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Ratification Overwiielming 
Unions Togefher 
In Total Support 
Of Agency Shops 

A coalition of 25 public em-
ployee unions in New York State 
met recently at the Civil Service 
Employees Assn.'s headquarters 
in Albany to plan strategy for 
supporting- the passage of Senate 
Bill 5370, which provides for the 
establishment of an agency shop 
for public employee unions 
throughout the state. Included 
in their recommendations was 
the need for a "blitz" period to 
disseminate information and 
lobby for agency shop during the 
last two weeks of May. Standingr, 
from left are: Kenneth Cadieux, 
CSEA; Bernard Ryan, CSEA di-

W e n z l : T h e Best Contract 
For T h e G r e a t e s t N u m b e r 

ALBANY—After intense debate, conflicts over interpre-
tation, and a delay for clarification of language, the ten-
tative agreement reached April 17 between New York State 
and the Civil Service Employees Assn. was ratified over-
whelmingly by members of all 

rector of legislation and political 
action; Louis Hughes, American 
Federation of State, County and 
Municipal Employees; Gerald T. 
Egan, International Union of 
Operating Engineers; Norm Ad-
ler, AFSCME; A1 Provonzow, 
Transit Workers Union; Martin 

A. Ross, lUOE; Stacy Charles, 
AFSCME; Joe Shannon, United 
Federation of Teachers. Seated, 
from left are: John Przekop, 
Professional Fire Fighters; Mag-
gie Drezin, AFSCME; WUliam 
McGowan, CSEA; Ralph Prossi-
mo. Teamsters. (See Page 2.) 

four bargaining units last week. 

The total vote was approxim-
ately 50,000 approving the con-
tract and 15,000 opposing, great-
er than 2/3 plurality for ratifi-
cation. 

The figures for each unit break 
down as follows: 

• Administrative Unit, 12.832 
votes to accept, 3,720 votes to 
reject. 

• Operational Unit, 8,110 votes 
to accept, 3,164 votes to reject. 

Fight Bill Denying Unemployment 
ALBANY—Civil Service Employees Assn. members rep-

resenting the union's 28,000 non-teaching school district 
employees gathered in Albany last week to voice their op-
position to proposed legislation that would prevent 10-month 
non-instructional school person-
nel from receiving unemployment 
insurance benefits during July 
and August. 

The bill affects all non-teach-
ing personnel throughout the 
state who are not ordinarily em-
ployed during the summer 
months. The CSEA group called 
on their local assemblyman in 
Albany to urge defeat of the 
legislative £^mendment which is 

BALLOTS 
Because of a post office 

mistake, in sending out bal-
lots early for elections of 
statewide officers and execu-
tive committee members of 
the Civil Service Employees 
Assn., procedure has been set 
up to allow members who 
have voted early to change 
their vote, if they want to. A 
separate procedure has been 
arranged for CSEA members 
who have not received an or-
iginal ballot to obtain a re-
placement. Instructions for 
both situations are detailed on 
page 3. 

are unable to work." 
"The bill ignores the fact that 

non-Instructional school employ-
ees are ready, willing and able to 
work but are deprived of em-
ployment as a result of the school 
district's determination concern-
ing the work year. It further Ig-
nores the fact that it is extreme-
ly difficult and, in most cases, 
impossible for these employees to 
find summer employment with 
another source," Dr. Wenzl said. 

He also said that passage of 
the legislation would not be a 
cost-saving measure but, merely, 
a transfer of maintenance in-
come responsibilities to county 

(Continued on Page 3) 

• Institutional Unit, 15,709 
votes to accept, 3,054 votes to 
reject. 

• Professional, Scientific and 
Technical Unit, 12,052 votes to 
accept, 5,235 votes to reject. 

Overwhelming popular support 
for the Contract seemed to af-
firm the feeling of Theodore C. 
Wenzl, CSEA president, that, "it 
was the best contract for the ma-
jority of the membership." 

The lopsided ratification vote 
did not, however, totally halt all 
questions regarding the agree-
ment, which averted a statewide 
strike planned for April 18. A 
small group of Albany workers 
obtained a restraining order to 
prevent the contract from being 

(Continued on Page 3) 

June Fermer, left, a non-teaching school district employee and a 
member of the Civil Service Employees Assn.'s Erie County Educa-
tional Local and Sam Mogavero, chairman of CSEA's County Execu-
tive Committee and also the president of the Erie County Educational 
Local, discuss their plans to lobby against proposed legislation that 
would prevent all 10-month non-instructional school employees from 
receiving unemployment insurance benefits for the months of July 
and August. 

'Reforms' Often 
Conceal Abuses 
Of Civil Service 

The word "reform" has too 
frequently been used as a 
smokescreen to cover a mul-

(Continued on Page 6) 

CSEA Fights W i l l o w b r o o k T a k e o v e r 

number 4705 in the Senate and 
number 6961 in the Assembly. 

In a meeting held at CSEA 
headquarters before the repre-
sentatives went to the State Cap-
itol, Dr. Theodore C. Wenzl, 
president of the GSEA, told the 
group that the CSEA opposed 
the bill because "it deprives in-
dividuals from receiving unem-
ployment insurance benefits who, 
through no fault of their own, 

MANHATTAN —The Civil 
Service Employees Assn. 
went to court last week to 
prevent the United Cerebral 
Palsy organization of New York 
from taking over patient care in 
five buildings of the Willowbrook 
Development Center. 

Under an agreement signed on 
M^rch 10 in Federal District 
Court in Brooklyn, the State De-
partment of Mental Hygiene said 
it would reimburse the private 
nonprofit Cerebral Palsy organi-
zation to operate part of the 
Willowbrook Development Cen-
ter. However, before a contract 
could be signed, the CSEA ob-

(Continued on Page Zy 

A temporary restraining order to lurevent United Cerebral Palsy of New York from taking over a por-
tion of patient care at Willowbrook Developmental Center was announced by the Civil SM^ice Em-
ployees Assn. last week at a Manhattan press conference. From left are Bonnie Smith, president of 
WiUowbrook Local 429 of the CSEA; William McGowan, CSEA ExeeuUve Vioe-PrMident; Patrick 
Fraser. a vice-president of the WiUowbrook Local, and Solomon Bendet, i»reaident of CSÊ A Metropolitan 
Begion. -
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A g e n c y Shop Slugfest Looms . 
By HARCOURT TYNES 

ALBANY — Municipal and 
statewide unions are girding 
for what looks like a tough 
fight convincing state law-
makers to approve legislation 
that would reshape the labor ne-
gotiation procedure between 
unions and governments and ease 
much of the pressure on imions 

to raise funds. 
Public employee unions have 

proclaimed this week "Agency 
Shop Week" to highlight their 
efforts to get the Agency Shop 
Bill passed in the State Senate. 
The Assembly passed the bill 
103-24 on March 23. 

Union members are just be-
ginning to generate write-your-

state-senator campaigns and are 
planning vigils and demonstra-
tions. "CJet the free riders off our 
backs" is the rallying cry. 

But it appears to be an uphill 
battle for the unions. The op-
position appears to be strong 
and well-organized. 

"The mail against the bill has 
been very heavy," said Janet 

f f 's Agency Shop Week 
ALBANY —This week has 

been declared "Agency Shop 
Week" by the Civil Service 
Employees Assn. and virtu-
ally every other public employee 
union in New York State. 

The purpose of this coopera-
tive effort will be vigorous cam-
paigning and lobbying in support 
of the Agency Shop bill, pending 

THEODORE WENZL 
. . . Joining forces 

in the State Senate. 

At a union leaders' conference 
recently at CSEA Headquarters, 
25 union representatives unani-
mously agreed to a schedule of 
events to convince state sena-
tors to support an agency shop 
bill. An identical bill has already 
been passed by the assembly. 

The bill would require that all 
public employees represented by 
a union be automatically re-
quired to pay union dues whether 
they are members or not. The 
Taylor Law requires public em-
ployee unions to represent both 
members and non-members 
equally in negotiating contracts 
and in adjusting grievances. 

The union coalition says non-
members should be required to 
pay for benefits they receive such 
as increased wages, employee pro-
tection, and fringe benefits which 
are negotiated by the union. The 
unions also cite the increasing 
financial burden of representing 
public employees effectively as 
membership rolls continue to de-
cline because of poor economic 

Beverly Hills, Florida 
OPENS ANOTHER 

NEW SECTION! 
Gome See Why This Beautiful Refirement 
Community Has Already Attracted Over 8,000 
Happy Residents and Is Growing Every Day! 

Beverly Hills is a complete, self-contained community offering the best 
home value in Florida plus everything you want for a better, low-cost 
new way of retirement living: 

• On-site 26-store shopping center 
* All houses of worship 
* Social, religious, services and fraternal clubs 
* All recreational facilities • On-site medical center 
• LOW taxes (only $92 per year on our Squire model) 
• Pure city water • City sewers • Paved roads 
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MODELS 

Sfor t l i t f ofr ea ty 16,990 
Visit OHr Full Siie Beverly Model Home 

IN HICKSVILLE, L I . 
corner Old Country Rd. & Jerusalem Avenue 

Qpen 7 Days, 9 A.M. to 6 P.M. 

Or Col l 212-523-6160 
or 516-938-4488 

•complete with 
landscaped lot, 

I Or Moi l Coupon 
Beverly Hills Florida Homes 
106 Old Country Road 
Hicksville, N.Y. 11801 
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conditions. 
At the conference, the unions 

agreed to ask their local presi-
dents and political action com-
mittees to initiate letter-writing 
campaigns by members directed 
at state senators. Mailgrams 
were sent by each local president 
to his senator. This week each 
union is also bringing members 
to Albany to discuss the bill 
with senators. Telephone com-
mittees will be formed to call 
senators. 

Theodore C. Wenzl, CSEA 
president, will join other coali-
tion union presidents May 31 in 
a meeting with Sen. Warren An-
derson, Senate Majority Leader. 
They will ask Senator Anderson 
to put the bill on the agenda of 
that week's Republican confer-
ence. 

"With the type of excellent co-
operation we have been receiving 
from these public employee 
unions, combined with the ef-
forts of their members, passage 
of the agency shop bill may now, 
finally, become a reality," said 
Bernard J. Ryan, CSEA director 
of legislation and political action. 

Leader Moving 
MANHATTAN—The Leader 

will be in new, more spacious 
offices at 233 Broadway be-
ginning June 1. The current 
office is at 11 Warren St. 
The Leader telephone num-
ber — 233-6010 — will remain 
the same. 
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Kaplan, administrative assistant 
to Sen. Howard E. Babbush (D-
L Bronx), one of the bill's 13 
sponsors. "I don't know about 
the bill's chances." 

Ms. Kaplan says she does not 
know if the heavy opposition will 
change Senator Babbush's vote. 

The opposition appears to be 
coming primarily from a Vir-
ginia-based group called Ameri-
cans Against Union Control of 
Government fAAUCG), believed 
to be a front for "right to work" 
groups. AAUCG is believed to be 
behind the mass of form post-
cards state senators are receiving 
urging a "no" vote on the bill. 
The cards say: "Strongly op-
posed to laws that force New 
York State and local employees 
under union control and increase 
the power of union bosses. For 
the good of New York, I urge you 
to vote against what would force 
public employees to pay the 
union or be fired." 

The bill, which died in pre-
vious legislative sessions, calls 
for all workers in a unit, even 
non-union members, to pay xinion 
dues. Union leaders reason that 
union members should not be 
forced to bear the full burden of 
supporting the union when all 
workers benefit from union ef-
forts. Similar laws exist in Ha-
waii, Massachusetts, Michigan, 
Oregon, Rhode Island, Montana 
Vermont, Washington and Wis-
consin. 

Many people opposing the bill 
(Continued on Page 5) 

J O H N FLYNN 
. . chief sponsor 

RICHARD SCHERMERHORN 
. . . chairs committee 
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JUST A SMALL SAMPLE OF PEAK SEASON PRICES 
FROM OUR SUMMER CATALOG: 

TWO WEEK FLIGHTS: California $199 • Spain $299 • Paris 
$329 • .'London'$289 • Rome $359 • Athens $454 • 
Longer & Shorter Flights Available. COMPLETE TWO WEEK 
PACKAGES: West Coast and Yosemite $399 • Spain $399 
• Romania $479 • England $499 • England & Nice $499 
• London, Paris, Amsterdam $499 • London, Paris, Am-
sterdam, Switzerland $549 • England & Denmark $599 • 
Italy $599 • California & Canadian Rockies $599 • 

MORE 
THAN 

700 
FLIGHTS 
OVER 80 

PACKAGES 

TRAVEL WIZARDS 
97 Trinity Place 
New York, NY 10006, 
Tel: 267-2888 

N o O b l i g a t i o n . ^ 
Ava i lab le Exclusively T h r o u g h 

I T / G T R A V E L 
111 West 57 St., N e w York 10019 
(212) 586-51 3 0 - ( 5 1 6) 487 -9044 

(800) 223 -7380 e x c e p t N Y Sta te 

TRAM TO BE A COWrr REPORIiR 
Or Stenotype Stenographer 
Stenotypists work in Courts, the legal 
profession or in Business and Industry. 
C a l l for a F R E E c a t a l o g W 0 2 0 0 0 2 
Licensed by the N.Y.S. Education Dept. 
Student Loans for those who qualify. 
Approved by the N.Y.S. Education Dept 
for the Training of Veterans. Free Placement 
Assistance. Day Evening and Saturday Classes. 
Authorized for Non-Immigrant Alien Students 
Trantftr students and t>«oinn«rs ar* now being accepted 
on a monthly tuition t>asis for Court Reporting classes. 

S T E N O T Y P E J I C A D E M Y 
259 Broadway, N«w York. N.Y. (Opp City Hall) 

Also in While Plains. N Y (914) 428 5353 



Pact Rat i f icat ion O y e r w h e l m i n g ea 

(Continued from Page 1) 
signed, based on claims that 
some members did not receive 
ballots and others voted twice. 

James Roemer, CSEA counsel, 
downplayed the order, which will 
be heard this week, explaining 
that the number of alleged dis-
crepancies was much too small to 
affect the vote's outcome. 

Section nine of the contract 
is where certain distinctions are 
made according to bargaining 
unit. What follows is a summa-
tion of the contract provisions 
specific to each of the four units: 

OPERATIONAL SERVICES: In 

filling a Job vacancy, seniority 
is the determining factor, all 
other factors being equal. Se-
niority is defined, according to 
Civil Service Law, as the length 
of continuous state service. 

A provision Is added requiring 
that such appointments include 
a probationary period of eight 
to 26 weeks. Grievances regard-
ing violations of job vacancy 
postings may be processed to the 
Office of Employee Relations 
and are not arbitra,ble. 

ADMINISTRATIVE SERV-
ICES: Except in the case of 
shift operations, the normal 

workweek for full-time state em-
ployees, not employed on a sea-
sonal or field basis, is Monday 
through Friday. The working day 
begins at 6 a.m., or 10 a.m. 

Where shift work is required, 
seniority will generally deter-
mine to which shift an employee 
is assigned. The workweek, 
"wherever practicable and con-
sistent with program needs," con-
sists of five consecutive days, 
followed by two consecutive days 
off. 

PROFESSIONAL, SCIENTIFIC 
AND TECHNICAL SERVICES: 
Seniority is defined as the length 

of continuous state service, full 
or part time. Certain interrup-
tions — resignation and re-
instatement within a year, a 
provisional period immediately 
preceded and followed by per-
manent service — will not af-
fect seniority. 

Vacation is based on seniority, 
but the state has the right "to 
allow only such employees, in 
order of seniority, as can be 
reasonably spared to take such 
vacation time off." 

The assignment of shift, pass 
days, overtime, and voluntary 
transfers will depend on seniority 

CSEA Fights W i l l o w b r o o k T a k e o v e r 
(Continued from Page 1) 

tained a temporary restraining 
order on May 11 seeking an in-
junction to prevent the takeover. 

Speaking at a press conference 
last week, William McOowan, 
CSEA executive vice-president, 
charged, "not only does Cerebral 
Palsy lack the expertise to care 
properly for the retarded pa-
tients housed in Willowbrook, but 
500 trained and dedicated em-
ployees could lose their jobs in 
the proposed takeover." 

Mr. McGowan, Willowbrook 
CSEA Local 429 president Ron-
nie Smith, Willowbrook vice-
president Patrick Fraser, Region 
II president Solomon Bendet and 
collective bargaining specialist 
Robert Guild appeared at the 
mid-town Manhattan press con-
ference May 17 to denounce the 
agreement. 

Under the proposed agreement. 
United Cerebral Palsy Associa-
tions for New York State will 
have full operational authority 
over five of the 27 buildings at 
Willowbrook, which contains 500 
retarded patients between the 
ages of 10 and 17. United Cereb-
ral Palsy will hire staff for some 
of the buildings and provide 
supervisors for present staff 
members in other buildings. 

However, the contract can be 
expanded to give Cerebral Palsy 
authority over other buildings if 
their operation of the original 
five proves successful. Moreover, 
United Cerebral Palsy is nego-
tiating for the operation of mini-
teams of training personnel at 
the Gouvemeur Division of Man-
hattan Development Center. 

According to CSEA leaders, the 
subcontracting of patient care 
results from the state's failing to 
meet a timetable set up in a con-
sent agreement of April 1975 to 
reduce the population of Willow-

brook gradually to 250 by 1981. 
Parents and lawyers for the resi-
dents moved recently to have 
state officials cited for contempt. 
"The State has been burned and 
they just want to get out of the 
Mental Hygiene business in Wil-
lowbrook," said Mr. McGowan. 

Mr. McGowan said that "the 
Department of Mental Hygiene 
will use a budget made up of 
Medicare, Medicaid and other 
state subsidy monies to pay 

United Cerebral Palsy $26,000 for 
the care of each patient housed 
in the Willowbrook facility." 

"This is approximately two to 
three times more than the state 
pays now to care for patients," 
said Mr. McGowan. "What is 
happening is that the state is 
using federal funds to get out of 
taking proper care of the men-
tally ill and retarded. It is finan-
cial sleight-of-hand which will 
cost the taxpayer more in the 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 
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3 0 — B r o o k l y n D e v e l o p m e n t a l C e n t e r L o c a l 4 4 7 c o c k t a i l s ip a n d 
nneet t h e c a n d i d a t e s : 6 p.nn., F a r r a g u t M a n o r , 1 4 6 0 F l a t b u s h 
A v e . , B r o o k l y n . 

3 0 - J u n e I — N e w Y o r k C i t y L o c a l 0 1 0 w o r k s h o p a n d c o n v e n t i o n : 
C o n c o r d H o t e l , K iannesha L a k e . 

J U N E 

7 — S y r a c u s e A r e a R e t i r e e s L o c a l e l e c t i o n o f o f f i c e r s l u n c h e o n m e e t -
i n g : I p . m . , R i o r d a n ' s R e s t a u r a n t , A u b u r n . 

I I — L e w i s C o u n t y L o c a l i n s t a l l a t i o n o f o f f i c e r s d i n n e r - d a n c e : 6 : 3 0 
p . m . , P e p p e r M i l l R e s t a u r a n t . L o w v i l l e . 

1 3 — A d i r o n d a c k C o m m i t t e e , C a p i t a l R e g i o n I V , M e e t t h e C a n d i -
d a t e s N i g h t . 

1 7 — B r o o m e C o u n t y u n i t i n s t a l l a t i o n d i n n e r - d a n c e : 6 p . m . , S t . J o h n ' s 
M e m o r i a l C e n t e r , S t . John-'s P a r k w a y , J o h n s o n C i t y . 

1 9 - 2 1 — C o u n t y D i v i s i o n W o r k s h o p : G r a n i t H o t e l , K e r h o n k s o n . 
2 1 — H u d s o n R i v e r P s y c h i a t r i c C e n t e r L o c a l 4 1 0 r e g u l a r m e e t i n g : 

8 p . m . , C h e n e y C o n f e r e n c e R o o m , P o u g h k e e p s i e . 
2 4 — H u d s o n R i v e r P s y c h i a t r i c C e n t e r L o c a l 4 1 0 i n s t a l l a t i o n o f 

o f f i c e r s d i n n e r : H o l i d a y Inn , Fishkil l . 
2 5 — B u f f a l o L o c a l 0 0 3 i n s t a l l a t i o n d i n n e r - d a n c e : 7 p . m . , J o h n ' s F l a m -

i n g H e a r t h , L a c k a w a n n a . 

long rvm," he added. 
Mr. Smith said that if Cerebral 

Palsy takes over the five build-
ings, the jobs of 500 employees 
presently staffing the facilities 
will be terminated. 

"The Cerebral Palsy people are 
saying that they will hire some 
of our people back to staff the 
buildings, but even if they do, 
the employees will lose their state 
pensions and will be offered jobs 
at a lower rate of pay," Mr. 
Smith said. 

Fear was expressed by Mr. 
McGowan that the Willowbrook-
Cerebral Palsy deal could set a 
pattern for private institutions 
subcontracting patient care in 
other institutions throughout the 
state. He cited the West Seneca 
Development Center near Buf-
falo as a possible next target for 
further takeover by Ceberal Pal-
sy. In a March 11 article in the 
New York Times, a spokesman 
for Gov. Hugh Carey said, "the 
new Willowbrook arrangement 
raises the possibility of having 
private nonprofit organizations 
reimbursed by the state to man-
age other state facilities as well." 

"One of our fears is that pri-
vate companies can get out of a 
contract with six months' notice 
if they are not making money. 
Then what will happen to pa-
tients when the state has no fa-
cilities or staff to care for them? 
And is it right for the govern-
ment to make a profit-making 
business out of caring for so-
ciety's helpless citizens?" asked 
Mr. McGowan. 

Mr. Bendet, in an interview 
subsequent to the press confer-
ence, expressed "vigorous" op-
position to the decentralization 
of the Mental Hygiene institu-
tions. "I urgently oppose this 
Willowbrook plan," he said. 

Early Bal lot P r o b l e m Instruct ions U p d a t e d 
ALBANY—Due to a mistake by the U.S. Post Office, 

thousands of Civil Service Employees Assn. members received 
ballots for the 1977 election of statewide officers and state 
executive committee members approximately one week 
earlier than the scheduled date 
of May 19. As a result, letters 
will be mailed to those members 
who voted early informing them 
they have the option of letting 
their original vote stand or re-
questing a replacement ballot to 
void their early vote, and ex-
plaining the procedure for mak-
1q£ the request. 

Bajlots in the statewide elec-
tion were scheduled to go out 
May 19, but the Post Office mis-
takenly mailed out thousands of 
ballots a week too early. All bal-
lota received at the Latham post 
office'as of noon, aaturday.'M»y 

21 will be assumed to have been 
sent too early, and those mem-
bers will be sent the letter noti-
fying them of the option. Maiiy 
candidates had planned to mount 
advertising and speaking cam-
paigns to coincide with the 
scheduled May 19 ballot mailing, 
and the option now enables those 
voting early to change their 
minds and cast replacement bal-
lots if desired. 

No early ballots will actually 
be opened since the name and 
social security number of the 
member voting is contAihed 

the outside of the return envel-
ope. If a member does not re-
quest a replacement ballot, his 
or her initial ballot will be 
counted as valid. Ballots of those 
asking for a new ballot will be 
voided. 

Amsterdam Date Processing 
Corporation, the independent 

firm conducting the election, will 
mail the informational letters 
and handle requests for replace-
ment ballots. 

The deadline for early voters 
requesting new ballots is June 
10, and the deadline for filing 
the replacement ballots is noon. 
June 27. 

when other matters, such as 
qualifications, are considered 
equal. " . . . Shift and pass days 
will not be assigned for imposing 
discipline." 

INSTITUTIONAL SERVICES: 
Overtime will be distributed by 
titles or by group of titles by 
work location. It will be offered 
on a seniority basis. If there are 
no volunteers it will be assigned 
in order of reverse seniority. 

There are a few changes in 
employee development and train-
ing, and in seniority, subjects 
covered in sections 10 and 11. 

