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‘How Many Women Will You Hire?’

Agencies Asked in Government Survey

WASHINGTON. — Women by

the thousands, by the tens of

tbc.urands and by the hundreds of

thousands will be hired by the
Federal Government within the
next year.

It’s now estimated, unofficially,
by a Civil Service official, that
half a million women must be
hired by the Federal Government
within the next 14 months.

Civil Service estimates tliat
there are now about two million
civ'i service employee--. It is pre-
dicted that the net figure will
rcach three million by July 1,
1943. And officials believt; tlwt
half of the now workers must be
recruited from the ranks of
women.

An important factor is the fact

that men today are leaving their
P'cden'l jobs by the hundreds to

join the armed forces. The re-
placement problem is becoming
acute.

Solution of the problem is in

hiring women, and that’s where
the Government is looking.

Of course, private employers,
too, are looking to women for the
solution of their labor problems.
Hov/ever, there is apparently an
ample supply of women power to
cover the needs of both industry
and Government. Federal of-
ficials say there are loughly 27
million women available for
work—that’s counting non-work-
ing housewives, college students
and the like—and it will be faiily
simple to put 5,000.000 to work.

Taboos Breaking Down

The old taboos against the hir-
ing of women in both the factory
and the government office are
fast disappearing. It isn’t unusual
today for the government specifi-
cally to request women.

Just a few days ago, for ex-
ample, the Civil Service Com-
mi.“sion amended its exaniinatioii
announcement for junior meteor-
ologist to add this sentence:

"Women are particularly de-
sired for these positions.”

That may not seem revolution-

FDR May Support
Fay Raise Drive

WASHINGTON.-The drive for
pay raises of low-paid Federal
workers appears to be fast taking
shape again. Action is believed to
be imminent.

Rumor in Washington has the
President taking the initiative in
the pay-raise drive. It's reported
that the President will send ident-
ical letters to the Vice-Pi‘esident
(presiding officer of the Senate)
and the Speaker of the House per-
sonally to urge immediate action
on the pay raises.

Members of Congress simply
won’t take up the cudgels and
fight for pay raises after the

President's speech urging a stabil-
ization of wages.

Some observers believe the
President will remain consistent
in his labor policy and asked that-
it be applied to the Government;
that is, that time and a half be
paid after 40 hours. But none of
the observers believe Congress
will go along with it if the pro-
posal is made.

Post Office employees are now
In the thick of the fight for high-
er pay.

A delegation, led by AFL
president William Green, went to
the White House to demand a 15
percent wage boost for 180,000
low-paid postal worKers. The five

postal unions are agreed on the
15 percent wage boosi and their
members in even the smallest

community are writing their con-
gressman, citing the rising living
costs and the fact that their sal-
firijs haven't been adju.sted in
accoidunce with the wages of
tiieir brothers in private indu\stry.

ary, but just remember that a
short while ago the Weather
Bureau wouldn’t take women
meterologists except in extraor-

dinary cases.
As Messengers

Since the early days of this Re-
public the Negro man was used
almost exclusively in messenger
jobs in Federal agencies in Wash-
ington. Negroes are still used in
great numbers but now girls—
both white and black—are being
given the jobs in large numbers.

Here are the figures; In the
first three months of 1939, no
girls were given messenger jobs
in the Federal service in Wash-
ington. The next year—1940—six
got jobs during the three-month
period. In 1941, the number
jumped to 50. But this year tho
number leaped to 518.

Few girl messengers are being
hired in the field, however. Only
25 were hired during the first
three months of this year outside
of Washington, but the logjam
has been broken and you can ex-
pect large numbers of girls to be
hired from now on.

Surveying Needs

With the supply of available
men growing shorter every day,
the Civil Service Commission has
ordered its field offices to make
surveys on the number of women
Fedeial agencies in their districts
would be willing to hire and at

what jobs.

The study being made of the
department service isof great
interest. Federal agencies re-

port they are now willing to hire
women as chauffeurs, as oper-
ators of light tractors and trucks,
and for many other manual labor
jobs.

At the Washington Navy Yard,
the Brooklyn Navy Yard and all
other Navy Yards and Army ar-
senals the gates are being thrown
wide open to women.

War J(ths

In the Washington yard alone
there are now more than 1,700
jobs which are available to
women who can qualify. Most of
these jobs are in the learner
classification. In other words, the

Lucille Foster McMillin,
long been interested

service.

U.S. Civil
in pushing women forward In Government
The war has given her the big chance.

Service Commissioner, has

Now I~.S. de-

partments are being asked to state how many women they can use.

untrained are taught to do the

job and once the tricks are
learned the pay is good.

At the Chemical Warfare Serv-
ice at Edgewood, Maryland, not

far form Baltimore, women are
being hired to help machinists
and electricians, to pack muni-
tions, end to operate gas mask
machines. W ar Department's
Ordnance shop at Huntington,
West Virginia, has a number of
openings for women trainees. The
starting salary Is $1,020, and when
they learn the ropes they are
given substantial salary boosts.
The Navy is hiring women to
make model planes at Langley
Field, Virginia, and storekeeper
jobs in both the Army and the
Navy rre open to women for the
first time.

Professional Jobs

In the professional and techni-
cal fields women are in great de-

mand, chiefly in the lower grades,

however. Women are wanted to
take jobs as chemists, physicists,
technical and scientific aides,
engineers, technical assistant,
draftsmen and a long list of
others.

The LEADER respectfully

passes on a tip to women in and
out of the Government who have
a desire to help themselves;

1. It isn’t too late now to pre-
pare yourself for a Government
job. The Government is in need
of typists, stenographers, all sorts
of machine operators.

2. Women now holding clerical
Jobs in the Government have a
grand opportunity to better them-
selves by attending classes after
working hours. Thousands of
girls are taking advantage of the
golden opportunity to get out of
the clerical class by studying pro-
fessional and technical suinjects
after office hours.

Requirements for Army Specialist Corps

WASHINGTON. — The Army

Speciali.st Corps is designed to

make available to the Army the

skills of men possessing profes-

sional, scientific, technical, man-

agerial and administrative quali-

fications in positions where it is

not necessary to employ military
personnel; to wutilize these indiv-
iduals in relieving military per-
sonnel for command and combat
duties; to train qualified persons
for technical positions where the
dfiTuind exceeds the supply; to
utilize as consultants on a tempo-
rary or part-time basis such
professional and other specialists
as may be required by the Army;
to give the protection of the wuni-
form to certain civilian employees
of the W ar Department whose
duties may make them liable to
capture; and to enable the Army

to use the services of persons who

would not otherwise be eligible

for active duty becau.se of age or

physical

Regulations of the Corps, which
was established February 26 un-
der an Executive Order signed by

requirements

‘the President, were announced
last week by the War Depart-
ment.

War Secretary Chooses

Appointments will be made by
the Secretary of War upon the re-
commendation of the War Depart-
ment Personnel Board. Appoint-
ments to grades paying a suluiy

of over $4,500 must be made by
the President and be confirmed
by the United States Senate. Ap-
pointments will be for the dura-
tion of the war plus six months,
although temporary appointments
may be made for a lesser period.
No appointment will be made un-
less an actual need exists for the
type of service to be rendered.

Requirements

Applicants for appointment
must be citizens of the United
States and pass a flexible-type
physical examination prescribed
for the Army Specialist Corps. Al-
though no age limitations are
specified, in general, men subject
to call for induction wunder the
Selective Training and Service
Act will not be eligible. Quali-

fications to be considered will be
the education, training and expe-
rience of the individual and his
general suitability to fill the posi-
tion available.

Individuals will be appointed in
the Corps for administrative and
clerical, professional and scien-
tific, mechanical and technical,
and sub-professional services.

Personnel will be composed of
officers and specialists, both
classes having relative rank and
pay with officers and enlisted
men of similar grades in the
Army.

The Pay Rates
' Titles and range of pay for the
officers are, approximately: Di-
rector General, $8,000 to $9,000;
Deputy Director, $8,000 to $9,000;
Colonel, $6,500 to $7,500; Lieuten-
ant Colonel, $5,600 to $6,400;
Major, $4,600 to $5,400; Captain,

$3,500 to $4,600; First Lieutenant,
$3,200 to $3,800; Second Lieuten-
ant, $2,600 to $3,500.

Titles and range of pay for the
specialists are, approximately: 1st
class, $2,900 to $3,500; 2nd class,
$2,600 to $3,200; 3rd class, $2,300
to $2,900; 4th class, $2,000 to $2,-
600; 5th class, $1,800 to $2,160.

Responsible to Commundcrs

Members of the Corps will ex-
ercise only administrative and su-
pervisory functions. They will be
directly responsible to the Army
commander of the organization,
command or activity under whose
jurisdiction they are functioning.
Members will be required to main-
tain approximate mUitrry dit'ci-
pline, and observe the normal
courtesies practiced between offi-
cers and enlisted men of the
Army.

Officers and ftpecialists
Corps will be eligible for promo-
tion, and awards for meritorious
service. They will also be subject
to discharge fcr disciplinary rea-
sons, disability, inefficiency, de-
sertion or termination of duties
for which they were specifically
appointed.

The wearing of a distinctive uni-
form will probably be optional
with the Commander Officer of
the Army at which post, station
or unit the member is assigned.

Those interested in making ap-
plication for appointment in the
Corps may obtain information
from Army Specialist Corps
Headquarters, War Department,
Washington, D. C., or through
Corps Areas Headquarters of the
Army,

of the

Tuesday, May 12.
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U. S. Opens
New Tests

The United States Government
this week makes available a nutr,,
ber of new opportunities for
Bons interested in entering pg*
era! service. The new announce.'
ment covers a wide range of o

cupations and concerns both i’
and women.

Coat Finisher

Women in the garment industrv
who have been asking “Where 1
there a place for me in the goi*
ernment service?” have their an'
swer In an examination for th
position of coat finisher, carryi™!
a salary of $4.32 to $5.28 per day
Positions are available at th*
U. S. Clothing Depot, Navy De.
partment, Brooklyn, N. Y. Th#
duties call for operating power,
driven sewing machines in the
manufacture of Navy uniforms
and to perform hand needle sew!
ing and finishing operations on

uniform coats. Applicants must
have at least 3 year.s of experi.
ence on power-driven machines

and hand-finishing operations cn
men’s clothing in a first-class
shop. Age limits are 18 to 48. You
may obtain an application at
Brooklyn Navy Yard or at the nf.
fices of the U. S. Civil Servic*
Commission, 641 Washington
Street. File no later than June 4

Multigraph Operators

Throughout the United States,

there are openings for junior mul-
tigraph operators, a position pay.
ing $1,440 a year. The require-
ments call for six months of ex
perience with the machine. Thpre
is no written test. If you can
qualify, ask for announcement
No. 231 (unassembled) at th
U. S. Civil Service Commission,
641 Washington Street, Manhat-
tan.

Stenographers, Typists

The need for stenos and typists
continues unabated. The Govern-

ment announced two examina-
tions for work in New York
State, one for men, the other for

women. Women living in the bor
oughs of New York City (compiis-
ing the Bronx, Brooklyn, Man
hattan, Queens, and Richmond)
and in Westchester, may not file
In other words, this test is for
upState women only. The junior
steno position pays $1,440 (and
$1,620 in the senior grade): the
typist position pays $1,200. You'll
be given a written test. Ask
for announcement No. 2-109 (as-
sembled).

The examination for male uten
ographer and typist carries t<
general qualifications, nnd ‘he
same salary, as that for women.
In the case of men, however, New
York City residents may file, &
well as men living in other parti
of the State.

In both cases, there is no deaii-
line for filing applications, which
will be received until the needs
are met The positions are i»
Federal agencies in the State d
New York.

Meteorologist

Women who can qiialify
meteorologists are  particulaily
wanted. Salaries are $1,620, $1L
and $2,000 a year.

Also needed are junior calculat-
ing machine operators at $1,44(1*
year and technical assistants
engineering at $1,800 a year.

A complete listing of U. S
ams now open begins on page

WPB Enlarges
NYC Offices

WASHINGTON. - War
tion Board is setting up a
larger office in New York Ci>
In the past two weeks WP"
hired more than 200 people
New York City to hear
on its recent iron and
der which prohibits the
iron and steel on scores of
ian products.

steel

CIVIL 8KKVICK
7 Dunlin Street, N

pusfeions, Tnc
TN nakes At

N. Y.. iimlrr lli* Act of
1879.
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CITY

eorganization of Departmental Practices

|IOoms; Central Pool of Employees Set Up

Budget Director Kenneth
%yion, godfather of the big
han to reorganize the methods

iy which the departments do
things in N.Y.C.
(Exclusive)

It started as an attempt to put
[efficiency into the city depart-
Iments. But it may grow to the

where it will look like sub-

>ver 1,000

[en on Con

1.OGf) immediate appointments

wait candidates who pass the

urrent conductor examination, a

uivey made by The LEADER
eveal.s. The figure, comprising
he number of proviaionals now
mpioyed in  subway jobs for
iilich the conductor list will be
i-wi, represents the barest mini-
num. It will Undoubtedly be
uch larger by the time the ex-
mination is over and the list is
ljii.shed. (A provisional is a
I'son employed in a city posi-
for a limited period pending
e e.stablishment of a civil serv-
list for the job.)
Unclec civil service law, provi-
ional appointees must be re-

ilaced by eligibles who pass a
Ml .service examination as soon
the eligible list is compiled,
t week there were 266 provi-
iolial conductors employed in the
'way system. Commencing this
the Board of Transporta-
is appointing an additional
IH'ovisional conductors. Those
*8 (conductor jobs will go to suc-
conductor candidates as

as the list is ready.

Others on Street Cars
J" addition, there are 320 provi-
working as street car op-
ratois, 19 as railroad clerks,
1“ 124 as railroad porters. The
““ctor list will be used to fill
positions. Many of the pro-
~Njials employed as conductors
~ street car operators have
iidaf from among con-
who filed applications for

conductor test.

Other Opportunities
number of candidates
pass the conductor test,
~1>Poitunitios will not be lim-
1ans? 'A*MAcies in the Board of

"atiie Just as the 8,726-
main list has

b nviii® ~ variety of titles
oncin'. departments, the
also be de-

0B ““opriate for numerous
ce o ' departments. Civil

commissioner Ferdijiand

stantial reorganization of depart-

mental practices

Here, for the first time any-

where, is the whole story of the

biggest change looming in years

for New York City’s depart-

ments and the manner in which

they perform their vital services.

Godfather of the plan is tough,

shy Kenneth Dayton, Budget Di-

rector, He’s not quite sure wheth-

er he thought up the plan orig-

inally, but he says it developed

in conversations with other offi-

cials about their various prob-

lems.

In due time, there was set up a
Committee for the Simplication
of Procedures.

What was the purpose of the
committee, we asked Mr. Dayton.

Three Reasons

Dayton looked pensive,
away at his perennial pipe,
a slow turn irt his swivel
leaned back:

“Well, there are three reasons.
(1) Money for personnel was de-
creasing. (2) We wanted to avoid
layoffs of employees in the
future, which meant we would
have to do something about it
now. (3) And we decided that
departments with less personnel
would have to learn how to do
their work with less.”

A special group representing
the Civil Service Commission, tho

puffed
made
chair,

Jobhs Awalit

ductor List

Q. Morton assured The I/UADER
that this policy would be fol-
lowed with the conductor list.

“1f the conductor list is a large
one, it will be used extensively,”
Commissioner Morton said. “If
the list is a small one,” he added,
“we will be reluctant to use it for
any appropriate jobs until the
needs of the Board of Transporta-
tion have been met.”

May Get Watchman Jobs

Asked if the conductor list
would be used to fill future va-
cancies as watchman-attendant
and attendant-;nessenger. Com-
missioner Morton said that be-
cause of the absence of an upper
age limit, it would seem likely
that the conductor list would be
declared appropriate for these
titles.

The watchman-attendant list ex-
pired on Monday, May 11, the at-
tendant-messenger list, last De-

879 Pass Test
For Asst. Gardener

The average candidate for the
assistant gardener e.xamination
received a mark of 91.02, Paul
Brennan, director of the physical
and medical bureau of the Civil
Service Commission, estimated
this week.

The examinations were conclud-
ed in the offices of the Civil Serv-
ice Commission Saturday. With
but thirty candidates to go, the
final figures revealed that 870
passed, 9 failed and 42 were given
conditional medical rejections.

Originally 2,59(i applications
were filed for this examination.
The candidates were rated solely
on the basis of a physical test.
Only those who first passed a
qualifying literacy test
mitted to the physical exam. As
usual, many candidates failed to
show up for reasons of their own.

As soon as the list is compiled
by the Civil Service Commission,
the successful candidates will be
cei tified to assistant gardener jobs,
on city projects located outside
the city limits. Assistant garden-
ers are paid on a per diem basis
at the rate of $5.90 a day. .

were ad-

Department of Investigation, the
Bureau of the Budget, Depart-
ment of Purchase, and the Comp-

troller’s office went to work in an
endeavor to think up solid sug-
gestions. Responsibility for reor-
ganization rests with the depart-
ments themselves, but the com-
mittee will give aid when desired.
S'lggestions from employees will
be sought.

To date the groundwork
has been laid for a field force
which will make the rounds of
departments, simplify operations,
cut down paper work, consolidato
activities, show how less people
may work on specific jobs, and
perform other functions “which
will increase efficiency.”

Each department will have to
ask itself, about everything it
does: “Why, what, how, who,
where, and when is the work to
be done?”

What will
savings?

Said
won’t be

this mean in actual
Dayton: “The savings
large, in terms of per-
sonnel. In terms of meeting the
problems of surplus staff, how-
ever, the work of the committee
will be quite substantial.” He
went on to admit, however, that
“a good many departments
haven’t got surplus staff.”

‘Pool” of Employees

Important in the whole project
is a plan for setting up a central
“pool” of employees. Into this
pool will go the names of persons
who “may be transferred because

No, You Can't Get
That Dollar Back!

Do I get my dollar back?

Twelve thousand ninety-six
candidates who filed for the
New York City conductor test
failed to show' up for the writ-
ten exam Saturday, April 25
At least half of these (it
seems) have been deluging the
Civil Service Commission with
letters asking the one question,
“Do | get my dollar back?”

The answer is “No! Defin-
itely, No!”
Only exceptions are those

candidates who could not ap-
pear because of military serv-
ice. These men have the choice
of having their fee returned
or keeping their applications
on file, on the slim chance that
the Commission may be able
to hold a special test for them
when the war is ovei.

cember 35. Commissioner Morton
stated he did not think another
examination for watchman-at-
tendant would be ordered.
Meanwhile, the 21,722 candi-
dates who took the conductor
written test Saturday, April 25,
have until Wednesday, May 20, to
file any objections they may have
to the Civil Service Commission’s
tentative key answers. These an-
swers were published in last
week’s issue of The LEADER.

they are not needed for jobs
which they now do.” The
idea is to find jobs for these em-
ployees in other activities. As
this reporter understands it
when a department needs new
employees, it will go first to the
“pool” and utilize persons whose
names are listed there, if they
are in the same grade and posi-

tion, before asking the Civil Ser-
vice Commission for the names
of persons from eligible lists.

How about the layoffs threat-
ened in the Mayor’s recent

budget message?
“We’ll try to find positions for

them through tiansfer. We have
a list of every person laid off.
We’ll try to match them with
jobs.”

Mr, Djfyton pointed out that the
efficiency process must be ruth-
le.ss, in the sense that “any worit
which  didn’t produce results
commensurate  with the cost
would have to be eliminated.”

Each department has been
asked to draw up an organiza-
tional chart. Some of the present
charts, .said Mr. Dayton, “aren’t
r~;alistic,” don’t give an accurate
picture of what’s going on. In all
such cases, the departments must
produce new charts, showing just
what’s happening, who does
what, and how.

The charts must be a complete

breakdown of the personnel into
actual operating units, even
though these wunits sometimes

consist of only one person who is
performing one function.

These Bills May
Affect You

In line with its policy of keeping

you informed about the ebb and

flow of bills and resolutions af-

fecting civil service workers, The

LEADER hei-ewith offers an up-

to-the-minute survey of the way

things stand in Council.
In each case,
legislation or
chances of passage
mation into a bill is indicated.
(Other bills not presented in this
summary still are in conmiittee,
with no new action, and can be
found in The LEADER of April
14.)

Here’s the

the Ciy
the status of the
proposal and its
or tr.'insfor-

latest active list:

Bills

W DI<;i()VANNA—Require.s that
position.s as correction Dfficer.s in
the Correction Department .shnll lie
filled from open competitive li.sts
for correction oll'irer, that tlios;" in
the .second rank .shall be fi led by
iomotlon exams. That tlie imi-
ormed force slrall consist onlv of
the followInK ranks: correction oi-
ficers, men and women, captains
and all supervising corrections of-
ficer.s, deputy wardens and dopiity

superintendents, wardens and sii-
erintendent.s, to bo filled only hv
f)romotlon tests. 1'aSNcil. Sent k&

ItiKird of K.stiniate.

O« DI<;i<)V.AN.\A—Extend.s to
July 1, 11U3, the power of th> Hos-
I>ital Commissioner to appoint ro.si-
dent physicians, internes and

nurses if they have filed their

Your Service Rating— Wliat It Means

Sixth of a siM-es of uriich™s on
tlie working.s of New York City’s

Civil Service CommisNlon. The.se
stories take you behind the
scenes, sliow you what happens

from tlie time you uppl!y for the
test tiil tlie tiniu you get an
appointment and promotion.

”Do you want to promote a man
with a bad record instead of one
witli a good record?”

This is the question young Tom
Frey, head of the Civil Service
Commission’s Service Rating Bu-

reau, always tosses at department
heads and personnel officers who
grumble at the annual task of re-
porting on the work of their sub-
ordinates. It usually stops all
complaints about the disagreeable
responsibility of distinguishing
between a capable employee and
an inefficient one, between call-
ing one man’s work “satififac-
tory” and another’s “unsatisfuc
tory.”

According to State civil service
law, promotions are based on the

Mr. Dayton said it hasn’t been

completely decided who would
constitute the field staff. But it
will consist of people having

knowledge of procedures and ad-
ministration.

“The job will never end,” said
the Budget Director. “I1 think
it ouglit to be a continuing

By the time we solve
another set

procedure.
one set of problems

will have arisen."

The new setup will probably
operate under the eye of the
Budget Director, with participa-

tion from the Civil Service Com-
mission and possibly the Office of
Investigation.

June 1 is the tentative date for
the beginning of operations.

Upon one phase of all this, Mr.
Dayton tuined again and again.
“Please .say it is not a threat
to positions on the paj'roll, but
rather a protection. If this had
been started a year ago. the lay-
offs which have eventuated would
have been unnecessary. Nor will
the plan be used to force salary
decreases.”

Of particular interest to civil
service employees is the fact that
there will be much cross-borrow-
ing among the departments (not
transfers—but borrowings).

It will also mean, in all prob-
ability, less examinations, since,
where possible, positions will be
filled from the central pool of
employees or by borrowing from
other departments.

declaration of becoming a cif.7, n
prior to sucli appointment. Kiiurted
into law.

103. SITAUKKY-L. GOM)BKU(J_
Provides an interim salary of $1,200
for patiolmen dulrln?:‘thelr prjoa-

n Fi

tionary peiiod. nance Com-
mittee. I'assage very iloubtfiil.
11«. Qi: INN—Authorizing leaves

of ab.sence for City employee” seek-
ing jobs in defense industr es, with
the provision they are to ba re-
turned to their municipal jobs after
the duration. In_Civil Employees’
CoinmUtee. [I’assafi“e (lou»tf>i|.

121. KI.N".SLKV—Requiring  tba
City to contribute a municipal em-
ployee’s monthly pension contribu-
tions while that employee is setv-
ing with the armed fo ces. In
Finance Committee, .\ction quite
iniprobabli*. .

CJ.VKKOI.L-Fiohibitin.i? the
Municipal Civil Service Commis-
sion from charging any dircct or
indirect fee for compeluik _iu any

exam condufted bv the Commis-

sion. In Civil employees’ Commit-

tee. I'asHUKe iinprohalde.
Resolutions

«7.  DONOVA.X-Cal'.ing upon

heads of tbe City departments to
consider formulation of schedules
staggering the working hours oC
City employees to relieve transit
congL>stion. " In City Affairs Com-
mittee. May see action tliis weeU.

8* I1.SA\('S-.Same as Kinsley
bill. In Finance Committee. May
he witliilrawii to make way for
Kiiislev measure. .

101. i)()NOVAN—Illequestinc: May-
or Lat-Jiiardia to secure placement
in defea.se job.s of City employees
to be discharged under new budget.
In Committe on Defense. Action
doiilttful.

111, rllIL 1. II’S - Requestins;
Boa;d of Estimate to restore to tha
budget funds to pay the salaries of

City employee.-; ropped in tbha
Mayor’s now executiye b dget. In
Finance Committee. .\elion im-
probable.

mark received in a written test,

plus record and seniority. In de-
termining the candidate’s final
average, the promotion test car-

ries a weight of fifty, record and
seniority, fifty. The method of
determining record and seniority,
of grading the quality of the in-
dividual employee’s work is called
service niting.

How It Works

Service rating for all permanent
civil service employees in the city,
with the exception of the wuni-
formed forces of the Firf? and
Police departments is done by tho

{ConliHueU on pujje Eiyhleen)
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Spanish - Portuguese
TRANSLATORS

U. s. Oovernmnnt nnd
try nped traiiRlalorn.

Future Draftee Training

Blueprint, Kcale-Mathcmatlcs, Map
Makinp, Military Kecorcl Keeping,
L.anguagps, Stenography, etc.
Inter - American Stuilies

rrnlning for new lucrative career.

Prival* Indus-

International Law. I~atin Ameri-
can History, Export Technique,
En;~li.sli-Spani.sh ‘iccretarial work,
Inter-Americnn Promotion, etc.
TYPISTS &
STENOGRAPHERS
Applications now ready for

Washington and New York.
LATIN AMERICAN INSTITUTE
n West 42nd St. « LA. 4-2835

PREPARE NOW

*(>K
CIVIL SERVICE EXAM

CARD-PUNCH Or'ERATOR
TABULATING MACHINES
OPERATOR

Coili’sc? start Imiiipiliutfly on card-

puiu li iiiiii.liiiioM, C'las«sfn Ktart M fv
18tli oil tabulating inn>‘lilnc.s,
ACCOUNTING

MACHINES INSTITUTE

Sriiiill (Mnsse.s & Iml viduiil InHtnn-licn
221 W. 57(hHt. (nr. Hwiiy) Circle 5-6425

Qcuttum
Sec/utcjucJl SchoaC

WAR CREATES

DEMAND IN CIVIL SERVICE
And PRIVATE INDUSTRY For
TYPISTS STENOGRAPHERS
Special BRUSH - UP COURSES
SPEED PREPARATION
STENO - TYPIST EXAMS
ALL COMMERCIAL SUBJECTS
INFI-H[)IN<; HI'SINKSS "NIACHINKS
DAY OR EVENING CLASSES
(CO-KD)
SEND FOR BOOKLET L

1C2 KASr 69(Ji ST.
(Opp. iJlooinInKdiilf'B)

SHORT
INTENSIVE
COURSES

CARD-PUNCH
COMPTOMETER
STENO-TYPING

Men - Wonipn, uiKPiitly n»pded for
I'ivil Scrvko — I'rivate Inilustrv.

ABBE INSTITUTE

1697 tKQA B>WAY (53 St)

8-0085

DAMAGES EVALUATOR

11LASSKS n ics., 1 KI., 6:15 P.M.

PROPERTY MANAGER

n.ASSKS TI'KS., FUt., 7:15 P.M.

Tiix Collector, Aceounlant (Citv S(ut«

huim), Jr. . I’rofeNsioiiiil  ANNiNtant,

AnhNiHlant Civil Kn~ineer. Ir, KleclrU-al
Kimliieer, Inspeelor, _ IMiinibinjf, S(«-
iloml%_ ICuKineer. .liinior .Alechanieul
‘rurtKniuii, MetMcal Social Werker.
All Cil.v, State, I'Vderal I’roin. KxaniK.

MONDELL INSTITUTE

230« .4Ut  STA'I’K 1IC.  AVI* 7-2086

DON’T-
OB SATISFIKD
with JiiRt any place on the lint

GET OUT ON
Prepare for

TOPI

Stenographer-Typist Exams

at EASTMAN SCHOOL

Kegistered by Board of Regents
141 Lexington Ave. <44th St.) N.Y.
lent. 1868 Tel. MVrruT Hill 3-8527

DRAFTING
for WOMEN

Special, liitdinsive Courses

Duy and Night ScKKkoiu

DRAKES

NKW VOHK: 18 NASSAU ST.
Opp. city UiUl « UlCekiiiiMi S-4MO

X }

IMPORTANT:

CIVIL SERVICE LEADER

Your Chances for Appointment

PLEASE READ THIS

Tfie highest numbers certified on New fork Citjr ell*lbl* lists for per-
manent, temporary, and indefinite poslthms at variuus salary ranras ap>

pear

beluw. Do not add these figures.

The f

irst column “contairs the

name of the eligible list; the second column, the department to which the
ositions to be

liHt was _certifiéd;
filled.

F_ermanent, temporarx or Indefinite position.
ii e

I hest numljer reac
ISt.

the third column,

The fif

the salaries of the p
The fourth column shows whether the certification was to a

ifth_colamn shows the
d and the Inst column, the expiration date of the
Readers’should remember that certification does not necessarily mean

appointment as many more names «ro always certified than there are

vacancies,

The Civil Service CommisBlon does not notify ellglbles when they are

certified.
and \
ment to which

be readied for appointment.

. Title
Ablc-Bodict Seaman
Able liodied Seaman
A.ccuuntaiit. Orude 2...
Accountant, Grade 2...
Accountant, Grade 2
Airport Assistant.
ﬁr_chltectural Ura

<i

As.*<istant Kngineer,
Atislstaiit Supervisor, Gr, 2...,

Depart inent

.... Public Works
.Sanitation..............
Comptroller
Sheriff....
Welfare..
.Dock.i......
.Bd. 0 .
P., Man., Bklyn. Bx.
TrnnHé)ortatlon
DWSGE....

f W

Wattir S
Wh?:fare..

A<wistant Supervisor, Gr. 3...’Domestic rtclations

Automaqbile
Auto EiiKineman (app.)
Automobile Machinist...

nt,'Ineman........... HoKpltals...................
..Transportation....
.. Transportation,...

Automobile Mechanic.............. DOCKS.....cccooeernnn .
Bridgeman and Riveter . Public Works.
Buildings Manager. .Housing
Captain, P.D ....Fire
Car Malnta<ner, Gr. A. Transportation.........
Carpenter........... Boro Pres. Rich....
Cement Mason.........cceeunirerenne;
Chief Life Guard. ;
Clerk. Gr. 2 H_|Pg<her JHospitals...
Clerk, Gr. 2 (HiKher Ed.) ... tMty Colleffo....
Clerk, Gr. 2 (BHE) (Female).lluiiter Colleg
Clerk, Grade 2 ............ I'arks
Cllerk, Grade 2 (Male Comptroller..
glcrk. Grade 2 (Male Trl BorT Aut

erk. Grade 2.. .. Education
Clerk, Grade 2............... ItoHpitals
Clerk, Gr. 2 (IKemaIe)Boro 1I'retK_ Bklyn
Clerk (Female), Grade 2Education.....
Clerk, Grade 2°(Female).. Jorrection
Climber and Pruner... k
Climber and Pruner...

1 Dentist sPart-Tlme)
Dentnl_llyKlenlst.
Dle.sel Tractor Op
Dockbuilder

Electrical Tnspectoi, Gr. 2... ..
Elevator Mechanic................. .
Elevator Mechanic’s Helper. ..

., NYC Tunnel Auth..

Fl'-crnan......

Fireman.. Transportation,,..
Firenuiu ... ..Tran.sportation. ...
Ho.spival Helper (Men)........ .. Hospitals
Hosplt."il Helper (Womén)... . 11o.spitals.

Houoe Painter.......ccccceeeuen... L1>0ckS ...

Insp. Masonry & Carp’try..,, welfare

Insp of Steel; Grade 8........... ..

Janitor (Custodian) Gr. 3
Janitor Eatineer....
Junior Administrat .
Juuior Administrator Ass’t. ..
Junlor Architect
Junior ASSC.SSOF............icovvveas
Junior Engineer écwll)

Junior Engineer electricg., .
Junior Euifineer (Mech.) Gr. 3
r.aboratory Afislstant
Laboratory Helper.
Laboratory Helper
Laboratory Helper

. Health.

W atPf Supply

Welfare
Housing.........
Transportation

ax. . 5
. Civil Service Comii

Fire :
Civil Service Comm

Laboratory Helper................... Tran«portation..
l.alindry Worker {JMaIe) Hospitals....
Liiuiulry Worker U''cmale)... liospltals.
Lleutcnint, F.D. (prom.) Fire.......
Lieutenant, P.D. (prom.) Police.....coonvnnnne
LIfoKUard. rk

Lineman......

Locksmith..

Afaintalner’s Helper, Grp,
Maintaliier's Helper, Grp.
Maintalner’s Helper, grp.
Maintainor’s Helper, Grp
klaintainer's Helper, Grp
Maintiiiner’s Helper, Grp.
Maintalner's Helper, Grp.
ilanai“ement Assistant....
ManaK'enient Assistant.
Manab'ement Assistant.
Mechanical Main, Grp. B ........
Medical Insp. (Obstetrics)... .
Mcdical Inap. (Pediatrics)....
Medical Insp. .B. .
Motorman-Cond'tor (prom.). .

Office Appliance Opr....
Offl'je Apjiliance Opr...

Park Foreman..
I’atholotlist....
Patrolman, P.D.
Patrolman, F.D., LI.
Pati'olnian, P.D., List No
Patrolman, P.O., List No
I’atrolman, P.D., List No
i’atroMuan, P.D., List No.
Patrolman, P.D. List No.
laver,............
I’hotofirapher...
Phys_lotherapg_ Tech...
I’Jayjfround Director (Fem
I’layeround Director
PlayKround Director..
Plumber.............
Policewoman.
Policewoman.

e

A

A
B.
C...
C

D

D

1
1..
1.
3

3

Porter....
Public Health Nurse...
Railroad Clerk (prom.)..,....

Sanitation Man. Class A ...
Sanjtation Man, Class A .
Sanitation Man. Class A..~"~
Sanjtation Man. Class A
Sanitation Man. Class A
Sanjtation Man.Class A
Sanitation Man, Class A
SanltHtion Man. Class A
Sanit’n Man, Clasu B (prom).
Section Stockman (clothinB
Section Stockman .. ..
.Slxnal Malnl'ner. B (pr
Social Investl”~ra-tor,
Social Investigator..
Special Patrolman..
s

c( lal Patrolman..

ecial Patrolman "
Stationary Engineer Eelec.)...
Stationary Engineer (steam).

...Parks...

. Water, Sup

. Correction .

. Transi;orTat.loii.,

Transi)ortation..

. Transportation,.

Transportation..
Transportation..
Transportation.,

T
1

ealt
Health..

..Hospital.s...................

Water Supply........

Correction..
Well'ar

. Transportation.. ..

Tran.sportation....
Transportation..

I'ran

Sheriff
Tr
Mark

Public Works.

Stenotj plst. Grade 3....
Stenntyplst, Graded..
Stenogral™her.....
Stenographer..
Stenographer, Gr.
Structure Maint'r
Structure Maint’r, (Srp.

Tax Counsel, Grade 4...
Tax Counsel, Grade 4
1'olophone Operator.
Telephone Operator.
Third Rail Maintain
Title Examiner..
Topographical D
Tovverman....

" Hosriltals

.Fii.unce....

plv

: (Male ) NG Tunnel Auth
umpin eltare....
G A

Hospitals.

Tra,i;>(man.... .

. _Se'{'/?eant.... ' Tunnel Auth
eniffijstlie Malntalner.. ...Transportnthm........
'fyuist. Grade 1.. .Richmond...

Typist, Grade 1..

Typewriter Repairman

Estimate.....

Purchase.... A,

w/m means ""With Matntenaocs."

If your number is lower than the number reached on your list
you have not been notified yet, don’t worry about It.

The” depart-

you were certified” will notify you when you are about to

Latest 1.IHE
Salary IM.I. No EXEIFES
| Slc(.lD mo. Ol\z/llé 4:23:43
1.ICO 411% 1:37:42
3,240
1.300 45
1.200 84
. B o%e
0.72 da :28;
3,100 Y T« 2:20:42
1,500 6«5 4:12:43
1120 it 8: 5:43
1,800 710 12:21:42
1,6fi0 901
4.80 day 830 8:18:45
veonr. 3,079
75 hr. 42 1:10:44
1.620 eo 1:10:44
13.20 day P 89 1. 44
3,000-4.800° P 14 7:1/):45
4, P 43 7:15:45
.76 hr. P 20 3: 4:42
12day P 41 10:22:44
13day T 13 11:20:45
7day T 24 5:14:45
¥ AN
. «
1.200 T 1dVd 6:11:45
.gZ\A hr. T 18'0 2:15:43
,201 T 1.700
T 0828 2:15:43
fi.'8 P 77l.< 2:15:43
840 P 10,083
P 2100 2:15:43
8-S P 4H0 3:1.>;43
840 p 7251
1d3D P 237 B:14:44
1.020 P 1014
5day P 303 11:10:45
1,2«(t P o4 :15:43
«.)0day f 36
1800 P 60 3: 844
1,800 P 224 ;. 2:4
2.400 p 79 I:i:f:14
1,800 P 72 2:13:45
1,800 T 2,040
(iJ-78hr. P 22<a
1-"dO P LiHO
300 & 480 w/m I’ 1411 0: 0:45
300 X 480 w/m P 2.2%8 8: 0:45
1C2) P
1.800 P Vi 4:2U:4t
3,400 P 15 8:20:44
1700 P 01 7:.t:44
ITariou.sSiilaries P 89 6:11:44
,000 P 7 3:12:45
3,«00 P | 6:3'i-.5
1(10 P 7 1:21:44
1.020 P 39 4:30:44
2,100 P 110 3:11:45
2.400 P 104 11: 1:43
2.100 P 47 6:30:15
000 153 9:20:»3
1.200 P 01 4:25:43
720 P 12)2
4'i0day T 1
A42hf. P <@
780&Iess P Id O 9: 9:15
780 P 2,038 0: 9:45
3U0 P P%g 10 3:40
4,000 P 1 9:11:44
7Bdr. T 472 2:11:44
1.500 P 10 0:24:14
1,200 P 28 1:30:44
.03hr. P 2:28:45
QJhr. T 1 2:28:45
hr. P 1.4U
J0hr. T 7
63hr. P 325
.63 hr. )r 301
.03 hr. 18
1561 P 1 8:21:45
1,800 P 12
1.250 T 140 .
.85 hr. P 15 2:18:4Ji
0 session T 24 4:13:42
Ssession I' 184 4:19:42
5session P 1-8
80 nr p 150 1 01-
840 p sno 6:11:14
840 p 1342 6:11:44
1,800 T 63
2.100 P 22 8:18:12
1,200 P 7250 10:1443
1Y(10 T 1421
v P 1427
1,800 P 125
1.200 P 1392
1..220 P 2122
1,800 P 50 10: 3:44
Nday P 34 5 i:i4
1.W P 30 7:27:42
1,200 P 25 1:M:4t
4 day T 14 6:10:45
4 uvay J 414 8: 0:
.200 P 207
0 day P 27
1,760 P 239 2:14:43
18%0 P 143
L P_1,802 0:28:42
1.200 P 1,103 »:21:12
ono Vo141
bR s
3 , 9:28:42
two T l.\l\g
2Un/m P 711
.100 P 0: 8:42
M PorT 83
1,500 P m
LNO P 707
it § A BE
L1 3 11; 5:42
1,500 T 2,19 05
5.%0aday 1 3564
1253 rgi"lonth r Zglz??
ay p 1 13: 3:44
%’%38 tt 100 P 18 3:3159:14'5
800 80 tar B ﬁ
1:27:4,".
1,500 B 950 3644
IS bo% 5%
1800 b ap ¥
1.000 p 483
n day fg 14",
. 1:15:4.1
joo H fi 44"
1,200 1213
d g 11: 7:42
5% M
Adsy 0 32440
800 03
18aJ 50 -13:
%388 g? 10:13:4-1
g 6:13:4-
66U 130 )
70 tir If 8:21:4L
1.8C A 10: 841
Mi:10 23 «:2.Sir
~i hr 10
t luu Ig’i‘ ]%131>' ;im
'Q 09 2 I -irr
uo 4.1H
MO 2-107 5: 1:45
1810 K li 0:45

LISTS

Temporary
Park Employees

Nine chief lifeguards, four park
foremen, grade 2, and three auto
enginemen are being hired by the
Parks Department for temporary
employment now that summer
is nigh.

Fourteen eligibles on the list for
chief lifeguard were certified by
the Civil Service Commission late
last week for the nine vacancies
which pay $7 a day. The highest
eligible certified was number 24,
Fourteen names were also sub-
mitted to appointing officer
James Sherry from the park fore-

man, grade 2, list for the four
$1,800 a year jobs. Highest eli-
gible reached was number 62.
Fifty-six eligibles, up to number

742 on the auto engineman list,
were certified for the $3 a day
auto engineman Jobs.

Supermen Get
Subway Jobs

Eleven jobs as car cleaners at
62Ms cents an hour and three as
stock assistants at $1,500 a year
are being offered eligibles on the

sanitation man list this week.
The jobs are temporary, to re-
place employees called into mili-

tary service.

For the car cleaner jobs, all of
which are in the BMT division
of the Board of Transportation,
the Civil Servic? Commission cer-
tified the names of 55 eligibles,
up to number 4,475 on the list.
Nineteen supermen, up to number
2,190 on the list, were certified
for the stock assistant vacancies.

Attendant List Gets
Shot in Arm, Dies

The watchman attendant list
died yesterday.
Just before it passed away, the

Civil Service Commission gave it
a final, brief shot in the arm by
certifying 245 names to the Board
of Transportation for jobs as rail-
road caretaker and railroad
watchmen at hourly wages of
$.56 and $.57 an hour. The
highest eligible reached on this
certification was number 1,602.
Civil Service Commissioner Fer-
dinand Q. Morton stated that he
does not think another -watchman
attendant examination will be or-
dered in the near future. Com-
missioner Morton indicated that
the Civil Service Commission will
follow the policy of certifying ap-
propriate lists for these titles.
This policy has been followed to
fill vacancies as attendant mes-
senger, the eligible list for which
title expired last December 15.

