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NYC CLERK TEST OPENS
NOV. 1 FOR 3,000 JOBS

DONAT REPEAT THIS

"Dvwyer Sees
|ICareer Plan

As Historical
Achievement

so COMPELLING Is the case
|(or Mayor O'Dwyer's NYC Career
land Salary Plan, and so formlda-
Ible the array of public support for
lit, that no attack, however shrewd-
lly contrived, can deflect achieve-
Iment of its purpose.
I The logic of events, together
hith the internal requirements of
la City which is a billion-dollar
Ibusiness, plus certain psychologi-
Ical motivations, lead Irrevocably
jto tMs conclusion.

Observe the interrelation
{these factors:

The Long: View
| The mayor has a sense of

of

* history; he wants to leav
[behind him an achievement which
Iwill have long-range Influence,
land will be always associated

jwith his name in the history books.

IHe sees the Career project as
Ifulfilling this objective.

The City's present job-

e system is demonstrably &

lhodge-podge, a fantastic patch-
work which has grown to such a
craziness as to be In many in-
stances incredible; and City serv'
Ices suffer enormously. An over-
haul of the entire structure is a
basic step to any essential im-
Iprovement.
The civic organizations are
e solidly behind the proposal.
The four dally newspapers
« which have so far taken a

(Continued on Page 5)

Higher Pay
|Votedfor250

The Board of Estimate voted
Ifunds to permit about 250 pro-
Imotions and merit salary in-
jcreases. Most of the titles are
In the clerical service.

The largest number of promo-
tions in any one department was
In the Board of Education.

Thirteen Playground Directors
H the Police Department will
have their pay raised to $2,400
from $2,160.

Among the merit Increases were
27 to employees In the Tax De-
partment and 14 to Engineers in
the Board of Water Supply. A
$950 increase, to $7,500, was ap-
Pioved for the Secretary of the
Department of Welfare.

Watson Tells
How to Cain

James W atson, executive secre-
tary of The National Civil Serv-
ice League and of The Civil Serv-
ice Reform Association, was guest
speaker at the monthly meeting

the Federal Career Employees
Asisociation, held at the Veterans

Administration Auditorium, 252
Seventh Avenue, NYC.

. “Good government comes
“hrough good personnel,” said

“r. »[atsoa.

tate

ALBANY, Aug. 22 — A train-
ing program for State employees

now under way has been
described by Charle* L. Camp-
bell, Administrative Director of

the State Civil Service Depart-
ment, as “one of the most sig-

nificant and far-reaching steps
yet taken toward the Commis-
sion’s objective of optimum job
performance and high employee
morale throughout the State
service.”

An orientation 38

session for

Program to Train All
New Empl Gets Started

new employees of the Civil Serv-
ice Department, held in the State
Office Building, was termed a
“pilot session” because prepara-
tory to launching a full-scale in-
duction program for all new State
(Continued on Page 2>

Patrolman Applications
To Be Received Dec. 110 20

Applications will be received for
Patrolman (P.D.) jobs from Thurs-
day, December 1 to Tuesday, Dec-
ember 20, the NYC Civil Service
Commission announced. The open-
ing date is the same as previously
decided, but the closing date is

Soiu- days later.

THE NYC EMPLOYEE

Probation
Period Passes
Problem

By H. J. BERNARD
AS A RESULT of the recent
hiring pools, half a dozen epilep-
tics or mental cases were appointed
to City jobs. The question that
bothers the departments to which
they were appointed, and the NYC
Civil Service Commission that
(Continued on Page 6)

Assn. Board to Meet
In Albany Aug. 25

A meeting of the Board of Di-
rectors, Civil Service Employees
Association will be held in Albany
on Thursday, August 25, at 6 p,m.

The change gives the youngsters
a break, as age 20 is the minimum
age for application. It will be
reckoned as of the closing date.

Since the main object of an-
nouncing the test so long in ad-
vance was to apprise prospective
candidates of their eligibility on

15 Ean%/ee
Potent CQwvc

an age basis, the change will come
as good news to those who'll be
20 years old on December 17 or

18 or 19 or 20. Those are the four
days added for their benefit. The
minimum appointment age Is 21.

(Continued on Page 8)

Applications will be received for
Clerk, Grade 2, jobs from Tuesday,
November 1, to Tuesday, Novem-
ber 22, Samuel H. Galston, NYC
Director of Examinations, an-
nounced, and the written test will
be held in December, probably
during Christmas holiday week, SO

(Continued on Page 8)

$55 Subway
Porter Jobs
To Be Offered

An open-competitive examina-
tion for Railroad Porter will b«
held in the fall. President Joseph
A. McNamara, of the NYC CivU
Service Coanmission, announced.
No date has been set either for
the application period or for the
examination.

This will be the first test ever
held for filling the jobs, which
are in the Board of Transporta-
tion. The present pay is $1.14 an
hour to start, and rises to $1.34
an hour. A Railroad Porter worka

(Continued on Page 13)

Unions,Hremen,
Croups Back

NYC Career—Salary Plan

By ANNA LEE KRAM

Employee organizations’ repre-

sentatives, addressing the Mayor’s tion of Labor,

committee holding hearings for

employees on overall policies and
proposed safeguards in the conduct
of a Career and Salary Plan Study,
spoke enthusiastically for the pro-
ject, in the main, at last week’s
hearings. Espemally strong sup-
port was voiced by Captain Fred-
erick J. Muesle, president, on be-
half of the Uniformed Fire Officers
Association; William J. Reid, vice-
president, for the Uniformed Fire-
men’s Association; Acting Captain
Peter Mesdale, for the Police Lieut-

enants Benevolent Association, and
Henry Feinstein, president, for
District Council 37, State Federa-
AFL.

Favor Plan 9 to 1

The hearing were conducted by
President Jospeh A. McNamara, of
the NYC Civil Service Commission,
and Abraham D. Beame, Acting
Budget Director while Thomas J.
Patterson is on vacation. The
hearings were held in the Com-
mission’s board room at 299 Broad-
way.

The score was nine for and one
agains't the Mayor's proposed
Career and Salary Plan at the
August 19 hearing.

Of those in favor were eight lo-
cals of the District Council. The
keynote was set by Mr. Feinstein,
who, declared that the Council and
its affiliated unions “wholehearted-
ly endorse” the Plan.

The dissenter was Robert W.
Brady, president of the Civil Serv-
ice Fonmi, who opposed appro-
priations and hiring of outside ex-
perts to conduct reclassification.
Mr. Brady held that the City it-
self, aided by competitive employ-
ees. should do the job.

UFOA and UFA Back Plan

“On behalf of the officers of
the New York City Fire Depart-

(Continued on Page 11)

Liberal Party Joins GOP, Democrats

By MAXWELL LE!MAI dum this fall,

The Mitchell vet preference bill,
which comes before the people
of New York State in a referen-

Career Croup
Objectives

the part
which he

He outlined briefly
both organizations in
holds office have played in pro-
moting the merit system, ex-
plaining that the Reform Associa-
tion functions in much the same
way as does the League, though
on a statewide. Instead of a na-

tional, basis. Both groups rep-
resent the public interest, and
not the interests of civil service

~Continued on Page 101

is in a imique posi-
Leaders of three major poli-
parties have endorsed it.

Latest political group to add
its voice is the Liberal Party,
which this week appended its pro-
gram support of the bill

Liberal Party Statement

The statement, issued on be-
half of the Liberal Party by NYC
Councilman Ira Palestin, follows:

“The Liberal Party urges all
voters on election day to support
Dhe proposed constitutional amend-
ment regarding veteran preference
in civil service. This has already
been enacted by two successive
Legislatures in Albany, and re-
quires only the confirming vote
of the people on November 8.
Under the new provision, all eli-
gible veterans will be entitled to
extra points credit on civil serv-

tion:
tical

ice examinations. Disabled vet-
erans will be doumy compensated
in credit points. Such procedure
is desirable as a working recog-
nition of the rightful claims of
our veterans to civil service pref-
erence. At the same time, it does
away with an earlier provision
which would give veterans ab-
solute preference over others in
civil service. Thus the people
of the State can be assured of a
civil service system selecting em-
ployees on the basis of their fit-
ness to do a job, yet, recognizing
the special status of veterans.
“We feel the new proposed con-
stitutional amendment will benefit
all of our people and all of our

veterans. We urge its adoption
on election day by a sweeping
m ajority.”

Dewey, Fitzi>atiick lor It

Governor Thomas E. Dewey and

Mitchell Veteran Hill

Democratic State Chairman Paul
E. Fitzpatrick both came out in
support of the Mitchell bill dur-
ing its consideration by the State
Legislature earlier this year. The
bill, which- seeks to inaugurate
a faiier system of veteran pref-
erence in New York State, passed
overwhelmingly, and will be before
the people in referendum on elec-
tion day.

Sludy Books for Exams

Study books for Patrolinan,
Clerk, Stenographer, Mail Handler,
Malntainer’'s Helper (all groups in

one book), and books for other
popular exams are on sale at
LEADER bookstore. 97 Duane
Street, New York 7, N. Y. two
blocks north of City Hall, just
west of Broadway. See advt., P. 15.
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mm COnfereﬂCe P|anS W hat Employees Should Knoli

Broad Program Arranged for Sept. 10 Meeting

Under the leadership of Francis
A, MacDoriald, Its chairman, the
Southern Conference of The Civil
Service Employees Association will
meet at W estfield Starte Farm on
Saturday, September 10, to adopt
a far-reaching program, Including
a campaign for the enactment of
the Mitchell amendment, resolu-
tions to be presented to the Asso-
ciation for consideration at the
annual meeting in October, and a
general statement of what will be
expected of the Association officers
to be elected at the October meet-
ing.

Statement by MacDonald

“We expect to formulate Con-

ference plans for the fall and
winter,” said Chainnan Mac-
Donald.

“We shall organize all our ef-

forts behind the Association’s bill
for an age-55 optional retirement
plan, as we feel confident that the
bill can be enacted at the next

session ocf the Legislature. TBie
bill applies to members of the State
Retirement System, whether em-
ployees of the State or of civil
divisions, «uch as counties and
cities.

“The campaign for the Mitchell
amendment to the veteran pref-
erence section of the State con-
;Mitution will be marked by per-
sonal visits, mailings and speeches,
witlh activities conducted by the
chapters that are members of
the Conference, as well as by the
Conference ltself.

‘Greatest in U. S*

"The Conference Is and will re-
main 1,000 per cent behind the
Association, the greatest Associa-
tion of civil service employees in
this country, and which Is going
to scale even greater heigftits than
ever before.”

The September 10 meetlD« wiill

be <g;}ened by Chairman MacDon-
ald at 2:30 p.m. and is expected "
last until 5 p.m., when a clambake
will be enjoyed on the premises

The Westfield Farm chapter
of the Association will be the Con-
ference’s host, under the guidance
of Everett H. Quinn, chapter
president.

September S Last Day

Ttie arrangement for the clam-
bake are being made by and di-
rected by Kay Randolph, W estfield
chapter treasurer. Clambake tick-
ets are $1.50 and may be obtained
from Miss Randolph at Westfield
State Farm, Bedford Hills, N. Y.
The last date for receipt of reser-
vations for the clambake Is Mon-
day, September S.

Invitations have been sent to
State officials and officers of ttie
Association, of other Conferences
and of chapters.

State Does Record Job

In Testing for Pur

ALBANY. Aug. 22 — New York
State, which buys more cake mix
at one time than a housewife
uses in a lifetime, doesn’t base
its purchases on chance. Meet
Raymond J. Roohan, Associate
Analytical Chemist, who, assisted
by four other chemists, tested
hundreds of diflerent items on
the State’'s shopping list.

Mr. Roohan is in charge of a
little-publicized laboratory in the
State Division of Standards and
Purchase, which is the “buying
agency” for New York State, sup-

T - -

(Continued from Page 1)
employees, in the late fall, in
Albany and NYC. It wll reach

employees in other centers later.

The subject-matter to be covered
ranges from the history of civil
service in New York State to how
to punch a time clock.
Dr. Klein Is Director

Participating in the training
session, which will be repeated
monthly for new recruits of the
department, were Mr. Campbell;
Wiilliam J. Murray, Assistant Ad-
ministrative Director; Henry A.
Cohen, Chairman of the Merit
Award Board; Mary Goode Krone,
Chairman of the State Personnel

Council; Mrs. Betty Warrel, a
representative of the Finance
Unit, and Virginia Leathem, a
representative of the Training
Division.

The program was under direc-
tion of Dr. Charles T. Klein, Dir-
ector of Public Employee Train-
ing. The Training Division, es-
tablished last January, has al-
ready conducted or collaborated
in-service training of more than
1,000 employees of all departments
in various subjects. Orientation

plying State departments and in-

stitutions with everything, from
typewriter ribbons to fruit
gelatins.

This staff of five employees

is charged with seeing that the
State receives its money’s worth,
and that the samples, tested be-
fore the contract is signed, are
the same as the actual goods
delivered to a state hospital or
operating agency.

M ajority of Items O. K.

“Actually,” Mr. Roohan said,
“the great majority of items, which

training will round out the Civil
Service Department’s rapidly
growing program for fostering the
maximum development of employ-
ees in their jobs.

W hat the Plan Is

The department’'s plan calls for
a continuous three-pronged induc-
tion program to be conducted in
cooperation with operating depart-
ments. The first phase, covering
general orientation to government
service in New York State, which
will make clear to new employees
the obligations as well as the
privileges that go with public em-
ployment, will be conducted by
the Civil Service Department.

The second and third phases—
departmental induction training
and training by the supervisor in
the unit to which the new em-
ployee is assigned—w ill be carried
out by the operating departments.
Tlie Civil Service Training Divi-
sion will advise and assist with
these latter phases when request-
ed to do so. Such training Is given
now in some departments, but
no organized over-all orientation
has been attempted previously.
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we test in our laboratory,
the State’s specifications.
casionally a large shipment of
foodstuffs to an institution or a
block of supplies for a depart-
ment have to be rejected when
it is found that the lots do not
stand up against the pre-tested
samples.”

One day the laboratory may
be conducting tests on diaper
cloth, even this Is included among
State purchases, and the next,
testing stationary for use by one
of Governor Dewey's cabinet
members.

One of the laboratory’s main
jobs is to test the vast number
of foodstuffs that go into the diet
of patients in state hosplals and
insitutions.

meet
But oc-

For example, they test the
“oleo,” which is piurchased for
use In institutions at the rate of

175,000 pounds a month for the

“proper taste.” Several brands
were rejected recently because
samples tasted like grease.

Equipment Made on Spot

Members of the laboratory staff,
in addition to Mr. Roohan, are
John L. Polk, Sr.; Arthur S.
Rodgers, Mrs. Eleanor Morris and
George Poyer, Jr. The work is
divided among the staff with each
member specializing in a par-
ticular type of product.

Mrs. Morris, Chief Baker for
the laboratory, whips up a cake
or pie or some pan biscuits dur-
ing a day’'s work, while others
on the staff are testing next
year’s license plates, or cloth for
trooper uniforms or some floor
wax samples.

When Mr. Roohan started out
on his testing career for the
State, he had to work with some
borrowed test tubes and equip-
ment from the Department of Ag-
riculture and Markets. Now he is
in charge of a laboratory, whose
equipment alone is worth $30,000.

Because of the nature of the
work, much of the equipment is
made by staff members in order
to conduct specialized tests. The
staff faces new problems every
day, making It one of the few
laboratories of its kind in the
country.

As far as it is known, no other
State has a complete laboratory
or does as complete a testing job
as New York State.
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By THEODORE BECKER

Determining the Quality of a Probationer's Service]

WHEN a civil service commis-
sion certifies you as eligible for
appointment to a position, it says
in effect that chances are you
will succeed on the Job. The Leg-

islatiire has recognized, however,
that such prediction of probable
success may not be accurate in
some cases. Accordingly, it has
provided that you serve a proba-
tionary term to see if you really
are .satisfactory for the job.

The periods of probation are
found In your civil service com-
mission’s rules. They apply to
veteran and to non-veteran alike.
Although you are entitled to
charges of incompetency or mis-
conduct before you can be removed
either during or after your pro-
bationary term, you can be
dropped witdiout charges at the
conclusion of such term. You are
entitled to charges in the former
cases because you should be given
a chance to complete your pro-
bationary term in the first case,
and you have acquired tenure by
successfully completing your term
in the second case. But by the very
end of your probationary period
you have had an opportunity to
prove yourself. If you are tihen
found wanting, all you are en-
titled to is notice tihat your serv-
ices have been found unsatisfac-
tory and are no longer required.
Prodiationary Probation Officer

One probationer, a Probation
Officer, protested to the courts
that his appointing authority —
the Board of Judges of the Kings
County Court — had not proper-
ly determined that his services
were unsatisfactory before they
dropped him and tiherefore did
not comply with the State Civil
Service Commission’s Rule. This
Rule provides as follows:

“Every officer under whom any
probationer shall serve during
any part of his probation shall
carefully observe the quality and
value of the services rendered by
such probationer, and his conduct,
and if so required sihall report in
writing to the proper appointing
officer the facts observed by himi,
showing the character and quali-
fications of such probationer, and
of the services rendered by him,
and such reports shall I>e pre-
served on file.”

The courts ordered a trial of
the issue of fact raised. Upon the
trial it was disclosed that the pe-
Aftloner ftSad worked under a
Deputy Chief Probation Officer
who found his services unsatis-

factory. This was concurred in
the Chief Probation Officer ajf
a review of the probation®
work. A discuSklon of such W
by the chief with one or twol
the judges resulted in the subn
sion of a report on this matter]
the Board of Judges. The Boa
on the basis of the discussion i
the report, duly adopted a re
lutlon one week before the
of the probationary term droijpjj
the probationer at the end of]
term.
Judging Judges

On the basis of these facts,
Supreme Court in Kings Cou®
held that the dropping of the pj
bationer was not improper,
the court:

“Wibile this court might
followed a different procedure]
determining the quality of
petitioner’s services, it does
lie with it to question the ji
ment or substitute its judgm”
for the judgment of the said
of Judges. In my opinion, th"
is sufficient evidence to substani
ate the findings of the Board
Judges, and it may not ke
on the record that their action
arbitrary, capricioiis or unrea
able."

Accordingly tSie petition
dismissed. (Silverman v. Tayl
6/27/49 N.Y.L.J. p.2269 col 3)
[See NYC Employee column, P.

FINGERPRINTS

W hile a number of county il
missions have made a practice]
ffiing fingerprints of town ai
Village law enforcement offlcel
a new section enacted by t|
1949 legislature requires the fir
erprints of all town policem”
andconstables, and village polic
men, to be taken by the appoin|
ipg authority previous to appoir
ment or reappointment. The i
provides, however, that fingej
prints need be filed only on
pursuant to this section with
same appointing authority.

Ten advertisers you saw It
The LEADER. That helps yoi
for these advertisers offer you ba
gains that aid in keeping dcij
the high-cost-of-living. And
helps us help you—with more
isfied advertisers, we may still
able to keep The LEADER’S nei
stand price at five cents—the
price 1Vs been ever since we sta
in business back in 1939.
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;ANY, Aug. 22 — “Starting
after Labor Day we’ll begin
Id a number of hearings on
(jls in cases tliat are not
clear-cut, both as to salary
ciasification matters,” J. Earl
Director of the Division of
iiflcation and Compensation,
IUnced.
le new Division of the De-
ent of Civil Service was
by.act of the last Legisla-
and takes over duties of the
ler Salary Standardization
Classification Boards.
Kelly said that hearings
held to adduce additional
lllation to what is contained
papers submitted in the
als cases, with an expecta-
of obtaining facts overlooked

feRthe papers.

)li

rd Appointments Awaited

:eanwhile the appointment of
membership of a flve-man
iflcation and Compensation
als Board is expected to be
le soon by Governor Thomas
Dewey from among persons
ady in State service, as the
littons carry no salary. The
eals Board will have author-
oiilly to hear appeals from
isions of the Classification and
pensation Division,

he terminology concerning ap-
ism general has become some-
it confused, some observers
d. because the applications
upgrading of salary, or of re-
ification of title are also
wn as appeals, while a review
ght before the prospective
rd would be an appeal.

Kelly on the Job

1 the unfinished work of the
nier Salary and Classification
Ids has been transferred to
new Division and Mr. Kelly
been busy orgaiiizing the
la.
Bome applications already have
tn made to Director Kelly for
hoonsideration of cases decided
Ithe old Boards, on the grounds
[new evidence, incomplete evi-
nee or decisions deemed by em-
yees not to be in line with
facts as previously fully pre-
hted.
ptis not possible to take before
mew Appeals Board, when it’s

pointed, cases decided by the
$ﬁl P ro c e
m v e y e d on

IVHITE PLAINS, Aug. 22 — A
Idtrip to the central and west-
parts of New York State has
en completed as a part of a
vey of the publicity facilities,
ganizational and other proce-
es of The Civil Service Em-
yees Association. This survey
in accordance with directions of
edelegates of the Association at
annual meeting in October
7. Meetings and conferences
re held at a number of central
«tits with representatives of the
socia'tion chapters in those
ess. A complete report of the
vey, which is under the guid-
‘@ of J. Allyn Stearns, 4th vice-
Psident of the Association and
“'rman of the special commit-
to sun'ey publicity facilities,
expected to be presented at the
nual meeting of the Association
October, 1949. Those In at-
_]dance at the various meetings
ilow:

August 1, Binghamton: Chair-
Clarence W. F. Stott, cliair-
Central New York Confer-

Jce; Ernes't L. Conlon, 5th vice-

resident, president, Binghamton

apter and Gerald J. Relilly;
adys A. Butts, president, One-

J*dhapter; Dr. Kenneth A. Tice,

Resident, Cortland County chap-

~and Harold D. Widger; Charles

jpneider, treasurer, Oxford chap-

August 2, Buffalo: Local chair-
Robert R. Hopkins, chair-
Executive CoimcU, W estern

A7 York Conference; Grace

‘Uery, president, Buffalo chap-

f and Joseph P. Waters and

Aste Rosenkranz; Noel P. Mc-

president. Southwestern
Margaret Kelley, presl-
OrfttwlcJs luia Anna
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‘ay and Title Hearings
0 Begn After Labor Day

old Salary and Classification
Boards, but a decision of either
affrmance or denial by the
Classification and Compensation
Division would enable the Ap-
peals Board to acquire jurisdic-
tion.

W hat Work Was Taken Over

Any employee or group that’s
dissatisfied with a determination
by the Director of Classification
and Compensation would have the
right to take his case before the
new Appeals Board.

“On July 1 we took over 81
appeals from the cases that had
been before the Salary Board and
250 that had been before the
Classification Board,” said Mr.

Kelly, who himself had headed
the Classification Board. “The
classification cases are usually

those brought by individuals. The
Salary Board cases are mostly
group appeals.”

He said that there had been
no urgency about the appoint-
ment of the Appeals Board, as
there were no applicable cases as
of July 1, and any appeals would
have to be from determinations
made since then, and these norm-
ally would be from'denials. Since
July 1 about 10 salary appeals
and 50 classification appeals have
been denied, w hile approval
was given in three salary and 15
classification cases.

