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Promotion Exams

See Page 5

CSEA president Theodore

Resolutions Committee, S
tee and Insurance Com
tions for next year’s

Those chairme
Randolph Jacobs,

chairmen,
be consi
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that he has called a meeting, 0f the chalrmen of the Union’s
ry Committee, Pension Commit-
tee for Nov. 24 to discuss prepara-
rgaining talks.
are, respectively, Mrs.
harles Quinn and Dr. John Gardiner.
Wenzl emplasized that suggestions and proposals from
CSEA members, as well as the suggestions from committee
atewlde CSEA officlals and Board members, will
red before a list of demands is drawn up and sub-
mltt:d/lo the CSEA delegate body and negotiating committees.
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CSEA Leaders To Map
1971 Negotiation Pl
At November 24

ALBANY —Preparations for 197
the Statewide level for State e
under way at the Civil Service
represents more than 90 perc

eting
negotiations on
loyees are already
ployees Assn., which

t of State workers.
7 Wenzl announced last week

Dorothy Rabin,
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Dutchess Board Votes Aye

To Bring Employee Wages
On Par With Like Counties

(From Leader Correspondent)

DUTCHESS COUNTY—The Board of Representatives has approved a new two=-
year contract with the Civil Service Employees Assn. that will bring County salaries
and benefits to a par with other New York counties the size of Dutchess.

The vote at the recent meeting was 31-1, with Rep. Willlam H. Bartles, Republi-

can from the Town of Hyde
Park, a longtime advocate of
fair pay and benefits for Coun-
ty employees, casting the dis-
senting ballot.

Bartles said the contract
agreed to by the negotiating
teams looked like a good one, but
saild that the Representatives
should have had “enough time”
to study it, “not 15 or 20 minutes
in caucus.”

The Dutchess County unit,

Guess What! Troy Manager
Heading For Court As CSEA

Bring

Fifth Charge Against Him

TROY—City Manager Ralph A. DeSantis had better hire himself a fleet of lawyers
to handle the volume of court and administrative cases that he 1is gengrating by his

anti-labor practigces.

The Civil
time in the Appellate Division of
State Supreme Couft.

This will mark
in recent months that CSEA has
had to resort to coyrt or admin-
istrative procedures|\ to have the

Set New Meeting
Date For CSEA
Membership \Panel

ALBANY — Samuel Emmett
and Arthur Kasson, |co-chairmen
of the membership ¢ommittee of
the Civll Servic Employees
Assn.,, have announced that the
panel's scheduled Nov. 18 meet-
ing has been changed to Nov. 19.
The change stem§ from a new
date set for the Bpard of Direc-
tors to meet,

The commlittee,| consisting of
12 members from|the State di-
vision and three fijom the Coun-
ty division, will hpld its session
at Albany's Ambagsador Restau-
rant.

Inside The‘ Leader

Islip Victory, Election

— Page 2
Pilgrim Grievances
—Page 3
Law Column Resumes
— Pages 2 & 6

City manager comply with the
law. Twice he was charged be-
fore the Public Employment Re-
lations Board and twice in the
State courts. J'

A World War|II veteran, the
father of 15 chijdren, had been
fired from his jpb as a sanita-
tion worker after a disciplinary
hearing on charges that he had
been drinking on{ duty.

However, it w brought out
in testimony thafl the man, Roy
LaMere, had stdpped in at a
neighborhood tavdrn, after com-
pleting his duties,\to speak with
his estranged wife{-a tavern em-
ployee — and had | not taken a
drink.

“From DeSantls’
the hearing, the
should have fire

testimony at
ity manager
himself,”

ervice Employees Assn. has again started litigation against| DeSantis, this

Thomas S. Whitney, CSEA fleld

representative who attended the

hearing in LaMere’'s behalf, said
(Continued {on Page 14)

Select Nov! 18 Date
For DOT Negotiating

Team's Nex} Briefing

ALBANY — Jdseph P. Reedy,
collective barggining speclalist
for the Civil rvice Employees
Assn., has advijed members of
the State Trangportation Dept.
negotiating teamp that the next
briefing session |s scheduled for
Nov. 18 at 9:30 a.m.

The 12-membey team will use
the conference rdom of the Lab-
oratory Bulilding, \or Building T,
of the State Offipe Campus In
Albany.

| MEMBERSHIP DRIVE
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CSEA, last week voted 177-
43 to accept the contract after
a three-hour session. According
to Ronald B. Friedman, presi-

dent of the unit, 223 ... 0.
about 600 eligible County work-
ers voted. Friedman sald more

(Continued on Page 14)

State Police Officers Select
CSEA As Bargaining Agent

ALBANY—Confmissioned officers of the N¢w York State

Police last week

erwhelmingly selected the| Civil Service

Employees Assn. gs their bargaining agent in |a representa-
tion election conducted by the State Public| Employment

Relations Board.

Winning the contest 58-19,
CSEA ousted the Police Benevo-
lent Assn. of the State Police,
which had represented the com-
missioned officers $ince August
1968. !

CSEA collective! bargaining
speclalist Robert C. Guild, who
is coordinating the bargaining
unit for CSEA, sald that a new,
separate CSEA chapter for the
officers has been| approved by
CSEA's Board of /Directors and
that machinery lsirnow in motion
to set up the chapter, elect offi-
cers and begin negotiations for
a work contract. |

“In this intertmn period before
the chapter officdrs are elected,”
Guild sald, ‘“qur temporary
chalrman, Lt. illlam Lovelock
of Troop G, a co-chairman,
Capt. Tony Maloyich of Troop A,
are coordinating/ our efforts to
organize the officers.

“We have aljeady asked for
proposals from ithe officers for
demands to be fnesented in ne-

on?”

RepeatThis!

Is Civil Service
To Be Scapegoat
Of Poor Economy?

EXT year may be a dif-

ficult one for ecivil
service employees seeking
salary schedules that re-
fleet increasing living costs,
more appropriate job classifica-
tions, improved pensions, fringe
benefits and working conditions.
The trouble does not arise from

(Continued on FPage 2)

gotlations. Temporary troop
chairmen, who haye already been
selected, will call meetings for
the near future to let the men
glve us their ideay so we can set

(Continued on:‘ Page 14)

When Checks |Late

Mental Hygiene Dept.
To Pay Employees
From Petty |Cash

ALBANY —The
tal Hygiene Depaftment has
approved and adopted a pol-
icy of using petty|{cash funds

to Issue paychecks employees
under certaln circumstances.

In a memorand issued by
Gerald Gartenberg, assistant
commissioner of ental Hy-

glene, institutions will be allowed
to issue payroll checks from their

petty cash fund employees
who have just been| hired; and
under certain circumstances, to

employees who havellost time,
According to the|l memoran-
dum, checks may issued to
employees with lost ftime where
there are two or mote lost-time

(Continued on ge 14)
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[DON'T REPEAT THIS! |

(Continued from Page 1)
the fact that civil service em-
ployees generally supported los-
ing candidates. Quite the con-
trary 1s true, since the evidence
clearly substantiates the conclu-
sion that civil service employees
generally voted with the main-
stream of public opinion: for
another term for the present
State Administration and for

Gaba Joins Leader
Staff As Columnist

On Civil Service Law

Richard M. Gaba, of Rock-
ville Center, an attorney long
active in all phases of labor-
management, has been appointed
as a columnist for The Leader.
He will be writing the weekly
column, “Civil Service Law and
You,” on a regular basis.

Gaba, who has ofices at 1359
Franklin Ave., Mineola, has been
director of the Nassau County
Bar Assn. for the past three
years and chairs its labor com-
mittee. He also is the long-time
editor of “The Nassau Lawyer,”
a monthly publication, and since
1962 has been regional attorney
for the Nassau chapter, Civil
Service Employees Assn.

A Wharton School graduate,
Gaba holds LL.B. and LL.M. de-
grees from New York University
Law School and has mediated
several school district disputes
for the N.J. State Public Em-
ployment Relations Commission.
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Thanksgiving And

Christmas

LONDON:

N.Y. 10467.

TR T

break

Tour A — Greece ong
Tour B — Greece an

zlass HOTEL EUROPA in

212-253-4488 (after 5:00 P.M.),

phone (516) 868-7715,
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November 25 to 29 at the elegant HOTEL
BRITANIA. Only $199.00: includes transfers, sightseeing of
London, membership in the Victoria Sporting Club, fully escort-
ed. Does not include meals. For information and reservations
write to Mr. Randolph Jacobs, 762 East 217th St., Bronx,

FREEPORT-GRAND BAHAMAS: 4 nights. November 25
to 29 at the luxurious KING'S INN. Only $195.00 plus $12.00
gratuities includes transfers, breakfast and dinner daily, welcome
party, escorted. For information and reservations write to
Mr. Sam Emmett, 1060 East 28th St., Brooklyn, N.Y. 11210.
Tel. 212-253-4488 (after 5:00 P.M.)
LOS ANGELES — Round trip fare only $193 — Depart
from New York Dec. 24th AM, return Jan. Ist leaving early
PM. Write to Sam Emmett—1060 East 28th Street, Brooklyn
N.Y. 11210, telephone (212) 253-4488 after 5 P.M.
ROME AND FLORENCE — Christmas Pilgrimage to
ROME — December 24 to January 3 only $339.00 via World
Airways Jet including first class hotels transfers, Continental
Lsf daily, sightseeing and excursion program, taxes and
gratuities. Write to Edward Valder, 20 Bayview Avenue, East
Setauket, N.Y. 11733. Tel 516 941-3713,
GREECE AND TURKEY — December 24 to January 3
$389.00.
Turkey $429.00.
Price includes deluxe hotels, sightseeing and excursion pro-
gram and many extras. Write to Sam Emmett, 1060 E. 28th
Street, Brooklyn, N.Y. 11210. Tel 212 253-4488 (after 5 P.M.)
LONDON: 9 nights. December 24 to January 3 at the first
fashionable
$299.00: includes transfers, sightseeing, theater party, taxes
and gratuities, membership in the Victoria Sporting Club,
fully escorted. For information and reservations write to Mr.

Sam Emmett, 1060 East 28th St., Brooklyn, N.Y, 11210, Tel

PORTUGAL — Feb, Il to 15 at the luxurious Estroril Sol
Hotel. Only $199, plus $15 gratuities. Includes round trip jet
fare, breakfast, gourmet dinner and hotel room. Write to Irving
Flaumenbaum, 25 Buchanan St., Freeport, N.Y. 11520, Tele-

PUERTO RICO — Feb. Il to I5 at the glamorous Raquet
Club. Only $165, plus $6 tax and tips. Air Fare Only—$105.
Write to Mrs. Julia Duffy, P. O. Box 43, West Brentwood, L.I.,
New York, Telephone after 5 p.m, (516) 2738633,
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James L. Buckley for TUnited
States Senator.

Nor is there any reason to be-
lieve that in his 13th year as
Chief Executive, Gov. Nelson A.
Rockefeller will suddenly be-
come less sympathetic to the
reasonable aspirations of civil
service groups than he has been
during the past 12 years. Sim-
ilarly, the legislative leaders,
Senate Majority Leader Earl W.
Brydges and Minority Leader
Joseph Zaretzki, Assembly
Speaker Perry B. Duryea and
Minority Leader Stanley Stein-
gut, have throughout the years
conclusively demonstrated their
concern with issues affecting
civil service employees.

The Problems

The troubles next year may
arise from a variety of economic
conditions, including stagnant
business and industrial condi-
tions; rising unemployment and
welfare rolls, and inflationary
pressures that are adversely af-
fecting public budgets, not only
at the National level but also
for the State and its local gov-
ernments.

For the State and its localities,
sluggish business activity and
rising unemployment have made
a shambles out of last year’s
hopeful expenditures. With rev-
enues declining and expenditures
rising, government budgets are
faced with monumental deficits,
raising the spectre of sharp tax
increases next year. Indeed, fis-

m

Bonanza!

MAYFAIR., Only

T i

cal spokesmen for the Rockefel-
ler Administration have already
raised aloft a trial balloon for
a further increase of one percent
in the State sales tax. Together
with local sales taxes, this would
bring the sales tax for most
State residents to seven percent.

The Scapegoats

faced with mounting taxpayer
outrage will seek escape by ex-
pecting the civil service employee
to subsidize the taxpayer and
assume the burden of increasing
government costs. It 1s not nec-
essary to do any extensive his-
torical research to substantiate
that practice by governmental
officlals. Just within the last
month, New York City Mayor
John V. Lindsay announced that
the City was faced with another
budget crisis and his immediate
plan for resolving his fiscal dil-
emma was to impose a freeze on
the employment of new civil ser-
vice employees and to warn of
“payless paydays.” The freeze on
hiring means nothing less but
that existing civil service staffs
will be obliged to assume work
burdens relinquished by those
who for one reason or another
have left public employment. The
“payless payday” idea is nothing
less than a system of temporar-
ily enforced enslavement.

This approach proceeds from
some kind of diabolical notion
that civil service employees are
not also taxpayers, that they do
not, like other citizens, suffer
the evil consequences of deterior-
ating government services, and
that somehow their living stand-
ards remain immune from the
corrosive impact of rising living
costs on the dollar value.

To what degree civil service
employee standards will be
threatened next year by budget
crises that will affect the State,
county, town and other local
government agencies remains
uncertain. What is clear at the
moment 1is that the months
ahead will call for a total com-
mitment to unity and steadfast-
ness upon the part of all civil
service employees and their rep-
resentative organizations. In the
face of a potential onslaught on
civil service employees’ rights
and gains, differences must be
subordinated towards the
achievement goals common to all
civil service employees.

Nassau School
District Comm.
Discuss Pacts

The executive board of the
School District Committee of
Nassau chapter, Civil Ser-
vice Employees Assn. met
recently to discuss guidelines for
salary proposals and fringe bene-
fits for school district employees
for the 1971-72 school year, Ben-
jamin Gumin, Nassau chapter
board member announced last
week,

The proposals wily be discuss-
ed in depth at the Nassau zone
meetings to be held in the near
future. The guidelines will then
be finalized for distribution and
publication early in January. All
unit presidents and delegates
are urged to attend these meet-
ings.

Other committee members
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Your Public
Relations IQ

By LEO J. MARGOLIN

T
Margolin is Professor of Business Administration a$

the Borough of Manhattan Community College and Adjuncs
It s a matter of long history FProfessor of Publie Administration in New York University’s
that government officials when Graduate Schoel of Public Administration,

The Objective Is Upgrading

A GIANT STEP forward for civil service public relations
was taken by CSEA and the State with the training and
development program negotiated earlier this year.

UPGRADING OF civil service skills is inextricably tied
to civil service public relations.

THE GREATER the skill, the better the performance,
the stronger the public relations impact.

CSEA PRESIDENT Theodore C. Wenzl was right on tag
get when he saild that the training and development pro-
gram “is one of the most important benefits CSEA has ever

negotiated.”

THIS ACTION ALONE boosted civil service public re-
lations several notches upward in one simple SWoop.
THE IMPORTANT thing now is to see that the pro-

gram is properly implemented.

TRAINING AND development programs must be organ=
ized, operated and taught by experts.

