ool S
LEADER

imerica’s Largest Newspaper for Public Employees

Central-Western
Counties Workshop

— See Pages 8 & 9

s Vol. XXXVIII, No. 34 Friday, November 25, 1977 Price 20 Cents

PRESIDENT GOES OUT TO MEET THE PEOPLE
Civil Service Employees Assn. president Willlam McGowan is greeted as he arrives at Long Island
Region I office in Amityville for the first of his open houses for CSEA members to express
-their views directly to him. Long Island Region president Irving Flaumenbaum beams as Mr,
McGowan is welcomed by office secretary Terl Gast and stenographer Lilly Giolo, (See story on

Page 16.)

(Leader photo by Sulo Aalto)

Follows Through On Roswell Report

BUFFALO — Robert Latti-
mer, president of Western
Region VI of the Civil Ser-
vice Employees Assn., sald
last week that he intended to
meet with Assemblyman Willlam

“B. Hoyt (D-Buffalo) to deter-

mine whether a critical report on
Dr. Gerald P, Murphy, director
of Roswell Park Memorial Insti-
tute, would “just gather dust now
that it has been released” or
whether there would be any sig-

nificant follow through.
The study on Dr. Murphy

came about after several of his
colleagues complained to Mr,
Hoyt about numerous cases of
the administrator's alleged "au-
tocratic and high-minded"” tac-
tics In dealing with high-level
staff members,

Mr. Hoyt investigated the com-
plaints and passed them on to
Gov. Hugh Carey, who appointed
a special committee to investi-
gate the allegations. In effect,
the conclusion of the committee
study was that there was much
to criticize in Dr. Murphy's
manner of operation, but that he

was a generally effective admin-
istrator.

One of the questions Mr. Latti-
mer Intends to pursue with Mr,
Hoyt is why the investigation
did not extend to all staff levels
of the hospital and its Health
Research Institute.

“I don't think the report is
complete as it stands now," sald
Mr. Lattimer. “If an administra-
tor is under fire from the top
echelon of a hospital, it stands to
reason that there is probably a
good deal of similar dissatisfac-
tlon on every other staff level."

SEA Gains Full Salary

‘On Increments, Promotions

$17 Million Assures
Backpay As Well

ALBANY — Settlement has been reached between the
Civil Service Employees Assn, and the State of New York on
two class action grievances, guaranteeing promotional and
incremental salary increases for those state employees rep-
resented by CSEA eligible to receive such increases.

It is estimated that the agreement will add an additional
$17 million to the existing contracts for state workers.

CSEA president William L. McGowan described the set-
tlement as “an achievement of major proportions” and said
“hopefully it initiates a new era of respect and cooperation
between labor and management leading to a higher level of
labor peace in New York State.” Mr. McGowan said repre-
sentatives of both the CSEA and the State “worked together

to resolve a very serious issue
and achieved an equitable settle-
ment on behalf of state employ-
ees without the intervention of
outside arbitrators.”

Settlement of the fwo class ac-
tion grievances filed by the CSEA
against the State resolves a
tangled situation that developed
shortly after the signing of new
2-year contracts last April by
CSEA and the State for the 140,-
000 state workers in four major
bargaining units represented by
the union.

That agreement, which pro-
vides for three salary increases
during the life of the contracts
totaling 14% percent with $1,.400
minimum increases guaranteed,
did not provide for any increases
in the state's basic salary
schedule.

Shortly after tentative agree-
ment was reached on April 17,
and before the tentative con-
tracts had been sent out for rati-
fication voting to union members,
the State announced it intended
to adhere strictly to the un-
changed state salary schedule in
determining increments for those

eligible for promotional and in-
cremental increases, meaning
that some state workers would
not recelve incremental increases
otherwise due In 1978, and that
some promotional increases would
be reduced.

CSEA charged that the State's
interpretation of the agreement
and understanding reached at

(Continued on Page 16)
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Cov.'s Low Rating
Prompting Others
To Challenge Him

The question is whether
candidates who bloom in the
fall can survive the rigors of

(Continued on Page 6)

*Told To Go Home During NYC Blackout? You'll Be Paid

ALBANY — State employees who reported to
work during the July 14 power outage in the New
York City area and actually worked, but were
later told to go home, are urged to contact the
Civil Service Employees Assn. Metropolitan Re-
glon office if they have not yet been paid for
that day.

According to Stephen Wiley, an attorney for
Roemer and Featherstonhaugh, the union's law

@irm, an agreement reached recently between the
State and the CSEA will allow employees in this
category to be paid for the day, if they haven't
already received payment for the time,

Mr, Wiley urged these employees to “‘get the
full benefit of their contract’s protection” by giv-
ing the following information to their CSEA re-
gional office, Room 1210, 11 Park Place, Man-
hattan: their name, address, work location and
name of their supervisor, The union will pass
this information on to state officials.

State employees who stayed home that day,
heeding the warnings of city officials, or those
who reported to work but were prevented by
police and armed guards from entering their
building will, according to the State, have the
time taken from their leave and vacation credits.

CSEA has filed a grievance against these penal-
tles, but it Is still pending.

In a recent development, Mr. Wiley reported
that a proposed stipulation of facts written by
the state Office of Employee Relations has been
rejected by the union on the grounds that it
doesn’t adequately present the facts and is
slanted toward the employer's interests. The
stipulation of facts is a written effort by both
sides in a dispute to agree on the facts of a situa-
tion before testifying to an arbitrator, Mr. Wiley
said that he would prepare another stipulation
to present to OER.
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HAROLD NEWMAN
. . stepping up

Newman Awuaits Senate
Confirmation;Appointed

New PERB Chairman

ALBANY-—Harold Newman, a
labor negotiator who helped set-
tle school strikes in New York
City, Yonkers and Lakeland in
recent years, is awaiting BState
Senate confirmation as the new
chairman of the state Public
Employment Relations Board.

Mr. Newman, 59, PERB's di-
rector of conciliation since Oct-
ober 1968, was nominated for the
post last week by Gov. Hugh L.
Carey. It is not certain how soon
the Senate will act.

Mr. Néwman replaces Robert D.
Helsby in the $47,800-a-year
post. Dr. Helsby, PERB director
since its inception 10 years ago,
is retiring from state service. He
will work as a consultant for the

Carnegle Foundation to public
boards across the nation,

Mr. Newman was also director
of PERB's New York City office
for a year in 1967 and was a
State Human Rights Division alde
for 10 years. He has lectured on
labor relations subjects at sev-
eral universities and was visiting
lecturer at Cornell University's
School of Industrial Relations.

He was a master sergeant In
the Army Air Corps during World
War II and attended Brooklyn
College, the New School for So-
cial Research and the School of
Radio and Television Technique
in New York City.

He and his wife, the former
Rita Cruz, live in Albany,

U.S. Intern Posts To Open .

WASHINGTON, D.C.—The
U.S. Civil Service Commis-
sion will soon be receiving
applications for its new
Presidential Management Intern
Program aimed at hiring new
college graduates for federal
management training programs.

President Carter signed an ex-
ecutive order Aug. 25 making
available each year to new col-
lege graduates 250 two-year in-
ternships in federal executive
branch posts.

“I am confident that all agen-
cles will plan to employ an ap-
propriate number of interns in
relation to the agency's size and
the type of positions in the
agency,” sald commission chair-
man Alan K. Campbell. Prelimin-
ary agency hiring estimates ex-
ceed the maximum number of
available internships.

Interns who successfully com-
plete two-year, non-career ap-
pointmerits under the program
may be granted career status
with the federal civil service
without further competition.

Student application forms are
available from university deans
or program directors and the
commission. More than 650 grad-
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uate programs offering advanced
management degrees have been
contacted about the program. In-
quiries to the commission can be
addressed to any of the 10
CSC regional directors or to
Norman Beckman, director, Bur-
eau of Intergovernmental Per-
sonnel Programs, US. Civil Ser-
vice Commission, 1000 E Street
N.W., Washington, D.C., 20415.

The first candidates will be
nominated by their deans no
later than Jan. 12, Finalists will
be chosen in early 1978 and will
begin their Internships during
the spring and summer. Assign-
ment of all 250 interns is ex-
pected to be completed by
July 1978.

A panel picked by the com-
mission will make the selections.

SHORT TAKES

VETERANS' PREFERENCE UPHELD

The US. Supreme Court has set aside a lower court ruling that
barred states from giving preference to military veterans seeking
public jobs. The 6-3 vote invalidated three-judge Massachusetts
federal court ruling. The high court told the lower court to re-
consider the case, The lower court ruled preferential treatment for
veterans amounted to sex dscrimination against women and violated
the 14th Amendment to the Constitution. The high court disagreed,
saying “discriminary intent” is needed to hold a regulation un-
constitutional.

BUFFALO DETECTIVES MAY BECOME CIVIL SERVICE

Buffalo Police Commissioner Thomas R. Blair has asked city
officials there to place the ranks of detective and detective sergeant
on the civil service job list, thus making them part of the com-
petitive system. The request followed a court ruling on a case filed
by the Buffalo Police Benevolent Assn. on behalf of a detective
seeking promotion to detective sergeant. The court ruled the de-
tective is entitled to promotion because he has more seniority than
others promoted to the higher rank.

o ° °
$47.800 YEARLY SALARY TOO LITTLE

James 8, Vlasto, Governor Carey’'s $47,800-a-year press secretary
has resigned the post. He said he found it “extremely difficult to
continue working on a fixed government salary.”
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How do vyou collect an

OTB payoff worth $8.53? ~

This year all you have to do to collect an OTB
payoff worth $8.53 is live in one of the city’s five
boroughs. That amount represents the individual
New Yorker's share of the $65,200,000 in profit that
the New York City Off-Track Betting Corporation
earmed for the city during its 1976-77 fiscal year.

No, OTB won't be handing out cash or mailing
checks to each and every New Yorker. Instead,
we're turning that $65,200,000 in profit to the city’s
hard-pressed treasury. To help the city government
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Just live in New York City.
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pay for the things all its citizens need and use.
Police and fire protection. Sanitation and health
services. Education and recreational facilities. All
* told, since 1971 OTB has eamed more than
$250,000,000 in profits to help pay for these vitol
needs.

Of course, with all the talk about the fiscal crisis, you
probably didn't notice the financial contributions OTB

was making. But think what might
have happened in New York I
without OTB’s $250,000,000. m

o The New York City

(Per capita figures based on U.S. Bureau of Census estimates of population for 1973) Oft-Track Betting Corporation



 Pickets Return At Adam DC
To Protest Understaffing

PERRYSBURG—CIivil Service Employees Assn. members returned to the picket lines
recently to demonstrate their concern for understaffing at the J.N. Adam Developmental

Center here.

Members of CSEA Local 400 at the center were joined by fellow CSEA members from

By JOSEPH LAZARONY
Chairman, CSEA County Division

Communications

During the election campaign for CSEA officers (Spring
1977), one of the most discussed issues was the need to im-
prove communications within our union. I was involved in
that campaign, and certainly agreed that improved com-
munications makes for better unionism, especially in a mem-
ber-operated union like the CSEA.

So, since that time, I have tried to recognize the chan-

@ nels of communications that every CSEA member has avail-

able now. It comes to more than most of us realize. As will
be seen, we seem far more capable at sending information
to than we are at getting information from members. Part
of the problem may be poor use of these channels by mem-
bers. As you check the list below, evaluate your local or unit
in terms of how much of this list is avallable, and how often
have you used it.

Current Communication Channels

1. Civil Service Leader — delivered weekly to you. The
newspaper carries all general information of current con-
cern, and much more in the area of local interest than
one realizes. To my mind this is one of our best available
information channels, but also one of our least used. What
could be improved is the communications from the units
for publication and more thorough reading of the end
product.

2. Membership Meetings — the best source of direct
communications to members. Chapter presidents receive
large amounts of mail from statewide and regional offices.
Much of the information malled is of real concern to each
of us (legal judgments, membership benefits, meetings,
etc.). Membership meetings, including the President’s re-
port, are vital for communications to our members. So
would a state report — where information coming from
your statewide Board of Directors could be given to you
directly.

Meetings should also be the basic means of commu-
nications from members. What needs improvement, I sus-
pect, is attendance at these meetings.

3. Regional and Local Publications — In traveling the
state, I was surprised at the high number of regional and
local publications of quality that we are publishing. Here
is an even more direct resource for communications of
local interest, assuming that all of us are reading and
responding to the newsletter or paper.

4, Conventions — By this I mean our workshops, re-
glonal meetings, statewide conventions, County Workshop,
Mental Hygiene workshops and others, The quantity of
information received at these meetings varies., Statewide
conventions receive reports from all committees (these
are also printed in the Leader) and make major policy
decisions for our union. Regional workshops often con-
centrate on a specific area of concern (negotiations,
grievances, etc.) and give educational programs on the
subject. The obvious opportunity to communicate at these
workshops has never been fully used.

Most locals are looking for interested members who
will attend these affairs, listen, learn and contribute!
Contact your local officers and become a real part of CSEA.

If there is a main point to be made here, I feel it is
this - We are much better at sending out information than
we are in the reverse. Communications that fail in one direc-
tlon are often not effective,

Any one who wants to comment on a means to improve
communications from our rank and file, I'd like to hear
from you.

See YQU:A0QRk 5o o
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psychiatric centers in West Sen-
eca and Gowanda for the dem-

onstration,

Carrying slgns reading ““We
need direct-care staff" and “Two
people cannot take care of 28,
the CSEA members marched to
call attention to a lack of
response by J. N. Adam admin-
{strators to the understaffing
problem.

Paul D, Christopher, CS8EA Lo-
cal president, said administra-
tors cancelled a conference to
discuss the staff shortages on
90 minutes notice, prompting the
demonstration.

The CSEA first marched at
the center Oct, 3.

Employees from Gowanda and
West Seneca, like their fellow
CSEA workers at J. N. Adam,
picketed during their off-duty
hours, Mr. Christopher explained

He said three attendants were
needed for “bare minimum" care
in sections housing 25 to 28 resi-
dents. Often, he explained, one
of the three attendants must
accompany patients on out-of-
town trips for clinic appoint-
ments.

Also, Mr. Christopher added,
staff members assigned to admin-
istrative, community-service and
other support services have been
increased while direct-care at-
tendants have been reduced.

Chautauqua
Pact 0K'd

MAYVILLE — A three-year
work contract that provides
28 -cent -an - hour pay in-
creases the first year and 5
percent hikes the second and
third has been ratified by the
Chautauqua County Local of the
Civil Service Employees Assn.

The agreement covers 1,000
county employees.

Members of the Local had re-
jected a county work contract
proposal in August. The pact that
was accepted now was fattened
with fringe-benefit changes and
improved health insurance.

The contract means an addi-
tional $300,000 in the county
budget, which does not currently
contaln provisions for the pact.

—

AWARD BUFFALO CSEA's RONALD SMITH
Ronald Smith, left, receives the Commissioner's Award from assist-
ant commissioner of Drug Abuse Services John Randall. Mr. Smith
was selected for the honor because of his work at the Masten Park
Rehabilitation Center, Buffalo.

o CSEA calendar ©

Information for the Calendar may be submitted directly to THE LEADER,
It should include the date, time, place, address and city for the function,
The address is: Civil Service Leader, 233 Broadway, New York, N. Y. 10007.
Attn.: CSEA Calendar,

NOVEMBER

28—Binghamton Area Retirees Local 902 meeting: 2 p.m., Garden
Village West, 50 Front St., Binghamton,

29—CSEA President William McGowan visits Capital Region IV:
9 a.m. to noon, Room 422, Thruway Motor Inn (Hyatt House),
Washington Ave., Albany: | to 5 p.m., Meeting Room 5, Con-
course Level, Empire State Plaza, Albany; 7 p.m. to midnight,
Thruway Motor Inn (same as before).

DECEMBER

l=Long lIsland Inter-County State Park Local 102 meeting: 7:30
p.m., Long Island Region | office, 740 Broadway, North Amity-
ville, L.l

2—Western Region VI Local and unit prasidents interim meeting:
8 p.m., Holiday Inn, Batavia.

2-Utica Psychiatric Center Local 425 Christmas party: 7 p.m,,
Grimaldi's Restaurant, Utica.

2—-CSEA President William McGowan visits Central Region V:
9 a.m. to noon, | to 5 p.m., 7 p.m. to midnight, Sheraton Motor
Inn, Electronics Pkwy., off Thruway Exit 37, Liverpool.

3—SUC at Morrisville Local 609 Christmas party: 6:30 p.m., Nelson
Inp, Nelson.

