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CIVIL SERVICE BEAUTIES: The LEADER reject* in f o t e the contention 
t h a t civil service 'gale aren ' t as pre t ty as ethers . What 's more, we 
intend with your help — to prove it. Here's our first proof: Miss 
Pat O'Brien, who works in the Planning Division of the NYC Department 
of Welfare. We'd like to have readers submit other samples of good-
looking civil service girls. They may work for the State , City, Federal 
government, county units, villages, courts — just so long as they've 
got a government job, they 're eligible. So s t a r t sending in those photosi 

Figures as well as heads a r e acceptable . 

DOI%'T R K P K A T T H I S 
J 

The 56 Tough 
Probe Queries 

NYC EMPLOYEES who get in 
trouble with investigating agen-
cies get a lengthy questionnaire to 
fill out about their finances. The 
LEADER has in past issues re-
vealed some of the questions ask-
ed on these probe-sheets. Below 
is a full listing of the 56 tough 
queries which must be answered 
by municipal employees called in 
by the Department of Investiga-
tion. 

1. Name. 
2. Address. 
3. Previous Address. 
4. Date of Birth. 
5. Tel. No. 
6. Date of Entry Into City ser-

vice. 
7. Department or agency now 

employed. 
8. Date of Appt. to pres. Dept. 
9. Present title. 
10. Badge No. 

ior. 
11. Describe duties briefly. 
12. Name of immediate super-

ior. 
13. List all other city depts. 

where you were employed. 
14. Total amount of salary for 

past 3 years. 
15. Martial status, single, mar-

ried, divorced or separated—date 
of marriage—place of marriage— 
name of wife. Is wife engaged in 
any business; give occupation, em-

(Continued on Page 6) 

Assn. Acts to Help 
Iron Out Bugs in 
Personnel Voting 

ALBANY, April 2—Some help 
all around to get best results in 
all employee elections to person-
nel relations panels was recom-
mended by the board of directors 
of The Civil Service Employees 
Association at its monthly meet-
ing. 

One case was called to its at-
tention wherein employees were 
required to sign the ballot in the 
election of a personnel relations 
panel. This was objected to be-
cause "secrecy of the ballot is a 
fundamental principle of Ameri-
can voting and is the policy of 
the Association in its own elec-
tion" In another case complaint 
was made that seven employees 
had been elected, only five were 
required, and that the depart-
ment itself selected the five, 
eliminating the two who had re-
ceived the most votes. 

The signed ballot case was re-
ferred to Allen S. Hubbard Jr., 
chairman of the Personnel Rela-
tions Board, who promptly took 
steps to right the matter. Also, 
Chxrman Hubbard showed keen 
interest in having any other com-
plaints rectified. 

President Jesse B. McFarland 
and other Association leaders ex-
pressed regret that there had been 
some objectionable practices, and 
added that everything would be 
done toward getting a fair test of 

the value of the new grievance 
machinery to the State employee. 

Some employees have com-
plained that the whole method, of 
-tarting with the supervisor and 
i ossibly having to "scale a ladder 
pf appeals" to the top board, was 
too cumbersome. The fair trial is 
intenied to determine whether or 
not this is true. 

One form in which Chairman 
Hubbard was confronted with this 
objection concerned a case taken 
directly by the employee to the 
top board. An employee felt that 
his supervisor would be hostile to 
him if the supervisor received the 
grievance. So the top board ac-
cepted the grievance, rather than 
disappoint the employee, but wants 
the policy of starting at the super-
visor level practiced. 

There has also been criticism 
that the whole personnel relations 
machinery is (a) too cumbersome; 
(b) moving too slowly. But the 
Association still takes the views 
that every chance must be given 
the new program. Mr. Hubbard 
has shown. Association officials 
said, a desire to make the new 
machinery work; and "there must 
be cooperation on both sides." 
It had been admitted at the out-
set, one Association oflBcer pointed 
out, that there would be bugs. 
The important thing is to find 
them and deal with them. 

Higher State Pay 
Now in Effect 

ALBANY. April 2 — The new 
schedule of higher pay for State 
employees is now in effect. The 
next paycheck will include the in-
crease. The State Department of 
Audit and Control is hard at work 
figuring out the new increases for 
each employee, the deductions for 
retirement and other purposes, 
and promises that everything will 
be done in time for the April 15 
payroll checks. 

The new increases, passed by 
the Legislature and signed by 
Governor Dewey, are in accord-
ance with this schedule: 12>2 per-
cent on the first $2,000 of salary: 
10 percent on salary from $2,000 
to $4,000; and 7!-2 percent on sal-
ary above $4,000. There is a mini-
mum pay increase of $300 and a 
maximum of $1,000. 

All Are Included 
A total of $19,500,000 was ap-

propriated for the purpose of 
meeting the increases. 

All employees are included: ex-

ecutive, judicial, legislative. Per 
diem workers also get the per-
centage increase added to their 
pay. 

It is estimated that nearly 70,-
000 paychecks, in all, will show 
the increases; and this means, of 
course, that employees of the pay-
roll division in the Department of 
Audit and Control have to make 
nearly 70,000 separate calcula-
tions. One significant thing about 
the pay raise is this: it will not 
appear on the checks as a separate 
item; it will appear as part of the 
total salary. 

Figuring Out the Raise 
It 's simple to figure out what 

your pay raise is. Suppose you are 
now earning $3,600 a year. You 
would get 12^2 percent increase 
on the first $2,000 of your salary 
—that's $250. You get 10 percent 
increase on the next $1,600 of your 
pay—that's $160. Total increase 
—$250 plus $160—equals $410. So 
your new annual pay, beginning 
as of April 1, is $3,600 plus $410 
—or $4,010. 

Capital Conference Hears 
How to Get Bills Passed 

Assn. Art Show Set 
For October 2 to 28 

ALBANY, April 2 — The art 
show of The Civil Service Em-
ployees A.ssoclation, an idea sug-
gested by Piiilip Kerker, field rep-
resentative .will be held at the 
Albany Institute of History, Music 
and Art. October 2 to 28, during 
two of which days the Association 
will hold its annual meeting. 

The art show is experimental 
and on a regional ba^is. but is to 
be made statewide, ultimately, if 
the first test is a success. Mr. 
Kerker told the board of directors 
that response ha^j been excellent. 
Everybody was trying to get in 
on the act. 

Broader Scale PUiuied 
The show will consist v»f ex-

hibits of paintings, etchings, cera-
mics and sculpture. It will be the 
first show of its kind ever held in 
this country by puulic employees 
for public employees. Exhibitors 
from 12 counties including and 
encircling Albany will be accepted. 
Shows for other regions, or one 
statewide show, will come later, if 
the-first show makes the hit that 
everybody now expects. 

Charles Sheridan of the Divi-
sion of the Budget is chairman 
of the permanent committee. 

Those interested are asked to All 
out and mail the coupon which 
App '̂ar̂  oil Page iU of thiii isitue. 

Holt-Harris Tells 
Of Problems in 
Legislature 

ALBANY, April 2 — How to 
achieve better results in the Leg-
islature was the topic of a talk by 
John E. Holt-Harris Jr., associate 
counsel to The Civil Service Em-
ployees Association, given before 
the Capital District Conference 
of the Association. Tlie meeting 
was held in the auditorium at 
Association headquarters. 

The speaker gave a historical 
analysis of legislative processes, 
going all the way back to the 
days of King John and the Magna 
Charta, which franchise of rights 
was about the last one in history 
achieved without compromise, he 
remarked. 

Mr. Holt-Harris stressed the 
need for earlier submission of 
resolut/ions for consideration at 
annual meetings of the Associa-
tion. He said that the legislative 
committee of the Association must 
have more time to consider pro-
posals and hoped there would be 
give-and-take among the member-
ship about reconciling differences. 
He warned that no legislation is 
adopted without compromise. 

Need of Compromise 
"It is foolish to regard com-

promise as shameful," Mr. Holt-
Harris asserted, "but if you don't 
come out with honor, there's been 
no compromise at all; that 's sur-
render." 

He told of plans under way to 
improve the resolutions procedure 
at Association meetings. He prom-
ised that proposed resolutions 
would be examined more closely 
and that honest appraisals would 
continue to be given on the 
chances of enacting particular 
legislative proposals. 

Achieving civil service gains 
through legislation, he said, was a 
step-by-step process, in which no 
comprehensive enactment wa^ to 
be expected at any one session of 
the Legislature. Ho recalled that 
the age-55 retirement bill, after 
succeeding in only one House or 

the other, year after year, finally 
became an Administration meas-
ure and was enacted. The Asso-
ciation had launched the project 
in 1936, he noted. 

He discussed the negotiations 
over the pay increase and said 
that they'd resulted in 4 per cent 
more being granted. The Adminis-
tration at first had proposed what 
amounted to an average 8 per 
cent raise; the final result aver-
aged 12 per cent. The Association 
did not indorse the raise granted, 
holding it insufficient, particular-
ly as the cost-of-living adjust-
ment was for a year, and the price 
index curve was rising. The Asso-
ciation wanted the raise to cover 
what the price cui-ve would prob-
ably reflect in mid-summer. 

The Mahoney Amendment 
The speaker told what forces 

operated to achieve adoption of 
the Mahoney resolution, after it 
had been passed by the Senate 
unanimously and seemed doomed 
in the Assembly. This resolution 
would permit the State and its 
civil divisions to increase the pit-
tance pensions of those already 
retired. Mr. Holt-Harris thought 
that the argument that the Sen-
ate was making the Assembly the 
goat was effective, also that the 
letters with which Assemblymen 
had been confronted, showing how 
they'd pledged their constituents 
in prior years that they would ar-
dently support the resolution, were 
devastating. He also told of co-
operation received from teachers, 
retired employees and other 
groups, which helped to get the 
resolution before the voters at 
next November's election. 

He made a special point of the 
commitments that had bound the 
Assemblymen, and remarked that 
"Comptroller McGovern reversed 
the position of Senator McGov-
ern," referring to the fact that 
J. Raymond McGovern, when a 
Senator, had voted for the reso-
lution which he attacked as 
Comptroller. 

Mr. Holt-Harris counselled 
members of the Association to 
obtain commitments in writing 
from their Senators and Assem-
blymen on Association projects. 

said that this is best done by 
writing letters or discussing the 
subjects with them face to face, 
and also encouraged writing let-
ters to legislators on behalf of 
bills when the Legislature is in 
session. The Association, he noted, 
sometimes meets the argument 
from a legislator that there can't 
be much support for the bill be-
cause few letters have been re-
ceived. 

Difficulties, both political and 
procedural, in geting legislation 
passed were described. The speak-
er was roundly applauded. He 
spent an hour answering ques-
tions. 

David M. Schneider, chairman 
of the Conference, thanked Mr. 
Holt-Harris for his penetrating 
analysis of legislative processes 
and his report on what the Asso-
ciation had gained at the last 
session. Dr. Theodore C. Wenzl, 
of the Education Department, and 
H. J. Bernard, executive editor of 
The LEADER, joined in the praise. 

Mr. Bernard said that the 
memorandum prepared by John 
T. DeGraff, A.ssoclation counsel, 
answering all the arguments that 
Comptroller McGovern m a d e 
against the Mahoney resolution, 
was the clincher. 

Nominating Committee 
A nominating committee was 

appointed by Dr. Schneider to of-
fer a slate for the Conference 
election to take place at the June 
meeting. He suggested two names 
for each office, so far as prac-
ticable, an idea which others 
shared. Dr. Schneider asked that 
his name be not considered for 
any office, as he felt that two 
years as chairman was enough 
and that others should be offered 
opportunity to hold office, espe-
cially as the Conference had a 
wealth of officer material. Tlie 
comnaittee: William F. Kuehn, of 
Agriculture and Markets, chair-
man; Jane Barton, Commerce De-
partment; Michael Lester, Motor 
Vehicle Bureau; Dr. William 
Siegal, Education; and Mrs. Ruth 
Wager, Correction. 

E. Kenneth Stahl of the State 
Retirement System, fornier Con-
ference chairman, was pre.sent. 
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State Plans Another Over-all 
Review of Salary Structure 

ALBANY. April 2 SUldies of 
comiDonsation informaUon, and a 
thorough review of the relative po-
!«tion of all titles in the state sal-
ary structure, will be made during 
1951 by the Classification and 
Compensation Division- of tlie New j 
York State Civil Service Commis- { 
sion, the commission's 1950 report 
revealed today. 

The Commission's sixty-eighth 
annual report described studies 
started in 1950 by the newly-es-
tablished division during its first 
full year of operation. A salary 
study, including a general survey 
and comparison of state salary 
rates with those paid for compar-
able work in private iirJustry, was 
initialed in the latter part of the 
year. Although the Division of 
Personnel Research obtained fac-
tual data on salaries for private 
industry and other government 
jurisdictions for similar work, the 
1950 study was not planned as an 
overall review of existing salary 
relationships. 

Booklet Distribution 
Among the Commission's pro-

jects for 1951 will be the distri-
bution of two new publications, a 
booklet of sample examination 
questions and a brochure on the 
rights of veterans in civil service 
examinations. The latter details 
changes effected by the Mitchell 
amendment which went into effect 
January 1. aboli.shing absolute 
preference in appointment and 
promotion for veterans and sub-
stituting credits in competitive 
examinations. 

During 1950, the commission re-
vised more than 1,700 eligible lists 
to grant additional credits under 
the law to veterans, in place of 
absolute preference. All li.sts were 
ready before the end of the year, 
the report declares. 

Appointments in 1950 
Appointments from open com-

petitive and promotion eligible 
lists in 1950 totalled 7,540, exceed-
ing the 1949 figure. In addition 
there were 225 appointments from 
preferred lists and one from a 
special military list. Theri.- were 
2,408 promotion appointments 
based on promotion examinations, 
and 5,132 appointments to state 
jobs from the open competitive 

lists. Veterans' credits in.sured ap-
pointments for 554 persons on the 
competitive list. 

A total of 1.783 examinations 
was held during the year, repre-
senting a nine per cent increase 
over 1949. However, due to tight-
ening of the labor supply, the 
number of candidates actually ex-
amined was only 38,650, a decline 
of 42 per cent.'A similar decrease 
in Che number of applicants was 
also noted, with 50,402 applying. 

Less Candidates 
Declines were also observed in 

the number of applicants for "col-
lege series" examinations, de-
signed to draw highly-qualified 
college graduates into state serv-
ice as professional and technical 
assistants. The January, 1950, test 
drew a record number of appli-
cants and appointees, but the 
fourth series, in December, marked 
a sharp drop in candidates. 

A series of "validity studies" was 
initiated by the Examinations Di-
vision, and will be continued in 
1951. These are planned to test 
the effectiveness of examinations 
in selecting the best-qualified ap-
plicants. 

Cost Less than any Quality 
Television Set in America! 
CIVIL SERViCE EMPLOYEES! 

2 Q " console television 
RCA 

mfg. under RCA Lie. Patents 

with the famous 
Lie . "630" CHASSIS 

31 Tubes 

THE ONLY SET WHOSE 
QUALITY HAS NOT BEEN 

REDUCED! 

WE STILL USE 31 TUBES 
For Extro Power, Sensitivity 

and Longer Life 

All Sets Adaptable to Color 
l ^ l l Console with RCA ^ O J ^ Q 
' ' "630" chassis Lie. 

Mff . undor RCA Lie. Potents 

31 Tubes 
Tone 15 months to pay at TRANS-MANHATTAN 

Factory Outlet: 75 Church St. 
(Opposite Post Office) 

(cor. Vesey St.) New York City 
worth 2-4790 
Near oil subwoyt, buses,Hudso* Tubes and 
all civic centres . Open f A.M. to 4 P.M. IncU 
Sats . — Open Thurs. eve. to f P.M. 

2 Public Works Men Devise 
Road-Driller Saving State 
$150 Per Mile of Concrete 

ROCHESTER, April 2—At the 
meeting of the Association of 
Highway Engineers held in the 
Hotel Seneca at Rochester on 
March 29th, Henry A. Cohen, 
Chairman of the New York State 
Employees' Merit Award Board, 
presented two State employees 
with a joint award of $165 and 
individual Certificates of Meritor-
ious Service. The recipients of the 
award were Leonard E. Bach and 
Walter A. Phillips. 

Working together in the De-
partment of Public Works Shop 
at Pittsford, they designed and 
constructed an original device to 
facilitate the drilling of concrete 
roads in connection with the high-
way-widening program. Their 
equipment makes it possible to 
drill three to four thousand feet 
of pavement per day and requires 
less than a minute to simultan-

eously bore two holes five feet 
apart. 

Experts in the Department of 
Public Works at Albany estimate 
that the use of the new device 
saves the State aproximately $150 
per mile of road. Savings may 
easily reach $10,000 per year 
throughout the State. 

This is the second time that 
Messrs. Bach and Pliillips have 
been recognized by the Merit 
Award Board for an idea submit" 
ted through the Employees' Sug-
gestion Program. In 1948 they 
were awarded $200 for an improv-
ed type of moveable steel scaffold 
which they built for use in paint-
ing and repairing bridges. 

3,677 Ideas 
since its inception in 1946, the 

Merit Award Board has processed 
3,677 ideas from employees for im-
proving efficiency and economy in 
State government. Awards totaling 
$17,190. have been paid while 
$433,000 in estimated savings have 
accrued to the State from em-
ployees' constructive suggestions. 

Sample Civil Service Test 
Booklet Is Selling Well; 
Conway Sees It as Useful 

ALBANY, April 2—The State 
Civil Service Commission's 36-
page booklet of sample exam ques-
tions is selling "like hotcake.s." 
About 5,000 of the 20,000 printed, 
have been sold. 

Commission President J. Ed-
ward Conway said the publication 
was prepared in response to re-
quests by prospective candidates, 
school authorities, students and 
employees for information about 
civil service examinations. 

The booklet illustrates the kind.s 
of questions which may be found 
in State civil service examinations 
in a number of broad fields. Mr. 
Conway pointed out that it does 
not contain questions which may 
be u.sed in any future examina-
tions or illustrate any particular 
examination for a specific title. 

"Sometimes people do not do as 
well in examinations as they could 

have, had they been better pre-
pared," the foreword to the book-
let states. "The strain of taking an 
examination on which a future 
career might hinge may be greatly 
reduced if the candidate knows 
something about the type of ex-
amination to expect. If he knows 
something of the various forms of 
questions he may encounter, he 
will very likely be able to make 
better use of his time in the ex-
amination room than if he is to-
tally unfamiliar with examination V 
methods in use today." 

The price of the booklet is 25 
cents. Copies may be obtained at 
the civil service information office 
in the lobby of the State Office 
Building in Albany or at the New 
York and Buffalo offices of the 
Commission. Mail requests should 
be addressed to the Slate Civil 
Service Department, State OflBce 
Building. Albany, N. Y. 

Tonawanda 
Unit Gains 
WideBenefits 

ALBANY, April 2- During 1950, 
the following benefits for em-
ployees of the City of Tonawiinda 
were effected through efforts of 
the City of Tonawanda Unit. Civil 
Service Employees Association: 

A) A cost of living bonus was 
incorporated into base pay. 

B) A cost of living bonus of 
$350 per year was granted, eflec-
tive Jan. 1, 1951. 

C) A three-week vacation after 
ten years service was granted. 

D) Adjustments in base pay of 
various positions were made. 

E) An increase of $300 per year 
for non-teaching employees of the 
city schools was granted by the 
Board of Education. 

Dr. Ronan Named 
To Civil Service Study 

ALBANY, April 2—Dr. William 
Ronan. head of the Graduate 
School of Public Service, New York 
University, has been appointed 
Director of Studies for the civil 
service survey being conducted by 
the Legislative Commi.ssion on 
Coordination of State Activities. 
Prof. Ronan is currently working 
two days of each week in Albany 
on the project. 

— * 
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pay checks 

y ^ EASY-TO-REACH 
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Civil Service Riglits 
By MORRIS WEISSBERG 

Mr. Wehsberg. 
former Deputy As-
sistant NYC Cor-
poration Counsel 
and author of the 
book "Civil Serv-
ice Rights," eon-
trlbut6s frequently 
to the Civil Serv-
ice LEADER. 

Morrla WeissberK 

THE NEW STATE 
LOYALTY LAW 

GOVERNOR DEWEY has signed 
Into law a bill passed by the Leg-
islature, disqualifying persons 
from appointment or retention in 
the civil service for security rea-
sons. It may be useful to explain 
the new law and comment briefly 
thereon. 

Summary of the Law 
The new law contains a legisla-

tive finding and declaration that 
an emergency exists requiring the 
enactment of the law for security 
of the state and the nation. I t 
defines a "security agency" as any 
department or office which has a 
necessary function, activity, or 
confidential information relating 
to the security or defense of the 
nation. "Security position" is de-
fined as any position in the public 
service requiring performance of 
any function necessary to the se-
curity or defense of llie state and 
nation or wherein confidential in-
formation relating to security or 
defense is available. Botli State 
and local employees are included. 
The State Civil Service Commis-
sion is empowered to declare 
whether any government office is 
a security agency, or whether any 
position is a security position. 
That declaration is subject to ju-
dicial review under Article 78 of 
the Civil Practice Act. 

•Doubtful Trust' 
State and local civil service 

commissions are directed and em-
powered to disqualify any appli-
cant or eligible for appointment 
to a security position "if it finds, 
after proper investigation and in-
quiry, that, upon all the evidence, 
reasonable grounds exist for be-
lief that, because of doubtful 
trust and reliability, the employ-
ment of such applicant or eligi-
ble would endanger the security 

or defense of the nation and the 
st&tc.*' 

Appointing officers are em-
powered, subject to the approval 
of the State or a locEl Civil Serv-
ice Commission, to transfer em-
ployees from a security position 
to a non-security po ition. Tuey 
may suspend the employees with-
out pay, upon finding, after in-
vestigation, t h a t "reasonable 
grounds exist for belief that, be-
cause of doubtful trust and re-
liability, the employment of such 
person in such position would en-
danger the security or defense of 
the nation and the state." Notice 
of such action must be given the 
employee together with so much 
of the reasons therefore as does 
not identify "confidential sources 
of information of law enforcement 
agencies," Upon receiving this 
notice, an employee may submit 
statements or affidavits "to show 
why he should be reinstated or 
restored to duty." After reviewing 
such statements, the appointing 
officer may affirm, modify or re-
verse his prioj; action. 

20 Days to Appeal 
Any person disqualified or dis-

missed has twenty days to appeal 
to the State Civil Service Com-
mission. The decision on appeal 
"shall be final and conclusive and 
shall not be subject to review in 
any court." 

Findings of security risks need 
not be restricted by the rules of 
evidence in court proceedings. 
Such findings "may be based upon 
the previous conduct" of the dis-
qualified person, Including (a) 
"unauthorized disclosure of con-
fidential information" (b) sabo-
tage (c) treasonable or seditious 
conduct and (d) membership in 
any organization or group found 
by tlae t,tate civil service commis-
sion to be subversive." "Subver-
sive" means advocating the violent 
overthrow of the government. 

The new law is loosely drawn. 
Some of the definitions are ex-
ceedingly broad. Words such as 
"security," "defense," "confiden-
tial information," "necessary" and 
"available" have no precise or 
fixed meaning and are susceptible 
to expansion, contraction or vari-
able interpretations depending 
upon the facts or circumstances 
to which they are applied. 

Present Law Duplicated 
The causes of disqualification 

(Continued on page 11) 

Civil Liberties Union Says 
Loyalty Bill Curbs Rights 
Of Civil Service Employees 

The public employee loyalty bill 
signed by Governor Dewey was 
severely lashed by the American 
Civil Liberties Union, on the 
ground that it "leaves much to be 
desired In the way of protection of 
individual rights." The bill applies 
both to State and local employees, 
and provides for dismissal or 
transfer of civil service employees 
in "sensitive" positions or agen-
cies. 

Lack of Court Review 
Patrick Malin Murphy, execu-

tive director of the civil liberties 
organization, last week made this 
statement: 

"The American Civil Liberties 
Union has opposed tlie enactment 
of this particular measure, not be-
cause we disagree with its basic 
purpose, but because we feel that 
the lack of judicial review of dis-
missals and the absence of other 
procedural safeguards will cause 
more harm to civil service em-
ployees generally than the good 
which the bill is meant to accom-
plish. 

Assemblyman Brees is Hit 
"But, above and beyond our ob-

lection to the bill, we are shocked 
by the language of Assemblyman 
Orlo M. Brees, who, in attempting 
to refute the arguments of those 
protesting against tlie lack of judi-
cial review, stated that 'this is no 
time to be tied up in the red tape 
of usual democratic procedure in 
jobs involving security.' and that 
a court reversal of a determination 
by the Civil Service Commission 
'would put a stigma oh the com-
mission of having fired an inno-
cent man.' 

"Assemblyman Brees' view, that 
In times of crisis constitutional 
protections can be disposed of, rep-
Cfiseutfi a posiliou lAketi by f»r too 

many officials in the present sit-
ution, 

"Perhaps they and Governor 
Dewey should recall what the 
United States Supreme Court said 
when it was suggested, in a case 
involving the use of a writ of ha-
beas corpus during the Civil War, 
that the Constitution was inappli-
cable dm-ing the war: 

" 'The Constitution of the Unit-
ed States is a law for rulers and 
people, equaly in war and in peace, 
and covers with the shield of its 
protection all classes of men. at all 
times, and under all circum-
stances. No doctrine involving 
more pernicious consequences was 
ever invented by the wit of man 
than that any of its provisions can 
be suspended during any of the 
gi-eat exigencies of government. 
Such a doctrine leads directly to 
anarchy or despotism, but the 
theory of necessity on which it Is 
based is false; for the Govern-
ment, within the Constitution, has 
all the powers granted to it which 
are necessary to preserve its exist-
ence, as has been hapily proved by 
the result of the great effort to 
throw off its just authority." 

Meaning of Civil Liberties 
"When Assemblyman Brees sug-

gests that to permit judicial review 
might stigmatize the Civil Service 
Commission in cases where it has 
made mistakes, he mocks the basic 
meaning of civil liberties, tiiat in-
dividual rights should be protected 
and individual reputations kept 
clean. A governmental agency, 
when it makes a mistake, should 
be called to account. 

"In a democracy. Government 
exists to serve the people. When-
ever the opposite theory is adopt-
ed, then to that extent democracy 
Is injured and totalitaiianism is 
put iu iisi plAce." 

Assn. to Plot Its Course 
On Dangers to Civil Rights 
In New State Loyalty Bill 

ALBANY, April 2—The fact that 
the loyalty bill recently signed by 
Governor Thomas E. Dewey con-
tains elements of danger to basic 
rights of public employees was 
voiced by speakers at a meeting of 
the board of directors of The Civil 
Service Employees Association. 

The bill is intended to exclude 
"security risks" from State and 
local government jobs within the 
State, although the word com-
munist or communism isn't men-
tioned. The bill would accomplish 
this by having the State Civil 
Service Department decree which 
branches of State or local govern-
ment were security agencies. From 
jobs in such agencies employees 
could be suspended and finally dis-
missed, or transferred to non-se-
curity agency jobs, without dis-
closure of the source of informa-
tion used against them. Any em-
ployee against whom such action 
was taken could take his case to 
the State Civil Service Commission 
on appeal, but all decisions of the 
Commission would be final; on 
such appeals, and resort to a 
court test is expressly prohibited 
in the law. 

Assn. Backs Object of Law 
The chief objections voiced 

against the new law. Chapter 233 
of the Laws of 1951, were depar-
ture from the establisiied rules of 
proof, the possibility of punish-
ment of the innocent, deprivation 
of any real remedy by appeal be-
cause of secrecy concerning the 
information source and denial of 
the right of confronting Witnesses, 
and tlie general danger of es-
tablisiaing guilt by association. 

An unsuccessful attempt had 
been made by the Association to 
liave the bill amended. The Asso-
ciation's statement, while con-
demning subversive a c t i v i t y , 
sought through amendment to 
make sure that the attempted 
remedy would not be worse liian 
the ailment. The legislative com-
mittee had lelt such a law should 
be invoked only in case of actual 
war or invasion. 

A hush fell over the meeting as 
Jolin T. DeGraff, counsel to the 
Association, introduced the sub-
ject as one that warranted the 
most serious consideration. He re-
frained from making any recom-
mendation, since he felt the board 
members would want to think out 
the solution for themselves. 

A committee had been appointed 

to consider the subject and re-
ported its affirmation of what the 
legislative committee had ex-
pressed. The legislative group had 
said: "Despite an unequivocal an-
tipathy toward communism and 
communists, we recommend that 
the anti-subversive bill . . . should 
not be put in effect at the present 
time." The legislative committee 
further stated that the Association 
was "in general accord with the 
purposes of the proposal." 
Existence of Emergency Discussed 

The new situation, however, 
arising from the enactment of the 
law, prompted the board of di-
rectors to resubmit t h ^ subject 
for further study. There was 
some informal' private discussion 
later of the possibility of request-
ing the Governor to refrain from 
taking any action under the bill 
unless there is an actual declara-
tion of war, an enemy attack or 
a declaration of actual emergency 
by the Governor. 

What Is Emergency? 
The question of what consti-

tuted an emergency was discussed. 
The Legislature had declarated 
"the existence of a serious public 
emergency," and cited the United 
Nations order to repel armed 
aggression in Korea, the de-
claration by President Truman of 
a national emergency, and U. S. 
mobilization plans now under way. 
While actual war or attack might 
justify the suspension of basic 
rights, as a means of national 
self-protection, many felt that 
the present actual situation, re-
gardless of what terms may have 
been used to describe it in official 
pronouncements and enactments, 
did not represent that crucial 
reality which would warrant dis-
carding fundamental rights. Un-
der present State law, not even 
a confessed communist is dis-
qualified from being appointed to 
or holding a position in the State 
or one of its political divisions. 

Room for Reprisals Seen 
The sincerity of the administra-

tion's attempt to cope with the 
problem had been acknowledged 
in the legislative committee's 
statement, and the fact that the 
law's life was limited to a year, 
but it was agreed that there was 
something wrong with the bill. 

James V. Kavanaugh was the 
first board member to voice ob-
jection to the law, as soon as Mr. 
DeGraff had finished introducing 

the subject. Mr. Kavanaugh felt 
that it exposed employees to pos-
sible reprisals by their superiors, 
on the disguised ground of sus-
picion of subversion, and that un-
less safeguards were taken, no-
body could feel safe in his job. 
Even political reprisals could be 
practiced, he feared. 

President Jesse B. McFarland 
said that "50 per cent of the bill 
aims to get rid of all communists 
in State service, to which we all 
say amen." But, he added, the 
suspension of any civil rights was 
justifiable only under extreme 
conditions. 

