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i CSEA leaders To Map 
I 1971 Negotiation PI 
I At November 24 
E ALBANY—Preparations for X^IV negotiations on 
1 the Statewide level for State erm^oyees are already ^ 
i under way at the Civil Service Employees Assn., which 1 
1 represents more than 90 perc^t of State workers. 1 
% CSEA president Theodore Of Wenzl announced last week § 
= that he has called a meeting/of the chairmen of the Union's ^ 
E Resolutions Committee, Salary Committee, Pension Commit- E 
E tee and Insurance C o m i ^ t e e for Nov. 24 to discuss prepara- = 
E tions for next year's bargaining talks. 1 
= Those cliairmen/are, respectively, Mrs. Dorotliy Rabin, = 
E Randolph Jacobs j^ha r l e s Quinn and Dr. Jolin Gardiner. E 
E Wenzl empjrasized that suggestions and proposals from E 
E CSEA membe/s, as well as the suggestions from committee = 
E chairmen. Statewide CSEA officials and Board members, will = 
= be consid^ed before a list of demands is drawn up and sub- E 
S mittedyto the CSEA delegate body and negotiating committees. E 
itIilllllllllltlllllllllllllllllillllllllllllllllllllllllilllltlllllllllliillllllllliM 

Guess What! Troy Manager 
Heading For Court As C$EA 
Brings Fifth Charge Against Him 

TROY—City 

Dutchess Board Votes Aye 
To Bring Employee Wages 
O n Par With Like Counties 

(From Leader Correspondent) 
DUTCHESS COUNTY—The Board of Representatives has approved a new two-

year contract with the Civil Service Employees Assn. that will bring County salaries 
and benefits to a par with other New York counties the size of Dutchess. 

The vote at the recent meeting was 31-1, with Rep. William H. Bartles, Republi-
can from the Town of Hyde 

CSEA. last week voted 177- dent of tiie unit, 222. ^ 
43 to accept the contract af ter about 600 eligible County work-
a three-hour session. According ers voted. Friedman said more 
to Ronald B. Friedman, presi- (Continued on Paje 14) 

Park, a longtime advocate of 
fair pay and benefits for Coun-
ty employees, casting the dis-
senting ballot. 

Bartles said the contract 
agreed to by the negotiating 
teams looked like a good one, but 
said tha t the Representatives 
should have had "enough time" 
to study it, "not 15 or 20 minutes 
In caucus." 

The Dutchess County unit. 

State Police Officers Select 
CSEA As iBargaining Agent 

missioned officers of the N^w York State 
Civil Service 

a representa-
Employment 

gotiations. Teiri 
chairmen, who ha 
selected, will cal 
the near future 

TROY—City Manager Ralph A, DeSantis had better hire himself a fleet of lawyers 
to handle the volume of court and administrative cases that he is generating by his 
anti-labor practices. 

The Civil Jlervice Employees Assn. has again started litigation against 
time in the Appellg te Division of 

City manager comply with the 
law. Twice he wfts charged be-
fore the Public EJnployment Re-

State Supreme Oou t. 
This will mark t i e f i f th time 

In recent months t] lat CSEA has 
had to resort to court or admin-
istrative procedures! to have the 

DeSantis, this 

Thomas S. Whitney, CSEA field 
representative who attended the 

Set New Meeting 
Date For CSEA 
Membership IPanel 

ALBANY — Samuel Emmett 
and Arthur Kasson, co-chairmen 
of tlie membership ommittee of 
the Civil Service Employees 
Assn., have annouaced tha t the 
panel's scheduled ]Jov. 18 meet-
ing has been chan{ ed to Nov. 19. 
The change stemi from a new 
date set for the B)ard of Direc-
tors to meet. 

The committee, consisting of 
12 members from the State di-
vision and three f iom the Coun-
ty division, will h>id its session 
at Albany's Ambaisador Restau-
rant. 

lations Board and 
State courts. 

A World War 
father of 15 cM 
fired from his jbb 
tion worker after 
hearing on chari es 
been drinking on 

However, it w ^ 
in testimony that 

twice in the 

n veteran, the 
dren, had been 

as a sanita-
disciplinary 

tliat he had 
duty. 

brought out 
the man, Roy 

neighborhood tavqr 
pletlng his duties 
his estranged wife 
ployee — and had 
drink. 

"Prom DeSantis 
the hearing, the 
should have fir 

hearing In LaW 
(Continued 

Select Nov 
For DOT Hi gotiating 

ere's behalf, said 
on Pace 14) 

18 Date 

Team's Nex 
ALBANY —Jd 

Briefing 
seph P. Reedy, 

LaMere, had stepped in at a the State Tran, 
n, after com-
to speak with 
a tavern em-
not taken a 

testimony at 

Slty manager 
i himself," 

briefing session 
Nov. J8 at 9:30 

The 12-memb 
the conference 

ALBANY—Co 
Police last week dverwhelmingly selected the 
Employees Assn. a,'s their bargaining agent in 
tion election conducted by the State Public 
Relations Board. 

Winning the contest 58-19, 
OSEA ousted the Police Benevo-
lent Assn. of the State Police, 
which had represented the com-
missioned officers ilnce August 
1968. ! 

CSEA collective i bargaining 
specialist Robert Cj. Guild, who 
Is coordinating the bargaining 
unit for CSEA, said tha t a new, 
separate CSEA chapter for the 
officers has been' approved by 
CSEA's Board of jDlrectors and 
tha t machinery Is Inow In motion 
to set up the chapter, elect offi-
cers and begin rVegotlatlons for 
a work contract. 

"In this Interlri period before 
rs are elected," 
ur temporary 
iillam Lovelock 

porary troop 
ve already been 

meetings for 
o let the men 

give us their idea^ so we can set 
(Continued on|Pag:e 14) 

When Checks Late 

the chapter office 
Guild said, 
chairman, Lt. W 

Mental Hygiepe Dept. 
To Pay Emdloyees 
From Petty Cash 

ALBANY—The 5tate Men-
tal Hygiene Depa-tment has 
approved and adopted a pol-

coUectlve barg£ ining specialist 
for the Civil Sti-vlce Employees 
Assn., has advl ed members of 

portatlon Dept. 
negotiating team that the next 

is scheduled for 
m. 
team will use 
m of the Lab-

oratory Building, \or Building 7, 
of tlie State OffiJe Campus in 
Albany. 

of Troop G, and co-chairman, 
Capt. Tony Malo 'ich of Troop A, 
are coordinating our efforts to 
organize the officers. 

"We have alileady asked for 
proposals from the officers for 
demands to be presented in ne-
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Islip Victory, Election 
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RepeatThis! 
Is Civil Service 
To Be Scapegoat 
Of Poor Economy? 
N^ E X T y e a r m a y be a d i f -

f i cu l t one for civil 
serv ice employees s eek ing 
s a l a r y s c h e d u l e s t h a t r e -
flect increasing living costs, 
more appropriate job classifica-
tions, Improved pensions, fringe 
benefits and working conditions. 
The trouble does not arise Irom 

(Continued on Page 2) 

icy of using petty 
to issue paychecks 
under certain circu 

In a 
Gerald Gartenben f 
commissioner of 
glene. Institutions w 
to issue payroll chec 
petty cash fund 
who have just been 
under certain clrcu 
employees who have 

According to the 
dum, checks may 
employees with lost 
tliere are two or mo 

(Continued on 

cash funds 
X) employees 
nstances. 

memorandujfn issued by 
assistant 

VIental Hy-
11 be allowed 
:s from their 

employees 
hired; and 

istances, to 
lost time, 

memoran-
b^ issued to 

time where 
e lost-time 
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(Continued f rom Page 1) 
t he f ac t t h a t civil service em-
ployees generally supported los-
ing candidates. Quite the con-
t ra ry Is tnie , since the evidence 
clearly substantiates t he conclu-
sion t h a t civil service employees 
generally voted with the m a i n -
stream of public opinion: for 
another term for the present 
S ta te Administration and for 

Gaba Joins Leader 
StafF As Columnist 
On Civil Service Law 

Richard M. Gaba. of Rock-
vllle Center, an at torney long 
active In all phases of labor-
management , has been appointed 
as a columnist for The Leader. 
He will be writing the weekly 
coliunn, "Civil Service Law and 
You," on a regular basis. 

Gaba, who has oflces a t 1359 
Frankl in Ave., Mineola, has been 
director of t h e Nassau County 
Bar Assn. for the past three 
years and chairs its labor com-
mittee. He also Is the long-time 
editor of "The Nassau Lawyer," 
a monthly publication, and since 
1962 has been regional at torney 
for the Nassau chapter . Civil 
Service Employees Assn. 

A Whar ton School graduate, 
Gaba holds LL.B. and LL.M. de-
grees f rom New York University 
Law School and has mediated 
several school district disputes 
for the N.J. Sta te Public E m -
plojTnent Relations Commission. 

James L. Buckley for United 
Sta tes Senator. 

Nor Is there any reason to be-
lieve t h a t In his 13th year as 
Chief Executive, Gov. Nelson A. 
Rockefeller will suddenly be-
come less sympathet ic to t he 
reasonable aspirat ions of civil 
service groups t h a n he has been 
during the past 12 years. Sim-
ilarly, the legislative leaders, 
Senate Major i ty Leader Earl W. 
Brydges and Minority Leader 
Joseph Zaretzkl, A s s e m b l y 
Speaker Perry B. D i u r e a and 
Minority Leader Stanley Steln-
gut, have throughout the years 
conclusively demonstrated their 
concern with Issues affect ing 
civil service employees. 

The Problems 
The troubles next year may 

arise f rom a variety of economic 
conditions. Including s tagnan t 
business and Industrial condi-
tions; rising unemployment and 
welfare rolls, and Inflat ionary 
pressures t ha t are adversely a f -
fecting public budgets, no t only 
a t the National level but also 
for the State and Its local gov-
ernments . 

For the S ta te and Its localities, 
sluggish business activity and 
rising unemployment have made 
a shambles out of last year 's 
hopeful expenditures. Wi th rev-
enues declining and expenditures 
rising, government budgets are 
faced with monumenta l deficits, 
raising the spectre of sharp tax 
increases next year. Indeed, fis-

cal spokesmen for the Rockefel-
ler Administrat ion have already 
raised a lof t a t r ia l balloon for 
a f u r the r Increase of one percent 
In the S ta te sales tax. Together 
with local sales taxes, thia would 
bring the sales t ax for most 
Sta te residents to seven percent. 

Your Public 
Relations IQ 

By LEO J. MARGOLIN 
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I Thanksgiving And 
I Christmas Bonanza! 
I L O N D O N : November 25 to 29 at the elegant HOTEL 
S BRITANIA. Only $199.00: includes transfers, sightseeing of 
S London, membership in the Victoria Sporting Club, fully escort-
E ed. Does not include meals. For information and reservations 
E write to Mr. Randolph Jacobs, 762 East 217th St., Bronx, 
I N.Y. 10467. 
1 FREEPORT-GRAND BAHAMAS: 4 nights. November 25 
I to 29 at the luxurious K I N G ' S INN. Only $195.00 plus $12.00 
S gratuities includes transfers, breakfast and dinner daily, welcome 
= party, escorted. For information and reservations write to 
1 Mr. Sam Emmett, 1060 East 28th St., Brooklyn, N.Y. I I210. 
1 TeL 212-253-4488 (dfter 5:00 P.M.) 
I L O S A N G E L E S — Round trip fare only $193 ~ Depart 
s from New York Dec. 24th A M , return Jan. Ist leaving early 
i PM. Write to Sam Ennmett—1060 East 28th Street, Brooklyn 
I N.Y. 11210, tekphone (212) 253-4488 after 5 P.M. 
i ROME AND FLORENCE ~ Christmas Pilgrimage to 
I R O M E — December 24 to January 3 only $339.00 via World 
S Airways Jet including first class hotels transfers, Continental 
e breakfast daily, sightseeing and excursion program, taxes and 
M gratuities. Write to Edward Valder, 20 Bayview Avenue, East 
i Setauket, N.Y. 11733. Tel 516 941-3713. 
i G R E E C E A N D TURKEY — December 24 to January 3 
= Tour A — Greece only $389.00. 
= Tour B — Greece and Turkey $429.00. 
= Price includes deluxe hotels, sightseeing and excursion pro-
s gram and many extras. Write to Sam Emmett, 1060 E. 28th 
I Street, Brooklyn. N.Y. 11210. Tel 212 253-4488 (after 5 P.M.) 
i L O N D O N : 9 nights. December 24 to January 3 at the first 
I :lass HOTEL EUROPA in fashionable M A Y F A I R . Only 
^ $299.00: Includes transfers, sightseeing, theater party, taxes 
= and gratuities, membership in the Victoria Sporting Club, 
s fully escorted. For information and reservations write to Mr. 
I 3am Emmett, 1060 East 28th St.. Brooklyn. N.Y. 11210. Tel 
I 212-253-4488 (after 5:00 P.M.). 

i P O R T U G A L — Feb. I I to 15 at the luxurious Estroril Sol 
I Hotel. Only $199. plus $15 gratuities. Includes round trip jet 
S fare, breakfast, gourmet dinner and hotel room. Write to Irving 
= Flaumenbaum. 25 Buchanan St.. Freeport, N.Y. 11520. Tele-
I phone (516) 868-7715. 
I PUERTO R I C O — Feb. I I to 15 at the glamorous Raque+ 
= Club. Only $165, plus $6 tax and tips. Air Fare Only—$105. 
g Write to Mrs. Julia Duffy, P. O . Box 43, West Brentwood, L.I., 
I New York. Telephone after 5 p.m. (516) 273-8633. 
= Open only to m e m b e r i of Civil Service Educat ion & Recrea t ion Assn and 
P their immedia te family. For I'all and W i n t e r p r o g r a m brochure , wr i te lo 
g C S l & R A , P.O. Bo» 772, T i m e i Square Station, N e w York , N . Y . 10036. s 
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Mr. Harfolln Is Frofesaor of Business Administration at 
The Scapegoats Boronffh of Manhattan Community College and Adjunct 

I t Is a ma t t e r of long history Processor of PubUe Administration in New Yorii: University's 
t h a t government officials when Graduate School of Publle Administration. # 
faced with mount ing taxpayer 

The Objective Is Upgrading 
A GIANT STEP forward for civil service public relations 

was taken by CSEA and the State with the training and 
development program negotiated earlier this year. 

UPGRADING OF civil service skills Is inextricably tied 
to civil service public relations. 

THE GREATER the skill, the better the performance, 
the stronger the public relations Impact. 

CSEA PRESIDENT Theodore C. Wenzl was right on t a ^ 
get when he said that the training and development pro-
gram "is one of the most important benefits CSEA has ever 
negotiated." 

THIS ACTION ALONE boosted civil service public re-
lations several notches upward in one simple swoop. 

THE IMPORTANT thing now \s to see that the pro-
gram is properly Implemented. 

TRAINING AND development programs must be organ-
ized, operated and taught by experts. 

OTHERWISE THERE is a danger that the training can 
be Irrelevant, distorted or overloaded. ^ 

BAD SELECTION methods can also be fatal to training. 
WE RAISE these items because we very much want this 

program to succeed for many reasons, not the least of which 
is the public relations implication. 

ALSO, CSEA MUST be certain to have specific built-in 
safeguards. For example, training cannot overcome staff 
shortages when there is too much work to be done by the 
people available to do it. 

NOR CAN TRAINING rectify bad organization, poor 
communications, inadequate leadership. 

THERE IS A GREAT opportunity here for both OS 
and the State. Wliat we have is the beginning of a gre 
program which should enhance civil service and govern-
ment public relations for many years to come. 

outrage will seek escape by ex-
pecting the civil service employee 
to subsidize the taxpayer and 
assume the burden of Increasing 
government costs. I t Is not nec-
essary to do any extensive h is -
torical research to substant ia te 
t h a t practice by governmental 
officials. J u s t within the last 
month . New York City Mayor 
J o h n V. Lindsay announced t h a t 
the City was faced with another 
budget crisis and his Immediate 
plan for resolving his fiscal dil-
emma was to Impose a freeze on 
the employment of new civil ser-
vice employees and to warn of 
"payless paydays." The freeze on 
hiring means nothing less but 
t h a t existing civil service s t a f f s 
will be obliged to assume work 
burdens relinquished by those 
who for one reason or another 
have lef t public employment. The 
"payless payday" idea is nothing 
less t han a system of temporar -
ily enforced enslavement. 

This approach proceeds f rom 
some kind of diabolical notion 
t h a t civil service employees are 
not also taxpayers, t h a t they do 
not, like other citizens, suffer 
the evil consequences of deterior-
at ing government services, and 
tha t somehow their living s t and-
ards remain immune f rom the 
corrosive impact of rising living 
costs on the dollar value. 

To what degree civil service 
employee s tandards will be 
threa tened next year by budget 
crises t ha t will a f fec t the State, 
county, town and other local 
government agencies remains 
uncertain. W h a t Is clear a t the 
moment Is t h a t t h e months 
ahead will call for a total com-
mitment to unity and s teadfas t -
ness upon the pa r t of all civil 
service employees and their rep-
resentative organizations. In the 
face of a potential onslaught on 
civil service employees' r ights 
and gains, differences must be 
subordinated t o w a r d s the 
achievement goals common to all 
civil service employees. 

Nassau School 
District Comm. 
Discuss Pacts 

The executive board of the 
School District Committee of' 
Nassau chapter. Civil Ser-
vice Employees Assn. met 
recently to discuss guidelines for 
salary proposals and fringe bene-
fits for school district employees 
for the 1971-72 school year, Ben-
jamin Gumin, Nassau chapter 
board member announced last 
week. 

Tlae proposals wDi be discuss-
ed in depth a t the Nassau zone 
meetings to be held in the near 
future . Tlie guidelines will then 
be finalized for distribution and 
publication early in January . All 
uni t presidents and delegates 
are urged to a t tend these meet -
ings. 

Other committee members 

e a ^ 

Carney Unopposed 

CS£As VktoHous Islip 
Unit Chooses Officers « 

ISLIP—New officers were to be elected and sworn In 
today, Nov. for the victorious Islip Town unit of the 
Civil Service Employees Assn., which had just defeated 
AFSCME in a run-off vote for bargaining agent. 

CSEA won the bargaining uni t 
election 124 to 103 in a th i rd 
go-round a f t e r earlier having 
eliminated the Teamsters f rom 
contention. 

The results of the election of 
officers for t he reorganized 
white-collar uni t were not to be 
known imtil a f te r Leader press-
time. However, Thomas Carney 
was unopposed for president. 
There was spirited competition 
for other imit posts. 

Suffolk chapte r president 
Prank Imholz, a t whose direc-
tion the uni t had been reorgan-

Renamed To Board 
A L B A N Y ^ o h n P. Hans of 

La tham has been renamed as a 
member of the State Mediation 
Board, for a term to expire Sept. 
30. 1976. The Mediation Board 
was created to provide services 
in labor disputes. As a Board 
member Hans receives $29,300 
annually. 

present a t the meeting were 
Muriel Donahue, Prank Pasano, 
Edward Perrot t , Vincent Timi-
minello, William Link, Robert 
Ouiuilgle and LAwreuce ViscouU. 

ized, commented: "Now t h a t tho 
business of representat ion is 
over, it is t ime for us to get down 
to the bargaining table to see 
t h a t the employee gets a Just 
v»age increase. These people are 
hur t ing for money because of 
the long delay on the r e p r e s o P 
tat ion question. CSEA will move 
tirelessly." 

