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600 CLERICAL, PROFESSIONAL
JOBS OPEN IN HEALTH DEPT.

A ssn.

Increasing

Study Shows Pay

Falling Behind

Once Again

ALBANY, Aug. 9.—Officers of
The Civil Service Employees Asso-
ciation today expressed “great
concern” over the “constant in-
frease in living costs.” They
pointed out that the higher costs
affect State and local employees.

Il a special statement to The
LEADER, an Association spokes-
man declared:

“The emergency increases granted
State employees by Governor
Thomas E. Dewey and the 1948
Legislature, effective April 1,
1948, while substantial, did not
meet the price rises since pre-war
days. And on the County level, the
situation is even more serious.”
No. 1 Problem

He revealed that Association ex-
perts are now analyzing price
trend and salary fact® as soaring
prices, particularly in the food
line, are ritpidly becoming the No.
1 problem facing the public and
particularly the so-called white
collar worker.

Stating that the Association “is
greatly concerned over the con-
stant increase in living costs,” the
spokesman indicated that protec-
tion of “fair standards of living
for civil service employees” will be
high on the Association’s agenda
in coming months.

The whole question, seen as one
of the most vital issues before all
public employees in the State,
'may, if the present trend con-
linues, receive a great deal of at-
tention at the Association’s an-
nual meeting in the fall.

Cosl Index Now 171.7

Tt was pointed out that the Con-
sumers Price Index for June, 1948,
as calculated by the IT. S. Bureau

(Continued on Page 6)
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Comply

By MAXWELL LEHMAN
ALBANY, Aug. 9.—Every State,
county, municipal, and village
enipioyee must file a new oath of
oflice. Whether the employee has
filed such an oath long ago, or re-
cently, or not at all—he should
iiow file a new one. And he should
file another oath every time he
changes his position or his title.
As a result of The LEADER’S
fecent revelation that widespread
laxity was evident in the filing of
oaths, the State has taken steps
to tighten up the procedure. Fail-
ure to file the oath can mean dis-
Alissal, and the record shows that

‘dismissal has occurred for this
feason. )
Here are the new regulations,

issued by the Department of
State and by the Civil Service
Commission. They have sent
w all State agencies and also to
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NYC Cjerk
Promotions

To Begin

Hundreds of clerical employees
will be declared eligible for pro-

motions in the NYC service next
Tuesday, according to the anounced
schedule of the NYC Civil Service
Commission.

Clerk, Grade 3, eligible lists for
65 city bureaus a.re set to be for-
mally established when the Com-
mission meets again next week.
These will Include 64 lists released
for publication last 'month, and
also the Welfare Department list
which had been delayed.

The Commission compiled the
lists from a city-wide examination
conducted last year. The 64
lists include 1,719 eligibles; no
figure is available yet on the Wel-
fare list.

PROMOTIONS APPROVED
WITHOUT EXAMS

Promotion of three employees
to Civil Engineer and Civil En-
gineer (Sanitary) without exam-
ination was approved by the NYC
Civil Service Commission. It was
approved under the terms of the
Engineering and Achitectural re-
classification.

te,

W 1th

local Civil Service Commissions
with the admonition that the same
procedure be followed for county,
municipal, town and village em-
ployees.

—"All employees in the State
service ﬁpermanent or tempo-
rary) other tl*an those holding po-
sitions of laborer in the exempt
class, shall take and file constitu-
tional oaths of officee Where a
permanent employee is temporar-
ily employed in another title, he
shall take and file an oath of
office in both his permanent title
and temporary title.

—Forms on which such consti-

tutional oath is signed will be

supplied to all State departments
and agencies.

3 —All oaths must be signed and
sworn to in ink.

to
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By CHARLES SULLIVAN

WASHINGTON, Aug. 9.—An in-
teresting little amendment has
been made in the personnel rules
of the Federal Civil Service Com-
mission.

Policy-making patronage jobs
are no longer protected against
firing, ‘even when occupied by a
person having competitive status.

The amendment refers to jobs in
schedules A and B, which are
jobs filled without examination
and without going through the
usual civil service proceduies.
Here’s how the amendment reads:

“Whenever any position In
Schedule A or B or any position
excepted from the competitive
service by statute is occupied by
a person having a competitive
status, such person shall not be
entitled to the protection against
separation provided by this sec-
tion and the civil service rules and
regulations; Provided, That the
Commission shall designate such
positions in Schedules A and B as
are not of a primarily confidential
or policy determining character,
and whenever any position so des-
ignated is occupied by a person
having a competitive status, how-
ever he may have been appointed
to such a position, he shall be sep-
arated therefrom only in accord-
ance with the provisions of this
section and the civil service rules
and regulaitons.”

What It Means

Breaking down this prize ex-
ample of mumbo-jumbo, and get-
ting at its real meaning, here’s
the picture:

E m

ew O a

—When such “oath forms” are
supplied to the appointing of-
ficers, they shall be immediately
distributed by them to all em-
ployees for execution and they
shall be collected by the appoint-
ing officers and returned immedi-
ately to the Department of State
for filing.

—AlI* employees should file new
oaths whether such oaths have
been filed or not.

—Appointing officers shall make
sure that all employees exe-
cute the oath.

Because of the many thousands
of oaths filed since the require-
ment of the statute in 1917 and
the great amount of time and dif-
ficulty involved in searching the
records for Individual oaths® on a
large scale, the Department of

Job

Clerks, Stenos, Typists, Nurses,
Doctors, Technicians N eeded
In New Disease - Fighting Program

Holders
tection

Government patronage jobs in
the executive agencies are broken
down into two divisions: (a) pol-
icy-making and confidential; (b)
nonpolicy - making.

Now, if a regular civil service
employee is advanced to a policy-
making patronage job, and then
his agency wants to fire him, he
can’t rely on his civil service status
for protection. He’s no better off
than the political wheelhorse who
gets an appointment without any
previous contact with civil service.

However, if the patronage job is
a minor one, without any policy-
making functions, then the com-
petitive employee can only be fired
In accordance with the rules and
regulations concerning dismissal
of regular civil service employees.

What’s Policy-Making?

When is a job policy-making
and when not? The Civil Service
Commission has gone over all the
Schedule A patronage jobs, and
now placed the code NC/PD next
to those which aren’t policy-mak-
ing. NC/PD means “not confi-
dential or policy-determining.”

They’ll Be Moaning

Since there are many cases of
civil service employees who have
risen from the ranks to occupy
important exempt posts, the new
regulation will cause some dis-
turbed feelings in many Federal
agencies. Until now, such persons
might have felt that if they lose
their positions with a new incom-
ing administration, they could go
back to their civil service posi-
tions. Now, however, they find
that they may be out in the cold
if Mr. Dewey should be elected.

oy ees

th

State has admitted it would be
impossible to undertake the task
of making searches on individual
oaths of all the employees.

The new procedure is therefore
deemed advisable in order to safe-
guard all present employees and
avoid confusion.

Pending the distribution of the
forms, it is requested that no ap-
plications for searches or filing of
individual forms be made by the
departments or employees.

State personnel officers have
been asked to advise the Depart-
ment of State, as earIK as possible,
of the number of oath forms they
will require for all the employees
in their department. They should
write to Mr. Christopher D. Henk,
Chief Clerk, Bureau of Miscellane-
ous Records. Department of State,
Capitol, Albany N. Y.

The law regarding the filing of

Filing

By PHILIP FINE

Six hundred clerical, semi-
professional and professional
jobs will be created in the
NYC Health Department in
an expansion of City health
services. Mayor O’Dwyer and
the Board of Estimate have
appropriated $3,500,000 for
:he program.

William Brody, the department’s
personnel Director, revealed that
180 jobs will be created within a
matter of days from a $1,000,000
program to expand existing ser-
vices. The others will become
available as $2,500,000 is pinpoint-
ed for specific items in a new
program on adult hygiene, cancer
and old age diseases.

Clerks, Typists, Scientists

Both new and expanded services
will call for additional Clerks,
Typists, Stenogi‘aphers, Nurses,
Dental Assistants, Dentists, Bac-
teriologists, X-ray Technicians,
Chemists, Doctors and other simi-
lar Health jobs.

Quick Approval

The Budget Director momentar-
ily is expected to give his appro-
val for the following new jobs:
41 Clerks, 12 Stenographers, 3 Ty-
pists, 16 Supervising Nurses, 11
Dental Assistants, 12 Dentists,
9 Porters, and a scattering of other
Health titles for a total of 180.

For the most part no civil ser-
vice eligible lists exist for the
jobs. Clerical lists are in the mak-
ing now, and the NYC Civil Ser-
vice Commission is expected to
have them ready in the fall. How-
ever, only a few lists exist for
the semi-professional, professional
and specialist jobs. Requests for
examinations in these titles are
being planned by the Department,
according to Mr. Brody. The
LEADER will carry complete in-
formation on the progress of these
examinations as they develop.

(Continued on Page 7)

M U st

R ules

oaths by employees reads:

“Every person employed by the
State or any of its civil divisions
or cities, except laborers in the
exempt class in the service of the
State or any of its civil divisions
or cities or in the labor class as
defined in this chapter, before he
shall be entitled to enter upon the
discharge of any of his duties,
shall take and file an oath or af-
firmation in the form and lan-
guage prescribed by the constitu-
tion for executive, legislative and
judicial officei’s, which may be ad-
ministered by any officer author-
ized to take, within the State, the
acknowledgment of the execution
of a deed of real property, or b
an officer in whose office the oat
is required to be filed. The oath
of every State employee shall be
filed in the office of the Secretary

(Continued on Page 3)
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Top-Paying
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Top paying jobs In 22 titles are',, BUPPALO. Aug. 9-The Western

now being offered by the State
Civil Service Department. Appli-
cations will be accepted until Mon-
day, August 23.

The department is issuing ap-
plications at its offices in Albany
(39 Columbia Street) and NYC
(270 Broadway). When request-
ing applications by the mail, ap-
plicants should specify the num-
ber and title of the job in which
the?/ are interested. Enclose a
self-addicssed return envelope
bearing six cents postage.

A listing of the titles follows:

8067. +A.s.~ociate Cancer Badiol-
igist, $6,700. ) )

8212. *Senior Psychiatrist,
$5,232.

8200. Dcwti.st, $4,242

8196. *Biochemist, $3,450

8206. Junior Pharmacist, $2,760.

8211. Senior Laboratory Tech-
nician (T.B.), $2,622.

8i213. Training Assistant, $4,242.

8201. Director, Motion Picture
Unit. $6,700.

8194. Associate Education Su-

pervisor (Research), $5,232.

8210. Senior Education
visor (Research), $4,242.

8197. Correction Institiition Vo-
cational Instructor (Electrical Ap-
pliance Repairs), $2,898.

8198. Correction Institution Vo-
cational Instructor (Masonry),
$2,898. ) o

8199. Correction Institution Vo-
cational Instructor (Shoemaking
and Repairing), $2,898.

8193. Assistant Industrial Fore-
man (Chair Shop), $2,622.

8207. Market Reporter, $3,714.
(Ssparate eligible lists will be es-
tablished for Market Reporter and
for the specialties of livestock,
flowers, and poultry.)

8208. Marketing
$3,036.

8202. Farm Pi-oducts Inspector,
$3,036.

8195. Associate Transportaition
Engineer, $6,700.

8203. Industrial Consultant,

$4,110.

8204. Industrial Research As-
si.stant, $3,450.

8209. Senior Architectural
Draft."*man, $2,898.

+ Open also to non-residents.

#% Roghester
ey Oppose
New Grades

ROCHESTER, Aug. 9—A large
number of protests have been re-
ceived by the Municipal Civil Ser-
vice Commission here in connec-
tion with new classifications for
4,000 city employees announced

Super-

Investigator,

recently. L
The "Commission has scheduled
hearings on individual protests

between August 15 and 21.

Following the hearings, the en-
tire reclassification program will
be sent to the State Civil Service
Commision in Albany for certi-
fication.

It is reported that a number of
veteran police olllcers intend to
lest the new police titles, set up
undvn- the classification survey,
claiming possible violation of the
State law guarding veterans’ pref-
erence.

HR. SPAULDING RECOVERS
FROM HKAKT AILMENT

ALBANY, Aug. 9.—Dr. Francis
T. Spaulding, State Commis.sloner
of Education, is on vacation until
fall. After spending over three
weeks in the hospital for treat-
ment of @ mild heart ailment. Dr.
Spaulding plans to rest at his
home for about six weeks and will
return to his duties in the fall
after a short vacation trip.

CIVIL SERVICE LEADER
every Tnefwluy by
I"KAIIKK KNTEKI'KISKS Inc.
»7 Duani- St.,, New Vork 7, N. ».
Tclrplioiie; KlCekiniin S-<(010
Entered as tecond-clast matter Octo-

ber 2, 1939, *t the post ottice «t
New York. N. V. under the Act ct

March 3. 1879. Member of Audit
Bureau of Circulations.
f4iibsrril)(ion 1‘rloe. Per Vwar
Individual Coiiiee 6e
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Conference of the Civil Service
[Employees Association has issued
a vote of thanks to The Civil Ser-
vice LEADER, for the paper’s
work on behalf of employees.
Signed by the ranking officers

of the Conference, a resolution
passed by the group states:
WHEREAS: The Civil Service
Leader has benefitted all State
employees by effectively promo-
ting the causes for which the
Civil Service Employees Associa-

Recruirtm
For 100

ALBANY, Aug. 9—The State
has opened an examination for
the position of State Trooper, a
job now paying $1,300 to $3,105
a year, plus lodging, food (or extra
allowance) and all service cloth-
ing and equipment. )

An open competitive examina-
tion for the job will be held at
Albany, Binghamton, Buffalo, Mal-
one, Syracuse, White Plains, New
York and other places on Sep-
tember 15.

Requirements

All applicants must possess the
following qualifications:

(1) United States citizen (if
citizenship is claimed by nation-
alization, original naturalization
papers or certified copy thereof,
must be presented on the day of
the physical examination). (2)
Between the ages of 21 and 40
years (candidates must have
reached their 21st birthday and
must not have passed their 40th
birthday on the date of the writ-
ten examination. A birth certi-
ficate or a certified copy thereof
must be exhibited at the time of
the physical examination). (3)
Sovmd constitution. (4) Not less
than 5 feet 10 inches in height
measured in bare feet, (5) Free
from all physical defects. (6)
Physically strong, active and well
proportioned. (7) Weight in pro-
portion to general build. (8) No
disease of mouth or tongue. No
dental cavities, unless corrected;
no missing incisor teeth. Reject if
more than three teeth are missing,
unless they could be replaced. (9)
Satisfactory hearing. (10) Color
perception and satisfactory eye-
sight (20/20) without glasses; no
ocular disease. (11) Good moral
character and habits. (12) Mental
alertness and soundness of mind.
(13) Minimum-education, attain-
ment of graduation from a sen-
ior high school or the equivalent.
(Candidates must present evidence
of such graduation in the form
of a graduation certificate or a
certified copy thereof or the equiv-
alent at the time of the physical
examination). (14) License to op-
erate motor vehicles on the high-
ways of this State. (License must
be exhibited at the time of the
physical examination). (15) No
conviction for crime within this
State or elsewhere.

Persons not possessing
qualifications are asked
file applications.

Subjects of Examination

The examination will consist of
the following parts:

(a) A written examination, cov-
ering matters of general in-
formation and other sub-
jects designed to test the
general intelligence of the
applicant.

Oral interview to determine
mental alertness, soundness
of mind, initiative. Intelli-
gence, judgement, address
and appearance. .

Physical examination.

An investigation of moral
character.

Must Earn 75%

Candidates are reMjuired to at-
tain a® least 75 per cent in each
aimounced subdivision of the
written examination. Any candi-
date who fails or who is disquali-
fied in any one or more parts of
the examination will not be fur-
ther considered for eligibility.
Candidates may be required to
‘iprefient themselves at i“ban”,, or

these
not to

(b)

@

State

Conference

tion has been working, and

WHEREAS: Civil Service mem-
bers realize the value of having
an outside agent, experienced in
newspaper business, as its medium
of publicitjr, and

WHEREAS: The Civil Service
Leader has aided in increasing
membership by bringing the As-
sociation closer to every State
employee by giving them Infor-
mation on State Laws pertaining
to their welfare,

NOW THEREFORE BE IT RE-
SOLVED:

That in recognition of the un-

ent Beyg

Trooper

Praises
Efforts'

tiring and efficient efforts and
assistance rendered by Maxwell
Lehman, Editor of the Civil Ser-
vice Leader, the Western New
York Conference extends to him
and to his paper a vote of ap-
preciation for past efforts in our
behalf and of confidence that they
may continue to serve us in this

capacity.
ROBERT W. HOPKINS,
Chairman
RAYMOND W. MUNROE,
Vice-chairman
ROSEMARY FORNES,
Secretary

In s
Jobhs

Here'sWhy You Cota Ticket

ALBANY, Aug. 9.—When The LEADER first announced that

an open-competitive examination
ear
job.”

for State Trooper would be held

ly in the fall, this State position was described as a “rugged

State Police headquarters have since then set the date for the
examination, and announced that members of one of its troops
covered over one-flfth of a million miles in July alone.

The official

miles by automobile and 10,540

mileage computation,
nature of the job, shows that Troop

confirming the rigorous
G members traveled 222,901
miles by motorcycle in July in

making 2,229 arrests and 1,343 investigations.

at some other designated point on
days subsequent to the date of
the written examination for a
continuance of prescribed tests.

Application must be submitted
on blanks provided by the Super-
intendent and may only be ob-
tained in person or by mail from
the Division of State Police, Cap-
itol, Albany, N. Y. Applications
filed bz mail bearing a postmark
later than midnight of August 30,
1948 may not be accepted. Appli-
cations filed in person in the office
of the Division of..State Police
later than midnight of August 31,
1948 may not be accepted. No ap-
plications filed prior to the date
of this notice will be considered.
Applications which are incom-
pletely filled out or which indicate
that the applicant does not possess
the necessary qualifications will
be rejected. No candidate will be

admitted to the examination with-
out a notice indicating that he is
eligible to take the examination.
No copies of examinations, laws
or other publications relating to
the work of the Division or to
any matters Which may be the
subject of the examination will
be furnished to candidates. Any
candidate who intentionally makes
a false statement in any material
fact or who practices or attempts
to practice deception or fraud in
his application will not be con-
sidered further for eligibility.

Approximately 100 immediate
appointments will be made. The
eligible list established by this
examination will expire one year
after its announcement.

(Applications may be obtained
from the Division of State Police,
Executive Department, Albany,
N. Y.).

Service Rating and
Tardiness Reports Due

ALBANY, Aug. 9 — Finishing
touches are now being placed on
the long-awaited reports on tar-
diness and service ratings, The
LEADER learned today.

Final recommendations are ex-
pected to be placed before the
State Civil Service Commission at
its September meeting.

Committee reports on the two
subjects of widespread interest to
state Employees, have been com-
pleted, a spokesman for the State
Personnel Council said.

Service Rating Report

It was indicated that work on
the service rating report has been
speeded up in view of its relation
to the proposed inter-department
promotion examination for senior
account clerk, planned for the fall.

W hiteface Ski

Projectto Require

M ore Employees

ALBANY, Aug. 9—Bid pro-
posals for construction of the
Lodge building, waser system and
sanitary facilities at the White-

face Mountain Ski Center, in Es-
sex coimty, will be received at the
State Office Building by Charles

According to tentative plans for
the examination, service ratings
are given a weight of one. This
relatively low weight was decided
upon, department officials said,
because of the widely different
service rating systems now in use
by the various state departments.

It is hoped that a uniform sys-
tem can be adopted which will
standardize the procedure through-
out State service.

The Council, it was said. Is now
studying a report on tardiness to
determine whether there should
be uniform rules governing tardi-
ness and, if so, what the regula-
tions should be.

Final determination will be made
by the State Commission after the
recommendations are received
from the Council.

Wednesday, August 18. The pro-
ject marks the first major con-
struction at the Ski Center. An
access road leading to the site

from the Whiteface Mountain
Highway has been completed and
construction of the Short Ski Lift
is already under contract.

The Lodge building will be
located aix)Ut one-half mile south
of the Whiteface Mountain Mem-
orial Highway and three miles
west of Wilmington.

The greater portion of the first
floor will be occupied by a ski
rack and locker room which will

H. Sells, Superintendent of Public also have a large stone fireplace.

Worts, for opening at 2:30 P.M.,

Office and first aid rooms will

Tu«d«y» Augnrt 10, 194"

Green Haven
May Open
State Prison

ALBANY, Aug. 9—If the numix,
of men committed to State
rectional Instjtutions continues t
increase at the present rate th
State Correction Department S*
pects to open Green Haven
in Dutchess County next sprind

The prison, with a rated caca
city of 2,000 was built in 194
when the numl>er of inmates
correctional institutions was
an all-time high.

Rate Ificreasing

Commissioner’ of"' Correction
John A. Lyons reports the preseni
State prison population of 1654
as about 2,000 below the 19
total, but the rate is increa’inj
During the war Green Haven
le'ased to the Army for use as
disciplinary barracks. It is nci
back under State control.

New $10,500
Health Dept.
Post Set Up

ALBANY, Aug. 9.—A new px
tion has been created in the Stat(
Health Department to provide th
“expanding program of the de
partment with a public health ad
ministrator.”

Dr. Herman E, Hilleboe, Health
Commissioner, last week annouac>
ed that Dr. Hollis S. Ingraham
director of the State Bureau d
Communicable Disease Centro
since 1946, has been appoint«(
Deputy Commissioner of the Sat<
Health Department. The new po
sition carries an opening salary 0
$10,500 a year.

Dr. William A. Brumfield, J,
has been named first deputy com

Why Do You

Like Your
State Joh?

ALBANY, Aug. 9—"Why do yot
like your job?

The seven State employees giv
ing the best responses t0 thia
question, according to the judg*
ment of contest officials, will re*
ceive prizes, ranging from a
$100 U. S. bond to a $25 boni

First of Its Kind

The contest, sponsored by tx
State Personnel Council,_ is be
lieved to be the first of ItS kind
in any public jurisdiction. A*
cording to Mary Goode Krone,
chairman of the Council, entries
will be used in helping to recruit
new State employees.

The deadline” for entries is
October 15. The letters will W
judged on “sincerity of state-

ment and on the way a workef
brings his Imagination and ability
to his job so that he finds it @
interest.”
Big Words Don’t Count
Council officials indicated in®
“big words” or how well the Il
tei’s are written won't play a
in the selection of the winners.
What the council wants w
know, Miss Krone said, is
is there about your job that mekes
it worthwhile to you?” ,
Entries should be sent to Sta
Personnel Council, 39 ColumW*
St., Albany, N. Y.

flank the entrance corridor in
entrance wing.

Paint Operation

The entire second floor will
used for a large cafeteria
lounge, with complete kitc"f.
facilities grouped in the non
end. * n

Plans were prepared by they.
partment of Public Works,
will also supervise the constru
tion. When completed, the °
Center will be operated and
tained by the Whiteface Mounts
Authority and the State Com
vation Department. Work is
duled for completion by the
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CommissioRor Edward Corsl, of
the State Department of Labor,
{ays, of 1,000 firings in liis de-
partment: "Tiie necessity of tliis
action is a source of extreme
regret to me. It has been
my conviction for some time, as
the record will show, that ad>
ininiitration of funds for this
program should be left with the
Stote. This would elimiflate such
situations.**

Purchase Clerks
Get Last Chance
For DPUIl Post

ALBANY, Aug. 9,—This is the
only opportunity for former U. S.
Employment Service workers to
compete for the job of Head Clerk
(Purchase). Failure to apply will
result in forfeiture of job rights.

Deadline for sending in applica-
tions is August 12—not much time.
So if you’re eligible to apply, you’d
better do so immediately.

Who’s ell?lble to apply? Any
person employed by the United
States Employment Service who
was transferred to New York State
service, and held the title of Head
Clerk (Purchase).

Now here are the details of the
position:

7819. Head Clerk (Purchase),
Upstate Area, Division of Place-
ment and Unemployment Insur-
ance, Department of Labor. En-
trance salary $3,714, which in-
cludes a cost- ofllvmg bonus of
$474, There are five annual sal-
ary increases of $132. Application
fee $3.00. At present, one vacancy
exists in the Albany office.

Duties

Under general supervision, to
do work of marked difficulty and
resFonsibiIity involved in the gen-
eral office administration of the
Purchase and Contract Unit; and
to do related work as required.
Examples (illustrative only?1 Plan-
ning, coordinating, and checking
closely for accuracy the detailed
activities of clerical workers who
process forms involved in the rea-
uisitioning, purchase, payment,
and distribution of equipment, sup-
plies, and services which are not
covered by current contracts and
who maintain perpetual inven-
tories of equipment; coordinating
and broadl}y reviewing the per-
formance of employees engaged in
processing forms related to the
purchase of contract items, in
maintaining a perpetual Inventory
forms an supplies; J)reparing
of supplies an In - disbursing
specifications for bids and quota-
tions; requesting, receiving, and
comparing price quotations and
bids; Interviewing vendors and
contractors; preparing requisition
for purchases or maintenance of
equipment; certifying vouchers for
payment; estimating when pur-
chase of equipment and supplies

available in stock must be
made by reviewing requisitions
from department heads, by con-
sulting a perpetual mventory or

checking reports of material
‘lonsumption; determining justifi-
cation for special oOr unusual

[ConWnwerf on Paffn 9J.
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DPUI Dis

ALBANY, Aug. 9— The Civil
Service Employees Association has

requested Industrial Commissioner
Edward Corsi for the facts re-

lating to the reported need for
dismissal of 1,000 employees in
the Division of Placement and

Unemployment Insurance because
of alleged shortage of federal
funds. The Association seeks a
conference to discuss the situa-
tion. Tlie Association notes that
a lay-off of employees to the ex-
tent noted would occasion tre-
mendous hardship.

In a communication addressed
to Commissioner Corsi, Doctor
Frank L. Tolman, President of the
Association, stated:

“The Association makes no plea
for the expenditure of funds, either
Federal or State, which are not
required for the efficient admini-
stration of the services. We deeply
feel, howevei*, that the Division
of Placement and Unemployment
Insurance is adversely affected
and seriously so by the continued
uncertainty as to its staff and its
finances. We believe a solution
should be found to place this im-
portant serV|ce on a firm business
foundation.”

The Association has communi-
cated with the Finance Com-
mittees of the United States Sen-
ate and House of Representatives,
requesting that needed appropria-

ng W ith

missals

tions be made to assure the proper
carrying out of all laws affecting
social security, and emphasizing
the desirability of such financing
of the placement and unemploy-
ment insurance offices as will re-
move the uneconomic and un-
sound employment practices which
leaves the D. P. U. I. workers in
constant uncertainty as to their
livelihood and that of their de-
dendents.

Plenty of Ups
And Downs
In This Job

ALBANY, Aug. 9.—There are
plenty of ups and downs in this
State job. In fact, the average is
one every 31 seconds.

Walter J. Blanchard, acting su-
perintendent of the State Office
Building, says it takes one of the
elevators 31 seconds to reach the
tower on the 31st floor.

Elevator operators add they are
kept “going from 8 a.m. to 5 p.m.
with never more than a 2-minute
letup.”

There’s even an elevator opera-
tor in the building to handle sight-
seers on Saturdays and Sundays
seers on Saturdays and Sundays.

The
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and Member
Merit Award Board.

our very able and devoted nominating committee has
labored and has brought forth a ticket conceived

ia

patriotism and devoted to the highest welfare of the Associa-

tion. On the whole,

I think it is a very good ticket.

The

persons selected have rendered distinguished service to you

in their work in the Association in the past.

They will, |

am sure, continue so to serve if they are chosen.

For myself,
from further official service.
office in the Association.
exacting job.

office to serve the Association.

I had hoped to be discharged and retired

I have never actively sought

The job of being President is an
I do not believe that it is necessary to hold

There is, however, much

unfinished business that needs attention.

Crisis Continues

The crisis in civil-service still continues and the next
year may be decisive for the merit system.

