGATE!

TRIAD RAMBLER
1366 39%h STREET
(Bot. 13th & 14th Aves.)
SROOKLYN UL 43100

To Keep Informed,

REAL ESTATE VALUES

ST. ALBANS (Addes Pk)

$24,990
SACRIFICE — & BEDRMS

Pet all brick heme, Il rms, mod-
mlmzb«hs.ﬁndb-umem

{, tree-
g‘ streer, FHA approved. Vacamt

—meove right im
LAURELTON $29.990

| SPFD GARDENS $27,500

INCOME PROPERTY
Det legal 2.fam English Stucco with
5 & 3U45 rms; ultra mod kic & bath

—$140 me. rent from 313 rm apr.
Gar. Landscaped grounds

CAMBRIA HTS $38,990
THREE INCOMES

-1 1
3

This 12 yrs old det Cape Cod brick
& shingle has 4 bedrms & 2 baths.
It's im the heart of Laureltom. All
modern, Al  appliances, garden
grounds.

. This det legal 2-famy brick with 5
& 3 rms plus nite ¢lub finished bsmc
ape. Gnr all modern. In A-1 neigh-
borhood. Beaucifully landscaped
grounds.

MANY OTHER 2 & 1 FAMILY HOMES AVAILABLE

QUEENS HOMES

OL 8-7510

170-13 Hillside Avenue - Jomaica

CAMBRIA HTS

$25,990
| DETACHED COLONIAL

This beautiful house is clean as a

whistle and is completely equipped.

7 rooms, 4 bedrooms, 114 baths,

exceptional basement, 2-car garage,

oil heae. FHA-VA low down pay-

ment. Near subways, shopping cen-
ters: and all schoels.

LAURELTON
$29.990
BRICK DETACHED

Beautiful landscaped ploc 40x100.
7 rooms, 3 bedrooms, 2@ fr. living
room, full-sized dining reom,

baths, finished basement, wall-to-
wall carpeting, oil heat, dishwasher,
refrigerator. Everything goes includ-
ing beautiful patieo. GI-FHA more
gages available with low down

payment,

QUEENS VILLAGE

$25,990

TOWN HOUSE

Once in a lifetime you can acquire a home like this.
exceptionally jarge living room, full-sized dining room,

main floor powder room. Owner

washing machine, wall-to wall carpeting,

It has everything—
3 huge bedrooms,
Refrigerator.
and

is leaving everything:
screen & storms, venetians,

you will find a beautiful basement with separate laundry room. GI-FHA
approved, Low down payment necessary.

BUTTERLY & GREEN

168-25 HILLSIDE AVENUE

JA 6-6300

BRONX - SPECIAL
ATTENTION VETERANS

2 family with store; two 5 rm apts.
Nr all conveniences. Lovely rear
yard, Completely vacant at closing.

LOW PRICE OF $20,000
FIRST-MET REALTY

4375 WHITE PLAINS RD, BX.
324-7200

CAMBRIA HEIGHTS $27,990
Beautiful det. 8 rm, 5 bedrm Ranch
Cape. Move in condition. Huge 20’
livem, full diarm, Hollywood eat-in
kiteh, 2 modern baths, nite club fin-
ished -basement, lovely garden, car-
peting & all appliances included.
Near everything. Minimum down
on GI & FHA mortgage. Exclusive
listing with: z

LONG ISLAND HOMES

168-12 Hillside Ave:, Jam, RE 9 7300

RETIRE IN FLORIDA

GOVERNMENT program allows
reticees, with uader $6000 cash assets
and under $480 monthly income to
buy a home for $200.00 total down
payment & closing costs and monthly
payments of $70.00 Approximately in-
cluding taxes and insurance: For de-
tails write: JOHN HOGAN, ASSOC.,
13’2(7). BOX 247, TITUSVILLE FLA.

U.S.

