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Action Considered 
On Planned Switcli 
Of Court Worlcers 

« 
By JANE BERNSTEIN 

MANHATTAN—The impending April 1 transfer of local 
court employees from county health policies to the state in-
surance program could spur a law suit by the Civil Service 
Employees Assn. in"* the near future. 

CSEA attorneys James Peath-

PRIZE LOCK 
Erie Canal Lock E-23 recently was named state Department of Transportation "Prize Lock" for 1976. 
The winning Civil Service Employees Assn. staff, under the direction of George C. Howell, of Central 
Square, chief lock operator, standing at right, split a cash incentive award of $398. With Mr. Howell 
are, from left, Maurice Daniels, of Central Square, 10 years service; John Waloven, of Oswego, 5 years, 
and Frank Hall of Hannibal, 3 years. Mr. Howell has 15 years service. Locks at New London and Nis-
kayuna took second and third places, respectively, and also split cash awards. 

Second Hearing In 30 Years 
For Jefferson County Board 

WATERTOWN—A deputy sheriff member of the Jefferson County unit of the Civil 
Service Employees Assn. has filed a grievance against the Jefferson County Sheriff, charg-
ing he was not given seniority consideration in a duty and shift change. 

Arguments in the dispute, involving Dep. Jack R. Draper and Sheriff Irving P. Angel, 
have been heard by a three-

ties could have been assigned to 
jail duty, leaving more experi-
enced deputies on the road. The 
sheriff countered that considera-
tion to seniority was given but 
he felt Draper was the best qual-

member grievance board com-
prised of Peter G. Grieco, chair-
man and the CSEA representa-
tive; Supervisor Edwiard N. Red-
der, representing the county, and 
attorney James W. Heary as a 
neutral party. 

There has been only one other 
grievance board hearing in the 
30-year history of the CSEA in 
Jefferson County. 

Each grievance board member 
will write a separate decision 
with the majority ruling. 

Deputy Draper, who ordinarily 
works 4 p.m. to midnight on road 
patrol, was ordered on Nov. 29 
to replace vacationing Lt. Ray-
mond C. Pacific as a guard at the 
jftil on the 8 ia.m. to 4 p.m. shift. 
Mr. Draper said less senior depu-

ified for the jail duty. 
The grievance board is the 

third and final step in a three-
part system for county employees 
to air disputes with their super-
visors. 

erstonhaugh and Steven Wiley 
are now studying ways to 
legally prevent the New York 
State Office of Court Adminis-
tration from implementing this 
measure when all court employ-
ees move to the state payroll in 
April. 

The prime difference between 
local and state insurance plans 
is that the county picks up the 
contribution on the local level, 
while state members must con-
tribute payments out of each 
saliary check. The cost for state-
wide insurance, which includes 
Blue Cross, Blue Shield and Ma-
jor Medical, for an employee and 
family is $4.48 per pay period, 
or twice a month. 

Westchester County court em-
ployees, whose contract provid-
ing for non-contributory med-
ical insurance expires Dec. 31, 
and Nassau County court work-
ers, who are also imder a pre-
vious contract (although it ex-
pired Dec. 31 of last year), may 
be the groups on whose behalf 
the action will be taken. 

CSEA Judicial Representative 
Ethel Ross reports she has been 
lassured that any favorable 
resolution of impending litiga-
tion will be applicable to all local 
court employees across the state. 
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Suffolk Prepares For Contract Vote 
HAUPPAUGE—Arrangements were being made for a Jan. 

27 ratification vote on an unprecedented 4-year contract 
between the Suffolk chapter of the Civil Service Employees 
Assn. and the County. 

Carter Takes Steps 
That Signal Concern 
For Urban Problems 
THE United States Confer-

ence on Mayors, which 
completed Its midwinter 
meeting on the eve of the 

(Continued on Pafc 6) 

James Corbin. president of the 
Suffolk chapter, said ballots 
would probably be distributed 
with paychecks issued that day. 

The settlement preserves In-
crements for all current employ-
ees, provides two step increases 
in 1977, eliminates layoffs, 
creates a new top step with a 
$1,250 increment, provides gen-
eral increase for a top step of 4 
percent next year, 5 percent the 
following year and the cost of 
living in the final year, plus a 
host of fringe benefit Improve-
ments. 

Ballot boxes were tentatively 
scheduled to be located at the 
Hauppauge County Center, Den-
nison Office Building, Oval Drive 
and Motor Parkway offices in 
Hauppauge; in Yaphank at the 
Public Works Department, Fire 
Safety Department and Infirm-
ary; the old County Courthouse 
in Riverhead, and at Social Ser-
vices offices in Hauppauge, Bay 
Shore. Wyiundanch and River-

head. In addition, arrangements 
were made for workers in the 
field to send their ballots back 

to one of these centers. 
The Suffolk settlement came 

about suddenly this month in 
three days of intensive talks with 
County Executive John V. N. 
Klein. A settlement voted by the 
county legislature for 1976 and 

1977, providing a stretch-out of 
increment payments, had been 
challenged by Mr. Klein as 11-
legial. Prolonged litigation seemed 
imminent. The settlement elim-
inated that situation and pro-
vided substantial wage increases 
over the next four years. 

Nominating Leader Chosen 
ALBANY—Daniel P. Dono-

hue of Patchogue, L.I., has 
been named chairman of the 
CSEA 1977 statewide nomin-

ating committee in connection 
with upcoming statewide and 
departmental representatives 
elections. 

Correct ion Of f icers H e l p 
Purse O w n e r M a k e Catch 

The following is a personal account by Elizabeth M. 
Dralle, Supervisor of Vocational Education at Queensboro 
Correctional Facility. 

I was on my way to the rying his loot. I was so angry 
subway on Dec. 23, when my that I gave chase, and had 
purse was sjiatched by a chased him for two blocks, by 
blond youth who ran away, car- (Continued on Page S) 

Other committee officers 
named at a recent meeting of 
the entire committee were vice-
chairman Samuel P. Ciraulo, 
Rensselaer County chapter pres-
ident, and secretary Alicia Fisch-
er of Albany, Department of 
Correctional Services chapter 
president. Mr. Donohue is an 
employee of Central Islip Psy-
chiatric Center. 

Mr. Donohue reported that 
nominating petition forms have 
been sent to all CSEA chapter 
presidents, and eligible people in-
terested in becoming candidates 
for elective offices can obtain 
nominating forms from their lo-
cal president. 
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SUNY Expansion Means Hundreds "̂ y'ljlf . 
Of Civil ^rvice Jobs In Suffolk 

STONY BROOK — A commitment by State University 
Chancellor Dr. Ernest Boyer last week to complete $42.5 
million in construction of new buildings at the State Univer-
sity at Stony Brook could mean the creation of 500 to 600 
new civil service positions by 
1979 according to University 
sources. 

Furthermore, if Stony Broc^ 
receives the additional $175 mil-
lion needed to complete the 
campus, more than 2,000 non-
instructional positions will be 
established by 1981. 

Dr. Boyer, at a Jan. 18 press 
conference at the university, said 
the state "considers completion 
of the Stony Brook campus a 
high priority because of the spe-
cial needs and opportunities in 
the Long Island area." 

The press conference was held 

to quiet nmiors that Stony 
Brook was being short changed 
witWn the StTNY system with 
the state allegedly planning to 
spend $201 million to finish the 
campus at the State University 
at Buffalo but allocating no new 
money to complete the Stony 
Brook campus under a $684 
million ceiling on new construc-
tion spending imposed by the 
Stiate Legislature. 

"The creation of new jobs will 

Stein Calls Merit Probe 'Boondoggle' 
MANHATTAN — Assem-

blyman Andrew Stein (D, 
Manhattan) has termed as 
"a monstrous boondoggle, a 
wiaste of taxpayer dollars" the 
recent hiring of five consultants 
by the State Civil Service Com-
mission to study the state's Merit 
System. 

He suggested that more ap-
propriately such efforts be di-
rected toward exposing the 
spoils system, which he called 
the "demerit system." 

Mr. Stein also pointed out 
that more than 50,000 civil ser-
vice employees liave been fired 
in New York City, yet "tlve spoils 
system goes on as if there were 
no fiscal crisis." 

The Stein statement follows: 
I am deeply concerned over 

plans of the Civil Service Com-
mission to enter into contracts 
with consultants for the purpose 
of examining into the civU ser-
vice Merit System. An undertak-
ing of this kind by the Commis-
sion is nothing but a monstrous 
boondoggle, a waste of taxpay-
er dollars, and a sad reflection 
on the Civil Service Commission. 

which evidently has not the 
slightest idea what it is doing 
and consequently needs to hire 
consultants to tell the Conunis-
sion what it is supposed to do. 

The fact is that the civil ser-
vice Merit System has since its 
earliest beginnings demonstrated 
its capacity to serve the public 
in an efficient, creative, and 
non-partisan manner. It requires 
no consultant to demonatrate 
that point. 

If the Commission is sincerely 
Interested and concerned with 
improving the quiality of public 
services provided by civil service 
merit employees, then it should 
more appropriately enter into 
a consultant contract to expose 
the evils and shortcomings of 
what might appropriately be 
called the civil service "demerit 
system" . . . the spoils system 
of political patronage which 
qualifies for high-sounding po-
sitions persons who have nothing 
to commend them for such high 
public offices but a letter from 
an appropriate political patron. 

During the past year, together 
with the Civil Service Employees 

THE TRAVEL DEPENDABLES! 
INCOMPARABLE TOUR VALUES FOR YOU AND MEMBERS 
OF YOUR FAMILY M C P Q D I I 

a n d FYiced by 

C I V I L S E R V I C E E D U C A T I O N A N D R E C R E A T I O N A S S O C I A T I O N 

GREAT SPRING VACATIONS! 
THE CARIBBEAN 

Spact still avaitafel* l i 
March aid April 1977 

ST. MAARTEN 

GUADELOUPE 

MARTINIQUE 

SPRING IN ITALY 
March 31 ta April 9 

Rome only from 

$539 
Rmm with ather citlas 

alsa available. 

SPRING IN SPAIN 
March 31 to April 9 
from 

Grui Taw aba availaMa 

SPRING IN LONDON 
March 31 to April 9 

fromJ4^9 

WEST COAST U.SJL 
ai i athar great destiBatiem 

aba available. 

For complete information on the above tours 
please write or call 
Mr. S a m E m m e t t 

1060 East 28th Street, Brooklyn, N Y 11210 
(212) 253-4488 (atler 5 00 PM.) 

For a complete list of other sensational travel values to 
tUROPE. ISRAEL. THE CARIBBEAN. MEXICO 

and other destinations, call or write 

C . S . E . & R . A . 
P O Box 128, Vanderveer Station 

Brooklyn, N Y 11210 • i212) 575-0718 

Assn., I have conducted hearings 
in a number of cities throughout 
the state, in which we exposed 
the extent to which the spoils 
system has eroded the civil ser-
vice Merit System. 

During the past several years, 
in Ught of fiscal difficulties that 
confronted the state, the City of 
New York and other local gov-
ernments, the civil service em-
ployee has been made the scape-
goat for the incapacity and in-
efficiency of the spoils system. 
In New York City alone, more 
than 50,000 loyal, dedicated and 
hard-working civil service em-

(Continued on Page 10) 

greatly increase civil service op-
portunities in Suffolk Coimty," 
said A1 Varacchi, president of 
Stony Brook Local 614 of the 
Civil Service Employees Assn. 

Mr. Varacchi said that the 
union would carefully monitor 
the job specifications of all new 
positions to insure that they fall 
under Ihe civil service classifica-
tion system rather than the 
"non-teaching professional" cat-
egory used by the State Univer-
sity for many employees. The 
CSEA and the State University 
are ciurently arguing the classi-
fication procedures before state 
courts. 

Dr. Boyer and University Pres-
ident John S. Toll said thiat the 
$425 million commitment would 
come from the university sys-
tem's supplemental budget for 
1977-78 and its regular capital 
budget for 1978-79 and from 
State Dormitory Authority funds. 
The new buildings would include 
a $3.1 million central parking 
garage, a $6.9 million graduate 
student housing complex and a 
$2.8 million centoal service fa-
cility this year, and a $13 mil-
lion health and physical educa-
tion building and more housing 

(Conilnned on Pace 7) 

For Technicians 
The U.S. civil Service 

Commission has opened fil-
ing for several positions with 
limited vacancies. 

EnginMiinf technicUtn requires 
at least two years' specialized 
experience or graduate educa-
tion. 

Orthotist-prosthetist has been 
opened in New York City at 
grades GS-4 ($8,316) and OS-S 
($9,303). 

Two years of college training 
and/or experience are required 
for aS-4. aS-5 requires four 
years' college training or three 
years' technical experience or a 
combination of three years' 
training and experience. 

Applications are being accepted 
for utility systems repairer-op-
erator at WG-10 in New York 
City, grade WO-7 asphalt work-
er at West Point, WO-lO boat 
operator and air safety Investi-
gator (field) at oe - l l ($17,056) 
In New York City. 

The air safety Job requires 
three years' general experience 
and three years' specialized ex-
perience plus a commercial iiUot 
certificate. Boat operator requires 
a Coast Guard license. 

For further information con-
tact a federal Job information 
center. 

Flaumenbaum Appoints Group 
To Police Consumer Interests 

NORTH AMITYVILLE—A Civil Service Employees Assn. Region I consumer affairs 
committee has been appointed by the union's Long Island president, Irving Flaumenbaum. 

Chairman of the new group is Nicholas Abbatlello, regional second vice-president. 
"We represent a good part of the public in the Long Island region," Mr. Flaumen-

baum asserted. " I t Is time that 
gate and expose unjustified price organize boycotts to force prices 
Inĉ -eiases, andr If necessary, to down. 

Suffolk Promot ional Ends 
Filing Feb. 16 For 3 Jobs 

HAUPPAUGE—The Suffolk County Civil Service De-
partment has opened filing until Feb. 16 for eight open com-
petitive examinations and three promotional examinations. 

March 19 written tests are scheduled for fire district 
maintenance superriaor (open 

we use our combined strength to 
help fight this continuing rip-
off of the consumers." 

Also appointed to the commit-
tee were: Florence Murphy, of 
Kings Park Psychiatric Center; 
Joe Nova, of Pilgrim Psychiatric 
Center; Eileen Qorski, of Central 
Isllp Psychiatric Center; Ronnie 
Harris, of the Nassau chapter 
school districts; Millie Viasallo 
and Carol Craig, both of the 
Suffolk Educational chapter; 
James Corbln, of Suffolk; A1 
Varacchi of Stony Brook Univer-
sity, and Allen Oenovese of Hoch 
Psychiatric Center. 

The committee was assigned to 
represent the CSEA consumer at 
utility rate hearings; to Investl-

EAT YOUR HEART OUT 
at 

Mor-TIii9 Fong Rtst. 
Mandarin Ssechuan Cosine 

60 Mulberry Street 
(Chinatown) 

Private Party Booms 

competitive exam 17-145), which 
pays about $9,500, ohitdren's 
shelter program coordinator (o.c. 
17-131), which pays $10,858, and 
mental health geriakics consul-
tant (o.c. 17-132), whl<^ pays 
$13.1&4. 

Mlarch 26 written tests are 
scheduled for head custodian 
(o.c. 17-138, promotional exsun 
17-139), which pays about $9,500, 
map draftsman (o.c. 17-142), 
which pays about $9,840, senior 
map draftsman (o.c. 17-143, 
promo 17-144), which pays about 
$11,380, and chief custodian 

(o.c. 17-140, promo 17-141), 
which p&ys about $11,500. Some 
salaries vary acoordbig to juris-
diction. 

Appointments for intergovera-
mental relations coordinator 
(o.c. 17-146), which pays about 
$19,105, will be made on the 
basis of an evaluation of train-
ing and exiperlence. 

For further lnformatl<m con-
tact the dei>artment at H. Lee 
Dennlson Executive Office Bulld> 
Ing, Veterans Memorial High-
way, Hauppauge, New York 
11787. 
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F L O R I D A M O D B L H O M B 
AND COMPLIMENTARY 

FLORIDA HOME BOOK 
Browse thru our full size L I model for only 
including lot. gvage and carpet Another eatablwhed 
Minieri community, REGENCV PARK, on the West 
coast ot Florida, has city water & sewer, paved 
streets, sidewalks A t>eautlful netghtwrtwod minutes 
away from major shopping mails, hospitals, houses 
of worship Our ultimate Eldorado can t be beat at 
twice the prIca Model open 7 Days 

(516)681-6460 (21696-0034 
REGENCY PARK FLORIDA M o W 
131 Old Country Road. Hicktvilla, N Y 1 laoi . 
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Fiscal Affairs 
(Editor's Note: Another In 

a series of articles by Jack 
Oallagher, treasurer of the 
Civil Service Employees Assn., 
touching on financial matters 
bnd aspects of the union's 
model local constitution.) 

