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PRIZE LOCK

Erie Canal Lock E-23 recently was named state Department of Transportation “Prize Lock” for 1976.
The winning Civil Service Employees Assn. staff, under the direction of George C. Howell, of Central
Square, chief lock operator, standing at right, split a cash incentive award of $398. With Mr. Howell
are, from left, Maurice Daniels, of Central Square, 10 years service; John Waloven, of Oswego, 5 years,
and Frank Hall of Hannibal, 3 years. Mr. Howell has 15 years service. Locks at New London and Nis-
kayuna took second and third places, respectively, and also split cash awards,

Second Hearing In 30 Years
For Jefferson County Board

WATERTOWN-—A deputy sheriff member of the Jefferson County unit of the Civil
Service Employees Assn. has filed a grievance against the Jefferson County Sheriff, charg-
ing he was not given seniority consideration in a duty and shift change.

Arguments in the dispute, involving Dep. Jack R. Draper and Sheriff Irving P. Angel,

have been heard by a three-
member grievance board com-
prised of Peter G. Grieco, chair-
man and the CSEA representa-
tive; Supervisor Edward N. Red-
der, representing the county, and
attorney James W. Heary as a
neutral party.

There has been only one other
grievance board hearing in the
30-year history of the CSEA in
Jefferson County.

Bach grievance board member
will write a sepamate decision
with the majority ruling.

Deputy Draper, who ordinarily
works 4 p.m. to midnight on road
patrol, was ordered on Nov. 29
to replace vacationing Lt. Ray-
mond C. Paclfic as a guard at the
jail on the 8 a.m. to 4 p.m. shift,
Mr. Draper sald less senlor depu-

lon?”
RepeatThis!

Carter Takes Steps
That Signal Concern
For Urban Problems

HE United States Confer-

ence on Mayors, which
completed its midwinter
meeting on the eve of the

(Continued on Page 6)

ties could have been assigned to
jall duty, leaving more experi-
enced deputies on the road, The
sheriff countered that considera-
tion to seniority was given but
he felt Draper was the best qual-

ified for the jail duty.

The grievance board is the
third and final step in a three-
part system for county employees
to alr disputes with their super-
visors.

Action Considered
On Planned Switch
Of Court Workers

By JANE BERNSTEIN
MANHATTAN—The impending April 1 transfer of local
court employees from county health policies to the state in-
surance program could spur a law suit by the Civil Service
Employees Assn. in' the near future.

CSEA attorneys James Feath-
erstonhaugh and Steven Wiley
are now studying ways to
legally prevent the New York
State Office of Court Adminis-
tration from implementing this
measure when all court employ-
e2s move to the state payroll in
April.

The prime difference between
local and state insurance plans
is that the county picks up the
contribution on the local level,
while state members must con-
tribute payments out of each
salary check. The cost for state-
wide insurance. which includes
Blue Cross, Blue 8hield and Ma-
jor Medical, for an employee and
family is $4.48 per pay period,
or twice a month

Westchester County court em-
ployees, whose contract provid-
ing for non-contributory med-
ical insurance expires Deec, 31,
and Nassau County court work-
ers, who are also under a pre-
vious contract (although it ex-
pired Dec. 31 of last year), may
be the groups on whose behalf
the action will be taken.

CSEA Judicial Representative
Ethel Ross reports she has been
ussured that any favorable
resolution of impending litiga-
tion will be applicable to all local
court employees across the state,
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Suffolk Prepares For Contract Vote

HAUPPAUGE—Arrangements were being made for a Jan.
27 ratification vote on an unprecedented 4-year contract
between the Suffolk chapter of the Civil Service Employees

Assn. and the County.

James Corbin, president of the
Suffolk chapter, said ballots
would probably be distributed
with paychecks issued that day.

The settlement preserves in-
crements for all current employ-
ees, provides two step Increases
in 1977, eliminates layoffs,
creates a new top step with a
$1,260 Increment, provides gen-
eral increase for a top step of 4
percent next year, 5 percent the
following year and the cost of
living in the final year, plus a
host of fringe benefit improve-
ments,

Ballot boxes were tentatively
scheduled to be located at the
Hauppauge County Center, Den-
nison Office Building, Oval Drive
and Motor Parkway offices in
Hauppauge; In Yaphank at the
Public Works Department, Fire
Safety Department and Infirm-
ary: the old County Courthouse
in Riverhead, and at Soclal Ser-
vices offices in Hauppauge, Bay
Bhore, Wyandanch and River-

head. In addition, arrangements
were made for workers in the
field to send their ballots back

to one of these centers.

The Suffolk settlement came
about suddenly this month in
three days of intensive talks with
County Executive John V. N.
Klein, A settlement voted by the
county legislature for 1976 and

1897, providing a stretch-out of
increment payments, had been
challenged by Mr. Klein as il-
legial. Prolonged litigation seemed
imminent. The settlement elim-
inated that situation and pro-
vided substantial wage increases
over the next four years.

Nominating Leader Chosen

ALBANY-—-Daniel F. Dono-
hue of Patchogue, L.I., has
been named chairman of the
CSEA 1977 statewide nomin-

ating committee in connection
with upcoming statewide and
departmental representatives

elections.

Correction Officers Help
Purse Owner Make Catch

The following is a personal account by Elizabeth M.
Dralle, Supervisor of Vocational Education at Queensboro

Correctional Faeility.

I was on my way to the
subway on Deec. 23, when my
purse was snatched by a
blond youth who ran away, car-

rying his loot. I was so angry
that I gave chase, and had
chased him for two blocks, by

(Continued on Page 3)

Other committee officers
named at a recent meeting of
the entire committee were vice-
chairman Samuel P, Ciraulo,
Rensselaer County chapter pres-
ident, and secretary Alicia Fisch-
er of Albany, Department of
Correctional Services chapter
president., Mr. Donohue s an
employee of Central Islip Psy-
chiatrie Center,

Mr. Donohue reported that
nominating petition forms have
been sent to all CSEA chapter
presidents, and eligible people in.
terested In becoming candidates
for elective offices can obtain
nominating forms from their lo-
cal president,
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SUNY Expansion Means Hundreds
Of Civil Service Jobs In Suffolk

STONY BROOK — A commitment by State University
Chancellor Dr. Ernest Boyer last week to complete $42.5
million in construction of new buildings at the State Univer-
sity at Stony Brook could mean the creation of 500 to 600

new civil service positions by
1979 according to University
sources.

Furthermore, {f Stony Brook
receives the additional $175 mil-
llon needed to complete the
campus, more than 2,000 non-
instructional positions will be
established by 1981.

Stein Calls Merit Probe

MANHATTAN — Assem-
blyman Andrew Stein (D,
Manhattan) has termed as
“a monstrous boondoggle, a
waste of taxpayer dollars" the
recent hiring of five consultants
by the State Civil Bervice Com-
mission to study the state's Merit
System.

He suggested that more ap-
propriately such efforts be di-
rected toward exposing the
spolls system, which he called
the “demerit system."

Mr. Stein also pointed out
that more than 50,000 civil ser-
vice employees have been fired
in New York City, yet “the spolls
system goes on as if there were
no fiscal crisis.”

The Stein statement follows:

I am deeply concerned over
plans of the Civil Service Com-
mission to enter into contracts
with consultants for the purpose
of examining into the clvil ser-
vice Merit System. An undertak-
ing of this kind by the Commis-
sion is nothing but a monstrous
boordoggle, a waste of taxpay-
er dollars, and a sad reflection
on the Civil Service Commission,

Dr. Boyer, at a Jan, 18 press
conference at the university, sald
the state “considers completion
of the Stony Brook campus a
high priority because of the spe.
cial needs and opportunities in
the Long Island area.”

The press conference was held

which evidently has not the
slightest idea what it is doing
and consequently needs to hire
consultants to tell the Commis-
slon what it is supposed to do.

The fact is that the civil ser-
vice Merit System has since its
earliest beginnings demonstrated
its capacity to serve the public
in an efficlent, creative, and
non-partisan manner. It requires
no consultant to demonstrate
that point,

If the Commission is sincerely
interested and concerned with
improving the quality of public
services provided by civil service
merit employees, then it should
more appropriately enter into
a consultant contract to expose
the evils and shortcomings of
what might appropriately be
called the clvil service “demerit
system" . the spolls system
of political patronage which
qualifies for high-sounding po-
sitions persons who have nothing
to commend them for such high
public offices but a letter from
an appropriate political patron.

During the past year, together
with the Civil Service Employees
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to qulet rumors that Stony
Brook was being short changed
within the SUNY system with
the state allegedly planning to
spend $201 million to finish the
campus at the State University
at Buffalo but allocating no new
money to complete the Stony
Brook campus under a $684
million ceiling on new construc-
tlon spending imposed by the
State Legislature.

“The creation of new jobs will

‘Boondoggle’

. Assn., I have conducted hearings
‘In a number of citles throughout

the state, In which we exposed
the extent to which the spoils
system has eroded the civil ser-
vice Merit System.

During the past several years,
in light of fiscal difficulties that
confronted the state, the City of
New York and other local gov-
ernments, the civil service em-
ployee has been made the scape-
goat for the incapacity and in-
efficiency of the spolls system.
In New York City alone, more
than 50,000 loyal, dedicated and
hard-working clvil service em-

(Continued on Page 10)

greatly Increase civil service op-
portunities in Suffolk County,”
said Al Varacchi, president of
Stony Brook Local 614 of the
Civil Service Employees Assn,

Mr. Varacchi sald that the
union would carefully monitor
the job specifications of all new
positions to Insure that they fall
under the civil service classifica-
tion system rather than the
“non-teaching professional” cat-
egory used by the State Univer-
sity for many employees. The
CSEA and the State University
are cwrrently arguing the classi-
fication procedures before state
courts.

Dr. Boyer and University Pres-
ident John 8. Toll said that the
$425 million commitment would
come from the university sys-
tem's supplemental budget for
1977-78 and its regular capital
budget for 1078-79 and from
State Dormitory Authority funds.
The new bulldings would include
& $3.1 million central parking
garage, a $6.9 milllon graduate
student housing complex and a
$2.8 million central service fa-
cility this year, and a $13 mil-
lion health and physical educa-
tion building and more housing

(Continued on Page 7)

Fods Opening
Several Jobs
For Technicians

The US. Civil Service
Commission has opened fll-
ing for several positions with
limited vacancles.

Engineering techniclan requires
at least two years' speclalized
experience or graduate educa-
tion.

Orthotist-prosthetist has been
opened In New York City at
grades GS-4 ($8,316) and GB8-5
($9,303).

Two years of college training
and /or experience are required
for GS-4. GS-5 requires four
years' college training or three
years' technical experience or a
combination of three years’
training and experience.

Applications are being accepted
for utllity systems repairer-op-
erator at WG-10 in New York
City, grade WG-7 asphalt work-
er at West Point, WG-10 boat
operator and air safety investi-
gator (fleld) at GS-11 ($17,056)
in New York City.

The air safety job requires
three years' general experience

certificate. Boat operator requires
a Coast Guard license.

For further information con-
tact a federal job information
center.

Flaumenbaum Appoints Group
To Police Consumer Interests

NORTH AMITYVILLE—A Civil Service Employees Assn. Region I consumer affairs
committee has been appointed by the union’s Long Island president, Irving Flaumenbaum.
Chairman of the new group is Nicholas Abbatiello, regional second vice-president.
“We represent a good part of the public in the Long Island region,” Mr. Flaumen-

baum asserted. “It is time that
we use our combined strength to
help fight this continuing rip-
off of the consumers.”

Also appointed to the commit-
tee were: Florence Murphy, of
Kings Park Psychiatric Center;
Joe Nova, of Pilgrim Psychiatric
Center; Elleen Gorski, of Central
Islip Psychiatric Center; Ronnle
Harris, of the Nassau chapter
school districts; Millle Vasallo
and Carol Cralg, both of the
Suffolk Educational chapter;
James Corbin, of Suffolk; Al
Varacchi of Stony Brook Univer-
sity, and Allen Genovese of Hoch
Psychlatric Center.

The committee was assigned to
represent the CSEA consumer at
utility rate hearings; to investi-
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gate and expose unjustified price
increases, and, if necessary, to

organize boycotts to force prices
down.

Suffolk Promotional Ends
Filing Feb. 16 For 3 Jobs

HAUPPAUGE—The Suffolk County Civil Service De-
partment has opened filing until Feb, 16 for eight open com-
petitive examinations and three promotional examinations.

March 19 written tests are scheduled for fire district

maintenance supervisor (open
competitive exam 17-145), which
pays about $9,500, ohlldren’s
shelter program coordinator (0.c.
17-131), which pays $10,858, and
mental health geriatrics consul-

tant (o.c. 17-132), which pays
$13,154. 4
March 26 written tests are

scheduled for head custodian
(0.c. 17-138, promotional exam
17-139), which pays about $8,500
map draftsman (oc. 17-142),
which pays about $9,840, senior
map draftsman (o.c. 17-143,
promo 17-144), which pays about
$11,380, and chief oustedian

(0. 17-140, promo 17-141),
which pays about $11,500. Some
salaries vary according to juris-
diction.

Appointments for intergovern-
mental relations coordinator
(0.c. 17-146), which pays about
$10,105, will be made on the
basis of an evaluation of train-
ing and experience.