Farms & Counfry Homes
Ulster County, N.Y.
HUNT - SKI - SWIM

2 BEDROOM new 12x50' trailer on
wooded acre. 12x18’ rumpus roem.
Nice location. $11,500.

KOPP OF KERHONKSON, NY
DIAL: 914 - 626-7500

Farms & Country Homes
New York State

LISTING 923 — On the ourskirts of
Port Jervis, N.Y., out in the country,
on about an acre plor. 5 rooms, 2
story house. New hot water heating
system, New drilled well. New 220
electric system. Large front and rear
porch. Low complete taxes $194. per
vear. Excellent for retirement purpose.
Price to sell act only $12,900. Send
for free brochure,

GOLDMAN AGENCY, REALTORS

85 Pike Port Jervis, NY 914-856-5228

Farms & Couniry Homes,
Orange County

Bulk Acreage — Retirement Homes
Business in. the Tri-State Area
GOLDMAN AGENCY REALTORS

85 Pike Pert Jervis, NY (914) 836-5228

Farms & Couniry Homes,
New York State
NEW FALL Catalog and Husdreds
of Real FEstate & Business Bargains.

All Types, Sizes & Prices. Dahl Realty,
Cobleskill, N.Y.

Planning to Relocate, Retire,
Invest or Vacation in Florida?
Your best move is to Sun-Shure St. Pete?

If Sun-Shure St. Pete doesn't move you,

Floridawill. Enjoy an average

rious days of sun year' reund.

uncrowded! hes, batmy

aters, fantastic fishing, champ~-

lomhlp golf,award-winning n-tour-nh‘
o baseball and

boating, mejor league

the ro: That's Sun-Shure St Pete for

you .., and your family! ;
Send for F IY 1@
and vacationing ia
St. Pete. Clip this

full-coler
CS.L P

Commerce, St
Petersburg, Fla.
33701,

these

chures on lnvm;

VENICE JTA. INTERESTED?
SEE H. N WIMMERS, REALTOR

SAVE ON
YOUR MOVE
TO FLORIDA

€Compare our cost per 4.000 Iby 1o
St. Petersburg from New York City,
$438; Phiadelphia; $412.80; Aibaoy,
$469.20. For an esiimate to any des
tinatio mio Florida

Write
SOUTHERN TRANSFER
and STORAGE CO. INC.

DEPT. €, BOX 10217
ST PETERSBURG. FLORIDA. 33733

Stuart, Floride

RETIREMENT HOMES $8,000 vp
EVERYTHING IN RREAL ESTATE
L. PULFORD, SPUART, WFLA.

WRITE REQUIREMENTS. Ph. 287-1288
To Keep Informed,

p—

€l
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-

SUFFOLK LEADERSHIP —
The recently installed executive committee of the
Suffolk chapter, Civil Service Employees Assn.,
gather in Smithtown to chart plans to gain new
benefits fo rtheir membership. They are, left to
Frank Imholz, president;

right: (seated)
D’Albert, first vice-president;

sentative;
Peter man Flynn,
Lillian Tully, cor- Benedetto.

Tom Kennedy,
Arthur G. Wegman,
sergeant-at-arms,

vice-president;

responding secretary; Thomas Corridan, Andrew
Freeman, third vice-president, (standing) E. Ben
Porter, fourth vice-president; Arthur Pond, fifth

executive repre-
treasurer; Nor-
and Joseph

Candidates At Buffalo Meet

(Continued from Page 8)

on supermarket shelves. He can
establish a State advocate to
speak for the consumer in pro-
ceedings before all State agen-
cies. He can use his appoin-
tive power to insure that those
who regulate serve the Iinter-
ests of the consumer. He can
do these things if he truly cares
about the needs of the real
majority in our State.

“The real majority in this
State is anxious, concerned, and
—yes—I{rightened by rising
crime rates that have made an
after-dark stroll unthinkable in
many of our cities and suburbs.

‘“The Governor can do some-
thing about this. He can pro-
vide direct State aid to local
law enforcement officials. He
can fight for a more equitable
distribution of federal anti-crime
funds, and see that those funds
are used creatively. He can equip
our courts with the added man-
power and facilities necessary to
cope with the oppressive case
loads which delay justice, and
contribute to a decay in respect
for law.

“The real majority in this State
is appalled by the breakdown in
mass transportation that makes
the simple task of getting to
work a monumental struggle.
Wherever you live, congested
highways, bankrupt bus systems,
unsafe subways, or filthy and un-
reliable commuter railroads.

“The real majority in this State
is bewildered and threatened
by the drug epidemic that is no
longer confined to one segment
of our population or one region
of our State.

“The real majority suffers from
polluted air and filthy water,
and littered streets that can no
longer be shrugged off as other
people’s problems.

“These problems are common
to all of us. Your interest in re-
solving them is no different than
the interest of those less fortun-
ate or younger than yourselves.
M .

why I run for Governor.