OTHERWISE THERE is a danger that the training can
be Irrelevant, distorted or overloaded. Y

BAD SELECTION methods can also be fatal to training.

WE RAISE these items because we very much want this
program to succeed for many reasons, not the least of which
is the public relations implication.

ALSO, CSEA MUST be certain to have specific built-in
safeguards. For example, training cannot overcome staff
shortages when there is too much work to be done by the

people available to do it.

NOR CAN TRAINING rectify bad organization, poor
communications, inadequate leadership.

THERE IS A GREAT opportunity here for both CS
and the State. What we have is the beginning of a gre

program which should enhance civil service and govern-
ment public relations for many years to come.

Carney Unopposed

(SEA’s Victorious Islip

Unit Chooses Officers

ISLIP—New officers were to be elected and sworn in
today, Nov. .7 for the victorious Islip Town unit of the
Civil Service Employees Assn., which had just defeated
AFSCME in a run-off vote for bargaining agent.

CSEA won the bargaining unit
election 124 to 103 in a third
go-round after earlier having
eliminated the Teamsters from
contention.

The results of the election of
officers for the reorganized
white-collar unit were not to be
known until after Leader press-
time. However, Thomas Carney
was unopposed for president.
There was spirited competition
for other unit posts.

Suffolk chapter president
Frank Imholz, at whose direc-
tion the unit had been reorgan-

Renamed To Board

ALBANY-—John F. Hans of
Latham has been renamed as a
member of the State Mediation
Board, for a term to expire Sept.
30, 1976. The Mediation Board
was created to provide services
in labor disputes. As a Board
member Hans recelves $29,300
annually.

present at the meeting were
Muriel Donahue, Frank Fasano,
Edward Perrott, Vincent Tum-
minello, Willlam Link, Robert
Gunnigle and Lawrence Viscontl.

ized, commented: “Now that the
business of representation 1s
over, 1t is time for us to get down
to the bargaining table to see
that the employee gets a just
wage Increase. These people are
hurting for money because “
the long delay on the represe
tation question. CSEA will move
tirelessly.”

The initial Islip white-collar-
employees’ vote had eliminated
the Teamsters from contention.
In a revote, the results were not
decisive. At that point, Imholz
placed the unit in the hands of
a trustee, naming chapter first
vice-president Peter D’Albert.
D’Albert supervised the fin
campaign to get out the vote.
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SWEET SENIORITY w Being saluted by executive direc-

tor Albred L. Green, center, of the Division of Employment, are two
State employees whose 35 years of seniority were rewarded with the
presentation of engraved silver bowls, Standing are, left to right:
David Sanders, unemployment insurance investigator; Green, and
Laura Valdes, in charge of the Work Incentive Program in the New

York City region,

Claim Violations Abound

ployees,
identified,
(1) Violation

f Article 20 of
the State Labor Law by the FSA
management coéontending the
election was not “free from in-
terference, restraint or coercion”
of employees a§ stated by the
Article.

(2) FSA manggement alleged-
ly told a number of new em-
ployees that they were not c'igi-
ble to vote despite the fact that
they were fulllitime employees
during the payrpll period ending
Sept. 25, thergby meeting the
voting requirements.

(3) Althoug “confidential”
employees were excluded from
the eligibility list posted by the
State LRB, thq secretary of the
dining services| director, who {is
also his wife, did cast her ballot,
as did the couple’'s son, a high
school student and part-time em-
ployee, This despite the fact that
student FSA workers were or-
dered excluded |from the voting.

(4) A list qf eligible voters
was not ‘“post conspicuously”
as required. Irjstead, employees
were told whefher or not they
were eligible fo vote or were
shown the eliglbility list imme-
diately before {he balloting be-
gan,

(5) In one btuilding a posted
sample ballot defaced by two
“NO’'s” was not replaced with an

unmarked ballot.

TIMELY!

TIP

Do your Christinas shop-
ping the easy, [nexpensive
way this year with CSEA's

Super Sign-up speplal award
certificates. Certifjcates ($3
to $3.50 approxinjate retail
value) may be redqeemed for
hundreds of excitiphg gifts at
any S & H Redemption Cen-
ters In the U.S. Btart your
Christmas Shopping today by
slgning up a new hember. Or
two. Or three. a dozen.
Detajls on pages § & 16.

the Faculty
pus say they
to challenge

(6) On the orning of the
election, FSA anhti-CSEA liter-
ature was left some bulletin
boards while CSEA material was
removed.

(&P)
told employees [to vote against
CSEA and asked them to per-
suade others to do the same.

(8) Promises of pay raises in
return for “NO” [votes were al-
legedly made byj‘ FSA manage-
ment.

(9) Retired pérsons working
part-time for FSA were allegedly
told that a “YES'\vote for CSEA
means a reduction in their so-
clay securlty beneffits.

Thus far there|has been no
word on what actjon the State
Labor Relations oard might
take In the matter

Grievances Pour In
At Pilgrim Hospital

The Pilgrim State Hos-
pital chapter of [the Civil
Service Employees| Assn. has
filed more than [100 griev-..
ances concerning put-of-title
work at that instifution with

John Curran, rector of
personnel at Pilgrim,
Claiming that the out-of-

title work is a violation of
the contracts between CSEA
and the State Administra-
tion, a CSEA spoklesman said

that the complaipts do not

cover all of the cases of
people performing work
without proper 'compensa-

tion, but “it is a step in the
right direction.”

CSEA, under the contract,
expects that Curran will re-
ply to the alleged contract
violations by Nov. 19, as
called for in the agreement
procedure of the contract.

et

\

Some mgnagers allegedly

McGowan Demands W.
State School Hire Additional
Food Service Dept. Employees

sSenec

WEST SENECA—Food service workers at West/Seneca State School, represented by

the Civil Service Employees Assn. have filed a secon

stage grievance charging|severe un-

derstaffing in[the Food Service Dept. that does nof meet the minimum staffing require-

ments set forfh by the State Division of the Budgef.

Willlam McQowan, represent-
ing Western w York Mental
Hyglene emplgyees on CSEA’s
Board of Direcfors, backed up by
CSEA field reptesentative Thom-
as Christy and|the West Seneca
State School C§EA chapter, filed
the grievance necently with the
Institution diregtor, Dr. Samuel
Feinstein, in ccordance with
regular grievande procedure.

Christy charged that the un-
derstaffing forces the employees
to work an excgssive number of
overtime hours and denies them
promotional oppdrtunities by not
filling vacancies {in higher-pay-
ing positions.

“The relief wel are seeking,”
he continued, “is|\that the West
Seneca State School be man-
dated to comply with the Divi-
sion of the Buglget’'s staffing
formula.”

The survey, conpducted by the
Department of ental Hygiene,
found the staffing of West Sen-
eca’s kitchen an@l dining rooms
“very lean, and/ in most cases
(it) did not cpme up to the
staffing formulafthat is approved
by the Division] of the Budget.”

The report [also cited that
“West Seneca {has been coping
with the short jstaffing by paying
approximately |52 hours of over-
time per week| (524 hours over a
10-week periofl) in the service
areas alone, and by ward per-
sonnel serving| food to patients
in some areas/’

The special rpport also detailed
by charts theg total additional
employee posftions needed at
West Seneca.

“This grievance involves many

CSEA Wins 12%
Salary Boost For
West Seneca Aides

WEST SENECA — Twelve
percent pay raises over two
years were contained in a
contract ratified recently by
municipal workers represented in
West Seneca by the Civil Service
Employees Assn.

The pact, affecting 150 em-
ployees in various blue- and
white-collar jobs, takes effect
Jan. 1 and provides a seven per-
cent pay ralse the first year,
and either an additional five
percent the second year or a pay
hike equal to the cost-of-living
index.

Robert A. Milling, chief CSEA

negotiator, termed the pact
“more than an adequate labor
package'” and predicted “con-
tinued harmony between the

workers and the muniecipality.”

The contract also includes in-
creased vacation benefits, im-
proved medical coverage and a
longevity clause that provides
$100 extra for workers with 15
years’ senlority and $200 extra
for workers with 20 years' senlor-
ity. i

matters,” said McGowgn. “First,
there Is the obvious pnderstaf-
fing which places an unneces-
sary strain on the jemployees

Then,
many employees are
of-title work, which
report details—peoplp who are
doing different jobsJfrom those

an stated, “I
enough that
est Seneca
et the stand-
ivision of the
meet Federal
modified diet

they were hired for.
“Finally,” McGo
cannot emphasize
the staffing at
simply does not m
ards of the State
Budget nor does i
standards for
preparation.”

Arbitrator Backing
Nassau Chapter Bid

For 7.6% Adjustment

MINEOLA—An additional half-million dollars in cost-
of-living adjustments has been won by the Nassau chapter
of the Civil Service Employees Assn.

An arbitrator—demanded by the CSEA—ruled last week

‘Disregard Threats
About Jobs Security,
Flaumenbaum Says

(From Leader Correspondent)

MINEOLA — The Nassau
chapter of the Civil Serv-

ice Employees Assn. last
week squelched a “scare”
memorandum Issued to some

County employees that warned
of possible patronage ralding
when the County Administration
changes hands Jan. 1.

“I don’t foresee any downgrad-
ing of the career civil service,”
asserted chapter president Irving
Flaumenbaum. “If anybody who
has permanent status is threat-
ened, we will go to court if nec-
essary to protect them. But,'” he
added, “I expect to have the
same assurances from incoming
County Executive Ralph Caso
as we had from County Execu-
tive Eugene Nickerson.”

The memorandum which was
issued to employees in the Of-
fice of Administrative Services,
warned persons having perma-
nent status but working pro-
visionally in a higher title. It
was amended the next day, after
Flaumenbaum protested, to de-
lete speculation about the ac-
tions of the new Administration.

Flaumenbaum noted that the
CSEA contract assures job se-

that the County, in accordance
with the CSEA contract, must
pay a 7.6 percent cost-of-living
adjustment for 1971. The County
had argued that the cost-of-liv-
ing increase had been only 7.1
percent.

Chapter president Irving Flau-
menbaum sald the victory means
more than $500,000 to County
employees.

The issue revolved around an
interpretation of the figures
supplied by the Federal Bureau
of Labor Statistics. The arbitra-
tor, Mineola labor attorney
Thomas Sheehan, sald the
County had attempted to use a
total of 11 monthly increases
while the CSEA correctly urged
the total increase over a 12-
month span.

Marr Heads Erie
Health Aide Unit

BUFFALO—Victor E. Marr
has been elected president of
the Health unit of the Erie
County chapter of the Civll
Service Employees Assn.

Also elected were Michael J.
McGee, vice-president; Carols
P. Coniglio, recording secretary;
Sandra McFarland, treasurer,
and David Lang, sergeant-at-
arms.

curity not only to persons with
permanent titles but to laborer
and non-competitive titles after
one year's service. /
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ty chapter. The
{11 be better able
ecific needs of the

sald last week
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spital chapter;
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new chapter
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that the Boar
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Lockport Barge Canal chapter, 700 members|at the hosptial.

and Schoha County Resid- Lockport arge Canal em-
ency, Dept. ¢f Transportation ployees werd formerly a unit
DOT chapter. of the Lockport DOT chapter,

elected
temporary chapter officers and

g The People Of New York Glty|

. Who Never Finished

SHIGH SCHOOL}

are invited to write for FREE Brochure. Tells how you can

earn a Diploma AT HOME in SPARE TIME. Approved ior
Veterans training.

AMERICAN SCHOOL, Dept. 9AP-35

road and canal e

ployees the

chapter.

approv,

ter, but Schoharje employees had
found 1t diffigult to actively
participate in |chapter affalrs
because of the miles between
Binghamton an{l Schoharie.

Chances Crumble
The City Personnel Dept. has
stipulated that two candidates
on the recent promotional exam
for principal construction in-
spector were recorded as fallures
in their try for the title.

Fail Inspection
The City Personnel Dept. has
indicated that some nine candi-
dates seeking the job of princi-
pal housing inspector did not
pass the recent promotion test
conducted for the title.

276 Fifth Ave. (30 St.) NY, NY 10001 Phone BR 9-2604

Send me your free High School Brochure. .
Name Age.= -
. Address Apt. .
City State Zip
am = W OUR 73rd YEAR |l Il BB X

REAL ESTATE

STERLING FOREST — On 7/8 wooded
acre Hillside Split. Overlooking
Mountain Lake, large paneled Family
Room w/fireplace. 3 bedrooms, 3
bath units, LR DR
Paneled basement. Low Taxes ($590),
Owner $45,900. 914-351-4215.

full kitchen,

YES!

1. You are a member of CSEA

If:
Why:

Insurance Plan.

Up to $40,000 coverage avail

coverage on your spouse and
are covered.

3. Low Cost!
4. Payroll deduction!

TER

SCHENECTADY NEW YORK

Even if you are undecided, For Complete Details,

we urge you to send coupon
now for full details. You
have nothing to lose but a

6¢c stamp. P.O. Box 956

Schenectady, N.Y. 12301

Please send me information

DNapg.-- -

UNDERWRITTEN BY:

MONY

MUTUAL OF NEW YORK
THE MUTUAL LIFE INSURANCE COMPANY OF NEW YORK
A740 BROADWAY, NEW YORK; NEW YORK 10019
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Place of Employment .
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Employment Address .

You May Apply For The C.S.E.A.
Supplemental Life Insurance

and regularly at full-time work.
2. Insured with the Basic CSEA Group Life

your salary, under term life policies.

2. Family Coverage—If you wish, you may apply for

There are many other wonderful features which make this plan, we sincerely be-
lieve, one of the finest ever offered to any group.

& POWELL, INC.

wiricy )

REPRESENTATIVES FOR CSEA

TER BUSH & POWELL, INC.
Civil Service Department

Supplementary Life Insurance Program,
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under age 70,

able depending on

children, if you

BUFFALO SYRACUSE
Fill Out And Mail Today

about the CSEA
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ALBANY—The employees
of the Ne York Higher
Education sistance Corp.
are now enjoying the bene-
ifts of the first work contract
ever negotiated for them, won by
the Civil rvice Employees
Assn.

Benefits in the two-year con-
tract, which| runs from April 1,
1970, to Mafrch 31, 1972, closely
parallel the |provisions of State-
employee coptracts negotiated by
CSEA earligr this year.

Effective | April 1, 1970, the
basic annugl salary of employees
in full-t employment status
as of Marxch 31, 1970, will be
increased Yy 7.5 percent or $750,
whichever | s greater, provided,
however, $hat $250 of such in-
crease wil] not be effective until
Oct. 1, 1970.

As of April 1, 1971, the basic
annual sglary will be raised by
six percent or $525, whichever is
greater, for those employees on
as of March 31, 1971.

benefits similar to
the State package, as
well as a|$3,000 survivors’ death
benefit, are included in the con-
tract terms.

