s A A
L GE Works Nows
® Boulware's Newsletter |

A letter to munagement from top

GIS offices explains that machines .

do 95 percent of the work so work-
ers are getting far too much for
the 5 percent cffort they put in.
Strange how the 95 percent ma-
chines can’t produce one percent
profit when the workers withhold

-their 5 percent effort.

GE!s latest letter to lower man-+
agomont says that the corporation’s
owners deserve most. of the com-

pany income hecause w:thout them
there'd be no jobs.

It is labor that produces  the
weilth and not the wealthy who
produce the jobs. Or as Abraham
Lincoln put it: “Lubor is prior to
and independent of capital. Capi-
tul is only the fruit of labor and
could never have existed if labor
had not first existed. Labor is the
superior ol capital, and deserves
much the higher. consideration.”

“We prefer Lincoln to Boulware.

“High Inventories” blamed by
the General Electric Co. for layoffs
are the result of extra high pres-
sure. of productivity pumped into
distribution .pipelines whiech have
been choked off by a valve of. lug'h

prices.

Obviously, somothmg; had to give
because companies like GIY have re-
fused to give on prices or wages.

The latest comic strip in the GE
Works News advises that the com-
pany’s 1.03% wage offer “keeps
employees well ahead of the cost
of living since Korea.”

That’s certainly true for those
of us who don’t pay taxes, don’t eat

~meat and potatoes and have rich

uncles who meet part of the rent.

One GI& Works News comie strip

says that thewstockholders supply
Lho machinery with which GIE em-
ployeos are permitted to earn a liv-
ing.

That’s nice of the stockholders,
Imagine the fate of the working
people if‘the stockholders decided
not to produce machines and just
got together at annual meetings to
hear speeches, o -

Great praise in the GE Works
News for scientist Charles Stein-
metz makes us wonder whether
Steinmetz alive would be as pop-
ular with GIE as Steinmetz dead.

While running GI’s laboratory
he ran for office as a socialist (be-
fore DBoulware) and was elected
Mayor of Schenectady.

Chances are that if alive today
(since Boulware) he’d be barred
from the laboratory as a “security
risk”; denounced in the newspapors
as a foreipn agent; hauled before
C‘ongleqsional rommittoos s un-

llI.‘Lod .I‘or (lopm..tatlon.

4. % Fiday, June 27, 1952

Awarded $25

- There ‘are two sure wa}s of
bringing a warm glow to the
eyes of Agnes Ondrejka. One is
to mention her ten-month old
grandson and the other lo talk
db()lll. her union.

And Mrs. Ondrejka has real
reason to be proud of both. Her
young grandson has been walk-
ing for two months already, as
his grandmother is quick to in-
form anyone who shows signs
of interest. As for tlie uhion,
UL Local 301, it was through
its efforts that AMrs. Ondrejlc.l
“pained the  security of a $2
lwft.c,hly check for the rest of hor
ife.

This payment will be made to

her because she was injured
while working for General Elec-
tric. back in 1944. " This injury

will prevent her from ever
wmhmg again,  However, GE

is not nmlung these payments
voluntarily., - On the contrary,
the company fought for "eight
long years to prevent Mrs. On-
drejka from getting what she
was entitled to under the New

, York State compensation law.

-~ e
\

“It was only on account of the

cfforts of UE and Local 301 at-
torney Leon Novak that GE
failed and the checks are now
coming to Mrs. Ondrejka’s home
on Chrisler  Ave. every week.
And one of those checks was
for $800.44 to cover back pay-
ments [rom January 9, 1951 un-
til June 2 of this ycar.

Mrs. Ondrejka first came to )

this country from’ her native
Czechoslovakia in 1928,  This

was several years al'ter her hus-
band, IFFrank, now a laborer at
GE, had left their {arm near
Bratislava to come to America
and build a new life. The Ondre-
jkas settled down in Scranton,

Pa,,  where they raised 1om
_children,

The oldest of the four, Mary,
is now the mother of four

youngsters, herself. The others
are Anthony, 22, who also works
for GE, 18-year-old Helen and
15-year-old Louise.

In 1942, the Ondrejkas ntoved
to  Schenectady, where IFrank
went to work for GE., This was
during World War I, and with
prices going up and workers
badly needed for defense indus-

<

~ing at GE for |
Ondrejka took a bad fall when

form Mrs. Ondrejka that she
would be getting full compensa-
tion of $25 a week from now on.’

eekiy Compensotmn

tries, Mrs. Ondrejka, who had
become an American citizen in
1940, decided to go to work and
help mecet the mouuting family
bills.

