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CSEA Makes 11 Demands (SEA Studying Impact

Of Correctional Services Dep

ALBANY —Seeking to dig below the surface Into the root causes of the uprising

at Attica Prison and to change the basic conditions facing employees and

inmates at

State correctional facilitles, the Civil Service Employees Assn. was scheduled to meet with
Corrections Commissioner Russell G, Oswald in Albany Tuesday, Oct. 12.

CSEA represents the olyilian
employees at State prisons—four
of whom dled ns hostages in the
Attiea riot,

A union spokesman sald that
CSEA chapter presidents from
the State's correctional Instli-
tutlons met In emergency ses-
slon earlier this week at CSEA
Headquarters here W formulate
demands they will present to
Oswald next week,

“Although a few concessions
weére won by Councll 82, AFS-
CME, which represents the cor-
rection officers, after they
threatened an inmate lock-in,"”
the spokesman sald, "“CSEA

feels, and we are sure that the
public feels, that farther reach-
ing reforms must be made In
the correctional system from the
ground up if we are to turn the
tide in this intolerable situation
Surface Improvements will help

a lttle, but they will not pre-
vent future ineldents, riotz or
bloodshed. The problems go
deeper.”

Increased Security
CSEA demands emphasized

training In rehabilitation and
Increased security for the pri-
s50on employees, plus Improved

living oconditions for Inmates,

(SEA Successful For
Correction Officers As

Council 82 Refuses Aid

AUBURN-—The Civil Service Employees Assn,. has won
grlevances inltiated by two correction officers at the Au-
burn Correctional Facility after the officers’ requests for
help were turned down by Council 82, AFSCME, AFL-CIO,

thelr legal unlon representative,

Roger Kane, CSEA fleld rep-
resentative for the wnrea, sald
both grievances concerned sen-
forlty for the correction offlcers.

In one case, & correction of-
flcer quit hls job and was re-
instated to the same title within
four months, He asked Council
82 to help him galn back the
senlority he formerly had, Coun-
ell 82 told him he did not have
a grievance and refused to help,
The officer then went to CSEA,
Eane took the grievance through
the third stage, and the man

on?"

R — .

Repeat This!

The Other Shoe
Dropped Hard
On Civil Service

ROM the point of view
F of civil service employ~
ee¢s, whether at Federal,
State or local government
levels, the disclosure Thursday
night by President Richard M.
Nixon of Phase Two of his eco~
Bomle program may amount Lo

(Continued on Page 3)

recelved hils former senfority
status as the result of a memo-
randum Issued by then-Deputy
Commissioner of Correction Har-
old Butler

In the other case, a correc-
tion officer at Auburn was trans-
ferred to Albany under a provi-
slonal title, The officer then did
not pass the examination to be-
come permanent in the title,
and returned to Auburn as a
correction officer. Council 82 re-
fused to help him regaln the
senlority he had held as correc-
tion officer at Auburn, Agaln,
CSEA's Roger Kane took the case
and carried 1t o the third griev-
ance step, The man now has
the senlority he had before the
transfer to Albany

Kane commented on the two
onses: “There are ominous sim-
Harities In these two ocases. One
of them 1s that the department
s not going tw be dalr and
equitable about senlority unless
it Is pushed by a unlon, The
other & that Counell 82 obvi-
ously does not want to be both-
ered with senlority cases

“I know from talking to the
c.0.'s that senlority s a very
Important lssue with them, They
need It and deserve 1t and It s
in thelr contract, Although
CSEA does nol now represent
these employees, we are stlll
golng o fight for shelr rights.”

and a striot watchdog role dor
the unlon to, Insure that these
changes are malintalned

The demands are;

® That all new programs of
the Department of Correctlonal
Services be formulated bllater-
ally between the pepartment and
CSEA.

® That an Immediate plan be
formulated for each facllity for
riot control and evacuation, as
well as linmediate training for
all eivillans In this area, Sald
plan shall be approvéd by CSEA

® That an (mmediate policy
statement be made by the Gov-
ernor of the Slale of New York
that in the future, In accord-
ance with long-established prac-
tice, no negotiations will be car-
ried out with Inmates for the
release of hostages and that cor-
rection officers and all other
avallable law-enforcement per-
sonnel will be sent In Immedi-
ately to quell any rebellion

® That two depuly commis-
sloners be appolnted Immediate-
iy €rom indlividuals who have
come up through the ranks of
the Department of Correctional
Services, and that their term
in office be continued

® That security be Increased
at all correctional factlities ‘o

(Continued on Page 9)

CSEA Protests

NACC Dress Code |

Leader \

ALBANY — AL
presstime, the Cilvil Service
Employees Assn, has slated
a meeting of officials of the
State Narcotle Addiction Control
Commission to examine and dis-
ocuss the NACC's recently imple-
mented dress code for (ts am-
ployees,

The dress code, a seven-page
typed document, seeks to strictly
regulate the dress, grooming and
halr-styles of men and women
employed at all facllities where
the Commission provides ocare,
treatment or services for nar-
cotics addiots,

“We ask for thls meeting”
sald Thomas J. Linden, CSEA
collective negotiating speciallst,
“because CSEA feels that this
new dress code Is disoriminatory
and repressive for the employees
who are belng asked to conform
to IL."” CBEA represents the clvil-
an employees of the commbli-

(Continued on Page 3)
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t. Of Nixon's Phase Two

On Givil Service Aides

ALBANY — Officials of the Civil Service Employees
Assn,, at Leader presstime, were giving sharp attention to
newly-disclosed plans for Phase Two of the Federal economic
stabilization program for possible effects on State and local

government employees.

While saying that no official
reactlon could be expected from
his organization until more de-
tails were avallable, CSEA pres
{dent Theodore C, Wenzl re
vealed that he had alrendy ap-
pealed earlier to US. Secretary
of the Treasury John B, Connal+
ly to exempt all State and loca
government workers from thi

longer-range wage control pcn:!

gram
Wenzl also reported that
and his aides had previously met
with representatites of the Fed-
eral Office of Emergency Pre-
paredness to discuss impact of
the exlsting wage-price freeze,
due to expire on Novamber 13,
on CSEA's membership of 200,000
plus public employees, &“
One of the accomplishment
of this meeting, according
Wenzl, was to “open a line
communication directly to thi
Office of Emergency Prepared
ness." This will permit all ques
tlons on the freeze brought
CSEA headguarters by varlous
member groups to be

sald, adding that inquiries o
the subject should be directe
to Harold B. Beyer, Jr, CSE
assistant counsel .
In a related matter, Wen
also viewed In s letter to CSEA
Statewlide officials and heads
of local chapters, the possible
fmpact of the Emergency Em-
ployment Act of 1871 on the
Employees Association and the
clvll service system in general

Under this new legislation,

Federal funds are to be made
avallable to provide emergency
employment In State and local
government jobs for thousands
of unemployed workers. Eligible
States and local Jurisdictions
apply for the financial assistarice

(Continued on Page 3)

slip Aide’s
Job Saved
By (SEA

ISLIP — The Civil Service
Employees Assh. has come 10
vhe aid of a Town of Islip
employee who was threaten-
ed with loss of her Job as clerk
because of administrative error
by the Town

The employee, a clerk In the
Town's Purchase Depl., was ap-
pointed to the job from what
had appeared to be a proper
eligible lst, and served out the
elght-week probation period

The County Civil Service Dept.
then refused to certify her ap-
polntment since she was the
fourth person on the eligible list,
clalming she was thus not elig-
tble for appointment under the
one-out-of-three rule

“The Supreme Court
(Continued on Page 3)

—

ruled

Western Conference
Sets Oct. 23 Meeting

NEWARK — The Western Conference of the Civll Ser~
vice Employees Assn. will meet Oct. 23 at the Old World Inn
here, overlooking the former Jackson & Perkins rose gardens,

The Newark State School chapter will host the Con-

ference session, which will be-
gin at 10 am. with a County
Workshop, The Conference meet-
Ing ls scheduled for 1:30 pm.,
cockialls at 6:30, dinner at 7:30
and dancing st 9:30

Tickels are $6 per person, lax
and gratuity Included., and are
avallable from Mrs. Sarah Bec-
kens, 407 Hoffman St., Newark
14513 (phone 315-331-3150),
Motel reservations may be made
directly via the Old World Inn,
located at 1114 So. Maln St
near the Thruway's Manchester
exit.

' Inside The Leader

Long Island
Motorists Facing
Winter Problems,

—See Page 11

Security Unit
Progress
—See Page 9

Eligible Lists
—See Page ll

—
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CIVIL SERVICE EDUCATION & RECREATION ASSN.
FALL, THANKSGIVING & CHRISTMAS
PROGRAM

EUROPE

CARIBBEAN ISLANDS
ESCORTED HIGH QUALITY
JET TOURS AT

LOWEST COST WITH

CIVIL SERVICE LEADER, Tuesday, October 12, 19714

EUROPE N

K-2428A PARIS (4 Days/3 Nights)

Leaving October 21; Returning October 25 wvia XLM. Featuring 1st

class hotels, continental breakfast, sightseeing, service charges, fully

escoried Sﬁl“
Taxes

Flight Only $175.

K-24288 AMSTERDAH (4 Days/3 Nights)

Leaving October 21; Returning October 25 wia KLM. Featuring 1st
class hotels, continental breakfast, sightseeing gratuities, fully
escoiled S23lﬂ
Taxes 7.00
Flight Only $175.00

K-2438 LONDON (4 Days/3 Nights)

Leaving November 24; Returning November 28 via KLM. Featuring ls‘l
class hotels, sightseeing, gratuities, full escorted, $189
Taxes ll.

K-2191 LISBON (PORTUGAL) (4 Days/3 Nights)

Leaving November 24; Returning November 26 via TWA. Featuring

lixutious Estoril Del Sol Hotel, confinental breakfast, dinner daily,

sighisesing gratuities, fully escorfed. §
Taxes 16.00

CARIBBEAN ISLANDS

K-2219 CURACAO (6 Days/5 Nights)

Leaving November 24; Returning November 29 via KILM. Fealuring the
luxurious  Hotel Hnton full American breakfast and dinner daily
cocktail party, gratuities and taxes, $295.00

K-2193 BERMUDA (5 Days/4 Nights)

Leaving November 24. Returning November 28 via BOAC, Featuring
the St. George Hotel, American bruakfast and dinner daily. $188.00

Taxes & gratuities 17.00
K-2214 PARADISE ISLAND (4 M/I! Nights)

Leaving November 24 and returning November 28 via Trans Inter
national Airlines with hot meals, drinks aloft at the newly built ulira

luxurious Holiday inn $145.00
Taxes 10.00
MAP Supplement (Breakfast and Dinner daily) 35.00

Price includes: Air-conditioned twin-bedded room—Welcome Rum
Swizzle Party—Free chaise lounges—Free coach to Nassau for shop-
ping during day—Taxes and gratuities—Complimentary green fees
and transfers. Price does not include meals,

CHRISTMAS & NEW YEAR'S HOLIDAY

K-2181A NASSAU (9 Days /8 Nights)
Leaving December 24; Returning January 1 via TIA Featuring the
Holiday Inn, no meals, rum swizzle party, hospitality desk. $279.00
Taxes & gratuities 24.00
K-2220 CANARY ISLANDS--LAS PALMAS (B Days/7 Nights)
Leaving December 24; Returning January 1. Featuring twinbedded
room with private bath, continental breakfast and dinner daily,
from $299.00
Taxes & gratuities 10.00
K-2163 ROME FLORENCE 9 Days/8 Nights)
Leaving December 23; Returning January 1. Feautring twinbedded
room with private bath, continental breakfast daily, sightseeing,
service charges and taxes, fully escorted, from $329.00
K-2180 ST. LUCIA (8 Days,/7 Nights)
anms December 24; Relurning Deeember 31 via Universal Air
lines. Featuring Halcyon Days Hotel, breakfast and gourmet dinner
dally, cocktail parly, sightseeing $208

00
Tax ",mmtm 15.00
K-2228A AIR/SEA CARIBBEAN JET CNISE—SS nom
November 20 November 27 (7 Nights) $293.00 wp
K12236A AIR SEA CARIBBEAN CRUISE: SS REGINA,
Leaving December 23 and returning December 30 (8 Days)
from  $305.00

INDEX TO TOUR MANAGERS

Tour K-2428A, K.24288, K-2219: MISS DELORAS FUSSHLL, 111 Winthrop

Aveanue, Albany, New York 12203, Tel. (S18) 4820597 (At 6 PM)

K-2226A, K-2236A: MISS BEMILY RIORDAN. 1501 Broadway, Suite 731,
Nuw York, N.Y, 10036, Tel, (212) H68.2959

Toewr K-2191, K.2180A:; MR, IRVING FLAUMENBAUM, ‘\ Hmhnm
Sreet, Fregport, L1, New York 11520, Tel (316) 715,

Towr (2193 MISS ORA KNIFFEN, 39 Killeun Park, Alhmv N Y 12208,
Tal. (518) BO9-G210 (Afcer § P, Duyy (318) 457277 ) —or—
Mit, SAM EMMETT, 1060 E  28ch Streer, Beooklyn, N.Y, nm
Teh (212) 2534488 (After § PM.)

K-2163, K1130| MR. SAM EMMETT, 1060 E 28h Sircer, Brookbym,

NY, 11210, Tel. (212) 2554488 (Afser 5 PM)

Towr K 2‘)'( For Loog Iiand Aren: MR, Al \INA(‘I‘NI KR 1,
134, Locum Deive, Rocky Poiar, LI, NY. 11778, Tel Home
(S16) TA42736, Office (516) 2466040
For Westchesior Aren: MR, MIKE DEL VECCHIO, 116 Woodcres
Avvoue, White Plaima, NY. 10604, Tel. Duy (914) <285 6452,
Afier &€ PM. (914) RO 160435,

For Detalicd Inlvomation end Broihure Wrike To:

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036

Avellable only te CIEARA members
wnd thelr Immediate fumilies.

[ DON'T REPEAT THIS! |

(Continued from Page 1)
more than that the President
has dropped the other shoe.
Stripped of all its redudant ver-
blage, Phase Two Indicates that
the public employee will be
forced to bear an unfalr and
inequitable burden in the nation-
n)l effort sagalnst rampant in-
flatlon and high unemployment.