Other major provisions are:

® Rgtirement credit for
World [War II service;

® Guaranteed death bene-
fit of [three years’ salary
with a maximum of $20,000,
for employees who enter
Corporation service on or af-

those in

health urance and related

nd upon comple~

® Extra v
or more years pf service;

® New dis¢iplinary pro-
cedure.
The CSEA gotiating team
included Monica Howlan, Brian
Boetke, CSEA lective bargain-
ing speclalist Jpseph P. Reedy.
and fleld represgntative John J.
Naughter Jr.

City Screening Entries
For Film Mgr. Title;
Wiitien Test Waived

Candidates trying out for the
title of film manager, reports
the City Personnel Dept., will be
screened on the basis of having,
“five years of experience in mo-"
tion picture production” or a
satisfactory equivalent.

High school graduation is a
minimum requisite for these
openings, currently featuring
$10,700 annual wages. Ap-
pointees can also count on ac-
cruing the full gamut of munici-
pal fringe benefits.

With the filing curtain to fall
Nov. 24, applicants are asked
appear at 49 Thomas St., Max:“
hattan, for the purpose of
applying. Job Bulletin No. 0194
will be on hand at that address,
the filing unit of the Depart-
ment of Personnel.

BUY
us
BONDS

A storyof love.
Filmed by
Dawvid L.ean

WORLD PREMIERE NOW

HeFiEGFELD =

Ave of the Americas & 54th St. 7657600

Paramount Pictures Presents

TECHACOLOR® PRNASION®

Love it or leave it

PAUL JOANNE ANTHONY
NEWMAN WOODWARD PERKINS

A STUART ROSINBERG - PAVL RIWMAN = JONN TORIMAN PRODUCTION

waig LAURENCE HARVEY .,

A PARAVOUNT PICTURE
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Where 1o Apply
For Public Jobs

The following directions tell
where to apply for public jobs
and how to reach destinations in
New York City on the transit

. CITY

NEW YORK CITY—The Appli-
cation Section of the New York
City Department of Personnel is
located at 49 Thomas St., New
York, N.Y. 10013. It 1is three
blocks north of City Hall, one
block west of Broadway.

Applications: Filing Period —
Applications issued and received
Monday through Friday from 9
am. to 5 pm., except Thursday
from 8:30 a.m. to 5:30 p.m., and
Saturday from 9 am. to 12 noon.

Applicatizn blanks are obtain-
able free elther by the applicant
in person or by his representative
at the Application Section of the
Department of Personnel at 49
Thomas Street, New York, N.Y.
10013. Telephone 566-8720.

Malled requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be rcceived by
the Personnel Department at least
five days before the closing date
for the filing of applications.

Completed application forms
which are flled by mail must be
sent to the Personnel Department
and must be postmarked no later
than the last day of filing or as
stated otherwise in the examin-
atlon announcement.

The Application Section of
the Personnel Department is near
the Chambers Street stop of the
malin subway lines that go through
the area. These are the IRT T7th
Avenue Line and the IND 8th
Avenue Line. The IRT Lexington
Avenue Line stop fo use is the
Brooklyn Bridge stop and the BMT
QT, RR local’s stop is City Hall.
Both lines have exits near Cham-
ber Street, a short walk from the
Personnel Department.

STATE

STATE Department of
Civil Service, 1350 Ave. of
Americas, N.Y. 10036, phone 765~
3811; The State Office Campus,

Albany 12226; Suite 750, 1 West
Genessee St., Buffalo 14202; State
Office Bldg., Syracuse, 13202; 500
Midtown Tower, Rochester, 14604
(Wednesdays only).

After 5 p.m. telephone, (212)
765-3811, give the job title in
which you are interested, plus
your name and address.

Candidates may obtain applica-
tlons for State jobs from local
offices of the New York State
Employment Service.

hE B nt
FEDERAL

FEDERAL — New York Reglon,
U8, Civil Service Commission,
Federal Plaza at Duane and La-
fayette Sts., New York, N.¥Y. 10007.
Take the IRT Lexington Ave. Line
to Worth St. and walk two blocks
north, or any other train to Cham-
bers St. or City Hall stop.

Monday through Friday hours
are 8:30 am. to ¢ p.m,, and offices
stay open Saturdays, 9 am. to 1
p.m, The telephone is (212) 264-
0422,

Applications are also obtain-
able at main post ofifces except
the New York, N.Y., Post Office,
Boards of examiners at the par-
ticular installations offering the
tests also may be applied to for
further information and applica-
tion forms, No retwrn envelopes
are required with malled requestt
for application forms.

as 50 percent.

and be at least 5

Bus Driver Test
Filing Opens Soon

Filing is expected to open within the next few
| months for surface line operator (bus driver) accord-

ing to informed sources within the Transit Authority !
and the City Department of Personnel.

Salaries of these positions start at $178 and in-
creases to $197 a week within one year, for the basic
week. However, bus drivers are traditionally offered

overtime, which can increase this salary by as much

I There are no formal requirements for these posi-
tions with the exception that candidates must possess
a valid chauffeur’s license at the time of appointment
feet, 4 inches tall. Naturally,
dates must also be in good medical condition.
Early announcement of the examination — ex-
pected in late Winter or early Spring — is given to
alert candidates in time to study for the test. Com-
petition for these jobs is usually keen and those who
spend the time studying generally find that the effort
pays off in high positions on the eligible list.
Do not attempt to file for these positions now
but follow The Leader for official opening times.

candi-

Dutchess Unit
November 21
To Install Slate

(From Leader Correspondent)

POUGHKEEPSIE The
Dutchess County unit of the
Civil Service Employees
Assn. will hold its annual
Installation dinner-dance Nov. 21
at the Edison Motor Inn, Route
55.

According to Ronald B. Fried-
man, president of the County
unit, Dr. Theodore Wenzl, presi-
dent of the Statewlde CSEA, will
install the new officers and the
board of directors. Ballots for
these offices are now being sent
to members.

Friedman also announced that,

Rolling Along
The City Personnel Dept. has
specified that 204 applicants
took the recent exam for as-
sistant supervisor/cars and
shops, a promotional title with
the Transit Authority.

Eye Oral Exams
The City Personnel Dept. has
announced that some 21 aspir-
ants for senior audio-visual aide
techniclan recently underwent

an oral exam for that title,

in addition to Wenzl, Joseph
Dolan, director of local govern-
ment affairs for CSEA, and Da-
vid C. Schoentag, Dutchess
County Executive, have also ac-
cepted Invitations to the dinner-
dance, which will be preceded by
a cocktall hour. Dolan will also
act as master of ceremonlies
for the affair.

wewnonenwin STENOTY PE

i MOl EARM o S

s 1 aweek as a

, 250 COURT
4 REPORTER
< Uses simple ABC's- No prior steno or typing needed

Attend Days |2 Eves.|Sats: Only - FREE PLACEMENT,
REGISTER NOW FOR JANUARY CLASSES.

a week as a
LEGAL-EXECUTIVE
SECRETARY

170

DELEHANTY INSTITUTE CLASSES NOW FORMING
TO PREPARE MEN FOR N.Y.C. TRANSIT AUTHORITY

JOB EXAMINATION EXPECTED

IN SPRING 1971.

BUS DRIVERS

No age limit ®* No education or experience requirement

® Min. Ht, 5’4

‘178

PER WEEK
IN 1 YEAR

1977

(Salary Schedule effective July 1, 1971)
CLASSES START WEEK OF NOV. 23

JAMAICA:
MONDAYS AT 7 P.M.
89-25 MERRICK BLVD,

TUESDAYS AT 7 P.M.

I MANHATTAN
115 EAST ISTH ST,

Complete fee to date of exam — $75 (including all text materials)
May be paid in installments at no extra charge

8
BE OUR GUEST AT A FREE OPENING CLASS SESSION

Phoae for reservations

DELEHANTY

GR 3-6900

(212)

Labor Posts Prevalent

In State Promotion Titles
Facing Nov. 30 Deadline

Competitive promotion candidates are confronted with
a Nov. 30 cutoff point if they wish to be included in the
State’s Jan. 9 exams for advancement. Five of the titles in
the current group of nine are situated in the State Labor

Dept.

At the G-18 level, the title of
senior agricultural employment
representative comes up, asking
a year of service at the regular
rep’s title. The exam bulletin in-
volved is No. 34-359 and eligibles
are restricted to the Division of
Employment.

The four remalning Labor
Dept. titles are with the Work-
men’s Compensation Board —
principal examiner, G-24; asso-
ciate examiner, G-21; senior
examiner, G-18, and examiner,
G-18. The first three posts entail
a year of seniority in the next
highest level below the title; for
examiner, however, six months
is adequate in the assistant ex-
aminer’s role.

Over in the Office of Local
Government, both associate and

senior tax valuation engineer
are on the test agenda, each
stipulating one year of tenure
in the appropriate title. The
titles are at G-23 and G-27.

At the State Transportation
Dept., four vacancles exist for
assistant civil engineer, G-19,
requiring one year in an engl-
neering post at G-15 at mini-
mum. The final opening, in the
Public Service Dept., calls for 18
months as a junior engineer to
compete; the title 1s assistant
railroad engineer and is located
in Albany.

Usually, agency personnel of-
fices can provide the pertinent
job bulletins and application
blanks; if not, contact the State
Civil Service Dept.,, Albany
12226.

DELEHANTY INSTITUTE

57 Years of educating over one half million students

Enroliment open for next exam

PATROLMAN -

CORRECTION OFFICER & TRAINEE
HOUSING PATROLMAN

Class Meets Mondays at 5:30 p.m. or 7:30 p.m.

Examination has been ordered for

FIREMAN s

CLASSES MEET:

Jamaica—Wednesdays, 5:45 PM, 7:45 PM
Manhattan—Thursdays, 1:15 PM, 5:30 PM, 7:30 PM

Examination has been ordered for

SUPERVISING
CLERK-STENO

CLASSES MEET IN JAMAICA AND MANHATTAN

ADMINISTRATIVE
ASSOCIATE EXAM

Expected in June — Classes Now Forming

License classes enrollment now open for

Stationary Engineer

* Master Electrician

Refrigeration Mach. Oper.

PRACTICAL VOCATIONAL COURSES
Licensed by State of New York. Approved for Veterans

AUTO MECHANIC ° DRAFTING
RADIO, TY & ELECTRONICS

supplement.
® Driver Education Courses,

DELEHANTY HIGH SCHOOL

91.01 Merrick Boulevard, Jamalca

® A college preparafory co-educational,
school accredited by the Board of Regents.
® Secretarial Training available for girls as aa elective

academlc high

PFor Information on @il courses phone GR 3-6900

MANHATTAN: 115 East 15 St., Nr. 4th Ave. (All Subways)

JAMAICA: 89-25 Merrick Blvd., bet Jamalca & Hillside Aves
OFFICE HOURS: Monday to Friday, 9 A.M. to 8 P.M,

v OL6T ‘LT 2quaoy ‘Aepseny ‘YHAVAT IDIAYIS TIALD



CIVIL SERVICE LEADER, Tuesday, November 17, 1970

LEADER

America’s Largest Weekly for Public Employeces
Member Audit Bureau of Circulations

Published every Tuesday by

LEADER PUBLICATIONS, INC.
Publishing Office: 669 Atlantic Street, Stamford, Conn. 6902
Business & Editorial Office: 11 Warren Street, New York, N.Y. 10007
212-BEeckman 3-6010

Bronx Office: 406 East 149th Street, Bronx, N.Y. 10455
Jerry Finkelstein, Publisher

Paul Kyer, Editor Joe Deasy, Jr., City Editor

Marvin Baxley, Associate Editor Barry L. Coyne, Assistant Editor
N. H. Mager, Business Manager
Advertising Representatives:
ALBANY — Joseph T. Bellew — 303 So. Manning Blvd,, IV 2-5474
KINGSTON, N.Y. — Charles Andrews — 239 Wall Street, FEderal 8-8350

10c per copy. Subscription Price $3.00 to members of the Civil
Service Employees Association. $5.00 to non-members.

TUESDAY, NOVEMBER 17, 1970 -

Search For Scapegoats

HE cudgel of the budget is a weapon frequently, and

inexcusably, summoned against civil servants when an
administration finds itself in dire fiscal straits. With the
lack lustre pace of the economy, public employees may well
be in for another round of scapegoating as executives and
legislators alike seek to save their own rather vulnerable
necks.

Factors of a sagging economy have critically drained
State and local governments of their chief reservoirs of
revenue. To counteract this, a hike in State taxes seems
imminent. But the ominous threat of denying civil servants
a decent, living wage — on the pretense that they are ex-
empt from recessionary-inflationary pressures — is of im-
mediate concern.

The latest sign of this economic cold war between pub-
lic employer and employee is the alleged “job freeze” in
New York City, compelling staffing needs to go ignored
while the work burden increases. At the other end, reason-
able pay and benefit demands advanced by responsible
unions get short shrift. We are opposed to the deterioration
of government services through sleight-of-hand “economy”
measures. In fact, we reject such over used alibis as totally
out-of-hand.

EL U T e T T TS

!  You And The Draft |

The Selective Service System

sponsibilities. They offer a
booklet called “Short Course in
Selective Service,” published
through the national headquart-
ers In Washington. One seg-
ment of that booklet focuses on
the matter of such rights. As
general information to our read-
ers, The Leader is publishing
in several parts the explana-
tion provided by the U.S. Gov-
ernment of the rationale be-
hind the draft.

It is the responsibility of
every male citizen of the United
States, with a few exceptions
such as members of the mili-
tary services, to present him-
self for registration with the
Selective Service System within
five days after his 18th birth-
day. He may register at any
local board or through the serv-
ice of any special registrar. The
address ne gives as his home
address, not the place where
he registers, will determine
which of the more than 4,000
local boards of the system will
be sent his registration card for
permanent custody.

The act of registering is only
one of the duties which must be
performed under the law. After
registration, every registrant

must comply with every orde-x-'
issued by his local board sub-
ject to severe penalty. His prin-
cipal requirements after regis-
tration are to see that his lo-
cal board always has his current
malling address, that he in-
forms it promptly in writing of
every change in his circum-
stances that might change his
classification, that he responds
promptly to all inquiries, and
that he reports when and where
instructed to for interview, phy-
sical examination or induction.

The President of the United
States has sald, “The knowledge
that military service must some-
times be borne by—and imposed
on—freemen so their freedom
may be preserved is woven
deeply into the fabric of the
American experience. Americans
have been obliged to take up
arms In the cause of liberty
since our earliest days on these
shores. From the militlaman
who shouldered his musket to
protect his community in the
wilderness to the young reecruit
of today who serves the com-
mon defense and then returns
to civilian life, we have known
the price of freedom as well as
its glory.”

He also sald that “because of
the conditions of the world we

(Continued on Page 7)

Civil Service
Television

Television programs of Inter-
est to civil service employces are
broadcast daily over WNYC,
Channel 31. This week’s programs
are listed below.

Tuesday, Nov. 17
9:30 a.m. (color) — Around the
Clock—"“Stops & Their Impli-

cations.” NYC Police Dept.
training series.
1:30 p.m. (color) — Around the

Clock—*‘“Justification for the
Use of Force.” NYC Police
Dept. training series.

3:00 p.m.—Return to Nursing—
No. 16, “The Patient with
CVA,” ° Part I. Refresher
course for nurses.