“There are also some special
matters of concern to civil ser-
vants which are also reasons why
I run.

“Government employees are
lumped together by some as
bureaucrats and subjected to
criticism, I am not for bureau-
cracy. Red tape can too often
be engulfing. But I have found
from experience that career peo-
ple, given proper leadership, are
the first to cooperate. It all de-
pends on leadership.

“I think it 1s time to stop the
practice of subverting the merit
civil service system by bypass-
ing career employees and ap-
pointing favored provisional em-
ployees,

“It Is time to end the proce-
dure which permits an appoint-
ing officer to bypass the clivil
servant standing highest on a
promotion list and to reach down
for a favored person lower on
the list. The ‘one-in-three’ rule
permits scandalous abuse of the
merit system and we all know
it.

“I believe that the civil service
department should stop acting
as if it were afraid that the em-
ployees will know too much about
how decisions are made and ex-
aminations are marked.

“Elementary fairness dictates
that a candidate for a civil ser-
vice position, upon completion of
his examination, should have
the right to retain the question
papers and to have access to all
materials necessary to an in-
formed and documented appeal
when he thinks that he has been
unfairly marked,

“And finally, I believe that it
is unconscienable to deny to ex-
clusive bargaining represent-
atives the right to an agency
shop or agency fee. This needs
no lengthy exposition. The bar-
gaining representative has the
duty and responsibility to repre-
sent all employees in your bar-
galning unit whether or not

h oo Al

bargaining representatives, you
have to maintain all the services
necessary for such represent-
ation, including research facili-
ties, legal services, negotiating
personnel, legislative represent-
atives, and many otiers. I think
you will agree that I know some-
thing about the cost of these
matters and of course, you have
to maintain the quarters and
equipment in order to provide
such services.

“All the employees you rep-
resent, whether they are mem-
bers or not, benefit from these
services and expenditures. It is
only elementary fairness to re-
quire that all employees, not
just members, shoulder an equit-
able share in the enormous cost
of such representation..

“We need a new day in New
York in the 1970's. We need
change which affects civil serv-
ants and change for the vast
majority of New Yorkers—in-
cluding yourselves—who suffer
from the problems where the
past twelve years have accumul-
ated in our State.

“Change 1is especlally long
overdue to recognize that gov-
ernment employees are entitled
to the same rights as others.
This is my philosophy. I have
long held it. I hold it today.
Whether elected or not, I shall
not depart from it.”

Blumenthal Assumes

Accounting Post

ALBANY-—Harold Blumenthal
of Rockville Centre, LJI., has
been named principal account-
ant with the State Health Dept.
at $16,510 a year, A former
Gruman Aerospace Engineering
employee, he is a certified pub-
lic accountant and holds a
master of business administra-
tion degree from New York
University.

Blumenthal will direct the
auditing and accounting activi-
ties of the department's opera-
tlons regarding all construction

LEARNING THE ROPES — Irving .Flaumenbaum,

left, first State vice-president of the Civil Service Employees Assn., ®
and Robert Villa, right, outgoing head of CSEA’s Suffolk chapter,

flank new chapter president Frank Imholz as he checks through
a work book to become better acquainted with ongoing programs

conducted by the chapter.

Mental Hygiene

(Continued from Page 3)

turned to the State by the State
Insurance Fund, this refund
should be returned to the in-
stitutional account and those
monies to be used to hire tem-
porary help to fill positions
that are vacated through com-
pensation cases.

28. In each Institution, one
CSEA representative be granted
the full leave with pay at his
present title to provide organi-
zational services to the em-
ployees of that State Hospital.

29. Employees who are re-
quired to fill in on pass days,
sick leave, vacation days and
holidays be pald at the higher
grade at the same increment
level.

30. The hospital set aside
sufficient funds to allow em-
ployee’'s money equivalent to
their check in the event that the
State 1s responsible for not sub-
mitting his or her check at the
proper time,

31. Establish rules and guide-
lines so that all employees may
be granted equal opportunity in
acquiring the necessary train-
ing programs, stipends or
scholarships. :

32. All competing organiza-
tlons not be permitted to have
meetings of the organizations
on the Institutional grounds, nor
be permitted to meet with any
employee.

33. CSEA chapter officials be
granted fifteen minutes to see

. Next Week

At Leader press time, revi-
slons of resolutions approved
by delegates had not yet been
completed and these will be
printed in full in next week's
edition of The Leader.

