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NYC CLERK TEST OPENS 
NOV. 1 FOR 3,000 JOBS

D O N ^T R E P E A T  T H IS

''Dwyer Sees 
ICareer Plan 
[As Historical 
lAchievement

s o  C O M P E LL IN G  Is th e  case 
|(or M ayo r O ’D w yer’s N Y C  C areer 
land S a la ry  P la n , and  so fo rm ld a -  
Ible the  a rra y  o f p u b lic  sup po rt fo r  
lit, th a t no a tta c k , how ever sh rew d- 
lly con trived , can de flect ach ieve- 
Iment o f its  purpose.
I The lo g ic  o f events, to g e th e r 
h i th  the  in te rn a l requ irem en ts  o f 
la C ity  w h ic h  is a b illio n -d o lla r  
Ibusiness, p lus c e rta in  psycho log i- 
Ical m o tiva tions , lead Irrevoca b ly  
jto  tMs conclusion.

Observe th e  in te rre la tio n  o f 
{these fa c to rs :

T he  Long: V iew

I T he  m ayo r has a sense o f 
•  h is to ry ; he w ants to  leave 

[behind h im  an ach ievem ent w h ic h  
Iw ill have lo n g -ra n g e  In fluence , 
land w ill be alw ays associated 
jw ith  h is  nam e in  th e  h is to ry  books. 
I He sees th e  C areer p ro je c t as 
I fu lfillin g  th is  ob jective .

2  T h e  C ity ’s presen t jo b -  
•  system  is  de m on stra b ly  & 

I hodge-podge, a fa n ta s tic  p a tc h 
work w h ich  has grow n to  such a 
craziness as to  be In  m an y in 
stances in c re d ib le ; and  C ity  s e rv ' 
Ices s u ffe r enorm ously. A n  ove r
haul o f the  e n tire  s tru c tu re  is  a 
basic step to  any essentia l im -  

I provement.

3  T he  c iv ic  o rgan iza tions are 
•  so lid ly  be h ind  th e  proposal.

4  T he  fo u r d a lly  newspapers 
•  w h ich  have so fa r  ta k e n  a 

(Continued on Page 5)

Higher Pay 
|Votedfor250

The B oa rd  o f E s tim a te  vo ted  
I funds to  p e rm it about 250 p ro - 
I motions and m e rit sa la ry  in -  
j creases. M ost o f th e  t it le s  are 
In the  c le ric a l service.

The la rges t num ber o f p ro m o 
tions in  any one de pa rtm e n t was 
In the  B oa rd  o f E duca tion .

T h irte e n  P layground  D ire c to rs  
HI th e  P olice D e p a rtm e n t w ill 
have th e ir  pay ra ised to  $2,400 
from  $2,160.

Am ong th e  m e rit Increases were 
27 to  employees In  th e  T a x  D e
partm ent and 14 to  E ng ineers in  
the B oa rd  o f W a te r S upp ly. A  
$950 increase, to  $7,500, was a p - 
Pi’oved fo r  th e  S ecre tary o f th e  
Departm ent o f W e lfa re .

State Program to Train All 
New Employees Gets Started

A LB A N Y , Aug. 22 —  A  t ra in 
in g  p ro g ra m  fo r  S ta te  em ployees 
now  u n d e r  w ay has been 
described by C harle * L . C am p
be ll, A d m in is tra tiv e  D ire c to r o f 
th e  S ta te  C iv il S ervice D e p a rt
m en t, as “ one o f th e  m ost s ig 

n ific a n t and  fa r-re a c h in g  steps 
ye t ta ke n  to w a rd  th e  Com m is
s io n ’s ob je c tive  o f o p tim u m  jo b  
pe rfo rm ance  and  h ig h  em ployee 
m ora le  th ro u g h o u t th e  S ta te  
service.”

A n  o rie n ta tio n  session fo r  38

new employees o f the  C iv il S erv
ice D e p a rtm e n t, h e ld  in  the  S ta te  
O ffice B u ild in g , was te rm ed  a 
“ p ilo t session”  because p re pa ra 
to ry  to  la u n c h in g  a fu ll-sca le  in 
du c tion  p ro g ra m  fo r  a ll new S ta te  

(Continued on Page 2>

Patrolman Applications 
To Be Received Dec. 1 to 20

A pp lica tio n s  w ill be rece ived fo r  
P a tro lm a n  (P .D .) jobs fro m  T h u rs 
day, Decem ber 1 to  Tuesday, Dec
em ber 20, th e  N Y C  C iv il Service 
C om m ission announced. T he  open
in g  da te  is  th e  same as p re v iou s ly  
decided, b u t th e  c lo s ing  da te  is 
fo iu - days la te r.

T h e  change gives th e  youngsters 
a break, as age 2 0  is  th e  m in im u m  
age fo r  a p p lic a tio n . I t  w i l l be 
reckoned as o f th e  c los ing  date.

S ince th e  m a in  o b je c t o f an 
no un c ing  th e  te s t so lo n g  in  ad 
vance was to  apprise  prospective 
cand idates o f th e ir  e lig ib il ity  on

an age basis, th e  change w ill come 
as good news to  those w h o ’l l  be 
20 years o ld  on Decem ber 17 o r 
18 o r 19 o r 20. Those are th e  fo u r 
days added fo r  th e ir  bene fit. T he  
m in im u m  a p p o in tm e n t age Is 2 1 .

(Continued  on Page 8)

A p p lic a tio n s  w ill be received fo r  
C le rk , G rade  2 , jobs fro m  Tuesday, 
N ovem ber 1, to  Tuesday, Novem 
ber 22, S am uel H . G a ls ton , N Y C  
D ire c to r o f E xa m in a tio n s , an 
nounced, and  the  w r itte n  tes t w ill 
be h e ld  in  Decem ber, p ro b a b ly  
d u rin g  C h ris tm as  h o lid a y  week, so  

(Continued on Page 8)

$55 Subway 
Porter Jobs 
To Be Offered

A n  op en -com pe titive  exa m ina 
t io n  fo r  R a ilro a d  P o rte r w ill b« 
he ld  in  th e  fa ll.  P res iden t Joseph
A. M cN am ara , o f th e  N Y C  C ivU 
Service Coanmission, announced. 
No date has been set e ith e r fo r  
th e  a p p lic a tio n  pe riod  o r fo r  t h e  
exa m ina tion .

T h is  w ill be th e  f irs t  te s t ever 
h e ld  fo r  f i l l in g  th e  jobs, w h ic h  
are in  th e  B oa rd  o f T ra n s p o rta 
tio n . T he  presen t pay is $1.14 an 
h o u r to  s ta rt, and rises to  $1 . 3 4  
an h o u r. A  R a ilro a d  P o rte r w orka 

(Continued on Page 13)

T H E  N Y C  E M P L O Y E E

Probation 
Period Passes 
Problem

By H. J . BERNARD
AS A  R E S U LT  o f th e  rece n t 

h ir in g  pools, h a lf  a  dozen ep ilep 
tic s  o r m e n ta l cases were appo in ted  
to  C ity  jobs. T h e  question  th a t 
bo thers the  depa rtm en ts  to  w h ich  
th e y  were appo in ted , and  th e  N Y C  
C iv il Service C om m ission th a t 

(Continued on Page 6)

Assn. Board to Meet 
In Albany Aug. 25

A  m ee ting  o f th e  B o a rd  o f D i
rectors, C iv il Service Em ployees 
A ssocia tion  w ill be h e ld  in  A lb a n y  
on T hu rsd ay , A ugust 25, a t 6  p,m .

15 Employee Unions,Firemen, 
Potent Civic Croups Back 
NYC Career—Salary Plan

By ANNA LEE KRAM

Em ployee o rg a n iza tio n s ’ rep re 
sen ta tives, addressing th e  M a y o r’s 
com m ittee  h o ld in g  hea rings fo r  
employees on o ve ra ll po lic ies and 
proposed safeguards in  th e  conduct 
o f a C areer and  S a la ry  P la n  S tudy, 
spoke e n th u s ia s tica lly  fo r  th e  p ro 
je c t, in  th e  m a in , a t la s t week’s 
hearings. E spec ia lly  s trong  sup
p o rt was voiced by C a p ta in  F re d 
e rick  J. M uesle, p res iden t, on be
h a lf  o f the  U n ifo rm e d  F ire  O fficers 
A ssocia tion ; W illia m  J . R e id, v ice - 
p res iden t, fo r  th e  U n ifo rm e d  F ire 
m en’s A ssoc ia tion ; A c tin g  C a p ta in  
P ete r M esdale, fo r  th e  P olice L ie u t

enants B enevo len t A ssocia tion , and 
H e n ry  F e in s te in , p res ident, fo r  
D is tr ic t C o un c il 37, S ta te  F edera
tio n  o f Labo r, A F L .

F avo r P la n  9 to  1
T he  h e a rin g  were conducted by 

P res iden t Jospeh A. M cN am ara , o f 
th e  N Y C  C iv il Service Com m ission, 
and A b ra h a m  D . Beame, A c tin g  
B udget D ire c to r w h ile  Thom as J. 
P a tte rson  is  on vaca tion . T he  
hearings were h e ld  in  the  Com 
m iss ion ’s board room  a t 299 B ro a d 
way.

T he  score was n ine  fo r  and one 
agains't th e  M a y o r’s proposed 
C areer and S a la ry  P la n  a t the  
A ugust 19 hea ring .

O f those in  fa v o r were e ig h t lo 
cals o f th e  D is tr ic t C ouncil. T h e  
keyno te  was set by M r. F e in s te in , 
who, declared th a t th e  C ounc il an d  
its  a ffilia te d  un ions “ w ho lehearted 
ly  endorse”  the  P lan .

T he  d issen te r was R o be rt W . 
B ra d y , p re s ide n t o f th e  C iv il S erv
ice F o n m i, w ho opposed appro 
p r ia tio n s  and h ir in g  o f ou ts ide  ex
pe rts  to  con du c t re c la ss ifica tio n . 
M r. B ra d y  he ld  th a t the  C ity  i t 
se lf, a ided by com p e titive  em p loy
ees. shou ld  do the  job .

U F O A  and U F A  B ack P lan  
“ O n b e h a lf o f th e  officers o f 

th e  New Y o rk  C ity  F ire  D e p a rt- 
(Continued on Page 11)

Liberal Party Joins GOP, Democrats 
In Support of Mitchell Veteran Bill

By MAXWELL LEHMAN
T he  M itc h e ll ve t p re fe rence b ill,  

w h ich  comes be fore  th e  people 
o f New Y o rk  S ta te  in  a re fe re n -

Watson Tells Career Croup 
How to Cain Objectives

James W atson, executive secre
tary o f T he  N a tio n a l C iv il S erv
ice League and o f T he C iv il S erv
ice R e fo rm  A ssocia tion, was guest 
speaker a t th e  m o n th ly  m ee ting  

the  Federa l C areer Em ployees 
Asisociation, he ld  a t th e  V ete rans 
A d m in is tra tio n  A u d ito riu m , 252 
Seventh Avenue, NYC.
. “ Good governm ent c o m e s  
“hrough good personnel,”  sa id  
“ r. » [a tso a .

H e o u tlin e d  b r ie fly  th e  p a rt 
b o th  o rg an iza tio ns  in  w h ic h  he 
holds office have p layed in  p ro 
m o tin g  th 6  m e r it system , ex
p la in in g  th a t th e  R e fo rm  Associa
t io n  fu n c tio n s  in  m uch  th e  same 
way as does th e  League, th o u g h  
on a sta tew ide . Ins tead  o f a n a 
tio n a l, basis. B o th  groups rep 
resent the  pu b lic  in te re s t, and 
n o t the  in te rests  o f c iv il service 

^Continued on Page 101

dum  th is  fa ll,  is  in  a  im iq u e  pos i
tio n : Leaders o f th re e  m a jo r p o li
t ic a l p a rtie s  have endorsed it .

L a te s t p o lit ic a l g roup  to  add 
its  voice is  th e  L ib e ra l P a rty , 
w h ich  th is  week appended its  p ro 
gram  sup po rt o f th e  b ill.

L ib e ra l P a rty  S ta tem ent 
T he  s ta tem e n t, issued on be

h a lf  o f th e  L ib e ra l P a rty  by N YC  
C ounc ilm an I r a  P a lestin , fo llo w s : 

“ T he  L ib e ra l P a rty  urges a ll 
voters on e lec tion  day to  suppo rt 
Dhe proposed c o n s titu tio n a l am end
m en t re g a rd in g  ve te ran  preference 
in  c iv il service. T h is  has a lready 
been enacted by tw o  successive 
Leg is la tures in  A lb a n y , and re 
qu ires o n ly  th e  c o n firm in g  vote 
o f the  people on Novem ber 8 . 
U nde r th e  new  p ro v is io n , a ll e li
g ib le  veterans w ill be e n title d  to  
e x tra  p o in ts  c re d it on  c iv il serv

ice exam ina tions . D isabled v e t
erans w ill be doum y com pensated 
in  c re d it po in ts . Such procedure 
is desirab le  as a w o rk in g  recog
n itio n  o f th e  r ig h t fu l c la im s o f 
our veterans to  c iv il service p re f
erence. A t th e  same tim e , i t  does 
away w ith  an e a rlie r p ro v is io n  
w h ich  w ou ld  give veterans ab 
so lute pre fe rence over o thers  in  
c iv il service. T hus th e  people 
o f th e  S ta te  can be assured o f a 
c iv il service system  se lecting em 
ployees on th e  basis o f th e ir  f i t 
ness to  do a jo b , ye t, recogn iz ing  
the  specia l s ta tus  o f veterans.

“ W e fee l th e  new proposed con 
s t itu tio n a l am endm ent w ill bene fit 
a ll o f ou r people and a ll o f ou r 
veterans. W e urge its  ad op tion  
on e lec tion  day by a sweeping 
m a jo r ity .”

Dewey, F itz i> a tiic k  lo r  I t
Governor Thomas E. Dewey and

D e m ocra tic  S ta te  C h a irm a n  P au l
E. F itz p a tr ic k  bo th  cam e o u t in  
su p p o rt o f th e  M itc h e ll b ill d u r 
in g  its  cons ide ra tion  by th e  S ta te  
L e g is la tu re  e a rlie r th is  year. T he  
b ill,  w h ich- seeks to  in a u g u ra te  
a fa iie r  system  o f ve te ran  p re f
erence in  New Y o rk  S ta te , passed 
ove rw he lm in g ly , and w ill be before 
th e  people in  re fe rendum  on elec
tio n  day.

Sludy Books for Exams
S tud y  books fo r  P a tro lin a n , 

C le rk , S tenographer, M a il H a n d le r, 
M a ln ta in e r ’s H e lpe r (a ll groups in  
one book), and books fo r o th e r 
po pu la r exams are on sale a t 
LE A D E R  bookstore. 97 Duane 
S tree t, New Y o rk  7, N . Y ., tw o  
blocks n o rth  o f C ity  H a ll, ju s t 
west o f B roadw ay. See advt., P. 15.
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Southern Conference Plans 
For Coming Year Announced

Broad Program Arranged fo r Sept. 10 Meeting
U nder the  leadersh ip  o f F ranc is  

A, M acD oria ld , Its  ch a irm a n , the  
S ou thern  C onference o f The C iv il 
Service Em ployees A ssocia tion  w ill 
m eet a t W estfie ld  Startie F a rm  on 
S atu rday, Septem ber 10, to  adopt 
a fa r-re a c h in g  p ro g ra m , In c lu d in g  
a cam paign fo r  the  enactm ent o f 
th e  M itc h e ll am endm ent, reso lu 
tion s  to  be presented to  th e  Asso
c ia tio n  fo r  con s id e ra tio n  a t tihe 
annua l m ee ting  in  O ctober, and  a 
general s ta tem e n t o f w h a t w ill be 
expected o f th e  A ssoc ia tion  officers 
to  be elected a t th e  O ctober m eet
ing .

S ta tem ent by M acD ona ld
“ W e expect to  fo rm u la te  C on

ference p lans fo r  the  fa ll and 
w in te r,”  sa id  C h a in n a n  M ac
D ona ld .

“ W e sh a ll organize a ll o u r e f
fo rts  beh ind  th e  A ssoc ia tion ’s b ill 
fo r  an age-55 o p tio n a l re tire m e n t 
p lan , as we fee l co n fid e n t th a t the  
b i ll can be enacted a t the  n e x t

session ocf th e  Leg is la tu re . TBie 
b ill applies to  m em bers o f th e  S ta te  
R e tire m e n t System , w h e the r em 
ployees o f th e  S ta te  o r o f c iv il 
d iv is ions, «uch as counties and  
c ities.

“ T he  cam pa ign  fo r  th e  M itc h e ll 
am endm ent to  th e  ve te ra n  p re f
erence section  o f th e  S ta te  con - 
;^ itu t io n  w ill be m arke d  by pe r
sonal v is its , m a ilin g s  and  speeches, 
w itlh  a c tiv itie s  conducted by the  
chap te rs th a t  are m em bers o f 
th e  Conference, as w e ll as by th e  
C onference Its e lf.

‘G rea test in  U . S.*
"T h e  C onference Is and w ill re 

m a in  1 , 0 0 0  pe r cen t be h ind  th e  
A ssociation, th e  greatest Associa
t io n  o f c iv il service employees in  
th is  c o u n try , and w h ic h  Is go ing 
to  scale even g re a te r he igftits th a n  
ever be fore .”

T he  Septem ber 10 m eetlD« w ill

be <q;}ened by  C h a irm a n  M acD on
a ld  a t 2:30 p.m . and is expected ^  
la s t u n t il 5 p .m ., w hen a clam bake 
w ill be en joyed on th e  prem ises 

T h e  W estfie ld  F a rm  cha p te r 
o f th e  A ssocia tion  w ill be the  Con
ference ’s host, unde r th e  gu idance 
o f E v e re tt H . Q u in n , cha p te r 
p res iden t.

Septem ber S L a s t D ay 
T tie  a rra ng em en t fo r  th e  c la m 

bake are be ing m ade by and  d i
rected  by K a y  R ando lph , W estfie ld  
c h a p te r tre a su re r. C lam bake t ic k 
ets are $1.50 and  m ay be ob ta ined  
fro m  M iss R a nd o lp h  a t W estfie ld  
S ta te  F a rm , B e d fo rd  H ills , N . Y . 
T he  la s t da te  fo r  rece ip t o f reser
va tio n s  fo r  th e  c lam bake Is M o n 
day, S eptem ber S.

In v ita tio n s  have been sen t to  
S ta te  o ffic ia ls  and officers o f ttie  
A ssocia tion , o f o th e r Conferences 
and  o f chapters.

State Does Record Job 
In Testing for Purchases

A LB A N Y . Aug. 22 —  New Y o rk  
S ta te , w h ich  buys m ore cake m ix  
a t one tim e  th a n  a housew ife 
uses in  a life tim e , doesn’t  base 
its  purchases on chance. M eet 
R aym ond J. R oohan, Associate 
A n a ly tic a l C hem ist, w ho, assisted 
by fo u r o th e r chem ists, tested 
hundreds o f d ifle re n t item s on 
the  S ta te ’s shopp ing  lis t.

M r. Roohan is  in  charge o f a 
litt le -p u b lic iz e d  la b o ra to ry  in  the  
S ta te  D iv is io n  o f S tandards and 
Purchase, w h ic h  is  th e  “ buy ing  
agency”  fo r  New Y o rk  S ta te , sup

p ly in g  S ta te  departm ents  and  in 
s titu tio n s  w ith  e ve ry th in g , fro m  
ty p e w rite r ribbons  to  f r u it  
ge la tins.

T h is  s ta ff o f five  employees 
is charged w ith  seeing th a t th e  
S ta te  receives its  m oney’s w o rth , 
and th a t th e  sam ples, tested be
fo re  the  c o n tra c t is  signed, are 
the  same as the  a c tu a l goods 
de livered to  a s ta te  h o sp ita l o r 
op e ra ting  agency.

M a jo r ity  o f Ite m s  O. K .
“ A c tu a lly ,”  M r. R oohan said, 

“ the  g rea t m a jo r ity  o f item s, w h ich

New Employees' 
Training Starts

(Continued from  Page 1) 
employees, in  th e  la te  fa ll,  in  
A lb an y  and  N YC . I t  w ll reach 
employees in  o th e r centers la te r. 
T he  s u b je c t-m a tte r to  be covered 
ranges fro m  th e  h is to ry  o f c iv il 
service in  New Y o rk  S ta te  to  how 
to  punch a tim e  clock.

D r. K le in  Is  D irec to r
P a rtic ip a tin g  in  th e  tra in in g  

session, w h ich  w ill be repeated 
m o n th ly  fo r  new  re c ru its  o f the  
depa rtm en t, were M r. C am pbe ll; 
W illia m  J. M u rra y , A ss is tan t A d 
m in is tra tiv e  D ire c to r; H e n ry  A. 
Cohen, C h a irm a n  o f th e  M e rit 
A w ard  B oa rd ; M a ry  Goode K ron e , 
C ha irm an  o f th e  S ta te  Personnel 
C o un c il; M rs . B e tty  W a rre l, a 
rep resen ta tive  o f the  F inance 
U n it, and V irg in ia  Leathem , a 
rep resen ta tive  o f the  T ra in in g  
D iv is io n .

The program  was unde r d irec 
tio n  o f D r. C harles T . K le in , D ir 
ecto r o f P u b lic  Em ployee T ra in 
ing . T he T ra in in g  D iv is io n , es
tab lished  la s t Ja n u a ry , has a l
ready conducted o r co llabora ted  
in -se rv ice  tra in in g  o f m ore th a n  
1 , 0 0 0  employees o f a ll departm ents 
in  various subjects. O rie n ta tio n

tra in in g  w ill ro u n d  o u t th e  C iv il 
Service D e p a rtm e n t’s ra p id ly  
g row ing  p ro g ra m  fo r  fo s te rin g  th e  
m ax im um  developm ent o f em p loy
ees in  th e ir  jobs.

W h a t the  P la n  Is
T he  d e p a rtm e n t’s p la n  ca lls fo r  

a con tinuous th ree -p ronged  in du c 
tio n  p ro g ra m  to  be conducted in  
coopera tion  w ith  op e ra ting  depart
m ents. T he  f ir s t  phase, covering 
general o rie n ta tio n  to  governm ent 
service in  New Y o rk  S ta te , w h ich  
w ill m ake c le a r to  new employees 
th e  o b lig a tio ns  as w e ll as the  
p riv ileges th a t  go w ith  pu b lic  em 
p loym en t, w ill be conducted by 
th e  C iv il Service D e pa rtm e n t.

T he  second and th ird  phases—  
d e p a rtm e n ta l in d u c tio n  tra in in g  
and tra in in g  by th e  supervisor in  
the  u n it  to  w h ich  th e  new em
ployee is assigned— w ill be c a rrie d  
o u t by the  op e ra tin g  departm ents. 
T lie  C iv il Service T ra in in g  D iv i
sion w ill advise and assist w ith  
these la tte r  phases w hen request
ed to  do so. S uch tra in in g  Is g iven 
now in  some departm ents , b u t 
no o rgan ized o v e r-a ll o r ie n ta tio n  
has been a ttem p te d  prev iously .

Complete Guide To Your Civil Service Joti
G et Me onty book t b a f  g iv e s  y o u  ( I I  2 6  pages o t  tam pl* cIvlJ 
s e r v ic e  e x a m s ,  a ll subjects; (21 requirem ents f o r  500 g o v e r a m e n i  
lo b s;  131 I n fo rm a t io n  about fcow to  g e t  a  "pa tro n ag e"  |oi>— without 
ta k in g  a  t e s t  a n d  a  complete l is t in g  o f  sncfc |obs; 141 fu ll Jntormo- 
Ion about ve teran  p r e fe r e n c e ;  IS )  te l ls  y o u  h o w  t o  t r a n s fe r  f r o m  
o n e  |ob to  another, and T.OOO a d d i t io n a l  fac ts  a b o u t  g o v e r n m e n t  
lo b s , " C o m p le t e  G u id e  t o  Y our C iv il  S e r v i c e  J o b "  Is w r i t t e n  t o  
y o u  c a n  u n d e r s ta n d  It, by LEADER e d i to r  Maxwell L ehm an  a n d  
g e n e r a l  m a n a g e r  M o r to n  Y a rm o n . I t ’s o n l y  $1.

LEADER BOOKSTORE
97  Duane S tree t, New York City
Please send me Immediately a copy of "Com plet* Guide to  Yovr 
Civil Service Job"  by Maxwell Lehman and M ortoa Yarmon. I 
enclose $1 la payment, plus 10c for postage.

N ome - ...... ....... ..................................

Aiddress

we te s t in  o u r la b o ra to ry , m eet 
th e  S ta te ’s specifica tions. B u t oc
cas ion a lly  a la rge  sh ipm en t o f 
fo o d s tu ffs  to  an in s titu t io n  o r a  
b lock  o f supplies fo r  a  d e p a rt
m en t have to  be re jec ted  w hen 
i t  is  fo u n d  th a t th e  lo ts  do n o t 
s tan d  up  aga inst th e  p re -tes ted  
sam ples.”

O ne day th e  la b o ra to ry  m ay 
be co n d u c tin g  tests on d iap e r 
c lo th , even th is  Is in c lud ed  am ong 
S ta te  purchases, and  th e  ne x t, 
te s tin g  s ta tio n a ry  fo r  use by one 
o f G ove rno r Dewey’s cab in e t 
m em bers.

O ne o f th e  la b o ra to ry ’s m a in  
jobs is  to  te s t th e  vast num ber 
o f fo o d s tu ffs  th a t go in to  th e  d ie t 
o f p a tie n ts  in  s ta te  hospla ls and  
in s itu tio n s .

F o r exam ple, th e y  tes t th e  
“ oleo,”  w h ic h  is  piurchased fo r  
use In  in s titu tio n s  a t th e  ra te  o f 
175,000 pounds a m o n th  fo r  th e  
“ p ro pe r tas te .”  Several brands 
were re je c te d  re ce n tly  because 
sam ples ta s te d  lik e  grease.

E qu ip m en t M ade on Spot

M em bers o f th e  la b o ra to ry  s ta ff, 
in  a d d itio n  to  M r. R oohan, are 
J o h n  L . P o lk , S r.; A r th u r  S. 
Rodgers, M rs. E leanor M o rris  and 
George Poyer, J r. T he  w o rk  is 
d iv id e d  am ong th e  s ta ff w ith  each 
m em ber spec ia liz ing  in  a p a r
t ic u la r  type  o f p roduct.

M rs. M o rris , C h ie f B ake r fo r  
the  la b o ra to ry , w h ips up  a cake 
o r p ie  o r some pan  b iscu its  d u r
in g  a day ’s w o rk , w h ile  o thers 
on th e  s ta ff are te s tin g  n e x t 
yea r’s license p la tes, o r c lo th  fo r  
tro o p e r u n ifo rm s  o r some flo o r 
w ax samples.

W hen M r. R oohan s ta rte d  o u t 
on h is  te s tin g  career fo r  the  
S ta te , he had  to  w o rk  w ith  some 
borrow ed te s t tubes and equ ip 
m e n t fro m  th e  D e pa rtm e n t o f A g 
r ic u ltu re  and  M arke ts . Now he is 
in  charge o f a la b o ra to ry , whose 
equ ipm en t a lone is w o rth  $30,000.

Because o f th e  n a tu re  o f th e  
w o rk , m uch  o f th e  equ ipm ent is 
m ade by  s ta ff m em bers in  o rd e r 
to  conduct specia lized tests. T he  
s ta ff faces new problem s every 
day, m a k in g  I t  one o f th e  few  
la bo ra to rie s  o f its  k in d  in  the  
c o u n try .

As fa r  as i t  is know n , no o th e r 
S ta te  has a com plete la b o ra to ry  
o r does as com plete a te s tin g  jo b  
as New Y o rk  S tate.

W h a t  E m p l o y e e s  S h o u l d  K n o i  
#

By THEODORE BECKER
w  . -------- -

Determining the Quality of a Probationer's Service]
W H E N  a  c iv il service com m is

s io n  ce rtifie s  you as e lig ib le  fo r  
a p p o in tm e n t to  a  po s itio n , i t  says 
in  e ffec t th a t chances are you 
w ill succeed on the  Job. T he  Le g- 
is la t iire  has recognized, how ever, 
th a t  such p re d ic tio n  o f p robab le  
success m ay  n o t be accu ra te  in  
some cases. A cco rd in g ly , i t  has 
p ro v ide d  th a t you serve a  p ro b a 
tio n a ry  te rm  to  see i f  you  re a lly  
are .sa tis factory fo r  th e  jo b .

T h e  periods o f p ro b a tio n  are 
fo u n d  In  yo u r c iv il service com 
m iss ion ’s ru les. T hey  a p p ly  to  
ve te ra n  and  to  no n -ve te ra n  a like . 
A lth o u g h  you  are e n title d  to  
charges o f incom pe tency o r m is 
con du c t before you can be rem oved 
e ith e r d u rin g  o r a fte r  yo u r p ro 
b a tio n a ry  te rm , you can  be 
dropped w itd iou t charges a t th e  
conc lus ion  o f such te rm . Y ou  a re  
e n tit le d  to  charges in  th e  fo rm e r 
cases because you shou ld  be g iven 
a chance to  com plete yo u r p ro 
b a tio n a ry  te rm  in  th e  f ir s t  case, 
and you have acqu ired ten u re  by 
successfu lly com p le tin g  yo u r te rm  
in  th e  second case. B u t by  th e  ve ry  
end o f yo u r p ro b a tio n a ry  pe riod  
you  have had an o p p o rtu n ity  to  
prove you rse lf. I f  you are tihen 
fo u n d  w a n tin g , a ll you are en 
t it le d  to  is  no tice  tih a t yo u r serv
ices have been fo u n d  u n sa tis fa c 
to ry  and  are no longe r requ ired. 

P ro4 ia tiona ry  P ro b a tio n  O ffice r 
O ne p ro ba tione r, a P ro b a tio n  

O ffice r, p ro tested to  th e  cou rts  
th a t h is  a p p o in tin g  a u th o r ity  —  
th e  B o a rd  o f Judges o f th e  K in g s  
C o u n ty  C o u rt —  had  n o t p ro p e r
ly  de te rm ined  th a t h is  services 
were u n s a tis fa c to ry  before th e y  
dropped h im  and tiherefore d id  
n o t com p ly  w ith  th e  S ta te  C iv il 
S ervice C om m ission’s R u le. T h is  
R u le  provides as fo llow s :

“ E ve ry  o ffice r un de r w hom  any 
p ro b a tio n e r s h a ll serve d u r in g  
a n y  p a r t o f h is  p ro b a tio n  sh a ll 
c a re fu lly  observe th e  q u a lity  and 
va lue  o f th e  services rendered by 
such p ro ba tione r, and h is  conduct, 
and  i f  so req u ire d  sihall re p o rt in  
w r it in g  to  th e  p rope r a p p o in tin g  
o ffice r th e  fa c ts  observed by  him i, 
show ing the  ch a ra c te r and q u a li
fic a tio n s  o f such p ro ba tione r, and  
o f th e  services rendered by  h im , 
and  such rep o rts  sh a ll l>e p re 
served on file .”

T h e  cou rts  ordered a t r ia l  o f 
th e  issue o f fa c t ra ised. U pon the  
t r ia l  i t  was disclosed th a t th e  pe - 
^ f t lo n e r  ftSad w orked u n d e r a 
D e p u ty  C h ie f P ro b a tio n  O ffice r 
w ho fo u n d  h is  services u n sa tis 

fa c to ry . T h is  was concurred  in 
th e  C h ie f P ro b a tio n  O ffice r ajf 
a rev iew  o f th e  probation^ 
w o rk . A  dlscuSklon o f such W 
by th e  c h ie f w ith  one o r twol 
th e  judges resu lted  in  th e  subnJ 
s ion  o f a  re p o rt on th is  m atter] 
th e  B oa rd  o f Judges. T he  Boa 
on th e  basis o f the  discussion i 
th e  re p o rt, d u ly  adopted a re 
lu tlo n  one week be fore  the 
o f th e  p ro b a tio n a ry  te rm  droijpjj 
th e  p ro b a tio n e r a t th e  end of ] 
te rm .

Jud g ing  Judges
O n th e  basis o f these facts, 

Suprem e C o u rt in  K in g s  Cou^ 
h e ld  th a t  th e  d ro p p in g  o f the pj 
b a tio n e r was n o t im p rope r, 
th e  c o u rt:

“ W ib ile  th is  c o u rt m ig h t 
fo llow e d  a d iffe re n t procedure] 
d e te rm in in g  th e  q u a lity  of 
p e titio n e r ’s services, i t  does 
lie  w ith  i t  to  question  th e  j i  
m e n t o r su b s titu te  its  judgm^ 
fo r  th e  ju d g m e n t o f th e  sa id  
o f Judges. In  m y  o p in io n , th^ 
is  s u ffic ie n t evidence to  substani 
a te  th e  fin d in g s  o f th e  Board 
Judges, and i t  m ay  n o t l>e 
on th e  reco rd  th a t th e ir  action 
a rb itra ry , ca p ric io iis  o r unrea 
ab le ."

A cco rd in g ly  tSie p e titio n  
dism issed. (S ilve rm an  v . TaylJ 
6 /2 7 /49  N .Y .L .J. p.2269 co l 3.) 
[See N Y C  Em ployee co lum n, P.

F IN G E R P R IN T S  
W h ile  a num ber o f cou n ty  coiJ 

m issions have m ade a practice] 
f f iin g  fin g e rp rin ts  o f tow n ail 
V illage la w  en fo rcem ent offlcel 
a new section enacted by t| 
1949 le g is la tu re  requ ires the  fir 
e rp r in ts  o f a ll tow n  policem^ 
andconstables, and v illa g e  polic 
m en, to  be taken  by th e  appoin| 
ipg a u th o r ity  previous to  appoir 
m e n t o r re a pp o in tm e n t. The Id 
provides, however, th a t  fingej 
p r in ts  need be file d  o n ly  on 
p u rsu a n t to  th is  section  w ith  
same a p p o in tin g  a u th o rity .

T en  advertise rs  you saw It 
T h e  LEADER. T h a t  he lps yoi 
fo r  th e se  ad v e rtise rs  o ffer you ba 
g a in s  t h a t  a id  in  k eep ing  dcij 
th e  h ig h -co st-o f-liv in g . And 
h e lp s  us he lp  you— w ith  m ore 
isfied adv ertise rs , we m ay  still 
ab le  to  keep T h e  L E A D ER ’S nei 
s ta n d  p rice a t  five cen ts— th e  
p rice  IVs been ever s ince  we sta 
in  business b ack  in  1939.

. .  j

  I
m m m m m m J

crvil. SERV IC E LEADER
P u b l is h t^  every T uesilay  by 

CIVIL S E K V K 'E  LKADBK, Inc.
0 7  D u a n e  S t..  N e w  Y o r k  7 ,  N .  V 

T e le p h o i ip r  B K p k n ia n  3-4S010 
Enterad at lecond-claii matter Octo* 
bar 2, 1939, at the post office at 
New York, N. Y., under the Act ot 
March 3, 1879. Member of Audit 
Bureau o( Circulations.

H i ib s e r ip t i o n  P r i c e  9 3  P e r  X e a r  
Indiv idual Copies , . 6e

ONLY $10 FOR 2 YEARS 
POLIO INSURANCE

ALL EXPENSES PAID UP TO 
$5,000 E A C H  CASE

AUTaMATICALLY COVERS EMTIRE FAMILY 
H u sb a n d , W i fe  a n d  A l l  U n m a r r ie d  C h ild re n  f r o m  

3 m o n th s  f o  a g e  18 
•  INDIYIDUALS Vz THIS COST •

wKare or when Polio will striiie. But you can play safe by havinfl 
15,000 available immedtafely for each person In the entire family at only $10 for 2 
full years. Pays for each case from the FIRST DAY while In ANY hospital . • • 
medcal treatment by ANY licensed physican, osteopath, physio-'therapist, Inciudlnfl 
Kenny treatments if available . . . rental of iron lung, special apparatus, brac«>i 
etc. . . . nurse care without restrictions, transportation and ambulance »ervic«. 
Underwritten by leading companies. ........................

M a i l  t h i s  a p p l i c a f i o n  N O W !

DUNCAN MAC D. LITTLE
In su r a n c e  B ro k e r

35 SOUTH WILLIAM ST.. NEW YORK 4, N.Y.
ESTABLISHED 1905

Ail Forms of Insurance including Life

1
1
I
I I. Name. 
I

A P P L IC A T IO fi  F O R  P O LIO  INSU R A N C E

Addr
City.............
Occupation... 
Date of Birth.

State.

3. Are you applying for: 
Individual Policy 

(Attach $5 for 2 years)
Family Policy 

(Attach $10 for 2 years)

[ 2. Have you or any members of your family had Poliomyelitis within the î ** !
I 90 days? ..................................................................................................... j
I 
I 
I 
I
I Dated.......................................................................................................19......
I Signature................................ ........................... .............................................

Attach check and mail a t once to 
Duncan Mac D. Little, 35 South William Street. New York 4, N. Y.
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'ay and Title Hearings 
o Begin After Labor Day

)li

;ANY, A ug. 22 —  “ S ta rtin g  
a fte r La bo r D ay we’l l  begin 
Id a  num ber of hearings on 

(jls  in  cases t l ia t  a re  n o t 
c lea r-cu t, b o th  as to sa la ry  
c ias ifica tion  m a tte rs ,”  J . E a rl 

D ire c to r o f th e  D iv is io n  o f 
ii'flcation an d  C om pensation, 
lUnced.
le new D iv is io n  o f th e  D e - 
ent o f C iv il Service was 

by. ac t o f th e  la s t L e g is la - 
and takes over du ties  o f th e  
ler S a la ry  S ta n d a rd iz a tio n  
C lassifica tion Boards.

K e lly  sa id  th a t hea rings 
he ld  to  adduce a d d itio n a l 

Illa tio n  to  w h a t is  con ta in ed  
papers su b m itte d  in  th e  

als cases, w ith  an expecta- 
of o b ta in in g  fa c ts  overlooked 

feRthe papers.
rd A pp o in tm en ts  A w a ited  

:eanwhile th e  a p p o in tm e n t o f 
m em bership o f a flv e -m a n  
iflc a tlo n  and  C om pensation 
als B oa rd  is  expected to  be 

le soon by G overnor Thom as 
Dewey fro m  am ong persons 
ady in  S ta te  service, as th e  
litlons c a rry  no sa la ry . T he  
eals B oa rd  w ill have a u th o r- 
o iily  to  hea r appeals fro m  

isions o f th e  C la ss ifica tio n  and 
pensation D iv is io n , 

he te rm in o lo g y  concern ing  ap
is m  general has become som e- 
it confused, some observers 
d. because the  a p p lica tio ns  
upgrading o f sa la ry , o r o f re 
ifica tion  o f t i t le  are also 
wn as appeals, w h ile  a rev iew  
ght before th e  p rospective  
rd w ould be an appeal.

K e lly  on the  Job 
11 the u n fin ish e d  w o rk  o f th e  

nier S a la ry  and C la ss ifica tio n  
Ids has been tra n s fe rre d  to  
new D iv is io n  and M r. K e lly  
been busy o rg a iiiz in g  th e  

la.
Borne a p p lica tio ns  a lread y  have 
tn made to  D ire c to r K e lly  fo r  
hoonsideration o f cases decided 
I the o ld  Boards, on th e  grounds 
[new evidence, incom p le te  e v i
nce or decisions deemed by em - 
yees n o t to  be in  lin e  w ith  
facts as p rev ious ly  fu lly  p re - 

hted.
pt is n o t possible to  ta ke  before 
mew Appeals B oard , w hen i t ’s 
pointed, cases decided by th e

o ld  S a la ry  an d  C la ss ifica tio n  
B oards, b u t a decision o f e ith e r 
a ffirm ance  o r d e n ia l by th e  
C lass ifica tion  and  C om pensation 
D iv is io n  w o u ld  enable th e  A p 
peals B oa rd  to  acqu ire  ju r is d ic 
tio n .

W h a t W o rk  W as T aken  O ver
A n y  em ployee o r g roup  th a t ’s 

d issa tis fied  w ith  a d e te rm in a tio n  
by th e  D ire c to r o f C la ss ifica tio n  
an d  C om pensation w ou ld  have the  
r ig h t  to  take  h is  case be fore  th e  
new  Appeals B oard .

“ O n J u ly  1 we to o k  over 81 
appeals fro m  th e  cases th a t  had  
been before th e  S a la ry  B oa rd  and  
250 th a t ha d  been be fore  th e  
C lass ifica tion  B o a rd ,”  sa id  M r. 
K e lly , who h im s e lf had  headed 
th e  C la ss ifica tio n  B oard . “ T he  
c la ss ifica tio n  cases are usu a lly  
those b ro u g h t by  in d iv id u a ls . T he  
S a la ry  B oa rd  cases are m o s tly  
g roup  appeals.”

H e sa id th a t  th e re  ha d  been 
no u rgency abou t th e  a p p o in t
m en t o f th e  Appeals B oa rd , as 
th e re  were no app licab le  cases as 
o f J u ly  1, and  an y  appeals w ou ld  
have to  be fro m  d e te rm in a tio n s  
m ade since th e n , an d  these n o rm 
a lly  w ould be fro m 'd e n ia ls . S ince 
J u ly  1 about 10 sa la ry  appeals 
and 50 c la ss ifica tio n  appeals have 
been denied, w h i l e  approva l 
was g iven in  th re e  sa la ry  and  15 
c la ss ifica tio n  cases.

M o n th ly  A nnouncem ents
M r. K e lly  sa id  th a t m o n th ly  

announcem ents w ou ld  be m ade 
o f th e  decisions o f th e  C lass ifica 
t io n  and C om pensation D iv is io n  
decisions and th a t  th e  n e x t one 
cou ld be expected soon a fte r  Sep
tem ber 1. He decla red th a t  every 
e ffo r t w ou ld  be m ade to  give as 
exped itious a decis ion  as was con 
s is ten t w ith  fu l l  in v e s tig a tio n  o f 
th e  fa c ts  and th a t  em ployees 
w ou ld  serve th e ir  in te re s t best by  
fu lly  p re sen ting  a ll th e  fa c ts  in  
th e ir  a p p lic a tio n  papers in  th e  
f ir s t  in s tance  w h ic h , in  th e  
m a jo r ity  o f cases, he  fo u n d  th a t 
th e y  d id .