Fireman List
Sees Action

The names of 242 eligibles on
the fireman list were sent by the
Civil Service Commission to two

'PATROLMAN

Tuesday, May 12

city departments for emrii ~
this week. One hundrp?'*"«
forty-eight of the lads, un

her 1,393 on the list,

fied to the Department of*"*
rections for permanent
correction officers at ealari *
$1,769 per year. Ninety-w’«
gibles, up to number 2,500 «
list, were certified to the

of Transportation for jobs «
road clerks at hourly

»56 and ».57 ,

Yo J

Hearing On
Register Lists

A public hearing to continu,,

effect the promotion and

ferred lists established bef®
January 1, 1942, by the s?
Civil Service Commission for®
old offices of Register in "
counties of New York,

Queens, and the Bronx’ -wn*

held in room 604 of the Municy
Civil Service Commission, S
Broadway, at 11 a.m., Thurg"
May 14. The offices were fta,
over by the new City Regisu
office, January 1, 1942, as thei
suit of a referendum of the wit)
last November.

Porters for
Housing Agency

The porter list was certified th
week for five jobs in the K
York City Housing Authority |
$1,080 a year, one in the Depg

ment of Docks at the same =a
and one in the Department

Correction at $1,200 a year,

of the jobs are permanent.

The Commission certified 1
names of 29 eligibles, up tom
ber 1,802 on the list, for thef
Housing Authority vacancies. A
er six months’ employment, t
porters will be paid at the ratei
$1,140 a year. The same ehgiH
were certified to the Departnie
of Docks for one vacancy atL
Guardia Field.

9,635 names Avere originally i
the porter list when it was eia
lished September 21, 1938. Accor
Ing to the latest figures aa
able, the last numbers permanw
ly appointed at different sa
levels follow: Number @31
$1,200, number 1,658 at $Kq
number 214 at $720.

Welfare Dept. Wiri
Fiil Clerk Jobs

The Department of Welfare vj
not fill the 85 clerk, grade 2
cancies caused by the droppid
of the veteran provisionals, Tl
LEADER learned this week.
Monday, of last week, the G
Service Commission certified !
names of 164 eligibles on
clerk, grade 2, list for tb
vacancies. The certification
made on the aGvice of the
ration Counsel in accordance’
the court order in the Tanp
vs. Hodson case. The higi
eligible certified was number’

67 eligibles, up to number Ij
on the list, were certified td«
Park Department to fill 50
porary jobs as ticket
.62Vi cents an hour.

Per
Weekl

POLICE DEPT., NEW \OIlIK CITV

CLASSES NOW FORMINIi

INTENSIVE TRAINING for MENTAL & PHYSICAL
UNTIL EXAMINATION

Write or Phone for Complete

(Ketired), New I’ork I-'ire Hept.

AN A
C \
(f
976 3»0 AVI

Inl'ormation

Over 30 years of experience in Civil

FOR BEST RESULTS IT’S

SCHOOIjj;,
ClVIL SIRV K J
(59h*ST)

"AAT-HOME!~NO-CIiANSE™YV

Al inilruiiion it Individual. Qur flroduotai hov* anlcrtd over 500 diHerest

AMERICAN SCHOOI,

COLLEGE " "BUSINESS™

g Pl«Mt itnd m« youi FREE 32 pagt D«Kripliv« toolild C -1

1 ftaitu
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Lesday, May 12, 1942

jilasNew Yorkthe Right
fo Stop PayDifference?

TAst week, a memorandum went
jTto all New York City depart-
onts. It came from the Comp-
frnllci-'s Office. And it read:
I accordance with a recent de-
frti  handed down by Justice
ShpntaK of the Supreme Court in
. ciTc of Williams vs. Walsh,
i-re Commissioner et al.,it has been
jificfi tnat the -oenefits provided
. 245 of the Military Law

p applicable to only those em-
*invecs whose membership in the
Plfrious leserve corps, either by en-
hatnii'nt or by acceptance, was ob-
wincfi during peacetime.
Pending determination of
fhis matter by the courts, salary
ifterentials for all persons who
‘cain'i members of any of the
y reserve forces after December
7 iWl. should be withheld, effec-
tive at once.

This meant that New York City
employ’d@® who had joined the
reserve forces between thj_—vdv%tes
ot December 7 and April en
the Brees bill was signed—would
be deprived ~of the differential.
The Brees bill held that no
civii scrvice employee joining re-
serves after the date when the
bill was signed, would be eligible
to get the difference in pay be-
tween his salary as a civil service
employee and.his pay as a mem-
ber of the armed forces. On this
basis, many civil service em-
ployees throughout the State
joined the reserves before the
signing of the bill.

On the face of it, it seemed that
the Comptroller was selecting an
arbitrary date—December 7—as
the base for stopping the differ-
entials. This seemed to be in
contradiction to the Brees bill,
which named a definite date—the
day of its own signing by the
Governor—as the time when pay
differentials would cease.

—_— e e e e e e e e e e e e e i E—— T —— — ————— . ———— —— — — —

"Piirenthetlcsa Observation™
The LEADER asked the Comp-
troller’s office for an explanation
of this apparent contradiction.
Explained John Haslett, secretary
of the department: The memo-
randum was submitted not on the
basis of the Brees bill, but on the
basis of a “parenthetical obser-
vation" in the Shientag decision
which seemed to delimit the bene-
fits of the Military Law to those
who had joined the reserve forces
in peacetime. The Comptroller
had sent out the memorandum at
the instance of the Law Depart-
I ment,

«

| The Two Dates

An official of the Law Depart-
ment told The LEADER that he
| felt there was no contradiction
between the Brees bill and his
department’s Interpretation of the
Shientag decision. He put it this
way; '‘The Brees bill cut off the
pay differential as of April 1.
Then the Shientag decision came

Civil Service League
Acta for Attendants

To deal with the problems of
attendants under the new city
budget, the Civil Service League
is holding a series of special
meetings each Friday evening at
the Pulitzer Building. Sessions
>egin at 8 p.m.

Tho organization has pledged
“Self to do everything in its pow-

along and stopped it at an earlier
date, December 7.”

H. Eliot Kaplan, executive sec-
retary of the Civil Service Reform
Association, had a different view,
Mr, Kaplan says, “I couldn’t help
but conclude that Shientag passed
only a particular case, and hasn’t
attempted to lay down a general
rule. 1 do not believe the Comp-
troller should have stopped the
differential on the basis of gener-
alizing from the Shientag de-
cision. It is always a dangerous
thing to generalize from judicial

decisions. | feel that the de-
cision dealt with the case of
Henry Williams, who wasn’t en-
titled to the differential because

his enlistment was for almost im-
mediate active service. IHe was
Inducted into active service one
day after enlisting.—Ed.] This
doesn’t seem to apply to the case
of those employees whose salary

differentials have been stopped
by the Comptroller’s office. The
circumstances in the Williams

case are not necessarily the cir-
cumstances in their cases. And
It may well be that injustices
have resulted.”

Attorney General for April 1
The LEADER' queried the At-
torney General’s office in Albany.
So far as the office of the At-
torney General is concerned, it
stands on the opinion given The

LEADER weeks ago that any
public employee enlisting in any
of the military or naval reserve

forces on or before April 1 is en-
titled to differential pay.

In the absence of Attorney Gen-
eral Bennett, his deputies made
clear that instead of weakening
Section 245 of the Military Law,
authorizing the differentials, the
Brees amendment passed by the
Legislature and approved by the
Governor, has made the scope of
the act even more positive

The amendment by positive lan
guage provides that any public
employee enlisting in the reserve
forces prior to the effective date
of the bill, which was April 1, is
fully entitled to his differential
pay, whether, after enlistment, he
is called at once to' ordered duty
or not. In'other words, the af-
firmative language of the Brees
amendment is construed here as
clinching the differential pay-
ment, for enlistments prior to
April 1, whether the enlisted man
was summoned at once or weeks
after his enlistment.

The LEADER has learned that
the case of Williams vs. Walsh
will be re-arp-ued. The State is
no party to it. But the opinion
in the Attorney General’s office
is that the court’s interpretation
of the law is open to question.

John J. Hughes, president of
the group, on Friday night, May
8, chided Council President New-
bold Morris “for contending that
Boy. Scouts could augment the de-
pleted Parks Department forces.”

Said Hughes: “In the name of
war, we are given a budget which
penalizes the public by denying
them the use of essential services.
Small - salaried civil employees
who manned these facilities are
to be sacrificed. It is our right

to aid those attendants who
di'stined to suffer pay cuts to petition when depleted forces
loss of job. endanger and threaten the health
or property of our citizens.”
Committeemen representing at-
tendants in the Parks Depart-
ment were directed vigorously to
UNITED STATES oppose the Park per annum bill
W AR now in the City Council.
B O/Qk"jj S Secretary of the Civil Service
League is Thomas Hagan. Mr.
STAMPS Hughes and Mr. Hagan may be
reached at 339 First Avenue. New
York City.
o ARBNLY FRIE
\ -
e 1 WITH A MILLION FRIENDS
SERVICE
EMPLOYEEES Built on anusual value
and exceptional service

eye glasses as low as $7
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Last week Comptrolhr Joseph
D. McGoldrick sent a memoran-

SERVICE LEADER Page Five

Trackman Candidates! gayen City

Unofficial answers to Satur-
day’s exam will appear in next TeStS Cancelled
Tuesday'’s issue of The LEADER.

The following examinations
which were previously ordered by
the Civil .Service Commission will
not be held because there are no

Trackman Exam

provisions in the new budget to
Satu rday’ May 16 fill vacancies. The exams are:
Asphalt foreman (promotion)—
The written examination for Boro Pres., Bklyn; Boro Pres,
trackmen will be held at 1 p. m. Richmond.
. . . . Laborer, Orange County.
this Saturday in six high schools. Mechanical draftsman, electri-

cal, grade 3.
Public health nurse (women).

1,600 candidates are scheduled to

take the test in Seward Park o
High School, 1,400 each in George Wel_g master. .

. ) ’ Assistant  supervisor (recrea-
Washington High School, Julia tion) promotion.
Richman High School, and Stuy- Examiner (_Iaw department)
vesant High School. 950 will ap- gridg 4 promIchtlor_1t. J . .
pear in Textile High School and pro?nootzf)a. @l city departments)

Licensed fifeman.
Steamfitter.

943 in Wadleigh High School.

The written examination carries
a weight of 40 percent of the final
average. All those who pass the
written test will be called later to
take the physical test. No dates

Auto Englnemen
To Cut Grass

dum to all city department have been set as yet for the phys-
. . Can you operate an auto lawn-

heads, telling them that he was ical test. As soon as the dates mower?
stopping the payment of salary are announced by the Civil Ser- 102 eligibles on the automobile
differentials to men who enlist- vice Commission, they will be engineman list were asked this
ed in the Reserve after Dec. 7. published in The LEADER. question on Monday of this week.
The State Attorne General’s Th 44 iob £ Furthermore, they were required
i i y ere are Jobs —open or to demonstrate their ability on
office disagrees with Comp- trackmen in the BMT division of  the grass-cutting contraptions.

No

6-Day Week

The resolution to curtail the six-
day week remained
Council’s
week, with indications that it may
come out within a few days,
cording to Majority Leader Joseph
T. Sharkey.

IM PRt T8 PNaft Elip-Jhles*

you

Patrolman

appointment
to civilian

tunities

tion

« DIfIVIBELL

« ABDOMINAL

c AGILITY

SPECIALIZED

an

our

Free Medical

C

troller McGoldrick.

The practical tests were held at
the Dyker Beach clubhouse, 86th
Street and 7th Avenue, Brooklyn.
The tests got under way at 7:30
a. m., which is a heck of time to
ask anybody to cut grass.

the subway system and 7 in the
IND division.

199 appointments were
from the previous trackman list.

When the test was first an-
nounced, the Civil Service Com-
mission stated that several hun-
dred appointments are expected
to be made from the list to be uU. s. Naval Ordnance
established as a result of Satur- trani*fRr with a .substitute garaBeinun

, N helper. Salary Is $0.48 oer diem, time and
day’s test. The salaries for track- a half satunlay. Plant Ls at naUlwin.
men range from $.63 to ?.83 an 1. I, weekly railroad ticket ls $2.8"> and
hour at present.

made

News on

f
in the City Transter
this

“helper” wishe;* to

rules committee

ac-

$11.22 monthly from Penn, .Station. N. Y.
City. Box IlItt, 07 Puane St. X. Y. C.

PATROLMAN

Applications Open — Close May 16

No credit for college education. AIll men will compete on an equal basis.

FIVE FEATURES OF OUR COURSE

Lectures
pared by
structors.

1. Free Medical Examination. 4. and homestudy material pre-

experienced and expert in-

2. Outdoor Track on Roof of

Gymnasium .

Running

Classes at hours to

the

5. Physical and Mental

3. Complete Physical Test Equipment. suit the convenience of student.

Attend a lecture as our guest and take a free physical trial exam.

come
that

when you

waiting
likelihood

though
should

for you

Even there is a

may be inducted into the armed forces within the next year you still take the coming

examination.

your name is reached tor

be deferred

the and if
your appointment will

attain a on eligible list,

still in the

If you are successful, place

while ave service, until you return

life.

you

In a rapidly changing economic scene. Civil Service offers, and will continue to offer, oppor-

available in private employment.

CONDUCTOR

DON'T DELAY

seldom

the written examination — start prepara-

physical

that have

this

passed
competitive

If you feel

once

you

at for i-igid test.

hand « PECTORAL Press two levers

chest

SQUEEZE —
machine

LIFT — 60 pounds each

separately. across on a which recoids

50- percentage.

reclining .

MUSCLE —
behind

Raising

PULL— Pull two levers

which

pound barbell neck fi‘om SHOULDER apart

position on machine records percentage.

B AR CHINNING - 10 times merits

100%.

(HIGH JUMP)— Must clear rope .

at 4 feet.
PROPER

list to

avail themselves of

the

those who

high

stunts 50% of the and only

PREPARATION

The above count test,

can hope to place enough on eligible secure

appointment.

W e invite visit our gymnasiums and inspect our training facilities. Be convinced ot

ability

you to

to help you!

attendance daily, including

Examination:

Saturdays.

TAX COLLECTOR TELEPHONE OPERATOR

lasses meet Wednesday and Friday at Classes meet Monday and Wednesilay at
8:30 P.M. 8:30 P.M.
FINGERPRINT TECHNICIAN INSPECTOR OF PLUMBING, Gr. 3
Class now forming. Classes meet Tuesday and Thursday at 8 P.M.

CARD PUNCH OPERATOR—Classes meet day and evening.

CLERK, GR.

JR.

OFFICE

1—TYPIST. GR. 1—Tuesday and Thursday at 1:15, 6:15 and 8:30 P.M.
TYPIST AND STENOGRAPHER—Applications Now Being Issued for Washington. D.C., and New York.

HOURS: Open Daily — 9 A.M. to 10 P.M. — Saturday 9 A.M. to 6 P.M.

Attend the school with a background ot over 350,000 satisfied students over a period of 30 yeirs.

9-6900
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File Now—Chances
Good for Cop Job

The filing foi the New York
City patrolman exam is smaller
«—and this means that the chances
of each man who files corres-
pondingly improve. The LEAD-
F.U wurges all young men who
meet the requirements to file at
once. As a matter of fact, it isn’t
at all impossible that all tho.se
passing the t(?st may eventually
get jobs. Precisely this prediction
was foiecast by an official of the
Civil Service Commission.

The problem of a small filing
on the patrolman examination is,
of course, highly disturbing.
Several reasons are being ad-
vanced for the paucity of young
men applying for this hitherto
popular test. Not least among
the reasons is, of cour.se, the war.
Men who ordinarily would become
ciiger candidates for this position
are now either in the armed
forces or making good salaries in
war jobs.

One factor, curiously, that may
be lowering the filing came to
light as LEADER reporters ques-
tioned young men on other eli-
gible lists who normally should
file, but haven’t. The answers
point to a factor which the Civil
Service Commission thought
would relieve the pressure at its
own offices and at the same time
help the candidates: that is, the
placc of filing.

Prospective candidates just

aren’t going to the CTty Collec-’

tors’ offices. Said one young
man; “l work in Manhattan, but
I live in Queens. | can’t ever
get out to the Queens Borough
Hall without taking a half-day off
from work. And my boss won’t
allow me to take time off.”

Another fellow, also a Queens
resident, said the filing place “is

A 0N

DOUBLE-BARREL

I-hntPARATION
FOR

PATRCLIVAN
CAKDIDATES

FOR the WRITTEN

‘Home Study Guide
for Patrolman’

I BY
Lieut. Bertrand P. Wray

New York City Police
Department (Retired).

AND

Eugene B. Schwartz, Esqg.

Civil Service Author
sad Lecturer

144 Printed Pages

$1.50

Multiple Choice Que.stions, Rules

and Regulations, Police Methods

and Operations, Law, Govern-
ment, Mathematics.

Bought individually, the
two books cost
Readers of the Civil
Service LEADER buy-

Saturday

CIVIL SERVICE LEADER

Is Deadline

For Patrolman Filing

Applications for the patrolman
examination, open to young men
between the ages of 19 and 29,
must be filed by 3 p.m., Saturday,
May 16. The applications must
be filed in the office of the City
Collector in the borough which
the candidate lives. The appli-
cations can only be obtained in
the office of the City Collector.
The applications are not being
issued and cannot be filed in the
offices of the Civil Service Com-

mission. (Addresses of the City
Collector’s offices appear with
complete requirements on page
15.)

Only 1,731 applications were on
file at the end of the first week.

too far out. 1 never have a
chance to get there.” /
Most of the boys questioned
didn’t know where the buildings
in tlieir boroughs are located.
Others, given the location, didn’t
know how to get there.

The LICADKR feels that all
young men who have refrained

from applying for a career in the
New York City police service be-
c:iuse of such reasons should al-
ter tIKvir attitude at once, and
find some way of getting to the
offices in their boroughs where
ap[>lications are available. Don’t
lost this opportunity for a career.
Jf you’re in 1-A, remember that
the job will be held for you if
you puss the test and then go into
the army.

K.

FOR the PHYSICAL

‘Home Training
for Civil Service
Physical Exams.’

Francis P. Wall

Associate Professor oi
Physical Education,
New York University

Special Consultant. New
York City Civil Service
Commission

$1

The Chapters
Weight Control and Diet, Gen-
eral Body Bmldlng Exercises.
Training tor the Agility Test,
Training for the Strength Test,
Training for the Coordination
Test. Competitive Physical
Exam.

.00

Ivil Service L.KADB
$2.50. 57 lui(iie Street. N. Y C

Please send me:
[1 Home Study Guide for Patrolm<ar11
«L.

As revealed in The LEADER
last week, notaries are not avail-
able in the offices or the City
Collector, despite conflicting an-
nouncements by the Civil Service
Commission. Applications must be
notarized on the outside. Patrol-
man candidates are advised to ob-
tain their applications early and
get them notarized in time to file
them in the City Collector’s of-
fice by 3 p. m. Saturday.

The written test is tentatively
scheduled for Saturday, June 6.
However, if an insufficient num-
ber of candidates files applications
for the test, it is highly possible
that the applcation period may be
reopened and the date of the ex-
amination postponed.

Requirements

Candidates for the patrolman

examination must be not less than
5 feet 8 inches in height, weigh at

least 140 pounds, have perfect
vision 20/20 each eye, without
glasses. Candidates will also be

required to submit proof of good
character. No extra credits will be
allowed on this examination for
college education.

Relatives of young men in mili-
tary service should hurry if they
wish to obtain applications for
them. Applications for militaiy
candidates can be filed by mail-
ing them to the Civil Service
Commission, 299 Broadway, New
York City. Only military service
applications can be Issued and re-
ceived in the mail.

Should the total filing remain
small after the Civil Service Com-

_Tnesday, Jlay 12,

Vacation, Sick
Leave Set by CSc

In compliance with instruct!
incorporated in the budget for il/
coming year, the Civil Servi.*
Commission, at its meeting
week, approved the reduction of
vacations to 12 working days aft*,
July 1 for commission employ

The shortened vacation per”?
also applies to employees who
take their vacations before the

new budget goes into effect.
Commission ,employees will bx

entitled to 20 days sick leave un.

til the close of the current fiscy

year. After July 1, their sicit
leave will be limited to 12 days
Also, after July 1, accrued sicfc
leave will bu reduced fifty
cent.

mission has wutilized all possilb«

means of recruiting, it will mean
that those taking the examination
will have a proportionately higher
chance of passing.

Council Committee’s Funeral
Dirge On the Budget

The 1942 battle of the budget
this week came down to a duel
over one burning question:

Has the City Council the right
to seek to reduce the budget in
an unprecedented manner because
of the wartime emergency?

Councilman Joseph E< Kinsley,
Bronxite chairman of the Council
Finance Committee,
his committee will ask no such
thing. He made that decision at
Thursday’s public budget hearing
in the Council’s City Hall cham-
bers, where the committee did
nothing but hear calls for further
reductions.

Henry Feinstein and William P.
Flood (the laUer a former alder-
man), of the Federation of Mu-
nicipal Employees, insisted that,
in the public interest, the Finance
Committee consider its elaborate
plan to slash at least $30,000,000
from the city’s expenses. The plan
is to place a ceiling of 2 percent
on city-issued bonds which now
run as high as 7 percent.

Councilman Kinsley said it’s im-
constitutional. The charter pre-
vents the interest reduction unless
such reduction is first legalized.
What’s more, said he, the Fein-
stein-Flood proposition isn’t speci-
fically designed to bring about a
direct reduction in the budget.

snarled that

Give Otlier Cases

Messrs. Feinstein and Flood,
however, pointed out that Mayor
LaGuardia’s omission of the pav-
ing item in the proposed budget is
strictly illegal; moreover, that the
State Supreme Court only recent-
ly upheld the right of the Police
Pension Fund’s Board of Trustees
to defer the applications for re-
tirement of a number of patrol-

Is His Face Red!

Councilman Joseph E. Kin-
sley’s face is likely to go deep,
deep crimson if you ask him
naively: "Is Councilwoman
Gertrude Weil Klein a member
of your Finance Committee or
isn’t she?

Councilman Kinsley, in a fit
of anger, roared to all and sun-
dry during Thursday’s public
budget hearing conducted by
the City Council Finance Com-
mittee that Mrs. Klein was not
a member of the committee.

Therefore: “you have no right
to talk!™
Several seconds later Mrs.

Klein disillusioned him as to
her status. And did Joseph
blush!

Councilwoman Klein in-
formed The LEADER later she
was “surprised Mr. Kinsley
didn’t know” she was a mem-
ber of the committee, “espe-
cially since we’ve had several
battles in the Council in the
past and particularly since I've
been to every Finance Commit-
tee meeting. | just don’t know
how to interpret his doubting
my membership.”

men because of the wartime
emergency. Moreover, they claim
that “section 242 of the charter
gives the comptroller the right to
call in the city’s bonded indebted-

ness and refinance it, with the

Board of Estimate’s O.K.
“Unless the City Council, and

its Finance Committee, and espe-

cially Mr. Kinsley, who doesn’t
like to act on ideas no matter how
good they are unless they’re his
own, don’t wake up to the fact
that a war emergency demands
that it open its ears to what’s go-

PATROLMAN
CONDUCTOR—Physical
TRACKMAN

Complete mental—physical preparutlon. -«
Eym —all equipment. -

Day, evening classeH. « ‘Modern

testinip machines.

(‘'oiirKOs conducted b
Polire I*cgal Bureau. r.
University:

Ijtist Patrolman’s test, No. 1 man mental,
our entire class passed the physical.

94% 0o

Outdoor trac

experts.
Casey taught for 10 years in Fordham

Fee $2 per_week.
Official
No crowding:.

Mr. Caddeil is former head of

was Columbian trained,

11:45LAS.T\ﬁ.n to Station WINS (1000 on your dial) Sundays, 11:16 to

Attend class session free.

COLUMBIAN

INSTITUTE

(Formerly Schwartz-Caddell School)

Ing on,” warned Mr. Flood after
the hearing, “the Council is going

to deteriorate just like the Board
of Aldermen.”

Only a few Councilmanic mem.
bers of the committee showed
signs of refusing to permit tin
Council to deteriorate in thli
fashion.

May Reopen Budget

Councilmen James A. ‘Phillips
and Hugh Quinn, of Queens, told
The LEADER after the session

{Continued on page Eighteen)
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Jr. Calculating Machine

Operator Exam
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-AIONROE MACHINES

(Applications open to May 26)

INTERBORO INSTITUTE

162 W. 42d St., N.Y.C. . T-BS
PATROLMAN, P.D. 1
Previous ISxams; 170 Pages |
of Relevant Text; 761 Ques-
tlons and Answers; Scaled |
Trial Test i $1,.50 |
TAX COLLECTOR........... $150
TELEPHONE OPER. ..$1.00
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PUBLISHING @
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PATROLMAN

SPECIAL

Mental Preparation

Class sessions, 200 page.s home

study. 800 questions and a™
swers. Trial exams. Instructio
by E. B. Schwartz, former
rector, Schwartz-Caddell

ing them together may ] H Trninliik tor Civil Servi . .
do so at the special [ Pr?)r/];?calrlr%lgalrln i erv(|$cle.00) 154 Nassau St. (At City Hall) WOrtli 2-3675
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STATE

Civil Service Bills Show Influence of W ar;
Legislature’s W ork Covered Many Fields

Written especially for
The LEADER

py Seymour Halpern
Chairman,
Civil Service Committee
New York State Senate
X constructive civil service pro-
gram embracing a series of bills,
many of which were designed to

pjeet the war emergency, was
brought before the 1942 session
of the State Legislature, which

baldness
CtIBEPKWITED
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4-point program
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Imported Tropicals $32.50
“I’Il be suiting you”
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Lvir

came to a conclusion on April 24.

As Chairman of the Civil Serv-
ice Committee of the Senate, |
have had an opportunity to gain
a broadened outlook on the prob-
lems of the civil service system
as a whole and of the civil service
worker as an individual,- Con-
sideration of these measures often
entailed a careful balancing of
the divergent interests of various
groups concerned, such as depart-
ment and administrative heads,
civil service advocates and em-
ployee organizations. It was often
necessary to reconcile these wide-
ly separated viewpoints in order
to give primary consideration to
the protection of the interests of
the civil service worker.

The 1-A Men

One of the pressing emergencies
to be met through legislation was
the situation caused by the eli-
gibles on the New York City po-
lice and fire lists, who were about
to be drafted. In view of the fact
that the law prohibits the passing
over of persons on lists it would
be impossible for the man in 3-A
to be appointed in preference to

the ones in 1-A, Rather than to
begin training these men and
then have them taken by the

army, the city has made few ap-
pointments to the police and fire
forces in many months. This con-
dition held up the announcement
of a new patrolmen’s examina-
tion The only answer was legis-
lation permitting the departments
to pass over men on eligible lists
in 1-A. | was urged to introduce
a measure to reconcile the situa-
tion. At the same time | insisted
that full protection and seniority
be given to the men who were
passed over. Amendments to as-
sure such protection were made
to the original bill. The places
of the men in 1-A would be re-
tained on the eligible lists and
they would be be given the same
seniority rating as il they had
been in the department for the
time they are in the military
service.

Protection for £liglbles

The civil service eligible who
has been drafted or has enlisted
in the armed forces will have

further protection under another
measure of mine now awaiting
the Governor’s signature. This
bill provides that the name of the

civil service eligible, if reached
for certification during his ab-
sence in military service, will be
placed on a special eligible list
after his return to civilian life
and will remain on this list for
two years. The list shall have
priority over any other eligible
list for the same position. The
new measure also allows a civil
service employee in military serv-
ice credit for average efficiency
ratings which he received for
three periods immediately prior
to absence on military service.

Pay Differential

Most important to civil em-
ployees on military leave of ab-
sence is the bill by Assemblyman
Bree's. which confines the pay
differential to persons who were
members of the national guard,
naval militia, reserve corps or
were in the federal military serv-
ice before April 1, 1942. It also
prohibits such differential pay in
case of substitute appointments
of persons filling the places of
employees already called to the
military service.

Another Brecs bill aftcrting
compensation of men in the
armed service provides that com-
pensation allowance to civil serv-
ice employees on military or
naval duty shall not be given per-
sons drafted under the Selective
Service Act of 1940 or drafted and
thereafter discharged and recalled
to active sei'vice, or to substitute
employees.

Protecting Tenure

Another proposal promp.ted by
the war situation is one by As-
semblyman Austin, which would
protect tenure and other civil
service rights of public employees
who voluntarily enlist in the
armed forces, as well as those
who are drafted and called for
service.» This bill has passed both
houses of the Legislature and is
now on the Governor’s desk.

War Job Residence
Protection for the civil service

eligible who takes a defense job
out of the city limits or axjcepts

a position in the State service is
provided in a bill which I intro-
duced, now before the Governor,

The bill allows a person on an eli-
gible list who accepts a position
in the State service or in a de-
fense organization or Industry,

W hat'sBeen Happening

W ith Prison

ALBANY. — Officials of the
State Correction Department said
this week that approximately 70
permanent  appointments  had
been made from the prison guard
list established in June, 1941
Some 7,500 applicants filed for
the test; 5,500 took it; and about
4,500 were on the eligible list as
established.

Previous to establishment of
the list there were some 35 or 37
provisional appointees. Some of
these received permanent appoint-
ments and some failed to qualify.

Between 80 and 90 temporary
appointments have meen made,
the vast majority of these to fill
positions vacated by guards
called into the military or naval
service. Those positions are kept
open for the service men and will
be kept open until six months
after the end of the war.

Officials estimated that approx-
imately 30 eligibles have received
appointments to the United States
Customs Guards service. These
have been canvassed where a
temporary opening for prison
guard occurred, but invariably
the response has been in the neg-
ative. The boys want a perma-
nent appointment.

150 Didn’t Get It

Decision by the Governgr and
v

Guard List?

the legislative leaders not to
complete and open Greenhaven
Prison until after the war meant
failure of appointment for some
150 guards. It was estimated that
this number would have been re-

quired had the prison been
opened.

County Exams

In July Series

The following titles will appear

in the July series of State exams.
Applications are not yet available.
The LEADER will inform

when they are opened.
_ Broom County — Bookkeeper-tvp-
ist, one appointment at $780—
children’s court. i i
Cuyuga County—Probation Offi-
cer, one appointment at $1,300.
Chautauqua County—Case Work-
er,  Division Child =~ Welfare, ap-
pointments expected at $1,700 —sal-

realders

are/ range. $1,500 to $1,800.
hutudgqua County — investigator,
Public elfare Dent., one appuint-

ment expected at /N.fiOO.
Chautauqua County — Resource
Consultant to advise and assist cli-
ents of the Welfare Department in
matters of life insurance adjust-
ment, savings bank holdings, real-
ty, etc. Appointment expected at
$1,500.

Erie County —Court
(Italian) $1,800 to $2,100.
Krle ‘County—Orderly, Dept, ot
Charities and” Correction. Appoint-
ment at the Erie County Horae and
Infirmary at $1,325, arid one m~:

Interpreter

and Is required to live outside of
his own city, town ot village, to
continue to be eligible for ap-
pointment therein if he has not
voted in any other place or taken
other affirmative action to change
his place of legal residence. If
signed by the Governor this bill
will waive the Lyons Law of New
York City and similar residencef
restrictions which have been set
up since extension of the civil
service throughout the counties,
towns, villages and school dis-
tricts of the State. The Civil
Service LEADER deserves much
credit for this bill, as it was
prompted by one of its editorials.
To provide the same privileges
in case of removal as are now
accorded veterans of prior wars,
a bill by Senator Johnson has
beon adopted, providing that vet-
erans of the present war shall not
be removed from civil service po-
sitions except for incompetency
shown after a hearing.

Removal Charges

One of the more important
measures affecting the civil serv-
ice employees, now before the
Governor, is one by Senator Ma-
honey, which gives employees of
cities or other civil drvisions the
same right of review by the Civil
Service Commission in case of re-
moval and extends the right of a
hearing and review by the courts
to all employees in the compe-
titive class.

If an employee has been unlaw-
fully removed and later restored
to his position by law, he shall
receive salary from the date of
removal, less the amount received
from any other employment, un-
der the bill by Senator Esquirol,
now before the Governor.

Another bill by Senator Gutman,
granting the employee the right
to be represented by counsel at a
hearing on charges of suspension,
removal or disciplinary action, is
on the Governor's desk.

Per Annum Pay For Doctors

Designed to meet the situation
in the Health and Hospital de-
partments of the City of New
York, Senator Muzzicato’s bill
was passed by the Legislature
providing that physicians, medical
Inspectors and dentists appointed
or promoted to competitive civil
service positions in cities and em-

Niaf~rara Count.V—Dietitian. Salary
range, $1,850 to $2,300.

Nias™ara County—Junior Dietitian
Salary range, $1,150 to $1,600.

Onondafifu County — Investigator,
Dept, of Public Welfare. Five ap-
pointments expected at $1.'500 (to
investigate applicants for public as-
sistance).

Onondaga County—Superintendent
of Juvenile Detention Home, Chil-
dren’s Couvt, Onondaga County.
Salary I'ange, $2,000 to $2,500. One
appointment expected at $2,000.

llensseiaer County—Jail Physi-
cian. One appointment expected at
$e00 for parttime services.

Suffolk County —Case Worker,
Board of Child Welfare. Salary,
range, $1,500 to $1,800. One appoint-
ment expscted at $1,500.

Warren County—Sealer of Weights
and Measures. ‘Salary, $1,500.
Westchester County — Assistant
Farm Superintendent, Public Wel-
fare Department. Salary range,
$2,040 to $2,280. Appointment ex-
pected at $1,560 and maintenance.
Westchester County—Assistant in-
structor of nursing. .
Grasslands llosprtal—Public Wel-
fare Dept. Salary range, $1,500 to
$1,860 a year, with suitable deduc-
tions for maintenance. One ap-
pointment expected at $1,280 with
maintenance. Examination open to
residents of an(y; county.
0

W'estchester unty — Assistant
Superintendent of oad Mainte-
nance Public Works Dept. Salary

ravrc/ge, $2,040 to $2,400. .
estchester = County — Assistant
Supervising Dietitian — Grasslands
Hospital Public Welfare Dept. Sal-
ar\Xl. $1,740 to $1,980. .
estchester County—Bookkeeping
Machine Operator. Westchester
County departments and institu-
tions. Salary range, $1,260 to $1,500.
Westchestér County—Intermediate
home finder foster homes division
Department of Family and Chikl
Welfaie. Salary range.” 'S-\WO to $1.-

920.

W<'Stch<*Ktcr County - Juiilor
Chemist. Salary range, $1,680 to-|2,
(HO. One appainlment expocled.

ployed on June 30, 1940, on an
annual salary, shal” continue on
an annual salary basis and receive
salary Increments. This bilUhaa
been met with strong opposition
by the Mayor, who in his budget
last year took these persons off
the per annum basis and placed
them on a “per session” basis.

Annuity Bill

Striking out the provision that
annuity received by former civil
service, was provided in a meas-
ure by Senator Gutman, now
awaiting the Governor’s action.
However, his pension would still
be suspended during such service.
It Interfere With Rights

Especially important in progres-
sive civil service legislation was
the measure by Assemblyman Fite
and myself making it a mis-
demeanor to wilfully defeat or ob-
struct any civil service employee’s
rights with respect to certifica-
tion, appointment, promotion or
reinstatement, as well as exami-
nation. This bill has been signed
by the Governor.

Another progressive step for-
ward is in the Halpern bill, signed
by the Governor, which prohibits
disqualification and penalization
in promotion examinations be-
cause of age.

Can

Career Service For Hospitals
A bill which has aroused much
favorable comment was intro-
duced by Assemblyman Barrett
to extend the provisions of the
Feld-Hamilton Act to the under-
paid employees of the State hos-
pitals. This bill also places hos-
pital nurses in the junior profes-
sional service. The Governor has
signed this bill and in so doing

issued a message stating its ur-
gent need.

Pay Increase Bill
To further improve the condi-

tions in State hospitals and other
institutions, the Rules Committee
reported a bill which is now be-
fore the Governor, providing for
a annual increase for em-
ployees getting less than $1,500,
exclusive of maintenance.
(Continued on pape Eighteen)
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State

Commission

W ill

CooperateW ithProbers

ALISANY. — Anticipating posi-
tive action on plans for a com-
niittoo invssti®™'Ition of civil f-or-
vic(>, tiio Now Yoi'k State Civil
)Service. Commission summoned
bureau and division heads to a
nmetiiifj: at which they were told
to cooperate fully with the in-
(Juii'y.

‘I'llis aclirtOC was widely intei--
preted this week as indicating
tliat (Jovernor Leiiman will ap-
prove; the $2a,000 supf)lemental
I'ud~et item to finance the inves-
liK'ition, The hudj”~et N[ll, last
measure p;is.-od by the 1012 Leji?-
islature, is still awaitinj® Mr.
Lehman’s action, luit probably
vill not fi'et liis attention until
late in the month.

After adoptinf; the Hollowell
resolution authorizing the inquiry
and setlinp: I'p the machinery for
a probe not only of state but
municipal civil service depart-
menls as well, the Lcj;islaturo

provided $2‘/,UD for expenses.
This the flovernor could veto; he
can’t touch the resolution itself.
Thus if he vetoes tlie appropria-
tion it is expected that the Repub-
licans would take the money out

of the contingent fund of the
Legislature.
Kxpeel tlie I'robe

Apparently the State Commis-
sion thinks the prone is coming
no matter what the Governor
does.

Legislative leaders report they

h.-ive been getting a number of
letters from persons citing alleged
grievances against the administra-
tion of the'State Commission.
Many of these are unsfgned.
Others are signed, and a number

of them include statements to the
effect: “1 will be gl<id to appear
and testify before vour commit-

tee.”

It is obvious that the proposed
Inquiry has met with wide public
interest. The supposition here Is

Lehman Vetoes
Tlme-Service Bill

ALBANY. — Basing his objec-
tions on a protest by the State

Commission on Pensions, Gov-
ernor Lehman has vetoed the
Lupton bill which would have

credited any member of the State
Retirement System with time-
service in the armed forces of the
United States.

The contention of the Pension
Commission was that tinie-service
in the armed service should be
credited to the retirement record
only of residents of the State.
Strangely, the Assembly Introduc-
tory Number of the Lupton bill, a
pure coincidence, was 1917—the
year the United States entered the
first World War.

The Governor’s veto memoran-
dum stated;

e'I'he Coinniia.sion on Pensions h:is
Vjn to int! in part as follow.s:

Inis bill would allow prior serv-
ice credit lor all members of the
Kctirement System who rendered
tcderal service 11 time of war,
W hether or not re.sUlents of tliis
tstate.

"il'tie law now allows actual resi-

flents of New York State credit for
fatale service in time of war. The
amendment would allow similar
ciedit for members of the Retire-
ment System fiom other states,
who may have entered the Federal
nervice ‘as a re.sident of another
stale.

.. To open the door.s for .such
allowance of service for residents
of any and all states seems to be
an unwarranted burdon on the
Esrtg ?t v relative to this service

Bronx Central Annex
Mutual Benefit Ass,

The annual get-together Dance
and party of the Bronx Central

Annex Mutual Benefit Associa-
tion will be held at the new
Bronx Winter Garden, Washing-

ton and Tremont Avenues, Satur-
day evening, May 16. Tickets
are $1 and this includes refreah-
Dients. Henry Morgenstern, presi-
dent, and Leonard Haack, chair-
man of the entertainment ‘lom-
niittee, and all the meniber.s, are
planning for an eveninj? of en-
joyment. Proceeds of this affair
to be donated to the Sick Fun4.

that unless the inquiry is turned
into an outright political fishing
excursion, it would be continued
for another year.

IJemoerats Artjiic Against Probe
High-ranking Democrats have
stated their conviction that the
investigation is purely political.
This hasn’t been denied even by
top-ranking members of the GOP,
who argue that all such probes

aie politically inspired, but this
doesn’t prevent them from un-
earthing abu!?es.

Another point being made by

Demociats who presumnbly have
been in touch witii the Governor
is this: the probe will try to show
that large number.-? of New York
City residents appear on State
lists, and this information might
be used politically upstate. In an-
swer, it is pointed out that if
large numbers of New Yorkers ap-
pear on lists, the reason is that
large numbers of New Yorkers
take civil service exams. Particu-
larly today, when wupstate resi-
dents are being absorbed in war
industries, while priorities unem-
ployment is increasing in New
York City, it is unavoidable that
the number of New Yorkers on
lists shall be high. In any case,
this is a situation which can’t be
avoided without breaking into the
merit system.

A third argument being made
by Democrats is that the Repub-
licans want to .shackle the opera-
tion of the Fite Act and the ex-
tension of civil service generally
scheduled to go into effect on
July 1 The Fite Act makes it
imperativo for all communities
in the State to select one of three
forms of civil service administra.-
tion, either a county civil service
board, a county personnel admin-
istrator. or supervision by the
State Civil Service Conamission it-
self. The point is maoe that the
scope of the investigation was de-
liberately extended to include
communities so that local political
figures could testify as to the
“unworkability’ or “unfeasibil-
ity” of the Fite Aci.

Nevertheless, the consensus of
Informed opinion as The LEAD-

Officials May
Lose Autos

ALBANY.—The hard hand of
war is about to deprive many
State department heads and les-
ser officials of their State-owned
motor vehicles.

In response to an order of Gov-
ernor Lehman, hearings will be-
gin at the Capitol next week at
which department heads or their
representatives, including even
the State Police, will have to jus-
tify use of the cars assigned them
and their reasons for retaining
the vehicles. The alternative is
dead-storage for every car that
doesn’t get an official okay.

Many of the trucks, cars, motor-
cycles will go into dead-storage
for the duration, it is expected, by
order of the State Rationing
Board, of which Conservation
Commissioner Lithgow Osborne Is
chairman.

Conservation

Governor Lehman has issued
two other strict orders for the
conservation of State automotive
equipment, fuel, and tires. He has
directed that no State vehicle be
driven more than 40 miles an hour
—the new State speed limit—and
that consumption of gasoline for
every vehicle be cut drastically.

In compliance with the gasoline-
saving order. State Comptroller
Joseph V. O’Leary will now re-
quire the driver of every State-
owned vehicle to report daily the
nun\ber of trips made by each car
permitted to continue in service:
the reason for the trip, and the
persons transported. This last re-
quirement, it is freely admitted, is

aimed at prohibiting the use of
State cars for personal purposes
—luch as shopping excursions,

taking children to school, picnics
and tlie like. Such alleged abuses
stirred the Legislature to the
point of considering restrictive
legislation-until the  Governor
stepped in with a promise to ra-
tion State vehicles for State busi-
ness.

