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Wenzl Reaffirms CSEA's 
Stance Of Not Endorsing 
Presidential Candidates 

(Special to The Leader) 
ALBANY -Theodore C. Wenzl, statewide president of 

the Civil Service Employees Assn., last week declared that 
an endorsement of Richard M. Nixon by the organization's 
New York City chapter did not reflect the 200,000-member 
Employees Association's long-
standing tradition of non-en-
dorsement of candidates on tlie 
national level. 

"To put it simply," Wenzl 
said, "our organization endorses 
neither the candidacy of Mr. 
Nixon nor George McGovern." 

Wenzl stated that he felt the 
endorsement was "inconsistent 
with the goals and structure of 
the organization," pointing out 
that CSEA was a non-alfiliated 
organization functioning in New 
York State only. 

Wenzl received additional sup-
port on his position from the 
union's political action commit-
tee and its Metropolitan i-egion-
ai conference. 

In reaction to the Nixon en-
dorsement, the Metropolitan 
Conference executive board, 

File Charge Against 
Correctional Services 

ALBANY — The Correctional 
Services negotiating team la^t 
week filed an improper practice 
charge with PERB against tlie 
Department of Correctional Serv-
ices for failure to negotiate in 
good faith under Section 209 of 
the Civil Service Law. 

Thomas Linden, CSEA collec-
tive negotiating specialist, said 
"the department displayed "one 
of the most blatant acts of bad 
faith negotiating" he has ever 
seen. 

The charge is based on the 
department's alleged failure to 
negotiate a transfer procedure 
and seniority clause for non-uni-
formed personnel. 

which Includes the New York 
City chapter in its jurisdiction, 
passed a resolution introduced by 
Randolph Jacobs, past president, 
to "disassociate themselves from 
and disavow tlie action taken 
by the executive committee of 
the New York City chapter In 
endorsing Richard M. Nixon for 
President of the United States." 

Jack Welsz, current president 
of the Metropolitan Conference, 
said that "this Conference voted 
to have president Wenzl and the 
CSEA's statewide Board of Di-
rectors notified of their decision 
and that it be made clear that 
the Metropolitan Conference 
takes no position on the endorse-
ment of either Nixon or Mc-
Govern for President." 

The Metropolitan Conference 
represents approximately 30,000 
CSEA members, according to 
one CSEA spokesman. 

Political Action Comm. 
Thomas H. McDonough, chair-

man of the CSEA statewide po-
litical action committee, com-
menting on the New York City 
chapter action, pointed out tliat 
"the political action commit-
tee exists. Is active, is funded 
by the union, and receives ap-
proval by the union's Board of 
Directors, In view of which no 
chapter should take it upon 
Itself to overstep that com-
mittee and make endorsements 
on a national level." 

Tins year, CSEA has for the 
first time In its history en-
dorsed political candidates on a 
statewide level. Their approval 
list included 98 senators and 
assemblymen. 

Tax And CSEA 
Negotiate A 
38-Point Pact 

(Special to The Leader) 
ALBANY —The State De-

partment of Taxation and 
Finance and the Civil Ser-
vice Employees Assn. have 
agreed to 38 items as a result of 
more than seven weeks of nego-
tiations on the departmental 
level. 

Following are some of the more 
important points in the depart-
mental negotiations agreement. 

• The Department will not 
foster, encourage or condone out-
of-title work. Where out-of-title 
work exists, the Department will 
appoint that person to an ap-
propi-iate higher title subject to 
Civil Service Law. This agree-
ment will only be applicable 
when it Is anticipated that an 
employee will be performing 
higher title duties for more than 
30 days. 

• Tax and Finance will con-
tinue to process expense vouchers 
within 30 days after submission. 

• The Department and CSEA 
(Continued on Page 3) 

Mental Hygiene 
Negotiations Witii 
CSEA Completed 

(Special to The Leader) 
ALBANY—A departmental 

negotiations agreement of 31 
points has been reached by 
representatives of the Civil 
Service Employees Assn. and the 
State Department of Mental Hy-
giene. 

According to Robert Guild, 
CSEA collective negotiating spe-
cialist, "a number of extremely 
significant agreements were 
reached." Among them are: 

• The Department will require 
the establishment of a safety 
committee In each Institution 

(Cuniinued on Pase 8) 

CS£A Steps Up Campaign To Put 

Down Challenge In 2 Of 4 Units 
ALBANY With balloting 

little more than two weeks 
away at Leader presstime, 
the Civil Service Employees 
As.sn. has stepped up all phases 
of iu campaign to put down a 
challenge to iti> rights as bar-
gainer agent in two of the four 
Nê A York State workers' bar-
gaining units it represents. 

CSE.A officials said their first 
concern was to clarify for the 
employees involved what tliey 
claim ha.s developed as a confus-
ing vutiag procedure, in that 

part of the electorate will be 
voting by direct mail and the 
others by voting machines in 
certain locations. 

According to CSEA, this Is the 
timetable and split in voting 
procedure for whlcli they had fi-
nally obtained confirmation In 
writing late last week from the 
State Public Employment Kela-
tlon Board: 

Mail balloci will be sent out 
by the State on Nov. 20 to more 
tlian 34,000 employees in the 
Professional, Scientific and 

Despite Foot - Dragging: 

Reallocation Due 
In Mental Hygiene 
For RN's & LPN's 

ALBANY—In a meeting held last week, Civil Service 
Employees Assn nursing career ladder committee members 
voted unanimously to end a news black-out of two years and, 
according to Sam Cipolla, committee co-chairman, "make 
known the efforts of the com-

Technical Services Unit and to 
atout half of the nearly 44,000 
workers In the Institutional Serv-
ices Unit. Personnel In these 
units will make a choice between 
the incumbent CSEA and the 
challenging union, the Service 
Employees International Union, 
as to who will represent them 
in all matters involving terms 
and conditions of employment. 

The balance of Iiistitutlonal 
Unit employees, as a result of 
an eleventh-hour svviccli in plans 

(Cuniinued on Iti) 

mlttee In getting the ladder Im-
plemented and the problems 
we're having." 

Previously, CSEA and the De-
partment of Mental Hygiene had 
agreed on a "news black-out" 
that would hold information on 
the course of negotiations back 
until a joint release was agreed 
upon. 

The committee has been work-
ing for more than two years to 
develop greater promotional op-
portunities and expansion of 
milieu for both registered nurses 
and licensed practical nurses. 

CSEA's first proposal created 
12 new titles and positions. 
"More importantly," according to 
Cipolla, "it allowed the nurses 
to choose one of three fields— 
patient care, education or ad-
ministration." 

This initial proposal would 
have elevated the LPN from G-7 
to G-10 and then to G-12 after 
one year In the G-10 title. 

For the staff nurse, depending 
on schooling and experience, cur-
rent G-12's would be made G-14 
and after one year G-16. With a 
BS and one . ear In the position, 
the RN could expect a Ci-13 
position. 

Head nurses, under the CSEA 
proposal, would all be G-20's and 
also choose between patient care, 
administration or education. 

Lenore Onasch, co-chairman 
from Buflalo State Hosptlal, ac-
cused the Mental Hygiene De-
partment of "stalling and pur-
posely delaying the negotiation 
process for months." She said 
that "it never would have been a 
reality If It weren't for the 1972 
contract which stipulated that it 
must be implemented by March 
31, 1973." 

Under the 1972 contract, CSEA 
negotiates with the Office of 
Employee Relations for all State 
departments. 

"Now," according to Bernard 
Ryan, CSEA collective negotiat-
ing specialist, "we are working 
frojn Mental Hygiene's recent 
proposal and our original sub-
mission." 

Cipollu Optimisilic 
The Mental Hygiene plan stip-

ulates a two-grade reallocation 
for the LPN to a G-9 iwsltion. 
After one year they would auto-
matically become a G-11. RN's, 
under the MH plan, would gê . 
a one-grade advancement. The 

plan would call for six additional 
titles providing for furtlier in-
cumbent advancement depend-
ing on educational requirements. 

Ryan noted that "Mental Hy-
giene's proposal is too demand-
ing in terms of educational re-
quirements, and places limita-
tions on the individual nurse's 
selection of field." He felt that 
"concessions would have to be 
made at OER level and by the 
Department of Mental Hygiene 
before CSEA will accept less than 
what they had originally pro-
posed." 

Cipolla termed the progress of 
negotiations as "looking much 
better." He said, "We know we'll 
get at least two or tliree grades 
for the nurses, but the real prob-
lem lies in working out incum-
bent rights. We want all those 
in the position to be grandfath-
ered in, waiving educational re-
quirements for those currently 
In the job." 

Rensselaer Dinner 
TROY — Rensselaer County 

chapter of the Civil Service Em-
ployees Assn. has scheduled its 
annual dinner-dance for Nov. 17 
at Michael's In Latham. The af-
fair is slated to begin at 6:30 
p.m. 

Repeat This! 

Victors Must Now 
Get Down To Work 
n r 

X shouting and the circus 
aspects of the political cam-
paign are now over, and at 
long last the voter has enjoyed 
the privilege of making his de-
cision according to the denio-
cratic process. For those who 
campaigned for the State Legis-
lature, the exciting atmosphere 
of the campaign will quickly fadt 
because thi victors must liiutt»-
dlately get down to work. 

(Continued un •) 



D o n o r s o r e S p e c i o l P e o p l i 
G i v e Blood. 
C o l l U N 1 - 7 2 0 0 
T h e G r e a t e r N e w Y o r k 

Blood P r o g r a m 

H e b r e w S o c i e t y 
The Hebrew Spiritual Society 

•will meet In its clubrooms at 
325 Broadway, Manhattan, at 5 
p.m. on Nov. 15 to discuss im-
portant matters. 

G e f Cracking/ PERB 
Orders Levitfown Board 
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J C.S.E.&R A. V O n stalled Bargaining 
^ ^ ^ (From Leader Correspondent) 

FROM CIVIL SERVICE EDUCATION AND RECREATION 
ASSOCIATION FOR VOU AND MEMBERS OF YOUR FAMILY 

THANKSGIVING PROGRAM 
ST. LUCIA (British West Indies) & MARTINIQUE 6 Niihts 

At the luxurious HALCYON DAYS HOTEL 
K-3426 Leaving November 22 Returning November 28 Price ^289.00 

Taxes & gratuities 10.00 
Price Includes: Air transportation; breakfast and gourmet dinner daily; 
all-day excursion to Martinique with gourmet dinner; Welcome Drink; 
Sightseeing. 

NASSAU 4 Nights 
At the luxurious HALCYON BALMORAL HOTEL 
K-3043 Leaving November 22 and returning November 26 

Price $185.00 
Taxes & gratuities 10.00 

Price Includes: Air transportation, Continental Breakfast and dinner 
daily. 

CHRISTMAS PROGRAM 
COSTA DEL SOL (Spain) 9 Nights 

At the nev̂  Superior First Class LAS PIRAMIDES HOTEL 
K-3508 Leaving Dec. 22. Returning Jan. 1 Price $318.00 

Taxes and gratuities 10.00 
FLIGHT ONLY (Round trip Malaga) $179.00 

Price Includes: Air transportation, Continental Breakfast and dinner 
daily and sightseeing of Granada. 

TENERIFE-CANARY ISLANDS 9 Nights 
At the deluxe HOTEL MENCEY 
K-3507 Leaving Dec. 22. Returnmg jan. 1. Price $335.00 

Taxes & gratuities 10.00 
Price Includes: Air transportation, breakfast and dinner daily and 
sightseeing. Sangria Party. 

ROME and FLORENCE 10 Nights 
At the new INTERCONTINENTAL-Rome and First Class MINERVA-FIorence 
K-3511 Leaving Dec. 21. Returning Jan. 1 Price $349.00 

Taxes and gratuities 20.00 
Price Includes: Air transportation, Continental breakfast daily, full day 
sightseeing of Rome and half-day of Florence. 

AIR/SEA CRUISE - SS ROMANZA 7 Nights 
K-3554 Leaving from Curacao Dec. 23. Returning Dec. 30 

Price From $372.00 
Plus port taxes 

Ports of Call: Curacao, Antigua, Guadeloupe, St. Lucia, Grenada, 
LaGuaira. Price Includes: Air transportation to and from Curacao; 
SS ROMANZA cruise in minimum cabin rate of $175; all meals, 
cocktail party. 

WINTER PROGRAM 
PALMA DE MALLORCA 8 Nights 

At the deluxe HOTELS ANTILLAS BARBADOS 
K4030 Leaving Feb. 17 Returning Feb. 24 
K-4407 Leaving March 16 Returing March 23 Price $229.00 

Taxes and gratuities 10.00 
Price Includes: Air transportation. Continental Breakfast and Dinner 

Daily. 
COSTA DEL SOL 6 Nights 

At the superior first-class HOTEL LAS PIRAMIDES 
K-4410 Leaving Feb. 18 Returning Feb. 25 Price $219.00 

Taxes and gratuities lO.tW 
Price Includes: Air transportation. Continental Breakfast and Dinner 

Daily. 
HAWAII t OUTER ISLANDS 13 NighU From Rochester* or New York 

K-4408-ln Waikik -Mau i -Kona and Hilo. 
Leaving Feb. 17 Returning March 3 Price $499.00 

Taxes & gratuities 49.00 
Price Includes: Air transportation, superior-class hotels, transfers and 

many extras. 
CARNIVAL IN TRINIDAD 5 Nights 

At the deluxe TRINIDAD HILTON HOTEL 
K-4401 Leaving March 2 Returning March 7 Price $399.00 

Taxes and gratuities 15.00 
Price Includes: Airt transportation, breakfast and dinner daily. 

LONDON or PARIS 7 Nights 
At the first-class CfcNTRAL PARK HOTEL in London Price $229 00 
At the 3-star HOTEL DES MARECHAUX in Paris Price $239.00 

. Taxes and gratuities 20.00 
K-4415 Leaving March 16 Returning March 24 
Price Includes: Air transportation and Continental breakfast. 

C H O I C E O F S H O R T V A C A T I O N TRl^S F O R 3 N l ? H T S 

T O N A S S A U — FREEPORT — L A S V E G A S A N D S A N 

J U A N . . . 7 N I G H T S T O ST. L U C I A A N D C U R A C O 

D U R I N G F E B R U A R Y A N D M A R C H . 

TOUR CHAIRMEN: 
K 3043, K-3508, K-3507. K 3511, K-4030, K-4407, K-4410, K 4401 K-4415 
MR. SAM EMMETT, 1501 Broadway, Suite 711, New York, N.Y. 10036, 
Tel. (212) 868-3700. 
K4408 MRS. MARY McCARTHY, 104 Farmington Dr., Camillus, N.Y 13031 
(315) GR 4-5941, Ext. 505. Evenings (315) 487-1688. 
K-3426 MISS OELORAS FUSSELL, l lTWinthrop Ave., Albany, N.Y 11203 
Tel (518) 482-3597 (after 6:00 PM). 
AmtibU only to CSiXKA tut when au4 tbeir iinmeJiult fumiliet. 
FOR n i lAlI.HD INFORMAl lON ANfl) THE NEW WIN IER & 
SI'R.NK. PR0<;RAM BRCX mure V( r u e OR I'llONE: 

C S E & R A . B O X 7 7 2 . T I M E S S Q U A R E S T A T I O N 
N E W Y O R K . N . Y . 1 0 0 3 6 
Tel: ( 2 1 2 ) 868-2959 

M I N E O L A — T h e Nassau chapter , Civi l Service Employees Assn. has secured a strong-
ly worded rul ing f r om the state Public Emp loyment Re lat ions Board ordering the Lev i t -
town School Board to get cracking on long-de layed negot iat ions. 

T h e P E R B order demol ished a ploy ut i l ized by the Lev i t t own district, and by some 
otJiers throughout tJie state, In 
which the employer argued that 

It could negotiate teacher sal-

aries even while on an austerity 

budget, but could not legally 

bring non-teaching employees up 

to par. 
"The obligation to negotiate 

over matters within the discre-
tion of the employer and to ful-
fill such terms of an agreement 
is an unqualified one," said PERB 
chairman Robert D. Helsby. " I t 
is clear to us that there Is no 
distinction between teaching and 
non-teaching employees in this 
regard." 

The order came after the Nas-
sau chapter of CSEA had filed 
ar unfair-labor-practlces charge 
tn the case. "This ruling will 
spare school district units from 
a lot of gobbledygook In the 
future," said chapter president 
Irving Flaumenbaum. "We have 
established the principle—which 
should have been obvious—that 
t.eaching and non-teaching em-
ployees are created equal." 

The Levittown CSEA unit had 
submitted its proposals last Feb-
ruary for a contract to com-
mence July 1. However, talks 
were delayed by a representa-
tional election in which the 
CSEA soundly trounced a chal-
lenger 

'Must Negotiate' 
By that time, however, the 

school distiict had suffered two 
bvdget defeats and was on an 
austerity budget. The board 
claimed that it could not in-
crease salaries for non-teaching 
employees while on austerity and 
that to conduct negotiations 
would be futile. 

The ruling let the board know 
that it must negotiate and grant 
necessary increases. 

The PERB also disposed of a 
tricky board argument based on 
the Taylor Law prohibition 
a4Tiinst strikes. The school board 
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had cited regulations that re-
quired It to grant only such in-
creases as required to insure that 
personnel would be available for 
necessary services, Implying that 
the no-strike law left the em-
ployees with no recourse. 

"The Taylor Law withholds 
that autliority (right to strike) 
from the employees but, in l t « 
place, gives them a right to ne-
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gotiations," tlie PERB ruling 
stated. "The substitution of tJie 
one right for the other does not 
relieve the employer of its ob-
ligation to n^otiate." 

The unit, headed by Clarkson 
Champney, represents 600 non-
teaching employees. 

The PERB ruling was secured 
by regional attorney Richard C. 
Gaba. 

* TT̂ T ~ 

P O L I T I C A L A C T I O N S E M I N A R — President Theodore C. 
Wenzl of the Civil Service Employees Assn. spoke recently on 
"Politics and the Public Employee" at a session of the Action 
Course in Practical Politics sponsored by the Amsterdam Chamber 
of Commerce. Pictured left to right are: Peter G. Urba, executive 
manager of the Amsterdam area Chamber of Commerce; Wenil ; 
Mrs. Leo Kosinski, president of the Business and Professional 
Women's Club, and Richard Tarmey, third vice-president of 
the CSEA. 

Raise City Nurses' 
Pay To $8,650 

The contract dispute involving 
the Licensed Practical Nurses of 
N.Y., Inc. has been settled by rec-
ommendations from a one-man 
impasse panel appointed by the 
Office of Collective Bargaining. 

The terms include raising the 
appointment rate for LPNs in 
City hospitals from the pres-
ent rate of $7,400 to $8,650 per 
year in a three-year contract, 
and increasing maximum scales 
from the current $8,000 to $10,-
300 per year for the same per-
iod. Demand lary adjust-
ments were on the dis-
parity between the $8,700 paid 
LPNs in voluntary hospitals, and 
the $7,400 paid by City hospitals. 

Ti^e City argued that tills 
compari^n "does not give a 
true picture," pointing out that 
City LPNs, in fact, earn almost 
$500 more than their counter-
parts in voluntary institutions: 
" I f fringe benefits sucli as pen-
sion, health and welfare, vaca-
tion, holidays, and uniform al-
lowances are costed in, the City's 

• minimum scale is actually worth 
$11,351.43 compared with $10.-
956 for those employed in vol-
untary hospitals." The City con-
U°ibute« subsuntially more for 

pension benefits for its employ-
ees than the hospitals affiliated 
with the League of Voluntary 
Hospitals and Homes. 