For further information con-
tact the department at H. Lee
Dennison Executive Office Build-

ing, Veterans Memorial High-
way, Hauppauge, New York
11787.

FLORIDA MODEL HOME

FLORIDA HOME BOOK

AND COMPLIMENTARY

Browse thry our full size L | model for only
Including lot. garage and carpedt oslablisded
Minien community, REGENCY PARK, on the West
coast of Flonda, has city waler & sawer, paved
stroets. sidownins A beauthul nemghborhood minutes
away from major shoppang Mmasls. Nospilals. Nouses
of worshep Our ultimate Elgorado cant be beat
twice the price Model open 7 Days
(516) 6816460  (213) 895-0034

$16,490

Mail Coupon REGENCY PARK FLORIDA MODEL
3 Oldcowrynod Hickaville, N Y. 11800
Name
Address

O i sns—
00BN RNRRRRNNINRNNRRNRRRRRRRRRRRRRRRRNS

L



Fiscal Affairs

(Bditor’s Note: Another In
a series of articles by Jack
Gallagher, treasurer of the
Civil Service Employees Assn.,
touching on financial matters
uand  aspects of the union's
model local constitution.)

ARTICLE VI
CHAPTER EXECUTIVE
COMMITTEE
Bection 7. The Chapter Ex-
ecutive Committee shall have
& fiduclary responsibility to
the members of the chapter,
shall approve a budget and
shall be required to approve
any expenses in excess of
amounts budgeted.

CSEA Meeting With Civil Service °

Commission Called Breakthrough

ROCHESTER—A meeting between the Civil Service Employees Assn.’'s work per-
formances, ratings and examinations committee and State Civil Service Commission mem-
bers was described as a “breakthrough” by the committee chairman, Samuel Grossfield.

Mr. Grossfield said In the past his committee had

mission’s department heads, but
this was the first meeting with
commission members.

“We never knew before if what
we sald at those meetings ever
reached the commissioners,” he
said.

According to Mr. Grossfield,
the commissioners told the CSEA
committee members that they
(the commissioners) “learned a

great deal” at the Jan. 4 meeting
held in the commission office in
Albany.

“All of our members felt it
was & breakthrough for the CSEA
because we were able to convey
the workers' frustrations directly
to the commissioners,” he sald.
“Everything the CSEA represen-
tatives proposed was taken under

Pocketbook Thief Caught

(Continued from Page 1)
that time, and wasn't good for
much more. However, correction
officer Jakes was on outside
duty at the time. He saw the
purse snatcher with the pocket-
book, and he saw me scream-
irig that my purse had been
stolen, Officer Jakes gave chase;
and I went into our building,
where I told my troubles to the
security department, which
promptly alerted the New York
City police, who responded im-
mediately.

As soon a8 he had heard my
account, Officer Steward Hoad-
is got out his own car and also
gave chase looking for a man
who answered my description of
the thief. Jim Zaccola, super-
visor of academic education, took
me in his car to cruise the
neighborhood looking for the
man, and to the local bank to
stop my checking account, since
the purse contained my check
book and some endorsed checks
which I had hoped to deposit
that day.

When we got back to the facil-
ity, we found that Mr. Hoadis

had captured the purse snatcher
single-handedly, since everyone
was spread out so much that each
man was operating alone. He
had recovered my pocketbook,
the purse which had been en-
closed, and most of the contents
of the purse, The thief had
thrown them away after taking
$10 out of the purse, when he
found that he was being so hotly
pursued.

The City police arrived about
the time Mr. Hoadis made the
arrest of the thief whom he had

found hiding under a traller
truck. The man was booked and
tried and will appear before the
Grand Jury in the near future.

Mr. Hoadis appeared in court
with me, on Jan, Tth, and will
probably have to do so again
for the grand jury, and the trial;
and who knows how many days
that may take., Mr. Jakes will
almost certainly have to testify.

All this is & good deal of trou-
ble to these two brave, kind,
alert men, and I am immeasur-
ably grateful to them.

Weather Emergency Plan
For L.l. State Parkways

BABYLON—The Long Island State Park and Recreation
Commission has established a weather emergency system
for Long Island’s State Parkway System.

According to Long Island State Park and Recreation

Commission general manager
John @G, 8heridan, when a

weather emergency is declared
(snow, flooding or other hazard-
ous conditions), state-franchised
tow trucks are permitted to pick

o CSEA calendar °

Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function, The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.

Attn.: CSEA Calendar,

: JANUARY
29—Kings Park Psychiatric Center chapter Nurses Affairs Workshop:
9 a.m, to 5 p.m., Kings Park Rehabilitation' Center.

FEBRUARY
2—Westchester Local 860 meeting: 8 p.m., Union Hall, 196 Maple

Ave., White Plains.

7—Rochester DOT chapter 506 meeting: 5:15 p.m., Red Lobster,

455 Jefferson Rd.,

enrietta,

10—Statewide Board of Directors meeting: Quality Inn, Albany.

10—-New York State Employees Brotherhood Committee luncheon:
| p.m. (registration, 9 a.m.), Grand Ballroom, Roosevelt Hotel,
Madison Avenue and 45th Street, Manhattan.

16—Nassau chapter 830 board of directors meeting: 5:30 p.m., Salis-
bury Club, Eisenhower Park, East Meadow, L.l

16—Buffalo chapter dinner meeting: 5:30 p.m., Statler Hilton Hotel,

Buffalo.

23—-Nassau County Retirees meeting: American Savings Bank, 1960

Hempstead

urnpike, East Meadow, L.

24—Long Island Region | executive council meeting: 7:30 p.m., Region
office, 740 Broadway, Amityville, L.l

MARCH
7-Capital Region IV meeting: 5:30 p.m., Thruway Hyatt House,

Washington Ave., Albany,

10—~Westchester local 860 mini-convention: continental breakfast and
sign in, 8 a.m.-9 a.m,, Rye Country Club, 330 Boston Post Road,

Rye.

20-23—-CSEA convention, Concord Hotel, Kiamesha Lake.
26—Town of Oyster Bay unit second annual dinner-dance: Old Coun-

try Manor, Hicksville,

m
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up stranded vehicles without
having a police officer at the
scene. (Normal procedure re-
quires the presence of a police
officer before tow trucks can
remove disabled vehicles). “This
system has been instituted as a
convenience to motorists as well
as a safety precaution,” said Mr
Sheridan.

“To assist us in our efforts to
remove disabled vehlcles from
median dividers and shoulders as
quickly and safely as possible,
we request that motorists not
immediately abandon their cars.
Motorists are urged, if at all
possible, to get their cars safely
off the roadway so they will not
be a hazard to moving traffic.
Do not remain in your car,"” em-
phasized Mr, Sheridan. “Stand
away from the car, where you
can keep it under observation
but not run the risk of being hit
by another vehicle and wait for
assistance.”

always met with the com-

advisement by the commis-
sioners.”

The CSEA committee asked
that everyone on & continuous
recruitment examination list be
appointed before an agency con-
siders candidates from a later
examination list.

Mr, Grossfield sald that exam-
inations for the same title may
be given every few months, Un-
der present practice, however,
candidates lower on a list are
sometimes never appointed. Can-
didates scoring higher on sub-
sequent exams are placed at the
top of the list and, consequently,
receive priority.

“The commissioners were sur-
prised at this practice,” he said,
“They seemed to consider our
criticism favorably.”

The CSEA committee also pro-
posed that employees be allowed
access to questions and ans-
wers on Civil Service exams they
have taken. They now have ac-
cess only to the questions and
the state examiner’'s answers,

“The problem is that candi-
dates don't remember their own
answers,” Mr, Grossfield said.
“So they hesitate to appear for
the exam review; but even when
they do appear, they find it very
difficult to formulate a dissent-
ing opinion on the questions.'

He said that prior to 1965 the
state permitted access to candi-

dates' answers, but the state
feels the present system |Is
speedier.

Mr. Grossfield said his com-
mittee pointed out the injustice
of the intra-departmental pro-
bationary period that occurs be-
cause probationers are left with-
out the right to appeal an un-
satisfactory rating.

“There's a vast difference be-
tween a candidate not from the
state service serving a proba-
tionary period and & permanent

state employee who is promoted,
but faces the same arbitrary
chance of dismissal from & new
position and return to a former
position,” he sald.

Mr. Grossfield called this prac-
tice a weapon in the hands of
management which allows sup-
ervisors to play favorites with
employees.

Mr, Grossfield’s committee also
asked the commissioners to
change the rule permitting an
agency head to overrule the de-
termination of a performance
rating board.

“A CSEA Iinvestigation,” he
sald, “shows that all actions by
agency heads have been In favor
of management and in support
of unsatisfactory ratings given to
employees. Agency heads have
not been impartial, objective
and fair."

The CSEA committee requested
that the commissioners reduce
penalties against employees re-
celving unsatisfactory ratings,
when the employees have prior
vears of excellent service and
ratings.

Employees in that position
now suffer a loss of increment
and removal from promotional
possibilities for one year,” Mr.
Grossfield said.

He sald the commissioners
didn’'t seem very favorably dis-
posed toward this proposal be-
cause they thought it would “de-
stroy the element of increment
and promotional possibilities
being tied to meritorious per-
formance in the preceding year
only.”

Attending the meeting with
Mr. Grossfield were Al Castaldl,
Stony Brook SUNY; William
Gagnon, St. Lawrence Psychia-
tric Center, Carl Garrand, Was-
salc  Developmental Center;
George Kawas, Education De-
partment, Albany; Marjories
Reeves, Queens Children’s Psy-
chiatric Center; Lloyd Tipton,
Brockport SUNY, and Robert
Weinbloom, Health Department,
Albany.

Fact-Finder's Opinion

OK With St.

CANTON — The S8t. Lawrence
County Civil Service Employees
Assn, approved a fact-finder's
recommendation in the stalled
negotiations with the county.

No action has been taken by
the county, however, on the rec-
ommendations made by the
PERB fact-finder, Dr. Peter Pir-
nle.

Compensatory Time Off
For Lincoln's Birthday

ALBANY-—State employees will be given a day off for
Washington's Birthday and compensatory time off for Lin-
coln’s, which falls on a Saturday this year.

An exception will be made for employees who normally

work Saturdays. They may be
eligible for holiday pay.

Washington's Birthday falls
on Feb, 22 and is celebrated on
the third Monday of the month
by the state. Lincoln's Birthday

Full Employment
Is The Key
To Prosperity.
Buy U.S, Made Products!

falls on Feb. 12,

According to union contract,
state employees are entitled to
11 holidays per year. Because
state offices will not be closed
any days in observance of Lin.
coln’s Birthday, compensatory
time is being offered, Jack Ross,

of the Department of Civil Berv..

ice, explained.

Law. CSEA

Agnes Earl, the CSEA chapter
president, saild, “We approved
the entire package,” noting it
suggests a $500 across-the-board
salary increase and 100 percent
dependent coverage in the coun-
ty's health Insurance program.,
The packuge also recommended
that salary increments calculated
at the 1976 rate be paid to elig-
ible employees, retroactive to
Jan. 1,

Legislator Betty Bradley,
chairman of the personnel com-
mittee, sald the county legisla-
ture’s labor and management
committee would meet with the
CSEA before bringing its recom-
mendations before the entire
board for action,

Rehabilitation List

Arenuef ‘Aeppd ‘YIAVAT IDIANES TALD

; ALBANY — ‘A rehabilitation

facility specialist eligible list, re-
exam 24-445,
Jan, 6 by the State Civil Service
Department. The Ust contains

was established

LL6Y ‘82
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pays

Rehabi

Brunswick

cdicall
litation
Ha(:spital Center

your

on Long Island

If you're a Civil Service employee and hold the Blue Cross
Statewide Insurance Plan with a PA. or N.Y. Certificate Number,
you're safely covered for any and all your medical disorders requiring
long-term rehabilitation. Three of Brunswick Hospital Center’s five
fully-accredited hospitals are specialized to provide you with the
kind of rehabilitation treatment you may need. Also, local subdivisions
of New York State Plans, Medicare and most major'medical group

insurance are readily acceptable with us.

So, if you need long-term rehabilitation for your medical problems,
check out your insurance policy today or, better yet, call us in
Amityville, New York and we'll help you figure it out right away. Our
phone number is 5106: 264-5000. Chances are, you're already completely
covered. And, because we care ~we'll take good care of you. . .
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Phscal
Rehabilitation

Dur Physical Medicine & Rehabilitation Hospital is fully-
sdatled for the long-term treatment of physical disabélities
and other chronic Ilknesses. Here, you can be skillfully
trdated by professional specialists: a treatng physician
cieates your specialized treatment plan — followed through
by understanding nurses, physical, occupational, recrea-
tional and speech therapists, Psychologists and social
service counselors round out your requirements

A superbly equipped hospital designed Lo help you regain
a fuller, active ile. For more nformation, call 516: 264-
5000/ Ext. 228

Alcoholism
Rehabilitation

Our Brunswick House Alcoholism Hospital has been
created for the full treating of alcoholism victims. Each
resident 1S assigned a special treatmen! plan 10 meet s
or her special needs and camed forth by a full stalf of

The newest of our five hospitals. Brunswick House
rehabilitates alcoholics and retwns them to tull actwity —
recovered and abile 10 meet life's problems. Call us at 516:
264-5000 / Ext. 361

Psychiatric
Rehabilitation

Our Psychiatric Hospital — with its bright, cheerful atmos-
phere — maintains the most modem facilities for the
mentally and emotonally Hl. the drug-addicted and those
requiing custodial assistance. s specialized stafl of
mental-heaith professionals treal all residents in effective
teamwork —10 Qain greater recovery. These dedicated
specialists: the docions, nurses, psychiatnsts, psycho-
logists, social workers, occupational and recrational
therapists —all give of their expertise 10 overcome
psychiatiic disorders and return the resident 10 a better
e, For more about this, call 516: 264-5000 / Ext. 268
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THE LARGEST COMPLETE PRIVATE MEDICAL COMPLEX IN AMERICA
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By PAMELA CRAIG
QUESTION
New York City employees making more than $25,000 a year must file financial statements
about themselves and their spouses, under a city ordinance recently upheld in court.

