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PA«» Two CITIL 8BRT1CK U A D IE ^Tuesday,

G ood O pportu n ities  F or  
F a cto ry  Inspectors

A p p oin tm en t an d  p rom otion  op p o rtu n itie s  for th o se  ^ h o  
p a ss  t lie  Ju ly  27th  F a ctory  In sp ector  te s t  are rich .

T h e n um ber o f  F actory  In sp ector  jobs is 150; a ll  are  
f illed  by m en , excep t for a few  w om en  in  th e  M ercan tile  I n 
sp ec tio n  B ureau.

Entering salary is $1,680, with® 
salary increases up to tl:ie $3,000
maximum. From then on, promo
tion Is allowed to Assistant Su
pervisor of Industrial Inspection, 
nine jobs at $3,000-$3,750; Super
visor of Industrial Inspection, nine 
Jobs starting at $4,000; one As- 
Eistant Chief Factory Inspector, 
$3,600-$4,500; one Chief Factory 
Inspector, $4,200-$5,200.

Factory Inspectors work out of 
five offices: New York, Albany, 
Utica, Rochester, Buffalo. The 
Chief Factory Inspector supervises 
the New York office, the Assist
ant does the same for upstate of
fices.

List Expires
The previous list, established 

June 23, 1936, expired last Satur
day. Of the 363 on this list, more 
than 75 appointments were made.

Inspectors see to it that factor
ies and mercantile establishments 
comply with the State Labor Law 
and the Industrial Code. They 
Investigate the construction of 
buildings, exits, machinery, safe
guards, sanitary arrangements, el
evators, and hoistways, and report 
on violators in court.

The written test will probably 
cover modern industrial macliin- 
ery, processes, and safeguards, and 
those parts of the Labor Law and 
Code dealing with factories and 
mercantile establishments. Among 
the pertinent sections of the Law 
and Code are those relating to 
child labor, day of rest, hours and 
labor of women, and Sunday work.

Requirements for this exam ap
pear on page 13.

For the First News—
Of all City, State and Federal 

examinations, read The Leader. 
Full official requirements, filing 
dates, and other Important In
formation appear first in The 
Leader.

C le r k ,  G r a d e  2  

E l ig ib le  A s s ' n
Many eligibles on the newly- 

published promotion list for 
Clerk, Grade 2, have written to 
The Leader stating that they 
are anxious to form an eligible 
association. As soon as a suf
ficient number of such requests 
have been received. The Leader 
will notify the various eligibles 
of the place and date of an or
ganizational meeting. Mean
time, others on the list who are 
interested in forming such a 
group should write to Box 1000, 
Civil Service Leader, 97 Duane 
St.

Mew Uses For 
Eligible Lists

New uses for eight competitive 
and promotion eligible lists were 
found last week by the Municipal 
Civil Service Commission which 
declared them appropriate for sim
ilar positions. The list for Watch
man-Attendant was declared ap
propriate for Mortuai-y Caretaker. 
Other lists and the positions for 
which they will be used are:

1) Automobile Engineman (pro
motion) for Surface Heater Oper
ator; 2) Electrician for Thermos
tat Repairer; 3) Dentist (full
time) for Dental Laboratoi-y Tech
nician; 4) X-Ray Technician 
for R a d i u m  Technician; 5) 
Automobile Engineman (competi
tive) for Automobile Lawnmower 
Engineman; 6) Automobile En
gineman (promotion) for Chauf
feur-Attendant; and 7) Physicist 
(Spectrocopy) for Technician X- 

Ray. .

P r e p a r a t i o n  f o r  C i v i l  S e r v i c e  E x a m i n a t i o n s

Unemployment Insurance Referee
€las»cs form TIESDAY, JULY «, at 6:16 and 8:30 p.m. 
TbereafUr classes will meet on WEDNESDAY at same hours.

ALPHABETIC CARD-PUNCH OPERATOR  

UNDER CARD-PUNCH OPERATOR
Class forms TUESDAY, JULY 2, at 1:18, 6:15 and 8:30 p.m.

F A C T O R Y  I N S P E C T O R :  ®

J U N I O R  I N S P E C T O R ;  *  Thursday at 8:30 P. M.

F I R E M A N  - P A T R O L M A N  

S T A T E  C O U R T  A H E N D A N T :

M AINTAINER'S HELPER, SAN IT AT IO N  M A N , STATE 

PRISON GUARD, POST OFFICE CLERK-CARRIER, RAIL
W A Y  POSTAL CLERK, TELEPHONE OPERATOR (Fem ole)

For full information regarding Ihese examinations, the days and hours which 
clAsscs meet, Inquire at the school that has a backjround of 

350.000 S.ATISFIED STUDENTS

Office Hours: Daily, 9 A.M. to 10 P. M.—Sat., 9 A.M. to 5 P.M, 

CLOSED ALL DAY THURSDAY, JULY 4

T h e  D e l e h a n t y  I n s t i t u t e

115  East 15th Street STuyvesant 9 - 6 9 0 0

Friday at 1:16, 6:16 and 
8:30 p.m.

M A I N T A I N E R ' S  H E L P E R  Sroup. every D . j  Sc Ev.nins,
Including Questions .n d  Answers.

P A Y R O L L  E X A M I N E R  -  ‘

E M P L O Y .  C O U N S E L O R  Incl. 'OuesllonH & An.wers. t'e. SIS. 

F A C T O R Y  I N S P E C T O R  I n c l u d i n g  Q u e s t i o n s  &  ' A n s w e r s .
• ! r .  E n g i n p e r  ( S i g n a l s ) ,  A c r o u n t a n t  ( S t a t e ) ,  B o i l e r  I n s p . ,  U n e m p .  I n s .  R e f e r e e ,  
J r .  P s y c h u l o R i s t ,  , I r .  A d m i n .  . \ s s t . ,  M a r i n o  E n g i n e e r ,  C o n d u c t o r ,  S u b w a y  E x a m s ,  
F u r e n i i i n  u f  ,’M e c l i a n i c s ,  J r .  I n s p . ,  A s . s t .  S c i e n t i f i c  A i d e ,  ( O p t i o n s ,  C h e n i ,  &  
P h y s i c s ) ,  . I r . A s t r o n o m e r ,  P o s t a l  C l r r k - C a r r l e r ,  P u n c h  O p e r a t o r ,  I n s p .  P i p e  
L a y i n g : ,  T o w e r m e n ,  D i s p a t c h e r ,  S t a t i o n  S u p e r v i s o r .
L I C E N S E S — P r o f e s s i o n a l  E n g i n e e r ,  S t a t i o n a r y  E n g . ,  E l e c t r i c i a n ,  P l u m b e r s ,  
l ) R A F T I N ( i  -  B L U E  P R I N T  R E A D I N G  -  M A T H E M A T I C S  -  S C I E N C E S  -  
C O O P E R  U N I O N  P R E P .

M O N D E L L  I N S T IT U T E
?30 W. 41 St., N. Y. C. ' Wisconsin 'J-?0«« Call Daily 0>0< Sato 0-4

L o y a l t y  R e s o l u t i o n

Two resolutions batoning State 
employment to persons advo
cating the violent overthrow of 
the United States government 
were passed Tuesday by the 
State Commission: they now go 
to Governor Lehman for signa
ture.

Resolution number 1 refuses 
examination or certification to 
those who advocate violent ov
erthrow. Resolution number 2 
calls upon every applicant for 
competitive, non-competitive, or 
exempt Jobs to sign an oath 
stating that he:

1) does not and will not ad
vocate the violent overthrow of 
the United States Government 
by word of mouth or writing;

2) has not and will not print, 
publish, edit, issue, or sell writ
ten or printed matter advocat
ing such action, and that he 
does not and will not teach 
such action;

3) is not a member of any 
group which advocates violence.

U. s . Opens New 
Hospital Attendant E
F i l in g  D a t e  E n d s  T h i s  W e e k ;  N o  W r i t t e n  Test

W h ile  p rosp ective  S ta te  H o sp ita l A tten d an ts  were 
la s t  w eek  in  f in a l  p rep a ra tio n  for  S atu rd ay’s test 
C om m ission  op en ed  f i l in g  for  tw o sim ila r  titles: h’ 
te n d a n t  an d  M ess A tten d a n t . F riday , Ju ly  5  is the 
A p p lica tion s are a v a ilab le  a t  641 W ashington  
C hristoph er St., M a n h a tta n . M en  an d  w om en 1
AR oUcriVilo o ------------------ -------45 are elig ib le.

The jobs to be filled are all in 
New York City, and they pay 
$1,020-$1,380. The Mess Attend
ant register will be used to fill 
.lobs as Waiter, Waitress, and 
Kitchen Helper as well.

No written exam Is to be given, 
applicants being rated on experi
ence and fitness only.

In both titles, candidates are 
expected to have at least three 
months experience: Hospital At
tendants as institutional attend
ant or orderly, attendant in a doc
tor’s or dentist’s office, practical

730 N ew  P a tro l Jobs F rom  
G en era l In vestig a to r L ist;
1 , 5 0 0  N E E D E D  F O R  A L I E N  C O N T R O L

(Exclusive to The Leader)
W ASH ING TON.— T h e  U. S. C ivil Service  C om m ission  

is  su p p ly in g  Im m ig ra tio n  & N a tu ra liza tio n  Service  w ith  
ap p ro x im a te ly  750 border p a tro lm en  from  th e  G en era l  
In v est ig a to r  te s t ,  t h e  resu lts  o f  w h ich  h a v e n ’t b een  a n 
n ou n ced  as  y e t , b u t w ill be soon . T h e com m iss io n  w as  
p u t on  a sp o t by  th e  u rgen t d em an d  for border p a tr o l
m en  an d  it  h a d  to  grade th e  exam  p apers in  sort o f  p ie c e 
m e a l fa sh io n .

Im m ig ra tio n  & N atu raU zation  S ervice w ill  be h ir in g  
sev era l h u n d red  em p loyees in  N ew  Y ork C ity  soon . T h eir  
job  w ill be to  reg ister  an d  f in gerp rin t a lien s. C ongress  
ordered th e  Service  to  do th e  job ju st  b efore i t  recessed  
for  th e  R ep u b lican  N a tio n a l C onvention .

C ongress a lso  vo ted  th e  serv ice  $3,100,000 to  f in a n c e  
th e  job w h ic h  w ill m ea n  th e  h ir in g  o f a t  le a st  1,500 e m 
p loyees, i t  Is e s t im a ted  here. S evera l h u n d red  o f  th e se  
em p loyees w ill be a ss ign ed  to  New  York, w h ere te n s  of  
th o u sa n d s  o f  a lien s  live.

F ed era l B u reau  o f In v est ig a t io n  w ill ch eck  a ll f in g e r 
p r in ts  in  a  m ove to  d e te c t  cr im in a ls  an d  th e  b ureau  w ill 
f ile  a cop y  o f  e a c h  se t  o f f in gerp rin ts  in  it s  library w h ere  
th e re  are n ow  m ore th a n  10,000,000 sets. T h is  w ill m ea n  
th a t  F B I w ill h a v e  to  h ire  around  400 a d d itio n a l e m 
p loyees in  i t s  f in g erp r in t section .

A ll th e  e s t im a ted  1,500 em p loyees to  reg ister  an d  f in g e r 
p r in t a lien s  w o n ’t  com e from  Civil S erv ice  rolls, th o u g h  
th e  great bulk  o f  th e m  w ill. Nor w ill th e y  a ll  be h ired  
by Im m ig ra tio n  & N atu ra liza tion . T h e  reg ister in g  w ill  
be done by th e  P o st  O ffice  D ep artm en t, an d  th e  serv ice  
is tu rn in g  over a  con sid erab le  a m o u n t o f  th e  fu n d s to  
P o st  O ffice  to  b u y  supp lies and  o th er  n ecessa ry  eq u ip 
m en t. C ongress ap propriated  $60,000 to  h ire  n o n -C iv il  
Service em p loyees, (S ee  a lso  U. S. C ivil S erv ice  F ron t, 
P age 5.) . ________ __

nurse or student nurse 
stewardess, matron ’ ?  
janitor or maid; Mey Ij, 
as mess attendant, cook I 
or assistant steward t j  
waitress, pantryman’ 13 
kitchen helper, or in 1.1 J  
tions in the kitchen 
dining room.

Candidates living out-y 
York City arc eligible for t 
certification, however, wi«| 
to those living in themeti 
area.

Hospital Attendants takj 
patients in hospitals and 1 
maintaining cleanline,ss 

I Mess Attendants take ca. 
mess hall and kitchen In 
and veterans’ homes.

For Speedy, A ccu rate  a n d  T horough  C overage o f  F ed era l  

C ivil Service N ew s, fe llo w  T h e L eader regu larly . T h e  

Leader is  n ow  arra n g in g  for a n  even  greater  ex te n s io n  o f  

it s  fed era l coverage th ro u g h  it s  W a sh in g to n  corresp ond en ts.

Sanitation Man Our Guarantee
O u r  s t u d e n t ,  A r t h u r  O .  M c Q u e e n  m a d e  t h e  p e r f e c t  r a t i n g ,  1 0 0 % .  T o  d a t e  

a l l  o f  o u r  s t u d e n t s  h a v e  p a s s e d .  W e  h a v e  t h e  b e s t  r e c o r d  o f  a n y  s c h o o l .
O u r  t o t a l  f e e  I s  o n l y  $ 3  f o r  t h o s e  w h o  h a v e  p a s s e d  t h e i r  o f f i c i a l  m e d i c a l  

e x a m i n a t i o n .  A  c o m p l e t e  c o u r s e — 3  c l a s s e s  e a c h  w e e k  e v e r y  w e e k  u p  t o  t h e  
d a y  o f  y o u r  o f f i c a l  t e s t .

PATROLMAN and FIREMAN; N e w  c l a s s e s  a r e  f o r m i n g  n o w .  P e r s o n a l  
i n s t r u c t i o n  b y  s p e c i a l i s t s  w i t h  u n e q u a l e d  s u c c e s s  i n  n e w  t y p e  t e s t .  ( S m a l l  f e e —

S C H W A R T Z - C A D D E L L  S C H O O L
101 East 13lh street, N. Y. C. Phone ALfonquIn 4-6169

D i r e c t o r s ;  W a l t e r  A. C a d d e l l ,  B.&., Ll.B. a n d  J a m e s  P .  C a s e y ,  A.B., M . S . ,  Ll.B.

“ ‘C o m i n g  E x a m s ^ ^
‘Coaching Courses 
Tuesdays, 6:30 p.m.

*  Unem. ins. Referee
*  Factory Inspector
*  Employment Counselor
*  W oge-H ou r Inspector
*  Payroll Exominer
*  Court A tten d an t
*  Probation O fficer

Rand Educational Inst.
7 E. }5th STREET AL. 4-3004

P A Y R O L L  E X A M I N E R
Dlv. Placement A  I J n e m .  Insurance 

L e c t u r e s  M o n . ,  T h u r . ,  6 P . M .  $ 1 5  t o  e x a m

J R .  E N G I N E E R
(SIcnals—Grade 3) Fee $15 to Exam. 

L e c t u r e s  M o n . ,  W e d . ,  7:45 P . M .

ATTEND ONE ABOVE LECTURE FREE

M IDT O W N  SCHOOL
>76 W. 43d St. (8th Ave.) WIs. 7-0366

15 Comil 
City Tesi

A series of 15 new co 
promotion and licensing! 
ordered last week by th« ] 
Civil Service Conimisslon.|

Among the competltiYi 
are exams for Gasoline: 
gineer; Marine Engineer;] 
Inspector, Grade 1 (Ophj 
ogy); Assistant Director i 
lie Assistance (Care ol 
and Transit); Junior 
(Mechanical), Grade 3; 
sistant Engineer i.DesignerJ 
4, Board of Water Supply

The promotion tests 
Bridge Captain (Ti’iboroug 
Authority); Matron tDep 
of Hospitals); Assistant 
(Designer), Grade 4, Boan 
ter Supply; Assistant Din 
Public Assistance (Public 1 
and Board of Child Welfaq 
Marine Engineer.

Licensing examination 
been ordered for Structurl] 
er; Special Electrical Lice 
Oil Burner Installer.

The dates when appHcati 
be received for these posiij 
not yet been set. As 
ing dates, requirementsj 
ranges and other info 
about these tests are aimo\l 
the Commission, they willj 
lished in The Leader.

Subscribers are requested to in- 
foriil The Leader of any change of 
address.at least one week in ad- 
advance.

N e w  B o o k  Provide^ 

G o o d  D e sc r ip t io n  

O f  U .  S :  C iv i l  Serv\

“Your Federal Civil Ser 
Philip Marenberg and 
O’Brien offers to the 
clear, complete picture 
the Federal Civil Seryicei 
actually operates. Str | 
enough, until 
lished there liks been no 
where an'* iridivldual s  ̂
formation about the 
largest employment as 
Federal Civil .Service coî  
could find th^ i
gives the answers, and m 
the average' ihdividual | 
understand.

In this 6omprehenslv« 
book the authors have 
a description of the L 
Civil Service exammatioi I 

; tually conducted from |
applicarit fills out y
the time he is cert ,
pointment. Particular^
ing is the description ° 
mission’s new method 
ing oral examination^ ,̂

The potential jtloi
actual samples of Q 
in many of the exai 
ducted by tfte 
as well as t f e l
w h ich 'exammiitlons «
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PREVIEW OF COORDINATION TEST

for Sanitation m en. On th e le ft is a signal box, with lights th a t flash  on and give  
the candidate the signal for the m ovem en t he is to  m ake, with hand or foot. A bove is 
0 clock which records his tim e to the tenth  o f  a second. A  group o f vo lunteers are now  
toking the coordination test, and the average o f  the tim e they m ake will be the passing  
grode for Sanitation m en. T he gad gets  on the dashboard inside the cab don't m ean  a thing

details o f Coordination 
Test fo r  Sanitation Men

Last week, o ff ic ia ls  h ig h  up in  Civil S e r v ic e  p layed  around  w ith  a g a d get th a t  S a n ita -  
[lon candidates h ave  been  ta lk in g  ab out for th e  p a st  th ree  m o n th s— th e  ap p ara tu s for th e  
(^rdination test . S ch ed u led  to be g iven  a t  th e  sa m e t im e  as th e  p h ysica l exam s, th e  coor-  
lination test  h ad  to  be h eld  up w h ile  th e  m e c h a n ism  for g iv in g  i t  w as b ein g  b uilt. N ow  i t ’s 
Inished. and  w ill soon  be se t  up in  T o m p k in sv ille , S ta te n  Island , w here th e  p h y sica ls  are b e 
ing held. T h e  m en  w ho tak e  th e  p h y s ic a l exam  in  th e  fu ture, w ill take th e  coord in ation  te s t  
It the same tim e. T h ose w ho h ave  a lread y  t a k e n  th e  p h y s ic a l w ill be ca lled  to take th e  co -  
jrdination te s t  so m etim e d uring  th e  m o n th s  3f Ju ly  an d  A ugust.

®------------------------------------------------------------------------------------------------------

THE TEST STARTS

A Leader reporter who saw the 
nachine last week tried it out, and 
reports that it’s much easier than 
lie had thought—in fact, “nothing
to it."

The purpose of the coordination 
test is to find out the speed be- 
Iteen eye-hand and eye-foot ac
tion. Right now 1000 volunteers 
ire talcing the test at Engine Com- 
j»ny 31. at 87 Lafayette Street, 
Manhattan. The average grade 
lade by these volunteers will be 
the passing mark for Sanitation 
men.

The Work*

Here's how the coordination test 
lories:
The candidate sits in the driv- 

•f s seat of an ordinary cab such 
is attached to a sanitation 

•tuck. Twenty feet in front of

him is the “signal box.” This con
sists of a panel which contains 
five signs, reading: LEFT TURN, 
RIGHT TURN, LEFT F O O T ,  
RIGHT FOOT, HAND BRAKE. 
Under each of these signs are two 
lights. The upper row of lights 
is green, the lower row red. When 
the candidate is ready to take the 
test, he finds the green lights 11- 
•luminated. This needn’t concern 
him. He is concerned only with 
one row of lights—the red. Only 
one light goes on at a time. If a 
red light goes on under LEFT 
TURN, the candidate immediately 
turns the steering wheel to the 
left. If the red light goes on un
der RIGHT FOOT, he shoves in 
his right foot.

When the candidate enters to 
take the test, he is given a com
plete set of instructions.

Clock
Above the signal box is a clock 

which records the speed between 
the time the candidate receives his 
signal and the time he performs 
the action. Candidates are urged 
not to watch the clock, because it 
will only distract their attention. 
The first hundred volunteers who 
took the test made grades between 
1.72 and 9.90 seconds. Two sec
onds is considered especially good.

It is not necessary to have a 
driver’s license to take the coordi
nation test. It is admitted, how
ever, that men who know how to 
drive will probably make slightly 
better grades than those who do 
not.

The Leader will keep Sanita
tion candidates thoroughly in
formed of progress on their 
exam.

State Commission to Give Verdict 
On Reclassification in City Service

I W ith in  th e n ex t  few  days, th e  S ta te  Civil Serv ice C om -  
i m ission  is exp ected  to m ake k now n  its  verd ict on 12 reso lu 

tion s adopted  in  recen t m o n th s  by th e  M unicipal C ivil S er 
v ice C om m ission  an d  approved by M ayor LaG uardia. T h ese  
reso lu tions, am ong  o th er  th in gs , w ould se t  $600 as th e  gap  
b etw een  th e  m in im u m  an d  m ax im u m  sa lar ies  In various  
grades. E m ployee groups are u n ited  in  lab ellin g  th is  “a b u d 
g e t  cu t .”

R ep resen ta tiv es  of su ch  groups took ad van tage  of W ed 
n e sd a y ’s public h earin g  of th e  S ta te  C om m ission  on th e  
B ridge O peration  Service reso lu tion  to d en ou n ce  all th e  reso 
lu tions. T h is su p p lem en ts a p e t it io n  cam p aign  d irected  at  
th e  A lbany o ff ic e s  o f  th e  C om m ission  d uring  th e  p a st  few  
w eeks. ®------------------------------------------ -------

Rules S e t  Up for Handling 
Subway Men With R ecords

(Exclusive to The Leader)
The f irst  d e f in it io n  o f  p o licy  in  regard  to  ch a ra c ter  in v est ig a t io n s  o f  su bw ay em p loy -  

««was ou tlin ed  b y  th e  M u n icipa l Civil Serv ice  C om m ission  la s t  w eek  in  an  exc lu sive  s t a te -  
n̂t to T he L eader. T h e  ru les w ill be fo llo w ed  in  ch eck in g  th e  ch a ra c ter  records o f  30,-  

subway em p loyees w h o  ev en tu a lly  w ill be tran sferred  to  th e  com p etit iv e  C ivil Service  
M New York C ity. ®-------- — ------------------------------------------------—— ______________________

till now, no one has known 
Pt'ocedure the Commission 
u.% in these investigations 

what offenses it considered se- 
enough to justify dismissal.

^ Commission has complete dis- 
Ĥon in all cases and can decide 

uii #• ''̂ '̂®ther a subway worker 
•̂jnes to become a Oivil Service 

wployee.
ifeneral, minor offenses such 

^^ "Isrly conduct records, will 
“e viewed seriously, unless an 

j. Pioyee failed to admit arrests 
»»lre ^<>*nmlssiorv’s question-

^ u s t  B« Citixens
employees who ar« not citl- 

be summoned to the 
oWlce to explain 

nl papers
*0* 1939—the dead-by

ftled ^^ose who have not
•llsibta » papers will be in-  
ylcj ® for transfer to Civil Ser-

Any Arrests
j.,, ®|*̂ P̂ oyee who has a record 

no matter how trivial 
^ d i d b e  summoned If 

arrests 0(i 
questionnaire. Othejf

main parts of the Commission’s 
newly-adopted policy are: 1) no 
summons will be issued for of
fenses of any kind which were ad
mitted, if they occurred before 
1920, as long as a person has had 
a clean record since that time; 
2) no summons will be issued for 
misdemeanors w h i c h  occurred 
more than five years ago, if the 
record for the last five years is 
unblemished; 3) employees will be 
summoned for all felonies which 
have occurred since 1920, no m at
ter how excellent their subsequent 
records have been; 4) employees 
will be summoned if there is evi
dence that they have failed to sup
port their minor children; 5) they 
will be called if their employment 
record shows any wilful neglect 
of duty, or theft within the last 
five years.

After members of the Commis
sion have heard a personal ex
planation of an employee’s previ
ous record, they will decide 
whether or not he qualifies for a 
Civil Service Job.

D ism issal Polley

No flat policy of dismissals for 
certain offenses has been adopted.

and the Commission will weigh 
the evidence in every case. Re
peatedly, the Commission has 
stated that it will be liberal in de
ciding on all cases and that it will 
give empldyees the “benefit of 
the doubt.”

M a in f r a in e r 's  H e lp e r  

E x a m  S c h e d u l e

The following schedule for 
the written tests for Maintain- 
er’s Helper has been adopted, 
according to an announcement 
last week by the Municipal 
Civil Service Commission. The 
first of the series—for group 
A candidates—will be given at 
1 p.m., July 11, at Washington 
Irving High School and James 
Madison High School, The 
schedule for the other tests fol- 
lowst Group B—July 18, 1 
p.m., Abraham Lincoln and 
Evander Childs High Schools; 
Group O, July 25, 1 p.rti., Sew
ard Park High ^ h o o l;  Group 

July 30, 1 p.m., Samuel J. 
'niden, George Washington and 
Grover Cleveland High Schools.

The resolutions would:
a) reclassify the Engineering 

and Architectural Service;
b) change the titles of all per

sons in the Statistical and Actu
arial Service receiving salaries of 
less than $1,800 to Statistical As
sistant or Actuarial Assistant;

c) change the compensation in 
the Bridge Operation Service to 
Bridge Operator—$1,800 to but 
not including $2,400; Supervisor 
of Bridge Operation—$2,400 and 
up;

d) move the Third Deputy Wel
fare Commissioner from the ex
empt class to the competitive 
class in the Administrative Ser
vice, under the title Assistant to 
the Commissioner;

e) move the exempt title Direc
tor of Housing from the Mayor’s 
Office to the New York City Hous
ing Authority;

t) move the title Airport In
spector from the Ungraded Ser
vice to the graded Inspectional 
Service;

g) strike from the Ungraded 
Service these obsolete titles: Su
perintendent of Pinal Disposi
tion; Assistant Superintendent of 
Final Disposition; Superintendent 
of Equipment and Inspection; Su
perintendent (Barren Island By- 
Products Plant);

h) classify in the non-competi
tive class in the Hospitals Depart
ment the title of Dentist Resident 
(maximum tenure two years) at 
$1,200 plus maintenance;

1) include in the Miscellaneous 
Service the title Core Drill Opera
tor's Helper—maximum and min
imum $1,500;

j) move the title Typewriter 
Repairman from the Labor Class 
to the Miscellaneous Service as 
Typewriter Repairman, maximum 
and minimum $1,380;

k) include in the competitive 
class the new Scientific Service, 
with

I < » b o r a t o r y  A s s U l a a t  ( b i o l o g y ;  p h y s i o l *

o g y :  g e o l o g y ) — t o  b u t  n o t  i n c l u d i n g  » 1 . 5 0 0 .
J u n i o r  B i o l o g i s t :  J u n i o r  P h y s i o l o g i s t ;

J u n i o r  G e o l o g i s t — $ 1 , 5 0 0  t o  b u t  n o t  i n 
c l u d i n g  $ 2, 100.

A s s i s t a n t  B i o l o g i s t ;  A s s i s t a n t  P h y s i o l 
o g i s t ;  A s s i s t a n t  G e o l o g i s t — $ 2 , 1 0 0  t o  b u t  
n o t  i n c l u d i n g  t > 3 , 7 0 0 .

B i o l o g i s t ;  P h y s i o l o g i s t ;  G e o l o g i s t — $ 2 , 7 0 0  
t o  b u t  n o t  I n c l u d i n g  $ 3 , 3 0 0 .

S e n i o r  B i o l o g i s t ;  S e n i o r  P h y s i o l o g i s t ;  
S e n i o r  G e o l o g i s t — $ 3 , 3 0 0  t o  b u t  n o t  i n c l u d 
i n g  $ 3 , 9 0 0 .

P r i n c i p a l  B i o l o g i s t ;  P r i n c i p a l  P h y s i o l 
o g i s t ;  P r i n c i p a l  G e o l o g i s t  ; M , 9 0 0  a n d  o v e r .

1) reclassify from the non-com
petitive to the competitive class 
Richard L. Minetti, a BMT em
ployee, prior to transfer to the 
city service, title Assistant En
gineer (Track). This is the first 
action of its kind.

FURIA ELECTED
Dr. John J. Furia, Director of 

Training for the Municipal Civil

Service Commission, was elected 
president of the eastern regional 
conference of the Civil Service 
Assembly of the United States and 
Canada at the Hotel Commodore 
last week. Dr. Purla succeeds 
James C. O’Brien, promotion di
rector for the U. S. Civil Service 
Commission.
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Im prove This S ervicel
fnr^HE Municipal Civil Service Commission this week

I  began a service modelled on Job Xchange, an idea 
originated by the Civil Service Leader eight months

ago.
The decision of the Cornmission to Initiate a sei’vice 

Identical with Job Xchange is no coincidence. It de
monstrates that the Commission finally recognizes that 
a problem exists which must be solved. It also demon
strates that the Commission, with its enormous facilities 
for tackling this problem properly, is making little use 
of these facilities.

T h e  L eader, as a private newspaper, offered the great
est service within its power when it sought to bring to
gether persons willing to make a mutual exchange of 
jobs. For eight months, free space was offered to read
ers who wanted transfers. The results have not been 
so fruitful as we could wish.

The trouble is not that there exists a lack of people 
who desire exchanges. The large volume of mail which 
comes into T h e  L eader office proves that hundreds, if 
not thousands, of people want transfers. The trouble 
lies deeper. It ought to be easy to arrange an exchange 
of jobs when two people with similar jobs get together 
and decide they’d each like tlie other’s. This thought 
motivated the column originally. When T h e  L eader start
ed the column, we stated the steps that would be neces
sary before the actual exchange could take place. Ex
perience has shown it Is precisely at this point that red 
tape begins.

A plan vastly larger, and enjoying the full official 
cooperation of every department in New York City, must 
be worked out. Without such cooperation, the plan 
must remain picayune as compared to the size of the 
problem, because the red tape acts effectively to block 
most transfers. The plan must be so devised as to pro
vide for the easy transfer of individuals from depart* 
ment to department, as well as within the confines of 
single departments.

T h e  L eader is now working on such a plan. In a 
future issue, we shall present our conclusions, based on 
our experience with the Job Xchange column. Until 
the time that a workable plan is accepted by the Civil 
Service Commission, T h e  L eader intends to continue Its 
Job Xchange column.

M erit 
Men

A r t h u r  
F le m m in g

” . . .  every hour ia precious . . .**

Today the United States is en
gaged in a vast new program to 
expand this country’s defenses. 
Most Americans don’t know the 
feverish pitch at which this work 
is progressing.

One man who does is Arthur 
Sherwood Flemming, youngest 
(he’s 35) member of the U. S. Civil 
Service Commission. The Com
mission is now conducting the 
greatest recruiting drive in its 
history; and Flemming and his 
colleagues are working long hours 
to see that the program functions 
smoothly.

Graphically, one day last week 
in Manhattan^ Arthur Flemming 
described the Commission’s cru
cial responsibilities to members of 
the Civil Service Assembly of the 
United States and Canada who 
were assembled for their annual 
convention.

“In the process of this defense 
program, every hour is precious,” 
Flemming declared. But he was 
quick to add that the long-estab
lished processes for selecting per
sonnel by the m e r i t  system 
wouldn’t be shelved. “Emergency 
or no emergency, there is a defin
ite tendency to keep the Commis
sion the central recruiting agency 
of the federal goverrunent. The 
White House and Congress insist 
on the utilization of the Civil Ser
vice Commission in the defense 
program. Not only do we want to 
do part of the job; we want to do 
all of the job!”

Speed

The Commission is determined, 
said Flemming, to prove once and 
for all that it can meet the de
mands of the defense agencies, no  
matter how great they become. 
Red tape is being eliminated. 
High-ranking officials of the Com
mission are streamlining their pro
cedures, delegating responsibilities, 
and giving employees all along the 
line the right to make decisions 
and act fast.

Announcements of new exam

inations, for example, are no long, 
er carefully initialed by the mem
bers of the Commission. Instead, 
whenever a district manager knows 
a list is needed, he goes ahead 
and announces an exam, notifying 
the C(»nmission later.

Five fundamental objectives 
must be faced, said Flemming: 1) 
all deadlines set by defense agen
cies must be met, without ques
tion; 2) the Commission must "go 
on the job and stay on the job” 
until the recruiting drive is fin
ished; 3) the best available per
sonnel must be provided; 4) the 
loyalty of new personnel must be 
above reproach; 5) the Commis
sion must prevent politics from be
ing mixed up in any way with de
fense.

Personol History

Arthur Flemming is a native of 
Kingston, N. Y., where his father 
is a Judge of the Surrogate’s 
Court. For five years before he 
was appointed the Republican 
member of the Commission by 
President Roosevelt last summer, 
Flemming was Director of the 
School of Public Affairs, American 
University. Before that he was a 
member of the fourth estate, 
working on David Lawrence’s 
United States News.

As director of the School of 
Public Affairs and as a newspap
erman, Flemming got an inside 
look on the structure and func
tioning of the federal government. 
Much of his work at the American 
University was in connection with 
an in-service training program for 
federal employees. At one time 
as many as 1,500 were enrolled in 
these afternoon and evening ses
sions.

Flemming is one of those men 
whose hobby is his work. He has 
little time nowadays to himself. In 
less than a year he has visited 
seven of the 13 Civil Service Dis
tricts. He plans to get to the oth
er six this summer, if he has time. 
He brings to his present job a tre
mendous amount of energy, en
thusiasm, and foresight.

^ c s d a y ,  J u ly  j

R ep e a t Thi

[ m i Si
LABOR NEWS

SOME unions ure arr 
against the apprentice 
tem of reeruitinn skilled 

eral employees . . , Civi i  
vice Forumites at Kings Park̂  
barking up the wrong trt 
accusing ASCSE o f f i c i a l s  
perpetrating an alleged insura 
racket . . . The former citv 
tor of a Hearst dally in New \ 
is the publicity power behind 
Willkie boom . . . Seven of e 
eight federal employees, work 
side of Washington.

BON MOT
Quote Mayor LaGuartiia (,{; 

Civil Service Assembly pc-ipit, 
‘7  7iever argue with my comn 
sioners — only mih ex-cmn 
sionera" . . . Murry Bergirt 
will be married within a fortn\ 
. . . The wiser among the Trot 
Commission’s employees to tx 
out Julij 15 took their vacfltii 
in advance . . . Marty Goldtt 
will serve a third year os Ju 
Lehmans' secretary . . . Bur 
Printing Co. calendars still W 
the ivalls of many State o//i 
. . . Meritman John Higgins 
finally been given the titit 
Deputy Commissioner of Sta 
ards and Purchase.

TIMELY WORDS 
From page 5 of the 26tta ann 

report of the Municipal Civil 
vice Commission: "One of
most important steps taken by 
board was a general reclassifi 
tion of the exempt positions. Mi 
hearings were hell, at which 
heads of the various departnx 
appeared, also representativN 
the Civil Service Reform Ass«c 
tlon and certain civic socieil 
. . . Local Commission employ 
are sore about the resolution p 
moting Bill Murray to Junior i 
ministrative Assistant • • . 
State Commission met in 
York last wedi so that emplof 
might attend the Civil 
sembly conclave without eitn 
pense.

l e t t e r s

Correction Officers Hit Pay
Sirs: The Correction Officers

Benevolent Association, the line 
organization representing the 689 
^nen in the entrance grade of the 
Uniformed Force of the City Prison 
Service, held its last meeting be
fore the Summer recess on June 
Id.

At this meeting the members 
were informed that the amend
ment to the Three Platoon Law 
for the Department of Correction 
Which had been inti'oduced In the 
City Council by Councilman 
Charles Keegan had been unanim
ously passed by the Council and 
now awaits the signature of 
Mayor La Guardia. The amend
ment removes the exemption ex
tended to certain officers by the 
original law, which did not require 
Ihe rotation of the tours of duty 
lo t  these officers.

The Grievance Committee re- 
M fted that it had requested a con
ference with Commissioner of Cor- 
inction David Mtocus and was 
jQixiously awaiting a reply.

