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JOBS
For Executives
Tlio United States Govern-

ment lias openings available for
competent administrators and
execijtives. The positions re-
quire fully-experienced men—
no others. If you can qualify
in any of tiie following cate-
gories. communicate with Room
550, U. S. Civil Service Commis-
sion, 641 Washington Street,
New York City.

Manpower Utilization  ConMiil-

tants. S3.800 to $6,500

The War Manpower Commis-
sion Regional Office needs in-
dustiial engineers witli respon-
sible experience in labor re-
placement, production control,
Incentive systems, etr.

Rc-ncKotiators— $4,600 to $8,000

Price adjustment boards of all
procurement agencies need men
to assist in exercising the au-
thority to re-negotiate contract
prices. The re-negotiator is
responsible for the con-
ducting of conferences with
the contractor, with authority to
negotiate refunds of excess
profits and reductions in con-
tiact prices or fixed fees of all
contracts for the manufacture
or suply of materials or for the
construction of public works for
*the war program. Qualifications
include a present earning ca-
pacity exceeding $7,500; at least
10 years and preferably much
longer, direct knowledge and ex-
FKjrience in general business or
construction activities, adequate
for broad understanding of the
problems incident to Business;
and ability to analyze balance
sheets and profit and loss state-
ments. Accountants and con-
trollers have been found to be
most sucessful in this field.

Cost Analysts— S3,200 to $4,600

All Price Adjustment Boards
have need of men with heavy
accounting experience trained in
cost and financial analysis.
C.P.A.s and accountants with
similar types of experience in
the development and analysis of
cost figures and financial state-
ment can be used in these posi-

tions.
Training Director— $4,600
In the process of increasing
operating efficiency in the vari-

ous war agencies of the Govern-
ment, men with industrial and
office procedures training exper-
ience are needed. Academic type
of tiaining experience will not
of itself qualify.

Administrative Officers— $5,600

Replacements and transfers
offer an opportunity for general
executives to be of service in the
war program. Required is broad
experience in fiscal, personnel
and management controls.

Purchasing Agents—
$3,200 to $4,600

To assist in entering hito con-
tract for procurement of a wide
variety of materiel. Knowledge
of, and experience in, sources of
procurement, reasonableness of
costs, and analysis of contractors
ability to fulfill necessary re-
quirements. Persons now doing
war work of equal skill should
not apply.

For a standard work week of
48 hours ewhich includes s
hours’ overtime) the present
rate of compensation for over-
time increases tlie above annual
salary about 21 percent of that
part of the basic salary listed
above not in excess of $2,900 a
year.

Opportuniiy for
Man-Wife Teams

WASHINGTON— If it’s a book
you want to do, or a job of re-
search, you might get in touch
with Civil Aeronautics Authoiity.
It’s seeking man-and-wife teams
to serve as airways communica-
tors at a number of remote out-
posts—some of them on Pacific

Islands. Should allow you plenty
of time for hobbies. For six
months, CAA will train you at
$150 per month per person

Thereafter, you’ll get $2,000 per

year. Write to the CAA person-
nel office. Commeice Depart-
nQciil, Washington, D. C. ‘
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OEM Employees Resign in Protest
Over Tactics of Administrators

Mr.
branch, Office for

Jennings B. Straley,
Emergency Management,

head of the New York
expresses

unconcern over the recent resignation of a number of

his employees.

“The employees in
went to Washington and saw
Dallas Dort, national director of
the OEM. Our officials went to
W ashington, too. The fact that
we’re still here and they’re out
would indicate that Washington
backed us up.”

That would indeed seem to be
the case. However, Mr. Straley
was reluctant to go into the
details of specific charges that
have been made against his
agency by the employees who
felt they would rather quit
than continue working wunder
conditions they deemed intoler-
able.

qusstion

The Background

The OEM is an important
agency. Its work as such isn’t
as intimately known to the pub-
lic as the werk of other war
agencies. But to the other agen-
cies, OEM serves as a vital
clearing-house. For example, it
has as one of itfi duties the
leasing of property which will
be occupied by other government
departments.

But a
ees in

resignation of employ-
the Contract and Lease

Here’s Efficiency for You

Mr. Stanley’s view:

Section has tied up this division.

And the resignations are inti-

mately linked with the person-

nel practices of the office.
How It Began

The employees at OEM started
a Victory Club. The officials
gav”™ the move their blessings.
But after a while, employees
who attended the meetings be-
gan to discover that they had
their little grievances, and
thought their club would be a
good means of airing their diffi-
culties.

Then, it is alleged, trouble be-
gan for the employees who had
been active in the group.