“ W e’l l  announce m o n th ly  any 
recom m ended a llo ca tio n s  o f t it le s  
as w e ll as an y  proposed e leva tion  
fro m  one grade to  a n o th e r,”  said 
M r. K e lly .”

T he  B udge t D ire c to r has to  ap
prove th e  recom m endations be-

ssn. P r o c e d u r e s  

m v e y e d  o n .  F i e l d  T  r i p
IVHITE P LA IN S , Aug. 22 —  A  
Id tr ip  to  th e  ce n tra l and w est- 

parts o f New Y o rk  S ta te  has 
en com pleted as a p a rt o f a 
vey o f th e  p u b lic ity  fa c ilit ie s , 

ganizational and o th e r proce- 
es o f The C iv il S ervice E m - 

i)yees Associa tion. T h is  survey 
in accordance w ith  d ire c tio n s  o f 
e delegates o f th e  A ssocia tion  a t 

annua l m ee ting  in  O ctober 
7. M eetings and conferences 
re he ld  a t a num ber o f c e n tra l 
•itits w ith  representa tives o f th e  
socia'tion chapters in  those 
eas. A  com plete re p o rt o f the  
vey, w h ich  is un de r th e  g u id - 

‘Ce o f J. A lly n  S tearns, 4 th  v ice - 
Psident o f the  A ssocia tion  and 
‘̂ 'rm an o f th e  specia l c o m m it- 

to sun 'ey p u b lic ity  fa c ilit ie s , 
expected to  be presented a t th e  
nual m ee ting  o f th e  A ssocia tion  
October, 1949. Those In  a t-  

]dance a t the  various m eetings 
ilow:
August 1, B in g h a m to n : C h a ir- 

C larence W . F. S to tt, c lia ir -  
C e n tra l New Y o rk  C o n fe r- 

}ce; Ernes't L . C onlon, 5 th  v ice - 
resident, p res iden t, B in g h a m to n  
apter and G e ra ld  J. R e illy ; 
adys A. B u tts , p res iden t, O ne- 
Jt̂  dhap te r; D r. K e n n e th  A . T ice , 
Resident, C o rtla n d  C o u n ty  ch a p - 
^  and H a ro ld  D . W id g e r; C harles 
jpneider, treasu re r, O x fo rd  cha p -

August 2, B u ffa lo : Loca l c h a ir-  
R obert R . H opk ins , c h a ir-  
E xecu tive Coim cU, W estern  

,̂7 Y o rk  C onference; G race 
‘Uery, p res ident, B u ffa lo  cha p- 
f  and Joseph P. W ate rs  and 
^ s te  R osenkranz; N oel P. M c - 

p res iden t. S ou thw este rn  
M a rg a re t K e lle y , p re s l- 

OrfttwlcJs luia Anna

A ungst and M a rio n  R ender; H a rry  
B . S chw artz, p re s ide n t, B u ffa lo  
S ta te  H o sp ita l ch a p te r and Joseph 
le ta , J r .; Joseph A. C ro tty , p re s i
dent, H am burg  c h a p te r; M ich a e l
F. B ren na n , delegate, In d ia n  
S chool chapter.

T h ree  O th e r Sessions

A ugust 3, R ocheste r: Lo ca l
ch a irm a n , R aym ond L . M unroe , 
ch a irm a n . W estern  New Y o rk  Con
ference: W illa rd  E. H a rd ies, p re s i
dent, R ochester c h a p te r and  L i l 
lia n  M . W ilso n ; J . G e ra ld  Zuge lder, 
p res ident, R odhester S ta te  H o sp ita l 
cha p te r and R u th  M acD ona ld ; 
K enne ith  S tu a rt, delegate, C o rn e ll 
c h a p te r; A r th u r  N . T ro ich e , sec
re ta ry , Genesee V a lle y  A n n o ry  
ch a p te r and  M ich a e l J . M u rp h y .

A ugust 4, S yracuse: Lo ca l c h a ir 
m an, D o ris  LePevre, secre ta ry, 
Syracuse ch a p te r, E dw ard  J. K i l 
leen, p res ident, Syracuse cha p te r 
and R aym ond C astle  an d  F lo y d  S. 
N eely; H a ro ld  P. W ebb, p resident, 
O nondaga S a n ito riu m  c h a p te r and 
Iv a n  S tu d le y : V e rn on  L . T apper, 
p res ident, O nondaga C o un ty  cihap- 
te r, M a rio n  L . K lo tz  and  Ire n e  
K o ch e r; A lyce  J. B og e rt, 1st v ice - 
p res iden t, C ayuga C o un ty  cha p te r 
and  M a iie  H arw ood.

A ugust 5, U tic a : L o ca l ch a irm a n , 
E dw ard  J. R ive rkam p , president, 
U tic a  c h a p te r a n d  E lla  E. W e ik e rt; 
Agnes M c L o u g h lln , H a rry  Jo h n - 
p o llo  an d  V in c e n t K a rw a rc h l; 
M a rg a re t M . P enk, p res ident, 
U tic a  S ta te  H o s p ita l c h a p te r; A nne
B. LeV lne , p re s ide n t, B roadacres 
S anatorium  ch a p te r and  F h y llis  
B rlsebo ls; Red H . E a rw ake r, p re s i
de n t, Port S ta n w ix  ch a p te r and 
R uth S tedm an; H e rm an  L . S tev * 
ena, representative of Rome City 
e m p l o y e e * .  - .

fo re  th e y  become e ffec tive .
A n y  employees w ho a lready  had  

s u b m itte d  appeals to  th e  fo rm e r 
B oards fo r  re c la ss ifica tio n  o r re 
a llo c a tio n  needn’t  s u b m it th e m  
aga in , and  have been so n o tifie d ; 
b u t i f  a d d itio n a l fa c ts  are needed, 
M r. K e lly  has requested them  
d ire c tly .

J. Walter Mannix
I  had  kno w n  J . W a lte r M a n n ix  

fo r  s ix  years. T he  f ir s t  tim e  I  m et 
ih im  was in  A lb a n y , and  we go t to  
a rg u in g  abou t some p o in t w h ich  
I ’ve lo ng  since fo rg o tte n . A fte r  
ten  m inu tes o f th is  g ive -a n d -ta ke , 
W a lte r roa red  o u t h is  b ig , w onder
fu l laugh . “ Jus't k id d in g  you. M ac, 
he ;ia id , *^just k id d in g ^”  W a lt 
M a n n ix  coud l g ro w l w hen he had  
som eth ing to  g ro w l about, b u t i t  
is  no ove rs ta tem en t w hen I  say he 
was one o f tflie m ost beloved S ta te  
employees. T he re  was a ra re  q u a l
i t y  o f warm ness abou t W a lt, and 
th a t b ig  heavy body o f h is  was 
jo v ia lity  in ca rn a te . I t  was o n ly  re 
ce n tly  th a t he lo s t m uch  w e igh t.

T here  was th e  tim e  I  a ttended  
a d in n e r o f h is  C ra ig  C o lony group, 
in  M o u n t M o rris . As I  arose to  
give m y scheduled ta lk , W a lt stood 
up nex-t to  m e, to  m ake tihe con 
tra s t in  size m ore  obvious, and 
o f course p u t th e  audience in  a 
good m ood. T hen , ins tead  o f m y 
m a k in g  a  fo rm a l speech, we ju s t 
ban te red  back and  fo r th .

W a lt ha d  an  a m b itio n  —  he 
w anted  to  do a double act w ith  
me in  an a m a te u r thea^trica l —  
said  I  was ju s t th e  type  to  o ffse t 
h im . I t  never happened; now  I t  
never w ill.

F o r th e  employees he d id  m uch. 
A nd  th e y  re tu rn e d  to  h im  lo y a lty  
and a ffe c tio n .

A nd  i t  gave h im  persona l p leas
ure w hen he cou ld  no te  th a t pa 
tie n ts  in  C ra ig  C o lony H o s p ita l 
were show ing  im p rovem en t. H e 
co u ld n ’t  be ob je c tive  abou t th e  
people fo r  w hom  he cared. He had 
w orked 13 years a t th e  in s titu tio n .

H e Loved M usic

I  was a t h is  hom e once, an d  I  
rem em ber th e  p ro u d  w ay in  w h ic h  
he to ld  m e h is  d a u g h te r was now  
le a rn in g  to  p la y  th e  ’cello. I  p icked  
up the  in s tru m e n t and p layed o u t 
a few  s tra in s . W a lte r ’s response 
was e lec tric . H e th re w  h is  arm s 
about me. W a lt loved m usic. L ife  
w ith o u t m usic, he  once to ld  me. 
w ould be to o  d iff ic u lt to  bear. He 
sang o fte n  an d  recom m ended th a t 
everybody shou ld  s ing . “ I t ’s an  
em o tion a l to n ic ,”  he w ou ld  say.

T ig h t-K n it  F a m ily

F o r h is  t in y  w ife , fo r  h is  fa m ily , 
he had  a deep sense o f p ro te c tion . 
T h e y  were a t ig h t -k n it  u n it. A nd  
fo r  those closest to  h im  w ho w ill 
see h im  no m ore, h is  absence w ill 
be In c re d ib ly  d iff ic u lt  to  bear.

F o r W a lt M a n n ix  is  now  lo s t to 
the m  and to  a ll o f us. O n T h u rs 
day, A ugust 11, w h ile  re s tin g  a t 
O w l’s H ead, he passed aw ay, of 
cerebra l hem orhage.

M A X W E I.L  L E H M A N

The Public 
Employee
By Dr, Frank L, Tolman

P resident. T he  C iv il Service E m ployee* 
A ssocia tion , In c ., and M em ber o f Em * 

ployees’ M e rit A w ard B oard.

YOU ARE THE BOSS
LAST WEEK I asked your personal interest and action 

in determining the policy of the Association for the coming 
year. I stated my belief that the power and potency of the 
organization depend as largely on you as a member as on 
your officers and the Association staff.

First in importance among our objectives I put the pro
tection and extension of the merit system, that great plan 
of public employment in a democratic state.

In my opinion the present peril to the merit system is 
due to the intrusion of a modified spoils system in a somnam- 
bulant civil service seriously disrupted and disorganized 
by war and after-war conditions. The unhealthy dilution of 
public service has been brought about (1) by the appointment 
of an army of temporary and provisional and exempt em
ployees, (2) by the more recent selection and certification of 
appointment of competitive employees by tests so low as 
to be virtually no tests at all, (3) by the wholesale appoint
ment of non-competitives w^here competitives are mandated 
by the constitution, (4) by the appointment through extra- 
legal preference of political favorites and (5) through legal 
preference of disabled and non-disabled veterans over non
veterans with a higher rating in examinations.

Plea for  Mitchell Bill

The protection of the merit and fitness system includes 
full use of present opportunity such as occurs but once in 
a lifetime —  the opportunity to pass the veterans preference 
amendment to the constitution which will give fair but 
limited preference to the veteran in place of the unfair, 
absolute preference that has been used and found wanting, 
both to the veteran and the civilian.

I f  the friends of civil service win this fight to continue 
veteran preference in fairer form over those who propose 
that the non-disabled veteran lose everything in order that 
the disabled veteran may save everything —  if  this fight 
is won it might well prove the first step in a campaign 
to make the public service a model service to the people 
and a real career opportunity for those who can best serve 
the people. I f  this battle is won, the interest of the people 
in the merit and fitness system will be deepened and popular 
support of civil service will be strengthened.

More Competition, Less Pull

The next major step in the project of the civil service, 
in my opinion, is more competition and less pull in obtain
ing public jobs. A career system implies maximum oppor
tunity for earned promotion for all up to but not necessarily 
including top policy forming positions. The best civil service 
p stem s are so constructed. In New York State the consti
tution is so planned. The Civil Service Law mainly follows 
the constitution. But Civil Service Rules follow neither the 
constitution nor the law as faithfully as they should.

The big question marks are the subject of this column.
that few  people fully appreciate the importance 

of the larger issues to their life and work and are chiefly 
in t^ested  in things that seem closer because they are more 
irritating. Some of these next week.

Janet Mac far lane Declines 
To Run Again for Secretary

4. WALTIR MANHIX

J a n e t M cF a rla n e , S ecre ta ry  o f 
T he  C iv il S ervice Em ployees A s
soc ia tio n , has announced she w ill 
n o t ru n  fo r  re -e lec tio n . M iss M c 
F a rla n e  w ho w orks in  th e  head 
qu a rte rs  o ffice  o f th e  M e n ta l H y 
giene D e p a rtm e n t, is one o f th e  
be s t-kn ow n  fu n c tio n a rie s  o f th e  
A ssocia tion . C h a rlo tte  C lapper, o f 
th e  S ta te  H e a lth  D e pa rtm e n t, now  
rem a ins unopposed as can d ida te  
fo r  th e  office.

M iss M cF a rla n e ’s L e tte r 
M iss M cF a rla n e ’s le tte r  o f res ig 

n a tio n , sent to  D r. D a v id  S chneider 
o f th e  n o m in a tin g  com m ittee , 
fo llo w s :

“ I  apprecia te  very m uch th e  ac
t io n  o f th e  n o m in a tin g  com m ittee  
in  n a m in g  m e aga in  as a  c a n d i
da te  fo r  the  office o f Secretai*y o f 
th e  A ssocia tion , b u t I  fee l I  m ust 
decline  th e  no m in a tio n .

“ T he  fa c t is th a t la s t year, be
cause o f the  hom e and o th e r taxes 
upon m y  tim e , and because I  re a l
ized th e  a c tiv itie s  o f ou r present 
large A ssoc ia tion  req u ire  m any 
meetings, 1  was reluctant to re 

m a in  as S ecre tary. I  fe lt  th e n  
th a t because o f th e  e x te n t o f oiu- 
co u n ty  expansion and the  ta k in g  
over o f a new b u ild in g , i t  was 
h e lp fu l to  keep the  ‘ team ’ o f fo rm 
er years toge ther fo r  1948 an d  
1949.

“ I  fee l now th a t the  A ssoc ia tion  
w ill be served very w e ll indeed by 
M iss C lapper, who has show n 
sp lend id  in te re s t and a b ility  as a 
m em ber o f the  B oard  o f D irec to rs .

Served M any Years
“ I  cam e in to  the  secre ta rysh ip  

d u rin g  M r. B r in d ’s presidency, and 
have served a ll o f the  m any years 
u te  o f m y association w ith  ou r 
u te  o f m y ossociation w ith  o u r 
o rg an iza tio n . I  am  c e rta in  th a t 
i t  is ve ry  desirab le to  m ake c le a r 
to  th e  m any capable and e n 
th u s ia s tic  A ssocia tion  m em bers 
th ro u g h o u t th e  S ta te  th a t the re  
is no m onopoly o f A ssocia tion  ofTi- 
c ia ldom  and th a t change w it l i 
progress is th e  h e a lth ie s t possible 
s tim u lu s  to  the  g ro w th  o f the  
A ssocia tion, and to  the  success o f 
the Aasociatioii piogittm .”
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STATE AND COUNTY NEWS

Tentative Agreement Reached 
On Waging Maintenance Tax Suit

Albion Fetes 
Its New Chie

T e n ta tive  procedure fo r  tes tin g  
the  le g a lity  o f U. S. incom e ta x a 
tio n  o f m a in tenance  has been 
worked ou t and is a w a itin g  on ly  
o ffic ia l approva l by the  U. S. D e
p a rtm e n t o f Justice , a fte r w h ich  a 
law  su it w ill be begun on be ha lf o f 
employees o f New Y o rk  S ta te  and 
Its  c iv il d ivisions.

M o rtim e r M . K asse ll, D epu ty 
Com m issioner and Counsel, S tate 
D epa rtm e n t o f T a x a tio n  and F i

nance, saw C harles O llp h a n t, C h ie f 
Counsel o f the  U. S. T reasu ry  
D e pa rtm e n t, In  W ash ing ton , D. C., 
and the  te n ta tiv e  procedure was 
worked o u t by them . M r. K asse ll 
has been re ta ine d  by The C iv il 
Service Em ployees A ssocia tion to  
wage the  su it on b e h a lf o f the  
employees. He is a ta x  expert.

W h a t ABrreemont Is  
T he  te n ta tiv e  agreem ent is th a t 

th e  A ssocia tion  sh a ll wage Its

s u it aga inst th e  S ta te  w ith  Com p
tro lle r  F ra n k  C. M oore as a de
fe n d a n t, ch a rg in g  th a t the  em 
ployees a re  n o t rece iv ing  th e ir  
lu l l  sa lary. T he  C o m p tro lle r w ould 
en te r the  defense th a t he Is m a k 
in g  the  deductions, fo r  U . S. In 
come ta x  purposes, from  the  pay

m iss ion to  become an In te rve n o r 
and w ou ld  ask th a t the  case be 
tra n s fe rre d  fro m  the  S ta te  co u rt, 
in  w h ich  I t  w ou ld  be begun, to  
th e  U. S D is tr ic t C ourt, because 
o f the  Federa l ju rs id c ltio n  in 
volved.

As soon as M r. K asse ll receives

A L B IO N , Aug. 22— Employ, 
a t A lb io n  S ta te  H o s p ita l held 
special reception  to  welcome 
new S up e rin tend en t o f th a t 
s titu tio n , F red J .  B ru m m e ll, Ti 
event was a rranged by th e  loo pl 
cha p te r o f T he  C iv il Service Ec

o f the  employees pu rsua n t to  a w ord fro m  M r. O lip h a n t th a t th e  j pioyees A ssociation.
ru lin g  o f th e  U. S. T reasu ry  D e
p a rtm e n t. T he  Federa l G overn 
m en t th e n  w ou ld  move fo r  pe r-

Metro Conference to Wage 
Mitchell Bill Campaign

Plans to Be Discussed for Getting Age-55 Pension Law Enacted
E nerge tic sup po rt o f th e  M it 

che ll b ill to  am end the  veteran 
preference law  and a p lan  o f 
cam paign to  get th e  age-55 re 
tire m e n t b ill o f T he  C iv il Serv
ice Employees A ssocia tion  adopted 
w ill be the  p rin c ip a l top ics  o f d is 
cussion a t the  f ir s t  m eeting  o f 
the  M e tro p o lita n  Conference fo r 
the  fisca l year, said the  new 
Conference ch a irm a n , S idney A l
exander, o f P sych ia tric  In s titu te . 
He added:

“ W e’re go ing to  organ ize an a ll-  
o u t cam paign by th e  Conference, 
th rou gh  the  m em ber chapters, fo r  
the ra tif ic a tio n  a t th e  po lls on 
Novem ber 8  o f the  M itc h e ll b ill, 
w h ich  tw ice  was approved by 
the  Leg is la tu re . S ince the  tim e  
Is sho rt, we’re p la n n in g  to  con
cen tra te  on th is  p ro je c t, fo r  we 
have a t least tw o  m ore m on ths 
before a c tiv itie s  o f th e  Leg is la 
tu re  begin. O u r appeal fo r  the  re 
tire m e n t b ill w ill be to  th e  Legis
la to rs  fro m  o u r area.”

Voice of Members

M r. A lexander stressed th e  need 
o f co -opera tive  a c tio n  and  said 
th a t under h is  c h a irm a n sh ip  th e  
Conference "w o u ld  n o t be a one- 
m an C onference”  b u t th a t he 
would a c t as th e  voice o f the  
members and speak up  fo r  w h a t 
they te ll h im  th e y  w ant.

T he  m eeting w ill be he ld  on 
S a tu rday, Septem ber 10 In  the  
fire  house le c tu re  h a ll a t M an 
h a tta n  S ta te  H o sp ita l on W ards 
Island. The M a n h a tta n  S ta te  
H osp ita l chap te r, o f w h ich  John 
W allace Is president, w ill be host 
to the Conference. The m eeting 
s ta rts  a t 1:30 p.m . and a t its

conclusion a b u ffe t supper w ill 
be served.

John H arris to Be Guest 
John  H a rris , M e n ta l H ygiene 

D e pa rtm e n t R epresen ta tive  on th e  
B oard o f D ire c to rs  o f th e  Associa
t io n  and p res iden t o f th e  Le tch - 
w o rth  V illa g e  ch a p te r, w ill be a 
guest o f the  Conference.

A t the  m ee ting  reso lu tions w ill 
be proposed fro m  th e  flo o r fo r  
subm ission by the  Conference 00  
the  A ssocia tion  m ee ting  in  A l
bany in  O ctober, w ith  th e  Idea 
o f ha v in g  the m  come up fo r  d is
cussion then . T he  Conference 
w ill have abou t h a lf  a dozen m a in  
b ills  w h ich  i t  p a rtic u la r ly  desires 
to  see enacted, M r. A lexander 
said.

Committee Chairmen 
Besides C h a irm a n  A lexander 

the officers are George Siems, 
v ic e -c h a irm a n ; C lyde tVIorris, 
treasu re r, and E d ith  F ru c h th e n d - 
le r, secre ta ry. Messrs. Siems and 
M o rris  are m em bers o f th e  W an- 
tagh cha p te r, w h ile  M iss F ru c h - 
th e n d le r h a ils  fro m  th e  PSC chap
te r. M ich ae l L . P o rta , p res iden t o f

the  N Y C  ch a p te r, is ch a irm a n  o f 
the  Conference pension com m ittee . 
Conference’s pension com m ittee . 
Co-m em bers appo in ted  are P a t
r ic k  G e rag h ty , o f M a n h a tta n  
S ta te  H o s p ita l, and A1 Corum , o f 
D P U I.

Solom on H e ife tz  rem a ins as 
c h a irm a n  o f th e  le g is la tive  com 
m itte e  o f th e  Conference. B iag io  
Rom eo, o f P s y c h ia tric  In s titu te , 
is c h a irm a n  o f ,  the  grievance 
com m ittee ; E lizabe th  McSweeney, 
o f M a n h a tta n  S ta te  H o sp ita l, 
ch a irm a n  o f th e  educa tion  com 
m ittee , and Joh n  W oods, o f the  
M o to r V eh ic le  B ureau , D e pa rt
m en t o f T a x a tio n  and F inance , 
ch a irm a n  o f th e  veterans p re f
erence com m ittee . In  Septem ber 
a c o n s titu tio n  rev is ion  com m ittee  
w ill be appo in ted .

G reat Hopes
“ W e have g re a t hopes fo r  th e  

M e tro p o lita n  Conference,”  said 
M r. A lexander, “ and fee l th a t by 
rea l co -o pe ra tion , and d ire c tio n  
fro m  th e  b o tto m  up. instead o f 
fro m  th e  to p  down, th a t we can 
accom plish  a  g re a t deal.”

W ith  M r. B ru m m e ll on  the n _ ... 
ce iv ing  lin e  were h is  w ife  and fa J  pi 
tly . O n Che lin e  too, were Mr

te n ta tiv e  agreem ent has become 
o ffic ia l, the  A ssociation w ill go 
ahead w ith  th e  su it.

, J T  ' E lizabe th  V. R obinson, A s s ls t i l i ; i
Joh n  T . D e G ra ff, counsel to  th e  S uperin tenden t, and M rs . Mar ^  

A ssociation, has ^^elected tw o re p - p. H oug h ton , cha p te r presiclen 
resen ta tive  cases w h ich  m eet a ll ^ r s .  E a rl I. H a m lin , w ife  o f th
requ irem en ts  fo r  su itab le  p la in t if fs  
— one a Head Psycho log ist and th e

in s titu t io n ’s P ro te s ta n t chaplaii 
and A nn  M on tgom ery, supervisln

de te rm ine  p o licy  gene ra lly  In  
m a in tenance  cases under m odern  
type pay s truc tu re s  w h ich  eva lu 
ate m ain tenance  and pay a lesse* 
sa la ry  acco rd ing ly , especia lly as 
In s titu tio n a l c ircum stances o fte n  
req u ire  employees to  accept m a in 
tenance on th e  prem ises.

The In te rn a l Revenue B ureau  o f 
th e  Tre?usury D epa rtm e n t had  
ru le d  th a t employees o f S ta te  in 
s titu tio n s  m ust pay a Federal w ith 
h o ld in g  ta x  on th e ir  m ain tenance .

D is c rim in a tio n  Charged

M r. M oore sides w ith  employees 
and w ou ld  be a de fendan t on ly  
in  a te ch n ica l sense.

M r. D e G ra ff characterizes th e  
In te rn a l Revenue B ureau ’s ru lin g  
as d is c rim in a to ry  because i t  ap 
p lies o n ly  to  u n its  o f governm ent 
w h ich  have established m odern 
pay schedules and in  w h ich  th e  
value o f m a in tenance  is a sce rta in 
ed and deducted fro m  gross sa la ry.

Em ployees o f S ta te  and loca l 
u n its  o f governm ent w ho are n o t 
on sa la ry  schedules and who re 
ceive cash com pensation p lus 
m a in tenance  o f in d e fin ite  value 
are n o t sub ject to  th e  ta x , he 
noted, i f  th e  m a in tenance Is fu rn 
ished fo r  th e  convenience o f th e  
em ployer.

State Promotion Tests Now Open
9162. Personnel Administrator, 

(P ro m .), D e p a rtm e n t of W elfa re  
$3,582 p lus five  a n n u a l increases 
to  $4,308. Fee $3. One vacancy in  
A lbany a t present. C andidates 
m ust p resen tly  be em ployed in  
G rade G -9  or h ig h e r, m ust have 
tw o  years’ a p p ro p ria te  experience 
and college degree, o r sa tis fa c to ry  
equ iva len t co m b in a tio n  of educa-

State Chemist Tests Floor 
Slipperiness, Wins $100

A LB A N Y , Aug 22 —  A  m ach ine 
which he b u ilt  to  tes t th e  s lip p e ri
ness o f flo o r w ax has won $ 1 0 0  in  
cafih and a C e rtific a te  o f M e r ito r i
ous Service fo r  Joh n  L. P o lk  o f 
A lbany. T he  aw ard  was g ran ted  by 
the New Y o rk  S ta te  M e r it A w ard  
Board.

A chem ist in  th e  L a b o ra to ry  o f 
the  D iv is io n  o f S tandards and 
PuixiJiase, M r. P o lk  designed and 
constructed the  device fro m  o ld  
typ e w rite r pa rts , an a la rm  clock 
m echanism  and o th e r odds and 
ends in  his hom e w o rk  shop. Be
yond the  scope o f h is  re g u la r job . 
he perfo rm ed a ll o r the  w o rk  on 
his own in it ia t iv e  outside o f regu 
la r  w o rk ing  horns.

I t ’s U n ique 
The com m ittee  w h ich  In ve s tl- 

fa te d  the  p ra c tic a b ility  o f the  
equipm ent, po in ted  o u t th a t i t  is 
un ique In  its  fie ld , in  th a t i t  is

po rta b le  and weighs b u t seven 
pounds, w h ile  o th e r m achines fo r  
tes tin g  t lie  s lip  p rope rties  o f flo o r 
fin ishes are expensive and cum ber
some. T he  L a b o ra to ry  tests flo o r 
waxes be fore  purchase fo r use in  
a ll S ta te  in s titu tio n s  to  Insure a 
safe surface and to  e lim in a te  as 
fa r  as possible the  danger o f fa lls  
fro m  too s lip p e ry  floors. T he  de
vice provides a p ra c tic a l means 
o f o ly ta in ing  u n ifo rm  da ta  fo r  
com parison purposes since i t  
m ay be used d ire c tiy  on the  flo o r 
to  w h ich  the  w ax has been applied.

Second A w ard
H e n ry  A. Cohen, C h a irm a n  o f 

the  M e rit A w a rd  B oard , po in ted  
ou t th a t th is  is the  second tim e  
M r. P o lk  has earned recogn ition  
fo r  an o u ts ta n d in g  accom plish 
m en t h a v in g  w on a $50.00 aw ard 
la s t year fo r  in g e n u ity  in  develop
in g  o th e r la b o ra to ry  equipm ent.

S ince its  in it ia t io n  in  1947 the  
M e rit A w ard B oa rd  has received 
2202 Suggestions fro m  employees 
on ways to  Increase e ffic iency and 
economy In  S ta te  G overnm ent. 
N early  $300,000 in  savings has 
accrued to  the  S ta te  fro m  adop
tio n  o f approved proposals, w h ile  
countless bene fits n o t m easurable 
In  do lla rs and cents have resu lted 
to  the  taxpayers th ro u g h  the  im 
p lem en ta tion  o f m ore e ffic ien t 
op e ra ting  procedures.

T lie  m em bers of the  M e rit 
Aw£ird B oard serve w ith o u t com 
pensation. In  a d d itio n  to  M r. 
Cohen the  B oard Is composed o f 
D r. F ra n k  L . T o lm a n  and E dw ard 
D . Igoeu

tlo n  and  experience. W r itte n  te s t ty p is ts  o r m ach ine  opera to rs In  
Septem ber 17. (Closes T hu rsd ay , grade G -2  o r h igh e r. W r it te n  
Septem ber 1 ). I tes t O ctober 1. (Closes W ednes-

9171. Senior Stenographer ‘la y , Septem ber 7 ).
(Medical), (P ro m .), D e p a rtm e n t! 9124. Senior Clerk (Purchase), 
o f H e a lth  $2,346 p lus five  a n - (P ro m .), $2,346, p lus five  an nu a l 
n u a l in crem en ts  to $3,036. One increases to  $3,036. Fee $2. Can- 
vacancy a t present. C and idates d ida tes m us t have served one year 
m ust be em ployed in G rade G -2  in  A lb an y  O ffice, D e pa rtm e n t o f 
o r h igh e r. Fee $2. W ritte n  tes t E duca tion  as clerks, s tenograph - 
O ctober 1. P erfo rm ance tes t D e - ers, typ is ts  o r m ach ine opera to rs
cem ber 3. (Closes W ednesday. 
Septem ber 7 ).

9172. Psycho log ist, CProm.), 
D e p a rtm e n t o f M e n ta l H ygiene, 
$3,450 p lus five  a n nu a l increases 
to  $4,176. Fee $3. C andidates 
m ust be p re sen tly  em ployed as 
J u n io r Psycho log ist. W r itte n  tes t 
Septem ber 17. (Closes T hursday, 
Septem ber 1).

9173. S en io r D e n tis t, (P rom ,), 
D e p a rtm e n t o f M e n ta l H ygiene, 
$5,232, p lus fiv e  an nu a l increases 
to  $6,406. O ne vacancy a t pres
en t in  C ra ig  C o lony. Pee $5. C an
d ida tes m ust be p resen tly  em 
ployed as D e n tis t. W r it te n  test 
O ctober 22. (Closes W ednesday, 
Septem ber 7 ).

9174. Personnel A d m in is tra to r, 
(P ro m ,), D e p a rtm e n t o f P ub lic  
W orks, $3,582 p lus five  a n n u a l 
increases to  $4,308. One vacancy 
a t present. Fee $3. C andidates 
m ust be em ployed in  G rade G -9  
o r h ig h e r; o r m ust have served 
fo r  s ix  m on th s  &s J u n io r Person
ne l A s is tan t. I n  a d d itio n , can 
d ida tes m ust have e ith e r tw o  years 
o f a p p ro p ria te  experience, plus 
college degree; o r sa tis fa c to ry  
equ iva len t com b ina tion  o f t r a in 
in g  and experience. W ritte n  test 
Septem ber 17. (Closes T hursday, 
Septem ber 1).

9175. S en io r Personnel A d m in 
is tra to r, (P ro m ,), W orkm en ’s 
C om pensation B oard , D epa rtm en t 
o f L a lw r, $4,242, plus five  annua l 
increases to  $5,232. Fee $4, Can
didates m ust be p resen tly  em 
ployed as Personnel A d m in is tra 
to r. W r itte n  tes t Septem ber 17. 
(Closes F rid a y , Septem ber 2).

9123. S enior C lerk (M a in te n 
ance) (P ro m .), $2,346, plus five 
an nu a l Increases to  $3,036. Pee

in  grade G -2  o r h igh e r. W r itte n  
test O ctober 1. (Closes W ednes
day, Septem ber 7).

9132. S e n io r  S tenographer 
(L a w ), (P ro m .), $2,346, p lus five  
an nu a l increases to  $3,036. Fee 
$2. C and idates m ust have served 
In  the  D e pa rtm e n t o f Law  fo r 
one yea r in  a pos ition  th e  grade 
fo r  w h ic h  is G12 o r h igh e r. W r it 
te n  te s t O ctober 1. P erfo rm ance 
tes t Decem ber 3, a t w h ich  can 
d ida tes w ill have to  take  d ic ta 
tio n  a t ra te  o f 1 1 0  words pe r 
m in u te . M in im u m  pass m a rk  on  
pe rfo rm ance  is 75 per cent. Com 
bined average o f w r itte n  and pe r
fo rm ance  tests m ust come to  a t 
least 75 per cent. (Closes W ednes
day, Septem ber 7).

Tell advertisers you saw It In 
The LE A D E R . That helps yon— 
for these advertisers offer yon bar- 
fa ins tha t aid In keeping down 
the hirh-cost-of-iiving. And it 
helps us help you—with more sa t
isfied advertisers, we may still be 
able to keep The LE A D E R ’S news- 

$2. C and idates m ust have served stand price at five cents—the same 
one year in D epa rtm en t o f P ub- price It's  been ever^since we started 
lie Works M Clerks, stenographers. In business back in 1939.

PHOTOGRAPHY
INSTRUCTOR

Exeperienced in all bran<^es 
o f  Police work. Established 
•chool in M anhattan. F all or 
p a rt lim e. State education, 
detailed  experience and  sal
ary.

iOX 929

Civil Service Leader
97 Duane S treet. NYC

M ild re d  W alker. Jessie DiJuli 
p layed the  p iano  and  accoia 
panied a barbershop quarte t.

A m ong the  guests were Senato 
and M rs. E a rl B ridges o f Wil.son 
Assem blym an and M rs. A lonj 
W aters o f M ed ina ; N ile  Mile 
p res iden t o f the  A lb io n  Board 
V is ito rs : H on. and M rs. Charle 
G. S ig no r; M rs. D o ro th y  S. Blake 
m em ber o f the  B oard  o f Visitors 
M r. &  Mrs. B u r t L u d in g to n  
H olley.

T he re  was enough punch , coot 
ies and sandw iches le f t  fo r 
group o f the  u n ifo rm e d  personne 
com ing o ff d u ty  a t 10:30 to  joii 
th e  fe s tiv itie s .

Law Dept., Albany
T he  fo llo w in g  cand idates wer 

un an im ou s ly  selected by  th e  Nom-

F o r presiden t, P ercy Leiberm an
F o r v ice -p res iden t. R ic h a rd  

Eagle.
F o r secre tary, E leanor McGee.
F o r T reasu re r, John  A. H artigan
T he  e lection  o f o ffice rs w ill b< 

he ld  a t th e  an nu a l m ee ting  o f th< 
ch a p te r on M onday, Septembei 
19. T he  h o u r and  p lace w ill b( 
announced.

Our ne»/ 
furniture bê a 
i/itfi a steady 
S a v in g  p l a n

Were saving 
regularly 

at

51 C ham bers  S lr«« i
Kt» foit of troadwoy

5  East 4 2 n d  S tr««t
jMt e« NM Av«iw«

Carrent Dividend
ym>rgl P t f g r t
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Job Applications 
Checked Closely

The S ta te  C iv il Service C om - 
jnision Is p lac in g  increased em 
phasis on th e  necessity fo r  tru e  
(ind accura te  s ta tem ents  on  ap 
p lications fo r  S ta te  pos itions, says 
the M u n ic ip a l C iv il Service B u l
letin. T h is  is  evidenced by  th e  
enlarged s ta ff on  th e  In v e s tig a 
tions U n it  o f th e  E xam ina tions  
p iv is ion , and th e  fa c t th a t the  
number o f in ve s tig a tio n s  com 
pleted in  1948 (1500) was tr ip le  
the num ber m ade in  1947.

The In ve s tig a tio n s  U n it  checks 
not on ly  th e  experience and t r a in 
ing o f jo b  candidates, b u t also

investiga tes th e ir  ch a ra c te r, re s i
dence an d  c itize n sh ip . In  th e  
past year, m ore th a n  1 0 0  in d iv id 
ua ls were sub je c t to  p u n itiv e  ac
tio n  by th e  c iv il service com m is
s ion  as a re s u lt o f fin d in g s  m ade 
by th is  u n it. P ena lties  im posed 
fo r  “ m a te ria l fa lse  re p re se n ta tio n ”  
inc luded  d isap p rova l o f a p p lica 
tion s , rem ova l fro m  e lig ib le  lis ts , 
re d u c tio n  in  ra tin g s , suspension 
o f c e rtific a tio n  an d  d isba rm en t 
fro m  com peting  in  c iv il service 
exams fo r  a p e riod  o f years, th e  
seve rity  o f th e  p e n a lty  depending 
upon th e  seriousness o f th e  p a r 
t ic u la r  m isre p rese n ta tio n .

Conway Points the Way 
To Better Civil Service

J. E dw ard  C onway, P resident 
of th e  S ta te  C iv il Service C om 
m ission, sent a message to  th e  
Conference o f M ayors a t its  
m eeting in  Syracuse, o u tlin in g  
im provem ents in  store  in  S ta te  
c iv il service.

He po in te d  o u t th a t  w h ile  the  
State has im p roved  its  exam ina 
tion processes and  services to  lo 
cal Com m issions, fu r th e r  im p ro ve 
m ent is needed in  prom ptness and  
in  f it t in g  th e  exa m ina tion s  to  th e  
needs o f in d iv id u a l ju ris d ic tio n s . 
M un ic ip a l Service D iv is io n  ex
am iners are s tr iv in g  tow a rds th e  
goal o f m a k in g  exa m ina tion s  m ore 
practica l and re a lis tic  so th a t th e y  
w ill produce e lig ib les q u a lifie d  fo r  
the jo b , he declared.

B e tte r P u b lic  R e la tio ns

He com m ended those C om m is
sions w h ich  have adopted m odern  
rules and c la ss ifica tio n  p lans and 
have w orked w ith  o th e r oflBcials 
to adopt pay p lans and o therw ise  
im prove m u n ic ip a l w o rk in g  con 
d itions.

“ T here  is ,”  he declared, “ no 
excuse fo r  a C iv il Service Com 
m ission to  be o p e ra tin g  unde r 
rules la s t am ended a ro un d  th e  
tim e o f th e  F irs t W o rld  W a r.”

P ub lic  re la tio n s  was an area in  
w h ich  he was g ra tifie d  to  see im 
provem ent, b u t in  w h ic h  he fe lt  
m uch rem a ins to  be done. Such 
th ings  courteous le tte rs , p leas
an t te lepnone techn ique , and a d 
equate re p o rtin g  w ill “ go a long  
way in  es ta b lish in g  a re p u ta tio n  
fo r  be ing a tru e  service agency,”  
he asserted.

He rea ffirm e d  th e  im p o rtan ce  o f 
the goal o f a sound p u b lic  p e r
sonnel p rog ram  tow ards w h ich  
c iv il service a d m in is tra to rs  are 
d r iv in g , and judged  th a t C iv il 
Service C om m isions take  leader
sh ip  in  m a k in g  m u n ic ip a l em 
p loym en t a tra c tiv e  and  in  g e ttin g  
the coopera tion  o f o th e r o ffic ia ls  
to  th a t end. W h ile  be liev ing  
th o ro u g h ly  in  th e  soundness o f 
the hom e ru le  p rin c ip le , he em 
phasized th a t th e  S ta te  C om m is
sion is v ita lly  concerned in  m a in 
ta in in g  a h ig h  s ta n d a rd  o f m u n i
c ipa l c iv il service a d m in is tra tio n .

STANDAR DS PRO PO SED 
FOR S A LA R Y  S T U D Y

Forem ost am ong th e  steps 
recom m ended by th e  P o rtla n d  
C iv il Service B oa rd  in  its  1948 
A nnua l R e po rt as necessary to  
im prove c iv il service a d m in is tra 
tio n  in  th a t c ity  is a  sa la ry  study. 
The fo llo w in g  s tandards fo r  s a l
a ry ranges are set fo r th  in  th e  
le p o rt as the  goal to w a rd  w h ich  
such a sa la ry  s tu d y  shou ld  a im :

(1) P rov ide fo r  in te rn a l con
sistency between classes o f w ork.

(2) A pp rox im a te  th e  e x is tin g  
salaries bem g p a id  in  the  area 
fo r com parable w ork.

(3) Be s u ffic ie n tly  h ig h  to  a t 
tra c t qu a lifie d  personnel to  the  
c ity  service.

(4) P rov ide sa la ry  steps as w ork  
Incentives to  employees.

INSTRUCTORS
E s t a b l i s h e d  p r i v a t e  u -ad e  scliocrf i s  Man- 
P^ it tan  h a «  open in g :*  a t  a t t r a c t i v e  s a l a r i e *  

l u l l  o r  p a r t  t i m e  i n s t r u c t o r s  i n  c r i m in -  
elementa o f  c r i m i n a l  l a w ,  flnerer- 

i d e n t i l l c a t i o n ,  a n d  a p p l i e d  la> b o ra to ry  
*"<1 p h o to g r r a p h ic  t e c b n i q u e a  i n '  i n v e s t i? » -  
iv e  w o r k .  S t a t e  e d u c a t i o n ,  e x p e r i e n c e ,  a n d  

^ p e c t e d .  B o x  006. C iv il SecTic® 
97 S u » M  8 t„  MYO.

“ T a k in g  th e  o a th  o f oflBce as a 
C iv il Service C om m issioner en ta ils  
heavy re sp o n s ib ilitie s  to  see th a t 
th e  la w  is  adm in is te red  to  the  
best o f one’s a b ility  w ith o u t fa v o r
it is m  o r in ju s tic e ,”  he said. “ T he  
pu b lic  good m us t come before 
specia l p riv ileges  to  in d iv id u a ls , 
i f  th e  m e rit system  is to  achieve 
the  h igh es t possible standards o f 
service to  o u r fe llo w -c itiz e n s .”

Ja n e t M acfarlane has declined 
the nomination fo r  re-election as 
sec re ta ry . The Civil Service 

Employees Association.

Central Conference Holds 
Summer Meeting, Field Day

B IN G H A M T O N , Aug. 22 —  T he  recto rs , and M rs. M acD ona ld ; Jos-
C e n tra l R eg iona l C onference, on 
the  w eek-end o f A ugust 13 and 14, 
he ld  its  sum m er fie ld -d a y  and in 
te r im  m eeting . T h e  events took 
p lace in  B in g h a m to n  and  in  the  
nearby Chenango V a lle y  S ta te  
P ark .