What is your opinion of the rule?

THE PLACE
Brooklyn

Emily Gordon, claims examiner: “The timing of
it is obviously in_response to
the corruption charges of peo-
ple in relatively high positions
making money on the side, I
feel the disclosure act should
refer to particular titles for
people whose positions—be they
at $10000 or $50,000—give
them the power to exercise In-
fluence on others for gifts or
to augment their private prac-
tices. Otherwise, I find the ar-
bitrary figure of $25,000 to be nearly meaningless.
On general ethics, it's not anybody’s business how
much you make, unless you are found to be

misusing the position.”

because it could lead to forced self-incrimination.”

Bernle Duberman, claims examiner: “I think fi-
nancial disclosure
thing. I think it will keep the
people who give out the patron-
age in line. It is not a question
of $25,000 or $30,000 or $15,000,
but the problem is that certain
persons dispense patronage and
are open to bribery. Fingncial
disclosure is the only way to
regulate where the money is
lucrative con-

tracts are also under suspicion,
when they are kept in the family. I feel financial

going. Large,

them most.”

disclosure is the only way to keep them in lne.”

Let's Compromise
Editor, The Leader:

Our demand for a 22 percent
pay increase is not gaining pub-
lic support and I feel the time
has come to offer a realistic al-
ternative. How about a 7 percent
pay raise with a $1400 mini-
mum ?

The percentage doesn't sound
too frightening and yet the
$1,400.00 minimum would mean
a 20 percent increase for a Grade
3 employee at minimum salary.
The average pay for all em-
ployees in the four bargaining
units is $10,613.00 and a $1,400.00
minimum means an average 13
percent increase without really
sounding like it.

The total cost to the State will
be about $200,000,000, the same
amount Governor Carey recently
suggested as a reduction in State
income taxes. It's a package that
might be agreeable to the Gov-

Full Employment

ernor and Legislature.
Let's unite behind a compro-
mise offer.
James D. Norris
Black River Valley Chapter,
Civil Service Employces Assn.

Attendance Teachers

Editor, The Leader:

Your article “Attendance
Teacher Cuts Spark New Dis-
pute,” page 14, 1-14-77 edition,
was blatantly erroneous. It was
out of place in this era of civil
service layoffs by the thousands
for several reasons. .

It speaks of Attendance Teach-
ers laid-off without defining thelr
real mandated function, name-
ly, to guarantee an education to
every child as a right,

It speaks of attendance teach-
ers with an association of “tru-
ancy officers, truancy cops, and
other related personnel. It speaks
of absent children as though
every child is eager but kept out
by the expectation of an unat-
tractive school atmosphere,

The school is only one institu-
tion being crippled by forces op-
erating against society. But, it is

it by the time
need it. Give the jobs to the people

Lily Smith, senior employment

LETTERS TO THE EDITOR

: gE
I
Eaésggés

1]
;IR

it's a good
all city, state
ployees who more

$25,000 a year should have
file financial statements. I feel
this will act as a deterrent to
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agencies for $100 a day. These
kinds of appointments keep

city money in the pockets ol a privileged few."

AR

an institution easily raped, para-
lyzed and destroyed.

The article doesn't speak of
the legal action by the Ad Hoc
committee of attendance teach-
ers to obtain acceptance for our
cause.

The article wrongly focused on
committees to deal with non-
attending children. For over 50
years, the attendance teachers
have had the education, training,
dedication, and love to enforce
compulsory education for every
child.

I am one of over 250 attend-

RETIREMENT
NEWS & FACTS

By A. L. PETERS
Forced Retirement Becomes An Issue

Forced retirement is becoming
a greater Issue in both private
and public service. The Foreign

. Bervice Act calls for mandatory

retirement of foreign service em-
ployees at age 60. This is being
contested in the courts in Brad-
ley vs. Kissinger, in which a
number of foreign service em-
ployees claim they are being
discriminated against in being
forced out of service. They hold
that mandatory retirement at
age 60 has no rational relation-
ship to the legitimate objectives
of the agencies involved and de-
nies them egual protection.

The Defense Department, the
National Security Council, the
State Department itself, and al-
most all other federal agencles
have mandatory retirement at
age 70. Appearances on the Is-
sues will come before the court
before Feb. 1. A number of re-
tiree organizations have joined
the action as a friend-of-the-
court.

» - .

The Senate Special Commit-
tee on Aging has been abolished
in the reorganization of the
Senate. A special court was is-
sued Jan. 19 regarding the dis-
position of the many facets pre-
viously under the jurisdiction of
the committee. These will be dis-
tributed to various other com-
mittees,

- L] .

Offices for free legal services
for older Americans have been
opened In 21 states. Most are
staffed by volunteers with funds
provided from the Administra-
tion on Aging.

In New York, the agency Is
headed by Commissioner Paul
Tazbir, Rensselaer County, Dept.
of the Aging, 8 Winter 8St., Troy
12180. The telephone number is
(518) 270-5343.

LETTERS POLICY

Letters to the Editor should
be less than 200 words. The
Leader reserves the right to
extract or condense pertinent
sections of letters that exceed
the maximum length, Meaning
or intent of a letter Is never
changed. Lengthy letters that
cannot be edited to a reason-
able length are not used un-
less their viewpoint 1is so
unique that, in The Leader’s
judgment, an exception should
be made. All letlers must be
signed and bear the writer's
address and telephone num-
ber, Names will be withheld
upon request.

Winning this discrimination
case against Fire Commissioner
O'Hagan and his Executive As-
sistant Lieutenant Sansevero
does not mean a personal victory
for me, but & victory to the
rights and the respect of all
civil service employees of this
great city. It should also serve
%S a warning that in our great
multi-racial city, there Is no
room for discrimination in civil
service,

Again I want to thank the
Civil Service Leader and its

Medicare charges are up 19
percent in 1977. The hospital in-
surance deductible has been
raised from $104 to $120. The co-
charge for a stay that exceeds
60 days will be $31 for each day
compared with $26 Iast year.

. . -

Medicare benefits stop at 90
days, but there is a 60-day life-
time reserve. There is now a
charge of $62 for each day of
reserve used, compared with $52
last year.

The charge for post-hospital
care after the 20th day (for up
to 80 additional days) is up from
$13 to $15.50.

Private insurance companies
offer policles which will insure
against these extras, but pre-
miums are likely to rise in ac-
cordance with the extra charges.

Special discount privileges
continue to be available to mem-
bers of the AARP. Substantial
refunds are made by American
Motors Co. on the purchases of
passenger and jeep vehicles.
Joining the hotels which offered
discounts are Days Inns, Holl-
day Inns, Howard Johnson's
Motor Lodge, Ramada Inns,
Rodeway Inns, Sheraton Hotels
and Inns, and Treadway Inns.
Some discounts are also offered
by Avis and Hertz on renting
Cars.

. > Ll

“A National Guide to Govern-
ment and Foundations Funding
Sources In The Field of Aging”
is a new 175-page guide pub-
lished this week by the Adelphi
University Press in cooperation
with the Nassau County depart-
ment of senior citizens affairs.
The book lists sources of public
and foundation support for pro-
grams to help the aging and will
sell dor $13.50.

“Protecting the nation’'s
health” jis the title of a new
book by Edward J. Burger, Jr.,
a physician scientist at Harvard.
(Lexington Books), It depicts a
conflici between business and
the hazards and protection from
hazards of foods, chemicals, en-
vironment, air and water, The
big question is “What segment
of the public is to be protected?”
It points out that the laws are
made for the preservation of
health, but that the administra-
tion of them acknowledges the
existence of other issues. It all
boils down to: How much Is a
life worth?

Business Opportunities

U.S. AND CANADA COLLECTION
AGENCY with specialized new ap-
proach w0 thé commercial account
field,. We want you if you can wse
your brains, magination, contsces,
and moacy. Pomibilities ualimited w0
make top living $40,000 (320,000
min.) iovesment required. We will

show you!
201-348-1208

staff for the interest and con-
cern it has always had in mat-
ters affecting public employees.
Jorge W. Rivera, Fireman

New York Fire Department
Engine Company No, §7
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Merit vs. Spoils

HERE is a temptation to always keep on hand an editorial

discoursing the Merit System vs. the Spolls System, since
periodically the subject rears its head with all the deter-
mination of a nine-headed Hydra.

It may be remembered that in ancient Greek mythology,
the Hydra was an animal that grew two heads for each
cut off —unless the decapitated head was promptly
cauterized.

So we feel impelled to take issue immediately with com-
ments made recently by two generally respected state com-
missioners, John Dyson, of Commerce, and James Tully, of
Taxation and Finance. The danger of such reckless, albeit
well-intentioned, comments is underscored by the immediate
reaction and support given by the Albany Times-Union, one
of the Capital District daily newspapers.

The Times-Union reports that Mr. Tully told their pub-
lication that merit promotions would be far more appropriate
for auditors in his office after they reach a civil service
grade level that is moderately high.

The Times-Union editorial also implied that Mr. Dyson's
views are that the Merit System allowed undeserved pro-
tection for the unqualified and delays in promotion for
the deserving.

More to the point is what seemed to be the paper's own
opinion: “The state is wasting vast sums on personnel, losing
valuable people and suffering the scars that can be inflicted
by incompetents protected and advanced by the system.”

It was almost exactly 100 years ago, under the adminis-
tration of President Chester Arthur, of New York State,
that the Merit System began to replace the traditional
political spoils system in this country. It is also noteworthy
that another New Yorker, Theodore Roosevelt, before he
became President, also served on the federal Civil Service
Commission.

Thus, it is particularly odious that two distinguished
commissioners and the prestigious Times-Union should be
taking up arms in defense of the Spoils System.

There are weaknesses in the clvil service system, to be
sure, but these weaknesses are In the abuse of the Merit
System, not in adherence to it.

It must be realized that the Merit System, as well as
unions, came into being because of abuses by the politicians/
management, If they had done right by the people/workers
to begin with, these protections would never have been
needed.

Human nature being what it is, we feel no security that
things would achieve some utoplan ideal if the employees
were to lose their protection: the Merit System. (M.O.B.)

Questions & Answers

Q. I've heard that you don't
need to work as long under social
security to be eligible for disa-
bility benefits as you do to get
retirement benefits, Is this true?

A. The amount of work you
need to quality for soclal se-
curity benefits depends on your

‘age when you become disabled.

Before 24, you need credit for

1'% years of work in the 3.year
period ending when your disa-
bility begins. From age 24-30,
you need credit for having
worked half the time between
age 21 and the time you became
disabled. All workers disabled at
age 31 or older—except the blind
—need credit for at least 6
years of work out of the 10 years
before they became disabled,

(Continued from Page 1)

inauguration of President Carter,

has every reason to be hopeful
of better times ahead for cen-
tral core cities under the new
Administration.

Preliminary steps taken by
President Carter give clear sig-
nals that he is deeply concerned
over the decline of the urban
areas and that he proposes to
do something about that prob-
lem.

One straw in the wind, learned
by Don't Repeat This, is that the
President will establish at the
White House an Office of Ur-
ban Affairs, and that he will
appoint as director Orin Kramer.

Exemplary Credentials

Kramer's credentials for that
office are exemplary, Though
young in years, he has been a
dedicated, perceptive and vig-
orous spokesman for re-enervat.
ing our urban centers. Among
other things, he was a staff
director of Assemblyman Andrew
Stein’s Commission on the Econ.
omy and Living Costs. In that
post he contributed immeasurably
to exposing the scandals in nurs-
ing homes and {n Medicaid ad-
ministration.

He later served as assistant to
Jerry Finkelstein, publisher of
the New York Law Journal to
which Kramer contributed a
number of scholarly articles on
urban affairs. From there, he
was named the assistant treasurer
of New Jersey in the administra-
tion of Gov. Brendan Byrne.

While the Kramer appointment
has not yet been announced by
President Carter, he has been
busy for months formulating a
creative and responsive program
for the Carter Administration.
In that connection, among other
duties and responsibilities, he
served as spokesman for the
Carter Administration in a
number of meetings with Gov-
ernor Carey and other Govern.
ors and mayors in the northeast-
ern sector of the country.

