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Docket #7968-57 is a4 good ex-
ample of a Union Steward -and
Board Member being on the jobh.
In this case a man had to take the
day off before Klection Day to at-
tend his sister-in-law’s funeral in
Betroit, His supervisor informed
him that that he could not qualify
for payment for the Election Day
holiday hecause he didn’t work the
day before the holiday, Steward
‘Milkins upon hearing this contacted
Board Member Drozdowski and the
Union Hall. Upon hearing this

" story, it was our opinion that the

Company was wrong on this one;

- therefore, Steward Milking filed a
docket requesting payment for this

man. The foreman’s answer: re-

fused payment saying that in-law’s

funerals couldn’t be usced as o qual®
ifying excuse for holiday payment.
Iollowing this, the case was. pro-
cessed at the Union Hall. Before
the ease could reuch the second
level, central management called
and said that we were vight and
this man would be paid.

Docket  #7915-57 involves a
warning notice issued to Steward

Wilkinson for leaving his work
aren  without permission. Board

Member Mastriani after finding out
that Steward Wilkinson was ab-
sent from his job on Union busi-
ness instructed him to file a griev-
ance. The foreman'’s answer was
as usual unsatisfactory. It was
only after two Step Two meétings
were held we finally produced. o
photostatic copy of our
voucher sighed by the Toreman cov-
cring this time, was this warning
notice rescinded. Supervision de-
nied that there was any such vouch-

~er in existence and appeared crest-

fallen when confronted with it.
This was obviously an attempt by
the Chemical Dept. to put an ag-
gressive steward on the spot. It
would scem that this time would he
better used promoting good rela-
tions between the Company and the
Union, B '
Docket #7942-57 was finally set-
tled last week alter long negotia-
tions with M.A.C. supervision, Here

Current Events In My Section

By Allen E. Townsend
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an operator protested a price on a
serew machine, claiming the tuble
was priced too low. After hearing
his story, Board Member De Marco
turned in a grievance protesting
the inadequate price. The Company
answer denied that the price wuas
too low. At a Step Two mecting
Coordinator Christman asked for
facts and figures and table prices

“to support the Company story that

the price was right. At a later date
management was unable to produce
ample substantiating evidence that
the pricing structure on the screw
muachine jobh was right. At this
time they agreed to re-time the
job in question. They, however,

" stated that the operator was using

the wrong method; therefore, they
proposed to set up a hetter method
to do the jobh, After timing the job
using the new mcethod, the price
came out much higher than hefore.
At this point they went back to the
original method used in the first
place. The final oulcome of this
gricvance resulted in an approxi-
muate . upward revision of 25%% in
the pricing table, This is 1 colossul
example of - to what lengths the

Company will go to prove a price.-

It is also o fine example of goad
negotiatingr on the part of Board
Member De Marco ahd Coordinator
Christman,

NOTICE
~ Pensioners
Meeting
Wednesday,oFeb. 19, ’55

2:00 P.M.

UNION AUDITORIUUM
121 Erie Blvd.

All Former Members of
Local 301

Reports of Committees
Regular Order of Business
Refreshments

Bldg, 60: The group who work
under Shop Steward W. Martin are
charging the Company with viola-
tion of contract, Artiele Xi, Sect, 1,0
where the Company in this in-
stance violated local séniority sup-
plement, Article 1, Secte 1, by
changing classifications before re-
ductions in forces to protect short-
er service employees., '

Bldg, 16: The group who work
under Shop Steward J. Reedy are
charging violation of contract un-
der Artiele 1, Seet. 1, in this in-
stance an office employee moving
cleetrical equipment which is work
helonging to barguining unmt em-

ployees, o S
Blde, 285: The 'group who work
under Shop Steward Po Stmone

cluim an agreement was reached
on Dockel F317H-H1 Lo go back to
olid prices and vouchers on Chip

and Pile of Bevels and Blades, The
- Company 18

now - violating ‘this
agreement,  They, therefore, re-
quest that management investigate
and return to the agreemont that
was originally reached.

