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DELEGATES VOTE NEUTRALITY
ON WILSON-CAREY GOV RACE

Gov. Malcolm Wilson, left, is escorted into convention hall by CSEA
officers and political action committee members, Here the Governor
Is accompanied by OSEA president Theodore C. Wenzl and vice-
president Jumres Lennon, Identifiable behind them is executive viee-
president Thomas H, McDonough.
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Among the recognizable members of the audience are, front row, CSEA Board mem-
bers Ethel Ross, Judiciary; Ernst Stroebel, Health; Cindy Egan, Executive, and Karen
White, Soclal Services, Others nearby are John Vallee, Renssclaer County; Joseph
Roulier, CSEA director of communications; Richard Grieco, Jefferson County; Jean
Gray, Authorities; Paul St. John, Transportation, and Loretta Morelll, State.

Governor Wilson Is surrounded by well-wishers as he leaves con-
vention hall, Here he is shown embracing Ethel Ross (back to cam-
era), Judiclary representative to CSEA Board of Directors, and Mil-
dred Wands (partially obscured), Albany Reglon communications
commitiee chairman, (Lesder photos by Ted Kaplan)
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Candidates’ Views
On Civil Service
Found Similar

By MARVIN BAXLEY
KIAMESHA LAKE — With
partisans of Governor Wilson
and Congressman Carey both
claiming that they could
have won the endorsement if a
vote had been taken, delegates
to the Clvil Service Employees
Assn, convention last week fol-
lowed the advice of their political
action committee and declded to
remain neutral in the upcoming
gubernatorial election.
The stand of the political ac-
tion committes was based on the
(Continued on Page 14)

R —
RepeatThis!
Inflation Issue
Must Be Faced

rl'\HE next State adminis«
tration and the next
Legislature will have to face
squarely the issue of equity
and falrness Lo clvil service em-
ployees, In the light of mruging,
double-digit Inflation

This will be so, whether the
next Governor s Malcolm Wil-
son or Hugh L, Carey: whether
the next Senate Majority Leader

(Continued on Page §)

Congressman Hugh Carey, center, moves down the hall with CSEA
executive vice-president Thomas H. McDonough, left, and president
Theodore C. Wenzl, Statewide CSEA officers and political action
committee members met both candidatey as they arrived at Concord
and escorted them in to meet delegates.

CANDIDATES RECEIVED ENTHUSIASTIC STANDING OVATIONS AS THEY WERE ESCORTED INTO CONVENTION HALL,

In foreground are Attica chapter president John Beaver and vice-president Thomas
Middlebrook. Behind them, from left In hit-and-miss order, are Ken and Jerl
Cadieux, Nassau; Natalle Yaskow, Buffalo Psychlatric; Hazel Abrams, former CSEA
vice-president, retired; Martha Owens, New York City, and Canute Bernard, Labor.
Estimated 1,300 delegates crammed convention hall to hear the candidates.

Congressman Carey reaches out to greet delegates who line the
passagewny as he leaves convention hall after outlining his views
on varlous Issues. With him are CSEA vice-president Richard Cleary,
left, and statewide president Theodore ©O. Wenzl. Both candidates
spoke on Wednesday morning, the fifth day of the convention.

IN NEXT WEEK'S ISSUE

Political Action Recommendations
On Legislative Candidates
Additional Convention Coverage, Fhotos
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Texts O
WILSON

KIAMESHA LAKE—Following
is the speech Gov. Maleolm Wil-
son delivered Oct. 9 to the an-
nual convention of the Civil Ser.
vice Employees Assn, at the
Hotel Concord.

“. .. It 1s always a pleasure
to be here with you and to speak
with you about your problems
and the problems of those whom
you represent — problems which
we try mutually to work out to
the satisfaction of all concerned,
All of us work for the same
people. It doesn’t make any dif-
ference whether we're in the civil
service or whether we're in elec-
tive office. We all work for the
same people — the people of our
state.

", ., I've been in this govern-
ment for almost 36 years and
thereforeé no one récognizes more
than I the contributions over the
years of CSEA to good govern-
ment and especially to good em-
ployer-employee relations, It's
been my pleasure to participate
in numerous major actions for
the state service and especlally
the state employees place in the
scheme of good government. Out
of very many I would say that
one example was the settlement
of the Incongruous salary and
hours situation In 1859 . | .

“Just let me say I am delighted
to see more and more women in
government. I really am, When I
got that report from the task
force which had been appointed
by 'Governor Rockefeller
and found we had a large and
increasing number of women in
government, but there seemed to
be some sort of invisible line at
a level . | . and the relative num-
ber of women above that line
dropped. I was really uptight, to
use a colloquial expression, and
so 1 directed all state agencies
and departments to appoint a
specific person charged with the
responsibility in each department
and sgency of trylng to bring
about promeotional opportunities
for women into policy making
positions and also to try to re-
oruft women at those levels .

Man's World
“It has been atrocious that
when a woman applied for credit

. or even if she was applying
for a license at one of the licen-
sing agencies of the state she had
to have a financial statement of
her nearest male relative. She
had to have In effect the con-
sent of her husband or & nearest
male relative in order to get
credit, and that's disgraceful, We
corrected it and now under the
bill, which I recommended and
signed Into law, women have
equnl access Lo credit with men,
Its been too long denied, and in
case of any women here who
didn't know that, I Just want
you Lo know you can go get a
oredit ecard without consulting
the old man

Another example of how we
can do things working together
was the work which was done
by another small group, of which
I was a member, which devel-
oped the first vesting program.
It's hard for any of us now . , |
1o realize that there was no vest-
ing program In retirement In the
public sector. It was just incred-
ible, and we provided It

"And . untdl I changed It
back when I was in the Assembly
you couldn't carry your unem-
ployment insurance benefits with
you, You could work for XYZ
Manufacturing Company for 30

..,

f Candidates' Speeches To CSEA .

yvears and then If you changed
your job and went to the ABC
Manufacturing Company and
then you lost your job you
couldn't get any unemployment
Insurance because you couldn't
carry your credits, Well that was
unfalr in the private sector, it
Is unfair In the public sector and
50 we worked together and got
vested.

“Now if time permitted . . ., I
could name many others, such as
the increased salaries over the
years, overtime pay, non-gon-
tributory retirement benefits
through the take home pay pro-
grams of 1965,

Problem In 1865

"Some of you may remember
the problem In 1065 when the
revenues of the state and the
burden of taxes made it very
difficult to provide much-needed
spending capacity for public em-
ployees and reinacted ITPH . | .
I want to give credit . . . The
innovative, imaginative concept
of Increasing the take home pay
of our workers came right out of
your salary negotiating commit.
tee headed by Sol Bendet . . .
And we've had improved health
insurance coverage and numer-
ous employee retirement benefits.

“Now, ladies and gentlemen,
under the Taylor Law, with for-
mal negotiations, we've entered
into & new era of employer-em-
ployee relations, Your new re-
sponsibllities and ours can be
carried out successfully only If
each of us assumes his public
obligations and fulfllls complete-
Iy his responsibilities under the
law. I am very glad to be able
to say that CSEA has accepted
this challenge and demonstrated
beyond any doubt the value of
our negotiating effort in state
employee relations to good gov-
ernment,

“Now It's true that we con-
tinue to have problems. However,
that's why we have laws and
that's why we have organizations
such as yours, I'd just like to re-
view with you very briefly some
major problems of mutual con-
cern.

“Increasingly, you and others
in the public service have preased
for the agency shop or some-
thing simllar to it. Although ef-
fective unjon security arrange-
ments are In widespread use In
private employment, they have
made little progress in the public
sector. Many well-meaning per-
sons have serious reservations on
the adoption of the agency shop
in public employment. As a mat-.
ter of fact, some employee or-
ganizations, not CSEA, are op-
posed to it

Free Riders

“But employee organizations in
A public sector are called upon
increasingly to perform services
to peopie they represent in the
bargalning unit, regardless of
whether they are dues-paying
members. And this raises very
pointedly the fundamental ques-
tion of equity, as to whether
there should not be some mec-
hanism established by law where-
by, as a negotinble 1tem in public
employer-employee negotiations,
& proper itéem could be provision
for a change to be made
In our statutes so that a charge
could be made to and pald by
non-dues paying members for
rervices rendered, To put it in
colloquial language, there Is a
fundamental question of equity
Involved as to whether people
should be able to go through
A revolving door without doing

(Continued on Page 5)

CAREY

KIAMESHA LAKE—Following
Is the speech Rep. Hugh Carey,
Democratic candidate for Gover-
nor, delivered Oct, 9 to the an-
nual convention of the Civil Ser-
vice Employees Assn, at the
Hotel Concord.

Thank you, Dr. Ted Wenzl,
and members of your executive
committee of the board of di.
rectors and especially you voting
delegates. 1 want everyone
to vote this year. We never had
more to vote for and we never
had more to vote against, I wish
everyone . . . will come forth
and vote on Nov. 5. That's the
most important thing I can say
to you today.

“Please get out to vote on Nov,
5. Because with a huge turnout
perhaps we can turn out of office
some people who don't belong at
the head of our state govern-
ment.

“., . . WIill Rogers once sald
what America needs s a good
five cent cigar, What President
Ford said last night is that what
everybody must have 15 a blg
five percent surcharge. If you
put the five percent surcharge
on someone making $7500 a
year, or a couple making $15.-
000, they won't be able to afford
a five-cent cigar,

“Looking at our cost of living
and looking at our rate of taxa-
tion, I will have the privilege
and the responsibility either as
governor-elect or still as a ser-
vant of the people of being on
the Committee of Ways and
Means, that will tell the Presi-
dent, yes we want to sacrifice

and we are prepared to join the
conservation and we're prepared
to bite the bullet, but you cannot
ask ua to bear the sacrifice where
inflation has already given too
much of the burden of sacrifice
to those who are on limited
earnings and controlled pay, and
simply cannot ward off the im-
pact of inflation. Mr, Ford has
glven us the challenge and I re-
turn the challenge by asking
those who can afford to pay, to
pay a greater share of the cost
of government, and Jet us leave
those who cannot afford to pay,

“I ask for your support, the
way the candidates for office are
supposed to seek support. Not In
secret backroom meetings, but
openly. Not with a promise of
any hidden deals, but with an
attempt to tell you the kind of
governor I would like to be, and
specifically why I think a gover-
nor should deal face to face with
the people who work for New
York State right out in the open.

“When I first declared for
governor, the experts in the polls
said I could not win; that there
wis no way for a new contender,
a challenger, to battle the com-
bined forces of the leadership
and the establishment., But the
people decided to fool the ex-
perts, They declded that the idea
of & united, independent Demo-
cratic party, putting together the
people who work with thelr
hands, and the people who work
with their minds, was still an
idea worth fighting for . .

“The question you have to ans-
wer in your hearts and minds is
what the leadership will need.

“For 14 years I belleved, as
John F. Kennedy believed In
1861, that public employees have
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the right to organize and to
bargain collectively. I don't see
that & public eradicates or
diminishes a worker's right to
stand with his colieague to try
and better his wages, hours, and
working conditions,

"That was reflected in the leg-
islation I helped sponsor four
years ago to secure the right at
the federal level, It's part of my
philosophy of government, and
I'm proud of it.

Need Compensation

“Secondly, I think that a
union, an organization that bar-
gains for employees has & right
to seek support In terms of com-
pensation from those members.
A bargaining agent works for
everybody. I do not agree that
this means a free ride for any-
one.

“Now Michigan gave us a
President and I wish him well,
and now and then you can get
a good idea from Michigan, and
I know that Michigan has es-
tablished a college scholarship
fund, with the payments of non-
members dues, I think this s a
possible solution among others to
a clearly unfalr situation.

“I think we can ensure that
those who benefit from the work
of & bargaining agent pay some
share of the cost of the bargain.
Ing process, I think it's a good
idea.

“Third, I said in this very hall
that I hope the day will come
when New York State will be
known more for the quality of its
Taylor Wines than the severity
of its Taylor Laws. And we pay
a high cost when we don’t learn
through experience. I think and
I know our experience with the
Taylor Law provisions, as they
are, has proven the bankruptey
of the approach we have tried
to take.

“I must tell you candidly that
when It comes to essential em.
ployees, and particularly when
we talk about law enforcement
and public safety employees,
there can be no right to with-
hold those essential services from
the public. Those are matters of
life and death, and none of us
wants to do antyhing to reduce
the security where we already
have a danger to life and death,
too often in soclety. We all agree
on that. No one wants anything
else in our soclety.

“But I cannot understand how
the law can distinguish between
employees purely on the basls of
thelr employer. In a modern
world where government and the

(Continued on Page 5)

WANT TO BECOME
A BOOKKEEPER?

The McBurney YMCA is offering a

Professional ~ Bookkeeping ~ Course.

Sy e
' .

'y I

McBURNEY YMCA
215 WEST 23rd ST, NYC
Call 243.1982, Ext. 7

Americe’s Losding Weokh
e's ng W
For Public llployﬂ...u,
Published Each Tuesday
Publishiag Odtice;
Il Warrea S¢, NY, NY.

Business and Bdi $
11 Wamen St, N 10007

Eatered s Secood Clam
'E,'“l‘;‘s&m: e 'ﬁ-'&:&ﬁ

10007
Oftice
« NY,

-9



1" Escalator Tops
~ Webster Raises

(From Leader Correspondent)
ROCHESTER-—Under their first collective bargaining
contract, which was negotiated by the Civil Service Em-
ployees Assn., highway and sewer department workers from
the suburban town of Webster will gain increases in wage and

STATEWIDE PROBATION COMMITTEE — Members of the CSEA statewide probatien
committee met to complle their report to delegat:s prior to CSEA convention. One of the most ac-
tive of the statewide committees during the past year, the probation commitiee blasted Walter Dunbar,
State Director of Probation, in its report, charging him with doing o less than satisfactory job in solv-
ing inconsistencies and Inefficiencles in the operation of the State Department of Probation. Members
of the committee are, from the left: Eulis Cathey Sr., Joseph Gilligan, Harold Fanning, John Whalen,

James Mattel, Peter Grieco, Nels Carlson, CSEA stafl coordinator,

and committee chairman James Brady,

Monroe 5

Wins

Promotion Fight

(From Leader Correspondent)
ROCHESTER — Five employees of the Monroe County
Sheriff's Department, defended by the Civil Service Em-
ployees Assn., will receive their promotions.
Monroe County Sheriff Willlam M. Lombard was ordered

by State Supreme Court to re-
store the promotions of the five
employees he demoted a few days
after he took office last Jan. 1.

The men had been given the
promotions by former Sheriff
Albert W. Skinner three days
before his téerm expired Dec, 31,

Justice John J. Conway or-
dered Sgt, Willam Sextone pro-
moted to lleutenant and Deputies
Albert Detandt, George W, Reese
Jr., Richard C. Shott and David
Stelnmiller promoted to ser-
geants, all with back pay for the
difference in rank,

Justice Conway termed the
demotions by Sheriff Lombard
disciplinary action prohibited by
the state civil service law. He
gave Mr. Lombard 60 days to ap-
peal the deciston before glving
the five men new responsibilities,

Martin Koenlg, president of
the CSEA's Monroe chapter, said
soon after the demotions that
although the CSEA does not ad-
vocate patronage In the promo-
ting of personnel, “these men
nevertheless are members of the
CBEA and we are representing
them in the grievance proced-
ure."

He sald Bernard Winterman,
county labor relations manasger,
agreed with the CSEA that the
Sherifl’s Department employees
should be restored to their for-
mer positions

"The CSBEA wants the sheriff
to abide by the county's position
or have the county enforce the
decision made by one of its own
employees, Mr. Winterman," Mr
Koenig said then,

Because of Sheriff Lombard's
refusal to implement the county
declsion, the CSEA flled petitions
for hearings In state Supreme
Court under Article 78 of the
State Civil Service Law,

The petitions requested that
Mr, Winterman, County Manager
Lucien Morin, Sheriff Lombard
and County Personnel Director
Fred Lapple appear In court to
answer the grievances.

There are 400 members of the
chapter's Sheriff’s Department
unit, which Howard Rooksby
serves as president. The county
chapter has 4,000 members,

Nassau Ed
Is Compiling
Salary Data

HICKSVILLE — The salary
and contract commiclee of
the Nassau Educational chap-
ter, Civil Service Employees
Assn., met twice recently at
chapter headquarters, 111 Oid
Country Rd., Hicksville, to begin
work on a comprehensive salary
gulde

The committee will report at
the chapter board of directors
meeting at noon, Oct. 19, at the
Bounty Inn, Peninsula and
Rockaway Blvd., Hewlett. Unit
presidents are urged to submit
thelr salary schedules and con-
tracts to the chapter office or
the board of directors’ meeting.

The committee is headed by
Muriel Chulsano, with Larry Vis-
contl as co-chairman, and mem-
bers Joan Bach, Charles Brown,
Robert Vorel, John Bonagiuso,
Amy Rosati, Peter Bellone, Rob-
ert Cleero, Doris Reardon, Joan
Brazel and Miriam Stephens.

Chapter president Edward
Perrott sald discrepancles have
been found in salary surveys of
the Board of Cooperative Educa-
tional Services (BOCES), which
are referred to them by boards
of education. The educational
chapter developed its committee
to coordinate accurate data on
the varied salaries and job de-
scriptions of member units, A
master chart will be prepared for
informational purposes and will
be avallable to unit negotiating
committees,

Jamves Frisina,

Alan Greenfield

Jefferson Unit
Due 10% Hike
Effective Jan. 1

{(From Leader Correspondent)

WATERTOWN-—The coun-
ty unit of Jefferson chapter,
Civll Service Employees
Assn., has negotiated a 10
percent across-the-board pay In-
creass, effective in January, un-
der a one-yzar labor contract
approved by the County Board
of Supervisors

The salary hikes, earlier ratl-
fied by the CS8EA unit by an
overwhelming vote, affect 476
county employess and will add
an estimated $320,000 to the
county c¢cst, plus $30424 In In-
crements.