Monthly Announcements

Mr. Kelly said that monthly
announcements would be made
of the decisions of the Classifica-
tion and Compensation Division
decisions and that the next one
could be expected soon after Sep-
tember 1. He declared that every
effort would be made to give as
expeditious a decision as was con-
sistent with full investigation of
the facts and that employees
would serve their interest best by
fully presenting all the facts in
their application papers in the
first instance which, in the
majority of cases, he found that
they did.

“We’'ll announce monthly any
recommended allocations oftitles
as well as any proposed elevation
from one grade to another,” said
Mr. Kelly.”

The Budget Director has to ap-

prove the recommendations be-
d ures
F ie Id T rip

Aungst and Marion Render; Harry
B. Schwartz, president, Buffalo
State Hospital chapter and Joseph
leta, Jr.; Joseph A. Crotty, presi-
dent, Hamburg chapter; Michael
F. Brennan, delegate, Indian
School chapter.

Three Other Sessions

August 3, Rochester: Local
chairman, Raymond L. Munroe,
chairman. Western New York Con-
ference: Willard E. Hardies, presi-
dent, Rochester chapter and Lil-
lian M. Wilson; J. Gerald Zugelder,
president, Rodhester State Hospital
chapter and Ruth MacDonald;
Kenneith Stuart, delegate, Cornell
chapter; Arthur N. Troiche, sec-
retary, Genesee Valley Annory
chapter and Michael J. Murphy.

August 4, Syracuse: Localchair-
man, Doris LePevre, secretary,
Syracuse chapter, Edward J. Kil-
leen, president, Syracuse chapter
and Raymond Castle and Floyd S.
Neely; Harold P. Webb, president,
Onondaga Sanitorium chapter and
Ivan Studley: Vernon L. Tapper,
president, Onondaga County cihap-
ter, Marion L. Klotz and Irene
Kocher; Alyce J. Bogert, 1st vice-
president, Cayuga County chapter
and Maiie Harwood.

August 5, Utica: Local chairman,
Edward J. Riverkamp, president,
Utica chapter and Ella E. Weikert;
Agnes McLoughlin, Harry John-
pollo and Vincent Karwarchl;
Margaret M. Penk, president,
Utica State Hospitalchapter; Anne
B. LeVine, president, Broadacres
Sanatorium chapter and Fhyllis
Brisebols; Red H. Earwaker, presi-
dent, Port Stanwix chapter and
Ruth Stedman; Herman L. Stev *
ena, representative of Rome City
employee™*. - .

fore they become effective.

Any employees who already had
submitted appeals to the former
Boards for reclassification or re-
allocation needn’'t submit them
again, and have been so notified;
but if additional facts are needed,
Mr. Kelly has requested them
directly.

J. Walter Mannix

I had known J. Walter Mannix
for six years. The first time | met
ihim was in Albany, and we got to
arguing about some point which
I've long since forgotten. After
ten minutes of this give-and-take,
W alter roared out his big, wonder-
ful laugh. “Jus't kidding you. Mac,
he ;iaid, *Mjust kidding”” W alt
Mannix coudl growl when he had
something to growl about, but it
is no overstatement when | say he
was one of tflie most beloved State
employees. There was a rare qual-
ity of warmness about W alt, and
that big heavy body of his was
joviality incarnate. It was only re-
cently that he lost much weight.

There was the time | attended
a dinner of his Craig Colony group,
in Mount Morris. As | arose to
give my scheduled talk, W alt stood
up nex-t to me, to make tihe con-
trast in size more obvious, and
of course put the audience in a
good mood. Then, instead of my
making a formal speech, we just
bantered back and forth.

W alt had an ambition he
wanted to do a double act with
me in an amateur thea”trical —
said | was just the type to offset
him. It never happened; now It
never will.

For the employees he did much.
And they returned to him loyalty
and affection.

And it gave him personal pleas-
ure when he could note that pa-

tients in Craig Colony Hospital
were showing improvement. He
couldn’'t be objective about the

people for whom he cared. He had
worked 13 years at the institution.

He Loved Music

I was at his home once, and |
remember the proud way in which
he told me his daughter was now
learning to play the ’'cello. | picked
up the instrument and played out
a few strains. W alter’'s response
was electric. He threw his arms
about me. W alt loved music. Life
without music, he once told me.
would be too difficult to bear. He
sang often and recommended that
everybody should sing. “It's an
emotional tonic,” he would say.

Tight-Knit Family

For his tiny wife, for his family,
he had a deep sense of protection.
They were a tight-knit unit. And
for those closest to him who will
see him no more, his absence will
be Incredibly difficult to bear.

For Walt Mannix is now lost to
them and to all of us. On Thurs-
day, August 11, while resting at
Owl's Head, he passed away, of
cerebral hemorhage.

MAXWEIL LEHMAN

4. WALTIR MANHIX
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The Public
Employee

By Dr, Frank L, Tolman

President.
Association,
ployees’ Merit Award Board.

The
Inc.,

Civil
and

Service Employee*
Member of Em*

YOU ARE THE BOSS

LAST WEEK | asked your personal interest and action
in determining the policy of the Association for the coming
year. | stated my belief that the power and potency of the
organization depend as largely on you as a member as on
your officers and the Association staff.

First in importance among our objectives | put the pro-
tection and extension of the merit system, that great plan
of public employment in a democratic state.

In my opinion the present peril to the merit system is
due to the intrusion of a modified spoils system in a somnam-

bulant civil

service seriously disrupted and disorganized

by war and after-war conditions. The unhealthy dilution of
public service has been brought about (1) by the appointment
of an army of temporary and provisional and exempt em-
ployees, (2) by the more recent selection and certification of
appointment of competitive employees by tests so low as

to be virtually no tests at all,

(3) by the wholesale appoint-

ment of non-competitives w™here competitives are mandated
by the constitution, (4) by the appointment through extra-
legal preference of political favorites and (5) through legal
preference of disabled and non-disabled veterans over non-
veterans with a higher rating in examinations.

Plea for Mitchell Bill

The protection of the merit and fitness system includes
full use of present opportunity such as occurs but once in
a lifetime — the opportunity to pass the veterans preference
amendment to the constitution which will give fair but
limited preference to the veteran in place of the unfair,
absolute preference that has been used and found wanting,
both to the veteran and the civilian.

If the friends of civil service win this fight to continue
veteran preference in fairer form over those who propose
that the non-disabled veteran lose everything in order that
the disabled veteran may save everything — if this fight
is won it might well prove the first step in a campaign
to make the public service a model service to the people
and a real career opportunity for those who can best serve
the people. If this battle is won, the interest of the people
in the merit and fitness system will be deepened and popular
support of civil service will be strengthened.

More Competition, Less Pull

The next major step in the project of the civil service,
in my opinion, is more competition and less pull in obtain-
ing public jobs. A career system implies maximum oppor-
tunity for earned promotion for all up to but not necessarily
including top policy forming positions. The best civil service
pstems are so constructed. In New York State the consti-
tution is so planned. The Civil Service Law mainly follows
the constitution. But Civil Service Rules follow neither the
constitution nor the law as faithfully as they should.

The big question marks are the subject of this column.

that few people fully appreciate the importance
of the larger issues to their life and work and are chiefly
int™ested in things that seem closer because they are more
irritating. Some of these next week.

Janet Macfarlane Declines

To Run Again

Janet McFarlane, Secretary of
The Civil Service Employees As-
sociation, has announced she will
not run for re-election. Miss Mc-
Farlane who works in the head-
gquarters office of the Mental Hy-
giene Department, is one of the
best-known functionaries of the
Association. Charlotte Clapper, of
the State Health Department, now
remains unopposed as candidate
for the office.

Miss McFarlane’s Letter

Miss McFarlane’s letter of resig-
nation, sent to Dr. David Schneider
of the nominating committee,
follows:

“l appreciate very much the ac-
tion of the nominating committee
in naming me again as a candi-
date for the office of Secretai*y of
the Association, but | feel I must
decline the nomination.

“The fact is that last year, be-
cause of the home and other taxes
upon my time, and because | real-
ized the activities of our present
large Association require many
meetings, 1 was reluctant to re-

for Secretary

main as Secretary. | felt then
that because of the extent of oiu-
county expansion and the taking
over of a new building, it was
helpful to keep the ‘team’ of form -
er years together for 1948 and
1949.

“1 feel now that the Association
will be served very well indeed by
Miss Clapper, who has shown
splendid interest and ability as a
member of the Board of Directors.

Served Many Years

“l came into the secretaryship
during Mr. Brind's presidency, and
have served all of the many years
ute of my association with our
ute of my ossociation with our
organization. | am certain that
it is very desirable to make clear

to the many capable and en-
thusiastic Association members
throughout the State that there

is no monopoly of Association ofTi-
cialdom and that change wiitli
progress is the healthiest possible
stimulus to the growth of the
Association, and to the success of
the Aasociatioii piogittm.”
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Tentative
On Weol

the legality of U. S. income taxa-
tion of maintenance has been
worked out and is awaiting only
official approval by the U. S. De-
partment of Justice, after which a
law suit will be begun on behalf of
employees of New York State and
Its civil divisions.

Mortimer M. Kassell, Deputy
Commissioner and Counsel, State
Department of Taxation and Fi-
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reement Reached

Ng

nance, saw Charles Ollphant, Chief
Counsel of the U. S. Treasury
Department, In Washington, D. C.,
and the tentative procedure was
worked out by them. Mr. Kassell
has been retained by The Civil
Service Employees Association to
wage the suit on behalf of the
employees. He is a tax expert.
W hat ABrreemont Is

The tentative agreement is that

the Association shall wage Its

suit against the State with Comp-

troller Frank C. Moore as a de-
fendant, charging that the em-
ployees are not receiving their

lull salary. The Comptroller would
enter the defense that he Is mak-
ing the deductions, for U. S. In-
come tax purposes, from the pay
of the employees pursuant to a
ruling of the U. S. Treasury De-
partment. The Federal Govern
ment then would move for per-

Metro Conference to Wage

Mitchell

3l Campaign

Plans to Be Discussed for Getting Age-55 Pension Law Enacted

Energetic support of the Mit-

chell bill to amend the veteran
preference law and a plan of
campaign to get the age-55 re-
tirement bill of The Civil Serv-

ice Employees Association adopted
will be the principal topics of dis-
cussion at the first meeting of
the Metropolitan Conference for
the fiscal year, said the new
Conference chairman, Sidney Al-
exander, of Psychiatric Institute.
He added:

“We're going to organize an all-
out campaign by the Conference,
through the member chapters, for
the ratification at the polls on
November 8 of the Mitchell bill,
which twice was approved by
the Legislature. Since the time
Is short, we're planning to con-
centrate on this project, for we
have at least two more months
before activities of the Legisla-
ture begin. Our appeal for the re-
tirement bill will be to the Legis-
lators from our area.”

Voice of Members

Mr. Alexander stressed the need
of co-operative action and said
that under his chairmanship the
Conference "would not be a one-
man Conference” but that he
would act as the voice of the
members and speak up for what
they tell him they want.

The meeting will be held on
Saturday, September 10 In the
fire house lecture hall at Man-
hattan State Hospital on Wards
Island. The Manhattan State
Hospital chapter, of which John
Wallace Is president, will be host
to the Conference. The meeting
starts at 1:30 p.m. and at its

bills which

conclusion a buffet wiill
be served.
John Harris to Be Guest

John Harris, Mental Hygiene
Department Representative on the
Board of Directors of the Associa-
tion and president of the Letch-
worth Village chapter, will be a
guest of the Conference.

At the meeting resolutions will
be proposed from the floor for
submission by the Conference o0
the Association meeting in Al-
bany in October, with the Idea
of having them come up for dis-
cussion then. The Conference
will have about half a dozen main
it particularly desires
Mr. Alexander

supper

to see enacted,
said.
Committee Chairmen

Besides Chairman Alexander
the officers are George Siems,
vice-chairman; Clyde tVlorris,
treasurer, and Edith Fruchthend-
ler, secretary. Messrs. Siems and
Morris are members of the Wan-

tagh chapter, while Miss Fruch-
thendler hails from the PSC chap-
ter. Michael L. Porta, president of

the NYC chapter, is chairman of
the Conference pension committee.

Conference’s pension committee.
Co-members appointed are Pat-
rick Geraghty, of Manhattan

State Hospital, and Al Corum, of
DPUI

Solomon Heifetz remains as
chairman of the legislative com-
mittee of the Conference. Biagio
Romeo, of Psychiatric Institute,
is chairman of , the grievance
committee; Elizabeth McSweeney,
of Manhattan State Hospital,
chairman of the education com-
mittee, and John Woods, of the
Motor Vehicle Bureau, Depart-
ment of Taxation and Finance,
chairman of the veterans pref-
erence committee. In September
a constitution revision committee
will be appointed.

Great Hopes

“We have great hopes for the
Metropolitan Conference,” said
Mr. Alexander, “and feel that by
real co-operation, and direction
from the bottom up. instead of
from the top down, that we can
accomplish a great deal.”

Maintenance Tax Sut

mission to become an Intervenor
and would ask that the case be
transferred from the State court,

in which It would be begun, to
the U. S District Court, because
of the Federal jursidcltion in-
volved.

As soon as Mr. Kassell receives
word from Mr. Oliphant that the
tentative agreement has become
official, the Association will go
ahead with the suit.

, J T
John T. DeGraff, counsel to the
Association, has ™elected two rep-

resentative cases which meet all
requirements for suitable plaintiffs

—one a Head Psychologist and the

determine policy generally In
maintenance cases under modern
type pay structures which evalu-
ate maintenance and pay a lesse*
salary accordingly, especially as
Institutional circumstances often
require employees to accept main-
tenance on the premises.

The Internal Revenue Bureau of
the Tre?usury Department had
ruled that employees of State in-
stitutions must pay a Federal with-
holding tax on their maintenance.

Discrimination Charged

Mr. Moore sides with employees
and would be a defendant only
in a technical sense.

Mr. DeGraff characterizes the
Internal Revenue Bureau’s ruling
as discriminatory because it ap-
plies only to units of government
which have established modern
pay schedules and in which the
value of maintenance is ascertain-
ed and deducted from gross salary.

Employees of State and local
units of government who are not
on salary schedules and who re-
ceive cash compensation plus
maintenance of indefinite value
are not subject to the tax, he
noted, if the maintenance Is furn-
ished for the convenience of the
employer.

State Promotion Tests Now Open

9162. Personnel Administrator,
(Prom.), Department of Welfare
$3,582 plus five annual increases

to $4,308. Fee $3. One vacancy in
Albany at present. Candidates
must presently be employed in
Grade G-9 Or higher, must have

two years’ appropriate experience

and college degree, or satisfactory
equivalent combination of educa-

State Chemist Tests Hoor
Slipperiness, Wins $100

ALBANY, Aug 22 — A machine
which he built to test the slipperi-
ness of floor wax has won $100 in
cafih and a Certificate of M eritori-
ous Service for John L. Polk of
Albany. The award was granted by
the New York State Merit Award
Board.

A chemist in the Laboratory of
the Division of Standards and
PuixiJiase, Mr. Polk designed and
constructed the device from old
typewriter parts, an alarm clock
mechanism and other odds and
ends in his home work shop. Be-
yond the scope of his regular job.
he performed all or the work on
his own initiative outside of regu-
lar working horns.

It's Unique

The committee which Investl-
fated the practicability of the
equipment, pointed out that it is
unique In its field, in that it is

portable
pounds, while other machines for
testing tlie slip properties of floor
finishes are expensive and cumber-
some. The Laboratory tests floor
waxes before purchase for use in
all
safe surface and to eliminate as
far as possible the danger of falls
from
vice provides a practical

and weighs but seven

State institutions to Insure a

too slippery floors. The de-
means
for
it

data
since

uniform
purposes

of olytaining
comparison

may be used directiy on the floor
to which the wax has been applied.

Second Award
Henry A. Cohen, Chairman of

the Merit Award Board, pointed

out that this is the second time
Mr. Polk has earned recognition
for an outstanding accomplish-

ment having won a $50.00 award
last year for ingenuity in develop-
ing other laboratory equipment.

Since its initiation in 1947 the
Merit Award Board has received
2202 Suggestions from employees
on ways to Increase efficiency and
economy In State Government.
Nearly $300,000 in savings has
accrued to the State from adop-
tion of approved proposals, while
countless benefits not measurable
In dollars and cents have resulted
to the taxpayers through the im-
plementation of more efficient
operating procedures.

Tlie members of the Merit
Aw£ird Board serve without com-
pensation. In addition to Mr.
Cohen the Board Is composed of
Dr. Frank L. Tolman and Edward
D. Igoeu

tlon and experience. W ritten test
September 17. (Closes Thursday,

September 1).

9171. Senior  Stenographer
(Medical), (Prom.), Department!
of Health $2,346 plus five an-

nual increments t0 $3,036. One
vacancy at present. Candidates
must be employed IN Grade G-2
or higher. Fee $2. Wrritten test
October 1. Performance test De-
cember 3. (Closes Wednesday.
September 7).

9172. Psychologist, CProm.),
Department of Mental Hygiene,

$3,450 plus five annual increases
to $4,176. Fee $3. Candidates
must be presently employed as
Junior Psychologist. W ritten test
September 17. (Closes Thursday,
September 1).

9173. Senior Dentist, (Prom)),
Department of Mental Hygiene,
$5,232, plus five annual increases
to $6,406. One vacancy at pres-
ent in Craig Colony. Pee $5. Can-

didates must be presently em-
ployed as Dentist. W ritten test
October 22. (Closes Wednesday,

September 7).

9174. Personnel Administrator,
(Prom,), Department of Public
Works, $3,582 plus five annual

increases to $4,308. One vacancy
at present. Fee $3. Candidates
must be employed in Grade G-9
or higher; or must have served
for six months & Junior Person-
nel Asistant. In addition, can-
didates must have either two years
of appropriate experience, plus
college degree; or satisfactory
equivalent combination of train-
ing and experience. W ritten test
September 17. (Closes Thursday,
September 1).

9175. Senior Personnel Admin-
istrator, (Prom,), Workmen'’s
Compensation Board, Department
of Lalwr, $4,242, plus five annual
increases to $5,232. Fee $4, Can-

didates must be presently em-
ployed as Personnel Administra-
tor. Written test September 17.
(Closes Friday, September 2).
9123. Senior Clerk (Mainten-
ance) (Prom.), $2,346, plus five
annual Increases to $3,036. Pee

$2. Candidates must have served
one year IN Department of Pub-
lie Works M Clerks, stenographers.

machine operators In
grade G-2 or higher. Written
| test October 1. (Closes Wednes-
‘lay, September 7).

9124. Senior Clerk (Purchase),
(Prom.), $2,346, plus five annual
increases to $3,036. Fee $2. Can-
didates must have served one year
in Albany Office, Department of
Education as clerks, stenograph-
ers, typists or machine operators
in grade G-2 or higher. Written
test October 1. (Closes Wednes-
day, September 7).

typists or

9132. S enior Stenographer
(Law), (Prom.), $2,346, plus five
annual increases to $3,036. Fee

$2. Candidates must have served
In the Department of Law for
one year in a position the grade
for which is G12 or higher. W rit-
ten test October 1. Performance
test December 3, at which can-

didates will have to take dicta-
tion at rate of 110 words per
minute. Minimum pass mark on

performance is 75 per cent. Com-
bined average of written and per-
formance tests must come to at
least 75 per cent. (Closes Wednes-
day, September 7).

PHOTOGRAPHY
INSTRUCTOR

Exeperienced in all bran<”es
of Police work. Established
echool in Manhattan. Fall or
part lime. State education,
detailed experience and sal-
ary.

iOX 929
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97 Duane Street. NYC

Tell advertisers you saw It In
The LEADER. That helps yon—
for these advertisers offer yon bar-
fains that aid In keeping down
the hirh-cost-of-iiving. And it
helps us help you—with more sat-
isfied advertisers, we may still be
able to keep The LEADER’S news-
stand price at five cents—the same
price It's been ever”since we started
In business back in 1939.

' Elizabeth V. RobinsonM

Tucgday, Angmt 23,1949

Albion Fetes
Its New Chie

ALBION, Aug. 22—Employ,
at Albion State Hospital held
special reception to welcome
new Superintendent of that
stitution, Fred J. Brummell, Ti
event was arranged by the loo pl
chapter of The Civil Service Ec

j pioyees Association.

With Mr. Brummell on the n_ ..
ceiving line were his wife and faJ pi
tly. On Che line too, were Mr

[ A sslstili;i
Superintendent, and rs. Mar *
p. Houghton, chapter presiclen
Ars. Earl I. Hamlin, wife of th
institution’s Protestant chaplaii
and Ann Montgomery, supervisin

Mildred Walker. Jessie DiJuli
played the piano and accoia
panied a barbershop quartet.

Among the guests were Senato
and Mrs. Earl Bridges of Wilson
Assemblyman and Mrs. Alonj
Waters of Medina; Nile Mile
president of the Albion Board
Visitors: Hon. and Mrs. Charle
G. Signor; Mrs. Dorothy S. Blake
member of the Board of Visitors
Mr. & Mrs. Burt Ludington
Holley.

There was enough punch, coot
ies and sandwiches left for
group of the uniformed personne
coming off duty at 10:30 to joii
the festivities.

Law Dept., Albany

The following candidates wer
unanimously selected by the Nom-

For president, Percy Leiberman

For vice-president. Richard
Eagle.

For secretary, Eleanor McGee.

For Treasurer, John A. Hartigan

The election of officers will k
held at the annual meeting of th<

chapter on Monday, Septembei
19. The hour and place will b
announced.

Qurrey
fumiture 2"a
ith a steagy

Saving plan
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The State Civil Service Com-
jnision Is placing increased em-
phasis on the necessity for true
(ind accurate statements on ap-

plications for State positions, says
the Municipal Civil Service Bul-
letin. This is evidenced by the
enlarged staff on the Investiga-
tions Unit of the Examinations

pivision, and the fact that the
number of investigations com-
pleted in 1948 (1500) was triple

the number made in 1947.

The Investigations Unit checks
not only the experience and train-
ing of job candidates, but also

ClviL

SERVICE

LEADER

P«|(e Five

STATE AND COUNTY NEWS

Jab Applications Central Conference Holds
Checked Closely Summer Meeting, Held Day

investigates their character, resi-
dence and citizenship. In the
past year, more than 100 individ-
uals were subject to punitive ac-
tion by the civil service commis-
sion as a result of findings made
by this unit. Penalties imposed
for “m aterial false representation”
included disapproval of applica-
tions, removal from eligible lists,
reduction in ratings, suspension
of certification and disbarment
from competing in civil service
exams for a period of years, the
severity of the penalty depending
upon the seriousness of the par-
ticular misrepresentation.

Conway Points the Way
To Better Civil Service

J. Edward Conway, President
of the State Civil Service Com-
mission, sent a message to the
Conference of Mayors at its
meeting in Syracuse, outlining
improvements in store in State
civil service.

He pointed out that while the
State has improved its examina-
tion processes and services to lo-
cal Commissions, further improve-
ment is needed in promptness and
in fitting the examinations to the
needs of individual jurisdictions.
Municipal Service Division ex-
aminers are striving towards the
goal of making examinations more
practical and realistic sothat they
will produce eligibles qualified for
the job, he declared.

