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_j_"All thcxt hcxrms labor is. trec:son to .Qmericc:. No l.ine can be dmwn between these two. If my men -
tells you he loves America, yet hates labor, he is « liar. If any man tells you he trusis Americkx: yet

— - R | . e . .l  he fears lc:bor. he is ‘a fool. These is no America without lczbor. and to fleece’ the one is to rob the

SPARKS

The ball team s bad’ luck seems to continue desplte some swell
playmg A couple of tough breaks in the first inning cost us four '
_runs. and th(, game on Sunday, although we outscored the Thelens;._;ﬂ___m IR .}

THE VOICE OF THE UN"ITED ELECTRICAL RA.DIO 6
M.B.CHINE WORKERS OF AMEPICA——Local 301- CIO

more players and is tightening up Joose spots. ‘The team is new and
1s Just learmng‘ to play together-as a unit. But they’ve got some
TBWEIr ‘bali-in-them:- The-jinx-can't-last. forever. How about coming. ..
out to the games and cheermg them on. It’s your union team, you
know.

A Lesson in Amerlcamsm

When we contacted Klngston this week for a game on an open

“date, there was some question as to whether a mlxed team of

- Negro and White would be acceptable to the local citizens of Kings-

-~ ton. True to our position of a.bohshmg all' forms of discrimination

“the following letter was sent to the I&mgston team. We are happy

to state that they readlly dcu,pted ouy feelmgs on the matter and
booked us for a a game.

| “The CIO Amerlcans representing Local 301 Umted Electrical,

" Radio & Machine Workers of America, in the General Electrlc plant:'
in Sel:enectady, weuld llke to book a. geme with ngston at your - .
earliest convenience, ‘ \

'We are members of our city semi-pro league. Mamger-coach ) . 9 4
A8, Bu(,k _Ewing,_famous._colored ball_player. The team is mixed,
colored and whxte, representmg what we consider the true prm-
ciples of American democrdcy. Despite some early doubts, the team
has been very well received in the capital distriet,

We are sure that Kingston will appreciate the 1mp01t'mce of % : _ J
'\bohshmg diserimination in the interests of true national unity., We o C T s i e S
are eonﬁdent thdt we:can get Logether m the near iuture.’..’\ S |

o o ‘always with' the adv1ce not to tell the next We s1.111 have qulte a. fewv,ffJol_rlrs’T_lnrﬁtlle I
woe oo By BAL VOTTIS o meseesm =gy T Jolm . pets to feel quite chummy and Schenectady plant of the G.E,

lovey-dovey with the ioremcm, and what is
movre, “highly obhgated for those oily, cozy

SHﬁP "SuggeStwn” Note
Gets Facts Wrong

A memberof the Vacuum Tube produc-
‘tion council brought to the attention of the
union an anonymous letter Wrxtten as a sug—

“géstion for the 1mprovement of production.
- There seems to be no clear reason for a sin-
cere worker’s not signing his name to a
recommendatlon, S0 we are & 11ttle _Suspi-
cious because of the content that someone
on the supervisory staff may have been re-
sponsible for the “suggestion”. .

To begin with the writer of the note takes

the attitude that the workers are not sacri-

ficing enough because they are looking out
for their own protection. He says we are

Nav II E i4 AW&H’ d Labo R t M t gnly sac&uﬁcm{g ‘1})% demaxr((]img and c:lret‘cmg
Ime and one-half for anything we do over
O y r en ee ing 40 hours per week.” Such sarcasm does not
* Credit to Union
-not- begm by-doing-away-with-all: t‘le demos—— e

fit a real union member. Since we are fight-

En!a[ges Cem ml'&&ee .. ing a people’s war for the liberation of the

~The members of Tiocal 301 ave proud of ~ The Bducation Committee of Local 301' cratic gains we have won after years of
the Navy E award that was presented to called a successful meeting on Monday night struggle.”And the 40-hour week is one’of

world from all forms of enslavement, we do
General Electric. They are proud because of for the purpose of developing the present the most fundamental of all these gains.