The package was negotiated by
the CSEA unit, represented by
LeRoy Kotary and president
Peter G. Grieco, In talks with
County Personnel-Director Wil-
llam 8. Coleman, There Is no rée-
opener In the new, one-year pact.

In addition to the 10 percent
pay Increase, reflecting an aver-
age boost in pay of $700, the
agreement provides for an In-
crease in the accumulation of
sick leave to 180 days over a 12.
year period; mileage allowance
of 14 cents a mile with a provi-
sion that the rate would fluctu-
ate one cent for each 12-cent
change In the per gallon cost of
gasoline and pay & minimum of
two hours for employees recalled
to duty In an emergency situa-
tion,

Monroe Plans
Oct. 25 Dance

ROCHESTER — The annual
dinner-dance for members and
guests of the Monroe County
chapter, Civil Service Employees
Assn, will be held Oct. 25 at
Logan's, 1420 Scoltsville Rd.
Cocktall hour will begin at 6:30
pm, and dinner at T:30 pm,
Len Hawley's Orchestra will pro-
vide music for dancing.

For more Information and res-
ervations, call Peggy Wool at
461 -4440 by Oct, 18.

Pass your y of The
Loodorub:zm-bor.

fringe benefits totaling nearly
40 percent In two years.

“It's the best town contract in
Monroe County” sald Thomas
Pomidoro, reglonal CSEA fleld
representative and chief nego-
tiator for the town workers.

A pay raise averaging 11 per-
cent is provided in the first year
of the contract, which was rati-
fied unanimously by the Town
Board and the 40 employees cov-
ered by the contract,

The second year of the con-
tract will provide a wage in-
crease of $400 plus a cost-of-liv-
ing escalator, the first ever for
the employees, It will be based
on the US, Department of Labor
consumer price index for the
Buffalp area,

Mr. Pomidoro said the $400 pay
hike represents a 4 percent pay
ralse for workers with an annual
wage of $10,000, for example.
But if the cost of living jumps
10 percent, for instance, In 1975,
the 1976 pay raise also would
Jump 10 percent’ In addition to
the other increase.

He sald the combined increases
in ralses and fringe benefits for
1975 equal gains of 15 percent.
If the cost of lving climbs 10

percent or more next year, the
combined increases in pay and
benefits for 1976 would equal
18 percent or more, he sald.

Benefits Include " & major in-
crease” in Blue Cross-Blue Shield
covernge, effective next Jan, 1,
giving Webster workers “the best
benefits the Rochester health iIn-
surance plan offers,” Pomidoro
sald, Premiums are paid fully
by the town.

Under terms of the contract’s
second year, employees with 28
years of service or more will be
able to retire at half pay when
they reach 56.

The contract also Includes a
“falr dismissal” clause. It stipu-
lates that after one year of serv-
ice, no employee can be dismissed
without a hearing, The final step
in the procedure will be final
and binding arbitration.

Mr, Pomidoro and his negotiat-
ing team —Ralph Stramennio,
president of the Webster CSEA
unit of the Monroe County chap-
ter, and Robert Duthoy, unit
vice-president—have been bar-
gaining for three months with
town officlals. The town em-
ployees have been CSEA mem-
bers for about one year,

Watertown Unit Seeks
Personnel Dept. Setup

WATERTOWN—The City unit of the Civil Service Em-
ployees Assn.'s Jefferson chapter has petitioned the Water-
town City Council with a proposal calling for a changeover
from the municipal civil service commission to a personnel

department headed by a per-
sonnel officer,

The petition, bearing signa-
tures of 53 CSEA unit members,
hes been entered in the Coun-
cil's officlal minutes without
comment. Mayor Theodore Rand,
however, has indicated that the
CSEA unit's request would be
considered for possible future
action by the City Council.

Position Letter

Accompanying the CSEA unit's
petition was a position letter
signed by Richard Grieco, unit
president, which sald, in part,
“The mandated existence of the
Independent Civil Service Com-
mission, which is so deeply root-
ed In the past, has outlived its
usefuiness. Men, not legal frame-
work, determine the quality of
government!

The letter sald the CS8EA unit
feels that a personne! depart-
ment administered by & person-
nel officer would be & great
asset to the City of Watertown
in these areas: assist department
heads In handling of grievances
and complaints under the con-
tract; Interpret the meaning of
employer-employee contraot;

Set up safety-accident pre-
vention programs; work In areas
of recruitment, selection and ap-
pointment; administer employee
development and training pro-
grams; encourage policles, pro-
grams, practices and procedures
that will assure a current and
future complement of fully quali-
fide individuals for certification
for employment;

Frovide useful basic informa-
tlon and service to employees,
employee representative operat-

ing departments and the general
public to encourage better un-
derstanding of significant civil
service and personnel procedures;
secure effective cooperation of
all management personnel to-
ward constantly improving em-
ployee relations and personnel
practiceés through programs, tools
and techniques of good manage-
ment, and increase productivity
through a more effective utiliza-
tion of work force and a co-
ordinated staffing pattern,

Jefferson County has a per-
sonnel officer and {t is known
that the City Councll, in the
past, has Informally discussed
the possibility of establishing a
personnel officer post to serve
the city.

Binding Arbitration
Issue In Ogdenshurg

OGDENSBURG — Three Civil
Service Employees Assn, units
have lined up in support of the
Ogdensburg Education Assocla-
tion, which seeks to have binding
arbitration included in its con-
tract with the Ogdensburg
School District,

Joining in unsolicited support
of the teachers' position are the
St. Lawrence County chapter,
OSEA, City of Ogdensburg sal-
aried CBEA employees and the
St. Lawrence Psychiatric Center,
CSEA. The Ogdensburg Police
Benevolent Association and Og-
densburg Labor Action Comunit-
tee are also supporting the
teachers,
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This Week's Key Answers

EXAM 4061
JUNIOR PLANNER

Test Held September 28, 1974

Of the 561 candidates called
to this exam, 349 appeared. Can-
didates who wish to file protests
against these proposed key ans-
wers have until the 29th day of
October, 1974 to submit their
protests in writing, together with
the evidence upon which such
protests are based.

1,C; 2, A; 3, A 4, D 5 D:
6, C; 17, B; 8 B, 8 D;
11,D; 12,C; 13, B! 1
16,C; 17, D; 18, C; 1 C

21, A; 22, B; 23, D; . A
25 . B; 26, D; 27, A; 28, A; 29, A;
30, D; 31,8B; 32, B; 33, C; 34 C
35, A; 36, C: 37, A; 38, C; 39, A
40, B;

41, C; 42, C; 8, A; 44
,B; 46, A; 47, D; 48, B; 4
; B1, A; 52, D; 53, A; 54,
; 56, D; 57, B; 58, B; 59,

.

4, A 15 D
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EXAM 4594
PROMOTION TO TOWERMAN
Transit Authority
Test Held September 28, 1974
Of the 1460 candidates called
to this exam, 857 appeared. Can-
didates who wish to flle protests
against these proposed key ans-
wers have until October 29, 1974
to submit their protests, In writ-
ing, together with the evidence
upon which such protests are

based.

1,B; 2,D; 3, A 4 D5 C;
6, B; 7, C;8 D; 9, A; 10, B;
11, A; 12, B; 13, A; 14, D; 15 B;
18, D; 17, C; 18, C; 19, B; 20, D;

21, B; 22, C; 23, B; 24, B;
25, C; 26, A; 27, B: 28, C; 29, A;
30, B; 31,B: 32,D; 33, A; 34, C;
35, B; 36, B; 37,C; 38, B; 39, C;
40, D;

41, B; 42, D; 43, A; M4, C;
45, C; 46, D; 47, C; 48, D; 49, B;
50, C: 51, C; 52, C; 53, C; 54, D;
55, C; 56, C; 57, B, 58, A; 58, A;
60, C;

61, C: 62, D; 63, B; 64, A;
65, D; 66, D; 67, B; 68, B; 64, A;
70, A: 71, C; 72, D; 73, A; 14, C;
6, D; 76, C; 717, A; 18, C; 19, D;
80, B.

BOARD OF EXAMINERS
EXAM
School Secretary (Day Schools)
Test Held June 18, 1974

Of the 1322 candidates called
to this exam, 1,112 appeared.
1,1;2,1;3,%:4,1:56,3; 6, 4
13:8,2,9,3;10,2;: 11, 1; 12, 3;
3, 4; 14, 1; 15, 2; 16, 4; 17, 3;
18, 2; 19, 3; 20, 4;

a1, 1; 22, 3; 23, 3; 24, 2; 25,
26, 1; 27, 1; 28, 3; 29, 4; 30,
31, 1; 32, 1; 33, 2; 34, 8; 35,
36, 3; 37, 2; 38, 4; 39, 3; 40,

41,2; 42, 4; 43, 2; ¥4, 1;
46, 1; 47, 4; 48, 3; 49,
61, 3; 53, 3; 63, 1
56, 4; 57, 1; 88, 1

61, 1; 63, 4; 63, 2; 64 3;
66, 3; 67, 3; 68, 1; 69, 4
T, 1, 92,2, 73, 3, 4, &
6, 2; 1, 4: 78, 2:79, 1

81,3; 82, 3; 83,2, 84, 1;
86, 4; 87, 4; 88, 1; 89, 3;
01, 4; 02,2 93 1; M, 3;
940, 3; 07, 1; 96, 3; 89, 2; 100, 3;

101, 3; 102, 3; 103, 1; 104, 4;
106, 1; 1068, 3; 107, 2; 108, 1;

s s me »
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100, 4; 110, 3; 111, 4; 112, 2;
113, 3: 114, 3; 115, 3; 116, 2;
117, 4; 118, 4; 119, 3; 12q, 1;

121, 3; 122, 3; 123, 4 124, 1;

125, 1; 126, 2; 127, 3; 128, 4
120, 4; 130, 1.
*Each applicant recelved

credit for question 3.

BOARD OF EXAMINERS EXAM
School Secretary — Bilingual
(Spanish)

Test Held June 18, 1974
Of the 39 candidates called

to this exam 31 appeared.

1,1: 2,1:3,°:4,1:5,3: 6 4
7.3:8,2;,9,3;10,2; 11,1; 12, 3;
13, 4; 14, 1; 15, 2; 16, 4; 17, 3;
18, 2; 19, 3; 20, 4;

21,1; 22,3; 23,3, 24, 2; 25, 2;

26, 1; 27, 1; 28, 3; 29, 4;
31, 1; 32, 1; 33, 2; 34, 3.
36, 3; 37, 2; 38, 4; 39, 3,

41,2; 42, 4, 43,2, 4,1
48, 1; 47, 4; 48, 3; 49, 2;
51, 3; 62, 3; 63, 1; 54, 2;
56, 4; 57, 1; 58, 1; 59, 4;

61,1; 62 4; 63,2; 64,2
66, 3; 67, 2; 68, 1; 69, 4,
T4, 1; 72, 2; 73, 3; 14
76, 2; 17, 4; 178, 2. 79,

81, 3; 82, 3, 83, 2; 84,
86, 4; 87, 4; 88, 1; 89, 3;
91, 4; 92, 2; 93, 1; 94, 3;
96, 3; 97, 1; 98, 3; 99, 2;

101, 3; 102, 3; 103, 1;
106, 1; 108, 3; 107, 2;
109, 4; 110, 3; 111, 4;
113, 3; 114, 3; 115, 3;
117, 4; 118, 4; 119, 3;

, 4

—
-

.

2
4
2
4
1
3
2
3
3
4: 175, 3;
4
2
3
3
3
4
1
2
2

30,
35,
40,
: 45,
50,
56,
60,
: 65,
70,

80,
: 85,

90,

95,
100,
104,
108,
112,
116,
120, 1;

121, 3; 122, 3; 123, 4; 124, 1;
125, 1; 126, 2; 127, 3; 128, 4;
129, 4. 130, 1.

*Each applicant
credit for question 3.

Final Key Answers

The city Clvil Service Com-
mission has rendered final the
following key answers.

Attorney Trainee, Exam 2239
—4est held May 13, 1974,
Changes: No. 20, from D to B;
No. 23, from C to B and/or C;
No. 42, from C to B and/or C;
No, 48, from A % A and/or D,

Prom. to Senjor Special Of-
ficer, Exam 3562—test held Jan.
12, 1974. Changes: No. 34, from

recelved

C to C and/or D; No. 58, from
D to C and/or D.

Prom to Sergeant, Exam 8528
(PD. 8p. Mil. 2)—test held Nov.
10, 1973, Changes: No, 6, from
D to Delete; No. 24, from C to
Delete; No. 27, from B to Delete;
No. 28, from C to A and/or C;
No. 29, from A to A and/or D;
No. 31, from C to D; No, 32, from
C to Delete; No. 35, from B to
B and/or D; No. 48, from A to
A and/or D; No. 89, from C to
Delete, and No, 70, from A to
Delete.

Prom to Supvg. Special Offi-
cer, Exam 3631 —test held Jan,
12, 1974—No. 34, from C to C
and/or D: No. 73, from C to De-
lete.

DVolkswagen ol America 1974, "Automatic transmirsion avoilable in 4-Doer sedan and wagon enly,

Now you don'
have to give up luxury

during inflation.

TERRIFIC END-OF-YEAR SAVINGS NOW ON VW'’S LUXURY 412s.

The 412 comes with electronic fuel injection, metallic paint, a timed preheater, 4-wheel independent suspension, steel belted
radials, and a fully avtomatic transmission.® All af no extra cost, And on top of this, if you come in now we'll work out @ special
deal on our remaining '74s.

PARTICIPATING DEALERS ONLY.

Visit your local authorized Volkswagen dealer and find out why
there are over 4 million Volkswagens on the American road today.

AUTHORIZED
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. Texts Of Candidates’ Speeches To CSEA

CAREY

(Continued from Page 2)

private sector have moved closer
and closer together, I do not be-
leve that a right written into the
law by Congress and the courts
a generation ago can be written
out of the law because the pay-
check is signed by a comptroller
instead of a corporate treasurer.
It makes no sense

“Fourth, I absolutely am fed

up with the kind of contempt
that is expressed for the civil
service by some fashionable so-
cial critics, while those same
critics are utterly lgnorant of
the desire of civil servants to
achieve more responsible and
creative jobs. I know you are
proud of this state or you
wouldn't be working for it I
want to be proud of your services
to the state every day of the
week.,

“More¢ than a year ago, the

Civil Service Activities Association

Vacaum\,
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o) Edusation,

Governor of this state promised
to review career ladders so that
those who enter government ser-
vice have a chance for upward
mobility, to learn more, earn
more and do more, That promise
should have been kept and it will
be kept.

“But what has happened In
the last year and a half? A study
group has been extended dut
there seems to be no understand-
ing that the way to Increase
productivity is to reward that
productivity, Not just with raises;
they are very attractive but
they're sometimes wiped out by
Inflation and surcharges, but
rather with the responsibility,
and with the recognition of
when & good job Is being done.
that good job should be re-
warded In terms of advance-
ment, Of advancement for the
reason that it's good to com?
home and tell your family tha*

(Continued on Page 11)
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(Continued from Page 2)
their share of the pushing and
that seems to be the fundamen-
tal issuve,

"It lsn't going to be easy to
prepare a statute that will deal
with this problem on an equit-
able basis, but we have got to
face the issue head-on. I've
asked your counsel, Jack Rice, to
submit & bill, a proposed bill, to
my counsel, Mike Whiteman, for
review and I'll be pleased to work
with you In development and en-
actment of a bill fair to all con-
cerned In the 1975 legisiative
session. I will speak briefly on
another matter of mutual con-
cern, and this is very important
to all but it is especially impor-
tant to the lower pald employees
of our government. The develop-
ment of career ladders Is & mat-
ter of critical concern to my
administration and ceértainly w
you, Our administration and
CSEA have worked together iIn
this area for many years and

are still working, I thought
very frankly that two or three
days ago we had reached

a satisfactory agreement on one
very important ares of mutual
concern, and 1 was sorry to hear
last night that apparently there
was not an agreement, I want
that agreement reached fair to
all and I want it done fast.

“We worked together in this
area for many years. Our discus-
sions have led to career ladders
In nursing ward service, social
work, occupational therapy and
teaching, And these ladders have
improved service to the public.
That's the Iimportant thing.
They have improved service 10
the public while offering the em-
ployees who are affected more
meaningful promotional oppor-
tunities. "I think that really no
problem of mutual concern has
been more widely misunderstood,
The development of meaningful
career ladders is not an easy
task now, career ladders should
not be considered as a substitute
for & pay raise . .

Career Ladders

“This administration recog-
nizes the impact on all of our
citizens, Including the public em-
ployees, of double-digit inflation,
and the impact, particularly on
lower earning employees, This
should and will be dealt with In
salary negotiations which will
commence this fall, Career lad-
ders have as thelr goal the re-
structuring of jobs to make the
tasks more interesting and chal-
lenging, to offer Increased op-
portunity for advancement and
promotion and to reward em-
ployees who are required to as-
sume greater responsibllities.
Career ladder movement should
never be considered in context of
a4 pay ratse. This la & separate
thing, and there s not total
understanding on that, Now,
towards this end, my adminls
tration has given to CSEA this
proposal which is restructuring
the food service serles involving
changes in duties and compen-
sation for over 1700 employees.
I thought that that was sgreed
upon, It wasn't, I hope It will be
soon

"We recognized the concept of
o bridge title between clerical
and professional titles to provide
meaningful opportunities for em-
ployees In clerical and profes-
slonal responsibilities. Right now,
state agencies are being surveyed

to determine how they may most
meaningfully utilize this concept
which will result in Increased
promotional opportunities for
clericals,

“My administration has pro-
posed a restructuring of the tax
examination function if the De-
partments of Taxation, Finance
and Llabor, Discussions are
golng on at the departmental
level leading towards improved
opportunities for employees in
the tax examiner series,

“My administration is pur-
suing with you a meaningful ap-
prenticeship program In the
malntenance serles,

“T would add that the Depart-
ment of Transportation Is pres-
ently working on a proposal to
restructure the highway main-
tenance serles, which proposal
should be ready, at my Instruc-
tion, in the very near future.
“The state, this administration,
and I recognize the importance
of continuing to work with you
in all of these areas.