ARTICLE VI 
CHAPTER EXECUTIVE 

COMMITTEE 
Section 7. The Chapter Ex-

ecutive Committee shall have 
a fiduciary responsibility to 
the members of the chapter, 
shall approve a budget and 
shall be required to approve 
any expenses in excess of 
amounts budgeted. 

C5EA Meeting Vlifh Civil Service 
Commission Called Breakthrough 

ROCHESTERr—A meeting between the Civil Service Employees Assn.'s work per-
formances, ratings and examinations committee and State Civil Service Commission mem-
bers was described as a "breakthrough" by the committee chairman, Samuel Grossfield. 

Mr. Grossfield said in the past his committee had always met with the com-
mission's department heads, but 
this was the first meeting with 
commission members. 

"We never knew before if what 
we said at those meetings ever 
reached the commissioners." he 
said. 

According to Mr. Grossfield, 
the commissioners told the CSEA 
committee members that they 
(the commissioners) "learned a 

great deal" at the Jan. 4 meeting 
held in the commission office in 
Albany. 

"All of our members felt it 
was a breakthrough for the CSEA 
because we were able to convey 
the workers' frustrations directly 
to the commissioners," he said. 
"Everything the CSEA represen-
tatives proposed was taken under 

Pocketbook Thief Caught 
(Continued from Page 1) 

that time, and wasn't good for 
much more. However, correction 
officer Jakes was on outside 
duty at the time. He saw the 
purse snatcher with the pocket-
book, and he saw me scream-
ing that my piu-se had been 
stolen. Officer Jakes gave chase; 
and I went into our building, 
where I told my troubles to the 
security department. which 
promptly alerted the New York 
City police, who responded im-
mediately. 

As soon as he had heard my 
account. Officer Steward Hoad-
is got out his own car and also 
gave chase looking for a man 
who answered my description of 
the thief. Jim Zaccola, super-
visor of academic education, took 
me in his car to cruise the 
neighborhood looking for the 
man, and to the local bank to 
stop my checking account, since 
the purse contained my check 
book and some endorsed checks 
which I had hoped to deposit 
that day. 

When we got back to the facil-
ity, we foiuid that Mr. Hoadis 

had captured the purse snatcher 
single-handedly, since everyone 
was spread out so much that each 
man was operating alone. He 
had recovered my pocketbook, 
the purse which had been en-
closed, and most of the contents 
of the purse. The thief had 
thrown them away after taking 
$10 out of the purse, when he 
found that he was being so hotly 
pursued. 

The City police arrived about 
the time Mr. Hoadis made the 
arrest of the thief whom he had 

foimd hiding under a trailer 
truck. The man was booked and 
tried and will appear before the 
Grand Jury in the near future. 

Mr. Hoadis appeared in court 
with me, on Jan. 7th, and will 
probably have to do so again 
for the grand jxur, and the trial; 
and who knows how many days 
that may take. Mr. Jakes will 
almost certainly have to testify. 

All this is a good deal of trou-
ble to these two brave, kind, 
alert men, and I am immeasur-
ably grateful to them. 

Weather Emergency Plan 
For LI . State Parkways 

BABYLON—The Long Island State Park and Recreation 
Commission has established a weather emergency system 
for Long Island's State Parkway System. 

According to Long Island State Park and Recreation 
Commission general manager 
John G. Sheridan, when a 
weather emergency is declared 
(snow, flooding or other hazard-
ous conditions), state-franchised 
tow trucks are permitted to pick 
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Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

JANUARY 
29—Kings Park Psychiatric Center chapter Nurses Affairs Workshop: 

9 a.m. to 5 p.m., Kings Park Rehabilitation Center. 
FEBRUARY 

2—Westchester Local 860 meeting: 8 p.m., Union Hall, 196 Maple 
Ave., Whi te Plains. 

7-Rochester DOT chapter 506 meeting: 5:15 p.m.. Red Lobster, 
655 Jefferson Rd., Henrietta. 

10—Statewide Board of Directors meeting: Quality Inn, Albany. 
10—New York State Employees Brotherhood Committee luncheon: 

I p.m. (registration. 9 a.m.). Grand Ballroom, Roosevelt Hotel, 
Madison Avenue and 45th Street, Manhattan. 

16—Nassau chapter 830 board of directors meeting: 5:30 p.m., Salis-
bury Club, Eisenhower Park, East Meadow, L.I. 

16—Buffalo chapter dinner meeting: 5:30 p.m.. Statler Hilton Hotel, 
Buffalo. 

23—Nassau County Retirees meeting: American Savings Bank. I960 
Hempstead Turnpike^, East Meadow, L.I. 

24—Long Island Region I executive council meeting: 7:30 p.m.. Region 
office. 740 Broadway, Amityvil le, L.I. 

M A R C H 
7—Capital Region IV meeting: 5:30 p.m., Thruway Hyatt House. 

Washington Ave.. Albany. 
10—Westchester local 860 mini-convention: continental breakfast and 

sign in. 8 a.m.-9 a.m.. Rye Country Club. 330 Boston Post Road, 
Rye. 

20-23—CSEA convention. Concord Hotel. Kiamesha Lake. 
26—Town of Oyster Bay unit second annual dinner-dance: Old Coun-

try Manor, Hicksville. 

up stranded vehicles without 
having a police officer at the 
scene. (Normal procedure re-
quires the presence of a police 
officer before tow trucks can 
remove disabled vehicles). "This 
system has been instituted as a 
convenience to motorists as well 
as a safety precaution," said Mr 
Sheridan. 

"To assist us in our efforts to 
remove disabled vehicles from 
median dividers and shoulders as 
quickly and safely as possible, 
we request that motorists not 
immediiately abandon their cars. 
Motorists are urged, if at all 
possible, to get their cars safely 
off the roadway so they will not 
be a hazard to moving traffic. 
Do not remain in your car," em-
phasized Mr. Sheridan. "Stand 
away from the oar, where you 
can keep it xmder observation 
but not run the risk of being hit 
by another vehicle and w€dt for 
assistance." 

advisement by the commis-
sioners." 

The CSEA committee asked 
that everyone on a continuous 
recruitment examination list be 
appointed before an agency con-
siders candidates from a later 
examination list. 

Mr. Grossfield said that exam-
inations for the same title may 
be given every few months. Un-
der present practice, however, 
candidates lower on a list are 
sometimes never appointed. Can-
didates scoring higher on sub-
sequent exams are placed at the 
top of the list and, consequently, 
receive priority. 

"The commissioners were sur-
prised at this practice," he said. 
"They seemed to consider our 
criticism favorably." 

The CSEA conunittee also pro-
posed that employees be allowed 
access to questions and ans-
wers on Civil Service exams they 
have taken. They now have ac-
cess only to the questions and 
the state examiner's answers. 

"The problem is that candi-
dates don't remember their own 
answers." Mr. Grossfield said. 
"So they hesitate to appear for 
the exam review; but even when 
they do appear, they find it very 
difficult to formulate a dissent-
ing opinion on the questions." 

He said that prior to 1965 the 
state permitted access to candi-
dates' answers, but the state 
feels the present system is 
speedier. 

Mr. Grossfield said his com-
mittee pointed out the injustice 
of the intra-departmental pro-
bationary period that occurs be-
cause probationers are left with-
out the right to appeal an un-
satisfactory rating. 

"There's a vast difference be-
tween a candidate not from the 
state service serving a proba-
tionary period and a permanent 

state employee who is promoted, 
but faces the same arbitrary 
chance of dismissal from a new 
position and return to a former 
position," he said. 

Mr. Grossfield called this prac-
tice a weapon in the hands of 
management which allows sup-
ervisors to play favorites with 
employees. 

Mr. Grossfleld's committee also 
asked the commissioners to 
change the rule permitting an 
agency head to overrule the de-
termination of a performance 
rating board. 

"A CSEA investigation," he 
said, "shows that all actions by 
agency heads have been in favor 
of management and in support 
of unsatisfactory ratings given to 
employees. Agency heads have 
not been impartial, objective 
and fair." 

The CSEA committee requested 
that the commissioners reduce 
penalties against employees re-
ceiving unsatisfactory ratings, 
when the employees have prior 
years of excellent service and 
ratings. 

Employees in that position 
npw suffer a loss of Increment 
and removal from promotional 
possibilities for one yeffar," Mr. 
Grossfield said. 

He said the commissioners 
didn't seem very favorably dis-
posed toward this proposal be-
cause they thought it would "de-
stroy the element of Increment 
and promotional possibilities 
being tied to meritorious per-
formance in the preceding year 
only." 

Attending the meeting with 
Mr. Grossfield were A1 Castaldi, 
Stony Brook SONY; William 
Gagnon, St. Lawrence Psychia-
tric Center, Carl Garrand, Was-
salc Developmental Center; 
George Kawas, Education De-
partment, Albany; Marjories 
Reeves, Queens Children's Psy-
chiatric Center; Lloyd Tipton, 
Brockport SUNY, and Robert 
Weinbloom, Health Etepartment, 
Albany. 

fatf-finder's Opinion 
OK With St. Law. CSEA 

CANTON —The St. Lawrence 
County Civil Service ESnployees 
Assn. approved a fact-finder's 
recommendation in the stalled 
negTottations with the county. 

No action has been taken by 
the county, however, on the rec-
ommendations made by the 
PERB fiact-flnder. Dr. Peter Pir-
nle. 

Compensatory Time Off 
For Lintoln's Birthday 

ALBANY—State employees will be given a day off for 
Washington's Birthday and compensatory time off for Lin-
coln's, which falls on a Saturday this year. 

An exception will be made for employees who normally 
work Saturdays. They may be 

wntnnnnKKKiwiwuytoqi 

eligible for holiday pay. 
Washington's Birthday falls 

on Feb. 32 and Is celebrated on 
the third Monday of the month 
by the state. Lincoln's Birthday 

hill Employmtnt 
It l i e Kty 

To Prosperity. 
Ivy U.S. Mod* FrodvcHI 

falls on Feb. 12. 
According to union contract, 

state employees are entitled to 
11 holidays per year. Because 
state offices will not be closed 
any days in observance of Xin-
coin's Birthday, compensatory 
time is being offered. Jack Ross, 
of the Department of Civil Serv>< 
ice, txplalMd. 

Agnes Earl, the CSEA chapter 
president, said, "We approved 
the entire package," noting it 
suggests a $500 across-the-board 
salary Increase and 100 perooit 
dependent coverage in the coun-
ty's health Insurance program. 
The packiage also recommended 
that salary increments calculated 
at the 1976 rate be paid to elig-
ible employees, retroactive to 
Jan. 1. 

Legislator B e t t y Bradley, 
chairman of the personnel com-
mittee, said the county legisla-
ture's labor &nd management 
committee would meet with the 
CSEA before brlivglng its recom-
mendations before the entire 
board for action. 

Rehabilitation List 
, ALBANY ~ A rehabUitotion 
faciUty meeiallst eligible list, re-
sulting £rom open competltlvt 
exam 24-445. w u ettabUshed 
Jan. 6 by the SUte CivU flervlce 
Department. Tbd list contains 
17 namSs. 
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Brunswick Hospital Center 
on Long Island 

If you're a Civil Service employee and hold the Blue Cross 
Statewide Insurance Plan with a PA. or N.Y. Certificate Number, 
you're safely covered for any and all your medical disorders requiring 
long-term rehabilitation. Three of Brunswick Ho^ital Centers five 
fully-accredited hospitals are specialized to provide you with the 
kind of rehabilitation treatment you may need. Also, local subdivisions 
of New Yoric State Plans, Medicare and most major'medical group 

insurance are readily acceptable with us. 

So. if you need long-term ridiabilitation for your medical problems, 
check out your insurance policy today or, better yet, call us in 
Amityville, New York and well help you figure it out right away. Our 
phone nuniber is 51<>: 264-5000. Chances are, you're already completely 
covered. And. because we care—well take good care of you... 

I::»»»onL 

Physical 
Rehabilitation 
Our Physical Medicine & Rehabilitation Hospital is tully-
^atfed lor the long-term treatment ot physical disabilities 
and other chronic illnesses. Here, you can be skilltully 
tr^ted by professional specialists a treating physician 
creates your specialized treatment plan - followed through 
by understanding nurses, physical, occupational, recrea-
tional and speech therapists. Psychologists and social 
service counselors round out your requirements 

A superbly equipped hospital designed to help you regain 
a fuller, active life. For more information, call 516:264-
5000/ Ext. 228 

Alcoholism 

Our Brunswick House Alcoholism Hospital has been 
created tor the full treating ot alcoholism victims. Each 
resident is assigned a special treatment plan to meet his 
or her special needs and carried forth liy a full staff of 
alcoholism specialists: medical, nursing, psychological, 
social service, counseling and family therapists 

The newest ot our five hospitals. BrunswicK House 
rehabilitates alcoholics and rehims them to full activity -
recovered and able to meet life's problems Call us at 516: 
264^000 / Ext. 361 

THE U^RGEST COfVlPLETE PRIVATE f^EDICAL COMPLEX IN AMERICA 

Psychiatric 
Rehabilitation 
Our Psychiatric Hospital - with its bright, cheerful atmos-
phere-maintains the most modern facilities for the 
mentally and emotionally ill; the drug-addicted and those 
requiring custodial assistance. Its specialized staff ot 
mental-he^ professionals treat all residents in effective 
teamwork-to gain greater recovery. These dedicated 
specialists: the doctors, nurses, psychiatrists, psycho-
kigists, social workers, occupational and recrjational 
therapists-all give of theii expertise to overcome 
psychiatrK disorders and return the resident to a better 
Ufe. For more about this, call 516:264-5000 / Ext.268 

366 BROADWAY. AMITYVILLE. L I., N Y. 11701 / 516: 264-5000 



What's Your Opinion 
By PABIELA CBAIO 

QUESTION 
New York City employees making more than $25,000 a year must file finandtd Btatements 
about themselvet and their »pou»e», under a city ordinance recently uphtid in court. 
What Is your opinion of the rule? 

THE PLACE 
Brooklyn 

OPINIONS 
Emily Gordon, claims examiner: "The timing of 

it Is obviously In.response to 
the corruption charges of peo-
ple in relatively high positions 
making money on the side. I 
feel the disclosure act should 
refer to particular titles for 
people whose positions—be they 
at $10,000 or $50.000—give 
them the power to exercise in-
fluence on others for gifts or 
to augment their private prac-
tices. Otherwise, I find the ar-

bitrary figitfe of $25,000 to be nearly meaningless. 
On general ethics, it's not anybody's business how 
much you make, unless you are found to be 
misusing the position." 

Charles Honig, claims examiner: " I don't feel 
that anyone, regardless of in-
come, should be required to 
reveal a statement of their In-
come, whether they earn $25.-
000 or $6,000, for the sbnide 
reason that it is an invasion 
of privacy. I feel that if the 
city required the information 
for some specific purpose, they 
should be able to obtain it from 
the IRS. I think it should be 
up to the individual to willingly 

give up this information if he desires. I do not 
feel it should be forced upon any city employee 
because it could lead to forced self-incrimination." 

Bernle Duberman, claims examiner: "I think fi-
nancial disclosiire is a good 
thing. I think it wiU keep the 
people who give out the patron-
age in line. It is not a question 
of $25,000 or $30,000 or $15,000. 
but the problem is that certain 
persons dispense patronage and 
are open to bribery. Pln^cial 
disclosure Is the only way to 
regiilate where the money is 
going. Large, lucrative con-
tracts are also under suspicion, 

when they are kept in the family. I feel financial 
disclosure is the only way to ke^ them in line." 

illllilllllilllllllUlllllillllllllHIIIIIIIIiUIUinilllillUilllUIHUllBIUUUUIUIUUiUIIIIII 

Fred PhmipB, senior employment security dork: 
"L would question if such an. 
ordinance is compatible within 
the free enterprise system. I 
believe the Department of In-
ternal Revenue has complete 
access to the records of one's 
financial income, so why make 
it public? If an investigation 
should ever be thought to be 
in order, then I can assure you 
that it wUl be done. Tliey are 
often a quite effective deter-

rent to corruption. Are we to make public all 
areas of our personal life In the future? The 
whole idea reeks of a political witch-hunt" 

AUce Bell, claims clerk: "I think it's great, but 
should apply to idl pubUc on-
ployees. If you are on a public 
payroll, you are responsible to 
the people you serve. I also 
feel that people who have gone 
on retirement, with a $25,000 
a year dty pension, should not 
be able to hold another dty 
job. There are too many young 
kids with coUege degrees who 
desperately need those Jobs to 
survive. If they haven't made 

it by the time they retire at $25,000, they don't 
need it. Give the jobs to the people who need 
them most." 

lily Smith, senior employment cleric: "I think 
It's a good idea. I feel that 
all city, state and federal on-
ployees who make more than 
$25,000 a year should have to 
file financial statements. I feel 
this will act as a deterrent to 
corruption within the system. 
Many people work for one 
agency for $25,000 and then 
work as consultants to other 
agencies for $100 a day. Tliese 
kinds of appointments keep 

city money in the pockets or a privileged few." 