For example, in the case of 
off-duty courses, seniority will be 
applied as a tie-breaker when 
there are more applicants than 
can be approved. 

Changes in seniority are as 
follows: absences of three 
months or more will be deducted 
from length of service; "tempo-
rary or provisional service im-
mediately prior to permanent ap-
pointment" will be included In 
seniority calculation. Immediate 
prior part-time service" will be 
added on a prorated basis." 

Non-Teaching 
(Continued from Page 1) 

social services departments In the 
form of welfare payments to 
these unemployed Individuals, 40 
percent of whom are the primary 
wage earners for their families. 

The representatives who talked 
with their assemblymen or their 
aides were reported to be en-
couraged by the response they 
received from lawmakers, but 
Bernard J. Ryan, CSEA Director 
of Legislation and Political Ac-
tion, and Joseph J. Dolan, 
CSEA's assistant executive direc-
tor-county, both coordinators of 
the event, urged them to am-
tlnue to wage a telephone and 
letter writing campagln to in-
form legislators of their oivosi-
tlon to the bUl. 

Library Clerk 
ALBANY — A law liharary 

clerk (Westchester) eligible list, 
resulting from open competitive 
exam 45-486, was established 
April 21 by the State CivU Ser-
vice Department. The list con-
tains 21 names. 

Workshop Resumes 
Deadline May 31 

SYRACUSE—The Central Re-
gion State Workshop nominating 
committee reminded members 
seeking nomination as chairman, 
vice-chairman, secretary or 
treasurer to send their resumes 
by May 31 to Claire McGrath, 
109 West Layette Avenue, Syra-
cuse 13205. 

Candidates will be presented 
and voting will be held at the 
Jime 11 Central Region Confer-
ence at the Holiday Inn. Cort-
land. There will be no nomina-
tions from the floor. Each Local 
present will have one vote. 

H o w T o O r d e r R e p l a c e m e n t Bal lot N o w 
ALBANY —Civil Service Em-

ployees Assn. members requiring 
replacement ballots for the elec-
tion of statewide CSEA officers 
and members of the state execu-
tive committee are reminded that 
a request for such ballots must 

be made on a special form avail-
able from the member's local 
president. Members not receiving 
an original ballot by May 27 
should contact their Local presi-
dent to complete the required 
form which should then be sent 
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Immediately to Amsterdam Data 
Processing Corporation. Wallini> 
Corners Road, Amsterdam. N.Y. 
12010, the Independent firm con-
ducting the statewide election. 
Requests for replacemflit ballots 
must be received by J m ^ 12. and 
the deadline for filing f rqilaoe-
ment ballot Is •noan. June 27. 



Fill Poston Vacancy 
Quickly, Wenzl Says 
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The foliowingr letter was re-
cently sent to Governor Hugh 
Carey by Theodore C. Wenzl, 
president of the Civil Service 
Employees Assn., expressing the 
union's view regarding filling 
the vacancy created on the State 
Civil Service Commission. 

Dear Gtovernor Carey: 
The CSEA has noted with con-

siderable pleasure and pride the 
appointment of Mrs. Ersa Poston 
to the United States Civil Service 
Commission. However, this leaves 
a great void in the State Civil 
Service Commission. 

The oldest member of the pres-
ent commission Is Mr. Victor Ba-
hou, who was appointed June 19, 

1975. The other member of the 
Commission, Mrs. Josephine 
Gambino, has been serving only 
since March 17, 1977. 

The Civil Service Employees 
Association considers the Civil 
Service Commission as one of 
the most important bodies in the 
State of New York. It is particu-
larly critical that this agency can 
take a strong role in the per-
sonnel program of the State 
with all the impetus now for the 
reform of the Civil Service Law. 

We are, therefore, urging 
upon you two matters; one, im-
mediately filling the vacancy 
created by the advancement of 
Mrs. Poston. Many of the ac-

tions of thje Civil Service Com-
mission require a unanimous vote 
by all three members. Unless the 
Commission is completely staff-
ed, action on items requiring 
unanimous consent of all three 
members will be impossible. 

Second, we most strongly urge 
you that, in your selection of 
the replacement of Mrs. Poston, 
you appoint an individual who 
has had long experience in the 
public personnel field and is 
familiar with State and local 
government. We are certain that 
a good, qualified person will com-
plement the work of the present 
members of the Commission in 
developing an effective agency 
for the State. 

We respectfully request that 
you take action on this matter 
as rapidly as possible. 

Respectfully yours, 
THEODORE C. WENZL 

President 

RETIREMENT CERTIFICATE AWARDED 
North Hempstead Town Supervisor Michael J. Tully, Jr. presents a 
retirement certificate and a 20-year pin to town employee Max 
Winegar, of Roslyn Heights, who was anto shop supervisor in the 
Incinerator Department since 1955. 

Second 
Surgical 
Consultation 

WHEN YOUR DOCTOR 
SUGGESTS SURGERY 

. . . AND YOU 
AREN'T SURE 

T h e S e c o n d Surg ica l Consu l ta t ion 
Program is n o w ava i lab le to s ta te 
a n d local g o v e r n m e n t e m p l o y e e s 
in t h e A l b a n y a n d N e w York Ci ty 

met ropo l i tan area w h o a re 
enro l led in t h e N e w York S ta te 

E m p l o y e e s Hea l th I n s u r a n c e P r o g r a m 

Why is this program offered? 
S u r g i c a l C o n s u l t a t i o n s c a n b e e x p e n s i v e . T h e c o s t o f a s e c -

c o n d o p i n i o n m a y , in t h e p a s t , h a v e p r e v e n t e d p a t i e n t s fronn 
s e e k i n g c o n s u l t a t i o n s . T h e S e c o n d S u r g i c a l C o n s u l t a t i o n P r o -
g r a m r e m o v e s t h i s c o s t bar r ie r by p a y i n g t h e fu l l c o s t o f a c o n -
s u l t a t i o n a r r a n g e d b y t h e p r o g r a m . A n y X - r a y s a n d l a b o r a t o r y 
tes t r e q u i r e d t o c o m p l e t e t h e c o n s u l t a t i o n w i l l a l s o b e p a i d . 

A l l s u r g e r y invo lves c e r t a i n r i sks . In s o m e c a s e s , t h e c o n s u l -
tan t m a y s u g g e s t a n a l t e r n a t i v e m e t h o d of t r e a t m e n t , o r m a y 
r e c o m m e n d t h a t s u r g e r y is not n e c e s s a r y . If t h e n e e d f o r s u r g e r y 
is c o n f i r m e d , a s e c o n d s u r g i c a l c o n s u l t a t i o n o f f e r s p e a c e of 
m i n d t o t h e p a t i e n t a n d r e a s s u r a n c e t o t h e d o c t o r t h a t t h e p r o -
p o s e d s u r g e r y is t h e bes t t r e a t m e n t for t h e p a t i e n t . C o n s u l t a -
t i o n s o f f e r y o u a n d y o u r p h y s i c i a n a w a y t o a c h i e v e t h e h i g h e s t 
q u a l i t y of m e d i c a l c a r e p o s s i b l e . 

rogrann 
^ New York State Department of Civil Service 

All S t a t e a n d loca l g o v e r n m e n t e m p l o y e e s , r e t i r e e s , a n d the i r d e p e n d e n t s 
e n r o l l e d in the S t a t e H e a l t h I n s u r a n c e P r o g r a m a r e e l ig ib le to u s e this b e n e f i t 

To arrange for consultation or for niore information about the pro-
gram call: In New York City 

Statewide Subscribers 212-488-4070 
GHI Subscribers 212-760-6543 
HIP Subscribers 212-754-1186 

In Albany all enrollees call 518-457-3198 



A g e n c y Shop Bill 
Legislatiye Fight 
Looms In A l b a n y 

(Continued from Pagre 2) 
believe non-union worlcers must 
also join the union under the 
proposal, say some legislative 
aides in Albany. 

"That's not so," said Sarah 
DeLaurentis, executive assistant 
to Sen. Joseph L. Bruno (R-
Rensselaer), another bill sponsor. 
"It's a gross misconception." 

Ms. DeLaurentis said mail her 
office received on the bill is al-
most 50-50 with the opposition 
mail slightly ahead. But she 
added she expects to eventually 
receive more mail favoring the 
bill once the union campaigns get 
started. 

But the mail campaign has 
some pro-agency shop supporters 
clearly worried. 

"We know that if there is a 
concerted campaign organized by 
a group, we must pay attention 
to it and to the constituents," 
said a spokesman for Sen. Ab-
raham Bernstein (D-L Bronx), 
who asked not to be named. "But 
we can't always let them lead 
us. We have to lead them some-
times." 

A secretary in Sen. Anthony V. 
Ctezzara's office said mail re-
ceived by the Queens Democrat 
is also heavily opposed to the bill. 
Many form postcards are among 
the mail, she said. She added the 
bill's fate is uncertain. 

Vera Kahn, a secretary for 
Sen. Vander L. Beatty (D-Brook-
lyn) said her office has also been 
hit with considerable opposition 
mail, many of it form postcards. 
Senator Beatty is another bill 
sponsor. 

Sen. John E. Plynn (R-Yonk-
ers-Bronx), the principal spon-
sor in the Senate, is optimistic, 
however. 

"I feel we have a good chance, 
a good shot," said Senator Flynn. 
"We already have 12 people for 
the bill. We only need 31 votes." 

The bill is pending before the 
Senate Civil Service Committee, 
headed by Sen. Richard Scher-
merhorn (R-Newburgh). Patti 
DeFreest, Senator Schermer-
horn's administrative aide, said 
the committee is waiting for a 
request from Senator Plynn to 
act on the bill. Senator Plynn 
said he would make the request 
this week. 

The bill's fate apparently 
hinges on Sen. Warren Anderson 
(R-Binghamton), the Senate 
Majority Leader and Ctov. Hugh 
L. Carey, who must sign the bill 

if and when the Senate approves 
it. Opposition from either man 
could kill it for this session. 

But Senator Anderson appears 
to be the key to success or fail-
ure at this point. Tim Taylor, 
an aide to Sen. Manfred Ohren-
stein (D-Manhattan), says no 
one is sure where Senator Ander-
son stands on the issue. The Gov-
ernor's feelings on it are also 
unknown, he added. 

"The hangup could be because 
of Warren Anderson," said Mr. 
Taylor. 

Mr. Taylor said his office re-
ceived 150 letters and postcards 
from constituents on the bill. 
Only one favored it, he said. 

The other Senate sponsors are 
John Marchi (R-Staten Island), 
Robert Garcia (D-Bronx), Ed-
wyn Mason (R-Delaware), How-
ard Nolan Jr. (D-Albany), Israel 
Ruiz (D-Bronx) and Caesar 
Trunzo (R-Suffolk). 

VI 

PUBLIC EMPLOYEES RESPOND T O ARTHRITIS TELETHON 
"Name That Tune" host Tom Kennedy, left, was joyful during recent telethon to gain contributions for 
Artiiritis Foundation as he receives report from Civil Service Employees Assn. leaders on donations by 
public employees. CSEA vice-president Irving Flaumenbaum, of Long Island Region I, center, and CSEA 
vice-president James Lennon, right, of Southern Region III, along with CSEA vice-president Solomon 
Bendet, of Metropolitan Region II, manned telephones to accept pledges from public-employee listeners. 
Reason for the smiles should be evident: "Nearly $100,000 was raised from contributions attributable to 
CSEA members," said Mr. Flaumenbaum, who was chairman of the Telethon's public sector committee. 

Tabulate Rockland Run-Off This W e e k 
NEW CITY—The counting of the ballots in the repre-

sentation election to determine which union will represent 
the 1,800 employees of Rockland County were planned for 
May 25 at 10 a.m. at the Albany offices of the Public Em-
ployment Relations Board. 

The vote is actually the run-
off election for a vote originally 
held earlier this year. The in-
cumbent Civil Service Employees 
Assn. has been challenged by the 
Service Employees International 
Union in a move that has held 
up CSEA negotiations with the 
county for some eight months. 

The terms and conditions of 
employment imposed upon the 
Rockland County workers by the 
county legislature last October 
expired at midnight on Dec. 31, 
1976. The CSEA, which has rep-
resented the county employees 
for several years, demanded on 
October 29, 1976 that negotia-
tions begin "immediately" on ths 
new contract. However, when the 
Service Employees International 
Union challenged the CSEA for 

representation rights, the county 
called off negotiations even be-
fore they began. 

In the vote tally on April 27, 
the CSEA beat the outside union, 
but by a close enough count to 
require a runoff under PERB 
rules and regulations. Meanwhile, 
negotiations remain in limbo and 
the employees continue to work 
without a contract. 

"The unfortunate thing about 
this election," said CSEA Rock-
land County CSEA unit president 
Patsy Spicci, "is that it is tha 
workers who are suffering be-
cause of SEIU's interference in 
our county. CSEA has beaten this 
bunch countless times in repre-
sentation elections throughout 
the state, yet they continue to 
try to con the workers into 

voting for them so that they can 
get their dues. And all the time 
these elections are going on, the 
real work of our union—the ne-
gotiation of a decent contract 
calling for just wages and bet-
ter working conditions—must be 
suspended." 

CSEA field representative Lar-
ry Scanlon added, "In negotia-

tions, the important thing to 
remember is that the more sol-
idarity the workers have, the 
easier it is for them to get the 
things they want and need at the 
bargaining table. That's why the 
best thing that could happen for 
the employees now would be an 
overwhelming victory for CSEA 
in this rimoff election." 

Schedule Postal Custodian Filing 
HICKSVILLE — The US. Pos-

tal Service has set a May 27 
filing deadline for prospective 
custodial laborers, custodians 
and cleaners. 

Veterans will receive hiring 
preference in the jobs when they 

SHORT TAKES 
MINIMUM WAGE MAY RISE 

President Carter is considering pleas from labor and civil rights 
leaders to hike the federal minimum wage to $3 an hour, the Asso-
ciated Press reported. If the president should agree to the new rate, 
it would be an increase of 50 cents an hour over his earlier proposal. 
The current rate is $2.25 an hour. 

become available, say postal of-
ficials. Non-veterans will be ap-
pointed when the veteran's list 
is exhausted. 

Qualifying exams will be 
scheduled when openings occur. 

Candidates must be able to 
read and follow instructions, use 
power or hand cleaning equip-
ment, handle weights and loads, 
and work without supefvision. 
Candidates must also be at least 
16 years old, high school gradu-
ates and American citizens. Cus-
todial laborers earn $11,691 a 
year. The other salaries were not 
disclosed. 

Applications should be sent to 
the Hicksville Post Office. 

MANHATTAN — The U.S. 
Cviil Service Commission has 
opened filing until fvurther no-
tice for clerk stenographer and 
clerk typist at several salary 
levels. 

The jobs are open in New York 
City and Nassau, Suffolk, Dutch-
ess, Orange, Putnam, Rockland 
and Westchester Counties, 

Clerk typist pays from $6,572 
to $8,316. Clerk stenographers 
earn from $7,408 to $9,303. 

For typist positions, at least 40 
words per minute ability is re-
quired. Stenographer positions 
require taking dictation at 80 
words per minutes. 
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Steno, Clerkal, Typist 
Jobs With US Opening 

Applications can be obtained 
at any federal job information 
center. A completed form 5000AB 
should be filed with the New 
York City Area Office, U.S. Civil 
Service Commission, 26 Federal 
Plaza. New York 10007. 

Applicants must indicate the 
announcement title and number 
—clerk stenographer, clerk typ-
ist, no. NY -7-02— and the de-
sired test location — Bronx, 
Brooklyn, Jamaica, Manhattan, 
Staten Island, Hempstead, Mid-
dletown, Newburgh, Patchogue, 
Peekskill, Poughkeepsie, River-
head, White Plains or Yonkers. 

Rensselaer A n n o u n c e s 3 Open ings 

CSEA Action Wins 
Nassau Increments 
For 100 Viorkers 

MINEOLA—A resolution to pay out $90,500 to about 100 
Nassau County employees in increments which had been 
won by legal action by the Civil Service Employees Assn. 
was acted on by the county Board of Supervisors this month. 

The money represents incre-

TROY — Rensselaer County 
Civil Service Commission offi-
cials have announced three new 
job openings with yearly salaries 
ranging from $4,905 to $17,000. 

There is one vacancy each for 
the $4,905-a-year community 
iiervice worker post, phy ideal 

year post; and chief program 
analyst, which pays $17,000 a 
year. Candidates for all three 
posts must have been Rensselaer 
County residents for at least 
four months. 

The community service worker 
exam is scheduled for July 16. 
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16. Candidates must possess at 
least one year's non-professional 
social service program experience. 

For physical therapist's assis-
tant, candidates must hold a 
physical therapist associate de-
gree. There Is no exam. Job seek-
ers will be rated on training and 

ments that had been withheld by 
the administration of coimty ex-
ecutive Ralph G. Caso from per-
sons earning over $25,000 a year 
and from several employees in 
the Department of Social Ser-
vices who had been hired in De-
cember. 

CSEA regional attorney Rich-
ard M. Gaba had won an order 
from Court Justice Eli Wager or-

.dfBfliiff fouiiiji la, ti^. Ui* 4B<t 

crements. 
The board voted the money 

at its meeting last week. 

Irving Flaumenbaum, presi-
dent of the Nassau Local, ex-
pressed appreciation for the ef-
forts of the employees in the 
payroll section of the comptrol-
ler's office headed by William 
Dixon, for their diligence in pre-
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Civil Service Reform 

IT is human nature to be dissatisfied with things as they 
exist, so why do things so often stay the same? 

Probably the simplest way to explain such a phenomenon 
is to note that for each point of vexation, there are in-
numerable opinions on how to change it. 

One historical example concerns the restoration of the 
French monarchy in the latter part of the previous century. 
After Napoleon III lost his imperial throne, the French par-
liament had to decide on what form of government to set 
up. The majority favored reinstitution of the kingdom. The 
catch was that the monarchists were divided between those 
favoring the restoration of the Bourbon dynasty and those 
advocating the restoration of the Orleans line. Consequently, 
in 1871, the Third Republic was established. 

In New York State Civil Service Law, the rule of one-
in-three has been the system used for appointment to civil 
service jobs. In the current studies being made to "reform" 
the law, this rule of one-in-three has come under fire. 

Now it is quite possible that a majority of people might 
agree that it should be scrapped. 

On the other hand, some critics would replace it with 
exact order appointment (such as New York City Mayor 
Abraham Beame imposed by executive order) in order to 
do away with any discretionary judgments. Others would 
expand the number from one-in-three to one-in-ten, so as 
to provide greater flexibility. Still others would open the 
system to provide that all candidates who pass an exam be 
given equal consideration, thus making it easier to adhere 
to federal guidelines on the hiring of women and members 
of specific ethnic groups. 

We do not believe the current Civil Service Law must 
be a sacred cow, but neither do we think it should be changed 
for the mere sake of show. 

Beyond the mere statistics, the real cause for dissatis-
faction with the existing Civil Service Law is the feeling 
that it is being abused. 

In short, enforce the law as it reads before tampering 
with it. (M.O.B.) 

Grace, Courage And Class 
IN a recent Leader, it was reported that the first women 

may soon join the New York City Fire Department as 
full-fledged firefighters. 

Firewomen, lady firefighters, firegals, fire ladies, or 
whatever one chooses to call them, the distaff department 
members will certainly bring about a major change in the 
city's fire-fighting force. 

Their arrival will probably also evoke the usual remarks 
from female detractors who will insist no woman can ever 
possibly qualify for such duty, and from die-in-the-wool 
women liberationlsts who will insist that most women could 
qualify. 

We believe the truth lies somewhere in the middle of 
the extremes. 

When the first woman applicant with the physical, 
mental and emotional qualifications comes along, we trust 
Fire Department officials and Fire Department members 
will accept her with grace, courage and class. Fire Depart-
ment qualifying standards, we feel, should not be lowered 
to make it easier for anyone. Nor should our sense of justice 
and fair play. , (H^-T. ) 

(Continued from Page 1) 
titude of evils. Among the 
impurities that afflict our lan-
guage, the word reform has be-
come a euphemistic synonym for 
any change, however regressive 
in character. 

Theodore C. Wenzl, president 
of the Civil Service Employees 
Assn.. had the occasion to lift 
the sham of the reform label 
which the Temporary State 
Commission on Management and 
Productivity in the Public Sec-
tor attached to its tentative pro-
posals for "reform" of the State 
Civil Service Commission and Its 
procedures and practices. 

Served Well 
While some changes and im-

provements can be made, the fact 
Is that the Civil Service system 
has served the people of the state 
and its local governments well. 
Elected officials, commissioners, 
department and agency heads 
come and go with the shifting 
political tides, but the perman-
ent Civil Service keeps govern-
ment operations moving along 
on an even keel during periods 
of political change. 

In testimony before the Tem-
porary State Commission, Dr. 
Wenzl pointed out that Improve-
ments in the administration of 
the Merit System cannot be 
achieved In the face of sharp 
budget cuts that have been Im-
posed upon the State Civil Ser-
vice Commission during the past 
two years. This Is particularly 
so, he said, since the major cuts 
were made In the commission's 
personnel services and develop-
ment programs, critical areas of 
the commission's fxmction In per-
sonnel recruitment, training and 
promotion. 

In addition plans for decen-
tralization of the classification 
and compensation function to 
the operating departments was 
vigorously opposed by Dr. Wenzl. 
This procedure, he charged, 
would imdermine the merit sys-
tem by permitting departments 
to avoid using existing eligible 
lists in order to reward favored 
or politically well-connected em-
ployees. 

Elements Of Favoritism 
He voiced similar objections to 

a proposal under which depart-
ment heads would be given dis-
cretion to grant merit increases 
to selected employees. Again, this 
is a recommendation which 
would Impose on the Merit Sys-
tem elements of favoritism and 
political pressures. The potential 
for abuse of this procedure can 
prove to be a most destructive 
element in undermining public 
employees morale and the qual-
ity of services provided by the 
permanent civil service employ-
ees. 

Prom an affirmative point of 
view. Dr. Wenzl recommended 
jidoption of the CSEA program 
for the creation of career ladders 
which would enable women and 
minorities to move into super-
visory positions, based upon ad-
ditional training and perform-
ance in Civil Service entry posi-
tions. 

Piogress from the spoils sys-
tem to the Merit System has 
moved on a long and difficult 
road, beset with countless ob-
stacles put in the way by those 
who profited by the spoils sys-
tem. Over the years, the Merit 
System has persuasively demon-
strated that it is the most effi-
cient and effective way to pro-
vide the public with decent ser-
,viQBs and dedicated wployees. 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New Tork Bar and Chalnnan 
of Che Nassau County ^ r Association Labor Law Committee. 

Police Upheld 
Several police officers employed by the City of Long 

Beach were charged with violating the prohibition contained 
in Section 210 of the Civil Service Law making It illegal for 
public employees to engage in a strike. 

It was alleged by the public employer that the police 
officers had abstained from the proper performance of their 
duties without permission and had interfered with the city's 
orderly operation of essential services. More specifically, It 
was charged they stopped city buses, sanitation trucks and 
sewer maintenance vehicles, detaining them for long and 
time-consuming Inspections. They issued summonses and 
ordered drivers tq return to their garages. 

Never before in the history of Long Beach had sum-
monses been issued by police officers to other municipal 
employees. It was determined the violations involved con-
ditions not impairing the safe operation of the vehicles. 
As a result of an overly meticulous adherence to rules, the 
police officers found the alleged unsafe conditions to exist. 
In some cases, compliance with these rules had been found 
to be impractical, and in other cases, the rules were inap-
plicable to the vehicles involved. The alleged misconduct 
on the part of the police officers took place over a three-
day period and was designed to force the city to rescind its 
order demoting certain high-ranking police officers for 
budgetary reasons. Pursuant to the provisions of the Taylor 
Law, the city manager determined that the officers had 
violated Section 210 and imposed certain punishment. 