Serving The Cltizens

“ . Abraham Lincoln said
that the purpose of government
is to do those things which the
people cannot do for themselves
or cannot do as well for them-
selves In their individual capac-
ities, That's the basic purpose of
government ., ., . Government ex-
Ists to perform services for all
its citizens, Including its em-
ployees and the families of Its
employees, and the taxpayers
support with taxes paid out of
their hard earned wages. For the
taxpayers, therefore, a work
stoppage In government s a vio-
lation of justice because the tax-
payers who have pald for the
services would be denied that for
which they paid, I think this
connection that the services
which are rendered to the public
by each and every one of you
and those of whom you represent
are essential to the public wel-
fare. Work stoppages occeur,
frankly, when the negotiating
process breaks down, I belleve
we should concentrate our ef-
forts on insuring a system which
will not break down. We really
can never expéect satisfactory
employer-employee relations
without working together to es-
tablish conditions and procedures
that assure harmonlous settle-
ment of differences. We may
need to look agaln, for example,
at provisions dealing with in.
junctive relief, and remediation
and arbitration to see whether
improvements can responsibly be
made which are calculated to be
sure harmonious settlement of
differences. In this connection I
discerned a deficlency In our
present system which in my
Judgment s not completely con-
ducive to fully harmonious em-
ployer-employee relations in the
public sector. I refer to An area
in which, In my judgement and
I'm sure you share it, we do not
have equal negotiating rights
with a proper balance of interest
on both parties. 1 am talking
about the situations In which the
employer fails to negotiate In
good faith, but is not subject to
sanclons or penalties. I don't
want that to exist, I don't want
the system to break down. I want
equality, true equality, as nearly
as we can reach it In an imper-
fect world, to try to equalize both
sides of the negotiating table,
Therefore, I'm Instructing Mel
Osterman (Director, Office of
Employee Relations) to work
with you and other Interested

(Continued on Page 11)
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CSEA Neutrality

OTH gubernatorial candidates can claim that they came
out of the Civil Service Employees Assn. convention
last week as winners.

On the one hand, the Democratic challenger, Congress-
man Hugh Carey, generated sufficient enthusiasm as a new
contender in state politics to warrant serlous consideration
by the delegates. Yet, Gov. Malcolm Wilson, running for
the state's top job for the first time In his own right, showed
a residual strength gained from his 36 years of prior state
service,

Thus, the Carey forces could take credit that their
efforts at endorsement had resulted for the first time in
prolonged debate about the advantages of breaking the long-
standing CSEA tradition of non-alignment,

Wilson partisans, however, can take pride that despite
some emotional disputes currently going on between the
Administration and the 230,000-member Employees Asso-
ciation, a basic trust still exists that the disputes will be
cleared up before the election.

By no means should the neutrality stance of the union
be interpreted in terms of one candidate or the other. Al-
though the vote was nearly three to one for neutrality, it
was obvious that many supporters of both candidates voted
for neutrality.

CSEA is increasingly taking a more militant stand on
many issues affecting public employees. This was evidenced
by the fact that both candidates took positions that showed
a& willingness to pursue agency shop, right to strike and
career ladder agreements,

The militancy was also evidenced from the mere fact
that the question of endorsement was seriously considered.
Perhaps at a future time, now that the ice has been broken,
actual endorsements will be made,

As a democratic organization, CSEA will follow its tra-
dition of encouraging each member to vote his or her own
convictions in the upcoming elections. Many of the issues
are still developing, and all voters would be well advised
to pay both candidates the same compliment that CSEA
has made.

That compliment is to give each candidate the courtesy
of a falr hearing right up to the election.

CSEA’s political action committee spent countless hours
in reaching its recommendation of neutrality. It will take
the voter but a moment to cast his or her vote. The result
will be an administration that all citizens of the state will
live with for the next four years.

Q. I'm debating whether to
rethie soon or wait until next
year when I'm 65, If I retire
early, I understand I'll get smal-
ler payments. How can 1 find
out how much I'l get whenever
1 retire?

A, You ahould call, write, or
visit any soclal security office,
They can give you a pamphlet
that explains how to estimate
the amount of your monthly
payment,

Q. I'm 16 and as far as I know
I've never had a soclal security
number, When I applied for one
the other day, I was told it will
be several weeks before I get i,
Why?

A. All applications for soclal
security numbers are now being
screened against soclal security
central files in Baltimore, Mary-
land, to make asure a second
number 15 not issued to the same
person,

(Continued from Page 1)
Is Warren M. Anderson or an as
yet  undesignated Democrat;
‘whether the next Assembly
Speaker is Perry B, Duryea, Jr,,
or Stanley Steingut,

The fact is that the civil serv-
ice employee is lagging far be-
hind In the race against sky-
rocketing living costs, Under the
leadership of the Civil Service
Employees Assn, a determined
effort will be made next year to
bridge that gap, This {s the mes-
sage that was delivered to both
Governor Wilson and Congress-
man Carey when they met with
the CSEA delegates last week
at their annual convention at
the Concord Hotel.

Show Strength

In its bluntest terms, that mes-
sage was that the civil service
employees will not tolerate any
proposals that will make them
bear the greatest brunt of in-
flation, The muscle that clvil
service employees can exercise
was clearly demonstrated Ilast
month at the Federal level, Pres-
ident Ford wanted to delay a
modest 5.5 percent increase In
federal salaries for a period of
three months, from Oct. 1, 1974,
to Jan. 1, 1875. By an overwhelm.
ing, bl-partisan vote, the US,
Senate rejected the President’s
proposal.

CSEA s determined to fore-
stall any such proposal by State
and local officials in the coming
year, There seems to be no ques-
tion that the cost of govern-
ment will increase next year.
The price of fuel oll for heating
public bulldings, the cost of gas-
oline for public automotive equip-
ment, and the cost of all sup-
plies used by government will
continue to rise during the com-
ing months

CSEA will not permit budget-
conscious officials to balance the
budget by destroying the hard-
won gains made by public em-
ployees in the past years. So
long as double-digit Inflation
continues to undermine the pur-
chasing power of the public em-
ployees, 50 long will the public
employers be obliged to provide
comparable salary Incresses as a
minimum to the public employ-
ees. This Is a matter of equity
and justice. Nothing less is fair
and nothing less Is tolerable,

Eye Taylor Law

The next State administration
and the next Legislature should
be ready for militant CSEA lead-
ership to rectify all the short-
comings in the Taylor Law, Ex-
perience has demonstrated that
the Taylor Law Is one-sided, that
it tips the collective bargaining
table towards the public employ-
er, and that it has created em-
ployee frustration and unrest.
CSEA has over the years recom-
mended necessary changes to
provide equality at the bargain-
1ng table, In the interests of
promoting employee morale and
efficiency.

The Legislature has for too
long stalled on legislation to pro-
vide for an “agency shop,” so
that all employees, who make
gains under CSEA leadership,
would contribute to meeting the
cost burden Incwrred by CSEA
in its research activities, In its
collective-bargaining efforts and
in its other services that it pro-
vides for the public employees.

CSEA emerged from its con-
vention with the determination
and vigor that heralds substan-
tial progress In the montha
ahead,

Law & You

By RICHARD GABA

Mr. Gaba is a member of the firm of While, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Amecistion Laber
Law Committee.

Retirement System Balks

The Appellate Division, Fourth Department, recently
dealt with the question of whether or not the Supreme Court
had jurisdiction to determine an issue of liability for breach
of contract between the New York State Teachers' Retire-
ment System and the estate of a deceased teacher who was
a member of the Retirement System.

The court in Speclal Term granted a motion for sum-
mary judgment to the plaintiff, executrix of the last will
and testament of the deceased member, on her first cause
of action to recover interest on the benefit which was due
to the estate by reason of the testatrix’s death. Special Term
denled the defendant Retirement System's cross-motion for
summary judgment to dismiss the complaint,

The deceased member died Dec. 25, 1970. The defendant
Retirement System took the position that the designation
of beneficlaries by the deceased was defective and ambig-
uous, and it refused to pay out moneys from the Retirement
System without a court order, although it admitted owing
almost $57,000. In January 1972, the Erie County Surrogate
directed defendant to pay the benefit with interest to the
executrix. In March 1972, defendant paid the amount of
principal but refused to pay the interest, and the plaintiff
thereafter brought the action In Supreme Court for interest
at the rate of 714 percent from the date of death to the
date of payment, amounting in all to over $5,000.

The defendant claims that this is actually an action
against the State of New York over which the Court of
Claims has exclusive jurisdiction, The Appellate Division
agreed and dismissed the action for lack of jurisdiction in
the Supreme Court. In the court's view, the New York State
Employees’ Retirement System is a governmental agency
clothed with the authority of the State and, therefore, the
Jurisdictional issue Is determined in favor of the defendant.

Although there are differences between the New York
State Employees’ Retirement System and the Teachers' Re-
tirement System, the court felt that the similarities are suf-
ficient so that the action was required to be brought in the
Court of Claims. Belscher v. New York State Teachers' Re-
tirement System, 357 NYS 2d 241.

THE APPELLATE DIVISION, Fourth Department, de-
cided in another case to reverse a determination of the New
York State Public Employment Relations Board. PERB found
that the Town of Clay committed improper practices by
refusing to negotiate with an employee organization and
by improperly Interrogating employees of the Town’s High-
way Department, In this case, a union demanded recogni-
tion from the Town Supervisor who, after having signatures
on authorization cards verified, notified the union that
the Town was prepared to accept the union as the bargaining
agent.,

This was done without authorization from the Town
Board, When the Supervisor advised the Town Board that
he intended to recognize the union, the Town Board instruc-
ted him that under no circumstances would the union be
recognized.

The union then, at a public meeting of the Town Board,
requested recognition, However, no vote was taken. The
union was instructed to wait until the following year to
negotiate, as it was 100 late in the current year. No contract
has ever been executed between the Town and the union,

The court pointed out that an employee organization
may achieve representation status either by recognition or
by certification. PERB issued its decision based on a finding
that recognition resulted from the acquiescence of the Town
Board in the actions of the Supervisor in recognizing the
union.

The court held that the record of the PERB proceeding
did not contain substantial evidence to sustain PERB's de-
termination that the Town of Clay had recognized the union.
The Supervisor, under the law, did not have express power
to recognize the union and he did not have implied authority
to bind the Town by acts which were in excess of his statu-
tory powers.

The court, however, sustained the findings of PERB as to
unlawful interrogation of Town employees. However, it re-
manded the matter to PERB for further proceedings to de-
termine an appropriate order against the Town on that
charge, Town of Clay v. Helsby, 367 NYS 2d 201,



City Employees Awarded
For Winning Suggestions

The Employees’ Suggestion
Program, which is adminis-
tered by the City Depart-
ment of Personnel, and en-
courages city workers to sub-
mit ideas to Improve effl-
clency and productivity, last
week awarded 39 city em-
ployees cash awards totaling
$850. In addition, Certifi-
cates of Merit were granted
to 23 city employees.

The awards to city employees
totaling $25 or more are:

Patrolman Robert McDonnell
of Long Island recelver $25 for
his suggestion to start a volun-
tary Bicycie Reglstration Pro-
fram at police precincts to re-
duce theft and assist in the re-
covery of stolen bicycles., The
program had been Initiated as
a local project in one precinct,
and is now clty-wide,

The award winners In the
Bronx are. Charles L. Bogdan
of the Transportation Adminis-
tration, who won $2§ for his
idea to Install plumbing devices
to prevent freeze-ups on out-
side sanitary piping at Pelham
Bridge: Minnie Brachman of the
Health Services Administration,
who won $25 for her idea to use
a4 rubber stamp to remind ven-
dors to include requisition num-
ber on invoices; Deteotive Greg-
ory P, Califano of the Police
Department who won $25 for his
idea to install plexiglass parti-
tion shields in courtrooms, and
Gerald Kramer, a confidential
Investigator for the Housing De-
velopment Administration, who
won five awards (three $50
awards and two Certificates of
Merit) for his accounting sug-
gestions to the Department of
Rent and Housing Maintenance,

In Brooklyn the award win-

ners are! Sergeant Henry Blom
of the Police Department, who
won $25 for his suggested pro-
cedure to prevent freeze-ups of
radioc motor patrol car sirens;
motorman Manuel T. Booker of
the Transit Authority, who won
$25 for his transit informaiton
signs at Grand Central Station,
59 8t., and the 86 St. stations on
the IRT Lexington Avenue line
and civil engineering draftsman
Martin Seigel of the Transit
Authority, who won $25 for his
suggestion for field construction
offices to be equipped with fire
extinguishers,

The winners In Queens are:
foreman Bugene A, Kramer of
the Transportation Administra-
tion/Dept. of Highways, who won
$100 for his installaiton of an
automatic calendar clock-ther-
mostat at the Harlem River
Bridge shop; Vincent C, Rubino
of the Transit Authority, who
won $50 for his relocation and
modification of sensing circuit
relays on model {(5305A and
5300A) buses; Vincent Sciarrillo
of the Transportation Adminis-
tration, who won $50 for his
suggestion to install a buzzer
warning sound systemn when
trucks are backing up, and as-
sistant Chief Charles L. West,
who won $50 for his suggesting
use of print yegistry control
sheets by the Transit Authority,
instead of by an outside con-
tractor,

And the other winner on Long
Island |s deputy chief Edward D.
Kelsey of the Fire Department,
who won $25 for his modifica-
tion of ladder apparatus for op-
eration of the fire hose stang
nozzle.

SAVE MONEY, ENERGY
SAVE THE NATION

O 000 A

Open Competitive

State Job

Calendar

Applications Accepted Until October 21
Written Exam November 23

Associate Chemist (Air Pollution)
Medical Facilities Auditor, Senior

Medical Facilities Auditor, Associate
Medical Facilities Auditor, Principal

Senior Stenographer

$17,429 23.651
$13.404 24-116
$17,429 24.117
$21,545 24-118
‘ $ 8,051 20.989

Applications Accepted Until November 4
Oral Exam Nov. Thru Jan. 1975

Public Administration Internships

$11,164 27-460

Applications Accepted Until November 11

Oral Exam In December

Asst Mgr, for Teacher's Retirement

System Investment Accounts

Associate Adirondack Park Specialist
Associate in Migher Education Opportunity
Enterostomal Therapy Nurse, Supvg.

$17,420 27-462
$17,429 27429
$20428 27459
$14,142 27481

Applications Accepted Until November 11
Written Exams December 14

Associate Airport Dev, Specialist (no exam)

Buoy Light Tender
Canal Maintenance Foreman
Canal Structure Operator

Office Machine Operator (Various Specialties)
Senior Airport Dev. Specialist (no exam)

Senior Civil Engineer =
Senior Environmental Analyst
Underwriter ... .. o

$21,545 27454

$ 6811 24-123

$ 9546 24.124

$ 7616 24.125

$ 5,871 24127

$17429 27455

..... $17429 24128
313404 24129

......... $10,714 24130

Office Machines
Needed By State

The position of Office Ma-
chine Operator, for which
there is no experience or edu-
cational requirement, Is open
for flling with the State De-
partment of Civil Service.
The salary is $5,871.

The office machine operator,
working In one of the various
state agencles and departments
throughout the state, operates
one or more of the following ma-
chines: addressograph, inserting,
graphotype, mimeograph, blue-
printing, and photocopy. This
worker will also clean machines
and make minor repalrs,

A written test to examine the
candidates knowledge, skills and
/or abilities In such areas as
mechanical reasoning, spatial re-
lationships, following directions
and arithmetic, is to be heid
on Dec, 14,

The Dept. of Civil Service will
give first consideration to suc-
cessful candidates who are resi-
dents of the county In which
the appointment is being made,
except for those vacancles in
Albany County.

The deadline for receipt of
applicatons 18 Nov, 11

For more detalls, request an-
nouncement no, 24-127 from the
State Dept. of Civil Service (see
page 15 of The Leader),

More state job opportunities
can be found on the State Open
Competitive Job Calendar.

Nuclear Analyst List

ALBANY—A principal nuclear
power analyst eligible list, result-
ing from open competitive éxam
24-436, was established Oct. 1 by
the State Department of Civil
Service, The list contalns 6
names.

INTERESTING
OPPORTUNITIES
for Men and Women
EXCELL. BENEFITS: Yacabun &
Nolldays: Mealth beaur  Pension, ate

APPLY UNTIL FURTHER NOTICE
Architect Troe ..o $11,500
Landwcpe Arch Troe .. 11,500
Paychinteist oo warmine 17,550
Pub, Hith Nume .ocmiinnns 11,950
School Lunch Mgr, .
Shorthund Reporter .,
Typist ...

5,500

Mail applic. requests must be postmarked
by Oct 22, 1974

Stamped Self-Addrsed Envipe Reqd.
Admin, Transp. Plan ......$20,568.38.451

Ch Medical Examar ... 35,000 +
Consult, (P.H. Soc. Wk) e 15400

Dentist . $16.20 he(P/T) 20960(F/T)
Pieearms Control Inap, v 1300
e M T S ————— L . % |
Law Clerk (10 10/31/74) o 16,225
Prin. Rume Beoefits Exmnr ..., 14,200
Repair Aide (HDA) ‘ 6,100
Repair Crew Wkr (HDA) ... 7,000
Benefits Rimet Exmor .o, 10,500
Supvg Rumt Beoeds Exmar ..., 12,000
Supvr School Safety ... w10 000
Teoy Coord (Civ, Def) .. 12,450
Window Cleanet it 000

All jobs req. od,, exp. ar akill
Civil Service Tests Required—

Ms. Coslon
N.Y.C. DEPT. OF
PERSONNEL

49 Thomas 8¢, NYC
(212) 5668702 or 3660389

OR
Inigovil Job Info & Tesing
Caoter

9004 161 S, Jumaics, NY,
(212) 3234100

Awn bymal Opporinnity bmployer
My¥

Lives Depend On It BU'Y
DONATE BLOOD U. S.
Call UN 1.7200 BONDS!