7:00 p.m. (color)—Around the
Clock—'‘Justification for the
Use of Force.” NYC Police
Dept. training series.

Wednesday, Nov. 18

9:30 a.m. (color) — Around the

Clock—“Stops & Their Impl-

cations.” NYC Police Dept.
tralning series.
1:30 p.m. (color)—Around the

Clock—*"Justification for the
Use of Force.” NYC Police
Dept. training series.

3:00 p.m.—Return to Nursing—
No. 17, “The Patient with
CVA,’ Part II. Refresher
course for nurses.

7:00 p.m. (color)—On the Job—
NYC Fire Dept. training pro-
gram.

8:00 p.m. (color)—Urban Chal-
lenge—Bronx Borough Pres.
Robert Abrams is host. “Do
Our Schools Get A Passing
Grade?”

Thursday, Nov. 19

9:30 am. (color) — Around the
Clock—“Stops & Their Impli-
cations.” NYC Police Dept.
training series.

1:30 p.m. (color) — Around the
Clock—"‘Justification for the
Use of Force.” NYC Police
Dept. training series.

3:00 pm.—Return to Nursing—
No. 17, “The Patient with
CVA,” Part II. Refresher
course for nurses.

7:00 pm. (color)—Around the
clock—"Justification for the
Use of Force.” NYC Police
Dept. training series.

Friday, Nov. 20

9:30 a.m. (color) — Around the

Clock—"Stops & Their Impli-

cations.” NYC Police Dept.
training series.
11:00 p.m. (color) — Frontline,

NYC—Division of Adoption
Services, Department of So-
cial Services.

1:30 p.m. (color)—Around the
Cloek—*“Justification for the
Use of Force.” NYC Police
Dept. training series.

10:00 p.m.—Urban Challenge—
Bronx Borough Pres. Robert
Abrams 1is host. “Do our
Schools Get A Passing Grade?”

Saturday, Nov. 21

6:30 p.m. (color)—Urban Chal-
lenge — with Bronx Borough
Pres. Robert Abrams. “Do Our
Schools Get A Passing Grade?”

Sunday, Nov. 21

10:30 p.m. (color) — With

Mayor Lindsay—Weekly inter-

view with the Mayor and
guests,
Monday, Nov, 22
9:30 a.m. (color) — Around the

Clock—"Stops & Their Impli-
cations.”
training series.

3:00 p.m.—Return to Nursing—
No. 18, “Patient with Cancer.”
Refresher course for nursess.

7:00 pm.—On the Job—NYC
Fire Dept. training series.

NYC Police Dept.

Civil Service
Law & You

By RICHARD GABA )

Agency Shop In Public
Employment

WHEN PUBLIC employers and their employees discuss
the issue of union security, it is invariably pointed out
by the employer that union security clauses are unconsti-
tutional and illegal in the context of the civil service of
the State of New York and its political subdivisions.

ARTICLE V, Section 6 of the New York State Constitu-
tion provides:

Appointments and promotions in the civil service
of the state and all of the civil divisions thereof, in-
cluding cities and villages, shall be made according to
merit and fitness to be ascertained, as far as practica-
ble, by examination which, as far as practicable, shall
be competitive . . .

The argument continues to the effect that even if it is
not in violation of the Constitution, a union security
clause as a collective bargaining agreement would violate
the Taylor Law. It states:

Public employees shall have the right to form, join
and participate in, or to refrain from forming, joining
or participating in any employee organization of their
own choosing. (Section 202, Civil Service Law)

In addition, the employers say the courts of this State
hold that the agency shop is illegal. Ritto v. Fink, 58 M
2d 1032 (City Court, Monroe County, 1968).

THE STATE of New York in its own labor relations
statute that covers the private sector, enacted some 35
years ago, permits the closed shop, the strongest form of
union security. Under this system, no employee may be
hired by an employer for a job unless he is a member of
the union which represents the employees of that employer.
The National Labor Relations Act (Taft-Hartley) permits
a union shop, which means that an employee may be hired
if he is not a member of the union, but he must join the
union after 30 days if he wishes to keep his job. Both of
these laws have been attacked on the grounds that no
employee may be required to join a labor organization as
a condition of getting or keeping his job. The National
Labor Relations Act contains a provision (Section 14-b)
which permits a state to enact so-called ‘“right to work”
laws, making it illegal to require union membership either
as a condition of employment or retention of a job. In order
to get around such laws which were passed by some states,
the so-called “agency shop” was devised. That type of
union security provision may lawfully require all employees
to pay an agency fee to the bargaining agent for repre-
sentation services without requiring actual membership in
the union. A clause in the collective bargaining agreement
requiring payment of the agency or support fee as a con-
dition of continued employment is a matter for negotiation
between the employer and the union.

SOME PUBLIC employers advance the argument that
legislation is required in order to make legal union security
provisions such as the agency shop. However, if in fact an
agency shop provision violates the State constitution, a
simple legislative enactment would be of absolutely no help.

THERE IS nothing stated in either the State or Na=-
tional labor laws that requires union seeurity clauses in
collective bargaining agreements. Under those statutes, the
issue of union security is negotiable. The language of Sec-
tion 202 of the Civil Service Law, stated above, does not
rule out all forms of union security. It merely states that
an employee may not be compelled to join or participate
in an employee organization. Requiring the payment of an
agency or support fee as a condition of continued employ-
ment is not the same as “participating in” an employee
organization.

SECTION 200 of the Civil Service Law declares it to be
the public policy of the State and the purpose of the law
to promote harmonious cooperative relations between gov=
ernment and its employees. In Section 209-a, it is declared
to be an improper practice for an employer or an employee
organization to discriminate against any employee for the
purpose of encouraging or discouraging membership in,
or participation in, the activities of any employee organi-
zation, Experience indicates that cooperation and harmony
in labor relations, as well as stability, are best achieved where

(Continued on Page 7)
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You And
The Drait

(Continued from Page 6)
live in now, we must continue

to ask one form of service—
military duty—of our young
men. We would be an irrespon-
p. sible nation if we did not—and
perhaps even an extinct one.”
The Selective Service System
was created to provide an ord-
erly method of Iimplementing
this philosophy by registering
the young men of the nation
and classifying them as to their
avallability for military service
from the viewpoint of the na-
tional health, safety and in-
terest.
'. (To Be Continued)

LAW COLUMN

(Continued from Page 6)
the union is not constantly re-
quired to flex its muscles and
impress the employees for the
purpose of attracting and keep-
ing union members. This prob-
lem has been largely eliminated
in the private sector due to varl-

. ous forms of union security

- which do not permit the “free
rider” to reap the benefits of
union representation without
bearing his share of the cost.

THERE ARE numerous col-
lective bargaining agreements
covering public employees pre-
sently in effect throughout the
State which contain various
forms of unlon security clauses.
Whether or not such clauses are

. legal and enforceable is of lt-

] tle moment. It is for the Legis-
lature to speak out and amend
the Taylor Law so it is crystal
clear that union security, at
least In the form of an agency
shop, is not {llegal. Until this
occurs, there will always be
animosity between fellow em-
ployees and sniping by minority
unions seeking to embarrass the
incumbent employee organiza-
tion.

) A REQUIREMENT by con-
tract of the payment of an
agency fee as a condition of
employment does not run afoul
of the New York State Constitu-
tion any more than the require-
ment of membership in the State
retirement system as a condition
of continued employment. Nei-
ther one has anything to do
with the implementation of the
merit system that public em-
ployees and public employers

)_} allke have sought to maintain.

A A

BUY
u.s.
BONDS

We understand.

) l Lower Funeral Priqu

Have Always Been Traditional At

Walter B. Cooke, Inc.

b, FUNERAL HOMES

Call 628-8700 to reach any of
our affiliated Walter B. Cooke
neighborhood funeral homes.

PESSEDS

When they're looking up to you, are they really looking down at you?

The station wagon on the left is known in some

circles as a status symbol.

The station wagon on the right is known in the

same circles as a mistake.

Now the status symbol is long and low and

really quite beautiful.

Whereas the Volkswagen is short and high and

really quite ugly.

The status symbol features a powerful engine.
A Volkswagen engine is not as powerful, but
it'll go farther on a gallon of gas.

Amityville Monfer Motors, Lid,
Auburn Berry Yolkswagen, Inc.
Batavia Bob Hawkes, Inc.

Bay Shore Trans-Island Automobiles Corp,
Bayside Bay Volkswagen Corp,
Binghamton Roger Kresge, Inc,

Bronx Avoxe Corporation

Bronx Bruckner Yolkswagen, Inc.
Bronx Jerome Yolkswagen, Inc.
Brooklyn Aldan Volkswagen, Inc.
Brooklyn Economy Yolkswagen, Ing,
Brooklya Kingsboro Motors Corps
Brooklyn Volkswagen of Bay Ridge, lne.
Buffalo Butler Volkswagen, Inc.

Buffalo Jim Kelly's, Inc.

Cortland Cortland Foreign Motors
Elmsford Howard Holmes, Inc.

Forest Hills luby Yolkswagen, lne,
Fulton Fulton Yolkswagen, Inc.

" Geneva Dochak Motors, Inc,

Glens Falls  Bromley Imports, Ine,
Hamburg Hal Casey Motors, Inc,
Harmoa Jim McGlone Motors, Ing,
Hempstead Small Cary, Inc,
Hicksville ‘Walters-Donaldson, Ine.
Homell Suburban Motors, Ing,

. . Horseheads G, C. Mcleod, lnc.

7RISR .A__,_,,«,.,...f, SRR

#

of carrying space.

‘@ Voixawiaen'or Tueman, ive. |

The status symbol boasts roughly 88 cubic feet

The Volkswagen has twice that amount. 176
cublc feet.
Conclusion:

If you're looking for something to show how

status symbol.

Hudson Colon!al.Voﬂ(swagen, Inc.
Huntington Fearn Motors, Inc.

lthaca Ripley Motof Corp.

Jamaica Manes Yolkswagen, Inc,
Jamestown Stateside Motors, Inc,
Johnstown VYant Volkswagen, Inc.

Kingston Amerling Yolkswagen, Inc,
LaGrangeville R.E. Ahmed Volkswagen, Lid,
Latham Academy Motors, Inc.

Lockport Volkswagen Village, Inc,
Massena Seaway Volkswagen, Inc,
Merrick Saker Motor Corp,, Lid,

Middle sland Robert Weiss Volkswagen, Ing,
Middletown Glen Volkswagen Corp.

Monticello Philipp Volkswagen, Ltd,
Mount Kisco  North County Yolkswagen, Ine,

Neow Hyde Park Auslander Volkswagen, Inc,
New Rochelle County Automotive Co., Ine,

New York City Volkswagen Bristol Motors, Ine,*

New York City VYolkswagen Fifth Avenve, Ing,
Newburgh F & C Motors, Inc,

Niagara Falls Amendola Motors, Inc.,

No. Lawrence Volkswagen Five Towns, Ing,
Oceanside Island Volkswagen, Inc,

Olean Yolkswagen of Olean, lng,

Oneonta John Eckert, lnc,

Plattsburgh Celeste Motors, Ine,
Queens Yillage Wels Yolkswagen, Inc,

Rensselaer Cooley Volkswagen Corp.
Riverhead Don Wald's Autohaus
Rochester Ridge East Yolkswagen, Inc.
Rochester F.A.Motors, Inc.

Rochester Mt, Read Yolkswagen, Inc,

East Rochester Irmer Yolkswagen, Ing
Rome Seth Huntley and Sons, Inc,

Roslyn DorMotors, lid,

Saratoga Spa Yolkswagen, Inc.

Sayville Bianco Moters, Inc.

Schenectady Colonie Motors, Ine.
Smithtown George and Dalton Volkswagen, In¢,
Southampton Lester Kaye Volkswagen, lng.
Spring Valley C. A, Haigh, Inc,
Statenlsland  Staten Island Small Cars, Lid,
Syracuse Don Cain Yolkswagen, Inc,

East Syracuse Precision Autos, Ine,

North Syracuse Finnegan Yolkswagen, lne.
Tonawanda Granville Motors, lnc,

Utica Martin Yolkswagen, lnc,

Valley Stream  Val-Stream Yolkswagen, Inc,
Watertown Harblin Motors, Ine,

Weit Nyack Foreign Cars of Rockland, Ine,
Woodbury Courtesy Yolkswagen, Inc,
Woodside Queensboro Yolkswagen, lnc.
Yonkers Dunwoodie Motor Corp.
Yorktowa Mohegan Yolkswagen, Inc,

big you are, then we suggest you get yourself a

But if you're looking for something that's just
plain big, then maybe it wasn't us who made the
‘mistake after all,

Muonuh
GRALLRS
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FIRST STEP — Mrs. Olga Lopez, seated
at right, signs up her 39th member in the
Employees Assn.’s
Sign-Up” membership drive at her office
in the State Tax Dept. in White Plains.

Civil Service

8

“Super

Inking the membership card is Sadie Can-
ter. Looking on, left to right, are earlier
recruits — Veronica Berry, Claudia Effort,
Rebekah Cox,
Dunne and Marilyn Gargayo.

Thomas Kern, Madelyne

Super Signer Upper Say's ‘Its Fasy

By JOE DEASY, JR.

WHITE PLAINS-—Olga Lopez, a member of the New York City chapter, Civil Serv-
ice Employees Assn., and employed by the State Tax Department here, started her Christ-
mas shopping last week, armed with 39 CSEA Super Sign-Up membership coupons, each
good for one book of S & H Green Stamps.

Accompanied by photographer
Ted Kaplan, Mrs. Lopez opened
her mall last Thursday morning
and found the certificates, the
cash value of which is from $3
to $3.50.

“All I did was to explain the
value of belonging to CSEA”
Mrs. Lopez sald, “and the non-
members in my office just signed
up. No one really wants to be a
free-loader—taking the benefits
reaped by CSEA and remaining
a& non-member. It's certainly
worth the $1 a pay day for the
privilege of being represented by
a union that is number one in

the public employment field.

Mrs. Lopez went to the nearby
S & H Green Stamp Redemption
Center in Greenburgh and did

some “window-shopping” on her
lunch hour. She found one item

Special Recognition

In the first week of the
drive, Super 3ign-Up head-
quarters recelved returns for
five new memberships from
Kevin L. McCarthy, presi-
dent of CSEA's New York
State School for the Blind
chapter at Batavia. These,
he informed headquarters,
would be the last returns he
would submit. It seems that
the new members, which
boost the chapter’s total to
127 — also glve it a mem~
bership of 100 percent!

R ————— et

$.0.5. COUPON—If you have not recelved your Super Sign-Up materials as
yet end you want to get In on this exciting and rewarding program, please con-
tact the president or membership chairman of your chapter or unit Immedi-
ately. If you are unable to contact either, clip the coupon bel;?{nd mall It

directly to Super Sign-Up Headquarters, Materials will be sent §6 you af once.