Bldg., 53: The group who work
under Shop Steward J. Oliviert are
charging vielation of contract un-
der Artiele |, Seet. 1; in this in-
stince someone out of the bargain-
ing unit doing™Tool Crib Attend-
ant's work,

Bldg, 57: ‘
under Shop Steward W. Laskevich
have repeatedly  uasked  to
hroken windows and skyliphts re-
paired.  To date, supervision has
not scen fit to corvect these condi-
Lions which are a definite health
hazard, - We request investigation
and earrection of this condition.

Bldg, H3: The group who work
under Shop Steward A, Burditt are
prolesting  supervision’s “Teletalk
System” in the #5053 Stockroom
which was installed to,relay moes-

sages and has now degenerated in-
to a microphone so that supervision .

can monitor émployces’ conversa-
tion and comes very close to the
Company attempting to  govern
[ree speech,

Bldg, 273: The group under Shop
Steward V. Natale feel that Class
A Stockkeepers should he utilized
as outlined in the job description
and not as Accumulutors,

Bldg, 49: The group who work
under Shop Steward A, Paniccia
are charging violation of the Union-
Company contract under Article T,
Seet. 1, in this instance Gas Tur-
hine management abolishing Pro-
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duction IFollowers and having their g, .
work done by non-hargaining unitgghs

employces.  The  National  Labor
Relations Board set up the bar-
gaining unit and we protest Gen--
ernl Rlectrie’s flagrant violation of*
their ruling.

Bldg.. 50: Shop Steward  John

Wager and- S, Martinez are pro- *

testing the Company’s plan to cut
an  old  established rate on  the
freight handling job. o

Bldg. 81: The group under Shop,
Steward I Madison wre protesting
operation of the tractor with a one
man crew. Thev feel that it is un-

~safe to operate alone. ' AR
Bldg. 273: The group under Shoptgh

Steward P, Hacko are charging the

Company with vielution of vontract

under Article VI, Seet. 1, in this
instunce supervision changing the
lnyout and  chipping  operations
from piecewonrk to daywork.- ‘

Bldg. 273: Robert Tierney who
works in Shop Steward R. Bergin's

group feels that he should not have -

to suflfer a loss in carnings hecause
of training @ new employee.. He
requests that this situation be cor-.
rected .

Membership Approves
Shift Preference

At the February joint meetings
of the Shop Stewards and Mem-

. ‘fl\
hership last Monday, o t'ecommen-!,‘;;f g
. N - . . YRy
dution of the Executive Board Lo’

approve an amendment that was
negotinted hy the Local 301 Place”
ment Committee and management
affecting the present rules for shift
preference was overwhelmingly ap-
proved.

The amendment allows an em-
ployee with 25 years or more of
service to displace o day shift em-
ployee who has 10 yeurs less sorv-
ice than the longer service em-
ployce. The shift preference agree-
ment also provides that an om-
ployce who has twice the service of
a day shift employee may displace
an employee on the day shift pro-

vided the employee on days hu%

less service than 1/1/41.

Copies of the shift preference
agreement will be mailed to all of
the Shop Stewards. -

Mr. SMOE

JONES,HOWS THAT
NEW MAN MAKING
OUT IN YOOR.
SECTION ¢,

NOT TOO
GOOU, SIR

¢ J
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Conference Board Rer
On 1958 Reopener

- At a meeting of the Conference Board held on the 20th of February in the City of Wash-
ington, D. C,, an 8-point program was adopted: |

1. Guaranteed Annual Wage

More than ever before a Guaranteed Income Plan must be negotiated. There are now

. approximately 5,000,000 unemployed. Many others are working less than 40 hours, Still

others have been downgraded to lower rated jobs as the workers in the Schenectady Plant

well know. A G.A.W. Plan is overdue in the IUE and this year the people stand ready to fight

for an adequate plan in face of rising unemployment.” Today more than 4,000,000 people are
covered by SUB or other similar plans, | .