& & ANTIQUES |
Wi FESTIVAL !
N October ©-Cetober 27

ITE REGIMENT ARMORY .
TARE ATENUD & 67T STREET

Dally x+10 p. m. Bug, 147 poon.

1URat git caue yous gue that you kucs Ahe wil
ek tocosy auct Wil be werth, wone tomens 7

VAN A YA AY LAY A
22T DD 2D

,(\r. : (T '.( (AT
6\ o Antiques Shops!
A ﬁi&%?@?& e
tre P Crosed Fridays
SPECIAL EXHIET

ARts and antiques

IT'S ALL AT 962 THIRD AVE.
688 2293 (per 571n anc S8In S )

LAY AN NN )
U

* Held once a year. It is your %t_:_‘ opportunity

to transfer into a health plan meets your

needs.

WHY TRANSFER * Not all the heaith plans offered by the City
are the same. Some offer "fair and reasonable™
charges which can result in considerable cost
to you. Only in HIP are there no doctor bills.

WHAT TO LOOK FOR = Inflation. Do you have extra money in your
pocket for medical bills? Do you need fully
comprehensive medical care for the needs of
your family? Are you concerned about bein
able to pay the medical bills for your family

CATASTROPHIC BILLS * Are you covered lfor rare, complex, costly sur
gery and medical care? The HIP Special Sery-
ices Fund pays for the full cost of brain sur
gery, heart surgery, eye surgery, and other
extraordinary procedures

EMERGENCY CARE ¢ Can you reach a doctor day or night? HIP has

24-hour emergency care. One phone call links
you to HIP's Emergency Service

Transfer Into HIP NOW

SEPT. 23 TO OCT. 18, 1974

EFFECTIVE DATE OF CHANGE-JANUARY, 1975
SEE YOUR PAYROLL OR PERSONNEL OFFICER

Health Insurance Plan of Greater New York
625 Madison Avenue, New York, New York 10022
212 - 7541144

FL61 ‘€1 42qowg ‘Aepsony ‘YAaAvAT FDIANAS TIAD
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JACK GALLAGHER
Treasurer, CSEA

Treasurer’s
Report

The 1972-1073 CSEA flscal year, which
snded September 30, 1973, was filled with
challenges, crises and clear won vie-
tories for New York State's largest
public employee union.

Pirst, though it affected only the
Albany ares primarily, one of the most
dramatic episodes occurred when CSEA
stopped the State administration cold in
its unilateral attempt to impose a $5.00
monthly parking fee for State workers
using lots that were formerly (free,
The Public Employment Relations
Board followed a National Labor Re-
lations Board decision that parking was
n negotiable {tem and that no changes
can be made without prior negotiations
with the employees' representatives,
When the State forced the issue to
arbitration, & second opinlon backed up
PERB's decision,

Next, CSEA smashed the Service Em-
ployees International Union, and AFL-
CIO affiliate, In its attempts to unseat
CSEA as representatives for workers
in the State Institutional and Pro-
fessiona), Scientific, and Technical bar-
galning units, The CSEA clobbered SEIU
14,870 to 5434 in the Institutional vot-
fng which was unique In that both
on-site In person ballots and mail
ballots were used, In the Professional,
Scientific and Technical unit, the tally
was 13,624 for CSEA and 6212 for the
challenger,

CSEA did not rest on its laurels but
took Its further enhanced clout stralght
to the bargaining table to work out new
contracts for all ite State employee
members.

But the road to a good contract was
not smooth, First, PERB hit CSEA's
dues deduction privilege for the “illegal
strike” of Easter 1972, The PERB
decision called for suspension of the
checkoff privilege In accordance with
Taylor Law penalties against employee
organizations that violate the law's no-
atrike clause, CSEA lost dues deduction
for ten months in the Institutional unit
and three months in each of the other
three State units it represents

CSEA moved quickly to prevent any
loss of income that could have foroed
& cut-back in needed membership serv-
jces, The old system of direct payment
was once again put into use, As usual,
some members “forgot" to pay, but the
majority bridged the gap, and CSEA
is presently reminding the few *“for-
getful” people that thelr dues are
overdue,

Then the State’s Permanent Com-
mission on Public Employes Pensions
and Retirement Systems {ssued its re-
gressive recommendations to the Leg-
lskature, CSEA and all other publie
employee unions were outraged.

The Pension Commission recommended
a single retirement system for all em-
ployees, removal of pensions from the
bargalning table and integration of So-
clal Security payments In computing
pension  benefits. CSEA  objected
strongly.

After u statewide coalition of public
employee unions falled to stop the pen-

Statement of Assets, Liabilities and Fund Balances at September 30, 1973

GENERAL FUNDS
Assets:
Cash, including interest bearing accounts and certificates .., ........... ... $2,214,176
Investment in Federal Intermediate Credit Banks at cost (market $328,466) .. ......... 27,718
Dues receivable .................. L T S 2R O N S PO SO SRR ,720
Due from Insurance Fund ..... R R R 76,089
Other receivables, deposits and pre O 20750 s e AT i AR e 26,740
Land and buildings, executive headquarters, at cost—Note 3 ...........coooviiinn. 1,106,659
Equipment, at cost less accumulated depreciation ...........ccoviiiiiiiiiiiiiiieans
Y N S S e e e e e e e A R e e A S o $4,630,597
LIABILITIES AND FUND BALANCES
Liabilities:
Accounts payable, taxes withheld and accrueditems ........... ..o § 312,364
Due to Chapters for shareof dues , . ............. O R . xdieimes 1,285,348
Provision for employees pensionplan—Noted ... . ... ... i 406,022
T T e B L e T 3 O T R A IO R RS R T 168,397
T A R S e D e R R I R P OGP R 215,721
TOMRUEIADIIBION © ¢c 0.0 07,9507 v0/5,9:8 v 5 5.0,07 €1 100380 51850195 0 09 59,099,090 0 55,0 0,84 W0 04 a9 $2,387,852
General Fund Balances:
Fund for general operations and working capital .. .............. S SO o, T 839,321
B O T B RN S i Cy e s e b e ara o O A A 3,6 Vb1 e GV A RO BN R A3 o A R 150,108
Fund for building and equipment investment. ......... ... ciiiiirnrianiiorrae, 992,792
Fund for additions to building and equipment . . .. ... i 119,918
Fund for replacement of bullding—Note 1 .. .. .. oot iiiiiiiiiiiiiiiaiiaan, 140,606
Total Gorteral Fund BRIANCES ., ... .o :vioiiiveisayasieiisnssinsesssssvsssssessssesns 2,242,745
Total Liabilities and Fund Balances ... ..........ciiiiiiii i, $4.630.597
Statement of Income, Expense and Change in Fund Balance
for the year ended September 30, 1973
GENERAL FUNDS
Income:
Dues— net after refunds to Chapters
) R O T SN TA 0 ST M e S R e T 470 1S A AL M0 A4 (aaTe a0 4Tt $3,729,494
T e B T A S e S e e R ity o S A 9 $6,449,074
Insurance Fund reimbursement of expenses—Note2 .. ... ... coiiiieiiiaiiiaies 370,882
Less: life insurance premiums refunded . ... ... .. it 27,281 343,601
e i et e R, T A O R o R K S ot et 59,931
(e o T S G R o e A e TS O A e ey o L o 16,079
O ENCORINE L' i 5 16 0 ol el a/a 480/ 0 s WA S S T0LH A's WA s R 1410/ 1H 8 BT00 ATRATAIR A A M A0 a/a's MAIAS TR 6,868,685
Expenses:
Salaries, payroll taxes and other personal Services., .. .........ovvvvrierrrenreeronns 2,301,111
T T R Ay S VS e AP sl Rl 371,081
Employees’ group life INSULANCE . ..oy iiuinsssinasioasssssassssssassionsasnssnssss 23,764
Administrative travel, lodgingand meals .......... ... it 431,443
Officers, directors and committees expenses . ... ...ivoviiviiriresiis S e et eare 338,493
Civil Service Leader (mailed weekly to approximately 205,000 members) ............ 899,240
et BT B O T e S S e A e S R P G e 315,885
g e L) . e i O s 571,881
Data processing services and equipment rental .. ...oiuiiiiciiiii i i 288,076
T A A A A e O e R W AT G S S T P 62,680
L T RS o e S A TPt s SO SR e R ,090
Mortgage interest R T T H O ST TP R A s D T ST 3 13,446
New York City office— expenses other than payroll . ......ooiiiiiiiiiariiiiniian, 6,710
L T A S P i S S A AT S R S D A 68,963
Travel allowance 0 Chapters . ... ... ..ovuuyaeroeasrrrrrrsaonrssersrrenressesens 39,368
Regional offices, conferences and County workshops . .. ...ooiivviianiiiioiiaiiie. 54,861
Annual and special delegate Meetings ... ... ......oiriuiiinaninranriinnsiiaanins 24,788
Bicnnial officer election @XPenSes . . ... vy iuveuerseciorsnerensesssnsnyesssssinse 170,59
O T L T S o e A O e R R DA e M R G ) 138,310
* Additions to fund for building and equipment investment
representing purchases of equipment duning Year . ... ......ooieereiiiniiaiin, 5,464
T X T ey RN PRy r e e 6,204,244
Excess of Income Over Expenses Transferred to General Operations and
Wioskdng CabaE- e R Rl e R e A Yk $ 664,441

Statement of Changes in Fund Balances for the year ended September 30, 1973

CGeneral Adduwors
Operatans Budding fo
Workn P B8 A Replacment Goret
Camf Cimting I shmoxt Equipenont of Budding Fursds
Balance—October 1, 1972 ... .. oo $398,674 $ 0 $986,962 $ 94,080 $108,973 §1,588,689
Changes:
Income from operations . ........ 664,441 108 0 5,838 6,630 677,020
Appropriations between funds . ... (223,794) 150,000 28,74 20,000 25,000 0
Equipment purchased . ., ......,., 0 0 5,464 0 0 5,464
Depreciation on equipment ... .. 0 0 _{28,428) =o' TR —(28.428)
Balance—September 30,1973 .. ... $899321  $150108 92 §119918  SO606 2242745

sion reform program from belng con-
sidered by the Leglslature, CSEA, In
order to defend I8 members, went it
alone and began to turn the tide against
the pension reform by showing through
research that the Pension Commission
had falled to deal with the true eco-
nomics of the matter,

Eventually a compromise pension falr
to both sides was reached, with future
pension negotiations to be on & coall-

tion basis beginning in 1976,

All during this time of crisls, CSEA
had remained at the bargaining table
with the State hammering out .a new
three-year contmact that provided a
12 percent ralse for all employees over
the first two years—6ly percent on
April 1, 1973; 83 percent on April 1,
1974—and a reopener on salary for the
final years of the contract,

While CSEA faced these numerous

challenges in its State Diviston, similar
patterns of mctivity on a smaller scale
were going on in an endless network of
local government CSEA groups stretch-
Ing all scross the State, Negotiating
units varying In size from thousands of
employees down to & handful were all
moving forward relentiessly under the
CSBA banner seeking better employee
benefits at the bargsining table.
(Continued on Page 9)



President’s Report

It 15 Inevitable that polities, political action
and related matters will be among the primary
areas of concern of delegates to this annual
meeting, since It so closely precedes the Novem-
ber general elections, Political affairs will not,
however, occupy a disproportionate share of at-
tention — there are many ongoing important
matters within CSEA which will demand careful
consideration, direction and action at this time
as well.

CSEA, by virtue of its size and penetration into
all levels of government through New York State,
is certainly a very significant factor with regard
to political activities. We must keep in mind that
any action taken in the area of politics at this
convention will have lasting effect, Whatever
decisions are made here are vital to our member-
ship. We are entrusted with the responsibility of
selecting the course of action which is most bene-
ficial to that membership. Above all, we should
keep cool In a real hot setting.

Aside from the issues of statewide politics, we
must give extreme consideration to and take de-
cisive action on other items of vital importance,
First and foremost Is the ominous spectre of run-
away inflation.

We must do everything possible to make certain
that the rank-and-file government worker Is
protected from sacrificing unduly, compared with
other employment sectors. Infiation is not to be
conquered at the expense of the lower-pald gov-
ernment employees, It is time for the top leaders
to lead ‘the fight against inflation by doing the
things necessary, to show by example and not
by talk,

In the State sector of CSEA, the upcoming
reopener on salary items in the present three-
year contract is of critical importance. CSEA has
the task of not only achieving a realistic Increase
for the third year to protect State employees
against the ravaging infiation which is upon us,
but also of making up for the unforeseen erosion
in the purchasing power of the dollar during the
first two years of the present contract,

And while inflation looms as a major threat
to us, it In no way minimizes our concern for or
the importance of such things as the provision
for an agency shop, the need for re-examining

weaknesses in the grievance procedures, updating
insurance and retirement provisions, and the es-
tablishment and Implementation of career
ladders.

Our work Is obviously cut out for us — let's
get on with it!

THEODORE C. WENZL DOROTHY MacTAVISH

President, CSEA

Secretary’s Report

Although it has not been past practice for the
CSEA Secretary to submit a formal report to the
delegates, at the time of the last Annual Meet-
ing several Delegates asked me to do so, stating
that they would like to know exactly what role
the statewide secretary has as an officer In the
overall functioning of the Association,

Therefore, for this reason, I shall try to relate
my duties and activities as briefly as possible.

First of all, I would like to point out that the
office of Secretary of the Assoclation is unique
in that it has a working arrangement that s dif-
ferent from that of any other officer.

There is the duty of recording the proceedings
of all meetings, including those of the officers,
the Board of Directors, State Executive Commit-
tee, delegates and chapter presidents, and fur-
nishing Headquarters with a rapid and accurate
transcript of the proceedings of each of these
meetings. These minutes are then duplicated and
distributed to staff and sent out to members of
the Board of Directors.

Seeretary, CSEA

This I have done for every meeting this past
year with the exception of two Board of Directors’
meetings and State Executive Committee meet-
ings when I was hospitalized this past summer,
Two of the Association secretaries — namely
Jean Charters and Elaine Hopke — pinch-hitted
for me on these two occaslons, for which I was
most grateful. The transcribing and typing of
these minutes must be done at my home, and
this consumes many hours of time on evenings
and weekends inasmuch as I hold a full-time
secretarial job with the State Education Depart-
ment.

In addition, a verbatim record of Delegate,
Board of Directors, State Executive, and County
Executive meetings are made by an outside re-
porting service, and these minutes are main-
tained In CSEA Headquarters, Delegates and
Board of Directors minutes are also taped to
provide an immediate verbatim record until such
time as the typed record is received from the
outside reporting service,

Also, as Statewide Secretary, I travel widely
throughout the state attending your various
meetings and functions, installing officers of
chapters on occasion, and performing numerous
other duties of the office. As for the routine
dutles such as affixing my signature to many
new charters throughout the year, signing a large
number of papers and documents at headquar-
ters, getting information for the correspondence
I must answer to the members, ete., this Is most
convenlient for me as my office in the Education
Department is only one short block from CSEA
Headquarters, and I am able to use my lunch
hours to perform these duties there,

Nevertheless, the Secretary Is one of the top
10 officers of the Association, with a volce in
policy-making, decision-making, ete.

As you see, the Secretary holds an Important
spot in the make-up of the Association, and I
enjoy working most diligently for the member-
ship of CSEA in this most responsible office.

I would llke the members and delegates to
know that I have fully recovered from the serious
{liness and surgery which incapacitated me for a
few months this past summer, and I will continue
to work hard for all of you during this next year
of my term of office so that together we ¢can have
the best year that CSEA has ever known.

AN DTN TR TN RN TR BRI RN RR R RN AR

Treasurer’s Report

(Continued from Page 8)
Field staff organizers zerced in on
many local government work forces dur-
ing the course of the year, enrolling

bloes of new members and installing
CSEA as the exclusive bargaining agent,
In the one year period, more than
16.000 new members signed up In the

County Division of CSEA.

CSEA, (tself, was changing during
this perlod as restructuring moved
closer to actuality,

As the fiscal year ended, it was clear
that the turbulent era in public em-
ployee relations that began with the

Insurance Fund—for Insured Members Only
Statement of Assets, Liabilities and Fund Balances at September 30, 1973

Assets:

Cash, including savings accounts and certificates of deposit

Due from insurance underwriter

Total Assets

Liabilities:

Premiums received from members in advance . .
Premiums payable to insurance companies . . .

Due to General Fund .. ... ..

Total Liabilities

Fund balance:

Restricted for members insured under the group plan ...

Total Liabilities and Fund Balance

. $265,039
....... " 93,476

$358,515

LIABILITIES AND FUND BALANCE

$282,326

76,189
$358,515

Statement of Income and Expense for the year ended September 30, 1973

Income:
Refund from insurance company
Interest earned . .. .........

Total Income .

Expense:

Reimbursement to General Fund of costs of maintaining the group

life insurance program — Note 2
Excess of Income transferred to Fund Balance

Fund Balance —October 1, 1972

Fund Balance —September 30, 1973 .

...............................

$392,284

370,882
21,402
54,787

$ 76,189

Taylor Law was still very much with
us. CSEA had taken its share of knocks
over the twelve months' period, but, as
usual, It had also won more than its
share of the rounds.

It was equally clear to the varlous
government jurisdietions and to rival
unions that CSEA was allve and well,
and If there were any chinks in |(ts
armor, they certainly weren't showing.

Like any growing union, CSEA has
its share of disagreement and of in-
fighting among Its own members, So
far for us, the overall effect of this
normal American activity has been
healtnful. We think our baslic common
sense and respect for the organization
will allow us to continue In this clim-
ate of democratic disagreement with-
in, while displaying a united, forward
thrust to the outside world,

Financial
Statement Notes

Note 1—Accounting Policles

Accounting policles conform to the
fund accounting method for nonprofit
organizations in accordance with gen-
erally accepted accounting principles,
The Association reports on and main-
tains its records on the accrual basis of
accounting, separating the accounts and
records for the general fund and the
insurance fund.