The Initial Islip white-collar-
employees' vote had eliminated 
the Teamsters f rom contention. 
In a revote, the results were not 
decisive. At t h a t point, Imholz 
placed the uni t in the hands of 
a trustee, naming chapter f i rs t 
vice-president Peter D'Albert. 
DAlber t supervised the f l r ^ 
campaign to get out the vote.® 
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SWEET SENIORITY —— Being saluted by executive direc-
tor Albred L. Green, center, of the Division of Employment^ are two 
State employees whose 35 years of seniority were rewarded with the 
presentation of engraved silver bowls. Standing are, left to r ight : 
David Sanders, unemployment insurance investigator; Green, and 
Laura Valdes, in charge of the Work Incentive Program in the New 
York City region. 

Claim Violations Abound 

BINGHAM 
Student Assn. 
will petition tl̂  

TON—A group of employees of the Faculty 
at the SUNY Binghamton campus say they 
e State's Labor Relations Board to challenge 

representation d 
The charges rr 

Identified, includ 

a recent defeat by three votes suffered by t ie CSEA in a 
spute. 
ade by the em- (6) On tlie inorning of the 

ployees, who as ked not to be election, FSA a iti-CSEA liter-
ed: ature was left on some bulletin 

(1) Violation i>f Article 20 of 
the State Labor l^aw by the FSA 
management contending the 
election was not "free from in-
terference, restraint or coercion" 
of employees a i stated by the 
Aiticle. 

(2) FSA mant gement alleged-
ly told a n u m t e r of new em-
ployees that thfJy were not c'igi-
ble to vote despite the fact tha t 
they were full|-time employees 
during the payroll period ending 
Sept. 25, thereby meeting the 
voting requiren: ents. 

boards while CS 
removed. 

(7) Some m£ 
told employees 
CSEA and aske 
suade others to 

:A material was 

nagers allegedly 
to vote against 
i them to. per-
do the same. 

(3) Althou8^ 
employees wer 
the eligibility l.st posted by the 
State LRB, the 
dining services 
also his wife, d 
as did the cou 

secretary of the 
dhector, who Is 

d cast her ballot, 
pie's son, a high 

dered excluded 
(4) A list I 

"confidential" 
excluded from 

school student and part- t ime em-
ployee. This desoite the fact tha t 
student FSA v orkers were or-

from the voting, 
eligible voters 

was not "postfd conspicuously' 

(8) Promises of pay raises in 
return for "NO" votes were al-
legedly made by FSA manage-
ment. 

(9) Retired persons working 
part- t ime for FSi< were allegedly 
told that a "YES* vote for CSEA 
means a reductioVi in their so-
cial security benefits. 

Thus far there 1 has been no 
word on what action the State 
Labor Relations Board might 
take in the matter! 

Bulletin 
Grievances Pdur In 

stead, employees 
her or not they 

vote or were 
bllity list imme-
he balloting be-

as required. It 
were told whe 
were eligible 
shown the ellg 
diately before 
gan. 

(5) In one building a posted 
sample ballot defaced by two 
"NO'S" was not i\>placcd with an 
unmarked ballot. 

At Pilgrim 
The Pilgrim S 

pital chapter of 
Service Employees 
filed more than 
anees concerning 

ospital 

TIMELY TIP 
Do your Christ ;i 

ping the easy, 
way this year w 
Super Sign-up spc 
certificates. Ceillf 
to $3.50 approxVi 
value) may be re 
hundreds of exclti 
any S &; H liedeui 
ters in the U.S. 
Christmas Shopplt 
signing up a new i 
two. Or three. O : 
UetaUs on pages i 

uus shop-
nexpensive 
.h CSEA's 
ial award 
cates ($3 
ate retail 

deemed for 
ig gifts at 
;)tion Cen-
Start your 
g today by 
leniber. Or 

a doiien. 
& 1 6 . 

work at that insti 
John Curran, 
personnel at Pil 

Claiming that 
title work is a 
the contracts betjveen C'SKA 
and the State Administra-
tion, a CSEA spob 
that the complui 
cover all of th( 
people perform 
without proper 
tion. but "it is a ktep in the 
right direction." 

CSEA, under the contract, 
expects that Curran will re-
ply to the alleged contract 
violations by Nov. 19, as 
called for in the agreement 
procedure of the contract. 

ate Hos-
the Civil 
Assn. has 

iev-. 
title 

1100 grit 
lut-of-ti 
ution with 

^ rec tor of 
;rim. 
he out-of-
iolation of 

esman said 
its do not 

cases of 
ng work 
compensa-

McGopn Demands W. Senec 
State School Hire Additional 
Food Service Dept. /Employees 

WEST SENECA—Food service workers at West/Seneca State School, represented by 
the Civil Servlfce Employees Assn. have filed a second stage grievance charging/severe un-
derstaffing In/the Food Service Dept. that does noj 
ments set forth by the State Division of the Budge/ 

William McC owan, represent-
ing Western ^ ew York Mental 

meet the minimum staff ing require- < 

Hygiene emplt] 
Board of Dired 
CSEA field rep 
as Christy and 
State School C 

yees on CSEA's 
ors, backed up by 
esentative Thom-
the West Seneca 
EA chapter, filed 

the grievance lecently with the 
Institution dire 
Feinstein, in 
regular grievance procedure. 

Christy chargje 
derstaffing fore 

liati 

SUNY Binghamton Aides Set 
To Challenge Results Of Vote 

tor, Dr. Samuel 
.ccordance with 

d tha t the un-
is the employees 

to work an exc( ssive number of 
overtime houi-s nd denies them 
promotional opportunities by not 
filling vacancies lin higher-pay-
ing positions. 1 

"The relief wa are seeking," 
he continued, "isUliat the West 
Seneca State Scnool be man-
dated to comply H'ith the Divi-
sion of the Bû  Iget's s taff ing 
formula." 

The survey, coi ducted by the 
Department of ental Hygiene, 
found the staff in ; of West Sen-
eca's kitchen and dining rooms 
"very lean, and/ in most cases 
(it) did not c ime up to the 
staffing formula/ that is approved 
by the Division/ of the Budget." 

The report / also cited tha t 
"West Seneca 
with the short 
approximately 
time per week 
10-week perio 

has been coping 
staffing by paying 
52 hours of over-
(524 hours over a 

I) in the service 
areas alone, and by ward per-
sonnel serving 
in some areas, 

The special r 
by charts the 
employee 
West Seneca. 

"This grievai 

food to patients 

port also detailed 
total additional 

positions needed at 

ce involves many 

iitm 

CSEA Wins 12% 
Salary Boost For 
West Seneca Aides 

WEST SENECA — Twelve 
percent pay raises over two 
years were contained in a 
contract ratified recently by 
municipal workers represented in 
West Seneca by the Civil Service 
Employees Assn. 

The pact, affecting 150 em-
ployees in various blue- and 
white-collar jobs, takes effect 
Jan . 1 and provides a seven per-
cent pay raise the first year, 
and either an additional five 
percent the second year or a pay 
hike equal to the cost-of-living 
Index. 

Robert A. Milling, chief CSEA 
negotiator, termed the pact 
"more than an adequate labor 
package" and predicted "con-
tinued harmony between the 
workers and tlie municipality." 

The contract also Includes In-
creased vacation benefits, Im-
proved medical coverage and a 
longevity clause tha t provides 
$100 extra for workers with 15 
years' seniority and $200 extra 
for workers with 20 yeaiii' »oiilor-
lly. I 

matters." said McGowrfn. "First, 
there Is the obvious pnderstaf-
fing which places an/ unneces-
sary strain on the lemployees. 
Then, there Is the / fac t tha t 
many employees are jdoing out-
of-title work, which the special 
report details—peopl; who are 
doing different jobsJfrom those 

they were hired for. 
"Finally," McGoWan stated, "I 

cannot emphasize enough tha t 
the s taff ing at West Seneca 
simply does not m et the s tand-
ards of the State Division of the 
Budget nor does i t /meet Federal 
standards for modified diet 
preparation." 
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Arbitrator Bacidng 
Nassau Chapter Bid 
For 7.6% Adjustment 

MINEOLA—An additional half-million dollars In cost-
of-living adjustments has been won by the Nassau chapter 
of the Civil Service Employees Assn. 

An arbitrator—demanded by the CSEA—ruled last week 
t ha t the County, in accordance 

'Disregard Tiireats 
Aiiout Jobs Security/ 
Flaumenbaum Says 

(From Leader Correspondent) 
MINEOLA — The Nassau 

chapter of the Civil Serv-
ice Employees Assn. last 
week squelched a "scare" 
memoranduna Issued to some 
County employees that warned 
of ix)ssible patronage raiding 
when the County Administration 
changes hands Jan. 1. 

"I don't foresee any downgrad-
ing of the career civil service." 
asserted chapter president Irving 
Flaumenbaum. "If anybody who 
has permanent status is threat-
ened, we will go to court if nec-
essary to protect them. But," he 
added. "I expect to have the 
same assurances from incoming 
County Executive Ralph Oaso 
as we had from County Execu-
tive Eugene Nickerson." 

The memorandum which was 
issued to employees in the Of-
fice of Administrative Services, 
warned persons having perma-
nent s tatus but working pro-
visionally in a higher title. I t 
was amended the next day. af ter 
Flaumenbaum protested, to de-
lete speculation about the ac-
tions of the new Administration. 

Flautnenbaum noted tha t the 
CSEA contract assures job se-

with the CSEA coritract, must 
pay a 7.6 percent cost-of-living 
adjus tment for 1971. The CJounty 
had argued tha t the cost-of-liv-
ing increase had been only 7.1 
percent. 

Chapter president Irving Flau-
menbaum said the victory means 
more than $500,000 to County 
employees. 

The issue revolved around an 
interpretation of the figures 
supplied by the Federal Bureau 
of Labor Statistics. The arbi t ra-
tor, Mineola labor at torney 
Thomas Sheehan, said the 
County had attempted to use a 
total of 11 monthly increases 
while the CSEA correctly lu-ged 
the total increase over a 12-
month span. 

Marr Heads Erie 
Health Aide Unit 

BUFFALO—Victor E. Man-
has been elected president of 
the Health unit of the EUie 
County chapter of the ClvU 
Service Employees Assn. 

Also elected were Michael J . 
McGee, vice-president; Carole 
P. Conigllo, recording secretary: 
Sandra McFarland, treasurer, 
and David Lang, sergeant-at-
arnis. 

curity not only to persons with 
permanent titles but to laborer 
and non-competitive titles a f te r 
one year's service. 
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Chartei 
ALBANY — 

chapters have 
charters by tl̂  

s tar t operations 

Binghamton Hosp., 
Three new 

been granted 
e Civil Service 

Employees Afesn. and will 
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independent CJIEA chapters. 
CSEA officia 

t h a t the Board 
approved the 

Immediately, as 

wiU hold el 
anent officer 
sible. Constitju 
the chapters 
proved. 

(ctions for perm-
as soon as pos-

tions for all of 
tiave also been ap-

js said last week 
of Directors had 

formation of the 
following chapters: Blngham-
ton State 1 Lospital chapter; 
Lockport B a n e Oanal chapter, 
and Schohar l ; CSounty Resid-
ency, Dept. Transpoi-tation 
DOT chapter. 

Each chapjber has elected 
temporary chapter officers and 

Employees 
State Hosplt 
represented 
Binghamton 
new chapter 
to serve the 
700 members 

Lockport 
ployees were 
of the Lock 
which was 
ter in CSEA 

till 

!ockport & Schoharie Chapters 

of Binghamton 
al were formerly 

a vmit of the 
d t y chapter . The 
will be better able 

specific needs of the 
a t the hosptial. 

road and canal e i^ loyees , whose 
needs differ. Botn groups of em-
ployees approved the new 
chapter . 

The new Schoharie County 
Residency DOT ;hapter also was 
a uni t of the Bi ighamton chap-
ter, but Schohar 
found It diffl< 
participate In 
because of the $0 
Binghamton an 

Barge Canal em-
formerly a uni t 

X)rt DOT chapter, 
e only DOT chap-

to include both 

employees had 
ult to actively 
chapter af fa i rs 

miles between 
Schoharie. 

B The People Of New Yolrk City tg 
_ W h o Never Finished . 

E H I G H S C H O O L ! 
H or* invited to write for FREE Brochure. Tells how you eon H 

earn a Diploma AT HOME ia SPARE TIME. Approved for 
Veterans training. 

AMERICAN SCHOOL. Dept. 9AP.35 
276 Fiftli Ave. (30 St.) NY, NY 10001 Phone BR 9-2604 
Send me your free High School Brochure. 
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I 
Nam» 

Address 

City 

Age 

Apt. 

Stat« 
O U R 73 rd Y E A R 
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Chances Crumble 
The City Personnel Dept. has 

stipulated t h a t two candidates 
on the recent promotional exam 
for principal construction In-
spector were recorded as failures 
in their try for the title. 

Fail Inspection 
The City Personnel Dept. has 

indicated t h a t some nine candi-
dates seeking the job of princi-
pal housing Inspector did not 
pass the recent promotion test 
conducted for the title, 

REAL ESTATE~ 
STERLING FOREST — On 7 / 8 wooded 

acre Hillside Split. Overlooking 
Mountaia Lake, large paneled Family 
Room w/fireplace, 3 bedrooms, 3 
bach units, full kitchcn, L.R., D.R. 
Paneled basement. Low Taxes ( $ 5 9 0 ) , 
Owner $45,900. 914-351-4215. 

YES! 
You May Apply For The C.S.E.A. 

Siippleniental Life Insurance 

If; 

Why 

You are a member of CSEA under age 70, 
and regularly at full-time work. 
Insured with the Basic CSEA Group Life 
Insurance Plan. 

1. 

2. 

Up to $40,000 coverage available depending on 
your salary, under term life policies. 
Family Coverage—If you wish, you may apply for 
coverage on your spouse and children, if you 
are covered. 

3. I.OW Cost! 
4. Payroll deduction! 

There are many other wonderful features which make this plan, we sincerely be-
lieve, one of the finest ever offered to any group. 

T E R 

REPRESENTATIVES FOR CSEA 
SCHENECTADY NEW YORK BUFFALO SYRACUSE 

Even if you a re undecided, 
we urge you to send coupon 
now for f u l l details. You 
have nothing to lose but a 

6c s tamp. 

For Complete Details, Fill Out And Mail Today 

UNDERWRITTEN BY: 

MONY 
MUTUAL OF NEW YORK 
IMC WUIUM m i INSUDANCI COMfANfOT N(M TOM 
1740 tMOADWAV. MW VOMK. MtW VOMK lOOtt 

TER BUSH & POWELL, INC. 
Civil Servic* Department 
P.O. Box 956 
Schenectady. N.Y. 12301 

PUas* s«nd me information about the C S E A 
Supplomentory Lif» Inturanc* Program. 

Name Ago 

Home Address 

City State 

Place of Employment 

I Employment Address 

.ZIr 

Highef Ed Assistance 
Corp. Aides Gain From 
CSiA'Won Contrak 

ALBANY-|The employees 
of the Ne^ York Higher 
Education ^s i s tance Corp. 
are now enjoying the bene-
i f ts of the irst work contract 
ever negotiat sd for them, won by 

of negotiations 
ent any recom 
the Joint comr i 
ing ret irement 

to implem-
ihendations of 

ittee regard-
major dental 

plans, heal th 1 isiu'ance pro-

the Civil 
Assn. 

Benefits ii 
tract, which 
1970, to Ma 
parallel the 
employee co 
CSEA earll( 

Effective 

Service Employees 

the two-year con-
runs f rom April 1, 

[•ch 31, 1972, closely 
provisions of Sta te-
itracts negotiated by 

this year. 
AprU 1, 1970, the 

basic annu£ 1 salary of employees 
in fu l l - t im j employment s ta tus 
as of Maifch 31, 1970, will be 
increased I y 7.5 percent or $750, 
whichever is greater, provided, 
however, that $250 of such in-
crease wil not be effective until 
Oct. 1, 1J70. 

As of i p r l l 1, 1971, the basic 
annual si lary will be raised by 
six percei t or $525, whichever is 
greater, far those employees on 
the payroll as of March 31, 1971. 

Full non-contributory l / 5 0 t h 
retirement benefits similar to 
those in the State package, as 
well as a $3,000 survivors' death 
benefit, a e Included in the con-
tract ten as. 

Other laa jor provisions are: 
• R< tirement credit for 

World War n service; 
• Gu; ranteed death bene-

fi t of three years' salary 
with a 1 aaximum of $20,000, 
for em Jloyees who enter 
Corpora ion service on or a f -
ter Jul5 2, 1970; 

• A Joint State CSEA 
committ e will study and 
make rt commendations re -
garding age for retirement, 
health insurance and related 
subjects, a n d upon comple-
tion of such study the pa r -
ties may raquest re-opening 

grams and wel 
• Heal th ins 

to t h a t of Sta 
• Extra vacja 

or more years 
• New dis 

cedure. 
The CSEA me 

Included Monica 
Boetke, CSEA ccilective bargain-
ing specialist 

are f u n d ; 
arance similar 
ie workers; 
tion af ter 20 

of service; 
ipllnary pro-

gotiating team 
Howlan, Brian 

seph P. Reed7| 
and field representative John JT. 
Naughter J r . I 

City Screening Entries 
For Film Mgr. Title; 
Written Test Waived 

Candidates trying out for t he 
title of fi lm manager , reports 
the City Personnel Dept., will be 
screened on the basis of having | 
"five years of experience In mo-
tion picture production" or a 
satisfactory equivalent. 

High school graduation Is a 
minimum requisite for these 
openings, currently featur ing 
$10,700 annual wages. Ap-
pointees can also count on ac -
cruing the full gamut of munici-
pal fr inge benefits. 

Wi th the fiUng curtain to fall 
Nov. 24, applicants are asked 
appear a t 49 Thomas St., Mian 
ha t tan , for the pvu-pose of 
applying. Job Bulletin No. 0194 
will be on hand a t t h a t address, 
the filing uni t of the Depar t -
ment of Personnel. 

B U Y 
U S 

B O N D S 

From MGM, producers of David Leans''Doctor Zhh/ago" 

WORLD PREMIERE NOW 
THe* Mtm 

[a«( »l th( Amtiius I Mth SI. 76S 7600 

L o ¥ e i t O f l e o y e i t 
Pafamooni Pictures Resenis 

PAUL JOANNE ANTHONY 
NEWMAN WOODWARD PERKINS 

WUSA 
A iniui MH»MI« - HM IIWMta - MUM IMIMtH flOMillM 

LAURENCE HARVEYrU^ dSi 
UCHIICOUW* AMHAMOUNT KTUV 

/vw mfHouae * lii'/* / B E H l 
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Where fo Apply 
For Public Jobs 

The following directions tell 
where to apply for public jobs 
and how to reach destinations in 
New York City on the transit 
system. 

C I T Y 
NEW YORK CITY—The AppU-

cation Section of the New York 
City Department of Personnel la 
located at 49 Thomas St., New 
York, N.Y. 10013. It Is three 
blocks north of City Hall, one 
block west of Broadway. 

Applications: Filing Period — 
Applications Issued and received 
Monday through Friday from 9 
a.m. to 5 p.m., except Thursday 
from 8:30 a.m. to 5:30 p.m., and 
Saturday from 9 a.m. to 12 noon. 

Applicaticm blanks are obtain-
able free either by the applicant 
In person or by his representative 
at the Application Section of the 
Department of Personnel a t 49 
Thomas Street, New York, N.Y. 
10013. Telephone 566-8720. 

Mailed requests for application 
blanks must include a stamped, 
self-addi'essed business-size en-
velope and must be received by 
the Personnel Department a t least 
five days before the closing date 
for the filing of applicatu>ns. 

Completed application forms 
which are filed by mail must be 
Bent to the Personnel Department 
and must be postmarked no later 
than the last day of filing or as 
•tated otherwise in the examin-
ation announcement. 