The Legislative Committee re
torted on the progress of its sur

vey of the salaries of Prison Of
ficers in the United States, which 
has continued to reveal the poor 
pay of Correction Officers, by 
comparison in New York. It also 
reported that it was drawing up 
a bill to provide for a fair sick 
leave for Officers. The committee, 
by vote of the members, was auth
orized to protect the rights of its 
members in the promotion exami- 
natlcHi for Captain, in regard to 
the protests already made to the 
Civil Service Commission concern
ing the failure to give full weight 
to seniority In computing percent
ages, as well as the failure to ex
clude every person from the ex
amination who did not possess the 
required number of years experi
ence as Correction Officer.

R ichard J. W a lsh ,

Secretary
Correction Officei's 
Benevolent Assn.

P. S.—The Association would 
deeply appreciate your recognition 
of its importance as the represen
tative of the third important Pub- 
lio Safety Force in th« City of New

York and as the sole representa
tive of the second largest body of 
Peace Officers in our city. By 
state law the officers of the City’s 
Prison Service are Peace Officers 
of the state.

R.J.W.
Ed. Note. Such recognition 

T h e  L eader gladly extends.

Fire B ells
;By JAMES DENNIS

T H AN K S
Sirs: The Society of Physicians 

and Dentists of the Department 
of Health desire to convey to you, 
through me, its president, the 
thanks and appreciation of the 

{entire staff for your valuable ad
vice, aid, and suggestions in the 
fight that was carried on to force 
the city authorities to replace the 
staff of their former per annum 
status, instead of a per diem 
status.

While the battle is not yet won, 
we have the brightest of hopes, 
and we want you to know that 
all the help rendered by you is 
appreciated greatly.

Mark Vloch, D.D.8.
FnisioufV

This Fourth of July will be the 
last In which fireworks in New 
York State will be permitted. A 
law adopted by the last Legisla
ture and signed by the Governor 
prohibits the use of any sort of 
fire works by individuals after 
August 1. The prohibitions of the 
new law are extremely severe. 
Governor Lehman noted this fact 
when he signed the bill, but he 
observed that it might be amend
ed later to soften the restrictions. 
Under the new law, anyone who 
uses fire works—even sparklers or 
toy pistols—is subject to a $100 
fine or 90 days in jail.

Two weekend fires knocked 
out a total of 13 Firemen. A 
blaze at 1770 Union St., Brook- 
lyn, felled Lt. John J. McDonald 
and Fireman Frank Andrewaky, 
with four of their companions. 
McDonald and Andrewsky were 
sent to a hospital. A cellar fire 
in the Whelan Drug Store at 
4018 Broadxaay overcame Fire
man William Soden, who loas 
taken to a hospital, and six men 
who were treated on the spot.

During this month and August, 
Ibe office hours of Commissioner

McElligott will be from 9 
4 p.m. dally, and 9 a.m. to 12 
Saturdays.

The Fire Department Sd 
was discontinued last week 
further notice.

Effective July I, Dr. 
Archer was appointed Sê  
Deputy Commissioner. At
same time his hppoint ’̂̂  ̂
Honorary Medical 
the rank of Honorary ^  
Chief tvas rei)oked. Dr.  ̂
er's headquarters will l>e ' 
Brooklyn Fire Department.

Leaves of absence will be ̂  
ed on Thursday, July  ̂
members of the National 
Naval Militia, or Reserve

The appointment of *
probationary Firemen
feetive on Monday, 
will be assigned to duty

Anytliing you wsat to k***  ̂
CMI Servkef Come I" 
of Hie CIvM Service 

r a i l
It't at 97 Duiiae ^

Bt—i w f ,  New Yerfi City
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P olice  Calls
:By BU R N ETT MURPHEX:

B etircrticnt B ill
> iie  bill to provide for a 60-year 
mandatory retirement age for 

mbers of the force Is still in 
“l l l t t e e  in the City Council, 
rnunciiman Joseph Clark Bald-
Cou
fin

introduced the measure.

Dgception
The Traffic Squad Benevolent 

...Qciation will hold its first an
al entertainment and reception 
Qctober 5 at Manhattan Cen~ 

patrolman William Gould, 
precinct C, is in charge of 

ticket distribution.

C onvention
The State Police Conference will 

hold >ts annual convention in 
jianhattan August 13 to 16. Con- 
vtntion headquarters will be at the 
Commodore Hotel. Delegates from 
,11 over the State have signified 
Ibeir intention of attending. Many 
Important matters in connection 
fith the State Legislative program 
jill be discussed at the convention?

PBA H o s t
The Patrolmen’s Benevolent As- 

tociaiion will play host to the Vis
iting Chiefs of Police at the Hotel 
istor on July 23 when a luncheon 
Kill be given in their honor. The 
jissociaiion of the Police Chiefs 
ofNeio York are to hold their con- 
tention at the Hotel Astor from 
July 23 to 25.

cently addressed the new class of 
recruits on the new pension laws 
. . , the next important fight of 
Joseph Burkard and the PBA will 
be for Full Pay in Three Years . . ,  
they’ll try to put police on the 
same footing as Firemen . . , and 
they’ll argue that a cop’s first 
three years are very costly in ex
penditures for uniforms, equip
ment, etc.

Members of American Legion 
Police Post 460 will hold an annual 
moonlight sail, on Thursday, July 
16, They will be permitted to take 
a day off for the event.

L ieu ten a n t P a p e r s  R a t e d
Seventy-five percent of the ex- 

tmination papers for Police Lieu
tenant have now been rated by 
the Municipal Civil Service Com
mission. The new eligible list 
will be published the third week 
in August, as this column re- 
Tealed exclusively last week.

PBA N o t e s
Joseph J. Burkard will be in 

stalled—for the third time — as 
president of the Patrolmen’s Ben
evolent Association at a meeting 
Wi Tuesday, July 9. Other officers 
who will also be installed include: 
Ind vice-president John Carton, 
Wtii Precinct; Patrolman John 
Burns, 90th Precinct and Vincent 
Butler, Midtown Squad, as finan- 

secretaries; and William Ra
phael. Bronx Telegraph Bureau, 
te Bronx Trustee.

Other PBA items: the associa
tion will continue its fight to ob
tain the 11 Squad Chart which will 
provide a 48-hour excusal after 

set of tours, instead of the 
32-hour excusal now in effect . . . 
^troiman Patrick Harnedy re-

The William E,^Sheridan Po
lice Post and the'Kings County 
American L eg io n  Mountain 
Camp Committee will sail on 
the annual County Convention 
moonlight sail on Tuesday night, 
July 9. The sail will be the 
preliminary event of the Kings 
County American Legion Con
vention which will be held at the 
Columbus Club on July 11 and 
12.

The show boat “Bear Moun
tain” will leave the battery at 
8:30 p. m. carrying county com
mander Michael V. Mirande, his 
unopposed successor, James V. 
McCabe, and many Brooklyn 
legionnaires and their frieiids. 
Representatives of all Brooklyn's 
70 legion posts and police pre
cincts intend to start campaign
ing for State delegates and num
erous county legion offices as 
soon as they board the Bear 
Mouyitain.

Edward J. Tracy and James 
J. Olliffe of the William E. 
Sheridan Police Post are co- 
chairmen of the County Con
vention Moonlight Sail.

o*l!S

•B y C h a r l e s  S u l l i v a n

BROOKLYN'S FAMED N A V Y  YARD
Is hum m ing. M any skilled workers are b ein g  tak en  on In accord ance with the dem ands  
o f  the national d efen ce  program. A ll, however, face  Civil Service requ irem ents before

being put to work.

F u l l  D e t a i l s  f o r  T h o s e  R e c e i v i n g  

W i r e s  A b o u t  C u s t o m s  I n s p e c t o r  T e s t
T h e  U. S. C ivil Service C om m ission  h a s  s e n t  w ires to m ore  

th a n  1,000 p erson s to find  ou t w h eth er  th e y  w ill  a ccep t  a p 
p o in tm e n ts  as Border P atro l In spectors u n d er  th e  Im m ig ra 
t io n  & N a tu ra liza tio n  Service <:>

The annual entertainment of the 
Holy Name Society of Manhattan, 
Bronx and Richmond will be held 
on November 8 at the Hotel Astor.

An entertainment and dance of 
the Police Square Club will be 
given on November 30 at the Hotel 
Riverside Plaza.

Joseph J. Burkard, PBA presi
dent and Commander of the First 
District, Department of New York, 
American Legion, last week with
drew from the race for State 
Commander of the American Le
gion. Burkard gave as his reason 
the work associated with his posi
tion in the PBA. Burkard was 
conceded an excellent chance of 
winning the high legion post if he 
ran for it, and a preliminary cam
paign throughout the State was 
already underway.

This column is 
ilkred to readers 
Wo have legit- 
mte complaints 
JJ m ke about 

jobs, salar- 
working con- 

®“ons, etc. Only 
are 

letters. '

INFORMATiON,
I am one of the 100,000 per

sons whohtpok the Customs In 
spector test more than a year 

Last week I received a tele- 
|ram from the Federal Civil 
®wvice Commission in Wash- 
^8ton asking whether I would 
“jcept a job in “the northeast 
“•■ea,” !• asked to reply by 
‘̂ legram immediately.
L all the vague job offers I 
nave ever heard of, this is the 

I didn’t know where the

complaint 
corner

job. would be, what it would be, 
long it would last. I didn’t 
know the salary. And yet 

Cioverrunent asks me to re- 
“^imediately whether I 

° îd accept such a Job.
. ^l^at makes it more puzzling 

^act that nowhere in New 
Thi  ̂ any information. 
tK.%;Ocal New York office of 
slnV. . ^^vil Service Commis- 

p ^^.M9|VcommittaI.
,^anyo

thi. ‘̂ ltvia|;iQp9 Ci
help to change 

Can you impress

upon the Federal Government 
how important it is that we get 
more definite Information? We 
have jobs and families here in 
fore definite information? We 
must be careful of our commit
ments.

Eligible.
The U. S. Civil Service Com

mission has been working under 
severe handicaps: sitiall staff, 
small 'budget, increasing load. 
This accounts, in part, for the 
paucity of information. The 
Commission has done the best it 
could under the circumstances. 
The resources of the Commission 
are now being enlarged, and 
there is every reason to believe 
that the difficulties mentioned 
by “Eligible" are being rapidly 
alleviated. In this respect, The 
Leader is pleased to inform its 
readers that it has increased its 
news-sources in Washington, 
and toill hereafter be able to pre
sent the most thorough cover
age of U, S, Civil Service neios in 
America.—Editor's Note.

The persons receiving wires par
ticipated in the General Investi
gator Examination that was giv
en by the Commission more than 
a year and a half ago. It was 
revealed exclusively in The Leader 
several weeks ago that the com
mission would be forced to appoint 
a great many b»Aier patrol in 
spectors from persons who took 
the General Investigator Examin
ation before the test had been 
completed. The Commission re
ceived a rush call for the addi
tional men and it has to supply 
them the best way it can.

However, these following facts 
should be kept in mind by the 
more than 100,000 New Yorkers 
who took the test:

1. If you didn’t receive one of 
the wires, it doesn’t mean you 
didn’t pass the test. And if you 
received one of the wires it doesn’t 
mean you’ll get a job. Many more 
people were sent wires than there 
are jobs available, because many 
people refuse the job.

2. Also, each person who re
ceived a wire will be subjected to 
a rigid physical test and character 
investigation and an oral test will 
be given in some cases.

3. No ratings will be sent out by 
the Commission until all the reg
isters have been set up. Several 
registers will be established from 
the General Investigator Exam
ination, different jobs under Im
migration Sc Naturalization Ser
vice and the Customs Bureau. It 
will be several weeks yet before 
the registers are set up.

4. The examination had three 
different optionals, law, account
ing, and pharmacy. Some of the 
persons who applied for one of 
the optionals and who were suc
cessful in the General Investigator 
Test will now be given a separate 
examination in the optional ap
plied for. Blanks have been sent 
out and the tests will be given 
July 2 and 3.

5. Now if you applied for one 
of the optionals and didn’t receive 
a blank to take the second writ
ten examination, it doesn’t mean 
you failed the General Investigator 

jTest. It may mean that the Com- 
i mission decided you didn’t have 
i sufficient experience in the op- 
itional to take the second exam.
: The whole point is that the
i Commission has to hire more than 
1750 additional employees for Im- 
' migration & Natralization and it

is calling persons who passed the 
General Investigator Test before 
the register of that test is estab
lished. It is a very unusual situa
tion created by tlie rush to build 
up our national defenses.

a non-Civil Service jobs are Rail
road Retirement Board, National 
Mediation Board, National Labor 
Relations Board, Employees Com
pensation Commission, Labor D e
partment, and the Federal S e 
curity Agency which includes Na
tional Youth Administration, Pub
lic Health Service, Office of Edu
cation and Social Security Board.

Q u o t a  S y s t e m
After months of wrangling. 

Rep. Tarver, the soft-spoken Geor
gian, finally succeeded in getting 
approval for his rider that will 
compel a dozen agencies to select 
their non-Civil Service employees 
here on a quota system based on 
population.

Rep. Tarver told the House that 
only seven states are now in ex
cess of their quotas and New York 
is one of these. Among the others 
are Maryland, Virginia, Massa
chusetts and the District of Co
lumbia.

The Georgian based his fight on 
the fact that 21 of the 66 lawyers 
in the legal section of the National 
Labor Relations Board here are 
New Yorkers. “Many states," 
Representative T a r v e r  said, 
“haven’t got a single employee 
in the legal division.”

House members, getting a whiff 
of patronage, stood by the Geor
gian and his rider was approved 
with only seven dissenting votes.

Chairman Glass of the Senate 
Appropriations Committee blocked 
the rider in the Senate but fi
nally he had to give in when the 
House threatened to block all ap
propriations for the affected agen
cies.

Agencies here where New York
ers stand small chance of getting

G - M e n ,  L a w y e r s ,  

S c i e n t i s t s  M a y  C o m e  . 

U n d e r  C iv i l  S e r v i c e
Inside word is that the ;Reed 

Committee will make its report 
to President Roosevelt some time 
soon. The report is expected to 
recommend sweeping changes in 
the operation of the U. S. Civil 
Service Commission.

It is taken for granted here that 
the report will recommend the 
President cover under Civil Ser
vice lawyers, scientists, adminis
trators, G-Men and all other pro
fessional employees. Suggestions 
in Civil Service examining tech
nique also are expected.

President Roosevelt appointed 
the committee headed by Supreme 
Court Justice Stanley Reed nearly 
a year and a half ago to study 
Civil Service improvements. The 
committee has now drafted its f i 
nal report and is awaiting a 
chance to submit it to the Presi
dent.

The President is said to have 
made two appointments with com
mittee members to discuss the 
recommendations but was forced 
to break the appointments due to 
pressure from the European War.

Subscribers are requested to in 
form The Leader of any change of 
address at least one week in ad- 
advance.

ASK DAD, HE KNOWS!
If your dad is on the police force or in the fire 
department, ask him; if not, ask any “old- 
timer.” They’ll all tell you that Walter Cahn 
Co. is the best place to go for

U N I F O R M S
A N D  ALL NECESSARY EQUSPMENT

Our uniforms are tailored to order, to insure a 
perfect fit: the materials are the best, guar
anteed to pass inspection. Our prices are 
moderate: we invite comparison.

W A L T E R  C A H N  C O . .  I n c .
Lafayette  Street (At Spring St. Subway Sta.)

CAnal 6-1210

Also Unijornis for Subway and Sanitation Workers

im.
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C a s e  H i s t o r i e s
A weekly column devoted to the interests 
of employees in the Welfare Department.

By HENRY TRAVERS
Clang, clanM Sylvia GreenJjerg, 

typist in the service section, Di“ 
vision of Statistics, hitched to 
Harry Sendrow . , . Mary Dolan, 
assistant Statistical Clerk at D.O. 
84, housekeeping for Joseph Cody 
. , . Ruth Hockman, typist D.O. 
60, marches to the merrie music 
on July 3 . . .  Reports have it that 
the boys and gals of D.O. 67 have 
gone June-crazy: much marriage. 

♦  • ♦
Sara (call me Syd) Garelick, 

razor-wit of Bill Hodson’s office, 
leaves the humdrum on July 4 for 
Calif. First the movie colony, 
then a trek through Yosemite, 
then Mexico and Grand Canyon 
. . . And Syd'8 clothes . . . ah-h. 

* * *
Quotes from Ed Corsi, who real> 

ly knows what A m e r i c a n i s m  
means: . . .  “I am a son of Italy
. . .  I am now an American . . .
The sons and daughters of Italy, 
peasants and artisans and artists, 
are the workers of America. They 
are the flesh and blood that sweat 
in your factories and constitute 
the backbone of your great union 
, . .  The very essence of American
ism: freedom, democracy, and so
cial jastice . . . We want these

liberties preserved . . • The innu
endoes and insinuations levelled at 
whole minorities of law-abiding 
citizens by holier-than-thou super
patriots in this country are das- 
tardy un-American . . .  I resent 
the hysterical drive on aliens by 
Congressmen who would ape the 
methods of Hitler while pretend
ing to save the country from Hit
lerism!”

»
Jack Schlossman, formerly a 

clerk in the Statistical Division, 
has resigned to join the United

ICORD TESTED 
BOOKS!

Ask
f o r  C O R D
A t :  R. II. Macy.
G  I n i  b  e  1 Bro .< i . ,  
A b r a h a m  & S t r a u s ,  
B a r n e s  &  N o b l e ,  

M u n i c i p a l  B i i i l d i n K ,  
T h e  L e a d e r ,  a n d  
C o r d  T u b l i s h e r s

• TELEPHONE
OPERATOR .............$ 1 .0 0

• MAINTAINER’S HELPER

States Navy—Civilian Corps. Jack 
is now in charge of the Supply 
Division . . .  Frank J. Farrell, pur
chasing agent in Building Man~ 
agement and Procurement, who 
has been criticially ill for the past 
two months at St. Vincent’s Hos~ 
pital, is reported on the road to 
recovery . . . Superintendent Ed 
Cunningham of Camp LaGuardia, 
who is growing vegetables and 
flowers for display at the Depart
ment’s exhibit at the World's Fair, 
is having a tough time of it—what 
loith the recent floods—the late 
Spring, etc. He promises, however, 
that he will have some choice spe-

<9

cimens ready in another fortnight 
or so , Edith Alexander, Assist
ant Director of Community Re
lations, has just returned from a 
vacation at her country home near 
Saratoga, New York, where she 
busied herself planting a large 
vegetable garden . . . Isaac Selig- 
son, field representative for the 
Division of Statistics, is taking a 
leave of absence from his job to 
attend the New York School of So
cial Work.

Surplus food commodities being 
distributed by the Department this 
week at retail stores and food de
pots include: dry milk, butter, 
eggs, raisins, lard and cabbage.

* * »
m C R O  - BIOGRAPHY: Irving 

Babbitt—better known as Ike — 
Statistical Clerk and one of the 
best graph artists in the business, 
counts friends by the thousands in 
the entertainment field and among 
radio audiences. Ike is a “One- 
Man Sym-Phoney Band” and has 
appeared with Major Bowes, Col. 
Flippen, the Jimmy Walker Hour 
at Loew’s State and Pic Magazine.

Ike fell into his One-Man Band 
by accident. About three years 
ago he became the father of a 
baby girl. As Ike tells it, the baby 
was soon bored with the noise of 
one rattle, demanded more when 
he added a string of musical bells, 
still more when to the rattle and 
bells he added the tunes from a 
toy harmonica. It wasn’t long 
before Ike realized that in enter
taining the new baby he had 
found himself a new hobby.

Subscribers are requested to in
form The Leader of any change of 
address at least one week in ad- 
vamce.
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E d i t e d  by: P e t e r  B a l i z e r ,  I n s t r u c t o r  B r o o k l y n  H .  S .  f o r  S p e c i a l t y  T r a d e s
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M u n i c i p a l  C i v i l  S e r v i c c  E x a m i n a t i o n s .

• FACTORY INSPECTORS
SN f w  Y o r k  s t a t e  L a b o r  L a w  E x t r a c t *  

I n d u s t r i a l  C o d e  R u l e s  ( F a c t o r y  a n d  
M e r c a n t i l e  E s t a b l i s h m e n t s ) .
S a n i t a r y  a r r a n g e m e n t s .  E l e v a t o r s  A  
H o i s t w a y s .  M a c h i n e r y  a r r a n g e m e n t s ,  
E x i t s ,  e t c .

0  R u l c i t  f o r  S a f e t y  I n s p e c t i o n
M A I L  O R D E R 8  
A L g o n q u i n  4 - 5 1 0 8

$ 1 .5 0

CORD P u b lish e rs

%  R o u t i n e  *  P r o c e d u r e  I n  F a c t o r y  I n 
s p e c t i o n
N u m e r i c a l  C a l c u l a t i o n s  

%  G r a m m a r  4 t  E n g l i s h  R e v i e w  
§  T w o  C o m p l e t e  S a m p l e  T r i a l  

E a a m i n a t l o n s .

1 4 7  F O U R T H  A V E .  
N E W  V O R K  C I T Y

DICTATION
$ )  WEEK (DAILY)
60 to 200 words, graded 

Classrooms 
TYPING $1 WEEK

G r e g g - P i f m o n  

B e g i n n e r s  R e v i e w
Private COURT REPORTING 

Course $75

BOWERS
2 ? 8  W .  4 t  S T .  B R y a n t  » - m t

<6tenotypisis Welcome)

T R A I N  F O R
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Is Your Vision Normol?
T A K E  N O  C H A N C E S  

R e g u l a t i o n s  C a l l  f o r  2 0 - 2 0  
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Job Xchange
If you with to exchange your prM* 

«nt job for another in the Civil Scr> 
vice« send your requests to Xchange 
Positions Editor, Civil Service Leader< 
97 Duane St., New York City, In
clude all necessary details* Service 
is free.

Your ad will be run a minimum of 
four weeks.

When answering an ad, send letters 
to appropriate box number, c/o The 
Leader. They will be forwarded to 
the proper party.

Exchanging jobs is permissible un
der Civil Service rules if the depart
ment heads of the transferees give 
their approval.

A S S I S T A N T  G A R D E N E R .  $ 5 . & 0  p e r  d a y ,  
t e m p o r a r y .  D e p t ,  o f  P a r k s ,  M a n h a t t a n .  
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s h e d s ,  o u t s i d e  c i t y .  , B o x  1 5 8 .
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T r a n s f e r  t o  a n y  c i t y  d e p t ,  i n  M a n 

h a t t a n .  B o x  1 7 9 .

J U N I O R  C L E R K ,  $ 9 0 0 ,  S t a t e  D e p t ,  o f  T a x a 
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M e n t a l  H y g i e n e  Not^
By JO H N  F. MONTGOMERY

Specific rules on leaves of ab
sence with pay for veterans and 
National Guardsmen on certain 
holidays were handed down this 
week by the department. In brief, 
they hold that:

1) honorably discharged mem
bers of the National Guard, na
val militia or reserve corps who 
were members when the United 
States was at war are granted, as 
far as practicable, leave of ab
sence on July 4;

2) veterans get leave of absence 
on Memorial Day.

General Order 4 provides that 
all employees enjoy a total of 76 
days leave during the year, in
cluding vacations and holidays. 
The v eter^ s  and National 
Guardsmen do not get additional 
days, but merely take their holi
days on the patriotic occasions. 
Employees whose pass days fall on 
holidays may have the pass day 
changed, so that they get the hol
iday too.

Board of Council member 
newly-formed Nassau-S u f I 
Credit Union chapter . , 
one run has been scored th 
on Paddy Gould’s baseball 
Cynica  who used to say that 
opposition was weak are noJ 
mittinK that Paddy’s reaiw 
somethinir there . , . Veteran 
Suffolk County are mourninr t 
death of Andrew Carr, who I  
ed at Central Islip for ig ,  , 
He served with the 77th Divi'., 
in World War I.

W. Hugh Smith, president of the 
New York State Hospitals Em-» 
ployees’ Association, Council 323, 
is now a member of the executive 
committee of the Civil Service 
Association. He was picked at 
the 32nd annual convention of the 
Association last week at Kingston. 
Smith works at Kings Park State 
Hospital . . . The many resolu
tions to better working and living 
conditions in the institutions were 
approved by the convention, and 
will be part of the Association’s 
1941 legislative program. A mem
bership drive by Council 323 has 
been set for the early fall . .  . The 
Association formed a State Civil 
Service Forum, to hold monthly 
meetings in all upstate cities. This 
should facilitate matters for in
stitution employees.

In addition to his job as presi
dent of the Central Islip Credit 
Union, Eddie Holland has just 
been elected vice president and

While the educational 
of Wa^saic State School is c 2  
down, the summer will be an a 
tive season for the industrial ( 
vision . . . Best wishes to su 
Lynk, recovering from a sudde 
r.ppendicitis operation at Rhinj 
beck . . . Resigned: Mrs. Kathe 
rine Davis . . .  New arrivals: Ana 
Noulton, Mr. and Mrs. Marshi 
Kinney, Mrs. Gladys Oles.

The organization of the jvq 
tional Federation of Federal Em 
ployees at the Veterans Adniri 
istration, Northport, held a car 
party and bingo Thursday nigh 
with proceeds earmarked for th 
Red Cross . . .  A committee of em 
ployees has applied for a charit 
to organize, under the Fedett 
Farm Credit Administration, /( 
the operation of a credit union.

M rs.  Margaret Buck, who ust 
to work in Building 28, Harlci 
Valley State Hospital, was jut 
at a surprise party recently, givy 
by her former associates . . .  Be 
turned vacationists: Relen ,4hne 

from Dover Plains; Mrs. A. Whili 

from Paterson; Mr. and Mrs. Pai 
Wittemund, from New York; Mn 
R. Heiser, from Paterson.

Left the service at Gowand 
State Homeopathic: Attendai
Caroline Paddock . , . Appointe 
Attendants John P. Murphy 
Doris Murphy.

ABC Ust 
Expected

The long-awaited list for Invest
igator, Alcoholic Beverage Control 
Board, will be published in about 
two 'weeks, The Leader learns.

Establishment of the list, which 
will contain some 1,900 names, was 
held up pending decision of the 
State Civil Service Commission on 
the matter of disabled veterans: 
sliall a special list be established 
at first, made up only of the two 
dozen disabled veterans who have 
passed?

At its meeting last week, the 
Commission voted no. Employees 
have already started to enter elig- 
ibles in the Commissioai’s files. 
Because of the holiday on Thurs
day, the job will run over to next 
week.

2,100 candidates took the exam, 
which was held October 7, 1939.

C a p t a i n  G r a d e  S e t
The rating received by the 20t 

candidate in order of standin 
will be the passing mark in th 
promotion examination for Cap 
tain in the Department of Coi 
rection, the Municipal Civil Sei 
vice Commission announced laJ 
week.

A s p h a l t  L a b o r e r s
A public hearing will be liel 

Thursday, July 11, on the ptc 
posal of the Municipal Civil Ser 
vice Commission to transfer th 
title of Asphalt Worker into th 
competitive class. The job is noi 
in the labor group.

J u n i o r  E n g i n e e r s  

A p p o i n t e d

The eligible list for Junior En
gineer (Mechanical) Grade 3, 
will be certified to the Board of 
Education to fill vacancies for 
Junior Mechanical Draftsman 
(heating and ventilating). Grade 
3. One appointment will b« made 
each month from this list until 
all provisionals have been re
placed. The lists for Junior En
gineer (Mechanical) and Junior 
Engineer (electrical) Grade 3. 
have also been certified to fill va
cancies for Junior Assessor (en
gineering valuation) in the Tax 
Department.

Q u o r t e r l y
The third issue of the Public 

Personnel Quarterly, published by 
the Municipal Civil Service Com
mission. appeared last week.

T H E  C O M P L E T E  B O O K

Maintainer's 
Helper

GROUP A-B-C-D 

N ew  York Subway System*

T h e  l a r g e s t  s t u d y  b o o k  n v t i U t ' *  
o v e r  1 6 0  p a g e s ,  c o n t a i n i n g :

Electrical VPerk, Humblm. 
try, Masonry and raiatinr. K(P* 
Lighting E«nipment, gu
Feederi. Idcntlflcatton •* ft
■ a l  Apparatvi, Machlno u,p
Subway Systema wltb •  K.
City GoTernment, »«tlea  
poBltlona. Trial Exama, tUt
Aaiwers, DIagrama an« e»erj<»lnl 
far completo preparation.

THIS COMPLETE 

IS  ONLY $1

T elep h on e Ordert Acc«P*‘'* 

M U . 2 -0 3 2 6

By M»il $ 1 .0 5 ;  COD »'•'

C'V'*- '
P U B L I S H E * ^
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application blanks and 
ffpiv \ I'lformation write or 

Prison to the follow-
■ «  Offices:

■  Jobs—9 g Duane 8 t ,

I n i r ,  Room 57«, 80
Worth St. 

jobs~641 Washinff. 
corner Christopher St.

NEW CITY TESTS
Airport A ss is ta n t

Salary: $1,200. Also appropri
ate for Junior Airport Assistant 
at $960. 10 vacancies at $1,200; 
21 vacancies at $960. Age limit: 
18-29 when appointed. Pee $1. 
Pile by July 23.

Duties: Assist in repair, main
tenance and operation of run
ways, buildings and grounds; 
assist in tying down planes, 
parking planes and cars, direct
ing traffic, collecting fees and 
conducting tours through air
port, and do related work.

Requirements: G r a d u ation 
from a four-year day aviation 
or aeronautical trade school or 
other recognized vocational or 
technical high school; or grad
uation from an academic or 
commercial high school, plus 6 
months experience in perform
ing airport duties; or an engin
eering school degree; or gradu
ation from an elementary school 
plus 4 years experience; or a 
satisfactory equivalent.

Weights: Written, 70; physi
cal, 30.

A ss is ton t  to the  C om m is 
sioner

(Director of Bureau of Finance and 
Statistics)

Salary: Now paid $6,000. One 
vacancy. Pee $5. Pile by July 23.

Duties: To administer the
Bureau of Finance and Statis
tics.

Requirements: Must have a 
B. A, degree, 6 years adminis
trative statistical or social re
search experience or equiv
alent. Educational s- 'stitutions 
granted. Specialized experi
ence required.

Weights: Written, 30; train
ing and experience, 70.

Dietitian
Salary: To but not including 

$1,140 with maintenance, or 
$1,500 without maintenance. 16 
vacancies. Pee $1. File by 
July 23.

Duties: To re(iuisition and in
spect all foods in city hospitals 
and institutions; to plan menus 
both general and special; to 
supervise the preparation and 
serving of all dietaries; do re
lated work.

Requirements: Must be high 
school graduate and have had 
2 years training or experience 
along lines described under du
ties; or equivalent.

Weights: Written, 50; train
ing, experience and personal 
qualifications, 50,

Junior Adm inistrative A s 
s is tant

(Director of Division of Commodi
ties Distribution)

Salary; $3,000 entrance. One 
vacancy. Fee $3. File by July 23. 
(Exam may be cancelled if the 
Commodities Distribution in the 
Dept, of Welfare ceases. In this 
event fees will be returned).

Duties: Administration and
control of the operation of the 
Commodities Distribution Divi
sion.

Requirements: Must have a 
B.A. degree or equivalent train
ing. Also 4 years experience In 
a large public or private organi
zation of a nature required un
der duties; or equivalent com
bination of education and ex
perience.

Weights: Written. 30; train- 
ing, experience and personal 
qualifications, 70.

Section  S tockm on  (W elfare )
Salary: $1,800-12,400. 18 va

cancies In Welfare Dept. Fee 
$1. File by July 23. Separatt 
lists will be established for 
Clo.hing and for Foods. Can
didates may select either or 
both. (Exam may be cancelled 
if Commodities distribution In 
the Dept, of Welfare cease?, p i  
this event, fees ;will be return
ed).

Duties: Take charge of dis
tribution of foo4 and dlothing to 
relief cUenb; cont):ol shipments 
of commodities t direct proces4» 
biff, packaging, ana storing or

food and clothing; and do re
lated work.

Requirements: Must have 4
years experience in distribution 
or storaging of large quantities 
of food or clothing, 2 years of 
which was in a managerial cap
acity. Must have at least two 
years experience In specialty 
selected. Education in fields such 
as food, clothing or business ad
ministration may be substituted 
for experience up to 2 years.

Weights: Written, 60; train
ing, experience and personal 
qualifications, 40.

Senior Adm inistrative A s 
sistant

(Asso- Director of Bureau of Pub
lic Assistance—Director of Di

vision of Methods, Proced
ures and Office Man

agement)
Salary: $4,000. List may be 

appropriate for lower grade 
positions. Fee $4. Pile by 
July 23.

Duties; To plan and super
vise specific systems, methods 
and procedures for every phase 
of the operations of the divi
sions of the Bureau of Public 
Assistance.

Requirements: Must have a
B.A. degree or equivalent train
ing; 5 years administrative ex
perience or equivalent. Educa
tion substitutions granted. Spe
cialized experience required.

Weights: Written, 30; train
ing, experience and personal 
qualifications, 70

Towerman
(New York City Transit System)
Salary: 80 cents per hour, at 

present, on Independent Divi
sion of NYC Transit System. 3 
vacancies at present, 15 expected 
during year. Age limit 45 on 
date of appointment. Fee $2. 
File by July 23. Position re
quires extraordinary physical 
effort. Promotion exam under 
this title also to be held at the 
same time, and promotion list 
will be used first to fill vacan
cies.

Duties: To operate electric or 
electro-pneumatic interlocking 
machines; be responsible for the 
safe passage of trains over 
tracks and switches in assigned 
territory: make reports; perform 
other duties.

Requirements: Must have 3
years general railroad experi
ence as motorman, conductor, 
towerman or signal maintainer, 
one year of which was in the 
operation of mechanical, electric 
or electro-pneumatic interlock
ing machines or in testing or 
maintenance of interlocking 
equipment: or its equivalent. 
Applicants must have no disease, 
injury or abnormality that tends 
to impair health or usefullness. 
Must be at least 5’ 4”.

Weights: Written, 40; train
ing, experience and f>ersonal 
qualifications, 30; practical, 30.

Promotion to A ssiston t  
Counsel,  Grade 4

Open onljj to Employees of the 
Board of Transportation.

Salary: $3,000. Vacancies oc
cur from time to time. Fee $2. 
Pile by July 4. Test will be held 
Sept. 21.

Duties: To write opinions, 
draft contracts, prepare mem
oranda of law and do related 
legal work.

Requirements: Must ha v e 
been a permanent employee of 
Board of Transportation for one 
year prior to the date of the 
written test as a Law Clerk, 
Orade 2 or 3. Must have a li
cense to practice law at time of 
certification.

Im p rove  Y ou r  S w i n u n in g
SrSOIAL SUBtMEK RATES 
NOW AVAILABLE ftt th«

St. YMCA
a t  7th  Ave.

Spacia) Eqaipmant and laitraottoa (*r 
OtTU S«rvtQ9 PbrsloAl T«ii« 

FImms WILET O. CLEMENTS, 
OilelMa S-UM

Weights: Record and senior
ity, 50; written, 40; training, 
expet'lence and personal qualifi
cations, 10.

Promotion to A ssistan t  
Station Supervisor

Open only to employees of 
Independent Division of NYC 
Transit System.

Salary: $l,800-$2,400. 10 va
cancies at present. Fee $2. File 
by July 24. Test to be held 
Dec. 4.

Duties: To assist Station Su
pervisor in work of the station 
section.

Requirements: Must h a v e
been a Collecting Agent or Sta
tion Agent at least one year on 
date of written test.

Weights: Record and senior
ity, 50; written, 30; practical- 
oral, 20 (practical-oral to in 
clude experience, technical com
petence and judgment>.

Promotion to A ss is ta n t  
Troin Dispatcher

Open only to employees of 
Independent Division of NYC 
Transit System.

Salary: 75 cents per hour at 
present. 4 vacancies at present, 
20 expected during year. Fee 
$1. File by July 24. Test to be 
held Nov. 13.

Duties: To check time of ar
rival and departure of all trains 
and keep certain records.

Requirements: must h a v e
been a Collecting Agent or Sta
tion Agent at least one year on 
date of written test.

Weights: Record and senior
ity, 50; written. 50.

Duties: To be in charge of a 
dietary division in the Dept, of 
Hospitals.

Requirements: Must h a v e
been a Senior Dietitian for at 
least 6 months on date of the 
written exam and be otherwise 
eligible.