CIVIL SERVICE LEADER

President Grace Reavy and Com-
missioner Howard Jones of the
State Civil Service Commission.
Anticipating that a legislative
inquiry will go through, they
have have ordered their staff to
cooperate fully with ths probers.

ER was going to press indicated
that the Governor would give the
go-ahead signal, since the whole
probe is being carefully watched
by both sides, and any whiff of
“politics” will be surely brought
to book by one group or the
other.

MENTAL

Women and War

The war has changed things
plenty over at Utica. Whereas, up
to a few months back, only men
were walking out for defense
jobs, women attendants are nov/
resigning in quick order. We’'ve
been informed that nine women
attendants are missing, with war
jobs as the bait.

One of the group, a nurse with
a record of 20 years’ experience,
refused a day position and was
told to “accept it or else.” It was
“else” for her. She went off with
the group.

It is understood more employees
will follow this lead.

Zone Status

Here’s the latest status of the

Im portant

Over

— Numerous bills of
service
over
Leh-

ALBANY.
wide importance to civil
employees were approved
the week-end by Governor
man.

One of these
bonus for all
ployees getting
year, exclusive
It's effective July 1.
nor, in a memorandum, recalled
he suggested such action, adding
“l1 think it is essential that the
low and inadequate salaries of
many of the employees in the in-
stitution.s be increased as a mat-
ter of justice and in order to at-
tract and keep workers in the
service of the institution.”

The (Jovernor signed tlve Mu/-

provides a $100
institution em-
under $1,500 a
of maintenance.
The Gover-

It Sm?*e Is

th e

(Exclusive)

ALBANY.—One of the tough-
est personnel problems ever
dropped into the lap of state of-
ficials confronts the State Ra-
tioning Committee, headed by
Conservation Commissioner Lith-
gow Osborne, in ironing out the
difficulties re.sulting from aboli-
tion of most state chauffeur
jobs.

In their efforts to reduce Gov-
ernor Lehman’s budget, the GOP
leaders of the 1942 Legislature
slashed from the appropriation
bill virtually every item for
chauffeurs, for tires and tubes,
and for passenger cars. Lump
sums, in amounts approximating
one-half the line items, were
substituted, leaving it up to the
Rationing Committee to distri-
bute the reduced amounts.

The budget carried appropria-
tions for chauffeurs totaling $79,-
100. Jobs of chauffeurs for the
Governor and the other elected
officials were retained. All others
were bracketed out. In the place
of these items, the Legislature
substituted one lump sum—$32,-
000. Now
ing Committee to decide how
many chauffeurs will be hired
with that $32,000, at what salary,
and who. And there’s the rub.

Jobs of all the chauffeurs are
still good until July 1, the begin-
ning of the new fiscal year when
the revised budget takes effect.

Meanwhile the Rationing Com-
mittee, plus the Division of the
Budget and the State Civil Serv-
ice Department, must get to-
gether and decide what is to be
done after July 1. All ot the jobs
are In the non-competitive civil
service and all of them come un-
der the provisions of the Feld-
Hamilton salary schedules. This
means the chauffeur jobs start at
$1,500 and go to $2,000 a year, de-
pending upon years of service.

A sk

HYGIENE

eligible list for hospital attend-
ants in zone

Aviill. Elijj. Prov. Bmpl.

M. F. M. F.

Buffalo __ 1 10
Crain Col... 1 4
(Jowaucla s 8 10 10
Newartc 21 6
lloihe.ster . 12 11)
Willard ... e 3 »

There have been 161 permanent
appointments from the June,
1941, list; 64 from the December,
1941, list; 30 from the February
(last) list and 243 provisioinal ap-
pointments, to date.

Chalk Up Another

The Association of State Civil
Service Employees is beaming
over passage of the bill providing
a pay Increase of $100, or the
equivalent of an increment under
the Feld-Hamilton law, effective

July 1 of this year. The legisla-
tion applies to employees of State
institutions under the jurisdic-
tion of the Departments of Men-

ills Signed

the Week-end

zicato bill permitting New York
City pensioners to continue draw-
ing their public pensions while
in the military service; the Aus-

tin bill continuing protection by
statute of all civil service rights
and privileges of public employees
while in military service.

Another of the approved bills
w'as the Halpern measure which
provides that names of civil ser-
vice employees absent on military
duty shall remain on eligible civil
service lists for two years, in-
stead of one, after termination
of military service. The new law
also provides that the record of
the employee shall be credited
with his efficiency ratings ac-
quired before going into the

it is up to the Ration-

Tuesday, May 12,

a Mess;

Chauffeurs

It is probable that the 40 to B
jobs will be cut to 16 to 24. Thos
men not retained will go on
ferred lists in the usual way. Th
fight is to determine who is to
be retained and at what salary
One proposal is to keep tg

chauffcurs on the basis of senior.
Ity, those with least seniority log]
ing their jobs.

Vets Claim Preference

But those with regular war vet.
eran or volunteer fireman status
claim they have preference in re-
tention, over all other considera.
tions. This they base on a section
of the law which says that when
jobs of veterans or firemen are
abolished they shall not be dis-
charged but transferred.

On the theory that the “new”
chauffeur jobs authorized by the
lump sum constitute like positions
for which*they are qualified, the
veterans and the firemen are de-
manding that they be “trans-
ferred” to those positions—and at
their previous wages.

This is disputed In some quar-
ters. The contention is that the
"‘new” jobs are really “new” and
that the transfer provision does
not apply.

Another point is whether fewer
chauffeurs are to be rehired at
their old salaries, or whether all
appointees to the lump sum jobs
are to be employed at the mini-
mum for the grade—which means
$1,500. If that occurs some of the
appointees going back to old jobs
under the new authorizati9n are
going to have to take pay cuts
of $300 to $500 a year, for many
are getting up to $2,000

It’s a mess, all agree. The Civil
Service Department is now niak-
ing some studies for the Ration-
ing Committee—to determine the
seniority and to look at the law.

Some of the chauffeurs, espe-
cially those with veteran or fire-
man status, are ready to make a
test in the courts if they are
given the go-by or are forced to
accept a pay cut in order to re-
sume their jobs.

tal Hygiene, Social  Welfare,
Health and Correction receiving
annual salaries of $1,500 or less,
exclusive of maintenance or com-
mutation allowances, and who ar«
not currently covered by the
Feld-Hamilton Law. About 21,000
in.stitutional employees are to re-
ceive an increase.

Wassaichatter

Mrs. Marie Wixom, of the girls'
group, picked Shirley, Mass., as
the spot for her two weeks’ vaca-
tion Mr. and Mrs. John R
Whitman have been spending
their semi-annual vacation visit-
ing relatives in Green Cove, Va

. Henry Meyer, Poughkeepsie,
has accepted a post in the boys'
section . Charlotte Hinsie was
a week-end visitor in her parents’

Schenectady home Robert
Dunlop has resigned from his
position here to accept one in

New Jersey . Herbert Blown-
stine, Amenia, has gained a posi-
tion in the boys’ group . . . Car-
mella Anella visited her parent*
in Highland the other weekend
o Mrs. Gladys Tournier, New
York, has obtained a position In
the girls’ service building.

armed forces.

Provisions of the original Brees
law, which became effective April

prohibiting the payment of dif-
ferential salaries to public em-
ployees enlisting in one of the
covered reserve forces after that
date, is augmented by another
Brees measure signed by the cov-
ernor. This measure extends the
prohibition against payment of
the differential to drafted nien
and those who were inducted,
then discharged, then recalled.
applies also to substitutes ™"ho
moved into a job vacated by a
service man and then
went into the service.

An important measure
by the Governor was the Mahoney
Bill which would have requiie®
State and local civil service com-
missions to conduct ti'ial,
counsel and stenographi”®
in cases involving chai't®
against civil service employ™\®
ing the rights of those enlist a
well as draftees.

himself

vetoed
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Pasre Nine

\“at Every Young Patrolman Should Know

The material which follows is the sixth in a series of questions
vned to aid candidates in their preparation for the forthcomng

A City test for Patrolman.

These questions have been pre-

exclusively for the LEADER by an authority on civil service
i,,ues and procedures, and are made up from the point of view
*\csting for good judgment, alertness and comprehension. These are
k principal factors which are expected to be tested on the next

mination.

The candidate is advised to give this material most

consideration since it will no doubt be very valuable in help-

Each series should be studied, clipped out and

Teed in a scrap book, with the answers, since when the series is com-
P@&ted it will be an excellent method of review just before the test is

[ [(] | 1
Dected examination.

passage.

Question 32

jf it is indicated to you as a
tfolman that national figures
L “reported” crimes for gain,
jjow that the criminal’s chance
of being caught is about 1 in 3.2,
then you would be most correct
inassuming that (a) the majority
of crimes are never reported, (b)
pg record is maintained for
crimes which do not involve gain,
/() crime does not pay, (d) most
crimes for gain are never solved,
(e) three times as many criminals
escape as are caught.

Question 33

While on your regular patrol,
aman rushes up to you and de-
mands that you make the im-
mediate arrest of another man
who he claims slandered him in

ON PARK R

By WILLIAM LEWIS

Toasted Marshmallows

Too 111

Parks Department employees
are now a little more tolerant to-
ward Newbold Morris’ remark
that' he would man the play-

grounds of the department with

Boy Scouts. The general reaction,
at first, indignation.
This indignation, I am told,
due “to the fact that an educated
man should speak as though
there were no disadvantages to
the people of this city when
trained personnel are replaced by
more children.”

Now, however, a more tolerant
attitude may be observed on the
part of the employees. Many have
told me during the past week,
that the remark can be excused
“because he is evidently unaware
of the requirements that our
playground directors must meet,
of the duties they must perform,
and of the responsibilities they
nuist shoulder.”

One employee, when asked to
sum up the whole situation, said:
“It is a false economy—a false
economy that places the care of

was one of
-was

thousands of dollars worth of
equipment in the hands of a
child.”

Meetings

Manhattan Council: The Man-
hattan Council of the Greater

New York Park Employees’ As-
sociation will meet on Thursday
evening, May 14, at p. m, in
room 913 of the World Building.
The president and secretary of
Central Council shall be. the guest
speakers. George Arnold, the
president of Manhattan Council
shall preside.
, Catholic Guild: The next meet-
of the Catholic Guild of Parks
I"partment Employees will be
at the Holy Cross School
332 West 43rd Street (near
A'Shth Avenue) on Wednesday,
13th, at p. m. Refre.«jh-
Nents will be served after the
«fleeting.
this meeting there will be
? of the committee on the
Communion breakfast. This
otiimittee is interested in find-
lik™ if the members would
fa\ ~ Communion break-
st next year held in another
horough.
Curran will make a re-
results obtained by
budget heai-ing in be-

hin
half

A Qyt of the @@ngq(qvtv.

the 11 also be made by
the committee of
tiiitte © ®o far. This com-
hava ~ particularly anxious to

your opinion on the fail

The plan of this study series is to cover every phase of the
In the questions which follow, read the para-
,h and indicate at the right of each
choices which is most nearly in accord wit

uestion the one of the five
the facts outlined in each

public. Since you haven’t the le-
gal authority to comply with his
request, it would be best for you
to (a) inform him there is
nothing you can do for him, (b)
tell him to make the arrest him-
self, (c) indicate that you are
anxious to help but you are un-
able to legally do so, (d) make a
detailed explanation of the law
and show him which procedure he
should follow to obtain the arrest
of the man, (e) ask him to write
out a written complaint and then
arrest the man.
Question 34

Suppose you notice a suspicious
looking individual step out of a
high-priced car and step into a
nearby building. Upon closer ob-
servation of the license numbers

oW

entertainment that
planned.

is now being

The Lawn Patrol

The eighth annual American

Ballad Contest is about to begin.
. Get yourself a Barbershop

Quartette and sing your borough

to victory ., . The finals shall be
held Thursday evening, June 18,
on the Mall ... | hear that “Wild

Willie” Wangenheim of Queens is
growing a beard and is wearing a
sheet to stimulate the appearance
of a Mohammedan ... | don’t
really believe it, but I’'m told on
good authority that it’s the gospel

.. The only thing that seems to
worry “Willie” is the fact that

POLICE CAL

By MIKE SULLIVAN

Pensions
In PBA Fight
It looks like the big issu® be-

tween the Pat Harnedy and Joe
Burjtard factions in the PBA elec-
tion is the pension situation.
The greatest number of pension
applications to date are on file
for next Monday’s meeting of the

Board of Trustees of the Police
Pension Fund. According to the
plan which seems to have been
adopted last month, the applica-
tions of 40 policemen, plus those
who apply because of disability,
are approved. The remaining ap-
plications are deferred for suc-
ceeding meetings of the Pension
Fund and are voted on in the
order of the dates in which they
were filed.

Shortly after the conclusion of
last month’s meeting of the Pen-
sion Fund, Sergeant Ross Monroe
told members of the Police Honor
Legion that, according to this
plan, the most recent application
filed would be approved in Octo-
ber. Because of this arrange-
ment, patrolmen who wish to re-
tire late this year or early next
year are putting in their applica-
tions now. The plan has the
blessing of Mayor LaGuardia. It
has the support of one group in
the PBA, the opposition of an-
other. A difference of opinion
makes horse-races—and elections.
So there it is.

Newsnotes

Police Post 460, American Le-
gion, meets tonight (Tuesday,
May 12) in the clubhouse, 440 W.
33d St. at 8:30 p. m. An execu-
tive committee meeting gets un-
der way one hour earlier . * .

you decide that it is a car which
has recently been stolen. Under
these circumstances it would be
best for you first (a) to go to
the nearest signal box and verify
the number of the stolen car, (b)
to enter the building and make
a room by room search for him,
(c) to hail a passing patrol car
and surround the building, (d)
write out a complete description
of the car and the Individual and
make the regular report, (e) keep

the car under observation until
the individual returns.

Question 35
Suppose that a man has been

found murdered in his hotel room
and a number of suspects are be-
ing questioned regarding the mur-
der. If you were doing the in-
terrogation, the one of the follow-
ing questions the answer to which
would do most to help clear up
the case would be (a) what is
the identity of the perpetrator of
the crime? (b) did the man com-
mit suicide or was he the victim
of a criminal assault? (c) what
is the name of the man who
phoned the victim three hours be-
fore the crime was committed?
(d) was the victim known to have
any bitter enemies? (e) precisely
at what time did the murder
occur?

Question 36
New York City patrolmen are

he can’t get cuffs on the sheet...
Hats off to Mrs. Anna Hertel in
her all-out purchase of Defens<»
Bonds At the dedication of
“Lou Gehrig Plaza” in the Bronx,
Lou’s mother was very brave all
through the ceremonies . ..After-
wards, she and Lou’s father
walked over to Joyce Kilmer
Park where, away from the stares
of the ~curious, she could no
longer check her emotions ... It
was touching to see her brush
away the tears as she clasped
the blue ribbon used in unveiling
the plaque A group of the
boys up in the Bronx, have in-
itiated a series of bi-monthly
drawings for War Savings Bonds
and Stamps . . . Each drawing is
for three prizes in stamps . . .
Surplus funds are put aside until
enough has been accumulated to

buy a bond . They then draw
for the bond as ,well as the
stamps . ,

The rating of part two on the

sergeant test has just been com-
pleted. But don’t be too nasty—
the civil service examiners are
just going to start marking part
one now You can look for
another batch of patrolmen to be
appointed next month—and maybe
even some policewomen.

Almost lyO0O
Jobs Unfilled

Vacancies in the Department
are nearing the 1,000 mark. This
week’s quota shows 953 jobs un-

filled. 871 vacancies are in the
rank of patrolman. Other jobs
open include those foi 39 ser-
geants, 27 lieutenants, one acting

captain, nine captains, one deputy

inspector and one inspector. In
additipn, the bureau of police-
women is short four lady cops.
The quota follows:
Chiet In.spector .. 1 1
A.ss’t. Chief Inspector 4 4
Uep’ty Chief Inspector 12 12
IN.SPECLOr oo 28 2S
Deputy Inspector _ 27 ‘26
Comm’d’g Officer D.D. 1 1
Captain . 117 IoH
Chict Surgeon 1 1
Surgeon ... 23 23
Veterinarian 1 ]
Actmg Captai 37 |
Lieuténant 618 58
Sergeant . 1,072 1.0%
Patrolman 16,706  15,85f,
I’olicewomen ... 16'{ 162
Sup’t of Telegraph .. 1
Asa’t Sup’t Telegraph 1 <.
18,817 17,833

Small Filing

Members of the force should be
interested in the small filing for
the forthcoming patrolman exam.
We’d liked to get your opinions
on this. How about writing in?
For that matter, you can write in
anytime, about anything that’s on
your chest. We like to get your
letters.

required to carry a revolver even
when off duty and in civilian
clothes. Of the following, the
principal justification for this
procedure is that (a) the duties
of a patrolman remain the same
whether on or off duty, (b) the
patrolman will be better prepared
to deal with emergencies which
would ordinarily be part of his
regular duties, (c) the locale of a
crime is unlimited, (d) a patrol-
man is deprived of his best offen-
sive weapon if he is not permitted
to carry his revolver, (e) the fact
that a patrolman is off duty does
not make him any the less re-
sponsible for the presei-vation of
life and property.
Question 37

In police investigation, the aim
of personal identification is to
achieve this by only one fact or
one detail, be it material or
graphic. As here used the word
“graphic” means most nearly (a)
photographic, (b) pertaining to
symbols, (c) figurative, (d) per-
taining to lines or figures, (e)
concerned with linear computa-
tions.

Question 38

According to law, a corporation
cannot be held for any offense,
where corrupt intent is an essen-
tial Ingredient of the crime. The
word “ir.gredient” as here used
can best be defined as (a) com-

FIRE FACTS

Better Pay

“These are the times” when the
paramount thoughts of eveiy de-
cent, sensible American should be
thinking of his Country. There is
no inconvenience too strong, nor
any sacrifice too great to make.

But these are also the times
when civil service employees
should give some thought to their
own future, for, upon this future
depends the welfare of their fam-
ilies. And they must make certain
that during this period of stress
hysterical officials don’t attempt
to correct one evil by committing
two evils.

Civil service employees have
gone *“all out” for their country,
now let us view our problem:

The cost of living has mounted
to such great extent that our sal-
aries are now inconsistent with
decent living conditions.

Civil service employees arc oi*-
dered to work extra time—are we
certain that this time serves a
useful purpose in our present
emergency?

Civil service employees are be-
ing discharged on false premise
of economy.

Firemen a;-e not separate or dis-

position, (b) element, (c) particle,

(d) presumption, (e) compound.
Question 39
Patrolmen must make instan>

taneous decisions, and those de-
cisions may determine matters of

life or death. As here used the

word “instantaneous” means

most nearly (a) in a trice, (b)]

momentous, (c) far-reaching, (d),

parenthetical, (e) restrictive.
Question 40

When a patrolman actually sees

any person committing an act
which will manifestly endanger
the life of another, he has the

right to break into and enter a
person’s house and arrest a man
to prevent him from carrying out

his intentions. As used here the
eword “manifestly means most
nearly (a) detrimentally, (b) in-

variably, (c) obviously, (d) crimi-
nally, (e) permanently.

Question 41
A patrolman should be quiet,
civil and orderly and should at
all times be attentive and zwiious
in the discharge of his duties. As

here used the word “zealous”
means most nearly (a) discreet,
(b) patient, (c) punctual, (d) fer-
vent, (e) resolute.

Answers to questions in Miy 5
Issue: 22. D; 23. B; 24, A; 25. C;
26. A; 27. B; 28. C; 29. B; 30. C;
31. B.

tinct from other civil service em-
ployees in this problem. The
U.F’.A.’s fight for incre.”sed salary
substantiates that point.

In a just fight for a f.iir boo.rt
in pay, the firemen need all the
support they can muster. The ef-

ficient mnnagement of li'e
U.F.A. is not enough. The fire-
men need the support of other
civil sevvilce employees, just aS

other civil service employees need
the help of firemen.

Fire Lines

W.A.B.C. certainly proved their
willingness to cooperate v/ith the
F.D. when they made numerous

announcements, during station
breaks, for volunteers for the
Auxiliary P’ire Brigade . Civil-
ian Defense officials are solicit-

ing 500 volunteers to act as phono
clerks to man 33 fire-alarm port.s
Pretty important work to assign
to volunteers . The H.N
(Brooklyn-Queens) held their an-
nual Mass and breakfast two Sun-
day’s ago. The great efforts of the
members, under Father Yeager,
were not in vain, for success
marked every portion of the pro-
gram (aside to Father Yeager—
D.F. did not get the ticket) .
Unti> next we-'k, rem'™ ib”r,
“make a fa-t get-out. and you
don’t have to rush to get there.”

POSTAL NEWS

By DONALD MacDOUGAL

It’s Up toi F.D.R.

The post office employees this
week went all-out on the matter

of getting themselves a “subsist-
ence raise” before all of these
“freezing” propositions leave

them hamstrung for the duration.
A committee representing large
national postal organizations
called on President Roosevelt
personally in the White House
yesterday to plead for the first
postal in 17 years.

At the same time, according to
Emanuel Kushelewitz, president
of Empire Branch 36, National
Association of Letter Carriers,
they made it clear that, for the
duration, they are in accord with
a “moratorium” policy toward

the Sweeney Bill seeking general
pay increases up to $3,000. A re-
quest was submitted that F.D.R.
press for legislation granting
merely a $500 boost so that the
postal workers come away with
a $2,600 celling for the duration
“to meet rising living costs”

The organizations represented

raise

were the National Association of
Letter Carriers, National Fedeia-
tion of Post Office Clerks. Rail-
way Mail Association, National
Federation of Post Office Labor-
ers and National Federation of
Motor Vehicle Employees.

The groups’ delegates also
called the President’s attention to
the language of the veto message
on longevitv. to stress the valid-
ity of their current claims.

The delegates decided last
day in Washington upon
“frontal attack” on the
House itself.
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Facts, Not W ords!f

ast week a speech was made which received much
I prom.nence in the daily press. I is an address to
which civil service employees should devote care-

ful thought. In substance, Homer Folks, secretary of

the late Charities A.d Association, condemned the pres-

ent civil scrvicepromotion system. Said he: “It is in-

conceivable that persons w.th the requ site vigor, re-
EourcciulncGK, kncv,.<'dge, wisdcm and personality to fill
the higher pncitions can always be found among those
who entered the service in the lowest grade. When
there is no possibility of injecting nev/ blood, there is
crave dcnger cf anemia in public service." Mr. Folks

thinks, also, that its too difficult to fire civil service
employees.

Th:re is no question that Mr. Folks’ point of view is
widely held. And civil service employees must prepare
to meet tiiat po.nt of view with realism and logic— just
as in Engknd, civil service employees, confronted with
the same viewpoint, met and conquered it. It’s particu-
larly important in time of war.

In the first placc, Mr. Folks must stop playing with
words, and look at facts. The facts are; (1) New blood
is constantly pouring into government service, often to
the disadvantage of employees now working; (2) the
career system is an enormous impetus to persons enter-
ing the public service; (3) Mr. Folks’ impression that
the career system is no good doesn’t check with the true
situation. One has only to witness the present New York
City administrators who have risen from the ranks— men
like Ccmmissioner Walsh of the Fire Department, Com-
mlss.oner Valentine of the Police Department, Commis-
sioner Bernecksr of Hospitals, Commissioner Quilty of
the Department of Water Supply, Gas and Electricity.
And if Mr. Folks will look around a bit, and see the men
and women now on the way up in government service—
city. State and federal— his eyes will open up.

The career service is one of the real advances of the
merit system. We’re not arguing that new blood shouldn’t
be brought in. But we are saying that there’s plenty of
excellent-quality blood right in the service. The Amer-
ican civil service is a tough, vigorous baby, and getting
stronger. In time of war, it is showing its resilience by
adjusting itself magnificently. You have only to judge
it by its works. Homer Folks isn’t judging it this way.
That’s why we say he’s playing with words, not looking
at facts.

Now let's take up another angle of his speech. He
feels it s too difficult to dismiss civil service employees.
Again, what are the facts? A civil service employee
goes through a probationary period of six months to a
year, during which period he may be summarily fired, no
reason given. After that, he is subject to the whims of
supervisors, and in many departments can be kicked out
without a hearing or upon the slightest pretext of a dis-
gruntled boss. Surviving this, he has to put up with
“budgetary situations,” which may mean the loss of his
job anytime there’s a lack of cash. That’s happening
right new in New York City. Despite prevalent opinion,
the civil service employee lacks many of the protections
now accorded the worker in .private industry. The Wag-
ner Act doesn’t apply to him; his organizations don’t
bargain collectively with governmental agencies in the
same sense tiiat unions bargain with employers in private
industry; he’s hemmed in by a variety of laws and rules
limiting his activities. If anything, the government em-
ployee needs further protection against arbitrary dis-
missal.

No, Mr. Folks, being a civil service employee is not
the soft bed of roses you picture it. The ordinary em-
ployee works hard, spends more hobrs on the job than
his brother in private industry, gives his services in many
ways to the American people, gets promoted because
he is good, as sliown by competitive examination or ac-
complishment.

These are facts, Mr. Folks. We respectfully suggest
you re-examine your viewpoint

CIVIL SERVICE LEADER

R epeat T his!

Much Ado About This and That

Isn’t the Mayor going to fill the
position of Deputy Commissioner
in the Correction Dept. ¥. . . Paul
Boocheever, who held that job,
got his commission in the armed
forces just as he had made up his
mind to go in as a buck private .,
Most biting sentiment we've heard
about budgets came in a private
discussion among city officials:
"It is not the guillotine that is the
most successful method of making
a budget. The question is not so
much how fast you can paralyze

public service, but how much you
can accomplish in the most eco-
nomical fashion'” ... Is the OPA
office in New York City praci.c-
ing race discrimination in itshiring
policies 1 . Congratulations to
all the State officials who helped
put through that bill banning race
discrimination on war jobs. The
LEADER has many times pointed
out that such discrimination was
hampering the war effort.

At Army Camps

In .some army camps, baseball
players get .vof't jobs in warehouses
so that they may stay on ; . . In
s-ome army camps, boys of Italian
and German descent, though Amer-
itan citizens for generations, aren’t
pt-rmilted to go on guard duty .. .

Things to Think About

The amount of money spent this
year on repairing cars in the
N.Y.C. Markets Departi ent indi-
cates there is something wrong
with the way the cars are being
used...The N.Y.C. municipal-skull-
duggery-expose season is far from
over. Watch and see A Man-
hattan fireman’s wife came to the
firehouse to ask that her husbsnd
“be given a fire.” Seems he
hadn’t brought any money home
for a long time. To the incredu-
lous fireman she explained that
for years he had told her he was
being paid by the fire!

letters

They Like Our
Vocational Service

Sirs: It will please you to know
tliat as a result of your sugges-
tion, | applied for and have
qualified as an eligible in U.S
Civil Service as Junior Adminis-
trative, Senior Procurement and
Procurement Inspector of En-
gines — Material Division, Air
Coips, War Department, and this
is to thank you for your coopera-
tion I can truthfully say that
the reading of your paper has
been of material help and guid-
ance, for which please accept my
sincere thanks.

FKEDEIIICK R. DOWNES.
l.oonia, New Jersey.

Sirs: I wonder how you are
able to be of such great assist-
ance to your subscribers. |
doubted your advertisements but
have received two cards as well
as your weekly paper and I con-
sider it one of the best invest-
ments I’'ve ever made. How long
has this been going on—and why
didn’t someone tell me about it?

IHARRY L. HOFFMAN.
Jamaica, N. Y.

Wu are pleased at this response.
Oth(‘r readers may be interested
in tiie item on voeational giiid-
«nce on page IS of this issue,—I<kl.

Merit

PASCAL. MARSICO simply
wi'ote a letter to the Mayor say-
ing he wanted to be Secretary of
the Correction Department. And
he got the job!

That’s how Marsico is. If he
wants something, he goes for it
in the most direct way. |It’s a

method that apparently works.
Long ago he had made up his
mind to reach his present posi-
tion. And though he has done
many things in the interim, there
he is—and the youngest depart-
mental secretary, too. at 29.

s2hool and Work

Two hundred and five pound
Pascal Marsico looks like a foot-
ball player. But he’s essentially
a schoolman. He spent seven
years getting through City Col-
lege, going nights, while he held
down—also nights—the job of
pri.>on keeper in the city’s penal
institutions. Says he: “In the
evening | went to school, then at
midnight I went to work, at in
the morning | was off, went home
to bed, then to the library. It
was school, work, sleep, library,
school, work, sleep, library, for
seven years.”

But this routine hasn’t made
Pascal a dull boy. Far from it.
In fact, having taken his degree
at CCNY, he went on to work

QUESTION,

Types of NYC
Appointment

A.A.; A temporary appointment
in the New York City service is
one for a period of time not to ex-
ceed six months. It may be for a
few weeks or a few months, but
under no circumstances can it be
longer than six months. If your
services aie required for longer
than six months, your name is re-
certified by the ' Civil Sei-vice
Commission and you are again
given a temporary appointment.

An indefinite appointment in the
City service is one for a period of
time longer than six months. The
position is one for which there
has not always been, and most
likely will not always be, a per-
manent budget appropriation.
Frequently, it is for seasonal
work, such as the assistant gar-
dener positions in the Parks De-
partment, which average about 9
months work a year.

Those who accept temporary
positions have their names re-
moved from the list for a period
of 90 days. If their employment
should expire before the 90 davs
have passed, their names are im-
mediately restored to the list.
Those who accept indefinite posi-
tions and work longer than six
months are considered permanent
employees. Consequently, when
their employment terminates,
they are entitled to be placed on
a preferred list.

Resigning a Job
0.

K .: If you accepted a per-

manent appointment from the
Sanitation list for a job paymg
more than $1,500 a year, you ar«
only eligible for appointment to
the Sanitation Department. How-
ever, if you do not like the con-
ditions of your present job, you
may resign >and then write a
letter to the Civil Service Com-
mission, explaining your reasonn
for resigning and requesting them

Tuesday, May

Men

for his Master’s at Column.
Meanwhile, he had been ptom *
to a captaincy in the unifo*vW\*
forces. And it was from thig/"*=*
sition that he leaped to his

ent job. He is,a little abas’h™
at having a few hours of leis *
evenings—“the first time i
remember in years,” he b?"
But if you phone the Correcfi™”
Department early in the eveni
you'll generally find Marsico

His approach to leisure ig J"’
ditioned by a background of wqgl’
which started when he was
years old. He has been a delivp,
boy for a tailor, a clerk, a
laborer, a warehouseman, a hot!
worker, and even an undertaker’
assistant!

The problems of crinit
deeply interesting to him. At%ﬁe
old Raymond Street jail, he pnjj
especial attention to the adol
escents—devising educational and
recreational programs for them
trying to interest them in current
events,

“No, they’re not less intelligent
than the general public. They
may be less educated, however”

What is the present-day atti-
tude toward crime? “Well, we're
experimenting. For centnrieg,
criminals were punished. But
that method has obviously failed.
We’re now trying to see what caii
be done by approaching them
with a view to rehabilitation.
Will it work? I think so, but we
must be scientific about it, and
judge only by results.

“The public needs to be edu
cated, too. Very few people un
derstand what we are trying (0
do. The public, in its own in
terests, should assist us. Don't
deny a man the right to a liveli-
hood just because he has bern in
prison. If occasionally the pub
lic has to ‘take a loss’ because
a man violates parole, in the long
run the community stands to gain
if it can help prevent its foimer
criminals from committing crime
again. Because the cost of com
bating crime—the police foices,
the jails, the courts—is enor
mous.”

Maisico lays no claim to new
views in the field. He wants to
go back to school, study more
psychology, perhaps do some in
tensive research, before striking
out on untrodden paths.

PLEASE

to restore your name to the eli-
gible list for another $1,500 a year
appropriate certification. If your
reasons for resigning are as good
as they seem form your letter,
the Commission may do this. The
Commission has the right to
grant or deny your request, as
it sees fit.

Job Waits for You

X, Y. Z.:If you, a permanently*
appomted clerk, grade 2, in the
Board of Education, enlist in the
Army, your job will be held open
for you. It may be filled by
temporary appointment while you
are away, but it will be given
back to you wupon your return.
You will not be able to file fof
the clerk, grade 3, promotion test
until the applications are i*sued
by the Civil Service Commission.
If you should join the Army
fore the applications are Issued,
you will not be able to take the
forthcoming test. However, you
will be permitted to file for a spe*
cial te.st as soon as you return lo
civilian life. Any city employe®
who misses an opportunity to take
a promotion test because of
taiy service is entitled to file 0>
and take, a special promotion
test as soon as he returns to his
job. You will not lose any or yo'*
rights by joining the army.

War Work Grants
No Privilejffe

K.R.: Civilians  engaged
“vital war work” are not
to be placed on a special list
the war is over as are difil™
taken into military service.

Good for Four Years

D.K.: The elevator mechani
helper list expires ITebruary =5
1945. The elevator mechanic
expires November 12, 1944
of these eligible lists are gooo
a period of four years.
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\“omen W anted:

Jobs Available

The following

lists show the occupations

SECTI1ION

These

N ow

in which women who

3[@ qualified to do the work should register for jobs. These types of

workers are

in demand now. Applicants should be sure to register

at the right office of the United States Employment Sei*vice. These
offices are indicated at the head of each list of occupations.

Office, 10 East 40th

Street:

Legal stenographer, $18 to $22
Bookkeepers, full charge and as-
sistants, with experience in sten-
ography and typing, $25.
llultilith and multigraph opera-

tors.
*Burroughs
operators.
Burroughs billing machine opera-
tors.
NCR posting machine operators.
ISCR billing machine operators.
Punch card tabulating operators.
Stenographers for U. S. Navy.
(These must take their ma-
chines for a test at U. S. Civil
Service office.)

bookkeeping machine

Camp directors, counselors and
teachers.

Kindergarten and nursery teach-
ers (live in).

Indii.strial Office: For Manhat-
tan, 87 Madison Avenue; for
Brooklyn, 205 Schermerhorn
Street; for Queens, 29-28 41st
Avenue, Long Island City.
Fancy candy packer.

Casing selector (meat); casing
measurer (meat).

Machine strippers, cigars.
Artificial flower makers; also
packers.

Branchers on artificial Xmas
trees.

Button spindlers.

Hand rug hookers.

Stoke & Stoke wrapping machine
operators on tissue paper.
Assemblers on instrument and
other light assemblies. Must be
experienced.

Chances Slim for
Board of Ed.Course

The chance of a woman getting

a free Board of Education course
at the present time isn’t very
strong, according to Gustav A.
Stunipf, assistant director of the
Board of Education War Indus-
tries Training.

“Our courses are restricted to-
day only to women being referred
to the Board of Education by de-
fense plant employers and gov-
ernment agencies referred
for upgrading, tor supplementary
training to fit in with their regu-

lar defense employment,” said
~r. Stumpf.  “As a result, they
can't crowd in more than nine

hours of our training a >yeek in
order to gain more skill on the
job.™

Courses Given

Those  Board of Education
couraes which are being taken
inspection of machine parts,

related blue print reading, and
radio operating. Small instru-
‘lienta prevail.

The trainees, of course, have to
e referred by an employer,
lere is no age limit (most of

them range from 20 to 45 and
can be either citizens or
The courses are given in
~ of the city’s high schools.
® average course lasts from
J2 weeks, depending upon

® aptitude of the trainee.

lens.

An experiment, involving 1n
currently being con-

test revealed, to
capabilities of the aver-

eni. who hasn’t yet been
TI? in a defense plant.
wifK lu done in conjunction

J . the State Em-
“ynient Service.

avee

“'thil! Stumpf,
baron, prove to be the
train! direct a large

”6 setup for women.”

Light machine operators. Must
have machine shop experience
on light lathes.

Coil winders, must be experi-
enced.

Inspectors, electrical and radio,
must be experienced.
Assemblers, electrical and radio,

must be experienced.
Wirers, must be experienced.
Solderers, must be experienced.

Condenser straightener, must be
experienced.

Hotel, Restaurant and Service
Office, 40 East 59th Street

(East of Madison Avenue).
Beauticians.
Household workers.
Hotel chambermaids.
Hotel elevator operators.
Office and loft building operators.
Counter girls; bus girls.
Kitchen women.
Registered nurses.

Hospital ward maids for later
promotion to nurses' aides.
Girls with any hospital experi-
ence.

Camp nurses.

Needle Trades Office, Manhat-
tan, 225 West 34th Street;
Brooklyn, 51 Nassau Avenue.

Sewing machine operators, vari-

ous types of machines.

Hand sewers and button sewers
on such products as field jack-
ets, army uniforms, nurses’ uni-
forms,
ous canvas products.

Counter receivers and hand press-
ers in laundries and dry clean-
ing establishments.

Operators on ladies' dresses.

What War Work
For Women?

What share are women actually
playing in defense industries and
what are they most efficient at in
training? Obviously, they are pro-
ficient mostly in the light instru-
ment and inspection field.

Take the word of Roland Baxt,
consultant for the Federation
Employment Service, the non-fee
charging placement agency, they
excel in and their services are be-
ing demanded most in the follow-
ing lines’

Drill press (single and multi-
ple); touchup, radium; inspection,
visual; electric work,'such as wir-
ing and assembling parts, winding
coils and armatures, soldering and
caping, and assembly, including
all types requiring hand tools
such as pliers, mallets, screw
drivers, files, electric drills, bench
assembly machines and riveting
presses.

Other Interests

Secondary interests are: milling

machine, light; light punch and
forming pre.sses; bench and
watchmaker’s lathes; burring,

polishing, buffing on lathes, paint-
ing (spray); soldering, packing
and labeling; welding (spot).

Next in volume and signifi-
cance: gauge (micrometer, cali-
per, blueprint); light hand and
automatic screw machine; sheet
metal forming and riveting; weld-
ing (acetylene), welding (arc).

As for women being adaptable
to defense work, Mr. Baxt be-
lieves many of them are as
capable as men, as accurate, fast

(sometimes more accurate and
swifter), and at least as steady
and reliable as men.

“Women today certainly can be
used in defense jobs and expected
to make competent workers,”” he
said.
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Here’s one of the National Youth Administration girls who has quickly converted her talents tor

war work.

is operating a spray gun in the paint shop of a NYA Work Experience

The young lady— nose shielded by rubber contraption to permit intake of fresh air—

Center. Note the grease-

stained uniform, rubber gloves, and set expression.

N ew York D

In Em ploymentSituation,

The United States Employment
Service emphasizes that the im-
pression about thousands and thou-
sands of factory jobs waiting for
women to fill them should be
tempered with realism: New
York City cannot, at this point,
be compared with industrial cities
experiencing war booms in other
parts of the country.

In other areas,
mands of war industjjy have
created labor shortages, women
are being employed in preference
to importing labor from other
areas and creating the housing
problems inevitable as the result
of any larga in-migration to an
already crowded comnrunity. This
policy resuLs in curtailment of
opportunity outside of New York
City for New York’ surplus male
labor supply, and a consequent
brake on any extensive employ-
ment in New York City of women
for jobs normally filled by men.

Hired for Assembly,

The war industry which does
exist in New York—a very limited
proportion of the city’s industry
as a whole—is regularly hiring
women for the industrial jobs in
which women have always been
used — principally assembly, in-
spection and light machine opera-
tion—but few new industrial fields
have yet opened for New York
City women.

To a very limited degree, in the
professional and scientific fields,
the places of men who have gone
to the armed forces are being
taken by tx'ained women, but this
development is exceedingly slow.
The United States Employment
Service has had occasional calls
for women tracers and draftsmen,
at starting wages of $15 to $25.
ICertain private schools report
the demand for women draftsmen
increasing rapidly.] The Army
uses a few v/omen as topograph-
ical draftsmen at $40 a week.
One woman landscape artist was
engaged recently as a sanitary
engineer at $85. Six collcge
women have replacsd male chem-
ists In dairies and kindred fields.
There have been some calls for
college women as laboratory as

Inspection

iffers from

where the de-

sistants at $20, to replace young
men apprentices who had worked
for the training, without pay. A
few women have been engaged as
chemistry assistants, and a few
stores have hired women phar-
macists. Anticipating increased
calls of these types in the future,
the USES urges women with pro-
fessional training to register at
the Professional Section at 10
East 40ih Street, but warn.'i that
some time may elapse before ac-
tual placement is possible.

Women in Cliain Stores
A company operating a chain of

retail stores has lost a large
number of men to the armed
forces and is trying out a few
women as sales clerks on an
experimental basis. Additional
placements of women in the 30

to 35 ago group with this concern
are expected if the experimental
group performs satisfactorily.
Women are also being used now
to a limited extent on dairy
counters in groceries, and as
checkers in some self-service gro-
ceries. Women are also being
tried out in the shoe departments
of some stores which have ordi-
narily been a province of men
clerks. These placements are be-
ing made by the Retail SiiJeH
Section of the USES Commercial

War Training
At Advanced Level

Fifteen war training
classes admitting women are to
start in New York University
within the next fortnight to h”lp

new

speed .'Vmerica’s production ef-
fort«?. The courses will supple-
ment 15 now in progress and
ending eveiy few weeks.

The new courses, of varying
lengths, call for two or three
years of college engineering or

the equivalent in industrial ex-
perience (except in the elements
of electronics radio and spectro-
scopic analysis courses, which re-
quire merely a high school edu-
cation, and one year of college

mathetmatics and physics or

Restof Country

USESPoints O ut

Office at 10 East 40th Street.

A trend toward the employment
of women elevator operators is
reported by the Hotel, Restaurant
and Service office of the USES at
40 East 59th Street, and women

are also being placed in men’s
jobs in the services industries
generally, to a slowly increasing
extent.

Present indications are that the
problem of unemployment in New
York City as a result of curtail-
ment of peacetime activities, will

probably be intensified by lay-
offs in the garment industry,
since it is not believed that war

contracts sufficient to absorb the
thousands of workers in this in-
dustry will be forthcoming. The
employment situation in the gar-
ment industry will probably de-
pend in very large degree on the
extent to which continued produc-
tion of peacetime goods is to be
permitted.

In the April 2H
Is.sue of Tlie LEADER, en-
titled “Survey of the New
York City Labor Market,” was
prepan*d by the Bureau of Re-

The article

search and Statistics of the

United Stute% Employment

Service.
chemistry, respectively). There
is no age limit; citizenship is es-
sential.