While declining to raise basic 
City LPN salaries to the levels 
paid in voluntary hospitals, Ben-
jamin Wolf, the panelist, em-
phasized that "unless the City 
LPNs are paid wages comparable 
to those in private industry, the 
City will have great difficulty 
in recruiting new employees." 

In his recommendations. 
Wolf said lie was also taking 
into account tlie rise in the cost 
of living, the financial condi-
tion of the City, the limitations 
imposed by federal wage con-
trols, and the historical rela-
tionship between tlie salaries of 
LPNs, Nurses Aides and Regis-
tered Nurses. Wolf also rec-
ommended differential rates 
based on tlie type of duty per-
formed, but lie denied demands 
for improvements in uniform 
and equipment allowances and 
shift differentials. 

Pass your copy of 
The Leader 

on t o o Mon'm^mber, 



9 Thruway A n d CSEA 
Ink A 2-Year Pact 

ALBANY—Representatives of the New York State Thru-
way Authority and of the Civil Service Employees Assn., 
which represents maintenance, clerical and toll collection 
employees of the Thruway, last week signed a two-year work 
contract at Thruway Headquart-
ers here, culminating more than 
ten months of negotiations on 
salary increases, grievance pro-
cedures, working conditions and 
other fringe benefits. 

Tlie agreement, ratified by a 
majority of the CSEA members 
in Thruway Unit I voting by 
mail ballot, provides for a 4 
percent pay hike effective im-
mediately, retroactive to April 
1, 1972, and a 6V2 percent raise 
in the second year of the con-
tract, effective on July 1, 1973. 

A spokesman for CSEA called 
the agreement "a substantial 
expansion of employee benefits 
from both a monetary stand-
point and from the standpoint 
of contract language, which has 
been cleared up, providing great-
er employee protection." 

The new pact substantially in-
creases the employees' organi-
zational rights, developing more 
time for negotiations at man-
agement expense, and inci'eas-
ing the use of courier services 
for transmitting union litera-
ture. It will also allow use of 
Thruway phones by CSEA chap-
ter presidents for grievance 

Stony Brook Chapter 
To Hold Masquerade 
Nov. 11 At Larkfield 

STONY BROOK — The Stony 
Brook University chapter of the 
Civil Service Employees Assn. 
will hold its fun-filled annual 
masquerade party Nov. 11 at the 
Larkfield Country Club, East 
Northport. 

The event has become a high 
point on the CSEA social calen-
dar. Tickets, at $13.50 per per-
son, cover a cocktail hour start-
ing at 8 p.m., sit-down dinner 
and unlimited refreshments. 
Tickets may be secured from 
Llbby Lorla, social committee 
cl-alrman, at (516) 246-5659 or 
Betty Dow at (516) 246-3635. 
Dress Is optional, but costumes 
are preferred. 

work and other CSEA business. 
Also included in the agree-

ment Is a revised grievance pro-
cedure; allowance for luse of ac-
cumulated vacation credits In 
half-hour units; mandatory sick 
leave at half-pay; leave with 
pay for Thruway promotion ex-
ams; an increase in the Tuition 
Assistance Program support, and 
leave with pay for compensa-
tion hearings and volunteer fire 
duties. 

11 Major Changes 
For maintenance employees, 

the contract Includes 11 major 
changes, such as, provision for 
employee-supervisor meetings; 
seniority on volunteer assign-
ments; strict seniority on over-
time opportunities: proi'ated 
cleaning and tool allowances, and 
disposable uniforms for many 
maintenance titles. 

Toll collection employees will 
see several shift assignment 
changes In the new pact: No 
shift changes are to be made 
.after posting except with the toll 
collectors' consent; collectors will 
be permitted to work steady shifts 
with 75 percent of stations' ap-
proval; shift scheduling accord-
ing to seniority, and a $25 clean-
ing allowance for shirts and/or 
blouses. 

Clerical employees will see new 
sections of the contract on radio 
dispatcher overtime and rest 
periods; work clothing for mall 
room personnel, and three provi-
sions for seniority for the radio 
dispatcher, among other changes. 

Westchester Unit 
To Meet Nov. 13 

WHITE PLAINS—Westchester 
unit of the Civil Service Employ-
ees Assn. has scheduled a regu-
lar meeting for Nov. 13, accord-
ing to unit president Michael 

orella. 
The meeclng will be at 8 p.m. 

in the Health and Social Services 
Building, 85 Court St. here. 

Secretary of Labor James L. Hodgson, smiling broadly in dark suit, posed in Nassau 
County with officials after announcing $ 1 0 0 , 0 0 0 federal grant to hack County's pionerr-
i7ig productivity-bargaining study. From left are: Rep. John It'. Wydler, Hempstead 
Town CSEA president Kenneth Cadieux, Nassau chapter president Irving Flaumen-
haum, Hodgson, County Executive Ralph Caso, U.S. Senator Jacob K. Javits, Caso aide 
Vincent Macri and Augie Lanzilotta, representing Oyster Bay Town CSEA. 

Hodgson Sees Productivity 
Experiment Producing More 
Money For Salary Increases 

(From Leader Correspondent) 
MINEOLA — Secretary of Labor James L. Hodgson — flanked by Nassau Civil Service 

Employees Assn. chapter president Irving Flaumenbaum and Nassau County Executive 
Ralph Caso — announced here last week the award of a $100,000 Federal grant to finance 
the nation's first program of joint labor-management productivity bargaining. 

Hodgson said the plan was de-
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signed to produce savings that 
could be translated Into Increased 
pay and benefits for employees 
and tax savings for the public. 

"This is a unique venture in 
the public sector, financed but 
not controlled by the federal 
government," the Secretary told 
the press conference. "It Is a lab-
oratory which we hope will pro-
vide Ideas, if not models, for 
thousands of local government 
activities." 

Flaumenbaum asserted that 
Increased productivity Is the 
fount from which higher living 
standards will flow, both for 

public employees and workers In 
the private sector. He noted 
that there would be no consid-
eration of layoffs or Increased 
work loads. 

Caso summed up the plan this 
way: "Work smarter, not hard-
er." 

The program — first In the 
nation and a key objective of 
the President's Commission on 
Productivity — had been design-
ed after private consultations 
with Flaumenbaum by Vincent 
Macrl, a special assistant to 
Caso. 

(Continued on Page 8) 

T A X A N D F I N A N C E A G R E E M E N T — Representutives of 
the Civil Service Employees Assn. and the State Department of 
Taxation and Finance si^n an asreement on departmental neeoti-
fttions followinir more than seven weeks of talks. Seated, from left, 
mre John C'onoby, CSEA collective negotiatins specialist; Jack 
IKtugherty, CSE.% departmental neieotiatiiic committee chairman; 
D » h F . Mulloran, director of personnel for the department; Jack 
D»ley, president of the CSEA Tax and Finance chapter, »nd John 

Handrahan, principal labor negotiations representative for the 
department. Standing are Robert Bouchard, assistant director of 
treasury; various CSEA representatives: Mary Ifenxel, operational^ 
Albany; Mary Carnlbuccl, administrative-Albany, and Santa Orsiao, 
administrative-Albany; Robert Daly, assistant administrative di-
rector for the department; William Seldon, assistant director of 
the sales taxes bureau; other CSEA representatives: Robert Miller, 
PST-Buffalo, and Frank Sanders, PST-The Bronx. Mim)iiag from 
photo is Hazel Vau Tassell. PST-Binghamion. ' 

Tax Agreement 
(Continued from Page 1) 

will continue to enter into 
labor'management di.scus ions at 
the appropriate work location 
and tlie Department and CSEA 
will institute such discussions at 
additional work locations where 
mutually agreed. Minutes of 
labor/managen.ent meetings will 
be sent to each member of the 
local labor/management commit-
tee and the Tax Department 
CSEA representative. Those is-
sues that cannot be resolved at 
the labor'management meetings 
will t>e referred to the central 
office In Albany. 

• A procedure will be implem-
ented by the Department to In-
clude overtime pay in the pay-
check following the second pay 
period in which the overtime 
was worked. 

• Personal leave and vacation 
leave credits may be û :ed iu 
units of 15 minutes, subject to 
prior approval of an employee'* 
supervisor. 

• The Department has agreed 
to Issue a memorandum defining 
overtime work rules. 

• Monthly orientation meet-
ings will be held by the Depart-
ment In Albany for all new em-
ployees. Meetings will be held aji 
required In other locations. At 
the conclusion of these meetings, 
a CSEA-designated representa-
tive will be given an opportunity 
to discuss CSEA programs. There 
will be no charge to leave credits 
for attending these meetings. 

• The Department has also 
agreed to establish a training or 
indoctrination period for tax 
examiners. 

CSEA representatives feel that 
the agreement with Tax and Fi-
nance represents positive steps 
by tl\e union in aclUeviny; iMtier 
employment conditions. 
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F I R E F L I E S -

"Were yoi^ scared for your 
safety?" asked a reporter. 
"When you're a fireman, 
there's no time to worry 
about your safety," came the 
reply. 

Thus spoke Capt. Charles A. 
WiLwn Jr. of Marine Company 9, 
who quietly and without fanfare, 
heroicly jumped to tl>e deck of 
a flaming oil barge in Arthur 
Kill and secured two lines to 
it, enabling his fireboat, the "Al-
fred F Smith.," to pull tJie po-

tential B(Mnb away from the COD 
Edison plant on the Staten Is-
land side. 

At one point during that fire, 
which appeared from the air to 
je about a mile of solid flame 
upon the water and agairust the 
shore, the "Smith" was confront-
ed by a file stoi-m with winds 
of 75 miles per hour containing 
practically no oxygen. The need 
at the moment was for full re-
verse of the engines, but the air 
going thi-ough the Intakes above 
deck contained so little oxygen 

that the motors started to fall 
and the speed was reduced. The 
situation was so critical at one 
point that Captain Wilson ord-
ered all hand to don life jackets 
\gainst the possible need to 
abandon ship. 

On film taken at water level 
from the Staten Island side of 
the fire, the flames were so In-
t.ense and fiu-ious that they ap-
peared to be twice as high as 
the super structures of the pa-
thetic, brave little flreboats 
which seemed like bobbing corks 
on a sea of fury. 

The breaking up of the mass 
of flame into three parts was a 
stroke of genius and undoubtedly 
.save the day. However, the 
tl" oughts expressed in this col-
umn, about two years ago, upon 
hearing about the last reduction 
of the fire boat fleet almost 

Special Notice 
regarding your 

CSEA BASIC ACCIDENT 
AND SICKNESS PLAN 

There have been changes! 
WE HAVE mCREASED THE LIMITS FOR 
THE DISABILITY INCOME B E N E F I T S . . . 

Now, 
if your 
annual salary 
is 

Less than $4,000 
$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

FOR FULL INFORMATION AND RATES: 
1. 

You can 
qualify for a 
monthly benefit of 

$100 a month 
$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

2. 

3. 

Please piint your name, address, place of employment and employee item 
number in the spaces provided on the coupon below. 
Mail form to: TER BUSH & POWELL, INC. 

CIVIL SERVICE DEPARTMENT 
BOX 956 

SCHENECTADY, NEW YORK 12301 
Or, call your nearest Ter Bush & Powell representative for details. 

T E R B U , S H y & P O W E L L , I N C 

ppol SCHENECTADY 
NEW YORK 

FILL OUT AND MAIL TODAY . . . 

BUFFALO 
SYRACUSE 

Ter Bush & Powell, Inc., Schenectady, New York 
Please furnish me with complete information about the changes in the CSEA Accident 
and Sickness policy. 

Name 

Home Address 

Place of Employment 

Employee Item No 

P . S . liont forfiet^ new employee$ van H/>/Wy /<>r basU' (.SKA Accident-
and Su'hnt'ss Insnruiwe noii-niedicaHy during the first 120 days of 
ein/doyntenl, itroiidini; their oy;e is under 3*J years and six months. 

came to pass. They were to the 
effect that some day in the fu-
ture, near or distant, somebody 
would have rv^rets for the trage-
dy which was sure to result from 
that foolhardy act. 

It is respectfully suggested 
that all the footage of film 
taken at tliat fire be obtained 
by the Fire Department, spliced 
and shown to the Budget Com-
mission and anybody else who 
may have had a hand In re-
ducing the Marine Division to 
its present deplorable level. 

The Marin* and Aviation D ^ 
partment now sports a former 
fire boat which is used as a tug 
to entertain VIPs. If It wae too 
costly for the Fire Department, 
why Is it not too costly for 
Marine and Aviation? 

The explosion awakened me 
and shook my building in Fort 
Lee. Upon hearing of the fire, 
the first thought which came to 
mind was static electricity. Now 
I understand from a friend, who 
^ an authority on such matters, 
Jiat they failed to ground those 
barges when loading t»nd unload-
ing as a regular thing. Sounds 
as Uiough some federal agency 
should take a hand in the mat-
ter. Why risk the lives of fire-
fighters to put the fires out if 
the people at the oil outfits don't 
give a damn? 

* • • 

Nov. 8 at 10 a.m. a memorial 
Jlass will be said for the late 
Battalion Chief William C. Rins-
dale at St. Nicholas of Tollentine 
Church, Fordham Rd. and Uni-
versity Ave., the Bronx. At 11 
a.m. a memorial plaque will be 
dedicated to his memory in Che 
quarters of the 19th Battalion, 
33 Truck and Engine 75 on Jer-
ome Ave. and Evelyn Place, the 
Bronx i two blocks south of Ford-
ham Rd.">. He was a good fire-
man and a good friend. Please 
try to attend. 

* • • 

When Engine 226 interchanged 
with 105 Truck for APRD the 
other day, little did they know 
what the next few hours would 
bring. At 3:53 hours, 105 Truck 

rolled to 4th Ave. and Carroll 
St. and Fireman Anthony Fusco, 
who was roof man, did just that.f|> 
Fire was showing in the front 
and he started down the rear 
fire escape to the top floor and 
made his search. He found an 
82-year-old woman on the floor 
two rooms in and managed to 
drag her to tlie window and on 
to the balcony. The fire was on 
the floor below and had vented 
itself in the rear just below 
where Fusco and the woman wei-e 
located. He could only go u p # 
and she couldn't understand Eng-
lish. So in his best Italian, he 
told her in plain words what 
he had in mind. She didn't have 
the strength to co-operate so 
he had to push and lift her, 
rung by rung, up the iron lad-
der to the roof. If you have ever 
tried that after taking a hell 
of a feed, you know what he was 
up against. He made it, other 
brotliers did the mouth-to-^ 
mouth bit and off to Methodist 
Hospital she went. I hear it was 
a great job, Tony, and it couldn't 
have happened at a better time 
(while you were with 105 Truck). 
In my estimation, that company 
is one of the very best there is 
anywhere, ever. Congratulations! 

H i s p a n i c S o c i e t y 
On Nov. 29 at 7:30 p.m. the 

Hispanic Society of the Dept. o/^ 
Sanitation will meet at the Bro-
therhood In Action Building, 560 
7th Ave., Manhattan. 

L o c a l 4 4 4 M e e t i n g 
The Association of Cla.ssified 

Employees of the Dept. of Sani-
tation, Local 444, will hold its 
regular meeting at 8 p.m., Nov. 
9, in the 2nd floor auditorium, 
125 Worth St., Manhattan. 

A m e r c a n L e g i o n 
The American Legion Dept. of 

Sanitation Post No. illO will 
hold its executive meeting at 6 
p.m. and its regular meeting at 
8 p.m. on Nov. 15 at 128 W. 17 
St., Manhattan, 

Because it protects you and your family with 
tomorrow's medical care today . . . 

• PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from 
Participating Physicians, Family Doctors, and L a b o r a t o r i e s -
regardless of what you earn 

• Fiee Choice of any licensed physician, anywhere 
• Preventive care to keep you well 
• Home Calls 4 

Office Visits 
Doctor's visits for 
medical care in hospital 

Diagnostic X-rays out of 
hospital 

Diagnostic lab exams out of 
hospital 
Surgery 
Anesthesia 
Immunizations 
Specialists' Consultations 

Doctoi bill beneti tsf /omthefirstday.from the f irstdoHwwithoutdeductibles. 

( 3 I B 
G R O U P H E A L T H I N C O R P O R A T E D 

T H E G H I B U I L D I N G 
227 Vtfcst 40tt i St., New Ytrk, N.Y. l O O t l (212) 5 f 4 MOO 



Manhattan State Honors Rose Battle At Dinner-Dance 

Serviriff on the committee for dinner-dance 
were, from left, seated: Eula Alston, member 
of the chapter board of directors; Gwenlyn 
Stanley, secretary; Eugenia Chester, third 
vice president; standing: Charles Perry, sec-
ond vice-president; Theodore Scott, hoard mem-
ber; Herman Plumber, board member, and, 
committee chairman James Fields, recording 
secretary. 

Guest of honor Rose Battle, former 
president of Manhattan State Hos-
pital chapter of the Civil Service 
Employees Assn., receives gift in 
honor of her retirement from cur-
rent chapter president Cleo Ran-
som at chapter'» first annual "get-
together." 

Guests and chapter officers at the head table were, from left, seated: Robert 
Thompson of Ter Bush and Powell; Mr. and Mrs. Robert Guild (he is CSEA re-
search analyst); guest of honor Rose Battle; Dorothy King, Metropolitan Confer-
ence secretary and Creedmoor chapter first vice-president; standing: Connie Sykes 
{wife of Joseph); Thelmn Ramsay, Manhattan State treasurer; Cleo Ransom, Man-
hattan State president; Joseph Sykes CSEA field representative; Samantha Brown; 
Manhattan State delegate; James Fields, Manhattan State recording secretary, and 
Donald King {husband of Dorothy). 

CSEA Clears The 
Air In Nassau 

HEMPSTEAD — The Civil 
Service Employees Assn., facing 
management with evidence of 
unfulfilled promises, has secured 
the Installation of ventilating 
devices at the State Labor De-
partment and Workmen's Com-
pensation Nassau County offices 
In Hempstead. 

CSEA representative Helen 
Murphy and field representative 
Nicholas Polllclno brought about 
the action. About 80 employees 
In the Labor Department and 
100 In the Workmen's Compen-
sation Division office had com-
plained of physical discomforts 
attributable to stale air. The In-
stallation of window vents came 
in time for the critical period 
between the alr-condltloning and 
heating seusons. 

Ulster Members Go Duichess Ed Meeting 
On Health Outing 

KINGSTON — Ulster County 
chapter of the Civil Service Em-
ployees Assn. has scheduled 46 
people to participate in an "Out-
ing for Health" on Nov. 11, ac-
cording to chapter president 
Harold DeGraff. 

A charter bus will leave the 
Trailways Terminal In Kingston 
at 9 a.m. and arrive In Clinton 
at 10:30 so employees can be 
given comprehensive medical 
checkups by Metropolitan Di-
agnostic Institute. 

C o l u m b i a A s s o c . 
Tile Columbia Association of 

the Dept. of Sanitation, Inc., 
will hold Its delegates meeting 
at 8 p.m., Nov. 14, at Columbia 
Hall, 543 Union Ave., Brooklyn. 
Its mass meeting will be held 
Nov. 16 at 8 p.m. at Columbia 
Hall. 