LETTERS TO THE EDITOR 
Let's Compromise 

Editor, The Leader: 
Our demand for a 22 percent 

pay increase is not gaining pub-
lic support land I feel the time 
has come to offer a realistic al-
ternative. How about a 7 percent 
pay raise with a $1,400 mini-
mum? 

The percentage doesn't sound 
'too frightening and yet the 
$1,400.00 minimum would mean 
a 20 percent increase for a Grade 
3 employee at minimum salary. 
The average pay for all em-
ployees in the four bargaining 
units is $10,613.00 and a $1,400.00 
minimum means an average 13 
percent increase without really 
sounding like it. 

The total cost to the State wUl 
be about $200,000,000, the same 
amount Governor Carey recently 
suggested as a reduction in State 
Income taxes. It's a package that 
might be agreeable to the Qov-

F h I I Employm«Rt 
If Tli« K«y 

To Prosperity. 
i « y U.S. Modo Prodoets 

ernor and Legislature. 
Let's unite behind a compro-

mise offer. 
James D. N<Mrri8 

Black River Valley Chapter, 
Civil Service Employees Assn. 

Attendance Teachers 
Editor, The Leader: 

Your artide "Attendance 
Teacher Cuts Spark New Dis-
pute," page 14, 1-14-77 ediUon, 
was blatantly erroneous. It was 
out of place in this era of dvil 
service layoffs by the thousands 
for several reasons. . 

It speaks of Attendance Teach-
ers laid-off without defining their 
real mandated function, name-
ly, to guarantee an education to 
every child as a right. 

It speaks of attendance teach-
ers with an association of "tru-
ancy officers, truancy cops, and 
other related personnel. It speaks 
of absent children as though 
every child Is eager but kept out 
by the expectation of an imat-
tractive school atmosphere. 

The school is only one institu-
tion bdng crippled by forces op-
erating against society. But, it it 

RETIREMENT 
NEWS & FACTS 

B y A . L PETERS 

Forced Retirement Becomes An Issue 
(J3 
w 
9) 

Forced retirement Is becoming 
a greater issue in both private 
and public service. The Foreign 
Service Act calls for mandatory 
retirement of foreign service em-
ployees at age 60. This is being 
contested in the courts in Brad-
ley vs. Bassinger. in which a 
number of foreign service em-
ployees claim they are bdng 
discriminated tagainst in being 
forced out of service. They hold 
that mandatory retirement at 
age 60 has no rational relation-
ship to the legitimate objectives 
of the agendes involved and de-
nies them equal protection. 

The Defense Department, the 
National Security Council, the 
State Department itself, and al-
most aU other federal agencies 
have mandatory retirement at 
age 70. Appearances on the is-
sues wUl come before the court 
before Feb. 1. A nimiber of re-
tiree organizations have joined 
the action as a friend-of-the-
court. 

• • • 

The Senate Special Commit-
tee on Aging has been abolished 
in the reorganization at the 
Senate. A special court was is-
sued Jan. 19 regarding the dis-
position of the many facets pre-
viously under the jurisdiction of 
the committee. These will be dis-
tributed to various other com-
mittees. 

• • • 

Offices for free legal services 
for older Americans have been 
opened in 21 states. Most are 
staffed by volunteers with funds 
provided from the Administra-
tion on Aging. 

m New York, the agency is 
h€<aded by Commissioner Paul 
Tazblr. Rensselaer Coimty. Dept. 
of the Aging. 8 Winter St.. Troy 
12180. The telephone number Is 
(518) 270-5343. 

an institution easily raped, para-
lyzed and destroyed. 

The article doesn't speak of 
the legal action by the Ad Hoc 
committee of attendance teach-
ers to obtain acceptance for our 
cause. 

The article wrongly focused on 
committees to deal with non-
attending children. For over 50 
years, the attendance teachers 
have had the education, training, 
dedication, and love to enforce 
compulsory education for every 
child. 

I am one of over 250 attend-
ance teachers laid-off for the 
past few years who is speaking 
out for our dwindling bureau in 
this era of "save a penny, waste 
a dollar for service." 

JJLG. 
Staten bland 

Discrimination 
Editor. The Leader: 

Just a few words expressing 
my gratefulness to the Civil Ser-
vice Leader for the wonderful 
coverage it gave to my story 
(Dec. 24, 1976). 

LETTERS POUCY 
Letters to the Editor should 

be less than 200 words. The 
Leader reserves the right to 
extract or condense pertinent 
sections of letters that exceed 
the maximum length. Meaning 
or intent of a letter is never 
changed. Lengthy letters tiiat 
cannot be edited to a reason-
able length are not used un-
less their viewpoint is so 
unique that, in The Leader's 
judgment, an exception should 
be made. All letters must be 
signed and bear the writer's 
address and telephone num-
ber. Names will be withheld 
upon request. 

Medicare charges are up 19 
percent in 1977. The hospital in-
surance deductible has been 
raised from, $104 to $120. The co-
charge tor a stay that exceeds 
60 days will be $31 for each day 
compared with $26 last year. 

* • • 

Medicare benefits stop at 90 
days, but there is a 60-day life-
time reserve. There is now a 
charge of $62 <for each day of 
reserve used, compared with $52 
last year. 

The charge for post-hospital 
care after the 20th day (for up 
to 80 additional days) is up from 
$13 to $15.50. 

Private insurance companies 
offer polides which will insure 
against these extras, but pre-
miums are likely to rise In ac-
cordance with the extra charges. 

• • • 

J^ecial discount privileges 
continue to* be av«iilca>le to mem-
bers of the AARP. Substantial 
refunds are made by American 
Motors Co. on the purchases of 
passenger and jeep vehicles. 
Joining the hotels which offered 
discounts are Days Inns, Holi-
day Inns, Howard Johnson's 
Motor Lodge. Ramada Inns, 
Rodeway Inns, Sheraton Hotels 
tand Inns, and Treadway Inns. 
Some discounts are also offered 
by Avis and Hertz on renting 
cars. 

• • * 

"A National Guide to Govern-
ment and Foundations Funding 
Sources In The Field of Aging" 
is a new 175-page guide pub-
lished this week by the Adelphi 
University Press in cooperation 
with the Nassau County depart-
ment of senior citizens affairs. 
The book lists sources of public 
and foundation support for pro-
grams to help the aging and will 
sell <for $13.50. 

« * • 

"Protecting the n a t i o n ' s 
health" is the title of a new 
book by Edward J. Burger, Jr., 
a physician scientist at Harvard. 
(Lexington Books). It depicts a 
conflict between business and 
the hazards and protection from 
hazards of foods, chemicals, en-
vironment, air and water. The 
big question is "What segment 
of the public is to be protected?" 
It points out that the laws are 
made for the preservation of 
health, but that the administra-
tion of them acknowledges the 
existence of other issues. It all 
boils down to: How much is a 
life worth? 
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Business Opportunitfos 
Winning this discrimination 

case against Fire Commissioner 
O'Hagan and iiis Executive As-
sistant Lieutenant Sansevero 
does not mean a personal victory 
for me, but a victory to the 
rights and the reqpect of all 
civil service employees of this 
great city. It should also serve 
as a warning tliat in our great 
multi-racial dty, there is no 
room for discrimination in civil 
service. 

Again I want to thank the 
Civil Service Leader and its 

U.S. A N D CANADA COLLECTION 
AGENCY with specialized new «p-
proach to tM commercial account 
field. We want you if you can uic 
your brains, imagination, contacts, 
and money. Poatibilities unlimited to 
make top living $40,000 ($20,000 
min.) inveiunent required. Wc will 
show you! 

201-3481208 

Staff for the interest and con-
cern it has always had in mat-
ters affecting public employees. 

Jorge W. Rivera, Fireman 
New York Fire Department 

Engine Compimy No. 61 
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FRIDAY, JANUARY 28, 1977 

Merit vs. Spoils 
THERE is a temptation to always keep on hand an editorial 

discoursing the Merit System vs. the Spoils System, since 
periodically the subject rears its head with all the deter-
mination of a nine-headed Hydra. 

It may be remembered that in ancient Greek mythology, 
the Hydra was an animal that grew two heads for ea<Jh 
cut off — unless the decapitated head was promptly 
cauterized. 

So we feel impelled to take issue immediately with com-
ments made recently by two generally respected state com-
missioners, John Dyson, of Commerce, and James Tully, of 
Taxation and Finance. The danger of such reckless, albeit 
well-intentioned, comments is underscored by the immediate 
reaction and support given by the Albany Times-Union, one 
of the Capital District daily newspapers. 

The Times-Union reports that Mr. Tully told their pub-
lication that merit promotions would be far more appropriate 
for auditors in his office after they reach a civil service 
grade level that is moderately high. 

The Times-Union editorial also implied that Mr. Dyson's 
views are that the Merit System allowed undeserved pro-
tection for the unqualified and delays in promotion for 
the deserving. 

More to the point is what seemed to be the paper's own 
opinion: "The state is wasting vast sums on personnel, losing 
valuable people and suffering the scars that can be inflicted 
by incompetents protected and advanced by the system." 

It was almost exactly 100 years ago, under the adminis-
tration of President Chester Arthur, of New York State, 
that the Merit System began to replace the traditional 
political spoils system in this country. It is also noteworthy 
that another New Yorker, Theodore Roosevelt, before he 
became President, also served on the federal Civil Service 
Commission. 

Thus, it is particularly odious that two distinguished 
commissioners and the prestigious Times-Union should be 
taking up arms in defense of the Spoils System. 

There are weaknesses in the civil service system, to be 
sure, but these weaknesses are in the abuse of the Merit 
System, not in adherence to it. 

It must be realized that the Merit System, as well as 
unions, came into being because of abuses by the politicians/ 
management. If they had done right by the people/workers 
to begin with, these protections would never have been 
needed. 

Human nature being what it is, we feel no security that 
things would achieve some Utopian ideal if the employees 
were to lose their protection: the Merit System. (M.O.B.) 

I Questions & Answers 
Q. I've heard that you don't 

need to work as lonff under sodat 
security to be eligible <for dlsa-
bility benefits as you do to set 
retirement benefits, b this true? 

A. The amount of work you 
need to qualify for social se-
curity benefits depends on your 

• age when you become disabled. 
Before 24, you need credit for 

IV2 years of work in the 3-year 
period ending when your disa-
bility begins. From age 24-30, 
you need credit for having 
worked half the time between 
age 21 and the time you became 
disabled. All workers disabled bt 
age 31 or older—except the blind 
—^need credit for at least 5 
years of work out of the 10 years 
before they became disabled. 

(Continaed from Page 1) 
inauguration of President Carter, 
has every reason to be hopeful 
of better times ahead for cen-
tral core cities under the new 
Administration. 

Preliminary s t ^ taken by 
President Carter give clear sig-
nals that he is deeply concerned 
over the decline of the urban 
areas and that he proposes to 
do something about that prob-
lem. 

One straw in the wind, learned 
by Don't Repeat This, is that the 
President will establish at the 
White House an Office of Ur-
ban Affairs, and that he will 
appoint as director Orin Kramer. 

Exemplary Credentials 
Kramer's credentials for that 

office are exemplary. Though 
young in years, he has been a 
dedicated, perceptive and vig-
orous spokesman for re-enervat-
ing our urban centers. Among 
other things, he was a staff 
director of Assemblyman Andrew 
Stein's Commission on the Econ> 
omy and Living Costs. In that 
post he contributed Immeasurably 
to exposing the scandals in nurs-
ing homes and in Medicaid ad-
ministration. 

He later served as assistant to 
Jerry Finkelstein, publisher of 
the New York Law Journal, to 
which Kramer contributed a 
number of scholarly articles on 
urban affairs. Prom there, he 
was named the assistant treasurer 
of New Jersey in the administra-
tion of Gov. Brendan Byrne. 

While the Kramer appointment 
has not yet been announced by 
President Carter, he has been 
busy for months formulating a 
creative and responsive program 
for the Carter Administration. 
In that connection, among other 
duties and responsibilities, he 
served as spokesman for the 
Carter Administration in a 
number of meetings with Gov-
ernor Carey and other Govern-
ors and mayors in the northeast-
em sector of the country. 

What Is significant is that the 
mayors of New York's largest ci-
ties, such as the City of New 
York, Buffalo. Rochester, Syra-
cuse, Yonkers and others, will 
find that they have a warm 
friend in the White House, who 
will be sympathetic to their 
needs and vigorous in prosecut-
ing programs that will give a 
new lease on life to our urban 
centers. 

Special Insights 
Also significant is the appoint-

ment by President Carter of Ken-
neth Axelson, a former deputy 
mayor of New York, as Under 
Secretary of the Treasury, the 
number-two post in that Depart-
ment. Axelson's responsibilities 
will far transcend domestic ur-
ban problems. However, during 
the year that he served as de-
puty mayor, he acquired special 
insights into the differences in 
operations between private en-
terprise and government agen-
cies. These insights should prove 
helpful to urban areas, and par-
ticularly New York City, since 
the Treasury Department is re-
sponsible for administering the 
Federal Seasonal Loan program 
for the City. 

The steps thus far taken by 
the President are by no means 
the end of the urban crisis. By 
and large Congress remains un-
sympathetic. particularly to New 
York City. Both Senator William 
Proxmire and Rep. Henry Reuss, 
who are chairmen respectively 
of the Senate and House Banking 

(Continued on Pace 7) 

ANOTHER LOCH NESS MONSTER?" 

Civil Service 
Law & You 

l y RICHARD 6 A 1 A 

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee. 

Employees On Leave Protected 
A parole officer brought an Article 78 proceeding in 

Supreme Court, Albany County, seeking reinstatement to 
his position from which he was placed on involuntary leave 
of absence because of a physical disability. The court held 
that due process required that the employee be given a 
full adversary hearing in a forum where he could present 
medical proof that he was not disabled and rebut any evi-
dence of disability offered by his employer. 

The case arose when the petitioner requested and was 
granted a leave of absence with pay from his duties as a 
parole officer because of a heart attack and a diabetic con- ' 
dltion. His employer, the Department of Correctional Ser-
vices, notified hii]^ that before he could return to duty, he 
would be required to undergo a complete physical examina-
tion by a physician chosen by the Department at the De-
partment's expense. The examination was conducted and 
the Department was advised that the employee was not 
physically able to resume the full duties of his position. 
When so notified, the petitioner presented statements from 
three physicians chosen by him that stated he was physic-
ally able to return to work without any limitations. Based 
on the opinions of his doctors, the employee requested rein-
statement. The department refused the request. 

The department's decision not to reinstate the employee 
was based on their reading of Section 72 of the Civil Service 
Law and Section 21.3(e) of the Rules and Regulations of 
the Department of Civil Service. Essentially, those sections 
provide that an employee is to be examined by a physician 
designated by the appointing authority to establish that 
he is not disabled from the performance of his normal 
duties, and that his return to duty would not jeopardize 
the health of other employees. The department argued that 
since these sections do not provide for a hearing to deter-
mine a disputed question of disability, a determination by 
their physician that the petitioner was unable to perform 
his duties was sufficient grounds for denying reinstatement. 

The rationale for the court's holding that a hearing was 
required when an employee objects to the medical diagnosis 
of the physician of the employer department is as follows: 
If an employee is not given the opportunity to offer proof in 
contravention of the medical opinion of the department's 
doctor, the doctoiTs determination is effectively unques-
tionable. If the decision keeps the employee from returning 
to work for one year, the employee could then be termin-
ated by reason of his one-year continuous absence pursuant 
to Section 73 of the CivU Service Law. On this point, the 
decision states that "to permit such employee on personal 
leave of absence to be kept Inactive until he ultimately 
becomes terminated would permit the appointing authority 
to pounce on every personal leave of absence, have the em-
ployee physically examined by a physician designated by 
the appointing authority, and if a finding of disability were 
made by the designated examining physician, have the em-
ployee removed with no resort to the protection such em-

(Continued on Pace 7) 



r 2 Jobs Test Unt i l Feb. 7 : 
N e e d Mechanica l Training 

ALBANY—Job-seekers with some training or experience 
In mechanics can apply to the State Civil Service Depart-
ment untU Feb. 7 for two performance tests to be held in 
February. 

matntenanoe asabtant me-
chanic (exam 27-101) requires 
either two years' repair shop 
eiQ)erlence; graduation with an 
AAS degree in auto or dlesel 
technology; graduation with lan 
AOS degree plus six months' ex-
perience, or graduation from a 
high school technical or voca-
tional progri^ in auto mecha-
nics plus one year's experience. 
The assistant level pays $7,616. 