The police officers commenced an Article 78 proceeding 
in Nassau County Supreme Court resulting in a dismissal 
of the petitions. The same court also denied petitioners' 
motions for renewal or reargument. On appeal to the Ap-
pellate Division, Second Department, it was held that 
the decision of the lower court should be affirmed. The 
Appellate Division said: "We agree with respondents and 
Special Term that petitioners thereby engaged in a strike 
within the meaning of the Taylor Law. Respondents did not 
act arbitrarily and capriciously in reaching their determina-
tion without a hearing, since petitioner's affidavits did not 
refute the charges in such a manner as to raise a question 
of fact (see Civil Service Law, Section 210)." In t h e Matter 
of Dowlinff, e t al . v. Bowen-, City Manag^er a n d Chief Execu-
t ive Off icer of t h e City of Long B e a c h , 385 N.Y.S. 2d 355. 

• • • 
In an Article 78 proceeding commenced by an indi-

vidual who took four written examinations given by the 
New York City Civil Service Commission, it was contended 
that admission to the examinations was equivalent to ad-
mitting that the individual met the requirements for ap-
pointment. It was conceded by the commission that peti-
tioner passed four written examinations to which he was 
admitted. There were two sets of examinations—one pro-
motional and one open competitive for each of two titles. 
The court held that the device of allowing the individual 
to sit for the examination promotes the efficient processing 
of applications. It did not constitute an ipso facto deter-

(Contlaued 09 JPMe 7) 



RETIREMENT 
NEWS & FACTS 

By A. L. PETERS 

Retiree Ranks Growing 

didates and of what they are 
"IftHKF^^ offering. I don't quite know 

' m/Ki how these elections will be 
held, but I feel there will be less 

people, with more content to choose from. I think 
the way the election system is set up now makes 
a lot of people vote just for names and pictiures. 
With the staggered election system, the voter will 
be less confused and able to choose a better can-
didate." 

Martha Jane Harrop, community mental health 
nurse: "I favor the current 
elections system for CSEA lead-
ership. I think it's good to have 
elections all at one time. If they 
were held two or three differ-
ent times during the year, 
people would simply lose inter-
est. It would seem to them that 
an election is something that is 

^ going on all the time. Once 
> they get used to voting as 

something permanent, there's 
nothing challenging about it. Therefore, I prefer 
to get it over with all at one time." 

Barry Markman, vocational rehabilitation coun-
selor: "I feel that the elections 
being run simultaneously places 
a great strain on local leader-
ship. While setting up a local 
election, they also have to par-
ticipate in the regional and 
statewide elections. I would 
really like to see some kind of 
a separation between the local, 
regional and statewide elections. 
What is most important, how-
ever, is that candidates should 

start dealing with the major issues facing the 
workers." 

timespan from candidacy to 
election is too short. Lots of 
my co-workers share my opin-
ion that the time to make de-

cisions about candidates is not sufficient in the 
present electoral system. We would rather have 
staggered elections." 

Steve Friedman, mental hygiene therapy aide: 
"I have no reasons to favor the 
present system of election, be-
cause it is too confusing having 
everybody running at the same 
time. Also, this system doesn't 
offer sufficient exposure to 
pertinent information about in-
dividual candidates. I hope that 
a staggered election will offer 
the voters the opportunity to 
review the folders, pictures and 
records of the candidates. Then 

everybody will get the opportunity to elect the 
best candidates." 

Brad Cohen, mental hygiene therapy aide: "I 
don't really care. For the most 
part, the leadership has been 
unresponsive to the problems of 
union membership. No matter 
how the elections are run, it 
won't make much of a differ-
ence. The same type of leader-
ship will be on top, either way. 
This won't make much of a 
difference lor the membership. 
A lot of membership is not 
going to care about the elec-

tions, anyway." 

With President Carter's at-
tempt to make the Social Se-
curity system solvent, the whole 
question of public retirement 
benefits is getting an interna-
tional airing. 

Some weeks ago, I described 
systems In various foreign na-
tions. The New York Times, In 
a chart last week, noted that 
pasrroll taxes in Italy were 35 
percent. West Germany, 30 per-
cent; Great Britain, 14.5 per-
cent; Prance, 4 percent; and the 
United States, 11.7 percent. It 
cited the comparative deficits in 
Italy at $72 million, West Ger-
many, $4.8 billion; Prance, $640 
million; and the United States, 
$5.6 bilUon. 

The problem arises from sev-
eral unsurmountable forces: 

• The proportion of retirees 
to the work force is consistently 
increasing as birth rates decline 
and longevity brings about an 
older population. It is approach-
ing a dne-retiree-to-every-four-
persons figure in the United 
States and may reach one in 
three by 1985, say population 
experts. 

• Inflation forces an increase 
in benefit payments so that 
money paid in Social Security 
taxes 10 years ago does not 
meet the needs of beneficiaries 
today — and interest does not 
make up the difference. 

• Most systems pay out more 
to low income wage earners than 
their payments justify. In effect, 
Social Security becomes a sort 
of supplementary welfare system. 

• Health benefits are in-
cluded and the cost of this has 
skyrocketed. 

• The original plan, for most 
cases, was not completely real-
istic. 

President Carter has offered a 
plan that would increase the 
employer's share of Social Secur-
ity taxes substantially, employees 

LETTERS TO THE EDITOR 
Editor, The Leader: 

In the front-page article on 
"rigged" school hearings (April 
15), the Civil Service Leader 
gives the disturbing impression 
that teachers' are subject to ar-
bitrary witchhunts and, fiu-ther, 
that the United Federation of 
Teachers does nothing about it. 
Both charges are patently un-
true. The article, in fact, con-
tains so many unsubstantiated 
charges and gross inaccuracies 
that the suspicion must arise of 
deliberate falsification. 

The article talks about "men-
tal medicals" and quotes a 
charge that the UFT "sides" 
with authorities and "double-
crosses" its members. There was 
no attempt to substantiate these 
charges, verify the facts or seek 
refutation from the UPT. We 
have no record of any attempt 
by your reporter to contact the 
union in the preparation of her 
story, despite her allegation that 
"union officials could not be 
reached for comment": she never 
tried. 

Second, Um writer' cites 'a 

charge that the union "too often 
takes the side of school officials 
against teachers." Since that 
never happens, this represents 
another lie printed by you with-
out any attempt to check the 
facts. 

Third, the article claims that 
many long-term teachers are 

LETTERS POLICY 
Letters to the Editor should 

be less than 200 words. The 
Leader reserves the right to 
extract or condense pertinent 
sections of letters that exceed 
the maximum length. Meaning 
or intent of a letter is never 
changed. Lengthy letters that 
cannot be edited to a reason-
able length are not used un-
less their viewpoint is so 
unique that, in The Leader's 
judgment, an exception should 
be made. All letters must be 
signed and bear the writer's 
address and telephone num-
ber. Names will be withheld 
upon request. 

labeled mentally unfit by school 
authorities and lose their jobs. 
Again, this is a very serious 
charge which merited checking; 
yet it was published without any 
verification. The truth is that 
very few have ever lost jobs this 
way. 

Finally, it is peculiar that the 
writer quotes at length the 
charges of a small group who 
claim great success in court. 
However, the fact is that just 
before the article appeared, the 
United States District Court in 
New York threw out this group's 
case — and the cases of nine 
separate individuals brought by 
this group. The judge denied all 
their claims and rebuked the 
group for being "career liti-
gants." Why were these success 
claims not verified? Why were 
they not measured against the 
truth? 

The UFT has a well-deserved 
reputation as a fighter for 
teacher rights; we insist on full 
due process and the right of any 
individual to litigate any in-
jurious decision. The UPT repre-

resents every teacher who seeks 
help — whether a member or 
not — in charges brought by the 
board or any of its parts. We 
neither make the laws nor judge 
the case, but we do provide the 
defense which every teacher has 
a right to expect. For the Civil 
Service Leader to use outright 
lies, misleading statements and 
gross inaccuracies to cast doubts 
on the UFT's performance is 
libelous to the union and cruel 
to the civil servants who are 
readers of your paper. After all, 
if teachers are hounded — and 
undefended — through "kanga-
roo courts" and "blacklisting" — 
why not other city employees? 
It is incredible that a responsible 
newspaper would print so de-
structive a story without any at-
tempt at verification. 

NAOMI SPATZ 
Assistant Director of 

PubUc Relations. UFT 
Ed Note: Our reporter tried 

on numerous occasions to verify 
the facts with UFT. but UFT 
officials failed to reply to her 
telephone messages. 

share somewhat, and the general 
treasury will contribute a rela-
tively minor amount. Undoubted-
ly, Congress will adjust these 
figures in response to various 
pressures, but certainly all three 
elements will have to participate. * « • 

Mayor Beame has again placed 
the burden of funding New York 
City on union pension fimds. In 
a statement last week he indi-
cated that the reluctance of 
union pension, funds to purchase 
long-term city bonds would en-
danger his plan to put a cap on 
real estate taxes. The pressure 
is on the pension funds to pur-
chase 14-year bonds payable in 
annual installments. 

Union pension funds are al-
ready committed to purchase 
$1.5 billion in city bonds to very 
substantial holdings they already 
have. Apparently, Investment ad-
visors have suggested that com-
mitments not be made for a 
period of more than seven years. 
And some funds, officials feel 
they cannot go beyond one-year 
notes which can be rolled over 
to meet the requirements of 
both the city and the pension 
funds. 

* * • 

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Firemen's Fund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to how to 
obtain the funds. 

Following is a listini of those indirid-
uals whose membership terminated pur -
suant to the provisions of sectioo 40, 
paragraph I of the Retirement and So-
cial Security Law on or before A u g i u t 
31. 1974. 

(Continued from Last Week) 
Simons Lillian Savona 
Simmons Margery J Albany 
Slocum Douglas L Arkport 
Slatick Rose M Bayshore 
Smith Rose Pleasanrville 
Sommers Bcrnice M Schenectady 
Solomon Judith A Albany 
Sprague Walter Andes 
Steinbach Henry J Jr iNiverville 
Tasetano Paul M Burlington Vt 
Taylor Trudi F Congers 
Thompson Mildred Yonkers 
Thornton Bobbie Jean Bronx 
Timmons Leroy Jr Rochester 
Tocci Anthony Hicksville 
Tosano Angelo Wantagh 
Totz Molly C Houston Tex 
Vaugh Edward F Jr Gt Barrington Mass 
Venus Kathryn Cheektowaga 
Vidal Raymond Boston 
Wagner Richard A Central Islip 
Watt Patricia C Ithaca 
Waldbauer Eugene C Ithaca 
Weyant Allan N e w Lebanon 

C i V i 7 S e r v i c e 

L o w & You 
(Continued from Page 6) 

mination of eligibility. The Civil 
Service Commission had the 
right to confine eligibility to 
those on the rung of the pro-
motion ladder immediately below 
that for which the examination 
was given On appeal to the Ap-
pelate Division. First Depart-
ment, it was held that the fact 
of admission to take the exam-
inations did not ii^essarily mean 
that the individual was qualified 
for the positions tested for. Ap-
plication of Gerity v Bronstein. 
a85 N.Y.S. '2d 88. 
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FRANK SEMINARA 

Frank Semlnara, president 
the Region I DQ)artment 
Transportation Local 508, is an 
organization man — as long as 
the organization is CSEA. 

Mr. Semlnara stepped into 
the leadership of his local last 
year, and says the Region I 

the member-
ship. "Everyone in this local 
makes a contribution," he said. 

And that is the theme of his 
campaign for president of the 
Long Island Region: that CSEA 
is a donocratic union that ftmc-
tions best with the maximum 
participation and contribution of 
effort and ideas by the rank and 

fUe. 
Mr. Semlnara is not 

against ansrthing, but to sym-
bolize the democratic processes 
of CI^IA that make it the best 
among unions. "There isn't a 
union you can name that is run 
by the elected, volunteer, unpaid 
delegates who govern CSEA," he 
said. "Our greatest problem is 

(Continued on Page 14) 

Metropolitan Region II 
Sol Bendet 

Solomon Bendet has been 
an innovator and fighter for 
Public Employees Benefits 

for m a n y years as a n ac t ive 
member and leader of the Civil 
Service Employees Assn. 

He was an architect of such 
programs as a non-contributory 

(Continued on Page 16) 

Vincent Rubano 
REASONS FOR SEEKING 

OFFICE: To give to the New 
York Metropolitan Region 

t h e e f f e c t i v e l eadersh ip a n d 
representation its members de-
serve and to restore to this re-
gion its* impact and influence on 
policy decisions on the statewide 

(Continued on Page 16) 

RONNIE SMITH 

Ronnie Smith 
Ronnie A. Smith is pres-

ently running for the office 
of Metropolitan Region pres-

ident , as wel l as r e p r e s e n t a -
tive to the CSEA Board of Dl ' 
rectors. 

Mr. Smith has been employed 
at Willowbrook Development 

(Continued on Page 16) 

Southern Region III 
James J. Lennon 
James J. Lennon, incum-

bent president of the South-
em Region 3, has been nom-
inated for re-election. The 
first dected President of Ibe 
region under restructuring, he 
has followed the concept of what 
restructuring asks of a region 

president—working for quality 
service for public employees in 
Region 3 and not Just quantity 
services. "Quality service" means 
doing the best Job possible to 
provide an all-around in-depth 
type of unio* representation for 
all CSEA members. 

Mr. Lennon has spoken out in 
behalf of the best interests of 
all CSEA i^embers on matters 

that could affect their Jobs and 
the employees' right to a decent 
way of life on and off the Job. 
Under his administration in the 
region, accomplishments are: 

—OPENXNO of the first re-
gional office in the state; 

—INCREASED field staff; 
—INCREASED regional attor-

neys; 
(Continued on Pace 17) 

Martin Langer 

BIAKTIN LANOEB 

OBJECTIVE: To provide 
new leadership at a time 
when there is a crying need 
for new thoughts, new meth>^ 
ods, new ideas and the ability to 
think criticially and independ-
ently. 

PREPARATION CSEA IN-

VOLVEMENT: Local president of 
Rockland State Hospital for past 
six years, first vice-president for 
four years, statewide member of 
the PS&T Negotiating team for 
three years; chairman of various 
committees including field serv-
ices, future of mental hygiene. 
Institution teachers, and current 
chairman of CSEA's statewide 
legislative and political action 

committee. In this latter ca-
pacity, I have testified before 
and have been cross-examined 
by various legislative commit-
tees, including state governmen-
tal employees committee, in or-
der to introduce CSSIA^supported 
legislation as well as to Justify 
CSEA's position oi) various bills 
of importance to pytbUc employ-

(Continued on ^ e 17) 



CANDIDATES FOR REGION PRESIDENTS 
Capital Region IV 

Howard Cropsey 
Having served actively for 

many years in the CSEA, Mr. 
Cropsey is seeking the presi-

dency of Region IV. 
For 10 years he has been a 

member of the Board of Direc-
tors and currently Is co-chair-
man of the membership commit-

(Continued on Page 18) 

Jean C. Gray 
Jean C. Gray has been pre-

paring herself for the role of 
regional president for eight 

years, four years as second 
vice-president and four years as 
first vice-president. The office is 
an important one and she is 
capable of doing a good Job for 

(Continued on Page 18) 

Joe McDermott 
Joseph E. McDermott, two-

term incumbent Capital Re-
gion IV president, has been 

nominated as a candidate for 
re-election. 

Mr. McDermott was elected to 
and has served in this post since 
the inception of CSEA regions 

(Continued on Page 18) JOE McDEBMOTT 

Central Region V 
James J. Moore 
In seeking the office of 

Central Region V president, 
I bring with me previous ex-
perience which will aid me if 
elected: local president; state-
wide, departmental, local nego-
tiations; seven years of process-
ing grievances; chairman region-

wide workshops; four years 
Board member of CSEA; mem-
ber, education and training com-
mittee. 

My priorities as president will 
be: utilize staff and increased 
membership political action, to 
bring about amendments to the 
Taylor Law that would lead to 
increased equitable raises for all 
public employees; serve as a 

watchdog on the retirement 
system to see that there are no 
detrimental changes that would 
reduce current benefits; work 
towards having an agency shop 
at all levels where CSEA repre-
sents employees. 

In general, I know I can in-
crease the amount of help given 
local officers, i.e.: education and 

(Continued on Page 19) 

Richard E. Cleary 
Richard E. Cleary Is the 

current Region V president 
and has been for the past 
two terms. 

Dick has been a member of 
CSEA for 30 years as a state 
employee in the Department of 
Transportation. Prior to his 

state service, Dick was employed 
by the City of Syracuse Water 
Department. 

His many CSEA positions in-
clude region president for four 
years, president of the Syracuse 
Local for eight years, member of 
the Board of Directors, chair-
man of the special DOT commit-
tee, member of region office 
committee, member of PS&T 

Negotiation Team, Local griev-
ance chairman and many other 
duties concerned with improving 
working conditions for our mem-
bers. — 

Dick knows that CSEA is the 
greatest public employee union in 
the country and wants to be re-
elected to continue the great tra-
ditions and accomplishments of 

(Continued on Page 19) RICHARD E. CLEARY 

Western Region VI 
Robert L. Lattimer 

During the past two hectic 
years, the greatest strides in 
Region VI were made in the 
areas of political action and 
communications. First, CSEA en-
tered the political arena seri-
ously. Second, local officers and 
members were bombarded with 

information about the union's 
activity on the state, region and 
local levels. 

While he has held several po-
sitions within CSEA. Bob is in-
terested in accomplishments, not 
titles. He brought a much-needed 
ingredient to his office . . . that 
of decisive leadership. Criticized 
for being domineering, his ac« 
tions have proved him to be a 

clear thinker, careful planner, 
candid and fair. He has been 
called a "disruptive force." an 
epithet he accepts. Always a pro-
ponent for constructive change 
in CSEA, he has worked diligent-
ly toward that end. 

An articulate spokesman for 
the public employee, Bob has 
been accessible and responsive 

(Continued on Page 20) 

James H. Bourkney 
It is my belief that CSEA 

is only as strong an associa-
tion as its component units 
and these units as strong as 
their individual chapters. If 
elected I shall strive for a closer 
coordination among these com-
ponents and for the development 

of a more unified labor policy. 
For the past two years I have 

been a member of the statewide 
CSEA Board of Directors, repre-
senting Region VI's Mental Hy-
giene employees. 

The past five years I have 
served as President of Local 427. 
West Seneca Developmental Cen-
ter. I served on the Region « 
Educatioioal committee during 

this time as well as participated 
in various Regional labor semi-
nars. I was instrumental in set-
ting up an annual seminar for 
association stewards in the area. 

Prior to holding the office of 
President, I was the First Vice-
President of the chapter as well 
as having served on its Board 
of Directors. 

(Continued on Page 20) J.l>I£S H. BOtTvKNEY 
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EXAM 35-979 
SENIOR T Y P I S T 

Test Held Nov. 6. 1976 
List Est. Feb. 14. 1977 

(Continued f r o m Last Week) 
241 Russo Linda Hudson 81.6 
242 Hogan Monica M Mididllc(own....81.6 
243 Stanton Frances Tonawanda ....81.6 
244 Ryan Jacklyn A Clifton Pk 81.6 
245 Bennett Dawn L Syracuse 81.6 
246 Spooner Mir iam Massena 81.6 
247 Frycek Gordon A Hor5ehcads....81.6 
248 Walnicki Janice Buffalo 81.6 
249 Skelly Kim I Oswego 81.6 
250 Beaver Audrey H Albany 81.5 
251 Krupski Sandra Cheektowaga ...81.5 
252 Bencivenga M Charlottevil 81.5 
25 3 Perry Mary L Castleton 81.5 
254 Spallone M C Elmira 81.5 
255 Jordan Janet C Depcw 81.5 
256 Miers Christine Mohawk ,.81.4 
257 Korn Barbara A Slingcrtands....81.4 

LEGAL NOTICE 

M O T O R I V I A G N K T I C S 
- S u i t e I.512, 6.10 F i f t h Avenuo, New 
York. Now York. Sul).<?tnn( p of ('t>r-
t l f l r i i l e o f MmltPi) r ' n r tnc rHhlp fl lod 
In t he New York C o u n t y Cle rk s O f -
f ice on May 1 !>77. HuRlne.ss; To n<-
ini l re InviMitloii.s, a p p l y f o r nntont." 
I l iptoon. nnd Krnnt p a t e n t lUcn.scs. 
(!<-nei nl I ' l i r t ne ra : ( Jeor^e S Moore, 
101 M o l i n o , S o t o ( t r a n d e , S p a i n : 
K l c h a r d 1. Hus.sell, r>2.'> Ka.st «(!th 
S t r e e t , N e w Y o r k . N e w Y o r k . 
M m l t e d P a r t n e r s a n d ca.sh c o n t r i b u -
t ion: H e r m a n A. S c h a e f e r . 281 Old 
S t a m f o r d R o a d . N e w C a n a a n , (7on-
• l e c t l c u t . Jfi.C.-if); P r l s c l l l a (J. 
S c h a e f e r , 281 Old S t a m f o r d Hoad , 
New C a n a a n , C o n n e c t i c u t , $fi,2.'>0: 
J e a n K. H n l l l n K b y , 9 5 0 F i f t h 
A v e n u e , N e w Y o r k , N e w Y o r k . 
$12 ,500; O e o r K e K. S h l a r e l l a . 75 
S t e w a r t K o n d , S h o r t H i l l s . N e w 
J e r s e y , $12,500; O r a R. Klntcsley, 
285 C a n o e Mill R o a d , N e w C a n a a n , 
C ; ( )nne<t lcu t . $ 2 5 , 0 0 0 ; A r m l n e K. 
Hflinfleld, West View L a n e , S o u t h 
N o r w a l k . ( C o n n e c t i c u t . $ t ) , 2 5 0 ; 
C h a r o n C r o s a o n Moore, K1 Molino, 
So to O r a n d e , S p a i n , $6,250; C h a r o n 
C r o s s o n Moore F / R / O , M a r ^ a r l t e 
C h r i s t i n a Moore, El Molino, S o t o 
( i r a n d e , S p a i n . $6,250 C h a r o n C r o s -
son Moore F / B / O . S t e v e n s Cro.sson 
M o o r e . El M o l i n o , S o t o G r a n d e , 
S p a i n , $ 6 , 2 5 0 ; C h a r o n C r o s a o n 
Moore F / R / O , M a r i a P l a Moore, El 
Molino, S o t o G r a n d e . S p a i n , $(i,250; 
L i l l i a n R e r k m n n , 22 E a s t 6 4 t h 
S t i e e t . N e w Y o r k , N e w Y o r k , 
$12,500; Hope CJrosson N l c e t a , P l e a -
s a n t RIdKe R o a d , H a r r i s o n . New 
York. $3,125; P l e r o O. N l c e t a , P l e a -
s a n t R i d g e R o a d . H a r r i s o n , New 
York, $3,125; G e o r g e R. Moore. 579 
F roKtown R o a d , N e w C a n a a n , Con-
n e c t I c u t , $ 6 , 2 5 0 ; W i l l i a m F . 
E a r t h m a n . 10 5 B e l l e M e a il e 
B o u l e v a r d . N a s h v i l l e , T e n t i e s s e e , 
$12,500; J a n e S c o t t B l a t t , 148 E a s t 
48th S t r e e t . New York, New York, 
$3,125. F ' a r t n e r s h i p to c o n t i n u e un t i l 
l)ecem»)cr 31, 19!I7 un le . s s soone r t e r -
m l n a t e d In a c c o r d a n c e w i t h 
P a r t n e r s h i p A g r e e m e n t N o a d -
d i t i o n a l c o n t r i b u t i o n s r e q u i r e d f r o m 
Limi ted P a r t n e r s . No c o n t i i b u t l o n s 
r e t u r n e d e x c e p t a s p r o v i d e d In 
P a r t n e r s h i p A g r e e m e n t upon d i s -
s o l u t i o n of p a r t n e r s h i p . L i m i t e d 
P a r t n e r s s h a r e In 89 a n d e l g h t -
n l n t h s per cen t ot p r o f i t s In p r o p o r -
t ion to t h e i r c a p i t a l c o n t r i b u t i o n s . 
L imi ted P a i t n e r s m a v not t r an . s f e r 
or h y p o t h e c a t e t h e i r I n t e r e s t In the 
p a i t n e r s h l p u n l e s s p r i o r w r i t t e n 
c o n s e n t of the G e n e r a l P a r t n e r s nnd 
u n l e s s c o m p l i a n c e w i t h n i l a p -
p l i c a b l e s e c u r i t i e s l a w s . No t r a n s f e r 
o r h y u o t h e c n t l o n s h a l l be m a d e of 
le.s.s l h a n $5,000 of p a r t n e r s h i p In-
tiMcst to a n y i ierson o t h e r t h a n one 
or both of t he ( Jene ra l P a r t n e r s 
R e d o l e n t o f t r a n s f e r r e d oi 
h y p o t h e c a t e d L imi ted P a r t n e r s ' In-
t e res t may not become n s u b s t i t u t e d 
L i m i t e d P a r t n e r w i t h o u t w r i t t e n 
c o n s e n t of G e n e r a l P a r t n e r s . 
G e n e r a l P a r t n e r s h a v e r i g h t to a d -
mit a d d i t i o n a l L imi t ed P a r t n e r s . No 
p r i o r i t y a m o n g Limi ted P a r t n e r s a s 
to c o i i t r l b u l l o n s or a.i to c o m p e n s a -
t ion by w a y of Income. lIi)on the 
d e a t h , r e t i r e m e n t , o r I n s a n l t v of a 
G e n e r a l P a r t n e r , r e m a i n i n g ( J ene t a l 
P a r t n e r may a g r e e to c o n t i n u e the 
p a r t n e r s h i p . l i m i t e d P a r t n e r s h a v e 
no r i g h t t o d e m a n d o r r e c e i v e 
p r o p e r t y o t h e r t h a n c a s h In r e t u r n 
f o r c o n t r i b u t i o n s . 