My good associates in office and the headquarters staff
have proffered the same fine cooperation they have given to
me in the past, in the event | am again chosen as President.

I trust that the action of the nominating committee will

not discourage independent nominations for President,

and

that no one will feel that he should not aspire to lead the

Association.

I should be very glad to have a better man win.

CrOUpOfDPU|Exam5P|annedFishStorytoEnd

Perm

A sked

For

W orkers

To A ttend Vital

M eeting Aug. 11

At a meeting held with Harry
Smith, Personnel Director of
DPUI in New York City on Aug-
ust, 3, it was disclosed that exam-
inations fox the following titles
will be held on September 20th,
and will be unassembled, or oral,
examinations.

Assistant Director of Employ-
ment Service.

Assistant Director of Claims
Bureau.

Placement and Claims Insurance
Superintendent.

Associate U. I. Field Superinten-
dent.

Assistant U. 1. Field Superin-
tendent.

30,000
Enforce S

ALBANY, Aug. 9—The problem
of law enforcement in the traffic
of alcoholic beverages in New York
States rests with approximately
30,000 members of local law en-
forcement agencies.

These public servants, not the
60 investigators for the State
Liquor Authority, are responsible
for enforcement of the Alcoholic
Beverage Control Law, according
to John P. O’Connell, chairman
of the State Liquor Authority.

Reviewing the historical back-
ground of the ABC Law and a
summary of activity regarding en-
forcement and administration of
the law, Mr. O’Connell told The
LEADER: “It is my personal op-
inion that good judgment and
sound logic support the choice of
the Legislature of this method of
enforcement.”

Local Procedure

In his statement, designed to
clarify some of the problems of
enforcement of the ABC law, Mr.
O’Connell said: “It is the position
of the Liquor Authority that once
the local peace officer has per-
formed his function, the evidence
which he has collected should be
submitted both to the District At-
torney of the jurisdiction (or dir-
ectly to the police courts therein,

the procedure may require) and

anent

The following employee represen-
tatives were present at the meet-
ing with Mr. Smith: Miss E. Ost-
feld, Mr. B. McGovern, Mr. J.
Files, Mr. W. Teitelbaum, Mr. D.
Bowen and Mr. M. J. Duignan.

Permanent Appointments

It is expected that announce-
ments for the examinations will
be forthcoming in the very near
future. An opportunity will be
presented for permanent appoint-
ment to many people who are now
holding temporary appointments.

Claims Examiner Test

It is also exected that a pro-
motion examination for Assistant
Unemployment Insurance Claims
Examiner will be held some time
this fall. Tliis examination will
be scheduled after the open com-
petitive list for this title has been
in existence for one year. Other
examinatio.ns are to be held this
fall, leading to opportunities for

O ffi
tate 1 U

to the Liquor Authority.”

He said this procedure would
permit criminal prosecution in the
courts and disciplinary action by
the authority In parallel proceed-
ings in all Instances where the
evidence establishes a violation of
the ABC Law.

Three Methods

The statement of the SLA chair-
man, viewed in Capitol Hill circles
as particularly important for lo-
cal law enforcement agencies
throughout the state, called at-
tention to three methods adopted
by the Authority to assist local
law enforcement officers in per-
forming their duties.

Mr. O’Connell explained:

“To assist local law enforcement
agencies in the performance of
their duties relative to the en-
forcement of the ABC Law, the
Liquor Authority has issued per-
iodically its ‘ABC Enforcement
Guide." This Guide contains
feature articles on enforcement,
reports of interviews with enforce-
ment officials, a legal presenta-
tion of an analy3|s of amend-
ments to the Law, question and

Local

answer columns and objective

writings by the Liquor Authority.
ABC Manual

“T« further assist local law

P oS

tions

promotion in the
Service.

Important Meeting

Employment

There will be a meeting for
all local Insurance Office Civil
Service Employee  Association

representatives on Wednesday Aug-
ust 11, at 6 p.m. at the Appeal Board
Conference Room number 1125 at
342 Madison Avenue, New York
City. The purpose of this meeting
is to discuss the various problems
arising in the local offices, the
mass layoff, the Association™ rep-
resentatives plan, and particular-
ly the feasibility of conducting
training courses prior to the ex-
amination for Assistant Interview-
er and Assistant Claims Examiner,
These courses can only be held
on the basis of the staff’s cooper-
ation in the matter and the num-
ber of people who might be inter-
ester in such a course. All mem-
bers are welcome and are requested
to attend.

Cers
or Law

enforcement officers in perform-
ing their duties, the Liquor Au-
thority has prepared and distrib-
uted an ‘ABC Manual for New
York State Law Enforcement Offi-
cials and Local ABC Boards.” In
this Manual, the police officer is
advised of the sections of the
ABC Law which are shown by ex-
perience to be most frequently
violated. The nature of the evi-
dence needed to prove such vio-
lations is also considered, and sug-
gestions are made regarding
methods of obtaining the neces-
sary proof.

“To facilitate the reference by
police officers on Information on
violations to the Liquor Authority,
we have prepared so-called Police
Referral Forms. These forms,,
which are printed in triplicate
and carbonized, have been dis-
tributed to law enforcement offi-
cials throughout the State. They
require a minimum amount of
time and effort on the part of the
local officer and are calculated to
insure the reporting of such vio-
lations as come to his attention
directly to the Liquor Authority

for its official cognizance and
action.”
Could Have Been State
Mr. O’Qonnell pointed out that

the State Legislature, if it de-

All Fish Stories
ALBANY, Aug. 9—It took
snake-in-the-grass to chalk wup

one of the most unusual fishing
yarns ever to come down out of
the Adirondacks, and it’s sworn
to by a New York State employee.

When Ken Nichols, foreman of
the Conservation Department’s
Warrensburg trout hatchery, saw
a harmless spotted adder restin
alongside a trout rearing pool,
with its head half submerged, he
started after it with the idea of
shooing the snake back into the
woods. However he stopped in
amazement to watch when he saw
it actively engaged in catching
trout lingerlings by using its
white, forked tongue as bait.

With its snout in the water, the
snake would fiick its tongue until
the trout would approach to in-
vestigate. The joke, of course,
was on the fish; Nichols watched
the snake knock off five fish be-
fore he stepped in and broke up
the party.

New Oath
Rules Co
In Effect

(Continued from Page 1)

of State, of every employee of a
mun|C|paI corporation with the
clerk thereof and of every other
officer, if no place be otherwise
provided by law, in the office of
the clerk of the county in which
he shall reside. The failure of such
employee to take and file such
oath shall terminate his employ-
ment until such oath shall be
taken and filed as herein pro-
vided.” (Public Officers Law. Sec-

tion 10.)
The Oath

The oath prescribed by the Con-
stitution provides:

| do solemnly swear (or affirm)
that | will support the corvistilu-
tion of the United States, and the
constitution of the State of New
York, and that | will iaithfully
discharge the duties of the office
[0 T according to
the best of m” abilily.

sired, could divide responsibility
for enforcement of the ABC Law
by establishing a large enforce-
ment unit of State agents with
power to arrest and to police.

Such a course of action would
necessitate the creation of a large
organization of personnel to per-
form the function and the tax-
payers of the State would be re-
quired to foot the bills.
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Low Pay
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19 County Croups

Already Have

Assn. Charters

ALBANY, Aug. 9.—Striking neg-
lect of personnel relations, much-
needed salary adjustments and
the need for liberalization of the
State Retirement System are
among the rea.sons county and
mtmicipal employees are looking
to The Civil Service Employees As-
sociation for leadership.

Charles R. Culyer, field repre-
sentative of the County Division
of the As.sociation, told The
LEADER this week that “wide-
spread interest by employees of
subdivisions throughout the State
Is being shown in the program of
the Association.”

Menibcr.sliip (>rowin(;

Just before starting out on a
tour of 25 counties, Mr. Culyer
said membershlp in the Division is
now WeII over 5,000 and growing
rapidly.”

He listed 19 county chapters in
the division and announced that
three additional counties have ap-
plied for charters. Action on the
applications by employees In Erie,
Montgomery and Cattaragus coun-
ties will be taken at the next meet-
ing of the Board of Directors, Mr.
Culyer said.

CIVIL SERVICE

LEADER

STATE AND COUNTY NEWS

Poor
nty

Emphasizing that the progress
being made by the countK division
represents only 18 months in the
Held, the Association’s field repre-
sentative added: “It is being gen-
erally recognized that participa-
tion in the Association program is
n matter of bread and butter for
public employees.”

Aclvunces Gained

He cited salary increases, which
have been obtained for employees
of Cayuga, Niagara, Schenectady,
Broome, St. Lawrence, Chemung,
Steuben and Orange counties as
examples of acccmplishments of
the County Division in past
months.

“Another major
ment” he said, “is the introduc-
tion of the retirement system in
Franklin and St. Lawrence coun-
ties, due to action by the Associa-
tion chapters.”

Si. Lawrence Example

Pointing out that the Associa-
tion gives its county chapters as-
sistance in preparing material and
presenting their case before local
boards and officials, he cited Og-
densburg in St. I"awrence County
as an example of an upstate city
which will soon benefit by this
cooperation.

Mr. Culyer said the St. Law-
rence County Chapter, assisted by
the County Division, has requested
a reclassification survey to be
made of all city jobs In Ogdens-
burg. The survey is expected to

accomplish-

WHAT EMPLOYEES

SHOULD

KNOW

By THEODORE BECKER

SPECIAL ACT FIXES LAYOFF AND PROMOTION UNITS

WHEN a job is abolished in
Civil service, through lack of work
or funds, a decision must be made:
Which of the empl ees in the
title must be laid off? The law
states that the Iay off must be
made in inverse order of original

appointment in the service. The
courts have construed this lan-
guage over the years so that its
meanln% is now fairly well settled,
although-legislation |s still stought
to fix its terms in relation to
particular situations.

In deciding which employees
form the group from among which
the lay-off is to take place, the
usual boundary is the department,
(whether .state, county, city, town
or village) under a single depart-

ment head. In some large State
departments which have inde-
pendent divisions the lay-off

field is division-wide rather than
department-wide. For example,
The State Insurance Fund and
the Division of Pla-cement and
Unemployment Insurance, both in
the Department of Labor, are
treated as separate “departments”
for lay-off purposes. Accordingly,
the abolition of a position in the
State Fund cannot result in a
lay-off in D. P. U. I. and vice
versa. However, where there are
no such compartments in an agen-
cy it takes special legislation to
overcome the general rule favoring

department-wide lay-off fields.
New Law
In this connection a law was

passed at the last session of the
Legislature which makes the Bon-
us Bureau in the State Depart-
ment of Taxation and Finance “a
separate and distinct unit” for
the purpose of abolition of posi-
tions under sections 21 and 31
of the Civil Service Law.

Section 31 sets up the procedure
for making lay-offs, e.stablishing
preferred eligible lists, and mak-
ing reinstatements from such lists.

LEGIONNAIRES

Special 14-1)av Cruise

To the NATIONAL CONVENTION, MIAMI

From 1Meiv Yttrk, Tuesday,

Section 21 is introduced into the
picture because of its special pro-
visions preferring war veterans in
the event of a lay-off.

Section 21 (seeking to clarify
the language of the Constitution
which seems to prefer non-veter-
ans over veterans and di.sabled
veterans in the event of a lay-off)
specifically states that lay-offs
from positions for which lists are
established shall first be made
from among non-veterans, then
veterans, and lastly disabled veter-
ans.

The effect of the special act, of
course, is to confine to the em-
ployees of the Bonus Bureau any
lay-off resulting from the aboli-
tion of a position in the Bonus
Biireau. Accordingly, if a Clerk
position is abolished in the Bonus
IBureau, Clerks in other parts of
the Department of Taxation and
Finance will not be affected by a
lay-olf. Instead only Clerks in
the Bonus Bureau would be in-
volved. Lay-off there would be
made in accordance wifh senior-
ity rights among non-veterans, if
any, then among veterans, if any,
and finally among the disabled
veterans.

Promotion Unit Lecrislated

Another special provision which

departs from the usual procedure’

is contained in the same statute.
It sets up the Bonus Bureau as
a separate unit for promotion
purposes as well as for lay-off
purposes. This means that for
promotion to positions in the
Bonus Bureau, employees in such
bureaus only will be eligible. Sim-
ilarly, employees in such bureaus
will not be eligible for promo-
tion to positions in the Department
of Taxation and Finance, outside
the Bonus Burpau. Ordinarily.
State promotion units are fixed
by the State Civil Service Com-
mission rather than by the Legis-
lature.

and FRIENDS!
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get underway in the fall, he added.
The Di.stunce Problem

Wi ith individual county chapters
facing difficult problems of dis-
tance in holding meetings, it was
pointed out that the field service
rendered by the association is of
paramount importance.

“In view of the sceade/ rise in
the cost of living, employees of
counties and cities throughout the
State are greatly concerned over
questions of salary and the need
for pay adjustments.

“The Association,”.he added, “is
meeting this need to the best of its
ability.” In addition to pay in-
creases received by various county
employees, he said the Association
has obtained pay boosts for city
employees in Syracuse, Ogdens-
burg, Oneonta, Batavia, Water-
town and Schenectady.

W hat Rei<earc]i Means

Through the efforts of the
County Division and Association
research personnel, he pointed
out, one upstate Association chap-
ter was able to show the “city
fathers” that salaries of employ-
ees could be boosted $400 without
affecting the tax rate.

Salary Plane

Other progress, listed in the
County Division records, show that
salary plans have been introduced
for Watertown, Elmira, Kingston
and Ogdensburg.

Non-Tcacliing School Employees

An important phase of the
County Division activity today is
directed toward thousands of the
non-teaching employees of school
districts throughout the State.

Stating that coverage in this
field has been “very successful,”
Mr. Culyer added that member-
ship has passed the 500 mark. He
added that this group of employ-
ees includes clerks, secretaries,
cafeteria workers, school custo-
dians and maintenance men.

In actively soliciting the sup-
port of the non-teaching employ-
ees, he said that Association mem-
bers are now located in 26 coun-
ties from one end of the State to
the other.

Continuing EfTort

“Our program is one of Con-
tinuing effort to assist these em-
ployees in adjusting their problems
with the various school boards,”
he said. As an example of the
division’s work, he pointed to pay
increases won for non-teaching
employees in Onondaga. Nassau,
Chautauqua, Dutchess. Montgom-
ery and Chemung counties.

Striking Neglect

In the field of personnel rela-
tions in a number of counties,
there is striking neglect, the
County Division Chief said.

listed such matters as no
formalized sick leave regulations
and irregular vacation allowances
as among some of the more glar-
ing items.

Indicating that the time for or-
ganization is now, Mr. Clulyer said
the Association “welcomes the ac-
tive participation and support by
employees In all political subdivi-
sions of the State.”

Retirement Program

County Division workers will
I'play a particularly important role
i this fall, he Indicated, when the
| Association brings its retirement
program to the people of the State

SOLEMN
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Straight - Face Dictionary

The State Personnel Council continued last week Its exploration
of the inner meaning of words used in public agencies* Its Glossary
of Offlcial Terms, begun last month, follows;

A SYNTHESIS—A compounding

of detalled bewilderment Into ~

vast and comfortable confusion which offends no one.
PROCEDURE—Everyday routine rigmarole.
LETTER OF TRANSMITTAL—A way to pass the buck.
FURTHER SUBSTANTIATING DATA IS NECESSARY—We've lost

your stuff. Send It again.

TO EXPLORE THE PROBLEM—Don’t get Impatient. We’ll think of

something.

TO EXPLORE THE RAMIFICATION—ANd brqgther, just wait till you

see what we think of.

NOTE AND INITIAL—Let’s spread the
SEE ME, OR “LET’S DISCUSS”"—Come down to my olBce,

responsibility for this.
1’'m lone,

some.
LET’S GET TOGETHER ON THIS—I'm assuming you’re as con.

fused a

GIVE US THE BENEFIT OF YOUR PRESENT THINKING—We’ll
listen to what you have to say as long as it doesn’t interfere
with what we’ve already decided to do.

REFERRED TO A HIGHER AUTHORITY—Pigeonholed in a more

sumptuous office.

REFERRED FOR APPROPRIATE ACTION—Maybe your office knows

what to do wth this.

TO GIVE SOMEONE THE PICTURE—A long confused and

inac-

curate statement to a newcomer. ) ) )
TO MASTERMIND—Tc avoid blame for not doing while getting

credit for the doin
RESEARCH WORK—

of others.
unting for the guy who moved the files.

POINT UP THE ISSUE—Expand one page to fifteen pages.

\

and to their representatives in the
State Legislature.

Mr. Culyer said he has found the
attitude of local and county offi-
cials *“particularly pleasing” in
many discussions on local levels
throughout the State. “It has been
rare indeed,” he added, "when we
did not receive a sympathetic
hearing.”

Publicity Helped

Stating that much of the prog-
ress by the Division in the past
18 months has been stimulated by
excellent coverage in The LEADER
and other papers, the Association
representative added, “it h~ been
this publicity that has awakened
employees to the need for organi-
zation and what the Association
has to offer.”

Culyer’s Itinerary

On the road for the next two
weeks, Mr. Culyer plans to visit
the following counties: Otsego,
Broome, Steuben, Chemung, Cat-
taragus, Erie, Niagara, Genessee,
Ontario, Monroe, Herkimer, Mont-
gomery, Warren, Columbia, Ulster.
Sullivan. Oneida, Lewis, Jefferson,
St. Lawrence. Franklin, Clinton,
Essex and Saratoga.

Tiie 19 counties included in As-
sociation membership are these:

Broome County Chapter

Chautauqua County Chapter

Chemung County Chapter

Clinton County Chapter

Franklin County Chapter

Herkniire County Chapter

Jefferson County Chapter

Niagara County Chapter

Onondaga County Chapter

Orange County Chapter

Otsego County Chapter

Rockland County Chapter

Schenectady County Chapter

St. Lawrence County Chapter

Steuben County Chapter

Suffolk County Chapter

Sullivan County Chapter

Ulster County Chapter

Westchester County Chapter

NOVENA

In Honor of the Assumption of the Blessed Virgin

St. Jude Thaddeus, Apostle

Patroa of Hopeless

Starts Wed.,

Aug. 11—Closes Thiirs.,

aiid Difficult Cases
Aug. 19

FRANCISCAN FATHERS

CHURCH OF ST. STEPHAN OF HUNGARY
414 East 82d Street (Between First and York Avenues)

New York

28, N. Y

Sermons by REV. JEROME GALLAGHER, O.F.M.

Services at 9 A.M., 3.30, $.15 and 8.30 P.M.
3.30 Service Broadcast over WBNX (1380 on Dial) on Wednesday

REV. TERENCE A. McNALLY, O.P.M., Pastor

Telephone:

Butterfield 8-5161

For Nothing, He
Jumps in the Lake

No one told Tom Weidmeyer to
go jump in the lake, but he did.
And all for nothing. It happened
at the picnic held by the State
Retirement Chapter of the Civil
Service Employees Association last
week at Buiden Lake. A lady
picknicker in for a little swim
cried out for help. Weidmeyer,
President of the Chapter, re-
sponded ?allantly He didn’t know
it was all a joke

The picnic was attended by 6
members of the Chapter.

MG

STRIKE
RICH"

bvt-SAVINa
IS SURER

eerratsnvtf
SMmAT

EMIGRANT

INDUSTRIAL

SAVINGS

51 Chambers Street
Jutl East of Broadway

5 East 42nd Street
Jutl off Fifsh Av*nu«

Membeffederel Imvtoik*
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This information is carried in
the LEADER at regular intervals
as released by the State Civil Ser-
vice Commission.

Code
I"S—Rating not yet started
pSP—Rating scale being prepared

\VP—Rating of written test in
progress

WC—Rating of written test com-
pleted

PTP—Rating of performance test
in progress
TEP—Training and experience in
progress.
Training
~ completed )
jp—Interviews in progress
MP—Medicals in progress
—Clerical work in progress
V—Pending estnblishment of Vet-
LP—Lise sent to printer
DV—Disabled veterans®
Open-Competitive

6016. Recreation Instructor,

eran or Disabled Veteran Claims

(all rating completed)
SRR—Pending service record rat-

ings
Jlen%al ITygienfi held 5-10-47, 36
candidates—DV—siibject to medi-
cal exam.

6079. Asst. Director of Nursing
(Psychiatric), held 9-20-47, 7 can-
didates- -WP.

6094. Gas Inspector, held 9-20-47,
14 candidates—LP.

6097. Institution Fireman, held
9-20-47, 89 candidXtes—DV—sub-
ject to medical exam.

6098. Institution Patrolman, held
9-20-47, 151 candidates—MP

and  experience

6099.Instructor of Nursing, held ;
9-20-47.36 candidates—WC, TEP. TWO

6132. Steam
9-20-47, 218 candidates—LP.
6137. Title Examiner,
9-20-47, 143

TEP.

6089. Dietitian, held 10-11-37, 9
candidates—WC, TEC, CW.

6116, Sr. Dietitian, held 10-11-47,
5 candidates-WC. TEC. CW.

6287. Compensation Claims In-

vestigator, SIF, held 1-17-38, 185
candidates—WC. TEP

6272. Assoc. State Publicity
Agent (Radio), held 1-17-48, 10

candidates—LP
6273. Prin. State Publicity Agent
(Radio), held 1-17-48, 7 candidates

ALP

6271. St. State Publicity Agent

(Radio), held 1-17-48, 14 candi-
date.s—LP.
6281. Asst. Architectural Esti-

mator, held 1-31-48, 20 candidates
—WC. TEC, CW
6279. Sr. Building Construction

Eng., held 1-31-48, 19 candidates
"WC, TEP.

6290. Court Attendant, 1st &
2nd Jud. Dist., held 1-31-48, 670
candidates—WC, TEP.

6293, Factory Inspector, held
1-31-48, 198 candidates—WC, TEP.

6288. Industrial Investigator,
held 1-31-48, 170 candidates—WP.

6281. Motor Vehicle Inspector,
held 1-31-48, 321 candidates—WC,
TEP.

6299. Occupational Instructor,
held 1-31-48, 48 candidates—WP.
6265. Asst. Supt. of Training
School, held 1-31-48, 13 candiates
—WC. TEP.

6289. Labor Relations Examiner,
held 2-28-48, 83 can<iidates—WP.

6308. Asst. Mechanical Con-
struction Engineer, held 2-28-48,
17 candidates—WP.

S251. Oflice Machine Operator
(Cal. Key), held 3-20-48, 78 can-
didates—WC.

6350. Prison Guard, Correction,
held 3-20-48, 907 candidates—WP.

8006. Asst. Compensations

Claims Auditor, held 5-8-48, 13
candidates—WC.
8007. Court Stenographer, 1st

& 2nd Jud. Dist., held 5-8-48, 155
candidates—WC, TEP.

8003. Forester, held 5-8-48, 20
candidates—WC. TEC, CW.

8004. Gypsy Moth Foreman, held
5-8-48, 15 candidates—WC, TEC,
CW.

8005. Inspector of Weights &
Measures, held 5-8-48, 13 candi-
dates—WC, TEC, CW.

8061. Chief, Bureau of Adult
Education, held 5-22-48, 11 candi-
dates—LP.

8095. Dog Licensing Investiga-
tor, Agriculture & Mkts., held

5-22-48, 87 cand. — WC, TEC, CW.
8063. Sr. Education Supervisor
(Agricultural  Education), held

Cl
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5-22-48, 8 cand.—WC, TEC, CW.

8099. Film Library Supervisor,®
Dept, of Commerce, held 5-22-48,
14 candidates—WP.

8060. Asst. Film Library Super-
visor, Commerce, held 5-22-48, 12
candidates—WP.

8094. Gi.me Protector, Conserva-
tion. held 5-22-48, 401 candidates
—RSP.

8093. Game Research Investiga-
tor, Conservation, held 5-22-48 —
15 candidates—WC, TEC, CW.

8070. Parole Officer, held 6-22-48,
311 candidates—WP.

8072. Social Worker
Parole), held 5-22-48,
dates, WP.

8071. Sr. Social Worker, Cor-
rection, h«ld 5-22-48, 8 candi-

N secial Werker (Yeuih

(Youth
144 candi-

Parole), held 5-22-48, 22 candi-
dates, WP.

8086. Travel Promotion Agent,
Commerce, held 5-22-48, 13 candi-
dr.tes—WP.

8087. Sr. Travel Promotion

Agent, Commerce, held 5-22-48,
candidates—WP.

8100. Canal Structure Operator,
Public Works, held 6-5-48, 96 can-
didates, WC, TEC, CW.

8104. Jr. Civil Engineer, State
Departments, held 6-5-48, 258 can-
didates, WP.

8103. Jr. Civil Engineer (De-
sign), Department of Public
Works, held 6-5-48, 19 cand.—WP

8102. Sr. Civil Ehrglreer (De-
sign), Department of Public
~orks, held 6-5-48, 48 cand.—WP

8096. Local Assessment Exam-
ngr. Department of Taxation &
Civ Serv Lead — 8-7-48

Fireman, held Finance, held 6-5-48, 30 candidates

8107. Medical Technician, State

held iDepartments, held 6-5-48, 87 ean-
candidates— WC, |didates—WP.

8106. Sr. Medical Technician,
State Institutions, held 6-5-48, 24
candidates—WP.

8105. Assistant Principal, School
of Nursing, Department of Mental
Hygiene, held 6-5-48, 30 candi-
datos-WC, TEC, CW. _

8101. Stationary Engineer, State
Departments, held 6-5-48, 252 can-
didates—NS.

8097. Junior Tax Examiner, held
6-5-48, 278 candidates RSP. "

8127. Assistant Civil Engineer.
Sta+.i Departments, held 6-19,48,
171 candidates—WP.

8128. Assistant Civil Engineer,

Public Works, held 6-19-48, 27 can-

didates—WP.

8121. Associate Education Su-
pervisor (Aviation), held 6-19-48,
9 candidates—WP.

8089. Assistant La”d & Claims
Adjuster, held 6-19-48, 86 candi-
dates, RSP.

8091. Associate Land & Claims
Adjuster, held 6-19-48, 23 candi-
dates—RSP.

8088. Junior Land & Claims Ad-
juster, held 6-19-48, 148 oandi-
nates—RSP.

8090. Senior Land & Claims Ad-
juster, held 6-1747, <3 can.i'idates
—RSP.

8129 Junior Mechanical Drafts-
man, held 6-19-47, 96 candidate) —
—WC TEC, CW.

8099. Office M'"h.nc Operatoi
(Tabulating), held 6-19-4S, 106
candidates, WC Practicals to be
held,

STATUS OF STATE
EXAMINATIONS

Promotion

3209. Captain, Correction Dept.,
held 3-22-47, 48 candidates—CW,
MP.

3210. Lieutenant, Correction
Dept., 283 candidates—CW, MP.

3211. Sergeant, Correction Dept.,
384 candidates—CW, MP.

3393. Head Account Clerk, Pub-
lic Works Dept., held 5-10-47, 27
candidates—LP.

3394. Prin. Account Clerk, Pub-
lic Works Dept., 42 candidates

5141. Director of Mental Hospi-
als. Mental Hygiene Dept., 38 can-
didates.

3388. Institution Fireman, Men-
tal Hygiene Dept., 52 candidates
—WC, TEP.

5113. Institution Patrolman,
Mental Hygiene Dept., 73 viandi-
dates— WP

5052. Chief Lock Operator, Pub-
lic Worlcs Dept.,, 57 candidates—
WP.

5054. Sr.

Occnpationai Therap-
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What Employees Are Doing

Slate Conference of
Armory Employees

' The State Conference of Armory
Employees recently held election
of officers. Those elected to serve
for the year 1948-49 were: Clifford
IAsmuth, Chairman, Rochester;
IWilliam S. Fredenrich, Vice-chair-
man, Albany; Prank E. Wallace,
Secretary - Treasurer, New York
City; George Fisher, ex-oflicio,
New York City.