Jolin F. Powers, 1st vice presi-
dent of the Association, recalled 
that the Association was not the 
only group who had wanted the 
biM amended, to preserve cherished 
safeguards. He mentioned Oharles 
Burlingham of the Civil Service 
Reform Association. Many em-
ployee groups have declared them-
selves almost unanimously in fav-
or of safeguards. The American 
Civil Liberties Union and the Citi-
zens Union are on record in op-
position to the bill. 

The Association had been put 
in a false light because some news-
papers, in compressing the legis-
lative committee's statement, had 
made it appear as if the Associa-
tion was opposed to a security bill. 
Mr. DeGrafE emphasized the com-
plete inaccuracy of any such de-
scription of the Association's stand 
and mentioned that The LEADER 
had published the complete state-
ment. 

Objections were also raised 
against the transfer provisions of 
the law. If a person is dangerous 
in a "security agency" he is dan-
gerous in any other, some felt. One 
member said: "It doesn't make 
sense that a communist is not 
kicked out but just transferred to 
another department. The idea that 
there'd be no harm in having him 
work in the agency to which he 
is transferred is just bunk." 

The difficulty of declaring one 
agency a security agency and an-
other not, was stressed. 

Basic Danger 
But the main theme was that 

an employee could be convicted 
without knowing who was the 
complainant against him, with-
out the right to have his accuser 
face him, or have decisions based 
on complete evidence, oral or 

(Continued on page 11) 

State Senators and Assemblymen who were especially act ive this year oa civil service legislation in AU 
bony. Top photo: Senators Austin W. Erwln, Seymour Holpern, John H. Cooke, and Royd E. Anderson, la 
the lower photo a r t Assemblymeo Beniamin H. Demo, James A. Fltipatrick. Elmer .4, Kellam, Ri^harcl 
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Activities of Assn. Chapters 
Barge 

T h e Civil Service Employees Assn. 

Canal, 
Champlain Unit 

THE ANNUAL banquet ot the 
Barge Canal Employees, Cham-
plain Unit, was held at Hotel 
Schuyler in Schuylerville on March 
24. The festivities opened after one 
minute of silence In memory of 
Harper Williams, retired and Guy 
W. Pinck, former commissioner, 
both of whom passed away re-
Cent^. 

Out-of-town guests present were 
Superintendent of Public Works 
Bertram D. Tallamy; Assistant 
District Engineer Edward Stick-
ne?y; Associate Engineer H. I. Bris-
tol, of District No. 1; V. L. Os-
trander. Superintendent of Oper-
ation and Maintenance; Edward 
Hudawalski, Electrical Inspector; 
and John Bryan, Canal Traffic 
Agent. 

Three retiring members, Geo. 
Perkins of Thomson, Chas. Neil-
son of Stillwater, and Ralph Bes-
lile of Hudson Falls, were given 
purses. The presentation was made 
by V. L. Ostrander. 

Amusement was furnished by 
William Gandro of Mechanicsville, 
with H. I. Bristol as accompanist. 
R. C. Bailey of Hudson Falls was 
toastmaster. 

Westchester County 
A MEETING of the Northern 

Unit of Westchester Chapter, Civil 
Service Employees Association, was 
held Thursday, March 29, In the 
Village Hall, Mt. Kisco. The meet-
ing was called by Chapter Presi-
dent Ivan S. Flood and presided 
over by Unit executive Vincent 
B. Kokinchak. 

The Unit heard a report on the 
case of a discharged employee of 
the Town of Mt. Pleasant, and al-
so had a general discussion of 
salary matters and working con-
ditions. 

A survey is under way, it was 
reported, of salaries being paid 
public employees in the area of 
Mt. Pleasant, North Castle, New 
Castle, Cortlandt, Mt. Kisco, Os-

sining, Yorktown, Somers, Bed-
ford, Pound Ridge, Lewisboro, and 
North Salem. A recommended uni-
form plan is expected to be de-
veloped for the area. 

Before the regular meeting, a 
meeting of the Directors of the 
Unit was held. Members of the 
Board are President Vincent B. 
Kokinchak, Mt. Plea.sant; 1st Vice 
President William Jiannott, 
Thornwood; 2nd Vice President 
Charles Deede, New Castle; Secre-
tary Edward Conlon, North Tarry-
town; Sgt.-At-Arms Silvio Sgrul-
letta, Mt. Kisco; Directors, Piank 
Becker, Ossining; LeRoy Carpen-
ter, Hawthorne; and William Bar-
clay, Mt. Kisco. 

The meeting was arranged by 
Frank Lieto, Deputy Village Clerk 
of Mt. Kisco. 

Ray Brook 

N. Y. STATE EXAMS 

INSURANCE 
C O U R S E 

NOTARY PUBLIC C O U R S E 

Conseculive Term by the Pohs Method 
Sfortt Mon., May 7, for 

Brokers' Examination on Sept. 19 

^T^onsecutive Term by the Pohs Method 
Starts Friday, May U 

for Exam. June 5 
AMERICA'S M R G f S T INSURANCE 

& REAL ESTATE BROKERAGE S C H O O L 
Wrife, phone or call for Bookfet 

INSTITUTE OF 
INSURANCE 

132 Nassau Street 
New York 7. N. Y. 

Near City Hall 
Tel. COrtlandt 7-7318 

HERBF.RT J. POHS. Foun<ler.T>ircctor 
A p p . b y N . Y . « { a t e D e p t . o f E d u c a t i o n , 
Dept. o f Insurance a n d Uttder G. I . B i l l 

I 

wnre , phone oi 
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n s u r a n c e a n d U i > d e r G . I . 1 

NEWS from Ray Brook State 
Hospital: 

Grace Jones, hospital school 
teacher and daughter of Mr. and 
Mrs. Albert Jones of Ruby, N. Y., 
became the bride of Dr. Dwight 
T. Kernodle, also of the hospital 
medical staff and son of Mrs. 
Bertha B. Kernodle of Rt. 1, Elon 
College, N. C.. and the late Dr. 
Charles E. Kernodle, Sr. Rev. 
Theodore E. Hammer officiated at 
the single ring ceremony which 
took place at the Evangelical 
Lutheran Church of the Atone-
ment at Ruby. 

Mr. Jones gave his daughter in 
marriage. The couple was attend-
ed by her sister, Mrs. Latham 
Thatcher of Detroit, and his 
friend, John Gilliam of Wilming-
ton, Del. The bride's niece, Troy 
Thatcher, served as flower girl. 

After a wedding trip, they will 
return to their hospital duties on 
April 5. In July, they plan to leave 
for MacCain, N. C., where Dr. 
Kernodle will take his position as 
resident tb physician at the North 
Carolina Sanatorium. 

Dr. and Mrs. Frederick Beck 
were the Ea.ster weekend hosts to 
his father. Dr. Frederick G. Beck 
of New Haven, Conn., and hi.s 
brother-in-law and sister. Dr. and 
Mrs. Hannibal Hamlin of Provi-
dence. R. I., and their three chil-
dren. 

Dr. and Mrs. F. Clark White and 
daughters celebrated the Easter 
holidays in Kingston, Canada, 
where they visited the doctor's 
motker, Mrs. F. W. White, and 
his brother. Dr. E. Perry White. 

Mi.ss Eileen Holmes of the busi-
ness office spent the holiday week-
end with her sister and family in 
Schenectady. 

Girard Power of Westport holi-
dayed with his mother, Mrs. Ida 
Power of our nursing staff. 

Mr. and Mrs. Harry Colabella 
and family left on March 24 for 
NYC, to vacation with the Sr. 
Colabellas. 

Dr. Lillian Hellstrom, staff mem-
ber of Bellevue Hospital in NYC. 
and her sister Mrs. R. J. Clark of-
Port Lee, N. J., accompanied by 
her two daughters, visited Ray 
Brookian friends on March 23. 
Mrs. Clark is a former member of 
the nursing staff. 

Thomas Robert McDougal. stu-

CONSERVATION DEPT. employees honor Earl A Wes te rve l t , who has been called to the Army as a C a p -
tain. Mr. Westervel t , president of the depa r tmen t ' s Civil Service Employees Association chap te r , w a s given 
a f a rewel l luncheon in Albany on March 28. Left t o r ight : Art Holweg, supervisor of game management ! 
Justin T. Mahoney, d i rec to r of fish and game; Mr. Wes te rve l t . d is t r ic t game manager ; Dr. William Senning, 
ass is tant d i rec tor of fish and game; Robert A. Wells, s ec re t a ry of depa r tmen t ; Char les Barr, v ice-pres ident 

of the Association chap te r . Mr. Wes te rve l t en te r s Army Service on April 7 . . ' 
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dent at the Mount Assumption 
Institute in Plattsburg. spent his 
Easter vacation visiting his 
mother, Mrs. Mary M. McDougal, 
nurse. 

Suffolk County 
DAVID L. FROST. President of 

the Suffolk County Civil Service 
Employees Association, was inter-
viewed Friday night, March 16, on 
the broadcast from the Chez Mimi 
over WGBB Free port, Nassau 
County. 

Mr. Frost, who lives in Babylon, 
told the radio audience: "One of 
the primary functions of the Civil 
Service Employees Association is 
to safeguard the merit system, for 
without such a system in public 
employment, the waste involved 
would be tremendous to the tax-
payer." He stressed the point that 
Association members, numbering 
over 50,000 and including state, 
county, town and village em-
ployees, are indistinguishable from 
other citizens, pay the same taxes, 
and participate in the same civic 
enterprises. But. while other peo-
ple in the communities are earn-
ing more in private industry, the 
job of the civil employee is almost 
entirely that of service to the com-
munity. 

Mrs. Eve Armstrong, chairman 
of public relations, plans a series 
of radio programs, presenting the 
function of the county chapter 
through the units, and their rela-
tionship to the employee and the 
public. The next .scheduled broad-
cast is April 4, to be conducted by 
Welfare Unit No. 1. 

Suffolk County chapter is still 
engaged in its membership drive, 
Mrs. Kathleen Parker, correspond-
ing secretary, together with Mr. 
Frost, have sent letters to 1,500 
civil employees who are not mem-
bers of the Association. The re-
sponse has been gratifying. 

Joseph Stenglein, treasurer of 
Suffolk Chapter, won the grand 

(Continued on page 5) 

Age Limits 21 to 37 for 
31 State Matron Jobs 

At least 31 matron jobs will be^ciplinary supervision, or in deal-
filled by the State from an exam | with delinquents or behavior 
that closes on Friday, May 4. individual basis. 
This is one of a series of 24 tests 
to which that application period 
applies. The exams will be held 
on Saturday, June 9. 

There are 25 matron vacancies 
at Westfield State Farm. Bedford 
Hills, and six at Albion State 
Training School. Albion. 

The salary is $2,070 to start, 
and rises to $2,780 through five 
annual increments. The emer-
gency pay raise should be ^dded 
to those salaries. 

Requirements for Matron 
Applicants must be not less than 

21 nor more than 37 years old, of 
good moral character and habits, 
good physical condition and have 
satisfactory sight and hearing. 
The sight requirement is 20/20 
Snellen in each eye, without 
glasses, correctible to 20/30 with 
glasses. 

Candidates must have one year 
of experience in either actual 
supervision of a group of women 
or girls, including necessary dis-

GET A GOVERNMENT JOB! 
- K 

MEN WOMEN 
Be ready when next New York, Brooklyn, Long Island, 

New Jersey, and Vicinity examinations are held 
START AS H I G H AS $3,450.00 A YEAR 

Prepare Immediotely in Your Own Home 

NATIONAL EMERGENCY CREATING 
THOUSANDS OF ADDITIONAL 

APPOINTMENTS 

• 

Veterans Get Special Preference , 
Full Particulars and 40-Page 
Book on Civil Service FREE 

FRANKLIN INSTITUTE 
/ Dept. T.56. 130 W. 42 St.. N.Y. 18 

/ Rush to nie entirely free of charge ( i ) a full 
/ dcbcriptiuii of U.S. Coveriiuieia Jobs; (2) Free 

copy of illuMruted lU-page book, "How to Cet a 
' U.S. Govertiiueul Job"; (3) List of U.S. Govrrii-

^ meat Jobs; (4) lell uie how to qualify for a U. S. 
USE of this coupon cun mean much to YOU. ^ (iovernnicul Job. 
Write your name anil address on coupon and / Name , , . , 
mail M oiue. Ahl.ough not government spoa- / Address Apt.'No. V.V.V.V 
Bored, this cun be the first step in jour . / I'l v 
getting « big paid U. S. Go^ermuenl Job. 11 Age 

/ Lac This Coupon Before You Mislay It—W rile or Trial Tlaiuly 

Dr. Schneider Tells 
Of Social W o r k ' s 
Growth in 50 Years 

A recent issue of the Social 
Work Journal of the American 
Association of Social Workers 
contains an article by Dr. David 
M. Schneider, director of the Bu-
reau of Research and Statistics, 
State Department of Social Wel-
fare, on "Perspectives on Social 
Work." 

He stresses the value of recur-
rent evaluation and self-appraisal 
in the growing science and points 
to inclusion of ever-widening sec-
tions of the population. He cites 
the increased concern with the 
problems of rural districts. Pro-
grams for such areas continue to 
lag behind those for centers of 
large population, he reports, but 
mentions efforts by the Federal 
Government and other agencies 
to catch up. 

The article was reprinted in the 
first publication of the 1951 So-
cial Work Year Book by the 
AASW, commemorating half a 
century of endeavor and thought 
"since social work entered into its 
modern phase as an independent 
disclipine." 

Dr. Schneider is chairman of 
the Capital District Conference 
of The Civil Service Employees 
Association. 

plus any one of the following: 
one more year of the above ex-
perience; or high school gradua-
tion or an equivalency diploma; 
or four years of military experi-
ence in the armed forces of the 
United States; or a satisfactory 
equivalent of the foregoing train-
ing and experience. Application 
Pee $2. 

The jobs are in the Department 
of Correction, The exam is No. 
4078. 
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service 
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fa i r settlements 
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Chapter Activities 
(Continued from page 

championship In thie showing of 
Magpie pigeons, and best opposite 
sex of the champion, at a recent 
show at Grand Central Palace. . . . 

Sanatorium Unit has scheduled 
a Spring Dance April 4 at the 
Holtsville Community 'Hall, with 
Mrs. Rosalie McGavin, unit sec-
retary, in charge of arrange-
ments. . . . 

Mr. and Mrs. John Kosich of 
Sanatorium Unit are parents of a 
baby girl born March 4. Mr. Ko-
sich is a Sanatorium cook, and 
Mrs. Kosich was a Waitress. . . . 

Alexander Bootz, a member of 
Huntington Town Highway De-
partment for six years, died March 
1. His widow, five children and a 
jrrandchild survive, . . . 

Onondaga 
THE BIG 1951 membership 

drive of the Onondaga chapter, 
CSEA, got under way with a meet-
ing launched under powerful and 
enthusiastic local employee sup-
port. Meeting in the Syracuse 
Merchants Bank Building, the 
group set plans to reach an all-
time high in membership. Mrs. 
Marie Wilsey and Mrs. Norma 
Scott, co-chairmen of the com-
mittee, outlined plans. Vernon L. 
Tapper, State chairman of the 
Association membership commit-
tee, and Laurence J. Holllster, field 
representative, helped in setting 
strategy. 

Serving on the membership 
committee with Mrs. Scott and 
Mrs. Wilsey, are: Mrs. Genevieve 
Viau, Mrs. Laura Gurniak, Mrs. 
Sophie Mesik, Walter Kotz, Mrs. 
Ada Carr, Irene Cregg, Elizabeth 
Eastlick, Lester Miller, Leona Ap-
pel, Matilda Francey, Mary Casey, 
Mrs. Wilifred Johnson. Sophie Ad-
ler, Mrs. Ella Ryan, Harry Cook, 
George Alura, Mary Claxton, Edith 
Schroeder, Robert Sawyer, Allen 
Ferguson, Margaret Kuppel, El-
mer Royal, Audrey Vielie, and 
Hugh Snyder. 

A leter sent to all local mem-
bers by Juliet H. Pendergast, pres-
ident of the Onondaga ^ chapter, 
stressed the importance of mem-
bership strength in making ad-
vances in salary, pensions, work 
hours, tenure, leaves, and retire-
ment. 

Brooklyn State Hospital 
FROM BROOKLYN State Hos-

pital, we hear: Mental Hospital 
Guild is sponsoring a series of 
entertainments for patients in the 
amusement hall Sunday evenings 
at 7:30. Radio broadcasts will be 
made from the Assembly Hall, 
with Dr. C. H. Bellinger as speak-
er on April 1, and Dr. Christopher 
Terrence as guest April 8. . . . 

Congratulations to the follow-
ing nuyses: Miss Georgette Sacre, 
to be married on April 7 to Mr. 
Robert Elder Goate at St. Francis 
of Assissi Church, Brooklyn; Miss 
Florence Scalla, to be married to 
Thomas Taglianetti on April 14 
at St. Benedict Joseph Labrie 
Church, Richmond Hill, L. I.; Miss 
Cecelia Erickson to be married 
April 8 to Daniel Lorenzo a t St. 
Joseph's Church, Babylon, L. L . . . 

Mrs. Lily Nash announces the 
marriage of her daughter to Mr. 
Owen Gilligan on April 7. . . . 

Congratulations to Mrs. Gloria 
Schrock Barbitt and husband on 
the birth of a baby girl, and Mr. 
and Mrs. Royal Noelting on their 
ne ,7 tax exemption—a baby girl. . . 

Mrs. Lida MacDonald, of B.S.H. 
Chapter, won two building lots at 
Twin Lakes, New York, sponsoi'ed 
by the Sacred Heart Rectory -of 
Barrington, N. Y. . . . 

Vacationing in Florida: Mr. and 
Mrs. Edward Bookchin; Miss 
Marie Lavoie, Mrs. Florence 
Raight; Trever Thomas, telephone 
operator, has resigned to accept 
a position in Florida. . . . 

Employees deeply regret the 
loss of Mrs. Catherine Brady who 
passed away recently. . . . 

Motor Vehicles, Albany 
THE MOTOR VEHICLE Chap-

ter, CSEA, has nominated the 
following slate of candidates for 
offices, to be elected at the annual 
meeting of the chapter on May 3. 

For president. Michael Lester, 
incumbent, and Thomas Donahue; 
vice-presid-ent, Charles Lawren-
son and Dominick Tate; treasurer, 
Mary Devine, incumbent and Mary 
J. Carroll; secretary, Alice Walsh, 
Francis. Marin, Elsa Stutz. Dele-
gates, Gladys Martin. Rose Hol-
land, Joseph Ryan, Sadie Green-
field, Camille Collette, Robert 
Wahrman, Alfred Castalno. Three 

currently serving as delegates 
who were re-nominated, Monroe 
D. Walsh, Harold D. Wlnckless 
and Cora Cronin. 

Fort Stanwix 
DR. JAMES P. KELLEHER, 

senior director of the Fort Stan-
wix State Hospital, praised the 
Civil Service Employees Associa-
tion as one tha t conservatively 
but effectively represents the in-
terests of its members and co-
operates in the achievement of 
State objectives. Dr. Kelleher was 
a speaker at the 12th annual din-
ner of the Fort Stanwix chapter 
of the Association. Another speak-
er was the Mayor of Rome, Alfred 
M, Hoehn, who was also given 
a great ovation. 

Other invited guests were Mrs. 
Kelleher, Edward Riverkamp, past 
president of the chapter; State 
Senator Fred J. Rath, Assembly-
men Francis J. Adler and William 
S. Calli; Henry Emmer, senior 
business officer of the hospital, 
and his wife; and Mrs. Alfred M. 
Hoehn. Philip Kerker, Association 
field representative, spoke for 
President Jesse B. McFarland, 
who was detained in Albany on 
urgent Association business. 

Mayor Hoehn praised the As-
sociation members for the prompt 
and splendid assistance rendered 
during the November hurricane. 

Twenty-five-year service pins of 
the Mental Hygiene Department 
were presented to Mrs. Clar% 
Weed, staff a t tendant ; Robert 
York, senior social worker, and 
William Lietz, carpenter. Dr. Kel-
leher made the presentations. 

The chapter presented gifts to 
the retiring president, Frederick 
H. Earwaker; Ruth Stedman, 
treasurer, and Janet Levinson, 
secretary. 

The new president is Lewis 
Fearon. The other officers are 
Owen W. Jones, vice president; 
Leo F. Burke, secretary, and Mrs. 
Stedman, treasurer. Mr. Earwaker 
and I rma German are delegates. 
The dinner was held at the Club 
Martin. Rome, N. Y. 

The chairman of the dinner 
committee was Miss German. The 
other members were Miss Sted-
man. Miss Levinson. Mr. Burke, 
Dorothea Renders and Howard 
Van Scoy. 

LOW COST AUTOMOBILE INSURANCE 
Government Employees 

F E D E R A L - S T A T E - M U N I G I P A L 
S A V E U P TO 30O/O 
of standard manual rates by placing your 
Automobile Insurance with the Company or-
ganized specifically to give civil servants and 
active and reserve members of the Armed 
Forces the finest insurance protection at the 
lowest possible cost. 
The Government Employees Insurance 
Company, offering its complete facilities for 
efficient, dependable service, is now a licensed 
insuror in the State of New York, making pos-
sible substantial dollar savings for eligible 
insurance buyers.-

Your inquiiy will not obligate you. 

• sav ings 
• protection 
• service ^ 

This Insurance Is NOT Available Through Agents or Brokers 
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State Board Appointments 
ALBANY, April 2 — Governor 

Dewey has made the following re-
appointments: 

Nicholas J. Strozzi of Buffalo, 
member of the Board of Visitors 
of the Buffalo State Hospital, New 
York, for a full seven year term. 

Miss Edwiene Schmitt of Brook-
lyn, New York, member of the 
Board of Visitors of the Brooklyn 
State Hospital, New York, for a 
full seven year term. 

Charles G. Daley of Brooklyn, 
member of the Board of Visitors cf 
Creedmoor State Hospital, New 

York, for a full seven year term, 
Mrs. John J. Finlgan of Ro-

chester, member of the Board of 
Visitors of the Oowanda State 
Homeopathic Hospital, for a full 
seven year term. 

Miss J. Winifred Hughes of 
Syracuse, member of the Board of 
Visitors of the Marcy State Hos-
pital, for a full seven year term. 

Mrs. Fred H. Porter of Port 
Jervis, New York, a member of the 
Board of Visitors of the Middle-
town State Homeopathic Hospital, 
for a full seven year term. 

S Anticipated Mileage Next 12 month* 
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2 Age of Youngest Driver in yoiu Household 
\ Im Cax Used For Business Puri^oses Other Than to and from work • Yet • No. 

i 
••ti«mBimBiiwaiawiBwiBiaiaiiiiiiia(BiaiaiaiaiaiaiaiaiaiaiwaiMiMiaiMaiaiMMaiaiBiaiaHwaiBiaiaiaiMa 

D E L I < : i l A I % T Y B U L L E T I N 
of Career Opporiunities! 

Applications Open Jipr. 10th — N. Y. City Examination for 

CORRECTION OFFICER (Women) 
Starting Salary $62 a Week 

Annual Increases (a f t e r 2 years) to $81 a Week 
Ages 22 to 35—Min. Height 5'2"—Vision 20/40 Without Glasses 

FREE MEDICAL EXAMINATION BY OUR STAFF DOCTORS 
Visit a Class TUESDAY a t 7:30 P.M. — No .Obligation 

Applications Open Apr. TOM — N. Y. City Examination for 

SANITARY INSPECTOR 
Starting Salary $82 a Week 

Rxitprlpncp Rdiiiirivl: 8 an a Journeyman In IiiHtalliition, alterntioo « 
rppair of iiliiinbini;, draiiuisr niiil KAH systftus, one yttir of which niu»t hav* 
i>r«n in HiiprrviHory rajtarity. 

Opening Lecture MOW., Apr. 9th a t 7:30 P.M. — Be Our Guest 

ASSISTANT GARDENER 
360 Present Vacancies in N. Y. C. Depts. of Parks, Hospitals, 

Public Works and Housing Authority 
$50 A Week to Start —^Annual Increases 

Opportunities for Promotion 
A^et Up to 55 — No Gardening or Other Experience Required 

Opening Lecture TUESDAY. April 3. 7:30 P.M. 
Be Our Guest At This Session 

POLICEWOMAN - N. Y. c i t y Pollce Dept. 
STARTING SALARY $65 A WEEK 

Automatic Annual Increases to $84 a Week Within 3 Years 
Our Course includes Preparation for Both Written and Physical TesH 
Guests Welcome a t a Class Session — THURSDAYS a t 7:30 P.M. 

FRF.R MKDICAI. KXAMINATION BY OrR STAFF DOCTORS 

ASST. FOREMAN— N. Y. C. Dept. of Sonitatioa 
TUESDAY at 12 NOON or 7:30 P.M., Same lecture is repeoted om 

THURSDAY af 5:30 P.M. oad FRIDAY at 7:30 P.M. 
This Course Approved fo r Veterans Under G. I. Bill 

INSPECTOR of PLUMBING - Grade 3 
Class Meets TUESI)AY ond THURSDAY ot 7:30 P.M. 

ADMINISTRATIVE ASST. 
(Various N. Y. City Departments) 

Salary Ranges from $3,500 to $5,500 a Year 
Promotional Opportunities as High as $9,350 

AT LEAST 50 IMMEDIATE VACANCI€S 
MANY MORE LIKELY DURING 4-YEAR LIFE OF ELIGIBLE LIST 

OPEN TO MEN & WOMEN — NO AGE LIMITS 
Be Our Guest a t a Class Session FRIDAY a t 5:45 P.M. 

New Class Starting for 

Promotion to CLERK - Grade 5 (N. Y. C.) 
Eligibles Are invited to Be Present a t a 

CLASS LECTURE ON WEDNESDAY, AT 6 P.M. 

N. Y. City Promotional Examinations for 

CLERKS - Grade 3 and 4 
This Training Approved for Veterans — Classes Meeting 

IN MANHATTAN: WEDNESDAY a t 5:45 P. M. 
IN JAMAICA: TUESDAY at 5:45 P. M. 

FIREMAN N. Y. CITY FIRE DEPT. 
Complete Preparation for WRITTEN and PHYSICAL Tesh 

Lecture Classes FRIDAY at 1:15 or 7:30 P.M. 
Attend a Class as Our Guest — A^>preved for Veterans 

New Classes In Preparation for N. Y. City LICENSE EXAMS for 

STATIONARY ENGINEER- s t a r t , m o A p n i 16 th a t 7:30 P.M. 
Will Meet Thereafter On MON. and WED. at 7:30 P.M. 

MASTER ELECTRICIAN "Starts Tues., Apr. 17th a t 7:30 P.M. 
Will Meet Thereafter on TUES. and THURS. at 7:30 P.M. 

Also Course for N. Y. City MASTER PLUMBER'S LICENSE 
Practical Shop Training in Joint Wiping and Lead Work for Plumbers 

VOCATIONAL COURSES 
AUTOMOTIVE MECHANICS — Training 
TELEVISION — C o u r s e Covers Every Phase ot Traia-

. ing as TELEVISION TECHNICIAN. 
PREPARATJON ALSO FOR F. C. C. LICENSE EXAMS 

DRAFTING Architectural & Mechanical-StructHroi DttalllNg 
Day Classes Also Opea to Womea 

DELEHANTY 
"Over 35 Year$ of Career Asiistancm 

to More Than 400,000 StudenU** 

Eiecutive Office** 

115 E. 15 ST.. N . Y . 3 
GRamercy 3-6900 

ornom H O U B S - M M I . « • 

Jamaiee Divtsioiw 

90-14 Sutphin Blvd. 

JAmele* 6-1200 

to 9:90 8M: t : M mm to 1 P j i 
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The Serious Matter 
Of Dismissals 
ON C E a g a i n Governor D e w e y h a s vetx)ed, as he did las t 

year , m e a s u r e s w h i c h would h a v e a l lowed to publ ic 
employees certa in r i g h t s w h i c h t h e y do not n o w posse s s in 
case of d ismissa l , pr imar i ly the r i g h t of a broader h e a r i n g 
procedure and t h e r i g h t of court rev iew. One m e a s u r e sti l l 
a w a i t i n g the Governor's action, a s th i s is wr i t t en , wou ld 
s t r e n g t h e n the Civil Serv ice Commiss ion ' s p o w e r of i|e-
i n s t a t e m e n t w h e r e it i s f o u n d t h a t an employee h a s been 
unjus t ly punished. 

The Governor's ve to i s based upon certa in suppos i t ions 
w h i c h the Civil Serv ice R e f o r m A s s o c i a t i o n cons i s tent ly , 
and in our v i e w erroneously^ pressed upon h im. 

In a let ter to the Governor, the R e f o r m g r o u p w r o t e 
i n p a r t : 

"We w r o t e you a y e a r a g o t h a t w e w e r e opposed t o t h i s 
m e a s u r e on t w o m a j o r g r o u n d s — t h a t it w a s ant ipathe t i c t o 
good admin i s tra t ion and depar tmenta l disc ipl ine , and t h a t 
t h e present prov i s ions of t h e Civil Serv ice L a w c o n c e r n i n g 
r e m o v a l s are adequate " 

The Wilcox Bill 
A bill introduced t h i s y e a r by A s s e m b l y m a n Wilcox , 

a l though not g o i n g so f a r a s to propose court rev iew, never-
the le s s incorporates a f o r w a r d approach: an e f f e c t i v e pro-
cedure, w h i c h does not n o w exis t , f o r the r e v i e w of dis-
c ip l inary and removal cases . A t present , if t h e Civil Serv i ce 
Commiss ion on appeal finds an employee w h o l l y innocent of 
c h a r g e s a g a i n s t him, it h a s not p o w e r to order re- instate-
m e n t . The Wi lcox bill w a s des igned to cure th i s onerous 
defec t by prov id ing t h a t if an employee i s innocent of t h e 
chai'ges and a t r a n s f e r cannot be e f f ec t ed , t h e Commiss ion 
m a y , in i ts discret ion, direct h i s re ins ta tement . A s a m a t t e r 
of s imple just ice , the Commiss ion ought to have t h i s author-
i ty . Fa i lure to ex tend t h e author i ty m a k e s the p r e s e n t 
r e v i e w m a c h i n e r y a hol low th ing . It i s who l ly incons i s tent 
wit l i m o d e r n pr inc ip les of jus t i ce to g i v e an employee t h e 
r i g h t to appeal if the appeal tr ibunal is p o w e r l e s s to t a k e 
e f f e c t i v e act ion. 

Erroneous Vieivpoints 
The R e f o r m Assoc ia t ion ' s object ions to increas ing t h e 

protec t ions avai lable a g a i n s t u n j u s t d i smissa l are s t u f f y . 
T h e r e f o r m e r s are a f r a i d t h a t the general publ ic wi l l resent 
it i f civil serv ice employees are granted addit ional protec-
t ions . W e h a v e never s een a n y evidence t h a t the genera l 
public has so callous a point of v i ew. A f e w pol i t ic ians w h o 
m a k e capital out of a t t a c k i n g public employees m a y fee l 
t h a t w a y — but the genera l public, no. 