5—Madison County Local 827 general meeting: 7:30 p.m., Wamps-
ville Firemen's Park, Wampsville,

Organize Tryon

JOHNSTOWN — Capital
Region IV of the Civil Ser-
vice Employees Assn. has or-
ganized a new Local in the
Tryon School District near
Johnstown.

In his first general meeting in
October, Local president Anthony
Caruso told the members that
his goal is "to keep the mem-
bership informed and knowledge-

Tyron School Distriet CSEA president Anthony Caruso, standing,
Muomﬂntmmoluulu-mmumun

Jack Cummings lstens.

School Aides

able about all areas of CSEA
policies and decisions.”

As the main speaker of the
evening, John Cummings, field
representative and organizer,
spoke to the members about the
CSEA's function and guidelines
and answered several questions
from members.

Officers are: president, An-
thony Caruso; vice-president
Jeannie Brauns; secretary, Jo-
anne Bean, and treasurer, Jane
Thorpe.

Members of the board of di-
rectors are Lynn DeLuccla, Ro-
bert Georgia, Thomas Jablonskl,
Willam MacFarland, Ralph
Sammarco, Donald BSatterlee,
June Woodley and Evelyn Mon-
tanye.

Morrisville Yule

MORRISVILLE—The annual
Christmas party for Civil Service
Employees Assn. Local 600 at
the State University College at
Morrisville will be held Dec. 3,
according to Local president
Stephen M. Zarod.

The party, at the Nelson Inn,
Nelson, will start at 6:30 p.m.
with a soclal hour. This will be
followed by a buffet at 7:30 and
dancing’ from' 9 to 1 am.

LL6T ‘€T soquasoy “Aepliy “YHAAVAT IDIANES TIAD
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State High Court OKs Klan Membership For Jail Guards

State Department of Cor-
rectional Services employees,
most of whom are Civil Ser-
vice Employees Assn. mem-
bers, can belong to the Ku Kiux
Klan without fear of getting
fired.

A state appeals court has de-
clared unconstitutional a direc-
tive from Commissioner Benja-

min Ward that called for the dis-
charge of any employee belong-
ing to the Klan. The directive
was aimed primarily at prison
guards,

In a 4-1 decision, the Albany
Appellate Division said the 1975
directive was unconstitutional
because it called for “guilt by as-
soclation,” that is, it failed to
show how membership in the

Open Continuous

Calendar

State Job

Salary  Exam No.
Accounting, Careers In $10,714 20-200
Actuary (Casualty), Associate $18369 20416
Actuary (éu’.fc). Associate $18,369  20.520
Actuary (Casualty), Principal $22,694 20417
Actuary Lifo;. incipal $22,694 20-521
Actuary (Life), Senior .. ... . ..$14,142 20-519
Actuary (Casualty), Supervising $26516 20418
Actuary (Life), Supervising $26516  20-522
Dental Hygienist $ 8523 20-107
Dentist-In-Training $20428  27.679
Dentist | $22694  27-629
Dentist 1l $25,161  27-680
Dietitian Trainee $10,118 20-888
Dietitian $10,714 20-887
Dietitian, Supervising ‘ $12670  20-886
Electroencephalograph Technician $ 7616  20-308
Engineer, Assistant Sanitary .$14,142 20-122
Engineer, Junior $11,337-%12275 20-109
Engineer, Senior Sanitary $17429  20-123
Food Service Worker .$ 5827 20-352
Hearing Reporter $11.337 20-211
Histology Technician : : $ 8,051 20-170
Legal Careers $11,164-$14,142  20-113
Librarian, Public GRS $10,155 and up
Medical Record Administrator $11337  20-348
Medical Specialist | .. $27,942 20407
Medical Specialist 1l $33,704  20-408
Mental Hygiene Therapy Aid Trainee
(Reg & Spanish Speaking) ..$ 7204 20-394
¥ e $10,118 20-584
Nurse Il .. ... . $11.337 20-585
Nurse |l (Psychiatric) $11337  20-586
Nurse |l (Rehabilitation) $11,337 20-587
Nurse, Health Services ... $10,714-$11 489 20-333
Nurse, Licensed Practical .. $ 8,051 20-106
Nutrition Services Consultant $14880  20-139
Occurﬁoml Therapist

(Reg. & Spanish Speaking $11337  20.895
Occupational Therapist,

(Reg. & Spanish Speaking) . $12,670  20-894
Physical Therapist . - 20-177
Physical Therapist, Senior $12,760  20-138
Physical Therapy Assistant | & Il

(Spanish Speaking) . $ 9029  20.175
Physician, Assistant Clinical $25.161 20413
Physician 1, Clinical $27.974 20414
Physician I, Clinical $31,055 20415
Physician |, Compensation Examining $27 942 20420
Psychiatrist | X $27942  20-390
Psychiatrist |l T $33,704  20-391
Radiologic Technologist, Radiologic

Technologist (Therapy) $8,051.$10274  20-334
Stationary ineer ...$ 9546 20-100
Stationary Engineer, Assistant $14,142  20-303
Stationary Engineer, Senior . $10714 20-101
Varitype Operator $ 6811 20-307
Vocational Rehabilitation Counselor .. $14,142 20-140
Vocational Rehabilitation Counselor Trainee $11.983 20-140

You may contact the following offices of the New York State
Department of Civil Service for announcements, applications, and
other details concerning examinations for the positions listed above,
as well as examination for Stenographer and Typist.

State Office Building Campus, First Floor, Building |, Albany,

New York 12239 (518) 457-6216.

2 World Trade Center, 55th Floor, New York City 10047 (212)

488-6600.

Suite 750, Genesee Building, West Genesee Street, Buffalo.

New York 14202 (716) 842-4261.
Details

concerning the following titles can be obtained from

the Personnel Offices of the agencies shown:

Public Health Physician~NYS De
Building, Empire State Plaza, Albany,

Specialist In Education—~NY$

rtment of Health, Tower
ew York 12237,
ucation Department, State Edu-

cation Building, Albany, New York 12234,

Maintenance Assistants (Mechanic) Motor

uipment Mechan-

ics—=NYS Dochrth of Transportation, State ice Building, Al

bany, New York 12232,

You can also contact your local Manpower Services Office for

examination information.

»

Klan affected a prison guard's
duties.

The majority opinion, which
upheld a similar conclusion
reached in Albany Supreme
Court last year, pointed to a
US. Supreme Court decision
striking down a federal law
which barred defense jobs to
persons belonging to Communist
organizations.

The Appellate Division said a
specific “threat” has to beé shown.
It sald Mr. Ward’s directive seeks
“to exclude all persons affiliated
with the Ku Klux Klan, claiming
that that affiliation is disruptive
to prison administration and that
it prevents the member from
properly carrying out his fune-
tions."”

Judge Louis M. Greenblott,
who worte the majority decision,
sald a “compelling state interest"
has to be established based upon
reliable evidence and not specu-
lation for the directive to be
legal. Merely because the Klan
has a reputation for racism and
a majority of prison inmates are
members of minority groups isn't
enough, he ruled.

Judge Greenblott applauded
the laudable and substantial” in-
terest Mr. Ward had in “main-
taining proper prison security
and protecting inmates from un-
even treatment.” But the evi-
dence used by the commissioner
—articles on Klan violence and
racism written more than 10
years ago—and the absence of

Ten Suffolk
Posts Open

HAUPPAUGE — Suffolk
County Civil Service officials
have begun open continuous
testing for 10 titles for jobs
with either the county or Suffolk
villages and towns.

Dog warden and physical ther-
apist are the top paying jobs
on the list. Physical therapist
pays $397 bi-weekly and dog
warden, up to $10,000 a year.

Physical therapist candidates
must hold a bachelor's degree in
physical therapy. Warden appli-
cants need & year's experience
caring for animals, must be at
least 18, and hold a driver's li-
cense,

There are no minimum re-
quirements for four of the jobs
—stenographer, clerk typist, en-
gineering aide and motor vehicle
licensing examiner I. Stenogra-
pher pays $233 bi-weekly, clerk-
typist, $233, engineering aide,
$288, and motor vehicle examiner
I, $233.

For account clerk, a $264 bi-
weekly paying job, and account
clerk typist, only a high school
diploma is needed. Account clerk
typist pays $250.

«Candidates for key punch op-
erator must be able to operate
a key punch machine to qualify
for the $250 bi-weekly post.
Data entry operator candidates
must be able to operate both key
punch and data entry machines.
That job also pays $2560 bi-
weekly.

Job hopefuls should contact
the agency's East Northport test-
ing and information center be-
tween 9 am. and 4:30 p.m. Mon-
days through Fridays for ap-
pointments to take one of the
tests, which are held weekly at
the county's agency processing
center, Veteran's Memorial
Highway, Hauppauge.

any proof the organization In
New York is similar to what it is
in the South does not justify an
automatic discharge for employ-
ees who belong.

What the department hopes to
achieve—"tranquility and elim-
ination of discrimination in pris-
ons—the court said, will come
“only through examination of
the practices of all correctional
officers and by ferreting out
those who violate departmental
policy within the facilities.”

The ruling came in a case in-
volving an Elmira correctional
officer, Joseph Curle, who was
fired in October 1975 because he
refused to answer questions con-
cerning his alleged membership
in the Klan. Mr. Curle was rein-
stated July 1976, with backpay,
by an Albany Supreme Court
judge,

The only support for the direc-
tive came from Judge T. Paul
Kane, who sald that because
prison conditions are so ‘“‘uni-

que,” membership in the Klan
posed a “real threat to the dally
operation and security of the de-
partment’s facilities and the
safety of its employees and pris-
oners."

He gave the following example:
“I do not think it is too far-
fetched to relate perceived Klan
membership in this setting to
the cry of fire in a crowded
theater.”

Ele. Teachers

ALBANY-—-The State Civil
Service Department established
an eligible list for elementary
subjects teacher on June 30 as
the result of an earlier open
competitive exam. The list con-
tains 1,925 names.
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. Controversy Erupts Over Westchester Layoffs

By HARCOURT TYNES
WHITE PLAINS — West-
chester public union leaders
are saying little about re-

ate 171 county job slots.

Raymond Cassidy, president of
Westehester Local 860 of the
Civil

Bervice Employees Assn.,
said he would have to wait for a
breakdown of the job elimina-

GO TO HEALTH

By WILLIAM R. WILLIFORD

ports that County Executive
Alfred DelBello plans to elimin-

Family Disease

Alcoholism heads the list of diseases that threaten the stability
of the family.

It is a complex and progressive condition-that not only affects
the health of the sick individual but also the health of spouses
and children.

Alcoholism is recognized as a family disease.
Often, members of the family get as sick or
sicker than the alcoholic. The emotional scars
a young child develops watching his drunken
father beat his mother take a long time, if
ever, to heal. The spouse of the alcoholic many
times becomes confused, anxious and guilt-rid-
den from living with all the lies and rationaliza-
tions used to protect the alcoholic mate.

As the disease progresses, there will be more
suffering for the entire family unless changes

oecur.
Often the change is divorce. The New York City affiliate of the
National Council on Alcoholism reports that alcoholism is a major
factor in 20 percent of all divorces and accounts, directly or in-
directly, for 40 percent of the problems brought to family courts
in New York City.

It would seem to make sense that if a disease is breaking up
50 many family units, it would be worthwhile to know what some
early signs might be. The following are some questions that might
be worth your while to answer:

® Do I help my spouse lie about excessive drinking?

® Do I argue with my spouse about excessive drinking?

® Is excessive drinking a central theme of many family argu-
ments?

® Have holidays and birthdays been ruined because of drinking?

® Have the kids indicated they hate to bring friends home be-
cause of excessive drinking?

® Have promises about drinking been made, only to be broken?

If you answered yes to any of these questions, then things are
not going as well ag you would like. A little effort now might prevent
& lot of sorrow and suffering in the future. Many communities
have programs designed to help other victims of alcoholism. Your
local Council on Alcoholism or AA group will be able to provide
more information, Alanon is for the spouses of alcoholics. The re-
sources to help are there but that most difficult and sometimes

painful first step is up to you.

tions before commenting. Mr.
Cassidy added, however, that he
expects most of the employees
affected will be CSEA members.

The DelBello announcement
came last week. The County Ex-
ecutive, in his 1978 budget mes-
sage, announced the proposed
cuts as a way to reduce county
property taxes. He sald the deci-
sion was painful and difficult.
Mr. DelBello, who was re-elected
to a second four-year term in
office Nov. 8, also proposed a
uniform 8 percent county sales
tax. Sales taxes currently vary
from community to community
in the county, from 5 to 8 per-
cent.

“The budget calls for a total
reduction in the county work-
force of 171 positions with half
requiring layoffs, and reducing
the budgets of more than half
the county’s 35 departments and
offices below 1977 levels,” said
Mr. DelBello.

County Sheriff Thomas J. De-

Federal $%
ToRockland
ForUpgrade

Rockland County has received
a $46,750 Intergovernmental Per-
sonnel Act of 1970 grant, to con-
vert an automated records sys-
tem into working procedures by
developing computer programs, a
written procedures manual and
forms, and converting the per-
sonnel records of the 2,000 coun-
ty employees to the system.

IPA grants are provided to
help Improve public services by
upgrading personnel practices
and by training state and local
government employees. The IPA
also provides for the temporary
assignment of personnel between
federal, state and local govern-
ments and higher education
institutions.

“*Fired Cop’s Case To High Court

Civil service employees In
the state will owe a huge
debt of gratitude to Michael
Saloukas if the former New
York City policeman succeeds in
his appeal before the United
States Supreme Court.

Mr. Saloukas is asking the
nation's highest tribunal to rule
that his 1974 discharge from the

force on charges involving his
sale of counterfeit money after
a departmental trial subjected
him to double jeopardy—being
tried twice for the same “crime”
after having been found inno-
cent at a first trial.

In his appeal, the former po-
liceman claims that because he
was cleared at a jury trial In

End Jobless Pay Program

ALBANY — No new claims for
federally funded emergency un-

Downstate Yule
e Tickets Available

BROOKLYN-—Downstate Med-
ical Center Local 646 of the Civil
Bervice Employees Assn., s spon-

employment benefits will be ac-
cepted at local unemployment in-
surance offices, State Industrial
Commissioner Philip Ross an-
nounced.

The emergency benefits pro-
gram has provided up to 13
weeks of payment to jobless
workers who have used up both
their 26 weeks of regular unem-
ployment Insurance and 13
weeks of extended benefits

The cutoff will reduce the ben-
efit period from 52 weeks to 39
for those not already in the
emesgency benefits program.
Approximately 70,000 New York-
ers currently recelving extended
benefits are affected.

lyn, Continuous musie, drinking
and eating will be featured, Mr.
Scribani sald.

federal court, the Police Depart-
ment was prohibited from hold-
ing a departmental trial on the
same charges, finding him gullty
and discharging him, with loss of
all benefits accumulated after 18
years service.

Mr. Saloukas is facing some
formidable obstacles in his ap-
peal. He is, at this point, only
asking the Supreme Court to
accept his appeal and review
the case. The odds are against
him, since the court only ac-
cepts about 200 of the 4,000 ap-
peals filed each year. S8hould the
court agree to hear the case, he
would then have to get at least
five of the court's nine judges
to rule that his constitutional
rights have been violated.

Should he succeed, the court's
ruling could affect not only dis-
ciplinary measures against New
York State civil service employ-
ees, but also public servants
throughout the country.

The basic claim raised by Mr.
Saloukas in his appeal, prepared
by his attorney, Leonard M.
Weintraub, s that the punish-
ment he was handed at the
departmental trial was no dif-
ferent than what he would have
received had he been convicted
in the jury trial, since a con-
viction meant an automatic dis-

(Continued on Page 15)

laney, meanwhile, has expressed
anger over the budget message.
He says he plans to sue Mr. Del-
Bello, because he says the Coun-
ty Executive is using the pro-
posed budget "“as a weapon
against an elected official.”

Mr. Delaney, a Republican
who was also returned to office
in the election, is the elected of-
ficlal in question. He noted that
his office stands to lose 14 em-
ployees, a 10 percent cut, if the
budget is approved. Earlier this
year, Mr. DelBello, the county's
first Democratic County Execu-

tive, was quoted saying the
sheriff's department was over-
loaded with personnel,

“You can handle my budget,”
Mr. Delaney sald, referring to
Mr. DelBello, “but not my de-
partment.”

The budget totals $410,213,822,
a 3 percent increase. It repre-
sents an $11.97 million Increase
over the 1977 budget. County of-
ficials say it is the smallest in-
crease in two decades.