The insurance fund is restricted to
use for insured members only, but is
controlled by and considered part of
one legal entity, The Civil Service Em-
ployees Assoclation, Ine,

The Assoclation maintains individual
records with respect to members who
participate in the Group Life Plan and
Supplementary Life Plan underwritten

(Continued on Page 14)
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State Promotional
Job Calendar

Applications Accepted To October 15

Written Exams November 2.3
Interdepartmental Promotion Exams
Senior Stenographer ‘ G9  35.603
Senior Stenographer (Law) o .69 35604
Supvg. Toll Collector Y e v 35-622
Toll Section Supervisor * 35623
*Salary varies with agency.
Correctional Services
Senior Commissary Clerk G99 35-593
Principal Commissioner Clerk G-12 35.594
Health
Associate Medical Facilities Auditor G-23 35-601
Principal Medical Facilities Auditor G-27 35-602
Senior Medical Facilities Auditor G-18 35-600
Senior Sanitary Chemist G-18 35.595
Labor
Senior Chemist (Industrial Hygiene) G-18 35-611

Applications Accepted To November 4
Written Exam December 14

Interdepartmental
Senior Civil Engineer . G-23 35-616
Departmental
Administrative Aide : G-11 35.581
Agriculture & Markets
Supv. Dairy Products Inspector G-19 35-624
Senior Dairy Products Inspector G-16 35.625
Supv. Farm Products Inspector G-19 35-626
Senior Farm Products Inspector G-16  35-627
Supervising Food Inspector G-16 35.4628
Senior Food Inspector G-16  35-629
Senior Horticultural Inspector G-16  35-630
Chief Meat Inspector G-21 35.631
Supervising Meat Inspector G-19 35-632
Senior Meat Inspector G-16 35-633
Associate Marketing Rep. G-19 35-651
Senior Marketing Representative G-15 35-652
Chief Marketing Representative G-22  39-03%
(Oral exam held in Dec. 1974)
Audit & Control
Principal Retirement Benefit Examiner ©-20 35-641
Associate Retirement Benefits Examiner G-17 35-642
Senior Retirement Benefits Examiner G-14 35.643
Retirement Benefits Examiner G-11 35644
Correctional Services
Correction Captain G-24  35.635
Dept. Of Transportation
Canal General Foreman G-17 35-647
Environmental Services
Senior Environmental Analyst G- 35.655
Principal Fish & Wildlife Technician G-14 35-657
Senior Fish & Wildlife Technician G-10  35-658
Associate Director, Div. of Pure Water G-34 39-044
[Oral exam held in Dec. 1974)
Executive
Supervising Natural Disaster
Civil Defense Representative G-22 39.046
(Oral exam held in Nov. 1974)
Health (Exch. of Hospitals)
Senior Radiological Chemist G-18 35-663
(Labor (State Insurance Fund)
Associate Underwriter G-21 35.636
Senior Underwriter G-18 35.637
Underwriter G-14 35-638
Principal Underwriter G-24  39-045
(Oral exam held in Nov, 1974)
Teachers Retirement
Sr. Retirement Benefits Examiner G-14 35.645
Retirement Benefits Examiner G- 35-646
Continuous Recruitment
Senior Mydraulic Engineer G-23 30-202
Assistant Hydraulic Engineer G-19 30-203

Additional information on required qualifying experience and
exam subject can be obtained by requesting a job annocuncement
from the state Dept. of Civil Service or your state agency personnel
office.

Regional offices of the Dept. of Civil Services are located at
the World Trade Center, Tower 2, 55th floor, Manhattan 10047,
488-4248; State Office Campus, Albany, N. Y. 12226; and Suite 750,
| W. Genesee St., Buffalo 14202,

Applicants may obtain announcments either in person or by
sending a stamped, self-addressed envelope with their request. Be
sure to specify the exam title and number,

According to unimpeach-
able sources, the heart fibu-
lations which Commissioner
John T, O'Hagan suffered
several years ago and which
sent him to Bellevue Hospi-
tal for about a week, will
serve as his ticket to three-
quarters retirement for him.
According to another equally
well-Informed source who is
in a position to know about
such things, the Commis-
sioner has been Informed
privately that as of January
1, 1975 it would be well to
seek other employment,

It 1s true of course that his
reappointment was based on his
promise to save a considerable
amount of money by Instituting
certaln reforms within the Fire
Department, At the time, that
prospect was very desirable to
City Hall and although a be-
numbing shock to the rank-and-
file, as to this writer, the im-
possible happened and Mr. O'-
Hagan remained,

When an enraged membership
treated Mr. Abe Beame, the
spanking brand-new Mayor, 0
his first vociferous picket line
calling for Commissioner O'Ha-
gan's scalp, we hear, the Com-
missioner was called In and
nsked what the hell goes on
here? Beame was under the im-
pression that all was hotsy-totsy
between the troops and the Com-
missioner and the picket line
was something he needed llke a
hole In the head, especially so
soon after taking office!

Either Mayor Beame was in-
sulated agalnst the gripes and
reports coming into the various
Democratic Club Houses around
the City, or he just chose to ig-
nore their significance. In my
own case, last July, when the
Commissioner tried to muzzle
me for the contents of this col-
umn, he told a reporter who in-
terviewed him that he declared
me persona non grata because
he didn't want me falling off
some roof!

The volume of complaints to
the District Leaders has now be-
come a crescendo and O'Hagan
has been tagged as bad news.
The invite to travel as of Jan-
uary 1 is the result.

The expected replacement for
John T, O'Hagan is Hon, Ray-
mond P, Nolan who loves the
Fire Department and was form-
erly a Deputy Fire Comunissioner.
His big downfall as far as O'-
Hagan is concerned is that he i3
too popular with the men and
would be Incapable of riding herd
on the firefighters as his ver-
slon of & good Commissioner
should, I guess that this just
goes to prove the old adage that
some people lemrn how to be
nice early in life and others go
to their graves never discovering
the therapeutic value of honey.

Thers is another [factor In.
volved here which has consld-
erable slgnificance. It seems that
the Hon, Ray Nolan grew up with
the Hon. Hugh Carey, In fact
they went to the same school
and knelt side by side to make
thelr First Communion together
at the altar of St. Augustin's
Church In Brooklyn. What with
the suggestion of a five percent
increase In Income tax for the
bracket in which all firefighters

¥ . FIRE 3 FLIES - |

find themselves, it would not be
surprising to find Ray Nolan's
buddy, Hugh Carey, in the Gov-
ernor’s Mansion come January 1,
and that might just help swesten
the pudding a bit more!

Well gentlemen . . . there it is
as I see It >

. . .

It seems that the Commission-
er and various VIPs went to
Times Square the other week to
temporarily change the name of
the area to Pire Prevention
BSquare in honor of Pire Pre-
vention Week. The big name on
the list of speakers was Congress-
woman Bella Abzug. Obviously
nobody got around to telling her
that she was supposed to talk

(Continued on Page 15)
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ERICA'S
AWARD WINNING
MUSICAL!®
*WINNER OF

24 LOCAL AND
NATIONAL AWARDS

FOR MUSIC, LYRICS, DIRECTION,
PERFORMANCES AND BEST
BROADWAY CAST ALBUM

DoNT BTHeR
| CaT COPE.

g '
EXTRA PERF, EVERY SAT. at 10P M.

@ison Thedire

47 St W. of B'way « 757-7164

a“dide

%e theatrjcal c‘]d“‘\‘
o4 theyeal' !

CANDIDE AT THE BROADWAY THEATRE

GAMBLER’
COMES UP
A WINNER!”

— WCBS-Radio

Pacamount Pciures Presents
A Robert Chartoff-lrwin Winkler Production AKarel Reisz Film
James Caan

i"The Gambler”
cosaning PBUI Sorvino Lauren Hutton wmes oy James Toback

Produced by

R o

Irwin Winkler . Robert Chartoff
Drecind by Karel ReISZ wusi scured vy Jorry Fielding ”
1 s

A Paramount Bctures Relasss | )

BLoRR
72NO ST. AND 3RD AVE. * 879-1313

Call 563-7450

Your Direct Line for
PARTY PLANNING
NO FEE!

NO OBLIGATION!

WHATEVER THE OCCASION
Luncheon, Dinner, Shower,
Wedding, Bar Mitavah,
... for 8 guests or 800, ..
let us plan a party 1o sut
your taste and budgel, at
one of moce than
200 RESTAURANT & HOTEL
facilities in Manhattan
that we represent, al
NO COST TO You!

We are paid by the house,
(like your Travel Agent)
and we guarantee you cannol
get a lower price than we
quote, Bul time is of the
essence; call right now for
information, especially for
CHRISTMAS AND NEW
YEAR'S OFFICE PARTIES.



Texts Of Candidates' Speeches To CSEA

(Continued from Page 5)
groups to develop a specific pro-
posal in this regard for action,
not words, at the 1975 legislative
session to equalize both sides of
the negotiating table . . . Now
Just one footnote more than a
footnote I've sald before, and I
say again ladies and gentlemen.

“No government can function

effectively unless the citizens re-
spect the government and an
average citizen has his and her
contact with government , . .
dealing with the men and women
of the clvil service, you and
those whom you represent, The
citizens' respect for government
is enhanced or diminished iIn
accordance with the manner In
which you, representing the gov-
ernment, relate to the Individual

State Eligible L:sfs

EXAM 353500
ASST RETIRE BENEFITS EXMR
Test Held June 1, 1974
List Est July 29, 1974

1 Scotr Charles A Albany ........100.1

2 Wayman Nancy A Duu.buu 98.3

3 Barr Louis A Schemectady 98.2

4 Zimmerman John Scodia . 98.1

5 964

6 ..96.1

6A 961

7 96,0

8 96.0
9 (Vacant)

A

#

A

)

2

Keer Michelle R Buffulo . A

16 Fisher Arlene K Plarsburgh . 94.0

17 Clark Harry R Albany ... .94.0

18 Seumpf Tressa V Holley ... 0

19 Hawkes C A Sch A 0

21 O'Neil Jacquelyn Troy ..

22 Rooesi Jumes W Stlllwlm
23 Simmoos Karen ] Berne .
24 Cohn Fred D Albany ...
25 Daseobrock ] M Sch dy .
26 Bier Katherine Linle Neck ... .
27 Poisella Joan P Depew ...
28 Freeman Mary C PBallston 1k ...
29 Smith Katheyn A Niskayuna ...
30 Fobare Martin L Troy ...

31 Murray M M Troy ..
32 Kabanek Boanie !dnmndy

33 Yook Loretta M Mechanicvil
34 Delehanty Mary Albany .

20 Downey Michael Amsterdam ;
9.

MR wHas AR YD IS~

Mclatyre Linda Albany ..
42 Deforge James M Troy .
43 Sentiwany M J Ballscon Sp-

sééz883238338338%%383833-
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48 Larrabee Irene Ann«dua A
49 Gatulli M M NYC i
50 Felter Louise E Latham ...
51 Chandler Gai] L Buffalo ... .
52 Gleason Richard Albany
53 Abrams Linds A Nmbvllla
54 Clough Louis Schemectady .
$$ Traynor Patrick Coboes .
56 Havis Mark S lelulnnd i
$7 Stilliman Sue A Albany ...
$8 Dilella Mary Albany ...
$9 Comsidine E D Troy ..
60 Butterklee E  Latham ...
61 Susser Wayne C Selkirk
62 Franze Charles Albaay ... ..
63 Kelly Mary E Albany ...
64 Muk Arlene M lcudur
65 Schaible James Sch
66 Martino Joseph Schnecmdr
67 Grovenger § K Cohoes .
68 Anderson F R Buffalo
69 Packis David W Noassau oo
70 Devoe Evelyn B Mechanicvil ..
71 Cureton Sylvia Wateeford ...
72 Klueger Leon Beooklyn ...
73 Goodman Meyer L I City ...
74 Ruwso Charles A Guilderland ...
75 Brown Margater Albany ...
76 Morelsoa Linda Latham ..
77 Debonls Panl B Troy A
78 Thomas Virginia Athens ... .. B6.6
79 Dasenbrock John Schcomndy R6.6
80 Gardingr John § Poodam .B6.6
BES
86,3
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#1 Bergman Maxine Waterviiet
82 Frank Puattick Albany

§3 Davignon C F Mechanicvil . 862
4 Thackrah M M Glenmont 86,0
85 Sanfield John Delmar §6.0
B6 Breen Joan A Schenectady ... M54
87 Fryc Deborsh L Amsterdam B854
S8 Carlino Frank ) Troy Bs.1
#9 Willette J L Schenoctady 853
90 Limsey Marcia Albany .........882
91 Leving Margaret Albany 852
91 Risnce Maureco Albany 88,2
92A Fernet Dennis P S‘nmn S” #%.1
93 Gallmki F A Albany | 850
9% Fates Frank P Schesectady 848
96 Williams P J Albany ., 847
97 Scorey Willlam Alb‘lr M4
98 Colloton Peter Nassau #4.3
99 Polenz A M Schenectady ... 843
100 Richburg Joan E Albany 842
101 Lawson Ina R Elmburse .. .. 839
102 Dolly Richard A Mh‘i 837
103 Sifer John T Loudonv o BAT
104 Riggs Doosld L Scotia B3
105 Lisieaky F A Watervhier . . 837
106 Halpin KT I Y
107 Ahnn Willlam P SRR L ¥
104 Robert H Amsterdam ... LEX)

111 Gaynor Thomas J Teoy ... 831
ey L2

114 Noahsup J Amamedam . £2.9

115 Laenson Cosona ...

116 Oufil Mary ¥ Colonls . 825

117 Fuller Sharlene Albany
118 Kinbar Serena E Co-m‘k

122 Chambers P A Chatham .
123 lnmu Donald Albany

125 Stein Karen M Hudson...
126 Bodwen Steven E Albny
117 Gross Laurs J Schenectady
126 Powell Jane L Albany ..
129 Damato Linda J Lyons ..
150 Brade Beverly A Schoharie .
131 Bragg Mary R Slingerlands ...
132 Murphy Michsel Schemectady

133 Oukes Nancy L Altamont ...

137 Lague Joel G Cohoes .. .81,
138 Place Loren W Albany . ... 81,
139 Kenny Charles R Albany ... 8
140 Thiel Janet E Schenectady ... 8
141 Ashline Nancy J Coboes ... L]
142 Freedman C E Teoy ..o
143 Awad velyn H Mbuy
144 Stevens Leroy P Albany
145 Waite Anne F Gnnvme i
146 Morrison Sheryl  Rensselaer
147 Wagner Marlene Albany
148 Keefe Barbara B Troy ...
149Quantrille § H Syracuse ..
150 Saarez P A Seate nldl .
151 Green Richard T Albany ...
152 Campbell Diane Watervliet
153 Levy Rochelle L NYC .

154 Lawsconn F J Numnvmc
155 Spiak Roberr P Watervlier .
156 Wulforst P M Ballston Sps
157 Duba Joseph F Albany ..
158 Passinesu W Troy ...
159 Bayerer Ida L Albany . W
160 Blutesu Coanie Mechanicvil ...
161 Lizotte Danas J Waterviier ...
162 Dehiting Joseph Delmar
163 Zaremba Marie Porters Cors ...
164 Tana Michelt L Wappingr Fla ..
165 Pesle Wayne T Waterford .
166 Gulloto B A Mechanicvil
167 Bogdan Linda A Albany ...
168 Granfield John Rexford |
169 Kircher Harold Albany ...
170 Garto Patricia Schenectady ...
171 Waggoner Alice I East Berne ..
172 Soyder Janet L Round Lake ...

"L L D G r '™ "

174 Mormay M A Tror
175 Walsh Joseph M Troy ...
176 Borowiky Murk E l.oodocwllh 4.
177 Verhoeven Garry Vescal .
178 Sportman James Albaoy ...
179 Brooks Dorothy WCoxsackie
180 Morria € A Cohoes ...
181 Sapone Donald L Troy .
182 Satterlee Judy Silver Spgs ...
183 Mahr Elizabeth Goshen ......78.3
184 Dence Katheyn M Ghent ... 783
185 Jones Beverly L Esperance ... 78.2
186 Parlato June E Rochester . 78.0
187 Swartfigure M C Watervlier 77.8
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188 Manzella Morio Albany ... 77.8
i89 Zummo Joba F Brooklym ... .77.8
190 Trax Marjoric L Horoell  ....77.7

191 Downey Joan M Amaerdam 777
192 Ferlito Angela Pou.hhepoie w12y
193 Noeth Patricia Schenectady ... 777
193A Filbin Sally K Albany ... 7

(To Be Continued)

EXAM 45303
COURT OFFICE ASSISTANT
Westcheste Cry, Unified Cr,
Test Held Sepr. 29, 1973
List Es. Sept. 10, 1974

| S Farone Scarslale PPRLTR s 1
! F V Sardo Scandale s 79.0
SUPREME COURT FIRST JUDICIAL
DISTRICT
I Beuckoor B § Lictle Neck B8.6
2 Pelton  Milore Queens o BRO
\ Hobbard M Brooklys ..o B7.6
« McQuillan A Broox .o BT
5 Silvemstein M Oceansidde e 82,0
6 Ayers Barbars  Bronx Lt B0.4
T Golooks Pamel Pr Wash ... 796

SUPREME COURT
SFCOND JUDICIAL DISTRICT

| Zwerdling M Brookiyn 96,1
! Schindler B Brooklyn 954
y Scheff Mollie Brooklyn ...
4 Nagby Ann  Maspeth . .....906
S Galfoer Frice Beooklyn ...........BR6
6 Rosen Docoth ltooiln LN )
7 Bloum Mlndhc RASS T W |
# Serebrenick A Mlyn st T

SUPREME COURT
ELEVENTH JUDICIAL DISTRICT

Tho Heles  Bayside ..o 9

>

L R

citizen, Therefore, I want to
thank you and those whom you
represent for the diligence, the
efficiency and the courtesy for
which you deal with the citizen.
You are making a major con-
tribution to government and re-
spect for government, and that's
an immense contribution. Your
Governar, and your friend, wants
to thank you and those whom
you represent.”