/
IMPORTANT == COUPON MUST BE FILLED OUT C?“PLETELY
/

SUPER SIGN-UP HEADQUARTERS £

Clvil Service Employees Association, Inc,
33 Elk Street /
Albany, New York 12224 /

You bet | want some of those rich péwards,
Send mo my Swper Signer-Upper kit pranto,

Nome P i

Strect

City . Zip

Chopter or Unl;/

Employed My [ $tate 0 Cously

Pepartment County Agency

Lttt v

she needed immediately and pur-
chased it from Mrs. Viola Russo,
the center manager, and noted
how many certificates she need-
ed for other items.

As she left the store, she re-
marked to Mrs. Russo. “I'll be
back. I have to sign up some
new members. I get one certifi-
cate for each one. This year I'll
have a full floor under the

(Continuea on Page 14)

SECOND STEP—Mrs.
pez opens her mail and
finds the coupons worth one
book of S & H Green Stamps

Lo-

each. One certificate 1is
mailed for each new mem-

ber enrolled during the™|

Super Sign-Up season.

power of $3 to $3.50.

TD STEP — Mrs. ez lovr the ecndise
found at the Greenburgh Redemption Center of S & H
Green Stamp Co. Fach individual book has the buying

SUPER SIGN=UPP NEWS

FOURTH STEP — Mrs. Viola Russo, manager of the S &(-’5-
H Green Stamp Redemption Center, right, checks Mrs,
Lopez out with a canister set she selected from the thous-
ands of gifts and appliances on the shelves of the Center.
Said Mrs. Lopez as she left the store: I'’'ll be back, I'm
going out to find some more new members.”

IMPORTANT NOTICE

MEMBERSHIP DRIVE

Several important omissions have been noted o
applications submitted to date. CSEA's Su
quarters makes the following recom

prompt and accurate validation of a
the mailing award certificates:

1) Read all instr
2) Fill in all ¢

dations to ensure
ications and to expedite

ons carefully.
uested information on

3) Do-not detach Jackpot stubs from PDA card.

Do not sign up present CSEA members,

peclal note te chapter and unit presidents and
Please make certain that all transmittal forms

membership chalrmen:
are signed properly.
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STATE UNIVERSITY TALKS —

The Civil Service £mployees Assn. State Univer-
sity negotiati team meets with State represen-
tatives to gresent demands. Standing, left to
right, ap€ Kenneth Wolven, Albany; Raymond
Gallagher, New Paltz; Aaron Wagner, CSEA re-
segfch assistant; Edward Dudek, University of

*

& X ¥
& K ¥ & ¥

Buffalo, and Paul Burch, CSEA collective bar-
gaining specialist. Seated, left to right, are Mar-
lene Connell, Albany; Mary Galliher, Buffalo;
Lyman Pageau, Plattsburgh; Edna Randall, Gen-
eseo; Albert Varacchi, Stonybrook, committee
chairman, and Ira Mendelson, personnel associ-
ate, SUNY. In foreground is Harvey Randall,
director of personnel, SUNY.

LTI R AR
Have YOU Signed A New
Member Yet?

.

WARM|NG UP === At Harlem Valley State Hospital chap-
ter of the Civil Service Employees Assn.’s annual membership dinner,
Statewide first vice-president Irving Flaumenbaum, left, engages in
some pre-dinner banter with the chapter’s president and first vice-
president, Ronney Masseo, center, and Arthur Winship. Flaumen-
baum shared speaking duties for the evening with Dr. Alfred Riz-
zolo, retired assistant director of Harlem Valley State Hospital. The
recent event was held at the Cattle Car Steak House in Pawling.

[ dquisoy ‘Sepsony, “YHAVAT ADIAMA

X K K X
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FAREWELL ==z At a recent testimonial dinner held to mark
her retirement as chief of nursing services, Middletown State Hos-
pital, Mrs. Dorothy McCoach, left, received a citation. Presented by
Otti Brewer, first vice-president of the Middletown State chapter
of the Civil Service Employees Assn.,, the plaque praised Mrs.
McCoach’s efforts for ‘39 years of dedicated service to patients
and employees.”

NOW SE ERE === Thomas Linden, CSEA collective

bargaining spfcialist, makes a point at the DOT negotiating team

caucus, Shotvn, left to right, are;: CSEA research analyst Walter

Leubner; Ainden; committee chairman Paul Cooney, and Shirley

Lacey., Members of the team not shown are Robert Arnold and
wir M’o

— See Pages 8 & 16
LU TR TR T )
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CAREER LADDER MEET —
At a recent meeting of the Civil Service Em-
ployees Assn. Mental Hygiene patient-care career
ladder committee with State representatives, CSEA

WCB'S NUMBER ONE —

The Governor's Plaque was recently bestowed for
a second time on the Workmen's Compensation
Board as winner of the Employee Suggestion
Award Program, Lt, Gov, Malcolm Wilson, second
from left, handled the presentation. Fielding the

members placed their proposals on the table. Left
to right, the CSEA team members are: Joseph
Aiello, Frederick Koch, CSEA collective bargain-
ing specialist Robert Guild, Eva Nelson, Leon
Smith, Cleo Ransom and Zelda Kessler,

Yeach, direc-
tor of WCB field offices; Wilson; S. E. Senior,
WCB chairman; State Civil Service Commissioner
Michael N, Scelsl, and Ralph Garrison, suggestion
award program coordinator, Other winners in
previous years have been the Department of Ag-
riculture & Markets and the Department of State,

honors were, left to right: John W,

> TIAID
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School Districts Taking Advantage
Of Unused Sick Leave Opinion

LT

ALBANY—According to a spokesman for the Civil Service Employees Assn., several
districts have taken advantage of the court order obtained by CSEA that allows unused
sick leave to be credited to the estate of a deceased State employee.

For the benefit of those who did not see the original article (Leader, 7-1-T70) ex-

plaining that court order, it is
reprinted below.

In a decision of considerable
slgnificance to public employees,
an arbitrator’s award to the es-
tate of a deceased school teach-

Do You Need A

for oivil service

for personal satisfactiom
6 Weeks Course Approved by
N.Y. State Education Dept.

Write or Phone for Information

Eastern School AL 4-5029
721 Broadway, N.Y. 8 (at 8 8%.)
Please write me free about the High

8chool Equivalency class.

Name ..ccessccssssevsssnncescss

AdArems ..-sevvsevscsecssssssssoxs
Bore

SANITATION
ME. |

(CLASS 3)

P.O. Truck Practice
$10.00 per lesson

TRACTOR TRAILER
TRUCK and BUS
INSTRUCTION
ForClass | -2 & 3

LICENSE

Motorcycle & Car
Instruction

College Trained Instructors,
Private Instruction,
7 DAYS A WEEK

MODEL AUTO SCHOOL
145 W. 14th Street
Phone: CH 2-7547

er of cash payment for the
teacher’s unused sick leave un-
der terms of a collective bar-
galning contract has been de-
clared binding here recently by
the Appellate Division of the
State Supreme Court.

The split decision reversed an
earllfer Special Term ruling
which held that the contract
provision was in violation of
Article I of the State Constitu-
tlon and was therefore unen-
forcible.

The matter came to court as
the result of a dispute over
interpretation of a provision in
a work contract between the
Teachers Assoclation of Central
High School District No. 3, Nas-
sau County, and the local board
of education. The provision en-
titled employees or their survi-
vors to cash payment for un-
used sick leave upon separation
from service. The employee in
the case at 1ssue had died while
in service and, under the con-
tract, her estate was entitled
to one-twentieth of the cash
value of 15 days of unused sick
leave which she had accumu-
lated.

‘When the Board of Education
objected to payment, the mat-
ter went to arbitration as pro-
vided by the teacher group's
contract.

The arbitrator affirmed the
validity of the provision requir-
ing payment, whereupon the
case went to Special Term of the
Supreme Court, which held that
the provision was unenforcible
since it was contrary to the
constitutional ban on State or

CHAYKIN’S REVIEW,
INC.

1585 Broadway
New York, N.Y. 10036
offers an
ALL DAY REVIEW
to be held on
SATURDAY,
NOVEMBER 14, 1970
for the
NEW YORK CITY
ACCOUNTANT EXAM
covering the highlights of
important topics
Fee (including
materials) $15.00

for further information

CALL 581-4206

Men, Women—Easily Lears te

INVESTIGATE
ACCIDENTS

and
ADJUST CLAIMS
Earn $200

up fto
3100 (part time)

Earn
up to

Low cost course, 2 nights wkly for
12 wks. (Sat. classes also). Bxcitin;
secure future. No age or ion

a week
(full time)

municipal employers granting
gifts or gratulties to thelr em-
ployees.

In the recent Appellate Divi-
slon action reversing the lower
court’s decision, acting presid-
ing Justice James D. Hopkins
noted that “. . . In short, the
courts have recognized that the
State and its municipalities in
granting pensions, vacations or
military leave are not confer-
ring gifts upon their employees,
but that essentially the promised
rewards are conditions of em-
ployment—a form of compensa-
tion withheld or deferred until
the completion of continued and
faithful service.

“In our opinion, sick leave
as a condition of employment
enjoys the same shelter from
the constitutional bar.”

Concurring with Hopkins in
the decislon were Supreme Court
Justices M. Henry Martuscello,
Henry J. Latham and Arthur
D. Brennan. Justice Fred J.
Munder wrote the dissenting
opinion.

A legal spokesman for the
Civil Service Employees . Assn.
welcomed the decision as'a ma-
Jor step forward in establishing
the right of public employees
to cash payment for wunused
sick leave. He noted that the pro-
vision already exists in many
contracts for local school dis-
tricts throughout the State, and
the new court ruling will un-
doubtedly give the trend further
impetus.

Although the possibility of a
reversal in a higher court still
remains, the CSEA spokesman
felt that mnegotiation of the
benefit in contracts, at least on
a basis contingent with future
court findings, would now meet
with less resistance.

Niagara Bosses Night

NIAGARA FALLS—Civil Ser-
vice Employees Assn. President
Theodore Wenzl is scheduled to
take part Nov. 18 In a “Bosses
Night” sponsored by the Niagara
chapter, CSEA, in the Parkway
Inn here, according to Willlam
Doyle, chapter president.

requirements. Free visory placement

service. Call now.
FREE BOOKLET - BE 3-5910
ADVANCE BUSINESS INSTITUTE

51 W. 32nd St, N.Y, 1, N.Y:

MIMEOS ADDRESSERS,
STENOTYPES
STENOGRAPHS for sale
and rent. 1,000 others.

ALL LANGUAGES
TYPEWRITER CO, Inc.

119 W, 23 8. (W. of 6th Ave.) NY, NY
CHelsea 3-8086

NOMef =B Emo<={
Y R R-E-B

_SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

Special PRBPARATION FOR CIVIL SERVICE TESTS,

H.S. EQUI VALEN

AVE. & BOST
!ASK‘ FORDHAM ROAD, BRONX - 933.6700

Foreign Studewss, Accredn N.Y, Siaie Deps, of Education,

NC Bookkee

TRB O
Approved for Vd:

mnchme

Compu:e: Programmi,
Keypunch, I MSGO?‘

Switchboar

& Eve Clus«.

.D
N RD., NX-—-K125600

§6M SCHog,

1ulvahn¢
*..p.rggg,n

v %Y,
Is the legal vlnloM
of .uduollon Tom @ 4-
year High School. It Is valuable te
non-gradvates of High School fon
® Employment © Prametion
® Advanced Hducationsl Tralning
©® Personal Satlsfastion
Our Speclal Intensive f-Wuk
Course prepares for officlal exems
conducted at regular Intervals by
N. Y. State Dept, of Education.

ENROLL NOW! Classes Meet:

In Manhattan, Mon. Nov. 16
Mon, & Wed., 5300:730 P.M.

In Jamaica, Tuesday, Nov., 17
Tues. & Thurs., 5:45 or 7:45 P.M.

Phone: GR 3-6900

Be our guest at a Free Class
Fill in and bring coupon

DELEHANTY INSTITUTE
115 East 115¢th St., Manhattan
89-25 Merrick Blvd.,, Jamaica

Name
Address

City -Zip
Admis te Ome H.5. Equiv. Chass

In Tompkins County

(SEA Chapter Sets Vote

On Exclusive Recognition

ITHACA—Members of Tompkins County chapter, Civil
Service Employees Assn., will vote on whether to jettison
an alliance with another employee organization in order
to seek exclusive CSEA recognition in the County. :

Secret ballots were scheduled
to go out to all Tompkins Coun-
ty CSEA members last week, said
Joseph J. Dolan, Jr., CSEA di-
rector of local government af-
fairs, Each ballot will contain
the question: ‘“Should we ap-
ply for exclusive CSEA recogni-
tion?” Members will be asked
to check “Yes” or “No” on the
ballot.

Dolan told The Leader that
CSEA members in the County
had become Increasingly con-

cerned that they were not get=
ting the kind of representation
they needed from a minority
employee organization which had
banded with CSEA to represent
County employees. “CSEA mem=-
bers, feel, and justly so, that
CSEA alone can provide better
representation and better results
for County employees than can
a loosely formed coalition. The
majority of County employee:'"
are CSEA members, and CSEA
(Continued on Page 13)

NEW! Cassette
Tape Recorder
with FM /AM Radio
p'us ens bu"t"n
Two- Way Power

Black and
Silver Color

Portable sound center. Records
and plays back with convenlient,
snap-Iin cassette tapes. Top
quality FM and AM radio listening
too. Built-in two-way power so
you can plug it in at home or
listen’ on the go with batteries.
FM/AM Radio

Pushbutton tape controls
Slide-rule dial

Remote control pencil mike
Record Leve! Control

Tone Control

Solid-state circuits for instant-
on sound

VU meter/Battery checker
Bulit-In continuous AFC on FM
Operates on 6 “‘'C" size
batteries or buiit-In power cord
Microphone, cassette and
earphone Included

LA aanae . .

CUI-UNY INTERNATIONAL INC. :

686 8TH AVE., N.Y. CITY 10036

Wake up
Value!

Model C1405
Brown with decorative
dial inserts

@

Value leader In a great
sounding radio that gives you
round-the-clock convience.
Great way to wake up In the
morningl

® Lighted Clock dial
® Wake to music

@ Solid-state clrcult design

® Front-fired 312" speaker

® Automatic Volume Control
® Drift compensation keeps

station locked In

® Thin compact styling only
{ 8” thin

®

- BR 9-7395-6

4 MANHATTAN . AMERICAN L

JACK DEMPSEY’S 151 Broapy.
DINNER — AFTER THEATRE Cl 7-3620.

DWAY
O

(off 49th St.). FAMOUS THR
PEN DAILY. LUNCHEON ~—

MANERO

STEAK HOUSE 126 W.
Dinners $4.75. 2 Hrs Free Dinner Parking. Ralph Santoro, host

13th St. CH 21767 Complete Steak

PERSIAN ¢ ITALIAN * AMERICAN

TEHERA

. 44TH ST.. NEW YORK'S No. 1 COCKTAIL LOUNGE
FOR 'FREE HORS D'OEUVRES — LUNCHEON-DINNER.