In January, 1944, after work-
13 months, Mras.

a stool on which she was sitting
collapsed. She quﬂ'erod serious
abdominal injuries and shocek,

“permanently incapacitating her.

Mrs. Ondrejka was laid up for
several months and doctors’ bills
ntounted, Dumu., this time, she
was rocowmp; some compensa-
tlon for her injuries under the
law but GE refused to concede
that her injuries would com--
pletely prevent her from worlc-
ing again.

It was in 1948 tlmt she came
into the offices of UE Local 301
and the case was taken up- by
the union lawyer. But there
was still a long fight ahead. For-
four more years, the legal liti-

gation went on but, finally, At-
me,y Novak was able to .in-

Five Men Win Wage and Premium Increases
In Three Grievance Cases Won by Local

Five UE Local 301 membnrs received wage increase
“of shift differential as a result of three cases won by the
The 11 cent an hour hoost was gained for Leo

UE Service
For Injured

Mica workers got a taste of the meaning of UE represen-
tation Wodnosday when one of them received a compensation

award of $1,814 in cash,
ralued at close to $1,000, through

legral representation by UE attor-
ney Leon Noval.
The award was made to’ Louis
Hontz who was severely: injured
1 April of last year when 1,200
poumls of corrugated roofing fell
on him. .

The Mica company'contestod the
award during a long legal - batle.

However, Novak, who represented
Bentz free of charge as part of the
UIZ eompensation service to mem-
bers, was able to prove the extent

of the injuries and gain the favor-

able decision. )
Bentz is married and the father
of one child. e now works as a

guard at Miea but at the time of ™

the accident he was a carpenter for
the Broadway plant.

The decision in favor of Bentz
was handed down just 48 hours be-

fore the Mica NLRB election which .

will bring to Mica workers the full

_'protection of UE. +It provided a-
“foverurinier of “things to” comie for

the men and women at Mica.

plus medical and surgical expenses

Blackstone Strike Vote

Brings Contract Gains

A nearly unanimous strike vote
by UL Local 305 forced the Black-
stone  Manufacturing Corp. in

Jamestown, N. Y. to back down on

its attempt to cut the heart out of
the union contract. ‘As a result of
the vote, which caried 443 to 14,
the 600 UE members won a new
pact”with wage incre eases, improved
vacations and othor gains,

Management had
changes in the contract. These
changes would have cut wages,
ended all enforceable seniority and
security provisions and crlpplod
grievance procedures.

Tho agreement won by the work-
ers’ action' provides a nine to ten
cent hourly wage boost for day
workers, improvement in the piece
work rates and guarantees, threc

weeks vacation’ and added holiday

benefits,

sought 100

s of up to 11 cents an hour or changn
union grievance machinery. last week
Searles in Bu1ld1n<r 49. Searles was raized fromf

‘}al 70 to ‘}11 81 an hour retroaotlve
to March 3.

Management had at-

:‘tompted to pay him the lower rate
in violation of the contract after .

transferring him to a new job.

“ In Building 14, two workers
had their rates raised by five
and six cents respectively as a
result of bringing their beefs
to their shop stewards. The
two men; L. Grzlecki and A,
Smolanski, had been done out
of the job rate for winders al-
though they had been working
on the job for more than six
months. As a result of the
“gricvance cases, Grzlecki was
‘aised from $1.76 to $1.82, and
Smolanski from $1.71 to $1.76.
The change of shift premiums

were won by Albert Houghton and

* Lester Hadsell in Building 85. One

of the two workers had been asked
by management to work from sev-
el to seven on the overnight trick

and the other man had then sought

“and obtained the same shift in oy=
der to equalize overtime. Manaff
ment contended that since a 1°®
quest had been made no change of
shift premium was indicated. How-
ever, they finally backed down from

-sious and agreed to pay the prem-
ium to both men,

I
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at the

Chicago — The workers
giant Mc¢Cormick Works of Inter-
national Harvester have rebuffed a

aid by the C1O antoworkers. The
count was Uls Local 1081 1,797,
UAW-CIO 1432, The vote last