C larence W . F . Stofct, ch a irm a n  
o f the  Conference, presided. Guests 
came fro m  m any p a rts  o f New 
Y o rk , in c lud ed  am ong th e m  were 
Jesse B. M cF a rla n d , 1st v ice - 
p res iden t o f the  C iv il Service E m 
ployees A ssoc ia tion ; E rne s t L . 
C onlon, 5 th  v ice -p re s id e n t; H a rry  
G. Fox, A ssoc ia tion  tre a su re r; 
and M rs . F o x ; F ra n c is  A . M a c 
D ona ld , ch a irm a n  o f th e  S ou the rn  
R eg iona l Conference and  m em ber 
o f th e  A ssoc ia tion  B oa rd  o f D i-

Personnel 
Costs 'Way 
Low in State

In  its  a n n u a l re p o rt, th e  C iv il 
Service B oa rd  o f th e  C ity  o f 
P o rtla n d , O re., p o in ts  to  th e  c ity ’s 
a n n u a l exp en d itu re  o f $11.90 pe r 
c iv il service em ployee fo r  person
n e l purposes as “ un favo ra b le ,”  
since th a t am oun t is  o n ly  about 
o n e -h a lf th e  $ 2 0  pe r em ployee 
recom m ended by th e  C iv il S erv 
ice Assem bly o f th e  U n ite d  S tates 
and  C anada as m in im u m . In  th is  
respect, i t  m ig h t be no ted th a t in  
1948 th e  average exp en d itu re  per 
c lass ified  em ployee o f m u n ic ip a l 
c iv il service com m issions (c ity  and 
co u n ty  com bined) in  New Y o rk  
S ta te  was o n ly  $6.05, o r less th a n  
1 /3  o f th e  approved m in im u m .

Good Public Relations 
Need Is Stressed

R e cog n itio n  o f th e  im p o rtan ce  
o f p u b lic  re la tio n s  is on  th e  ga in , 
n o t o n ly  am ong c iv il service a d 
m in is tra to rs , b u t in  an  increas ing  
num ber o f governm ent agencies, 
sa id  R a lp h  G . K in g , C om m issioner 
o f P u b lic  W e lfa re  o f Essex C oun
ty , in  a recen t speech. H e em 
phasized th e  va lue o f good pu b lic  
re la tio n s  as a means o f im p ro v 
in g  fe d e ra l -  s ta te  -  lo ca l re la 
tio n sh ip s  and th u s  inc reas ing  ad 
m in is tra tiv e  e ffic iency in  th e  pub 
lic  w e lfa re  fie ld .

Exams for Public Jobs
STATE

Open-Competitive
0340. P r in c ip a l A ccou n t C lerk,

S ta te  D e pa rtm e n ts  and  In s t itu 
tion s , $3,450, p lus fiv e  an nu a l in 
creases to  $4,176. Fee $3. Re
qu ires h ig h  school g ra d u a tio n  and 
fo u r years’ specia lized experience 
in  m a in ta in in g  fin a n c ia l records 
and accoun ts; o r college g ra du a 
tio n  w ith  24 c re d its  in  accoun t
in g  and  th re e  years ’ experience; 
o r s a tis fa c to ry  equ iva len t. W r it 
te n  te s t O ctober 22. (Closes F r i
day, S eptem ber 16).

0341. C lo th in g  C le rk , S ta te  D e
pa rtm e n ts  and  In s titu tio n s , $1,840, 
p lus five  a n n u a l increases to  
$2,530. Pee $1. R equires h ig h  
school g ra d u a tio n  and one year 
o f experience h a n d lin g  c lo thes in  
a store o r warehouse, o r s ix  
m on ths o f such experience in  a 
m en ta l in s titu t io n . W r itte n  tes t 
O ctober 22. (Closes F rid a y . Sep
tem ber 16).

0353. M a rk e th ig  In ve s tig a to r, 
D e pa rtm e n t o f A g ric u ltm e  and 
M arke ts , $3,036, p lus  five  an nu a l 
increm en ts  to  $3,714. Fee $3. R e
qu ires th re e  years ’ experience in 
vo lv ing  bu y in g , se lling , g rad ing , 
inspection , o r p re p a ra tio n  fo r  
m a rke t o f f ru its  and vegetables, 
and h ig h  school g ra d u a tio n ; o r 
s a tis fa c to ry  equ iva len t. W ritte n  
tes t O ctober 22. (Closes F rid a y , 
Septem ber 16).

0354. D a iry  and  Food Inspecto r, 
D e p a rtm e n t o f A g ric u ltu re  and 
M arke ts , $3,036, p lus  five  a n nu a l 
increases to  $3,714. Fee $3. Re
qu ires h ig h  school g ra d u a tio n

p lu s : T h ree  years’ a p p ro p ria te
experience; o r com p le tion  o f a g r i
c u ltu ra l course o f n o t less th a n  
tw o  years in  a college w ith  ap 
p ro p ria te  courses; o r sa tis fa c to ry  
equ iva lent. W r it te n  te s t O ctober 
22. (Closes F rid a y , Septem ber 
16).

C O U N T Y
Open-Competitive

0324. M u lt i l i th  O pera tor, D e
p a rtm e n t o f H e a lth , E rie  C ounty, 
a t p resen t, one vacancy. A p p o in t
m en t expected a t $2,300 to ta l. Fee 
$1. C and ida tes m ust have been 
lega l res iden ts o f New Y o rk  S ta te  
fo r  a t least one year and o f E rie  
C o un ty  fo r  a t least s ix  m on ths 
im m e d ia te ly  preced ing th e  ex
a m in a tio n  date, O ctober 22. R e
qu irem ents  are e ith e r (a ) g ra d u 
a tio n  fro m  a s tan da rd  sen io r h ig h  
school and one year o f satlsfac^tory 
office experience, in c lu d in g  the  
op e ra tion  o f a m u lt i l ith  o r s im i- 
(Closes F rid a y , Septem ber 16).

CLASSROOM
INSTRUCTOR

In  InvestiKalion, Dctcetion 
and O iii ii iio lu ^y ; p rcfcru- 
ly rclir«><l iiiemlier o f the 
Police D eparln ient. Estab- 
Jislied scliool in M nnlialtan. 
Full o r part tim e. Slate ed u 
cation. D etailed experience 
and  salar.

BOX 792

Civil Service Leader
97 Duan* S tree t, NYC

eph D . Lochner, executive secre ta ry 
o f the  A ssocia tion , and M rs. L o ch 
n e r; “ Ik e ”  H u n g e rfo rd , o f the  
S ta te  C o m p tro lle r’s O ffice ; M a x 
w e ll Lehm an , LE A D E R  ed ito r.

A ll chap te rs  o f th e  Conference 
were represented.

S w a rt wood R eports
P au l S w artw ood, o f Com d^l, 

m ade a  re p o rt dea ling  w ith  th e  
reso lu tions. H e em phasized the  
g re a t Im po rta nce  w h ich  employees 
p lace upon re tire m e n t m a tte rs , 
and urged a ll those presen t to  
su b m it reso lu tions  to  h im  fo r  
p re se n ta tio n  to  A ssocia tion  head 
qu a rte rs  a t th e  fa l l  a n n u a l m ee t
in g .

T he  guests a ll m ade s h o rt ta lk s  
—  and th e y  ke p t the m  sh o rt. M r. 
Lo chn e r em phasized th e  need o f 
go ing a fte r  m em bersh ip ; M r. M a c 
D ona ld  to ld  th e  employees th e y  
were fa c in g  h a rd e r tim es, and to  
prepare to  m eet them  courageous
ly  and  w ith  toughness; Jesse M e - d id  a good jo b .)

F a rla n d  b ro u g h t g reetings fro m  
th e  A ssocia tion , H a rry  F ox c ite d  
th e  h e a lth y  c o n d itio n  o f th e  As- 
i.o c ia tio n ’s tre a su ry ; M r. Lehm an  
sa id  T he  LE A D E R  w ould  alway» 
f ig h t  to  a tta in  employee ob jec tivea

F o llo w in g  the  re g u la r m ee ting  
o f th e  Conference on S a tu rd a y , a 
bu fl'e t-supp er was he ld . T h e n  the re  
was e n te rta in m e n t con s is tin g  o f 
a .“ G erm an band, a barbershop 
q u a rte t, dance num bers by Y vonne 
G oundrey.

T he  fie ld  day the  fo llo w in g  S un
day p rov ided  sports, games, sw im 
m in g , and  m uch good ea ting .

A lb e rt E. L a u n t was in  charge 
o f th e  fe s tiv itie s . W o rk in g  w ith  
h im  w ere: S tu a rt H . Anderson, 
F ra n k  B e ll, G era ld  R e illy , C u r
tis  G a rdn e r, C. A lb io n  K e n w o rth y , 
P au l H . S w artw ood, H a ro ld  K  
Boyce, C larence S to tt, a ll w ith  
th e ir  w ives; and M rs. M aroa Je n 
k in s , M rs. M in n ie  F oster, E dw ard  
S tron g , S tan ley  P o tte r. (P. S. T h e j

CAREER OPPORTUNITIES
A CIvH Servie* Career Offers These Advantages:

•  P e r m a n e n t  T e n u r e  •  G o o d  S a l a r i e s  •  S ic k  L e a v e  
•  A u t o m a t i c  I n c r e a s e s  •  P r o m o t i o n a l  O p p o r t u n i t i e s  

•  V a c a t i o n  •  P e n s i o n
Civil Service E ligible Lists R em ain  in Effect fo r F o u r Y e a n  
A cccptance o f  A ppoin tm ent May Be D eferred  i f  D esired 

__________________ D u ring  th e  L ife  o f  the  List

New York City Examination O rderedSURFACE LINE OPERATOR
O v e r  7 0 0  E x i s t i n g  V a c a n c i e s

Salary $1.24 to $1.44 per Hour
No Educational or Experience Requirements 
ENROLL NOW! Classes S ta r t  in Septem ber

Permanent Positions for  Men and Women, 18 Years and Upward! 
N.Y.C. EXAMINATION ORDEREDI O ver 1 ,000 E xisting  Vacancies 

^ 1  GRADE A TOTAL O F AT LEAST 3 ,500
2  APPOINTM ENTS EX PEC TED

NO EXPERIENCE OR EDUCATIONAL REQUIREMENTS
O p p o r t u n i t i e s  f o r .  p r o m o t i o n  t o  h i g h e r  g r a d e s  p a y i n g  
a s  m u c h  a s  $ 6 , 0 0 0  a  y e a r ,  a n d  i n  s o m e  i n s t a n c e s  m o r e  

ENROLL NOW! Classes; Mon, and Wed, a t  1;T5, 6 o r 8 P.M.

D e l a y  M a y  M e a n  F a i l u r e , „ P r e p a r e  N O W !
A p p l i c a t i o n  D a te s  O f f i c i a l l y  S e t— N .Y .C . E x a m  f o r

PATROLMAN
STAR TIN G

SALARY $60̂ 0^  ^  A W eek

AUTOMATIC 
INCREASES 

IN  3 YRS. TO $80 A
W eek

A ttend a t C onvenient H ours in  M anhattan  o r Jam aica

MANHATTAN: W ed. &  Fri.-, 1 0 :3 0  A.M., 1 :1 5 , 5 :3 0  &  7 :3 0  P J H  
JAMAICA: Tues. an d  T liiirs. at 1 :15 , 6 and 8 PJVL

Preparation for N. Y. C ity  License Examinations 
•  STATIONARY ENGINEER •  MASTER ELECTRICIAN 

•  MASTER PLUMBER 
Also P ractica l Shop Training In Jo in t Wiping & Lead Work

ENROLLMENT NOW OPEN I

INSURANCE

COURSE

Qualifying fo r Next N. Y. S ta te

Broker’s License Exams.
A ccredited  by S ta te  Ins. Depf.

Approved for Veteran*

inquire f o r  F u l l  D e ta i l s  o f  A n y  C iv i l  S e r v i c e  P o s i t i o n  
M o s t  C o u r s e s  A v a i l a b le  t o  V e t e r a n s  U n d e r  G . I. B il l  
F R E E  M E D IC A L  E X A M IN A T IO N  W H E R E  R E ( ^ U I R E D
You Are Invited to Attend Any o f the Above Classes as a Guest

V O CA TIO N A L COURSES
T E L E V I S I O N — R a d i o  S e r v i c e  &  K e p a i r — F .(..C . L ic e n s e s  
D R A I T I N G — A r c h i l c c t u r a i ,  M e c h a n i c a l ,  S t r u c t .  D e t a i l i n g

DELiMNTY
**35 Y e a r s  o f  C a reer  Assistance to O v e r  400,000 S tu d e n ts '*

U S E .  I S  S t . ,  N . Y. 3 G R a n i c r c y  3 - 6 9 0 0

OFFICK U O tltS -M oa. t«  F r l.:  0:S9  a.m . lo  9 :3 0  p.m . SHt.: 0 ;S 0  a .m . t«  1 p ja .

3b
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Jerry  F inkelstein . P u b l i t h e r  M orton Y arm on, G e n e r a l  M a n a g e t
Maxwell L ehm an, E d i to r  . H. J . B ernard , E x e c u t i v e  E d i to r  

N. H. Mager, B ua ineaa  M a n a g e r

R e p e a t  T h i s

TUESDAY, ANGUST 23, 1949

U .  s .  E x a m  F r a u d  

O n  P u b l i c  G o e s  o n

A nother one of those quickie examinations has been pulled 
3 ff by a U. S. Local Board of Civil Service Examiners.

The LEADER has been campaigning against the evil 
practice of stifled competition, a deceit practised by closing 
the period for receipt of applications almost as soon as it’s 
opened. The oflenders are Local Boards of Civil Service 
Examiners v^ho don’t seem to care much about civil service 
but more about copying the wiles of petty politicians.

This time the Board of Civil Service Examiners at the 
New York Naval Shipyard in Brooklyn is the offender. It 
opened a period for applications on Thursday last, closed 
it yesterday (Monday). The LEADER regrets that it was 
unable to apprise its readers of the opportunity to apply for  
positions at the shipyard as Refrigeration and Air Condi
tioning Mechanic at $12.56 to $13.52 a day.

No doubt many of its readers would have liked to apply, 
but the Local Board didn’t see fit to open the examination 
honestly and fairly to the public. It probably wants to use 
the pretended open-competitive examination merely as a 
means of permitting non-s^tus employees in that title in 
the shipyard to attain permanent status, as they could do by 
passing the examination.

An examination that opens on a Thursday and closes the 
following Monday provides less than three full days for the 
receipt of applications, as no business is transacted on Sat
urday and Sunday, in addition to practical suppression of 
the fact the test is open at all.

This kind of fraud on the public has been going on right 
and left. There is no sign that the central office of the 
Commission, in Washington, D. C., or the Regional Office 
of the Commission in NYC, is lifting a finger to stop this 
mockery of the merit system, but instead each is siding 
solidly with the spoilsmen. Not for long, if  public indigna
tion triumphs as it has done in the past when people 
became aware of being victimized by public officials.

Photostats You Can Read 

Needed by Those Who Write
The LE A D E R  is indeb ted  to  the  

S ta te  and the  N Y C  C iv il Service 
Com m issions fo r  o ffic ia l notices o f 
past exam ina tions, as an in d ic a 
tio n  o f w h a t the  fu tu re  exam ina 
tion s  w ill requ ire  o f candidates, 
and s im ila r da ta , received in  
p h o to s ta t fo rm .

I t  is n o t considered good po licy  
to  com pla in  when somebody is 
he lp ing  you —  even tho ugh  he 
m ay be he lp ing  h im se lf a t th e

same tim e . Y e t fo r  n e a rly  a 
decade now  th e  LE A D E R  has 
fou nd  pho tos ta ts  o f th e  N Y C  Com
m ission ille g ib le  in  p a rt, i f  n o t in  
to to , because o f ou t-o f-fo cus  re 
p roductions and has g e n tly  ca lled 
the  fa c t to  th e  C om m ission’s a t
te n tio n . W e’re  p a tie n t enough to  
keep up  th e  rem inde rs  fo r  th e  
n e x t decade, b u t hope we w on ’t  
f in d  i t  necessary.

(Continued from Page J) 
s ta n d  are s tro n g ly  fo r  th e  p lan , 
a n d  are c o n tin u in g  th e ir  e d ito r ia l 
cam pa ign  fo r  it .

O u t o f P o litic s

5  T he  issue Is o u t o f p o litic s . 
•  T he  L ib e ra l P a rty  has en 

dorsed th e  Career and  S a la ry  
P la n ; m an y  o f the  lead ing  R epub
lica n s  have endorsed it .  T he  P la n  
Is r ig h t,  necessary, and  a  good 
governm ent to o l w h ich  a ll m en o f 
good w ill can ga the r a round. I t  
w ou ld  be fo o lh a rd y  fo r  any po 
l i t ic a l can d ida te  to  oppose such 
a p ro je c t.

6  T he  employee o rgan iza tions, 
•  a lways w a ry  o f m a j o r  

changes, are beh ind  the  proposal. 
A t hearings he ld  before o fficers o f 
th e  C iv il Service C om m ission and 
th e  B u rg e t O ffice, a lm ost no  one 
opposed the  p rin c ip le  its e lf, a l
th o u g h  c ritic is m s  were d irec ted  
d a r tin g ly  a t various aspects o f th e  
N Y C  personnel and budge ta ry  s it 
u a tio n . T he  employees w a n t assur
ances; th e  M a yo r has g iven the m  
several im p o rta n t ones; an d  he 
w ill m ake these assurances o f safe
guards even stronger. O ppos ition  
to  th e  p ro je c t, where i t  has shown 
its e lf, is  in  fa c t oppos ition  to  
o th e r th in g s . The M a yo r w ill in 
s is t th a t h is  reco rd  o f in te r  is t  in  
b e h a lf o f th e  p u b lic  employees 
e n title s  h im  to  th e ir  confidence in  
th is  m a tte r.

7  T he  forces fa v o rin g  the  p ro - 
•  je c t a re  so s tu rd y  in  th e ir  

su p p o rt th a t no re tre a t w ou ld  now  
be possible.

B e h in d  th e  P lan  
E xam ine  th e  range o f those 

w ho s tand  beh ind  tihe C areer and  
S a la ry  p roposa l —  the  econom ic, 
socia l, and p o lit ic a l range. T here  
are tra d e  un ions —  n e a rly  a ll o f 
th e  A P L  tra d e  un ions in  th e  C ity  
service, one o f th e  tw o  C IO  
u n io ns ; and th e re  is th e  C itizens 
B udge t Com m ission. T he re  is the 
C o rrec tion  O fficers B enevo len t A s
s o c ia tio n ; and th e  C itizens U n ion . 
T he re  is th e  m ost p o te n t g roup o f 
th e  C iv il Service F o rum  —  The 
W e lfa re  C ounc il whose head is 
R aym ond E. D ia n a ; and the re  is 
tihe C iv il Service R e fo rm  Associa
tio n . T he re  is Joh n  C rane and th e  
U n ifo rm e d  F irem e n ’s A ssocia tion ; 
and  C h a rlo tte  C a rr o f th e  C itizens 
C om m ittee  on C h ild ren . F o rm er 
G ove rno r H e rb e rt H . Lehm an has 
p u t h is  w e ig h t beh ind  the  p lan , 
and so has C harles B u rlin g h a m . 
R epub lican  and  D em ocra tic  leg is 
la to rs  have lauded th e  p ro je c t; 
so has H e len M . H a rris  o f th e  
U n ite d  N e ighborhood H o u s e s .  
P h ilip  B rue ck  and the  C iv il S erv
ice* T e ch n ica l G u ild  have take n  
th e ir  s tand  beh ind  tihe p ro je c t, 
and so has th e  L ib e ra l P a rty , A nd  
m any m ore.

Pew segm ents o f th e  N YC  com 
m u n ity  go unrepresented in  th is

ga la xy  o f support. T he  New Y o rk  
T im es, th e  New Y o rk  W o rld -T e le - 
gram , th e  New Y o rk  Sun, an d  th e  
New Y o rk  H e ra ld -T rib u n e , are a ll
s o lid ly  be h ind  th e  p lan .

T he O ppos ition
A n d  w h a t Is the  opposition? 

None has revealed Its e lf o u t
side a  few  c iv il service c irc les. 
W ith in  those c irc les, oppos ition  
has fo r  the  m ost p a r t been con 
cen tra ted  in  th e  U n ite d  P u b lic  
W orkers , C IO , and  c e rta in  seg
m ents —  b u t n o t a ll —  o f the  
C iv il Service F orum . A n d  even th is  
oppos ition  is  n o t to  th e  C areer 
and P ay p rin c ip le .

T h e  oppos ition  Is so pa lp a b ly  
based on erroneous Ideas th a t 
M a yo r O ’D w yer, w ho w e ll u n d e r
stands the  in tric a c ie s  o f such a 
p ro je c t, can no t take  th e  c ritic is m  
w ith  seriousness. A ll em ployee 
u n its  w h ich  hav3 spoken on th e  
P la n , w he the r fo r  o r aga inst, have 
on ly  buttressed the  case, substan
tia te d  the  soundness o f th e  p ro 
je c t, by c it in g  exam ple a fte r  ex
am ple w h ich  cou ld  o n ly  be cured 
by rec lass ifica tion . Some o f the  
speakers have th u s  been placed in  
the  un tenab le  p o s itio n  o f be ing fo r  
and aga inst th e  C areer s tud y  a t 
t^ e  same tim e .

(P a re n th e tic a lly , le t i t  be sa id : 
T tie  employees o f New Y o rk  S ta te  
have a C areer and S a la ry  P lan . 
T h e y  c a ll i t  re ve re n tly  th e ir  m ag- 
na  ch a rta . I t  w ou ld  be su ic id a l fo r  
anyone to  a tte m p t to  take  i t  away 
fro m  the m .)

H ow  Long a  S tudy?
Perhaps th e  p o in t m ost f re 

q u e n tly  repeated, in  oppos ition , 
has been the  le n g th  o f tim e  w h ich  
a fu ll-fle d g e d  C areer s tud y  w ill 
occupy. T w o years has been a 
t im e - lim it  w h ic h  seems s u rre p ti
tio u s ly  to  have fastened  its e lf 
w ith in  employee consciousness. 
B u t w here is any o ffic ia l v e rific a 
t io n  o f such a t im e - lim it?  T here  
is none. T he  tru e  fa c t is : T he  
M a yo r w ants the  survey re p o rt 
as speed ily as i t  can be prepared. 
T he p ro b a b ility  is  th a t  i t  w ill be 
ready in  abou t a yea r a fte r  the

Comment
L is t S u b s titu tio n  Proposed 

E D IT O R . T he  Leader:
I n  re ference to  th e  com m ent by 

M ich ae l J. K ille e n  th a t th e  F ire 
m en lis t  be sub s titu te d  fo r  th e  
N Y C  P a tro lm a n  lis t,  I  should 
th in k  the  T ra n s it P a tro lm a n  lis t  
w ou ld  be a m ore a p p ro p ria te  sub
s t itu t io n  because th e  du ties  are 
p ra c tic a lly  id e n tic a l.

A n o th e r reason is  th a t th e  es
se n tia l phases o f th e  P a tro lm a n  
phys ica l were taken  in to  account 
on the  T ra n s it P a tro lm a n  phys ica l 
tesifc.

E. B . W A S IE L E W S K I

C areer and  S a la ry  committee 
g ins woa-k; J o h n  T . D eG raff 
M a y o r’s em inen t appointee 
supervise th e  Huge task, 
th is  to  be a feasib le  tim e -liijj 

The M a n y  P ro tections 
M oreover, D o n ’t  R epeat Th 

In  a p o s itio n  a u th o r ita tiv e ly  t< 
p o rt th a t a ll th e  n o rm a l proc< 
o f c iv il service and  reclassifica 
w ill con tinu e  d u rin g  th e  perio 
the  survey; and  no employee 
as a re s u lt o f th e  survey pn 
lose any ga in  w h ic h  he 
othei-w ise have achieved.

In  fu r th e r  p ro te c tio n , the  Mj 
has g iven h is  personal guara 
ag a ins t an y  wage cuts I'esu] 
fro m  the  C areer s tudy. I t  is p] 
ab ly  th e  broadest guarantee 
k in d  ever made.

A d d itio n a lly  assuring  the 
ployee th a t h is  in te res ts  will 
watched, is  th e  p ro v is io n  for 
ta b lis h m e n t o f em ployee conii 
tees to  w o rk  w ith  th e  sui 
com m ittee  fro m  th e  beginnnin 

W hen these safeguards 
guarantees are added together 
can  be seen th a t opposition 
m is in fo rm e d , lilJe jud iced , po 
c a lly  m o tiva te d , o r ju s t p la in  
sense.

S ound ing B oa rd
Some em ployee representat 

have used th e  hea rings to 
a v a rie ty  o f grievances — 
le n g th  o f th e  w ark-w eek, the 
tire m e n t system , th e  need 
m ore p ro m o tio n  exam s, etc, — i 
some m ay deem i t  a s ly  device 
em ploy these hearings as a 
e ra l s 'ounding-board . B u t sly 
n o t, these m a tte rs  have nothing 
do w ith  the  tasks o f a C areer; 
S a la ry  s tu d y ; and th e y  have 
confused the  hearings.

D em ocra tic  Procedure 
As fo r  safeguards, th e  Ma 

h im se lf, tog e the r w ith  M r. 
G ra ff, have advanced a ll the 
posals m ade thu s  fa r. And 
supp lem ent a ll o th e r safeguar 
th is  co lum n can re p o rt th a t af 
the  Career and S a la ry  com m itt( 
re p o rt is file d , th e re  w ill be fi 
th e r p u b lic  hearings, Everyt 
w ill have h is  o p p o rtu n ity , in  one 
th e  m ost dem ocra tic  procedure 
its  k in d  th a t has ever been dev! 

G rea t M u n ic ip a l Achievemen 
A  Career and S a la ry  s tudy wo 

solve a ll personnel problem s, 
i t  w ill set up  a sub s tan tia l 
fro m  w h ich  to  proceed towa 
the  so lu tio n  o f o th e r problems, 
the  employees i t  w ill o ffe r n 
feecuritico; to  the  C ity  i t  promi 
superio r governm ent.

I t  is a task  im p regna ted  w 
essentia l greatness. I t  has wail 
a  h a lf-c e n tu ry  to  be done, 
em bryo has so grow n th a t i t  ca 
no t be undone.

These th in g s  th e  M a yo r kno’ 
T he  C areer and  S a la ry  P lan 
stand as one o f the  g re a t historl( 
m u n ic ip a l achievem ents.

T h e  N Y C  E m p l o y e e

Honeymooner Wins Polileness Award
A honeym oon ing rookie  o f the  

S a n ita tio n  D e pa rtm e n t was nam ed 
e ig h th  w in n e r o f a $25 prize  in  
t lie  D e p a rtm e n t’s courtesy contest. 
He is Joseph A, M cN g ill, o f B roo k 
lyn . One h is  re tu rn  fro m  h is 
V e rm o n t honeym oon he w ill re 
ceive h is  aw ard fro m  A ssistan t to

C om m issioner A n d i’ew W . M u l-  
ra in .

M r, M c N e ill had  been on h is  
present B ro o k ly n  sweeping rou te  
on ly  a week w hen overtaken by 
a S a n ita tio n  “ courtesy re p o rte r”  
whose id e n tity  he d id  n o t suspect. 
O dd questions were p u t to  M r, 
M c N e ill d u rin g  a ra in s to rm  and 
he rep lie d  co iu ’teously.

F I R E  L I N E S
The F irem a n  e lig ib le  lis t w ill 

be p rom ulgated as soon as F ire  
C om m issioner F ra n k  J, Q uayle re 
quests c e rtifica tio n s , and he ’l l  do 
th a t the  m om ent he gets approva l 
fro m  B udget D ire c to r Thom as J, 
P atte rson. C om m issioner Q uayle 
hopes to  m ake about 100 F irem a n  
appo in tm en ts  Septem ber 15, fo r  
by then he figu res th a t the re  w ill 
be th a t m any vacancies.

B efo re  the  B udge t D ire c to r Is 
a m em orandum  request fo r  th e  
p ro m otio n  o f C lerks, S tenograph
ers and th e  like , a long lis t on 
w h ich  some ac tio n  is expected 
soon.

As fo r  p rom otions in  the  u n i

fo rm ed fo rce , n o th in g  w ill be 
done about these u n t il Com m is
sioner Q uayle re tu rn s  fro m  h is  
vaca tion  on Septem ber 6. Such 
p rom otions are requested in  w r it 
ing , as a m a tte r o f po licy , o n ly  
a fte r o ra l agreem ent has been 
reached be forehand, and as soon 
as th e  C om m issioner gets back 
he’l l  d raw  on h is  vocative powers.

W h ile  C om m issioner Q uayle is 
away. F irs t D e pu ty  Com m issioner 
J im  M o ra n  is A c tin g  Com m is
sioner, as usual.

T he  d e pa rtm e n t argued before 
the C ity  P la n n in g  Com m ission on 
beha lf o f C om m issioner Q uayle ’s 
b u ild in g  p rog ram , w h ich  includes 
new firehouses.

(Continued from Page 1)

c e rtifie d  them , is : W h a t can  be 
done?

T he n a tu re  o f the  C om m ission ’s 
ru le  on p ro b a tio n a ry  service in 
dicates th a t the  employee is en 
t it le d  to  serve ou t h is  f u l l  p ro b a 
tio n a ry  period , th a t no decision 
can be m ade aga inst h im  u n t il th a t 
pe riod  has been com pleted.

One o f th e  appointees was com 
m itte d  to  a  S ta te  m en ta l in s t itu 
tio n .

S ection 9 o f th e  C iv il Service 
La w  provides: “ A ll a p p o iiitm e n ts  
o r em ploym ents in  th e  classified 
service sh a ll be p ro b a tio n a ry  and 
th e  c iv il service com m ission h a v in g  
ju r is d ic tio n  sha ll, by ru le , p rov ide  
fo r  the  con d itions  and e x te n t o f 
p ro b a tio n a ry  service.”

W h a t N Y C  R u le  P rovides
F ro m  th e n  on, i t ’s up to  the  

C om m issions, to  adop t en ab lin g  
ru les. N Y C  R u le  V I I I ,  S ubd iv is ion  
3 (a ) prov ides:

“ T here  s h a ll be a p ro b a tio n a ry  
pe riod  o f s ix  m on ths fo r  a ll p e r
m an en t appo in tm en ts , a t the  end 
o f w h ic h  period  the  a p p o in tin g  
o ffice r m ay te rm in a te  th e  em 
p loym en t o f an un sa tis fa c to ry  em 
ployee by no tice  to  the  em ployee 
and the  C om m ission.”

T h a t reads lik e  a f la t  guarantee 
o f s ix  m on th s ’ p ro ba tion , re g a rd 
less.

T he  R u le  is now being construed 
by th e  Com m ission as m a k in g  i t  
im possib le  to  dispense w ith  th e  
services even o f an appointee com 
m itte d  to  a m en ta l in s titu tio n , ex
cept by rem ova l on charges. One 
o f those charges cou ld  possib ly

be absence w ith o u t leave, b u t th a t 
w ou ld  h a rd ly  co n s titu te  m ee ting  
th e  question square ly. A n o th e r 
p o s s ib ility  w ou ld  be fo r  s c ru tin y  
o f the a p p lica tio n , and sta tem ents 
m ade by th e  cand ida te  to  the  I n 
ves tig a tin g  D iv is io n , w h ere in  a 
d e c la ra tio n  m ay have been m ade 
th a t the re  was no prevous h is to ry  
o f epilepsy o r m en ta l illness, b u t 
even such a s ta tem e n t w ou ld  re 
qu ire  p ro o f to  th e  c o n tra ry , h a rd  
to  ob ta in . The re a l question is 
w h e the r th e  d e pa rtm e n t has to  
ca i'ry  on th e  un pa id  p a y ro ll u n t il 
a fte r  the  p ro b a tio n a ry  pe riod  the  
appo in tee w ho ’s been com m itted  
to  an  in s titu tio n , o r keep a m en ta l 
case on the  p a id  p a y ro ll, in  lie u  
o f p re fe rrin g  charges o f m en ta l 
incom petency and p ro du c ing  the  
d iffic u lt-  and usu a lly  cos tly  p roo f.

The T im e  E lem ent
A n  exa m ina tion  begins w ith  the  

n o tice  o f e xa m in a tio n  and  ends 
w ith  th e  te rm in a tio n  o f th e  p ro 
b a tio n a ry  period . I t  is  tiie re fo re  
c le a r th a t the  Com m ission has 
c o n tin u in g  ju r is d ic tio n  fo r  s ix  
m on ths a fte r  a p po in tm en t, as to 
the  ra tin g  fu n c tio n , w h ile  th e  de
p a rtm e n t has a d m in is tra tiv e  con 
tro l over the  employee d u rin g  th a t 
period .

S ection 14 o f th e  C iv il Service 
La w  possib ly th row s some re fle c t
ed lig h t on the  sub je c t: . . . C om 
m issions m ay refuse to  exam ine an 
a p p lica n t, o r a fte r e xa m in a tio n  to  
c e r t ify  an  e lig ib le  . . . w ho is p h y 
s ic a lly  so d isab led as to  be re n 
dered u n f it  fo r  h is  perfoa’m aiice  
o f th e  du ties o f th e  p o s itio n  to  
w h ich  he seeks ap p o in tm e n t.”  The 
section  does n o t cover an y  pe riod

sal

a fte r  c e rtific a tio n , and  refers 
to  phys ica l in c a p a b ility , bu t it 
least shows th a t  th e  Commissi 
is sp e c ifica lly  em powered to  wit 
h o ld  a p p o in tm e n t fo r  physical 
c a p a b ility  to  f i l l  a jo b . The sa 
w ould be t ru e . by  necessary 
ference fo r  m e n ta l incompeten 
i f  discovered in  tim e . In  fact, 
fusa l to  c e rtify , or, ha v in g  cer 
fied , s topp ing  th e  appointm ent, 
the  c o n d itio n  is discovered beft 
the  a p p o in tm e n t is m ade, is 
usual p ra c tice . D iscovery is usua 
made a t the  m ed ica l-phys ica l 
bu t occasiona lly some cases get i 
and cause the  d iffic u lty .
C an’t  Be A bso lu te in  A ll

The in te rp re ta tio n  th a t nial 
re te n tio n  fo r  the  fu ll probations 
pe riod  absolute is n o t supported 
a ll d irec tion s . F o r instance, 
positions are sub ject to  budg 
and vacancy. I f  dm -ing an 
ployee’s p ro b a tio n a ry  period, 
new budget goes in to  e ffect wn 
does n o t p rov ide  a sa la ry  foi' 
p o s itio n , is he s t i l l  e n title d  to  ci 
tin u e  on fo r  the  fu l l  s ix  monti 
to  th e  end o f the  period? Obvio 
ly  no t. T he  p ro b a tio n a ry  pe|' 
can no t, the re fo re , in  a ll partic 
la rs , be considered absolute, thov 
i t  is w e ll th a t i t  be s trong ly  
tected. A n  in ju ry  can be woi’K 
upon p ro b a tio n a ry  employees 
m uch leeway is g iven to  adini 
s tra to rs  and supervisors.

I f  th e  p ro b a tio n a ry  period 
p a rt o f the  e xa m ina tion , as is 
agreed, the  C om m ission 
could even revoke c e rtiflc ^ t^  
fo r  a m en ta l or ph ys ica l conciii 
e x is tin g  p r io r  the re to . I f

(Continued on Page 13/
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NEWS OF PUBLIC EXAMS

Iditorial
ositions 
lo Be Filled

na tion -w ide  e x a m in a tio n  fo r  
[fig in fo rm a tio n  and  e d ito r ia l 
jtions in  tihe W ash ing to n , D . C., 

w ill be announced p ro ba b ly  
week by  th e  U . S. C iv il 

vice Com m ission. S alaries fro m  
[974 to  $4,103.
^lis w ill be th e  f ir s t  exam lna - 

announced by th e  C om m ission 
in fo rm a tio n  and  e d ito r ia l po - 

bns in  th is  sa la ry  range  since 
end o f W o rld  W a r H . A fte r  

le exa m ina tion  Is announced, 
(plications w ill be accepted fo r  

Jput th ree  weeks. 
lApplicants w ill be req u ire d  to  
low th a t th e y  have had  ap p ro - 
liate experience o r educa tion , 
fritten tests w ill be scheduled 
- the fa ll.
Those passing th is  e xa m in a tio n  
1 be appo in ted to  in fo rm a tio n - 

^cialist pos itions in  such fie lds  
press, pe riod ica ls  and p u b lica - 

Ins, ra d io  and m o tio n  p ic tu res. 
Ihers w ill be appo in ted  as In -  
jrn iation c le rks, e d ito ria l c le rks, 
[iexing c le rks and  p ro o frea d in g  
Jjrks.
|Do n o t a tte m p t to  a p p ly  im t il 
]e ac tua l open ing o f th e  exam  
J announced. B la n ks  w ill be ob- 
linable th e n  a t th e  Second R e- 
lonal O ffice, 641 W ash ing to n  
Ireet, New Y o rk  14, N  .Y ., and 
I post offices, o th e r th a n  New 
Jbrk, N. Y . (M a n h a tta n  a n d 'T h e  
Ironx).

|l(i|led Trades Jobs 
jpen in Raritan Arsenal
I Applications w ill be received u n - 

f iu th e r no tice  fo r  pos itions in  
lie R a rita n  (N. J .) A rsenal. T he  
ps are:
[M ach in is t H e lper.
I Spray P a in te r H e lpe r, M a jo r 
lems.
[W oodworking M ach ine  O pera to r, 
[ca rpen te r S*hop (M ach ine  O p- 
faUr).
[B rick layer, M a in tenance . 
B ricklayer, M a in tenance , Leader, 

[carpenter. M a in tenance .
Painter, S igns, Leader. 

jW t'lder, C om b ina tion . 
S tcam fitte r, M a in tenance .

1 P liim be r-S te am fitte r. 
[R efrigera to r M echan ic, 
j Office M ach ine  M echan ic.
Sheet M e ta l W orke r.

I Pay ranges fro m  $1.20 to  $1.59 
hour.

[A pp licants should have s ix  
jionths to  five  years o f a p p ro p ri- 
|!e experience p e rtin e n t to  the  

silion fo r  w h ich  th e y  are ap p ly - 
l  S upervisory experience m ay 

|e required fo r  some o f th e  h ig h e r 
pde positions.
I App lica tions m ay be ob ta ined  by 
Mil or in  person fro m  the  D ire c - 
|*r. Second U . S. C iv il Service 
legion, 641 W ash ing to n  S tree t, 
few Y o rk  14, N. Y .: o r fro m  the  
^ecutive secretj^ry, B oa rd  o f U. S. 
'ivil Service E x ^ in e r s ,  a t tihe 
avitan A rsenal.

tonroe School Opens 
fall Term Sept. 12
The fa ll te rm  o f th e  M onroe 

p io o l o f Business, East 177th St. 
pd  Boston R oad, w ill s ta r t on 
Monday, Septem ber 12. S tudents 
pill be a d m itte d  once a m o n th  
ifter th a t date. T he  school Is ac- 
■redited by New Y o rk  S ta te  D e- 
>artment o f E du ca tio n , V eterans 
^du iin is tra tion , and  th e  N a tio n a l 
Pouncll o f Business. T he  new 
F m  m arks th e  open ing o f the  

year.
The new S im p lifie d  G regg 

phorthand System  w ill be fe a tu re d  
pa rt o f an  In tens ive  course in  

®hography and ty p e w ritin g .
courses also Inc lude  c iv il 

^rvice p re p a ra tio n , S tenotype, 
and S panish stenography, 

and tw o  year courses are 
U«ered to  V ete rans In  A ccou n tin g  

Business A d m in is tra tio n ,

, A study book fo r  D a iry  and 
Inspecto r is be ing prepared 

the A rco E d ito r ia l B oard. 
Ijj^Dles w ill be ava ila b le  w ith in  

next several weeks a t The 
u ; B o o k  Store, 97 Duane 

New Y o rk  7. T he  p rice  
be $2.

U. S. Clerk Test 
To S48 Closes

A pp lica tio n s  w ill be received un> 
t i l  Tuesday, Septem ber 6, fo r  th e  
n a tio n -w id e  U . S. C le rk  exam ina 
tio n  to  f i l l  po s itio ns  in  and  near 
W ash ing ton . D . C., a t $2,284 
(C A F -2 ) and  $2,498 (C A F -3 ). A p 
p o in tm e n ts  a t $2,086 (C A P -1 ) w ill 
also be m ade, as such vacancies 
arise, fro m  am ong e lig lb les who 
In d ica te  a w illingn ess  to  accept 
t ii6  s& lfiry

The no tice  sho u ld  be s tud ied  by 
those who w a n t c le rk  jobs in  New 
Y o rk  and New Jersey, too , as an 
exam  fo r  p o s itio ns  in  those areas 
w ill be he ld , a t a da te  n o t ye t set.

The e xa m in a tio n  num ber is  185. 
M e n tio n  b o th  th e  t it le  (C le rk ) and  
the  num ber w hen a p p ly in g  by 
m a il. B la n ks  m ay  be ob ta ined  in  
person o r by  rep rese n ta tive  also. 
(See W here to  A p p ly , be low ). Send 
f ille d - in  a p p lica tio n s  to  U . S. C iv il 
Service C om m ission, W ash ing to n  
25, D . C.

Location of Positions
D e p a rtm e n ta l and fie ld  positions 

in  W ash ing to n , D . C., A le xa n d ria , 
Va., A r lin g to n  C o un ty , V a.. and 
M on tgom ery and  P rin ce  Georges 
Counties, M d ., wIU be fille d  fro m  
th is  exa m ina tion .

A m ong th e  types o f C le rk  posi
tion s  to  be f ille d  fro m  th is  exa m i
n a tio n  a re : A p p o in tm e n t, C o rre 
spondence, D ocke t, A ccoun ting , 
T im e , Leave, P a y -R o ll, S ta tis tic a l, 
C oding. T es t R a tin g , P ro p e rty  and 
S upp ly, M a ll, F ile , In fo rn te tlo n , 
P io o fre a d in g , E d ito r ia l. In d e x in g , 
P urchas ing , T ra ffic , T ra n s p o rta 
t io n  R ate . etc.