The Leader Gets It

When efficiency ratings came
out, one of the leaders found
that while his work was still
classed as “good,” his conduct
had sunk to “unsatisfactory.”
Upon requesting an explanation,
he was told that he was “too
busy talking to other employees
during working hours.” He was
placed on probation, it is
charged, for “invoking another
employee to phone Washington
to complain about employee

5,000, 000 Status Changes

RecordediIn

It sounds incredible.
But tiiere it is—the
employees “processed” — brought

kinds of changes—in
Let those who

nree Months

records of 5,000,000 Federal

up-to-date with all

less than three months.
like to howl

“bureaucrat” and “in-

efficiency” at the work of Federal employees take a run
over to the Federal Building at 641 Washington Street.

There, on the seventh floor,
you’ll find quiet, modest, profes-
sorial Alton KlLiiestiver, who
came up from Washington to
get the i-ecords of all Federal
employees in such order that
anything about anybody in a
Government job could be located
when needed. It meant that
5,000,000 changes in the rec-
ords of government workers had
to be coded, sorted, arranged,
and filed. -

Changes Come Fast

And, as everybody knows,
changes in the lives of Federal
civil servants come fast these
days.

A senior steno in the E>epart-
ment of Agriculture gets her
status altered to assistant-clerk
Steno, CAF-3.

A coder in Ad-
the
and

the

the Veterans
ministi-ation goes off to
Army, then is dischai-ged,
returns to a position in
Treasury Department.

An interviewer gets trans-
ferred from tlie War Production
Board in Brooklyn to the Wai-
Production Board office in Man-
hattan.

A Greek lad with a long nan;e
has it shortened so tliat more
people can pronounce it.

Appointments, discharges,
tiansfers, resignations, promo-
tions, separations, military
leaves, changes of address, re-

TIME-OFF

Sh-h-h!

WASHINGTON — Some
ernment agencies doing
right by the new White House

Gov-
aren’t

liberal-leave policy.

They’ve adopted it, all
at ~east that’s their story.

right—

For some strange reason, how-
ever, they have neglected to tell
their employees.

The White House quietly let
it be known this week that such
a procedure won’t be tolerated
Agencies which refuse to play

*biill Will be called on the carpet

tiiements—all of these matters
must Ix* swiftly recorded and
pla ed where the data can be
instantly located.

Well, the war, with its enorm-
ous demands for manpower upon

the Civil Service Commission,
and the turnover resulting from
selective service, made it im-
possible to keep up with the

changes that were taking place.

Things kept falling behind.
Agencies sometimes retained their
own records, without Infoiming
the Commission. The forms
used to make note of the
clianges varied in agencies—
some using two forms, others
using a dozen. And a backlog
of work kept piling up, piling
up.

It became evident that this
state of affau-s could result in
calamity. So the Commission

t«ok determined action.
New Form Set

First, a new simplified form
was created, called “Advice of
Personnel Action,” which con-
tains just a few listings. In-
stead of typing out a letter to
tlie individual each time a
change in his status occurs, it
is necessai-y only to type out tills
one form, a copy of which goes

to the individual, a copy to his
agency, and a copy to the Civil
Service Commission. It is an

(Continued on Page Sixteen)

They will be told that the new
policy is “the policy of the Gov-
ernment”, and that they must
follow it—or else.

The new policy was intended
to give employees more time-off
for urgent personal business. It

continues the 12-day Ilimit on
vacations now in eflfect in most
agencies. However, it gives em-

ployees the right to use up the
remainder of their quota of 26
days of annual leave per year
in .~“mall chunks if they so desire.

If your agency hasn’t yet given
you a copy of the new regula-

tions, ask for one. YoU are en-
titled to it.

If you don’t get a copy on
request, notifThe LEADER.

policy.”

At last, he wa.s asked to re-
sign. He went down to the
central office of the OEM in
W ashington. Filing a resigna-
tion under protest, he charged
that the following conditions ex-
isted In the New York Office:

1. Applicants with
jobs.

“pull” got

2. Efficiency meant less when
ratings were Issued than the
prejudices of superiors.

3. Merit and fitness were dis-
regarded in promotions.

4. Suppression of employee or-
ganizations occured.

Others Resign

Following this
other top men in the unit also
resigned. And, this is not a
case of some minor clerk leav-
ing a job because of dissatis-
faction. 11 of the men were
in important positions. One was
a CAP 9, two CAF 7%, the other
a CAF 4.

In addition to tlie poor em-
ployee policies, their sT>okes-
man states that they had pro-
tested against other actions of
the Office.

1. T7iey say that no attempt
was made to find economical
quarters for Federal offices.
That luxury accomodations were
taken.

2. That over-expensive fur-
nishings were obtained. Desk
sets, lamps, rugs, elaborate fur-
nishings were bought with no
regards for the cost.

3. That there has been a lack
of cooperation with other gov-
ernment agencies. (Recently the
Office of Price Administration
and the War Production Board
have taken over certain func-
tions fonnerly administered by
the OEM.)