Ray Brook

The Executive Council of the
Ray Brook Chapter, Civil Service
Employees Association, has elect-
ed to represent their respective
hosedtal AgRALm &ns; 1, follewing:
Vera Budd, Loretta Bala and Jo-
sephine  Wylie; thé Infirmary
Building Medical, Mary Swan,
Feme Wilbur and Dorothy Lezak;
Main Building, Domestic, Jack My-
| nar, Rudy Averno and Mike Zipp;
Infirmary Building, Domestic, John
Arnet, Bill Clements and Richard
Moon; Maintenance Department,
Clyde Perry, Chris Oberst and
Henry Swan; office Group, Cath-
erine Rice, Mary Reilly and Marge
Davie; Laundry Group, Al Bersch,
George Ganos and Stella Perry.

Included also on the council are
the oflficers. Emmet Durr, presi-
dent; Herbert Neale, vice-presi-
dent; Eunice Cross, secretary, and
Frank Witkowski, treasurer.

Annual Picnic

Among the topics discussed dur-
ing the course of the business ses-
sion was the plans for the annual
picnic of the chapter which is to
be held Sunday, August 15th, at
the Meadow Brook State Camp
Site. Selected to act as co-chair-
men in charge of the arrange-
ments for the event were Harry
Sullivan, Clyde Perry, and Walter
(“Buster”) Babble. . .

Congratulations are in order for
the recent entrance of the chap-
ters from Onondaga, Perrysberg,
and Broadacres into the State
Health Department Group. . ..

Plans are under way now for the
organization of bowling teams for
chapter members,—both men and
women. . . .

Recent addition to our Medical

pist, Mental Hygiene Dept.,
candidates—WC, TEC, SRR.
3362. Sr. Office Machine Opera-
tor (Taj), Health Oept., 18 can-
didates—SRR.

5055. Supv. of Occupational
'gherapy, 30 candidates—WC, TEC.
RR.

5067. Supv.

47

of Social Work

(I’sysci»iatric), 7 candidates—LP.
5034 Chief Cdurt Attendant,
New York County, 12-13-47, 22
candidates—CW.
5194. Head Maintenance Super-
visor, Mei.tal Hygiene, 10 candi-
dates--SRR.

5193. Stationary Engineer, Cor-
rection Dept.,, 38 candidates—LP.
5346. Sr. Account Clerk, Social
Welfare Dept, Albany, held
1-17-48. 20 candidates—TEP, WC.

5063. Si. Account Clerk, Tax. &
finance, Income Tax Bureau, 20
candidates—WC. TEP.

3314. Sr. Account Clerk, Tax. &
Financ?  Moto:” Vehicle Div.,
held 1-17-4S, 53 cands.—WC, TEP.

3239. Sr. Account Clerk, Tax. &
Finance, N.Y.C, 14 candidates-
WC, TEP.

5158. Sr. Clerk, Dept, of Com-

nerce, 20 candidal es—SRR.
Promotion
5108. Sr. Clerk, Health Dept.,

88 candidates—SRR.

5229 (‘ompensation Claims In-
vestigator, State Insurance Fund,
109 candidates—WC ,TEP.

(.ompensation lavcstigator.
Workmen's Compensation Bd., 36
candidatt>'—WC. TEP.

5348. Sr. Stores Clerk, Mental
Hygiene, 48 candidates— W(C, Tfc\P

5189. Principal Clerk, Correcti:>n
Dept., held 1-31-48, 8 candidates
-LP.

5365. Principal Clerk, Insurance
Dept., 10 candidates—LP.

5046. Principal Clerk, Public
Works Dept., 43 candidates—LP.

5136. Head File Clerk. Work-

men’s Compensation Bd., 8 candi-
'dates—LP.
4203. Prh». Fi\t Cl«rk». Workv

Department Is Dr. Anson McKim.
Welcome to Ray Brook, Dr. Mc-
Kim.

West Coxsackie

Ray Marohn writes: “The Pris-
on Guards of New York State were
much interested and pleased to
read in The LEADER of the pas-
sing of bill number 6454 by the
Congress of the United States.
This bill permits 20-year retire-

.Kingsley was a visitor about town

and called on several of his

friends. Jack was sporting a new

Cadillac car. Wow! . . .
Director of Education Francl.s

Coly and teachers Cole and Sev-
erance attended the NYS Con-
ference at St. Lawrence Univer-
sity, at Canton, N. Y.

Dr. Anthony Flood is now vaca-
tioning at Kingston, Ontario —
fishing — mo:oring — and hunt-
ing are his hobbies. Dr. and Mrs.

ment for certain officers and em-'Eioor are visiting their son, who

ployees engaged in hazardous
work. It covers persons engaged
in the detention of criminals. For
the past several years Prison
Guards of the State of New York
have been attempting to pass a
bill for a 25-year retirement for
Prison Guards in the Siate

New York. Our 25 years bill has jteachers vacations.

is also a physician . ..

William Lavack of Greenville
was appointed temporary teacher
of diafting , . .

Francis Coty, Director of Edu-
cation, is running a heavy educa-

tional picture program during
of the summer months to augment
Mr. Coty re-

consistently been turned down by lports there has been a marked

the New York State Legislature,
We, the Prison Guards, believe

that our own Legislature of New these educational pictures.
York should be as liberal in tlieir leducational

improvement in the behaviour of

the inmates, apparently due to
_These
piCvUres include

dealings with State employees as !spoi'ts, travel and technical

is the Congress of

tlio United |

Father Roland Thompson has

States with their Federal employ-i ™"turned to the institution after

ees, under the same
conditions.”
Assistant
seph P.

daughter

or

Superintendent
Conboy and wife

similar!having a short vacation.

|state that the father’ golf game
Jo- !
and!
have "been vacationing jLouis

Friends

improved immensely . . .
Former Coxsackie Prison Guard
Nawrocky, who recently

at Avon-by-the-Sea in New Jer-i completed 10 months training at

sey. Captain Cochran, Acting As-
sistant Superintendent in

has a deep sun-tan .
Guard Sweet was recently trans-
ferred to Great Meadow Prison

Farm from Coxsackie. Good luck
on your new job, Carl . ..

We have a new lovey in the
Stewart’s office. The name, fel-
lows, is Fannie Belleres. From
Catskill . . .

Guard George Roddy is the new
handball champion of Troy, in
class “A”. He received a beautiful
trophy, we hear, which he is going
to mount on the mantle of his new-
ly-purchased Albany home. George
is planning to get married early
in September. She’s a Troy girl.

That hand.some guard Milton
Andre, known to his follow work-
ers as “That French Pierre,” came
back from his vacation at War-
ners Lake sporting, what appeared
to be a dirty lip. “Pierre” calls it

a mustache . . .
Former Prison Guard Jack
men’s Compensation Board, 26

candidates—LP.

5183. Chief Industrial Investiga-
tor, 6 candidates—LP.

5184. Sr. Industrial Investigator,
59 candidates—WC, TEC, CW.

5183. Supv. Industrial Investiga-
tion, 37 candidates—W'C, TEC, CW

5137. Sr. Law Clerk, Law Dept,,
11 candidates—LP.

5217. Occupational
Mental Hygiene, 30
—WP

5208. Stenographer, Mental Hy-
giene, 65 candidates—WC, SRR.

5155. Sr. Stenographer, Conser-
vation Dept., 8 candidates—MC,
TEP.

5213. Sr. .Stenographer, Educa-
tion Dept., 36 candidates—LP.

Instructor,
candidates

5364. Sr. Stenographer, ABC
Board, 10 candidates—LP.

5128. Sr. Stenographer, Social
Welfare, 18 candidates—WC, TEP

5173. Sr. Stenographer, Taxa-

tion & Finance,
candidates—LP.

5207. Typist, Mental Hygiene
Dept., 78 candidates—WC. SRR.

5017. Asst. Underwriter, Stat«
Insurance Fund, 31 candidates
—WP.

5001. Sr. TTnderwriter. State In-
surance Fund, 19 candidates—WP.

5119. Assoc. Architect, Public
Works'Dept., held 2-28-48, 8 can-
didates—WP.

5200. Sr. Architect, Public Works
Dept., 18 candidates—WP.

5065. Sr. Audit Clerk, Audit &
Control, Office Audits, 104 candi-
dates—WP.

5206. Sr. Clerk (Compensation),
Workmen’s Compensation Board,
92 candidates—WP.

5191. Sr. (Terk (Fingerprinting),
Correction Dept.,, 20 candidates
—LP.
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5186. Sr. Clerk (Underwriting),

held 1-31-48, 53

State Insurance Fund, 39 candi-
dates—WP.
.5337. Asuit. Conui.

the General Command School at
Mr. iEort
Conboy’s absence, reports that he 1signed to German%

a

Leavenworth, is being as-
i for a_ three
|year period. Louie had a Lieuten-

ant Colonel rank during the war
and now has a permanent rank of
Major. He is being accompanied
by his wife and daughter for his
3-year stay in Germany . . .

On Sunday, July 25th the N. Y.
S. V. 1. employees attended a
clambake held at the Riverside
Cottage, there were more than
100 persons at this bake, an ex-
cellent time was had by all. Sev-
eral more bakes are contemplated
in the very near future.

Audit and Control

Employees of Audit & Control,
Albany, will have fun at a clam-
bake in Picard’s Urove, New Salem.
The date is Wednesday, August
25. (Hope it doesu’t rain.) Frank
A. Conley, principal account clerk,
is chairman of the committee in
charge of the affair.

State Insurance Fund, 63 candi-
dates—WC.

5174. Sr. Special Tax Investiga-
tor, 6 candidates—WP.

5375. Chief Stationary Engineer,
Mental Hygiene, 8 candidates
WC, SRR.

Promotions

5333. Prin. Stenographer, Labor
Dept., 22 candidates—LP.

5091. Prin, Stenographer, Taxa-
tion & Finance, 7 candidates—LP.

5204. Head Compensation Clerk,
26 candidates—W(3.

5817. Principal Clerk. D.P.U.L,
held 3-20-48, 90 candidates—WC,
TEC, SRR.

7029. Principal File Clerk. Dlv.
of Parole, held 5-8-48, 7 candi-
dates—IiP.

7028. Sr. File Clerk, Agriculture
& Markets, held 5-8-48, 16 candi-
dates—WP.

7014. Sr. File Clerk, Audit and
Control, held 5-8-48, 9 candidates
—WP.

7016. Sr. File Clerk, Education,
held 5-8-48, 10 candidates—MP.

5383. Sr. File Clerk, Insurance,
held 5-8-18, 15 candidates—WP.

5381, Sr. File Clerk, Labor,
N.Y.C., hold 5-8-48, 27 candidates
—WP.

7006. Sr. File Clerk, Taxation &

Finance, held 5-8-47. 167 candi-
dates—WP.
5161. Sr. Laboratory Secretary,

held 5-8-48, 7 candidates—WP.
5387. Sr. Statistics Clerk, Health

Dept., held 5-8-48, 12 candidates
—WP.
5112. Casl'.ier, Department of

Taxation & Finance, held 5-22-48,
44 candidates—WP.

7010, Principal Clerk, Depart-
ment of Agriculture & Markets,
held 5-22-48, 1’ candidates—WP.

5485. Principal Clerk, Depart-
ment of Taxation & Finance, held
5-22-48, 62 candidates—WP.

7005. Senior Corporation Tax
Examiner, held 5-22-48, 15 can-
didate.s—WP.

5175. Supervising Corporatioa
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ALBANY, Aug. 9— Represen-
tatives of the Civil Service Em-
ployees Association conferred with
officials of the Civil Service De-
partment on Aupfust 4, with ref-
erence to changes in civil service
regulations providing for a new
method of rating civil service exa-
minations.

The new system provides that:
Passing marks on examinations
may now be set with reference to
the number and quality of eligi-
bles needed and the difficulty of
the test, instead of always being
/ixed at the arithmetic percentage
of 75 of the questions asked. The
top rating of 100 may be given
to the best paper in an exami-
nation when a test is too difficult
for anybody to answer all the ques-
tions correctly in the time allowed.
Results of examinations will still
be expressed “on a scale of 100,”
and the passing mark will be re-
ported as “75” but not as “75%.”

Different Staling Formulas

When the passing mark of 75
is on a strict percentage basis, the
amended regulations provide a
choice of several different formu-
las for scaling all other ratings
in an examination. The formula
used and reasons for its use are
to be shown to candidates upon re-
quest. All ratings must be posted
to the individual examination pap-
ers before the papers are identi-
fied, thus preventing adjustment of
the rating scale in favor of indi-
vidual candidates.

Those present at the conference
included Charles Campbell, Admi-

nistrative Director, Thomas L-
Bransford, Director of Exami-
nations for the Department of

Civil Service; Jesse B. McFarland,
Vice President, John E. Holt-Har-
ris, Counsel, J. D. Lockner, Execu-
tive Secretary, and William F.
McDonough, Executive Represen-
tative, for the Civil Service Em-
ployees Association.
Purposes of the Plan

The new plan was fully ex-
plained by the civil service of-
ficials. Tt was stated that the plan
was now being used in many other

jurisdictions and was checked by

the examination experts of the de-
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Assn. Gets Assurance
New Test Rating Plan

Used

partment and adopted only after
its practicability seemed without
question.

It was felt by Civil Service of-
ficials that the plan will result in
making possible the supplying of
lists of qualified candidates for the
many positions in the State service

much more expeditiously than
other present regulations, that
standards will be improved, and

that the fact of adjustments of
ratings on the new point basis will
not be follow’ed without the ap-
proval of both the Director of
Examinations and the Administra.
tive Director assures complete
guarding of examination pro
cedures.
Complete Confidence

Association representatives urged
that as the merit system is essen-
tial to good civil government, an ef-
ficient  competitive  examination
process is essential to the success
of the merit system. They pointed
out citizens and civil service em-
ployees must always have complete
confidence that the rating plan
will maintain the quality of exa-
minations and the standards of
fitness appropriate to the particular
job to which applied. They stressed
the importance of the exercise of
the most careful personal responsi-
bility on the part of the Director
of Examinations and the Adminis-
trative Director in the case of
each examination.

No Svibstitiites

“The public now has confidence
in the practicability of testing
piocesses in public personnel ad-
ministration and they understand
that there is no substitute for
open opporl:unity for citizens to
qualify for public positions on the
basis of ability proven in open
competitive tests,” said one of
the Association’s spokesmen.

Association representatives ex-
pressed full assurance as to the
desire and will of the Civil Service
Department officials to utilize the
new method intelligently and fair-
ly, and assured the Commission of
Association cooperation in all feas-
ible efforts to bring about the more
expeditious establishment of eligi-
ble lists of qualified persons.
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GOSHEN, Aug. 9—Employees of
Orange County are appreciative
of a recent emergency raise in pay
granted them, but they also know

how the price of meat and all
other commodities are going. So
they’re asking the Board of Super-
visors to consider the matter once
again; and specifically, they sug-
gest adoption of the “sliding scale”
salary plan, such as operates in
Westchester County.

A letter sent to the Board of
Supervisors by the Orange County
chapter of the Civil Service Em-
ployees Association reads:

“At an Executive Committee
meeting of the Orange County
Civil Service Employees Associa-
tion held July 12, 1948 | was direc-
ted to express to you our sincere
thanks for the action taken by

Salary
Plea of S

ALBANY, Aug. 9—Requests for
a general upward salary realloca-
tion for positions In four State
departments have been turned
down by the State Salary Stand-
ardization Board.

Requesting the pay boosts were
representatives of 44 Industrial
Show Workers in Mental Hygiene,

one in Health, three in Correc-
tion and one in Social Welfare.
Shopworkers

Also heard at a recent hearing
conducted by the board were rep-
resentatives of 20 head industrial

Independent
Can Be Made
Civil Service

ALBANY, Aug. 9—A call has
gone out for independent nomi-
nations for the election of top offi-
cers next October at the annual
meeting of The Civil Sei-vice Em-
ployees Association.

Association members have until

Sunday, September 5, to file peti-
tions for independent nominations
with the Association Secretary,
Room 156, State Capitol, Albany
1, N.Y. Petitions for officer nomi-
nations, Association headquarters
explained, must be signed by at

Court Says Vet
At End of His

“Veterans’ protection against ar-
bitrary and capricious dismissal
fi'om civil service jobs is wiped
out by the Supreme Court decision
in the Wolf case,” Milton M. Levin.
NYC attorney, charges in moving
for an appeal.

The court refused to void the
dismissal of Herman Wolf, for-
mer Guard for the Slate Correc-
tion Department at Woodbourne,
effective the final day of three
months probationary period. No
charges had been lodged against
him.

The court also ordered Mr. Wolf
reinstated for the duration of
the probationary period which was
interiupted by what the court
called an illegal dismissal: this
is on a “bookkeeping” basis, how-
ever, with the ex-Guard receiving
a salary for the period but not ac-
tually working.

Mr. Ivevin Who represents Mr.
Wolf, held that the court was set-
ting a precedent which would em-
power supervisors to dismiss vet-
erans at the end of a probationary
period without preferring charges
of misconduct or incompetence. He
held that this voids guarantees
given veterans under Section 22
of the Civil Service Law.

Protection Limited
The appeal is based on claims

County
Sliding Scale" Pay

Board

you at your meeting on July 6,
1948 when you granted the em-
ployees an additional economic
emergency compensation of $62.50
for the five months August 1 to
December 31, 1948. | want you
to know that the employees are
very grateful to your honorable
Board for this recognition of their
needs in meeting the present high
cost of living.

“Although your action in our
behalf is greatly appreciated, the
employees again wish to petition
Your Board te con.sider a cost-of-
iving compensation based on a
sliding scale as was presented to
your board on October 7, 1947.
If your Board were to adopt such
a plan based on the United States
E>epartment of Labor Index, at
six-month intervals such com-
pensation would be adjusted, pro-

Veto
hop W or

shop workers in Mental Hygiene
and two in Correction.

A Board spokesman told The
LEADER the decision was to retain
present allocations for the groups.

Present Pay Ranges

Head Industrial shop workers
receive the following salary range,
including overtime and emergency
compensation: Department of
Mental Hygiene (44 hour week)
$2,884 to $3,643. Department of
Correction (40 hour week) $2,622
to $3,312.

Industrial shop workers receive

Nominations
for Posts
Assoclation

least five per cent of the Associ-
ation membership; for members
of the State Executive Committee
signatures are required from at
least 10 per cent of the members of
the department making the nomi-
nation.

Independent nominations will ap-
pear on the ballot with those can-
didates already chosen by the
Nominating Committee, They are
provided for in the Association’s
Constitution.

(The list of nominees selected
by the Nominating Committee was
carried in last wcek’s LEADER.)

In

Can Be Fired
Trial Period

that the comt decision limits vet-
erans’ protection from removal to
only the first 89 days of the pro-
bationary period; on the final day
the department would have the
power to discharge veterans with-
out cause.

The court acted upon a report
submitted by Referee Charles B.
Sears. Kent H. Brown, Assistant
Attorney General, represented the
state.

The issue came about, according
to Mr. Levin, when Mr. Wolf be-
came ill and failed to report for
work after his first week as a
probationary Guard. When he re-
turneil, the department refused to
let him resume work, although
issuing no charges, he said. Later,
he received notice of his dismissal
at the end of the probationary
period.

30 Sfeno, Typists
Appointments Filled

ALBANY, Aug. 9—The State
Civil Service Department reports
it has filled 30 permanent Steno-
grapher, Typist and Clerk items in
the past month. A department
spokesman said only four or five
additional Stenographers are need-
ed to complete the agency’s per-
manent roster.

Tiieikdav, August 10, 1948

Employees

Plan

vided the cost of living had in.
creased or decreased at least two
oints, until droPped altogether
ecause of normal times.

“We feel that our proposed plan
would be advantageous to the
county as well as to the employees
because it is automatic and woul®
not in any way change the Sal,
ary Act. With this plan in effect
your honorable Board would not
ever again be asked to consider
requests for adjustments in cost,
of-living pay, nor would there be
a delay of nine months for such
legislation to be enacted.

“We again respectfully urge you
to adopt our proposed cost-of-liv,
ing plan as set forth in the at
tached resolution which was or.
i%inally presented to your honor,
able Board by Superintendent An.
derson and Kane.”

es Pay
kKers

the following salary range, inclad.
ing overtime and emergency com-
pensation: Department of Health
and Mental Hygiene, (44 hour
week) $2,429 to $3,188. Dep”irt.
ment of Correction and Social
Welfare (40 hour week) $2,208
to $2,898.
According to a description of
the work, given at the hearing,
the industrial shop workers pro-
duce and repair a variety of items
at State Institutions including
mattresses, brooms, brushes, fur.
niture, window shades, shoes.

The 4 Seasons

ALBANY, Aug. 9.—Now that he
has talked to a group of youthful
sportsmen, Game Protector Paul
J. Benoit of the Saranac Lake
section, thinks that certain pha™es
of education apparently are based
on geographical pursuits, accord-
ing to the July “New York State
Conservationist” magazine.

Benoit gave a talk at the Ver-
montville school in Franklin Coun-
ty. A few days later the teacher
gave an examination in social
studies. One of the questions was
to name the four seasons of the
year.

~Nine-year-old George Canty
listed them as follows: “Hunting
season, fishing season, trapping

season and beaver season, some-
times!”
V- J

Assn. Prepares
Action on Soaring
Living Costs

(Continued from Page 1j

of Labor Statistics, was 171.7 ijer
cent of the 1935-39 average.

The Association indicated it*
study of price trends, being made
in the light of industry’s thii'd*
round salary adjustment, is de
signed to safeguard:

(1) Any further loss of workers
from public service to private pn
plogment.

(2) Fair standards of living for
the civil service group.

The steady rise of costs is shown
in the following Cost of Livine
Index, prepared by the U. S.
reau of Labor Statistics:

'1935-397=100)

I.

( iatqgse New York
1940 Mar. 15 99.8 101.2 1005
1941 Apr. 15 102.2 1023 1041
1942 Apr. 15 1151 1126 190
1943 Apr. 15 1241 1228 1274
1944 Apr. 15 1246 1253 1249
1945 Apr. 15 1271 1274 1271
1946. Apr. 15 131.1 133.6 1313
1947 Apr. 15 156.2 156.8 153
1947 Oct. 15 163.8 161.7 1626
1947 Nov. 15 1649 163.3
1948 Apr. 15 169.3 167.0 1672
1948 May 15 170.5 167.5
1948 June 15 171.7 169.1

READ THE LEADER regularly
for full reports of new ope™
competitive and promotion
nations.
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Workers, Accountants,

printers in New U. S. Job List

accountant and AUpiTOR
(public Accounting), $3,727 10
*6 235—Positions are in Washlng-
[on, D. C., and_vicinity. Require-
ments: Respon5|ble accounting ex-
perience, part of which must be
Jn public accounting. No written
(est. No closing date. Announce-
ment 62 and amendments.
aeronautical research
gCIENTIST, $3,727 to $10,305.—
JHost positions are in field labor-
Jitories of the National Advisory
Committee for Aeronautics. Re-
quirements:  Appropria4;e educa-
tion and experience in such fields
0Sengineering, physics, chemistry,
and mathematics. File applica-
tion with Board of U. S. Civil
gervice Examiners at one of the
Acionautical laboratories listed In
announcement. No closing date,
~anouncememt 47 and amendment.
ASTRONOMER, $3,727 to $7,-
432—Positions are in Washington,

600 NYC
Health Dept.
JobhsOpen Up

(Continued from Page Ii
Reorganization in Effect

Meanwhile, the reorganization
of the department went into effect
last week. Nineteen different units
were placed in five major divi-
sions with two divisions headed
by Deputy Commissioners and
three by Assistant Commissioners.
Four other units of the Depart-
ment, the Bureau of Personnel,
Legal Division, Public Informa-
tion and Analysis units, will op-
erate directly under Dr. Harry S.
Mustard, Commissioner of Health.

Civil Service Commissioners

The three Assistant Commission-
er posts will be filled on an open-
competitive basis from civil ser-

vice lists. The appointments made
last week, all career men, were
on a provmonal basis. The de-

partment has requested the Civil
Service Commission to make them
permanent on the basis of the
men's qualifications. 1f the Com-
mission refuses, a test will be held
later.

The appointments made by Dr.
Mustard, their salaries and the
divisions they will direct are:

DR. SAMUEL FRANT, ($10,000)
First Deputy Commlssmner will
co-ordinate the activities of the
other divisions, assign department
staff members, serve as Commis-
sioner during any absence off the
Commissioner and head the Com-
munity Health Services division
of the department.

MATTHEW A. BYRNE ($9,500)
~ho has been Deputy Commission-
er in charge of administrative ser-
vices since 1946, will continue In
that post. He will serve as the
department’s budget officer, as-
sign non-professional personnel
and represent the Commissioner
in dealing with groups of employ-
ees. Mr. Byrne, 61 years old, has
been Avith the department for 45
years.
dr. RALPH S. MUCKENFUSS,
~$10,000) will service as Assistant
Coinmisloner In charge of the
Preventable Disease and A™.ult Hi
giene Sei-vices Division. Dr. Muc
enfuss, 49 years old, has been with
the department since 1935.

dr. LEONA BAUMGARTNER
<$9,000) will service as Assistant
poinmissioner in charge of the
Maternal and Child Health Ser-

vices Division. Dr. Baumgartner,
~6 years old, joined the depart-
»nent In

JEROME TRICHTER (%$8,500)
been named Assistant Com-
*hissioner in charge of the Envi-
ronment Sanitation Services Div-
ision. Trichter, 43 years old, is
a graduate of Brooklyn College
Pharmacy, 1925, and has been
~ith the department since 1930.
Dr. Mustard also designated
Harry Hollander, former
Qeputy  assistant Corporation
Counsel, as counsel to the Health
department and chief of the
department s legal division

'$6,400
Other Changres
l Under the reorganization,

(Continued on Page 12)

the

D. C., and vicinity. Requirements:
‘College study and/or technical ex-
perience plus professional exper-
ience in astronomy. No written
test. No closing date. Announce-
ment 77 and amendment.

BACTERIOLOGIST (Medical) —
BIOLOGIST — CHEMIST — EN-
TOMOLOGIST — MYCOLOGIST
PARASITOLOGIST SER-
OLOGIST, $3,727 to $6,235.—For
duty In Hawaii and throughout
the United States. Regiiirements:
Appropriate college study and/or
experience plus professional ex-
perience in the appropriate field.
No written test. Apply to the Ex-
ecutive Secretary, Board of U. S.
Civil Service Examiners, Federal
Secm-ity Agency, U. S. Public
Health  Seivice, Communicable
Disease Center, 605 Volunteer
Building, Atlanta 3, Ga. No clos-
ing date. Announcement 5-82-4
(48).

CHEmST, $3,727 to $6,235.—
Optional Branches; Analytical,
Bio-chemlstry, Inorganlc Organ-
ic, and Physical. For filling posi-
tions In Washington, D. C., and
vicinity; and a limited number of
positions throughout the country.
Requirements: Approgriate col-
lege study or a combination of
such study and experience, plus
professional experience In chem-

istry. No written test. Closing
date—December 31, 1948. An-
nouncement 94.

CHEMIST — ENGINEER —

METALLURGIST — PHYSICIST

MATHEMATICIAN, $3,727 to
,235.—For duty In Washington,
D. C., and vicinity. Requirements:
College study and/or technical ex-
perience plus professional exper-
lence in the apFroprlate field. No
written test. application with
the Executive Secretary, Board of
U. S. Civil Service Examiners for
Scientific and Technical Person-
nel of the Potomac River Naval
Command, Building 37, NaVal Re-
search Laboratory, Washington 20,
D. C. No closing date. Announce-
ment 4-34-2 and amendment.

CLINICAL PSYCHOLOGIST,
$4,479 to $7,432.—For duty in the
Veterans Administration in Wash-
ington, D. C., and throughout the
country. Requirements: Appro-
priate college training and exper-
ience. No written test. No age re-
quirements. No closing date. An-
nouncement 33 and amendment.

COAL MINE INSPECTOR, $4,-
479 to $6,235.—Jobs are located
throughout the United States.
Requirements: Appropriate coal-
mining experience. Maximum age
limit, 48 years. No written test.
No closing date. Announcement
65 and amendments.