As a practical matter it means
that public employees will be
obliged to bargain with execu-
tives and budget offlcers, with
Jegislative bodies who have in
the past shown lttle sympathy
for the plight of the civil ser-
vice worker, and then get the
approval of & wage control board
to be appointed by the President,
and finally the action of such »
wage control board would re-
main subject to veto by the
Cost of Living Counell, The re-
sult of all of this Is to create
an  asdministrative monstrosity
that can only make a mockery
out of collective bargaining In
the publie sector,

The degree to which the wage
freeze regulations discriminate
against publiec employees was
dramatized last week by votes
taken in the House of Represen-
tatives and in the Senate on a
resolution to veto the Executive
Order of the President to defer
legislated salary Increases for
Federal employees from January
to July 1673, On Monday, the
veto resolution was defeated In
the House; on Thursday the
veto resolulion was defeated in
the Senate. Both New York State
Senators, Jacob K. Javits and
James L. Buckley voted against
the resolution, which means that
they supported the program un-
der which Federal employees are
being called upon to sscrifice
more than any other group of
workers in the Nation,

In retrospect, It may have been
o much to expect that Con-
gress would reject the Executive
Order deferring Federal employes
sulary increases. Through its ac~
tion, Congress in effect declared
it & matier of public policy that
Federal employees are second
class citizens. Congressman
Frank Brasco aptly described
the actlon as an “undeclared
wir agalnst Federal employees.”

The cause of the Federal ems=
ployees may not be Lrretrievably
lost. As an amendment to the
military procurement bill, the
Senate did vote to provide that
Federal employees are second-
comparable to those that may be
permitted to private employees
under Phase Two of the Pres-
ident’'s economic program. A
stimilar bill is pending In the
House, sponsored by Congress-
man Thaddeus Dulski, of Buf-
falo, chairman of the House
Commitee on Post Offlee and
Civl]l Service, If the House goes
slomg on the Dulskl proposal,
the President will' be confronted
with a veto-proof plece of legls-

Iation, since the military pro-
curement bill js & vital Adminis-
tration bill

What iz ironic sbout the dis-
criminatory action taken against
Federal employees is that the
amount of thelr scheduled in-
crense falls squarely within the
guidelines proposed to be follow-
ed by the Cost of Living Coun-~
ell. These ' gulldiines provide
in a general way for holding
price Increases to two or three
percent. Most economists ecal-
culate that the targeted price
increases could be achleved If
wage Increases could be con-
tained within five or sx per-
cent increases. The Federal sal-

increases schedu

in living costs next year of two
or three percent. The proposed
individual tax cuts as spproved
by the House of Representatives
would reduce taxes by $87 for
a family of four earning $10,000
a year, This tax reduction %
equivalent to about 16 cents &
day, or not enough to buy for
each member of the famfly as
additional bag of peanuis

Service Aide Traineeships
Show Widespread Appeal:
Few Requirements Involved

Service worker vacancies that pay in the general area
of $110 weekly have become one of the Increasingly popular
categories of hiring under the recently reopened U.S. Trainee

Program.

The spotlight here is on meet-
ing basic physical, sge and citd-
zenship provisions. But the can-
didate need not produce prior ex-
perience. And no minimum level
of education is called for, either,

Training 1= supplied following
sppointment. This is true, also,
for all the worker trainee titles.
Clerical and offleer worker
traineeships, for instance, also
walve schooling and Job history
requirements. The clerical posts
cusiomarily pay $83, plus the
usual fringe package.

Promotion opportunities are
regular, according to the US,
Civll Service Conmimission. That
body strongly urges every Iin-
terested person o immediately
obtain the pertinent snnounce-
ment: Notice No, NY-1-08,

The sort of cholees you have
occupationally are many: from
clerical to elevator operator jobs.
Food service worker and house-
keeping aide are among the
most prevalent, as are custodial
laborer, general laborer, and
grounds maintenance worker.
For s full lsting of opportuni-
ties, seek out the announcement.

Among other helpful hints
lsted are that certain positions
may require the abliity to read
and write English, A few may
ask that spplicants be able to
type or operate office machines.
Veterans preference will be ob-
served in the placement,

Candidatles must be ni least
18 unless high school grads or
successful enroliees in jJob-train-
ing programs.

Elgibiiity s based on a nu-
merigal rating resulting from an
evaluation of your Job applica-
tlon, No written test s in the
offing. ’rhc spplication contains

ENROLL NOW
FOR OCTOBER
STENOTYPE CLASSES

3 ssuvenient classes to choese from.
DAY: T-menths Start OCT. 25 (5 deys Weekly)
EVE: 10.menthy Start OCT, 25 (Mes, and Wed)
SAT: 10months Start OCT, 30 (Every Sat)

Call WO 2-0002

LS Gov't Awihocisnd For Fowvign Scudens

17 questions, mainly desling with
job training and atiitudes,
Selecting Location

Al the end of your applica-
tion, you are glven about 20 dif-
ferent locations—seven of them
in New York City—on which o
state s preference. While your
cholce is not guaranteed, an of-
fort to place you there will be
pursued.

The announcement mentioned
earller 15 written in both Eng-
lish and Spanlish, since New York
is considered basically bllingual.
You may pick up your copy any
weekday or early Saturday at the
Federal Job Information Center,

Go to the first floor of the
Federal Bullding at Lafayette
and Duane Sts. In lower Man-
hattan, and ask the Indormsation
Center oclerk any sdditional
questiona.

Nassau Lists Trio
Of Positions Now
Open Continuously

Applications are being ac-
cepted continuously by the
Nassau County Civil Service
Commission for positions in
the following titles:

CR-~1 Stenographer — High
school senlors may apply with-
in three months of gradustion;
CR-2 Custodian, School District;
CR-4371 Clerk-Typist I—lypist-
clerk all jurisdictions

Persons wishing w take soch
exams are advised W obtaln
announcements and sapplications
at the Clvil Service Commission,
140 Old Country Road, Mineola,
11501, or by forwarding =
stamped self-addressed legnl sine
envelope.,

Requests for additional exam-
ination information may be
made by calllng (516) 535-2511.

e —
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CSEA Studying Effects
Of Nixon's Phase Two

(Continued from Page 1)
to the U.8. Secretary of Labor.

“The status of these employ-
ees In relation to the existing
elvil service is completely up
in the alr,” Wenzl commented.
“Thers are as yet no apparant
ground rules as to what an em-
ployee would be pald for dolng
& certain job, This could be very

Sullivan Co. Chapter
Elects Nemerson

As New President

MONTICELLO -~ The Sul-
livan County chapter of the
Civll Service Employees Assn.
has announced the results
of its recent election of offlcers,
and (s Intention to poll all
candidates for political office In
the upcoming election on thelr
positions on lssues of importance
to Sullivan County employees and
taxpayers,

The new chapter presdent is
Jack Nemerson; Maurice Gilbert
is flrst vice-president, county di-
vision; Mrs. Nettie Levine, sec-
ond vice-president, township di-
vision; Lynn Loughrey, third
vice-president, school district di-
vislon; Carol Behrens, secretary;
George Schork, treasurer, and
Arthur Bolton, representative to
the State board of directors.
Newly elected members of the
chapter board of directors are
James Creegan, Roy Sattinger
and Pauline Hawley,

A motlon was passed unani-
mously that the new president
be directed to contact all can-
didates for political of¢ice in the
next electlon to ascertaln thelr
positlons on matters of interest
to the employees and taxpayers
of Sulllvan County,

hard to lyve with in a given
jurisdiction where the other pub-
lic employees are subject to care-
fully-administered civil service
regulations prescribing a definite
pay scale for that same job.

“Under the Act, however, or-
ganizations representing publie
employees have & right to be
notified of and to comment on
applications for the Federal
money before appropriations are
granted. In order % safeguard
the interests of all elvil service
workers in this State, CSEA In-
tends to take all steps o exer-
clse that right.”

Wenzl sald he had already no-
tifled U.8. Secretary of Labor
James D. Hodgson of CSEA con-
cern, requesting that the Labor
Department notify CSEA of all
applications from our State gov-
ernment and {ts political subdl-
visions for assistance under the
program

“I have also reported our con-
cern to Governor Rockefeller,”
Wenzl sald, “pointing out to
him our communlications with
Secretary Hodgson, and request-
ing close cooperation of the
State In working out this poten-
tially beneficial program while
at the same tlme preserving
the Integrity of our clvil service
system.”

Overall handling of CSEA's po-
sitlon on the Emergency Em-
ployment Act is under the direc-
tion of William L. Blom, staff di-
rector of research. Questions
from CSEA members on the sub-
ject should be directed to his
attention,

Appointed
Richard H. Bolten, of Staten
Island, has been appointed a
member of the State Board of
Standards and Appeals at an
annual salary of 831325, His
term runs to January 1972

CSEA Forces Eden Schools
To Cancel Contract Providing

. Outside Custodial Services

(From Leader Correspondent)

EDEN — The Civil Service Employees Assn. unit at the Eden Central School system

has forced the Board of Education to cancel

meant the loss of half the unit’s 80 jobs.
The money for a contracl for outside custdial services from a Buffalo company had

been appropriated in the Board’s
budget while the unit was In
negotiations,

When the unit learned of the
appropristion, members met and
agreed to accept less in salary In-
creases if the Board gave up the
{dea of hiring outside help o
clean the schools,

Pact Effective Nov. 12

The Board agreed and the con-
tract was negotlated to provide
ncross-the-board five percent
ralses In each of the contracts
three years, effective Nov. 12

The contract further stipu-
lates <that no member in the
bargalning unit can be replaced
by outside contracting services
during the life of the pact.

Other points In the contract
were:

® Additlonal day of be-
reavement leave.

® Increase In amount of
accumulated slck leave al-
lowed, to 150 days for full-

time employees and to 130

days for pari-time workers,

® One addlitional pald holl-
day.

® Free enirance to dls-
trict-sponsored sctivities and
sporting events for members
of bargaining unit and their
famllies,

® Shift In work hours dur-
Ing Summertime and at
Chrlstmas and Easter vaca-

Assembly Committee Hears Wenzl
Blast State’s Layoff Procedures,
Outline More Equitable Program

ALBANY — Theodore C. Wenzl, president of the Civil Service Employees Assn., was
one of the principal speakers last week at a public hearing on civil service layoff procedures
conducted by the State Assembly Committee on Governmental Employees.

S. Willlam Rosenberg, chairman of the committee, sald the purpose of the hearing

was o obtaln Information re-
garding the equity of the laws
ocovering the layod! of clvll serv-
loe employees throughout the
State

The text of Wenzl's statement
follows:

One of the most devastating
solbacks any union in the publle
or private sector must cope with
Is the layoff of personnel which
that union represents. Unlike
other terms and conditions of
anployment which require the
bllateral agreement of the em-
ployer and the certified repre-
sentative, layoffa are unique, in
that they are controlled exclu-
sively by the employer. Because
of this one-sided aspeot of the
policies governing work foree re-
ductions, it behooves any union,
and eapecially one that repre-
senta public employees, to assure
thelr members that the layoff

W\ =SuFFeRT THE ATTICA

FAMILY MEMORIAL FUND
ATTICA, N.Y. 14001

procedure which is used by the
employer ks fair and equitable,
The massive layoffs which oc-
curred last Spring only serve to
lllustrate that the present pro-
cedure used by New York State
for the reduction of its work
force s totally inadequate and
s In dire need of a complete and
comprehensive revision. In light
of this, T have directed our re-
search department and our legal
staff at CSEA Headquarters to
prepare legisiation for submis-
slon to the Leglalature in Jan-
uary which we feel will update
the essential provisiona of law
W more adequately protect the
¢

Morrow Promoted

James J, Morrow, director of
the Woodbourne Rehabilitation
Center, will become Deputy
Commissioner for - Correctional
Facllities In the Deparunent of
Correctional Services Oot. 14, at
AR annual salary of $31,500.

long-term public employee. It is
my desire today to bring to this
Committee’'s attention some of
the more serlous problems which
arose as a result of the layoffs
that recently occurred, together
with some general recommenda-
tions which we feel will correot
the present antiquated system.
Sections 80 and 81 of the Civil
Service Law, together with Part
72 of the Rules and Regulations
of the Civil Service Department,
set forth the existing guidelines
used by the Department of Civil
Service and all other State agen-
cles Lo effectuate the layolf of
State employees, Subdivision 4
of Section 80 provides for the
establishment of “layoff units"
within State employment, Much
of the authority for establish-
ing these layoff units rests ex-
clusively with the president of
the Civil Service Commission.
Part 72 of the Rules of the Civil
Service Dept. clearly Indioates
(Continued on Fage 16)

tlons.
® Creation of n Iabor-
management commitiea,
® A requirement that over-
time be given on a rotating
basis.
Reclassification Study
Followlng the successfu! nego-
tiatlon of the contract, the
CSEA unit asked the Erie Coun-
ty Personnel Depl, to survey
clerk and stenographer jobs In
the distriot for possible inequl-

& proposed outslde services contract that

tles that could lead to fulure
upgradings

Lowell Henry is unlt presi-
dent and was chatrman of the
negoflating team. The members
were Tom Messina, Mrs. Kath-
leen Myers, Mrs. Adelle Sikes,
Ted Mroz, Mrs, Dorothy Loretto,
Mrs, Katherine Law and David
Hadley.

Robert A, Milling, CSEA fleld
representative, was chief nego-
tator,

Metro Conference Sets
Annual Dinner-Dance

The second annual dinner-dance sponsored by the
Metropolitan New York Conference of the Civil Service Em-

ployees Assn, will be held on Friday, Cet. 29 at the Glen®

Chateau, Flatlands Ave. and East 56 St., Brooklyn.

Cocktall hour and complete
smorgasbord table will start at

P. Ransom, and Willowbrook

8 p.m, and dinner, consisting of \ State School—Edna Percoco.

roast prime ribs of beef, wil
begin at 9 pom. The price 1s $15
per person,

Phil Wexler, chalrman of the
soclal committee, revealed thatl
there will be many prizes, in-
cluding two baskets of cheer.
Other members of the soclal
committee Include: Sam Emmett,
who will be toastmaster for the
evening, Helen Murphy, Miriam
Levy, Cleo P. Ransom, Irene Hil-
s and Mary Warner,

Tickels and raffles are avall-
able from the following chap-
ter representatives: Brooklyn
State Hospital—Joe Davis; Bronx
State Hospital—Jim Barge;
Creedmoor State Hospltal—Dor-
othy King; Division of Housing
and Urban Renewal—Christian
George; Gouverneur State Hos-
pltal-—Ernest Randalls; Institute
for Basic Research—Dr. A, Lew-
is Hill;, Metropolitan Armorles
—Pete Monahan; Division of
Employment — Joy Gotlesfeld
and Connie Minardl, New York
Clty Chapler—Solomon Bendet;
New York Pdrole District—John
Eversley; Psychiatric Institute—
Sal Butero; Metropolitan Pub-
lic Service—Ed Hofmann; State
Insurance Fund-—Mary Warner;
Wards Island Psychlatric—Cleo

Keefe, Cross Get
New DCS Spots

John M. Keefe, of JTroy, has
beéen named asslstant adminls-
trative director of the State De-
partment of Civil Service to suc-
ceed John J, Rooney, who was
promoted last week Lo adminls-
trative director,

To succeed Rooney in hls sec-
ond post as department couns
sel, Mrs. Ersa Poston, Clvil Ser-
vice Commission president, has
designated John B. Cross, of
Menands, as acting counsel

Pas- Your Leader
Te A Noen-Member

Randolph V. Jacobs, president
\of the Conference, stated that the
guest of honor wlill be Ersa H.
Poston, president of the New
York State Clvil Service Com-
mission

Dress Code

(Continued from Page 1)

ston.