T h is  e x a m in a tio n  w ill n o t be 
used to  f i l l  the  fo llo w in g  p o s itio ns : 
S tenographer. C le rk -S tenographe r. 
T yp is t. C le rk -T y p is t, Telephone 
O pe ra to r, M essenger, O ffice M a 
ch ine O pera tors (such as B ook
keeping M ach ine  O pe ra to r, C a l
c u la tin g  M a c h in e  O pera to r, 
T a b u la tin g  M a ch in e  and  T a b u la t
in g  E qu ip m en t O pera to rs) and 
Storekeeper.

R equ irem ents
T im e  and Place o f E xam ina tion . 

— E xa m in a tio n s  w ill be h e ld  in  th e  
places Usted below. A p p lica n ts  
sihould in d ic a te  on th e ir  a p p lica 
tio n  cards w here th e y  w ish  to  be 
exam ined. A ll com p e tito rs  w ill be 
n o tifie d  o f th e  exact tim e  and 
place to  re p o rt fo r  th e  test.

I t  is  announced th a t th e re  w ill 
be no ed uca tiona l o r experience 
requ irem en ts, bu t cand idates w ill 
have to  pass a w r itte n  test. In  
New Y o rk  S ta te  the  tests are ex
pected to  be g iven  a t A lbany, 
B in g h a m to n , B ro o k ljm , B u ffa lo , 
D u n k irk , E lm ira , F lu sh in g , G lens 
F a lls , H a m ilto n , H o rn e ll, Ith a c a , 
Jam aica, Jam estow n, K in g s to n , 
Long Is la n d  C ity , M alone, New 
b u rgh , New Y o rk , Ogdensbiu-g, 
O lean, Oswego, P la ttsb u rg , P ough
keepsie, R ochester, S chenectady, 
Syracuse, T ro y , U tic? i, W a te rtow n , 
Y onkers, B a ta v ia , Hem pstead, 
M id d le to w n , O neonta, R Iverhead, 
Saranac Lake.

Idea of W ritten Test
T he w r itte n  exa m in a tio n  m ay 

consist o f questions designed to  
test a p titu d e  fo r  le a rn in g  a ritt ad 
ju s tin g  to  th e  du ties o f th e  posi
t io n  and in c lu d e  questions o f th e  
fo llo w in g  genera l types:

1. A lp h a b e tiz in g .
2. C om pu ta tions and  questions 

in v o lv in g  s im p le  a r ith m e tic  
reasoning.

3. Nam e and  num ber com p ari
son.

4. W o rd  m ean ing  —  questions 
re q u ir in g  a lu iow ledge o f 
words.

5. R ead ing —  questltm s te s tin g  
th e  a b ility  to  read and  p ro p 
e rly  in te rp re t m a te ria l.

6. S pe lling .
7. G ra m m a r —  question* re 

q u ir in g  ft know ledg* o f 
g ram m ar.

T he  e xa m in a tio n  sbo uk i re 
qu ire  abou t 2Vi hours.

T he  te s t w ill be open to men 
and wom en.

R a tings. —  C om petito rs  will be 
ra te d  on a scale o f 100. A  h ig h e r 
s ta n d a rd  w lU  be req iu lred fo r  
e lig ib ility  on th e  reg is te r fo r  C le rk  
C A F-3 th a n  fo r  e lig ib ility  on the  
reg is te r fo r  C le rk  C A F-2. Com 
pe tito rs  w ho do n o t have ve te ran  
pre ference m m t m ake a ra tin g  o f 
a t least 70; com pe tito rs  e n title d  
to  5-p o in t pre ference, a ra tin g  ot 
a t least 65, n o t c o im tln g  p re fe r
ence c re d it; and com petito rs  en
tit le d  to  1 0 -p o in t pre ference, a 
ra t in g  o f a t least 60, n o t c o im tln g  
pre ference c re d it.

A pp lica n ts  m ust be c itizens o f 
or owe a lleg iance to  the  U n ite d  
Stateis. .

for Jobs 
Sept. 6

Age L im its  18 to  62
A p p lica n ts  m u s t have reached 

th e ir  e igh te en th  b ir th d a y  b u t m ust 
n o t have passed th e ir  s ix ty -second  
b ir th d a y  on t tie  c losing  da te  fo r  
acceptance o f ap p lica tio ns .

These age/ lim its  do n o t a p p ly  
to  persons e n title d  to  ve te ran  p re f
erence.

Age lim its  w ill be w a ived fo r  
w a r service in d e fin ite  employees 
w ho on Septem ber 6, 1949 are 
se rv ing  in  pos itions w h ic h  w ou ld  
be f ille d  fro m  th e  e lig ib le  reg is te r 
re s u ltin g  fro m  th is  exa m ina tion , 
and  w ho cou ld  n o rm a lly  be ex
pected to  have com ple ted 15 years 
o f F edera l service by  th e ir  seven
t ie th  b irtlhday .

These age lim its  w ill also be 
w aived fo r  w a r service in d e fin ite  
employees w ho on Septem ber 6 are 
serv ing  in  pos itions w h ic h  w ou ld  
be fille d  fro m  th e  e lig ib le  reg is te r 
re s u ltin g  fro m  th is  e xa m in a tio n  
and w ho cou ld  n o t be expected to  
have com pleted 15 years o f F edera l 
service by th e ir  seven tie th  b irtlh 
day. H owever, th e  nam es o f e li
g ib le  w a r service in d e fin ite  em 
ployees in  th e  la tte r  g roup w ill be 
entered on  supp lem en ta l lis ts  
w h ic h  w ill be used o n ly  a fte r  a ll 
o th e r e lig lb les  have been g iven 
ap p ro p ria te  cons ide ra tion . A n  e li
g ib le  on th e  supp lem en ta l lis t  m ay 
t>e accorded a com p e titive  s ta tus 
on ly  in  th e  p o s itio n  he he ld  on 
th e  c los ing  date, o r one o f lo w e r 
grade fo r  w h ic h  th e  lis t  Is app ro 
p ria te .

P hys ica l A b ilitie s
A p p lic a n ts  m us t be ph ys ica lly  

able to  p e rfo rm  th e  du ties o f the  
p o s itio n , w h ic h  are described else
w here In  th is  announcem ent. G ood 
d is ta n t v is io n  In  one eye, and  
a b ility  to  read  w ith o u t s tra in  
p r in te d  m a te ria l tihe size o f ty p e 
w r itte n  cha rac te rs , are requ ired , 
glasses p e rm itte d . A b ility  to  he a r 
th e  conve rsa tiona l voice, w ith  o r 
w ith o u t a h e a rin g  a id , is requ ired  
fo r  m o ^  p o s itio ns ; however, some 
pos itions m ay be su itab le  fo r  the  
deaf. In  m ost Instances, an am 
p u ta tio n  o f a rm , hand , leg, or 
fo o t w ill n o t d is q u a lify  an  a p p li
ca n t fo r  ap p o in tm e n t, a lth o u g h  I t  
m ay be necessary th a t th is  con
d itio n  be com pensated by use o f 
sa tis fa c to ry  prosthesis.

A n j p h ys ica l de fect w h ich  w ou ld  
cause ih e  a p p lic a n t to  be a hazard  
to  h im t:e lf, o r o thers, o r w h ich  
w ou ld  p ie v e n t e ffic ie n t p e rfo rm 
ance o f tho  du ties  o f t iie  po s itio n , 
w ill d is q u a lify  h im  fo r  a p p o in t
m ent.

A  p h ys ica l e xa m in a tio n  w ill be 
m ade by a  Pedewd m ed ica l o ffice r 
be fore  ap po in tm en t. Persons who 
are o ffe red  a p p o in tm e n t m u s i pay 
th e ir  ow n expenses in  re p o rtin g  
fo r  d u ty . I f ,  upon re p o rtin g  a t th e  
p lace o f assignm ent, th e y  are 
fo u n d  In e lig ib le  because o f p h ys i
ca l defects, th e y  can no t be ap
p o in te d  and  no p a rt o f th e ir  ex 
penses in  re tu rn in g  hom e can be 
p a id  by  th e  G overnm ent.

B e r ls te n  to  Be E s ta b li^ e d
T w o reg is te rs  w ill be established 

as a re s u lt o f th is  e xa m ina tion , one 
fo r  G rade CAP-2 and  one fo r  
G rade C A F-3. Names o f a p p li
can ts m a y  be placed on one o r 
b o th  o f these reg isters i f  th e y  a t
ta in  a p p ro p ria te  e lig ib ility . In  
f i l l in g  C le rk  pos itions p a y in g  $2,086
a year (G rade C A P -1 ), c e rtif ic a 
tio n  w ill be m ade fro m  am ong 
those e lig lb les  w ho In d ica te  a 
w illingness  to  accept th e  sa lary.

Persons w ho q u a lifie d  unde r 
Announcexaent No. 4 -L , Issued 
F eb ru a ry  4, 1947, o r A nnounce
m en t No. 125, issued O ctober 12, 
1948, and  w ho have n o t ye t re 
ceived an a p p o in tm e n t fro m  th e  
reg is ters, need n o t a p p ly  fo r  th is  
new e x a m in a tio n  as th e ir  e lig i
b i l it y  w ill be con tinued . Those who 
have e lig ib il ity  on the o ld  C le rk  
C A P -1 a n d  2 reg is ters w ill have 
such e lig ib ility  tra n s fe rre d  to  th e  
new  re g is te r fo r  C le rk  C AF-2. 
Those w ho e lig ib ility  on the 
o ld  C le rk  C A F-3 reg is te r w ill have 
such e lig ib il ity  tra n s fe rre d  to  tihe 
new re g is te r fo r  C le rk  C AF-3. 
Those w ho have e lig ib ility  on the  
o ld  C le rk  C A F -4  reg is te r w ill have 
such e lig ib ility  con tinu ed  fo r  grade 
CAP-4.

C e rtific a tio n  to  f i l l  vacancies in  
th e  d e p a itm e n ta l service in  the  
W a ^ n g to n ,  D. C., area, w ill be 
made o f th e  h ighest e lig lb les on 
th e  a p p ro p ria te  reg ister.

C e rtific a tio n  to  f i l l  fie ld  positions 
in  tihe D is tr ic t  o f C o lum b ia  w ill be 
m ade f ir s t  o f e lig lb les who reside 
in  th e  D is tr ic t o f C o lum b ia  and' 
in  nea rby V irg in ia  and M a ry la n d , 
in  f il l in g  fie ld  po&iUoxis i j i  M a ry 

la n d , c e rtif ic a tio n  w ill be m ade 
f ir s t  o f e lig lb les w ho reside in  th e  
S ta te  o f M a iT la n d  and in  nea rby 
V irg in ia  and the  D is tr ic t o f C o l
u m b ia ; and fo r  fie ld  pos itions in  
V irg in ia , c e rtif ic a tio n  w ill be m ade 
f ir s t  o f e lig lb les w ho reside in  th e  
S ta te  o f V irg in ia  and  in  nea rby 
M a ry la n d  and  the  D is tr ic t o f C o l
um b ia .

S a la ry  and W orkw eek

S a la ry  Is based on the  s ta n d a rd  
F ede ra l workw eek o f 40 hours. 
A d d itio n a l com pensation is  p ro 
v id ed  fo r  any au tho rized  ove rtim e  
w o rked  In  excess o f th e  40-h o u r 
week. T he  sa la ry  range fo r  each 
grade o f these pos itions Is g iven 
below. F o r employees whose se rv 
ices m eet prescribed s tandards o f 
e ffic iency, the  en trance  sa la ry  is 
Increased by th e  am oun t shown 
in  th e  tab le , fo llo w in g  th e  com 
p le tio n  o f each 12 m on ths o f 
service, u n t il the  m ax im um  ra te  
fo r  th e  grade Is reached.
G r a d e  E n t r a n c e  I n c r e m e n t  M a x i m u m
C A F - 1  $ 2 , 0 8 6 .0 0  $ 6 8 - 7 5 .2 4  $ 2 , 4 9 8 .2 8
C A F - 2  2 , 2 8 4 .0 0  0 6 - 7 5 .2 4  2 . 7 2 4 .0 0
C A F - S  2 . 4 9 8 .2 8  —  7 6 . 2 4  2 . 9 4 9 .7 2

A  F ede ra l em ployee se rv ing  in  
a p o s itio n  in  th e  co m p e titive  c iv il 
service, a t a sa la ry  above th e  
basic en trance  sa la ry  fo r  th e  po
s itio n  in  w h ic h  he is ap po in ted  o r 
c lass ified  fro m  th is  e xa m ina tion , 
m ay con tinu e  to  be pa id  a t h is  
c u rre n t sa la ry  ra te  i f  I t  Is n o t be
yon d  th e  m a x im u m  sa la ry  fo r  the  
p o s itio n  in  w h ich  he Is so a p p o in t
ed o r classified . A ll basic salaries 
are sub ject to  a deduction  o f 6 
pe rcen t fo r  re tire m e n t benefits.

H ow  to  A pp ly

F ile  a p p lica tio n  ca rd  F o rm  5000- 
A B  on ly . Be sure to  show th e  t it le  
o f th e  exa m ina tion , the  num ber 
o f th is  announcem ent (No. 185), 
and  th e  low est sa la ry  you are w i ll
in g  to  accept. O th e r fo rm s  w ill be 
fo rw a rd e d  w ith  no tice  o f ad m is 
s ion  to  the  exam ina tion .

F o rm  5000-AB m ay be ob ta ined  
fro m  any f ir s t -  o r second-class 
post office, except New Y o rk , N. Y . 
(M a n h a tta n  and T he B ro n x ) ; also 
fro m  th e  Second R eg iona l office, 
U . S. C iv il Service C om m ission, 
641 W ash ing to n  S treet, New Y o rk  
14, N . Y ., and  fro m  the  U. S. 
CJivil Service Com m ission, W ash 
in g to n  25, D . C.

A pp lica tio n s  m ay be ob ta ined  
a n d  file d  by m a ll, b u t m a il f ilin g  
requ ires th a t th e  a p p lic a tio n  be in  
on th e  c los ing  date. A  pa s tm a rk  

o f th a t da te  Is n o t enough.

NYC to Open 
23 Exams 
On Sept. 12

A pp lica tio n s  w ill be received 
fro m  Septem ber 12 to  27 fo r  th e  
fo llo w in g  23 N Y C  exams. T he  
te n ta tiv e  dates o f th e  w r itte n  tests 
a re  given.

5746. Asst. S upt. o f C o nstruc 
tio n  (B ld gs .), G rade 4, 12-3.

5671. D ie tit ia n , 11-16.
5805. E le va to r M e ch a n ic ’s 

H e lpe r, 12-5.
5745. G enera l S up t. o f C on- 

's tru c tlo n  (B ld g s .), G rade 4, 12-3.
5808. G aso line  E ng lnem an  

(M a rin e ), 11-28.
5849. Hom e E conom ist, 11-21.
5874. Insp ec to r o f Foods, G rade 

3, 10-29.
5809. In s tru m e n t M a ke r, 12-19. 

J u n io r S ta tis tic ia n , 10-29. 
Lo cksm ith , 12-5. 

N u tr itio n is t. 11-30.
Sewage T re a tm e n t W o rk 

er, 12-10.
5974. S tenographer (R e p o rtin g ), 

G rade 3, 11-5.
5785. S tock A ss is tan t (M e n ), 

11-19.
5744. S upt. o f C o n s tru c tio n

(B ld g s .), G rade 4. 12-3.
5810. W elder. 12-17.

P r o m o tio n
5668. E le c tric a l E n g in e e r: V a r

ious Depts. (re -o p e n in g ). 10-22.
5898. F u rn itu re  M a in ta in e r

(M e ta l W o rk ) : P ub lic  W orks, 11-3.
5776. G ardene r: H o sp ita ls ,

P arks, P ub lic  W orks, H ousing 
A u th ., 12^6.

5867. R am m er: Bd. o f T ra n s 
p o rta tio n , 11-16.

5816. S en io r P h a rm a c is t: C o r
re c tio n , 1-12.

5882. S uperv isor o f M enagerie : 
P arks, 11-15.

L a b o r  Class
O n Septem ber 7, 8 and 9 ap 

p lica tio n s  w ill be received fo r  
B oo kb inde r’s Seamstress pos itions, 
E xam  5836. T he  tes t da te is N ov
ember 13. The p o s itio n  is in  the  
Labo r Class.

5907.
5871.
5848.
5827.

U N IO N  W A N TS  S T A F F  K E P T
H erm an E pste in , ch a irm a n  o f 

t ile  M a n h a tta n  ^ a c h  H o sp ita l 
C hap te r, Loca l 20, U n ite d  P u b lic  
W orkers o f A m erica , sent a te le 
gram  to  A d m in is tra to r C a rl R. 
G ray , V etem ns A d m in is tra tio n , 
c a llin g  upon h im  to  stop a ll de
a c tiv a tio n  proceedings a t the  M a n 
h a tta n  Beach H o sp ita l, since M a y 
o r O ’D w yer has announced th a t 
th e  c ity  w ill no t exercise its  r ig h t 
to  Neponset Beach H o sp ita l.

Subscribe for fhe LEADER
The LE A D E R  conducts a d ire c t q u e s tlo n -a iid -a n sw e r ser- 

viee for its an nu a l subscribers. Besides the  benefits o f fu ll 
coverage of c iv il service news, no tices of exa m in a tio n s  and 
news of exa m ina tion  progress, subscribers o b ta in  a valuable 
he lp  tow a rd  a governm ent jo b , th ro u g h  the  service, or, I f  a lready 
pu b lic  employees, a id  in  th e ir  c iv il service problem s.

T he  LE A D E R  w ould  lik e  to  con tinue  its  past p ra c tice  of 
ren de ring  th is  d ire c t service to  a ll, bu t because o f Its  Increased 
news coverage, and new fea tu res, its  s ta ff m ust l im it  the  le tte r 
and te lephone in fo rm a tio n  service to  an nu a l subscribers.

Subscribe fo r  T he  LE A D E R . Use coupon below, i f  you 
p re fe r:

F IRST
w ith  c iv il service news 

w ith  w hat’s happen ing  to you and your 

jo b

w ith  new o p p o rtu n ities  

w ith  c iv il service m en and w om en every 

w here !

S V B S C m P T t O I V  $ 2  P e r  V e a w

CIVIL SERVICE LEADER,
9 7  D uane S treet, New York 7, N. Y.

Please en te r my subscrip tion  fo r one year.

Y o u r N a m *

4ddr«M

/  enclose check Q )

Send hUl to  me: mt m y office Q j my department 0  my fluh  Q
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Bus and Street Car 
Operator Exam 
Opens in October

E X A M S  F O R > U B L I C  J O B S
The app lica tions fo r  positions 

as S urface L ine  O pe ra to r w ill be 
received by the  N YC  C iv il Serv
ice C lm m ission a t its  A p p lic a tio n  
B ureau , 97 Duane S tree t, d u rin g  
tw o o r th ree  weeks in  O ctober, 
Sam uel H . G a lston, D ire c to r o f 
E xam ina tions, announced. The 
A p p lic a tio n  B ureau is tw o  blocks 
n o rth  o f C ity  H a ll, ja s t west o f 
B roadw ay, and opposite The 
LE A D E R  office.

T he  Com m ission, a t a specia l 
m eeting  ordered the  e xa m in a tio n  
held.

“ We tr ie d  very h a rd  to  f i t  the  
exa m ina tion  in to  th e  series fo r  
w h ich  app lica tio ns  w ill be re 
ceived d u rin g  Septem ber, b u t i t  
was im possib le ,”  he added. "T h e re  
is on ly  a bare outside chance the  
open ing w ill be la te r th a n  O c t.”  

Pay Is  5i59.62 a W eek
He said th a t the  dates fo r  th e  

O ctober f ilin g  period have n o t 
been set yet, no r has the  date on 
w h ich  the  w ritte n  tes t w ill be 
he ld , b u t th a t the  w r itte n  tests 
usu a lly  fo llo w  the  closing date by 
tw o  m onths.

The jobs are in  the  B oa rd  o f 
T ra n s p o rta tio n . T here  are 700 
p rovis iona ls in  the  t it le , op e ra ting  
buses and s tree t cans. A bou t 1,000 
jobs w ill be fille d  fro m  the  lis t  
d u rin g  its  life , i t  is expected.

P ay is $1.24 an hours to  s ta rt, 
fo r  a 48 -hour week, o r $59.62 a 
week. The pay rises to  $1.44, o r 
$69.12 a week.

I t  is expected th a t the  fo llo w 
in g  requ irem ents w ill o b ta in : A p 
p lica n ts  m ust be m ales n o t less 
th a n  5 fee t 4 inches (bare  fe e t) 
In  he ig h t.

A t the  date o f f ilin g  a p p lica 
tions, candidates m ust be c itizens 
o f the  U n ited  S tates and residents 
o f the  S ta te  o f New Y o rk . A t the  
tim e  o f appo in tm en t, candidates 
m ust com ply w ith  th a t section 
o f th e  A d m in is tra tiv e  Code w h ich

provides th a t any office o r posi
tio n , com pensation fo r  w h ich  Is 
payab le w h o lly  o r in  p a rt fro m  
the  funds  o f th e  C ity , sh a ll be 
file d  on ly  by a person who Is a 
bona fide  res iden t and dw e lle r o f 
the  c ity  fo r  a t least th ree  years 
im m e d ia te ly  preceding a p p o in t
m ent. Service in  the  arm ed forces 
does n o t In te rru p t residence.

A lth o u g h  th e re  are no age 
lim its  a t th e  tim e  o f f ilin g  ap
p lica tio ns , no e lig ib le  w ill be 
appo in ted fro m  the  lis t  who Is 
less th a n  21 years o f age a t the  
tim e  o f a p po in tm en t.

A t the  tim e  o f a p po in tm en t, 
candidates m ust be acceptable 
fo r  bond ing.

T he  w ritte n  tes t w ill be used 
to  evaluate th e  can d ida te ’s gen
era l In te lligence  and a b ility  to  
read and fo llo w  d irec tions . T he  
q u a lify in g  phys ica l tes t w ill be 
designed to  tes t th e  cand ida te ’s 
s tre n g th  and a g ility ; in  o rd e r to  
q u a lify , candidates w ill be re 
qu ired  to  ju m p  and c lear a rope 
2 fee t 6 inches in  h e ig h t and l i f t  
In  succession a 40-pound dum b
be ll w ith  one hand  and a 35- 
pound dum bbell w ith  th e  o th e r a 
fu ll a rm ’s le n g th  above he head.

P h ys ica l-M e d ica l Rules
C andidates m ay be re jec ted  

fo r  any disease, In ju ry  o r ab 
n o rm a lity , w h ic h  In  th e  o p in io n  
o f the  m edica l exam ine r tends to  
Im p a ir h e a lth  o r usefulness, such 
as he rn ia , defects o f th e  h e a rt 
o r lu ng s ; Im pa ired  h e a rin g  In  
e ith e r ea r; de fective  co lo r v is io n ; 
v is ion  o f less th a n  20/40 in  e ith e r 
eye (eyeglasses a llo w e d ); th ird  
degree o r d isab lin g  varicose veins.

A  s tudy m anua l fo r  S urface L ine  
O pe ra to r has been preiM ired by 
the  A rco E d ito r ia l B oard . Copies 
are ava ilab le  a t The Leader Book 
Store, 97 Duane S tree t, New Y o rk  
7, N. Y . The p rice  is $2. See ad on 
page 15.

VA Allowance Agents 
Sought for $7,432 Jobs

T hursday, A ugust 25, l£ the  
la s t day to  app ly  fo r  th e  U. S. 
exa m ina tion  to  f i l l  positions as 
R ead justm en t A llow ance A gent, 
CAF-13, and A ssis tan t R e a d ju s t
m en t A llow ance A gent, CAP-12, a t 
en trance  salaries o f $7,432 and 
$6,235 respective ly. A p p ly  to  the  
E xecutive Secre tary, V A  Zone 
B oard  o f U. S. C iv il Service E x 
am iners No. 2, Veterans A d m in 
is tra tio n , 252 Sevepth Avenue, 
New Y o rk  1. The vacancies to  
be fille d  are in  th e  V eterans A d 
m in is tra tio n  oilices In  N Y C  and 
T re n to n , N . J.

To q u a lify , a p p lican ts  m ust 
show a sub s tan tia l am oun t o f 
l.he ir experience in vo lve d  th e  
h a n d lin g  o f re a d ju s tm e n t a llo w 
ance program s or an xm em ploy- 
m en t com pensation p rog ram  In  
such volum e as to p rov ide a gen
e ra l know ledge o f one o r bo th  
such program s. In c lu d in g  ape lla te  
procedure. The experience m ust 
have inc luded  the  in te rp re ta tio n  
and exp la na tio n  o f laws, re g u la 
tions, po licies and p ractices and 
m ust have invo lved  su ffic ie n t 
pub lic  con tact w o rk  to  dem on
s tra te  a b ility  to  deal successfully

w ith  s ta te  agencies.
In  a d iiltio n , a p p lican ts  m ust 

have had s ix  years o f progressive ly 
responsible experience in  one o r 
m ore o f the  fo llo w in g  occupations 
o r professions; P ub lic  o r business 
a d m in is tra tio n , finance , account
ing , law , o r quas i-lega l a c tiv itie s . 
The experience m ust have in 
cluded o r been supplem ented by 
progressive ly responsib le a d m in 
is tra tiv e  o r superv iso ry experience 
com m ensurate w ith  th e  degree o f 
resp o n s ib ility  assumed by an o f
fice r, a d m in is tra to r o r rep resent
a tive  o f a la rge  o rg a n iza tio n  o r 
o f a S ta te  U nem ploym ent Com
pensation Com m ission who pe r
sona lly  decides com plex and con
tro ve rs ia l m a tte rs  o r who advises 
a t a s ta ff level in  a la rge  o rgan 
iza tio n  concerned w ith  h a n d lin g  
com pensation c la im s, o r pe rfo rm s 
respons ib ilities  In  connection  w ith  
the  co rd in a tio n  o f fu n c tio n s  o f 
o u tly in g  offices in  a geograph ica l 
area ro u g h ly  com parable to  a 
state. C om pe tition  In  th is  exam 
in a tio n  Is re s tric te d  by law  to  
hono rab ly  discharged w a r ve t
erans.

A pp lica tion s  m ust be file d  w ith  
th e  E xecutive S ecre tary. -

NYC Clerk Written Test 
To Be Held in December

(Continued from  Page 1) 
h igh  school and college students 
w ill also be a ttrac ted .

T lie  closeness o f the  date o f the  
w ritte n  test to  the  c los ing  date 
fo r  ap p lica tio ns  Ind ica tes th e  need 
fo r e lig ib les to  f i l l  the  3,000 ex
pected vacancies d m in g  the  fo u r 
year m axim um  life  o f the  lis t.

The app lica tions w ill be Issued 
from , and fille d - in  b lanks received 
at, the  offices o f the C ity  C o llec to r 
in  t lie  five boroughs, M r. G a lston  
added.

P io m  the  present e lig ib le  lis t—  
now p ra c tic a lly  exhausted— 1,434 
appo in tm en ts were m ade. In c lu d 
in g  jobs in  the B oard  o f T ra n sp o r

ta tio n . T here are s t i l l  about 800 
provis iona ls in  the  t it le .

The  sa la ry  is $1,860. T here are 
fo u r $120 an nu a l Increm ents.

The exam  w ill be open to  bo th  
men and wom en 

There  w ill be no specified age 
lim its , no S ta te  law  applies to  the  
m in im u m  —  18 —  and com pulsory 

l^retirem ent age to  th e  m ax im um  —  
70.

A  study m anua l fo r  C lerk. G rade 
2, has been prepared by th e  A rco 
E d ito r ia l B oard. Copies are o b ta in 
able a t The Leader Book Store, 
97 Duane S treet, New Y o rk  7, N . Y . 
The p rice  is $3. See ad on page 15.

a e

STATE
Open-Competitive

0330. D ire c to r o f E xam ina tions  
and T esting , $7,225 p lus five  a n 
n u a l increases to  $8,800. Fee $5. 
Open to  residents^ and n o n -re s i
dents o f th e  State* Requires doc
to r  o f ph ilo sop hy o r educa tion , 
and seven years’ experience In  
e lem en tary o r ‘secondary educa
tio n , fo u r o f w h ich  m ust be In  
specific fie lds. O ne vacancy In  
A lbany. W r itte n  te s t O ctober 22. 
(Closes F rid a y , Septem ber 16).

0259. S upervisor o f Test D e
velopm ent, $6,700, p lus five  a n 
nu a l Increases to  $8,144. Fee $5. 
F ive  years’ experience In  con
s tru c tio n  o f tests, tw o  o f w h ich  
m ust be superv iso ry, and  d o c to r’s 
degree w ith  spe c ia liza tion  in  tests; 
o r a p p ro p ria te  co m b in a tio n  o f 
t ra in in g  and experience requ ired. 
Open to  res iden ts and n o n -re s id - 
ents o f th e  S tate. W r itte n  test 
O ctober 22, One vacancy in  A l
bany. (Closes F rid a y , Septem ber 
16).

0331. Associate E duca tion  Su
pe rv iso r (V o ca tio n a l C u rric u lu m  
D eve lopm ent), E du ca tio n  D e p a rt
m en t, $5,232, p lus five  an nu a l in 
creases to  $6,406fi Fee $5. Open 
to  res iden ts and  non-res iden ts  o f 
th e  S tate. R equires college g ra d 
u a tio n  and  30 graduate  c re d it 
hours in  a p p ro p ria te  subjects. 
S ta te  c e rtific a te  to  teach  e ith e r 
shop o r v o c a tio n a l-te c h n ic a l sub- 
pect, p lus th re e  years o f app ro 
p ria te  com bined educa tion  and 
experience. W r itte n  te s t O ctober 
22. (Closes F rid a y , Septem ber 
16).

0208. A ss is tan t in  Test D evelop
m ent, D iv is io n  o f E xam ina tions  
and T es ting , E du ca tio n  D e p a rt- 
m en ,t $3,450, p lus five  an nu a l in 
creases to  $4,176. Fee $3. R e
qu ires tw o  years’ experience in  
a d m in is tra tio n , co n s tru c tio n  o r in 
te rp re ta tio n  o f ob jective  tests, and 
college g ra d u a tio n  w ith  ap p ro 
p ria te  courses, o r sa tis fa c to ry  
equ iva lent. W r itte n  tes t O ctober 
22. (Closes F rid a y , Septem ber 
16).

0332. C o rrec tion  In s t itu t io n  Vo
ca tio n a l In s tru c to r  (B a rb e rin g ),
D e pa rtm e n t o f C o rrec tion , $2,898, 
p lus fiv e  a n n u a l increases to  
$3,582. Fee $2. S ta te  c e rtific a te  
to  teach ba rbe ring , 9 th  grade ed
uca tio n  o r equ iva len t, and  five  
years’ experience requ ired . (Closes 
F rid a y , Septem ber 16).

0334. C o rrec tion  In s t itu t io n  
V oca tion a l In s tru c to r  (Shoem ak- 
in g  and  R e p a irin g ), D e pa rtm e n t 
o f C o rrec tion , $2,898 p lus five  an 
n u a l increases to  $3,582. R e
qu ires S ta te  c e rtific a te  to  teach 
shoem aking, 9 th  grade educa tion  
o r equ iva len t and  five  years’ ex
perience. (Closes F rid a y , Septem 
ber 16).

0336. In d u s tr ia l F orem an (T o 
bacco S hop), D e p a rtm e n t o f C o r
re c tio n , $3,036, p lus  five  a n n u a l 
increases to  $3,714. Fee $3. R e
qu ires five  years’ experience, one 
in  superv iso ry capac ity . W ritte n  
tes t O ctober 22. (Closes F rid a y , 
Septem ber 16).

0333. C o rrec tion  In s t itu t io n  V o
ca tio n a l In s tru c to r (C a rp e n try ), 
D e pa rtm e n t o f C o rrection , $2,898, 
plus five  an nu a l Increases to  
$3,582, Fee $2. R equires S ta te  
c e rtific a te  to  teach  ca rp e n try , 9 th  
grade educa tion  o r equ iva len t, and 
fiv e  years’ experience. (Closes F r i
day Septem ber 16).

0335. C o rrec tion  In s t itu t io n  V o
ca tio n a l In s tru c to r (T a ilo r in g ), 
D e pa rtm e n t o f C o rrection , $2,898, 
plus five  an nu a l increases to  
$3,582. Fee $2. R equires S ta te  
c e rtific a te  to  teach  ta ilo r in g , 9 th  
grade educa tion  o r equ iva len t, and 
five  years’ experience. W ritte n  
tes t O ctober 22. (Closes F rid a y , 
Septem ber 16).

0355. In s t itu t io n  F irem an , S ta te

D e pa rtm e n ts  and  In s titu tio n s , 
$2,070, p lus five  arm ua l Increases 
to  $2,760. Fee $2. Requires m in i
m um  h e ig h t o f 5’ 7”  in  ba r Teet, 
m in im u m  w e ig h t o f 135 pounds 
s tripp ed , s tre n g th  and sa tis fa c 
to ry  eyesight. W r itte n  te s t O c t
ober 22. (Closes F rid a y , S eptem 
ber 16).

0342. Associate C iv il E ng ineer 
(R esearch), B ureau  o f Research 

and S ta tis tic s , D e pa rtm e n t o f P ub 
lic  W orks, $3,450, p lus five  an nu a l 
Increases to  $4,176. Requires S ta te  
eng inee ring  license, college de
gree, and  seven years’ a p p ro p ria te  
experience. Fee $5. W r itte n  tes t 
O ctober 22. (Closes F rid a y , Sep
tem ber 16).

0344. J u n io r Gas E ng ineer,
S ta te  D epa rtm en ts , $3,450, p lus 
five  a n n u a l increases to  $4,176. 
Requires college g ra d u a tio n  w ith  
degree in  m echan ica l o r chem ical 
eng inee ring  and one yea r’s ex
perience w ith  p u b lic  u t i l i t y  o r reg
u la to ry  body In  eng inee ring  w o rk ; 
o r h ig h  school g ra d u a tio n  and 
five  years o f above experience, o r 
s a tis fa c to ry  equ iva lent. Fee $3. 
Open to  res iden ts and no n -re s- 
id en ts  o f th e  S tate. W r itte n  tes t 
O ctober 22. (Closes F rid a y , Sep
tem ber 16).

0343. In d u s tr ia l Eng ineer, D e
p a rtm e n t o f Labo r, $4,242, p lus 
five  a n n u a l increases to  $5,232. 
Fee $4. R equires college degree 
in  m echan ica l, c iv il, a rc h lte c tu a rl, 
o r chem ica l eng inee ring  and th ree  
years’ a p p ro p ria te  eng inee ring  ex
perience, o r sa tis fa c to ry  eq u iva l
ent. W r it te n  te s t O ctober 22. 
(Closes F rid a y , Septem ber 16).

0345. M o to r C a rrie r In v e s tig a 
to r, P ub lic  Service Com m ission, 
$3,174, p lus  five  annua l increases 
to  $3,846: Fee $3. R equires h ig h  
schol g ra d u a tio n , fo u r years’ ex
perience in  tra n s p o rta tio n ; o r tw o  
years’ experience and college 
g ra d u a tio n  ;o r sa tis fa c to ry  equ iv
a len t. Em ployees m ust p rovide 
own car. W r it te n  te s t O ctober 22. 
(Closes F rid a y , Septem ber 16).

0346. H ighw ay  L ig h t M a in te n 
ance Forem an, D e pa rtm e n t o f 
P ub lic  W orks, $6.93 to  $8.19 per 
day, p lus  c o s t-o f- liv in g  bonus o f 
15 per cent. Fee $.50. R equires 
th ree  seasons, since A p r il 1, 1939, 
o f h ig h w a y  co n s tru c tio n  and a b il
i t y  to  d rive  a tru c k . W r itte n  tes t 
O ctober 22. (Closes F rid a y , Sep
tem ber 16).

0347. S en io r P hys ic ian , S ta te  
D epa rtm en ts  and In s titu tio n s , 
$5,650, p lus five  annua l increases 
to  $6,910. Fee $5. Requires S ta te  
license to  p ra c tice  m edicine, p lus : 
C om p le tion  o f one yea r’s in te rn 
sh ip  and fo u r years ’ experience

Wher p̂ply
U. s .— 641 W ashingtn J r trk 

T e l. W A tk in s  4-1000, and

S ta te -R o o m  2301 at 
B A rc la y  7-1616. S ta te  OflBba 
302, S ta te  O ffice  B uild ing , 
fo r  c o im ty  jobs.

ose

N Y C — 96 D uane Stree 
C O rtla n d t 7-8880. Opposit LE

N Y C  E duca tion  
B ro o k ly n  2, N. Y .

New Jersey— C iv il Sei 
1060 B road  S tree t, Newar 
o f S ta te  agencies.

P ro m o tio n  exams are 
em ploy, usu a lly  in  particuj 

N Y C  does no t receive 
S ta te  bo th  Issues and recei 
a ll a p p lica tio n s  be post-m 
T he  U. S. also Issues and 
th a t a p p lica tio n s  be actual 
o f t l ia t  da te is n o t sufficl 
a p p ly in g  fo r  an application 
b u t a 6 -ce n t stam ped, adi 
shou ld  be enclosed w ith  the 
the  S ta te  and shou ld  be a 
dress above).

T he N Y C  and State 
Sundays and ho lidays, fron 
9 a. m . to  noon. The U.
8:30 am . to  5 p.m ., except 

H ow  to  G et T h e re -  
rea ch in g  the  U. S., State 
in  N Y C , fo llo w :

S ta te  C iv il Service Comfcv: 
IN D  tra in s  A , C, D , AA or 
Avenue lin e  to  B rooklyn 
B rig h to n  lo ca l to  C ity  Hall 
C h ris to p h e r S tree t station.

U. S. C iv il Service Co

-------------------------------------

(Tea( |y)— 110 L iv in g s to n  S tree t

S ta te  House, T re n to n ; 
lamden; personne l officers

a lready  In  governm ent 
as specified.

tions by m a il. New Y o rk  
by m a il an d  requires th a t 

dnight o f th e  closing date, 
tlons by m a il, b u t requires 
closing d a te ; a p o s t-m a rk  
postage Is requ ired  when 
C iv il Service C om m ission 

3% x9 Inches o r la rge r, 
a p p lica tio n  b lanks fro m  

to the  A lb a n y  office (ad -

open every day, except 
,m. and on S a tu rday  fro m  
is open every day fro m  
days and ho lidays.

th a t m ay be used fo r  
Service C om m ission offices

-R! les

ber

in  genera l p ra c tice  o f med 
o r s a tis fa c to ry  equivalent, 
ten  te s t O ctober 22. (Close 
day, Septem ber 16).

0349. P hys ic ian , S tate D 
m ents and In s titu tio n s , 
p lus five  an nu a l increasi 
$5,628. Fee $4. Requires 
u a tio n  fro m  m ed ica l school 
license to  p ra c tice  medicine, 
One yea r’s in te rn e sh ip , two 
experience in  general practi 
m ed ic ine , o r sa tis fa c to ry  
a len t. W r it te n  tes t 
(Closes F rid a y , September 1

0351. D e n tis t, Departme 
M e n ta l H yg iene, $4,242, plu 
a n nu a l increases to  $5,232, 
$4. R equires S ta te  
p ra c tice  d e n tis try  and one 
experience o r sa tis fa c to ry  
a len t. W r itte n  te s t Octobe

Octob(

licens

(Continued from Page 1)
Age C o m pu ta tion

, ^ e  m ax im um  age is 29. T h a t 
w ill be com puted on th e  basis o f 
th e  open ing date, Decem ber 1. 
Those w ho reach th e ir  30 th  b ir th 
day on th a t date are 31, accord- 
in g  to  c iv il service reckon ing , 
since th e y  are a lready In  th e ir  
th ir ty - f ir s t  year. So i f  a prospec
tiv e  can d ida te  reaches the 30th 
m ilestone on o r a fte r  Decem ber 
20, he ’s above th e  upper age lim it ,  
unless he ’s a ve te ran, w hen he 
m ay deducts fro m  h is  ac tu a l age 
the  tim e  spent in  tihe arm ed 
forces. In  o th e r words, he m ay be 
a c tu a lly  as m uch  o lde r th a n  29 
as the  le n g th  o f h is  m ilita ry  sei-v- 
ice.

T he  C om m ission w ill decide a t 
its  A ugust 30 m eeting  where ap 
p lic a tio n s  w ill be issued and 
received. Sam uel H . G a lston, D i
re c to r o f E xam ina tions , w ill 
recom m end the  C ity  C .om ptro lle r’s 
offices in  the  various boroughs. 
P res iden t Joseph A. M cN am ara 
favo rs us ing  th e  C om m ission’s A p 
p lic a tio n  B ureau , a t 96 Duane 
S tree t, i f  no a p p lic a tio n  pe riod  fo r

o th e r exams w ill be open 
those dates,

350 tc  Be A ppo in ted 
T he  C o m m is s io n  cer 

enough nam es so th a t the 
Tom m issioner W illia m  P. 0 
can a p p o in t 350 Patro lm en 
th e  presen t e lig ib le  lis t, 
w ou ld  be th e  f irs t  Patrolm ai 
p o in tm e n ts  un de r th e  budget 
w en t in to  e ffec t on J u ly  1 

T he  new  appo in tm en ts  int 
n o t o n ly  the  present eligible, 
also th e  pi*ospective candi< 
wtho. I f  th e y  become eligibles 
n e x t lis t, w ill have e a rlie r 
p o rtu n itie s , the  fa s te r the  pr 
lis t  Is used up. In  fa c t, tlie 
lis t  w o u ld n ’t  be promulgated 
jo b  o ffe rs  were m ade to 
th e  e x is tin g  lis t.

T he  new appointm ents 
scheduled to  be e ffec tive  on 
tem ber 16. T hey  w ou ld  have 
sooner, o n ly  th e  retirem ents 
n o t as m any as had been 
O th e r causes o f vacancies 
re tire m e n ts  are promotio 
Sergeant, res igna tions, 
and  deaths.

A fte r  tIhe new appointm ent

More Than 10,000 to Comp
T he  m ed ica l tests fo r  the  S an i

ta tio n  M an  e lig ib les w ill w ind  up 
on S a tu rday , A ugust 27.