- 2. Severance or Termination Pay

The present contract provides for severance pay only when an entire plant closes down.
The proposal is that termination or severance pay be provided for those with at least three
i ”Eears of service, with one week's pay for each year of service where the termination is not

—
—

t.due to discharge for cause. Two-thirds of the 1700 agreements analyzed by the U. S. De-’

partment of Labor disclosed that the number of workers covered by termination pay totaled
7.3 million. Not only will termination pay provide an income while- readjustment is. taking
place but it will help to prevent plant shutdowns, runaway and other unnecessary dismiss-
als. Such severance pay will also help the community by allowing a worker to make an ad-
justment there. | | R . |

3. Protection of Seniority in Plant Movement

The many workers who have been displaced and downgraded because of the movement
of jobs out of Schenectady will recognize the importance of this proposal. Workers who have
given years of service should certainly have a right to move to a new plant carrying their
seniority with them. There can be no security of employment for the men and women in our
industry as long as the Company can arbitrarily move from one location to another without
taking care of their present employees. -

4. F arming Qut of Work -

i ) The farming out or sub-contracting of work is becoming more and more pronounced in
- .#lew of .the critical unemployment situation we all face. |

. Some employers sub-contract work to non-union shops where employees are obliged to do
it under non-union conditions. In socme cases employers have even paid higher sums to have
work sub-contracted simply in order to create a feeling of insecurity among our membership.

_ Many IUE contracts:already require that no work may be farmed out until the full capac-
ity of the plant has been fully utilized and all employees on layoff have been recalled. This pro-
vision should be incorporated in our agreement. . |

5. Handling the Pjroblems of Automéiion__ __

Automation is definitely a problem of employment security. There is no question but
‘that automation is going to require new types of skills which in many cases do not exist
ymong the current employees. The question of seniority must be re-studied and the seniority
Units broadened so that people in one Dept. with considerable service are not thrown out of
jobs where shorter service people in another Dept. get these new jobs. We propose a training
program be set up well in advance of the setting up of any automatic equipment.

6. [mproving Scheduling of Work

+ We propose that an addition be made in our contract which would provide that where
there are layoffs in one section of a plant, no overtime will be conducted in another until the
laid off workers have been recalled and all those who can do the work have an opportunity to
do so. y (Continued on Page 4)
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- The Voice of GE Woﬂ:ers, Local 301, S’dzenéctady, N.Y.

February 28, 1958

Reso_u;tibn Adopted o

By General Electric
Conference Board
WHEREAS,

Due to the harmful effects ere-

ated on the cconomic security and
well being of the working men and

women in “the clectrical industry,

and other industries in the United
States, through the deceisions of
said industries to decentralize and

relocate und through recent devel- -

opments in automation and the fu-
ture developments in the fields of
Atomic and Solar energy and other
Technological innovittions that may
develop, in this, the era of the sec-
and industrial revolution, we rec-
ommend that o permanent’ com-
mission to sclt=np l)_v;v-t-he-.-.»EédQ1".11

Government, composed of represens.

tatives of labor, farmers, muanage-
ment and government, to keep un-
der constant review any such de-
velopments affecting the cconomic
security; and to” make appropri-
ate  recommenations to the Con-
gress and the President, (lesig'nud
to proteet the working men and

- women against the cconomic inse-
~curity that exists teday and will

exist  tomorrow, unless u  recom-
mendation such as this is promptly

congidered allowing working men

and women u voice as to what their

proper share should be in the fruits
of - Technologicul advance and' to
enuble the projection of a program
for full employment and a stable
economy, R

FURTHER RESOLVED,

That we called upon the leader-
ship of the AFL-C1O- to mobilize
support in the entire labor move-
ment and the publié at large for
this resolution. '

FINALLY RESOLVED,

That copies of this resolution be
sent to the President of the United
States, members of Congress and
other appropriite government of-
fcials, |




O PRI . ST A e o
(pmpaiomat AN dop s i I SN Lo e B m S RS SOUTE N SN -

Er oy id s

T et it e e e i e o e e ST S

LN
Lo

e e m———— s e e m—

W PR .