DIETITIAN, $2,974 to $5,232.—
For duty in Federal hospitals in
Washington, D. C., U. S. Public
Health Service hospltals through-
out the country, and in the Pan-
ama Canal Zone. Requirements:
Appropriate college study plus hos-
pital training or experience. No
written test. No closing date. An-
nouncement 52 and- amendments.
‘ DRAFTSMAN (Patent), $2,498
to $3,351.—"Positions are in Wash-
ington, D. C., and vicinity. Re-
quirements: Submission of sample
of draftinir work, and aplgroprlate
drafting  experience. ertinent
study may be substituted for part
of the experience. No written test:
To be considered immediately for
positions, apply before Tuesday,
August 24. Closing date—Decem-
ber 31, 1948. Announcement 108.

ELECTRONIC ENGINEER -
PHYSICIST, $3,727 to $8,509.—
Positions are in the following lab-
oratories: U. S. Navy Underwater

Gorags and
ParUng Lot
Ad{amnt

DE WITT
(1inTaon

Albany, N, Y.
rTI]((l\(lOTT H?TEL.

Sound Laboratory, Fort Trumbull,
New London, Conn.; Naval Re-
search Laboratory Field Station,
Boston. Mass.; Cambridge Field
Station, W atson Laboratories,
Air Materiel Command, Cam-
bridge, Mass. Requirements: Edu-
cation and/or technical experience
plus professional experience in the
apf)ropriate field. No written test.
ile application with the Execu-
tive Secretary, Board of U. S.
Civil Service Examiners, at the
laboratory in which you desire
employment. No closing date. An-
nouncement 1-34 (1947).

ENGINEER, $2974 $3,727,
$4,479.—For duty in the Bureau
of Reclamation in the western
and midwestem sections of the
country. Requirements: For posi-
tions paying $2,974—Eligibility in

a written test plus appropriate
education and/or technical ex-
perience. Age limits: 18 to 35

years. For positions paying $3,727
and $4,479—Appropriate educa-
tion and/or technical experience
plus professional experience in
engineering. No written test. Age
limits: 18 to 62 years. Send ap-
plication to the Executive Secre-
tary, Central Board of U. S. Civil
Service Examiners, Bureau of Re-
clamation, Denver Federal Center,
Denver, Colorado. No closing date.
For 2,974 positions. Announcement
13-1-2 (48): for $3,727 and $4,479
positions, Announcement 13-300
(1947) and amendment.
ENGINEER, $3,727 to $6,235.—
For Duty in Washington, C.,
and vicinity. Requirements: Ap-
propriate education and/or tech-
nical experience plus professional
experience in engineering. No
written test. Closing date—Decem-
ber 31, 1948. Announcement 95.
ENGINEER, $3,727 to $6,235.—
Optional Branches: Aeronautical,

}

CIGARETTES
01 .43 BRANDS

1 Carton
la S Cartoa Lota Pina Shipping Coate

MilM From N. Y.
350 300 600 1100 1000

S Cartons. .1S« 17e Sle S8« 30«
S Ciirtona. .I»e 36e 3»« 38e 44«
IO CartoM. .S6« 3w« 42« 0S« 68«
15 Cartona..30e 40e 66« 70« 94«
SO Csrtona. SOe 49e S6e 6e

-M Cartons. .4S« 50e 87e .a0 1.50
SO Carton*..69e 03e 1.4« 2.06 2.61

SEND CHBCK - MONKT ORDF.R TO
Maximum 5 cartoua per month

BERGEN SALES CO. (Dept. C-7)
p. O. BOX 164S, WnLMINGTON DKI-.

W holesale Prices
High quality men’s and women’s
tropical suits, slacks and sport-

coats. Made to measure. Guar-
anteed to fit. Open till 7 P. M.
First floor.

A. SILVERSTEIN & CO.

14 |, 17tfc St.. N.y.C. AL 4-1733

BEST SERVICE
LOWEST PRICES

Badioa, Watches. Gilts,  S*umiture,
Washin* Machines. Befri~eratoni,
Baby Carriage*. Gas Banges. Preasure
Cookers. Household Appliances.

TIMB PAYMENTS ABBANOBD
Bfoa.-Fri. 9.30 AJA.-5.30 P.M.

CIVIL SERVICE MART
64 Lafaystte St. BE 3-6554

(Worth St. Sta., IRT Ux. Lint)

W atch Repairing
SPECIAL CO QC

7-15-17 JKWELS
RELEABUB JEWEIJb"RS

SAVERIO'S JEWELRY

*am 7th ATB. (Bet SS 34 Sts.). NYC
Novelties — — Costume
WMMerea — D nas .

Nt
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technical experience plus profes-
sional engineering experience. No
written test. File application with
the Executive Secretary, Board of
U. S. Civil Service Examiners. Na-
tional Advisory Committee for
Aeronautics, Langley Field, Va.
No closing date. Announcement
Architectural. Construction, Elec-
trical, Mechanical, Structural.
Positions are in the National Ad-
wsoxY Committee for Aeronautics,
Langley Field, Va. Requirements:
Appropriate college study and/or
(1948).

C

4-31-2

ENGINEER, $3,727 to $10,305.—
Positions are in the U. S. Air
Forces, Headquarters, Air Materiel
Command, at Dayton and Wil-
mington, Ohio. Requirements:
Appropriate college study and/or
technical experience plus profes-
sional experience in engineering.
No written test. File application
with the Executive Secretary,
Board of U. S. Civil Service EX-
aminers, Headquarters, Air Mate-
riel Command, Wright Field (Area
A-MCACXB), Dayton, Ohio. No
closing date. Announcement 6-
260 (1947).

ENGINEER, $3,727 to $7,432.—
For duty in Navy Department and
other Federal agencies in Pennsyl-
vania and Delaware Require-
ments: College study in engin-
eering and/or technical experience
plus professional experience in en-
gineering. No written test. File
application with the Recorder,
Board of U. S. Civil Service Ex-
aminers, Naval Air Material Cen-
ter, U. S. Naval Base Station, Phil-
adelphia 12, Pa. No closing date.
Announcement 3-89 (1947) and
amendment.

GEOLOGIST. $4,479 to $7,432.
—Positions_are in Washington, D.
C., and vicinity, in various Federal
agenmes and throughout the
country In the Departments of
Agriculture and Interior. Require-
ments: Appropriate college study
or a combination of such study and
technical experience plus profes-
sional experience in geology. No
written test. No closing date. An-
nouncement 61 and amendments.

HOME ECONOMIST (Electri-

GOLDEN BEAUTY

SALON
Oil Bath
Macliineless j

Reg. $15
Note

§12.50 W

Every
Bathed

189 WEST 10th ST. WA 9-4539
Open evenings by appt.

Wholesalers” Summer

Clearance Sale

$19.95 DRESSES FOR $4.75
Or money refunded. Sizes 0-53.
GORGEOUS COnONS. CREPE PRINTS
AND SOLID COLORS IN EVERY
FABRIC IMAGINABLE
We permit trying on.
Open Weekdays A SMturdays

B. ROBERTS

IN NYC 5S3-7th Ave. (Nr. 40 St.) 2d H
309 5th Ave. (Nr. 32d 9t) 2 fl.
60 W. 26th St. (Nr 6th Av.) 2d fl.
311 Crhurch St. (nr. Walker) 2nd FI.
2801 Bway (Nr. 108th St»

533 W 207 St. (Nr. Sherman)

IN BKLYN 30 Newkirk Plaza (Bright-

on line BMT to Newkirk Station)

lie Orsmwleh St. N. T.7. M. X.
BArelar 7-S«05
SPECIAL DISCOUNT
CIVIL SERVICE EMPLOYEES
Wa carry a complete line of all houiis-
hoU Itnns, eleetrical appllancps, riidlos,

televisioa sets, as well as typewriters.
Jewelry, ete.

IFe Carry a Complete Line of
Pressure Cookers. Kadius, lleHters. .Alu-
minum Ware, Vacuum Cleaners, Kle«'tric
Irons, l.anip8, Kufrlgenitoni, WuHhing
Machines, and 1,000 other items.

Gulko Products €o0.

1165 BROADWAY
37th St.—0th FJ.) Now Jforg
Room fM17

(cor.
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cal), $3,727 and $4,479; INSPEC-
TOR (Poles), $1,479: RURAL
ELECTRIFICATION ENGINEER,
$3,727 to $5,232.—For duty in
Washington, D. C., and throughout
the United States. Requirements:
For Home Economist and Rural
Dlectrification Engineer, appro-
priate college study and or exper-
lence plus professional experience
in the appropriate field: for In-
spector (Poles), experience in pres-
ervative treatment and inspection
of heavy timber products, includ-
ing treated poles or piles. No writ-
ten test. Apply to Executive Sec-
retary, Board of U. S. Civil Ser-
vice Examiners for the Depart-
ment of Agriculture, Agi'icultural
Research Center, Beltsville, Md.
No closing date. Announcement 4-
69-1 (1948) and amendment.
MEDICAL OFFICER, $4,479 to
$6,235.—For duty in Washington,

D. C., throughout the United
States, and the Panama Canal
Zone. Ptequirements: Graduation

from medical school: current med-
ical and surgical license (waived
for certain persons and po."Mitions);

(Continued on Page 9)
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Shopping Guide ¢+

CAMERAS
Photo Supplies

We ofl'er to Civil Service employees a
COUKTESY DI.StOUNT

on CAMRR.4S and PHOTO SUP-
PLIES. All popular brandH of mer-
chandise in Htook, Also hit;heMt
quality photo tliiiMhing. Color work
our speriuity.

SUMMER SPECIAL — mm  rolls,
fine erain, devi‘loix‘d and enlarged
to 3x4 for fI..50.

Write For Discount Curds
Candid Camera Exch.,, Inc.

128 W. 23d St. (bet. (Uh--JtU Avs.)
cn a%e-io—cii 3-1i«0

SPECIAL OFFER TO YOU
“from appliance & furniture Hgs."
ilr all makos- of console & table ratlios

all types of televmon sets

Washlng maoglunes II mak s)

O gas ranges fa Stan ard mal es
4 Complete Line of

uvenlle Furnlture

Siflrce G e, g

ara an
All At Tremendous Savings
to Civil ServicB Employpcy

SIMMONS BRAUT-y KEST bo* sprintfs
and mnttrpsws for immeiiiate delivery

BLOOM & KRUP
206 First Ave.. NYC_  OR 3-2760

(Rftween r>th & i;UR Hts)
OI'KN UNTIL 9 I* M.

stolea

Buy U. S. Bonds

INV MI) 6.«921.
INWEBT ) QPR
20%
DISCOUNT
ON ALL GIFTS
AND HOUSEHOLD
APPLIANCES
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Must 1,000 DPUI People
Really Get Dismissed?

(@) NE thousand em ployees have

Division of Placement and Unemployment Insurance,
a New York State agency. The
result of a sharp cut in Federal funds.

The Nev\» York City offices of the ag-ency,
will be fearfully hit by the cut.
for the public to receive the same
1,000 more.
larjjer num ber of em ployees, DPUI

em ployees as it receives with

workers on a constant rush-rush
the job. It is safe to predict that

suffer. Example: Since the
heavily hit by the dismissals,

Persons receiving unemployment
have less chance of getting placed;
receiving unemployment checks

they otherwise would. Net result:

Unfortunately the mood

hardly been such that an appeal
made to it for restoration of the

parties— and this includes all

prepare now for action on this issue with
M oreover, consideration should be
Corsi’s idea that the State should

the department’s funds.

As for immediate steps: A meeting between
sioner Corsi and The Civil Service

is called for immediately. Such

of reducing the number of employees
easing the plight of others by
period of em ployment a little longer.
approach to the Federal government

be worked out.

The firing of 1,000 workers— even
ers"— is a grave matter. It should
every possible means of alleviating

explored.

Discrimination VS.

The Merit System

P RESIDENT TRUMAN'S recent
crimination in the Federal service is no new
crimination has long been forbidden

executive order. O fficials practicing discrimination

ject to serious penalties.

The Department of Justice
prosecution of Federal officers and
the laws against discrimination.
ment ‘and agency is responsible,
seeing that the men and women
Federal policies outlawing discrimination.

Nevertheless, the cold fact
grounds of race, creed, or religion
mon knowledge. And the fact that the

issue such an order is tacit adm ission

ugly phenomenon is present in

The practice of discrimination,

is directly contrary to the principles

ment service. The appointing

not sabota”ie, the merit system .

ciates the doctrine that the work

work of all the people— shall

fit, as determined by no consideration
bility, qualifications and loyalty.

Any official who practices
ing of Federal jobs deprives the
best services they can iget for their

violates the dictates laid down

policies. In a broader sense,

cratic idea that every man is

opportunity in employment: and he

not his own but belonging to

W hore the prejudice of an

with the interests of the nation,

way. W here discrimination

upon the offender should be swift

CIVIL SERVICE

BEekmon 3-6010
Morton Yarmon, General Manager

. Rernard, Executive Editor

N. H. Magcr, Business Manager

it is learned,

services with

Placement

successfully
organizations— should

the 81st Congress.
Commissioner

Employees Association

a meeting might
A pro”tam

temporary work-
effectuated

forbidding

responsible

employees who violate

first instance,

discrimination

does exist.

establishment.

under whatever

government—

discrimination

appointing officer collides

crackdo.wn

Merit Man

Joseph O'Connor:
Troy Boy
Makes Good

IT SPENDS over a billion dol-
lars a year and few people seem

interested in how or why. That
sum—staggering even in this age
—is the budget for the Federal
Security Administration, a rela-
tively little-known agency which
administers almost the entire pro-
gram of social service for the Fed-
eral government.

In the New York area the task
of coordinating this catch-all
a?ency’s activities is in the hands
of Joseph B. O’Connor, newly pro-
moted Regional FSA Director who
has been serving the Federal gov-
ernment for almost 30 years, 25
of them in the competitive service.

Public Must Learn

Mr. O’Connor recognizes that
not the least of his jobs is ac-
quainting the general public with
the FSA program, which has a
vital effect upon the every-day
lives of millions of Americans.
This ever-growing agency, in co-
operation with State and local
governments, dispenses benefits in
such areas as education, medical
care, old-age Insurance, unem-
proyment insurance, vocational
rehabilitation and child welfare.

Grants-in-aid are distributed by
the FSA to State and local agen-
cies through the OflBce of Educa-
tion, the Children’s Bureau, the
Bureau of Employment Security
(which includes State unemploy-
ment Insurance and public em-
ployment services), and the Office
of Vocational Rehabilitation. It
operates directly via the Food and
Drug Administration, the Bureau
of Medical Services (which in-
cludes the U. S. Public Health
Service), and the Bureau of Old
Age and Survivors Insurances.

These, Mr. O’Connor points out.
Just scratch the surface of a long
list of services under FSA control.
Agency activities were decentral-
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Vet Preference

Sentiment Veering
To Mitchell Bill

A RISING tempo of interest is
evident this week among public
employee groups in bills designed
to alter veterans preference in
New York State.

Two bills were passed by the
State Legislature at its last ses-
sion. One or both of these bills
must be passed again and then
submitted to a referendum before
becoming law. The present vet-
erans preference act is such that
it has created dissension between
veteran and veteran; and the
need for altering it has been clear
to all. Both of the new bills seek
to make such alterations.

The two present measures are
known as the Mitchell and the
Condon bills. Each giants prefer-
ences to veterans. The Mitchell
bill was drawn up, however, with
a view to eliminating some of the
difficult features which have shown
up in the present measure. So care-
fully has this bill been drawn that
the groups which have expressed
themselves so far—both veteran
and non-veteran—have expressed
a marked preference for the Mit-
chell bill over the Condon measure.
The reason is that the Mitchell bill
distributes preferences equitably
among various civil service groups,
whereas the Condon measure
favors the disabled vteran sharply
above the non-disabled veteran as
well as the civilian. Veterans and
non-veterans cooperated in draw-
ing up the Mitchell bill.

'"The Measures Compared

Here are some of the differences

in the two measures.
1. In the Mitchell bill, preference
is permanent. In the Condon bhill,
it applies for five years, except for
disabled veterans. The Mitchell bill
thus endeavors to solve this prob-
lem once and for all, whereas the
Clondon measure has in it the seeds
of later controversy. It cannot be
shown "o tihe rank and file of non-
disabled veterans that preference
ends for them in five years while
continuing Indefinitely for dis-
abled veterans.

Disabled Vets Get Preference

nation. If the veteran is xvot ap.
pointed or pomoted, he may use
it again until he is successful. The
Condon bill provides no promotion
preference for the non-disabled
veteran; the disabled veteran gets
preference on every promotion
examination.

When Present Law Expires

6. The Mitchell Bill provides
that those veterans remaining ona
promotion list when the present
preference law expires will receive
the benefits provided by the Mt*
chell bill. Under the Condon hill,
however, non-disabled veterans re-
mainjng on the list at the expira-
tion of the present law lose all
preference.

7. Those veterans already pro.
moted under the preference law
have a preference under the Mit-
chell bill. The Condon law would
give only the disabled vetoiinis
such a preference.

What Happens If —

It is-clear that if the Condon hill
becomes law, opportunities for
promotions to higher ranks will be
limiteci almost exclusively to ds*
abled veterans. Non-disabled vet-
erans would have no preference
for promotion.

Non-Veterans

As for those employees without
veteran status, it would be ahnost
impossible for them to get any
where. The situation is this: the
non-veteran is stymied by the vet-
eran, and the non-disabled veter-
an is blocked by the disabled vet-
eran. Already, case after case is
on the recoid where highly com
petent services needed by the com
munity cannot be had becausc of
this “blocking” system.

Preference rests on the theciy
that the individual must be given
an advantage which he may have
lost as a result of his going to
war. However, it must not be for-
gotten that thousands of men who
desired to enlist were preventfxi
from doing so because the woik
they were engaged in was declared
essential: for example, members

2. The Mitchell bill provides foef the police departments. Thou-

preference on appointment and pro-
motion. The Condon bill grants
preference to non - disabled vet-
erans only on appointment. Dis-
abled vets get preference both on
appointment, and all promotions.

sands of young people, too young
to have served in the armed forces,
who might wish to make civil ser-
vice their career, would, under the
Condon bill, have no incentive to
do so. Women occupy thousands of

3. The Mitchell bill gives a tencivil service positions. It has been

poinft preference to disabled vet-
erans and five points to non-dis-
abled veterans added to the Unal
mark on examination for appoint-
ment. The Condon bill gives ab-
solute preference to non-disabled
veterans, but only on original

ized to a regional level under @appointment.

recent'reorganization.

A Competitive Man

Mr. O'Connor was promoted to
Regional Director lkwst July after
taking acompetitive civil service
examination. He began his Fed-
eral service career 25 years ago
as an Examiner for the Interstate
Commerce Commission. Previously,
he was in the banking and broker-
age business In NYC, and &public
accountant In Norfolk, Va., where
he was affiliated with the Seaboard
Airline Railroad. He also held an
exempt position with the U. S.
Railroad Administration from 1921
to 1925 before accepting acom<
petitlve service appointment.

On his rise through the ranks,
Mr. O'Connor was successively
Bank Examiner for the Farm
Credit Administration, Regional
Deputy Director of the Social Se-
curity Board and Regional Direc-
tor of the War Manpower Com-
misi®ion during the war years.
During the demobilization period
he became Regional Director of
the U. S. Emplosonent Service,
and held that position vntll his
promotion last July.

As PSA Regional Directs Mr.
O’Connor has Jurisdiction over
New York, Pennsylvania, New
Jersey and Delaware. He to
charged with carrying out agency
policies and general administrative
supervision of regional activities.

Thie Opportunities

Mr. O'Connor believes there Is
advancement potentials for pro-
fessionals and administrators en-
tering the merit system In all
levels of government, provided they
*Qter wltb thc taeft fit itftrdog

Promotion Tests

estimated that 95 per cent of them
would be denied opportunity for
entrance or promotion because of
competition with veterans. More-
over, it is clear that the whole
Idea of the merit system cannot
last long if meritorious individuals
can never rise In the service,

It is these reasons, anion?

4. On promotion examinationsothers, which have impelled »

tiik Mitchell bill grants five points
to disabled veterans, and two and
one-half podnts to non - disabled
veterans—"and for them, that pre-
ference is absolute.

Using the Preference

strong stand of employee organi-
zations, both veteran and non-vet-
eran, in favor of the Mitchell hill.

The LEADER will be glad
have letters from the readers eX

i Undiep the Mitchell bill, prepressing their views on the

ference may be used on one exami-

the bottom and *“giving forth all
their efforts to the Jobs assigned
to them at the moment.” Promo-
tion and recognition will come
later, he says.

Within the past 20 years, Mr.
O’Connor points out, all levels of
government have eome to recog-
nize the necessity of maintaining
merit systems In their agencies to
better fulfill their programs. Look-
ing back on his years of service,
he asserts that “in no agency
where | worked did the employees
fan to put forth their best efforts.”

The Regional Director praised
his staff for Its cooperation since
he first took charge, declaring
ttxat he to “fortumate” in having
staff members who are leaders in
their fields. .

Interested in Yets

Mr. O’Connor Is a World War |
veteran and has shown Intense in-
terest for the welfare of all veter-
ans. IM4hfi depression years, he
served on the Veterans Emergency
Relief Board which aided unem-
ployed veterans. He also served
on the Executive Committee of the
NYC Veteran Service Center.

Shortly after V-J Day, Mr.
O’Connor, as Regional Director of

Ject of veteran preference.

drive In which leaders of manage-
ment, labor, clergy and veteran
organizations consolidated their
efforts to find employment for re-
turning servicemen; particular at-
tention was given to disabled vet-
erans.
A Troy Boy

Mr. O’Connor was born In Troy
and attended St. Laurent College
In Montreal, and Catholic Uni-
versity In Washington, D. C. His
college career was Interrupted
when he enlisted In the Navy i"
1917. At that time there were o
special schools to train officers.
Instead, candidates were
competitive examinations and twW
top men were commissioned: w”"
O’Connor was one of 25 ni*
chosen from 1,500 competing
commissions.

Mr. O’Connor was married whi«
in service to Virginia F. Wonyc®"
of Norfolk, Va They have
children, Joseph B., who is >
Lieutenant at Port Knox. Ky..
Mrs. Virginia Path, of Norfolk.

FoB THE STRAIGHT
service story, make sure you

no issues tl The CivU
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(Continued from Page 7)
jiir two lower grades, full intern-
JJyp, either general rotating or In
specialty (waived for certain
positions); for two highest grades,
professional medical experience.
{Maximum Age Limits: For Pan-
Canal Service, 45 years; for
jndian Service, 50 years; for other
.gencies, 62 years. 45-and 50-year
-ge limits waived to 62 years, and
{'z-year age limit waived without
imitations for persons entitled
to veteran preference. No written
test. No closing date. Announce-
jjient 106. .
medical officer (Rotating
Intern), First year—$2,200; Sec-
ond year — $2,400. (Psychiatric
Hesident), $2,400 to $4,100.—Ap-
pointments are open for July 1,
1949 at St. Elizabeths Hospital,
Washington, D. C. Requirements:
For Intern positions, applicants
jnust be third or fourth-year
students in an approved medical
school; for Psychiatric Resident
positions, applicants must be grad-
uates of an approved medical
school with a degree of doctor of
jiiedicine, and have served or be
serving an approved internship.
No written test. No closing date.
Announcement 103.

MESSENGER, $2,020. — Only
persons entitled to veteran pre-
ference may apply. For duty in
Washington, D. C., and vicinity.
Requirements:  Eligibility in a
written test. No experience neces-
sary. No age requirements. No
closing date. Announcement 58
find amendment.

METEOROLOGIST, $2,974. —
For duty in the U. S. Weather
Bureau in Washington, D. C., and
throughout the country, in United
States territories and possessions,
and in foreign countries. Require-
ments: Eligibility in written test
plus appropriate experience and/
or education. Age limits: 18 to
3 years. Closing date—August
31 1948. Announcement 107.

NAUTICAL SCIENTIST, $3,727
to $6,235.—For duty in Washing-
ton. D. C., and vicinity. Require-
ments; Graduation from U. S.
Naval, Coast Guard, or National
Maritime Academy or a state mar-
itime academy, plus sea exper-

Report On

State Test
Progress

(Continued from Page 5)

Tax Examiner, held 5-22-48,
oandidates—WP.

7003. Supervising Motor Vehicle
License Examiner, held 5-22-48, 56
candidates—WP.

5105. Principal Stenographer
(l.aw), Department of Law, held
5-22-48, 15 candidates—WC.

n107. Senior Stenographer
(Law), Department of Law, held
5-22-48, 31 candidates—WC, TEP.

7062. Junior Civil Engineer, held
6-5-48, 180 candidates—WP.

7065. Junior Civil Engineer (De-
slrh), held 6-5-48, 15 candidates
-WP.

7067. Senior Civil Engineer (De-

held 6-5-48, 24 candidatej”
- WP.

7051. Senior Stenographer, De-
partment of Health, held 6-5-48,

candidates—RSP.

7026. Account Clerk, Department
o' Mental Hygiene, held 6-19-48,
80 candidates—RSP.

7804. Principal Account Clerk,
1>P.U.l, held 6-19-48, 38 candi-
dates—WP.

7068. Assistant Civil Engineer,
Public Works, held 6-19-48, 61 can-
didates—WP.

7071. Assistant Civil
(Design), held 6-19-4S,
dates—WP.

7082. Assistant Land & Claims
Adjuster, Dept, of Public Works,
held 6-19-48, 44 candidates—RSP.
_7081. Junior Land & Claims Ad-
justseé, held 6-19-48, 19 candiates

15

Engineer
12 candi-

7083. Senior Land & Claims Ad-
Jn5t§|r:>’ held 6-19-48, 23 candidates

7801. Principal
eminer, D.P.U.I.,
candidates—WP.

7054. Senior Typist, Department
vy  Taxation & Finance, b«ld

Payroll Ex-
held 6-19-48, 41

CIVIL SERVICE

/ AVAR

ience; or sea experience plus nau-
tical science experience or educa-
tion at a national or state mari-
time academy. Additional nau-
tical science experience for higher
grades. No written test. Closing
date—December 31, 1948. An-
nouncement 104.

OCEANOGRAPHER, $3,727 tp
$10,305.—Positions are in Wash-
ington, D. C., and throughout the
country. Requirements: Appro-
priate. college study or experience

plus professional experience in
oceanography. No written test.
No closing date. Announcement

67 and amendment.

OFFICE APPLIANCE REPAIR-
MAN, $2,350 to $2,799, $3,024,
$3,225.—Vacancies are in Wash-
ington, D. C., and vicinity. Re-
quirements: Experience io the re-
pair of office appliances. For two
highest grades, experience in mak-
ing parts for machines required.
Some supervisory experience neces-
sary for highest grade. No wiit-
ten test. Closing date—August
17, 1948. Announcement 105.

PATENT EXAMINER, $2,974.—
For duty in Washington, D. C,,
and vicinity. Requirements: Eli-
gibility in written test plus ap-
propriate education and/or ex-
perience. Age limits: 18 to 35
years. No closing date. Announce-
ment 102.

PATENT EXAMINER, $3,727.—
Positions are in Washington, D. C,,
and vicinity. Requirements: Ap-
propriate college study and/or
technical experience plus one year
of professional experience in
patent law, engineering, tech-
nology, or physics. No written test.
Closing date—August 31, 1948.
Announcement 91.

PHYSICAL THERAPIST, $2,974
and $3,727.—Positions are in
Washington, D. C., and throughout
the country. Requirements: Grad-
uation from approved school of
physical therapy. Professional ex-
perience in physical therapy also
required for $3,727 positions. No
written test. File application with
Board of Civil Service Examiners
at appropriate Veterans Admini-
stration Branch Office (see an-
No
81

nouncement for addresses).
closing date. Announcement
and amendment.

PHYSICIST, $3,727 to $6,235.—
Optional Branches: Electricity and
Magnetism, Heat, Light, Mechan-
ics, Modern Physics, and Sound.
For duty in Washington, D. C,
and vicinity. Requirements: Ap-
propriate college study or a com-
bination of such study and ex-
perience plus professional exper-
ience in physics. No written test.
Closing date—December 31, 1948.
Announcement 93.