What is significant is that the
mayors of New York's largest ci-
ties, such as the City of New
York, Buffalo, Rochester, Syra-
cuse, Yonkers and others, will
find that they have a warm
friend in the White House, who
will be sympathetic to their
needs and vigorous in prosecut-
ing programs that will give a
new lease on life to our urban
centers,

Special Insights

Also significant is the appoint-
ment by President Carter of Ken-
neth Axelson, a former deputy
mayor of New York, as Under
Secretary of the Treasury, the
number-two post in that Depart-
ment. Axelson's responsibilities
will far transcend domestic ur-
ban problems. However, during
the year that he served as de-
puty mayor, he acquired special
insights into the differences in
operations between private en-
terprise and government agen-
cles, These insights should prove
helpful to urban areas, and par-
tieularly New York City, since
the Treasury Department is re-
sponsible for administering the
Federal Seasonal Loan program
for the City,

The steps thus far taken by
the President are by no means
the end of the urban crisis. By
and large Congress remains un-
sympathetic, particularly to New
York City. Both Senator William
Proxmire and Rep, Henry Reuss,
who are chairmen respectively
of the Senate and House Banking

(Continued on Page 1)

Mr. Gaba is a member of the New York Bar and Chairman
of the Nassau County Bar Association Labor Law Committee.

Employees On Leave Protected

A parole officer brought an Article 78 proceeding In
Supreme Court, Albany County, seeking reinstatement to
his position from which he was placed on involuntary leave
of absence because of a physical disability. The court held
that due process required that the employee be given a
full adversary hearing in a forum where he could present
medical proof that he was not disabled and rebut any evi-
dence of disability offered by his employer.

The case arose when the petitioner requested and was
granted a leave of absence with pay from his duties as a
parole officer because of a heart attack and a dlabetic con-
dition. His employer, the Department of Correctional Ser-
vices, notified hirg that before he could return to duty, he
would be required to undergo a complete physical examina-
tion by a physician chosen by the Department at the De-
partment’s expense, The examination was conducted and
the Department was advised that the employee was not
physically able to resume the full duties of his position.
When so notified, the petitioner presented statements from
three physicians chosen by him that stated he was physic-
ally able to return to work without any limitations. Based
on the opinions of his doctors, the employee requested rein-
statement. The department refused the request,

The department’s decision not to reinstate the employee
was based on their reading of Section 72 of the Civil Service
Law and Section 21.3(e) of the Rules and Regulations of
the Department of Civil Service. Essentially, those sections
provide that an employee is to be examined by a physiclan
designated by the appointing authority to establish that
he is not disabled from the performance of his normal
duties, and that his return to duty would not jeopardize
the health of other employees. The department argued that
since these sections do not provide for a hearing to deter-
mine a disputed question of disability, a determination by
their physician that the petitioner was unable to perform
his duties was sufficlent grounds for denying reinstatement.

The rationale for the court’s holding that a hearing was
required when an employee objects to the medical diagnosis
of the physician of the employer department is as follows:
If an employee is not given the opportunity to offer proof in
contravention of the medical opinion of the department's
doctor, the doctors determination is effectively unques-
tionable. If the decision keeps the employee from returning
to work for one year, the employee could then be termin-
ated by reason of his one-year continuous absence pursuant
to Section 73 of the Civil Service Law. On this point, the
decision states that “to permit such employee on personal
leave of absence to be kept inactive until he ultimately
becomes terminated would permit the appointing authority
to pounce on every personal leave of absence, have the em-
ployee physically examined by a physician designated by
the appointing authority, and if a finding of disability were
made by the designated examining physician, have the em-
ployee removed with no resort to the protection such em-

(Continued on Page 7)
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2 Jobs Test Until Feb. 7:
Need Mechanical Training

ALBANY-—Job-seekers with some training or experience
in mechanics can apply to the State Civil Service Depart-
ment until Feb. 7 for two performance tests to be held in

February.
Maintenance assistant me-
chanie (exam 27-101) requires

either two years' repair shop
experience; graduation with an
AAB degree in auto or diesel
technology; graduation with an
AOS degree plus six months' ex-
perience, or graduation from a
high school technical or voca-
tional prograin In auto mecha-
nics plus one year's experience.
The assistant level pays $7,616.

Motor equipment mechanic
(exam 27-626) pays $9,546 and
requires four years' experience
or technical school training. The

BUY U.S.
BONDS!

Jobs are upstate,

For further information con-
tact the State Civil Service De-
partment.

Rockland Titles
Jan. 26 Filing

NEW CITY — The Rockland
County Personnel Office has
opened filing untfl Jan. 26 for
two Feb. 26 promotion examina-
tions,

Police sergeant is open for the
towns of Clarkstown, Haver-
straw, Ramapo, Orangetown and
Stony Point and the villages of
Haverstraw, Nyack, Suffern,

For further information con-
tact the personnel office at
County Office Bullding, New
City, 10056.

Rensselaer Filing

opened filing until Feb. 16 for a
March 19 open competitive ex-
amination — asseciate research
analyst (exam no. 656-028).

The job pays $11,502 and re-
quires either a master's degree
and one year's experience; or a
bachelor's degree and two years'
experience, or an equivalent com-
bination of training and experi-
ence,

For further information con-
tact the commission at Court
House, Troy.

New Expansion At SUNY
Means Civil Service Jobs

(Continned from Page 2)

units costing $6 million for next
year.
The long-awalted campus ser-
vice center, which will house
some of the maintenance facil-
ities now scattered throughout
the 1,100-acre campus was halled
by Mr. Varacchi.

“It is especially gratifying to
see that Dr. Toll has placed the
service center as an immediate
priority in the university's con-
struction plans. For more than
six years the CSEA has been
pushing for this much needed
facility,” Mr. Varacchi said.

The new service center will be
a warehouse and central recelv-
ing center for the campus and
will contain many of the univer-
sity’s maintenance shops that are
presently located in other builld-

Economy Plus.

Our Beetle has gained the reputation of
being a truly economical car.

Economical to buy. Economical to run.

And then our Rabbit came along.

With all the economy of the Beetle plus.

The Rabbit gets 37 mpg on the highway,
24 in the city. (That's EPA estimate for manual
transmission. Actual mileage may vary depend-
ing on driving habits, car’s condition and
optional equipment.) And because it has fuel-
injection you can use the most economical

grade of gos.

While our Rabbit uses little gas, it gives

OFOLEIWAGEN OF ANLRICA, WO,

Bk Economy.

you lots of room. 87% of the interior is devoted
to headroom, legroom and cargo room.

The Rabbit's also big on performance.

It goes from O to 50 in just 7.7 seconds,
maneuvers in and out fast with its rack-and-
pinion steering and takes the bumps well with its
4-wheel independent suspension.

Adding one plus on top of another, you'll
find nothing quite equals our Rabbit.

@Rabbit

One of the new generation Volkswagens.

Visit your local authorized Volkswagen dealer and find out why
there are over 4%: million Volkswagens on the American road today.

ings.

Top priority will be given to
the construction of a central
academic tower and the comple-
tion of the health and physical
education facility in the 1978
capital budget.

In addition, Dr. Boyer pledged
to give serious consideration to
an engineering and applled sci-
ence building, a science lecture
hall and extension of the admin-
istration building, all to be bullt
in the near future.

The bulk of the new jobs will
staff projects already under way
or partially completed on the
main campus including the
health sciences center and hos-
pital, dental medicine facilities,
and apartments for students in
the health sclences.

Dr. Boyer, who was named
commissioner of education In

approved by the university board
of trustees and will also depend
on other factors, including the
fiscal health of the state “and
the specific ability to market
bonds for these projects.”

 Civil Service

 Law & You

(Continned from Page 6)
ployee is entitled to under Civil
Service Law, Sectlon 75. (Section
75 provides for a hearing on
stated charges before a perman-
ent employee may be removed or
subjected to disciplinary penial-
ty.) Therefore, since & perman-
ent employee cannot, according
to statute, be terminated with-
out & Section 75 hearing, the
same employee on personal leave
should be afforded the same pro.
tection at a hearing when a dis-
pute urises concerning a disabil-
ity that renders him incompet-
ent to perform his dutles.
“There is no difference between
the rights of a permanent em-
ployee who is working and those
of a permanent employee who is
on a leave of absence and seeks
reinstatement because his doc-
tors have pronounced him cured.”
Cooperman v, Commissioner, De-
partment of Correctional Ser-
vices, 383 N.YS. 24 700.

Don't Repeat This!

(Continued Irom Page 6)
Committees, have already made
it clear that no further help
will be forthcoming to the City.

However, their opposition s
limited to help for the City as
distinguished from other areas.
Thus, New York, like all other
cities, can reasonably look for-
ward to greater federal appro-
priations for housing and for
employment of those now job-
hunting. Obviously, expansion of
such federal aid to urban areas
will generate more tax revenues
for the country’'s cities and help
ease the burden of welfare pay-
ments that eat up substantial
portions of local government

¢ revenues.

With Kramer in the White
House and Axelson at the Treas.
ury, the Conference of Mayors
has just cause for seeing light
at the end of the tunnel

-
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By MARVIN BAXLEY

The Civil Service Employees Assn. Board of Directors
is currently the subject of some debate as to whether it or
the union Delegates are the top policy-making body of the
union.

It has traditionally been considered that the Delegates

" set the union policy, but that the Board has the fiduciary
responsibility. One recent example of the Board’s reversing
a Delegate decision occurred when the Delegates voted to
hold a convention in the Bahamas, but the Board, after
extensive debate, determined against it. The cost of a Ba-
hamas convention was among the factors that were dis-
cussed before the vote to override the Delegates.

Since the 1,000-plus Delegates, representing all the
union’s local chapters, meet but twice a year, the Board is
charged with carrying out the will of the Delegates in the
interim. It has been presumed that as circumstances may
change in the periods between conventions, the Board may
revise policy to meet the new circumstances.

The debate on Board authority versus Delegate authority
has been carried on at varlous regional and chapter meetings
within the past month, with differing results of interpre-
tation. It may be assumed that the issue will be further de-
bated at the statewide Delegates meeting March 20-23, when
all factions In the dispute will be represented.

It should also be noted that nearly all members of the
Board of Directors are also Delegates, accounting for ap-
proximately 10 percent of the larger body. Delegates repre-
sent specific chapters of union members, whereas directors
are generally elected from a larger constituency.

The voting members of the Board of Directors are elected
as statewide officers (including the six regional presidents),
as statewide departmental representatives, as county rep-
resentatives or as regional school chapter representatives.
These elected officials of the union function separately as
the officers, the State Executive Committee and the County
Executive Committee, None of these separate bodies can
commit the Association to a course of action, however, ex-
cept when they act together as the Board. (There are, of
course, inherent powers in the single office of the president.)

The Leader has previously presented a special roundup
of the members of the State Executive Committee, com-
posed of the statewide departmental representatives and the
10 statewide officers. There has also been a special presenta-
tion of the non-voting Board members, comprised of the
standing committee chairmen.

Therefore, in view of the current controversy, The Leader
continues with the remaining Board members: the county
representatives and the regional school chapter represen-
tatives. These people—again including the statewide officers
—are the County Executive Committee, chaired by Region
VI school chapters representative Salvatore Mogavero, of
Erie Educational Employees chapter,

If all County Executive members were to be pictured
here, they would completely fill this page. The County Ex- .
ecutive Committee, though, Is still In some state of flux
because of differing election procedures. Frankly, The Leader
has been trying to assemble all of these photos for many
months, but has held back due to recurring changes. For
example, Brian Dombrowskl has been recently named to the
Board as the representative of Seneca County. Also during
recent weeks, some of the people plctured here may have
been replaced, but the newcomers have not been certified,
50 the previous office holder is Included here,

Other countles entitled to representation on the Board,
but not included in -this photo roundup, are Chenango,
Delaware, Franklin, Genesee, Livingston, Orleans, Schoharie,
Tioga, Warren and Wyoming.

LL61 ‘8z Aasnuwf ‘Aeplj ‘HAAVAT ADIAMES TIAD
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““JOHN CULLUM
IS MAGNIFICENT!”

—Clive Barnea, N.Y. Times

COLLUM

THE TRIP BACK

DOWN

LONGACRE THEATRE
48th St. West of B'way / 246-5639 1

THE NEW MUSICAL

staraing

“THE PERFECT MUSICALY
Willlam Raidy. Newhouse Newspapers

oriGINAL CAST ALBUM IRIE A RecoRrDS & TAPES
American Express Accepted. Tickets Also Available at Ticketron.
FOR GROUP SALES ONLY CALL: 212) 796.3074

CHARGIT: Major credit cards (212) 239-T177

LVIN THEATRE 52nd Street West of Broadway«757-8646

s

TUES. THRU FRI. at8
AT.at2&8;SUN.at3&7

“GO SEE IT! JOYOUS, FUNNY, A FESTIVE
OCCASION. THE SHOW IS A SURGE
OF GOSPEL OF MUSIC, FAITH, PASSION
AND LOVE. INFECTIOUS HAPPINESS.

A LOVELY SHOW.
YOU SHOULD BE
ENCHANTED."