Daring July $2 00 Apphcatlons and Reinstatements wlll be accepted.
In order to give everyone the opportumty ta join Local 301 during
the month of July . . . the membership at the meeting of June 17 agreed

to suspend the $5. 00 lmtxatmn fee . . - and allow all non-members and
dehnouents to join for-.f$ 00 durmﬂ‘ the month of July only.

'I'O WIN THE WAB UNION’S FIRST IOB

. We need the utmost. umtv on,thesproduct!on Hines in order to out-
produce the AXIS powers. ‘The union has pledged fullest support to our
country in thls effort You — AS A MEMBER OF LOCAL 301 — can do -
your part

ToAATe ol
[ESSENE SO

Many G.E. bos es. are still attemptlm, to real Iob Securlty

do business on the individual “pat on the
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~ baek” personal relationship basis instead of

collectlve bargaining.

Tor example in No. .53 we have a 1'ecently
appointed foreman who in his hurry to
malke good is trying very hard to discour-

comes personally insulted when a union

member in his department brings a griev-

ance to the committeeman instead of him. -
On several occasions he.told these union"
members that if they didn’t bring all their

grievances to him first he would see to it

that “black marks” would be placed on their
records.

‘This reminds us of the pre-union days in
the G.E. Company when the employees had

“to Tove the boss in order to maintain their

111(11\r1du¢11 attentions.

Onc. fine day, John brings a grievance or
a request to the foreman and receives a po-
lite “No!” foran answer. John then takes
it to, the Union Committeeman. The fore-

ing line: “Well, this is a fine note! I would
expect this from someone else, but you,
John . ... haven’t I been taking care of you
right along? Just one little thing you're

not satisfied with, and you run to the com-
mitteeman and the union. Sure, you turned
me in . .. you put me on the spot! T don’t

“know why we couldn’t have settled this be-

tween us.”

A worl\er’s job.security and good worlxr

ing conditions should depend entirely on his

giving an honest effort to his job. This ef-

fort should be known to his fellow-workers
and to the union representative, A worker’s
status on the job should depend on this and

their efforts through orgamza‘mon to im-
prove production.

The introduction of labor-management
production councils through which bottle-
necks and general confusion could be ironed
out are largely responsible for the achieve-

rent-freezing argument into a real commun-

ity question with proper labor and tenant
participation.

i~

A few hundred laadlords from all over

the city attended the meeting and listened-

to Robert Christie, the local rent coordi-

qge...collectl_ve_b_1rg¢unmg.__The_forenmn_be_._man—n'otsmo ind-of- it-and-immediately-gets i this—aloner—A~worker's status of the job
touch with John and hands him the follow-

should never depend on the-personal rela-

tionship of any foreman—or for that mat-

ter on any other personal relationship.
Union Members Should Use Union

On All Occ'lslons

The union members should take up with ..

their Union Representative all cases affect-
ing their wages and working ‘conditions.
They should take these matters up, with

the1r Union Commltteeman first and always!. ... . -

ment. Throughout the country firms that
have such production councils are winning
the Navy E, one after the other. The pro-

- duction councﬂs themselves were born out

of an intense desire on the part of labor to
increase the production of the materials

_ needed to smash Hitler and his crowd.

The union members are not satisfied w1th:
just winning one award. Following the vie-
tory program of the union they are going
to go all out and estabhsh new records until
v1ctory is won.

" .Puts Blame on Workers :

The letter writer “suggests” too, that the
best way to speed up production is to “start
work on time, cut down our rest periods,
work right up to quitting time”. From such

a remark one would gather ihat the produe- -

nator tor the OPA, explain the administra-
tion of the law and answer questions, The
union then gave the floor over to the com-
plalnts of the landlords and closed the eve-
ning. with a proposal to enlarge the com-
mittee elected at the Real Listate Board's

meeting last week so as to include more

representatives of the small landlords ana

tor the first time, representatwes of organ-'

ized labox.