County legislators must either
approve or disapprove of the
budget.

8 Nassau Posts Available

MINEOLA-—Eight new job
titles, for which there are no
written tests, are up for
grabs for Nassau County
residents.

Salaries for the jobs range
from $20,596 a year for forensic
medical investigator, to $11,205
a year, for orthopedic technician.

Forensic medical investigator
candidates must be college grad-
uates majoring in chemistry,
biology or bio-chemistry with
courses in criminalistics or for-
ensic investigation and at least
three years' medical laboratory
experience, including at least
two years in a forensic science
laboratory.

Two years of college and a
certificate In orthopedics is re-
quired for orthopedic technician
L
The others are toxicologist I,
which pays $18,885 a year; nurs-
ing service consultant, a $17,279-
a-year post; forensic medical in-

vestigator I, $17279; assistant
hospital administrator I, $17,279,
and orthopedic technician II,
$13,228.

Toxicologist I applicants need
& master's degree in chemistry or
an allled field and two years
toxicology laboratory experience.

Candidates seeking nursing
services consultant posts should
hold a master's degree in nurs-
ing or a related field, have com-
pleted hospital nursing services
administration post graduate
courses, have four years' nursing
experience, two years as a super-
visor or equivalent combinations
of experience and training. A
nursing license is also required.

For ferensic medical investiga-
tor, candidates need a master’'s
degree in chemistry, biology or
bio-chemistry with courses in
criminalistics or forensic investi-
gation and a year's medical lab
experience; or a bachelor's de-

(Continued on Page 15)
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FRIDAY, NOVEMBER 25, 1977
An Outstanding Beginning
IN office less than six months, as president of the big
statewide Civil Service Employees Assn., William McGowan
put the stamp of authority and strong leadership on his new
administration by getting the State Administration to amend

recently negotiated work contracts in a fashion to insure
full incremental and promotional salaries.

A grave problem arose after the contracts—which cover
employees in most state agencies—were signed. CSEA bar-
gainers insisted the final pay raises, which averaged 144
percent over the two-year period of the new contracts,
were to be amended into the basic state salary schedule.
The State immediately denied that this was the case, and
sald it would use the unchanged salary schedule in effect
as the basis for determining increment and promotion sal-
aries. The result of this stance was that thousands of state
workers, who approved the new contracts, would get less
money than they had been led to believe,

Mr. McGowan put everything else aside and stepped out
to do battle as soon as he learned the State's interpretation
of the new agreements. After weeks of intense arguments, de-
bate and negotiation, the feisty CSEA president won his
point and the Carey Administration accepted the union's
interpretation of the negotiated agreements,

The battle being over, Mr. McGowan engaged in no crow-
ing but, rather, generously announced that “this, hopefully,
initiates a new era of respect and cooperation between labor
and management leading to a higher level ot labor peace
in New York State.”

Not Their Doing

DWIN JENNINGS, president of the Uniformed Fire Of-
ficers Association in New York City, recently expressed

concern over the state of the pension fund covering his con-
stituents.

We share his alarm.

He reported that many fire officers may lose out on
their pension rights because of several twists of fate not
their doing. Their pension fund is about $700 million in debt,
says Mr, Jennings, and the deficit is growing each year.

There are several reasons, he says. One can be traced to
the city’s fisc#fl crisis. Much of the money used to pay for
overtime firefighting duty that, in turn, was caused by lay-
offs, came from the pension funds, he reports. Higher attri-
tion, another residue of the fiscal crisis, also placed a greater
strain on the fund than was originally expected, Disability
retirements, which provide even higher pension benefits to
the injured ex-worker, also rose,

Those are just a few of the reasons Mr. Jennings cited.
They all paint a bleak picture of firefighters someday open-
ing their pension envelopes and finding them empty. We
hope and pray it never happens.

But much more than hoping and praying will be required
to avert such a catastrophe, We do not pretend to know the
solution, but we urge city and union officials to quickly get
about the business of finding a solution before the city finds
itself in another crisis that should never have occurred.

(HAT.)
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(Continued from Page 1)
winter.

State Senator Jeremiah Bloom
of Brooklyn has indicated that
next year he might challenge
Gov. Hugh L. Carey for the
Democratic nomination for Gov-
ernor. Bloom is a veteran state
legislator who can proudly boast
of an exemplary legislative rec-
ord. However, he is not too well
known outside his own borough.

That is hardly a conclusive im-
pediment to his potential candi-
dacy. It was saild of then-Con-
gressman Carey, when he chal-
lenged Howard Samuels for the
Democratic nomination four
years ago, that he was not well
known outside Brooklyn. And
more recently, it was said of
Mayor-elect Edward I. Koch that
he was an unknown figure out-
side his Manhattan congression-
al district. However, both Carey
and EKoch won the primaries
and the elections,

Other Aspirants

Meanwhile, because of Carey's
current low standing in public
opinion polls, other names are
being bandied about as poten-
tial aspirants for the nomina-
tion. Among these are Lieut.
Gov. Mary Anne Krupsak, form-
er Deputy Mayor John Zuccotti
and Ambassador Sol Linowitz,
principal negotiator of the con-
troversial Panama Canal treaty.

The 1978 primaries are still a
long way off, and public opinion
polls have a tendency to fluctu~
ate. It is not unlikely that the
Governor's standing in the polls
will increase substantially, once
the next legislative sesslon con-
venes and Carey takes control
again of center stage.

Maneuvers among Democrats
at the gubernatorial level are
being duplicated somewhat by
Republicans, Victories by Repub-
licans in Nassau and Suffolk
County have clearly bolstered the
prospects of Assembly Minority
Leader Perry B. Duryea, Jr. The
returns in Nassau County have
strengthened the leadership of
GOP county leader Joseph Mar-
glotta, a fervent Duryea support-
er. And Suffolk County is Dur-
yea's home base.

On the other hand, no one
is discounting the prospects of
Senate Majority Leader Warren
M. Anderson, whose position of
Republican leadership in the
Senate makes him the most pow-
erful political leader in the State,
second only to Carey.

Both Duryea and Anderson are
likely to win the endorsement
of the Conservative Party, while
Carey is the likely favorite of
the Liberal Party leadership.

Emotional Issue

The ruling by the Court of Ap-
peals last week holding uncon-
stitutional the death penalty
provisions of the state is likely
to provoke the most intense de-
bate in the Legislature, second
only to problems relating to the
state budget and tax reduction.
The death penalty clause is a
highly emotional issue that
marks a sharp cleavage between
Carey on the one hand and
Anderson and Duryea on the
other. Carey has repeatedly an-
nounced that he would veto any
death penalty legislation and that
he would commute to life impri-
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Civil Service
Law & You

By RICHARD GABA

Mr. Gaba is a member of the New York Bar and Chairman L]

of the Nassau County Bar Association Labor Law Committee.

Arbitration, Yes

In a recent decision, the Supreme Court, Appellate Divi-
sion, Third Department, held that an alleged failure to
comply with specific time limitations and grievance pro-
cedure did not bar arbitration.

In this case, the court was confronted with a collective
bargaining agreement that contained a broad arbitration.
clause with no express provision making compliance with
time provisions or a step-by-step grievance procedure a
condition precedent to arbitration.

A collective bargaining agreement was entered into be-
tween the petitioner, County of Rensselaer, and the appel-
lant, Rensselaer County Unit, CSEA. The agreement was
signed on May 21, 1976, covering the period from Jan. 1, 1976,
through Dec. 31, 1976. It provided for a wage increase for all
full-time employees, but the petitioner refused to pay a
share of the increase to employees who were employed o
Jan. 1, 1976, but no longer employed on May 2, 1976, th
date the agreement was signed. Appellant made a demand
for arbitration and petitioner commenced a proceeding seek-
ing a stay of arbitration. Special Term denied appellant's
motion to compel arbitration based on a finding that the
grievance was not filed within the 15-day period set forth
in the agreement and that there was a failure to comply
with the step-by-step grievance procedure.

The Appellate Division noted that, as a general rule, it
is for the courts to make the initial determination as to
whether a particular dispute is arbitrable. Questions of ™
timeliness and compliance with step-by-step grievance pro-
cedures prior to final binding arbitration, however, are ques-
tlons of procedural arbitrability and are questions for the
arbitrator. The court stated that “the tendency seems to be,
at least in the absence of a very narrow arbitration clause
or an express provision making compliance with contractual
time limitations precedent to arbitration, to treat contrac-
tual time limitations, and especially those relating to the
step-by-step grievance procedure, as matters of procedural@
arbitrability for the arbitrators.” Matter of Guilderland
Central School District, 45 AD.2d 85, 3566 N.Y.8.2d 689.

L] © L ]

THIS AGREEMENT contained a broad arbitration clause
with no express clause making compliance with contractual
time provisions or step-by-step grievance procedure condi~
tions precedent to arbitration. Therefore, the court con-
cluded that the fallure to comply with the specific time
limitations and the step-by-step grievance procedure raised
questions of procedural arbitrability for the arbitrator
are not a bar to arbitration. Rensselaer County v. Rensselaer
County Unlt, 396 N.Y.82d 514.




WHAT’S YOUR OPINION

By DEBORAH CASSIDY

THE PLACE: State University of New York At Albany Campus

QUESTION: When the CSEA restructured itself five years ago, it
gave greal autonomy to its six Regions. Do you believe this regionali-
sation has improved the union’s responsiveness to its members?

Mary Jarocil.

inventory clerk:
“No. Reglonali-
zation has sep-
arated the un-
fon into six sep-
arate  unions,
plus Head-
quarters, ‘The
Region can only
handle certain
problems so you
e have to go to

- Headquarters
anyway. It would be better If
we could just go straight to INC.”

@  Arthur Burt, bus driver: “Yes.

The Reglon is
more geared to
individual
needs, and does
not get caught
up in overall
union problems.
Also, the close-
ness of the Re-

its Dbeing
percent responsive.”

John Miner, bus driver: ‘“Yes.
The Region pro-
vides more rep-
resentation lo-
cally. The staffs
are easler to
get in touch
with. When
they just had

the

Bill Mapot, bus driver: “With
the creation of
Regions, mem-
bers have been
able to get
closer to their
representatives.
There {5 more
contact with
the officers. A
good example is
the grievance
procedure: they
are handled faster and more ef-
ficiently now than before."

John Carnevale, maintainance
worker: “Of
course. The Re-
glon {s closer
to members and
the staff 1is
easier to get
a hold of when
you need them.
Reglons only
have to be con-
cerned with lo-
cal matters, so
members get more attention.”

Warren Maloney, electriclan:
“No way. We
would be better
off if we could
go stralght to
Headquarters,
The Regions are
just not able
to handle all
problems."

Daniel Grygas, computer opera-
tor: "No. If you
cannot get co-
operation from
the Region, you
are in trouble.
Where do you
go from there?
A trained Head-
quarters staff
that could deal
directly with the
members would
be better."”

but should real-
ly be improved.
I don't believe
the Regions
have a large
enough staff.

Pete Daniels, power plant opera-
tor: “No. There
WAS more rep-
resentation be-
f ore . People
were closer and
the atmosphere
was homier.”
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RETIREMENT
NEWS & FACTS

By A. L. PETERS

What’s Overlooked

With the social security privileges closed to federal em-
ployees for two years, there is a continuing uproar over how
much federal employees actually receive.

Most people forget that much of the money federal em-

ployees receive is a return on
their own contributions. The av-
erage federal annuitant receives
$6366 a year. He misses out on
lots of the benefits available un-
der social security, however.
Their contributions of 7 percent
of salary compares with 5.85
percent on only the first $16,500
paid In the private sector. More-
over, the retirement benefits for
federal employees are subject to
federal income taxes while social
security benefits are exempt.
Superficial Analyses tend to over-
look basics like these.

Most people don't really un-
derstand the ramifications of
proposals to eliminate manda-
tory retirement age of 65 years
old,

At present 10.7 percent of the
population is over 65. By the
year 2000, 12.9 percent will be
over 65-—-a 9 million increase.
That number will increase by
more than 50 percent by 2030.
What this means is that the ratio
of non-working to working peo-
ple will increase substantially
from the one-to-four ratio in
1972 to one to 3.2 in 1977, and
one to two by 2030. This puts
quite a financial drain on the
working population, particularly
with pension payments increas-
ing to meet the pressures of in-
flation. On the other hand, many
young people feel that raising

LETTERS TO THE EDITOR

No More Cuts

Editor, The Leader:

Dr. Hurwitz’ analysis and
solution to an alarming increase
in school truancy and the at-
tendant problems thus created—
as revealed in his Education
Forum column Oct. 21 captioned
“Cut Truant Officers"—is, at
best, a case of poor circular
reasoning.

Dr, Hurwitz acknowledges that
the New York City Board of Edu-

’enuon has cut the attendance

staff from 550 attendance teach-
ers to 200 with a resultant saving
of $50 milllon. This he applauds
as a positive step! He, however,
overlooks the fact that because
of the continuous staff decreases,
there concomitantly has been a
substantial increase In truancy
together with a costly upsurge in
juvenile crime. Despite the fact
that state aid to education is

'buedon a formula of dally

school attendance, Dr. Hurwitz,
even at a time when the school
system is losing vast sums of
money as the result of extensive
absenteelsm, proposes that the
attendance staff be cut further.
Can New York City afford to
lose larger amounts of money?

Would Dr. Hurwitz recommend
that the number of police offi-
cers in our city be cut because
the Police Department has diffi-
culty in coping with an increase
in crimes?

Dr. Hurwitz excoriates the ad-
ministration of the Board of Edu-
cation as “the present mislead-
ership of Livingston Street.” Al-
though the Board of Education
has undeniably been remiss, and
even reprehensible, in many in-
stances, this is no excuse for
making the Bureau of Attend-
ance the scapegoat for what-
ever is awry in the New York
City educational system. The
number of layoffs of attendance

withheld upon request.

LETTERS POLICY

Letters to the Editor should be less than 200 words.
i The Leader reserves the right to extract or condense
pertinent sections of letters that exceed the maximum
length. Meaning or intent of a letter is never changed.
Extensive letters that cannot be edited to a reasonable
length are not used unless their viewpoint is s0 unique
that, in The Leader’s judgment, an exception should
be made. All letters must be signed and bear the
writer's address and telephone number. Names will be
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teachers and attendance super-
visors has been astonishingly dis-
proportionate to the number of
layoffs in other areas of the
Board of Education.

Granted that the schools'
methods of dealing with chronic
truants have not always been
sound and effective, how ean
Dr. Hurwitz sanction the des-
tructive dally roaming on the
streets by 80,000 hard-core tru-
ants and chronic absentees? An-
other fallacy in the reasoning
of Dr. Hurwitz is that if a size-
able number of students were
persuaded to return to the class-
room, the increase in class size
would create havoc for class-
room teachers, Dr. Hurwitz is
assuming that no effort would
be made by attendance teachers
and other pupil personnel work-
ers, such as school social work-
ers, guidance counselors, school
psychologists and psychiatrists,
to evaluate the special individ-
ual educational and emotional
needs of these children. Needless
to say, Increased percentages of
attendance would produce more
funds for the employment of
additional teachers,

Dr. Hurwitz is indeed In error
when he insinuates that attend-
ance teachers fall to Interview
parents of absentee children. The
Bureau of Attendance, despite its
staff shortage, places a high pri-
ority on parental involvement.
Parents, who are employed, are
interviewed before and after
school hours, Whenever necessary,

and sometimes even at their
places of employment. Only re-
cently, depleted attendance
teacher staff members in a one-
month period visited the homes
of almost 5,000 pupils with poor
attendance records, who were
being transferred from either
intermediate schools or junior
high schools to the high schools.

No, the solution to this prob-
lem is definitely not in further
cuts in the attendance staff but
in the rehiring of attendance
teachers and supervisors. It hard-
ly behooves an educator of Dr.
Hurwitz' stature to characterize
the truants as a “lost cause for
the foreseeable future."

Should Dr. Hurwitz continue
his feud with 110 Livingston
Street, it must not be done at
the expense of the crippled Bur-
eau of Attendance staff,

NATALIE GEDULDIG
New York City

(Continued from I'ue 6)
tional the death penalty as It

man;
throughout the state are united
in efforts to re-enact .a death

the retirement age would clog
the avenues of promotion as old-
er people hold on to the best
jobs. Firing older people would
raise the specter of “discrimina-
tion because of age,"” now against
the law.
o . ®

As a public service, The Leader
continues to publish the names
of individuals who are benefici-
aries of unclaimed checks from
the New York State Employees’
Retirement System and the State
Policemen's and Firemen's Fund.
The Leader or the New York
State Employees’ Retirement Sys-
tem in Albany may be contacted
for information as to how to
obtain the funds.