~Clive Barnes,
’ New York Times

MJouR Arbs
Too SHORT 10 BOX

WITH GﬂD

Original Cast Recording on ABC Records & Topes

L.l. Appointments

pital), 371 Woodside Ave., Patch-
ogue 11772,

Eligibles

11 Yanchitis E L Cantom ... .81.3
12 Williams James Plasburgh ... ..80.1
11A McDermott R R Plasburgh ...80.3
13 None

14 Sheridan Edward Batavia ......79.1

1 Green Rooald Wisocoski, Ve ...90.0
2 lLeosardo Arthur Loudoaville ... 87.6
3 Winch Charles R S Gless Fls..859
4 Fischer Brian § Speiag Val ......85.6
$ Berman Lucy S Bedford Hls ......84.6
6 Bertrand Rooald Brooklym ... 8528
7 Cuprss William Dsnnemocs .......52.1
8 Percely Jerald Rotterdam ... B80.9
9 McDermou R R ...50.2
10 Mclanghlin D M Aubura

14 Blaauboer Peter Hamburg ............ 758
15 Evenley John E Flushing ... 739
EXAM 35-963
ASSOC SYSTEM PLANNER GAS
Test Held Sepe. 18, 1976
List Bst. Jan, 4, 1977

B’nai B'rith Meets

MANHATTAN - The Excelsior
Lodge 1910 of B'nai B'rith, a
state government employees
group, will hold its next regular
meeting on Wednesday, Feb, 9,
1977, In the Batellite Cafeteria
on the Tist floor of 2 World
Trade Center at 5:30 p.m.

The order of business will in-
clude the first nomination of of-
ficers for elections in March.

s

Merit Probe Is Criticized

(Continued from Page 2)

i
Ll
{1
Egii:

cated and concerned Civil Ser-
vice Commission should focus
upon. Such an investigation by
the Civil Service Commission will
help restore the faith of the pub-
lic and civil service merit em-
ployees in integrity of the Civil
Service Commission,

2 Clerk-Typist
Jobs Available

The UBS. attorney’s Office
for the Southern District of New
York is recruiting for two in-
termittent clerk-typists (GS8-301-
5) mag card operators,

The salary is $447 an hour
and applicants must be able to
operate IBM mag card II ma-
chines. Potential appointees will
have to qualify in a federal Civil
Service typing examination.

For further information con-
tact Claudette Reid at (212) 791-
1066. The office is at 1 Bt. An-
drew’s Plaza, Manhattan.

ponty LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE - 45TH STREET W of BROADWAY
SEE ABCADS FORDE 1M S

The woﬂd’s most
acclaimed play!

Anthony
Perkins

EQUUS

Tony Award Winner! Best Play

LYCEUM THEATRE 149 West 45ih Street= JU 2-3897

R ———

Tues. thru Fri, at 8; |
| Sat.at2&8;Sun.at3&7:30

SEEIT NOW!

*An extreordinary musical - @ source of much
pride. Non stop rhythm - it’'s like secing on ;
carthquake. There are many showstoppers.”’

~ Cort Duvis, lncors Mey.

RESERVE BY PHONE ON C

REDIT
CARDS CALL (212)757-7164
TICKETS AT BOX OFFICE
& BY MAIL

| Yoes. theu Fri. 018, S01. 288, Sun. 38 7
GROUP SALES 796-3074
CHARGIT: 239.7177 / TICKETRON: 541.7290

HARKNESS THEATRE

BROADWAY THEATRE

Broadway at 53rd 5t

H WAY

8 1-6000 AL wa

M 63IRD ST (near @m
RA0 W4T ST N 10036 (R02) 757-71064 °




Carter Still Has Federal Jobs In ‘New Spirit’ Administration

By HARRY BERKOWITZ

The US, Civil Service Com-
mission has authorized new agen-
cy heads to make temporary ap-
pointments, in order to “organize
programs promptly and efficient-
ly" as part of the Presidential
transition, it was announced last
week,

The “Schedule C" appoint-
ments cover employees in grades
through GS-15 whd help de-
termine policy or who share con-
fidential relationships with Pres.
idential appointees.

The appointments may be
made until May 1 and last up
to 90 days. At present there are
about 1,000 Schedule C positions
authorized in a workforce of some
28 million persons, according to
the commission. The total num-
ber is expected to increase dur-
ing the transition period.

The Leader, herewith, con-
tinues its select list of federal
non-civil service jobs that may
become available under President
Jimmy Carter's administration.

CONSUMER PRODUCT
SAFETY COMMISSION
Office of the Chalrman—
Chairman, Level IIL
International Affairs Offjcer,
G8-16.
Special Assistant, GS-15.
Public Information Officer, GS-
16.
Director of Congressional Affairs,
G8-15.
Office of the Commissioner
4 Commissioners, Level IV.
8 Special Assistants, GS-11-—15.
Secretary (Stenography) GS-9,

FARM CREDIT
ADMINISTRATION
13 Members Federal Farm Cred-
it Board, $100 p.d. (I),
Governor, Level III.
Deputy Governor and General
Counsel, $37,800,

Deputy Governor and Chief Ex-
aminer, $37,800.

Deputy Governor, Credit and Op-
erations, $37,800.

Deputy Governor, Finance and
Research, $37,800.

Deputy Governor, Administra-
tion, $37,800.

Congressional Lialson Officer,
G8-15.

Credit and Operations Specialist
(Agricultural), G8-14.

FEDERAL COMMUNICATIONS
COMMISSION
Chairman, Level III.

8 Commissioners, Level IV,
Office of the Chalrman
Administrative Assistant, GS-16,
Engineering Assistant, G8-14.
Becretary (Stenography) GS-7.

EXPORT-IMPORT BANK
OF THE UNITED STATES
President and Chairman, Level
oI,

PFirst Vice President and Vice
Chalrman, Level IV.

3 Directors, Level IV

General Counsel, GS-18.

Executive Vice President, G8-17.

Senjor Vice President, Exporter
Credits, Guarantees and Insur-
ance, GS8-17.

Senjor Vice President and Com-

munications, GS-17.

Deputy General Counsel, GS-17.

Treasurer-Controller, GS-17.

Vice President, Policy Analysis,
Gs-16.

Confidential Assistant to Presi-

dent and Chairman, GS8-13,

Private Secretary to First Vice
President and Vice Chairman,
GS8-10.

2 Private Secretaries to Director,
G8-10.

2 BSecretaries
as-10.

Secretary to Vice President, Re-
search and Communication,
GS-8.

Executive Vice President, Level
Iv.

Private Secretary to Senior Pres-

(Stenography),

It ain’t legal an it sure ain't safe
.- but it do seem worthwhile!

AN AMERICAN INTERNATIONAL PICTURE  Starming
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ident, Exporter Credits Guar-
antees and Insurance, GS-9.
Secretary (Stenography) GS8-7.
3 Special Assistants to Board,
G8-14, 185,

INDEPENDENT AGENCIES
Federal Maritime Commission
Chairman, Level II
4 Commissioners, Level IV,
Office of the General Counsel
General Counsel, GS-18.

Office of the Managing Director

Managing Director, G8-117.
Office of the Chairman

Counsellor to the Chairman, GS-

186.

Office of the Commissioners
4 Confidential Assistants, GS-15.
4 Becretaries, GS-10, 8.

Office of the General Counsel
Administrative Assistant, G8-10.
Office of the Managing Director
Administrative Assistant, GS-10.

Federal Mediation and
Conciliation Service

National Director, Level III,

Deputy National Director, Level
III.

Board of Inquiry Secretary, Level
III.

Director, Office of Mediation
Services, G8-17.

Director, Office of Technical Ser-
vices, GS8-16.

General Counsel, GS-16.

Associate Director, Office of Me-
diation Bervices, GS-16.

Director, Office of Arbitration
Services, GS-16.

Assistant Director, Office of Ar-
bitration Services, GS-15.

Deputy Assistant Director, Office
of Mediation Services, G8-15.

2 National Representatives, GS-
15.

Assistant General Counsel, GS-
15..

Associate Director, Office of
Technical Services, GS-15.
Assistant Director, Office of
Technical Services—Research,

G8-15.

Assistant Director, Office of
Technical Services—Technical
Assistance, GS-15.

Assistant Director, Office of
Mediation Services, GS8-15,

Construction Coordinator, GS-
15.

2 Bpecial Assistants to Directors,
Office of Mediation Services,
GS8-15.

Special Assistant to Director, Of-
fice of Technical Services, G8-
14.

Special Assistant to Nauoml Di-
rector, GS-14.

Field Offices
Medlators, Regional Directors,
Asst, and Deputy Regional Di-
rectors throughout country,
GS-14-18,

Chairman, Level IIIL

4 Commissioners, Level IV,

Assistant to Chairman, GS-17.

Executive Director, GS8-186.

3 Assistants to the Chalrman,
G8-15.

3 Technical Assistants to Com-
missioner, GS-15.

Bpecial Assistant to Executive
Director, GS-14.

§ Technical Assistants to Com-
missioner, GS-14, 12,

Confidential Assistant to Chair-
man, G8-11,

2 Private Secretaries to Chalr-
man, GS-10,

4 Confidential Assistants to

Commissioner, G8-10. -

Private Secretary to Assistant to
Chairman, G8-10,

Private Secretary in Office of
Chairman, GS-9.

+3 Private Becretaries to Com-

missioner, G8-9,

Private Secretary to the Execu-
tive Director, GS8-9.

Private BSecretary to Commis-
sioner, GS-8.

Becretary (Stenography), GS-8.

Private Secretary to the Chair-
man, GS-8.

Office of the General Counsel

Supervisory General Attorney,
GS-18.

Secretary( Stenography), GS-8.
Bureau of Natural Gas
Supervisory Regulatory Gas Utll-

ity Specialist, G8-117.

Bureau of Power

Supervisory Regulatory Electric

Utility Speclalist, GS-18.

Federal Trade Commission

Office of the Chalrman

Chairman, Level III.
Assistant to the Chairman, GS-

m G8-11.

Administrator, Level III.
Deputy Administrator, Level IV.
(Continued on Page 12)

O
Open Continuous

State Job

Assistant Clinical Physician . ... ... $25,161 20413
Associate Actuary (Life) ... $18,369  20-520
Supervising Actuary (Life) ... $26516 20-522
Prmcipol Admry (Life) .. ..$22,694  20-521
Associate Actuary (Cuuclty ....... 918,369 20416
Supervising Actu T B T $26516 20418
Senior Actuary (Li .Io) ........................................ $14,142 20519
Clinical Physician | . 827974 - 20414
Clinical Physician Il . . .$31,055 20415
Compensation Examining Pl!ymeun l ..................... $27942 20420
Dental Hygienist S e AR $ 8523 20.107
Dietitian ... R $10.714 20-124
Supervising S T TN $12,760  20-167
Electroencephalograph Technician $ 7616 20-308
Food Service Worbr ......................................... $ 5827 20352
Hearing Re L e $11,337 20-211
Histology odwcun S O P A $ 8,051 20-170
Hospital Nursing Services Consultant . $16538  20-112
Industrial FOreman .............iiiiiiiiiiiiriaiirisiinns $10.714 20-558
Institution Pharmacist ....$12,670  20-129
TN R L AT NC S ien e $11,164 20-113
Public Librarians ... ... SIO 155 & Up 20-339
Licensed Practical Nurse ... ... ... ... $ 8,051 20-106
Mcmhmnco Man (Mochamc)
.SP' for Albany area) .. ... $ 7,616 Various

Moducal alist | ... $27942 20407
Medical Spocnl'sf | AN R S R $33,704 20408
Mental Hygiene Thoupy Aide Trainee .. .. $ 7.204 20-394
Mental Hygiene Therapy Aide (TBS) ................... $ 7616 2039
Motor Equipment Mechanic

(Statewide oxeopi Albanﬂ ......................... 9,546 varies
| | S SRR , $10,118  20.584
R RO e e e Rty X s $11,337  20.585
Nurse |l (Psychiatric) ... $11,337  20-586
Nurse Il (Rehabilitation) ... $11,337  20.587
Nutrition Services Comulhnf ....................... $31,404 20-139
Occupational Thor ...................................... $11,337 20-176
Principal Actuary ‘ ................................. 59 20417
Principal Actuary Ufo) .............................. $22,694  20-521
Physical Thorapuf .......................... $11,337 20-177
T B b ORI e $27942 20390

iatrist II : i m‘”‘?’!.m ;a:;;:
Radiology T nologbf ............................ 3 Y
Radiology Todmologil’ (T.B. S.rvieo) ...... (“.019-“.%;1 20-334
Senior Actua : A R $14,14 20-519
Senior Medica Roeords LIDPRHAR ...........ccoocooroeonn $11337  20-348
Senior Occupational Therapist $12,670  20-137
Senior Physical Therapist $12,760  20-138
Stationary Engineer ... $ 9.546 20-100
Senior Sanitary Engineer ... $17.429 20.123
Asst. Sanitary Engineer ... .. e S04 142 20122
Stenographer-Typist ... oo § varies varies
Varitype Operator ... ... $ 811 20307
Institution Pharmacist e $12,670 20-129
Specialists in Education . ... . ($16,358-$22,694) 20312
Senior Stationary Engineer. ... ... $10,714  20.101
Assistant Stationary Engineer .3 7616 20303

Calendar

the examination by its number and title. Mail

to the State Department of
mpus, Albany, New York 12226.

Additional mfomhon on nquind ualifying experience and

Specify

cation form when complohd
g:::u. State Office Building Ca
New York 14202,
application forms ma btained
”l‘rtm of Civil ‘orviu.

NwY 10047; or Suite

.....