Applicants are asked to write or
apply in person. The place;
New York University Dofense
Training Bureau, University Ave-
nue and West 181st Street, Man-
hattan.

The courses opening are pro-

duction supervision, time and op-
eration study, metallurgy and
metallography, production inspec-
tion anjd quality control, factory
planning for production, methods
and motion study, mechanics of
vibration, topics in strength of
material, topics In mechanics,
spectroscopic analysis, general ac-
oustics, marine propulsion ma-
chinery, elements of electronics,
part one; elements of electronics,
p;>rt two, and Industrial safety
engineering.
(Contln\ied on page 14)
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W hatChanceforY ouinanAviation Plant?
The Industry Gears lItself to Take On Women in Many Phases of the Work

Cc't reiidy, doinj”s
in the metropolitan area’s air-
craft plants witliin the next few
months!

A survey of the
aviation companies in (Jreatcr
New York j.nd l-ong Island by
Jhe liIKADKIi this week reveals
that, while the gills aren’t play-
ing; a largo [)art in airciaft pro-
duction at the moment, plans are
under way to turn over to them
many vital defense tasks as more
men are gradu<'illy being pulled
into the armed forces.

P.ifjwslor in 1%ong Island City;
I1. public in I'Miriningdalo; Gruni-
jiuin in I-{ftl)i)ago, Sperry fjyros-
ccjic in Biooklyn, (Jolgfife-Larscn
in Aniityvillo and 1Odo in liOng
Ir-land City allhave definite j)lans
fur hiring women. Only Colg:i(e-
l.arsfin and Kdo were indefinite
about when thc-y would start liir-
ing women, (’lurc'ntly they have
a sufficient supply of men not to
icciuire any women at ;.H in their
plants. Hut that's not saying
th(>y’rc not going to face a
changed i)icture within the next
few months.

(irutiinian Tak<*s

TIh! only firm actively hiring
v/(jmen at the; moment is Grum-
nian, but it is lestriding its per-
sonnel to Nassau and Suffolk
lesldents who have been gra(hi-
nted fiom State and Federal sul>-
sidized defense training schools
in that area.

(i\ininian is recruiting women
virtn.'illy as fast as it can get
lheni—as yet it cannot jiUicc it
ceiling on the total needed—from
six training schools in the area.

important

Woineii

some of which schools arc spon-
sored partly by Grumman itself.
The courses last ten week.s, con-
sume some 400 hours and equip
women students in  blueprint
(sniall parts), bench work, in-
spection, wclding, shipping de-
partment and stock room work.
Students are referred to the com-
pany by instructors in the schools.
Interviews come immediately and
the waiting period for jobs usu-

ally, according to a company
si)okesman, “is a matter of
days.” ljocal residents are re-

quired in order to speed up trans-
jjortation.

Pay scales range from 60c an
hour for beginners, with raises
of f)c an hour each of the next
three months, lifting the salary to
75c. After that, raises are pro-
vided in accordance with aptitude

shown. Workers are always on a

trial period, according to a

spokesman for the firm.
Brewster

Brewster presents the most

original situation. It v/ants to

hire women aircraft workers as
soon as i)ossible and, indeed, ex-
pects to do as much in about a
month or certainly not later than
three months from now. The
trouble is, The LE~ADER learned,
the complete conversion to de-
fense worl< came so suddenly that
the plant hasn’t the rest room
facilities for women employees.
Maintenance men are working on
this at the moment—with all
speed.

“As soon as washroom facilities
for the W'omen are built,” said a
si)okesman for the film, “we’ll be
ea”™;cv to hire women. We need
them. Why, 40 percent of the
peisonnel of one of our sister

IVEEUED TO HEM* L. S. WIN
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Working the twin levers of a powerful electric switch box con-
trolling a lathe is this industrious looking young lady —
the small army of defense workers doing men’s tasks these day’s.
The idea is to follow up by setting the metal into the lathe and
adjusting the machine according to the blueprint.

plants out of town is composed
of women. That’ll give you an
idea of the part we expect .them

to play.”

Girls with defense training
school experience of at least eight
weeks will be hired first. Sub
assemblers, riveters, inspectors,
welders, sheet metal workers,
electricians and cable installation
woikers, rivet sorters, drill press
and lathe operators are ah re-
quired. An elementary knowl-
edge of tools, sheet metal and
riveting is essential to advance-

ment in the plant.

Brewster will co-operate with
all  training schools and the
United States Employment Serv-
ice in obtaining women em-
ployees. Learners (beginners)
can get 60c an hour during a 60-
day trial period. Then they’ll
get 70c an hour, if qualified. At
the end of four months they'll be
making 75c an hour.

If You're Bright,
Young, Pretty—

About 20 young women will be
added to the free training school
of the American Airlines at La-
Guardia Field, June 16, to emerge
as stewardesses when they’ve
completed the course. A class of
25 has already been recruited to
start the seven-week course
May 28.

If you'd like to apply, write to
Victor Vernon, personnel direc-
tor, American Airlines, LaGuardia
Field. Requirements are two
years of college education, age
limits of 21 to 26, citizenship,
height of not more than five-six,
and weight not exceeding 125.

You’ll be given an oral inter-
view and asked to fill ail appli-
cation form. After that, you may
hear from the school from one
week to several months later. |If
you’re accepted and take the
course, you’ll be assigned, upon
graduation, to flight duty any-
where from Boston to Los An-
geles as a stewardess on one of
the flagships.

10% OF INCOME

IS OLR QUOTA
INWAR BN

and inspection lines and on calib-

proficient in drill press, assembly,

be ready to
by July 1.

camouflaging.

Jack O. Straus,

entific sense and a knowledge of

Tuesday, ig

Business School
Civil Service Section

The Civil Service Trainin
partment of the Coinb
Business School, 139 y/
Street, Manhattan, was (™

April 26 at the school,
partment is specializing (e

paring applicants to pass
Service examinations. A
ris F. Roach is principal

founder of the school.
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Sperry intends to hire about 100 Visit Daily 9 to 9 Sunday 10 to 4
women in approximately a month
from_ now’. They_ are needed as We Did it in 1917
routine workers in the assembly and

We’re Doing it Again!

rating tests on aircraft units; . o
) . . L. e Weeks’” AVEIL.,.DIXG Coinse iiiicti
they Il receive upgradmg tralnlng Navy r»'quirement.s. Gas or [I'Mt-c
over a tw’o- or three year stretch tilr. |37 yealrds practigal expcricKiiie
- - trainini; welder.**. ay or V-,
while on the JOb and become more Terms arraiigfed. Inciuire Today,

No salc.Bnien.

lathe work, sub surface grinding,

machine engraving, machine tool HEBCLJIES *SS
ope_ratmg. . . 153rd St. and <|rand ConcMirsc
High school graduation is re- Bronx, V. MKIlrose 57311
quired knowledge of laboratory I.ICENSED BY STATK OF N. V.

techniques. Chemistry or physics

and mathematics in preferred.

Unskilled workers are paid 50c MEN & WOMEN

an hour, skilled 60c an hour.

EARN GOOD PAY
IN DEFENSE WORK

Short Training Qualifies You.
Visit daily 9 to 9 and Sund.iy

Raises will be based upon merit.
Reorganization
hiring of women at the moment.

is preventing the

Colgate-Larsen couldn’t say
when it expects to be ready to
hire women. Edo said it should NEW YORK

INSTITUTE OF MECHANICS
MODERN TRAINING CENTER
FOR WAR INDUSTRIES

248 West 55th St. Circle 7-5180
Under N. Y. State License.

DRAFTING

Aeronautical,Mechanical, Klei'tricul,

receive applications

Camouflage—New
Field for Gals

B Y . Pipinff, Ship, Stmctunil, Stofl.
Here’s a specialized field for ||<e|mfs<lrc'd fc:onglete Topo("“li;‘
i : eal, Surveyinfir ueprint |{eadi""

women seeking defense work: Kngmeerlr){ DeS|RnpNhII|c|$1iiitii**

SOyrs. Specializing: in DraftinK Traiiilni;
TliousandH Mondell Oraduatcs >
Government and Private Positioim

MONDELL. INSTITUTE

next few months
general manager

Within the

of the Camouflage Engineering 5\ 415t STATK LIC. WIs. 7-208
Corp., of 136 East 57th Street,

intends to expand his feminine

staff—which today consists of one

woman portrait painter—to dis-

guise factories so that enemy

bombers will miss their mark. 0

Thus, the women will be helping MEN 1 W' ME_N

those other members of their sex Knroll for intensive )
in those factories themselves. \é\llgc"ttllirge TNn;:/gllng gl'{gr';‘i??
Women artists to be hired do Tuition.'PIacenie‘nt Service‘

Terms. State Llcen.sud Booklcl *

SMITH  SGHOOL OF . 107

~ 260 W. 64th St., N, V. «  Open 10",

not have to have any specific
background other than some sci-

psychology.

Become a Draftsman— Help Win the War

Thousands of young men and women are urgently needed I’
all branches of national defense—Civil Service, shipyards,
plane factories, industrial plants.

The work is clean and fascinating, the pay exceptionally
No prospect of unemployment after victory has been achieved be
cause draftsmen will then be required to help restore our natio"
to a peace-time basis.

A post card with your name and address plainly written
bring you full information about how we train you quickly for *®
interesting and lucrative profession of drafting.

*
Corp

National Traininyg

Dept. L, 800, McCarter Highway, Newark, N.J* »
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Free Interviews
On Vocations

To aid in the war effort, the
Vocational Guidance Service of
The Civil Service LEADER of-
fers a limited number of free
interviews to persons who be-
lieve they are qualified for war

worlt. Such persons will be
told which jobs are open in
civil service and the require-

inents necessary for free train-
ing. Persons interested should
apply "t The I"EADER office
between the hours of 3 and G
p.m.on Wednesday and Thurs-
day, May 13 and 14. Interviews
wiii be granted only to the ex-
tent of The LEADER'S facili-
Hes.
L

Jlow About
Becoming Doctor*s,
DentisVs Aide?

“Women in Defense work,” says
~Nliss Rosetta E. Wortzel, dean of
Jlanhattan Assistants’ School of
Kew York, “is no platitude
it is a working formula which is
showing a steady increase in se-
lecting personnel.”

Enrollments at Manhattan As-
pistants’ School are largely in the
fields of X-ray, medical labora-
tory work, and dental assisting.
These three branches are spe-
cifically designated in defense
programs, and have an important
standing in civil and institutional
fields.

Persons with two years of high
school may qualify for these
courses of training of the Man-
hattan Assistants’ School, 60 East
42nd Street, New York, Classes
are held during the day and eve-
ning.

For your

Job'

CIVIL SERVICE LEADER
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Get Paid While Training for War Jobs

NYA Calls for More Women to Take its Courses; Do You Meet the Requirements?

Over at the National Youth
Administration they’re enlarging
their training program for wom-
en every day. Within two or
three months, in fact, they expect
to be training as many women as
men, which woulfl be more than
6,000. The feminine element at
present totals some 2,500.

The female infiltration is most-
ly restricted to the lighter jobs in

the machine shop field. Few can
be found at the lathes, shapers,
milling machines, slotters and
sheet metal giants. Most girls arc
concerned with welding, radio re-
pair and maintenance work as
well as some sheet metal jobs.
The guU'Ys excel In inspection and
assembly work. (The former deals
with micrometers and other meas-

uring instruments.) The reason:
manual dexterity and co-ordina-
tion of fingers and mind. Indeed,

they are better in some of these
fields than the men.

Guic’.ed by skilled foremen, the
girls in these work-training

Lady,

W ant to

courses actually become compe-
tent workers while turning out
what private industry would con-
sider "nuisance orders”—mate-
rials for the Army, Navy, Mari-
time Commission and other fed-

eral and city departments. Wom-
en in N.Y.A. also may train to
become more efficient federal

stenos and typists.

The Rpquirpmonts

To take a N.Y.A. course, an
applicant must be unemployed
and not receiving unemployment
insurance (or she may waive the
unemployment benefits to take a
N.Y.A. course), between 17 and
25 years of age, a citizen and not
a pupil at a full time day school.
High school education is pre-
ferred.

The machine shop piogram con-
sists of 160 hours a month and
pays $25.20. The regular program
means 90 hours and $2250 a
month. In the case of those as-
signed to army locations, it’s 80
hours and $26 a month. All vi®ork-
ers commute to and from their
N.Y.A. jobs.

Be ANn

All N.Y.A. students automatic-
ally go on the rolls ol the United
States Employment Service,
which acts as a job finding serv-
ice.

Where to Apply

Applicants are to apply in per-

son at 145 East 32d Street, IMlan-
hattan, where the N.Y.A. admin-
istration offices are located.

Those acceptable arc given an oc-
cupational interview and an ap-
plication form to fill out and mail
in, following which the yoimg
lacjy may expect to hear from the
N~AY.A. in a short time. That is,
when the applicant’s type of work
arrives.

The metal trades units are lo-
cated at 980 Atlantic Avenue and
1045 Atlantic Avenue, Brooklyn
(the latter is now in the process
of being established); Oyster Bay
and Greenport, L. I. The auto re-
pair center is at Corona, L. I., a
regular work center at Glen Cove,
L. I., and the radio communica-
tion division at 145 East 32d
Street, Manhattan.

Plans are also

under way to

Engineer?

Here’s How to Go About It, If You’re a High School Graduate

Almost certainly the Defense

Training Institute of the Engi-

neering Colleges of Greater New
York is

doing as much to en-

courage women in defense as any

CDi—TheHomeGuardTrainingManual
Edited by JOHN LANGDON-DAVIES

A former war correspondent in Spain and Finland— 170
pages crammed with facts on fieklcraft, observation and
messages, obstruction and demolition, rifles and automatic

weapons,

CD2—Chemical

hand grenades,
anti-aircraft, night training, etc.

street fighting,

anti-tank and
$2.50

W arfare
By CURT WACHTEL.

312 pages.

A complete study of known types of gases and protection

against them.

$2.50

CD3—Planned A. R.P.
By TECTON

An architect’s discussion of the effects of various types
of bombardment and protection against them giveri by

buildings and shelters.
cd4d—Civil

A practical manual

Defense
By C. W. GLOVER.
for protection against aerial

$2.50

926 pages.
attack

covering every phase of attack, bombs, ga.s, building pro-
tection, shelters, planning, camouflage, blackout, costs, etc.

Fully illustrated,
situations.

it contains working drawings for

many
$16..50

CD5—T he Air Raid Warden in America
By JORDAN W. LAMBERT
A simplified 57-pag6é manual of instruction for wardens. $1

CDs —Air

Types of destructive
methods are described.

Raid Defense
By CURT WACHTEL.

An illustrated handbook of total
implements and English protection

240 pages.

war and total defense.

$3.50

Civil Service LEADER Bookshop,

97 Duane St., N. Y. C.
tJentlemen:

You may send me the following books encircled below:
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other agency in the metropolitan
area at the moment.

While not as large as seme of
the other groups, the Institute at
375 Pearl Street, Brooklyn, s
making an all-out effort to train
women as professional engineer-
ing aides.

“Far from trying to discourage
women, regardless of the present
outlook,” said N. A. McManus,
assistant director of the Institute,
“we’re doing everything in our
power to get them ready for de-
fense work. We want women and
more women—all who want to be-
come engineering aides or junior

engineers, inspectors, jun ior
draftsmen, testers, computers,
production planners and junior
engineers. Employers evei-ywhere
are asking us: ‘How many

women can you send us?’”

33-Week Course

Fully 50 percent, or 250 of the
500 persons currently taking the
“sub - professional engineering”
course, are women, Mr. McManus
pointed out, adding that 200 more
are to be recruited during June
for the new 33-week, 30 hours a
week, daytime course starting
July 1. A class of 200 that start-
ed October 25, will be graduated
June 18, thus making room for
the newcomers. Three classes
are now in operation, with a new
one being started every two
months.

Women applicants, indeed, are
preferred to men, since there is
no draft-prcblem. Women seek-
ing to take this free course spon-
sored by the United States Office

YMCA WarCourses
In Drawing, Radio

City employees who volunteer
for six hours a month civilian de-
fense duty in the police precinct
houses will be “reimbursed for
part of the time spent in this

WANT TRAINING
FOR A CAREER?

Anything you want to
know about schools?

Ask the School Editor.

MAIL THIS COUPON:

Day ... Evening;

Home .Study .......cccoeeeee.
Name ..o,
Street
City oo State

of Education are required to be
high school graduates, have three
yeais of English, one year of al-

gebra, one year of geometry and
one year either of physics or
chemistry. Moreover, they need
have citizenship papers and no
more than a part-time job to
qualify; they must be at least 18
upon completing the Institute
course.

Where to Apply

Applicants are urged to apply in
person or write to the Institute’s
personnel office at 375 Pearl
Street, Brooklyn, to fill out an
application form and to submit
to a psychological aptitude test.
In the meantime, the Institute
has already been circularizing de-
fense plants (fully 90 percent of
its placements are made in this
manner) for the volume of women
required in defense work. Grad-
uates are moved out into defense
jobs sometimes as quickly as one
day after graduation; other times
it takes several weeks, depending
on the circumstances.

All of the classes, with the ex-
ception of physics and shop prac-
tice (which are given at Pratt In-

stitute, Brooklyn) are conducted
in the Institute building at 375
Pearl Street.

The courses are taught by mem-
bers of college engineering fac-
ulties as well as outside industrial
experts. Cooperating in the op-
eration of the Institute are
Brooklyn Polytechnic Institute,
Columbia University, College of

the City of New York, Cooper
Union, Manhattan College, New
York University, Pratt Institute

and the Webb
Aichitecture.

Institute of Naval

work,” a spokesman in the May-
or’s office said this week

“Reimbursed”
Employees who report for this
duty will be assigned to conmiuni-
cations work of a “strictly de-
fense” nature. The work will have
nothing to do with regular police
communications.

New Welding
School in Bronx

The Tri-Boro Welding Works,
announces the opening of the Tri
Boro Welding School at 700 South-
ern Boulevard, Bronx. The school
offer.s short, intensive training in
Gas and Electric Welding, based
on 28 years’ experience in the
welding industry. Instruction is
designed to prepare the student
“the way industry wants him
trained.” The school has the latest
type equipment. Every student
must pass a five-hour aptitude
test and may take his training
days or evenings. Further infor-
mation may be obtained at the
school.

Buy The LEADER Evefy-Tuf'Sdi»y

make the 980 Atlantic Avenue ad-
dres.s the big machine shop cen-
ter.

The army locations are in Camp

Upton, Mitchell Field, and Forts
Wadsworth, Hamilton, Jay, Tot-
ten and Tilden.

So get going you girls—you’re

wanted.
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BE A JUVP AHEAD!

Prepare NOW for
4 Ml CH-NKKDKI) COURSES

DENTAL-MEDICAL

ASSISTING . .. (for women)

Medical Lab; X-RAY

FOR MEN AXD WOMEN

Knroll tiow forriuick. thorough ir.iiiiliiK
""" Get Book D.
Manhattan Assistants School
(iO E. 42d St. (Opp. Gr. Central)
Telephone MU. 2-6234

Learn WELDING for

AIRCRAFT

Production
TUAIX now in .specializud oxy-acely-
lene weldInK. HuKe .Mrcraft Kxpiin-
sion |’roj;rain needs tliousands of oxy-
acctylene welder.s. Our course train.s

you Iti  steel, .«ltair.less  .Kteel, niirt

alliniiiium welding. Heconie (lualified

in sliort time for private or (iov't

aircraft weldinj; jolis. GH.M'I’ATK.S

KAK.\A men PAY!

liOW tuition. I'ay n<& you learn.

IMaceiiient Service.

Citizens Prep Center
l.icensed Iliv the 3Jtate of X. Y.

Open dail\- ft a, ni. to 10 p. ni.
9 W'BL St (ir<aj ). N. V. cl 84970
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ELECTRIC & GAS
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e>av - Kuveiiiii

HALLER WELDING SCHOOL
528 ItKK4IK.\ sT. IIKLVIN', Ni-:. 8-8847
- Near ["labu.'iti Ave.
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AND AN AID TO

BEAUTY-M M

Do you drink enough milk?
You couldn’t find a more delicious,
satisfying, inexpensive thirst-
(juencher. And—every cool drop is
a bountiful source of calcium, so
often recommended by skin special-
ists for a clear, healthy complexion.
When thirst calls —f/r/nfc milk!
I’%‘ur\?au of Milk Publicity, Albany,

The Stat« of New York Says:
SATISFY THIRST
FORTIFY HEALTH

DRINK MILK!
The Great Seal of Ih« Stota of Naw York

The WPA in the city, through
its Training and Re-employment
Division, i; one of our most ac-
tive forces in placing women in
(iefon«e industries.

Daily, an average of 60 vi“omcn
oil WPA work or home relief
are a.skod to file into the offices
at 70 Columbus Avenue, Manhat-

tan, have their abilities and
training re-evaluated, submit
thoir WPA job records to trained
iriterviewois and in many cases
wind up being paid by WPA
while training for actual war
jobs.

Ajjplicants are “loaned” to al-
ready contacted employers for a

month’s in-training. At the end
of this trial period, they become
regular employees. If they do not
piove sal isfactory, they may re-
turn to their WPA project em-
ployment, or resume their home
loliof status. The speed with
which \\Vf)men aie placed in ac-
tu il defense jobs depends, of
course, on their aptitude.
Must Have Aptitude
And, speaking of aptitude, WPA
tries to make positive its women
have just that—and plenty. It
has (‘'ven gone so far in its 1.Q.
and iHrUUial dexterity tests as to
involve students in a i)rocodiire
consisting of the picking up of
pins out of a saucer with tweez-

They’reAfraid

Oi the Gals!
They rcceive a huge amount
of mail each week at the

Academy of Aeronautics at

LaCuardia Field from women

insisting upon entering the
aviation Held. “Send the
available men off to active
duty; we'll take their place,™
is the general tone of the

mail from Maine to Florida.

But no jobs or training are
available at the field for me-
chanically-inclined women at
the moment; instead, they're
referred to the United States
Civil  Service Commission.
One official put it this way:
“Gosh, one woman would be
enough to disrupt the activi-
ties of all our men out here.”

We don’t agree! Women
can do as well as men.

LOANS
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Students Fast
Aptitude for War Work

CVS, then setting them into holea
in a board.

To prove it was headed In the
right direction, the WPA recently
offered one of these tests to 130

women at one time. The results

proved a large percentage oi
women constituted training ma-
terial. Their employment has

since justified this contention, too.
Many Placements

Through March women were
placed in civilian and war indus*
tries through WPA sponsorship.

The April figure already is well
above
The WPA not only uses the

services of the United States Em-
ployment Service in bringing
women trainees to the attention
of employers; it makes direct
contacts with employers.

So effective has the WPA idea
been, in fact, that in several in-
stances women have given up

W'PA jobs to begin assembly work
at less pay. As one said, “I'm
proud of getting my hands dirty.”
Three hundred women —also
picked as a result of their WPA
record—are currently training to
become hospital attendants and,
before the end of 1942, as many
as 800 aie expected to be quali-
fied to serve in the city hospitals.
Today 544 are on the regular pay-
roll. P.y June, 181 women are to
be added. The course is being
given in the Welfare Island Hos-
pital, under the sponsorship of

Delehanty O

Quick, Varie

Delehanty is offering quick
courses in which you can train
yourself in a specific skill usable
in war production plants to do
work where it is needed.

Delehanty has some 700 women
either graduated or enrolled, to
date. Its equipment is of the lat-
est type.

The school was the first to open
its doors to women in what is
known as an Assembly and In-
spection Course. This  trains
women in 100 hours, day or night,
in the use of lathe, drill press,
grinding machine and the much-
talked of precision instruments.
The course costs $95, including a
set of tools. Because of the need
for skilled riveters, it recently
opened an aircraft construction
course at $100 for 150 hours, day
or night.

Time’s Fleeting;

Drafting for women consumes
500 hours. It takes four years to
produce a draftsman; the war
can’t wait. The best Delehanty
can do is furnish that extra pair
of liands to the creative drafts-

College War
Courses Open

(Continued from Pag'” Eleven)

Hunter College intends to offer
cryptography and crypt analytics
(coding deciphering) courses May

27 and 29 for elementary and ad-
vanced purposes, respectively.
Summer session courses are be-
ing planned in such subjects as
mechanical drawing, microscopic
technique, bacteriology, clinical
teaching, principles and methods
of teaching nursing education,
mathematics of statistics, elec-
tricity, magnetism and light and
a survey of Latin-American civil-
ization.

Other college level courses open
for women, under the sponsorship

of the United States Office of
Education, may be taken in the
following colleges (pre-requisites

may be obtained by writing or
phoning the colleges:

Brooklyn Polytechnic Institute-
Dr. R. E. Kirk, Brooklyn, N. Y.
TRiangle 5-G920, Ext. 12.

The College of the City of New
York—Professor William Allan,
School of Technology, The City
College, Amsterdam Avenue and
140th Street. N. Y. C. EDge-
comb 4-ri400.

Columbia University-A. Dexter
?finckley, Titxun 313; Miss M. V.
l.ee, Adminis‘iiative Assistant, En

gineerint; Huilcting, N. Y. C;

T.iNiversity 4 3200, E.xt. 145.
Hostra College - George H.

Burnham, Hempstead, L« l.,

Tuesday, May 12.

The gal with the intent expression here is taking one of th*
defense training courses at the Delehanty Institute. She’ using

a surface gauge and apparently doing a good job.

One slight

movement in the wrong .direction is enough to spoil everything.
Soon she’ll be on the "firing line” in a defense plant, just like
so many other gals.

the Department of Hospitals. A
similar course is now being
planned for a Brooklyn hospital.
Under the direction of the
Board of Education, the WPA al-
so has an optical technicians’
course for women. The same re-
quirements (with more precision)
apply here. Recruits are also
gathered from the WPA rolls and
home relief.

ffers G als

d Courses

man. By taking half the course,
250 hours, at half price, you be-
come a tracer and can go to
work. The second half fits one

for the more important work and
better pay.

Delehanty has a placement de-
partment constantly in touch
with the plants and plant needs.
It has placed more than 80 per-
cent of its graduates. By Septem-
ber, the demand in this area
should force it to raise the age
limit for women to 50.

Wages Boost

Wages, hours and overtime vary
with the plant and the type of
work for which you are trained.
The salary range is from 40c to
65c an hour on starting, and grad-
uates usually are paid for a 52-
hour week; that is, time and a
half for Saturday. They are ad-
vanced according to ability and in
all instances receive a better sal-
ary than non-trained women.

At present, Delehanty has a few
more single women than married.
It seems men prefer them young
—as long as they can get them.

An instructor of the Smith
Welding School gives an eager
and smiling student a few tips
in the art of welding. Part of
the defense training program
for the gals, welding’s one of
the most important war occupa-
tions

N. Y.; Hempstead 6227.

Long Island University-Profes-
sor Henry M. Davis, Brooklyn;
N. Y.; TRiangle 5-6211.

Manhattan College—C. J. Velz,
School of Engineering, N. Y. C.;
Klingsbridge G-2800, Ext. 44.

Pratt Institute - H. Russell
Beaty, 215 Ryerson Street, Brook-
lyn. N. Y.; MAin 2-2200.

NOW —tm ex€Kt, correcf,
infallible gwide to

FINGERPRINTS

Every detail of every process com-
pletely described in words and
piaures . .. Latest developments,
absolutely necessary to every pro-
fessional, and essential for men
and women training for careers in

PRACTICAL

FINGER-

PRINTING
B.C. BRIDGES

Formon by ALLETVOLVEL

« "Aa outstaadinj; contribution to the
literature on this |nc1Portant subject.”—
V. A. Leonard, Head of the Department
of Police Science and Administration,
State College of Washington.

« "1 believe his book is the most com-
plete_volume OB the science of finger-
printiag that 1 have had the pleasure of
reading during my twenty-three years in
the field of fingerprints.”—Thomas A.
Dwyer, President, International Associa-
tion for IdcntificatioQ.

394 pages, illustrated. $4.00. At all book-
stores, or by mail from the publisher!.

FUNK & WAGNALLS COMPANY
I»fl>t. 342, 351 I'ourlh Ave., N. Y.

IOHQ istand’s largest
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~FImUiiq ¢ Corona

46 tE485 Of.,,KNOW INO HOW

_Special _Courtesy to
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NICHOLAS COPPOLA
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fjotv to Apply for a Test

For City Jobs; Obtain applications at 96 Duane Street,
N P-"'-). or write to the Application Bureau ol

Cityi

York
the

IMtinicipal Civil Service Commission at 96 Duane Street and enclose
89cif-addressed 9-inch stamped envelope (4 cents for Manhattan

and Bronx, 6 cents elsewhere).
For State Jobs;

Obtain applications at 80 Centre Street,

New

Vork City, (9 a.m. to 5 p.m.), or enclose six cento in a letter to the

Examinations Division,

For County Jobs:
State Civil

Jobs:

vision.
For Federal

(jommission,

.5:30 p.m.),

State Civil

Obtain applications
Service Department,

641 Washington Street,
in person or by mail.

Service Department, Albany.

from Examinations Di-

Albany. Enclose 6 cents.
Obtain applications from U. S, Civil Service
New York City, (9 a.m. to

Also available from first and

gocond class post offices, Sccond District.

U. S. citizens only may file for exams and only during period

when applications are being

received.
Fees are chargcd for city and State exams,

not for federal.

Applicants for most city jobs must have been residents of New

York Ciiy for three years

immediately preceding appointment.

Applicants for State jobs must have been New York State resi-

dents for one year.

City Tests

Patrolman.
Police Department:
Special Patrolman.

All Departments

Al [ilications; Issued and receivfd
fiitii a. m May 1 to 3 p. m.
Ahiy 16, 1942.

Applications. and Fee: Applica-
iu=n.s will be issued ana received in
jKi.on only at the City Collector’s
Ullice between the houis of a a. m.
t%B i> rn. daily, except Sunday in
tht borough of residence of the
Hpilicant as follows:
Maiiliattan—Municipal  liiiilding—
tiiitie and Chambers Streets.
lirDoklyn — Municipal Hiiildinif —
tdiirt and Joraleinoii StrfetK.
li.oiix—IJerKen Uuihliiiff—Tremont
iinil .Arthur Avenues.

L — Borough Hall — 120-55
tiiicciis 1Joulcvard, Kew Gardens.

Kulimond — Borough Hall — St.
ticorfre, Staten Island.

Applications aie issued free; a
foe of $1 must be paid ut the time
%1_1_ liling at the City Collector's ot-
iie.

A>le: Men in military service
may receive and file applications
tiy mail. All such mail must he ad-
dnssed to the Municipal Civil Serv-
iiii  Comniission, iiid) Bioadwa%,
N V. C. Application fees must be
paid by check or money order.

In_case legislation is enacted af-
Ucting the rights of certification
(If appointment of persons who are
candidates jn this examination and

who hold "1-A classifications un-
drr the Selective Service Law, the
certilications of such candidates

may te withheld during the war
tnurgency. Rights of such candi-
tlates to “future certification upon
tlischarge from military seivice
will be preserved.

Tile Commi.ssion will establish as
a result of this examination two
list'i, as follows:

I’alrolnian, 1’oHce Deimrtment;
i'liis list only wil be certitied for
tlif position of Patroman. This list
will endure until exhausted by cer-
tililation to the Police Department
W tne needs of the seivice require
but in no event for less than one
noi more than four years.

vpt'oiiil ratrolman; his list will
ie certified for positions other than
that of Patrolman, Police Depart-
inent. reciuiring persons of extraor-

ilinary physical ability. This list
=111 not be certified for the post-
tiun of Patrolman, Police Depart-
incni, but may be certified for

otluT positions” in the Police De-
paitnient requiring familiarity with
lice rules, regulations and” oper-
idhs, and will be made up of
those who did attain the reouired
. ir.aik for Patrolman, Police
iH'PHritnent, out whose mental and
Physical performances maets the
hPH:s of a less exacting nature as
#quinafter set forth. Persons ac-
ppung permanent appointment as
‘tmit, of certification from thls
will not thereafter be certified

. other_ position,
ihe lists for Snecial Patrolman
11 terminate at’the end of one
Jfjir alter promulgation or there-
iil(‘i when the main list for Patrol-
'»h. Police Ueoartment. is ex-

lav~* or expires by oneration of

Sai;iiy: Entrance salary for Pa-
‘loiinan, i\,iice Department, $2,000
h statutor%/_| increments to $3,000
o owever, during the
natioiiary period candidates for

s“#ition of Patrolman, Police

1

t il may becomoensated at
AT $1,200 per annum.
less hian 21 years of
appointment nor
29 years of an age_on
f application. App'ica-
Ij persons under the age of
~ *ss will not be accepted.
Kor u duties |
nifnt 1 I’olice Depart-
In" (lowpoijce duties. Includ-
iht- work, as assigned by
'I'lKirt.. Piomotion
fint . to: Sergeant, Lieuten-
1 '-“ptain, Inspector present

$12,500 and four

Commissioner at
from

Deputy Commissione. s came
the la’nks; detective division.
ii'lor Special Patrolman; Speci.al
woi'k as assigned, not general
police work. Promotion opportuni-
ties. not comparab e to Punoiman,
Police Department.

Itequirements
Proof of good character will bo
an atjsolute prerequisite to a[)point-
ment. Persons who have been con-
victed of any felony are not eli-
gible to take this examination. Con-
viction of juvenile delincjuency,
however, shall not be deemed "a
conviction of a crime. Candidates
must not be less than 5 feet 8
inches in height and at this heig]%

must weigh _not less than
pounds. Kequired vision 20/20 for
each eye, separately, without

glas.ses. ~ No educational require-
ments. Candidates are warned to
malte full and complete statements
on their application b'anks. Misrep-
resentation is ground for disquali-
fication. For Patrolman, Police De-
partment, an auto driver’s license
will . _be requited at the time of
certification.
Subjects and Weights

Written test, weight 50. The pa,sa
mark on the writien test will be
determined by the n.eds of he
service and will be stated at the
time of the written test; p.iysical
test, weight 50. 70 percent lequired.
The two lists w;;i be set up as fol-
low's: all candidates who pa.ss both
the written and the pny.sical tesvs
will be arranged in the order of
comparative final ratings; the pasa
matk for the Patrolman, P.D. list
will be the final .ratinu of the can-
didate falling in the middle of this
group. The Vest of the candidates
will form the list for Special Patrol-
man. The written test will b? he'd
first and will be designed to reveal
the aptitude, intelligence, initiative,
reasoning ability, common sense
and judgment of the candidates.
Medical examination may be re-
quired prior to the physical test
and the Commission reserves the
right to exclude from the physical
examination_an?/ candidate who ia
deemed medically unfit. Candidate.*!
must appear for the physical tf'st
in good physical condition and will
take the same at their own n~k
of mJurI)K/, although the Commission
will make every effort to safeguird
them.

Medical and Physical require-
ments as posted on the Commi.s-
sion’s Bulletin Board must be met.
The competitive physical test will
be designed to determine competi-
tively the strength, agility, stam-
ina, coordination and endurance ol
candidates by tests which will be
conducted chiefly outdoors or in an
adequate indoor space.

The Commission u:ges competi-
tion fi'om all youn? men qualified
to compete. It is only fair to advi.- e
candidates, however, that competi-
tion for these positions will be ex-
tremely keen and that only those
who are well qualified have a rea-
sonable chance of obtaining a posi-
tion on the eligib'.e list.

Candidates may be rejected for
any deficiency, aDnormaIltK or dis-
ease that tends to impair health ot
usefulnes.s, such as defective vision,
heart and Ilung diseases, hernia,
paralysis and defective hearing.
Persons must be free fiom suc
physical or personal abnormalitie.s
or deformities as to speech and ap-
pearance as would I'ender their ad-
mission to the service undesirable.
Candidates are warned to have
teeth in perfect condition at the
time of the medical examination.
Defective teeth are cause for re-
jection. Examination by a quali-
ied dentist is a wise precaution in
advance of this examination. Can-
didates rejected medically will re-
ceive only "two opportunities fr>r re-
examination thereafter. All remedi-
able defects must be cleared not
later than six months from the dale
of the nublication of the list.

Audit Manager

.Amended Xofico
Candidates who filed under the
advertisement of Febiuaiy 2 to

CIVIL SERVICE LEADER

February 14, 1942, need not file
again.
Salary: $G,000.

Vacancies: i in the Emergency
Revenue Division.

Dufies
To have direct supervisicn and

responsib’e charge of the account-
ants, junior accountants, bookkeep-
ers, and others comprising the
staft of the Audit Section of the
Emergency Revenue Division; for-
mulate, devise, prepare, pass upon
and put into effective optivrion all
audit procedures and policie.; necc.s-
sary to conduct a proper and effi-
cient audit and examination of the
books and account.s of all persons
required to file returns pursuant to
the City’s Emergency Revenue Tax
Laws; make decisions with taxpa?‘/—
e;s and make decisions upon the
prob.ems arising during the couise
ot an audit of the books and ac-
counts of such _ taxpayers; co-
ordinate the activities of” the vari-
ous Audit Units to secure the max-
imum efficiency and productivity
of each unit; perform related work.

Krquirenients

The incumbent of this position
must be equipped by training and
experience to direct the activities
of a staff of auditors and office
assistants ot approximately 180 e.i-
gaired in the administ. ation ot the
audit functions of the Emergency
Revenue Division. Candidates must
ossess a certificate as a Ceriified
ublic Accountant of the State of
New Vork. with at least 15 years’
experience in auditing and account-
ing, including at lea.st 10 years' ex-
perience with a large business or
governmental oiganization or with

independent cercified ublic ac-
countants or as a Certified Public
Accountant conducLing his own
business. Appropriate college and

training may be sub.stituted for the
required experience on a ,l'ear for
year basis, except that ev’ry can-
ilidate mu™t have had 10 years of
accounting experience of a‘charac-
ter and magnitude to qualify the
candidate to manage the Emerg-

ency Revenue Divi.sion staff as de-
s";ribed under “Duties.”

Subjects and Wc'ighls
Training, experience and per-
sonal = qualifications, weight 100.

Training, expe.ience a.id personal
(lualifications will be rated alter
an examination of the candidate’s
application and after an oral inter-
view or such other inquiry or in-
vestigation as ma be ~ deemed
necessary to determ’ine the extent

to which such experience has
qualified the candidate for the
position sought. Such oral inter-

view will b~ designed to probe the
essential factors of technical com-
petence and administrative ability
nece.ssary for the efficient per-
{_ormance of the duties of the posi-
ion.

Fee: $5.00.
Applications: File by .June 1
Applications mailed and _post-

marked up to and including 12 mid-
night on the last day for the re-
celfit of applications =~ will be ac-
cepted by the Commission.

Medical Social Worker,
Grade 1

Aineudod Notice
Open fo all citizens of lh«* United
Slates, regardless of residen<-e.
Candidates who filed under the
advertisement of Ajiril 6 to Apiil
21, 1942, need not file again.
Salary: Piesent range $1,500 to
but not including $1,800, and pro-
posed range $1,500 to hut not in-
cluding $2,100 3per annum.
Vacancies; 13,
Duties
Under supervision to cooperate
with the physician in the treatment
of sick people by aiding patients
in the adjustment of the personal
and social problems incident to
their illne.s.s; to provide for sick
persons material and other services
that may he available in the de-
partment and in the community
to perfo;m related services.
Ke<|uir( ineiitH
Sa) Graduation from an approved
college with a baccalaureate de-
gree plus one year of full time
paid experience of acceptable char-
acter within the past 5 yeais, in
medical case work or. <b) ("adu-
ation from an approved nurses’
training course plus 2 years of ac-
ceptable medical social case work
as defined above or, (c) An accept-
able equivalent combination of edu-
cation and experience. One-half
year (15-16 credits) in an acceptable
%raduate_ school ot soc'al work ma
e substituted for one-halt year o
experience and six months of ac-
ceptable supervised field work in
Medical Social Ca.se Work may be
substituted for a second half year
of experience. School of Social
Wtu'k I'andidates wlio have not had
field wo k in Meilical Social Case
Work will be required to have at
least six months of full tinu* paid
e:;psrience in Mcdical Social ase
Work.

Note: While this examination la
opened on a nation-wide basis, the
effect of the R"sidence Law is that
K)/ers_ons_ with three years of New

orli City residence, or persons who
may be "exempted from the R-’si-
%Ience Law shall be certified first
rom the list resulting from this
examination.

Subjfcls and Weights

Written, weight 6(1 training, ex-
perience and ~ personal (lualifica-
tion.s, weight 40. Training, experi-
ence and personal qualifications
may he rateil after an examination
of the candidate's application and
atter an oral in*ervi("rf’ or such
other inquiry or investigation as
may be deemed necessary. ‘'Phe
jiassing gredc will be set In ac-

cordance with the needs of the
service.
Fee:

K.
Aftplications: File by May 19.

Occupational Aide

Amrndcd Nofioe
Open to all <'iti/,ens of Hit* I'nited
.Stales, regardless of residence.
Candidates who filed under the
advertisement of January 6 to
January 24 1942need Hhot file
again

Saléry: $1,500 per annum.

. Vacancies: Occur ftom
time.

Duties
Under direction, to ailminister
therapeutic arts and crafts, includ-
ing design, leather, metal, plastic
arts, textile, wood, fine

plied arts and certain pre-vocatlo.i-
al activitis for mental or physi-
cal re-e<lucation and in addition to
give instruction to student nur.ses
on the theory and practice of oc-
cupational therap.y*

HegiiiremcntN

Candidates must be (a) gradu-
ates of a school of occupational
therapy which is approved by the
American Medical Association, or
(b» registered therapists.

N'ote: While this examination is
opened on a nation-wide brusis, the
eftect of the Residence Law is that
ersons with three years ot New
ork City resulence, or persons
who may be e.Ncmpterl from the
Residence Law shall be certifi(d
first liom  the list resulting f;oin
this examination.

Subjeets and Weights

Written, weight 40; Training, ex-
perience and personal fluaut_lca-
tions. weight 30: Practical, w."i' ht

30. Training, experience and [I'lf-
sonal qualifications may be rated
after an examination of” the landi-

date s apjilication and after an oral
interview or such other inquiry or

investigation as may be deemed
necessary. Thepassing grade will
be .set in accordance with the ni cda
ot the .service.

Fee: Jl.co

Aiiplications : Issued and rc'ccived
from )ia m. Mav 4 to 4 n. m. Mav
lith. “LN2 ‘ A

Applications maihd and post-
marked iij) to and including 12 mid-
night on th? last day for the re-
cei))t of ajiplications. will be ac-
cepted by the Commission.