POULTRY COORDINATOR —
VETERINARY COORDINATOR,

$5,232 and $6,235.—Fgr duty in
the Bureau of Animal Industry,
of Agriculture, In

De(partment
Beltsville Md., and throughout the
United States. Requirements: For
Poultry Coordinator, appropriate
college study and/or technical ex-
perience plus professional exper-
ience In organized poultry im-
provement work; for Veterinary
Coordinator, completion of full
course in recognized veterinary
college plus professional exper-
ience in poultry disease control
work. No written test. File ap-
plication with the Executive Sec-
retary, Board of U. S. Civil Ser-
vice Examiners for the Depart-
ment of Agriculture, Agricultural
Research Center Beltsville, Md.
No closing date. Announcement
4-69-2.

PRINTER (MONOTYPE KEY-
BOARD OPERATOR AND SLUG
MACHINE OPERATOR), $2.12 an
hour.—"For duty in the Govern-
ment Printing Office, Washington,
D. C. Requirements: Five years of
appropriate experience. No writ-
ten test. No closing date. An-
nouncement 100

SOCIAL WORKER, $2,974 to
$4,479.—"For duty In Washington,
D. C., and throughout the United
States. Requirements: Eligibility
in a written test, plus appropriate
college study Or experience in so-
cial ‘work, ‘or a combination of
such study and experience. No
closing date. Announcement 99
and amendment.

STENOGRAPHER AND TY-
PIST, $2,284 to $2,724 (most posi-
tions start at $2,498).—"For duty
in Washington, D. C., and vicinity.
Requirements: Woritten test, in-
cluding typewriting, general test,
and stenography ?for steno-
graphers only). No closing date.
Announcement 18 and amendment.

STUDENT DIETITIAN, $1,470.
Courses will be given in Veteran
AdmlInistrfttioo, War Depftrtment,

JOB NEWS
STATE

Promotion
7119. Chief Auditor of State
Payrolls, Office Audit Section,

Audit and Control (Prom.). $6,700
which includes a cost of living
bonus of $700. Five annual sal-
ary increases of $275. Fee $5.
Vacancy in Albany. (Closes Fri-
day, August 20.).

7118.
(Tabulators - IBM) (Prom.).
Promotion unit IIF, which includes
the Local Assessments Bureau, Div-
ision of the Treasury, and the Un-
employment Insurance Benefit
Section of the Division of the
Treasury, Department of Taxa-
tion and Finance. Entrance sal-

ary $1,840; five annual salary in-
creases of $120. Fee $1. Several
vacancies exist. (Closes Friday,
August  20.).

Special note to former United
States Employment Service Em-
Eloyees: Any persons employed
y the United States Employment
Service who was transferred to
New York State Service pursuant
to the provisions of section 641

of the labor law, (Chapter 779 of g,

the laws of 1946) shall be eligible
to compete in an examination for
each position held bly him in the
United States Employment Ser-
vice for a period of at least three
months prior to the resumption
of function by New York State
on November 16.

This examination is held pur-
suant to Section 641 of the Labor
Law for the filling of positions
transferred from the United States
Employment Service to the Divi-
sion of Placement and Unemploy-
ment Insurance on November 16,
1946. The eligible list promul-
gated as a result of this examina-
tion will be used for a period of
six months from the date of Its
establishment for filling the posi-
tion of Head Clerk (Purchase) in
the Division of Placement and Un-
employment Insurance and ma
be used for vacancies in the Divi-
sion of Placement and Unem-
ployment Insurance up to a per-
iod of four years.

7819. Head Clerk (Purchase),
Upstate Area, Division of Place-
ment and Unemployment Insur-
ance, Department  of Labor,
(Prom.) $3,714, which includes a
cost-of-living bonus of $474; five
annual salary increases of $132.
Fee $3. One vacancy exists In
the Albany office. This examina-
tion will be the only opportunity
for former U. S. Employment Ser-
vice employees to compete for
Head Clerk (Purchase) or Head
Clerk. (Closes Thursday, August

" STATE

Open-competitive

The State is looking for men
and women who can qualify for
jobs in 22 titles at salaries of
$2,622 to $6,700.

Applications are being issued
by State Civil Service Commission
offices in NYC at 270 Broadway,
and in Albany at 39 Columbia
Street or the State Office Build-
ing. They may be obtained in per-
son or by mail, but must be filed
by Monday, August 23.

Appointments will be made in
the fields of engineering, market-
ing, education, motion pictures,
trades, laboratory work, pharma-
cy, dentistry and psychiatry. Give
the number of the exam you’re
interested in when you apply.

All applications must be filed
with the Commission at the Gov-
ernor Alfred E. Smith State Of-
fice Building, Albany 1, N. Y.

Three examinations, Associate
Cancer Radiologist, “nior Psy-
chiatrist and Biochemist, are oisen
to non-states residents; the others

and U. 8. Public Health Service
hospitals. Requirements: Appro-
priate college study. No written

test. Age limits for War Depart-
ment: 20 to 26vs years all others,
18 to 35 years. No closing date.
Announcement 73 and amend-
ments.

VETERINARIAN, $2,974 and
$3,727.—Vacancies are in Wash-
ington, D. C., and throughout the
United States. Requirements: Ap-
propriate college study. For the
$3,727 positions, 1 year of pro-
fessional veterinary work or 1
year of graduate study Is also re-
quired. No written test. No clos-
ing date. Announcement 64 and
amendment, n

LEADER

Film M en

The Signal Corps is looking for
people who can make movies.
The jObs are located in New York
and New Jersey at salaries rang-
ing from $2,724 to $5,232.

Candidates may file for three
examinations from which appoint-
ments will be made to Film Editor,
CAF-10, at $4,.588, and CAF-11, at

Office Machine Operato$5,232; First Assistant Film Edi-

tor, CAF-7 to 10, at $3,727 to $4,-

are limited to residents only.

Clomplete information on each

examination follows:
MARKETING

8208, Marketing Investigators,

Department of Agriculture and

Markets. Three vacancies. Re-

quires high school graduation and
3 years’ experience in agricultural
marketing; or satisfactory equiv-
alent. _Entrance salary $3,036
which includes a cost-of-living bo-
nus of $396 this year. Five an-
nual salary increases of $120. Fee

8208, Farm Products Inspector,
Department of Agriculture and
Markets. Several vacancies. Re-
quires U. S. Department of Agri-
culture licenses to inspect ajnd
certify 8 New York State farm
products, high school graduation
and 3 years’ experience in inspect-
ing and grading fresh fruits and
vegetables; or satisfactory equiv-
alent. Entrance salary $3,036
which includes a cost-of-living bo-
nus of $396 this year. Five annu-
gl salary increases of $120. Fee
2

8207, Market Reporter, Di/ision
of Markets, Department of Agri®
culture and Markets. Four vacan-
cies for Market Reporter—2 in
New York City, 1 in Syracuse and
1 in Buffalo; 1 vacancy in Buffa-

lo for Market Reporter (live-
stock) ; 1 vacancy in New York
City for Market Reporter (flow-
ers) ; 1 vacancy for Market Re-
porter (poultry). Requires high
school graduation, graduation

from a two-year course in agri-
culture and 2 years’ experience in
dealing with fruits and vegetables,
livestock, flowers, or poultry; or
satisfactory equivalent. Separate
eligible lists will he established
for each specialty and candidates
ma?/ compete In all options if eli-
gible. Entrance salary $3,714 which
includes a cost-of-living bonus of
$474 this year. Five annual sala-
ry increases of $132, Fee $3,

PSYCHIATRY — DENTISTRY
PHARMACY — LABORATORY

8067, Associate Cancer Radiolo-
gist, Department of Health. One
vacancy at Roswell Park Memori-
al Institute in Buffalo. Requires
graduation from approved medical
school, license to practice in New
York State, one-vear internship
and 5 years’ clinical specialization
In the treatment of Cancer, 3 In
application of radiology and»deep
x-ray therapy; or satisfactory
equivalent. Entrance salary $6,-
700 which includes a cost-of-living
bonus of $700 this year. Five an-
nual salary increases of $275. Fee
$5. Open to non-residents.

8212, Senior Psychiatrist, State
Departments and Institutions. Va-
cancies in all institutions of the
Department of Mental Hygiene
and at Matteawan and Dannemo-
ra State Hospitals, Department of
Correction. Requires gxaduation
from approved medical school, li-
cense to practice medicine in New
York State, one year interneship
and 2 years’ hospital psychiatric
experience; or satisfactory equiv-
alent. Entrance salary $5,232
which includes a cost-of-living bo-
nus of $612 this year. Five annual
salary increases of $220. Open to
non-residents.

8196, Biochemist, Division of
Laboratories and Research, De-
partment of Health. Four vacan-
cies in Albany. Requires college
graduation with specialisation in
science, graduate study in bac-
teriology and biochemistry, and
two years’ professional laboratory
experience; or satisfactory equiv-
alent. Entrance salary $3,450
which includes a cost-of-living bo-
nus of $450 this year. Five an-
nual salary increases of $232; Fee
$2. Open to non-residents.

8200, Dentist, State Department
and Institutions. Vacancies at
Hudson River and Rochester State
Hospitals, Department of Mental
Hygiene. R«g>ijres license to prac-

Page Nin«

N eeded

479, and Second A.ssistant Film
:ISEsdlitor, CAF-4 to 6, .$2,724 to $3,"

Applications and additional in-
formation may be obtained from
the Board of U.S. Civil Sorvice
Examiners, Signal Corps Photo-
graphic Center, 35-11 35th Avenue,
Long Island City 1, N.Y. The dead-
line for applying is Wednesday,
August 25,

and one year of dental
or satisfactory equivalent.
trance salary $4,342 which in-
cludes a cost-of-living bonus of
$522 this year. Five annual salary
increases of $180. Foe $3.

8206, Junior Pharmacist, State
Department and Institutions, Va-
cancies at Ciaig Colony, and at
Binghamton, Central Islip, Go-
wanda, Marcy, and Willard State
hospitals, Department of Mental
Hygiene. Requires  graduation
from a recognized college of phar-
macy and license to practice in
New York State. Entrance salary
$2,760 which includes a cost-of-
living bonus of $360 this year.
Five anual salary increases of
$120, Fee $8.

8211, S>nior Laboratory Techni-
cian (TB), State Departments
and Institutions. One vacancy at
Hermann Il. Biggs Memorial Hos-
pital, Ithaca. Requires college
graduation with specialization in
science and 2 years’ experience in
tuberculosis laboratory work; or
satisfactory equivalent. Entrance
salary $2,622 vhich includes a
cost-of-living bonus of $342 this
year. Five annual salary increas-
es of $120, Fee $2,

ENGINEERING

8195, Associate Transportation
Engineer, Railroad Bureau, Divi-
sion of Engineering, Department
of Public Service. One vacancy in
New York City. Requires license
to practice professional engineer-
ing in New Yirk State and 13
years’ experience in construction,
operation, and maintenance of
steam and electric railroads, 2
years in charge of major con-
struction or maintenance work; or
satisfactory equivalent. Entrance
salary $6,700 which includes a

(Continued on Page 10)

DPUIl Posts
Upstate For
Purchasers

(Continued from Page 3)

equipment; consulting with the
Division of Standards and Pur-
chase and the Department of
Audit and Control concerning the
purchase of equipment and sup-
plies; preparing correspondence;
making arrangements for trans-
plqrtation of equipment and sup-
plies.

practice;
En-

Qualifications

Candidates must be permanently
employed in the Upstate Area, Di-
vision of Placement and Unem-
ployment Insurance In the com-
petitive class and must meet the
requirements of one of the follow-
ing groups:

Either (a) three months of serv-
ice prior to November 16. 1946,
In the United States Employment
Service under the title of Head
Clerk (Purchase) or Head Clerk;
or (b) one year of permanent ser-
vice in a grade, the minimum base
salary of which is allocated to G 10
or higher, and must have had four
years of responsible supervisory
experience in purchasing office
supplies and equipment.

Candidates must have a thor-
ough knowledge of purchase con-
tracts, methods, and procedures as
prescribed in New York State serv-
ice: they must have ability to plan
and supervise the work of others
and obtain effective results.

Subjects of the Test

Written examination on the
knowledges and abilities involved
in the performance of the duties
weight 2.
of the position—relative weight 3.

Service record rating—relative

Seniority—relative weight 1

Training and experience <an
evaluation of the candidate’s past
education and work experience in
relation to the mi*iimum qualifica-
tions for the position)—relative
weight 4.
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(Continued from Page 9)
tkre dentistry in New York State
cost-of-living bonius of $700 this

York City. llequire.s college j?rad-
uation in mechanical or industrial
enjhinoerinp: and 4 years' experi-
ence in industry or government,

year. Five annual salary increases , years in responsible work in an-
of $275. Fee $5. alyzing industrial problems; or

820,1, Industrial Consultant, Di- satisfactory equivalent. Entrance
vision of Commei'ce and Industry, salary $4,110 which includes a

cost-of-living bonus of $510 this

Department of Commerce. Pour ] }
year. Five annual salary increas-

vacancies in Albany and 1 in New

KX\>1I\WTK)N FXPFCTKD BKFORE .JANUARY!

P OST IC E

CLERK-CARRIER

O FF

* A WEEK MCREASES A WEEK
TO START TO m MAXIKiUM
1
Many Vacancies * 40 Hour Week <* Promotion Opportunities
+ AGES: 18 to 45 « MIN. HGT. 5" 4" « MIN. WGT: 125 Lbj.
VISION: 20730 Each Eye + Glassos Permitted
Start Your Preparation Now!
Classci WEDNESDAY 4 FRIDAY, 1:15 & 7:30 f.
ATTENTION RAILWAY
VETERANS!
You Can Train for POSTAL CLERK
Tost Office and Salary $.53 a Week - Inrreaaes to ®73
Other Civil Service  age 18.33 - Min. Hgi. 5'6 "- Vision 20/30
Positions

Classes WED. & FRI., 1:15 & 7:30 P.M.

FIREMAN

PHYSICAL TESTS START NE€XT WEE£«

Are You Fif? . e

If not, start training NOW I
CLASSES DAY and EVENING
SIX DAYS A WEEK

WITHOUT COST
Under O. r. Rill
Inquire fo7 Detail*

FREE

MEDICAL EXAM.
Hy Oiir Staff
ritysioliiitH for All Tpntn
Ht»vinK Mcdiral K(MJiiire-
nieiitH.

New York State Examination Ordered

MOTOR VEHICLE LICENSE EXAMINER
Salary Range $58 to $70 a Week

DUTIES: Examine Applieamts for Operators C Ckaulfeurt
Classes TUES. & THURS. at 1:15, 6 and 8 P.M.

Enroltment Clasa Start* 3tHi

Now Oip<sM — Sept,

IN S UR AN C E C OUR SE
Qualifying for December ISth

BROKER’S LICENSE EXAMINATION

IN Y. State
AVAILABLE UNDER G. f.

Approved by
MODERATE RATES —

insurance Departmeet
BILL

Hew York City ExamJnotioa Ordered— MEN & ¥/OMEM

I N V E S T |
(2 Years Investigating Experience Required)

Examinations Expected !t Joniiary — Enrollment Now Of»««l
a Week to Start — Promotion Opportunitie«
CLASSES WEI}ESDAYS mt 7:30 PM,

G A T O R
Satisfactttry

Classes Starting — New Examination Expected in 1949
Visit, Write or Phone Storting $A0-50 Inerease* *80 At End
Salary a wk Of 3 Yr«
for FREE Illustrated '
Booklet MO EDUCATIONAL X£QOI»iMENTS
“NEW YORK’S CLASSES MONDAY and WEDNESDAY
EINEST at 10:30 A.M., 1:1S, S:30 and 7:30 PM.

FREE MEDICAL EXAMINATIOM
iy StafF Physician* at Convenient IHo«rs

In The Making”

_ - * . Those interested in any of the
IHVITCIllion™* examinations are invited
to attend a class as our guests.
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JOB NEWS

es of $180. Fee $3.

8204, Industrial Research As-
si.stant. Division of Commerce and
Industry, Department of Com-
merce. Requires college gradua-
tion in mechanical or industrial
engine-ering and 2 years’ experi-
ence in industry or government, 1
year in analyzing industrial prob-
lems; or satisfactory equivalent.
Entrance salary $3,450 which in-
cludes of cost-of-living bonus of
$450 thia year. Five annual salary
increa.sea of $132. Fee $2.

8205, Junior Architect, State
Departments. One vacancy in Di-
vLsion of Housing, Executive De-
partment and several in the De-
partment of Public Works. Re-
quires college graduation with
specialisation in architecture and
1 year of experience in architec-
ture; or satisfactory equivalent.
Entrance salary $3,450 which in-
cludes a cost-of-living bonus of
$450 this year. Five annual salary
increases of $132. Fee $2.

8209, Senior Architectural Drafts-
man, Department of Public Works.
Several vacancies in Albany. Re-
quire high school graduation and
3 year$ engineering or drafting
experience, 1 year in architecture;

or satisfactory equivalent. En-
trance salary $2,898 which in-
cludes a cost-of-living bonus of

$578 this year. Five annual salary

increases of $180. Fee $2.
EDUCATION—MOTION
PICTURES—TRADES

8193, Assistant Industrial Fore-
man (Chair Shop), Department of
Correction. One vacancy at Great
Meadow Prison in Comstock. Re-
quires 3 years’ exi~rience in fur-
niture manufacturing, 1 year as
supervisor. Entrance salary $2,-
622 which includes a cost-of-living
bonus of 1342 thia year. Piv« an-
nual salary increases of $120.
Pee $2. No written test.

8197, Correction Institution vo-
cational Instructor (Electrical Ap-
pliance Repairs), Department of
Correction. One vacancy at Wall-
kill Prison. Recpiires completion of
I>th grade Or equivalent education
and b years’ journeyman expeiri-
ence in repairing electrical appli-
ances. Entrance salary 2,898
which includes a ooa-t-of-livin« bo-
nus of $378 thia year. Five an-
nual salary increases of $120. No
written test.

8198, Correction Institution Vo-
cational Instructor (Masonry), De-
partment of Correction, O”e 1«-
cancy at New York State Voca-

SITBNOGRAFHT

iPFTMAM STENOTYFI

S* r««dr >1 10 weeks
BoRinners - Reviewen
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m. 7-671M — Csll M.
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IEXCILLINT PACILITIIS
Three Gyms, Running Tmck,
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M Mansoa PlL. rUya 17, N. Y.
Phone: STerling 3-7000
Yam Mtgy Joim, for J Momtkm
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{lie deek er engine departmeaf
of the U. S. Armed Forces er
Msrchant Marine, een become am
officer In file Merchant Marine,
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%
bany in the CiTil Service Depart,
ment, 1 in AUbany ia the Healti,
Department and 1 is New Yok
City in the Labor Departmtnt
Re<iuires college graduation and i
years’ experience in a personnel
of employment office Or in imlu”®
t"T. 1 year in conducting a train,
ing program; or satisfactorC
equivalent. Entrance salary $4,24
which includes a cost-of-living b
nus of $622 this year. Five antin,
al salary increases of $180. Fee

8201, " Director, Motion Picture
job In Albany in the Depart,
ment of CJommerce. Requires col.
lege graduation and 6 years’ ex
perience in dirdfcting or produclnj
motion pictures; or satisfactory
equivalent. Entrance salary $6.
700 which includes a cost-of-living

tional Institute at West Coxsafkie.
Requires completion of 9th gra”
or equivalent education and 5
years’ journeyman experience in
masonr:]*. Entrance salary $2,898
which includes a cost-of-living bo-
nus of $378 this year. Five annu-
of salary increases of $120. Fee
$2, No written test.

8199, Correction
cational Instructor (Shoemakingr
and Repairing), Department of
Correction. One vacancy at Elmi-
ra Reformatory. Requires comple-
tion of 9th grade or equivalent
education and 5 years’ journey-
man experience in shoemaking
and repairing. Entrance salary
2$,898 which includes a cost-of-
living bonus of $378 this year.
Five annua] salary increases of
$120. Fee $2. No written test. bonus of $700 this year. Five an.

8213, Training Assistant, State nual salary increases of $275. Fe«
Departments. One vacancy in Al- $5.

SCHOOL DIRECTORY

Art
AMRRICAN AHT SCIIOOIr—Summer Classca,
Drawing- & Painting from Life, Advertisinsr Deaign.

3410 Broadway. N. Y. 31. LO 8-3960.

Institution Vo-

Day— Evening and Saturday Mominfr*.
Approved lor Veterini.

SHOWCARD WRITINO and
Uon. Est. I0aa. Vets Eligible.

letteriny for advertisingr usea. Expert Individual Instruo.
REPUBLIC SCHOOL, 307 W. 17th St.. N. Y.c.

Academic and Commefclal— Collfgre Preparatoiy

BOBO HAUL ACADBMi;— Flatbush Ext. Cor. Fulton 3t..Bklyn. RegrenU Accredited
MA. 2-2447.
I'HH AMERICAN CRAFTSMAN SCIIOOI™ Inc.,, 224 West 4th Street. AXffotiduii

5-4488. Woodwork, Jewelry, l'ottery, Leathercraft. Day-evenins.

Aate Driving

A. I- B. DRITINQ SCHOOL,— Expert Instructors. 620 Leaox Av*. AUdubon 8-143),

VKTBSAN8— Leiu-n to drive under the a. 1. Bill of Rights.

Reco Park Ante School,
83 50 Alderton Street, Regro Park, L. L. NE, 9-1832.

BARBER SCHOOL

LHABN BARBERINO. I>ay-Eyes. Specif Classes for women. ai‘'s welcome. Atin

Barber School. 81 Bowery. WA 5-0933.
Bnsinesa School*

WAAHINOTON BUSINKB8S ENST.. 2105— 7th Ave. (cor I1SSth St.). Secretarial sol

civil aervioe traininf. Moderate cost. MO 2-0080.
OOTHAM SCHOOIi O# BUSINESS. Secretarial, accounting, comptometer. English.

Spanish shorthand. 1hdiT. training. Day - Eves. Co-ed. 606 Filth Avenui
(42nd St.) VA 0-0034.

147 West 42nd St.— Secretarial and Boolt
Shorthand Stenotype. BR 9-4181. Open evei,

MANHATTAN BUSINB8S INSTITCTK,
keepinr. Typina, Comptometer Oper.,

HKRCHANT A BANKJBRS8. Co-ed. 57tll Ti 220 east 42nd St,, New York City,
MU. 2-0988.

HBFFLBX A BROWNK SECRETARIAL SCHOOL, 7 Lafayette Ave. cor. Flatbasb,
Brooklyn 17. NEvins 8-2941. Day and eveninc. Veterans Eligible.

MONBOK SCHOOL Of BUSINESS. Secretarial, Accounting, Stenotypy. Approved ti
train veterans under OJ. BUIl. Day and evening. Bulletin 0. 177th St~ Bostoi
Road (R K O Cheater Theatr« BIdff.) DA 3-7300-1.

Business and Foreign Service

LATDf AMERICAN INSTITUTE— 11 West 42nd St. AU secretarial and business buN
jects in English, Spanish, Portugese. Special course in international administratioi
and loreira service. LA. 4-2835.

Drafting

OOLUBfBUS TECHNICAL SCHOOL, 130 W. 20th bet. 6th A 7th Aves. draftsman train-
in for careers in the architectural and mechanical fields. Immediate enroilincnt.
Vets eliffible. I>ay-«ves. WA. 9-6025.

esUmatin? H
(Bora

NATIONAL TECHNICAL
Manhattan, 55 W. 42nd Street
Haa>. TB fr-1911. In New Jerser.

INSTITUTE— Mechanical. Architectural, iob
LA 4-2029. in Brooklyn. 60 Clinton St.,
118 Newark Ave.. BErgen 4-2260.

iMTestigatioa

raa BOCAM ACADBanr, Xaipln state BUg.— JAMES S. BOLAM, FORMER POUCI
OOMMISSIONBK OF M. T. offers men an women an attractive opportunity M
prei>are for a fntara la InTestigatian and Criminology by Comprehensive Eom<
Study Ck>arse. Fm placement service assists ?Jraduates to obtain Jobs. Approv«4
aadar (M. BUI mt Rights Scad for Booklet

Hechanical Dentistry

MECHANICAL DENTISTBT fFonnded 1920).
MANHATTAN: 12ft West Slst St. CH 4-4081.
M1 S-1908 (1ft min. from Penn Sta.) Day £ri.

m w YORK SCTOOL or
Approved lor Veterans.
NEWARK: IM Washington St.

Elementarr Courses for Adults

OOOPnt aCHOOE,—«ie w. IS9th St.. N.Y.O..
Mathematlos. SpanliAi. Frcnch-Latin Grammar.

spedaUsling in adoM education.
Afternoons, evenings. AU 3-5470.

Fingerprinting

FAOBOT FTNGKK PBIMT SCHOOL, 390 Broadway (nr. Chambers Si.),
cauipped Sdiot (Ms. br State ot M. Y.). Phone BB 8-3170

NYC. ModemV
lor informatiao.

Merchant Marine

ATLAKTK MBRCHANT MABD« ACADSKY, 44 WhitehaU or S State St., M
Bowling Green 0-7080. Preparation lor Deck and Engineering Officers' license*”
ocean eoastwisa and harbor, also steam and PlessL Veterans eUgiUe nnd*
Of BOi. Send for catalog. Positions avaUable.

Motion Plctnrs Operating

BBOOKLTM YMOA M A M 8CHOOE<—111* Bedford Arm. («a4se). Bklyn., MA S-llO~
Mnsis
tmw YOU OOUJBOB 0» Muac Private v eli«

(Okartered 1S7S) att taraadlea

instraction. 114 east 85th Stree*. BO 0-8377. M. Y. »S. K. T. Catalogue.

West 90ih StrMt, N.
oi M) Details.

TKB PUKBB BOYSTOM AOADKMY OV MUSIC— It
«. rs_ allowo« fiyi sahaisteBeo (aver. K. Y. Stale B«.
91 --T4a0.

&
C*

BmUo Merliion

BAMK»-HLBCTBONiai aOHOU. OV NBW TOBK, ftS Broadwmr. K. Y. ApecowI”
Tetsrans. Badio, ItimwiMtom. 9M . Say”~sveninga. lInaoedlate <tvoUmaBt. BOr
ling Gf«ea 9-1IM .

BADfO-TKLBYISWII fMBTRVm 4M X<ai>ingto> A m V. T. O. Par

«*ening. PL S-4SS5.

(M«(h M),

Seeistarial
OOMBfMANON BCSOnHM SOBOOL—PmwraUoa for tdk OMI
Individual instmetioas. Shorthand, TypswriUng, Comptouieter.
Filing. Clerks. Aeeounting. Stenogrsohts, Secretarial. IM West
New York T, *. Y. U» 4-3170.

Sonrlea Xxaadnati®
Mimeograpb”
1U tli

DRAKm, IM NASSAU STBKKT.
Day-Night. Write lor catalog.

NKSBR BUSINESS SCHOOL—Typtog. Shorthand.
Individual Instruettoa. Morning and areninff
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The Four Classes

The State Civil Service Law,
[fhich controls the municipal civil
ervice, establishes certain broad
res of jobs which are called
classes.” There are four. They
re competitive, exempt, labor and
nil-competitive.

The competitive class includes
1 positions for which it is prac-
icable to determine the merit and
tness of candidates by compet-
e examination. The exempt
lass is confined in general to
uch positions as deputies of prin-
ipal executive offices, secretaries

departments, boards or com-
nissions, certain clerks in courts,
nd other subordinate offices that
;is believed cannot be filled prac-
icably by a competitive examin-
tlon. The labor class includes
nskilled laborers and such skilled
aborers as are not included in the
ompetitive class. The non-com-
etitive class Includes such posi-
tions as are not In the exempt
o labor classes and which it is
believed impracticable to Include
in the competitive class.

Examination for positions in
the non-competitive class is not
a all equivalent to the customary
avil service tests given for com-
petitive positions. Applicants for
non-competitive posts, with few
exceptions, do not submit to the
traditional type of examination.