Blotor eqnlpment mechanic 
(exam 27-626) pays $9,546 land 
requires four years' experience 
or technical school training. The 

l U Y U.S. 
• O N D S I 

Jobs are upstate. 
For further Information con-

tact the State Civil Service De-
partment. 

Rockland Titles 
Jan. 26 Filing 

NEW CTTY — The Rockland 
Goimty Personnel Office has 
opened filing until Jan. 26 for 
two Feb. 26 promotion examina-
tions. 

Police sergeant Is ( ^ n for the 
towns of Glarkstown, Haver-
strew, Ramapo, Omngetown and 
Stony Point and the villages of 
Kaverstraw, Nyack, Suffem, 

Sloatsburg and Clpring Valley. 
Senior deputy sberiff (iEXam 

no. 73-860) is open in the Rock-
land County Sheriff's Depart-
ment. 

For further information con-
tact the personnel office at 
County Office Building, New 
City, 10956. 

Rensselaer Filing 
TROY—The Rensselaer County 

Civil Service Commission has 
opened iUing until Feb. 16 for a 
March 19 (ven competitive ex-
amination — aMwdate research 
analyst (exam no. 65-028). 

The Job pays $11,502 and re-
quires either a master's degree 
and one year's experience; or a 
bachelor's degree and two years' 
experience, or an equivalent com-
bination of training and experi-
ence. 

For further Information con-
tact the commission at Court 
House, Troy. 

N e w Expansion A t S U N Y 
M e a n s Civil Serv ice Jobs 

(Continued from Page 2) 
units costing $6 million for next 
year. 

The long-awaited campus ser-
vice center, which will house 
some of the maintenance facil-
ities now scattered throughout 
the 1.100-acre campus wias hailed 
by Mr. Varacchl. 

"It is especially gratifying to 
see that Dr. Toll has placed the 
service center as an immediate 
priority in the university's con-
struction plans. For more than 
six years the CSEA has been 
pushing for this much needed 
facility," Mr. VaUaochi said. 

The new service center will be 
a warehouse and central receiv-
ing center for the campus and 
will contain many of the univer-
sity's maintenance shops that are 
presently located in other build-

OVOIHSWAOCN OF AMCKICA. I 

Economy 

Our Beetle has gained the reputation of 
being a truly economical car. 

Economical to buy. Economical to run. 
And then our Rabbit came along. 
With all the economy of the Beetle plus. 
The /Rabbit gets 37 mpg on the highway, 

24 in the city. (That's EPA estimate for manual 
transmission. Actual mileage may vary depend-
ing on driving habits, car's condition and 
optional equipment.) And because it has fuel-
injection you can use the most economical 
grade of gas. 

While our Rabbit uses little gqs, it gives 

you lots of room. 87% of the interior is devoted 
to headroom, legroom and cargo room. 

The Rabbit's also big on performance. 
It goes from 0 to 50 in just 7.7 seconds, 

maneuvers in and out fast with its rack-and-
pinion steering and takes the bumps well with its 
4-wheel independent suspension. 

Adding one plus on top of another, you'll 
find nothing quite equals our Rabbit. 

^Rabbit 
One of the new generation Volkswagens. 

Visit your local authorized Volkswagen dealer and find out why 
there are over 4V2 million Volkswagens on the American road today. 

ings. 
Top priority will be given to 

the construction of a central 
ac&demlc tower and the comple-
tion of the health and physical 
education facility in the 1978 
capital budget. 

In addition. Dr. Boyer pledged 
to give serious conisideration to 
an engineering and applied sci-
ence building, a science lecture 
hall and extension of the admln-
Istmtion building, all to be built 
in the near future. 

The bulk of the new jobs will 
staff projects already under way 
or partially completed (»i the 
main campus including the 
health sciences center and hos-
pital, dental medicine facilities, 
and apartments for students in 
the health sciences. 

Dr. Boyer. who named 
commissioner of education in 
the Carter aftaninist^tion the 
same day as the Stony Brook 
press conference, said that each 
project must be reviewed and 
approved by the university board 
of trustees and will also depend 
on other factors, including the 
fiscal health of the stbte "and 
the ^)ecific ability to maricet 
bonds for these projects." 

M C ^ f l S e i V i c e 

S 

(Continned from Page 6) 
ployee is entitled to under Civil 
Service Law, Section 75. (Section 
75 provides for a hearing on 
stated charges before a perman-
ent employee may be removed or 
subjected to disclpUnary pemaA-
ty.) Therefore, since a perman-
oit employee cannot, according 
to statute, be terminated with-
out a Section 75 hearing, the 
same employee on personal leave 
should be afforded the same pro-
tection at a hearing when a dis-
pute arises concerning a disabil-
ity that renders him incompet-
ent to perform his duties. 
"There is no difference between 
tbe rights of a permanent em-
ployee who is working and those 
€ft a permanent employee who is 
on a leave of absence and sedcs 
reinstatement because his doc-
tors have pronounced him cured." 
Cooperman v. Commissioner, De-
partment of Correctional Ser-
vices, 382 N.YJ3. 2d 700. 

I »' • I'r. 

(C<mtinaed from Page 6) 
Committees, have already made 
it clear that no further help 
will be forthcoming to the City. 

However, their opposition is 
limited to help for the City as 
distinguished from other areas. 
Thus, New York, like all other 
cities, can reasonably look for-
ward to greater federal appro-
priations for housing and for 
employment of those now Job-
hunting. Obviously, expansion of 
such federal aid to xurban areas 
will generate more tax revenues 
for the country's cities and help 
ease the burden of welfare pay-
ments that cat up substantial 
portions of local government 
revenues. 

With Kramer in the White 
House and Axelson at the Treas-
ury, the Conference of Mayors 
has Just cause for seeing light 
at tbe end of the tunnel. 
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THEODORE C. WENZL 
President 

WILLIAM McGOWAN 
Exeentive l^oe-Preiideiit 

IRVING FLAUMENBAUM 
Viee-Praident. Begion I 

SOLOMON BENDET 
Vice-President, Bcfflon II 

CSEA County Executive Committee: Offi 

SALVATOBE 
MOGAVEBO 

Bcfflon VI Ednoatitmal 
Clialnn»n, Conntjr 

Ezeentive Committee 

HOWARD 
CROPSEY 

Albany County 
l^ee-Chairman 

MARY 
BATTISTA 

Broome Comity 

GERALDINE 
MoGBAW 

Gattarauiriis County 

MARJOBIE 
COGGESHALL 
Ckynca County 

DONALD 
MALONET 

Chautauqua County 

NANfir 
ROARK 

Chemunir Covnty 

WILLIAM 
SOHL 

Pulton County 

ALFRED 
JTEUNE 

Greene County 

MART 
SULLIVAN 

HeiUmer County 

ELEANOR 
PERCY 

lefferaon County 

WILLIAM 
TUTTLE 

Lewis County 

MAUREEN 
MALONE 

Madison County 

GERALD 
ROSEMAN 

Onondaya County 

JUDY 
BURGESS 

Ontario County 

EVERETT 
REMINGTON 

Onuure County 

FRANCIS 
MIIJ.ER 

Osweco County 

MABEL 
WANNAMAKER 
Otwf o County 

RUSSELL 
CHENEY 

Putnam County 

JOSEPH 
LAZARONY 

Rrnielaer County 

NUNK 
PARKER 

••ffolk Oooaly 

ALAN 
GREENFIELD 

SuUlvao County 

LAWRENCE 
MoLAREN 

TmnpUM CMntr 

JUDY 
M inRAY 

Ulster CMunty 

LAWRENCE 
ROWLAND 

WaAincton CMaty 

GKBAI.N 
MEYER 

Wayne County 

FRANCESI 
BESSETTI 

Clinton CocJ 

MARTINI 
KOENIGI 

Monroe Conl 

JOHN 
MAURO 

Rockland Co 

RAYMOND 
CA88IDY 

Westchester County 
DIBA1 

WMtehwtor 



JOSEPH MeDERMOTT RICHARD CLEART ROBERT LATTIMER 
m VIee-Presldent, Redon IV Viee-Prestdent, Region V Vioe-Prcddent, Region YI 

IRENE CARR 
Secretary 

JACK GALLAGHER 
Treasurer 

and Local Government Representatives 

DALE 
FUNK 
iMa County 

MARIE 
DAIGNAULT 

Cortland County 

ELLIS 
ADAMS 

DuteheM County 

GEORGE 
CLARK 

Erie County 

HARRT 
ARTHUR 

Essex County 

FRED IRVING RALPH WILLIAM 
KTOWSKI FliAUMENBAUM NATALE DOTLE 
tmery County Navau County Nassau County Niagara County 

ROGER 
SOLIMANDO 

Oneida County 

CO 
n 

I 

w 

^RA EDWARD 
WILCOX 

Saratoga County 

EUGENE 
NICOLELLA 

Schenectady County 

CLATRE 
LIAMARRI 

Schuyler County 

LTLE 
SLOCUM 

Steuben County 

FRANK 
FA8ANO 

CARLO 
GUABDl 

Region I EducattMUkl Region HI Edueattwua Region IV Educational RcgloB V Bducattonal 

By MARVIN BAXLEY 
The Civil Service Employees Assn. Board of Directors 

is currently the subject of some debate as to whether it or 
the union Delegates are the top policy-making body of the 
union. 

It has traditionally been considered that the Delegates 
set the union policy, but that the Board has the fiduciary 
responsibility. One recent example of the Board's reversing 
a Delegate decision occurred when the Delegates voted to 
hold a convention in the Bahamas, but the Board, after 
extensive debate, determined against it. The cost of a Ba -
hamas convention was among the factors that were dis-
cussed before the vote to override the Delegates. 

Since the 1,000-plus Delegates, representing all the 
union's local chapters, meet but twice a year, the Board is 
charged with carrying out the will of the Delegates in the 
interim. It has been presumed that as circumstances may 
change in the periods between conventions, the Board may 
revise policy to meet the new circumstances. 

The debate on Board authority versus Delegate authority 
has been carried on at various regional and chapter meetings 
within the past month, with differing results of interpre-
tation. It may be assumed that the Issue will be further de-
bated at the statewide Delegates meeting March 20-23, when 
all factions In the dispute will be represented. 

It should also be noted that nearly all members of the 
Board of Directors are also Delegates, accounting for ap-
proximately 10 percent of the larger body. Delegates repre-
sent specific chapters of union members, whereas directors 
are generally elected from a larger constituency. 

The voting members of the Board of Directors are elected 
as statewide officers (Including the six regional presidents), 
as statewide departmental representatives, as county rep-
resentatives or as regional school chapter representatives. 
These elected officials of the union function separately as 
the officers, the State Executive Committee and the County 
Executive Committee. None of these separate bodies can 
commit the Association to a course of action, however, ex-
cept when they act together as the Board. (There are, of 
course, Inherent powers in the single office of the president.) 

The Leader has previously presented a special roundup 
of the members of the State Executive Committee, com-
posed of the statewide departmental representatives and the 
10 statewide officers. There has also been a special presenta-
tion of the non-voting Board members, comprised of the 
standing committee chairmen. 

Therefore, In view of the current controversy, The Leader 
continues with the remaining Board members: the county 
representatives and the regional school chapter represen-
tatives. These people—again including the statewide officers 
—are the County Executive Committee, chaired by Region 
VI school chapters representative Salvatore Mogavero, of 
Erie Educational Employees chapter. 

If all County Executive members were to be pictured 
here, they would completely fill this page. The County Ex-
ecutive Committee, though. Is still In some state of flux 
because of differing election procedures. Frankly, The Leader 
has been trying to assemble all of these photos for many 
months, but has held back due to recurring changes. For 
example, Brian Dombrowskl has been recently named to the 
Board as the representative of Seneca County. Also during 
recent weeks, some of the people pictured here may have 
been replaced, but the newcomers have not been certified, 
so the previous office holder is Included here. 

Other counties entitled to representation on the Beam, 
but not included in this photo roundup, are Chenango, 
Delaware, Franklin, Genesee, Livingston, Orleans, Schoharte, 
Tioga, Warren and Wyoming. 
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"JOHNCULLUM 
IS MAGNIFICENT!" 

-C i i v * Bam**, N.Y. Timet 

THETRIPBACK 
DOWN 
LONGACBE THEATRE 

St. West ol Bway / 24S-5639 I 

LI. Appointments inerit Pfobe Is 

WILLIAM CHAPMAN 

"THE PERFECT MUSICAL'.' 
William Raldy. Newhouse Newspapers 

ORIGINAL CAST ALBUM R G i l RECORDS A TAPES 
American Express Accepted. Ticke^ Alse Available at Ticketron. 

FOR GROUP SALES ONLY CAU: (212) 796̂ 3074 
CHARGIT: Major credit cards (212) 239-7177 

aVIN THEATRE 52nd Striet Wtst of Broadway.7574)646, 

TUBS. THRU FRI. ate v 
SAT. at 2 & 8; SUN. at 3&7 

"GO SEE IT! X)YOUS. FUNNY. A FESTIVE 
OCCASION. THE SHOW IS A SURGE 

OF GOSPEL OF MUSIC, FAITH PASSION 
AND LOVE. INFECTIOUS HAPPINESS. 

A LOVELY SHOW. 
YOU SHOULD BE 

ENCHANTED." 
-Ciive Barnes, 

» New York Times 

m I ViNNtTTt CARROLL'S 

^OURARM$ 
TOOSHOVfTlDBOX 

WITM^OD 
Original Cast Recording on ABC Records & Tapes 

L Y C E U M THEATRE 149 West 45th Street-JU 2-3897 

HARKNESS THEATRE 
B WAY dt 63HO ST (near luuoln Center) 
581-6000 Au majOHCĤ UiI CAKOSAf; • 

ALBANY—The following are 
three committee members ap-
pointed to the Civil Servloe Em-
ployees Assn. statewide nomin-
ating committee from. liong Is-
land Region I: James L. Cortto 
(of Suffolk County), 100 Fine 
St.. East Moriches 11940; Louis 
Mannellino (of the Dept. of 
Tranq?ortatk>n). 9 Bruce La.. 
Etast Northport 11731; Daniel 
Donahue (of Central blip Hos-
pital). 371 Wood^de Ave.. Patch-
ogue 11772. 

EXAM 35-817 
DBP SUPT FOR PROGRAM SRVS 

T m Hdd Oct 4, 1975 ' ' 
List Em. Jan. 4, 1977 

1 Greene Ronald T Winoodd Vt....89.0 
2 Leonardo Artfanr LoodomriUe 87.4 
3 Cunr PhrUit J New Windwr ....86.5 
4 Ftscber Brian S Spring Val 86.0 
5 Bertrand Ronald Brooklyn 85.4 
6 Bennan Lacy S Bedford Hb ....84.6 
7 Senkowdu D A Gra]iainmlle....83.1 
8 Percely Jendd Rotterdam 82.8 
9 Dupras Wiiliam Dannemoea 82.2 

10 Winch Charles R S Glena Fb ....81.6 
11 Yancfaiti* E L Canton .81.3 
12 WilUanu James Plattsburgh 80.1 
l lA»lcDcmiott R R Plarobni^ ....80.3 
13 None 
14 Sheridan Edward Batavia ....79.1 
15 McLaogfaUn D M Anbnm 79.0 
16 Dennison Robert Eastchester 78.6 
17 Fiets Richard F East Bethany ....78.6 
18 Woods Norhert V Schencctady ....78.4 
19 DasOva Anthony Cold Sptiag ....77.5 
20 Beachman R J VoorheesrU 77.5 
21 Blaaoboer Peter Hamburg 77.4 
22 Obolnick Martin Wappingr F1S....77.2 
23 Ryan Patrick J Sarawga Spgs ....75.8 
24 Kubler Wallace Syracnse 74.6 
25 Martin Gayle S NYC 73.3 
26 Maleoman ^ U n Lyons „73.3 

EXAM 35-862 
DEP SUPT FOR RECEPT CLASS 

Test Held Oct 4. 1975 
List Est. Jan. 4. 1977 

1 Green Ronald Winoodd, Vt ....90.0 
2 Leonardo Arthnr Loadoorille 87.6 
3 Windi Charles R S Glens Fls....85.9 
4 Fischer Brian S Spring Val .85.6 
5 Berman Lucy S Bedford His 84.6 
6 Bertrand Ronald BrotAlyn „82JI 
7 Copras William Dannemoea _JI2.1 
8 Percely Jerald Rotterdam — 80.9 
9 McDermoa R R Plattsburgh 80.2 

10 McUughlin D M Auburn 78.6 
11 Dasilra Anthony Cold Springs....78.3 
12 Obulni«^ Martin Wappingr Fls 77.5 
13 Williann James Plattsburgh 77.0 
14 Blaauboer Peter Hamburg 75.8 
15 Eretsley John E Flushing 73 9 

EXAM 35-963 
ASSOC SYSTEM PLANNER GAS 

Test Held Sept. 18. 1976 
List Est. Jan. 4. 1977 

1 Mitchell F S SduylerrU 77.2 
2 Stein Benjamin Loudonrille 77.2 
3 Wager Ronald O Albany 71.2 

B'nai B'rith Meets 
MANHATTAN — The Excelsior 

Lodge 1910 of B'nai B'rith. a 
state government employees 
group, will hold its next regular 
meeting on Wednesday, Feb. 9. 
1977, in the SateUite Cafeteria 
on the 71st floor of 2 World 
Trade Center at 5:30 pjn. 