T he  co m p e titive  w r itte n  tes t 
was passed by 11,125. T he  ra te  
of fa ilu re s  in  the  m ed ica l tests

has been 5.7 per cent. A p p ly in g  
the  same ra te  to  th e  a ll 11,125 
there  w ou ld  be 10,490 ca lled  to  
the com p e titive  phys ica l test, be
g inn ing  on W ednesday, Septem 

ber 7 in  V an  C o rtla n d t Park 
w ould m ean 635 fa ilu res 
q u a lify in g  m ed ica l test.

Cover O th e r Jobs

In  the  past abou t 10 per

14, N . Y . (M a n h a tta n ) 
utside d  New Y o rk , N . Y .

Ijew Y o rk  7, N . Y ., Te l. 
,ny 1, N . Y ., and Room  
Same app lies to  exams

U. Y . (M a n h a tta n ). -T e l. 
AD ER  office.

i l Service C om m ission—  
rs S tre e t; IR T  Le x in g to n  
F ourth  Avenue lo ca l or

Seventh Avenue lo ca l to

Friday, Septem ber 16). 
Senior In d u s tr ia l H ygiene 
, $5,650, p lus five  an nu a l 
to $6,910. Fee $5. R e- 

State license to  p ra c tice  
and one ye a r’s in te rn e - 

us: Tw o years o f specia l- 
actice as a phys ib ian , o r 
tory equ iva len t. W r itte n  
tober 22. (Closes F rid a y , 

16).
Jun io r P hys ic ian , S ta te  

nents and  In s titu tio n s , 
plus five  a n n u a l Increases 

Fee $3. Requires S ta te  
to p ractice  m edicine, g ra d - 
from m ed ica l school and 

s in te rn e sh ip . W r itte n  
tober 22. (Closes F rid a y , 
!er 16).

La b o ra to ry  T echn ic ia n  
athology) .D ep artm en t o f 
Hlgiene. $2,346, p lus five

a n nu a l increases to  $3,036. Fee 
$2. R equ ires college degree in  
science p lus  s ix  m o n th s ’ ap p ro 
p ria te  experience, o r h ig h  school 
g ra d u a tio n  p lus  fo u r years ' ex 
perience, o r s a tis fa c to ry  e q u iva l
en t. W r itte n  te s t O ctober 22. 
(Closes F rid a y , Septem ber 16).

0337. Associate E du ca tio n  A c
co u n ta n t, S ta te  ~ D epartm ents , 
$5,232, p lus  fiv e  a n n u a l increases 
to  $6,406. Fee $5. Requires h ig h  
school g ra d u a tio n  and n in e  years’ 
ap p ro p ria te  experience; o r college 
g ra d u a tio n  w ith  24 c re d it hours 
in  acco un ting  and  seven years’ ex
perience; o r s a tis fa c to ry  equ iv
a len t. W r it te n  te s t O ctober 22, 
(Closes F rid a y ; Septem ber 16).

0338. S en io r A cco u n ta n t, S ta te  
D epartm ents and  In s titu tio n s , 
$4,242, p lus fiv e  a n n u a l Increases 
to  $5,232. Fee $4, Requires h ig h  
school g ra d u a tio n  and  seven 
years’ specia lized a u d itin g  and 
accoun ting  experience; o r college 
g ra d u a tio n  and  five  years o f ex
perience; o r s a tis fa c to ry  equ iv
a len t. W r it te n  te s t O ctober 22. 
(Closes F rid a y , Septem ber 16).

0339. A ss is tan t A ccou n tan t, 
S tate D e pa rtm e n ts  an d  In s t itu 
tions, $3,450 p lus  five  a n nu a l in 
creases to  $4,176. Fee $3. R e
qu ires h ig h  school g ra d u a tio n  and 
five years specia lized a u d itin g  and 
accoun ting  experience ; o r college 
g ra d u a tio n  and  th re e  years’ ex
perience; o r s a tis fa c to ry  equ iv
a len t. W r it te n  te s t OctOber 22. 
(Closes F rid a y , Septem ber 16).

H ig h w a y  L ig h t M a in tenance  
Forem an, D e p a rtm e n t of P ub lic  
W orks. Vacancies ex is t in  several 
counties. R equires th re e  seasons 
(since A p r il 1, 1939) o f experience 
in  co n s tru c tio n  o r m ain tenance  
o f m odern  paved h ighw ays and 
a b ility  to  d rive  a tru c k . W hen 
s ta te  tru c k s  are n o t ava ilab le , 
persons appo in ted  to  th is  p o s itio n  
m ay be re q u ire d  to  fu rn ls ih  as a 
m in im u m , a s ta n d a rd  on e -ton  
tru c k  w ith  h a n d -h o ls t an d  du m p- 
body. A llow ance  o f $3.50 pe r day 
w ill be m ade fo r  use o f tru c k . 
S a la ry  range  $6.93 to  $8.19 per 
day p lus c o s t-o f- liv in g  bonus o f 
15 percen t. A p p lic a tio n  fee $.50. 
(Closes W ednesday, Septem ber 2.)

In s t itu t io n  F ire m a n , S ta te  D e
pa rtm e n ts  and  In s titu tio n s . V a 
cancies In  G ow anda S ta te  H osp i
ta l and  C ra ig  C olony. C andidates 
m ust have m in im u m  h e ig h t o f 
5’7”  in  bare fee t, w e ig h t 135 
pounds s tripp ed , m us t be p>hysical- 
ly  s trong , w e ll p ro p o rtio n e d  and 
free  fro m  defects th a t w ou ld  have 
a tendency to  Inca pac ita te , sa tis 
fa c to ry  h e a rin g  and  eyesight 
(w ith o u t glasses —  n o t less th a n  
20/40 In  each eye). A b ility  to  
opera te heavy m o to r vehicles. E n 
trance  sa la ry  $2,070. F ive  an nu a l

Inside Facts oritrolman Exam
Ijoirt 1,600 nam es w ill re - 

the  presen t lis t. C om - 
ir O’B rie n  w ill t r y  to  m ake 
'Pointments ju s t as fa s t 
ncies p e rm it. In  O ctober 
erable num ber o f a p p o in t- 
expected. S ince th e  1949- 

!ot provides fo r  1,882 P a- 
by June  30 ne x t, the  
list cou ld  be exhausted 
tim e, a lth o u g h  th e re  is 

J>ty th a t i t  w il l be.
“edule fo r  New Test 
immission expects to  h o ld  
exa m ina tion  in  M a rch , 
the m ed ica l te s t in  the  

'f th a t year fo r  those who 
W ritten, and  the  physica ls 
mber fo r  those who pass 
w ritte n  and th e  m edica l 

"le new lis t  w ou ld  be 
^ted, acco rd ing  to  present 
S*on a fte r  Ja n u a ry  1, 1951, 

to  avo id  h a v in g  to  
t̂e i t  un de r the  ex is ting  
e law , o n ly  to  have to  

the w ho le  lis t  in  a new 
nS^ent o rder. I f  th e  M itc h e ll 

Preference b i l l Is ra tifie d  
Polls In  th e  Novem ber 8 
election. T h a t b ill w ou ld

jol

e

ly

expe

disnii

su b s titu te  a p o in t system  fo r  the  
present absolute system  o f ve te ran 
preference.

The c o m p e titive  exam irxation 
w ill consist o f th e  w r itte n  test, 
and  a ph ys ica l test.

T he  jo b  is  coveted n o t on ly  be
cause o f the  en trance  pay o f $3,150 
and the  advance to  $4,150 a fte r 
th ree  years o f s a tis fa c to ry  service, 
b u t also because o f th e  o p p o rtu n 
itie s  fo r  p ro m o tio n  to  Sergeant a t 
$500 a year m ore th a n  th e  top  o f 
the  P a tro lm a n  gm de.

H a lf-p a y  re tire m e n t a fte r  20 
years o f service, m ore  fo r  longer 
periods, is a tta in a b le .

T he  m in im u m  h e ig h t Is 5’8”  in  
bare fee t. V is io n  m ust be a t least 
20/20 S ne llen, each eye je p a ra te ly , 
w ith o u t glasses. W e ig h t should n o t 
be d is p ro p o rtio n a te  to  *height.

A  s tud y  m an ua l fo r  P a tro lm a n  
has been prepared  by tbe  A rco 
E d ito r ia l B oa rd . Copies are a v a il
able a t T he  Leader B ook Store, 
97 Duane S tree t, New Y o rk  7, N . Y . 
The p rice  is  $2.50. See ad on page 
15.

Increases u p  to  m a x im u m  o f 
$2,760. A p p lic a tio n  fee $2. (Closes 
W ednesday, Septem ber 2.)

M a rk e tin g  In v e s tig a to r, D e p a rt
m e n t o f A g ric u ltu re  and  M arke ts . 
F o u r vacancies th ro u g h o u t th e  
S tate. R equ ires th re e  years’ ex
perience in  se llin g , g ra d in g . In 
spection  o r p re p a ra tio n  fo r  m a r
ke t o f f ru its  and  vegetables and  
h ig h  school educa tion  o r sa tis 
fa c to ry  equ iva len t. E n tra n ce  sa l
a ry  $3,036 w ith  five  an nu a l sa la ry  
increases up  to  m ax im um  o f 
$3,714. A p p lic a tio n  fee $3. (Closes 
W ednesday, Septem ber 2.)

0264. Associate P ub lic  H e a lth  
P h ys ic ian  (V enereal Disease C on
t ro l) ,  D e p a rtm e n t o f H e a lth , $6,700 
p lus five  a n n u a l Increases to  
$8,144. Fee $5. F ou r vacancies 
a t present. C and ida tes m ust be 
graduates o f approved m ed ica l 
school, have one yea r’s in te rn e 
sh ip , have o r be e lig ib le  fo r  S ta te  
license to  p ra c tice  m ed icine , and 
have in  a d d itio n  e ith e r: (a ) s ix  
years’ a p p ro p ria te  experience o r 
(b ) s a tis fa c to ry  equ iva lent. O ra l 
exam . S ta te  residence re q u ire 
m e n t w aived. (N o c los ing  d a te ).

0261. D is tr ic t  H e a lth  O ffice r, 
D e p a rtm e n t o f H e a lth , $6,700 p lus 
five  a n n u a l Increases to  $8,144. 
E ig h t vacancies a t present. Fee 
$5. C and ida tes m ust have g ra d 
ua ted  fro m  approved m edica l 
school have o r be e lig ib le  fo r  S tate 
license to  p ra c tic e  m edicine, and 
have In  a d d itio n  e ith e r (a ) one 
ye a r’s In te rn e s h ip  p lus s ix  years’ 
a p p ro p ria te  experience, (b ) one 
ye a r’s in te rn e s h ip  p lus post-g rad 
ua te  s tu d y  in  p u b lic  h e a lth  p lus  
tw o  and o n e -h a lf years’ ap p ro 
p r ia te  experience o r (c ) sa tis fa c 
to ry  e q u iva le n t o f fo rego ing. S ta te

g sldence req u ire m en t w aived, 
ra l tes t. (N o  c los ing  d a te ).
0296. Associate P ersonnel Ad« 

m in is tra to r, $5,232 p lus five  a n 
n u a l increases to  $6,406. Pee $5. 
College degree p lus  s ix  years’ ap 
p ro p ria te  experience requ ired . 
W r it te n  te s t Septem ber 17. 
(Closes F rid a y , A ugust 19).

0297. A ss is ta n t D ire c to r o f P e r
sonnel and  O ffice  A d m in is tra tio n , 
$5,232 p lus  fiv e  an nu a l Increases 
to  $6,406. Fee $5. College degree 
p lus s ix  years’ a p p ro p ria te  ex
perience requ ired . W r itte n  tes t 
Septem ber 17. (Closes F rid a y , 
A ugust 19).

0288. B a th  A tte n d a n t, $1,840 
p lus five  a n n u a l Increases to  
$2,530. No w r itte n  test. Pee $1. 
(Closes S a tu rd a y / Septem ber 17).

0294. D ire c to r of Personnel, 
$6,700 p lus  fiv e  a n n u a l increases 
to  $8,144. Pee $5. College degree 
p lus seven years’ a p p ro p ria te  ex
perience req u ire d . W r itte n  tes t 
Septem ber 17. (Closes F rid a y , 
A ugust 19).

0295. D ire c to r of M e n ta l H y* 
giene P ersonnel, $6,700 plus fiv e  
a n n u a l increases to  $8,144. Pee 
$5. College degree p lus  seven 
years’ a p p ro p ria te  experience re 
qu ired . W r it te n  te s t Septem ber 
17. (Closes F rid a y , A ugust 19).

STATE
Promotion

9803. S en io r O ffice M ach ine  
O pe ra to r (M im e o g ra p h ), (P ro m .), 
D P U I, D e p a rtm e n t o f Labor, 
$2,346, p lus  five  a n n u a l increases 
to  $3,036. Pee $2. W ritte n  tes t 
S a tu rday , Septem ber 17. C a nd i
dates m us t be p re sen tly  em ployed 
in  ups ta te  area, D P U I, In  G rade 
G -2  o r h ig h e r. (Closes W ednes
day, A ugust 31).

9802. S en io r O ffice M ach ine  
O pera to r ( A d d r e s s o g r a p h ) ,  
(P ro m .), D P U I, D e p a rtm e n t o f La - 
X)r, reissued, $2,346, p lus five  a n 
nua l increases to  $3,036. W ritte n  
lest S a tu rd a y , Septem ber 17. C an 
didates m us t be p resen tly  em 
p loyed in  up s ta te  area, D P U I, in  
G iude G -2  o r h igh e r. Pee $2. 
(Closes W ednesday, A ugust 31).

State, U. S., Army 
Aid Youths to Jobs 
As Gun-Makers

A  fo u r-y e a r course, designed 
to  tr a in  y o u th  in  th e  theoi-y and  
p ra c tice  o f th e  m a c h in is t tra d e  
as app lied  to  m odern g u n -m a k in g , 
is g iven a t th e  U. S. arsena l a t 
W a te rv lie t, N .Y ., by the  O rd inance  
D e p a rtm e n t o f the  A rm y , un de r 
th e  F ede ra l O rdnance T ra in in g  
P rog ram , in  co -o pe ra tion  w ith  th e  
U . S. C iv il Service Com m ission, 
R e cen tly  a g ra d u a tin g  class o f 38 
was presented w ith  New Y o rk  
S ta te  ce rtifica te s  o f com p le tio n  
o f a p p re n ticesh ip  tra in in g ; A ll 
were W o rld  W a r n  veterans.

T he  S ta te  A pp ren ticesh ip  C oun
c il approved th e  standards fo r  
M a c h in is t a t th e  U . S. arsenal.

E lig ib le  ages fo r  th e  ap p re n tice 
sh ip  course range fro m  16 to  20 
years. N o rm a lly  ages 17 and 18 
are p re fe rred .

A m b itio u s  Y ou ths  Desired 
T h e  In d u s tr ia l B u lle tin , p u b 

lish e d  by  th e  S ta te  D e pa rtm e n t 
o f La bo r, states th e  q u a lific a tio n s  
as fo llo w s :

“ A m b itio n  and d e te rm in a tio n , 
w illingn ess  and a b ility  to  le a rn ,

cou rtesy and  cha rac te r, are 
requ is ites  fo r  acceptance o f a 
y o u th  by W a te rv lie t A rsena l. A  
m ech an ica l o r voca tion  b a ck 
g ro u n d  is  desirab le, b u t Is n o t 
g iven undue w e ig h t.”

“ A cco rd in g  to  Forem an E. S. 
W ebste r o f the  app ren tice  d e p a rt
m en t. “ M a n y  o f ou r boys who com 
p le ted  theh- • course w ith  h ighest 
ra tin g s  showed tihe least prom ise 
fro m  th e  s ta n d p o in t o f previous 
voca tio n a l background b u t ra te d  
h ig h  in  th e  c iv il service te s t and in  
p e rs o n a lity  and cha rac te r t ra its . ”  

T he  course, d u rin g  w h ic h  th e  
s tuden ts  are pa id , consists o f s ix - 
m on th s  periods o f 1,000 hours 
each. Increases in  pay ra tes m ay 
be m ade a t th e  successful com 
p le tio n  o f th e  s ix -m o n th  periods. 
O ve rtim e , i f  req u ire d  is c red ited  
to w a rd  th e  to ta l req u ire d  le n g th  
o f appren ticesh ip .

T he  appren tice  shop Is con 
ducted on a p ra c tic a l shop basis, 
th e  school atm osphere be ing con 
fin e d  e n tire ly  to  classes on 
academ ic subjects.

Study Material for 
Mail Handler Exam

in Sanitation Man Physicals
pie phys ica l test. O n th e  
‘I® e lig ib le  lis t  w ou ld  con- 
‘‘round 9,400. S hou ld  th e  

th a t la rge , w h ic h  w ou ld  
Greater th a n  th e  num ber

of expected vacancies d u rin g  the  
fo u r-y e a r m a x im u m  lega l life  o f 
the lis t,  th e  N Y C  C iv il Service 
Com m ission w ou ld  consider de
c la rin g  th e  lis t  a p p ro p ria te  fo r  
Jobs in  o th e r t it le s  a t less m oney.

S a n ita tio n  M a n  pay Is $3,090 to 
ta l. w h ic h  equals $59.42 a week.

E lig ib le s  fa r  dow n on lis ts  fre 
qu e n tly  accept o ffers o f jobs a t 
less pay th a n  In  th e  t it le  fo r  
w h ich  th e  te s t was held.

In  th e  M a ll H a n d le r w r itte n  
tes t, th e  f ir s t  one to  be g iven 
fo r  th is  po s itio n . I t  Is  expected 
th a t  s im p le  a r ith m e tic  questions 
w ill be Inc luded. As these w ou ld  
m ost lik e ly  cause th e  cand idates 
th e  m a x im u m  tro u b le , sam ple 
a r ith m e tic  questions —  th e  type  
to  be expected in  such a c iv il 
service e xa m in a tio n , are g iven  
be low :

T h e  pe riod  fo r  rece ip t o f ap * 
p lic a tio n s  fo r  these posta l jobs 
closed re c e n tly  and th e  e xa m ina 
tio n  is  expected to  be h e ld  soon.

1, I f  th e  in te re s t on  $200 fo r  
tw o  years is  $16, w h a t is th e  ra te  
o f in te re s t?

2. A business m an  lo s t $2,700 
on a c e rta in  tra n sa c tio n . H*i th e n  
ga ined $3,400, spent $4,800 and 
fo u n d  th a t  he had  $7,500. W h a t 
h a d  he a t firs t?

I f  a g io ce r’s one-pound 
w e ig h t is  ^4 ounce sh o rt, how  
m u ch  does he ga in  d ishonestly  
fro m  th e  sale o f 20 sales o f b u t
te r  o f one pound each a t 32 cents 
a pound?

4. O n M onday a m an deposited 
$360 in  th e  bank. O n Tuesday 
he  deposited a sum  1 2 ^2 % grea te r 
th a n  th e  deposit o f M onday; and  
on  W ednesday he deposited a sum  
10% g re a te r th a n  th e  average o f 
th e  tw o  previous deposits; on  
T h u rs d a y  he w ith d re w  60% o f h is  
to ta l deposit. H ow  m uch d id  he 
have le f t  in  th e  bank?

5. In  w h a t tim e  w ill $300, a t 
6%  s im p le  in te re s t, y ie ld  an  
am o un t o f in te re s t equal to  th e  
p rin c ip a l?

6. A ca r cost a dealer $448. 
H e w ishes to  m a rk  I t  so th a t he 
m a y  deduct 20% fro m  the  m arked  
p rice  and  s t i l l  m ake 25% o f w h a t 
i t  cost h im . A t w h a t p rice  shou ld  
he m a rk  th e  car?

7. In  the  C entig rade  and  F a h 
re n h e it the rm om ete rs  th e  freez ing  
p o in ts  are 0° and 32° respective ly , 
and  the  b o ilin g  po in ts  are 100° 
and  212° respective ly . W hen th e  
te m p e ra tu re  is  50° F a h re n h e it, 
w h a t w ill th e  C entig rade th e r 
m om e te r in d ica te?

8. A ta n k 'w h ic h  ho lds 200 g a l
lons can be fille d  by on p ipe in  
15 m in u tes  and em ptied  by 
a n o th e r p ipe  In  40 m inu tes. I f  
th e  ta n k  Is em pty  and bo th  pipes 
are opened a t the  same tim e , how 
lo ng  w ill i t  take  to  f i l l  it?

9. 3 2 /5  is w h a t p a rt o f 7 2 /3?
10. A  sw im m ing  ta n k  is 44 fee t 

lo ng  by  5 yards deep by 19 fee t 
w ide. H ow  m any cub ic fee t o f 
w a te r does i t  c o n ta in  when fille d  
to  a  de p th  o f 3 yards?

11. T h e  C ity  o f New Y o rk  
bo ug h t th re e  typ e w rite rs  a t $150 
apiece. T he  ty p e w ritin g  com pany 
accepted in  p a rt paym en t th ree  
o ld  ty p e w rite rs  estim ated a t $15, 
$16, and  $19 apiece and a llow ed 
th e  c ity  6% d iscoun t on the  cost

p a r t o f the  b ill.  H ow  m uch  d id  
th e  c ity  hav« to  pay?

12. A  c ity  d e pa rtm e n t bough t 
th re e  grades o f o il a t 30 cents, 
40 cents and  45 cents a q u a rt, re 
spective ly . I f  th e  c ity  bough t th e  
same nu m be r o f qu a rts  o f each 
grade and th e  to ta l b i ll was 
$105.80, w h a t was th e  cost o f th e  
best b rand?

13. A  g ir l spent 35% o f h e r an 
n u a l sa la ry  fo r  liv in g  expenses, 
30%  fo r  c lo thes and  12% fo r  
re c re a tio n . She p lanned  to  save 
a ll o f th e  rem a ind e r b u t fo u n d  
I t  necessary to  spend 20% o f i t  
fo r  d e n ta l services. She th e n  ha d  
$174.80 le ft. W h a t was h e r a n 
n u a l sa lary?

14. A n  estate is  d iv ide d  am ong 
th re e  he irs . A , B  and C, so th a t 
A  has bVi o f th e  w ho le  and  B  
has tw ic e  as m uch as C, I t  is 
fo u n d  th a t  A  has 56 acres m ore 
th a n  C. H ow  m any acres are in  
th e  e n tire  estate?

15. A  m an sold tw o  fa rm s  fo r  
$4,800 each. O n the  one he ga ined 
20% , and  on th e  o th e r he lo s t 
20% . W h a t was th e  n e t g a in  o r 
loss on these transa c tion s?  I f  
ga in . In d ica te d  by a p lus answ er; 
i f  loss, in d ica te  by a m inus answer.

16. F in d  the  p ro fit  on  a fiv e - 
g a llo n  keg o f In k  bought a t $5 pe r 
keg sub je c t to  36% d iscoun t, one 
h a lf  o f w h ich  Is sold In  p in t 
bo ttles  a t 20 cents each and the  
re m a in d e r In  q u a rt bo ttles  a t 
32>/2 cents each. The p in t bo ttle s  
cost 2*/2  cents each and the  q u a rt 
bo ttles , 4 cents each.

17. A  and B  are on opposite 
sides o f a c irc u la r pond w h ich  is 
1,380 fee t in  c ircum fe rence . T hey 
w a lk  a round I t,  s ta r tin g  a t the  
sam e tim e  and in  th e  same d ire c 
tio n . A  w a lks a t the  ra te  o f 45 
yards per m in u te , and  B  a t the  
ra te  o f 50 yards per m in u te . In  
how  m any m inu tes  w ill B  ove r
ta ke  A?

18. W h a t is the  greatest n u m 
ber w h ich  w ill d iv ide  27, 48, 90, 
and 174, and leave the  same re 
m a in d e r In  each case?

19. In  a m ix tu re  o f go ld and 
s ilve r, w e igh in g  64 ounces, th e re  
are  4 ounces o f s ilve r. H ow  m uch 
go ld m ust be added t j ja t  the re  
m ay be % o f an ounce o f s ilv e r 
In  18 ounces o f the  m ix tu re ?

K E Y  ANSW ERS

1, 4% ; 2, $11,600; 3, 10 cen ts; 
4, $474.40; 5, 16 yrs &  8 m on th s ; 
6. $700; 7, 10 degrees; 8, 24 
m in u te s : 9, 51/115; 10, 7,524; 11, 
$376; 12, $41.40; 13, $950; 14,
252; 15, m inus $400: 16, $3.15; 
17, 46; 18, 21; 19, 32.

A  com plete s tudy book fo r  M a il 
H a n d le r has ju s t been prepared 
by th e  A rco E d ito r ia l B oard . 
Copies are ava ilab le  a t T he Leader 
B ook Store, 97 Duane S tree t, New 
Y o rk  7, N. Y . T he  p rice  is $2.
V-------------------------------------------------------------
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NFPOC Is Dissatisfied 
With Amended Postal Bill

D issa tis fa c tio n  w itla  th e  reduced 
bene fit proposed in  am ended post
a l b ills  was expressed by P a tr ic k  
J. F itzge ra ld , p res iden t o f Local 
10, New Y o rk  F ede ra tion  o f Post 
Office C lerks, in  a s ta tem ent.

“ Posta l employees th ro u g h o u t 
the co u n try  have been h it  w ith  a 
vacuum , as fa r  as bene fic ia l leg
is la tio n  in  th is  session o f Con
gress is concerned,”  he said. 
"M a n y  believed th a t w hen 218 
Congressmen signed Congress
m an John R. W a lsh ’s p e titio n  d is
cha rg ing  the  House C iv il Service 
and Post O ffice C om m ittee  fro m  
fu r th e r  cons idera tion  o f H .R . 4495 
th a t a ll obstacles were rem oved. 
However, C h a irm a n  T om  M u r
ray  reported  a w atered-dow n ver
sion o f H .R . 4495 before the  
p e titio n  cou ld be invoked and now 
the  le g is la tio n  is tie d  up in  the  
House Rules C om m ittee.

“ M r. M u rra y  requested o f the  
Rules C om m ittee fo r  ‘specia l ru le ’ 
to a llow  e a rly  cons ide ra tion  o f 
the b ill on the  House floo r. Con
gressm an R obe rt J. C orbe tt, m em 
ber o f the  Post OfTice C om m ittee, 
subm itted  a reso lu tio n  to  d is
charge the  Rules C om m ittee  and 
i f  they fa il to  take  p ro m p t ac tio n  
ano the r I’.i.scharge p e titio n  w iil be 
filed.

“ Assurances had been obta ined 
from  House Leader M cC orm ack 
th a t the  postal pay ra ise and re- 
c lassincation b ill as repo rted  by 
the Post O ffice C om m ittee  w ould 
bo actff^ upon a t th is  session. 
Congressmen fro m  a ll partis o f 
the C o u n try  are anxious to  give 
the postal employee the  a d ju s t
m ents needed i f  the y  are g iven 
an o p p o rtu n ity  to  vote on th e  
b ills

“ I t  is dem ora liz ing  to  the  serv
ice when m en fin d  th e y  are go ing

in to  debt, los ing  th e ir  savings and 
no t be ing able successfu lly to  
cope w ith  th e  h ig h  cost o f liv in g  
w h ich , c o n tra ry  to  repo rts , show 
no decline. M en w ith  m any years 
o f service have n o t been recog
nized by p ro m o tio n  to  th e ir  p ro p 
er grade fo r m ore th a n  fo u r years 
and are a t th e  p o in t w here th e y  
have no hope o f ever o b ta in rng  
recogn ition  before re tir in g . W hen 
vaca tion  tim e  ro lls  a round , posta l 
employees a re  ever m in d fu l o f 
the la ck  o f ap p re c ia tio n  accorded 
them  w hen th e y  no te  o th e r Fed
era l employees g e ttin g  26 days’ 
annual leave.”

The postal employees are seek
ing passage o f th e  o rig in a l H  R. 
J495 b ill to  p rovide a $150 an 
nual sa la ry  increase, equalized 
vaca tion  and sick leave w ith  o th e r 
Federal governm ent w orkers, im 
m ediate c re d it fo r  past service 
fo r sa la ry  grades to  sen io r em 
ployees and allow ance tow a rd  
purchase o f u n ifo rm s  w here re 
qu ired by th e  service.

Medical Officer Tesi;
Jobs Pay to $10,305

A n e xa m in a tio n  fo r  M ed ica l 
O ffice r positions was announced 
by tihe F o u rth  U. S. C iv il Service 
Region, W ash ing to n , D . C. Posi
tion s  are In  F edera l agencies in  
the  S tates o f M a ry la n d  (except 
A rlin g to n  C o un ty  and th e  C ity  o f 
A le x a n d ria ), and W est V irg in ia . 
The positions pay be g inn ing  sa l
aries ra n g in g  fro m  $5,232 to  
$10,305.

A p p lic a tio n  b lanks m ay be ob
ta in ed  fro m  th e  in fo rm a tio n  office. 
F o u rth  U . S. C iv il Service R egion, 
W ash ing ton , D . C.

G e t  Y o u r A R C O

HANDLER
STUDY BOOK $2.00
To Help You Pass the Test

at the

Leader Bookstore, 97 Duane St.

r . i :  \ D I : R  b o o k s t o r e , 9 7  D u a n e  S t . ,  N .Y .7 .

P ic  a s e  .send  m e  ...........  c o p y  P . O . M a i l  H a n d l e r
S im ly  |{()c>k. I e n c l o s e  $ 2 ,  p l u s  1 5 e  p o s t a g e .

\  \ r * I E  ...............................

A<!«!rt*ss ............................. .............................  C i ty

FOR JOB SECURITY
J O I N

Federal C a ree r Employees A ssocia tion  —  N ew  Y ork C h a p ftr  
The mailing addross of the Association is 234 Seventh Avenu*, N«w York 
I I ,  N. Y. Phone: WAtkins 9-7611 or PResIdent 2-7202.

FILL IN  A N D  M A IL  B LA N K

Federal CareSt- Em ployees A ssocia tion  —  N ew  Y ork C h a p te r
I herewith apply for membership in the Association and will attlft h  
every way possible to achieve job security for non-veteran car*«r M»> 
ployoes, and to preserve the Career System In Civil Sarvic*.

NAME

HOME ADDRESS -  

f  AGENCY _ -  «  -  -  -LOCATION -  

I acquired permanent Civil Service status on (dat*)

Date of application; SIGNATURE -iiifcliMt

(Membership duos are $5.00 per year, and may ba palJ In orm sum or 
two monthly instalments Make checks and money orders payabt* ie  
Federal Career Employees Assn., and mail to ROSINA D. STICH, Traatur«r, 
215 Manhattan \ ■ Now Yprk 25. N. Y, Phone M O  6-3093).

PATRICK J. FITZGERALD

FINGERPRINT

INSTRUCTOR

A ll phases o f fin g e rp r in t Ide n tt- 

fic a tio n . E stab lished  school in  

M a n h a tta n .

P u ll o r p a r t tim e. S ta te  edu

ca tio n , experience, sa la ry . B ox 

616. Leader, 97 Ehiane S t.J^Y C .

UfiOAl. NOTIOB

S T A T E  O F  N E W  Y O R K  —  I N 8 U a i . N C »  
D E P A R T M E N T .  A L B A N Y .  I ,  R o b e r t  
D iu o c n ,  S u p e r i u t e n d e u t  o f  I n a u r m a c e  o i  
t h e  S t a t e  o f  N e w  Y o r k  h e r e b y  c e r t i l y  
p u r s u a n t  t o  l a w ,  t h a t  t h e  H a r d w a r e  I n -  
d e u m i t y  I n s u r a n c e  C o m p a n y  o f  M i n n e i w t ^  
M in e a p o l iB ,  M l a n e s o t a .  U  d u l y  U c e n s ^  
l o  t r a n s a c t  t h e  b u a in e e *  o f  i n a u r a n c *  i n  
t h i s  s t a t e  a n d  U ia t  i t a  f l t a to m e n t  f i le d  l o r  
t h e  y e a r  n d e d  D o c .  3 1 .  1 9 4 8 .  s h o w *  t h e  
lo l lo w in f f  c o n d i t i o n :  T o t a l  A d m i t t e d  A*- 
s e ts ,  $ 4 , 7 7 1 , 7 7 0 . 0 8 ;  T o t a l  L d a b i l i t l e e  ( e x -  
c p t  C a p i t a l )  $ 3 , 6 6 7 , 3 4 7 . 4 9 ;  C a p i t a l  P a i d -  
u p  $ 6 0 0 , 0 0 0 . 0 0 ;  S u r p l u s  a n d  V o l u n t a r y  
i f s i  r v e ,  $ 7 1 4 . 4 3 a . 1 9 ;  S u r p l u s  am rec ra rd s  
p o l i c y h o l d e r s .  » 1 . S 1 4 .4 3 2 . 1 9 ;  I n c o m e  l o r  
t h e  y e a r .  $ 3 , 4 6 8 , 1 1 4 . 1 0 ;  D U b n r s e m e n U  l o r  
t h «  y e a r  $ 3 ,6 7 0 .5 3 & .8 & .

Advice on How to Win 
Given to Career Group

(Continued from Page 1) 
em ployees d ire c tly , th o u g h  these 
tw o  p o in ts  o f v iew  ve ry  o fte n  ru n  
p a ra lle l.

C om m enting  on th e  Career E m 
ployees' A ssoc ia tion ’s f ig h t to  push 
its  ow n good governm ent b ills  
th ro u g h  th e  c u rre n t session o f 
Congress, M r. W atson advised 
th a t close w o rk  and  fr ie n d ly  re 
la tio n s  w ith  th e  leg is la to rs  are 
n o t in  them selves su ffic ien t. 
S im ila r  c o n ta c t m ust also be 
m a in ta in e d  w ith  th e  A d m in is tra 
tio n . T h is  b ra n ch  o f th e  govern
m en t, he stressed, can do m uch 
to  h e lp  o r h in d e r progress o f th e  
m e rit system , th ro u g h  a p p o in t

m e n t o f key o ffic ia ls  such as th« 
c iv il service com m issioners, th rou g i} 
executive  orders, and  th ro u g h  ex. 
ecu tive  pressure on Congress.

M r. W atson  also ca lled  fo r  non. 
co m p e titive  appo in tm en ts  to  b« 
m ade w ith in  th e  m e rit system 
and n o t the  spoils system  and fo r 
ad o p tio n  o f th e  re fo rm s  proposed 
by th e  recen t H oover Com m is. 
Sion on O rg a n iza tio n  o f th e  E x
ecu tive  B ra n ch  o f th e  G overn
m en t.

Is ra e l H . S tillm a n , p re s ide n t of 
th e  F edera l C areer Em ployees As
soc ia tion , conducted th e  m eeting , 
w h ich  closed w ith  a question-and , 
answer period .

Conservation Aid Test Is Open Indefinitely
A n  e xa m in a tio n  has been opened 

b y  th e  B o a rd  o f U . 8 . C iv il Service 
E xam ine rs. D e p a rtm e n t o f A g r i
c u ltu re , A tla n ta , Q a., to  f i l l  Con
se rva tion  A id  positions fo r  d u ty  
in  th e  S o il C onserva tion Service 
o f th e  D e p a rtm e n t in  A labam a, 
F lo r id * , G eorg ia , K e n tu cky , M is 
s iss ipp i, N o rth  C a ro lina , S ou th  
C a ro lin a , Tennessee, and V irg in ia . 
T h e  po s itio ns  pay be g inn ing  sa l
aries of $2,284 and $2,724.

A p p lica n ts  m ust have ha d  from  
one to  tw o  years o f experience in  
so il conserva tion  w ork, such as 
co n to u rin g , te rra c in g , ^ r ip  crop 
p ing , g u lly  c o n tro l s truc tu res , sod
d ing , and  p la n tin g  trees.

A pp lica tio n s  w ill be accepted 
u n t il fu r th e r  notice.

A p p lic a tio n  b lanks m ay be ob
ta in e d  fro m  the  B oa rd  o f E xam 
in e rs  (address above) by m a il.

SCHOOL DIRECTORY
4e«dcailr a n i  Commeretol— ColIe»e Prepar»tory  

b o m  AOADIMX— m tb a s b  iS*t Oor B'ultoD 8 t..B klyn OegenU
M JL  *-*447.   -

A o e r e d i t e l

^  B A R B K B  S C H O O L

B a r b e r  S c h o o l ,  * 1  B o w e ry .  W.Y.C. W A  B - 0 9 3 8 ._________ ___________________________

BusIncM BebooU

S T A T E  O F  N E W  Y O R K  —  L N S U B A N O i  
D E l^ A R T M E N T .  A l iB A N Y .  I ,  R o b w t  B. 
D in e e u ,  S u p e r i n t e n d e n t  o f  I n s u r a n c e  o i  
t h e  S t a t e  o f  N e w  Y o r k  h e r e b y  c e r t i l y  
p u r s u a n t  t o  l a w ,  t h a t  t h e  M u t u a l  lmi>l0- 
m e n t  a n d  H a r d w a r e  I n s u r a n c e  C o m p a n y ,  
O w a to n n a :  M in n e s o t a ,  i« d u l y  l ic e n c e d  t o  
tT iv isa c t  t h e  b u s in e a a  o f  I n s u r a n c e  t a  
t h i s  s t a t e  a n d  t h a t  i U  s t a t e m e o t  f i l e d  tar 
t h e  y e a r  e n d e d  D e c .  8 1 .  1 9 4 8 ,  s h o w e  ^  
f o l l o w i n g  c o n d i t i o n :  T o t a l  A d m i t t e d  A«- 
s e U ,  $ 1 5 , 7 0 4 , 4 6 2 . 3 9 :  T o t a l  U a b i U t i e *  ( w -  
c e p t  C a p i t a l )  » 1 1 . 3 1 7 . 4 3 8 . 8 1 ;  S o r p l n a  a «  
n > r a rd a  p o U c y h o ld e re ,  $ 4 , 3 8 6 ,0 7 8 . 6 8 :  Itt*
c o m e  l o r  t h e  y e a r ,  $ 1 1 , 0 1 1 ,4 7 9 . 7 * :  
b o r s e n i e n U  * « r  UM y e a r ,  $ 0 . 7 0 * . 0 1 « . « l .

3 T A T B  or N B W  Y O E K  —  n W U a A M C B  
D E P A R T M E N T .  A U B A JT T . I .  R o b w t  B. 
D in e e n ,  S u p e r i n t e n d e n t  9t I n s u n u M O  at 

t h e  S t a U  o l  N e w  Y o r k ,  h e ro t a r  eeri iX y  
p u r s u a n t  t o  l a w ,  t h a t  t b e  H a r d w s r o  M u 
t u a l  I n s u r a n c e  C o m p a n y  o l  M in n e e o t e  
M in n e a p o l i s ,  M in n e s o t a ,  i e  d u l y  U oenaed  
t o  t r a n s a c t  t h e  b n s in e M  o< i n s u r a n c e  t e  
t h i a  s t a t e  a n d  t h a t  i U  s t a t e m e n t  f i l e d  l o r  
t h e  y e a r  e n d e d  D e c .  S I ,  1 0 4 8 ,  s h o w *  t b o  
f o l l o w i n *  c o n d i t i o n :  T o t a l  A d m i t t e d  A»- 
ao ta . $ 1 2 , 2 1 2 , 0 3 6 . 2 3 :  T o t a l  L i a b U i t i e e  («an 
u e p t  C a p i t a l )  $ 8 , 8 3 1 , 3 3 7 . 0 1 :  S o r p h M  
reg-arde  p o l i c y h o l d e r s ,  $ 3 , 3 9 0 ,6 9 0 4 5 * ;  
c o m e  l o r  t h e  y e a r ,  $ 0 , 7 3 3 ,7 4 3 . 4 8 ;  Dto- 
t> u rs e m e u ta  l o r  t k «  y e a r .  $7,6S8.0e«.0#.

K A N D L E B .  BJIMA. —  SUPP01M B1»TA1. 
C I T A T IO N .  —  P .  1 6 8 0 ,  1 9 4 0 . — T he P e o p l *  
ot t h e  S t a U  ot H e w  Y o r k .  B y  th e  Oraoo 
• f  Q o d  F r e e  a n d  I n d e p o n d e a i .  Ut t t r i4 -  
c h e a  S e h e lz k e .  r e a id ia v  a t O oettincer, 
Q e r a ia n y .  S c h i ld w e c  S O j t  I a I h  Ptenndis, 
r e s i d i n r  a t B e r l i n - Z e h le n d o r l ,  O erm aoy, 
N i k l a s s t r a a iw  38.A  R i c h a r d  K a n d k r ,  M- 
s id i n *  a t B o c a s  iM  Toro, R e p .  P anam a 
E d m u n d  K u n d le r ,  residing a t Bocae d rt 
Toro, R e p .  P anam a th e  ne* t 9 t U a  a id  
h e i r s  a t l a v  Of B m a  K andler, deeeaeed. 
e n d  v r e e t i n r :

W hereas, H erm ann B ntrop , w ba 
a t  366 E ae t 8 8 th  S treet. B oroock •< 
h a tta n , th e  C itr o t Mew York, hae te le ly  
^ p U e d  to  th e  Surroffate 'a C ourt o f oor 
C ouuty of Mew Y ork to  h a re  a  ee rta la  ka- 
s tru n ien t in w ritin r  dated  th e  lO tk  daiT 
o l Jan u ary , 1940, re la tin g  ta  b o tk  real 
and personal property , doly  p ro red  aa 
th e  lae t w ill and  testam en t td  B m a  K a e *  
lar, deceased, who w as a t  th a  tim e 
h e r death  a  resident o< Tbo City •< Bew 
V ork (a t  17» B aat O lat S treet B orongk •«  
M an h a tta n ), tbo C oont# of Mew Y oi^.

T herefore, yon and each of you are  eited 
to  show cause before  th e  SuiTOvate'a OouH 
of o u r C ounty of Mew Y ork, a t tbo  HtaD 
of R('fx>rd. ia  th e  C ounty a t Mew Y ork, 
ou thti ^8vh it.iy of Septem ber, .ona tb o fr  
»aiid nine h iindred and lorty-nkie, 
U^ill-poat tea u cioc'lc in  th e  lo renooa 
th a t day, w hy th e  said wlU and teata- 
mesit ahoold n e t be adm itted  to  p robate  
u  a  w in of rea l and pereonal propertir. 

la  testim ony w hereol. wo havo caueo i 
the  lieal of th e  S u rro ra te 's  C oart 
of the  sai4 County of Mew Y ork 
to be hereun to  affixed. W itneaa, 
H onorable G eorre F ran k ea th a le r 

( ! . , ‘M ‘̂ iirro^ate o< o a r said  C ooaty mi 
JSew Y o rk , a t said county, th e  
l l t b  day of A ugust ia  th e  year 
of o u r Lord one thousand  
hundred  and forty-nine.