A comprehensive picture re-
port will also appear at that
time.

Smile's No Barricade

ALBANY—One of the recent
compliments received by the

' State Thruway Authority comes
from Erie County Legislator Al-
bert N. Abgott, who had high
praise for Thruway collectors
who have a “cheery greeting or
a smile” for even the most lowly

each new member within his
first 30 days of employment,

this to be retroactive to Aprii @

1, 1970.

34. CSEA be granted, as in
the past, access to employees
during working hours on an in-
dividual basis, for the sole pur-
pose of Insurance soliciation for
life Insurance as well as acci-
dent and health insurance.

35. That all Institutional
chapters be granted office
space:

A. At lease 200 square feet

B. Properly ventilated

C. One operable desk ‘é}‘ld

D. One operable chair i

E. One telephone with an out-
side extension :

F. One operable typewriter

G. One five drawer filing cab-
inet

H. Article 4.4-Meeting space

Retirement Party
Set To Pay Honor
To Mrs. Melba Binn

The Rochester chapter of the
Civil Service Employees Assn.
will pay tribute to 1its former
president, Mrs. Melba Binn, up-
on her retirement from State

service.
place on Oct. 5 at Logan's, 1420
Scottsville Rd. in Rochester.
Those wishing to attend the
event honoring Mrs. Binn, who
also once headed CSEA's West-
ern Conference, should contact
Jo Ahrens at 716-663-2272,
Tickets are $5.25 per person,

i
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ever occupied the State’s Execu-
tive Chambers, should he be
elected this November. Gold-
berg had already an establish-
ed and enviable reputation as
a skilled labor negotiator when
he first made the scene in the
complexities of civil service em-
ployee relations in New  York
~vay back in 1955, when he was

‘Wetained by the Transport Work-

ers Union to settle the first sub-
way strike in the City’s history.

That strike was precipitated
by a splinter, dissident group
within the T.W.U., known as the
Motorman’s Benevolent Associ-
ation who were engaged in an
intra-union dispute with T.W.U,
leadership. With the consummate
bargaining skills that he subse-
_quently once again demonstrated

hen, as the American U.N. Am-
bassador he steered the proposed
nuclear nonproliferation treaty
through to a successful conclu-
sion, Goldberg settled the sub-
way strike and resolved the in-
ternal union conflicts that ini-
tially gave birth to the M.B.A.

Goldberg’s career in the labor
movement has always been as a
representative of labor, and civil
service employees will find him

@ympathetic to their needs and

aspirations. In outlining his views
at the Buffalo CSEA Convention
last week, Goldberg said: ‘“The
ravages of inflation have a
special impact on public em-
ployees. You are a group of em-~
ployees whose income has for de-
cades lagged behind your coun-
terparts in the private sector as
much as 30 to 40 percent. To the
present day, you have not achiev-

‘ed a semblance of parity. And

you are falling further behind
in the current sharp spirit of
inflation.”
Collective Bargaining
Goldberg ascribes this lag to
his conviction that civil service
employees have the form but not
the substance of collective bar-
gaining, To achieve the sub-
stance of collective bargaining,
Goldberg would repeal the Tay-
*or Law and replace it with a
aw that “mandates genuine col-
lective bargaining for govern-
ment employees while at the
same time protecting the public

interest when there is a real
danger to the health and safe-
ty of the State, just as the pub-
lic sector must be protected when
a dispute in the private sector
presents a real emergency.”

In essence this means that
Goldberg is opposed to present
Taylor Law provisions that pro-
vide for injunctions against
strike threats of public employ-
ees, for jailing of public em-
ployee union leaders ,for fines
imposed upon union leaders, and
for fines levied against union
treasuries.

Agency Shop

Goldberg also favors the “un-
fon agency shop,” under which
non-union members who. bene-
fit from the collective bargain-
ing skills and preparation of rec-
ognized union representatives
should be required to pay to the
union an “agency fee,” the equiv-
alent of dues to offset union costs
incurred in collective bargain-
ing. This has been a part of the
CSEA program, However, legis-
lation authorizing the agency
shop has been killed in legisla-
tive committees during the last
two sessions of the State Legis-
lature,

Goldberg has a “total commit-
ment to free collective bargain-
ing as the major means of wage
determination.” This commit-
ment made him the author of
the Executive Order signed by
President John F. Kennedy in
1961, which for the first time
granted collective bargaining
rights to federal employees.