AP D o b D AL P A N R L M L a7 K. Son b gusin T Wi o " L o b i bt sadm 1

s

Resoiumns Agamsf Na#um! Gas Bill

Local 301 sent letters to Mayor Stratton and the Board of
Supervisors urging that they go'on record as against the

Natural CGas Bill. Subsequently, Local 301 has received copies

of the following resolutions against the Natural Gas Bill from
the Board of Supervisors. and the City Council:

Resolution from Board of Superwsors

“Supervisor Egan offered and moved the adoption of the following

| rvau]ulum seconded by ‘Supervisor Oshonlighter::

WHEREAS, The approval by Congress of H:R. bill No. 852 known
~as the Natural Gas Act, would in effect result in substantial rate increases

in the cost of mtuml Fas. for thouq(mda of families in our commumty, e

r

now therefore he it -
RESOLY ED 'I‘hat the "’chenectadv County Board of Supcrvlsorq o

on record as opposm; said legislation as heing (11‘30[‘]!‘[1]]1;[[0!‘)’ as wetl as

inflationary; and be it further

RESOLVED, That copies of this resolution be fnm.xrded to C«m- 

grressm.m Bernard W. Kearney and to United States Senators Irving M.
Ives and .Lxcob K. Javits.”

n

Resolution from City Council
o “Counmlmdn Imbell.l oﬂ'cred the followmg
\WHEREAS, Congress cnrrenlly is . considering H.R. 8.»2.), the S50-
called Harris-0Q’ Hara Natural Gas Bl”, which would exclude producers
of ndtuml gas from control and regulations hy the I‘edm al Power Com-

mission; .ad - ' . .
WHEREAS, Passage of f,he Harris-O'Harn bill'would result i'n in-

‘" creased rates for natural gas users, increases whieh have been estimated

to be. as great as §40.00 to $50.00 per year per family; and :
WHERI‘A‘S Suech increase would he contrary to the public mtmeat
especmlly in view of the hardships currently being mnmscd on ‘many

families in Schenectady -and elsewhere in the country as a result of the

present business decline; Now, therefore, be is

 RESOLVED, That this Councnl herehy opposes the passage of H,R.
8.)2.), the so-called Harris-O'Hara Natural Gas Bill .md all similar hills,
and urges the Congress not to approve such legislation, because of the

"hardshlp which it would entail for millions:of natural gas consumers m
-the major cities of our l]dthll, and be it further

RESOLVED, That copies of this resolution be I'ur“.udod to Cone
gressman Bernard W, Kearney, House Speaker Sam Rayburn, Senators
Irving M. Ives and Jacob K.
Committee vs. Natural Gas Lo;,mlatmn at 730 Jackson Place, W dshln;.,ton

6. . C.”

"The- Natural Gas Bill is a bill to make the consumers pay up to
$40. to $50.00 more a year per family. This bill would make the rich

RICHER and the poor. POORER.

Wmﬂ“ﬂ‘ﬁ‘ﬂﬂj“ﬂ LR R NN A e U N R WS R

period

could he used as a vicious strike

post §10. 00.
‘ed (now) he must post $25.00.

d\'ttq, and to the United States Mayors' -

~eentive for

The Facts About ihe Amended
Unemployment Insurance Bill

The headlines of the Schenectady Works News on Febru-

ary 20th, 1958 were
Local 301 and 1ts members also

: “Crawford Urges Jobless Pay Increase.

urge an increase in unemploy-

ment benefits but we are certainly not in favor of the Ashbery

Hatch Bill.

Spokesmen for dynamic managed industry and some loca(_
politicians will have you believe that the revised bill is the best
thing that has ever happened to the worker.

There have been many queries as to why in the world or-
ganized labor is against an increase in benefits from $36. 00 a

” week to $45.00 a week.