“week markod the third straight
failure of the CIO in its attempts

to split farm equipment workers
off from ULE unity.

ok k%
‘Portland, Ore.— A seven-week
AL bakery strike here ended with
the workers winning a five dollar

weekly ‘pay increase an_(l “many
fringe benefits, - o
x * X

New York—UL Loceal 1227 has
taken an election-for the plL\’l()U%lV
unorguanized GIZ Refrigerator. Re-

pair shop in Long 1sland City, The
“vote w

as Ul 205 no union 6;

' ail Clerks (AFL) 0.
(h ) R

Pil{evillo, _
terror against the United DMine

[

Workers last week resulted in the
ambush shooting of three UMW
organizers. One of the three un-
ion men is not expected to live and
a sccond is in ‘eritical condition,
The UMY, striking back against
this latest attempt to prevent it
from. functioning in the area,
scheduled a mass “demonstration
of strength” near the scene of the
assault, ,

) *x A K

“White Plains, N. Y.—UE Local
429 won an NLRD election at the
Ledro Industries shop. The vote

~was unanimous, all 19 ballots being

cast for UL, On the same day as
the election was won, management
signed o UE contract providing ¢
union shop, eight paid holidays, six
days paid sick leave, two weeks

raeation after 20 months, a fair

- employment practices eclause and

many other benefits. Rates for tool
and die makers were set at $2.75
an hour ‘and for turret lathe op-~
awrators at two dollars,

; * K* *x

“New York—Sixty cooperations in
America have over a billion dollars
apiece in assets, g;ovormnout fig-
ures reveal.

Ahron——Mombors ol Ulu. Lo 11
703 have added four cents an hour
to the 12% cents won last August.
The increase was won from the
Imperial Ilectric Co. '

Tickets Go Fast

First report on the UE Local
301 activities “Giveaway” draw-
ing is that tickets are aollmg
faster than hotcakes.

The tlmwmp; will be held .lt
the umon hall on July 11

Re-7

Ky.—A campaign of -

%)

BOARD IN ACTION,

‘Upstate Craftsmen Report
Gains In Meenngs warh WSB

Unity of skilled workers regardless of union affiliation
continued to grow last week as a delegation from upstate New

'l‘ho UE Lo al .%01 L\c(_ull\c Bomd dl lts \lon-

day night meeting this week dealt with a number of top probiems in- -

cluding the local’s
deleg

political action program and plans for clection ol
ates to the UE National  Convention.
‘ pu.turod '1bovo.

T l}_; Board at work is

Drafts Leglslatwe Program
Discover '52 Candidates’ Stands

UE Local 301 has drawn up a minimum program of polit-
ical action for submission to all candidates for Congress in

this area.
mittee, was approved by the L\oc-

utive Board Monday night along

with a similar outline for New
York State action.

page four.)

The national program will be
presented to all congressional can-

didates, who will be asked to offer
their views on each ol its 12 points.
The purpose of this procedure will
be to acquaint those seeking pub-
lic office with the views of this lo-
cul and to get their views for the

“membership of 301,

Topping the key isues on the list
is a demand for ending the wage
freeze. Repealing the Taflt-Huvtley
slave law and reviving the Wagner
Act, foundation stone of the New
Deal policy toward trade unionism,
follow the demand to end the
{reeze.

-Still in-the realm-ol-labor- legis--

lation, the. program flatly opposes
all strike breaking and.union con-

. trol legislation. -

A $1.25 federal minimum wage,
[ederal support to increase state

(Sdée story on

The program, drafted by the Legislative sub-com-

unemployment insurance to $40
weekly, and federal aid to public

“education are also on the list, us
are a 150,000 unit a year housing

program and an enforceable fair
employment practices law,
Repeal of all laws limiting free-
dom ol speech and thought, such-
as the Smith Lhought control act
and the. MeCarran concentration
amp law, is a ma_]or pomt of the

Cproguam,

Two Groups Donate

Red Cross Blood

The Red Cross blood program
under whlrh UE Loceal 301 menm-.

bers will be eligible to receive free

blood transtfusions is in full

swing.,
The Large Motor and C‘onomtor

lov

~and- the: General-Engincering- Lab .- {2

departments made their donations

to the blood bank this week. Next
scheduled donations are by the

Control department on Wednesday,
July 23,

conference members

York set forth the1r demands before officials of the Wage

~Stabilization Board.
The five-person deleg‘utmn, led
by William Templeton of UIl Local

301, “travelled to New York and

Washington for their talks with
IUI"-WSB officials. ) h

Other members of the dLlL-
gation were \\llln}nl Burgoess,
IUE-CIO member from Gen-
cral Electrie, Syracuse; Gabriel
Garofolo, PPresident of Local 2
of the independent Mechanies
Educational Socicty of Ameri-
ea, Rome Manufacturing Co.,
Rome; Robert Mills, AFL ma-

.. chinists, Remington Rand,: El-
mira; and Robert Salomen,
CIO autoworkers, Bowen I’rod-
ucts Co., .\uburn..