Better Public Relations

He commended those Commis-
sions which have adopted modern
rules and classification plans and
have worked with other oflBcials
to adopt pay plans and otherwise
improve municipal working con-
ditions.

“There is,” he declared, “no
excuse for a Civil Service Com-
mission to be operating under

rules last amended around the
time of the First World War.”

Public relations was an area in
which he was gratified to see im -
provement, but in which he felt
much remains to be done. Such
things courteous letters, pleas-
ant telepnone technique, and ad-
equate reporting will “go a long
way in establishing a reputation
for being a true service agency,”
he asserted.

He reaffrmed the importance of
the goal of a sound public per-
sonnel program towards which
civil service administrators are
driving, and judged that Civil
Service Commisions take leader-
ship in making municipal em-
ployment atractive and in getting
the cooperation of other officials
to that end. While believing
thoroughly in the soundness of
the home rule principle, he em-
phasized that the State Commis-
sion is vitally concerned in main-
taining a high standard of muni-
cipal civil service administration.

STANDARDS PROPOSED
FOR SALARY STUDY

Foremost among
recommended by the Portland
Civil Service Board in its 1948
Annual Report as necessary to
improve civil service administra-
tion in that city is a salary study.
The following standards for sal-
ary ranges are set forth in the
leport as the goal toward which
such a salary study should aim:

(1) Provide for internal con-
sistency between classes of work.

(2) Approximate the existing
salaries bemg paid in the area
for comparable work.

(3) Be sufficiently high to at-
tract qualified personnel to the
city service.

(4) Provide salary steps as work
Incentives to employees.

the steps

INSTRUCTORS

Established private u-ade scliocrf is Man-
P~ittan ha« opening:* at attractive salarie*
lull or part time instructors in crimin-
elementa of criminal law, finerer-
identillcation, and applied la>boratory

*'<1 photogrraphic tecbniquea in' investi?»-
ive work. State education, experience, and
Apected. Box 006. Civil SecTic®

97 Su»M 8t,, MYO.

“Taking the oath of oflBce as a
Civil Service Commissioner entails
heavy responsibilities to see that
the law is administered to the
best of one’s ability without favor-
itism or injustice,” he said. “The
public good must come before
special privileges to individuals,
if the merit system is to achieve
the highest possible standards of
service to our fellow-citizens.”

Janet Macfarlane has declined

the nomination for re-election as

secretary. The Civil Service
Employees Association.

BINGHAMTON, Aug. 22 — The
Central Regional Conference, on
the week-end of August 13 and 14,
held its summer field-day and in-
terim meeting. The events took
place in Binghamton and in the
nearby Chenango Valley State
Park.

Clarence W. F. Stofct, chairman
of the Conference, presided. Guests
came from many parts of New
York, included among them were
Jesse B. McFarland, 1st vice-
president of the Civil Service Em-
ployees Association; Ernest L.
Conlon, 5th vice-president; Harry
G. Fox, Association treasurer;
and Mrs. Fox; Francis A. Mac-
Donald, chairman of the Southern
Regional Conference and member
of the Association Board of Di-

Personnel
Costs "Way
Low In State

In its annual report, the Civil
Service Board of the City of
Portland, Ore., points to the city’s
annual expenditure of $11.90 per
civil service employee for person-
nel purposes as “unfavorable,”
since that amount is only about
one-half the $20 per employee
recommended by the Civil Serv-
ice Assembly of the United States
and Canada as minimum. In this
respect, it might be noted that in
1948 the average expenditure per
classified employee of municipal
civil service commissions (city and
county combined) in New York
State was only $6.05, or less than
1/3 of the approved minimum.

Good Public Relations
Need Is Stressed

Recognition of the importance
of public relations is on the gain,
not only among civil service ad-
ministrators, but in an increasing
number of government agencies,
said Ralph G. King, Commissioner
of Public Welfare of Essex Coun-
ty, in a recent speech. He em-
phasized the value of good public
relations as a means of improv-
ing federal - state - local rela-
tionships and thus increasing ad-
ministrative efficiency in the pub-
lic welfare field.

Exans for Public Jobs

Open-Competitive

0340. Principal Account Clerk,
State Departments and Institu-
tions, $3,450, plus five annual in-
creases to $4,176. Fee $3. Re-
quires high school graduation and
four years’ specialized experience
in maintaining financial records
and accounts; or college gradua-
tion with 24 credits in account-
ing and three years’ experience;
or satisfactory equivalent. W rit-
ten test October 22. (Closes Fri-
day, September 16).

0341. Clothing Clerk, State De-
partments and Institutions, $1,840,
plus five annual increases to
$2,530. Pee $1. Requires high
school graduation and one year
of experience handling clothes in

a store or warehouse, or six
months of such experience in a
mental institution. W ritten test
October 22. (Closes Friday. Sep-
tember 16).

0353. Markethig Investigator,

Department of Agricultme and
Markets, $3,036, plus five annual
increments to $3,714. Fee $3. Re-
quires three years’ experience in-
volving buying, selling, grading,
inspection, or preparation for
market of fruits and vegetables,
and high school graduation; or
satisfactory equivalent. W ritten
test October 22. (Closes Friday,
September 16).

0354. Dairy and Food Inspector,
Department of Agriculture and
Markets, $3,036, plus five annual
increases to $3,714. Fee $3. Re-
quires high school graduation

plus: Three years’ appropriate
experience; or completion of agri-
cultural course of not less than
two years in a college with ap-
propriate courses; or satisfactory

equivalent. W ritten test October
22. (Closes Friday, September
16).

COUNTY
Open-Competitiv

0324. M ultilith  Operator, De-
partment of Health, Erie County,
at present, one vacancy. Appoint-
ment expected at $2,300 total. Fee
$1. Candidates must have been
legal residents of New York State
for at least one year and of Erie
County for at least six months
immediately preceding the ex-
amination date, October 22. Re-
quirements are either (a) gradu-
ation from a standard senior high
school and one year of satlsfac”tory
office  experience, including the
operation of a multilith or simi-
(Closes Friday, September 16).

CLASSROOM
INSTRUCTOR

InvestiKalion, Dctcetion

"""" prcfcru-
ly rclir><l iiiemlier of the
Police Deparlnient. Estab-
Jislied scliool in Mnnlialtan.
Full or part time. Slate edu-
cation. Detailed experience

and salar.
BOX 792

Civil Service Leader
97 Duan* Street, NYC

In
and

rectors, and Mrs. MacDonald; Jos-
eph D. Lochner, executive secretary
of the Association, and Mrs. Loch-
ner; “lke” Hungerford, of the
State Comptroller's Office; Max-
well Lehman, LEADER editor.

All chapters of the Conference
were represented.

Swartwood Reports

Swartwood, of

Farland brought greetings from
the Association, Harry Fox cited
the healthy condition of the As-
i.ociation’s treasury; Mr. Lehman
said The LEADER would alway»
fight to attain employee objectivea

Following the regular meeting
of the Conference on Saturday, a
bufl'et-supper was held. Then there
Comd”l, was entertainment consisting of
made a report dealing with the a “German band, a barbershop
resolutions. He emphasized the quartet, dance numbers by Yvonne
great Importance which employees Goundrey.
place upon retirement matters, The field day the following Sun-
and urged all those present to day provided sports, games, swim-
submit resolutions to him for ming, and much good eating.
presentation to Association head- Albert E. Launt was in charge

Paul

quarters at the fall annual meet- of the festivites. Working with
Ing. him were: Stuart H. Anderson,
The guests all made short talks Frank Bell, Gerald Reilly, Cur-

— and they kept them short. Mr. tis Gardner, C. Albion Kenworthy,

Lochner emphasized the need of paul H. Swartwood, Harold K
going after membership; Mr. Mac- Boyce, Clarence Stott, all with
Donald told the employees they their wives; and Mrs. Maroa Jen-

were facing harder times, and to
prepare to meet them courageous-
ly and with toughness; Jesse Me-

RERORIRWNIES

A CIvH Servie* Career Offers These Advantages:
* Permanent Tenure <« Good Salaries <« Sick Leave
e Automatic Increases ¢ Promotional Opportunities
e Vacation * Pension
Civil Service Eligible Lists Remain in Effect for Four Yean
Acccptance of Appointment May Be Deferred if Desired
During the Life of the List

Sm iom
Over 700 Existing Vacancies

Salary $1.24 to $1.44 per Hour

No Educational or Experience Requirements
ENROLL NOW! Classes Start in September

kins, Mrs. Minnie Foster, Edward
Strong, Stanley Potter. (P. S. Thej
did a good job.)

Permanent Positions for Men and Women, 18 Years and Upward!
N.Y.C. EXAMINATION ORDEREDI Over 1,000 Existing Vacancies

N GRADE A TOTAL OF AT LEAST 3,500
2 APPOINTMENTS EXPECTED

NO EXPERIENCE OR EDUCATIONAL REQUIREMENTS
Opportunities for. promotion to higher grades paying

as much as $6,000 a year, and in some instances more
ENROLL NOW! Classes; Mon, and Wed, at 1;T5, 6 or 8 P.M.

Delay May Mean Failure,,,Prepare NOW!

Application Dates O fficially Set— N.Y.C. Exam for

STARTING AUTOMATIC A

SALARY INCREASES ek
A W IN 3 YRS. TO

Attend at Convenient Hours in Manhattan or Jamaica
MANHATTAN: Wed. & Fri.-, 10:30 A.M., 1:15, 5:30 & 7:30 PJH
JAMAICA: Tues. and Tliiirs. at 1:15, 6 and 8 PJVL

Preparation for N. Y. City License Examinations
« STATIONARY ENGINEER + MASTER ELECTRICIAN
e MASTER PLUMBER

Also Practical Shop Training In Joint Wiping & Lead Work
Qualifying for Next N. Y. State

Broker’s License Exams.

Accredited by State Ins. Depf.
Approved for Veteran*

ENROLLMENT NOW OPENI
INSURANCE
COURSE

inquire for Full Details of Any Civil Service Position
Most Courses Available to Veterans Under G. I. Bill
FREE MEDICAL EXAMINATION WHERE RE("UIRED
You Are Invited to Attend Any of the Above Classes as a Guest

VOCATIONAL COURSES

TELEVISION— Radio Service & Kepair— F.(..C. Licenses
DRAITING— Archilccturai, Mechanical, Struct. Detailing

CHAIMNTY
**35 Years of Career Assistance to Over 400,000 Students'*

USE. IS St., N. Y. 3 GRanicrcy 3-6900

OFFICK UOtItS-Moa. t« Frl.: 0:5S9 a.m. lo 9:30 p.m. SHt.: 0;S0 a.m. t« 1 pja.
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G o0 e s o n

nother one of those quickie examinations has been pulled

off by a U. S. Local Board of Civil Service Examiners.
The LEADER has been campaigning against the evil

practice of stifled competition,

a deceit practised by closing

the period for receipt of applications almost as soon as it’s

opened. The oflenders are Local

Examiners v*ho don’t seem to

Boards of Civil Service
care much about civil service

but more about copying the wiles of petty politicians.

This time the Board of Civil

Service Examiners at the

New York Naval Shipyard in Brooklyn is the offender. It
opened a period for applications on Thursday last, closed
it yesterday (Monday). The LEADER regrets that it was
unable to apprise its readers of the opportunity to apply for
positions at the shipyard as Refrigeration and Air Condi-

tioning Mechanic at $12.56 to

$13.52 a day.

No doubt many of its readers would have liked to apply,
but the Local Board didn’t see fit to open the examination
honestly and fairly to the public. It probably wants to use
the pretended open-competitive examination merely as a
means of permitting non-s~tus employees in that title in
the shipyard to attain permanent status, as they could do by

passing the examination.
An examination that opens

on a Thursday and closes the

following Monday provides less than three full days for the
receipt of applications, as no business is transacted on Sat-
urday and Sunday, in addition to practical suppression of

the fact the test is open at all.

This kind of fraud on the public has been going on right
and left. There is no sign that the central office of the
Commission, in Washington, D. C., or the Regional Office
of the Commission in NYC, is lifting a finger to stop this
mockery of the merit system, but instead each is siding
solidly with the spoilsmen. Not for long, if public indigna-
tion triumphs as it has done in the past when people
became aware of being victimized by public officials.

Photostats You

Can Read

Needed by Those Who Write

The LEADER is indebted to the
State and the NYC Civil Service
Commissions for official notices of
past examinations, as an indica-
tion of what the future examina-
tions will require of candidates,
and similar data, received in
photostat form.

It is not considered good policy
to complain when somebody is
helping you even though he
may be helping himself at the

same time. Yet for nearly a
decade now the LEADER has
found photostats of the NYC Com-
mission illegible in part, if not in
toto, because of out-of-focus re-
productions and has gently called
the fact to the Commission’s at-
tention. We're patient enough to
keep up the reminders for the
next decade, but hope we won’t
find it necessary.

Honeymooner Wins  Polileness Award

A honeymooning rookie of the
Sanitation Department was named
eighth winner of a $25 prize in
tlie Department’s courtesy contest.
He is Joseph A, McNgill, of Brook-
lyn. One his return from his
Vermont honeymoon he will re-
ceive his award from Assistant to

F IR E

The Fireman eligible list will
be promulgated as soon as Fire
Commissioner Frank J, Quayle re-
quests certifications, and he’ll do

that the moment he gets approval
from Budget Director Thomas J,
Patterson. Commissioner Quayle
hopes to make about 100 Fireman
appointments September 15, for
by then he figures that there will
be that many vacancies.

Before the Budget Director Is
a memorandum request for the
promotion of Clerks, Stenograph-

ers and the like, a long list on
which some action is expected
soon.

As for promotions in the uni-

Commissioner Andi'ew W. Mul-
rain.

Mr, McNeill had been on his
present Brooklyn sweeping route
only a week when overtaken by
a Sanitation “courtesy reporter”
whose identity he did not suspect.
Odd questions were put to Mr,
McNeill during a rainstorm and
he replied coiu’teously.

LIN E S

formed force, nothing
done about these until Commis-
sioner Quayle returns from his
vacation on September 6. Such
promotions are requested in writ-
ing, as a matter of policy, only
after oral agreement has been
reached beforehand, and as soon
as the Commissioner gets back
he’ll draw on his vocative powers.

W hile Commissioner Quayle is
away. First Deputy Commissioner
Jim Moran is Acting Commis-
sioner, as usual.

The department argued before
the City Planning Commission on
behalf of Commissioner Quayle’s
building program, which includes
new firehouses.

will be

SERYICE

(Continued from Page J)
stand are strongly for the plan,
and are continuing their editorial
campaign for it.

Out of Politics
5 The issue Is out of politics.
dorsed

e The Liberal Party has en-
the Career and Salary

Plan; many of the leading Repub-
licans have endorsed it. The Plan
Is right, necessary, and a good
government tool which all men of

good will can gather around. It
would be foolhardy for any po-

litical candidate to oppose such
a project.
The employee organizations,

« always wary of m ajor
changes, are behind the proposal.
At hearings held before officers of
the Civil Service Commission and
the Burget Office, almost no one
opposed the principle itself, al-
though criticisms were directed
dartingly at various aspects of the
NYC personnel and budgetary sit-
uation. The employees want assur-
ances; the Mayor has given them
several important ones; and he
w ill make these assurances of safe-
guards even stronger. Opposition
to the project, where it has shown
itself, is in fact opposition to
other things. The Mayor will in-
sist that his record of interist in
behalf of the public employees
entitles him to their confidence in
this matter.

The forces favoring the pro-

e ject are so sturdy in their
support that no retreat would now
be possible.

Behind the Plan

Examine the range of those
who stand behind tihe Career and
Salary proposal — the economic,
social, and political range. There
are trade unions — nearly all of
the APL trade unions in the City
service, one of the two CIO
unions; and there is the Citizens
Budget Commission. There is the
Correction Officers Benevolent As-
sociation; and the Citizens Union.
There is the most potent group of
the Civil Service Forum The
W elfare Council whose head is
Raymond E. Diana; and there is
tihe Civil Service Reform Associa-
tion. There is John Crane and the
Uniformed Firemen’s Association;
and Charlotte Carr of the Citizens
Committee on Children. Former
Governor Herbert H. Lehman has
put his weight behind the plan,
and so has Charles Burlingham.
Republican and Democratic legis-

lators have lauded the project;
so has Helen M. Harris of the
United Neighborhood Houses.

Philip Brueck and the Civil Serv-
ice* Technical Guild have taken
their stand behind tihe project,
and so has the Liberal Party, And
many more.

Pew segments of the NYC com-
munity go unrepresented in this

T h e

(Continued from Page 1)

certified them, is: What can be
done?

The nature of the Commission’s
rule on probationary service in-
dicates that the employee is en-
titlted to serve out his full proba-
tionary period, that no decision
can be made against him until that
period has been completed.

One of the appointees was com-
mitted to a State mental institu-
tion.

Section 9 of the Civil Service
Law provides: “All appoiitments
or employments in the classified
service shall be probationary and
the civil service commission having
jurisdiction shall, by rule, provide
for the conditions and extent of
probationary service.”

What NYC Rule Provides

From then on, it's up to the
Commissions, to adopt enabling
rules. NYC Rule V IIl, Subdivision
3 (a) provides:

“There shall be a probationary
period of six months for all per-
manent appointments, at the end
of which period the appointing
officer may terminate the em-
ployment of an unsatisfactory em-
ployee by notice to the employee
and the Commission.”

That reads like a flat guarantee
of six months’ probation, regard-
less.

The Rule is now being construed
by the Commission as making it
impossible to dispense with the
services even of an appointee com-
mitted to a mental institution, ex-
cept by removal on charges. One
of those charges could possibly

LEADER
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galaxy of support. The New York
Times, the New York World-Tele-
gram, the New York Sun, and the
New York Herald-Tribune, are all
solidly behind the plan.
The Opposition
And what Is the opposition?
None has revealed Itself out-
side a few civil service circles.
W ithin those circles, opposition
has for the most part been con-

centrated in the United Public
Workers, CIO, and certain seg-
ments — but not all — of the

Civil Service Forum. And even this
opposition is not to the Career
and Pay principle.

The opposition Is so palpably
based on erroneous Ideas that
Mayor O'Dwyer, who well under-
stands the intricacies of such a
project, cannot take the criticism
with seriousness. All employee
units which hav3 spoken on the
Plan, whether for or against, have
only buttressed the case, substan-
tiated the soundness of the pro-
ject, by citing example after ex-
ample which could only be cured
by reclassification. Some of the
speakers have thus been placed in
the untenable position of being for
and against the Career study at
t"e same time.

(Parenthetically, let it be said:
Ttie employees of New York State
have a Career and Salary Plan.
They call it reverently their mag-
na charta. It would be suicidal for
anyone to attempt to take it away
from them.)

How Long a Study?

Perhaps the point most fre-
guently repeated, in opposition,
has been the length of time which
a full-fledged Career study will
occupy. Two years has been a
time-limit which seems surrepti-
tiously to have fastened itself
within  employee consciousness.
But where is any official verifica-
tion of such a time-limit? There
is none. The true fact is: The
Mayor wants the survey report
as speedily as it can be prepared.
The probability is that it will be
ready in about a year after the

Comment

List Substitution Proposed
EDITOR. The Leader:
In reference to the comment by
Michael J. Killeen that the Fire-

men list be substituted for the
NYC Patrolman list, | should
think the Transit Patrolman list

would be a more appropriate sub-
stitution because the duties are
practically identical.

Another reason is that the es-
sential phases of the Patrolman
physical were taken into account
on the Transit Patrolman physical
tesifc.

E. B. WASIELEW SKI
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be absence without leave, but that
would hardly constitute meeting
the question squarely. Another
possibility would be for scrutiny
of the application, and statements
made by the candidate to the In-
vestigating Division, wherein a
declaration may have been made
that there was no prevous history
of epilepsy or mental illness, but
even such a statement would re-
quire proof to the contrary, hard
to obtain. The real question is
whether the department has to
cairy on the unpaid payroll until
after the probationary period the
appointee who’'s been committed
to an institution, or keep a mental
case on the paid payroll, in lieu
of preferring charges of mental
incompetency and producing the
difficult- and usually costly proof.
The Time Element

An examination begins with the
notice of examination and ends
with the termination of the pro-
bationary period. It is tiierefore
clear that the Commission has
continuing jurisdiction for six
months after appointment, as to
the rating function, while the de-
partment has administrative con-
trol over the employee during that
period.

Section 14 of the Civil Service
Law possibly throws some reflect-
ed light on the subject: . .. Com-
missions may refuse to examine an
applicant, or after examination to
certify an eligible . . . who is phy-
sically so disabled as to be ren-
dered unfit for his perfoa’'maiice
of the duties of the position to
which he seeks appointment.” The
section does not cover any period

e p e at
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T h is

Career and Salary committee

gins woa-k; John T. DeGraff
Mayor's eminent appointee
supervise the Huge task,

this to be a feasible tim e-liijj
The Many Protections

Moreover, Don’'t Repeat Th
In a position authoritatively <
port that all the normal proc<
of civil service and reclassifica
will continue during the perio
the survey; and no employee
as a result of the survey pn
lose any gain which he
othei-wise have achieved.

In further protection, the M
has given his personal guara
against any wage cuts lesu]
from the Career study. It is g
ably the broadest guarantee
kind ever made.

Additionally assuring the
ployee that his interests will
watched, is the provision for
tablishment of employee conii
tees to work with the su
committee from the beginnnin

When these safeguards
guarantees are added together
can be seen that opposition
misinformed, lilJejudiced, po
cally motivated, or just plain
sense.

Sounding Board

Some employee representat
have used the hearings to
a variety of grievances
length of the wark-week, the
trement system, the need
more promotion exams, etc, —i
some may deem it a sly device
employ these hearings as a
eral s'ounding-board. But sly
not, these matters have nothing
do with the tasks of a Career;
Salary study; and they have
confused the hearings.

Democratic Procedure

As for safeguards, the Ma
himself, together with Mr.
Graff, have advanced all the
posals made thus far. And
supplement all other safeguar
this column can report that af
the Career and Salary committ(
report is filed, there will be fi
ther public hearings, Everyt
w ill have his opportunity, in one
the most democratic procedure
its kind that has ever been dev!

Great Municipal Achievemen

A Career and Salary study wo
solve all personnel problems,
it will set up a substantial
from which to proceed towa
the solution of other problems,
the employees it will offer n
feecuritico; to the City it promi
superior government.

It is a task impregnated w
essential greatness. It has walil
a half-century to be done,
embryo has so grown that it @a
not be undone.

These things the Mayor kno’
The Career and Salary Plan
stand as one of the great historl(
municipal achievements.

oy e e

after certification, and refers
to physical incapability, but it
least shows that the Commissi
is specifically empowered to wit
hold appointment for physical
capability to fill a job. The s
would be true.by necessary
ference for mental incompeten
if discovered in time. In fact,
fusal to certify, or, having cer
fied, stopping the appointment,
the condition is discovered beft
the appointment is made, is
usual practice. Discovery is usua
made at the medical-physical
but occasionally some cases geti
and cause the difficulty.
Can’'t Be Absolute in All
The interpretation that nial
retention for the full probations
period absolute is not supported

all directions. For instance,
positions are subject to budg
and vacancy. If dm-ing an

ployee’'s probationary period,
new budget goes into effect wn
does not provide a salary foi'
position, is he still entitled to d
tinue on for the full six monti
to the end of the period? Obvio
ly not. The probationary pe|
can not, therefore, in all partic
lars, be considered absolute, thov
it is well that it be strongly
tected. An injury can be woi'K
upon probationary employees
much leeway is given to adini
strators and supervisors.