Weights: Record and senior
ity. 50; written, 35; training, 
experience and personal qualifi
cations, 15.

Promotion to Inspector  
of Elevators, Grade 3

Exatn open only to emplojjees 
of the Dept, of Housing Si Build
ings.

Salary: $2,400-$3,000. 6 vacan
cies. Pee $2. Pile by July 24. 
Test to be held Oct. 24.

Duties: To inspect and test 
the construction, condition and 
safety of elevators.

Requirements: Must h a v e
served at least one year as In
spector of Elevators, Grade 2, 
and be otherwise eligible.

Weights: Record and senior
ity, 50; written, 50.

Promotion to Foreman of  
M echanics  (M en)

Open only to employees of 
Dept, of Hospitals.

Salary: $1,800. One vacancy 
at Otlsville. Pee $1. File by 
July 24. Test be held Oct. 15.

Duties: To maintain and in
spect buildings and grounds, 
and supervise 50 laborers at 
Otlsville; maintain laws, roads, 
walks and do related work.

Requirements: Must have
served 3 years in the labor 
and/or non-competitive classes 
or one year in the competitive 
class on date of written test 
and be otherwise eligible. Must 
have at least 1 year experience 
of a character to qualify for du
ties of position.

Weights: Record and senior
ity, 50; written, 40; training, 
experience and personal qualifi
cations, 10.

Promotion to Junior Counsel,  
Grode 3

Open only to employees of the 
NYC Housing Authority and the 
Division of Franchises in the 
Board of Estimate.

Salary: $2,400-$3,000. Fee $2. 
File by July 24. Test to be held 
Oct. 19.

Duties: To perform such du
ties as are required of a Junior 
(lounsel in a large law office or 
of an attorney in a city de- 
parement with intra-depart- 
mental legal work to perform.

Requirements: Must h a v e
served at least one year on date 
of written exam in the NYC 
Housing Authority or the Divl- 

I sion of Franchises in the Board 
I of Estimate under the following 
j titles: Law Clerk, Grade 2 and 
I 3: Law Assistant, Grade 2 and 
! (Continued on Page 8)

Promotion to Head D iet i 
tian

Open only to employees of 
Dept, of Hospitals.

Salary: $l,440-$2,040 with
maintenance, or $l,800-$2,400 
without maintenance. Fee $1. 
File by July 24. Test to be held 
Oct. 10

Employment Counselor
D . P . U . I . ,  S t a t e  D e p a r t m e n t  o f  L a b o r  
S a l a r y ,  t o  *3,:<04( p e r  a n n u m
C l a s s e s  g i v e n  M o n d a y ,  W e d n e s d a y  a n d  

F r i d a y  E v e n i n g s  6 — 8  p . m .

Junior Administrative Ass’t.
P r o m o t i o n  —  C i t y  W i d e  

S a l a r y  $:i ,OOU t o  p e r  a n n u m
R e g i s t r a t i o n  n o w  o p e n

Junior Inspector
W a g e  Si H o u r  D i v . — U . S .  D e p t ,  o f  L a b o r  

S a l a r y ,  p e r  a n n u m
C l a s s e s  m e e t  M o n d a y  a n d  W e d n e s d a y  

E v e n i n g s  8 - 1 0  p . m .

I n s t r u c t i o n  C o n t i n u e s  U n t i l  E x i u n s

R E A S O N ' . A B I . K  R A T E S

R e g i s t r a t i o n  M o n . .  W e d .  Se T l i u r s . ,  
6 - 9  P . M .  —  R o o m  6 0 9 — 3 B e e l c m a n  S t .

C a r e e r  S e r v i c e  S c h o o l
s t a t e ,  C o u n t y  a n d  M u n i c i p a l  W o r k e r s  

o f  A m e r i c a ,  C I O  
B E E K M A . N  S T .  N .  V .  C .

C O r t l a n d t  7 - 8 V i . 5

W A N T  A

U. s. GOVERNMENT JOB?
w  S f - a i t  $ 1 , 2 6 0  t o  $ 2 , 1 0 0  a  Y e a r

^  M E N — W OM EN ^
Prepare now, for New York-Brooklyn und vicinity exam inutiuiis  

N ew  York-Brooklyn Examina-
Hon. - Card Punch Operator. / . ‘ 8ANKLIN INSTITUTE
A p p h e o h o n s  C l o s e  J u l y  1 5  /  o e p t .  H - 2 «

M e n — W om en , 18 to 53 ^  130 \V. 4-  «t. m ear  B ’way) N. Y,

Full  P a r t ic u la rs  a n d  3 2 -  . Rush to me entirely free of
P a g e  C iv il  S e r v ic e  B o o k  '  charge ( l )  a full description of

FREE /  U. s .  G overnm ent jobs; (2) Free
Call or mail coupon at '  copy of niustrated 32 page book
onre  On<»n imHi Q »» <jOvcmment posit ions and

s X r d a r u n l i l  6 Thu" '
ttiav u  • /  G overnm ent Jobs: (4) Tell  me h«^

g i u i n g  a ‘ bii”  p a iS '  '
U. S. G overnm ent /  N am e .................................................................................
job.

/  Address .......................................................................

/ Use This Coupon Before You Mislay It— 
Write or Print Plainly.

i Use tiiis coupon be»«r* yuu mislay it— write or p n a t  plainly
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CITY EXAMS
(Continued from Pare 7)

3; Title Examiner, Grade 2 and 
3; Examiner, Law Dept., Grade 
2 and 3; and must be other
wise eligible. Must also possess 
license to practice law in New 
York at time of certification.

WeiRhts: Record and .senior
ity, 50; written, 40; training, 
experience and personal qualifi
cations, 10.

Promol-ion to Mof-ormon- 
Conductor

Open only to employees of 
Independent Division of NYC 
Transit System.

Salary: 80 to 95 cents per 
hour at present. 47 vacancies 
at present: more than 100 ex
pected during year. Fee $2. File 
by July 24. Test to be held 
Sept. 25 and 26.

Duties: To be responsible for 
the protection of passengers and 
the safety, regularity, proper 
care and operation of cars and 
trains, in accordance with the 
rules, regulations, and Special 
Instructions Governing Em
ployees Engaged in Operation, 
in the performance of the fol
lowing work depending on as
signment:

1) Operate trains in revenue 
service and between yards and 
terminals.

2. In yard or terminal service, 
switch cars, prepare trains for 
road service, and operate trains 
between yards and terminals.

3) When acting as conductors 
to be responsible for all the du
ties prescribed for.

4) Perform such other duties 
as the Board of Transportation 
is authorized by law to prescribe 
in its regulations.

Requirements: Open to all
permanent employees serving in 
the title of conductor who have 
served continuously at least one 
year in the title on the date of 
the written test, and who are 
otherwise eligible. Candidates 
seeking credit for courses of 
study completed since November 
15, 1939 will be required to file 
a .school study form with the 
promotion application.

Wtights: Record arid senior
ity. 50; written, 25; practical, 
25. In the practical test, candi
dates must demonstrate their 
ability to operate a train.

Promotion to M otorm on-  
Instructor

Open only to employees of 
Independent Division of NYC 
Transit System.

Salary: $2,401-$3,000. Vacan
cies expected at $2,900. 4 va-
vancies at present. Fee $2. 
File by July 24. Test to be held 
Oct. 16.

Duties: To instruct, examine, 
and qualify Motormen, Motor- 
man-Conductors, and Conduc
tors in the use of equipment and 
in the operation of trains; check 
regular operating performance 
of train crews; assist and su
pervise train crews when neces
sary; make reports and recom
mendations; perform such other 
duties as the Board of Trans
portation is authorized by law 
to prescribe in its regulations.

Requirements: Open to all 
permanent employees serving in 
th« titles of Motorman and 
Motorman-Conductor who have 
served continuously'dt least one 
year in the title or titles, on the 
date of the written test, and 
who are otherwise eligible. All 
candidates must have had at 
least one year of road revenue 
service in the capacity of Motor
man with the Independent Di
vision. Candidates s e e k i n g  
credit for courses of study com
pleted since November 15, 1939 
will be required to file a school 
study form with the promotion 
application.

Weights; Record and senior
ity, 50; written, 30; practical- 
oral, 20. The practical-oral test 
will include the following fac
tors: experience, technical com
petence and judgment.

Promotion to Seamstress  
(W om en)

Open only to employees of 
Dept, of Hospitals.

Salary: $840, subject to bud
get. 3 vacancies. Fee 50 cents. 
File by July 24. Test to be held 
Sept. 21.

Duties: Under supervision, to 
operate electric or foot power 
machines and be familiar with 
their parts and attachments and

their proper maintenance; cut, 
fit, and assemble any new ar
ticles required in a hospital, 
such as binders, doctors’ uni
forms, r e s t r a i n i n g  jackets; 
mend, alter and repair all hos
pital linens and wearing ap
parel; do related work.

Requirements: Open to all
permanent employees of the De
partment of Ho.spitals who have 
served continuously for a period 
of not less than 3 years in the 
labor and/or non-competitive 
class or who have served for a 
period of not less than 1 year 
in the competitive class on the 
date of the written examination, 
and who are otherwise eligible. 
Candidates seeking credit for 
courses of study completed since 
November 15, 1939 will be re
quired to file a school study 
form with the promotion ap
plication.

Weights: Record and senior
ity, 50; written, 20; practical, 30.

Promotion to Senior Dietition
Open only to employees of 

Dept, of Hospitals.
Salary: $1,140-$1,440 with

maintenance, or $1,500-$1,800 
without maintenance. Fee $1. 
File by July 24. Test to be held 
Oct. 10.

Duties: To make requisitions 
and inspect all food supplies for 
patients and personnel; plan 
menus; do related work.

R«quirements: Must h a v e
served as a Dietitian in the Dept, 
of Hospitals at least 6 months 
on the date of the exam and be 
otherwise eligible.

Weights: Record and senior
ity, 50; written, 35; training, 
experience and personal qualifi
cations. 15.

Promotion to Station Super
visor

Open only to employees of 
Independent Division of NYC 
Transit System.

Salary: $3,001-$3,599. 3 va
cancies, Fee $3. File by July
24. Test to be held Dec. 4.

Duties: To supervise the work 
of the station section employees.

Requirements: Must h a v e
been an Assistant Station Su
pervisor at least one year on the 
date of the written exam and 
be otherwise eligible.

Weights: Record and senior
ity, 50; written, 30; practical- 
oral, 20.

Promotion to Toilor (M en)
Open only to employees of 

Dept, of Hospitals.

Salary: Subject to budget. 
One vacancy. Fee $1. File by 
July 24.

Duties: To make patterns for 
garments and other hospital 
equipment in accordance with 
standard samples and specifica
tions; to supervise the making, 
cutting, sewing of all materials 
and garments; to examine fin
ished products; to adjust and 
repair sewing machines; do re
lated work.

Requirements: Must h a v e
served at least 3 years in the 
labor and/or non-competitive 
class or one year in the com
petitive class on the date of the 
written exam and be otherwise 
eligible.

Weights: Record and senior
ity, 50; written, 20; prac
tical, 30.

Promotion to Towerman
Open only to employees of 

Independent Division of NYC 
Transit System.

Salary; 80 cents per hour at 
present. 3 vacancies at present. 
15 expected during year. Fee 
$2. File by July 24. Test to be 
held Nov. 20.

Duties: To operate electric or 
eletcro-pneumatic interlocking 
machines; be responsible for the 
safe passage of trains over 
tracks and switches; do related 
work.

Requirements; Must h a v e  
served one year as Conductor 
on date of written exam and be 
otherwise eligible.

Weights: Record and senior
ity, 50; written, 25; practical, 
25. In the practical test, candi
dates must operate an interlock
ing machine.

Promotion to Train Dis
patcher

Open only to employees of. 
Independent Division of NYC 
Transit System.

Salary: $2,401-$3,000. 3 va
cancies at present. 10 expected 
during year. Fee $2. Test to 
be held Oct. 30.

Duties: To direct the dis
patch and movement of all 
trains; have supervision of 
transportation department em
ployees; do related work.

Requirements: Must h a v e
served as Assistant Train Dis
patcher, Motorman, Motorman- 
Conductor or Towerman at least 
one year on the date of the writ
ten test and be otherwise eli
gible.

Weights: Record and senior
ity, 50; written, 30; practical- 
oral, 20. Practical-oral will in 
clude experience, technical com
petence and judgment.

COUNTY EXAMS
Open Only to County Residents Unless Otherwise Stated

Cottoraugus County
SUPERVISING P U B L I C  

HEALTH NURSE, D e p t ,  of 
Health. Usual range $1,800- 
$2,000. Fee $1. Appointment 
expected at $1,900 plus trans
portation. Exam is open to res
idents and non-residents of New 
York State, but preference in 
certification will be given to 
residents of New York State.

Chautouqua County
TITLE SEARCHER, Office Of 

County Clerk. Salary varies, ap
pointment expected at $1,380. 
Fee $1. -File by July 9.

STENOGRAPHER - CLERK, 
Division of Old Age Assistance, 
Dept, of Public Welfare. Usual 
range $720-$840. Fee 50 cents. 
File by July 9.
JANITOR, County Court House. 

Usual range $1,200-$1,800. Fee 
$1. File by July 9.

Fronklin County
PROBATION OFFICER. Sal

ary varies. Appointment expect
ed at $1,500. Fee $1. Age limits: 
21st to 55th birthday. Appoint
ment of a woman is expected. 

Onondago County  
ANALYST, Ley Creek Sewage 

Treatment Plant, Onondaga 
Public Works Commission. Ap
pointment expected at $1,800. 
Fee $1. File by July 9. 
BUSINESS MANAGER, Onon

daga County Sanatorium. One 
appointment expected at $3,000 
plus maintenance. Fee $4. File 
by July 9.

STATISTICIAN OP EQUIP- 
1 MENT AND MATERIALS, Pur-

County. Usual salary $1,500. 
Fee $1.

DEPUTY COUNTY CLERK, 
SPECIAL (Supreme and Coun
ty Courts), Office of the Coun
ty Clerk. Two Immediate ap
pointments expected at $2,000. 
Fee $1. File by July 9.

OPERATOR, ASSISTA N T . 
Ley Creek Sewage Treatment 
Plant, Onondaga Public Works 
Commission. Appointments ex
pected at $2,000. Fee $1. File 
by July 9.

OPERATOR, C H I E F ,  Ley 
Creek Sewage Treatment Plant, 
Onondaga Public Works Com
mission. Appointment expected 
at $3,600. Fee $3. File by July 9.

Ulster County
LAW LIBRARIAN, Third Ju

dicial District Law Library at 
Kingston. Salary varies. Ap
pointment expected at $1,500. 
Pee $1. File by July 9.

W es tc h e s te r  County
GUARD BUTCHER, Dept, of 

Public Welfare. Salary range 
$1,740-$ 1,980 with deduction for 
maintenance. Appointment ex
pected at $1,290. Fee $1. Age 
maximum 45. File by July 9.
City ond Town o f  Newburgh

INVESTIGATOR, Dept, of 
Public Welfare. Usual range $1,-
000-$l,800. Appointments ex
pected at $1,040. Fee 50c. File 
by July 9.

V illage o f  Springvllle

PATROLMAN. Appointment 
expected at $100 per month.

Coming Next Week! 
V a c a t i o n s  i n  C i v i l  S « r v i « > ( k

Is  your v a c a t io n  period  too sh ort?

D o s im ila r  C ivil S ervice jobs g e t  s im ila r  vacations?  

How  is your v a ca t io n  d eterm in ed ?

W h a t h a p p en s  to  your v a ca t io n  i f  you sw itch  jobs?

Beginning next Tuesday, T h e  L eader will carry a series oj 

lively, timely articles answering all your vacation 7>rohk7ns 

Don’t miss it!

STATE TESTS
©—

A ss is ta n t  A cc o u n ta n t
Public Service Commission. 

Usual range $2,400-$3,000. Fee 
$2. Appointment expected at $9 
per day. File by July 9.

Duties: To conduit investiga
tions into the accounts and rec
ords of public utilities and do 
related work.

Requirements: Candidates
must comply with a, b or c. a) 
five years accounting or auditing 
experience, two years of which 
must have been with a regula
tory commission or a public util
ity, or with a public accounting, 
consulting or service company 
engaged In public utility ac
counting or auditing; b) two 
years of utility accounting or 
auditing as under a), and a ba
chelor’s degree; c) a satisfac
tory equivalent combination of 
the foregoing experience and 
education.

Weights: Written, 6; train
ing, experience, general qualifi
cations, 4.

chasing Department, Onondaga ' Fee $1. File by July • .

Senior A ccoun tan t
Public Service Commission. 

Usual range $3,120-$3,870. Fee 
$3. Candidates may also file 
for Assistant Accountant exam. 
File by July 9.

Duties: To have charge of 
minor cases of investigation in
to the accounts and records of 
public utilities for the Public 
Service Commission and do re
lated work.

Requirements: Cand I d a t e s 
must comply with a, b or c. a)
6 years high-grade accounting 
or auditing experience, includ
ing 4 years with a regulatory 
commission or public utility, or 
with a public accounting or con
sulting or service company en
gaged In public utility account
ing or auditing. One year of 
specialized experience also is re
quired. b) 4 years of experience 
outlined under a), and a bach
elor’s degree, c) an equivalent 
combination of education and 
experience.

Weights: Written, 5; training 
and experience, 5.

Boiler inspector
Bureau of Boiler Inspection, 

Department of Labor. (Salary 
varies; appointments expected 
at $1,680). Fee, $1. Preferred 
age—under 40 years. Waist 
measurement must not be over 
36 Inches, and measurement 
must be written at top of ap
plication blank. File by July 9.

Duties: To make examina
tions of high pressure steam  
boilers and do related work.

Requirements: Candidates
must comply with a, b, c, or d.
a) 5 years experience in the man
ufacture or Installation of high 
pressure steam boilers; b) three 
years experience as a boiler In
spector; c) 5 years experience 
as operating engineer of a high 
pressure stationary or marine 
steam boiler plan or more than 
50 horsepower capacity; d) a 
satisfactory equivalent combi
nation of this experience and 
education. Technical education 
and a mechanical engineering 
bachelor’s  degree will count for 
part of experience.

Weights: Written, 4; train
ing, experience, general qualifi
cations, 6.

Bridge Superintendent

New York State Bridge Au
thority, (iU)pointment expect
ed $5,00^. Fee, |4 . Maxi

mum age: 4 0  years. File kv 
July 9. ^

Duties: To have charge of the 
operation, maintenance and re
pairs of the long span tool 
bridges over the Hudson RUer 
and the physical property con
trolled by the State Bridge Au
thority, Including the collection 
of revenue and supervision of 30 
employees.

Requirements; Must have li
cense to practice professional 
engineering in New York. Must 
have 9 years experience in main
tenance and either design or 
construction of large s t ee l  
bridges or truss or suspension 
type. A bachelor’s degree in 
civil engineering is required. 
Candidates lacking the degree 
may substitute one additional 
year of the experience for each 
year of education lacking.

Weights: Written. 4; train- 
I ing and experience, 6.

Junior Com p Sanitarian
I Division of Sanitation, De- 
; partment of Health. Fee, $1. 
; (Several seasonal appointments 

expected at $ 1 5 0  a month.) File 
by July 9.

Duties: To assist in carrying 
out a public health engineering 
program of camp, hotel, lodg
ing house and boarding house 
sanitation In the State and do 
related work.

Requirements: Must have a 
bachelor’s degree in engineer
ing, including courses in sanita
tion. Candidates may substitute 
6 months of experience in san
itary engineering in a federal, 
state or city health department 
or in an oi'ganiization doing worii 
of similar nature.

Weights I Written, 5 ;  training, 
experience, general qualifica
tions, 5.

Chief, Bureau o f  Reseorch for 
W o m en  In Industry

Division of Women in Indus- 
1 try and Minimum Wage, Dept, 

of Labor. Usual range $3,500- 
$4,375. Fee $3, If eligible, may 
compete for Chief, Bureau of 

' Enforcement of Women 
i Child Labor Laws. File by July 

9.
Duties: To plan and direct re

search activities of the D iv is io n  

i and do related work. ' 
i Requirements: Cand i d a v e s 
, must comply with a, b or c . ») /
I years research e x p e r ie n c e  m 
I problems of employed women 

and minors in regard to woik* 
ing conditions, wages, h ours  or 
living costs. Including 2 year* 
in a supervisory capacity; 
bachelor’s degree in economics 
or political science, includine 
courses in statistics, b)  ̂ «
research experience, inc lud ing  
years in a supervisory capacuj- 
and post-graduate work m " 
appropriate field e q u iv le n t  to 
Ph.D. degree, c) an 
combination of e x p e r ie n c e  
education. ^

Weights: Written, 4; tir 
! and experience, 6.

Dentist
Department of 

glene. (Usual salary la"® ’ 
$2,000-$2,400 and maintenan^ 
with an Increase from .ooo 
to maximum at the rate oi 
at the end of each year of 
tinuous service.) Fee, 
by July 9. . . . .  iot

Duties: To be responsibif
(Continued on Faf*
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Hospital A ttendant Test
(W ith  U n o ffic ia l A n sw ers)

h e  L e a d e r  E x c l u s i v e l y  P r e s e n t s  A n s w e r s  t o  t h e  H o s p i t a l  

L i l t  E x a m i n a t i o n ,  P r e p a r e d  b y  I t s  O w n  B o a r d  o f  E x -  

T h e s e  A n s w e r s  A r e  U n o f f i c i a l .  A t  t h e  S a m e  T i m e ,  T h e  

W i s h e s  t o  C a l l  A t t e n t i o n  t o  t h e  N e w  U .  S .  H o s p i t a l  A t -  

^ t  T e s t  D e s c r i b e d  O n  P a g e  2 .

r r T l O N '  O N E — T r u e  a n d  F a l s e
,  m o r e  f r e e l y  f r o m  a  s a l t  s h a k e r  I f  

’"’J ,  IJ p l a c e d  I n  t h e  s h a k e r ,  
t r u b b e r  s h e e t s  w h e n
n o t  i n  u s e  I s  t o  f o l d  t h e m  b e f o r e  p l a c -  

'■‘̂1 111 * h e  l i n e n  c l o s e t ,  
i! s h o u l d  b e  d r i e d  s l o w l y  a f t e r  b e i n g

y  t o  r e m o v e  t h e  p l u g  f r o m  a n  
' ' i r o n  1* ‘ ' ' S t e a d

m s m  s h o u l d  b e  p r e s s e d  w i t h  ft  h o t t e r  
7h4n c o t t o n  u n i f o r m s ,  
j  ([ le m a i n  r e a s o n s  f o r  k e e p i n g  f o o d  

.J jr e r e d  i n  a  r e f r i g e r a t o r  i s  t o  p r e v e n t  
L  d r r i n ?  o u t .
% p e r a t u r e  o f  a  h o s p i t a l  w a r d  s h o u l d  
» “ J » h e n  p a t i e n t s  » r «  s i t t i n g  s t i l l  t h a n  

a r e  e x e r c i s i n g ,  
j j j j t l n g  p a d s  m a y  b e  d o u b l e d  o v e r  a n d  

Into a n y  c o n v e n i e n t  s h a p e  w i t h o u t  i n -

"  j w a v  t o  t e l l  w h e t h e r  a  v e i n  o r  a n  
bM b e e n  c u t  I s  t o  n o t i c e  t h e  c o l o r  o f

t a p e  s h o u l d  b e  p l a c e d  d i r e c t l y  o v e r
nipd.
j p n e r a l l y  b e t t e r  t o  t a k e  t h e  p u l s e  o f  a 

w hen h e  i s  s i t t i n g  d o w n  t h a n  w h e n  h o  
'flndln? u p .
M c i r r y l n g  a  p a t i e n t  o n  a  s t r e t c h e r ,  t h e  
fgi c a r r y i n g  t h e  s t r e t c h e r  s h o u l d  k e e p  I n  

f l ih  e a c h  o t h e r .
ittpital a t t e n d a n t  s h o u l d  b e  a l l o w e d  t o  
B t d lc i ne  o r d e r e d  f o r  o n e  p a t i e n t  t o  a n -  
p i t i e n t ,  I f  h e  t h i n k s  t h e  t w o  c a s e s  a r e  

l; a l i k e .
o f  t u b  b a t h s ,  p a t i e n t s  w i t h  s l i g h t  

r^riture s h o u l d  b e  g i v e n  s p o n g e  b a t h s  I n

I hosp ita l  a t t e n d a n t  f o r g e t s  t o  g i v e  m e d l -  
( t o a  p a t i e n t  a s  i n s t r u c t e d ,  t h e  a t t e n d a n t  

d o u b l e  t h e  d o s e  t h e  n e x t  t i m e .  
i S o s p l t a l  a t t e n d a n t  I s  a b l e  t o  s t o p  a  p a -  
: l t o m  e s c a p i n g ,  i t  i s  u n n e c e s s a r y  f o r  t h e  

eJjr.t  t o  m a k e  a  r e p o r t  o f  t h e  a t t e m p t e d  
i?f.

a n d  w h i s t l i n g  b y  h o s p i t a l  a t t e n d a n t s  
• on d u t y  I s  d e s i r a b l e  t o  k e e p  t h e  p a t i e n t s
*1,

IKion's I n t e l l i g e n c e  c a n  b e  c o r r e c t l y  m e a s -  
liy l o o k i n g  a t  h i s  f a c e .

1}^ w l i h  g r e e n i s h  e y e s  a r e  l i k e l y  t o  b e  a s  
W t l h y  a s  t h o s e  w i t h  b l u e  o r  b r o w n  e y e s .  

Dura J a w  I s  a  d e f i n i t e  s i g n  o f  s t r o n g  c h a r *

IKion w i l l  u s u a l l y  t r y  t p  d o  a  b e t t e r  J o b  
if U p r a i s e d  f o r  h i s  w o r k  f r o m  t i m e  t o

tepital a t t e n d a n t  w h o  I s  e f f i c i e n t  I n  c a r *  
br t h e  p h y s i c a l  w e l f a r e  o f  h i s  p a t i e n t s  
not n e e d  t o  p a y  a t t e n t i o n  t o  t h e i r  p e r -  
1 likes a n d  d i s l i k e s .
i i »  m a i l e d  b y  r e l a t i v e s  t o  m e n t a l  p a *
I In a h o s p i t a l  s h o u l d  b e  d e l i v e r e d  u n -  
A to t h e  p a t i e n t s ,  

p a t i e n t s  w J i o  l i k e  t o  " S h o w  o f f ”  m a y  
t o  d o  s o  i f  t h e  " s h o w i n g  o f f ”  I s  

a n d  d i s t u r b s  n o  o n e .  
il a t t e n d a n t s  s h o u l d  k e e p  i n  m i n d  t h a t  

'•>! p a t i e n t s  a r e  n o t  r e s p o n s i b l e  f o r  t h e i r

a t t e n d a n t s  s h o u l d  h e l p  m e n t a l  p a 
ts h a v e  a  n e a t  a p p e a r a n c e .

•“ h o s p i t a l  a t t e n d a n t  a c c o m p a n i e s  a  g r o u p  
p a t i e n t s  t o  o r  f r o m  w a l k s ,  h e  s h o u l d  

l i imself  a t  t h e  h e a d  o f  t h e  l i n e  s o  t h a t  
IniIs t h e  w a y .

{ e n e r a l  r u l e ,  i t  i s  e a s i e r  t o  s u p e r v i s e  
p a t i e n t s  w h e n  t h e y  a r e  a t  w o r k  t h a n  

lliey a r e  a t  l e i s u r e .
a l  h a s  a  p a r t y  f o r  i t s  m e n t a l  p a -  

•, t h e  h o s p i t a l  a t t e n d a n t s ,  r a t h e r  t h a n  
t o g e t h e r ,  s h o u l d  m i n g l e  w i t h  t h e

^  f u n  o f  a  i n e n t a l  p a t i e n t  w h o  t h i n k s  
is a  f a m o u s  p e r s o n  w i l l  h e l p  h i m  t o  

t h i s  b e l i e f .
b y  3 ’e q i u a l s  1 t i m e s  7 .  

wided  b y  5 e q u a l s  t h e  s u m  o f  4 ,  (J, 3,

^ 2  e q u a l s  4  t i m e s  4 4 .  
ided b y  3 I s  e q u a l  t o  3  p l u s  1 0 .

^ ’‘5 8 i s  o n e - h a l f  o f  3 4 .
' Of 2 8  a n d  2 2  e q u a l s  2  t i m e s  2 9 .

i s  t e n  l e s s  t h a n  8  t i m e s  8 .  
tis 4 0  I s  ^ u a l  t o  1 9 0  m i n u s  2 5 .

o f  1 0 ,  : a o , '  a n d  3 0  I s  o n e - t h i r d  o f
|U * ■ ■

’ i s  t e n  l e s s i .  t h a n  3 0  p l u s  4 .

hospital

lifts
c o m e s  t o  t h e  w a r d  i n  

a t t e n d a n t .  , A s  b e  v i s i t s  t h e  p a -  
y o u  l i e  f o l l o w i n g  i n s t r u c t i o n s :

A  t o ^ k i t c h e n  d u t y  i n s t e a d  o f
d u t y ' . - t >  >, .

^ ^ t i e n t  B  t a k e r t - t o  t h e  x - r a y  r o o m  t o *  
^ ^ m o r n i n g r ,  s h o u l d n ’ t  h a v e  a n y *

f a t  i i i^  i i j i o m l n g  b e f o r e  t h e  x *

^tienf ,-1 '
I, “  c  s ^ - t s ,  t o  h a v e  a  c o n v u l s i o n ,  
i c on  a  r e p o r t  o f  t h e  t i m e

" ^ " ' u h i o n  a n d  I t s  d u r a t i o n . ”  
li,, w e e k  s e e  t h a t  P a t i e n t  D  h a s  

t i m e s  d a l l y . ”  ,
' h e  n e x t  m o n t h .  P a t i e n t  E  s h o u l d  

.,11®'“ '  p a r l o r  a n d  w o r k  I n  t h e  g a r d e n . ”  
11 t h r o u g h  4 3  a c c o r d i n g  t o  t h e  

'®*>s. Y o u  a r e  t o  d e c i d e  w h e t h e r

'the

to
* f e  t r u e  o r  f a l s e .

P a t i e n t  B  h e r  b r e a k f a s t  b e -  
‘r« „ ’' • ‘■ay ed .

(or t ? * ' ®  ' ^ ^ t i e n t  D  o n e  g l a s s  o f  m i l k  
* tft c o m i n g  w e e k .

Il P a t i e n t  C  t o  b e d  w h e t h e r  o r
MU, »  c o n v u l s i o n ,  
bit, «ot p r e s c r i b e d  f o r  a n y  o f  t h e

A s  a  h o s p i t a l  a t t e n d a n t ,  o n e  o f  y o u r  d u t i e s  m i g h t  
b e  t o  s o r t  t h e  l a u n d r y .  I n  o r d e r  t o  i d e n t i f y  t h a  
c l o t h i n g  o f  p a t i e n t s ,  a s s u m e  t h a t  t h e  h o s p i t a l  u s e s  
t h e  s y s t e m  e x p l a i n e d  b e l o w  w h i c h  y o u  m u s t  f o l l o w  
I n  o r d e r  t o  s o r t  t h e  c l o t h e s  p r o p e r l y .

I  T h e  l a u n d r y  o f  f e m a l e  p a t i e n t s  I s  m a r k e d  
w i t h  s m a l l  l e t t e r s  a n d  t h e  l a u n d r y  o f  
m a l e  p a t i e n t s  i s  m a r k e d  w i t h  c a p i t a l  l e t 
t e r s .

n  E a c h  p i e c e  o f  c l o t h i n g  o f  e a c h  p a t i e n t  
i s  m a r k e d  w i t h  t w o  i n i t i a l s .  T h e s e  t w o  
I n i t i a l s  a r e  t h e  f i r s t  l e t t e r  o f  h i s  f i r s t  
n a m e  a n d  o f  h i s  l a s t  n a m e .  T h e  l a u n d r y  
o f  J o h n  M o n r o e  i s  m a r k e d ,  f o r  e x a m p l e :  

J o h n  M o n r o e — J M  
n i  I f  t h e r e  a r e  t w o  p a t i e n t !  o f  t h a  s a m e  

s e x  w h o s e  f i r s t  a n d  l a s t  n a m e s  b e 
g i n  w i t h  t h e  s a m e  l e t t e r ,  t h e  m i d d l e  i n i 
t i a l  i s  u s e d .  F o r  e x a m p l e :

H e l e n  E .  M e y e r  —  h e m
H i l d a  P .  M u l l e n  —  h f m

A s s u m e  t h a t  y o u  a r e  g i v e n  f o r t y  a r t i c l e s  o f  c l o t h 
i n g  w h i c h  a r e  m a r k e d  a s  f o l l o w s :

N T  A F B  A R K
ct fr ct
A M B  a m b  Iw
A E B  A E B  cr
ct ct Qli
C T  a e b  K O
cr I > A  a m b
A K  F A  A S B
I r  K O  C T
I w  A E B  T B
L B  A R  Ct
k a  A E B  a k
C T  B A  l b

A E B
A n s w e r  t h e  q u e s t i o n s  n u m b e r e d  4 6  t h r o u g h  5 0  u s 
ing the above Information. Tou are to decide 
whether the statements are true or false.

4 6 .  A r t h u r  E .  B o l t o n  h a s  s e v e n  p i e c e s  o f  c l o t h i n g  
i n  t h e  l a u n d r y .

4 7 .  A n n a  K r e m k a u  h a s  n o  l a u n d r y .
4 8 .  C h a r l e s  T h o m a s  h a s  t h r e e  p i e c e s  o f  l a u n d r y .
4 9 .  A r n o l d  M .  B o d k i n  h a s  o n e  p i e c e  o f  l a u n d r y .  
6 0 .  C l a r a  T a t e  h a s  n o  m o r e  t h a n  t h r e e  p i e c e s  o f

l a u n d r y .
5 1 .  M o t h s  a r e  m o s t  l i k e l y  t o  h a r m :

( A )  L i n e n s .  ( B )  C o t t o n s .  ( C )  S i l k s .  ( D )  
W o o l e n s .

5 2 .  I n  r o o m s  I n  w h i c h  t h e r e  a r e  b e d  p a t i e n t s ,  
r u g s  s h o u l d  b e  c l e a n e d  w i t h  v a c u u m  c l e a n e r s  
m a i n l y  b e c a u s e  t h i s  m e t h o d  i s ;

( A )  N o i s e l e s s .  ( B )  D u s t l e s s .  ( C )  Q u i c k .  
( D )  M o d e r n .

6 3 .  T i l e  f l o o r s  s h o u l d  b e  c l e a n e d  w i t h :
( A )  A n  o i l  m o p .  ( B )  A  d u s t e r .  ( C )  S o a p  

a n d  w a t e r .  ( D )  P o l i s h .
8 4 .  W h i c h  o n e  o f  t h e  f o l l o w i n g ,  i f  l e f t  p i l e d  i n  a  

c l o s e t ,  I s  l i k e l y  t o  c a t c h  o n  f i r e  o f  i t s  o w n  
a c c o r d ?

( A )  O i l y  r a g s .  ( B )  C l e a n  c l o t h i n g .  ( C )  
B e d  s h e e t s .  ( D )  P o l i s h e d  s h o e s .

6 3 .  W h i c h  o n e  o f  t h e  f o l l o w i n g  s h o u l d  n o t  b e  
u s e d  t o  c l e a n  v a r n i s h e d  f u r n i t u r e ?

( A )  A m m o n i a  a n d  w a t e r .  ( B )  S o a p  a n d  
w a t e r .  ( C )  A l c o h o l  a n d  w a t e r .  ( D )  
V i n e g a r  a n d  w a t e r .

5 6 .  O f  t h e  f o l l o w i n g ,  i t  i s  m o s t  i m p o r t a n t  f o r  
h o s p i t a l  a t t e n d a n t s  a s s i g n e d  t o  k i t c h e n  d u t y  
t o  b e :

( A )  N e a t  a n d  c l e a n .  ( B )  E x p e r i e n c e d  i n  
b a k i n g .  ( C )  E x p e r i e n c e d  I n  p l a n n i n g
m e n u s .  ( D )  P h y s i c a l l y  s t r o n g .

5 7 .  E x p o s u r e  t o  t h e  a i r  w i l l  c a u s e  w h i c h  o n e  o f  
t h e  f o l l o w i n g  f o o d s  t o  “ g o  b a d ”  m o s t  q u i c k l y ?

( A )  C o c o a .  ( B )  C a r r o t s ,  ( C )  B u t t e r .  ( D )  
O r a n g e s .