That f a i r d i sc ip l inary procedure would result in poorer 
admin i s t ra t ion s e e m s to us a c lear contradict ion in t erms . 
I t is w h e r e employees fee l they are protected w i t h d i g n i t y 
and just ice , t h a t m a n a g e m e n t is able to do a bet ter job. Let 
t h e R e f o r m people look around at w h a t h a p p e n s in pr iva te 
industi 'y f o r cert i f icat ion of this . In those indus tr i e s w h e r e 
employees work under good condit ions , w h e r e t h e y h a v e 
protect ions , w h e r e t h e y can deal w i t h the i r employers on a 
bas i s of equa l i ty—there you have e f f i c i e n c y and good ad-
min i s tra t ion . T h e industr ies w h e r e employees do not h a v e 
t h e s e protect ions , are more l ikely t o be depressed industr ies . 

T h e r e f o r m e r s also argue that because it is "so d i f f i c u l t " 
t o fire employees , a d m i n i s t r a t o r s hes i ta t e to do s o ; and would 
be even more hes i t ent if court r e v i e w w e r e added. If admiu-
i s t r a t o r s are real ly so hes i tent , i t is a g o o d — n o t a b a d — 
ti l ing. B u t w e h a v e y e t to see proof t h a t s u c h hes i tancy 
0ixist8 m o r e in g o v e r n m e n t t h a n in industry . D i s m i s s a l f r o m 
A job i s a terr ible m a t t e r to t h e person involved. It should 
mever be accompl ished l ight ly . 

On the o ther hand, there are cases w h e r e personal w h i m , 
t h e des ire to "get r id" of an employee , h a v e operated. T h i s 
probably h a p p e n s m o r e f requent ly in cer ta in local jur i sd ic -

.(Continued m page 7). 

DON'T REPEAT THIS 
(Continued from Page 1) 

ployer and earnings for past 3 
years. 

16. Children — Single — name, 
age, school or college; educa-
tional course past 3 years. Mar-
ried; name of child, husband or 
wife and address. 

17. Father 's name and address, 
occupation and employer. 

18. Mother's name — if em-
ployed, occupation and employer. 

19. Brother and sisters, names 
and addresses. 

20. Mother and father-in-law; 
names and addresses. 

21. Brothers and sisters-in-law, 
names and addresses. 

22. Dependants — all who have 
been totally or partially depend-
ant on you for past 3 yrs. 

23. All persons who contribute 
to support of household. 

24. Rent—do you pay rent where 
you live? Name and address of 
landlord. If rent is paid by cash 
or check, or If rent is paid solely 
out of your salary—If answer is 
no explain amount of monthly 
rent. 

Real Estate 
25. Real Kstate — do you or 

your wife now own real estate? if 
so give following particulars with 
respect to each parcel. In whose 
name is title; type of property; 
location; date acquired; name and 
address of seller; purchase price; 
cash paid; source of funds; 1st 
mortgage and present amount; 
2nd mortgage and present amount; 
name and address of mortgagees; 
what payments are required of 1st 
and 2nd mortgages; where any 
additional payments made on 
mortgages. State expenses for fol-
lowing items; real estate taxes, 
water taxes, repairs, assessments. 
Improvements, painting, heating. 
State total rent paid by all ten-
ants occupying premises past 3 
years. Did you or wife own any 
other real estate in past 6 years. 
If so give following particulars 
with respect to each parcel. 

In whose name was title; kind 
of property; location, date ac-
quired; from whom purchased; 
price; cost paid; source of funds; 
when sold or t ransferred to whom 
sold; selling price; cash received; 
mortgage received; terms of such 
mortgage; brokerage commission 
paid on sale; rent paid by all 
tenants. 

Did you or your wife ever pur-
chase or contribute toward pur-
chase of real estate, title to which 
was not taken in your name or 
your wife's name? If so state title, 
whose name; location; date ac-
quired; amount invested. 

Insurance 
26. Insurance—list all life ins. 

policies issued to you, your wife 
and dependants; name of insur-
ed; company; date issued; amount 
premium. Was any money bor-
rowed in past 3 years on any of 
above policies; if so state with re-
spect to each loan, name, com-
pany, amount and dates; Explain 
purpose of loan. Did your wife or 
dependants receive cash surrender 
or a maturi ty value of any life in-
surance in past 6 years? If so 
state name of beneficiary, amount, 
date, disposition of proceeds. 

List all other types of insurance 
such as auto, accident health, hos-
pitalization, fire, theft , flood, lia-
bility etc. issued in past 3 years, 
either in your name, wife's or de-
pendant 's; give name of insured, 
type of insurance, premiums. 

27. List all bank accounts, such 
as savings, checking, trust, postal 
savings, credit union, i^mas Club, 
building and loan Assn. etc. in 
your name, wife's or dependant's. 
Name of depositor, name and ad-
dress of bank and present balance. 
List all bank accts. which were 
closed out witliin past 6 yrs. by 
you, wife or dep. Name of de-
positor, name and address of 
bank, date closed, amount with-
drawn; explain disposition of 
funds. Were any depos i t in excess 
of $500, made within past 6 yrs. 
If so name of depositor, name of 
bank; explain source of funds. 

Were any withdrawals made in 
excess of $500 in past 6 yrs? If 
so, name depositor, bank, amount, 
date; explain purpose of with-
drawal. Did your wife or dep. ever 
have an interest in bank account 
not in your name? If so explain. 
If you or your wife have check-
ing acct. how long are cancelled 
checks and stubs kept? 

Little Tin Box 
28. Do you, your wife or de-

pendants rent or have access to a 
safe deposit box? If so, in whose 
name and address, and name and 
address of depository are con-
tents. State date and purpose of 
last visit to box. Did you, your wife 
or dependants ever rent or have 

access to any safe deposit box, 
the use of which you no longer 
have. If so, state in whose name, 
where, date discontinued. 

29. Have you or your wife and 
dependants purchased any war 
bonds? Total amount bought; 
sold. 

Stocks and Bonds 
30. Do you or your wife or de-

pendants own stocks or bonds 
other than war bonds? Name of 
owner, number and description; 
date acquired; amount invested. 
Explain source of funds. Have 
you, your wife or dependants sold 
any stocks or bonds other than 
war bonds; in the past 6 yrs. Name 
of owner, name and description; 
date acquired; date sold; amount 
received; disposition of funds. 
List names of all stock brokers 
or other agencies th ru whom you, 
your wife or dependants purchas-
ed or sold stocks and bonds other 
than war bonds, in past 6 yrs. 
Name and address of broker. 

31. Did you, your wife or de-
pendants ever lend any money or 
receive in return as security a 
mortgage on real estate? If so. 
give following particulars for each 
transaction. Name of lender; 
name of borrower; location of 
property; amount loaned; date of 
loan; source of cash loaned. 

Did you, your wife or depend-
ants ever lend any money and re-
ceive in return as security a chat-
tel mortgage on personal property? 
If so name, etc, as above. 

32. Did you, your wife or dep. 
own an auto within the last 6 
years? Name of owner, year and 
make; date purchased; total pur-
chase price; cash paid; source of 
cash; t rade in allowance; amount 
of monthly payments; name of 
finance company; name and ad-
dress of dealer. Do you pay garage 
rent ; name and address of gar-
age; amt. rent ; list average 
monthly expenses for gas and oil, 
repairs, tires, accessories, etc, 

33. Did you, your wife or dep. 
buy any article of personal prop-
erty within the past 3 years, the 
price of which exceeded $100, such 
as jewelry, furs, piano, radio. T,V,, 
rugs, silver, household furnishings, 
appliances, oil burner, refrig., 
laundry machine, boat? If so give 
name of article, f rom whom 
bought, date, price. 

Bank Accounts 
34. List all charge accounts, de-

posit accounts, deferred payment 
accounts in your name or your 
wife's or dependant's name in 
past 3 years, 

35. Did you, your wife or dep. 
ever have at home during the past 
6 years, an amount in excess of 

$50. If so state amount and 
source of funds. 

36. Did you, your wife or your 
dependent loan out any money 
during the past 6 years? If so 
name of borrower, lender, amount^ 
date, present status. 

37. Did you loan any money in 
excess of $100! etc.? 

38. Does anyone owe your wife 
or dep. any money a t present? 
Name, debtor, address, amt„ etc.. 

39. Any judgments filed against 
you or wife in past 6 yrs? If so 
what payments were made. 

40. Was salary garnisheed in 
past 6 yrs. Pull particulars. 

41. Estimate total cost of food 
past 3 yrs. for yourself, wife and 
dependents. 

42. Estimate total cost of cloth-
ing past 3 yrs. for yourself, wife 
and dependents. 

43. State total medical, dental, 
hosp. expenses for you, your wife 
and dep., if amount exceeded $250 
in any of past 3 yrs. 

Running the Home 
44. Estimate average monthly 

cost of gas, elec. and tel. 
45. Estimate total expense for 

domestic help in home for past 3 
years. 

46. Estimate total expense past 
3 yrs. for entertainment, 

47. What was total amount 
spent by you, wife and dep. for 
vacation past 3 yrs, 

48. Estimate your average week-
ly personal expenses for last 3 yrs.. 

49. If you belong to a union, 
state amount of dues paid past 3 
years. 

Contributions 
50. Did you, your wife or dep. 

within past 3 yrs. belong to any 
club or organization which requir-
ed payment of dues? Name of or-
ganization; amount of dues. 

51. Estimate total other contri-
butions made by you in past 3 yrs. 

52. Estimate amount spent by 
you, wife or dep. for gifts to 
others in past 3 yrs. 

Gifts 
53. Did you, wife or dep. ever 

receive an inheritance? Name of 
person receiving inheritance, name 
of decedant. Residence at death; 
amount inherited; other property 
inherited; total value of inheri-
taiice. 

54. Did you, wife or dep. receive 
during past 6 years any gifts, 
royalties, pensions, disability 
benefits dividends, rents, etc.? 
Explain in detail. 

55. Have you ever been investi-
gated by any government agency? 
If so give particulai-s. 

56. Did you, wife or dep. receive 
any income other than already 
stated? If so, explain. 

State \ntmB Tax 
By H. J. BERNARD 

THE EXEMPTIONS and de-
ductions under the State income 
tax law differ from those under 
the U. S. income tax law. 

The State allows, as exemptions, 
$1,000 for the taxpayer, $2,500 for 
husband and wife, $2,500 for a 
"head of a family" and $400 for 
each dependent. The U. S. allows 
a flat $600 for each exemption. 

The State permits the $2,500 to 
be claimed by husband and wife in 
any proportion, if they file sepa-
rate returns. 

Income Splitting 
The U. S. permits income split-

ting in joint returns by husband 
and wife. The couple apply the 
tax rate on half their combined 
income, and double the result to 
obtain the tax on the full income. 
That usually results in a lower tax 
rate, hence lower tax. The State 
does not permit income splitting. 
Unless husband and wife both 
have incomes thei'e is little point 
in filing a joint State return. 

The U. S. allows full exemption 
if the taxpayer provided the ma-
jor support of a close relative, re-
gardless of the duration. The 
amount alone must be more than 
half ; the time needn't be. The 
State insists on the major support 
requirement, but if such support 
did not cover the whole year, it 
may be claimed for each month, 
under State law, for only one-
twelfth the total. Also, the State 
requires tha t the dependent be 
under 18 or mentally or physically 
incapable of self-support or in full-
time attendance at an approved 
school or college. The U. S, de-
pendency claim, if the major sup-
port and close relationship re-
quirements are met, as well as 
certain citizenship and residence 
rules, giants the exemption for 

dependents regardless of ago or 
mental or physical condition. 

Tax Exemption 
The State imposes no tax on 

military pay. The U. S. exempts 
military pay only for service in a 
combat zone, but includes both the 
month of arrival and departure. 
The exemption granted by the 
U. S. for combat zone service is 
100 per cent for enlisted personnel 
and non-commissioned officers, 
$200 a month for commissioned 
officers. 

Medicals and Contributions 
Charitable contribution deduc-

tions, up to 15 per cent of an in-
come level, and inedical-surgical-
dental expenses in excess of 5 per 
cent of an income level, are de-
ductible under both State ' a n d 
U. S. laws, but the income levels 
ai-e not the same in both cases. 
The percentages under U. S. law 
apply to a single income figure, 
which may be called the real in-
come, or the total income less the 
few allowable exclusions of cost of 
producing it. The State applies the 
percentages to different income 
levels. It makes the taxpayer take 
his interest, tax and "other de-
ductions" off first, then applies 
the 15 per cent for the contribu-
tion claim limit. This i-educes the 
maximum contributions permitted 
to be claimed. But, as if in com-
pensation, the State requires t ak-
ing off the contribution deduction 
to ari'ive at the lower level to 
which the 5 per cent exclusion of 
medical expenses applies. Thus It 
is 5 per cent of a smaller amount 
than under Federal law, conse-
quently the medical deductions 
allowable are larger under Sta te 
law. 

Use State Form 201 and item-
ize your deductions. 

(Continued on page 11). 
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ALICE 
AND 

JOHN 
Here you see a simulated pearl 
r«s»ry tha t Is exquisite enough to 
be a grroom's gift to his bride! 
Each shimmering golden decade 
pearl is capped with delicate fili-
gree; large, beautifully engraved 
cross. This golden jewel of holiness 
dramatically combines the soft 
lustre of simulated pearls with 
brilliant gold or silver links and 
Cham surfaced with rich, enduring 
kara t tha t will not crack, peel or 
tarnish. This is a gift of a life-

a gift to be treasured. I t is 
appropriate for any oc-
casion. I have shopped 
this item in leading 
jewelry stores and find 
tha t it sells regularly 
for $9.50. Gem Pro-
ducts Company have 
authorized me to offer 
readers of the Leader 
this treasure gem, in a 
beautiful velvet gift 
box for only $6.95 and 

another one exactly like it In a 
plastic gift box absolutely free. 
Don't let this offer pass you by. 
Send check or money order today 
to GEM PRODUCTS COMPANY, 
Dept. C, 661 Andrews Bldg.. 35 
Court Street, Buffalo 2, N. Y.— 
John 

DRUNK? 
oocro» $ MARvcious Mfw oncovcnt' 
RfLIEVES DRUNKENNESS »M 5 DAYS 

If drunkenness tends to 
mar the happiness of 
you or your loved ones, 
this new remarkable 
discovery quickly and 
easily helps to Dring 

from all desire for liquor, 
is strictly a home method, 

easy to take secretly, permitting 
you to 'carry on your social life as 
Tisual. The price is only $10.00 for 
the entire method, which includes 
formula and easy instructions. 
This method is sold to you on a 
money back guaranteed basis if 
not satisfied within 10 days. I be-
lieve t ha t you will find it a bless-
ing in disguise. Send no money. 
Pay postman on delivery. Print 
your name and address and send 
to SCIENTIFIC AID COMPANY, 
Dept. 62, Box 118, Jersey City, 
New Jersey.—John 

Fits Pocket or Purse. 
Ideal for marking s ta-

tionery and linen. Attrac-
tive plastic case. Bottle 

ink 25c. Special offer to large 
users. ARTCRAFT PRODUCTS, 
Dept. C, 621 Broadway, New York 
12, N. Y.—John 

EVERY DAY IS PAY DAY 
Cash discounts and Free Bonus 
Gifts can be a great help in meet-
ing the high cost of living, tha t 
eats into tha t inadequate pay 
check. You can sell a beautiful 
novelty and household line, which 
in my opinion has very little sales 
resistance, and make a quick dol-
lar easily. Write for a free whole-
sale catalogr today to, GORDON 
MFG. CO.. 110-L East 23rd Street, 
New York 10. N. Y.—John 

'50 FORD 
EXECUTIVE CAR 

(loDT (li'liixc "8" cyl. Ocoiff'Tiii-
li-ailc Cii'ocTi. Kiidio. H'al-

Maiiy Kxtras. 
Ni'Vt'i- rct'iaU'rc'ii 

RULINE MbTORSr^INC, 
Fi ifiulli. Koun I). ;.Ut 
TiuMi. 1.5r> Kinpiro HIvil.. 
liidloril, lirooklyii. 

IN 9-7.500 

Key Cabinet, I8V2" x 
lO^i" X 2V2". 15 hooks 
hold 100 keys. Pine 
hard, blonde finish 
maple. Every office and 
factory needs one. and 
for the home its just 
wonderful for small 

kitchen gadgets. Only $4.95 post-
paid. Approved by Alice and John. 
Send check or M.O. to MACKLEY, 

k25 Park Place. N. Y. 7. N. Y. 

Dismissals a Serious Matter 
(Continued from page 6) 

tions tliaii in State g-overnmeiit. iiut when it does, it is 
certainly an anti-morale factor of gravest significance. 

As this is being written, the Governor has not yet acted 
on the Wilcox bill. He should obviously sign it, for it is at 
least a small step in the direction of justice. 

11 earing Procvdures 
Perhaps consideration should also be given to a new-

way of dealing with dismissals. Perhaps the establishment 
of a special board, witli management and employee repre-
sentation, ouglit to hold hearings, breaking existing system 
where the accuser is also prosecutor, judge and jury. 

Labor Dept. Employees Get Service Honors 

. Cook Meat 

ôn new SKEWS 
Send 20c for sample set of 4 
Skews. Wonderful new 6" stain-
less steel skewers and 5 recipes for 
city chicken, lam.b kebob, steak-on-
a-stick. Grand for picnic cooking, 
too. No charred wood or splinters 
with all-steel Skews. 

Here's another dandy. A really 
new idea. Korn-hold. Insert before 
cooking, use as handle to pull cob 
from kettle. Made of special stain-
less steel tha t conducts very little 
heat and cools quickly before 
reaching the table. A set of 4 is 
only l»c. 

And now Bobtite. a clothesline 
fastener tha t anchors the line to 
attic beams, basement joists, out-
door posts or house corner. 17o 
sagging or fallen lines. Made of 
heavy metal. Set of 2 on instruc-
tion card, only 25c, Don't wait 
ladies! Order one or all of these 
today. Catalog of Heuck handy 
l§c to 25c gadgets FREE with 
each order. M. E. HEUCK, Box 46, 
Burnet Woods Station, Cincin-
nat i 20-JO., Ohio.—Alice 

" Fast, Easy Profits, 
s e l l i n g stunning 
Raised Printing In-
vitations. Reception, 
and "Thank You" 

Cards to every engaged couple in 
your territory. Genuine Process 
Engi-aved, yet cost no more than 
plain, ordinary printing. So beau-
tiful, so "different," engaged cou-
ples buy on sight. You will receive 
generous commissions. Write for 
samples and money making plans. 
SPERRY-PRINT, 700 State Street, 
Williamsport, Pa, 

AI.I«\NV o i n t K 
Armslroiiy:, ,l;iiu'. Div. liulustiiii'. Saf'-ly. 
llowen. Saimiil, Div. Industrial Salfty. 
Dt-Uaoy. l.ouU, Uiv. luiluftnal Safi-ty. 
Po.rle. Aiulrcw, Hotiri) of Mfdialiou. 
Oo(f*:iiis, Uiv. Imlusliiul Sjit-ty. 
Hull, Kawui<i, Uiv. liicluiitrial Safety. 
UtMtry, .luUn, lUii<iiieiiH AiiiuiiiLstiutiuii. 
JuHM. ticorsc-. iJiv. liiilUBlriul Sa£cty. 
McK'iibf. Aiiuc. Adiiiiiiutnitiau. 
Miller. Joliii. Uiv. liiUiiiitrial Saft-ly. 
I'errin, l.iimaiil, Div. liiUuKtriul Safety. 
Quirk. Marimi, Aixirfiiticeitiip Ti'uiaiuir. 
Kalfiirli. KatJiUiii. Div. liiduulriul Safety. 
Willi*. I'laiik, Div. Industrial Safety. 

lt l \( i l lAMTO.\ Of l 'UK 
C«rler, I'iiaileu, Div. ludubtrial Safety. 

HtM'-.%I.U Otf'lCli; 
diklMUftu. Duiiiiia. Div. iudUM. Sulfty. 
COM . IIIU'tk-LT. D i v . LUDUHTRIIU S u l e l y . 
Kraaiw, Marsaret, Dir. Iudu«. Salrty. 
fletioeuw>-ttor, KUic. Aduiioivtratiua. 

i((H'ui<:H'rKK urrit't: 
•ruckrt, Jerome. Dir. liidim. Safety. 

KilrfferalU, Mai ie. AUmiiiitili atiuii 
HVKACIHK OMfKU 

Kurivnter. John, Div. ItuluslriiU Safety 
O'Uoyle. Anna. Adininiatration. 
Kedniond, John, Div. Diduiitrial Safely, 

I l U A OKm-K 
Haley. Kvelyn. Div. Industrial Safety. 
WillK. .luhn. Div. Induatnal Safely, 

!JO-Yeur Keriiee 
AI.BANV ((KKICK 

Karlier, Franc-«8, Div. Indutiti'ial Safety, 
tiury, Katliryu, Div. Industrial Safety 
Urowu, Ctsden, Div. Industrial Hyriene, 
Cuhoon, Vrederic'k, Bd, Stand, & AppeaU 
Grimm. Helena, Ud, Staudai'di & Appeals 
McGralh. Kdward. Dir luduntnul Safety, 
Morrison, ^uirui. lUvM Industrial Safety, 

Kl rr . \1 .0 OKKICK 
Caruuvale. ."Vuthony, Uu. of i'ub. Worki, 
Ncwtoa. Daniel, Div. liulu«tri»l Safety 
Keiiuwdeu, Helen, Buard of Mediatiuu. 
Teni. Paaeai. Div. Inilurtrlal Safety, 

KOCHICHl'KK UI'KU'K 
Mik, A.tfue'i, AdiHinintratioii. 

hVKAf'l'SK oretiK 
AoU. £usen«, Div, induttriftl Salvlf. 

Make that extra dollar to add to 
your present income quickly and 
easily with a complete line of 
Plastics. Scalloped tablecloths, 
54 X 54-in. Aprons, Cottage Sets, 
Drapes, Bedspreads and many 
other quick selling, staple items 
priced so low tha t you make a 
big profit on each sale. I recom-
mend that you write immediately 
for a Free Catalog, tha t explains 
everything, to Samuel ROSEN-
ZWEIG ACCESSORIES CO.. 8 
Herzel Street, Dept. CS., Brooklyn 
12, N. Y.—Alice 

"^lathoad 
I Sets 

Amjiing 
Record 

APPROVED BY 
NATIONAL 

SPORTSMEN'S INSTnOTE 
I consider myself an expert fish-
erman, and until I tried Flat-head, 
with its queer magnetic action, did 
I realize tha t there are no certain 
days tha t fish bite. Now I catch 
more fish any day. Flat-head 
comes in 3 patterns, $1.21 each, 
a full set of 3 baits $2.98. Gets 
more fish or your money back. An 
excellent gift. Send check or M.O. 
today to JOSEPH BERBERICH. 
Box 6527, Pittsburgh 12, Pa.—John 

Have fun at your next party with 
gag cards for party tipplers. Check 
one of seven messages like "You're 

t a l k i n g too 
CONFIDENTIAL " •• party's over , . . 

m VOM IfiaUTIil-. so home," etc.; 
• S i g n e d , "A 
S Friend." $1.09 a a doz. PPD. These 
a cards will put 
a an entire group 

-- - r . . 7 a happy 
m o o d . I ' v e 

tried it. Tliey're great. Order some 
today. R Y E I D E A CO.. Dept. C, 
Box 178, Rye, N. Y.—John 

Do You Have 
D I A B E T E S ? 
Here ' s News f o r You 

't'hounandu have been hilped. I I b weU 
worth • trial. No pilU. No iuie< tioni. 
No atarvatiou. Write Me :raii IiidiHii 
Kuot €0., The tk-eurlly Buildlns of 
Mexico City, Avenue Leirau i»-7«7, 
Mitxlcu, U. Juhii 

At BONDED, New York's 
oldest and largest automo-
bile dealer, you may have a 
never-driven 1950 or 1951 
car without cash, take 3 
years to pay and at lowest 
bank rates only, — even if 
you're only a wage-earner. 
You eet immediate delivery 
on Bonded's "Walk-in Drive-
out Plan," vithout red tape 
and best of all an UNCON-
DITIONAL GUARANTEE, 
backed by Bonded reliable 
reputation earned thru over 29 years of selling and buying cars. If 
your credit has been declined elsewhere, come to Bonded; they guar-
antee delivery. Choose from a vast selection at 2 big buildings: In 
New York: 1696 Broadway (53 St . ) : in Jamaica: 139-07 Hillside Ave., 
just off Queens Blvd. Open evenings till 10. Closed Sunday. Liberal 
Trade allowances or cash for your old car. Drop in and see them. Get 
their proposition.— John 

- T h e 1951 English FORD 
S M O n , , 

$ 3 9 4 . 5 0 

D O W N CoinpIe4e Trice Delirereel 
4 Cylinder Sedan 

2 YEAR GUARANTEE 

A M O N T H 

Here'g the sensational car you're l>een reridinir abont. Conip.iot. It 
fast and easy and gives 35 MILKS TO THK G.\Ll.UN. 

Complete stock of parts ou hand: FACTOllY TRAINICD service men, 
Distrihnlor for ANOLI.V and PllEKKCT, Tlio Eiis-lish Ford 

RALPH HORGAN, Inc. 
1842 BROADWAY. N. Y. C. 

Bet. (MHh Jk «l»t St. IM.ii/a 7-1700—Open » A.M. 1« 7 I'..M.. 

Quality Titania 
Gems, more bril-
liant than dia-
m o n d s . Read 
facts in Time, 

Feb. 26th issue. Page 81. Ar-
cay Titanias are the Worlds 
finest. Don't confuse witii in-
ferior grades on the mar-
ket. Special 
service. Buy 
middleman's 

personalized 
direct, save 

profit. Man's 
ring 1 kt., in 14 kt, solid 
gold square top custom-type 
setting $44.95. Women's 1 kt. 
Solitaire, 14 kt., white or 
gold setting $39.93 (P.T.Inc.) 
on both. Complete line, cus-
tom type exclusive mount-
ings. You can order by mail 
with confidence. Open daily 
& Sat. 9-5. The Arcay Com-
pany, 299 Madison Ave. (at 
41st St.) N. Y. 17. Phone 
MU 7-7361.—John. 

Big Ptolits! Li letime Income' 
N o Cost to Start ' 

Here is your oppor-
tunity to own your 
own business with-
out an investment. 
Everybody is vita-
min c o n s c i o u s , 
therefore sales are 
easy. You s e l l 
health, wholesale, 
retail, or by mail 
order, using your 
own label. Sales 

are made with money back 
guarantee. O. E. Durkin will back 
you up, because Vita Vims are a 
Multi-Vitamin Mineral Tablet 
containing 14 Vitamins and 10 
Minerals, including amazing Red 
Vitamin B-12, plus liver, wheat 
germ oil and yeast. $3.00—30 day 
size is $1.50 to you, $7.50—90 day 
size—$3.75. I recommend you or-
der a sample bottle and try it. 
You will be astounded at how it 
will give you added vim and 
vigor. Ask for their Free Sales 
Plan. Write to O. E. DURKIN PsD. 
Dept. C., 515 South Olive Street. 
Los Angeles 13, Calif.—John 

A luminous picture, S'/a" x 11 Vi" 
of our savior, walking across the 
waters, framed in velvety velom-
is youi's for only $1.00. The picture 
of Our Lord, shining in the dark-
ness, brings to any Christian a 
gentle quietening of body and 
nerves, warm comfort within, an 
unravelling of the day's tangled 
tlioughts and emotions, and so 
prepares the natural and perfect 
road to sleep. Send your order to 
OUTSTANDING PRODUCTS CO.. 
9118 St. Clair Ave., Cleveland 8. 
Ohio.—John 

Here is the FEEDERING, the new 
tested and proved bottle feeding 
principle. Designed to fit all cribs 
and all bottles. Really gives baby 
the freedom he wants while feed-
ing. Parents acclaim the FEEDER-
ING the most efficient bottle feed-
ing apparatus obtainable. Parents 
owe this convenience to them-
selves and to their baby. Send 
check or money order to BABY 
WORLD. INC., 11035 Emerald 
Ave., Chicago 28, 111. $1.39 .sent 
I3ostpaid. (C.O.D.'s plus charges.) 
This product has my wholehearted 
endorsement.—Alice 

STOIfi 

This is the 
greatest 
Auto Seat 
Cover Value 
tha t I have 
ever seen. 

As low as $12.95 in-
cluding installation for 
Sedans and Coaches. 
It's hard to believe, but 

I saw them and its true. Also a 
wide variety of designs in beauti-
ful Lumi*te Plastic. Door panels 
and arm rests also recovered. Drive 
to QUALITY AUTO SEAT COVER 
CO., today. The address is 3485 
Fort Hamilton Parkway, B'klyn., 
(near 36th St.) GE. 5-9355. Open 
daily 'til 7 p.m. Saturday 'til 8 
p.m.—John 

A Raxor Blade Bargain hard to 
beat! I have examined these fine 
surgical steel, precision ground 
blades and recommend them to 
the most critical. 100 Double Edge 
Blades only $1.00 which is actual-
ly wholesale price. You can also 
get 3 dozen Flints for cigarette 
lighters for only $1,00. Take my 
advice and send your check or 
money order today tcr MYLOMO 
AGENCY. P,0, Box 59, Bronx 53. 
N. Y. -John 

FREE — One 8 x 10 Photo. Your 
favorite picture with a three year 
subscription to 'Scenex Poto 
News"—18 issues Only $1.00. 'Ihis 
otter limited. Send negative to 
VAN-AME CO.. Box 1512, Jaok^ 
sonville, Florida. John 
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Private Industry 
Jobs Available 
Through NYSES 

The New York Slate Employ-
ment Service announced a list 
of job openings in private industry 
throuRhout the State. It is advis-
able to apply immediately. 

Applications or requests for in-
formation should be made only in 
person. 

Residents r . NYC who seek jobs 
listed by any NYC employment 
oflice should apply at that ofllce. 

Residents ol NYC who seek any 
Job outside the city should go to 
the NYC oflk-e indicated by the 
following key letters appearing 
after the out-of-town jobs: 

(a) Industrial Ollices: 87 Mad-
ison Ave., Manhattan; (for Man-
hattan and Bronx residents); 205 
Schermerhorn St., Brooklyn: Bank 
of Manhattan Building, Queens 
Plaza, L. I. City. 

(b) Commercial-Professional Of-
fice, 1 East lf)th Street, Manhat-
tan. 

(c) Needle Trades Office, 225 
West 34th Street, Manhattan. 