If the probationary period
part of the examination, as is
agreed, the Commission
could even revoke certiflcrt?
for a mental or physical conciii
existing prior thereto. If

(Continued on Page 13/
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Iditonal
osItions

o Be Fileq 10 S48 Coses Sept. 6

nation-wide examination for
[fig information and editorial
jtions in tihe Washington, D. C.,
will be announced probably
week by the U. S. Civil
vice Commission. Salaries from

[974 to $4,103.

MNis will be the first examlna-
announced by the Commission
information and editorial po-
bns in this salary range since
end of World War H. After

le examination Is announced,
(plications w ill be accepted for

Jput three weeks.

IApplicants will be required to

low that they have had appro-

liate experience or education,
fritten tests will be scheduled
-the fall.

Those passing this examination
1be appointed to information-
Acialist positions in such fields
press, periodicals and publica-
Ins, radio and motion pictures.
lhers will be appointed as In-
jrniation clerks, editorial clerks,
[iexing clerks and proofreading
Jjrks.

|IDo not attempt to apply im til
le actual opening of the exam
Jannounced. Blanks will be ob-
linable then at the Second Re-
lonal Office, 641 Washington
Ireet, New York 14, N .Y., and
| post offices, other than New
Jok, N. Y. (Manhattan and'The
Ironx).

I(illed Trades Jobs
joen in Raritan Arsenal

IApplications will be received un-
fiuther notice for positions in

lie Raritan (N. J.) Arsenal. The

ps are:

[Machinist Helper.

ISpray Painter Helper,

lems.

[Woodworking Machine Operator,

[carpenter S*hop (Machine Op-

faur).

[Bricklayer, Maintenance.
Bricklayer, Maintenance, Leader,

Major

[carpenter. Maintenance.
Painter, Signs, Leader.
jwtlder, Combination.

Stcamfitter, Maintenance.
IPliimber-Steamfitter.
[Refrigerator Mechanic,
jOffice Machine Mechanic.
Sheet Metal Worker.
IPay ranges from $1.20 to $1.59
hour.
[Applicants should have six
jionths to five years of appropri-
e experience pertinent to the
silion for which they are apply-
| Supervisory experience may
lerequired for some of the higher
pde positions.
IApplications may be obtained by
Mil or in person from the Direc-
[*r. Second U. S. Civil Service
legion, 641 Washington Street,
few York 14, N. Y.: or from the
Necutive secretj*ry, Board of U. S.
ivil Service Ex”iners, at the
avitan Arsenal.

tonroe  School Qpens
fll Term Sept. 12

The fall term of the Monroe
piool of Business, East 177th St.
pd Boston Road, will start on
Monday, September 12. Students
pill be admitted once a month
ifter that date. The school Is ac-
rredited by New York State De-
>artment of Education, Veterans
Aduiinistration, and the National
Pouncll of Business. The new
Fm marks the opening of the
year.
The new Simplified Gregg
phorthand System wiill be featured
part of an Intensive course in
®hography and typewriting.
courses also Include civil
Arvice preparation, Stenotype,
and Spanish stenography,
and two year courses are
U«ered to Veterans In Accounting
Business Adm inistration,

,A study book for Dairy and
Inspector is being prepared

the Arco Editorial Board.
lj*Dles will be available within
next several weeks at The
u; B ook Store, 97 Duane
New York 7. The price

be $2.

CtVviIL
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NEWS OF PUBLIC EXAMS

U S Cerk Test for Jobs

Applications will be received un>
til Tuesday, September 6, for the
nation-wide U. S. Clerk examina-
tion to fill positions in and near
W ashington. D. C., at $2,284
(CAF-2) and $2,498 (CAF-3). Ap-
pointments at $2,086 (CAP-1) will
also be made, as such vacancies

arise, from among eliglbles who
Indicate a wilingness to accept
tii6 s&lfiry

The notice should be studied by
those who want clerk jobs in New
York and New Jersey, too, as an
exam for positions in those areas
will be held, at a date not yet set.

The examination number is 185.
Mention both the title (Clerk) and
the number when applying by
mail. Blanks may be obtained in
person or by representative also.
(See Where to Apply, below). Send
filled-in applications to U. S. Civil
Service Commission, Washington
25 D. C. . "

Location of Positions

Departmental and field positions
in Washington, D. C., Alexandria,
Va., Arlington County, Va.. and
Montgomery and Prince Georges
Counties, Md., wlU be filled from
this examination.

Among the types of Clerk posi-
tions to be filled from this exami-
nation are: Appointment, Corre-
spondence, Docket, Accounting,
Time, Leave, Pay-Roll, Statistical,
Coding. Test Rating, Property and

Supply, Mall, File, Inforntetlon,
Pioofreading, Editorial. Indexing,
Purchasing, Traffic, Transporta-
tion Rate. etc.

This examination will not be

used to fill the following positions:
Stenographer. Clerk-Stenographer.
Typist. Clerk-Typist, Telephone
Operator, Messenger, Office Ma-
chine Operators (such as Book-
keeping Machine Operator, Cal-
culating M achine Operator,
Tabulating Machine and Tabulat-
ing Equipment Operators) and
Storekeeper.
Requirements

Time and Place of Examination.
—Examinations will be held in the
places Usted below. Applicants
sihould indicate on their applica-
tion cards where they wish to be
examined. All competitors will be
notified of the exact time and
place to report for the test.

It is announced that there will
be no educational or experience
requirements, but candidates will
have to pass a written test. In
New York State the tests are ex-
pected to be given at Albany,
Binghamton, Brookljm, Buffalo,
Dunkirk, Elmira, Flushing, Glens
Falls, Hamilton, Hornell, Ithaca,
Jamaica, Jamestown, Kingston,
Long Island City, Malone, New-
burgh, New York, Ogdensbiu-g,
Olean, Oswego, Plattsburg, Pough-
keepsie, Rochester, Schenectady,
Syracuse, Troy, Utic?i, Watertown,
Yonkers, Batavia, Hempstead,
Middletown, Oneonta, Rlverhead,
Saranac Lake.

Idea of Written Test

The written examination may
consist of questions designed to
test aptitude for learning aritt ad-
justing to the duties of the posi-
tion and include questions of the
following general types:

1. Alphabetizing.

2. Computations and questions

involving simple arithmetic
reasoning.

3. Name and number compari-
son.

4. Word meaning — questions
requiring a luiowledge of
words.

5. Reading — questltms testing

the ability to read and prop-
erly interpret material.

6. Spelling.

7. Grammar — question* re-
quiring ft  knowledg* of
grammar.

The examination sbouki re-

quire about 2Vi hours.

The test will be open to men
and women. .

Ratings. — Competitors Will be
rated on a scale of 100. A higher
standard wIU be reqiulred for
eligibility on the register for Clerk
CAF-3 than for eligibility on the
register for Clerk CAF-2. Com-
petitors who do not have veteran
preference mmt make a rating of
at least 70; competitors entitled
to 5-point preference, a rating ot
at least 65, not coimtling prefer-
ence credit; and competitors en-
titted to 10-point preference, a
rating of at least 60, not coimting
preference credit.

Applicants must be citizens of
or owe allegiance to the United
Stateis.

Age Limits 18 to 62

Applicants must have reached
their eighteenth birthday but must
not have passed their sixty-second
birthday on ttie closing date for
acceptance of applications.

These age/ limits do not apply
to persons entitled to veteran pref-
erence.

Age limits will be waived for
war service indefinite employees
who on September 6, 1949 are
serving in positions which would
be filled from the eligible register
resulting from this examination,
and who could normally be ex-
pected to have completed 15 years
of Federal service by their seven-
tieth birtlhday.

These age limits will also be
waived for war service indefinite
employees who on September 6 are
serving in positions which would
be filled from the eligible register
resulting from this examination
and who could not be expected to
have completed 15 years of Federal
service by their seventieth birtlh-
day. However, the names of eli-
gible war service indefinite em-
ployees in the latter group will be
entered on supplemental lists
which will be used only after all
other eliglbles have been given
appropriate consideration. An eli-
gible on the supplemental list may
te accorded a competitive status
only in the position he held on
the closing date, or one of lower
grade for which the list Is appro-
priate.

Physical Abilities

Applicants must be physically
able to perform the duties of the
position, which are described else-
where In this announcement. Good
distant vision In one eye, and
ability to read without strain
printed material tihe size of type-
written characters, are required,
glasses permitted. Ability to hear
the conversational voice, with or
without a hearing aid, is required
for mo” positions; however, some
positions may be suitable for the
deaf. In most Instances, an am-
putation of arm, hand, leg, or
foot will not disqualify an appli-
cant for appointment, although It
may be necessary that this con-
dition be compensated by use of
satisfactory prosthesis.

Anjphysical defect which would
cause ihe applicant to be a hazard
to himt:elf, or others, or which
would pievent efficient perform-
ance of tho duties of tiie position,
will disqualify him for appoint-
ment.

A physical examination will be
made by a Pedewd medical officer
before appointment. Persons who
are offered appointment musi pay

their own expenses in reporting
for duty. If, upon reporting at the
place of assignment, they are

found Ineligible because of physi-
cal defects, they cannot be ap-
pointed and no part of their ex-
penses in returning home can be
paid by the Government.

Berlsten to Be Establited

Two registers will be established
as a result of this examination, one
for Grade CAP-2 and one for
Grade CAF-3. Names of appli-
cants may be placed on one or
both of these registers if they at-
tain appropriate eligibility. In
filling Clerk positions paying $2,086
a year (Grade CAP-1), certifica-
tion will be made from among
those eliglbles who Indicate a
willingness to accept the salary.

Persons who qualified under
Announcexaent No. 4-L, Issued
February 4, 1947, or Announce-
ment No. 125, issued October 12,
1948, and who have not yet re-
ceived an appointment from the
registers, need not apply for this
new examination as their eligi-
bility will be continued. Those who
have eligibility on the old Clerk
CAP-1 and 2 registers will have
such eligibility transferred to the
new register for Clerk CAF-2.
Those who eligibility on the
old Clerk CAF-3 register will have
such eligibility transferred to the
new register for Clerk CAF-3.
Those who have eligibility on the
old Clerk CAF-4 register will have
such eligibility continued for grade
CAP-4.

Certification to fill vacancies in
the depaitmental service in the
W a”“ngton, D. C., area, will be
made of the highest eliglbles on
the appropriate register.

Certification to fill field positions
in tihe District of Columbia will be
made first of eliglbles who reside
in the District of Columbia and'
in nearby Virginia and Maryland,
in filling field po&iUoxis iji Mary-

land, certification will be made
first of eliglbles who reside in the
State of MaiTland and in nearby
Virginia and the District of Col-
umbia; and for field positions in
Virginia, certification will be made
first of eliglbles who reside in the
State of Virginia and in nearby
Maryland and the District of Col-
umbia.

Salary and Workweek

Salary Is based on the standard
Federal workweek of 40 hours.
Additional compensation is pro-
vided for any authorized overtime
worked In excess of the 40-hour
week. The salary range for each
grade of these positions Is given
below. For employees whose serv-
ices meet prescribed standards of
efficiency, the entrance salary is
Increased by the amount shown

in the table, following the com-
pletion of each 12 months of
service, until the maximum rate
for the grade Is reached.
Grade Entrance Increment Maximum
CAF-1 $2,086.00  $68-75.24 $2,498.28
CAF-2 2,284.00 06-75.24  2.724.00
CAF-S 2.498.28 — 76.24 2.949.72
A Federal employee serving in

a position in the competitive civil
service, at a salary above the
basic entrance salary for the po-
sition in which he is appointed or
classified from this examination,
may continue to be paid at his
current salary rate if It Is not be-
yond the maximum salary for the
position in which he Is so appoint-
ed or classified. All basic salaries
are subject to a deduction of 6
percent for retirement benefits.

How to Apply

File application card Form 5000-
AB only. Be sure to show the title
of the examination, the number
of this announcement (No. 185),
and the lowest salary you are will-
ing to accept. Other forms will be
forwarded with notice of admis-
sion to the examination.

Form 5000-AB may be obtained
from any first- or second-class
post office, except New York, N. Y.
(Manhattan and The Bronx); also
from the Second Regional office,
U. S. Civil Service Commission,
641 Washington Street, New York
14, N. Y., and from the U. S.
CJivil Service Commission, Wash-
ington 25, D. C.

Applications may be obtained
and filed by mall, but mail filing
requires that the application be in
on the closing date. A pastmark

of that date Is not enough.

Subscribe for

'structlon (Bldgs.),
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NYC to Open
23 Exans
On Sept. 12

Applications will be received
from September 12 to 27 for the

following 23 NYC exams. The
tentative dates of the written tests
are given.

5746. Asst. Supt. of Construc-
tion (Bldgs.), Grade 4, 12-3.

5671. Dietitian, 11-16.

5805. Elevator Mechanic’s
Helper, 12-5.

5745. General Supt. of Con-

Grade 4, 12-3.

5808. Gasoline Englneman
(Marine), 11-28.

5849. Home Economist, 11-21.

5874. Inspector of Foods, Grade
3, 10-29.

5809. Instrument Maker, 12-19.

5907. Junior Statistician, 10-29.

5871. Locksmith, 12-5.

5848. Nutritionist. 11-30.

5827. Sewage Treatment W ork-
er, 12-10.

5974. Stenographer (Reporting),
Grade 3, 11-5.

5785. Stock Assistant (Men),
11-19.
5744. Supt. of Construction

(Bldgs.), Grade 4. 12-3.
5810. Welder. 12-17.

Promotion
5668. Electrical Engineer: Var-

ious Depts. (re-opening). 10-22.
5898. Furniture M aintainer
(Metal W ork): Public Works, 11-3.
5776. Gardener: Hospitals,
Parks, Public Works, Housing
Auth., 1276.
5867. Rammer: Bd. of Trans-

portation, 11-16.

5816. Senior Pharmacist: Cor-
rection, 1-12.

5882. Supervisor of Menagerie:
Parks, 11-15.

Labor Class
On September 7, 8 and 9 ap-
plications will be received for
Bookbinder's Seamstress positions,
Exam 5836. The test date is Nov-
ember 13. The position is in the
Labor Class.

UNION WANTS STAFF KEPT

Herman Epstein, chairman of
tile Manhattan “~ach Hospital
Chapter, Local 20, United Public
Workers of America, sent a tele-

gram to Administrator Carl R.
Gray, Vetemns Administration,
calling upon him to stop all de-

activation proceedings at the Man-
hattan Beach Hospital, since May-
or O'Dwyer has announced that
the city will not exercise its right
to Neponset Beach Hospital.

fhe LEADER
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BLs and Street Car
Operator Bam
Opens In October

The “applications for positions
as Surface Line Operator will be
received by the NYC Civil Serv-
ice Clmmission at its Application
Bureau, 97 Duane Street, during
two or three weeks in October,
Samuel H. Galston, Director of
Examinations, announced. The
Application Bureau is two blocks
north of City Hall, jast west of
Broadway, and opposite The
LEADER office.

The Commission, at a special
meeting ordered the examination
held.

“We tried very hard to fit the
examination into the series for
which applications will be re-
ceived during September, but it
was impossible,” he added. "There
is only a bare outside chance the
opening will be later than Oct.”

Pay Is 5i59.62 a Week

He said that the dates for the
October filing period have not
been set yet, nor has the date on
which the written test will be
held, but that the written tests
usually follow the closing date by
two months.

The jobs are in the Board of
Transportation. There are 700
provisionals in the title, operating
buses and street cans. About 1,000
jobs will be filled from the list
during its life, it is expected.

Pay is $1.24 an hours to start,
for a 48-hour week, or $59.62 a
week. The pay rises to $1.44, or
$69.12 a week.

It is expected that the follow-
ing requirements will obtain: Ap-
plicants must be males not less
than 5 feet 4 inches (bare feet)
In height.

At the date of filing applica-
tions, candidates must be citizens
of the United States and residents
of the State of New York. At the
time of appointment, candidates
must comply with that section
of the Administrative Code which

provides that any office or posi-
tion, compensation for which Is
payable wholly or in part from
the funds of the City, shall be
filed only by a person who Is a
bona fide resident and dweller of
the city for at least three years
immediately preceding appoint-

ment. Service in the armed forces
does not Interrupt residence.
Although there are no age
limits at the time of filing ap-
plications, no eligible will be
appointed from the list who Is

less than 21 years of age at the
time of appointment.

At the time of appointment,
candidates must be acceptable
for bonding.

The written test will be used
to evaluate the candidate’s gen-

eral Intelligence and ability to
read and follow directions. The
qualifying physical test will be

test the candidate’s
strength and agility; in order to
gualify, candidates will be re-
quired to jump and clear a rope
2 feet 6 inches in height and lift
In succession a 40-pound dumb-
bell with one hand and a 35-
pound dumbbell with the other a
full arm’s length above he head.
Physical-Medical Rules

Candidates may be rejected
for any disease, Injury or ab
normality, which In the opinion
of the medical examiner tends to
Impair health or usefulness, such

designed to

as hernia, defects of the heart
or lungs; Impaired hearing In
either ear; defective color vision;

vision of less than 20/40 in either
eye (eyeglasses allowed); third
degree or disabling varicose veins.

A study manual for Surface Line
Operator has been preiMired by
the Arco Editorial Board. Copies
are available at The Leader Book
Store, 97 Duane Street, New York
7, N. Y. The price is $2. See ad on
page 15.

VA Allowance Agents
Sought for $7,432 Jobs

Thursday, August 25, I£ the
last day to apply for the U. S.
examination to fill positions as
Readjustment Allowance Agent,
CAF-13, and Assistant Readjust-

ment Allowance Agent, CAP-12, at
entrance salaries of $7,432 and
$6,235 respectively. Apply to the
Executive Secretary, VA Zone
Board of U. S. Civil Service Ex-
aminers No. 2, Veterans Admin-
istration, 252 Sevepth Avenue,
New York 1. The vacancies to
be filled are in the Veterans Ad-
ministration oilices In NYC and
Trenton, N. J.

To qualify, applicants
show a substantial amount of
l.Lheir experience involved the
handling of readjustment allow-
ance programs or an xmemploy-
ment compensation program In
such volume as to provide a gen-
eral knowledge of one or both
such programs. Including apellate
procedure. The experience must
have included the interpretation
and explanation of laws, regula-

must

tions, policies and practices and
must have involved sufficient
public contact work to demon-

strate ability to deal successfully

with state agencies.

In adiiltion, applicants must
have had six years of progressively
responsible experience in one or
more of the following occupations
or professions; Public or business
administration, finance, account-
ing, law, or quasi-legal activities.
The experience must have in-
cluded or been supplemented by
progressively responsible admin-
istrative or supervisory experience
commensurate with the degree of
responsibility assumed by an of-
ficer, administrator or represent-
ative of a large organization or
of a State Unemployment Com-
pensation Commission who per-
sonally decides complex and con-
troversial matters or who advises
at a staff level in a large organ-
ization concerned with handling
compensation claims, or performs
responsibilities In connection with
the cordination of functions of
outlying offices in a geographical
area roughly comparable to a
state. Competition In this exam-
ination Is restricted by law to
honorably discharged war vet-
erans.

Applications must be filed with
the Executive Secretary. -

NYC Clerk Written Test
To Be Held in December

(Continued from Page 1)
high school and college students
will also be attracted.

Tlie closeness of the date of the
written test to the closing date
for applications Indicates the need
for eligibles to fill the 3,000 ex-
pected vacancies dming the four
year maximum life of the list.

The applications will be Issued
from, and filled-in blanks received
at, the offices of the City Collector
in tlie five boroughs, Mr. Galston
added.

Piom the present eligible list—
now practically exhausted— 1,434
appointments were made. Includ-
ing jobs in the Board of Transpor-

tation. There are still about 800
provisionals in the title.

The salary is $1,860. There are
four $120 annual Increments.

The exam will be open to both
men and women

There will be no specified age
limits, no State law applies to the
minimum — 18 — and compulsory

"retirement age to the maximum —
70.

A study manual for Clerk. Grade
2, has been prepared by the Arco
Editorial Board. Copies are obtain-
able at The Leader Book Store,
97 Duane Street, New York 7, N. Y.
The price is $3. See ad on page 15.
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STATE
Open-Competitive

0330. Director of Examinations
and Testing, $7,225 plus five an-
nual increases to $8,800. Fee $5.
Open to residents® and non-resi-
dents of the State* Requires doc-
tor of philosophy or education,
and seven years' experience In
elementary or ‘secondary educa-
tion, four of which must be In
specific fields. One vacancy In
Albany. Written test October 22.
(Closes Friday, September 16).

0259. Supervisor of Test De-
velopment, $6,700, plus five an-
nual Increases to $8,144. Fee $5.
Five years’ experience In con-
struction of tests, two of which
must be supervisory, and doctor’s
degree with specialization in tests;
or appropriate combination of
training and experience required.
Open to residents and non-resid-
ents of the State. Written test
October 22, One vacancy in Al-
ki:é?y. (Closes Friday, September

0331. Associate Education Su-
pervisor (Vocational Curriculum
Development), Education Depart-
ment, $5,232, plus five annual in-
creases to $6,406fi Fee $5. Open
to residents and non-residents of

the State. Requires college grad-
uation and 30 graduate credit
hours in appropriate subjects.

State certificate to teach either
shop or vocational-technical sub-
pect, plus three years of appro-
priate combined education and
experience. W ritten test October
22.) (Closes Friday, September
16).

0208. Assistant in Test Develop-
ment, Division of Examinations
and Testing, Education Depart-
men,t $3,450, plus five annual in-
creases to $4,176. Fee $3. Re-
quires two years' experience in
adm inistration, construction or in-
terpretation of objective tests, and
college graduation with appro-
priate courses, or satisfactory
equivalent. W ritten test October
22.) (Closes Friday, September
16).

0332. Correction Institution Vo-
cational Instructor (Barbering),
Department of Correction, $2,898,
plus five annual increases to
$3,582. Fee $2. State certificate
to teach barbering, 9th grade ed-
ucation or equivalent, and five
years’ experience required. (Closes
Friday, September 16).

0334. Correction
Vocational Instructor (Shoemak-
ing and Repairing), Department
of Correction, $2,898 plus five an-
nual increases to $3,582. Re-
quires State certificate to teach
shoemaking, 9th grade education
or equivalent and five years’ ex-

Institution

perience. (Closes Friday, Septem-
ber 16).
0336. Industrial Foreman (To-

bacco Shop), Department of Cor-
rection, $3,036, plus five annual
increases to $3,714. Fee $3. Re-
quires five years’ experience, one
in supervisory capacity. W ritten
test October 22. (Closes Friday,
September 16).

0333. Correction Institution Vo-
cational Instructor (Carpentry),
Department of Correction, $2,898,
plus five annual Increases to
$3,582, Fee $2. Requires State
certificate to teach carpentry, 9th
grade education or equivalent, and
five years’ experience. (Closes Fri-
day September 16).