NMU Actions
Goad Offers
On Smithtown

SMITHTOWN—Employees
in two "toe-hold" pockets
represented by the National
Maritime Union in Suffolk
County have offered to help the
Civil Service Employees Assn,
fight a takeover bid in Smith-
town.

Civil service workers In the
Huntington Town Highway Dept.
and Patchogue Village blue-col-
lar units, represented by NMU,
have contacted CSEA with com-
plaints about the representation
they have received.

80 angered by this NMU ac-
tion were the employees that
they have volunteered to go to
Smithtown, where a challenge
election may be ordered,

CSEA is awalting the results
of lengthy hearings before Pub-
lic Employment Relations Board
hearing examiner Zachary Well-
man on the NMU's bid for &
representation election.

Huntington Highway Dept,
employees told CSEA that NMU
had raflroanded through a con-
tract that offéred them an un-
enforceable promise of pension
improvements after the expira-
tion of ths contract — and, ac-
cording to CSEA officials, after
the statutory time for negotia-
tions for Improved pensions
benefits,

“In all my years in labor, I've
never heard anything lke it
declared COSEA regional fleld
supervisor Edwin J, Cleary,

In addition, employees in the
Patchogue Village blue-collar
group represented by the NMU
reported that they have been
working for a year without o
contract since belng represented
by the sailors' union,

As o pesult of the NMU chal-
12nge negotiations for Smithtown
employees hiave been stalled, The
town ducked the CSEA demands
for & start on negotiations
claiming that the pending chal-
lenge prevents the town from
bargaining, CSEA officials were
considering filing an unfalr la-
bor practices charge In order to
gt negotintions started,

Employees in Smithtown have
startéd calling the challenging
union, “Not Much of a Unlon,"

MINEOLA — The 26th annual
dinner-dance of the Nassau
chapter of the Civil S8ervice Em-
ployees Assn. Is set for Oct, 18
at thg Malibu Club, Lido Beach,
The event features a cocktail
hour-and-one-half, full - course
dinner, dancing and floor show,
according to Ralph Natale,
chalrman of the committee, At-
tendunce is limited to 600,

Pass your copy of The
Leader on to a mon-member.

CAREY

(Continued from Page 5)
the state you work for has seen
you move forward and you've
moved productivity forward in
the State,

“But I did not come here
simply to tell you what I will do
for you. I ngk you to help In the
work that must be done through-
out New York. I cannot simply
ask for your help in the next four
weeks because if T am elected, I
will need your help in the next
four years, We will have to work
together to open up the Legisla-
ture, to stop the manipulation
of that body In which special
Interests always seem to write
the laws while the people always
ssem to be shut out except for
paying the costs of the bills,

“We will have to work together
to change this criminal justice
system which cannot stop erimes,
deter criminals, or rehabllitate
the young before they becoms?
professional lawbreakers. And
that means a fight that must be
won to take the clubhouses out
of the courthouses and to put the
judges on the bench for what
they know and not for who they
know.

“And I'm saying the same
thing today that I sald last week
to those who laber In organized
labor, We will have to work to-

gether to change the way we
spend our money, less for malls
and commissions and no-show
jobs, and more for child care
and health for the senlor citizens
and support for the Mitchell-
Lama rent program,

“That's the way to help
people, not just erect monuments
to those who llke thelr imsages
to bar the skyline.

“We do not shrink from the
challenge of four years, we wel-
come {t. You heard those words
when they were sald by President
John F. Kennedy and he told us
there are two parties In this
country — the party of hope,
and the party of fear. I fear not.

“I see the next four years as
@& chance to build, a chance to go
forward. It's going to take a lot
of work to scrape the barnacles
off the Ship of State, but it can
be done.

“With your help, if we get outl
the vote, If we turn on the
people, If we march together for
a new kind of New York that
will Isad this country once again.
November 5th can start the ef-
fort that you and I can make to-
gether to make the Empire State
once again the leader In the 50
states, It's worth every moment
of your time and dedication,

“I want to thank you for what
you've given to New York, I ask
you now to give me a chance.
Thank you very much.'

Rockland Members Invited
To Oct. 24 Info Session

MT. IVY — Rockldnd County Civil Service Employees
Assn, president John Mauro has slated an innovative “stand-
up informational meeting” for CSEA members Oct. 24 at
7:30 p.m. at the Ivy Manor, Rt, 202, Mt. Ivy,

The progmam of the meeting
is to allow members to speak
with CSEA officers and staff,
and with representatives of
CSEA insurance, legal assistance
and retirement programs about
specific problems. Members will
hear brief presentations by each
of the representatives concerning
the various CSEA programs and
services.

Open For Questions

Attending the meeting will be:
CSEA Southern Region presi-
dent James Lennon; Ernle Wag-
ner, who will answer questions
about the retirement program;
John Collins, who will speak on
Blue Cross-Blue S8hield insur.
ance; Jack Carey, CSEA assls-
tant director for state and re-
gional attorney Martin Cornell,
who will discuss disciplinary pro-
ceedings, legal assistance pro-
grams, grievances and other le-
gal services; Steve Wagner, who
will speak on the GHI-GHDI
insurance; Marvin Baxley, ed-
itor of The Leader, who will
discuss CSEA news and the
newspaper, and ‘Tom Collins,
who will discuss the membership
ID program

Also, political candidates en-
dorsed by the Rockland County
CSEA are expected Lo attend,

Representing statewlde CSEA
officers will be director Joseph
Lochner and executive vice-pres-
idnet Thomas MeDonough,

Chapter Presidents

Participating chapter presi-
dents will Include: Martin Lan-
wer, of Rockland State Hospital;
Vi Svensson, of Helen Hayes Re-
habilitation Hospital; John
Clark, of Letchworth Village:
Walter Anges, of the Pallsades
Interstate Park Commission;
Lewls Lingle, of the Thruway

Authority, and Mr, Mauro, of
Rockland County,

However, all members and
prospective members of CSEA
are Invited to attend.

The CSEA will also be repre-
sented at the meeting by South-
ern Region field supervisor Tom
Luposello, field representative
Larry Scanlon and public rela-
tions assockate Genl Abrams,

Several members of the CSEA
Board of Directors will be at the
meeting to answer questions
about the statewide operation,
They are Viector Pescl, Ernle
Strobel, Jean Gray and Nick
Puzziferrl,

Tables will be set up with piles
of literature concerning union
benefits and programs, to sup-
plement the information given
by the CSEA officers and staff.

Refreshments will be served,

Veterans Day Nov. ||

New York City municipal
offices will close for Veter-
ans Day on Nov, 11,

The City Joins with all
State offices and banks in
closing Nov. 11,

r. Dodds Honored

ALBANY-—-Dr. Jean W. Dodds,
an associate regearch selentist In
the State Health Department's
Albany Division of Laboratories
and Research, has been named
Outstanding Woman Veterinar-
fan of 1874 by the National
Women's Veterinary Medical As.
soclation. The award, bestowed
at the recent meeting of the
American Veterlnary Medical
Assn. in Denver, honored Dr.
Dodds for her studies In hemo-
phelia and other bleeding dis-
orders In dogs.

n

FL61 ‘ST 42qo1xQ ‘depsony, ‘HFAVAT ADIAYES TAD



12

CIVIL SERVICE LEADER, Tuesday, October 15, 1974

Latest State And Bounty Eligilile Lists

EXAM 435373
COURT REPORTER 1l
New York City Supreme & Surrog, Cu
Test Held June 15, 1974
List Emt Sept. 10, 1974
Love Forest Hill ... d
Love Forest Hills |
P Murray Summit NJ
Sulzer Seatem i betbal
verman Brooklyn ...
Merz Brooklyn ...
Pantano Levittown
Sonenson Brooklyn
inston Haverstraw
Bareesi Me Vernon .,
Greene East Hadd Ca
achtay Delran NJ .
ieherman Cherry Hil N
Reynolds PImMn.
stz Marlton NJ |
enyo New York .
Decorso New Yo:k ;
Vellucci Elizabeth NJ
Breitmer Manchester Cn
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20 E Brayboy Beooklyn

21 V Machlis Par Rockaway

22 R A Landi New York

23 Rapaport Linden NJ |

24 J Kaiazky Richmond Hill 89,
25 Jefierson East Orange NJ ... 88
26 R A Dennehy Paterson NJ N7l
17 R Phipps Brooklyn N6.9
24 M Greenhergre Broax 86.7
29 A J Aquaro New Brits Can BG4
0 FL Karp Bklyn .. 862
STM A Flock Pnuuhi«pne A6.0
12 S A Heron New York 85.5
AL 1T E Hounsell Brooklyn Bs.1
314 G Felixbrod Bronx 849
1S D B Chodos Bklyn 842
A6 D A Sidotl Bay Shore 40
A7 R B Honig New York g3
i F P Neorva College P R3S
0 T R Beartie Pearl River Kyt
0 N Scharfman Bayside 83
1 1 M Schoeider Brooklyn R2.6
42 D F Shaw Cranford N) 824
A3 M E Rossi Jerey City NJ 821
4 E M Scier Bronx K19
5 F Kalish Flushing 81,7
6 R Algorxini Astoria 81.2
7 A S Buttaet New York 81.0
‘¥ T Fate Brooklyn 810
19 | E Benjamin New York 0.6
SO N lannelli Staten Tal #0.3

51 M R Ervin Brooklyn ... ..o,
SIJD-I-MO-H .79
53 5§ D Scher Bayside .
54 B L Jowmo Mmlll NJ
5% P C Footsine Bayside .
MDMGQM.MMMU‘NJ
57 A M Musa Carle Place ...
58 ) A Bomaccolia Jersey City NJ ...
9 ) M Henley Suffern .. ..o 7
60 )] M Pizueelli Unioa NJ .. o/

61 B Rothman New York
62 B A Daniehs Brooklya ...
635 A R Sperling Glen Cove
64 § Disrsely Rochester ...
65 H D Smith Graaby Cn |
66 C P Adkins W Hempstead
67 A B Brewingron Bronx
68 R E Choos Brooklyn
69 H ) Kis Minseola
70 R Bloomfield Selden
71 R N Russo New York
EXAM 55395
COURT REPORTER II
New York City Supreme Surrogates Cr
Tewe Held June 15, 1974
List Esw. Sept. 10, 1974
I E Love Forest Hills ... 987
2 R G Momtoys New York ... 965
5 C T Pantano Levittown .......9%.2
4 J V Mochlia Far Rckwy ..90.3
5 F L Katp Beooklyn . ..89.0
6 A Fik Brooklyn * . BR.2
7 F B Garb New York ..............B6%
® C J Ohon Brooklyn .. ...B6.3
9 8§ F Schoecoberg Bromx B6A
10 J Gross Cedarhurst .......................B6.1
11 RS Upshaw Newark NJ A58
12§ Feuetstein Howard Beh o BSK
1Y 1 F Hounsell Brooklyn BS.1
14 D B Chodos Brooklyn ... ... 8BS
15 T ] Flatley Suifern ! 845
16 D A Sidoti Bayshore B4
17 J F Batti Jr Broax : vrer B2

I8 § R Cohen East Wind NJ .....8B4.2
19 A W Damelio Broax 4.1
0N A Carlo Broax BT
21 D Swinky Fresh Meadows K36
72 N Scharfman Queens ...........* 832

23 E Kalish Flshing B30
24 T M Jooes Bkign Tk B2.0
25 A Moscato Middle Vige +.BL6
26 M R Ervin Brooklyn X .. H0.4
27 D McCullough Brooklyn ... 802
28 ] M Killorin Oceanslde ., §0.2

Junior Artist List
ALBANY—A junior Artist De-
signer eligible list, resulting from

open competitive exam 24-034,
was established Oct, 3 by the
state Department of Civil Ser-
vice. The list containg 40 names.

BUY U.S
BONDS!

Do You Nced A

for clvil service
for personnel satisfaction

6 Weeks Course A ved by
N.Y, Stete lducn':: Depr,

Write or Phone for
Information

Eastern School AL 4.5029
721 Broadway, NY 3 (at 8 8t)

Please write me free abour the
High Schoal Equivalency class

Name

Addren

Boro L

BUY U.S. BONDS

E Excellent instruction, mﬁ
nﬁ%m ms?mm
tuchln’r experience.
clude membershi ’
McBURNEY YMCA
215 WEST 23rd ST, NYC
CALL 243-1982 Ext, 7

Clerk's Office oa Aupn 23, 1974, Name
and principal place of business: Doa
Film C . clo Intes-
national Pictures Corp., 165 West 46th
Street, New York, N.Y. Charscrer of

tud "

Please feel free to call us or

If you have
a problem or
a question
about your
Blue Cross or
Blue Shield
claim

film
“Don Quhm" !or a cermin specified
Tertitory including title to the film snd
all rights sppurtenant thereto, for thes-
trical, non-tbeatrical CATV, wire, cable
and other dmﬂbvdon :rhﬁul sale,
lhmu‘houl the "Territory."” The “Tet-
ritory’” shall be splil. Pwmnl. Ceotral
America, South America, Cubs and Mex.
io. Name and plasce of residence of
General Partoer: Dan Q. Kennh QS
Avon Drive, Fast Windsor, N.J, Name
place of residence and cupital contribu-
tion of Limited Partners: Marrin Tolchin,
15 Barretr Road, Lawrence, N.Y., Max
Jacoh Schackoow, 628 East T9th Streer,
Brooklyn, N.Y,, William Swkin 1372
Hewlett Lane, Hewless, NY., Max
Rak, 15517 Waterloo Road, Clevetand,
Ohio, Lowell Friedman 1916 Hunter
Avenue, Mobile, Als, Walter R. Fuok,
14400 Pearl Road, Strongvilie, Obio, Wil
lard A. Weiss, 1 Bratenshl Place, Brat.
enahl Ohio, Norman O, Seahl, 201 East.
ern Parkway, Brooklys, N.Y,, Cash $10.
000.00 and $25,000.00 Notes, each. No

write us. But in either case, please
be sure to include your Identifica-
tion Number and the New York or
PA prefix. This will speed things up

additional comtributions may be made
by Limited Partoers other than payment
nl their notes. Term: partnenship shall

i until D ber 31, 1986, pro-
v-dd however, that Mnnhip may be
dimolved snd terminsted prior to such
date by remson of following (a) i it

REAL ESTATE VALUES

QUEENS VILLG  $35,990
DET BRK/SHNGLE COLNL

VETERANS

considerably.
If you have served in the military 4

O xtra-leg rme, 3 Bedrms, breakfast
nook, fin aite ¢lub bemt, Gar. Many
xtras. Must sell—act fam

LAURELTON $43,990
DET LEGAL 2-FAM

5 Ig ros & fin bsm for owner plis
lrge 3 rm apt for income Many
extras. Garage.

Maoy other | & 2 Fam Homes

QUEENS HOME SALES
170-13 Hillside Av, Jamaica

OL 8.7510

ST ALBANS $29,990

Super special price for this large 4

bdrm home. Formal dia rm, mod

kitch & bath Ig garden grounds &

pvt gar. Vacant. Move in 2 weeks

VETS $500 CASH

BTO 723-8400
MOTHER/DAUGHTER
FULL PRICE $28,990

A true showplace with 8 rma, 2 full

baths, 2 kirchs, fully detached on
A7x100 land with garage.

V!'I’S $500 CASH

723-8400

and have an honorable discharge you
are entitled to buy a home without
any cush down peayment.

CIVILIANS

You can’t bay a home without o
cah down payment, but you can
buy a $30,000 home for jusc $250
or 4 $35000 home for juse $1,750
down. Over 150 1 & 2 [family
properties available.

Morigege Mooey Plemtifal — We
bawile only the better arcar of Queens

Call pow for more information.

AMWAY

2974221

BRYANT LAKE
BEAUTIFUL! 2.5 acre wooded cormer
parcel. High clevation, good views,
minutes w0 S-mile lake. $4,160, 204%

down. Owner. ). Sweenie, Chesertown,
N.Y. 12817,

Forms - N.Y. State

FALL Camlog of Husdreds of Real
Estate & Busioess bargains. All types,
sizes & prics. DAHL REALTY,
Cobleskill 7, N, Y.

Save A Child—Donate Blood
Call UN 1-7200

B e e 2 Florida =il

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our cost per 4000 Ibs w0
M. Pewensburg from New York Ciny,
$583.20; Philadeiphia, $553.20; Harfooed,
Conn., 4,000 Ibs, S612.B0. or am esti
mute o0 any destination in Floeida,

Write
SOUTHERN TRANSFER
and STORAGE CO., INC.

Tel (813) 822.424)

DEPT, €, BOX 10217
ST, PETERSBURE, FLORIDA, 33733

Florida Properties

oy wems. Beoker, 516 8733532,

Highland Meadows

Offers you the good way of life
in a5 Star Park with o § Yeor
Losse with homes priced from
$7,995.00.

HIGHLANDS MORILE HOME
SALES, 44689 N. Dixie Hwy.,
Pompano Beach, Fla. 33044,

VENICE, FLA. INTERESTYD?
SEF H N WIMMERS, REALTOR
ZPF CODE )59

FLORIDA JOBS

Federal, State, Counmty, City.
FLORIDA CIVIL SERVICE BULLETIN,

$5 yearly. 8 issues,

PO, Box 610846 L,
Miami, Fle. 33141

————

Thanks a lot.

ol ey
Va@ v

Blue Cross .