The whole rent situation has gotten out
of hand by a lot of noise about the “unfair-

_ness”_of the rent freezing date. It has-be- .

come 3 city-wide issue and as such labor has

P P dla

~tion—councils—came—into— mﬂﬂg REeCaUSe ™~ uie
workers were loafing on the job, instead of

production bottlenecks that had to be solved
only by theé joint participation of labor and
management. Our unknown friend also re-
minds us that we should pay more attention
to quahty and less to “makmg out”.

Well, if more attention were ‘paid to glv-

ing the workers what was coming to them,
instead of some foreman trying to save a*
little here and there, there would be less
time spent in argument and more in produc-
tion. The workers ask only what is theirs,

no more, in turning out the best work of

By th15 time the “John” ieels very small
- and unimportant. The foreman walks away’
- Ifrom the “culprit”, the “ingrate”, -and pro-
| i 4 _ ceeds to give the cold shoulder. The foreman
- At a meeting held at Union Headquarters has stopped loving-the individual, The meek
of the employ'ees under this pal'tiC\]lal' fore- “boss lover” who has built his JOb Securlty
man in Bldg. 53, one Of the union members on the bh]ftlng sands 0_[_' personal relation-

.. 'The Union has a signed contract with the
G.E. Company which specifically and in no
“uncertain terms states that the Union shall
represent the employees on wages and gen-
eral working conditions. This means every-
thing that affects the employees working

| : . reqltlﬁsted tp:aul'tuc1t1:ua,t11;on mT‘fhe investigation - thf;}ll lifetimes. Sest it , . 1

| R A ofi the actual situation. Three representa- e very modest writer, who. prefers his

Consumer Meeilng tﬁ tives from labor now balance up a commit- unknown glory, just doesn’t know the score.
4 : ‘0 K tee i‘ormerly dommated by the Realty By putting the blame for any shorteomings

; A E‘d ‘PTEC@’ C@nirﬁl o Board - in production on the workers he is just play-

R o , ing the part of a stooge if he is not an out-
right company supervisor. :Lfhe workers

jobs or-their good records.

Personal Story

got up and said . . . ‘,

“I took a grievance up with our Union
Committeeman and "the foreman has not
spoken to or smiled at me since. . . . Before
that he used to say hello or at least look at

ship now feels like a terrible heel, He feels
he has betrayed the foreman’s personal
trust in him. He can’t stand the cold shoul-
der. He therefore runs to the committee-

man and tells him to drop the case . .

I_'l

conditions..

No employeo is obligated in any manner
whatsoever to any foreman beoause he
works for a living. All employees are obli-

gated to give a fair day’s work to the Com-

c,
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mes NOW he purposely avoids me. r.te “Tiif-

ther told me that since I wanted to do bus1-
ness with the Union- Commttteeman hewa
all caught up with me.”

What “Loving the Boss” Means
A |

Imagine the following situation . . . .
John (a G.I, employee) loves the foreman,
The foreman loves John-—that is, while John
ig following every little whim of the. fore-
man. In a department every employee is a
“John' to the conniving anti-union foreman.
The foreman tells everyone, mdnndua]lv and

separately, how much he thinks of him, but

Yos—-—He—m;sses “the smiles o tire foreman

and the pat on Lhe back!

What Has Rea]ly‘ I-Iappeiied to John

John has been isolated from his fellow-
workers by the age-old tactics of “divide
and conquer” of his foreman. Of course,
John was a “rugged individualist”; he could -
get anything he wanted without the umon ‘

committeeman.

All-ofi-a sudden he_ﬁn'ds himself out of
the orbit of the boss’s smiles and very cold
and miserable—and thoroughly intimidated. .

he is not a free man.

‘Every union man should always consult -~ -

the Union representative first on every-
thing affecting his job. He should never
consult the foreman first-and then the com-
mitteeman; after getting into a mess with
the foreman.

_panyfor-a-fair-day's-pay-—Other-than-that—

Have You Contributed
Your 10%_ This Week?

- An organizational meeting for the pur-
pose of setting up a consumer center in the
city is being called for Thursday, July 16
at 8 P. M. at the Y. W. C. A. With a threat-

- ened cut in appropriation for the OPA, ef-

fective price control must be guarded by

‘the people themselves.