P llU vIP  A. DONAHUB 
Oiork 9 i th a  S uri'u fa ta 'a  PowH

m w r iM W  M BROWMB SBCRETABIAL SCHOtlL, 7 L afayette  A'ro. w  fla tb u tli. 
" ® * B w o W y »  17. i r a v ta .  8-2041 Day and evening V eterans Eligible._________

(K  X O C b e e t e r  T h e a t r e  B l d g . )  B r o n x ,  D A  S - 7 3 0 0 - 1 .  ._______

Bnslaeaa a a l  ForrtKB Serrlee 
I A im rw iA W  ntffW ITlIT lr—11 W eet 4*nd St.. M.Y.C. AH secre ta ria l and b u »

ad m in is tra tto a  and lo reign  eerria . LA 4-g8a6. ______________________

D c a m a c

neC B N lO A I. BCHOOU ISO W . s o tb  bet. S tb  -mum tra ln in c  lo r  career* to  tb o  a rA M octural *md m odianical f ie ld a .  I m m e d i s t i  
TalB a ttfib la . Day-aw«a. WA ®-668». __________

■ a D ) .  T B  5 - lM l .  ! ■  J e n w .  116 N ewark Ave.. B E rteo  4-8*a0.

D etectioa. toTcattgatloB  *  OrimtaoIo«y 
A * A f ^ a n n r r .  icm nir* S ta te  Bid*., N.Y.C.— (Be an In re o tira to r)  Jam ee 8. 

FORM BB PO U C B  COM M ISSIONEa OF M 
to % « p k r e  lo r  a  la tu re  l a T e e t i r a U o n ,  D etection mnd C r im in o lw  
M i X ^ v r e e .  Froe p lacem ent serrlco  aMrists graduatea  to ob tain  Job*. Approved 
•a r  veteran*. Send lo r  B ooklet Jj.

K lem entary Cearoea fo r AdnHa 
OOOnOR SOHOOIL—818 W 1 8 0 th  S t. M.Y.O.. spe<dalizin« In 

M athem atlc*, Spantob, F ronch-L atia  C h ^ m a r .  A fternoon, erenlng*. AU 8-64 7ft

F togerpeto tlae

B totlen n * ta r c  O p craaac  
S ( » O O I /-> l l l»  Bedlovd At *. (O nlaa). B k lya- HA *-110*B jB M W L m  W O A  V B A M

BOTBM M  A O A lM O n W  MUBK)— 1* W eat M tb  S treet. B . T. & 
y r T a u S S ^ n S  (*M>r. » .  T . S ta te  Bd. B d.) D etail* Crf

«  #-7480. ^

M B  emrMmam M  MTDBIO (Chartand 1878) aB brandiea. Pxtrate or
m m  M B  8 6 tS s t i5 B a rT O 8 - 0 8 7 7 .  M. T . *8. M. T . O ataloco*

n a a a b ia c  aai# OB Bocawr 
AI^M tt* Ava. B raak lya, B . T . F tam M ns, Ott-l>arMr.

s T L A p p r o r a L  F o il o r p a r t tim e.

M J u m u m M  M BO O I. « r

^ W H m v K a O B  iO B U L  • »  MBW TOBB, M  ■ n f d m  «. T. Appryr e d ^  
T et^rana. Badio, VatorW on. fM. DafHrreoto**. Inunediat* enroHment. BOW 
V m  Otmm  B -llB O . _______ _

e a d m - t k l b t i s i o m  m e m r o m  L w iiw te a  Ava. (4 e tii a t .) .  » .  t .  o . d*» 
F L  S -4U S . ____ __

D fA n O ir  BUWHIBBi M W IW U  *«r « ■  0 ™  8BBTICB K A M ^
n o m .  O rap b e tjp a , add r tMogg i b .  iia * m e o > ry ^ ^  C a ^ P w ^

stenogra>b*r*, at*. ISB  W . IBS S t. B . T . *»  B . Y, UB 4-S170

w b a k b b ,  u 4  m a s s a u  a m n t ,  m .» A  a e c N a ^ .  a *
Datr-MicM. W rite fo r oatakw . B S S-4S40.

B rafH as,

B B F B iaB K A T M If, M L  BUBNMMI 
N w m  WmM. TBOBKIOAL I N S T m rr B —SSS S lx tb  A m  (a t  ^

B ra . elaaaea. Doaaaatle *  oom m erctal. B w tanatloa  a n i  e « ^ c ln « . O nr 80 th  y« 
^ ^ ^ R e o e e i d M u a o i r B ^ ^ O H e l e e ^ ^
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Uniformed Forces Back Career Plan
(Continued from  Page 1) 

m en t, approva l and  endorsem ent 
js g iven to  th e  proposed C areer 
and S a la ry  P la n  fo r  . . . rec lassi
fic a tio n  o f t it le s  in  th e  c ity  serv
ic e / sa id  C a p ta in  M uesle, U P O A  
p resident, a t la s t W ednesday’  ̂
hearing .

“ W e have fa ith ,”  sa id  C a p ta in  
M uesle, “ in  M a yo r W illia m  O ’- 
D w yer’s prom ise th a t  as a re su lt 
o f th e  s tudy  no sa laries w ill be 
reduced e ith e r d ire c tly  o r in 
d ire c tly .”

T he  U n ifo rm e d  F irem e n 's  As
soc ia tion  also “ has decided to  
place its  w e igh t be h in d  th is  -p ro j
ect,”  said U F A  V ice -P res id en t 
R eid. H e added:

"O u r o rg an iza tio n  goes fu r th e r :  
W e fee l th a t th e  p rin c ip le s  w h ic h  
M a yo r O ’D w yer has enunc ia ted  
in  proposing th is  p la n  goes to  the  
ve ry  h e a rt o f a decent c iv il serv
ice ; we feel th a t th e re  can never 
be an e ffic ie n t m u n ic ip a l govern 
m en t in  New Y o rk  C ity  u n t il ou r 
em p loym ent practices are com 
p le te ly  m odern ized. A nd  th e  basis 
o f m od ern iza tio n  lies in  th e  C ar
eer and S a la ry  S tudy.

“ W e can o n ly  conclude th a t th e  
oppos ition  arises o u t o f Ignorance 
o f the  p lan  o r an a tte m p t to  sabo
tage it .

“ T he  M a yo r’s a p p o in tm e n t o f 
John  T . D e G ra ff to  conduct th e  
s tudy meets w ith  o u r approva l. 
W e w orked w ith  M r. D e G ra ff on 
the  M itc h e ll ve te ran  pre fe rence 
b ill and we know  o f h is  w hole-

P repare  fo r a  better 
job, higher eamtnga 
In cJvll service, busi
ness, reporting. P rac 
tice w ith A m erica’s 
m ost successful d ic ta 
tion. F o r A LL sh o rt
hand system s. Get 
p rac tical results w ith
STENOSPEEO DICTATION RECORDS,
“  ■ “ ■ .ccuracy, Confl-

scords 80 tolal records 80 to  160 
e. Only SI each. Set 
>r 17.60. FRBE3 liter*

Develop Speed, A ccuracj 
dence. Individual 
w ords a  m inute.
of 8 records fo r #i.uw. r iv o ia  “ <•=*■ 
a tu re . w rite, phone DIgtoy 9-3128.
STENOSPEED GO. 141 BROADWAY. NEW YORK 6. N. V. 

Also Available a t  Leader Book Sfore

B u i l d i n g  a n d  P l a n t  M g m t .
T h e o r e t i c a l  a n d  P r a c t i c a l  

f o r

STATIOKARY ENGR'S. SUPTS.. 
CUSTODIAN & FIREMEN

L ic e n s e  P r e p .  —  A p p d .  f o r  V e ts  
D a y  a n d  E v e n i n g  C la s s e s

A M E R IC A N  T E C H
4 4  C o u r t  S t r e e t ,  B i d y n . ,  M A . 6 - 2 7 1 4

^ ^ S t u d y  A t  P a c e "
•U SIN ES S AND PKOfiSSIONĴ L COUKStS 
DAY AND E V C N I N O - M E N  AND WOMiN

Accountancy (C.P.A. A B u d n a u  A dm ln li tro t lon ) .  
Morketlng. Advarllslng, S e l ling ,  S ten o g ro p h lc .  
Eaeculiva Secratorlo l,  In iu ra n c e ,  Real Esta te ,  
Speech, Industr ia l M anagem ent,  T axa tion ,  o lh e r t .  
Coll, writa. Of te lephon#  BArc/oy 7-8200 ford*lalh
P A C E  C O L L E G E
225 BROADWAY (0pp. City Hall Park) NEW YORK T

hearted  in te re s t In  th e  w e lfa re  o f 
th e  p u b lic  em ployee.”

Police L ie u te n a n ts  A pprove
T he  P o lice  L ie u te n a n ts  B en

evo lent A ssoc ia tion  likew ise  w e n t 
on  reco rd  s tro n g ly  In  fa v o r o f 
th e  P lan.

“ I t  is o u r o p in io n ,”  saW A c tin g  
C a p ta in  P e te r Nesdale, “ th a t th e  
Career and S a la ry  s tu d y  w ill be 
a g rea t m em o ria l as th e  f ir s t  step 
fo rw a rd  in  g iv in g  to  th e  C ity  an  
e ffic ie n t personnel system  . . . . 
w ill be a ttach ed  to  M a yo r O ’- 
D w yer’s nam e as a g re a t ach ieve
m en t fo r  gene ra tions to  come. 
Some o rg an iza tio ns  ^n th is  tow n  
p u rp o rt to  speak fo r  a ll C ity  em 
ployees in  opposing th e  C areer 
and S a la ry  P lan . T lie y  do nor 
speak fo r  us in  th e  P olice D e
pa rtm e n t. . . .  I  am  sure you w ill 
have th e  su p p o rt o f th o  g rea t 
a rm y o f C ity  em ployees . . . th e  
tim e  . . . and  th e  cost w i l l be 
m ore th a n  coraponsat*id fo r  Jn 
b e tte r service to  th e  people o f 
th e  C ity  o f New Y o rk  and  a happy 
and con tented body o f C ity  em 
ployees.”

A ga in s t th e  P la n  was F re d e rick  
Q. W end t, a c tin g  secre ta ry. Po
lice  C iv ilia n s  C o u n c il 179, C iv il 
Service Forum . M r. W e n d t sta ted  
th a t th e  C o un c il was opposed to  
th e  $150,000 a p p ro p ria tio n  on 
th e  g round th a t  th e  C ity  has 
qu a lifie d  personnel to  do th e  job .

M r. W end t recom m ended a c tio n

TYPEWRITER 
REPAIR

N e w  Y o r k  S t a t e  L ic e n s e d  
A p p r o v e d  f o r  V e t e r a n s  
I m m e d i a t e  E n r o l l m e n t  

F u l l  T i m e  a n d  F a r t  T i m e  C la s se a

Office Equipment 
Repair School

404 Fourth Ave. MU. 6-8027 
Cor. 28th St.

For 
HEALTH INSPECTOR 

Study ARCO 
Health Inspector _ 2.50

C o n t a in s  p r e v i o u s  e x a m s  w i t h  a n s-w ers  
D u t ib s ,  l a w s  a n d  a l l  r e l a t e d  m a t e r i a l .  

A  M U S T  l o r  a l l  A p p l i c a n t s  

A d d  1 5 c  P v s tag ro

LEADER BOOKSTORE
97 DHone S tree t. N. Y. C.

TYPING $10
L o w e s t  K a t e s  S t e n .  B k .  C o m p t o m e t r y ,  e tc .  
8 t e n o t y p e  ( H u c l i i n e  F r e e )  f ‘/iO m o n t h i ;  
( i i d lv ld u a l  I n s t r u e t i o D  • H o u r s  t o  S u i t

A R I S T A  7 4 9  B r o a d w a y
G K a m e r c y  3 - 3 S S 3

Y ou  A r e  I n v i t e d  to  

A t t e n d  a  C la ss  a s  O u r  G u e s t

HEALTH IHSPECTOR 

COACHING COURSE
Enroll N o w  a t

Arco Career School, Inc.
480 LexiHgton Avenue, KYC 

E ldorado 5-6S42

VETERANS
S E C R E T A R I A L  
A C C O U N T I N G  
S T E N O T Y P E

S o d  g e t  t u i t i o o  a n d  s u b s i s t e n c e  of 
f l 8 . 7 f i  t o  $ 6 0  a  m o n t h  w h i l e  a t t e n d i n g  
e r e .  s e s s i o n ;  $ 7 6  t o  $ 1 2 0  d a y  s e s s io n

M O N R O E
SCHOOL OF tUSINESS

B . 1 7 7  S T .  «  B O S T O N  R O A D  • B R O N X  
R .K .O .  C h e s t e r  T h e a t r e  B ld g .

 .....-  DA 3-7300-1

For
APPRENTICE

U. s. JOBS

All who filed fo r  this exam  
•hou ld  etudy th is  excellent 

ARCO Book

Apprentice $2.
A d d  1 6 c  P o s t a g e

LEADER BOOKSTORE
* 7  B u a n  S IrM t, N. Y. C.

M £ W  Y O H K  s c h o o l

America*t Oldest School o f Dental Technology 
B S T A B L I S n B D  1920— L O N G  B E F O R E  G. I .  B I L L  

A p p r o v e d  f o r  V e t e r a n s  •  I m m e d ia t e  E n r o i lm e m t  
C o m p l e t e  T r a i n i n g  t P l a t e .  B r id g e w o rk .

C a s t in g ,  l* u r ro la ln .  C h r o m e ,  A l lo y .
L I C E N S E D  B Y  N E W  X O R K  a n d  N E W  J E K N E K  S T A T E S  

C a l l ,  w r i t e  p h o n e  f o r  F R E E  C A T A IX JQ  " C "
NEW YORK SCHOOL OF MECHANICAL DENTISTRY 

125 W est 31st S treet, New York 1, N. Y.
138 Washington Street, Newark 2, New Jersey  _____

be ta k e n  by th e  C ity  on  freez ing  
o f bonus In to  base pay, up g ra d 
in g  em ployees, im p ro v in g  and ex
te n d in g  in c rem en ts , e n ac tin g  a 
lo n g e v ity  in c re m e n t p la n  and  ab - 
sta inence fro m  use o f open-com 
p e titiv e  exam s w here p ro m o tio n  
ones cou ld  be he ld .

C a rto n  S tates V iews 
Joh n  E. C a rto n , P res ident, 

P a tro lm e n ’s B enevo len t Associa
t io n , to o k  a n e u tra l com er. He 
d id  n o t w ish  to  co m m it h im se lf 
on th e  question  o f “ ou ts ide  te c h 
n ic a l assistance,”  he said, since 
h is  g roup  w ou ld  n o t be a ffected  
by th e  P la n . (P olice and F ire  
D e p a rtm e n t ru les  and  reg u la tion s  
m ust be am ended by s ta tu te .) B u t 
M r. C a rto n  c ite d  th e  inadequate 
num ber o f p ro m otio ns  m ade in  
th e  P o lice  D e p a rtm e n t as a g rie v 
ance upon w h ic h  a n y  a c tio n  o f 
th e  S a la ry  com m ittee  m ig h t have

t N R O U M E N T  N O W  O P E N !INSURANCECOURSE
To Q u a lify  fo r  the  N e x t

Broker’s  License Exam.
Qas$ Starts Mon. S«pt. 12

CwnpUt* Covaroo* • Exptritn<«d Facvlty 
Auredlted by N.T. State lasnraaca Dtpt.

Available for Vmterans
VUit, write or phone for BrochureDELEHANTY

INSTITUTE
Uten$0d by State of New York

IIS L ISth St., N.Y. 3 • GR 3-6900

‘TEWER JOBS 
ARE OPEH FOR 

THE UNSKILLEO”
M u lt ip ly  YO U R  O p p o r tu n i t i e s !

C o m p le te  S ec re ta ria l 

S te n o g ra p h y  - T ypew riting
M a x i m n m  R e s u l t s  -  M in i m u m  T i m e  

D A X  —  E V E N I N G  —  P A R T  T I M E

DELEHANTY SCHOOLS
Rag. b y  N. r. S f a ta  •#  ((fwcoMoa 

MANNATTAN: NS E. IS ST.-OR 3«9M 
JAMAICA. S0-MS«tpliinlivd.-JAS42M

Civil Service Coacfiing
Jfr. C iv i l  E n g i n e e r ,  J r .  E n g i n e e r i n g  A id e ,  
A s s t  C iv i l  E n g i n e e r ,  A s s t  M e c l i a n i e a l  
E n g i n e e r ,  8 u p t  B idK  C o n s t r u c t io n ,  S u b 
w a y  E x a m s  ( M a i n t a i n e r ’s  h e l p e r )  C u s 
t o d i a n  E n g i n e e r ,  C iv i l  E n K in e e r in g  
D r a f t s m a n ,  E l e c t r i c a l  I n a p . ,  I n s p e c t o r  
I 'o i i k t r u c t i o n ,  H o u s in g s ,  H u l l  I n s p e c t o r .

License Preparation
P r o f .  E n g i n e e r ,  A r c h i t e c t ,  S u r v e y o r ,  
M a s t e r  E l e c t r i c i a n ,  S t a t i o n a r y  E n g r . ,  
R e f r i g e r a t i o n ,  O i l  B u r n e r ,  P o r t a b l e  E n g r ,

Drafting. Moth. & Coach Courses
A r c h ' l ,  M e c h ' l ,  E l e c t r ’l, S t r u c t ’l, T o p o g 
r a p h i c a l .  C iv i l  S e r v .  A r l t h . ,  A lg e b ra .  
G e o m ,  T r i g .  C a lc u lu B ,  P h y s i c s .  D e s ig n  
( M a c h i n e .  S t r u c t u r a l ,  C o n c r e te .  P i p in g )  

B u i l d i n g  E s t i m a t i n g ,  S u r v e y in g .

M O N D E L L  I N S T I T U T E
3 3 0  W . 4 1 s t  H e r .  T r i b  B ld g .  W l .  7 - 2 0 8 6  
1 0 3 - 1 8  J a m a i c a  Ave. Jamaica A X  7-24'iO 
Its S o .  B ’w a y . ,  W h i t e  P U i n s  8-2087
Most Courses Approved tor Vets

O v e r  3A y r s .  E p e c i i i i i s i n g  i n  C iv i l  
S e r v ic e ,  E n g r g .  & L i c e n s e  E x a m s .

lo n g -ra n g e  effects.
W a lte r G ere ty , p res iden t, C o r

re c tio n  O ffice rs B enevo len t A s
so c ia tio n , declared h is  g roup to  
be “ fu lly  in  fa v o r”  o f th e  P la n , 
and  stressed th e  va lue o f ou ts ide  
e xp e rt assistance. He deplored 
th e  fa c t th a t th e  C o rrec tion  D e
p a rtm e n t has been "sh rouded in  
secrecy”  because o f th e  need fo r  
s e c u rity  in  op e ra tion  o f prisons, 
and  ca lled  fo r  ou ts ide  assistance 
to  “ pe ne tra te  th e  c u rta in  o f p r is 
on  op e ra tio n  . . .  as In fo rm a tio n  
is n o t now  ava ilab le  e ith e r to  the  
genera l p u b lic  o r to  C ity  o ffic ia ls .”  

(Continued on Page 12)

P r e p a r e  F o r ;

•  C L E R K .  G R A D E  11

•  S U R F A C E  L I N K  O P E R A T O R

•  S T A T E  A C C O U N T A N T

r ia s N o s  F o r m i n g  N o w

AAISTA, 749 B'WAY ( 8th St.)
G R  3-;}5r.3

HIGH SCHOOL
DIPLOIVIA

CAREER INSTITUTE. Dept. 21. 
207 M arket St., Newark. N. J .
S e n d  m e  —  w i t l i o u t  o b l lR i i t lo n  —  f u l l  
d e t a i l s  o n  h o w  I  c a n  q u i c k l y  g e t  t h e  
e q u i v a l e n t  o f  a  H if fh  S c h o o l  D i p l o m a .  
I  u n d e r s t a n d  t h a t  t h i s  d i p l o m a  i s  
r e c o g n i z e d  b y  e m p l o y e r s  b u s i n e s s  a n d  
v o c a t i o n a l  s c h o o ls ,  C iv i l ’ S e r v ic e  C o m 
m i s s i o n s  a s  t h e  e f lu a l  o f  a  r e g u l a r  
4 - y e a r  H .  S. D i p l o m a . .

N a m e ................................................................................

A d d r e s s ..........................................................................

C ity  ..................................Z o n e .  . . S t a t e ................

TELEVISION
T r a i n  a t  a n  I n s t i t u t e  t h a t  p i o n e e r e d  
i n  T E L E V I S I O N  T R A I N I N G  s in c e  
1 9 3 8 .  M o r n i n g ,  A f t e r n o o n  o r  E v e n 
i n g  S e s s io n s  c o v e r i n g  a i l  p h a s e s  o f  
R a d i o ,  F r e q u e n c y ,  M o d u la t i o n ,  T e l e 
v i s i o n ,  l e a d  t o  o p p o r t u n i t i e s  in  I n 
d u s t r y ,  B r o a d c a s t i n g  o r  o w n  B u s i 
n e s s .  A p p r o v e d  f o r  V e t e r a n s .  

E N R O I . L  N O W  F O R  N E W  C L A S S E S

RADIO TELEVISION INSTITUTE
4 8 0  L e x i n g to n  A v e .  N .Y .  1 7  ( 4 6  S t . )  
P L a z a  3 - 1 5 8 5  L ic e n s e d  b y  N .Y .  S t a t e

REGISTER NOW  )
SECRETARIAL—JOURNALISM 

D R AFTIN G -AC C O U N TIN G
Commercial Spanish Dept-

DRAKE
SCHOOLS IN  A LL BOROUGHS

D A T  : N I G H T  ; A F T E R  B U S I N E S S
Positions Secured-Ask fo r Catalog 

New York, 154 Nassau S t
O P P .  C I T Y  H A L L  B E e k m a n  S-484*

For Maintainer’s Helper
GROUPS A. B. C. TESTS 
ARGO'S W o n d e r fu l  N e w

STUDY BOOK
M a i n t a i n e r ’s  H e l p e r ,  $ 2 . 0 0

A c o m p l e t e  p r e p a r a t i o n  f o r  y o u r  e x a m  
P r e v i o u s  e x a m i n a t i o n s ,  q u e s t i o n s  a n d  
a n s w e r s ;  i n v a l u a b l e '  s t u d y  m a t e r i a l .  A 
tK)ok y o u  c a n ' t  a f f o r d  t o  b e  w i t h o u t  

A d d  1 5 0  f o r  P o s t a g e

LEADER BOOKSTORES
97 D uane  S t r e e t ,  N . Y, C.

O P E N
f o r  R e g i s t r a t i o n

Manhattan 
School of 

Printing
LINOTYPE
INTERTYPE

I O pera tion  
L and 

l«fechaiiism
« I 7  W e e k  C ourN c)

HAND COMPOSITION
I i-i V c c k  ( onrs#*)

Three Session* Daily
8:00 A.M . to 1:00 P.M.
1:30 P.M. to 6:30 P.M.
7:00 P.M. to 10:00 P.M.

C la s se s  Lim ited
Registrar's Office Open 
9:00 A .M . to 8:00 P.M.

333 6th Avenue, Corner West 4th St., 
New York, N. Y. Tel. WAtkins 4-5347 

L ic e n s e d  b y  T h e  S t a t e  o f  N e w  Y o r k  
A p p r o v e d  f o r  V e t e r a n s

Civil Service Exam P repara tio n

E. C. CA IN E S, A. P r e s .

SECRETAR1AL& ACCOUNTING ctmt> 
Also SPANISH STENOORAPHY,

CONVCRSATIONAl SP«NISH mTERNATIONAt TRADI  ̂
Approved AQ by «h« Day and Cv«nlng. yX Ctlabtl«h«d 1853 BiilUtin On R«qu«8t

441 Lexington Ave., N.Y. IVlU. 2-3527
( 4 4 t h  S t . )

S T E I V O G R A P I I Y  ^

TYPEWRITING-BOOKKEEPING ^
S p e c ia l  4 M o n th s  C o u r s e  - D a y  o r  K v e .  ^

C alculating o r C om ptom etry ^
I n t e n s iv e  C o u r s e  ^

B O R O  H A L L  A C A D E M Y  t
4‘t7 F L A T U I J 8 H  A V K N U E  K X T .  ►  
C o r .  F u l t o n  S t .  B ’k l y n  M A ln  2 - ‘̂ 4 4 7  ^

C o n d i t io n  Y o u r s e l f  a t  t h e  " Y "  f o r
C I V I L  S E R V I C E  

P H Y S I C A L  E X A M S

SANITATION
MAN

Facilities available every weeit- 
day  from 8 A M. to  10:30 P.M.

Three Gyms, Running Track 
Weights, Pool and General 

Conditioning Equipment 
A p p ly  M e m b e rs h ip  D e p a r tm e n t

BROOKLYH CENTRAL
Y M C A

55 H nnsen PI. B’k ly n  17, N.Y. 
Phone STerling 3-7000 

Y o u  M a y  J o in  For 3 M o n th s

S U T T O N
B U S I N E S S  I N S T I T U T E  

E s t .  103U
P rep are  for Civil Service Exoms
S p e ^ ,  B r a s h  CJp, D r i l l s ,  S h o r t  C u t s

Dicfation-Typing, $1.50
W e e k  E a c h  

1 S u b j e c t  fS .O O  W e e k  
S p e c ia l  M o n th  R a t e s  

B e g in n e rs  A d v a n c e d  
1 1 7  W e s t  4 2 n d  S t r e e t .  N .V .C . L O  S -O SS S

MEDICAL LABORATORY 
TRAINING

Q ualified  teciinicinns in dem an d ! 
Day o r Evening courses. W rite fo r  
free  booklet Register now!

V e te r a n s  Accepted Under G i B i l l  

ST. SIMMONDS SCHOOL 
2 East S4th St.. N.Y.C. El 5-3688

U. S. GOVERNMENT JOBS!
men —WOMEN

l e  ready who* next New York, Ironx. BroolilyH, Long islond, New Jersey  
and Vicinity examination is held.

START AS HIGH AS $3,351.00 A YEAR
P r e p a r e  I m m e d i a t e l y  i n  Y o u r  O w n  H o m e

★
THOUSANDS OP PERMANENT AP
POINTMENTS NOW BEING MADE

Veterans S e t  Special Preference

FULL PARTICULARS AND 40-PAGE 
BOOK ON CIVIL SERVICE FREE

Use o f  this coupon can m ean m uch to  you.
W rite your nam e and  address on coupon and 
m ail a t once. A lthough not G overnm ent 
sponsored th is can be th e  first step  in 
ro u r  getting  a big-paid U. S. Govt. Job . <

/ FRANKLIN IN ST ITU T E
D e p t .  W - 5 6 ,  1 3 0  W e s t  4 2 n d  S t .  

/  N K W  Y O R K  1 « ,  N . Y.

^  R i ih h  t o  m e ,  e u t i r c l }  t r e r  o t  c lia rK « ,  ( 1 )  ■  f a l l
d e s c r i p t i o n  o f  L .  S. U o v r r n m e n t  J o b s :  Ci) F r e e

/  c o p y  o f  l l l u s t r n t e d  4 0 - p a f ; f  b o o k :  “ H o w  t o  G e t  a  D .8 .  
V  G o v e r n m e n t  J o b ” : < 3) I.Iki o f  IJ. S. U o v r r n m r n t  J o b s i

^  < 4 )  T eU  m e  h o w  t o  q U A L I F Y  f o i  a  U .S . G o v e r n m e n t

N A M E  .............................................................................................................................................

A D D K E 8 S  ............................................................................................  A p t .  N o .....................

V m  T h i s  C o u p o n  B e f o r e  Y o n  M is la y  I t — W r i t e  o r  I’r i n t  P lu ln l y
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C IO  Group Counters U PW , 
Takes Stand For Career Plan

L in in g  up beh ind  a S a la ry  and 
Career P la n  w itn  safeguards th e  
C iv ic  Em ployees U n io n , C IO , has 
ta ke n  a stand  d ire c tly  th e  op - 
posl-te o f th a t he ld  by th e  U n ite d  
P u b lic  W orkers, C IO , on th is  
issue.

T he  A m erican  C iv ic  Em ployees 
U n io n  spent several weeks g a th 
e rin g  da ta  before Issuing Its  
s ta tem en t, w h ich  was released by 
S tephen S. G orey, executive sec
re ta ry , and E dw ard  J. B a rry , 
ch a irm a n  o f its  R ec lass ifica tion  
C om m ittee.

M a in  Purpose o f H earings 
T he  s ta tem e n t fo llo w s :
"T h e  C iv ic  Em ployees g roup  

wlW urge th e ir  u n io n  to  avo id  the  
personal co m p la in ts  and pleas fo r  
specia l tre a tm e n t fo r  In d iv id u a l 
groups w h ic h  have cha racterized 
m ost o f the  hearings so fa r . T he  
m a in  purpose o f th e  hearings, ac
co rd ing  to  th e  te rm s o f th e  B oa rd  
o f E s tim a te ’s re fe rra l, was to  d is
cover w h a t safeguards th e  em 
ployees th o u g h t th e y  requ ired.

INSURE YOUR CAR
N o w  Bc-fore i t ’s  t o o  l a t o  

Time Payment* A rranged
S<'rvlrlnB MuloriHt Hiiice HUM

W I L I J A M  l iK C K E K  C O . 
87 MAIUEM LANE. N. Y. C.

1(0 y -1 1 8 5  UN a -1 4 7 6  K » « l

HOME OWNERS 
July - Aug. Sale

FREE I I FREE ! !
W* will pain t absolntely 

FREE
All out»li1e winitowH, doori »a4 
t r i m  o n  a n y  s id i n g  Jo b  e o n t r o c M  
in July.

NO DOW N 1*AVMENT 
KA8Y TKKMH 

At.1. TVI*KS K O O K IN a 
H II IN (U .IN < ] ,  S I D I N O  

FU K  FKK K  K S T M A T k a

Coll Tl. 2-5354
<I> « 7  o r  N i g h t )

l I K E r i l l l l J R S T ,  I .
l;! Ave. IMuclied fniiiie, U familjr. 

n iiiid 4 room uimrtmciitH. Hot tiir. OIL X 
r<-friK<'rii(orN, fotniK*'. iiiiidHriiiMMl plot, 40x 
100. liiiiiii'diuto occiiimiicy both apartmeota, 
by appointment.

$11,000 

EGBERT a t  WHITESTONI 
Flushing 3-7707

D r i v i n t  I n s t r u c t io n

LEARN 10 DRIVE
VETERANS

General Aato Driving School

404  Jay St. 25A  Elunson P i.
1144B Fulton St. 

B ^ k ly n ,  M.Y. U L 8l e r  5 -1 7 6 1

LEARN to DRIVE
Y o u  g:alD c o n f id e n c e  q i ilc ii lj r  w i t h  o u t  
c o u r t e o i ip  e x p e r t  in s t r u c tu r B .  P r i v a t e  
lcRsonE> d a y  o i  e v e n in g  ■ ' o r  y o u r  
s a f e t y  w e  u s e  1 9 4 9  D u a J  C o n t r o l  C a r i .

V E T F R A N ^  S c h o o l  t o  l ^ a r a  
UndeT G I  B i l l  w i t h o o t  r e s t  t o  * o n

MODEL AUTO SCHOOLS
145 \V H  St («-7 Aves.) I l l  lJ-0568 

K. 14 St (‘i-a 4ves.) OR 7-821® 
30‘.* -\mbt«rduro Av. (74) KN 2-0»«S
Open Slinuayt at 14B W I4tb

LEARN TO DRIVE
AUTO DRIVING SCHOOL

1 9 1 2  I S r o i u h v a y ,  IN. Y .  C .  
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Cars for Road Test
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Vuto School
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The objective ha« been almost 
completely submerged In the dl«- 
cussions. The confusion, the 
Committee felt was not entirely 
due to the employee groups. Such 
remarks on the p art of the City 
officials presiding as th a t the em
ployees had not shown where the 
City could get the money only 
added to the obsciu-ing of the 
fundam ental purpose of the hear* 
ing, namely the  safeguard* re- 
qtdred by the employees, the 
Committee stated.

Citizens, Too 
“The ACEU has taken the posi

tion th a t in their dual role as 
citizens and employees, they m ust 
take a positive stand in favor of 
the long overdue reclassification, 
which if properly administered 
will straighten out the muddle of 
the City’s personnel policies. The 
employees themselves have the 
greatest stake in an efficient CItU 
Service. At the same time, real
izing the dangers which m ight 
arise from any Job survey, the 
ACEIU will insist upon a nimiber 
of safeguards and the creatiMi 
of a perm anent agency with full 
employee representation which will 
be strong enough to see to it  
th a t the safeguards are enforced, 
it was stated.

Safeguards 
One of the  safeguards which 

the Committee will urge Is th a t 
a guarantee be written into the 
resolution setting up the survey 
th a t there will be no loss what
soever in th e  present and pro
spective rights of the Incumbent 
employees. Another is th a t the 
survey not delay any salary up
grading upon which substantial 
progress has already been made 
nor be used as a  bar to individual 
or group raises. The Committee 
is also recommending a guaran
tee th a t each proposal will be put 
into effect upon its completion 
without waiting for the term ina
tion of the entire city wide survey.

The ACEU will also require the 
active participation of the em
ployees themselves a t every step 
in the survey and th a t the final 
proposal be submitted to "collect
ive bargaining” between the em
ployees representatives and sur
vey officials before submission to 
the Board of Estim ate for adop
tion.

System of Appeals 
'‘After the  adoptioo, the ClTie 

Employees would demand a  per
m anent set-up to  keep the sys
tem  up-to-date and to afford 
speedy appeals for any individual 
who feels himself aggrieved In 
the reclassification.

Criticism Must be Fair 
The Civic Employees committee 

has lu-ged th a t their union avoid 
blanket endorsement of th e  Career 
and Salary Plan without safe
guards. as some organizations have 
recommended or blind opposi
tion, which other groups have gen-

Employee Aims Stated at Hearing
(Continued from paoe I l f  

O ut-of-title work, pay scales way 
below those of S tate Correction 
Officer and NYC Patrolmen — 
similar jobs — are among needed 
reforms, said Mr. Grerety.

N. J. Pitsy spoke for the M arine 
Stokers of the  Fire Departm ent, 
asking more promotional Oppor
tunities for the Stokers. His group 
would not be opposed to the use 
of outside help to complete the 
Study.

Prerlons Hearincs
NYC’s civil service sorely needs 

reclassification, according to pre
vious employee testimony given 
befoore the committee on Wednes
day and Friday of last wedc.

President McNamara and Assist
an t Budget Director Beame, lis
tened patiently as six speakers 
denounced Injustices and ine- 
equities in  tftieir departm ents. Chief 
Examiner William F. Shea and 
Bxaminer John Carty of the Bud
get Office sa t in, too.

Ethel Maslansky, of th e  Bureau 
of N u t r i t i o n ,  D epartm ent of 
Health, said th a t NutritionlsU who 
worked six years received only 
$300 increase aver th a t period oi 
time. She pointed to the heavy 
turnover, because tihe highly skilled 
N utritionists find more lucrative 
posftions in private industry.

“We know a job of reclassifica
tion has to be done,*' said Miss 
Maslansky, “and we know the need 
is urgent. I t  m ust be done effi
ciently, by skilled specialists.'*

Scores Low Pay of Norses
Aubrey Summers, president of 

Registered Nurses GtOld 312, A. P. 
of L., scored low salaries paid 
nurses and called for establish
m ent of grades and salary scales 
and the bringing of nurses into 
the competitive class.

“W e don't want to walk a  year 
or two," said Mr. Summers. “We

want immediats upward revision 
of salaries."

“The reason th a t nurses are 
now in the non-competitive class 
is th a t the demand exceeds the 
supply," observed Commissioner 
McNamara. “The present shortage 
of nurses Is so acute, we can’t 
wait for eligible lists to make ai>- 
pointm ents.’’

“We have no objection," replied 
Mr. Summers, “provided th a t the 
outside assistance is competent 
and not biased in any way against 
civil service employees.”

Eugene Byrne, chairm an of the 
Civil Service Committee, Hospital

Council 7T, Civil 
cited inst4nces in  NYC hist 
when employees were graded dci 
wards as a resuK of reclassli 
tlon and had to accept salt 
cuts a fte r promotion. He 
fear th a t this, would bapr 
again.

“But you have the word of , 
Mayor th a t salaries will not 
reduced," said Commissioner 
Namara.

Praise for ODwyer 
“I  know the Mayor has do 

well,’’ Mr. Byrne admitted, 
went on to  describe past cases' 

(Continued on Page 15)
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erated. In  analyzing “opposition," 
the ACEW came to the conclu
sion th a t th e  reasons alleged ao> 
tually can be fully covered by 
adequate safeguards. Particular 
criticism was leveled a t those who 
demanded immediate salary up 
grading as a  “substitute” for re 
classification. One of the safe
guards universally called for by 
employees, th a t there be no de
lays in  projected upgradings by 
reason of the  survey, would cover 
this objection. But merely giving 
a higher salary to a Grade 3 
Clerk in the Welfare D epartm ent 
who is doing a  job equivalent to 
th a t of a Clerk Grade 5 in an 
other departm ent is a palliative 
not a solution, the Committee 
pointed out. An honest reclassi
fication would also see to it  th a t 
the W elfare position carry the  
rating of a  Clerk Grade S job with 
a commensurate salary. Upgrad
ing salaries without a real re 
classification offers no solution to 
the problem of fewer opportuni
ties for promotion in one depart
ment th an  in another, the  Com
m ittee pointed out."

o ,  «Esr _  hotel  LORRAINE
U V IN 6S T O N  M ANOR S. NEW YORK
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C R Y S T A L  S P R I N G  L O D G E
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Fire Dept. Annual Report Lists Cains
Plans fo r  th e  fu tu re , m  w e ll as 
recoun ting  o f th e  advancem ents 

pade d u rin g  th e  yea r, a re  co n - 
^ >ned In  th e  a n n tia l r ^ r t  o f 
itie F ire  D e pa rtm e n t fo r  1948, sub
m itted by C om m issioner P ra n k  J . 
Qiiale to  M ayo r W ilU ia m  O -  
pwyer. T he  re p o rt consists o f 
128 pages, w ith  fla m in g  re d  s t if f  
tardboard cover show ing a  F ire -  
Dian s q u irtin g  a  hose. T h e  re 
port is  w e ll illu s tra te d  w ith  p h o to - 

aphs.
F lans L is te d

Studies an d  p lans now  In  p ro - 
ess, w h ich  represent th e  hopes 

[or th e  fu tu re , were described by 
lom m isioner Q uayle as fo llo w s : 
Purchase o f an a u to m a tic  p r in t -  

m ach ine.
P our new com pany bu ild in gs . 
C e n tra l f ire  a la rm  te le g ra p h  

ita tlon  in  R ichm ond .

A  new  F ire  College a n d  I n in -  a n d  to  p ro v ide  space fo r  eon-
In g  school in  B ro o k lyn .

P la c ing  th e  In it ia l in s ta lla tio n  
o f tw o -w ay  F . M . rad ios la  the  
flreboa ts , rescue com panies, and  
In  th e  care o f B a tta lio n  C h ie fs , 
D e pu ty  C h ie fs, an d  o th e r o ffic ia ls . 
T hen  engines an d  tru c k  com 
panies w ill be s im ila r ly  equipped.

Use o f ra d io  pack sets to  p ro 
v ide com m un ica tions In  a brush  
f lre  area in  a d d itio n  to  Its  o th e r 
uses. T he  packs w ill be opera ted 
In  c o n ju n c tio n  w ith  a su ita b le  
veh ic le  equipped w ith  a  tw o -w a y  
ra d io  fo r  co m m u n ica tion  w ith  the  
d ispa tch e r a t th e  c e n tra l s ta tio n .

E xtens ion  o f fa c ilit ie s  o f Queens 
C e n tra l O ffice —  m ade necessary 
b y  th e  g ro w th  o f th a t  borough.

R e h a b ilita tio n  o f M a n h a tta n  
C e n tra l O ffice to  im p rove  con
d itio n s  fo r  o p e ra tin g  personnel

Build a Better Future This 
Summer Witli Tliese Boolcs 
TIiatMean More S$ for You
F o r  A  C i v i l  S e r v i c e  J o b

101
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1. Cemplet« Gaide to  Civil Serviec Jobs 2 i  pag*s 
sompie civil s»rvic« te s ts ;  reqairem eats fo r SOO |el>s; 
p a tronage  |obs; v e t p reference, traasfe rs , « tc ^ . . . . . .^ $ 1M

2. Haadbeok fo r New York C ity Eaipioyees — Rales, 
regulations, promotions, faactioas, biats fo r passiag 

te s ts  -----------------------------------------------------------------------  1M
4. How to  pass o civil service physical ozamiaotion —  

Exercises for home train ing — «i i
S High School Diploma Eqaivaleacy Test — To p rep a re  

yoH for the new examination which anyone con tak e  
for a high school diploma 2.00

6. M alntalneri Helper, All G rades —  1949 book fo r  tbe  
curren t exam ination 2 ^

7. Civil Service Arithmetic A Voctfbnlary ->  A special 
training for all civil serv ice te s ts  wblcb «ontoin
this s e r i e s  ...............  — __  1J 0

8. Employment In terview er —  A new Arco booh fo r  th e  
cu rren t te s t    2.00

9 P ractice  Tests fo r all Jobs —  P ractica l m ateriol, tfad y  
outlines, re fresher courses, technical, nechanlco l, «t«. 1,40

To P a s s  T h o s e  L i c e n s e  T e s t s
10. Oil Burner Manual — Text widely ased la schools....... 2.10
12. Oil Burner Handbook — Gaide to  iastaiilag h idastriai

and domestic burners ZMO

14. Real Estate Brokers S ta te  Manaoi ____   —  S.OO
15. C. P. A. Review — Auditing ft Theory —  Bosed oa 

actual questions. 430 pp. ........    2.00

F o r  a  B u f f e r  J o b
22. The Art of Extempore Speaking by Abbe B aataia —•

Of inestimable value to  both the experleaced profes
sional speaker and to  the  beginner  .....   j09

23. 106 Success O pportunities. How to  shop for the  life 
work you'll like. A survey of w hat Is needed to  bo 
successful in major lines of work. ......  _____    2.B0

25. Bookkeeping & Accounting — Introductory coarse fai 
bookkeeping and accounting  _______   ....... 1.ltO

26. How to  Land •  Job & G et Ahead — G aide to  
beH er |obs -------------------------------------------------------------   A 9

27. She's OfF to  Work — A Guide to  successful ooraiag  
and living — o r ig in a l ly  $2.50 ........ .. . . . . . . . . . . . . . . . . . . . . . . . .  ,09

28. Civil Service Training for S teaographers, Typists i t  
Clerks — A com plete course for clerical e x a m s .  1.00

29. New Physics Guide — A haady brash.up coarse with 
accompanying te sts . ------------------------------------------------  ^

40. How to  Buy a  Farm  ...... ....... ..... ..$1 .00
41. C reative  C artooning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1UM
42. Handbook Nurses A id e _______________________  1.50
43. How a  Plane Flies _______________________________  I .M

F o r  P r o m o t i o n  E x a m s
31. Proctico fo r a v i l  Service 

study book
tProMotlons —  Aa Arco

32. Hydraulics fo r Firemen —  A basic book oa m  ossoa-
tiol sabfect  ^ ------     —

tS . The Policemoa's Textbook —  A basic text.  ........... ..