5 8 .  I f  a l l  t h e  l i g h t s  g o  o u t  i n  o n e  s e c t i o n  o f  t h e
h o s p i t a l ,  i t  i s  m o s t  l i k e l y  t h a t :

( A )  T h e  l i g h t  b u l b s  n e e d  r e p l a c i n g .  ( B )  
T h e  e l e c t r i c  p o w e r  h a s  b e e n  c u t  o f f .
( C )  L i g h t n i n g  h a s  s t r u c k  t h e  w i r e s .
( D )  A  f u s e  h a s  “ b l o w n . ”

6 9 .  I n  t h e  d i n i n g  r o o m  o f  a  h o s p i t a l .  I t  I s  m o s t  
d e s i r a b l e  t h a t  c h i p p e d  d r i n k i n g  g l a s s e s  s h o u l d :  

( A )  B e  u s e d  o n l y  b y  t h e  o l d e r  p a t i e n t s .  
( B )  N o t  b e  u s e d  b e c a u s e  o f  p o s s i b l e  
i n j u r y  t o  t h e  p a t i e n t s .  (C) B e  r e *  
s e r v e d  f o r  u s e  b y  t h e  e m p l o y e e s  o f  t h e  
h o s p i t a l .  ( O )  B e  u s e d  b u t  p l a c e d  o n  
t h e  t a b l e  w i t h  t h e  c h i p p e d  s i d e  a w a y  
f r o m  t h e  p a t i e n t s .

6 0 .  O i l  o r  l a r d  I s  a  g o o d  f l r s t - a l d  t r e a t m e n t  f o r :
( A )  S l i g h t  b u r n s .  ( B )  B r u i s e s .  ( C i  B a d  

b u r n s  ( 3 r d  d e g r e e ) .  ( D )  N o n - b l e e d i n g  
s c r a t c h e s .

6 1 .  W h e n  a  p e r s o n  f a i n t s ,  i t  i s  b e s t  t o ;
( A )  R a i s e  h i s  h e a d  a n d  r u b  h i s  w r i s t s .

( B )  G i v e  h i m  a  d r i n k  o f  w a t e r .  ( C )  
P u t  h i m  i n  b e d  a n d  t a k e  h i s  t e m p e r a *  
t u r e .  ( D )  L o w e r  h i s  h e a d  a n d  l o o s e a  
h i s  c l o t h i n g .

6 2 .  I f  a  p a t i e n t  s w a l l o w s  s o m e  p o i s o n ,  w h i c h  o n e  
o f  t h e  f o l l o w i n g  s h o u l d  a  h o s p i t a l  a t t e n d a n t  
d o  f i r s t ,  a f t e r  h a v i n g  c a l l e d  t h e  d o c t o r ?

( A )  T r y  t o  m a k e  h i m  v o m i t .  ( B )  P u t  h i m  
t o  b e d .  ( C )  T a k e  h i s  t e m p e r a t u r e .  ( D )  
T a k e  h i s  p u l s e .

6 3 .  I f  a  p a t i e n t  f a l l s  a n d  s e e m s  t o  h a v e  b r o k e n  
h i s  l e g ,  a  h o s p i t a l  a t t e n d a n t  s h o u l d ;

( A )  M o v e  t h e  p a t i e n t  t o  t h e  x - r a y  r o o m  
b e f o r e  c a l l i n g  t h e  d o c t o r .  ( B )  S e e  i f  
t h e  p a t i e n t  c a n  w a l k  b e f o r e  c a l l i n g  t h e  
d o c t o r .  ( C )  C a l l  t h e  d o c t o r  a n d  n o t  
m o v e  t h e  p a t i e n t .  ( D )  B a n d a g e  t h a  
p a t i e n t ' s  l e g  a n d  t h e n  c a l l  t h e  d o c t o r .

6 4 .  T h e  m a i n  r e a s o n  w h y  a  p e r s o n  s h o u l d  n o t  
s t a n d  o n  a  w e t  f l o o r  w h e n  t u r n i n g  o n  a n  e l e c 
t r i c  s w i t c h .  I s  b e c a u s e  h e ;

( A )  M i g h t  s l i p  a n d  f a l l .  ( B )  I s  t h e r e b y  e x 
p o s e d  t o  e l e c t r i c  s h o c k ,  ( C )  M i g h t  b l o w  
a n  e l e c t r i c  f u s e .  ( D )  M a y  h a r m  t h e  
e l e c t r i c - l i g h t  s w i t c h .

6 5 .  W h i c h  o n e  o f  t h e  f o l l o w i n g  I s  l i k e l y  t o  p r a *  
v e n t  a p a t i e n t  f r o m  g o i n g  t o  s l e e p ?

( A )  R u b b i n g  h i s  b a c k  w i t h  a l c o h o l .  ( B )  
P l a y i n g  s o f t  m u s i c .  ( C )  G i v i n g  h i m  
f t  d r i n k  o f  w a r m  m i l k ,  C »  K e a d l n g  
h i m  f t a  e x c i t i n g  c t o r y .
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98, I f  ft  h o s p i t a l  a t t e n d a n t  e n t e r e d  ft p a t i e n t ’s  
r o o m  a n d  f o u n d  t h e  p a t i e n t  ' h a n g i n g  w i t h  f t  
r o p e  a r o u n d  h i s  n e c k  b u t  s t i l l  b r e a t h i n g ,  t h e  
a t t e n d a n t  s h o u l d  first:

( A )  R e m o v e  t h e  r o p e ,  p u l l  o u t  t h e  p a t i e n t ’s  
t o n g u e ,  a n d  g i v e  a r t i f i c i a l  r e s p i r a t i o n .
( B )  L e a v e  t h e  r o o m  a n d  g o  t o  f i n d  a  
d o c t o r .  ( C )  T h r o w  w a t e r  o n  t h e  p a 
t i e n t ,  l o o s e n  h i s  c l o t h i n g ,  a n d  p u t  h i m  
t o  b e d .  ( D )  T r y  t o  f i n d  o u t  w h e r e  h e  
g o t  t h e  r o p e  i n  t h e  f i r s t  p l a c e .

• 7 .  W i t h  r e g a r d  t o  s i c k n e s s  o f  t h e  p a t i e n t s  I n  h i t  
w a r d ,  o f  t h e  f o l l o w i n g ,  t h e  m a i n  d u t y  o f  ft 
h o s p i t a l  a t t e n d a n t  i s  t o :

( A )  P r e s c r i b e  f o r  t h e  p a t i e n t s .  ( B )  R e p o r t  
t o  t h e  n u r s e  a n y  i m u s u a l  s y m p t o m s  o f  
p a t i e n t s .  ( C )  E n t e r t a i n  t h e  p a t i e n t s .
( D )  C a r r y  o u t  t h e  w i s h e s  o f  s i c k  p a *  
t l e n t s .

8 8 .  F l i e s  s h o u l d  b e  k e p t  o u t  o f  a  h o s p i t a l  p r i 
m a r i l y  b e c a u s e  t h e y ;

( A )  A r e  n o i s y .  I B )  A n n o y  p a t i e n t s ,  ( C )  
C a r r y  g e r m s .  ( D )  B r e e d  r a p i d l y .

8 9 .  A  p e r s o n  w h o  r e m a i n s  o u t d o o r s  a f t e r  o u t d o o r  
e x e r c i s e  s h o u l d  p u t  o n  a  s w e a t e r  o r  w r a p  l a  
o r d e r  t o  a v o i d :

( A )  G e t t i n g  a  h e a d a c h e .  ( B )  F a i n t i n g .
( C )  N o s e b l e e d .  ( D )  C a t c h i n g  c o l d .

7 0 .  I n  a  h o s p i t a l ,  t h e  m a i n  r e a s o n  w h y  m e a t  a n d  
v e g e t a b l e s  s h o u l d  b e  c o v e r e d  w h e n  c a r r i e d  
f r o m  t h e  k i t c h e n  t o  a  b e d - r i d d e n  p a t i e n t  i s  
s o  t h a t :

( A )  T h e  f o o d  w i l l  n o t  s p i l l  o v e r  t h e  t r a y ,
( B )  T h e  f o o d  w i l l  k e e p  w a r m ,  ( C )
O t h e r  p a t i e n t s  w i l l  n o t  . s e e  w h a t  i s  o f i  
t h e  t r a y .  ( D )  I t  w i l l  l o o k  n e a t .

7 1 .  D i s h e s  u s e d  b y  p a t i e n t s  w h o  h a v e  i n f e c t i o u s  
d i s e a s e s  s h o u l d  b e :

( A )  B o i l e d  o r  e x p o s e d  t o  l i v e  s t e a m .  ( B )  
W a s h e d  w i t h  h a r d  s o a p .  ( C )  D e s t r o y e d .
( D )  W a s h e d  a n d  r i n s e d  I n  w a r m  w a t e r  

s e v e r a l  t i m e s .
7 2 .  I n  ft h o s p i t a l ,  i t  I s  m o s t  I m p o r t a n t  t h a t  d a l l y  

r e c o r d s  c o n c e r n i n g  p a t i e n t s  b e ;
( A )  N e a t .  ( B )  C o r r e c t l y  s p e l l e d .  ( C )  A c 

c u r a t e .  ( D )  B r i e f .
7 3 .  W h e n  a  d a y  h o s p i t a l  a t t e n d a n t  c o m e s  o n  d u t y ,  

t h e  f i r s t  t h i n g  h e  s h o u l d  d o  I s  t o ;
( A )  B r i n g  I n  s o a p ,  t o w e l s ,  a n d  c o m b s .  ( B )  

S e e  t h a t  a l l  p a t i e n t s  u s e  t h e i r  t o o t h 
b r u s h e s .  ( C )  O p e n  t h e  w i n d o w s  o f  t h e  
w a r d .  ( D )  M a k e  s u r e  t h a t  a l l  p a 
t i e n t s  a r e  p r e s e n t  o r  a c c o u n t e d  f o r .

7 4 .  H o s p i t a l  a t t e n d a n t s  o n  n i g h t  d u t y  s h o u l d ;
( A )  B e  p e r m i t t e d  t o  s l e e p  I f  t h e i r  p a t i e n t s  

a r e  n o t  d i s t u r b e d  o r  v i o l e n t  t y p e s .  ( 3 )  
B e  a l l o w e d  t o  s l e e p  u n l e s s  t h e r e  i s  a n  
e m e r g e n c y .  ( C )  N o t  t o  b e  r e q u i r e d  t o  
s t a y  a w a k e  i f  a l l  t h e i r  p a t i e n t s  a r e  
s l e e p i n g  q u i e t l y .  ( D )  N o t  b e  p e r m i t t e d  
t o  s l e e p .

7 5 .  I t  i s  d e s i r a b l e  f o r  h o s p i t a l  a t t e n d a n t s  o n  d u t y  
t o  w e a r  s h o e s  w i t h  r u b b e r  h e e l s  m a i n l y  b e 
c a u s e  t h e y ;

( A )  A r e  c h e a p e r  t h a n  o t h e r  s h o e s .  ( B )  
L e s s e n  w e a r  o n  t h e  f l o o r s .  ( C )  R e *  
d u c e  n o i s e  t h a t  m i g h t  d i s t u r b  p a t i e n t s .  
( O )  A r e  , m o r e  c o m f o r t a b l e  t h a n  o t h e r  
s h o e s .

7 6 .  O f  t h e  f o l l o w i n g ,  t h e  b e s t  w a y  t o  k e e p  d i s *  
c l p l i n e  a m o n g  m e n t a l  p a t i e n t s  w h o  a r e  n o t  
v i o l e n t  o r  d i s t u r b e d  i s  t o ;

( A )  K e e p  t h e i n  b u s y .  ( B )  B e  s t r i c t  i n  e n 
f o r c i n g  t h e  r e g u l a t i o n s .  ( C )  T h r e a t e n  
t h e m .  ( D )  K e e p  t h e m  I n  t h e i r  r o o m s .

7 7 .  O f  t h e  f o l l o w i n g  m e n t a l  p a t i e n t s ,  t h e  o n e  w h o  
s h o u l d  ’n o t  b e  a l l o w e d  t o  s e t  t h e  t a b l e s  I n  t h e  
d i n i n g  r o o m  I s  a ;

( A )  D u l l - w i t t e d  p a t i e n t .  ( B )  P a t i e n t  w h o  
p r e f e r s  ’ t o  w o r k  a l o n e .  ( C )  P a t i e n t  
w h o  t h i n k s  h e  i s  a  h i g h  o f f i c i a l .  ( D )  
P a t i e n t  w h o  h a s  f r e q u e n t l y  a t t e m p t e d  
s u i c i d e .

7 8 .  O f  t h e  f o l l o w i n g ,  w h i c h  o n e  i s  a n  i m p r o p e r  
m e t h o d  o f  t r e a t i n g  m e n t a l  p a t i e n t s ?

( A )  U s e  o f  s t r a l t - J a c k e t s  o r  r e s t r a i n t  
s h e s t s ,  ( B )  I s o l a t i o n .  ( C )  W h i p p i n g .
( D )  P r o l o n g e d  w a r m  b a t h s .

7 9 .  A t t e m p t s  a t  s u i c i d e  a r e  m o s t  f r e q u e n t  a m o n g  
m e n t a l  p a t i e n t s  w h o  a r e :

( A )  E l d e r l y .  ( B )  T a l k a t i v e .  ( C )  I n d u s t -  
t r l o u s .  ( D )  D e p r e s s e d .

6 0 .  T h e  b e s t  w a y  t o  j u d g e  w h e t h e r  o r  n o t  a  p a 
t i e n t  I s  r e c e i v i n g  e n o u g h  t o  e a t  i s  b y ;

( A )  O b s e r v i n g  h o w  m u c h  h e  e a t s .  ( B >  
K e e p i n g  a  r e c o r d  o f  h i s  w e i g h t .  ( C )  
A s k i n g  h i m  w h e t h e r  h e  h a s  e n o u g h  t o  
e a t .  ( D )  C o u n t i n g  u p  t h e  n u m b e r  o f  
c a l o r i e s  h e  e a t s .

8 1 .  W h i c h  o n e  o f  t h e  f o l l o w i n g  i s  c o n s i d e r e d  t h e
m o s t  d e s i r a b l e  f o r m  o f  t r e a t m e n t  f o r  a  f e e b l e 
m i n d e d  p e r s o n  w h o  i s  o t h e r w i s e  h e a l t h y ?

i ( A )  R e s t  c u r e .  ( B )  S i m p l e  r o u t i n e  w o r k .
r ( C )  A r i t h m e t i c a l  e x e r c i s e s .  i D )  B r a i n -

b u i l d i n g  f o o d .
In answer the following q u e s t i o n s  n u m b e r e d  H8

through 95. assume that you are a hosi*ital a t
tendant.
62. 11 your supervisor should come to the ward

t o  i n s p e c t  y o u r  w o r k ,  y o u  s h o u l d ;
( A )  C o n t i n u e  w i t h o u t  c o m m e n t  t o  d o  w h a t  

y o u  w e r e  d o i n g .  ( B )  A p o l o g l i e  f o r  t h e  
w a y  y o u  a r e  d o i n g  t h e  w o r k .  ( C )  A s k  
t h e  s u p e r v i s o r  i f  h e  w o u l d  c a r e  t o  

t a k e  c h a r g e  o f  t h a  w o r k .  ( D )  S t o p  
w o r k i n g  a n d  a s k  i f  t h e r e  i s  a n y t h i n g  
e l s e  y o u  s h o u l d  d o .

6 3 ,  I f  y o u r  s u p e r v i s o r  g i v e s  y o u  i n s t r u c t i o n s  a b o u t  
y o u r  w o r k  w h i c h  y o u  d o  n o t  c o m p l e t e l y  u n d e r 
s t a n d ,  y o u  s h o u l d :

( A )  D o  t h e  J o b  t h e  b e s t  y o u  c a n  a n d  a p o l o 
g i z e  i f  i t  i s n ’ t  r i g h t .  ( B )  D o  n o t h i n g  
u n t i l  y o u  g e t  a  c h a n c e  t o  a s k  a n o t h e r  
a t t e n d a n t  a b o u t  t h e  i n s t r u c t i o n s .  ( C )  
A s k  t h e  s u p e r v i s o r  I m m e d i a t e l y  f o r  a n  
e x p l a n a t i o n  o f  t h e  p a r t  y o u  d o n ’ t  u n 
d e r s t a n d .  ( D )  T e l l  t h e  o t h e r  a t t e n d *  
a n t s  t h a t  t h e  s u p e r v i . s o r  d o e s n ' t  e x *  
p l a i n  t h i n g s  a n d  m a k e s  y o u r  w o r k  
d i f f i c u l t .

84. I f  a  p a t i e n t  o f f e r s  y o u  a  b r i b e  t o  g i v e  h i m  
a  d r u g ,  y o u  s h o u l d ;

( A )  T a k e  t h e  b r i b e  a n d  r e f u s e  t o  g i v e  t h e  
p a t i e n t  t h e  d r u g .  ( B )  R e f u s e  t h e  b r i b e  
b u t  g i v e  t h e  d r u g  t o  t h e  p a t i e n t .  ( C >  
S c o l d  t h e  p a t i e n t  f o r  a s k i n g  f o r  I h o  
d r u g .  ( D )  M a k e  a  r e p o r t  o f  t h e  i n 
c i d e n t  t o  y o u r  s u p e r v i s o r .

8 5 .  I n  c a s e  o f  f i r e  i n  y o u r  w a r d  I n  t h e  h o s p i t a l ,  
t h e  f i r s t  t h i n g  y o u  s h o u l d  d o  i s  t o :

( A )  H e l p  p u t  o u t  t h e  f i r e .  ( B )  S e e  i f  y o u  
c a n  l o c a t e  t h e  s o u r c e  o f  t h e  f i r e .  ( C )  
T a k e  t h e  p a t i e n t s  o u t  o f  t h e  w a r d .  ( D >  
H a v e  t h e  p a t i e n t s  h e l p  p u t  o u t  t h e  
f i r e .

8 6 .  I f  a  v i s i t o r  a s k s  y o u  q u e s t i o n s  a b o u t  t h e  m e n 
t a l  c o n d i t i o n  o f  a  p a t i e n t ,  y o u  s h o u l d  t e l l  t h e  
v i s i t o r :

( A )  T h a t  j ' o u  d o  n o t  k n o w  t h e  p a t i e n t ,
w h e t h e r  o r  n o t  y o u  d o ,  ( B )  W h a t e v e r  
f a c t s  y o u  k n o w  a b o u t  t h e  p a t i e n t .
( C )  T h a t  h e  s h o u l d  i n q u i r e  a t  t h e  o f 
f i c e .  ( D )  T h a t  h e  s h o u l d n ’ t  a s k  s u c h  
q u e s t i o n s  a b o u t  p a t i e n t s ,  a s  n o  i n 
f o r m a t i o n  i s  g i v e n  t o  v i s i t o r s .

8 7 .  W h i l e  a c c o m p a n y i n g  a  g r o u p  o f  m e n t a l  p a 
t i e n t s  f o r  a  w a l k ,  i f  o n e  c o m p l a i n s  o f  f e e l i n g  
i l l  a n d  s t a r t s  t o  f a l l ,  y o u  s h o u l d ;

( A )  C o n t i n u e  t h e  w a l k  w i t h  t h e  r e s t  o f
t h e  g r o u p  b u t  h a v e  t w o  o f  t h e  b e s t  
p a t i e n t s  c a r r y  t h e  i l l  p a t i e n t  b a c k  t o  
t h e  h o s p i t a l .  ( B )  R e t u r n  w i t h  t h e
w h o l e  g r o u p  h a v i n g  t w o  o f  t h e  b e s t
p a t i e n t s  c a r r y  t h e  i l l  p a t i e n t .  ( C )  L e t  
t h e  i l l  p a t i e n t  l i e  d o w n  u n t i l  h e  f e e l s  
b e t t e r  a n d  t h e n  c o n t i n u e  t h e  w a l k .
( D )  T a k e  t h e  III p a t i e n t  b a c k  t o  t h e  
h o s p i t a l  a n d  l e a v e  t h e  r e s t  o f  t h e
g r o u p  I n  c h a r g e  o f  o n e  o f  t h e  b e s t  
p a t i e n t s .

8 8 .  I f  a  m e n t a l  p a t i e n t  b e c o m e s  i l l  d u r i n g  t h e  
n i g h t ,  y o u  s h o u l d ;

( A )  G i v e  h i m  s o m e  m e d i c i n e  y o u  t o o k  
y o u r s e l f  f o r  a  s i m i l a r  i l l n e s s .  ( B )  C a l l  
t h e  p h y s i c i a n  w h o  i s  o n  d u t y .  ( C )  
T e l l  t h e  p a t i e n t  t o  g o  b a c k  t o  s l e e p .
( D ) S t a y  i n  t h e  r o o m  w i t h  h i m  u n t i l  

m o r n i n g .
8 9 .  I f  y o u  s a w  o n e  o f  t h e  m e n t a l  p a t i e n t s  t h r o w i n g  

f o o d  o n  t h e  f l o o r  d u r i n g  a  m e a l ,  y o u  s h o u l d  
f i r s t ;

( A )  T a k e  t h e  p a t i e n t  o u t  o f  t h e  d i n i n g  
r o o m .  ( B )  T r y  t o  i n t e r e s t  t h e  p a t i e n t  
i n  s o m e t h i n g  e l s e .  ( C )  S h a m e  t h e  p a 
t i e n t  b y  l a u g h i n g  a t  h i m .  ( D )  P u n i s h  
t h e  p a t i e n t .

9 0 .  I f  y o u  d i s c o v e r e d  a  s h a t t e r e d  w i n d o w  p a n e  i n  
‘ a  m e n t a l  h o s p i t a l  w a r d ,  t h e  f i r s t  t h i n g  y o u

s h o u l d  d o  i s  t o ;
( A )  S t u f f  t h e  o p e n i n g  w i t h  c l o t h  o r  p a p e r .

( B )  C a l l  t h e  J a n i t o r  a n d  t h e  n u r s e .
( C )  F i n d  o u t  w h o  b r o k e  t h e  w i n d o w  

p a n e .  ( D )  S e a r c h  p a t i e n t s  f o r  i n j u r y  
a n d  c o n c e a l e d  p i e c e s  o f  g l a s s .

9 1 .  I n  a  m e n t a l  h o s p i t a l .  I f  y o u  l o s e  y o u r  h o s p i 
t a l  k e y s ,  t h e  b e s t  t h i n g  f o r  y o u  t o  d o  i s  t o :

( A )  W a i t  f o r  a  d a y  a s  t h e y  m a y  “ t u r n  u p . ”  
( B i  B e  m o r e  c a r e f u l  t h a n  u s u a l  i n  

w a t c h i n g  t h e  p a t i e n t s .  ( C i  B o r r o w  
k e y s  f r o m  a n o t l j c r  a t t e n d a n t  w h o  i s  
o f f  d u t y .  ( D )  R e p o r t  t h e  l o s s  t o  y o u r  
s u p e r v i s o r  i m m e d i a t e l y .

9 2 .  I n  a  m e n t a l  h o s p i t a l ,  i f  a  p a t i e n t  s a y s  i n s u l t 
i n g  t h i n i j s  t o  y o u ,  y o u  s h o u l d ;

( A )  N o t  b e c o m e  a n n o y e d  o r  a n g r y  a t  h i m .  
( B i  S w e a r  a t  t h e  p a t i e n t  s o  t h a t  h a  
s e e s  w h a t  i t  s o u n d s  l i k e .  ( O  T e l l  h i m  
t o  b e  q u i e t .  ( D )  P u t  h i m  i n  h i s  r o o m  
f o r  a  f e w  h o u r s .

9 3 .  I f  y o u  f i n d  t h a t  a  m e n t a l  p a t i e n t  h a s  h i d d e n
ft k n i f e  i n  h i s  c l o t h i n g ,  y o u  s h o u l d ;

( A l  P r e t e n d  y o u  d o  n o t  k n o v /  i t ,  b u t  w a t c h
t h e  p a t i e n t  v e r y  c a r e f u l l y .  ( B i  T a k e
t l i e  k n i f e  f r o m  h i m  a n d  r e p o r t  t h e  
m a t t e r  t o  t h e  s u p e r v i s o r .  ( C )  T a k e

, (Continued on Page 17)
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b y  M a y  A n d r e s  H e a ly
May Andres Healy is granted the widest latitude 

in expressing her vieivs. Her opinions do not ne- 
cessarily remesent the views of The Leader.

^  TATE Aid for K in d ergarten s w ill be th e  s logan  o f  th e  
^  n um erous P a ren t and  T each er  groups a t  th e  n e x t  session  

of th e  L egislature.
T h e va lu e  o i K in d ergarten s  and  th e  n eed  for m a in ta in 

in g  th em  as an  in teg ra l part of th e  c h ild ’s ed u ca tio n  is  n o t  
on ly  a d m itted  by ed u cators and  p aren ts , b ut by laym en , ec o n 
om y m ind ed  b u d get-m ak ers, an d  p o lit ica l o ffic ia ls , soc ia l
workers and b u sin ess  m en . ®-------------------------------------------------

ordination are checked. Proper 
measures are taken to safe-guard 
and Improve them.

I could go on and on relating 
the value of the Kindergarten to 
the child fortunate to have such 
training and will write an article 
in a later issue of this newspaper 
elaborating on what is accomplish
ed toy Kindergarten training and 
its value to the future education 
of the child.

Last year, during the time the 
very existence of Kindergartens 
were in the balance, a group of 
us went to see former Governor 
Alfred E. Smith, who was the one 
person responsible for the Fried- 
som Formula which is now used 
to compute State Aid. We asked 
him why Kindergartens were not 
included at the time of the Dick- 
Rice bill, which was the name of 
the Friedsom Commission Act.

W h a t  Smith Said
Governor Smith told us very 

plainly that in order to make 
the formula less cumbersome, 
special groups not be named as 
such. The members of the Com- 
missi07i were most generous with 
the allotment to the elementary 
schools in order that Kinder
gartens, and any other necessary 
classes like Kindergartens, could 
be financed. He insisted that 
the amount allotted . included 
Kindergartens even though the 
same basic computation was not 
used.

You will recall th a t  the  reason  
given for dropping K indergartens  
was th a t  the  city received no  State  
Aid for them , an d  th a t  as S tate  
Aid had  been cut upon the  advice  
of f inanc ia l  wizard Abbot Low  
M offet  som« activ it ies  o f  the  
Board o f  Education would have  
to be e lim inated.

Governor Smith went on to say 
that if State Aid money was not 
recognized as helping the Kinder
garten, the formula should be re
vised so that they be included— 
and at once!

I have not heard a single legis
lator say that he was opposed to 
State Aid for Kindergartens. Even 
our friend, Mr. Moffet, says that 
the Kindergartens must be con
tinued, and that as soon as is pos
sible that State Aid be provided.

Let us hope th a t  th is  will be 
the year!

If State Aid is provided the lit
tle child will never be in danger 
of losing the most valuable train
ing of his educational career—that 
of starting his school life at the 
foundation—the Kindergarten.

The threat to close Kindergar
tens aroused such public protest 
that people in all walks of life 
banded together to insist that the 
little child who could not speak 
for himself be protected from the 
onslaught of false economy.

Kindergartens were established 
in this city fifty years ago and 
they have been the model that has 
been copied by cities all over the 
nation.

In New York State  each city 
has f inanced  K indergartens w ith 
out help from th e  state .  There  
had never been a  question about  
refusing to appropriate  th e  n e c 
essary funds to m a in ta in  them  u n 
til a  year ago. I doubt if  such an  
a ttem p t  will be m ade  again .  T he  
public knows now, if  it  did not  
realize it  before, th a t  the  habits  
a n d  character  tra in ing  developed  
in the  env iron m en t  of the  K inder 
garten  are those  w h ich  the  child  
carries through  life.

In Europe, They Know
The totalitarian dictators of 

Europe were keen enough to rec
ognize that the preconceptions 
which hold the mind most firmly 
are those received in early youth. 
They have organized young chil
dren of Kindergarten age into 
clubs and semi-military bands. 
The opportunity which they have 
seized, we must be vigilant to pro
tect for more wholesome purposes.

There were those who argued 
that the five year old child could 
enter the 1-A grade and thus ob
tain additional State Aid for the 
City's educational budget. It seem
ed more important to them to 
count the attendance figures for 
State Aid purposes, than to start 
the child right on his road through 
life.

At five years of age the child’s 
mental, physical and nervous 
equipment is not fitted for the 
2 0 0 rk of the first year. The vis- 
tial apparatus is still immature. 
The brain structure concerned 
with vision has to groio and be
come more complex in order to 
discriminate between w o r d  
forms.

While these physical elements 
are gaining strength and growth, 
the Kindergarten forms the bridge 
between the life in the home and 
that in the school. His awakened 
consciousness of the world around 
him, his mental, visual and aural 
training and his language experi
ences help to build a good founda
tion for beginning reading. Eye
sight, hearing and muscular co-

P a g e s  1 0  a n d  11

T e a c h e r s ;
T H E  C I V I L  S E R V I C E  L E A d T r ^

Background 
Of The Week^si

F o r  N e w s  a n d  I n f o r m a t i o n  

O f  V i t a l  I n t e r e s t  t o  Y o u

T e a c h e r s  ? ^ e w s w e e k l y

E v e r y  W e e k

C o d e  C h a n g e

To get a license to teach in New 
York’s schools, a candidate must 
meet a rigid set of requirements, 
contained in an “eligibility code.” 
Last week, the Board of Education 
announced that one of its com
mittees had revised the code, af
ter working on it for five years. 
Important revisions:

1. Eligible lists for elementary 
school principals die after five 
years. At present, there’s no time 
limit.

2. Fifty is established as the 
compulsory retirement age for 
teachers in playground, commun
ity service centers, and other rec- 
reational-athletic activities.

3. To teach in a given position, 
the teacher must hold a license 
for that subject or an appropriate 
higher license.

4. If a teacher accepts an as
signment of lower status than the 
license he holds, it would mean 
that he automatically loses right to 
the higher position.

5. Those who twice decline ap
pointments, are to be stricken 
from the eligible registers.

F i r s t f S e c o n d ^  T h i r d

Quiet, dignified Joseph Jablon- 
ower, whose name on a one-man 
aligible list for examiner caused a 
furor that shook the Civil Service 
Commission, has again appeared 
on the revised list. This time the 
register contained three names, 
Jablonower third. His grade: 
78.48. Above him: Harold Fields, 
acting assistant director of eve
ning schools, with 81.43; and Sam
uel D. Moskowitz, principal of Ju
nior High School 10, Queens, with 
82.61.

What happens now? Two jobs 
are available with the Board of 
Examiners. One of them is held 
by Dr. Jablonower as a provision
al. Will the Board retain him? 
Or will it select one of the men 
higher on the list? According to 
Civil Service law, the Board is en
titled to select one out of three. 
But if Jablonower is chosen, the 
Board will be met with a wave of 
protest that it is biased in the 
inciunbent’s favor.

There is talk that another ex
aminer plans to retire within six 
months. This, of course, would 
resolve the difficulty to every
body’s satisfaction—in six months.

But the Board must make up 
its mind this week.

P i c k e t t  T r i a l
Before a trial committee con

sisting of President James Mar
shall and Vice-President Ells- 

[ worth B. Buck of the Board of 
Education, three persons last week 

j began their defense against ser- 
: ious charges. The three are 
I Charles J, Pickett, Principal of 
! Samuel J. Gompers High School; 
jFred Siegel, administrative assist- 
:ant; and Mrs. Florence C. Fisher,
!clerk.
I The charges are that 19 unnec- 
j essary substitutes had been em- ! 
; ployed in Samuel Gompers. 
i The first few days of the de- 
i fense indicate that it has been 
[prepared with care, and is strong- 
i er than had been anticipated. Sub- 
jstitutes involved testified that 
they had really done work in the 
classes to which they were as
signed, that those assignments' 
were in subjects close to their own, i 
that they were getting actual I 
teaching experience. i

Mrs. Fisher, the clerk who is 
accused in the charges of having 
made false entries, pointed out 
that she carried an enormous bur
den of work, that her husband 

protested against making their

home “an annex” of the high 
school, that it was physically im 
possible to perform her work, and 
therefore she kept falling behind.

At the week’s end, the trial was 
still continuing.

EdiiJ

O a t h

Following the lead of various 
Federal and State agencies, the 
Board of Examiners last week dis
closed that all applicants for 
teaching licenses must swear to 
an affidavit whose words are 
these:

“Are you willing to give sincere 
support in and out of the class
room to the doctrine that political 
or economic changes in this coun
try are properly to be effected by 
orderly constitutional processes, 
expressing the will of the major
ity and not by violence?

“Do you subscribe to the prin
ciple that a teacher should not use 
the classroom for the purpose of 
propaganda of ideas or policies 
that ai-e inconsistent with the con
stitutional doctrine stated in the 
first question?

“If your answer to question 1 or 
question 2 is in the negative, state 
here your position on the point or 
points in question.”

W a i t i n g

There has been much talk about; 
the necessity of enlarged vocation
al education, in view of the re
quirement of the national defense 
program. School authorities ex- | 
press their willingness to go ahead. | 
They are waiting for Washington i 
to give the go-signal, to provide 
the cash. Wasliington is waiting 
because the federal authorities 
aren’t quite sure of what’s to be 
done, or how.

B r o o k l y n  M o v e

During the week, teachers who 
attempted to communicate with { 
the Board of Education had to 
make several telephone calls, take 
more than one subway ride, or 
wade their way through moun
tains of files, office supplies, books 
and papers.

The Board was on its last lap 
of removal to Brooklyn. And while 
the moving was taking place, the 
regular functions of the Board had 
to continue. With term’s end ap
proaching, those functions kept 
the staff furiously at work.

Behind the removal of the 
Board of Education to Brooklyn, 
this is the story: In Manhattan, 
the offices of the Board have been 
widely scattered. The Bureau of 
Attendance was on 68th Street; 
the Division of Recreatioa and 
Community Activities was located 
on West Houston Street. Head
quarters were at 59th Street and 
Park Avenue. There had been a 
demand for consolidation of these 
disparate units under a single roof.

At the same time, the Borough 
of Brooklyn had been complain
ing that very little of the city ad
ministration is located there, even 
though Brooklyn is the city’s most I 
populous borough. So, when it ap
peared that all was in readiness 
for moving the Board, Brook
lyn’s clamor was satisfied.

Officials looked over the terrain, ■ 
and expressed a liking for the old 
Elks Building on Livingston Street. 
That’s how it happened.

Brooklyn teachers are satisfied 
to have headquarters in th e ir ' 
borough. Teachers in Manhattan,  ̂
Bronx, Queens are grumbling be
cause “59th Street” is now so 
much harder to reach.

N e w  S u p e r

Last week, the Board of 
cation, in one of its most 
monious sessions, selected a 
Associate Superintendent of 
New York City school system- 
Elias Lieberman, principal 
Thomas Jefferson High School ° '

The Board had long been m d'. 
agreement concerning the rieh' 
man for the post. Many in 
school system had expected th i 
the job would go, finally, to jt 
Abraham Lefkowitz, principal i 
Samuel J. Tilden High School t 
was because of tills expectatioi 
that fiery Johanna Lindlof pf. 
cipitated an unusual exchange 
words.

There were three nominations ii 
all, and they came hesitantly. Mrj, 
Lindlof, apparently totally unpreJ 
pared for any nominations other 
than that of Dr. Lefkowitz, arc { 
in wrath to accuse her colleagupj 
of unfair procedure. The colleaguê  
continued calmly to elect Dr. LiehJ 
erman.

There is rumor in circles close tJ 
the Board of Education that end 
reason for the long delay in fillinj 
in the $12,500 job Is that th3 

Board of Education is somewhaj 
desirous of having luxler it a weaJ 
Board of Superintendents. DrJ 
Lefkowitz is known to be a stron? 
forceful personality who speaki 
his mind, stands strongly for hij 
point of view, and has a brillianj 
knack at initiating and organiz] 
ing.

If the rumor is true that d  
Board wanted a weak man for thd 
job, then it has made a mistake ii 
Dr. Lieberman. He is a man whl 
knows how to fight.

Dr. Lieberman wi’ites poetry. 
is tall, dignified, grey - haired 
handsome, wears jazz-bow tiej| 
and makes speeches on patriotis 
to his students.

A  C o r r e c t i o n

Last week’s Issue of The Leadei 
carried a story concerning the c 
of David C. Liebler, an elementa 
school teacher who had appeal 
to the State Commission of EdU' 
cation a ruling of the New Yorl 
City Board of Examiners. Mo: 
recently, Mr. Liebler has been rep 
resented by Charles Barasch.