The order of business will In-
clude the first nomination of of-
ficers for elections in March. 

RESERVE BY PHONE ON CREDIT 
CARDS CALL (212) 757-7164 

TICKETS AT BOX OFFICE 
t BY MAIL 

(Continned fiwii Page 2) 
ployees have been fired for no 
fault of their own. The budget 
proposed by May<H: Beame for 
the next fiscal year calls for a 
further reduction of 7.500 civil 
service employees, a reduction in 
force that w i n impose insuper-
able burdens upon those who re-
main In what has been hereto-
fore regarded as a career sys-
tem. Yet in the face of these 
firings and threatened firings, 
the spoils system goes on as if 
there were no fiscal crisis. Those 
who have political muscle remain 
on the Job. even though they 
c«itilbute nothing to the pid>lic 
service. 

As a member of the State heg-
islatiire, I know that there are 
countless legislative employees 
who are no-shows, and remain 
on the pid)lic payroll only be-
cause they know some political 
leader. 

This is an area of political and 
mon^l corruption which a dedi-

cated and concerned Civil Ser-
vice Commission should focus 
upon. Such an Investigatkni' by 
the Civil Service Commission will 
help resUnre the faith of the pvd>-
lic and civil service merit em-
pk>yees in integrity of the CSvil 
Service Oorrnniadon. 

2 Clerk'Typisf 
Jobs AvailMe 

The UJS. afctomor's Office 
for the Southern District of New 
York is recruiting for two tn-
teimittent clerk-typists (OS-SOl-
5) mag card operators. 

The salary Is 14.47 an hour 
and appUcimts must be able to 
operate IBM mag card n ma-
chines. Potential appointees win 
have to qualify in a federal Ctvil 
Service typing examination. 

For further information con-
tact Claudette Reld at (212) 791-
1066. The office is at 1 S t An-
drew's Plasa. Manhattan. 

T H E L N D O N u r l o n g e s t 
RUNNING SHOW ON BROADWAY 

There^ a reason for that! 

KnrALE THEATRE 45TH STREET \V o( BROADWAY 
tSEEABCAOSFOROETAIlS: 

The world's most 
a(xlaimed play! 

Anthony flHHH 
Perkins 
^ u u s H 
Tony Awanj Winner! Best Piay 

HELEN HAYtS THEATRE 
210 VVesi ̂ eth St N Y l 10C36 246 6380 



Carter Still Has Federal Jobs In 'New SpinY Administration 
By HARRT BERKOWITZ 

Tho UB. Civil Service Com-
mlfision has authorized new agen> 
cy heads to make temporary t^)-
polntments, in order to "organize 
programs promptly and efficient-
ly" as part of the Presidential 
transition, it was announced last 
week. 

The "Schedule C" appoint-
ments cover employees in grades 
through OS-15 whd help de-
termine policy or who share con-
fidential relationships with Pres-
idential appointees. 

The appointments may be 
made until May l and last up 
to 90 days. At present there are 
about 1,000 Schedule C positions 
authorized in a workforce of some 
2.8 million persons, according to 
the commission. Ttie total num-
ber is expected to increase dur-
ing the transition period. 

• • • 

The Leader, herewith, con-
tinues its select list of federal 
non-civil service jobs that may 
become available under President 
Jimmy Carter's administration. 

* • • 

CONSUMER PRODUCT 
SAFETY COMMISSION 

Office of the Chairman-
Chairman, Level m . 
International Affairs Officer. 

OS-16. 
Special Assistant, OS-15. 
Public Information Officer. GS-

15. 
Director of Congressional Affairs. 

GS-15. 
Office of the Commissioner 

4 Commissioners, Level IV. 
8 Special Assistants, CHS-11—15. 
Secretary (Stenography) OS-9. 

FARM CREDIT 
ADMINISTRATION 

13 Members Federal Farm Cred-
it Board, $100 p.d. (I). 

Governor, Level m . 
Deputy Governor and General 

Counsel, $37,800. 

Deputy Governor and Chief Ex-
aminer, $37,800. 

Deputy Governor, Credit and Op-
erations, $37,800. 

Deputy Governor, Finance and 
Research, $37,800. 

Deputy Governor, Admlnlstra-
Uon, $37,800. 

Congressional Liaison Officer, 
GS-16. 

Credit and Operations Specialist 
(Agricultural). GS-14. 

FEDERAL COMMUNICATIONS 
COMMISSION 

Chairman. Level m. 
6 Commissioners. Level IV. 

Office of the Chairman 
Administrative Assistant. GS-16. 
Engineering Assistant. GS-14. 
Secretary (Stenography) GS-7. 

EXPORT-IMPORT BANK 
OF THE UNITED STATES 

President and Chairman. Level 
m. 

First Vice President and Vice 
Chairman. Level IV. 

3 Directors. Level IV 
General Counsel, aS-18. 
Executive Vice President, GS-17. 
Senior Vice President, Exporter 

Credits, Guarantees and Insur-
ance, GS-17. 

Senior Vice President and Com-
mimlcations, GS-17. 
Deputy General Counsel, GS-17. 
Treasurer-Controller, GS-17. 
Vice President, Policy Analysis, 

GS-16. 
Confidential Assistant to Presi-
dent and Chairman, GS-13. 
Private Secretary to First Vice 

President and Vice Chairman, 
GS-10. 

2 Private Secretaries to Director. 
GS-10. 

2 Secretaries (Stenography). 
GS-10. 

Secretary to Vice E»resident. Re-
search and Communication, 
GS-8. 

Executive Vice President, Level 
IV. 

Private Secretary to Senior Pres-

M O N K € X H U $ T L C 
A N A M E R I C A N INTERNATIONAL PICTURE Starring 

YAPHET K O n O • RUDY RAY MOORE 
Colof OyMOVlfLAB 

Also SiOHing ^̂  ^ 
ROSALIND CASH KIRK CALLOWAY JACkconrad 

Scre©r>piay by CHARLES X)HNSON • Sio<vbyODIE HAWKINS 
itcxJucecl and Diiecied by ARTHUR MARKS AN ARTHUR MARKS f UM 

MANHATIAU BRUHX ^^^Bl BHOOKl YN M W JtHSl Y 

CUnOuitHSi • CT )R0 t LEI AVet 
LOEWS KLANCfY 
ocLANccv 4 surroiK sti 
EA81E SROAVE 4 10) ST 
BRANOT « 

R W 

I4>TH SI 4 riM Ave 

^ 4 

iLT 

AIT 
SOUTHeRN I'LVD roiM t 
HRt* 
DELUXE 
DOVER 
IARL' " 
MELBA 
•RANOT S 
iURREY 
ROZIN S 

WAKEFIELD 

COMUlCUCUl 
H O U C e M c M A H O N 

Soulh Ho'utlK 

BRAUD 
CAILTON 
COUSEUM 
• RANDT't 
M6EIIT 

BRAN01S 
WILLlAMSMm 
S/Ar(Ai ISIANO 

AOAMS 
Niwiik 

C E N T U L POMJC 
F A I U N 

PltllUA 
P A U G E Onmt 
nx 

J<fM> Cit) 
M T Z 

EliutwUi 
ROYAL 

Prill Imbof 
S T R A M 

Pllinfxld 

kK^n I • I HAIIAll SSoif/ccV 

ident, Exporter Credits Guar-
antees and Insurance, OS-9. 

secretary (StMiography) GS-7. 
3 Special Assistants to Board, 

G8-14. 16. 
INDEPC;NDENT AGENCIES 

Federal Maritime Commhrion 
Chairman, Level m 
4 Commissioners, Level IV. 
Office of the General Comuel 

General Counsel, GS-18. 
Office of the Managing Director 
Managing Director, GS-17. 

Office of the Chairman 
Counsellor to the Chairman. GS-

16. 
Office of the Commissioners 

4 Confidential Assistants. GS-15. 
4 Secretaries, GS-10, 8. 
Office of the General Counsel 

Administrative Assistant, GS-10. 
Office of the Managing Director 
Administrative Assistant, GS-10. 

Federal Mediation and 
Conciliation Service 

National Director, Level in. 
Deputy National Director, Level 

in. 
Board of Inquiry Secretary, Level 

m . 
Director. Office of Mediation 

Services. GS-17. 
Director. Office of Technical Ser-

vices, GS-16. 
<3eneral Counsel, GS-16. 
Associate Director. Office of Me-

diation Services. GS-16. 
Director, Office of Arbitration 

Services, GS-16. 
Assistant Director, Office of Ar-

bitration Services, GS-15. 
Deputy Assistant Director, Office 

of Mediation Services, GS-15. 
2 National Representatives, GS-

15. 
Assistant General Counsel, GS-

15.. 
Associate Director, Office of 

Technical Services. GS-15. 
Assistant Director. Office of 

Technical Services—^Research, 
GS-15. 

Assistant Director, Office of 
Technical Services—^Technical 
Assistance, GS-15. 

Assistant Director, Office of 
Mediation Services, GS-15. 

Construction Coordinator, GS-
15. 

2 Special Assistants to Directors, 
Office of Mediation Services, 
GS-15. 

Special Assistant to Director, Of-
fice of Technical Services, GS-
14. 

Special Assistant to National Di-
rector, GS-14. 

Field Offices 
Mediators, Regional Directors, 

Asst. and Deputy Regional Di-
rectors throughout country, 
GS-14-18. 
Federal Power CommiMlon 
Commisslonen and Offices 

Chairman. Level m . 
4 Commissioners. Level IV. 
Assistant to Chairman. GS-17. 
Executive Director, GS-16. 
3 Assistants to the Chairman. 

G6-15. 
3 Technical Assistants to Com-

missioner, GS-IS. 
Special Assistant to Executive 

Director, GS-14. 
5 Technical Assistants to Com-

missioner, GS-14. 12. 
Confidential Assistant to Chair-

man, GS-ll. 
2 Private Secretaries to Chair-

man, GS-10. 
4 Confidential Assistants to 
Commissioner, GS-10. 
Private Secretary to Assistant to 

Chairman, GS-10. 
Private Secretary in Office of 

Chairman, GS-9. 
,3 Private Secretariei to C«m-

mlwloner, 08-9. 

Private Secretary to the Execu-
tive Director. OS-9. 

Private Secretary to Commis-
sioner, GS-8. 

Secretary (Stenogr84>hy). GS-8. 
Private Secretary to the Chair-

man, GS-8. 
Office of the General Counael 

Supervisory General Attorney, 
OS-18. 

Secretary( Stenography), GS-8. 
Bureau of Natural Gas 

Supervisory Regulatory Gas Util-
ity SpeciaUst, GS-17. 

Bureau of Power 
Supervisory Regulatory Electric 

Utility Specialist, GS-18. 
Federal Trade Commission 

Office of the Chairman 
Chairman, Level m . 
Assistant to the Chairman, GS-

16. 
Secretary, GS-ll. 
Secretary, GS-9. 

Office of a C<HnmlflBloiier 
3 Commissioners, Level IV. 
Office of the General Counsel 

General Counsel, GS-18. 
Office of the Executive Direotor 
Executive Director, GS-18. 
Office of Policy Planning and 

Evaluation 
Director, GS-17. 

Office of the Secretary 
Secretary, GS-16. 

Office of Public Information 
Director. GS-15. 
Secretary, GS-8. 
General Services Administration 
Administrator. Level m . 
Deputy Administrator, Level rv . 

(Continued on Page 12) 

Open Continuous ^ 
State Job Calendar 1 

Assistant Clinical Physician $25,161 20-413 
Associate Actuary (LUeJ $18,369 20-520 
Supervising Actuary (Life) $26,516 20-522 
Principal Actuary (Ufa) $22,694 20-521 
Associate Actuary (Casualty) $18,369 20-416 
Supervising Actuary (Cesuafry)^ $26,516 20-418 
Senior Actuary (Life) $14,142 20-519 
Clinical Physician I $27,974 • 20-414 
Clinical Physician II $31,055 20415 
Compensation Examining Physician I $27,942 20-420 
Dental Hygienist $ 8,523 20-107 
Dietitian $10,714 20-124 
Supervising Dietitian $12,760 20-167 
Electroencephalograph Technician $ 7,616 20-308 
Food Service Worker $ 5.827 20-352 
Hearing Reporter $M,337 20-211 
Histology Technician $ 8.051 20-170 
Hospital Nursing Services Consultant $16,538 20-112 
Industrial Foreman $10,714 20-558 
Institution Pharmacist $12,670 20-129 
Legal Careers $11,164 20-113 
Public Librarians $10,155 & Up 20-339 
Licensed Practical Nurse $ 8.051 20-106 
Maintenance Man (Mechanic) 

(Except for Albany area) $ 7 , 6 1 6 Various 
Medical Specialist I $27,942 20-407 
Medical Specialist II $33,704 20408 
Mental Hygiene Therapy Aide Trainee $ 7.204 20-394 
Mental Hygiene Therapy Aide (TBS) $ 7.616 20-394 
Motor Equipment Mechanic 

(Statewide except Albany) $ 9,546 varies 
Nurse I $10,118 20-584 
Nurse II $M,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse II (Rehabilitation) $11,337 20-587 
Nutrition Services Consultant $31,404 20-139 
Occupational Therapist $11,337 20-176 
Principal Actuary (Casualty) $22,694 20417 
Principal Actuary (Life) $22,694 2 0 5 2 I 
Physical Therapist $11,337 2 0 I 7 7 
Psychiatrist I ,.$27,942 20-390 
Psychiatrist II .$33,704 2 0 3 9 I 
Radiology Technologist ($7,632.$9.00^ 20-334 
Radiology Technologist (T.B. Service) ($8.079-$8,797) 20-334 
Senior Actuary (Life) $14,142 2 0 5 I 9 
Senior Medical Records Ubrarian $11.337 2 0 3 4 8 
Senior Occupational Therapist $12,670 20-137 
Senior Physical Therapist $12,760 2 0 I 3 8 
Stationary Engineer $ 9,546 20-100 
Senior Sanitary Engineer $17,429 20-123 
Asst. Sanitary Engineer $14,142 20-122 
Stenographer-Typift $ varies variw 
Varitype Operator $ 4 , 1 1 1 20-307 
Institution Pharmacist $12,670 20-129 

Specialists in Education ($ 16.358.$22.694) 20-312 
Senior Stationary Engineer $ 10.714 20-101 
Assistant Stationary Engineer ..$ 7,616 2 0303 ^ 

Specify the examination by its number and title. Mail VMr 
application form when completed to the State Department of CWil 
Service. State Office Building Campus. Albany. New Yoric 12226. 
New York 14202. 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State OfRce Building Campus. Albany 
12226. Applicants can file in person only at Two WoHd Trade Center. 
New York 10047; or Suite 750, I West Genessee Street, Buffalo. 
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REAL ESTATE VALUES 
PnbltolMr'i Nodce: 

All rod etcace Mtreniscd in this a«w*-
Mpcr ia tubject to the Federal Fair 
Houiiic A « of 1968 which maket h 
i l leni to advertise "any prefereace, liaa-
itatloo, or discrifliination based on rscc, 
color, relisioa, sex, or national origin. 

Property Seaght 
LAND, six acKs or more soosfat in 

Suffolk Coaatjr preferably Westhanp-
ton to Montank. No Brokett. Mail 
replies to: WALTER THOMPSON, 
258 Btoadwar, N.Y. 10007. 

Hoas«s Wanted 
WILLING to purchase booses tinder 

$25,000 ia i k ^ of r«pair.. From West-, 
hamptoa to Montank. No Brokers. 
MaU replies to: WALTER THOMP-
SON, 258 Broadwar, New York. N.Y. 
10007. 

Apts. To Ront 
Flushing Meadow Pk-Corona 

NEW APT. BLDG. 
38-01 112 St 

(Furnished) & Unfurnished Studio 
Apts. only) 

2 Blocks from Subway 
Air Ck>ndltioned & Carpeted 

From $160 
Call 651-3434 Owner no fee 

12-8 pm 

Rool Estate 
Rockland County - N.Y. 