Reports from other Federal
bureaus In New York City would
seem to indicate that phone
calls from OEM employees who
want to change over to another
office is no longer a novelty.

action, three
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POSTAL
Shiffing Around

A bill flow in the hands of

Senate Post Office Commit®
allows the interchangeable
of post office clerks, city car.

riers, and railway clerks to help
meet the .department's

power shortage.

man,

Any of these employees couifj
be shifted around, if the bill
passed, and would perform any
other employee’s job, but woui®
receive his regular salary.

Department officials who ap,
peared before Congressional
committees cited the loss of
30,000 employees to the aimed
services as indicating the need
for such action, and assured the
Congressmen that the authority
would not be abused by post,
masters ,nor applied in any (Jij.
criminatory manner.

OPA

M ore Power
To Subordinafes

WASHINGTON—OPA regional
directors are going to be given
much wider authority, according
to a plan of Chester Bowles, new
OPA general manager.

At present, OPA price, ration-
ing. rent and legal officials in
W ashington are not only plan-
ning officials. They are also op-
erating officials. Subordinates in
the field report direct to them,

often going~”over the heads of
regional directors. The directors,
in fact, are little more than
figureheads.
Under Mr.
however, the directors will get
real power. Officials here in
W ashington will be stripped of
much of their authority. They

Bowles, regime,

will confine themselves to plan-
ning. It will be up to the re-
gional directors to administer

their plans.

PREPARE

FOR THAT CIVIL SERVICE EXAMINATION
FOR

PATROLMAN and FIREMAN

YMCAs of New York City are splendidly equipped to help
applicants harden themselves for Civil Service physical tests.

GYMNASIUMS -

SWIMMING POOLS -

APPARATUS

Massage and Ultra-Violet Ray Baths

Write to Membership

Department oi the
Nearest You— or Telephone TODAY—for Full

“Y" Branch

Information.

BRUNX UNION GRAND CENTRAL HARLEM
470 E. 161st St 224 E. 47th St. 180 W. 1351h St.
ME. 5-7800 WI. 2-2410 ED. 4-9000
TWENTY-THIRD ST. WEST SIDE
215 W. 23d St. 5 W. 63d St.

CH. 3-1984 SU. 7-4400

Special Summer Membership Available

YOU PAY LESS...
FOR SOUND HOME FINANCING

WTH AN F.H.A. MRIGXE

W hy go on paying

of your old-fashioned fixed mortgage

interest on the

full amount

debt? You

can save a very substantial amount— as much
as $3,588.22 with an economical F.H.A. mort-
gage written for a term of 17 years. Come in
and let us tell you what your saving would
be by refinancing your old mortgage now.
We lend money on property in parts of Nassau,
Queens and Brooklyn. Lowest initial cost,
and there are no renewal fees or bonuses.

THE DIME SAVINGS BANK OF BROOKLYN

-DE KALB AVENUE AND FULTON STREET
Bensonhurst: 86th Street and 19th Avenue
Flatbush; Avenue J and Coney Island Avenue

BROOKLYN,
SEND FOR FREE BOOKIET

* MEMBER -fEDERAL DEPOSIT

NEW YORK
WAYS TO BORROW MORTGAGE MONEY"

INSURANCE CORPORATION



Tuesday. August 3, 1943

City

CIVIL SERVICE LEADER

Considers a Wider Scope of Use

For the Talents of Clerical Employees

There’s a more abundant future

in the City service:

in store for clerks

The Civil Service Commission has called upon offi-
cials in various City departments to come across with
their ideas for the improvement of the civil service, both
from the point of view of municipal efficiency and for
the better morale of the City employees.

The
in for

role of clei“ks nas
considerable diacussion,
and here are some of the pro-
posals for improvement of the
clerical service which are com-
ing in for serious consideration:

oome

j —A pooling of the clerical
staff of clerks in the lower
grades to allow shifting around
from one department to another
to meet seasonal demands, fill
summer vacation spots, leaves,
etc.
2 —Promotion to the position
of clerk, grade 2, would be
on a city-wide basis. It is felt
tliat for these clerks, specialisied

CLERKS

New Chance for
Advancement

City employ
who are eligible to take the pro-
motion examiiiation to Clerk,

Grade 3 and 4, but who didn’t
file their applications will have
another chance to get their bids
in dming Sepbembei*. The Mu-
nicipal Civil Service Commission
hasn’t yet announced the exact
dates when these new applica-
tions will be accepted. Written
bests will be held on Saturday,
November 6 for the Grade 4,

Persons in the

and one week later for the
Grade 3 promotion.