The Application Section of 
the Personnel Department Is near 
the Chambers Street stop of the 
main subway lines that go through 
the area. These are the IRT 7th 
Avenue Une and the IND 8th 
Avenue Line. The IRT Lexington 
Avenue Line stop to use Is the 
Brooklyn Bridge stop and the BMT 
QT, RR local's stop is City Hall. 
Both lines have exits near Cham-
ber Street, a short walk from the 
Personnel Department. 

S T A T E 

Bus Driver Test 
Filing Opens Soon 

F i l i n g i s expected to open w i t h i n the nex t f e w 
m o n t h s f o r sur face l ine operator ( b u s dr iver) accord-
i n g to in formed sources w i t h i n the T r a n s i t A u t h o r i t y 
and the City D e p a r t m e n t of Personne l . 

Sa lar ies of these pos i t ions s tar t a t $178 and in-
creases to $197 a week w i t h i n one year , f o r the bas ic 
week. However , b u s dr ivers are tradit ional ly o f f e r e d 
overt ime, wh ich can increase th i s sa lary by a s much 
as 50 percent . 

T h e r e are no formal requirements f o r these posi-
t i ons w i t h the except ion that candidates m u s t possess 
a va l id chauffeur's l icense a t the t ime of appo intment 
and be at least 5 feet , 4 inches tall. Natura l ly , candi-
dates m u s t also be in good medical condit ion. 

E a r l y announcement of the examinat ion — ex-
pected in late W i n t e r or ear ly S p r i n g — i s g iven to 
alert candidates in t ime to s tudy f o r the test . Com-
pet i t ion f o r these jobs i s usual ly keen and those w h o 
spend the t ime s tudy ing genera l ly f i n d that the e f f o r t 
p a y s o f f in h igh pos i t ions on t h e e l ig ible l ist. 

D o not a t t e m p t to f i l e f o r these pos i t ions now 
but fo l low T h e Leader for o f f i c i a l open ing t imes . 

Dutchess Unit 
November 21 
To Install Slate 

(From Leader Correspondent) 
POUGHKEEPSIE — T h e 

Dutchess County unit of the 
Civil Service Employees 
Assn. will hold Its annua l 
installation dinner-dance Nov. 21 
at the Edison Motor Inn, Route 
55. 

According to Ronald B. Fried-
man, president of the County 
unit, Dr. Theodore Wenzl, presi-
dent of the Statewide CSEA, will 
Install the new officers and the 
board of directors. Ballots for 
these offices are now being sent 
to members. 

Friedman also announced that . 

Rolling Along 
The City Personnel Dept. has 

specified tha t 204 applicants 
took the recent exam for as-
sistant supervisor/cars and 
shops, a promotional title with 
the Transit Authority. 

Eye Oral Exams 
The d t y Personnel Dept. has 

announced tha t some 21 aspir-
ants for senior audio-visual aide 
technician recently underwent 
an oral exam for tha t title. 

In addition to Wenzl, Joseph 
Dolan, director of local govern-
ment affairs for CSEA, and Da-
vid C. Schoentag, Dutchess 
County Executive, have also ac-
cepted invitations to the dinner-
dance, which will be preceded by 
a cocktail hour. Dolan will also 
act as master of ceremonies 
for the affair . 

STATE — Department of 
• Civil Service, 1350 Ave. of 

Americas, N.Y. 10036, phone 765-
3811; The State Office Campus, 

Albany 12226; Suite 750, 1 West 
Genessee St., Buffalo 14202; State 
Office Bldg., Syracuse, 13202; 500 
Midtown Tower, Rochester, 14604 
(Wednesdays only). 

After 5 p.m. telephone, (212) 
765-3811, give th« job Utle In 
which you are interested, plus 
your name and address. 

Candidates may obtain applica-
#'< tiona for State Jobs from local 

offices of the New York State 
Elmployment Service. 

F E D E I I A L 
FEDERAL — New York Region, 

UJ3. Civil Service Commission, 
Federal Plaza at Duane and La-
fayette Sts., New York, N.Y. 10007. 
Take the IRT Lexington Ave. Line 
to Worth St. and walk two blocks 
north, or any other train to Cham-

^ bers St. or City Hall stop. 
Monday through Friday houra 

are 8:30 a.m. to 0 p.m., and offices 
stay open Saturdays, 9 a.m. to 1 
p.m. The telephone Is (212) 264-
0422. 

Applications are also obtain-
able a t main post oflfces except 
the New York. N.Y., Post Office, 
Boards oi examiners at the par-
ticular Installations offering the 

AN tasts also may be applied to for 
further Information and I4>pllca-
tlon forms. No return envelopes 

required wltb mailed request! 
for •jwUcatlon forms. 

MEN-WOMEN with STENOTYPE 
Y O U E A R N 
jk M A a week as a # a week as a 
y R n C O U R T • ' 1 7 1 1 LEGAL-EXECUTIVE 
4 J U R E P O R T E R • ' W s e c r e t a r y 

U$«$ simple ABC's • No prior steno or typing needed 
Attend Days/2 Eve$./Sat$; Only-FREE PLACEMENT, 

R E G I S T E R NOW FOR J A N U A R Y CLASSES. 

FREE 1971 CATALOG STENOTYPE ACADEMY 
wo 2-0002 259 BROADWAY(opp.CityHall) 

DELEHANTY INSTITUTE CLASSES N O W F O R M I N G 
TO PREPARE MEN FOR N.Y.C. TRANS IT AUTHORITY 
JOB E X A M I N A T I O N EXPECTED IN S P R I N G 1971. 

BUS DRIVERS 
No age limit • iVo education or experience requirement 

• Min. lit. 5'4" 

$ 30 
PER WEEK 
IN 1 YEAR 1 7 8 " ' 1 9 7 

{Salary Sclwdule effective July I, 1971) 
CLASSES START WEEK OF NOV. 23 

J A M A I C A : 
M O N D A Y S AT 7 P.M. 
89-25 MERRICK BLVD. 

M A N H A T T A N 
TUESDAYS AT 7 P.M. 

115 EAST I5TH ST. 
Cofnplete /e« to date of exam — $75 (including all text materials) 

May be paid in installments at no extra charge 
BB OUR GUEST AT A FREE OPENING CLASS SESSION 

PhoM for reservotioM 

DELEHANTY (212) GR 3-6900 

Labor Posts Prevalent 
In State Promotion Titles 
Facing Nov. 30 Deadline 

Competit ive promotion candidates are confronted w i th 
a Nov. 30 cutof f po int if they wish to be included In the 
State's Jan. 9 e x a m s for advancement . Five of the t i t les in 
the current group of n ine are s i tuated in the State Labor 
Dept. 

At the G-18 level, the title of 
senior agricultural employment 
representative comes up, asking 
a year of service at the regular 
rep's title. The exam bulletin In-
volved Is No. 34-359 and eligibles 
are restricted to the Division of 
Employment. 

The four remaining Labor 
Dept. titles are with the Work-
men's Compensation Board — 
principal examiner, G-24; asso-
ciate examiner, G-21; senior 
examiner, G-18, and examiner, 
G-18. The first three posts entail 
a year of seniority in the next 
highest level below the title; for 
examiner, however, six months 
Is adequate in the assistant ex-
aminer's role. 

Over in the Office of Local 
Government, both associate and 

senior tax valuation engineer 
are on the test agenda, each 
stipulating one year of tenure 
in the appropriate title. The 
titles are at G-23 and G-27. 

At the State Transportation 
Dept., four vacancies exist for 
assistant civil engineer, Q-19, 
requiring one year In an engi-
neering post a t G-15 at mini-
mum. The final opening, in the 
Public Service Dept., calls for 18 
months as a junior engineer to 
complete; the title is assistant 
railroad engineer and is located 
in Albany. 

Usually, agency personnel of-
fices can provide the pertinent 
job bulletins and application 
blanks; if not, contact the State 
Civil Service Dept., Albany 
12226. 
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DELEHANTY INSTITUTE 
57 Years of educating over one half million students 

Enrollmenf open for next exam 

PATROLMAN 
CORRECTION OFFICER & TRAINEE 

HOUSING PATROLMAN 
Class Meets Mondays at 5:30 p.m. or 7:30 p.m. 

ExaminaHon has been ordered for 

FIREMAN 
CLASSES MEET: 

Jamaica—Wednesdays. 5:45 PM. 7:45 PM 
Manhattan—Thursdays. 1:15 PM. 5:30 PM. 7:30 PM 

Examination has been ordered for 

S U P E R V I S I N G 
C L E R K - S T E N O 

C L A S S E S MEET IN J A M A I C A A N D M A N H A T T A N 

ADMINISTRATIVE 
ASSOCIATE EXAM 

Expected in June — Classes Now Forming 

License classes enrollment now open for 

Stationary Engineer * Master Electrician 
Refrigeration Mach. Oper. 

' PI^CTICAL VOCATIONAL COURSES 
Licensed by Stafe of New York. Approved for Veterans 

AUTO MECHAN IC * DRAFTING 
RADIO, TV & ELECTRONICS 

DELEHANTY HIGH SCHOOL 
91-01 Mcrrlck Boulevard. Jamaica 

• 4 eoflvga pr«parafory eo-edueatlenal, academic ftffft 
scfteel accredited by the Board el Regente. 

• Secretarial Training available tor girl* as a« elective 
eupplement. 

• Driver EducaNoa Coertet. 

Par iBfornatioa oa all •oiir««« ph«a* GR 3-6900 
M A N H A T T A N : 115 East 15 St.. Nr. 4Ni Av«. fAil Siibwaytl 
J A M A I C A : 89-25 Merrick Blvd.. b«t Jamaica ft Hliisida Avta 

OFFICE HOURS: Meaday t« Friday, t A.M. ta • P.M. 
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Search For Scapegoats 
Th e cudgel of the budget is a weapon frequently, and 

Inexcusably, summoned against civil servants when an 
administration finds itself in dire fiscal straits. With the 
lack lustre pace of the economy, public employees may well 
be In for another round of scapegoating as executives and 
legislators alike seek to save their own rather vulnerable 
necks. 

Factors of a sagging economy have critically drained 
State and local governments of their chief reservoirs of 
revenue. To counteract this, a hike in State taxes seems 
Imminent. But the ominous threat of denying civil servants 
a decent, living wage — on the pretense that they are ex-
empt from recessionary-Inflationary pressures — is of im-
mediate concern. 

The latest sign of this economic cold war between pub-
lic employer and employee is the alleged "job freeze" in 
New York City, compelling staffing needs to go ignored 
while the work burden increases. At the other end, reason-
able pay and benefit demands advanced by responsible 
unions get short shrift. We are opposed to the deterioration 
of government services through sleight-of-hand "economy" 
measures. In fact, we reject such over used alibis as totally 
out-of-hand. 
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I You And The Draft I 
The Selective Service System 

Is eager to apprise prospective 
dra f tees of the i r r ights and re -
sponslbllitiea. They offer a 
booklet called "Short Course in 
Selective Service," published 
th rough the nat ional headquar t -
ers In Washington. One seg-
m e n t of t h a t booklet focuses on 
the ma t t e r of such rights. As 
general Informat ion to our read-
ers, The Leader is publishing 
In several pa r t s the explana-
t ion provided by the U.S. Gov-
e rnmen t of the rat ionale be-
h ind the d ra f t . 

I t Is the responsibility of 
every male citizen of the United 
States, with a few exceptions 
such as members of the mili-
tary services, to present h im-
self for registrat ion with the 
Selective Service System within 
five days a f t e r his 18th b i r th -
day. He may register a t any 
local board or through the serv-
ice of any special registrar. The 
address Tie gives as his home 
address, not the place where 
he registers, will determine 
which of the more t h a n 4,000 
local boards of the system will 
be sent his registration card for 
pe rmanen t custody. 

Tlie act of registering is only 
one of the duties which must be 
per formed under the law. Af ter 
registrat ion, every regis t rant 

mus t comply with every order 
Issued by his local board sub-
ject to severe penalty. His pr in-
cipal requirements a f t e r regis-
t ra t ion are to see t h a t his lo-
cal board always has his cur ren t 
mailing address, t h a t he In-
forms it promptly In writing of 
every change In his c i rcum-
stances t h a t might change his 
classification, t h a t he responds 
promptly to all inquiries, and 
t h a t he reports when and where 
Instructed to for Interview, phy-
sical examinat ion or Induction. 

The President of the United 
States has said, "The knowledge 
t h a t mil i tary service must some-
times be borne by—and Imposed 
on—freemen so their f reedom 
may be preserved is woven 
deeply Into the fabr ic of the 
American experience. Americans 
have been obliged to take up 
a rms In the cause of liberty 
since our earliest days on these 
shores. P iom the mi l i t iaman 
who shouldered his musket to 
protect his communi ty In the 
wilderness to the young recrui t 
of today who serves the com-
mon defense and then re tu rns 
to civilian life, we have known 
the pilce of f reedom as well as 
its gloi-y." 

He also said t h a t "because of 
the conditions of the world we 

(Continued on Page 7> 

Civil Service 
Television 

Television programs of in ter-
est to civil service employees are 
broadcast daily over WNYC, 
Channel 31. This week's p rograms 
are listed below. 

Tuesday, Nov. 17 
9:30 a.m. ( c o l o r ) — A r o u n d the 

Clock—"«tops & Their Impl i -
cations." NYC Police D e p t 
t ra ining series. 

1:30 p.m. ( c o l o r ) — A r o u n d the 
Clock—"Justif icat ion for the 
Use of Force." NYC Police 
Dept. t ra ining series. 

3:00 p.m.—Return to Nursing— 
No. 16, "The Pa t i en t wi th 
CVA," P a r t I. Ref resher 
course for nurses. 

7:00 p.m. (color)—Around the 
Clock—"Justif ication for the 
Use of Force." NYC Police 
Dept. t ra in ing series, 

AVednesday, Nov. 18 
9:30 a.m. ( c o l o r ) — A r o u n d the 

Clock—"Stops & Their Impl i -
cations." NYC Police Dept. 
t raining series. 

1:30 p.m. (color)—Around the 
Clock—"Just i f icat ion for the 
Use of Force." NYC Police 
Dept. t ra ining series. 

3:00 p.m.—Return to Nursing— 
No. 17, "The Pa t i en t with 
CVA," P a r t n . Ref resher 
course for nurses. 

7:00 p.m. (color)—On the Job— 
NYC Fire Dept. t ra ining pro-
gram. 

8:00 p.m. (color)—Urban Chal-
lenge—Bronx Borough Pres. 
Rober t Abrams is host. "Do 
Our Schools <3et A Passing 
Grade?" 

Thursday, Nov. 19 
9:30 a.m. (color) — A r o u n d the 

Clock—"Stops & Their Impli-
cations." NYC Police Dept. 
t raining series. 

1:30 p.m. (color) — Around the 
Clock—"Justification for the 
Use of Force." NYC Police 
Dept. t ra ining series. 

3:00 p.m.—Return to Nursing— 
No. 17, "The Pa t ien t with 
CVA," P a r t II. Ref resher 
course for nurses. 

7:00 p.m. (color)—Around the 
clock—"Just if icat ion for the 
Use of Force." NYC Police 
Dept. t ra ining series. 

Friday, Nov. 20 
9:30 a.m. ( c o l o r ) — A r o u n d the 

Clock—"Stops & Their Impli-
cations." NYC Police Dept. 
t ra ining series. 

11:00 p.m. ( co lo r )—Fron t l ine , 
NYC—Division of Adoption 
Services, Depa r tmen t of So-
cial Services. 

1:30 p.m. (color)—Around the 
Clock—"Justif icat ion for the 
Use of Force." NYC Police 
Dept. t raining series. 

10:00 p.m.—Urban C h a l l e n g e -
Bronx Borough Pres. Robert 
Abrams is host. "Do our 
Schools Get A Passing Grade?" 

Saturday. Nov. 21 
6:30 p.m. (color)—Urban Chal -

lenge — with Bronx Borough 
Pres. Robert Abrams. "Do Our 
Schools Get A Passing Grade?" 

Sunday, Nov. 21 
10:30 p.m (color) — With 

Mayor Lindsay—Weekly Inter-
view with the Mayor and 
guests. 

Monday. Nov. 22 
9:30 a.m. (color) — Around the 

Clock—"Stops & Their Impli-
cations." NYC Police Dept. 
t ra ining series. 

3:00 p.m.—Return to N u r s i n g -
No. 18, "Pat ien t with Cancer." 
Refresher course for nursess. 

7:00 p.m.—On the Job—NYC 
Fire Dept. t ra in ing fieries. 

Civil Service 
Law & You 

By RICHARD GABA 

Agency Shop In Public 
Employment 

WHEN PUBLIC employers and their employees discuss 
the issue of union security, it is invariably pointed out 
by the employer that union security clauses are unconsti-
tutional and Illegal in the context of the civil service of 
the State of New York and its political subdivisions. 

ARTICLE V, Section 6 of the New York State Constitu-
tion provides: 

Appointments and promotions In the civil service 
of the state and all of the civil divisions thereof, in-
cluding cities and villages, shall be made according to 
merit and fitness to be ascertained, as far as practica-
ble, by examination which, as far as practicable, shall 
be competitive . . . 

The argument continues to the effect that even if it is 
not in violation of the Constitution, a union security 
clause as a collective bargaining agreement would violate 
the Taylor Law. It states: 

Public employees shall have the right to form, join 
and participate in, or to refrain from forming, joining 
or participating in any employee organization of their 
own choosing. (Section 202, Civil Service Law) 

In addition, the employers say the courts of this State 
hold that the agency shop is illegal. Ritto v. Fink, 58 M 
2d 1032 (City Court, Monroe County, 1968). 

THE STATE of New York In its own labor relations 
statute that covers the private sector, enacted some 35 
years ago, permits the closed shop, the strongest form of 
union security. Under this system, no employee may be 
hired by an employer for a job unless he is a member of 
the union which represents the employees of that employer. ^ 
The National Labor Relations Act (Taft-Hartley) permits ^ 
a union shop, which means that an employee may be hired 
if he is not a member of the union, but he must join the 
union after 30 days if he wishes to keep his job. Both of 
these laws have been attacked on the grounds that no 
employee may be required to join a labor organization as 
a condition of getting or keeping his job. The National 
Labor Relations Act contains a provision (Section 14-b) 
which permits a state to enact so-called "right to work" 
laws, making it illegal to require union membership either 
as a condition of employment or retention of a job. In order ^ 
to get around such laws which were passed by some states, 
the so-called "agency shop" was devised. That type of 
union security provision may lawfully require all employees 
to pay an agency fee to the bargaining agent for repre-
sentation services without requiring actual membership In 
the union. A clause in the collective bargaining agreement 
requiring payment of the agency or support fee as a con-
dition of continued employment is a matter for negotiation 
between the employer and the union. 

SOME PUBLIC employers advance the argument that 
legislation is required in order to make legal union security 
provisions such as the agency shop. However, if in fact an • 
agency shop provision violates the State constitution, a 
simple legislative enactment would be of absolutely no help. 

THERE IS nothing stated in either the State or Na-
tional labor laws that requires union seaurity clauses in 
cpllective bargaining agreements. Under those statutes, the 
issue of union security is negotiable. The language of Sec-
tion 202 of the Civil Service Law, stated above, does not 
rule out all forms of union security. It merely states that 
an employee may not be compelled to join or participate 
in an employee organization. Requiring the payment of an ^ 
agency or support fee as a condition of continued employ-
ment is not the same as "participating in" an employee 
organization. 