Due to no fault of its ow 
T h e  L eader’s story was not 
curate in every respect, and T: 
L eader feels in justice to those 
volved that its unintentional er 
rors be now corrected.

When The L ea d e r  stated tin 
Mr. Barasch had made certai: 
statements in behalf of his clieni 
refuting the Board of Examiner 
it did not then know that M: 
Barasch had entered the ca 
only recently. The original 
had been filed by Mr. Lieble 
himself, who is an attorney-aii 
law as well as a teacher. Any pos*- 
ble reflections upon Mr. Barascn 

action in relation to his cliê  
were therefore unintentional. Ti 
L ea d e r  learns that Mr, Ba’as' 
has represented and now 
sents many teachers and orga 
izations, and his reputation is 
the highest.

With regard to Mr. Liebler.  ̂
reporter who wrote the story 
unaware that Mr. Liebler too 

an attorney. Thus, 
writer questioned Mr. 
knowledge of legal terminolî ? 
his statement was made becâ ' 
of this then ignorance. As 
tor-ney, Mr. Liebler is of 
thoroughly acquainted with  ̂
meaning of the words utilize 
his plea, and of the ternvs use 
the specifications appended to 

charges. ^
In fairness to Mr. Barasch 

to Mr. Liebler, The Leader is  ̂
to take this opportunity o! e* j 

fying its previous story.
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f i r e  H a z a r d

The City Council has passed a 
bill making it a fire hazard to 
have rooms in buildings under the 
control of the Board of Education 
occupied by more than 35 pupils 
dt one time.

E a r n i n g

“The primary motive” of the 
gtate aid investigating committee 
• is how to cut down the amount 
o f  money New York City gets in 
state aid for education,” the Joint 
c o m m i t t e e  of Teachers Organiza
tions charges.

The findings of the committee 
investigating state aid will be 
greatly influenced by the choice 
of the person to serve as director of 
im'estigations, the Joint Commit
tee believes. “A number of such 
persons have been employed by 
past investigating committees.” the 
Joint Committee points out. “They 
all belong to, or are connected 
with, the teaching profession, and 
have definite views. For the com
mittee to employ such an experi
enced director would give it the 
advantage of having seme one ex
perienced in conducting surveys 
and knowing school finance. A 
committee bent on cutting down 
state aid needs a director of the 
opposite sort. Yet he must under
stand the education law as it af
fects cities, especially i f  he is to 
recommend changes and write the 
text of amendments. Apparently 
he must also understand educa
tional objectives and theories, and 
have access to the classroom. A 
lay committee which really intends 
to go into the matter must spend 
more time and energy than the 
members are usually able to give, 
find cover much ground that they 
may not be able to undei stand.

“To do a real piece of work in six 
months—the report must be in by 
February 1—with $30,000, part of 
which must go for an investigation 
of subversive activities which re

quires field workers—is a task, the 
doing of which rather strains the 
imagination. There is the pos
sibility that the whole thing may 
turn out to be a ghastly fake. And 
legislative committee or no legis
lative committee, a weak, inade
quate, partisan report means a 
fight not confined to New York

City. The results of the 1940 ses
sion in enacted educational legis
lation should point a warning. The 
Regents Inquiry had half a million 
dollars and two years to work in— 
and the Regents Inquiry Report 
has not yet stirred up a great deal 
of dust.”

Organization 
’̂ ews Briefs

P r i n c p a l s  C l u b  E l e c t i o n

Frincpial George W. Patterson, 
of P. S. 145, Brooklyn, heads the 
Princpials Club for the coming 
year. Johanna M. Hopkins, of P. 
S 148, Queens, is vice president; 

i Sara L. Rhodes, of P. S. 160,
I Brooklyn, is secretary; August D. 
Lodato, of P. S. 167, Brooklyn, is 
treasurer; Joseph Schroff, of P. S. 
34, Bronx, handles publicity.

A tea party in the fall will honor 
Associate Superintendent Lieber- 
man and new members of the 
Board of Examiners.

B o a t  R i d e
The annual boat ride of the 

Mandl School for Medical Office 
Assistants was held on Monday.

C h e s t o n  H o n o r e d
Dr. Henry C. Cheston, retiring 

first assistant at the High School 
of Commerce, was guest of honor 
Tuesday at a luncheon tendered 
by his colleagues. The affair took

! place at the Hotel Empire.
!

H i g h  S c h o o l  T e a c h e r s  

O n  N a t i o n a l  D e f e n s e

The High School Teachers As
sociation supports the national de- 

Ifense program, wired president 
I Frank J. Arnold to President Roos- 
I evelt.

U n i t e d  P a r e n t s  T a l k

O n  A m e r i c a n i s m
“Today — and the America of 

Tomorrow,” was the topic of auth
or William Margolis Fi’iday after
noon in a radio talk sponsored 
over WNYC by the United Par
ents Association. He quoted Ly
man Abbott’s description of a true 
American:

“He who looks with pride upon 
this history which his fathers have 
written by their historic deeds, 
who accepts with gratitude the in 
heritance which they have be
queathed to him, and who highly 
resolves to preserve this inherit- 

jance, unimpaired and to pass it 
; on to his descendants enlarged 
and enriched, is a true American, 
be his birthplace or his parentage 
what it may.”

T e a c h e r s  a n d  P r i n c i p a l s
Next year’s joint luncheon of the 

High School Teachers Association 
and the High School Principals 
Association is already scheduled 
for March 8, 1941, at the Hotel 
Astor. General luncheon commit
tee chairman Rachel Evans An
derson said that the early an
nouncement was made to prevent 
conflicting events.

F l a g  P r e s e n t a t i o n
An American flag made by stu

dents at the Yorkville High School 
for Women’s Service Trades will

LEARNING TO DO
T h e r e ' s  m o r e  t o  e l e m e n t a r y  e d u c a t i o n  in  N e w  Y o r k  C i t y  

s c h o o l s  t h a n  t h e  t h r e e  R's.  H e r e ' s  a  c h i ld  l e a r n in g  h o w  t o  m a k e  
t h i n g s — im p o r t a n t  in t h e  m o d e r n  w o r ld .

hang outside the new Brooklyn 
building of the Board of Educa
tion. Presentation of the flag was 
made to president James Marshall 
by Christopher M. Ryan, president 
of the Vocational High School 
Teachers Association.

N e w  O f f i c e r s  o f  G e n e r o l  

S c i e n c e  A s s o c i a t i o n
New officers of the General 

Science Association are president, 
Alexander Joseph, of the Bronx 
High School of Science; vice-presi
dent, Morris Nelson Sachs, of the 
High School of Music and Art; 
secretary, Mrs. May V. V. Cordes, 
of the Brooklyn High School of 
Homemaking; treasurer, Joseph 
Heymant, of Franklin K. Lane H. 
S .; chairman of the executive com
mittee, Dr. Charles Gramet, of 
Franklin K. Lane H. S.; members, 
Bernard Jaffe, of Bushwick H. S., 
Harvey Smith, of Walton H. S.,

and Harry M. Wright, of J. H. S. 
40, Bronx.

T e a c h e r s  G u i l d  E l e c t i o n

New offices of the New York 
Teachers Guild, headed by Mrs. 
Rebecca C. Simonson, were an
nounced several weeks ago. This 
week the members of the executive 
board were listed: Morris Gall, 
Stuyvesant H.S.; Marion D. Jewell, 
Washington Irving H.S.; Daniel
G. Krane, P.S. 194, Manhattan; 
Herbert M. Newman, Brooklyn 
College: Pauline M. Papke, Tilden
H.S.; Lloyd A. Rider, Abraham 
Lincoln H.S.; Elizabeth Sheridan, 
J.H.S. 82, Bronx: Albert Lee
Smallheiser, Boys H.S.; Dorothea 
Tenrosen, P.S. 173, Brooklyn; Ed
ward Wellen, Textile H.S.; Alice 
Colvin Wright, Abraham Lincoln 
H.S.: Jennie Sokoloff, J.H.S. 52. 
Bronx; Arthur A. Schneider, Tho
mas Jefferson H.S.

Profile

F r a n k  D a n i e l  

W h a l e n

T a k e  it away from the i 
schools.”

That’s what they used 
to say in Albany.

Dr. Frank D. Whalen has been 
'vorking to change that attitude, 
and if you point to the advances 

in the Joint Committee of 
Teachers Organizations in the 
Past few years, you can see he’s 
iiot been wasting his time.

Whalen is a deliberate Irishman 
can laugh spontaneously. He 

Ĵ ever retraces words. What is 
important, he talks frankly.

This is the man the Joint Com- 
Jiiittee chose as its chairman in 
1938. He is principal of Junior 

37 in the Bronx, has been a 
t̂ i’incipal in city schools for ten 
years.

Tough Sports
Whalen is aware of the toi’gh 

®pot schools are in today when 
'̂̂ ey face the Albany legislators.

There are new and powerful pres
sure groups that never existed be
fore—like health, social service, 
highways.

If the schools don’t fight for 
their rights, they’ll “come out in 
the little end of the horn,” Wha
len aptly puts it. “Even an in
terest so paramount as education 
needs public defenders.”

In his official capacity, Whalen 
sees that the schools are defended. 
He has seen to it, for instance, 
that the high education standards 
are maintained for teachers, that 
salaries are protected from the 
Budget Director’s knife and that 
teacher eligibles have been given 
greater opportunities for appoint
ment to jobs.

Functionol English
Before taking over his present 

duties, Whalen had more aca
demic extra-curricular interests, 
such as making the study of Eng

lish more functional than formaL 
There was a time, if you remem
ber back that far, when grammar 
was a cut and dried subject that 
you learned one day and promptly 
forgot the next.

If you look further into the aca
demic interests of Dr. Whalen you 
would find he was once a poten
tial Dr, I.Q., because the “Dr.” on 
his name was acquired at Ford- 
ham through the study of Educa
tional Measurements—I.Q. to the 
layman. Dr. Whalen found out 
that intelligence tests which 
schools used to give students 
weren’t what they were cracked 
up to be. For instance, they would 
ask a pupil: “Would you steal 
money from your mother’s pocket- 
book?” When the pupil answered 
no, he was pronounced honest by 
the intelligence test.

“That didn’t test his honesty,” 
says Whalen. “It tested what he 
said he would do.”

Dr. Whalen has devoted much 
time and thought to make intelli
gence tests more intelligent.

Not just a student and organi
zation man. Dr. Whalen spends a 
good many houi’s in his dark 
room, developing and enlarging 
pictures. Also he tries to sand
wich in a game of golf occasional
ly but doesn’t advertise his score.

" L E T 'S  P L A Y  

V O C A B U L A R Y "
t h r i l l i n g  n e w  w a y  t o  l e a r n  a n d  m a s t e r  
c l i f f l c u U  w o r d s .  V o c a b u l a r y  I s  n o w  a n  ; 
i m p o r t a n t  p a r t  o f  a l m o s t  e v e r y  C i v i l  
S e r v i c e  e x a m .  B e  s u r e  Y O U  d o  n o t  
f a l l  d o w n  b e e a u . s e  o f  a  s t r a n g e  w o r d .  
I t ' s  e d u c a t i o n — b u t  i t ’ s  P U N !  E v e r y - ; 
b o d y ' s  d o i n g  i t :  I t  u s e d  t o  b e  c r o s s - ! 
w o r d  p u z z l e s — n o w  i t ’ s  “ L E T ’S  P L A V  
V O C A B U L A R Y  1”  S e n d  2 5 c  c o i n  N O W  
f o r  y o u r  c o p y ,  s e n t  p o s t p a i d .

P s y c h o l o g y  G u i l d

246 5th Ave. N. Y. C.
O n  S a l e  a t  T H E  L E A D E R  B o o k u h o p

This free, handsomely illustrated 68-page 1940 guide 
to a glorious summer holiday in New York State is ready 
for you— telling you where to go, what to see, how to 
enjoy yourself in this great World’s Fair travel year. 
For your copy, and Special World's Fair Route Folde*", 
including Loop Tour of Beautiful Long Island. . . . . . #

BUREAU OF STATE PUBLICITY,
ALBANY, N. Y.
Conservation Department,
Lithgow Osborne, Commissioner 
Kindly send me tree copies of ‘‘A Fair 
Bargain—NEW YORK STATE This Year!" 
and ‘‘World’s Fair Route Folder, with 
Loop Tour of Beautiful long Island".
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I a  P o s t c a r d  T O D A Y
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by H. ELIOT KAPLAN

CONTRIBUTING EDITOR

lALARIES-WHO DECIDES THEM
F.B.—I regret that you misun

derstood my article on “Wlio 
Fixes Your Salary” in a recent 
Issue. The point is that the Civil 
Service Commission can fix the 
minimum and maximum salary 
level for any grade or position, 
and so long as the fiscal author
ities do not fix any other grade 
levels, they are bound by the 
Commission’s grading as are the 
department heads. Thus, while 
the budget may attempt to fix a 
salary above the maximum of the 
grade involved, the incumbent 
could not be paid any salary 
$bove his grade. Only after com
petitive examination could soma 
one in that grade get the higher 
salary after actual promotion 
from an eligible list. Now, If the 
budget authorities lifted the 
maximum of the grade for all 
Incumbents, then any person 
could be increased in salary up 
to the maximum of the grade.

APPRENTICES BEING RATED
A.V.F.—I belifcve the test pa

pers In the exam for apprentice 
mechanical trades are being ra
ted by the Federal commission, 
and the registers will be estab
lished just as soon as possible. 
The commission has put a large 
staff of extra examiners on the 
Job to speed the lists. It is quite

grobable that candidates on the 
ew register for apprentice me
chanical trades may be assigned 

to repair shops of the aviation 
units of the Navy and War de
partments. I doubt whether they 
will be appointed directly by the 
private aircraft builders, but my 
guess Is that the private com
panies will be glad to get many 
of them and may ask the Com
mission to use them privately. I 
am sure that If the private con
tractors desired to do this the 
Federal Commission would gladly 
cooperate.

T h is  d ep a rtm e n t o f  In form ation  is  c o n d u c te d  a s  a  free  
LEADER se r v ic e  fo r  Civil S e r v ic e  e m p lo y e e s ,  for  e l ig ib le s , for  
all w h o  d esire  to  e n ter  th e  S e r v ic e .  A d d ress  y ou r q u e stio n s  
to  Q u estio n , P le a s e ?  T h e  Civil S e r v ic e  L eader, 9 7  D uane  
S t. ,  N ew  Y ork C ity , if  sp a c e  d o es  n ot a llow  prin ting  you r  
a n sw e r , you  w ill re ce iv e  a  reply b y  m ail. T h erefo re , s ta te  
you r n a m e and a d d r ess . Q u est io n s  for th is  co lum n  rece ive  
th o ro u g h  a n a ly s is  by a  w e ll-k n o w n  Civil S erv ice  a u th ority .

SENIORITY RATINGS
T.E.R.—Seniority is given due 

weight in promotion examina
tions and Is determined by a fixed 
scale established by the State 
Commi.sslon on a relative basis, 
substantially as follows, t h e  
spread being among 5 different 
candidates serving from two to 
ten years: 10 years service, 95.90; 
8 years service, 93.84; 6 years ser
vice, 91.22; 4 years service, 87.45J 
2 years service, 82.23.

APPOINTMENTS FROM
PATROLMAN (PD.)
SPECIAL LIST *

M.E.H.—There is no way of 
knowing whether or not any ap
pointments will be made from 
the patrolman (P.D.) special 
list. I realize that many ap
pointments from the other two 
lists of patrolman and special 
patrolman established at the 
same time have already been 
made, and that it is rather un
fair to have held out false hopes 
to so many persons who aspired 
to the special police department 
positions, but the Commission 
cannot force the P.D. to make 
appointments from the special 
list until the P.D. wishes to fill 
vacancies requiring certification 
from the special list. The idea 
had potentialities all right, but 
apparently there is not too much 
enthusiasm about putting It into 
practical application,

WHEN RETIRE?

E.J.—Whether one who last 
year chose the regular 30 year 
service retirement plan should 
change it to retirement upon 
reaching age 55 is a matter of 
opinion. You are under 30 now 
and whether you retire at 55 
or 58 Is really not a serious prob
lem, as I see It. Like all service 
retirement plans, you generally 
get only what you pay for. S i
milarly. the only thing you save

is the three years of service be
fore retirement, but you have to 
pay the additional cost by a 
larger monthly contribution to 
the pension fund. Many em 
ployees believe it a distinct ad
vantage to be able to retire at 
age 55 if they should choose to 
do so, even if they should choose 
later to continue in the service 
beyond that age. They wish to 
have the assurance that they 
can voluntarily retire any time 
after they reach 55 should any
thing occur thereafter to war
rant their getting out of the ser
vice. Of course, the larger the 
contribution to the pension fund 
by the employee the larger the 
contribution by the City to 
match it.

FEDERAL LISTS
W.E.—If you received a letter 

from the U. S. Civil Service 
Commission informing you that 
your name has been certified to 
a department, it would indicate 
that your name was reached 
on the eligible register for pos
sible appointment. Often more 
names are certified than the ac
tual number necessary to fill the 
vacancies, because some eligibles 
may decline for one reason or 
another, some may not be avail
able under the quota rule 
(where departmental service ap
pointments at Washington are 
involved), and the Commission 
wants to be sure that the de
partment seeking eligible ap
pointees is able to make a selec
tion from among the three high
est eligibles available and will
ing to accept appointment. You 
must not mistake a request for 
information as to your avail
ability or willingness to accept 
appointment when offered, with 
an actual offer of appointment. 
There is a vast difference be
tween the two. There may be 
many offers and only one ap-

STA

polntment actually.
(2) Sometimes certification of 

a register may be under consid
eration by a department for as 
much as thirty days in the Fed
eral service. Another department 
may request certification from 
the same register at about the 
same time. In that case it is pos
sible that your name may be cer* 
tifled to the first department 
and not to the second one, and 
it is also possible that someone 
among those certified on the 
second list might be appointed 
even though he were lower than 
you on the register, while you 
may not have been appointed 
from the first list certified. The 
Federal Commission, however, 
endeavors to avoid any such 
duplications. Through coopera
tion among the departmental 
personnel representatives such 
overlapping of certifications and 
possible loss of opportunity for 
consideration by another de
partment is s o u g h t  to be 
avoided.

(3) If more than one vacancy 
Is to be filled, the Commission 
certifies two names over the 
number of vacancies to be filled 
(leaving out of consideration, 
of course, the quota rule). The 
department head may then 
choose from among any of those 
so certified.

(4) Appointing officials hav
ing the prerogative of selecting 
any one among three certified 
eligibles need not give any rea
son for passing over any elig
ible. The Commission will not 
know any more about it than 
you, and for that reason can
not give you the information 
concerning the reasons for selec
tion of any eligible.

(5) Unlike the New York 
State and Municipal Commis
sions practices, the U. S. Com
mission may hold additional ex

aminations from time to time, 
particularly for the benefit of 
disabled veterans (as provided 
by the civil service rules) and 
consolidate the list resulting 
from a later examination with 
the former. This may help ex
plain why your name Is now so 
much lower on the register than 
a year ago.
EARLE-BALDWIN BILL

J.C.—It is my understanding 
that the new Earle-Baldwin bill 
amending the McCarthy incre
ment law will not affect incre
ments already payable, and will 
apply only to annual salary in
crements falling due after the 
adoption of the new law by the 
Mayor on May 21, 1940.

PRESENT HOSPITAL
ATTENDANTS

J.O.T.—Hospital attendants
now serving in the Mental Hy
giene Department will not be re
quired to take either a competi
tive or non-competitive position 
for the purpose of continuing 
in their positions after January 
1. 1941. They will automatically 
continue with competitive classi
fication. Only new appointees 
will have to be taken from elig
ible lists after January 1, 1941.

TEMPORARY APPOINTMENTS
WITHOUT EXAMS

H.E.—Where there is no elig
ible register in existence from 
which to make certifications for 
appointment, the Federal Com
mission permits the depart
ments or agencies to appoint as 
temporary employees persons 
who have filed applications for 
the examination, particularly so 
for the field service. Generally 
they are selected for temporary 
assignments in order of filing 
applications.- There is no dis
crimination against New York
ers In the selections for tempor
ary or permanent appointment.

CIVIL SERVICE BRIEFS AND LISTS
F u t u r e  S t - a l - e  T e s t s

The State laio says that titles 
1̂  open competitive lists re- 

Quested by departuients and in
stitutions vnist he publicly an
nounced for 15 days before the 
State Commissioii takes action. 
The folloiuing lists are noio be
ing advertised (the date denotes 
iohen the 15 days are up) :

July 2 Erie—County Clerk’s 
Office—Deputy County Clerk 
(Legal Deputy),

) July 2— Êrle County High
way Dcpartment-r-Junlor En
gineering Aide ($1,400).

I  July 3—Transit Commission 
•—Senior Engineering Aide.

' July 3—Labor—Compensation 
Examining P’hyslclan.

j P r o m o t i o n s
V Candidates who applied, origin
ally for .the Assistant Civil En
gineer (QQneral*, Division of En
gineering^' Department of Public 
Works, nped not file another ap
plication for the revised announco- 
jnent. D^pdllne Is now July 5 
' ,  . File iby July 8 foi’ the follow- 
ng test§t Principal Editorial 
plerk, Department of Social Wel- 
arej E;>Uto Tax investigator, 
irooklyn Ti'ansfer and Estate Tax 
^urcau, 'Department of Taxation 
*nd Mnancet Associate Education 
jupervlsar (School Health Educa- 
*onV, DIvIsIqu of Health and Phy- 
cal fedutatlon, Department of 

educatlom  fnsurance Solicitor, 
Upstate Offices, 6tato Insurance 
'’undj 51x6cutlv^ Assistant, state  
jtqi’.6r Auiborltyj Assistant Sten- 
fgi-apnei'. New York District, Dl- 

lo!> Qf P§irol«, Slxegutlve De-
A c c o u n t  

Oopai’thient of Civil Service.

W i t h  t h e  C o m m i s s i o n s

Schenectady’s commissioners 
don’t like to work too late during 

j the Summer months. In July and 
! August, they’ll meet Mondays from 
I 4 to 6 p.m.. Instead of the regular 

7-9 p.m. hours . . . Binghamton 
newspapermen are still barred 
from meetings of the local com
mission. H 0  w e V e r, henceforth 
they’ll be allowed to read the of
ficial minutes . . . Mount Vernon’s 
Commission, according to a heat
ed letter from chairman Charles 

i B. Cosse, has only $20 of Its $750 
j funds for office expenses. The 
i letter was addressed to Mayor 
I Hussey, accused the Board of Al- 
I dermen of being “very inexpedl- 
I ent” when It whittled the $1,000 
I originally called for . . . Recent 
; reappointment: Michael J. Malo
ney, Commissioner in Troy.

R e a p p o i n t e d

Members of the Fite Commis
sion, to study the extension of 
Civil Service throughout the State, 
have been reappointed by Gov
ernor Lehman , . . John H. Grif
fin has been reappointed postmas
ter of Delhi . . . State Civil Ser
vice Commissioner Howard P. 
Jones addressed the State Bar As
sociation’s mid-summer meeting 
Friday at Saranac Inn . Com
missioner Howard G. E. Smith Is 
now a member of the board of 
governors of the Georgetown Uni
versity Alumni Association, his 
alma mater back in '08,

G O P  A p p e a l

ASCSE president Charles A. 
Brind Jr. urged that the Repub
lican platform declare for the 
greatest use of the merit system. 
His words were submitted in a 
wire to the Philadelphia conven
tion . .  . The State Executive Com
mittee of the. American Legion 
seeks the discharge of all Civil 
Service employees' and teachers 
who are Communists or members 
of the German-Amerlcan Bund . . 
Tests for positions In the Bing
hamton Welfare Department, set 
for yesterday, have been cancelled 
until the fall . . . Yonkers holds 
three exams today; Record Clerk, 
Finance Department: Office As
sistant, Bureau of Water Exten- 
tion; Dental Assistant, Health De
partment. ' ■

A d d e n d a  '

With the addition of only five 
employees, the State Commission 
has been able to collect $51,285 in 
fees since the fee system was es
tablished last summer . , . Selec
tion of Guy R. Fleming as Head 
Keeper at the Wende County Pen
itentiary, has been protested by 
the Erie County Competitive Civil 
Scrvlce Association. , . , Former 
movie operator William E. Ben
ton is new president of the Sara
toga Springs Commission . . .  Posi
tions of Director of the Joint Vet
erans Relief Bureau, and his 
secretary, in Yonkers liave been 
placed in the exempt class . . .  N i
agara County’s Board of Super
visors' recommended that the re
vision of county salaries goes into 

> effect next January 1 , , , .

N e w  S t a t e  L i s t s

ASSISTANT CLERK
Bureau of Administration, 

Department of Public Works. 
Promotion No. 1036. ($1,200- 
$1,700). Exam held March 2, 
1940; l i s t ' established May 24, 
1940.

1. William A. Greenauer, 
90.17 (Nassau); 2. Victor O. 
Schenck. 88.38 (Eire); 3. Alice 
Atcheson, 88.10 (Onondaga); 
4. William Slawsky, 87.71 (Al
bany) ; 5. John F. Connors, 
86.19 (Rensselaer); 6. Florence 
Fox. 85.59 (Onondaga); 7.
Charles Wlnlker. 85.48 (Alba
ny) ; 8. Harold J. Audas, 83.34 
(Erie); 9. Ethel S. Chapnian, 
83.93 (Onondaga) : 10. Bernice 
M. Richmeyer, 83.61 (Erie); 11. 
Anna G. Ferguson, 82.50 (Ot
sego) ; 12, Jane M. Kick, 82.18 
(Monroe); 13. Alice M. Pelland,
82.07 (Onondaga); 14. Freda
Kllman, 81.58 (Onondaga).

Passed—14; Failed—0; Ab
sent—1 ; Rejected— '̂, Total— 
19; Prov—0.

JUNIOR VALUATION ENGINEER
Department of Public Ser

vice. Promotion No. 1011. ($2,- 
400-$3,000). Exam held Febru
ary 17, 1940; list established 
June 3, 1940.

1. Joseph M. Harrer, 86.68 
(Suffolk); 2. Harold M. Lonn- 
strom, 86.52 (K ings); 3. Earl 
W. Powell. 86.48 (Schenectady);
4. Sidney A. Friedman, 85.92 
(Albany); 5. Henry E. Davis, 
85.33 (Oneida); 6. Leon Amsel,
84.98 (Albany); 7. Paul J.
Baron. 84.57 (Onondaga); 8. 
William J. Waffner, 84.37 
(Rensselaer); 9. Walter E. Coy- 
lev 84.09 (Kings); 10. John G. 
Wetzel, 83.41 (Kings); 11. 
Ralph L. Altvater (prov) 83.21 
(Schenectady) i 12, George £ .

Momberger, 82.62 (Albany); 13. 
Elton F. Davis. 82.45 (Schenec
tady) ; 14. George J. Gropp, 
82.15 (Richmond); 15. James 
W. Hogan Jr., 81.91 (Chenan
go) ; 16. Joseph Basel, 81.91 
(K ings); 17. Thomas V. Bren
nan Jr., 81.57 (Albany); 18. 
Louis J. Pack. 81.42 (Queens); 
19. Maurice W. Groves, 81.30 
(U lster); 20. John F. Irish Jr.,
80.08 (Onondaga); 21. Ernest 
A. Eisemann, 77.79 (Nassau);

Passed—21; Failed—2; Ab- 
i sent—0; Rejected—0; Total— . 
I 23; Prov—\.

I JUNIOR CIVIL SERVICE RESEARCH 
ENGINEER

Department of Civil Service.
I Open competitive No. 76. ($1.- 
I 800-$2,300) Exam held July 15, 

1939; list established June 3, 
i 1940,
I 1, Theodore Becker, 85.36 
i (Bronx); 2, James F. Wright,
! (prov) 84.12 (Cayuga); 3, Ken- 
i neth N. Clark (prov) 84.04 (Al

bany) ; 4, Carroll S. Hinmau,
82.08 (Albany); 5, Harry Q. Ro- 

: senfeld, 81.76 (Bronx); 6, Rob- 
! ert W. Cox, 81.72 (Onondaga);
I 7, Ogden W. Fields, 81.64 (Onon- 
j daga); 8, Nathan D. Grundsteln,
! 81.44 (Onondaga); 9, High D.
: Ingersoll, 81.32 (Onondaga): 10. 
i Donald L. Foley. 80.20 (Madi

so n ); 11, John A. Sullivan Jr., 
78.96 (Onondaga); 12, William 
E. McCarthy. 77.84 (Queens); 
13. Gilbert R. Barnhart, 77.68 
(Onondaga); 14, John Daniels  
Jr., 76.80 (Albany); 15, B erw yn  
L. Miller. 76.80 (New York); 16, 
Gerald S. Bushnell, 75.76 (Ot-

j sego); 17, John W. Van Lask.
! 75.60 (Schnectady).

Passed—17; Failed—18; Ab
sent—11; Rejected—214; To
tal—260', Prov.—A,

Morton Yarmom
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M 9 e i a i l s  o n  S t u t e  E x a m s

Director o f  W om en  in Industry  
and M inim um  W a g e

Division of Women in Indus
try and Minimum Wage, Dept, 
of Labor. Usual range $5,200- 
$'!.450. Fee $5. File by July 9.

Duties: To plan and supervise 
the work of the Research, En
forcement and Homework bu
reaus.

Requirements: C a n d i d a t e s  
must comply with a, b or 
c. a) 7 years of e x p e r i 
ence in research or administra
tion involving study of labor 
legislation relating to working 
conditions, wages and hours of 
employed women and minors, 
Including 4 years in a supervi
sory capacity. Also must have a 
bachelor’s degree in economics 
or political science, b) 6 years 
of experience outlined under a ) , 
including 4 years of supervisory 
wperience; and post-graduate 
ôrk in an appropriate field to 

a Ph.D. degree, c) an equivalent 
combination of the above ex
perience and education.

Assistant Director o f  W om en  
in Industry and M inim um  

W o g e
Division of Women'in Indus- 

wy and Minimum Wage, Dept. 
W Labor. Usual range $4,000- 
15.000. Pee*$3. File by July 9.

Duties: To assist in planning, 
Oirecting and supervising the 
Jork and staff of the Research, 
J'fiforcement a n d  Homework 
»ureau.s.

Rcquirtments: Candi d a t e s  
^ust comply with a, b or 

6 years e x p e r i e n c e  
a nature outlined in ex- 

“jn for Director (see above), in- 
ciuding 3 years in a supervisory 
capacity, plus a bachelor’s de- 

in economics or political 
cience. b) 5 years experience, 
”<-iU(ting 3 years in a supervi- 

^^P*icity, plus post-grad- 
fiou appropriate

to a Ph.D. degree, c) an 
3 ‘valent combination of the 

e experience and education.

Assistant District Health  
^ Officer

. ^^Partment of Health. (Us- 
•'salary range. $4,000-$5,000: 

n,î 9‘»itment expected at the 
but may be made at 

‘ > Pee, $3. Pile by July 9.
Duties:

“alth Of:_____ ____
Phases of public health work

To assist a District 
fie iu ^^ficer or carry on speci-

(Continued from Page 8) ®

up care of the mouths and teeth 
f inmates of a State instltu- 

fj,n and related work. 
KPQuirements: Must be li-

«nsed to practice dentistry in 
Kew York State, in addition to 

b or c. a) one year of den
tal experience in a general hos- 
nital and 6 months in an institu
tion solely for psychotics, men- 
tfll defectives or epileptics: b)
Ze year of experience subse- 
ouent to graduation from dental 
crhocl. as dental Interne in a 
Stat Mental Hygiene hospital; 
c) a satisfactory equivalent com
bination of a) and b).

>Veights: Written, 4; train
ing. experience, general qualifi
cations, 6.

Senior Diagnostic  Pathologist
Division of Tuberculosis, Dept, 

of Health. Usual range $4,000- 
$5,000, with deduction for main
tenance. Pee $3. Appointment 
niay be made at less than min
imum. File by July 9.

Duties: To have charge of a 
clinical laboratory in a State 
tuberculosis hospital, including 
routine and investigative work, 
and do related work.

Requirements: C a n d i d a t e s  
must be medical school grad
uates and have a State license or 
be eligible for one. Must also 
comply with a or b. a) 4 years 
additional medical experience, 
of which 2 years was in clinical 
medicine, including the diagno
sis and treatment of tubercu
losis; and 2 years of training 
and or experience in clinical 
and research laboratory work 
and pathology, b) an equivalent 
combination of training and ex
perience.
Weights: Written, 4; training 

and experience. 6.

in the State and do related 
work.

Requirements: Cand 1 d a t  e s 
must be medical school grad
uates, have a State license 
to practice m e d i c i n e  or be 
eligible for license. Also must 
either a) have 4 years experi
ence In a public health position 
in the past 6 years or b) 6 
months experience as epidemlol- 
ogist-in-training or in another 
public health position and have 
completed a post-g r a d u a t e 
course in public health.

Weights: Written, 5; training 
and experience, 5.

Senior Education Supervisor
(School Health Education)

Division of Health and Physi
cal Education, Dept, of Educa
tion. Usual range $3,120-$3,- 
870. Fee $3. File by July 9.

Duties: To supervise the
health teaching program con
ducted by the State in the pub
lic schools and teaching insti
tutions, develop in-service train
ing programs, prepare courses 
of study for State and local use, 
and do related work.

Requirements: Candi d a t e s  
must be eligible to teach in 
State public schools and com
ply with a or b. a) 5 years 
teaching and supervisory ex
perience, including 3 years in 
health teaching in public schools 
or in teacher training institu
tions, two years of which must 
have been in the supervision of 
a health teaching program; and 
a bachelor’s degree and master’s 
degree in education with 30 un
dergraduate and/or graduate 
credit hours in professional edu
cation courses, b) a satisfactory 
equivalent combination of the 
foregoing experience and educa
tion.

Factory Inspector
Bureau of Factory Inspection, 

and Bureau of Mercantile In
spection, Department of Labor. 
(Usual salary range, $1,680- 
$3,000; appointment expected at 
$1,680, with automatic increases 
to a maximum of $3,000.) Fee, 
$1. Preferred age: under 35. 
Pile by July 9.

Duties: To inspect factories 
and mercantile establishments 
with respect to compliance with 
provisions of State Labor Law 
and Industrial Code Rules, and 
do related work.

Requirements: Candidates*
must comply with a or b. a)
5 years ol experience in factory 
or mercantile establishments, 3 
years of which must have been 
either as a skilled craftsman, a 
foreman in a manufacturing 
plant, or a full-time safety in
spector in a manufacturing 
plant or its equivalent in part- 
time safety work, and gradua
tion from high school; b) a sat
isfactory equivalent combination 
of experience and education. 
Technical education and engin
eering courses will receive credit 
in lieu of expe.ience.

Weights: Written, 8; train
ing, experience, general qualifi- 
<;ations, 5.

Foreman, Gypsy M oth Control
Bureau of Forest Pest Control, 

Dept, of Conservation. Usual 
’range $5.04-$7.20 per day. Fee 
$2. Age limit, 45. Pile by July 9.

Duties: Carry out and direct 
gypsy moth control in an assign
ed area and do related work.

Requirements: Two years of 
experience in gypsy moth scout
ing and control work, including 
6 months as a supervisor of a 
crew of men engaged in gypsy 
moth control work.

C hief  Grade Separation  
Engineer

Department of Public Service: 
$6,700 to $8,200. Fee, $5. File by 
July 9.

Saties: To have charge of
the grade separation work of 
the Department of Public Serv
ice, reporting directly to the 
Chief Engineer of the Depart
ment.

Requirements: Candidates
must be licensed professional 
engineers in the State. Must 
have 11 years professional ex
perience on railroad work high
way construction and bridge 
erection or maintenance, in
cluding 4 years of administra
tive responsibility. Technical

S t o t e  P r o m o t i o n s

For details  o f  promotion  

exam s in the State service, 

turn back to "State Civil 

Service Briefs and Lists" on 

p age 12.

education will receive credit in 
lieu of experience. A bachelor’s 
civil engineering degree will 
count as 2 years of the required 
general experience.

Weights: Written, 4; training 
and general qualifications, 6.

Game Research Investigator  
(Food Habits)

Conservation D e p a r t m e n t .  
(Usual salary range, $2,600- 
$3,225; appointment expected at 
minimum, but may be made at 
less.) Pee, $2. Applicants must 
be prepared to furnish and op
erate personal car (compensa
tion at 41/2 cents a mile.) This 
exam is open to residents and 
non-residents of New York 
State. File by July 9.