CRURE R »

RN RN

or in person at the State

State co Building Campus, Albany
6. Applicants can file in r-lon W at Two World 'I'rcdo Center,

L]
A LA
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REAL ESTATE VALUES

Publisher's Notice:

NEW APT. BLDG.

38-01 112 St
(Furnished) & Unfurnished Studio
Apts, only)

2 Blocks from Subway

CROES AV — Brk 2 fam (64614
344), fis bsmt, playrm; extra 2
Owner, 378.5591.

Houses Offered-Sale or Rent

Real Estate - Bronx

HERE'S A NEW APPROACH
TO BUYING A HOUSE
Don’t come to us—

Bronx & New Jersey

Houses -

‘CORAM $31,000
SACRIFICE

2 BR, 2 bth Ranch, adult community.

club bouse activities, swim

(203) 325.1455/1993.

Connecticut

NORTH STONINGTON, Cosn. -
Raised Ranch, 4 bedrooms, 2 baths,
eat in kitchen, formal dining, den,
family room with fireplace, laundyry,
vast closets, 2 car garage, wooded lot,
$59.900. (203) 535-3012,

Real Estate-Cape Cod, Mass.

ot no obligation.
Alr Conditioned & Carpeted Call for u;ml;-mmdn
From $160 or B81-4751
Call - Owner fee
ot o Real Estate - LI
BABYLON'S KALMAY  516-669-5000
Real Estate : lgm TOTAL CASH .
Rockland County - N.Y. o "Coltaial, woodburns fpic, cath

PEARL RIVER 551,500

CUSTOM RANCH
Beautiful, 2-Bdrm with living rm, d&in
rm, kichen, frplc, and enclosed heated
Florida rm, in loveliest area. Dead-end
m;«. parklike setting, low taxes Please
all:

 JOE FARRELL, Ritr

MLLS. (914) 735.6256
Real Estate - NY State

ONEIDA COUNTY
Country Estate

2 miles off Thruway Exit 33, Verooa.
35 mins to downtown Syracuse. § acres
up 10 250 acres available. 2,000 ft road
frontage. 2 year old S BR 215 beth w
family rm, fple, laundey rm, sewing or
6th BR. 2 car gar, fruit trees, streams,
woods. $120,000, 315-363-2059,

Real Estate - NY State

MADISON COUNTY

FARM FOR SALE BY OWNER

120 sc, 90 ac tillable, | lrg remodeled
farmhse, thermopane windws all o
sultd, all new clec wirg in hse & barn,
3 BRs, 134 bihs, pool rm, lrg fplc, w/w
crpig, 2-car gar, full bsme, blkeop drive.
way. Barn 152° loog, 53 hdstalls, new
milkhse, 400 gallon bulk tank, all aew
waterlines & airlioes, 2 dsl wracrors, 1
s, Full line of mach’y. 40 head of
cattle. Mach'y nrly new, $165,000. 315-
495-3015.

Real Estate - f;c;:eh. N.J..

TEANECK MID $40's
ROBINHOOD TUDOR

A real steal. Majestic brick front for-
mal din rm, hoge master bdrm, liv rm
w fpl, bsmt, gar, asumable 6 percent
mige to qual buyer. Lowell Schl area.
Nr NY buses, shopg.

RUSSO R.E. Broker 201-385-2882

New Jersey

TEANECK - $40,500, 3 BRs, LR,
form DR, den, bath, eat-in kit, uafin
bamt, attic, 1 car gar, 8 percent mige,
no credit check, $283.75 mo. (201)
B37.1645.

WEST MILFORD — new home, lst
owner must move. Bidevel 215 beh,
4 bdrms, 2 car gar,

w/w crpt, V4
acre, priv sale. Asking $49,500. (201)
8534186,

rooms, colored tile bath, ultra modera
Fanay Farmer catin kitchen, formal
dining room, large oversize living
mnmtwmw

landscaped, $30,990 VA "&” down

FHA/Conventional min dow!!
JUST. $16-422.6000

Houses - Nassau, Suffolk

iple, dia rm, livem, cotry kit, 2 car
gar, ww cptg, brk patio, lo tux $70s
Princ. 516-667.0478 Owner,

BUZZARDS Bay (Cape Cod Aren) —
Waterfront, dock, besch, compl. re.
mod., yr. round home, 10 rms, extra
lot. Owaer, (617) 366-5006.

Real Estate-Cape Cod, Mass.

CENTERVILLE (Cape Cod Ares)—Buy
directly from builder, 5 mins. from
bus to Boson, 4 bdrms., 2 baths, mins.
to satl water beach or fresh water
lake, $59.500. Call (617) 775-0088.

Real Estate - Massachusets

SO. YARMOUTH, 2 or 4 bdrm. Cape,
142 bath, 6 yrs. old, Ige livem, w/frpl.,
Ig. bdrm., low taxes, exc. hee., of
fered at $37.900. (617) 394.9356,

Real Estate-Cape Cod, Mass.

NEW SEABURY WATERFRONT

Cape Cod Area
Barnhouse, dock, Call owner 617-
4770980 or 617-477-0077.

Mobile Home

PARTIALLY FURNISHED mobile home
12x60. Year round lot. Mid-Cape area.
Private Beach, (617) 385-8260.

Houses - Nassau, Suffolk

Garden City Hi Ranch 4 BR

214 bath, 2 carg ar, July occup Owner
trans, $65,000, 516-248.0683,

Real Estate - Long Island

CENTEREACH BRKR offens $28,500
$1100 DOWN
Makes you the owner of chis Jovely

custom ranch. Featuriog 3 bdema, living
tm, eat-in kitchen, woodburning frplce
& sec on large wooded plot. Walk to
stores emily, 7 percentr mig. can be
ken over with §7,500,

A GEM-SEEING IS BELIEVING

.

ARCHER Real Estate 516-588-5588
1790 Re 25, Cesvereach

Florida—Real Estate
FOR SALE—

PALM BEACH SHORES, Singer lsland,
Fla, Condo directly on Ocean—corner
apt ded floor—approx 2,000 sq fo—

HARWICHPORT, Cape Cod Area —
Beach Plum apartments, garden or
Townhouse, gas heat, hot water, cable
TV, Harold Sc, 617.432.3113,

Real Estate - Mass.

FALMOUTH, Mass. Harbor East, cus-
wom 7T-rm executive Ranch, 2%3 baths,
Idsy. rm,, 2-car gar., lge. deck, 3-4
bdrms, aslarm system, pve. dock and
mooring, $63,900, Call days, (617)
HB28-3035; eves. and weekends, (617)
5403132,

Real Estate - Massachusetts

JOY LEISURELY CAPE COD!
F Cape, excellest Condition, 34
Bedroom, 2 Baths, heated breezeway,
2 Car Garage. $57,000, Taxes $730.
617-775-5045

R.E., Mass. - Cape Cod

on half acre lot. 115 baths, fireplace,
FHW by oil, carpeted $35,900, 617
362-6454.

(Continued from Page 11)

Director, Office of Policy, Plan-
ning and Evaluation, Level V.

Director of Information, GS-16.

Director of Congressional Affairs,
as-16,

Special Assistant to the Deputy
Administrator, G8-15.

Confidential Assistant to the Ad-
ministrator, GS-15.

Special Assistant to the Admin-
istrator, GS-15.

Confidential Assistant to the De-
puty Administrator, GS-15.
Special Assistant to the Assist-
and Administrator, G8-15.
Deputy Director of Congression-

al Affairs, GS-15,

Confidential Assistant to the As-

sistant Administrator, GS-14.

Confidential Assistant to the Ad-
ministrator, GS-13.

2 Confidential Assistants to the
Assistant Administrator, GS-
12.

Confidential Assistant to the De-
puty Administrator, GS-11,

Confidential Assistant, GS-9.
Office of General Counsel

General Counsel, GS-18.
Federal Preparedness Agency

Director, Level V.

Assistant Director for Conflict
Preparedness, GS-18.

Assistant Director for Civil Crisis
Preparedness, GS-18.

Federal Supply Service

Commissioner, Level V.

3 Confidential Assistants to the
Commissioner, GS-14, 13, 9.
National Archives and Records
Service
Archivist of the United States,

Level V.
Public Buildings Service

Commissioner, Level V.

4 Confidential Assistants to the
Commissioner, G8-15, 13, 12,
10.

Indian Claims Commission
Chairman, Level V.
4 Commissioners, Level V.
Private Secretary to Chairman,
GS-10.
4 Private Secretaries to Com-
missioner, GS-10.
Information Agency, U.S.
Director, Level II.
Deputy Director, Level IV.
3 Assistant Directors, GS8-18.
General Counsel, G8-18.
Deputy Director (Policy and
Plans), Level V.

Associate Director (Policy and

Research), Level V.

Special Assistant to Assistant Di-
rector (Motion Picture and
Television Service), GS8-14.

Office of Director, USIA

Secretary Assistant to the Di-
rector, GS-12.

Secretary to the Director, GS-8.
Office of the Deputy Director,
USIA
2 Secretarial Assistants to De-

puty Director, GS-11, T,
Office of the General Counsel

Confidential Assistant to the
General Counsel, GS8-9.

Office of the Assistant Director,

USIA (Broadcasting)

Secretarial Assistant to Assistant
Director (Broadcasting), GS-
9.

Office of the General Counsel
and Congressional Liaison
Liaison Officer (Congressionsal),

GS-14.
Inter-American Foundation

President, Level IV.

Vice President, GS-17.

Confidential Assistant to the
President, GS-9,

International Trade Commission,

U.S.

Chairman, Level III

Vice Chairman, Level IV.

(Continued on Page 15)

Real Estate - Maine

RIVERFRONT RANCH
WITH 9 ACRES
330" on Penobscot Riv., 3 bdrms, den,
deck overlooking riv., liv. rm/fpl,
mod kit, lau rm, hardwood flrs,
plaster, att gar, full basement with
finished rm. 6 mi Bucksport. $48,500.

REALM REALTY
Searsport, Me,
207.548-2514

Real Estate - Maine

== MAINE -

SUMMER HOMES ON ACRES

with 700" frontage om Norcros Pond,
Chesterville, Large liviog room with
massive stone fireplace. 2 large porches,
4 bedrooms, 2 baths, kitchea, completely
furnished, $38,000 (mo. 1341).
46 ACRES ON MOOSELOOKMEGUN-
TIC with over 1,000° of prime shore
frontage. Wooded. Primitive Coctage,
$55,000. (No. 1332).
75 ACRES OF WOODLAND in the
beautiful  Phillips/Weld ares. Lovely
views, abundant wild life. $7,500 (No.
1331).

SANDY RIVER REALTY

Box 9.CS, FARMINGTON, Maine 04938
(207) 778-6333
Complimentary Brochure Available

2 BR--2 Ba-—clec kinch all w0
wall carp—Ig balo—cov parkiog—
pool — Sauna — pvt beach — furn/
unfurn, Call Owner: (305) 747.0251,
810 am or 810 pm.

B = i==e FloridaX=eil

SAVE ON
YOUR MOVE
TO FLORIDA
our coat 4,000 ibs 10
R e e

! ock \
, 4,000 lbe., $612.80, or an e
mate 0 a8y in Florida

Write
SOUTHERN TRANSFER
and STORAGE CO., INC.
Tel (813) 8224241

BEPT. C, BOX 16217
ST. PUTERSBURL, FLORIDA, 307

FLORIDA MOBILEHOME

LIVING IS EASIER
Your choice of 3 arems: Pompeso Beach

|

Sales, 4689 Dizie Hwy., Pom-
peno  Besch, Fla 33064, (3035)
946-8961,

FLORIDA
FROM w 10 Acres

1
wed or refurbished mobile

J NY., MY,

REAL ESTATE—MINN.

DAIRY FARM-—North Central Mian.,
240 acres, 180 tillable, 60 woodlot
& creek. Older 2 or 3 BR hous,
stocked & equipped. $4350/acre. Terma,
1.218.445-5227, or owner Rt 3, Box
91, Verndale, Mion. 56481,

MIMEOS ADDRESSERS,
STENOTYPRS
STENOGRAPH for sale
and rest. 1,000 others.

§ Low-Low Prices
ALL LANGUAGES
TYPEWRITER CO,, Inc.
TP W, 23 50 (W, of éth Ave.)
CHelsea 3-3084

wm-—wEMu<-
UF E R-R-B 4

Real Estate - Nova Scotia
Canada

FOR SALE

miles S.W. Halifax, about 400 yds. from
the ocean. No law preveas non-
from purchasing, $30,000.00.
CALL (902) 6248612 or
(902) 6249236
RITCHIE AND HAYWARD,
MAHONE BAY,
NOVIA SCOTIA, CANADA

Real Estate
New Hampshire

KENSINGTON, N H. area ~— look mom,
00 maies! A very livable home for »
retired couple, lge. rms. and very
comfortable floor plan, warm, cheery
frpled. dinem., 2 Ige. bdrmas.,

type kit and all memt m a pin,
$45,900. VERNON A, , Inc.,
Realtors, 35 High 8¢, Exesr, N.H.
. 6031780504,

Fik

BROOKLYN, Queens County
REAL ESTATE—CANADA

NOVA SCOTIA, Canada, 3-bdrm Mas.
lette Expando, ext. 21 x B mobile
home, compl. furn, on sewly Indscpd
lot 100 x 150, with good well &
septic system, newly bl shed 12 x 12
& outdoor frpl in country
area nr, bhunting & fishing ideal sum.
mer home, 5 mi. from town. $26,500
902.354-3575, 603.744-3228 or write:
P.O. Box 318, Brooklyn, Queens Coun-
ty, Nova Scotia, Canada,

Real Estate - Virginia

EASTERN SHORE
Excellent fishing, temperate climate &
low taxes.