The group saw Arthur Whito,
Regional Director of the WSB in
New York City, and Benjumin
Aaron, Vice Chairman of the bourd
in Washington.. Both men denied

“company claims that there was an

absoluté wage freeze on skilled
workers rates making it impossible
to negotiate increnses, They said
that, in fact,

permitting  increases to continue
historieal differentials in  wages

within individual plants mlp;ht be

used to win more money.
Despite the opposition of the
hoard officials te a basic change in

policy to. lift skilled workers age

ceilings in nccordance with the
recommendations  of
Trades Pancel of * the WSB, the
members of the New York State
clolop;htioo ame away  from  the

meeting unanimaous in their feeling

“that i the unity displayed by the
~ upstaters

became nationwide,
enough pressure ‘could be exerted
on the board to win adaption of the
program set forth by the Syracuse
Skilled Crafts Conflerence in May.

As a result of the mectings, the
delegation urged that the Syracuse
“be reconvened

soon to plan further action.

301 Baseball Night

UL Local 301 has arranged 1o
have a “night” at Schenectady
Stadium_on Saturday,
when  the  Blue Jays © tangle
with the Hartford Chiefs. Do«

tails of the special program are
'hoim, worked. out by the local
activities committee which will
also ‘arrange for sale ol tickets.

the WSB provisions..

the Skilled

N

Juh_' 260



301 Supports

Rome Strikers

Full support backed by a $100
contribution was voted to the mem-
bers of Ull Local 831 who have

_been on strike against the Gen-

Dbicketing,.

eral Cable Co. in Rome since June
1. The action was taken by the

301 Iixecutive Board Monduy night|, |

The financial contribution was
the maximum which the Iixecutive

Board can make without approval

of a membership meeting. Along
with it went a letter to the 1,300
UK brothers and sisters in Rome
telling them that all of the 16,000
members of UlS Local 301 were
fully behind their eﬁmts to pre-
vent the company llom (lestlovm;,
their union conditions.

In Rome, itself, the strikers con-
tinued united in their determina-
tion to win a decent contract from
the absentee management ol Gen-
cral Cuble. Despite the threat of
a court injunction against mass
pickting, the lines around the Cable
plant continued to be solid.

Company provocations l\uled Lo
disturb the peaceful nature of the
The strikers were buoy-
ed up by the appearance in Rome
newspapers of a full page adver-
tisement in which 78 local mer-
chants expressed support of the
union in its efforts to wm a de-
cent contraet.

. The strike began when the com-
pany departed from six years of
collective bargaining practice and
terminated the contract with UK.

o qu DD Yo SAY THATDION'Y 1 REALILE IF WAS GG T
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GHR Workers Fight
Against Union Busting

More than 800 workers at the
GHR Foundry in  Dayton,
rounded out the fifth week of their
strike against company attempts
to smash their unijon. |

The GHR workers have actually

been fighting company union-bust-
ing efforts since the beginning of
the year
spired IUK-CIO raid was launched.
This was. beaten back as the shop
voted 501-215 for UE Local 768.

~ With the raid out of the way,

the union sought to win a new con-
Ctract with wage increases, a TFair

Fmployment Practices clause, and
other benefits. However, on May
22, the company decided to again

attempt to break the union and

locked out the workers. The work-

ers then voted a strike.

Ohio, h

when a management-in- .

UE Chalks Up Many Vactones

In Representation Elections

Dozens of large and small shops across the country have

voted for UE in NLRBE elections held in recent weeks.

These

votes for the union have far more than offset the few defeats

suffered during the same period .
of time.