258 Will iamson B Pine Bush 81.4 
259 Jablonski Donna Albany 81,4 
260 Patrick K A Canisteo 81,4 
261 Knapik Sharon L Ballston Spa ...81.4 
262 Steffan Linda A Albion 81.4 
263 Arndt Bonita S Clifton Pk 81.4 
264 Johnson E N Y C 81.4 
265 Grant Beverly AA Cape Vincent 81.4 
266 Odell Alane C Buffalo 81.4 
267 Nieswiadomy D Cheektowaga 81.3 
268 Lubrano Mary Brooklyn 81.3 
269 Brown Ellen B West Oneonta 81.3 
270 Brave Rebecca B Verbank 81.3 
271 Henderson S L Niagara Fls . ..81.3 
272 Martone Michele Nor th Troy... .81.3 
273 Grieco Phyllis Nesconset 81.3 
274 Vader Linda M Medina 81.2 
275 Lewis Norma L Tonawanda ....81.2 
276 Hawley Grace J Colton 81.2 
277 Davis Gcraldine Albany 81.1 
278 Ackley Mary L Glenmont 81.0 
279 Tschernenko O Cheektowaga ....81.0 
280 Lang Debora S Brockport 81.0 
281 Shufelt Sandra Cohoes 81.0 
282 Ferguson Marie Brooklyn 81.0 
283 Amaramen M M Auburn 80.9 
284 Creighton Linda Belmont 80.8 
285 Burns Maryann Lancaster 80.7 
286 Young Joan B Williamsvil ....80.7 
287 Barylski Betty Elmira 80.7 
288 Mills Sandra L Rochester 80.6 
289 Corrigan J Rochester 80.6 
290 Alger Edna L Albany 80.5 
291 Amidon Virginia Dansville 80.5 
292 Dill Karen J Bay Shore 80.4 
293 Rever Dolores G Schenectady ....80.4 
294 Wagner Linda L Buffalo 80.4 
295 Kerr Michelle R Buffalo 80.4 
296 Werneburg S M Water ford 80.4 
297 Fortuna M J Rochester 80.4 
298 Hasto Helen K Middleburgh ...80.4 
299 Cappil l ino M A Highland 80.4 
300 Sullivan G M Binghamton 80.4 
301 Dombroski T F Poughkeepsie 80.4 
302 Scully Isabelle Delmar 80.4 
303 Hicks Becky L Granville 80.3 
304 Bagatta Marie A Milton 80.3 
305 Gunther Joanne Alba..y 80.3 
306 Swanson Greta M Buffalo 80.2 
307 Farnham B J Wate rpor t 80.2 
308 Mosier Alice C Buffalo 80.2 
309 Connor Barbara Green Is 80.2 
310 Vail Violet J Wal ton 80.2 
311 Rossi Lou A N Tonawanda ....80.2 
312 Schuster V Stony Point 80.2 
313 Meyer Bernice F Kerhonkson.. . .80.2 
314 Perry Mary L Dansville 80.2 
315 Ciccone M E Liverpool 80.2 
316 Will iams M Albany 80.2 
317 Donovan J M Albany 80.2 
318 Cramer Jerilyn Troy 80.2 
319 Kocher Barbara Amherst 80.2 
320 Lee Dolores A Avon 80.2 
321 Barbella Ruth E Rockaway 80.1 
322 Marafiot i Maria Utica 80.1 
323 Parsons Linda L Poughkeepsie 80.1 
324 Schnurr Barbara Albany 80.0 
325 Barren Ellen M Troy 80.0 
326 Coleman Sandra Water town 80.0 
327 Chenette Q a i r e Rensselaer 80.0 
328 Roberts Ter i E Buffalo 80.0 
329 Murray Theresa Attica 79.9 
330 Graziano Cira M Holbrook 79.9 
331 Rubenstein M B Farmingville ....79.9 
332 Stedler M C Kenmore 79.9 
333 Boehn Joan L Troy 79.9 
334 Gosselin Janice Saranac 79.9 
335 Duf fy Isabell I Watervliet 79.9 
336 Sharak C R Syracuse 79.8 
337 Smith Jennie New Paltx 79.8 
338 Maskell Teresa Rensselaer 79.8 
339 Pupino Loretta Altamont 79.8 

340 Zayas Donna Mastic 79.7 
341 Sager Beatrice Albany 79.7 
342 Delvecchio L M Liverpool 79.6 
343 Giacomino C E Greenbush 79.6 
344 Layhee Wanda M Dannemora 79.6 
345 Stopera Frances Cohoes 79.6 
346 Wil l ingham W F Albany 79.6 
347 Herrmann Joan E Albany 79.6 
348 Palitsch P A Watervliet 79.6 
349 Compise Susan J Williamsvil ....79.6 
350 Welch Juliana L Merrill 79.5 
351 Laul Ann M S Ozone Pk 79.5 
352 Hannon C S Troy 79.5 
353 Hunt Brenda R Binghamton ....79.5 
.^54 Beagle Linda M Tonawanda ....79.4 
355 Bologna Viola T Albany 79.3 
356 Lewis Ruth K Forest Hills 79.3 
357 Caporta E J Albany 79.3 
358 Morris Annette West Seneca .. .79.3 
359 Zimmerman Mary Albany 79.3 
360 Knezetic M T Depcw 79.2 
361 Tommell Joann Voorheesvil ....79.2 
362 Hornsby Zulah A Lackawanna 79.2 
363 Walra th Jill Livonia 79.2 
364 Webber Ruth E Rensselaer ....79.2 
365 Luzadis Dawn M Unadulla 79.2 
366 Golden Nancy P Watervliet ....79.1 
367 Day Sharon B Albany 79.1 
368 Sullivan Gloria Win th rop 79.0 
369 Mest Jeanne M Strykersil 79.0 
370 O'Donnel l Evelyn Water town ....79.0 
371 Damico Marilyn Albany 79.0 
372 Morrell B M Buffalo 79.0 
373 Binder Helene C Staten Is 79.0 
374 Dickie Frances Saranac Lk ....79.0 
375 Ranio Judy A Tonawanda 79.0 
376 Schuteker W E Buffalo 79.0 
377 Atkinson Lynn M Endicott ....78.9 
378 Lubinski Jary A Green Is 78.9 
379 Gusty Marie F Troy 78.9 
380 Soldevere J L Albany 78.9 
381 Barcomb Joy F Churubusco ....78.9 
382 Vincent Carol R Latham 78.9 
383 Bain Deborah J Albany 78.9 
384 Fitzpatrick C E Tuppe r Lake ....78.9 
385 Fenton Ruth E Tonawanda ....78.9 
386 Grugan Kathleen Rensselaer ....78.8 
387 McCormick Diana Watervliet. . . .78.8 
388 Maxwell Janine Glenmount ....78.8 
389 Leach Genevieve Albany 78.8 
390 Buchheit Anne M West Seneca 78.8 
391 Merchant Joan C Buffalo 78.8 
392 NichoU Mary T Syracuse 78.8 
393 Gleason Lynn M Manlius 78.8 
394 Lenhardt Linda Slingerlands ....78.8 
395 Serour Linda J Utica 78.8 
396 Simard Maryann Albany 78.7 
397 O i n g Barbara J Geneva 78.6 
398 Bryle Elaine M W Babylon 78.6 
399 Frydrychowski J Buffa lo 78.6 
400 Kulewicz B M Deer Park 78.6 
401 Hulbrock Louise Lindenhurst ....78.6 
402 Orciuoli Mona L E Greenbush.. . .78.6 
403 Simmons Sandra Rochester 78.6 
404 Vonhof C L Rochester 78.6 
405 Lawler Cathy M Voorheesvil ....78.5 
406 Gottl ieb Hilda Kings Park 78.4 
407 Gettings Doris N Tonawanda. . . .78.4 
408 Loveless Mary S Newark Val 78.4 
409 Bernstein L Syracuse 78.3 
410 Dixon Mary F Vestal 78.3 
411 Matthews Karen Saranac Lk 78.3 
412 Davis Linda M Castleton 78.3 
413 Graham Kathleen Saratoga Spgs 78.2 
414 Marx Barbara S Schenectady ....78.2 
415 Danielson o j a n n Ashville 78.2 
416 Degonzague Jill Albany 78.2 
417 Kunz Judith M Buffalo 78.2 
418 Waters Louise M Clif ton Pk 78.2 
419 Beckles Layrita N Y C 78.2 
420 Fiorella C S Jamestown 78.2 
421 Taylor Evelyn D Bronx 78.2 

Court, was dismissed by Supreme 
Court Justice Bernard P. McCaf-

THE WORLDS GREATEST ^ P ^ ^ S ^ A G E AND SCREEN SHOW 
RADiO CITY 

. . H U i l C H A l l -

Burt Reynolds 
''Smokeŷ MTN. Bandit** 

Sally Field Jerry Reed^ 
Jackie Gleason 

A RASTAR Production A UNIVERSAL Piclu/e • Techntcolof* [ p Q j 

ON 
THE GREAT 

STAGE 
CK«I»IID 

AMtMCUtCurnfSS 
FvTCKfmiN 

p.o,»«db, PETER GENNARO 
A^l ! T* The Rockettes, Symphony Orchestra 

* u«Mt>w<k«c«>«dW«llrwn 
^ - and Guest Stars 

SMtvigi by Jotm Mfeam Kacfc 
Coakra* by Frank Spurasf 

422 Harrell Lillian Schenectady ....78.1 
423 Perrotti Brenda Syracuse 78.1 
424 Reaves Emma Yonkers 78.1 
425 Simmons Joan A Rhinebeck ....78.1 
4 i 6 Reina Nancy Woodhaven 78.0 
427 Noxon Yvonne A Duanesburg 77.9 
428 Mancino Doris M Troy 77.9 
429 Poinsett Louise N Y C 77.9 
430 Rivera Isabel N Y C 77.8 
431 Korzelius T T Buffalo 77.8 
432 Ovelic Margaret N Y C 77.8 
433 Lafave Martha Elnbrg Depot ....77.8 
434 Pallone Barbara Syracuse 77.8 
435 Barto Pamela A Wingdale 77.8 
436 Pezzimenti M M Angola 77.8 
437 Plasse Nancy M Green Island 77.8 
438 McCleary K R Kendall 77.8 
439 .Stalpinski A D Schenectady ....77.8 
440 Ryngwalski Rose Buffalo 77.8 
441 Strobel Joan L Mt Morris 77.8 
442 Gr i f f in Roberta Geneseo 77.8 
443 Chace Helen G Wal ton 77.7 
444 Allen Virginia Elba 77.7 
445 -Scott Catherine Albany 77.7 
446 Rathbun Deborah Horseheads....77.7 
447 Goldstein Myrna Staten Is 77.7 
448 Anderson Joni S Hamlin 77.7 
449 Trombly P A Rensslr Fls 77.7 
450 Chisholm Doris Rosedale 77.7 
451 Hines Patricia Albany 77.7 

452 Cascio Mary Mt Morris 77.7 
453 Kelly Linda M Albany 77.7 
454 Murphy Theresa Farmingdale... .77.7 
455 W a j d a Nancy T Albany 77.6 
456 Grange Gloria M Brooklyn 77.6 
457 Davidson Amy C Albany 77.6 
458 Farina Troy 77.6 
459 Bertolino V Smithtown 77.6 
460 McMahon Eileen West Babylon 77.6 
461 Duprey Mary M Raybrook 77.6 
462 W a r d Dorothy T Buffalo 77.6 
463 Tierney C Mennnds 77.6 
464 Munro Wanda C Felts Mills ....77,6 
465 Hart Dorothy Salamanca 77.6 
466 Mackin Mary K Schenectady ...77,5 
467 Haynes Madge G Bronx 77,5 
468 Carr Sharon L Dansville :77'.5 
469 Morine Celeste Water ford 77.5 
470 Blasen Michele Albany 77.5 
471 Vigneri Frances Rochester 77.4 
472 Palnier Jane M Sloansville 77.4 
473 Hef fne r Edna J Poestenkill 77.4 
474 Culver Dclores Mecklenburg ....77.4 
475 Nadbrzuch Linda N Tonawanda 77.4 
476 Doebler Lois R N Tonawanda 77.4 
477 Lewandusky K A Water ford ....77.4 
478 Rapp Kathyann Albany 77.4 
479 Salvatore Diane Kings Pk 77.4 
480 Malm Joann M Schaghticoke 77.4 
481 Pierrelouis B B Rosedale 77.4 

( T o Be Continued) 

Dismiss Court Worker's 
Suit Against L.I. Local 

MINEOLA—An effort by a court employee to block ac-
tion by the nominating committee of the Nassau Local has 
been thrown out of court. 

The case, which was brought by Manny Trotner, an 
employee in the Nassau County 

frey as unfoimded. The judge 
said it was not necessary to deal 
with the fact that court employ-
ees became employees of the 
state April 1. and were assigned 
to a new state CSEA Local. 

The judge said the complaint 
did not "establish any prejudice 
or deprivation of a right." He 
added, "The unwarranted inter-
ference by the court in the in-
ternal management of the Asso-
ciation could prejudice the order-
ly conduct of Association's a f -
fairs . . .» 

It was the second recent suit 
by Mr. Trotner against the CSEA 
to be dismissed in Mineola Su-
preme Court. 

Health Care Analyst 
ALBANY—A health care fiscal 

analyst eligible list, resulting 
from open competitive exam 24-
452, was established March 14 
by the State CivU Service De. 
partment. The IM contains 26 
n&mea. 

— E X P L O D E S 
with fervor ond jumps for joy . . . Irresistible . . . coptivoting! 

—John O«oufoft Chrtstlon Science Monltoi 

...EKUPTS 
in 0 d o n e e e x p l o s i o n . . . o j o y f u l noise , o bQCchonQllo, 
o s w i n g i n g , s t o m p i n g donct f o r g y . . . o l u m i n o u s s h o w ! 

—T.E Kolem. Time 

^ T O O S H O R T I D B O X 

^ wmî fll) 
...GO SEE IT! 

—Cllve Domej. N Y. Times 
For Group Soles: N.Y. State Coll (212) 354-1032 

Toll Free (600) 223-7565 
O r i g i n a l C a s t R e c o f d i n g o n A B C R e c o r d s & T a p e s 

LYCEUM THEATRE 149 West 45th Street* JU 2-3897 

T O N I G H T a t S j 
S A T . a t 2 & 8; S U N . a t 3 & 7 ^ 

WILLIAM CHAPMAN 

"THE PERFECT MUSIC AL'.' 
W i l l i a m Ra ldy . Newvhouse N e w s p a p e r s 

ORIGINAL CAST A L B U m U C A RECORDS & TAPES 
American Express Accepted. Tickets Also Available at Ticketron. 

FOR GROUP SALES ONLY CALL: (212) 796-3074 
CHARGIT: Major credit cards (212) 239-7177 

MARK H E U I N G E H THEATRE 5 1 « t S t ft Broadway • 7 5 7 - 7 0 6 4 

GOOD SEATS AVAILABLE 

^ W I N N E R OF 7 
TONY A W A R D S 

} 1 9 7 5 inc lud ing 
BEST 
MUSICAL THEUnZ 

MAJESTIC THEATRt / Wê l 44lh Si -246 0730 
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DECORATION DAY 
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LEGAL NOTICE 

CITATION. — T H E PEOPLE OF T H E 
STATE OF NEW YORK. By the Grace 
of God, Free and Independent. T o At-
torney General of the State of New 
York; Park East Hospital; And to the 
distributees of Will iam Bentley, also 
known as Will iam R. Bentley, deceased, 
whose names and post office addresses 
are unknown and cannot after diligent 
inquiry be ascertained by the petitioner 
herein; being the persons interested as 
creditors, legatees, devisees, beneficiaries, 
distributes or otherwise in the estate of 
Will iam Bentley, also known as Will iam 
R. Bentley, deceased, who at the time of 
his death was a resident of 577 Second 
Avenue, New York, N.Y. 

Send G R E E T I N G : 
Upon the petition of the Public Ad-

ministrator of the County of New York, 
having his office in Room 309, in the 
Surrogate s Court BuiLdiing, 31 Chambers 
Street, New York, N.Y. 

You and each of you are hereby cited 
to show cause before the Surrogate's 
Court of New York County, 31 Chambers 
Street, in the County of New York, on 
the 10th day of June, 1977, at 9 :30 
o'clock in the forenoon of that day, 
why the account of proceedings of the 
Public Administrator of the County of 
N e w York, as administrator of the 
goods, chattels and credits of said de-
ceased, should not be judicially settled. 
Dated, Attested and Sealed (L.S.) . April 
18, 1977. H O N . SAMUEL A. SPIEGEL. 
Surrogate, New York County. DavLd< L. 
Shcehan Jr. . Chief Clerk. 

Overturn 
Unjust 
Firing 

MINEOLA — Robert Coe, 
who was dismissed in 1974 
from his job as auto mechan-
ic for the Nassau County 
Police Department, •was rein-
stated with back pay last week 
by the Appellate Division which 
agreed with attorneys for the 
Service Employees Assn. that he 
had been fired unjustly. 

Mr. Coe, a former CSEA Nas-
sau County negotiating commit-
tee member and shop steward 
for the civilian employees in the 
Police Department, had been dis-
missed in March 1974 after re-
fusing to lift and move heavy 
refuse containers because of 
chronically weak knees. 

The police department fired 
Mr. Coe and claimed that it is 
a paramilitary organization and 
would not allow orders to be 
disobeyed. Local attorney Rich-
ard M. Gaba argued successfully 
that dismissal was too harsh a 
punishment and that Mr. Coe 
should be reinstated. 

Two other employees, Ronald 
Gales, who was fired, and John 
McManus who was fined by the 
Police Department for refusal to 
remove the refuse containers, had 
their cases reversed. Mr. Gates 
was reinstated and Mr. McManus 
had his fine reduced. 
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Police Commissioner Michael Codd, standing:, helped dedicate Intermediate School 72 in Staten Island 
renamed after officer Rocco Laurie (painting right) who was Itilled in 1972. 

Slain Polkemm Honor&l 
By BERNADETTE AMATO 
Intermediate School 72 Faculty 

members and Staten Island resi-
dents were on hand last week 
for the dedication ceremony in 
which the school was renamed 

Union Opposes 
'Sunset' Scheme 

ALBANY—The Civil Service Employees Assn. sailed into 
the "sunset" legislation proposal recently, saying it "may 
have the effect of wholesale abolition of agencies or pro-
grams that supply services to the citizens of this state. 

Stephen Wiley, of the CSEA 

LIMITED P A R T N E R S H I P 
Lab Oil Company, c ' o Bruce S Bandes, 
277 Park Avenue, New York, N.Y. Sub-
stance of Certificate of Limited Partner-
ship filed in the New York County 
Clerk s Office on April 14, 1977. Busi-
ness: Own and operate oil and gas prop-
erties. General Partners: Bruce S. Ban-
des, 114 Michael Road, Oakdale, N.Y., 
Joseph Allegro, 6 Hallacher Drive, East 
Nor thpor t , N.Y., Harry Lyme, 810 N.E. 
124th St., Miami, Fla. Limited Partners, 
name address and cash contribution: 
Walter A. Sheldon, 137 Greenway Road, 
Lido Beach, N.Y., Marilyn & Jeffrey 
SheWpn, jointly, 99-25 60th Ave., 
Queens, N.Y., Jack & Harriet Izower, 
jointly, 146 Jefferson Ave, Island Park, 
N.Y., Seymour Bandes, 54 Cornwell 
Lane, Sands Point, N.Y., James R. Zuc-
kerman, 67 Beverly Road, Great Neck, 
N.Y. . Joseph Bandes, 440 E. 62nd St., 
N.Y. N.Y., Penelope Andrews Sprague, 
c / o Martin Andrews, 1026 Hudson St., 
Hoboken, N.J . , Daniel Bandes, 1010 
Woodside Dr., Clearwater, Fla., $6,500 
each; Murray N. Meadow, 9 W 16th St., 
N.Y. N.Y., Melvin Ditkowitx, 159-55 
78th St.. Howard Beach, N.Y. , Jerome 
M. Slavin. 24 Old Field Lane, Lake Suc-
cess, N.Y., Max Steinhardt, 2980 Valen-
tine Ave., Bronx, N.Y., $3,250 each. 
Term: April I2th, 1977 to February 1, 
2012. Limited partners have not agreed 
CO make adAliiional contributions. Con-
tribution of limited partner returned on 
dissolution. Limited partners shall re-
ceive that proport ion of at least 50% of 
net income as his contribution bears to 
$65,000. Limited partner has no right 
to substitute an assignee. N o right to 
admit additional limited partners. N o 
priority among limited partners. Upon 
death, retirement or insanity of all gen-
eral partners, 6 7 % in interest of limited 
p u n n e t s have the right cuutioue business. 
Limited partners have a o right tu de-
maad or receive property ocher than 
(Mb ia for hi* coatr ibui ioa. 

law firm, Roemer & Featherston-
haugh, testified on the proposed 
legislation before the New York 
State Commission on Manage-
ment and Productivity in the 
Public Sector and the State As-
sembly Committee on Govern-
mental Operations. 

Mr. Wiley said that "sunset" 
legislation is supposed to "pro-
vide a mechanism for periodic 
evaluation of programs and au-
tomatic termination of those pro-
grams unless the legislature acts 
affirmatively to continue their 
existence. 

"The unique characteristic of 
'sunset' is not, however, its eval-
uation function. Its unique char-
acteristic is the automatic term-
ination of agencies, programs, 
rules and regulations, state man-
dates, or laws unless affirmative 
action to continue them Is taken 
by a particular date." 

He pointed out that the 
CSEA does not oppose the review 
or reexamination of programs 
by the legislature. "It Is our 
position, however, that conven-
tional 'sunset' is not the appro-
priate means to accomplish that 
end in New York State." 

Mr. Wiley named several other 
states in which 'sunset' legisla-
tion has not worked, and point-
ed out that It should not be 
perceived as a money-saving de-
vice. U.S. Senator Edmund 
Muskie, in his remarks to the 
April 24 Sunset Conference, 
"noted that the review and ex-
amination process would un* 
doubtedly result In Increased ap-

propriations in some areas," Mr. 
Wiley said. 