SECTION 200 of the Civil Service Law declares it to be 
the public policy of the State and the purpose of the law 
to promote harmonious cooperative relations between gov-
ernment and its employees. In Section 209-a, it is declared 
to be an improper practice for an employer or an employee 
organization to discriminate against any employee for the 
purpose of encouraging or discouraging membership In, / g 
or participation in, the activities of any employee organl-
zation. Experience indicates that cooperation and harmony 
In labor relations, as well as stability, are best achieved where 

(Continued on Pace 7) 



You And 
The Draft 

(Continued from Page •) 
live In now, we must continue 
to ask one form of servlcc— 
military duty—of our young 
m«n. We would be an irrespon-
sible nation if we did not—«,nd 
perhaps even an extinct one." 

The Selective Service System 
was created to provide an ord-
erly method of Implementing 
this philosophy by registering 
the young men of the nation 
and classifying them as to their 
availability for military servic® 
from the viewpoint of the n a -
tional health, safety and In-
terest. 

(To Be Continued) 

LAW COLUMN 
(Continued from Page 6) 

the union Is not constantly re-
quired to flex its muscles and 
Impress the employees for the 
purpose of attracting and keep-
ing union members. This prob-
lem has been largely eliminated 
In the private sector due to vari-
ous forms of union security 
which do not permit the "free 
rider" to reap the benefits of 
union representation without 
bearing his share of the cost. 

THERE ARE numerous col-
lective bargaining agreements 
covering public employees pre-
sently in effect tliroughout the 
State which contain various 
forms of union security clauses. 
Whether or not such clauses are 
legal and enforceable is of lit-
tle moment. I t is for the Legis-
lature to speak out and amend 
the Taylor Law so it is crystal 
clear tha t union security, a t 
least in the form of an agency 
shop, is not illegal. Until this 
occurs, there will always be 
animosity between fellow em-
ployees and sniping by minority 
unions seeking to embarrass the 
Incumbent employee organiza-
tion. 

A REQUIREMENT by con-
tract of the payment of an 
agency fee as a condition of 
employment does not run afoul 
of the New York State Constitu-
tion any more than the require-
ment of membership In the State 
retirement system as a condition 
of continued employment. Nei-
ther one has anything to do 
with the implementation of the 
merit system tha t public em-
ployees and public employers 
alike have sought to maintain. 

B U Y 
U. S. 

B O N D S 

We understand. 

Low«r Funeral PricM 

Have Always Been Traditional At 

Walter B. Cooke, Inc. 
FUNERAL HOMES 

Call 628-8700 to reach any of 
our aHiliattd Wal t t r B. Cooka 
naighborhood funa ra l homas . 

When they're looking up to you, are they really looking down at you? 

The station wagon on the left is known in soma 
circles OS o status symbol. 

The station wagon on the right Is known in the 
some circles as o mistake. 

N o w the status symbol Is long and low and 
really quite beautiful. 

Whereas the Volkswagen is short and high and 
really quite ugly. 

The status symbol features a powerful engine. 
A Volkswagen engine Is not as powerful, but 

It'll g^ar ther on a g ^ o n of gas. 

The status symbol boasts roughly 88 cubic feet 
of carrying space. 

The Volkswagen has twice that amount. 176 
cubic feet. 

Conclusion: 
If you're looking for something to show how 

big you are, then we suggest you get yourself a 
status symbol. 

But If you're looking for something that's |ust 
plain big, then maybe it wasn't us who made the 
mistake after oil. 

Amityvilla Monfer Motors, lid. 
Auburn Borry Yolkswogen, Inc. 
Batavia Bob Hawkes, inc. 
Bay Shora Trans-Island Automobilat Cor|>. 
Bayslda Bay Yolkiwagen Corp, 
Binghamton Roger Kresge jnc . 
Bronx Avoxa Corporat ion 
Bronx Bruckner Yolkswagen, Inc. 
Brottx Jerome Yolksv^agen, Inc. 
Brocktyn Aldon Yolkiwagen, Inc. 
Brooklyn Economy Yolkswagen, Inc. 
Brooklyn Kingsboro Motors Corpw 
Brooklyn Volkswagen of Boy Ridga, Inc. 
Buffalo Butlar Yolkswogen, Inc. 
Buffalo Jim Kelly'i, Inc. 
Cortland Cortland Foreign Motors 
Elnwford Howard Holmes, Inc. 
fotati Hittj luby Volkswagen, Inc 
Fulton Fulton Volkswagen, Inc. 
Geneva Dochak Motors, Inc. 
Gleni Falls Bromloy Imports, Inc. 
Hamburg Hal Casey Motors Inc. 
Harmon JUn McGlone Moto rt, Inc. 
Hempstead Small Cars, Inc. 
Hlcksvilla Walters-Donaldsotv Inc. 
Hornal Suburban Motors, Inc. 
Horsahaads G. C. McLaod. Inc 

Hudson Cotontal Volkswagen, Inc. 
Huntington Feam Motors, Inc. 
Ilfiaca Ripley M o t o / C o r p . 
Jamaica Manes Volkswagen, Inc. 
Jamestown Stateside Motors, Inc. 
Johnstown Vant Volkswagen, Inc. 
Kingston Amerling Volkswagen, inc. ' 
LaCrangevilla R.E. Ahmed Volkswagen, ltd. 
Latham Academy Motors, Inc. 
Lockport V6l1(swagen Village, inc. 
Massena Seaway Volkswogen, Inc. 
Merrick Sakar Motor Corp., ltd. 
Middle Island Robert Weiss Volkswagen, Inc. 
Middietown Glen Volkswagen Corp. 
Monticallo Philipp Volkswagen, ltd. 
Mount Kisco North County Volkswagen, Inc. 
New Hyda Park Auslander Volkswagen, Inc. 
New Rochalla County Automotive Co., Inc. 
New York City Volkswagen BrUtol Motors, Inc.* 
New York City Volkswagen Fifth Avenue, Inc. 
Nawburgk F & C Motors, Inc. 
N iaga ra Foils Amendola Motors. Inc.. 
Ne». Lawrence Volkswagen Fivf Towns, inc. 
Ocaanslda island Volkswagen, inc. 
Olaan Volkswagen of Glean, Inc. 
Oneont« John Eckart, Inc. 
nattsbwrgk Celeste Motors, Inc. 
Quaana ViUaga WaiaYoibwogen, inc. 

Rensselaer Cooley VoiVswagen Corp. 
Riverhead Don Wold's Autohaus 
Rochester Ridge East Volkswagen, Inc. 
Rochester F. A. Moto rs. Inc. 
Rochester Mt. Read Volkswagen, Inc. 
East Rochester Irmer Volkswagen, tn« 
Roma Seth Huntley and Sons, Inc. 
Roslyn Dor Motors, ltd. 
S a r a t o g a Spa Volkswogen, Inc. 
Sayvilla Bianco Motors, Inc. 
Schenectady Colonle Motors^ Inc. 
Smithtown George and Dalton Volkswogen, Inc. 
Southampton lestor Kaye Volkswagen, inc. 
Spring Valley C A. Hoigh, Inc. 
Staten Island Staten Island Small Cars, ltd. 
Syracuse Don Cain Volkswagen, Inc. 
East Syracuse Precision Autos, Inc. 
North Syracuse Finnegan Volkswagen, Inc. 
Tonawonda Granville Motors, Inc. 
Utica Martin Volkswagen, Inc. 
Valley Stream Val-Streom Volkswagen, Inc. 
Wotertown Harblin Motors, Inc. 
W a s t N y a c k Foreign Cars of Rockland, Inc. 
Woodbury Courtesy Volkswogen, Inc. 
Woods lde Quaansboro Volkswageiv Inc. 
Yonkart Dunwoodle Motor Corp . 
Yorktown Mohegan Yelk«wogeiv Inc 
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FIRST STEP — Mrs. OJga Lopez, seated 
at right, signs up her ddth member in the 
Civil Service Employees Assyi.'s "Super 
Sign-Up" mcmhership drive at her office 
in the State Tax Dept. in White Plains. 

Inking the meynhership card is Sadie Can-
ter. Looking on, left to right, are earlier 
recruits — Veronica Berry, Claudia Effort, 
Rebekah Cox, Thomas Kem, Madelyne 
Dunne and Marilyn Gargayo. 

Super Signer Upper Say's It's Easy' 
By JOE DEASY, JR. 

WHITE PLAINS - Olga Lopez, a member of the New York City chapter, Civil Serv-
ice Employees Assn., and employed by the State Tax Department here, started her Christ-
mas shopping last week, armed with 39 CSEA Super Sign-Up membership coupons, each 
good for one book of S & H Green Stamps. 

Accompanied by photographer 
some "window-shopping" on her 
lunch hour. Slie found one Item 

Ted Kaplan, Mrs. Lopez opened 
her mall last Thursday morning 
and found the certificates, the 
cash value of which is from $3 
to $3.50. 

"All I did was to explain the 
value of belonging to CSEA," 
Mrs. Lopez said, "and the non-
members In my office just signed 
up. No one really wants to be a 
free-loader—taking the benefits 
reaped by CSEA and remaining 
a non-member. It 's certainly 
•worth the $1 a pay day for the 
privilege of being represented by 
a luilon that Is number one in 
the public employment field. 

Mrs. Lopez went to the nearby 
S & H Green Stamp Redemption 
Center in Greenburgh and did 

Special Recognition 
In the first week of the 

drive. Super 3ign-Up head-
quarters received returns for 
five new memberships from 
Kevin L. McCartliy, presi-
dent of CSEA's New York 
State School for the Blind 
chapter at Batavla. These, 
he informed headquarters, 
would be the last returns he 
would submit. I t seems tha t 
the new members, which 
boost the chapter's total to 
127 — also give it a mem-
bership of 100 percent! 

she needed immediately and pur-
chased it from Mrs. Viola Russo, 
the center manager, and noted 
how many certificates she need-
ed for other items. 

As she left the store, she re-
marked to Mrs. Russo. "I'll be 
back. I have to sign up some 
new members. I get one certifi-
cate for each one. This year I'll 
have a full floor under the 

(Contlnuea on Page 14) 

S.O.S. COUPON—If you h a v t not recc lvcd your Super Sign-Up mofcr laU a t 
y « l and you w a n t to ge t In on this exciting ond reward ing program, p lease con-
i a c l the p re t lden t o r membership cha i rman of your c h a p t e r or unit Immedl* 
a t e l y . If you a r e unable t o c o n t a c t e i the r , clip the coupon below>«nd ;iiall It 
4 i r«ct ly to Super Sign-Up H e a d q u a r t e r s . Mater ia ls will be t e n t ^ y o u o i »nc*. 

IMPORTANT — COUPON MUST BE FILLED OUT COUPLETELY 

SUPER SIGN UP HEADQUARTERS 
Civil Service Employees Association, Inc. 
33 Elh S t r e e t 
Albany, New York 12224 

You be t I wan t some of those r i c h ^ w o r d t . 
Send m« my Super Signer-Upper kit p ^ t o . 

a Stat* a Comfy 

Ccualy Ageacy 
J 

THIRD STEP — Mrs. Lopez looks over the merchandise 
found at the Greenhurgh Redemption Center of S & H 
Green Stamp Co. Each individual book has the buying 
power of $3 to $3.50. 

FOURTH STEP — Mrs. Viola Russo, mayiager of the S 
H Green Stamp Redemption Center, right, checks Mrs, * 
Lopez out with a canister set she selected from the thous-
ands of gifts and appliances on the shelves of the Center, 
Said Mrs. Lopez as she left the store: I"ll be back, I'm 
going out to find some more new members." 

IMPORTANT NOTICE 

SECOND STEP—Mrs. Lo-
pez opens her mail and 
fields the coupons worth one 
book of S & H Green Stamps 
each. One certificate is 
mailed for each new mem-
ber enrolled during the' 
Super Sign-Up season. 

MEMBERSHIP DRIVE 
Several important omissions have been noted orvfrlw-nember 
applications submitted to date. CSEA ' s Sup^r^gn-Up Head-
quarters makes the following recomn>erf^ations to ensure 
prompt and accurate validation of a^)frtications and to expedite 
the mailing award certificates: 

1) Read all instniefions carefully. 
2) Fill In all r/f^^ested information on 

opplic^^Hon card. 
3) D ^ ^ t detach Jackpot stubs from PDA card. 

Do not sign up present CSEA members. 
p i c l a l acta to chapter and unit presidents and membership chairmen: 

Please a a k e certain t h a t all t r a n s m i t t a l terms are signed preperly. 
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The Civil Service/Cmployces Assn. State Univer-
•ity negotiatingr^eam meets with State represen-
tatives to AM-esent demands. Standing, left to 
righty a ^ K e n n e t h Wolven, Albany; Raymond 
Galla«:fier, New Paltz; Aaron Wagner, CSEA re-
search assistant; Edward Dudek, University of 

Buffalo, and Paul Burch, CSEA collective bar-
gaining specialist. Seated, left to right, are Mar-
lene Connell, Albany; Mary Galliher^ Buffalo; 
Lyman Pageau, Plattsburgh; Edna Randall, Gen-
eseo; Albert Varacchi, Stonybrook, committee 
chairman, and Ira Mendelson, personnel associ-
ate, SUNY. In foreground is Harvey Randall, 
director of personnel, SUNY. 

illllllllllllllllllllllllllllltltlllllllllllllllllllllllllllllllllllll 

Have YOU Signed A New 
Member Yet? 
— See Pages 8 & 16 
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WARMING UP — At Harlem Valley State Hospital chap-
ter of the Civil Service Employees Assn.'s annual membership dinner. 
Statewide first vice-president Irving Flaumenbaum, left, engages in 
some pre-dinner banter with the chapter 's president and first vice-
president, Ronney Masseo, center, and Arthur Winship. Flaumen-
baum shared speaking duties for the evening with Dr. Alfred Rtz-
zolo, retired assistant director of Harlem Valley State Hospital. The 
recent event was held at the Cattle Car Steak House in Pawling. 

LADDER MEET — 

FAREWELL • At a recent testimonial dinner held to mark 
her retirement as chief of nursing services, Middietown State Hos-
pital, Mrs. Dorothy McCoach, left, received a citation. Presented by 
Otti Brewer, first vice-president of the Middietown State chapter 
of the Civil Service Employees Assn., the plaque praised Mrs. 
McCoach's efforts for "39 years of dedicated service to patients 
and employees." 

At a recent meeting of the Civil Service Em-
ployees Assn. Mental Hygiene patient-care career 
ladder committee with State representatives, CSEA 

members placed their proposals on the table. Left 
to right, the CSEA team members are: Joseph 
Aiello, Frederick Koch, CSEA collective bargain-
ing specialist Robert Guild, Eva Nelson, Leon 
Smith, Cleo Ransom and Zelda Kessler. 

y 
* < * 

iWlrttlilifffifltfiil 

NOW SEE/MERE Thomas Linden, CSEA collective 
bargainlnr s ^ l a l i s t , makes a point a t the DOT nexotlatinf team 
caucus. left to right, a re : CSEA research analyst Walter 
Leubner;yUnden; committee chairman Paul Cooney, and Shirley 
Laeey. l lembers of the team not shown are ttobert Arnold and 
U d i a l V Cicary. 

WCB'S N U M B E R ONE — 
The Governor's Plaque was recently bestowed for 
a second time on the Workmen 's Compensation 
Board as winner of the Employee Suggestion 
Award Program. Lt. Gov. Malcolm Wilson, second 
f rom left, handled the presentation. Fielding the 
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honors were, left to r ight: John W. Leach, direc-
tor of WCB field offices; Wilson; S. E. Senior, 
WCB chairman; State Civil Service Commissioner 
Michael N. Scelbi, and Ralph Garrison, suggestion 
award program coordijiator. Other winners in 
previous years have been the Department of Ag-
riculture & Markets and the Department of State. 
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I School Districts Taking Advantage | 
Of Unused Sici( Leave Opinion 
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ALBANY—According to a spokesman for the Civil Service Employees Assn., several 
districts have taken advantage of the court order obtained by CSEA that allows unused 
sick leave to be credited to the estate of a deceased State employee. 

For the benefit of those who did not see the original article (Leader, 7-1-70) ex-
plaining t h a t coxu-t order, It is 
repr inted below. 

I n a decision of considerable 
signif icance to public employees, 
a n arb i t ra tor ' s award to the es-
t a t e of a deceased school t each-

Do You Need A 

High School 
Equivolency 
Dfpfonta 
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er of cash paymen t for t h e 
teacher ' s unused sick leave u n -
der te rms of a collective b a r -
gaining cont rac t h a s been de-
clared binding here recently by 
t h e Appellate Division of t h e 
S ta t e Supreme Court. 

T h e split decision reversed a n 
earl ier Special Te rm rul ing 
which held t h a t t h e con t rac t 
provision was In violation of 
Article I of the S ta t e CJonstltu-
t lon and was therefore u n e n -
forclble. 

The m a t t e r came to cour t aa 
t h e resul t of a dispute over 
In terpre ta t ion of a provision in 
a work cont rac t between t h e 
Teachers Association of Centra l 
High School District No. 3, Nas -
sau County, and the local board 
of education. The provision e n -
ti t led employees or the i r survi-
vors to cash paymen t fo r u n -
used sick leave upon separa t ion 
f r o m service. The employee in 
t he case a t Issue h ad died while 
in service and, under t h e con-
t rac t , he r es ta te was ent i t led 
to one- twent ie th of t he cash 
value of 15 days of imused sick 
leave which she h a d accumu-
lated. 

W h e n the Board of Educat ion 
objected to payment , t h e m a t -
ter went to a rb i t ra t ion as p ro-
vided by the teacher group's 
contract . 

T h e a rb i t ra to r a f f i rmed the 
validity of t h e provision requir -
i ng payment , whereupon t h e 
case went to Special Te rm of t he 
Supreme Court , which held t h a t 
t h e provision was unenforclble 
since i t was cont ra ry t o t h e 
consti tut ional ban on S ta t e or 
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municipal employers g ran t ing 
gif ts or gratui t ies to the i r e m -
ployees. 

I n t he recent Appellate Divi-
sion act ion reversing the lower 
cour t ' s decision, act ing pres id-
ing Just ice J a m e s D. Hopkins 
noted t h a t . . I n short , t he 
courts have recognized t h a t t h e 
S ta te an d its municipali t ies in 
g ran t ing pensions, vacat ions or 
mil i tary leave are no t confe r -
r ing gif ts upon the i r employees, 
bu t t h a t essentially t h e promised 
rewards a re condit ions of e m -
ployment—a f o r m of compensa-
t ion withheld or deferred un t i l 
t he completion of cont inued an d 
f a i t h f u l service. 

•*In our opinion, sick leave 
as a condit ion of employment 
enjoys t he same shel ter f r o m 
the const i tut ional bar . " 

Concvu-rlng wi th Hopkins in 
t he decision were Supreme Court 
Just ices M. Henry Martuscello, 
Henry J . L a t h a m and Ar thu r 
D. Brennan . Jus t ice F red J . 
Munder wrote t h e dissenting 
opinion. 

A legal spokesman fo r t he 
ClvU Service Employees Assn. 
welcomed t h e decision as a m a -
jor s tep forward in establishing 
the r igh t of public employees 
to cash paj rment fo r unused 
sick leave. He noted t h a t t he pro-
vision already exists in m a n y 
contrac ts for local school dis-
tr icts throughout the State , an d 
the new court rul ing will u n -
doubtedly give the t rend f u r t h e r 
impetus. 

Although the possibility of a 
reversal i n a h igher cour t still 
remains, t h e CSEA spokesman 
fe l t t h a t msgotiation of t h e 
benef i t i n contracts , a t least on 
a basis cont ingent wi th f u t u r e 
cour t f indings, would now meet 
wi th less resistance. 