0335. Correction Institution Vo-
cational Instructor (Tailoring),
Department of Correction, $2,898,
plus five annual increases to
$3,582. Fee $2. Requires State
certificate to teach tailoring, 9th
grade education or equivalent, and
five years’ experience. W ritten
test October 22. (Closes Friday,
September 16).

0355. Institution Fireman, State

More Than 10,000 to Conp inSanitation Man

The medical tests for the Sani-
tation Man eligibles will wind up
on Saturday, August 27.

The competitive written test
was passed by 11,125. The rate
of failures in the medical tests

M-S

Departments and Institutions,

$2,070, plus five armual Increases

to $2,760. Fee $2. Requires mini-
mum height of 5° 7" in bar Teet,
minimum weight of 135 pounds
stripped, strength and satisfac-
tory eyesight. W ritten test Oct-
ober 22. (Closes Friday, Septem-
ber 16).

0342. Associate Civil Engineer
(Research), Bureau of Research
and Statistics, Department of Pub-
lic Works, $3,450, plus five annual
Increases to $4,176. Requires State
engineering license, college de-
gree, and seven years’ appropriate
experience. Fee $5. Wrritten test
October 22. (Closes Friday, Sep-
tember 16).

0344. Junior Gas Engineer,
State Departments, $3,450, plus
five annual increases to $4,176.
Requires college graduation with
degree in mechanical or chemical
engineering and one years ex-
perience with public utility or reg-
ulatory body In engineering work;
or high school graduation and
five years of above experience, or
satisfactory equivalent. Fee $3.
Open to residents and non-res-
idents of the State. W ritten test
October 22. (Closes Friday, Sep-
tember 16).

0343. Industrial Engineer, De-
partment of Labor, $4,242, plus
five annual increases to $5,232.
Fee $4. Requires college degree
in mechanical, civil, archltectuarl,
or chemical engineering and three
years' appropriate engineering ex-
perience, or satisfactory equival-
ent. Written test October 22.
(Closes Friday, September 16).

0345. Motor Carrier Investiga-
tor, Public Service Commission,
$3,174, plus five annual increases
to $3,846: Fee $3. Requires high
schol graduation, four years’ ex-
perience in transportation; or two
years’ experience and college
graduation ;or satisfactory equiv-
alent. Employees must provide
own car. W ritten test October 22.
(Closes Friday, September 16).

0346. Highway Light Mainten-
ance Foreman, Department of
Public Works, $6.93 to $8.19 per
day, plus cost-of-living bonus of
15 per cent. Fee $.50. Requires
three seasons, since April 1, 1939,
of highway construction and abil-
ity to drive a truck. W ritten test
October 22. (Closes Friday, Sep-
tember 16).

0347. Senior Physician, State
Departments and Institutions,
$5,650, plus five annual increases
to $6,910. Fee $5. Requires State
license to practice medicine, plus:
Completion of one year’s intern-
ship and four years’ experience
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annual increases to $3,036. Fee
$2. Requires college degree in
science plus six months’ appro-
priate experience, or high school
graduation plus four years' ex-
perience, or satisfactory equival-
ent. Written test October 22.
(Closes Friday, September 16).

0337. Associate Education Ac-
countant, State ~Departments,
$5,232, plus five annual increases
to $6,406. Fee $5. Requires high
school graduation and nine years’
appropriate experience; or college
graduation with 24 credit hours
in accounting and seven years’ ex-
perience; or satisfactory equiv-
alent. Wrritten test October 22,
(Closes Friday; September 16).

0338. Senior Accountant, State
Departments and Institutions,
$4,242, plus five annual Increases
to $5,232. Fee $4, Requires high
school graduation and seven
years’ specialized auditing and
accounting experience; or college
graduation and five years of ex-
perience; or satisfactory equiv-
alent. W ritten test October 22.
(Closes Friday, September 16).

0339. Assistant Accountant,
State Departments and Institu-
tions, $3,450 plus five annual in-
creases to $4,176. Fee $3. Re-
quires high school graduation and
five years specialized auditing and
accounting experience; or college
graduation and three years’ ex-
perience; or satisfactory equiv-
alent. W ritten test OctOber 22.
(Closes Friday, September 16).

Highway Light Maintenance
Foreman, Department of Public
Works. Vacancies exist in several
counties. Requires three seasons
(since April 1, 1939) of experience
in construction or maintenance
of modern paved highways and
ability to drive a truck. When
state trucks are not available,
persons appointed to this position
may be required to furnisih as a
minimum, a standard one-ton
truck with hand-holst and dump-
body. Allowance of $3.50 per day
will be made for use of truck.
Salary range $6.93 to $8.19 per
day plus cost-of-living bonus of
15 percent. Application fee $.50.
(Closes Wednesday, September 2.)

Institution Fireman, State De-
partments and Institutions. Va-
cancies In Gowanda State Hospi-
tal and Craig Colony. Candidates
must have minimum height of
57" in bare feet, weight 135
pounds stripped, must be p>hysical-
ly strong, well proportioned and
free from defects that would have
a tendency to Incapacitate, satis-

factory hearing and eyesight
(without glasses — not less than
20/40 In each eye). Ability to

operate heavy motor vehicles. En-
trance salary $2,070. Five annual

Inside Facts ontrolnan Bxam

(Continued from Page 1)
Age Computation

,“e maximum age is 29. That
will be computed on the basis of
the opening date, December 1
Those who reach their 30th birth-
day on that date are 31, accord-
ing to civil service reckoning,
since they are already In their
thirty-first year. So if a prospec-
tive candidate reaches the 30th
milestone on or after December
20, he’s above the upper age lim it,
unless he’s a veteran, when he
may deductsfrom his actual age
the time spent in tihe armed
forces. In other words, he may be
actually as much older than 29
as the length of his military sei-v-
ice.

The Commission will decide at
its August 30 meeting where ap-

plications will be issued and
received. Samuel H. Galston, Di-
rector of Examinations, wiill

recommend the City C.omptroller’s
offices in the various boroughs.
President Joseph A. McNamara
favors using the Commission’s Ap-
plication Bureau, at 96 Duane
Street, if no application period for

has been 5.7 per cent. Applying
the same rate to the all 11,125
there would be 10,490 called to
the competitive physical test, be-
ginning on Wednesday, Septem-

other exams wiill
those dates,
350 tc Be Appointed

The Commission cer
enough names so that the
Tommissioner William P. 0
can appoint 350 Patrolmen
the present eligible list,
would be the first Patrolmai
pointments under the budget
went into effect on July 1

The new appointments int
not only the present eligible,
also the pi*ospective candi<
wtho. If they become eligibles
next list, will have earlier jol
portunities, the faster the pr
list Is used up. In fact, tlie
list wouldn't be promulgated
job offers were made to
the existing list.

The new appointments
scheduled to be effective on
tember 16. They would have
sooner, only the retirements

be open

not as many as had been expe

Other causes of vacancies
retrements are |
Sergeant, resignations, disnii

and deaths.

After tlhe new appointment

ber 7 in Van Cortlandt Park
would mean 635 failures
qualifying medical test.

Cover Other Jobs
In

the past about 10 per

ljoit 1,600 names will re-
the present list. Com-

rO'Brien will try to make

'Pointments just as fast
ncies permit. In October

erable number of appoint-

expected. Since the 1949-

'a provides for 1,882 Pa-
by June 30 next, the
list could be exhausted
time, although there is

J>ty that it will be.

“edule for New Test
immission expects to hold
examination in March,
the medical test in the
fthat year for those who
Wrritten, and the physicals
mber for those who pass
ewritten and the medical
"le new list would be
ed, according to present
Sm after January 1, 1951,
y to avoid having to
e it under the existing
e law, only to have to
the whole list in a new

promotions~ent order. If the Mitchell

Preference bill Is ratified
Polls In the November 8
election. That bill would

pie physical test. On the
‘® eligible list would con-
“‘round 9,400. Should the

that large, which would
Greater than the number

substitute a point system for the
present absolute system of veteran
preference.

The competitive
will consist of the written
and a physical test.

The job is coveted not only be-
cause of the entrance pay of $3,150
and the advance to $4,150 after
three years of satisfactory service,
but also because of the opportun-
ities for promotion to Sergeant at
$500 a year more than the top of
the Patrolman gmde.

Half-pay retirement after 20
years of service, more for longer
periods, is attainable.

The minimum height Is 5’8" in
bare feet. Vision must be at least
20/20 Snellen, each eye jeparately,
without glasses. Weight should not
be disproportionate to *height.

A study manual for Patrolman
has been prepared by the Arco
Editorial Board. Copies are avalil-
able at The Leader Book Store,
97 Duane Street, New York 7, N. Y.
The price is $2.50. See ad on page
15.

examirxation
test,

of expected vacancies during the
four-year maximum legal life of

the list, the NYC Civil Service
Commission would consider de-
claring the |list appropriate for

Jobs in other titles at less money.

CIVIL SERVICE
Increases up to maximum of

$2,760. Application fee $2. (Closes
Wednesday, September 2.)

M arketing Investigator, Depart-
ment of Agriculture and Markets.

Four vacancies throughout the
State. Requires three years’ ex-
perience in selling, grading. In-

spection or preparation for mar-
ket of fruits and vegetables and
high school education or satis-
factory equivalent. Entrance sal-
ary $3,036 with five annual salary
increases up to maximum of
$3,714. Application fee $3. (Closes
Wednesday, September 2.)

0264. Associate Public Health
Physician (Venereal Disease Con-
trol), Department of Health, $6,700
plus five annual Increases to
$8,144. Fee $5. Four vacancies
at present. Candidates must be
graduates of approved medical
school, have one year’s interne-
ship, have or be eligible for State
license to practice medicine, and
have in addition either: (a) six
years' appropriate experience or
(b) satisfactory equivalent. Oral
exam. State residence require-
ment waived. (No closing date).

0261. District Health Officer,
Department of Health, $6,700 plus
five annual Increases to $8,144.
Eight vacancies at present. Fee
$5. Candidates must have grad-
uated from approved medical
school have or be eligible for State
license to practice medicine, and
have In addition either (a) one
year's Interneship plus six years’
appropriate experience, (b) one
year's interneship plus post-grad-
uate study in public health plus
two and one-half years’ appro-
priate experience or (c) satisfac-
tory equivalent of foregoing. State
gsldence requirement waived,

ral test. (No closing date).

0296. Associate Personnel Ad«
ministrator, $5,232 plus five an-
nual increases to $6,406. Pee $5.
College degree plus six years’ ap-
propriate experience required.
W ritten test September 17.
(Closes Friday, August 19).

0297. Assistant Director of Per-
sonnel and Office Administration,
$5,232 plus five annual Increases
to $6,406. Fee $5. College degree
plus six years’ appropriate ex-
perience required. W ritten test
September 17. (Closes Friday,
August 19).

0288. Bath Attendant, $1,840
plus five annual Increases to
$2,530. No written test. Pee $1.
(Closes Saturday/ September 17).

0294. Director of Personnel,
$6,700 plus five annual increases
to $8,144. Pee $5. College degree
plus seven years' appropriate ex-
perience required. W ritten test
September 17. (Closes Friday,
August 19).

0295. Director of Mental Hy*
giene Personnel, $6,700 plus five
annual increases to $8,144. Pee
$5. College degree plus seven
years' appropriate experience re-
quired. W ritten test September
17. (Closes Friday, August 19).

STATE
Promotion

9803. Senior Office
Operator (Mimeograph), (Prom.),
DPUI, Department of Labor,
$2,346, plus five annual increases
to $3,036. Pee $2. W rritten test
Saturday, September 17. Candi-
dates must be presently employed
in upstate area, DPUI, In Grade
G-2 or higher. (Closes Wednes-
day, August 31).

9802. Senior Office Machine
Operator (Addressograph),
(Prom.), DPUI, Department of La-
X)r, reissued, $2,346, plus five an-
nual increases to $3,036. W ritten
lest Saturday, September 17. Can-
didates must be presently em-
ployed in upstate area, DPUI, in
Giude G-2 or higher. Pee $2.
(Closes Wednesday, August 31).

Prysical
Sanitation Man pay Is $3,090 to-
tal. which equals $59.42 a week.

Eligibles far down on lists fre-
quently accept offers of jobs at

less pay than In the title for
which the test was held.

Machine
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State, U. §, Army
Ald Youths to
As Gun-Makers

A four-year course, designed
to train youth in the theoi-y and
practice of the machinist trade
as applied to modern gun-making,
is given at the U. S. arsenal at
W atervliet, N.Y., by the Ordinance
Department of the Army, under
the Federal Ordnance Training
Program, in co-operation with the
U. S. Civil Service Commission,
Recently a graduating class of 38
was presented with New York
State certificates of completion
of apprenticeship training; All
were World War n veterans.

The State Apprenticeship Coun-
cil approved the standards for
Machinist at the U. S. arsenal.

Eligible ages for the apprentice-
ship course range from 16 to 20
years. Normally ages 17 and 18
are preferred.

Ambitious Youths Desired

The Industrial Bulletin, pub-
lished by the State Department
of Labor, states the qualifications
as follows:

“Ambition and determination,
willingness and ability to learn,

courtesy and character, are
requisites for acceptance of a
youth by W atervliet Arsenal. A
mechanical or vocation back-
ground is desirable, but Is not
given undue weight.”

“According to Foreman E. S.

Webster of the apprentice depart-
ment. “Many of our boys who com-
pleted theh- ecourse with highest
ratings showed tihe least promise
from the standpoint of previous
vocational background but rated
high in the civil service test and in
personality and character traits.”

The course, during which the
students are paid, consists of six-
months periods of 1,000 hours
each. Increases in pay rates may
be made at the successful com-
pletion of the six-month periods.
Overtime, if required is credited
toward the total required length
of apprenticeship.

The apprentice shop Is con-
ducted on a practical shop basis,
the school atmosphere being con-
fined entirely to classes on
academic subjects.

Study Material for

Mail Handler

In the Mall Handler written
test, the first one to be given
for this position. It Is expected

that simple arithmetic questions
will be Included. As these would
most likely cause the candidates
the maximum trouble, sample
arithm etic questions — the type
to be expected in such a civil
service examination, are given
below:

The period for receipt of ap*
plications for these postal jobs
closed recently and the examina-
tion is expected to be held soon.

1, If the interest on $200 for
two years is $16, what is the rate

of interest?

2. A business man lost $2,700
on a certain transaction. H*i then
gained $3,400, spent $4,800 and
found that he had $7,500. W hat
had he at first?

If a giocer's one-pound
weight is 74 ounce short, how
much does he gain dishonestly
from the sale of 20 sales of but-
ter of one pound each at 32 cents
a pound?

4. On Monday a man deposited
$360 in the bank. On Tuesday
he deposited a sum 12”2% greater
than the deposit of Monday; and
on Wednesday he deposited a sum
10% greater than the average of
the two previous deposits; on
Thursday he withdrew 60% of his
total deposit. How much did he

have left in the bank?

5. In what time will $300, at
6% simple interest, yield an
amount of interest equal to the
principal?

6. A car cost a dealer $448.

He wishes to mark It so that he
may deduct 20% from the marked
price and still make 25% of what
it cost him. At what price should
he mark the car?

7. In the Centigrade and Fah-
renheit thermometers the freezing
points are 0° and 32° respectively,
and the boiling points are 100°
and 212° respectively. When the
temperature is 50° Fahrenheit,
what will the Centigrade ther-
mometer indicate?

8. Atank'which holds 200 gal-
lons can be filled by on pipe in
15 minutes and emptied by
another pipe In 40 minutes. |If
the tank Is empty and both pipes
are opened at the same time, how
long will it take to fill it?

9. 3 2/5 is what part of 7 2/3?

10. A swimming tank is 44 feet
long by 5 yards deep by 19 feet
wide. How many cubic feet of
water does it contain when filled
to a depth of 3 yards?

11. The City of New York
bought three typewriters at $150
apiece. The typewriting company
accepted in part payment three
old typewriters estimated at $15,
$16, and $19 apiece and allowed
the city 6% discount on the cost

Exam

part of the bill. How much did
the city hav« to pay?

12. A city department bought
three grades of oil at 30 cents,
40 cents and 45 cents a quart, re-
spectively. If the city bought the
same number of quarts of each
grade and the total bill was
$105.80, what was the cost of the
best brand?

13. A girl spent 35% of her an-
nual salary for living expenses,
30% for clothes and 12% for
recreation. She planned to save
all of the remainder but found
It necessary to spend 20% of it
for dental services. She then had
$174.80 left. What was her an-
nual salary?

14. An estate is divided among
three heirs. A, B and C, so that
A has bVi of the whole and B
has twice as much as C, It is
found that A has 56 acres more
than C. How many acres are in
the entire estate?

15. A man sold two farms for
$4,800 each. On the one he gained

20%, and on the other he lost
20%. What was the net gain or
loss on these transactions? If

gain. Indicated by a plus answer;
if loss, indicate by a minus answer.

16. Find the profit on a five-
gallon keg of Ink bought at $5 per
keg subject to 36% discount, one
half of which Is sold In pint
bottles at 20 cents each and the
remainder In quart bottles at
32>/2 cents each. The pint bottles
cost 2*/2 cents each and the quart
bottles, 4 cents each.

17. A and B are on opposite
sides of a circular pond which is
1,380 feet in circumference. They
walk around It, starting at the
same time and in the same direc-
tion. A walks at the rate of 45
yards per minute, and B at the
rate of 50 yards per minute. In
how many minutes will B over-
take A?

18. What is the greatest num-
ber which will divide 27, 48, 90,
and 174, and leave the same re-
mainder In each case?

19. In a mixture of gold and
silver, weighing 64 ounces, there
are 4 ounces of silver. How much
gold must be added tjjat there
may be % of an ounce of silver
In 18 ounces of the mixture?

KEY ANSWERS

1, 4%; 2, $11,600; 3, 10 cents;
4, $474.40; 5, 16 yrs & 8 months;

6. $700; 7, 10 degrees; 8, 24
minutes: 9, 51/115; 10, 7,524; 11,
$376; 12, $41.40; 13, $950; 14,
252; 15, minus $400: 16, $3.15;

17, 46; 18, 21; 19, 32.

A complete study book for Malil
Handler has just been prepared
by the Arco Editorial Board.
Copies are available at The Leader
Book Store, 97 Duane Street, New
York 7, N. Y. The price is $2.
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)OC Is Dissatisfied

With Amended Postal Bill

Dissatisfaction witla the reduced
benefit proposed in amended post-
al bills was expressed by Patrick
J. Fitzgerald, president of Local
10, New York Federation of Post

Office Clerks, in a statement.

“Postal employees throughout
the country have been hit with a
vacuum, as far as beneficial leg-
islation in this session of Con-
gress is concerned,” he said.
"Many believed that when 218
Congressmen signed Congress-
man John R. Walsh’s petition dis-
charging the House Civil Service
and Post Office Committee from
further consideration of H.R. 4495
that all obstacles were removed.
However, Chairman Tom Mur-
ray reported a watered-down ver-
sion of H.R. 4495 before the
petition could be invoked and now
the legislation is tied up in the
House Rules Committee.

“Mr. Murray requested of the
Rules Committee for ‘special rule’
to allow early consideration of
the bill on the House floor. Con-
gressman Robert J. Corbett, mem-
ber of the Post OfTice Committee,
submitted a resolution to dis-
charge the Rules Committee and
if they fail to take prompt action
another li.scharge petition wiil be
filed.

“Assurances had been obtained
from House Leader McCormack
that the postal pay raise and re-
classincation bill as reported by
the Post Office Committee would
bo actff* upon at this session.
Congressmen from all partis of
the Country are anxious to give
the postal employee the adjust-

ments needed if they are given
an opportunity to vote on the
bills

“It is demoralizing to the serv-
ice when men find they are going

Get Your

into debt, losing their savings and
not being able successfully to
cope with the high cost of living
which, contrary to reports, show
no decline. Men with many years
of service have not been recog-
nized by promotion to their prop-
er grade for more than four years
and are at the point where they
have no hope of ever obtainrng
recognition before retiring. When
vacation time rolls around, postal
employees are ever mindful of
the lack of appreciation accorded
them when they note other Fed-
eral employees getting 26 days’
annual leave.”

The postal employees are seek-
ing passage of the original H R.
J495 bill to provide a $150 an-
nual salary increase, equalized
vacation and sick leave with other
Federal government workers, im-
mediate credit for past service
for salary grades to senior em-
ployees and allowance toward
purchase of uniforms where re-
quired by the service.

Medical Officer Tesi:
Jobs Pay to $10,305

examination for Medical
Offlcer positions was announced
by tihe Fourth U. S. Civil Service
Region, Washington, D. C. Posi-
tions are In Federal agencies in
the States of Maryland (except
Arlington County and the City of
Alexandria), and West Virginia.
The positions pay beginning sal-
aries ranging from $5,232 to
$10,305.

Application blanks may be ob-
tained from the inform ation office.
Fourth U. S. Civil Service Region,
W ashington, D. C.

ARCO

HANDLER

STUDY BOOK $2.00

To Help You

Pass the Test

at the

Leader Bookstore, 97 Duane St.

rri:\DI'R bookstore,

Picase .send me ...
Simly [{()c>k.
VOATRIE s
A<IIt*SS s

FOR JOB

97 Duane St., N.Y.7.

copy P. O. Mail Handler

| enclose $2, plus 15e postage.

SECURITY

JOIN

Federal Career Employees Association —
The mailing addross of the Association is 234 Seventh Avenu*,

New York Chapftr
N«w York

I, N. Y. Phone: WAtkins 9-7611 or PResldent 2-7202.

FILL IN AND

Federal CareSt- Employees Association —

I herewith apply for membership

in the Association and will

MAIL BLANK

New York Chapter
attlft h

every way possible to achieve job security for non-veteran car*«r M»>
ployoes, and to preserve the Career System In Civil Sarvic*.

NAME
HOME ADDRESS -

f AGENCY e« - -

-LOCATION -

| acquired permanent Civil Service status on (dat*)

Date of application;

(Membership duos are $5.00 per year,

two monthly instalments
Federal Career Employees Assn.,
215 Manhattan \ 1

SIGNATURE

Make checks and money orders payabt*
and mail to ROSINA D. STICH, Traatur«r,
Now Yprk 25. N. Y, Phone MO 6-3093).

-iiifdiMt

and may ba pald In orm sum or
ie

PATRICK J. FITZGERALD
FINGERPRINT
INSTRUCTOR

All phases of fingerprint Identt-
Established school
Manhattan.

fication. in
Pull or part time. State edu-
cation, experience, salary. Box
616. Leader, 97 Ehiane St.J "YC.

UfiOAI. NOTIOB
STATE OF NEW YORK — IN8Uai.NC»
DEPARTMENT. ALBANY. I, Robert
Diuocn, Superiutendeut of Inaurmace oi
the State of New York hereby certily
pursuant to law, that the Hardware In-

deumity Insurance Company of Minneiwt?
MineapoliB, Mlanesota. U duly Ucens”
lo transact the buainee* of inauranc* in
this state and Uiat ita fltatoment filed lor
the year nded Doc. 31. 1948. show* the
lollowinff condition: Total Admitted A*-
sets, $4,771,770.08; Total Ldabilitlee (ex-
cpt Capital) $3,667,347.49; Capital Paid-
up $600,000.00; Surplus and Voluntary
ifsi rve, $714.43a.19; Surplus dNrecrards
policyholders. »1.514.432.19; Income lor
the year. $3,468,114.10; DUbnrsemenU lor
th« year $3,670.53&.8&.

