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G ENERAL ELECTRIC COMPANY'S plans to
- keep -GE workers divided got badly upset on
April 12, 6,000 workers in the Lynn IUE-CIO-
~voted almost unanimously to work out a pro-
gram of joint action with UE,
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GE's strategy is to divide its workers. There ATD BTN GE WORKERS ON APRIL 12 CALLING FOR CONSULTAT (o
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At Peak ﬁor '

By Gone Smith-
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GE IS‘ BREAKING ALL PROFIT

records in its history. 46 mil-
lion dollars in the first three months~ | L e S
of 1953, Profits are exorbitant but | S . L s
“the wage structure is low. The top rare for the most skilled workers in GE plan’rs is '

. from $2.32 to $I. 89 arn hour. an. average of $2.20 an hour. N

Keep down the Jrop—skllled rate; push down the low women  rates — GE can't lose.
~ The whole rate structure is pushed down by keeping the ceiling down and lowering the
floor of the rate strucfure, The GE rate structureis a s’rralghr jacket on all workers. You
fight for a wage increase but in fact you are wriggling in the company's straight-jacket.

Two years ago the U. S. Wage Stabilization Panel recogmzed that top sknlled rates
“were too low. They recommended an increase. Employers like GE knlfed +he proposal.

'WORTHY OF THEIR HIRE o

Skilled workers are key to efﬂcrenr prod uc’rron. Their sklll in desrgnnng, burldmg and
maintaining. tools, machines. and equipment ook years to acquire. These were years of
low wages as applenhces. Plus many more years of service to reach Class A skills.

. A skilled worker's top rate. averages $2 20 in GE plants, or $4, 400 a year. This is |
- $450 below the Heller Budget for ''reasonable living'* for a family of four.” Top skilled

workers in GE cannot make enough for some of |1fe s comforts to which ‘rherr years of
work entitle them. ‘

GE has made a mlserly offer of 1.79%,. GE workers need a subs’ranhal raise. Let
part of the 1.79%, be used to alleviate present inequities.. Skllled workers could gei' an
' addmonal 10 cents an hour which would help some. -

S

Instead GE is full of tricks. Its vaunted Community Survey finds +he lowes’r wage - |
“in an area and applies it to all plants. GE is full of profits. CUTD,, O )

UE says: GE CAN PAY

) \

Be on the lookout for a leaflet from your local union on ’rhrs bar-
gaining demand -
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~ Mr. Ecul] Ril ey, Busmess Agent . - ' o . S l'Aﬁril 28,,"1595;'3'

" [UE-CIO Local 201, -
181 North Common Street
Lynn, Mass o

Decxr Sir cmd Brother

_'As you Lnow the TUE- GE ‘Conference Board on Aprll 17 1e]ected the mendate of the. IUE |

jLocal 201 members}np to-work out’joint action with UE m negotlatlons wnh General Electrlc

Desolte ’[}‘115 rebu[f to the lcxrgest IUE Loccxl bargcumng with GE, we nete thczt your. F‘xecu-"

tive Board on Aprll 22 appointed a ways and means commitiee to study the unity question.

We smcerely hoepe that This means that you intend to flght for the decision of the member- !

ship "“to consult and arrive at agreement with all unions in GE for c:oncerted action. .

locally as well as ncmoncxlly There can be no doubt thcxt umted we can get better results.

for our members

In view of the status - of negothnons cmd the refusal of your Conference Boczrd to heed’ the'.,_
will of vour membership, we feel it urgent that committees of UE Local 201 and IUE Local

201 meet without delay for the purpose of bringing about joint action, Regardless of the
April 17 decision of your Conference Board, we must strive for a meeting of our two Boc:rds
since this is so plcunly dictated by the interests of GE workers both locally omd nationally.

As I commumccﬂed to you earlier, UE Locczl 201 is more thcm ready to meet. [ submlt that

the flret step towcxrd umted crcnon is to pull up our chcurs and start tCIleg

| Frutemc:tlly yours,

,. %&@WM

George P. Walsh,
. President

GPW/lhs -
-Copy to Wm. O. Emery, Pres.

| As +h|s Ieaflef oes ’ro press, the
|UBE-GE Conferqﬁce Board under
‘Carey pressure has turned down
both the UE's appeal for joint ac- |
tion and the vote for such action by |
the IUE Lynn Local 201, .« |

. UEis continuing its fight for joint
- action, Above is a lefter sent b UE

“,&5 UNITEI EI.ECTRECAL RADIO & MACHINE WORKERS ﬂF ﬂMER!CA:_'

| Local 201 to IUE Local 201.