(This is the second of a series
of three columns on the views
of Gubernatorial candidates on
civil service employees. Next
week, Don’'t Repeat This, will
analyze the record and program
of Governor Nelson A. Rockefel-

. ler.)

Duncan's Service
Hailed By Co-Workers

ALBANY — The retirement
party for Spencer Duncan, di-
rector of marketing for the
State Department of Agricul-
ture and Markets, recently drew
a huge crowd of friends and
department associates. Com-
missioner Don Wickham was
the principal speaker.

istered guests!

The Statier Hilton

BUFFALO, NEW YORK

offers to State Employees on State Spon-
sored business the very best for less! At only
$10.50 per person, State Employees will
enjoy the convenience of modern, luxurious
accommodations, ideal downtown location,
three fine restaurants, and exquisite little
boutiques and shops housed IN the hotel,
as well as FREE garage parking for reg-

Issue Gall For College Graduates
To Consider Fed. Entrance Test

The capstone for eligibility is a college degree, insofar as the Federal Service En-
trance Exams are concerned. Uncle Sam has just renewed his call for more talent to step
forward and consider the 200 individual job titles among which to choose.

Virtually all majors are covered by the job situations

more than one agency, and your
area of prime concern will help
determine the ultimate post.
Testing takes place frequently,
and follow-up appointment oc-
curs a short time later.

The range of options is exten-
sive. In addition to management
analysis work, there are jobs for
those bent on investigatory or
person:el relations programs.
Each of these entails personal
qualities to deal with people
sensitively.

Editorial service assistants are
drawn from this exam to per-
form vital duties in handling
both public information and in-
ternal communications. Data
processing has assumed top-pri-
ority importance as more and
more governmental records be-
come computerized for storage
or verification purposes. Another
fertile field is general adminis-
tration, where the functions of
planning and reviewing ongoing
policy must be periodically re-
generated. Thus, the call for re-
cent college grads is the means
to bring new perceptions to the
fore.

Seek Research Skills

Additional areas drawing
heavily upon FSEE applicants
are budget administration, so-
cial services, and quasi-legal

DEWITT CLINTON

STATE & EAGLE STS., ALBANY

A KNOTT HOTEL

A FAVORITE FOR OVER 30
YEARS WITH STATE TRAVELERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES
BANQUET FACILITIES AVAILABLE

Call Albany HE 4-6111
THOMAS H GORMAN Gen. Mgr.

work involving the researching
of legislation. Another busy
arena of activity 1is contract
procurement. The aforemention-
ed are typical of what to ex-
pect, although the scope of
choices is even wider, For fullest
information, college graduates—
regardless of major—are urged
to get the green-and-blue
booklet describing the FSEE
from the Federal Job Informa-
tlon Center at 26 Federal Plaza,
New York 10013 — near the City
Hall.
This test, given at frequent in-
_tervals, goes under the name of
“Federal Service Entrance Ex-
am.” From its substantial eligi-
bility list comes the reservoir of
recruits to be placed in over 200
highly diversified titles. From

that pool of available skills, -

moreover, In excess of 50 agen-

cles frequently draw to staff

their operations in keeping pace
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PGOVERNORS
MOTOR INN

RESTAURANT . COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER.

LARGE BANQUET HALL
SEATS UP TO 175. DINNERS
AND BUFFETS SERVED,
FINEST FOOD ALWAYS.

DANCING TO A FINE TRIO
FRIDAY — SATURDAY NITES
9:30-1:30
FOR RESERVATIONS
CALL 438-6686
Miles West of Albany on Rt
P.O. BOX 387,
GUILDERLAND, N.Y. 12084
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available. Many titles exist in

with the fast-moving operations
of the U.S. Government.

In Syracuse

e STATE RATE

e FREE OVERNIGHT
PARKING

Now when you visit Hotel Syra-
cuse, you not only get comfort-
able, convenient lodging at the
state rate, but free parking too,
any day from 5 p.m. to 9:30 a.m.
Special arrangements for wife
and family.

“Hotel Syracuse
“Downtown

AT MONY PLAZA
J15-422-121

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished, Un-
furnished, and Rooms. Phone HE
4-1994. (Albany).

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N, Y.