N ow

700 to 1
"IYC Fire

Between 700 and 1,200 candi-
dates are expected to flunk outon
the qualifying medical test for
Fireman (F.D.). This means that
upwards of 8,000 men will be eli-
gble for the competitive physical
test which the NYC Civil Service
Commission launches on Monday,
August 16 at Van Cortland Park.
With the medical test slight!jy
more than 90 per cent completed,
about 570 men have been rejected
foo  medical deficiencies while
718 qualified; 712 failed to ap-
pear. Tlies test is being conducted
a 299 Broadway by the Medical-
Physical Bureau of the Commis-
tion under the direction of Paul

Brennan.
Many Don’t Show Up

The total number of rejections
Pfobably will not reach more than

judging from results to date.
However, several hundred addi-
tional candidates may be rejected
{0 failure to appear. Those re-
lated for medical reasons will be
~ven a re-examination on Satur-
day. August 14, Mr. Brennan said.

The written test for Fireman
"as passed by 9,315 candidates;
mere were 5,213 failures.
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They merely furnish a record of
their education, employment his-
tory and other personal data. The
Commission’s rules include certain
additional provisions to determine
any non-competitive position to
submit to a qualifying examina-
tion. It is a frequent practice to
consider an applicant qualified
merely upon his submission of the
requisite statement.

Features of a Sound Plan

The hub of the classification is
the competitive class. It is in
this class that the entire plan
reveals its weakness.

Let us see what a sound classi-
fication plan is. It places positions
in classes, depending on their sim-
ilarities or differences. This is
in no small measure a matter of
common sense. Our survey clearly
shows that the City's classification
falls sadly short of this goal. Such
a Plan also uses words systemati-
cally as a means for identifying
common elements. It defines each
group of jobs by a standardized
summary which Is known as a
“class specification.” This is a
written statement giving the class
title, distinguishing features of
the work performed, duties and
responsibilities and illustrative
examples of the duties. In ad-
dition, it indicates desirable or
necessary experience on the part
of the person who would occupy
the position. This would represent

200 W ill
Medical

the physical test:

Monday, August 16, 8 A.M. to
3 P.M., 270 candidates.

Tuesday, August 17, 2 to 8:30
P.M., 275 candidates.

Wednesday, August 18, 8 AM.
to 6 P.M., 400 candidates

Thursday, August 19, 8 AM. to
8:30 P.M., 310 candidates.

Friday, August 20, 8 A.M. to
9 P.M., 365 candidates,

Saturday, August 21, 8 AM. to
2:30 P.M., 311 candidates.

A complete description of the
physical test appeared in the July
20 issue of THE LEADER.

What Happens Next

Before successful candidates can

appointed to Fireman jobs,
the?/ must await completion of the
following processes: Candidates
who pass the medical and phlysical
tests will be placed on an eligible
list which the Commission will

be

— X-RAY & MED. LAB.—

Dental Assist'g Course, 8 Weeks

Men and n’omen urgently needed in hos-
pitals, laboratories and doctors’ of-
floes. Qualify for these fine positions
NOW! State licensed. Visit School. Get
book R.

O. 1. Courses Available

MANHATTAN  SEOVL

60 E. 42 St. (Opp. Grand Central).
MD. 2-«234

S HSIN-I!-SS I-IN-STIQTE] \

Oay-Eve. 9-Da.T
1 Subject $2.00 Week

. - - . -

Dictation-Typing »1'» 1:*
Special Monthly Kates

iSpeed, UruBti Up, Orilu, 8liort

tastiucHon. Beirfnners, Advanced

H7 WEST 42d ST. LO. 5-033S

egoo0k'

a minimum requirement for seek-
ing personnel. And besides all this,
a sound classification plan gives
some indication of grade level and
promotional opportunities.

When a classification system is
properly installed and maintained
it clearly describes the numerous
classes of positions or jobs. It
serves as a guide in assigning in-
dividual jobs to appropriate
classes. It fixes the definitions and
titles of positions. It supplies es-
sential data for reference in ad-
mini£l2ring a personnel program.

The Civil Service Commission
itself stated in its 1944 publica-
tion of the Citys classification,
“No attempt has been made in
this publication to write specifi-
cations for these titles, nor to in-
dicate lines of promotion . .
With the exception of part of the
Engineering and Achitectural Ser-
vice, this statement is as true of
the 1947 publication as it was in
1944.

Without these _basic require-
ments, the classification stands
on sand. And without a sound
classification, all the_ City’s per-
sonnel management is bound to
be ineffectual.

Knowledge of the character, dif-
ficulty, and responsibility of the
work Involved in each position
represents the Dblueprint telling
the engineer in human manage-
ment where to begin. Scientific
collections of personnel data need
to be maintained currently so that
understanding of differentiated
classes of positions become more
feasible, so that positions may be
treated alike in matters of per-
sonnel policies and activities, and
so that personalized staff relations
leading to favoritism and other
undesirable features of improper
personnel administration can be
eliminated or at least minimized.
Such data are also significant in
other personnel processes includ-
ing devising and maintaining pay
rates, setting up promotion lines,
rating employees’ services, arrang-
ing transfer or job reassignments,
developing training programs and
estimating fiscal requirements, be-

Flunk
Exam

publish, subject to investigation of
claims for veteran and disabled
veteran preference. The list will
be promulgated or be established
for use as soon as the preference
claims have been checked.

The Commission then certifies
the candidates (now called eligi-
bles) as qualified for appointment
to Fireman jobs in this order—
disabled veterans first, in the or-
der of their ratings on the exam-
ination; non-disabled veterans
next; and non-veterans last.

Before the appointments are
made, the Fire Department gives
eligibles a final medical examin-
ation by its own medical stafi.
All this is expected to take several
months.

MEDICAL LABORATORr
TRAINING

Qualified technicians in demand!

Day or Evenin‘q courses. Write for

free booklet Register now!

Veterans Accepted Under GI Bill
ST. SIMMONDS SCHOOL

2 East 54th St.. N.Y.C. El 5-3688

N
RAD|O_—TE(LEV|)S|’\OINV |Ns&'@)§;ﬁ
AOACIRA M N, PN

U. S. Bonds
Are Good
Investments

0 f

Their

sides advertising
curing personnel.
Not a Perpetual Motion Machine

A sound classification plan, once
adopted, is not a perpetual motion

for and pro-

machine. It will not go by itself
forever. The machine must be
constantly tended and repaired

in order to continue operating ef-
ficiently. But the Commission to-
day has only a handful of em-
ployees asigned to this work.

In any large organization all
kinds of changes occur every da%/.
As positions are created or ab-
olished, as duties and responsi-
bilities change, the classification
plan should be altered from time
to time, to take these changes in-
to account. This would aid per-
sonnel management by establish-
ing a common tongue to describe
jobs. It would set up a base for
administering a just salary plan
consistently related to the kind of
work performed. This would help

management by aiding efficient
production. The classification
would, also continually provide

what is now lacking, a clear pic-
ture for advancement of person-
nel. In short, only on a sound
classification base " can be built
all the other activities that go
together to constitute a modern
personnel policy.

Good personnel policy cannot
be carried out effectively under
the present system. The balance
of this chapter presents examples
of patent deficiencies that should
be corrected immediately so that
a better personnel program can be
begun.

Labels Are Not Merchandise

A position classification does not
consist of a list of titles. It mu.st
be accompanied by the descrip-
tion of the work to be, performed
for each job. Titles can no more
constitute a position classification
than the label on a bottle of cat-
sup constitutes the catsup.

The Civil Service Commission
knows this. It has therefore adog-
ted a rule that a position shall be
classified in terms “ of the duties
regularly attached thereto.” In
order for this provision to have
any significant meaning, the speci-
fications of duties should appear
in the same document as the list
of titles. Under such an arrange-
ment the whole story would be-
come public property, as it should
be. Unfortunately, with the par-
tial exception of the Engineering
and Achitectural Service, the Com-
mission has not seen fit to publish
its duties’ descriptions.

The argument is made that
when advertisements are published
for applicants to participate in
competitive examinations, the ad-
vertisements contain descriptions
or specifications for the titles in-
volved. However, it is clear from
our own experience in this study
that job descriptions are not read-
ily available. One would have to
hunt thi'ough thousands of issues
of the City Record to find them.
Although there are more than a
thousand titles, the Commission
with every good-will and desire
to cooperate furnishes us with less
than 200 descriptions, many of

STENOGRAPHY

TYPEWRITING* BOOKKEEPING

Special 4 Moirths Course « Day or Eve.
CALCULATING OR COMPTOMETRY

Intensive 2 Months Course

BORO HALL ACADEMY

427 FLATBUSH AVENUE EXTENSION
Cw.Fvlt«BSt.,B'kl)i. MAiii 2-2447

GETA HIGH SCHOOL

=-DIPLOMA-

IMMEDIATELY — Without
Going To High School

Here’s your opportunity to get a
Hiffh School DiploiDa without at-
tending Uiph School or puttinB in

long hours at night school; High
School Eciuivalency Tests nre be-
ing given constantly — and |If
you pass them, you get a din'o-

mal Find out all about your teal
and prepare for it now with this
nf;w. complete Areo study ruide.
Crammed with tests, auestions. an-
swers — tho kind of information
you need — you’ll lind it easy to
KCt your High School Diplomal

U.S. Diploma Tests. ., .$2.00

LEADER BOOKSTORE

*7 DUANE ST., NEW YORK 7, N. Y.
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them so meager as not to tell any-
thing about the job.

It ought not to be necessary to
conduct even the mildest inquiry
or investigation in order to get
at such fundamental and incalua-
ble facts as job descriptions. Per-
haps one of the reasons why the
classification system has been
neglected as a tool of manage-
ment is that these data are not
efisily accessible. No administra-
tor should have to reach any fur-
ther than a book at the end of his
desk to lay his hands on the in-
formation he needs. These aae
not seciets; they are not privileged
documents. They are public rec-
ords and as such should be in
public view at all times.

Words

Equal pay for equal work is a
lot easier to make true in prac-
tice if people who do the same
kind of work are railed by the
same name. The Commission's
Classification contains a great
number of curious names of posi-
tions. Let us not forget that,
when the housewife empIoYs a
laundress, she calls the employee
a “laundress.” Now, let us look
at what the Civil Service Com-
mission can think up to call a
construction inspector. The fol-
lowing are actual titles in the
Classification: Inspector of Car-
pentry, Inspector of Masonry,
In.spector of Carpentry and Ma-
sonry, Inspector of Masonry Con-

struction, Inspector of Construc-
tion, Inspector of Construct!»n
and

Inspector of Constnaction
(Housingg].

When we discussed this ‘'matter
with an official in charge, he said
that all these men did the same
thing, so that the title of In-
spector of Construction would do
for the whole lot. The same is
true of three other titles: In.spec-
tor of Printing, Inspector of Sta-
tionery and In.spector of Printing
and Stationery. Also of these four
titles: Inspector of Fuel, Inspec-
tor of Supplies, Inspector of Fuel
and Supplies and. Inspector of
Fuels, Supplies,, etc.

There sive many more such ex-
amples. They have developed over
a period of many years; often be-
cause a department has been un-
willing to appoint from an exist-
ing list for a particular title, for
a variety of reasons, and there-
fore, requested establishment of
a new title for which a new exam-
ination would be given.

Some Obvious Weaknesses—More
About Words

One of the first needs of the
Citys classification system, al-
though not necessarily the most
important, is the application of
consistent language. We do not
wish to be overstre.ssing this point,

~Continued on Page 12)

Veterans! Enrell Now!
Under P.L. 16
Graduate Chiropractors Are Assured
a Professional Future
New Day and
Now Forming

Evening Classes
for fall Semester

Curriculum Designed to Meet All
Chiropractic State Board
Requirements

For Bijlloin wrlfo Executive Office
Atlantic States
Chiropractic Institute
699 Ocean Ave,, B'klyn 26, N. Y.

CIVIL
Civil Knsr.

.SKHVICE COACHIING
I'roni. (lluunin)*, Huililings)
Kngini'cr DriiflHinmi (Ar*li’l, tivll,
Mi‘<li’l,  Klci'tr’'l)  Asst.  Civil  Kiitjr.
(.Strurtiiriil, MI(I(t. (onstr.) Niipl. I'lin-
btrurtuMi ItuililinkKH. Askl. Kii*r. (Mcciri,

KuUntr’l) Koilfr liikKp; .Suhwiiy KvuniH.
*MATHKMATUS A rOA( H COI KSKS
Civil Kee. Arilli. -VIKflirik. (leoin. TriK.
Ciilculurt, rliyhicH, Kii~r. [1fHigii, (‘(lacli
Knsr. CollcciH Ilikli Sell. K(iiiival<niy

tost, Itiuliu < ISutiiiicss Mutli.

l.Irenso Kxnins and Coaoli Courhcy
I'rol’. Kmki'., \ri'liit*ft, r'urvf.vor, MtiHtcr
Klc-ctriciuii,  riiiiii Stationary, He-
frig. (HI Kuril. I'oitablt; Knur.

MOINNKLL IN.STITUTK
a.30 V. 41. Ai>pr. for VctH. W'l 7-«086
Over ;ki y*-ars itri-iiariiig for  Civil
.Service, T<<'liiiii‘ul & KaijfiiiriTing K \uuih

ARISTA BUSINESS SCHOOL
Individual Ini>lruction 0 llourH to Suit
SPEED DICTATION - REVIEW COURSES

* Prep, for HIGH SCHOOL EQUIVA-
LENCY DIPLOMA
« Prep, for CIVIL SERVICE EXAMS

749 B'WAY (8th St.) GR 3-3553
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assification

System

Is Just One Awful Mess!

(Continued from Page It)

going
when
keep

but we otherwise
these things
of words
us?
example, the little
In the competitive
clEuss it means the same thing as
“service.” In the non-competitive
class, the word “part” is used to
describe two processes. In the
non-competitive class, one way for
an applicant to secure appoint-
ment is to have his qualifications
examined by the Civil Service
Commi.ssion. Ttie Commission
calls that one kind of “part.” An-
other method prescribed for exam -
ination of non-competitive can-
didates is for their qualifications
to be examined by a departmental
board of examiners. The Com-
mi.s.rion calls that another “part.”
The City’s classification uses
the word “group” in so many ways
that it is confusing. In some of
the services it is used to describe
associated kinds of jobs. In others,
it refers to shipboard locations,
as in the Ferry Service, or it is
used to separate old titles from
recla.ssified titles, as in the Pro-
bation Service. In another case,
the word “group” seperates book-
keepers and accountants, and in
other places it performs a variety
of additional chores.
Paradox of D -

Even the use of numbers in the
classification is confusing. A clerk,
grade 3 means an office worker

how are
to talk about
the meanings
changing on
There is, for
word “part.”

igits

English M otorcycles

AlLf. TVI'KS

SKK THK WOKI.nS FASTKST STANH-

Altl) MOTOKFf Y( I.LKS. TIIK VINCKNT

1. K. 1). AMJ TIIK VINCKNT UL.ACK
SHADOW

Philip Phillips, Inc.

Soles & Service— 450 W. 125 St-
New York City MO 2-7250
ROD AND GUN

Capt. Carl Reifer
of = New FiHhinfc Station od the 8oand
NO'W! rhuice of FISHING

S01;M)— Kinokit, rorttion and Buss
Rowboats Outhoard Motors
BAIT and TACKLE

Capt. Cor! Reiter'* si'atlon
«« |h u. . L JI ROJTK ;;5
Swmtngidy Ly 0.9
MAIKKKKL; MACKKKKI.t
| « C U ! OAiIr.V 8 A. M.
IHKNKY COKNELL

*CIAKIMKX* KOKSCH
BAIT - TACKLE

iiiin~~s FishiiifS Station

At _Atlsintic_ Uwich llriilKe
" CKDAHIIIRST
a iiuo

or Repair Your Owti Hod. Malp
(JMCutta Split Bamboo, Stainless Flt-
tinffs, IUitta. Grips. Heelseats tn Stock.

"POP" KLEE

1147 K. 9Uh St.. Canarate CL. 7-231S
VETERANS
Learn to Driv und*r 0.1. BIN
Cart for Koad
Volc~rraus
A uto DriviufS IN»ehool
BROOKLYN
«J181 «3rd St. (nr. Day Pkway.)
1*) u-ouoo
17:t8 Coufy I». Av*s. (nr. Av«. N)
I>K
fo Driv®
iN TRAFFIC
Kip«rt InillviUuul LrtMona
Npe«‘iul  I'luHHrs for ladiv*

Uual-i'Oiitrulled Cara

Plymouth Auto Scliool

32G Koebling St.,, Bklyn., N.Y.
EV 4-(Nio7

iasured

earning a salary between $1,801
and $2,400. Elsewhere, court clerk,
grade 3 stands for a similar kind
of employee earning $2,301 to
$3,000 Grade 3 employees In
the Probation Service are paid
from $3,241 to $4,000. The same

grade in the Personnel Examining
Service pays from $6,000 to $11,000.

The criticism here is simply that
the same grade designation |Is
used for titles having widely diver-
gent salary ranges. This confu-
sion is not found in the Federal
classification or in that of the
State of New York. The solution
lies in the adoption of a simple
classification system that uses
grades more intelligibly.

Brief Story of a Rule

The Commission has a rule that
ties up its classification with a
pay plan. The rule provides that
the minimum compensation of
each grade of a position shall be
stated In the classification. This
requirement Is repeatedly ignored
in the Ungraded and in parts of
other services. Further, some sal-
ary ranges for many titles on
the entering level are described In
the Commission’s rules as “to and
including $ per annum.”
This of course is not a “minimum
compensation.”

Tweedledum

and Tweedlcdee

A genuine merit system cannot
be claimed by the City as long
as its classification retains such
anachronisms as the Ungraded
Service, as long as ludicrous incon-
sistencies between the competitive
and non-competitive classes are
created and perpetuated. The field
is open for political manipulation,
administrative favoritism and de-
nial of merit.

The non-competitive class |Is
presumably only for those posi-
tions for which It is not practi-
cable to determine the merit and
fitness of candidates by compet-
itive examination. Yet, the black
book containing the classification
is replete with instances that
show errors in judgment, to say
the least, in assigning positions
to the non-competitive class. A
few examples have been culled.

It Is obviously practicable to
examine candidates for the posi-
tion of Accountant in the Ac-
counting Service, which is com-
petitive; but is it obviously im-
practicable to examine anyone for
the position of Accountant (Col-
lege), which is non-competitive?

Here are some more titles which
appear in both the competitive
and non-competitive classes; As-
sistant Superintendent of Nurses,
Barber, Caretaker, Lifeguard,
Nurse, Superintendent (Buses and
Shops), Superintendent (Cars and

Shops), Superintendent (M ain-
tenance of Way), Superintendent
of Nurses, Superintendent (Pow-
er), and Tailor.

N orth S hore Q ueens

I>!ta<;heid English type brlck-frame-stuoeo.
0 rooms, 1% baths. Enclosed porch,
dinette. flroplao«. Betaohed sararo. St««m,
iloal. Immediate o<”cupanoT,

,000
EOBKRT ist WHITKSTON*

FLu8hinB 3-7707

gi_£l|(licgH 2-2064i-

| O

IQ IN TRAWC; ? $10

Auto Driving Sdtool

1912 Broadwur . N. Y. G.
03rd_and Mtti
Can for 8U«« ««—

VETERANS. ..

LEARN TO DRIVE
under G.I. BlU

10 One-Hour Lessont

Generol Auto Driving School
404 Jay St. 2SA Hanson PI.
BKLYN, N.Y. rLster 6-1701

Op«a from 8 \M . to 10 P.M.

W hat peculiar circumstances
surround the determination that
a barber and a tailor for one de-
partment must be found by com-
petitive examination, while in an-
other department the duties are
so unusual as to make it imprac-
ticable to hold a test?

Prom these and other examples,
we may conclude that there is an
inconsistency within the City’s

classification that warrants change.
More such inconsistencies, in dif-
ferent areas, were revealed as we
proceeded with our review of the
present classification.

Section 12 of the Civil Service
Law requires that all positions be
classified in one of the four major
classes. Yet, many positions of
the same or similar title are put
in several classes. The people of
the City of New York are entitled
to compliance with this law. This
mandate is not obeyed. The pres-
ent classification is the result of
many years of thoughtless, un-
planned growth.

Adding Carrots and Potatoes
To Make Grapes

Logical arrangement
in groups is one of the
any classification.

One of the many weaknesses ol
the City’s classification is the in-
discriminate tossing of titles into
arbitrary groups. For example,
while “patrolman” is in the Police
Service, “policewoman” Is in the
Ungraded Service, "special patrol-
man” and “patrolwoman” in the
M iscellaneous Service and “tran-
sit patrolman” In the Rapid Tran-
sit Railroad Service. A police-
man’s lot is evidently a mixed
one.

Nor do doctors
to be medical men.
ical officer” and "medical exam-
iner” are in the Medical Service,
a “medical specialist” and a “med-

of things
bases of

always
W hile

appear
“med-

ical director” are in the Ungraded
Service and a “surgeon” is in the
Police Service.

It can hardly be argued that the

following titles are sufficiently
homogeneous to belong In the
same service. Nevertheless, “ex-
terminator,” “foreman of bakers,”
“foreman of gardeners” and “mas-
ter machinist” are among those
lumped together in the Inspection
Service.

"M arine engineer"” might be In
the Skilled Craftsman Service, but
the title is found in the Fire Ser-
vice and also in the Ferry Ser-
vice. "Pilot'* Is in Fire; Ferry
might be more appropriate. A
“process server” is in the A tten-
dance Service, “veterinarian” |In
Police, “surveyor” in Administra-
tivo.

(To Be Continued)

Health Dept.
Expansion
Makes New Jobs

(Continued from Page 7)
O ffice of the Secretary of the De-
partment, the Bureaus of Main-
tainance, Audits and Accounts and

Records and Statistics will be un-
der Deputy Commissioner Byrne.
Under Community Health Ser-

vices will come the District Health
Administration, the Nutrition Divi-

sion, the Bureau of Nursing and
the Bureau of Public Health Ed-
ucation.

M aternal and Child Care Ser-
vices cover the biureaus of Mothers
and Yoimg Children, Physically
Handicapped Children, Dentistry
and School Health.

The Preventable Disease and
Adult Hygiene Services will em-
brace the Bureaus of Preventable
Diseases, Tuberculosis, Social Hy-
giene, Laboratories and Adult Hy-

giene.
The Bureaus of Food and Drugs

and of Sanitary Engineering will
come uAder Environment Sanita-
tion.

To replace Dr. Muckenfuss as
Director of the Bureau of Lab-
oratories Oustav |. Stegen, PhJD
has been named ($6,900). Dr.
Stegen, 49 years old, has been
Assistant Director of the Bureau
of Laboratories since 1940.

The Bureau of School Health,
newly created, la headed by Dr.
Robert W. Culbert who is 51 years
old ($0,900). He has been with
th« Departmeoi sfoot 193S,

Tuetd«y, Augat 10, 1%

The
answers

revised Sergeant (P.D.
will be ready within
or days, the NYC Civil
vice Commission announced.
answers will be changed.

Revision of the key was ordered
by the Court of Appeals, which
ruled that there could be only one
"best” answer for a question. A
number of elipribles, in the Blumen-
thal case, had protested multiple
answers for nine questions in the
written test.

The Commission has a choice of
substituting single correct answers
or strikinpr out the questions. Its
decision will affect a considerable
number of eligibles on the Sergeant
list, it was predicted. Estimates on
the number of candidates who
might fail as a result of the chan-
ges were running into the hun-
dreds. The list has 1,800 eligibles.

It is expected that re-rating of
the written test will take several
w

five
Ser-
Nine

six

Social In-
eligibles

W elfare De-

Two hundred
vestigator, Grade 1,
get appointments to
partment jobs next Monday, Mrs.
M argaret Burke, Director of Per-
sonnel and Training, announced.

This is part of the department’s
plan to fill over 1,1(M) vacancies at
the rate of 200 appodntments every
two weeks. It will be the second
group since the plan was an-
nounced.

Starting salary
is $2,710, which
pay of $2,050
living bonus.

more
will

for this job
includes a base

and a $660 cost-of-

Action Delayed
On Zero % Vet
Fire Lieutenants

Action has been delayed on the
revocation of a number of Fire
Lieutenant promotions which were

made on the basis of zero per cent
disability preference, the NYC
Civil Service Commission an-
nounced.

The matter appeared on the Com-
mission's agrenda but was reserved,
probably wuntil the next meeting
on Tuesday, August 17.

It was said that a
the promotions did not
requirements for disabled veteran
prrference ordered by the Court
of Appeals. The order provided
that eligibles with less than 10per
cent disability ratings from the
Veterans Administration could
not be granted disabled veteran
preference. However, they will
ceive veteran preference.

BIG PAYIN

GOVERNMENT

JOBS

Ufetima («curity,
vacations witli

number of
meet the

re-

pay,

ALBANY, Aug. 9— The
Civil Service Commission
passed on six resolutions adc
by the NYC Civil Service Ca
mission:

Approved— two resolutions
classifying positions in the stat
Island DivLslon of the NYC
sit System, recently acquired
the city from the Isle Transp,
tation Corporation.

Approved—resolution
from one to two the number
Directors of Research In then
competitive class. Health Depj
ment.

Approved resolution
fying 64 employees of
Flatbush Plant of the
Service Cororatlon.

Disapproved—resolution increi
Ing from one to two the numi
of General Inspectors in the
empt class of the Sanitation
partment.

Reserved

Sf

increa™;!

— reclaj
the fom

NY Wa

action on
placing in the exempt
the M ayor’s Office four
or NYC Youth Board.

Residence in NY
Unproved, 2 Me
Lose Court Jobs

resoluti
class !
positlo

Acting on a report of the
vestigatlons Unit, the State QG
Service Commlsion has disqua
fled two persons who had b
appointed as Probation officers
the General Sessions Court
New York County.

The requirements for this po

tion are that applicants musth;
been residents of New Y ork Coui
for four months prior to the d

of the written examination. Th
ough Investigation of the re
dence claims of two men recen
appointed In this Court indicat
that they had not established re
dence In New York County
time to qualify for the examit
tion. Accordingly, the Commissi
directed that their services bet
minated and their names be
moved from the eligible list.
\

‘Overage' Cop
Eligibles to Meet

The Police “Overage” Eliglb
Group will meet in the law
of Milton. Broadman, 285 Madi
Avenue, New York 17, N. Y,
the 23rd floor, at 7 p.m. Thi
day, August 12. A report wil
made on the proposed action
affecting a change In the Adm
istrative Code in behalf of <
“Overage” Police Eligibles. All
gibles concerned are cordially
vited to attend this meeting.

ARE YOU reading The LEAPE

advertiseroents? You’ll find
of “best buys” among them,
lots of ways to save money
your purchases.

CHHI!

retirement pensions, big starting
sick leave—and many other

will be yours when you work for the U. S. G'ovil
sure YOUR future is safe— start preparing for a I

big-paying Govt.

Civil Service

you want—tells you where to appl[y,

Job RIGHT NOWI This n®
Handbook shows you how to
how to

erence, if eligible, salaries, duties, qualificatio"|j
Contains over 100 ACTUAL SELF-TESTS for
1 4I Govt. Jobs— Clerk, Fireman, Postal®
It Packed with hard-to-get
3 1 helpful hints on how to pass your
ONLY " answers all your guestions on
| LEAOEt BOOKSTORE j
1 97 Dm i* $+., N«w York 7, N. Y. | Yes. here It the greatest. MOi
| Ruth me ARCO CIVIL SERVICE HAND- | PLETE book on Civil Service
, IOOK. | eacioM o«l» [1.00 plus 10c { fered to sincere career
, pos a9«. j coupon today for YOUR copiT",
I NAME | only $1.00 in full
| Addreei ... | NOW —prepare to |oin the
I CHY o Zone..... Stale..ee.e. ' go/t* employees who enjoy -«
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Here's How New York Ci
Retirement System Wor

NYC
and

(you are in the
Qf labor class
jd city*service after
(after
pjrtment

competi-
have
October 1,
1929,
Sanitation) you
\ become a member of the New
jt City Emplojjees’

en-
December 1, for
of

Retirement
lem. Membership is compulsory
(rcompletion of six months of
~ce.