Senior Accoiintant
(Methods)

.Amended Noticc
C.'indidatcs who_ filed under _the
advertisement ot February 2 to Feb-
luary 14, 142 ne>d not file again.
Salary: $LKO0 up

Vacancies: Four _positions of pro-
visional administiative assistant.s
in the Comptroller's oltieu are
to be fille from this list.

lhe salaries presently being &aid
are $3,0!110. $4,000 (2), and $4,200.

Duties

To devise methods of recording,
reporting and accountmtg in the
several departments, draft origiiiai
rocedures oettaining to the flow of
\'ork throu%]h a_ unit or department;
supervise the in.'-tallation and ex-
ecution ot systems of accounts,
which, amon% other things, must
serve as the basis for the prepara-
tion of statements, reports, etc.;
survey and elaluate systems of ac-
counts currently in use and to dis-
cuss With the operating unit heads
the practicability of changing the
system in p;ut or entirely; recom-
mend the replacement of manual
by machine " operations or vice
versa; provide adequate records for
asceitaming the cosr and produc-
tion ol various operations; provide
the neccs.sary checks and balances
m a_unit or department to insure
maximum inlernal control in the
handling of the various operations;
prepaie_programs of audit and re-
view; discuss with the management
changes of an overall nature in-
cluding the transfer! ing of person-
nel from one unit to another so as
to obtain the maximum efficiency
and productivit.y from each em-
ployee; be familiar with the laws
governing The administration of the
department: perform related work,
lleyii Irenients

Not less than 10 years of experi-
ence in constructive accounting
with a large governmental or busi-
ness organiaztion. or in auditing
with a firm of public accountants.
Not less than 5 years of this exper-
ience must have been in a sutier-
visoiy accounting capacity or as a
senior accountant, and not le”s than
2 years of the required experience
must liave b™en in the respon.sible
formulation and installation of ac-
counting systems or methods and
I'-rocedures.” or in the analysis_of
accounting operation.s. Appropriate
training at the college anti gradu-
ate level may be substituted for the
above requiied experience on a year
for year basis, excejit that in ever
case candidates must liave had th
5 years of reouired supervisory or
senior experience including tlu- re-
quired 2 years’ specialized experi-
ence in "accounting system.s or
methods.

Subjects and_ Weights: Written,
weight 40; Training, experience and
pei .™-cnal ~ (Jualilic;itions —mav_ be
rated after an examinatio.i of the
candidate's apr»lication find after an
oral_intei'view or such otlier in(uiry
or investigtion as may be deemed
necessary. ‘lI'he pas.sm_% grade will
be set in*;».ccoi dance with the needs
of tiie service.

Fee, $3.00.

Proniofion to

Chief Engineer of
Water Supply,
Department of

Water Supply, Gas
and Electricity

This exanilnatioit Is open oni.v fo
employees ot the D(Jaltrtn|>‘n_t _of
Water Supply, (iuN and Electrieity.

Salary: $6,000 and per
annum.

Vacancies: One in the Depurtmerit

upwards
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of VVater Suﬂfly, (Jas and Elec-
tricity at (K> per annum.

Date of test: The examination
will be held on June 13, 1912

He(Jiiirenient<<
Open to ail persons in the De-
piirtment of Water Supply, Gas and
Lectncity seiving under the titlo
ot Deputy Chiet Engineer, who

hnn period of not lesg
[ . '
geliittmeﬁt prior to (he dafe e 4%
timeao : Poie
j,m on',5s,
ctudinL' “*"ttegte™ K experience in-
Of rn .successful development
andap-
Mlew York Vt:, ! A

neer's license
icrestificagipn: M1
for V»n.r.d,f

TR Vlonger

fo file

<his ( ommissior. “y
Diifies
t'l'arge ,i a
VVa7[r'supplv cWs a~nTjv"""n
i m m m
and rei)(irt« rr [/ “"Heal advua
s'~nicSy” -M
nig *e4," i ri "V’ i»'
firitiunl:  wl i T AXME-
ie(lge|'r;ii'n-"

V. wiittcn statement o
.X; cnence and_ upon su<l, Mip .le-
»i nliiv incimiies as aie deei led
<;<|ui>ite. Thi.. ratinir wiU be b; . <1
| D -such ex-
Be il(nlﬁ1 the Jiutus o.f__thedB{,asti?j,Fg
and .lie extent fo wiiieh such

Piruiice rc\r:ils Un* If'clinic;*] o lii-

h .
dOiIIéfé\’/ $?£Dt e candidate,

J’romotion lo

[""xamincr, (Jrade 4,
Housing Authority

. mnVv*'* ot is open only
\"acan
p;.te of test: The written exam-
ination will be held June 13, 1942.
Keqiiireinenfs

Open to all permanent employees
whn f,. Housing Authority
En \Y ‘ . eontiniK.usly _in
e tollowing setvice or service” for
the period of time designated next
wVitt\*n

ntv . " i
rnt " ptrnons in Gra{ )

for ,, "ho have .served

Giade 4 of the clerical service who
nave served liu' six numths in the
giaoe; also to persons in the ac-
counting service receiving $1,800 up
to but not including /24K who have
feeryed lor one yeai at that salary
and to persons” in_tie accounting
service reteiving $2,400 up to but
not including 3,000 who havo
seiNcd lor not less than six months

that .salary. It is ih» loii|;er .
essary_ lor candidates seeking credit
lor ciiinplefed eourses of s{ii,iv ti»
file school study forms until forinal-
misg?ghn—sted to do so by this Com-

Scojie of Examination: The ex-

amination will cover the duties of
the position which require a_goo-I
knowledge of Ihe legal provision.s
Eovermng coiitr:icts and voiH'hers.
xamincrs must be atile to verify
the correctness of voiu'hers for fir.y-
ments ol contract iirders prepaied
b\ the N Y.C. Housing AIIt|uUItY;
examine con'-lruction "and supply
contracts, and servic(‘ contracts fur
contormity to recp.iirements; ex-
amine misccllcneous vouchers such
as those issued in conngection with
E)ersonnel exiienses, special payrolls,
tes, refunds, etc.

Suhji'ets and Weiirhts: Record and
Smiority, w;i>ilit jQ 70 percent le-
quired: “Written lest, weight 50, 70
pcrcent  KHjuiied.

Fee. $2.00.

Applieations: File by May 19th.

Change of Title lo
Boiler Attendant

This examination |[s o[>en only fo
employees of flie New iork Tity
Housing .\utl>oiity.

isalaiy: $1,2nO per annum.
Vacancies; 35.

Dale (jf 'l'cst: Practical tests will
begin on Juno Ifith.

Keciuirenifuts
Open to all fiersons in the labor
class who hi;ve scr\’cii at least tuio
tyear and are otherwise eli>:ihle.
Dutieii

. To ciperate automatic oil liuineis
in p.ants under the jurisdiction ot
the New Yoik City Housing Aii-
ihoijty and to pcrtoim incidental

wot k.

Subjects and Weights: )
competitive ira(tical test on Die
operation t/f automatic til b'limn
equipnu nt will be administiied,

(Continued on Faye Ttcelve)

A non-
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Tuesday, May 12/ 194"

Forthcoming State Tests Contain Attractive Titles
City Tests

(ContinuPd from Pagt Eleven)

ThoHo who qualify will bp placed

on an oliijihip_ro.stor in the order
ut sen ori"v. The passini; Krarte wii
be set. in nCcordance with Ilio needs

ot the service.

Fee:
Applications; File by May IIHh.
Applications mailea and post-

marked up to and including 12 mid-
night on the last day for the receipt
ot agpllcatlo_ns will'be accrpted by
the Commission.

State Tests

Applifatioiis on tliP followinjr Nrw York SUito (‘xanis are not ypt

availahlr. This fxrliisive

the LKADKH will

4128. Asst. Bookkeeping

Machine Operator
(.\ppli<‘lii>nH_.shioitd he filed by
Jdiinp 1

made known,

State and County Dep'irtm nt ard
InstitiitioMs Usual Salary range
Jil.’O to ILTOU  A()i)lication fee $1.
Appointment expected at the mini-
mum but irxav be made at less than

Duties
Under supervision, to do work
of some difficulty in tfie operation
of one or more of the common
tyj)! s of multiple register b..ok-
Keeping and statistical machines
used in the maintenance of finan-
cial account.s and records; and_to

do related work as requir,d. EXx-
amples; Computing, osting, and
pe; forming -similai- oif(?;ations in-
volving such factors "as balancf.s
due, Fen_altles, refunds, credits, and
new l)aiances; po.sting tf) and veri-

fying control records; posting, com-
puting and verifying allotments, ex-
J)enditures, and balances; in some
cases, in addition to the machine
work, doinu work of some diffi-
culty in keeping records of amounts
of reciiipts, dislju.-aements and ap-
port lonmc'iits.

CandidaLis mu.st meet the rcHpiire-
inent.s of one of the folli,win
grouiia; Either (a) four years o
oftice experience; involviiigfwork in
connection with financial accounts
and records, of whi<-h one  year
must have involved the op?iation
ot a multiple nl!g.stor bookkeping
and stati.stic.'il machine; or (b) two
years of office experience involy-
ing work in connection with finan-
cial accounts and records, of which
one year must have invo.ved the
operation of u multipit* register
hookkeepmg anrl statisUcal ma-
chine, and giadiiation from a stand-
ard .siMiior” high si'hool; or (c) a
.satislaclory etjuivalent combination
of the foregoing training and ex-

pi‘i‘ience. he “succe.s>ful comple-
tion of (in acceptable c(Uirse in
bookkeeping machine operation will
be accepted in li(u of the ri‘quiretl

experience in bookkeeping machino
operation. Cindidates claiming
such graln!ng must submit [iroof
th(>reof with their app'n-ations.
Such tests as are given will ielate
to either (a) the BurrouL',hs Class
20 Multiple” Jtegister A<-cr)untin
Mactiine, or,(bg the Underwoo
Elliott Fisher .Sunstrand Account-
ing Machine—Model 1). C'andidates
must _indicate clearly on f.heir ap-
plications the mactiini’ on which
they are experienced and on which
they wish to be examiiK'd. Candi-
dates m:iy he examined on both of
these mai‘hines if experienced on
botli, The resulting eligible list will
be siilKlivided into and certified by
grou s, Croup A (Burroughs Cla.ss
0 ultiple =~ Register Accountin
JVLachine) and Group B (lJnderwoot
Elliott Ki.sher Sunstrand Account-
ing Machiiu*—Model D). Perform-
ance tests on these machines will
be given at a date later than
July n.
Subjects of Kxanunation

frerffn-mance test, relative weight
7, training and experience, relative
weight 3

4129. Assistant
Education Examiner

) (Itit>|)>f'U*§I Sc'ienci‘H)

I>ivision  of xaminations and
“NKW VOKK’S [.AK(ICHT
AUIO LAUNIDKY”

CARS WASHED, 5Sc

Davis Auto Laundry Corp.

770 Soiitliern Blvd., ISrtmx, N. Y.
(2 Kloi'Us Niirih of 1491h Stivel)

Home Owners May Now

Borrow $250 to $5,000

__ii'Vioiial hank Guiskl' \. Y. r.) will
liiaki- Liaii- 1> > ~ OH_to hotiif "invn-
Il oi- .small Insiiii".s.s iii‘il. _-N* sfi-iir-
it> innssar\. NG . ni'i'il 7L i
ciiiiiil rat low iis t'o per aniuiiii, |

ia\ IS ttios. to i yoar.'. ~—‘lllos.’ soi'kiHH
il A lo r'pali’, ImpiiiNo or iiuiilcriiizi*
tliclr licim*  ni- bisiivs- am flit;:]ili*
IlloM' o uiil loilas. In(liiirii‘s iiivHeil.
aMr. M.xIfll, 18 raxt 41st St., |1.Kv. 2 5C47.

oUP I ..--imiocioiirz:

infoniiafion
rundidates for the following positions.

0zaoc

is printed to aid prospective
As soon as the openivg date is

Inform yon.

Testing, Department of Education.
Usual “salary tans'e $2,400 to
Application fee $2. ~ Appointment
expected at the minimum but may
he madf' at less than 524(X). One
appointment expected.

Duties
Unrler j~eneral supervision, to pre-
pare and_ rate reKcnts and special
scholarship examination papers and
objective tests in the field of bio-
loRical sciences; to assi.st in_ the
pi-eparation of objective proRress
tests and in the validation of test
(juestions; and to do related woik
as required.
Mininuini Qualifications

Candidates must meet the require-
menis of one of the followin%
Kroup.s: Either (a) three years o
satisfactory experience, within the
last live years, in teaching biology
in gi'adt? ten, eleven, or tweive In
a secondary school registetvd by
the New York State Education De-
p/irtmenv, and graduation from a
recognized college or univeisit
from a tour-year cour.se for whii
a bachelor’s degree is granted with
specialization in biology, .supple-
mented by 24 credit hours of work
acceptablé for graduate credit in
fields al)pr(j[)riate to the biological
sciences; or (b) three years of sat-

isfactory experience as described
under (a), anfl graduation from a
recognized ciillege or universit

from a four-year course for whic
a hachelor’s (iegree is granted, with
specinlizalion in biology, and four
credit hours in educational or men-
tal tests and measurements, supple-
menlefl twenty hours of work ac-
ceptable for ~graduate credit in
fields appropriate to the biological
s<'iences; or (c) a satisfactory
e<iuivalent combination of the fore-

oing training and experience.
anrlidates must have a good
the biological “sci-

knowled%e_ _of
ences: ability to rate the free an-
swer type of question; some ability
to supervise and direct others: good
judgment ; good physical condition.
College faiuscrint required.
Subjects of Kxaminiition

Written examination on the duties
of th? position, relative weight f5;
Iraininr and experience, relative
weight 4.

4130. Asst. Librarian

(liiioU Information% .
Library, State ducation
Department. Usual salary range
45,100 to .SStXIQ Application fee $2.
Appointment exoected at the mini-
mum but may be made at less than
$2,400.

State

Duties
Under general supervision, to do
technical = work involving profes-
.sional responsibility for library
service in the Book Information
Section ot the State Library: and
to do related work as required.
Examples: Assisting in examining
and evaluating about 1,800 adult
and_ juvenile books annually; pre-
paring evaluative annotations _of
current books for and issuing “The
Bookmark” as_assigned; selecting
books for discii.ssion at library in-
stitutes; selecting for exhibit books
suitable for Christian gifts; exam-
ining crttically book purchase lists
submitted by "State institutional Ii-
braries; indexing book reviewing
magazines: checkin book an-
nouncements and obtaining from
J)ublishers Important books in va-
rious fields; keeping records of
books received and returned to pub-
ILsheis or sent to the general Ii-
brary collection; handling corre-
.sponilence.
Minimum Qualifications

Candidates must meet the require-
ments of one of the following
groups. Either (a) throe_ years of
.satisfactory professional library ex-
l)orience, of which one year nuist
have involved the evaluation and
annotation of current adult and_ju-
venile books, and graduation fiom
a recognized college or university
from a four-year coui'se for which a
bachelor’s digiee is granted, sup-
plement('d satisfactory completion
of one i/ear of training in an ap-
Iroved library school; or (b) four
years of .satisfactory full-time paid
e.xperience evaluating and annotat-
ing books for a large publishing
(ompanv, and graduation from a
recogniz d college or universit
from a four-year course for whic
a l)achelot’s degree is granted with

iomoi: 30

TYPEWRITERS

RENTED FOR CIVIl. SERVICE EXAMS

Tliousands of 'r.vpewrilors Koadv at a Moments Notice

all
I)c:iv(‘rcd and Called For

U. s.

g COrtkndt 7-0405-6_
>aa

;i1;=5,=30f30!

MAKKS — ALL

N10DKLS

'Also Kcnt;;ls for Home 1’se

MORSE

296 BROADWAY

Oiii* .Vliove (‘liuiiilifrii St.

specialization In English, Including
written English; or (c) a satisfac-
tory equivalent combination of the
foregolng training and experience.
Candidates must be eligible to ob-
tain a New York State Personnel
i 'rofessional Grade IIl Library Cer-
tificate or higher. They must have
fine critical judgment and keen dis-
crimination in the selection of
books for libraiies; they mu.st
posses unusual ability to Summar-
ize the contents of a book clearly
and concisely, reproduce the atmo-
sphere and spirit of the book, and
write the annotation with literary
di.stinction. Candidates must have
a wide knowledge of authors, pub-
lishers, and people’s interest in
books; they must have admini.stra-
tive ability and ability to supervise
the work of members of the staff.
Cand.Mates mu.st submit with their
applications not less than »five nor
more than ten examples of printed
book notes prepared by them and
.selected lists _In IErinted publica-
tions which will show the quality
of their work in book selectitm and

annotation. These will be consid-
ered in rating. College transcript
required.

Subjects of Kxamination
Written examination on the duties
of the position, relative weight 5;
training and experience, relative
weight 5.

4131. Chief
Occupational Therapist

Cardiac Service, Department of
Health. Usual salary range $2,000
to $2,500. Application fee $1. Ap-
ointment expected at the New

ork State Reconstruction Horn® at

West Haverstraw.
Duties

Under direction, to organize and
administer the occupational therapy
i)(rogram at the New York fatate
econstruction Home; and to do
relatefl work as requited. Ex-
amp.e.s: _Orga_nlzmﬁ, developing,
and administering the occupational
therapy program at the Home, in-
cluding work with cardiac_and nr-
thopedic patients; cooperating with
those responsible for the education
of the children at the Home; as-

sisting in planning and _arianging
for the vocational training of pa-
tients whose physical activity is

likely to be limited® permanently;
supervising the activities of all per-
sonnel concerned with occupatiemal

therapy _at the Institution; confer-
rin with physicians; attending
staff TTieetings; keeping r~'cords;

reparing, reports.

prep Mir?imu?n Qualifications
Candidates must meet the require-
ments of one of the following
gro_uPs: Either_(a) three years of
satisfactory exi)erience in occupa-
tional therapy, preferably inclurling
some experience with child cardiao
and orthopedic gatients, and gradu-
ation from a three-year course m
occupational therapy from a school
approved by the Amwcan A.ssocia-
tion of Qcciipational Therapists and
the Council on tiducation of the
American Medical Association; nr
(b) a satisfactorv equivalent com-
bination of the foregoing trainmg
and experience that meet the rnmi-
mum requirements of the American
Occupational Therapy Association.
Candidate.s must be registered as
Occupational Therapists or eligible
for such registration. (Succe.ssful
candidates who have not obtained
their licenses at the time the eli-
ible list is established will not
ave their names certified for ap-
pointment until they have received

their license.s and have so notitied
the Department of Civil Service.)
Candidates must have ability to

work with doctors and nurses and
members of the educational staff,
and to create effective teamwork in
carrying out the program. They
must have ability to plan, direct®
and originate programs of arts arid
crafts for children, and maintain
a high Standard of craftsman.shin-
They must have sympathetic under-

standing of child patients: inlMa-
t.Ive; creative ability; resourceful-
ness: patience; good iudpment.

Subjects of Examination
Written examination on the du-
ties of the position, relative weight
5; trj”ining and experience, -elative
weight 5.

4132. Court Steno

supreme. and_  Countv Courts.
Sixth Judicial District. Usual .<d-
ary range $>000_to $6,000. Appli-
cation fee . Two appointments
expectcd at $5,200.
Minimum Qualifications
Candidates must have been legal
residents of the Sixth .Judicial Dis-
trict which comprises the counties
of Hroimie, Chemung, Chenango,
Cortland, Delaware, Madison. Ot-
.sego, Schuyler, Tioga, anil Tomu-
kins, for fiuir months immediately
preceding the date of the examin;i-
tion. Eligibility for appointment to
Court Stenographer in the county

courts is restricted to legal resi-
dents of the county in which the
appointment is to be made. Candi-

dates mu.st have a good command
of Engli.<h and spelllnP, and must
be familiar with legal terms and
with standard court procedure and
with the rules and laws applicable
to the functions of a Court Stenog-
rapher. They must he able to re-
cord dictation of legal matter, in-
cluding testimony of witnesses, at

175 and 200 words a minute. Eacli
candidate must attacli to Itls ap-
plii‘atloii_ form (°11-1.010 fully exe-
cutetl. Tliis form can be obtained
from the Department of Civil
Service.

SI IMKCTS OF FXA>INATI()V
rreliminary  ()iialif.vin® Te'st:
These tests will he given all can-
didates and an average rating in
the preliminary qua |fyi_r_1gi tests
(a_and bl of 75 percent wiill be re-
quired. Candidates who fail to ob-
tain such rating will be disqualified
from _fui'ther participation in the
examination. he qualifying to.sts
will consist of—

(a) Test of knowledge of court

rocedure, relative weight, 20
est in recording and
transcribing dictation at
175 word.s per minute of
legal matter such as _a
court decision or an opin-
ion, relative weight.............. 80
. NOTE: In determining final rat-
ings for written examination, the
average rating of the preliminary
quali ylng test.s of candidates re-
ceiving 75 percent or better will be
combined with their average rat-
ings in the final tests on the basis
ot 3 counts for the quallfylng testa
and 7 counts for the final tests.

Final Dictation Te.st: A final dic-
tation test of candidates w'ho are
successful in the preliminary quali-
fying tests will be held at a later
ate. It will consi.st of recording
and transcribing dictation of legal
matter, including testimony of wit-
resses, at 175 and 200 words per
minute. Four persons will dictate,
representing the Court, and the op-
po.<?ing attorneys, and the Witness.
Candidates must attain an average
rating of 75 percent or more in th a
final dictation test or be di.squali-
fled from further participation in
the examination. .

Final llatings: Candidates who
receive 75 percent or more In_both
the Preliminary Qualifying Tests
and in the Final Dictation Test w'ill
receive final rating on the basis of

(c) Written examination (com-

bination of average rating

in preliminary qualifying

tests, weight 3. and aver-

age rating in final dicta-

tion test, weight 7) rela-

tive weight............... v .
(d) Training = and experience

(75 percent or more must

be attained), relative

W'eight.......... s . 3
In connection with the rating

(b)

the lal~ter subject, an interview
may be held. i L
Transcription in both the prelimi-

nary qualifying tests and the final
dictation test may be bﬁ/ typewriter
or longhand, but each candulate
should ~ state in his application
wiiirh method he expects to use.
Candidates must furnish not”ebooks,
pencils, _J»en and_ ink. and ‘-XP@'
writer if° they wish to use them
for transcribing.

4133. Dietitian
state and County Service. Usual
salary range $2,000 to $2,500. Ap-

plication fee $1. Appointment ex-
gected at the minimum_but may
e made at less than $2,000. At
present a vacancy exists at Mount
Morris Tuberculosis Hospital at
$1,650 and maintenance.

Duties

Under general direction, to be in
immediate charge of the organiza-
tion and administration of the food
service and dietaries in a hospital
or institution; to plan and super-
vise the preparation of menus and
special diets; to requi.iition supplies
and make quarterly estimates; and
to do related work as required.
Examples: Supervising the pi’pp-
aration and distribution of food.s;
consulting with physicians and
planning meals for patients on spe-
cial diets; visiting patients and se-
curing their food preference.® with-
in dietary limits; inspecting kitchen,
pantry, and refrigerators for sani-
tary conditions: checl<ing inventory
of and oi1dering supplies.

Minimum Qualifications

Candidates must meet the require-
ments of one of the followin
gro.u?s: Either (a) three years o
satisfactory experience in “hospital
dietetic work, of which one Yyear
must have been in an institution
having a canacity of at least 300
beds, and graduation from a recog-
nized colleee or university from a
four-year course for which a
bachelor’s degree is granted, with
specialization in food preparation,
nutrition, and institution manage-
ment; or (b) a sati.sfactory equiv-
alent. combination of the foregoing
training and experience acceptable
for membership in the Anierican
Dietetic Association. Candidates
must have a knowledge of foods
and nutrition, diet therapy, and in-
stitution management. hey must
have ability to organize and direct
the food service and .supervise tha
dietary employees. College tran-
script not required.

Subjects of Examination

Written examination on the du-
ties of the ptisition, relative weight

5, training and experience, relative
weight 5.

4134. Harbormaster
Division of Canals and Water-

ways, Department of Public Works.
Usual salary range $1,800 to $-,300.
Application ™ fee "$1.  Appointment
expected at tlie minimum but may
be made at less than $1,800. Ap-
pointments may also be made for
seasonal employment for approxi-
mately eight months a year at $1-5
a month. Appointment ‘expected at
New _York City Terminals. .

NOTE: A promotion exammation
for this position will be held at the
.same _time as this open-competitive
examination. Although the law re-
quires the promotion list to_be used
for making appointments, it is an-
ticipated that there will be a suffi-
cient number of appointments so
that the onen competitive list will
also be used

Duties
Under general sunervislon. to
have charge of a State canal

terminal; and to do related work as
required. Examoles: Directing wa-
ter traffic; assigning and super-
vising the berthing of vessels; as-
signing warehouse space for freight
handled at the terminal; supervis-
ing the operation of freight hand-
ling equipment for the loading and
unloading of vessels; keeping rec-
ords of the services rendered by
the terminal and submitted reports
tbhereon and issuing clearances to
oats.

Minimum Qualifications

Candldateii must have had two

years_ of satisfactory experience u
Shipping and freight handling whir?
involved the preparation of th
papers and documents requirpl
thereby.  High school educating
will be credited in lieu of experi
ence in proportion to itj valui*
Oraduation from a four-year stand
ard high school course will be ac
cepted as one year of the requirfNJ
experience. Candidate.s should hava
a good knowledge of the rules arn
regulations governing waterway
traffic and the use of terminal ta
cllitles on the New York Stat®
iJarge Canal; ability to keep ac-
curate records and ability to meet
and deal with people.
Subjects of Examination

Written examination on the du,
ties ot the position, relative weight
5; training and experience, relativ*
weight 5.

4135. Horticultural

Inspector

Department of Agriculture ani
Markets. Usual salary range $2.i0)
to $2,600. Application fee $1. An.
pointment expected at the minimum
but may be made at less than
$2,100. Appointments as Japanp.se
Beetle Inspector may also be made
from this Tlist.

Duties

Under general supervision, to in.
spect and certify nurseries, nurs-
ery stock and farm products as tj
freedom from plant pests and dis-
eases; to enforce quarantines ami
regulatory requirements; and to <o
related work as required. Ex-
amples: Inspecting and certifvin;»
foreign and domestic incoming and
outgoing shipments of horticultural

{Continued on Page 13)
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State Tests

(Con Hnued from Page Twelve)

. firm products for the purpose

*r'Vuntrolilng and eradicating in-

m.s insect pests and plant dis-

conducting investigations

experiments on plgint pests

fliscase.s and the efficiency of

@'i/ticides and fungicides; making

in"A, iendations to farmers, nurs-

tu ners, and others on the cul-

. -itid production of farm crops,

“ ~egetables, and ornamentals,

I on the control measures

ln«_tfgalant pests and diseases,

rcinff the laws and regulations

re "ird to the grading and label-

‘ J npples, potatoes, grapes, and

L.r num products: securing the

0'.L. ~ition of proPerty owners in

" tiirtherance of the program;

""'eparing reports.

>[tninuiin Qualifications

c™ndKliites must meet the require-
LWnttoof of the followin
miip- Either (aj two years o
ti'Ni'ictory experience in” orchard

iuir."ery work, and graduation
. ' recognized college or univer-
‘I,- iroin a four-year course for
tt'hicii "1 bachelor’s degree is grant-
I witli specialization In the science

(inrticulture, entomology, and
®Lnt pathologly: or (b) a satis-
fictni-v equivalent combination of
me to'regoing training and experi-

Candidates must have a
fhoroukh knowledge of the various
LpcioH of insect pests and plants

and the modern methods
control, and of the law, rules,
and regulations pertaining to in-
“necti.'n. certification, and uar-
rantine of horticultural and farm
orodn’™ts; the must be familiar
with the production and handling
nfsuch products. They must have
abilitv. to make thorough inspec-
tions .ind investigations and to en-
force the statutory requirements in-
teiiipently without arousing an-
,a<roniFms; intesrity; good ~judg-
ment: reliability; pleasing person-
jlitv good address. College tran-
geripi not required.

Subjects of Examination
Written examination on the du-
ties of the position, relative weight
6 training and experience, relative
weight 4.

4136. Jr. Accountant
Contract Utility
Accountant, Grade 11

I'ublic Service Commission. Usual
ary range 51,800 to $2,300. (|7 to
) a clay).  Application fee $1.
Duties

Under direct supervision, to do
ipecifically assigned tasks required
inconnection with investigations of
accounts and records of public
utility companies: and to ao re-
lated’work as required. Examples:
Compiling voucher and payroll an-
alysl.s data; auditiner work order
analysis; reparing and checking
jchedules from primary data furn-
ished by others or drawn from
company records.
Minimum Qualifications

Candidates must meet the require-
ments of one of the followin
groups: Either (a) three years o
sati.siactory accounting or ‘auditing
experience of which two years
must have been with a utility reg-
ulatory commission, or a public
utility’ company w'hich is either an

‘assYourEye Testwith
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CONTACT LENSES are the an-
B'ver! These new, unbreakable
mirarlc’H  of modern science are
COMI"LETELY INVISIBLE!
Aoiual Demon.stration Tue.sday,
May 13—3 to 4 P. M. and Saturday,
May ](1—10 A M Budfjet Plan.
Send for FREE BOOKLET TOD.W.

KEEN SIGHT

OPTICAL SKO AU SrS
VUMIN&CrONST MLYN TRiIAMUI'MI

LKG AILMENTS
Airicose Veins, Open Leg Sores
Phlebitis * Rheumatism
Arthritis . Eczema

~XKatkl) without OI'EKATIONS
I'V  LATEST METHODS
RXAMLVATION FREE
AND ANKLES ItEDUCEU

Dally 1-0 P.M. X
Monday and T¥1ursday 1-8:C;i P.M.
"0 01 KICE hours on SUNDAVS

L A BEHLA, M.D.
He8t 86th Slreet, New Vork City

p. a POLLOCK
s _burgeon Dentist

foouijn I"amniiiuiit 1'heatr*
Brn.Li Up
A _
J mbrs; Dally e—U-;rl*Eﬁ'Hég?/. 61%6—3%0
Iy . Ar. Subway Stat‘on
L ° * Nevinii St. 8iihway SJatlon

Drafting
"W OM EN

V*< jul, Intensive Courses

+> and Night Sessions

JA"R AKES

O 154 NASSAU ST.
> Hull ¢ UKekman 3-4840

operating: or holding company, or
a public_accounting or service or
consultation company er]i;_aged in
auditing the books of utility com-
panies; or (b) one year of sSpecial-
ized utility experience as described
under (a), and graduation from a
recognized college or universit
from a four-year course for whic
a degree is granted In accounting
or economics, includincr or supple-
mented by 12 credit hours in ac-
counting courses: or (c) a_satis-
factory equivalent combination of
the foregoing training and exper-
ience. Candidates who are college
graduates as outlined under (b) and
who hav'e earned an average in ac-
counting subjects of 85 percent or
better as certified by college au-
thorities will be admitted to the
examination without the one-year
requirement of utility accounting
under existing laws and regulations
and a knowledge of general audit-
ing _practices. College transcript
required.

Subjects of Examination

_Written examination on the du-
ties of tne position, relative weight
6; training and exoerience. relative
weight 4.

4137. Junior
Analytical Chemist

state and County Departments
and Institutions. ~ Usual salary
range $1,800 to $:i,300. Application
fee "$1. ~Appointment expected at
the minimum but may be made at
less than $1,800. At present one va-
cancy exists in the Division of
Standards and Purchase. Executive
Department. .

It eligible, candidates may com-
pete also in No. 4146, Senior I™abor-
atory Technician (Analytical Chem-
istry), and No. 4167, Junior Chem-
ist, Westchester County. A separ-
ate application and fee must be
filed for each.

Duties

Under direction to make chemical
analysis of samples of materials to
determine their constituents; and
to do related work as required.
JHJIxamples: Analyzing samples of
foods, paints, varnishes, oils, and
cements, water and sewage, tex-
tiles, and fuels; occasionally assist-
ing in or performing more difficult
analysis; laking care of chemicals
and apparatus in the laboratory
and making up solutions and re-
agents for use in the tests.

Minimum Qualifications

Candidates must meet the require-
ments of one of the following
groups: Either (a) one year of sat-
isfactory laboratory experience in
chemistry involving analytical de-
terminations of inorganic and or-
(}]amc substances and eraduatlon
rom a recognized college or uni-
versity from a four-year course for
which a bachelor’s_degree is grant-
ed, With specialization in chemistiy;
or (b) a satisfactory equivalent
combination of the foregoing train-
ing and experience. Candidates
must have a good knowledge of
the principles and procedures oi
chemical analysis and skill In lab-
oratory technique: accuracy; thor-
oughness; intergrity; good Judg-
ment. College transcrlot not re-
quired.

Subjects of Examination
~Written examination on the du-
ties of the position, lelative weight
5; training and experience, relative
weight 6.

4138. Junior Calculating
Machine Operator

state and County Departments.
Usual salary range |900 to $1,400.
Application fee 50 cents. Appoint-
ment expected at the minimum but
may be made at less than $900,

DutiefB

Under supervision, to operate a
calculating machine (key set or dey
drive) in making computations in-
volving addition, .subtraction, multi-
plication. and division, as well as
the use of decimals, percentages,
reciprocals, pro ratings, and aver-
ages; and to do related v/o k aa
required.

Minimum Qualifications
Candidates must meet the require-
ments of one of the following
groups: Either (a) one year of sat-
isfactory experience in”the opera-
tion of ‘one or more of the stand-
ard types of calculating machines,
and graduation from a standard
junior high school; or (b) three
months of satisfactorv experience
In the operation of one or more_ of
the standard types of calculating
machines, and ‘graduation from a
standard senior high school; or_ (c)
a_satisfactory equivalent combina-
tion of the foregoing training and
experience. The successful comple-
tion of an acceptable course in cal-
culating machine operation will be
accepted in lieu of three months of
the required experience. One year
of satisfactory office experience
will be accepted in lieu of eacn
year of the required education.
Each candidate must state on his
application the make and model of
calculating machine on which he is
experienced and which he intends
to use in the examination. Each
candidate must furnish a calculat-
inff machine for use in the exami-
nation, The eligible list established
by this examination will be sub-
divided Into, and certified by,
groups representing (a) the key
drive and ) Ihe Key set types ol
itandard calcumting machines.
Subjects of Examination
I"ractical test on the calculating
machine, relative weight 10.

4139. Jr. Epidemiologist

Department of Health. Usual
sajary range $2,400 to $3,000. Ap-
plication fee $2. Appointment ex-
pected at the minimum but may be
made at lesss than $2,400.

Duties
Under direction, to assist in the

(CoHtiniied on Page 14)
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Jr. CheiniMt Ka.dio Operator Cllothing™ Jr. I'Injrineer
KronomUt Trainee, SiKiial Corps llatH Architect .
Scientific Aide Itadio InNi>ector Hosiery Munitions Trainee

The Job Guidance Service
maintains a complete listing of
vital defense jobs and the in-
dustries in which they occur,
as well as an index of free de-
fense courses sponsored by the
New York City Board of Edu-
cation, N.Y.A., U.S. Depart-
ment of Education and tuition

courses offered by private de-
fense and commercial schools.
We will tell you about the type
of training: for which you are
best suited and the chances for
getting tt job with tlu> (J:!'ve:n-
nient or in private in ity
after you finish your training.

Don’t Miss an Opportunity Which May Exist Today

Mail This Coupon Now

Il iE A D E R

97 DUANE STREET. N Y. C.

Enclosed is $2.00 to cover cost of {iniial .suhsc'ription
to The LKADKII and the Vocation.il Guidance Scrvice.
Send me training and experience blanks iinincdiatcly.

.Vaine...

Address

i ; : : . Uoruui;t> or Olt#
( J Ctiuck liere il this a roBowal of /our AUiiiN;rli-tioU
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(Contitnied from Par/c Thirteen)

(liaRno.sis of communicable disrate
ca.seH, and in the invesliKation of
outbreak.M and the endemic occur-
rence of communicable diHoases: to
purlicijjate in epidemiological re-
aearch ~studies; to assist District
State ileulth Officers and local
health departments in carrying out
preventive and control measures.
Miniiniiin Qualifications
(JandidatcH must bo Riaduates of
an approv(‘d medical school, and
must be licensed to practice medi-
cine In New Yorlt State or be eli-
gible to enter the examination for
such license. (Successful candi-
dates who have not obtained their
licen.ses at the time the eligible
list. is established will not have
their names certified for a](}pomt—
inent until they have received their
license.s and have so notified the
Department of Civil Service.) In
addition, they must have comp'eled
«n(* yeai- of internship in an ap-
proved general hospital, and a post-
graduate course In public health
approved by the Public HeaUh
Council for health officer, Grade II,
In New York State, and must have
had six months of satisfactory full-
time public health experience, with-
in the last three years immediately
preceding the announced date of
this examination, in a city, county,
or state liealth depart.ment, or in
similar organizations. College tran-
script not reqtlired.
Subjects of IOxainiiialloii

Written examination on the du-
ties of the position, relative weieht
6; tr;iinlmr and (‘xperienco. i-elntive
weigtit 5.

u . s

Persons appointed from

these or

T ests
Other State tests which are

.scheduled for July follow;

4140. I’hy.siotherapist.
man.

4140. Physo Therapist.

4142. Physiotherapy Technician.

4143. Sr. Compensation Clerk and
Interpreter.

4144. Senior Economist.

4145. Senior Education Examiner.

4146. Senior Laboratory Tech-
nician.

4147. Senior Personnel Admin-
istrator.

4148. Asst. Physician, General

County Service.

The applications for these ex-
aminations are not available yet.
The complete
published
LEADER

printed again.

requirements were
The
last week and will be

exclusively in

As soon as the ap-
the
will appear in The LEADER

plications are ready, dates

T e sts

other examinations subse-

quent to March 16. 1942. will be given “War Service Appointments

and will

rot thereby acquire a classified (competitive) civil serv-

ice status. Appointments will generally be for the duration of the
war and. in no case, will extend more than six months beyond the

end of the war.

Applications for the following positions will be

Tcccived (at the places indicated below) until the needs of the serv-

ice have been met.

Address: Kecorder, Labor
U. S. Navy Yard, lirimklyn, N. V.
Ann<»uncenient Number and Title
2-474—"orger. Drop, Maclunist.
Toolmaker.
2-475-Anglesmitb. Heavy

Anglesmith, Other li’ires,
smith, Chipper and Caulker,

Coi>Pcrsniith, Uiesinker.

2-175 - Flange Turner, t rame
Bender Loftsman, Saiimaker, Ship-
fitter, Shipwright, Welder, IOlectric
Isgemall skilled), Welder, Gas.

-47 rdnanceman.

Address:

1™ires,
Black-
Iron.

Secretary, Board «f
U. S. Civil Service K.vaniiners. .Air
(Morps Kastern I'rociirenient Uis-
triet. 10 Cburch Street, New _

Announcement Number and Title

2-4KO—Junior Administrative Hro-
curement Inspector, Senior Hro-
curement Inspector, Procurement
Inspector.

2-480—Associate  Procurement in-
8i>ector, Assistant Procurement In-

tipector, Junior Procurement In-
flpoctor (12 optional branches, each
grade).
Ad»lress: Secretary, Board of
S. Civil Service Kxamlners, |‘Ine

llov™ Civil

{Continued from Page Three)
Civil Service Commission’s serv-
ice rating bureau. Here’s how it
works:

Each year department heads are
required to forward to the Civil
Service Coniniission reports on tlie
services of its employees. The
reports are iiropared by the indi-
vidual oniiiloyee’s iminodiate re-
sponsible superior and are pas.sed
on by a board of review in oach
dep!trtment. This board usually
consists of ail official of tlie de-
partment and bureau heads, occa-
sionally of fellow employees. The
reports arc forwarded to the Civil
Service Commission and
judged by a rating board com-
posed of experienced civil service
examiners. On the basis of the
evidence suiiplied in these reports,
ratings, ranging from an extreme
and rarely used low of minus G
to a just-as-rarely-used high of
jilus 6, are assigned to each em-
jiloyee. The rating for “stand-
ard, satisfactory service”—by far
the most commonly used, is plus
1. Over 8) jiercent cf tlie city’s
employees receive this plus one
rating each year.

In addition to the service rating
received for the way in which
the employee performed his du
ties, a senioi ity rating of of 1
percent is fissigned each emi)loyee
for each ye;i: s service in his par-
ticular grade.

Fley explained

are

that when mi

(V.imp, (Jr™nt Benil. New York.
Announcement Number and Title
2 ;MI—Automotive Mechanic

Address:  Secretary, Board of
1). S. Civil Service Kxamlners. Sen-
eea Ordnance Depot. llomuliis,
New York

Announcement Number and Title
2-1"Sonior, Guard

24> _ Firefighter ~ (motor equip-
ment).

AddreHs: Secretary, Board »f
Il. 'S. CWil Service Kxamlners.
M’atervliet Arsenal, WatervHet,

New York.

Announcement Number and Title
2-441—Machinist.

2-44S—Benchman.

2-444—Gauge Checker.

2-20—Senior Guard.
2-35—Tookeepcr. i
2-48—Machine  Operator boring
mill) Machine Operator (engine
lathe’), Machine Operator (horizon-
tal boring mill). Machine Operator
(milling machine). Machine Opera-
tor (planer). Machine Operator
(shaper), Machine Operator (Blot-
ter), Machine Operator (surface
grinder), Machine Operator (turret
lathe).

Address:  Secretary,
f. S. tHvll Service

(Continued 071 Page Fifteen)

Board of

employee is appointed to a new
position or promoted to a higher
position, he is assigned a basic
rating of 70 percent. To this
basic rating is added his service
ratings and his seniority ratings
each year. When the employee
takes a promotion examination,
his service ratings and seniority
ratings are computed in order to
determine his “record and senior-
ity.”
Johnny Jones

Johnny Jones, a hypothetical

clerk, grade 1, would receive a
rating of 70 percent immediately
upon appointment. Five years

later Johnny gets the opportunity
to take a promotion test to clerk,
grade 2. If he received a service
rating of plus 1 (standard satis-
factory service) each year for five

years, his record and seniority

would be conijjiited as follows:
Basie rating 70 percent
Service rating 5 percent
Seniority rating 2.5 percent

Total 77.5 percent
Thus, Johnny Jones, clerk,
grade 1 taking a promotion to
clerk, grade 2, examination after
five years’ employment, would re-
‘ceive a rating of 77.50 for record
and seniority.