Meanwhile, Linden reported,
the unlon which represents the
narcotic correction officers and
similar titles In the Commission
Council 82 AFSCME, AFL-
CIO — has made no move to
protest or even discuss the und-
laterally lssued dress code.

“I guess Council 82 lsn't golng
to bother with the problems of
employees of the NACC" Lin-
den said, "and that's true te
thelr usual form. Council 82 has
consistently ignored more than
50 percent of the employees &
represents in the Security Unit.
Even though CSEA legally rep-
resents only the clvillan em-
ployees of the Commission, we
need to get this ridiculouws dress
code modifled and Improved se
that the employees can live with
1 { W

Islip Aides

(Continued from FPage 1)

that the employee should stay
in her job." sald OSEA reglonal
attorney Lester B, Lipkind, whe
handled the case, ‘'"because
through an error of the Town,
one of the other smployees whe
wis In the first three on the let
had declined the Job but had
never been asked by the Towm
to slgn an officlal declination,
Thus it was the fault of the
Town. It was simply a case of
poor record-keeplng on the
Town's part.”

CSEA pald the legal expenses
for the case under ta Legal
Asslstance Program

1L6T ‘21 @qow() ‘“Swpseny ‘YAAVAT IDIAHES TIAD
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Creedmoor Chapter Honors

Mr. and Mrs. Thomas Sul-
lvan were honored Sept. 30
by the Creedmoor State Hos-
pital in Queens Village, at a
testimonial dinner given upon
their retirement from the hos-
pital staff,

Bulllv-.n. retiring after 51
years In State service, was motor
yvehicle foreman at the hosplial,
His wife, Wanda, reliring after
33 years, served as operating
room nurse, head nurse of Bulld-
ing 40, and at the time of her
retirement was working in the
bhospital's patient rehabilitation
program. Many of her former
patients are now employed as
nurses aldes in various hosplitals
in the New York Area,

Mrs. Terry Dawson, president
of the chapter of the Civil Ser-
vice Employees Assn., extended
best wishes to Mr. and Mrs. Sul-
Ivan, and reminded them that
retireament did not mean they
had W leave CSEA.

The Board of Visitors has
awarded certificates to the Sul-
Mvans in appreciation for thelr
many years of outstanding ser-
vice. Letters of congratulation
were also recelved from Gover-
nor Rockefeller and Commlis-
sioner Alan Miller,

Sullivans

Participating in the Creedmoor State Hospital
testimonial dinner were, left to right: John F.
Magoolaghan, business officer; Philip Weimer,
institution food administrator; Henry Kufahl,
president of the Board of Visitors; Terry Daw-
son, president of the Creedmoor chapter, and
the honored couple, Thomas Sullivan, motor

and Mrs,

equipment maintenance foreman,
Wanda Sullivan, supervising nurse.

SUPPORT THE ATTICA FAMILY MEMORIAL FUND
CITIZENS BANK OF ATTICA, A'ITICA N.Y. 14011

OFFICIAL
DISCOUNT

' Approved By Many Civil Service Organizations

NEW CARS — Official ear purchase plan . ,

. exactly $100 above dealers actual cost! §

CARPETING — Specially negotiated discount prices on almost all national brands.

STEREO AND HI-Fl — itereo consoles, stereo cabinets and stereo components includ-
ing smplifiers, preamplificrs, tuners, turntables, speakers and speaker systems and

tape recorders,

PIAMONDS — Uncontested value at lowest possible price!

PIANOS -Direct factory arrangement f{or special discount prices. Factory showroom

located in New York.

CAMERAS AND PHOTOGRAPHIC EQUIPMENT — Cameras and accessories, movie

cameras, still and movie projectors, editing, copying and developing equipment, lenses

and film,

ADDITIONAL SERVICES

MAJOR APPLIANCES — Televisions,
washers, woshing machines, dryers, disposals, ranges, radios, humidifiers, dehumidifi-
ers, tapo recorders and vacuum cleaners available at slightly above wholesale,

air-conditioners, refrigerators, [reezers, dish-

FURNITURE — Complete lines of furniture as slightly above dealers actual cost.
CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS ~ Exclusive service group

only through United Buying Service, 13 locations throughout the metropolitan area.

FURS = A prominent fur manufacturer and supplier to major department stores is
now contracted to offer their produeta ot discounts exclusive 1o United Buying Service,
Fur available include Mink, Beaver, Leopird, Muskrat, Broadtail, Alaskan Seal, Per. §
sian Lamb and a variety of Fun Furs,

LUGGAGE — Products of all leading manufacturers at special discount prices,

United Buying Service Corporation

UMIED
Buving |

1855 Broadway, New York, N.Y, 100023
New York: (212) LT 1-9494, PL 7-0007
New Jersey: (201) 434.6788
Long Island; (516) 488-3268

The Greatest Buying Power in Greater New York

MHHTTTHTEATTTHET

President, Transit Pelice
Patrolmen's Benevolent Assa,

i

(The views expressed In this column are these of the writer and
do not necessarily constitute the views of this mewspaper,)

Re-Ordering Our Sympathies

MID-DAY . .. and the elderly slowly shuffle from the
security of thelr homes into the sunlit streets to grasp the
last rays of warmth before the Winter months sweep in and
force them to hibernate until the City thaws out again.

THESE ARE our elder citizens who have contributed so
much to the buflding and fabric of our City — many of
them residents from the day of thelr birth — now realizing

that time has taken its toll and that the Winter snow has
now become an enemy.

i

BY FAR THIS Is not the only enemy the elderly and
unprotected face In this tremendous city of eight miillon
people, Age, lliness and disease are expected acts of nature
to which we can offer sympathy and perhaps a helping
hand or even financlal help. Nothing has been discovered
to combat nature or its awesome terrors and extremes,

THERE ARE, however, other enemies not only for the
aging but for all decent and upstanding people through-
out this City. Enemles that have necessarily caused soclety
to devise methods of combat — methods which some say
are not the best, but until something better comes along,
the only tried and true proven methods.

THAT ENEMY Is the person who takes advantage of
the young, the middle-aged and the elderly, robbing them
of thelr most preclous possession of life itself — with drugs,
mugging, robberles, thefts and homicldes dally Increas-
ing. It then becomes the job of the long arm of the law
W reach out and pluck from the garden of humanity that
which is bent on destroying all of the best around it. When
the facts are sustalned, soclety Is better off without these
culprits — to be removed to a place of confinement and
hopefully %0 be nurtured back to a lawful place in the sun.

INEVITABLY, MAN Is his own worst enemy. It is when
he becomes the enemy of others that soclety must step In
with all the prevention and safeguards possible to protect
the Innocent from the ravages of the gulilty.

WHAT THE CITY needs s more police officers, more
courts and more detention facillties, until such time comes

when a better method is brought about and a lasting cure
Is found.

IF THIS ARTICLE seems harsh, one has never had the
misfortune to come face to face with a criminal intent
on destruction, or interviewed a victim of a crime,

LET OUT sympathles rest with the oppressed and the
victims of crime and oppression.

“AN ENGROSSING AND EXCITING ADVENTURE STORY!"

Aon Guarino, N.Y . Daily News

, Forget everything you've
ever heard about heroes.
o Now there is

T
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Map Nov. Exam To Be Transport Fin. Director

The State Department of
Civil Service will hold an
exam during November for
director of transportation
finance with the Department of
Transportation. A wvaocancy ex-
ista In Albany.

The salary range for this po-
sitlon 1s $25221 to $28 509 Ap-
plications will be accepied untll

‘lb qunnrr for this examina-
tion a candidate must:

® Be a gradusate of a reglon-
ally nceredited college or univer-
sity with & degree in a fleld
closely related to financial man-
agement, and

® Have five years' experience
in an accounting or financial

'OARD MEMBERS w— Two newly clected mem-

bers of the exccutive board of the Uniformed Fire Officers
Association are Caplain Frank A, Lomuscio, left, of Hollis,

and Lt. Joseph G. Phelan, Jr., of Franklin Square, right.
There are nine members on the UFOA's excoutive board.

The DELEHANTY INSTITUTE

57 vears of education to more than a half million students

NEW FALL OFFERING OF COURSES

MAINTENANCE MAN

Examination o be held December 18, 1971
Salary $192 wk. start
minimum 3 years maintenance experience required

CLASSES BEGIN THURSDAY, OCT. 14, 7 P.M.

Administrative Associate

Examination to be held April 1972
CLASSES BEGIN MONDAY, NOVEMBER 1, 1971

AT 6 P.M.
126 E. 13th Sireet, N.Y,, N.Y.

SENIOR CLERK

Examination scheduled for June 1972

CLASSES NOW FORMING

MOTORMAN

Examination to be held Decemebr 4, 1971
CLASSES NOW FORMING

The DELEHANTY INSTITUTE

For information on all courses

CALL (212) GR 3-6%00
Manhattan: 115 E. 15th Street

Jamaica: 89-25 Merrick Blvd.
Office Open Daily 9 AM.-5 P.M.

THE PEOPLE OF NEW YORK WHO NEVER FINISHED

HIGH SCHOOL

are invited to write for Froe Brochure, You can really earn
your Diploma as fest as you can do the work—all books
furnished, Approved for Yeterans Training,

AT HOME IN SPARE TIME

AMERICAN SCHOOL, Dept. SAP.81
New York Ofice: PO, Bex 201, Pelham, N.Y, 10803
Send me your free High School Brochure.

Name
Addrasn
City

management position which In-
volved the development or op-
eration of automated sccount-
ing and control systems, and

® Have five years' managerial
experience In & large organization
in one or more of the following
areas: budgeting, accounting,
suditing, financial or managerial
reporting.

Candidates meeting the re-
quirements will be evaluated on
the basis of thelr training and
experience and will be required
to take an oral test

Applications and further In-
formation may be obtalned by
writing to the State Department
of Civil Service, R-1114, State

Office Bullding Campus, Albany
12226.
T R R L LU T

BUY U.S. BONDS

SPECIALIST
CARE

How much does an Ortho-
pedist charge for each visit?

How much does a Gyne-
cologist charge for each
visit?

How much does a Skin
Specialist charge for each
visit?

We don’t know exactly
but it can be expensive.

e ? pau oot seewmree

e A R ST T

If you are a member of
H.l.P. you have no finan-
cial worries. Unlimited
specialist care and treat-
ment is available /n and
out of the hospital.

Most other health insurance
programs place strict limi-
tations on specialist care,
both in service and cover-
age. And the patient has
the worry of seeking out
proper specialist care.

As a member of H.1.P. you
do not have to search for
medical specialists. Your
specialist care is provided
by a team of 14 medical
specialists and the entire
medical resources of H.1.P,

the many
reasons
for joining
H.LER

TO HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS

Accountant Auditer .
Administrative Assistant Officer .
Assessor Appraiser (Reol Estate)
Attendant
Attorney
Auto Machinist
Auto Mechanic

Beginning Office Worker _
Beverage Control Invest., _
Bookkeepor Account Clerk
Bridge & Tunnel Officer b it
Bus Maintoiner — Group B
Bus Operator -
Buyer Purchasing Agont
Captain Fire Dept,

Captain P.D, N

City Planner I SR
Civil Engineer

Civil Service Arith. & Vocobulcry = -
Civil Service Handbook _

Clerk N.Y. City

Clerk GS. 4.7 =
Complete Guide o C.5. Jobs _
Computer Progrommer
Const. Supv. & Inspec.
Correction Officer
Court Officer _ g

Dietitian s £y
Electrician —
Electrical Engineer o
Engincering Aide __
Federal Service Ent, Exam _
Fingerprint Technician
Fireman, F.D.

Fireman fa all State O.P. _
Foreman _

General Entrance Series
General Test Pract. for 92 U.S. Jobs
H.S. Diploma Tests [P e L
High School Entrance & Scholon&i’ Test
H.S. Entrance Examinations
Homestudy Course for C.S, —
How to get @ job Overseas _
Hospital Attendant _ S
Housing Assistant _ i
Investigotor-inspecter _

Janiter Custodion iy
Loboratory Aide &

Lt. Fire Dept.
L. Police Dept.
Librarian
Machinists Helper -
Maintenance Man EEE—S e
Maintainer Helper A & C

Maintainer Helper Group B
Maintainer Helper Group D
Management & Administrotion Quirxer
Mechanicol Engineer

Moter Yehicle License Examiner __
Motor Yehicle Operator

Notary Public

Nurse (Practical & Public Health) _
Porking Enforcoment Agent

Prob. & Parole Officer

Patrolman (Police Dept. Traince)
Personnel Assistani

Pharmacists License Test
Playground Director — Recreation Leader
Policewoman

Postmaster

Post Office Clerk Corrier

Post Office Motor Yehicle Operator
Preliminary Practice for the H.S. Equivalency Dlplo-c Test
Principal Clerk-Steno

Probation & Parole Officer
Professional Career Tests NY.S. _
Professional Trainee Admin, Alde _
Public Health Sanitarion

PRICES

!
|
i
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|
|

|
|

i‘

.
|
|
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EE-2-3-34
cococoo

Raiiroad Clerk 4.00
Real Estate Manager _ 4.00
Sanitation Man 4.00
School Secrotary 4.00
Sergeant P.D, 501
Senlor Clerical Series _ 5.00
Social Case Worker s 5.00
Staff Attendant & Sr. Attendant 4.00
Stationary Eng. & Firemon 4.00
Storekeeper Stockman 4.00
Supervision Course 5.00
Transit Patroiman g 4.00

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

LL61 ‘3L 9qoiaQ ‘Avpseng ‘WAAVA'T OIAUES TIALD

ORDER DIRECT — MA:L COUPON

80c for 24 hours special delivery

LEADER BOOK STORE
|| Warren St,, New York, N.Y. 10007

Please send me————copies of books checked above.

| enclose check or money erder for § .