(see other .rk f-f.-
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Yes the JOb of the umon in setthng grlevances gets tougher every day—-—and it's no acc1dent

- UE Local 301's JOb in makmg the foremen, superwsmn and the Works manaeement 11ve up to its con-
" tract with the workers is getting tougher because of the growmg General Electric company pract1ce of
turmng its back on collect1ve bargammg — : e - -

'.l.‘he same atti"uae which expresses ltself in a “take it or lump it offer of “peanuts” in natlonal nego-
tlatlons, shows up in attempts of foremen to refuse to dlstrnbute Y ertlme equally, to upgrade according
to semonty or to give a plece worl: job. nts proper rate. | | ©

It’s no wonder that a foreman will be encouraged to try and dlctate terms to a shop steward when
‘Cordiner, Reed and-Boulware are trying to do the same thing to our national negctiating commlttee.

That's why the job of forcing. GE to bargain collectively is more impt)rtlant even than‘\winning a badly-
needed wage increase; On UE'’s ability to make the company negotiate in-the democrat1c, Amerlcan way
rests our ability to keep -union wages and union conditions. o \

On UR’s ablhty to foree GE to bargam collectlvely rests our abxhty to settle grlevances in the shops i
and to protect the contract we have fought to win.: -

On UE’s ab111ty to force the company to bargam collect1ve1y rests our ab111ty to keep what. Schenectady -
GE workers have fought for in the past 20 years——m the sh0ps on the picket 11nes in 1946 and around the
-‘bargalmng table.

GE wants to go back to the old open sh0p days here and throughout the oountry That’s why it’s
'movmg jobs to new plants in non-umomzed areas where wages are trad1t10na11y low.

| That’s why it. ﬁghts to maintain. the unfair geograplucal differentials wluch keep rates down in the
South and which threaten the entnre rate structure in northern industrial centers like Schenectady

. UE's fight to protect what we’ ve got and get What we need can be won if. every Schenectady GE
worker pitches in. It’ s our ﬁght' |

Listen!

Issued by UE Local 301, Schenectady, |  UE on the Air |
. representmg 20,000 GE employees B . Every Morning .. -
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5‘3;‘,}’5,1&’3? ggﬁrg ﬁ’fefh‘élx;g?eli%g q thle the b1g busmess newspapers cry about the shortage of skilled work-

I}epartment aind the Monuc Exx —ers, thev hide the most 1mportant cause of this shortage — the fallure of com-

‘Here in Schenectady , GE pays its tOP sk111ed employee the toolmalkers _only $2.3?. an hour, Craftsmen in other“'“

_trades get ever lower rates. _ i o :

This pay. scule doesnt even begm to compenscﬁe the hlghly skllled workers for their yec:rs of irommg cmd for their
tremendous value to the compcmy - ' -

It’s no wonder that industry has a tough time gettmg Sls.llled personnel Thous'mds of workers f1gure that it just
. doesn’t pay to make the f1nan01a1 sacr1f1ces requlred to develop high skills.

( " Y UE has beon f1ghtmg to win fa1r ratés for sk111ed workers Over the years, con31derab1e progress has been made,
but now GE refuses even to bargain on the quest:on of higher rates for skilled ‘workers. |

(i,
el

This refusal to bargum is hused on ihe knowledge thot as fong as skilled workers can be kept down, a ceiling is

clampecl on the eornmgs of all workers. |
That’'s why UE'’s fight to ra1se- the craft rates is a fight on h‘ehalf of every worker in the Sohenectady' GEIWOI’kS.

- Only by fighting together for higher craft rates ‘can these rates be won !

-

Only by a united struggle by GD employees everywhere can the oppreswe ceiling be hfted from the whole wage:

structurel,

Flash!

,, A special meeting of all
§ - Schenectady GE toolmakers

| has been set for Tuesday
{ ovening, May-26 at UE Local

| Issued by UE Looal 301, Schenectedy,
L representmg 20, 000 GE employees '

‘g‘et. unc_ler way at 7:30 p. m.

6:43-6:30 — WIRY.S86Kc
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8301 Hall. The meeting will - |
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