STATE OF NEW YORK —
DEI"ARTMENT. AIlIBANY. I, Robwt

Dineeu, Superintendent of Insurance oi
the State of New York hereby certily
pursuant to law, that the Mutual Imi>I0-
ment and Hardware Insurance Company,
Owatonna: Minnesota, i« duly licenced to
tTivisact the busineaa of Insurance ta
this state and that iU statemeot filed tar
the year ended Dec. 81. 1948, showe *
following condition: Total Admitted A«-
seU, $15,704,462.39: Total UabiUtie* (w-
cept Capital) »11.317.438.81; Sorplna a«
n>rarda poUcyholdere, $4,386,078.68: Itt*
come lor the year, $11,011,479.7*:

borsenienU *«r UM year, $0.70*.01l«.«l.

LNSUBANQI

3TATB O NBW YOEK — nWUaAMCB

DEPARTMENT. AUBAJT I. Robwt B
Dineen, Superintendent InsunuM O

the StaU ol New York, herotar eeriiXy
pursuant to law, that the Hardwsro Mu-
tual Insurance Company ol Minneeote
Minneapolis, Minnesota, ie duly Uoenaed
to transact the bnsineM o< insurance te

thia state and that iU statement filed lor
the year ended Dec. SI, 1048, show* tho
followin* condition: Total Admitted A»-
aota. $12,212,036.23: Total LiabUitiee («an
uept Capital) $8,831,337.01: SorphM

reg-arde policyholders, $3,390,69045*;

come lor the year, $0,733,743.48; Dto-
t>ursemeuta lor tke« year. $7,658.0e«.0#.

KANDLEB. BJIMA. SUPPO1IMB1»TAL.
CJTATION. — P. 1680, 1940.— The Peopl*
the StaU Hew York. By the, Oraoo
«f Qod Free and Indepondeai. ttrid-
chea Sehelzke. reaidiav at Ooettincer,
Qeraiany. Schildwec SOjt lalh Ptenndis,
residinr at Berlin-Zehlendorl, Oermaoy,
Niklasstraaiw 38.A Richard Kandkr, M-
sidin* at Bocas iIM Toro, Rep. Panama
Edmund Kundler, residing at Bocae drt
Toro, Rep. Panama the ne*t 9t Ua aid
heirs at lav Of Bma Kandler, deeeaeed.
end vreetinr:
Whereas, Hermann Bntrop, wba
at 366 Eaet 88th Street. Boroock <
hattan, the Citr ot Mew York, hae telely
pUed to the Surroffate'a Court of oor
Couuty of Mew York to hare a eertala ka-
strunient in writinr dated the 10tk daiT
ol January, 1940, relatiné; ta botk real
and personal property, oly prored aa
the laet will and testament td Bma Kae*
lar, deceased, who was at tha time
her death a resident o< Tho City < Bew
Vork (at 17» Baat Olat Street Borongk s«
M anhattan), tbo Coont# of Mew Yo0i”.
Therefore, yon and each of you are eited
to show causé before the SuiTOvate'a OouH
of our County of Mew York, at tbo HtaD
of R(fx>rd. ia the County at Mew York,
ou thti ~8vh itiy of Septémber, .ona thofr
»aiid nine hiindred and lorty-nkie,
UAill-poat tea wucioclc in the lorenooa
that day, why the said wlU and teata-
mesit ahoold net be admitted to probate
u a win of real and pereonal propertir,
la testlmon?/ whereol. wo havo caueoi
eal of the Surrorate's Coart
of the sai4 County of Mew York
to be hereunto affixed. Witneaa,
Honorable Georre Frankeathaler
“\iirro”ate o< oar said Cooaty mi
JSew York, at said county,” the
Ilth day of August ia the year
of our Lord one thousand
hundred and forty-nine.
PIlUVIP A. DONAHUB
Oiork 9i tha Suri'ufata'a PowH

(r.,'™M
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Advice on How to Win
Given to Career Group

(Continued from Page 1)
employees directly, though these
two points of view very often run
parallel.

Commenting on the Career Em-
ployees' Association’s fight to push

its own good government bills
through the current session of
Congress, Mr. Watson advised

that close work and friendly re-
lations with the legislators are
not in themselves  sufficient.
Similar contact must also be
maintained with the Administra-
tion. This branch of the govern-
ment, he stressed, can do much
to help or hinder progress of the
merit system, through appoint-

ment of key officials such as th«
civil service commissioners, througi}
executive orders, and through ex.
ecutive pressure on Congress.

Mr. Watson also called for non.
competitive appointments to b«
made within the merit system
and not the spoils system and for
adoption of the reforms proposed
by the recent Hoover Commis.
Sion on Organization of the Ex-
ecutive Branch of the Govern-
ment.

Israel H. Stillman, president of
the Federal Career Employees As-
sociation, conducted the meeting,
which closed with a question-and,
answer period.

Conservation Aid Test Is Open Indefinitely

An examination has been opened
by the Board of U. 8. Civil Service

Examiners. Department of Agri-
culture, Atlanta, Qa., to fill Con-
servation Aid positions for duty

in the Soil Conservation Service
of the Department in Alabama,
Florid*, Georgia, Kentucky, Mis-
sissippi, North Carolina, South

Carolina, Tennessee, and Virginia.

The positions pay beginning sal-

aries of $2,284 and $2,724.

Applicants must have had from
one to two years of experience in
soil conservation work, such as
contouring, terracing, “rip crop-
ping, gully control structures, sod-
ding, and planting trees.

Applications will be accepted
until further notice.

Application blanks may be ob-

tained from the Board of Exam-
iners (address above) by mail.

SCHOOL DIRECTORY

4e«dcailr ani Commeretol— Colle»e Prepar»tory

bom AOADIMX—mthasb iS*t Oor BultoD 8t.Bklyn Oegenu Aoereditel
MJL *-*447. -
A BARBKB SCHOOL
Barber School, *1 Bowery. W.Y.C. WA B-0938.
BusIincM BebooU

mwriMwW M BROWMB SBCRETABIAL SCHOtIL, 7 Lafayette A'ro. w
Day and evening

"®*BwoWy» 17. iravta. 8-2041

(K X O Chbeeter Theatre Bldg
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(Continued from Page 1)
ment, approval and endorsement
js given to the proposed Career
and Salary Plan for .. . reclassi-
fication of titles in the city serv-
ice/ said Captain Muesle, UPOA

president, at last Wednesday™”
hearing.

“We have faith,” said Captain
Muesle, “in Mayor William O'-

Dwyer’'s promise that as a result

of the study no salaries will be
reduced either directly or in-
directly.”

The Uniformed Firemen's As-
sociation also “has decided to

place its weight behind this -proj-
ect,” said UFA Vice-President
Reid. He added:

"Our organization goes further:
We feel that the principles which
Mayor O'Dwyer has enunciated
in proposing this plan goes to the
very heart of a decent civil serv-
ice; we feel that there can never
be an efficient municipal govern-
ment in New York City until our
employment practices are com-
pletely modernized. And the basis
of modernization lies in the Car-
eer and Salary Study.

“We can only conclude that the
opposition arises out of Ignorance
of the plan or an attempt to sabo-
tage it.

“The Mayor's appointment of
John T. DeGraff to conduct the
study meets with our approval.
We worked with Mr. DeGraff on
the Mitchell veteran preference
bill and we know of his whole-
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Uniformed Foroes Badk Career Plan

hearted interest In the welfare of
the public employee.”

Police Lieutenants Approve

The Police Lieutenants Ben-
evolent Association likewise went
on record strongly In favor of
the Plan.

“It is our opinion,” saW Acting
Captain Peter Nesdale, “that the
Career and Salary study will be
a great memorial as the first step
forward in giving to the City an
efficient personnel system -
will be attached to Mayor O’-
Dwyer's name as a great achieve-
ment for generations to come.
Some organizations “n this town
purport to speak for all City em-
ployees in opposing the Career
and Salary Plan. Tliey do nor

speak for us in the Police De-
partment. ... | am sure you will
have the support of tho great
army of City employees . . . the
time and the cost will be
more than coraponsat*id for Jn
better service to the people of

the City of New York and a happy
and contented body of City em-
ployees.”

Against the Plan was Frederick
Q. Wendt, acting secretary. Po-
lice Civilians Council 179, Civil
Service Forum. Mr. Wendt stated
that the Council was opposed to
the $150,000 appropriation on
the ground that the City has
gualified personnel to do the job.

Mr. Wendt recommended action
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be taken by the City on freezing
of bonus Into base pay, upgrad-
ing employees, improving and ex-
tending increments, enacting a
longevity increment plan and ab-
stainence from use of open-com-
petitive exams where promotion
ones could be held.

Carton States Views

John E. Carton, President,
Patrolmen’s Benevolent Associa-
tion, took a neutral comer. He
did not wish to commit himself
on the question of “outside tech-
nical assistance,” he said, since
his group would not be affected
by the Plan. (Police and Fire
Department rules and regulations
must be amended by statute.) But
Mr. Carton cited the inadequate
number of promotions made in
the Police Department as a griev-
ance upon which any action of
the Salary committee might have

P
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LEADER

long-range effects.
W alter Gerety,
rection Officers
sociation, declared his group to
be “fully in favor” of the Plan,
and stressed the value of outside
expert assistance. He deplored
the fact that the Correction De-
partment has been "shrouded in
secrecy” because of the need for
security in operation of prisons,
and called for outside assistance
to “penetrate the curtain of pris-
on operation as Information
is not now available either to the
general public or to City officials.”

(Continued on Page 12)
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Employee Aims Stated at Hearing

ClO Group Counters UPW,
Takes Stand For Career Plan

Lining up behind a Salary and
Career Plan witn safeguards the
Civic Employees Union, CIO, has
taken a stand directly the op-
posl-te of that held by the United
Public Workers, CIO, on this
issue.

The American Civic Employees
Union spent several weeks gath-
ering data before Issuing Its
statement, which was released by
Stephen S. Gorey, executive sec-

retary, and Edward J. Barry,
chairman of its Reclassification
Committee.

Main Purpose of Hearings

The statement follows:

"The Civic Employees group
wlW urge their union to avoid the
personal complaints and pleas for
special treatment for Individual
groups which have characterized
most of the hearings so far. The
main purpose of the hearings, ac-
cording to the terms of the Board
of Estimate’s referral, was to dis-
cover what safeguards the em-
ployees thought they required.
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The objective ha« been almost
completely submerged In the dl«-
cussions. ~ The confusion, the
Committee felt was not entirel
due to the employee groups. Suc
remarks on the part of the City
officials presiding as that the em-
ployees had not shown where the
City could get the money only
added to the obsciu-ing of the
fundamental purpose of the hear*
ing, namely the safeguard* re-
8tdred_ by the employees, the
ommittee stated.
Citizens, Too
_“The ACEU has taken the posi-
tion that in their dual role as
citizens and employees, they must
take a positive stand in favor of
the long overdue reclassification,
which if properly administered
will straighten out the muddle of
the City’s personnel policies. The
employees themselves have the
reatest stake in an efficient CltU
ervice. At the same time, real-
izing the dangers which might
arise from any Job survey, the
ACEIU will insist upon a nimiber
of safeguards and the creatiMi
of a permanent agency with full
employee representation which will
be strong enough to see to it
that the safeguards are enforced,
it was stated.
Safeguards
One of the safeguards which
the Committee will urge Is that
a guarantee be written into the
resolution settln% up the survey
that there will be no loss what-
soever in the present and pro-
spective rights of the Incumbent
employees. Another is that the
survey not delay any salary up-
grading upon which substantial
progress has already been made
nor be used as a bar to individual
or group raises. The Committee
is also recommending a guaran-
tee that each proposal will be put
into effect upon its completion
without waiting for the termina-
tion of the entire city wide survey.
The ACEU will also require the
active participation of the em-
ployees themselves at every step
in the survey and that the final
proposal be submitted to "collect-
Ive bargaining” between the em-
ployees representatives and sur-
vey officials before submission to
tt_he Board of Estimate for adop-
ion.
System of Appeals
"After the adoptioo, the ClITie
Employees would demand a per-
manent set-up to keep the sys-
tem up-to-date and to afford
speedy appeals for any individual
who feels himself aggrieved In
he reclassification.
Criticism Must be Fair

The Civic Employees committee
as lu-ged that their union avoid
blanket endorsement of the Career
and Salary Plan without safe-
guards. as some organizations have
recommended or blind opposi-
tion, which other groups have gen-

ACROSS

(Continued from paoe IIf

Out-of-title work, pay scales way
below those of State Correction
Officer and NYC Patrolmen
similar jobs — are among needed
reforms, said Mr. Grerety. )

N. J. Pitsy spoke for the Marine
Stokers of the Fire Department,
asking more promotional Oppor-
tunities for the Stokers. His group
would not be opposed to the use
of outside help to complete the
Study.

Prerlons Hearincs

NYC’s civil service sorely needs
reclassification, according to pre-
vious employee .testlmon\xl 3|ven
befoore the committee on Wednes-
dag and Friday of last wedc.

resident McNamara and Assist-
ant Budget Director Beame, lis-
tened patiently as six speakers
denounced Injustices and ine-
equities in tftieif departments. Chief
Examiner William F. Shea and
Bxaminer John Carty of the Bud-
get Office sat in, too.

Ethel Maslansky, of the Bureau
of N utrition, Department of
Health, sajd that NutritionlsU who
worked six years received only
$300 increase” aver that period Ol
time. She pointed to the heavy
turnover, because tihe highly skilled
Nutritionists find more lucrative
posftions in private industry.
_“We know a job of reclassifica-
tion has to be done* said Miss
Maslansky, “and we know the need
is urgent. It must be done effi-
ciently, by skilled specialists.™

Scores Low Pay of Norses

Aubrey Summers,opresident of
Registered Nurses GtOld 312, A. P.
of L., scored low salaries paid
nurses and called for establish-
ment of grades and salary scales
and the bringing of nurses into
the competitive class.

“We don't want to walk a year
or two," said Mr. Summers. *We

erated. In analyzing “opposition,”
the ACEW came to the conclu-
sion that the reasons alleged ao>
tually can be fuI[ij covered by
adequate safeguards. Particular
criticism was leveled at those who
demanded immediate salary up-
grading as a “substitute” for re-
classification. One of the safe-
guards universally called for by
employees, that there be no de-
lays in PI’O]ECted upgradings by
reason of the survey, would cover
this objection. But merely giving
a higher salary to a Grade 3
Clerk in the Welfare Department
who is doing a job equivalent to
that of a Clerk Grade 5 in an-
other department is a palliative
not a solution, the Committee
pointed out. An honest reclassi-
fication would also see to it that
the Welfare position carry the
rating of a Clerk Grade S job with
a commensurate salary. Upgrad-
ing salaries without "a real re-
classification offers no solution to
the problem of fewer opportuni-
ties for promotion in one depart-
ment than in another, the Com-
mittee pointed out.”

CCKAIHHAL
WASI—‘I_J)\&SSTON r

want immediats upward revision
of salaries.”

“The reason that nurses are
now in the non-competitive class
is that the demand exceeds the
supply,” observed Commissioner
McNamara. “The present shortage
of nurses Is so acute, we cant
wait for eligible lists to make ai>-
pointments.”

“We have no objection,” replied
Mr. Summers, “provided that the
outside assistance is competent
and not bjased in any way against
civil service employees.”

‘Eugene Byrne, chairman of the
Civil Service Committee, Hospital

Council 7T, Civil
cited inst4nces

when employees were graded dci
wards as a resuK of reclassli

tlon and had to accept salt
cuts after promotion. He

fear that this, would bapr
again.

“But you have the word of ,
Mayor that salaries will not
reduced,” said Commissioner
Namara.

Praise for ODwyer

“l know the Mayor has do
well,” Mr. Byrne admitted,
went on to describe past cases'

(Continued on Page 15)
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Plans for the future, m well as
recounting of the advancements
pade during the year, are con-
A>ned In the anntial r~ rt of
ite Fire Department for 1948, sub-
mitted by Commissioner Prank J.
Qiiale to Mayor WilUiam O -
pwyer. The report consists of
128 pages, with flaming red stiff
tardboard cover showing a Fire-
Dian squirting a hose. The re-
port is well illustrated with photo-
aphs.
Flans Listed

Studies and plans now In pro-
ess, which represent the hopes
[or the future, were described by
lommisioner Quayle as follows:
Purchase of an automatic print-

machine.
Pour new company buildings.
Central fire alarm telegraph
itatlon in Richmond.

ClYIL

SIftTICB

LEADER

NEW YORK CITY NEWS
Hre Dept. Annual Report Lists Cains

A new Fire College and Inin -

Ing school in Brooklyn.

Placing the Initial installation
of two-way F. M. radios la the
freboats, rescue companies, and

In the care of Battalion Chiefs,
Deputy Chiefs, and other officials.
Then engines and truck com-
panies will be similarly equipped.

Use of radio pack sets to pro-
vide communications In @ brush
flre area in addition to Its other
uses. The packs will be operated
In conjunction with a suitable
vehicle equipped with a two-way
radio for communication with the
dispatcher at the central station.

Extension of facilities of Queens
Central Office — made necessary
by the growth of that borough.

Rehabilitation of Manhattan
Central Office to improve con-
ditions for operating personnel

Buld a Better Future This
Qe Wit These Bxdes

For A Civil

1. Cemplet« Gaide to Civil Serviec Jobs

iatiVean More S$ for Yau

Service Job

2i pag*s

sompie civil s»rvic« tests; reqairemeats for SOO |el>s;
patronage |obs; vet preference, traasfers, «tc”...... A$1IM

2. Haadbeok for New York City Eaipioyees —
promotions, faactioas,

regulations,

Rales,
biats for passiag

tests

4. How to pass o civil service physical ozamiaotion —

Exercises for home training —

«ii

S High School Diploma Eqaivaleacy Test — To prepare

yoH for the new examination which anyone con take

for a high school diploma 2.00
6. Malntalneri Helper, All Grades — 1949 book for the

current examination 2 A
7. Civil Service Arithmetic A Voctfbnlary -> A special

training for all civil service tests wblcb «ontoin

this series ... —_ 1o
8. Employment Interviewer — A new Arco booh for the

current test 2.00

9 Practice Tests for all Jobs — Practical materiol, tfady
outlines, refresher courses, technical, nechanlcol, «t«. 1,40

TO Pass Those License Tests

10. Oil Burner Manual — Text widely ased la schools....... 2.10
12. Oil Burner Handbook — Gaide to iastaiilag hidastriai
and domestic burners ZMO
14. Real Estate Brokers State Manaoi — S.00
15. C. P. AL Review — Auditing ft Theory — Bosed oa
actual questions. 430 pp. ... 2.00

For a Buffer Job
22.

The Art of Extempore Speaking by Abbe Baataia —e

Of inestimable value to both the experleaced profes-

sional speaker and to the beginner ... jo9
23. 106 Success Opportunities. How to shop for the life
work you'll like. A survey of what Is needed to bo
successful in major lines of work. ...... 2.B0
25. Bookkeeping & Accounting — Introductory coarse fa
bookkeeping and accounting __ ... 1.t0
26. How to Land <« Job & Get Ahead — Gaide to
beHer |obs A9
27. She's OfF to Work — A Guide to successful ooraiag
and living — originally $2.50 ......cccoiiiiiiiiiiiiiii, ,09
28. Civil Service Training for Steaographers, Typists it
Clerks — A complete course for clerical exams. 1.00
29. New Physics Guide — A haady brash.up coarse with
accompanying tests.
40. How to Buy a Farm e $1.00
41. Creative Cartooning.......covviviiiiiiiiieiiiiiiiaieennns 1UM
0 42. Handbook Nurses Aide 1.50
43. How a Plane Flies .M
For Promotion Exams
h{g 31. Proctico for avil Service tProMotlons — Aa Arco
LV study book 2.00
32. Hydraulics for Firemen — A basic book oa m o0ssoa-
tiol sabfect A - — 2.00
tS. The Policemoa's Textbook — A basic text. ... 1.00

LEAPER BOOK STORE

97 Duane Si, N. ¥. 7,

N. Y.

Heoso toad aM books MMabercd above:

| eacloso chock or aioaey order for

N 15c lor postoge.

* Ao

"Hy Md ftote

Inierest aape«t«

of tkm

trends highlight the top-

dvO aervloe, expert analysis flight NTC Employee column in
m m and abarp tTOliiA- Vb» LBADEB, every week.

and to provide space for eon-
trol equipment for the ptroposed
new radio system.

Improving methods of record-
ing movements of flre companies
responding to alarms and relocat-
ing.

Installation of underground
conduit and cable to replace aerial
flre alarm wires throughout the
city.

Redesigning of combustible per-
mits and other forms so that per-
mits and fees may be handled
through the United States mail.
Maximum Efficiency and Morale

In his letter to the Mayor,
transmitting the report. Commis-
sioner Quayle said: “I am grate-
ful for your active participation
and coperation in helping to de-
velop and maintain the Pire De-

partment at Its maximum ef-
ficiency and high morale, the
highest In its existence accord-

ing to veteran members of the
uniformed force.”
In reporting on
ments Commissioner
stressed the following:
“*The accomplishments during
1948 represented in  many in-
stances the completion of plans

accomplish-
C A yle

laid down in 1946 and 1947. As
an outstanding example, th#
platoon system establishing a

work week of 45.8 hoiurs for pilots,
marine engineers, and firemen,
established in 1947, was extended
on November 1, 1948, except for
two battalions, up to the Deputy
Chiefs of Department. W ith the
active aid of this Administration,
the referendiun to guarantee the
continuation of this modified
elimination system, wliich was ad-
vocated by the uniformed force,
was overwhelmingly approved by
the voters at the polls.

‘*Vaoation periods for 1948 were

increased for members o0t the
uniformed force by seven days,
and a salary increase of $250

per e-nniim was granted, effective
July 1, 1948, with a cost of living
bonus continued.

“Selective transmission of
alarms, operative between the
hours of 8:00 pan. and 8:00 a.m,,
was Installed on September t,
1948, whereby the sliding of first
alarms |Is localized to the area
affected. This has reduced oper-
ating costs and makes for health-
ier personnel by lessening hyper-
tension and heart ailments, pro-
ducing an overall Increase In ef-
ficiency.”

(Continued from Page i)

dltion flriA arises after appoint-
ment or, at least, it can not be
proved to have existed previously,
the problem becomes knotty. The
probationary employee then has
the same rights as permanent em-

ployee. until the probationary
term is completed, of notice of
charges, and an opportunity to

present his side, and in the case
of veterans, and some others, a
bearing before he can be dropped.

The State has its own rule re-
garding probationary periods (Rule
xn . Subdivision 1): “Every origi-
nal appointment to a position in
the competitive class shall be for
a probationary term of three
months except as otherwise pro-
vided herein.”