JAMAICA QUEENS AMERICAN

JIM'S STEAK HOUSE :i

RS — COLE SLAW — ONIO! - —
” 50 i 526 9187 N RINGS BREAD & BUTTER

1012 HILLSIDE AVE, JAMAICA — 9
SIRLOIN

%

BLVD, IND 'SUBWAY STA.
STBA.K with BAKED POTATO

® STATEN ISLAND * AMERICAN *

DEMYAN'S

730 Van Duzer St, Stapleton, 8.1, Gl 8-7337. Prime Steak
Dlnnu tot Two Penons, $8.95 Baaquets to 300, Luacheoas,
ack Frank. Hosts

NASSAU

'+ BROWNS LOBSTER HOUSE --

CHET, ELAINE, JIM BROWN
++ » UNEXCELLED SEAFOOD,

BBEstts FOWL, — BAYSIDE DRIVE POINT LOOKOUT, LL Tel 516 GE 1-3196 (‘

JEANTET’S

QUEENS — CONTINENTAL

Sh u I mn.

112- U ROOSBVELT AVE. Less Than A
4th YEARS IN F

Home Run From
O0OD sad CATERING,



» — Eligibles on State and County Lists —

MTR VEH PROG MG G18-22 NEW YORK DISTRICT TAX SR MEDICAL REC CLERK POLICE LT COURT CLERK II SUPREME
1 Cassant J Ft Edward 94.2 SUPERVISOR G-34 1 Higgins M Glens Falls ____.__ 100.2 (Erie County)
2 Dlogush T Palmyra —--_———-89.6 i LISt 2 Horan H Albany ______ 952 1 Bornholdt W Kenmore LA i Bl
3 Leventhal R Albany __ k80 g 3 Mellentine S Tonawanda ___.. 94.2 2 Wightman W Kenmore 1 Carey A Hempstead
4 Mulligan G Albany __ 88.0 1 Lewiston R New Roche oo 920 4 Jennings W Ballston Spa -_-_93.4 3 Kane R Kenmore 2 Stein M Forest Hills
5 Maline C Bklyn oo 87.8 ‘B' LIST 5 Leary M LICity ———— oo 92.6 4 Palombo E Tonawanda 3 Vignoli J Woodside
& Welch J_Hempstead: —=-—---= 814 3 Porvgang 1. Bhiva 1080 6 Deichman E Horscheads 91.9 5 Snyder G Kenmore ____.____ 853 4 Rogers T Queens Vill
WORONRG W Ty Lsckalsii 87.1 3 o ‘8 lﬁ 7 'dy —————————— 098 7 Douglass M Fulton ____ 91.5 6 Walker K Kenmore . ___._____ 85.1 5 Murphy W Forest Hills 97.1
BB A AIBARY | aosaeiaiass 86.3 F'vll(;‘ 7 a{(,ll € ——= it 8 Idema M Beacon ___ 91.4 7 Malinowski E Kenmore _____ 84.5 6 Braunreuther J Richmond HI 95.0
9 Leader M Bklyn __ 85.7 2 Blc :' g‘, y'&/ istoed- ;./.(5) 9 ‘Cherry 1. ‘Lockpoft "ol acai. 91.0 8 Schoemick G Kenmore _____._ 84.1 7 Vf’“"“"““’“ I Jamaica —_______95.9
10 Maunz E Mincola 85.4 ALt L b / 10 McGovern R Pomona 90.4 9 Uschold J Tonawanda 81.3 8 Tobin W Flushing _________.95.2
11 Langling R Woodstock ————- 84.2 de“dcco D BkgnL"‘"“"" ”'ggé 11 Carlisle P Buffalo _ _..90.4 10 Svilokos J Kenmore el SIRRRLY {111 9 Sullivan D E Northport . 95.0
Keely E Schnectady —.__-_-.83.6 \X?:n:rr‘:wm:l NY?; S 78006 12 Pracher M Summit _ FEAEC O] 10 Okrent C Plainview ________ 95.0
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Cipolla Mending After Accident Oswego FSA Chapter
Signs Two-Year Pact

(From Leader Correspondent)

WARSAW—Sa
la, prominent
committee chairman in the
Civil Service Employees Assn.,,
was seriously injured in an auto-
mobile accident fecently, but
now 1is recovering jat his home,
45 Case St., Mt. DOIYIR, ING X
14510.

The accident ocgurred Thurs-
day morning, Noy. 5, north of
Mount Marcy.

Cippola, a supgervising nurse
at Cralg State School in Sonyea,
is co-chairman |of the CSEA
nurses’ steering committee and

was a member of the CSEA’s
State negotiating team for the
Professional, Sclehtific and
Technical Services unit last year.

Cipolla’s broth told The
Leader that the EA member
is recovering nice

Guiding Onefda Pact

The State Public Employment
Relations Board has selected
Dale S. Beach to mediate the
contract dispute between On-
eida County and the Civil Serv-
ice Employees Assn. Welles
teaches management at Rens-
selaer Polytechnic Institute.

DROP-QUTS! HOME STUDY
DIPLOMA COURSE, & WEEKS

Earn a High School Equivalency
Diploma through a special State
approved course. Complete at
home in 5 weeks or less. Class
sessions also avallable.

Be among the more than 100,000
High School Drop-Outs who earn

Equivalency Diplomas each year.
Licensed by N.Y. Dept. of Edu-
cation. Approved for Vets,
FREE BOOXLET. ROBERTS
SCHOOLS, Dept. L, 517 West
57 St., N.Y., N.Y. (PL 7-0300).
No salesman will call.

j If you live anyw

TATE

State-Wide’s Rates!|

here in New York or New Jersey

-WIDE

SA\IES YOU BIG MONEY |

|NSURANCE

That means you save $20
out of every $100 on your
premiuml...AND THESE
SAVINGS ARE APPLIED

IMMEDIATELY

STOP WASTING MONEY!...
SAVE WITH STATE-WIDE!

BROOKLYN ...$149.00*
QUEENS ..... 109.00*
NO. BRONX ... 120.00*
$0. BRONX ... 152.00*

& FULL YEAR premium for min
[wulroments of New York State
aw for eligible 1AQ residents,

NAssAu

HEMPSTEAD . ..$94.00* §
NO. HEMPSTEAD 86.00* §
OYSTER BAY ... 82.00*
SUFFOLK

EAST . ... vaa 11000 3
WEST 88.00* §

State-Wide Insurance Company

A STOCK COMPANY

QUEENS — 90-16 Sutphin Blvd., Jamalca 11435—AX 1-3000
BROOKLYN ==2344 Flatbush Ave. (11234) -— CL 8-9100

WHY PAY MORE? G'et our low rates on your car NOW!

i Ml ks L Sleckd s sl
State-Wide Insurance company

90-16 Sutphin Boulevard, Jamaics, N.Y, 11435
Without obligation rush full Information on your money-saving Insurance.

R M — —-—
CSL 1117

Address

city

Ztp

Phone No.

L--—_

OSWEGO—

“The best contract” with any food service

groups Is the way Civil Service Employees Assn. officials
describe the first contract signed by the Oswego Food
Service chapter with the Oswego Food Service Assn. at the

State University here.

The contract provides raises
for all employees—up to $750
plus earned Iincrements — and
boosts in fringe benefits, includ-
ing free meals to be eaten on
company time, sald Roger Kane,
CSEA field representative, who
headed the team negotiating for
the chapter.

Wage increases include 10
cents an hour plus State-man-
dated raises to $1.95 an hour
for all hourly workers earning
between $1.60 and $1.84 an hour,
20 cents an hour more for those
earning $1.85 or more an hour.
Salaried employees will receive
the $750 plus earned increments
annually.

The contract will run through
June 30, 1972, with a wage re-
opener clause next March 1.

Other benefits are:

® A 17 percent boost in
the amount of hospitaliza-
tlon insurance (Blue Cross-
Blue Shield) paid by the em-
ployer, bringing these totals
to 60 percent for an indi-
vidual and 40 percent for a
family plan.

® Guaranteed four-hour
call-back pay.

® Sick leave will be earned
at the rate of one-half day
for each bil-weekly pay
period, accumulated to 165
days.

® Vacations—one-half day

a pay period; plus five days
of personal leave; with
hourly workers recelving a
maximum of 25 days of va-
cation.
® Binding arbitration on
grievances, a senlority clause
and maintenance of mem-
bership (checkoff) clause.
Working with Kane were Mlic-
hael Van Patten, chapter presi-
dent, and Lyn Loughry, Faith
Harrisine, Jean Young, Vivian
Decker and Walter Phillips.

Mess Attendants
At Mil. Academy

The recruitment bugle has
sounded at West Point for
openings as mess attend-
ants, which pay $2.76 per

hour. Qualifications do not in-
clude prior experience.

To be rated highly qualified,
however, candidates must be able
to work well with others and be
capable of performing in hot
and cold environments. No edu-
cation standards are stipulated
for the post.

More information can be ob-
tained by writing: Civilian Per-
sonnel Division, West Point, N.Y.
10966. Callers may phone W. E.
Finnegan at (914) 938-2115.

Tribute Paid o
To John Splann
On Retirement

(From Leader Correspondent)

SYRACUSE—More than
100 associates and guests at=
tended a testimonial dinner
recently for John M. Splann,
vice-president of the Civil
ice Employees Assn.'s Sy
chapter, who retired last week
as a senior parole officer in the
Syracuse office.

Splann has been in correc-
tional and parole work since
1937 when he joined the staff
of the Elmira Reformatory as a
correction officer and teacher.
After his return from World
War II military service, he re-
sumed his duties as fleld pa
officer, then became  the
institutional parole officer at the
Elmira Reception Center.

Later he held similar posts
at the Reformatory and Au-
burn State Prison. He was pro=-
moted to senlor parole officer
in 1962 when he went to Syra-
cuse. He continued there until
his retirement.

Splann © was president of
CSEA’s Elmira chapter for sev-
eral terms before moving to
burn and then Syracuse. He
plans to spend his retirement
in his Naples, Fla., home wint-
ers and in his camp on Desert
Lake, Ontario, Canada, during
the Summer.

Project Negative
The City Personnel Dept. has
revealed that three recent as-
pirants for the title of project
development coordinator f
to galn passing grades on
recent promotional exam.

SAM DIAMOND HAS
THE NEW G.E. PRODUCTS

NEW! Cassette
Tape Recorder
with FM /AM Radio
plus ... built-in

Two-Way Power

Model
M8500
Black and
Silver Color

Portable sound center. Records
and plays back with convenient,
snap-in cassette tapes. Top
quality FM and AM radio listening
too. Built-in two-way power so
you can plug it in at home or
listen’ on the go with batteries.
FM/AM Radio

Pushbutton tape controls £
Slide-rule dial

Remote control pencil mike
Record Level Control

Tone Control

Solid-state circuits for Instant-
on sound

VU meter/Battery checker
Built-in continuous AFC on FM
Operates on 6 “C" size
batteries or built-in power cord
Microphone, cassette and

earphone Included

Madel 01478
Dark Brown with
Silver color trim

@ Clock Radio

® Wake to musio
® Solld-state design
@ Big 4” dynamlc speaker

® Handsome easy-clean
grille

Only

13.99

I GENERAL @ ELecTRic l

SAM DIAMOND

114 FULTON ST.

New York City, N.Y.

o

FM/AM -
SPACE SAVER
STYLING

Walnut Grain finish on polystyrene
Impressive FM and AM
listening come with this full-
featured, clock-alarm system
In a bold new-look cabinet
design.

@ Lighted Clock Dial

® Clock system features
Slumber Switch and
Waeke-to-Musle or Musle
and Alarm

@ Solid-state clrcult design

® ?ullt—llgn AFC for drifte

@ Slide-rule dial

@ Fully-molded plastic back

W Earphono and plilow

epeaker lack

o
227-1422

e
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Cite Grade
Violation At
Binghamiton

(From Leader Correspondent)

The new Binghamton
State Hospital chapter, Civil
Service Employees Assn., has
wasted no time in jumping

to the fray In behalf of its
members and their interests.

Chapter officers say they will
file a grievance agalnst the Bing-
hamton State Hospital adminis-
tration for violating the con-
tract, which one of the adminis-
trators helped negotiate.

Chapter first vice-president
Leo Welingartner saild the griev-
ance involves the hiring of a
Grade 6 attendant who has been
assigned to perform the dutles
of a Grade 14 junior personnel
administrator. A Grade 6 em-
ployee draws a base salary of
$5,240, while a Grade 14 job
title carries a base salary of $8,-
284.

Welingartner sald the admin-
istration’s action, called ‘“detall-
Ing,” was authorized by Bing-
hamton State deputy adminis-
tor of personnel William

....Lacey, who served as a negoti-
@ ator in behalf of the State dur-

ing Mental Hyglene contract ne-
gotiations.

Deliberate Move

State CSEA fleld representative
Theodore Modrzejewskl said the
action was a deliberate move on
the part of the hospital offici-
als to force Albany to allocate a
Grade 14 position at Bingham-
ton State Hospital, a post which
had been previously denled the
facility by Albany authorities be-

cause of a lack of funds In the
budget for the post.
Modrzejewskl said the admin-
istration’s attitude during lab-
or-management talks held re-
cently was “We’'ve broken the
contract, we know it, so what?
Now do something about it.”

Lack Of Cooperation

The fleld rep sald that all
efforts to resolve the matter at
the local level falled because of
the lack of cooperation on the
part of the hospital's official-
dom.

The administrators, Modrze-
jewski sald, feel that the griev-
ance action on the part of the
CSEA will accomplish three
things: (1) secure the Grade 14
job classification for Bingham-
ton State Hospital; (2) get the
employee the $3,044 additional
pay entitled him because of the
duties he is required to perform,
and (3) the CSEA will look good
by winning the grievance.

Weingartner and Modrzejew-
ski were joined in the labor-man-
agement talks by other State
Hospital CSEA chapter represen-
tatives Dave Furral and Beth
Stanton.

Tompkins Vote

(Continued from Page 10)
has in the last three years built
up in Tompkins County a strong,
effective organization that can
do the best possible job in rep-
resenting County employees.”

“If we get a mandate from
the people,” Dolan continued,
“CSEA will set the wheels in mo-
tion to obtain exclusive bargain-
ing rights for Tompkins Coun-
ty.

Ballots must be returned to
CSEA by Nov. 23.

E

&

SHIRLEY CHISHOLM
UNBOUGHT AND

=

UNBOSSED

*The indomitable black congresswoman
from New York pulls no punches in de-
scribing her life, her career, her opinions
of the political scene in the United States,

and her thoughts on some of the major.
issues of our troubled time.”
~Curr Leviant, Saturday Review

*1t is important for its plain talk....It is
® ossible that her most significant contri-

Eution since her arrival in Washington is
this book.” — CuarrAYNE Huntegr, N. Y.
Times Book Review

*Readers regardless of race or political
ties should enjoy her forthright, articulate
views on women's liberation, abortion
and the political role of the black citizen,"

—Publishers’ Weekly

“Tremendously impressive book.”
~ Mar1eTTA TREE, Washington Post

At your bookstore ¢ $4.95
HOUGHTON MIFFLIN COMPANY

Erie County
United Fund
Appeal Issued

BUFFALO — George H.
Clark, president of the Erie
County Employees chapter,
Civil Service Employees Assn.,,
and Erie County Executive B.
John Tutuska, have Issued a
joint appeal to Erie County em-
ployees to support the 1970
United Fund Drive.