(d) Service Industries Office. 40 
East 59th Street, Manhattan. 

(e) Nurse Counselling and 
Placement Office, 119 West 57th 
Btreet. 

<f) Shipbuilding Trades Office, 
165 Joralenion Street, Brooklyn. 

<g) Sales Office, 44 East 23 St., 
Manhattan. 

Upstate residents should apply 
for any job, local or out-of-town, 
at their nearest Employment Serv-
ice office. 

The title is given first, the pay 
next, then the number of vacan-
cies and finally the special type of 
^ork or comment, and the key 
letter, if any: 

NYC 
Manhntlaii Industrial Office. 87 

Madison Avenue 
Bulb Blower, as Gr. 1. (a). 
Job Setter, $1.60 hr. up, 8, screw 

machines. 
Die Maker, $1.75-$2.00 hr., 12, 

metal fabrication. 
Machinist. $1.75-$2.00 hr., 46. 

(a). 
Tol & Die Maker, $1.75-$2.50 

hr., 16. (a). 

Nurse CounseHing and Placement 
Office, 119 West 57th Street 

Occupational Therapist, $175-
$205 month, 2. 

Nurse, Supervising, $225-$300 
month, 25, registered. 

Nurse, Staff, $200-$220 month, 
100, Grad., licensed or pending 
license. 

Nurse, Public Health, $3,000 yr., 
15, registered, 1 yr. grad. study 
pub. health nursing. 

Physical Therapist, $160-$300 
month, 10, various parts of US. 

Commercial-Professional Office 
1 East 19th Street 

Mining Engineer, $350-$400 mo. 
A up. Doe, 1, coordinate oper. B 
Bupv. Prod. 

Mining Engineer. $3100-$6400 yr., 
25. 

Physician, $6350 yr., 2. aboard 
ship. 

Geologist, $3100-$6400 yr., 25. 
Radio Operator, Marine, $4030 

jr. , 25, aboard ship. Tel. license. 
Interpreter, GS6 $3450 yr., 1, 

Span., Port., & Ital.. type. 
Manager, Extract, of min., 

(Mining Engineer, $3.50-$4.00 up, 
1. b). 

BROOKLYN 
Brooklyn Industrial Office. 
205 Schermerhorn Street 

Cattle Splitter. $85 wk.. 1. (a) 
Die Sinker, $15.68-$16.64 day, 

6. citizen. 

Toolmaker, $I.70-$2.05 hr.. 16. 
Angle Puncher and Shearer, 

$13.04 day, 12, citizen. 
Electric Tool Repairman, $13.32 

day, 12, citizen. 
Patternmaker, Wood, $15.44 day, 

6, citizen. 
Office Machine Serviceman, 

$13.76 day, 25. citizen. 
Machinist, $14.24 day, 105, citi-

zen. 
Radio Mechanic, $14.48 day, 25, 

work from 6/1 & sketches, citizen. 
Molder, Foundry, $14.48 day, 2, 

citizen. 
Electrician - Powerhouse, $14.48 

day. 14. citizen. 
Shipbuilding Trades Office, 

165 .lor.ielmon Street 
Coppersmith. $14.24-$15.20 day, 

35. citizen. 
Sheet Metal Worker, $14.00-

$14.96 day, 90, own tools, citizen. 
Carpenter - Ship, $13.76-$14.72 

day, 5, own tools, citizen. 
QUEENS 

Queens Industrial Office, 29-27 
41st Street, Queens Plaza, L. I. City 

Inspector (Mach. Shop), $1.35-
$1.60 hr., 16. (a). 

Machinist < Machine Shop), 
$1.50-$2.05 hr., 42. (a). 

Job Setter, $1.50-$1.85 hr., 15. 
(a). 

Turret Lathe Opr., $1.50-$1.75 
hr., 26. (a). 

Butter Maker, $3000 yr. up, 1. 
Toolmaker, $1.50-$2.00 hr., 15, 

all round machinist. 
Radio Mechanic HI. $3600 yr. 

base plus $1020 plus $1080 sub., 
plus $300 vacation, total $6000 yr., 
20-25, Iceland, age under 45. 

Outside NYC 
ALBANY 

Loom Fixer, $1.84 hr., 2. (a). 
Back Tender, $1.40 hr. & IVz ot, 

2. join APL union, ^a). 
Boilermaker, $1.85 hr., 15, read 

b/p. (a) 
Carman, $1.85 hr., 40, read b/p. 

(a) 
Machinist (machine shop), 

$1.15-$1.25 hr. D.O.E., 3, own tools, 
fine tolerance, (a) 

Engine Lathe Operator (ma-
chine shop), $.95-$1.75 hr., 2, own 
tools, (a) 

Tool maker (machine shop), 
$1.70-$2.05 hr., 3, own tools, (a) 

BATAVIA 
Detailer, $70 wk.. 4. drawings of 

vacuum & pressure equib. (b) 
BINGHAMTON 

Design Engineer (Mech.), $5,-
850-$7.900 yr., 1. (b) 

Market Research Analyst, $4,-
000-$7,900 yr., 1. (b) 

Control Chemist (organic), $4,-
820-$6.410 yr., 1. (b) 

Photographer, $300 mo. up, 1, 
still life portrait, (b) 

Control Chemist, Organic, $4,-
820-$6.410, 1 (b) 

Market Research Analyst, $4,-
000-$7,900 yr., 1, travel, (b) 

Design Engineer (Mech.), $5,-
850-$7,900 yr., 1. (b) 

BUFFALO 
Mechanical Engineer, $8,000-

$10,000 yr., 1, 10 yrs. exp. (b) 
Electrical Engineer Electronics, 

Class I, $62-$82 wk., 6. (b) 
Electrical Engineer (Electronics) 

Class II, $77-$105 wk., 6. (a) 
Engineer, Electrical Aeronauti-

cal, Electronic, Class HI, $90-
$119 wk., 6. (b) 

Engineer, Electrical, Aeronauti-
cal Electronic. Class IV, $123-
$161 wk., 6. (b) 

Mechanical Engineer, $8,000-
$10,000 yr., 1, 10 yrs. exp. (b) 

Machinist — heavy, all around, 
$1.72-$1.92 hr., 25, age to 60. (a) 

(Continued an page 13) 

EXAMS FOR PUBLIC JOBS 
U. S. 

Insurance Dept. Promotion Exam 

Series Opens for Filling $6,280 Jobs 
Ten promotion exams in the 

Btate Insurance Department, to 
fill jobs at $G.;J80 that rise to $7,-
B40 by annual increments, are now 
open. Candidates will be permit-
ted to compete in any one of the 
following eight tests: 

3041. As.sociate Insurance Exa-
miner (Casualty). 

3042. Associate Insurance Exam-
iner V Complaints). 

3043. A.sociuto Insiu'ance Exami-
ner (Cost Acrounting). 

3044. Assocuito Insurance Ex-
aminer (Fire and Marine). 

3045. Associate Insurance Ex-
Mniner (Life). 

3046. Associate Insurance Ex-
uniner (Mutual and tYaternal). 

3047. Associate Insurance Ex-
amlnei (Rates). 

3G48. Assuciute lufuiuucv Sx-

amlner (Title and Mortgage). 
In addition they may compete in 

any one of the two following tests: 
3049. Principal Insurance Exam-

iner (Administration). 
3050. Principal Insurance Ex-

aminer (Cost Accounting), 
Candidates may lile one appli-

cation. indicating the serial num-
ber and title of each test to be 
taken, but if they compete in two 
exams must pay two fees of $5 
ea<'h. 

Permanent employment In the 
department In the competitive 
class for one year prior to Satur-
day, May 26, the exani date, Is re-
:]ulred. The minimum base salary 
Df the present position occupied 
must be G-25 or higher. 

The last day to apply ii Friday, 
April 20. 

282. lioiler Tireman, $2,252 to 
$2,674. Requnements, appropriate 
experience. No written test. (No 
closing date). 

282. Litliographie Draftsman, 
$1.41 to $2.17 an hour. Require-
ments, appropriate experience. No 
written test. "No closing date). 

279. Office Machine Operator 
(various kinds), $2,200 to $3,825; 
Office Machine Trainee, $2,200 
and $2,450. Requirements, written 
test. For Office Machine Operator 
jobs paying $2,450 and above, ap-
priate experience. (Last day to 
apply, Tuesday, April 24). 

283. Operating Engineer, $2,450 
to $3,400. Requirements, appropri-
ate experience. No written test. 
(No closing date). 

2-2 (51). Junior Scientist and 
Engineer (Chemist, Physicist, En-
gineer, Metallurgist, Electronic 
Scientist, Mathematician), $3,100 
and $3,825. Vacancies in New York 
and New Jersey. Age limits 35 for 
$3,100, 62 for $3,825. Candidates 
must have (a) a four year college 
education with bachelors degree in 
one ol the six above-mentioned 
classifications, or (b) a combina-
tion of college education and ex-
perience sufficient to equal 4 
years of college, and (to qualify 
for the higher rate of pay), have 
either one year of professional ex-
perience in the appropriate classi-
fication or a masters degree. (No 
closing date). 

2-2 (51). Junior Scientist and 
Engineer, $2,100 to $3,825. Jobs in 
N.Y and N.J. in chemistry, phy-
sics, metallurgy, engineering, elec-
tronics and mathematics. College 
degree not required. No written 
test. (No closing date). 

2-21-11 (50). Military Training 
Instructor, $3,100 to $4,600. Jobs 
are in the Signal School, Port Mon-
mouth. N. J. Requirements: Ap-
propriate experience or education. 
For jobs paying $3,825 and above, 
experience as an instructor re-
quired. No written test. Apply to 
Executive Secretary, Board of U. 
S. Civil Service Examiners, Head-
quarters, Signal Corps Center and 
Fort Monmouth, Fort Monmouth, 
N. J. (No closing date). 

3-1 (51). Accountant and Audi-
tor, $5,400 and $6,400. Jobs In 
New York and New Jersey in fol-
lowing fields: Commercial account-
ing, construction cost accounting, 
financial accounting, fiscal ac-
count, manufacturing and proces-
sing cost accounting, public ac-
counting, public utility accounting, 
other specialized fields. (No closing 
date). 

61. Geologist, $4,600 to $7,600.— 
Jobs are In Washington and 
country-wide. Requirements: Edu-
cation or education and experience 
In geology .No written test. (No 
closing date). 

148. Highway Engineer, High-
way Bridge Engineer, $4,600 and 
$5,400,—Jobs are in Washington 
and country-wide; a few outside 
United States. Requirements: Ed-
ucation and/or experience plus 
professional engineering experi-
ence. No written test. (No closing 
date). 

126. Student Dietitian, $1,470. 
Courses will be given in Veterans 
Administration hospitals In New 
York. Requirements: Appropriate 
education. No written test. Age 
limits: 18 to 35. Apply to appro-
priate Board of U. S. Civil Service 
Examiners. (No closing date). 

280. Lithographic Offset Press-
man (also Foreman), $1.27 to $2.38 
per hour. Vacancies In Washing-
ton, D. C., Alexandria, Va., Ar-
lington County, Va. and Prince 
Georges and Montgomery Coun-
ties, Md. (No closing date). 

STATE 
Open-Competitive 

New York State has opened more 
new exams, listed below. The low-
er salary is the starting one, the 
higher salary what the employee 
gets after receiving five annual 
increments. These are basic salar-
ies. The emergency compensation 
•oted by the Ix>gislaiture will be 
added to the pay given in the 
notices below. 

The written tests will be held 
on Saturday. May 26. Applications 
for them will be received until 
Friday, April 20. Applicants for the 
unwritten tests have until May 26 
to apply. 

The exams: 
4<M7. Senior Account Oerk, 

State Departments and Institu-
tions in Judicial Districts III 
through IX only, $2,484 to $3,174. 
Requirements, none except resi-
dence and citizenship. However, 
candidates lacking the following 
qualifications or equivalent abili-
ties will find the written test diffi-
cult: high school graduation and 
one year of experience in main-
taining financial I'ecords and ac-
counts; or 5 years of general office 
experience including one year of 
maintaining financial records and 
accounts; or 12 college credits in 
accounting; or a 2 year business 
college course specializing in ac-
counting. Fee $2. Candidates of 
Judicial Districts I, II. and X (the 
five counties of NYC and the 
counties of Nassau and Suffolk) 
are not eligible to take this exam-
ination and should not apply. 

4066. Laboratory Secretary, 
State Dept. and Institutions, $2,484 
to $3,174. Vacancies: 6 in the 
Dept. of Health, 5 in the DIv. of 
Laboratories and Research and 1 
at Roswell Park Memorial Insti-
tute, Buffalo. One expected at 
State University Medical Center 
in Brooklyn. Requirements: col-
lege graduat ' jn by June 1951 with 
a course in physics, chemistry, 
biology, or general science and one 
in French, G-'rman, or Spanish 
and a satisfactory course or ex-
perience in stenography. Fee $2. 

4050. Senior Conservation Pub-
lications Editor, Division of Con-
servation Education, Conservation 
Dept., $4,242 to $5,232. One va-
cancy in Albany. Requirements: 
high school graduation, 5 years of 
experience in professional writing, 
including editorial, publicity, or 
newspaper experience, of which 2 
years must have included writing 
technical and popular articles on 
fish and game, forestry, outdoor 
recreation, or other conservation 
subjects, plus any one of the fol-
lowing: 2 more years of experience 
in professional writing; or a bach-
elor's degree; or an equivalent 
combination of experience and 
college training. Fee $4. 

4065. Employment Consultant 
(Testing), Division of Placement 
and Unemployment Insurance, 
Dept. of Labor, $4,836 to $5,826. 
Vacancies: one in Albany and one 
in NYC. Requirements: a bachel-
or's degree with specialization in 
psychology, education or voca-
tional guidance, 2 years of experi-
ence in the constx'uction, validation 
and interpretation of aptitude 
and/or proficiency tests in a gov-
ernmental agency or large private 
concern, and 2 years of experi-
ence in employment recruiting, 
placement or guidance work in-
cluding one year in a supervisory 
capacity, plus one of the following: 
one more year of testing experi-
ence; or one more year of recruit-
ing, placement or guidance woik 
and a master's degree in psychol-
ogy; or an equivalent combination 
of graduate training and experi-
ence. Pee $4. 

4068. Mechanical Stores Clerk, 
State Depts. and Institutions, 
$. ,840 to $2,530. Vacancies: 3 in 
the Education Dept. at the Veter-
ans' Vocational School In Troy. 
Requirements: none except resi-
dence and citizenship require-

r 

Where to Apply for Jobs 
U. S.—Second Regional Office. U. S. Civil Service Commission, 

641 Washington Street, New York 14, N. Y. (Manhattan) Houi-s 8:30 
to 5, Monday through Friday; closed Saturday. Tel. WAtkins 4-1000. 
Applications also obtainable at post offices except In the New York 
post office. 

STATE—Room 2301 at 270 Broadway, New York 7, N. Y., Tel. 
BArclay 7-1616; State Office Building. Albany 1, N. Y., and Room 
302, State Office Building, Buffalo 7, N. Y. Hours 9 to 5:30, excepting 
Saturdays, 9 to 12. Same applies to exams for county jobs. 

NYC—NYC Civil Service Commission. 96 Duane Street, New Vork 
7, N. Y. (Manhattan) Opposite Civil Service LEADER office. Hours 
9 to 4. excepting Saturday, 9 to 12, Tel. COtrlandt 7-8880. 

NYC Education (Teaching Jobs Only)—Personnel Director, Board 
of Education, 110 Livingston Street, Brooklyn 2. N. Y. Hours 9 to 
3:30; closed Saturdays. Tel. MAin 4-2800. 

NYC Travel Directions 
Rapid transit lines that may be used for reaching the U. S. 

State and NYC Civil Service Commission offices in NYC follow; 
State Civil Service Commission. NYC Civil Service Comml.ssion— 

IND trains A. C, D, AA or CC to Chambers Street; IRT Lexington 
Avenue line to Brooklyn Bridge; BMT Fourth Avenue local or 
Brighton local to City Hall. 

U. S. Civil Service Commisslon~IRT Seventh Avenue local to 
Christopher Street station. 

Data on Applications by Mail 
Both the U. S. and the State Issue application blanks and re 

ceive filled-out forms by mall. In applying by mail for U. S. jobs, do 
not enclose return postage. If applying for State jobs, enclose 6-cent 
stamped, self-addressed 9" or larger envelope. The State accepts 
postmarks as of the closing date. The U. S. does not, but requires 
that the mail be in Its office by 5 P.M. of the closing date. Because 
of curtailed collections. NYC residents should actually do their 
mailing no later than 6:30 P.M. ho obtain a postmark of that date. 

NYC does not issue blanks ^ y mail or receive them by mall, 
except for nationwide tests, and then only when the exam notice 
so states. 

The U. S. charges no applidition fees. The State and the local 
Civil Service Commissions charA fees, and at the same rate ttxed 
by law. r 
v^ ! ; 
ments. However, candidates lack-
ing the following qualifications or 
equivalent abilities will find the 
written test difficult: graduation 
from a vocational high school with 
specialization in the manual 
trades; or high school gmduation 
and 6 months of experience in 
storing, issuing, or selling mechan-
ical parts and tools or helping in 
a machine shop or automotive 
repair shop; or 5 years of experi-
ence in the storing, issuing, or 
selling of mechanical, electrical, 
and radio parts and tools. Fee $1. 

STATE 
Promot ion 

(The following State promotion 
exams are open until Friday, April 
20. The exams will be held on 
Saiturday, May 26. The emergency 
pay increase should be added to 
the advertised salaries). 

3039. Recreation Supervisor, 
(Prom.), Department of Mental 
Hygiene, $3,583 to $4,308. 24 va-
cancies in institutions. Fee $3. 
Preference in certification will be 
given to employees in the insti-
tution in which the vacancy exists. 
Candidates must be permanently 
employed in one of the institutions 
of the department and must have 
served in the competitive class on 
a permanent basis as Recreation 
Instructor for one year preceding 
May 26. 

3040. Senior Dentist, (Prom.), 
Institutions, Department of Men-
tal Hygiene. $5,232 to $6,407. One 
vacancy in Craig Colony. Fee $5. 
Preference in certification will be 
given to employees in the State 
institution or hospital in which 
the vacancy exists. Candidates 
must be permanently employed in 
one of the institutions of the de-
partment and must have served on 
a permanent basis in the competi-
tive class as Dentist for one year 
preceding May 26. 

3051. Chief Toll Collector, 
(Prom)., New York State Thruway 
Authority. $2,898 to $3,588. Vacan-
cies in the Niagara Frontier region 
in the western part of the state 
(Eighth Judicial District). Fee $2. 
Eligible title, Toll Collector. Can-
didates must be permanently em-
ployed in the State Thruway Au-
thority and must have served on 
a permanent basis in the compe-
titive class for one year preceding 
May 26. 

3053. Tax Examiner, (Prom.), 
Department of Taxation and Fi-
nance. $3,451 to $4,176. At present, 
five vacancies and a number of 
others are expected. Fee $3. The 
eligible list will not be certified 
until the current one for this po-
sition has been exhausted or has 
expired. Separate eligible lists will 
be established for 'the following 
specialties: (1) Corporation Tax, 
(2) Income Tax, (3) Stock Trans-
fer Tax and Commodities Tax 
(Beverage, Cigarette, and Motor 

Fuel.) Candidates must have three 
months' permanent status In the 
competitive class as Junior Tax 
Examiner In the department prior 
to May 26 and must meet mini-
mum requirements or must be 
reasonably expected to meet the 
minimum requirements within 
nine months after the date of the 
exam. No candidate, even though 
successful in the examination, will 
be appointed until he has fully 
met the minimum requirements: 
Candidates must be permanently 
employed m the department and 
must have served on a permanent 
basis in the competitive class for 
one year preceding the date of ap-
pointment from the eligible list as 
Junior Tax Examiner. 

3054. Assistant Heating and 
Ventilating Engineer, Department 
of Public Works. $4,242 to $5,232. 
Eleven vacancies in the main of-
fice at Albany. Fee $4. Candidates 
must be permanently employed In 
the department and must have 
served on a permanent basis in the 
competitive class for one year pre-
ceding the date of the examination 
as a Junior Heating and Ventilat-
ing Engineer. 

New York State has opened 
more promotion exams, listed be-
low. The lower salary is the start-
ing one, the higher salary what 
the employee gets after receiving 
five annual increments. These are 
basic salaries. Add the emergency 
compensation to the pay given in 
the notices below. 

The written tests will be held on 
Saturday, May 26. Applications for 
them will be received until Fri-
day, April 20. Applicants for the 
unwritten tests havd until May 26 
to apply. 

The exams: 
The beginning basic salaries are 

given and the maximum reached 
pfter five annual increments. 

3031. Chief Clerk (Unemploy-
ment Insurance Benefits), De-
partment of Taxation and Fin-
ance. $5,135 to $6,200. One vacancy 
in the Albany Office. Fee $4. This 
exam is a reissue. 

3020. Biochemist. (Prom.), Divi-
sion of Laboratories and Research, 
Department of Health, $3,451 to 
$4,176. Two vacancies in Albany 
and one in NYC. Fee $3. Candi-
dates must be permanently em-
ployed in the division and must 
have served on a permanent basis 
in the competitive class for one 
year preceding May 26 either (a) 
as Junior Biochemist, or (b) in a 
position allocated to G9 or higher 
and must have had two years of 
satisfactory professional exper-
ence in biochemistry. 

3021. Supervising Corporation 
Tax Examiner (Prom.), Depart-
ment of Taxation and Finance, 
$4,836 to $5,826. Several vacancies 
expected in NYC. Fee $4. Candi-
dates must be permanently em-
ployed in the department and 
must have served on a permanent 
basis In the competitive class for 
one year preceding. May 26, in a 
position the minimum base salary 
of which Is allocated to G-17 or 
higher and must have had two 
years of satisfactory experience In 
Important and complex corporate 
tax audit and assessment cases or 
the supervision of a staff engaged 

U.S. Is Seeking Inspectors of 
Supplies, Shoes, Clothing, Textiles 

Exams for inspector positions 
covering such fields as paper and 
plastic, chemicals, miscellaneous 
supplies, wood and metal products, 
chemical warfare agents, textiles, 
shoes, shoe leather and clothing, 
starting salary $3,825, have been 
announced by the Executive Sec-
retary of the Board of U. S. Civil 
Service Examiners at the Quarter-
master Procurement Agency, 111 
East 16th Street, New York 3, 
N. Y. 

Applicants must have had from 
two to four years experience in 
such activities as production, in-
spection, or supervisory experience 
In one of the fields Appropriate 
education may be substituted for 
part of the required experience 
for some of these positions. 

Applications may be obtained 
from the Executive Secretary, 
address above, or from the Di-
rector, Second U. S. Civil Service 
Region, 641 Washington Street, 
New York 14, N. Y. or from first 
or second-class post offices, ex-
cepting the ]New York, N. po&t 

office. The last day to apply is 
Tuesday, April 3. 

The titles and serial numbers 
follow: 

2-34-1 (51). Inspector, Quarter-
master Supplies. 

2-34-2 (51). Inspector of Shoes 
and Inspector of Clothing. 

2-34-3 (51). Inspector of Tex-
tiles. 

Requirements follow: 
Quartermaster Supplies 

Applicants must have had four 
years' experience in the produc-
tion or inspection of items In the 
optional titles which has given the 
applicant a general knowledge of 
the manufacturing processes In-
volved, including at least one year 
of inspection for acceptability of 
the finished products. 

Shoes and Clothing 
Shoes—Applicants must have 

had four years' experience in shoe 
inspection work or in the c a p a c i ^ 
of skilled worker on the prodiw* 
tion or manufacture of shoes, in-
cluding one year of experience In 
ihQ inspection finish«<i men's 

shoes. This Inspection experience 
must show that the applicant has 
acquired a good knowledge of in-
specting techniques, and the 
ability to prepare reports. 

Shoe Leather—Applicants must 
have had four yeairs' experience 
in shoe Inspection work or In the 
capacity of skilled worker on pro-
duction or manufacture of shoes. 
Including one year of experience 
in the inspection of both upper 
and sole leathers. This inspection 
experience must show that the ap-
plicant has acquired a good knowl-
edge of Inspecting techniques and 
the ability to prepare reports. 

Clothing—Applicants must have 
had two years' experience in the 
clothing manufacture business 
which provided familiarity with 
the materials and processes used 
In men's outer garment manufac-
ture. In addition, applicants must 
have had either: (a) Two years 
of experience as an Inspector of 
Clothing, both as to materials 
and processes, pui-chased in whole, 
sale lots under contract speclflca-
Uon, tg defceruin« C4»aj;;(Uftn€« wiUi 

specifications; or 
(b) One year of experience as 

a foreman or equivalent over gen-
eral manufacturing processes on 
men's outer dress garments plus 
one year of inspectlonal exper-
ience as described In (a) above. 

Textiles 
Except for the substitution pro-

vided for below, applicants must 
show four years' experience in the 
textile Industry, in the designing 
of textiles, or in one of the fol-
lowing classes of textile-mill oper-
ations: 1, Spinning, Carding, 
Combing, and Drawing; 2, weav-
ing and finishing (wool or cotton); 
3, practical textile mill supervision 
(not foreman of restricted opera-
tions.) For each nine months of 
the experience described above, 
applicants may substitute: (a) one 
year of an appropriate course In 
a resident textile school above 
high school level, or in a course 
In textile engineering in a college 
or university; or (b) one year of 
experience In the inspection or 
testing of textiles for acceptance 
under fpeoi^UoDA, 

in corporate tax audit and assess-
ment work. 

3022. Artist Designer (Piom.), 
entire Department of Education 
(exclusive of the schools and the 
Qtate University), $3,451 to $4,176. 
One vacancy in the Bureau of 
Business Management and Per-
sonnel. Fee $3. Candidates must 
be permanently employed in the 
department (exclusive of the 
schools and the State University) 
and must have served on a per-
manent basis in the competitive 
class for one year prior to May 26. 
and must meet one of the follow-
ing requirements: (a) graduation 
from a recognized college or uni-
versity from a four year course 
for which a bachelor's degree Is 
granted with specializat>ion in 
Illustration and two years of com-
mercial illustration experience; or 
(b) one year of study at a com-
mercial art school and three years 
of commercial Illustration exper-
ience; or (c) graduation from a 
standard senior high school and 
four years of commercial Illustra-
tion experience; or (d) an equi-
valent combination of satisfactory 
experience and training in illu-
stration. 

3023. Assistant Civil Engineer 
(Design) (Prom.),.Department of 
Public Works, $4,242 to $5,232. 
Ten vacancies In Albany. Fee $4. 
Candidates must be permanently 
employed In the Department and 
must have served on a permanent 
basis in the competitive class for 
one year preceding May 26, either 
as Junior Civil Engineer or Junior 
Civil Engineer (Design). 

3024. Junior Civil Engineer (De-
sign) (Prom.), Department-wide, 
Department of Public Works, $3,-
451 to $4,176. Nine vacancies in 
Albany. Fee $3. Candidates must 
be permanently employed in the 
department and must have served 
on a permanent basis in the com-
petitive cl^ss as either a Senior 
Engineering Aide or a Senior 
Draftsman or a Senior Architec-
tural Draftsman for one year pre-
ceding May 26. 

3026. Assistant Principal Keep-
er XProm.), all institutions. De-
partment of Correction, $5,232 to 
$6,407. One vacancy at Green-
haven Prison. Fee $5. If eligible, 
candidates may also compete in 
exam No. 3027 Principal Keeper. 
A separate application and fee 
must be filed for each. The eligible 
list resulting from exam No. 3026 
will not supercede eligible list No. 
3208 established May 19, 1948 irn-
tll that eligible list is exhausted. 
Candidates must be permanently 
employed In the department and 
must have served on a permanent 
basis In the competitive class Im-
mediately preceding May 26 for 
either (a) one year as a Captain, 
or (b) two years as a Lieutenant. 

3027. Principal Keeper (Prom.), 
Department of Correction, $5,860 
to $7,120. One vacancy each at 
Auburn, Clinton, Greenhaven, and 
Sing Sing. Fee $6. The eligible list 
will also be used to fill vacancies 
as assistant superintendent In in-
stitutions other than Dannemora, 
Matteawan, Westfield, and Albion. 
Candidates may also compete in 
exam No. 3026 Assistant Principal 
Keeper. A separate application 
and fee must be filed for each. 
Candidates for No. 3027 must be 
permanently employed in the de-
partment and must have served 
on a permanent basis in the com-
petitive class immediately preced-
ing May 26. for either (a) one year 
as an Assistant Principal Keeper 
or (b) two years as a Captain. 

3028. Institution F i r e m a n 
(Prom.), Department of Mental 
Hygiene, $2,070 to $2,760. Vacan-
cies In Rome State School, Kings 
Park State Hospital and Willard 
State Hospital. Fee $2. Preference 
in certification will be given to ell-
gibles at the Institution in which 
the vacancies exist. Candidates 
must be permanently employed in 
one of the institutions of the de-
partment and must have served on 
a permanent basis in the compe-
titive class for one year preceding 
May 26, and in addition, must 
meet the following requirements. 
Physical and Medical Require-
ments : They must not be less than 
5' 5" In height in bare feet. They 
must have satisfactory hearing 
and satisfactory eyesight without 
glasses (vision not less than 20/40 
In each eye). Candidates must be 
physically strong; be well propor-
tioned within the range of accept-
ed standards, and be active and 
free from any defect, disease or 
deformity that would have a ten-
dency to incapacitate. Required 
Skills and Knowledges: Candidates 
must possess a license to operate 

IContinued on page 14) 

Intelligence Test 
For Steno and 
Other U. S. Jobs 

The U. S. exam for stenographers 
and typists are divided into an 
intelligence test and a practical 
test. Applications are now being 
issued and received, until further 
notice, at the U. S. Civil Service 
Commission's Regional Office, 641 
Washington Street, New York 14. 
N. Y. Apply in person, by repre-
sentative. or by mail; if by mail, 
do not include return postage. The 
starting salaries are typist, $2,450; 
stenographer, $2,875. 

An official sample intelligence 
test, showing the kind and ap-
proximate difficulty of questions, 
follows: 

1. Authentic means most nearly 
(A) detailed; (B) rehable; iC) 
valuable; (D) technical; (E) prac-
tical. 

2. Read the next paragraph and 
answer the question which follows 
it. (Reading) "Jast as the pro-
cedure of a collection department 
must be clear-cut and definite, the 
steps being taken with the sure-
ness of a skilled chess player, .so 
the various paragraphs of a collec-
tion letter must show clear organi-
zation, giving evidence of a mind 
that, from the beginning, has had 
a specific end In view." The quo-

tation best supports the statement 
that a collection letter .should al-
ways (A) show a spirit of sports-
manship; (B) be divided into sev-
eral paragraphs; (C) express con-
fidence in the debtor; <D) be 
brief, but courteous; (Ej be care-
fully planned. 