If you are in the exempt

pon-competitive class, member-
pis optional.

jismembership offers you and
family. In lieu of any pos-
benefits under any other city-
led pension plan, the following
lurance and pension protection:

ur

1Service Retirement

you may retire
iking demand,

30 days after
while in city ser-
e, regardless of your length of
rvice if you have reached the
inimum retirement age. Unless
are a veteran or have elected
id paid in the contributions to

tire at 55, the minimum age for
tirement is 60 for the Clerical
oup and for all transit employ-
59 for Mechanics and 58 for
borers.

Honorably discharged veterans
y purchase retirement at age
after completing 25 years of
rvice (including military serv-

i).
Retirement is mandatory at age
at age 70, unless your depart-
ent head and the Board of Esti-
ate approve continuance for per-
sup to two years each.
You do not have to prove dis-
illity or financial dependency,
he age, compensation base and
tars of service are important.
You pay the computed cost of
ce-half of this benefit for all time
owable by the Retirement Sys-
mfrom October 1.1920; the City

ys the remainder.
Allowance for Service

Upon retirement for service, you

receive an annual allowance,
yable In monthly installments,
follows:
or Group One (Laborer)
Approximately 1/66 of your
erage salary for the five best
nsecutive years of work, multi-
ied by the number of years on
le job.
or Group Two (Mechanic)

Approximately 1/68 of your av-
age salary for the five best con-
cutive years of work, multiplied
the number of years on the
b.

) Group Three (Clerical)

Approximately 1/70 of your
erage salary for the five best
nsecutive years of allowed mem -
service. multiplied by your
ars of service.
If, when you become a member,
‘ou elect the right to retire at 55,
Ansenting to the increased deduc-
ojis  from your compensation,
our allowance for each year will
increased to about 1/60.
you are a war veteran and
ftire before the regular minimum
frvice retirement age but after
ttainlng age 50 and 25 years of
Jowable service, you will receive
“e amount you would have re-
vived at your regular minimum
frvice retirement age, provided
have contributed the addi-
Anal cost, which will be a sum
'"Qhtiy less than the aggregate of
regular benefits expected to be

CIVIL SERVICE LEADER

NEAMYOK ATY NeNb

Ordinary Disability RetiremeiU
A fter ten
continuous
demand,

and
may
re-

years of service
membership, you
while a member, a
tirement allowance regardless of
your age, if examination by the
M edical Board of the Retirement
System shows you to be suflflciently
disabled. A minimum of 25 per
cent in most cases, more, if serv-
ice retirement for the same
amount of service would have
been more, will be paid to you for
life or xmtil you are able to re-
sume profitable employment. Mem -
bership is resumed on restoration
to equal or greater basic city-paid
compensation.

Accident Disabilitf Retirement

If, while a member, you are
disabled as the result of an acci-
dental injury received in the per-

formance of duty, through no neg-
ligence on yovu: part, after any
period of service, at any age, and
apply within two years, you are
entitled to a three-quarter pay
pension (reduced by the value of
any obtainable Workmen’s CXmi-
pensation award), payable to you
for life or until you are able to
resume profitable employment,
plus the annxiity purchaseable by
your own contributions. A reject-
ed application may be renewed If
not more than five years elapsed
since accident.

Ordinary Death Benefit

Upon ordinary death while a
member in city-service. or while
on a civil service preferred eligible
list, your beneficiary will be paid:

(a) The accumulated deductions
from vyour salary and compound
interest thereon at 3 per cent per
annum ; and

(b) A fter allowable service In
10 years or less, a cash sum equal
to the amount earnable by you
while a member In the six months
preceding your death; or

(c) After allowable service |In
more than 10 years .the amount
eamable by you while a member
In the twelve months preceding
your death.

The actuarial equivalent of the
cash ordinary death benefit may
be paid as a monthly annuity to
the beneficiary, based on the bene-

ficiary’s age at the time of mem-
ber’s death and payable through-
out the remaining life of the
beneficiary.
Accidental Death Benefits

If death occurs in the perform-
ance of duty, regardless of length
of service, there will be paid to
(a) a widow during widowhood,
(b) children under 18, or (c) a
dependent father or mother, an
annual pension of one-half of your
“final compensation,” reduced by

the value of any obtainable W ork-
men’s Compensation award but
not less than the value of ordinary
death benefit. The refund of ac-
cumulated deductions will be paid
to your estate or the beneficiary
whom you duly nominate.

Refund of Deductions

On separation
gardless of your
before
you may
entire amount
tions with

from service, re-
length of service
resignation or dismissal
collect a refund of the
of your contribu-
compound Interest at
3 per cent, or you may withdraw
part, and leave the remainder to
draw Interest at 3 per cent per
annum until membership Is dis-
continued. The following table
shows the length of time you may

Wd to you before the minimum retain your membership provided

Anice retirement age. y_ou do not draw more than two-
fifths of your accumulated de-
ductions:

Aime IN Membership Continues

Service Ending When Until Death, Retirement or

<ss than Regardless 5 years out of service * In

25 years any 10 consecutive years

ormore Before minimum service More than 10 years out of

years retirement age service *

formore Over the minimum-serv- Unlimited

years ice retirement age

«Time on preferred

PERFECT

TREAT

ALWAYS PKESH AT

list not considered

FO-R PICNICS AND

time out of service.

PARTIES
p o n r o c h jm

YOUR DILICATfSSEN

If you withdraw your deductions
and, later, are reappointed to ser-
vice. you may redeposit the money
so withdrawn, thereby restoring
your membership credit, providing
you do so within five years from
date of separation from service.

Dismissal W ithout Fault

If you are dropped from service
without fault or delinquency on
your part, you are entitled to re-
tirement allowance based on your
length of service, avertige salary
and age.

(a) If you have
years of allowable

(b) If you are in the competi-
tive or labor class and have less
than 20 years of service and your
name no longer appears on a civil
service preferred eligible list.

This benefit is a commutation
of the larger service retirement
benefit paid at higher ages, actu-
arlally equivalent if begun before,
more than actuarially equivalent
if begun after age 50 and comple-
tion of 20 years of service and
before your minimum service re-
tirement age.

more than
service, or

20

M ilitary Duty

For the period of his leave from
city service on military service be-

gun prior to 1947 or subsequently
by Induction, one who is a mem -
ber at any time from April 11,
1947, to December 31, 1951, Is en-
titled to service credit without
contribution on his part for the
benefit payable upon separation
from city-service by death or re-
tirement. If such member contrib-
uted In respect to such service, he
may ask the Retirement System to
instruct his payroll clerk to omit
current deductions wuntil excess
contributions have been offset, or
he may leave them in his accoimt
for additional benefit when he
shall later end his city service.

Forms for claiming, and obtain-

ing verification of, military ser-
vice may be obtained from your
pajrroll clerk or by writing to or

calling at the Retirement System’s
main office.

Pi~e lliirteeB

age 65.

Retirement Options

1

Repayment of loans must be at
a rate not less than 5 per cent but
need not exceed 10 per cent of
your compensation for each pay-
roll period.

For a borrower paid by the week,
the amount of repayment is as
follows:

Years to Amount Amount

If a retiring member so desires, Repay Borrowed Repa,vable
he may elect to take a lesser re- 1 $100.00 $102.96
tirement allowance for himself, 2 200.00 212.16
to provide either a lump sum or 3 300.00 327.60
life income for a beneficiary. (‘ontributions Required and

Option One provides for a re- Permitted
duced life income to the member, Regular contributions:
and a lump sum payment, upon You are required to contribute
his death, of the balance of the (o the Retirement System a cer-
Initial reserve on his retirement tain percentage of your salary,
allowance. This insurance de- phased on your age at your nearest
creases annually by the amount of pirthday at the time you become
the pensioner’s allowance. If he 3 member, and on your sex, group,
lives long enough, he will exhaust ang your election of either 55 or
the insurance, and there will be 58 59 or 60. as your minimum
npthing left for a beneficiary, but retjrement age. Deductions will be
he will continue to receive his al- made from your earnable salary
lowance for life. on each and every payroll.

Option Tioo provides a reduced 50 per cent increase of rate:
life income for the member, upon In addition to your regular con-
his death the same Income to be tripution, you may contribute an
continued to his beneficiary for aqdditional 50 per cent of such con-
life.

Option Three provides a reduced

tribution for the purcha.se of addi-

. tional annuity at retirement. For
income for the life of the mem- eoyample, If your regular contribu-
ber, upon his death ha]f to be con- ¢jgon 6 per cent you may elect
tinued to his beneficiary for life. to contribute 9 per cent instead.

Under Option One, you may The additional contribution does
name a person or your estate as pot Increase benefit on the City’s
beneficiary for the Insurance in part but accumulates with interest
respect to the pension, the annu- (o your credit at the rate of 3
ity, or both. You may change the per cent per annum. At retire-
name of the beneficiary any time. ment it is available for the pur-

Under Options Two and Three chase of additional annuity. Since
you may name only one beneficiary these contributions Increase by in-
for the pension and one for the terest additions annually and since
annuity, and you may not change the cost of the purchased com-
such beneficiary, even if the person modity, namely, annuity, decreases
you name should die before you. as age increases, the longer the

You may not change the option

account continues and

the greater

you have selected after your re- the age of retirement, the greater
tirement date. will be the amount of annuity pur-

If you so request, figures under chased by these excess contribu-
any options In your case will be tjons. Excess contributions may be

furnished by the Retirement Sys-
tem, just before retirement from
service.

A IXxMins

A fter three years of member-
ship, you are entitled to borrow up
to 40 per cent of the accumu-
lated deductions posted to your
credit, so far as theji can he re-
paid. with interest at 6 per cent,
by 10 per cent deductions from
compensation before you attain

discontinued at any time.
(Continued Next Week)

VHAOt<*W\C n
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Vacationland

M

&ET THE MOST OUT OF TOUR
VACATION THIS YEAR AT

VILLA LEWIS

MOirM PoroM f). (‘A.
Private Bath*
3 Ho«tt-Cooli*d Meols Daily

AMERICAN-ITALIAN STYLE
W«lUna Dhtanc* to S*ont, Churcku
Adi«c*nt t* &M C««r<«

6 r«yl)ound-MBrtz kucM Stop Nearby

RATES; $7 Dmllf~~$45 Wtmkly
MX. rOCONO S311

HITTTOP
P* /dzazBS;

R.«. SNillm: N. V.
Tal.. HopmmN Jimcttoa m i
Only 65 Mite» from NTC
EYEBY 8POBT gACIIJTY
1Im7 N«w bnprovemmta
Thl« Ytmt mt HUItop
Directors:
Paul Wolfeon A Sol Kothanaer
N.T. Office: 86 Ann St
Tel.: OOrtlandt 7-3958

HuPEWLtL JUNCTION. S,Y

Knjoy  VaratioD «a 100-Acre Farm
THE RIVERVIEW Per Week
Acord, N. Y. $37.00
SwimmInB on premlsea, sports, dietary
lawa; Write for booklet “C” Telephone

ClLoverdale 8-1472.
Keaerre Now for Labor Day

"ealr® HaMP1 6N, 'con's

WOPOWOG L
VAEEKLY RATES $37.S0 &
2 DAY WEEKENDS $19.50
vat# Ltk*—Ctnoei—Begt| U
. Stia 8Ura
iiMIIMt J««Uh CuUia*
L*d|« PiiM*: E. Haaiplon US
UTCOff.: 2CCMrtSl.,BkIra2,N.T.Pfc.tTR.S-«rM

l<b«r Par WaekMMI 8 Dajra

IESORTS

TRAVEL
ADULTS ONLY —

18

to 35 Yrs.

BKSKRVE NOW FOB JUIL.TA AUGUST & SEVTEMBEB

DANCING -
VAl. DRESSING -
BACK BIDING -

INFOBA

L
8 ger Peraon - Per Week

INTBODCCTOBY BATE CifCOO
HD'
[

ENTERTAINMENT
SWIMMING m BOATING -

TENNIS

BBOADWAY STARR ft SHOWS
A Enjoy Onr Modem Camp Facilitiea 1A’

JA(JK LESTEK
Latin American Rumba

N« Long, C«tNy Drives—East Rockowcnf (near Lynbrookl

*APIS Am OV ID

SAK:Swijn«nd<Uvec

" in high'tated, inlaod
watccs ., . 1500 fc«<

of dean, sandy beach, divioa
float*, handbatt*courts, wai?
ing pro!, slides, playground,
afeteni. lifegMards, firstBid.

NO tOW DIfS.

NO TRAmMC JAMS...

BY NIALTM P

NO UNDISIRAILES
such as you suffer at most public beaches.

irr>*
PARENTS: Relax and ca)oy

yourselves,widitheassuranofr
thatyour children are noten-

daogered. No undertowj, no
pounding surf at convenient,
private, sheltered Hewlett
Point

NO INSECTS

D.D.T. sprayed.

NO MILEW AUS from car to beach,

with cumbersome beach equipment.

fHONE OR DMVE OUT -

................. 57

\sed>o0«Kal«”l*0

HEWLEH

KIDDIES POOL =+ DIVING

LVNBROOK f*1S29S

SUNIISi HICHWAV

MAIM ST Iffl

Si *o

NORIN BOUIIVAIO
'UI tPIDa\ SAIlt tOCVAWAI
" «e 9%'em

POINT BEACH

A A. X

FLOATS -
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CIVIL SERVICE LEADER

NBA/ YO ATY

SANITATION ELECTRICIAN
EXAM REQUEST DENIED

N e w T e s ts to (@] p e n A request from the NYC Sanita-
tion Department for an Electrician
(Automobile) promotion examina-
. tion has been denied by the NYC
I'n 14 J o b T it Ie S Civil Service Commission.
. gineer (Sanitary), Housekeeper,
Promotlons Inspector of Heating and Ventila- HEARING ON HOUSING JOB
tion, Grade 3, and Neuropa,th- Assistant Chief of Housing Com -
Among Them ologLst, Grade 4. _ munity Activities would be estab-
Among the promotion tests are |ished In Part 45 of the NYC
Fourteen open-competitive and these: Assistant Chemist, Hospi- yoyusing Service under a resolu-
promotion examinations for NycC tals and Water Supply, Gas and {jon heing considered by the NYC
jobs are ready to be opened for Electricity; Assistant Electrical ciyil Service Commission. A pub-
filing applications. The NYC Civil Engineer ~(Railroad Signals). yic hearing on the subject was
Service Commis.sion has approved Transportation; Claim Examiner peiq wednesday, July 28.
final requirements and has only (Torts), Grade 3, Comptroller
to set filing dates. (Administration); Junior Chem- LAW ASST. TEST CLOSED
i - iti ist, Hospitals and W ater S ly, . . .

The o_pen compet_lt_lve tgst e IGas; a\ndpl Electricity; Mechl;';l?czl The special filing period for Law
for Assistant Physicist, Civil En- . . ys Assistant, Grade 2, closed last
Engineering Draftsman, Educa-

. X . . Thursday, July 29. 1t had been
tion; M edical Superintendent 7
. . reopened for six days by the NYC
(T. B. and Communicable Dis- Civil Service Commission
eases), Hospitals: Office Appliance !
I Operator (M ultilith), Grade 3,
of NERVES, SKIN and STOMACH Public Works: Telephone Opera- WELFARE SUPERVISOR
Kidnrys. Blidder, Qfntril W(*kn*n, g o Grade 3, Hospitals and Wel- KEY TEST ANSWERS
Limt Sick, IwolltR Glin™t fare, and Transportation Inspec-
PENICILIIN, All Modern Inj*c*ion» ' po P Final key answers for the As-
tor, Grade 3, Estimate (Franch- . .
P”_ES HEALED ises) sistant Supervisor, Department of
«f modern, tcitntific, painleii n«the«< Complete information on re- Welfare, promotion examination
*nd lie lost of limt from work, quirements, salary and filing dates ha}v-e been _approved _by. the NYC
VARICOSE VEINS THEATEO will appear in The LEADER as Civil Sgr\./lce Commlss_mn. Other
X-RAY AVAILABLE ) it is announced by the Commis- than striking out question 9, there
FEES REASONABLI sion. is no change from the tentative
MEDICINE key.
. ENGINEER TEST
Dr. Burton Davis IS CANCELLED SOCIAL WORKER TEST
. COR. 41rd ST. - .
41S lexington Av«. fourtn ri. The NYC Civil Service Com- REFUSED BY NYC
Honrs: Mon. Wed. Frl. 0:30-7:00 mission cancelled an examination A request for a Medical Social
Thiirs. & Snt, 1»:30.3:30. Sun. « for Senior Civil Engineer (Sani- Worker, Grade 1, promotion ex-
HolidnyN 10-lit A.M. «Closrd TiiPii. tary). It was ordered in April, amination was refused by the
1935. NYC Civil Service Commission.
READER'S SERVICE G UIDE
b d SELECTED INTRODUCTIONS WOMEN: INTERESTED IN BETTER
’ « : , : ” HEALTH; AND A HAPPT MARRIAGE.
Kverybody’s Service That's DifFercnl Write for latest folder on planned parent-
Buy Ask for Free Circular hood. AIl Inquiries answered by nurse.
Helen Brooks, 100 W. 42nd St. U'l 7-3430 FREE SAMPLE ON REUEST. “THE
BYNE X CORPORATION, Room 102, 41
H itali . SELECTED COMPANIONSHIP Park Row. WO. 2-2240.
ospitalization Conquer that lonely feeling and enjoy a
INStRANCE fuller happier life. WE WILL, ARKANOE
Call or write tor Appoiiilmunt PERSONAL INTRODUCTIONS with dis-
FKANK a(>VF,KN.\ILE criminating ladies and gentlemen. Distinct- Mr Fixit
W. 34th St. New York 1, N. T. ive organization since 10,?3. Open every :
PEniisylvania 6-3400 day 1 to 10 P.M. Phone or write for in-
. . 45 west 70 St NYC. Tel. ENdicott 2.0700 EXPEKT WATCH REPAIKS, also
Iliniseholil "ecessitie» " ’ : : STANDARD BUAND WATCHES
FUK VOWNK IIOMK MAKINa KXIT SUBSTANTIAL DISCOUNTS
HIIOri'ING NKKDS Royal Watchmakers and Jewelers, A.N.
Fuinlliire. applinncra. (rifts, etc. (at real Somewhere there is someone you would 41 John St. N. Y. C. Room 30 CO 7-1109
saviiiffs). Municipal Kmployeea Service, 41 like to know. Somewhere there is some-
Park Kow. CO. 7-035»0 147 Naaeau Street. one who would like to know you. In an KEEP IN TIMEI Have your watch checked
exclusive and discreet manner “Social at SINGER’S WATCH REPAIRING. 169
i _ i itoni Introduction  Service” has brought to- Park Row. New York City. Telephone
Soviiigi onVidsliIt gﬁposnt?(l)lv)‘; n?ggrﬁfod itpniB. gether many discriminating men and wo- worth S-3371.
men. With great solicitude and prudence
BENCO SALES CO. you can enjoy a richer, happer life. Write Setver Cleaning
105 NASSAP 8TKKKT for booklet so or phone EN. 8-2033. SEWERS OR DRAINS RAZOR-KLEENED.
JMVew York City OIRby 9-1810 MAY RICHARDSON No digging— If no results, no charge.
111 W. 72d St.. N.Y.C. Dly. 10-7; Sun. 12-8 E|ectric Roto-Rooter Sewer Service. Phone
. . . JA 6-0444; NA 8-0688; TA 2-0123.
Pfiolography I.ONESOME? Meet interesting men-women
Spccial discounts on “hologhaphic equip, throug-h correspondence club all over the pARRYL SKWING MACHINE CO. 298
liibprui time paynipnla Best prices paid country. Write today. P.O. Box 58. Ford- Bay 20th St. Bklyn. Electrifies any
on used euuip ~Spec, Sniin film rentals. ham 58. N. Y. fiewing machine in your own homo. Com-
plete only $17.05. Sewing Machine Re-
CITY CAMERA EXCHANGE f _
11 John St. N.Y. ‘DI 0-2906 DISAPPOINTED? Rairs 51,00 Parts - Labor extra. Phone
For best reKiills write; THE BELPAN
I'KOfIKKSSIVK BOOK CI.IIB — currcnt COKKKSPONDKNCE CLUB, P. 0. Bo* Typeicrtters
books you want to own . 23.00, re- 33S Times Sqg. Sta., New York 18, N. X

Rjardlcas of pul)lialipd price. No fees. Free
selection for joininir. Rook dividends. For
full list write Dept, A, 507 Tliird Ave.,
Now York 10,

GILIIOCK AI*I*I.IANtIKS, INC., 100 Wil-
loughby St., UUIlyn.. N. Y. Home Rppli-
ances. television. radio. FM., records,

photo supplies, ffitt."!, etc. Bie savintrs civil
service persoimel. Aak for Irv, MA. 5-1034,
ULster 0-3331.

Television
Special

- Kndius 1 Klffftrieal Applinnces
prices to Civil Servico Kmployeee
M arine Brothers, Inc.

13(n St NicUolns Ave.,
170th St. rUone

N.I.C.
Near WA. 3-XOsI

AOtDItATK TAIir.0«3, Jnc.—Smartly de-

Biifn(!d srentk-nien’H clothes, cnstoni t.'ti-
loied (on i)remiseH) (o Individual ifieas-
urenientH; sensibly priced 7~54.50, $05.50.

14-day delivery, 084 Sixth Ave. Eat. 19"1.
Oil 3-5500.

SINGEH RIIMANINO  MACHINES
We pay up to $30. tor old Sinser drop hd,
UKAIHKI) - ELKCTUIFIED
‘JVrnis an lovr ns $1.25 wwUly
RENTAI.S & SKVVINO ON PUEMISES8
OH. 3-(ii)80 274 nr.EEKEU ST.
Store Hour# 9 A.M, to 8P.M.

HUiil
»oats

1>«iJ foe ladles wused inir
l,ailie» & Meti.s u.'tod clothing,
MIIVI'OWN TIIUFT
1101—3rd Avenup

also

RE. 4-13041

Afi“r Hours

LET’S GET ACtIIUAINTKDt
Mako new friends. World Wide Contacts.

Jntei'national Itiircnu. P. Box 157,
UPO N. Y. 1, N. Y.
meet VODK TYPE

AT PAUMNI'iS
AND 1I/OOK I'OKWAHD
TO A HAPPY FUTUUa
FINEST CMKNTELisJ

ALL AGH.SI
CAM,; Sl.%oum fl-7«8S(

1418 St. Johns PJ. U'klyn, N, T.

Hours a to 9:30 V. M.

MEET NEW FRIENDS
INDIVIDUAL INTRODUCTIONS
All ages aceeptcd for social contacts in our

FRIENDSHIP CENTER
LADIES OVER 18; GENTLEMEN OVER3B
THE ART OF LIVING
DOES NOT MEAN LIVE ALONE & Like It.
I’hone, come in person for private inter-
view (no obligation), or send stamped cn-
Vclopo for descriptive literature. Phone

LU. 3-2G17.
CLARA LANE

58 W. 47, N.Y.19, in the Hotel Wentworth
Open Daily 10-8 p.m.. Sunday 13-8 p.m.
Brandies; Miami, Atlantic City

I'KIISONAL INTRODUCTION SERVICE—

Refined, serious minded men and women;
conildential. Phone or write for appoint-
ment. Emcee Social Bureau, Suit 238, 40
East 40th St.,, N. Y. C. MUrray Hill 0-3845.

MEN & WOMEN. The unique plan to
ilnd flue friends. For Free Information
send postcard to JEW'ISH AMERICAN
INTRODUCTION SERVICE. O. P. O.
Box 373, Brooklyn L. N. T.

ALBERT DETECTIVE AGENCY,
DETECTIVE SERVICES: Family personal
problems; Financial problems: Trailing;
Locating missing persons; promptly con-
ducted. 18 Court St., Bklyn. TR. 5-1947.

ADBLPIIl TKRHACE HOTFIL
TRANSIENTS—PERMANENTS—SUITES
Newly Dec’r'tcd. Low Rates, Baths. Sh'w’rs
1140 Pnclflc Street. Drookiyn. N, *.

HA ST 3-04"

HEALTH SERVICES

Eyes Examined Presorlptions  Filled
KARL IIIRSCHFELU
Optometrist
G70 SARATOGA AVE,, near Blake Ave,
Ul 5-3317 BROOKLYN, N. X

DAILY 10—S e« CLOSED FRIDAY

ANNOUNfrEMENT—Dr. M. B.
Ofllce  hours are from 10-1
daily. X-ray. Compensation, etc.
appointment, 141 Kingston A «
N. T. PR 3-3064.

SPECIALISTS IN VITAMINS

scriptions. Blood,
alyzed. Notary Public
uiuu Diyi' liquid 5%.
Brondway, WO

Rajikin.
and 0-8
Daily and
Bklyn,

and pre-
urine Bpooinients an-
(Lie. N.Y.) Gen
Jay Drug C«., 80>

Typewriter als

New Model 5 Remingtons Only 950.0S
work at right prices Emgeo, 1335 Pros-
pect Ave. Bklyn® N,Y. (Cor. Ocean Pkwy.)
SO. 8-3187

CLEARANCE NEW PORTABLE TYPE-
WRITERS— Demonstrators to 30% off;
Royal. Rem., Und., & Corona. ABALON

140 W. 43nd St. NYC—BR. 0-7786.
TYPEWRITERS Bought— Sold Exchanged.
Rosenbaum's. J683 Broadwaj, BrooUyn
(Near Halsey St. StaUonl. “Specials on
Reconditioned Machine*. GL 3-9400

TYPEWRITERS, NEW, USED Portable A

standard all makes. Expert repair and
low cost rentals to Civil Service. A. A.
TYPEWRITER CO. 101 West 43 St. (nr.

Oth Ave.) Rm. 207 BRyant 9-3543.

BEACON TYPEWRITER CO.—CIVIL SER-
VICE AREA. Bought, Sold. Repaired

Rented for tests or by month. 6 Maiden

Lane, near Broadway. WOrth 2-3863.

CIIOCKY’S TYPEWRITER CO. SALES A

RENTALS for Civil Service Exams. $3
including tax, delivery and pick up. Also by
month. EXPERT REPAIR WORK DONE.
Call WA. 4-6343. 108 West 26 St.. N.Y.O.

FRANCES TYPEWRITER A RADIO CO.

as low as 10c a day. Buys, rents, re-
pairs any make typewriter or radio. 40
Greenwich Ave. CH 8-7704. 141 W.
10th St, CH 3-10.37.
sat
(Piok-ups & Deliveries all N,Y.)
loos E. 163 S«. (near Simpson St.)
Bronx, N.Y. DAyton 8-1068

Miss and Mrs.

REGULAR $7.60 CREME OIL Permanent
or HAIR COLORING-Tauch Up!l $3.50

complete with setting. Hotel Lincoln, Mex-
zaniue fl.,, c«r. 8th are. and 46th (.
PL. 7-6038.

ElectrolyaiM

RLKCTROLTSIS by ResUtered Nurs*

Electrolatlon aiul multiple electrolysis
metiioila. Alhiua Janca. R. N.. London
Xerrac*. 480 W. WA 4-QOCi.

August 100

Nev/ NYC Highle;

5125. Senior Property Manager
James W. Loughlin (V), Emil J.
Cormier, George R. Hennig (V),
Howard F. Murray.

5140. Senior Storekeeper
motive Parts), Charles J.
(V), Ben Karp (V), George W.
Seelig, John R. Brown (D),.

5511. Tabulator Operator
Grade 2, Gerard G.
Edward F. Man”itti (V), Leroy T.
Brown, Eugene J. Johnston, Ja-
cob Golden, Jack Oliva (V), Nich-
olas Kobel (V), Edward J. Brady
(V), Hilliard D. Been, George W.
Sullivan, Alfred E. Smith, Frank
J. M ahoney, Elaine T. Urmini,
Philip Salamone (V), Amodio
Streppone, Louis Bubelsky (VvV),
Salvatore J. Conigliaro Jr. (V),
I>ora Sandberg (V) John N. Coo-
ney r. (V), Charles F. McMillan,
Arthur Kirschner (V), William S,
Hojer (vV), Lillian A. Nanten,
Howard Dessel Walter P. Kelly,
Joseph J. Luby, Dominick J. Te-
desco (V), Anna C. DuBall, Car-
mine J. Qualli (V).