Due to the impact on employ-
ment in the private sector, of
strikes and defense cutbacks,
public employees must accept a
greater role in helping reach
the 1970 goal of the Erie Coun-
ty United FPund of Buffalo and
Erie County, $8,648,5642,” Clark
and Tutuska sald.

“Erle County employees’ goal
this year is $77,305, but this is
somewhat unrealistic in com-
parison to the average Iindus-
trial employees’ goals. Based up-
pon the current giving by in-
dustrial and business employees
Erie County employees share Is
$220,290,” they continued.

“The United Fund of Buffalo
and Erie County is a deficit fi-
nancing agency for 70 soclal
service and health organizations
in the area. The continued su~-
cess of the United Fund m
that 70 individual drives
not conducted, and that the
monles are allocated where they
will serve the greatest good in
the community,” they concluded.

Instant Homes Needed

COULD YOU TAKE A CHILD INTO
YOUR FAMILY? Infants and toddlers,
especially non-white children are
needing homes on an adoption or
foster basis. Please telephone The
Children’s Aid Society, Child Adoption
Service, 160 E. 456th St., New York
City 10017. Tel (212) MU 2-9040,
ext, 285,

r-------.--

JOINOURPOPULARE

]
- ‘Footlight X .¥:§
s .ok v’
Iy, |, Parads

10 Days * Dec.24 to Jan. 2. |
trom $350 per person i

Price Includes: Round trip fare
via Pan Am e First class hotel
accommodations (Deluxe, addi-
tional $49) breakfast included

* Transfers « Choice stall seat

tickets for 3 London hit shows.

For Reservations and informa-

tion call 867-3867—ask for Helen

or Lynn.

I Convalescent Home of New York
Div. of the Brookdale Hosp. Center
609 Beach 9th Street,

Far Rockaway, N.Y. 11691

L N R N NN .

House For Sale

Staten Island
OAKWOOD HTS — 1 fam.,, 6 rms &
bath, half duplex, fin bsmt, air con-
ditioned, swin pool. Lots of extras,
Call days, 356-7373.

MAIL CLERKS

Pleasant work in maliroom of large
company in Grand Central area,
Early retiree acceptable. 356 hour
week, Starting salary $88 plus lib-
eral benefits.

BOX CSL 1429,
810- 7th Ave, NYC

An Equal Opportunity Employer

Help Wanted M/F

PART TIME-FULL TIME, Tax Prepar-
ers. Openings all boros, L.I, & Al-
bany. No exp. nec, Complete training,
min, $160 wk. full time. New York,
212-441-6300. Albany, 518-434-1723,

Heﬂlg Wanted M/F
SUBSTITU

SCHOOL SEC'T, experi-
enced teachers'

records, 865-1100,
Help Wanted M/F
SCHOOL SECTY, expericnced, teachers
records, 865-1100, ot

REAL ESTATE VALUES

HOLLIS GARDENS
$25,990
DET DUTCH COLONIAL

Consists of 7 Ig rooms, 3 master
b-drms, 2 baths, Nite club fin bsmt,
garage,
thru-out.

garden ground. Modern

CAMBRIA HEIGHTS
$31,500
DET BRICK RANCH

6 lg rms, 3 bedrms with a possible
4th bedrm. formal dining rm, newly
decorated, garage, 2 patios. Price re-
duced for quick sale.

4
{
4
4
4
4
4
4
&
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MANY OTHER 2 & 1 FAMILY HOMES

Q@UEENS HOMES

170-13 Hillside Avenue - Jamaica
VU V V V V VYV YV VP Y Y Y9V V9V VOO Y

LAURELTON $27,500

2 FAM COLONIAL

5 room apartment and nite club
basement for owner, plus 3 room
apt for income. 2 car gar. Lge plot
with trees & shrubs. $24,700 FHA

4
4
4
4
approved mtge. ’
4
4
4
¢

HOLLIS $36,990
LEGAL 2 FAMILY BRICK

Two 5 room modern apartments plus
finished basement, garage. On a very
large piece of landscaped property.
Many extras. Call for appointment
to see.

AVAILABLE

OL 8-7510

CAMBRIA HTS

$33,990
BRICK & FIELDSTONE

English Tudor architecture, ecus-
tom-built, 40x100 landsenped
grounds, garage, 4 bedrooms, 2
baths, 20 ft living room, conven-
tional-sized dining room, breakfast
nook, night-club finished base-
ment, wall-to-wall earpeting, wood-
burning fireplace and many more
extras. Our best offer in ages!
Low down payment plan.

QUEENS VILLAGE

$26,800
DETACHED

Beautiful home, 6 huge rooms, 20
ft living room, full-sized dining
room, modern fully-equipped kit~
chen, exceptional basement, i
heat, all essential extras included.
Large FHA mortgage, pay over
mortgage and move right in!

ST. ALBANS

$26,990
BRICK

This house is only 8 years young.
It has everything, 6 exceptional
rooms, modern streamlined fully-
equipped kitchen, main floor pow-
der room, 3 well-proportioned bed-
rooms, sensational basement, land-
scaped garden, low-low-low down
payment. GI FHA mortgage.

BAISLEY PARK

(Jamaica)

$21,900
MOTHER & DAUGHTER

This 1s an exceptional value con-
sisting of 714 rooms, 4 bedrooms,
2 baths, garage, oil heat, 2 re-
frigerators, 2 washing machines, 2

tchans, neat basement. Owner
must move-—sacrifice! Bring in
$200 for down payment—ask for

Mr. Cantor.

BUTTERLY & GREEN

168-25 HILLSIDE AVENUE

JA 6-6300

Farms & Country Homes,
New York State

NEW FALL Catalog and Hundreds
of Real Estate & Business Bargains.
All Types, Sizes & Prices. Dahl Realty,
Cobleskill, N.Y.

Farms & Country Homes,
Orange County

Bulk Acreage — Retirement Homes

Business in the Tri-State Area

GOLDMAN AGENCY REALTORS
85 Plke Port Jervis, NY (D14) 856-52%8

CAMBRIA HEIGHTS $26,990
Luxurious Col. In the heart of Cam-
bria. 6% rms, exquisite condition.
3 bedrms, modern kitch & bath,
finished basement, garage, large gar-
den plot.

LONG ISLAND HOMES
168-12 Hillside Ave.,, Jamaica
RE-9-7300

BRONX SPECIAL
EAST 241 ST VIC.

Detached brk 1 fam ranch: 60x100
lot. Take over existing VA mtge,
No credit check. . Full price $27,000

FIRST-MET REALTY
3525 BOSTON ROAD, BRONX
OL 4-5600

W T T T

ST. ALBANS

DETACHED 2-FAMILY — Legal.
6 & 6, all modern, fin bsmt, oil
heat, garage, beautiful back
yard & patio. New roof, storms &
screens. House in perfect cond,
conv to everything. $335,900.

BUTTERLY & GREEN

168-25 Hillsile Ave JA 6-6300 E
QT o
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SUnmn—nne

MOVING TO

FLORIDA?

Save on Your
Move to
Florida

COMPARE OUR COST
PER 4,000 LBS.
TO ST. PETERSBURG
FROM
NEW YORK CITY
$438
PHILADELPHIA, $412.80
ALBANY, $469.20
FOR AN ESTIMATE
TO ANY DESTINATION
TO FLORIDA

WRITE—
Southern Transfer
and
Storage Co., Inc.
Dept. C - P.O, Box 10217
St. Petersburg,
FLORIDA 33733
Phone 862-8249

Hollywood Beach, Fla,

Oceanfront - Broadwalk - Near Every.
thing, Low Weekly & Seasonal Fam-
ily (not individual) Rates. No Ex-
tras, Summer $40 weekly up. Win-
ter $125 weekly up. Big long stay
discounts, Write for brochure. Sands
Club Apts. 2404 N. Broadwalk
Hollywood, Fla. 33020,

Stuart, Floride

RETIREMENT HOMES $8,000 up
EVERYTHING IN REAL ESTATE
L. FULFORD, SITUART, VFLA.

WRITE REQUIREMENTS. Ph. 287-1288
VENICE ¥LA, — INTERESTED?

SEE H. N. WIMMERS, REALTOR
ZYP CODE 335695

JOBS

FLORIDA JOBS? City, County,
State. Florida Civil Service Bul-

letin, Subscription $3 year - 12
Issues, P.O, Box 846 L, N. Miami,
Fla. 33161,

BUY
u.s.
BONDS

€I

0L61 ‘LT Toquosoy ‘Aepson], ‘YAAVAT IDIAYAS TIAID
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Dutchess Board OK's
Employee Wage Hike

(Continued from Page 1) °’
than 90 percent of the County
employees represented by the
CSEA are now members of the
Assoclation.

The proposed contract was
agreed on by CSEA after several
sessions among the negotiators
and Public Employment Rela-
tlons Board mediator Dr. Philip
Harris of the City Unliversity of
New York. Herbert R. Shein,
management assistant to the
County Executive, was chief bar-
gainer for the County and
Emanuel Vitale, a CSEA collec-
tive bargaining specialist, was
head of the Association’s negoti-
ating team.

The salary provisions are the
most complex part of the new
contract. With the first CSEA
agreement in 1968, 1t was possi-
ble to arrive at a percentage of
increase. But the new system
makes such simplifications al-
most Impossible.

In the 1968 contract, the ap-
proximately 700 County workers
in the bargaining unit got 4.7
percent raises the first year and
4.5 percent Increases the second
year, a total of 9.2 percent.

Contract Content

Under the new contract, all
County workers will get ralses in
1971 ranging from &340 to $1,-
648. In 1972 the railses wiil range
from $325 to $1.907, plus an ad-
ditional cost-of-living boost that
goes Into effect In the second
year.

The salary scale is based on
a system of 21 grades. The large
majority of County employees
will remain in their current job
grouping, although some will be
up- or down-graded. However,
even those employees down-grad-
ed in their job classification will
recelve more money next year
than they are currently earning.
The same goes for the second
year of the contract.

Employees will continue to
move up the five-step raise scale
within each of the 21 classifica-
tlons. Once the top of the steps

is reached, an employee must be
promoted to a higher job classi-
fication to earn more than rou-
tine cost-of-living Increases.

In 1972, County workers will
receive earned increments plus
the cost-of-living factor increase,
to be based on government sta-
tistics.

One of the most important
provisions of the new contract
is fully pald health Insurance.
In the last contract, the County
pald 50 percent of Blue Cross-
Blue Shield or GHI premiums
for individual contracts and 35
percent for family plans, The
new contract provides for 100
percent premium payments in
both instances, a provision that
betters most contracts in the
area.

Another important new pro-
vision is the payment of over-
time. In most cases, overtime
can only be paid as specifically
authorized by the Board of Rep-
resentatives.

Those most Immediately af-
fected will be highway division
employees, who will be paid time-
and-one-quarter in 1971 for any-
thing more than 40 hours a week
or eight hours in a given day.
That will jump to time-and-one-
half in 1972 .

Vacation Provisions

The new agreement also spells
out 15 days’ vacation after one
year with one additional vacation
day every five years for a maxi-
mum of 20. The contract pro-
vides for sick-leave credits at
the rate of one day per month
with unlimited accumulation.
There formerly was a 180-day
maximum. There are also four
personal-leave days a year.

One new program aimed speci-
fically at strengthening the CSEA
i1s a section that compels the
Commlissioner of Personnel to
glve any new employee a packet
of Information from the Associ-
atlon. The Assoclation must also
be glven the name and address
of any new County worker.

Troy Mgr. In Court Agpin

(Conitmued] from Page 1)
later. “He admitted, under oath,

that he doe§ drive a City car,
drinks occasipnally at lunchtime
and drives the car after this
luncheon. Iny the next breath,
under oath, he testifies that hav-
ing a drink at lunchtime, while
operating a Cjty vehicle, was just
cause for firipng an employee.
‘When ct;\)l%ht in this verbal

confuslon, Santis sald, in ef-
fect, that it|was all right for
the City Manager to have a
drink at lungh and then drive a
Clity vehicle, |but it was not all
right for other City employees
to do so, and that in fact it was

TIMELY TIP

Do your| Christmas shop-

ping the [easy, inexpensive
way this lyear with CSEA's
Super Sign-up special award
certificate Certificates ($3
to $3.50 ppproximate retail
value) m be redeemed for
hundreds ¢f exciting gifts at

any S & Redemption Cen-
ters in the U.S. Start your
Christmas [Shopping today by
slgning up|a new member. Or
two. Or ree. Or a dozen.
Detalls on pages 8 & 186.

a just cause fo
ployee.”
Whitney further noted that
LaMere's superyisor, Joseph J.
Leonard, then aqting superinten-
dent of streets |and sanitation,
who was fired by| DeSantis short-
ly after the heafing, sald under
oath that he wolld have no ob-
jection to LaMeye's returning to
work for him.
Whitney exp

firing an em-

ined the case

further: CSEA|] originally pro-
tested last Sumpmer when La-
Mere was dismissed without

charges being ffled agailnst him
as called for urjder the law. As

fired. It was
went to State [Supreme Court,
that DeSantis filled the charges.

“Last month) a disciplinary
hearing finally fwas held,” Whit-
ney continued.|“T'wo of DeSan-
tls’ top aldes, [whose records of

_supporting the|City Manager are

unblemished,
as prosecutor
cer. Now the
cision, based

an the hearing
and hearing offi-
ty Manager's de-
n the recommen-
dation of the Rearing officer, has
been releaseq/and that decision
is that LaMere should not be re-
instated to his job.”

Police Officers Super Signer-Uppers

Vote CSEA

(Continaed fr Page 1)
up a list of demands for negotia-
tions.

“The men als¢ will have to
select a nominajing committee
to nominate thgse to run for
chapter office, pnd they will
have to draft a phapter consti-
tution. There is 4 lot of organi-
zational work tof be done here
and we are movjing now to get
it done.” ’

A runoff electjon is expected
to be held later [this month be-
tween PBA and the Fraternal
Order of State Holice, AFSCME,
AFL-CIO, to represent troopers,
BCI and non-co%_m.(ssloned offi-
cers in a sepafrate bargaining
unit. Neither urjion won a ma-
jority of votes ih that election.

CSEA president Theodore C.
Wenzl commenfed: “CSEA did
not make the rnunoff contest in
the other unit,|but we are en-
couraged by thg amount of votes
we did pull in. We have made in-
roads into botl PBA and AFS-
CME territory py our success in
the public labof relations arena,
and we expect|that we will win
the other uni} the next time
around.”

Petty Cash

(Continued from Page 1)
days; where the lemployee claims
hardship or an ¢mergency need,
and where the efpanloyee has sub-
stantially compljed with attend-
ance rules.

When it is dgtermined by the
institution that| a check should
be issued to ah employee with
lost time, the ¢heck will be is-
sued the Monddy following pay-
day. “In exceptional or unusual
cases,” the memprandum says, a
check may be ued on Thurs-
day or Friday.