Niagara Bosses Night 
NIAGtARA PALiLS—Civil Se r -

vice Employees Assn. President 
Theodore Wenzl is scheduled to 
take p a r t Nov. 18 in a "Bosses 
Night" sponsored by t h e Niagara 
chapter , CSEA, in t he Parkway 
I n n here, according to Will iam 
Doyle, chap te r president . 
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In Tompkins County 

CSBA Chapter Sets Vote 
On Excfusive Recognition 

ITHACA—Members of Tompkins County chapter, Civil 
Service Employees Assn., will vote on whether to jettison 
an alliance with another employee organization in order 
to seek exclusive CSEA recognition In the County. 

Secret ballots were scheduled 
to go out to all Tompkins Coun-
ty CSEA members last week, said 
Joseph J . Dolan, Jr . , CSEA di-
rector of local government a f -
fairs . Each ballot will "contain 
t h e quest ion: "Should we a p -
ply for exclusive CSEA recogni-
t ion?" Members will be asked 
to check "Yes" or "No" on the 
ballot. 

Dolan told T h e Leader t h a t 
CSEA members in the County 
h a d become increasingly con-

cerned t h a t they were no t ge t -
t ing the kind of representa t ion 
they needed f r o m a minor i ty 
employee organizat ion which h a d 
banded wi th CSEA to represent 
County employees. "CSEA m e m -
bers, feel, and just ly so, t h a t 
CSEA alone can provide bet ter 
representat ion and bet ter results 
for County employees t h a n can 
a loosely formed coalition. T h e 
ma jo r i ty of County employeejj^ 
a re CSEA members, and CSEA 

(Continued on Page 13) 
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- Eligibles on State and County Lists -

m 

22 

n 

MTR VEH PROG MG G18—22 
1 Cassant J Ft Edward 94.2 
2 Dlogush T Palmyra 89.6 
3 Leventhal R Albany «9.0 
4 Mulligan G Albany 8« 0 
3 Maline C Bklyn 87.8 
6 VC'ekh J Hempstead 87.4 
7 Rourkc W Troy 87.1 
8 Berl A Albany 86.3 
9 Leader M Bklyn 85.7 

10 Maun?. E Mineola 85.4 
11 I.anglini! R Woodstock 84.2 

Keely E Schncctady 83.6 
McManus T Coxsackie 83.2 

\ Wahrman R I.oudonville 83.0 
15 Fritts G Auburn _ 82.8 
16 Connors W Huntngtn Sta 82.7 
17 Montiglio A Levittown 81.9 
18 Scery T Albany 81.9 
19 Back W Bx 81.8 
20 Reddin J Buffalo 81.7 
21 Fitzgerald H Albany 81.5 
22 Bowman G Rensselaer 81.5 
23 Ciora E Forest Mills 81.5 
24 Klemszyk J Rensselaer 81.2 
25 Noble J Schenectady 81.1 
26 Drago M Schenectady 80.8 
27 Lodge J Loudonville 80.2 
28 Erdesz D Bx "9.6 
29 Leon J Utica 79.4 

Lanahan M Albany 79.1 
Perlman A Latham 78.9 

32 Rosen J Kenmore 78.9 
33 Paley W Albany 78.5 
34 Chevalier M Cohoes 77.8 
35 Mullin J Schenectady 77.5 
36 McGrow T Fairport 77.4 
37 Chauvin R Delmare 77.1 
38 Dyer R Waterford 77.0 
39 Fegan Peter J Bx 75.7 
•40 Barnes W Schenectady 74.6 

EMPLOY SPEC COUNSELING 
1 Garvey E Staten Is 95.6 
2 Everest D Canandaigua 92.1 
3 Finger B Stated Is 91.8 
4 Scacalossi J Rockaway Bch 91.0 

Devito J Lewiston 90.5 
HiM-ley J N Y 89.5 

7 Silverstein G Bklyo 89.0 
8 Ebenstein F N Y 89.0 
9 Jones E N Y 89.0 

10 Weininger D N Y 88.9 
11 Hayes L St Albans 88.5 
12 Smith R Binghamton 88.5 
13 Herman W Rochester 87.9 
14 Farrell K N Y 87.8 
15 Kaufman F Jamaica 87.5 
16 Hambleton R Corona 86.7 
17 Kavanaugh J Rochester 86.5 
18 Blaine J N Y 86.2 
19 Corcoran J Grand Is 85.7 
20 Vega A Palisades N J 85.5 
21 Zippel M Jamaica 85.0 
22 Kalenson N Bx 84.4 

Logis M Bklyn 83.5 
McCue M llicksville 83.3 

5 McKeown II Buffalo 83.3 
26 Sass E Bklyn 82.6 
27 Mogel J Plainview 82.5 
28 Theobald C Amboy N J 82.5 
29 Cohn M Flushing 82.5 
30 Fenner F Afton 82.0 
31 Goldman T N Y . 82.0 
32 Kaler M White Plains 81.5 
33 Parish H N Y 81.3 
34 Eiseo L Bklyn 81.0 
35 Pier Watervliet 80.8 
36 Anderson G Spencerport 79.3 
37 Pratt P Lotkport 79.0 
38 Nathan E Bklyn 78.9 
39 Aisup K NY 78.9 

Thompson M Amsterdam 78.7 
Margolis M Rego Pk 78.6 
Brudon O Valatie 78.4 

43 Reed E Pittsford 77.6 
44 Gross 1 NYC 77.5 
45 Philbin A Bx 77.4 
46 Stollar D N Y 76.0 
47 Smith W Glen Cove 75.9 
49 Zazeela B NYC 75.7 
50 Beney C Niagara Fls 75.2 
51 Little R Rome 75.0 

I N S T I T EDUC SUP GENERAL 
1 Harris D Beacon 
2 Madden C Dobbs Ferry 94.6 
3 Logsdon G N Y 90.0 
4 Inskip C Huntington 90.0 
5 Rodabaugh H Horscheads 88.8 
6 Lehman H Sayville 87.4 

^ Algier A Gencseo 8t).0 
Abramstov D Pincbush 86.0 

9 Daniel JL Warwick 85.5 
10 Radell J Tuppcr Lake 81.6 
11 Bullock P Newark 84.5 
12 Izzo M Auburn 84.1 
13 Burdman H Buffalo 8.V6 
14 Carter G Hudson 83.1 
15 Large G Depcw 82.9 
16 Keating J Hauppauge 82.8 
17 Nash B Westernvoille 82.0 
18 Dedominicis J Hudson 81.4 
19 Nippcrt H Warwick 81.1 
20 Dirienzo A Elizaville 80.0 
21 Spadaro S Poughkcepsie 79.0 
22 Hoflniann W Poughkeipsie 79.0 
23 Vt'alker R Plattsburgh 78.1 
24 Gunning 1. Middleiown "^7.1 

^ Gerace G Dansvillc 75 2 

I N S T l T EDUC SUP MEN DEF 
1 Madden C Dobbs Ferry 94.6 
2 Logsdon G Huiitington 90.6 
3 Inskip C NY 90.0 
4 Lehman H Sayville 8' ' .4 
5 Algier A Citneseo 86.0 
6 Hadell J Tupper Lake 84.6 

7 Nash B Westirnville 82 0 
8 Dirienzo A Mizaville 80.0 
9 Hoffmann W Pouglikpccsie 79.0 

10 Gerace G Dansville 75.1 

INSTIT EDUC SUP PII E A RC 
i . G i f f o f d H Otisville 80 6 

®«Liarey R aldcn - 80.4 

INSTIT EDUC SUP VIX.VI IONAL 
1 Rodabaugh II l lorschcads 88.8 
2 Dralle E NYC 88.3 
) luo M Aubura 

N E W YORK DISTRICT T A X 
SUPERVISOR G-34 

•A' LIST 
1 Lewiston R New Roche 920 

•B' LIST 
1 Fortgang L Bklyn 1080 
2 Levin II Bayside 998 
3 Fields A Bklyn 975 
4 Brundige W Water ford 970 
5 Dericco D Bklyn 892 
6 Bogdanowicz E Latham 829 
7 Worthman H NYC 800 
8 Kaner T Bx 781 

PHOTOGRAPHERS 
1 Lewis F Buffalo 93.3 
2 Erfer H Bklyn 88.6 
3 Dcvine N Queens Vill 86.6 
4 Unger H Buffalo 85.3 
5 McCormick J Tupper Lake 84.3 
6 Lemaitre M Ogdensburg 83.4 
7 Lootens M Eden 82.0 
8 Brockbank A Kerhonkson 81.0 
9 Peretti A Bohemia 79.3 

10 Wright J Ctl Islip 78.8 
11 Vrooman J Marcy 78.6 
12 Bruns R Stormville 77.5 

POLICE CAPTAIN 
(Kenmore) 

1 Arnet E Kenmore 93.1 
2 Deguehery T Kenmore 90.2 
3 Bornholdt W Kenmore 89.0 
4 Kane R Kenmore 83.0 
5 Smith J Kenmore 81.2 

39 

POLICE CAPTAIN 
(Checkpowaga) 

1 Lis R Cheektowaga 86.5 
2 Enswer F Cheektowaga 85.7 
3 Kempski H Depew 85.7 
4 Kelly F. Cheektowaga 82.4 

POLICE CAPTAIN 
(Tonawanda) 

1 McDonough R Kenmore 89.9 
2 Sihultz N Tonawanda 88.7 
3 Hirschbeck A Kenmore 86.5 
4 Cornell G Kenmore 85.6 
5 Haywood E Kenmore 85.3 
6 Jewell T Tonawanda 80.7 

SR EMPLOY CONSL MIN GRPS 
1 Walquist W Bklyn 99.0 
2 Lurie H Albany 99.0 
3 Clark E Tonawanda 98.0 
4 Rothenberg M Bklyn 97.1 
5 Kaminski J Hamburg 94.8 
6 Newman S Bayside 94.7 
7 Beane E Bx 93.4 
8 Humphrey H Delmar 93.0 
9 Vega A Palisades N J 93.0 

10 Stein P Voorheesvil 91.9 
11 Finger B Staten Is 91.8 
12 Sachs S Bklyn 91.5 
13 O Hare N Queens Vill 90.8 
14 Rimberg E Syracuse 90.8 
15 Gossin G Syracuse 90.6 
16 Ruscher L Rome 90.5 
17 DeVito J Lewiston 90.5 
18 Theobaldo W Syracuse 90.5 
19 Hauptman W Bx 90.5 
20 Leapheart G Albany 90.0 
21 Enright T St James 89.2 
22 Goldsand II N Y 88.7 
23 Goudrcault G Coldbrook 88.1 
24 Saggo S Little Neck 87.6 
25 Myers W I.aurelton 87.2 
26 Boyd D Amityville 87.2 
27 McGue M Hicksville 86.3 
28 Farrell K NY 86.3 
29 Nathan H Monsey 86.1 
30 Eisner I NY 85.6 
31 Beckett R N Y 85.2 
32 Herman W Rochester 84.9 
33 Litwack E Setauket 84.5 
34 Glover N Floral Pk 84.4 
35 Seidman J NY 84.3 
36 Lui F Woodside 84.3 
37 Aaron S NY 84.0 
38 Tomita K N Y 83.8 
39 Scacalossi J Rockaway Bch __- 83.5 
40 Weitz G Bklyn 83.2 
4 1 Knapp D Bklyn 83.0 
42 Abrams I Bklyn 83.0 
43 Kagan M Spring Val 82.9 
44 Parish H NY 82.8 
45 Fialkoff S Schenectady 82.6 
46 Logis M Bklyn 82.0 
47 Merlino A Staten Is 81.9 
4 8 Snider R Lewiston 81.6 
49 Markowitz S Bklyn 81.5 
50 Osten A Tuckahoe 81.4 
51 Theobald C Amboy N J 81.0 
52 Hacker J Tonawanda 80.6 
5 3 Diver W Hudson 80.5 
54 Capling D Rochester 80.5 
5 5 Goldman T N Y 80.5 
56 Rothman H N Y 80.5 
57 Epstein M Central Val 80.0 
58 Castaldi J Central Val 80.0 
59 Leftwiih W Bklyn 80.0 
60 Cavanagh J Checktwaga 79.9 
61 Erleman K Monticcllo 79.8 
62 Cohen A Forest Hills 79.5 
63 Pier M Watervliet 79.3 
64 Nathan E Bklyn 78.9 
65 Kropf M NY 78.9 
66 Kaminsky M Bx . 7 8 . 8 
67 Bchrens J Bx 78.8 
68 Bierman R Nanuet 78.7 
69 Beiley 1 Binghamton 78.7 
70 Asherman H Bklyn 78.7 
71 Margolis M Rcgo Pk 78.6 
72 Joshua S NY 78.4 
73 Achilli M Bx . 78.4 
74 Danskin R Lagrangcvil 77.6 
75 Cicero J Buffalo 77.5 
76 I.egge V Tuxedo 76.8 
77 Mayo Z Schenectady 76.8 
78 Duniais G Syracuse 76.1 
79 Gary M Buffalo 76.1 
80 Satfer R Bklyn 76.1 
til Gross I NYC 76.0 
82 Zippel M Jamaica 76.0 
8.t Wang R NY 76.0 
84 Glutk S Bklyn 76.0 
85 Seaman D Millbrook 75.3 
M SUvc D Ft»b Meiidowa 74.7 

SR MEDICAL REC CLERK 
1 Higgins M Glens Falls 100.2 
2 Horan II Albany 95.2 
3 Mellentine S Tonawanda 94.2 
4 Jennings W Ballston Spa 93.4 
5 I.eary M LICity 92.6 
6 Deichman E Horscheads 91.9 
7 Douglass M Fulton 91.5 
8 Idenia M Beacon 91.4 
9 Cherry L Lockport 91.0 

10 McGovern R Pomona 90.4 
11 Carlisle P Buffalo 90.4 
12 Pracher M Summit 90.0 
13 Nowak E Latham 89.1 
14 Kirby F Albany 88.7 
15 Mendez T Jamaica 88.7 
16 Sloan M Albany 88.0 
17 Geneshier S N Y 88.0 
19 Lurie F Albany 87.8 
20 Mayotte M Pleasant Val 87.7 
21 Zanardi M Kings Pk 87.7 
22 Dasting M Staten Is 87.7 
23 Meyer R Salt Pt 87.6 
24 Kinscherf H Smithtown 87.1 
25 Niedzwiecki M Thiells 86.0 
26 Haynes J Gowanda 85.8 
27 Parker C Poughkeepsie 85.7 
28 Greenwald E Bklyn 85.6 
29 Mason A Horseheads 85.3 
30 Oliver M Averill Pk 85.3 
31 Fauci T Hicksville 85.1 
32 Bookman A Camillus 85.0 
33 McAdam F Smallwood 84.5 
34 Herzog J Altamont 84.0 
35 Stone F Tupper Lake 83.8 
36 Stenard D Albion 83.4 
37 McLaughlin D Saranc Lake 83.3 
38 Ainspan A Albany 83.2 
39 Lemler A Albany 83.1 
40 Novak M Frankfort 82.8 
41 Soler C N Y 82.6 
42 Keniry M Bklyn _ 82.1 
43 Engel E Woodridge N J 82.0 
44 Smith M Buffalo 82.0 
45 Murphy D Bellerose 81.7 
46 Haywood D NY 81.1 
47 Colgan J Staten Is 80.5 
48 Goldberg M Hauppauge 80.4 
49 lorio J Fanwoord NJ 80.4 
50 Nieves G Bay Shore 80.2 
51 Pols I Rochester 79.8 
52 Kimball A Albany 79.3 
5 3 Klein S Albany 79.1 
54 Herschbein M Hicksville 79.1 
55 McDonald J Albany 79.0 
56 Davidson M Selkirk 78.7 
57 Finn E Albany 78.4 
58 Gallo R Mas-sapequa 78.4 
59 Dirie J Livngstn Mnr 78.4 
60 Kenney P Cohoes 78.2 
61 Warner J Albany 78.0 
62 Warner M Rensselaer 78.0 
63 Kumpf M Buffalo 77.9 
64 Roesi F Greenbush 77.8 
65 Ziickerman R Bklyn 77.8 
66 Vanhocsen K Schenectady 77.5 
67 Galli H Garnerville 77.2 
68 Owen D Delmar 77.2 
69 Koeppe J Stuyvesant 76.6 
70 Celentano C Farmingville 76.4 
71 Emary J Albany 76.1 
72 Morczek M Rome 75.8 
73 Heffner M Voorhesvil 75.6 
74 CJresham D Wantagh 75.5 
75 Silverman D Queens Vil 75.2 
76 Doyle C Syracuse 75.2 
77 Rafter P Troy 75.2 

POLICE LT 
(Erie County) 

1 Bornholdt W Kenmore 90.6 
2 Wightman W Kenmore 88.3 
3 Kane R Kenmore 88 2 
4 Palombo E Tonawanda 86.7 
5 Snyder G Kenmore 85.3 
6 Walker K Kenmore 85.1 
7 Malinowski E Kenmore 84.5 
8 SchcK-mick G Kenmore 8 ( . l 
9 Uschold J Tonawanda 81.3 

10 Svilokos J Kenmore 80.5 

O P T I O N A — PRIN ADMIN 
ANALYST. GR. 27 

1 Winters F Castleton 90.0 
2 Lennon R Vooheesvil 8«.2 
3 Murphy J Albany 85.1 
4 Kent E Albany 85.0 
5 Skelly E Rensselaer 84.1 
6 Wilson D Albany 80.6 
7 Cosgrove J Troy 80.1 
8 Adams M Albany 80,0 
9 Tyrrell W Voorheesvil 79.8 

10 Fort P Rexford 79.5 
11 McDonald H Voorheesvil 79.0 
12 Bersak S Yonkers 78.8 
13 Brun G EInora 78.0 
14 Mullen T Albany 76.8 
15 Dolan J Albany 76.3 

O P T I O N B — PRIN ADMIN 
ANALYST. GR. 23 

1 Kearns J Albany 89.8 
2 Bulgaro P Albany 78.3 
3 Powers P Ballston Lk 77.0 
4 Albrecht R Scotia 76.4 

P R I N CLERK 
(Erie County) 

1 Teigler M Tonawanda 96.3 
2 Blonski J Buffalo 85.6 
3 Post P Buffalo 95.2 
4 Collins J Buffalo 92.7 
5 Weston G Williamsvil 92.5 
6 Rothenbiller I Clarence 92.0 
7 Hnatyk M Kenmore 91.8 
8 Levenstein R Buffalo 91.6 
9 Kardaman B Buffalo 91.0 

10 Zimmer R Buffalo 90.9 
11 Bugman E Buffalo 90.5 
12 Karolick A Buffalo 88.7 
13 Clugston V Buffalo 88.2 
14 Tilton R Buffalo 87.6 
15 Mitchell E W Seneca 87.1 
16 Pustulka M Buffalo 85.4 
17 Koslow H Buffalo 85.4 
18 Kontah J Buffalo 85.2 
19 Gastle F W Seneca 85.1 
20 Imperi A Buffalo 85.1 
21 Zimmerman D Buffalo 84.3 
22 Sharman D Kenmore 8.^.9 
23 Wiernik L Buffalo 83.7 
24 Galley H Buffalo 82.5 
25 Ogden B Buffalo 82.2 
26 Buchala D Kenmore 81.5 
27 Kieczyflowski J Buffalo 81.5 
28 Przyblski J Buffalo 80.8 
29 Brooks B Buffalo 80.4 
30 Neubauer E Buffalo 80.3 

P R I N ENGIN TECH CONSERV 
1 Schreckengost W Little Val - _ .75 .4 

P R I N RECREATION SUPVR 
(Erie County) 

1 Leary J Buffalo 81.6 

SR METER READER 
(Erie County) 

1 Fassari S Seneca 96.4 
2 Przybylski D Buffalo 95.1 
3 Rcloff W Buffalo 93.4 
4 Diviak J Lackawanna 88.5 
5 Ciardner R Cheektowaga 86.9 
6 Kociencki R Buffalo 86.7 
7 Gross R Buffalo 86.6 