Duties: To supervise a game 
food habit research program 
and do related work.

Requirements: Candidates
must comply with a, b or c. a) 
7 years experience in wildlife 
conservation, including 2 years 
in game food habit laboratory 
and field research; and high 
school graduation, supplemented 
by courses of college level in 
three of the following subjects: 
forestry, game management, 
vertebrate zoology, general biol
ogy, systematic botany, ornitho
logy or mammalogy, b) 3 years 
experience, including 2 of a pro
fessional level; and a bachelor’s 
degree in science, including 4 
of the subjects under a), c) an 
equivalent combination of fore
going experience and education.

Weights; Written, 5; training 
and experience, 5.

is necessary. Under b), one 
year of experience is necessary.

Weights: Written, 6; training 
and experience, 4.

Senior Laboratory Technician  
(A n aly t ica l  Chemistry)

Division of Bedding, Depait- 
ment of Labor. (Usual salary 
range, $1,650 - $2,150; appoint
ment expected at minimum, but 
may be made at less.) Pee, $1. 
Pile by July 9,

Duties: Do specialized tech
nical work of advanced or com
plex character in a laboratory 
or to perform simpler work, tem
porarily, with a view to advance
ment.

Requirements: Must comply 
with a, b or c. a) one year ex
perience in analytical chemistry 
and a bachelor’s degree with 
specialization in science and 20 
hours of chemistry; b) 4 years 
experience in analytical chemis
try In a chemical laboratory or 
in a production laboratory In 
the bedding and upholstery In
dustries, and 30 hours of uni
versity training in science, in* 
eluding 20 hours in chemistry; 
c) a satisfactory equivalent com
bination of a and b.

Weights: Written, 6; train
ing, experience, general qualifi
cations. 4.

surance. (Usual salary range, 
$5,200-$6,450. Appointment e ^  
pected at $2,510 for part-tijwe 
service.) Pee, $5. File by July

Duties: To be responsible fo^ 
the medical and physical exams 
of applicants for savings bank 
life insurance.

Requirements: Candi d a t e s  
must be medical school grad
uates and be licenser'i to prac
tice in New York 0/' meet re
quirements for lice'/ise. Must 
have served as an interne one 
year. Must also co*nply with a 
or b. a) 3 years practice as a 
physician, including 1 year m  
medical examiner supervision 
medical underwriting of risks 
for a life insv'ffance organiza
tion. b) an '/quivalent of the 
foregoing an// additional med
ical educatio/i.

Weights: ^written, 4; training 
and experie  ̂ /ce, 6.

Senior M J ic o l  Sociol W orker
Bure^^i of Services for tIS

Gom e Research Investigator
Conservation D e p a r t m e n t .  

(Usually salary range, $2,600- 
$3,225; appointment expected at 
minimum, but may be made at 
less.) Pee, $2. Applicants must 
be prepared to furnish and op
erate personal car (compensa
tion at 4>/2 cents a mile.) Pile 
by July 9.

Duties: To supervise a game 
management program, make re
search investigations in regard 
to the life history or manage
ment of game birds and animals 
and do related work.

Requirements: Cand i d a t e s 
must comply with a, b or c. a) 
7 years experience in wildlife 
conservation, including 2 years 
of natural game research or 
management; high school grad
uation, supplemented by courses 
of college level in 3 of the fol
lowing subjects: forestry, game 
management, vertebrate zoo
logy, general biology, systematic 
botany, mammalogy or ornithol
ogy. b) 3 years experience in 
wildlife conservation, including 
2 years in natural game research 
or management; a bachelor’s 
degree in science, Including 
courses in four of the subjects 
listed In a), c) an equivalent 
combination of foregoing ex
perience and education. Teach
ing experience may be substi
tuted for general experience.

Weights: Written 5; training 
and experience. 5.

A ssistan t  Laboratory Worker
Division of Laboratories and 

Research, Department of Health. 
(Usual salary range, $1,150- 
$1,650). Pee $1. Pile by July 9.

Duties: To do routine work in 
a scientific laboratory or to as
sist in the supervision and in- 
truction of helpers; to perform 
related and more advanced 
work.

Requirements: Must comply
with a or b. a) 2 years practi
cal experience in routine labora
tory work in connection with the 
production of media, and/or  
sera and/or the injection and 
bleeding of laboratory animals. 
In a public health laboratory or 
in a commercial laboratory en
gaged in the wholesale manu
facture of biologlcals, including 
some supervision over subordin
ate employees; and graduation 
from high school with science 
courses; b) a satisfactory equi
valent combination of this ex
perience and education.

Weights: Written, 4; train
ing, experience, general quallfi- 
tlons, 6.

Welfare. (Usual salary rang#, 
$2,760-$3,360. Appointment e ^  
pected at minimum, but may iJe 
made at less.) Fee, $2. Thft 
exam Is open to residents and 
non - residents of New Yora 
State, but preference in certify* 
cation will be given to legal res* 
Idents. File by July 9.

Duti*s: To carry on field 
work in the interest of the pre
vention of blindness.

Requirements: Candi d a t e s
must have the equivalent of a 
college level lecture course giv
ing a minimum of 30 lecture 
periods In eye conditions, in d u 
ing anatomy and physiology of 
the eye. Must also comply with 
a, b, c, or d. a) 5 years experi
ence In social case work, includ
ing 2 years of medical social 
case work; and a bachelor’s de
gree. b) 3 years experience in 
social case work, including 2 
years of medical social case 
work; and graduation from a 2- 
year course in a school of social 
work, c) 6 years of supervised 
public health nursing or med
ial social case work, including 2 
years with a social agency: and 
graduation from a school of 
nursing, d) an equivalent com
bination of the foregoing ex
perience and education.

Weights: Written. 4; training 
and experience, 6.

M edical Director
Division of Savings Bank Life 

Insurance. Department of In-

Physiotherapy Tech nic ion
Department of Mental Hy

giene. (Salary varies; one ap
pointment expected at Pilgrim 
State Hospital at $1,200 and 

(Continued on Page 14)

Pension System Begins
New York’s far-reaching pen

sion amendment, protecting 
Civil Service employees from 
pension reductions, became law 
Monday. The amendment pro
vides- for a “contractural rela
tionship," which stabilizes the 
rate of interest to be paid after 
a pension system goes into ef
fect.

This means that once a sys
tem is established, it cannot be 
changed by any official or law
making body.

The amendment is short and 
is not definitive. Therefore,

much litigation is expected be
fore its full significance can be 
determined. It reads as tol- 
lojvs:

“Article V, Section 7. After 
July 1, 1940, membtrship in any 
pension or retirement system of 
the State or of a civil division 
thereof shall be a eontraoturai 
relationship, the benefits of 
which shall not be diminished 
or impaired.”
The Neio York City Employees 

Retirement System, the new Police 
and Fire Tension systeiis, and the 
Teachers retirement plan all 
come under the amendment.

A ssistant G am e Research 
Investigotor

Conservation D e p a r t m e n t .  
(Usual salary range, $2,100- 
$2,600; appointment expected at 
minimum, but may be made at 
less.) Fee, $2. Applicants must 
be prepared to furnish and op
erate personal car (compensa
tion at 4>/2 cents a mile.)

Duties: To assist the Game 
Research Investigator in carry
ing out game management and 
research investigation studies 
and do related work.

Requirements: Same as for 
Game Research Investigator 
(see above), except that 5 years 
experience Is required under a), 
and no supervisory experience

Let the Leader 
Follow you this 
Summer...

To keep  informed while you vacotion , let us send the  

Leader to you wherever you go. Follow the Leader 

by le tt ing  the Leader follow you this summer.
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S ta te  Tests
(Continued from Pag:e 13) 

maintenance.) Foe, $1. File by 
Jub 9.

Duties: To give physiothera
peutic treatments to patients 
such as hydrotheraphy, ac- 
tinotherapy. electrotherapy, 
mechanotherapy. thermothe
rapy and massage; and do re
lated work.

Requirements: Must comply 
with a or b. a) completion of 
a physiotlierapy training course 
at an approved school, and one 
year experience, including the 
forms of treatment indicated in 
the duties; b) a satisfactory 
equivalent combination of train
ing and experience.

Weie:hts: written. 5; exper
ience. training, general qualif
ications. 5.

Assiifonf- Principal
School of Nursing, Depart

ment of Mental Hygiene, (Sev
eral appointments expected at 
$1,500 and maintenance.) Fee, 
$2. File by July 9.

Duties: to assist in the in
struction and supervision of 
nurses and attendants and do 
related work.

Requirements:  Mu.st be high 
school graduate or have accept
able equivalent, and be an ac
credited school of nursing grad
uate. Have license for register
ed professional nurse in State. 
Must comply with a. b or c. a) 
S years experience, including 6 
montlis in a psychiatric division 
of a general hospital and one 
year as instructor in a nursing 
school, plus 30 college credit 
hours, including courses in 
teaching methods; b) 2 years 
experience in a psychiatric hos
pital or Institution for mental 
defectives or in the psychiatric 
division of a general hospital, 
including one year as nurse In
structor in a nursing school; 
and a bachelor’s degree, Includ
ing courses in teaching methods.

Weights: written. 4; train
ing. experience, general qualifi
cations. 6.

Senior Public W elfare  
Physician

Department ot Social Welfare. 
(Usual salary range, $4,000-  
$5,000; appointment expectM at 
minimum, but may be made at 
less.) Fee, $3. Pile by July 9.
Duties: To assist with the med

ical policies of the bureau of 
the Dept, of Social Welfare and 
do related work.
Requirements: C a n d i d a t e s

must liave a medical license for 
New York. Must also comply 
with a. b or 0 . a) 5 years med
ical experience, including 1 year 
Jn public health or public med
ical administration, b) 3 years 
medical experience, including 1 
year In public health or medical 

^ administration, plus a post 
graduate course in public health. 
c> an equivalent combination of 
u\e foregoing experience and 
education.

Weights; Written, 4; training 
and experience, 6.

Senior Sanitary Chem ist
Division of Laboratories and 

Research, Department of Health. 
(U.sual salary range, $3,120- 
$3,870; appointment expected at 
minimum, but may be made at 
less.) Fee, $3. File by July 9.

Duties: Under direction, to 
supervise the work of a group 
engaged in routine sanitary 
chemical examinations: to car
ry on laboratory and field In
vestigations.

Requirements: Five years of 
professional laboratory exper
ience in sanitary chemistry, two 
years of it in charge of impor
tant field investigations in 
stream pollution studies and the 
operation of water, sewage, and 
industrial waste treatment 
plants, and graduation from a 
college or university, plus one 
year of graduate work.

Weifihts: Written, 4; train
ing and experience, 6.

high pressure steam heating 
plant.

Requiremenis: Three years
experience as fireman, oiler, 
steam engineer, machinist, 
steam fitter, electrician, or 
operator of electrical mswihln- 
ery; one year of this must have 
been in the operation of steam 
and electrical machinery. Tech
nical education will receive 
credit in lieu of experience. A 
degree in mechanical engineer
ing will count for 2 years of 
experience.

Weights: Written, 5; exper
ience and fitness, 5.

Head Tuberculosis Hospitol  
Nurse (Type A)

Cj^neral service. Division of 
Tuberculosis, Dept, of Health. 
Salary $1,300 plus maintenance. 
Pee, $2. Open to non-residents.

Duties: Under supervision, to 
have charge of the professional 
nursing service of a ward or 
floor of patients, the out-patient 
department, the children’s build
ing or any other service in a 
State hospital.

Requirements: High school
diploma, and graduation from a 
school of nursing. Candidates 
must be licensed to practice as a 
registered nurse and have four 
credit hours of college work in 
ward teaching, ward supervision, 
etc.

Weights: 4; experience and
training, 6.

Tuberculosis O ccupational  
Therapist

Department of Health. (Us
ual salary range, $1,650-$2,150 
with suitable deductions for 
maintenance. Appointments ex
pected at Mt. Morris Tubercu
losis Hospital at $1,150 and 
maintenance.) Pee, $7 Pile by 
July 9.

Duties: To teach manual arts 
according to the principles of 
occupational therapy to patients 
in State Tuberculosis hospitals.

Requirements: High school
graduation, plus one year of ex
perience in occupational the
rapy, plus graduation from a 
school of occupational therapy.

Weights: Written, 5; train
ing and experience, 5.

Senior Underwriter
(Life)

Division of Savings Bank Life 
Insurance, Insurance Depart
ment. (Usual salary range, 
$2,800-$3,550; appointment ex
pected at minimum, but may be 
made at less.) Fee, $2. File by 
July 9.

Duties: To do difficult and 
responsible life insurance un
derwriting work, supervise as
sistants, judge the p r o p e r  
amounts of life insurance to be 
placed on the wage earner and 
dependent members of the fam
ily; perform related work.

Requirements: Eight years of 
experience in the home office of 
a life insurance company, one 
of which must have been in un
derwriting; or 4 years of ex
perience in the home office of 
an insurance company and grad
uation from college.

Weights: Written, 4; train
ing and experience, 6.

A ssistant Steam  and Electrical 
Operating Engineer

(Power Plant Shift Engineer)
State and County Hospitals, 

Departments, and Institutions, 
(Salary varies; appointment ex
pected from $900-$l,500 and 
maintenance.) Fee, $1. Pile by
July 9 .

puties: To have charge of the 
»ratl(m qt a steam and elec- 

plant or of a large

Chief,  Bureau of Enforcem ent  
of W om en and Child 

Labor Laws
Division of Women in Indus

try and Minimum Wage, Dept, 
of Labor. Usual range $3,500-  
$4,375. Fee $3. File by July 9.

Duties: To plan and direct the 
enforcement of wage orders is
sued under the minimum wage 
law and of related legislation 
governing the employment of 
women and minors.

Requirements: Cand i d a t e s 
must comply with a, b or c. a)
5 years experience relating to 
problems of employed women 
and minors in regard to work
ing conditions, wages and hours,

' including 2 years in a supervl- 
! sory capacity. Must also have 
: a bachelor’s degree in economics 

or political science, b) 4 years 
experience, plus post graduate 

; work in an appropriate field 
equivalent to a Ph.D. degree, c) 
a satisfactory equivalent of the 
experience and education under
a) and b).

Weights: Written, 4; train
ing, experience, general qualifi
cations, 6.

FEDERAL TESTS
e -

Radio M ech anic
Salary: $1,800. Place of em

ployment: Brooklyn Navy Yard. 
Pile by June 26. Age limit: 48.

Duties: To repair, rebuild
and calibrate all types of high, 
low, and Intermediate frequency 
radio receiving and transmitting 
sets used by the U. S. Army, 
both mobile and fixed Installa
tions such as. radio receiving 
and transmitting equipment in 
the U. S. Army transports, a ii-  
planes, trucks, tanks, mobile 
field radio stations, radio pack 
equipment transported on the 
backs of mules and larger radio 
installations at fixed stations, 
together with the radio accesory 
equipment used with such sta
tions, also radio direction find
ers, rsuiio compasses, air beacon 
equipment, small power units 
and accessory equipment. To 
operate lathes, drill presses, 
hand tools, soldering irons, etc., 
and to fabricate and modify 
small metal parts when neces
sary to repair radio sets.

Requirements: Three years of 
experience in electrical work, 
including at least one year of 
laboratory and bench work in 
the construction and assembly 
or radio communication equip
ment of modem type; the com
pletion of a radio training 
course in the active military or 
naval service of the U. S. will be 
accepted for one year of the 
general electrical experl e n c e 
prescribed.

Weights: Applicants will be 
rated on the quantity and qual
ity of their experience on a 
scale of 100. No written test 
will be given.

Junior Farmer
Salary: $2,000. Pile by July

22. Optional branches; 1) dairy
ing; 2) truck gardening. Age 
limits: 25 to 45. Bureau of Pri
sons, Department of Justice.

Duties
Junior Parmer (Dairying): 

under direct supervision of the 
farm manager, to be responsi
ble for the operation and main
tenance of the dairy herd; to 
assist in the organization of 
this unit to meet the needs of 
the institution and to provide 
practical training in this work 
for inmates.

Junior Farmer (truck gar
dening) : Under direct super
vision of the farm manager, to 
be responsible for all the acti
vities connected with the grow
ing of truck crops to meet the 
requii’ements of the institution: 
to assist in the organization of 
this unit so that it will become 
a practical training project for 
inmates.

Requirements
Applicants must have had cer

tain experience in the manage
ment of a large dairy herd or 
large truck farm. Certain ap
propriate education may be sub
stituted for part of the experi
ence.

Weights
General test, 50; practical 

questions, 50.

Graduate Nurse
Optional Branches: 1) Gen

eral staff duty; 2) psychiatry. 
File by July 22. For appoint
ment in Panama Canal service 
only. Entrance salary: $168.76 
a month, less $40 a month for 
maintenance.

Duties
To perform general nursing 

duty in the wards of hospitals.
Requirements

Applicants must have com
pleted certain high-school edu
cation (unless they pass a gen
eral qualifying written test), 
and must have completed cer
tain nursing training. The phy
sical requirements are rigid.

Weights
Competitors will be rated on 

the subject of practical questions 
on a scale of 100.

Assistan t  Translator (French,
German, Italian, Spanish)  

( $ 2 ,0 0 0 )
United States Maritime Com

mission. File by July d. Age 
Umit: 18-53.

Duties
To make close idlomatio or 

literal translations of ^ h n ic a l  
matter from Fiench, Gtorman.

Italian and Spanish materials 
covering a variety of subjects; 
to abstract and record data or 
information in these languages 
requiring a general knowledge 
of the subject matter involved 
Mid a special knowledge of its 
terminology.

Weights 
E ch of the foxir languages 

has a weight of 25.

Assistant M useum  A ide  
(A ss istant  D o c e n t ) ,  $ 1 , 8 0 0

Junior M u seum  A ide, $ 1 ,6 2 0
National G a l l e r y  of Art. 

Smithsonian Institution. File 
bjr July 8. Age limit: S3.

Duties and requirements for 
this exam appeared in the June 
25 issue of The Leader.

A ssistan t  Curator  
(R e g is tra r ) ,  $ 2 , 6 0 0

Senior M useum  Aide  
(Reseorch A ss is ta n t) ,  $ 2 ,3 0 0

Senior M u seum  Aide  
(Principal D o c e n t ) ,  $ 2 , 3 0 0

National G a l l e r y  of Art, 
Smithsonian Institution. Pile by 
July 8. Age limit: 53.

Duties and requirements for 
this exam appeared in the June 
25 issue of The Leader.

Junior Airway Traffic  
Controller

Salary: $2,000. Civil Aero
nautics Authority. File by July 
9. Age limit; 53.

Duties
To stand regular watches, 

maintain contact by telephone, 
interphone and teletype with 
air carrier, military and other 
aircraft dispatchers, with air
port radio stations and with 
C i v i l  Aeronautics Authority 
communications stations, for 
the purpose of receiving from 
ground stations information 
concerning the movement of air 
traffic within the control area 
of the airway traffic control 
center (the control area of each 
airway traffic control center 
averages approximately 1,100 
miles of civil airways), notin^r 
and posting such information in 
accordance with prescribed pro
cedures; to furnish to the air
craft operator or radio station 
concerned. Instructions, advice, 
and information as directed as 
to the conditions under which 
the flight of an aircraft may be 
commenced or continued In 
safety.

Requirements
Applicants must have had.

within the last three years, eith 
er: 1) one year of experience 
as certificated aircraft dispatch
er for a scheduled air carrier* 
or 2 ) two years of experience 
as a station manager for a com- 
m ei.ia l air line, at an airport 
at which such airline schedulf^s 
more than two flights dai^  (ex. 
perience which has been prin, 
cipally that of a  station agent 
or traffic agent, selling trans
portation for aircraft travel will 
not be accepted as meeting this 
requirem«it); or 3) two years 
of experience in the operations 
office of a scheduled air carrier 
in a position requiring duties 
of a general-operati<ms nature 
with a substantial degree of re
sponsibility for aircraft opera
tions: or 4) two years of experi
ence as certificated or militaiy 
or naval airport traffic-control 
tower operator (no certificate 
required prior to July 1, 1938); 
or 5) two years of experience as 
a commlsisoned or noncommi; ,̂- 
sioned officer directly associated 
with military or naval aircraft 
operaticms. with a substantial 
degree of responsibility for the 
preparation for. control and su
pervision of. military or naval 
aircraft flights; or 6) the ap
plicant must be a certificated 
pilot (or pilot in the aeronauti
cal branches of the U. S. Gov
ernment). holding or havin? 
held within the last 2 years, 
an instrument rating (for mi- 
litary or naval pilots, pilot must 
be rated by his immediate su
perior as properly qualified for 
instrument flying); or 7) the 
applicant must be a certificated 
pilot (or pilot in the aeronauti- 

(Continued on Page 15)

C h a n g e d  H o m e s

The Board of Transportation 
has announced that from now on 
the combined Transit systenas will 
be called the New York City Tran- 
sit Ssnstem. In the future all for
mer Independent lines will bs 

styled as the IND Division, the 
former BMT lines as the BMT 
Division and former Interborough 
lines will be placed in the IRT 
Division. The initials of the for
mer lines are being carried over 
to avoid confusion.

Anything you want to know about 
Civil Service? Com* in «nd inquirt 
of tli« Civil Service Leader's

FREE Information Bureau 

It's at 97 Ouana Street, just oH 
Broadway, New York City.
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F i r e  D e p H  M a n u a l  o f  I n s t r u c t i o n . . . . . . . . . . . . . . . . . . . . . . . $ 1.85
H i s t o r y  o f  F i r e  D e p a r t m e n t . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 3.50
P o l i c e  M a n u a l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 1.00
G u i d e  t o  t h e  M u n i c i p a l  G o v t . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 1.25
F i r e  P r e v e n t i o n  C o d e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 1.50
P e n a l  L a w  &  C o d e  o f  C r i m i n a l  P r o c e d u r e  $ 2.50 
P o l i c e  C h a p t e r s  f r o m  A d m i n i s t r a t i v e  C o d e  $ 1.50
B u i l d i n g  C o d e . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 1.50
S a n i t a r y  C o d e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 50
M a i n t a i n e r ’ s  H e l p e r ,  G r o u p  A , B , C , D ,  25c  &  $ 1.00 
E n g i n e e r i n g  R e v i e w ,  S t r u c t u r a l  S t e e l ,

a n d  R e i n f o r c e d  C o n c r e t e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 2.50
S t u d y  T e x t  f o r  F i r e m e n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 1.50
S t u d y  T e x t  f o r  P a t r o l m e n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 1.50
S t u d e n t  N u r s e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 1.00
Y o u r  F e d e r a l  C i v i l  S e r v i c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 2.50

( B y  M a i l ^ l O c  e x t r a )
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rfti branches oI the U. S, Gov- 
cinm ent) ,  with a record of not 
iess than 500 flying hours In the 
last 5 years, of which not less 
than 250 hours were in cross
country flying, with not less 
tiian 25 hours of cross-country 
flying accomplished in each of 
tiie last 2 years.

Weights
Tests based on duties of po

sition, 30; experience and fit
ness, 70.

Junior A stronom er < $ 2 ,000 )

Naval Observatory, N a v y  
Dept., Washington, D. C. File 
by July 8. Age limit: 40.

Duties
To assist in making observa

tions, in making computations, 
unci in preparing publications.

Requirements
Applicants must have a ba

chelor’s degree with at least 12 
semester-hour credits in astro
nomy.

Weights
General test, 30: professional 

questions. 70.

Marine Engineer < $ 3 ,8 0 0 )

Associote M arine Engineer  
( $ 3 ,2 0 0 )

Assistant M orine Engineer 
( $ 2 ,6 0 0 )

Optional Branches: Power-
plant lay-out and piping, Tur
bines, Boilers, Diesel engines. 
Deck machinery. General.

U. S. Maritime Commission  ̂
and Navy Dept. Applications 
will be received until June 30, 
but filing may close before that 
date if sufficient eligibles are 
obtained. If so, due notice will 
be given. Age limit, 70 for Ma
rine Engineer, 60 for other two.

Duties and requirements for 
this exam appeared in the June 
25 issue of The Leader.

Foundry Chipper
Salary: $5.76; $6,240; $6,720 

per day. Pile by July 8. Place of 
employment: Brooklyn Navy

Duties
To prepare and finish cast

ings by removing the fins, gates, 
and risers that remain on cast
ings after they are received from 
the mould.

Requirements
Three months experience as 

Foundry Chipper.
Weights

Applicants will be rated on 
the basis of their experience and 
fitness on a scale of 100.

P otternm oker
Salary: $9.22 per day. File by 

July 8. Place of employment: 
Brooklyn Navy Yard.

Duties
To construct patterns .from 

tirawings, sketches, and broken 
parts of castings, so as to mould 
properly and economically, and 
to allow for shrinkage and fin
ishing to suit the metal used. To 
make templates and various 
work either repair or new con
structions, and rewood shaft 
tubfis with lignum vitae. To op
erate all wood working ma
chines used in a pattern shop 
such as band saw, circular saw. 
Jointer, lathe, thickness-planer, 
core-box machine, and sand 
Papering machine.

Requirements
Completion of a four-year ap

prenticeship as Patternmaker, or 
lour years of practical e x p ^ -  
«nce as Pattermaker. the sub
stantial equivalent of such com
pleted apprenticeship.

Weight*
Applicants will b« rated on the 

of their experience and 
General fitness on a scale of 100.

M ochin isf
Ordnance Service. War De- 

WatervUet Arsenal, 
watervliet, N. Y. ($6.48-$8.08 a  
la CA open. Age limits:

Pile 'vith secretary, Board 
\VoV • ^^vil Service Eitamlners* 
^Vdtervliet Arsenal.

Every week—.
Every Exam—

AU New York City, New York State, and U. S. exams open to 
New Yorkers appear every week in The Leader. You need never 
feel that you are missing an exam—The Leader carries them all. 
The requirements on^these exams are so edited as to give you the 
information you need.

C hief  Tool and G ouge  
Designer ( $ 2 ,6 0 0 )

Principal Tool ond G ouge  
D esigner ( $ 2 ,3 0 0 )

Senior Tool ond  Gauge  
Designer ( $ 2 ,0 0 0 )

Tool ond  Gauge D esigner  
( $ 1 ,8 0 0 )

Place of employment: Water- 
vliet. New York. Open to any 
resident of New York State. No 
closing date has been set for 
filing. Age limit: 18 to 55.

Toolm aker
Ordnance Service, War De

partment, Watervliet Arsenal, 
Watervliet. N.Y. ($7.52-$8.88 a 
day). Piling open. Ag limits, 
18-50. Pile with Secretary, 
Board of U.S. Civil Service Ex
aminers. Watervliet Arsenal.

Junior Graduote N urse
Open

($1,620); not over 35 years 
old; filing open. U. S. Public 
Health Service, Federal Security 
Agency and Veterans’ Adminis
tration.

Shipwright

Salary: $7,488; $7,968; and 
$8,448 per day. Place of employ
ment: Norfolk Navy Yard,
Portsmouth, Virginia. Age limit: 
20 to 55. Applications will be 
received until further notice.

N A V Y  YARD JOBS
Open

Twenty-eight jobs are open 
for filing at the Brooklyn Navy 
Yard. Applications may be se
cured from the Navy Yard, from 
the Federal Building or from any 
first class Post Office. No exam
ination will be given, but experi
ence is required. The jobs are:

Anglesmith, Heavy Fires; An- 
glesmith. Other Fires: Black
smith, Heavy Fires; Blacksmith, 
Other Fires; Boatbuilder; Boil
ermaker; Chipper and Caulker, 
Iron; Coppersmith; Die Sinker; 
Driller, Pneumatic; Flange 
Turner; Frame Bender; Gas 
Cutter or Burner; Holder-On; 
Loftsman; Molder; Plpecoverer 
and Insulator; Puncher and 
Shearer: Riveter; Rivet Heater; 
Sailmaker; Saw Filer; Sheet 
Metal Worker; Shiplitter; Ship
wright; Toolmaker; Welder, El
ectric (Specially Skilled); and 
Welder, Gas.

Sr. Inspector, Ordnonce  
M oterial ( $ 2 ,6 0 0 )

Inspector, Ordnonce  
M aterie l ( $ 2 , 3 0 0 )

A tso .  Inspector, Ordnonce  
M ateriol ( $ 2 ,0 0 0 )

A u t .  Inspector, Ordnonce  
Material ( 1 ,8 0 0 )

Junior Inspector, Ordnonce  
M aterial ( $ 1 ,6 2 0 )

Junior and assistant grades. 
20-48 years; other grades, 21055  
years. Filing open. Ordnance 
Dept., War Dept.

B oggogem an -E m bolm er
Salary $1,950 less $450 for 

maintenance. File by July 10. 
Place of employment, Army 
Transport Service, War De
partment, Brooklyn ( H o m e  
Fort); for duty on transports 
plying between Brooklyn, New

York, Panama, Puerto Rico, San 
Francisco, and Hawaii. Age 
limit 18 to 53.

Duties
To embalm the remains of 

persons who die on board trans
ports and prepare them for 
burial or shipment; to be in 
charge of the baggage room; to 
be responsible for the mainten
ance of baggage records, and for 
baggage room when opened at 
periodic intervals daily for con
venience of passengers; and to 
perform such duties, including 
checking of cargo, mail, etc., as 
may be designated by the com
manding officer.

Requirements 
A certificate of service issued 

by a board of local inspectors; 
and either a continuous dis
charge book, or a certificate of 
identification issued by a ship
ping commissioner, collector or 
deputy collector of customs, or 
United States local inspectors of 
steam vessels before they may 
be certified for appointment in 
the army transport service.

Weights 
Mental tests, 60; experience, 

40.

C hief  Instrum ent M aker
( $ 2 ,6 0 0 )

Principal Instrum ent M ok er  
( $ 2 ,3 0 0 )

Senior Instrum ent M aker  
( $ 2 ,0 0 0 )

Instrum ent M aker  
( $ 1 ,8 0 0 )

Various departments; file by 
July 1; age limit: 50.

Duties
Design, construct, and repair 

scientific and technical instru
ments and apparatus of high 
precision.

Boatswoin
Salary: $1,272 File by July 8 

Place of employment: Army 
Transport Service. War Depart
ment, Brooklyn—for duty on 
transports plying b e t w e e n  
Brooklyn. Panama. Puerto Rico, 
San Fiancisco, California and 
Hawaii. Age limit: 50.

Refrigerating Engineer
Salary: $1,530, less $330 for

quarters and subsistence. File by 
July 17. Place of employment: 
Army Transport Service, War 
Department, Brooklyn; for duty 
on transports plying between 
Brooklyn, Panama, Puerto Rico. 
San Francisco and Hawaii.

Duties and requirements for 
this exam appeared in the June 
25 issue of The Leader.

Precision Lens, Prism ond  
T e s t  Plote M aker

Salary: $7,872; $8,352; $8,832 
per day. Place of employment: 
U. S. Navy Yard, Brooklyn. Age 
limits: 20 to 48.

Duties
To manufacture prisms, mir

rors, and lenses of the type used 
in military optical instruments; 
to grind and polish lenses to the 
Newton ring test; to correct and 
polish prisms, including roof 
edge prisms; to correct and 
polish optical plane parallel 
mirrors; and to perform relat
ed work.

Requirements
Completion of a four-year ap

prenticeship as precision lens, 
prism and test plate maker.

Weights
Applicants will be rated on the 

basis of their experience and fit
ness on a scale of 100. No writ
ten test will be given.

A ss is ton t  Scientif ic  Aid  
( $ 1 ,6 2 0 )

Optional subjects; 1) chem
istry; 2) physics; 3) Cotton tex

tile technology; 4) yam  and 
fabric testing. File by July 8. 
Age limit: 53.

Duties
To assist in scientific work, 

conduct elementary laboratory 
tests, and assist in setting up 
apparatus used for tests or re
search in the field of the op
tional subject chosen.

Requirements 
Three years of college study 

or study in a textile school 
above high-school level. This 
must have included courses in 
chemistry for option 1; physics 
for option 2; in cotton textile 
technology or manufacturing 
for No. 3; in yarn and fabric 
testing for No. 4.

Substitution: experience in
the field of the optional subject 
may be substituted, year for 
year, for the prescribed experi
ence.

Weights 
Candidates will be rated on 

practical questions relative to 
the optional subject, on a scale 
of 100.

Director o f  Librories 
(Principol Librorian), $ 5 , 6 0 0

A ss is to n t  Director o f  Librories 
( Librorion)

Department of Agriculture, 
Washington, D. C. Pile by July 
16. Age limit: 53.

Duties and requirements for 
this exam appeared in the June 
25 issue of The Leader.

Furniture Designer ( $ 3 ,8 0 0 )
Federal Prison Industries, 

Department of Justice. File by 
July 15.

Duties and requirements for 
this exam appeared in the June 
25 issue of The Leader.

A dvanced  A pprentice  
Engrover

Salary: $3.85 a day; five-day 
week. Bureau of Engraving 
and Printing, Treasury Depart
ment, Washington, D. C. Age 
limit: 17 to 20. File by July 16.

Duties
Under immediate supervision 

and expeit guidance and in
struction,. to receive training in 
the progressively skilled phases 
of the engraving art, on steel 
plates engraved for the printing 
of currency, securities, postage 
stamps, etc.

Requirements
Applicants must have require

ments in 1), 2) or 3).
1. They must have completed 

a full 4-year high-school course 
or 14 units of high-school study 
acceptable for college entrance; 
provided, that persons who do 
not meet the high-school re
quirement but who are other
wise qualified will be given a 
written general test.

2) Completion of at least 1
year of training in a resident
art school.

3) Completion of at least 1
year of training or experience
in engi’aving on steel plates for 
intaglio printing purposes.

Weights
Drawing specimens, 50; ex

perience, 50.

Junior Engineer ( $ 2 ,0 0 0 )
Optional Branches: 1. Aero

nautical; 2. Naval Architecture 
and Marine Engineering.

Filing is open until sufficient 
eligibles are obtained. Applica
tions will be rated as received 
and certification made for ap
pointment as needs of service 
require. Age limit 40.

Duties
To perform such professional 

work as the testing and in
specting of engineering mate
rials, drawing up plans for pro
jects, assisting in the prepara
tion of specifications for engi
neering material or apparatus, 
assisting in the conduct of ex
perimental research, compiling 
reports, handling technical cor
respondence, and making esti
mates of weight and strength.

Requirements 
Optional Branch 1, Aeronaut

ical.—Applicants must show 
either (a), ei' (c):

(a) A bachelor’s degree with 
major study in aeronautical en
gineering.

(b) A bachelor’s engineering 
degree, including or supple
mented by 10 semester hours’ 
credit in strictly aeronautical 
engineering subjects of either 
undergraduate or graduate le
vel.

(c) A bachelor’s engineering 
degree plus 1 year of profes
sional experience in aeronautic
al engineering.

Optional Branch 2, Naval Ar
chitecture and Marine Engin
eering.—Applicants must show 
either (a), (b). or ( c ) :

(a) A bachelor’s degree with 
major study in naval architec
ture and marine engineering.

(b) A bachelor’s engineering 
degree, including or supple
mented by 10 semester hours’ 
credit in strictly naval architec
ture or marine engineering sub
jects of either undergraduate or 
graduate level.

(c) A bachelor’s engineering 
degree plus 1 year of profes
sional experience in naval ar
chitecture or marine engineer
ing.

Weights
Competitors will not be re

quired to report for examina
tion at any place, but will be 
rated on their education, expe
rience and fitness, on a scale of 
100.

Construction Cost Auditor,  
Principol ( $ 3 ,8 0 0 )

Construction Cost Auditor  
( $ 3 ,2 0 0 )

Construction Cost Auditor, 
Junior ( $ 2 ,6 0 0 )

File by July 15. Age limit 53.
Weight

Competitors will not be re
quired to report for examina
tion but will be rated on their 
education, experience and fit
ness on a scale of 100,

Duties and requirements for 
this exam appeared in the June 
25 issue of The Leader.

Senior Rural Sociologist,  
$ 4 , 6 0 0

Ruroi Sociologist,  $ 3 , 8 0 0

A ssoc ia te  Rurol Sociologist,  
$ 3 ,2 0 0

A ssistant Rural Sociologist,  
$ 2 ,6 0 0

Bureau of Agricultural Eco
nomics, Division of Farm Pop
ulation and Rural Welfare, De
partment of Agriculture. File 
by July 22. Age limit: 53.