Thus the general rule In the
State calls for a probationary
period half as long as the absolute
one in NYC. The State’s exceptions
are: six months required for ap-
pointments to the Health Depart-

ment. excepting the Division of
Laboratories and Research; six
months also for Public Health

Nurses, Oame Protectors, Tax Ex-
aminer, Junior Tax Examiner and
School District jobs. Then the
Rule provides that in institutions,
excepting Mental Hygiene insti-
tutions. the period shall be three
months, “provided, however, tliat
if the conduct, capability or fitness
of the probationer after one month
of service be not satisfactory, his
services may be discontinued at
any time during the remainder of
the probationary term.” In Mental
Hsrgiene Institutions the period is
nine months, excepting that for
demonstrated unfitness probation-
ers may be dropped after three
months.

The State therefore, to meet a
single situation, makes one month
the minimum probationary period,
six months in other instances, but
generally three months. It does so
by Rule officially adopted, and
that Rule specifically allows for
possible discontinuance of service
only after the expiration of speci-
fied minimum period of probation-
ary service. In about the same way
the NYC Rule seems to give as-
surances of the full six months for
an. Whatever the minimum period
and in NYC the minimum is
also the maximxmi — there s
nothing said about possibility of
dispensing with an employee’s

Opporturuty for Middle-Aged
To Get Porter Jobs in Subway

(Continued from Page 1)

six days a week, eight hours a
day. Thus, for 48 hours, the start-
ing pay is $55.72 a week.

The duties of a Railroad Porter
He
and

are to keep stations clean.
sweeps up, washes ptBars
tidies up in general.

Simple Test

It is expected that there wHI
be a simple written test, wtoich wiill
be little more than a literacy test,
of the same order as that used in
examining applicants for citywide
Laborer Jobs. Reading some short
easy i>assage in English may be
required.

The decision to hold the test
followed rejection of the idea of
using the Attendant (Male) eli-
gible list to fill the Railroad Porter
I>ositions, now held by provision-
als, of whom there are 753. Ad-
ditional vacancies are expected to
raise the Job «>portimitles. In-
cidentally. the suggestion that the
Auto-En“neman list be used for
filling Surface Line Operator Jobs
was rejected. Now the Operator
test will open in October.

Opportunity for Middle-aged

As no arduous physical duties
are performed by Railroad Porters,
it is expected that no age limits
set. When that is true, the mini-
mum hiring age is 31 and the
maximum is 70. which is the com-
pulsory retirement age. Thus the
examination would afford an op-
portunity to men over 45. who
find it difficult to obtain employ-
ment In private Industry.

The appointees would be in the
competitive class and required
after a short senrice to become
members of the NYC Employees
Retirement System. They would
have the opportunity of coming
under the new provision which
permits retirement at half pay
after 25 years of member-service.
The ba&is Is 2 per cent total of

final average salary for each year.
An employee who gets the position
at the minimum age could retire
at nearly full pay at compulsory
retirement age.

Page rhlirtem

E m ploy e e

services before that minimum haa
expired, for any reason in either
Jurisdiction.

[See Theodore Becker's colunuia
P. 2]

Railroad Porter Decision

The decision by the NYC Com-
mission to hold a Railroad Porter
examination in the fall, instead of
using the existing Attendant
(Male) eligible list, was based on
fairness to those who may desire
to start a career in the Board of
Transportation, with its excellent
promotion possibilities.

If the Attendant list were used,
men who. knowing that there are
many provisionals in the Railroad
Porter job, and didn't take the
Attendant test but waited for the
other, would be deprived of op-
portunity. There is a division of
opinion in the Commission on the
subject, but the holding of the
examinaton for Railroad Porter
was the decision made in confer-
ence, soon to be adopted by forma)
action.

The Commission could have de-
clared the Attendant list appro-
priate for filling the Railroadf
Porter jert>s. Section 14 of the Civil
Service Law provides on this score:

". . . . Appointments shall be
made from the eligible hst most
nearly appropriate for the group
in which the position to be filled
is classified, and a new list shall
be created for a stated position or
group of positions only when there
is no appropriate list existing from

which appointments may be
made.”

The tftieory therefore is that
the Attendant list is not appro-
priate for filling the Railroad
Porter Jobs.

THUMBTSIAIL

Morris Paris, Assistant Deputy
Comptroller of NYC (a job in the
competitive class), will be back
on the air with his national and
International commentary on
Thursday, September 15, at 10
p.m., over WBVD. Mr. .Paris has
been on the air as commentator
for 13 years, or one year longer
than he’s worked for the City.
You can hear him every Thurs-
day, starting September 15, with
his partner in commentary, S.
Stephenson Smith, ex-associate
editor of Newsweek, ex-professor
of economics. University of Ore-
gon, present editor of the na-
tional periodical of Petrillo’a
Musicians’ Union, and teacher of
editorial writing at NYU,

NURSE TEST CLOSES AUG._Jl

The deadline for filing appli-
cations for NYC Public Health
Nurse, $2,400, is Wednesday, Au-
gust 31. There are 500 vacancies.
Apply by mail or in person to the
NYC CAvil Service Commission, 96
Duane Street. New York 7. N. Y.
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Speaking for the Uniformed
Fire Oflicers Association, President

Frederick J. Muesle strongly
backed tlie Career and Salary
Plan Study. He told tlie Mayor’'s

committee that a reclassification
could accomplish great benefits
for City employees. He said:
“We have faith in Mayor W il-
liam O’'Dwyer’s promise that as
a result of the Study, no salaries
will be reduced, either directly or

indirectly.”

He then listed 11 items he
would like the Career end Salary
Panel to study, wiiea it's ap-
pointed:

“1. The inadequate compensa-
tion paid to the various officer
ranks commenserate with the risks
and hazards involved together with
the technical skill, experience and
responsibility attached to the fire-
fighting vocation. Every single of-
ficer not only shares the extreme
hazards and risks of firefighting
but is also responsible for the
safety of his subordinates and the
citizens he serves. We therefore
feel that his salary Is woefully
inadequate aiki inconsistent with
his duties and responsibilities and
should be increased by at least
twenty per cent.

“2. All futi're salary increases
should be on a percentage rather
than a flat basis.

“3. The inclusion of all titles
and ranks under the merit sys-
tem of civil service and none left
to the whims of any single ad-
ministrative official.

“4, The elimination of the
present permanent (policy of hav-
ing Fire Officers) acting out of
titte. Today this constitutes a
condition that exists in our de-
partment to a greater degree than
ever before in our history and
has resulted in a major problem.
The necessity of increasing the
present budgetary officer quota is
essential in order to eliminate the
injustice of having approxnnately
18 per cent acting in higher cap-
acities permanently with its at-
tendant responsibilities and ad-
ditional duties at a lower grade
of compensation. This was brought
about by a reduction in working
hours by a referendum of the
people last November wherein it
was also authorized, empowered
and directed to appropriate suf-
ficient funds necessary to accom-
plish this and furnish the neces-
sary additional personnel. The ap-

ELECTROLATION
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ClviL

SERVICE
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Muesle Asks CalnsCareer Study
For Hre Officers

propriation for additional person-
nel has never been made.

“5. Equalization of the present
pension system at 5% and 6%.
Due to a new pension law passed

and in eflect since 1940, as an
aftermath of depression times, a
new actuarial pension system
was established wherein new
members pay almost triple for
the same protection afforded

older men. Tiiis Is inherently un-
fair when two men who do the
work side by side, facing the
same risks are teclinically working
at different salaries due to the
difference in pension contribu-
tions.

“6. Liberalization of
and orpiians pensions.

“7. A shorter work week of not
more than 40 hours.

“8. The compusory filling of
existing vacancies within 60 days
from an appropriate eligible list.

“9. The continued care and
treatment of men who have been
injured in the line of duty and
have been
connected disability.

“10. Credit and additional com-
pensation for extra service ren-
dered beyond a members con-
tractual agreement with the city,
to De on a i/GUth basis rawier
than a fiat sum of $50 for each
additional year of such service.
“11. Overtime pay. In the past
official orders to suspend their
working schedule and made to
perform extra tours of duty due
from time, to time, without either
having been reimbursed or com-
pensated in time back or mone-
tary.”

widows

The Ultimate
Test

The probationary period, is. If
properly utilized, a final and most
vital step in the examination
process. It is the ultimate test
of an employee’s competence, in
that it determines his ability to
perform work in the actual job
setting. If the employee does not
“pass/' the appointing officer has
the authority to dismiss the pro-
bationer without the necessity of
formal charges or a hearing even
though he may have veteran, dis-
abled veteran or exempt volun-
teer fireman status. The proba-
tionary period is a most effective
answer for those who believe that
civil service puts too much re-
liance on ability to pass a written

examination as opposed to ability’

to actually perform the work.—
Municipal Civil Service Bulletin,
of the State Department of Civil
Service, the New York State Con-
ference of Mayors and the State
Department of Education.

retired on a service,

Has Cot to Be
Made'-Brueck

“We realize that a sound, ob-
jective Career and Salary study

has got to be made.” Philip P.
Brueck, president of the Civil
Service Technical Guild, told the

Mayor's committee hearing sug-
gestions from employees regard-
ing the Career and Salary Plan.
“lt can’t be done In a day,” he
continued, adding that he felt
two years is too long a time for
the study.

Mr. Brueck said he would wait
until he had the full intent and
procedure of the plan before giv-
ing unqualified endorsement. He
added, however, “our organiza-
tion wishes fully to cooperate In
the study. We have, on the basis
of experience with the present
administration of NYC, full con-
fidence that the intent is ob-
jective.” He gave a listing of
recommendations which, he said,
“will immediately serve to re-
assure all employees and develop
the complete understanding which
is essentiaJ to an undertaking of
thfe magnitude.”

Brueck’s Suggestions
The recommendations:
—/The Mayor's committee issue
immediately a definite state-
ment of Intent and plan of pro-
cedure.
—The committee
asurances that
fication or the study thereof
shall not retard or in any way
Interfere with the adoption and
effectuation of the upgrading plan
for Engineers, Architects, Inspec-
tors, Chemists and Examiners,
which have been presented to
the Board of Estimate and have
been awaiting a report of the
Director of the Budget for ap-
IH-oximately one year.
—/The committee be enlarged
to Include representatives
from bona fide, interested em-
ployee organizations to partici-
pate in the development of the
general plan and the work of
reclassification insofar as it af-
fects the titles of members of
those organizations. The Civil
Service Technical Guild is pre-
pared to immediately nominate a
representative for such phases
of the study as affects its mem-
bers.
—A"The committee should agree
in advance that nothing shall
be adopted which may adversely
affect any person subject to the
reclassification in respectto status,
rights, salary and duties. This
guarantee was placed in the En-
gineering Reclassification of 1942
and though adhered to by the
Civil Service Commission, has been
circumvented from time to time
by the Director of the Budget.
The Inclusion of the Director of
the Budget on this Committee and

issue positive
the reclassi-
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Park Row. CO. 7-6300 147 Naseaa Street.

Saviuct on nil nntlonnlly-advortlsed Items.

Viait our show roonm
BENCO SALES CO.

ion N/ASSAO 8TKRFT
~ew Xork CH7 Ulgbj 0-164*

Photography
dlscounib ou pboiugraphic equip.
Liboral time paymentti Best prices paid
OB used equip Spec. 6nim Him rentaU.
CITY CAMERA EXCHANftE

11 Johi] St» H.Y. D1 0-2060

Bpeclal

Discounts Up To 40%
On Jewelry For
Civil Service Emi)loyce§
Naino brand Wutcliee aiul uuallty
DiainoiuiH oui Speiiall.v.
ATI-ANTU' {O.
t NeviMB street. Uooiii 1807
Tox Thcatro liidg. Hrooklyu, N, Y.
MAui 4-U7U5

HALMCRAFTEKP
MOTt)U()I A & TIC[,1:TONF.

- DC TelevUioii
CAM 673 8 Ave., JWVC MU T-3648

A fter Hours
ARE YOU LONESOMETr
HOW DO YOU SPEND YOUR EVENI_NGST
Group classea now forming for ailult
beiriiiners in personality, Bpeeeh, piano,

voice, social dancingr, drama, laiiffuagres.

painting, photography, psychology,

Bible and shorthand. What would you

ear if these were all given FREBt
For details. Cl. 7-0100.

SOUTH AMERICAN

Central American, Mexican. Cuban, Puerto
Rican Ladies and Gentlemen wish to
correspond with single people in Mew
York. Write —
CLUB PAN AMERICA
Box 8604 Houston 9. Texas
SEIECTED INTRODUCTIONS
Leading to Friendship and Marria««
Service that is Different

Circular on Request
Helen Brooks. 100 W. 4Snd 8t. WI 7- e4S«

DISAPPOINTED?

For BEST RESULTS write
BRLI'AN TrOKKKSHINWGNCU CLUV,
Box 333 times Sqg. Sta.. N.Y.O. 18

I If Yom Ar« 28 & Over Come to |

i roor CLUB 28 coo. |
it At Tlie Itourdtvalk Oormii I*ixrkw»y,
Jflil>«. 1
I Danc« FrI Sat. & Sun. Ev«.
| Wlici‘* Nice i'cople Dance to Consorva- 1

if live Music and ake Fllends Open-Air
I Terraco lacingr the Ocean. No Liquor. 1
| Free Clleclumr UMT- IJ||(°rI|t >n Line to
| Ocelin lirkway. Ailni. & Sun.,

#1.00; «at V|ucl Tl«» Tel,
SKS 21104.

EXIT LONEI.EVESS
Sofnewbere there is someone yon would
like to know. Somewhere there is som”
one who would tike to know yoo. In an
axcluBive and discreet manner "Sodal
Introduction  Service™ has broufht to-
gether many discriminating men and wo-
men. With great solicitude and _pmdanoe
¥ou can enjoy a richer, happer life. Write

or booklet so or phone BN 2-2088

MAT RICHABDSOII

111 W. 7Sd St.. N.T.O Dly 10-7: Sun. IS-«
WANT successful Job ReeultsT Consult
RESUMES. 11 Ww. 48 St, M. T.

M r. Fixit
EXPERT WATDH RBPAIRB. also
8TANDABD BRAND WATCHES
SUBSTANTIAL DISCOUNTS

Royal Watehmakers and Jewelers, AM.
41 John St, M. T O. Boom 80 00 7-1109

Setver Cleaning
SEWERS OU DRAINS RAZGR-KLEENBD.
No digging—If no resnlta. no charge.
Electric Roto-Rooter Sewer Service. Phone
JA 6-fl444- NA 8-0688; TA 8-0128

ENVEM>1>KS AUDRKHB8KD Public typ-
ing, Mimeographiug, Multiirraphlug UN 4-
3170.

A comEIete study book for Pos-
tal Clerk-Carrier "has just been
Brepared by the Arco Editorial
oard. Copies are available at The

Leader Book Store, 97 Duane
Street, New York 7. N. Y. The
price Is —_
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DeCraff Praised

By Reid,

WILLIAM J. REID

In hs advocacy of the Career
and Salary Plan Study before the
committee appointed by Mayor
O'Dwyr, William J. Reid, vice-
president of the Uniformed Fire-
men’s Association, speaking for
the UFA, said:

“Vast inequities exI*t In the civil
service of NYC, and the hearings
before this committee have brought
out some of them. We know of
cases where lower grade employees
supervise those of higher-grade,
where men with three different
titles do the same job. We know
there are dead-end, jobs with no
dhance of advancement for the
employee; that out-of-title work
I* widespread, with the employee
doing a superior grade of work

agreement In advance to this stip-
ulation would preclude the pos-
sibility of future circumvention.
—A"The committee immediately
issue a statement guarantee-
ing the holding of public hearings
before the adoption of the entire
plan or the adoption of any part
of section thereof.

—/"The committee immediately
issue a statement guarantee-
ing the establishment of an ap-
peals procedure to afford any in-
dividual or group redress from
unforeseen inequities or injustices
which may arise from the appli-
cation of the adopted plan, said
appeals procedure to be invoked
by the employee feeling aggrieved,
whether the inequity or alleged
Injustice in adherent in the plan
itself, or the result of an inter-
pretation thereof.

LEGAL NOTICB

The People of the State ol Ne\r York,
by the Grace of God Free and Indopendent,
To LUNA SALOM ALKALAY (ALKALAJ),

also known as LUNA NACA ALKALAY
(ALKALAJ), alleged deceased; RENE
(Renee) ALKALAY, an infant under

fourteen years of age, as a distributee of
Luna Salom Alkalay (AlkalaJ). also known
as Luna Naca Alkalay (Alkalaj), alleged
doceaBed and as an alleged distributee of
David (Dido) Alkalay, deceased, a dis-
tributee of Liraa Salom Alkalay (/-\Ikalaj),
also known as Luna Naca Alkalay (Alka-
laj), alleered deceased; HAYDEE MORINI
AlIKALAY, as an alleged distributee oi
David (Dido) Alkalay, deceased, a distribu-
tee ol Luna Salom Alkalay (Alkalaj), also

known as Luna Naca Alkalay (Alkalaj),
alleged deceased: JULISKA SCHMIEDT
ALKALAY as an alleged distributee and

legatee of David (Dido) Alkalay. deceased,
a distributee of Luna Salmon Alkalay
(Alkalaj), also knswn as Luna Naca Alka-
lay (Alkalaj), alleged deceased; WILBER-
FORCE SULLY, JR., as guardian of the
property of Itene (Renee) Alkalay, infant;
CONSUL GENERAL OF CZECHOSLAVIA;
STATE TAX COMMISSION;

Upon the petition of the Public Admini-
strator of the County of New York, who

has his olflee at Room 309, Hall ot
Records, 31 Chambers Street. City and
County of New York you and each of

you are hereby cited to show cause before
the Surrogate’s Court of New York County,
tield at the Hall of Records in the County
of New York on the 20th day of September

1940, at half-past ten o'clock in the fore-
noon of that day, why the Surrogate
should not inquire into the facts and

circumstances and thereafter make a decree
determining the fact of death of the said
LUNA SALOM ALKALAY (ALKALA)J),
also known as LUNA NACA ALKALAY
(.ALKALAJ) iind rrai.ting Letters of Ad-
ministration on the Goods, Chattels and

CreiUts of LUNA SALOM ALKALAY (AL-
ICALAJ), also known as LUNA NACA
ALKALAY (ALKALAJ), deceased, wlio ro-

eiiled in Sarajevo, Yug-oslavia, to the Public
Administrator of the County of New York,

la testimony whereof, we have caused
the seal of the Surrogate’s Court
of the said County of New York
to be hereunto affixed. Witness,
Honorable George Frankenthaler
a Surrogate of our said county,
at the County of New York, the
10th day of August in the year
ol our Lord one thousand nine
hundred and forty-nine.

PHILI' A. DONAHUE

tL, s.]

Clerls ol (he Surrogate's Courtuieuto tor the year,

of UFA

but being paid on the basis of hlg
lower title. These are only some
of the things which a Career and
Salary Study will rectify.

Achievements Cites DeGraff’s

“The Mayor's appointment of
John T. DeGraff to conduct the
study meets witth our approvall.
We worked with Mr. DeGraff on
the Mitchell Veterans Preference
Bill, and we know of his whole-
hearted interest in the welfare of
the public employee. It was through
him that State employees made
many gains, including incorpora-
tion of the full bonus into base
pay, unemployment insurance, re-
tirement advances and many other
accomplishments. The Career and
Salary project will be well handled
with Mr. DeGra, in charge.

We wish to suggest the following
safeguards: First, that a commit-
tee of employees be set up to work

with Mr. DeGraff and the survey
committee. Second, the Mayor«
assurance that there will be no

wage cuts either in the bonus or
in the bonus base pay bfe complied
with. Third, that there be ade-
quate machinery set up for hear-
ing appeals.

‘Good for Labor*

“We have been somewhat trou-
bled by the opposition to this
plan. We can only conclude that
the opposition arises out of ig-
norance of the plan or an attempt
to sabotage it. We strongly re-
sent the statement th:. the UFA
and other AFL organizations who
support this plan, are a group of
“company unions.” Our fighting
record in behalf of firemen, and
on behalf of the merit system over
the years, even imder the toughest

of circumstances, speaks for it-
self. We exercise our voice in the
American Federation of Labor in

behalf of all labor, and we sup-
port this recla«siflcation because
we know it to be good for labor
in civil service.

Palnsr'i ~SKIN SUCCESS"™ Soa» hi1 i
containing tli* Mm* coitly madieation at 104 y«B(
provad Palmar™ "SKIN S
up lha rick el**n»ing, Wj‘ wmw.*
Htifer lip*; washcloth or brush and allow to ranuiS
on 3 Amatinsly quick reiults come to nu>4r
skins, afflicte<i with pimpla*, blackhaads, Uching i
rcsMna, and raahas axtaraally caused that ncod th
sciantifie hygicna action of Palmar'™* “SKIN .SUO
CB98” SeM> Fat your yoMlh-cUar, soft lovalmn”
giva your skin Thi* luxuriou* 3 minut* foamy mediim
Uen-traatmant. At toiletry eountars averywhere &
or Irofn B. T. Brown* Drug Company, 127 Watar f
[«»w YmA 5. N. Y.

LEGAL NOTICB

3Z0STCZUK, STANISLAW, a/k as STANLY
SZOSTCZUK, STANISLAW SZOSTEZI K
and STANLEY SOSHUK. CITATION.
— P 1000. 1049.— The People of the State
of New York, By the Grace of God Frea
and Independent. To ADAM SZOSTCZIIC
HENRY SZOSTCZUK, ISABELLE SZOSTC-
ZUK MARCHINAK, the next of kin and
heirs at law of STANISLAW SZOSTCZUK.
alk as STANLY SZOSTCZUK. STANISLAW
SZOSTEZUK, and STANLEY SOSHUK,
deceased, send greeting:

Whereas. HENRY SHOSTCHUK, who re-
sides at 49 Hazelwood Road, Staten Island,
the City of New York, has lately applied
to the Surrogate’s Court of our County oi
New York to have a certain instrument in
writing relating to personal property, duly
proved as the last will and testament of
STANISLAW SZOSTCZUK, a/k as STANLT
SZOSTCZUK, STANISLAW SZOSTEZUK
and STANLEY SOSHUK, deceased, who w;i«
at the time of his death a resident of 40u
East 6th Street, in the City of New YoiK.
the County of New York.

Therefore, you and each of you are cited
to show cause before the Surrogate’s Co'i't
of our County of New York, at the Hall
of Records in the County of New York,
on the 23rd day of September, one thousand
nine hundred and forty-nine, at half-pa™
ten o’clock in the forenoon of that day.
why the said will and testament should
not be admitted to probate as a wiR a
personal property.

la testimony whereof, we have caused
the seal of the Surrogate’s Court
of the said County of New York
to be hereunto affixed. Witne.s9,
Honorable George Frankenthaler,
Surrogate of our said County
New York, at said county tl&
15th day of July, in the year
our Lord one thousand nine hu*
dred and forty-nine.