Following is a listing of those individ.

cinl Security Law oo or before August
31, 1974,

(Continved from last week)

Slater William C ..................Rochester
Stanton Robert E ... Quaguags
Stewart Robert E Jr .

Seone Raymond F ... Elmira
Stone Samuel G ... Denver Colo
Switzer Kenneth ... Trumansburg
Threadcraft James ... Newark NJ
Thestrup Josephine B ...Brooklyn
Tillot William ... orthport
Tindal E Lorrayne

Terrell Mary .....cciecisssind

Towne Frioda .

Underewood Roben .
Voorhis Gerald T
Vooris Somia ...
Warner Carlton R
Wartts Josephine R
Whelan Dorothy M
Williams Henry ...
Williamson Larry A .

Branch, Lillian ...

Brisbane, Sarah P Ji
Calish, Escher Huber ..Brookline, Mass.
Cannaroxzo, Josephine C Roches
Cannon, Jr. Victor M
Carlson, David E ...

Dreher, Frederick D
DeRider, Carole E ...
Edwards, Joyce C ...
Edwards, Norma L ..
Fercho, Mary A .
Fields, George R .
Feng, Li-Jen
Ford, Joyce ...
Foster, Alaandu
Gowrie, Grey ..o

Hampton, Drucilla
Hathaway, George W
Hedrick, Dawn ...

LL6Y €T ddquasoy ‘Seplij ‘UAAVIT HIIANAS TIAD
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Top officials of Central Region V and Western Region VI look over program for the joint County
Workshop for members of 36 Locals within their combined Regions, From left are Central Region Coun-
ties Workshop president Francis Miller, Central Region V president James Moore, Western Region sup-
ervisor Lee Frank, Western Region president Robert Lattimer, Central Region supervisor Francis Mar-
tello and Wuter‘ Region Counties Workshop president George Clark.

Dolores Tonchaff, first vice-pres-
ident of Erie Education Local
868, holds a sheaf of pamphlets
as she queries speaker during one
of workshop ,sessions,

GHI associate field director Van Robinson goes over details of group
insurance benefits with Oswego Local 838 corresponding secretary
Judy Doyle and Local treasurer Dick Rice,

Erie Education Local 868 president Jack Schlenker, right, gestures

emphatically as Chautaugqua Local 807's Bonnle Winchell and Erle
Local 815's Robert Bainbridge listen to discussion.

v

»
Emil

views

In

with Francis Miller,

Hein, Oneida Local 833 county unit president, left,

Willlam Frame, research an-
alyst at the Region V headquar-
ters in Syracuse, opened the
weekend series of programs with
a historical overview of the la-
bor movement and unionism.

Terehce Moxley, a Region V
field representative, and Francis
A. Martello, Region V supervisor,
noted that civil servants have
just ended their first decade un-
der the Taylor Law. They both
stressed the need for CSEA to
seriously consider working for
binding arbitration to settle con-
tract disputes.

Since strikes by public employ-
ees are forbidden under the Tay-
lor Law, and since the Public
Employment Relations Board Is
appointed by the Governor,
“binding arbitration may give us
& much fairer shot than going
the PERB route,” Mr. Martello
said.

Both Mr. Moxley and Mr. Mar-
tello pointed to problems inher-
ent In binding arbitration, but
exhorted the membership to ex-
plore more fully its possible ad-
vantages in the bargaining pro-
cess,

- b

Attentive delegates from two Broome Locals are Local 804 county
unit treasurer Kathy Baran, Local 804 director Joan Brower, Edu-
cation Local 866 president Carlo Guardi and Local 804 former presi-
dent Angelo Vallone.

A

Looking alert during seminar conducted by CSEA civil service con-
sultant Joseph Watking are, from left, Onondaga Local 834 steward

William Prevatt, Cortland Local 812 county unit president Joseph

Prezioso and Onondaga Lecal 834 president Donald Zimmerman,

) Gentral/Western
al Gounty Workshop -

(From Leader Correspondent)
SYRACUSE—The county workshops of the Central and
Western Regions of the Civil Service Employees Assn. met
jointly Nov. 4 and 5 in Syracuse to discuss topics ranging
from the Taylor Law to the art of negotiations.

Mr. Moxley also told the mem-
bers to be proud of their union,
whose contracts stack up favor-
ably with those of the private-
sector unions.

Tom Pomidoro, a field repre-
sentative from Region VI, ad-
dressed county workshop mem-
bers on the art of negotiating.
He emphasized the need for the
unfon to have a united front be-
fore management, to impress
management with its knowledge.
“Be neat,” he advised. "And
make sure when grievances are
first filed all necessary questions
are answered.

“All supervisors are different,”
Mr. Pomidoro said, "and you
would do well to get to know
those differences.”

Ron Smith, a Region V fleld
representative, stressed the im-
portance of the steward in the
union. “It's a tough job,” Mr.
Smith sald, “but it can be re-
warding.

“You have got to have the
facts—in black and white. You
must see the grievance through
from beginning to end.” He, too,
stressed the need for the CSEA
to stick together in meetings with
management—"don't look like &
divided group.”

Mr. Smith sald the CSEA
would do well to decrease
quantity of grievances now being
filed and increase the quality,

Jack Miller, a fleld represen-
tative for Region V, discussed in
some detail the duties of a nego-
tiating committee. Most impor-
tantly, he said, “know what your
members want included in that
contract you'll be negotiating."”
To arbitrarlly drop a member's
demand without explaining whigga

can also create problems, he
added.
The employer should have

nothing at all to say about who
is on your negotiating team. The
team has to have a spokesman,
he sald, and it helps if he or she
has a good sense of humor.

“The negotiating team must
whittle down or accept in total
a list of demands for negotiatin
Although this is the heart of ne
gotiations,” Mr. Miller sald, “the
data or facts to substantiate
these demands are the founda-
tion.”

Adequate preparation Is cru-
cial, he said. And remember, he
said, that no substantive state-
ments should be made to mem-
bership or media during the ac-
tual negotiations.

It also helps, Mr. Miller a
vised, to remind the membe
that they will have final say over

(Continued on Page §)
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Interest is shown by, from left, Black River Valley Local 015 vice-president Larry Leddy, Seneca Local
850 vice-president Reno Piagentini and Seneca Local 850 county unit president Joseph Sinicropl as they

listen to seminar on negotiation procedures,

Joseph Watkins, civil service consultant for the
union, was one of the seminar leaders during all-
day workshop earlier this month,

Central/Western

(Continued from Page 8)
any accord that Is reached be-
tween the team and manage-
ment, Therefore, they cannot be
“sold down the river” at a nego-
tiating table behind closed doors.

Mr. Miller summarized by say-
ing that it helps if one thinks
of the negotiating process as
somewhat of a “horse-trading"
game.

Region VI field representative
Robert Young referred to the
“doozies” PERB often assigns to
CSEA disputes. There are some
good ones, he said, “but I, per-
sonally, hate to go to impasse
unless I absolutely have to. With
fact-finding, too, & lot often de-
pends on who PERB sticks you
with."

Meanwhile, Joseph Watkins,
retired municipal director of ecivil
service and now CSEA consultant
on civll service affairs, was tell-
ing his gathering that the CSEA
had no objection to the state
streamlining services, “but we are
strongly opposed to politicizing
classification. There's a lot of
ways to create a lot of false titles
to get Suzy Q more money."

Mr. Watkins warned against
the powers of a personnel czar
and proposals for changes in
merit pay Increases. “It's all
open to a lot of favoritism, There
must be real controls and real
objective ratings.’

With regard to high pay for
specialized skills, he explained.
“No one knows what that means.
All people should be treated allke
if they are doing the same work.

Workshop

If there is a difference, then
create a new classification.”

The CSEA also is opposing the
decentralization of exams. As Mr.
Watkins put it, “What if each
department had its own steno
exam? A person may have to
take 17 different exams. More-
over, operating staffs don't have
the people to prepare exams—it's
uneconomical, If they have any
money around, let it go for em:
ployee benefits."

Revised probationary periods
also came under attack. Mr,
Watkins explained that it's like
living in purgatory. They want a
one-year probation for all em-
ployees. I can tell a good typist
in five minutes. We'll fight this
to the bitter end.”

Other topics at the conference
included retirement plans and
options and Section 19-A of the
Motor Vehicle and Traffic Law,
relating to the added responsib-
ilities being placed on, bus drivers
and the new rules and regula-
tions pertaining to the drivers.
(More on this subject will be in-
cluded In next week's issue of
the Leader.)

Francls Miller, Region V Coun-
ty Workshop president, coordin-
ated the activities,

Speclal guests included Region
V president James Moore, Region
V1 president Robert Lattimer,
Region V executive vice-presi-
dent Patricia Crandall, Region V
supervisor Francis Martello, Re-
glon VI supervisor Lee Frank,
and statewide County Division
chairman Joseph Lazarony.

Western Region field representative Thomas Pomidore
expansively during seminar at which he was speaker as Oswego Local
838's Raymond Wallace, left, and Central Region V field represen-
tative Ronald Smith listen attentively.

W

St. Lawrence Local 845 first vice-president Rodney Downey, left,
chats with two new members of CSEA Board of Directors: Richard
Reno (St. Lawrence), center, and Andrew Lucyszyn (Orleans), both
Local presidents as well.

\
: s iy
Roger Solimando, Oneida County Local 833 rep-
resentative to CSEA Board of Directors, provides
input into workshop at Rodeway Motel in Syra-
cuse. (Leader photos by Thomas Hashem, 'r.)

gestures

CSEA director Robert Gallor, left, president of Cortland Local 812, talks with two members of his
delegation: county unit president Joel Prezioso and negotiator Peggy Coombs, as they mull over infor-
mation gained during session on negotiating procedures.

The usual, large delegation of Onelda Local 833 is typified here by, from left, delegate Rosemary Baker,

steward Bernice Nicotera, secopd vice-president Ralph L, Young and secretary Dorothy Penner, Mr. Young
is also Central Reglon V third vice-president.

LL6T ‘ST quaaoy ‘Aepray ‘YAAVAT DIANES TAD .
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State And County Eligible Llsts

EXAM 36015 38 Auriemma D K § Oxone Pk ...
nanoonromaln.curor SOC SRVS DIS SPEC 39 Bachelor Robert Brooklyn
Test Held June 18, 1977 Test Held March 19, 1977 40 Tontini C Williston Pk .
Est. Oct. 3, 1977 Est. Sept. 13, 1977 41 Zwickler St;v;- lton.:"
(Continued from Last Week) 1 Devor James W Brooklyn ... g7.8 42 Siverman Broc ¢
21 lsrnel James Latham 849 2 Citron Leonsrd Forest Hills ...948 41 Bt n 51 Brookivn . 53 o LOOSE VULGAR FUNKY
33 Pracavilla G G Tomswands 84.5 4 Dietendort ] R Fiusbing o947 43 Hoss Trms Monsey o.............-83 4 :
rancavilia onawanda ... . endor] ushing ... . . *
24 Sayder Joseph W Albany ........ §3.9 3 Fiore Ronald L Flushing ... 908 45 Shunck adich Yoakers - AND VERY FUNNY.
25 Klingbeil K M Schenectady 839 6 Knicling Eric S Staten Is 92,7 48 Wilcox Daniel C NYC ...... ‘83, & .
26 Brundege G T Schenectady ......83.0 7 Dunckley T Westbury . 925 1o Reis Gail M Fhushing 83, Pryor gobbles up his triple parts
27 Reedy Robert ] Guilderland .....82.9 B Rosenstock Carl NYC .. 924 50 Walker Alma B NYC 82, . R -
28 McGinnis M Schenectady .......82.7 9 Dunn Mary E Briarwood .. 17 31 Landrigan L A NYC oo 3. like a happy hog let loose in a garden.
29 Chartrand O ] Rensselaer .....82.7 10 Kohuth Leslie B Brooklyn W97 52 Lerner Marc L Brookliyn .. 82, ¥ MAGAZM
30 Leno Morris E Schenectady ......82. 11 Knieling Rose A Staten Is ....9L7 Gy Zoonr "y e Whitesone .......82.
31 Picciocca S A Amsterdam .........81. 12 Levonik John D NYC ... W91.5 $4 Sacco Richard V Lindenhurse ...82.7
32 Truston Thomas Loudonville ...B1.9 13 Campobasso M Brooklya .. .90.6 58 Kiein Robert Brooklyn ............ 82.7
33 Firstry Barron R Troy | ...BLS 14 Hellen § L Forest Hills . .90.5 $6 Woods Maurcen A Bayside ........ 82.6
34 Betts Michael G Scnlon Sp. -81.2 15 Probert Mark S Brooklyn .......90.3 $7 Stein Andrew P Garden City ...82.6
35 Perricone T ] Holbrook .........81. 16 Racer Marilyn R Brooklyn .90.2 58 Cronin Mary M NYC 82,
36 Rivet Roger J Troy ... .80. 17 Pletrasinaki J NYC oo 898 4o wpo o wiinn NYC ... 82,
37 Ravida Anthony Albany ......79 18 Thorne Th A W Hemp d 89.7 20 Lakersusta: Carla NYC 82,
38 Perrotto Samuel W Sand Lk ...79.1 19 Mace Barbara A NYC ........895 61 S y Mary L NYC .. 82,
39 Coluccio L J Schoharie ... .78. 20 Rockefeller L A Great Neck .....89.5 62 Hitchock F E Bellerose .. ‘82,
40 .lom Elijah J Albany ... 78, 21 Lustigs Barry A Toms River NJ 89.4 63 Ziewhick Leo Flushing 819
41 Luther Gl .78, 22 Soffer Bettye F Brooklyn ..........B8.5 64 Levitan Grace H Mkm 817
42 In I.oben S Latham .........78. 23 Monteleone ] P Bayside . ..87.8 65 Cohen Wililam Wyckoff 81.7
43 Knorowski S J Cropseyville .......78.5 24 Villanova R P Bronx ... «87.7 & Pick Alfred Brooklyn .... 81.7
44 Kilinski Jerome Amsterdam .....77. 25 Campion Paul J Freeport 87,7 67 Beuno John ) Seaten Is .. 81.7
4% Clifford W ] Rexford ... 26 Dicfendorf Mark Flushing ... 87.7 68 Robinson M A Rego Pnk : 81.6
46 Leonard James ] Albany 27 Cantarells A R NYC . ..87.6 69 Connors Eugene Brentwood .......81.5
47 Oliver Fred A Delmar ... 28 Fishman Debra § Bcurwood ..87.5 70 Laferrera R B N lmmitk 8L
48 Tomaski Robert Schenectady ... 29 Kicha Walter Broax ..........86. 71 Taylor Dorothy Brooklyn ............
49 Brooks Michael Delmar ... 30 Broderick T ] Brooklyn .86, 72 Posner Elin D Wantagh
50 Rice Richard ) Goshen .. 31 Siegel George Brooklyn 73 O'Kane Michael P Crl Islip ........
$1 Bott Charles E Schenectady 32 Gamzon Sandra E Moaroe ......B6.6 74 Pishman Robert BrOBX ..o..oornss
52 Washiogron 1 Bacavia ... 33 Cannistraro A ] Brooklyn ......865 ¢ Gatley Frances Elmhurst ...
53 Delorimiere C R Nassau 34 Goldman David ) Rego Park ..86.5 76 McCarthy John T Brooklyn ........
54 Cummings David Akron .. 35 Bautz Michael F NYC ........B65 7 Carew Stanley C Brooklyn ..........
$5 Beygas Daniel L Albany ... 36 Zitzer Ruth B Loog Beach ..B5.5 78 Lamastra Gerard Seaten Is |
56 Pfleger Robert Demarest 37 Holdman Nancy J NYC ... 9 79 Roms Lautence $ Brookiyn ........
80 Rothman Livia B :::o'k‘l'wd
81 Goldstein Karen R raacinh
€ W 23 Lifschice P 3¢ Mabope: Lonetle McKee - Margar! Avery A Seve Krantz Producion
~ 84 Mahler Neil E Brooklyn ... N P, and [
300D SEATS AVAILABLE 85 Berger Martin J Brooklyn . Screenplay by Carl Gotiveb and Ceal Brown
WINNER OF 7 N e . Music score Paul Riser and Mark Dans
88 Checkes J A Brooklyn ... Oreced by Michaed Schultz - Produced by Steve Kraniz
TONY AWARDS % S’:.';.“;‘.‘:‘.‘;o"gcs;;;;‘"i'. Aapted) o the £ blesatioval Fims SpA pebse
1975 including 9 Sommres Demise Forese Hill The Secon o Nem' by Low Wt
3§A Sialeno n:,“:"mé Song “Whech Way s Up!” Words .mMwls\\rnm‘mnll»ﬂ, Surg by Stagard
BEST 93 Bartlett Wesley NYC ......... oM [R‘mmtrA
94 Abramowitx G B Flushing .. (G avatonte exchsvery on Weh Brcoics) [ e v o
95 Lambert Scuart Jackson His ..
THE l MUSICAL 96 Ginsburg Mindy Brooklyn
97 Earls Sheila A Brooklyn ...
98 Kasel Jeffrey Brooklyn NOW PLAYING
up Sale 98A Frankel David M Hollis
55" Dore oot - LOEWSSTATE2 (3 LOEWS CINE
Y Broadway Street 7260 o ya ... BROADWAY AT 45TH ST B6TH ST. & 3RD AVE.
AY THEATRE, at'S3rd . 247 101 Keenan Deonis E Hewlen 582-5070 4271332
102 Kobyra P M Roselle Park
(Continued on Page

—EXPLODES

with fervor and jJumps for joy .

in @ donce explosion .