2.00

2.00
1.00

LEADER BOOK STORE
97  D u a n e  S i ,  N . ¥ .  7 ,  N . Y .

Heoso toad aM books MMabercd above:

I eacloso cbock o r aioaey o rd e r  fo r 
^  15c lo r  postoge.

* ^ e  — ----------------------------- ----------- ---------

^Hy M d  f to te

Inierest aape«t« of 
dvO aervloe, expert ana lys is  

m m  and  abarp tTOliiA-

tk m  trend s  h ig h lig h t th e  to p 
f lig h t N TC  Em ployee co lum n in  
Vb» LBADEB, every week.

t r o l equ ipm en t fo r  th e  ptroposed 
new  ra d io  system .

Im p ro v in g  m ethods o f reco rd 
in g  m ovem ents o f f lre  com panies 
respond ing to  a la rm s  and  re lo ca t
in g .

In s ta lla t io n  o f un de rg rou nd  
c o n d u it and cable to  rep lace a e ria l 
f lre  a la rm  w ires th ro u g h o u t the  
c ity .

R edesign ing o f com bustib le  p e r
m its  and  o th e r fo rm s  so th a t pe r
m its  and  fees m ay be hand led  
th ro u g h  th e  U n ite d  S ta tes m a il. 
M ax im um  E ffic ien cy  a n d  M ora le

In  h is  le tte r  to  th e  M ayo r, 
tra n s m itt in g  th e  re p o rt. C om m is
s ione r Q uayle s a id : “ I  am  g ra te 
fu l fo r  y o u r a c tive  p a rtic ip a tio n  
a n d  cop e ra tion  in  h e lp in g  to  de
velop and  m a in ta in  th e  P ire  D e
p a rtm e n t a t Its  m a x im u m  e f
fic ie n cy  and  h ig h  m ora le , th e  
h ig h e s t In  its  existence accord 
in g  to  ve te ra n  m em bers o f th e  
u n ifo rm e d  fo rce .”

I n  re p o rtin g  on accom plish 
m ents C om m issioner C ^ y le  
stressed th e  fo llo w in g :

‘*The accom plishm ents d u rin g  
1948 rep resented in  m an y in 
stances th e  com p le tio n  o f p lans 
la id  dow n in  1946 an d  1947. As 
a n  o u ts ta n d in g  exam ple , th #  
p la to o n  system  e s ta b lish in g  a 
w o rk  week o f 45.8 hoiurs fo r  p ilo ts , 
m a rin e  engineers, an d  firem en , 
estab lished in  1947, was extended 
o n  Novem ber 1, 1948, except fo r  
tw o  b a tta lio n s , u p  to  th e  D epu ty  
C h ie fs o f D e p a rtm e n t. W ith  th e  
a c tive  a id  o f th is  A d m in is tra tio n , 
th e  re fe re n d iu n  to  gua ran tee  th e  
c o n tin u a tio n  o f th is  m o d ified  
e lim in a tio n  system , w liic h  was ad 
vocated by th e  u n ifo rm e d  fo rce , 
was o ve rw h e lm in g ly  approved by 
th e  vo te rs  a t th e  po lls .

‘*Vaoation periods fo r  1948 were 
increased fo r  m em bers o t  th e  
u n ifo rm e d  fo rce  by  seven days, 
an d  a  sa la ry  increase o f $250 
pe r e-nniim  was g ra n ted , e ffec tive  
J u ly  1, 1948, w ith  a  cost o f liv in g  
bonus con tinued .

‘‘S e lective tra n sm iss io n  o f 
a la rm s, op e ra tive  between th e  
hou rs  o f 8:00 pan. an d  8:00 a .m „ 
was In s ta lle d  on  S eptem ber t ,  
1948, w hereby th e  s l id in g  o f f ir s t  
a la rm s Is loca lized  to  th e  area 
affected . T h is  has reduced oper
a tin g  costs a n d  m akes fo r  h e a lth 
ie r  personnel b y  lessen ing hyp e r
ten s ion  and  h e a rt a ilm en ts , p ro 
duc ing  a n  o ve ra ll Increase In  e f
fic ie n c y .”

T h e  N Y C  E m p l o y e e

(Continued from Page i )  
d ltio n  f lr iA  arises a fte r  a p p o in t
m e n t o r, a t least, i t  can  n o t be 
proved to  have ex is ted prev ious ly , 
the  prob lem  becomes k n o tty . T he  
p ro b a tio n a ry  em ployee th e n  has 
th e  same r ig h ts  as p e rm an en t em 
ployee. u n t il the  p ro b a tio n a ry  
te rm  is  com pleted, o f no tice  o f 
charges, and  an o p p o rtu n ity  to  
p resen t h is  side, and in  th e  case 
o f veterans, and some o thers, a 
b e a rin g  before he can  be dropped.

T he  S ta te  has its  own ru le  re 
g a rd in g  p ro b a tio n a ry  periods (R u le  
x n .  S ub d iv is io n  1 ): “ E ve ry  o r ig i
n a l a p p o in tm e n t to  a  p o s itio n  in  
th e  c o m p e titive  class s h a ll be fo r  
a  p ro b a tio n a ry  te rm  o f th ree  
m on ths except as o the rw ise  p ro 
v ided  h e re in .”

T hus  th e  genera l ru le  In  the  
S ta te  ca lls  fo r  a p ro b a tio n a ry  
p e riod  h a lf  as lo ng  as th e  absolute 
one in  N Y C . T h e  S ta te ’s exceptions 
a re : s ix  m o n th s  req u ire d  fo r  ap 
p o in tm e n ts  to  th e  H e a lth  D e p a rt
m en t. exce p tin g  th e  D iv is io n  o f 
L a bo ra to rie s  an d  R esearch; s ix  
m on th s  also fo r  P u b lic  H e a lth  
Nurses, O am e P ro te c to rs , T a x  E x 
am ine r, J u n io r T a x  E xam ine r and  
School D is tr ic t  jobs. T h e n  the  
R u le  provides th a t  in  in s titu tio n s , 
excep ting  M e n ta l H yg iene in s t i
tu tio n s . th e  pe riod  s h a ll be th re e  
m on th s , “ p rov ided , how ever, t l ia t  
i f  th e  con du c t, c a p a b ility  o r fitness 
o f th e  p ro b a tio n e r a fte r  one m o n th  
o f service be n o t sa tis fa c to ry , h is  
services m a y  be d iscon tinue d  a t 
an y  tim e  d u r in g  th e  re m a in d e r o f 
th e  p ro b a tio n a ry  te rm .”  I n  M e n ta l 
Hsrgiene In s titu tio n s  th e  pe riod  is  
n in e  m o n th s , excep ting  th a t fo r  
dem onstra ted  u n fitness  p ro b a tio n 
ers m ay be dropped a fte r  th ree  
m on ths.

T h e  S ta te  th e re fo re , to  m eet a 
s in g le  s itu a tio n , m akes one m o n th  
th e  m in im u m  p ro b a tio n a ry  pe riod , 
s ix  m on th s  in  o th e r instances, b u t 
g e n e ra lly  th re e  m on ths. I t  does so 
b y  R u le  o ff ic ia lly  adopted, and 
th a t  R u le  s p e c ific a lly  a llow s fo r  
possib le d iscon tinua nce  o f service 
o n ly  a fte r  th e  e x p ira tio n  o f speci
fie d  m in im u m  pe rio d  o f p ro b a tio n 
a ry  service. I n  abou t th e  same w ay 
th e  N Y C  R u le  seems to  give as
surances o f th e  f u l l  s ix  m on ths fo r  
an. W h a te ve r th e  m in im u m  pe riod  
—  and  in  N Y C  th e  m in im u m  is 
also th e  m axim xm i —  th e re  is 
n o th in g  sa id  abou t p o s s ib ility  o f 
d ispensing  w ith  a n  em ployee’s

Opporturuty for M id d le -A g e d  
To Get Porter Jobs in Subway

(Continued from  Page 1) 
s ix  days a week, e ig h t hours a  
day. T hus, fo r  48 hours , the  s ta r t 
in g  pay is $55.72 a  week.

T h e  du ties o f a R a ilro a d  P o rte r 
are to  keep s ta tio n s  clean. He 
sweeps u p , washes p tB ars  and  
tid ie s  u p  in  general.

S im p le  T est 
I t  is  expected th a t  the re  wHI 

be a s im p le  w r itte n  tes t, w toich w ill 
be l i t t le  m ore th a n  a lite ra c y  test, 
o f th e  same o rd e r as th a t  used in  
exa m in in g  ap p lica n ts  fo r  c ityw id e  
Labo re r Jobs. R e ad ing  some sh o rt 
easy i>assage in  E n g lis h  m ay be 
requ ired .

T he  decis ion to  h o ld  th e  tes t 
fo llow e d  re je c tio n  o f the  idea o f 
us ing  th e  A tte n d a n t (M a le ) e li
g ib le  lis t  to  f i l l  th e  R a ilro a d  P o rte r 
I>ositions, now  h e ld  by p ro v ls io n - 
als, o f w hom  th e re  are 753. A d 
d itio n a l vacancies are expected to  
ra ise  th e  Job « > p o rtim itle s . I n 
c id e n ta lly . th e  suggestion th a t the  
A u to -E n ^n e m a n  lis t  be used fo r  
f i l l in g  S urface  L in e  O pe ra to r Jobs 
was re jected . Now  th e  O pe ra to r 
te s t w ill open in  O ctober.

O p p o rtu n ity  fo r  M idd le -aged  
As no arduous p h ys ica l du ties  

are pe rfo rm ed  by  R a ilro a d  P orte rs, 
i t  is  expected th a t no  age lim its  
set. W hen th a t is  tru e , th e  m in i
m um  h ir in g  age is 31 and the  
m axim um  is 70. w h ic h  is  th e  com 
pu lso ry  re tire m e n t age. T hus th e  
e xa m in a tio n  w ou ld  a ffo rd  an op
p o r tu n ity  to  m en over 45. who 
f in d  i t  d iff ic u lt to  o b ta in  em ploy
m en t In  p riv a te  In d u s try .

T he  appointees w ou ld  be in  the  
co m p e titive  class and requ ired  
a fte r  a s h o rt senrice to  become 
m em bers o f th e  N Y C  Em ployees 
R e tire m e n t System . T hey  w ould 
have th e  o p p o rtu n ity  o f com ing 
unde r th e  new p ro v is io n  w h ich  
pe rm its  re tire m e n t a t h a lf pay 
a fte r  25 years o f m em ber-service. 
T h e  ba&is Is 2 pe r c e n t to ta l o f

f in a l average sa la ry  fo r  each year.
A n  em ployee w ho gets th e  p o s itio n  
a t the  m in im u m  age cou ld  re tire  
a t n e a rly  fu l l  pay a t com pulso ry 
re tire m e n t age.

services be fo re  th a t m in im u m  haa 
exp ired , fo r  an y  reason in  e ith e r 
J u risd ic tio n .

[See Theodore B ecker’s colunuia 
P. 2 .]

Railroad Porter Decision
T he  decis ion by the  N Y C  C om 

m iss ion  to  h o ld  a R a ilro a d  P o rte r 
e x a m in a tio n  in  the  fa ll,  in s tead  o f 
us ing  the  e x is tin g  A tte n d a n t 
(M a le ) e lig ib le  lis t,  was based on  
fa irn ess  to  those who m ay desire  
to  s ta r t a career in  th e  B oa rd  o f 
T ra n s p o rta tio n , w ith  its  e xce lle n t 
p ro m o tio n  poss ib ilitie s .

I f  the  A tte n d a n t lis t  were used, 
m en w ho. kno w in g  th a t  th e re  a re  
m a n y  p ro v is io na ls  in  the  R a ilro a d  
P o rte r jo b , and d id n 't ta ke  th e  
A tte n d a n t te s t b u t w a ited  fo r  th e  
o th e r, w ou ld  be deprived  o f op 
p o r tu n ity . T he re  is a d iv is io n  o f  
o p in io n  in  th e  C om m ission on th e  
sub je c t, b u t th e  h o ld in g  o f th e  
e xa m ina ton  fo r  R a ilro a d  P o rte r 
was th e  decis ion  m ade in  c o n fe r
ence, soon to  be adopted by fo rm a ) 
ac tio n .

T h e  C om m ission cou ld  have de
c la re d  th e  A tte n d a n t l is t  a p p ro 
p r ia te  fo r  f il l in g  th e  R a ilroad f 
P o rte r jcrt>s. S ection  14 o f th e  C iv il 
S ervice L a w  provides on th is  score:

" .  . . . A pp o in tm en ts  s h a ll be 
m ade fro m  th e  e lig ib le  h s t m ost 
n e a rly  a p p ro p ria te  fo r  the  g ro up  
in  w h ic h  the  p o s itio n  to  be f ille d  
is  c lass ified , and  a new  lis t  s h a ll 
be c rea ted  fo r  a s ta ted  p o s itio n  o r 
g roup  o f po s itio ns  o n ly  w hen th e re  
is  no  a p p ro p ria te  lis t  e x is tin g  fro m  
w h ic h  a p po in tm en ts  m ay be 
m ade.”

T h e  tftieo ry  th e re fo re  is  th a t  
th e  A tte n d a n t lis t  is  n o t a p p ro 
p r ia te  fo r  f il l in g  th e  R a ilro a d  
P o rte r Jobs.

TH U M BfSlA iL
M o rris  P a ris , A ss is tan t D e p u ty  

C o m p tro lle r o f N Y C  (a  jo b  in  th e  
c o m p e titive  c lass), w ill be back 
on th e  a ir  w ith  h is  n a tio n a l an d  
In te rn a tio n a l com m e n ta ry  o n  
T h u rsd a y , S eptem ber 15, a t 10 
p.m ., over W B V D . M r. .P a ris  has 
been on  th e  a ir  as co m m e n ta to r 
fo r  13 years, o r one yea r lo n g e r 
th a n  he ’s w orked  fo r  th e  C ity . 
Y ou  can  he a r h im  every T h u rs 
day, s ta r t in g  Septem ber 15, w ith  
h is  p a rtn e r in  com m enta ry , S. 
S tephenson S m ith , ex-associa te  
e d ito r o f Newsweek, ex-p ro fesso r 
o f econom ics. U n iv e rs ity  o f O re 
gon, p resen t e d ito r o f th e  n a 
tio n a l p e rio d ica l o f P e tr illo ’a 
M u s ic ia n s ’ U n ion , and  teacher o f 
e d ito r ia l w r it in g  a t N Y U ,

N U R S E  T E S T  CLOSES A U G ._ J l
T he  dead line  fo r  f ilin g  a p p li

ca tio ns  fo r  N Y C  P u b lic  H e a lth  
N urse, $2,400, is W ednesday, A u 
gust 31. T he re  are 500 vacancies. 
A p p ly  by m a il o r in  person to  th e  
N Y C  C^vil Service Com m ission, 96 
D uane S tree t. New Y o rk  7. N . Y .
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♦  SHOPPING GUIDE ♦

•  Television
e  Refrigerators
•  Automatic

W ashers
20 t o  40% OFF
Oa Yoar Favorite i r c n d

■ p  to 
S6 m ontlis to p a j

U l l i l l l  O  APPLIANCES 
738 M anhattan  Ave. EV f^ 3 7 4  

6 REENPOINT. BKLYN., N. V.
M .  Sab. OO TnUn, N assau 4v«.

Open B r e a  t tU  9  E x c e p t  W e d n e a d a y  
C I tU  8 e r r i c «  E m p lo ] 'e e «  O n ly

A l w a y s  a  B e t t e r  B u v
At STERLIISG^S

Save Up To 5G%
mm nationa lly  adTcrtlsed taw d ry  
irat«he«, •ilverw are, dlainoiMlH, 
ai>pllanr««, televiaioii, Refrig«iu> 
I m ,  w ash lnc aiachinMi, ate,

STERUING JEWFXERS
I I  WMt «« S t. H . tx  CljvU 6 -8 « lt

DISCOUNTS— From 20%  to  40%
E v e r y th l u R  In Oie w a y  o f  N a t io n a l l ]  
F a n i o n a  H o u s o b o ld  A p p l i a n c e s .  S u c h  
i t e m s  a a  •

T E L E V I S I O N
P r e a s u r *  C o o k e r s  t B a n r iw ic h  G r i l l s ;  
K le « tr lo  T r a i n s ;  WAHliIng M a c l i i i i r s ;  
R e f r i K c r a t o r s ;  R a d i o :  F o u n t a i n  P e n s ;  
J e w e l r y ,  e tc .

V E E D S , 25 East 26 th  St. 
MU 6 .4443 . 4  New Yoric

TELEVISION SALE!
Minimum discount 25%  
on any se t on our floor 

Popular Brands Only.

B R O D Y  S A L E S  C O .

1B36 Boston Rd. Bronx, N. Y.

L U d lo w  9 - 7 4 0 0  
T H O R  W ASHERS T T T

Save 20%  to  50% on all Nation
ally A dvertised Famous Products
K «> rr igom tors  #  C am cn iH  O I ' r o j e t ' to r n  

T f ’ie 'v ls lo n  #  Kiuiitm  e  W a H h e rs  
H o o m * H o ld  A p p l i i i t io r  O G i f t s  

#  J e w e l r y  O

The John Stanley H oward Corp.
P rices  T h a t  C h a llen g e  C o m p a r iso n

an C O K N T iK H  H l . l r  (S .i . K <rr>) 
N e w  Y o r l t  C i iy  HO. U-U(«t8
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NEW YORK CITY NEWS

Muesle Asks Cains 
For Fire Officers

S peaking fo r  th e  U n ifo rm e d  
F ire  O flicers A ssocia tion, P resident 
F re d e rick  J. M uesle s tro n g ly  
backed t lie  Career and S a la ry  
P la n  S tudy. He to ld  t lie  M a y o r’s 
com m ittee  th a t a rec lass ifica tion  
cou ld  accom plish g rea t benefits 
fo r  C ity  employees. H e sa id :

“ W e have fa ith  in  M ayo r W il
lia m  O ’D w yer’s prom ise th a t as 
a re su lt o f the  S tudy, no sa laries 
w ill be reduced, e ith e r d ire c tly  o r 
in d ire c tly .”

H e the n  lis te d  11 item s he 
w ou ld  lik e  th e  Career end  S a la ry  
P ane l to  study, w iie a  i t ’s ap 
p o in te d :

“ 1. The inadequate com pensa
t io n  p a id  to  the  various o ffice r 
ra n ks  com m enserate w ith  the  risks  
and hazards invo lved  toge the r w ith  
th e  te ch n ica l s k ill,  experience and  
re s p o n s ib ility  a ttached  to  the  f ire 
f ig h tin g  vocation. Every s ing le  o f
fic e r n o t on ly  shares the  extrem e 
hazards and risks o f f ire fig h tin g  
b u t is also responsible fo r  the  
sa fe ty  o f h is  subord inates and the  
c itize ns  he serves. W e th e re fo re  
fee l th a t h is  sa la ry  Is w o e fu lly  
inadequate  a i K i  in con s is ten t w ith  
h is  du ties and respons ib ilitie s  and 
shou ld  be increased by a t least 
tw e n ty  per cent.

“ 2. A ll f u t i ’.re sa la ry  increases 
shou ld  be on a percentage ra th e r 
th a n  a f la t  basis.

“ 3. T he in c lu s io n  o f a ll t it le s  
and  ranks  under the  m e rit sys
tem  o f c iv il service and none le f t  
to  th e  w h im s o f any s ing le  ad 
m in is tra tiv e  o ffic ia l.

“ 4. T he  e lim in a tio n  o f th e  
presen t pe rm anent (p o licy  o f h a v 
in g  F ire  O ffice rs) a c tin g  o u t o f 
t it le .  Today th is  cons titu tes  a 
co n d itio n  th a t exists in  o u r de 
p a rtm e n t to  a g rea te r degree th a n  
ever before in  ou r h is to ry  and 
has resu lted  in  a m a jo r prob lem . 
T h e  necessity o f increas ing  th e  
p resen t budgetary o ffice r quo ta  is 
essentia l in  o rder to  e lim in a te  th e  
in ju s tic e  o f h a v in g  ap p ro xnna te ly  
18 per cent a c tin g  in  h ig h e r cap 
a c itie s  pe rm an en tly  w ith  its  a t 
te n d a n t resp on s ib ilitie s  and ad 
d itio n a l du ties a t a low er grade 
o f com pensation. T h is  was b ro u g h t 
abou t by a red uc tio n  in  w o rk in g  
hours  by a re ferendum  o f th e  
people la s t Novem ber w here in  i t  
was also au thorized, em powered 
and  d irec ted  to  a p p ro p ria te  s u f
f ic ie n t funds necessary to  accom 
p lis h  th is  and fu rn is h  th e  neces
sa ry  a d d itio n a l personnel. T he  ap -

ELECTROLATION
1 5 0 0  h a i r s  r e m o v e d  p e r m a n e n t l y  

( in  o n e  h o u r  I

Face •  Armi •  Body •  Le^s
R e p a r a l e  M e n ’s  D e p t .

W r i t e  f o r  f r e e  F o ld e r

CLAIIA REISNER INSTITUTI 
of COSMETOLOGY

COB F i f t h  Av<?„ N, y .  VA 6 -1028

p ro p ria tio n  fo r  a d d itio n a l person
n e l has never been made.

“ 5. E q u a liza tio n  o f the  presen t 
pension system  a t 5% and  6% . 
Due to  a new pension la w  passed 
a n d  in  e fle c t since 1940, as an 
a fte rm a th  o f depression tim es, a 
new a c tu a ria l pension system  
was established w here in  new 
m em bers pay a lm ost t r ip le  fo r  
the  same p ro te c tio n  a ffo rd ed  
o lde r m en. T iiis  Is in h e re n tly  u n 
fa ir  w hen tw o  m en w ho do the  
w o rk  side by side, fa c in g  the  
same risks  are te c lin ic a lly  w o rk in g  
a t d iffe re n t salaries due to  th e  
d iffe rence  in  pension c o n trib u 
tions.

“ 6. L ib e ra liz a tio n  o f w idow s 
and  o rp iia n s  pensions.

“ 7. A  sho rte r w o rk  week o f n o t 
m ore th a n  40 hours.

“ 8. T he  com pusory f il l in g  o f 
e x is tin g  vacancies w ith in  60 days 
fro m  an  ap p ro p ria te  e lig ib le  lis t.

“ 9. T he  con tinu ed  care and  
tre a tm e n t o f m en who have been 
in ju re d  in  the  lin e  o f d u ty  and  
have been re tire d  on a service, 
connected d is a b ility .
“ 10. C re d it and  a d d itio n a l com 

pensa tion  fo r  e x tra  service re n 
dered beyond a m em bers con 
tra c tu a l agreem ent w ith  th e  c ity , 
to  De on  a i/G U th  basis ra w ie r 
th a n  a  f ia t  sum  o f $50 fo r  each 
a d d itio n a l year o f such service. 

“ 11. O vertim e  pay. In  th e  past 
o ffic ia l orders to  suspend th e ir  
w o rk in g  schedule and  m ade to  
p e rfo rm  e x tra  tou rs  o f d u ty  due 
fro m  tim e , to  tim e , w ith o u t e ith e r 
ha v in g  been re im bursed o r com 
pensated in  tim e  back o r m one
ta ry .”

The Ultimate
Test

T he  p ro b a tio n a ry  pe riod , is . I f  
p ro p e rly  u tiliz e d , a  f in a l and m ost 
v ita l step in  th e  e xa m in a tio n  
process. I t  is th e  u ltim a te  te s t 
o f an  em ployee’s com petence, in  
th a t i t  de term ines h is  a b ility  to  
p e rfo rm  w o rk  in  th e  ac tu a l jo b  
se ttin g . I f  th e  em ployee does n o t 
“ p a ss /' th e  a p p o in tin g  o ffice r has 
th e  a u th o r ity  to  dism iss th e  p ro 
ba tio n e r w ith o u t th e  necessity o f 
fo rm a l charges o r a h e a rin g  even 
th o u g h  he m ay have ve te ran , d is 
ab led ve te ran  o r exem pt v o lu n 
tee r fire m a n  status. T he  p ro ba 
tio n a ry  pe riod  is a m ost e ffec tive  
answer fo r  those who believe th a t 
c iv il service pu ts too  m uch  re 
liance  on a b ility  to  pass a w r itte n  
exa m in a tio n  as opposed to  a b ility ' 
to  a c tu a lly  p e rfo rm  th e  w o rk .—  
Municipal Civil Service Bulletin, 
of the S ta te  Department of Civil 
Service, the New York S ta te  Con
ference of Mayors and the S ta te  
Departm ent of Education.

'Career Study 
Has Cot to Be 
Made'-Brueck

“ W e rea lize  th a t a sound, ob 
je c tive  Career and S a la ry  s tu d y  
has go t to  be m ade.”  P h ilip  P. 
B rueck, p res iden t o f th e  C iv il 
Service T echn ica l G u ild , to ld  th e  
M a yo r’s com m ittee  h e a rin g  sug
gestions fro m  employees re g a rd 
ing  the  Career and S a la ry  P lan . 
“ I t  can ’t  be done In  a day,”  he 
con tinued, add ing  th a t he fe lt  
tw o  years is  too  long  a tim e  fo r  
th e  study.

M r. B rueck sa id he w ou ld  w a it 
u n t il he had  the  fu l l  in te n t and  
procedure o f the  p lan  before g iv 
ing  u n q u a lifie d  endorsem ent. H e 
added, however, “ ou r o rg an iza 
tio n  wishes fu lly  to  cooperate In  
the  study. W e have, on th e  basis 
o f experience w ith  th e  presen t 
a d m in is tra tio n  o f N Y C , f u l l  con
fidence th a t th e  in te n t is  ob
je c tive .”  He gave a lis tin g  o f 
recom m endations w h ich , he sa id , 
“ w ill im m e d ia te ly  serve to  re 
assure a ll employees and  develop 
the com plete u n de rs ta nd ing  w h ich  
is essentiaJ to  an u n d e rta k in g  o f 
th fe  m ag n itu de .”

Brueck’s Suggestions
T he  recom m endations:
— ^The M a yo r’s com m ittee  issue 

im m e d ia te ly  a d e fin ite  s ta te 
m ent o f In te n t and p la n  o f p ro 
cedure.

— T he  com m ittee  issue po s itive  
asurances th a t  th e  rec lass i

fic a tio n  o r th e  s tu d y  th e re o f 
sha ll n o t re ta rd  o r in  an y  way 
In te rfe re  w ith  th e  a d op tion  and  
e ffec tua tion  o f th e  up g ra d in g  p la n  
fo r  E ngineers, A rch ite c ts , Inspec
to rs, C hem ists and  E xam ine rs , 
w h ich  have been presented to  
the  B oa rd  o f E s tim a te  a n d  have 
been a w a itin g  a re p o rt o f th e  
D ire c to r o f th e  B udge t fo r  a p - 
IH -oxim ately one year.

— ^The com m ittee  be en la rged  
to  Inc lude  rep resenta tives 

fro m  bona fide , in te res ted  em 
ployee o rgan iza tions to  p a r tic i
pa te in  th e  developm ent o f th e  
general p la n  and th e  w o rk  o f 
rec lass ifica tion  in s o fa r as i t  a f 
fects th e  tit le s  o f m em bers o f 
those o rgan iza tions. T h e  C iv il 
Service T echn ica l G u ild  is  p re 
pared to  im m e d ia te ly  n o m in a te  a 
rep resen ta tive  fo r  such phases 
o f th e  s tu d y  as affects its  m em 
bers.

— ^The com m ittee  shou ld  agree 
in  advance th a t n o th in g  sh a ll 

be adopted w h ich  m ay adverse ly 
affect any person sub je c t to  th e  
rec lassifica tion  in  respect to  s ta tus , 
rig h ts , sa la ry  and du ties. T h is  
guarantee was placed in  th e  E n 
g ineering  R e c lass ifica tion  o f 1942 
and th o u g h  adhered to  b y  th e  
C iv il Service Com m ission, has been 
c ircum vented fro m  tim e  to  tim e  
by th e  D ire c to r o f th e  B udget. 
The Inc lus ion  o f th e  D ire c to r o f 
the B udget on th is  C om m ittee  and

DeCraff Praised 
By Reid, of UFA

WILLIAM J .  REID

I n  hs advocacy o f th e  C areer 
and S a la ry  P la n  S tu d y  be fore  the  
com m ittee  appo in ted  by  M ayo r 
O ’D w yr, W illia m  J . R e id , v ice - 
p res iden t o f th e  U n ifo rm e d  F ire 
m en ’s A ssocia tion , speaking fo r  
th e  U FA , sa id :

“ V ast inequ ities  ex l^t In  th e  c iv il 
service o f N Y C , and th e  hearings 
before th is  com m ittee  have b ro ug h t 
ou t some o f them . W e know  o f 
cases w here low er grade employees 
supervise those o f h ig h e r-g ra d e , 
where m en w ith  th re e  d iffe re n t 
tit le s  do the  same job . W e know  
the re  are dead-end, jobs w ith  no 
dhance o f advancem ent fo r  th e  
em ployee; th a t  o u t-o f- t it le  w o rk  
I* w idespread, w ith  th e  em ployee 
do ing  a sup e rio r g rade o f w o rk
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agreem ent In  advance to  th is  s t ip 
u la tio n  w ou ld  preclude th e  pos
s ib ility  o f fu tu re  c ircu m ve n tio n .

— ^The com m ittee  im m e d ia te ly  
issue a s ta tem e n t guaran tee 

in g  th e  h o ld in g  o f pu b lic  hearings 
before th e  ad op tion  o f th e  e n tire  
p lan  o r th e  ad op tion  o f a n y  p a rt 
o f section  the re o f.

— ^The com m ittee  im m e d ia te ly  
issue a s ta tem e n t gu a ra n tee 

ing  th e  es tab lishm en t o f an  ap
peals procedure to  a ffo rd  any in 
d iv id u a l o r g roup  redress fro m  
unforeseen in eq u itie s  o r in ju s tic e s  
w h ich  m ay arise fro m  th e  a p p li
ca tion  o f th e  adopted p la n , said 
appeals procedure to  be invoked  
by th e  em ployee fe e lin g  aggrieved, 
w hether th e  in e q u ity  o r a lleged 
In ju s tice  in  ad he ren t in  th e  p la n  
its e lf, o r th e  re s u lt o f an  in te r 
p re ta tio n  the re o f.

L E G A L  N O T IC B

T h e  P e o p l e  o f  t h e  S t a t e  o l  N e \ r  Y o r k ,  
b y  t h e  G r a c e  o f  G o d  F r e e  a n d  I n d o p e n d e n t ,  
T o  L U N A  S A L O M  A L K A L A Y  ( A L K A L A J ) ,  
a l s o  k n o w n  a s  L U N A  N A C A  A L K A L A Y  
. ( A L K A L A J ) ,  a l l e g e d  d e c e a s e d ;  R E N E  
( R e n e e )  A L K A L A Y ,  a n  i n f a n t  u n d e r  
f o u r t e e n  y e a r s  o f  a g e ,  a s  a  d i s t r i b u t e e  o f  
L u n a  S a l o m  A l k a l a y  ( A l k a l a J ) .  a l s o  k n o w n  
a s  L u n a  N a c a  A l k a l a y  ( A l k a l a j ) ,  a l l e g e d  
d oceaB ed  a n d  a s  a n  a l l e g e d  d i s t r i b u t e e  o f  
D a v i d  ( D id o )  A l k a l a y ,  d e c e a s e d ,  a  d i s 
t r i b u t e e  o f  L i r a a  S a l o m  A l k a l a y  ( A l k a l a j ) ,  
a l s o  k n o w n  a s  L u n a  N a c a  A l k a l a y  ( A l k a 
l a j ) ,  a lleered  d e c e a s e d ;  H A Y D E E  M O R I N I  
A I iK A L A Y ,  a s  a n  a l l e g e d  d i s t r i b u t e e  o i  
D a v i d  ( D id o )  A l k a l a y ,  d e c e a s e d ,  a  d i s t r i b u 
t e e  o l  L u n a  S a l o m  A l k a l a y  ( A l k a l a j ) ,  a l s o  
k n o w n  a s  L u n a  N a c a  A l k a l a y  ( A l k a l a j ) ,  
a l l e g e d  d e c e a s e d :  J U L I S K A  S C H M I E D T
A L K A L A Y  a s  a n  a l l e g e d  d i s t r i b u t e e  a n d  
l e g a t e e  o f  D a v i d  ( D i d o )  A l k a l a y .  d e c e a s e d ,  
a  d i s t r i b u t e e  o f  L u n a  S a l m o n  A l k a l a y  
( A l k a l a j ) ,  a l s o  k n s w n  a s  L u n a  N a c a  A l k a 
l a y  ( A l k a l a j ) ,  a l l e g e d  d e c e a s e d ;  W I L B E R -  
F O R C E  S U L L Y ,  J R . ,  a s  g u a r d i a n  o f  t h e  
p r o p e r t y  o f  I t e n e  ( R e n e e )  A l k a l a y ,  i n f a n t ;  
C O N S U L  G E N E R A L  O F  C Z E C H O S L A V I A ;  
S T A T E  T A X  C O M M I S S I O N ;

U p o n  t h e  p e t i t i o n  o f  t h e  P u b l i c  A d m i n i 
s t r a t o r  of t h e  C o u n t y  o f  N e w  Y o r k ,  w h o  
h a s  h i s  o l f le e  a t  R o o m  3 0 9 ,  H a l l  o t 
R e c o r d s ,  3 1  C h a m b e r s  S t r e e t .  C i t y  a n d  
C o u n t y  of N e w  Y o r k  y o u  a n d  e a c h  of 
y o u  a r e  h e r e b y  c i t e d  t o  s h o w  c a u s e  b e f o r e  
t h e  S u r r o g a t e ’s  C o u r t  o f  N e w  Y o r k  C o u n ty ,  
t ie ld  a t  t h e  H a l l  o f  R e c o r d s  i n  t h e  C o u n t y  
o f  N e w  Y o r k  o n  t h e  2 0 t h  d a y  o f  S e p t e m b e r  
1 9 4 0 ,  a t  h a l f - p a s t  t e n  o 'c l o c k  i n  t h e  f o r e 
n o o n  o f  t h a t  d a y ,  w h y  t h e  S u r r o g a t e  
s h o u l d  n o t  i n q u i r e  i n t o  t h e  f a c t s  a n d  
c i r c u m s t a n c e s  a n d  t h e r e a f t e r  m a k e  a  d e c re e  
d e t e r m i n i n g  t h e  f a c t  o f  d e a t h  o f  t h e  s a id  
L U N A  S A L O M  A L K A L A Y  ( A L K A L A J ) ,  
a l s o  k n o w n  a s  L U N A  N A C A  A L K A L A Y  
( .A L K A L A J )  i in d  r r a i . t i n g  L e t t e r s  o f  A d 
m i n i s t r a t i o n  o n  t h e  G o o d s ,  C h a t t e l s  a n d  
C re iU ts  o f  L U N A  S A L O M  A L K A L A Y  ( A L -  
IC A L A J ) ,  a l s o  k n o w n  a s  L U N A  N A C A  
A L K A L A Y  ( A L K A L A J ) ,  d e c e a s e d ,  w l io  ro- 
e ii led  i n  S a r a j e v o ,  Y u g -o s la v ia ,  t o  t h e  P u b l i c  
A d m i n i s t r a t o r  o f  t h e  C o u n t y  o f  N e w  Y o r k ,  

l a  t e s t im o n y  w h e r e o f ,  w e  h a v e  c a u s e d  
t h e  s e a l  o f  t h e  S u r r o g a t e ’s  C o u r t  
o f  t h e  s a i d  C o u n t y  o f  N e w  Y o r k  
t o  b e  h e r e u n t o  a f f ix e d .  W i tn e s s ,  
H o n o r a b l e  G e o r g e  F r a n k e n t h a l e r  

t L ,  S . ]  a  S u r r o g a t e  o f  o u r  s a i d  c o u n ty ,  
a t  t h e  C o u n t y  o f  N e w  Y o r k ,  t h e  
1 0 t h  d a y  o f  A u g u s t  i n  t h e  y e a r  
o l  o u r  L o r d  o n e  t h o u s a n d  n i n e  
h u n d r e d  a n d  f o r t y - n i n e .

P H I L I P  A .  D O N A H U E

b u t be ing p a id  on  th e  basis o f hlg 
lo w e r t it le .  These a re  o n ly  some 
o f th e  th in g s  w h ic h  a C areer and 
S a la ry  S tud y  w ill re c tify .

Achievements Cites DeGraff’s
“ T he  M a y o r’s a p p o in tm e n t o f 

Joh n  T . D e G ra ff to  con du c t the  
s tu d y  meets w it!h o u r app rova ll. 
W e w orked w ith  M r. D e G ra ff on 
th e  M itc h e ll V ete rans P reference 
B ill,  and  we know  o f h is  w ho le 
hea rted  in te re s t in  th e  w e lfa re  o f 
th e  p u b lic  employee. I t  was th ro u g h  
h im  th a t S ta te  em ployees m ade 
m any gains, in c lu d in g  in c o rp o ra 
tio n  o f th e  fu l l  bonus in to  base 
pay, unem p loym en t insurance , re 
tire m e n t advances an d  m any o th e r 
accom plishm ents. T h e  C areer and 
S a la ry  p ro je c t w ill be w e ll hand led 
w ith  M r. D eG ra, in  charge.

W e w ish to  suggest the  fo llo w in g  
safeguards: F irs t, th a t a co m m it
tee o f employees be set up  to  w ork 
w ith  M r. D e G ra ff and  th e  survey 
com m ittee . Second, th e  M a yo r’« 
assurance th a t th e re  w ill be no 
wage cuts e ith e r in  th e  bonus or 
in  th e  bonus base pay bfe com plied 
w ith . T h ird , th a t  th e re  be ade
quate m a ch in e ry  set u p  fo r  he a r
in g  appeals.

'Good for Labor*
“ W e have been som ew hat tro u 

b led by th e  oppos ition  to  th is  
p lan . W e can o n ly  conclude th a t 
the  oppos ition  arises o u t o f ig 
norance o f the  p la n  o r an a ttem p t 
to  sabotage it .  W e s tro n g ly  re 
sent th e  sta tem ent th :. th e  UFA 
and o th e r A F L  o rg an iza tio ns  who 
sup po rt th is  p lan , are a group of 
“ com pany un ions.”  Our f ig h tin g  
record  in  b e h a lf o f firem e n , and 
on b e h a lf o f th e  m e rit system  over 
th e  years, even im d e r th e  toughest 
o f circum stances, speaks fo r  i t 
se lf. W e exercise o u r voice in  the 
A m erican  F ede ra tio n  o f La bo r in  
be ha lf o f a ll la b o r, and  we sup
p o rt th is  rec la«s iflca tion  because 
we know  i t  to  be good fo r  labo r 
in  c iv il service.

P a J n s r ' i  ~SKIN SUCCESS'* S o a »  hi ■  i
c o n ta in in g  tli* M m * c o it ly  m ad iea tio n  a t  104 y«B( 
provad  P a lm a r ’* "S K IN  S U C C E S S ” O in lm v n t.  
u p  Iha rick el**n»ing, fOMUr MEOH.4TIOS w .*  
H tifer  lip*; w ash c lo th  or b ru sh  a n d  a llow  to  ranuiS 
o n  3  A m a tin s ly  q u ick  r e iu l ts  com e to  nu>4r
sk ins , affli«te<i w i th  pimpla*, b lackhaads ,  Uchlng i 
rcsM na, a n d  raahas  a x ta ra a l ly  caused  th a t  ncod th 
scian tif ie  hy g icn a  a c t io n  o f  P a lm ar '*  “S K IN  .SUO 
C B 9 8 ”  SeM> F a t  y o u r  yoM lh-cUar, soft lovalm n^ 
giva  y o u r  sk in  Ihi* lu x uriou*  3 m in ut*  foam y mediim 
U e n - traa tm an t.  A t to ile try  e o u n ta r s  av eryw here  25i 
or Irofn B. T. Brow n*  D rug  Company, 127 W atar  f  
|«»w YmA 5. N. Y.
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3 Z 0 S T C Z U K , S T A N I S L A W ,  a / k  a s  S T A N L Y  
S Z O S T C Z U K , S T A N I S L A W  S Z O S T E Z l  K 
a n d  S T A N L E Y  S O S H U K . —  C IT A T IO N .  
— P  1 0 0 0 .  1 0 4 9 . — T h e  P e o p l e  o f  t h e  S ta te  
o f  N e w  Y o r k ,  B y  t h e  G r a c e  o f  G o d  F rea  
a n d  I n d e p e n d e n t .  T o  A D A M  S Z O S T C Z l lC  
H E N R Y  S Z O S T C Z U K , I S A B E L L E  SZO STC
Z U K  M A R C H I N A K ,  t h e  n e x t  o f  k i n  and 
h e i r s  a t  l a w  o f  S T A N I S L A W  SZ O ST C Z U K . 
a / k  a s  S T A N L Y  S Z O S T C Z U K . S T A N IS L A W  
S Z O S T E Z U K , a n d  S T A N L E Y  SO SH U K , 
d e c e a s e d ,  s e n d  g r e e t i n g :

W h e r e a s .  H E N R Y  S H O S T C H U K ,  w h o  re
s id e s  a t  4 9  H a z e l w o o d  R o a d ,  S t a t e n  I s la n d ,  
t h e  C i ty  o f  N e w  Y o r k ,  h a s  l a t e l y  a p p lied  
t o  t h e  S u r r o g a t e ’s  C o u r t  o f  o u r  C o u n t y  oi 
N e w  Y o r k  t o  h a v e  a  c e r t a i n  i n s t r u m e n t  in 
w r i t i n g  r e l a t i n g  t o  p e r s o n a l  p r o p e r t y ,  duly  
p r o v e d  a s  t h e  l a s t  w i l l  a n d  t e s t a m e n t  of 
S T A N I S L A W  S Z O S T C Z U K , a / k  a s  S T A N L T  
S Z O S T C Z U K , S T A N I S L A W  S Z O S T E Z U K  
a n d  S T A N L E Y  S O S H U K , d e c e a s e d ,  w h o  w;i« 
a t  t h e  t i m e  o f  h i s  d e a t h  a  r e s i d e n t  o f  40u 
E a s t  6 t h  S t r e e t ,  i n  t h e  C i ty  o f  N e w  YoiK. 
t h e  C o u n t y  o f  N e w  Y o r k .