Name ..... N AN S A o N Ny X P P T e U Y Y .
N R A RN S A AR Py T i P P S AT o
M et sa s aaa A A RAS S e X 04 Bhabe o vsveorannssan

Be sure to include 7% Sales Tas
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Some Sound Suggestions

ONTINUING on his theme that the Civil Service

Merit System is the best available pool of man-
power to support the various governmental units of the
Nation, New York City Council President Sanford D.
Garelik has called for political action against those politi-
cians who would subvert the system.

He also called for (1) an investigation of all public
corporations that are legally allowed to hire from outside
eivil service, and (2) legislation to foree hiring of those on
civil service preferred lists by those corporations on a
priority basis.

A product himself of the civil service merit system
before he entered political life, Garelik has started a one-
man attack on detractors of the system,

Such recent statements by high figures in City gov-
ernment as “, . . Anyone they (the Governor, the Mayor and
the political leaders) recommend gets the courtesy of an
interview, and if we have a job available within their
skills they get hired” and “We don't live in a political
vaccum—my relationship with the Mayor, Governor and
political leaders are all important to our corporation,” have
brought fast response from the civil service community,

Garelik seems to have taken over the leadership of
the pro-Merit System faction. And this is good. Civil servy-
jce needs a figure in public life who understands both
pides and who not only speaks out but is listened to.

His proposals to hire first from civil service preferred
lists will probably will reach deaf ears on the part of the
public corporations until the various legislatures mandate
them, but it is a step in the right direction,

When the investigations are over and the public hear-
ings held, we feel sure that the necessary legislation will
be passed and the tax-paying public will, once more, be
guaranteed that ALL public jobs will be held by highly
qualified Civil Service Merit System employees and not
by political party hangers-on,

Merit System Champion

PEAKING of the Career Merit System, we note with

regret the retlrement after 40 years, of Frederic Q.
Wendt from New York City government service, Wendt is
another product of the system who rose, competitively,
through the ranks to a key position on the Emergency
Control Board,

This little known bureau is composed of employees
who know the intimate workings of the various City de-
partments and who have the authority—in cases of emerg-
ency such as power failures, strikes affecting public safety
or natural disaster—to call upon the resources of all City
departments,

Wendt, a product of the Police Department’s civilian
ranks, early realized the need for civil service protection.
He was active in forming the Civil Service Forum, which
wis 4 champion of the Merit System,

He has also worked untiringly within the New York
City Personnel Council, insisting on full utilization of the
Merit System.

Although leaving City service, we doubt he will end
his efforts in behalf of eivil service appointments to all
public jobs.

Givil Service
Television

Television programs of Inter-
est to elvil service employees are
broadeast dally over WNYC-
TV, Channel 31. This week’s pro-
grams are listed below, For more
details, phone the station at 566-
122,

Tuesday, Oct. 12

12:00 Noon — The Police Com-
missioner., Report on ongoing
Police Dept. activities.

12:30 p.m.—Around the Clock—
“Auto Theft,” Police Dept.
training series.

2:30 pm.—Around the Clock—
Reorganization of the Detec-
tive Bureau” PD. training
series.

€6:30 p.m—Return to Nursing—
“Care of the Aging Patlent™
Refresher course for nurses.

7:00 p.m-—Around the Clock—
“Auto Theft™ Police Dept.
training serjes.

9:00 pom.—The Police Commis-
sloner. Report omn ongoing
Police Dept. activities.

Wednesday, Oct. 13

12:00 Noon — The Police Com-
missioner. Report on ongoing
Police Dept. activities.

12:30 p.m.—Around the Clock—
“Auto Theft.” Police Dept.
training series.

2:30 pm.—Around the Clock—
“Reorganization of the Detec-
tive Bureau." Police Dept.
iraining serles.

€:00 p.m—Return to Nursing—
“Legal Aspects of Nursing.”
Refresher course for nurses,

6:30 pm.—Around the Clock—
“Auto Theft” Police Dept.
tralning serles.

7:00 pm.—On the Job—"Appar-
atus Accidents” Fire Dept,
training series,

8:00 pm.—The Police Commis-
sloner. Report on ongolng
Police Dept. activities.

Thursday, Oect. 14

12:00 Noon—The Police Com-
missioner. Report on ongoing
Police Dept. activities.

1:30 p.m.—Around the Clock—
“Aute Theft.” Police Dept
training serles.

2:30 pm.—Around the Clock—
Reorganization of the Detec-
tive Bureau." Police Dept.
training serles.

6:30 p.m—Retun o Nursing-—
“The Nurse and New Equip-
ment.” Refresher course for
nurses.

7:00 pm—Around the Clock—
“Auto ‘Theft.” Police Dept.
training series.

$:00 pm.—The Police Commis-
sloner—A report on ongoing
Police Dept. activities

Friday, Oct, 15

12:00 Noon—The Police Com-
missioner. ‘Report on ongoing
Police Dept. activities,

1:30 pm—Around the Clock—
“Auto Theft” Police Dept.
training series,

2:30 pam.-—Around the Clock—
“Reorganization of the Detec~
tive Bureau." Police Dept.
training series,

6:30 pm-—Around the Clock—
“Auto Theft." Police Dept,
training serles.

7:00 pm—On the Job—"Appar-

atus  Accldents” Fire Dept.

training serles.
Saturday, Oct, 16

00 pm—On the Job. Flre

Dept. tralning series.

Sunday, Oct. 17

10:30 p.m.—Mayor Lindsay: Dis-
cussion with guests, newsmen

(Continued on Fage 11)

SUPPORT THE ATTICA
FAMILY MEMORIAL FUND
ATTICA, N.Y, 1400}

Law & You

By RICHARD GABA

Mr, Gaba is a member of the New York State Bar and chakr-
man of the Labor Law Commitiee of the Nassau County Bar Asss.

Management/Confidential

(Third of Four-Part Article)

PERB DECISIONS have defined management employees
as persons having a “close relationship to executives™
PERB has also sald, “Essentlally, managerial exclusions
would Include those job titles whose duties encompass
policy development, or the direction of major programs,
divisions, bureaus, Installations or Institutions,” or person-
nel who are utilized by the employer as “indispensable re-

source personnel” or “the eyes and ears, so to speak, of the
employer.”

THESE DEFINITIONS of management will only survive
under the new law if the employees are deemed Individuals
"who formulate policy.” It should be noted that In the
one case where PERB certified “a management unit” con-
taining school principals but not teachers, the new law will
reverse this decision because It was based upon the em-
ployer's contention that “it Is necessary for #t to have

access to the principals in the course of negotlations with
the teachers.”

THE NEW LAW makes no distinction as belng Involved
with collective negotiations for one unit but not another.
Once Involved with any unit, the exclusion is automatie
for all units. This is a major change. Those employees who
were defined as having “an affinity with management”
since they could “authorize overtime, schedule vacations
and grant emergency leave,” or have '‘the power to dis-
cipline, to initiate discharge procedures, and to evaluate
the work performances of subordinates” would not be man-
agerial under the new law, but rather be deemed super-

visory personnel entitled to representation under the Taylor
Law.

IT IS UNLIKELY that PERB will find such an exclu-
ston because it has defined as “supervisory functions™
such duties as “the imposition of discipline, effective initi-
ation of disciplinary procedures, or the evaluation of a sub-
ordinate’s performance ., . .” “Middle management” person-
nel were defined as individuals “responsible for the effici-
ent administration of the business affairs of the employer;
they all work closely together to fulfill thelr common mis-

slon; most of them have supervisory responsibilities of ‘rank~
and-file employees."™

IT WOULD, therefore, appear that these definitions of
management formerly used by PERB are no longer valid,
and that such persons would be entitled to be In a negotiat-
ing unit, unless PERB greatly expands the concept of im~-
dividuals “who formulate policy,” so as to include not only
what was “executive” personnel, but also what was formerly
all types of "“management™ personnel.

FERB ALSO excluded certain personnel on the grounds
of confidentiality. “The criteria used by this Board in such
exclusions were to exclude those staff positions Intimately
related to public employment labor relations, such as the
budget fungtion and personnel function of each agency,
and In addition, those Individual positions who would, =
the course of their performance of their duties, be regularly
exposed to confidential Information pertaining to labor-
management relations of public employment.” These em-
ployees would clearly now be excluded as being managerial
and no longer on the basis of being confidential employees.

THE NEW LAW defines confidential employees as “per-
sons who assist and act In a confidential capacity to man-
agerial employees” as now defined, Decisions under the
prior law define confidential employees as persons having
“access to Information regarding labor relations policy that
ordinarily would not be avallable to representatives of em-~
ployees organizations,” but excluded employees who only act-
ed In & confidential capacity “occasionally.” Employees
whom the employer used as “indispensable resource per-
sonnel” with regard to “personnel matters” were also deemed
confidential,

NEVERTHELESS, the new law dees conform to the most
recent PERB decision which states, “The term confidential
employees means only those employees who assist and aet
In a confidential capacity to persons who formulate, de-
termine, and effectuate management policies in the field

(Continued on Page 11)
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Inside
Fire
Lines

wwwwwws Y Michael J. Maye vvvvvvv!
President, Uniformed Firefighters Asse.

(The views exprossed in this columm are these of the wriler and de
ool mecessarily comstitute the views of this mewspaper.)

Urgent Need For Common Sense

WHEN THE PRESIDENT of the United States Invoked
the Wage-Price Freeze, not all wished to accept it, but all
awalted with guarded optimlsm for the second shoe to fall.

WHAT HAPPENS after the 90-day period? The word
“productivity” was little touched upon on Aug. 15, but with
each passing day it becomes increasingly the battle-cry
of management. The possibility of getting more work with
less workers brightens the day of every employer.

ALTHOUGH I believe a man deserves an honest day's
work for an honest day's pay (and in that sense I would
be opposed to feather-bedding), still the worker who gives
20 or 30 years of his life bullding fortunes for others de-
serves to look forward to the future with dignity, pride
and a buck in his pecket, So untll that day when labor
can cure the inadequacles of all, there can only be guarded
concern for the future, As for the New York City Fire Dept.,
as long as they serve, they produce.

NOW THE CITY tells us their position In all negotl-
ations henceforth will be based on productivity and dollars,
enough to satisfy the City's needs and the Federal Gov-
ernment's guldelines, which will be the final deciding
factor.

HOW DO YOU get more productivity out of men whose
work has increased 300 percent over 15 years, or how do
you get blood out of a stone?

AT THE SAME time, however, we are told nobody really
expects increased productivity out of the already overwork-
ed firefighter — or even an increase in efficleney, for even
polishing a diamond becomes non-productive after a time.

BUT (the City's wishful thinking continues), If the
firefighter could just think of something so that when
they ask other departments for greater productivity, It would
not look as if the firefighter is getting special treatment,

FROM A MANAGEMENT position, this request might
make sense but as a firefighter I suggest that somebody
im City Hall should direct his chauffeur-driven Cadillac to
Harlem, Bedford-Stuyvesant and the South Bronx.

TAKE A LOOK at the more than 6,000 abandened bulld-
ings, the stark reminders of records of an all-time high
m fires and deaths by fire, false alarms and emergencies.

THEN GREASE UP all those dials' and ask that guestion
of & Rand computer — because somebody is going to have
to face up 0 it before the public takes the Initiative,

THERE IS a desperate need for additional firefighters
« + » there is a desperate peed for greater fire protection . . .
and there is a desperate need for commeon sense when you
deal with the lives of men, women and children.

We don't
just
cover stories

We
uncover them
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Garelick Urges Political Action
Against Civil Service Detractors;
Seeks Public Corporation Study

BY STEPHANIE DOBA

New York City Councli Presideht Sanford Garelik last week called on civil service
employees to “vote out of office those seeking to destroy the clvll service system."

Further, Garelik Is asking the City Council to institute a study of all jobs in public
corporations in New York Clty,

Results of this study will make
up & recommendation to Lthe
State Legislature and the City
Civil Service Commisslon In an
effort to bring all but the top
management under the Civil
Service Merlt System,

Among the possibilities here
are the Off Track Betting Corp.,
and Hesalth and Hospital Corp,,
and the Manhattan and Bronx
Surface Transii Operating Au-
thority.

Garelik continued his attack
on City administrators who fav-
or the hiring of consultants and
other non-clvll service person-
nel. He charged that thls de-
prived qualified clvil servies em-
ployees of thelr incentlve to
work for higher positions. “If
you're going to deny them the
better jobs, you start to atiack
the whole system.™

Speaking from hls office In
City Hall, Garellk urged elvil
service employees W “wake up to
what's happening and to apply
their votes.” Clvil service organt-
zatlons, he chided, “have been
asleep at the switch™ on the
Issue of non-eivil service usurpa-
tlon of Cliy posts. "I recognlse
that there is o lot of inertla teo
overcome, bul volers and elvil
service employees must deelde to
call anti-civil service City offi-
glals o terms™

Garelik blamed adminlstrators
for the inadeguacies and loefl-
ficlencies of traditional City de-

pariments, He denled that the
public eorporations, such as the
Health and Hospltal Corp., in-
sured greater efficiency In City
management, “The advantages
they set out to achleve In reor-
ganlzation could be achleved by
gopd management Iin the firat
place. Really, It's up to the good
leader, the good administrator
Don't blame the whole system.™

“The clvil service system is re-
sponsive to good management™
Garellk continued, “Where 1t
doesn’t work It’s the fauit of the
managers.” He corittelzed some
City "managers' as being gullly
of unjust criticism of the civil
service system and s employees,

“Corporations and consultants
are not responsible to the vot-
ers,” Garellk asserted. He also
stresed that the current move-
ment away from hiring exclu-
sively oivll service personnel is
opening the door for appoint-
ments o be made on a political

rather than a merit basis,
Garellk has also ealled for
“responsible people in these pub-

lic corporations’” to use the civil
service preferred ellgible lats In
making appointments “wherever
possible.

These lsis—in Faderal, State,
City and local government jur-
Isdictions—eontain the names of
civil service employees who have
lest their jobs In the budget-
tightening reduction In foree.

MAJOR APPLIANCE
DISCOUNT OUTLET

WHERE ALL QUOTED PRICES ARE ONLY
SLIGHTLY ABOVE WHOLESALE

. Y
t w
t LV o

DISCOUNY PRICES
NOW AVAILABLE ALL FAMOUS BRAND
FURNITURE

ACK S WHITE TV
CLEANERS

ERS

MODELS

CARPETING

HOME FURNISHINGS
& ACCESSORIES

AIR CONDITI

«Dan nunan b an
Mae N wleuvtris

\“- ¢

“These are good employees who
have shown their abllity not
ounly by passing competitive ex-
aminations, but also by thelr
continued service to government,
We cannot forget them when do-
ing our hiring."