Starting With a Minus

It is possible for a particularly
incompetent employee to receive
sc™Minany minus ratings that when

to take a iiromotion ex-
amination arrive-~ be mlg|it not;
.4veu"have the original naiwimum

Kxamlners,.

CIVIL SERVICB LEADBR

Civil Service

{Continued from Page Seven)

Another bill, by Assemblyman
Barrett, affecting certain em-
ployees in hospitals and institu-
tions, which has become law, ex-
tends to employees guarding
buildings and grounds of State
institutions the provision for an
8hour day and a 6day week.

For DPUI Employees
A popular bill introduced by
Senator Condon and signed by

the Governor, provides that civil
service employees in the compe-
titive class of the DPUI of the
Labor Department, who on or
after January 1, 1942 have been
separated from the service by
federalization of functions of the
Division, shall have their names
entered on a preferred list for the
positions last held by them for a
four-year period and shall be eli-
gible for promotion examinations.

Cities May Use State Lists

A measure permitting municipal
civil service commissions through-
out the State, in the absence of
their own eligible lists, to request
the State Commission to furnish
names of persons on appropriate
State lists, has won much com-
ment. This bill by Assemblyman
Fite was signed by the Governor
last Friday. It provides further
that the names of persons taken
from the State lists must be resi-
dents of the civil division in
which the appointments are to be
made.

War Workers’

Members of the State em-
ployees’ retirement system who
leave the State service for U.S.
Government service, or war work

Pensions

in a defense industry, are pro-
tected under a proposal which
would continue their mem-

bership in the retirement system,
provided they contribute to the
system the amount which would
have been paid if they had re-
mained i~™their regular positions.
This bill would affect any em-
ployee who has been absent from
his State position for this speci-
fied work from March 1, 1940
until six months after the termin-
ation of the war.

Increments Increased

Under a bill by Senator Wicks
now being considered by the Gov-
ernor, changing salary grades and
increments for the budget examin-
ing group, including budget ex-
aminers and similar positions, the
number of increments is increased
from 3 to 8, and the minimum
salaries are to range from $1,800
to $11000, and increments from
$100 to $400.

More on Pensions

Rules Committee, during
last days of the Legislature,

The
the

Service Commission Works

of 70 percent assigned him. In
this case, the employee would not
be permitted to take the promo-
tion exam.

Conversely, if an employee per-
formed a series of outstanding
acts or services to merit plus
i-atings for six years, he would
enter a promotion examination
with a rating of 99 percent on
record and seniority. If the exam
was held over for another year,
and he merely received a satis-
factory rating of plus 1 he would
have the maximum allowed for
record and seniority, 100 percent.

Frey insists that it is extremely
unfair of reporting officers to fail
to distinguish between competent
and incompetent employees. If
reports on all types of employees
are similar, the Commission’s rat-
ing board will assign them similar
ratings. In this Way, the depart-
ment or biu’cau head is letting
his poor employees enter an ex-
amination with the same chance
for promotion as his good em-
ployees.

Frey admits that service rating
is a “knotty” problem, but a
necessary one in personnel work.
Because of the human equation
which enters into the w'riting of
service reports, he realizes that
it can often be disagreeable to
reporting officers. However, he
‘thinks more care would be given
the writing of these reports if bu-
reau heads kept in mind the fol-
low'ing question:

“Do you want to promote a man
with a bad record instead of one
with a good record?”

Legislation

reported a bill providing that em-
ployees in the Unemployment In-
surance Division, Labor Depart-
ment, on federalization of the Di-
vision and the transfer to federal
service, after ten years of mem-
bership in the State retirement
system, may continue in the sys-
tem and pay into the annuity sav-
ings fund monthly contributions.
The bill provides further that the
State shall pay into the pension
accumulation fund as if the mem-
bers had continued in the State
service,

| earnestly believe the 1942 ses-
sion of the

Legislature has ac-
complished more for the civil
service employee than previous
legislatures for many years. The

continued program of the merit

system entails constant effort
which should be followed up in
the 1943 session of the Legisla-
ture.

St. George Association,

Parks Department

The St. George Association of
the Department of Parks, com-
posed of Protestant members,

conducted its first annual Com-
munion Breakfast, May 10, at 8

a.ni:., at the St. Thomas Church,
53rd Street and 5th Avenue, Now
York. Following the services,
breakfast was served at the St.
Moritz Hotel, 50 Central Park
South, 59th Street. The Parks
Department Band escorted the
group to the hotel.

Ernest Karstendick acted as
chairman of the event; WilUam
H. Sleeper, Jr., is president of
the association; Rev. Stanley R.
Evans, spiritual director, and
Rev. Hamilton Nesbhit is the
founder.

Among those attending were the
Hon. Robert L. Moses, Commis-
sioner of Parks; Newbold Mon is.
President of City Council; Wil-
liam Latham, James Mullholland,
George L. Quigley, Bronx Bor-
ough Director.

Finance Employees Plan
Communion Breakfast

The fourth annual Communion
Breakfast of the Department of
Finance and Office of the Comp-
troller will be held at the Hotel
Roosevelt on Sunday, May 24. fol-
lowing 9 o’clock Mass In St. An-
di'ew’s Church, New York City.

Among the guests of honor are:
Comptroller Joseph McGoldrick,
Treasurer Almerindo Portfolio,
Deputy Comptroller Joseph Cun-
ningham, Deputy Comptroller Al-
vin McKinley Sylvester, Special
Deputy Comptroller George Mar-
lin, Deputy Treasurer Arthur A.
Lynch, Director Robert Granville
Burke, City Collector William
Reid, John W. Haslett, secretary
to the comptroller; Paul Frank-
furter, secretary to the treasurer,
and Monsignor William E. Cashin,
pastor of St. Andrew’s Church.

5 Big Accountant
Jobs Available

Five high-paying accountancy
positions in the city service will
be filled as a result of examina-
tions now open. The tests are
audit manager and senior ac-
countant (methods). Applica-
tions are being issued until Mon-

. day, June 1, daily, except Sunday

from 9 a. m. to 4 p. m. at the
application bureau of the Civil
Service Commission, 96 Duane
Street.

One vacancy at $6,000 a year
in the Emergency Revenue Divi-
sion will be filled from among
candidates who pass the test for
audit manager. Four positions as
administrative assistants in the
office of the Comptroller will be
filled from those who pass the
senior account (methods) test.
The salary of one of these posi-
tions is $4,200. Two pay $4,000
and a fourth vacancy pays $3,000,

A. e. P. A. certificate and a
minimum of 15 years experience
in accounting and”uditing is re-
quired for the audit manager test.
Ten years of experience is needed
for the senior accountant (meth-
ods) exam. Candidates who file
for the audit manager exam will
not be given a written test, but
will be judged solely on training,
experience and personal qualifica-
tions.  Senior accountant candi-
dates will be given a written test
which will count 40 percent of the
final averas,t>,

Tac«<iay. May 12,

Grade 1Clerk Test
Is ‘Up in the Air

A possibility that the cler],
grade one test might be canceliej
and the fees returned to the 3
candidates who filed in Janu”r
loomed this week, when plans of
many departments to lay off thjf

grade one clerks in accordanc
with the Mayor’s reduced budg.!
were made known to the Civii
Service Commission.

Samuel H. Galston, assistant d
rector of examinations for th”
Civil Service Commission statoj
that the test might be cancelled
if a large preferred list for tiig
title was established as a et
of the layoffs. All permanently,
appointed grade 1clerks would be
entitled to a place on a preferred
list if their services are terrni,
nated for budgetary reasons. Acl
cording to civil service law, ap!
pointments must be made from
preferred lists before they can ke
made from open-competitive Hstg,

Mr. Galston stated that, in the
past, several tests have been can-
celled after the applications were

filed with the Comission,
all cases, fees were returned to
the candidates who filed. The

cancelling of an examination iaj
matter for the Civil Service Com.
mission to decide, Mr. Galston
pointed out.

Not Before Fall

"The clerk, grade 1 test cannot

be held before the Fall, In any
event, Mr. Galston stated. The
large number of exarp.inations

confronting the Commission's
staff at the present time wa
given as the reason for the delay
in the holding of the test. Among
the exams on the fire now are
the patrolman exam, the conduc-
tor test, the trackman test ad
the typist test.

Budget
Squabble

{Continued from Page I~

they intend to study the Federa-
tion of Municipal Employees' plan
thoroughly; they agreed they see
distinct merit in it. Mr. Phillipj
said he holds “slight hope it can
be put into effect in time to stall
off the approaching blow to 290
city employees, but that it may
possibly be brought up before tha
entire Council and sufficiently
publicized to force a reopening of
the budget.”

Mr. Phillips said he may pro
pose a moratorium upon all inter-
est rates on city bonds exceeding
2% percent.

Mr Quinn also admitted, after
the meeting, he is going to pore
over the merits of the plan.

Counclhvoman Gertrude
Klein, of Manhattan, also treated
it sympathetically during He
meeting and was promptly howled
down by Mr. Kinsley.

Mr. Flood held that his plan hes
been concocted in the

Wil

public in-

terest; that, moreover, unlike the
proposed budget, it is not in d*
rect conflict with President
Roosevelt’s seven-point w'ai pO
gram.

“Give us specific examples,
stormed Mr. Kinsley. “If you ar*
proposing a law to amend the
charter, a special meetins

have to be held for that purpose.
“1 have a specific suggestion
cut the budget, that fits i/i

what you are demanding, ’ saw
Mr. Flood. “I w'arn you it "l
shock you if | spring the sugg™"

tion on you at the beginning.

Mr. Flood proceeded to spou
that his plan would “delete thoX®
budget lines that call for payme>’
of any interest rates on the fui'
ed deBt of the city above 2j
cent. That’s specific, isn’t it’ ™

Councilman Quinn inteiiuP-~
to point out “you can’t do tiw'
according to the charter.”

Two Wrongs, No Ki«ht

“The Mayor’s omission of
paving item is also a violation
the charter,”” held Mr. Flood.

“Two violations don’t niakK
right,” shot back Mr.
Councilman Edward (d
Brooklyn, addressed Mr. ~
“l have read your memoran
and admit it is scjiolarly
said. He went on to expli*
highlights.

“If you act on it,”
Flood, “l am sure the coui »
interpret the action as
conformity with the wai ~

said. .
will

“1I’'m running this
shouted Mr. Kinsle”.
“Which | consider to
tunate,” murmured Mr. t
tiring.

nieeti«»
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AOVBKTIMKMEM

SCHOOL DIRECTORY

LISTING OF CAREER TRAINING SCHOOLS

academic & COMMEKCIAN-COLLEGE PREPAK/ITOKY

iiiill Academy — DeKalb and Flatbush Ext., Brooklyn — Regents
accredited - AtAlIn 4-8558.

ACCOUNTING MACHINES

Institute—221 W. 57th St.—JDay and EvenInR Claases.
Machines, Tabulators. Sorters and Key Punches —

AOVBRTISKaiBMT

..iintlIng Machines
Accounting.

r'Trcle 5*6425.
AIR CONDITIONING

.V _Tech—108 5th Ave.—Welding, drafting, refrigeration, heating, radio.
CHelsea 2-6330.
AUTO DRIVING INSTRUCTION
.)-g Auto Driving School-171 Worth St, (opp. State Bldg.)-WOrth 2-6990
AVIATION PRODUCTION MECHANIC
n»iphniity Institute—11 E. 16th St.—Day and Eve. Classes—300 hr. Course.

STuyvesant 9-6900.

BANK EXAMINER
vett- York School of Banking-World Bldg., 63 Park Row—lIntensive review
A course by men with wide practical examining experience—prepare men
for State Bank Examiner, Exam expected soon. Permanent position,
f.'?ne salary, pension and insurance.—Classes meet Wednesdy and Friday
9 P,M. Home StulJv Course available.—REctor 2-4371.

BENCH ASSEMBLY—AVIATION
16th St.—Day and Eve. Classes—100 hr.

STuyvesant 9-6900.

Course-

BUSINESS MACHINES
i“iehanty Institute—11 E. 16th St.—Day and Evening Classes—Card Punch.
Comptometry—STuyvesant 9-6900.
iruuKlyn Business Machine School—7 Lafayette Ave.—Comptometry, Billing.
Bookkeeping, Typing—Day and Evening—ST. 3-7660.

aVIL SERVICE
jeiehanty Institute—115 E. 15th St.—City, State and Federal Examinations.
Day and Evening Classes-STuyvesant 9-G900.
ichwiirtz School—147 Fourth Ave.—Police, Fire—Entrance and Fromotion-
GRamercy 3-0808.

DRAFTING

nelehany Institute—11 E. 16th St.—Complete 500-hr. Course Eve.
STuyvesant 9-6900.

Vew Vork Uraftlng Institute — 276 W. 43d St. — Day and Evening Classes.
Wisconsin 7-0366. .

Manhattan Technical Institute — 1823 Broadway (59th) — Day and Evening
Classes-Clrcle 5-7857.

Uundi‘ll Institute-230 W, 41st St.-Day & Evening Classes-Wisconsin 7-2086

FINGERPRINTING
Dflehanty Institute—115 E. 15th St.—New class forming. STuyvesant 9-6900.
Jiew York School of Fingerprints—22-26 E. 8th St.—Introductory course ror
fingerprint expert, GRamercy 7-1268.

MACHINE SHOP
nelehanty Institute—11 E. 16th St.-Day Evening Classes -
Courses—STuyvesant 9-6900.
Lur* Machine School - 1043 6th Ave.
Classes-PE. 6-0913.
Practical Machinist Schooi-109 Broad St.—Machinist school only. BO. 9-6498.

MECHANICAL DENTISTRY
New York School of Mechanical Dentistry — 125a W. 31st St. — Day and
Evening Classes—Employment Service—Free Booklet—CHickering 4-3994
MEDICAL - DENTAL
Manhattan Assistants Schooi-60 East 42d St.—3 Month Special Course-
Laboratory Technique & X-Ray—Day and Evening. Cat. L—MU. 2-6234.
MUSICAL INSTRUCTION
N. V, College of Music — 114 E. 85th St. —For the Professional
Professional. BU. 8-9377.
RADIO—TELEVISION
Kudio Television Institute; — 480 Lexington Ave. — Laboratory Training —
Day and Evening Classes—PLaza 3-4585—Dept. L.

SECRETARLAL SCHOOLS

Day or

200-300 hr.

(near 39th St.) - Day and Evening

and Non-

-UNiversity 4-3170.
Lamb’s Business Training School-370 Ninth St., at 6th Ave., Brooklyn -
Day and Evening Classes—Individual Instruction—SOuth 8-4236.
Mcriluints and Bankers Business Scliool —55th Year —Day and Evening —
220 Plast 42d St.-MU. 2-0986. .
Riversitle Business & Secretarial School—Short Defense Courses. Beginners,
Reviewers. Inexpensive.—2061 Broadway, N. Y. C. (72d St.)—TR. 4-2191.
TABULATING MACHINE OPERATION
Di'lchanty Institute—I11 E. 16th St.-Day and Eve. Classes—STuyvesant 9-6900
Accounting Machines Institute-221 57th St.—Dayr and Evening Classes.
IBM Accounting Machines, Tabulators, SortersT and Key Puunches -
Circle 5-6425.
WELDING
Dcleiianty Institute—11 E. 16th St.-Day and Evening Classes -
Course—STuyvesant 9-6900.

224-hr.

U.

(Continued from Page Fourteen)

liiitfd States Military Academy,
WeHi roint. New York.

S. Tests

boroughs of New York, and West-
chester County).

2-504—Under Communications Op-
erator (H.S.R.E.), States of Dela-
ware, New Jersey and New Xork.
2-508—Junior Inspector Trainee,
Ordnance Materials, Rochester Ord-
nance District,

Announcement Number and Title
2-23—Attendant (mess attendant),

tivil Service District, Federal 2-512—Junior Inspector Trainee,
Building, Christopher Street, New Ordnance Materials, New York
York. Ordnance District,

2-11 —Attendant (ward-np and

mess), Canandaisrua, N, Y,

Announcement Number, Title and 2-1 —Atteﬂdant ’\Eward-np and
| f Employment messfg, Northport. N, Y.
Place o ploy 2-13 —Attenaant (hospital and
2-194 — BoilermaKer, A. T. S. mess), Batavia, N. X
Brooklyn, N. Y. 2-1 —SAttendant N(hospital and
3 i mess), Sunmount, N, Y.
ch}gﬁEEYecﬁ E('fgmeer' AT By 2-15 —Attenaant (hospital and
_2-292—Second  Assistant _JCnglne- mze_sls '—?Aq(sttelr?dgrgltnt’(hNo’sp\i(t'al and
jnan (marine), A. T. S., Brooklyn, 95s)  ‘Pine Camp and Madison
Barracks, N. Y.
2-392—Senior inspector Engineer- 2-17 —Attendant (hospital and
“g Materials, Inspector Engineer- mess). Fort Niagara. N. Y.
jnR Materials, Associate Inspector 2-18 —Attendant (hospital and
f-igineering Materials, Assistant, mess). Port Slocum, N.'Y,
~n.spector Engineering Materials, 2-26—Chief Tool and Gauge De-
Junior Inspector Engmeering Ma- signer, Principal Tool and "Gauge
terials (4 options), New York Naval  Designer, Senior Tool and Gauge
inspection District and Schenectady Designer, Tool and Gauge Design-

faval Inspection District.
.Mirn~nSenlor Inspection Ship Con-
Inspector Ship Construc-
Associate Inspector Ship Con-
Navy Department (N. J,

’o O York as assigned).

"\,’\_’\?/nder_ Inspector Ordnance

' *Uerials, Minor = Inspector Ord-
Materials, Rocnester Ord-

Udnce District.
Stenographer (male),
State ot

.inMn~A~Machlinist, Plcatinny Arsen*

‘-*itan Arsenal, Watervliet
LakPh! * * Brooklyn Navy Yard,
*J*ehur.st Naval” Air Station.
Oidnn«~ Senior Inspector Naval

i Materials, Inspector
ciats Ordnance Materials, Asso-
J®PPCtor Naval Ordnance
NavnV~’ Assistant Ins tor
Insnoit Materials, Junior
Naval Ordnance Mate-

Navii T~ ~ options), New York

District and Sche.
Inspection District,

nﬁEﬁ7y>aval

Natoi. Communications Op-

States of Dela-
2-498 ~ Jersey, and New York,
jnaiei " “~nior Stenographer (fe-
State’of female>.

New York (except(the fivqg

er, Plcatinny Arsenal, Dover, N. J.,
and Watervliet Arsenal, Watervliet,

N, T.
2-27—Toolmaker, Plcatin\r)\)/ Arsen-
al, Raritan Arsenal, atervliet
Arsenal, Brooklyn Navy Yard.
2-30 — Assistant Communications
Operator, Junior Communications
Operator, C. A. A., Region 1
-33 —Instrument Maker,
Monmouth, N. J. .
2-37 —Attendant (hospital and
mess), Bath, N, Y
2-39—Senior
Materials,

Fort

Inspector Ordnance
\ Inspector Ordnance Ma-
terials, Associate Inspector Ord-
nance Materials, Assistant Inspec-
tor Ordnance Materials, Junior In-
spector Ordnance, Material, New
ork Ordnance District and Roch-
ester iJrdnance District,

2-54 —Trainee-Repairman gSignaI
Corps equipment) States of New
Jersey and New York.

Applications for the following
federal examinations can be ob-
tained until further notice at the

local office of the U. S. Civil Ser-
vice Commission, 641 Washington
Street, New York.
File by May 13
Student nurse, $28 a year (Including
food, board, laundry).

CIVIL SERVICE LEADER

. File by May It
Senior bookkeeping machine opera-
tor, |1,(320) a year.
. File by May 2«
Junior calculating machino operator,
11,440 a year.

. File bv_Mav 9
yegradlo In.'fpector, $,0fl0 and $2,600 a
. File by June 9
. Bindery operative (hand and mach-
ing). Quc an hour.
Monotype keyboard opera-
an hour.

_ File by June SO, _I1>42

Junior Engineer, JI2000 a year;
Options: Aeronautical, naval archi-
tecture and marine_engineering.
Kadiu _Monitoring Officer, (! to
$3,200 File hy June 80 1942
Multlllith  cameraman, platcmaker
and multlllith press operator. liated as
received until June 30. 1IMR )
_Junior meteorologist. $2,000 g*Azppllca-
tions must be in by June 30, 19*2.
Blue{.)_r_mt operator, tI.I’(gg in  $1,440
Last tilins date l« June 8. 1042
_ Technical and scientific aid glnclud-
in optional branches). $1,800 to
$2,000. "File 10 June 30, "1942.

Vaval architect: $2,000 to $">600. Jun«
80. 1042 1s last filing date.

Marine engineer: $2,000 to $5,000. June
80, 1942 la fast filing date.

Shipyard Inspector: $2,300 to $3,800.
Chief e&%ineering aid.  $2,000; rin-

cipal. .5 ; senior _$2,000: engineeri&g
%94’2 $Li Last filing date Juno S

File Until December 31
Air Safety Investigator, $3,800 a
year

Engineer, $2,600 to $6,500 a year.
Engineering draftsman, $1,440 to
$2,600 a year.

File by June 30. 1943
Junior Engineer, $2,000; Options:
All branches of engineering except
naval architecture and marine en-
gineering.

File Until Further Notice
Junior Aeronautical Inspector
(Trainee). $2,600 a year.
Orthopedic Mechanic, $2,000 a
year.

Lithographer, (artistic or mecha-
nical), $1,440 to $2,000 a year.
Metallurgist, $2,000 to $5,000 a
year.

Radio Operator. $1,620-$1,800.
Engineering Aid, $1,440-$2,600,
Inspector Naval Ordnance mate-
rials, $1,620 to $2,6(X) a year.
Junior Inspector, Engineering
Materials, $1,620 a year.

Machinist, $1,800 a year to $1.08
per hour.

Shipfitter, $6.81 t» $8.93 a day.

h Toolmaker, $7.20 a day to $1.08 an
our,

Loftsman, $1.04 to $1.12 per hour.
Instrument Maker, $7.44 a day to
$1.24 per hour

investigator, $3,200 to $3,800 a
ear.
ylnspector, Defense Production
Protective Service, $26(X) to $5,600
a _year.

raining  Specialist, $2,600 to
$5,600 a

ear.
Instructor, '$2,0U00 to |3,800 a year

Automotive Spare Parts Expert
$3,200 a year. .

Studen instructor. Air Corps
Technical School. U. S. Army and
aviation service schools. U.S. Navy,
$1,620 a year.

iUconontist. = $2,600 to $5,600 per
y

ear.
Departmental Guard. $1,200 per

ear.
yResearch Chemist. $2,600 to $5,600
per year.

i‘eCchnologiat. $2,000 to $5,000 per
year

Engineer. $2,600 to $6,500 per year.
Pharmacologist. $2,600 to $4,600 a

year. . .
Toxicolojrist. $2,600 to $4,600 a

ear.
y Meteorologist (any specialized
branch). $2,C00 to $5,600 a year.
Expeditor (marine propelling and
outfitting eciuipment). $3,200 a vear.
Technical Assistant” (EnKlnoerlng)
Junior. Astronoaier, $2,000.
Chemist (Explosives), $2,000 to $5,600.

Chemical ~ Engineer * (any epecializec'.
branch), $2,600 to $5,000.

Physicist * (any epoclallzed branch)
$21/)0 to $5.000, .

Alfport " Traffic Controller, $2,000 to

$3,200. . .
A%goort Traffic Control Examiner,
$3,5 -
abetic  card - punch  operator.

rtistic lithographer. $1,800.
Inspector. englneerlnK materU 1.

+2,300.
Inspector, englneerIn* materials (aero-
nautlcalz. 2,300. .
Inspector of c_Ioth|n$%, $2,000.
Inspector of tiats, $2,000,
Inspector of teztilas, 2,000. i
Insgector ot ordnanc material*
12.300.
Inspector (powder and exploslvea).
12.308

Insp’ector (ship construction). $2,800,
nspector (slsnal corps equlpment).
#ébéa ( ps equip )

Instrument maker.

$2,200. i
Junior coix.inunicatlons operator («li
navigation). $1,440 X
og)erator (high
1,620,

Junior communications
typist

speed, radio equipment). 520,
Junior stenograg)her. Junior
Wa,shington, D. C. only.

Junior stenograi)her, $1,440, and
Junior_ typist, $1,200. Open for men
only for employment in the various
overnment agencies In the State of

ew York.

Horizontal sorting machine, opera-
tor. $1,260. Appointment In Washing-
ton. D C. _ only. L

Link trainer _ operator in.itructor,
13.200; link trainer operator, $2,000
Civil ~ Aeronautics Administration.

Student physiotherapy aid, $420 w
m440 apprentice  phy.Slotherapy  aid.
Senior medical officer, $4,000; medi-
cal officer, $3,8/)0; and associate medi-
cal officer. ,200.

Tabulating machine operator, $1,200
to $1,440 a year o

Senior radlosound technician, $2,000.
Radio mechanlc-technlclan. '$1,020 to

2,300. .

Junior physicist, $2,000.
Physiotherapy aid, $I,80fl
Procurement” Inspector, $2,300 .
Shipyard mspecloi (variuua special-
tles%, ,200, . .

Under tabulating machine operator.

1260
Coal mine Inspect

or, $3,8i'0; senior,
associate, ~ $3,200:  assistant,
Dental . hyglenlst. $1,020.
Medical uard attendant,

$1,620.
medical technical assistant, $2,000
Under miineouraph operator. $1,200
Folr appointment In Washington. U. C,
materials

enly. Lo
Inspector, engineering
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CLASSIFIED ADVERTISEMENTS

(Rates: 40c tor each six words. Minimum 3 lines.

_ ‘ / o3 Copy must
eubmitted before noon on Friday preceding publication.)

Brassieres — Corsets Help Wanted— Agencies
Slim Hips in 10 Minutes: Feels 3’-5* A BACK DOOR to your_employment
sniaili'r! .MarKurete, Cor.setiere, dijtiioii problems. BKekman 3-1)474-5 for “office
TP (i miracte iy vour thome - [Eln, commercial jlgal, stenograghers
30-10 70th St., Jackaon llelKhts. HA, 4-:i800 Ealrmount . Emplo&ment Agency, 205
Broadway, Room 105
Corsets BOOKKEEPERS St h Bill
’ — Stenographers —Bill-
FOR that youthful figure see Jane “ing and Bookkeeping .icrﬁ)ineR opera-
Stringer, Spenccr Corsetlerro for style, tors, all offlco ii.ssIstants. De.girable posl-<
beauty, and comfort. _Also surgical _cor- ticns available daily _Kahn Emplovtnent
sets. “Jane Stringer, 500 5th Ave.. Room Agency. Inc.. 15 West .T8th St.  WI. 7-.1000.,
006. PEnnsylvannla 6-5028. «
. Instruction
Funeral Directors
S\{\_/TM fct>r health and safetyd— #]r1|<d7trw»
COMPLETE iruNEUALS as low as $I-5 lona to_ men, women an cnilaren.
Free chapel. Financed to meet con<li- YVomen's Swimming Assn. 470 West 24th
tlon-i. Chas, Peter Nagel. 352 E. 87th st. St CH. 2-2227
N. Y. C ATwater 0-2221. . .
Musical Instruction

Furniture

SENSATIONAL SALE—Fine Period Furni-
ture. new-used, for_city or country

riotro Delro ACCORDION liendnijiarters
New York’s Largest Accordion School
Vew and Used Instruments and Repairing,

Instruction, Music and Supplies. Green-

homes.  Rrondloom Carpéts. Simmons X
BeddinK. (JKOKGK'S, 105 WKST Slst ST, Wich Avenue.  AlLgonquin 4-8574
Only Entrance. Rod Canopy Real Estate
T ; CIVIL SERVICE Workera. Be satisfied
I7jj~ Help Wanted— Afrencies ; by dealing . with s Sale'i, rer\w{talls(.'
amaica. Coioiia, Greater New York.
A BACKGROUND of SATIS-  Joromo = Rufus Realty Service, 100-18

FACTION In personnel ser-
vice_since 1910. Secretaries,
Stenographei-s. File—Law Clerk.s, Switch-

UOth Ave., Jamaica, L. | .lAmalca G9050U

board” Operators, Brody Agency (Ken- Sewing Machines

B oy 9G] g icensee). 240 Broadway  spvyinG  MACHINES _ Bought, Sold.
e Renltled{ Exchangﬁ_d, Ex ertIt re;l)DaHrm

. on al es machines. rite, one

A BRONX Employment Agency special- A N TAINS 62 West 30th St. MUrray

izing all types office help, niiilo and fo- Hill 4-5378.

nialc—bookKkeepers, stenographers, dicta-

phone operators-.~\itpnoKraphera, general Waste Paper

office assistants, Also s;lglemal department

for all ‘types factorj' help; garage at- ALL GRADES or wastepaper bought for

e AT S AT AR b o i S TR b
. . . x 3 estruction. rolano erina ou
OPEN FROM 8 AM. TO 6 P.M. St. worth 2-206L '

naval ordnance wa-

(aergnautical), various gradea. $1,620
to $2,600. nspector, naval ordi-

Senior Inspector,
8 terlals, $2,600 |

. ALty RCST (OPTAORS),  pance materials, " s2%0  Optonal
,000.  / -tarl 3 brancnes; optical or fire control Instru-
KRt ton Bapartment “of ot Mo, falel“gune and, acessorie
ooy ' p munitions and ordr}auced units; assocIIH
Trainee, _ traffic controller (airway 510 ‘GBS hrwiatant inspector, " naval
,%\Tj%ﬁ:irs‘%%ﬂbnm’gg%pa?tlr\génﬁeg?nagct)hﬁs- ordnande materials. $1,800. and IunloV

merce. SIﬂs&ajtor, naval ordnance materials

Assjstant veterln.arlan, $2,800; Junior . .
veterinarian. $2,000. Bureau of Ani- Assl.-itant alr-way traffic controller.
mal Industry. Department of Agricul- ,300.
ture; United States Public Healtn Ser- Senior flight «mpervisor. $3,800. Flight
vice. Federal Security Agency and War  supervisor. ~$3,200

Dgeartment. Senior ground ttchool supervixor. 13,

ocurement  Inspector. rarlous
radt’s; $1,620 to $2,600 a year. Material %Ehed?cracnlu%c#ﬂsccefgoo!&szu Oert\(/)lsgr. $§‘(100

ivision. "Air Corpa, War DepartmenL o ofacuate rarae, 81,000

Twelve optional subjects. §
Junior aplmlnlstrai ve_procurement In- %‘f,%'ﬁ{ y%’akfltlﬁ L‘S,?S'gh $r2udrse. $1,800
spector. $2,000: Material Division Air Graduate nurse, géner’al ‘staff duty,

orpj. Wiir Department.

D ; Twelve op-
tiondl suhjects.

Junior laboratory helper, $14-10,

g S S MR
esc%\évr \g)lfléng)r{élenagﬁ:setrl%ts.trit:t and Roch- '\I/'ir(ialelhgg-%c alrm;am Signal Corps Equip-*
B et s g0 to - i e S P

gines: . Internal _combustion . engines: year.maﬂ Armament Mechanic, $2,200 m
cﬂ]ogt A;C)¥CIe?édi%Ut%?g}$¥an(cg?igsw ra'g?g $1Jé10r6iog yé;;craft Armament Mechanic”
RPN et W Tl njan o MRS, SIS SO (e
Pl servce, Ineliding” slesie B, By Sosl Hob 580 T P

tyUbﬁ!jg(;:enlc-:'e.alth Service. Federal Securi- OfMagf?fr;e d%)?rf-t:gz" 5{):,181{_1_%7'%6?9' ra.tea
ECURE s, eerel. st oty gcmm’ie&m Pce Sixieen)

Ifnm Them-!

TO UNDERSTAND THE WAR

YOU MUST KNOW THE NEGRO

‘The future of world democracy rests in the hands
of the darker races. Therein will be determined
whether the day of victory will be hastened or pro-

longed. Over one billion of these peoples of India,

China, Africa, the West Indies,

and South America

are watching America's trea”ent of her 15 million

Negroes.

Because of this world picture,

tlie Negro

is no longer a minority, but is a definite part of the

majority group.”

Read THE PEOPLE’S VOICE, a liberal, fearless,

hard-hitting Negro weekly.

Councilman Adam Clayton

Jr.

Powell,

Editor-in-Chief

'BEAT THE AXIS WITH A FREE WORLD

ON 5ALB AT ALL NEWSSTANDS
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Is \our Exam Here?

Below IS the latest news from the New York City Ctvtl Service

Commission on the status of exams.

The LEADER will publish

changes as soon as they are wade known.

()p«<*n ifivp T<'sls
Al»le Sojinian, Dt'ck Hand aii<l
.Scownian: Tho practical tost s
bring hold thi.s month.
Air Traflic Coiilrol ll<*coril«>r; The
training, and peisonal
qurihficationH to.st.will bf hod a.i

soon as practicaljlc.

Api»;-cnti<r (Aiitnmiitive Tra(H's);
Objoclions to tho tontativo kov an-
ewors uro being considcied.

Assistant Itiiildliigs >l ana ”~or
(Housing Aiilliority) : The wntton
tost was hold last month. The I'at-

ing of the written test in in pro-
gris.s.

Assistant  Civil Knginftor; The
written tost will probahlv lio held
June .27, 1Ma.

. _Assistant (iardonor: Tho corapet-
itivo pliysical test is being con-
tinued thi.s month.

Assistant Mcvbanieal Knglnoer:

Th(" wiitton test was hold on Apt1
18th

Hlacksniitli: The practical test is
being completed this month.

Bus Maintainor, (;r<>L8 H %i.t.M.T.
Division, N.V.<".T.S.): Objections to
the tentative Koy answers are being
considered.

Car  iMaint.-iiner, (iroun F; This
examination is being held in abey-
ance pending p.oinotion e.'camina-
tions in tho 1.U.T. and B.M.T. Di-
vi.sion.s.

Cblef «t I*.0.ioct IMunning, Hous-
ing Auiiio ,.y; T.ie wiic.ci test
was held on 'May Gth.

Clork, <;radi* 1: The written test

*will be held as soon as practicable
Conductor (N.Y.C’.T.S.) : The writ-
ten tost was h Id on April 25th.
(;ore I>rill Operator’H Helper: The
practical test wss hel i tiie ea’ly
part of thid month.

(tourt Ste_nongEIier: The li;;t wi’l

be out ncxi. v«eol
Di‘iital H.vgH'nlst: Tlie w'ritten
test was h .d on May 2id.

Dietitian; The lating of the writ-

ten test is about 75 percent com-
pleted.

Dirc<'tor of Kducntion (Uepurt-
nient of Correction): The written
test wa-s hold this ‘'month.

Director of Kdueiitloii (Depart-
ment of Hospitals): The written
test was liold this mon 1.
Jol(etric:;tn: The pract.cal test

will be he d as soon as practicable.

J'oren«a», Furniture :\laiiilainer:
'I'ne.  w.il en tes,, w s jea1d
April 29th.

Healtli Inspector, Grade [: Report
on the final ke% answeis was for
warded to the Commission.

Housekeeper: All parts of the ex-
amination have been administered.

Inspector of Hidlers, (irude .S Tho

“TAX
@QIEIIR
The Latest in Arco*s

Civil Service Series,
The Tax Colleclor’M Duties; Col-

Ifction _Metliods; Tracing. Deliii-
«Hielt _ Tiivpa.vers; A?ﬁ gI||— cvant
I'rovisions ot New York Slati-
T'ax Penalties: Keal I'ro-

uw; il
«ee<liiiK's; eludKiiients; = Kveciit iarh;
Satisfactions; Sales; licvies; N.w
M>rl{ .State (lovernniciit ; i
inatioii T\|ie ()aestions and \>i-
Hwers $1.30

“TH EPHONE

OPERATOR
A Thorough and
Authoritative Guide,

Two Previous Kxanilnations (t'ity
An(l State); [I'rivate llrancli 10
chauKe  Operation; Telephone,
TeleKnipli. and (‘ahle. Service; i'il-
iiiK; itusiness Definitions; Itusi-
ncKs  Machines = anti chl.:upmc_nt'
irainniar_and 1"ni;li>-h; lassified
revious Test ({uestions $L1)0

(k*t Tho Guide That You
Need Now!

Hold Il

LEADER BOOKSHOP

101t M.\Il. OKDKKS:

i\il Service MO.VDKIt
97 Duane Street, N. V. (.
rii-iinf rusli ihc .Mtci)
Q "TA\ ((1LLK('THU
n “TKKKIMID.NK OI’KUATDK”
1. am  eiiild-1IK  $ ..
Jiioik.v onli-r),
NAME;

HodU:

(cllci-U,

written tost v.'i's hold on May 8 h.

Inspector of [1JI'vators, (iradp :i:
The ratiiig o. tlu; written tost Is in
p. f)gre.ss.

InspL'ctor of Housing, (irade 'i:

The training, oxpeiience and per-
sonal (|ualifications test will be held
as soon as practicable.

[Inspeefor of Live roubtrv: The
wi itton test is. being held this
month.

Inspoefoi of Plastering, (irade U
The rating of tho written te.st has
been comi)icted.

_Inspector of Printing and Sta-
tionery, (;rade 'i: The lating of the

written tost is in progress.

Interpreter: Tiie rating of Part
Il of the wrilterwtest has begun
_.lunior ('iv.l F.ngineer: The rat-
ing of the written test is in
pi‘ogicss.

_ Laboratory Assistant (Kio-Clieni-
istry): Tho_ rating of the written
test” IS nearing completion.

IVlarine Kngiueer: The rating ot
the written test has begun.

Mcnliajiical Kngineer (Salvage):
The written test” will be held as
soon as practicable

_ C)tli<e .Apiiliance Operator, Grade

i (HurrougliH Accounting ur Book-
keeping iV'iachtue): The practical
test will be held this month.

Ofiiiclje Ajipliauce Operator, Grade
2 (LILAL" Alphabetic. Accountin
Machine): The prac ical test wil

bj ne d this month.

Office AppJiance Operator, Grado
3 (1.It.M._Numeric Accounting Ma-
chine): Th prac.ical test Vv/ill be
held this month.

Office Appliance Operator, G~ ado
2 (1.U.M. Nume.-lc Punch Ma”™"liine):
;I;hlta qualifying written test was
eld.

Office Appliance Operator, Grade
2 (Kemington Hand I'owern Key
Punch Machine): The qualifying
written test was held.
Physio-Therapy Technician
(Women): All part.s of the examin-
ation have b:en ad.ninistered.
Printing Spi'cificat.ons Writer:
The rat.ng of the written test is
about two-.hi ds com;:leed.

rsycholofflst: The rating of qua i-

fying exp rienpe has bean com-
pleted.

Senior Chemist: The rating of th»
written test is nearly completed.

The training, experience and per-
sonal qualifications te t will prob-
ably be he d this month

Stationary Kngincer: The written
t.sst is bei. g held on May 23i'd.

Stationary Knglneer (Klectric):
The written test was held on
May 9th.

Traciiiiian (N.V’.C".T.S.): The writ-
ten test is b-in" held on May 16th.

Typist, Glad«* 1: The practical
tests will be hold on July 2, 3 6, 7.
9, 10, 11 and 1"

PromolJon Tests

Alrb ake Malntainer (N.Y.C.T.S,,
All Divisions): The prac,ical test
will be held as_soon as possible,

A'isistant Civil Kngineer: Tiie
written te-t will bo held June 27.

Aiisistant Foreman f(S.amitation);
Tho rating of I’art | of the written
test has buen completed. The rat-
ing of P.iit Il has begun.

Assistant Station Suprervisor (N.Y.
C.T.S.—IHT and BM Divisions):
Tho written test he’d
June 27th.

Assistant Supervisor, Grade 2 (So-
cial i”%ervici'). City-wide: The rat-
ing of the writtén test has been
completed. The rating of education
and experience is in progress.

Assistant Train D'soatchor (N.Y.
C.T.S.—3UT and IIMT Divisions):
The written test was held on
Mvy stii.

Ua.s-Malntainer.  GroupB (BMT
Division, N.Y'.C.T..S.): Objections
to the tentative key answers are

bsing considered.

Car Ma'.ntainer, Groull)_B (N.Y.
C.T.S.—All Divisions%: he prac-
tical test will be held as soon as
pos.sible.

Clerk of District, Municipal Court;
Tho written test was held on April
llth. Tho rating of tlie written
test will begin shortly.

CondPctor (N.Y.C.t.S.—AIll Dlvis-
ions): The written test was held on
April 2Tth.

Court Clerk. Grade 3: The rating
of the w itten test is about 50 per-
cent comnleted.

Court Clerk, (irade 4: Tile 3a‘ing
of the written test is about 25 per-
cent completed.

Electric | K'jgineer'nsr Draftsman:
i'he rating of the written test is in
progress.

Klectrician: The practical test
will be held as soon as practicrb’e.

Klcvator Onerator, Department of

will be

llos!)itals: The qualifying pract'cal
test will be hold as soon as prac-
ticable.

Foreman ISKI._'c_frchiI I'ower. N.Y.
C.T.S.—A’! Divisions): The wri ton
te.si will b> held on Julv 9.

Foreman (LightUig, N.Y.C.T.S.—
A'l_Divisions); The rating of the
written fos* ‘tias begun.

General Foreman. Grade 4: T*io
rating of f'e written te«t is in
progress.

|fousekeener (Women), Hospitals'
All parts of tho examination have
boo™Mi adrnin'ste’ed.

Inspe-for of Ili>"ers. (Jra<’™ T2
written test wa™ held on Ma” s‘h

Inspector of |llitusing. (JrMde S:
The ‘rnting of the 'ritten test Ik
nhoiit SO nercont comnleted.

Insnee‘or of L’censes. Grade :
The rating of the written tr.st is t"
()"ogre.s.s.

Inspector of Plumtiing, Grade "
(Denartmont of Housing and Bui'<’-

ings): T>0 nrac'i'~a‘-ora’ t"RM v'*'
be "hold as soon as nraotio’’Me
_.lun’or Counsel. Grade 3: The
JWINE'T "t wi’l he’d .1i""

I/nv_ Al istnnt. (irade 2: The r/t-
w" ('f tlin w'M'toM te=f ‘ns h'g”n

Li;i11 Ma'nfainsM® (\.V.r.T.S._.<Il

CIVIL SERVICE LEADER

Divisions): The rating of the writ-
ten test Is about 50 percent com-
pleted.

Maintainer’H Helper,
(N.Y.C.T.S.—AIl Divisions):
written test was held April 18.

Group B
The

Motorman (BMT, IND and IRT

Divisions): he qualifying prac-
tical test will be held in two
month.s.