E.B. JOHNSTON, Realtor
Keller, Va. 23401 (804) 787-7866
One of the largest listings of waterfront
h farms, in prop
ties & business opportunities. Semd for
information.

Real Estate - Virginia

COUNTRY ESTATE in beautiful Va.
Beach, 25 acres w/old (circa 1800's)
2 story house, Over 800' on Nawney
Creek (accems w0 Back Bay & into
Chesapeake Bay). Excellent duck hoot.
ing! Has potential to be a real show-
place. $82,500 firm - $10,000 cash
& good credit can handle. (804) 636-
2278 anytime.

Residential Rentals
So. Carolina

HILTON HEAD
Rent a new 2 bdrm villa for 345
day or $22%5 per week, 2 blocks from
beach. Other villas also available.

free  B00.-845-6136, ext. 646,

MUST SELL WITHIN 2 MOS

BEAUFORD For Sale By Owner
5% ACRES, tideland waterfroa:



Gardening Hunting - Georgla

NEW, REVISED, COLORFUL 1977 Seed

Corsican, Mouflon,
& other wild game in

Catslog dexcribing Vegetables, Flower
and Herb seed is now available. Gar.
den supplies available by mall order
are also lsted, We have things for
apartment people, Comsmock, Ferre &
Co., Box 125, Dept. J., Wethersfield,
Conn, 06109.

Merino,
Rams
& pguides included Open all year.
BLACK CREEX PRESERVE
912-529.3770

Barbados
South
Georgia. No kill--no pay! Food, lodging

Soperton, Ga. 30457

TABEIR

TABOR ACADEMY SUMMER PROGRAM
ESTABLISHED 1917 FOR BOYS 8-17

THE FINEST SAILING PROGRAM AVAILABLE. 40 SAILBOATS. 15
SAILING INSTRUCTORS. TWELVE OTHER SPORTS AND ACTIVITIES.

SEPARATE SAILING SCHOOL ON BOARD 92'
16 BERTHS AVAILABLE
Brochwre: Mr, S. ). Carey Dept,, Tabor Academy, Marion, Mass. 02738
(617) 7480590 Approved by: ACA and NAIS

SALESMEN — SALESWOMEN
CSI PUBLICATIONS

is looking for professional sales people

Are you looking to upgrade your status in the sales profes-
sion? Are you looking for & company you can be proud of?
Do you desire to be successful in a direct outside sales position?
Our sales staff averages $15,000 to $17,000 per year. Work-
ing daytime hours by appointment only. We offer businesses
the number one form of supplemental advertising in the
country.

We offer:

“ No overnight travel

® Excellent Bonuses & Incentive

® Travel - Alowance

® Computer Paid Stock Program

® Future Management Opportunity

® Highest Commissions in the industry
For personal interview, sewmd resume fo

MR. SCHROM

C8I PUBLICATIONS

30 North Lincoln Rd.
East Rochester, N.Y. 14445

Correction Officer

ALBANY-—A female correction
officer eligible list, resulting from
open competitive exam 24-330,
was establlshed Jan. 14 by the
State Civil Service Department.

Rentals - Skiing
MAINE SKIING
MT. ABRAM, Sunday River, 2 bdrm.
heated cabins, fully equipped kic,
shower linens, dishes & cooking

uten-
sils: from $125. 617-254.5917, 617.
868.9659,

Full Employment
h m '” m b .w bd
To Prosperity. ANGr—-
Buy U.S. Made Products no-nhlmovm
also i
Travel m)bl:m“‘r &M m

ATTENTION TEACHERS
FLIGHTS — New York to Los
& San Francisco. Price $239. w0 $263.
— ALSO —
SPECIAL BATAAN & CORREGIDOR
PROGRAM TO PHILLIPINES Scarting
March 31sc. Tour cost from $399. Write
SIG 32 Wall S, Norwalk, Cr. 06852.
203.853-0600 or 201-792-6800.

mps

(AMP, -
Separate camps for boys and girls 616
43rd semson, same management. 207

acres. Sports, u'ill.n-—h..m
ldllu. handcraft, teanis, horses

Autos

Youwr Best Cor Buy It As Close
As Yowr Nearest Telepbone!

DIAL-A-DEAL

toring. Teen-age program. Resident ND
and RN. We aim to build Christian
ch . 34 weeks $300; 7 weeks
$550. Write: Chaplain Wyeth Willard,
Box 302-CL Waltham, Mass, 02154, Tel:
(617) B893.8521.

Business Opportunities

TV advertising for
$15,000 required. For more FAnmu
call (201) 5313773 collect 810 am

CREST OLDS

Jetome Avesue Grand Concourse
(177 S¢) Broax (151 S¢.) Broox

CY 9-6600 CY 2-5070

YES —The new "1000
Times or More" GE
Rechargeable Batteries
are here!

1 Charger, 2-AA (Nickel Cadmium)
Batteries with holder $11.00 plos
$1.00 shipping charge. Also avail
able 2.C or 2.D Batteries with holder
or overseas convertor at an addi-
tional $6.00 each, Dealers' Inquiries
welcome,

D & D Industries
500 Fifth Ave.,
NYC 10036
212-354-6210

Telex No. 127674

GOLF & TENNIS
NET CAGE

ooty $95.95

Comparable Value 3159
Large 9 fr. x 10 fo Dupont Nylon
Net and Guide lines only $21.95
Glant 9 fr. x 20 f. Dupont Nylon
Pro Net and Guide Llines only $36.9%

Roger J. Auerbach & Son

443 New Rosd, Churchville,
PA. 18966

If you want to know what’s happening
to you
to your chances of promotion
to your job
to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here is the newspaper that tells you about what is happen.
ing In civil service, what is happening to the job you have and
the job you want.

Make sure you don't miss a single issue. Enter your sub-
scription now.

The price 1s $9.00. That brings you 52 issues of the Civil
Service Leader fllled with the government job news you want.

You can subseribe on the coupon below:

CIVIL SERVICE LEADER
11 Warrea Sirest
New York, New York 10007

I enclose $0.00 (check or money order for & year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed
below.

NAME
ADDRESS
CITY

Zip Code

Easy Sales . . . Quick Profiti
UNIQUE, INEXPENSIVE,
SMALL MANUAL COIN
COUNTER-PACKAGER

§

g

s
g?;r;s%

srebil

wtu COIP.. INC.

N'yalu Ave.,
18644

- ~— -

or 7.9 pm. Green Mountaing of Vermont
c..’; Girls 6-16. Individeal instructional
D -‘-wmwlln. Woods, lake,
cabi One of England’s
MICKEY OWENS BASEBALL | | foowa camps since 1906. Lot of land
SCHOOL and water sporws, too. June 25-Aug.
Amevica's Amtbority ou Jr. Baseball 20. 4 & 8 ws Pis 2 Woln
18th Yr. Bop 819  May-Aug. gy
Play At 20 Games in 2 Wis Mr. & Mrs, Ron Mallecte

Ashland, MA 01721
Tel. (617) 881.1873
or (617) 748-0446

SUN SALE HOTELS

Strictly Kosher. Air  Conditi
Heated. Directly on the Ocean at
St Glatt Kosher under (U) supervision.
Resident Mashgiach,

Paradise Inn

An entire block of tropical fun and
efficiencies and hotel room at Hard-
ing Ave, B5.-86 Se
A Jew blocks from beastiful wow park

Atlantic Towers
On the Ocean at 42 S¢. Food
Toll Free: (800) 327-4735
Your Hosts: Gary Sher and David

Diamond snd Sam Waldman st the
Waldman Hoeel.

Recommended by Max & Elva Mangold

O

. SCHOOL
Depe. CCL, Miller, Missouri 65707

Summer Soaring

staff. Enjoy Colorado while
you learn the sport of soaring.

Write for details:

WAVE FLIGHTS, INC.

9990 Gliderport Rd, Colotado Springs
Colorado BO908. Tel. (303) 4954144

LV )

HAVE A GREAT
HOLIDAY HERE.
Lose Weight

Get in Shape.

Reduce, Relax; Exercise! Sun, Swim In i
Healed Poois. Color TV, Dally Massage,
Golf & Tennis, Dally Entertainment.

$39 per person dbl occp to March 19.

. I§|D@ SPA

BELLE ISLAND, MIAMI BEACH
Call Free:~DIAL DIRECT 800-327-8363

000 your Tract) Ageat, or write direct ‘

We cater especially te Civil Service groups.
Recommended by resort reviewer Max Mangold
Ownership by America’s Leading Spa Operator, Chuck EBEdelsein

~m-10oXx

 The Arlmgton Hotel I

MIAMI BEACH
has It all at budget rates. Directly on the Ocean; 89,000-gal. peel;
buge patie and lounges; private beach; snack bar. Daily Maid Service.
455 OCEAN DR. (nr. 5th 5¢.)

In-room cooking facilivies, private baths and air Mim
Free sell parking: 24 hes colephooe service. Entercainment,

Winter months — 305-672-8743

Your Host Murray Gold of Miami Beach and Sullivan County

avnunnnuqummhuummum
Near fishiog pier and dog track.

We like people — We care about our guests.
Recommended by Max ond Elos Maongold, rvesort reviewers.

LLGI ‘82 Awnuef ‘leppjy 'u:-mv:n AIIANAS TIAD
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CSEA STRENGTH IN UNITY
MEMBERSHIP DRIVE

HAPPY BIRTHDAY, KID!

YEAH..WE WERE
BROKE BUT | JUST
SIGNED TWENTY NEW
MEMBERS IN CSEA'S
INCENTIVE MEM-

—
-
—

. J,{ MY GOODNESS—AND
N Ny | THOUGHT WE
. WERE BROKE!

T~ WHERE DID
. YOU GET THE
ST ( MONEY 2

¢AY (.
" ;4‘\\ o
D %

3 K :
A
, Y

BERSHIP
i DRIVE!
7 N
7 alips
'\s‘
i N
i) \&2
/ 6]
\
g - ) it
71
: Il ‘11{'lmr
il U\l Y;" '
0“‘““ - 2
A

") \ N

. by

EXTENDED TO APRIL 1, 1977

Never in the history of our union has it been so
vital to stick together — grow together and share the
load to keep us strong. In these tough times, the
greater the percentage of membership of any county
unit ‘or chapter, the greater the strength at the bar-
gaining table. The greater the percentage of state
employees belonging to CSEA, the greater the
strength of the state bargaining units.

Therefore, we are offering members in good stand-
ing a cash incentive to recruit new members. There is
no limit to the number of new members you may sign
up. And while the cash incentive is nice to receive,
the most important factor is the strength you will be
helping to build for you and your fellow worker.

ONE (Member) WILL GET -
YOU FIVE ($5)

For each new member you sign up between now
and April 1, 1977, CSEA will award you $5.00. After
you have signed up the new member he must be on
the payroll for four bi-weekly pay periods or the
equivalent thereof.

CHAPTER OR UNIT PRESIDENT
HAS CONVENIENT SIGN-UP
CARDS

Ready to go? See your Chapter or Unit president
for special sign-up cards which have a place to re-

cord all the necessary information. Send your cards in
as soon as you sign up a new member —and we'll
credit your account with $5.00 for each member
signed up.

We'll keep your account up to date and will return

to you, in writing, a receipt for each new member
you've signed up. In approximately 8- 12 weeks you
will receive your cash payoff.
New members must work in a unit of government
represented by CSEA. So we urge you CSEA mem-
bers — go to it — start signing up non-members for
cash in your pocket and security in your future.

NON-MEMBERS SHOULD
HELP SHARE THE LOAD

If you're a non-member, we ask you to think of
this: sharing the load in these tough times is im-
portant. Legally, we represent you — at the bargain-
ing table —and even in processing grievances. And
we need your support — morally and financially —to
fight the battles ahead. Our dues are most reason-
able for the services provided...services which
benefit you in many ways.

So help us share the load by signing up with us.

CSEA — the most powerful force in New York State
working for public employees.



Human Rights Supports Cabin
Against Discrimination Charge

ALBANY-—The New York State Division of Human Rights has announced support of
William Cabin charged with making discriminatory remarks in a report prepared for the
Board of Public Disclosure, of which Mr. Cabin Is executive secretary.

“I do not believe Mr. Cabin’s statements are discriminatory and it Is regretful that

it has been interpreted this way,"
sald Bonnle G. Wong, executive
assistant of the human rights
division.

The Assoclation of New York
State Mental Hyglene Physicians
objected to sections of a 57-page
report that it considered discrim-

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 4§ Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 4 p.m,  Special
hours for Thursdays are 8:30
am to 4 pm.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avall-
able only during the filing period.
By subway, applicants can
reach the filing office via the
IND (Chambers 8t.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Several City agencles do their
own recruiting and hiring. They
include: Beard of Education
(teachers only), 65 Court St
Brooklyn 11201, phone: 596-
8060

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the State Department of Civil
Service are located at the World

Trade Center, Tower 2 55th
floor, New York 10048 (phone
488-4248: 10 am.-3p.m.); State

Building Campus, Albany 12239;
Suite 750, 1 W. Genesee St
Buffalo 14202: 9 a.m.-4 pan. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mall,

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin,, 270 Broadway, N.Y.,
phone 488-4141,

FEDERAL — The US. Civll
Service Commission, New York
Region, runs & Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 85:30
am. te 5 pm., weekdays only.
Telephone 264-0422.