PEARL RIVER $51,500 
CUSTOM RANCH 

Beautiful, 2-Bdrm with living rm, dlin 
rm, kitchen, frplc, and enclosed heated 
Florida rm, in loveliest area. Dead-end 
street, parklike setting, low taxes. Please 
call: 

JOE FARRELL, RItr 
M.L.S. (914) 735-6256 

Real Estate - NY State 

ONEIDA COUNTY Country Estate 
2 miles off Thruway Exit 33, Verona. 
35 mins to downtown Syracuse. 5 acres 
up to 250 acres available. 2,000 ft road 
fronuge. 2 year old 5 BR 2Vi bth w 
family rm, fplc, taundvy rm, sewing or 
6th BR. 2 car gar, fruit uees, streams, 
woods. $120,000, 315-363-2059. 

Real Estate - NY State 
MADISON COUNTY I 

FARM FOR SALE BY OWNER 
120 ac, 90 ac tillable, 1 Irg remodeled 
farmhse, thermopane windws all in-
sultd, all new elec wirg in hse & barn, 
3 BRj, IVi bths, pool rm, Irg fplc, w / w 
crptg, 2-car gar, full bsmt, blktop drive-
way. Barn 152' long, 53 hdstalls, new 
milkhse, 400 gallon bulk tank, all new 
waterlines & airlines, 2 dsl tractors, 1 
gas. Full line of mach'y- 40 head of 
cattle. Mach'y nrly new. $165,000. 315-
495-3015. 

Real Estate - Teaneck, N.J. 
TEANECK MID $40's 

ROBINHOOD TUDOR 
A real steal. Majestic brick front for-
mal din rm, huge master bdrm, liv rm 
w fpl, bsmt, gar, assumable 6 percent 
mtge to qual buyer. Lowell SchI area. 
Nr NY buses, shopg. 

RUSSO R E. Broker 201-385-2882 

New Jersey 

or aa inteatioa to make aay sticfa prcftt-
ence, limitatioa, or discrimiaatioa." 
This newspaper will aot kaowingly ac-
cept anjr advertisiag for real estate which 
is la violatioa of the law. Onr readers 
are iaformed that all dwellings adver-
tised ia this aewspaper arc available oa 
aa equal opporraaity basis. 

Hoases - Rrcm 

CROES AV — Brk 2 fam (6^ -61 / ; -
3Vi) . fia bsmt, playrm; extra iacoaie. 
Owner, 378-5591. 

Hoases Offere<l-Sale or Rent 

1 ft 2 FAMILY homes ia lovely North 
Bronx, rem with option to buy; $1,500 
needed. ALLSALES 547-1400 

Real Estate - Bronx 
HERE'S A NEW APPROACH 

TO BUYING A HOUSE 
Don't come to us— 

we will come to yon 
with over 400 Pictures and details 

of houses for sale in the 
Northeast Bronx ft New Jersey 

$100-$10.000 D.P.-FHA-VA 
Appraised. Make your selections 
at home. We wilt take yon there 

at no obligation. 
Call for an appointment today 

294-3063 
or 881-4751 

Real Estate - L I . 

BABYLON'S KALMAY 916-669-5000 
$500 TOTAL CASH 

"Live-in Elizabethan Splendor" 10 huge 
rm Colonial, woodbumg f ^ c . cath ceil 
liv rm, banquet din rm. kiag sized 
bdrms, cabinet lined kit, fam rm, bamt, 
gar oa Vi acre of manicnred gronnds. 
Only $25,990. Bring deposit. 516-669-
5000. 

Real Estate - L I . 
BABYLON WEST Custom "L" Ranch 

home, features 3 master-sized bed-
rooms, cok>rcK> tile bath, ultra modern 
Fanny Farmer eat-in kitdien, formal 
dining rt>om, large oversize living 
room, warm & cheerful log burning 
fireplace, basement, garage, fenced 
landscaped, $30,990 VA " f t " down 
FHA/Conventional min dow!! 
JUST. 516-422-6000 

HoHses - Nassau, Suffolk 

DIX HILL-SD No. 5 Young Centre City 
4 BR Splanch bth, pnld fam rm, 
tplc, din rm, livrm, entry kit, 2 car 
gar, WW cptg, brk patio, lo tax $70s 
Princ. 516-667-0478 Owner. 

Houses - Nassau, Suffolk 

Garden City Hi Ranch 4 BR 
2Vi bath, 2 carg ar, July occup Owner 

trans. $65,000, 516-248-0683. 

Real Estate - Long Island 
CENTEREACH BRKR offers $28,500 

$1100 DOWN 
Makes you the owner of this lovely 
custom ranch. Featuring 3 bdrms, living 
rm, eat-in kitchen, woodburning frplce 
ft set on large wooded plot. Walk to 
stores easily. 7 percent mtg. can be 
taken over with $7,500. 

Houses - Notsau, Suffolk 

CORAM $31,000 
SACRIFICE 

2 BR, 2 bth Ranch, adult community, 
club house activities, swim pool, low 
maiat chg. Call Owner 201-729-7476. 

Homes - Conn. 

Jimmy Carter's Jobs 

STAMFORD—Your Private Paradise 
on 1 acre. The tranquil gardens ft 
ingntd heated pool daigned to give 
privacy ft delight. 2-stry home coav 
ft prcstigeous Westover area affords 
excel NY commute. 4 Ig BR, 3Vi 
bths, frnt to back LR w/frpic, Ig glass 
slidg door in pnld fam rm opens to 
terr ft pool. Sep DR. Everything off 
central hall. Radiam heat downstairs 
covered by hand laid parquet fits. 
Eat-in kit, laundry rm, sep maid's 
qtrs on 1st fir. Elec eye 2-c gar. 
Above is Ig rm which could be any-
thing you want. Bit by master crafts-
men. All special appointments incl. 
Going out of state. Sacrifice at 
$147,000. Immed occup. Princ only 
(203) 325-1455/1993. 

Connecticut 

NORTH STONINGTON, Conn. — 
Raised Ranch, 4 bedrooms, 2 baths, 
eat in kitchen, formal dining, den, 
family room with fireplace, laundry, 
vast closets, 2 car garage, wooded lot. 
$59,900. (203) 535-3012. 

Real Estate-Cope Cod, Moss. 

BUZZARDS Bay (Cape Cod Area) — 
Waterfront, dock, beach, compl. re-
mod., yr. round home, 10 rms, extra 
lot. Owner, (617) 366-5006. 

Real Estate-Cope Cod, Mass. 
CBNTERVILLE (Cape Cod Area)—Buy 

directly from buikfer, 5 miiu. from 
bus to Boston, 4 bdrms., 2 baths, mins. 
to sati water beach or fresh water 
lake. $59,500. Call (617) 775-0088. 

Real Estate - Mossockusetts 

s o . YARMOUTH, 2 or 4 bdrm. Cape, 
IVi bath, 6 yrs. oldlb Ige livrm, w/frpl., 
Ig. bdrm., low taxes, exc. hse., of-
fered at $37,900. (617) 394-9356. 

Real Estate-Cope Cod, Moss. 

NEW SEABURT WATERFRONT 
Cape Cod Area 

Barnhouse, dock, pool. Call owner 617-
477-0980 or 617-477-0077. 

Mobile Home 
PAR'HALLY FURNISHED mobile home 

12x60. Year round lot. Mid-Cape area. 
Private Beach, (617) 385-8260. 

Moss. 
HARWICHPORT, Cape Cod Area — 

Beach Plum apartments, garden or 
Townhouse, gas heat, hot water, cable 
TV, Harold St., 617-432-3113. 

Real Estate - Moss. 
FALMOUTH, Mass. Harbor East, cus-

tom 7-tm executive Ranch, 2V2 baths, 
Idry. rm., 2-car gar., Ige. deck, 3-4 
bdrms, alarm system, pvt. dock and 
mooring, $63,900. Call days, (617) 
828-3035; eves, and weekends, (617) 
540-3132. 

TEANECK — $40,500. 3 BRs, LR, 
form DR, den, bath, eat-in kit, unfin 
bsmt, attic, 1 car gar, 8 percent mtge, 
no credit check. $283.75 mo. (201) 
837-1645. 

WEST MILFORD — new home, 1st 
owner must move. Bi-level 2Vi bth, 
4 bdrms, 2 car gar, w / w crpt, Vi 
acre, priv sale. Asking $49,500. (201) 
853-4186. 

ARCHER Real Estate 516-588-5588 
1790 Rt 25, Centereachv 

Florida—Real Estate 

FOR SALE— 
PALM BEACH SHORES, Singer Island, 

Fla. Condo directly on Ocean—comer 
apt 3rd floor—approx 2,000 sq f t— 
2 BR—2 Ba—elec kitchen—wall to 
wall carp—Ig bales—cov parking— 
pool — Sauna — pvt beach — f u m / 
unfurn. Call Owner: (305) 747-0251, 
8-10 am or 8-10 pm. 

Florida 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lbs to 
St. Petersburs from New York City. 
$583.20; Philadelphia, $553.20; Hartford, 
Coaa., 4,000 Iba., $612.80, or an aKi-
mate to aay datdaatioa ia Florida. 

Wrlt0 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

Td (tlSI •22-4141 
•err. e. in 11217 

sr. niuum nmrn, urn 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

Your choicc of 3 areas: Poaipaao 
in S. Fla., Sebastian ia Indiaa River 
couatry * Veaice oa the Golf Coast. 
All homm bacfcad wiih faU 1 ywtf 
warraaty for your protcaioa. Gcae 
Metsger't HisUaad Mobile Borne 
Salat. 46B9 N. Dfadt Hwy.. ftaa-
paao Bmeh. Fla. 33064. (305) 
946-0M1. _____ 

FROM 1 to 10 Acres Raachettcs with 
used or refurbuhed mobile home from 
$9,900. A miaifarm to raise chickeM, 
grow vegetables, a place to live real 
good and iacxpeasively. Easy tcraas. 
Call owaer: (212) 866-5122 or write 
P e B RaochMtai, P.O. Box 437. 
VaUaf SuMHk M-Y. U U O . 
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S T I N M I A P H f « r m I « S 
Md rMf. 1,000 •Mien. 

Low-Low Frices 

ALL LANGUAGES 
TYPEWRITER CO^ lac. 

l i t W. a St. (W. ef Atk Ave.) 
NaYet CpMGIsĝ  

(Continued from Paĝ e 11) 
Director, Office of Policy, Plan-

ning and Evaluation, Level V. 
Director of Information, OS-16. 
Director of Congressional Affairs. 

OS-16. 
Special Assistant to the Deputy 

Administrator. OS-15. 
Confidential Assistant to the Ad-

ministrator. OS-15. 
Special Assistant to the Admin-

istrator, OS-15. 
Confidential Assistant to the De-

puty Administrator, OS-15. 
Special Assistant to the Assist-

ahS 'Administratdf. (3S-15. 
Deputy Director of Congression-

al Affairs, OS-15. 
Confidential Assistant to the As-
sistant Administrator. OS-14. 
Confidential Assistant to the Ad-

ministrator. OS-13. 
2 Confidential Assistants to the 

Assistant Administrator. OS-
12. 

Confidential Assistant to the De-
puty Administrator, OS-11. 

Confidential Assistant, OS-9. 
Office of General Counsel 

Oeneral Counsel, OS-18. 
Federal Preparedness Agency 

Director, Level V. 
Assistant Director for Conflict 

Preparedness, OS-18. 
Assistant Director for Civil Crisis 

Preparedness, OS-18. 
Federal Supply Service 

Commissioner. Level V. 
3 Confidential Assistants to the 

Commissioner. OS-14, 13. 9. 
National Archives and Records 

Service 
Archivist of the United States, 

Level V. 
Public Buildings Service 

Commissioner, Level V. 
4 Confidential Assistants to the 

Commissioner, OS-15, 13. 12. 
10. 

Real Estate - Maine 

RIVERFRONT RANCH 
WITH 9 ACRES 

330' on Penobscot Riv., 3 bdrms, den, 
deck overlooking riv., liv. rm/fpl , 
mod kit, lau rm, hardwood firs, 
plaster, act gar, full basement with 
finished) rm. 6 mi Bucksport. $48,500. 

REALM REALTY 
Searsport, Me. 
207-548-2514 

A GEM.SEEING IS BELIEVING Real Estate - Massachusetts 

ENJOY LEISURELY CAPE COD! 
F u i Cape, exoellenc Condition, 3-4 
Bedroom, 2 Baths, heated breeieway, 
2 Car Garage. $57,000. Taxes $730. 

617-775-5045 

R.E., Moss. - Cope Cod 
BREWSTER (Cape Cod Area) By 

Builder, attractive 3 bedroom ranch 
on half acre lot. baths, fireplace, 
FHW by oil, carpeted $35,900. 617-
362-6454. 

REAL ESTATE—MINN. 
DAIRY FARM—North Central Minn.. 

240 actcs, 180 tillable, 60 woodlot 
& creek. Older 2 or 3 BR bous, 
stocked & equipped. $450/acre. Terms, 
1-218-445-5227, or owner Rt. 3, Box 
91, Verndale, Minn. 56481. 

Real Estate - Maine 

— MAINE — 
SUMMER HOMES ON ACRES 

with 700' frontage on Norcross Pond, 
Chesterville. Large living room with 
massive stone fireplace. 2 large porches, 
4 bedrooms, 2 baths, kitchen, completely 
furnished, $38,000 (no. 1341). 
46 ACRES ON MOOSELOOKMEGUN-
TIC with over 1,000' of prime shore 
frontage. Wooded. Primitive Cottage, 
$55,000. (No. 1332). 
75 ACRES OF WOODLAND in the 
beautiful Phillips/Weld area. Lovely 
views, abundant wild life. $7,500 (No. 
1331). 

SANDY RIVER REALTY 
Box 9 CS, FARMINGTON, Maine 04938 

(207) 778-6333 
ComplimeMtary Brochure Available 

Real Estate - Novo Scotia 
Canada 

FOR SALE 
17 acres lovely wooded hillside over-
looking Mahone Bay, Nova Scotia. 50 
miles S.W. Halifax, about 400 yds. from 
the ocean. No law prevents non-resident 
from purchasing. $30,000.00. 

CALL (902) 624-8612 or 
(902) 624-9236 

RITCHIE AND HAYWARD. 
MAHONE BAY, 

NOVIA SCOTIA, CANADA 

Real Estote 
New Hampshire 

Indian Claims Commtelon 
Chairman, Level V. 
4 Commissioners, Level V. 
Private Secretary to Chairman, 

OS-10. 
4 Private Secretaries to Com-

missioner. OS-10. 
Information Agency, U.S. 

Director. Level n . 
Deputy Director, Level IV. 
3 Assistant Directors. OS-18. 
Oeneral Counsel, OS-18. 
Deputy Director (Policy and 

Plans). Level V. 
Associate Director (Policy and 

R^arcH), Level V. 
Special Assistant to Assistant Di-

rector (Motion Picture and 
Television Service). OS-14. 

Office of Director, USIA 
Secretary Assistant to the Di-

rector, OS-12. 
Secretary to the Director. OS-8. 
Office of the Deputy Director, 

USIA 
2 Secretarial Assistants to De-

puty Director, OS-11. 7. 
Office of the General Connael 

Confidential Assistant to the 
Oeneral Counsel, OS-9. 

Office of the Assistant Director, 
USIA (Broadcasting) 

Secretarial Assistant to Assistant 
Director (Broadcasting), OS-
9. 

Office of the General Counsel 
and Congreaslonal liaison 

Liaison Officer (Congressional), 
OS-14. 
Inter-American Foundation 

President. Level IV. 
Vice President. OS-17. 
Confidential Assistant to the 

President, OS-9. 
International Trade Commission, 

U.S. 
Chairman. Level m . 
Vice Chairman, Level IV. 

(Continued on Page 15) 

BROOKLYN. Queens County 
REAL ESTATE—CANADA 

NOVA SCOTIA, Canada, 3-bdrm Mar-
lette Expando, ext. 21 x 8 mobile 
home, compl. furn. on newly Indscpdi 
lot 100 X 150, with good well & 
septic system, newly bit shed 12 x 12 
& outdoor frpl in country wooded 
area nr. hunting & fishing ideal sum-
mer home, 5 mi. from town. $26,500 
902-354-3575, 603-744-3228 or write: 
P.O. Box 318, Brooklyn, Queens Coun-
ty, Nova Scotia, Canada. 

Real Estate - Virginia 

EASTERN SHORE 
Excellent fishing, temperate climate & 
low taxes. 

E.B. JOHNSTON. Realtor 
Keller, Va. 23401 (804) 787-7866 
One (rf the largest listings of waterfront 
homes, farms, estates, investment proper-
ties & business opportunities. Send for 
information. 

Real Estate - Virginia 

COUNTRY ESTATE in beautiful Va. 
Beach. 25 acres w/old (circa 1800's) 
2 story house. Over 800' on Nawney 
Creek (access to Back Bay & into 
Chesapeake Bay). Excellent duck hunt-
ing! Has potential to be a real show-
place. $82,500 firm — $10,000 cash 
& good credit can handle. (804) 636-
2278 anytime. 