3. Find the correct spelling of 
the word. If none of the spellings 
is correct, blacken the space un-
der D on the answer sheet. <A) 
occassion; (B) occasion; (C) oca-
3ion; (D) none ol these. 

4. More spelling. (A) amature; 
(B) amatur; (C) amatuer; (D> 
none of these. 

5. Select the sentence that is 
preferable with respect to gram-
mar and good usage in a formal 
letter or report; (A) They don't 
ordinarily present these kind of 
reports In detail like this; (B) 
Reports like this is not generally 
given in such great detail; (C) A 
report of this kind isn't hardly 
ever given in such detail as this 
one; (D) This report is more de-
tailed than what such reports 
ordinarily are; (E) Reports of this 
kind are not ordinarily presented 
in detail, as this one is. 
KEY ANSWERS 

1, B ; ^ E; 3, B; 4, D; 5. E. 

State Exams April 14 
ALBANY, April 2—Below is a 

listing of State and county civil 
service examinations to be held 
on April 14. The listing was com-
piled by Harry G. Fox, Director 
of GflBce Administration for the 
State Civil Service Commission. 
The number at the beginning of 
each item is the examination 
number. The figure at the end of 
each item tells how many candi-
dates have applied. 

STATE EXAMS—APRIL 14 
SECTION 1 

ADMINISTRATIVE. BUSINESS 
AND CLERICAL 

Htat« Promotion 
8009 . Jr. Adniiuietrative Asst.. Dept. of 

Tax. and Finanoc. 
8 0 1 0 . Jr. AdminiBtrativc Aaet. I>ept. 

o l I^abor. W.C.B. 30 . 
3 0 1 5 . AMistant Self Insurance Bxani 

iner. Dept. o l Labor. W.C.B. 10. 
3010 . Sell Insurance Examiner. Dept. 

o l Labor. W.C.B. 6. 
3 0 1 1 . Sr. Storcfi Clerk. D e i t . o l Health 

(InetitutionB). 5. 
Stat« Open (''Onipetative 

4024 . Sr. Stores Clerk, State DeptH. 
and Inetitutione. 74. 

County I'roinotion 
8012 . ABSt. Cashier. Grade 8. County 

Clerk'B Ofllce. Bronx Co. 4. 
County Open Competitive 

4036 . Stenoerrapher and Private Set-y., 
0ffl<?e o l D. A., Kinps Co. 22. 

4418 , Jr. Administrative AMiBt., Weet. 
Co. 3. 

4 4 0 9 . Medical Clerk, TooipkiiM County. 
SECTION 2 

ENGINEERING, MECHANICAL 
AND AGRICULTURAL 

s t a t e Promotion 
8000 . Jr. Civil Engineer. Dept. of P. W. 

191 . 
8 0 0 1 . Asst. Civil Engineeu-. Dept. o l 

P . W. 231 . 
8002 . Sr. Knrineering Aide, Dept. o l 

P . W. 120 . 
3004 . Aasoc. Heating aod Ventilating 

Engr.. Dept. o l P. W. 4 . 
3006 . Canal Electrical Supv., Detn. o l 

P . W. 13. 
300G. Sr. Aguatic Biologiot. Dept of 

Conservation (excl. o l the Div. of Parka 
and Saratoga SpringH B>eRervation). 6. 

3003 . Sr. Heating and Ventilating Engr.. 
Dept. P. W. 10. 

State Open Competitive 
4 0 0 8 . Ardhitectural Kenderej-. Ex»<'. 

Dept.. Div. of Housing. 3 . 
4009 . Supervisor o l X-Ray Services, 

Dept. o l Health. T.B. Div. 6. 
4 0 1 0 . Asst. Civil Engineer. State Depte. 

261. 
4 0 1 1 . Jr. Civil Engineer. State Depte. 

832 . 
4012 . Awt . Htg. k. Ventilating Engr., 

Dept. o l P. W 33 . 
4 0 1 3 . Jr. Htg. A Ventilating Burr.. 

Dept. o l P . W. 36. 
4 0 1 4 . Sr. Engineering Aide. State Depte. 

380 . 
4 0 1 6 . Jr. Engineering Aide, State DeiMs. 

180. 
401fl . General liidustrial Foreman (Tex-

tUe Shop) , Dept. o l Corr. 4. 
4 0 1 7 . Industrial Foreman (Textile Shop) , 

Dept. o l Corr. 4. 
4 0 1 8 . Asst. Industrial Foreman (Tex 

tile Shop) , Dept. of Corr. 1. 
4 0 1 9 . Electrician Foreman, Dept. o l 

I". W, 23. 
4020 . Aqualic Kioloifist, D pt. of Cu«. 

serviition, Div. ot Fisli .-mil <;,iinc. J y. 
4021 . Marino FishericB Aiil.', Di.'iit. <yf 

Conservation. 4. 
4032 . Transportation Service liisii'i. lor. 

P. S. C. 59. 
SECTION .1 

HEALTH, EDUCATION AND 
WELFARE 

Stat<' rroiniitidii 
3007 . Asst. I'rin., Si'liool of XiiiH>nr. 

Dept. of M. H., all Inst. 1 1. 
3008 . I'rin. School of Nin^liifr, I>. i)t »t 

M. H.. all InstK. 11. 
State Open Conipi-tilMe 

4000 . Sr. Siipv. of Scliool .Mr.li. ul Ser-
vices (Uencral) , Dept. of Kdii-alioii. -t. 

4001 . Dir. of NurHinff (IVy.) , l > p t . (ft 
M. U. 

4002 . Prin., School ot Niii>ii)(r, Dept. 
of M. H., all lusts . 10. 

4 0 0 3 . PBychiatric MiLsciiin Curator. 
Dept. ot M, H. 1. 

4004 . Supv. of School Kxaniiiiations 
and Inspections, Dept. of Ktlii.ution 
(Drawing) . 8. 

County Promotion 
3400. Sr. Casi! Worker (I 'A) , Ki i,; Co. 62. 
3402 . Case Supv. ( P A ) , (ir J)., ToinK^ 

kins ("o. 0. 
3401 . Social Case Supv., l.iiit, Krie Co. 3 W, 
.'M0.1. Sr. Socinl Case Workers ( P A ) . 

We«l. Co. 10. 
3405 . Intermediate Soiial Caci' AVorker 

( P A ) , West. Co. lU'. 
3406 . Assl . Suj.v. of Pane W.)ik ( P A ) . 

West. Co. 5. 
County Open Coiiipelilive 

440-1, Dir., School of Nui'^iiitT and Nurs-
ing Service, Krie Co. (i. 

4410 . Sr. Laboratory Tc. luii. ian, Ti)mi>-
kins Co. a . 

4415 . Sr. Soctal Ca.se Worker ( P A ) . 
West. Co. 5. 

4410 . Int. Social Case Worker (I 'A) . 
West Co. 4 . 

4417 . Asst. Supv of Case Woik O'A) . 
West. Co. 0. 

4400 . Public Health Nur-c. Various 
counties 2:28. 

SECTION 4 
LAW ENFORCEMENT. INVESTI-

GATIONS AND PHVSICALS 
s ta te Promotion 

.30i;j. Building Guard, S. I. F. 
3014 . Sgt. Park Patrol, lo i i scrval loo . 

L. 1. State Park Cotnni. 7. 
State Oiien (dnipctit ive 

4023. Building (Juard, Statu Di-iits. 116. 
SECTION 6 

LOCAL EXAMINATION SECTION 
County Promotion 

3404. Prill. Clerk, ('li,iut!i\iinia Co. 1. 
County Oi>eii Cotiipctilive 

4401 . Asst. lildt'. Inspector. Town o l 
Che<-ktowaga, Krie Co. 1. 

4402 . Builditig Inspector, Town ot Ton-
awaiula, Erie Co. 1. 

4403 . Plunibinfr Insjy-ctor, Town ol 
Tonawanda, Krie Co. J. 

Kssex County 
4405 . Park District Manager. 

KtM'kland Ci.uiily 
4400 . Buildinfr and Zoning Insiie -tor. 

V. of Suffcin. 2. 
Sullivan County 

4407 . Court Stenograr)Uer. 1. 
4408 . Index Clerk. 7. 

Wextrhetiler Couiity 
4 4 1 1 . Asst. Bldg. Inspector, Tn, 

SJaetche.ster. 2. 
4412 . Asst. Bldg. l i i s p c t o r , 'I'n. o l 

Gr>>enburgh. 2. 
4414 . Telephone Oiierator, 'i'n. of Ea»t-

ehester. 1, 

Jobs for Telephone Operators 

Both Men and Women, to Be Filled 
Applications will be received by 

NYC from Tuesday, April 10, to 
Wednesday, April 25, for an exam 
to fill telephone operator jobs. 
Both men and women are entitled 
to compete, thus reversing the pre-
vious separate exam policy. 

Also, no education or experience 
requirements will be Imposed. In 
a former exam high school grad-
uation was required, but the re-
iponse ^As disapoinltng. This time 

a larKC turnout is expecteck 
The written tost will be hold on 

Saturday. June 16. 
The starting pay is $1,800 ba.se, 

plus $250 bonus, totul $2,110. 
There are about 40 pre.sent va-
cancies and many more are ex-
pected. 

Separate li.sts may be compiled 
for men and women, especially as 
5ome jobs involve rotating .shifts 
and night work, mid men usually 
are less n kutiint thun women to 
lake such jobs. 
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Comptroller Takes 
Training Course 
Along with Aides 

ALBANY, Apr. 2 — A training 
program for employees of tlie 
State Department of Audit and 
Control, in which Comptroller J. 
Raymond McGovern himself has 
enrolled, is actively underway. 
Staff members of the Division of 
Audits and Accounts constitute 
tiie first 'group to take the 12-week 
series. 

The classes meet each Wednes-
day in the Library of the Depart-
ment -in the Albany State OfTice 
Building, from 9 a.m. until noon. 
The course is under the direction 
of the Division of Employee Train-
ing of the Civil Service Depart-
ment, of which Dr. Charles Klein 
is director. Vernon R. Morrison. 

ART SHOW COUPON 
The Civil Service Employees 

Association will hold an art 
show in October (see page 1'. 

The Association would like to 
know the identity of persons 
who would be interested in this 
type of show. The Association 
a.sks that members or relatives 
check one or both of the follow-
ing squares and mail in the 
coupon promptly. 
n Civil scrvice employee 
• Member of immediate family 
Type of art which you wish to 
exhibit: 
n Painting • Ceramics 
• Sculpture • Etchings 
Name 
Street 
City or town 
Send fiiied-in blanks to Philip 
ierker. The Civil Service Em-
ployees Association, 8 Elk St.. 
Albany 7, N. Y. 

training supervisor of the division, 
is conducting the course. 

Those Enrolled 
Those enrolled in the first 

series of lectures, which will be 
followed by classes from other 
divisions at the Comptroller's di-
rection include Milton Alpert, as-
sociated counsel; Benjamin New-
ell, personnel administrator; Mar-
tin P. Lanahan, as.sistant admini-
strative finance officer; Edward 
O'Connell, principal examiner, 
methods and procedures; Thomas 
Whalen, director of accounts; 
John Kelly, director of office aud-
it; Joseph C. Cheles, director of 
field audit; John L. Joyce, direc-
tor of local assistance; Joseph 
Bur.iess. chief auditor, state ex-
penditure, Robert Leonard, chief 
auditor, state payrolls, William 
Bentley, chief auditor, state re-
funds; William McCartan, chief 
auditor, highway accounts; Leo 
Shanahan. chief audit clerk and 
Larry Murray, Public Information 
officer. 

Objectives 
In a letter to his staff. Comp-

troller McGovern listed the ob-
jectives of the course: 

1. To acquaint employees with 
the functions of the Department; 

2. To effect improvements in or-
ganization and administrative 
methods; 

3. To encourage supervisory of-
ficials at all levels to organize 
their work more effectively. 

4. To establish a better audit 
and accounting program based 
upon the principle of collective 
responsibility within the depart-
ment and more effective inter-
departmental cooperation. 

Subjects covered include Su-
pervisory Responsibility, Leader-
ship. Organization, Planning, Con-
ference Leadership, Coordination, 
Elements of Administration, Oper-
ation Analysis and Managing the 
Worker. 

The CONNECTION! 
You've Been Looking For — Before You Buy A . . . 

D I A M f ) or Musical 
r i H I l U Instrument!! 

" G e t Our Special Large Discount For 
CIVfL SERVICE EMPLOYEES" 

Make April 9th to 14th a DATE! 

G R A N D O P E N I N G 
Of One Of Our Most Beautiful Showrooms In the East 

FREE! rri/.t'h — l;t'rri*s)iiiuMits — KntrrlHinmt-iit 
riim — Slarr Wide .S(«l<> 
.\() Siile'4 'I'iix ill Nus«»:«n Coiiiity 

JACK KAHN MUSIC CO., Inc. 
315 West Sunrise Highway FPT. 9-2233 Freeport, L I. 

Nmr B»vvl«<w Ave. 

Subscribe for the LEADER 

F IRST 
= with civil servJcp news 
= with wliar^ lia|f{»eiiiiijL; to yoii and your 
= job 
= with new opportuni t ies 
= wirli civil service men and women every 
= where! 

StJHSii K i r T U 0 \ f V r I V a r 

C IVIL SliRVICi: I.EADER. 
97 Uuane Street, New York 7, N T. 

Please enter iny subscription fur one year. 
Your Name 

Address 
I eucloae check Q] 

Send bill to tne: at my office Q my liepartment Q my club Q 

State Has Vacancy for a Good 
Pari'Mutuel Man; No B--kies^ Please 

ALBANY,' Apr. 2—Special poig-
nancy, perhaps, is given to a pro-
moLion examination annuonced 
recently by the State Civil Service 
Commission, what with the wide 
public interest engendered in the 
mechanics and ramifications of 
gambling and betting. 

The examination is for promo-
tion to the severe-sounding title 
of Senior Pari-Mutuel Examiner 
There's a vacancy in the NYC of-
fice. 

What does a Senior Pari-MutMel 
Examiner do? 

He supervises the checking of 
money bets at each race—on the 
race track, that is. He has nothing 
to do with, you should excuse the 
expression, b—kies. He verifies the 
money paid to bettors in the win, 
place and show pools. He super-
vises the listing of outstanding 
winning tickets r.nd the payments 
of same. He approved acceptance 
or rejection for payment of multi-
lated tickets (lots of people tear 

Medical Reimbursement 
For Non-Disabling Injuries 
Under Assn. Sickness Policy 

(This is the fourth article ex-
plaining the new and Increased 
benefits at no extra cost under 
The Civil Service Employees As-
sociation's Group Plan Accident 
and Sickness Insurance). 

By E. J, VANDERBILT JR. 
In previous articles we discussed 

the increased principal sum, the 
new system of paying principal 
sum along with regular monthly 
indemnity, the broad renewal 
conditions of the policy, the new 
10% additional sickness benefit 
and the unlimited sickness cover-
age. 

In this article we shall treat of 
the separate benefit provision and 
its recent increase. 

The primary purpose of accident 
and sickness insurance Is to pro-
vide cash either to replace lost 
earnings or to help meet the ad-
ditional expenses of medical treat-
ment during periods of disability 
due to accidental bodily injury 
and siclcness. Still another purpose 
is to reimburse you for expenses 
incLU'red f o r n o n - d i s a b l i n g i n -
juries. which are injuries sus-
tained that require medical treat-
ment but are not sufficiently se-
vere to cause you to lose any timo 
away from work. 

Completinff the Cycle 
The medical reismbursement 

feature is the one provision that 
completes the cycle of protection 
under the Association's Group 
Plan Policy so that you are ac-
tually protected against the ex-
penses of all accidental bodily in-
juries which are disabling to you 
and cause you to lose time from 
work, as well as for the expenses 
of injuries that do not require you 
to lose time from work. 

Formerly our Group Plan Pol-
icy would pay an amount up to 
25% of your regular monthly 
benefit for the expense of medical 
treatment or advise for non-dis-
abling injuries, thence, if you 
were insured for $150 a month 
and suffered a non-disabling in-
jury, you could receive $37.50 for 
treatment of that injury. Now the 
policy will pay up to the full 
amount of your monthly indemn-
ity for treatment of non-disabling 
injuries. You can now receive up 
to $150 for such medical treat-
ment or advice, and at no extra 
cost to you. 

House Confinement 
Under the plan, if you were in-

sured for $150 a month, you can 
receive indemnity for loss of time 
for disabling injuries or for re-
imousement of medical expenses 
for non-disabling injuries. In 

Help Wanted 
Male and Female 

STORE DETECTIVE 
—FULL TIME 

Matropolif«n department stor* Is 
looking for savtral young women 
(man) to train as detectivAi. That* 
aro permanent openings. Some of the 
benefits to be considered are: shop-
ping allowance, sick benefits, liberal 
vacation policy, pensions. 

Write Box 300, Civil Service Leader 
stating age, marital status educe* 
tional background and previous bus!-
nass experience. 

either case, as well as in the case 
of all illnesses, benefits are ray-
able whether or not the insured 
is confined to the house. 

Another broad, unlimited fea-
ture of the Association's Group 
Plan Policy is that house confine-
ment, which Is almost always re-
quired in other types of individu-
al accident and health policies, is 
not required for payment of bene-
fits under the Association's Group 
Plan Policy, except during periods 
of vacati(ms and leave of»absence. 

(The next article will tell how 
you can collect the grand total of 
121 payments in all, for one ac-
cidental injury. We invite your 
questions. Address to E. J. Van-
derbilt. Jr., 148 Clinton Street, 
Schenectady, N. Y. for prompt 
and personal attention.) 

their tickets out of nervousness). 
In the absence of his superior, th« 
Supervising Pari-Mutuel Examiner 
is in charge of all contacts and 
negotiations with the track man-
agement: this does not mean Cot-
tello, it says here. He prepare* 
daily and periodic reports, super-
vises the final examination of th« 
track's records. 

All In all, he's quite a big whe«L 
How You Get the Job 

How does one get to be a Senior 
Pari-Mutuel Examiner? 

You have to be an employee of 
the State Department of Taxa-
tion and Finance, with the title of 
Pari-Mutual Examiner, for at 
least one year^ You must have a 
good knowledge of chapter 254 of 
the Laws of 1940, plus amend-
ments, pertaining to horse racing. 
You have to be acquainted with 
methods of auditing pari-mutuel 
transactions, and have a "resison-
able" knowledge of that awsome 
device, the totalizator. About 
horses themselves, it is not re-
quired that you be an expert. 

If you have all of this, and pass 
the test, you may eventually ret 
promoted to Senior Pari-Mutuel 
Examiner, which pays an entrance 
salary of $3,847 plus $434.70 in 
cost-of-living bonus; and goes to 
a maximum of $4,572 plus $492.90 
in bonus. 

The Test 
There's a written test dealinf 

with the duties of the job. Also 
counted in adding up the score 
are service record rating, seniority^ 
training and experience. 

Application forms for those wh<» 
are eligible may be obtained from 
the State Civil Service Depart-
ment, Albany. 

SCHOOL DIRECTORY 
Academic Commercial—CoUecc Preparatory 

BOKO HAIX AC.U)EMlf—Flatbueta Bzt Cor rnlloa St~ Bkiyn. R^^enU approTed. 
OK for Ol'e. MA 8-2447. 

Building A Plant Managemeot 

AMERICAN TBCB., 44 Court St., Bklya. Stationary Rosineere. CustodiauD. Supta, 
Firemen. Study bldff. & plant management incl. liL-ense pruparation. Ma S-2714. 

Buaineea School* 

LAMB'S B(J8IN1C8S TRAININO 8CHOOL.—Grerr-Pitman. Typing. Bookkerpinc. Conip-
tometry. Clerical. Day-Eve loUividual iaaLmction 870 9tta St. (cor 6th Ave.) 
Bklyn 15 SOuth 8-4236. 

MONROE SCHOOL OF BUSINESS. Secretarial, Accountinr. Typewriting, Approved to 
train veterans undrr G.I. Bill J>ay a«id evening. Bulletin C. 177th St. aa4 
Boston Road (R K O Cheeter Theatre Bids.) Bronx. KI 3-5600. 

GOTHAM SCnOOI. OF BUSINESS. Secretarial, typinfr. booklceeplnff, comptometry. 
Day*: £ve«. Co-ed. Rapid preparation (or teste. 605 Fifth Ave.. N. T VA S-OH.'IA. 

Danee 

MODKKN DANCE CL.AS8EH—CHARLES WEIDMAN SCHOOL. Adiilta and childreM 
claseee. Begrinnere, Intermediate. Advanced, Brochure. Secretary. 108 W. 16th S t , 
NTC. WA 4-1429. 

Orafting 

COLUMBUS TKCHNICAL SCHOOL, 130 W. 20th bet. 0th & 7th Ave*., N.Y.C. WA 
9-6625. Sound Intensive drafting coureee in Architectural. Structural, Mechanical and 
Technical Uluatration Approval for veta. Dajr and Eve. Claesee. 

NATIONAL TECHNICAL INSTITUTE—Mechanical Architectural, Job eetimating ta 
Manhattan. 65 W. 42nd Street. LA 4-2030 214 W 23rd Street (at 7th Are.) 
WA 4-7478. In Mew Jersey. 110 Newark Ave.. B E r s o n 4-2250. 

Elementao Coarse for AdolU 

THE COOrEB SCHOOL—310 W 130th St.. M. T. 80. Specializing in Adult Bdac 
tlon for belter job*. Evening Elementary Claaeea for AdalU. AU 8-5470. 

L B. M. MMlilaee 

FOB Training and Practice on IBM Kameric and Alphabetic Key Punch Machine* 
Teriflers, go to The Combination Busineee School, 130 W. 125tb St. UN 4-3170. 

MotloM PIet«r« OperaMog 

BUOOKLTN TMOA TBADE 80H04N^—1110 Bedford Ave. (Oatee) BUyn. MA t-lioe. 
BTee. 

Mute 

NEW TOBK COLLEGE Or MUSIC (Charterod 1878) aU braachea. Private or d M i 

Invtnictlone. 114 East 86tto Street. BBcent T-6T61. N. T. 38, M. T. Catatorn*. 

riiuikhig Ui4 OU Baraer 

Study books for Apprenticeship 
Intern. Cletk, Typist, Steno E'ile 
Clerk, Housing Asst. and other 
popular exams are on sale at The 
LEADER Bookstore, 97 Duane 
Street. New York 7. N. Y. two 
blocks north of City Hall, just 
west of Broadway. 

M ^ h* . , .i • i , 

Plumbing, Oil Burning, Refrlg. Welding. Beetrieal, Painting, Carpentir. Booing A 
Sheet Metal. Maintonaaoe * Bopalr Bldgs.. School Vet Appd. I>ar-B*«. 
Berk Trade School. 884 AtlanUo Are.. Bktya.. 01/ 5-6008. 

R«4io TelCTialM ' 

KAOIO-TKLEVISION INSTITUTE, 480 LoKinrtM AT*. (40tli St.). M. T. 0. D ^ ^ 
evening. PL. 9-5005. 

Seereterial 

UKABlfiH. 154 NASSAU 8TKEKI, N.K.O. SeorotarUi Acoounting, OnkfUac. » •'—. 
Day-Nlghi. WriU tor Catalog. BB 3-4840. ' 

HBirriJCI « BROWNE SECBETABLAL SCHOOL, T LatarotU Av*. m t 
Brooklyn 17. NBvtna 8-3941. 0«y and •wmiag. Toteraac Higlbto. 

WASHINGTON BUSINESS [N8T« 8108—.701 Ai«. <o«r. l«6th M.> M.YjO. 
and oirU aervloe trAlnlnc. MwtarAl* ooai. MO t-«08«. 

BeCrtgeraUMi, m 
NEW VOBB TCOHNIUAL INSTITUTE—»M 8Utk Av«. 4at M.) « . T. « . D«r * 

Uve. clMaee. DomMtic A e— i iordal. iMtaUettM a M 
U<xiue#i catalocue L. CHel«M t - M M . 
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Lists Issued by State 

h 

COUNTY OPEN OOMPKTITION 
rOI.ICR cniKF, village of SprlnRvllIe, 

Police Uepartment, Brie County 
1, Vaclnek, Martin D., Springvile.. .78100 

CAflR WORKKR, Dept. of Public Welfare, 
Tonipkinn County 

1. Blirloy. Florence E., Ithaca 87478 
S. Johnson, Marjorie, ltha< a 8480r) 
8. Walflen, Olpa H., Ithaca 804K1 
4. DavicB, Ellinop R., Ithaca 70730 

JDMOR SOCIAL CASE WORKER, 
Departmrat of Public Welfare, 

Wc«tobe«ter County 
1. ChfideRter, Huirh Iv., Bronxville. .80485 
2. Orciforian. Mary C., Pt, Chceter. 888H0 
3. Roscnborfl Joseph, Pt. Chester. .88102 
4. Qreenwald, Isabel, Mt. Vernon.. 8740B 
5. KmJan, Charles, Ossininff 8H0H5 
0. Klisrcr. Murray W., Mt. Vernon. .85081 
7. Cavello, Salvatore, Yonkers. . . .85106 
8. Dymes, Ruth E„ Croton 84003 
«. Zirn, FranccB E., T u c k a h o e . . . . 84003 

10. Malakoff. I.oiliB, N. Rochello. . .8473.1 
11. B.itten, John R. W., Irvlnpton. 84730 
l l i . Harris, Wiley R.. N. Rochello. . 84006 
13. Hartnett, James L., Tuckahoe. .84354 
14. Solomon, Bernice F., N. Rochello. 84241 
15. Baird, Betty B., vScaifidale 84117 
16. Nanlozzi, Robert P.. Chappaqua. 84103 
17. Mewing:, Gladys J., Scarsdale 83805 
18. Sifikind, Judith, N. Rochelle 83480 
10. Baron, Bernard, Mt. V e r n o n . . . . 8.3480 
20. Taylor, Carl B., Yonkers 83346 
fil. F.iile, Ann, White Pins 83113 
23. Greenw.ild, F., Mt. V e r n o n . . . . 83100 
23. Clarkflon, Louise, White Pins 83801 
24. Schonbertrer, S., Yonkers 837.37 
25. Schwaroz. Beulah, Rye 83737 

Keller, Marilyn S., Pt. Chester. .83730 
27. Scordato. Joseph F., P e l h a m . . . 82013 
28. Rose, Julie M., Scarsdale 82000 
20. KcBt, Ruth D., Mt. V e r n o n . . . . 81085 
30. Ettincer. Shirley, Yonkers 81600 
31. Sprinz, Anne E., Mt. Venion. . 81000 
83. In.solia. Joyce 3.. Mt. Vernon. .81485 
33. MfQuillon, P. D., Bronxv i l l e . . . . 81485 
34. White, Norma A., P e e k s k i l l . . . . 8 1 4 8 5 
35. Fitzpatrick, Lydia, N. Roc.helle. . 81357 
3(!. Harris, Beverly P., Y o n k e r s . . . . 80081 
37. Watson. Marilyn A.. L.archmont. 80857 
38. Fitzpibboii, Joan M., Yonkers. .80857 
30. Dufault, Suzanne, Maniaroneck. 80857 
40. H.inehrow, Joan. N. Rochelle. .80481 
41. Gordon, Ina, ftssininpr 80401 
42. Walsh, Robert O., Y o n k e r s . . . . 80470 
4;t. Smith, Jeanne A.. Mt. Vernon.. 80357 
44. Rosin, Myra E., Mt. V e r n o n . . . . 80100 
45. T.oes, Elsa E., White Pins 80106 
46. Lonifo. Rosemarie Mt. Vernon.. 80106 
47. BullO(;k, M. P., N. Tarrytwn. 70354 
48. Sudan, Arthur D.. Os.^ininp. . . .78078 
40. Junker, Ruth L., Scarsdale 78078 
eo. MoMaster, Nancy A., Scarsdale.78854 
Bl. Hiffprinson. M. E., Scarsdale. . . .78603 
52. Nelson, Betty E.. Scarsdale. . . .77474 
53. Atwood. Harriet, Scarsdale. . . .77350 
54. McF.adden. Marilyn, Mt. Vernon.77008 
55. Gwyn, Margaret J.. N. Rochelle. .77004 
66. Koch. Adrienne M.. Bronxvil le. .70508 
67. Lane, Nancy E., Ossinine: 76346 
68. Fitzgerald, Teresa, Yonkers. . . .75070 
60. Alexander, A. M., Maniaroneck.75504 

CASE WORKER, Department of Social 
Welfare, Eric County 

1. Campiere. Thomas J.. Buf fa lo . . . 91100 
2. Oraley, James T., Kenmore. . . .80613 
3. Elberson, Robert A.. Buffalo. .86357 
4. Johnson, Th.id, Buffalo 86333 
5. Smith. Margaret W., Kenmore. . 86113 
6. Maloney, James M., Buffalo. . . .86100 
7. Mueller, Gloria M., B u f f a l o . . . . 85865 
8. Roa.h. Jack L., Buffalo 86481 
0. Crawford, Huerh R., B u f f a l o . . . . 84013 

10. Schwanekamp, C. P.. Buffalo. . 84606 
3 1. 1'hillip.s, Howard B.. Tonawanda. 84330 
3 3. Griffith. Paul A., Buffalo 83078 
3 3. Brand, Carol M., Williamsvl 8.3865 
I I. Frank, Norman E.. Buffalo. . . . 83741 
3 5. Uizzo, Frank A.. Buffalo 83474 
3 6. Slesrcl, Edith J., Buffalo 83361 
3 7. Flcischman, Arlenc, B u f f a l o . . . . 83337 
3 8. Welch, James V., Buffalo 8,3230 
30. Elye, Beatrice J.. Buffalo 83113 
UO. Jordan, Mi. liael A., Kenmore. . . 83103 
31. Hamilton, Su«an, E. Aurora. . . . 8 3 3 6 1 
33. Davis. Lois, Buffalo 82333 
2.3. Boikowski. Mary L., Buffalo. . . .83106 
21. WciUsnar, E«tlier A., Eu'fircrtsvl. 81736 
25. Mo-er, Oeortre A.. Buffalo 81600 
2li. Askprnocse, Althea. Buffalo 81000 

- Loyalty Bill Policy 
(Continued Iroin Page 3) 

written. This was felt to be dan-
gerous in that it strikes at the 
heart of the democratic process. 
Under the present conditions of a 
cold war, the law was considered 
to be particularly dangerous, Tlius 
the idea kept growing that If the 
Governor could be induced to 
withhold action under the bill, 
unless the situation worsened, a 
measure passed in haste would 
not wreak any harm. 

The measure has won no en-
thusiastic reception anywhere out-
side of the State administration. 
And it has been in some quarters 
condemned as a very serious in-
vasion of civil liberties. 