Under the revised bill a worker
will receive $45.00 o week provid-
ing his average carnings arc $100
a week in tho-qudllf\rmg period.
Benefits run as low as $10.00 u
week: Now, what is the qualifying
period?: Al claimants with 20
weeks of cmplovmcnt in the buse
would qualify, Claimants
with less than 20 weeks of employ-
ment.in the base period (preceding
52 weeks) could qualify if they had
1.) weceks or more during the base
pulod and a total of not -less than
40 weld\:, of employment during the
two years (104 weeks) preceding
the - date the elaim was filed,

An appeal provisions of the bill

breaking weapon, -For ecuch claim
protested an employer (now) nyast
For each rease appeul- |
The
new bill would permit the posting
of a single $10.00 and $25.00 for
any. number of similar cases. This

obviously - makes it easier and
cheaper, thereby providing an in-

unscrupulous employ-
ers to block payments of legitimuate
benefits Tor many months. |

In addition, a worker who may -
ho fired for cause or who refuses
a suitable job offer or who quits
a job eannot colleet Unemployment
Insurance for the first 6 weeks, Un-

der the present law, a worker cm('m)

wipe out that penalty hy ohhunm;., o
bonafide empleyment, This new bill. -
would not permit the wiping out
the penalty at all. In other words
the new hill would make the al-
ready harsh p(rnulticslcl-ven harsher,
Organized labor feels thut the
time is long -overdue: for-an im-
proved unvmployment . ingdrance
program, The workers ~of New
York Stute arve eéntitled to receive

‘an honest merit rating increase in

henefits and ave opposed to the
present  amended  bill which s
londad with gimmicks, riders and
hooby traps. '

Lastly, labor, capital and hmmm—\
should all wunite for the LOI]IHIO( )
good (in these days of increasing™
unumplovmeni) and to ask which is
the most importunt leg of a thlL‘(.-
cornered stool.

How did our local representatives
vote? S

FOR  AGAINST

" ASSEMBLY
- Saratoga — John Ostrander (R)..............X .
Schoharie — Daveid Enders (R).ee. X ‘ - ~

5 AS

A prievance was filed in
Turbine by Steward Paniceia pro-
testing the action taken by Gas
Turbine management in regards to

‘with the
statermont that “The work of Pro-
duction Followers is no longer re-
quired”. With this type of atti-

- tude and answer to the prievance
. facing
brought the case and the unsatis-

him, Steward Panicein
factory answer to Bocu'd Member
Mangino. After discussing the

case, Board Member Mangino sent

the grievance to Union Headquart- -

ers to be processed for discussion

“at the second level.

The grievance was written up as

~a vielation of contract under Arti-

cle I, Section 1, pointing out to
gupervision that they could not use
employees from the salary unit to
do work which was put into the

_bargaining unit by a National La-

SEF IT Ve

Rewr geargogmogps; by CHARLES SCOTT g i g gt e

(:us "

Production Followers. Gas Turbine
“management took the lmqmon and
answered the grievance

horRelations Board decision. At
the second step level of Llw‘gnc\r-
ance  procedure, Board Member
Mangino, Assistant Recording Sec-

retary Rakviea, Chief Steward Di
. Lorenzo and Shop-Steward Paniceid

met with Company representiatives,
and, after mueh discussion the

Company finally agreed to have the -

work done by the Production Iol-
lowers as in the past and the only
issue still in dispute is the num-
ber of Production Followers to be
used in this particular aren.

“This is an example of how [ar (e

Lhe Company will go in their cam-
paign to do away with jobs.
employces in the shops know well
this side of General Electric which

"is in direet opposition to the side
shown to the public :wherein- they

use all mediums of publicity, say-
ing how good the Company is and
how they always have the wellare
of their employees at heart. Con-
trary to the local papers, which to

The

date have not said anything about
“the loss of jobs in the Schencetady
plant,  the

| Hch'enecta.dv — Oswald D. Heck (R)
Montgomery — Donald A. Campbell (R) X

(clmnnmn wus for l)lll)

~ Rensselaer — Thomas H. BBrown (R)... X
\ll)any — IBdwin Corning (D).eiinneen. X
SDNA'I‘ , FOR AGAINST
bart‘ltoga — Gilbert . Scelye (R)........X
- Schoharie — Owen D. Begley (D).......... { X . ( )\!
~ Schenectady — Owen D. Begley (D)...0.. X P
Montgomery — Van Wiggeren (R) ... X
Rensselaer — Berkowitz (R)....in. X
Albany — Julmn B, Erway (D) . X

Luwelnor Ilmnman has proved once again he is in favm of a bettu'
Ulmnpluyment. Insurance Bill but a bill that is good for the people and
not one that will hurt them,
We tl*.c-.pecmlex()lf 3

He proved this by vetoing the Ashbery
01 are in full agreement with the veto.