Write To Boys in Army

- Pat Vottis, Chairman of the Union Vie-
tory Committee asks all workers in the
plant to start sendmg letters to the boys

LRepresentatmes from .;111 1nterested or-
ganizations in the city are expected to at-

-tend next Thursday’s meeting. A sub-com-

mittee of the Consumer Protection Com-
mittee of the War Councll is calling the
meetmg‘

~who haveleftTor the aried.  “If this is
really a peoples’ war, then we have to make
sure that the boys who have come through
the mill-in-the labor movement do not:lose

contact with the working people back
home,” Bro. Vottis says. “They must. carry

their labor training right into the army and

r
'

™

.‘. 'i

have already sacrificed more than  their
share; it’s about time some of the self-made
blg shots did a little sacrificing.

become the best flghters against iasclsm.

~We must keep them informed as. to what

their buddies back home are doing and_con-
stantly glve them encouragement.”

A list of drated men, -shop by shop, is

.bemg‘ made out so that each group will

know just whom to write to. We must show
the boys that we have not forgotten them.

" {IT"s BETTER 10 pnooocr AS FREE MEN FOR THE MAN WITH THE LONG WHISKERS THAN IT
11§ TO PRODUCE AS SLAVES FOR THE MAN WITH THE LITTLE MOUSTACHE  « » «  »
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Michae! Tedisco

Williarn Tumbull
Thomas Caulfield
Benjamin Geersen

Tansng Shop

e By LEO JANDREAU

Orgamzauon U nder

Way at Ft, Edward

Some Rate Questlons Answered

““rred Schoeifier
Edilor — L.. JANDREAU

July 4&5‘! 1942

July 4th has come and gone. Too often a
day set aside for politicians’ speeches and
double-header baseball games, America’s
most beloved holiday takes on real meamng'
for the first time in years. July 4th, 1942,
cames at the height of more than 150 years
of struggle by the American people for ever

" greater democracy. ‘

In building “American democracy Ameri-_
~can labor has played the biggest part. Too

few people realize that free education, the

right of everyone to vote, and many other
rights were won only after hard fought bat-
tles by organized labor. And labor is now
giving its all to keep the torch of liberty lit.

The workers in General Electric know
what organization has meant to them in
greater security and in greater freedom of
expression. They know that through organ-
ization they have won a dignity and respect
that is the right of every really free man.
‘They are interested in protecting these hard
won gains. They avre interested in winning
even more independence and industrial de-
mocracy. That is why they are now pitching

__be shoved back into the days before labor
orgamzatlon won- for the American work-
ers their independence. That is why a mil-
lion men from America’s unions are in the
armed forces ready to give all they have.
That is why America’s production soldiers
are turning out all sorts of achievement
records. |

Iy B o

Vice-President ~Wallace hascalled
war—a struggle between a free world and
a slave world. And every working man
knows he is correct. Free labor has been
destroyed in every country that has come
under the heel of the Axis.

And we must realize that any attack on
labor in this country is a big help to the
Axis. We must clean out the labor haters
and all those who preach race and religious

“hutred. They are agents of Hitler and are
out to cut our throats. We have to fight at
home against those who for selfish reasons
have grown tired of democracy, because la-
bor has made too many advances under

democracy.

Attacks like the Smith Bill must go, The
poll tax must go. The Dies Committee must
go. William Randolph Hearst and the ap-
‘peaser press must go. All forms of discrimi-

‘. nation must go. All the imitators of Hitler
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c1ally from the new employees, from the
new department in t] the plant in regards to
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report by Jack Davis, ‘who i§ Field Organ-
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e in-with-all -they.-have. . They do not want to ===

" not making out. | |
Stories are of various types, some claim-

used by the sapervision;. others claiming

many jobs have been completed after noti-. .
fication to the foreman that there was no-
price on the job and the foreman insisted

that day rates be accepted. Waiting time 1s
also a genera] complamt

B < T fb L

_ We do~.~not' overlook the fact that new de-
~partments are subjected to growing pains,

which involves the breaking in of super-
- vision as well as employees, and the estab-
lishing. of departmental routine, which is .

also administered by new help. However
we feel that if the fundamentals are ad-

hered to in the majority of the cases, much

of the dissatisfaction could be elnnmated

’, 9,
e 0.. } 0'.