Garellk concluded by recom-
mending that voters “learn o
lesson from the old spolls system
and stop this trend toward gov-
ernment divesting itself of re-
sponsibility."

flonesnm x taxs

MATERNITY
CARE

Q. What does an OBSTE-
TRICIAN charge for
his services?

A. We don't know exactly
because fees vary con-
siderably but it can be
expensive.

B0 s AN T s

if you are a member of
H.LP. your H.L.P, Obste-
trician will provide all nec-
essary maternity services
and you never worry about
extra charges.

Most other health insur-
ance programs place strict
limitations on maternity
care. This often comes as
a surprise to families who
forget to read their health
insurance policies.
H.L.P. places no limitation
on maternity care provid-
ed during pregnancy, de-
livery and following
delivery.

One of
the many
reasons

for joining
HLEP
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= PARTICIPATE IN CENTRAL CONFERENCE MEETING

Irene Ray Georgeanna L Eleanor
Carr Castle Stenglein Caruso Korchak

Black Armbands Worn To Show
Concern Over Sampson Shutting

By MARYVIN O. BAXLEY al action committee took on partl-

UTICA Many of the delegates to cular significance. In her report, she
the Central Conference meeting of the called for continuing the efforts of the
Civil Service Employees Asfh. at the committee In supporting those peolitical
Horizon House here Oect. 1-3 wore black figures who supporF civil service and de-
armbands in a show of sympathy and soll- feating those who live In ivory towers, On

CIVIL SERVICE LEADER, Tuesday, October 12, 1971

darity with the workers and “resldents"” at

Sampson State Hospltal, which is In the

process of being shut down by the State.
In was with this situation In mind that

a motion by Phil Caruso, Utica chapter
president, the Conference agreed to a
three-cent assessment per member to go
toward political action,

Aok W

After being surprised with a cake for their 31st wedding
anniversary, Conference second vice-president Art Tennis
and his wife, Edna, raise their glasses in a toast.

it = i

Tanya Cook's report on the ad hoe politic~- (Continued on Page 16)

Host chapter for the Conference mecting was Utica State Hospital, Among those attend- Many o e delegates wore black arm the
ing were, from left, Art Tennis, chapter president; Esther Dynam, co-chairman of the closing of Samson State Hospital. Here, from left, are
meeting committee; Roger Piersall, publicity chairman; Wanda Piersall, publicity co-chair. Dorothy Moses of Willard State Hospital, CSEA president
man; Joyce Jewell, social committee chairman and past president of the chapter; Darlene Theodore C. Wenzl, Thomas Elhage of Oswego County,
Skinner, chapter treasurer and social chairman, and John Dynam, chapter vice-president CSEA third vice-president Richard Tarmey and CSEA first
and meeting co-chairman. vice-president Thomas MeDonough.

K] -

Helene Callahan, Confer- Charles Ecker, Central Conference president, » at the microphone during the business rancis ler, Oswego
ence treasurer, makes her gession Saturday afternoon. Other Conference officers at head table, are, from left, Jo- County president, takes the
repart, while Joanne Weed, anne Weed, corresponding secretary; Helene Callahan, treasurer; Floyd Peashey, first floor to speak during one
corresponding secretary, vice-president; Fanny Smith, third vicc-prcsidcnl (bardy visible behind lwlurn). and 0[ the digscussions.

seated, listens atlontively, Irene Carr, recording secrelary. L e T
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Jack Weisz, standing, makes a point about the working conditions facing employees of the Seeurity Unit, during special
emergency meeting of Correction chapler presidents of the Civil Service Employees Assn, in Albany. Weisz is representa-
tive of the Correction Department on CSEA's Board of Directors. Other chapter presidents listen intently as problems
of Security Unit employees are discussed and proposals made to improve conditions.

w3 N Tty " P v -

Staff from the Civil Service Employces Assn, who are assigned to Security
Unit matters explain benefits that will be available to victims of the recent
Altica uprising. Left to right are research director William Blom; regional
Jield supervisor John Corcoran; presidential aide Mrs, Jeanne Lesuk; se-
curity unit election coordinator Thomas Linden; program specialist John
Carey, and CSEA president Theodore C. Wenzl,

Correction Dept. Demands Made

(Continued from Page 1)
the satisfaction of CSEA, Includ-
ing: (a) an increase In the ratlo
of civillans and correction of
ficers W Inmates, (b) that an
appropriate number of new llems
be created In all facllitd (e)
that N rehabilita-
tion programs be drastic y in-
ereased, (d) that all vacancles,
both for civillan and for unl-
formed personnel, be filled -
medintely

® That all

wding r all

Ules o Coirec-

tional Services be immediately
upgraded In compensation and
that titles be changed by add-
ing the qualifying designation
“Correction” and that peace of-
ficer status be glven to all clvi-

to be provided at Auburn, (b)
that the feasibllity of utilizing
closed clrcult survellance devices sonnel, especlally in the
be Investigated, (¢) that warn- of rehabllitation
ing devices in all areas be in- ® That a new and impartial
stalled immediately. grievance procedure be | -
Han employees ® That labor-management diately established in the De-
® That all security measures meetings be held at all faolll- partment
in all facilities be reviewed and ties belween the superintendent ® That CBEA represent
changes made Immediately, in- and CSEA representatives in an who give prior notice w
cluding the following areas: (a) effort W resclve specific secur- erintendents be permitted to ex-
that all facliitles be provided ity problems for eaca corsections amine all working areas in the
with the same type of metal al dacllity correctional facilitles and o in-
selectors for “lrisking" that are ® That scademle rview employets s random

tional courses be implemented
Ilmmediately for all elvillan per-
ArCLS

and voca-

———

William Dugan,
ing, president of the Civil
Service Employees Assn.,
‘hapter at Attica State
Faeility,
problems
facing both civilian and

stand-

Correctional
cxplaing the

correctional  employees
at Attica since the re-
cent prisoner uprising.
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Work For West Point

The U.S. Mllitary Academy
al West Point has job open-
ings for civilian personnel in
many fields, from secretarial
w medical

Do You Need A

High Schoeol
Equivalency
liploma

for wivil service

for personal satisfaction

§ Wasks Course Approved by

N.Y. State Education Depe
Write or Phone for

Information

Eastern School AL 4-5029
721 Broadway, NY 3 (at 8 8¢)

Plosse weite me free about the
High School Equivalency class

Name
Address .,

BRore FVRVITIXI XA RRSIREES |\ §

ENROLL NOW!

IN COURSES PREPARING
o FOR —

SCHOOL CUSODIAN

BUILDING CUSTODIAN

 STATIONARY FIREMAN
‘ EXAMINATIONS

FOR INFORMATION
WRITE, PHON?

wr VISTT
Apex Technical Schoo)
222 Park Ave. South
New York, N.Y. 10003
GR 7-2155

Inquire about course for
Rel Licease. S¢a. Eag Lic Adt
Coaonmd & Redrigeration T'raining

Ilngh School
Equiv. Diploma
5 Week Course -
$60.

Complete by HOME STUDY o¢
s EVENING CLASSES. Swste ap-
peoved caurse. Call or wrie loe
free  booklet.

PL 7-0300 |
Roberts Schoels, Dept. L P
517 Waest 57tk St

-1

1
]
¥
!
B

New York, N.Y. 1001%
-

]
E
-

MIMEIOS ADDRESSERS,
STENQYYPAS

STANOQORAFNS fer smie
wnd rent. 1,000 ethers
Low:Low Prices
ALL LANGUAGES
TYPEWRITER CO, Inc.

TIY W, 23 0. (W, of 40k Ave.) NY, NY
CHelseoo 38084

A
D
D
E
R
S

NREmM- =0 Emo <=

The following positions are
now open for applloation:

Clerk - typist (GS-2, 84,987
p/a), clerk-typist (GS-3, $5524
p/a), clerk-stenographer (GS-3,
86,524 p/a), clerk-stenographer
(GS-4, $6.202 p/a), medical ex-
aminer (GP) (GS-12, $18,449
PR, engineer esquipment mec-
hanic (WG-11, $446 p/h), gen-
eral equipment mechanic, loe
skating rink (WG-9, $4.12 p/h),
fooxd servioe worker (WGE-2,
$2.03 p/h), barber (WG-T, $3.52
p/h), and meatcutter (WG-8,
$368 p'hv

Additional Information and
necessary forms may be obtained
from W.E. Finnigan, Chief, Recr
& Pl Branoh, US. Military Aca-
deémy, Civillan Personnel Divi-
slon, West Polint, NY. 10066, or
from the Interagency Board of
US. Cwvll Serviee Examiners,
Gireater New York Oy Area,
Federal Buliding, 26 Federal
Plaza, Naw York City 10007

Hispanics Meet

The Hispanic Soclety of
Depariment of Sanitation will
meet . on Oct. 27 at 7 pom. at 262
Willls Ave (between 138 and 139
85, In the Bronx

pioh SCIIOol
Equivalent

DIPlOM

" This N.Y. S'nla di-
M ploma s legal

equivalent ol aradu-
ation lrom m Adwyear High Schosl.
It is voluable 1o non-grodustes
of MHigh School for:

* Employment * Promotion
& Advanced Education Training
* Personal Satisiastion
Our  Special  Intentive S-Week
Covrse prepares for official
sxams wonducted al regular in-
fervals by NY, State Dept. of
Edvzation.

ENROLL NOW! Classes Meet
IN MANHATTAN,

the

Mon, & Wed, 5:30 oc 7130 PM.
IN JAMAICA,
Toer. & Thum,, 5145 oc 7:45 P.M.

SPECIAL SAT. MORNING
CLASSES NOW FORMING

U-,_; &0 VI e for Informatio

Phone: GR 346900

Bec our guert a1 a Feoe Clam
Fill in sad being coupon

l —————————————————————— ]
| DELEHANTY INSTITITER :
{115 Haw 15uh S, Mashattaa )
: VLOL Merrick Bivd, Jamaion '

]
: DD it ottt - 8

]
: T e --..:
: Ciey B aavsnae iR
{ Admit te Owe M3, Bqesr. Clows :

MONROE

SCHOOL \WTnImEY;
DIPLOMA T

*ACCEPTED FOR CIVIL SERVICE
*JOB PROMOTION
*EXCELLENT TEACHERS
*SHORY COURSES-LOW RATES
VETERAN TRAINING TiL: 933-6700

115 EAST FORDHAM ROAD
BRONX 10468 933-6700

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

PREFPARATION POR CIVH
machine. HS B

\pc\ ial
Bookkeeph

lom(w(u Programming.
Keypusch, 1BM- 3060,
SERVICE TESTS, Swischbasrd,

UIVALENCY ., Dar & Eve Classes,

IA_’l TREMONT AVE & BOSTON RD., BRHONX - Kl 25600
115 EAST FORDHAM ROAD, BRONX . 9356700
Approred for Veir onmd Fareign Sindents, dioved. N.Y. Stade Dopt, o Blducation

PO AL MR L

PERSIAN * ITALIAN * AMERICAN

44141 51
FRRES

'IEHERAN Hou

NEW YORK's No. | COCKTALL LOUNGR
IIUIJ DOEURE —

LUNCHEON DINNER
A

TAXMAN IDWS OUT w— New York's

Fifth Avenue Hotel hosted the testimonial lunch-
eon held recently to honor retiring State depuly
tax commissioner Paul Newman, whoe completed
38 years of Taxation and Finance Dept, serviee.
Paying honors at the event are, left to rvight:
F. Roberis Blair, former member of the State Tax

Commission; Benjamin B, Berinatein, regional
supervisor; Milten Koerner, member of the
misston; George M. Bragalinl, former Commiss

president; Mes, Helen Newman and Pagl N
man; Norman F. Gallman, Commission mshlen{
Joseph M. Murphy, former Commission presiden
John J. Garry, administrative divector; Ira
Palestin, former Commission member.

Still the Best Choice

~Because GHI still provides paid-in-full benefits
from Participating Doctors.

~Because GHI still assures you of free choice of
any doctor, anywhere.

-.Because GHI still applies no income limitations.

.Because GHI still provides protection that
stresses preventive care: from home calls
and office visits to surgery; immunizations
to specialists’ consultations; diaghostic
X-rays and laboratory tests from your

personal physician.

Additional benefits are available under
the GHI Optional Benefits Rider.

GROUP HEALTH INSURANCE, INC.

227 West 40th Streel, New York, N.Y. 10018

GHI Government Unit: 736-7979

The GH! Building



Cutoff Around Bend

"9,000 TA Eligibles Informed:
Motorman Test's On The Way

The word has gone out to 9,000 eligibles: file now to be-
come a Transit Authority motorman. Applicants began sub-
mitting entries Oct. 4. The end-of-the-line is on the horizon

for Oct. 15,

Eligibllity here is extended to
persons with six months behind
them in the titles of conductor,
bus operator or towerman. That
tenure must have been reach-
ed by the Dec. 4 date of exam-
ination.

The promotional exam for
motorman aims at such areas as
Judgment and knowledge of op-
erating rules; safety procedures;

@ slgnals and car equipment.

A grade of 70 percent signals
passing. While the written welghs
50, the other elements—perform-
ance and senlority-—make up the
other 50.

Upon appointment, motormen
receive $4.95 hourly, ascending
in stages to the $5.30 pay level,
A full package of fringes simllar
‘* to those given to eligible titles
will be forthcoming here,

“; The road to further promotion

provides three alternate destina-
tlons: yardmaster at $12,623;
train dispatcher at the same pay
rate; motorman Instructor at
$14,200.

A TA spokesman pointed out
that the current operating quota
is 3,408 (or this title, and tum-
over usually averages somewhere
near 600 s year, The last eligible
st for motorman reported in-
cluded about 600 persons,

Many eligibles will be getting

Civil Service T.V.

(Continued from Page 6)

and audience about pressing
issues of the day.
Monday, Oct. 18
12:00 Noon — The Police Com-
missioner, Report on ongoing
Police Dept. activities.
12:30 p.m.—Around the Clock—

M -Auto Thett” Police Dept.

tralning series.

3:30 pm—Around the Clock—
*Reorganization of the Detec-
five Bureau.™ Police Dept.
faining series.

$:00 pm.—Return to Nwsing—
*What's Ahead for Nursing™
Relresher ocourse for nurses,

Y00 pm-—-On the Job—Fire
Dept. training series.

applications via the malls, Those
who do not, may write or visit
the TA application unit, 370 Jay
St., Brooklyn, Completed appli-
cations submitted to this address
by mail must be postinarked no
later than the declared deadline,

Law Column

(Continued from Page §)
of labor relations,” with the ex-
ception that confidentiality now
extends to those employees who
assist managerial employees “who
formulate policy” regardiess of
their relationship to labor re-
lations,

ANOTHER MAJOR change In
the new law is that managerial
employees, except for those who
formulate policy, must be per-
sons who may ‘reasonably be
required on behalf of the pub-
lic employer” to act as man-
agement. This is In conflict
with prior PERB tests, but will
at least unify such tests that
PERB had falled to do. The
former tests were (1) adminis-
trative necessity, (2) primary
role, (3) primary level not ad-
visory, (4) intimate relation-
ship, (5) degree of authority,
(6) substantial allocation of
duties, (7) eyes and ears, and
(8) close relationship with man-
agement,

JFour Named

James R. Houghton, of Corn-
Ing, and Edward M. Kresky, of |
New York City, have been!
naumed o the State Councll on
the Arts for terms ending March
31, 1976, and March 31, 1974,
respectively.