He added that "aid to state 
and local goverrunents in the 
next budget approach $80 bil-
lion, and that "far from help-
ing the economy of New York 
State, the willy-nilly termina-
tion of agencies would un-
doubtedly restrict the flow of 
federal aid to New York without 
appreciably affecting the tax 
burden." 

However. Mr. Wiley stressed 
that "This does not mean that 
the legislature cannot and should 
not establish a program for reg-
ularly recurring oversight re-
view," but "since the Legislature 
presently passes on budget and 
appropriation matters, and since 
it has committees on expendi-
ture and review, there Is pre-
sently ample opportunity for ex-
amination and evaluation." 

He said that evaluation "should 
certainly not be scheduled beyond 
the de facto ability of the legis-
lature, given a reasonable com-
mitment of resources, to cope 
with the evaluation." 

He endorsed the State Assem-
bly proposal for a bipartisan leg-
islative committee composed of 
members of both houses as well 
as members of the public. "I 
suggest that public members in-
clude representatives of em-
ployee organizations which rep-
resent those who stand to lose 
their Jobs as a result of evalua-
tion . . . At the close of the 
evaluation, the legislature could 
take whatever action seems 
necesary following the review." 

after one of its native sons, 
Rocco Laurie. 

Mr. Laurie was a police offi-
cer killed in the line of duty 
Jan. 27, 1972. His partner, Greg-
ory Poster, also died In the 
shooting which is still unsolved. 
The men were assigned to the 
Ninth Precinct In lower Man-
hattan. 

Rocco Laurie was a native of 
Staten Island and a graduate of 
Port Richmond High School 
where he excelled in sports and 
ranked in the top quarter of his 
class. 

He attended lona College and 
later joined the Marine Corps. 
He was a sergeant when hon-
orably discharged. 

He was awarded the distin-

guished Bloomingdale Award 
when he graduated from the po-
lice academy. 

"I am delighted to have our 
school named for a man such 
as Rocco Laurie, whose life and 
devotion to decency and honesty 
will always be an Inspiration to 
us all," said the school's princi-
pal, Stanley Katzman. 

Mr. Katzman added Mr. Lau-
rie was "a hero In every sense 
of the word" and would make a 
fine example for children to 
follow throughout their school 
years. 

Other ceremony speakers were 
Police Commissioner Michael 
Codd. Marine Col. George Wilson 
and Rabbi Milton Rosenfeld of 
Temple Israel. Staten Island. 

Taylor Law Str ikes 
O r a n g e C o u n t y Local 

The New York State Public Employment Relations Board 
announced recently that it has found the Orange County 
Local of the Civil Service Employees Assn. and the Civil 
Service Employees Assn., Inc. in violation of the "no strike" 
provision of the Taylor Law. 

The State Board ordered the 
loss of the dues deduction privi-
lege for twelve months beginning 
on the first practicable date. 
The Association and the Orange 
County Local were found to have 
violated the Taylor Law by en-
gaging in a strike against the 
county irom March 17 through 
March 30. 1976. 

PERB said that no dues are to 

be deducted on behalf of either 
organization until each affirms 
"that it does not assert the right 
to strike against any govern-
ment. or to assist or participate 
In such strike, or to impose an 
obligation to conduct, assist or 
participate In such a strike" as 
required by provisions of Sec-
tion 210.3(g) of the Law. 

Rensselaer Job Openings 
(Continued from Page 5) 

experience. 
Th? chief program analyst 

post also has no test require-
ments, with appointments based 
on training and experience. Can-
didates must hold a bachelor's 
or master's degree in business 
administration, public adminis-
tration, social science, or psy-
chology; or a combination of 
experience and training. Officials 
did not say what the combliui-
tions should be, however. 

Thti eligible lists for the posts 

will also be used to fill other 
-vacancies in the county Social 
Services and Mental Health De-
partments. 

Police Training Tech 
ALBANY—An associate train-

ing technician police eligible list 
resulting from promotional ex-
am 35-976, was established April 
4 by the State Civil Service De-
partment. The list cozUalns five 
namesL 



REAL ESTATE VALUES 
P u b l l s h a r ' s N o t l c e : 
A l l r t a l t s t a t t a d v e r t i s e d In th is n a w s p a p e r Is s u b l t c t to tha F a d a r a l F a i r Hous ing 

A c t of 1968 wt ) lch m a k e s It I l legal to a d v e r t i s e " a n y p r e f e r e n c e , l i m i t a t i o n , or dis-
c r i m i n a t i o n based on race , color, re l ig ion , sex, or n a t i o n a l o r ig in , or a n In tent ion to 
m a k e a n y such pre fe rence , l im i ta t ion , or d i s c r i m i n a t i o n . " 
T h i s n e w s p a p e r w i l l not k n o w i n g l y accept a n y a d v e r t i s i n g for r e a l es ta te w h i c h Is In 

v io la t ion of t h e l a w . O u r r e a d e r s a r e I n f o r m e d t h a t a l l d w e l l i n g s a d v e r t i s e d In th is 
n e w s p a p e r a r e a v a i l a b l e on a n equa l oppor tun i ty basis. 

BrMklyii 

I Vi 

B A Y R I D G E , B ' K L Y N . 
1-FAAA. B R I C K , M o d e r n , N r . Shore 
Rd . , L g e . E a t - I n K i t . , E x c . Cond. , 
G a r a g e , Best R e s i d e n t i a l A r e a ) 
157,500. 
1 - F A M . , F U L L Y D E T A C H E D , Loc. 

H I N ' s , 6 B . R . ' s , 5 Baths , F i n . B s m t . 
W i t h B a r , C e n t r a l A / C , P r i v a t e 
D r i v e w a y , N i c e Y a r d , M o v e - I n Con-
d i t ion , R e d u c e d for Q u i c k S a l e ! 
$120,000. 
2 - F A M . , B R I C K , 6 / 5 R M S . , 3 M o d . 

B a t h s , 3 M o d . K i t c h e n s , 3 - C a r 
G a r a g e , L o a d e d w i t h X t r a s ! t72,500. 

T I D BOUZALAS REALTY 
8 3 3 - 2 7 0 0 

9 0 0 3 5 t h AVE . , B 'KLYN. 

RmI i i tott 
Svlllvaii Co. 

S U L L I V A N C O . 118 m i l e s N Y C 
W A N T E D 

(8 persons or I n v e s t o r s ) w i t h m i n i m u m 
$3000 e a c h ( h a v e proposi t ion for y o u . ) 
W h o w a n t s to bu i ld now or In f u t u r e , a 
s u m m e r or y e a r r o u n d h o m e on a t r e e d lot 
200 f t & o v e r i k a p v t l a k e w i t h l a k e 
p r i v i l e g e s . G o o d f ish ing & s w i m m i n g , no 
m o t o r boats, 10 m i n s to '/b hr d ' l v e f r o m 
a l l of t h e s e asse ts . T o w n s h u p p i n o . 
Q u i c k w a y R t 1 7 , r i v e r f i s h i n g 
( B e a v e r k l l i ) . P e p a c t o n & Connonsv l l l e 
r e s e r v o i r s , n i tec lubs, r e s t a u r a n t s . Gros -
s ingers , sk i ing , snow mobi les , hunt ing , 
publ ic gol f course , M o n t l c e i i o r a c e t r a c k , 
hospi ta l . I f th is f i l l s your needs or w a n t s 
a n d you a r e s incere , p lease c a l l 201-377-
4909, o w n e r . 

Ntw Yorfc Strtt 
M U S T S E L L - G R E E N E C O U N T Y , 

A T H E N S , N Y . - 6 R O O M S A L T B O X 
H O U S E . N e w f u r n a c e a n d roof. W o r k i n g 
f i r e p l a c e . V i l l a g e w a t e r a n d sewer . L o w 
taxes . SIS.OOO or best o f f e r . Ca l l (313 ) 638-
8461 b e t w e e n 6 P M a n d 11 P M . 

RmI Istott 
Alobttina 

F O R S A L E I 
R E T I R E M E N T H A V E N 

E s t a b l i s h e d f resh w a t e r f ish ing c a m p , 
w h i c h Inc ludes c a m p store a n d stock, 
boat dock, a n d boats a n d motors . 
Th is 4 a c r e s of h e a v e n is located on 
b e a u t i f u l L a k e G u n t e r s v i l l e in N o r t h 
A l a b a m a . $85,000 to ta l p r ice . 
RAY B R A N N U M A G E N C Y , I N C . 

( 2 0 5 ) 5 8 2 - 2 0 0 3 of f ic* , 
or ( 2 0 5 ) 5 8 2 - 3 8 5 0 horn* . 

C O U N T R Y L I V I N G I N P I N N A . 
34 A c r e s $18,400, 23 A c r e s $15,400; 11 
A c r e s $8800; 100 A c r e s $50,000. A l l a b o v e 
w i t h r o a d & c r e e k f r o n t a g e 8i 2 0 % d o w n 
p a y m e n t w i t h t e r m s a t 7 ' / i i%. A l s o 
b e a u t i f u l 60 A c r e s w i t h 5 a c r e l a k e for 
$33,000. W e h a v e v a r i o u s o ther p a r c e l s 
a v a i l . F r o m 1 t o 2 0 A c r e s . 
L O U I S W . H A W L E Y , R . E . , c a l l W i l l i a m 

L . K l n t n e r , R . E . S . , 7 t7 -746-1074, Sus-
q u e h a n n a C o u n t r y , p a r t ef t l i e End less 
M a u n t a l n s . 

I Ittoft - Ttmi. 
T E N N E S S E E - T H E B E A U T I F U L 

L I F E 
W e e k e n d s , V a c a t i o n s , 

Y e a r ' R o u n d , R e t i r e m e n t , 
I n v e s t m e n t In the F u t u r e 

R U S S W O O D S H O R E S 
O n the B e a u t i f u l Shore of 

K E N T U C K Y L A K E In 
T h e V a c a t i o n L a n d of 

T h e C e n t r a l South 
A P l a n n e d Subdiv is ion t h a t 

has E V E R Y T H I N G . . . 
C o u n t r y l iv ing . C i ty convenience . 

Boat ing , F i s h i n g , H u n t i n g , S w i m m -
ing, Tenn is , Gol f n e a r b y . 

W r i t e for B r o c h u r e s : 
R T E 1, B O X 359, S P R I N G V I L L E , 

T E N N . 38256 
or C A L L : 901-642-7997 

Rtol Estatf CoiNido 

ss^sss^sses^ssessesgesgji^t^ig^ 
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{ HEMOSTQROWMG 
[ nSNCHCflNADIAN 

O U M RESTAURANT 

I FRANCHISE AVAILABLE 
In til major centws of the country, 

$200,000. Minimum-required, 
Reply In confidence, stating credit 

reference to: 

I TOM-POOCEMTDMATIOIMLLTD. 
« / • OumM^ l o n o m y A A s s e d e t w s , 

JJJ, 3 4 0 0 , M®«ry» S « « r y , 
O i M b M , CANADA, 

o n 1 N 4 

C A N A D A - N O V A S C O T I A T r o u t L a k e , 
A l b a n y . B e a u t landspd esta te , y e a r round 
l iv ing or just for s u m m e r . M o v e in this 
f u r n d a l l equ lp t h o m e r e a d y a n d 
w a i t i n g for you. F u l l bsmt , 540' of l a k e 
f r o n t a g e . Y o u c a n ' t go w r o n g . 
2 0 1 - 3 7 1 - 8 6 6 9 . R. Par t r idge 2 6 5 
S t u y v M o n t A v « , N E W A R K , N .J . 
0 7 1 0 6 . 

50 A C R E S - ST . A N N ' S H A R B O R - of 
p r i m e l and on t h e Cabot T r a i l . W a t e r 
f r o n t a g e . St. A n n ' s H a r b o u r a r e a . N a t u r a l 
R e c r e a t i o n a l P l a y g r o u n d . F i s h i n g , 
H u n t i n g , B o a t i n g , S w i m m i n g , Gol f , e tc . 
A s k i n g p r i ce $42,000. P r i v a t e sa le In-

, q u i r l e s t o 
i K E N B R Y S O N • 38 F A I R V I E W S T . , 

S Y D N E Y , N . S . , C A N A D A 

H«lp Wonttd M/F 

Acrtof* - N.H. 

F O S T E R P A R E N T S N E E D E O I 
F o r B l a c k school a g e c h i l d r e n , f a m i l y 
groups, adolescents , w i t h spec ia l needs. 
F i n a n c i a l ass is tance p rov ided . 

Also . . . B R O N X F A M I L I E S O N L Y 
Shel ter p r o g r a m , short t e r m e m e r g e n c y 
c a r e for c h i l d r e n f r o m I n f a n c y to 12 y e a r s . 
Ca l l (212 ) 371-1000, E x t . 361, C a t h o l i c 
H o m e B u r e a u 

B E D F O R D T R A I L E R P A R K 
B E D F O R D , P . E . I S L A N D 

5 M I n . f r o m D a l v a y & Stanhope Beaches 
10 M l . E . of C h a r l o t t e t o w n on Route 6 

Off R o u t e 2 a t B e d f o r d 
F u l l Hookups, S tore 8. Ice, F r e e H a y 

R ides 
C a m p F i r e , B a l l D i a m o n d , Pe ts W e l c o m e 

M i n i Gol f 
R e s . 709-753-6733 

C a m p g r o u n d 902-673-26S1 
W r i t * B M l f e r d Trai ler Park 

BMi ford , M t . P i M s a n t , P.E.I. 

RMKH I I B M KtORT 
8 Pooia-Iiidoar Pool, Saunas, 6 
Tannia Cts, Tennis Pro, Horse-
bMii Riding, Golf, Child Counae-
k>r, menu selection, 2 Cocktail 
Lnunges. 

R e s e r v e M E M O R I A L D A Y 
L A K E G E O R G E 15, N . Y . 12846 

P H O N E 5 1 8 - 6 6 8 - 5 7 6 7 

L A N D FOR SALE 
Southwest N . H . n e a r M a s s . l ine 
5 A c r e s - p a v e d r o a d 
near v i l l a g e - P r i c e $4500.00 

11 A c r e s - p a v e d r o a d , 
tei 8. e iec - P r i c e $7500.00 

22 A c r e s - v i e w , a l l 
wooded, t e r m s — P r i c e $9500.00 

W A L S H REALTY C O . , I N C . 
WEST R INDGE, N . H . 0 3 4 6 1 

TEL. 6 0 3 - 8 9 9 - 5 1 0 1 

Ntw Jtrity Staff 
B U R U N O T O N C O U N T Y 

R A N C H E R $ 3 3 , 5 0 0 
" S p a c i o u s c o r n e r l o c a t i o n w i t h m a n y 

shrubs a n d t rees . I m p r e s s i v e " L " shaped 
h o m e f e a t u r e s c u s t o m I n t e r i o r . L i v i n g r m 
boasts ' smoked-g lass a n d c o r k e d ' w a l l s . 
M o d e r n k i t c h e n w i t h a l l app l i ances . F o r -
m a l d i n i n g r m , A D D E D R E C R E A T I O N 
R O O M , 3 bedrooms, 2 baths. A t t r a c t i v e 
w / w c a r p e t i n g , c e n t r a l a i r condi t ion ing, 
a n d m o r e . F H A or V A f i n a n c i n g to 
q u a l i f i e d b u y e r . 

L o c a t e d In W I L L I N G B O R O , N . J . 
P H O N E 6 0 9 - 8 7 7 - 7 1 7 1 

RYAN-REALTY I N C . 
W I U I N G B O R O , N E W JERSEY 

Strvlcts 
F R E E C o m m e r c i a l / r e s i d e n t i a l es -
t i m a t e s . W e do it a l l ! P L A N S , P E R M I T S , 
C O N S T R U C T I O N , redes ign of homes, of-
f ice, f a c t o r y . A L S O v iny l , siding, roof ing. 
B id w o r k w e l c o m e . 
(516) 796-1555 R E F E R E N C E S 

Vocations-Canada 
Nova Scotia 

MILESTONE M O T O R COURT 
21 S O U N D P R O O F 

F I R E P R O O F U N I T S 
C O L O R T V - A I R C O N D I T I O N -

I N G 
L E S S T H A N F I V E M I N U T E S 

W A L K T O B E A C H . 
W r i t e F o r B r o c h u r e 

B O X 6 5 7 A , O O U N Q U I T , 
M A I N E 0 3 9 0 7 

M r . a n d M r s . H a m l i n Lord , 
O w n e r s 

TEL: 2 0 7 - 6 4 6 - 2 7 4 3 

Acroago - Ftnn. 
P O C O N O 

M O U N T A I N S 
B e a u t i f u l A c r e s of wooded land. N e a r M t 
Pocono a n d St roudsburg , nest led a m o n g 
120 sq. m i l e s Sta te F o r e s t L a n d . F i n a n c -
ing A v a i l a b l e . C A L L F O R A P P O I N T -
M E N T . 

2 1 5 - 9 6 7 - 5 5 8 8 

L A N D - W E H A V E A G O O D 
S E L E C T I O N 

1 5 t o 3 0 m i n . E of H b g 11 A c r e s of M o u n -
t a i n L a n d . 
80 A c r e s of M o u n t a l n l a n d . W o u l d sell 40 

a c r e s Good hunt ing 
6 7 A c r e s close to Penn N a t i o n a l $15,000. 
10 A c r e T r a c k close to T r a c k Ca l l today 

A C T I V E L I N E R E A L T Y , H E N R Y J. A R -
N O L D J R . 1-717-273-4751. 

A M E R I C A N Y O U T H 
A D V E N T U R E 

6 w e e k t r a v e l - c a m p i n g t r i p 
th roughout the U .S . V is i t S m o k e y 
M t s . , N a s h v i l l e , G r a n d Canyon , L a s 
V e g a s , S a n F r a n c i s c o , F r o n t i e r s 
D a y . Rodeo In C h e y e n n e and other 
In te res t ing points. $700.00. Ca l l 
RESTON H O M E O W N E R S AS-

SOC. 
P a u l O r l a n d o 703-437-1403, or T o m 
N e w m a n 301-552-1777, 301-794-8064 

ADMIRAL 
DICBY INN 

D i g b y , N o v a Scot ia 
• 4 0 m o d o r n u n i t s 

• d i n i n g r o o m • poo l 
P.O. Box 6 0 8 

( 9 0 2 ) 2 4 5 - 2 5 3 1 

THE C O L O N Y 
• Res tauran t • Motor I n n 

• Cocktai l Loungo 
Ft r ry T o r m i n a l 

Y a r m o u t h , N o v a Scotia 
( 9 0 2 ) 7 4 2 - 2 3 9 1 

( O p e n In Early Juno) 

Camps/Wiidtrntss 
C H O O S E Y O U R ADVENTURE: 
B a c k p a c k i n g , m o u n t a i n c l i m b i n g , 
canoe ing , f i sh ing ! C u s t o m i z e d ex-
p l o r a t i o n s to F l o r i d a , A l a s k a , 
M i c h i g a n , N e w f o u n d l a n d a n d m o r e . 
W e e k e n d to m o n t h long — a l l ages. 

tomm MVR ABvnnwis in . 
3800 P A C K A R D R D . , A N N A R B O R , 
M I C H I G A N 48103 

Ntip Wantid 
M A I N T E N A N C E M A N - 18-20 

H O U R S W K L Y . P H O N E 
365-66S9 - l A M • 4 P M . 

3 L O T S F O R S A L E , P A L M C O A S T . 
F L O R I D A N E A R D A Y T O N A B E A C H , 
W A T E R F R O N T L O T I S 1 0 1 ' * 1 4 $ . 
O T H E R L O T IS 80 'x l3S ' . 

( 2 0 1 ) 3 4 0 - 1 9 1 1 

FOR SALE - LOT 8 0 x 1 0 0 
C I T R U S S P R I N G , F L A . C A L L M R S 
H I L L (516) 535-4870. 

C A N A D A BY RAPT! 
D o w n B r i t i s h C o l u m b i a ' s v i r g i n 
R ive rs . S p a r k l i n g Chi lcot in a n d 
m i g h t y F r a s e r . C r u i s e u p 
coasta l f io rd , f ly over g lac ie rs of 
Coast R a n g e plus 200 th r i l l i ng 
yet sate m i les by r a f t th rough 
c l e a n e s t m o s t m a g n i f i c e n t 
scenery on this Cont inent . $785 
10 days . P l e n t y of w a t e r this 
s u m m e r ! A L L Incl. f r o m V a n -
couver Into C a n a d i a n R i v e r ex-
pedi t ions 845 H o r n b y St., V a n -
couver , B C 604-926-4436. 

. • •:• •:• •;• •:• •:• <• •:• •:••>•:••;• •:• •:• •;• •:• •:• 
SAIUSOTA FlORiOA 

1: FREE WELCOIME KIT 
FINANCIAL ind COMMU-

J NITY INK>RMATilON wriic 
EUi* Saraioi* B«nk md Tiutc 
Co., P.O. Box 1718, Satuioc*, 

> Florida 3.4578. or phone 
j: (813) 366-2S80. 
^ A t t n . ; M s . W i l c o x . 
•:• •:• •> •:• •:• •:• •:• •;• •:• •:• •:• • •:• 

C A S I N O G A M B L I N G 
7 0 ACRES mul t i -purposo commor -
cial l e n i n g off At lant ic City Ex-
prossway w i t h e n a n d off ex i t . 15 
m inu tes to At lant ic Ci ty . 

Ca l l M r . LOUIS J. CHILA 
2 1 5 - 6 6 7 - 9 9 0 0 

5 5 5 Ci ty Line A v e n u e 
Bala Cynwy<^, Pa. 1 9 0 0 4 

M A L FOR COUPttS fc FAMKJM 

i l t w i n 
r a N B S 

M m M O U N T A I N 
^ ^ ^ ^ MOUSI 

R F D - fS , K I N G S T O N , N . Y . 12401 
2 H r s N . Y . T h r u w a y , E x i t 19 . 

T e l . 914-338-2314 
2 P r i v a t e L a k e s . G r e a t B a s s & 

P i c k e r e l 
C R Y S T A L C L E A R F I L T E R E D 

P O O L 
M o d e r n A c c o m . set on 200 w o o d l a n d 
a c r e s . L a w n sports, tennis , boccl . 
E N T E R T A I N M E N T N I T E L Y . 3 
h e a r t y m e a l s d a i l y In our A i r Cond. 
D i n i n g R m . B a r & L o u n g e . 
L i t e r a t u r e on request . W k l y r a t e s $99 
to $150. A lso Spec ia l F a m i l y R a t e s . 
G r o u p s 8i C lubs Inv i ted . 
Spec ia l J u n e W k s 8. W e e k e n d s 

S H A M R O C K LODGE 
O N BEAUTIFUL LAKE ROSSEAU 

T H E A L L I N C L U S I V E F A M I L Y 
R E S O R T A D J A C E N T T O T H E B E S T 18 
H O L E G O L F C O U R S E I N T H E N O R T H . 
W i t h a w o n d e r f u l h o m e y a t m o s p h e r e 
w h i c h w i l l k e e p you c o m i n g back a l l y e a r , 
e v e r y y e a r . Superb cuis ine, m e t i c u l o u s 
c o n c e r n for your e n j o y m e n t . A p l a n n e d 
c h i l d r e n ' s r e c r e a t i o n a l a n d e d u c a t i o n a l 
p r o g r a m by q u a l i f i e d s ta f f . Safe, sandy 
beach, hea ted indoor pool, f r e e w a t e r ski-
ing a n d l a u n c h t r ips . F a r f r o m the m a d -
d e n i n g c r o w d in a p a r k l i k e s e t t i n g . 
Spec ia l C h i l d r e n ' s Rates . W r i t e or phone 
( 7 0 5 ) 7 6 5 - 3 1 7 7 . B O X 2 1 8 . PORT 
C A R L I N G , O N T A R I O , C A N A D A , 
POB 1 1 0 . O P E N ALL YEAR. 