T h e r e f o r e ,  y o u  a n d  e a c h  o f  y o u  a r e  c ited 
t o  s h o w  c a u s e  b e f o r e  t h e  S u r r o g a t e ’s  C o ' i ' t  
o f  o u r  C o u n t y  o f  N e w  Y o r k ,  a t  t h e  H all 
o f  R e c o r d s  i n  t h e  C o u n t y  o f  N e w  York, 
o n  t h e  2 3 r d  d a y  o f  S e p t e m b e r ,  o n e  th o u s a n d  
n i n e  h u n d r e d  a n d  f o r t y - n i n e ,  a t  h a lf -p a^^  
t e n  o ’c lo c k  i n  t h e  f o r e n o o n  o f  t h a t  day. 
w h y  t h e  s a id  w i l l  a n d  t e s t a m e n t  sh o u ld  
n o t  b e  a d m i t t e d  t o  p r o b a t e  a s  a w iR  ot 
p e r s o n a l  p r o p e r t y .

l a  t e s t i m o n y  w h e r e o f ,  w e  h a v e  c a u se d  
t h e  s e a l  o f  t h e  S u r r o g a t e ’s  C o u r t  
o f  t h e  s a i d  C o u n t y  o f  N e w  Y ork  
t o  b e  h e r e u n t o  a ff ix e d .  Witne.s9, 
H o n o r a b l e  G e o r g e  F r a n k e n t h a l e r ,  

{ L .S .1  S u r r o g a t e  o f  o u r  s a i d  C o u n t y  ot 
N e w  Y o r k ,  a t  s a i d  c o u n ty ,  tua 
1 5 t h  d a y  o f  J u l y ,  i n  t h e  y e a r  ot 
o u r  L o r d  o n e  t h o u s a n d  n in e  hu* 
d r e d  a n d  f o r t y - n i n e .

P H I L I P  A .  D O N A H U E  ^  
C l e r k  o f  t h e  S u r r o g a t e ’s  C o u r t

S T A T E  O P  N E W  Y O R K  —  I N S U R A N ( ^  
D E P A R T M E N T ,  A L B A N Y  —  I ,  R o b e r t  B. 
D in e e n ,  S u p t ,  o f  I n s u r a i i o e  o f  t h e  S t a t e  ot 
N e w  Y o r k  h e r e b y  c e r t i f y  p u r s u a i U  to  
t h a t  t h e  F a r m  B u r e a u  L i f e  I n s u r a n c e  
C o m p a n y ,  C o l u m b u s ,  O h io ,  i s  d u l y  licens™  
to  t r a n s a c t  t h e  b u s i n e s s  o f  i n s u r a n c e  
t h i s  S t a t e  a n d  t h a t  i t s  s t a t e m e n t  Hied 
t h e  y e a r  e n d e d  D eo .  3 1 .  1 0 4 8  s h o w s  
f o l l o w i n g  c o n d i t i o n :  T o t a l  A d m i t t e d  A*" 
s e t s .  $ 8 1 , 2 2 1 ,4 2 4 . 4 0 :  T o t a l  l i i a b l l l t i e s . ( ^ '  
c e p t  C a p i t a l )  $ 1 7 , 0 7 8 , 0 8 1 . 9 8 :  C a p i t a l  P a id -  
u p ,  $ 2 0 0 , 0 0 0 . 0 0 ;  S u r p l u s  & V o lu n ta ry .  
IW se fv e a .  $ 8 , 0 4 8 , 8 4 2 . 6 1 ;  S u r p l u s  a s  
g a r d s  P o l i c y h o l d e r s ,  $ 3 , 2 4 3 , 3 4 2 ^ , 1 :

^ c o m e  f o r  t h e  y e a r ,  $ 7 , 0 0 0 , 0 9 1 , 1 0 ;  Disbui'<»«*i
Clerls ol (h e  S u r ro g a te 's  C o u r t  u ieu to  to r  th e  y e a r ,  $ 3 .3 0 4 ,
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Many Employees Enthusiastic for Career Plan
(CfonUnued from  Page 12) 

downward sa la ry  revis ions. “ W e 
fa n t sa fe g u a rd s /’ he Insisted. 
«and we w a n t th e m  to  be very  
je fln lte  an d  ve ry  specific .”

M r. B y rne , w an ted  to  know  w h a t 
fo u ld  happen I f  th e  A d m in is tra 
tion w ere to change a fte r  Ja n u a ry  
\ next.

As was s ta te d  In  a  m em oran
dum sen t o u t to  a ll those appearing  
l>efore th e  com m ittee ,”  sa id  M r. 
leam e, **the Career and S a la ry  
Committee w ill s u to iit  its  f in in g s  
to tftie B o a rd  o f E stim ate . I t  Is 
the B o a rd  th a t  w ill a p p ro p ria te  
jbe m oney. T lie  com m ittee  Is sole

ly  fo r  th e  purposes o f g a th e rin g  
d a ta  to  be s u b m itte d  to  th e  B oa rd .”  

R aym ond E. D iana , p res iden t, 
W e lfa re  C o un c il 330, C iv il Service 
F o rum , sa id  th a t th e  hearings 
them selves were ta k in g  on th e  ap 
pearance o f a  lo b  survey, w iiereas 
‘̂th e  re a l purpose o f th e  hearings, 

Is to  exp lo re  m ethods and a im s o.̂  
con d u c tin g  th e  survey.”

“ O f course, “ com m ented Com 
m iss ione r M cN am ara , “ m any emi- 
ployees have come here w ith  a 
w rong  s la n t. W e ca n ’t  h e lp  th a t. 
W e 're  here  to  lis te n  to  ttocm , to  
le t th e m  say w h a t th e y  w ish . T he  
g iies tlons we are here to decide

-ireman Eligibles 
In Order of Call

The UBAJDER continues th is 
week the publication of the* N Y C  
pireman (PJ3.) list In prospective 
ftppointment order:

W l ,  Jo h n  M e h iik , Jo h n  C a r
bine, Josepb F lo ra , Jam es M cCabe, 
Eugoie Saggese, Jo h n  Shea. R ic h - 
ird  C onnors, H o w ard  Claeson, 
V ichael D eery, F re d e rick  K lruer, 
Francis H u n t, C harles S alerno, 
Kichard K e n n y , H e n ry  Cordes, 
Joseph R ive ra , W a lte r S tachow iak, 
Stanley M oeser, A lphonso F e rre r, 
W illiam  W in k la re k , Jo h n  Logan, 
Philip G oodm an, Eugene C yw in  
lU, M a r t in  A nderson, Joh n  C rim - 
nins, W illia m  O ’H e am , A r th u r  
Hanson, R aym ond M cC orm ick, E d 
win B ird , V in c e n t D ooley. B e rn a rd  
Kofsky, Thom as Regan, J r., Jo h n  
fikinner, M ich a e l O rib b in s , A n 
thony T a ra n to , M ilto n  Robinson, 
Adolph Jacob, Jo h n  D o lan . Joseph 
Riml. Jo h n  L ro n o w ich . D a v id  M u l
len, Joh n  Supple, A la n  S m ith w ick , 
Francis H ogan, Jam es N a rde lla , 
Eugene Feeley, S teven D ubovsky, 
Charles D e ith , Lu ke  Casamassa, 
Kenneth M cP o land , S a lva tore  P a r- 
Ascandola.

2,301 A rtft iiir  K u rz . E dw ard  B a r
rett, Jo h n  C rane, S tan ley  O lson, 
H a rry  L o rln g , F ra n k  Sepp, O scar 
Dieteidch, T hom as O beirne, G er
ald B chu lts , J o h n  G reer, Joseph 
Russell, J r., K e n n e th  Favreau, 
Qeorge Carson, Jo h n  K e lly , V ic -

Crime Laboratory 

Technician Instructor
Experienced In police crime 
detection technique. Full or 
part time. Established school 
In M anhattan. S tate educa
tion. experience and salary.

Box 470, LEADER
n  D > « >  SI., N.Y.C.
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to r  C rozzoli, Jo h n  K ie rn a n , R ob
e r t D e v lin , V ic to r R u gg ie ri, Lou is 
F oy, Jo h n  M cKeegan, W illia m  
U n d e n , R o b e rt M agan, Thom as 
R e id , R o b e rt T a lb o t, J r., Thom as 
D illo n , E d w a rd  G race, D ona ld  
M itc h e ll, Joseph H o lih a n , E dw ard  
F o ley, J o h n  G illo o ly , A n th o n y  
O rleco , A lv in  P erina , Jo h n  
W aters , Law rence G a ifney, K e n 
n e th  S chne ider, Jose jd i L yn ch , 
H a rry  W in te r lin g , Joh n  C a llag 
ha n , Jam es M cG lvney, A ld o  G il-  
eno, W illia m  Am brose, Jam es M c 
G ra th , M a r t in  M ille r , R ic h a rd  
M o ld , P au l A nd ricosky , Joh n  
S chm uck, P e te r V a le n ti, M ich a e l 
R a ffe rty , W illia m  L ibasci, H o w ard  
F itzg e ra ld .

8,351 Thom as T ille y , Joseph 
G a lv in , R o b e rt S a lte r, Jerom e 
C ra ig , Thom as Colgan, James W il
son. J r., Lou is  C ulpepper, James 
S ca lis i, M a r t in  G avora . John  
L iv in g s to n , W a lte r B a ld w in , Jam es 
C usick,/ R o b e rt L yn ch , R o be rt 
Jackson, Jo h n  Luongo, M ich a e l 
R ya n , B ra d fo rd  Sherwood, Sam 
ue l P ike , W illia m  la nn one , H e n ry  
E berle , R o b e rt H a rris , Jam es 
U n e k in , J r., Jo h n  K ane. R o be rt 
K a ise r, H a rry  G rim a ld i, H e n ry  
D olzonek, A d o lp h  K os to r, H e n ry  
H o m e r, K in g  F o th e rg ill, J r., 
F ra n c is  G ra n to n , Jam es S tan ley, 
A nd rew  C a llahan , F ra n k  Loverro , 
F ra n k  Engel. Jo h n  B a rry , C la r
ence K en ison , a R lp h  Mazza, J r., 
Jo h n  Cregg, Jo h n  M cG ow an, A r
n o ld  N asta , V in c e n t S ca lia , E m il 
K a rc ic h , R ene L e ro lla n d , Thom as 
Johnston , E d w in  Peters, Jam es 
L a nn on , S tan ley  S te rne fe ld , E d 
w a rd  H em sw orth , Pasquale Sessa, 
G e ra rd  Lannon .

(Continued next toeek)

OTAXIOK. T he  People of th e  S ta te  eft New 
Tork, By th e  Orace Qod. F ree  and In- 
ependeot. TO : A tto rney  G eneral o f th e  

Mate o f Mew T o rk ; and to  "M ART DOE" 
(he nam e “M ABY DOE" beimr flcU tious, th e  
ille«red w idow  o f OEORGE O. HOSEl^BY, 
^  know n aa Oeorare Xoaeley. deceased, 
K U rln r, o r t f  dead, to  th e  eizecutors, ad- 
B iniatrators and  nex t of k in  of said “M AKT 
DOB” deceased w hose nam es and Poet O i-  

addroeocs are  anknow n and cannot a fte r 
Ailirent Inqolry  be ascertained  by th e  
telttioner h e r ^ ,  and th e  nex t o f k in  
Of O EG B aS O. M GSELET, also know n am 
OEOROE M OSELET. deceased, whoM  

and P oet Office addressee a re  «n- 
u o w n  and canno t a f te r  dlliarent Inquiry 
w aacertaied by th e  pe titioner herein 
wine th e  persons in te rested  aa creditors, 
>«xt o f k in  o r o therw ise in  th e  esta te  * f 
>£OROE O. M OSELET, also know n as 
OKOBGE M OSELEY, deceased w ho a t  th e  

o f hla d e a th  w as a  residen t o f 189 
Jast 18 th  S treet, New T o rk  City, SEND 
ttREETING:

Upon t ^  pe tition  o i The P ub lic  Ad> 
■UQiatrator o f th e  County o f Mew York, 
[>vinf h is  office a t  H all oji Becorda, Boom 
|08. B o ro n rh  o f M anhattan , City and 
ipunty o f Mew Y ork, aa ad m in istra to r of 
*̂ 0 vooda, d ia tte ls  and credits o f said 
woeased:

You and e«ch o f you  are  hereby cited 
ahow cause before  th e  Surrocrate’s C ourt 
New Y ork C ouuty, held a t th e  H all t f  

-'ords, in  th e  C ouuty o f Mew York, on 
3 0 th  day o f Septem ber 1849, a t ha lf- 

«8t tea  o’do<A in th e  forenoon of th a t  
w hy th e  account ol proceedingrs of 

P ub lic  A dm in istra to r of th e  C ounty of 
York, aa ad m in is tra to r o f th e  vo<xla. 

^ikttela and cred its o f said deceased, 
•o u id  a o t be Judicially  aettled.

«  Testim ony W hereof We have caused 
th e  seal o f th e  Surrograte’s C ourt 
o f th e  said  C ounty of Mew Y ork 
to  be hereun to  a ^ e d .
W itness, HONOBABLB GEORGE 

WBAXj] F B A N K E N T H A I.br, •  Surrogate 
o f o u r said  C ounty, a t  th e  County 
o f  New Y ork, th e  *«nd day o f 
Ju ly  in  th e  year * t  w ir L ord  
one th o u san d  Bine hnndred  and 
fo rty -n ine.

P H IL IP  A. DONAHUE I 
Oeri( th e  S u iro v ate ’t  C ourt

Complete study books for Junior 
Professional Assistant, J u n i o r  
M anagement Assistant and Junior 
Agricnltural Assistant have been 
inrepared by the Arco Editorial 
Board. Copies are available a t  The 
Leader Book St<M‘e, 97 Dnane 
Street, New Tork 7, N. T. The 
price is $2 .

are w h a t m ethods s h a ll we use, 
how  lo ng  sha ll we take . A n d  we 
m us t rem em ber th is  jo b  ca n ’t  be 
done o ve rn ig h t. I t ’l l  have to  be a 
fa ir ly  lo ng  s tud y .”

D e G ra if’s Com petence C ited
"C o n tin u e d , pro longed d iscus

s ion  Is o n ly  de la y ing  re c lass ifica 
t io n ,”  decla red M r. D iana . He 
described th e  presen t jo b  setup 
as a  “ m e rry  ra t  race.”  H e w anted  
the  s tud y  to  begin as soon as pos
s ib le, so th a t th e  e n tire  jo b  cou ld  
be com pleted by Ja n u a ry  1.

C om m issioner M cN am ara  and 
M r. Beam e sm iled.

M r. D ia n a  also em phasized the  
need fo r  em ployee su rve illance  o f 
the  com m ittee ’s w o rk  th ro u g h  a ll 
stages, to  insure  a re s u lt th a t 
w ou ld  be sa tis fa c to ry  to  a ll em 
ployees.

“ Y ou don ’t  re a lly  expect to  
s a tis fy  a ll tftie employees, do you?”  
th e  C om m issioner in te rje c te d .

A b ra ha m  U m anov, T r ia l C oun
sel, B oa rd  o f T ra n s p o rta tio n , 35 
F la tb u s h  Avenue E xtension , p ra is 
ed Jo h n  T . D e G ra ff and spoke 
o f th e  f in e  jo b  th a t M r. D e G ra ff. 
h a d  done in  rec la ss ify in g  S ta te  
service.

“ Those w ho p ro te s t th e  expense 
o f $150,000 are sh o rt-s ig h te d ,”  
sa id  M r. U m anov. ‘"n h a t’s abou t 
$1 pe r em ployee —  a m easly sum  
w hen one considers th e  lo ng -ra ng e  
b e n e fic ia l effects o f such a s tu d y .”  

W o rd  fo r  P sych ia tris ts
D r. Theodore W eiss, executive 

secre ta ry . New Y o rk  P s y c h ia tric  
A dvancem ent C om m ittee , a n d  
S en io r P s y c h ia tr is t in  th e  p rison  
w a rd  o f Bellevue H o sp ita l, con 
fin e d  h is  speech to  th e  need fo r  
m ore  adequate p u b lic  p s y c h ia tric  
service. H e m en tioned  low  salaries 
and  p it i fu lly  sm a ll s ta ff, in  sp ite  
o f th e  g row ing  ro s te r o f psydh ia- 
t r ic  pa tien ts .

W hen asked t f  he ob jected to

Sydenham Employees 
To Be Covered-in

T he  N Y C  C iv il S e iT ico  C om m is
s ion  w ill consider a  re so lu tio n  to  
cover th e  employees o f S ydenham  
H o sp ita l in to  th e  co m p e titive  and 
n o n -co m p e titive  classes, as soon as 
the  le ga l aspects o f ta k in g  over 
tihe p riva te ly -o w n e d  h o s p ita l are 
com pleted.

T h e  B oa rd  o f E s tim a te  vo ted  pay 
fo r  th e  presen t employees, now  
a c tu a lly  C ity  employees on a p ro 
v is io n a l basis, com m ensura te w ith  
go ing  ra tes in  C ity  service. T h is  
m ea n t ra ises o f fro m  about $150 
to  m ore th a n  $400. T he  t it le s  and 
new  pa y  are H o sp ita l H e lpe r, 
$1,680; A tte n d a n t, $1,740; R eg
is te re d  Nurse, $2,400, and  P ra c tic a l 
N urse, $1,800.

T he  C ity  has been ru n n in g  th e  
h o s p ita l on a te m p o ra ry  basis 
since la s t M a rch .

T he  co ve rin g -in . I t  is  expected, 
w ill bene fit employees w ho have 
been w o rk in g  fo r  tihe h o s p ita l fo r  
a t least a yea r p r io r  to  a cq u is itio n  
by  th e  C ity .

Open Alt

t l l 6  ^ ^

HELHOIiNEi

ifisSJ

Lf l l D I f  l E I S BRE
All Aaf IIm Mmo Impltot h  ro« 

floctod la Sopphiro Blu« S e a . . . .
frivofo Swimming Pool G«y Cabana
Club, Air Conditioned Saa Viaw Dining 
Room and Cocktail Lounga and tho 
Oanca Patio w^ara swaying palms and 
•nchanting mmIc maU magl« h> the 
moonlight.

outside assistance on th e  counsel 
on th e  sa la ry  s tudy. D r. W eiss, 
sa id  no, bu t fe lt  th a t advisers in  
the  p s y c h ia tr ic  fie ld  shou ld  be 
ca lled  in  once th e  p la n  gets unde r 
way.

P lea fo r  P ro b a tio n  O fficers
A t F r id a y ’s session M r. Beame 

again asked speakers i f  th e y  op 
posed the  idea o f a rec lass ifica 
tio n  o r tihe h ir in g  o f ou ts ide  he lp , 
and none o f them ' d id , a lth o u g h  
some th o u g h t th a t th e ir  own 
grades cou ld be m oved up w a rd  on 
the  pay scale a t once, w ith o u t 
fu r th e r  s tudy.

L lo yd  V. Thom son, p re s ide n t o f 
th e  P i’oba tion  O ffice rs A ssocia tion  
o f G rea te r New Y o rk , com p la ined  
about the  lo w  pay o f P ro b a tio n  
O ffice rs in  th e  D om estic  R e la tions , 
M ag is tra tes  and S pecia l Session 
cou rts ; to ld  o f the  requ irem en ts  
o f th e  p o s itio n  w h ic h  Inc lude  
a college degree, and  th e  im p o rt
ance o f th e  w o rk  in  c u rb in g  
ju v e n ile  de linquency. H e repeated 
th e  argum ents he ’d  m ade before 
th e  B oa rd  o f E s tim a te , th e  B u d 
get D ire c to r and  M a yo r O ’D w yer 
h im se lf. He fe lt  th a t h is  group 
shou ld  be upgraded w ith o u t s tudy.

C o u rt Stenos’ Case S ta ted
A le xan de r P aley, p re s ide n t o f 

the  C ity  M a g is tra te s ’ C o u rt S te - 
nogU iphers A ssoc ia tion , read  a 
b r ie f a rg iu n e n t in  w h ich  he asked 
th a t  the  c o s t-o f- liv in g  bonus be 
frozen  im m e d ia te ly . He w an ted  a 
rec la ss ifica tio n  “ as q u ic k ly  as pos
s ib le ,”  assurances • th a t  em ployee 
representa tives w ill be consu lted  
before any fin a l recom m endations

are m ade on rec lass ifica tion#  
w anted  a  com parison m ade o f 
C o u rt S tenographer pay in  the  
Suprem e and C oun ty  C ourts , p ro 
m o tio n  o p p o rtu n itie s  and a lo n 
ge v ity  pay p lan .

O n b e h la f o f C o u rt In te rp re 
te rs and o thers, A lb e rt S chor, o f 
th e  up tow n  M a g is tra te s ’ C o u rt, 
also asked th a t em ployee consu l
ta tio n  shou ld  precede an y  f in a l 
recom m endations th a t w o u ld  
emerge fro m  the  C areer and  S a la ry  
study, to  be u n de rta ken  by a pane l 
o th e r th a n  th e  one h o ld in g  th e  
hearings. T he  o b je c t o f th e  presen t 
hearings, w h ic h  con tinu e  on W ed
nesday, is to  p e rm it em ployees to  
suggest safeguards and  voice an y  
o th e r o ve ra ll suggestions fo r  a 
general p la n  o f re c la ss ifica tio n .

A t the  session th e  rec lass ifica 
tio n  p ro je c t was supported also 
by P h ilip  P. B rueck , p re s ide n t o f 
the  C iv il Service T e ch n ica l G u ild . 
I r v in g  A. A sh w o rth , ch a irm a n . 
J o in t C om m ittee  on E ng ineers’ 
a n d  A rc h ite c ts ’ S a laries, added 
h is  o rg a n iz a tio n ’s support.

NASH 1949 SEDAN
N e w  Pai- G u a r a n t e e

Full Price - $1850.
N O  D O W N  P A Y M E N T  

3  Y K A R 8 TO P A Y

K O E P F E L  - N A S H ,  I n c .
O p e n  EveniiiB-s & S u n d a y a  

1 5 3 - 2 0  H I L I ^ S ID R  A V K M ' E  
J a m a i c a ,  L .  I .  O L  8 - 7 0 0 0

8 t h  A v c .  S u b .  P a r s o n s  B l v d  S t a t i o n

I

#  YOUR ARCO COURSE g iv e s  y o u  o il  t h e  u s e fu l  

p r e v i o u s  e x a m s  w i th  a n s w e r s .

#  YOUR ARCO COURSE g iv e s '  y o u  t h o u s a n d s  o f  

t e s t - t y p e  p r a c t ic e  q u e s t i o n s  w i t h  a n s w e r s .

#  YOUR ARCO COURSE g iv e s  y o u  f ro m  1 0 0  t o  2 0 0  

p a g e s  o f  u p - to - t h e - m i n u l e  s tu d y  m a t e r i a l .

#  YOUR ARCO COURSE c o n ta i n s  e v e r y t h i n g  y o u  

n e e d  t o  k n o w  f o r  YOUR TEST.

WONDERFUL NEW ARCO COURSES- 

PASS YOUR TESTl

Vfonderful Nevf

ARCO BOOKS!
PASS ALL TESTS!

□  AceouRtant & Aadif or -  $2.00 [ □  Moll Handlar
□  lookkMpor __________ $2.50
□  Bus MolntalMf (A & i l  $2.00
□  Car Malatalncr  _____ $2.00
Q  Civil S«rvic« Arithmotle

oiiid Vocabulary ....____ $1.50
Q  Civil Sorvlee Handbook $ 1.00
□  Clerk. CAF ________ $2.00
□  Clerk, G rade 2 _______ $2.00
Q  Clerk-Typlst-Stenographer

$2.00

j~| Complete Guide
Civil Service Jobs _» ...$1 .00

Q  Electrician ...........—...... $2.50
Q  Engineering Tests $2.50 

Factory  inspector ........ $2.00
Q  Fingerprint Technician $2.00
□  Fireman (1949 Edition) $2.50 
f~] Forest Ranger ................$2.00
n  6 - M a n  ..................................  $ 2 . 0 0

Q  G eneral Test Guide .... $2.00 
(~) G uard Patrolm an 
Q  Health Inspector .
□  H. S. Diploma Test

$2.00
$2.50
$ 2 .0 0

$ 2 . 0 0Housing M a n a g e r__
I I Immigrant inspector .... $2.00
Q  J r .  Professional Asst.  $2.00
01 J r . S ta tis tic ian  and

S ta tis tica l C le r k  $2.50

Q  Insurance Ag't-Broker .  $3.00
□  Librarian ________ ........ $2.00
Q  M aintolner's H e lp e r  $2.00

E x a m i n e  th e s e  a n d  m a n y  o th e r

 $ 2 .0 0

□  Messenger ........------------$2.00
02 Motorman ____________ $2.00
□  Motor Veh. Lie. Exam ..$2.50 
Q] Office Appliance O ptr. _ $2.00
Q  Oil Burner Installer  $2.50
Q  Park Ranger  .................$2.00
Q  Patro l in s p e c to r  $2.00
□  Patrolm an ('49 Edition) $2.50
□  Plumber ..............................$2.00
Q  Postal C le rk 'C arr le r   $2.00
Q  P rac tice  for Civil Service

Promotion ___________ $2.00
□  Printing Plant W orker .. $2.00
Q  Real E sta te B ro k e r  $3.00
Q  Resident BIdg. S u p e r .  $2.00
[][] Sanitation Man (B) ....... $2.00
r~| Scientific Aid ............... $2 00
Q] Social Investiga tor ......$2.00
Q] Special A gent _________ $2.00
Q  S tationory Engnr. &

Fireman _______________ $2.50
Stock A ssistant  .........$2.00

Q  Student Nurse . . . _______ $2.00
Q  S tructure  M aintalner .... $2.00
□  Student Aid  ...............$2.00
n  Surface Line O p e ra to r $2.00
Q  Telephone O p e ra to r  $2.00
Q  Treasury Enf. Agt $2 00
[]] U. S. S ecre ta ry — (Study

Steno-Typist, CAF 7) $2.00
□  Sr. File Clerk ...................$2.00
Q  W age-Hour Investigator $2.00

h e l p f u l  t i t le s  a t  t h e  L e a d e r

B o o k s t o r e ,  9 7  D u a n e  S t r e e t ,  N .  Y .  o r  m a i l  t h e  c o u p o n .

FREE!
W i th  E v e r y  N .Y .C .  Arco  

B o o k  —  I n v a l u a b l e  N ew  

4 rc o  * * O u tlin e  C h a r t  o f 

^ e w  Y o r k  C i ty  G o v t . ”

STORE &
N. V. 7. N. Y. I

‘SODief B

■M M M IH  ■  W Bi A  M H  M M a  a  i» a a  ■ !  « ■ (

LEADER BOOK STORE 
97 Ouane Street.

P l e a s e  9end tne  ‘so p ie *  ^
tt booki> -cheeked a b o v e .  B

I  e n c lo s e  c h e c k  o r  m o u e y  o r d e r  B
t o r  $  I

A d d  1 6 c  f o r  p o s t a g e .  A l lo w  B
fl d a y s  f o r  d e l i v e r y  1

4 0 c  f o r  2 4  h o u r  s p o o ia ]  d e l i v e r j  P
N o
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NEW YORK CITY NEWS

15 AFL Unions Laud O'DwyerCareer-Pay Study 
Call It a 'Desperately Needed' Advance

F ifte e n  A m erican  F ede ra tio n  o f 
La lH )r un io ns  have gone o ffic ia lly  
on  reco rd  s u p p o rtin g  th e  O ’D w yer 
C areer and S a la ry  study.

New Y o rk  D is tr ic t  C ounc il No. 
37, speaking a t a h e a rin g  before 
C iv il Service C om m issioner Jo 
seph A. M cN am ara  and A ss is tan t 
B udge t D ire c to r A b raham  D. 
Beam e, la s t week m ade these 
p o in ts :

A  Career and  S a la ry  s tudy Is 
despera te ly  needed in  NYC .

M a yo r O ’D w ye r’s guarantees o f 
safeguards can be accepted be
cause th e  M a yo r has done m ore 
th a n  any o f h is  predecessors fo r  
c iv il service employees.

T he a p p o in tm e n t o f Joh n  T . 
D eO ra flf to  conduct th e  s tud y  
means th a t  th e  ab lest m an  in  the  
U n ite d  S ta tes has been fo u n d  to  
do the  jo b .

D e pa rtm e n ts  Represented 
D is tr ic t  C o im c il 37 represents 

employees in  th e  fo llo w in g  de
p a rtm e n ts :

B orough  P res iden t Queens, 
C ourts, B oa rd  o f E duca tion . B oard  
o f T ra n s p o rta tio n , D e pa rtm e n t o f 
W a te r S up p ly , Gas &  E le c tr ic ity , 
P u b lic  W orks , H e a lth , P resident 
B orough o f M a n h a tta n , Purchase, 
H ousing and B u ild in g s , H osp ita ls , 
F ire , F o rdh am  H o sp ita l, S a n ita 
t io n  and  F inance .

T he  s ta tem e n t m ade by  H e n ry  
F e in s te ln , p re s ide n t o f the  C ounc il, 
fo llo w s :

“ New Y o rk  D is tr ic t C ounc il to 
ge the r w ith  its  a ffilia te d  im io n s  
w h o le he a rted ly  endorse M a yo r 
O ’D w yer's  proposed C areer-P ay 
S tudy , and  in  accordance w ith  
h is  request are s u b m ittin g  th e ir  
recom m endations fo r  safeguards 
w h ic h  thousands o f employees a f 
f ilia te d  w ith  th e  D is tr ic t C ounc il 
consider necessary fo r  th e ir  p ro 
te c tio n .

R ecom m endations L is te d

“ 1. W e recom m end th a t o rgan 
iz a tio n  o f th e  s tu d y  sh a ll p ro v ide

N

J T  s r

E N J 0 y i N 6 1 9  o n e -h a lf -h o u r  
p ro q ra m s  on  i h e  a v e r a g e  

fe te v is io n  s e f  c o s t s  onlu 
S4 h r ciectrfc

c u r r e n t

I T S  A  R \C T  5 ^  w'lli buij en o u g h  '  \  

d e c + r ic fh j  h  run  y o u r  v a c u u m  c l e a n ^  
k n g  e w u q h  i ?  c lean  a  9X 1E 

FOURTEEN TIMES.

' ■H ii

I
M ? M MOREINAN 1300 WSPnAtS/

ilii churchssy suna^aes, schools and other 
” ’ instlTutions cwn ton Edison eteck

...depend on neccWing nfasonable dividends 
^  at least" part of theHnconie. Mess we 
pau these nfasonable dividends/ ive cannot 
attract investers-institutions or individuab- 
whose monej/ we need io expand and inpnTve 

oMr service te you. That's why adequate electric 
and gas rates awe good business for even/body 

C O N SU M E R / E M P U JYE E  ^
a n d /N V E S T O fi,

fo r  th e  as ignm ent o f a  te c h n ic a l 
d ire c to r w ho s h a ll be responsib le  
fo r  th e  fu l l  d ire c tio n  o f a s tud y  
w h ic h  w ill In d iv id u a lly  c la ss ify  
every jo b , every em ployee and 
every fu n c tio n , w ith  sa la ry  levels 
assigned to  each new jo b  t it le .

“ 2. W e recom m end and  re 
quest th e  c re a tio n  o f a B oa rd , to  
be composed o f 9 m em bers; 3 o f 
w hom  s h a ll rep resent th e  em 
ployees, 3 th e  p u b lic  and  3 the  
M a yo r and  h is  a d m in is tra tio n , and  
to  w hom  fin a l decisions o f th e  
T e ch n ica l D ire c to r s h a ll be sub
m itte d  fo r  jo in t  app rova l.

“ 3. W e recom m end th e  c re a tio n  
o f a th re e  m em ber appeal board , 
one m em ber o f w hom  s h a ll be a 
rep rese n ta tive  o f th e  c iv il serv
ice  employees Invo lved.

N o t a  D e la y in ir T a c tic
“ W e su b m it th a t  u n d e r th is  

p la n , as conceived by th e  D is tr ic t  
C o un c il, th e re  w ou ld  be no  need 
to  de lay decisions u n t il th e  w hole 
s tu d y  has been com pleted.

“ A nd , we fu r th e r  recom m end, 
th a t  i f  th ree  m on ths fo llo w in g  the  
be g inn ing  o f th e  s tud y , i t  appears 
th a t th e  T e ch n ica l D ire c to r is  In  
a p o s itio n  to  recom m end a c tio n  
to  p u t p a rts  o f th e  evolved p ro 
g ram  in to  op e ra tio n  to  th e  9 
m em ber board , such recom m end
a tio ns  concerned w ith  c la ss ifica 
tio n s  etc., and  I f  th is  can  be 
done w ith o u t p re ju d ic in g  a n y  la te r 
decisions w ith  respect to  th e  o th e r 
p a rts  o f th e  p rog ram  th a t  such 
p rocedure  be fo llow ed.

"T h is  procedure w ill a llo w  a ll 
those concerned to  w itness th e  
progress be ing m ade to w a rd  speedy 
com p le tio n  o f th e  w ho le  p la n  and  
w ill e lim in a te  u n c e rta in tie s  and  
fea rs  as to  th e  u ltim a te  outcom e 
o f th e  study. B y  speeding up  
com p le tio n  o f th e  s tud y , those 
whose doubts, as to  Its  fe a s ib ility  
and  ob jectives, have been in sp ire d  
b y  m is leadersh ip  w ill be reassured 
and th is  m uch needed c la r if ic a tio n  
o f jobs, salaries and  careers in  
c iv il em p loym ent w ill have been 
accom plished.

‘Em ployee m ora le  w o u ld  n o t 
s u ffe r as I t  now  does in  thousands 
o f Instances fro m  In ju s tice s  and  
Inequ ities.

C ites S ta te  E xam ples 
“ L e t m e te ll you  a l i t t le  o f th e  

N ew  Y o rk  S ta te  System  w h ic h  th e  
D is tr ic t  C ouncil desires to  in tro 
duce In to  th e  C ity .

‘T h is  system  p ro v ide d  fo r  v 
c le a r s ta tem e n t o f every jo b  in  
th e  service so th a t a n  em ployee 
knows w h a t he Is supposed to  do 
and  no h ig h e r-u p  can  ‘give h im  
th e  business.’ I f  he does h ig h e r 
up  typ e  o f w o rk  he gets h ig h e r 
pay, and  he has a  co u rt o f ap 
peal to  w h ich  he can p resen t h is  
case fo r  th a t  h ig h e r pay. W e 
recom m end to  th e  New Y o rk  C ity  
C areer and S a la ry  System  th is  
type  o l appeal boa rd  on a p e r
m an en t basis.

‘E very New Y o rk  S ta te  com 
p e titiv e  and n o n -co m p e titive  em 
ployee is  e n title d  to  a  series o f 
increm en ts , fa ir ly  a rriv e d  a t and  
w r itte n  in to  th e  law . W e recom 
m end th e  same p ro te c tio n  fo r  
employees o f New Y o rk  C ity  In  
a series o f s ix  Increm ents  fo r  em 
ployees up  to  $12,000. In  b o th  
th e  com p e titive  and  n o n -co m 
p e titiv e  services.

“ M a yo r OT>wyer th ro u g h  th e  
presen t hearings gave p u b lic  em 
ployees o p p o rtu n ity  to  give th e ir  
Ideas concern ing  safeguards In  th e

N o w  W rlH n i r  S p e c i a l  L o w  C o s t

POLIO POLICY
P o l io  K x p e n i ie  F o l l e y

Family Policy, 2 Yrs .^$ 1 0 .0 0
ladlvidaal Policy, 2 Yrs $S.OO

S e n d  c l i e c k s  a n d  in q u ir le B  t o

O L I V E R  E .  C O T E
G E N E R A L  I N S U R A N C E  B R O K E B  

5.306 6 U i  A v e .  I t r o o k l y a ,  N .  Y .

HY. 2-7540.8

presen t se t-up .
“ T he  M ayo r, h im s e lf, gave 

best safeguard  o f a ll —  no saL 
w ou ld  be c u t a s ing le  penny c 
re s u lt o f th e  rec lass ifica tion .

“ Too m an y employees app^ 
Ing  before these hearings h 
e ith e r m isunderstood o r de 
e ra te ly  m is in te rp re te d  th e  p 
pose o f th e  hearings.

W h y  C o un c il F avors P la n  
“ D is tr ic t  C ounc il No. 37 fa^ 

M a yo r O ’D w ye r’s proposed C 
Service Job C la ss ifica tio n  
Pay S tud y  because I t  o ffe rs  
o n ly  prom ise o f e q u ity  am ong c 
employees. M ost o f th e  con fu ' 
su rro u n d in g  th is  prob lem  
been generated by th e  U n ite d  P 
lie  W orkers, C. I .  O.

Praises D e G ra ff 
“ W e know  th a t M a yo r O ’Dw 

gave th e  m ost c a re fu l tho ugh t 
th e  C areer and  S a la ry  S y s ll 
before g iv in g  th e  decis ion  on 
He knew  th a t in  o rd e r to  br 
down th e  accu m u la tio n  o f a h; 
ce n tu ry  o f in ju s tic e s  and  era, 
q u ilt  c la ss ifica tio n  th a t  th e  ( 
w ou ld  have to  have th e  best p 
son in  th e  U n ite d  S tates to  c 
d u c t it .  L e t I t  be sa id  to  
g re a t c re d it th a t p o litic s  p a id  . 
th e  s lig h te s t p a r t In  h is  decisi 
H e looked fo r  he  ab lest, 
selected Joh n  T . D e G ra ff o f 
bany to  p e rfo rm  th e  job .

“ One has o n ly  to  rea d  th e  F( 
H a m ilto n  Law , w h ic h  set up  
S ta te  c la ss ifica tio n  system  , 
w h ic h  S ta te  Em ployees c a ll tl: 
M agna C h a rta , to  un de rs ta nd  Y 
wise a choice th e  M a yo r J 
m ade. T he  S ta te  la w  h a d  1̂ 
w r itte n  by M r. D e G ra ff.

“ M r. D e G ra ff has su ffe red  
asham ed a tta c k  based on abso 
falsehoods. H is  box:kground 
th is  ta sk  is  g rea t, n o t o n ly  
cause o f th e  d e p th  o f h is  kq 
ledge and  accom plishm ents, 
because th ro u g h  th e  years 
has show n h im s e lf to  be a 
fr ie n d  o f th e  p u b lic  employee, 
is  p e rtin e n t to  e n te r In to  
reco rd  o f these hearings th e  t 
fa c ts  abou t M r. D e G ra ff and 
reasons fo r  o u r confidence In  I 
as th e  M a y o r’s choice.

D e O ra ff’s C areer C ite d  
“ H e is  S ecre ta ry  oif th e  St 

B oa rd  o f La w  E xam ine rs , one 
th e  m ost d is ting u ish ed  pos iti 
o f Its  k in d . H e Is a P h i B 
K a p p a  scho la r, and  was num  
one m an in  h is  la w  school cl 
In  1936 M r. D e G ra ff d ra fte d  
b ill in a u g u ra tin g  th e  8 hoiu: 
in  S ta te  In s titu t io n s  the re by  e 
m g  th e  sweat shop c o n d iti 
w h ic h  existed before th a t  t i 

“ M r. D e G ra ff fo u g h t fo r  i 
f in a lly  ha d  w r itte n  in to  th e  1 
measures g iv in g  th e  C iv il Sen 
C om m ission th e  pow er to  rev 
d ism issa l cases on  appeal o f « 
ployees. H e fo u g h t fo r  and 
ta in e d  a  la w  e x te n d ^ g  une 
p loym en t insurance  coverage 
S ta te  employees and, m ore 
c e n tly  ex te nd ing  unem ploym  
insurance  coverage on  a n  optio 
basis to  employees o f c itie s  i 
counties. H e has done more 
im p rove  th e  re tire m e n t system 
the  S ta te  th a n  any o th e r sin 
in d iv id u a l. H e nego tia ted  
ergency com pensation  requJ 
m ents In  th e  S tate.

“ H e d ra fte d  law s govern 
ove rtim e  pa ym en t fo r  overti 
w o rk  and  es ta b lishm en t o f a bi 

40 h o u r week and  a 37 Vi 
week In  th e  S ta te  services.

“ In  1947 he was one o f 
c h ie f fig h te rs  ag a ins t th e  
d o n -W a d lin  A n ti-S tr ik e  
w h ich  la w  passed despite h is  
p o s itio n  and  ours.

“ H e has w o rked  consistei 
fo r  a p ro g ra m  o f la b o r re la ti 
m a ch in e ry  and  received a cc 
m ittm e n t fro m  G ove rno r De' 
th a t such m a ch in e ry  w o u ld  be 
up by E xecu tive  O rder.

“ M ayo r O ’D w yer m ade a 
decision in  se lecting  M r. DeOi 
and we h e a rt ily  approve h is  sel 
t io n  and prom ise o u r comp^ 
coo pe ra tion ."
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