IMinillllllllllllllllllllllllllllllllllllllllllllllllllllllllllllUlinillllllllilllitlHUIIIIIIIIIIIUH 

GOURMET'S GUIDE 

City Technical, Secretarial 
Titles Open Without Deadline 

PERSIAN • ITALIAN • AMER ICAN 
T C I I P P A I I -t) VC. 44 111 ST., NliW VOKK's No. I CXXXTAII. I.ODNGl 
I k l l t n H I l FOK fKEE tiOKS U OliUKES — LUNCHEON DINNCIL 

POUGHKEEPSIE — Dutchess 
County Educational chapter of 
the Civil Service Elmployees Assn. 
will meet Nov. 15 in Pough-
keepsle High School, according 
to chapter president John Fame-
lette. 

S t e n o g r a p h e r s 
An open competitive exam 

(12-297) for legal stenographers 
for positions In Suffolk County 
will be held Dec. 2. Applicants 
must have completed high school 
with courses In typing and sten-
ography, plus one year experi-
ence In a law office including 
the taking and transcribing of 
legal dictation. 

Applications must be filed by 
Nov. 10 with the Suffolk County 
Civil Service Dept., County Cen-
ter, Riverhead, NY . 11901 
(phone: 727-4700 ext. 249). 

F i r e S c i e n t i s t s 
The National Association of 

FUe Science and Admlntstratlon 
will hold Its first fire science 
symposium at N.Y.C. Cotnmunlty 
College, 265 Jay St., Brooklyn, 
on Nov. 18. 

Secretarial and technical 
titles, both open competitive 
and promotional, predomin-
ate in the City's roster of 
exams open for application 
without deadline. Testing 
and eligible lists are set up 
periodically, in order of ap-
plication. 

For more Information on 
how to apply, see the "Where 
to Apply" column on Page 11. 

Secretarial Titles 
Promotion to Sr. Shorthand 

Reporter, Exam 2641 ($7,800) — 
open to City-employed shorthand 
reporters who have served a 
year In that title. Separate eligi-
ble lists established for each 
agency or unit. Testing beglna 
Oct, 2. 

Shorthand Reporter, Exam 
($6,600)—open to the pub-

lic with no formal requirements 
set. Practical testing: dictation 
at 150 words per minute: trans-
cription at typewriter. 

Stenographic Reporter Series 
($7,650 and $7,800)—open to the 
public, with no formal require-
ments. Senior Shorthand Re-
porter, Exam 2157 ($7,800); 
Hearing Reporter, Exam 2091 
($7,650); Grand Jury Stenogra-
pher, Exam 2089 ($7,650). Hear-
ing Reporters may lie required 
to work at night, weekends and 
holidays. Practical testing: dic-
tation at 160 words per minute, 
of legal and technical material. 

Stenographer, Exam 2167 
($5,600)—open to the public, with 
no formal requirements. Practi-
cal testing: dictation at 80 words 
per minute. Qualifying typing 
speed: 35 words per minute. 

Typist, Exam 2175 ($5,200) — 
open to the public, with no for-
mal requirements. Practical test-
ing: typing from printed copy at 
35 words per minute. 

Engineering Titles 
Applications for the following 

engineering and related titles are 
accepted in person only from 9 
a.m. to 10 a.m. Thursdays, In 
Room M-9, 40 Worth St., Man-
hattan. 

Promotion to Civil Engineer, 
Exam 2558 ($14,000)—open to 
City employees who have served 
for a year as assistant civil en-
gineer and possess N.Y. State 
Professional Engineer's License. 

Promotion to Civil Engineer 
(Highway Traffic), Exam 2560 
($14,000) — open to City-em-
ployed assistant civil engineers 
with N.Y. State Professional En-
gineer's License. 

Assistant Civil Engineer, Exam 
2034 ($12,100)—open to the pub-
lic. Required: possession of a 
N.Y, State Pi'ofessional En-
gineer's license or a baccalau-
reate degree In civil engineering, 
plus two years of paid profes-

sional experience as a civil en-
gineer. Training and experience 
evaluation. Note: qualifying writ-
ten test may be required; con-
sult exam announcement. 

Civil Engineer, Exam 2060 
($14.000)—open to the public. 
Required: N.Y. State Profession-
al Engineer's License and (a) a 
bachelor's degree plus four years 
of experience, or (b) high 
school graduation plus eight 
years experience. 

Architect. Exam 2028 ($14.-
000)—open to the public. Re-
quired: N.Y. State registration 
as architect, to be presented at 
time of application. 

Promotion to Architect, Exam 
2538 ($14,000)—open to City em-
ployees who have served as as-
sistant architect for a year and 
who possess N.Y. State registra-
tion 8k3 architect. 

Civil Engineer (Highway Traf-
fic), Exam 2062 ($14,«00)—open 
to the public. Required: N.Y. 
State Professional Engineer's li-
cense. plus B.A. and 'our years 
experience or high school di-
ploma and eight years experi-
ence. 

Promotion to Mechanical En-
gineer. Exam 2585 ($14,000) —• 
open to City employees who have 
served for one year as assistant 
mechanical engineer and possess 
N.Y. State Professional En-
gineer's license. 

Medical Titles 
Applications for the followins 

titles are accepted in person only 
from 9 a.m. to 11 a.m., weekdays, 
in Room M-1, 40 Worth St., 
Manhattan. 

Occupational Therapist, Exa.n 
2114 ($9,850)—open to the pub-
lic. Required: graduation from 
accredited school of occupational 
therapy or registration as thera-
pist by the American Occupa-
tional Therapy Assn. Citizenship 
not required. 

Physical Therapist, Exam 2H8 
($9,850)—open to the public. Re-
quired: N.Y, State license in 
physical therapy, or certificate 
from licensing authority pending 
receipt of license, or eligibility 
certificate ("green card") plus 
letter of recommendation and 
five years of experience. Citiiien-
shlp not required. 

Veterinarian, Exam 2117 ($11,-
850)—open to the public. Re-
quired: N.Y. State license in 
veterinary medicine. 

X-Ray Technician, Exam 2180 
($8,000)—open to the public. Re-
quired: N.Y. State license aa 
General X-Ray Teciinician. 

You C a n S a v e a Li fe T o d a y s 
D o n a t e Blood. 
C a l l U N 1 - 7 2 0 0 
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THE PEOPLE O F N E W Y O R K C ITY 
W H O NEVER F IN I SHED 

HIGH SCHOOL 
are invited to write for FREE brochure. Tells how you can 
earn a Diploma AT H O M E . Low monthly payment covers 
all books. Approved For Veteran Training. 

AT H O M E IN SPARE T IME 

AMERICAN SCHOOL of Chicago E:ttablis!ied in 1897 
Metro New York District, Dept 9AP 90 
P.O. Box 95, East Meadow, N.Y. 11554 
or call: (516) 483-19»4 
Name Age 

Address — -
City-state Zip. 
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The Nassau Experiment 
PRODUCTIVITY seems to be the "in" word in government 

circles these days but, to date, it has been a favorite 
label of management rather than labor and appears to many 
civil service union leaders to be more a device to create 
higher work loads and create an abundance of personnel 
performing out-of-title worlr. 

For those reasons, we urge both management and labor 
to keep an eye on an experiment that is about to begin in 
Nassau County. Under a Federal grant of $100,000, County 
officials and the Nassau chapter of the Civil Service Em-
ployees Assn. will work in tandem on studying means of 
creating productivity with an eye to savings which can be 
applied to employee pay raises as well as reducing tax loads 
In some areas. 

In a ceremony on Long Island last week, U.S. Secretary 
of Labor James L. Hodgson, in announcing the study grant, 
was flanked by Nassau County Executive Ralph Caso and 
Irving Flaumenbaum, president of the CSEA's Nassau chap-
ter. It was this public display of management and labor 
being defined as equals that pleases us as much as anything. 
All other goals aside, it is our hope that the Nassau experi-
ment will do much to create an image of labor equality in 
the affairs of government that is so vitally needed these 
days. Despite a variety of labor laws intended to create such 
equality, the genuine respect of government for labor is 
lacking in far too many areas. 

The Nassau experiment, if successful, could be a lesson 
to management that there is more to be gained than lost 
In treating workers as equals, not only at the bargaining 
table but in the operation of government. 

Good Start; Not Enough 
NEW YORK CITY citizens are sure to be pleased by 

Mayor John Lindsay's announcement that the hiring 
freeze in the Police, Fire and Sanitation Departments is over. 
The additional personnel in such vital areas as health and 
safety are welcome, indeed. 

However, we are puzzled that the de-icing did not include 
additional beefing up of forces in the Transit Authority 
police. Crime hazards underground rank close enough to 
those committed elsewhere that there can be no rationale 
for not increasing protection for subway riders. 

The solution is obvious. By ridding itself of thousands 
of provisionals still on the City's payroll, there would be 
enough money not only to hire more Transit Police but 
even more firemen and patrolmen. 

Relaxing the freeze is a good start, but it's not enough. 

Q u e s t i o m 

A n s w e i ^ 
Q. My mother, who's hi a nurs-

Ingr home hi another State, has 
most of her care paid by the 
Medioaul pru«̂ ram. I would like 
to report some unsanitary con-
ditions in the home. I heard that 
MK'ial security offices will ac-
cept such complaints. Is this 

trtie? 
A. Yes. Local offices of the 

Social Security Administration 
now receive and report such 
complaints so they can be in-
vestigated. If you have any nurs-
ing home complaints, call, vv-rite 
or visit any social security office. 

Don't Repeat This! 
(Continued from Fa^e 1) 

Nov. 15 Is the first day for 
prefiling of bills In the State 
Legislature, and the trickle of 
bills on that day will be just a 
token of the avalanche of legis-
lative proposals that will de-
scend upon the Legislature In 
the course of the session. Hun-
dreds of these bills will be of 
major concern to the Civil Serv-
ice Employees Assn. and the 
public employees whom they 
represent. Assemblyman Andrew 
Stein of Manhattan has already 
announced that he will prefile 
a bill that would mandate re-
tirement allowances for former 
State employees to be increased 
at the same percentage rate at 
which base salaries are in-
creased. 

Profusion Of Bills 
Other legislators are no doubt 

prepared to file bills in profu-
sion, pro and con tlie best in-
terests of civil service employees. 
It is within this area of opera-
tion, the necessity for advancing 
favorable bills and killing un-
favorable ones, that CSEA Is 
obliged to play a role typically 
obscure, but nonetheless of vital 
import to the interests of civil 
service generally and to em-
ployees particularly. 

This unheralded role of 
CSEA was demonstrated just last 
week, when It won a significant 
victory in the Appellate Division, 
Third Department. That case in-
volved specifications by the 
State Civil Service Commission 
for a civil service examination, 
in which the Commission speci-
fically asserted that preference 
in emplojinent would be given 
to blacks and Puerto Ricans. The 
Appellate Division slapped the 
Commission on the wrist with 
respect to this specification, be-
cause the Court could find no 
relevance between the racial spe-
cification and job performance. 
On the other hand, the Court ex-
pressed concern that such a non-
job related specification would 
undermine the basic intent of the 
merit system to find the best 
qualified employees and would 
undermine the Constitutional 
prescription against racial and 
religious discrimination in em-
nloyment. 

Some CSEA Targets 

Insofar as the legislative ses-
sion is concerned, CSEA will 
have a back-breaking job por-
ing over hundreds of bills af-
fecting civil sei-vice employees 
beneficially or adversely. On the 
affirmative side, CSEA will be 
confronted with the difficult task 
of repealing the law which de-
prived thousands of supervisory 
employees of the benefits of 
CSEA membership. It will be 
*aced with the difficult task of 
getting through the Legislature 
a union agency bill, so that free-
loaders who get all the benefits 
of CSEA research, negotiating 
skills and organized power will 
be required to pay to CSEA an 
-equitable share of CSEA costs 
in winning those benefits. 

CSEA will be confronted with 
seeking changes in pension ben-
efits from a Legislature that last 
year refused to even consider 
pension reform. It will be obliged 
to seek changes in the Taylor 
Law, which is clearly tipped in 
favor of public employers as 
against public employees. It will 
be obliged to use all of its muscle 
to defeat countless legislative 
proposals that will destroy the 
merit system. 

Now ihat the election is over, 
CSEA swings Into action. 
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Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

The Expression Of Views 
In March 1970, the New York State Teachers' Assn. 

(NSTA) sent a statement to its member associations and to 
various student associations which said that UFSD No. 3, 
Town of Brookhaven, "is not an appropriate place at present 
in which professional teachers should seek employment." 
In addition, this "urgent advisory" called upon "all teachers 
in the State not to make application or take employment" 
in the school district "until the current situation between 
the Port Jefferson Station Teachers' Assn., Inc., and the 
school district officials is resolved." The statement con-
tinued by saying that this advice was made necessary be-
cause the district had "blatantly frustrated peaceful methods 
of maintaining harmonious and cooperative employer-em-
ployee relationships." 

A few weeks later, the school district commenced an 
action in the Suffolk County Supreme Court seeking an 
injunction against NYSTA and NEA as well as money dam-
ages. The defendants moved to dismiss the complaint on 
the grounds that what the district sought was a restraint 
on freedom of speech, which is forbidden by the First 
Amendment to the U.S. Constitution and Article I, section 
8 of the State Constitution. The courts have held, and it is 
settled law, that "Regulations aside, there is no power in 
government under our Constitution to exercise prior restraint 
of the expression of views, unless it is demonstrable on a 
record that such expression will immediately and irrepar-
ably create injury to the public weal . . ." 

The school district alleged that the defendant organiza-
tions are in a position to impose effective sanctions against 
their members who do not comply with the request to re-
fuse employment with the school district, and that the 
statements issued by NYSTA have interfered with the dis-
trict's efforts to engage teachers, which it must by law do 
in order to comply with the legislative mandate to provide 
education in the community. The district argued that these 
two considerations constitute unlawful coercion which serves 
to annul the defendant's rights of free speech. 

THE LOWER COURT denied the motion to dismiss the 
complaint, however, and this was affirmed by the Appellate 
Division, Second Dept. The Acting Presiding Judge, James 
D. Hopkins, dissented and voted to dismiss the complaint. 
He stated that the record of the case did not support the 
district's contention that there would be disciplinary action 
taken against teachers who worked at the district, and the 
record did not support the school board's allegations of not 
being able to carry out the statutory mission of education. 
He also pointed out that there was no violation of the letter 
or spirit of the Taylor Law. All the defendants did was to 
support the collective bargaining efforts of the teachers 
by "verbal equitations not to seek employment with the 
school district." The dissent went on to say, "A balance 
between individual rights of freedom and the public interest 
in maintaining the efficiency of the school system must be 
recognized. But the burden is always on the State (the 
district in this case) to prove that the action to be restrained 
would materially interfere with the necessary operations 
of a public function." 

The matter came before the Court of Appeals last Spring, 
and the case was reversed (complaint was dismissed) based 
upon the dissenting opinion of Judge Hopkins. Board o f 
Education, LIFSD No. 3, Town of Brookhaven, v. NEA and 
NYSTA, 30 N.Y. 2d 938; 335 N.Y.S. 2d 690). 

Tax Counsel 
ALBANY—Saul Heckelman, of 

Delmar, a career tax department 
employee since 1958, lias oeen 
named Deputy Commissioner and 
Counsel to the Department of 
Taxation and Finance at $30,967 
annually. He succeeds Edward 
H. Best, who retired last De-
cember. Heckelman is presently 
serving as Acting Commissioner 
in the absence of Commissioner 
Nonnan Gallman. 

Appointed To Board 
ALBANY—Alton G. Marshall, 

former secretary to the 'Gover-
nor and current president of 
Rockefeller Center, Inc., has been 
appointed to the Board of Di-
rectors of the New York City 
Convention and Exhibition Cen-
ter Corporation for a term end-
ing Aug. 20, 1975. Members re-
ceive $100 per day on corpora-
tion business to a maximum ol 
$5,000 yearly. 



Letters To 
The Editor 
Answers Editorial 

Editor, The Leader: 
I would like to take this op-

portunity to respond to your edi-
torial entitled "Second Thoughts 
Needed," which appeared In the 
Civil Service Leader on Tues-
day, Oct. 3, 1972. 

In this editorial, you stated 
your concern about a reported 
pleui through which the Stat« 
will experiment with placing ju-
venile offenders In private hwnes 

and "thas, eventuftllT close doiwn 
•ome oi ttM St«t« training 
achoote in July 1971." It inherited 
a commitment made by the De-
partment of Social Services to 
phase out the Hudson Training 
School for GUrls over a three- to 
five-year period. This had been 
done to counteract considerable 
budgetary pressure to close that 
institution Immediately. Addi-
tional pressure, because of the 
State's fiscal situation and the 
dwindling number of juveniles 
referred for service, was exerted 
upon the Division to close two 
additional Institutions at that 
time. The Division acknowledged 
the aforementioned commitment, 
but urged the administration to 
allow It to devise a plan where-
by economies would be affected 

Within the tralnlnff school sys-
tem and through which all of the 
remeiining facilities would re-
main in operation. 

I have not planned nor asked 
for the closing of the other in-
stitutions. I believe that the 
training schools are a vital and 
necessary part of an overall set 
of offerings which any balanced 
juvenile rehabilitation program 
under State auspices must have. 
I do not believe that the ma-
jority of the kinds of youths 
handled in the training school 
system can be effectively treated 
in private homes. I do not In-
tend to subcontract for private 
homes to replace training schools, 
but I do believe we have got to 
make our training school pro-

grams more attractive and pala-
table to localities who share 50 
percent of the operating costs 
with the State. 

Your editorial claims that the 
true cost for handling a youth 
in a training school Is about 
half of the $20,000 amount which 
our agency has announced. Let 
me clarify this point. 

The cost of care per child for 
the year 1971 to place the young-
ster In the training school sys-
tem was $19,246.45 or $52.73 per 
day. The figure Included centra"* 
administrative support $1.27 (2.4 
percent), community services 
bureau $4.48 (8.5 percent), em-
ployee fringe benefits $10.61 (20.1 
percent), and on the grounds 
costs at the training schools 
$36.37 (69 percent). 

We have never stated that the 
nearly $20,000 shared by locali-
ties and the State consisted 
solely of the on-campus cost in 
any of our Institutions. As a 
matter of fact we are actively 
e'cplorlng ways with the ad-
ministration to delete some por-
tions of these total costs In com-
puting the chargeback rate for 
localities. 

In the final analysis. It will 
take much cooperation between 
localities, the State, and all em-
ployees to devise ways to avoid 
having the training school sys-
tem price itself out of exist-
ence as far sis Its juvenile re-
ferral sources are concerned. 

MILTON LUGER, Director 
State Division for Youth 
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A WlKtOMCIi o* AMMKlt. M*̂  

The1973Super 
Beelle is a 
whole different 
car inside* 

For o n e th ing , there 's a lot m o r e inside, insicJe. 
W e ' r e g i v i n g y o u p len ty of l e g r o o m up f ront . Ancd fan-
tast ic h e a d r o o m . 

W e ' v e a l s o d o n e a n ice t h i ng fo r y o u r nose. O u r 
n e w w i n d s h i e l d is pushed w a y f o r w a r d , a n d curved. 
It 's a c t u a l l y 4 2 % l a r g e r . 