The UE victory wave reached a

crest at the end of June when
workers at the huge McCormick

works of International Harvester

defeated a CIO autoworkers raid
by a vote of 1,792 to, 1,432. This

was the third straight defeat suf-

fered by raiders.in their complete-
ly vain attempts to split farm
equipment - workers off from UL,
Previously the UE had turned back
raids at Harvester plants in East

-~ Moline, Ill. and Rock Falls, Ill=

| TUE-CIO raids have proven

just as futilo. The Carey split-
tmg crew  was ovelwhelmed
- by a landslide of UD votes at

the A. .S Campbell plant in
Boston and the Bomm_er Spring
Hinge shop in New York, just

to name two of many such

elections.

Many UR

ized shops.
G5 refrigerator repair shop in
Long Island City, Ledo Industries
in- White Plains, N. Y,, American
Agricultural Chemical Industries

~in Fulton, Illinois and the Robeo

Manufacturing Company in New
York City.

Fllsworth McMurphy

Bldg, 17:
and Stanley Pieciuk, classified as
hattery truck opervators, are actu-
ally performing the work of tractor

operators. Thercfore, they demand
veclussification and  proper rate

adjustment.

classifieation  after

9701886 G

Bldg, 46: On the Quick Course
Gyro, drawing 9791890 Gy, 1, there
is assembly of parts to make up
motor, drawing 1391484, Therelore
we are (lenmn(lmg A cl.tsqlﬁc'utlon

Yor this job.
On thc ACR Gyro, (lmnvnug
1, we believe this job
is definitely A classification and de-
mand it be classified and rated as
such,

Harold Steenburg wants an op-
portunity for a better job, such as
assembly, He is (l(,ﬁmtoly entitled
to this opportunity and we demand

~that he he given it.

Bldg, 73A: J. Wagner has been
working as* a Class B Final As.
sembly man since January 16, 1952,
His starting rate was $1.465 and he
is now carning $1.61 an hour, the
top rate for Class B, His foreman
has promised that he would get’ A

two. or three months, but has not
come through, He working

lel]{,bldO poople with A classifica-

2 ® Thursday, July 3, 19527

working _only.

tion and doing identical work., We
contend that failure to upgrade
him s just a device to cut rates

tunl therefore demand he be given -

the A aseomhlor cl.xsslﬁvatlon to
which he is entitled.

Bldg. 273 Clarence J. Beattie, a
Class B carpenter, some time ago

Crequested a transfer to first shift.

Since then, another man, with less
soniority, received such a transfer.
We demand that this case of out-
vight” diserimination be investigat-

td and Beattie be given a transfei
to Arst shift.

Recently ' a worker under 1"01‘
man Tozer was upgraded while Al-
fred Arnold, who has more senior-
ity and who, m the opmlon of the
ather workers in his group, is a su-
perior worker, be upgraded im-
mediately.

(xemgo Vrooman, a Stator frame
~leaner, "has merited upgrading
both bv performance and length of

service, We demand he recelve
this upgrading.

Groups under foremen Obman,

- Crosthwait, Hay, Weller and Dis-
~..brow _ask.an._immediate. reduction.---

in forees due to lack of work. They
further question the judgement
used by supervision in some lay-

Thousands of gnevances are handled by UE Local 301
each year at all levels from the steward up to final appeal
in New York City, To keep- members posted, we shall
each week list some of the grievances that have not been
settled at the steward-forsman ledel and have been re-
ferred to the executive board-management level.

offts. For example, men working
under Weller were sent home al-
though there was work available in
the Bucket Section under Kirby.
In another case under Weller, men
on the mililng machine, after be-
ing asked to work Saturdays and
Sundays, were sent home for lack
of work although there were three
iohs set up with no one to run
them. Thereflore, they demand that
when layoffs are warranted while
steps are beinz taken to reduce
forces, schedules should be ar-
ranged so that workers losing time
do not lose their right to collect
unemployment insurance. .
Bldg. 285: Dewitt Weldon, a
Class D testman, was not given the
opportunity to fill a recent opening
in Building 81. He was fully en-

© titled to. this job on the basis of

ability and service. A management
investigation to.determine why he
was not upgraded and action to up-
grade him is demanded.