SUPERVISOR OF SOCIAL W K 
1 Manheimer M NY 90.6 

ASST ARCHITECT 
1 Kendsersky J Cohoes 92.3 
2 Richardson G Coeymans Hlw _-76.1 

MOTOR EQUIPMENT MANAGER 
1 Tessier J Syracuse 96.2 
2 Roberts F Hamburg 93.3 

STENOt^.RAPHlC SUPVR 
(Erie County) 

1 Zorker M Buffalo 94.4 
2 Puccio C Buffalo 85 3 

O F I I O N — DESK LIEUTENANT, 
KENMORE 

1 Wightman W Kenmore 91.9 
2 Palombo E Tonawanda 90.7 
3 Snyder G Kenmore 86.9 
4 Malinowski E Kenmore 86.9 
5 Walker K Kenmore 83.5 
6 Rowe J Kenmore 83.2 
7 Svilokos J Kenmore 82.9 
8 Schoemick G Kenmore 80.5 
9 Uschold J Tonawanda 80.1 

10 Fitzgibbons P Kenmore 80.1 

SR FOREST APPRAISER 
1 Allen L Saranac Lk 81.5 
2 Sardclla P Saranac Lk 76.4 

POLICE CHIEF 
1 Ott V Lancaster 84.5 
2 Vt inkier D Dcpcw 84.5 

K)LICE CHIEF 
(Erie County) 

1 Hening R Orchard Park 87.6 
2 Deci C Orchard Park 86.7 
3 O C o n n o r J Orchard Park 80.9 
4 Hess D Orchard Park 80.5 

POLICE CHIEF 
(Erie County) 

1 I.onkey M Angola 86.4 
2 Joyce W Derby 83.0 
3 Ely in A Derby 82.4 
4 Slowio»ki S AnKola 80.3 

1 Dier S 
2 Gibson 

P R I N STENO 
(Erie County) 

Tonawanda 94.0 
V Elma 93.4 
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PURCHASING AGENT 
1 Morris E Waervliet 92.7 
2 Drasgett J Dunkirk 89.2 
3 E posito G Albany 86.9 
4 Delaney T Albany 85.5 
5 Price M Troy 85.2 
6 Turner H Cobleskill 82.8 
7 Swan E Flushing . 81.4 
8 Luby W Hamburg 80.8 
9 McGill R Buffalo 80.8 

10 Rosenberg A NYC 80.7 
11 Lague R Cohoes 80.5 
12 Dickinson L Albany 79.6 
13 Cozz J Albany 79.6 
14 Race D Patterson "8.7 
15 Barker M Albany 78.5 
16 Howe W Cohoes 78.4 
17 Prudden W Buffalo 78.3 
18 Shepherd W Delmar 75-7 

RECREATION SUPV 
1 Reimann E Buffalo 82.5 
2 Nitsch T Brant 81.6 

SECRETARIAL SI ENO 
(Erie County for E. J. Meyer 

Memorial Hospital) 
1 Funk B Buffalo 87.3 

SECRETARIAL STENO 
(Erie County Community College 

and Erie County Health Dept. 
1 Hallock H Kenmore 91.9 
2 Henel B Snyder 91.7 
3 Paniccia A Lackawanna 89.1 
4 Dailey P Buflalo 85.4 
5 Ebert C Buffalo 83.7 
6 Coniglio C Buffalo 83.7 
7 Romaszko A Buflalo 83 2 
8 Post P Buffalo 82 8 
9 Phillips I Elma 80.2 

10 Kopperman S Buffalo 78.6 

SR BLDG CONST ENGR 
1 Myers F S>racusc " 9 0 
2 Sctrett D Geneva 78.6 

COURT CLERK II SUPREME • 
CT ELEVENTH J l ' D DISTRK/T 

1 Carey A Hempstead 100.2 
2 Stein M Forest Hills 98.4 
3 Vignoli J Woodside 97.7 
4 Rogers T Queens Vill 97.7 D 
5 Murphy W Fore.st Hills _ 97.1 ^̂ ^ 
6 Braunrcuther J Richmond HI 95.0 
7 Washington I Jamaica 95.9 
8 Tobin W Flushing 95.2 
9 Sullivan D E Nor thpor t 95.0 

10 Okrent C Plainview 95.0 
11 Swanteck R Flushing 94 1 
12 Gallatti H Wantagh 94.1 
13 Heneghan M Stewart Mnr 92.7 
14 Thau M Ken Gardens 91.8 J ' l 
15 Flaherty E Elmhurst 91.7 —, 
16 Riordan J Elmhurst 91.6 
17 Glinert I Hunt ington 89.6 
18 Folan J Queens Vill 89.1 
19 Clark W Nor thpor t 88.9 
20 Cassara L Queens 88.9 
21 Vincent C Jamaica 87.5 
22 O'Reilly J Queens 87.5 
2 3 Foris J Old Bethpage 87.4 
24 Szakmary B Little Neck 87 0 
25 O'Donnell J 7 Nor thpor t 87.0 
26 Hasson P Babylon 86.9 
27 Aloisa P Ozone Pk 86.5 
28 Costello J Albertson 85.6 
29 Terranera F Nor thpor t 85.5 
30 Browne J St Albans 85.4 
31 Scally W Kew Gardens 84.7 
32 Tersaga C Jackson Hts 84.4 
33 Motrow R Rego Pk 84.4 
34 Shaughnessy W LICity 84.0 
35 Greenstein M Bayside 83.6 
36 Stewart C Jamaica 82.4 
37 Brady R Sea Cliff 81.6 
38 Krumsiek H Richmond III 81 5 
39 Rudin B Flushing 81.4 
40 Sullivan C Jan>aica 81.3 
41 Wall T Rosedale 81.2 
4 2 Walsh R Wantagh 80.5 
43 Morton J St Albans 80.4 
44 Bouria M LICity 79.6 
45 Higgins J Far Rockaway 77.4 
46 Daly J Terryville 77.3 
47 Farmulare R Dix Hills 77.3 
48 Adams A Flushing 76.4 

COURT CLERK II SUPREME CT SEC 
J U D DIST 

1 Leonard! J Bklyn 99.4 
2 Leone R R o s e d ^ e 97.4 
3 Nagby M Queens 97.4 
4 Mistofsky B Oceanside 9"'.0 
5 McLeer J Bklyn 96.3 
6 Flynn J Bklyn 95.7 
7 Laffreyt J Staten Is 93 9 
8 Dreher J Bklyn 92.4 
9 Olsen W Bklyn 92.4 

10 Massing A Bklyn 91.5 
n Graziosa V Staten Is 91.2 
12 Plumer G Bklyn 90.5 
13 Givand B Bklyn 90.2 
14 Stephens W Bklyn 90.0 
15 Newsome R Bklyn 90.0 
16 Kisseadoo J Bklyn 88 8 
17 Schultz G Bklyn 88.7 
18 Horohoe F Staten Is 88.7 
19 Giles M Bklyn 88.3 
20 McHale J Bklyn 88.3 
21 Howard R Bklyn 88.1 
22 Bannon J Selden 87.8 
23 Krone H Staten Is 86.6 
24 Landers L Bklyn 86.3 
25 Pon H Bklyn 85.7 
26 Odonohue G Bklyn 85.7 
27 Dwyer T Staten Is 85.2 
28 Mcintosh A Bklyn 85.1 
29 Hernstadt I Bklyn 84.7 
30 Walsh E Bklyn 84.7 
31 Neuburger M Forest Hills 84.7 
32 Kantor S Bklyn 84.7 
33 Berger E Flushing 84.3 
34 Mertel R New Hyde Pk 84.3 
35 Kukes I Rockaway Bch 84.2 
36 Feeny J Staten Is 84.2 
37 Charney H Bklyn 84.1 
38 Murray R Smithtown 83.8 
39 Azzato C N Y C 83.0 
40 Wilson J Bklyn 82.7 
41 Krause G Hicksville 82.1 
42 Palumbo J Bklyn 81.9 
43 Amico F Middle Vill 81.2 
44 Markunas J Massapcqua 81.0 
45 Evans M Bklyn 80.8 
46 Fitzsimmons T Bklyn 80.5 
47 Daly J N Y 80.3 
48 Manisero N Bklyn 80 0 
49 Ruger J Bklyn 79.7 
50 Mermel M Bklyn 79.7 
51 Warren K Bklyn 79.5 
52 Miller C Bklyn 79.0 
53 Morfogenis N Ossining 78.6 
54 Omeara H Bklyn 77.4 
55 Frazer J Bklyn 77.3 
56 Moskowitz A Bklyn 76.4 

SR BUILDING SPC ANALYST 
1 Milliman R Mechanicvil 8"'.2 
2 Noel O Castleton 86.9 
3 Corbctt J Johnstown 81.2 
4 Andersen R Westerlo 80.3 
5 Schroeder M Albany 76.3 
6 Taylor F Loudonville 75.3 

SUPERVISOR OF EDUCATION FOR 
T H E G I F I E D G-26 

1 Ming R Syracuse 919 
2 Lacy G Albany 8K(> 
3 Paul F Albany 844 
4 Danimer P E Greenbush _ 814 

PRINCIPAL FORESTER G 25 

SR CASEWORKER CW S 
(Erie County) 

1 Mickey E Eggertsville 88.8 
2 Mathews C Buffalo 85.8 
3 Bromky N Dcpcw 85.7 
4 Watson E Buflalo 83.7 
5 Lerner B Cheektwaga 83.6 
6 Ehlers B Buflalo 82.8 
7 Kreu i D Buffalo 80.1 
8 Molik T Buffalo 79.6 
9 Collini K Buffalo 79.4 

10 Huber A Kenuiore 87.4 
11 Bchimana P Silver Creek 77.0 

1 Terrell Ballston 
2 Flick Bath 
3 Smith Loudonvil 
4 Gray Lowville 
5 Weller Millbrook 
6 Nellis Latham 
7 Clippcrly Round Lk 
8 Karsch Stamford 
9 Sargeant Stamford 

10 Evans Lowville 
11 Bulsiewic* Sherburne 
12 Kirschbaum Norwich 806 
13 Smith Bath 800 
14 Cl infan Greenbush 790 

998 
98 3 
924 
913 
901 
889 
8(.7 
851 
851 
84 9 
836 



e« 

o r -ON 

a> ^ 
B a; 

I 
tT. a T} 
Ci 

H 
K 
U 
o 
c Ui 
M u 1—( 

U) 

u 

Cipolla Mmding After Accident 
WARSAW—San^el Clpol-

la, prominent mjbmber and 
committee chair 
Civil Service Emp 

man In the 
oyees Assn., 

was seriously injure i In an auto-
mobile accident 
now is recovering 
45 Case St., Mt. 
14510. 

ecently, but 
a t his home, 

; Morris, N. Y. 

The accident oc 
day morning, No 
Mount Marcy. 

Cippola, a supervising 
a t Ci*aig State Sc 
Is co-chairman 
nurses' steering 

urred Thurs -
5, nor th of 

nurse 
lool In Sonyea, 
of the CSEA 

committee and 

was a member of the CSEA's 
State negotiating tekm for the 
Professional, Sciehtlfic and 
Technical Services uni t last year. 

Cipolla's b r o t h ^ told The 
Leader tha t the CSEA member 
is recovering nicelir. 

G u i d i n g O n m a P a c t 
The State Public Employment 

Relations Board has selected 
Dale S. Beach to mediate the 
contract dispute between On-
eida County and the Civil Serv-
ice Employees Assn. Welles 
teaches management a t Rens-
selaer Polytechnic Institute. 

DROP-OUTS! HOME STUOY 
OIPLOMA COURSE, 5 WEEKS 
Earn a High School Equivalency 
Diploma through a special State 
approved course. Complete a t 
home in 5 weeks or less. Class 
sessions also available. 
Be among the more than 100,000 
High School Drop-Oiits who earn 

Equivalency Diplomas each year. 
Licensed by N.Y. Dept of Edu-
cation. Approved f o r Vets, 
FREE BOOKLET. ROBERTS 
SCHOOLS, Dept. L, 517 West 
57 St., N.Y., N.Y. (PL 7-0300). 
No salesman will call. 

Drivers! Compare 
Sta te-Wide's Ra tes! 
„ ,ou ^ n « « h P . r e in New Yark or Hew i e r s g 

That means you save $20 
out of every $100 on your 
premium I . . . AND THESE 
SAVINGS ARE APPLIED 
IMMEDIATELY! Gcmtfuz^! 

STOP WASTING MONEY!... 
SAVE WITH STATE-WIDE! 

BROOKLYN ...$149.00* 
aUEENS 109.00* 
NO. BRONX . . . 120.00* 
SO. BRONX . . . 152.00* 

• PULL YEAR prtmlum for mln, raqulraments of N»w York Stalt 
Uw for tll9ibl« lAO rtsidintf . 

NASSAU 
HEMPSTEAD ...$94.00* 
NO. HEMPSTEAD 86.00* 
OYSTER BAY . . . 82.00* 
SUFFOLK 

EAST 77.00* 
WEST 88.00* 

I 

State-Wide Insurance Company 
A •TOCK COMPANY " " 

QUEENS —90-16 Sutphin Blvd., Jamaica U435-AX 1-3000 
BROOKLYN -2344 FlatbushAvt. (11234) — CL 8-9100 

WHY PAY MORE? Get our low rates on your car NOW!\ 
S t a t t ' W I d t I n t u r a n c t C o m p a n y CSL HIT 
90-16 Sutphin Boulevard, Jamaica, N.Y. 1143S 

WittMUt obligation rush full Information on your monay-savlni Insuranc*. 

Name ; i • i • 
AddrtN. 
Cltjr —— 
Phona No. 

Oswego FSA Chapter 
Signs Two- Year Pact 

(From Leader Correspondent) 
OSWEGO—"The best contract" with any food service 

groups Is the way Civil Service Employees Assn. officials 
describe the first contract signed by the Oswego Food 
Service chapter with the Oswego Food Service Assn. at the 
State University here. 

The contract provides raises 
for all employees—up to $750 
plus earned increments — and 
boosts In fringe benefits, Includ-
ing free meals to be eaten on 
company time, said Roger Kane, 
CSEA field representative, who 
headed the team negotiating for 
the chapter. 

Wage increases include 10 
cents an hour plus S ta te -man-
dated raises to $1.95 an hotu-
for all hourly workers earning 
between $1.60 and $1.84 an hour; 
20 cents an hour more for those 
earning $1.85 or more an hour. 
Salaried employees will receive 
the $750 plus earned Increments 
annually. 

The contract will run through 
June 30, 1972, with a wage re-
opener clause next March 1. 

Other benefits are: 
• A 17 percent boost In 

the amount of hospitaliza-
tion insurance (Blue Cross-
Blue Shield) paid by the em-
ployer, bringing these totals 
to 60 percent for an indi-
vidual and 40 percent for a 
family plan. 

• Guaranteed four-hour 
call-back pay. 

• Sick leave will be earned 
a t the rate of one-half day 
for each bi-weekly pay 
period, accumulated to 165 
days. 

• Vacations—one-half day 

a pay period; plus five days 
of personal leave; with 
hourly workers receiving a 
maximum of 25 days of va-
cation. 

• Binding arbitration on 
grievances, a seniority clause 
and maintenance of mem-
bership (checkoff) clause. 
Working with Kane were Mic-

hael Van Pat ten, chapter presi-
dent, and Lyn Loughry, Fa i th 
Harrisine, J e a n Young, Vivian 
Decker and Walter Phillips. 

Mess Attendants 
At Mil. Academy 

The recruitment bugle has 
sounded at West Point for 
openings as mess attend-
ants, which pay $2.76 per 
hour. Qualifications do not in-
clude prior experience. 

To be rated highly qualified, 
however, candidates must be able 
to work well with others and be 
capable of performing in hot 
and cold environments. No edu-
cation standards are stipulated 
for the post. 

More Information can be ob-
tained by writing: Civilian Per-
sonnel Division, West Point, N.Y. 
10966. Callers may phone W. E. 
Plnnegan a t (914) 938-2115. 

Tribute Paid ^ 
To Joim Splann 
On Retirement 

(From Leader Correspondent) 
SYRACUSE—More than 

100 associates and guests at-
tended a testimonial dinner 
recently for John M. Splann, 
vice-president of the Civil Soajm 
ice Employees Assn.'s SyraCTBO^ 
chapter , who retired last week 
as a senior parole officer In t he 
Syracuse office. 

Splann has been In correc-
tional and parole work since 
1937 when he Joined the staff 
of the Elmlra Reformatory as a 
correction officer and teacher. 
After his re turn f rom World 
War I I military service, he r e -
sumed his duties as field p a r ^ ^ 
officer, then became the f V f t 
insti tutional parole officer a t t he 
Elmlra Reception Center. 

Later he held similar posta 
a t the Reformatory and Au-
burn State Prison. He was pro-
moted to senior parole officer 
In 1962 when he went to Sjn:^-
cuse. He continued there unti l 
his ret irement. 

Splann was president of 
CSELA's Elmlra chapter for sev-
eral terms before moving to JBfft^ 
b u m and then Syracuse. He 
plans to spend his ret i rement 
in his Naples, Fla., home wint -
ers and in his camp on Desert 
Lake, Ontario, Canada, during 
the Summer. 

Project Negative 
The City Personnel Dept. has 

revealed t h a t three recent as-
pirants for the title of project 
development coordinator fc 
to gain passing grades on 
recent promotional exam. 

roject 

SAM DIAMOND HAS 
THE NEW G.E. PRODUCTS 
N E W ! Cassette 
Tape Recorder 
with F M / A M Radio 
plus... built-in 
Two-Way Power 

Model 
M8500 
Black and 
Silver Color 

Portable sound center. Records 
and plays back with convenient, 
snap-In cassette tapes. Top 
quality FM and AM radio listening 
too. Bullt-In two-way power so 
you can plug It In at home or 
listen' on the go with batteries. 
• FM/AM Radio 
• Pushbutton tap« controls ' 
• Slide-rul« dial 
• Remote control pencil miks 
• Record Level Control 
• Tone Control 
• Solid-state circuits for Instant-

on sound 
• VU meter/Battery checker 
• Bulit-In continuous AFC on FM 
• Operates on 6 "C ' s te* 

batteries or built-in power cord 
• Microphone, cassette and 

earphone Included 

Budget 
Beauty! 

Model 0 1 4 7 8 
Dark Brown with 
Silver color trim 

Clock Radio 

• Wake to musio 
• Solid-state design 
• Big 4" dynamic speaker 
• Handsome easy-clean 

grille 
Only 

M3.99 
s e n e r a l I ^ e l e c t r i g 

FM/AM 
SPACE SAVER 
STYLING 

Model C4540 
Walnut Grain finish on pclysfyrent 
Impressive FM and AM 
listening come with this fult-
featured, clock-alarm system 
In a bold new-look cabinet 
design. 
• Lighted Clock Dial 
• Clock system features 

Slumber Switch and 
Wake-to-Muslc or Muslo 
and Alann 

• Solid-state circuit design 
• Built-in AFC for drift-

free FM 
• Siide-nile dial 
• Fully-molded plsstlo baok 
• Earphone and pillow 

• o e a W jack 

SAM DIAMOND 
114 FULTON ST. 

New York CHy. N.Y. 227-1422 



^Cife Grade 
Violation At 
Binghamton 

(From Leader Correspondent) 
The new Binghamton 

State Hospital chapter, Civil 
Service Employees Assn., has 
wasted no time In jumping 

| | | ^ i ln to the f ray in behalf of its 
- 'members and their interests. 

Chapter officers say they will 
file a grievance against the Bing-
hamton State Hospital adminis-
t ra t ion for violating the con-
tract , which one of the adminis-
t ra tors helped negotiate. 