Mail & Phone Orders Filled

BECOME AN

EVENING CLASSES

GRAMS

| *Veteran's Approval

ABC NITE OWL!

o REGISTER NOW FOR

STARTING SEPTEMBER 21

% ACCOUNTING, SECRETARIAL or RETAIL
BUSINESS MANAGEMENT DIPLOMA PRO-

Y CERTIFICATE COURSES: ¢ TYPEWRITING
¢ GREGG SHORTHAND REFRESHER
e STENOSCRIPT ABC SHORTHAND
e STENOGRAPHIC REVIEW

AREA'S MOST UP-TO-DATE 34-WEEK COURSE
IN

“COMPUTER PROGRAMMING

using the IBM/SYSTEM 360 data processing
system in ABC’s own computer installation.

*Employer Approved

CALL 434-7163

FOR FREE
BULLETIN!

AN

ACCREDITED INSTITUTION OF HIGHER
BUSINESS EDUCATION SINCE 1857

g ALBANY BUSINESS COLLEGE

130 WASHINGTON AVE., ALBANY, N.Y, 12210

"~ ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertises
ment. Please write or call:
JOSEPH 1. BELLEW

303 SO. MANNING BLVD.
ALBANY, 8, N.7. Phone IV 2-5474

20% OFF TO STATE WORKERS

ON ALL MUSICAL INSTRUMENTS
HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. State Bank
ALBANY HO 20945

SPECIAL RATES

for Civil Service Employees

HOTEL

Wellingtm;

DRIVE-IN GARAGE
AIR CONDITIONING « TV

Neo parking
problems et
Albany’s largest
hotel .. . with
Albany's enly drive-le
gorage. You'll like the com-
fort and convenlence, tesl
Pomily rates. Cocktall lounge,

153 STATE STRERT
orrcsire sTATE capiToL @13\
$ee your friendly iavel agent.

SPECIAL WELKLY RATES
FOR EXTENDED STAYS

St
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MEMBERSHIP DRIVE

SUPER
SIGN=UI®
SEANON

For every new member you

$10,000

sign up,you get an award
certificate worth

one book of stamps,
redeemable at any S&H
redemption center —Plus
a chance in the $10,000
Super Prize Jackpot.

‘SUPER-PRIZE JACKPOT

1slPrize
1971 Camaro

2nd-11th prizes
~ RCA Color T.V. Sets

AVA “’Q_A\/ \ ’\ ?x,( AV m;s\l’_//‘}::

Award l»_{

Certifsica te K
I *UP

97 L

1 Zin -1 6§h Priies
Panasonic Stereo
Receivers

Y,A

RULES FOR CSEA SUPER SIGN-UP MEMBERSHIP DRIVE

(1) Only CSEA members in good standing as of October 1, 1970 are

eligible to sign up new members.

(2) For each new member signed up during the period of October 1, 1970
through November 27th, 1970, the person recruiting receives one Special
Award certificate (approx. value $3.00-$3.50) which may be redeemed at any
S & H redemption center in the United States.

(3) For each new member signed up during the above period, the recruiter

also has his name entered once in the Super Jackpot. (Thus, if a person

Togned up ten members, his or her name will be in the 1ackp0t drawing
times.)

(4) The new member who is signed up during this Special SuperS|gn<
up period also receives one chance in the Super Jackpot.

(5 To be eligible for any certificates or prizes, the recruiter must sign
up new members on the special PDA card supplied to each chapter and
unit prior to this drive. These cards must be flled in completely, and
returned to the designated membership chairman in your unit or chapter.

If you do not know who he or she is, call your chapter or unit head.

(6). Certificates will be awarded as soon as possible. after receiving them
at headquarters in Albany from your local membership chairman.

(7) Drawing for the Super Jackpot will be held as soon as possible after
the contest—prior to Christmas.

(8) No one person is eligible to win more than one jackpot prize.

(9) The drive will be carefully policed, and any illegal or fictitious members
signed up will be in viciation of the !aw.

(10) The jackpot, with a total value of $10,000, includes a 1971 Camaro
as first prize; 10°RCA color TV sets for prizes 2-11; five Panasonic stereo
receivers for prizes 12-16, 24 ladies’ or men’s Helbrbs wristwatches for
prizes 17-40.

(11) An employee who fills out a standard PDA application card dunng
the drive, without being solicited, also will have his or her name entered
into the jackpot drawing.

th-40thprizes Ladies’ or Men’s
Helbros Wristwatches