For comfo r t , the seats, t o o , a r e curved . The same 
w a y w h a t y o u sit o n is. A n d the s o m e w a y y o u r b a c k is. 

Iner t ia t y p e seatbe l ts buck le up as 
s t a n d a r d e q u i p m e n t . 

The p a d d e d d a s h is c o m p l e t e l y 
r e d e s i g n e d . To b e r e a d in a f lash. 

G e t t i n g in a n d ou t of the b a c k 
seat o f the Bug is n o w pret ty e a s y 
even for non-a th le t i c types. 

Few things in life work 

A n d w e ' v e h a d some very f resh i deas a b o u t a i r . A n d 
h o w to c i r cu la te it. O u r r e m a r k a b l e i m p r o v e d ven t i l a -
t ion system even d e - f o g s the s ide w i n d o w s . 

A l t o g e t h e r , the in te r io r o f the 1 9 7 3 Super Beet le 1$ 
so r a d i c a l l y d i f fe ren t , y o u ' d hove a h a r d t ime k n o w i n g 
it w a s a Beet le , excep t fo r the s teer ing w h e e l ins ign ia . ' 

There rema in , h o w e v e r , ce r ta in th ings that w i l l g i v e 
y o u the c lue that y o u ' r e d r i v i ng a V W . 

E c o n o m y . D e p e n d a b i l i t y . O u r 
g o o d o l d never -g ive -up character« j 

The b e a u t y of the n e w ins ide m o / 
b e its beau t y . 

But the fac t that it comes in the 
c o r it d o e s , is the most beau t i fu l par t 
o f a l l . 

as well as a Volkswagen. 

AfwtyvilU Monfer Motoa 
Awbum Barry Volkiwogan. Inc. 
•atavia Bob Hawkes, Inc. 
•ay Slior« Trans-Island Automobiles Corp. 
loytid* Boy Volkswag«n Corp. 
linflhamtoM Rogor Kr«sg«. Inc. 
tronx Avox« Corporotion 
•roiw 6ruckn«rVolkswogen. Inc. 
tronx J«rom« VoiVswoĝ n, Inc. 
IcDoUyn Aldan Volkswoge n. Inc. 
•rooklyti Economy Volkswogen. Inc. 
Ifoolclyn Kingiboro Motors Corp. 
•«ooUyM Volkswog«n o( Boy ftidg«. Inc. 
t«4Vato ButUr Volkswao«n, Inc. 
tvffalo JknK«ll/i.lnc. 
CofKond Cortiond Foreign Motors 
Ootom Jim McGIoa* Motors, Inc. 
BMifofd Howard Holm**, htc. 
fotlt Hm luby Volkswagen. Inc. 
fvtfn Fulton Volkswagen, Inc. 
C«MV« Finger lokM Volktwogen, Inc. 
Olimwoftt Capiloi VolkswoQM, Iac. 
OWm FoIs Broinity Imports, Inc. 
GtmiI N««i( Nortk Shore Votkswag•̂  Inc. 
•toMbwf Hd Catty Motoric hK. 
Kw^NNed SmoMCon̂ lAC. 
Mdbvii* Wall•n•0onald(O^|llfc 

SwbwrboA Motors IAC. 
I * C.C.McUod.l(ic. 

Hudson Coioniol Volkswagen, Inc. 
Huntington Fearn Motors, Inc. 
Inwood Volkswogen Five Towns, Inc. 
bhaca Ripley Motor Corp. 
Jamaica Manes Volkswagen. Inc. 
Johnstown Pet« Rittman Volkswagen. Inc. 
Kingston Amerling Volkswagen. Inc. 
latham Martin Nemer Volkswagen 
Lockport Volkswagen Vitloge, Inc. 
Massena Seoway Volkswagen, Inc. 
Merrick Soke r Moto r Co rp., ltd. 
Middle Island Robert Weiss Volkswagen, Inc. 
Middletown Glen Volkswogen Corp. 
MonlkeHo Pttilipp Volkswagen, Inc. 
Mount Kitco North County Volbwagen, Inc. 
New Hyde Park, G/C Volkswagen Corp. 
Hew Rochetie County Automotive Co., Inc., 
New York CHy Volkswagen Bristol Motors, Inc 
New Yofk City Volkswogen Fifth Avenwe, inc. 
Newburgli J. C Moton, Inc. 
Niagora Polls Amendolo Motors. Inc. 
Norwich Stowe Voliswoge^ ktc. 
Oceonslde Island Volkswogen. Inc. 
Oleon Volkswagen of Oleon, Inc. 
Oneonia John Eckert, Inc. 
ffciNsbwrQii Celeste Motors, Inc. 
fed Jeffonwi St«. Jefferson Votkswagen, Inc. 
rewglilieepile R.C. Ahmed Motofik M. 

k ViNage Wei» Volktwa«eiv In& 

ftenesetaer Cooley Volkswagen Corp. 
Riverhead Don Wold's Aulohous 
Rochester Ridge East Volkswagen, Inc. 
Rochester F. A. Motors, Inc. 
Rochester Mt. Reod Volkswagen. Inc. 
East Rochester Irmer Volkswagen, Ine. 
Rome Valley Volkswagen, Inc. 
Roslyn Dor Motors, ltd. 
Sarotoga Spa Volkswagen, Inc. 
SayviUe Bianco Motors, Inc. 
Schenectady Colonie Motors, Inc. 
Smiihtown George ond Oolton Volkswogê  
Sowthompton lester Koye Volkswogen, Inc. 
SprMtfl Valley C. A. Haigh, Inc. 
Staten Island Stoten Island Smqil Cars, ltd. 
Syracuse Don Coin Volki'vogen, Inc. 
Cast Syracuse Precision Autos. Inc. 
Norlh Syracuse Finnegon Volkswogen, Inc. 
Tonowaitda Granville Motors, Inc. 
IMoa Mortin Volkswagen, Inc. 
VoHey Stream Vol Streom Volkswogen, Iac. 
WotertowM Horblin Motors, Inc. 
WestNyad Foreign Cars of Rockland, Inc. 
Woodbwry Courtesy Volkswagê  Inc. 
WoodsMa QueensboroVolkswo«ê l<lC. 
YoMhere Ownwoodie Motor Corp. 
Vwtiewi Meheaoe Volk>wa8e^ Uc 
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Hodgson Sees Employees 
Gaining By Productivity LI Conf Prepares To Mobilize For Challange 

BALDWIN — Mobilization work on this. It means a lot to town In a followup push to aid of the Retired Employees chap-

(Continiiod from Page 3) 
A joint labor-manaRcment 

team would bo established to 
seek ways to increase the e f fec-
tiveness of employees' efforts. 
Alx)Ut 25,000 employees of Nas-
sau Comity and its three com-
ponent townships would be rep-
resented. 

Later, it is hoped that the 
team can develop joint bargain-
ing on behalf of the area's four 
major governmental units and 
the CSEA representing the em-
ployees of each. Such bargaining 
would eliminate disparities 
among the contracts currently 
reached separately with each 
unit of government. 

Basis For Raises 
Macri had told The Leader 

earlier that increa.sed productivity 
could provide a basis for pay In-
creases exceeding the federal 
wage guidelines, which provide 
for such boosts when they can 
be shown to be non-inflationary 
because of higher productivity. 

Caso said that Westchester, 
Rockland, Orange, Erie, Dutchess 
and Bergen counties had already 
requested that they be briefed 
on the progress of the plan. 

Studies under the plan will be 
assisted by Dean Robert Mc -
Kersie of the Cornell School of 
Industrial and Labor Relations 
and members of th« faculty of 
C. D. Post College. 

Flaumenbaum cautioned, how-
ever, against expecting instant 
results, ' "n i is is a far-sighted 
e f for t to perfect a new partner-
ship of labor and management. 

I feel that It Is an appropriate 
effort for the CSEA, giving a 
new dimen.slon to our slogan, 
'We Serve.' In the long run, 
we hope that this will prove 
to be a boon to labor, manage-
ment and the U.S.A. 

" I certainly prefer a construc-
tive approach to the self-destruc-
tive tactics that we haye seen 
practiced by some in New York 
City." 

Others who participated In the 
announcement included Senator 
Jacob K. Javits, Rep. John W. 
Wydler, Hempstead Town CSEA 
unit president Kenneth Cadieux, 
Augie Lanzllotta of the Oyster 
Bay Town CSEA unit. Alex Boz-
za, president of the North Hemp-
stead Town CSEA unit, was un-
able to attend because of con-
flicting duties. 

of the 50,000-member Long 
Island Conference of the Civil 
Service Employees Assn. for 
the representational election 
among the Institutional and Pro-
fessional, Scientific and Techni-
cal units occupied delegates at 
the Conference meeting hei-e Oct. 
28. 

Conference president George 
Koch announced that the presi-
dents of affected chapters would 
be meeting In Albany on Nov. 8 

refine plans for getting out 
the vote. 

Long Island regional field 
supervisor Edwin J. Cl.eary ex-
plained the preparations and 
warned: "The Service Employees 
International Union is bringing 
Its carpetbaggers from all over to 

them—but It means even more to 
you." 

The meeting also provided the 
opportunity to play host to the 
political candidates endorsed by 
the CSEA. Most, with the excep-
tion of Assembly Majority Lead-
er Perry Duryea, who was cam-
paigning in Montauk about 75 
miles away, attended and mixed 
with the delegates during lunch. 

Joseph Keppler, chairman of 
the Conference political action 
committee, also announced that 
letters listing the endorsed can-
didates had gone to the 50,000 
CSEA members in Nassau and 
Suffolk Counties. In addition, a 
telephone squad was assigned to 
man nine telephones at the Long 
Island regional office in Smith-

the candidates. 
Cleary explained that the SEIU 

challenge was being met by a 
telephone committee, visits by a 
Conference mobile unit, cam-
paign socials, flyers, advertisbig 
and — especially — the tech-
nique of the "buttonhole confer-
ence." Individual CSEA members 
are being urged to carry tV^mes-^ 
sage to their fellow emi^yees. 

SEIU literature, Cleary said, is 
packed with misleading state-
ments. Campaign workers have 
been provided w i t h "truth 
sheets." 

As examples of the closing of 
ranks among CSEA members 
that Is taking place, Cleary said 
that: 

• Michael Murphy, president 
# % 

ter, has rounded up retii-ees to 
assist. 

• A security force known as 
"Gamblno's raiders" — made up 
of volunteers from Joseph Gam-
bino's Department of Transpor-
tation chapter — has been de-
tailed to stand guard at upcom-
ing campaign events. It Is hoped 
that their presence will head off 
any threat of disorder. 

• The Nassau and Suffolk 
County chapters offei-ed volun-
teer manpower. 

• Koch assured Cleary that 
the professional staff would have 
financial support for any neces-
sary expenditures. 

The mobile unit, a van rented 
and equipped by the CSEA, has 
been visiting the affected instl-

niiHiiiiiiiiiiiiiiiiiiiHiiiiiiiiiiiiiiiiHiiiiiiHititiiiiiMiiiiiiiiiiiiiiiiiiiiiHniiimHUiniiiiiiiiiiKiiî  

tutlons. It will appear Nov. 8 at 
Central Islip State Hospital, Nov. 
9 at the Suffolk State School 
Nov. 10 at Stony Brook Univer-
sity and further locations for 
the rest of the month. 

Koch told the delegates that 
the Nov. 8 meeting had been 
called after he objected that 
too many loose ends had been 
left in the statewide mobilization 
plan. 

Koch noted that the SEIU was 
"just a disgruntled group that 
used to be called Council 50. 
We've got to show them that we 
are number one," he told the 
delegates. "We've done it before." 

The Nassau chapter was the 
host chapter of the meeting, 
which was held at Carl Hoppl's 
restaurant. 

leader photos by Sulo Aalio 
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Advise Members To Up-Date Insurance Beneficiaries 
ALBANY - N e w York State 

Retirement System CSEA 
chapter president, Jolin Di-
Nuzzo, has asked special sup-
port f rom the Civil Service Em-
ployees Assn. public relations 
committee In communicating to 
all State employees the Import-
ance of keeping up-to-date the 
beneficiary on their $20,000 " l i f e 
insurance pol icy" which Is part 
of their retirement plan benefit 
package. 

CSEA negotiated this change 
to the Retirement System death 
benefit in 1968. I t was "a imed 
at the employee working on the 

job right now," said DiNuzzo. 
While part of the retirement 
package, it allowed for an "in-
surance policy" of three times 
ones annual salary to a maxi-
mum of $20,000 should a mem-
ber die. Premiums on a policy 
like this purchased commercially 
were estimated at $20-$30 per 
month depending on age. 

DiNuzzo claimed, "One of the 
main problems we face Is that 
members fail to update their 
beneficiary when they marry or 
remarry or upon the death of 
a beneficiary. This causes prob-
lems, which In .some cases cannot 
be resolved. The wrong people get 

Recognition For Syracuse State School 

Coiu/rcssnunt J((nirs M. IhuiU y {Don.-'^ritJi 
l< ft, prcscnls flag that flur over US 

Capitol to Si/racufic State School chapter 
president CUtrettce Laufw, who, In turn, 
<)(nu it to the school. * 

Laufer was also presented a plaque by ]\ 

liam Frost of Blue Cross/Blue Shield for 

his meritorious servicc in promotiiig health 

care. Another plaque was given by Frost 

to Representative Hanley. 

Robert (Uiild, Cieil Serriee Employees 
Assn. r( search analyst, aca pts gift from 
Le.nfer for his Si rvias on bihalf of Mental 
hyyiene employees. 

Felix Munn, retired treasurer of Syraeuse 

State School chapter, is congratulated by 

Laufer after being presented a ''token of 

appreciation." 

the $20,000 simply because some-
one didn't take the time to up-
date their beneficiary." 

According to the CSEA-nego-
tiated death benefit plan, In the 
case of those who haven't desig-
nated a beneficiary, the Retire-
ment System would use the ben-
eficiary designated when the em-
ployee originally entered state 
service. 

Evelyn Glenn, member of 
CSEA's public relations commit-
tee, was in accord with DiNuzzo's 
efforts to communicate to the 
employees the value of protect-
ing this benefit. 

Ms. Glenn said, "It is perhaps 
one of the best benefits that 
CSEA has negotiated for us. It 
puts almost $30 in my pocket 
every month." Ms. Glenn also 
emphasized that .employees can 
go directly to their personnel of-
fice to obtain the necessary 
forms to change beneficiary or 
write directly to the Registra-
tion and Plan Changes Section 
of the New York State Retire-
ment System, Albany, N.Y. 12207. 

DiNuzzo concluded, "By writing 
to this section, they can ask who 
their beneficiaries are and get 
change forms, if necessary." 

Mental Hygiene Departmental 
Agreement Covers 31 Points 

(Continued from Page 1) 
consisthig of no less than five 
members, two of whom shall be 
designated by the CSEA chapter 
president. This committee will 
periodically survey work prac-
tices, equipment, and working 
environment and make recom-
mendations for safety improve-
ment to the Director. 

• The Department will pre-
scribe that each institution man-
agement will be required, as a 
matter of policy, to furnish the 
CSEA chapter president with a 
copy of charges and .specifica-
tions served on an employee who 
holds a position allocated to a 
unit represented by CSEA. 

• The Department will advise 
institution managements that 
regular assignment of a ward 
aide, grade 4, to be in charge of a 
cottage, building, or ward Is in-
appropriate. 

• The Department will declare 
it to be a matter of policy to give 
first preference for promotion or 
advancement in non-competitive 
class positions to qualified per-

Ai New Palli 
ALBANY — The Governor has 

appointed Joseph T. Garland, of 
Climax, to the unsalaried Coun-
cil for the State University Col-
lege at New Paltz for a term 
ending July 1, 1977. 

Appoint Denison 
ALBANY —The Governor has 

reappointed William A. DenLson, 
of Adams, to the unsalaried 
Council of the State Agricultural 
and Technical College at Canton 
for a term ending July 1, 1981. 

sons already in the employ of the 
institution. 

• The Department will estab-
lish overtime rosters in each 
work location in the institutions 
in an effort to promote equitable 
distribution of overtime assign- # 
nients. 

• The Department will issue a 
memorandum extolling the mer-
its of two consecutive days off 
each week and will encourage 
institutions to accommodate this 
concept in work scheduled. CSEA 
as a matter of policy, does not 
provide two consecutive days off. 

• The Department will send a 
memorandum to all Institutions 
stating that it agrees with CSEA 
that better employee relations ^ 
could be established if employees 
could, where desired, be allowed 
weekends off-duty. Due to pa-
tient and resident care and pro-
gramming, it Is recognized that 
this is not possible. However, 
every effort should be made to 
allow, where desired, employees 
to have at least one weekend off 
during each six-week period. 

• The Department agrees to 
reserves the right to bring this 0 
before the Departmental labor-
management committee for the 
Department to Investigate and 
show cause why an institution, 
provide each employee whose 
earnings for a given payroll are 
either liigher or lower than nor-
mal, a copy of his form PR-758 
for that payi-oll period. This 
form clearly delineates between 
regular and overtime earnings 
and. In addition, shows pi-ecise # 
deductions In cases where em-
ployees were on leave witlMiut 
pay. 

Long Island Conference leaders appear with some of the endorsed political candidates 

from Long Island. Front, from left, are: Joseph Keppler, Conference political action 

chairman; Martin Gi^isberg, Rep.-Nassau Family Court; Stuai t Levine, Rep.-lOth As-

sembly District; Mrs. Berymrd Meyer, representing husband, Dem.—Court of Ap-

peals; Anthony Coraci, Rep.-Srd AD; George Koch, Conference president. In back ore: 

George Farrell, Rep. 21st AD; Peter Costigan, Rep.-2nd AD; John Kingston, Rip.- As-

sembly Majority Leader, and Robert Wertz Rep.-Ath AD. 

Vincent Ruggi, delegate 

from Sto}iy Brook Univer-

sity, gives his opinion dur-

ing discussion. 

1 
3 

t 

-J 

IJ 

Long Island Conference president George Koch, extreme right, presides over meeting at Carl Hubbl's in Baldwin. 

Delegates from New York's easternmost area, Suffolk County, meet with some of the 

endorsed candidates. From left are Joseph Love, first vice-president of Suffolk State 

School chapter; E. Ben Porter, president of Suffolk County chapter; Assemblyman Ro^ 

bert Wertz; Joseph LaValle, president of Suffolk State School chapter; Assemblyman 

Anthony Coraci and Assemblyman Peter Costigan. 

Murray Achlel To Receive Louis Goldstein Memorial Award 
Murray Achtel, former presi-

dent of the New York State 
Shorthand Reporters Assn., will 
be presented with the Louis 
Goldstein Memorial Award by 
the trustees of the memorial 
fund and the NYSSRA. Achtel, 
alfio a member of the Civil Serv-

ice Employees Assn., Is being Douglaston, Long Island, at 7:30 
honored for his three years of p.m. on Nov. 11. Price per per-
servlce as editor of The Tran- son Is $12.50. Checks should be 
script, the NYSSRA's quarterly 
professional journal. 

The testimonial dinner will be 
held at the Douglastown Steak 
House, 63-20 Marathon Parkway, 

made payable to NYSSRA and 
sent to Charles G. Poster, Of-
ficial Court Reporter. Supreme 
Court, Queens County, 68-11 
Sutphin Blvd., Jajnaica, N.Y. 
11435. 