Chapter first vice-president 
Leo Weingartner said the griev-
ance Involves the hiring of a 
Grade 6 a t tendant who has been 
assigned to perform the duties 

' o f a Grade 14 junior personnel 
administrator. A Grade 6 em-
ployee draws a base salary of 
$5,240, while a Grade 14 Job 
title carries a base salary of $8,-
284. 

Weingartner said the admin-
istration's action, called "detail-
ing," was authoiized by Bing-
hamton State deputy adminls-
tor of personnel William 

^ L a c e y , who served as a negoti-
^ ' a t o r in behalf of the State dur-

ing Mental Hygiene contract ne-
gotiations. 

Deliberate Move 
Sta te CSEA field representative 

Theodore Modrzejewski said the 
action was a deliberate move on 
the par t of the hospital offici-
als to force Albany to allocate a 
Grade 14 position a t Bingham-
ton State Hospital, a post which 
had been previously denied the 
facility by Albany authorities be-

cause of a lack of funds In the 
budget for the post. 

Modrzejewskl said the admin-
istration's at t i tude during lab-
or-management talks held re-
cently was "We've broken the 
contract, we know it, so what? 
Now do something about it ." 

Lack Of Cooperation 
The field rep said t h a t all 

efforts to resolve the mat ter a t 
the local level failed because of 
the lack of cooperation on the 
pa r t of the hospital's official-
dom. 

The administrators, Modrze-
jewski said, feel tha t the griev-
ance action on the pa r t of the 
CSEA will accomplish three 
things: (1) secure the Grade 14 
job classification for Bingham-
ton State Hospital; (2) get the 
employee the $3,044 additional 
pay entitled him because of the 
duties he is required to perform, 
and (3) the CSEA will look good 
by winning the grievance. 

Weingartner and Modrzejew-
ski were joined in the labor-man-
agement talks by other State 
Hospital CSEA chapter represen-
tatives Dave Purra l and Beth 
Stanton. 

Tompkins Vote 
(Conllnnea f rom Page 10) 

has in the last three years built 
up in Tompkins County a strong, 
effective organization tha t can 
do the best possible job In rep-
resenting County employees." 

"If we get a manda te f rom 
the people," Dolan conthiued, 
"CSEA will set the wheels in mo-
tion to obtain exclusive bargain-
ing rights for Tompkins Coun-
ty. 

Ballots must be returned to 
CSEA by Nov. 23. 

SHIRLEY CHISHOLM 
UNBOUGHT AND 

UNBOSSED 
T h e indomitable black congresswoman 
from New York pulls no punches in de-
scribing her life, her career, her opinions 
of the political scene in the United States, 
and her thoughts on some of the major 
Issues of our troubled time." 

— C U R T LEVIANT, Saturday Review 
•It Is Important for its plain talk....It Is 
possible that her most significant contri-
Dution since her arrival in Washington is 
this book." — CHARLAYNE HUNTER, N . Y. 
Times Book Review 
''Readers regardless of race or political 
ties should enjoy her forthright, articulate 
views on women's liberation, abortion 
and the political role of the black citizen." 

—PubJishers' Weekly 
TTremendousIy impressive book." 

— MAKIETTA TREE, Washington Post 
At your bookstore • $4.95 

HOUGHTON MIFFLIN COMPANY 

Erie County 
United Fund 
Appeal Issued 

BUFFALO — George H. 
Clark, president of the Erie 
County Employees chapter, 
Civil Service Employees Assn., 
and Erie County Executive B. 
John Tutuska, have issued a 
joint appeal to ESrie County em-
ployees to support the 1970 
United Fund Drive. 

Due to the impact on employ-
ment in the private sector, of 
strikes and defense cutbacks, 
public employees must accept a 
greater role in helping reach 
the 1970 goal of the Erie Coun-
ty United Fund of Buffalo and 
Erie County, $8,648,542," Clark 
and Tutuska said. 

"Erie Coimty employees' goal 
this year is $77,305, but this is 
somewhat unrealistic In com-
parison to the average indus-
trial employees' goals. Based up-
pon the current giving by in-
dustrial and business employees 
Erie County employees share is 
$220,290," they continued. 

"The United Fund of Buffalo 
and Erie County is a deficit f i -
nancing agency for 70 social 
service and health organizations 
in tlie area. The continued suc-
cess of the United Fund m 
tha t 70 individual drives 
not conducted, and t h a t the 
monies are allocated where they 
will serve the greatest good in 
the community," they concluded. 

Instant Homes Needed 
CCTi r^ YOU T A K E A C H I M ) FNTO 

YOUR FAMILY f I n f a n t s and toddlere, 
especially non-whi te children w e 
needing homes on an ado r t i on or 
foeter basis . Pleas« te lephone T h e 
Children's Aid Society, Child Adoption 
Service, 160 E . 4 6 t h St.. New York 
City 10017 . Tel ( 2 1 2 ) MU 2-9040, 
«xt . 286 . 
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MOLLIS GARDENS 
$25,990 

DCT DUTCH COLONIAL 
Consist* of 7 Ig rooms. 3 master 
b-drms, 2 baths, N i t e c lub fin bsmt, 
garage, ga rden g round . Modern 
thru-out . 

CAMBRIA HEIGHTS 
$31,500 

DET BRICK RANCH 
6 Ig rms, 3 bedrms wi th a possible 
4th bed rm. formal d in ing rm , newly 
decorated, garage, 2 patios. Price re-
duced fo r quick sale. 

LAURELTON $27,500 
2 FAM COLONIAL 

5 r o o m apa r tmen t and ni te c lub 
basement fo r owner , plus 3 room 
apt for income. 2 car gar . Lge plot 
wi th trees & shrubs. »24 ,700 FHA 
approved mtge. 

HOLLIS $36,990 
LEGAL 2 FAMILY BRICK 

T w o 5 r o o m modern apar tments plus 
finished basement , garage. On a very 
large piece of landscaped proper ty . 
Many extras. Call for appo in tmen t 
t o see. 

M A N Y OTHIR 2 A 1 FAMILY HOMES AVAILABLE 

QUEENS HOMES OL 8-7510 
170-1^ Hillside Avenue - Jamaica 
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CAMBRIA HTS 
$33,990 

BRICK & FIELDSTONE 
English Tador architecture, eus-
tom-buUt, 4 0 x 1 0 0 landHmped! 
grounds, parage, 4 bedrooms, 2 
baths, 2 0 f t living room, conven-
tional-sized dining room, breakfast 
nook, nlght-olub finished base-
ment , wall-to-wall ean>cting, wood-
burning fireplace and many more 
extras. Our best offer in age«l 

Ixrw down payment plan. 

QUEENS m L A G E 
$26,800 

DETACHED 
Beantlfal home, 6 hnge rooms, 2 0 
f t l iving room, full-sized dining 
room, modem fuliy-eqniiipfd kit-
chen, exceptional basement, (ril 
heat, all ensential extras Included. 
Large FIIA mortcage, pay over 

mortgage and move right in l 

ST. ALBANS 
$26,990 

BRICK 
Thia honse i« only 8 year* yonng. 
It has everjthing, 6 exceptional 
rooms, modem streamlined fully-
equipped kitchen, main floor pow-
der room, 3 well-<:>roportionfd bed-
rooms, sensational banement, land-
srApe«l garden, low-low-low down 
payment. GI A FIIA mortgage. 

BAISLEY PARK 
(Jamaica) 

$21,900 
MOTHER & DAUGHTER 
This U an exceptional value con-
sisting of 71/^ rooms, 4 bedrooms, 
a baths, garage, oil hcot, 2 re-
frlcerators, 2 washing miMhlnes, 2 
kitcJiwis, neat basement. Owner 
miuit move—sacrif ice I Bring in 
$>iOO for down pas^ment—ask for 

Mr. Cantor. 

BUTTERLY & GREEN 
168-25 HILLSIDE AVENUE JA 6-6300 

Farms & Country Homes, 
New York State 

N E W FALL Cata log and H u n d r e d s 
of Rea l Estate & Business Bargains. 
All Types, Sizes & Prices. Dah l Realty. 
Cobleskill , N . Y . 

Farms & Country Homes, 
Orange County 

Bulk Acreage — Retirement Home* 
Business In the Trl-State Area 

GOLDMAN AGENCY RKALTOR9 
8A Pike Fort Jervls, NY ( 0 1 4 ) 850-S2S8 

BRONX SPECIAL 
EAST 241 ST VIC. 

Detached b r k 1 f a m r a n c h ; 6 0 x 1 0 0 
lot . T a k e over exis t ing VA mtge . 
No credit check . . Fu l l price $27 ,000 

FIRST-MET REALTY 
3525 BOSTON ROAD. BRONX 

OL 4-5600 

10 Days • Dec. 24 to Jan. 2. | 
• from $350 P*'' person • 
- Pr ice Inc ludes : Round t r fp far® ' 
I via Pan Am • First c l a s s hotel I 
_ a c c o m m o d a t i o n s (Deluxe, add i - ^ 
I t lcnal $49) b reakfas t inc luded I 
_ • Trans fe r s • Cho ice stall s e a t 

' I t i cke ts for 3 London hit shows . I 
I For Reserva t ions and Informa- ^ 

tlon call 867-3867-ask for Helen I 
_ or Lynn. J 
I Conva lescen t Home of New York | 
I D I v , ' of t he Brookda le Hosp . Center • 

609' Beach 9th S t ree t , | 
I ^ F a r Rockaway, N.Y. 11691 j 

House For Sale 
Staten Island 

O A K W O O D H T S — 1 fam., 6 rms & 
bath , half duplex , f io bsmt, air con-
di t ioned, swin pooL L o u o i extras. 
Call days, 356-7373. 

MAIL CLERKS 
Pl«a.s!Uit work In mal l room of large 
eompany in Grand Central a rea . 
Kuriy ret i ree acce|it*ble. 36 h o u r 
week. S ta r t ing salary $88 plua lit>-
• r a l besef i t* . 

pox CSL 1429, 
810- 7th Ave, NYC 

An £Qual Oppor tun i ty Bniployer 

Help Wanted M/F 
P A R T T m E y U U . T m E , T a x P repa r -

ers . Openings all boros, L . I . & Al-
bany . No exp. nec. Complete t r a ln ln r , 
mln . 9 1 6 0 wk. fuU t ime. New York, 
113-44X-5300. Albany, 618-434-1723 . 

Help Wanted M/F 
• U B S T I T U T B SCHOOL S E C T , experi-

•uc«d iMoherk' record*. 86&-1100. 

Help Wanted M/F 
•C11CX)L SECTY, e x p c f i e o c e ^ teachers 

r w o r d s . «63-UOO. 

CAMBRIA H E I G H T S $26 ,990 
Luxur iouo Col. I n the h e a r t of Cam-
bria . rm«. exquisi te condit ion. 
3 bcd rma , modern k i t ch & ba th , 
finiahed baaemeut , r a r a c e , large gar-
den plo t . 

LONG ISLAND HOMES 
1G8-12 IlillHide Ave., JumaicA 

RE-9-7300 

Enjoy Your Golden Days in Florida 

M O V I N G T O 

FLORIDA? 
Save on Your 

Move to 
Florida 

C O M P A R E O U R COST 
PER 4,000 LBS. 

TO ST. PETERSBURG 
F R O M 

N E W Y O R K CITY 
$438 

PHILADELPHIA. $412.80 
ALBANY. $469.20 

FOR A N ESTIMATE 
TO A N Y DEST INAT ION 

TO FLOR IDA 
W R I T E — 

Southern Transfer 
and 

Storage Co.. Inc. 
Dept. C - P.O. Box 10217 

St. Petersburg, 
FLORIDA 33733 

Phone 862-8249 

Hollywood Beach, Fla. 

Oceanf ron t • Broadwalk - N e a r Every-
thing. Low Weekly & Seasonal Fam-
ily ( n o t ind iv idua l ) Rates. N o Ex-
tras. Summer $40 weekly up. Win-
ter $125 weekly up . Big long stay 
discounts. W r i t e for brochure . Sands 
C lub Apts. 2404 N . Broadwalk 
Hol lywood, Fla. 33020. 

Stuart, Florldo 
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s ST. AIJBAN.S s 
= DETACHED 2-F^VMILV — I.«gal. = 
= O A 6 , ail modern, f in bsmt, oil = 
= heot, K'uuge, benutiful back = 
= yard & patio. New roof, storms & = 
= srreens. House in perfect eonil, = 
= conv to everything. $3n,900. = 
1 BUTTERLY & GREEN | 
^ KSS-Sn Hillside Ave JA 6-41300 = 

illllllillllillllllllllllllllllllllllllllllllllllllllllllllllllli 

R E T I R E M E N T H O M E S — $8 ,000 u p 
EVBRYTUINQ IN R E A L E S T A T B 
L. r U L F O R D . S r U A R T . FLA. 

WRITB R K Q U I R E U B i r i B . Pb . 287-1S88 

VENICB VLA. — tNTERESTED? 
SEE H. N WtMMERS, REALTOR 

ETP CODE 33606 

J O B S 
F L O R I D A J O B S ? City. County. 

Stat*. Florida Civil Servic* Bul-

letin. Subscription $3 year • 12 

lituei. P.O. Box 846 L, N. Miami, 

Fla. 33161. 

B U Y 
U.S. 

B O N D S 
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Dutchess Board OK's 
Employee Wage Hike 

(Continued from Page 1) ' 
than 90 percent of the County 
employees represented by the 
CSEA are now members of the 
Association. 

The proposed contract was 
agreed on by CSEA after several 
sessions among the negotiators 
and Public Employment Rela-
tions Board mediator Dr. Philip 
Harris of the City University of 
New York. Herbert R. Shein, 
management assistant to the 
County Executive, was chief bar-
gainer for the County and 
Emanuel Vltale, a CSEA collec-
tive bargaining specialist, was 
head of the Association's negoti-
ating team. 

The salary provisions are the 
most complex part of the new 
contract. With the first CSEA 
agreement in 1968, it was possi-
ble to arrive at a percentage of 
Increase. But the new system 
makes such simplifications al-
most impossible. 

In the 1968 contract, the ap-
proximately 700 County workers 
In the bargaining unit got 4.7 
percent raises the first year and 
4.5 percent Increases the second 
year, a total of 9.2 percent. 

Contract Content 
Under the new contract, all 

County workers will get raises in 
1971 ranging from $340 to $1,-
648. In 1972 the raises will range 
from $325 to $1,907, plus an ad-
ditional cost-of-living boost that 
goes into effect in the second 
year. 

The salary scale is based on 
a system of 21 grades. The large 
majority of County employees 
will remain in their current job 
grouping, although some will be 
up- or down-graded. However, 
even those employees down-grad-
ed in their job classification will 
receive more money next year 
than they are currently earning. 
The same goes for the second 
year of the contract. 

Employees will continue to 
move up the five-step raise scale 
within each of the 21 classifica-
tions. Once the top of the steps 

Troy Mgr. In Court Agbin 
(Continued 

later. "He 
that he doe. 
drinks occasi 
and drives 
luncheon. In 
under oath, 
Ing a drink 
operating a C 
cause for 

When cau 
confusion, Dc 
feet, tha t it 
the a t y M 
drink at luncl 
City vehicle, 
right for ot 
to do so, and 

ad r 

h ; 

from Page 1) 
;iltted, under oath, 
drive a City car, 

inally at lunchtime 
he car af ter this 

the next breath, 
testifies that hav-

1 ,t lunchtime, wliile 
ty vehicle, was just 
ig an employee. 

( h t in this verbal 
Santls said, in ef-
was all right for 
nager to have a 

and then drive a 
but it was not all 
ler City employees 
that in fact it was 

a just cause fo 
ployee." 

Whitney fur t 
LaMere's super 

fur ther : CSEA 

Mere was dis 

TIMELY TIP 
Do your Clirlstmas shop-

ping the easy, inexpensive 
way this /ear with CSEA's 
Super Slgi-up special award 
certificates Certificates ($3 
to $3.50 ipproxlmate retail 
value) m a / be redeemed for 
hundreds >f exciting gifts at 
any S <k I[ Redemption Cen-
ters in ti e U.S. Start your 
Christmas Shopping today by 
signing up a new member. Or 
two. Or tftree. Or a dozen. 
Details on pages 8 Sc 16. 

as called for ut 
a veteran, he 
a disciplinary h 
mal charges be 

firing an em-

ler noted that 
isor, Joseph J. 

Leonard, then acthig superlnten-
and sanitation, 
DeSantls short-
ing, said under 
lid have no ob-
e's returning to 

dent of streets 
who was fired by 
ly after the hea 
oath that he wo 
jectlon to LaMe: 
work for him. 

Whitney explained the case 
originally pro-

tested last Suiiimer when La-
nlssed without 

charges being f led against him 

fired. It was oily af ter CSEA 
went to State 

der the law. As 
R'as entitled to 
arlng with for-

ore he could be 

Supreme Court, 
that DeSantls Aled the charges. 

"Last montlj a disciplinai-y 
hearhig finally 
ney continued 
tls' top aides, 
supporting the 
unblemished, 
as prosecutor 

was held," Whlt-
"Two of EteSan-

whose records of 
City Manager are 

t a n the hearing 
and hearing offi-

cer. Now the (nty Manager's de-
cision, based i)n the recommen-
dation of the ] learlng officer, has 
been releasecyand that decision 
Is that LaMere should not be le-
iii^tuted to h b job.** 

Police Ovficers 
Vote CSEA 

Is reached, an employee must be 
promoted to a higher job classi-
fication to earn more than rou-
tine cost-of-living increases. 

In 1972, County workers will 
receive earned increments plus 
the cost-of-living factor increase, 
to be based on government sta-
tistics. 

One of the most important 
provisions of the new contract 
is fully paid health Insurance. 
In the last contract, the County 
paid 50 percent of Blue Cross-
Blue Shield or GHI premiums 
for individual contracts and 35 
percent for family plans. The 
new contract provides for 100 
percent premium payments in 
both instances, a provision that 
betters most contracts in the 
area. 

Another important new pro-
vision Is the payment of over-
time. In most cases, overtime 
can only be paid as specifically 
authorized by the Board of Rep-
resentatives. 

Those most Immediately a f -
fected will be highway division 
employees, who will be paid time-
and-one-quai'ter in 1971 for any-
thing more than 40 hours a week 
or eight hours in a given day. 
That will jump to time-and-one-
half in 1972 . 

Vacation Provisions 
Tlie new agreement also spells 

out 15 days' vacation af ter one 
year with one additional vacation 
day every five years for a maxi-
mum of 20. The contract pro-
vides for sick-leave credits at 
the rate of one day per month 
with unlimited accumulation. 
There formerly was a 180-day 
maximum. There are also four 
personal-leave days a year. 

One new program aimed speci-
fically at strengthening the CSEA 
is a section that compels the 
Commissioner of Personnel to 
give any new employee a packet 
of information from the Associ-
ation. The Association must also 
be given the name and address 
of any new County worker. 
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up a list of demai 
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"The men als< 
select a nomlna 

chapter office, 
have to draf t a 
tution. There is 
zational work to 
and we are mov 
it done." 

A runoff elect 
to be held later 
tween PBA and 

APL-CIO. to re | 
BCI and non-co 

unit. Neither ur 
jority of votes 1 

Wenzl commen 

the other unit, 
couraged by the 

ind they will 
chapter consti-

lot of organl-
be done here 

ng now to get 

on is expected 
this month be-

the Fraternal 
Order of State I ollce. AFSCME, 

resent troopers, 
ihinlssloned offi-

cers in a sepa rate bargaining 
ion won a ma-

that election. 
CSEA president Theodore C. 

led: "CSEA did 
not make the lanoff contest in 

we did pull in. /"e have made in-
roads into botn 
CME territory 
the public labo 
and we expect 
the other uni 
around." 

but we are en-
amount of votes 

Petty! Cash 
(Continued f lom Page 1) 

days; where the 
hardship or an 
and where the ei iployee has sub-
stantially compl 
ance rules. 