Knolls: C. Doyle and C. Kenyon,
classified as janitors, asl upgn ad-
ing to group maintaining lab equip-
ment. They are qualified for this

work and- since several men -have-—|-

left, there are vacancies which thev
shoulcl fill. Management actmn is
demanded.

victories have also
. been " chalked up in newly organ-
Among these were the -

‘Members Determined <)

To Continue Mica Fight

Determination to continue the
fight to bring union conditions to
the workers at the Mieca Insulator
Co. plant marked the first reaction
of UE men and women last week
alter the ballots had been counted
showing that the company union
had won the NLRB 1ep1esentatlon
election. \

The vote count was company

“union 320 and UE 215, with IUE-

CIO running a poor third, gaining
only 28 ballots. The insignificantly

. small IUE vote proved the UE con-
tention that the CIO group had no

shop support. It was on the ballot
only to confuse and split the umon
vote. |

However, Basica.lly it was the

‘widespread last minute campaign
of intimidation by the foremen and

supervisors, which snatched the
victory from UE. However, the UE

members in the shop were confi-

dent that with a solid core of 215

‘good unionists, they-could succeec
in bringing ‘union issues into=-tl'

shop for the first time.

‘They were also sure that with
another year to work, they ecould
bring an end to the 1ll-year reign
of company unionism at Miea.
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Slkers

A canned food collection to aid
UE Local 601 members in the Nut-
tall Westinghouse strike will take

'....nlace at the Schenectady GE plant

tes on July 15 and 16.

This action was voted by the
Executive Board of Local 801 last
Monday after receiving an appeal
for aid from the 600  workers who
have been on ‘the picket lines for
more than 13 weeks. The contri-
butions will be sent by truck con-
voy to Pittsburgh, where the Nut-
tul Westinghouse plant is located.

The IExecutive Board also voted

“to send $100 as a contribution to

the G601 strike fund, together with
a statement of support and en-
couragement.

The strike at Nuttall began when
~the company sought to gain the
right to unlimited speedup and
continually violated existing con-
tract provisions. Since then, the
compuny has used every weapon in

the big business arsenal to try to
Included have

break the strike.
been police terrorism and a vast
smear campaign conducted through
the local labor-hating press.

 Typical of the lies spread about

the Nuttall workers is that they

failed to cooperate with the Navy
in turning out needed materials.

(‘-‘“‘jis smear was completely refuted
1

.Len the union produced a letter
from the Navy commending the
workers for their outstanding pro-
duction achievements,

The Nuttall strike is particularly
important because of the UL or-
ganizing campaign now being con-
ducted at the huge East Pittsburgh
works of Westinghouse. Nuttall

was once a part of this works and

the workers there have been sup-

porting the strikers fully.
Tvery member of UE Loeal 301

is urged to pitch in with whatever

canned food he ean afford to con-
_ tribute to help the men and wom-
en who are fighting it out on the ©
Nuttall -picket lines,

1951,

<AND WHAT"GIVE'S You ‘THE (DEA WE wouLD BE
“RATISFIED. WiTH REASONABLE. 'PROF\T&?

Seek Contract Modification
Suggestions In Shop Survey

UE Local 301 members are being polled this week by shop
stewards in an effort to find out what the workers in the shop
want in the new contract to be negotiated within the next few

Plan Field Day

Day sometime around the firsi
of September are being made
by the Activities Committee.
One of the big needs of the plan-
ners is volunteers to help them
with the actual work on the field
day. DPersons interested should
contact chairman Bucky Plullps
_at the union hall

Plans for a UE Local 30‘1 Field |

Board OKs Vacation Plan Won

Through 273 Workers’ Action

The UE Local 301 Executive Board voted Monday night
to approve a new management vacation proposal won by the
militant action of the 5,000 union members in Turbine.

Under the plan, workers through-
out the Scheneetady works will
have choice of periods upon w}nch
to base their vacations. Formexly,
the vacation was based either on a
straight 40 hour basis or on the
average number of hours worked
for the eight weeks immediately
preceding the vacation period.

Under the new plan, the vaca-
tions can be based either on the

preceding eight weeks or else on

the entire year prior to the start
of the holiday period .

This improved vacation setup
was won by the Building 273 work-
ers by their united refusal to work
any overtime for more than a
month. This action was decided on
in a huge mass meeting held after
it became obvious that manage-

ment policy would actually lead to .

poorer vacations this year than in
The overtime. balk foreed
management to.back down, '

In approving the new plan for

this summer, the Fxeecutive Board

gave a rising vote of thanks to

the Turbine workers 1‘01' their de-

termmatmn and their \vl]lmgness

Steinmetz as Mayor

to sacrifice to improve the con-
ditions of GE workers.