Biue Shield .
Blue Cross and Blue Shield
Plans of New York State

shall sell or otherwise dispose of its en-
tite interest in all its properties; or (b)
if Partnership shall enter into a genersl
asignment for benefit of creditors  shall
become jnsolvent, or shall be declared
bankrupe; or (c) if General Partner shall
retire, die or be adjudicated imsane or
bankrupt; or (d) if Parmers shall will-
ingly sgree to terminate the Partaenship,
Share of profitss or other compenstion by
way of income which each Limited Part-
per shall receive in his pro rata share
a determined by the ratio thar his jo-
vestment bears to the total ceplal in-
vesed by all Limited Partoers in the
Limited Partoership. Limited Partoers

05000

City Open

Continuous

Job Calendar

Competitive Positions

Title
Assistant Electrical Engineer
Assistant Mechanical Engineer
Electrical Engineering Trainee
Landscape Architectural Trainee
Psychiatrist
Mechanical Engineering Trainee
Shorthand Reporter
Social Worker

Salary Exam No.
$13.300 4139
$13,300 4141
$11,500 4151
$11,500 4157
$17,550 4200
$11.500 4159
$ 7800 AI7I
$10800 4173

OPEN COMPETITIVE — Additional information on ired qualifying
education and experience and exam subject can be matn by request-
ing a job announcement in person or by mail from the Dept. of Personnel
Application Section, 49 Thomas St., Manhattan, 10013 or the Intergovern-

mental Job Information and Testin

Queens, 11432, Be sure to spec
requesting an annonucement by mail,

Center, 90-04 1681 St, Jamaica,
exam number and title and, if
a stamped seif-addressed envelope.

PROMOTIONAL — These tities are open only to those already employ-

od by the city in various agencies.

GOURMET'S GUIDE

ITALIAN

A5 WEST 44TH 5T, MU 20380, No. | Cocktail place for fr

hors d'oeuwes, Howard Hillman, a top authority in Mew Guide
specialties.

Book Inside N.Y. hmd for Seafood —
Curtain time dinner. After
Cocktails — Dunner

Stesks —
theatre cocktails, Parties of 400

Puuundlhlln
Luncheon —

hallreceive an aggregate of 95% of all
net profits received by the Partnership.
However, nnwhti.ul.l-ludm

d cash ions equal

the Limited Partoers sod 209 for the
General Partoer. Limited Partoers shall
not be able to amign their partnership
interest in whole or in part to any other
person, nor shall they be enttiled to sub-
situte for himself ss » Limited Partner,

provided for in the Limited hMlP
Agreement. No provision has been made
1o sdmit nddidml limited partners, ex-
cept assignees of Limited Partoers may
become substituted limited partners. No
right given any Limited Partoer o pri-
ority aver other Limited Partnen s to

snity of the General

and 2/3rd percent of the udud hﬂ
sers can elect within 90 days after the
death, bankruptcy, retirement adjudice.
tion of i or insanity of the
General Partoer, that “the Partnenhip shall
not dissolve snd to continue the business
of the Partnenship, and they shall desiy
nate 0pe Of MOrfe peroms,

or other entities 10 be & sub Geners!
Parner or General Partoen.

mEMw<~

ALL LANGUAGES
TYPEWRITER CO., Inc.

119 W, 23 84 (W, of &b Ave.)
LA S A B CHelooo 1-0084




=
|
|
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TO HELP YOU PASS

GET THE ARCO STUDY BOOK

PRICES
Accountant Auditer ............. So s 0 RN seshasseere .. h00
Administrative Assistent Offlcer ........... A3 abees Ve e 000
Assessor Appraiser (Real Estate) ......... X
Aftorney ...........000
Auto Mull-ln... ............
Auto Mechamic . ........ccovvvunvns
Beginning Office Worker . ...........ciiiiiriiiiivarannns
Beverage Control Invest. . .............. 5946 X
] Account Clerk ...........00u0. Sy L L AR A Ch) 6.00
Bridge and Tummel Officer ............c00uvn e Ps e e 5.00
Bus Maintainer — Group B . ... .. ... iiiiiiiirinniiians 5.00
BUB OPRPRIOP ooivoioisriniosnsovensssdrsssssssossossssess 5.00
Caoptain Fire Dept. . ........ivvviivnn O S T R ) JOO
QEPNHR PiD. o ivcisvesavsvsissvesreovenrssesesdssoeyovs
[ A S R L S I G RO 4. N
CIVEEERGINEOR < .0 vviiivanstnssassobosnansseesssossss ... 000

Civil Service Arith, and Vouhulcry
Civil Service Handbook
Clerk N.Y. Cit
Complete G
Computer Programmer

4.0.

Const. Supv, and INSPeL. ... ..cvvvrverrrrrnvoronservvanviny 5.00
COresetion: OMISSr . icicioorvorinrovareasassionsbavsves 5.00
GOl OIROIP ciiaaiiivinsasisdassssnsesidnedhsbrssrse 6.00
R P T A S PR T 5.00
Bloetriclam .........ci00ivanse s b 6.00
HIRCIICHE BRGINOOF o v oo i s csiavnnovvoessvnesdad vobevasesesss 5.00
Federal Service Enb. Exam .. ... .. ... ... ..o cvnvinrnraneas 5.00
L T R N P e P e U N S S P 5.00
o ORI PRI O P SRR O O P S RN AT G I 5.00
General Enfronce Series . .. ... . coiiiiiiiiiiiinrinii,inn 4.00
General Test Pract. for 92 US. Jobs . ... .oiviiiiiiiinnnn 5.00
T O R R R e O T T IR 5.00
High School Entrance and Scholarship Test .............. 4.00
H.S. Entronce Exominations ... ... ... iciiviiininnanninnss 4.00
Homestudy Course for €5, ... ... . ..ovviviiiiriananarrons 5.00
How to get a job Overseos .........ccovivevsivnronnaces 1.45
Hospital Attendant ...... e e A
Housing Assistant ... ..., e o e dedaedasasehas 5.00
Investigator-lnspector ... ... ... . ... i it inaan 5.00
SORICOT CRVPOMREN o o o o o7 e v ceoass 9000 0edAe s essseonsstse s 6.00
ERRRHREETY,  ANIE S oo i6a/a vt awa'es's s s baanslasssssesesssdsed 5.00
A R T R R P R T T BT R SRR L P A 8.00
R ERIOR I o1 AR i o 6 be P HO RS SN VA% 70y 5 Y AP RO 8,00
R S S L e S B P s e 4.00
DESRINIIIE MM+ o 6000040456 5041150 505080800880 26K8488 6.00
T R e R R AR AR A AU R 5.00
Maintainer Helper A and € ... .., . .. . . ciiiiiianianrares 4.00
Maintainer Helper Group D .. ... .. iiiiiiiiiiaiienianan 5.00
Management ond Administraotion Quizxer ............ .. ... 6.00
Meachanical BAgIReer ..o iiivriisoisrerrsrosarsrssrresis 8.00
Moter Yehicle License Examinmer ... .. ... ... ivvuirinraan 5.00
Natary: BURIIE s es s sabs a5 000 e adeve oo nnoncssdss 4.00
Nurse (Practical and Public Health) . ............. ....500
Parking Enforcement Agent .. ... ... ... i viiiiiiininn 4.00
Police Administrative Aide ......... ... cviiiiiisrise 5.00
Prob. and Parole Officer

Police Officars (Police Dept. I‘l’;;ilno)

Pharmacists License Test ....... ........... :

Playground Director — Recroation Leader ................ 4.00
L i o e e e e P L 5.00
R G I S s S R B SN S R e 5.00
Post Office Clerk Carrler .........cicivaiiinsiaivssians 4.00

Post Office Motor Vehicle Operator ... ... vvvrirvnrnnrs 4.00
Postal Promotional Supervisor-Foreman .................. 6,00
Preliminary Practice for the H.S, Equivalency Diploma Test . . 4.
Peingipal ClarksSIRe . .. . i liiiiusseinssssabnnsnesvsnsass 5.00

Probation and Parele Officer . ... ... .....ccivuvnirs .00
Professional Career Tests NY.S. ... . ... iiiviie. 5.00
Professional Trainee Admin. Alde ... ... ... ... ..o ieviieres 5.00
BOlreR CIORN. i irisiasarsosessinsssesssrsnsiheshssnesses 4.00
BORIREHIRE BRBE o o0 o0 c ey nns sinsosssioesaesdssessheitreyrss 4.00
2 T T B S A A AP A A PSR S NG < SR e 4.00
T R O R R D X LR N T R T S R RS ..6.00
Senior Clavical Serles . ... ... ovvvernsriasrvacesassatrnsass 5.00
Soglal Cose Warkar ...i iteevicaviirsnnsosssnsaoeerass 5.00
Staff Attendant and Sr, AMendant . ...... ... ... .. o0 rnars 4,00
Stotionary Eng. and Firemon ... ... . .....oioiiian PN 5.00
Storekeeper SPochkman ... ....c.iciciiiiiiiaraiairiiraian 5.00
SUparvislon CourSe . ..cooiiiiisroressirsnstrarsssesesees 5.00
Teanslt PRIFOIMEE ..o cocovccrrserensostossovsssianenssess §.00
Yocabulary, Spelling end Grammar ........ .. coivivninrnns 4.00

Contains Previous Questions and Answers and

Other Suitable Study Material for Coming Exams

~-+ ORDER DIRECT—MAIL COUPON o
LEADER BOOK STORE :
|| Warren St., New York, N.Y. (0007

Please send me . ....... coples of books checked above,

| enclose check or momey order for §........ .
Name <
Address ——
City State

Be sure w0 loclude 8% Seles Tax

———————

Ford Authorizes 5.5% Pay Hike;
Stresses Concern For Taxpayer

President Ford finally auth-

aries on par with private indus-

orized the October pay ralse of “try’s. By law the salaries of

5.52% for all federal employees
on Oct. 1, The pay hike which
will cost the government $2.2
million will begin for most civi-
lians with the Oct, 13 pay period.

Mr. Pord's effort to delay the
pay raise until Jan. 1976 was
stymied when the Senate over-
turned the President's proposal
for a deferral, Mr. Ford asked
for the deferral, which would
have saved $700 milllon, as part
of his efforts to stem inflation.

Presidential advisors had rec-
ommended that a ralse of 552
percent was required in order to
keep the federal employee's sal-

HY FISHMAN
Master of tur design.has

the NEW LOOK
in luxury furs

LYNX, MUSKRAT, ¢
FOX, RACCOON, Y
etc buy direct from
manufacturer at
discount pnces
COMETO

WY FISHMAN S
ORGINAL

Visit e new exciting FUTURA SALON,

Featuring our ulimate collsctions in
MINK, CHINCHILLA, SABLE, otc

Dan't discard your outdated fur! Let us
remodel it info the nowest Shirt-Jacket,
Blazer, etc , with leather . suede or kot

FUR FUNTASTIC LTD.
N.Y. Tur Seon & Factory 304 Tth Ave
(217) 2644530244 397R 244 4348
Mamane | EM Npatwin B (5150 §27 3515
£t L | 65T Cantral Ave (5361 2951151
Dpen Susday 115 NY Sabn ool
Al cabeas open Mon —5at 030—530

Special Discount for Civil

Service Employees & Union Workers

LIMITED PART VERSH"’

NORTH TH TOWN P}{ASE n AS&)C!
ATES, 32 Broadway, N.Y.C. Sebstance
of Certificate of Limited Pattnesship filed
in New York County Cleck’s Office on
Augwe 28, 1974, Business: Provide csp-
ital for complete construction of, hold
the beneficial lnterest in and operate and
manage an urban rental project. General
Purtners: Norht Town Phase 11 Houses,
Inc., 1345 Ave of Americas, NYC;
Soverelgn Coestruction Co,, Ltd, Eam
81, Seate Highway 4, Paramus, NJ, Lim-
ited Partner, Cash  Contribution and
Share of Profits: R. L. Management Corp.,
12 Broadway, NYC, $100., 95%. Term:
October 3, 1972 wotil December 31,
2025 unless soomer terminated. No ad-
ditional contributions xgreed 10 be made.
Contributions to be returned _ upon ad
mission of add al li
Limited partoer shall not whmnne an
amsignee in ls place without consent of
the general partaces, Geoernl partoees
may admit additional paretners. No prior-
ity among limited partnens a3 10 con-
tributions or s 10 compensation by way
of income, Upon withdrawal of a gen-
eral partocr the remaining geoeral part
ner shall have right to continue the
business. Limited partnec shall not de-
mand property other than cash In return
for it coatribution.
LEGAL NOTICE

THE HOSANNA COMPANY, — Sub.
stance of Cortificare of Limited Panner.
ship of The Hosanoa Compa
and acknowledged by all partoers and
filed in New York County Cleck’s Office
on September 19, 1974, Name and lo
cation: The Hosanna Company, 240 West
ATth Sereet, NYC Busines: To produce
and explole & deamatic production en-
ttled HOSANNA, and exploit rights beld
therewith. GENERAL
River:

Compag:
nc, 3823 Mel

Moatreal, Can., $10,000.00; Nor-
man Kess, 280 Drive, NYC,
$10,000.00, Each lmited partner shall
recelve that of 350% of the
net profies of the w his orig

federal employees must be kept
comparable to those in the pri-
vate sector,

The President also recelved
two other recommendations. A
pay increase of 7.22 percent was
recommended by a non-govern-
ment committee of experts In
pay policy. The federal em-
ployees unifon also submitted
their recommendation calling for
an 84 percent increase.

In a statement released on
his authorimtion of the 5.562 per-
cent increase, the President ex-
plained his decision for the low-
est recommendtaion. The Presi-
dent said that while ‘“federal
employees, ltke all other citi-
zens, are suffering financially
from the current high level of
inflation,” his sympathy for
them had to “be balanced by
concern for the taxpayers who
pay the bills.”

A number of clvil servants and
military personnel were angered
by this statement. The White
House received a flurry of calls
from employees who were quick
to remind the President that they
too are taxpayers and that they
considered the ralse of 552 per-
cent & conservative increase.

. . -

Cost of Living Increase

Federal retirees — and those
who leave the government by
Dec. 31 — are due another cost-
of-llving ralse of at least 5.3 per-
cent. If living costs, as they have
been, continue golng up, the
boost could climb to as high as
6 or even 7 percent, The raises
are effective Jan. 1 and payable
in Feb,

Transit Workers
Win Art Awards

In Subway Show

This week i3 the last
chance for straphangers to
see the 17th annual Transit
Authority Art Association
exhibition of work by pres-
ent and former Transit
Authority employees.

On display in the station mez-
zanine at 57 St. and Avenue of
the Americas are some 160 works
in a variety of media by 35 ar-
tists who include motormen, con-
ductors, & railroad clerk, a com-
puter programmer, an architect,
a rallroad watchman and a
transit policeman. The show will
remain open through Oct, 19,

The first prize in Ofls went to
Ronald Lucas, a conductor with
the T.A., the second prize
went to Joseph Sodaitis, an ar-
chitect with the T.A.

The first prize In Water Colors
went to Yetta Lustig, a senlor
clerk, and the second prize went
to Jane Atlas, a senlor computer
programmer.

The first prize In Portraits
went to Yetta Lustig, and the
second prize went to E.C, Spen-
cer, a draftsman with the T.A.

The first prize in Transit Sub-
Jects went to Morris Charson,
who 15 retired, and second prize
went to John P. O'Connor, a
motorman,

The first prize In Graphics
went to Gilbert Relter, a elvil
eéngineer, and the second prize
went t0 Ronald Lucas,

And the first prize in the Mis-
cellaneous Category went to
Walter E, Bolznanskl, who is re-
tired, and the second prize In
the same category went to Mor-
ris Charson.

r)-().(_()-(“(_(_().().()-(

STUDY NOW
. For The Exam For

BUS OPERATOR (MaBSTOA)

Scheduled for Nov. 16

Get This Up-to-Date Book Which Includes Material on: Gen-
eral Driving Knowledge; V. & T. laws; Arithmetio; Safety:

Points of Interest in Manhattan & Bronx; Proper Attitudes
Towards Job, Supervisors, Passengers,

Nutional Learning Corporation
20 Dy Pont Strest
($16) 9355800

Gentlemen:

e o= amse e Sam

Plainview, N.Y

Please send me the Bun Operator (MaBSTOA) book foe
which | enclose $7.23, whaib includes postage and wx (Special

11803

CSL/101574

Debivery: 90c¢ additional ).
{plense prioc)
Addren
o [ SRR, Seate w LR,
10.0-0-0.0-0-0-(
R r—_—

STUDY NOW
For The Exam For

ADMINISTRATIVE ASSISTANT

Scheduled for Dec. 14

Get This Up-to-Date Book Which Includes Material on; Judg-
ment in Job Situations; Supervision; Administrative Procedures
and Office Practices; Reading Comprehension; Planning & Or-
ganization of Work; Evaluation of Work Methods; Mathe-
matical Reasoning, Including Charts and Tables; English
Usage; Punctuation, Vecabulary, Spelling.

National Learoing

(316) 9355800
Gentlemen:

Corporatioa
20 DuPost Screet, Plainview, N.Y. 11503

Plesse scod me the Admiod ive Awni

CsL/ IOHN

which | ndot $7.23, wheih includes postage and mx (m
Delivery: 90¢ sdditional ),

ook

£l

$L61 ‘ST 39qorQ ‘fepsony, ‘YAAVAT FDIANAS TAD
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It's Neutrality

(Continued from Page 1)
candidates' past performances as
well as the current campaign,

It had been thought by many
persons that the emotions
aroused by the controversy over
a food service career ladder
would result in an endorsement
for the Democratic candidate,
Hugh Carey. However, In his
speech, the Governor continued
to state his willingness to con-
tinue discussions on the career
ladders, even though Mental Hy-
glene delegates had turned down
the latest Administration offer.

Both candidates expressed an
open mind on such other vital
toples as the agency shop and
the right to strike for public em-
ployees.

On the career ladders, Gover-
nor Wilson noted that the state
recognizes the need to work with
CSEA on the development of
career ladders for workers in the
food service, tax examiners,
maintenance and highway trans-
portation serles.

He cited their value to make
Jobs more interesting and chal-
lenging, to provide opportunity
for advancement and to glve
awards for meritorious service,

Congressman Carey promised
to follow through on whatever
program is developed by the cur-
rent Administration and CSEA.