SILVER DART MOTEL 
Located in t h e hear t of C a p e 
Breton Is land. G o u r m e t d in ing 
w i t h a panoramic v i e w of t h e 
lakes. TV , radio a n d pr iva te 
b a t h . A l l a c c o m m o d a t i o n s 
r a t e d excel lent . 
W E S T E X I T - T R A N S C A N A D A 

H I G H W A Y 
O N B E A U T I F U L B R A S D ' O R L A K E 

Box 399, B a d d e c k , N o v a Scotia 
T e l e p h o n e (902 ) 295-2340 

T e l e x : 019-35117 

BEACH RF 
lOCUMTSMKnTQIIOaM 

e x t i n i i a ^ - m w f c m a — 
• liiii<rl|yf«ii—i»i4iHiiii 
e 
a MrwDMakMiiA.TVtaâ  
e *WmW OaH a leckv Ck,*-. 

P . O . S o x 9 3 6 CSL 
MONTAUK, N . Y . 

11954 
(S16) 6 6 t . 3 1 0 3 . 5 1 0 4 

" O N T H E W A T E R F R O N T " 
HousekecpinR CoiiaRvs ar Moie l 3 
d«yf 3 -nights on Cape. Cod Bay. 
M a y thru June IH * after Labor Day 
f rom 555.00 M o i r l U n i w (o f f 
Beach) w i th Pool, S45.00. W r i t e for 
F r t t Brochure. Seaien Rale* Upon Re-
quest. Season RatetFromsllS.OO. 

L IGHTHOUSE C O T T A G I S 
E a i t Sandwich Beach 

Dept. J 
Katt Sandwrch, Massachuittts 

41MSS.1247 

C O V E R E D W A G O N V A C A T I O N 
A u t h e n t i c w a g o n t r a i n , o r i g i n a l 
p ioneer t r a i l , f i n e food 8, c r e w . 9 
c o v e r e d w a g o n s on t r a i l by d a y : 25 
f o r n i g h t c i r c l e . S t a g e c o a c h , 
horseback , c a m p f l r e s . M e m o r a b l e 
f a m i l y or s ingle a d u l t e x p e r i e n c e . 
R e m a r k a b l e r e p e a t r a t e . E v e r y t h i n g 
furn ished . F o r co lored b r o c h u r e 8i 
reserv;*»ion^ 

W A G O N S H O I N C . 
Bex CSL 

Q U I N T E R , K A N S A S 6 7 7 5 2 
9 1 3 - 7 5 4 - 3 3 4 7 

TO HELP YOU PASS i 
GET THE ARCO STUDY BOOK 

BOOKS 

Accountant Auditor 
AdminlstraUve Assistant Offleer 
Assessor Appraiser (Real Estate) . . . 
Attorney 
Auto Mechanic 
Beginning Office Worker 
Beverare Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 
Building Custodian 
Bus Maintainer 
Bus Operator 
Captain Fire Dept. 
Captain P.D. 
Cashier 
CiTil Engineer 
Civil Service Arith. and Vocabnlary 
Civil Service Handbook 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. and Inspec 
Correction Officer 
Court Officer 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
Lt. Fire Dept 
Lt. Police Dept. 
Electriciai^ 
Electrical Engineer 
Fireman F.D. 
Foreman 
Prob. and Parole Officer 
Notary PubUc 
Nurse (Practical and Public Health) 
PACE Pro & Adm Career Exam 
Parking Enforcement Agent 
Police Administrative Aide 
DieUtUn 

PRICES 
e.oo 
S . M 

. « . M 
S.0« 
S . M 
8.00 

. 4.00 
•.00 
5.00 , 
8.00 ' 
5.00 
5.00 
S.OO 
8.00 
6.00 
8.00 
4.00 
t.OO 
4.00 
2.00 
6.00 
5.00 

. . . . 6.00 
6.00 
4.00 
5.0«< 
8.00 
8.00 
8.00 
5.00 
6.00 
5.00 
6.00 
4.00 
i.OO 
6.00 
4.00 
5.00 
5.00 
5.00. 
4.00' 
6.00 
1.45 
4.00 
5.00 
5.00 
5.00 

.8.00 

H.S. Diploma Tests 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
HospiUI Attendant 
Housing Assistant 
Investigator-Inspector 
Laboratory Aide 
Librarian 
Machinists 6.00 
Maintenance Man 5.00 
Maintainer Helper A and C 4.00 
Man Si Admin Quiszer 8.50 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00M 
Notary Public . 6.00 
Police Officers (PoUce Dept. Trainee) 6 00 
Playground Director — Recreation Leader 6.00 
Postmaster 5.00 
Post Office Clerk Carrier 5.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.OO 
PreUminary PracUce for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno s j o 
Probation and Parole Officer g.oo 
Professional Trainee Admin. Aide ' 5.00 
Raib-oad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4 .0^ 
Sergeant P.D. T.oJi 
Senior Clerical Series 6.00 
Social Ca«e Worker 8.00 
SUff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 6.00 
Supervision Course 5.OO 
Transit Patrolman 5.OO 
Vocabulary, Spelling and Grammar 4.00 

C o R t a i n s P r e v i o u s Q u e t t i o R s s R d A R s w t r s o R d 
O t h e r S u i t a b l e S t u d y M o t t r i a l f o r C o m i R g E x a m s > 

I — " 

N Y C : ( 2 1 2 ) 6 9 5 - 0 9 8 8 
l . o c d l : ( 9 1 4 ) 8 9 5 - 2 0 4 1 

I ! 

LEADER B O O K STORE 
11 W a r r e n St., N e w r o r k , N . Y . 10007 

Please send me copies of books checked above. 
I enclose check or money order for $ 

Add ) 0 ci'ni> ior puitagtt- and hitndlinK uoU 8 % S a l a Tax . 

N a m e 

Add ress 

C i t y S ta te 

BOOKS NOT KtTURNABUi AKILK 10 DAYS 



o t t c 

. . .Complete 

cofnpUt* with fwrnitura, carpvt, 
cor porf, Kr««n«d pQtio, all •Uctrk kitch«n, ccntral 
hoot, plui a ONE YEAR WARRANTY from dot* of 
doting. 

CLUBWILDWOOD 
an adult mobile home park 

M 5 n i w l H trcM (mN i M c h M . «dhino d ^ M to 
Iwwry C h b Homm, ^oel. S M M e o H , loNndry, mmt - COUNTRY ClUB 
UVMG AT NICF S KYONO COMPAM. 

CLUB 
WILDWOOD 

N O U H : M O N . - S A T . « A . M . • S r JUL 
S U N M V M T O S P J L 

bPHONE: (813) 868-7216 
or 8634756 

HOOM Mnd M« mora informotion! 
NAME 
ADDRESS.. 
OTY 

I STATE.. 
I Z I f 
> S«fMlt«:a«ibWiMwMa,Oti«Paf«iw«vM«d., 
L te _ . . ^ ^ J 

3IIC ^<K: 

SHOOT THE RAPIDS! 

R a f t Trips in W . V a . 
• CHEAT RIVER CANYON one day trips 4 hours from D.C. 
• NEW RIVER GORGE one and two day trips through the 

"Grand Canyon of the East" 
• Train Package—leave D.C. fr iday PM and return early Sun-

day afternoon 
• KUS TRIPS FROM O.C. • 303-S36-1000 ar 3 O 2 - 3 7 9 - I 0 S 3 

I n VIrginiQ um Area Cede 7 0 3 - S a m * Numbers. 
• INFlATABlb KAYAKS available at low water levels on the 

Cheat in June and on the Upper New in July and August 
e Kayak school—introductory to master classes 

INFOftMATION ANO free biochurti 
write t* 

A P P A U C H I A N WILOWATERS, IND. 
P . O . B o x 3 2 3 4 C , 

Co lumbus , O h i o 4 3 2 1 0 
or call 268-4427 

P I N N S Y L V A N I A 

1oiii!n(!r7Co3S 
M t . P o c o n o C 2 , P a . 18344 • " I M P O t l V 

( 7 I T ) l 3 H i n 

e 
• f n a w m u u " 

ENTCnrAINMENT EXTRAVAGANZA FOR 1977. Mil-
lion Dollar EniertainmenI Schedule. Top Slari ot 
Stage. Screen I TV New St>oi»» every nighl Dancing 
to great Banda or new eiciling Oiaco Lounge every 
night No cover or mm lor gueala LOW MIDWEEK 
TENNIS PACKAGE. Top Pro Inttructora. Free UM OI 
Indoor 4 Outdoor Courta OLYMPIC SIZE Indoor t Out-
door POOLS Healed to SO* year round, complete 
Health Club. AM Water Sports large Private Lake 
Baal>»g-Sailing-Sea Jeepa PRIVATE RIDING STAiLE. 
Scenic Trailt tt<iu beauH'ul Pocono Mtni LUXURIOUS 
ACCOMMODATKMS—Panoramic View»—Sunken 
Blha ELEGANT OINING-3 Delicioui Meali Daily AH 
Queat 4 Public Rooms completely air cond. NEW IN-
DOOR SPORTS PALACE-lndoor Tennis Pocono s Lar-
gasl Indoor Ice Skaling Rink. Regulalion Basketball-
Handball Couns-Volleybali-Aichery-Golt 4 SKEET « 
TRAP RANGES Rille 4 Pislol Range Color Brochurt 

FREE OmSCT LINE N.Y.C. « SUBURBS 

7 
(212) 966-7210 C A L L A N Y T I M E 

INCL. S A T . t S U N : 
C«IIFiHFrMn(NY.NJ.MiJ 4 Del ) M 0 - I S » 4 1 1 « 

I I V . C OMae IIMT44STT 

M M 

O N T H E O C E A N 
Memorial Day 

Available 
C A U : S i e - 2 6 7 - 3 4 4 6 

2 1 2 - 4 4 6 4 0 6 0 

Motel • Efficiencws 
T.V. in all rooms 

TENNI8 ON PREMISES 

MonUuk Highway, Ainagan»ett, L.I. 

p n r O N O M T S . ' 

P O C O N O 
WEEKEND 
^for Couples Only! 

$ 1 4 2 . 0 0 p«r coupio 
Friday thru S u n d ^ 

(ptatsantfiifalurties) 
Ow ON umpMe rate Mdtidis 3 meals i day — 
yew own 3-fooin chaM Mitk lirtpltc* — iN wKr-
taNMwnt «n4 acti«itie$ fm: tanns. archary. dm-
Mf twci, tutuMf tnik, filli tMci, |oH, tecychn^ 
niNMatHfO foN, bidllNlltOR. 
Nl|titty Mtertammetil in oer dob and aH oth« K-. 
tnntws are «j.chni»elii toi ti>t pwsts 

P r M H o T M b M h Riding Oatty 
• r M M H t i n M 

VECTTL W K B NOUA MUHF 
W( km only 34 cMtb-ctl (2IS) 6»-4«10 
nowtotyowrtsemtNii. 

I W | k a n * 2 U M f M 
tttM«iM 

K r a t w a v l l l * . P c n n s y l v a t i l a 1 9 3 3 3 

The3Day 
Vacation 
2Continentai Breakfasts 

2 Gourmet Dinners 
2NigmslnA0eiuxe 

RoomWithCo^TU 
RATED 

mWJ Writ* for Brochui* 4 

iRonx) 
ntsowMOHL-wowTmMmNC i s i w .«y 

^ 1 1 9 4 0 - S — ' »^ir.r5l6j<)68il!? 
AFRTI a |g Jina II EM*I DMIM IIMM) 

M S Mtaadi 

ENJOY 
M A I N E 

LOBSTERS 
W o u l d you l i ke to have the p r i m e , [ 
g e n u i n e M a i n e L o b s t e r d e l i v e r e d | 
d i r e c t f r o m AAaine to you r door? 

• 
I f s o , c a l l t o l l f r e e 

N e w E n g l a n d t h r u N e w Y o r k 
( 8 0 0 ) 3 4 1 - 9 6 2 2 

' o r 2 0 7 - / 9 7 - 4 3 2 3 

Write: 
L W . BEAL & C O . 
39 AUBURN STREET 

PORTLAND, ME. 04103 

i f Resumes Plus Inc. 
One day writing service 

F r i f : Lifetime updating, 
F r t t : Seminar "The Liberated 
Civil Servant" & Two films 

Twelve IBM typefaces 
Civil Service Career Advisirs 
Call t t i e ' t o n l i i f i i c i B N i M t r i " 

2 1 2 - 4 9 0 - 3 7 5 5 24 hr. 
30 E 42nd St. NYC 10017 ' 
Phone & mailorders 

Oktoborfost in July! 
B A V A R I A N S U M M E R FESTIVAL 

July 1 through July 17 
^ Bari«etvlllo, Pa. 

Special Ratoi For 
Bui Groups and Families 

For Folder: Bavarian Society, 
Dept. 9, Kempton, Pa. 19529 

KESERVB NOW FOR 

DECORATION DAY 

AVON LODGE 
i O u f N F A u s a u M . N.v . i m t *>HIN FAMILY • OPEN ALL YEAR 

C « U M » e T R . V X . ( l t l ) M M I » . 
tiW'iHfV I BCLICWUS MtALi BALUR I'iLUXC RMS . TV • INDOOR POOL -•'UHA • DANCING • ENTERTAIN [MT • rONNECTEO BUIL0INC6 • DIETARY LAWS 

C A L L FOR L O M O R O U P R A T E S i . • Oj)/or Spr i g d fuij <.«,..(« 4 COhlxntlOili 

(CnttagcB 
BfUi-xc C f f i r i r n r n A p a r t m c i i * 

Meal Family Vacation Resort 
S t u d i o A p t s , O n e a n d T w o B e d 
r o o m C o t t a g e s a n d E f f i c i e n c y 
A p t s o n W a t e r f r o n t — S h i n n e c o d ' 
B a y , P r i v a t e B e a c h , M a n n a -
B o a t s & M o t o r s . 

WHY SETTLE FOR LESS* 
F e w V A C A N C I E S 
FOR JULY A AUG. 
WRITE FOR OUR 
C.Sl. BROCHURI 
CANOE PUCE RO. 

Hampton Bs^ LL NY. 
5 1 6 - 7 2 8 - 0 5 a W 

"FRIENDLIEST EVER" 
. . . O u r Guosts Say . 

P r o b a b l y I t s t h e I n f o r m a l i t y ; 

t h e u n s p o i l e d s p a c i o u s n e s s o f o u r 

600 r o c K b o u n d , o c e a n a c r e s . 

G o l f , t e n n i s , s w i m m i n g , b o a t i n g , 

e n t e r t a i n m e n t a n d c h i l d r e n ' s 

a c t i v i t i e s . L o b s t e r b a k e s , f i n e 

N e w E n g l a n d f o o d , c o m f o r t a b l e 

r o o m s i n t h e L o d g e , L i g h t h o u s e o r 

c o t t a g e s . M A P , W r i t e 

J o h n M . B r a d f o r d . 

C o m p . G o l f ' t i l 7 / 9 a n d a f t e r 8 /27 . 

Mainc^ cuiiplHf o c n n i c o n . 

Lebasco 
SEBASCO ESTATES 

MAINE 04S«S 
^ ^ ^ (207-389-1U1) 

$ 
MASPETH COIN 

& STAMP $ 
6 9 - 1 0 G r a n d Ave . 

(212 ) 4 7 8 - 2 9 6 5 

W E BUY & SELL ALL 
GOLD, SILVER, STAMPS 

& C O I N S . 

Estates & Collections 
Appra ised 

Paying $ 2 . 7 5 to $ 3 . 5 0 
For Silver Coins 

MULTIPLE SAFETY 
SYSTEMS 

Special iz ing In 
S M O K E A N D HEAT 

DETECTION ALARMS 
For Apts & Pr ivate H o m e s 

For Free Est imate & 
Fami ly Fire Safe ty P lan 
CALL M R . M A T T H E W S 
Days ( 2 1 2 ) 6 8 2 - 5 8 4 4 
Eves 2 1 2 ) 7 3 1 - 5 4 6 1 

F 
R 
O 
M 

• New Deluxe Rooms 

$6 pefson 
dU. 

occu.. 
• Colof 

Cable TV tindiv. Heat&Ar Cond 
Rooms • Ideal M i d ^ ^ Locatior 
• Reasonable Package Plans Aval, 
t Heated Pod 

*eMei.HolidBfP9rioda 

BARNACLE MOTEL 
D e p t . C 

Rte.28.We«tO«mis.MA. 
Tel. 1-817-394-8472 

THE ALADDIN 
m — M i u i m , N.v. HTM Ifwor Fa l lMur t I 

WELCOMES 

MEINMULOAYWKNO 
F r i d a y , M a y » - M « n « o v . M o y M 

f'M »li*m I Owct M. I MMI Owll. OrtMft 
U«t un I M w 4 OiidHc Nut . Scvw MMW unhtmu TMWt AM H<r<acu (It Dwclnf. I nh'MiiuMat. C«ct)a>) r«it< 

ReuniTriyluiFareSII 

i t u i u v p u m N , f M R n u M i y MC u * 
« M H i c i s w munii m wmt 

T H E K M I T M F U U I V . M S T S 
O m i C T W i l E : a i a - « 7 i - < M * « 
N ^ Mmm: • t 4 - 4 » 4 . n 0 0 

every 3 weeks 
AND GET AN ASSOCIATE DEGREE 
IN JUST 2 YEARS! 

Programs in 
liberal arts, business 
administration/Man-
hattan. Liberal arts, 
business adminis-
tration and legal 
assistance/Yonkers. 

Tuition: $55 per 
credit. 

Classes stan in 
September. Inquire 
now. Interviews 
scheduled weekly. 

For further infor-
mation send in the 
coupon. 

The first weekend 
college In the 
metropolitan area. 

EhzaDelh Selon College 
admits students ot any race, 
se.x. color, religion and national 
or ethnic o'igin 

' ELIZABETH SETON COLLEGE I 
IYONKERS/MANHATTAN 

11061 NORTH BROADWAY 
I YONKERS, N Y. 10701 ' 
I p h o n e ; 914-969-4000, ext. 60 

! C S L 5 - 2 7 

I 
I STREET 
I CITY 

M 

SUMMER SCHOOL at 
ST. FRANCIS COLLEGE 

"Summer tchool li wh«r* th« Mudant hat th« opporhinlty 
to tall* th« course* that ware olwoyt wonted ^t never 
ovailobl*. M it the leuion that keeps the mind oiert for th* 
rigor* of the fall ood spring semester*." 

John Pewey. 
Two five week seuions ore ovollabi*. 

Classes are held day ond evening. 

S e t i i o n 1 June 7 - July 8 
Session 2 July 11 - Au^. 1 2 

(Clones mtti Monday thru Thursday) 

A jpec io l ten week tes i ion wi l l be held for those w h o wish to 
ovoi l themselves of our extension cenlers, a n d prefer only 2 
evenings o week. Ttiese dosses wi l l run f rom June 6 to Aug . 11. 

Writ* M caU St. Frwsci* C*U*9*, 1*0 R*m*Mi Slr**t, 
• r e « i i l y n , N * w Y o r k 1 1 3 0 1 . 

(212) M 2-2300 

DEERFIELD - Y a r m o u t h C o u n t y 
N O V A SCOTIA 

I n f o r m a l V a c a t i o n Resort H i d e a w a y 
11 Mi les From Y a r m o u t h 

9 0 2 - 7 6 1 - 2 0 1 0 

FOR REST A N D RELAXATION 
In a n unspoi led rura l set t ing on b e a u t i f u l 

Lake E l l e n w o o d 2 

C l e a n , clear, country a i r • C o m f o r t a b l e w i t h b a t h 
M A I N LODGE • LAKE a n d W O O D L A N D LODGES 

• C O T T A G E S 
Resort facilities iaclude uilboats, canoes, water skiinc, 
tennis, shuffleboard, croquet. Dining room, cocktail 
lounse, coffee shop, gift shop. Recreation hall feature* 
table leonii, shuffleboard and dancing to recorded music. 
Putting Green. Stocked Trout Pond. .We teach art of 
fly fishing. Rates: European Plan: Single S30.00. Double 
Occ $32.00. Thrt-e in room S39.00. No charge for 

f. children under I I . Occ* Same Room. 
^ Wbtm rt$*rvlmg wunliom Civil Strvitt Lttdtr lor rttai 

T/ iey Swine at a Touch! 
l U k H O C b s 10 P L A N T S ! 

Nvw and l i«ndiome gdrd«n 
g«lv cast a l u m i n u m p U n I 
racks Save flour spaiv and ac-
ccnl your windows Dccurativr 
hardware r « | u i m only 1" 
m u u n t i n g space. Kvmuvabic 
Huti-d trays Elc|ianl. yet sturdy 
kWinKinj; racks ct impl imeni 
)t)ur plantk 

• l«7/ V ^ 
Medsurv 40" s 13". Spccily black or 
white. Price »39 95 per pair ppo. 
Small sl:c «vail«blt }<" x 13" 
Pcr lec l lor over-tht- sink kilchar. 
window. S34 9S per pair pi>d Pa res 
kdd i% sales lax. Masl t rChorge aiM 
UankAmcricArd accepted Spccily 
Mo and o>p oaie. 

Kempton, 
Penna. 
1 0 5 2 9 



LONG ISLAND REGION I CANDIDATES 
PRESIDENT 
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OS 
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IRVING PLAUMENBAUM 
(Continued from Pase 8) 

He has been equally yigorous 
in support and dissent from state 
CSEA actions, depending on his 
view of the best interests of the 
membership at large. 

A veteran mediator once said 
that the public image of CSEA 
is much better than most 
unons' because Plaumenbaum 
has been as rei«x>nsible as he 
Is vigorous In his stands on be-
half of public employees. 

Mr. Flaumenbaimi is not seek-
ing reelection in the Nassau 
Local this year in order to con-
centrate fulltime effort on the 
business of the regional organ-
ization. He has given top prior-

FRANK SEMINARA 
(Continued trom Page 8) 

the member who contributes no 
effort and then gripes." 

"You are the CSEA," he often 
tells employees. "Don't gripe; 
participate." 

He is a highway foreman 
with the DOT, and has been a 
state employee for 23 years. 

He is married, has a son and 
daughter, and has been an of-
ficer in the West Babylon Plre 
Department and an officer of 
the St. Clement's Society. 

ity to stronger and coordinated 
ix)litical action to advance the 
cause of public employees. 

> First Vice-President 

JAMES CORBIN 
Jim Corbln, president of thie 

10.000-member Suffolk Local 852, 
is the only Suffolk Local presi-
dent in modem times to gain re-
election. He did this by reform-
ing the organization, establish-
ing a professional image, nego-
tiating a precedent-setting four-
year contract for county workers 
and creating an i n d ^ n d e n t 
welfare fund with increased ben-
efits. Meanwhile, he represented 
the interests of civil service em-
ployees everywhere in regional 
affairs and by obtaining, as 
chairman of the statewide I n s t -
ance Committee, equal Ufe in-
surance for women members. 

from 1937 when I helped to or-
ganize a CIO local at the Fed-
eral Shipbuilding and Dry Dock 
Company. 

Second V-President 

NICK ABBATIELLO 
Nick Abbatiello has been active 

in the CSEA for over 20 years 
and is seeking his third term as 
second vice-president of Region 
I. He is an executive officer on 
the Nassau Board of Directors 
and a delegate. 

He has also been nominated to 
run for the president of Nassau 
Local, the largest Local in the 
state. Committees he presently is 
serving on include: the State 
legal, civil service and CETA 
committees. He is a member of 
many r e g i o n a l committees, 
chairman of the consumer com-
mittees. 

AL VARACCHI 
My qualifications and agree-

siveness speak for me. I ask for 
your vote to represent employees 
of the state, county and school 
districts as an officer of the Long 
Island Region. 

My labor background dates 

Kings Park Local 411 and a 
member of the statewide Insti-
tutional Unit negotiating team. 
He is co-chairman of Region I 
:;tate affairs committee and a 
member of the regional political 
action committee. 