~iohn Beautort. (Mwm

...ERUPTS

. @ joytul noise, o bacchanalia,
0 swinging, stomping dance ogy

..GO SEE IT! ||

For Group Sales: N.Y. State Call (212) 354-1032

Original Cosf Recording on ABC Records & Topes
LYCEUM THEATRE 149 West 45th Street JU 2-3897

TONIGHT at8 / /
w— SAT. at2&8;SUN.at3&7

0 luminous show!
—T.E Kalem, Tine

WOI.m. CARROLLS

~Chve Domnes. N.Y. Times

Toll Free (800y223- 750%"

A moving story. A romantic story
A story of envy, hatred, friendship, triumph, and love.

"The Tuming pomnt

TWENTIETH CENTURY FOX rwwen A HERBERT ROSS FILM

ND oNLY LONGEST
RUNNING SHOW ON BROADWAY

ANNE BANCROFT SHIRLEY MacLAINE ~ppig TURNING POINT" TOM SKKRRITT
| MIKHALL BARYSHNIKOV o LESLIE BROWNS |

MARTHA SCOTT - MARSHALL THOMPSON st ANTHONY ZERBE - AMERICAN BALLET THEATRE
S wion Prinr NORA KAYE wines s ARTHUR LAURENTS powters s HERBERT ROSS s ARTHUR LAURENTS
ot HERBERT ROSS  PRINTS BY DE LUXE®  NOW IN PAPERBACK FROM SIGNET
FROM THE MOTION PICTURE ON 30TH CENTURY RECORDS AND TAPES (ﬂ.

EXCLUSIVE ENGAGEMENT
THE I:IIIIINEI %

59th St. at 3rd Ave. - EL 5 1663

QOO0 420620840950

There's a reason for that!

ROTALE THMEATRE - 45TH STREET W of BROADWAY
(SEE ABC ACS FORDEWLS)

AR 2 e e




Latest State And County Eligible Lists

(Continued from Page 10) 113 Kuehnlenz Roger NYC ... 122 Schourbenah E Bronx ......774 156 Vilbig Barbara Little Neck ... 73.6 161 Fraxier Shirley Broax ... 728
103 Rockefeller N A Grest Neck .78, 114 Schwartx Joel I NYC . ..4.77.6 123 Reinharth B I East Meadow ,..77.2 157 Serra Sandra Richmond HI ...73.6  161A Furey Michael C Bayside ....72.8
104 Silver Basys NYC . o984 115 Scinta Larry R NYC .. «.77.6 124 Greenberg W Whi - 158 Bastide Yvonne Mt Vernon .....73.5 162 Sessa Jerome G Elmhurst T
105 Thomas Charles anlnood ""egs 116 Jacks Laurence Huntingtn Sa 776 123 Barstz Cathy Brooklyn . 159 Zimmer Brendas F Brooklyn ..73.% 163 Pomeranz T S Brooklys ... 72.6

106 Frost Susan D NYC ............78.8 117 Klosek Gregory NYC
109 Schwarez Mark A Brooklyn ...77.8 118 Scarimbolo A Brookiyn . ‘...1 '
'ml'n 28 119 Sharff Carol M Forem H“l.l wil 1.3 128 Elleawood R T Yoakers

126 Vanoleuvan V T NYC ...

160 Nahmias Julie A Flushing ......73.5%
127 Rosenfeld R J Brooklyn .

:;? ::’:I:,: i'w Sinai .. 77.8 120 Goirke Keoneth Piermont ...77.5 129 Weiss Rooald § Flushing .. i
112 Heller Rosald A NYC ........770.7 121 Mangano L T Brooklyn .......774 130 Weiss Chaim Z Brooklyn ...

(Continued on Page 15)
131 Goldstein E B Broax ...
132 Gotters Susan E NYC ...

i . " i=Ze" . Sabbatical Fight
ApplicationDeadline =555 5 By | | Teacher

Training ot

Nov 30 For ralnlng 139 Siporin Cheryl Brooklyn w.......75.8

o 140 Borgercohen H G Rego Park ..75.3 ‘ os es ’n Ourf
ALBANY—Nov. 30 is the deadline for state employees i1 stors o 'y s onch .. 734

represented by CSEA: the Ad-
ministrative; Institutional; Pro-
fessional, Scientific and Techni- “thermodynamics.”

the free training courses negotiated for them 143 Farrelly John B Broax .....75.4
o . w 144 Sprotzer Susan Brooklyn ...........75.4 Collective bargaining An example of this came about
by the Civil Service Employees Assn. 145 Lincoln Robert Fluhing .....754 o oveerene™ ooy ace involy- last month in a lawsuit by a
3 146 Srock Charles J Flushi s ] BUD ~
The Spring, 1978 courses begin as early as Jan. 3, 1978, 140 Srock Charles J Flushing ... 74.8 e odblic empioyees hos be. Buttolk County teacher denied &
They are free to members of the 148 Marconi Frank ) Brooklyn 74,6 1 d tech sabbatical leave by the Babylon
four statewide bargaining units cal, and Operational. 149 Spiegel Helene Rego Park ... .746 COmMEe SO compiex an ech-

150 Wallis Phyllis NYC ... g
Hundreds of courses are offer- ¢ LeRko M A Beooldya

“ uage" 153 Glazer Sharon S Great Neck .74,
beginning sign lang i 0 154 Lukas Vincent J Flushing ......74.]
155 Cohen Valerie § Yonkers ......73.7

4.5 nical that courts are increasingly
4.5

ed, ranging from such toplcs as 152 Korbul Margaret Staten Is .....74.% being asked not only to rule on
:: disputed issues, but to interpret
1.7 ambiguous language.

S OLRANALEN OF AmERIZA, (NG

We thought
that headline

might grab

you. Interest-
lnglyenough
it's true.
MERGEDES 280E ...
Dasher
Sedans
AND ROLLSROYCE =
sumptuous
cars; they
outclass
WAYS some very classy
s Machines in some

very surprising ways.

If you own a Mercedes-
Benz 280E, you'll be de-
pressed to discoverthatthe
Dasher 2-door Sedan with
standard transmission not
only goes from 0to 50 miles
per hour quicker than the
Mercedes' but carries
more in its frunk.

If you're aboutto spring
for a Rolls-Royce, hold the
phone. The Dasher holds
more in its trunk than the
Rolls, too.

PWith O UIOMANE HINSMESON

Fine as they may be,
neither the Mercedes nor
the Rolls has front-wheel
drive. The Dasher does,
and it makes all the differ-
ence in poor driving condi-
tions.

The Mercedes, the
Rolls and the Dasher do
have their similarities.

All 3 have dignified
interiors, with handsome,
thoughtful appointments
like reclining bucket seats,
remote control outside mir-
rors and quartz electric
clocks.

But only the Dasher has
a@® right there up front.

VOLKSWAGEN
D0

ES IT
N

Visit your local authorized Volkswagen dealer and find out why
there are over 4'/2 million Volkswagens on the American road teday.

Board of Education. The teacher
claimed the refusal was a griev-
ance subject to arbitration. The
board maintained the issue was
not subject to arbitration under
the collective bargaining agree-
ment.

The Babylon board won the
first round in February when a
Suffolk Supreme Court judge
ruled that arbitration was not
required. The Babylon Teachers
Association, representing the
teacher, identified only as a Mr.
Kalmus, appealed to the Brook-
lyn Appellate Division. The re-
sult was the same. The four-
judge court also ruled against
the teacher. But the appeals
court used & “different reason-
ing,” based upon its own In-
terpretation of the contract.

After analyzing the numerous
articles, sections, subdivisions
and paragraphs of the contract,
the court said that because the
grievance was a “personal” one,
affecting only the teacher him-
self, the school board's refusal
to grant the sabbatical could not
be submitted as an arbitrable
grievance,

However, the appeals court, the
state’s second highest tribunal,
pointed out the refusal to grant
sabbaticals could be decided by
arbitration if the denial “jeopar-
dizes the bargained-for right to
sabbatical leave of Babylon's
teachers as a whole.”

In other words, the court said,
despite the language of the con-
tract, which clearly states that
in all requests for arbitration,
“the decisions of the Board of
Education shall be absolutely fi-
nal," these grievances can be
submitted to arbitration if they
affect all teachers.

The court went on to explain
that this section of the contract
could be jllegal under state law,
which requires arbitration of
“bargained-for-rights.”

Unfortunately for the teacher,
the ruling meant that the school
board's refusal to grant him »
sabbatical was final because an
arbitrator “would be without
jurisdiction” to consider a “per-
sonal" grievance,

MONEY-MAKING
OPPORTUNITY

Part or Full Time
DISTRIBUTORSHIP

$7,000,000 TV Program
On 6 days every week ((festuring »

world-famous name) helps produce
wp weekly carnings for YOU!
lovesment from $5,994
Returnable

800-327-1213

Or write, include home phose/ad.
dress: SMALL WORLD, lac., 2500
E Hallaadale Beach Bivd, Hallandale,
Fla. 33009,
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crimination based on race, color, religion, sex, or national origin, or an intention to
make any such preference, limitation, or discrimination.’

This newspaper will not knowingly accep! any advertising for res! estate which is in
viclation of the law. Our readers are informed that all dwellings advertised in this
newspaper are available on an equal opportunity basis,

New York State

Long Island

SCHOHARIE CO. NY $44,900
Jefferson St Rte 10, Raised ranch, six
rms - 3 br, 1V3 baths, 4 yrs old all elec.
All app. one car garage In full base
ment. Wall-wall carpet drilled well one
mile to town. New TV, anfenna with
rotar insulated 607-652-6971.

THOUSAND ISLANDS AREA

LESS THAN $200/ACRE
316 acres. 7 Rm House, 3 barns, springs,
water course, pond sites, 100 acres til
lable, balance peasture and woods,
(516)285-7675 days or (914)471.7404 aft 10|
P

BINGHAMTON, 75 ACRES PLUS, 3BR
mobile home. 335,000 complete! 1% mi
frm river. Gd hunting,

VALLEY STREAM $.0. No. 12

WIDE-LINE CAPE, 4 BR's, 2 BTHS,
LNDRY RM, COUNTRY KITCH,
LR/FRPLC, FORMAL DIN.RM, LOT
SIZE 99x165. MID $50's.
PRINCIPALS ONLY,
516-825-6993 Eves. + WEEKENDS.

Nassau Co.

Levittown, Colonial. Cream Puft. Spr-
ing Occup. Cedar shake, a/c, 3 BOR
Ranch, 32 ft,, LR, Pine pnid {/p. Bay
wndw'd DR, 1/p, 12x12 customn Kt Self-
clean range. Dshwshr. Covered 21 1.
patio. Hid utility rm. Washer, dryer.
New New roof, ol burner, Fenced gar-
den. Walk schis, shops. Many exiras,

607-655-2070 $45,000, 516-731-0409.
NELLISTON OCNSIDE LO TAXES MUST
On 2 Acres, Ploasant View, Asking SELL
$30,000. Lo, Lo Taxes-$270 Yrly. Call Charmi
anytime after 1:30 PM. Cozy & ng 6 Rm
518-993-4508 Splanch
Immaculate! Jus! redecorated w/-
country French kitch & all apincs, w/w,
PEEKSKILL TOWERS atchd gar, sforage bsmi, circ drvway,

SUPER APARTMENTS WITH HUGE
RMS., SPECTACULAR VIEWS, IN-
DIVIDUAL TERRACE. LAUNDRY
ROOM ON EACH FLOOR, LGE. POOL,
TENNIS COURT, NO MEMBERSHIP
FEE. 1-2and 3BR. APTS AVAILABLE
FROM $305/Mo.

Call: 914-737-9131 or 212-687-

2233 to arrange for an appoint-
ment to see | outstanding
valuves.

fncd w/gorgeous landscpd 80x 100 much
more. Convenient & MAGNIFICENT!
Vary gd schi dist. Lo $50s, 516-371-3161.

INWOOD LOTAXES MUST
SELL!
2 FAMILY, 80x100° CORNER

HOUSE 10 ROOMS, ATTACHED
GARAGE, FULL BSMT. ALSO

SUITABLE FOR LITTLE
BUSINESS
LO 50's 516-371-3161

Lots/Acreage

CARMEL VIC. 1 acre lake and beach
rights, utils, school, bus, wkdays 212-
OR4-5930, wkends 914-225-3237

NEWBURGH, TOWN OF
4 wded ac.,, beaut setting, approx 1 hr fr
NYC. Ask’g $20,000. (914)561-5102,

PINE BUSH Vic - Approx 2 acre cholce
parcel in lovely country setting, level
frontage, siow rise w/panoramic
wooded plateau. All utils, brook, magnit
homaesite, $5000. Owner 914-733-1393

Vacation/Leisure Homes

ADIRONDACKS
45 min from Big Tupper. 30 min
from Gore Min. 5 BRs. Excl cond
Furnished. $19,000, 518-582-4174

GRAHAMSVILLE ‘New ] BR, bidev. 2
hrs NY, fo faxes, deck, rec rm, fully
eqpd kit, gar, 1.6 acres, beginning at
$38,500. Princs only 9-5 Mon-Fri. 212-684-
4an

Apts, Bronx
Senlor Citizens

Apariments for Senior Citizens

FINDLAY HOUSE
1175 FINDLAY AVENUE
BRONX, NEW YORK
EFFICIENCY AND
| BEDRM APTS
For Senior Citizens

With housekeeping provided. 24 hour
security and registered nurse available
for emaergencies. Lunch and dinner
provided with dietary laws observed
Recreational programs

293-1500 - Ext 325
Columbia County

COPAKE LAKE—4BR, 3 bth, mod furn
home near ski, golt, tennis, swim. For
Sale or Rent 212-874-4805; 518-329-0951,

Delaware Cty.

ROXBURY, Large A-Framae, 72 acres, 6
1rms, 2 bths, /p, hot wir-oll, good
ski/hunt/tish, 860's. $16-379-2478.

Dutchess Cty.

PLEASANT VALLEY, Home in
Country, Beautiful moblie home,
peacetul Y& acre lot. Mins to running
creex. 10 min Taconic Pkwy. 3 BR,
frpic, new covrd porch, shed, w/w, /¢,
Indry rm, $10.000. 914-635-8801

B

MILLBROOK 65,900
T acres of privacy & many pine trees
wrround this charmg country home. §
bdrms, 2 bihs, livem, fpl. Kit w/all ap-
pincs, sunporch, frmi dinrm w/glass
sliding drs 10 Ingrnd 16x32 pool. Storage
galore. 2 car att gar. playhouse & Yool
shed nestied amid trees 914-477-9570

W. HEMP-4 BR Tudor, LR/fpl, DR,
mod Elk, 1Va bth, fin bsmit/Vabth, walk
everything. $57,000. Ownr 516-489-1786.

WANTAGH, Forest City, col. mth/-
daugh, 5 bdrm, 2 bk, 2 kit, fin bsmnt,
gar, mint cond, xtras $57,500 5146785
254

SEAFORD MANOR. Possible
Mother/Daughter, 4 BRs, Cape, 2
full bths, 70x100°, screened porch,
fpic, attached gar., Owner, 212-347.
042

Nassau-Suffolk Co.