If an employege Is entitled to
a salary check and none is re-
celved, through
ov?/, then the
follow the provisipns of the poli-
c’y in preparing salary check
immediately using its petty cash
fund.

Lackawanna Sckool
Aides Ratify Pact

LACKAWANNA — After more
than 28 negotiation sessions,
non-teaching employees of the
Lackawanna school system have
ratified a work contract that
calls for 6.9 percent pay ralses
retroactive to Jan. 1.

The workers, represented by
the Civil Service Employees
Assn.,, have an option under the
contract to reopen health and
salary areas next Spring.

The two-year contract affects
about 300 full- and part-time
employees.

-

Finding Easy Task

(Continued from Page 11)

Christmas tree, and that's for
sure. It's easy, it's fun, and I'm
doing a job for my union.”

Samuel Emmett, chairman of
the CSEA membership commit-
tee, has released the first-round
standings of “Super Signer-Up-
pers” as of Nov. 4. Obviously
these standings will change as
the drive progresses and these
changes will be reported in fut-
ure editions of The Leader. For
example, Olga Lopez’ name does
not appear on the list although
she has already made the “hit
parade.”

The new leaders are:

Member And Chapter Standings

(Note: These figures include
only those returns received by
mail and credited to members
and individual chapters at the
end of the business day on Nov.
4, 1970. Obviously, the standings
will change as the drive pro-
gresses and will be published in
The Leader.)

Individual Leaders

Roger Veltri, Creedmoor State
Hospital, 61 new members; Jack
Welsz, New York Parole District,
51 new members; Edward Ven-
able, Creedmoor State Hospital,
45 new members; George Fassel,
West Seneca State School, 45
new members; Alfred Jeune,
Greene County, 36 new mem-
bers; Michael Del Vecchio, West-
cehster County, 25 new members,
and James Rossl, Monroe Coun-
ty, 21 new members.

100 or More New Members
Chapters

Nassau County, 225 new mem=
bers; New York City, 209 new
members; Creedmoor State Hos-
pital, 207 new members; West-
chester County, 175 new mem-
bers; Erie County, 159 new me
bers; Tax and Finance, 152 ny
members; Monroe County, 119
new members; Willowbrook
State School, 119 new members;
Suffolk County, 101 new mem-
bers, and Oneida County, 106
new members.

Chapters with an Increase of

10 Percent or More

(This list is published to give
recognition particularly to small-
er chapters for whom a high
numerical increase is not p\b
sible.)

New York State Identification
and Intelligence System, 21.3
percent, 88 new members; NYS
Teachers Retirement, 16 percent,
29 new members; Albany Coun-
ty, 16 percent; 78 new members;
New York Parole District, 15.7
percent, 54 new members; Dis=-
trict 4 Barge Canal, 12.7 percent;
14 new members; Syracuse Psy-
chiatric Hospital, 12.4 perce’i
16 new members; Suffolk State
School, 12.3 percent; 70 new
members; Creedmoor State Hos-
pital, 12.2 percent, 207 new
members; Southwestern, 12 per-
cent, 19 new members; Social
Services (Albany), 10.9 percent,
47 new members; St. Lawrence
County, 10.4 percent, 85 new
members, and Chautauqua Coun-
ty, 10.2 percent, 68 new members.

Caseworkers Blaze Trailﬁ
With |First Pact Cpvering

Albany County Em

loyees

ALBANY |—The first contract agreement between a

group of Al
ratified Frid

contract takes
effect Jan. 1,|1971 and runs
through Dec. 3], 1971. Featured
are a $500 acrosg-the-board ralse
—about 8.2 per¢gent—and a $125
increment on n. 1, for those
caseworkers who were on the
County payroll| as of July 1,
1970.
Increments

fourth and fif
vice will be ralsfed to $150 from
the previous $125. Employees at
the maximum dalary will go to
a new maximum, which 1s $75
higher.

Vacation bendfits include one

The one-yea

or the third,
years of ser-

ny County employees and
by the Albany County caseworkers unit of
the Civil Seryice Employees Assn.

the County was

Caseworkers may accumulate 30
days’ worth of vacation.

CSEA annpunced that the
County will allso adopt the en=-
tire State Attgndance Rules with
the execption| of vacation and
working hours.

Landmark Pact Hailed

“This is a lapdmark contract,”
sald CSEA ¢aseworkers’ unit
president Dondld Leonardo. “We
are the first |group of Albany
County employees to negotla.
a contract with the County un-
der the Taylor| Law. We fought
long and hard|for this contract
and it is a gopd one.”

Leonardo hepded the CSEA
negotlating tearp, joined by team
members Ann Gallo, Nikkl
Gaudreaux and Peter Phelan,
CSEA asslstant| director of re-
search Thomas |Coyle and fleld
representative 1omas Whitne
assisted the gloup. John
Clyne, Albany unty attorney,
was the chief negotiator for the
County.

The contract |must be ap-
proved by the RAlbany County
Legislature,

Moves To Transport

ALBANY — Dr. Thomas D.
Paolucel is now director of tralin-
ing and management develod
ment for the State Transporta=
tion Dept. He formerly was with
the State Labor Dept.



White Plains School
Guard Unit Dinner

WP Held Recently

WHITE PLAINS—Members of
the White Plains School Cross-
ing Guards unit, Civil Service
Employees Assn., conducted their
annual dinner at Sam’s Restau-
rant.

Mabel Gordon, unit president,

noted that Robert Doherty and
Stanley Boguski, president and
vice-president respectively of the
White Plains Civil Service Em-
ployees Assn. Chapter, and Cap-
taln Hoffman and Sergeant
Brown of the Police Dept. were
among the unit’s guests.

To Keep Informed,
Follow The Leader.

Albany ®

HOME ECONOMIST
$12,831-$15436 (6% increase effective April 1, 1970)
® Position involves directing and evaluating a home economics
program and serving as a consultant in related areas.
® Bachelor's degree in home economics and 4 years of pro-
fessional experience required.
® No written examination necessary ® Position located in
Call or write: MR. JOHN ROBB
New York State Department of Social Services
1450 Western Ave., Albany, N.Y. 12203 518/457-5306
New York State — An Equal Opportunity Employer

[] Accredited independent coed 4 yr. lib-
eral arts college [ 4-1-4 curriculum for
individualized programs ideal for the trans-
fer student [ Member of Hudson-Mohawk

Assoc. of 8 area schools for inter-institu-
tional programs [ 18 undergraduate pro-

grams: B.A. in American Studies, Biology,

Chemistry, English,

Modern Languages,

Philosophy, Religious Studies, Social Stud-
ies, Sociology; and Spanish; B.S. in Art Edu-
cation, Business, Elementary Education end

: P 1920-1970
COLLEGE of SAINT ROSE

Music Education [
Contact: Director of
Admissions, The Col-
lege of Saint Rose, Al-
bany. New York 12203
Phone: (518) 438-3567.

Nassau Mini-PERB

Rules (SEA Is Sole
County Aide Negotiator

MINEOLA—The Nassau County mini-PERB last week
rejected one of two pending requests for separate bargain-
ing units, noting that the Civil Service Employees Assn., did
in fact, effectively represent the employees in the requested

unit and . . . achieved for them
significant and substantial im-
provements.

The Board turned down the
appeal of a group calling itself
the Correction Officers Benevol-
ent Assn. of Nassau County for
a separate bargaining unit for
jall personnel.

Further, the Board sald the
employees’ alleged grievances
were self-lmposed because they
refused to present their demands
to CSEA, the certified bargaining
agent, for negotiation with the
proper officials.

The Board gave no indication
when it would rule on the paral-
lel petition of a group calling
itself the Probation Officers
Benevolent Assn. for a unit in
the Probation Dept.

The Board’s policy of recog-
nizing a single bargaining unit

Istered guests!

.

The Statler Hilton

BUFFALO, NEW YORK

offers to State Employees on State Spon-
sored business the very best for lessl At only
$10.50 per person, State Employees will
enjoy the convenience of modern, luxurious
accommodations, ideal downtown location,
three fine restaurants, and exquisite little
boutiques and shops housed IN the hotel,
as well as FREE garage parking for reg-

- OFFICIAL

NEW YORK
STATE SEAL
. JEWELRY

FEn
WKS

STATE EMPLOYEES! ... a complete
line of official New York State Seal
jewelry is available in your choice of
antique gold or antique silver finish.
High quality . . . die-struck.

All items plastic gift-boxed. Money-back

guarantee, if not completely satisfied!
Tie clip.. e $1.50 each
Tie tack.. $1.50 each
Cufflink se $2.50 pair
Key tag ... $1.50 each

Ladies’ pin-back
Lapel emblem ..
Ladies’ bracelet
Money clip ...

$1.50 each
$1.50 each
$3.00 each
$1.50 each

New York City residents add 6% sales
tax . . . 8/l others in New York State

Add 50c to cover handling charges, Send
check or money order to:

State Mail Order Co.

P.0. Box 58 - WOODRIDGE, N. Y. 12789

for all County employees except
police and community college
faculty was upheld. “The pres-
ent petition presents nothing
new to change the policy,” the
Board said.

Turning to allegations that
CSEA had falled to effectively
represent the jall employees, the
Board saild that CSEA had gain-
ed for them percentage salary
increases in 1970 and 1971, over-
time pay, sick leave, improved
retirement benefits, dental plan
and health insurance.

The Board said that if any in-
equities exist they were of the
Benevolent Association’s ‘“own
creation,” because it refused “to
cooperate with the certified rep-
resentative . . . for presentation
to the proper negotiating officers
of the County . . .

“The record shows that em-
ployees were given adequate op-
portunity to present their pro-
posals to CSEA,” the Board said.

“Instead,” the Board contin-
ued the Benevolent Association
chose to present demands to of-
ficials who “quite obviously did
not have the power to effectively
recommend the granting of
same.”

CSEA chapter president Irving

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N, Y.

Mail & Phone Orders Filled

‘The Total

On Your
tape is
what

really
counts!

SHOP
A&P!

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertise
ment. Please write or call:
JOSEPH T. BELLEW

303 SO. MANNING BLVD.
ALBANY, 8, N.Y. Phone IV 2-5474

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished,

4-1994. (Albany).

SPECIALRATES

for Civil Service Employees

e 1 o =
JHormL ¢
Wellington
DRIVE-IN GARAGE
AIR CONDITIONING « TV
No parking
problems at
Albany’s largest
hotel , . . with
Albany’s only drive-le
garage. You'll like the com-

fort and convenience, teel
Pamily rates. Cocktall lounge.

186 STATE STREET
ervosia s1ATE caritoL. (A
o0 your friendly travel agent.

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

&
g
~
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Un-
furnished, and Rooms. Phone HF

Frances Patterson
Honored For Service

POUGHKTEPSIE—Mrs. Fran-
ces Patterson, an employee in
the Accounting Dept. of the City
of Poughkeepsie's Department of
Soclal Services, was honored at
a recent luncheon for 25 years of
service.

Mrs. Patterson recelved gifts
from Commissioner of Social Ser-
vices Charles E. Carpenter Jr.
and her fellow members of the
Civil Service Employees Assn.
The luncheon was conducted at
the Department’s headquarters
at 20 Maple St., Poughkeepsie.

Flaumenbaum said that some
jail personnel had been misled
by persons “inexperienced in
labor relations,” and urged them
to re-establish “normal chan-
nels of communications” with
CSEA officers, delegates and
field representatives.

“This affair, this dalliance
with these inexperienced people
has been detrimental not only
to themselves but to the united
front of all County employees
for the benefit of all,” Flaum-
enbaum asserted. “I hope the
time of private ambition is over.
And the time of united bargain-
ing can resume.”

ST TS
Coming to
New York?
STOP AT THE

CONVENIENT
HOTEL

WOODSTOCK

Times Square
At 43rd St.
LARGE ROOMS

LOW, LOW RATES

TO CIVIL SERVICE

EMPLOYEES
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In Syracuse

e STATE RATE

e FREE OVERNIGHT
PARKING

Now when you visit Hotel Syra-
cuse, you not only get comfort-
able, convenient lodging at the
state rate, but free parking too,
any day from 5 p.m. to 9:30 a.m.
Special arrangements for wife
and family.

“Hotel Syracuse
“Downtown

AT MONY PLAZA
315-422-5121

DEER HUNTING ...

on 2600 Catskill Mts, acres! Bucks
everywhere, Deluxe tstcam heated
rooms. For reservations:

paramount motel
PARKSVILLE, N.Y,
DIRECT WRIE: (212) 524-3370

20% OFF TO STATE WORKERS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. State Bank

ALBANY

BUY
Uus
BONDS

HO 2-0945 J
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CIVIL SERVICE LEADER, Tuesday, November 1

MEMBERSHIP DRIVE

SUPER
SIGN-U1°
SEASON

OCTI 1 » NOVI 2 3 1970

certificate worth
one book of stamps;
redeemable at any S&

;

a chance

Super Priz

2nd-11th Prizes
RCA Color T.V. Sets

12th-16th Prizes

Panasonic Stereo
Receivers

17th-40th Prizeg, Ladies’ or Men’s
Helbros Wristwatches

(1) Only CSEA members In /good standing as of October 1, 1970 are
eligible to sign up new members.

(2) For each new member Aigned up during “the period of October 1, 1970 =
through November 27th, 4970, the person recruiting receives one Special
Award certificate (approx/ value $3.00-$3.50) which may be redeemed at any
S & H redemption centér in the United States,

(3) For each new mepfber signed up during the above period, the recruiter
also has his name gntered once in the Super Jackpot. (Thus, if a person
signed ‘up ten mepibers, his or her name will be in the jackpot drawing
10 times)

() The new member who Is signed up during this Special Super-Sign-
up period also receives one chance in the Super Jackpot,

(3 To be eljgible for any certificates or prizes, the recruiter must sign
up new mepibers on the special PDA card supplied to each chapter and
unit prior this drive. These cards must be filled in completely, and
returned #0 the designated membership chairman in your unit or chapter
Uf you gd not know who he or she is, call your chapter or unit head.

/

ULES FOR CSEA SUPER SIGN-UP MEMBERSHIP DRIVE

(6) Certificates will be awarded as soon as possible after receiving them

at headquarters in Albany from your local membership chairman,

(7) Drawing for the Super Jackpot will be held as soon as possible after

the contest—prior to Christmas,

(8) No one person is eligible to win more than one Jackpot prize.

(9 The drive will be carefully policed, and any illegal or fictitious members

signed up wili be in vioiation of the !aw. .

(10) The Jackpot, with a total value ot $10,000, Includes a 1971 Camaro

as first prize; 10 RCA color TV sets for prizes 2-11; five Panasonic stereo

receivers for prizes 12-16, 24 ladies’ or men's Helbros wristwatches for

prizes 17-40.

(11) An employee who fills out a standard PDA application card during

the &il‘?, wlthoutd?eit}z solicited. also will have his or her name entered
awing.

(12} Excluded from participation In the Super Sign-Up Seasom Jackpot prize

are Statewide efficers, members of the Board of Directors, members of the

Statewide membership committes and staff,

0