He has been a member of 
CSEA for 22 years and involved 
in the labor movement since 
1942. His other committee In-
volvement includes human rela-
tions, affirmative action and 
grievance. He has served as vice-
chairman of the Mental Hygiene 
Coimcll. 

Tliird Vice-President 

successfully settled on behalf of 
the aggrieved member. 

RUTH BRAVERMAN 
Because of her interest in all 

the region members, Ruth is 
well-qualified for the position of 
third vice-president of Region I. 
She served two years as fourth 
vice-president and she is mem-
ber of the political action and 
social committees. 

Currently, she is f ifth vice-
president of the Nassau Local, 
state Delegate and member of 
social and school district com-
mittees. She is also president of 
clerical staff at East Meadow 
Public Schools. 

Ruth is an active member of 
the statewide political action and 
legislative committee working on 
crucial CSEA legislation. 

BEN GUMIN 
I am seeking the office of third 

vice-president to Region I so 
that I can, if elected, expand my 
effort to better serve the rank-
and-file membership of CSEA. 

I feel that I possess the neces-
sary knowledge and ability to fill 
the position based on my experi-
ence as a past unit president, 
past member of the Nassau Local 
board of directors, current sec-
ond vice-president of the Nassau 
Educational Local, organizational 
experience with the formation of 
the first educational Local to se-
cure a charter from the parent 
organization, and a thorough ac-
quaintance with Nassau, Suffolk 
and state civil service law. 

Fourtii V-President 

GREG SZURNICKI 
Mr. Ssurnickl is president of 

ROBERT CONLON 
I would like to take this op-

portimity to thank all our CSEA 
members for their faith in me 
during the last region election. 
At that time I received an over-
whelming vote of confidence 
with a 2-to-l victory. I hope I 
have retained your confidence 
during my tenure in office. 

I have been most fortunate to 
serve as president of the Kings 
Park School District Local for 
five years. Diulng that time I 

.have represented the member-
ship in every grievance filed: all 

PETER HIGGERSON 
Working for the fitate Park 

Commission 14 years. CSEA 
member 14 years. 

Positions: delegate, president. 
Was an active member of trade 
unions. Veteran U.S. Marines. 
Attended Farmingdale, Nassau 
Community College, Cornell Uni-
versity labor study courses. 

Committees: Statewide—labor 
management parks Ss recreation. 
Regional—membership commit-
tee, human rights committee. 

ALEX BOZZA 
I feel I have the necessary ex-

perience and temperament for 
this position. Presently, I am 
chairman of state contingency 
action committee, and the Re-
gion I auditing and political ac-
tion committees. I have been 
state delegate, 18 years, presi-
dent of North Hempstead unit 
for 10 years, chairman political 
action committee N a ^ u Local, 
12 years, and a'meiiiber of its 

board of directors, 14 years. 
I served on the following com-

mittees: Budget, Grievance, Leg-
islature, Constitution and By-
Laws. I have been a member of 
the CSEA for 18 years. 

DUDLEY KINSLEY 
(Photo not available) 

Dudley Kinsley has been prom-
inent in CSEA affairs for 17 of 
the 18 years he has been an 
employee of Nassau Coimty. 

He is president of the Depart-
ment of General Services unit, 
which he helped organize years 
ago, and has served his Local as 
officer, committee member and 
willing worker. His enthusiasm 
also led to the founding of many 
of the CSEA-affillated sports ac-
tivities for members. As candi-
date for regional office, he offers 
a wealth of experience in CSEA 
affairs. 

Secretary 
DOROTHY GOETZ 

Ms. Goetz has been recording 
secretary of the Long Island Re-
gion for four years, president of 
the Town of Huntington unit for 
six years, and treasurer of the 0 
Suffolk Local for five years. She 
is the only woman to hold three 
CSEA executive positions simul-
taneously. 

She is also chairman of the 
statewide pension committee, a 
delegate, and member of the 
social, political action and mem-
bership committees. Ms. Goetz 
serves as CSEA chairman of the 
Annual Huntington Town United 
Fund Drive. 0 

CAROL CRAIG 
Carol Craig has served as 

president of her West Isllp 
School District unit, as an offi-
cer of both the Suffolk Local and 
the Suffolk Educational Local 
and as regional corresponding 
secretary. 

She has been an elected offi-
cial for more than half of thf^ ^ 
11 years she has been a member 
of CSEA, and campaigns on fit-
ness for the post as well as a 
representative of wider represent 
tation on the regional board-

SYLVIA WEINSTOCK 
Sylvia Welnstock, a senior 

stenographer at Pilgrim State 
Psychiatric Center for 11 years, 
is secretary of her CSEA Local. ^ 

She has been active in affair 
of the Department of M«nt«i 
Hygiene, as a committee ct^air-i 

' (Continued on Page 20) 



• N E W Y O R K S T A T E . 

Experience 
Adirondack 

Frontiers 
with 

Package Tours 
A Vacation Adventure in New York 
State's Adirondack Mountains... 

FOOD«LODGING«SCENERY«SHOWS 
For information, mail coupon to: """ "" 
Frontier T o w n Tours, N o r t h Hudson , 
N e w York 12855* Phone (518) 532 7181. 

• Group Package Tour 
• Family Package Tour 
• Free Folder 

Name 
Address 
City 

Phone 
State and Zip 

GJ 

Champlain 
discovered it 

in 1609.. . 
This year 
it's your 
turn! 
Discover the beautiful 
year round vacation-
land of the Adirondack-
Lake Champlain 
Region. Swimming, boating, camping, fishing, 
antiquing, or just relaxing, it's all here, including 
great restaurants, shops and accommodations. 

C l i n t o n C o u n t y . . . 
a great discovery! 

I For information, mail coupon to: Clinton County Tour-
I ist & Convention Bureau, Box 310, Margaret Street, 
I Plattsburgh, New York 12901 

I Name 

I Address 

I City State. Zip 

I n c a r e d i b l e ! 
That's the word we hear most 
often to describe the beautiful 
natural wonder of Ausable 
Chasm in the Lake Champlain 
Region of the Adirondaclu. 
You can also use it to describe our walking tour, 
boat ride, gift shop, cafeteria, country store, 
pottery shop, antique auto museum, glass bbwing 
display, leather shop and our KOA Kampground. 

On U.S. Route 9. Exit 34 ofl Adirondack Northway (1-87) 
Write: Ausable Ctiasm Co.. Ausable Chasm, Box 99 

New York 12911 • (group rate$ available) 

Cannot Assume Resignat ion 
From Absences: H igh Court 

MANHATTAN—Two years of litigation by the Civil Service Employees Assn. came to 
an end on May 3, when the highest court In the state ordered the reinstatement of a state 
employee whose employment had been terminated under Section 5.3(d) of the Rules and 
Regulations of the Civil Service Department. 

VI 

The Section, commonly refer-
red to as the "10 day rule," pro-
vides that "When an employee 
is absent without leave and with-
out an explanation therefor for 
a period of 10 worlc days, such 
absence shall be deemed to con-
stitute a resignation effective on 
the date of the commencement 
of such absence." 

The Court of Appeals order to 
reinstate was the result of an 
action brought Initially in May, 
1975, by the CSEA for Percy 

a laboratory animal 
at Downstate Medical 

Johnson, 
caretaker 
Center. 

Mr. Johnson had been advised 
by letter in December, 1974, that 
as he had neither reported for 
woric nor offered an explanation 
for his absence, his "resignation" 
was accepted. The letter also 
stated that the action was "in 
accord with Civil Service Rules 
and Regulations of 'imauthor-
ized absence.'" 

Contending that he did report 

Help Wanted M/F 
NURSES HOME HEALTH AIDES 
Work When And Where You Want 

AROUND THE CLOCK SERVICES 
We Care (516) 669-4141 

FOR SALE 
UQUOR STORE FOR SALE — East 

New York, Brooklyn, very good busi-
ness. Call owner 856-2600. 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

J O S E P H T . B E L U E W 
3 0 3 S O . M A N N I N G B L V D . 

A L B A N Y 8 . N . Y . Piione i V 2 - 5 4 7 4 

for work, Mr. Johnson stated 
that he had informed his super-
visor that due to illness he would 
be out for a few days. 

The case was handled by CSEA 
regional law firm of Stanley 
Mailman, and was argued by 
William Volin, who stressed that 
Mr. Johnson had been denied 
"due process under the four-
teenth Amendment Clause of the 
Federal Constitution." Agreeing, 
the Appellate Division decided 
that Section 5.3(d) "should be 
declared unconstitutional" and 
ordered Mr. Johnson reinstated • 
to his position with back pay 
and other benefits to which he 
may be entitled. 

The decision, however, was 
appealed by the Attorney Gen-
eral, Louis R. Lefkowitz, to the 
Court of Appeals. In affirming 
the decision of the lower courts, 
the justices unanimously said 
that the Civil Service Rule was 
"inconsistent with Section 75 of 
the Civil Services Law and there-
fore invalid." 

"This (Section 5.3d) flies in 
the face of one of the mandates 
of Section 75" the court said, in 
that the employer is not re-
quired or expected to give any 
notice to the employee before 
invoking the rule. 

Help Wanted 

LOSE WEIOHT AND 
MAKE MONEY 

CHARTER LOSSES - 10-31 POUNDS 
(30-Day Period) 

SHERINEL FOODS - 379-4271 

FOR SALE 
LOT 80x100 — a t r u s Spring, Fla. Call 

Mrs. Hill (516) 535-4870. 

ASTORIA MODERN GARDEN APIS. 
MOVE IN N O W . . . 

^ RENT STARTS JULY 1st! 
a t Newly Modernized 

ASTORIA GARDENS 
20-15 21st Ave.: Queens. NYC 

IMMEDIATE OCCUPANCY 
1, 2 & 3 BEDROOM APTS 

$190 to $250 
NEW APPLIANCES GARAGE AVAILABLE 

NEW SOLICITOUS OWNERSHIP MANAGEMENT 

See Renting Agent on Premises 
Dally &. Sunday. 10'A.M. to 5 P.M. or 212 726>4000 

SPECIAL! SPECIAL! 
SPRING GET-TOGETHER 

FOR CIVIL SERVICE EMPLOYEES 
June 3-5, Friday Dinner to Sundoy Lunch 

6 Gourmet Meals 
Cocktail Party 

Smorgasbord 
$ 4 5 0 0 

Per Pert. Dbl. Occ. 

Private Deluxe 
Accom. . TV 

ALL STAB ENTEETAINMENT 

PARAMOUNT HOTEL 
PARKSVILLE, N.Y. 12768 (914 ) 292-6700 

N.Y.C. Direct W i r e : (212) 244-3610 
All Major Credit Cards Honored 

R0eomm0ud«d bjt Eiv» U Mst, VLttttmrmt lUvMumt 

In light of the disposition of 
the appeal on this ground the 
Court of Appeals did not reach 
or consider the constitutional is-
sues presented and ruled upon 
in the lower courts. 

Health Consultant 
ALBANY—A public health so-

cial work consultant eligible list, 
resulting from open competitive 
exam 27-618, was established 
April 14 by the State Civil Serv-
ice Department. The list con-
tains 91 names. 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Persons 

seelctng jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 4 pjn. Special 
hours for Thursdays are 8:30 
a.m. to 4 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center, Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-Spjii.); State 
Building Campus, Albany 12239; 
Suite 750, 1 W. Genesee St., 
Buffalo 14202: 9 a.m.-4 p.m. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three. 

Various State Employment 
Service offices oan provide ap-
plications. in person, but not by 
mall. 

For positions with the Unliled 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway. N.Y., 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Regloi\> runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. l U hours are t:SO 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. Weet, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 
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SOL BENDET 
(Continued from Page 8) 

pension system, social security in 
addition to pensions, non-con-
tributory health plans and man-
datory salary increments. These 
plans were unknown at the time 
he Introduced them and were 
thought impossible to achieve. 

During his tenure as statewide 
CSEA Salary Committee Chair-
man, one of more than a score of 
positions he has held in the or-
ganization, some half billion dol-
lars in wages, in addition to other 
benefits, were gained for state 
workers. He refused to sign the 
CSEA-New York State contract 
that made salary increments ne-
gotiable and not mandatory. As a 
consequence, he was replaced as 
Chairman of the Salary Commit-
tee and as a negotiator for CSEA. 

Mr. Bendet remains an inno-
vator for CSEA. He seeks re-
election as President of the New 
York Region in order to: 

1. Change the Taylor Law, a 
statute which he has opposed 
from its inception. He was the 
only member of the CSEA 
Board of Directors who op-
posed its approval. 
2. Stop inflationary erosion of 
pensions by securing for public 
employees the same half-pay 
pensions for 20 years service 
that the Legislature voted for 
itself. He maintains that re-
tirement pay should be tied to 
the salary grade at which one 
retires and should be increased 
every time the salary grade is 
raised. 
3. Restoration of mandatory 
pay increments. Yearly incre-
ments should be mandatory as 
was established in 1938, and 
not negotiable as changed by 
the recent law. 
4. Paid shop stewards at all 
job sites, in order to improve 

VINCENT RUBANO 
(Continued from Page 8) 

level. 
CHAPTER ACTIVITY: Em-

ployed at the State Insurance 
Fund for 30 years as a legal 
investigator, Vincent Rubano is 
currently serving his third term 
as Local president. He also serves 
as a member of the grievance 
committee, chairman of the ne-
gotiating committee, statewide 
delegate and blood bank captain. 
Prior to his election as president, 
he held the office of financial 
secretary and first vice-presi-
dent, 

REGION ACTIVrry: Vincent 
Rubano is first vice-president of 
the Metropolitan Region and has 
served as a member of the re-
gion's constitutional revision 
committee and grievance com-
mittee. 

STATEWIDE ACTIVITY: Vin-
cent Rubano is a member of the 
statewide political action com-
mittee and has served as a 
member of the Board of Direc-
tors representing the Labor De-
partment. He has also served as 
a member of the special Labor 
committee, CSEA / Management 
Safety Committee, and has been 
a member of the statewide ne-
gotiating committee representing 
the Administrative Unit. 

PERSONAL AND COMMU-

RONNIE SMITH 
(Continued from Page 8) 

Center for the past ten years. 
He has been Local president 
since 1969. He has been a Men-
tal Hygiene representative for 
four terms, and on the regional 
level he was first vice-president. 

He was chairman of the Insti-
tutional Negotiating Team for 
two consecutive terms. He has 
been active in all bargaining 
units in the metropolitan area, 
and brought many issues of im-
portance to the attention of the 
Board of Directors. 

He attended the Industrial 
Labor Relations College at Cor-
nell University. He is a member 
of the Masonic Order and lives 
in Brooklyn. 

Ronnie is actively involved in 
his community as a local PTA 
member and an auxiliary police 
officer. 

NITY ACTIVITY: Vincent Ru-
bano resides in Nassau Coimty 
with his wife, Terry, and two 
sons. His community activities 
encompass church and youth 
groups. He is at present district 
leadership development chair-
man of the Boy Scouts and a 
Council Member-at-Large. He 
has also been a Post Commander 
of the Catholic War Veterans. 

service to the membership. 
5. All salary Increases should 
be included in the salary 
schedule. Any other procediu-e 
renders salary Increases vul-
nerable to elimination or re-
duction. 
Some of the major committees 

on which Mr. Bendet has served 
include Directors Committee, 
State Executive Committee, Ne-
gotiations, Pension, Insurance, 

Budget, Legislative and Charter. 
He has the longest period of ser-
vices on the Board of Directors, 
is a Vice-President of the state-
wide CSEA. Among the many 
awards with which he has been 
honored is the "Civil Service 
Award for Brotherhood." 

Solomon Bendet desires to con-
tinue his fight for a better life 
for public employees. He earnest-
ly asks for your vote. 

First Vice-President I have been the president of 
Local 447, Brooklyn, since its in-
ception. 

I have been active and attend-
ed all CSEA conventions and 
Region n workshops. I feel I 
have the experience and the 
know-how to help the CSEA 
members of Region n. 

JIMMY GRIPPER 
Since October 1975 when I 

was appointed by the regional 
executive committee to the Op-
erational Negotiating Team, I 
have served faithfully for the 
last 19 months to date. 

Since December 1975, I have 
served on the search committee 
for the directorship of Brooklyn 
Developmental Center (another 
regional appointment). 

In June 1976, the CSEA pres-
ident appointed me to the ad 
hoc comi^ttee to study the 
future of Mental Hygiene. 

WILLIAM DeMARTlNO 
He has served as Region n 

second vice-president, preisident 
of Local 350, and, for the last 
two years, as Labor Department 
representative for CSEA. 

He believes that the union's 
professional staff should pos-
sess work experience in the labor 

working in a capacity in which I 
have much expertise. 

Referee Workmen's Compen-
sation Board 15 years. Lawyer 26 
years. Delegate to New York City 
Chapter Executive Committee, 
convention and special meetings; 
chairman of law committee, con-
stitution and by-law committee, 
safety committee; member of 
political action committee, pub-
lic relations committee, chair-
man New York City labor-man-
agement committee, chairman 
grievance committee and chair-
man safety committee. 

relations field. CSEA should de-
velop the image of an agg«essive, 
militant union, yet tempered 
with a sense of democracy and 
fair play. 

His background includes a de-
gree in industrial relations from 
St. John's University, and gradu-
ate work in labor relations at 
CCNY. 

Second V-President 

DOROTHY KING 
Mrs. King strongly believes in 

the protection of employee rights. 
She was instriunental in the suc-
cessful fight to restore overtime 
payments to the Creedmoor em-
ployees, as well as in the court 
case on behalf of the Mental 
Hygiene therapy aides who were 
laid off from Creedmoor. 

She has held various offices in 
her Local such as, first vice-
president, for the past six years, 
recording secretary and board 
member. She was regional sec-
retary for two years and Mental 
Hygiene Board Representative 
for four years. 

In addition to these offices she 
has served on the salary and 
charter committees and is vice-
chairman of the Institutional 
Negotiating Conunittee. 

If re-elected, Dorothy promises 
she will continue her support on 
behalf of the members. 

BARRY MARKMAN 

and officer of the Local. 
1976—Elected third vice-presi-

dent; appointed chairperson of 
the political action committee; 
member of the grievance and 
labor management committees. 

Delegate to the following con-
ventions: spring, 1974; fall, 1975; 
spring and fall, 1976, and spring, 
1977. 

WILLIAM CUNNINGHAM 
I am President of Kingsboro 

Psychiatric Center Local 402, 
which has 2,100 members. I am 
also the third vice-president of 
CSEA. Region n, with a member-
ship of 20,000.1 have been presi-
dent at Kingsboro Psychiatric 
Center for ten years, official 
delegate for six years, chairman 
of the life insurance committee 
for twenty years, the retirement 
system and sick and accident 
insurance for twenty years. I also 
have served as past chairman of 
the grievance committee. I am 
currently serving my second 
elected three-year term, on the 
human rights committee. 

GENNARO FISCHETTI 
I have been an active CSEA 

Delegate for many years and 
have made a total commitment 
to CSEA. I want to continue 

CANUTE BERNARD 
(Material not submitted) 

Third Vice-President 
BARRY MARKMAN 

1971—Joined the CSEA. 
1974—Helped found Local 446, 

ana draft constitution and by-
laws: elected alternate delegate 

THOMAS DINATALE 
I have been a member 

(Continued on Page 20) 
of 



SOUTHERN REGION HI CANDIDATES 
PRESIDENT Secretary 

JAMES LENKON 
(Continued from Page 8) 

—FIRST regional Mental Hy-
giene Alcoholism Program in 
State; 

—SUPPORT for a satellite of-
fice in Westchester; 

—INCREASED new units and 
^ membership; 

—BETTER service for Locals, 
units and members; 

—REGIONAL optical and den-
tal plan; 

—APPEARANCES before legis-
lative committees speaking out 
in opposition to closing of state 
facilities; 

—COUNTY workshop in the 
region run by and for county 
members; 

i —WITH the full cooperation 
and leadership of Local and unit 
officers. CSEA turned back the 
attempts of competing unions in 
representation elections. 

A former Westchester County 
employee who was transferred to 
the state. Jim Lennon has held 
office in his Local, the East Hud-
son Parkway Authority where he 
works in the toll division. In the 
former Southern Conference, he 

^ held many offices, was chair-
man of the political action com-
mittee, served on the legislative, 
membership, budget and work-
shop committees. 

On the state level, Mr. Lennon 
has served on the membership, 
political action, special authori-
ties and expansion committees 
and is a member of the Joint 
State/CSEA continuation of em-
ployment committee. A disabled 

^ veteran of World War II and the 
Korean conflicts, he is a gradu-
ate from the two-year course in 
Labor Relations from Cornell 
New York Labor College. He has 

First Vice-President 

MARTY LANGER 
(Continued from Page 8) 

ees. As Chairman, I am regis-
tered as a lobbyist and confer 
regularly with members of the 
Legislature in order to present 
CSEA's position on all matters 
of importance to public em-
ployees. 

PREPARATION — PROFES-
SIONAL: Currently employed as 
an education supervisor for 
DMH. However, during the past 
almost 16 years of state service, 
positions have varied from ward 
attendant to teacher. Education-
ally, undergraduate and gradu-
ate degrees are held in the area 
of political science. 

VIEW OP PRESIDENCY: Re-
gional Duties—To maintain con-
tact with the members; with the 
regional field supervisor deploy 
field staff so that counties are 
adequately provided with trained 
negotiators and state facilities 
are provided knowledgeable ad-
vocates for disciplinary actions; 
to ensure educational programs 
and to promote political involve-
ment at all levels. Statewide Re-
sponsibility—^To represent all 
members of the region In an in-
telligent fashion so that state-
wide determinations are based 
upon a collective view of the 
region as well as an Individual 
assessment of the facts presented. 

taken courses at Empire State 
College to advance his knowledge 
in the labor field. 

A long-time worker In the 
Civil Service Employees Assn., he 
offers experience and knowledge 
for the position of Region m 
president. 

PAT MASCIOLI ROSE MARCINKOWSKI 

Second V-President 

RICHARD J. SNYDER 
(Material not submitted) 

JOHN CLARK 
I have been dues-paying mem-

^ ber of CSEA for 20 years, and 
during that time I was president 
of the Letchworth Village Local 
for 14 years. I have been a mem-
ber of the statewide Negotiating 
Committee for four years and 
vice-chairman of the Opera-
tional Unit Conunlttee. For two 
years I was chairman of the 
statewide political action com-
mittee, and chairman of the 
credentials ' committee. I have 
been third vice-presi^nt of the 

^ Southern Region. For the past 
four years, I have lieen a mem-
ber of the State Board of Di-
rectors. 

JOHN F. MAURO 
(Material not submitted) 

PAT MASCIOLI 
Served as president of the 

Westchester County unit for four 
years, then first vice-president 
for two years, and now serving 
as second vice-president for over 
four years. Currently third vice-
president of the Westchester 
Local 860. Chairman of Region 
III political action committee 
and member of the statewide po-
litical action committee. 

My main goal for CSEA Is to 
care for all our people and their 
problems whether they be state, 
county, town, village, school dis-
trict or retirees. 

MANUEL (Manny) RAMIREZ 
Member of CSEA 15 years. 
Member of statewide human 

rights committee. 
1974-1975 member of regional 

political-action committee. 
1977 member of credentials 

committee. 
5 years delegate to state con-

ventions. 
1975 member statewide nomi-

nating conunlttee. 
Chairman regional human 

rights committee. 
Member national rotary club. 
Vice-president Letchworth 

lage Local. 5 shears. 

MARIE ROMANELLI 
An active CSEA member for 

16 years, I have served in many 
positions, including president of 
SUNY New Paltz Local 610 and 
member of the Administrative 
Services Unit Negotiating team. 

I feel there is a prevalent need 
for educating members, particu-
larly at local and unit levels, as 
to what a union really is and 
what type of participation is 
needed in order to make it 
work. I firmly believe in political 
action, and feel this is a priority 
item. 