In prmclple, as we understand it, the com-
pany agrees to pay an operator a iull day’s
pay provided a day’s work is given, the rate
of pay to be based on whatever job. value
the occupation may call for. They further
agree that if an employee is subjected to
“lost time beyond his control, he will not be
" penalized by going without pay.

- & », \J
X L I~ )

() Many times the employees are lax in not
" notifying the supervision when problems

confront them, such-as-material-shortage, —

no price, machine t{rouble, ete. Many times
o the foreman may be overworked and be-
e —cauge..of lack of time_ignores_an employee’s.

L ms——dom g—We-have-mentioned-him-hefore-hut

Martin Dies - Nazi Agent‘:@

Every worker in General Electric is hard

at work turning out the means of vietory

over the bloody Axis. And yet we have in
our United States Congress a man who is
determined to destroy everything you are

-« LITTLE LUTHER  »
“What is that noise out there?” shourted
Mr. Dilworth.

“Oh, Jimmy and I” rephed Little Luther
from the backyard, “are trying to get his
kid brother’s teethlng ring for the scrap
1ubber drlve.

... request. In this case, the employee has the -
union machinery to resort to and his repre-
sentative should be able to -make any ad—
Justment which seems reasonable.

>, * N
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If a new JOb does not have a price and an
- experienced operator is asked to run it by
the foreman, it seems as though the fore-

man should either have the job timed or-

establish a temporary price in order for the

"ing that extra work vouchers are being mis-

Bulletlns From The
Lebor Front

‘_’ Shidha W

‘F t. Edward is. now under way thh a good

deal of success, The 200 workers now. at

A r]rnrnJ'Q nvnoqyre H‘;e naw 2 I?hn ant nt N _‘

izer working out of the natxonal office of
_theunion. .

‘WASHIN G'I‘ON (FP) — Attackmg the

dollar—a-year men for slovvmg down the con-

TS P iy

The F't. Edward workers have. learned the‘
value ol unionism from the results obtained
~in Schenectady and they want the same-

condltlons for themselves. The new plant,
since it is part of the Schenectady works,
will bring its workers into Local 301. For the

present the union members have elected ~

only one representat1ve-at-large, Leo Boss,
who handles the affairs and grievances of

‘the whole group. It is understeod that there
~will be about 800 workers altogether when

the bu1ldmg is. completed

Legislative Report
- The Union Legislative- Committee at its

last meeting recommended the followmg
actions:

" Full-support-to-a-Consumer Center to be
set up in the City to control prices and g1ve
out consumer 1nformat10n. '

Protest against cuts in the approprxatlons

for the OPA which would reduce. serlously '.

the effectiveness of price control.-

" Protest against the latest attacks of Mar-
tin. Dies against the Union for Democratic

Action which is conducting a campaign for

the defeat of reactionary Congressmen.

Support to labor’s participation in fair
rent investigation in city in order to settle
- rent—-freezmg dispute.

Tmnsmitter 39

~Geis Closer rogether

Out of the problems  that arose over
changeovers, the workers of Committeeman
Arthur Ripton’s department, men and wo-
men alike, have come closer together as
“union members. This past Taesday they -
had a very successful blowout that brought
out almost the entire group. As a result of
the greater cooperation and the- increased-

artunpatlon of the women workers, a num-

he is getting so unbearable that we will
have to do more than talk. We will have to
take action . . . and fastl

That mun is-Martin - Dies, whose latest
outbursts make him a serious dunger to our
fight fo rvictory. He is now attacking, in his
typical Hitler-like manner, the Union for
Democratic Acuon, an organization which
is carrying on a campaign against anti-
labor and anti-democratic” congressmen -who
are coming up for election this. November: .

Because the Union for Democratic Action. e

has listed such reactionaries as Rep. Smith,
of the infamous Smith Bill, as people who
must. be defeated this year if America is
to win, Dies has come out with charges that
the Union is “Communist”. This is Hitler's

~pag; that same stunt that succeeded in bull-

dozing the German people into slavery.