HICKSVILLE ~fully carpet brick
split lev, Irg ent foyer, LR, DR,
brite EIK, 4 bdrms on | lev. 2V
bihs, (alousied panid den & irg pan-
Id playrm. Bsmt area. 2 car gar
(elec eye) appincs & a/c’'s. 3 zone
heat, owner anxious, has other hse
waiting. Princ only. 5164332331
$57,000

LAWRENCE — 1/3 ACRE
Custom built center hall Colonlal, All
brick, slate roof. Extra Ige rms &
backyard. 3 BR+ maids, 3 bihs, den &
fin bsmt, WB fpic. Golf, tennis, boat
priv. Walk schis, RR, houses of worship
$63, 500 Owner 516:239-8692

or 212:371-9700

SAYVILLE —~Exec area. Must sell, hus-
band trans, 2200 sq. 1t § yr super L
ranch, Fieldstone fnt. 3 BR, 2bth, 2 gor,
bsmt. Prof Indscpd, slate patio, 2-zone
heat. Parquet firs, w/w crptg. All appl.
$10,000 below marke!. Bes! offer over
$50,000. 516-567-1839,

SYOSSET, NO
WE MUST SELL
OUR HOME TODAY
Sprawling 4 BR, 3 bth ranch, frnt DR, e
i*Kit, fam rm, bsmt, redwd deck, gar,
wik 1o everything, best offer In $60°s
5169213915

WESTBURY-Cust bit corner. 3 Ig BR, 2
full brhs, g mod kit, den, DR, LR/fpic,
quarry tile firs, cptg, pnlg, buliting, 12
cists, full bamt, patio. Nr shopg. Schis.
Pkwys. Low taxes. Priced to sell, Nov
ocpy. 516-333-6534

Morigoges & Loans

LOANS & FINANCING
All vailable for all
nooz.’“'w:onol or Nﬂnuo.y::y'
amount,

Call Mr. Richmond
(212) R4-7731

tra lge rec. rm wifrpl. W/W carpeting
thruout. 2V car gar. Fin porch, Fully
equipped oversized kitch w/cathedral
celling. Burglar/fire alarm. Many ex-

fras,
914.561-5982,

NEWBURGH-S minutes from NYS
Thruway & Interstate 84, 50 split, IBR,
LR, DR, new custom counfry kif, finsd
rec rm wi/bar, lovely wooded lot,
country living yet only 1 hr NYC,
$39,900. 914-564-2078 or 914-561-3800.

NEW HAMPTON- Executive Home
w/310ne heat + Central A/C. Country
Vs acre. 3 BR. Lrg modd kit, LR, DR,
Fin. fam rm 24x30°, 20x25" office, 16x32"
in-grnd pool, 65 miles from NYC. Asking
$65.000. Call 914-374-8017

Rockland Co.

GRANDVIEW UPPER $48, 500
Magnif Hudson view fr house w/3 BR, 2
LRs, den, fin skylit attic. Gar, 1 bth, lo
txs & utilities. 914-353-0534

HILLCREST, NORTH
Must sell - best buy. Xira Irg split,
fremendous amt Xiras, inc. central air
Calif rm, fireplace, 4 BR, 22 baths,
$56,900. 914-352-6877 or 212-354-9767.

grnd pool, w/w cpt 540,000,
914-647-6131; 212-436-6765,

CLINTONDALE 1973. Detroiter Villa
Capri mobile home 12x70. 3 BR, 2 full
bth, compl furn-in park approx % ac.
Must see. 914:883-7632.

Westchester

YORKTOWN—Kitchawan Area,
REDUCED $4,000. Spac 11 yr old Ralsed
Rnch on 2 ac. 2 mins. from Tac Pkwy. §
BRs 2¥a bths. EIK, frmi DR, LR, huge
den w/irpic, 2-car gar. Assumable mig
of $27,%0 at 6%. Owner asking $65,000.
Nites/wkends 212-647-4142; wkdys 712-
&40,

YONKERS E, Low faxes. LR 16x19,
master BR 14x15, 1- 2 BR 12x12. DR
14x15, eal-in kit, 1V2 bths, Hi &'s, 914
7761406

YONKERS SOUTH - 7 Rm Col w/4 rms.
In-law set up. Priced in the $70s. Call for
appt. 914-YO 97365

INVESTMENT
GUARANTEE

$360 NET PER WEEK
PART-TIME

Our program features the new pop-
fop hot foods. All are nationally-
known brands such as beef stew,
spaghettl and meat balls, macaroni
and ch efc. All s are
secured by us in office bulidings,
schools, industirial plants and
hospitals. In your area. We need
rellable people in your area to ser-
vice these accounts.

MENT GUARANTEE,
COMPANY 'INANCI&%

WHOLESALE OUTLETS,
YEAR FACTORY WARRANTY
PARTS AND SERVICE.

You provide 8:10 hours your cholce
weekly, serviceable automoblle, be
ready to start In 30 days, minimum
Investrment $2400.

Phone Toll-free 1-800-824-5136. Ask
for Operator 4. Or, write Hol-Food
Division, 4470 Chamblee Dunwoody
Rd., Sulte 250, Atlanta, Ga. 001,

NEW ROCHELLE - Ranch, 3 bedrms, 2
bths, livrm, famrm, eat-in kitch,,
dinrm, finished basement, garage, V&
acre 569,000 (914)834-9546.

NANUVET Reduced Thousands
Immac. 4 BR 2V5 bihs, Ige rec rm, Full
cptg. cent air, attic fan, fenced backyd,
above-grnd pool, prof'ly Indscpd w/tall
frees on cholce cor. lot. Convi com-
muting to NYC via P.LP,, Thruway, bus
or frain. Close to shopg, Excl schis,
Relatively low taxes. Askg $67,500. Call
owner 914-623-6527.

Suffolk Co.

BRENTWOOD - Dream House
3 BR ranch, sun-drenched catry kifch,
C/A, undergrnd spkirs, full fin bsmd,
w/w cpt thruout, many xtras, desirable
ares $34,99%
Owner 516-277-4182.

Cutchogue /WALK TO WATER
Beautiful home for large family or
mthr/dir, | acre, 4 BRS, TV Rm, LR,
DR, Lg den w/fireplace, big kitchen, 2
full baths, laundry rm, bsmt, 2 car gar
dyrsold, $79,900. (516)734-733).

HUNT:Northpert—4 BR HI Ranch on
cul-desac, EIK, LR, DR, fam rm, 2%
bth. Fencd in yard suitable for pool or
tennis. 2 car gar. 14x1é redwood dec
Storage galore. Possbl mihr/atr. Excel
cond. Princpls only. 516757-520
459,500

MEDFORD-4 BR Ranch, 2 bths, eat-in-
kit, Liv'g, Din'g, |alousied porch, Va
acre+ completely fenced, undgrnd
sprokir. syst, 539,990, 516-654-2051,

SAYVILLE-SOUTH OF MONTAUK
8 YR C/H Col. 5 BR 2Va bth, form DR,
pnid & beam den, 24x12 EIK, Indry, 2.¢
gar, bsmt, C/Air. On treed 1/3 acre,
$69.000. Ownr 516-567-3325

SMITHTOWN Sprawig 4 BR ranch on
magnifcntly Indscpd, compl pvt fned In
corner lot. LR, DR, famrm, 2 fpics, mod
kit, ig indry rm, appics, Sauna, 3 bih,
20x40 Ingrd pool, 2 cabanas sprokir syst,
efc.etc. Dye to Il heaith owner must
sacrifice at reduced price of 589,500, 516
1247474

WHTN-E. QUOGUE Vs ACRE
WINTER WILL BE WARM!

In your new 3 BR ranch — fpl — kit —

DR — LR — full bsmt — gar — Insul

windows — apins. OMW hi. All only

$41,000. Bidr, 516-728-3747

W, ISLIP—Immac 4 BR Col
Lg entrance foyer, ek, frmi DR,
pnid fam rm, ctharl ceil LR, fully
cptd, 2/c-gar, brk patio, excel cond.
Many exiras. Ownr transird $60's.
5165879105,

Schoharte Co.

CATSKILL-HUNTER MT, SACRIFICE
15 fabulous acres, incredible 30 mi
views, cropland + forest. Stone walls
Excel town road front. Eleciric +
phone. Yr rnd fun! 25-3 hrs to NYC.
Only $9,900. R. Becker, Bxr. (518)673
u0

MT. VERNON - Relocating. MUST
SELL! Custom Col, 4 BR, 7V4 bth, 2
dens, LR/fpl, DR, fin attic, patio, LOW
TAXES. 559,900, 914-648-5108.

Real Estate
Florida

CENTRAL FLORIDA
Quiet Country Living in beautiful Indian
Lake Estate Floride — 812 Granada
Drive. 6 large rooms, modern 2000 sq. f1,
central hoat & air — beautiful wood lof
— & blocks from largest lake In Polk
County — 18 hole golf course & large
Country Ciub right in the development.
Owner ftransferred. Will sacrifice.
439,500 or bes! offer. Call or write Owner
GEO. C, RANKIN
Ashiey West | A
9616 Kingston Pike
Knoxville, Tenn. 317922
Tel. 1-615-690-5384 or Fla. 1-813-692-1588.

LRYRYRYRDYRS
1T
PAYS
0
ADVERTISE

in the
CIVIL SERVICE LEADER
Real Estate - N.H.

WINDHAM N.H.

5 year old Gambrel, 12 rooms, 6 BR, 2
bth, low taxes on 3 ac, overlooking
Canobie Lake, 5 mins to R1-+93, 40 mins
from Boston. $43,500.

Call 603-873-0607

CLAREMONT, N.H.
Small No. Western N.H. city, 18 unit
Apt., House, excel income, low taxes
Avold realtors- realtor's comm. Priced
right to sell. Owner has other business
int. Other prop. also avall.

Call anytime. 603-543-0542,

New Jersey
Investment Property

FOR SALE
Investment property. 14 acres commer-
clal land improved with 165,000 sq. 11, of
feasable ares with a current gross in-
come. Realtor $700,000 all cash.
00-341-7841

Real Estate - Penn.

POCONOS, Magnif 20 mi view, truly | of
akind on 1.642 acres, 3irg BR, 21ull bth,
w/w crptng thruout, GE micro-wave U-
kit w/all xtras imaginable, full wall
mebl fpic. GE heat pump for this energy
efficient home. Full bsmt w/steel
beams, thermopane wndws & drs. This
is a bulider's home in an exclusive
neighborhood, w/all the xiras. No short-
culs. Much,much more. Mid $90s. Call
NT7-992.45946,

Sullivan Co.

MONTICELLO-Swinging Bridge
Lake. Lake area, Va acre. Modern yr-
round immaculate Brick B88Q In
Kitchen, huge stone frpice. Gar. Furn or
unfurn, + mother-daughter setup. Lo
faxes, Mid $40s. Widays. 2)12-542-9500

INFERTILITY
For Pravious Surgical
Storilization?
Ready to Adopl? WAIT!
There might be help for you

INFO 935-9098

Nhends 914-794-676).

NEW RANCH 4 mi. from middietown.
Minisink  School, great neighbors, 3
bedrooma, heavy insuiation, BFincipals
only, terms, nites 9143864880, days M3
5569 Alice.

Real Estate
Costa Rica

COSTA RICA

Coffee farms - beach properties
- business investments and
retirement homes. Call or write:
Andy Best: Holl & As
sociates, N. 12th S,
Phoenix, Arizena 85014.
(602) 277-9706.

Business Opportunities

SULLIVAN COUNTY
$100,000 Gross-Full Mark Up
perfect for retiree or cpl seeking quiet
safe Ife w/gd income. Low cash for
good refs. (212)964-7580.

WANTED DENTIST

Who is interested in large general prac-
tice emphasizing prosthetics. Gross
$250,000. Sarme location 35 years, 3 Chair
Office, fully equipped mos! modern
equipment. 3-Man lab, 3 well-trained ex-
perienced istants. Position availabi
for employment, partnership or
purchase. opportunity for
right dentist,
Write or call:

DR. SAMUEL R. MEIL

103 RHONDDA DRIVE

SCRANTON, PA. 18505

as il il E

£ PARTRIDGE Ducks, Geese. All

sae

PHEASANT, QUAIL, CHUKAR,

N.Y. State game in season.
RD No.2, Dept. C.
Hillsdale, N.Y. 12529

. 51

Would you Hike o have 3 New Yﬂ“
State pistol permit? if you have »
pistol permit, or i you are & police
oMicer, read on! k:
Modern 9 polnt, Indoar rifle & plstol
range In Levittown open fo our
members 24 hours a day. Members
have their own key. Free instruc-
tion i needed. Contact represen-
tatives at any “Leslie Edeiman”
store for Information & varlous
rates. Membership open to resl-
dents of Nassau, Suffolk, & NYC
only with clean records!

NRA Certified/NYS Registered

E

SPONTING DISTRIBUTONS
Farmingdale (514)249-8080
New Hyde Park (514)437-4500

ey iy

717-343-2030
REAL ESTATE SALES
Help Wanted M/F Small earnings
w'. start . . '.n..
ELECTRICIAN—SUPERVISOR onn grew
STARTING SALARY— GREAT EARNINGS
$10,914 RAPIDLY

Plus Liberal Fringe Benefits
Large urban base state mental
health facility seeks a working
supervisor for its electrical trace
shop, Candidates should have a
working knowledge of electrical
theory, practices, codes and
regulations; the ablility to read and
interpret circult diagrams and
architectural blueprints. The
minimum qualification is at least )
years exparience as » skilled
journeyman electrician

Send resume/letter to
W.S. REGINA

Assoc. Personnel Administrator
BRONX PSYCHIATRIC CENTER
1500 Waters Place,

Bronx, NY 10461

An Equal opportunity

Atfirmative-action employer

Models for TV, Fashion, Commercials,
Shows, Advertising. Apply 16 p.m. this
week. Over 18 Beginners & Profes
sionals. The Twelith Circle.

225 W, 571h 5, NYC Rm 404

(Based on excellent L J
commission plus bonuses)
Punta Gorda Isles, Inc., developers of
the finest communities in Florida will
provide you with the finest marketing

program and training.
These positions are open
to Fermale/Male,
Licensed, Unlicensed
~Full & Part Time CALL!!!
MARVIN BELL
Ares Director
212998100

Legal Service

N.Y. LEGAL SERVICES

DIVORCES(uncontested) $225
BANKRUPTCY (Indlv/val) $250
SEPARATION agrmnt(simple) 75
NAME CHANGE $I7s
WILLS (Simple) 340
INCORPORATION s

FREE INITIAL CONSULTATION
ALL 5 BOROUGHS N2221-454

e

If you want to know what’s happening

to your union dues

to your chances of promotion

to your next job

to your next raise or COLA

to your city

FOLLOW THE LEADER REGULARLY!

Here 1s the newspaper that tells you about what is hap-
pening in civil service, what is happening to the job you have

and the job you want.

Make sure you don't miss a single lssue. Enter your

subscription now.

The price is $9.00. That brings you 52 issues of the Civil

Service Leader filled with the government job news you want.
You can subscribe on the coupon below:

CIVIL SERVICE LEADER
233 Wreedwey
New York, New York 10007

-

listed below.
NAME __

I enclose $8.00 (check or money order for & year's sub-
scription) w the Civil Service Leader. Please enter the name

ADDRESS
crry




In Tennesses, Open year round
Trophy WILD BOAR, RAM,-MT,
GOAT, TURKEY & Ofther exefic
game. BEAR for speclal hunt.

Night: 615-879-8440
Lodge located In the famous Alvin
C. Yorkg Coyntey An Tenn. Free
brochure on request. v 2

SLACK BOAR HUNTING

Ia Pernsyivania
Hyrting For:

WILD B0AR, COAT, SHESP,

OEER, RED STAG, TURKEY,

sure

Ass

¥

Ares for nos-triphy
game. Horting Ares with
NEW T
LODGE. 17 years preserve

nper. food,

lodying For inte, Brochers o

g

THE LAIOISYMSOITL:.C“ON.‘
OF PW"!D HOM
THE WORLD

J This wéek's advertised specials. U

ADVENTURE AMERICA FIATURIIf

71 BLUSBIRD WANDERLODGE. 31’ 1 year defect, workmanship

immaculate condition. Priced fo sell af

$28,000. ) )

74 BLUEBIRD WANDERLODGE, 31’
must go this week. Reduced fo $38,900,
73 3V EXECUTIVE. Extremaly clean,
loaded with extras only $19,900,

277 more to choose from starting from!
$6,000

For Free Pamphlet Write:
THERMALITE CORP.
‘P.0. Box 658, Dept. CL.
Begntwood, Tn. 37027

Call Adventure America Moter Hofne,
Brokers, Greemsbere, N.C. (Y19)292-
2485,

N

MOHAWK VALLEY

SECURITY PATROLS INC.