Third Vice-President 
ROSI MARCINKOWSKI 
(Blaterlal not submitted) 

JANICE SCHAFF 
Yonkers Board of Education 

employee for ten years. Yotikers 
Non-Teaching unit officer for 
eight years. Board of Director 
Westchester Local 860 — four 
years. Local 860 — Delegate for 
over six years. Member Local 860 
convention and by-laws, person-
nel, budget, nominating, mlnl-
conventlon and Non-Teaching 
unit's committees. 

Janice has devoted time and 
energy to the CSEA and has ac-
tively supported the region by 
picketing and demonstrating 
when required, and by attend-
ing regional meetings. 

KENNETH KLINKO 
I, Kenneth "Colonel Kllnk" 

Kllnko reside in New Paltz. I 
am married and have a daugh-
ter Debra-Ann. 11. and a son. 
Joel, age 6. My wife Sandra and 
I are both employed at HRPC In 
poughkeepsle. I am a very active 
union member and have been 
active iii CSEA activities for over 
12 years since Joining state 
service. 

TRISHA GRAF 
OBJECTIVE: To bring to the 

office of regional secretary a 
high degree of training, compe-
tence. conscientiousness and 
labor orientation. 

TRAININQ AND EXPERI-
ENCE: In government service for 
almost 10 years. After serving as 
executive secretary to the Se-
lective Service Board as well as 
a local board technician and 
equal employment oppivtunity 
counselor for seven years. I was 
appointed to my present position 
of senior stenographer. Graduate 
of the Wood Secretarial School, 
honors graduate in business high 
school. 

ROLE: Providing accurate in-
formation for dissemination and 
being reflective of the member-
ship in arriving at decisions. 

Treasurer 
ROSE MARY (KMMR) 

SMITH 
OBJECTIVE: To culminate 

many years of CSEA involvement 
and dedication in the attainment 
of a significant regional office 
and to bring t9 that office aU 

(Contlniie4 fn Face SO) 
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JOE MeDERMOTT 
(Continued from Pacre 9) 

under restructuring In 1973. 
He was elected to three suc-

cessive terms as president of the 
1600 member Transportation De-
partment Local 687, Albany, and 
has been an active CSEA mem-
ber since 1957. 

He Is currently employed as 
an associate transportation sur-
vey supervisor with New York 
State. 

His experience Includes serv-
ice as an elected member of the 
Board of Directors of two CSEA 
locals and as a statewide Dele-
gate for the past 12 years. 

Mr. McDermott has served at 
all levels of CSEA on commit-
tees, Including the Statewide 
special Department of Trans-
portation Committee and as 
chairman of the Capital District 
Region committee on negotia-
tions. He also served as chairman 
of local negotiations within his 
department and is a past elected 
member of the Capital District 
Region Executive Committee. 

Mr. McDermott, in his capac-
ity as a statewide vice-president, 
CSEA, additionally serves on the 
statewide Board of Directors of 
CSEA. 

His residence is in Rotterdam, 
New York, with his wife, the 
former Laura Mazurek and their 
five children. His Interests out-

JEAN C. GRAY 
(Continued from Page 9) 

everyone in the region. 
A graduate of Cornell Univer-

sity labor studies course and a 
member of a CSEA negotiating 
team for the last eight years, 
she has an excellent background 
in labor relations to contribute 
to the region. Her time, four 
years, as chairman of the civil 
service and affirmative action 
committees, prepares Ms, Gray 
to be a watchdog of the Civil 
Service Department's efforts to 
change the working conditions of 
any civil servant whether county, 
state, or authority employee. 

She has plans for a new form 
of communications that will 
have every local Informed within 
a few hours regarding news that 
should come from the region. 
Local presidents will have a far 
more Important role in the re-
gion under her leadership. Her 
plans for local officers and the 
executive committee will give a 
new and vital look to our region. 

She plans new office hours for 
the region. She is Interested in 

HOWARD CROPSEY 
(Continued from Page 9) 

tee, and chairman of the Direc-
tors' budget committee. 

He was a local president for 
10 years and personally nego-
tiated many contracts. His labor 
experience Includes eight years 
as president of a local in private 
sector union, where he partici-
pated in all aspects of unionism. 

He has been a member of the 
regional executive board six 
years, and chairman of the po-
litical action committee twice, 
(Capital Region rv was the only 
region to have 100 percent suc-
cess In the last general elec-
tion,) His was graduated from 
the two-year labor course at Cor-
nell University and has served 
on many committees, both state-
wide and regional. 

you and will use every means 
available to support you in any 
problems you may have. Make 
yourself a participating member 
and vote for Jean. 

side CSEA activities Include Cub 
Scouting and Little League. He 
is an elected member of Albany 
Area United Way Board of Di-
rectors. 

Mr. McDermott Is a Korean 

War Veteran, having served with 
the United States Marine Corp. 

He was graduated from LaSalle 
Institute, Troy, and attended 
Indiana Technical College at 
Fort Wayne. Indiana. 

First Vice-President negotiator and has served on a 
variety of committees within the 
organization on a local, depart-
ment, and statewide level. He 
was chairman of his 1973 de-
partmental negotiating team, 
which was the first committee 
to reach agreement. He was also 
vice-chairman of the PS&T Ne-
gotiating Team during recent 
contract negotiations with the 
state. 

Third Vice-President 

E. JACK DOUGHERTY 
I have been employed by the 

Tax Department for the past 28 
years and hold the position of 
Tax Examiner assigned to the 
Miscellaneous Tax Bureau in Al-
bany. 

During my career I have been 
active and served CSEA in many 
capacities, I have served on re-
gional committees, negotiating 
committee, statewide salary com-
mittee and many Tax chapter 
committees. I have been Tax 
chapter president. 

Presently I serve as Tax De-
partment Representative, Chair-
man of the Directors Personnel 
Committee and a member of the 
P8T Negotiating Team. 

I am presently a candidate for 
Region rv first vice-president 
and am a former President of 
the Tax Chapter of CSEA. 

AL MIAD 
(BfatMlal not mbmitted) 

Second V-President 
RICHARD DOUCETTE 
(Material not submitted) 

1974, Currently member of DMV 
safety committee. 

In the eight years that I have 
been active In CSEA affairs, my 
enthusiasm and loyalty have 
known no bounds. Always eager 
and willing to promote the Image 
of CSEA. May I ask for yoiu* 
vote again this year? 

EILEEN SALISBURY 
Elected third vice-president 

1975-1977 Region IV. chairman 
political action fund — Region 
IV. Representative Motor Vehicle 
Local 674 for eight years. Elected 
delegate Motor Vehicle Local 674 
four years, chairman Motor Ve-
hicle education committee two 
years. Active' on Motor Vehicle 
social and publicity committees. 

My records will show that since 
my activities in CSEA were that 
of love and concern. I am ap-
pealing to your good judgment in 
evaluating my "past perform-
ance." Your vote will be greatly 
appreciated. 

Secretary 

TIMOTHY MelNIRNlY 
Mr. Mclnern^y Is a veteran 

ERNST STROEBEL 
Over the past 15 years. I have 

served CSEA and my fellow em-
ployees in many roles including 
president of the Division of 
Laboratories and Research Local 
665. On a regional level, I have 
served on numerous committees 
(social, resolution, grievance, 
nominating and regional trial 
board) and have been elected to 
four different executive boards, 
serving four regional presidents. 
If elected, I plan to continue to 
put my experience and abili-
ties to work for CSEA and for 
the betterment of working con-
ditions for all state employeees. 

Treasurer 

MARY JAROCKI 
Incimibent Capital Region 

treasurer. Joint CSEA-State Uni-
versity committee for implement-
ing employees benefit training 
program, CSEA Local 691, treas-
urer, second term. CSEA Local 
691. chairman political action 
committee, CSEA Local 691, co-
chairman education committee. 
Served as representative or alter-
nate representative In the dif-
ferent agencies employed In 
since entering state service. 

If re-elected I promise to con-
tinue to do the best job I am 
capable of doing. 

CAROLE TRIFILETT1 
Mrs. Trlfilettl has been a mem-

ber of CSEA since 1957 when she 
joined state service with the 
Commerce Department. She be-
came active In the Commerce 
Department's Local, serving on 
various committees and served 
as Local secretary. In 1970. 
Carole transferred to the En-
vironmental . Conservation De-
partment where she continued 
her CSEA Involvement by serv-
ing on the Local's social, mem-
bership and labor management 
committee. She has served as 
Local secretary for six years 
and is presently serving on the 
employee development commit-
tee and layoff committee, and as 
corresponding secretary for the 
region. 

JULIA BRADEN 
(Photo not available) 

Hey. Look me over! Elected 
Capital Region IV secretary, 
1975-77-. Elected Motor Vehicles 
Local 674 secretary, 1975-1977. 
Region IV activities committee 
secretary, 1973-1974. Region IV 

'communications secretary. 1873-

FRANK J. CARLINO. SR. 
I'm a graduate of Albany 

Business College, majoring in 
Accounting. 

—Permanent state service, 30 
years. 

—Member of CSEA, 28 years, _ 
—Treasurer of Labor Local, 4 

years, 
—Chairman of Adult Commit-

tee, 6 years. 
—Unit Representative. 6 years. 
—Delegate to conventions. 

Sr. A c c o u n t a n t 
ALBANY—A senior accountant 

social services eligible list, re-
sulting from open competitive 
exam 24-446. was established' # 
April 19 by the State CivU Secv^ 
ice Department. The list con" 
taln« 33 names. 
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JAMES J. MOORE 
(Continued from Page 9) 

training, workshops on legal as-
sistance, grievances, negotiations. 

I am 30 years old. and have 12 
years of state service. I will not 
be "retiring on the Job." I am 
interested in many, many in-
creased benefits coming our way 
in the next decade. 

I have the enthusiasm to de-
vote the time, the experience to 
provide capable leadership, and 
the knowledge to find solutions 
to problems that arise in the 
counties, schools, or any public 
employee unit. 

RICHARD E. CLEARY 
(Continued from Page 9) 

CSEA. His primary concern is to 
promote individual participation 
in CSEA and maintain the on-
going spirit of determination that 
has contributed so much to 
CSEA's success. CSEA was 
founded and has succeeded thru 
the membership participation at 
all levels of service in Local and 
committee responsibilities. This 
voluntary service of the member-
ship will be enhanced thru con-
ferences, seminars and education 
programs in contract negotia-
tions, grievances and the many 
other areas of concern. 

Your vote to re-elect Dick 
Cleary is appreciated. 

Exec Vice-President 

RICHARD J. GRIECO 
—Third vice-president Region 

V. 
—Member statewide legislative 

political action committee. 
—Code chairman regional po-

litical action committee. 
—Member CSEA statewide 

resolutions committee. 
—^Third vice-president, Jeffer-

son Local, CSEA. 
—Elected Local delegate. 
—Served as proxy—statewide 

Board of Directors meetings. 
—President—Watertown City 

unit, Jefferson Local. 
—Chairman—City of Water-

town negotiations team for five 
years. 

—Vice-president — Jeff-City 
employees Federal Credit Union. 

being active in the region for 
ten years, I am well qualified 
to act in the absence of the 
president and to work closely 
with the president. Also the of-
ficers should meet monthly to 
be kept up to date on pertinent 
information of the Association. 
The next two years are going 
to be vital and I would like to 
be part of this growth of CSEA. 

First Vice-President 

MABY BATTISTA 

every effort to increase mem-
bership in CSEA. 

PATRICIA G. CRANDALL 
I have been second vice-presi-

dent for two terms and served 
as chairman program planning. 
I feel with my experience and 

DOROTHY MOSES 
Dorothy has been employed by 

State of New York for 29 years 
and has been active in CSEA for 
most of that time. She is First 
Vice-President of Region 5, has 
been active on Political Action 
and Public Relations commit-
tees, and chaired the Program 
Planning Committee during her 
term as Second Vice-President of 
Region 5. 

She previously served three 
terms as a chapter president and 
one term as a Mental Hygiene 
Representative from Region 5 to 
the State Executive Committee 
and the Board of Directors. 

MARY BATTISTA 
President Broome County Lo-

cal 804. Member county execu-
tive committee and statewide 
Board of Directors. Membership 
chairman Broome County Fed-
eral credit union. Officer in 
Broome County Local and unit 
continuously for 15 years. Em-
ployed by Broome County gov-
ernment for 20 years; presently 
acting as secretary to the Broome 
County planning commissioner. 

It is my desire to participate 
at th« rtgional level and make 

"Elected or not I will continue 
to strive to help organize small 
groups or units to be self-suf-
ficient." 

BEVERLY M. McDONALD 
(Photo not available) 

I feel that the past 15 years 
of experience and knowledge 
gained by my active involve-
ment in WiUard Psychiatric 
Center Local 428, Central Region 
and statewide CSEA qualify me 
to seek and to hold the office 
of second vice-president in Cen-
tral Region. 

Being a part of. and watching 
CSEA's progress and growth has 
had a tremendous effect on me 
and I sincerely desire to con-
tinue being an active participant 
of such by serving you objec-
tively and honestly. Your vote 
will be greatly appreciated. 
Thank you. 

Third Vice-President 

DALE K. DUSHARM 
(Material not submitted) 

Second V-President 

THOMAS J. ELHAGE 
Thomas E. Elhage, first vice-

president Oswego County Local, 
president of Mexico School unit 
and chairman of Local negotia-
tion and political action com-
mittees. For the past nine years 
he has been active in organizing 
and negotiating in Oswego 
County. 

Tom has served on many Re-
gion V committees, such as, 
membership, county affairs, con-
stitution and by-laws, political 
action. He also served on sev-
eral Ad Hoc committees and is 
a former chairman of the school 
affairs committee. 

He is a member of the state-
wide pension committee and has 
been a public employee for 25 
y«ar«., . 11 

District, I held the position of 
secretary to the counselors in a 
Junior high school for 20 years. 
Also. I have served on the ne-
gotiating team for five contracts. 

In the unit I have held the 
following offices: third vice-
president, president, and dele-
gate. While president, I was ac-
tive in forming the Broome 
County Educational Local. 

After the Local received its 
charter, I was elected its first 
president. At present I am secre-
tary and am running for reelec-
tion. 

BONNIE M. BARBER 
Having been an active mem-

ber of CSEA for over 18 years. 
I feel I have kept abreast with 
the m a i ^ problems that a young 
union faces. I have had experi-
ence as secretary and treasiurer 
of the County Worlcshop, secre-
tary of the local and numerous 
chairmanships, especially co-
chairing two regional confer-
ences in Ithaca. One of the most 
important jobs, in my opinion, 
has been acting as proxy to the 
state Board of Directors. This 
gives an in-depth view of the 
workings of a union and also 
gives you the opportunity for 
in-put into the organization. 

SALLY A. GRECO 
(Material not submitted) 

RALPH YOUNG 
(Photo not available) 

I live in Utlca, and am seek-
ing the position of third vice-
president of Region V. 

Presently I am first vice-presi-
dent of Oneida County Local, 
chairman of the constitution and 
by-laws committee, chairman of 
the grievance committee for 
Oneida County Local, and ser-
geant-at-arms for Region IV 
county workshop. Presently I 
am employed by Oneida County 
Department of Social Services, in 
the Food Stamp Program. 

Secretary 
ANNE MAYWALT 

(Photo not available) 
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HELEN T. HANLON 
Hi! I am Helen Hanlon of the 

Syracuse Local. I have served 
as secretary for the Local for the 
past six years. 

I have been yotir appointed 
corresponding secretary for the 
past four years, in the region. 

I have really enjoyed working 
for and with you. If I have sat-
isfied you during this time. I 
would appreciate your vote In 
the coming election. 

Thank you. 

Treasurer 
ANNA M. DARBY 

Having served as treasurer of 
Utlca Psychiatric Center Local 
425 for five years, and as for-
mer treasurer of Region V State 
Workshop, I feel fully qualified 
for the position of Region V 
treasurer. I have also served on 
auditing committee for Region 
V. > 

I took part in all treasm-ers' 
seminars and was elected dele-
gate to statewide and regional 
conferences for six years. 

I have served on the Super-
visory Board of the Employees 
Federal Credit Union at UPC. a 
committee on which I am still 
serving. 

I was elected recording secre-
tary at St. Mary's Auxiliary. 156. 
Knights of St. John. 

LOIS L. TOSCANO 
I'm employed at Upstate Medi-

cal Center in the Emergency 
Room and I joined CSEA in Au-
gust of 1969. 

As for education, I was grad-
uated from Baldwinsville Acad-
emy and went on to the New 
York School of Floral Design, 
after which I went on to Florida ^ 
and graduated from the Dade 
County Community College from 
a two-year course in business 
affairs and accounting. 

I feel that CSEA has finally 
become a union, and I feel that « 
I want to be.4 p ^ t oMt. 
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ROBERT L. LATTIMER 
(Continued from Page 9) 

to those who have sought his 
assistance. He does not mince 
words, nor shirk responsibility, 
even when the stand may be 
unpopular. He has demonstrated 
his firm belief in utilizing the 
talents of all resources by so-
liciting and implementing ad-
vice and suggestions from rank-
and-file members, officers, field 
and supervisory staff, legal per-
sonnel, etc. He is quick to give 
credit where it is due. 

Not content with past efforts, 
he seeks increased political ac-

JAMES H. BOURKNEY 
(Continued from Page 9) 

I submit these credentials and 
my strong sense of responsibility 
to you, the membership, to carry 
out the duties as prescribed. 

tion, continued in-depth educa-
tion in leadership, collective 
bargaining, grievance and arbi-
tration skills, more membership 
participation in the imion and 
community involvement. Bob is 
a man of integrity, commitment 
and action . . . he gets the Job 
done! 

First Vice-President 

GENEVIEVE CLARK 
Incumbent for re-election to 

position of first vice-president 
Eegion VI. Employed by the 
Health Department at Roswell 
Park Memorial Institute for 23 
years, as licensed practical nurse. 
Member of the Institutional 
Coalition Negotiating Team. 
Member of the statewide special 
election committee. Member of 
the education and training com-
mittee. Active in Region VI, in 
elected offices, for several years, 
and in my own Roswell Park 
Local 303. 

local: negotiating committee, 
budget committee, office commit-
tee, salary committee and resolu-
tion committee. 

—Served on negotiation com-
mittee, Erie Local, two contracts. 

—Worked for the Erie County 
Health Department for 27 years, 
presently employed by the Health 
Department as a Sr. Environ-
mental Health Technician. 

Second V-President 

VICTOR E. MARR 
—President. Erie Local, two 

years. 
— President, Health unit, five 

years. 
-Second vice-president, Erie 

local, five years. 
—Statewide member of ex-

paruiion committee. 
—Chairman, Western Region 

County Workshop, two years. 
—Erie County executive com-

mittee member, 10 years. 
-Served as Chairman on tlie 

following commlHees for Erie 

DOMINIC SPACONE, JR. 

I formed and presently serve 
as president of the Niagara Edu-
cational Local 872. 

I seek election to the office 
of third vice-president in Region 
VI to further serve CSEA. 

Thank you. 

ROBERT C. SMITH 
As an incumbent candidate for 

Region VI second vice-president, 
my main concerns are to be 
able to help individual members 
as well as keeping the general 
membership as informed as pos-
sible. 

I think my attendance record 
speaks for my conscientiousness. 

I also serve as co-chairperson 
of the region constitution and 
by-laws committee and I am on 
the region trial board. 

I would like the opportunity 
to continue serving my Local, 
the Region and the entire CSEA 
membership. 

LLOYD F. TIPTON 
(Material not submitted) 

Third Vice-President 
DOMINIC SPACONE. JR. 
I am a 15-year employee of 

the Niagara Falls Board of Edu-
cation maintenance department. 

I have been a member of Civil 
Service Employee Assn. for 10 
years. 

I have served on negotiations, 
been a shop representative, vice-
president and president of the 
Niagara Falls School unit 

RAMONA GALLAGHER 
Served as co-chairman of Re-

gion VI political action commit-
tee and member of the statewide 
legislative and political action 
committee. Employed as an Em-
ployment service representative 
by the Department of Labor in 
Buffalo. Active in Local 362 as 
second vice-president, member of 
the grievance committee. Inter-
ested in seeing CSEA become the 
political Influence It Is capable 
of being. Have the time. Inter-
est and ability to work on behalf 
of the membership. 

Secretary 
LORI GUAGLIARDI 

(Material not submitted) 

tlon. 
Because of many challenges we 

face In CSEA, the demand on 
one's time has tremendously In-
creased, and I feel I have dem-
onstrated my ability to meet 
these challenges. The recent ac-
tivities that have taken place 
within the Geneva unit, where 
I have been president for 10 
years, should also be an indica-
tion to you of my dedication to 
CSEA and what we are all about. 

In addition to serving on the 
CSEA Board of Directors, as 
representative for Ontario 
County, my background Includes 
participation on various local, 
regional and statewide commit-
tees and as a delegate. 

Treasurer 
BARBARA M. FAUSER 

I was elected as region treas-
urer in 1975. As treasurer I re-
quested the statewide treasurer 
to meet with the six region 
treasurers to exchange ideas and 
discuss region accounting prob-
lems. As there were no standard 

BARBARA M. FAUSEB 

record forms available for region 
treasurers, accounting forms 
were initiated and methods and 
procedures were set up for Local 
and unit treasurers. I also held 
two treasurers' seminars in the 
region. As president of health 
Research since 1972,1 also served 
on state and region committees 
and have been political action 
fund treasurer since its inception. 

Long Island Region 
SYLVIA WEINSTOCK 

(Continued from Page 14) 
man of the Long Island Region, 
delegate to state conventions and 
member of the statewide Admin-
istrative Unit Negotiating Team. 
She said she seeks to gain 
"equal representation for all 
members — state, county and 
school districts." 

Treasurer 
SAM PISCITELLI 

Sam Piscltelli, a licensed pub-
lic accountant, has been treas-
urer of the Long Island Region 
since its inception and is seeking 
reelection. 

Mr. Piscltelli has delivered 
monthly reports of the region's 
finances, and happily reports 

that during his service has shep-
herded the balances from $3,500 
to $13,000. He also was treasurer 
of the Nassau Local diurlng the 
period that It built its reserves 
from $30,000 to more than 
$600,000, a rise aided by signi-
ficant Investment income. 

LIBBY LORIO ^ 
Llbby Lorio, an active official 

of the Stony Brook University 
Local 614, Is campaigning "to 
obtain equal representation at 
the region level." She complains 
that at present there are no 
state employees in the region 
board, and cites 10 years of 
CSEA activity including the posts 
of recording secretary, second 
vice-president and delegate for ^ > 
her local, state committees. In- ^ 
eluding the Administrative Unit 
Negotiating Committee and sev-
eral region committees. 

Metro NYC Region 
THOMAS DINATALE 

(Continued from Page 16) 
CSEA since 1958 and a member 
of the Division of Housing Local 
since 1963 when it was formed. 
I have been active as a member-
ship chairman, third and first 
vice-presidents and have been 
Local president for the past four 
years. I am now running for 
Local president for a third term. 

I have attended approximately 
18 conventions, have openly op-
posed many rulings of headquar-
ters, but am a strong supporter 
of CSEA. 

Secretary 
PEGGY CLARK 

EDNA PERCOCO APONTE 
(Material not submitted) 

Treasurer 
JOHN EVERSLEY 

MARTIN ESPOSITO 
(Material not submitted) 

Southern Region 

JUDITH BURGESS 
'l^cretary of Region VI for 

past eight years, seeking re-elec-

ROSEMARY (KENNON) SMITH 
(Continued from Page 17) 

of my training and experience. 
PREPARATION: Local—griev-

ance representative, local nego-
tiations, coordinator for employ-
ee assistance; statewide — five 
years member of the Adminis-
trative Services Negotiating 
Team, and member of the state-

wide education committee. Vo-
cationally-—employed In the sta-
tistical records office. 

ROLE: Accuracy of reporting 
and providing a labor orientation 
in the decision-making process at, 
the regional level. 

LORRAINE SCOTT 
(Material not submitted) 