Blanche Ructh, Nassau chapter rt })resentative on stati-

wide legislative committee, speaks out on role of lobhiiistt 

and attorneys as Ralph Natale, Nassau second vice-pres-

ident, listens. 



Eligibles on State and County Lists 

M 
t -
ON 

u 
01 g 
0 
z: 

es 
•C in 

H 

es 
u 
c 
c s 
e ̂ 
cc 
Ui 
VI 

1 

ASSOC CLAIMS ENGR 
EXAM 34759 

Te»t Held May 13. '11 
Lift Est. Aug. 23. '72 

1 Freia J E Notthport SS.6 
2 Ribler R Hudson 81.8 
3 Herzog H ConWin 78.'< 
4 Thornewell W B«y Shore 76.0 
5 Stone G Schenectady 76.0 
6 Grecnslade G Wappingr F!» 75.3 
7 Chamberlin W Scheneudy 74.5 
8 Powell D Fairpott 74.0 
9 Tread way W Albany 74.0 

10 Jcffers J Babylon 73 8 
11 Futlam D Poughkeepsie 73 .5 
12 His« J Albany 73.4 
13 Brew P Hudson 73.4 
14 Lenaeru J Huntngta Sta 72.8 
15 Queen D Rhincbeck 72.7 
16 Paronis Z Camitlus 72.7 
17 Berry B Yorktowa Ht» 72.1 

GENL PARKWAY FOREMAN 
EXAM 34770 

Test Held May 13. '72 
List Est. Aug. 24. '72 

1 Hopkins E Caryyille 77.0 
2 Fjy M Mt Vernon 71.9 
3 Gambino E Mt Vernon 70.4 

PRIN EDITORIAL CLERK 
EXAM 34776 

Test Held May 13. '72 
List F.st. Aug. 24, -72 

1 Ddair H Troy 8 <.9 
2 Stewart W Schcncctady 76.7 
3 Ccnci A Albany 73.5 

ASSISTANT DIRECTOR FOR 
FEDERALLY AIDED PROGRAMS 

EXAM 34827 
Test Held July. '72 

List Est. Aug. 10, '72 
1 Malesky T Sthuylervil 85.0 
2 O'Connor J Altamont 81.2 
3 Clark R Delmar 83.9 
4 Calvin T BalUton IJc 83.0 
5 Cammer C Slingerlands 79.7 
6 Hone D Schenectady 79.2 
7 Conte B Scotia 78.2 
8 Carosella J Schcncctady 72.7 

SR MEDICAL RECORDS CLERK 
EXAM 34768 

Test Held May 13. '72 
List Est. Sept. 12. '72 

1 Goulette M Syracuse 90.5 
2 Lee L Romulus 88.3 
3 Johnson R Saranac Lake 88.0 
4 Coons R Kinderhook 86.4 
5 Owings M Bx 85.4 
6 Swift E Haverstraw 84.4 
7 Mcnges B Elmira 8i.3 
8 Martz G Ovid 83.7 
9 Higgins M Glens Falls 83.7 

10 Gormley S Sherrill 83.3 
11 Caines C Queens Vill 83.1 
12 Schiiteker W Buffalo 83.1 
13 Hill C Tonawanda 82.5 
14 Raskin S Bklyn 82.3 
15 Finnerty M Stony Pt 82.0 
16 Kime D Caledonia 81.9 
17 Mellentine S Tonawanda 81.7 
18 Kreuzer L Cheektowaga ...81.6 
19 Pjite D Albany 81.5 
20 Meyer M Gowanda 81.5 
21 Rondinone P Staten Is 81.1 
22 Brcault E Latham 80.4 
2 3 Mcndus B Schencctady 80.3 
24 Hovey D Ballston Spa 80.2 
25 Bernstein G Kew Gardens 80.2 
26 Vies H Albany 80.0 
27 Sapone D Troy 80.0 
28 Frederick M Chestertown 79.7 
29 Virgin G Tivoli 70.6 
30 Dolezel P Albany 79.4 
31 Dranichak M Binghamton 79.3 
32 O Bricn D Utica 79.3 
33 McsConnell F Millbrook 79.2 
34 Lasser L Bklyn 79.1 
35 Devery M BalUton Spa 78.8 
36 "Abranu P Schenectady 78.5 
3:' Abrams V Schenectady 78.2 
38 McRoberu L Dover Plain* 78.2 
30 Brennan M Jackson Hts 78.2 
40 Ra.smiissen M Bklyn 78.1 
•<l Mikolajek L Buffalo 78.1 
•<2 Blum D Albany 78.0 
•<3 Qiiackcnbush M Albany 77.8 
4 i Margolis A Flushing 77.5 
4 1 NuKcnt R Rochester 77.5 
46 Tyler J Rome 7.5 

Olszowka V N Tonawanda 77.5 
48 Boyd J Watcrvliet 77.3 
40 Becker M Troy 77.1 
50 Gunther N F4Ut Islip 77,0 
51 Kellner I Ctl Islip 77.0 
52 Weathervpoon C Buffalo 76.9 
5.̂  Owen D Delmar 76.6 
51 SJiilling L Albany 76.S 
55 Taub J Bklyn 76.4 
56 Brown F Bay Shore 76.4 
57 Achambulat M Stony Pt 76.4 
5H Rucinski V Elnora 76.3 
50 Muika A BInghamton 76.2 
60 Simmons C Cheeciowaga 76.1 
61 Kussack F Schenectady 76.0 
62 -Malone J Cohoes 76.0 
63 Clfmente J Troy 76.0 
6« Behrens R Utica 76.0 
65 Rappold G Cheektowaga 75.8 
66 SUcer B S Glens Fls 75.7 
67 Martell S Poughkeepsie 75.5 
68 Trjpasso K Albany 75.5 
60 Culvin V RenweUer 75.4 
70 Arnold H Buffalo 75.4 
71 Gabner M Cheektowaga 75.2 
71 Morrison R Fairlawn NJ 75.2 
7S Stooer D WiUiamsvil 75.1 
7i Reilly K Albany 75.0 
75 lemon T Delmar 75.0 
76 S<hUu U Kenniore 75.0 
7 ' Nitkerson J Pawling 74.9 
78 Havens B Ogdensburg 74.9 
7* Pelsmaeker G Kenmore 74.8 
99 Howard P Buffalo 74.7 

81 Ciesla O Buffalo 74.6 
82 Lenalet A Albany 74.6 
83 Vanarnum R Stillwater 74.3 
84 Molyneaux P Binghamton 74.2 
85 McLaughlin D Saranac Lake ....74.2 
86 Bloom R Bellerosc 74.2 
87 Carr J Round Lake 74.1 
88 Richardson M Syracuse 74,1 
89 Geiger M Albany 74.0 
90 Neher C Orchard Pk 73.9 
91 Brown R Albany 73.8 
92 Tasilk J Watcrvliet 73.8 
93 Benjes M Kinks Pk 73.7 
94 Caivana C Menands 73.6 
95 Marblo B Bellerose 73.3 
96 Disisto D Cohoes 73.3 
97 Kuni: J Buffalo 73.3 
98 Krupp J Lingstn Mnr 73.3 
99 Kingwood C Niverville 73.3 
100 Moccia C Forest Hills 73.2 
101 Mihok E Saratoga Spg 73.2 
102 Meyer R Salt Pt 73.1 
103 Wozniak B Cheekotwaga 73.1 
104 Meyer J Middletown 73.0 
105 Renaul F Whitehall 72.8 
106 Schielman I Bklyn 72.7 
107 Ryan A Albany 72.7 
108 Sheer L Buffalo 72.5 
109 Pctronis J Mechanisril 72.5 
110 Lerner P Bx 72.5 
111 Butler G Corona 72.5 
112 Elias R Syracuse 72.4 
113 Mutterer M I.oudonville 72.4 
114 Sthultz L Flushing 72.4 
115 Pryor L Carmel 72.4 
116 Seypura G Schenectady 72.3 
117 Aust R Ballston Spa 72.3 
118 O Brien H Levittown 72.2 
119 Willey J Bay Shore 72.0 
120 Heekin J Schenectady 72.0 
121 Morgan D Albany 72.0 
122 William? M Albny 71.5 
123 Stacki B Albany 71.4 
124 Snyder P Albany 71.4 
125 Jones D Lisbon 71.3 
126 Dibble R Albany 71.2 
127 Myrhol J Staten Is 71.2 
128 Shank H Albany 71.0 
129 Higgitt H Troy 71.0 
130 Johnson K Mechanicvil 70.3 
131 Wasilewski P Syracuse 70.3 
132 Cox D Pennellville 70.3 
133 Berman B Eastchestcr 70.3 
13 ( Bernard Y Grahamsvil 70.3 
135 Nelson C Binghamton 70.1 

14 Hasbrouck E Modena 78.0 
15 Ribble N Cortland 78.0 
16 Gould C Lunkirk 78.0 
17 Holmstrom H Buffalo 77.8 
18 Bell H Warnerville 77.6 
19 Hartmann S Stillwater 77.6 
20 Gay R Tonawanda 76.8 
21 Cook I Fulton 76.6 
22 Munna L Brentwood 76.5 
23 Whalen M Oswego 76.2 
24 Meyer L NY 75.0 
25 Andrews V Williamsvil 75.0 
26 Merritt E Lockport 74.8 
27 Morenus R Endicott 74.6 
28 Vonnegut P Albany 73 9 
29 Nichols A Morrisonville 73 9 
30 Graff F Lake Grove 73.8 
31 Galvin H Snyder 72.1 
32 Reynolds P Oneonta 71.2 
33 Collins S Tonawanda 71.1 
34 Bender F Kenmore 71.0 

SR BLDG SPACE ANALYST 
EXAM 34637 

Test Held June 10. '72 
List Eat. Sept. 14, '72 

1 Mabel B Albany 94.3 
2 Flavin R Cohoes 88.9 
3 Potter L Albany 81.3 
4 Leonard T Albany 76.8 
5 Cushing J Albany 70.8 

E L E C T I O N E E R I N G Joe Boyd, center. Republican candi-
date for Congress, chats with two leaders of Suffolk County chapter 
of the Civil Service Employees Assn. at recent luncheon. At left Ja 
chapter president Ben Porter and at right is chapter vice-president 
George Harrington. 

136 M.jrriott L Buffalo 70.1 

SR IDENT CLERK 
EXAM 34813 

Test Held June 3, '72 
List F.7t. Sept. 12, '72 

1 Heekin J Schenectady 86.5 
2 Kuchis L Albany 83.8 
3 Lagasse E Schenectady 82.3 
4 Grinimick J Ijitham 80.8 
5 Pienkowski W Schenectady ....79.4 
6 Tymeson G Cohoes 79.3 
7 Glaser W Loudonville 78.0 
8 Moon M Catskill 77.9 
9 Fgan L Loudonville 77.1 

10 Reeves P Troy 76.6 
11 Lynch S Albany 76.5 
12 Salmon C Schenectady 76.4 
13 Martin C Glenmont 74.0 
14 Hudecfk J Albany 73.7 
15 Rickenberg J Ballston Spa 73.7 
16 Porter H Co.xsackie 72.4 
17 Farley S Rensselaer 72.3 
18 Mi^kewicz D Albany 72.2 
19 Windle B Loudonville 72.1 
20 Sunkis L Green Isl 72.1 
21 Fanther N Richmondvil 71.9 
22 Donnelly J Cohoes 71.9 
2 3 Senitk D Loudonville 70.8 
24 Wagoner L Albany 70.4 
25 Vacca S Schenectady ...-. 70.2 
26 Ringert M Albany 70.1 

PRI.N CLERK LIBRARY 
EXAM 34789 

Test Held May 13, '72 
List Est. May 6, '72 

Decastro M Oswego 87.9 
Romano C Canton 86.8 
Randall B Homer 83.7 
Hardy G Snyder 83.6 

THIS LITTLE LADY A N D 
Y O U R O R G A N I Z A T I O N 
C A N S A V E Y O U B I G 
MONEY O N MAJOR AP-
PLIANCES, CARS ($100 
OVER DEALER'S WHOLE-
SALE COST)*, T IRES, 
FURNITURE, CARPETING, 
STEREOS, RADIOS, TELE-
V I S I O N S , FURS, D I A -
MONDS, WATCHES, SIL-
VERWARE, CHINA, LUjG-
GAGE, PHOTO EQUIP-
MENT, SNOWBLOWERS, 
TYPEWRITERS, CUSTOM 
DRAPERY SERVICE . • • 
AND ALMOST ANYTHINGl 
HERE'S H O W IT W O R K S . . 

C h o o s e t h e i t e m y o u w a n t , p r i c e it a n y w h e r e , 
t h e n c a l l i B B S . f o r a B e t t e r B u y C e r t i f i c a t e di-
r e c t i n g y o u t o o n e of o u r c o n v e n i e n t l y lo-
c a t e d p a r t i c i p a t i n g d e a l e r s ; O R u s e BBS s 
i n s t a n t p r i c e s e r v i c e a n d BBS w i l l h a v e t h e 
m e r c h a n d i s e s h i p p e d t o y o u C O D . 

BBS PRE-XMAS NOVEMBER SPECIALS: 
1. ZENITH 19 inch C h r o m a c o l o r Reta i l p r i ce : $ 4 2 9 . 0 0 
I p o r t a b l e co lo r TV. b B S p r i c e : $ 3 3 9 . 0 0 

2. OLYMPIA e lec t r i c p o r t a b l e f ypev ; r i f c r , Retalf p r i ce : $ 2 2 5 . 0 0 
I V ca r r i age , f u l l y a u t o m a t i c w i t h c a r r y BBS p r i ce : $ 1 3 0 . 0 0 
i ng case. 

3 . 'RCA 18 inch p o r t a b l e co lo r TV, w a l n u t Reta i l p r i ce : $ 3 5 9 . 0 0 
cab ine t w i t h s tand . • ^ BBS p r i ce : $ 2 6 6 . 0 0 
4.STRATOLOUNGER rec l in ing* chd i r i n . 
vinyl or cloth, warehoused for 72 hour BBS price: 5 1 0 8 . 0 0 

[delivery. 
15. PANASONIC A M / F M stereo radio 
with phonograph. 

.Re ta i l p r i ce : $ 1 8 9 . 9 5 
BBS price: $ 1 2 4 . 9 5 

|6 . H A M M O N D o r g a n . M o d e l V - 3 2 2 . Reta i l p r i c e : $ 9 4 5 . 0 0 

r . SONY AM^ 'FM 4 8 w a t t rece iver . BSR ^ ^ ^ p r i c e : $ 6 5 0 . 0 0 
131 OX a u t o m a t i c t u r n t a b l e w i t h base a n d - , „ . V e o T A A n 
Idust cover , SHURE d i a m o n d n e e d l e , FISH- P""'*^®-

=R XP 4 4 s p e a k e r sys tem. BBS p r i ce : $ 2 4 9 . 0 0 

Kuclien M Kenniore 83.1 
Carlisle P Buffalo 82.8 
Coyle J Buffalo 82.8 
Lazarus M Buffalo 82.3 
Duy M N Tonawanda 82.3 

10 Ridsdale K Raymondville 80.0 
11 Gibney Gcnesco 78.9 
12 Hornbetk M New Palt* 78.9 
13 Santella J Buffalo 78.0 

« i m v WHAT YOU VUANT 
aUTQFUF^? 
IVr/ te y o u r o w n 
ticket with 

ICEBREAKER 
.Iceljruakor Is Uio most effecllve step 

you can take meeting people you' l l 
like, poopie vou car\stiarQ things with, 
perhaps even love. 
• ^ With Icebreaker you ' l l have this go^ 
Ing for you: / 
• The coMr.trv's NUMBER OME dating jcr-

vk4 vwth ir\or« intcrMting. eduutod, 
frlsndiy pvopla lluin any othor turvico. 
The lUting torvlcs wttoso lucceu you'vo 
JtRvd aUout on radio and T.V. 

f Tht uncompromltlng Icebreaker match-
ing program... It'i the ono that considon 
each mnon in • (lononal May. 
Dial (2t2r768-6804 (anytima) 
or vwltoforour FREEitUMltonnaira. 
Ona look at it talis tha whola tlory. 

Iclbraaliar E « l 
SuUcriptton Sarvtca Dapf. 
2M 2̂4th SL. Brooklyn. N.V. 1) 132 
immber: National ComiMiti'r Dating AsWV 

•Lincoln, Cadillac, 
Corvette and many 
foreign makes also 
available at substantial savings. 

BETTER BUYING SERVICE 
OF AMERICA, INC. 
4 0 0 M o d f s o n A v e n u e 

Su i te 1209 
N e v ^ Y o r k , N . Y . 10017 

(212)371-9800 



state Roster Offers 
Animal Keeper Jobs 

Applications are being ac-
cepted until Dec. 11 by the 
New York State Department 
of Civil Service for the jobs 
of laboratory animal care-
taker, canal structure oper-
ator, driver improvement an-
alyst, senior accoustical en-
gineer and assistant mort-
gage officer. 

Positions as principal and 
senior laboratory animal care-
taker, paying $8,037 and $6,778 
respectively, exist in the Depart-
ment of Health and Mental Hy-
giene, the Narcotics Addiction 

WHERE TO APPLY 
FOR PUBLIC JOBS 

NEW YORK CITY—Persons 
seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Spccial 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applicatioris 
by mail must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall ) ; Lexington IRT (Brooklyn 
Bridge). For advance Informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
Include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

ST.\TE—Regional offices of 
Uie Department of Civil Serv-
ice are located at: 1350 Ave of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany, 
12226; Suite 750, 1 W Genessee 
St., Buffalo 14202 Applicants 
may obtain announcements 
either In person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap. 
plications in person, but not by 
mall. 

Judicial Conference jobs are 
filled at 270 Broadway, New 
York. 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact theii offices at 111 
Ellghth Ave., New York, phone: 
620-7000. 

FEDERAL—The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007 Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Ofrfice, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

Control Comnilsslon and the 
State University at various loca-
tions around the State. 

Graduation from a two-year 
agricultural and technical insti-
tute, with courses in breeding, 
nutrition, diseases, record-keep-
ing, and herd management, are 
required for qualification, or one 
year as a laboratory animal care-
taker for a hospital or laboratory 
administered by New York State, 
or two years of either course 
work or experience In the handl-
ing of small animals or veterin-
ary medicine. For the principal 
laboratory caretaker, an addi-
tional year of experience in han-
dling small animals plus one year 
of full-time experience in the 
supervision of employees in the 
breeding and care of animals Is 
required. 

Filing period ends Dec. 11. 
For further information on these 
and the following State jobs, 
which do not require New York 
State residency, contact the State 
Department of Civil Service at 
the addresses listed on page 11 
of the Leader under "Where to 
Apply." 

Other Tests 
Canal Structure Operator (23-

750)—$6,778—in the Dept. of 
Transportation. Two years ex-
perience in the operation and 
maintenance of mechanical and 
electrical machinery. 

Driver Improvement Analyst 
(23-687—$11,299—in the Dept. 
of Motor Vehicles. Applicants 
must have a bachelor's degree 
from a regionally accredited 
school, with 15 hours in coun-
seling, psychology, or sociology, 
and two years of counseling 
teenagers and/or adults. 