Dies got started on this latest mud-slmg

ik ,fﬁl i
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“ImustTgo T ANdC 1aoor._,wh1ch is: ﬁxrhtmg_ for~

-itslife i -this—war;-has-to-do-the: House--
cleaumg. In the coming elections labor has

~to use its' democratic rights and put into -

office only those who are willing to carry. on-
a militant win-the-war program. And that

means protectmg the rights of organized.

labor '

~This is a peoples’ war, We will win a peo-
ples ‘peace. The Declaration of Indepen-
dence was not written in vain, We, the work-
ing people, will carry it forward as our ban-
ner to victory over oppressmn as we did in
1776,

ngs largelv because. a. pal of.his, Jiep. Barry
Of -New-York, who had spoken against the
war on the same platform with Laura In-

‘galls, convicted Nazi agent, is on the Demo- -

eratic-Action list for deieat

It's about time that every American
worker recognized Dies for what he is—a
Nazi agent, We are not going to have our
sweat and blood go to waste because of sab-
otage by fifth colummnsts like the poll-tax
Hitler from Texas. DEvery worker on the
production line should speak up 4t once and
demand that Dies be tried for treason—be-
fore it's too late.

“Now Luther, as much as I admlre your

patrlotlsm, I don’t think you should take
the baby’s ring.”

- “But, Father, if Staudard 011 can do it,

why can’t we?”

“What in heaven’s name are you talking
about, Luther? What has lSltandard Oil got
“to do wrth it?”

“I heard a man down at the corner say
the way Standard Oil and the Nazis took the
synthetic rubber formulas away from the
U S. was like taking candy from a baby.”

| “Must be some fifth columnist, I never
heard such talk.”

“Why did Standard Oil turn over its pat- .

ents to this Farben whatever its name is?"

‘My boy, 1 don’t know exactly but it was
undoubtedly in the best interests of the

zé;reat American company and of our coun-
1.

“How could it help our country or the
—conpany to destroy factories in the US.
while letting the Nazis go ahead and build

them over there ?”’

““It was undoubtedly some rec1procal
agreement that redounded to the benefit of

“"Standard Oil, and, my boy, anything that

helps business helps our country.”

“But the paper says a bunch of stock-
holders are suing because the deal lost the
_Standard Oil ﬂxlOO 000,000.”

“Wait ’t11 tomorrow, Luther. I am sure
the Gazette will have an editorial explain-

ing everythmg You get back to your sal-

vage campmgn.”

“And is it all right if we take the baby's

rubber pants, too i

-

operator to make his average earnings. It
is understood, of course, that the general

equipment (tools, method, ete.) has been .

established.

" If machine trouble oceurs, or waiting
time is necessary because of lack of materi-
als, crane service, etc,, 856% of the job rate
is generally paid in these cases.

», \/ L/
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Piece workers who have geunerally estab-
lished earnings higher than day workers,
should not be subjected to work at day rates
on repairs of other jobs. Some may say it
is difficult to set a price especially when the
p1ece worker is doing his usual work or is
using his usual equlpment and skill. Special
day rates can be applied-in these cases, and
the result will not reflect negatively in the
usual cost. o )
Some piece workers raise the question as
to how set-ups-are paid for. Here again this
question can be answered either through
the representative or foreman. As we under-
stand it, in some cases set-ups are included
" in a price, or may be paid separately, de-
pending on the nature of the work. Regard-
less of how it may be done, the necessary
time it takes to complete a job, whlch in-
“cludes the accumulation of material in the

o O

sei-up of tools and equipment, should be

paid for on a basis so an operator is allowed
to make hlS usual earnmgs.

285 |NSPECTORS TO MEET

- Building 285 is calling a specml meeting

o of inspectors on July 9th. Second shift
"B workers will meet at 1:80 and first and third
.~ @ shift workers at 7:80. A gpecial problem
++ N concerning rates and classification will be
" § discussed.

.