NOTICE

Hatch Bill,

MEETING

Monday, Mar. 10, 1958 -
7:30 P.M.

UNION HEADQUARTERS
121 Erie Blvd.

cemplayees who  work |
there sce fellow employees laid off
and downgraded through the Com-
pahy’s program of higher profits
and the community and employces

EXECUTIVE BOARD Q

he damned!

o amunded to make it possible for a

0

'but before the age of 65, to receive

S B And !i‘s Eﬁecis on Communmes

Many employers in the past years disagreed with the
S.U.B. Plan of the steel and auto workers. Today in Donora,
Pa., there is a story for all working people to hear.

The Wall St. Journal of December 23, 1957, carried a front
page story on S.U.B. and unemployment. Union officials esti-
mate about 25¢¢ of the-remainder are working less than 40
hours per week The S.U.B. Plan negotiated by the United

ith state U.C. for preventing a local dep1 ession.

The chairman of the Merchants Division of the C. of C,,
said that “SUB’s a Godsend. I think it's the finest thing the
steel workers ever negotiated and it's helping considerably”.
On January 27th, 1958, the “Times"” (N.Y.) also carried a
story on S.U.B. In the report. by its chief labor reporter, A.
Raskin, the American Can Co. has notified the U.S.W. of
Amerlca_ that it feels the program has helped promote greater

‘ In a report to the union, the first year of benefit

(j.v Steel Workers of America has been getting major credit along

job stability.
distribution, the company set forth 1ts belief that the plan
could be consn:lered a success.

If S.U.B. is considered a success cmd G. E is as concerned

(}mth unemployment as they say they are, but until now have

one. nothing about it but move jobs out of the city, they
should sit down at the bargaining table in- September or be-
fore and ‘work out a GAW Plan for G.E. workers,

Disabled Workers and Federal Benefsﬂs

Social Security Allows Wage “Freeze”

There have been a lot of questxons at the Union Hall as to
why and when a worker should “freeze’’ his wages with the
Social Security office. The purpose of “freezing” wages is to
protect a worker's benefits if he expects to be ehgxble for
disability insurance benefits, _

Workers. will recall that the So-
¢ial  Security Law was recently-

Once the worker his “frozen” his
wages by meeting the. above re-
quirements then the time element
involved between the " time he
“freezes” his wages and when he
attains the age of 50 cannot affect
his right to disability benefits in-
surance. ‘

ARE YOU A__mmsw

rorker, at the age of 50 or over, -

disability insurance benefits.

A worker is eligible tm such
benefits if he: o
~—Has attained the age of 50.
~—Has had enough coverage-un-
~der the Social Security Law.
‘—Has been disabled for at least
¢ months and is not expected
to be able to return to work.

. were not discussed at that meeting
~have been' written up and are in

~the New York level,

further, My,

- Operation Apprentme

- —Is so badly disabled as to be
unahle to do any work. )

Such a worker must also show
that he worked at least 5 years in
the 10 years which start immedi-
_.ately before the beginning of his
Wisability, In addition, the worker

HELP ELECT. &
LABOR'S = K=
FRIENDS! o

must show that in the last 3 years

before he beca_me disabled he work-

ced at least 1% years out of the
five years required above,

The benefit of a wage “freeze”

is given to those workers who be-

came disabled before they reach the

*stand

age of 50, Such a worker can pro-
~teet his rights to future benefits
(and his family’s rights, too) by
“freczing” his wages at the Social
—woecurity office. ST )
To do this he must show that:
—He worked in covered employ-
ment 5 out of the 10 years be-
fore his lc?hsablhty bep;an and
- that .
--11/2 of these 5,years were in"
the 3 year period before the
disability began,
—He is disabled from being able
to work.