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Ares
Office, 301 Erie Blvd West,
Syracuse 13202, Toll-free calls
may be made to (800) 522-7407.
Federal titles have no deadline
unless otherwise indicated.

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertise
ment, please write or call:
JOSEPH T. BELLEW
303 SO. MANNING BLYD,
ALBANY 8, N.Y. Phone IV 2.5474

inatory. The report contained
recommendations concerning
Mental Hygiene.

The controversial section of
the report reads In part: "It
should be noted at this time that
the Department of Mental Hy-
giene at some point in time ap-
parently undertook to make a
consclous effort to recrult Amer-
fcan-degree professionals . . .

“It seems Imminently more
rational to deal with the fact
that the status criteria of the
professional mental health com-
munity is such that state facili-
ties cannot attract the American-
degree professionals unless there
is an enormous oversupply of
psychiatrists in the private sec-

““Therefore, forelgn - degree
professionals do and apparently
will dominate DMH facllities for
some time and appropriate re-
ductions in their pay, fringe
benefits, and ability to engage
in outside employment, should be
made . . ."

Secretary of State Mario M.
Cuomo called the charges against
Mr. Cabin “unfounded.” Accord-
ing to Mr. Cuomo, the charges
“reflect a lack of knowledge of
Mr. Cabin both as an individual
and In his capacity with the
Board.”

Statements made in the report,
Mr. Cuomo continued, “provide
no fair basis for the barsh
charges leveled by the physi-
cians.”

State Employees Generous
For United Way's Success

ALBANY —State employees contributed $503,012 to the
State Employees Federated Appeal (SEFA), a major seg-
ment of the United Way Campaign in the Albany area.

The contribution represented 19.8 percent of the 2,534,799

raised by United Way.

Raymond J. Kinley, United
Way general chairman, praised
the state employees for their
generous support.

Joseph McDermott, Region IV
president of the Civil Service
Employees Assn., was co-chair-

man of SEFA along with Ray-
mond T. Schuler, commissioner
of the State Department of
Transportation, and James H.
Tully Jr., commissioner of the
State Department of Taxation
and Finance,

22 OUTSTANDING YEARS
North Hempstead Town Supervisor Michael J. Tully, Jr., presents
a Town Award of outstanding service and a 20-year pin to Nicholas
Frappaola, right, of Port Washington, retiring from the Town's
Highway Department after 22 years of service.

Jimmy Carter's Job Offerings

(Continued from Page 12)
4 Commissioners, Level IV.
Executive Director, GS-18.

8 Staff Assistants, GS-11-—15.
Administrative Assistant to
Chairman, GS-14.
Professional Assistant

G8-13.
Confidential Assistant to Chair-
man, G8-11,
3 Confidential Assistants to Com-
missioner, GS8-11.
Executive Director
Administrative Assistant, G8-9.

(Legal),

Office, $37,800.
12 Confidential Assistants, GS-
14, 12, 11,
District of Columbia Government
Recorder of Deeds
Recorder of Deeds, GS-15.
Metropelitan Police Department
Chief of Police, $42,665.
Office of Civil Defense
Director, G8-15,
Office of Housing and Commu-
nity Development
Executive Director, GS-18.
Board of Police and
Fire Surgeons
2 Supervisory Medical Officers,
GS-14, 15.

16 Medical Officers, GS-15, 14.
Equal Employment
Opportunity Commission

Chalrman, Level HI.

Vice Chairman, Level IV.

3 Commissioners, Level IV.

General Counsel, Level V.

Executive Director, GS8-11.

Director, Office of Public Affairs,

GS-16.

Director, Office of Congressional
Affairs, G8-16.

13 Special Assistants, GS-12—15.

Public Information Officer, GS-
15.

Private Secretary and Confiden-
tial Assistant to the Chairman,
GS-12,

8 Becretaries, GS-9.

Panama Canal Company—

Canal Zone Gevernment

Office of the Comptroller
Canal Zone

Financial Vice President, $37,800.

Assistant Financial Vice Presi-
dent, $37,800.

Personnel Bureau

Director, $37,800.

2 Visiting Physiclans, $30,243.

Other Bureaus

4 Directors, $37,800.

General Counsel, $37,800,

Deputy General Counsel $36,005.

2 Attorneys, $28.978-$27,220.

Information Officer, $37,800.

Canal Zone Gevernment
Civil Affairs Bureau

Director, $37,800.

Superintendent of Schools $37,-
800.

Assistant Superintendent and
Director USs. Becondary
Schools, $34,580.

Director, Special Education, $33,-
663.

Dean, Canal Zone College, $33,-
980.

Assistant Superintendent and
Director, US, Elementary
Schools, $33,980,

Principal, Junior High $320.841,

2 Principals, Senlor High, $28,.-
336-$28,488.

9 Principals, Elementary $30,-
427-$28,488.

Postal Rate Commission

Chairman, Level HI.

Vice Chairman, Level IV.

Special Assistant to Vice Chair-
man, PE-217.

Commissioner, Level IV,

Special Assistant to Commis-
sloner, PE-27.

2 Commissioners, Level IV.

Special Assistant to Commission-
er, PE-27,

Secretary, PE-27.

General Counsel, PE-32.

Assistant General Counsel, Ap-
peals, PE-29.

Assistant General Counsel, Liti-

and Market Research, PE-29.

Postal Service

9 Members, Board of Governors,
$10,000 plus $300 pd.

Postmaster General, $63,000.

Deputy Postmaster General, $58,-
000.

Senlor Assistant Postmaster Gen-
eral Operations Group, $57,500.

Senlor Assistant Postmaster Gen-
eral, Finance Group, $50,000.

Benlor Assistant Postmaster Gen-
eral, Administration Group,
$50,000.

Reglonal Postmaster General,

$43,500. :

Senior Assistant Postmaster Gen-
eral, Manpower and Cost Con-
trol Group, $55,000.

Senior Assistant Postmaster Gen-
eral, Employee Labor Relations,
$50,000.

3 Reglonal Postmasters General,
$50,000, $46,500.

Reglonal Postmaster
$45,000.

General Counsel, $50,000.

Chief Inspector, $43,500.

10 Assistant Postmasters General,
$37,500-$45,000.

Many Regional Directors, $35,-
000-$47,500.

Many District Managers, About
$36,000. :

Securities and Exchange
Commission
Members of the Commission
Chalrman, Level III
4 Commissioners, Level IV,
Office of the Chairman

Executive Assistant to the Chalr-
man, GS-16.

2 Confidential Assistants to the
Chairman, G8-13,

Executive Ald (Stenography),
GS-9.

Office of Commissioners

4 Confidential Assistants to
Commissioner, GS8-10.

Office of the Executive Director

Executive Director, GS8-18.

Special Assistant, GS-12.

Office of the Chlef Accountant

Chief Accountant, GS-18.

Becretary( Stenography), GS-9.

Office of General Counsel
General Counsel, GS-117.
Becretary (Stenography), GS-9.

Office of Public Affairs

Public Information Officer (Di-
rector of Public Affairs), GS.
15,

General,

St
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CSEA Organizes Group
Of Horseheads Schools

HORSEHEADS—A spokesman for the Clvil Service Em-
ployees Assn., Inc. announced at a recent meeting of the
Horseheads Central School District secretarial and clerical
employees that the school board now recognizes the CSEA

as its officlal collective bargain-
ing representative,

The new group, numbering
nearly 60 employees, will offi-
clally be called the Horseheads
Central School Secretarial and
Clerical Unit of the Chemung
County chapter of CSEA,

During the meeting, an elec-
tion committee and interim unit
officers were named. Anita Mat-
tison will serve as president;
Helen Jones, vice-president; Vir-
ginia Miller, secretary, and Ellen

Kubiak, treasurer. Those named
to the election committee were
Betty Nelson, Donna Green and
Virginia Miller.

The CSEA was represented at
the meeting by Ercole Ventura
and Charles McGeary, Central
Reglon V staff members, who
answered questions and ex-
plained step procedures to the
new unit members,

An election of officers will be
scheduled in the near future.

Back Pay Granted Albany
Caseworkers In CSEA Win

ALBANY—Caseworkers in the Albany County Depart-
ment of Social Services, represented by the Civil Service
Employees Assn., will receive increments due over the past
two years following a favorable arbitrator's decision finding

that Albany County violated past
practices when it unilaterally
stopped paying Iincrements,

The CSEA took the issue to
arbitration, claiming the county
{llegally stopped paying Incre-
ments to the caseworkers effec-
tive Jan. 1, 1975. Marge Karowe,
lawyer from the firm of Roemer
and Featherstonhaugh, the
CSEA's legal counsel, represent-
ed the employees before arbitra.
tor William Toomey. Ms. Karowe
argued that the county had pre-

viously pald increments, and that
stopping such payment was a
violation of past practices and
constituted an fllegal change in
terms and conditions of employ-
ment,

The arbitrator agreed with the
union's position, ordering Al-
bany County to pay all eligible
caseworkers represented by CSEA
increments due since Jan. 1,
1975,

State Will Appeal Negative
Financial Disclosure Ruling

ALBANY—The Governor's Office has declared its intent

to appeal the decision of Supreme Court Justice Harold
Hughes declaring unconstitutional the Governor's Execu-
tive Order on Financial Disclosure. In a counter move, B. J.

Costello, the attorney represent.
ing the state's 8,000-plus man-
agement and confidential em-
ployees, has obtained from Ap-
pellate Division Justice Mahoney
an order staying the enforce-
ment of the Executive Order
pending the final disposition of
the dispute in the courts.

This means, in effect, the
state’s management and confi-

Open Nominations
For NYC Chapter

The New York City chapter of
the Civil Service Employees
Assn, has opened the nominat-
ing process for electing officers.

Members interested in having
a name placed into nomination
should send a letter to nominat-
ing committee chalrmian Irving
Goldberg, at room 900C, 80 Cen-
ter 8t., New York 10013.

The committee will meet Jan,
27 at Francols Restaurant, 110
John Bt at 6 p.m., to open con-
sideration of namees to be placed
into nomination,

dential employees do not have to
submit the controversial 10-page
disclosure form, at least not un-
til the lssue is finally decided,
probably in the Court of Appeals.

While the legal footwork is
going on, the management /confi-
dential employees are themselves
organizing an active assoclation
to represent their collective in-
terests on this and related is-
sues. At a meeting in Albany
Jan. 17, the group elected Henry
Bankhead, of the Department of
Correctional Services, as tempor-
ary chairman, and selected
committees to conduct member-
ship and public information pro-
grams and to develop a structure
for the organization,

The group, officlally incorpor.
ating as the Organization of New
York State Management/Confi-
dential Employees, Inc. intends
to begin a statewide membership
drive in PFebruary, and is organ-
lzing forums from which to pre-
sent its point of view to the
public.

Fishkill Dental Group Popular

FISHKILL — Members of the Civil Service Employees

Assn. have been recelving treatment at the recently opened
Fishkill Dental Group, which accepts the employees' dental
plan and GHDI's schedule of allowances as full payment
for covered services.

The Group, located at 149
Main St., Fishkill, has announ-
ced willingness to provide addi-
tlonal facilities in the union's
Southern Reglon.

Among the Group's features
which appeal to public employ-
ees, 1s the aggregate deductible
of $150 per year for a family of
three or more.
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Audience responds to film with amusement at Capital Reglion meet-
ing. Film is reflected in mirror at rear of table. Laughing at left
is Kaye Yuschak, president of Department of Labor chapter 670.
Next to her is Angie McPherson.

ALBANY—This 1977 remake
of “Gone With The Wind"” has
been voted the year's worst film
to date by New York State critics.

In it, Donald Wollet, director
of the Office of Employee Rela-
tions, plays “the Wind," In a
barely convincing attempt to
keep New York State Civil Ser-
vice employees down on the farm.

His acting has been charact-
erized as “unprofessional, cheap,
and In bad taste.”

The film has been playing to
small audiences throughout the
state. -

List Established

ALBANY-—An associate sys-
tems planner (gas) eligible lst,
resulting from open competitive
exam 24-460, was established
Jan. 14 by the State Civil SBerv-
ice Department, The list con-
tains 1 narme.

KEEP CSEA INFORMED ON MAILING ADDRESS

Below is the Change of Address form used by
the Civil Service Employees Assn. in maintaining
its mailing list for The Civil Service Leader, state-
wide elections, contract ratifications and other gen-
eral mailings. This form is postcard size, and may
be clipped, glued and malled to: The Civil Service

Employees Association, Inc., P.O. Drawer 125, dues.

Capital Station, Albany, N.Y. 12224, The form is
also avallable from chapter presidents, but is re-
produced here as a convenlence, It is to be used
only by those CSEA members who are currently
employed as civil service workers or by those
retirees who are paying full active membership

(please print or typg)

Change of Address for ‘The Leader’

My Present ‘Leader’ Label Reads Exactly As Shown Here

Change of Address

STATE

ZIP CODE