The Governor has reappointed
Max L. Arons, of Queens, and
Alwin Nikolais, of Manhattan,
to the same Council for terms
ending March 31, 1974

Columbians Meet

The Columbia Assoclation eof
the Department of Sanitation
will bold a mass meeting, with
refreshments, at 8 p.m., Oct. 28,
st Columbla Hall, 543 Unlon
Ave., Brooklyn.

(WhenVYou Need

DURING THE WEEKS FROM

SEPTEMBER 15 TO OCTOBER 15,

THE CITY EMPLOYEE HEALTH PLAN REOPENING PERIOD,
YOU WILL BE FACED WITH MAKING AN IMPORTANT DECISION
CONCERNING THE HEALTH PROTECTION OF YOURSELF AND YOUR FAMILY.

Here are six major reasons why H.I.P. is your best choice
for family health protection:

H.LP. is the ONLY plan that provides unlimited medical, surgical, special-

ist, maternity, laboratory and X-ray care. These basic benefits require NO
complicated claim forms. NO deductibles. NO co-insurance. NO out-of-pocket
expenses. NO lengthly wait to receive back money that you have already paid
out.

H.LP. provides fully prepaid doctor benefits for maternity. NO other

health plan in New York fully insures you for all of the medical care that
you require from a qualified Obstetrician in and out of the hospital during
your pregnancy, delivery and following delivery.

H.LP. provides you with complete specialist services both in your doc-
tor’s office and in the hospital for as long as the specialist services are
medically needed.

H.L.P.’s Special Service program arranges for fully prepaid medical care

if a rare and costly illness should strike. Coverage under this outstanding
benefit pays for brain surgery, open-heart surgery and other complex opera-
tions and procedures that often overwhelm a family with catastrophic med-
ical bills, even when there is some kind of added coverage.

H.L.P.’s Automated Multiphasic Health Testing Center for the early

detection of disease provides an extensive health test for all new adult
members of H.L.P, Each of the many tests is processed by modern laboratory
equipment, advanced computers and skilled health personnel. The tests pro-
vide your doctor with valuable medical information about you which he needs
to help keep you in good health.

H.LP. WANTS YOU TO KNOW THAT IT IS THE ONLY HEALTH PLAN
THAT HAS NEVER REDUCED ITS BENEFITS TO CITY EMPLOYEES!

Your medical needs are looked after by teams of experts who see to it that you get
the care you need, when you need it, for as long as needed. Because your medical

care is fully prepaid your physician doesn’t have to hold back on any medical
service you may need, no matter how rare or costly it may be.
R Tty o s b S

is the meal care
that you have earned as a result of your

P
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dedicated service as a New York City Employee.
ISN'T IT TIME FOR YOU TO JOINILP.

ToKnow.

LHULN
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HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 MADISON AVENUE, NEW YORK, N.Y.10022
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In Manhattan, embloyers need
Auto Mechanics, experiencad on
foreign and domestic cars st $90
to 8200 per week . . . Also want-
ed are Metal Workers to repalr
auto bodles and fenders,
stralghten dents, weld and do
panel work at $100 to $1756 per
week | . Printers are in need of
Olfset Press Operators to set up
and operate offset presses. Must
be experienced on black and
white, and color. The pay range
s $125 to $200 per week . :
There are jobs for Jewelers ex-
perienced in 14 carat gold jewel-
ry at $2.50 to. $4 per hour and
Stone Setters able to set colored
swones on 14 carat gold jewelry
by hand and prong method . . .
Apply at the Manhattan Indus-
trial Offlee, 255 West 54th St
Manhattan

Young men aged 18 through
25 If you are Interested in learn-
Ing a trade—here Is your chance
o become a Sheet Metal Work-
er A new apprenticeship train-
ing program is being set up to
teach you how to fabricate, as-
seqible and install sheet metal
products and equipment used In
venillation and alr conditioning.
This four-year spprenticeship
course s open to high school
graduates or those with an
aquivalency diploma. Applicants
must pass s physical examina-
tion to show ability to perform
the work. Applications must be

The Job Market

By BARRY LEE COYNE

A LISTING OF NON-OUIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

flled no later than Oct. 15, 1071.
The starting pay for the first
slx months of the apprenticeship
course is $3.92 per hour. Apply.
at the Manhattan Industrial Of-
floe, 2556 West 54th St., Man-
hattan; Brooklyn Indusirial Of-
tf®e, 250 Schermerhorn 8t
Brooklyn: snd the Queens In-
dustrial Office, 42-15 Cresoent
St., Lon? Island City.

Thers are various openings
for Tool & Dle Makers experi-
enced in making tools, Jigs, fx-
tures and molds. The pay range
is $850 to $6 per hour. Silk
Serveen Printers are wanted for
work on paper and textlles at

Cancel Recruiting
Of EDP Trainees

The Suffolk County Civil
Service Dept, has announced
the removal of the data
processing equipment oper-
ator trainee exam from its con-
tinuous recruitment schedule.

The current small demand for
trainees, In combination with an
excess of eligible candidates, has
necessitated the cancellation of
testing for this pesition after
Sept. 3. Both the Rilverhead and
East Northport test centers are
affected. There will be no test
resumption until further notice
from the department,

$110 per week, Other Industrial
Jobs In Brooklyn Include Spray
Palnters to work on wood and
metal, mix match of colors at
$2.10 to $3.50 per hour . e
Welders Lo do arc and mig weld-
ing on stainless steel at $2.35 to
$3.50 per hour and Wrapping
Machine Operalors experienced
in paper boxes at $94 per week

. . Apply at the Brooklyn In-
dustrial Office, 250 Schermer-
horn 8§t,, Brooklyn

There are openings in the Ap-
pare! Industries Office in Man-
hattan, Sewing Machine Oper-
ators to work on single or multd-
needle apparel machines. Any
experience on garments, leather
goods or shoes acoeptable. The
pay range is from $70 to $150 a
week. Plece work and some week
work . . . Also needed are Sample
Stitchers to work with designers
or patternmakers in the produc-
tion of the original garment.
Any experience noceptable, The
pay rate 5 $75 to $140 a week

. Merrow Machine Operators
with factory experience on power
machines used in making polo
shirts or sweaters and other
knitted garments ocan fill jobw
paying from $80 to $95 a week
.« . Apply at the Manhattan In-
dustries Office, 238 West 35th
St., Manhattan,
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RETIRES — vorris Blust Pierrepont, center, is all as)

she greets some of the dignitaries who came from all areas 1Y
State to attend a retirement party in her honoer Oct. 2 in Utk
Shown with her are, from Joft, Dr. Newton Bigelow, director
Marcy State Hospital; Barbara Chmielewski, chairman of the ba
quet committee; Dr. Theodore C. Wenxl, president of the Clvil Servi
Employees Assn., and Irene Hillis, president of the Montal Hygle
Employees Assn. Printied on ¢he program was the tribute: “Dom
was cver ready with assistance, advice and help. She had Infinl

patience with employees and patients and alded them wheney
possible.” She has been a participant in many activities st Man
State Hospital and served as secerciary-treasurer of MHEA!

For a Dental Plan that réally~

makes Sense...
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belleve In us because we think of each subscriber as an individual. He is a very

important person.

We add more and more new subscribers every day, every month, every year,

We have subscribers — both Individuals and corporate giants — who have been with

us for more than 35 years. Since our beginning.

Surely, it's safe to say that people do not continue to buy from, and do business

with, those who do not deliver what they say they will deliver.

The Blues deliver,
Blue Cross and Blue Shield deliver more payments for benefits at a lower cost

than anyone else. The Blues deliver these payments more effectively and more
efficiently than anyone else.
Since so many millions of people in New York State know that the Blues
deliver better than anyone else, doesn't it seem logical that we could develop and
produce a dental care program better than anyone else?
It Is logical. We can. And wa did.
For a dental coverage plan that really makes sanse, swing to the Blues,

The main reason
our Blue Cross and
Blue Shield Plans are

the largest providers of
health care benefits in the
world is the fact that our sub-
cribers believe in us. They

' BLUE SHIELD®
THE STATEWIDE PLAN
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! Jocal's stop s City Hall

fonowlu directions tell
where to apply for public jobs
and how to reach destinations In
|New York™ City on the transit
NEW YORK CITY—The Ap-
piication Section of the New
r'!’ork City Department of Per-
is located at 49 Thomas
York. NY. 10013. It is
blocks north of City Hall,
block west of Broadway.

Applications: Filing Period —
Applications lssued and recelved
Monday through Friday from 9
am, to 5 pm., except Thursday
'from 8:30 am. to 5:30 p.m., and
‘mmsmulzm

Application blanks are obtain-
sble free elther by the applicant
| person or by his representa-

at the Application Section
Department of Personnel
d“'rhouunsrnot New York,
ilY. 10013, Telephone 566-8700,

Malled requests for application
( blanks must include a stamped,
| self-addressed business-size en-
velope and must be received by
the Personnel Departiment at
| }east five days before the closing
{date for the filing of applica-
| thona.
pleted application forms
{ are filed by mail must be
sent to the Personnel Depart-
,mt and must be postmarked
mo later than the last day of
' flling or as stated otherwise in
' the examination announcement.
" The Application Section of
Department s

| e Personnel
| mear the Chambers Street stop
\ of the maln subway lines that
| #o through tt: area. These are
| IRT Tth Avenue Line and

IND 8th Avenue Line The
| IRT Lexington Avenue Line stop
| %0 use is the Brooklyn Bridge
stop and the BMT's QT, RR
Both

| Enes have exits near Chambers

Btreet, a short walk from the

! Personnel Department.

STATE — Department of Clvil
Bervice has regional offices at:
Ave

w . of Americas, N.Y.
) A9, phone 7656-3811; ‘The

r pen Saturdays.

|
|
|
|
|

Btate Offive Campus, Albany
' 13226; Suite 750, 1 West Genes-
sea St, Buffalo 14202; State
Office Bldg. Syracuse 13202; 500
Midtower Tower, Rochester
14604 (Wednesdays only), Not

After 5 p.m., telephone: (212)
¥65-3811, give the Job title in
which you are interested, plus
pour name and address,

Candidates may obtain appli-
..'lons only In person at the
office of the New York State
Bployment Service.

FEDERAL—New York Reglon,
U8 Clvil Service Comunission,
Poderal Plaza at Duane and La-
fayolte Sts, New York, NY
10007. Take the IRT Lexington
Ave. Lineg to Worth St and walk
wwo blocks north, er any other
waln o Chambers St or Clty
.ll sop,

Monday through Friday bours
sre 5:30 am to G pm, and
eoffices stay open Saturdays, 9
am to 1 pm. The ulcy!une s
@12) 264-0422,

Applications are also obtaln-
able at maln post offices except
the New York, N.Y., Post Office.
Boards of examiners offering the
tests aleo may be applied to for

riher information and appll-

Uon ferms, No return enve-

are required with malled
uesla for application forms.

Include Local Pay Bonus,
Mention Night Differential

Suburban Metropolitan area counties are also entitled
to the area pay differential for nurse assistants, according

to the U.S. Civil Service Commission.
Supplementing the five New York City boroughs are the

Counties of Nassau, Suffolk,
Westchester and Rockland,

The differential, a Commis-
slon source noted, takes in only
the NA positions in the GS-2
and 3 groupings, as explained
below,

Three base wages, often sup-
plemented by night pay, will
mean’ $5,223 for area nursing
aldes and $4.897 for others—
within GS-2. Starting pay of
$5,708 at GS-3 will go to area
wppointees in this ttle; others
recelve $5,708.

No differential will af€ect elth-
er GS-5 or 8 appointees, however,
who are set to earn $6,202 and
$6,938 respectively.

Night Incentive

Night work generally brings
bonus pay. Usual assignments
run 7:30 am. to 4 p.am.; 3:30 p.m.
to midnight; 12 midnight to 8
am. Inexperienced candidates
may be appointed to the GS-2
level, where Intensive training
will be given in a variety of pa-
tlent-related areas

GS-3 candidates, howevar,
need to have six months of re-
lated work history: in non-pro-
fessional nursing care work or
*“in a medical environment in an
occupation such as mediceal tech-
nician, Iaboratory, denial or
pharmacy assistant.”

Persons considering GS-4 ap-
pointment will need an addi-
tional year of experience; for
GS-5, two more years “under
professional nursing supervi-
sion."” Speclalized experience ac-
counting for half that time is
also required, either in psychia-
try, medicine and surgery, or
operating room duties. Substitu-
tion of relevant tralning above
high school studies will recelve
credit, also.

Enirants Sereened

A written exam, lasting near-
ly two hours, will be given to all
nursing sassistant appllicants. Teo
pass, 70 percent is required. As
a follow-up, expect an oral In-
terview. Taecl, understanding,
patience and emotional stabillty
are the major characteristics
sought from those Interviewed,

In baslcs, the attendant will
take and record temperatures,
pulse and resplration as well as
apply slmple dressings and give

ADV I‘Rl ISEMENT

$2,000 WAITING

NEW YORK, New York, Oct 1-A fire
men, a Real Estate salgsman and a
school teacher ol made $2,000 to
$5,000 In just three months of inter
esting and exciting part-time work

They all retained their reguiar job
during this period. What's their sec
ret? They did it preparing tax re
tuns for the 75 million Americans
requiring their services, year after
year,

Milton Kigin, 8BS, CPA, LLB, has
written a romarkable now at-home
tax course that shows how 1o do It
This course uses scientific “program-
med leaming” technigues 10 show
anyong how to prepare income ties
easlly and withoul tedious mem-
orlzing, Even more important, Mr,
Klgin reveals how 1o establish &
“standing room only" tax business
right in your own home or neighbor-
hood. For a FREE brochure write,
All State Tox Service, 54 Franklin St,
New York, NY. or send $39 plul
sales tax for the complele course

simple treatments to chronle and
invalid patients, Other duties
may Include [feeding, bathing,
dressing and undressing the pa-
tlent and distributing linens and
clothing.