- NOTI CE
Shop Stewards
“Meeting

Monday, March 3, 1958
2nd Shift—1:00 p.m.

Union Auditorium
121 Erie Bivd,

or any other case including farm- ,

1st and 3rd Shifts=—7:30 p.m.

. outside scab outfits to do our farm-

Placemem Committee Repor#

The Placement Commlttee would likKe to renort that on
last Wednesday, February 12, at the weekly placement nieet-
ing with the company in Building 41, Mr. Hughes, head of
Union Relations on placement cases, was so unbearable in his
attitude to the members of the Placement Committee that it

“was impossible for them to continue to carry on negotiations

in such an atmosphere of ill-will.  As a result of this treat-
ment, the Placement Committee felt it utterly impessible to

~continue with the me«.tmcr at the present time and 1eturner* to

the Union Hall. — e e
We want the membership to  tee. Onee you're buried by My
know that the placement cases that  Hughes, you stay
one has t}u, right to fee if
alive, .
We want the memiu n“ﬂ}:n Tl
ly realize that when the Dl
cases that are now heing proce: sed
at the New York level huve been
cleared, the Union has fulfilled its
contract obligations to the fullest
extent of the grievance procedare.
This is a matter of grave impor.

Vil Te

the process of heing 101011((1 to

Mr., Hughes refused to discuss
any case with the Placement Com- |
mittee - bechuse: (1) a Placement
Committee member checked with
aone of the seventeen (17) depart-
ment managers and found that a

release date given to the Place- tance to all coricerned, and eruld
ment Committee on a test man was lead to serious tmuble Therefore,

the membership s ‘heing” inade
aware of a Hllllﬁtll)ll W hlch can af-
feet everyone. .

not so. Mr. Hughes maintains that
when o member of the placement
committee checks with one of the
seventeen (17) depurtment heads,
he refuses to discuss this cuse any
Hughes seems to think
that when he makes a statement©
no one has the 1‘1,::ht ‘m do any fur-
ther investigation on it. This, in’
spite of the difference of opinion
between Mr, Hughes and one of
the seventeen (17) department
heads relating to the case of this
test man; (2) Mr. Hughes takes’
the position that if the business
agent or the assistant. business
agent should request information
or ask u question from one of the
seventeen (17) department man-
agers on & placement case, he will
no longer "discuss any of these
cases with the Placement Commit-

Sign of Th 'Firhé'sf‘? |

boys into skilled workers)”.

Machinist PUBLIC LIBRARY
In unswer to “Works News” "

article entitled, “Men, Jobs uand e

G.E.' (Transforming apprentice 0@@@ House

SV

The Schenectady County Pu'blic'
Library invites all members of
Local 301 to an ‘

ot the CENTRAL LIBRARY
Union Street and Seward Ploce

Wed., Mar. 19, 1658
All departments of the libiary
will be open to visitors, Guio‘eds

tours will be conducted at fre-
quent intervals from O A M.)

We mnt for the world under-

‘where an apprentice can
learn anything about toolmaking
or eritical machine work when he
spends most of his time. on repeti-
tious production work which actu-
ally belongs to a picceworker or
production worker. Most of this
production work was found to be
from Bldg. 49, & (lq)mlmult where
milling pmductmn work 1:. at a
very low ebb,

We feel that central nanage-
ment should do something ubout
this situation, ‘We don’t believe
thut central management should
pass the buck on to the decentral-
ized manager, this goes in this case

out. We don't feel it is right for
the company to use apprentices to
scab on workers in the plant or use

Your neighborhood bm e
will also welcome you betwer o
the houts of 2 P M. ond & 7 4

out \\'01\]\. NP N N N,

huried @rd o

e nt

to 9 P.M, i'
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