Senior Accoustical Engineer 
23-634)—$15,512—Dept. of En-

vironmental Conservation. New 
York State license to practice as 
a professional engineer and a 
bachelor's degree in engineering; 
with eight hours in accoustics 
and noise control; and four years 
of engineering experience. 

Assistant Mortgage Officer 
(Appraiser) (27-305), (Leasing) 
(27-306) and (Servicing) (27-
307V — $19,175 — positions in 
the Teacher's Retirement System 
offices in Albany. Required are 
nine years experience in apprais-
ing, preparing commercial leases, 
and commercial mortgage servic-
ing, respectively, for the three 
specialties. College education al-
lowable on year-for-year substi-
tute basis up to four years. 

Promotional Exams 
Applicants for the following 

exams must be employees of New 
York State. Filing period ends 
Dec. 4, and all exams will be held 
Jan. 13. 

Accountants (State Accounts 
and Systems) (Senior: G-18, 35-
007; Associate: G-23, 35-008) — 
Those applying for senior ac-
countant must have at least one 
year experience as an assistant 
accountant; associates must have 
one year of experience as a 
senior accountant. 

Assistant Bridge Manager (35-
028, G-15; Bridge Manager (35-
027, G-19). Open to all qualified 
employees of the State Bridge 
Authority. There is one vacancy 
at Bear Mountain Bridge. One 
year experience i-equired. 

Chief Lock Operator (35-035, 
G-12). One year of permanent 
competitive service as a canal 
structure >pex*ator, for qualified 
ewiployees of the Dept. of Traus-

O N - T H E - S P O T P R O M O T I O N S — Two crack New York City Housing Authority detectives who 
arrested a suspect in the fatal slaying of Columbia University Professor Wolfgang C. Friedman, were 
promoted by Chairman Simeon Golar. Housing Police Chief Daniel Daley, right, congratulates detec-
tive Robert Rodriguez who was advanced from third to second grade detective, while Golar, left, and 
Detective Charles Hall, moved up to first grade from second gade, look on. Rodriguez resides in 
Bedford-Stuyvesant and Hall Is a resident of Jamaica, Queens. The on-the-spot promotions were 
the first ever made by the Authority. 
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H o u s i n g P a t r o l m e n J o b s M e d i c a l A p p e a l s 
One hundred vacancies for 

housing patrolmen have opened 
in the Housing Authority. These 
positions will be filled by those 
certified from 14 special mili-
tary lists and one open compet-
itive list established on various 
dates between September 1954, 
and last June 19. Of the 155 
names certified, 5,863 was the 
last number reached on the spe-
cial military list, and 2,058 was 
the last reached on the open 
competitive list. 

portation. 
Head Dictating Machine Tran-

scriber (35-004, G-15); Principal 
Dictating Machine Transcriber 
35-003, G-11). One year of ap-
plicable experience; for employ-
ees of the Dept. of Taxation and 
Finance. 

Principal Accountant (35-009, 
G-27). Open to members of the 
Dept. of Audit and Control, with 
one year of permanent competi-
tive service as an associate ac-
countant. 

Principal Clerk < 35-012, G-11); 
Open to State Dept. employees 
with one year of experience in a 
clerical or technical position. 

Head Stenographer (35-011, 
G-15). One year of peimanent 
competitive experience as a prin-
cipal stenographer (law). Must 
be an employee of the Dept. of 
Law. 

Other Promotions 

Chances to take promotional 
exams for occupational therapy 
assistant (35-030, G-14); phy-
sical therapy assistant <35-031, 
G-14); psychology assistant (35-
033, G-14); psychiatric social 
work assistant <35-032, G-14); 
and recreation worker (35-034, 
G-14), exist in the Depts. of 
Mental Hygiene, Correctional 
Services, Health and Narcotic 
Addiction Control Commission. 
Th^se exams are for promotion 
within units, within entire de-
partments, or to other depart-
ments. One year of permanent 
competitive service is required. 

ALBANY—Dr. Leopold Wlen-
Ick, chief of surgery at White-
stone Hospital, New York City, 
has been named to the Medical 
Appeals unit of the State Work-
men's Compensation Board for a 
term ending Dec. 31, 1974. Mem-
bers receive $100 per day for 
each day spent on Board busi-
ness. 

M a k e E n d o r s e m e n t 
POUGHKEEPSIE — The poli-

tical action committee of the 
Poughkeepsle City School Dis-
trict Non-Teaching unit of the 
Civil Service Employees Assn. 
has endorsed Hamilton Fish, Jr., 
for re-election to Congress from 
the 25th District. The commit-
tee also annonuced its support 
of Lawrence M. Quilan for 
sheriff. 

S I N G L E ? expainjd 
>ouHcm;;i» 01 iHiiNot 

A NEW itHaL!« v%.y to socl.'.ive ttiih your kiml of 
p«upl«.... your oy*, yot̂ r litmyle. fLiv̂ t* noiv 
coiiiinticl̂ l parties ill your div̂  tu vvhich you c«n 
alio Liiiigyoui (ii«i>di. I^ny-Gick 
FoilNtE COOKDINA1IOI4CINUH BiuchuK, t(J I A:.,! *! ',1 HM I n.Q^ O/l/t wnUMUl): NlWVOHh„N.V. lUOl/* /OO OOVU 

When only the best is good enough! 
LeCoultre is the apex of Swiss watch 

perfection. Nfeticulously crafted, a LeCoultre 
watch is a significant mark of distinction for 
the man who wears it. 

Left : The only one of Us hind. Anywhere. 
Fully automatic, high-frequency movement, 
convenient wrist alarm. Blue dial with date and 
raised hour markers. Satin-brushed stainless 
steel case. Bracelet, $175., strap, $160. 

Right: Automatic, high-freciuency movement. 
Day & Dale with raised hour markers. 
Satin-brushed stainless steel case. Strap, $125., 
bracolof, $13r;. 

INTERSTATE WATCH CO. 
2 9 J O H N S T R E E T 

( S u i t e 1 0 0 3 ) 
N E W Y O R K C I T Y T e l . : BE 3 - 1 4 S 0 

CoiiiL' in, wiiic or phone tor free L̂ Coullie style biochuie. 
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Private Study Reviews 
City Pension Changes 

The Economic Develop-
ment Council of ^ e w York 
City, a n independen t , n o n -
pro f i t organizat ion of busi-
nessmen, has prepared a study 
developing "an equitable, uni-
formly applied pension system" 
for City employees. Entitled 
"Pension Changes In New York 
City, 1962-1972." the 49-page 
study Is the first comprehen-
sive review of legislative changes 
In the City's five major pen-
sion plans. 

EDC, headed by George Cham-
pion, was founded In 1965 to ex-
amine and Improve the City's 
economic climate, to provide In-
creased employment and oppor-
tunity for City employees, and 
to bring - business capabilities 
to bear on urban problems. Their 
latest' study questions "whether 
the City can afford to bargain 
individually with each union on 

P r e p a r e N o w For Y o u r 

^^OH SCHOot 
Equivalency 

J ^ B f r DIPLOMA 
Preparaflom 

Coarse 
This N.V. State M -

/ • J V A ploma is th* legal 
* * equivalent ef gradu-

ation from a 4-year High Scheal. 
It is valuable to nen-gradwatAa 
of High School lor: 

ir Employment ic PromotiM 
•k Advanced Eduxatiea Training 

ir Personal Satisfactioa 
Our Special Intensive S-Week 
Course prepares for official 
exams conducted at regular in-
tervals by N.Y. State Dept. 
Education. 

ENROLL NOW! Classes Meet 
IN M A N H A T T A N . 

Moa. & Wed.. 5:30 or 7:30 P.M. 
I N JAMAICA. 

Tues. 8c Thurs., 5:45 or 7:45 P.M. 

SPECIAL SAT. M O R N I N G 
CLASSES NOW FORMING 

Phone or Wri te for Informat ion 

Phone: G R 3 - 6 9 0 0 
DELEHANTY INSTITUTE 

115 E. IStli St.. ManliattQ« 
91-01 Merrick Blvd., Jamaica 

[" "HTglTSchool" "j 
I Equiv, Course 

I P L 7 - 0 3 0 0 

D o You Need A 

High School 
Equivaloncy 
Diploma 

for civil service 
fur personal satisfaction 
6 Wcckj Course Approved by 
N.Y State Educatiot Dept. 

Write or Piione for 
Information 

Eastern School A L 4 - 5 0 2 9 
721 Broadway. NY 3 (at S St) 

Please write ine free about Ac 
ItiBli Sklioul 1-quivuleucy clast. 
Nattie 
Address 
Boro „ X I 

the subject of pensions" and 
urges "public disclosure of what 
the pension revisions made In 
recent years will mean in ulti-
mate annual costs to the City." 

Reviewing pension legislation 
and collective bargaining agree-
ments made in the last decade, 
EE)C found that: "The basic 
thrust has been to liberalize 
benefits, to reduce the required 
years of service, to cut down 
the employees' share of the cost 
of benefits, to provide for vest-
ing after 15 years of service, 
and to assure that all the re-
serves accumulated for the em-
ployees are payable to his estate 
or beneficiary If he dies after 
he Is eligible for retirement." 

Expansion of benefits for City 
employees has made an Impact 
on private business. "Because 
the City has been willing to ex-
pand benefits," the study says, 
"It has increased pressure on 
the private sector for improved 
pension systems, and has attract-
ed some private sector employ-
ees into public employment." 
One such influential action was 
the paying of pension benefits 
over and above Social Security, 
making them exempt from state 
an local taxation. 

To compute retirement bene-
fits, all of the New York plans 
use the pay in the employee's 
last years of work as a basis. 

A 
D 
D 

MIMEOS AOORESSiRS, . 
T STENOTYPBS ® 
E STCNOOXAPHS for solo R 
K and rent. 1,000 others. 5 
S Low-Lomt Prle»» 

A L L L A N G U A G E S 
T Y P E W R I T E R C O . Inc. 

I l f W . 23 St. (W. et « lh Av» . ) NV, NV 
CHelsea 3-808* 

They also include overtime. By 
contrast, private sector plans 
compute retirement benefits by 
taking either the average of 
earnings over the entire period 
of employment or some form 
of "final average earnings" (the 
Isist five or 10 years). Also, the 
standard retirement age in the 
private sector is 65, while it is 
10 to 15 years less for City em-
ployees. 

The City's retirement package, 
then, may cost about 24 or 25 
percent of payroll when they 
begin to cover the accrued ben-
efits that stem from recent 
changes. (The package includes 
commitments for pensions, so-
cial security, union annuity 
funds, etc.) Since there has been 
no public disclosure of data on 
pension costs, the EEX: report 
took the responsibility of raising 
the question of whether or not 
the City can sustain the drain of 
pension benefits which exceed 
25 percent of the annual pay-
roll as they already do in some 
agencies. The study issues this 
warning: "The full cost of f in-
ancing the actuarial liabilities 
created in the last decade has 
yet to be felt." 

The study reports other ma-
jor changes in tlie City's pen-
sion policy. Including: 1) the 
shortening of the term of ser-
vice required to obtain a pen-
sion to 20 years, and; 2) a virtu-
al guarantee of half-pay re-
tirement allowance. 

The study also brings up the 
problem of "the special union 

Sabbalh Observers' 
Rights Proleded 

Jack M. Sable, commlssiwier 
of the New York State Division 
of Human Rights, has Issued a 
reminder to employers that the 
right of "Sabbath Observers" to 
leave work in sufficient time to 
arrive at home before sundown 
is protected by the State Human 
Rights Law. 

The law, which applies prin-
cipally to Orthodox Jews and 
Seventh Day Adventists, became 
effective on Sept. 1, 1972, for 
State employees and effective on 
Sept. 1, 1971, for employees In 
the private sector. 

P r o j e c t S e r v i c e s 
Exam no. 2601 for project ser-

vices specialist, originally sched-
uled for Dec 16, has been can-
celled by the City Civil Service 
Commission. 

annuity funds" which it finds Is 
a third source of retirement ben-
efits. The City, under collective 
bargaining agreements with 
three unions, pays one dollar 
a day per employee into funds 
which are "completely handled. 
Invested, and disbursed by the 
union." This is a problem be-
cause it runs counter to the 
pension plan statute which 
states that pensions shall l>e the 
only retirement benefits provid-
ed for City employees. I t is being 
done with no apparent legislative 
authority. 

In addition to research, the 
EDC provides business assistance 
to City agencies in handling their 
organizational and managerial 
problems. It also sponsors a 
School Partnership program in 
four City high schools in under-
privileged areas. 

SCHOOL DIRECTORY 
M O N R O E I N S T I T U T E — I B M C O U R S E S Computer Prograoimias. 

Keypunch, lBM-360. 
Special p r e p a r a t i o n FOR CIVIL SERVICE TESTS, Switchboard. 
N C R Bookkeeping oiacliiae. H.S. EQUIVALENCY. Day 4c Eve Classes. 
EAST T R E M O N T AVE. & BOSTON RD.. B R O N X — KI 2-5600 

115 EAST FORDHAM ROAD, BRONX — 933-6700 
Approved for Vet$ mnd Foretgn StudeHts. Accrtd. N.Y. Slat« Dept. of Education. 

B E A R E A L E S T A T E A G E N T — I r ' - J ^ T 
N . Y . C & WESTCH (212) 868-8238. 

Sr. Courf Officer 
The Supreme Court in Suffolk 

County has vacancies for senior 
court officers. The open com-
petitive exam (45-261) for this 
$7,647 spot will be held Jan. 13. 

Eligible are those high school 
graduates between 20 and 40 
years of age or those with an 
equivalency diploma plus five 
years of full-time paid business 
experience. Candidates must be 
in good health with at least 20/ 
40 vision in each eye. Males 
must be at least five feet, seven 
inches; females, five feet, four 
inches. A character investigation 
will be made. 

Main duty is to maintain de-
corum in the courtroom, pro-
tecting judicial and other per-
sonnel. 

Applications must be filed by 
Dec. 8 with the Examinations 
Unit, Administrative Board of 
the Judicial Conference, 270 
Broadway, New York 10007. 

B U Y 
B O N D S 

( ADVERTISEMENT ) " 

OPENINGS NOW 
FOR STENOTYPE 
SECRETARIAL & 

COURT REPORTER 
TRAINING 

Day, evening and Saturday classes 
are now being offered in Stenotype, 
the automated shorthand that uses 
simple A-B-C's. As little as 20 
weeks training can help prepare 
men and women regardless of 
background for positions as gen-
eral/legal/executive secretaries (H.S. 
diploma not necessary) Court re-
porter classes open too! Steno-
type Institute, est. 1937, has mo-
dern classrooms in midtown New 
York City, Long Island and Rock-
land County. Training is government 
approved for foreign-students, and 
budget tuition plans'are available. 
Placement assistant for students. 

Far career and registration infor-
mation, call the registar at: (212) 
LT 1-0270 (NYC) - (516) 292-933t 
(LI) - (914) 359-7444 (NyMkL 

A Division of 
Notional Health InstitHto 

I b Weeks - $75 | 
Complete by Home Studf or in — 
evening ct.isses. Prepare you for exam I 
leuiliiig to a State issued High 

ISchoa: nquivalency Diploma. FREE. 
HOOKl.IT. I 

I 
- R o b e r t s Schools, D e p f . L. _ 
' 517 West 57tli St., • 

New York. N.Y. 10019 j 

C B S " ® 



Shift Operator Exam 
For Roclclandites 

Applications will be axjcepted 
until Nov. 27 fo; the title of shift 
operator trainee by those who, at 
the time of the exam (72123) on 
Dec. 9, are legal residents of 
Rockland County. The eligible list 
resulting from this exam will be 
used first to make appointments 
to vacancies in the Town of 
Stony Point and the Joint Re-
gional Sewerage Board, then to 
appropriate future vacancies in 
the titles of shift operator's as-
fiistant, and sewage treatment 
plant operator trainee. 

Candidates selected will under-
go on-the-job training to be-
come qualified operators. 

A high school diploma is all 
th«t Is required for qualification. 
Applications may be obtained 
from the Rockland County Per-
sonnel Office, County Office 
BuMding, New City, N.Y. 10956. 
Phone: i914) 638-0500. 

F i n g e r p r i n t T e c h . T e s t . 
Piling has reopened, from Nov. 

6 through 20, for promotion to 
senior fingerprii>t technician, to 
be accepted at the City Dept. of 
Personnel. Eligibles from the 
Board of Education may also 
apply. 

S P E C I A L R A T E S 
for Civil Service Eiii()lo>r;cs 

t # 

HOTBL 
Wellington 
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SPECIAL WEEKLY RATES 
ton EXTENDED STAYS 

A R C O 
C I V I L S E R V I C E B O O K S 

a n d a l l t e s t s 
P L A Z A B O O K S H O P 

3 8 0 B r o a d w o y 
A l b a n y . N . Y . 

M a i l & P h o n e O r d e r s F i l l e d 

Suffolk Cfy. 
Exams Open 

s t o r e k e e p e r 
The Suffolk County Civil Ser-

vice Dept. has announced & 
storekeeper open competitive 
exam (12-299) to be held Dec. 2. 
Eligible ai-e those who have com-
pleted high school plus three 
years of experience in receiving, 
storing, or shipping a variety of 
store Items. 

S t o c k C l e r k 
Open competitive exam 12-298 

will be held Dec. 2 to establish 
a list of eligibles for the title of 
stock clerk in Suffolk County. 
Graduation from high school is 
the only requirement for this job, 
which pays $238 every two 
weeks. 

D o g W a r d e n 
Completion of sixth grade and 

one year of experience handling 
animals are the only require-
ments for the dog warden open 
competitive exam (12-311) for 
positions in Suffolk County. Sal-
ary is $6,500, 

Applications must be filed be-
fore Nov. 10 with the Suffolk 
County Civil Service Dept., 
County Center, Riverhead, N.Y. 
11901 <phone: 727-4700 ext. 249) 
for the written Dec. 2 exam. 

S o m e o n e N e e d s Y o u — 
D o n a t e B l o o d 
G a l U N 1 - 7 2 0 0 
T h e G r e a t e r N e w Y o r k 

B l o o d P r o g r a m 

• G O V E R N O R S * 
: M O T O R I N N • 

STATE AND GOVERNMENT 
EMPLOYEE RATES 

RESTAURANT - COCKTAIL 
LOUNGE OPEN DAILY FOR 
LUNCHEON AND DINNER. 

LARGE BANQUET HALL 
SEATS UP TO 175 DINNERS 

AND BUFFETS SERVED. 
FINEST FOOD ALWAYS. 

« DANCING TO A FINI TRIO Z 
• FRIDAY - SATURDAY NITiS I 
• 9:30-1:30 , 
• FOR RESERVATIONS * 
• CALL 438-6m I 
• 4 Miles West o< ALBANY Rt. 20 * 
• Box 3t7, GUILDERLAND, N.Y. 12084* • • • • • • • • • • • • • • • • • • • • • • • 

MAYFLOWER ROYAL COURT APARTMENTS-
Furnished, Unfurnished, and Rooms 
Phone HE 4-1994 (Albany). 

A L B A N Y 
B R A N C H O F F I C E 

POK INl OKM.i l lO,\ reitardin* uJtci 
usemrnt. Plt-ysc write or call: 

JOSEPH T. BELLEW 
303 SO. MANNING BLVD. 