Mainly, Veterans Administra-
tion hospitals have the existing
openings, although other Federal
agencies sometimes use this ell-
gibility list,

Sample Facilities

Within New York City, hiring
faclilties include: Brooklyn VA
Hospital, 200 Poly Place; Bronx
VA Hospital, 130 W. Kingsbridge
Rd,, and Manhattan VA Hespital,
Pirst Ave, and Bast 24th St
Castle Point VA Hospltal, 50
miles north of the City, seeks
attendants, as does the North-
port VA Hospital In Suffolk.
Over in St. Albans, Queens, the
US Naval Hosplital is hiring for
this title.

High school graduates and
those with six months of work
history should apply Immediately
to the Manhattan and Bronx VA
facilities, which require no writ-
ten test If these standards are
met., In thils case, applicants
should apply directly to the
hospital's personnel office.

House For Sale - L, L.
SMITHTOWN, Kings Park — Split,
$3L,00000, 3 bedems, 2 bachs, dm, "
fin bamt, don. Two fireplaces, m
pool, patio w.w ¢ g,  Sorms,

screens,  appllances, ot 34 scre,
fenced, S16-265-1283,

Merchandise Offerings - TV'S
USED TVY'S LIKE NEW

FROM $3999 UpP
Guaranievd Like Now
2656 Broadway (cor. 101 Su.) B66-2127

Business Opportunity

GROUND FLOOR opportunity for sn sg-
gressive individual, Extremely profis-
sbhle. Investmont secondary considera
sioa. Sincerity, booessy & ability w0
ssist mo s of utmost importance. For
interview, call Bow Indusrics, Moa.,
Tues, Thurs, or Sat, 7-10 AM.—
1 so 3 PM, 38516490,

000000000000 RRRRRRIRAS

o Are you in the service of the Cityg

eof New York and contemplating m.
‘momnnt in the forseeable fulure?e®
-
e Have you retired and-are now wait- .
'ing for your figures?
o Have you received your figures bnto
Scannot decide on the proper ceuse of‘
eaction?
‘ Get 3 Detailed, Expert Analysis md‘
SExplanation of Maximum Allowance, g
:Upuom and Taxes,

®  CONSULT DAVID MOSS

11 West 42 St, N.Y.C, Tel: 524-29495
“s08sscetsesnnnseceRtee

e —

FINANCING

We must process $50,000,000 in |un
commitments within the coming
days for Domestic nl fomn

°
ts from $250,000 t &)0
or Infermation enuct: lmloul
Business Sales, lnc, 227 No.
nolia, Suite 202, Oclando, ﬂul
32801, Phene AC 305-424-7165.

LOSE WEIGHT |

VERY EASILY
Send $2, plus tax; Plus
DESIRED Weight to:

P.O. Box 8510 Albasy, N.Y, 12208

LU A T TS
BUY U.S. BONDS

copy of Announcement No, NY-T-
49, Testa are generally conducted
Saturdays in Room 2900 of the
PFederal Buliding.

REAL ESTATE VALUES

Acreage - Ulster Co. NYS
1-10 ACII!. Desirable. \nu lo“do..

{ﬁvm romd, hill
Cacskilla, 1 'hmvuy. Bixit
Kg:—n 5 miles 10 Ashokan teservole
P reasonable. Box 1706, (,wil Ser-
Lemdor, 11 Warren 5S¢, LY,
lm7
TS
LAURELTON
$28,990
COLONIAL

Benatiful, fully detached home on
Mx130  grovunds co-n-n-. n(
hud\on.s ‘l‘::;n mom. dio:
room, 5 nicoly pmo
bath, full  busement,
. . Rarage. la' dow  dows =
payment for GI or FHA buyers.
Ask for Me Rogers,

 CAMBRIA HEIGHTS
$35,990
RANCH CAPE

Thin detached home iz all brick =
oa AOxl0 grounds . . . wih =
3 extra large bedrooms, finished S5
basement, garage, oil Bear, w-lL_
o-wall carpeting, sl applisnces =
lofe without extra churge . .
near shopping centers, bus & sib.
wiy tramspoctation. low Gl &
A urn con be arranged. Ask
for Mr. Somo,

" HILLSIDE AVE. VIC.
$29,750
COLONIAL

Corner brick, esclusive area, ar,

huge shoppieg center, bus irans

10 sun w0 sbway, 6 nnti

3 !ndrus. 144 baths, beanufu

bame, p:-’: nwto  gne heat,
¢ Me. Alex.

BUTTERLY & GREEN

168.25 Hillside Ave. JA 66300 = =

zlllIlllllllllIlIl|lllllllllllllllllllllmﬁ

Acreage For Sale - NYS

S. l‘zr ACRE m‘nluunlnl -ﬁ.
Spriegs, pond. 0 |
Southern Schoh’:::: (..o-n

. $5500. & up.

DAHL Imﬂ. INC,

140 B Maia Se Cobleskill 7,
S18-234-3583

NY.

Farms & Country Homes,
Orange County, NY State

QUALITY RETIREMENT

t?l”locudhlhwum onl\
scre on a state rd, | mul town
blhﬁ‘no-.buhu co\lhm.
ing new. Finil ent with

pool tble & HiFi equipment, 2 enr
’.“'- spplinnces, deilled well, hot

wves  $350.
Price $29.500.
Goldman Agency, Realtors

85 Pike Sc Pr. Jecvia, NY 12771
914 856.5128

CAMBRIA HTS  $29.,900
OWNER III.OCA'IING

ome, "t o™ L
Come see ud buy.
CAMBRIA HTS $31,990

MOTHER & DAUGHTER

Tudor Cathedral myle home, 5 rom
oo | flr plus rm  rentable spi,

gur. Extras galoce.
LAURELTON $39.990

LEGAL 2-FAMILY

8 yo young. Two S.rm -ru
rentable besme ape, Excell
terrific  inooeme.

CALL AT ANY TIME FOR AFFMT

Queens Homes

170-13  Hillside Ave Jumabon
OL 8-7510

plus fin
et value;

1161 'T1 39qowQ "Aepseny, "YIAVAT ADIAYIS TIALD

SPRINGFIELD GARDENS
Sacrifice!

$23.990
Priced for immodiate sale,
Magnificear det. 6 rm Dutch Col.
home. Movein condinen, All king-
sized bedrms, huge 22" livem, ban.
quet dinrm, modern Hollywood ewt-in
kitch, modern col. tile bath, sumpew.
ous.  busement, ~dot. rear oversized

guenge,  beosuriful  lansdscaped  gar-
den plot, Near all coaveniences
Many extras included, low down

payment GI or FHA morigage ar-
ranged

LONG ISLAND HOMES

16812 Millside Awe,, Jam,
RE 9.7300

LEVITTOWN VIC. $21990 — Full
ot home; situated on aversiaemd plot,
wwering teees. McNeely Realty Corp.
516 735-8540,

BRONX SPECIAL
EAST 181 STREET

VETHERANS $2000 DOWN
Beautiful bek 4 bedem Duples: bamt
1 blk subm schls. Excel Valure

FIRST-MET REALTY

4375 WHITE PLAINS HD, BX
324.7200

For Sale - Albany, N.Y. Arca

NICE ONE FAMILY HOME

IN COLONIE,

Half Acre of land with lake from
included, Phone Albany, N.Y, (318)
4%59.4276, )

Houses For Sale - Queens

1.5 Goverament Foreclosores

VACANT HOMES
Priced From $17,000
To $30,000

No extra fees, Call
the ke

No extea cost.
right  now, We

Bimston (212) 523-4594

have

House For Sale - Queens
LEVITITOWN: 328990 — 4 bolrms,
2 car gurage. Exqusite home on lu-e
Iy landscaped plot. Available lor im.
mediate occupancy. Only $2,250 dn,
MeNewly  Reslty 516-735-8540,

Farms & Country Homes,
New York State

NEW FALL Catnlog and  Hundreds
of Real FEvate & Business Hargains
Al Types, Sizen & Prices Dabl Roalty,
Coblmkill, N.Y

Farms & Counh'y Homes.
Orange County

Pulk Acrwage —
Dilsiness in the

Retiremont Homies

Tri-State Ares
GOLDMAN AGENCY REALTONS

8o Pike PFort dervin, NY (014, NH6-B228

ﬁorida i

Homes For Sale
(OM of State)

FLORIDA AWAITS YOU
Make It a teality. SEE Highland Vi)
lage Mobile Howme Park on the Gold
Coast near the uopical Aduntc. The
“good life" s yours for s linle
M 30,950 ie prestige adult  commae
nity built by people who care about
Fuwlc. You phkk f(om 30  homes,
“omplete recceation and LOW  raxes!
Wreite for free lteratare:r Highland
Village, 4900 NE 2od Ave, Powpano
Basch, Pl 53004.

JOBS

FLORIDA JOBS? Federal, State,
County, City, Florida Civil Service

Bulletin, Subscriplion §3 yeor - 8
lesues,

PO, Box 848 L,
N, Miami, Fla, 33181,

SAVE ON
YOUR MOVE
TO FLORIDA

Compate our oM per 4,000

s o
S¢. Petershurg froms New Yok Ciry,

48 Phindelphin, $412.80; Albany,
$469.20. For an estimaie 0 sny des
taso min Flocide

Write

SOUTHERN TRANSFER
and STORAGE CO. INC,

DEFT. ¢, BOX 10217
ST PEVERSBURG, FLORIDA. 33733

— R

VENICE FLA, — INTERESTED)
SNE B N WIMMERS, HKEALTON
1 cobe mﬂ‘

FIREFIGHTERS FIGHT VIRES
«++» NOT PEOPLE !
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Long Islanders Facing Trouble In Snowstorms,

Gambino Says, Noting Heavy Reduction In Staff

Richard Pospigil readies grease fittings on the
snow blower, This is the only truck of its kind
operated by the Department of Transportation
on Long Island.

T takes a strong man to move 2,194 cubic yards of

I SNOW.

That's a rough estimate of the white stuff shoved aside
by each man on the Long Island Expressway-Seaford to
Oyster Bay Expressway maintenance crew in a one-foot
snowfall last vear.

This Winter, apparently, they'll have to do even better,
because the crew has lost four of its 29-man complement
during the State’s hiring freeze.

Another crew operating out of the State Department
of Transportation Syosset yard js down to 20 men from
a peak of 30 last Winter, and other erews throughout the
State have been weakened by attrition,

“These men can move it,” said Joseph Gambino, the
wire-tough president of the District 10, Department of
Transportation chapter of the Civil Service Employees
Asan,

“But Lord help us if there's a real big storm, because
all the crews are understaffed and the truth is that the
equipment isn't up to snuff. Work has been building up
through neglect,

“All Summer, the orders were to do the most important
emergencies. We've been going from one emergency job to
the next with no time to really get ready for the Winter.”

Meanwhile, Gambino said that grievances are sapping
morale,

“There's a lot of out-of-title work: laborers are doing
heavy equipment operator work, and they get nothing for it.

“The State ordered round-the-clock shifts, even though
the truth is we haven't enough men Lo operate the equip-
ment we have.”

The expressway section at Syosset watches over 23.3
miles of the jam-packed six-lane Long Island Expressway
and 10.6 miles of the six-lane Seaford-to-Oyster Bay Ex-
pressway with a crew now down to 25, Gambino said.

Joseph Gambino, left, president of the Department of Transportation
Distriet 10, Civil Service Employees Assn. chapter which represents De-
partment employees on Long Island, and William Underdown prepare
snow plow blades for the coming Winter.
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All motorists are beginning to prepare their cars for Winter. But before

any Long Islander can brave the highways during and after severe snow-
storms, these trucks and their snow removal equipment must be in top
shape. Dominiok Vancore, left and Robert Helms are doing just that.

The other seotion
lered at Syosset covers buay
Hempstead Turnplke, Roules
108, 107 and 109, Jericho Turn-
plke through the eastern half
of Nassau County and Hicksville
and Newbridge Roads. These are
the key arteries In eastern Nas-
sau other than the lUmited-ac-
oeas highways, That big Job 1s
handled by 30 men, a crew re-
duced by one-third from last
Winter,

The men, some of whom have
decades of Stale service behind
them, will work wp % 16-hour

headquar-

shifts with elght hours off In
the event of snow emergency.

With roads among the most
heavily traveled In the Stale,
the crews know that they must
hit the snow hard and fast
Otherwise, a rush-hour tie-up
could see lterally hundreds of
thousands of motorists strand-
od.
“You have to anticlipate snow
If you wall until 1t starts to call
the men, it may be an hour be-
fore the trucks are out” Gam-
bino sald.

“By that dme you'll have the

snow packed down by traffle
and people up on the guard
ralls. People expect that pave-
ment bare and they expect te
keep moving at 60 MPH, And M
they don't keep moving at a good
olip, these roads are going ‘o
jam up.”

He added: “Look, the men
know It's a tough Job and dang-
erous, too, but that they oan
handle It If they have the man-
power and the equipment, Right
now, the best thing we can do
i hope that Old Man Winler
takes M caay.”

q
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Candidates For Bldg. Custodian
Face A November Filing Period;
Provide Subject Matter Preview

Advance planning for the Dec, 11 building custodian
test can begin at once, as The Leader has learned that filing
period for this post begins In little less than a month—
on Nov. 3.

The title, which pays $8500
upon entrance, s open only to
those who have graduated from
elementary school and have four
years of cleaning and mainte-
nance experience, or the equiva-
lent In education and experience.
In any event, déclares the De-
partment of Personnel, “one
vear must have been in a super-
visory capacity.”

In general, good moral char-
acter and the ability to get along
with others must be demon-
strated. A satisfactory work rec-
ord must also be indlcated in

tion; publle relations and staff
development. The writien test,
welghing 50, will share the spot-
light with » practical®oral on
the duties of a bullding custo-
dian, also welghted 50.

Next comes a physical test,
consisting of two subtests, One
entalls lifting a. dumbbell at the
shoulder to s full-arm vertical
position. In the other, entrants
will be asked o Jump a distance
of four feet from a standing
position, taking off with both
(eet simultaneously,

A full listing of medical quali-

filling out your Experience A fications is presented in Lthe an-
Form, to be filed along with the nouncement-— No. 1067 — to be
application. posted during Nov. 3-23 at the

Typleal tasks lay stress on City Personnel Dept., 49 Thomas
supervision of custodial employ- Sti New York 10013. Entry

forms will of course be on hand
al that address, also.

The previous test for the cus-
todisn title, sccording w a City
spokesman, was conducted May
24, 1669. Seven ellgibles were
given eligible status on the lHst
which came out on Nov, 14 of
that year

ees performing duties such as
sweeping, dusting, mopping, pol-
ishing, waxing and disposing of
refuse. Cleanliness and storage
of tools provides another part
of overall responsibilities,
Candidates can begin lmmedl-
ately 0 brush up for the written
test’s varlety of subject matter.
In that test, the bulletin lists
areas to Include cleaning and
maintenance of bulldings and
grounds; electrical systems;
plumbing systems; bullding
structure; supervision; Iinspec-

(T
BUY
U.s.
BONDS!