The committee that will study 
the subject consists of President 
McParland, Mr. DeGraff, Mr. 
Powers, Pi ancis C. Maher, Michael 
Lester and J. Allyn Stearns. 

.80357 .^)I06 

.70736 
, .70603 
. .70474 
, . 70354 

.70354 

27. Albro, Frank B., Buffalo 81504 
28. Konrad, Andrew H., Buffalo 81233 
20. Munifer. Elizabeth, Buffalo 81220 
30. Patterson. Joan M., Buffalo 81100 
31. Hertzbergr, E. S.. K e n m o r e . . . . 81100 
32. I(rn.'Miiak, Robert L., Kenmore.. 80081 
33. Kelach, Janet R., Williamsvl. .80857 
34. Weppner, Mary L.. Buff.alo 80508 
35. Harmon, Nora L., Buffalo 80508 
36. Bondanza, M. M„ Buffalo 80481 
.37. Dooley, Rosemary T.. Buffalo. .80481 
38. Mazzuca, Maria E.. Buffalo 80481 
30. Murray, Nan K., Buffalo..' . 
40. Kuczka, Alice E., Hambursr. 
41. Mitchell. Ruby W., Buffalo. 
42. Go«s, Winifred P., Bpffalo. . . 
43. Little, Richard L., Buffalo. 
44. Littlejohn, Marie, Buf fa lo . . . 
45. Lanp, Harry H.. Buf fa lo . . . 
46. O Rourke, Paul H., Kenmore. . . .70354 
47. Slominski, Wanda, Buffalo 70226 
48. Farairher. Ruth E., Buffalo 70103 
40. Paryna, Stephanie, Buffalo. . . .78864 
50. Tzetzo, Louise A., Buffalo 78003 
51. Rowe, Gloria J.. Buffalo 78220 
52. Barth, Robert H.. Buffalo 78236 
53. Kloner, Rose. Bronx 78008 
64. Scharlock, Edward, CheektowRa. 77846 
55. Martina, Kathryn M., Buffalo. .77720 
50. Richau, Constance, Tonawanda. .77723 
57. I^mbert. Kathryn D., Buffalo. .77470 
58. Linel, Helen M.. Ebunezer 77350 
50. Burns, Marilyn J., Buffalo 77350 
00. Greenky. Janet Z., Buffalo 77223 
61. Botslord, Helen K.. Springvlle. .76074 
62. O'Malley, Muriel D., Buffalo 70840 
63. Hoepel. Geortre E., Buffalo 76846 
64. Breen, Dorothy M., Lackawanna.76722 
65. Rowe, Dorothy A., Buf fa lo . . . .76722 
66. Marinaccio, A. L., Buffalo. . . .70508 
07. Curry, John T., Buffalo 70608 
08. Wagner, Denise I.. Hamburpr. . . .70604 
00. McGlynn, Daniel B.. Snydor. 
70. Cugini, Joseph A., Buf fa lo . . . 
71. Fox, Mona V., Buff.alo 
72. Chernoff, Edith, Buf fa lo . . . 
73. Geran\ Harold N., Buffalo. 
74. Drexler, Wesley E., Buffalo. 
75. Grisanti. Ann.amay, Buffalo. 
76. Ewin?, Jacqueline, Buffalo. . 

.70470 

.70346 

.76346 

.76323 

.76232 

.75846 

.75604 

.76004 

ST.-VTE PROMOTION 
SENIOR 1N811RANCE POLICY EXAM-

INER (I'roni.), InHurance Department . 
1. Michaelson, Sidney, Albany 887.10 
2. Goodridg-e, Luella, Albany 88304 
AS.SOCIATE IN.SliRANCE POLICY EX.\M-

INEK (Prom.), Dept. of Insurance 
1. Feig-enbaum, Samuel, NYC 87246 

COUNTY PROMOTION 
POLICE CHIEF (Prom.), Police Depart-

ment, Village of Pelham, Wc«tcheHter 
County 

1. Burrowa, Arthur L., P e l h a m . . . .95060 
3. Ochs, Charles E., Bronx 03845 
3. Gruse, Walter J.. Pelham 93470 
4. Mullen, James. Mt. Vernon 80691 

Civil Service 
Rights 

(Continued from page 3) 
mentioned in the statute mostly 
duplicate exi.sting provisions of 
law. Thus, disqualification for 
treasonable or seditious activities 
is now provided by Civil Service 
Law section 23-a. Unauthorized 
disclosure of confidential infor-
mation and sabotage are now 
causes for dismissal under Civil 
Service Law section 22 or for 
disqualification of applicants un-
der section 14 for "infamous or 
notoriously disgraceful conduct." 
Membership in subversive organi-
zations or groups is now cause for 
disqualification under Civil Serv-
ice Law section 12-a. The new 
law provides for finality of de-
cisions upon appeals and bars 
judicial review. A similar statute, 
relating to appeals to the State 
Commissioner of Education, has 
been construed as not barring ju-
dicial review of that Commis-
sioner's administrative actions or 
decisions when they are shown to 
be arbitrary, illegal or unconsti-
tutional. 
Comparison With Feinberg Law 

The provision for testing of 
subversive organizations by the 
State Civil Service Commission 
parallels a provision of the 1949 
Feinbei*g Law, vesting similar 
powers as to public school em-
ployees, in the State Board of 
Regents. While this new law is 
silent as to Federal review of such 
an administrative listing, the 
Court of Appeals, in its decision 
sustaining the constitutionality 
of the Feinberg law, said that if 
"an organization is aggrieved by 
action taken by the Board of Re-
gents under the statute, such ac-
tion may be the subject of a pro-
ceeding under Article 78 of the 
CivU Practice Act." 

State Income Tax 

Dewey Explains Why 
He Signed Loyalty Bill 

ALBANY, April 2 — Governor, of the bill will remain in effect 
Thomas E. Dewey, in a memoran- only until June 30, 1952. 
dum explaining why he signed 
the loyalty bill, wrote: 

"This bill, which results from a 
study made by the Civil Service 
Commission, at my request, will 
authorize the removal of persons 
from security agencies and secur-
ity positions if reasonable grounds 
exist for belief that, because of 
doubtful trust and reliability, tlie 
employment of such a person in 
that position would endanger the 
security or defense of the Nation 
and the State. 

"The basic language of this bill 
is adapted from language used 
with respect to Federal agencies 
and found satisfactory during past 
years. 

"The determination that an 
agency or position is a security 
agency or security position is sub-
ject to review by the courts. 

"The removal or transfer of any 
employee or the refusal to hire a 
person as an employee under the 
provisions of this bill is subject 
to review by the Civil Service 
Commission, which is a bi-parti-
san agency. 

"Unless extended, the provisions 

PLUM POINT HOTEL 
TO TEACH GUESTS TO DANCE 

Plum Point Hotel on the Hud-
son, New Windsor, N. Y.. having 
completed a successful Easter 
season, in which Jack Guilford 
headed the holiday entertainment 
program, has arranged for the 
instruction of guests in folk and 
square dancing. Rhumba, tango 
and mambo will be taught, too. 
Also, instruction in art is planned. 

Complete Guide To Your Civil Service Job 
G«f Hie oi ly book tkat gives yoa I I I 26 pages ot sample eivlJ 
service exoms, all subjects; 121 requlremeaft tor 500 govemitieaf 
fobs; 131 Information about how to get a "oatronage" fob—wlffteu^ 
taking a test ana a complete IMIng ot such ( e b s ; 141 tell Intorma-
Ion a b o u f veteran preterence; ISI tells y o e k o w to tramtet from 
one lob to another, ana 1 ,000 additional tacts aboat government 
f o b s . "Complete Guide to Your Civil Service Job" is written s o 
y o a can enderstana It, b y L E 4 0 E R editor Maxwell Lekmae ona 
general manager M o r t o a Yarmoa. If'% only $1. 

LEADER lOOKSTORI 
97 Duanc St ree t , New Yer l City 
Fleose send me Immediately o eepy ef "Comple te Gelde t o Yew 
Civil Service J o b " by Maxwell Lehmoe ond Mer tea Ycrmoa. i 
enclose $1 ! • paymeot . pies lOe l e r pos ta9e . 

Name — 

Address 
HHIHHaiBiaM 

"The bill presents a sincere at-
tempt to combat within the State 
government the danger of per-
sons dedicated to foreign ideolo-
gies. It achieves this end with the 
least possible encroachment upon 
the freedom of expression and ac-
tion of State employees and with 
extensive safeguards to protect 
them from possible abuse. 

"The bill is a temporary meas-
ure designed to ensure the great-
est possible cooperation of State 
agencies with Federal agencies in 
providing for the defense of this 
Country and supporting its poli-
cies in foreign affairs." 

(Continued from page 6) 
State Rates Are Lower 

The State income tax rates are 
lower, starting with 2 per cent of 
the first $1,000 of taxable bal-
ance and going up, in jumps of $2,-
000, to 7 per cent of taxable bal-
ance over $9,000. That is the 
normal tax. The remainder would 
be capital gains and unincorpor-
ate business taxes. The lowe.st 
U. S. rate for 1950 was 17.4 per 
cent. 

Deadline April 16 
Taxpayers have until April 16 to 

file their State returns. April 15 
is a Sunday. 

State taxes may be paid in in-
stallments. 

Deductions 
The following summarizes and 

distinguishes principal deductions: 
COMMON TO U. S. AND STATE 

Taxes on real estate. 
Auto registration fees. 
State gasoline tax (4 cents a 

gallon). 
Local sales taxes. 
Interest on debt. 
Union dues. (Civil Service Em-

ployees Association dues are de-
ductible.) 

Medical, surgical and dental ex-
penses (first 5 per cent of income 
level doesn't count). Include cost 
of medicines and medical supplies, 
also health, ho.spitalization and 
sickness-accident insurance. (CS-
EA sickness-accident policy pre-

MACIIINB 
8UOKTHAND STENOTYPE 

$3,000 to $6,000 per year 
Earn while yon learn. Individna) Inetrac-
tion Theory to court reporting in 30 weehs 
$60. S. O. Goldner O.S.B. Offlcla) N.Y.S 
Reporter. All elascCB 6-8 P. M. Men. and 
Wed.—125-226 w.p.m. Tuee. and Thnre.— 
80-126 w.p.m. 

Dictation 60c per eeGBion 
Steno type Speed Reporting, Rm. 325 
5 Beekman St., N.X. PO 4-7443 MO S-6065 

CTvlf Servyiree Exam Prepora t ion 

Eastman 
e. C. GAINES, A. B., Pr«». 

SECRETARIAL&ACCOUNT1NGcour.M 
A l s o S P A N I S H S T E N O G R A P H Y 

C O N V E R S A T I O N A L S P A N I S H 
INTERNATIONAL TRADE 
Approvtd /or Vvlerony 

Rctlstered by the Recents. 04y t Evtnlng. 
E s t a b l i s h e d 1853 Bulletin O n R e q u e s t 

441 Lexington Ave.. N.Y. MU.2-3527 
(44th Si.) 

MEDICAL LABORATORY 
TRAINING 

Qual i f i ed technic ians in d e n i u n d l 
Day o r Even ing courses. Wr i t e f o r 
f r e e booklet " C . " Regis ter now! 
Veterans Accepted Under Gl Bill 

New Classes Nov. I s l . 
Registration Note Open 
ST. SIMMONDS SCHOOL 

133 E. 54th St. N.Y.C. Ei 5-3688 

SHORTHAND 
IN 6 WEEKS 
COMl'LKTE COUKSK.S 

SlnipUfiea Grcfe's !F57.60 
rypingr $37.50 
Comptometry $67.50 
Bookkeeping $57.50 
stenotype, Macliine Inel $99.50 
SECT'L & RRVIEW COURSES 
FftEB PL.^CEMENT SEKVICB 

A N H A T T A 
BUSINESS INSTITUTE N 

J47 W. 42 (Cor. B'way) BR 0-4181 
D.V* OK KVKMNG CL.^SSKS 

VETERANS 
SEAMAN -:• 

Prepare N o w F o r 
EXCELLENT PAYING J O I S 
M Uervliant Marine Offlceri, awl 
Kaval and Coast Guard Offlcrrt. 
AUo couritea iu Statiouary auti 
Marine KnKiiieerinK. Day A 
Night classea. Low tultluD. 

Approved for G. I. Bill 
Atlautlo Merchauk Marine Aoudeuiy 
05 Broad St (N.Y.O.I BO 0 7080 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

' I 
I 

Stationary Engineers 
CusttMlians, Superintendents A Firenieii 

8 T C D X 
Building & Plant Manogement bncl. 

LICENSE PREPARATION 
Classrooni & Shop—3 EveniOBs a week 
Immediate Enroll.—.Approveil for VelH 

AMERICAN TECH 
14 Conrt St., Bklyn. MA 5-2714 

LEARN A TRADE 
\u to Mecbanice Oicsel 
Machinist-Tool & Die Welding 
Oil Burner Refrigeration 
Radio Condiitouinc 

Motion Picture Operating 
DAY AND EVENING CLASSES 

Brooklyn Y.M.C.A. Trade School 
•Tin Bedford Ave., Brooklyn 16, N. X. 

MA 2-i ioe 

miums are deductible). 
Contributions to recognized re-

ligious, charitable, educational and 
scientific institutions and organi-
zations, not to exceed 15 per cent 
of income level. 
ALLOWED BY STATE, NOT U. S. 

Life or endowment Insurance 
premiums, up to $150 ($300 for 
husband and wife on a joint re-
turn). (Premiums on CSEA Group 
Life policies are deductible). 

U. S. taxes on admissions 
(amusements), telephone and tele-
graph messages and transporta-
tion. 
ALLOWED BY U. S., NOT STATE 

State income tax. 
State cigarette tax >3 cents a 

NOT ALLOWED BY 
STATE OK U. S. 

U. S. taxes on autos, liquor, 
gasoline, cigarettes, tires, jewelry, 
furs, radios, television .'lets, lega-
cies, successions and gifts. 

U. S. income tax payments. 

CIVIL SERVICE COACHING 
Asst. Civil Ensrr. Bldt.'. ( Dustrnetion 
Asst. Meeli Enpr. Blcltr. <•oiwtnu tioii 
Jr. Civil Engr. Stiit'y. Kntrr.Rli-otr. 
Jr. Eiectr'l Enpr. Ornne Enifinemf-n Elee. 

LICENSE PREPARATION 
Prof. Engineer, Architect. Mnster Plumber 
Electrician, Stationary. Refrit'eration, 
Portable Engineer, Oil Burner. 

Drafting, Design & Math. 
Arch'l.. Mechanical. Electrical, Strac't. 
Topographical. Bldg. Constr. Estimating, 
Surveying, Civil Scrv., Arithmetic. .Mgebra, 
Geom, Tiig.. Calculus. Physics. Hydraulics. 

MONDELL INSTITUTE 
230 W. 41. Her. Trib. Bklg. W1 7-2086 
Over 35 yra. preparing thousands lor 
Civil Service, Engrg. License Exanie. 

I X C i F T I O N A L 
iMPLOYMENT OppeMiullii 

ARE WIDELY-ADVERTISCD fOR 
SECRETARIES, 

^STENOGRAPHERS, 
\ ond TYPISTS 

DELEHANTY schools 
*«fl. bf N. y. stole Dept. ot tdutati»i» 

MANHATTAN: 115 C. IS ST.-CR 3 6900 
JAMAICA: 90>I4 Sulphin Blvd.-JA 6-8200 

BIGINNERS or ADVANCED 
DAY-EVENING-PART TIME 
Approved for Veterans 

Moderate Rates-lnslolmenit 

Prepare Now For 

P L U M B I N G 
I N S P E C T O R 

LEAD WIPING 
for 

MASTER PLUMBERS 

BERK TRADE SCHOOL 
146 W. 3«Hi St., NYC « l 7-3153-4 
381 Atliuitic Ave. it'klyn I L .'j-.'̂ OOS 

STEIVOti l tAPIIY 
TYPEWRITING-BOOKKEEPING 
Special 4 Months Course • Day or Eve. 

Calcula t ing or Comptomet ry 
Intensive Course 

BORO HALL ACADEMY 
427 FI.J\TBUSB AVENUE EXT. 
Cor. Fulton St. B'klyn MAIn i - Z i ^ l 

M£W YORK school ofyt^ 

^ Americans Oldest School of Dental Technology^^t^^^\ 
Approved for Veterans • Innnecllate Enrollment 

Comple te T r a i n i n g in Dentul Mecliunios 
LICKNHKU BV NEW VOKK an«l NEW JEKSEV STATES 

Call, write, phone for PKEB CATAI^Q "C" 
Free Placement Servioo 

NEW YORK SCHOOL OF MECHANICAL DENTISTRY 
125 Wost 3 U t S t ree t . New York 1. N. Y. 

138 Washington S t ree t . Newark 2. New Je r sey 

Increase Your Salary—Learn To Operate 
IBM KEY PUNCH MACHINES 

VERIFIER. SORTER. TABULATOR WIRI»*G. Etc. 
MULTIGRAPH. ADDRESSOGRAPH. MIMEOGRAPH. GRAPHOTYPE. 

EDIPHONE. COMPTOMETER. CALCULATOR, Etc. 
a t tke 

13f WEST 125f i ST. NEW YORK 27. N. Y. UN. 4.39B7 
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^16 'Objectives Set Up by 
Westchester County Group 

WHTTE PLAINS, Apr. 2—A 16-
pronged group of "objectives" has 
been formulated by employees of 
Westchester County. These aims 
will constitute the major elements 
of Ihe drive to Improve working 
conditions of the County's em-
ployees. The program was com-
pleted at a meeting of the Board 
6f iDirectors. Westchester County 
Competitive Civil Service Associa-
tion, on March 28. It had been 
proposed a month earlier at the 
Association's annual meeting. 

Pay Adjustments 
Included in the objectives are a 

Suffolk Cy. 
Aides Put on 
Radio Series 

BAY SHORE, April 2 — The 
first of H series of six radio broad-
casts was presented by Suffolk 
Chapter, Civil Service Employees 
Association, over Station WGBD 
has been presented at Lindenhurst. 
David L. Frost, president of the 
chapter, spoke on "Civil Service 
and the Community." 

The bioadcasts were arranged 
by Mrs. Mary Armstrong, publicity 
chairman and will continue with 
different speakers on civil service 
topics for the next month and a 
half. 

Mr. Frost stated in his address 
that the Suffolk Chapter, organ-
ized in 1948, has grown in size 
during this time to a membership 
nearinc 1000, including county, 
town, village and school district 
civil employees. The Association 
has a total of 50,000 members in 
the State. Mr. Fr.ost pointed out 
the responsibility of the civil ei:i-
ployee in commimity life, com-
mented on the interest of em-
ployees in becoming a part of the 
community activities, participating 
in fund-raising and charity cam-
paigns, and in the civil defense 
program. He pointed out the m a n j 
operations in government per-
formed by civil employees and 
how the municipal seivices, taken 
for granted by the citizens, actu-
ally were kept running by faithful 
public notice. The merit system of 
selecting the best qualified person 
for the civil service job was ex-
plained, and the work of the Civil 
Service Employees Association in 
its protection of the merit system 
was described. 

Uudio Used Elsewhere 
In several other paVts of the 

Slate, chapters of the Civil Service 
Employees Association are finding 
the radio an effective medium 
of reaching the community. 

wide range of improvements. They 
include: 

An upward adjustment in emer-
gency compensation after July 1, 
and a request that no change be 
made in the established formula 
which would cause any County 
employee to receive less than the 
full amount due after July 1. 

A raise in the salary of any 
title which has received less than 
a $720 increase in pay. 

A policy that no senior employee 
in a title shall receive less than a 
newly-appointed employee. 

An orderly, effective procedure 
whereby Association representa-
tives may present and discuss data 
relating to requests for upgrading. 

Extra Increment. 
A provision that an employee 

with 10 years in County service, 
who has been above the maximum 
of his salary scale for 5 years or 
more, shall be granted an addi-
tional salary increment. 

In-Service Training 
A project of broad in-service 

training. 
A survey of all positions not now 

competitive, with a view to bring-
ing them into the competitive 
class. Present employees would be 
protected in such a survey. 

Grievance Procedure 
Establishment of a personnel re-

lations board. 

Revision of personnel rules, in-
cluding a request that changcs in 
these rules be discussed with em-
ployee representatives before be-
ing put into effect. 

Leave Rules 
Holidays occuring during vaca-

tion periods not to b counted as 
vacation, but to be added to the 
vacation period. 

Supplemental time off for extra 
hours worked and not otherwise 
compensated for. 

A set policy for religious leave. 
A change allowing an employee 

during the first year of service 2 
days sick leave after 2 months 
service, 4 days sick leave after 4 
months. 

Unemployment insurance for 
County employees. 

The Association also decided to 
enlarge its efforts in cooperating 
on service and civil defense pro-
grams with the community at 
large. 

CommMtees Set Up 
Under President Anne H. 

McCabe, the Association's Board 
set up committees to work on the 
various projects. J. Allyn Steams, 
chairman of the Board of Direc-
tors, announced that a general 
meeting of departmental repre-
sentatives would shortly be called 
to strengthen the program. Plans 
were also begun for the annual 
dinner of the Association. 

Nassau Sanitation Men 
Stop Work, Win Demands; 
But It's No Strike/ They Say 

Covering the State Beat 
THAT FLU or virus bug is still 

causing considerable difficulties to 
State employees and offices. In 
some of the offices as many as 30 

Mary Goode Krone presides, was 
one of them, and the April 1 dead-
line for the gasoline station li-
censes was nearing. Help and more 
help was needed. But where to get 
it? Well, The Taxcellaneous Miss 
pitched in herself, and could be 
seen working with her staff at 
night, checking applications, al-
phabetizing cards and working, all 
told, as industriously out of titles 
as if she were not the Chairman 
of the State Personnel Council. 

CLOSING OUT! 
RANGES 

REFRIGERATORS 
SINKS, etc. 

NAME BRANDS IN O R I G I N A L CRATES 

No Reasonable OfFers Refused 

A&6«NAvarre 8-3500 
1608 Coney Island Ave. be t . L & M 
Open Woflitlii.va till 10—Wed. & Sut. till 6 
1703 Kings .Highway a t E. 17th St. 

OpL-n till 5—Tliurs. till 10 

TYPEWRITERS 
RENTED and SOLD 
l atest Models — lloyals, 
l^iuh'i woods, KeinniRtons, 

L. C. Smiths, etf. 

Sitaiulard & Brand New 
I'ortables Rented fur 

mil SERVICE EXAMS 
or HOME PRACTICE 

Best of Service & Dependability 

J. £. ALBRIGHT & GO. 
833 BROADWAY. N. Y. 

(AT 13th STREET) 
Algonquin 4-4828 

Mary Goode Krone, chairman of 
the S t a t e Personnel Council and 
also Deputy Tax Commissioner ia 
cha rge of the Miscellaneous Tax 
Bureau, pi tched with night cleri-
cal work, to help ge t out th* 
gasojine s tat ion licenses on t ime. 

per cent were away ill at one 
time. The Miscellaneous Tax Bu-
reau, over which Commissioner 

CANAAN LAKE BEACH 
(Patchogue, L I.) 

Furnighoii t room hiiniraJow. wrcpm-d porch, 
wooiied secUon. Ut-ach rights. $3,350.00, 

EGBERT AT WHITESTONE 
Flushing 3-7707 

Convenient 
Offices 

EYE 

GLASSES 

CO-ORDINATION of charity 
drives is being sought by the 
group of State employees. They 
feel that the merits of the drives, 
their respective timing and a re-
lationship to the capacity to pay 
should be considered, and hope 
that the schedule will be handled 
by the Personnel Council, instead 
of drive authorizations by the 
Governor. There was some mis-
information published in Albany 
on this subject, to make it appear 
that the employees resent being 
solicited for charitable contribu-
tions, but their record of response 
is splendid. They do feel that 
sometimes drives come as close 
together as the leaves of an ac-
cordion when the in-squeeze is at 
maximum. 

THE education committee ofi 
The Qivil Service Employees As-
sociation is expected to exercise a 
guiding hand in the participation 
of Association members in the 
Civil Defense program. The mem-
bership is keen about giving full 
support to the effort to back up 
preparedness. 

• Near Vision Complete Selec-
• Far Vision t i o n o f H i g h 
• Bifocals Q u a l i t y E y « 

Glasses 
Poinstaldng Eye Examination 

W. Layton, Inc. 
130 E. 59th St. 
Nfar Ix'xinrton Are. 

PL 5-0498 

Powell Opticians, Inc. 
2109 Broadway 

Bet. Tard aud 7 i U 8U. 
SU 7^325 

D^lk OlUuut Opoo Tbur« UU 8 .'M IPJH. 

CORRECTION Commissioner 
John A. Lyons will address the 
Communion breakfast of the State 
Department of Correction at Jack's 
restaurant, Albany, on May 6. 
Father George P. McKinney, chap-
lain at Wallkill, will speak, too. 
Mary T. O'Connell will be toast-
master. Helen T. Davis is general 
chairman. Aiding in the arrange-
ments are Olga M. Hucko, Betty 
T. Cregan, Mary B. Mulcahy, 
Helen M. Upjohn, Anne A. Curry, 
Mary M. Flanagan, Edna L. Skelly, 
Helen W. Brown, Mary P. Driscoll 
and May Shaugnessey. 

I.KO.\I. NOTKK 

MINI'/, BKNJAMIN—In pureuauce of an 
Older ot llou. WilUaia T. Collins, a Surro-
gate of the County of New York, notice 
ia hereby riven to all persona having elainiB arainat Benjamin Mints, deceaned. 
to present the same with vouchera thor»-
of. to the eubscribera. at their place of 
tranaactinf buaineua. at the office of Hy-
uian Kiach. Attoniey. at No. 1440 Broad-
way. Borourh of Manhattan. In the City 
of New York, on or before the aflth day of 
June 1051 

Dated. New York, the 12 th day of D*-
ceuiber. 1960. 

JACK MINTZ, 
HKUMAN MINTZ. 
DAISY MINTZ HOLM AM, 

Executor. 
HYMAN FISOa 

Attorney for Executor., 
Offioe and P O AddreM, 
1440 Broadway. 
Borougrh of Manhattki^ 
Hew York U . M. & 

HEMPSTEAD, April 2 — The 
second work-stoppage within a 
month has occurred in Nassau 
County among sanitation workers. 
In both cases the matter was set-
tled amicably, with the men gain-
ing the ends they sought; and ia 
both cases, the issue of possible 
violation of the State Condon-
Waldin law has been soft-pedaled. 
Neither the employee representa-
tives nor the local officials have 
wanted to press the issue. It is 
simply: "No, we haven't had a 
strike." 

"The work stoppage at the 
North Hempstead, Long Island in-
cinerator, which had tied up garb-
age disposal for over 200,000 
homes was terminated yesterday 
in a 'genuine victory' for the 
men." said Jerry Wurf, General 
Representative of the American 
Federation of State, County and 
Municipal Employees, AFL. 

"The stoppage," explained Mr. 
Wurf, "was created by a lockout of 
the employees of the incinerator, 
after the two officials refused to 
discuss accumulated grievances 
with representatives chosen by the 
men to represent them. In answer 
to their effort to discuss deplorable 
working conditions—the most no-
table of which was an hourly pay 
of $1.18 for skilled tractor opera-
tars, a 48 hour week without sick 
pay or bonuses, the town super-
intendant arbitrarily refused to 
negotiate, and declared the men 
•fired'." 

"In addition, the men could no 
longer tolerate the abusive meth-
ods of the incinerator supervisor, 
which were the most autocratic 
and tyrant-like I've seen." speci-
fied Mr. Wurf. 

Wurf pointed out that a two-
day twenty-four hour picket line, 
made up of the locked out em-
ployees succeeded in frustrating 
the town's attempts at importing 
scab labor into the plant. "Labor-
ers from all parts of Nassau Coun-
ty refused to cross the picket 
line," said Wurf, "resulting in an 
end of the town's irresponsible 
intransigence. Hie basis of the 

Lists Recenfly 
Filled by State; 
201 Eligibles 

Seventeen eligible lists were es-
tablished by the State Civil Service 
Commission during the month 
ended March 15. Eleven were 
open-competitive and six promo-
tion. 

Charles L. Campbell, adminis-
trative director, requested all ap-
pointing ofBcers to keep a record 
of the listing, in case they have 
vacancies that can be filled from 
the rosters, "before nominating 
persons for provisional appoint-
ment." 

The lists, with the exam serial 
number, date of establishment 
and nimiber of eligibles. 

NON-COM I'KTITI VK 
a321. Aesociate Cytoloeiat. Health, 2-23; 

1. 
2212. Associate Inaurajic® Policy Ex-

am iner. Insuranoe, 3-9; 1. 
2178. Dentist, State Departments A In-

stitutions. 2-2.3; 23. 
2219. Director ot Clinical Laboratoriea, 

State Departments and lustitutiona, 2-23; 1, 
2902. Farm Placement Bcpresentative, 

DPUI. 3-1; 18. 
2236. Graphic Statistician, State D«-

partmenta, 2-23; 1. 
2230. Jr. Graphic Statiatician, State 

Departments, 2-23; 6. 
2172. Senior Actuarial Clerk, State De-

partments, 2-23; 64. 
29U3. Senior Farm Placement liopre-

sentative, DPUI, 8-1; 11. 
219R. Supervisinr Psychiatrist, State 

Departments and Institutions. 3-9; 20. 
2225. X-Uay Machine Operator, Health. 

3-23; a. 
I'KOMOTION l)l'l!I 

1909. Senior Farm I'laeement Repreaen-
tative, 3-1; 2. 

Ilmlth 
1161. Head Clerk {Property Control), 

Exclusive of Liaboratories and Heeearch, 
and InHlitutions, 2-27; 4. 

1216. Junior Bacteriologist, Division of 
I/aboratories and Ilesearch, 2-23; 4. 

lasuranre 
1219. Assistant Insurance Policy Ex-

aminer, 3-9; 1. 
1221. Asaoc.'iate Insurance Policy Ex-

aminer, 3-9; 1. 
1220. Senior Inauranc« Policy Examiner, 

3 9; 

difficulty was dramatically re-
moved by the hurried dismissal of 
the objected to supervisor, a 
promise of substantial wage in-
crease to the men, and an offer 
to them to return to work." 

EIVIPLOYMENT OFFICES 
GET VETERAN AWAllD 

The Norwich. Malone. and Troy 
offices of the New York State Em-
ployment Service upstate and the 
Commercial and Professional of-
fice of that agency in New York 
City have been awarded the cita-
tions for outstanding services in 
securing jobs for veterans. The 
award was made by the Veteran* 
of Foreign Wars, Department d 
the State of New York. 