Power Malntainer, Group A (N.Y,
C.T.S.—IKT and BMT Divisions):
The written test is being held on
May 26th.

Sergeant-on-A(|Ueducf: Tlie writ-
ten test is being held this month.

Sergeant (P.D.): The rating of
Part 11 of tho written test is about
90 percent completed.

Sergeant (P.D.), Special Kxaniln-
ation: Tbe examination, which was
held on May 9.

«Senior_ Ac«-Nuntant = (City-wide):
The lating of the written test has
been completed.

u. S,

(.Continued from Page Fifteen)

nil!, ratea of pay a rtiy, $»® $7.30.
\raohlno _Opprjilot. millinpr machine.
nitPs of piiv a day. $>)2 %().(M $7.30.
Machine 0|>qraior, ;Jlaner, rates nf nay
~ (ay. $- $(!0t $7.m

Manhinp Oiteiator shaper, rates of pay
a day, $.J2 $0fid. $7.30.

Machine Operatnr slotter

rate* of pay
a day, $ 0 $Cfid $7 .W

. Machine Operator.  esurface srrinder
iBlanfhant) ratp* of rav a day. $.'01
$7 0.
Machine Operator, turret_lathe ‘eateii
of pay a da.v? $.02" $«(H $7.m

Aircraft mechanic, $CORO to $1,860 i
vear.

Junior machiiimt, $1,080 a year.
Machinist. $1,8G0 a year.
yeé}rcraft In.xtrument mechanic. tl.SflO

Junior machinist. $L(IH) a vear.
$t.08u a year.

Junior Instructo’-. Air Corps Tech-
nlcal school. U. S ArtnK‘ and aviation
S. Navy. [2.000 a

service schools. U.
year.

Und hol -0 tor. $1,200
yeap. er Qrapholype-Operator. $1, a
Training Specialists. $tdO to $.V«00
a year.

Physician Panama Canal $4,000 c
year

Addrea.sotfraph  Operator. $1,200 to
$1,440 a year.

iadlo tn.speit U000t
yere{ra 0 tn.speitor $2 0 KK a

Inspector, electrical
11,800 to 52,600 a year.

Aircraft Sheet Metal Worker, $1,-
800 to 12,200.

Junior Chemist, $2,000 a year.

Senior Bookkeeping Machine Op-
erator. $1,620 a year.

Public Health Nurse Consultant,
$2.6C0 to $5,600.

Assistant Fin™-erprint Cla.ssifier, $1-
-0 a .year

Boatbuildir $»4t-1S001:84S per day.
Electrician (armature winder), $0.41-
$S.11(i-$S.4« pp, (lay.

d II;/atternmaker, $10.88-$10.40-.11»»2  per

ItofrIK TUtIr.ii and. air conditioning
mechanic. .[10.0t:381)li-$S4S per day.
‘I&allulrltan machine operator.
and $1,440 a .vear.

construction,

yeléllpder mimeopraph operator, $1,200 a
Juhior Ster]o.‘,'rgi)lier. $1,440 a year.
Junior T')_/|p|.st. 2(10 a Izlear.

Public ealth  Niirsin Consultant,
$2.(100 to (IGD a year.

As.sistant  KinKerprintClassifler, $1,020
a year.

Junior Stenographer
(Male)—$1,440 A Year

(Senior stt'nographer po.sition.s
at .$1,620 a year will also be filled
from the junior stenographer reg-
ister as idicated below.)

Junior Typist (Male)-
$1,260 A Year

Application.*) will not be ac-
cepted from female app icants.

Ni».‘e:  No sub equent apolicdtioii
card will be accepted from a per-
son who has p.eviou;ly been lated

eligible in these examinations. A
person w'ho has previously b.en
rated ineli'jfib’e in either of these

examinations _may apply again for
the examination:” and one who at-
tains eligibility as a typist but not
as a stenographer may compete in
the examination again for the pur-
pose of attaining eligibility as a
stenographer.

Applications will be received un-
til the needs of the Seivice have
been met.

Places of employment: Various
Federal Government agencies in

the State of New York.
Kxaminaticm Ke«|Ulred
Experience—There is no experience
requirement for junior stenogiaph-
er or junior typist but the junior
stenographer list of eligibles re-
sulting from this examination may
be used to fill senior stenographer
positions at $1,620 per annum by
selecting the names of these eli-
gibles who have had at least twO
years of paid experience in which
the duties perfomed were prin-
cipally those of a stenographer or
secretar.v-stenographer.
WrittenTest—Competitors wiM
b? tested on the subjects listel be
low, which will have the re'ative
wei.fThts indicate!. (Desoript'ons o'

the examination subjects  anr*
‘*Maninle  to™ts are thnvn on F'rn-
11-299G atnched liereto.)
Weigh*s

Sui»,|ects _ TypistS‘onu
Copying  from _ plain

copy (tvpewfmng? ... 100 50
leneial ...
tenography 50
Totals s 1 I'O
In each subject, non-preferefiee

Senior Chemistt The rating of
the written test is nearly complet-
ed. The training, experience and

personal qualifications test will
probably be held this month.

Signal Malntainer, Gj-oup B,
(N.Y.C.T.S. - All Divisions - The

written test will be held June 21
S_lpecial Patrolman, Grade 2, N.I".
C.T.S.: The written test will be
held June s.
Stationary Engineer; The written
test will be held on May 23rd.
Stationary Kngineer (Klectric):
The written test was held May 9th.
. Stenographer, Grades 2,and 3: Ob-
jections to the tentative key an-
swers are being considered.
Supervisor, Grade 3 (Social Serv-
ice) ; The oral interview test is be-
ing held this month.

Ventilation and Drainage Main-
ta»ner (N.Y.C.T.S.—All Divisions);
The practical_ test will be he'd as

soon as possible.
Warden; The rating of the writ-
ten test has begun.

Tests

competitors must obtain a rating
of at least 70; competitors granted
5-point preference a rating of at
least 65,  excluding preference
credit; and competitors granted
10-point preference a rating of at

least 60, excluding  preferelice
credit.

On the Copying from Plain Copy
Test—Kach five strokes is consid-
ered aa one net word. To pass,

each competitor must type an av-

erage of 35 correct net words per
minute. Each error results in a de-
duction of approximately one net
word per minute. The maximum
number of errors will be not more
than 15. (See samp’e test.)

The General Test will be for
qualifying purposes only and will
not affect the final numerical rat-
Ingp of those who attain the rp-
giuired ratings in Subjects 1 and 3.
Those who fail the General Test
will not be rated on Subjects 1 and
3 No sample questions are avail-
able. The test is designed to meas-
ure the ability to understand and
follow simple written directions,
knowledge ~of w'ord usage, and
eneral skill in the use of the Eng‘-
ish language. Four or fiv? a
ternative answ'ejs are suggested
for suggested for each question.
Ttie competitor selects th'? appro-
priate or correct answ’er, and
makes a mark corresponding to
the answer se’ected on a special
answer blank provided for that
purpose.

The Subject of Stenography Is re-
quired of “stenographic competitors
only; it will not be rated unle.tis
the competitor qualified as a junior
typist.

The dictation will be at the rate
of 96 words a minute.

Any system of making no”es, m-

cluding the use of shorthand-writ-
|r]3 machines, is acceptable, pro-
vided that the notes are given to
the examiner after being tr>n
scnbed. The use of typewriters for
maKing notes is not permitted,
however, owning to the fact that
the noise of the machines would
interfere with the dictation.

Applicants are responsib'e for
?owdlng themselves  w th satis-
actory typewriters in good w'ork-
ing order. Typewriter tables reed
not be furnished unless advised to
the contrary on the notice admit-

tln? you to the examination. Any
style " of typewriter, except elec-
tric. may be used. Reexamination
will not be granted because of

faulty typewriters.

Time R-'quired: About three and
one-half hours will ba required for
the entire examination.

Ask for Annnouncement No. 2-1C8
(assembled).

Junior Stenographer
(Female)—$1,440 A Yr.

(Senior stenographer positions
at jit,6,20 a year will also be filled
from the junior stenographer reg-
ister as indicated below.)

Junior Typist (Female)
—$1,260 A Year

Applications
cepted fi'oin residents of
York City (comprising the bor-
oughs of Bronx, Brooklyn, Man-
hattan, Qu.-'ens, and Richmond),
and from residents of Westches-
ter County in the State of New
York.

Note: No sub.:equent application
card will be accepted from a per-
son who has previoujli; been rated

will not be ac-

New

eligible in these examinations. A
person who has previously been
rated ineligible in either of these

examinations may apply again for
the examination; and one who at-
tains eligibility as a typist but not
as a stenographer may compel? in
the examination again for the pur-
pose of attaining eligibility as a
stenographer.

Applications will be received un-
til the neds of the Service have
been met.

Piaceis of employment: Various
Federal Government agencies in
the State of New York.

Kxumination Required

Experience-There is no experience
requirement for junior stenogiaph-
er jor junior typist but the junior
stenographer list of eligibles re-
sulting from this examination may
be used to fill senior stenographer
positions at $1,620 per annum by
selecting the names of these eli-
gibles who have had at least two
years of paid experience in w.’ich
the duties perfo: med were prin-
cipally those of a stenographer or
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secretary-stenographer.
Written  Test—Competitor.-?
be tested on the subjects listeu k
low, which will have the relati
weights indicated. (De.scriptions ®
the examination subjects
sample tests are shown on
2-2996 atached hereto.)

. Welghtu
CSBVIE' from  plaid?Pst S
copy (typewritingsJ ... 100
Geneial

Stenography

Totals v, 100 I n
In each subject, non-prefereno,
competitors _must obtain a rating

of at least 70; competitors grantcrt

5-point preference ‘a rating (f
least. 65 ~ excluding  preferetico
credit; and_ competitors_ grnnte|

10-point preference a rating ot g

least 60, excluding  prefetetiPB
credit.

On the Co?_ying from Plain fiinv
Test—Each five “strokes is congi/
ered as one net word. To pa

each competitor must type an a/
erage of 35 correct net” words
minute. Each error results in a dg
duction of approximately one net
word per minute. The maximum
number of errors will be not niore
than 15. (See sample test.)

The General Test will be for
qualifying purposes only and win
not affect the final numerical nt.
ing bf those who attain the r.
auired ratings in Sublets 1 a 3
Those who fail the General Test
will not be rated on Subjects 1 anl
3. No sample question.«? are avail-
able. The test is designed to meas.
ure the ability to understand and
follow simple” written directio..
knowledge of word u%a™e, and
eneral skill in th* u'e of the Fin?,
ish la.nguage. Four or five a-
ternatlve answe>-s are sugge.«tP(j
for suggested for each quesMon
The competitor selects the apnm®
priate or correct answer, and
makes a mark correspondin? to
the answer selected on a special
answer blank p’ovided for that
purpose.

The Snhject of Stenography is m.
quired of “stenographic competitors
only; it will not be rated unlesj
the competitor qualified as a iuninr
typist.

The dictation will be at the rate
of 96 words a minute.

Any system of making no”cs, in
eluding the use of shorthand-"" rit-
mg machine=i. is acceptable, prn.
vided that the notes are given to
the. examiner after being tnn-
scribed. The use of tvpewriter.s lor
making notes is not. psrmiffod,
however, owin«r to th« fact th«t
the noise nf the machin-s would
interfere with the dictation.

Applicants are respo~tsib'e for
p-oviding them-ielves with saMVs-
factory typewriters in good wo>k
Ing order. Typewriter tables reod
not be furnished unless advise-i to
the contrary on the notice adn't-

tin? you to” the examination, A"v
style " of tvpewriter. except ebr-
trie. m>).v be used. ReexaminaMon
will not be "ranted becau.«e of

fpiiitv tvp-"Arit'/rs.

Time Required: About th”e™ pnd
one-half hours w41 h* required for
th-* entire ex'>minqtion.

Ask for Announcement No. 2-109
(assembled).

Union Settlement
Athletic Club

The OIld Union Settlement Alh-
letic Club of 237 East 104th street,
Manhattan, held a reunion
week in the Settlement House.
The group was addressed by Dr.
Eugene E. Agger, who vears ago
was a resident of the Settlement
when the Athletic Club was hrenk-
ing records. He is now New Jer-
sey Commi.ssiooer of Banking and
Insurance.

Michael Collins, of the New
York Post Office; Joseph Swift
of the Denartment of Piiblio
Works; Patrick Murtha. of tha
Brooklyn Citv Court: George OF
fenberger. of the Fire Depart-
ment; William A. Turk, of the Po-
lice Department, and Sam Anna-
polen, Frank E. Bachman. Mat
Brenner, Fred Falke. Dr. Harry
Gilbert. Jerry Kelcher, Jake Liss-
ner. Franklin C. Wells and Martin

Mulderng.

William F. Spangler and |I-’-
Agger, all civil service worke'*
seeved on th"i committee m
charge.

Unfurnished Apartments

load street-212 West
HOTEL CLENDENING

"A FUIENNDLY. ATM(1SPHKHK.'. .
Known as one, of tha most rea-luii:inis
Apartment Hotels In the nreitfhhorlino*"
A ROOM FOn TWO-$ U'eeiil."

bath, $14 Wee

Al»» Two_ Koonis
i buth, $18 \Veekl.>MX

Three itooma,

Furnished Rooms— West Siile

79th ST. - 315 WKST
THK O TVKICHAS Tinls
"A Residence of the Better Tvp' ~
1"oof Garden — Switchboard -
Facilities — Hotel ServUe
SILVGLK ROOMS $> WEEKLV. L'
Doubles $8 wkly. up; 2 Rms. $12 wli*> **

Rooms
BARBOUR HOUSE~SO W. 30tlin
(lence for yount? men and
Rates include breaUfast-dinner. .
ful lounKes. =~ Bowling, dancing. _ jjug
oonKenlal atinosphere. Rates ~"Ifj',ly,
Bi-eaUfast and Dinner. $12-$H °*

A HOME for YOU

i\t Jamaica. Flushing, Forest

and Brooklyn  Any size, an
and up down, ‘balance I

My liuvt-r.s tecunie my frieiuls
RALPH VARRICCnhiO

111-40 Lefferts Bouleve»rd
Richmond Hill, N. V.
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Thirty-six City and State Eligible

City Lists 22 Grosso, D. M., Jr., 82.24 7 Simon, Sara, 77.61 rROMOTION TO ACCOUNTANT
y 23 Uhl, Herbert A., 82,15 8 Hoescr, Dorothy M.. 77.10 DEI'ART.MENT OE WELFARE
homot|on to accountanx 24 Waldbusser, Herman, 81.M 9 Reiner, David |I.. 77.024 1 SteInIK rg, Max .0
AMIVIABTMENT OF FINAKCK 2> sams, Edward, 81.73 10 Herman, Annette C., 76.135 Old Nne Eunctlon
V. Dwyer, John H.. 89.55 2« Clinch, Thomas, 81.516 11 Charmatz, David, 76.03 1 Si-hlller. A r,a?arn, H7.775
2 Stein, 1sidore. 88.a0 27 Policarl, Carl, 81.:"95 12 Grossberg, Miriam, 75.6.5 Home Relief DiviHioii
t Eilelstein, Martin, 87.05 28 Snel, Henry, 812 13 Woir, Harry. 74-76 1 Balkin, Charles, 'fiS.1Z".
4 Leinselder, Mhx, 86.383 2» TJItik, Anthony, 81.195 14 Murrell, Edward F, 74.495 2 Colb<'rg, Louis M.. SGfiO
K f'irseJibaum, David, 80.76 80 Bodenstein. Wm., 81.175 15 Casalena, K. F., 73.773 3 PrlesR, David, 86.475
d Mittelman, L. J., 8575 31 Goldberg, Harry, 90.935 4 Winnegrad, Fannie, Stl.025
7 Kashkind, Harry A.. 85.70 §§ \,\/‘eselak‘ GG«orge, sg<‘/|i785 CITV MEDICAL OFFICER 5 Mlnl'izles,k Morris, \ )
8 Held, Carl T., 84.425 euner, eorge, 7Lt 6 .Makowskv. Saniuel. 8,).825
t) Stein, Nathan, 84.325 34 Brorinsky, Henry, 80.025 POLICE SURGEON AND 7 Sheskln, Louis, g16"™
10 Kriedman, Michael L., 8420 35 Warnock, Bernard M.. 80.48 MEDICAL OFFICER 8 Aronstfin, A. H.. 807"
11 AufTUSt, Max, 83.9.) 3fi WeiRsman. Henry, 80.44 (F|RE DEPARTMENT) 9 Akawle, Alirahain L.. 85.40
r> Goldberg, Sylvia, 83.70 37 Rossing. Fred R.. 80.W5 30 Cfoldberg, Hyman, W.L'O
IS Mpner,gsamyuel‘ 8H. S0 38 Ma.sklell. Ge_crge B.. 80.125 MEDICAL EXAMLNER | 11 Ketrhel, 85.175
14 Boyd, Herbert 1. 83.3. SB Storch, Louis. 80.10 (DEPARTMENT SANITATICIIl 12 siver.
15 Cleaver, Frederick, J1.40 40 Clau.ssen. Fred. 80.04." 1 Berck, Maurice, 89.10 Vi Saravay, Jacob. 8,.025
16 Prince, Emanuel, 41 Mailer. Herman A., 79.64 2 Kramer, Milton L, 89.10 14 Navy, Lollf*. 8417
17 Bubenson, Alexander, 79.430 42 Volt. Charles W., 79.405 S Schein, Albert J., 88.13 15 Hiirdick, Julian H., 84,825
17 Aranoff, Abraham. 79.30 43 Lettal, Charles, 79.01 4 sheliifeld, Wm. 1., 87.85 1(! Abrahams, E. 1., V45>
lp Goodman, Irving, 7f>.30 44 Rcheu, Rudolph, 78.975 5 Auster, Lionel S., 87.30 17 Blank. Jacob L.. 84..75
JO Friedman, Milton S., 78.45 4> 1newls. Murray, 78.90 6 Blum, Letter, 86.90 IS Nardl, Joseph P., 84.W
21 »'fifl. Louis. 77.30 40 Kramer. Harry K.. 7874 7 Smith, David H.. 86.80 18 Borenstein. Joseph. 81.175
ja Lieberman, Samuel, 74.70 47 Ole.sen. Harry, 7S.V3 8 Hltzig, Wm. M, 80.70 20 Marcuse, Irving, 81."125
48 Buchauer, Henry P.. 77405 8 Slattery, Louis R., 80.60 21 LlpKchltz, Hernmn. 81,125
OMOTlON TO 49 Kaufman, Rifhard. 78.383 10 Schiller, Israel A., Wi.40 22 Greenhut. Alfred, 83.02.".
RAI>IO OPKKA UKADB S 50 Modry, Charles. 77.M10 11 Sohval, Arthur K., 8«:i0 23 Welngast, Abraham. 8:i.85
IV\l’MCIPAI EItOAbCASTINO 51 Feenan, ,Tohn, 7731 32 Kalkiitein, M., 80.13 24 Perlps, Nathan. 8.tJ25
r>2 Romanelll, Robert, 77.35 i;j King, Snmuel E., 80.15 25 liipton. H elen e .075
1 Aranow, B B., 81.23 63 Munnioh. Fred .T. 77.13 14 Kosenfeld, Samuel, 80.05 2t\ Berger, Marcus J.. 82,00
2 Von Thun, H. B., 80.73 54 Holzwarth. Carl, 77.09 15 Saland, Gamllel. S0.00 27 Adler. Morrls, 827."
65 Srhnall. Morris, 77.07." 16 Paley, Samuel S., 83.M 2« I’erlman. Bernanl TI., 82725
PKOMOTION TO ACCOrXTANT Sfl Mennlnger. Leo J.. 70.945 17 Sallick, Myrou A.. 83.85 20 Berman. Trving, 82 70
PKFAKTMENT OF HEALTH 57 Reevej?. Charles. 70.81." 18 Klein, Samuel H., 8;i.35 «0 Melt, Martin 82.'V2."
1 Hemctein, S|dney 82.183 .58 Brown. James F.. 70.006 1$» Battaglia, Biagio, 83.W 31 Alpern, Ida F., SI.<52%5
59 Hollander. Henry. 7fi..'05 20 Babey, Andrew M.. 81.95 Kopald, Harry, 80.115
PnOMOTION TO CO Adam. George T.. 70.32 21 Siegal, Shej)p«rd. 84.(!5 JU Csassner, Trving, 70.10
FO .MAN <<F 1AUNDRY fil Greenwald. Charles*. 70.08 22 Lichtman, t<ol S. 84.03 24 Chafitz, Nathan, td.425
OLIAI> &?Z 02 Nandrea, .Tohn, 70.00 23 Su.s.sman. Ralph M., 84.56 35 Gold, Martin M., 7".15
PKI'ART.MENT HOSP|TALS 03 Lutjen, George W.. 7."845 IM Mencher, Wm. H.. 84.55 3« Bohm, Edward J., 71.025
1 Samperl, Seba.stijin, J.".325 04 Schulze. Curt E.. 75.2" 23 Tolstoi. Edward, «4.'i5
2 Pace. William B.. 62> Oarasl. Thomas S.. 7"«29 2« Krinsky. Milton, 84.45
o O T i b Krincky, Milion. a4 PROMOTION TO \CCOUNTANT
4 f'etrone, Frank E., 70.516 07 Moll. John W.. 74.70_' 28 Kaufman, Paul A.. 84.10 T YR
5 flipko, Peter, "O.ft0." 68 Ouddv. John W., 73.145 29 Softer. IAouls J.. 84.00 (ConKtniction Division)
0 Ehrllch, Samuel, 77."05 30 Friedenson. Meyer, 83.50 1 Morello, Anthony, 88.45
7 Kuhn. William A.. 77.125 PROMOTION TO 31 Druckerman. L. J.. 835® 2 Knrlikow Dorothy S. 87.075
8 Herbert. David, 70.37." COirilT ATTENDANT 32 f'ohen. IMester, 83.(i0 3 Braverman. Jacob, 87.20
0 Williamson. W. F.. 74.775 MUNICIPAL COURT 33 Block, Morris, 82.93 4 (;oldsteln. Emanuel. 80.15
0 Dwyer, Edmond F., 74.255 1 Concilio, Frank M., S$4.8."5 34 Kane, Louis J.. 82.85 5 Coopersteln, Jesse, 81.125
? l.andwehr, Charles. 81.845 33 Tumen. Abraham O. 82.05 C Brown, Philip. 8"1H
RADIO OPKKATOK 3 Ooodlpy. l.srael H.. 80.2,"5 30 .«lutro, Charle.r J,. 82.20 7 Si'hlo.ssberg, Max. 85.00
‘i. <ei time of. ﬁle“mmePt 4 Moskowitz. Solomon. 80.05 37 Shapiro, Alfred L.. 81.03 8 .Silver. Ida, fid(i7.>
raiulidHten —must 5 KPIIIPr, Helen, 70.173 38 Kpivack. Abraham H.. 81.30 S Burger, Louis, 84.00
Umllo TEIephone Ijrens First 0 Silverman, Paul, 73.095 39 Bronstein. Lewi** Il1., 81.25 10 Lishner, lIsrael M.. 84.S5
Class iKNird™ [»y F.C.C. 40 Eniciewitz, Morris, 81.00 11 Kass. .Samuel, 8(*.20
1 Kulwieo. Ches[er 80..">8 PROMOTION T0 41 Heinrich, J. F.. 80.9. 12 Male, Theodore, 78.10
2 Tober, Edward P.. f-0.48 rOIIKT A1"rEN)ANT 42 Pfikkln. Aaron R.. 80.90
3 llowlee, Ualph, 80.'52 MAOISTKATES’ COI'RT 43 Treltman. Arnold. 80.83 PROMOTION TO ACCOUNTANT
4 TTonK Wei. Tlom, fi(;.32 1 Iraw. Henrietta V.. 8¢.30 44 Simon. Sydney M,. 8<i.80 INI)_DIVISION, NEW _YORK
5 T>pvy, Abrnhani G., 79.08 2 Hulpern, Lillian. 79.07 ig ?Ailthzlbach,A'IJ,,ouhiR E‘,agoo.gs CITV TRANSIT SYSTEM
ahler. raham. . : )
ItAKKK PItOMOTION TO 47 SchwedPl. John B., 79.90 1 Schneider, Elsie, 87.55
3 Fptty. .Tohn II., fll.'AS COURT ATTENDANT 48 Cares. Reuben. 70.73 2 Park_, Louis. 8(.<I75
2 Wel. k, PJphard, 90.205 CITY COURT 49 RInkoff, Solonian S. 79.70 3 I'ohierantx, Herman, '85.428
3 Muller. Arthur. 00.0p- 1 Maeder. Gertrude L.. 77.795 MO Logan. Arthur C.. 79.45 4 Weinstein, Maurice, 85.20
4 Goitner. Emil F.. .«9.12 2 McNamara, Ed. F.. 77.0''4 51 Gordon. Morrl.<?, 79.40 5 Goldstein, Sidnev, 84.70
Wu.sthoff. wniy. f:7..]3" 3 Murphy. Margaret T.. 77.1454 52 7,«ndei. Joshua F.. 79,40 fi Fenster, Wllllam,.' 8,4"10
« Krp.sp, Wm. K.. §7.1S. 4 Logan. Florence R.. 70.88 "W W axelbaum. Jo.«!pph. 79.30 7 Levine, Joseph, 847/
7 Ahrens. .Tohn. S7.00." 54 SlragUK.-i, Anthony M. 79,25 8 Welssrield. A. 1l.. 83.025
8 Norvo, Alnhonse M.. SO91 PROMOTION TO 55 Silberstpin, A G.. 79.00 8 Al>ramoff, Harry A.. $2."25
0 Pell.ario. T”Pwis C.. 8(1.625 COURT ATTEND.ANT Yo Starin. Irving, 78 SO 10 Kobrin. Frank, 80.72."
10 Ennis, Ben.lamin. COURT OF SPECIAL SESSIONS 57 casten, Daniel, 78.80 11 Forman, Louis. 70875
11 Kaufman. J.irob TI.. S(1.3C5 1 Price. Irving S., 80.0S W Gre«nsteln, N M . 78.80 12 .Samuels, Nathan X.. 70.075
12 Miller, Frederick. S.AIL" 59 Elkins. Murray. 78.23 i:i Jlesfo, Anierlco. 7S.:>0
1M Tlornreirh. Harry. 8(.<'fi PROMOTION TO 60 Splegelman. Anna S 78,10 14 Block, Al.raham, 7(i.!>25
14 Porrnzzn. Dominlr’k. 81.045 CO«sRT ATTEND\NT 61 Bukanz, Sevmour. 77.73 ! 15 Whalen, Thomas E., 74.00
I'i I.ukesich. R, ~84.11 IM>ME.STIC REL., \T|ONS ('OUR]- 62 Glotzer, Solomon. 77.(3
10 .cinrpil. - Loulr. Jr.. 5=3.735 1 Gold.«(tein. Maorris. 80.88 03 Cohen, Samuel L.. 77.'15 PROMOTION To ACCOUNT.VN'f
17 Hravin. Morris. RT.nO 2 Doolan. Mary, 79.41 64 Zus.sman. B. M., 77. OFFKM"K OF CO.MITROLI.ER
15 T.Pitpr, Mfirtin, ST 28 3 Stiauss. Marion K.. 79.36 65 Brandsteln. M. C.. 77.35 E.MERGENCVY REVENUE
in Klein, Trvinir. 82.7"" 4 McDougall. Ethel .T. 79.14 66 Ooldfeln. Joseph. 77.0." DIVISION
2l \awrorkl. ITenrv M.. 82.035 5 Friedman. Emil. 77.96 67 Rapfogel. lrving, 70.2'~ 1 Greeniiel Davi 2
21 Perkowskl, AIfX. 82.42 6 Faden. Sylvia, 77.873 68 Waldman, Philip H., 74.70 ; |G,,|:§|er.e dGeor;e,d88.810750
3 Karp, Wm. V.. >"8.15
4 Ku.shner. Samuel, 8S.075
5 Wertheimer, Geo.. 88.025
0 Sasanow. Heuben, .VCICS
mmm 7 l.,evine, Frank, 80.515
8 Stein, Philip, 87.775
1) Glenhouse, S. L, 87..75
10 .Singer, Irving E., 87."™"0
11 Goldberg. Jjicob. S7.K
12 Schwaber, David. 8'L.8
13 Silver, |l.estei-, 85.84
14 Pecker, Ben.jamin, 85,825
15 Il.scott. Herman T.. 85.735
ir> Kubhi.- Aaion, 85.725
H . 17 Itermnn. Sol, 8.215
The following merchants have pledged themselves to co 18 Erkin witinm e s2s
i i H H H 10 Modell, .Tack L., 84,30
operate with the Civil Service workers and eligibles and will 20 Prerau. Milton F. 84125
give a special discount when you make a purchase. Be sure to o Sdonberg, Mortls, 84028

. 23 Hocbberg, ‘\ltraham T,. 83.9'i5
show yourecredentials 24 Wolflre. Joseph 8.T.00

25 Smile.s, Lr.uis, 8.5.75

Srrvinff the Neijcliborhowl for Over 2« Tobla.s, Abraham, $3./i75

h 27 Rubinstein. H, P., 8'1.575
18 Yenrfi 28 Klein, Hvrnan, 83,50
1 ? 2fl Hazen. William. 83.(75
Jamalca Men s Shop 30 Rosnei-. living. 8,1,475
31 Kur/.woll, Jo«ephlne, 82,08
Haberdashers to the 32 Lofblfid, Uobert P.. 82.00
. R .Scherer. A. P.. 8272
Civil Service Employee 34 O'les. Alexander. 82.025
.15 W'exler, D -vid. 82,15
CORRECT MEN'.S WEAR 164-14 JAMA'CA AVE. S0 Gn-tnian, Morris, 87125
Manhattan Shirtn Muniico Underwear ! .37 lJnthanlc. G, L., 81,
Complete Line of .ShirkH Courtesy Di.scounts Jamaieti, L. I 38 Winnegr.'id. Leo. 81.275
eluntxen Swim Suits SO .Taffe. Paul. 81.02"
Alvyay.s the Newest at Popular Prices 40 Nelson, Trving. 80."0
Civil .Service Employees DiBcoiint i , 41 Bernstein. Jacob. 8(1,12'
Cluirch at Utlc» Ave., Bklyn., N. Y. J. Thorner’s Clothes Shop 42 Mcndel.«ohn. Trvintr, 80 10
| Ine 143 Globerman. Solomon. 70.075
1 4 Manhattan Avenue
I EV. 4-6694 Brooklyn, N. Y.
MOUNDS yn,
Same Owner — Same Address
“Haberdashers for the Particular” For the Past ,53 Year.s
MANHATTAN SHIRTS SUITS from f32.50 4—WEEk Course

Interwoven HoHe Imported and Domestic Materials

Pa”e Twenty-one

Lists Announced

44 Tar.shl.~ David, 70.55

45 Haspel. Irving M., 70.45
40 Goldman, Wm. P., 70.45
47 Haynis, A, S.. 70.30

48 Ko.sentha!, Benj., 78.125
40 Hart, Henry W., 77.r>25
50 Greenblatt, S. A., 74,05
51 Kravett, Sydney L., 74.50

PRO.MOTION TO ACCOI'NTANT
DEI'ART.MENT OF DOCKS
1 Feigln. Simon D., 84.225
2 Farkas, John, 82.0C5

PROMOTION T OACCOI NTANT
TRIBOROUGH BRIDOE
AUTSORITV

1 De Llglo, J. T., 86.70

PROMOTION TO ACCOUNTANT
MUNICIPAL CIVIL SERVICE
COMMISSION

1Bergtraum‘ Murry, '80.00

PRO.MOTION TO ACCOIINTANT
TAX DEPAKT.MENT
1 Wei.s.s. Seymour A., 75.00

PROMOTION TO ACCOUNTANT
FIRE DEP.VRT.MKNT
1 Gropper, Henry, 80.35

PROMOTION TO At'COI NTANT
DEPARTMENT OF
INVESTIOATION

1 Friedman. Jacob, 8").5
2 Vesce, Charles A., 81.75

PRO.MOTION TO_ACCOUNTANT
TEACHE«S REI'IREMENT
SYSTE.M
1 Greene, Thomas IT., 86.15
PROMOTION _TO ACCOI'NT.ANT
OFFICE OF CO.MPTUOLIER
ADMINISTRATION DIVISION

1 Sorokin. Ben.iamin, 80,35

2 Laraia, Frank D.. 84.075

3 Schwartz Max M, 82725

4 Feigln

Kiireuti "of *Audit

Srhoufield, George, 88,00

Handwerker. Louts, 84.075

Sigler, Meyer, 82.00

Knshansky, Harrv, HO.50

Fox. Otto J., 70.825

Wolpeit Murray. 78,20
cilifano, James A.. 77.75

PR%MR 0" RicS O MARHATYN'T

1 Spirer. Josci>li, 83.15

PROMOTION TO ACCOUNTANT
I.LAW DEPART.MENT

1 Goldberg, Samuel L.. 80.23

PROMOTION TO ACCOUNTANT
DEPARTMENT PUBLIC WORKS
1 Cohen. Manuel, 88.04

2 Hlrschborg, Henry K.. 86.225
3 Bookman. Arthur ,1. 84.05
4 Maksyn Arthur F.. 82.00

5 Altschuler. Meyer. 80.05

ft McAvoy, N. W., 70.70

PRO.MOTION TO ACCOI NTAN'I
NEW YORK CITV
HOUSING Al 'rHORITV
Finkelstein. Harrv, §9.025

Cheikes, Henrv, B85R,"5

Brier. Jacob. 85.175

Blau, Arthur A.. 81.125
Bernstein. A C.. 81,005
Alcamo. Anuelo, 70.2(15
Zabri.skle. Henrv, 75,50
Silverman, 1.. E., 75,!M5

PROMOTION TO ACCOUNTANT
DEPAirrMENT OF 1IOSPI'I'AT.S
1 Muldoon. .Tohn T. 87,20

2 Zak, Paninel. 84,375

3 liothbanm. Kalman. .<Ar30

4 Semol Bernard, 81,10

NSO R W e

© 4 OB W

State Lists

ASST. DIRF/TOK DIVISION
CRI.MINAL IDENTIFICATION.
CORRECTION

Promotion—$2.4(10-$3.000
McCann. Paul D., 88,450
Wagar, Huth A. M.. 88.317
KallHh. Jos.. 85..501
Hugenin. Ilerinan. 85.378
Fitzgerald. Mary. K5.K12
l.ouKhlln. Marie. 82.82t
Dooley, Cath. C.. 82.144
Varden, Helen. 81.705

JUNIOR LABORATORY TECH
NICIAN. HEALT

0|»en Com|>et|t|ve—$1.150 $1.65Q
1 Kimball Grace, 8G.017

2 Advocate. Seymour. 85.000

3 Lein. Joa, s;i.,584

4 Grant. Jesse, 83.".00
5 .\aron David, 8,1.000
fi
7
8
0

©NROEWN

i CUieikcs. Amelia. 82.584
Xadel, Eliah M., 82,:m
Tt.idlow. T.,az,'irus. 82,107
Grant, Grace 81.2.50
10 Ackerman, Helen. ?21.1(I5
11 Fairbanks, Eleanor. 81.081
12 I,.ubllner, 1l.ouls, 80.584
13 Plllsbury, Ellz., 80 .584

.38

Me.ssmer, Edw., 80.000
Onslow, Jeahe, 70.C07
Baron, Anita, 70.,'i84
Cowle.s, Albert, 70.50Q
Kosofsky, Isidore, 70.3S4
.Mandel, Benjamin, 78.tl«7
Som. Margaret, '(8,(107
Behrens, Paul, 78.500
Blank Geo.. 78,417
t'lark Marcia, 78.417
Silverman, Vlilton. 78.250
.McGaffin, Cha.s., 78.084
flreenwald, Leonore, 78.0;«4
D.ily, Mary, 77.017
Ilarrisoti, Norman. 77..'00
Sperling. Samuel. 77.:;.'i0
Cole, Leonard J., 77.250
Tahler, Emanuel. 70,834
Elmer, Louise, 7«5(i®
Suchman. Janet. 7C.41T
Katz. Chas., 70.331
Kuf*elewltz. Leah, 70.000
.Siegel, Irving L., 75.500
Popik, Sidney, 7550(»
Jackson, W. B., 75.500

PLANT OPERATOR, DEPT.
PUBLIC  WELFARE, WEST-

CHE,STER COUNTY

Open Coni|>e(i(ive—S1.6£0-$1,980

1
2
3
4
fi
0

Thomson, Alex., L., Mi3V
Zuydhoek, Wm.. 84.43
Leonard, Johii, 83.80
Bulkley, Alfred. 8'14.1
Peters, Edw., W.. 83.00
Docanipo, Manuel, 81.00

SEALER OF WEIOH''S AND
MEASURES ONEIDA t'QUNTV

1
2

O]>eii t'omi>elitive—$2,200
Go.'-'sin, Leo F.. 85.10
Leibel, Norbert, 78.70

ASSOCIATE UNDEItWHrrER
STATE INSURANCE FUN

1
2
3

MEDICAL RECORD CLE
DEPT, P
0||e|| (Poni|MTitive—s1.200-s1,

©®NOU A WNE

I*romotlon—ss 6(K»-74,375
Itobertson, John F.. 83.000
Kumint r. Carle H.. 82.742
Stubenvoll, L, 81.707

KK.
UBLIC WELFARE
G60
lleuterke.s, Louise, 85.13
Starobln. Esther, '8-1.8<»
.M Manus, .Anne, 82.13
Spalin  Marion, 80.02
Odell. Marie If., 80.70
Dyer. Hita, 70,02
Ueeves, Cyril, 70.55
Hoger.s, Flo .M., 77.70

PISIOR SERVICE, SEARCHER,

;reau of Mdipcontroli

Open Competitive—s1.200-$1,700

. In the Latest Drape Models a
Duofold Uiiderweur
S X ; ALSO TOPCOATS-SLACKS In Shorthand
W ikie Swim Suits Special Discount to

620 Willis Ave., Bronx, N. V. CIVIL SERVICE EMPLOYEES To meet the wartime demand
MOtt Haven 9-933S. for women trained in touch type-
writing and shorthand, the Y.M.

C.A. Schools are offering new

PHIL'S MEN’'S SHOP sections of its special, intensive
A LINE oF ALL .STANDARD business courses. An elementary
MEN'S FURNISHINGS course in shorthand will begin

May IB at 5 West 63rd Street,

Agent for MALLORY HATS Manhattan, according to an an-

UM* I'ibcrt Ave chmond Hill nouncement by C. C. Bussey, as-

~<0-22 Merrick Ifcoad Laurelton sociate director of the New York
ecial Discount to

-IVIL EJSRVICK JiiMPLOYyifiKs Y.M.C.A. Schools. Courses en-

i*
able applicants to apply for Fed- VICtOI’y

£

Brown, Caroline K.. 02,5
Barten, Wm. F.. On.00
Bergniann, Enibl, 0O0.10
Kinloch. It. H.. 80.S5
(Cusack. Matthew, S0.00
Uoberts, John. 8).91
Lebowitz. Henry, 8s.21
Groden, Gerald D., S7.05
Kltzi.atrkk, Cine 87.55
Ca.sey, Farm is M.. 87.10
Kern, Alice, 85.08

Kiitpel, Piiillp, RS5.G:i
Snyder, ICeltli K.. W.flO
Clarke Donjild. 85.00
Gloskin. Abe, K'50
MacDonald, Wm. F.. 85.34
.Symington, Florenc<‘ 85.28
Fisher, Charle.s. 85.08
Marnett. Albert. 81,70
Hourke. Matt. 84,tM
Xeufeld, Nlichola.s-. ,S4..54
Graton. Susan M,. 84.43
Krupnick. Nathan, 81.14
Klrsner, Ben.iamin, 84,10
I-‘itzgerahl James, 84.00
.lone.s. Eilw.. K.. 83.03
T.anahan, Jos. Al , 83SO
Schweiker. Fred A, 85H1
Klein. Bertram !{,. s 43
Kalachman. .lack. 83,30
Dewitt Merton. 81,21
Berbrick, Frank A, 83.20
Oulu’an. George. 8,115
Gold.steln. Ben 821i5
M.ickle. George, 82.78
L:idenhelm, Abrah;'ni. P2.-42
Manning, Marie. 82.41
Jacknowitz, Sol, 8*30
Ladd. Thvrll L.. S§?33
Miizzur, Frank. S2.20
T')ummer. Frederick. 82.05
Felner. .Toseph. 81.">8
Kozera. .Tohn E.. 81 52
G.'irland, Hoseninrv, 81.37
Dee, Jo.seph, 80,87
Travin. Saul. 80.C5

Carl. l.eo. 80 30

Tvrfell Thos. J. SONN
TTollman, TCarl IT,. 70.50
Carmodv. J. R., 70/’$
l.uckernian. T"aac, 70 10

? Oclalr. T~.aymond t9n"

stenger. John. 7S.0'
Tl'osenbercr. Kobt, 78 87
Byron. Helena E. 7«85
Kerrigan. Oeorcre, 78 li0
Grcetiwn'd, Snnn'el 7544
M-t 'IM, T. D'-vid "7.00
T>,.tior. Gnbl'e 7" 00
M— iT- /-t 70,

JO9S!

START $1,260 TO $2,100 A YEAR

men_- WOMEN
PREPARE IMMEDIATELY for
NEW YORK, BROOKLYN, and
VICINITY EXAMINATIONS

nProgram ériﬁgiﬁg

eral exams in four weeks. Thousands of Appointments Franklin Institute
The tuition for the shorthand
course is $25, including instruc- Particulars / Dept- M248
Hollywood Trousers, Inc. h | d basi b i2-p Civil /
959 I.LKOSPECT AVE. (Nr. 163d St tion manual an asic _member- 12-Fage i 130 W. 42d St. (nr. Bway)
Ave. Station) DAyton 9-9418 ship in the “Y.” High school Service Book — flieE N York Ci
*<e«dy Made and to Order graduation or its equivalent is €w Yor 'ty
I'ANTS fffom *15 %g the sole requirement. Applicants coupon to us Ru.sh to me, entirely free of charge,
SUITS rom . i i / (D a full description of U. S. Gov-
ma enroll by applying at the ** once. This may result p
p.'*'*>IES SI*ACKS TO ORDER N 4 York Yl\>/IICpAp yshg | at 5 i tti g id ernment Job.s: (2) Free copy of illus-
TWILLS Sport Speeialty ew yor ML chool a In_your getting u big-pal trated 32-page book, “How to Get a 1], S.
»Ve match your coat and vest. West 63rd Street, Manhattan, or U. S. Government Job. A Government Job"; (3) List of U. S. Gov-
phone SUsquehanna 7 4400. Open Until 9 P.M., ernment jobs; (4) Tell me how to qualify
Tuition for the touch typing Salurday Until 6P.M. lor one of these jobs.

course is $21, including type-

1 ,O 00 M E N W ANTED! writer for prac’tice at home, in-

*13,(10 looking to save at loast 39 Sands Street, Brooltlyn, New York. struction .m.ate”a] and basic
“Piits”" “““J hand-tailored woolen gar- One half block from the Brooklyn Bridge membership in the "Y.” It's $17
siiits * }} IinoI\IN alnd” dunderhstanhd l:ar tstl>< blockls_tfron?ABhrﬁoklyndBoliotuhg.h Hafll, if you have your own typewriter.
Prices * illssatlsfle wit the otter quality slig y use clothing or - B

Coniu » clothes elsewhere, the Particular Wearer. $0.00, |7.00, [8.00 A new typing course is to start

to M. 2 ‘CLOTHING' COMIANY. b 1o 11500 June 5.