ALBANY. 8, N.Y. Phon* IV 2-5474 

A L B A N Y 

A FINE NEW HOTEL IN 
A NETWORK TRADITION 

$ 1 1 0 0 S I N G L E 
S T A T E R A T E 
FOR RESERVATIONS — CALL 

1230 WESTERN AVENUE 
ALBANY 489-4423 

Opposit* Stat* CampMtvt 

33 Firemen To Retire 
By Early Next Year 

The following 33 members of 
the New York City Fire Dept. 
will retire within the first three 
months of 1973: 

Battalion Chiefs Philip Folger; 
Carl Jaffe; Peter J. Carroll; 
Fergus J . McDermott. 

Captains Louis J. DeSetto; 
Thomas J. Byrnes; Allen Ellas; 
Richard J. A. Noreyko; John J. 
Flchter; Jaseph J. Reilly; Thom-
as F. Martin. 

Lieutenants William J. Hy-
land; Victor M. Vitale; Edwin G. 
Farrell; Theodore R. Verin; Al-
bert J. Maze. 

Firemen 1st Grade Philip F. 
Smith; Joseph V. Madsen; Ralph 
H. Hess; Karl W. Renz; C. M. 
Klov; Anthony A. Cordaro; Val-
entine W. Steiniger; John L. Mc-
r.eough; John P. Nolan; Charles 
Zanghi; George W. Rozea; 
Walter T. Doyle; Frank J. Ko-
nen; Roy T. Pereira; Richard P. 
Goodwin. 

Pilot August L. Ferenczi; and 
Marine Engineer Charles Jensen. 

S e w a g e T r e a t m e n t 
For those who took exam 1071 

for tht sewage treatment worker 
title, the Civil Service Commis-
sion has decided to i-ecompute 
the ratings on the basis of 99 
items rather than 100 items. 

îiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiittmii]̂  
I MEET YOUR CSEA FRIENDS | 

\A mbassador | 
I 27 ELK ST, — ALIANY | 
ELUNCHES . DINNERS PARTIESl 
niiitniiiitiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiif? 

c t o T H t t | 

T R O Y ' S F A M O U S 
F A C T O R Y S T O R E 

M e n ' s 6 f o u n g M e n ' s 
f i n e C l o t h e s 

UtVT VKUTtt'U WTi': H i r u H4 UASK 

0¥ A St tT on St'OitT rOAT/SLArti ro3iuo 

6 2 1 R I V E R S T R E E T . T R O Y T e l . A S 2 - 2 0 2 2 
ai'EN J IJI S.. TMUKS. 4k FRl Nl l hS UN1II 9 • t IOM» MONDAYS 

T R U C K DRIVERS 
SIKADV, PART-TIME 
6 A.M. TO n A.M. 
1 P M . TO 5 P.M. 
3 P.M. TO 7 P.M. 

H A R D W O R K 
S t o r t i n g S a l a r y 
$ 3 . 7 5 p e r h o u r 

CniL StRVtCt tMHLOYHES ONLY 
6X3-3299 

H e l p W a n t e d - M / F 

P l u m b e r - S t e o m F i t t e r 
IMMKDIATHD OPFNLNG. Training and 

cxp. tCMuirtil. Apply in writing toi 
Prrsonnel OflUe, Kinxs County State 
School, Dipt, of Mental Hygiene, 
«8K Fountain A>e., Brooklyn, N .Y. 
11208. — An Kqiial Opportunity 
Employer. 

H e l p W a n t e d . M / F 

E n g i n e e r s , S t a t i o n a r y 
2 IMMI iOIA lE OPENINGS. Training 

anit I'xp. rtquireU. Apply in writing 
to: I'lTsonnel OHicc, Kings County 
Siiite School, Di-pt. of Mental Hvgiene, 
8HH l-ountain Ave., Brooklyn, N.Y. 
11208. — An Ji«|iial Opportunity 
Employer. 

F O R M E R F E D E R A L 
E M P L O Y E E S 

Increase your State retirement 
system credits. Detai's. Andor 
P.O. Box 34, Mollis, LI.. N.Y. 
11423 

I n s h - A m e r c a n A s s o c . 
The Irish-American Associ-

ation of the Dept. of S.nnitation 
will hold its regular meeting at 
7 p.m. sharp on Nov. 16 at St. 
Anthony's Church Hal)., Travis 
Ave. and Victory Blvd., Staten 
Island. 

Publ ic H e a l t h N u r s e 
The technical-oral part of 

promotional exam no. 2060, for 
the title of district supervising 
public health nurse, has been 
postponed until the resolution of 
New York State Department of 
Health minimum requii-ements. 

N e g r o Benev . S o c i e t y 
On Nov. 16 at 8 p.m. the 

Negro Benevolent Society of the 
Dept. of Sanitation will hold h 
social meeting at 220-13 Merrick 
Blvd., Queens. 

Fur true ikianil lit ing, try your 
own dt--liixe \aiaiiun villa. Res-
itleni ntaid, iook>, cleans or baby 
its Ueailies, golf, tennis and 

snorkeling. 

C a l l ( 2 1 2 ) 4 4 2 - 1 8 2 7 

DEER H U N T I N G . . . 
on 2,600 Cdtskili Mts acres. Bucks 
everywhere. Deluxe steam heated 
rooms. Cocktail Lounge, For reserva-
tions: 

p a r a m o u n t m o t e l / h o t e l 
PARKSVILLE. N. Y. 

DIRECT WIRE: (212) 524-3370 
Recommended by World Famous 

Hunter, JOE De FALCO 

Clerk Board S e t 
The City Civil Service Com-

mission last week approved es-
tablishment of a Test Validation 
Board for promotion to super-
vising clerk (Income mainten-
ance), Exam 2525, Including the 
following members: Catherine 
Stolze; Leila Toledo; Solomon 
Weiner, assistant personnel di-
rector for examinations, and 
Peter Allan, assistant director, 
Bureau of Examinations 'B'. One 
additional member is yet to be 
chosen. 

F i r e Bell C l u b 
The next monthly meeting of 

the Fire Bell Club of New York, 
Inc., will be held at 8 p.m. on 
Nov. 14 at the Hotel McAlpin. 
Suite 460-461, Broadway at 34;;h 
St., Manhattan. 

D R I V E O U R C A R S — F R E E 
l O M.ORIDA 

NOVI MBI R liliC KMBKR A J A N U A R Y 
GA.S AM.OWANCF 

AAACON Atito Transport, 2^0-8892 

V A C A T I O N - V I R G I N I S L E S 

f V I L L A F O R R E N T 

^ S t . C r o i x , V i r g i n I s l a n d s 

H a l f P r i c e R a t e s 

REAL ESTATE VALUES 

CAMBRIA l i r i G H I S $25,990 
Priced for quick salt-I Oetaclicd 7 
rin 3 btilrm I>ultli (!oloiiial. I.ikf 
new. Huge livrm, formal dinrm, 
modern kitchen, 2-niodern butlis, 
linished bvinnt. Kfr-iK^- cjrpeiinj; A; 
all major appliances included. Low 
down payment GI-FHA niortKi'KC 
nin[;"<l. 

L O N G I S L A N D H O M E S 
168-12 Hillside \vt. Jamaica 

Ki; 9-7.^00 

H o u s e F o r S a l e - Q u e e n s 
CAMBRIA MIS. Twll Price 

detached, 7 rni home, 2 full baths, 
miHlern kitchcn, tin bsmnr, garage, low 
cash. Owner's agent (212) 52.}-i59i. 

P r o p e r t y F o r S a l e , 
N . Y . S t a t e 

SLI . I IVAN C O I M V Vfoodbourne 
— 'i miles from .New l.inh SheUlr.ike 
Community's College. 1 mile tri)in 
town; 5 acres, lOO It on m.iin highway 
Main house heated; 5 bungalows con-
sisting 1< rentable units iurn. 
steel pool with own artesian well; 
Casino, must be seen to be appre-
ciated, ("irm, $16.(«U) cash re-
quired. Att'y for owner TR 5-6767. 

C A M B R I A H T S 
$ 3 0 , 9 9 0 

C A P E C O D 
Detached — 50x100 landscaped 
grounds — 3 bedrooms, finished base-
ment — oil heat — many extras in-
cluded. GI or FHA buyers - low 
down payment can be arranged. Ask 

for Mr. Fredericks. 

S T . A L B A N S 
$ 2 9 , 5 0 0 

O N L Y $ 5 0 0 N E E D E D 
(GI's ONI .V ) 

Corner brick — exceptionally beau-
tiful home. Garage — 7 rtwms — 
Hollywood colored bath -—nUHlern 
eat-in kitchen — and many extras 
will be left by present owner, ^'ou 
can live in this house by Christmas 
if you buy now. Ask for Mr. Pofserv 

H O L L I S P A R K G D N S 
$ 3 4 , 9 9 0 

S H O R T W A L K T O 
S U B W A Y 

If you arc a veteran, and have only 
a small down payment this is a once 
in a lifetime opportunity to actjiiire 
a house with only SI,000 down. 
Must have GI eligibility. 7 rms. 3 
large bdrms, modern kitchen. Over 
60x100 landscaped grnds. for 

Mr. Sott). 

A D D f S L E I G H P A R K V I C 
$ 2 7 , 9 9 0 

B R I C K C O L O N I A L 
6 rms, consisting of 3 bdrms, baih, 
lining room, dining room, eatin 
kitchen, near all schools, shopping 
center and transportation. Tow down 
payment terms for I-HA or GI buvors. 

Ask fnr Mr. Alix. 

BUTTERLY 
& GREEN 

168-25 Hillside Avenue 

J A 6 - 6 3 0 0 
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F a r m s , C o u n t r y H o m e s 
N e w Y o r k S t a t e 

FALL CATALOG OF HUNDR[DS OF REAL 
ESTATE & BUSINESS BARGMN«: A|) 
types, sizes & prices DAHL REAlfV 
Cobleskill 7. N.Y. 

Enjoy Youf Golden Days in Florida 
J O B S 

FLORIDA JOBS? Federal, State 
Ctunty, City. FLORIDA CIVIL SERVICE 
BULLETIN. Suscriptitn V3 year 8 
Issues. 

P C Box 846 U 
N. Miami, Fla. 33161. 

VENICE, FLA. - INTERESTED? 
SI't II N WIMMIKS. RI AI U)R 

/LIP CODl! 

F L O R I D A L I V I N G 
Live the good lite at prices yuu can 
afturd in Highland Village Mobile 
Home Conimuiiity Choose froni over 
?0 nifdels with prices sturting at 
$7,950. Complete recreation orogram 

Write: 
HIGHLAND VILLAGE. 275 N. E 48th St 

POMPANO BEACH. FLORIDA 33064 

SAVE ON 
YOUR MOVE 

TO FLORIDA 
(%>mpare our imii per l.liOO lbs to 
St. Petersbuig from .New N Ork l.iiy, 
t-1^2; Philadelphia, (ttK, Mb.int f5()b. 
For an cstim.ite to any destination ID 
Morula 

Wrifm 

S O U T H E R N T R A N S F E R 
a n d S T O R A G E C O . f N C . 

UEFI C. m)X IU2P 
ST PfcifcKbttl HG. FLUKIDA 
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An EXCLUSIVE Insurance Plan Sponsored By And Endorsed For 
Retired Members Of The Civil Service Employees Association, Inc. 

^ u can have an extra 
SSOOamonth 
in cash when you 
are hospital! 

rm 

Yes — you'll get $500 a month over 
and above any other insurance you 
might have. The money will be paid 
directly to you — not tt a hospital — -
not to a doctor — but to you. And 
you can do anything you want with it. 
Pay hospital bills. Doctor bills. 
Household expenses. It's your money 
— to use as you please. Th e are 
no strings attached to it. 

A great way to help beat 
rising medical costs! 
As you probably know, hospital and 
medical costs are higher than ever. 
And still rising. So, when you're 
hospitalized, you'll want all the 
financial help you can get. 
Any insurance you already have will 
help. So will Medicare. And now this 
insurance can be a third source 
of money. 

It 's all tax-free cash, too! 
When you are hospitalized by 
sickness or injuries, you will receive 
cash payments at the rate of $500 a 
month. You'll continue to get them as 
long as you are hospitalized — up to 
a maximum of 12 months for one 
period of sickness or injury. Thus, 
you can receive as much as $6,000 
for one hospitalization! 

All this In addition to any other 
Insurance or benefits you have. And 
this money is not taxable, either! 

Nursing Home Stays are Covered, Too 
After you are hospitalized for at 
least 3 days, you may want to 
change to a convalescent nursing 
home. You can, if you do so within 14 
days. And you'll receive cash pay-
ments at the rate of $250 a month for 
a maximum of 6 months for one 
period of sickness or injury. This 
money is tax-free, too! And again, it's 
paid directly to you — to use any 
way you want. 

Recurrent Confinements are Covered! 
You can collect more than once, 
if you are hospitalized again after a 
6 months interim, the cash payments 
begin all over. And if you are hospi-
talized in less time for a new illness 
or injury, you also start collecting 
tax-free payments again. 

A Lot of Other Pluses 
No medical exam required to qualify. 
Coverage applies everywhere in the 
world. 
It pays regardless of how much other 
insurance you have. 
No waiting periods. Payments begin 
from the first day of hospitalization. 
You can include your spouse in the 
plan, if you wish. The same benefits 
and amounts apply to him or her. 

The plan is underwritten by a leader 
In health insurance — The Travelers 
Insurance Company of Hartford, 
Connecticut. 

Act Now! 
Inquire today. Use the application form in the 
brochure that was mailed to you. If you don't have 
one, mail the coupon below for a copy by return 
mail. Costs and other details including the few 
limitations and exclusions are fully explained In it. 

To: 
Ter Bush & Powell, Inc. 
161 East 42nd Street 
New York, N. Y. 10017 

Gentlemen — 
Please send me a copy of the Civil Service 
Employees Association, Inc., brochure on the 
hospitalization cash payment plan, together 
with application. P'aase rush. 

Name 

Address 

I 
\ 
I Get this valuable protection today. It can 
I mean hundreds, even thousands of dollars 
I for you tomorrow I 
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C R A I G S T A T E H O N O R S 32 RET IREES — rwrtj-two employees » t 
Crair State School who retired durint the past year were honored recently at a 
dinner-dance. Shown here (but not necessarily in recognnizable order) are: Mary 

D'Imperio, Dr. Deszoe Atlas, Onnalee Burch, Lucille G. Mackey, Joseph R. Provino. 
Jennie F. Provino, Mary E. Haywood, Jessie L. Andrus, Inei J. Brown, Dorothy S. 

' > 

'fiMWi^-' / : 

Horr, Isabelle C. Tucker, Genevieve F. Leone, Beulah M. Bedford, Gertrude A. Bell, 
Ethel C. Master. Emma S. O'Brien, Marjorie J. Oberholz, Everett W. Barber, 
Walter C. Link, Thomas J. Morris, Marietta O. Ashley, Daisy K. Friedman, Roland 
F, Stanley, Mildred A. Yaughan, Charles P. Brickwood, John I. McNuUy, Dr. Frank 
B. Smarzo, Frank Lopez, Anthony S. Barone, Clarence M. Gibson, Paul F. Barone 
and Thomas Fraser, Sr. 

Wenzl Pays Surprise 
Visit To Jefferson's 
Retirement Dinner 

(From Leader Correspondent) 
WATERTOWN—A surprise visit by Dr. Theodore C. 

Wenzl, statewide president. Civil Service Employees Assn., 
contributed to the success of a dinner sponsored by the 
Jefferson chapter, CSEA, in honor of 37 county, city and 
school district retirees on Oct. 

Binghamton Retirees Set Nov. 27 Meeting 
BINGHAMTON—All retirees 

in the four-county area of 
Broome, Chenango, Otsego and 
Delaware Counties are invited to 
attend the Binghamton Area Re-
tirees chapter, Civil Service Em-
ployees Assn., meeting on Nov. 
27, 2 pjn. at tlie American Le-

gion, Post 80, 76 Main St., Bing-
hamton, according to cliapter 
secretary Florence Drew. 

Jo^ph D. Lochner, CSEA ex-
ecutive director, Hazel Abrams, 
CSEA fifth vice-president, and 
Mary Blair, CSEA assistant 
program specialist, will speak. 

6 at Benny's New Steak House. 
The unscheduled appearance 

of Dr. Wenzl was greeted with 
enthusiasm by the 150 persons 
at the dinner and It was of par-
ticular significance to the re-
tirees. In a congratulatory mes-
sage to the retirees, Dr. Wenzl 
cited their long service and con-
Ijributions to the CSEA. He out-
lined the "great strides made 
In the past few years by the 
CSEA, both on the state and lo-
cal levels," adding that "we are 
silll progressing." 

Henry Galpin, assistant execu-
tive director of the CSEA, pre-
sented citations to the retirees 
on behalf of the county chapter. 
Lawrence Kerwln, chairman of 
the unit's statewide retirees com-
mittee, expressed a hope that 
"some day in the near future a 
chapter for retired employees 
will be established in Jefferson 
County." 

Eleanor S. Percy, chapter pres-
ident, participated In the pro-
gram. Slie asserted that there 
had been no advance indication 
that Dr. Wenzl would join in pay-
ing tribute to the retirees, adding 
she was not aware of his pres-
ence in Watertown until she ar-
rived at the banquet hall. 

County retirees honored in-
clude Bernard J. Tierney, John 
A. Brough, Mr. and Mrs. Robert 
B. Chaufty, Kenneth E. Carr, 
Artliur W. Sprague, Alice A. He-
witt. Mary M. Gallagher. Ethel 
B. Todd. Lester J. Kemmis, Ar-
tliur Kirkby, Alton Cook, Everett 

Rocliester Retirees 
Cliange Meeting Date 

ROCHESTER — Meeting date 
for Uic Rocliester Area Retirees 
chapter of the Civil Service Em-
ployees As^n. lias been moved up 
one day to Nov. 28, according to 
cliapter president Claude Rowell. 

The Tuesday meeting will be 
tlie same in other particulars: 
1:30 p.m. in Van de Mark Hall, 
Rochester State Hospital Build-
Uig downstairs club room. 

L. Hall, Clifford F. Weaver, Ele-
anor Hutto, Schuyler Adams, 
Alice J. Tripp, Dell J, Sharp. 
John A. Richards, Hai-vey C. 
Fields. Pearl C. Lawrence, Henry 
G. Clyde, Gerald Farmer, Ho-
ward Haggart. Phyllis Pattengill, 
John Landon, Earl Ryder and 
Robert L. Watts. City employees 
who have or are retiring include 
Clarence Adams, Carl Ackerman, 
Thomas Eaton, Gerald Felio, 
John L. Touchette, Fred Merritt, 
Nelson Shollette and Fred Home, 
Fredilene Amyott of the Alex-
andria Bay School district was 
also honored. 

Co-chairmen of the dinner 
committee were Betty Constance 
and Ruth A, VanEpps, aided by 
Marsha Coppola, Elane Duf-
fany, Eleanor Rowland, Barbara 
Hyneman and Peter G. Grieco. 

45 Y E A R S ' S E R V I C E Patrick J. Mulcahy accepts vonirra-
tulations from Terry Dawson, president of Creedmoor State Hospital 
chapter of the Civil Service Employees Assn., at a party given to 
honor his retirement after 45 years of state service. Ms. Dawson 
urired him to remain active in the chapter, where he has been a 
member since 1938. Mulcahy began his state service in 1927 at 
Rochester State Hospital, and transferred to Rockland State, where 
he was chapter first vice-president, before coming to Creedmoor. 