'{Mu‘kflﬁt

” ""‘""CHICKG‘O""( P )"lii’i“ﬁ‘e" "ii'tiiﬁ-liie'r""'of"*dfeaths
from industrial accidents during the first.
five months of this year was 129% higher

from labor and small business.

He' s Too Busy ‘With Brldg'es

WASHINGTON (FP) — Prosecutlon of
duPont Co. and Allied Chemical & Dye on
charges of a world-wide conspiracy to mon-
opolize the manufacture and sale of dye-

~versinnTprogram, a Truman” Commiitee re- -
port called on Chairman Donald Nelson of
the War Production Board to demote some
fo them and to promote representatlves_ L

stuffs was shelved indefinitely by Attorney-

General Francis Blddle.

- ucmand Labor Partlclpatron

SAN FRANCISCO (FP)—A joint delega- o
_tion made up of CIO and AFL spokesmen in
San Francisco has called on the OPA and

urged labor representation on the 500 war

price control-and-rationing boards in-Gali- .

forma. |

, _Steel Monopoly Cau_sing Bottlenecks

WASHINGTON (FP) — The U.S. tank

and ship building programs are delayed by

three major bottlenecks in the monopolistic
steel industry, whose production may drop
to 80% of capacity this fall, CIO President

Ph111p Murray mtormed the War Produc- -

~tion Board June 24-th

Be ,Care_ful !

than during the same period in 1941, the

National Safety Council reported June 22.
- Total for the five-month period in 23 states

"was 8,655, | .

Cooperation Gets Results

“ber—oi—gains—in— the—“shup have~beenregis-
tered.

HIGH VOLTAGE
Agked by the. draft board who would always

‘know,where' he was, an anii-fascist unionist re-
‘plied: '"'The FBL"

D

The University of Texas hcrs approved . the
teaching of Russian in the state school . . . And
riqht in Martin Diea chkycn'dl

o

 Kaoete Blaczyk, a reception clerk at Nazl army

. headquarters, has won a prize for courtesy in Herr
Goebbels' 'keep smiling' campaign. We bet that

the reception Fraulein Blaczyk gives the boys is
nothing compared to what they get at the gates of
Sevastopol.

L/
LN

W'e should;i\'\tf\,ho surprieed if those Nazl saho-

tours ccught on Long Island were coming. hero to-—first—-affair-three-weeks-ag

become witmesses for the Dles Commititee.

0..

It certcxlnly was a bredk for us thcd they were

chc:nce lo take the swastikas off thelr arms and
pass them off as 1009 Americans lnvesliqcnlng
subversive cxctivllies.

o

L)

- We've just heard of the gquy who brought an
old shoe to his local rubber cullection center and
threw 1t on the pile saying, "Here s ona heel to got
rid of cmother.”

N
"

WHICH SHOULD REMIND YOU to denate your
rupber and give the Axls the bounce.
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CHICAGD_,,(I‘P)_,_—_-:_C.Qoperatmn between

‘unions and management has resulted in the

delivery of war weapons and implements as
much as 14 months ahead of schedule, Lon-

- ald Nelson said in a speech at Northwesten

University.

I

Second Dance For
Soldiers Big Success

Last Thursday, the Ladies’ Auxiliary,

“with the assistance of the girls of Weber,
I. C. and Vacuum Tube, ran the second ina -
series of social evenings for the service men

at the depot being snonsored by the Union
Victory Committee.

The goldiers from the Albany depot
were invited this time too and there was a

much larger humber of men than at the
or—DMrs—Leland-

Bellinger-and Mrs. Pat Vott1s were in charge

of the spade work for the Auxiliary, while

a comimittee composed of Paila Palucis,
den, Alice Gregory, and Helen Morawski
mobilized the girls in the plant.

‘The soldiers have expressed their thanks
for the invitations and the lift they have

-been given. The soldiers on the production

line are more than glad to get together
more clogely with the soldiers in the Army.

As a result of the success of these affairs
girls from other departments are demand-

ing a chance to do their stuff. . -

‘lll

* Bernice Kozak, Theresa Basil, Emily Bow- - -
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