Residential Rentals 
So. Carolina 

HILTON HEAD 
Rent a new 2 bdrm villa for $45 
day or $225 per week, 2 blocks from 
beach. Other villas also available. 
Toll free 800-845-6136, ext. 646. 

D.C. PETERSON CO., 
Box 5035, 

Hilton Head, S.C 29928 

Reol Estote - South Corolino 

KENSINGTON, N.H. area — look mom, 
no Kairs! A very livable home for a 
retired couple, Ige. rms. and very 
comfortable floor plan, warm, cheery 
frplcd. dinrm., 2 Igc. bdrms., galley 
type kit. and all neat as a pin, 
$45,900. VERNON A. MARTIN, Inc., 
Realtors, 35 High Sc., Exater. N.H. 

MUST SELL WITHIN 2 MOS 
BEAUFORD For Sale By Owner 
5Vi ACRES, tideland waterfront mmrsh 

on- St. Helena Island. 10 mi from 
Beauford. 2 sty wood frame hse, 1500 
sq ft, fplc, IVi bth, 3 BR, LR, DR. 
scrn porch, elect well water, cntl beu 
* air, crptg ft inauUtioa; also 1 BR 
guest w rental hse, $150 m a Taxw 
$76 yr. $69,800. CaU 80}-838-217«i 
writ* Dr. S.W. PoUard. PO Box 327, 
Frocmore. S.C 29920 b«ion l i w . 3. 



Gardening Hunting - Georgia Correction Officer 
NEW, REVISED. COLORFUL 1977 Seed 

Catalog detcribing Vegetable!, Flower 
and Herb mjocJ is now available. Gar-
den supplies available by mail order 
are also listed. We have things for 
apartment people. Comstock, Ferre & 
Co., Box 125, Dept. J.. Wethersfield, 
Conn. 06109. 

HUNT WILD BOAR 
Merino, Corsican, Moufloo, Barbados 
Rams & other wild game in South 
Georgia. No kill—no pay! Food, lodging 
& guides included), O ^ n all year. 

BLACK CREEK PRESERVE 
912-529-3770 Soperton, Ga. 30457 

T A B O R A C A D E M Y S U M M E R P R O G R A M 
E S T A B L I S H E D 1917 F O R B O Y S 8 - 17 

THE FINEST SAIUNG PROGRAM AVAILABLE. 40 SAILBOATS. 15 
SAIUNG INSTRUCTORS. TWELVE OTHER SPORTS AND ACTIVITIES. 
TENNIS, BASKETBALL, BASEBALL, RIFLERY, SOCCER, DRAMA. ART, 
CRAFTS, SWIMMING. ARCHERY, SQUAUi, GOLF. USE OF ALL OF 
THE TABOR ACADEMY FAOUTIES INCLUDING DORMITORIES. 
ATHLETIC FIELDS, 11 TENNIS COURTS AND ACADEMIC FAOUTIES 
FOR OPTIONAL ACADEMIC COURSES. 
SEPARATE SAILING SCHOOL ON BOARD 92' SCHOONER — ONLY 
16 BERTHS AVAILABLE 

Brochure: Mr. S. J. Carey Dept., Tabor Academy. Marion. Mass. 02738 
(617) 748-0590 Approved by. ACA and NAIS 

SALESMEN — SALESWOMEN 

CSI PUBLICATIONS 
i s l o o k i n g f o r p r o f e s s i o n a l s a l e s p e o p l e 
A r e y o u l o o k i n g t o u p g r a d e y o u r s t a t u s i n t h e s a l e s p r o f e s -
s i o n ? A r e y o u l o o k i n g f o r a c o m p a n y y o u c a n b e p r o u d o f ? 
D o y o u d e s i r e t o b e s u c c e s s f u l i n a d i r e c t o u t s i d e s a l e s p o s i t i o n ? 
O u r s a l e s s t a f f a v e r a g e s $15 ,000 t o $17,000 p e r y e a r . W o r k -
i n g d a y t i m e h o u r s b y a p p o i n t m e n t o n l y . W e o f f e r b u s i n e s s e s 
t h e n u m b e r o n e f o r m of s u p p l e m e n t a l a d v e r t i s i n g i n t h e 
c o u n t r y . 
W e o f f e r : 

.No o v e r n i j r h t t r a v e l 
* E x c e l l e n t B o n u s e s & I n c e n t i v e 
* T r a v e l r A l o w a n c e 
* C o m p u t e r P a i d S t o c k P r o g r a m 
* F u t u r e M a n a g e m e n t O p p o r t u n i t y 
* H i g h e s t C o m m i s s i o n s i n t h e i n d u s t r y 
For personal interview, send resume to 

MR. SCHROM 
C S I P U B L I C A T I O N S 
30 N o r t h L i n c o l n R d . 

, E a s t R o c h e s t e r , N . Y . 14445 

If you want to know what's happening 
to you 
to your chonces of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
H e r e i s t h e n e w s p a p e r t h a t t e l l s y o u a b o u t w h a t i s h a p p e n , 

i n g i n c i v i l s e r v i c e , w h a t i s h a p p e n i n g t o t h e J o b y o u h a v e a n d 
t h e J o b y o u w a n t . 

M a k e s u r e y o u d o n ' t m i a s a s i n g l e i s s u e . E n t e r y o u r s u b -
s c r i p t i o n n o w . 

T h e p r i c e is $9.00. T h a t b r i n g s y o u 52 i s s u e s of t h e C i v i l 
S e r v i c e L e a d e r f i l l e d w i t h t h e g o v e r n m e n t j o b n e w s y o u w a n t . 

Y o u c a n s u b s c r i b e o n t h e c o u p o n b e l o w : 

C I V I L S i R V I C I L I A D I R 
11 WarroH StrMf 
N « w Y o r k , N « w Y o r k 1 0 0 0 7 

I e n c l o s e $9 .00 ( c h e c k o r m o n e y o r d e r ( o r a y e a r ' s s u b s c r i p -
t i o n ) t o t h e C i v i l S e r v i c e L e a d e r . P l e a s e e n t e r t h e n a m e l i s t e d 
b e l o w . 

N A M B 

A D D R E S S 

C I T Y Z i p C o d e 

A L B A N Y — A f e m a l e c o r r e c t i o n 
o f f i c e r e l i g ib l e l i s t , r e s u l t i n g f r o m 
o p e n c o m p e t i t i v e e x a m 2 4 - 3 3 0 , 
w a s e s t a b l i s h e d J a n . 14 b y t h e 
S t a t e C iv i l S e r v i c e D e p a r t m e n t . 

Rtiitals - SkiiRg 
MAINE SKIING 

MT. ABRAM, Sunday Rhrer, 2 bdrm. 
heated cabins, fully equipped kit., 
thower linen*, dishes ft cooking uten-
sib: from $125. 617-254-5917, 617-
868-9659. 

Avfet 
Your Best Citr Btty It As Ciose 

As Your Semst TeUpbom*/ 

DIAL-A-DEAL 
Tbe Newest Wtf/ . . . The Emi*tt 

IT^ to smve on m mew 

1977 OLDS 
Phone us, state model and equipmem 
desired. We'll quote you •<> unbeat-
able price. Our 30 year reputation is 
your guarantee. Credit? of course. 
Top trade-in pending inspection. Call 

"" CREST OLDS 
Jerome ATenne Grand Concourse 
(177 St) Bronx (151 St.) Bronx 
CY 9-^00 CY 2-5070 

YES—Tli« new "1000 
TlniM or More" GE 

Rechargeable Batteries 
are here! 

1 Charger, 2-AA (Nickel Cadmium) 
Baneries with holder $11.00 plus 
$1.00 shipping charge. Also avail-
able 2-C or 2.D Batteries with holder 
or overseas convertor at an addi-
tional 56.00 each. Dealers' inquiries 
welcome. 

D & D Industries 
500 Fiftli Ave.. 

NYC 10036 
212-354-6210 
Telex No. 127674 

GOLF & TENNIS 
NET CAGE 

$95.95 
ComtpmsbU Vslue $159 

Large 9 ft. x 10 ft. Dupom Nylon 
Net and Guide lines only $21.93 
Giant 9 ft. x 20 ft. Dupont Nylon 
Pro Net and Guide Llines only $36.95 

Roger J. Auerboeh & Son 
443 New Road, Churcfaville, 

PA. 18966 

Easy S«U> . . . Quick Profit! 
UNIQUE. INEXPENSIVE. 
SMALL MANUAL COIN 
COUNTER-PACKAGER 

Great for: waiters, waitresses, others 
who receive tips, store clerks, ticket 
sellers, bank clerks, others who must 
count up receipts at end of business 
(Jay, vending machine collectors, coin 
collectors, everyone who saves their 
pennies, their dimes, all their change. 
Effectively counts and package* four 
basic coin denominations. Has mark-
ings for conventional amounu of 
coins to be measured then ptMJtaged 
into standard tubular wrappers. Made 
of plastic. Measure* only IVi" square 
by 4". Sell by mail, counter display, 
dime stores, gift t t novelty shops, de-
partment ac drug stores, hobby shop*, 
church ft school baxaars, flea mar-
kets, coin shops. Promote a* pre-
mium for banks, cash register man-
ufacturers. Reui l : $2.50. Scad $2.00 
for sample-dema Order 1 doc. for 
$16, 3 doz. for $45, 1 g r u s for $156, 
1,500 to 2,500 Coin Couoicr-Pack. 
•gets at 99c each. 

CASTLE CORP.. INC. 
Dept. C I , 296 Wyoming Av«.. 

Wyoming, PA 18644 

Fall Employmeiit 
Is The Key 

To Protperlfy. 
Bey U.S. Made ProdHcts 

Travel 

ATTENTION TEACHERS 
FLIGHTS — New York to Lo* Angeles 
ft San Francisco. Price $239. to $263. 

— ALSO — 
SPEaAL BATAAN ft CORREGnX>R 
PROGRAM TO PHILUPINES Starting 
March 31st. Tour co*t from $599. Write 
SIG 32 Wall St., Norwalk, C t 06852. 
203-853-0600 or 201-792-6800. 

Baslness Opportanlties 
PLUMBERS — UCENSED 

Want to be in business for yourself? Are 
you located in NYC, L.I.. West., N J . or 
Fairfield County? Investigate this out-
standing legitimate business opportunity. 
Learn how you can get the benefit of 
TV advertising tor your plumbing co. 
$15,000 required. For more information, 
call (201) 531-3773 c<dlea 8-10 am 
or 7-9 pm. 

Servlese - Repairs -
Alterotioiis 

HOME IMPROVEMENTS 
Specialises in basements, kitchens, 
bathrooms, also interior decoration. 
Free EKimates. T ft M Construction. 
(516) 485-0404. 

M 

Camps 

, O t l J p 
C A P E c o o 

S e p i r a t i camps far I n y i and girts 1 -1 • 
43rd season, same management. 207 
acres. Sports, trip*, swimming, canoeing, 
sailing, hatidcrah, tennis, horses. Tu-
toring. Teen-age program. Resident M.D. 
and R.N. We aim to build Christian 
character. iVi weeks $300; 7 weeks 
S550. Write: ChapUin Wyeth WiUudi 
Box 302-CL Waltham, Mass. 02154. Tel: 
(617) 893-8521. 

C#J 
PJ 

Camps 

M I C K E T O W E N S B A S E B A L L 
S C H O O L 

Am»ric4ft Amiborkf tm Jr. BmebM 
18th Yr. Boys 8-19 May-Ang. 

Play At Least 20 Game* in 2 Wks. 
Night Game* Every Night 
6 Fields (4 Ughted) 
4 Lighted Batting Cage* 
2 Pitching Machine* 

Expert Instruction in Fundamentals 
For Free Brocbmre Write: 

MICKEY OWEN BASEBALL 
SCHOOL 

Dept. CCL, Miller, Missouri 65707 

FARWELL 
Bidlnir and Tennb In the 

Green Mountains V o m o n t 
Girls 6-16. Individual instmctioiMl 
approach to activities. Woods, lake, 
cabins. One of New England's beK 
known camps since 1906. Lots of land 
and water ^wrts, too. June 25-Aas. 
20. 4 ft 8 wedu Plus 2 W e d a 
Mini-Camps. 

Mr. ft Mrs. Ron Maliette 
Box X. 84 Pine Hill Rd. 

Ashland, MA 01721 
Tel. (617) 881-1873 
or (617 ) 748-0446 

Summer Soaring 
Camps 

FOR TEENAGERS 
Two 

Sessions 
July-August 
Dirmed by the 

Black Forest Soaring Center 
staff. Enjoy Colorado while 

you learn the sport of soaring. 
Write for detmlsi 

WAVE FLIGHTS, INC. 
9990 Gliderport Rd, Colorado Springs 
Colorado 80908. Tel. (303) 495-4144 

SUN SALE HOTELS 
Waldman's Hotel 

Strictly Kosher. Air Conditioned, 
Heated. Directly on the Ocean at 4 3 
S t Glatt Kosher under (U) supervision. 
Resident Mashgiach. 

Paradise Inn 
An entire block of tropical fun and 
effieiencies and hotel room at Hard-

ing Ave, 85-86 St. 
A few blocks from hemutiftd new psrk 

Atlantic Towers 
On the Ocean at 42 St. Food 

Toll Free: {800) 3 2 7 4 7 3 5 
Your Hosts: Gary Sher and David 
Diamond and Sam Waldman at the 

Waldman Hotel. 
Recommended by Max & Elva Mangold 

HAVE A GREAT ^ 
^ HOLIDAY HERE. 

Lose Weight 
G«l in Shape. 
ftoducc, M a x ; Exarcis*! Sun, Swim in S 
Haatad Pools. Color TV, Daily Massaga. 
GoN A Tannlt. Daily Entertainmant. Oni) 

$39 per person dbl occp to March 19. 

THE 

•ELLE ISLAND. MIAMI BEACH, FLA. 33139 
C9llFre9:-DIALDIReCT 800-327-8363 

M t your Travf I A(«nt, or write d i r tc l 

Wi citer espfcially ti Civil Servict fraups. 
Recommended by resort reviewer Max Mangold 

Ownership by America's Leading Spa Operator, Chuck Edelscein 

The Arlington Hotel 
MIAMI BEACH 

hu it all at biirifet nttt. Dirtctly in tlii OCUR; 88,000^1. pMi; 
bil l pitia aai liuRgit; private beach; tnacii bar. Daily Mail Swvica. 

455 OCEAN DR. (mr. 5th St.) 
In-room cooking facilities, private baths and air conditioning. 
Free self parking; 24 hrs. telephone service. EntertaiiunciM. 

Winter moiitiis — 305-672-8743 
Your Host Murray Gold of Miami Beach and Sullivan County 

Civil Service Headquarters for So. Miami Beach 5tb St. Area. 
Near fishing pier and dog uack. 

We like people - We care about our guests. 

Recommended by Msx umd Eivs MsmgoU, retort revitwert. 



I 

i Cn 

CSEA STRENGTH IN UNITY 
MEMBERSHIP DRIVE 

HAPPY BIRTHDAV, K I D ! r y F A H - - W E W E R E 
B R O K E B U T I J U S T 

SIGNED TWEKTY NEW 
MEMBERS IN CSEA*S 
INCENTIVE M E M -

BERSHIP 

MY GOODNESS-AND I THOUGHT WE WEPE BROKTE! 
WHERE DID 
V O U CbETT\-\B MONEY? 

EXTENDED TO APRIL 1, 1977 
Never In the history of our union has It been so 

vital to stick together — grow together and share the 
load to keep us strong. In these tough times, the 
greater the percentage of membership of any county 
unit or chapter, the greater the strength at the bar-
gaining table. The greater the percentage of state 
employees belonging to CSEA, the greater the 
strength of the state bargaining units. 

Therefore, we are offering memk)ers in good stand-
ing a cash incentive to recruit new members. There is 
no limit to the number of new members you may sign 
up. And while the cash incentive is nice to receive, 
the most important factor is the strength you will be 
helping to build for you and your fellow worker. 

ONE (Member) WILL GET ' 
YOU FIVE ($5) 

For each new member you sign up between now 
and April 1.1977, CSEA will award you $5.00. After 
you have signed up the new member he must be on 
the payroll for four bi-weekly pay periods or the 
equivalent thereof. 

CHAPTER OR UNIT PRESIDENT 
HAS CONVENIENT SIGN-UP 
CARDS 

Ready to go? See your Chapter or Unit president 
for special sign-up cards which have a place to re-

cord all the necessary information. Send your cards in 
as soon as you sign up a new member —and we'll 
credit your account with $5.00 for each member 
signed up. 

We'll keep your account up to date and will return 
to you, in writing, a receipt for each new member 
you've signed up. In approximately 8 -12 weeks you 
will receive your cash payoff. 
New members must work in a unit of government 
represented by CSEA. So we urge you CSEA mem-
bers—go to it —start signing up non-members for 
cash in your pocket and security in your future. 