*47 KAISER Stdan, nlc« e a r . , . $ 525 
•41 NASH 4-Doo^ v»ry eletn.. % S75 
*4| DODGE Radio and Heater. T9S 
'47 BUICK Converllbfe, W. W. 1035 
'48 CHRYSLER W i n d s o r . . . . . . 1295 
'50 OHEV. Conv. Cpe.. Pwrgid. 2095 
'4ft OLDS "98" Conv.., low ml. 2195 
W'O DOWN PAYMENT fer VETS! 
U " J . l AUTO S>»LES 
• • 1 i W Flaibush Av. Ext. 

at Myrtit, Brooklyn. UL. 2-4124 

NOW IMSURE YOUR 
CAR 

BK1'T>RK, IT'S TOO l..\TIO 
TIMK I'AYMKNTsl .\KKAN(iKD 
LOUIS A. EISENBERG 

377 UKOADW.VV. N. Y. 7 
IIArrliiy 7-:u;i7—I)(iyH 

INKerHoIl ;:-:t8-jrt—Kve«. and Sat-Sun. 

Approvod for Vetrratis 
General Auto School. Inc. 

IN BKOOKI.YN 
404 Jay St. MA. 4-4695 

(lioro Hall at rnllon Ht.) 
1206 Kings H'way ES. 5-4529 
IN MANHATTAN 
130 E. 42 St. MU. 3 9G29 

Cat l.<'xinBlon Ave.) 
Send For Book & Brochure 

NAME 
ADDRESS CITY . . . 

FREE Z HOURtECTDRE-raiOR MOTION PICTURE 

PHIL'S 
AUTO DRIVING SCHOOL 
We »re patient anil courteoUB. Dual con-
trolled cars. Licenaed by State of N. Y. 
Inatruction dav and nig'ht. 

404 Smith St. ( cor . Luqueer) 
B'kiyn, N. Y. ULster 2-5731 

LEARN TO DRIVE 
INSTRUCTION OAK A NIOm 

CAR FOK STATE K.XAMINATION 
Velerans Lessons under G.l. BiU 

ApproTcd by N 8tBt« 
Board of Gdacatloo 

îmes Square 
BeL 66tb & 67lh St.. N.Y. 

TB. 7-2648 

FIRESTONE TIRES 
GOOD I'SED TIRE SAIJE 
fi.ooxi* SO QC I in 
9.S0XI7 * a i 9 0 u p i . O O x l l 

6.70x15 t c AC iiM 7-<K̂ <> 
•.70x18 ^ O i a d U P 7.00x1* 

AL'S TIRE SHOP. INC. 
72nd St.-Qneent Blvd., H'oodiiide 
Open 8 AJM.-» P.M.—HA. 8-a49i 

LEGAI. NOTICK 

CITATION.—Tlio People of the State ot 
New York, By the Grace of God, Free and 
Independent, To Attorney General of th« 
State of New York: MOKKIS WALZEB; 
ANNA FEI.DMESSEH: FANNIE GAJ -̂
NEE; and to "MARY DOE," the niune 
"Mary Doe" bein? flctitiouH, the alleged 
widow of MAX WAL7.ER, deceased, i l 
living, or if dead, to the executors, ad-
ministrators and next of kin of uaid 
''MARY DOE," decoarfod, whose nanK« and 
Poet Oftlce aildnsees are unknown and 
cannot after diliKent inquiry be aiicertaiiied 
by the petitioner herein, and the next at 
kin ol MAX WALZEll, deceased, whos* 
nauiee and Po«t OlUce addiesaes are un-
known and cannot after diliirent inquiry 
be aecertaliipd by the petitioner herein, 
beins the persona iutercBted as creditor«, 
next of kin or otherwise in the estate of 
MAX WAI.ZEK, lUceaseil, who .it the time 
of his death w;w a rt̂ Hidenl of 84t~-lirooni« 
Street. Send GREETING: 

Upon the petition of 'llie Public Admin-
istrator of the County of New York, har-
ins his oflice at IIiill of llecords, Ilootn 
;}08, Bori)ii(fh (if Manhattan, City and 
County of New York, a« ailniiiiistrntor ot 
tlie goods, chattels and credits of tiaid 
deceaued: 

You and pa<'h of you are hereby cited 
to show cause Ix'fore the Surroeate't 
Court of New York County, held at th« 
Hall of Records, Room 600, In the County 
of New York, on the 20th day ot 
April, 1U51, at half past ten o'clock ia 
the forenoon of that day, why the account 
of proc>e«dinrs of The Public Admiiisitrator 
of the County of New York, aa adniini*-
trator of the noods, chattels and cretlil* 
ot said deoeaaed, should not be judicially 
settled. 

In Testimony Whereof, We have caused 
the seal of the Surrogate'* Court 
of the said County ol New York 
to be hereunto affixed. Witui«a, 
Honorable Geonre Fr&nkeuthaler, 

[8e»l.] a Surroirate of uur said County, 
at the County of New York, tb« 
6tb day of March, in the year 
of our Lord one thousand niM 
hundred and tlfty one. 

P H I U P A. DONAHUB, 
Clerk of UM> 8urrov»t«'t CowC 
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J O B M A R K E T 
(Continued from vage 9) 

Die Maker, $1.82MJ hr., 200, auto 
body stamping, (a) 

CATSKHX 
Painter Spray, I. Up to 2.00 hr., 

1, draft exempt, (a) 
CORTLAND 

Pharmaci.st, $75 wk., 1. (b). 
Loom Fixer, $1.50 hr., plus O.T., 

1, Open shop, Baker & Compton & 
Knowles looms, (a) 

ELMIRA 
Teacher, $2300 base, plus $75 

each yr. exp., plus $200 for MA, 
1, comm. & secretarial subjects, 
(b) 

Welders, Acetylene, $1.30-$1.54 
hr., 6, aircraft, A-N welder, (a) 

GLEN COVE 
Foreman, Plastics, $60-$80 wk., 

1, Supv. 15 workers, (a) 
GLOVERSVILLE 

Radio Engineer, Aver. $50 wk., 
1, 1st class licen.se, sup. & maint. 
station, (b) 

Knitting Machine operator. Cir-
cular, M.l.10-1.25 hr„ P-$1.00-
$1.10, 4. (c) 

Spinner, Mule, $1.25-1.50 hr., 
12. (c) 

Peelers (logging), $5.00 cord 
mln., 25. (a) 

LEGAL NOTICE 

At .1 Spociiil Tfrni, Part II of 
the City Court ol the City of 
Nf'W York, held in and for 
the County of New York, 
the Courthonsp, 6« ChamberB 
Street, in the Boroiiph of 
Manhattan, City of New York, 
on the ^tith day of March, 
1!)51. 

PUESENT: HON. JOHN A. BYRNE3, 
Chief Justice, In the Mattrr of Appliea-
tion of MtlURAY ROnERT MASI.OW for 
leave to ehanpe his name to ROBERT 
HURRAY MASLOW. 

T7r<on readintr and filing the annexofl 
petition of MURRAY ROBERT MASIX)W, 
duly verilled March 24th, 1951, prayinr 
Tor leave for the petitioner to aasume the 
name of ROBERT MURRAY MASLOW. 
in the place and stead of his present 
name: and it appearing from eaid petition 
and the Court heinp satisfied that there 
ia no reasonable objection to the change 
• f name proposed: 

NOW. ON MOTION OP SETMOUR 
SPRUCH. attorney for the l^etitioner, it is 

ORDERED, that the said MURRAY 
ROBERT MASLOW and hereby 
authorized to assnnie the name of ROB 
ERT MURRAY MASLOW, in the place 
and stead of his present name, on the 
6th day of Mar, 1051; upon condition 
however, that he shall comply with t ^ 
followinrr conditions of this order; and 
It is further 

ORDERED, that this order and the 
aforementioned petition be filed within 
ten (10) days of the date hereof, at the 
oflice ol the Clerk of this Court, and that 
a copy of this Order, gh.Ul, within ten 
(10) daj'B from the entry thereof, be 
published once in the Civil Service Leader, 
a newHpaper published in the City of 
New York. County of New York, and 
that, within forty (40) days after the 
niakinp of this Order, proof of euch 
publication thereof shall be fllrd with the 
Clerk of the City Court, City of New 
York, County of New York; and it is 
further 

ORDERED, that followins: the filinpr ol 
the order, as hereinbefore directed, and 
the i*iiblication of such order, and the 
fllinB' of the proof of publication thereof, 
the pctitoner. MITRRAY ROBERT MAS-
LOW, shall, on and after the 6th day of 
May. 1!1,')1. he known by the n.ime of 
ROBERT MURRAY MASLOW and by no 
other name. 

ENTER 
J.A.B. C.J.C.C: 

At a Special Term Part II. of 
the City Court of the City of 
New York, held at the Old 
County Court House, No. 53 
Chambers St., City Hall Park, 
County of New York, on the 
^'Sth day of Mar.h, 1!)51. 

I'RESENT: HON. JOHN A. BYRNES, 
Chief Justice, In the Matter of the Ap-
plication of JANEK RATZ and SUSAN 
PATZ, for thenisdve'^ aiHl for ARTFIHR 
RITZ, an in rant, for le.nve to chanpe 
their names to JANEK REYNOLDS. 
SUSAN REYNOLDS and ARTHUR REY-
NOLDS. 

Upon reading and filinir the petitions 
of JANEK RAT'Z and SUSAN RATZ, 
prayinsr for le:ive to a^ ŝume the names 
of JANEK REYNOLDS. SUSAN REY-
NOI.DS and ARTHT'R REYNOLDS, and 
npon fllintr herewith the birth certificate 
of AR'HIT'R RITZ eubmitletl, and the 
Court beinfr satisfictl that the averments 
contained in said petition are true, and 
that there is no rea«ionable obje«^tion to 
the chanpo of name proi^opcd, 

NOW, on motion of AARON TRADER, 
attorney for the petitioner, it is 

ORDERED, that the said JANEK RATZ, 
Bl'SAN RATZ and ARTHUR RITZ, be 
and they are authorized to a-^sume the 
names of JANEK REYNOLDS, SUSAN 
REYNOLDS and ARTHUR REYNOLDS, 
respectviely, oi\ and after (he 8th day of 
May. 1051, upon conditions, however, 
that they shall apply with the further 
provisions of this order, and it is further 

ORDERED, that thi« Order and the 
aforementioned petition be filed within 
10 days from the date hereof on the 
tlflirti of the Clerk of this Court, that 
a copy of this order, xhall within 10 days 
from the date of entry thereof be pub-
lished onco in the Civil Service Leader, a 
newspai*>r published in the County of 
New York, and within 40 days after 
makingr this order an affidavit of such 
ptiblication shall be filed with the Clerk 
•f the City Court of the City of New 
"lork. New York County; and it i« further 

ORDERED that a copy of this order 
and petition shall within 'JO days from 
the data thereof be served on Selective 
Bcrvico Headciuarters. 45-01) Qreenpoint 
Avenue, Sunnyside, New York, and upon 
ttin Alien RcgriKtrution Division, Immirra-
tioii Olid Naturalization Service, Waahinr 
»on, D. C., with proof of such aerTice 
ah"*!, with the Clerk of this Court within 
10 days thereafter, and it is further 

ORDERED that foUowingr the filincr of 
ttic iMtltion and order, as heretofore 
<ir(s t(Hl, and the publication of aueh 
order and tho lilinir ol the proof of 
l^blicution thereof, and of the iicrvice 
«t thtt order as ilinvted, on and after tho 
0th day of May, 1051, the petitioners 
•nd their infant son, shall be known by 
the names of JANEK REYNOLDS. SUSAN 
»EYN01J)S and AHTUUH REYNOLDS, 
jMHtecUTely. »ud by no other namet. 

ENTER 
OJ.C.O; 

HEMPSTEAD 
Electrical Engineer, $325-$350 

mo., 90. (b) 
Methods Engineer, $60-$85 wk., 

30. (b) 
HERKIMER 

Industrial Engineer, $275 mo. 
plus 5% every 3 mo. 1st yr. 1. (b) 

ITHACA 
Soliciter, $10 day and $.06 ml. 

trav., 10, dairy pro. (b) 
Dietitian, $2484 yr. start, plus 

20% O.T. pay, 1, Coll. degree, 1 
yr. hosp. exp., 48 hrs. week, (b) 

Tool Designer, $80 wk., 1. (b) 
- Metallurgist, $350-$400 mo., 1. 
(b) 

KINGSTON 
Pharmacist, $85 wk., 2. (b) 
Dairy Man II, $175 mo. plus 5 

rm. apt., 2, exp., poultry farm, (d) 
Farm Couple, $125 mo. plus 4 

rm. apt., 2 exp., poultry farm, (d) 
Fourdrinier Machine Tender, 

$1.15 hr., rotating shifts, 2, supv. 
mach. crew & back tenders, (a) 

Backtender, $1.00 hr. plus IMi 
over 40, 2. (a) 

LOCKPORT 
Methods Engineer, $300-$500 

mo, 1. (b) 
MASSENA 

Combination Welder, $1.66 hr., 
5, elec. welding, acetylene maf be 
acceptable, (a) 

Millwright, $1.66 hr., 10, read 
blueprints, own tools, (a) 

MIDDLETOWN 
Farmer, Fruit, 2/3 net profit, 

1. (d) 
MOUNT MORRIS 

Locksmith, $2,622 yr. plus 10% 
1. (a) 

Foreman IT, Constr. Insp., $3,-
100 yr., 2, mixing plant, rotating 
shifts, (a) 

Foremen n.. Const. Insp., $3,-
100 yr, 3, stripping and curing, 
rotating shifts, (a) 

NIAGARA FALLS 
Machinist (Machine Shop), 

$1.80 hr. and IVz ot, 10. (a). 
Process Laborer, $1.40-$1.53 hr., 

12, process jobs acc. to fitness. 
(a) 

OGDENSBURG 
Stone Masons, $2.77'/2 hr. and 

$28 wk. for rm. and bd„ 5 (a) 
ONEONTA 

Model Maker, $1.35.$1.40 hr., 5. 
(b) 

Aut. Screw Mach. Opr. $1.42-
$1.59 hr., 6. mult, spindle, set-up. 
Acme Gridley. (a) 

Mechanical Draftsman, $2650-
$3825 yr., 10, small tools, (b) 

PLATTSBURG 
Office Machine Serviceman, $50-

$65 wk., 1. (a) 
Draftsman, Tool Design, $60-

$100 week., 1. (b) 
POUGHKEEPSIE 

Methods & Estimating Man, 
$64-$87, 5. (b) 

Process Engineer, $74-$98. 5. (b) 
Layout Engineer, $74-$98, 5, pre-

pare complete drawings, (b) 
Draftsman, $51-$69 wk., 5, parts 

and assemblies details, (b) 
Draftsman, $64-$87 wk., 5, assist 

layout or design engr. (b) 
Turret Lathe Set-Up Man, $1.89 

hr. (a) 
Tool Maker. $1.91 hr. (a) 
Turret Lathe Opr., $1.68 hr., 5 

(a) 
ROCHESTER 

Pattern Maker, Wood, $2.00 hr 
min., 5. (a) 

Mechanical Engineer, Physicist 
$68 wk, 1. (b) 

Sales Engineer, $100 wk., 1, high 

No Experience 
Needed injhese 
$50 Steno Jobs 

The U. S. Department of Labor's 
Wage and Hour Division in New 
York City has ten openings for 
Stenographers Grade GS3 to work 
in the New York City Office of 
the Division. The starting salary 
is $2,650 per year. No experience 
Is required, but applicants must 
pass stenographic tests and take 
dictation at 80 words a minute. 

Application should be made to 
Mr. Benjamin Rothstein, person-
nel officer. Room 906A, U. S. De-
partment of Labor, Wage and 
Hour Division, 341 Ninth Avenue, 
New York 1, N. Y. 

rvTTrri 

• SHOPPING GUIDE > -
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UBOAL NOTICB 

NIOHOLOULIAS, CHIUSTOS P.—CITA 
TION.—P. 870. 1951.—The People of the 
State ol New York, By the Grace of God 
Free and Independent, To EMILY £XAK-
CnOU the next of kin and heirs at law of 
CHRlSlXyS P. NICHOLOULIAS, deceaaed 
•end greetiue: 

Whereae, ANGELIKE NICHOLOULIA9 
who resides at 621 West 172nd Street, the 
City of New York, has lately applied to the 
Surroirate's Court, of our County of New 
York to have a certain instrument in 
writing- relatingr to both real and personal 
property, duly proved as the last will and 
testament of CHRISTOS P. NICHOLOU 
LIAS, deceaeetl, who was at the tmie of 
hie death a resident of 621 West 172nd 
Street, the County ol New York. 

Therefore, you and each of you are 
cited to show cause before the Surrosate's 
Court ol our County of New York, at the 
Hall of Records in the County ot New 
York on the Oth day ot May, oue thoua 
sand nine hundred and fifty-one, at halt 

Sast ten o'clock in the forenoon ot that 
ay, why the said will and testament 

should not be admitted to probate ai 
will ot real and personal property. 

In testimony whereof, we have caused 
the seal ot the Surrogate's Court 
ot the said County ot New York 
to be hereunto affixed. WitneM, 
Honorable Ueor^e Frankenthaler 

IL.. S] Surroirate of our said County of 
New York, at said county, the 
Seth day of March in the year 
ot our Lord one thousand nine 
hundred and fifty-one. 

PHILIP A. DONAHUB, 
CHerk of the Surrorate's Court. 

vacuum equip, (g) 
ROME 

Electrical or Electronics Engr., 
$3100-$5400 yr., 15. (b) 

Radio Repairman, $1.37-$1.50 
hr., 20. (a) 

Mechanical Draftsman, Tool 
Design, $58.48-$68.09, 2. (b) 

SARANAC LAKE 
Santa Claus, $50 wk. 1, grow 

long, white beard, (b) 
Puppet Master, $75 wk., 1, must 

have own equip., show of 20 min. 
dur. (b) 

Printer, $50 wk. to start, 1, comb, 
man, non-union, (a) 

SCHENECTADY 
Mechanical Draftsman, $65-$100 

wk., 12, 5 yrs. exp. mech design, 
(b) 

Machinist, $1.50»^-$1.78 hr. 
D.O.E., 10. (a) 

Layout m'en (large eastings), 
$1.89 hr., 3. (a) 

Engine Lathe Operator, Antici-
pate $1,941/2 hr., 10% diff. for 
shift, 4, Union (machine shop), 
(a) 

Horizontal Milling Machine Op-
erator, $1.67 hr. plus 10% diff. 2nd 
& 3rd shifts, 6. (a) 

Vertical Boring Mill Operator, 
$1.94>/2 hr. plus 10% difif. 2nd & 
3rd shifts, 4. (a) 

Structural Steel Workers, $1.78 
hr. anticipated, 10% diff. 2nd & 
3rd shifts, 8. (a) 

Turbine Erectors (millwright), 
$1.55i/2-$1.73 hr., 10% difl. 3nd 
& 3rd shifts, 20. (a) 

SYRACUSE 
Corsetier, $70-$80 wk., 1. (c) 
Machinist, $1.50-$1.75 hr., 33. 

(a) 
Toolmaker, $1.65 hr., 5. (a) 
Turret Lathe Operator, $1.65 

hr., 7. (a) 
Floor Molder, $1.25 hr., 6. (a) 

UTICA 
Draftsman, Structural, $1.50-

$1.75 hr., 1. (b) 
Tompkins Spring Needle Knit-

ters, $60-$70 wk. piece work, 2, 
exp. balbriggan & fleece lined ma-
terials. (c) 

Combination Man. to $1.82V^, 1, 
exp. central off. equip., repair & 
installation, pole work, (a) 

WATERTOWN 
Design Engineer, to $100 wk., S, 

paper mill machry. (b) 
Draftsman, Engineering, $60 

wk., 10, paper mill machry. (b) 
Tool Designer, $74.$98 wk., 1. 

(b) 
Industrial Relations Man, $250-

$350 mo., 1. (b) 
Patternmaker. Wood, $1.72 hr., 

5. (a) 
Manager, Retail Apparel, $40 

wk., 1. (g) 
WHITE PLAINS 

Electronic Engineer, Research, 
$5000-$6000 yr., 1, 5 yrs. exp. (b) 

Electronics Bngineej- Flight Test, 
to $4000 yr., 1. (b) 

YONKERS 
Knitting Machine Opr., $1.35-

$1.70 hr., 3. (c) 
Kniting Machine Fixer, $100 

wk. mln., 1. (c) 

A n n T r s a r y S A L E ! Furniture 
FURNITURE ART SHOWROOM 
Visit the most newest and modern showroom in the Bronx 

featuring the finest in Modern and Period 
Bedroom 

Living Room 
Dinettes 

Occasionol Furniture 
BUY DIRECT AND SAVE 

Discount* MP to t o Civil Service Employees 
Budget Plan Arranged 

FURNITURE ART SHOWROOM 
1093 So. Blv'd. nr. 167th St. 

(one flight up) 
LUDLOW 9-6798 HOURS 10 to 6 P.M. 

Also open Sundays for your convenience 

SAVE TO J U 7 O BRANDS 

RADIOS — TV — APPLIANCES 
• Projectors • Jewelry • Cameras 
• Typewriters • Watches • Bicycles 
• Home Gifts • Pen Sets • Refrigerators 
4 FULL FLOORS O F N A M E BRANDS T O C H O O S E F R O M 

THE J O H N STANLEY H O W A R D CORP. 

25 COENTIES SLIP New York City (So. Ferry) 
BO 9-0668 Payments Arranged 

EXAM STUDY BOOKS 
Excellent study books by Arco, 

in preparation for current and 
coming NYC exams, are on sale at 
the LEADER Bookstore, 97 Duane 
Street, two blocks north of City 
Hall, just west of Broadway, op-
posite 4he NYC application bureau. 

The books include ones for As-
sistant Gardener, Assistant Fore-
man (Sanitation). Elevator Oper-
ator, Clerk, Grades 3, 4 and 5, 
Police Lieutenant and Fire Lieu-
tenant. See advertisement, P. 15. 

FREE HOTARY PUBLIC SERVICE 
As • svrvic* t o appl icants f o r Civil S«rvic« |obs, appl icat ioa* will 

Motoriiod wi thout c h o r g t a t tli* offico of th* Civil Servic* 
LEADER. 97 Duoii* St raot , ac ross tiM s t r e e t f rom The Civil Service 
Commissloii. 

SAVE at BUY-MART 
ON THE FINEST IN TELEVISION 

RCA - PILOT - DUMONT 
and o thers a t lowest pr ices 

ALSO 
Furniture - Refrigerators 

Washing Mochines 
Typewriters - Appliances 

Comeras 
Thayer Baby Furniture 

Be S m a r t — l u y Smar t 
Shop a t Buy-Mart 

BUY-MART 
133 W. 47 St., NYC 

JU 6-1 5-6 
fo r Service 
and Value 

16" Console $189.95 
fax inc., mfr. lie. under RCA paf. 

Park-View 
TELEVISION STORES 

589 E. Tremont Ave., Bx. 
CY 

fnont Av 
9-9444 

A GREAT SERVICE FOR THOSE OF 
CIVIL SERVICE 

One Member Tellg Another About 
DISCOUNTS to 40% 

On all Nationally Advertlied Products 
Household Applianrea • Jewelry • Glft« 
P O Y ' C Jewelry Appliance Co. 

• J 18 John St. NIC WO 2-3-^8 
Open Sat. 10 to 4 

iave Money on Furniture 
Interior Decorator, haT-1: 
Inr acceaa to Factory M 
Showroonii, can MTe you P 
np to 40% oo your pnr-|:i 
chaae of firmiture. For"' 
full Information without 
obUeation. Visitor riione: ^ 
Murray Hill 3-7779 ^ 
D A V I D T U L I S 
10% I^xlncton Ave. 
(at aiiad St.) N.r.v. 

M. T. furniture Kxcititace 

TO CIVIL SERVICE 
E M P L O Y E E S 

0 RADIOS 
• CAMERAS 
• TELEVISION 
0 TYPEWRITERS 

• RANGES 
o JEWELRY 
o SILVERWARE 
• REFRIGERATORS 

• ELECTRICAL APPLIANCES 

A N C H O R RADIO C O R P . 
ONE GREENWICH ST. 

iCor Battery Place N Y I 

TEL. WHitehall 3-4280 
lobby Enfronce — O n e B'way Bldg 

(OPPOSITE CUSTOM HOUSE) 

T R E E M A R K 
COMFORT SHOES 

Speeiol 
Cour tesy 

t o Civil 
Servic* 

Employ-
ees 

D I S C O U N T S I I I 
U P T D leading 1950 
V • • V Model Television S«ia, 

Washing Uacbine*. 
3 0 V O Refriuerutort, KudiiM. 

Vacuum Cleaners and 
Appliaaeaa 

VEEDS (For Value) 
31 Madison Avenue. N. Y. C. 

USxlaston Z-Mfil 

Aarliss Rebuilds-Recovers 
Your Uvlus: 
lUjom Set 1 
Also: webbinfr. (icing-
cusitiuns relilieU. 

CY 2-4599 
AARLISS UPHOLSTERY CO. 

331 Willis Av. Eves.. I>K '̂ -'tMitl 

Black Kid 

14.95 widtlis to EKK 

6 DELANCEY ST., N. Y. C. 

OUTSTANDING VALUE 
17" CROSLEY CONSOLE 

$239.95 
Latest TV model; nifk'ra. retr. prioe 
:f;t(J!).i)5. ill til. tory BealfU carloiin. 

HAMPTON SALES CO.. Inc. 
lOH K. St., N.Y.C. I.K !2 !)T0l) 
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EXAMS FOR PUBLIC JOBS 
(Continued from page 9) 

motor vehicles on the highways of 
New York State. They must have 
a good knowledge of lire fighting 
and fire prevention methods; some 
knowledge of first aid meth-
ods; dependability; resourceful-
ness; fearlessness; tempermcnt 
calculated to command respect 
and obedience of persons in their 
custody; ability to understand and 
carry out Instructions; and good 
powers of observation. 

3029. Chief Laundry Supervisor 
(Prom.), Institutions, Department 
of Mental Hygiene, $3,451 to $4.-
176. One vacancy in Brooklyn 
State 6ospltal and one in Hudson 
River State Hospital. Fee $3. Can-
didates must be permanently em-
ployed in one of the institutions 
of tbe department and must have 
served on a permanent basis in the 
competitive class for one year as 
Head Laundry Supervisor preced-
ing May 26. 

3031. Chief Clerk (Unemploy-
ment Insurance Benefits) (Prom.), 
Department of Taxation and Fi-
nance, $4,638 to $5,628. One va-
cancy in the Albany office. Fee $4. 
Candidates must be permanently 
employed in the department and 
must have served on a permanent 
basis In the competitive class prior 
to May 26 in a clerical position 
allocated to (a) G-16 or higher 
for one year; or (b) G-10 through 
G-15 inclusive for three years; or 
(c) the equivalent combination of 
(a) and (b). 

3032. Municipal Research As-
sistant (Prom.), Division of Mu-
nicipal Affair?; Department of 
Audit and Control, $3,451 to $4,-
176. Two vacancies. Fee $3. Can-
didates must be permanently em-
ployed in the division and must 
have served on a permanent basis 
in the competitive class for one 
year prior to May 26, in a position 
allocated to G-6 or higher. 

3033. Senior Municipal Research 
Assistant (Prom.), Division of 
Municipal Affairs, Department of 
Audit and Control, $4,242 to $5,-
232. Two vacancies. Pec $4. Can-
didates must be permanently em-
ployed in the division and must 
have served on a permanent basis 
in the competitive class for one 
year prior to May 26 as Municipal 
Research Assistant. 

3034. Associate Municipal Re-
search Assistant (Prom.), Division 
of Municipal Affairs, Department 
of Audit and Control, $5,232 to 
$6,407. One vacancy in Albany. Fee 
$5. Candidates must be perma-
nently employed in the division 
and must have served on a per-
manent basis in the competitive 
class for one year prior to May 26 

as Senior Municipal Research 
Assistant. 

3900. Assistant Employment 
Security Man-ger, (Prom.), Divi-
sion of Placement and Unemploy-
ment Insurance, Department of 
Labor, $3,847 to $4,572. Vacancies 
exist in various upstate localities. 
Preference in certification will be 
given to employees in the promo-
tion area in which the vacancy 
exists. If eligible, candidates may 
compete also in No. 3091 Employ-
ment Security Manager. A sepa-
rate application and fee must be 
filed for each. Candidates for 3900 
must be permanently employed in 
the division and must have served 
on a permanent basis In the com-
petitive class for one year preced-
ing Saturday. May 5, the date of 
exam, as Senior Unemployment 
Insurance Claims Examiner, Sen-
ior Employment Interviewer, Sen-
ior Employment Counselor, Assist-
ant Unemployment Insurance 
Claims Examiner, Employment 
Counselor, or Employment Inter-
viewer. (Last day to apply, Wed-
nesday, April 18). 

3901. Employment Security 
Manager, (Prom.), Division of 
Placement and Unemployment In -
surance, Departmemt of Labor, 
$4,440 to $5,430. Vacancies prob-
able tn various locations. Fee 
$4. If eligible, candidates may 
compete also in No. 3900 Employ-
ment Security Manager. A sepa-
rate application and fee must be 
filed for each. Candidates for 3901 
must be permanently employed in 
the division and must have served 
on a permanent basis in the com-
petitive class for one year pre-
ceding Saturday, May 5, the date 
of the exam, as Senior Unemploy-
ment Insurance Claims Examiner. 
Senior Employment Counselor, 
Senior Employment Interviewer, 
or Assistant Employment Security 
Manager. (Las:, day to apply, Wed-
nesday, April 18). 

3019. Senior Draftsman (Prom.), 
(revised and reissued), Public 
Works, $2,893 to $3,588. Several 
vacancies exist. Fee $2. Candidates 
must be permanently employed in 
the Departnient of Public Works 
and have served on a permanent 
basis for one year preceding May 
8, the exam date, as Junior Draf ts-
man, Junior Mechanical Draf ts -
man, Junior Engineering Aid, or 
Junior Architectural Draftsman. 
They must be physically able. A 
physical and medical examination 
may be required. Candidates must 
have a good knowledge of ele-
mentary structural design and 
draf t ing technique with refer-
ence to bridges and other struc-
tures incident to highway parkway 
and railroad design: fundamental 

READER'S SERVICE GUIDE 

Buy 
fkrings on all aationally-ailvertised U«ius. 

Visit our allow roouis 
BENCO SALES CO. 
ICR NASSAU STKKRT 

Vtm *ork CU, DIgby 9 - l M « 

POTTERY BARN 
SlitflUly inipeifcct—Bis Havintfs ou ash 
trays, caiw^eroleH, woocU'u buwlos, tilca, 
crackle grlaes. 
Tues. througU Sun.—C'loswl Mondays 

150 - 10th Avenue 
BK. lOtta & 'HMII Sift., N. Y. 0. 