PHILIP A. DONAHUE n

Clerk of the Surrogate’s Court

{L.s1

STATE OP NEW YORK
DEPARTMENT, ALBANY — |,

INSURAN (»
Robert B

Dineen, Supt, of Insuraiioe of the State
New York hereby certify pursuaiU to
that the Farm Bureau Life Insurance
Company, Columbus, Ohio, is duly licens™
to transact the business of insurance
this State and that its statement Hied
the year ended Deo. 31. 1048 shows
following condition: Total Admitted A*"
sets. $81,221,424.40: Total liiablllties.("

cept Capital) $17,078,081.98:
up, $200,000.00; Surplus Voluntary.
IWsefvea. $8,048,842.61; Surplus as

gards Policyholders, $3 3,3427,1: .
come for the’year, $7,000 091 10; Disbui'<»«*i

$3.304,

apital Paid-
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(CfonUnued from Page 12)
downward salary revisions. “We
fant safeguards/’ he Insisted.
«and we want them to be very
jeflnlte and very specific.”

Mr. Byrne, wanted to know what
fould happen If the Administra-
tion were t0 change after January
\ next.

As was stated In a memoran-
dumsent outto all those appearing
I>efore the committee,” said Mr.
leame, **the Career and Salary
Committee will sutoiit its finings
to tftie Board of Estimate. It Is
the Board that will appropriate
jpe money. Tlie committee Is sole-

-Ireman
INn Order

The UBAJDER continues this
week the publication of the*NYC
pireman (PJ3.) list In prospective
ftppointment order:

W I, John Mehiik, John Car-
bine, Josepb Flora, James McCabe,
Eugoie Saggese, John Shea. Rich-
ird Connors, Howard Claeson,
Vichael Deery, Frederick Klruer,
Francis Hunt, Charles Salerno,
Kichard Kenny, Henry Cordes,
Joseph Rivera, W alter Stachowiak,
Stanley Moeser, Alphonso Ferrer,
William W inklarek, John Logan,
Philip Goodman, Eugene Cywin
IU, M artin Anderson, John Crim-
nins, William O'Heam, Arthur
Hanson, Raymond McCormick, Ed-
win Bird, Vincent Dooley. Bernard
Kofsky, Thomas Regan, Jr., John
fikinner, Michael Oribbins, An-
thony Taranto, Milton Robinson,
Adolph Jacob, John Dolan. Joseph
Riml. John Lronowich. David Mul-
len, John Supple, Alan Smithwick,
Francis Hogan, James Nardella,
Eugene Feeley, Steven Dubovsky,
Charles Deith, Luke Casamassa,
Kenneth McPoland, Salvatore Par-
Ascandola.

2,301 A rtftiiir Kurz. Edward Bar-
rett, John Crane, Stanley Olson,
Harry Loring, Frank Sepp, Oscar
Dieteidch, Thomas Obeirne, Ger-
ald Bchults, John Greer, Joseph
Russell, Jr., Kenneth Favreau,
Qeorge Carson, John Kelly, Vic-

Crime Laboratory
Technician Instructor

Experienced In police crime
detection technique. Full or
art time. Established school
n Manhattan. State educa-
tion. experience and salary.

Box 470, LEADER

n D>«> Sl., N.Y.C.

LKGAL, MOTICB

OTAXIOK. The People of the State eft New
Tork, By the Orace Qod. Free and In-
ependeot. TO: Attorney General of the
Mate of Mew Tork; and to "MART DOE"
(he name “MABY DOE" beimr flcUtious, the
ille«red widow of OEORGE O. HOSEI'BY,
known aa Oeorare Xoaeley. deceased,

K Urlnr, or tf dead, to the eizecutors, ad-
Biniatrators and next of kin of said “MAKT
DOB” deceased whose names and Poet Oi-
addroeocs are anknown and cannot after
Ailirent Ingolry be ascertained by the
telttioner her”, and the next of Kkin
O OEGBaS O. MGSELET, also known am
OEOROE MOSELET. deceased, whoM
and Poet Office addressee are «n-
uown and cannot after dlliarent Inquiry
w_aacertaied by the petitioner herein
wine the persons interested aa creditors,
>«xt of kin or otherwise in the estate *f
>EOROE O. MOSELET, also known as
OKOBGE MOSELEY, deceased. who at the
of hla death was a resident of 189

Jast 18th Street, New Tork City, SEND

ttREETING:

Upon t~ petition oi The Public Ad>

IU(fiatrator of the County of Mew York,

>vinf his office at Hall oji Becorda, Boom

8. Boronrh of Manhattan, City and

ipunty of Mew York, aa administrator of

*0 vooda, diattels and credits of said
woeased:

You and e«ch of you are hereby cited

ahow cause before 'the Surrocrate’s Court

New York Couuty, held at the Hall tf

-'ords, in the Couuty of Mew York, on

30th day of September 1849, at half-

«8t tea o’do<A in the forenoon of that

WhY’ the account Ol proceedingrs of

Public Administrator of the County of

York, aa administrator of the vo<xla.
Mikttela and credits of said deceased,
eouid aot be Judicially aettled.

« Testimony Whereof We have caused
the seal of the Surrograte’s Court
of the said County of Mew York
to be hereunto a’ed.

_Witness, HONOBABLB GEORGE

WBAXj] FBANKENTHAI.br, « Surrogate
of our said County, at the County
of New York, the *«nd_da{ of
July in the year *t wir Lord
one thousand Bine hnndred and
forty-nine.

PHILIP A. DONAHUE
Oeri( the Suirovatet Court

CIVIL SERVICE

LEADER

NEW YORK CITY NEWS

Many Employees BEnthusiastic for Career Plan

ly for the purposes of gathering
data to be submitted to the Board.”

Raymond E. Diana, president,
W elfare Council 330, Civil Service
Forum, said that the hearings
themselves were taking on the ap-
pearance of a lob survey, wiiereas
~“the real purpose of the hearings,
Is to explore methods and aims o”
conducting the survey.”

“Of course, “commented Com-
missioner McNamara, “many emi-
ployees have come here with a
wrong slant. We can’t help that.
We're here to listen to ttocm, to
let them say what they wish. The
giiestlons we are here to decide

Hiqibles

of Call

tor Crozzoli, John Kiernan, Rob-
ert Devlin, Victor Ruggieri, Louis
Foy, John McKeegan, William
Unden, Robert Magan, Thomas
Reid, Robert Talbot, Jr., Thomas
Dillon, Edward Grace, Donald

Mitchell, Joseph Holihan, Edward
Foley, John Gillooly, Anthony
Orleco, Alvin Perina, John
W aters, Lawrence Gaifney, Ken-
neth Schneider, Josejdi Lynch,
Harry Winterling, John Callag-

han, James McGlvney, Aldo Gil-
eno, William Ambrose, James Mc-

Grath, Martin Miller, Richard
Mold, Paul Andricosky, John
Schmuck, Peter Valenti, Michael

Rafferty, William Libasci, Howard

Fitzgerald.
8,351 Thomas Tilley, Joseph
Galvin, Robert Salter, Jerome

Craig, Thomas Colgan, James W il-

son. Jr., Louis Culpepper, James
Scalisi, M artin Gavora. John
Livingston, W alter Baldwin, James
Cusick,/ Robert Lynch, Robert
Jackson, John Luongo, Michael
Ryan, Bradford Sherwood, Sam-

uel Pike, William lannone, Henry
Eberle, Robert Harris, James
Unekin, Jr., John Kane. Robert
Kaiser, Harry Grimaldi, Henry
Dolzonek, Adolph Kostor, Henry
Homer, King Fothergill, Jr.,

Francis Granton, James Stanley,
Andrew Callahan, Frank Loverro,
Frank Engel. John Barry, Clar-
ence Kenison, aRIph Mazza, Jr.,
John Cregg, John McGowan, Ar-
nold Nasta, Vincent Scalia, Emil
Karcich, Rene Lerolland, Thomas
Johnston, Edwin Peters, James
Lannon, Stanley Sternefeld, Ed-
ward Hemsworth, Pasquale Sessa,
Gerard Lannon.
(Continued next toeek)

Complete study books for Junior
Professional Assistant, Junior
Management Assistant and Junior
Agricnltural Assistant have been
inrepared by the Arco Editorial
Board. Copies are available at The

Leader Book S<Me, 97 Dnane
Street, New Tork 7, N. T. The
price 1s $2.

LfIID |If

All Aaf Illm
floctod la

frivofo Swimming Pool

are what methods shall we use,
how long shall we take. And we
must remember this job can’'t be
done overnight. I1t’ll have to be a
fairly long study.”

DeGraif's Competence Cited

"Continued, prolonged discus-
sion Is only delaying reclassifica-
tion,” declared Mr. Diana. He
described the present job setup
as a “merry rat race.” He wanted
the study to begin as soon as pos-
sible, so that the entire job could
be completed by January 1

Commissioner McNamara and
Mr. Beame smiled.

Mr. Diana also emphasized the
need for employee surveillance of
the committee’s work through all

stages, to insure a result that
would be satisfactory to all em-
ployees.

“You don't really expect to

satisfy all tftie employees, do you?”
the Commissioner interjected.

Abraham Umanov, Trial Coun-
sel, Board of Transportation, 35
Flatbush Avenue Extension, prais-
ed John T. DeGraff and spoke
of the fine job that Mr. DeGraff.
had done in reclassifying State
service.

“Those who protest the expense
of $150,000 are short-sighted,”
said Mr. Umanov. ‘"nhat's about
$1 per employee — a measly sum
when one considers the long-range
beneficial effects of such a study.”

Word for Psychiatrists

Dr. Theodore Weiss, executive
secretary. New York Psychiatric

Advancement Committee, and
Senior Psychiatrist in the prison
ward of Bellevue Hospital, con-

fined his speech to the need for
more adequate public psychiatric
service. He mentioned low salaries
and pitifully small staff, in spite
of the growing roster of psydhia-
tric patients.

When asked tf he objected to

Sydenham Employees
To Be Covered-in

The NYC Civil SeiTico Commis-
sion will consider a resolution to
cover the employees of Sydenham
Hospital into the competitive and
non-com petitive classes, as soon as

the legal aspects of taking over
tihe privately-owned hospital are
completed.

The Board of Estimate voted pay
for the present employees, now
actually City employees on a pro-
visional basis, commensurate with
going rates in City service. This
meant raises of from about $150
to more than $400. The titles and
new pay are Hospital Helper,
$1,680; Attendant, $1,740; Reg-
istered Nurse, $2,400, and Practical
Nurse, $1,800.

The City has been running the
hospital on a temporary basis
since last March.

The covering-in. It is expected,
will benefit employees who have
been working for tihe hospital for
at least a year prior to acquisition
by the City.

Open Alt

the » "

IEISBRE

Mmo Impltot h ro«

Sopphiro Blu« Sea....

G«y Cabana

Club, Air Conditioned Saa Viaw Dining

Room and Cocktail

ifisS Oanca Patio w”ara

Lounga and tho
swaying palms and

enchanting mmlc maU magl« h> the
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outside assistance on the counsel
on the salary study. Dr. Weiss,
said no, but felt that advisers in
the psychiatric field should be
called in once the plan gets under
way.

Plea for Probation Officers

At Friday's session Mr. Beame
again asked speakers if they op-
posed the idea of a reclassifica-
tion or tihe hiring of outside help,
and none of them' did, although
some thought that their own
grades could be moved upward on
the pay scale at once, without
further study.

Lloyd V. Thomson, president of
the Pi'obation Officers Association
of Greater New York, complained
about the low pay of Probation
Officers in the Domestic Relations,
Magistrates and Special Session
courts; told of the requirements
of the position which Include
a college degree, and the import-
ance of the work in curbing
juvenile delinquency. He repeated
the arguments he’'d made before
the Board of Estimate, the Bud-
get Director and Mayor O'Dwyer
himself. He felt that his group
should be upgraded without study.

Court Stenos’ Case Stated

Alexander Paley, president of
the City Magistrates’ Court Ste-
nogUiphers Association, read a
brief argiunent in which he asked
that the cost-of-living bonus be
frozen immediately. He wanted a
reclassification “as quickly as pos-
sible,” assurances *that employee
representatives will be consulted
before any final recommendations
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reclassification#
wanted a comparison made of
Court Stenographer pay in the
Supreme and County Courts, pro-
motion opportunities and a lon-
gevity pay plan.

On behlaf of Court Interpre-
ters and others, Albert Schor, of
the uptown Magistrates’ Court,
also asked that employee consul-
tation should precede any final
recommendations that would
emerge from the Career and Salary
study, to be undertaken by a panel
other than the one holding the
hearings. The object of the present
hearings, which continue on Wed-
nesday, is to permit employees to
suggest safeguards and voice any
other overall suggestions for a
general plan of reclassification.

At the session the reclassifica-
tion project was supported also
by Philip P. Brueck, president of
the Civil Service Technical Guild.

are made on

Irving A. Ashworth, chairman.
Joint Committee on Engineers’
and Architects’ Salaries, added

his organization’s support.

NASH 1949 SEDAN

Full Price - $1850.

NO DOWN PAYMENT
3 YKAR8 TO PAY

KOEPFEL -NASH, Inc.
Open EveniiiB-s Sundaya
153-20 HILI"SIDR AVKM'E

Jamaica, L. I. OL 8-7000
8th Avc. Sub. Parsons Blvd Station

# YOUR ARCO COURSE gives you oil the useful
previous exams with answers.

# YOUR ARCO COURSE gives' you thousands of
test-type practice questions with answers.

# YOUR ARCO COURSE gives you from 100 to 200
pages of up-to-the-minule study material.

# YOUR ARCO COURSE contains everything you
need to know for YOUR TEST.

Vfonderful

WONDERFUL NEW ARCO COURSES-
PASS YOUR TESTI

Nevf

ARCO BOOKS!

PASS ALL TESTS!

0 AceouRtant & Aadifor - $2.00 [0 Moll Handlar $2.00
0 lookkMpor $250 1 Messenger ........-emeemes $2.00
0 Bus MolntalMf (A &il $2.00 02 Motorman ____ $2.00
0 Car Malatalncr $2.00 [ Mqtor Veh.. Lie. Exam ..$2.50
Q Civil S«rvic« Arithmotle Q] Office Appliance Optr. _ $2.00
oiiid Vocabulary ... $150 Q Oil Burner Installer $2.50
Q Civil Sorvlee Handbook $100 Q Park R_anger """"""""" $2.00
Q Patrol inspector $2.00
1 Clerk. CAF $2.00 . .
0 Patrolman (‘49 Edition) $2.50
0 Clerk, Grade 2 $2.00
I Plumber e $2.00
Q Clerk-Typlst-Stenographer Q Postal Clerk'Carrler  $2.00
i i $2.00 Q Practice for Civil Service
j=| Complete ~Guide Promotion $2.00
Civil S_e_rvnce Jobs _»...$1.00 | Printing Plant Worker . $2.00
Q Elegtrlm_an ........... — s $2.50 Q Real Estate Broker $3.00
Q Engineering Tests $2.50 § Resident Bldg. Super.  $2.00
Factory inspector ......$2.00 10 sanitation Man (B) ... $2.00
Q Fingerprint Technician $2.00 r~| Scientific Aid ....coco..... $2 00
0 Fireman (1949 Edition) $2.50 Q] Social Investigator ... $2.00
f~] Forest Ranger .......... $2.00 Q] Special Agent $2.00
N 6-Man . e $2.00 Q Stationory Engnr. &
Q General Test Guide ... $2.00 Fireman $2.50
() Guard Patrolman $2.00 Stock Assistant ..$2.00
Q Health .Inspector . $2.50 Q Student Nurse ... $2.00
7 H. S Diploma Test $2.00 @ Structure Maintalner ... $2.00
HOUS_'”Q M_anager_ $2.00 7 stydent Aid e $2.00
I 1 Immigrant inspector ...$2.00 , gyrface Line Operator $2.00
Q Jr. Professional Asst.  $2.00 Q Telephone Operator $2.00
01 Jr. Statistician and Q Treasury Enf. Agt $2 00
Statistical Clerk $2.50 m U. S. Secretary— (Study
Q Insurance Ag't-Broker . $3.00 Steno-Typist, CAF 7)  $2.00
0 Librarian ... $2.00 1 Sr. File Clerk ..$2.00
Q Maintolner's Helper $2.00 Q Wage-Hour Investigator $2.00
Examine these and many other helpful titles at the Leader
Bookstore, 97 Duane Street, N. Y. or mail the coupon.
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FREE!

With Every N.Y.C. Arco
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LEADER BOOK STORE
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15 AH_Unions Laud O
Call It a 'Desperately Needed' Advan

Fifteen American Federation of
LalH)r unions have gone officially
on record supporting the O'Dwyer
Career and Salary study.

New York District Council No.
37, speaking at a hearing before
Civil Service Commissioner Jo-
seph A. McNamara and Assistant

Budget Director Abraham D.
Beame, last week made these
points:

A Career and Salary study Is

desperately needed in NYC.

Mayor O'Dwyer’s guarantees of
safeguards can be accepted be-
cause the Mayor has done more
than any of his predecessors for
civil service employees.

N

€1VIL

SERVICE

LEADER

NEW YORK CITY NEWS

The appointment of John T.
DeOraflf to conduct the study
means that the ablest man in the
United States has been found to
do the job.

Departments Represented

District Coimcil 37 represents
employees in the following de-
partments:

Borough President Queens,

Courts, Board of Education. Board
of Transportation, Department of
W ater Supply, Gas & Electricity,
Public Works, Health, President
Borough of Manhattan, Purchase,
Housing and Buildings, Hospitals,
Fire, Fordham Hospital, Sanita-
tion and Finance.

The statement made by Henry
Feinsteln, president of the Council,
follows:

“New York District Council to-
gether with its affiliated imions
wholeheartedly endorse Mayor
O'Dwyer's proposed Career-Pay
Study, and in accordance with
his request are submitting their
recommendations for safeguards
which thousands of employees af-
filated with the District Council
consider necessary for their pro-
tection.

Recommendations Listed

“1. We recommend that organ-
ization of the study shall provide
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ce

for the asignment of a technical
director who shall be responsible
for the full direction of a study
which will Individually classify
every job, every employee and

every function, with salary levels
assigned to each new job title.

“2. We recommend and re-
guest the creation of a Board, to
be composed of 9 members; 3 of
whom shall represent the em-
ployees, 3 the public and 3 the
Mayor and his administration, and
to whom final decisions of the
Technical Director shall be sub-
mitted for joint approval.

“3. We recommend the creation
of a three member appeal board,
one member of whom shall be a

representative of the civil serv-
ice employees Involved.
Not a Delayinir Tactic
“We submit that under this

plan, as conceived by the District
Council, there would be no need
to delay decisions until the whole
study has been completed.

“And, we further recommend,
that if three months following the
beginning of the study, it appears
that the Technical Director is In
a position to recommend action
to put parts of the evolved pro-
gram into operation to the 9
member board, such recommend-
ations concerned with classifica-
tions etc.,, and |If this can be
done without prejudicing any later
decisions with respect to the other
parts of the program that such
procedure be followed.

"This procedure will allow all
those concerned to witness the
progress being made toward speedy
completion of the whole plan and
will eliminate uncertainties and
fears as to the ultimate outcome
of the study. By speeding up
completion of the study, those
whose doubts, as to Its feasibility
and objectives, have been inspired
by misleadership will be reassured
and this much needed clarification
of jobs, salaries and careers in
civil employment will have been
accomplished.

‘Employee morale would not
suffer as It now does in thousands
of Instances from Injustices and
Inequities.

Cites State Examples
“Let me tell you a little of the
New York State System which the

District Council desires to intro-
duce Into the City.
‘This system provided for v

clear statement of every job in
the service so that an employee
knows what he Is supposed to do
and no higher-up can ‘give him
the business.” If he does higher
up type of work he gets higher
pay, and he has a court of ap-
peal to which he can present his
case for that higher pay. We
recommend to the New York City
Career and Salary System this
type ol appeal board on a per-
manent basis.

‘Every New York State com-
petitive and non-competitive em-
ployee is entitled to a series of
increments, fairly arrived at and
written into the law. We recom-
mend the same protection for
employees of New York City In
a series of six Increments for em-

ployees up to $12,000. In both
the competitive and non-com-
petitive services.

“Mayor OT>wyer through the

present hearings gave public em-
ployees opportunity to give their
Ideas concerning safeguards In the

Now WrlHnir Special Low Cost

POLIO POLICY

Polio Kxpeniie Folley
Family Policy, 2 Yrs .$10.00
ladlvidaal Policy, 2 Yrs $5.00

Send cliecks and inquirleB to

OLIVER E. COTE
GENERAL INSURANCE BROKEB
5.306 6Ui Ave. Itrooklya, N. Y.

HY. 2-7540.8

Tuesdaf, Aujgust 2 3 ,1*

present set-up.

“The Mayor, himself, gave
best safeguard of all — no salL
would be cut a single penny c
result of the reclassification.

“Too many employees app”

Ing before these hearings h
either misunderstood or de
erately misinterpreted the p

pose of the hearings.

Why Council Favors Plan

“District Council No. 37 fa"
Mayor O'Dwyer’s proposed C
Service Job Classification
Pay Study because It offers
only promise of equity among ¢
employees. Most of the confu’
surrounding this problem
been generated by the United P
lie Workers, C. I. O

Praises DeGraff

“We know that Mayor O'Dw
gave the most careful thought
the Career and Salary Sysll
before giving the decision on
He knew that in order to br
down the accumulation of a h;
century of injustices and era,
guilt classification that the (
would have to have the best p
son in the United States to ¢
duct it. Let It be said to
great credit that politics paid .
the slightest part In his decisi
He looked for he ablest,
selected John T. DeGraff of
bany to perform the job.

“One has only to read the F(
Hamilton Law, which set up
State classification system
which State Employees call tl:
Magna Charta, to understand Y

wise a choice the Mayor J
made. The State law had 1
written by Mr. DeGraff.

“Mr. DeGraff has suffered
ashamed attack based on abso
falsehoods. His box:kground
this task is great, not only
cause of the depth of his kq
ledge and accomplishments,
because through the years
has shown himself to be a
friend of the public employee,
is pertinent to enter Into
record of these hearings the t
facts about Mr. DeGraff and
reasons for our confidence In |
as the Mayor’s choice.

DeOraff's Career Cited

“He is Secretary oif the St
Board of Law Examiners, one
the most distinguished positi
of Its kind. He Is a Phi B
Kappa scholar, and was num
one man in his law school cl
In 1936 Mr. DeGraff drafted
bill inaugurating the 8 hoiu:
in State Institutions thereby e
mg the sweat shop conditi
which existed before that ti

“Mr. DeGraff fought for i
finally had written into the 1
measures giving the Civil Sen
Commission the power to rev
dismissal cases on appeal of «
ployees. He fought for and
tained a law extend”g une
ployment insurance coverage
State employees and, more
cently extending unemploym
insurance coverage on an optio
basis to employees of cities i
counties. He has done more
improve the retirement system
the State than any other sin
individual. He negotiated
ergency compensation requd
ments In the State.

“He drafted laws govern
overtime payment for overti
work and establishment of a bi
40 hour week and a 37Vi
week In the State services.

“In 1947 he was one of
chief fighters against the
don-W adlin Anti-Strike L
which law passed despite his
position and ours.

“He has worked consistei
for a program of labor relati
machinery and received a cc
mittment from Governor De'
that such machinery would be
up by Executive Order.

“Mayor O'Dwyer made a
decision in selecting Mr. DeOi
and we heartily approve his sel
tion and promise our comp®
cooperation."
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