P. Rappaport 
Retires From 
Liquor Auth. 

Poppy Rappaport was feted 
recently at a testimonial din-
ner and musicale by the 
State Liquor Authority and 
New York City local offices and 
zone offices staff and friends. 

The event at the La Biblio-
theque Restaurant opposite the 
United Nations was in obser-
vance of her retirement after 26 
years service with the Authority. 
During that time she had ad-
vanced through the ranks to 
senior beverage examiner and 
collective bargaining agent. 

Ms. Rappaport said she ex-
pects to help out the Civil Ser-
vice Employees Assn. organiza-
tional plans for retirees, under 
the guidance of CSEA fifth vice-
president Hazel Abrams. 

She also expressed her apre-
ciation to her friends and co-
workers in the Authority. NYC 
Alcoholic Beverage Control Of-
fice, the New York, Albany and 
Buffalo zone offices and the 63 
local offices for the cards and 
good wishes she has received. 

Two 40-Year Employees 
Retire From Comp Board 

Co-workers of the Department of Labor, Workmen's 
Compensation Board, New York City office, honored two 
long-time employees last month with luncheons on the occa-
sion of their retirements. 

> . i 
- r i 

I f 

.1 
M A R Y H A R V E Y RETIRES — E. Harvey, center, accepts 
congratulations on her retirement from her most recent boss. Col. 
Walter Tisdale, left, an administratpr at the State University of 
New York at Albany, and Frank Gilder, president of the Civil 
Service Employees Assn. chapter at the University. Mary was a 
faithful member of the chapter for her entire 16 years with the 
University, Gilder said, servint; as fhapter treasurer, and as chair-
man of the budget comuuttee at the time of her retiiemeut. 

More than 89 persons attended 
the lunclieon at Saltzman s Res-
taurant in honor of Rosetta S. 
Miller, an examiner with the 
Board. 

Ms. Miller had been employed 
by the State for more tlian 40 
years, and was a long-time mem-
ber of the Civil Service Em-
ployees Assn., the Dongan Guild 
and the WCB 25-year club. In 
1969 she received a citation from 
the WCB chairman. 

She was presented a television 
set by iier co-workers at the 
Board. Ms. Miller will continue 
to work as an Instructor for the 
Red Cross in Home Nursing Care. 

• A similar luncheon was held 
for Gertrude Levy, who came to 
tlie Board in 1932, and served in 
various positions prior to the po-
sition of review examiiier that 
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she held at the time of her re-
Urement. 

Ms. Levy was active in B'nai 
Brith as president of the State 
Employees Excelsion chapter and 
secretary of the WCB 25-year 
club. 

She will live in Florida. 

Syracuse Retirees 
To Meet Nov. 14 

SYRACUSE—Syracuse Area 
Retii'ees chapter of the Civil Ser-
vice Employees Assn. lias sched-
uled a meeting for Nov. 14. The 
meeting will be in the Senior 
Citizens Room of the Fulton City 
Hall at 2 p.ni. 

Retirees living in Cayuga, Ou-
ondaga and Oswego CounUe* u * 
eligible to participate. 
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Below is a list of those 
individual CSEA members 
and chapters who have con-
tributed to the CSEA Welfare 
Fund. In deference to the 
privacy of the individual 
contributors, this list does 
not include the amount of 
their donations. The amount 
given by CSEA chapters and 
units, however, will be print-
ed. Names of contributors 
will be printed each week 
under the Honor Roil, 

S. Hennessey, J. M. Welden, C B. 
Douitl^erty, A. Zinkcwech, R. Cohen, 
n. R. Teplin, E. Hins, L. W. Fisher, 
I. Chung, D. W . Frost, C. M. Ed-
mondj, J. R. Gross, J. W . Kennedy, 
W. G. Mosher, G. Y. Buske, J. Reyoers, 
L. Coopers, G. F. Eichenlaub, J. H. 
Voorhes, A. Haltf, Sr., P. Sevigny, J. 
Fyutnento, E. Caffey, L. Wells, G. E. 
Brown, J. P. Felice, J. J. Creden, M. 
Kern, C S{>ero, J. Spero, J. J. Sulli-
van. J. Boje, R. Kasmier, H. F. Stein-
bich, e. A. Forw«rd, A. G. Macera, 
M P. Carut, H. Steinbero, R. Berg-
mjn, J. E. Graham, R. H. Moore, A. 
S. Veno, G. I. Campbell, E. Lustig, S. F. 
Bloier, R. A. Joseph. G. LaPolla, P. 
P. Partlow, B. G. Smith, E. D. Micro, 
C. A. Bender, G. Eversen, C. Sheridan, 
D. Grcenberg. 

M. A. DeBuono, M. Megoa, H. M. 
Bennett, H. R. Glover, G. W. John-
son, J. M Cohen, A, Pam, A. H. 
Siiclborn, M. F. Ziegner, G. Ehrenbergf, 
R. A. Robbins, B. Buttler, G. J. 
Bors, M. Bcekman, M. B. Forman, 
C, A. Danziger, S. R. Cardillo, T. 
Morris, M. K. Meloughlin, N. J. Wait, 
G J. Driadiw, M. U. Russel, T. P. 
Morriwette, E. Munsell, J. Sackrider, 
C. D. Lawson, M. Parrott, Moag Pic 
Oei. R. C. Mulvey, M. Dandreano, L. 
Meyer, M. C. Wood, W. A. Miller, 
M. H. Bowers, C. S. Sokaris, E. K. 
G.illup. J. J. Gregor, F. X. Shea. 
C. DAnnibale, T. G. Tomb, O. M. 
Wood, J. Passin, E. H. Darius, V. Lour-
cnjv>, F. Burkhardt, B. Cowles, J. E. 
Doljn, R. E. Koch, V. A. Gill, J. L. 
Fik's, O. P. Dieffenbach, J. I.onenbach, 
A. Hickey, L. A. DiPirro, M. A. 
Yanfhis, B. L. Sullivan. 

M. M. Grant, R. J. DeCock, R. 
C I.az.irus, H. Felia, A. J. Woltz. 
C:. Bitski, N. Naukam, E. J. Conner, 
R. Grinnier, P. G. Perrone, E. R. 
Murthj. J. A. Roszuk, M. Manin. M. 
K. Kelly, F. DeGeorge, M. R. William9. 
I'. (l.iroM, Primo Montafia, C. M. Wood, 
Ann P.ikulski, C. J. Jandro, J. J. Vahm, 
V R. P.ilmatier, R. J. Keegan, E. Di-
MonJ I. G. G. Goldner, G. Eisensta, 
G C. Luhrs, A. Goldboro, M. Rosen-
blitt, J. Brenno. E. M. Lomas, K. 
Fitppu, . A. Griswold, G. Goldstein, 

A U D I T & C O N T R O L A D D S T O W E L F A R E F U N D —- The Audit and control chapter of the 
Civil Service Employees Assn. presents Theodore C. Wenzl, president of CSEA, with a $1,000 check to 
be added to the Association's Welfare Fund. Left to right are Paul T. Maleski, chapter delegate; Har-
old J. Ryan, chapter president; Grace Fitzmaurice, CSEA Capital District Conference delegate; Wenzl; 
Donald Ruggaber, chapter vice-president; Anne McMullen, secretary, and Earl Bouchey, treasurer. 

J. Waldron, J. Twardowsky, E. V. Ed-
mod, E. B. Rein, C T. Button, J. Staw-
insky, L. Haniilcon, G Hamilton, M. 
Crossman, K. B. VanHoe»en, E. I. 
Goss, A. and M. Gleason, R. R. Michalak, 
D. Met/ler, F. P. Conlon, I. Margiotta, 
R. M. Gardner, E. Pastel, S. W. Pokel, 
H. E. Watrobski, S. Lipshutz, N. E. 
Lightfoot. 

C. H. Wheeler, C. A. Vallelunga, 
D. E. Met/ger, J. DeLorey, H. R. York, 
P. J. Kasius, H. S. Jaskoler, L. J. 
Lant7, B. A. Hearn, W. H. Copeland, 
R. C. Brown, E. W . Spellman, J. A. 
Belin, A. Tauson, R. K. Day, M. Ro-
gati, D. Corazzine, S. M. Fabian, B. 
Flyirf FW. M. Carl, M. W . Kennedy, 
M. Carter, M. R. Miiva, P. Carnerale. 
L. Ro»<, I.. F.delstein, C E. McKeon, 
N. L. Piska, S. Cohen, S. Pagano, H. E. 
Persons, J. F. Purcell, J. Rowke, J. 
J. Halko. S. L. Bruce, P. Huklander, 
R. Lwingiton, J. F. Gilady, J. R. 
OHeaney, D. Ahl, I. J. Pannetta, E. 
H. Luchins, C. Kleinberg, R. Mason, 
A. LaManna, N. E. Stellwagen, H. 
Slover, S. Finkelstein, S. L. Meyer, E. 
M. Borowske, D. E. Brown, H. E. 
Colye, Rev., A. R. Blum, W. F. Wal-
quist, V. Mangone, H. Kane. 

R. C. Pwins, T. S-'-imons, J. S. Petit, 
A. E. iMcrz. E. Barton, W. Williams, 
J. Norton, C. C. Norris, S. M. Whaley, 
M. G. Sicklnger, J. E. Brennan, H. 
Chaistr.insen. J. C. Crawford, A. Eiss, 
B. Lopez Jr., A. C. Barber, A. H. 
Dayton, F. Cuevas, L. J. Judor, G. 
Kosiorowski. E. V. Verschuure, M. 
Weil, B. J, Ilanrahan, D. C. Watson, 
C. Stuthala, R. V. Maragray, J. G. 
VC ought, C. A. Chapman, W. A. LaCoe, 
J. B. Moroney, M. W. Marschner, J. 
I.. Reordan, F. W. Winslou, J. Caste, 
J. C. WiBcnt, B. L. Holland, G. C. 
Maloney. J. Miller, H. Huebach, J. 
H. y-'jian, I. Bj-one, L. E. Clapp, 
E. B. Wood, M. K. Mollay, M. Poleto, 
P. C. McGruth, P. Polttio, D. S. Pre»-

^ CSEA calendar ® 

ton, S. Sage, M. L. Rogers, C R. 
CUrk, R. E. Dillon, M. E. Fallon, H. 
Lohner, Jr.. B. Buckbee, P. S. Wheat. 

S. E. Kilby, R. K. Westfall, E. Moreau, 
D. B. Steron, W. E. Horn, J. S. Tur-
off, S. R. Gehr, L. Wood, Z. Goun-
berg-MD, B. Perinchief, A. M. Wolven, 
E. Parker, E. H. Miller, J. A. Laspisa, 
J. I. Miller, H. Elvimann, M. MaMiogi-
acomo, G. J. Kyle, M. B. Linhart, 
D. D. Decker, A. Blumberg, E. Cieslak, 
M. Healy. M. L. Denato, J. E. Frank-
lin. D. R. Sherman. M. Bonacorsa, H. 
A. Loeb, G. V. Friedman, F. Rosen-

J- Lewijton, M. F. Cilli, R. 

CilH, B. M. Schreiner, E, S. Sutton, H. 
F. Niehies, G. I. Lawrence, D. R. Geel, 
D. Considine, J. F. Chaffee, A. Sohn, 
J. F. O'Sullivan, J. R. Tyrrell. 

K. Reilly, J. Crane. B, J. Parker, 
E. Budion, E. R. WilU. E. G. Dahl-
man. C Caols. A. Bellegarde, P. Pari-
belli, T. F. McCovick. G. L. Dean J. 
A. Carr, S. Roser, J. Hiehle, B. J. 
Zalewski, D. Sheridon, A. Bates, P. 
J. Keitel, D. Jerris, R. E. Guarans, 
J. Tipper, S. Goodman, M. Castel, B. 
Lowenthal, J. A. Stewart, H. G. Howell. 
B. A. McHale. H. L. Bcdnar», E. G. 
Mayhew. 

W E L F A R E F U N D C O N T I N U E S T O G R O W — 
Theodore C. Wenzl, president of the Civil Service Employees Assn., 
receives contributions to the CSEA Welfare Fund amounting to 
$7,154.17, from the Albany Tax chapter of CSEA presented by Jack 
Dougherty, left. Department of Taxation and Finance representative 
to the CSE.A Board of Directors, and Jack Daley, right, president of 
the Albany Tax chapter. 

Inlormation for the Calendar may he submilled directly to 

Till': LEADER. It s/toula uuliuie the dale, time, place, address 

and city for the junction. 

November 
7—ELECTION D A Y 
8—Chapfer Presidents Meeting: I p.m.. Chancellor's Halls, Albany. 
9—Westchester chapter board of directori nneeting: 8 p.m., Health 

and Social Services Building, 85 Court St., White Plains. 
M—S tony Brook U chapter masquerade party: 8 p.m., Larkfield 

Country Club, East Northport, L.I. 
13—Westchester unit meeting: 8 p.m., Health and Social Services 

Building, 85 Court St., White Plains. 
14—Westchester chapter executive council meeting: 3 p.m., Health 

and Social Services Building, 85 Court St., White Plains. 
14—Syracuse Area Retirees chapter meeting (includes Cayuga. 

Onondaga and Oswego Counties): 2 p.m., Senior Citizens Room, 
City Hall, Fulton. 

27 —Capital District Conference meeting: 
27—Binghamton Area Retiree: chaprer meeting (includes Broome, 

Chenango, Otsego and Delaware '-bounties): 2 p.m., American 
Legion Post 80, 76 Main St., Binghamton. 

28 -Rochester Area Retirees chapter meeting (Includes Genesee, 
Livingston, Monroe, Ontario, Orlean., Seneca, Wayne and 
Wyoming Counties): 1:30 p.m., Van de Mark Hall, Rochester 
State Hospital, 1600 South Ave., Rochester. 

3 
D O F E W E L F A R E F U N D G I F T — Alphonse Briere, presi. 
dent of the State Division of Employment chapter of the Civil Service 
Employees Asisn., cives the chapter's check for $i,084 for the CSEA 
Welfare Fund to Theodore C. Wtnxl, president of CSEA. 

R. Handy N. Z. Lipton, G. C. Dusan, 
P. M. Kennedy, J. C. Goumes, E. S. 
OKeeje, N. Adicr, L. Helman, H. C 
Hill, D. M. Felton, C. White C. H-
Geritoutz, A. Tolman, M, Sommcr, A. 
Mellito, M. Pine, A. E. Brownell, K. 
Rinaldi, C. Phillips, A. VanArump, C 
J. Hieff, J. Kenny, R. L. Dimarco, 
D. A. Schwambergcr, J. M. Noble, 
F. Maloof, J. J. Coflfey, C. A. Sturte-
vant. P. Falk. H. Geller, J. Francescooi, 
D. C. Bonilla, L. J. Colaccio, L. Saptola, 
J. H. Holpit, P. Fife, H. M. Hutchin-
son, D. N. Dickens. 

L. Powell, L. Urbach, S. U. Lawrence A 
M. J. Kennedy, N. Orsini, J. H. Jjo-
kowaki,, B. M. Cava, M. Stang, C. L. 
Rappazzo, M. O Donnell, M. M. Thom-
as, W. L. Pierce, C Lee, R. L. Guiney, 
B. Rosenberg, D. S. Mastafiak, F. W . 
Beck, L. L. Gordon, E. Garrison, C. B. 
Mitchell, G. H. Sherman, N. M. Conk-
lin, A. A. Scherman, F. M. Rahl, J. 
Auerbach, W. L. Rohde, L. F. Nicolelts. 
R. W. Conklin, S. Haused, L. B. Fer-
nandez, J. B. Derrick, J. F. Thill, J. 
Selban, J. J. Connor, G. W. Lfenry. 
A. H. Litttnan, R. L. Jimenes, Nf. E. 
Tiilly, A. D. Amato, E. K. Goodman, 
E. A. Michols, L. O. Williams H. Luc-
chine, M. Ch. Yacabucci, G. W i g l c f ^ ^ 
F. S. Gustavo, C. Cunningham, F. M . " 
Furlong, K. Patton. 

J. Robin, J. Nagengast. H. G. Van 
Tassell, Chi Hsian Mias, J. Abram*. 
S. Steinberg, E. DuRoss, C. Chase, R-
Dus, G. G. Stewart, M. Schroeder, F. 
J. Mastondrea, B. M. Stephens, M. C. 
Hammonr, J. P. Foley, Jr., C. Charuk, 
E. T. Ryder, R. McNulty, J. G. Wright. 
M. Johnson, T. Heagerty, G. Meodzao-
owicke. E. H. Johaim, M. Selwartz, C 
Davospvots, E. Griffin, C. J. Day, H. 
Underwood, E. L. Bartiaa, M. Weber, 
J. J. Kelly, F. L. Bradshaw, M. Bralik. 
I. M. Brown, E. Bigby, N . A. Of0«-
simoj. J. Levine. W . G. Hari«stteia. 

M. Prowler, A. Monfort, D. L a m e o - ^ 
dola, A. L. Grossberg. P. J. Wyn»e, R , 
M. Emmett. E. D. Lane, J. Goldbxch. 
A. Lazovick. H. M. Conroy, L. J. Beno, 
P. P. Beno. E. L. Mchaughlin. A. Gallo, 
W. H. Bougherty, M. P. Bryan. J, 
E. Gogolak. G. B. Eckerson, J. P. 
Hawron, F. C. Zacarola, M. Hattee, 
L. Periegine, P. Kaplan. 

CHAPTER A N D UNITS 
Broome County chapter, $100; Toni^ 

kins County chapter, $100; Alfred (S.U. 
Ag Sc Tech. College) chapter, $80; 
DOT No. 10, Babylon, $1,095.75 (cor-
rected total); Albany NACC, $2 <5.60 
(corrected total). ^ 

Challenge Election 
(Continued from Page 1) 

by the Public Employment Rela-
tions Board, will cast their bal-
lots on Dec. 7 in voting machines 
at their work locations at 19 
specified facilities in various 
parts of the State. Tlie count 
will follow immediately. 

Mail ballots are to be re-
turned for pickup at the Albany 
post office on Dec. 8. Institu-
tional mail ballots will be count-
ed on that same date, while 
PS«feT ballots will be tallied on 
Dec. 9. 

Although CSEA had some mis-
givings that the complexity of 
the voting arrangement would 
inevitably result in depriving: 
some employees of the opportu-
nity to vote at all, their maia 
thrust will remain to get tlie 
biggest turnout possible. 

"We feel we have the sui)port 
of the vast majority of the rank-
and-file workers In the two 
units," said Tlieodore C. Wenzl, 
president of the Employees As-
sociation. "Certainly, we iiav© 
dissenters within our ranks, every 
organization does, but, by and 
large, simply judging from the 
continuous growth in tlae number 
of members who participate In 
CSEA affairs, we think the basic 
loyalty Is there. 

"By displaying that loyally and 
getting out to vote for CSEA, 
every member will be doing his 
bit to give tile organization that 
much more strength at the bar-
gaining table. 

"Tlie important thing to all 
State-employed CSEA members 
Is that we win this one big, 
Tiie size of tiie victory will de-
termine the size of the benefits 
in the new contract we get next 
April," Wenzl said. 