He amplified his stand by say-
ing that productivity should be
rewarded with advancement. He
noted that salaries are important,
but much of the Increases are
wiped out by inflation, taxes and
surcharges, The career ladder, at
least, provides a chance for em-
ployees to feel that they are ad-
vancing In their careers. He cited
the need for employees and thelr
families to feel pride that their
efforts are being recognized.

The Democratic ohallenger,
discussing the Agency Shop, re-
Jected the idea of & “free ride”
for non-members, He cited, as
example, the State of Michigan,
where fees from non-members
are used for scholarship funds.

Governor Wilson, on the same
topic, pointed out that organi-
zations in the public sector are
being called upon increasingly to
provide services for non-dues-
paying employees. "It isn't going
to be easy to work out m plan
that will be equitable,” he said.
He noted, however, that he had
asked CSEA to submit a program
that “we can agree on, and I
will work for it in the '75 legls-
lative session.”

The Governor, running for the
state's top office for the first
time as the Republic nominee,
also spoke on the strike issue,
He called work stoppages In gov-
ernment as an injustice to the
public who pays for Its services,

He did explain, however, that
he felt there are Inequitles In
the balance between employers
and employees In negotiations.
He noted that he had instructed
Melvin Osterman, director of the
Office of Employee Relations, to
“work with you and others In
working out & system that we
can take action on in the 1976
legislative session.”

Congressman Carey expressed
the view that strikes be recog-
nized in all but the most vital
services such as fire and police
protection, He expressed the view
that public employees are en-
titled to the same rights as em-
ployees in the private sector,

Final vote on the lssue of en-
dorsement was 1,339 for neutral-
ity, 555 for endorsement of one
or the other of the candidates
and 32 abstentions.

o CSEA calendar ®

e v —
o~ Qiaaely 44 oo Bl e\ b &

Inyormation for the Calendar may be submitted direcuy

to THE LEADER. It should include the date, time,

place,

address and city for the function.
OCTOBER

16—0Oswald Heck Developmental Center chapter meeting.

16—Capital District Retirees chapter meeting:

quarters, 33 Elk St., Albany.
16—Buffalo chapter d

| M &.T Plaza, Buffale

l6—~Board of Directors special meating:

ters, 33 Elk St.,

Albany

17—=Southern Region 3 executive board meeting: 8 p.m

Newburgh,

18=SUNY at Albany chapter meeting: 5:30 p.m.,

Western Ave., Albany.
I8-19—Syracuse Region 5

inner meeting: & p.m,,

meeting: Ramada Inn,

| p.m., CSEA Head-
Plaza Suite Restaurant
10 a.m., CSEA Headquar
. Holiday Inn,
Silo Restaurant

ithaca,

18-19—Western Region & meeting: Trenholm East Inn, Exit 44, Thru.

way, Canandaiqua.

19—~Nassau Educational chapter board of directors meeting: noon,

Bounty Inn, Rockaway and Peninsula Blvds.,
19—~Nassau chapter annual dinner-dance: Malitsl

Hewlu?'
Club, Lido Beach.

21-Woest Seneca Developmental Center chapter meeting: 8 p.m.,
VFW Post Hall, 299 Leydecker Rd., West Seneca.

22—-Tax and Finance chapter

"Meet the Candidates Night"

: 4:30 p.m

Bldg. 3 cafeteria, State Campus, Albany.
22-Long Island Armory Employees chapter meeting: noon, Hunting.

ton Armory,

23—Rochester Area Retirees chapter meeting:
Midland Bank Building, auditorium, Chestnut an

Rochester,

1:30 p.m., Marine

Broad Sts.,

24—Thruway Unit | meeting: 7 p.m., CSEA Headquarters, 33 Elk St.,

Albany.

24—-Metro Armories chapter membership meeting: 2 p.m., Staten
Island Armory, 321 Manor Rd,, Staten Island,

24-Rockland County chapters’ Standup Informational Session: 7:30

vy Manor, Rt, 202, Mt, lvy,

IS—SPUNY at Buffalo chapter 10th anniversary dinner: 6:30 p.m.,
Sheraton East, Cheektowaga,

25~-Department of Transportation Region 10 chapter dinner-dance:
8 p.m., Holiday Manor, 345 Hicksville Rd., Bethpage.

25—Black River chapter Halloween party: 9 a.m.-1 a.m,, Brownville
Parish Center.

CSEA’s Albany Taxatlon and Finance chapter descended on Krause's Halfmoon Beach at Crescent
early last month for an annual clam steam and steak roast, In this photo, Walker Miller, holding the
microphone at center, gets people limed up for a balloon toss,

Financial Notes

(Continued from Page 9)
by the Travelers Life Insurance
Company and Mutual of New
York. Premiums collected
through the State Comptroller's
office and many municipalities
are forwarded to the Association
to be processed, and thereafter
transmitted to the underwriter's
agent In original form. Only
monies received in the Assoclia-
tion's name are deposited in As-
sociation bank accounts

Investment in land, bufidings
and equipment is stated at his-
torical cost,

Depreciation is computed for
equipment on the straight-line
method, based upon estimated
useful lives varying from 5 to
10 years, No depreciation is pro-
vided on the investment in bulld-
ings. In leu of depreciation for
the headquarters building, the
Board of Directors ‘upproved an
annual appropriation from the
general fund of $25,000 for forty
(40) years to fund repkcement
of this building,

The Association has & retire-
ment plan covering most of its
employees, Pension expense is
determined in accordance with
an actuarial cost method and
it is the Association’s policy to
fund pension costs accrued.
Past-service costs under the plan
are being funded over u 27-year
period.

Note 2—Group Life Insurance
Relmbursement of Expenses
Cost studies for the five years

ended September 30, 1973 for de-

termining the costs of handling
the group life Insurance pro-
gram have not been completed
or approved, The effect of these
studies generally is to increase

General Fund Income and Bal-

ance of Fund for general opera-

tions and working capital, and
to decrease Insurance Fund in-
come and Balance of Insurance

Fund by & simllar amount.

Note 3—Executive Headquarters

and Mortgage Debt

The excessive headquarters
property at 33 Elk Street, Al-
bany, New York is pledged as
security for a twenty-year, 53, %
mortgage with National Savings
Bank, Albany, New York. The
mortgage agreement requires an-
nual payments of $42,.240 for in-
terest and principal,

Note 4—Employees’ Retirement

Plan

The unfunded past - service
cost labllity was increased at
Dec. 15, 1860, to $886,116. The
Hability is belng amortized over
o twenty-seven year period from
Dec, 156, 1869, and requires an
annual payment of $563 483

Chapter secretary Santa Orsino and president Jack Daley look
pleased as they survey the turnout of 700 members and guests.

Chapter president Jack Daley awards the door prize of a portable
TV set to Wanda Tester, of the Corporation Tax Bureau.

An understandably popular gamé was passing a football between
the knees,



WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking Jjobs with the City
should file at the Department of
Personnel, 40 Thomas 8t. New
York 10013, open weekdays be-
tween 9 a.m. and 5§ p.m. Special
hours for Thursdays are 8:30
am, to 5:30 pm.

Those requesting applications
by mall must include & stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avall-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For advance informa-
tion on titles, call 566-8700.

Several City agencles do their
own recruiting and hiring. They

include: Board of Education
(teachers only), 65 Court St
Brooklyn 11201, phone: 586-

8060; NYC Transit Authority,
370 Jay 8t., Brooklyn 11201
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Persoanel De-
partment directly

STATE — Reglonal offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 551 floor, New
York, 10048, (phone: 488-4248);
State Office Campus, Albany,
12228; Suite 750, 1 W. Genessee
Bt, Buffalo 14202, Applicants
may obtaln announcements
either Iin person or by sending
a stamped, self-addressed envel-
ope with their request

Various State Employment
Service offices can provide ap-
plications in person, but not by
mall

For positions with the Unified
Court 8ystem throughout New
York S'ate, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court

Admin, 270 Broadway, N.Y.
phone 488-4141
FEDERAL —The US, Civil

Service Commission, New York
Region, runs & Job Information
Center at 26 Federal Plaza, New
York 10007, Its hours are 8:30
am. to 5 pm, weekdays only.
Telephone 264-0422.

Pederal entrants lving upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Bilvd, West,
Syrucuse 13202, Toll-free calls
may be made to (800) 522-7407.
Federal titles have no deadline
unless otherwise indicated.

INTERGOVERNMENTAL
The Intergovernmental Job In-
formation and Testing Center
suppl'es Information on N.Y.
City and State and Federal jobs.
It 13 located st 90-04 161st Bt
Jamaica, Queens, 11432 and of-
fice hours are from 9 am. to
5 pm. weekdays. The phone for
Information about city jobs is
523-4100; for state, 526-6000:;
and for federal, 526-0192

ALBANY
BRANCH OFFICE

FOR INFORMATION od

vertisament,

regardin
Plaase write or call:
JOSEPH T. BELLEW
303 SO, MANNING BLYD,
ALBANY 8, N.Y, Phone IV 2-5474

MAYFLOWER-ROYAL COURT APARTMENTS
Furnished, Unfurnished, and Resms
Phose HE 41004 (Alhasyl.

State And County Eligible I.|sts

JUDI Test Held Jan 19, 1974
anl'An $5383 List Bsr Oce 8, 1974
SR LAW STENOGRAPHER, ; g“:::l.i'ﬂl ’" Dto:ll"lrl serrerenes gg:
* Brooklyn . .95,
et COUR‘L!_YSTN 3 Scheff M Beooklyn ... 941
4 Thorpe Helen Blnide 933
S agby Aan Maspeth . 90,6
FRIENDSHIP INNS | ¥t %o
7 Bruckner B § Little Nnk L BR6
sml! § Gaffoer Priex lroollyl { B86
9 Schleifer S Qu:u SRV ::(2
10 Moskowitz B Drom “ .88,
STATE & GOVERNMENT | ) 5 Miidred Queens . ... 88.0

EMPLOYEE RATES

1927 Central Ave - Rte 5
2 Mi OF Northway Ex, 2W

Call 518-869-0002
For Reservations
Visit Our
Pancake & Steakhouse
For Your Dining Pleasure

EXECUTIVE HOUSE APTS
INC. ..175 SO SWAN ST

ALBANY'S only Co-op, _adjoining

South Mall; sponsored
ervised by N.Y.S. Div.

CSEA, sup-
is mﬂn lluﬁm“l ";:Iz'
or b
one and twe y - Contact

bedroom
Manager Alb 434-4121.

ARCO
CIVIL SERVICE BOOKS
and all tests
PLAZA BOOK SHOP

DEAR HUNTING

on 2600 Caokill Mo, scres. Bucks
everywhere, Deluxe steam  heated
rooms, Cockmil Lounge, For reser-
vations:

380 Broadway paramount
Albany, N.Y. motel/hotel
Mail & Phone Orders Filled DO WIRE Gt 2870

12 Hubbard M Brooklym ...
13 Pamulare Ethe Dix Hllh

14 Wilson Anna Jamaica ..
15 Wankoff Irvin Broax .
16 Lerner Dorls Bayside ...
17 Masaniello 8 Flushing ...
I8 Rosen Dorothy Brookiyn ...
19 Gerwirce M W Broax ..
20 Schoeider Pea Flushing ...
21 MQuillan A Broax ...
22 Philips Milde Hollls . ...
23 Sliverstein M Oceanside ..
24 Blount Alfred NYC i
25 Ayers Barbara Bronx

26 Colonks Pamel Pr Wash .......

27 Moore Muriel Richmood Hil 737
24 Budow Danlel Middle Vil ... 736
29 Serebrenick A Beooklym .......70.1

(Continued from Page 10) -
about Fire Prevention Week and

because of the oversight, she
got off A raving, ranting splel
about women's lib as the Com-
missioner and party stood beet
red, wondering if Bella had blown
her gasket. The F.D, press rela-
tions man had to take sixteen
lashes with a wet noodle for that
one, I'll betcha!

621 RIVER STREET, TROY

FALL SPORT COAT SALE NOW!

OPEN TUES, THURS. & FRI. NITES UNTIL 9 o CLOSED MONDAYS

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

Tel. AS 2-2022

Save on this magnificent

i""'l‘(‘S idt.‘ j{’[;]‘]/m'h B lb ¢

Al

large type on finest English finiak paper. The words of C
Richly textured gold embossed padded cover that will last ¢ lifetime

QUTSTANDING INSTRUCTIONAL FEATURES INCLUDE
o Comprehensive Concordance of the Holy Scriptures,

o Brief history of the origin and purpose of the Bible.

e William Smith Bible Dictionary.

» References to inspiting and consoling Bible Chapters,
e Over 60,000 column references,

o Great Events in the lives of Noted Bible Characters,
® Synopsis of the Books of the Bible,

o Complete Bible course on Personal ity Development,

o Christian Character Analysis

e Interesting Facts and Figures about the Bible
e Select Scriptwres for Special Needs,
¢ Bible Stories For Young People.

Name

94" x 115%™ x 2™ 8

Size

SPECIAL COLOR FEATURES |

o Great Moments in Old Testament History,

» Palestine Where Jesus Walked,

* The Land of Israel in Modern Times.

o Full Color Section of the Twelve Apostles.

« Full Color Bible maps with cross reference index to
give visual understanding of the Holy Land,

» Family Record Section.
» Presentation Page.

Protestant edition b the sauthorised King James translstion rentaining both the Old

wnd New Testaments,

Catholic sdition: THE NEW AMERICAN HIBLE A falthiul new tramlation in

slemple, modern, easily readable English for today
foe the Roman Catholic Chureh im more than 200 ye

Catholie hicearchy in the United States. Nihil Ohstat — Hev, Stephen ), Hartdegen,

O.F. M, 55 L and Rev, Christisn P. Cervie, O

4 Patrick Cardinal 'Boyle, DD, Archbishop of Weshingron. Catholie
cantaine full fouecolor sertions of the Vatican, J2-page foorcelor Mam Section snd
fulbcolor illustratsons of the Life of Mary with the Suwv ol l)n lmry In u“m—

ihe Bibde containe & Catholic Encyclopedis snd i p

Publisher's retail price $39.95

only
$19.95

from

Civil Service Leader
11 Warren Street
New York, N.Y. 10007

This distinguished beautiful Bible is one of the most uu{‘ul ever published, Designed especially to give you easy understanding. Has
rist in red to facilitate reading and understanding. Gold stained page edges.

NCLUDE

The First New Bikle in ’nriuh
ars, undar the sponsorship ol

Carm. S.T.D  Ismprimator ~
edition sle

thwne in Tull color of warld-lamoss paintings by the

T — — — —— ———— —————— —— — — —

MAIL TO:

City

Please send mea the

amount of §

CIVIL SERVICE LEADER
Il Warren St., New York, N.Y. 10007

Fireside Family Bibles | have
indicated in the squares at right,
My check (or money order) in the

State Zip
number of
Protestant
Edition
Calholic
Ecition

I8 enclosed.

d with rep
34 mastore of religious an,

Ploass wiile the number of Fireside
Famuy Bibles you want in ihe
MOpopriate boa

Address

City

State

L——-—————-——

Zip

<i

FL61 ‘Sl 49qoRgQ ‘fepsan], ‘WAAVAT IDMIANAS TIAD
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CSEA State Executive Committee chairman Vietor Pesci, standing left, looks to
audience for questions on remarks made by statewide vice-president Solomon Bendet,

at microphone. Seated are statewide secretary Dorothy MacTavish and State Exeou-
tive Committee vice-chalrman Jack Dougherty, Jr.

Many intense meetings were held at convention by delegates from Mental Hyglene
on the food services carcer ladder. Shown here at meeting of MH representatives
and chapter presidents are, from left, Anna Bessette, Richard Snyder; Jimmy Harge;
Willlam MecGowan, MH committee chairman; Robert Gulld, cellective bargaining
specialist; James Moore, and Greg Szurnicki, MH commitiee vice-chalrman,

CONVENTION ACTION

In foreground, Clinton County chapter delegation listens to dis-
cussion while, behind them, Metropolitan Division of Employment
officers confer, Seated, from left, are Jeanne Kelso, Saranac unit
president; Fran Bessette, Clinton chapter president; Phyllis Duval,
chapter treasurer, and Sue Healey, chapter secretary. Standing,

Nassau chapter was one of many that caucussed before casting votes on whether to endorse one of the from left, are Willlam DeMartino, DofE chapier president; Thomas
gubernatorial candidates. Here delegates gather around chapter' first vice-president Ralph Natale, Perlman, chapter vice-president, and John C. Rice, CSEA assoclate

holding papers.

Sullivan County chapter officials bring CSEA staff members up to
date on developments on the anticipated challenge election in their

(Leader photo by Ted Kaplan)  counsel.

county. From left are Southern Region 3 supervisor Thomas Lupo- Officers of Suffolk County chapter, leaders of third largest chapter In CSEA organisation, attend

sello, Sullivan Secial Services unit president Nelson Durland, Sul-

County Division meeting, From left are secretary Pat Cruz, fifth vice-president Ed Valder, third vice-

livan chapter president Earl Bivins and field representative Lee president Frank Parker, treasurer Dorothy Goets, second vice-presidenf Frank Gilordano, president
Frank. James Corbin and first vice-president William Arthur,

Saturday evening session of County chapter delegutes Included discussion of “State Workers' Rights and  Delegates were required to present Mdentification at doer In order
Workmen's Compensation” led by George Burch, standing right, director of field offices, NYS Work- (o gain entrance to business sedsions, Here assistant sergeants-at-
men's Compensation Beoard. Others, from left, are County Exeoutive Committee vice-ohairman Howard arms Tony Vericells, at doorway, and Ermestine Lafayeite check
Cropsey; CSEA vice-president Irving Flaumenbaum, County chairman Salvatore Mogavero, and Soclal badges as delegates flle In to hear speeches by the two principal

Security branch manager Thomas Morris.

candidates for Governor,