1to 7 P.M.

6th AVE. at 25th ST.
Admission $1.00

.:DIMO Wire (212) 524.3370

141 Sobkowlex T Amsreedem ... 728
142 Moore D Planbugh .........73.‘

146 Crapwer § Richmondvil
147 Teeahy W  Hornell
148 Spragoe W MiMord ...
149 Macedonio D E honhpon
150 Cati € Brescwood

151 Forman ) Jokmon ('ivy .
152 Dawley L Mt Morris
153 Vollmer A Amsterdam ...

L S . S0 SR b i i i
: DEER HUNTING . . .

:o- 2,600 Carskill Mex, scres!  Bucks®
Foverywhere. Deluxe  steam h«ced:
o rooms. Cockuuil Lounge. For reserve-w
o

paramount motel/hotel
PARKSVILLE, NY.

aser

* RECOMMENDED BY WORLD
o FAMOUS HUNTER, JOE De FALCO®
b b bbb A A s A AL

ACK’S

LUNCH DINNER
and BANQUETS

42 STATE STREET

\ALLsLsasssaa
' ROCKLAND
RESIDENTS

Need o second cor—or u good firnt
cor? Overanised tep shape wvied
ewrs whelesele prices, reteil valew
Civil service employees only, thow
your identification and get 10%
diseount, Call 974-352.8219 — ek
for Charlis Smyth.

B B & & & & & & & o & 4

20% OPF .TO STATE WORKERS

ON ALl MUSICAL INSTRUMENTS

HILTON MUSIC CENTER
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RESTAURANT . COCKTAIL
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AND BUFFETS SERVED.
FINEST FOOD ALWAYS

DANCING 1o A llNl RiO
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9:30-1:30
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CALL 438.6486

4 Miles West of Albany on Ky,
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and similar matters!
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Wenzl Outlines Reforms In Layoff Procedure

(Continued from Page 3)

are segmented Into varlous
that the departments and agen-
cies In the State of New York
smaller groups for the purposes
of work force reduction. We find
that this type of layoff unit des-
fgnation ls, aside from the actual
layoff itself, the most inequit-
able and repulsive aspect of the
current layoff procedure, Let me
glve you some examples of only
a few of the gross Inequities
which resulted from the enforce-
ment of this procedure. The law
and rules dictate that each Men-
tal Hyglene facility shall be a
layoff unit, separate and apart
from all other Mental Hyglene
facilities. This absurd rule re-
sulted in the layoff of many
long-time public employédes from
Mental Hygiene facilities which
were closed due to budget cut-
backs, while other Mental Hy-
glene facllitles located only a
few miles away continued to
employ people with only a few
month's service. Reocognlzing
that such gross Inequities should
not be allowed to continue, we
are recommending the repeal of
Subdivision 4 of Section 80 to-
gether with the rules and regula-
tlons establish.ed pursuant there-
to. It 1s our intention to include
in our proposed Leglslative pack-
age, a procedure which calls for
each State depariment to be
designated gs a layoff unit

Another problem which fre-
quently arose during the recent
cutbacks was that of the layoffl
of the supportive type stafl such
as clerks, stenographers and sec-
retaries. It does not take mwuch
imagination to envislon the feel-
ings of a stenographer employed
for 10 years by the Civil Service
Dept. at the State Campus here
in Albany who is notified that
she s belng removed from the
payroll due to budget cutbacks
while another employee holding
the snme position in the Depart-
ment of Transportation also lo-
cied at the State Compus with
only two years of service Is con-
tinued on the payroll. Conse-
quently, we intend to include In
our legislative package a provi-
sion for a geographio layoff unit
where there js a comeentravion
of State departments and agen-
cles. We recognize that such a
provision would be highly im-
practical in the more speocialized
professional ranks of State em-
ployees, but we feel that where
common titles exist among State
departments which have facil-
itdies located in the same geo-
graphical area, provisions must
be made to protect the rights of
long-term employees,

The aforementioned sections
of law pertaining to the reduc-
tion of the work force for the
State of New York are sllent in
regard to provisional and tem-
porary employees. During the
events which oocurred last
Spring, thousands of employees
with no permanent status were
retalned on the payroll while
thousands of competltive om-
ployees were lald off. We find
this to be an unconsclonable act
on the part of the State admin.
Istration, and we are therefore
inoluding among our suggested
changes in the law a seolion
which mandates the removal of
all temporary employess and all
provisional employees without
permanent status in other job
Utles from the payroll before
any permanent employee can be
removed for budgetary or eco-
Bomic ressons.

To Hllustrate the ludicrous sit-

uation which developed under
the current procedures, I would
like to quote to you from a letter
to Joseph D, Lochner, executive
director of CSEA, from Abe La-
vine, direotor of the Office of
Employee Relatlons. This letter
is In response to an Inquiry by
Mr. Lochner relative to the stat-
us of temporary and provisional
employees:
“The State § terminating
omploypu who hold positions
on a provisional or temporary

basis as soon as they oan be

replaced by qualified persons

who are on the preferred list,

To terminate them before a

replacement 1s avallable would

merely deprive them of em-
ployment, which I am sure you
would not be in favor of.”

This s a clear indication of
how the State administration
feels about the status of the
permanent employees of New
York State when they are re-
moved from the payroll before
provisional and temporary em-
ployees are,

To further amplify this de-
plorable situation, T would like
to quote from a memorandum
to all department and sagency
heads from Richard L. Dunham,
Director of the Budget.

The subject of this memoran-
dum Is “Positlons Held on a
Non-Permanent Basls” The
memorandum states:

“This 1s to advise you of a
modification of the freeze on
appolntments set forth In the
memorandum from the Direg-
tor of State Operations and
the Director of the Budget on
March 31, 1971,

“Effective lmmediately, the
fraeze i5 lifted wherever neces-
sary o permit the filing of
positions that are now oocu-
pled by nonpermanent em-
ployees who must be termin-
ated to faclllitate the appoint-
ment of employees from pre-
ferred lists

“Since the budget emergency
which necessitated the freez-
ing of such positions contin-
ues, any such appointments to
Lthese positions from preferred
lists may be made only on &
temporary basls until further
notica."

This memorandum, together
with the letter quotad from Abe
Lavine, proves that the State of
New York carelessly and ruth-
lessly removed permanent em-
ployees from the payroll before
removing provisional and tem-
porary employees. To relterate
for a moment, we feel that this
was ‘an unconsclonable act on
the part of the State and urge
that striot statutory controls be
placed upon the Administration,
50 that all provisional and tem-
porary employees will be lald off
prior o any reduction in the
work force for permanent sm-
ployees,

The Civil Service Law is pres-
ently totally Iinadequate with
reference to the protection af-
forded permanent employees in
the noncompetitive clasgs and
labor class. Sectlon 76 of the
Civil Service Law, which governs
removal of employees for discip-
Unary reasons, provides that a
State employee in the noncom-
petitive class with filve years of
service must be afforded a hear-
ing Dbefore removal, yet they
have no protecuon or rights In
regard to layolfs.

A publication entitled “Rights
and Benefits Avallable to Em-
ployees Separated from State
Service,” published by the De-

partment of Civil Service, sums
up In one paragraph the protec-
tlon currently afforded other
than permanent employees. On
Page 3 of this publioation, the
following 1s stated:

“There are no provisions re-
quiring preference In retention
or reinstatement on the basis
of senlority, veteran status, or
otherwise, upon the abolition
of positions In the exampt,
non - competitive or labor

classes or In “the unclassified |

service. When positions In
these categories are abolished,
the department head deter-
mines which incumbents will
be terminated or later rein-

Agaln, we find it inexcusable
and immoral that the State ad-
ministration permitted each de-
partment and agency to lay off
noncompetitive employees with-
out regard to senlority rights.
An 1llustration of the inequities
that result from the lack of pro-
tection and security in this area
will help amplify my point. An
electriclan smployed right here
in the Education Department
with over 20 years of service In
the noncompetitive class was re-
moved from the payroll in favor
of another man in the same po-
sition with fewer than five years
of servide. Injustices like this
cannot be allowad to continue
and we are, therefore, recom-
mending that noncompetitive
and labor class employees be
glven all the rights that com-
petitive employeas have, Includ-
ing the establishment of pre-
ferred Msts for reinstatement,

Finally, we feel that every at-
tempt must be made to imple-
ment a system which will permit
employees who are in a clearly
defined promotional series to re-
place employees with fewer years

Central

(Continued from Page 8)
Schools also flgured promin-
ently in the debates during the
business seaslon of the Con-
ference on Saturday afternoon,
Oct. 2,

In his report for the school
affairs committee, chalrman
Thomas Elhage asked that the
annual Fall delegates’ meeting
be changed 50 as not o con-
fliet with the opening of school.
He also asked that a special
designation be placed on mem-
bership cards to Indicate schools
(as County and State are now).

Eleanor Korchak, first vice-
president of the Binghamton
chapter, requested and was
granted permission for the uni-
versities to have a separate meet-
ing with a State leglslator or
someone high In the central
administration for the State
University of New York, Shé
had argued that their problems
were often different than those
of other chapters.

The Conference also went on
record In favor of Increasing
representation on the CSEA
Stale Board of Directors to one
representative  for each 5,000

Seeks Seneca Facts

Carr Magel will carry the fact.
C¢inder role for the Public Em-
ployment Relations Board in the
dispute between the Seneca Falls
School District and the Seneca
Falls School unlt. Civll Service
Employees Assn. Spokesman for
the SEA will be fleld represen-
tative Lee Frank

of service In a lower step In that
promotional series. This system
is more commonly known as the
“"bumping system."” Lot me give
you an example to {llustrate how
this system works.

The recent cutbacks forced the
shutdown of the Office of Plan-
ning Coordination. However, a
new Office was created to per-
form many of the funotions that
OPC had previously performed.
This office 1s known as the Of-
fice of Planning Services. With
an eye toward staffing this new
office, many of the employees
of the Office of Planning Coor-
dination were kept on the pay-
roll on temporary status pending
transfer to the Office of Plan-
ning Services. The Information
avallable to us Indicates that
the people occupying the title of
principal planner, Grade 27, and
senlor planner, Grade 18, wers
lald off while those occupying
the titles of associate p er,
Grade 23, and planner, Grade 14,
remained on the payroll. This is
& highly undesirable procedure
since 1t has the effect of penaliz-
ing a person because of his posi-
tlon in a certaln promotional
series, We would propose that
any one lald off from a position
in a promotional series would
have the opportunity to replace
someone in a lower position in
that serles providing he had
more seniority. To illustrate this
prineiple, let us take the example
of the prinelpal planner at OPC.
If any one of those principal
planners had more contnuous
State service than one of the as-
soclate planners, the principal
planner would be allowed to as-
sume the associate planner’s po-
sitlon. The assoclate planner
would then have the opportunity
‘o replace a planner at Grade 14
since the position of senlor plan-

ner, Grade 18, was abolished
This system would have the af
fect of retalning those smployes
with the most seniority, so the
the net result would be the
long-term employees would ™
main on the job while relativek
new employees would be latd off
This system Is what we desoriix
as the “bumping system.“ s
Although the focal L
my talk to you this af
has been our experiences with
employees lald off by the State
we are also deeply concerned
about the lack of protection af-
forded those employees em
ed by the political subdivisions

. A recent publication by the De

partment of Civil Service indi-
cates that over 60 percent of thw
employees of political subdivie
sions are In other than the @me
petitive class. As I noted eariles
these employees have absolutely
no protection or sentority rights
under the current layolf pro-
cedures, and we firmly belleve
that this Inequlty must be
changed, Several Jurisdictions
have negotiated certaln senlos
ity clauses In thelr work com-
tracts, but because most of the
employees of the 5,000 politioal
subdlvisions in the State of r
York are not represented a
collective bargaining agent It
encumbent upon the Legislature
to glve them some minimuss
standard of protection.

In closing, let me take this
opportunity to again thank yow
for allowing me to address yom
this afternoon. It is my s
hope and belief that our ol
fzatlon in cooperation with
Commitiee can effectuate
major changes in the law
erning layoff procedures so thas
the rights of all public employees

will be adequately protected.

Conference Meets

members (as compared to the
10,000 figure mow used), This
recommendation is to be for-
warded to the restructuring com-
mittee,

In a sesslon Friday night, Ro-
bert Gulld, CSEA collective neg-
otinting specialist, and Jack
Carey, program speclalist, dis-
cussed negotlations for the new
contract, which, they sald, 1s ex-
pected to be reddy to start In
October.

Saturday morning workshops
were also held separately for
the County and for the State
people,

The State meeting, chalred
by Conference president Charles
Ecker, featured as speakers Ed
Cross from Blue Cross/Blue
Shield and Arthur Rosecrans
from GHI. The County meeting
had scheduled Harmon Switz,
collective bargalning speclalist,
to talk on the effects of the
freeze.

At the Saturday night banquet,
Onelda County Sheriff Joseph
Picogla was the prinelpal speak-
er. Pather Robert E. Brennan,
Utica State Hospital chaplaln,

Dresner Designated

Alfred Dresner s the Public
Employment Relations Board
designee s fact-finder In the
Ellenville Central School District
dispute. Representing the Civil
Service Employees Asan. 1s ocol-
lective negotlating  speclallst
Emanuele Vitale.

gave the Invocation.
Statewlde officers In attendanoe
at the Conference sessions
president Theodore C. W
first vice-president ‘Thomas Me-
Donough, third vice-pr
Richard Tarmmey, secretary
othy MacTavish and
Jack Gallagher,

Attica Fund
At $20,700

ATTICA—A report on the
Attlca Famlly Memorlal
Fund, currently to
$20,700, lists 12 chapters of
Civll Service Employees Assn.
contributors, ‘in additlion to
$1,000 donation from CSEA,
parent organization,

The report, issued by C. B
Watson, president of the Clid=
zens Bank of Attlea, administig-
tor of the fund, Includes a
of 22 groups of employees whe
have s0 far contributed to the
fund set up to ald the Camlilion
of the men who died at Attlea

The CSEA chapters Included
In the lst are: Sonyea; Troop
G Stlate Polloe; Cenesee 8
Park; Buffalo State Hospltal;
Clty of Schenectady; Albany
Taxation and Finance; Publie
Service Motor Vehlcle Inspec
Gowanda State Hospital;
ben County; Camp Pha
Coxsackle, and the Roswell
Memorial Institute chapler,