NON-MEMBERS SHOULD 
HELP SHARE THE LOAD 

If you're a non-member, we ask you to think of 
this: sharing the load in these tough times is Im-
portant. Legally, we represent you—at the bargain-
ing table —and even in processing grievances. And 
we need your support — morally and financially — to 
fight the battles ahead. Our dues are most reason-
able for the services provided... services which 
benefit you In many ways. 

So help us share the load by signing up with us. 

CSEA —the most powerful force in New York State 
working for public employees. 



Human Rights Supports Cabin 
Against Discrimination Charge 

ALBANY—^The New York State Division of Human Rights has announced support of 
William Cabin charged with making discriminatory remarks tn a report prepared for the 
Board of Public Disclosure, of which BAr. Cabin is executive secretary. 

"I do not believe Mr. Cabin's statements are discriminatory and it is regretful that 
It has been Interpreted this way." 
said Bonnie G. Wong, executive 
assistant of the human rights 
division. 

The Association of New York 
State Mental Hygiene Physicians 
objected to sections of a 57-page 
report tha t it considered discrkn-

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Per sons 

seeldt« jobs with the City 
diould file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, weekdays be-
tween 9 ajn. and 4 pjn. Special 
honra for ThursdayB are 8 :30 
ajn. to 4 ikJiL. 

Those requesting applications 
by mall must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
readi the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For Information on 
tttles, call 566-8700. 

Several City agencies do their 
owu^ recruiting and hiring. They 
include: Board of Edaeation 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060. 

"Hie Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact t ^ individ-
ual schools; non-faculty Jobs are 
filled through the Personnel De-
p«rtmeB3t directly. 

STATE — Regional offices of 
the State E)epartment of Civil 
Service are located at the World 
Trade Center. Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-3pjn.); State 
Building Campus, Albany 12239; 
Suite 750, 1 W. Qenesee St., 
Buffalo 14202: 9 a jn . -4 p jn . Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son a t any of the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
maU. 

For positions with the Unified 
Court System throughout New 
Yoik State, applicants should 
contact the Staffing Services 
Unit. Room 1209, Office of CTourt 
Admin., 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The UJB. Civil 
Service Commission, New York 
Region, runs a Job InformatkHi 
Center at 26 Federal Plasa, New 
York 10007. Ite hows are l : M 
ajn. to 5 pjn., weekdays only. 
Telephone 264^)422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

A L B A N ^ " 
B R A N C H O F F I C E 
FOR INFOiOlllATIGN regarding advwtisd^ 
meat please write or call: 

J O S I P H T. L E U L W 
LOJ S O . M A N N I N G ILVD. 

A L I A N Y 1 . N.Y. PBOM IV 1 - M 7 4 

Inatory. The report contained 
recommendations concerning 
Mental Hygiene. 

The controversial section of 
the report reads in par t : "It 
should be noted at this time that 
the Department of Moital Hy-
giene at some point in time ap-
parently imdertook to make a 
conscious effort to recruit Amer-
ican-degree professionals . . . 

"It seems imminently more 
rational to deal with the fact 
that the status criteria of the 
professional mental health com-
munity is such that state facili-
ties carmot attract the American-
degree professionals unless there 
is an enormous oversupply of 
psychiatrists in the private 
tor . . . 

"Therefore, foreign - degree 
professionals do and apparently 
will dominate DlhlH facilities for 
some time and appropriate re-
ductions in their pay, fringe 
benefits, and ability to engage 
in outside employment, should be 
made . . ." 

Secretary of State Mario M. 
Cuomo called the charges lagainst 
Mr. Cabin "unfounded." Accord-
ing to Mr. (3uomo, the charges 
"reflect a lack of knowledge of 
Mr. Cabin both as an individual 
and in his capacity with the 
Board." 

Statements made in the report, 
Mr. C^omo continued, "provide 
no fair basis for the hiarsh 
charges leveled by the physi-
cians." 

Sta te Employees Generous 
For U n i t e d W a y ' s Success 

ALBANY—State employees contributed $503,012 to the 
State Employees Federated Appeal (SEIFA), a major seg-
ment of the United Way Campaign in the Albany area. 

The contribution represented 19.8 percent of the 2,534,799 
raised by United Way. 

Raymond J . Klnley, United 
Way general chairman, praised 
the state employees for their 
generous support. 

J o s ^ h McDermott, Region IV 
president of the Civil Service 
Employees Assn.. was co-chair-

man of SEPA along with Ray-
mond T. Schuler, commissioner 
of the State Department of 
Transportation, and James H. 
Tully Jr., commissioner of the 
State Department of Taxation 
and Finance. 

22 OUTSTANDING YEARS 
North Hempstead Town Supervisor Michael J. Tully, Jr., presents 
a Town Award of outstanding service and a 20-year pin to Nicholas 
Frappaola, right, qf Port Washington, retiring from the Town's 
Highway Department after 22 years of service. 

Jimmy Carter s Job Offerings 
(Continued from Page 12) 

4 Commissioners, Level IV. 
Executive IHrector, aS-18. 
8 Staff Assistants, OS-ll—15. 
Administrative Assistant to 

Chairman, GS-14. 
Professional Assistant (Legal), 

GS-13. 
Confidential Assistant to Chair-

man, GS-11. 
3 Confidential Assistants to Com-

missioner, GS-11. 
Executive Director 

Administrative Assistant, aS-9 . 
Commission Staff 

3 Secretaries (Stenography), 
GS-7. 

2 Staff Assistants. aS-6 . 
Office of the Seeretary 

Secretary, OS-IS. 
Interstate Commerce 

Commiarion 
Commissioner (Chairman), Level 

m . 
10 Commissioners. Level IV. 
Managing Director, GS-I8. 
Director, Rail Services Planning 

Office. $37,800. 
12 Confidential Assistants. OS-

14, 12, 11. 
District of Cohunbia Government 

Bcoardfr of Deeds 
Recorder of Deeds, G8-15. 
Metropolitan PoUee Department 

Chief of PoUce, $42,665. 
Office of Civil Defense 

Director, 08-15. 
Office of Houdng and Commu-

nity Development 
Executive Director, OS-18. 

Board of Police and 
fire Surgeons 

2 Supervisory Medical Officers, 
08-14, 15. 

16 Medical Officers, OS-15. 14. 
Equal Employment 

Opportunity Commiaslon 
Chairman. Level m . 

Vice (Chairman. Level IV. 
3 Commissioners. Level IV. 
General Covmsel, Level V. 
Executive Director, GS-17. 
Director, Office of Public Affairs, 
GS-16. 
Director, Office of Congressional 

Affairs, GS-16. 
13 Special Assistants. GS-12—15. 
Public Information Officer, GS-

15. 
Private Secretary and Confiden-

tial Assistant to the Chairman, 
GS-12. 

8 Secretaries, GS-9. 
Panama Canal Company— 
Canal Zone Government 
Office of the Comptroller 

Canal Zone 
Financial Vice President, $37,800. 
Assistant Financial Vice Presi-

dent. $37,800. 
Personnel Bureau 

Director. $37,800. 
2 Visiting Physicians, $30,243. i 

Other Bureaus 
4 Directors, $37,800. 
General Counsel, $37,800. 
Deputy General Counsel $36,005. 
2 Attorneys, $28,978-$27,220. 
InformaUon Officer. $37,800. 

Canal Zone Government 
CivU Affairs Bureau 

Director, $37,800. 
Superintendent of Schools $37,-

800. 
Assistant Superintendent and 

Director Ufi. Secondary 
Schools, $34,590. 

Director, Special Education, $33,-
663. 

Dean, Canal Zone College, $33,-
980. 

Assistant Superintendent and 
Director, UJ3. Elementary 
Schools, $33,980. 

Principal. Junior High $29,841. 

2 Principals, Senior High, $28,-
336-$28,488. 

9 Principals, Elementary $30,-
427-$28,488. 

Postal Bate Commission 
Chairman, Level m . 
Vice Chairman. Level IV. 
Special Assistant to Vice Chair-

man. PE-27. 
Commissioner. Level IV. 
Special Assistant to Commis-

sioner. PE-27. 
2 Commissioners. Level IV. 
Special Assistant to Commission-

er. PE-27. 
Secretary. PE-27. 
General Counsel. PE-32. 
Assistant General Counsel. Ap-

peals, PE-29. 
Assistant General Counsel, l i t i -

gation PE-31. 
Assistant General Counsel. Reg-

ulation, PE-29. 
Acting CJhief, Technical Staff, 

PE-29. 
Director. Office of Planning and 

Operations, PE-32. 
Assistant Director. Finance and 

Reporting Systems. PE-29. 
Assistant Director. Rates and 

ClassificHUon. PE-29. 
Assistant Director, Economics 

and Market Research. PE-29. 
postal Service 

9 Members. Board of Governors. 
$10,000 plus $300 p.d. 

Postmaster General, $63,000. 
Deputy Postmaster General, $58.-

000. 
Senior Assistant Postmaster Gen-

eral Operations Group. $57,500. 
Senior Assistant Postmaster Gen-

eral. Finance Group, $50,000. 
Senior Assistant Postmaster Gen-

eral, Administration Group, 
$50,000. 

Regional Postmaster General, 

$43,500. 
Senior Assistant Postmaster Gen-

eral, Manpower and Cost Con-
trol Group, $55,000. 

Senior Assistant Postmaster Gen-
eral, Employee Labor Relations, 
$50,000. 

3 Regional Postmasters (General, 
$50,000, $46,500. 

Regional Postmaster General, 
$45,000. 

General Counsel, $50,000. 
Chief Inspector, $43,500. 
10 Assistant Postmasters General, 

$37.500-$45,000. 
Many Regional Directors. $35.-

000-$47,500. 
Many District Managers, Abcrut 

$36,000. 
Securities and Exchange 

Commission 
Memlien of the Commission 

Chairman, Level m . 
4 Commissioners. Level IV. 

Office of the Chairman 
Executive Assistant to the Chair-

man, GS-16. 
2 Confidential Assistants to the 

Chairman, GS-13. 
Executive Aid (Stenography). 

GS-9. 
Office of Commissioners 

4 Confidential Assistants to 
Commissioner. GS-10. 

Office of the Executive Director 
Executive Director. G8-18. 
Special Assistant. GS-12. 
Office of the Chief Accountant 
Chief Accountant, GS-18. 
Secretary( Stenography). GS-9. 

Office of General Counsel 
General Counsel, GS-17. 
Secretary (Stenography), GS-9. 

Office of PubUo Affairs 
Public Information Officer (Di-

rector of Public Affairs). GS-
15. 
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CSEA Organizes Group 
Of Horseheads Schools 

HORSEHEADS—A spokesman for the Civil Service Em-
ployees Assn., Inc. announced at a recent meeting of the 
Horseheads Central School District secretarial and clerical 
employees that the school board now recognizes the CSEA 
as its official collective bargain-
ing representative. 

The new group, numbering 
nearly 60 employees, will offi-
cially be called the Horseheads 
Central School Secretarial and 
Clerical Unit of the Chemung 
County chapter of CSEA. 

During the meeting, an elec-
tion committee and interim unit 
officers were named. Anita Mat-
tison will serve as president; 
Helen Jones, vice-president; Vir-
ginia Miller, secretary, and Ellen 

Kubiak, treasurer. Those named 
to the election committee were 
Betty Nelson, Donna Green and 
Virginia Miller. 

The CSEA was represented at 
the meeting by Ercole Ventura 
and Charles McGeary, Central 
Region V staff members, who 
answered questions and ex-
plained step procedures to the 
new unit members. 

An election of officers will be 
scheduled in the near futiu*. 

Back Pay G r a n t e d A l b a n y 
Casev/orkers In CSEA W i n 

ALBANY—Caseworkers in the Albany County Depart-
ment of Social Services, represented by the Civil Service 
Employees A&sn., will receive increments due over the past 
two years following a favorable arbitrator's decision finding 
that Albany County violated past 
practices when It unilaterally 
stopped playing increments. 

The OSEA took the Issue to 
arbitration, claiming the county 
illegally stopped paying incre-
ments to the caseworkers effec-
tive Jan. 1, 1975. Marge Karowe, 
lawyer from the firm of Roemer 
and Featherstonhaugh, the 
CSEA's legal counsel, represent-
ed the employees before arbitra-
tor William Toomey. Ms. Karowe 
laxgued that the county had pre-

viously paid increments, and that 
stopping such payment was a 
violation of past practices and 
constituted an illegal change in 
terms and conditions of employ-
ment. 

The arbitrator agreed with the 
union's position, ordering Al-
bany County to pay all eligible 
caseworkers represented by CSEA 
increments due since Jan. 1, 
1975. 

Sta te W i l l A p p e a l N e g a t i v e 
Financial Disclosure Rul ing 

ALBANY—The Governor's Office has declared its intent 
to appeal the decision of Supreme Court Justice Harold 
Hughes declaring unconstitutional the Governor's Execu-
tive Order on Financial Disclosure. In a counter move, B. J. 
Costello, the attorney represent-
ing the state's 8,000-plus man-
agement and confidential em-
ployees, has obtained from Ap-
pellate Division Justice Mahoney 
an order staying the enforce-
ment of the Executive Order 
pending the final disposition of 
the dispute in the courts. 

This means, in effect, the 
state's management and confi-

Open Nominations 
For NYC Cliapter 

The New York City chapter of 
the Civil Service Employees 
Assn. has opened the nominat-
ing process for electing officers. 

Members interested in having 
a name placed into nomination 
should send a letter to nominat-
ing committee chairmtan Irving 
Goldberg, at room 900C. 80 Cen-
ter St., New York 10013. 

The committee will meet Jan. 
27 at Francois Restaurant. 110 
John St.. at 6 p.m.. to con-
sideration of names to be placed 
into nomination. 

dential employees do not have to 
submit the controversial 10-page 
disclosure form, at least not un-
til the issue Is finally decided, 
probably in the Court of Appeals. 

While the legal footwork is 
going on. the management/confi-
dential employees are themselves 
orgianlzlng an active association 
to represent their collective in-
terests on this and related is-
sues. At a meeting in Albany 
Jan. 17, the group elected Henry 
Bankhead, of the Department of 
Correctional Services, as tempor-
ary chairman, and selected 
committees to conduct member-
ship and public information pro-
grams and to develop a structure 
for the orgtanization. 

The group, officially incorpor-
ating as the Organization of New 
York State Management/Confi-
dential Employees, Inc. intends 
to begin a statewide membership 
drive In February, and is organ-
izing forums from which to pre-
sent its point of view to the 
public. 

Nix Pix As Year's Viforst 

Audience responds to film with amusement at Capital Region meet-
ing. Film is reflected in mirror at rear of table. Laughing at left 
is Kaye Yuschak, president of Department of Labor chapter 670. 
Next to her is Angle McPherson. 

ALBANY—This 1977 remake 
of "Gone With The Wind" has 
been voted the year's worst film 
to date by New York State critics. 

In it, Donald Wollet, director 
of the Office of Employee Rela-
tions, plays "the Wind," in a 
barely convincing attempt to 
keep New York State Civil Ser-
vice employees down on the farm. 

His acting has been charact-
erized as "unprofessional, cheap, 
and in bad taste." 

The film has been playing to 
small audiences throughout the 
state. 

Lisf Esfablished 
ALBANY—An aasooUte sy*-

tems planner (gas) eligible list, 
resulting from open comjpetitlve 
exam 24-460, was established 
Jan. 14 by the State CivU Serv-
ice Department. The list con-
tains 1 naifie. 

KEEP CSEA INFORMED ON MAILING ADDRESS 
Below is the Change of Address form used by 

the Civil Service Employees Assn. in maintaining 
its mailing list for The Civil Service Leader, state-
wide elections, contract ratifications and other gen-
eral mailings. This form is postcard sixe, and may 
be clipped, glued and mailed to: The Civil Service 
Employees Association, Inc., P.O. Drawer 125, 

Capital Station, Albany, N.Y. 12224, The form is 
also available from chapter presidents, but is re-
produced here as a oonvenienoe. It is to be used 
only by those CSEA m e m b ^ who are currentiy 
employed as civil service workers or by those 
retirees who are paying full active memj>erBhlp 
dues. 

Fishkill Dental Graup Popular 
PISHKILL —Members of the Civil Service Employees 

Assn. have been receiving treatment at the recently opened 
Fishkill Dental Group, which accepts the employees' dental 
plan and OHDI's schedule of allowances as full payment 
for covered services. 

The Group, located at 149 Among the Group's features 
Main St., Fishkill, has aimoun- which appeal to public employ-
ced wfllingness to provide addl- e«s, is the aggregiate deductible 
tlonal facilities in the union's of $150 per year for a family of 
Southern Region. three or more. 

Change of Address for ^The Leader^ 
My Present 'Leader' Label Reads Exactly As Shown Here 
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