Duties
To plan and con^luct research 

in rural sociology and to be re
sponsible for the preparation of 
research reports in this field. 
Such reports will deal with a 
variety of aspects of rural life 
such as systems of farming, 
farm practices, standards of liv
ing, community organization, 
recreation, welfare, education, 
population trends, rural-urban 
migration, and rural institu
tions.

Requirements
Applicants must have com

pleted a four-year course with 
20 semester hours’ studiy in so
ciology, and, in addition, except 
for certain substitutions, must 
have had research experience in 
rural sociology, or graduate 
study in sociology.

A lp hob etic  Cord-Punch  
Operotor, $ 1 ,2 6 0

Under Cord-Punch  
Operotor, $ 1 , 2 6 0

Age limits: 18 to 53. File by 
July 15.

Duties
Alphabetic Card-Puirch Op

erator: To operate an alpha
betic card-punch machine. This 
is a machine used to record al
phabetic and numerical infor
mation by punching holes In 
cards in such a manner that  
complete words and namey. t(J- 

(Continued on Page 16),
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getljier with numerical data, can 
subsequently be printed by the 
alphabetic tabulating or ac
counting machine. The alpha
betic keyboard is arranged to 
correspond with that of a type
writer.

Under Card-Punch Operator: 
To operate a numerical card- 
punch machine. This is a hand 
or electric driven device pro
vided with perforators control
led by means of keys and used 
for perforating numerical data 
on small cards that can be sub
sequently tabulated on numeri
cal tabulating machines.

Requirements
Applicants must have had 

two months’ full-time experi
ence, or three weeks' intensive 
and systematic training, in the 
operation of card-punch ma- 
cliines.

Weights
Alphabetic Card-Punch Op

erator: clerical tests, 50; al
phabetic keyboard test. 50.

Under Card-Punch Operator: 
clerical tests, 100.

M echanical Engineer 
Industrial Production! 

$ 3 ,8 0 0

A ssocio te  M ech anico l Engin
eer (Industrial Production)  

$ 3 ,2 0 0

Assistant M ech anica l  
Engineer (Industrial  
Production),  $ 2 ,6 0 0

War or Navy Departments. 
Pile by June 30, 1941. Age limit: 
60.

Duties
To perform, or supervise the 

performance of, professional 
mechanical engineering work in 
connection w i t h  production 
studies, surveys of industrial 
plants, and the preparation of 
plans for the conversion of such 
plants to tile manufacture of 
munitions and other material 
and equipment as may be re
quired. The difficulty of the 
work and the responsibility 
varies with the grade.

Requirements 
Applicants must be graduates 

of an engineering school, and 
in addition, except for certain 
substitutions, liave had profes
sional engineering experience 
ranging from two to five years, 
according to the grade of posi
tion. Weights

Applicants will be rated on 
their education and experience 
on a scale of 100.

Instructor, Air Corps 
Technical School, $ 3 ,8 0 0

Associate  Instructor, Air 
Corps Technica l School,  

$ 3 ,2 0 0

Assistant Instructor, Air 
Corps Technica l School,  

$ 2 ,6 0 0

Junior Instructor, Air 
Corps Technica l School,  

$ 2 ,0 0 0

Optional branches: 1) Air
craft carburetion systems; 2) 
aircraft engines: 3) aircraft
hydraulic systems; 4) aircraft 
instruments; 5) aircraft me
chanics; 6) aircraft propellers;
7) aircraft fabric work; 8) air
craft sheet metal work; 9) air
craft welding; 10) heat treat
ing; 11) parachutes; 12) air 
corps fundamentals. Positions 
will be filled in the U. S. Army 
Air Corps. War Department, 
Chanute Field, Rantoul, 111.; 
Scott Field, Belleville, 111.; and 
Lowry Field, Denver, Col.

File by August 15. Age limit: 
21 to 53.

Duties
With varying degrees of su

pervision and responsibility, to 
instruct, or .supervise the in
struction of, officers and enlist
ed men of the Army Air Corps, 
National Guard, or Reserves, in 
subjects, in the several optional 
branches.

R e q u i r e m c n l s
Applicants must be high- 

$chool graduates, and except for 
Certain substitutions, have had 
four years of experience as in 
structor in S.I10P subjects or as 
shop supervisor, wliich must 
nave included six months ex

perience in the optional branch.
Weights 

Applicants will be rated on the 
basis of their education, experi
ence and general fitness on a 
scale of 100.

A ssocia te  Aeronautical  
Inspector, $ 3 ,5 0 0

A ssistant A eronautical  
Inspector, $ 3 ,2 0 0

Civil Aeronautics Authority, 
Department of Commerce. Ap
plications will be received until 
further notice. Age limits: 24 
to 40 (for Associate); 24 to 35 
(for Assistant).

A eronautical Engineer,  
$ 3 ,8 0 0

Associate  Aeronautical  
Engineer, $ 3 ,2 0 0

A ssistant A eronautical  
Engineer, $ 2 ,6 0 0

Optional branches: 1) aero
dynamics and performance; 2) 
design; 3) electrical installa
tions; 4) engines; 5) equipment;
6) general: 7) power plant in 
stallations; 8) propellers; 9) 
specifications and weight con
trol; 10) structures; 11) vibra
tion and flutter; 12) any other 
specialized branch of aeronau
tical engineering.

Applications will be received 
until June 30, 1941. Age limit: 
23.

Construction Inspection  
Coordinator, $ 3 ,8 0 0

Optional branches: i )  hull; 
2) electrical; 3) machinery. 
United States Maritime Com
mission. File by July 23. Age 
limit: 60.

Senior Interior Decorator,  
$ 4 ,6 0 0

Interior Decorator, $ 3 ,8 0 0

A ssocia te  Interior Decorator,  
$ 3 ,2 0 0

United States Maritime Com
mission. File by July 22. Age 
limit: 53.

Motor Transport Service  
Manager

Office of the Quartermaster 
General, War Department, Wa
shington, D. C. File by July 22. 
Salary: $2,600. Age limit: 25 
to 53.

Property Clerk (Clothing  
Factory Cutting Room)

Salary: $1,800. File by July
15. Age limits: 20 to 55. Place 
of employment: War Dept.,
Pliiladelphia.

Sound Recording T echnician
Salary; $2,600. Signal Service 

at Large, War Dept. File by 
July 22, Age limit: 53.

C hief  M edical Officer, $ 6 ,5 0 0
File by July 8. Age limit: 53.

Duties
To act as Chief of the Medi

cal Division of the United States 
Civil Service Commission.

Duties and requirements for 
exams in this column appeared 
in the June 25 issue of The 
Leader.

C o o k s ,  B a k e r s  

T r a n s f e r r e d
The Municipal Civil Service 

Commission has approved the 
transfer of Cook and Baker jobs 
from tiie non-competitive and la
bor classes to the Competitiva 
Skilled Craftsmen and Operative 
Service. Before becoming effect
ive, the change must be approved 
by M’ayor F. H. LaGuardia and 
the State Civil Service Commis
sion.

i A p p l i a n c e  T e s t
; The practical test for Office 
. Appliance Operator, I.B.M. Alpha- 
jbetjc Punch is being held in  
iRcom 401, 590 Madison Avenue, 
Tuesday, July 2,

Many New Federal Tests
Visuol Information Specialist,  

$ 3 ,8 0 0

A ssoc ia te  Visual Informotion  
Specialist, $ 3 ,2 0 0

A ss is tan t  Visual Information  
Specialist ,  $ 2 ,6 0 0

File by July 30. Age limit: 53. 
Duties

With responsibility varying 
according to the grade of the 
position, to conceive, develop, 
and direct a comprehensive pro
gram of visual information us
ing all types of visual materials 
for the presentation and inter
pretation of facts and ideas.

Requirements 
Applicants must have com

pleted a four-year course in a 
college or university. Substitu
tions for additional experience 
will be allowed. In addition, 
applicants must have had from 
two to four years experience, 
according to the grade, in the 
presentation and interpreta
tion of facts by means of visual 
materials, such as exhibits, 
charts, photographs, etc.

Weights 
Applicants will be rated on 

their experience and fitness on 
a scale of 100.

€>-

Senor Engineering Aide  
(Topographic)

Salary: $2,000. U. S. Geolo
gical Survey, Dept, of Interior. 
Age limit: 53. File by Decem
ber 31, 1940.

Duties
Under professional guidance, 

to act as chief of a sub-party 
on plane table work performing 
topographic mapping, executing 
topographic surveys, adjusting 
instruments, inking field sheets, 
making computations, and as
sisting in the preparation of 
maps for publication.

Requirements 
High school graduation, plus 

four years of civil engineering 
experience, two years of it on 
topographic field surveys. Cer
tain substitutions for these edu
cational and experience re
quirements will be allowed.

Weights 
Applicants will be rated on 

the basis of their education and 
experience on a scale of 100.

Marine Surveyor

Salary: $3,200. United States 
Maritime Commission. Age li
mit: 55. File by July 29.

Duties
Under general supervision, to 

conduct complete independent 
surveys of ocean-going mer
chant vessels, including the in
spection of hulls, appurten
ances, engines, boilers, machin
ery and equipment, and the 
preparation of detailed report]s 
covering all defects and re
quirements as to repair and 
maintenance, including cost 
estimates.

Requirements
Applicants must hold a Un

ited States license issued by 
the Dept, of Commerce, either 
as Chief Engineer or as Master, 
of ocean vessels of any gross 
tonnage, and must have had 
certain appropriate experience.

Weights
Applicants will l)e rated on 

their experience and fitness on 
a scale of 100.

Chief  Engineering Draftsman  
(O rd n an ce ),  $ 2 ,6 0 0

Principal Engineering D rafts 
man (O rd n a n ce ) ,  $ 2 ,3 0 0

Senior Engineering Draftsman  
(O rd nan ce),  $ 2 ,0 0 0

Engineering Draftsman  
(O r d n a n c e ) , $ 1 ,8 0 0

A ss is tan t  Engineering Drafts 
m an (O rd n an ce ),  $ 1 ,6 2 0

Navy and War Departments. 
Piling open one year, until June 
30, 1941. Age limit: 53.

Duties
Under professional guidance, 

to perform ordnance drafting of 
varying degrees of responsibility 
according to the grade of posi
tion.

Requirements
Applicants must be high 

school graduates, and must 
have had from two to six years, 
according to the grade of posi
tion, in drafting experience, one 
year of which must have been 
in elementary drafting training 
or experience, and the rest in 
ordnance drafting.

Weights 
Applicants will be rated on 

their experience and fitness on 
a scale of 100.

Inspector, W eld ing , $ 2 ,6 0 0

File by July 29. Age limit; 55.
Duties

To inspect the fabrication of 
miscellaneous welded structures 
of massive size and great 
weight; to observe the welding 
of such structures with a view 
to insuring the best weld for the 
particular problem at hand.

Requirements 
Applicants, except for certain 

substitutions, must have had six 
years experience in the inspec
tion of welding operations on 
heavy structures or assemblies.

Weights 
Applicants will be rated on 

their experience, education and 
fitness on a scale of 100.

A ssocia te Aircraft
(Factory)

Inspector

been set. Age limit: 24 to 
Civil Aeronautics Authority 

Duties
Under the supervision of o 

inspector of higher grade t 
make inspections of civil ’ai 
craft for original airworthino. 
certificates and for the reneS  
of such certificates; to make in 
spections on aircraft, enpinp 
propellers, components and ar 
cessories for expert; to maki 
inspections of aircraft aftpr 
overhaul and repair; and tn 
perform related duties.

Requirements
An aircraft mechanic’s certi 

ficate of competency. In adcii* 
tion: either 1) two years of 
broad experience in a super 
visory capacity in the mechan  ̂
ical field of modern civil air̂  
craft manufacture or repair' or
2) three years of broad expe- 
rience in the mechanical fieM 
of modern civil aircraft manu
facture or repair, which must 
have included components, sub- 
assemblies, instruments, and ac
cessories, or must have been in 
final assembly inspection.

Weights
General test, 40; experience 

and fitness, 60.

Bilingual Stenographer, 
$ 1 , 8 0 0

Optional language groups: li 
Spanish and French; 2) Span
ish and Portuguese; 3) English 
and Portuguese.

Pile by July 29. Age limits: 18 
to 53.

Duties
To take and to transcribe 

dictation in 1) Spanish and 
French; 2) Spanish and Portu
guese; or 3) English and Portu
guese. The dictation covers a 
wide range of subject matter, 
involving scientific and techni
cal words and expressions.

Wei^rhts
General tests, 30; foreign 

language typing test, 30; sliort- 
hand and transcription (for
eign language and English), 40.

Subject 2 will consist of a 
typing test in the optional lan
guages. Subject 3 will consist 
of a shorthand writing from 
printed matter in each of the 
languages in the optional groups 
and the transcription of the 
shorthand notes into the origin
al language of the printed mat
ter. No dictation will be given, 
Any system of making notes, 
including the use of shortliand 
writing machines, will be ac
ceptable, provided that the 
notes are given to the examiner 
after being transcribed.

A ssocia te  Air Carrier M ointen-  
o n ce  Inspector

Salary for both positions: $2,- 
900. No filing deadline has

Senior Inspector, Engineering 
Materials (Aeronautical),  

$ 2 ,6 0 0

Inspector, Engineering Mate* 
rials (A e r o n a u t ic a l ) , $2,000 

(Continued on Page 17)

’ ^ S A N IT A T IO N  MEN AT WORK
S c e n e s  su c H  a s  tKe a t o v e  a r e  f a m i l i a r  t o  N e w  Y o r k e r s .  S o o n  t h e  s u c c e s s f u l  c a n d i d a t e  

in t h e  c u r r e n t  S o n i t a t i o n  M e n  t e s t  w i l l  t a k e  t h e i r  p l a c e s  in t h e  D e p a r t m « n t
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junior Inspector, Engineering  
Materiols (A er o n a u t ico l ) ,  

$ 1 ,8 0 0

Navy department. Pile until 
further notice. Age limit: 53.

Duties
To inspect and test, for deter- 

niination of compliance with 
specifications, a wide variety of 
aeronautical engineering mate
rials; to interpret specifications 
jknd make computations neces> 
sary to insure compliance; to 
make inspection reports and 
conduct correspondence.

Requirements 
Applicants must have had 

from two to six years experi
ence, according to the grade of 
tiie position, in the inspection 
and testing of aeronautical en
gineering materials, including 
parts, subassemblies, assemblies, 
instruments, etc., to determine 
compliance with specifications 
or standards of manufacture; or 
in the inspection and testing of 
aircraft engines and their ac
cessories. Prom part of this ex
perience requirement, certain 
substitutions are allowed.

Weights 
Applicants will be rated on 

their experience and fitness on 
B scale of 100.

theoretical uaining; or 2) at 
least six months of active ser
vice in the hospital corps of one 
of the enlisted services of the 
United States, performing ac
tual duty in the care of the sick 
or wounded; or 3) at least three 
months of experience as Atten
dant performing ward duty in 
the care of patients in a hos
pital or institution for the 
treatment of mental or nervous 
diseases, or for the treatment 
or confinement of drug addicts; 
or 4) any satisfactory equiva
lent combination of training 
and experience.

Weights 
Applicants will be rated on 

their experience suid fitness on 
a scale of 100.

R c o l  E s t a t e  N e w s  

f o r  

C i v i l  S e r v i c e  R e o d e r s

. b y  FRED H. ASHLEY

M och in is t

A tten dan t,  
Neuro-Psychiatric Hospital

Salary: $1,020. Pile until fur
ther notice. Place of employ
ment: Veterans’ Administration 
Facilities, Canadaigua and 
Northport, New York. Age li
mits: 21 to 48.

Duties
To perform duties in imme

diate contact with patients such 
as to feed, escort, convey or ad
minister prescribed treatments; 
to assist in their recreation and 
exercise; to change clothing, 
bed linens, sputum cups, and 
assist in making beds; to per
form related duties.

Requirements 
Applicants must have had 

either: 1) completion of six 
months of a resident training 
course in nursing in a hospital 
giving thorough practical and

Appointments will be made at 
salaries ranging from $6.92 to 
$8.82 a day. Positions will be 
filled in Dover, Metuchen, N. J. 
and Brooklyn, N. Y. Age limits: 
18 to 55.

Duties
To operate machines and 

tools of all types in a large first 
class machine shop fitted for 
handling all sizes of work; to 
do all classes and kinds of 
bench, machine, hand tool, and 
vise work, floor and erecting 
work; to fit up in connection 
with building and repaiiing 
machine tools, main engines 
(both reciprocating and tur
bines), automobiles, pumps, 
blowers, locomotives, etc.

Requirements 
Completion of a four-yeaa* 

apprenticeship, or four years of 
practical experience in the 
trade.

W’eights 
Applicants will be rated on 

their experience and finess on 
a scale of 100. .

Fourth of July is only two days 
off. Real estate owners are ex- 

I pecting large crowds to look over 
' model houses, not only on Inde- 
I pendence Day, but all through the 
I week-end as well.
I * * *

In Brooklyn, at Gerritsen Ave. 
and Ave. T, another group of 
Calder Homes has been com
pleted. These attractive 6 and 8 
room houses are only a block 
atoay from Marine Park.

* « «
Guterman Homes, in Kew Gar

dens, at Main St. and 71st Ave., 
annoimce the opening of a  new 
unit. A six room model home is 
now on display.

4 • «
Over last week-end, a new 

model home was opened by 
Briarwood Garden Homes. This 
new development is at Queens 
Blvd. and 86th Ave., Jamaica.

\ At Bailey Ave. and W. 238th St., 
Bronx, the Bronx Housing Corp. 
is now showing a 7 room, air- 

, conditioned home. This group is 
1 opposite Van Cortland Park.

CLERK LIST
The Mimicipal Civil Service 

Commission has combined the 
two promotion lists for Clerk, 
Grade 2, in the Department of 
Welfare.

STILL IN COURT
The matter of who gets 201 So

cial Investigator jobs in the Wel
fare Department's veterans bu
reau—provisionals or eligibles—is 
now up to the Appellate Division. 
On Friday they heard arguments 
on granting the provisionals leave 
to appeal to the Court of Appeals; 
decision is expected in a day or 
two.

The provisionals have already 
lost in the Supreme Court and in 
the Appellate Division. Should 
they be refused permission by the 
latter court to take their case in 
the fall to the Court of Appeals, 
tliey may still go directly to any 
one of the Court of Appeals 
justices.

New Statistician, Steel Inspector Lists
JUNIOR STATISTICIAN 
Exam Held Jan.  13, 1940

1 J a c k  L a d e r n u u a ,  9 0 . M
3 E r n e s t  Kurnow, W.M
9 Jean H. Cbauking, 84.9«
4 Edward Paulson, M.75 
8 Jerome Zaadercr, M.OS
• Edwin O. CtoMfietd, M.M 
7 Morton Cohen, M.M
• Joseph Zucker, M.OO
• Lawrence Neiman, I3.W 

U Leslie Kish, 83.K
11 Julius Liebleln, U .M  
U Esther Harris, »3.15
13 S i d n e y  T r e t k o l f ,  U . M
14 Charles Ravltsky, 83.76
16 Harriet H. Taplinger, M.7B 
16 Leonard J, Bermf.n, 92.59 
1> Stanley L. Eisner. 82.80 
18 Abraham Cavln, f?.50 
l» Solomon Hoberma” , 13.19 
20 Herman S. Solomon, tl.M 
11 Harry Schwartz, 81.75 
»  Edwin P. Reubens, *1.75 
U Claudia N. Cogan, »1.7«
M Nathan Newman, 81.30 

I’hUlp Kallsh. ai.35 
N Matilda M. Persily, ai.3S 
n  Elisabeth Weiienboffer. f l . l i  
M Murray Projector, 81.00
•  Rhea Sheer. 80.7»
M Benjamin Jaffee. 80.50 
>1 Joseph Steinberg, 80.30 
J isldor Newman, 80.30 

Louis Sehwartz, 80.35 
M Daniel Plnkel, 80.15

03 M a r v i n  A. S c h n e i d e r m a n ,  89.88 
3« AUen WeUs, 79.80
37 Abraham S .  Baroncwiti, 78.70 
39 Max Navyasky, 79.85
39 David L. Kaplan, 79.86
40 Morris L. Isaacs, 79.50
41 Gerard W i n s t o n ,  79.36 
43 Harry Shulman, 79.35
43 Abraham Lelsaer, 79.30
44 Morton L. Barad, 79.10
45 Jane M. Bickford, 79.05
44 Sidney M. Blumenreich. 7t.N  
47 Sdward Boorstein, 7*.99 
4» MelTln A. Brenner, 78.4*
49 Seymour Schwarts, 78.3S 
59 Irma D. Friedman, 78.21 
51 Milton S. Sekolnlk, 78.00 
53 David Fishman. 78.00 
53 Arthur Smith, 77.95 
34 Albert Bookbinder. 77.76
5 5  S a m u e l  W .  G r e e n h o u s e ,  7 7 . 8 0
5 6  B e r n a r d  T a y n c w i t s ,  7 7 . 3 6
57 Norman Greenberg, 70.75 
5« Rhoda Sharlot, 78.75
59 Morton Meadow, 78.8S 
80 Ge«rte J. Stolnits, 76.50 
•1 Adele C. Karp, 78. S«
63 Ruth Sachers, 76.35 
n  Arthur M. Walter, 70.30
04 Melvin S. Cohen. 70.30
05 Robert B. Pearl, 70.10 
66 Charles E l k i n .  76.05
07 Jesse Cherry, 76.00
08 Lawrencc Grose, 70.00
09 Harold Rosenxweig, 76.00
70 Gene Diorio, 76.05
71 Jeanne li. Unger, 76.11 
73 Sidney Plnsker, 75.10

73 Irwin Schottland, 75.10
74 H. Jacques Dutka, 75.05
75 Jerome P. Schuchter 75.00
76 Sidney Schwartz, 74.76
77 Gerald Ruderman, 74.65
78 Jacob B. Chassan, 74.56
79 Nathan Stein, 74.50 
tIO Daniel Dixler, 74.36
81 Howard J. Rauscoan, 74.36 
83 Samuel S. Agronsky, 73.76
83 Jacob A. Krasner, 73.35
84 Leon Ginsberg, 73.35
85 Hyman Housman, 73.36

INSPECTOR OF STEEL, 
GRADE 3 

Exam Held Jan. 25, 1940
1 Alexander Thomson, 88.65 
3 Frank L. Greenfield, 87.95
3 Solomon Sheer, 87.70
4 John A. Pastor, 86.35
5 Horace V. Grant, 85.75 
0 Frank Vanek, 85.45
7 Francis V. Wagner, 83.75 
•  Charles F. Moravee, 80.30 
9 Edward J. Flood, 79.70

10 Louis Schenker, 79.65
11 Robert Soman, 79.60 
13 John J. Ftela, 79.35
13 Philip P. Malley, 78.30
14 Oscar Parentl, 78.06
15 Harry Kantrow. 77.65
16 Prank A. Bernon, 77.65
17 William A. Rowan, 75.10
18 Cyril C. Coppinger, 74.36 
1ft ChrlstUn K. Wlcbern. 73.30

Your Chances for Appointment
Eligible LUts Certified to City Agencies During the Week 

Ending June 25, 1940:
Certified

Able Bodied Seaman (for appropriate appointment) 162
Accountant, Grade 2 .............................................................  1 2 5 *
Architectural Draftsman, Grade 4 ....................................  1 7 *
Asphalt Foreman, City wide (Promotion) (for approp

riate appointment) .................................................................  26
Assistant Engineer, Grade 4 (Hospital Equipment

Specifications) .................................................................. 3
Assistant Engineer, Grade 4 (Paints, Varnishes, etc.,

Specifications) .................................................................. j
Assistant Engineer, Grade 4 (Plan Examiner), City-

wide (Promotion) .................................................................... i f
Assistant Gardener .................................................................. 'Ji2 ^
Assistant Supervisor, Grade 2 ............................................. 61»"
Attendant-Messenger, Grade 1 (for permanent ap

pointment at $1 ,2 0 0 ) .....................................................  637
Attendant-Messenger, Grade 1 <for permanent ap-

poinntment at $1,014) ................................................. 67®
Attendant-Messenger, Grade 1 (for temporary ap

pointment) .......................................................................  4.275
Automobile Engineman, Citywide (Promotion) . . . . . *.  124
Auto Machinist ................................................................................ 23
Auto Truck Driver (for permanent appointment' at

$1,500) ..................................................................................... 26,535
Auto Truck Driver (for permanent appointment at

$5.50 per day) ......................................................................  26.507
Auto Truck Driver (for permanent appointment at

$5.00 per day) ...................................................................... 26.567
Auto Truck Driver (for temporary appointment at

$4.00 per day) .................................................................  26.799
Blacksmith ................................................................................  7
Bookkeeper, Grade 1 (for temporary appointment) . .  1,024
Cement Mason .......................................................................... 3 *
Clerk, Grade 2 (for permanent appointment at $840) 3.746
Clerk, Grade 2 (for temporary appointment at $1200) 742
Clerk, Grade 2 (for temporary appointment at $840) 2.836
Clerk, Grade 2 , Department of Welfare (Promotion) 17©
Court Attendant ...................................................................... aa*
Dental Hygienist (for appointment at $900) ...............  64
Dentist (for full time appointment outside the city) . .  18
Deputy Assistant Corporation Counsel, Grade 4—Main

Office, Law Department (Promotion) ...................  8
Deputy Assistant Corporation Counsel, Grade 4—

Street Openings, Law Department (Prom otion).. 5
Director of the Bureau of Plant and Structures . . . .  3
Elevator Operator (for appointment at $960) ...............  339
Examiner, Board of Education ..........................................  3
Fireman, Fire Department (as of July 1st) ...............  3.289*
Foreman of Laborers, Grade 2 , President of the Bronx

Promotion) ........................................................................ 13
Gardener ................................................................................................... l ()2 *
Inspector of Foods, Grade 2 ............................... . . . ! ! ! ! ! !  75 ‘
Inspector of Ma.sonry and Carpentry, Grade 3 . . . . . .  30 *
Inspector of Masonry and Carpentry, Grade 3 < for ap

propriate appointment) ............................................... 5 0 *
Inspector of Plumbing, Grade 3 (for appropriate ap

pointment) .......................................................................  23
Italian Interpreter ........................................................... .. ’ ’ j 7
Junior Assistant Corporation Counsel, Grade 3. Law

Department (Promotion) ............................................  4
Junior Engineer, Grade 3 (Electrical) ........................ 1. §5 *
Laboratory Assistant (Bacteriology) ................................ 3 7 *
Laboratory Helper (Women) (for appointment at

$960) ....................................................................................  33
Laboratory Helper (Women) (for appointment at

$540)   421
Law Clerk, Grade 2—Law Examiner, Grade 2 (for ap

propriate temporary appointment) ............................ 60
Licensed Fireman ...................................................................  3® 344
Marine Oiler ...........................  ..................................*| | |  ’ 9
Mechanical Engineer, Grade 4 .........................! ! ! ! ! ! ! !  15
Paver, Citywide (Promotion) ............................................. 4
Pharmacist, Citywide (Promotion) ..........        i 2
Plumber ......................................................................................  jg
Policewoman .............................................................. !!!!!!* .! 159
Porter (men) (for appointment at $1200) ,*!,*!,!!!!! 343
Principal Chemist (Sanitary) ..........................................  4
Probation Officer, Domestic Relations Court ...............  4ft*
Public Health Nurse, Grade 1 ............................................  1 7 7 *
Paver (for appropriate appointment) ............................................24
Social Investigator .................................................................  75Q
Special Patrolman (for appointment at $1 2 0 0 ) ........... 221
Station Agent ........   #4 7 *
Stenographer and iVpewriter, Grade 2 ........................ 986
Supervisor, Grade 3 .............................................................  7 *̂
Supervisor of Markets, Weights and Measures ........................... 42*
Telephone Operator, Grade 1 (for temporary appoint

ment at $4.00 per day) ............................................  33#
Typewriting Copyist, Grade 2 (for appointment at

$960)   2,430
Watchman-Attendant, Grade 1 (for appointment at

$1200)   4S6
Watchman-Attendant, Grade 1 (for appointment at

$840) ....................................................................................  goo
X-Ray Technician (for appointment at $1500) ........... 41

•Last eligible permanently appointed.
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S a t u r d a y * s  H o s p i t a l  A t t e n d a n t  E x a m :  U n o f f i c i a l  A n s w e r s

H It

(CoBtinucd from Pmge 9) 
the knife from him but say nothing 
about It. (D) Tell the patient to  he 
careful as it is  dangerous to e u r y  m 
knife.

K there are nix mental ikatieats who are f la y 
ing a game In the sun parlor, but the seventh
la sitting In •  corner, you should:

(A) Make the others stop playing until you 
find out what la the matter with the 
•eventto, (B) Oo to tb t patient an4 
t«U him be m ust Join the game «r k«
put in hia room. (O) Watch tb« sev
enth to se« whether he lo t^ttinc to* 
depressed or whether ho Ic g*in« 
beeeme violent. (D> Leavt the xoom 
• a the situation seems reaoonahly aer> 
a u l  and under eontrol. 

mental patient beeomea upset when

90.

97.

Ulkit^p about homo condlUonf, you should: 

(A) ConUnue talkin« on the s a s e  aitbjeet 
until the patient l« oaUn. (B) Gbange 

the subject o f eonversatloa. (C) Tell 
him that there la n o th ls f  a o r o  beau
tiful than a happy Imhm. (D) Tell

him that other patients like to talk 
about tlielr homes.

The '‘Attendant** DaBj BeporV* (at the right) 
was made by:

<A) Harold Brown. <B) Male. (0) Vraak 
French. (D) Not given.

The repots covered;
<A) eleven hours and fifty-nine minutes. 

<B) From 13:01 P. M. to  11:59 P. M. 
(O) Twenty>four hours. (D) An In
definite period.

89. The temperature of the ward at 4 P. M. was;
(A) 68 degrees. <B) 70 degrees. (O) 11 

degrees. (D) Not given.

99 Which one of the following patients was in 

the ward at 11;6» P, 16. on May 36th?

(A) Leo Price. <B) Frank French. <0) 

Peter Lower. <D) Blmer WhiU.
100 Which oiv« of the following statements is true?

(A) More patients were out lor exerclso 

than employed. «B) Only one of the 
•u a h e r  o f patients discharged and 
iMMe on parole equaled the number 
admitted. (D) Tbo oseaped patlM l 
was icadaUtteA

ATTENDANTS DAILY REPORT

Department — Male
Por the 34 hours ending — 11:59 P. M., May 35, 1940 No. of patients: 30

Admitted

In Bed

Out fi>; Exercise

Kmployed

gom e OP Paroje

Escaped

Discharged

Charles Hoyt, Samuel Leed, Harry Kata

Carl Sealer, Elmer White

Henry George, Jaclt Lloyd, James Kaplan, Francis Moffat. Morris 
Keeler

Oeorge Lock, William Benet, Stanley Oobb, Louis Coller, Lewie 
Trone, Michael Earl

Frank French

Leo Price

Theodore Drum, Peter Lower

Ward temperature* 8 A M. 60 ; 10 A.M. 70; 3 P.M. II; 9 P.M. 61 degrees.

Harold Brown

AUendant's



PAQK SlOHTEBIf C i m  SERVICE LEADER Tuesday, July

C i t y  C o m m i s s i o n ’s  C a l e n d a r

Faking at Exams
D o n ’ t  s e n d  “ a  f r i e n d ”  t o  t a k e  y o u r  C i v i l  S e r v i c e  e x a m i n a 

t i o n ,  t h e  M u n i c i p a l  C i v i l  S e r v i c e  C o m m i s s i o n  w a r n e d  t h i s  w e e k .  

B e c a u s e  i f  y o u  d o ,  t h e  D i s t r i c t  A t t o r n e y ’ s  o f f i c e  w i l l  b e  c a l l e d  

i n t o  p l a y .

T h a t ’ s  j u s t  w h a t  h a p p e n e d  t o  J o s e p h  M c N u l t y ,  S a n i t a t i o n  

M a n  c a n d i d a t e  w h o  t i ; i e d  t o  s e n d  a  p a r o l e d  c o n v i c t  t o  t a k e  h i s  

m e d i c a l  e x a m .  T h e  p a r o l e e ,  T i m o t h y  G a n n o n ,  w a s  f i n g e r p r i n t 

e d  j u s t  b e f o r e  t h e  e x a m — j u s t  l i k e  e v e r y o n e  e l s e .  O f f i c i a l s  

q u i c k l y  d i s c o v e r e d  t h e  p r i n t s  w e r e  n o t  M c N u l t y ’ s  a n d  c h e c k e d  

u p .  G a n n o n  a n d  h i s  p r i s o n  r e c o r d  w e r e  d i s c o v e r e d .  M c N u l t y  

w a s  s u m m o n e d  a n d  a d m i t t e d  h e  h a d  a s k e d  “ a  f r i e n d ”  t o  t a k e  

t h e  m e d i c a l  f o r  h i m .

T h e  l a s t  p e r s o n  w h o  t r i e d  M c N u l t y ’ s  t r i c k  g o t  30 d a y s ,  a n d  

t h e  o n e  b e f o r e  h i m  g o t  60 d a y s .

O t h e r  i t e m s  o n  t h e  C o m m i s s i o n ’ s  c a l e n d a r  f o l l o w :

Cook and Baker
3051. The Cook and Baker titles were 

reclassified from the non-competitive 
and labor classes to the Skilled Crafts
men and Operative Service of the com
petitive class. Present salaries probably 
will not be affected.

Captain, CorrccHon OepI’.
3053. The mark of the twentieth can

didate will be the passing mark for the ex
amination for Captain, Dept, of Correc
tion.

Temporary Title Examiner
3056. The list for Temporary Title 

Examiner will be canvassed to see how 
many eligibles will accept positions as 
Tax Searchers, replacing provisionals 
now working under the title.

Corporation Inspectors
3063, Positions of Corporation Inspec

tors who worked on subway lines before 
unification will be abolished. The in
spectors do not come under the Wicks 
act, and their services are no longer ne
cessary.

Airport Assistant
3064. The Commission explained that 

the reason for the 29-year maximum age 
limit for Airport Assistant was set be
cause of the extraordinary physical abili
ty necessary to do the work.

Pipe Caulker
3069. July 1 was set as the last day 

to compete in the competitive medical 
and physical exam for Pipe Caulker.

Law Assistants
3072. Law Assistants, Grade 2, in the 

Dept, of Welfare will not be permitted to 
compete in the promotion exam for Jun
ior Assistant Corporation Counsel, Grade 
3 (Law Dept.). Reason is that the exam 
is only for the Law Dept., not for Wel
fare.

Asphalt Worker
3081, 3082. The Commission ordered a 

public hearing for July 11 to consider re
classifying Asphalt Workers into the 
Skilled Craftsmen and Operative Service. 
They are now in the labor class. The 
prevailing rate of wages will be main
tained. At the same time, the Commis
sion cancelled an order for a change of 
title exam to Asphalt Worker in the Of
fice of the Borough President of Brook
lyn.

Promotion to Clerk, Grade 2
3084. The list for Promotion to Clerk, 

Grade 2 will be published again in the 
City Record—this time to tell the eligi

bles where they stand on their respectiv 
departmental lists. Code letters win ^  
placed after each name indicating th 
dapertment. *

Playground Director
3085. The Playground Director (maiei 

list was promulgated, subject to the qua 
lifying oral-practical'test, investigation 
and medical and physical tests.

Junior Administrative Assistant
3103, Fourth grade employees who 

are not receiving the salary which their 
grade entitles them to receive asked that 
they be allowed to take the coming pi-Q. 
motion exam for Junior Administrative 
Assistant, The matter was referred to 
the Examining Division. If the request 
is granted, filing will have to be reopen- 
ed.

Clerk Transfer
3106. Arnold Blitzer, a $1,920 clerk 

in the Dept, of Finance, was transferred 
to the Mayor’s Office and given a $if 
a-year raise. The Mayor requested the 
transfer. The Commission stated it was 
a functional transfer; that is, the job 
itself, rather than the man, was being 
switched from one department to an
other.

New Lists
3127, 3128. Two lists were ordered 

published, and three were promulgated. 
Published lists are: District Health Of- 
ficer, and Playground Director (male), 
Temporary Service. Promulgated lists 
are: Junior Landscape Architect, Grade 
3; Promotion to Junior Statistician; and 
Promotion to Resident Physician, Grade 
3 (Dept, of Correction)

Is Your E xam  H ere?
Below is the latest news from the Municipal Civil Service Com

mission on the status of exams which attracted 300 or more candi
dates. T he  L eader will publish changes as soon as they are made 
known.