/ Adtlres.s
L-ke HilM (

A.ure,..,
Vuii Ar.hliy 1t

Write or 1'riut 1‘luinly.
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ow the oCeader

Bargain Buys
, for
Leader Readers

The following concerns have pledged themselves to give special
further
write to

service to Civil Service workers and eligibles. For
ntormation about the products and services advertised,
Marion Allen, Civil Service LEADER. 97 Duane Street, N. Y. C.

Apparel Money to Loan

PI’ICGSUD Ladies, Are You in Need of
Will Go MONEY for Your Spring Outfit?
His[her If So, See Us.

LO'ANS: $'jOO™ to $300.00
No Red Tape — Prompt
Confidential —Service
SARATOGA LOAN CO.
2059 Fulton Street

Direct from Itruokljn, N.Y. FO. 9-7777
the Sl;actory
SPORT .27} rens
AM, wool.
COATS Tropical
W orsted P A N T S
$10 SUlTS $22 Wc .Matfh Ila$n1,i955 itu0 \gglég Coat or Vest

l4irf;e A>tsortriiciit of .Slarkit

ALBEE PANTS SHOP

WORSTED Uoro Hull Scrtioii
$475 SUITS $24-95 441 Fulton St. (nr. Smith)
Refreshments

HANK EPSTEIN

9th Floor—57 W. 23d St.
(Jltainercy 5-5151

ANN FLORENCE McGUIRE

I"AKKLtIHNICSTKIJ'S
I.KADINti I.Ha'Olt STOKE
OpiNtsile Hlac.v’H

(>]icM Sun., 9-S; : .
Coiiiplelo l.iiie of liiiporlci] & Domestic

( i.osi<:i>

Moii., 1ri., 9-G
sA'Hjiu)Av

VALUED OVER $25 TKOMI'T I>I<;i,IVi<iiCY SKItVICE
1475 West Avenue, Bronx

rlioiie UNilerliill 3-1998

Auto Service .
Reweaving

For General AUTO REPAIRS

Shiny & Worn Suits Made New

CALL IIKGENT 7-1770 Giiaruiiteed I’orfected Process

I*'endcrs, lludiators, Wood.vork, Will ICtMiew Color and Lustre

Tops Recovered, Coaclivvork, Up. Mail Orders (ilveii I'roiiipt AMeiilion
holstering, Sinioiiiziiilg Welding

FRENCH AMERICAN
SI'KCIAM.STS IN COM.ISIO.N WOI5U

Quality Auto Body Works Co.

430 K. 75(]| ST., MOW YOKK

REWEAVING Company
100 W'. 57th St., New York City
COlumIMis 5-8K64

Discount Houses

Rug Cleaning
AT TN L T DEAL DIRECT WITH
WE HAVE IT! PLANT OWNER
Ranges, Refriger.i.toi s W ashers,

EST. 1885

DAYTON 9-5400

GLOBE

Hanover Sun Lntiips and Other

Electrical Appliances!

ROSE DISTRIBUTING CO.

1775 B'way (57th) Circle 7-2780

Hair Removed

CARPET
LOOK YOUR BEST
~2 A INiiwanted llair CLEANING
L v D IOKEMRK e By
Ila'li\l||ifrsts rersiiiiiil .Mlpfﬁiii?]' CliraiiLia  As.sii. " :

Cleaners of
Domestic & Oriental Rugs

. . All ruRs insured while
Hair Styling in  our  possession

FREE storage during
Summer months.

INECTROIYSIS GUIOT
los w. 122 wis. 70191

ANNE BORDEN’S BEAUTY BAR

r<fi-iiiiukKMil - U'liviiiK - —  Hair  TiiitiiiK:
litlir .skvlin;; — 1 illKtMUIIVI'IK 529 Worlhen St., Bronx, N. Y.
Sriilp Tri'iit nx'iils—ShniniKtiis i Kiiist’s
I'ai’ials —  ['Miiiiiruri's  —  ri‘ilic.iiri's SlIVer
JIG roa’hvay (at Park Place)
WoOorlli 2-U852 i'Orllaiid 7-053. : f
New England Silversmiths
[oMiftly Vimi i 9
Ilitinl-i".s lii'iiiy t'KMiiilololy liiMiovateil HANDMADK SILVER
Mfrs. 01 KcepriKliiclioiiH
ICxv*Ai't  Itrpairiiii; of Silvfr, I'lI'wirr

Hats

of Art. lac.
Uold and Silver i’laliiiK
licl'iniMIiiiiu - I'jiKruviiiK
304 East 591h Street
Now York ( ity IM.n7.il 8-0473

SAVE UP TO 50%
Sir"TSON 7
DOBBS $ 2
KMOX “

Broo'.tJyn Custom
Hatiers, Inc.

Typewriters
RAP TDDH TTPKWRITBRS
From lytell Typ«wrlt«r Co.,

Willoughby Street, Brooklyn, N. Y. N Falton Street, NTC,
I'kvii Dixirs troiii Aiiloinut (Bet\N* WIIlisB & Nassau Sts)
Aii> lruin lu Itoro Hall MA. 5-U575 HKehn\Nn 3 - 5335
YorUville’s Loading; Mailer I'I{]:K IMtACTU'K
TYPEWRITERS
BRODY RENTED FOR EXAMS
IKATIUJINO .
STETSON HATS f|bd|0n
>TII'Its I'HO.M 140 W ESr 42d SI liloICT
I5IH) 1.1 \vi}., lift ".4(h A 85th Sts. (hi Itroadwiiy) Iityaiit 9-7785

MONEY For Spring Needs?

For OITil Serried Eiamlnationa

CIVIL SERVICE LEADER

B ARGAI

The Great Day is almo.st here!

Our “Fashion—For Defense”
Show at Hearns, 14th Street,
Thursday, May 14th, at 7:30
o’ciocic! The models are glamor-
ous! The clothes are beatuiful!
Slacks, suits, short sets, cotton
dresses, all so tempting it’s hard
to decide which is prettiest. The
stage is set, the lights are
dimmed and the music is playing!
If you haven’t written in for
your tickets by this time you had
better call COrtland 7-5666 and
have them .sent to you post haste.
If you’re a last minute lady, aslt
for one of our staff who will be
at the door and will O.K. you
through. Bring your friends if
you care to. the more the mer-
rier. It'wiil be a good show and
we want you to see it! See you
at Hearns. Thursday evening!

Cutting On Flowers

Just a tip—f you like to have

fresh flowers in your house as
much as | do, you’ll know it’s a
pretty extravagant affair! 1’ve
discovered a florist whose shop
is in the wholesale center and
who does mo.st of his business
wholesale. His prices are almost

the same for large or small lots—
so you can get a buy. The name
of the shop is “Superior Florist”
and it is located on 6th Avenue,

between 27th and 23th Streets,
New York. | bought an armful
of glorious lilacs last week that
thrill me just to see them, and

mixed with some lovely long-
stemmed daffodils, they are hand-
some! Ask for 1jOuls, and tell him
Prudence sent you!

Summer Vacation

For Rugs

Off with those heavy mohair
rugs, down with winter drapes,
it’s time for flowered chintzes

and raffia mats! In the mean-
time treat those wintry wears of
yours kindly, they’ll look very
good to you in September! Abbott
& Wins Rug Cleaning Co., 74
Catherine Street (CO 7-2544),
N. Y. C. will store your rugs,
without charge, imtil October 1,
if you leave your rugs for clean-
ing with them. They have a proc-
ess known as “shampooing” your

HEARNS

14th St. at 5th Ave.
150th St. at 3rd Ave.

CLEAR & GOCL

Career girl hit!

CMonr-oolori‘il layon .sliaiUuns to
livL' in lioiii iiDw till J~al)or IDay.
Till! pluiiHiiiL!- lu'c-Ulliio, niainmolli
fi-rn  pi'int aiul nay raffia type
ravDii Ix'It aro Sijiins lioailliiia
ifow.s. llavo it at oiitc in raiKiiaifc*,
Green, Biaik anil Hliie. 14 to 20.

RANnnoX sirQp- TAs11b N

WOHI.D ¢ HKCOND FLOOR
Other Drcfises to 14.95

Storage

“On the move since 1873.”

Cirker”s

GRAMERCY STORAGE
I'ireproof >\'ar(‘lioii>es
MO'kINiJ IV\(KIN(i - SIilIMMNii
Srparnle \'aiilIN for hoiiseluilil efl't‘i'll<.
STiivv(‘.saiit 9-4100
615-621 KAVi' 171h ST., N. V. O

N B UYS
By Prudence Shopper

Tuesday, M a”"l2,

Budget Buying On
Clothes

Here’s a place where you
save at least $15 on hand-tailorpj

carpets which makes them look Woolen suits! M. S. Clothing at sa

like new. Sands Street, Brooklyn, N. vy
specializes in excellent quality’
slightly used clothing, odd lofl

and close-outs.
sells as low as

If YouWe Shy
About Glasses

heir merchandjs
for coat.s. n

Why tell the world you need H

glasses? No disgrace, of course, Plrf-evendt_ldng kBaIdl?eESId
but Keen Sight, Optical Special- 5 gu prévgntedn?fwyod cl?ecrllpl'l
ists, at 276 Livingston Street, in time. |If you are troubled tviti:
Brooklyn, N. Y., make plastic dandruff, dry,

itchy, or oilh/ .Sea ,,
and thinning nalr, now is the tim«
to take action. ’
At Leon Taub & Son, Hair
Scalp Specialists, of 1674 Btoart
way, (Co. 5-1755) New York City'
you can be a.ssured of an expert
private analysis of your scilp

ditlon . . . absolutely freel If y"
are one of the few case.s that ar«
hopeles.s, they will tell you

frankly—but if they do accept you
for treatment, they promise  to
help you or you don’t pay a cent’

contact lenses that are absolutely
invisible and unbreakable, that
will fit any eye and are made ac-
cording to the individual molds of
your eyes! They’re specialists in
this line. These glasses are suit-
able to any eyes, and are excel-
lent for formal wear when you
don’t want to wear your tortoise
shells!

FURSam FUR STORAGE

The following merchants have pledged themselves to co-
operate with the Civil Service workers and eligibles and will
give a special discount when you make a purchase. Be sure to

show your credentials

VARTY'S FUR SHOP
nrns madk to ordkk
AND RKADY TO WEAK

S.M. &L Zaretzky, Inc.
59 E. Broadway, N.Y.C.

BE. 3_'9575 KeiiuxleliiiKk - Ifepnlruigf - Glnzini;
Manufacturing FURS <<)M) STOICAOK
50 VKAHS "“From Maker to Wearer"
Hcaily >la<lt« nnd (o Order Itpasoiiulile rri<-es Courteous Attention
nE.M(")I>KI,I\T, — RKPAIUI.N'a

123 Ditiiias Ave., Brooklyn, N. ¥,

COLD STORAGE U'liiilsor 6-6129

CAKON SMITH

Liiben Smith Furs,
WKT-COME3 YOUR

MOE MIBEX
PITKIN FUR SHOP

Inc. Robert Wortman, Prop.

PATROXAGI

Ee ! ) Creiitors - DeNir/iiers - Stylists
ICepairiii); & KeiiKMlelini; We will remoilei your pre.sent ["iir
INEI'KIGEKATKI) | UK STOKAGE Coat into an ailvanoetl Stvle.
With Service CI'STO.M MADE & TO ORDER
231 W. 29th St. . PK. 6-3492-20G1 Factory on [I*reiiiiNPs — Cold Storai;e

. . Special Di.”oount to
Civil. SERVICE EMPLOYEES

1661 ritkln Ave., Uklyn. « DI. 0-CU2

Appoiutincnta At Your Convenience.

HARRY WRIGHT

Manufaeturing' FURRIER ) R
Desiffiiers nnd Creators Sunnyside Furriers. Inc.
Manufachirers of PveryllilnK in FI'lt.S
Expert Kepairin® and Keniotleliiis
Keady Made nnd To Order
FACTOKY ON IMtE.MISES
Bonded .Messeiiffer Service far
COM) STOKAGE
4701 Queens Boulevard

Sunnyside, L.L STillwell 4-8155

READY MADE anil TO ORDER
ISenioilcliii!; — Repairing

COl.l) .STOKAGE
305 7Ui Ave., N.Y.C. CH. 4-3165

Cooiieratiiiff Furrier to
Civil., SERVICE EMPLOYEES

WALDMAN'SFUR SHOP
De.si(?ner.s and Manufacturers  of
Fur liurineiits of every description.
REMODELING AND REPAIRING

Keady .Made and To Order . . . in the

Advanced Styles ut I.OWEST Trices.

COKk]l) STOKAGE
1936 Crotonu Ave. ¢ Itron.x, N. ¥.
TKeinont 2-1550
Special Di.scount tO
CIVIL SERVICE EMPLOYEES

Fur Storage— Full Insurance

REMODEI.ING REPAIRING
Furs Keuily Made and To Order
QUEENS RETAIL FURRIER
BILL JOHN SIOTKAS
37-41 82nd St., .lacUson liei”lits, L. I
NEwtown 9-5525

Special Di.scount to
CIVIL SERVICE EMPLOYEES

NATHAN MILLER

2391 Grand Concourse

rOrdhani 7-9360

Coats Made to Order

A l.arge Selection of

Ready-Made Coats in Stock

Keniudelinjr - Cold Stora;{e

M. STEINBERG

GRAND FUR SHOP

1>j.<<tinctive ('reation.s in FI'KS
Advanced Styles
Kendv and Matle to Order
UEI'AIKIN<i uud KE.MOUELING
COM) STOKAGE
Factory ond I'reniises

34-01 30th Ave. L. L
Telephone AStoria 8-6940

Kepairini; -

For Victory...
EXPERT FURRIER
I'UKS MADE TO OKDEK Buy
IN 'rmi ILATEST STVLES U. S.DEFENSE

Kepairiuir - KeniodelinKT - Glazingr

COLD STORAGE

1273 Nel.son Ave., Hronx JErome 7-6546
Special Di.scount to
CIVIL SERVICE EMPLOYEES

B O N D S

STAM PS

BLACKOUT FOR ~vou

{f:: YiQur SAVE!
Thousands of Government employees, eligibles and their
friends save up to 50% on guaranteed nationally adver-
tised merchandise at Municipal Employees Service.
Events Dictate That You Should Buy TODAY;

Immediate delivery on hundreds of items now in demand such
as Furniture, Pressure Cookers, Mazda Lamps, Radios, Nylon
Stockings, Watches, Vacuum Cleaners and Practically All
Items in Electrical Appliances. Also VITA, Preserver, the
Big Money Saver, That Cuts Stocking Bill in Half.

\ m m S T m

41 PARK ROW (Opposite City Hall Park) N.Y.C.

PHONE CORTLANDT 7-5390
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Maris and Martin Kosleck

Mona R .
_be teamed in featured role in
Vzv{ilL Century Fox “Berlin Corre-
.pondent  Virginia Gilmore and
n na Andrews head the cast of
ug film, which Eugene Forde
Nill direct for Producer Bryan
. Rochester has joined the

cast of Jack Benny’s next film,
.~he Meanest Man in the World”
Brenda Joyce has been as-
1j’ned the leading feminine role
f 2 Century Fox, “Little
Tokio, U. S. A.,” replacing Nancy
Kelly- John Shepperd plays oppo-
gite Miss Joyce . Paul Lukas,
j,as been signed by Warner Bros,
to star in the film version of Lil-

lian Heilman’s “Watch on the
phine.” Herman Shumlin, pro-
ducer-director of the play will di-
ject the picture. Paul Lukas

played in the stage production of
the play, too Alexis Smith,
warner Bros, newest star, has
the principal feminine role oppo-
sitt Errol Flynn in “Gentleman
Jim Corbett.”” Raoul Walsh is di-

“Isle of Terror,” a
story of the famous
penal island, has been bought
fiom Emerson Statler, author, as
a forthcoming Monogram feature

. “Wyoming Roundup” has
been selected as the title of the
outdoor drama produced by Scott
R Dunlap for Monogram. In the
cast are Buck Jones, Tim McCoy
and Raymond Hatton . . . Robert
Stevenson  will direct “China
sky,” RKO?’s screen adaptation
of the Pearl Buck novel which
Islin  Auster will produce
Lenore Ulric, star of many
Broadway plays, and Connie Gil-
christ, Hollywood character ac-
tress. are new additions t& the list
of players being considered for
the role of “Pilar,” Spanish guftr-
rilla. woman in “For Whom the
Bell Tolls.”

recting
dramatic

Resort News

Klein’s Hillside, Parksville,
N. Y,. under the supervision of
Hyman and Nat Klein, have re-
novated and refurnished their
hotel for the <coming season.
Scores of sports events, water
pageants, and musical revues are
being scheduled for the entertain-
ment of their guests.

The Nemerson Hotel and Coun-
try Club of So. Fallsburg, N. Y.,
has been readied for its thirty-

fourth season a» a summer vaca-
tionland. An outdoor skating
rink has been built to accommo-
date the many skating enthusi-
asts.

The Deep Hollow Guest and Cat-
tle Ranch near Montauk Point,
L I, will open its fourth season,
Friday, May 15. Many reserva-
tions have been made for the
western-type guest cabins at this
ranch.

On May 29. Cooks Falls Lodge,
Caoks Falls, N. Y., begins its 14th
consecutive season under the
same management.

The annual spring Reunion and
uance of Hotel Evans, Loch Shel-
drake, N. Y., will be held Sunday
*vening, May 17 in the grand ball-
room of the Pennsylvania Hotel.
A gala program of entertainment
"as been arranged. Dance music
‘4 be furnished by Eddie Ash-

and his Hotel Evans Orches-
tra.

Resorts

N STAR lake camp O
THK OUOKIOI'S Al>il{ONI).\CKS

Thousimd lLwlan<l.s and Ausa-
n marvelou.s pleasure

elevation and
"Ith plenty of Kor-

“1""dland.s. BunK<'vlow.s and
A tth hot and cold runninkK
s n»odern conveniences. Ten-
CanoelnK. Swimmlinor

«»n<U,ali. Baseball. Ping Pong, Flsh-
Uiiiioi. Hor.ses, Golf Card.s,
trim InterestinK one-da.v
ineai Delicious wholesomo
KiinL;. weekly. New
‘eounh, senil-private bath.s for
Ittws per person. Dietary
Nvw VvV Send for Booklet-

116 Office:

» Kvihn 8«2«. CO 7-2667

w if Holiaays-I'll 4-1390
‘nri; SEIVITO ¢rom  and to  NERW
'‘— — A~Vwrv Saturday iind Sunday.

‘wy 20 . KATES .
in,Ju,r 26 Kates $26 [ier week.,

KEE Hor«eltiick KhliiiK:,

MOUNTAIN LODGE
*110 Jliies from New York'*

1V resort Hotel of Kefiiieinent

Low C'4i8t Decoration Du.v
"eek En<l & .June Vucutions

SI'OKTS
Write for folder and rates
»**Akg8kill, N. V. Peekskill M«3
‘eeV.C. IVI. WAdHworth 3-8676

accent on all

HEDY LAMARR
Star of '‘Tortilla Flat" which
will follow the current feature
"Saboteur™ in the Radio City
Music Hall

Stages Notes

By JOSEPH BURSTIN

Tom Tully, currently playing the
plumber in “Jason” has been
added to the cast of “The Strings
Are False,” the Paul Vincent Car-
roll play now in rehearsal under
the direction of Elia Kaxan. It is
scheduled to open at the Royale
Theatre on Tuesday, May 19.
Walter Hampton and Ruth Gor-

don are featured. John
Leffler announced that he» will
produce a musical version of
Avery Hopwood’s farce, ‘‘Fair
and Warmer.” . , The Studio
Theatre production of ““War and

Peace” is opening on May 20, at
the New School for Social Re-
search on W. 12th St. , . . Olyn

Landick, who monologues as the
Hackensack Gossip, is wanted by
Shuberts for their ““Ziegfield Fol-
lies” for early fall.

Nile Life

Mary Lou Howard, pianist and
songstress, is now entertaining at
the KITTY HAWK ROOM at La
Guardia Airport . . , The new
show at the CARAVAN in the

village is headed by Jerry Baker
and Al Shayne . . . Glenda Hope,
dancing comedienne, highlights

JIMMY KELLY’S revue . .. Ed-
ward and Diane, dancers and Jess

Altmiller, novelty performer, are
new additions to the VILLAGE
barn revue . Vola, Mexican
singers, have been added to the
show at the Belmont Plaza’s
TfLASS HAT

Woody Herman Band &
Ink Spots Will Open at
N.Y. Paramount May 13

Woody Herman and his orches-
tra return to the New York Para-
mount in person this week, with
the screen attraction “This Gun
for Hire.” Featured with the
band are Carolyn Grey and Billie
Rogers. Others in the coming
show are Bobby Lane and Edna

Ward in “Fightin’ for the Fun-
nies,” and Wally Brown, comedy
ar.

Racing

Much to the joy of horsemen, re-
ports that the meet at Saratoga
would be switched to Be'.mont have
proven false. Racing will go on as
always during the month of Au-
gu.st, at Saratoga, and horsemen
wishing stalls for this meeting are
requested to make applications at
an early date. The reports started
when the gasoline rationing press
notices came out. However the
true facts show that additional im-
provements are actually under way
right now. and that Should bs a
convincer for anyone. The meet-
ing at Jamaica has been a most
successful one, the average for the
full meeting will snar well over the
million dollar mark..

iJy the way, Red Sonnet has been
ratéd by turfmen as the top two-
year-old uncovered this spring,
making his debut two weeks ago,
he established a new tr.*ck record,

cove-inf' five fU"lon??s in 58 .sec-
ond.s. He pHcei first the follow-
ing week, and finally turned in a
snarkline: nerformance ~in the
r%louc}hful Stakes, winning by a
ead.

CIVIL SEKVIOB LEADKB

By Joseph Burslin

Films of the Week

Alfred Hitchcock's new melo-
drama, “SABOTEUR,” with
Priscilla Lane and Robert .Cum-
mings in starring roles, now play-
ing at the Radio City Music Hall,
is the story out of today’s head-
lines, telling of a young Glendale,
California aircraft worker who is
falsely accused of sabotage and
then sets out on a cross country
search to track down the real
saboteurs and clear his own name.

Cummins, as the aircraft work-
er, and Miss Lane, as a photog-
rapher’s model, are supported by
a cast which includes Norman
Lloyd, young Broadway character
actor in his screen debut, and Ot-
to Kruger, who is seen as the
suave, millionaire head of a sabo-
tage ring.

The film is a Frank Lloyd Pro-
duction for Universal Pictures.
On the great stage, Russell Mar-
kert presents a now spectacle of
music and dance titled “A Port-
folio of Art.” Paul Haakon and
Patricia Bowman highlight the
production.

At the Strand Theatre, Warner
Bros, features Bette Davis, Olivia
de Haviland, Dennis Morgan and

George Brent in the film, “IN
THIS OUR LIFE” with Charles
Coburn, Frank Craven and Billie
Burke, in the supporting cast.

The film is set in the South
where a once proud family, the
Timberlakes, have lost most of

their prestige, due to the finan-

HOWARD DASILVA
Spy who runs the gauntlet of
union members in dramatic mo-
ment of “Native Land” at the

World Theatre

Teddy Black
At Palisades

Teddy Black and his orchestra
will be the headlined free attrac-
tion at Palisades Amusement
Park, on the Jersey side of the
Hudson, this Saturday and Sun-
day, May 9 and 10, appearing in
the afternoon and -evening of
both days. Featured with Black
and nis orchestra, who will play
for the free show and also for
free dancing, will be Florence
Healey, charming vocalist.

A new, novel beauty contest has
been arranged for Palisades
Park for the following Saturday,
May 16, at which time “Miss
Conservation of 1942”7 will be
chosen. Phil Cooper, in behalf
of the cleaning and dyeing indus-
try, which is cooperating with
the government in its conserva-
tion program, will crown the
beauty winner.

Mr. Cooper reveals that Instead
of wearing bathing suits, which
is the traditional beauty contest

attire, girls who compete in this
tourney will be garbed in last
year’s dresses, made over.
Young ladies interested in com-
peting are invited to write to

Mr. Phil Cooper, in care of Pali-
sades Amusement Park, N. J,
and a free entry blank will be
sent to them.

In addition to Teddy Black and
his orchestra, Russ Irwin and his
band will play for fiee dancing
this week end at Palisades Park

and thrilling aerial act will be
p.e.Tnted as part of the free
show.

LIONEL BARRYMORE
who
March and Warner
*'The Road To

Glory,” begin

is featured with Frederic
Baxter in

ning Thursday at the “Drive In

Theatre” on Sunris

Valley Stream, L. 1.

feature will be "Free,
and 21.”

cial manipulations of one memb
of the family. Bette
role of Stanley, a capricious, i
considerate girl, who believes h
own happiness
that counts. Regardless of who

Movies

Starts Tomorrow

VERONICA LAKE
ROBERT PRESTON

in **THIS GUN
FOR HIREM

A Paramount Picture with
Laird Cregar e« Alan Ladd
IN FEKSON

WOODY HERMAN
AND BAND

THE FOUR INK SPOTS
js m s M
NOW
Showing!

Narrated by *
PAUL ROBESON

«A,?Srn“&.,N
wonD. 49ih ST. s/

CONTINUOTrS DAIILLY FKO.M 11 A..H.

BENEFIT TICKETS

for “NATIVE |.AND”
Available at Oenerous Discounts
tu Orjruni/.ntions unil (iroiipH

or Write WORLD Theatre

Stirring film ef

Call

Golf. Instruction

BNKOLL NOW for . . .

MINERVA CARLISLE’S

OPKN AIR GOLF SCHOOL
"In the Heart of the City"

A TRIAL LESSON will convinco
ou of this wonderful scientific
ame for health and relaxation.
Mail a postal card for appoint-
ment and farther Information.

MINERVA CARLISLE

142 Wcflt 78th St. .

Highway.
The co-
Blonde

er

plays the

n-
er

is the only thing

m

SD. 7-9129
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It may hurt, she is determined to
do just as she pli?ases.

John Huston directed “In This
Our Life” which is based on the
successful novel by Ellen Glas-

gow. Howard Koch adapted the
story for the screen. Max Steiner
wrote the background music.

The “In Person” is headed by
Jimmy Dorsey and his orchestra.

Featured with Dorsey are Bob
Eberly and Helen O’Connell,,
amusement on parade-leader vo-
calists, and Buddy Schutz, “The
drummer man in the band.” In
addition are the Condos Bros, and
Billy De Wolfe, comic impres-
sionist.

The new  20th Century-Fox
Technicolor musical “My Gal
Sal,” will remain for a third
week beginning Thursday, May
14, at the Roxy Theatre. Rita

Hayworth and Victor Mature are
starred.

“My Gal Sal” was adapted from
the story of Paul Dreiser’s life
by his author-brother, Theodore
Dreiser. Paul Dreiser’s famous
old songs, including “On the
Banks of the Wabash,” “My Gal
Sal,” “Youse My Honey If You
Wants Me,” and many others aro
featured with a new musical score
by Leo Rubin and Ralph Rainger.

The “Show Time at the Roxy”
stage presentation headlining Joe
Jackson, will also remain for a
third week.

Protex-Rowe

A new reflection pioof black-out
coatinj? called Protex-Rowe oiit.sido
Black® Out Coating No. 200, has
been announc-ecl by DnuRla.s Di.s-
tributor.s, at 90 Broad Street. N"W

York City. i
The coatmg ha*? a very dull, blacic
finish. It i.s'bru.shod or sprayed on
the gla.ss and can be removed easi-
ly with kerosene, withstands all
weather conditions, and lasts well

over a year.

YOUR OWN quota,

is W % !

O O O
Lend your country 10% of your pay
or have the Naiis and Japs talte

(not borrow) 100%!

That’s what we and every one of
us face today |

Victory or defcatl

Buying War Bondi or selling: our-
selves into slavery 1

Getting tough with ourselves or
getting taken by the Axisl

Your quota—and everybody’s quo-
ta—is 10% of wages or income
saved in WAR BONDS and
STAMPSI

Join America’s all-out offensive

.increase your WAR BOND sav-
ings to at least 10%— NOWI

Get the details from your employ-
er. bank, post office or other WAR
BOND sales agency ... TODAY I

Movies

S ECOND

Bette Davis
‘IN THIS OUR LIFE’

A WAR.NER BROS.

W E E K !

HIT WITH

George Brent * Dennis Morgan

IX I'KKSON

JIMMY DORSEY <n
liob KIM-rly - PIUSO‘Connell - Hilly
I>0 Wolfe - C'oiidoN Bro«.

STRAND

Restaurants

BE WISE KAT AT

SOLOMON’S

DAIKY BJESTAURANX
SpecialisinfT in Gefilte Fish,
CheCKe BlIntzes, Pirogen
Borsht and Schav
77 CHAMBERS ST.. N. Y. C.

(Just off Bway) Tel. VI'Orth

LEADER’S BEST places
TO DINE AND DANCE

GREENW'CH FIVE ARRANGEMENTS EEEI L
SIKKIDAN gI'KCIAL INDUCK.MENTS* Il OK-
OANIZATIONS THAI «AN tMB

2-6165 Quij fFaCILITIKS ON SI'.N.".WS.

TUNR ANNETTE GUERLAIN— ROLANDE
Lilyan Lorraine— Pat Rossi— Doris Nirley
Dinner 6-10 p.m., $1. 3rd St. at 6th Are. Or. 3 8839
Kuinous for its Food. DINNKIt 11

HUNGARIA Mvely Floor Show Nigrhtly nt 7:M 33(V

12:30. (i.\i>liy and |)hIIC« (r<'h<'sini» <on-
A.MKItICAN - HUNOAItIAN linuouM iMiiNic and DnnrinK from 6 1°, t. tO
168 \V. «6lb St., Enitt ISr<Mi«iw«tV Clo»iuii;. No Cover. No Miniiimui. L.O. 3-i)llft>
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Time Off for
Civilian Defense

The gals can be seen those days
busily on”aj'cd in three defenst*
tiaining courses in the YMCA at
5 West G'hd Street, Manhattan:
(1) mechanical drawing, or draft-
imC. (2) aiito mechanics, and (3)
radio code operating.

Only the drafting course actual-
ly (jualil'ies students for jobs. The
auto mechanics and radio code op-
er;iting sections provide the girls,
reypectivi-ly, with knowledge to
make minoi- repairs that would be

handy in connection with motor
tranrii)orts, and with the funda-
mentals reipiired for the job of

radio opeiator.

‘'ho mechanical drawing course,
currently engaging the attention
of some 25 women, will be en-
larged May 11 to admit around 25
more, at the most. The other
courses, which are rotating, will
net be open again until the sum-
mer or early autumn.

(«st and Kcgiiireinents

‘N'he drafting course (for funda-
moiUals) lasts three months and
calls for a tuition foe of .$35. The
more advanced type of drafting
course lasts six months and takes
$70 of your money. The details for
the other courses: auto mechan-

ics, 15 weeks, .$20; 30 women now
studyin”; radio code operating, 15
wojks. .$20, and 50 women now
st dying.

Aptiludi* and a liking for the
course are among the require-
nu;nts; a high school graduation

is ifiererred. Applicants are asked
to appear at 5 West (!13rd Street,
M inhatian, for an oral interview.
Ti~se who seem to be* unfitted for
th 1 course selected aie given a
n\jchanical Hptilude test after
v/hich they may even bo discour-
aged from proceeding to study.

5/IV VfdunteerH W mitfd
To Man Fire Phones

nur;ibers of volunteer
r 'i;.oncy worliovs .ii'e "nedod in
th > Kiro He ;artnu’iit. I"ive hun-

cl. "1 men have boon roquosted for

ii .-cdi- LU .service as tolenlume
¢ lies f;,;- the communiffitions
sv;*em cf tho Fire Department.

And .lames (l. Blaine, chairman oT
tI'r P,reat‘'M New York Civilian
D'onse Volunteer Office, said
this is only a beginning S*at'finj;
the emerg'Micy fiie alarm syst<>ni
nn.v b,*ing installed in the Fi>¥<
Department will require the .ser
vic.'"*s of ov'cr 2700 additional vol
u voeis.

' "ties of the 500 telephone men
now wanted will include receiving
ap i transmit titig messages. They
w'll work on four-Vu)iu’ sb'fls, and
ta\ >on thiee shifts weekly.

ii*.lennls are to apply at the
Ci.'-'iati Defense Offices in their
boi‘oughs.

M7C Typist Test
;1 for July

T e Now York C.ity typist ex
a i.iatinn w'll be held in Wash-
i(" ,;;on Irving High School from
‘I"(ursday, July 2 to Monday, July

Sixteen thousand, seven bun-

dled and forty-seven candidates
fi'ol for this test in January.

Candidates will be rated solely
on the practical typing test. In
order to pass, they will have to
type at the rate of 40 words a

Can-
own

minute for fifteen minutes.
d lites must supply their
machines.

‘M'he 1(5,747 candidates will be
su lunoned for the examination in
several groups each day. No
tests will be held on Saturday,
July 4 or Wednesday, July .
All those who filed will be sent
n )tices to renort for the examina-
tion by the Civil Service Comniis
sion. The notices ‘'siil go out
some time next month.

Ai Campaign

The city sui)wavs are to carry
Dos;al workers’ pleas for salary
increases to meet the rising cos*

of living. 'I'his arrangement was
ani‘.ounced by Martin Shapiro,
who presideil last week at a

meeting of 24 organizations mak-
ing up the Joint Conference oT
Aif'liated Postal Employees.

Siibn to Protest

‘' he Joint Conference will hold
a r.riss meeting next Saturday
(Miy 17) in Central Commercial
Il ;h School, 211 East 42d Street,
Rl:*nhattan, during which subs
will protest ttie “fieezing” of

their statii®i in the depirlm'jut.

CIVIL SERVICE LEADER

ADVERTISEMENT

VNI

'I'nc NEW YORK BUSINESS SCHooL, 11 west 42nd
51li Ave.), New York, N. Y. .states that they have

every graduate

Street (cor.

placed from their .school in very sati.sfactory
posilioii.s and need more girls for this training to suj)i)ly the
demand for Secretaries.

An employer recently visited the school and asked for the
He stated, "I

my offices and | need another.”

now have four of youi graduates in

He said, “Tell

Princi])al.
me, how do you

train your girls, who come right from high school, to become
isncli well trained secretaries.™”

My answer was, “liccatise onr school has adjusted its
direction to the realities of a secretary's position in the busi-

ness office of today. You must realize that of every three to
/ivc girls now enrolled in some sort of secretarial course, otily
one will ever obtain a position in an office. ‘WE HAVE
(>LA(']:)l) EVERY GRADUATE.’”

He asked, “Is competition so terrific?”

“Yes, it is,” 1 rei)lied.

“Uhen, is it true that your school has placed every gradu-

ate.?”

“Nes, that is true. 'I'hc New York Husincss Seliool train.s

hundreds of girls each year atul obtains good ])usitions for all

of those who finish tlie course.”

“How do you do it?” he asked.

Here is the substance of what | answered:

'i'he NE\WWV YORK HUSINi:SS SCHOOL, by a careful
study, learns c.\actly what sort of girls the belter em))loyer.s
want and wh;it qualifications they require. To obtain a desir-
able secretarial jK)sition today the girl must meet certain

re(Juir(‘ineiits.

THE NEW YORK BUSINESS SCHOOL
CHOOSES ITS STUDENTS

First, she must be one of the three most intelligent girls

among any average group of seven to ten. So, we accept only

i>'ir'ls who are nicTitaliy superior, as determined by standard

intelligence tests and a general knowledge test.

Second, the b(;tter offices also insist that a girl be able to

take (lieiatioi! at 120 to 125 words a minute and transcribe at
50 to 00 words a minute.

of ear,

Many intelligent girls do not have

for such

the

(he coordination brain, and hand necessary

spiH'd.
lar

for exam])le, who completed regu-
School,
did not

sufficient

M;iny students,
leading New York Secretarial
This school

course in a certain

are now sales girls in a department store.
udl
stenographic speed for a seeret.iry.

The NEW YORK BUSINESS SCHOOL
I'very girl, before take an 1. Q.

is likely to develop secretarial

them in advance that they could never develop

requires that

entering, test to determine

whether or not she proficiency.

If the lest reveals that she is not, this school advises her to take

up some other type of work. Only, if she has a particular apti-

tude for shorthand and tyin-writing will we accept her as a

|)ros])ective student, unless it is a case that she just w'ants a
iliort course on her own responsibility, or what we call a
brush-up course.

To obtain a desirable secretarial position today, besides

superior and a proficient stenographer, a girl

think

students for a school to accept an un-
ullraetive girl or a girl whom the school cannot place into a
position. The NEW YORK IUJSINESS SCHOOL acce))ts only
girls who have the qualifications for secretarial training.

lii'cause our girls are superior to start with, we are able
to prepai-e them in a relatively short time, nine to tw'clve
months, for secretarial jiositions with organizations of high
Htaniling like the \“)gue Magazine, Mutual Ufe Insurance Com-
pany, Advertisers Magazine, Chase National Hank, etc.

being menially

must also be jiersonally allractivc. | it is a very poor

method of obtaining

BEING INTELLIGENT ISNT ENOUGH

being a superior girl, isn’t of itself, enough to
obtain a good secretarial position. We cannot place our
girls, however attractive, unless we give them special
tr.aining. Most secretarial schools fall chiefly into one of
two groups: Schools which emphasize just shoithand and
typewriting, and schools which in addition to these steno-
graphic subjects also leach subjects like conunercial law,
economics, etc. The really well-paid secretary s|)cnds an
average of less than three-fourths of the day in taking or
Ir.iiiscribing diclalion. 'I’he rest of the time she performs
other duties which (jualH’v her for a secretarial ])osition.
This experience is obt.iined by the NEW YORK HUSI-
N 1SS SC’'HOOL students by training them in our general
offices afU'r they have obtained a ri*asonable amount of
speed in dictation. ‘I'lu‘se office duties consist of mailing,
editorial work, cominunieation duties, filing, announcing
visitors to the I'rincipal, keeping (Inancial records, and |[)cr-
son.al services for the employer.

If we ask secretaries what Ih(?y h.ave t» do that they
wiTi-n’t trained to do, we le;irn th.at in seven out of every
ten offices the secretary has lo h.andle the telephone and
switchboard when the regul.ar operator goes out lo lunch.
\W * insist that all our graduates bccon>e prc.licient in this

Again,
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ADVERTISEMENT

) Mie Cardde Gils  Tran a8 Gamat Sadanes

Many job seekers do not kno\r
how to operate the switchboard. Today, office work is
largely performed on machines. A secretary has to kno;®
what the important machines are used for, so we ask our
graduates to devote a certain amount of time to machinei
at the conclusion of their course. They will not neces-
sarily become machine operators, but they will be qualified
to operate these machines and supervise some of this work
when they go to positions.

GETTING A JOB — SCHOOL OR

particular branch of work.

EXPERIENCE?
The NEW YORK BUSINESS SCHOOL has an excellent
course in machines; including the comptometer, billing
chine, bookkeeping machine, dictaphone, multigraph, adding

machine, switchboard, key-punch, in fact, all machines required
in an office.

The question was asked the miter, **Hou> can a girl just gradu.
ated from your scJwol convince the prospective employer that she I(noi»,
as much as the experienced girl he can engage for perhaps the sare
salary”

I ansrvered him that our school is very thorough. The speed ne
require is r.vuh lusher than the average secretarial school and Widj
our girls tal(e a test, the employe® tells us that they are ivell-tramed.
This is due to a unique system ouremployment department has devel.
oped in solving this problem of training our girls for the positions /lgj
obtain.

As stated above, our graduates spend from two to four

weeks in our office preparing themselves for general office
training. ‘'I'ney are taught how to talk with the prospective
employer. We ask them questions which the prospective em

ployer would ask them and tell them how to answ'er. Above
all, we teach them to show an interest in their work, ju.st &
though it was their ow'n investment. Our employment dep.irt-
ment then sends them out on their own responsibility to apply
for a position, feeling confident that they are well trained for
these positions before they are sent out. With this experience
behind our graduates, we know they are i*eady to ap])ly for
almost any secretarial or machine position.

Many employers make an exception regarding graduates
from the NEW YORK BUSINESS SCHOOL because the
school takes only girls who are emi)loyable and teaches tliem
what the prosi)cctive cmj)loycr wants, and also trains them
in the technique of apjilying for a position. We do not allow
our girls to accept a small salary, as wc have a limited miniimim
salary our graduates may accept. 'lI'his is to protect the girl
from accei)ting less salary than she should and it helps her get
Ilh« job because the recommendation from the school informs
the employer that she is worth what we say she is.

*/ ¢ have obtained and established favorable relations Tvith ihc best
busiv,c3ss houses in the city and place all our girls in the metropoliiaft
section.  Most all of our students are placed Tvithin a radius of Hu

blocks from the school.

IVe have the record of having placed every graduate from out
school since it uwes organized, and when a firm has one of our girls, in
many cases, they demand a second, third, fourth, because they /ffion' llit
one r>' sent them at first was satisfactory.

‘I'ne following is a reproduction of an advertisement as it
apjjcars in the New York 'I’elephone Directory. (Manhattan
Red Book, Spring edition, 1912. Page 972.)

PREPARE FOR
JUNIOR STENOGRAPHER
1LB8B. M. CARD PUNCH .

Burroughs Bookkeeping and Billing

JUNIOR TYPIST
BUSINESS MACHINESI
Machines No. 7800 & 72001