When it is dfl 
institution that 
be Issued to a i 

ed with at tend-

lost time, the c heck will be is-
sued the Monda 
day. "In except 
cases. 

follow the provlsi 
dy in preparing 
immediately usln 
fund. 

Lackawanna School 
Aides Ratify Pad 

LACKAWANNA — After more 
than 28 negotiation sessions, 
non-teaching employees of the 
Lackawanna school system have 
ratified a work contract tha t 
calls for 6.9 percent pay raises 
retroactive to Jan. 1. 

The workers, represented by 
the Civil Service Employees 
Assn.. have an option under the 
contract to reopen health and 
salary areas next Spring. 

The two-year contract affects 
about 300 full- and part-t ime 
employees. 

Super Signer-Uppers 
Finding tasy Task 

PBA and AFS-
jy our success in 

relations arena, 
tha t we will win 

the next time 

employee claims 
mergency need, 

termlned by the 
a check should 
employee with 

y following pay-
onal or unusual 

the memprandum says, a 
^ued on Thurs-check may be 

day or Filday. 
If an employele Is entitled to 

a salary check i n d none Is re-
ceived, through ho fault of his 
own{ then the institution may 

[)ns of the poll-
a salary check 

its petty cash 

(Continued from Page 11) 
Christmas tree, and that 's for 
sure. It 's easy, it's fun, and I'm 
doing a job for my union." 

Samuel Emmett, chairman of 
the CSEA membership commit-
tee, has released the first-round 
standings of "Super Signer-Up-
pers" as of Nov. 4. Obviously 
these standings will change as 
the drive progresses and these 
changes will be reported in fu t -
ure editions of The Leader. For 
example, Olga Lopez' name does 
not appear on the list although 
she has already made the "hit 
parade." 

The new leaders are: 
Member And Chapter Standings 

(Note: These figures Include 
only those returns received by 
mall and credited to members 
and Individual chapters at the 
end of the business day on Nov. 
4, 1970. Obviously, the standings 
will change as the drive pro-
gresses and will be published in 
The Leader.) 

Individual Leaders 
Roger Veltri. Creedmoor State 

Hospital, 61 new members; Jack 
Welsz. New York Parole District, 
51 new members; Edward Ven-
able, Creedmoor State Hospital, 
45 new members; George Fassel, 
West Seneca State School, 45 
new members; Alfred Jeune, 
Greene County, 36 new mem-
bers; Michael Del Vecchlo, West-
cehster County, 25 new members, 
and James Rossi, Monroe Coun-
ty, 21 new members. 

e n ^ l 

100 or More New Members 
Chapters 

Nassau County, 225 new mem-
bers; New York City, 209 new 
members; Creedmoor State Hos-
pital, 207 new members; West-
chester County, 175 new mem-
bers; Erie County, 159 new me^ 
bers; Tax and Finance, 152 ni; 
members; Monroe County, 119 
new members; Wlllowbrook 
State School, 119 new members; 
Suffolk County, 101 new mem-
bers, and Oneida County, 106 
new members. 

Chapters with an Increase of 
10 Percent or More 

(This list is published to give 
recognition particularly to small-
er chapters for whom a h i ^ 
numerical increase is not p i ^ 
sible.) 

New York State Identification 
and Intelligence System, 21.3 
percent. 88 new members; NYS 
Teachers Retirement, 16 percent, 
29 new members; Albany Coun-
ty, 16 percent; 78 new members; 
New York Parole District, 15.7 
percent, 54 new members; Dis-
trict 4 Barge Canal, 12.7 percent; 
14 new members; Syracuse Psy-
chiatric Hospital, 12.4 perce-^ 
16 new members; Suffolk State 
School, 12.3 percent; 70 new 
members; Creedmoor State Hos-
pital, 12.2 percent, 207 new 
members; Southwestern. 12 per-
cent, 19 new members; Social 
Services (Albany), 10.9 percent, 
47 new members; St. Lawrence 
County, 10.4 percent. 85 new 
members, and Chautauqua Coun-
ty, 10.2 percent, 68 new members. 

m Caseworkers Blaze Trail 
Viifh f irst Pact Clovering 
Albany County Employees 

ALBANY — The first contract agree; nent between a 
group of Albany County employees and 
ratified Friday by the Albany County caseworkers unit of 
the Civil Ser 

The one-yeai 
effect Jan. 1, 
through Dec. 3 
are a $500 acros 
—about 8.2 perc 
increment on 
caseworkers wl 
County payroll 
1970. 

Increments 

the County was 

ice.Employees Assn. 
contract takes 

1971 and runs 
, 1971. Featured 
>-the-board raise 
ent—and a $125 
an. 1, for those 
o were on the 

of July 1, as 

or the third, 
fourth and f i f tn years of ser-
vice will be raised to $150 from 
the previous $1: 5. Employees at 
the maximum alary will go to 

Vacation ben( 
week after six 
vice, two weeks 
and three weeks 

Caseworkers 
days' worth olf 

CSEA ann 
County will 
tire State Att€ 
tlie execption 
working hour 

Landmar 
"This is a laJ 

said CSEA 

may accumulate 30 
vacation. 

)unced tha t tho 
Iso adopt the en-
ndance Rules with 

of vacation and 

Pact Hailed 
ndmark contract," 

< aseworkers' unit 
president Don£ Id Leonardo. "We 

a new maxlmuyi, which is $75 
higher. 

fits Include one 
months of ser-
after one year 

^ f t e r two years. 

are the first 
County emplo 
a contract witli 
der the Taylor 
long and hard 
and it is a go 

group of Albany 
ees to negotialP 

the County un-
Law. We fought 
for this contract 
jd one." 

members Ann 
Gaudreaux and 
CSEA assistant 
search Thomas 

Leonardo hejaded the CSEA 
negotiating tear Joined by team 

Gallo, Nlkkl 
Peter Phelan. 

director of re-
Coyle and field 

representative 1 nomas Wliitnev 
assisted the g oup. John 
Clyne, Albany C aunty attorney, 
was the chief ne jotlator for the 
County. 

The contract jmust be ap-
proved by the j^lbany County 
Legislature. 

Moves To Transport 
ALBANY — Dr. Thomas D. 

Paolucci Is now director of tralu-
Ing and management develo.p|| 
ment for the State Transporta-
tion Dept. He formerly was wltU 
tlie State Labor Dept. 



White Plains School 
Guard Unit Dinner 
Held Recently 

WHITE PLAINS—Members of 
t h e Whi te Pla ins School Cross-
ing Guards uni t , CJlvU Service 
Employees Assn., conducted the i r 
a n n u a l d inner a t Sam's R e s t a u -
r a n t . 

Mabel Gordon, un i t president , 

noted t h a t Rober t Doher ty and 
Stan ley Boguskl, pres ident and 
vice-president respectively of t h e 
Whi te Pla ins Civil Service E m -
ployees Assn. Chapter , a n d Cap-
t a i n H o f f m a n a n d Sergeant 
Brown of the Police Dept. were 
among the uni t ' s guests. 

To Keep Informed, 
Follow T h e Leader . 

HOME ECONOMIST 
$12,831-$15436 ( 6 % increase effective Apr i l 1. 1970) 
• Position involves directing and evaluating a home economics 

program and serving as a consultant in related areas. 
• Bachelor's degree in home economics and 4 years of pro-

fessional experience required. 
• N o written examination necessary • Position located in 

Albany • Call or write: M R . J O H N R O B B 
N e w York State Department of Social Services 

1450 Western Ave., A lbany, N.Y. 12203 518/457-5306 
New York Sfafe — An Equal Opportunity Employer 

• Accredited independent coed 4 yr. lib-
eral arts college • 4-1-4 curriculum for 
individualized programs ideal for the trans-
fer student • Member of Hudson-Mohawk 
Assoc. of 8 a r ea schools for inter-institu-
tional programs • 18 undergraduate pro-
grams: B.A. in American Studies, Biology, 
Chemistry, English, Modern Languages, 
Philosophy, Religious Studies, Social Stud-
ies, Sociology,- and Spanish; B.S. in Art Edu-
cation, Business, Elementary Education and 

Music Education • 
Contact: Director of 
Admissions, The Col-
lege of Saint Rose, Al-
bany, New York 12203 
Phone: (518) 438-3567. 

C O L L E G E ol S A I N T R O S E 

The Sfatler Hilton 
BUFFALO, NEW YORK 
offers to State Employees on State Spon-
sored business the very best for lessl At only 
$10.50 per person. State Enr̂ ployees will 
enioy the convenience of modern, luxurious 
accommodations. Ideal downtown location, 
three fine restaurants, and exquisite little 
boutiques and shops housed IN the hotel, 
as well as FREE garage parking for reg-
istered guests! 

/ ib s sa i f Mini PERB 
Rules CSEA Is Sole 
County Aide Negotiotor 

M I N E O L A — T h e N a s s a u C o u n t y m i n i - P E R B l a s t w e e k 
r e j e c t e d o n e of t w o p e n d i n g r e q u e s t s for s e p a r a t e b a r g a i n -
i n g u n i t s , n o t i n g t h a t t h e Civil Serv ice E m p l o y e e s Assn. , d id 
In f a c t , e f f e c t i v e l y r e p r e s e n t t h e e m p l o y e e s i n t h e r e q u e s t e d 
unit and . . . achieved for them 
signif icant and substant ia l im-
provements. 

T h e Board turned down the 
appeal of a group calling itself 
the Correction Officers Benevol-
ent Assn. of Nassau County for 
a separa te bargaining uni t for 
Jail personnel. 

Fur ther , t he Board said the 
employees' alleged grievances 
were self-imposed because they 
refused to present their demands 
to CSEA, the certified bargaining 
agent, fo r negotiation with the 
proper officials. 

T h e Board gave no indication 
when it would rule on the para l -
lel petit ion of a group calling 
itself t he Probat ion Officers 
Benevolent Assn. for a uni t in 
the Probat ion Dept. 

T h e Board 's policy of recog-
nizing a single bargaining uni t 

"OFFi^c^mi-s? 
N E W Y 6 R k 
S T A t E j S E A L 

J E W E L R Y ; 

TIE CLIP 
Shown JClut I t l i * 

S T A T E E M P L O Y E E S ! . . . a compitt * 
lin« of official N«w Yo rk Stat* Saal 
iewalry it availabia in your choica of 
antiqua gold or aniiqua siivar (iniih. 
Hig>i quality . . . dia-slruck. 

A l l ttamj plastic gift boxed. Monty-back 
guarantaa, if not connplattly satitdedl 

T i t clip S l . S O c a c h 
Tia lock 51.50 each 
Cufflink set S2.50 pair 
Key tag S I . 5 0 each 
Ladies' pin-back ................. S I . 5 0 each 
Lapel emblem ................m... $1.50 each 
Ladies' bracelet $3.00 each 
Money clip ..^.^.m,.,^....^,. $1.50 each 

Nei* York City ruidenit tM 6% ta/ej 
ux . . . all others in New York Sine 
idd h*. 

Add 50c to cover hsndling charges. Send 
check or money order to: 

State Mail Order Co. 
P.O Box 58 - WOODRIDGE, N Y. 12789 

The T^tai^ 
O n Your -

tape is 
what 
really 

counts! 
SHOP 
A&P! 

for all County employees except 
police and community college 
facul ty was upheld. " T h e pres-
en t peti t ion presents no th ing 
new to change the policy," the 
Board said. 

Tu rn ing to allegations t h a t 
CSEA h a d failed to effectively 
represent the jail employees, the 
Board said t h a t CSEA h a d ga in-
ed fo r t h e m percentage salary 
increases in 1970 and 1971, over-
t ime pay, sick leave, improved 
re t i rement benefits, dental p lan 
a n d hea l t h Insurance. 

The Board said t h a t if any in-
equities exist they were of the 
Benevolent Association's "own 
creation," because i t refused "to 
cooperate with the certified r ep -
resentat ive . . . for presentat ion 
to the proper negotiat ing officers 
of t he County . . . 

"The record shows t h a t em-
ployees were given adequate op-
portuni ty to present their pro-
posals to CSEA," the Board said. 

" Ins tead," the Board cont in-
ued the Benevolent Association 
chose to present demands to of-
ficials who "quite obviously did 
not have the power to effectively 
recommend the grant ing of 
same." 

CSEA chapter president Irving 

ARCO 
C I V I L S E R V I C E B O O K S 

and all tests 
P L A Z A B O O K S H O P 

380 Broadway 
A lbany. N. Y. 

Ma i l & Phone Orders Filled 

f # 

H O T I L 

Frances Pallerson 
Honored For Service 

POUGHKTEPSIE—Mrs . F r a n -
ces Pa t te r son , a n employee in 
t h e Accounting Dept . of the City 
of Poughkeepsle 's Depar tmen t of 
Social Services, was honored a t 
a recent luncheon for 25 years of 
service. 

Mrs. Pa t t e r son received gi f ts 
f r o m Commissioner of Social Ser-
vices Charles E. Carpen te r J r . 
and her feUow members of t h e 
Civil Service Employees Assn. 
T h e luncheon was conducted a t 
t h e Depar tment ' s headquar te r s 
a t 20 Maple St., Poughkeepsie. 

ALBANY 
B R A N C H O F F I C E 

tOR INFORMATION residing M)vefiit» 
ment. Please write or call: 

JOSEPH T. BlUiW 
303 SO. MANNING ILVO. 

ALBANY, a. N.V. Phen* IV 3-3474 

ML\YFLOWER - ROYAL COURT 
APARTMENTS—Furnished. Un-
furnished. and Rooms. Pbonr BF 
4-1994. (Albany). 

S P E C I A I R A T E S 
f o r C i v i l S e r v i c e f m p l o y e e s 

Flaumenbaum said t h a t some 
jail personnel h a d been misled 
by persons "inexperienced In 
labor relations," and urged t h e m 
to re-establish "normal c h a n -
nels of communicat ions" with 
CSEA officers, delegates and 
field representatives. 

"This a f fa i r , th i s dall iance 
with these inexperienced people 
has been det r imenta l not only 
to themselves but to the united 
f r o n t of all County employees 
for t he benef i t of all," F l aum-
enbaum asserted. " I hope the 
time of private ambit ion is over. 
And the t ime of united ba rga in -
ing can resume." 

^Illlllllllllllllilllllllllllllllllllllllllllimilllltlllllllll^ 

§ Coming to § 
I New York? j 
I STOP AT THE | 
I C O N V E N I E N T | 
I H O T E L I 

I WOODSTOCK § 
= Times Square i 
I At 43rd St. 1 
i L A R G E R O O M S 1 
1 L O W . L O W RATES | 
1 TO CIV IL SERV ICE i 
j EMPLOYEES | 
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In Syracuse 
• STATE RATE 
• FREE OVERNIGHT 

PARKING 
Now when you visit Hotel Syra-
cuse, you not only get comfort-
able, convenient lodging at the 
state rate, but free parking too, 
any day fronfi 5 p.m. to 9:30 a.m. 
Special arrangements for wife 
and family. 

^otel Syracuse 
downtown 
AT MONY PLAZA 
315-422-5121 
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Wellington 
DRIVI-IN QARAQI 

AIR CONDITIONINQ • TV 
No parking 

probUmt at 
Albony'* lorfMl 

hatcl . . . with 
Albony't only driv«-te 

•onid*. You'll Itfi* th« oow 
fort and convanionco, tool 

Nmlly ratoi. Cocktail loungo. 
f S O STATB 8 T R B B T 
•rrCMITI ITATI CAPITOl 

Im fur MmtJfy trmvl mgtat. 

SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

DEER H U N T I N G . . . 
on 2600 Catskill Mts. acres! Bucks 
everywhere. Deluxe tsteam heated 
rooms. For reservations: 

paramount motel 
PARKSVILLIv, N.Y. 

DIRIiCT WRIE: (212) 521-3370 

20% OFF TO STATE WORKERS 
ON AU. MUSICAL IN.STRUMEN'IS 

H I L T O N M U S I C C E N T E R 
346 CENTRAL AVE- Opp. State Baak 

ALBANY HO 2-094) 

B U Y 
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B O N D S 



o 
t -
ON 

i> 
i > 
o 

CO TJ OQ <u s 
H 
« 
M 
Q 

w CJ t-H > 

tf) 

(—1 > 

MEMBERSHIP DRIVE 

SMpK 

For every new member you 
sign up,you get 
certificate wortli 
one book of stamp^ 
redeemable at an^ S&H 
redemption cent 
a chana 
Super Pri^# Jackpot 

OCT. 1 - NOV. 27,1970 
$10,000 

yPER-PRtZEtTACKPOT 
1st Prize 

1 j 9 7 t C a m f l d 

neii 

/ 

c s s a 
Aw 

Cartel Gate 
Supe/ Sign-up 

^1970 
VMPW! 

2nd-11th Prizes 
RCA Color T.V. Sets 

12th-16th Prizes 
Panasonic Stereo 
Receivers 

17th-40th Prize^ Ladies' or Men's 
Helbros Wristwatches 

tULES FOR CSEA SUPER SIGN-UP MEMBERSHIP DRIVE 

(1) Only C S E A members in /good standing as o f October 1 , 1 9 7 0 a r « 
eligible to sign up new m e t i e r s . 
(2) F o r each new member A n e d up during ' t h e period o f October 1 , 1 9 7 0 « 
tiirough November 2 7 t h , / 9 7 0 . the person recruiting receives one Special 
A w a r d certificate ( a p p r o i / v a l u e 53.00-$3.50) which may be redeemed at 
S & H redemption c e n u r in the United States. 
(3) F o r each new member signed up during the above period, the recruiter 
also has his name / n t e r e d once in the Super Jackpot. (Thus, If a person 
signed up tea meolbers, his or her n a m a will be m the jackpot drawing 
1 0 t i m e s j / 
(4) The new member who is signed up during this Special Super-Sign-
u p period also/receives one chance in the Super J a c k p o t 
(5) T o t e eligible f o r any certificates or prizes, the recruiter must sign 
u p new meoibers on the special P D A card supplied t o each chapter and 
unit p r i o r ^ this drive. These cards must b « filled ia completely, and 
returned n t h e designated membership chairman in your unit or chapter 
U y o u ^ not know w h o he o r she ic. call your chapter or unit head. 

(6) Certificates will be awarded as soon as possible after receiving them 
at headquarters in Albany from your local membership chairman. 
(7) Drawing f o r the S(/per Jackpot will be held as soon as possible after 
the c o n t e s t - p r i o r t o Christmas. 
(8) N o one person is eligible to win more than one Jackpot prize. 
(9) T h e drive will be carefully policed, and any illegal or fictitious members 
signed up will be in violation of the law. 
(10) The Jackpot, w i t h a total value of $ 1 0 , 0 0 0 , Includes a 1 9 7 1 Camaro 
as first prizei 1 0 R C A color T V sets f o r prizes 2 1 1 } five' Panasonic sterna 
receivers for prizes 1 2 - 1 6 , 2 4 ladies' or men's Helbros wristwatches f o r 
prizes 1 7 ^ 0 . 
( 1 1 ) A n employee w h o fills out a standard P D A application card during 
t h e d r l v « , without being solicited, also will have his o r bar name entered 
into t h e lackpot drawing. 
(12> Eicludei (ram partieipatlea l i tlii Super Sign-Op Season Jackpet p r l a 
a n Statewide officers, members af tlia Beard af Oirectari. members af tlia 
StaUwida mambarsJiip cemmiUea aad staff. 