" WHAT CAN WE DO FOR YOU?
| We coan supply uniformed or
| plainclothes security guards.
We have armed or unarmed
guards.
We have an anti-shoplifting ser-
vice.

We have a motor patrol service
to check your business, home or
summer camp.

We have o “'SPECIAL FAIR
SECURITY TEAM" to handle
fairs and field days.

We have an escort service for
making bank deposits.
We have a body guard service.

' We can render services o con-
struction sites.

We can render services to in-
dustrial plants and foctories.
JOSEPH MICHAEL LEONE, SR. Gates Road
Presidant Frankfort, N.Y. 13340

Ns) 733-1127
Licensed & Bonded Licerse No. 1007

-

N.Y.

"

RETIRED OR ABOUT TO BE

And confused? Apariment vs. Townhouse. Con-
advaontoges

=

sider all the of a townhouse that

you won't get in an apartment.

®Your month wmmm
M'Zodm

 Tax deduction instead of rent recelpts

® Decorate to suit yourself

© Privacy—entrance garoge, basement & yard

© Exterior & ground maintenance

A

e e e

s

'V:hy Dover S::.im?mu..ﬂ in
wn—not countrys
location -4

taxes, great near shopping,
bl ™ -

DOVER STATION

TOWNHOUSES FOR SALE
IN THE TOWN OF TONAWANDA
Just oM Del A

(Dept CSL 19)
of he Youngs Eaprasswoy. Toke
m.w.mnu.hl:;m
OPEN DAIY & WEEKENDS Noon Till 5 P.M. 716-876-6739
Tha o rel 6 oiar 0 soll whuch con only o mads by bormal praajectus

Py

e
-

Reser vahion. write o phore thermestat which activates a fan.
oMAR |u:.¢v-uuc« SOAR The fan pulls cool air from the
uu-.nnm'?&rne. room through the fube where It Is
Welebére, hoated fo over 400 degrees and
Phi 717-724-1500. forced back Imo the reom at the

Guarantes: X day satisfaction or

ﬂ

%
]
|

Paul Revere Bowls

The heritage of silver s & 1o own!
mun.:cmawm

For Free Brochure, Mail fo:

Jersey City, N.J.

Name
Adsiress

BORMIO CERVINIA

COURMAYEUR  MADONNA  CORTINA

ITALY

® AIRFARE VIA ALITALIA 47
¢ All Transfers
¢ HOTEL

o CONTINENTAL BREAKFAST/DINNER

e TIPS AND TAXES

CALL TODAY (212) 233-6015

CENTRAL nlounv TOU%‘
276 Ave,, . CH.
o Ciry, N3, 09367

Ruate 5 Zip

SKI THE SUNNY SIDE OF THE ALPS
OT.C. & G.LT. FROM ALL INCLUSIVE $449.00

Departures weekly, with ALITALIA 147 direct
N.Y -Milan. Saturdays from NYC, Boston & Phila,
PACKAGES INCLUDE

CHRISTMAS & EASTERN PACKAGES -DELUXE HOTELS
THE BEST 8K1 VALUE TO EUROPE.

D OEDERO DGR E DO ERCED O ED ¢ ED
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PN ey ey
$29 99 90
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Omaments, Now Available In Plastic Molds From
THE LAXA FAMILY. (Cavities from 3" to 5{").

SRR,

SNETT 0 50 1 NOOSTER ARGEL WITH CARSLE. GEER
USETT N 587 SLOGR MECHL WTH LTl
( SEELTRG 50)  SANTA ANGEL SIGIR. MAdoamA
{ SEEETNO. 505 CROPLE WITH CRARLE WATITY
FoL O ST, K290 PSS 5000 P00 SaP AR
ALLPOUR SERLTS B PLASTIC BAG 3099 P9
WML Inam
SAD 5 SIS T
y SOPLS MOUBSLD SPECML OFFER, POSMPT DELVEYY
ALLPATRLANS © COPYRIGET COMMERCIAL 5L NOY PURMITTLY

) MAILTO: THE LAXA FAMILY me. | |
] P.O. Box 76 CL, Belment, MA. 02178 = .
s st o
|2 (O — — :
m _______________________ > ’
S
MASTERCHARGE
L=
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HAVE A DRINKING PROBLEM?
WHY ABSTAIN?
Abstinence is like celibacy!

It means doing without, but it doesn’t
solve the problem. Until you are mo
longer an alcholic you have not been
treated for alcholism, ONLY drunken
behavior. The HALRE PROGRAM
treats alcoholism, by counteracting the
psychological cavsative factors. Thus
we are different from all other
modalities, now known. In two weeks
YOu Can be a normal persan and the mis-
use of alcohol need not ever again in-
terfere with your business or soclal life
Why fight compulsive drinking forever
when in two weeks you can be free of the
problem. Our success rate is now 85.7%
200 we have been successfully treatidy
compuisive drinkers for over 17 years

For intormation, write or call
HALRE, INC.
660 Via Las Flores
Murrieta, California ¥2362
T14-677-5671 day or night

o Be A Foster Parent ”

MAKE YOUR NEXT
CHILD ONE OF OURS
The Catholic Home Bureau is
seeking Foster families for
children from infa te 18
M*m”‘ 03 |
as °

some Bva special
needs, The agency m the cost

, and
medical services,
CAN YOU SHARE YOUR
HOME

AND YOUR LOVE?

Catholic Home Bureav
1011 First Avenue New York,
N.Y.‘;éﬂﬂi (212) 371-1000,
]

: Be A Foster Parent

BOOKS
Accountant Auditor

Civil Engincer :
Civil Serviee Arith. and Vocabulary
Civil Service Handbook :
Clerk N.Y. City -

Complete Guide to C.8. Jobs ... ... ...
Computer Programmer

Const. Supv. and Inspec.

Correction Officer /

Court Officer

General Entrance Series

General Test Pract. for 92 U.S. Joba

Nurse (Practical and Public Health)
PACE Pro & Adm Career Exam
Parking Enforcement Agent

Police Administrative Alde
Dietitian :

Laboratory Alde

Machinists

Maintenance Man
Maintainer Helper A and C
Man & Admin Quizzer
Mechanical Engineer

Motor Vehicle License Examiner
Notary Public

Postmaster
Post Office Clerk Carrier
Post Office Motor Vehicle Operator

Principal Clerk-Stene
Probation and Parcle Officer

Postal Promotional Supervisor-Foreman .
Preliminary Practice for H.S. Equivalency Diploma Test

Police ONicers (ll’dlul)e't.‘l‘nhu) 4
Playground Director — Recreation Leader

TO HELP YOU PASS

GET THE ARCO STUDY BOOK

6.00

.. 8,00
.

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

LEADER PUBLICATIONS INC.

Plense send me

Name

233 Broadway, New York, N.Y. 10007

copies of books checked abeove,

I inclose check or money order for §
Add 50 conts for postage sod handiing and 89 Sales Tax

6.00

ORDER DIRECT—MAIL courou}_-

Address

City

BOOKS NOT RETURNABLE AFTER 10 DAYS

State _

————————

‘Aopusg

¥IAVI DIANIS WA  LL6| ‘ST Jequisacn
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" CSEA CONVENTION REPORTS,

PHOTOS

Participating In informational program for members of statewide Board of Directors are, from left,
Cindy Egan (Executive), County Division chairman Joseph Lazarony (Rensselaer), Jean Gray (Author-
ities), executive vice-president Thomas McDonough (Motor Vehicle) and Sid Grossman (Suffolk).

{Leader photos by Ted Kaplan)

The report of the methods and procedures
committee was presented by chairman Al
Mead, of James E. Christian Memorial
Health Local 664, at the 67th annual
meeting of CSEA delegates last month at
the Concord Hotel, Other committee
members are Willlam McMann, Ed Per-
rott, Nicholas Puzziferri, Carmine De-
Batista, Martin Horan, Robert Diaz and
Wiliam Crimm,

Since the Special Delegates Meeting in
March, 1977, the Committee has held one
meeting, August 13, 1977, at Albany. The
following is a summary of the actions
of the Committee on the proposals that
were submitted:

PART 1

1. With the commencement of any
future negotiations between CSEA, Inc.
and any employee(s) of CSEA, Inc. the
Officers of CSEA, Inc. shall avoid, to all
extents possible, entering into an agree-
ment which terminates during a year in
which elections for Statewide Officers are
scheduled. Any agreement reached in an
election year shall not be approved until
after the elected officers have assumed
office.

The Commitee recommends adaption
of this proposal in order to avold any
possibility of internal conflict arising
during the conduct of a CSEA election.
Adaption of this proposal will also in-
sure the orderly continuation of staff
operations during any transition iIn
leadership. Furthermore, the resolution
is designed to prevent any advantage,
or disadvantage, to the parties involved.

Delegates Action: defeated.

2. CSEA Inc. shall provide gratuitous
retiree membership to any retiring mem-
ber who has been a full-dues-paying
member for a minimum of ten years,

The Committee recommends adap-
tion of this proposal as an incentive for
expanding our retiree membership and
keeping our members active in CSEA,

Delegates Action: defeated.

3. All standing committees shall report
at meetings of the Delegates immediately
following the reports of Officers.

The Committee recommends adaption
of this proposal so that the Delegates
will be provided the opportunity to act
on the business of such committees in
an orderly manner,

Delegates Action: defeated.

4. Chairpersons of all CSEA Commit-
tees shall report quarterly, in writing, to
the President on the activities of the
Committee, The President shall provide
coples of such reports, including & listing

,0of those délinquent, to the Board of

Al Mead, chairman of methods and pro-
cedures committee, responds to questioner
as he acknowledges with a gesture that
he recognizes next speaker during debate
on proposals,

The Committee recommends adap-
tion of this proposal to Iinsure ac-
countability of the various committees
and also to keep the Officers and
members of the Board advised.

Delegates Action: passed.

PART I

(Proposals referred to the Constitution
and By-Laws Committee with recom-
mendations for Adaption.)

1. Independent nominations (petitions)
shall only be accepted from members
not placed on the election ballot by ap-
plication to the appropriate Nominating
Committee.

The Committee’s position is that in-
dividuals who desire to seek elective
office have ample opportunity to ob-
tain nomination through a nominating

N

This attentive group from Binghamton Local 002 was photographed
at one of the special evening seminars that were scheduled through-
out the convention to help delegates better perform their union

duties. From left are Joan Adams, Fran Goodwin and Suzanne Snydet,

Methods And Procedures (Restructuring) Committee Report’

committee and that fallure to apply
for such nomination prevents the nom-
inating committee from making its
selections from the most qualified can-
didates.

2. Candidates for Statewide President
shall select their own candidate for Ex-
ecutive Vice President. At the time of
application for nomination to the office
of President, each candidate shall submit
the name of the nominee, or nominees,
for Executive Vice President. The Nom-
inating Committee shall announce the
candidates for President and the nom-
Inees approved for Vice President by
March 1. The Candidate for President
shall, if necessary, announce the nominee
selected by March 20.

The Committees' position is that
the office of Exectuive Vice President
is designed to be primarily that of an
executive level assistant to the Presi-
dent. Therefore, in order to provide as-
sistance and cooperation necessary for
the leadership to implement its goals
and objectives the incumbents must be
compatible. The Committee believes that
there is a sufficlent enough balance of
power within the CSEA organization
structure to dismiss any concern for
potential abuse. The Committee has
worded this resolution so as to insure
that all nominees for Executive Vice
President must also obtain the approval
of the Nominating Committee,

3. The term of office for all elective
CSEA offices shall be three (3) years.

A,) The President, Executive Vice
President, Secretary, and Treasurer shall
be elected in 1979 for a three year term.

B.) State and County Executive Com-
mittee, Local and Unit Officers shall
be elected in 1979 for a two year term
and agaln in 1881 for a three year term.

C.) Incumbent Regional Officers

Thursday evening banguet was attended by many dignitaries who came to show
their interest in clvil service, From left are Assemblywoman Jean Amatucei (D, White
Lake), Leader business manager Nathan Mager and Senator Richard Schermerhorn

(R, Newburgh), -

.. .. . R e L R

shall have thelr term extended for one

year and in 1980 Reglonal Officers shall

be elected for a three year term.

Examples

19790—Statewide, Board of Directors
Local and Unit

1980—Regional

1981—Board of Directors, Local and
Unit

1982—Statewide

1983—Reglonal

1984—Board of Directors, Local and
Unit

The Committees' position for exten-

sion of the two-year terms was dis-

cussed in the report presented to the

March, 1977 meeting. The Committee

has received sufficient feedback to re-

vise the original proposal from four

years to the more acceptable three-

year format.

PART I

(Proposals disapproved by
mittee.)

the Com-

1.The Board of Directors be reduced to
four State and four County members
elected at large from each reglon.

The Committee's position is that any
recommendation for reduction of the
Board should be made by the leader-
ship le., the Officers and/or a com-
mittee of the Board. It is the opinlon
of the Committee that unless the lead-
ership desires to undertake such a task
with unanimous endorsement, it would
otherwise be a frivolous attempt.

2, A position of an Administrative As-
sistant shall be provided to the President.
The Committee feels that such a po-
sition §s not necessary. The staff, as
well as the other Officers, serve at the
direction of the President.

3. The President shall appoint a spe-
clal committee to develop a community
relations program for CSEA, Inc.

The Committee position is that such
an assignment is the responsibility of
the Public Relations Staff.

4. Prior to debate, each statewide offi-
cer shall be provided the time determin-
ed by the rules of the convention to ad-
dress the delegates on any printed reso-
lution submitted for consideration,

The Committee tabled this proposal.

The Committee would like to conclude
this report with a sincere expression of
gratitude to all the Officers, Delegates
and members who have been of Immeas-
urable assistance to us during the last
couple of years. Our service has been a
most rewarding experience, We hope that
our proposals have sexved to the advant-
age Of everyone involyed in CSEA.
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el 8 s s bathroom." Buffolk County, where the ;
n '“ ‘ I ' n Ilz ' n n n There was testimony that more hearing was held, had just adopt-
than 3,000 former patients have ed a new local law requiring
: been released into Long Island county inspection and approval
HAUPPAUGE—The state’s Institutions on Long Island. with undesirable social conse-

deinstitutionalization pro-
gram was the target of a re-
cent day-long denunciation
here Nov. 9 in the first of a series
of public hearings conducted by
Assemblyman Paul Harenberg
(D-Bayport), chairman of the
Assembly mental health subcom-
mittee on aftercare.

The attack by Long Island of-
ficials was keynoted by Long Is-
land CSEA Region I President
Irving Flaumenbaum, Mental
Hyglene local presidents and a
list of public officials.

Local support for the state pro-
gram of “dumping” mental pa-
tients into the community ap-
peared to be non-existent.

Mr. Flaumenbaum declared
that the plan was bad for the
patients, the communities and
the four major Mental Hygiene

“It is a budget gimmick," Mr.
Flaumenbaum told The Leader
after the hearing. “It is a gim-
mick without any merit what-
ever, because, if you forget the
human values—and no one here
today was willing to do that—we
don't even believe that it would
accomplish the objective of sav-
ing money. It is a budget gim-
mick, and a campaign gimmick."

Mr. Flaumenbaum was joined
in testimony by Danny Donohue,
president of the Central Islip Lo-
cal 404, Greg Szurnicki, Mental
Hyglene Department representa-
tive and president of the Kings
Park Local 411, and other CSEA
officers,

They were supported by local
officlals including Assemblyman
Arthur J. (Jerry) Kremer (D-
Long Beach), SBupervisor Hannah
Komanoff (D-Long Beach), and
Town Supervisor Peter Fox Co-

quences.

Mr. Kremer told the Assembly
subcommittee that released pa-
tients are so ill-prepared that
“they don't know it's wrong to
use somebody's front yard for a

communities from the big mental
institutions in the region. For-
mer patients have been a major
problem in Long Beach, Bay
Shore and Sayville, where for-
mer hotels have found them a
ready source of revenue,

of boarding homes for former
mental patients. The law was
seen as a response to the prob-
lems created by the state's al-
leged dumping practices.

Mr. Harenberg plans a series
of hearings throughout the state.

Cop’'s Appeal Goes To High Court

(Continued from Page 2)
missal. His discharge from the
force was a punitive penalty,
exposing him to double jeopardy
in violation of the Constitution,

he said.