- The new"vacation plan will be

in_ effect this summer. It is ex-
pected. to lead to chain-wide im-
plovements in vacatlons

“w

Correcti’on o
In last week’s Stuff and Non-
sense column, we referred to the
election of physicist Charles P,
of Schence-
tady. Actually,
Plcsulent of the Common Council.
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WHAT THIS COUHTRY LACKS 1H AAHPOKER WE MEST Mk uP 1N
HORFETONER..TRAM NOW ON You'LL 1AVK Ta WORK LIKE Horses!

- for approval.

Stemmct" was

“wilt be

1- New York Times last wecek.

1E workers.

for working people. -

3 Of course, Cordiner wasn’t exactly speaking to
(‘ ): His remarks were directed to “busi-
ness leaders” attending the American Management
Association conference in New York’s Waldorf-
Astoria Hotel, not generally consndured a hangout

According to the report in the Times, “Mr. Cord-
“iner omph.mzcd tlmt such-a-course- far from-being:--
the ‘lazy man’s way,’ is actually an efliciency build-
cr, since modern large corporations are too com-

“Slow ﬂown”-— It’s ﬂrders From GE Presu!ent To Eeﬂlow Bosses

Next time the foreman tels you that you aren’t

producing enough and should speedup, just smllc'

' polltely and tell him that on the conirary youne
going to “slow down and live longer.”

If the answer doesn’t satisfy him, just let him

know that these are orders from the boss, General

Electric President Ralph J. Cordiner.
were Cordiner’s exact words as reported by the

the bosses.

For these

husiness.

Easy doces it!

plex for the top”man to do more than make high
policy decisions with any degree of success.”

Cordiner is really worried about the health of
He told his colleagues at the Waldorf
that the “increasing number of top executives who
die young would still be living if they ecliminated
some of the abnormal ‘hurry and worry
in shouldering too many tasks and responsibilities.
The present situation, he intimated, helpb only one
type of business man—the mortumn.

“The banner of excellent performance is usually
won by the team made up not of star individual
players each trying to hog the glory.”

President Cordiner has set a elear position. None
of us want to die young if we can help it. The mor-
ticians. can worry about scrounging up ‘their own
The foremen must help us to eliminate
the-“abnrormal-hurry-and-worry;” and we've -got-to- -~
“stop hogging the glory.” ‘

* involved

'ELECTRICAL UNION NEWS

weeks.

The proposals will be brought to
the Monday night General Mem-
bership meeting where they will
be worked into shape as the local’s

" proposals to the UE General Elec-.

tris Conference Board.

This board, which has represent-
atives from from GE shops
throughout the country, will then
draft a set of actual contract ne-
gotiations' proposals which will
then be resubmitted to the locals
After that, they will
be put  before General Electric
management as-the concerted de-
mands of ‘GE workers from coast
to coast.

Under"the terms of the GI con-,
tract with "UE, -contract modifica-
tion, which is what is now under
study, can be negotiated if 'either
side gives notice of its intention to
seek changes between: July 15 and
Aug‘ust 15. Not more than 15 days |
after notice is served, negotiations
must get undelw ay in New York
City. .

If no agv*eement is le.u,hed by
Sept. 15,. the anniversary date of
the contract,-the old pact is auto- -
matically renewed for mi_e year.
However, UE maintains its right
to strike in case it can not achieve
its goals through collectlve bar-

gaining,

Among the Hqueq which “will
come before the conference board
~wages, skilled workers’
rates, diserimination against wom-
en workers, vacations, geograpln-

eal differentials and improved pen—

sion plans,

VYote Contribution
- For Little League
A contribution of $50 to help

~ support the Schenectady Northside

Little League was approved by the
UE Local 301 Ixecutive Bom‘d
Monday night.

The financial help had been cmk-
ed by the organizers of the young- -
sters’ baseball program,
ion has already made several sim-
ilar contributions to the little

" léagues in the community.

Report On Conference
“Sadie Tovinella reported to the

Executive Board Monday night on

UE District Three Women's con-

* ference held in Syracuse June 15.

She told of the contributions
made by the 27-person delegation
from UE Local 301 dand expressed -

‘the “determination of all delegutes =

to continue the fight to end pay
discrimination against women.

Thursday, July 3, 1952 © 3
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