5546. Office Appliance
Grade 2, Manuel A.
Stephen G. D’Amato
M. Andrews (V).
Shannon, Frank J.
M. Connelly, Louis
(V), Florence C.
Valzone (D),
Ruth S. Bucker,

(Auto-
Boitano

(I1BM),
Menzel (V),

Operator,
Chico (D),
(V), William
Annabelle G.
Gillen, Helen
W . Roscheim
Boiler, Alfred
O ttley (V),
George H. West,
Edwin M. Barnett, Rita H. Chass-
erot, Joseph E. Steffen (D), EI-
mer E. Thomas, Alvin J. Klein
(V), Sidney Racnow, Charles Cook
(V), Francis K. Shea, Hugh 1J.
Murphy, Leo Goldberg (V), Mit-
chell Kueharsky (D), Morris W.
Kaufman (V), John A. Santore
(V), Edward T. Ward (V), Cath-
erine A. Seagren, Carolyn St.
John, James G. Bird, Edward M.
Sargenti (D), Christine T. Ste-
phan, Beatty J. Clayton (V), Har-
ry J. Jahoda (V), Albert J. Given,
Reynold F. Kornicker, Sefferina
Colebrock, Jean M. Aliperti, Doro-
thy 1. Burrell, Frank A. Trenaro-
11, Jack Gorsetman (V), Charles
V. Jones, Michael Priolo, Daniel
F. Reid, Alvin N. Parkes (V), Tho-
mas L. Granger, Robert L. Harms
(V), Robert W. Heidt, Loretta Du-
gan, W alter F. Griffiths (V), Mi-
chael Quagliano, Oscar A. Luftig,
W illiam F. Jeffrey (V), Thelma
E. Arno, Rose H. Gurau, Edith
Othello, Joseph D’Angelo (V),
Chester A. Greene, ldamae Smith,
Beryl E. Arno, Howard V. Walsh
Jr. (D), Gerard Gordon, Selwyn
W. Warner, Elsie R. Pinkney, Hil-
bert L. Callender (V), Joel E.
Pfabe, Louis E. Waison, James

Herman

Typewriters & Adders
$25-$35
Rentals for Civil Service or by month
SPECIAL on REMINGTON
NOISELESS TYPEWRITERS
for «30
Open until 6 P.M. except

ABERDEEN

178 Third Are. Phone OR. 6-6481

Saturday

TYPEWRITER RE>TALS

Special Rental ¢ FnrchaM Pim
Pay as little as fl.Sd weekly
Sterling Typewriter Service
14 West »0Oth St. MU. 3-13S0
Open Saturdays
"There Is a Career
in Sales"”
SALESMEN, name retail stores have
openiners for men with some exp., or

iinowledere of parts, or sales bicdg'. in radio,
television, auto accessoriea, eportin? eoods,
clothing:, & housewares, Bk. and LIC no
exp. req. average earnings $200 up

Progressive Placement

Service Agency

154 Nassau st.. Rm. 1821 (Al, 1«fli 1.
BE 3 6673-4- 9-8- Mon. ere 7 Sat. 10-1

Our Job Centers on Your
Placement Problems

JOB CENTRE

31 WEST 47th STREET

M A L E FEMATLE

Buy U. S. Bonds

T. McCarthy, Dorig 0.
Irene Harris, Gladys Hinds, Lion
R. Jacobs (V), Joseph J. Valiu,
zi (V), Cornelius B. Callahan
(V), Francis J. Kennedy, Ethel’
Jones, Rosee F. Dunbar, Thonio
Byrne (V), Philip Kagan (y,
M atthew Milazzo, Charles
ta, Christopher Carfora (V), Lg,
is Kaufman (V), Stanley Gooi
fleish (V), Abraham Rosentha
Edward X. Hartwick (V),
Robertson (V), John C. Johnuf,
(V), Miller Latimer. ®

54.22. Inspector of Steel (Co
truction), Grade 3, Charles j
M oravec, Benjamin SmilovAit?
Milton Zubatkin (V), Raymond W
Hanley, Otto M. Kues, Edward J
Flood, William E. Thompson (V)
Frank M. Trainer, James J.
nan (V), Abraham Kovner, Ha
old F. Whelan (V), Andrew
M axson (D), William A. Kam
(V), Frai.k Stanganelli.

(D) denotes disabled
preference claim.

(V)

claim.

Stron

veterai

denotes veteran prefcranci

8 Promotion
Lists Ready

Eight promotion eligible
have been promulgated by th
NYC Civil Service Commissioi
(that means they are ready foj
use). Tlie lists;

Field Awuditor,
(GA).

Assistant Civil Engineer, Parks

Inspector of Housing, Grade
Housing and Buildings.
Assistant Court Clerk,
City M agistrates Court.
A ssistant Civil Engineer, Queeai

lir,

Transportation

Grade

Borough President’s OfiBce.
Junior Accountant, Welfare.
Clerk, Grade 4, Magistrate

Court.

Assistant Civil Engineer, Marin*
and Aviation.

VMmv MeotCArioH

P«Ilm*r-s "SKIN SUCCKSS" Somp Is a j
containing the ism* coitly mcdication » 104)
proved Palmer’s "SKIN SUCCESS" Ointm.ni W
up the rich cleantiae, tOiVi 17/fM
finfer tips; washclottt or brush and allow tonn
en 3minutes. Amatinely quick reaults come ton
skin*, afflicted with t>impl»s, blaclthtadt, ilchinf
ecMfna, and rashes externally rauted Ihnt ntwl
scientific hygiene action of Palmer’s "SKIN S|
CESS” Soap. Fee your youth-clear, soft lov«in
fivs your skin this luxurious 3 minute foamy
Uon-treatment. At toiletry counters ev«f>whar»
or from E. T. Browne Oruft Company, 127 Wtin
PJew Y*rk 5. N. Y.

LKGAL NOTICE

STATE OP NEW YOUR
INSURANCE DEPARTMENT
Albany— 1048
1, Robert E. Dineen, Supcrintemlent

Insurance of the State of New York, liwc
certify pursuant to law, that the IInnlw
Indemnity Insurance Company of M
nesota. Minneapolis, Minn, is duly licen
to transact the business ol casualt.v
suranco in this, state and in its aiatoinc
filed for the year ended Dec. .'U,
shows the followine condition: Afreri'pa

Amt. of admitted Assets, $3.792,

Aggregate Amt. of Liab. (except Capital
Surplus) including Reins. $3,027.

Actual paid-up Capital, $400,000.00: Su
pius over Liabilities, $465,039.70: Ani
of Income for the year, $3,G00.-in0.i™
Pisbursements for the year, $2,757 727

STATE OF NEW YORK
INSURANCE DEPARTIJIENT

Albany— 194&

1, Robert E. Dineen, Superintendent
Insurance of the State of New Yori<,
certify pursuant to law, that the Hardwi
Mutual Insurance Company of Minnesoi
Minneapolis, Minn, is duly lieensco
transact the business of lire insurance
this State and in its statement fIW
the year ended Dec. 31, 1047. sliows
followingr condition: Agrffresate Amt-
admitted Assets, $10,041,893.37;
grate Amt. of Liab. (except Guaranty *
ital) $7,402,874.64: Amt. Guaranty
$500,000,00: Surplus over LiaJjiw'
*2,138 418.83; Amt. of income for ’
fear, $7,801,006.20; Amt of Dishursf-ur"
for the year, $6,640,865.00.

ATE OP NEW YORK
RANCE DEPARTMEWTr

Albany— 1948

I. Robert B. Dineen, Superintendent
Insurance of the State of New Yorif, *
certify pursuant to lay, that the Aw
Druggists” Fire Instu-ance ComPf““’
Cincinnati, Ohio, is duly licensed j*,. ,ii
ended Dec. 31, 1047, shows the fowW
act the business of fire Insurance * 7

ST
INSU

state and its statement filed for jiu
condition:  Agrgrregrate  Amt. of i
Assets, $2,686,742.33: Aggregate

Liab. (except Capital * Surplus) .
ing reinsurance $465,282.66: Actual i jj

Capital. $760,000.00; Surplus
bilitiea $1,371,449.76: Amt. < D
for th® year, $736,731.30: Amt. «

bnra«ment Iw year,'
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e ffe cts o f C ongress S
P rob e s 0 n u . E m p
C au s e W o rry in C a p
TAMNAISHINGTON, Au”. Fed- connected with the program feelit
(r~ciak and employees are s highly improbable that many
videncing signs *f worry over real spies or disloyal persons could
’ wiggle through this network.
possible effects of the Con- Nevertheless, the immediate effect
gressional investigations upon of the W ashington spy-probes will
jiiem. 1t has not iescaped attention be to make taie Investigations even
I"re that President Ti'uman, in de- tougher and more thorough than
they are.
ducing the two probes last week, i
Persons accused of red ties are
pointedly referred to their de- |jke|y to get much less consider-
leterious effect on employee morale. ation. Even where no real evi-
A careful suryey indicates, tjwit dence is adduced, it is considered
. . . improbable that an agency head
jhe following repercussions are . .
i o will promote employees with the
]Jtel»yto flow from tIIE‘DFObE‘SZ charge of “red” against them.
First, a general tightening-up Such persons will be placed in
of the whole Federal investigatir}g “non-sensitive” positions.
program. That _program now m- Publicity on Probes
cludes four major procedures in
(Jeuling with charges of dis-loyalty: It is considexed likely that more
1. Loyalty investigation by the public inforjnation will be released
Civil Service Commission. concerning the manner in which
2. Loyalty investigation by the investigations are now made. The
Federal Bureau of Investigation. administration may feel it neces-
3. Hearings and the sifting of sary, in self-defense, to point out
evidence by the Loyalty Review that the investigations are care-
Boards. ful. The Federal Bureau of Inves-
4. Action by Grand Jury and the tigation may also feel that public
eourts. knowledge of such facts will offset
Probcss to Get Tougher what might appear as damaging
The whole program is relatively to its prestige as a result of the
fecent, and responsible persons Washington investigations. It will
be shown that the employees and
former employees currently being
nvestigated had all been scruti-
ized by the FBI, but that insuffi-

WASHINGTON, Aug. 9.— Double
credit in computing government
service for retirement is allowed
under Public Law 810, the Civil
Service Commission reveals. Under
certain conditions, a veteran may
draw both a military retired pay

and a civil service annuity based
on service.

The new law, signed by Presi-
dent Truman on June 29, has the
effect of amending part of the re-
cently liberalized Civil Service Re-
tirement Act. Section 5 of the
Retirement Act provides for the

crediting of active honorable mili-
tary service in totaling one’s fed-
eral service toward civil service re-

tirement. Until Public Law 810
came along, however, there was
generally excluded from the civil

service retirement computation
any military service which formed

the basis for military retired pay.
The law in effect says that if
there is any period of service
forming the basis for military re-
tirement which can also be used
as the basis for civil service re-
tirement, that service will be
counted for both purposes.
How It Works

An example of how this will
Work is as follows: John Etoe
serves in the Regular Army for
9 years on full-time active duty;
he was thereafter a member of
the Officers Reserve Corps for 11
years, during which time he was
on active military duty as a
Reservist a total of 2 years, and
on inactive status the other 9
years.
W hile inactive in his military
capacity, he worked in a civil
service job subject to the Retire-

Act. Doe is retired wunder
Public Law 810 (which requires a
niinimum of 20 years military
Service— active and inactive com -
bined), and receives military re-
tired pay. Later, he is retired un-
der the Civil Service Retirement
Act, and in the computation of all
his federal service, his entire 11

years of active military service will
be counted toward his civil ~service
retirement, regardless of the fact
that those same years also formed

the basis of his military pension.
RVKRir WED.
FKI.. SAT.

— TWO OnCHBSTRAS—
RUumba & American

8'or Polk« Ovei 25 No Jitterbugc
Adm. We<l, 75e — Frl., 85c
Sat. inrludinK tax

STARDUST BALLROOM

1980 BOSTON ROAD
at Tremont Ave. and 177 St.

m

Bronx

cient evidence had been
to tie them to a spy
Be

developed
ring.

Agency to Informed
W hen charges against an
ployee are beipg investigated by
the FBI, it is probable that from
now on the employee’ agency will
be informed. Here’s the reasoning
behind such @ move: An employee
being faced with serious charges
ought not to be working at a job
involving security. If the agency
knows he is being investigated, it
can take steps to place him on
another job or suspend him pend-
ing the outcome of the investi-
gfation. Of course, employees may
suffer from unfounded smearing,
but tfeis won’'t lessen the toughen-
ing-up pro.be process. Agency heads
are not likely to let themselves be<
accused of keeping Communists in
responsible jobs.

em -

New Employees

Investigations of new employees
by the FB1 and the Civil Service
Commission will probably be speed-
ed up. Also, new employees are un-
likely to be placed in a position of
handling confidential matters until

Py

loy e e s

ita |

they have been cleared. W hile
aw aiting such clearan”™je, they will
be given jobs in wihich they will

have no contact with secret matter.
Review Structures

The adniinistration is worried
by the pos.sibility that the House
and Senate inves.tigations may tear
down its careful loyalty review
board structure. Thi:® structure was
laboriously builtup to protect both
the Government and the employ-
ees. It provides for a whole system
of appeals in cases of accusation.
The Central Loyalty Review Board
is composed of men of the highest
integrity. If the FBIl checks, plus
this review program, are under-
mined, then administration people
feel that all protections against
slander and irresponsible accu-
sation would be gone.

Meanwhile, the latest statistical
information shows that only an
infinitesimal portion of the Federal
employee establishment could be
classified as “red.”

The Loyalty Review Board re-
ported to the Senate Investigations
subcommittee last week tiaat thir-
ty-eight persons have been dis-
charged from Federal employment
for disloyalty since October 1,
1947, when the loyalty Inquiry
started. In addition, sixteen indi-
viduals have been tentatively dis-
charged and their cases are under
appeal before the review board.

Lawi-ence V. Meloy, executive
secretary of the board, told the
subcommittee that the Federal
Bureau of Investigation has
pleted Its check of 2,202,975 em -
ployees. Among these, the uncov-
ering of preliminary derogatory
information has resulted in
for 5,010 full field investigations.

Of the 5,010, the FBI has com-
pleted work on 2,632 eases, report-
ing that 438 of the employees in-
volved resigned during investi-
gation, while eighteen were found
to be no longer employed by the
Federal government when the field
investigation started. Only fifty-
four so far have been found ineli-
gible foir Federal jobs.
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Only $5
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Brooklyn Y. W. C. A
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ALL THE PASSIONS AND PEOPLE OF A GREAT BESTSELLER!

CORNEL LINDA

WILDE DARHELL

"THE WALLS

with ANN

Direcled by JOHN M. STAHL

ANNE KIRK

BAXTER DOUGLAS

OF JERICHO"

DVORAK

Prudno”d b; IAMM THOTTH

20th Century-Fox

On STAIIE!

Ifl Person!

DICK HAYMES

TOMMY TRENT

Extral BUSTER SHAVER
STARTS
WEDNESDAY
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Alan LADD + Donna

REED

'BEYOND GLORY'

On
Summer
Holiday on lee

CAROL LYNNE
ARNOLD SHODA

tvhh JEAN URGEON
DIETL
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IN PERSON
PEGGY LEE

DAVE BARBOUR & His Quintet

JAN MURRAY
RUDY CARDENAS

RAY £EBERLE
and His Orchestra
Feoturing BILLY MAXTED

plus

A Paramounl Picture
TO | P. M.
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Midnight Feature Nightly

Zimmerman’s Hnngarla
AMERICAN HUNGARIAN
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for 18 Uypsy Mimic. Dinner from $1.50.
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HERE IT IS!

QUICK
EASY <
WAY TO ~
OMLSRVCE
SUCCESS!

Time
Worry

Money

START STUDYING
IMMEDIATELY— FOR
SEVERAL JOBS
AT ONCE!

PLAM NOW FOR
YOUR FUTURE!

You may have a cood jot» now —

. enrniiie  Kootl money— hut is
Jusf Pick The ytpur future mfe? Do you knoH
where you will be a year, two
G ov'# JObS YOU Want years, three _yea_rs .from noYv?
You can attain lifetime security
i~| *1, Accounting and Auditing for-yourself ami your qued ones
— if you have * G<ivernment
Exominotions ... $2.00 job!
(~) *2. Ste«o*Typift, CAF-1 7 Our Government ofTers good,
$2.00 higii'‘paying, interesting jobs—
i i 1
Q *81, American ForeigH Serv- jobs leth a real, secure future!
. And it doesn’t lake long or re-
! ice Tests $2.50 guire hard work to prepare for
16. APprentice - $2.00 any one of 2,000,000 positions
— if you use the famous Arco
0 *34. Attorney - $2.00 Study Guides!
Q *35, Bookkeeper-————-— $2.00 Every Arco book is a com-
. L . . . plete tttndy course for the job
Q 3. Civil Service Arithmetic you want— packed with hard-
and Vocabulary 1.50 to-get information, invaluable
4 il i H dbook hints and tips, previous exams
) 0. Civi Service an 0o and answers with which to test
$1.00 yourself! Thousands of men and
0 *43. Clerk. CAF-1 thru CAF-4 Women _have_ »already. *niade
$2.00 good” in Civil Service— and
’ made sure their future was se-
0 44. Clerk. CAF-4 to CAF-7 ¢cure— by wusing the Arco meth-
$2 00 od! Don’t hesitate! Prepare now
for your lifelong Government
A*100. Jr. Accountaat $2.50 job! And the best way to do it
. is to start studying now for sev-
Q *5. Clerk - Typist - Stenog- era| tests. Just check the books
rapher -------mv $2.00 you want, enclose purchase prii"*
plus 10c postage for each book
0 4. Conductor — ... $2.00 .4 mail coupon. .If the book
1 *38. Court Attendont.... $2.00 YOU want is not listed, let wus
know — we’re sure we can help
I *83. Dietitian e $2.00 Yyou with our hundreds of titles!
7 *84. Electricion $2.50 n *61. Motor Vehicle License
[2 *51. Elevator Operator.. $2.00 EXAMiner s $2.00
i t. Employment Interviewer . *99. Office Appliance
$2.00 Operator $2.00
|~1 *82. Engineering Tests.. $2.50 I *96. Oil Burner Instoller $2.50
5 *
0 9. Factory Inspector $2.00 ' propation Officer $2.00
0 *52. Fingerprint Techmician Patrol 1 ¢ $2.00
atro nspect. .
$2.00 n w. P
. 1 *85. Plumber $2.00
0 *10. Firemon IRre Dept.)
$1.50 © *21. Postal Clerk-Carrier and
0 *88. 6-Man (F.B.l.)u $2.00 Railway Mail Clerk..$2.00
0 11. General Test Guide to 1 *64. Postmaster .......... $2.00
Civil Service Jobs.. $1.50
1 *63. Practice for the Postwar
0 *97. High School Diploma Army T ests e $1.50
Tests — o $2.00
1 *23. Practice for Civil Serv*
0 12. Hospital Attendant $1.50
ice Promotion ... $1.50
i *95. Insurance Agent and . o
Broker — o =*ng. Resident Building Super-
intendent ... $2.00
0100. Investigator ... $2.00
0 *24. Rural Moil Carrier S$2.00
0 *14. Junior Professional *
Assistant oo $2.00 0 *28. Social Supervisor.. $2.00
© *59. Law and Court Stenog- ' -78. State Trooper ... $2.00
rapher $2.00 ; *70 Stationary Engr $2.00
I *60. Librarian ... $2.00 7 *30. Statistician $2.00
j—!1 69. Liquor Investigator 1 *33. Telephone Op $2.00
$2.00 5 %74, Title Examiner $2.00
hard -TO -GET INFORMATION
rG fiGCi PrCp”rfltlO Ili made easy-for-you-to-study

IpiaiHWHwaiaMiHaBinMUBnnyBiH 1!
t LEADER BOOK STORE
I 1 97 Duane Street. N. Y. 7. N. Y
PJt-use (ifVed me ..o oopies
n af iMKtkd kbuve.
I wiu-JoHt! [I'lioi'k or niont* oi'd<i
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Post Office Men Seek Pronmotion by Merit, BT
Of Substitute’ System, and Hatch Act Repea

‘riie New York Federation of the New York State Federation endorse the efforts of postal AF of serve for several years in the
Post omce Clerks came out bluntly of Labor endorse the efforts of the L unions to secure Congressional grade of substitute and the irreg-

last week for major changes in National Federation of Post Office legislation that will guarantee the wular hours and uncertain earnings

the Post Office setup as it affects Clerks to secure equitable senior- right of postal union officials to of this system of employment

eftiployees. They demanded re- ity administration by legislation conduct Jlawful union activities tend to undermine the health and

peal of the Hatch Act, a true from the 81st Congi’ess. within the United States postal morale of substitutes. This system

merit system in Post Office pro- establishments, and that postal of employment cheapens labor

motions, abolition of the substi- Salary lIncrease officials be enjoined to grant law- standards and is contradictory to

tute system, and wunion recogni- Postal employees on fixed an- fully elected union officials such all fair labor practices. Therefore,

tion. In addition they seek higher nual salaries find it difficult to time as may be necessary to carry resolved that the New York State

pay, contending that the $450 keep pace with constantly rising out lawful union runctloiis. Federation of Labor support legis-

increase granted by 80th Congress livin costs. The annual salar lative efforts of union postal

is insufficient. incregase of $450 granted by th)e/ Repeal of the Hatch Act clerks to abolish substitution in AGTiSaAti‘l;nls_A:rlzs,belilj.—Aagge()tof
Six resolutions approved by the °S0th Congress fell short of restor- The first amendment to the (M€ Postal service. frgpm men interested ingpernianei

membership of the New York Fed- 9 the purchasing power posses- ynited States Constitution, known A Merit System in the Postal employment as Engineman (p

eration of Post Office Cleiks were 564 Py postal employees in 1940. a5 the first article of the Bill of Service frigeration Plant); Enginema

presented for adoption by the New Therefore, resolved that the New Rights, clearly states that the ) ) W atch Engineer; Operator, Sev

York State Federation of Labor, ' Ork State Federation of Labor congress shall make no law ab- An eguitable merit system of age Disposal Plant; Enginemai

which a.ssembled last week in New ¢ndorse the efforts of Local 10 of rigging the freedom of speech employment has proven itself, Heating Plant; Operator, Wat

the National Federation of Post or press. Congress, in enacting the \c/;/fhecrreevaet?rr\ ”Zedn’q o[rhee e?f?i?enT e::ds Plant; and Engineman, Wat<
Office Clerks to sec_ure _the Enact- Hatch Act, has enacted a law bl g il i h Plant, the Naval Training Cent(
ment of salary legislation by the \which abridges the freedom of PUblic-spirited civil service. The '/ oy

York City at the Hotel Commo-
dore.

The Post Office Clerks were rep- : : - . . United Stat p tal S i d
resented by their President, Eph- 81st Congress v_vhlch will I_nc_rease Civil Service employees and their nite _a es_ osta ervice o'es These positions pay entran
' all postal salaries by a minimum unions to publicly express them- nOt provide its employees with 0 & 6194 1o $1.48 per hou
raim Handman, and Secretary, . : . th t it f lifyi i ' : P
_ T of $800 annually. selves regarding their candidates e opportunity of qualitylng 1In - . q4itional compensation is pn
Patrick J. Fitzgerald. . : . D open competitive examinations for P P
for public office in the tradition of ©OP P vided for authorized overtin

Union Recogfnltion the American Federation of Labor. Promotion to supervisory posi- o o o oo 0f the 40-hoi

The merit of employees seek-

The resolutions follow.:

Seniority in the Postal Service The Lloyd-Lafollette Act of 1912 Tliat the New York State Federa- tions. § b best det week.
The principle of seniority in the guarantees postal employees the tion of Lalbor instruct the dele- :?nepdm?nol IOE caon ene coer; eteitievre- A written test is not require
administration of postal employ- right to join unions of their own 9ates to introduce and support y by p P Applicants will be rated on

examinations in which due credit

is accorded to the seniority of to amount and kind of experienc

the employee In the postal ser- Applications must be filed wit
vice. Therefore resolved that the the Recorder, Board of U. S. Civ

practice resolutions calling for repeal of formation given in applications

ment conditions is widely ignored choosing, and in aotual
by many local postmasters and postal unions, including the Na- the Hatch Act
other supervisory officials. The re- tional Federation of Post OflRice Abolishment of Substitution in
sulting cha_otlc condltlon_s _In the C_Ierks, often find ser_lous r_es_tr.lc- the Postal Service New York State Federation of
Postal Service arc undermining the tions placed on their activities. Labor endorse the efforts of the
morale and otllciency of the postal Therefore, resolved that the New Most postal clerks entering the _ men of the Navy, Q. S. Nav
. . New York Federation of Post ¢ i c t G t Lak
personnel. There tore, resolved that York State Federation of Labor postal service are compelled to 0 ffi Clerks t . it raining enter, rea akes
ice erks to gaifn a melt SyS- |ingjs, until the needs of the sei
t-em in the postal service. vice have been met.

Service Examiners for the D “par

PROMOTIONS DFADUNE FOR TEMPS M\

The blacksmith promotion exam - WASHINGTON, Aug. 9 Tt

’ ination has been thrown open to deadline for retaining war servi

New York City employees in the and temporary Archivists, Grad

N eW\b rk S mﬂl title of Horseshoer, the NYC Civil P-2 through P-6, is September
u Service Commission announced. It if they did not pass on examin

will be opened for filing appli- tion given last year, the U. S. Cl

cations shortly. Service Commission announced

" tmiDP AND *

GREATEST™ iV \EN

It's greatest for you with such new fea-
tures as the one-piece cook top/ the
improved top burners; high level, Swing
Out broiler; large and better bal<ing
oven; and the bright new beauty of
1948 Magic Chef.

SEE IT TODAY

Best 5(* Boat Ride is ofl'ered in Sric»€'k All Of
by the Staten Island Ferryl

Famed as e "poor man' GAS RANGES

cruise.” it’s tlie next best

. . . . ANDERSON - MAGIC CHEF . TAPPAN - ROPER - CALOIIK
thinAf to a trip to Bernuidai
. ) FLORENCE - IIENGAI. . WATERMAN - SLATTERV
even if you don't sit ut the
NORGE - CROSLEY - ESTATE - QUAINTY
Captuiu’s table.
ANDES - GRAND - UNIVERSAL
BENDIX BLACKSTONE - NORGE THOR - MAY 1 v(
APEX - UNIVERSAL ARC

IRONERS

BENDIX - BLACKSTONE - ARC - APEX _ THOR - SIMIM IA

BEST BEER New York’s most famous brewery has

ever produced. That's why demand for.Ruppert R E F R I G B RAT O R S

has shattered all records. \(youhaven’'tdiscovered

Ruppert lately, you're missing beer at its best. NORGE - GIBSON - CROSLEY - SERVEL GAS
[t’s extra-smooth .. .extra-mellow .. .extra-

[lavorful. For good reason: each and every drop RCA TELEVISION SETS
is aged s-l-o-w-I-y to the positive peak of golden- Al For Immediate D<*1lvorA"

rich flavor. Today, say; “Make Mine Ruppert.**"

The House of service

Today,getthe BEST BEER YET 174

FIRST
9 [ [ avenue
IW. 11 ST.
Vv I H 11 IHI m NY ey

MADIOS +« WASHING MACHINES -
OAS RANQES + ELECTRICAL APPLIANCES

tVININOS TfU » M. « fIMK PJKYMINIS < Al

Cfrom rrew York's 1
Most Famoits Brewery |

Ruppert Koicketboeker Beer and Ruppert Ale, Jarab Ruppert, New York City—1948