The former policeman—who
claimed his sale of counterfeit
money was in line with his duties
as an undercover agent—pre-

Agency Shop In Court

ALBANY—The New York Ed-
ucators Assn, (NYEA), citing
dues rebating procedural irregu-

of employment.
It also charges under UUP

viously failed to convince four
state and federal courts. These
courts have ruled that the de-
partmental trial was a civil trial
and therefore legal.

Another lower federal court
setback was a ruling that he
had no legal right to appeal
because two New York courts,
including the state's highest, the
Court of Appeals, had dismissed
the appeal. Therefore, the fed-
eral judges sald, the case had

procedure an individual wanting
in 1 decided and the
WHERE TO APPLY  ™isn Reisip). - = Supreme Gourt on behair o ® rebate can make wne reavest 0 ol oo cer )
: only ween Sept. 1 an pt.
FOR Pu'L,c JOBS of ex-patients into their areas By, Untvesmiy. of - Bww. SOk Mr. Saloukas is hoping the
teachers and non-teaching pro- 15. Beyond that, if there is a Court e
HEW: TOWE: CERE: S Foawhe fessionals to block implementa- dispute over the amount which gl“u;nme‘ TS B0 S
seeking jobs with the City 8 "assau Pos's tion of a provision of the state’s g.o14 pe rebated, an individual erent light.

should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 4 p.m, Special
hours for Thursdays are 5:30
am. to 4 pm,

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For Information on
titles, call 566-8700.

Several City agencies do their
own recruiting and hiring. They
include: Board of Education
(teachers only), 65 Court St
Brooklyn 11201, phone: 596~
8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2 55th
floor, New York 10048 (phone
488-4248: 10 am.-3psc.); State
Bullding Campus, Albany 12239;
Suite 750, 1 W. QGenesee St
Buffalo 14202: 9 a.m.-4 p.m, Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three,

Various State Employment

(Continued from Page 2)
gree, courses in criminalistics or
forensic investigation and two
vears' medical lab experience,
one year of which was in a for-
ensic science lab.

Assistant hospital administra-
tors I need a master's degree in
hospital administration or health
services administration.

Orthopedic technicians II need
two years' college study in or-
thopedics and two years' hospital
or clinic vision therapy experi-
ence.

Applicants should contact the
Nassau County Civil BService
Commission, 140 Old County Rd.,
Mineola, for additional detalls.

Eligible List

(Continued from Page 11)
164 Groffman Seevena NYC ...
165 Jarvis Susan NYC ...
166 Fisher Howard M Bayside ..
167 Fox Susan L Brooklyn
168 Goldsmith B § Lynbrook
169 Aroms Simone | Brooklyn ...
170 Meyer Albert J Seaten Is ......72,
171 Hood Victoria NYC ...
172 Melliz J NYC
173 None
174 Fiore Elsa J PFlushing ...
175 Whiting Harvey NYC ...,
176 Duncfsky H § Flushing ...
177 Smith Diane E Laurelton .
178 Redd Barbara L Brooklyn
179 Fiokelswein § Brooklyn ...
180 Ohringer R A NYC ...
181 Rose Robert J Brooklya .........
182 Marino George V Staten Is .....709
183 Besignano John Staten Is ..,
184 Sioger Joel H Whitestone
185 Vaunadp Jessic Broox ..
186 Golden George A NYC ..
187 Manglos John J Brooklyn .
188 Weinschenker M NYC ...
189 Forbes Geoffrey NYC ...

72.6
12,6
w126
72.6

new Agency Shop Law.

It marks the first major chal-
lenge to the law which provides
that deductions be taken from
non-union public employee's pay~
checks to cover union expenses.
Legislators, noting that all public
employees benefit from union ef-
forts, overwhelmingly voted in
favor of the measure.

The SUNY agency fee provi-
sion was passed in a separate
chapter amendment during the
last week of the spring legisla-
tive session. About 4,500 of the
15,000 members of the 32 campus
SUNY system are members of
the United University Profes-
sionals (UUP), the NYSUT/
AFL-CIO affillate which repre-
sents the SUNY professional
staff, The UUP dues are 1 per-
cent of salary, or an average of
$140-8150 per person.

The suit charges there is no
procedure permitting a faculty
member to request a rebate of
state and national fees not di-
rectly used for improving, or
protecting, terms and conditions

Real Estate
Mart

Farms & Country Homes
Delaware County

20 ACRE FARM

is forced to bear the cost of ar-
bitration to resolve the dispute.

The suit was filed in State Su-
preme Court. It calls on the state
to end deducting SUNY agency
fees until the procedures change.

Wanna be a good guy?
Blood is meant to circulate.
Keep it moving, by donating
The Most Precious Gift.
The Greater New York
Blood Program

TOOLS

VETERANS

IV MCA TECH SCHOOL
~AUTO MECHANIC
AUTO BODY REPAIR

¢ INSTRUCTION ON LIVE CARS
e COMPLETELY EQUIPPED CARS
WE PROVIDE NECESSARY

e TUITION PAYMENT PLAN

e FULL TIME DAY CLASSES

¢ APPROVED BY N.Y, STATE ED.
DEPT, FOR TRAINING OF

CALL 783-2200
1119 Bedford Ave., Bkiyn., N.Y. 11216

ﬂl!lllllllllllllllﬂﬂlllllﬂllﬂllllIlllllilIllllllllﬂﬂlilﬂlllllllllllﬂlmm
The Dec. 17 Test For

Uniformed Court Officer

Start Your Study Program
With An Arco Study Book
At The Leader Book Store
233 Broadway, 17th Floor

6 ROOM HOUSE, barn, trout stream,
:;,c::z n:fi:e; ::::1 p:::l?;t‘z; DEER HUNTING . ... secluded, beifl locuion. $32.500. New York, New York 10007
sy ' : 9 200 Coph M. sl el Lok & Asrente Contains Previous Questions and Answers and
For positions with the Unified | [o0m% Cockiall Lounge. For reser- New Jersey Other Suitable Study Material for Coming Exams
Court System throughout New paramount
York State, applicants should motel/hotel SKYLINE LAKE oo
contact the Staffing Services PARKSVILAR MY, 13768 Lake Front Property 51'x156' 58
Unit, Room 1209, Office of Court o Beautiful Mountain Lake
Admin., 270 Broadway, N.Y., Direct Wire: (212) 244-3610 Wooded area. 30 miles from NYC
oy P Y $16500  (212) 4340515 Owner

FEDERAL — The US., Civll
Service Commission, New York

-9
1
i

ORDER DIRECT—MAIL COUPON

LL6T ‘€z dquasoy ‘Lepuj ‘YAAVAT ADIAYES TIAD

DR. ARTHUR JACKEL

OPTOMETRIST

Reglon, runs & Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am. to 5§ pan, weekdays only.
Telephone 2640422,

Federal entrants living upstate

LEADER PUBLICATIONS INC.
233 Broadway, |17th Floor, N.Y., N.Y. 10007

Please send me .. ...... ocoples of Court Officer
I enclose check or money order for §..........

A Complete Quality Service
® EYES CAREFULLY EXAMINED
® GLASSES EXPERTLY FITTED

(North of Dutchess County) ® DESIGNER FRAMES Add 50 cents for poscage sod haodling sed 8% Seles Tax. 7
ShOUl asmites the Susamiss Ao * HARD AND SOFT CONTACTS Name

Office, 301 Erie Bivd. West, Pl

Syracuse 13202, Toll-free calls 110 STATE ST. (518) 4364361

Federal tities have no deadline

) therwise indi . BRING YOUR .LD. CARD

BOOKS NOT RETURNABLE AFTER 10 DAYS
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Meet With Presidént One-To-One

By MARVIN BAXLEY

ALBANY—Keeping one of his campalgn promises, Civil Service Employees Assn. pres-
ident Willlam McGowan has been going out to meet the union members to get their views.
He has already held open house in three of the union's regions, and has scheduled

"

simlilar events in the remaining three regions.

Informal atmosphere enabled CSEA president Willlam McGowan to
give his attention to comments from Transportation Region 10 em-
ployees John Bugler, center, and David Berke at session at Long

Island Region I office.

(Leader photo by Toay Jerome)

Form Oswego Local
Blue-Collar Unit

MEXICO—A blue-collar unit has been formed within
the structure of Oswego County Local 838, Civil Service Em-

ployees Assn.

The new unit will represent more than 150 Department

of Public Works and landfill op-
eration employees in Oswego
County.

The initial unit meeting, held
in the Social Services Building,
in Mexico, was well attended by
employees from both depart-
ments. Also present to answer
questions and explain CSEA

Schedule Vote
On Erie Pact

BUFFALO — Members of
Erie Local 807 of the Civil
Service Employees Assn.
voted Friday, Nov. 18, on a
tentative agreement on a new
work contract with the county,

Results were not avallable at
Leader presstime.

The tentative agreement,
reached after 12 bargaining ses-
slons since September, goes into
effect Jan. 1 if approved by the
employees and the Erie County
Legislature,

No terms were disclosed pend-
ing chapter meetings to disclose

elements of the proposal to CSEA
members.

*  Feld representative Robert E.
Young and Erie Local president
John P. Eiss headed an 11-mem-
ber bargaining team that nego-
tiated the pact for the CSEA.

The negotiating team, Mr, Elss
said, recommends acceptance of
the contract.

The CBEA represents 4,500
county white-collar workers.
They constitute about 60 percent
of the county payroll.

Binghamton Retirees
Hear Langer Speak

BINGHAMTON-—Martin Lang-
er, chalrman of the legislative
and political action committee
of the Civil SBervice Employees
Assn., will speak at the Nov. 28
meeting of the Binghamton Area
Retirees Local 502, at 2 pm,
Garden Village West, 60 Front
8t., Binghamton.

constitution and by-laws proced-
ure were Francis G. Miller, pres-
ident of Oswego County Local
838; Raymond Wallace, repre-
senting the CSEA Fulton Unit;
Ercole Ventura, CSEA staff or-
ganizer, and Charles McGeary,
CSEA regional public relations
specialist,

Temporary officers, stewards
and committee chairmen named
to fill posts unti] permanent elec-
tions can be held in the near

future include Douglas Coe,
president; Eugene Hall, vice-
president; George Waggoner,

treasurer, and Ernest Jones, sec-
retary. Unit stewards are Gary
Cotton, James LaCelle and James
Mowers. The following committee
chairmen were also named: Brad
Coe, membership; Robert Wood,

constitution and by-laws; Phil
Kline, grievance.
For travel convenience, the

new unit unanimously voted to
continue meeting on a trial basis
at the Social Services Building,
in Mexico, one Wednesday night
each month. Members were urged
to check worksite bulletin boards
for further information.

On Nov. 10, he was avallable
on a walk-in basis at the Amity-
ville office of Long Island Reglon
I, on Nov. 14, he was at the Man-
hattan office of Metropolitan
Region II, and on Nov. 18, he
was at the Fishkill office of
Southern Region III, as well as
the Rockland and Westchester
Local offices.

Coming up are sessions for Re-
glons 1V, V and VI

Members with gripes or com-
ments will be welcomed by Mr,
McGowan, and have the oppor-
tunity to speak individually with
the president at the times and
places listed below:

Capital Region IV: Nov, 29,
from 9 a.m. to noon in Room 422
of the Thruway Motor Inn (for-
merly Hyatt House), Washington
Ave., Albany; from 1 pm. to 5
p.m. in Meeting Room 5, Con-
course Level, Empire State Plaza,
and from 7 p.m. to midnight, at
the Thruway Motor Inn again.

Central Region V: Dec. 2, from
7 am. to noon, 1 pm. to 5 pm,
and 7 p.m. to midnight, all at
the Sheraton Motor Inn, Elec-
tronics Parkway (off Thruway
Exit 37), Liverpool.

Western Region VI: Dec. 9,
from 9 am. to noon, 1 pm. to 5
pm. and 7T p.m. to midnight, all
at the Western Region office,
4245 Union Rd. (Cambridge
Square', Cheektowaga.

By DEBORAH CASSIDY
TROY—A year and a half of negotiations
between the City of Troy and the Civil Ser-
vice Employees Assn. has resulted in a
three-year contract granting employees a
6 percent wage increase in 1978 and a total
of T4 percent increases for 1979,

-4

Patiently awaiting their turn to speak with CSEA president at
Metropolitan Region IT office are, from left, Cliff Lewis, president
of Manhattan Developmental Center Local 443; Betty Pogarsky,
Department of Labor; Herbert Mathews, Board of Education; Thomas
Perlman, Department of Labor; Frank MecBride, Department of
Labor; Nick Franciosa, Waterfront Commission, and James Harri-
son, president of Waterfront Commission Local 066.

(Leader photos by Pameln Craig)

Full attention is given by CSEA president Willlam McGowan as he
listens to 82-year-old Olivia Tucker, a retiree from Gowanda Psy-
chiatric Center, at meeting in Metropolitan Region II office.

Troy Contract Includes ‘Me-Too’ Clause

jumps,

living.

Based primarily on a Public Employment

the negotiators expect to bring
lower-paid employees more rapidly up to
salary levels in tune with today’s cost of

Additional benefits include a $100 increase
in longevity bonuses, Agency Shop and the
60B death benefit.

Relations Board fact-finder's recommenda-
tion, the contract contains no raise for 1977,
but includes a clause granting an increase
if any is given to the police and firemen,
who are currently in binding arbitration.

The schedule for the increase will be 6
percent on January 1978, 5 percent on Jan-
uary 1979 and 5 percent on July 1979. Incre-
ment steps will be doubled, for most em-
ployees, and added into salaries before
figuring the percentage raises.

Through the implementation of double

Edward LaPlante, City of Troy unit presi-
dent, commented, “The contract offered em-
ployees a decent wage for the next two
years. Though we would have liked to obtain
more benefits, the members liked the pro-
posals.”

Though he remains objective about this
contract, Mr. LaPlante stressed that next
time the negotiating committee will be seek-
ing a better benefit package, including in-
creased sick time and more extensive health
coverage.

CSEA Wins Increments, Promotions

(Continued from Page 1)
the negotiating table was in er-
ror, CSBEA contended that no
eligible employee would lose any
increment or incur any reduced
salary increase upon promotion
during the life of the agree-
ments, which run through March
31, 1979, CSEA promised to file
grievances and defend its posi-
tion through arbitration if the
State persisted with its interpre-
tation, With that promise of le-
gal action, state employees over-
whelmingly approved the new
two-year contracts,

When some state workers be-
came adversely affected due to
reduced Increases upon promo-
tion, CSEA flled a class action
grievance against the State cov-
ering all employees affected and
to be affected in the future. And,
in anticipation of & loss of incre-

ments for some eligible workers
in 1978, and because the two is-
sues were closely related, CSEA
filed a second grievance on the
incremental situation. All incre-
ments due in 1977 were paid and
were not affected by the state’s
position,

Shortly after the two griev-
ances were filed by the union,
representatives of CSEA and the
state Office of Employee Rela-
tions entered into what developed
into several weeks of Intensive
discussions in an effort to resolve
the problems short of third party
intervention. “It became clear to
us that the State was genuinely
concerned about the situation
and both sides entered into the
prolonged effort to solve the is-
sues,” Mr. McGowan noted.

Under terms of the settlement,
Mr. McGowan announced, the

State has agreed to treat all
state employees on the payroll
as of March 31, 1977, exactly as
though the basic salary schedule
had been increased for purposes
of promotion and increment
eligibllity. *“That means that in
terms of promotional increases
during the life of the agreements
and incremental increases next
fiscal year, those eligible em-
ployees will be treated exactly as
though the basic salary schedule
was Increased by the amounts of
the individual increases, that is,
6 percent retroactive to April 1,
1977, an additional 4 percent ret-
roactive to Oct. 1, 1977, and an
additional 5 percent next April
1. Mr. McGowan said. Payment
of loss of salary Increases for
those promoted since April 1 will
be retroactive to the date of pro-

motion.

And, the union leader reported,
the State has agreed to issue a
salary schedule for émployees on
the payroll effective as of April
2, 1978, that is Increased by 5
percent over the existing sched-
ule, dropping the two longevity
Incremental payments for those
new employees only. Mr. Mec-
Gowan noted that increments are
subject to negotiations and would
have to be renegotiated for the
next contract anyway. “Incre-
ments will be items of negotia-
tion in the future,” he prom-
ised,
The CSEA president sald that
technical amendments to the law
are necessary to accomplish the
resolution, and the parties have
agreed to jointly sponsor legis-
lation to accomplish this goal
early In the 1978 legislative ses-
slon,