COMPETITIVE
Accompanist: The written ex

amination was held on June 22. 
The key is published this week.

Architectural Assistant, Grade 
8; Rating of Part 2 of the written 
test is about 75% completed.

Administrative Assistant (Wel
fare) : The final key appears this 
week.

Automobile Engineman: Report 
on objections to tentative key 
answers is being prepared for sub
mission to the Commissl6n.

Assistant Engineer, Grade 4i 
Rating of Part 2 is liearihg com
pletion.

Baker: Tills examination is ten
tatively scheduled Toi: this month.

Carpenter: The practioals were 
administered June 24th, 25th, 26th 
and 27th.

Clerk, Grade 2 (Board of High
er Education^: Objections to ten
tative key answers ai’e being con
sidered.

, Cook: This examination ia ten
tatively scheduled for July.

Court Stenographer I Objections 
to tentative key answers are being 
considered.

Engineering Assistant (Electri
cal). Grade 2: Rating of Part 2 of 
the written test will begin shortly.

Elevator Mechanic t The rating 
of the written examination is com
pleted. The practioals will be held 
this montli.

Engineering Inspector, Grade 4 
(Board of Water Supply): Rating 
of both parts of the written test 
has been completed. The experi
ence-interviews began on June 
17th.

House Painter: Rating of the 
written test has been completed. 
I'he practioals will begin shortly.

Junior Administrative Assistant 
(Welfare) i The final key appears 
this week.

Junior Administ**ative Assistant 
(Housing): (Same a# above).

Junior Architect, Grade 3: The 
rating of the written test has been 
completed.

Junior Engineer (Civil) (Hous
ing Construotlon), Grade 3t Ra- 
^ng of Part I the written test 
1̂  completed. Work on Part 2 has 
begun.

Junior Statistician: All parts of 
ttiis examination have been com
pleted.

Malntainer’s Helper, Group A: 
The written test will be held on 
/u ly  11th.

jnaUitalner'g Helper, Group B: 
illhs written test will be held on 
July Idth.

Maintainer’s Helper, Group C: 
The written test will be held on 
July 25th.

Maintainer’s Helper, Group D: 
The written test will be held on 
July 30th.

Management Assistant (Hous
ing), Grade 3: Rating of the writ
ten test Is in progress.

Management Assistant (Hous
ing), Grade 4: Rating of the writ
ten test is in progress.

Marine Stoker (Fire Depart
ment): Rating of the written ex
amination is in progress.

Office Appliance Operator: The 
qualifying practical tests will con
tinue this month.

Playground Director (Male): 
The list has been published. The 
practioals are scheduled for the 
last week in June.

Playground Director (Female): 
Rating of the written test Is in 
progress.

Research Assistant (City Plan
ning): Report on protest to ten
tative key has been submitted to 
the Commission.

Sanitation Man, Class Ai Ra
ting of the written examination 
will be completed about June Sd. 
The medical and physical examin
ations are continuing.

Stenographer (Law), Grade 
Objections to tentative key ans
wers are being considered.

Structure Maintalner: The writ
ten examination was held on June 
8th. The tentative key appears 
this week.

Telephone Operator, Grade 1 
(Male): The list will be published 
shortly.

Title Examiner, Grade The 
final key has been approved, jt 
will appear in the July issue Of 
the Bulletin, Rating of the writ
ten examination has beguh.

Trackman; The practical tests 
were administered from June 12 to 
19.

Typewriting Copyist, Grade It 
More than 50% of the written ex
amination has been rated.

PROMOTION
Assistant Engineer, Grade 4 

(City-Wide): Rating of the writ
ten test is nearing completion.

Assistant Supervisor, Grade 3 
(Social Service) (City-Wide) I 
This examination is being hel( 
abeyance pending the outcome 
litigation.

Clerk, Grade 3: The final key 
appears this week.

Clerk, Grade 4: The final key 
appears this week.

Lieutenant (Fire Department t

Approximately 30% of the written 
examination has been rated.

Lieutenant (Police): Approxi
mately 75% of the written test has 
been rated.

Park Foreman (Grade 2), (Men 
Only); Objections to the tentative 
key are now being considered by 
the Commission.

Stenographer-Typewriter. Grade 
2 (City-Wide): Rating of the dic
tation test which was adminis
tered on June 1, has begun.

Supervisor, Grade 3 (Social Ser
vice) (City-Wide): This examin
ation is being held in abeyance 
pending the outcome of litigation.

USED CAR GUIDE
N e w  Y o r k ' s  L e a d i n g

NEW CAR DEALERS

Economy Talk 
Worries Workers

WASHINGTON, July 1 (Special) 
—There is a real concern here by 
employees in non-defense agencies 
over the sporadic economy talk. 
Apparently the talk will take some 
concrete form soon after July 1 
as the Budget Bureau is laying 
plans to recapture some of the 
money voted non-defense agencies 
by Congress.

The employees felt somewhat 
relieved after the Senate turned 
down flatly all attempts' to make 
horizontal budget cuts ranging 
from 4 to 10 per cent. None of the 
sponsors of the cuts, including the 
conservative Senator Harry Byrd 
of Virginia, would admit their pro
posals would reduce employees’ 
salaries, but what they did admit 
was that certain employes would 
have to be furloughed indefinitely 
without pay.

Senator Bankhead of Alabama, 
who objected to the economy pro
posals, estimated that 25,000 would 
have to be laid off without pay 
for a full year if the 10 per cent 
cut was approved.

Well, anyway, the S e n a t e  
knocked out the cuts, but Presi
dent Roosevelt has ordered the 
Budget Bureau to make a 10 per 
cent cut in the appropriations of 
all the non-defense agencies. And 
the President doesn’t know him
self whether it will mean a pay 
out for the employees. President 
Roosevelt said he was “hopeful” 
that there would be no cut and 
that the savings could be made by 
not filling vacancies.

The President admitted the pos
sibility that a considerabl9 num
ber of employees may have to be 
laid off in non-defonM ngenoles 
and he said these employees would 
bo given Jobs in expanding de
f e n d  ftgen<;iei.

ACKARD’S GREAT USED CA 
CLEARANCE

S T

lOM PACKARD “6” CLUB COUPE 
Not a blemish on Us lustrous Black 
finish. Interior done in Gr»y broad
cloth. Deluxe extras Include Heater. 
A smooth performinf auto- 
mobile. O n ly _____________

'36 FORD H5 Tudor Sedan.
Runs Splendidly. Extras__

'SI FORD 60 Tudor Coach.
Topnotch. Low upkeep___

;S7 CHRYSLER Imp. Trg. Sed.
Trunk, Heater, etc. ;-------

'36 PACKARD 180 Conr. Sedan 
6 Whitewalls. Extras. Only 

’38 PACKARD « Tourlnf Sed. 
Deluxe equlpt. Whitewalls

$ 2 3 5

$ 2 9 5

$ 3 9 5

$ 4 4 5

$ 5 6 5

3 LATE MODELS

’38 PACKARD 8-D. Tr*. Std»n
(No. 8443). Handishlft. Trunk. 9Hp 
Covers. Whitewalls. BONA C g45
iFIDE Talue at__________ __

'38 CHRYSLER Imperial Trf. Sedan. 
(No. 8487). Has *‘«T«rythinc.” Slip 
covers. Radio, Heater, $ 5 7 5
Whitewall tires, «tc______

'39 BVICK 61 Trr. Sedan. 6-Whe«l 
custom appointed. Heater, Radio, 
Handishift. Low milease. $ 7 7 5  
Almost new ...................... ......

BROADWAY at 61st ST.
O p e n  j E v e s .  C O I u m b u s  5 - 3 9 ( M  '

P A C K A R p S M d T p R S C A R f C O ^ ^ ^

'12 Packard Sedan ..............$195
'3i Bui«k '90' 7 Pass. Sedan $27$ 
'37 Ford 4-Dr. Trunk Sedan* >$325 
'36 Packard Trunk Sedan••.$345  

Ckevrolet Trunk Sedan $445 
'17 La Salle 4-Door Sedan..$47| 
'37 Chrysler Conv. Sedan-.> $475 
*37 Buick 4-Deof Trunk Sed. $495 
'36 Chrysler Trunk Sedan <.$525 
*37 BuIck '80-G' Conv. Sed. $545 
•$7 Buick '90-L* Limousine $595 
*18 Buick '47' 5-Pass. Sedan $595 
*39 Plymouth Trunk Sedan $595 
*39 Oldsmoblle Opera Coupe $650 
'39 Mercury 5 Pass. Sedan* • .$650 
*19 Ponllae Trunk Sedan ••••$650  
*36 fiuick 81 4.Dff. Trk. Sed. $695 
'39 Buick 41 4-Dr. Trk. Sed. $f45

us OTUBEg TO SELBOV NION

BROADW AY o t  f S t k  ST. 
BROADW AY « f  f l l i l  f r .

CLOMD SVNDAV _

*36 Chevrolet Sedon  
^37 Plymouth Coup# $225 

' 3 6  Dodge S ed an  $225 

'3 8  Ford C o u p e  $295
'1 7  Pontioe Sedan ••••$335 
'3 8  Plymouth Sedon. •$365 

'3 9  Plymouth S e d a n . • $475 

'3 9  Pontiac Sedan . . . $545

Dexter Motors
Authorized Oodge-Plymoutfa

l t »  A r t .  a t  9 7 th  St.

IN A LATI MODEL USED CAK

$1.50 rt*
I)AV

$100 mialmutn
investigate Our Buy Back Pla" 

SPIELMAN CHEVROLET
m  GBEENPOINT AVENUE ^  

Brooklyn EVer»r««B

i«keerib«ni are re««eeted U>
f e m  The tMuler ef M f  
aAireaa »« leaal ene week i*
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B U L L E T I N  B O A R D
All organ ixot ion s  w hich h ave  Civil Service interests  ore Invited to  m o k e  T h e  Leader's 
Bulletin Boord their own offic ia l  bullet in  board for the an n o u n c em en t  o f  m eetin gs ,  en ter 
ta in m en ts ,  ca m p a ig n s ,  e tc .  Send your in form otion  by Saturday o f  each  week d irect  to  

T h e Bulletin Board, in care o f  T h e  Leader.

W a g e  H o u r  I n s p e c t o r  

E l i g i b l e s  A s s o c i a t i o n

A number of eligibles on the 
federal register for Inspector, 
Wage and Hour Division, U. S. 
Department of Labor, have 
written The Leader stating that 
they would like to form an elig
ible association. Other eligibles 
on the list who would like to 
join this group should write to 
Box 101, Civil Service Leader, 
97 Duane St., New York City. 
An early meeting of the associ
ation will be called.

N urses  Organize
Tlie Practical Nurses of New 

York State recently organized into 
the Practical Nurses of New York, 
Inc., headed by Mrs. Lillian E. 
Kuster, with headquarters at 250 
W. 57th St. David Neuwirth is 
general counsel for the group.

B r o n x  C o u n c i l

The next regular meeting of the 
Bronx Council of the Greater New 
York Park Employees Association, 
Inc., will be held on Friday, July 
5 at 8:30 p.m. in the Bronx Coun
ty Building.

A s s i s t a n t  G a r d e n e r  

E l i g i b l e s
The assistant gardener eligibles 

will hold their next general meet
ing July 15, at 8 p. m. in the 
auditorium of Washington Irving 
High School at East 16th Street 
and Irving Place. All eligibles are 
urged to attend this last and most

important meeting. There will be 
election of officers and prepara
tions of plans for the coming year.

L .  L  H .  I .  L u n c h e o n

Pii'st anniversary of Long Island 
City H.S. was marked Thursday at 
a luncheon Thursday held by the 
faculty at the Queens Boulevard 
Howard Johnson’s.

S a n i t a t i o n  M e n

An annual picnic and carnival 
for employees of the Sanitation 
Department will be held on Sun
day, July 28 at Kane’s  Park, 
Bronx.

S e r v i c e  T h r e e  C l u b

Members of the Service Tliree 
Club, DPUI, travel to Clove Lake 
Park, Staten Island, on Thursday, 
for a Fourth of July picnic and 
outing.

O f f i c e  A p p l i a n c e  

O p e r a t o r s

The Office Appliance Operator 
Eligibles Association will hold its 
next meeting on Tuesday, July 9 
at 6:30 p. m. at 3 Beekman St. 
The matter of 250 immediate ap
pointments from the list will be 
discussed at the meeting. All eligi
bles have been urged to attend by 
president Franklyn Weslock.

M a c h i n i s t s  a n d  H e l p e r s

The next regular meeting of the 
Brotherhood of Certified Civil Ser
vice Machinists and Helpers of the 
City of New York will be held on 
Friday, July 5 at 8 p.m. in Ger
mania Hall, 160 3rd Ave., Man
hattan.

M a n y  N u r s e s  

G r a d u a t e

List of graduate nurses at Cen
tral Islip School of Nursing (ex
ercises were held Thursday): Win
ifred Dorothea Armson, Gladys 
Charlotte Brach, Helen Marie 
Brzezinsky, Alice Lorraine Cook, 
June Alice Crump, Goldie Dan- 
ziger, Mary Persis Davis, Mary 
Kathryn Doane, Paul Cleary Doa- 
ne, Dorothy Elizabeth Dugrenier, 
Hattie Charlotte Gorski, Nathan 
W. Harrison, Florence Helen Hes
se, Ruth Meta Hesse, Florence 
Louise Lampe, Vera Alexandra 
Lundquist, John Joseph Reinfurt, 
Harold Clayton Smith, Elisabeth 
Anna Marie Steiner, John Joseph 
Taylor, Marie Catherine Weiss. 
The Nurses Alumni Association 
held its second annual dinner last 
night at Muellers, Northport, Ed 
Brennan, Suffolk County Com
mander of the American Legion, 
was principal speaker.

K e y  A n sw ers: R ecen t E xiim s
Those answers which are published after a test are called ten

tative key answers because candidates are given the opportunity td 
file objections to any answers, giving their reasons for the: protests. 
Candidates may file objections to tentative key answers for a period of 
not more than two weeks after the initial date of publication of ten 
tative keys. The final key is adopted only after all candidates have 
had the opportunity to present their views to the Commission. It is 
this final key which is used in the actual rating of examination papers.

Promotion to Sanitation, Man, Class A: Candidates have until
July 15th to file objections to any of these tentative key answers. 

(DC ( I DE (2DC (3D B (4DE (5DC (6DD  (71)E (BDB (9DC
(2)C (12)D (22)B (32)D (42)B
(3)E (13)E (23>A (33)E (43)C
(4)E (14)D (24)B
(5)A (15)D (25)A
(6)E (16)B (26)C
(7)A (17)A (27)D

(34)B (44)E
(35)D (45)A
(36)C <46)D
(37)B (47)B

Anything you want to know about 
Civil Service? Come in and inquire 
of the Civil Service Leader's

FREE Information Bureau 
It's at 97 Duane Street, just off 

Broadway, New York City.

P a /W id e
By ED MARKEL

LEADER LINES . . . The new 
RCA “pocket radio,” which came 
out the other day illnd made such 
a big hit with the press, will soon 
bQ outmoded by a model which I 
the Philco people will put on the 
market . . . F. B. Eyers, G-Men, : 
have included in their Vth Col- j 
umn investigations a checkup of | 
several small foreign langwedge | 
stations in and around N. Y. . . . 
Shirley Temple’s tax exemptions 
—her mom and pop—have decided
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that their breadwinner will return 
to the screen next February. Most 
likely for Universal under Joe 
Pasternak’s guidance because of 
the wonders he has worked for 
Deanna Durbin . . . Titled refu
gees from London and Paris are 
complaining about the top-heavy 
tariff the local Smart Spots 
charge . . . Despite an offensive 
by the weather the World’s Fair 
continues to hold its own.

THEATRE TIDBITS . . . If you 
saw any of the citizens of White 
Plains, N. Y„ wearing gas masks 
this past week it was due to the 
odor of a summer stock musical, 
‘‘Two Weeks With Pay.’* Loaded 
with talent and written by such 
names as Cole Porter, Harold Ar~ 
len, Rodgers & Hart, Johnny 
Green, Ira Gershwin, Johnny Mer
cer, and Yip Harburg, it smelled 
in five delicious odors. Yet it was 
admittedly the best of the new 
summer offerings to date . . . On 
the Broadway scene ‘̂Louisiana 
Purchase’* set a new house record 
with more than $34,000 rolling 
into the box office. That’s better 
than capacity biz . . . “Life With 
Father’* and “There Shall Be No 
Night” are now a dead heat for 
second . . .  ‘Hold On to Your Hats.” 
Al Jolso7i’s musical slated for 
Broadway boards in the Fall, 
opened Sunday in Detroit. The 
critics there were very nice to it 
. , , The new Boyar Associates

plan their producing debut in the 
Fall with ‘̂Bangtails," by Henry 
Misrock and Joe Rosen.

CINEMA CHATTER . . . Sum
mer is here, which means most of 
the offerings will be “light and 
fluffy,” or “just the thing for hot 
weather.” In other words part of 
the theatre’s cooling system . . . 
Best of the new entries is “Tom 
Brownts School Days” at the Music 
Hall . . . “Man Who Talked Too 
Much” at the Strand took place 
money with “Sailor’s Lady” at the 
Roxy in show spot . . . The other 
entries were also rans at the box 
office as well as in entertainment.

NITERY NOTES . . . News of 
the week was that Adelaide Mof
fett—in private life Mrs. Bill 
Buckner—started ^ Ringing en
gagement at the Ver^illes, al
though the gossip has it that she’s 
enciente . . . Pat Harrington of 
the 18 Club is one of those feat
ured in “Tw6 Weeks With Pay.” 
Pat continues working at the 18 
because he wants a steady job . . .  
Leon & Eddie’s current show isn’t  
half as good as its predecessor. 
Blame it on the summer . , . Hit 
of society is Fefe’s Cafe Pierre in 
the hotel of the same name. The 
tariff there, however, is almost as 
high as the patron’s noses . 
Charlie Buscaglia is redecorating 
his Place Elegante and will unveil 
a new Masquerade Room for the 
Fall . . .  If you like good Swedish 
food and the best Smorgasbord in 
town try the Queen Mary on E. 
58th . . . Dave’s Blue Room, which 
later became Brown’s Room got 
into the Red so deeply it is now 
totally Black—or shuttered . . , 
See you next week.

(52)D (62)A (72)A (82)D (92)A
(53)E (63)A (73)A (83)E (93)D
(54)C (64)A (74)B (84)A (94 )0
(55)C (65)B (75)B (85)E (95)D  
i56)C (66)C (76)B (86)C (96)E

................................................................ (57)E (67>D (77)E (87)D (97)B
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(9)D (19)D (29)E (39)B (49)C (59)A <69)C (79)C (89)E '99'E
(10)B (20)E (30)D (40)B (50)E (60)E (70)A t80)C (90)A (lOO)E 

Promotion to Structure Maintainer, Independent Division, New
York City TraJisit System: Candidates have until July 15th to file
objections to any of these tentative key answers.

(D D  (9)D (17)B (25)D (33>D ( 4DC (49)B (57)D (65)D <73)0
(2)B (10)B (18)D (26)D (34)C (42)D (50)C (58»C (66>B (74)D
(3)B ( I DC (19)B (27)C (35)C (43)B ( 5DA (59)A (67)A (75)A
(4)A (12)A (20)C (28)C (36)B (44)C (52)D (60)D (68)D (76)B
(5)D (13)B ( 2DD (29)A (37)A (45)A (53)A (6DB (69>A (77)D
(6)A (14)C (22)B (30)C (38)D (46)D (54)C (62)A (70)C (78)C
(7)C (15)B (23)B (3DD  (39)B (47)C .55)B (63)B ( 7DB (79)A
(8)C (16)D (24)A (32)B (40)A (48)D (56)A (64)C (72)A (80)A

Structure Maintainer (Brick. Tile and Cement) New York Citif
Transit System: Candidates have until July 15th to file objections
to any of these tentative key answers.

(D A  (9)C (17)A (25)C (33)D (4DC (49)B (57)B (65)D (73)0
(2)D (10)D (18)B (26)B (34)A (42)A (50)A (58)C (66)D (7 4 )0
(3)A ( I DB (19)C (27)C (35)B (43)A (5DD  (59)B (67)A (75)B
(4)B (12)C (20)D (28)A (36)B (44)B (52)A (60)C (68)B (76)A
(5)D (13)B (2D B (29)B (37)D (45)C (53)A (6DD  (69)C (77)A
(6)A (14)A (22)D (30)D (38)B (46)A ^54)B (62)B (70)D (78)D
(7)C (15)D (23)A {31)C (39)0  (47)B (55)B (63)A (7DA (79)A
(8)B (16)A (24)C (32)B (40)B (48)A (56)D (64)C (72)C (80)0  

Structure MaiJitainer (Plumbing) New York City Transit System]]
Candidates have untU July 15th to file objections to any of th esi 
tentative key answers.

(D B  (9)A (17)D (25)A (33)B (4DC (49)C (57)C (65)A (73)D
(2)A (10)B (18)C (26)B (34)C (42)A (50)B (58)B (66 )0  (74)T
3 )0  ( I DB (19)B (2 7 )0  (35)C (43)B (5D D  (59)C (67)B i75)S
(4 )0  (12)A (20 )0  (28)C (36)0  (44)B (52)A (60)C (68)C (7 6 )0
(5)C (13)B (2DA (29)A (37)C (45)A (53)B (6DA (69)A (77)M
(6)C (14)B (22)C (30)B (38)B (46)C (5 4 )0  (62)C (70)B (78)H
(7)A (15)C (23)D (3DC (39)A (47)A (55)C (63)B (7DC (79)E
(8)B (16)A (24)B (32)B (40)0  (48 )0  (56)C (64 )0  (72)A (80)B 

Structure Maintainer (Sheet Metal Work) New York City Tra^isit
System: Candidates have until July 15th to file objections to any of 
these tentative key answers.

(1 )0  (9)A (17 )0  (25)B (33)A (41 )0  (49)C (57)A (65)G (73)A
(2 )0  (10)0  (18)C (26)A (34)D (42)D (50)A (58)0  ( 66)H (74)D
(3)A ( l l )C  (19)B (27)C (35)A (43)B (5DD  (59)C (67)J (75)E
(4)B (12)A (20)B (28)C (36)D (44)A (52)B (60)C (68 )0  ( 76)H
(5 )0  (13)A (2DC (29)C (37)B (45 )0  ( 53)A (6DB (69)3  (77)B
(6)C (14)B (22)C (30)A (38)B (46)C (54)A (62)A (70)F (78)K
(7)A (15)0  (23)0  ( 3DB (39)A (47)B (55)0  (63)C ( 7DF (79)P
(8)A (16)C (24)0  (32)0  (40 )0  (48)0  (56)B (64)B (72)E (8 0 )0  

Structure Maintainer (Wood Work) New York City Transit Sys
tem: Candidates have imtil July 15th to file objections to any of these 
tentative key answers.

(D A  (9 )0  (17)A (25 )0  ( 33)A (41 )0  (49)C
(2 )0  (10)0  (18)C (26)B (34)B (42)A (50)B
(3)D ( I DB (19)C (27)A (35)C (43)B (51)0
(4 )0  (12)B (20)C (28)0  (36)A (44)C (52)0
(5)A (13)B (2DA (29)A (37)C (45)A (530
(6 )0  (14)0  (,22)B (30)C (38)0  (46)B (54)A v.o.zr
(7)B (15)C (23)0  (3D B (39)0  (47)B ( 55) BorO (63)B (71B (79)0
(8)C (16)B (24)A (32)C (40)C (48)C (56)B (64)A (72)H (80)S

The Commission has modified the tentative kei^s for thfe exami
nations listed below. The following answers are now acceptable for
the items indicated. The Commission will consider protests from
candidates who selected options published as the tentative key but 
rejected as the final kiey provided that such protests are filed on or 
before July 8th.

Administrative Assistant (Dept, of Welfare); Junior Admiivrs___
trative Assistant (Dept, of Welfare) ; Junior Administrative Assistant 
(Housing Authority): (18) A or B; (19) B or D ) : (34) A or C- <51)
A or C; (54) Stricken out; (56) A or D.

Promotion to Clerk, Grade 3 and 4 (Part A): (3) B and C- (6)
B and E; (8) A and C; (29) A, C. D, E; (36) Stricken out; (37)' Strick
en out.

Promotion to Lieutenant. F. D.: The key. answer for item 37 in  
tne promoMon examination for Lieutenant, Fire Department, has been 
amended from “C” to “C” or “B.” .

fingmeer (Promotion and Open Competitive): Parti
Ay o  dnd £««

Title Examiner, Grade 2; (8) A or D; (12) B or C; (18) B or
blaiik; (19) C; (21) A; (22) C or D; (26) B or C; (28) A or C; (45) B
or blank; (52) A, B, C, D or blank; (53) B; (58) B; (62) B- (€5) A or
C; (66) B; (74) A or B; (75) C. . sx or

(57)C (65)B (73 )0
(58)0 (66)A (74)0
(59)B (67)0 (75)G
(60)B (68)B (76)R
(61 )0  (69)A (77)K
(62)A (70)C (78)P

ton h o u s e  8. COUHTRTf f  I
PRIEONAAN BROS., BO)f J F ^  "

I N C S T O N  A V A N O R ,  N .Y .

“ID EA L RESORT FOR YOUNG FOLKS!"  
Modern Hotel—Camp Activitier-New Low Rates
I m m e n s e  C o n c r e t e  S w i m m l n r  P o o l — 9 - H O L E  S H O R T  G O L F  
C O U R S E .  P r i v a t e  L a k e — F r e e  C a n o e i n c  a n d  B e a t i n g .  
P U R E  H O T  a n d  C O L D  R U N N I N G  S P R I N G  W A T E R  I N  
E V E R Y  R O O M .  H o t  a n d  C o l d  S h o w e r s — S o c i a l  a n d  
A t h l e t i e  S t a f f .  N e w  C a s i n * . .  «  P i c e «  O r c h e s t r a .  D a n c i n g .  
T e n n i s .  S a d d l e  H o r s e s ,  e t c .  D i e t b r y  L a w s . '  P h e n e  0 8  

L i v .  M a n o r .  W r i t e  t o  B o x  C - S < i f t  , / x > r  . B o o k l e t ,

RADIO CITY

M U S I C  H A L L
6 0 t h  S t r e e t  & 6 t h  A v e n u e  

S t a r t s  T h u r s d a y ,  J u l y  4  
B E T T E  D A V I S  C H A R L E S  B O V E R

' A L L  T H I S ,  A N D  

H E A V E N  T O O "
A  W a r n e r  B r o s .  P i c t u r e  

O N  G R E A T  S T A G E :  S p a r k l i n g
s c e n e s  f i l l e d  w i t h  m e l o d y  a n d  d a n c e  
i n  L e o n i d o f f ’s  g a l a  r e v u e .  S y m 
p h o n y  O r c h e s t r a .
1 s t  M e z z .  B e a t s  I l e s e r v e d  -  C l . f l - 4 6 0 0

m

C i v i l  S e r v i c e  R e l a x e d
President Roosevelt has relaxed 

Civil Service regulations to speed 
up the hiring in the national de
fense agencies. His orders will:

1. Give national defense agen
cies the right to choose any per
son on a Civil Service register, re
gardless of that person’s relative 
standing. All agencies have been 
required to fill a vacancy from 
one of the three highest on the 
register.

2. Waive the time limit within 
which former employees of na
tional defense agencies can be re
instated. The order is designed to 
bring back veteran employees toho 
won’t have to be given training.

HOW  TO KEEP WELL
MEN and WOMEN 

Blood, Skin and Nervowi Diseases, 
Stomach Diseases, Rectal Disor
ders, Bladder and Kidney troubles 
and Chronic Ailments of MEN and 
WOMEN treated by modern meth
ods. ,

B l o o d  T e s t s  —  U r i n a l y s i s  —  X  R a y s  
• M O D E R A T E  F E E S '  

E X A M I N A T I O N  FRICJE<

Dr. L. ZINS
( O v e r  3 0  y e a r s  ' i n  p r a e ( / o e )

n o  EAST 16th ST.,  N .  Y.
B e t .  U n i o n  S q .  a n d  I r v i i i i '  P I .

1 0  A .  M .  t o  8  P .  M . ,  S U N D A Y  1 0  t o  8

PROFITS DAY—NIGHT
N O  S E L L I N G  

3 0 c  r e t u r n s  $ 1 . 5 0
O p e r a t e  “ K i n p  J r . ”  v e n d o r s ,  

V e n d s  b r e a t h  p e l l e t s ,  
b a l l  s u m ,  n u t s ,  e t c .  P l a c e  i n  

f a s  s t a t i o n s , '  t a v e r n s ,  e t c ' .  
F R E E  i n s t r u c t i o n s .

AUTOMATIC GAMES
X 4 2 2 - N  F u l l e r t o n  A v e .  

C h l c a c o ,  I I I .

|BLOpD-SKIN|
K C Z E M A ,  P I M P L E S ,  I T C H I N G ,  A R T H R I T I sT  
L O W  v i t a l i t y ,  W E A K N E S S ,  B L A D D E R

STOMACH
( I n d i g e s t i o n ,  B  d  r  n  I n  f ,  ^ e l c h l n f .  
U l c e r )  A b d o m i n a l ,  W o m e n ’ s ' D i s e a s e s  
c a r e f u l l y  t  r  e »  t . e  A  } .  . F l u o r o s c o p A ?  
X - R A Y .  U r i n a l y ? ! * ,  p i o o d  J!eata a n d  
E x a m i n a t i o n ,  M e d i c i n e :  T W O  D o l l a r s .

P R .  S P E E D :  W
D a i l y  1 0  t o  3 ,  4  t o  8 : 3 0 ,  

Yearŝ
. Sunday 11 to 1 

Practice Abroad Imd Hct«t
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S i u d y  M a t e r i a l

t o r  M A I X T A I I V E R ^ S  H E L P E R
How many cubic feet of composition 

cement would be required on a floor 
measuring 70’ x 9’ x 2”?

A. 70’ X  9’ equals 630 square feet. 
2” is 1/6 of a foot. Therefore 
1/6 X  630 equals 105 cubic feet. 

Name three types of glass.
A. Plate, Jrosted, wire, shatter-proof, 

lettered, corrugated, c o n c a v e ,  
roundels.

Name three defects on or about a car 
which might cause injury to pas
sengers.

A. Seats, rough cut or torn; floor
ing that is uneven cracked, chip
ped, or protruding: stanchions,
hand holds and hand straps that 
are broken rough or chipped; 
door sills and buffer plates, bent 
uneven, loose, or their screws pro
truding: all doors, their rubbers 
and screws.

What indicates a lealting roof?

A. Water drips on floor in wet 
weather; water stains on head
lining.

How would you overcome such a de
fect if there were no outward sign 
of a iealc on the roof?

A. Apply a coat of good waterproof 
roof paint for small leaks.

In a routine inspection of a car, name 
five things you would examine.

A. Tail lights and their fixtures; and 
sign glass; marker light glass; 
safety gate cJiains, their brackets 
and gates; pantagraph gates; anti
climbers; rivets, anti-telescoping 
plates, storm doors, locks, hang
ers, rails, back bumpers, front cu
shions, glass and screws; end 
route and destination signs, mark
er semaphores; cab doors and 
their locks; motorman’s seats and 
their parts; contact shoe slippers; 
fire extinguishers, and if they are 
filled; ceiling, headlining, wain

scoting and bulkheads; cracked 
floors: strap hangers; stanchions 
and arm rests; side destination and 
route signs, their gears, clutches 
and curtains; swing sash, slide 
sash, stationary sash, glass and 
hardware fittings; airbrake emer

gency cords and handles; whistle 
cords; emergency door switch 
cover, hammer and glass; door 
locks; magnet valves; door gear 

or rigging; engine bases; guard 
lights, trainman’s light and mo
torman’s Indication light.

Define process of lapping*.
A. The finishing of a surface by 

means of a tool called a lap which 
Is charged with an abrasive.

Define carbonizing.
A. The heat treatment of steel so 

that outer surface will be hard. 
Surface absorbs carbon from ma
terial used such as charcoal, bone 
meal, charred leather, etc.

or

What part of a planer or boring min , 
the cross rail? ^

A. That part which the tool heads 
slides move and are supported

Define diametrical pitch of a gea 
A. The number of teeth per inch of 

gear diameter. ^
Define circular pitch of a gear.

A. Distance from center of one tooth 
to center of the next tooth.

What is an angle plate?
A. Cast Iron or steel plate with two 

surfaces at right angles to each 
other, one side bolted to machine
table and the other carries
work.

What is an arbor?
A. A shaft or bar to hold work while 

it Is being turned or otherwise 
vi^orked on.

What is a bolster, as used in tool work? 
A. A block, sometimes called diel 

block. In which punch press die is 
held.

the

l i e t e r e e  T e s t  f o r  L a § v y e r s  

T o  B e  M i e i t l  i n  T ' a l h  O p e n  To 
A t t o r n e y s  W i t h  S ^ Y e t t r s M ^ r a c t i c e

3 1  J O B S  A V A I L A B L E ;  S A L A R Y  G O O D
As exc lu sive ly  reported  la s t  w eek  in  T h e L eader, th e  U n em p lo y m en t In su ra n ce  R eferee  

te s t  w ill be h eld  in  th e  early fa ll, an d  is to be open  to a ll law yers w ho h a v e  b een  in  p ractice
five  years. 31 jobs, p ay in g  $3,500-.$4,375, are i n v o l v e d . _____________________

The State Civil Service C om -^
mission so ruled last Thursday, 
thus making definite the Informa
tion which had been revealed to

The Leader’s readers.
The weights for the coming ex

am, expected in the first fall ser

ies of the State Commission, will 
be 50 for the written, and 50 for 
training and experience. Those
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who filed for the March, 1939, ex
am must refile.

Two other groups will be elig
ible for the exam: a) high school 
graduates who have had six years 
full-time, paid experience (two in 
a supervisory or administrative ca
pacity) in: 1) the placement or 
personnel office of a business or 
labor organization or an employ
ment agency; or 2) a position in 
volving management or direction 
of a large staff of personnel; or 
3) a position in the Workmen’s 
Compensation Bureau; or 4) a po
sition in a public or private agen
cy dealing with compliance with 
labor laws or labor agreements; 
or 5) a position involving the set
tling of insurance claims.

b) college graduates having four

years of such experience, with at 
least one in a supervisory or ad. 
ministrative capacity.

According to the announcement 
of the previous exam, the duties of 
the job are: under the supervis. 
ion, direction, and administrative 
control of the appeal board, to 
Ixear and decide disputed claims 
for benefits, to hear and decide 
cases arising under Section 528, 
and to conduct other and further 
hearings in connection with the 
foregoing as may be required by 
the appeal boat'd.

The L e a d e r  will run full infor- 
mation regularly concerning the 
progress on this test.

Big Saving
t o

All Civil Service Employees  
and Teachers

o n

NEW H UDSO NS
Additional saving on som e  
floor m odels and executive's  

cars
Small down payments 

Balance up to 24 months

O f f e r  a l s o  f i o o d  o n  f i n e  
s e l e c t i o n  o f  u s e d  c a r s

Ask for Mr. V. A. Schott
C i v i l  S e r v i c e  I d e n t i f i c a t i o n  N e c e s s a r y  

•

K I N G  H U D S O N  C O R P .

B ' w a y  o t  55 t h  S t r e e t

CO. 5-1900 

Open Evenings

P o l i c e  a n d  S a n i t a t i o n  

M e n  I n  B a s e b a l l  G a m e
Harry R. Langdon, vice-presi

dent and treasurer of the Welfan 
Honor Relief Fund of the Depart
ment of Sanitation, announced 
last week that plans are underway 
for the annual baseball champion
ship game between the teams of 
the Sanitation Department and 
the Police Department. The game 
is slated tor Sunday, September 
15 at the Yankee Stadium, and, in 
case of rain, for September 29. 
Funds from the sale of tickets for 
the game are used for the Sani
tation Departments Welfare Fund, 
through which officials are plan
ning to buy a summer vacation 
place for employees.

2 WEEKS $39
All Expense With Fare

Vacation at Fine Hotel In C a t s k i l l *  
I i i c l u d i n e  E x t e n s i v e  S o c i a l  P r o e f ' i ®  

A l l  S p o r t s ,  E x c e l l e n t  M e a U

Attractive Low Rates at Hotelsi 
Country Clubs, Dude Ranches

E m b a s s y  T o u r s  w f