OR 5 4434 

M r . F i x i t 

THOMAS LfiNZ JEWELERS 
Wati-b rt'paiiiuff. eneoinl ordor work. 
nionioudH, Wutches. Silverware. Special 
diBooiuit to Civil Service Kiiiployeoa. 

Nmmu Ht., NVII BA 7-iHilS 

Houtehold Necessitiet 
rOK VOtR HOME &1AKL.N0 

SlIUl'l'INO NKKUS 
furnitui'e, appUanccB, (rids, etc. (at real 
•avintrt) MunicipaJ EtnpioyoeB Serriee, 41 
Park Kow. CO. 7-CauO. 117 Nattitau St.. Mm 

PANTS OR SKIRTS 
To match youi jackets, 300,000 patterui. 
IjikwsuD Tuiloriiig & Weaving: Co., 106 
ViiUoD 8t„ corner Broadway. N.Y.O. <l 
i l i fbt up). WOrtb a;.'&17-8. 

'i'eleiisiou Hvpairs 
WHOLESALE TV SERVICE TODAY 

l'i< ;uiv 'Pill.,-, Whi.l - ill' I'fiivtf 
Low Cost AiUoiiiia liiiitullalioii 

n a.m.-11 it.tn., inchulwin Suuiliyn 
fllMUittliilii. Iti'iiiix. Hklyii. UutHMii, Ih I. 

SUTTER TV 
fR«sidtiit 4-1387 

AppHaiices 

THOR'S 
SACRIFICE 

Lewyf Vacuum Cleaners & RefrigeratoM 

OR 7-8309 SP 7-1079 

Typewriters 
TYPEWUITEa 8PSX3IAL8 $15.00. AU 

Makes Routed, Repaired. New Portable. 
Eaay Termff. Rosenbaum'a. 158^ Broadwaj 
Brooklyn N Y. 

TYPEWRITERS RENTED 
For Civil Service Exams 

We do Detlrer to the Examination Room* 
ALL Makes — Easy Terms 

ADDING MACHINES MIMEOQRAPHS 
[NTKBNATIONAL TYPEWRITER C a 

210 E. 86th St. RB 4-7000 
N. X . a Open Ull 0:30 pjn 

Be«coD l y ^ w r f t e t Vo. 
Civil SorvlM Area. Typewriter! Bought— 
Sold—Repaired—Ueiit^ for tests or bgr 
mouth, 6 Maiden Laoe Near Broadway. 
N.Y.0 WO 8-3858. 

Photography 
Special dlscountt on photographic equip 
Libera) time payments. Best prlcea paid 
on uacd ^ u l p . 8pec. Bmiu film rentals 

CITY CAMERA EXCHANGE 
11 Jolui St., M. X. UI 0 liOSfl 

HOWEYMOCNS en* VACATIONS 
Bermuda • Florida - Mexico • Canada 
Fioe iaformation and rescrvatiouB. Ucflorts, 
Cruises. Tours. Trips to Europe. AUDKL 
T U W F I BUUFAK, INC., I77t> H'WiVV 
((JKNI KAL MOTOUS BLDQ.) Tel. CI 7-

opcu lil 7 p.iu. 

knowledge Of applied mathemat -
ics; considerable skill in the use 
of drawing Instruments. (La.st day 
to apply, Saturday, April 7). 

NYC 
Open-Competitive 

(The following NYC exams will 
open on Tuesday, April 10 and 
close on Wednesday, April 25. Do 
not apply before April 10. The 
$250 bonus will be added to the 
advertised annual salaries). 

6240. Elevator Operator (Men), 
$1,860 to $2,340. A large number 
of vacancies exist in various City 
departments. Fee $1. Candidates 
are required to have six months' 
experience operating an elevator 
in office buildings, apar tment 
houses or stores in which the op-
eration of elevators is under the 
direction of starters. Par t - t ime or 
mere Incidental elevator operation 
will not qualify. All candidates 
who pass the written test will be 
required to pass a qualifying per-
formance test and will be sum-
moned in order of their standing 
on the list. No second opportunity 
will be given to candidates who 
fail, or who don't appear for the 
qualifying performance test. Can-
didates will be required to pass a 
qualifying medical and physical 
test. A fair degree of physical 
strength and agility is required. 

6130. Supervisor of Motor Trans-
port, Grade 4, $3,720. One vacancy 
in the Department of Education. 
Fee $2. Five years' experience in 
responsible charge of motor t rans-
port operations required; or a 
satisfactory equivalent. 

6230. Sanitary Inspector, Grade 
4, $4,021. At present there are 
four vacancies in the Department 
of Education. Appointments ex-
empt from the three-year NYC 
resident requirement. Fee $4. 
Eight years' satisfactory practical 
experience as a journeyman in the 
installation, alteration or repair or 
maintenace of plumbing, drain-
age and gas systems in buildings 
comparable to those in the De-
partment of Education required. 
At least one year must have been 
in a supervisory capacity; such as 
foreman, inspector or superin-
tendent; or a satisfactory equiva-
lent. 

6245. Institutional Inspector, 
Grade 2. Three vacancies in the 
Department of Hospitals. Fee $2. 
Candidates must have (a) a bac-
calaureate degree and one year's 
experience in inspecting and in-
vestigating institutions; or (b) 
senior high school graduation plus 
graduation from an accredited 
school of nursing approved by the 
State of New York and one year's 
experience in a supervisory nurs-
ing position or one year's experi-
ence in inspecting and investi-

LEGAL NOTICE 

SUPUEME COUKT. BRONX COUNTY— 
GENNAUO CERASDIJ, Plaintiff, ajrainst 
ROBERT HANSON, if liviiiff, "MARY" 
HANSON, first name flotitious and true 
name unknown to plaintiff, party intended 
to be BCived being: wife, if any, ol defend-
ant ROBERT HANSON, if livingr. or if 
any of lliem be dead, then their and 
each of their respective exeeulor.s, ad-
ministrators, heirs at law. next of kin, 
lesratees, distributees, devisees, errantees, 
mortsaffecs, as.=ienecB, judg-nient cix-ditors. 
reeeiveie, lienors, trustees and euceessors 
in interest and their husbands and wives, 
it any and all persons clainiine' under or 
through any of them, if any, all of whom 
and whoso names are unknown to plain-
tiff, and each and every person not spe-
cifieally named herein who muy be entitled 
to or claim to have any rlffht, title or 
Interest in or claim upon the premises 
described herein CIT YOP NEW YORK, 
and PEOPLE OF THE STATE OF NEW 
YORK, Defendants. 
TO THE ABOVE NAMED DEFENDANTS: 

You are hereby summoned to answer 
the complaint in this action, and to serve 
a copy of your answer, or if the com-
plaint is not served with this summons, 
to serve a notice of appearance, on the 
plaintiff's attorney within twenty (80) 
days after the service of thia summons, 
exclusivo of the date of service, and in 
case of your failure to appear or answer, 
juderment will be taken agrainat you by 
default, for the relief demanded in the 
complaint. 

Dated: July I8th. 1050. 
MORRIS H. WERTKIN 

Attorney for Plaintiff 
OOiee and P. O. Address 

a s Broadway, New York 4, N, T. 
To the above named defendants, oKcept 

CITY OF NEW YORK and PEOPLE 
OF THE STATE OP NEW YORK: 
THE FOUEGOINO SUMMONS is served 

upon you by publication pursuant to au 
oriler of Hon. Eilward R. Koch, Justice 
of the Supreme Court of the State of 
New York, dated March 10, 1961, and 
filed with the complaint in the office of 
the Clerk of the County of Bronx. 851 
Grand Concourse, Bronx, New York. The 
object of thli action is to foreclose a 
transfer of tax lien dated September 10. 
lOl l , No. 57534. for the sum of $10t>i.51 
wiht interest as per annum and 
asfrigrned to plaintiff on January 10, IHOO. 
The property is known as Lot 3, Block 
;;77y. Section 10 on the Tax Mao of the 
Borough of Bronx ,City of New York. 

Dated: March 16th, 1031. 
MORUIS n. WEIITKIN 

Attorney for IMuintiff 
Ollirr and P. O. Address 

ya Biyudway. New Vurk i , N, V. 

Theodore H. Lang, personnel of-
ficer of the NYC Board of Educa-
tion, has been awarded a Doctor 
of Philosophy Degree in Public 
Administration by New York Un!< 
versity. This is believed to be the 
first time a doctorate has been 
earned by an administrative em-
ployee. Mr. Lang is considered 
one of the top personnel men in 

New York City. 

gating institutions; or (c) ' senior 
high school graduation and four 
years of satisfactory experience 
in inspecting and investigating 
institutions; or a satisfactory com-
bination of experience and educa-
tion. 

6306. Crane Engineman (Elec-
tric), $22 a day, 313 days. Now 
21 vacancies in the Department 
of Sanitation. Fee 50 'cents. Five 
years of experience in the opera-
tion or maintenance of cranes 
required, a t least two years of 
which must have been on elec-
trically powered cranes; or a sat-
isfactory equivalent. 

6296. Assistant Civil Engineer 
(Building Construction), $4,141; 

32 vacancies in the Departnient 
of Education, 3 in the Department 
of Housing and Buildings and 2 
in the NYC Housing Authority. 
Appointments by the Department 
of Education and the Authority 
are exempt from the three-year 
residence requirement. Fee $4. A 
baccalaureate degree is required 
in engineering and three years' 
satisfactory practical field experi-
ence in building construction 
work of a nature to qualify for 
the duties of the position; or a 
satisfactory equivalent. 

6207. CivU Engineer (Building 
Construction), $5,161. One vacancy 
in the Department of Education, 
4 in the Department of Housing 
and Buildings, and one in the 
Housing Authority. Appointments 

by ftie Department of Education 
and the Authority are exempt f rom 
the three-year NYC residence re-
quirement. Probationary period, 
six months .Fee $5. A baccalaure-
ate degree in engineering required 
and six years of field engineering 
experience in building construction 
work involving the successful de-
velopment of one or more projects 
requiring a general knowledge of 
the NYC Building Code. 

6316. Assistant Mechanical En-
gineer (Building Construction, 
$4,141. One vacancy in the NYC 
Housing Authority. Appointments 
in the Authority are exempt from 
the three-year NYC residence re-
quirement. Probationary period, 
six months. Fee $4. A baccalaure-
ate degree in engineering required, 
tl.ree years' experience in building 
construction work; or a satisfac-
tory equivalent. 

6305. Photographer, $2,710. 
Three vacancies in the Depart-
ment of Hospitals. Fee $2. Three 
years' experience as a photogra-
pher in a photographic studio, or 
in photographic work with a com-
mercial advertising agency re-
quired; or a satisfactory equiva-
lent. 

Promotion 
6247. Budget Examiner (Prom.), 

Bureau of the Budget, $4,021. 
Eligibility in fu ture exams for 
this position will be limited to 
persons employed in the title of 
Junior Budget Examiner. Open 
only to employees of the Bureau 
of the Budget. Fee $4. Written 
test Thursday, June 14. Open to 
all employees of the Bureau of the 
Budget, otherwise qualified, who 
on the date of the written test : 
(1) are permanently employed in 
the titles of Junior Budget Exam-
iner, Accountant. Senior Account-
ant, or in any title in the Clerical 
Service Grades 4 and 5, Investi-
gator earning over $3,421, and 
any title in the Engineering Ser-
vice; (2) have served permanent-
ly in such title or titles for a 
period of not less than two years 
preceding that date; (3) have 
served continuously in the Bureau 
of the Budget for the six month 
period immediately preceding t h a t 
date. 

Eligible Lists 
COUNTY PROMOTION 

APPLICATION KXAMINER (Prom.), 
Autumohile Bureau, County Clerk'n 

Onice, WcKtchester County 
1. HouR-hlon, Walter, Scarsdale. . . . 88175 
2. Raimondo, El vera. White Pins. .80iMO 
3. Scheller. E. M., N. Rochelle 80340 
POLICE CHIEF (Prom.), Police Depart-
Ment, Town of Ossininir, WcstcliesU'r Cty. 
1. McArdle. Edward, Oesininer 88011 
2. Bell. Marvin Henry. Ossiningr. . . .85007 
POLICE LIEUTENANT (Prom.) Police 

Ucpurtment, Town of Mamnroneck, 
- Wcstrhester County 

J. Waterbury, Frnncifl. N. Rochelle. 05840 
3. Deveau, Eugene G.. Larchmont. .04834: 

Vet Preference Answers 
The following are answers to 

questions in the new veteran pref-
erance law in New York State: 

Q. Why is a disabled veteran 
who is receiving a disability pen-
sion required to submit to another 
medical examination and obtain a 
certificate of recency in order to 
gain preference on an eligible list? 

A. The recency certificate re-
quirement, as explained in the an-
swer to a previous question, will be 
prescribed by Section 21 of the 
Civil Service Law. In the past, this 
requirement was imposed on dis-
abled veterans seeking preference 
as such as a result of the holding 
of the Court of Apeals in the mat-
ter of Carey v. Morton, 297 N. Y. 
361. In tha t case, the Court of 
Appeals ordered tha t an applica-
tion for disabled veterans' prefer-
ence could be accepted only if the 
Veterans' Administration certi-
fied tha t the applicant had been 
examined on a "specified recent 
date" by the Veterans' Administra-

tion and tha t such examination 
showed a war-incurred disability 
rated at 10 per cent or more, or 
if the Veterans' Administration 
certified tha t the applicant had a 
permanent stabilized condition of 
disability rated a t 10 per cent or 
more and, therefore, a medical ex-
amination was deemed unneces-
sary. The "specified recent date" 
was universally interpreted by 
civil service commissions through-
out the State as meaning within 
one year prior to the t ime of ap-
plication for appointment or pro-
motion. 

Q. Why are applicants required 
to disclose their s tatus as veterans 
or disabled veterans on their ap-
plications for examination? 

A. Section 14 of the Civil Service 
Law specifically requires t ha t each 
applicant for competitive exami-
nation state under oath on his ap-
plication "his right of preference 
by reason of military or naval 
service." 

C h o i c e S p a c e A v a i l q b I e in a 
B e a u t i f u l L o n g I s l a n d J e w i s h C e m e t e r y 

j s.. limited amount only,,» 

I ...Private Family ' 
I Plots of 4 Graves^ 

- Conv«ni«nt 
• Tcfmt 

Cemetery ! 
Eft. 1928 • 

Wtllwood 
Piiitlawu, I 

Su»olk («, I 
HtmUti g 
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Military Pay Suit 
Affecting 2 , 0 0 0 
Soon to Be Tried 

A trial is to be held soon In the 
Supreme Court, New York county, 
of Issues tha t affect the pay of 
more than 2,000 NYC employees 
who, although reservists entitled 
to the difference between their 
lower military pay and their City 
pay, were denied the benefit of 
increments in the computation of 
tha t difference. 

Tlie issue has cropped up in 
several cases, and in two of them. 
Involving Board of Education em-
ployees. the Court of Appeals held 
tha t the employees were entitled 
to have the increments included 
In the computation. Now Board of 
Transportation employees are t ry-
ing to have the same principle 
applied to them. If they win they'd 
be ahead about $200,000. But the 
City is fighting the ca.se hard, on 
the theory tha t the McCarthy in-
crement doesn't apply to Board of 
Transportation employees. 

Who Are Affected 
The benefit being sought applies 

only to those members of the 
National Guard, the Naval Militia, 
or of a reserve corps or force in 
the federal military, naval or ma-
rine service, who was such mem-
ber in April, 1942, and has so re-
mained. When they are on order-
ed military duty in excess of 30 

Help Wattled — Male 
INSTRUCTOR-TEC IINICIA N 

In Forensic I'hpniietilp; PsIabliHlii'rt nohool 
in Manhattan. 4 evunincs 7 to 10. Statf? 
education, pxneiicnoe and salary expeotecl. 
Box No. ^50.. 

MEN WANTED 
$4,700 per Year 

Gross Compensation 
JOBS OPEN AS 

GUARDS 
QITAIJFICATIONS: Apes 2R to 40 

years . Toi» physic al <-onilition. Height 
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l>::?0 B-m.-T :.•«» p.m. April U thru April 
5. Tall Silt unlays i> u.m. n:;t<) p.m. 
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days they are entitled to the dif-
ferential if their military pay is 
lower. For the first 30 days they 
get both their military pay and 
their City pay. 

The Board of Transportation 
adopted resolutions tha t followed 
the McCsirthy increment law. 
Charles Belous, former Council-
man, attorney for the Board em-
ployees seeking the differential, 
says tha t Section 245 of the State 
Military Law, granting the differ-
ential applies, and is defined 
in Section 246 to include as cov-
ered employees those holding a 
position in any public authority, 
commission or board or any other 
branch of the public service. 

He adds tha t the legal question 
already has been decided and tha t 
the purpose of the trial is to de-
termine whether there was any 
delay by the petitioners which 
would defeat them. The question 
of need to protest the payroll be-
fore they could be entitled to the 
the inclusion of increments al-
ready has been decided In their 
favor, he declared, remarking that 
a man in military service is often 
far removed f rom any possibility 
of ever signing, protesting or even 
seeing NYC payrolls. 

Board Blamed for Delay 
Mr. Belous hopes to reach an 

amicable agreement with the 
Board, but to date the Board has 
showed no sign of going along. He 
represented one employee of the 
Board, in an action on which the 
Appellate Division passed, who has 
since been engaged on military 
duty in Korea. The appellate court 
held tha t this was not a repre-
sentative action. Another has been 
started, in which there are 19 pe-
titioners. Mr. Belous wants this 
case substitued for the other at 
the trial, especially because the 
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Commeht 
NEED OF U. S. RArSE 
CALLED IMPERATIVE 
Editor, The LEADER; 

The Bureau of Labor Statistics 
reports another rise in the con-
sumer price index as of February 
15. The index shows an increase j 
of 9.5 per cent over a year ago. > 
The main cause of the recent ad- | 
ditional rise is the increase in food j 
and clothing prices, the commo-
dities whose prices mo.st directly 
affect the living standards of low-
paid workers. 

The BLS index is based on the 
cost of living of middle-income 
families and does not adequately 
reflect the budgets of low-paid 
workers. But even this index 
shows the terrific impact of the 
rises in the cost of living on low-
paid federal and postal workers. 

Federal and postal workers have 
had no pay rise since 1948. They 
got only three wage rises in 12 
years, each too little and too late. 

Congress will act if the people 
make their wishes known. We ask 
each reader to write to his Con-
gressman to urge him to raise the 
pay of federal and postal workers. 

LOUIS MARCUS 

Time 
Worry 
Money 

petitioner in the other case is 
now on the fighting front. 

That man's case was decided 
against him at Special Term of 
the Supreme Court, but the Ap-
pellate Division held tha t dismis-
sal had been in error, because not 
decisive of the issues, one of which 
was the alleged tardiness. The em-
ployees say tha t the Board wa.9 
responsible for the delay, as it was 
awaiting tjie outcome of the cases 
of the Board of Education em-
ployees. Had the City won tha t 
case, the need for including the 
increments in the other cases 
would not have existed. Since the 
City lost, the necessity of making 
the payment is legally compelling, 
said Mr. Belous. 

One Case Went Even Further 
In a Municipal Court case, the 

Justice decided tha t not only the 
increment but the cost-of-living 
bonus must be included. The City 
is appealing that decision. 

Clerks Fight Policy That 
Holds Down Their Pay 

The fight for a uniform grade 
top for Clerk, Grade 2, and Book-
keeper, Grade 2, to replace the 
present three different maximums, 
continued this week. A single max-
imum of $2,830 is sought, instead 
of tha t and $2,460 and $2,710, de-
termined by hiring dates. 

The Government and Civic Em-
ployees Organizing Committee, 
CIO, raised the question at the 
hearings by the NYC Civil Service 
Commission on conforming the 
civil service grades to the salaries 
actually paid. This group con-
tended tha t equal pay for equal 
work should be granted by the 
Board of Estimate before any 
grade reclassification was adopted 
by the Commission. The Commis-
sion itself has no budgetary 
powers. 

"We favor equal pay for equal 
work, without any of the gim-
micks and differences tha t now 
exist," said Raymond E. Diana, 
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executive secretary of the GCEOC. 
"Violations of the equal pay prin-
ciple exist all over the place. 

"We look forward to the May-
or's Management Survey recom-
mending tha t uniformity of pay 
be established as a matter of city 
policy." 

Forced Into Outside Jobs 
The survey, of which Dr. Luther 

Gulick is executive director, is ex-
pected to report on r. career and 
salary plan on August 1. 

"Tlie pay disparities in the NYC 
government are notorious," said 
Jerry Wurf, general representative 
of the State, County and Muni-
cipal Employees, AFL. 

"Chiseling tactics by the City 
have made it impossible for thou-
sands of employees to eke out 
an existence without getting ad-
ditional jobs on the outside." 

"The Transportation group also 
stressed widespread outside em-
ployment, stating that City em-
ployees fill jobs as clerks and 
salesmen in department stores, a t -
tendants at ball parks, ushers in 
theatres, and even work in candy 
stores in the subways. These jobs 
are performed af ter regular City 
hours, including Saturdays, al-
though the Saturday work of 
Transportation employees is most-
ly in the summer. During the rest 
of the year the office force works 
on Saturdays, a practice tha t the 
employees are trying to have 
stopped. 

One clerk in the Board of Trans-
portation gave the figures on his 
own take-home pay as an example. 
Pay checks were received 24 times 
a year and amounted to $102.92 
each. The annuity deduction was 
$5.27; the Federal tax withheld 
$13.50 and the employee contri-
bution premium for hospitaliza-
tion insurance $4.70. These de-
iuctions total $23.47, leaving 
$79.15 for him and his wife to 
live on for 2.15 weeks, or $36.80 
a week. On that pittance, the 
clerk suid, he and his wife couldn't 
live, lio she had to go to work, too, 
and he couldn't get above the 
$2,460 base pay becausc he entered 
City service in 1948. Even promo-
tion, the only other opportunity 
for increased pay. the dork added, 
is hampered by the i-ule lequiring 
'wo years of service in tlie lower 
grade. 
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~ NYC Promotion Rul^s to Be Liberalized 
Six months in a title, to permit 

one to compete for promotion to 
the next higher grade, and two 
years in the title before promotion 
to the higher one may be made, is 

expected to be the new rule of the 
NYC Civil Service Commission. 

A special resolution adopted in 
1947, which permitted employees 
to compete if they were in the 
title at the time of the exam date. 

E D I T O n i A I . 

NYC SkoulcL Stop 
Being Lone Wolf 
THE R E E N A C T M E N T this year of the so-cal led Lupton 

law, which s a f e g u a r d s the increments of t emporary or 
provisional State e m p l o y e e s w h e n they attain permanent 
status, plus the enduring f a c t that the Federal Government 
does that and more, points up a n e w the n iggardl iness of 
t h e policy in NYC. There the provisional, hav ing f inal ly 
passed an examinat ion, is rewarded by loss of the incre-
ments, when permanently appointed. Thus he or she goes 
back to the bottom of the ladder. 

Many aspects of the NYC pay pol icy are pet ty and 
chisel ing. The pay problem is treated as if it w e r e w h o l l y 
budgetary . Ignored is the f a c t that the pay rec ipients are 
human beings, that there are recognized Amer ican stand-
ards of fa irness and just ice that can not be flaunted. Pri-
vate industry finds it perilous, in many instances impossi-
ble, to flaunt them. E m p l o y e e morale is one of the chief 
assets of any enterprise. It is dangerous for any employer 
to be regarded by any of his employees as a bitter enemy. 

N o doubt the Mayor's Committee on M a n a g e m e n t Sur-
vey is considering this subject . Certainly e m p l o y e e s are 
looking to the commit tee for many salutary recommenda-
tions, one of which would be that integri ty be s h o w n in 
deal ing wi th provisionals' increments . N Y C should w e l -
come the opportunity to confer permanency on provisionals 
w h o have earned it, instead of pena l i z ing the conversion 
of haphazard e m p l o y m e n t to official civil service status. 

The low pay at which increments stop is another 
example of NYC's lag. The U. S. and State increments go 
right up the line. A new bill now before the Council would 
help to remedy this and deserves support. 

NYC can figure how much it s eems to "save" by in-
flicting the present policy, but it had can never figure how 
much it loses. 

NYC should stop being the lone wol f . 

NYC Certifications 
PROMOTION 

The department and the lowest 
numbered eligible certified are 
given: 

Assistant Civil Engineer—P.W.; 
11. 

Assistant Elect lical Engineer— 
Bd. of Trans.-Construction Div.; 
VI. 

Assistant Resident Buildings 
Superintendent; 39. 

Bus Maintainer, Group A— 
NYCTS, BMT Division; V42. 

Chief Marine Engineer — Dept. 
Marine and Aviation: 4. 

Chief Psychologist, Grade 4— 
Department of Hospitals; 1. 

Clerk, Grade 4—Department of 
Health; 45. 

Clerk, Grade 5 (PM); 13. 
Clerk, Grade 5—Department of 

Health; 32. 
Clerk, Grade 5—Department of 

Investigation; V2. 
Electrical Inspector, Grade 4; 

2. 
Inspector of Smoke Control, 

Grade 3—Department of Housing 
& Buildings; 6. 

Power Maintainor, Group C— 
NYCTS; 1.5. 

Rammer; 11. 
Sergeant—PD; lOG. 

o p i i n - c o m p k t l t i v e 
Alphabetic Key Punch Operator 

(Rem. Rand) Gr. 2; 8y. 
Architect (Materials Research 

6i Specifications >; 3. 
Assistant Architect; 52. 
Assistant Civil Engineer (Struc-

tural); 29. 
Assistant Moohanical Engineer 

(Smoke Control); tiy. 
Assistant Resident Buildings 

Superintendent; 15. 

Attendant, Grade 1 (Female); 
222 

Attendant, Grade 1 (Male); 185. 
Bookkeeper; 18. 
Burroughs No. 7800 Operator, 

Grade 2; 4. 
Civil Engineering Draftsman; 

46. 
Clerk. Grade 2; 2770. 

Comptometer Operator. Grade 2; 
76. 

Dental Hygienist; 26y. 
Dentist (Part-time>; 226, 
Dietitian; 28. 
Housing Assistant; 44.6. 
Inspector of Foods, Grade 3; 7y. 
Inspector of Pipes and Castings. 

Grade 3; 3y. 
Investigator: V30. « 
Laboratory Assistant (Bacterio-

logy) ; 63. 
Maintainer's Helper, Group A; 

D8.6. 
Mechanical Engineering Drafts-

man: 56y. 
Medical Social Worker, Grade 

2 • 2 
"'N.'C.R. NO. 2000 (Payroll) Oper-
ator. Grade 2; 3. 

N.C.R. No. 3000 Operator. Gr. 2; 
74. 

Officer Appliance Operator (Na-
tional Cash Register No. 2000), 
Gr. 2: 36. 

Patrolman, PD appropriate Bcl 
Action; 132.6y. 

Psychiatrist, Grade 4; 14. 
Railroad Clerk; 53.5. 
Remington Bookkeeping Ma 

chine Operator, Grade 2; 30y. 
Roentgenologist, Grade 4; 35. 
Senior Architect (Materials, Re 

search and Specifications); 2. 
Ship Carpenter; V3y. 
Transit Patrolman. Bridge & 

Tutm(4 Officer, Correction Officer 
tMen); V232. 

NYC Health Dept. Seeks Dental Girls 
Several positions (or Dental Hy-

gienists are available in the NYC 
Department of Health. The salary 
id 1 2 , 4 1 0 iier annum. Applicants 

at least three years. A license from 
the State is requited. Tliose inter-
ested should apply, in pex-son, at 
125 Worth Street, New York City, 

lapsed on, 'January 1 last. The 
present proposal is to a compro-
mise between the requirement of 
bare occupancy of the title auto-
matically reinstated and the rule 
of two years in the title before 
one may compete. 
C'oniplaints About Present Rule 
There has been considerable dis-

satisfaction among employees ap-
pointed within the past two years 
because they can't move ahead as 
fast as ' they feel they deserve. 
They can't compete in an exam 
early, if they feel they're out on 
a limb for two or three years. 

The proposed compromise has 
met with informal approval by 
several employee groups. Action by 

unions is expected to be taken at 
meetings and sentiment expressed 
at a public hearing the Commis-
sion will hold on the proposed 
resolution that is finally drafted. 
Just now the Commission is pon-
dering the subject and is expected 
to come up with its recommenda-
tion .-Boon. 

Uniformity Sought 
The present rule of two years 

in a grade, for permission to com-
pete, applies to Grade 2 titles: for 
higher grades it is three years. 

The Police, Fire, Transportation 
and Correction Services are not 
sub.iect to the promotion rule, but 
in the recent and forthcoming ap-
plication periods, occupancy of the 

title at the date of the written 
test suffices in those services. An 
example is the lieutenant exara 
in the Police Department, reopen-
ed so that the 27 Patrolmen just 
promoted to sergeant could com-
pete. 

The Commission is endeavoring 
to establish as much uniformity 
as possible in promotion exa:n 
rules, as well as in other matters. 

Conferences Held 
Mayor Vincent R. Impellltterl, 

Budget Director Tliomas J. Pat-
terson, President James S. Wat-
son and Commissioners Paul P. 
Brsnnan and Paul A. Fino of the 
Civil Service Commission have 
conferred on the subject. 

Award Credits Set in Test for Fire Lieut. 
The award credits in the NYC 

exam for promotion to Lieutenant, 
Fire Department, were announced 
by the Civil Service Commission, 
which will reopen the period for 
applications from April 10 to 25. 

The award credits and terms 
follow: 

Roll of Merit. Class 1 with 
medal, 3%. 

Roll of Merit, Class 2 with 
medal, 2.5%. 

Roll of Merit, Class 2. 0.2% 
Roll of Merit, Class 3, 0.1% 

Service Record A, 0.5% 
Service Record B, 0:25% 
Terms and Conditions Govern-

ing Departmental Awards: 
1. Credit for awards are granted 

in one successful examination 
only, i.e., an examination in which 
the participating candidate attains 
a place on the eligible list and 
from which list he is sub.sequent-
ly promoted. 

2. Credit for awards must be 
used by the candidate at the ear-
liest opportunity, i.e., in the first 
successful examination following 

acquisition and recognition of the 
award. 

Penalties also have been added: 
For each day's fine, 0,25%; for 

each reprimand 0.12^2%. Fines or 
reprimands prior to November 30, 
1946 will not considered. 

The written test will be held on 
Saturday, June 9. Eligible titles 
are Fireman 1st grade. Engineer 
of Steamer, Pilot. Marine Engi-
neer* (Uniformed), Chief Marine 
Engineer (Uniformed), with con-
tinuous service in the department 
for six months prior to June 9. 

uiust have resided in NYC for Buieuu of Personnel, Room 344. 
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