Following are the eligibility
requirements:

For Clerk, Grade 3: All -per-

sons in grade 2 of the clerical
jjervice who have served for two
years in the grade, and in grade
3, who have seived for one year
in the grade; also persons in
grade 1 of the attendance serv-
ice, who have served for two
yeai«, or grade 2, for one year;
also persons in the accounting
fiervice, the stores service, and
the statistical and actuarial serv-
ice. receiving less than $1,800
with two years’ service: and per-
sons in the accounting and ac-
tuarial service who have been
rec- ving between $1,800 and
$2,400, who have one year’
.service.

For Clerk, Grade 4: All per-
sons in grade 3 of the clerical
service who have served two
years in the gmde, and in grade
4 of the clerical service, who
have served one year; also per-
.dons in the accounting service,
and In the statistical and actu-
arial service who have been
.serving for two years and have
been receiving between s1 800
and $2,400, and persons in the
same service, who have been re-
ceiving between $2,400 and
$3,000,”who have served for at
least one year.

The period of eligibility is fig-
ured up to the date of the writ-
ten examination.

Cop-Fireinaii
Test Answers

Unofficial answers to the Tem-
porary Patrolman - Fireman ex-
amination given on July 31 were
prepared by a member of the
staff of the Civil Service LEAD*-

ably be available next week.

1. B 7. D 13. A 19. C
2. D 8. B 14. A 20. C
3. D 9. D 15. D 21. C
4. D 10. B 16. D 22. D
5. B 11 D 17. D 23. B
6. C 12. B 18. C 24. D

CIVIL SERVICE LEADER
97 Dnane Street, New York City

Coprrirht, 19IS, by Ciril Service
Publications. Inc. ntered Ki see-
oad-cUsa matter October S, 1039. at

post office at New York, N. Y,
uoaer the Act of March S 1S7»,

Knowledge of any one
ment is not necessary
to 'e useful.

depart-
in order

3 and 4 Dropped

N —In the higher
present clerk, grade 3 and 4
titles), promotions would be
made within the department to
all( " fullest use of the experi-
ence gained by the older work-
ers in their individual bureau.
The classification of clerk, grade
3 aad 4 would be dropped, and
new job-titles assigned to fit the
exact duties performed by tiie
different employees. Some
would be called administrators.

grades (the

others would get supervisory
titles to fit their jobs.

It has Dbeen learned that
among those advocating this
new setup for the clerks are
Commissioner Leo Arnstein of
the Welfare Department, who
has complained that in one in-

stance the assignment of a
grade 3 clerk to his office made
it necessary to put another em-
ployee alongside the new clerk
for three months in order to
train the new employee. An-
other of those advocating the
new system is Harry Langdon
of the Sanitation Department.

Halpern Law Does It

The passage of the Halpern
Law, which allow's the wuse of
promotional lists on a city-wide
basis, sets the legal framework
for the change in Municipal civil
service procedure and makes
possible the improvements which
the Civil Service Commission is
pondering.

Questions-Answerson NYC
CivilService Pension System

Here are answers to the questions which are most
frequently asked by City employees about the New York
City Employees’ Retirement System:

1. When was the New York
City Employees’ Retirement Sys-
tem started?

ANSWER: On October 1,1920.
It now includes practically all
City employees except those in
the Board of Education, Police
and Fire Departments, and some
old employees in the Sanitation
and Health Departments.

2. Are temporary employees
eligible to join the Xetlrement
system.

ANSWER: Yes.

3. Who administers the
tirement System.

ANSWER: , The Board of Es-
timate is in direct control of
the Retirement system of the
City.

4. What payments are made
by employees into the retire-
ment system?

ANSWER: That depends on
a number of factors: age, sex,
type of work, age of entrance,

Re-

and choice of retirement age.

5. May an employee make
extra contributions and thus
provide a larger pension for
himself?

ANSWER: Yes. Employees
may increase the pensions by
50 percent through extra pay-
ments.

6. |Is the retirement' fund
made up entirely of employee

contributions?

ANSWER: No. Last year the
City added approximately $16,-
000,000 to the fund.

7. Will an employee who
leaves the City service receive
a refund of his contribution?

ANSWER: Yes. On leaving
the City service an employee
receives his contributions in full,
plus 4 percent interest.

8. May an employee designate
a beneficiary?

ANSWER: Yes. He may elect
a beneficiary to receive either
the cash death benefit or an
annuity.

9. Must a City employee re-
tire at any fixed age?

ANSWER: No. Employees
have the choice of retirement
at 55, 58, 59, or 60. The City
requires retirement at 70, but
the Board of Estimate can ex-
tend the employment of em-
ployees for two year periods
until the age of 80.

1
25. ¢c 3. ¢ 53 D 67.A
26. D 40. B 54. A 68. D
27. A 41. D 55. D 69. A
28. A 42. C 56. B 70. A
29. D 43. D 57. A 71. D
30. A 44. C 58. C 72. C
31. B 45. C 59. D 73. A
32. B 46. B 60. D 74. A
33. A 47. D 61. D 75. D
34. B 48. C 62. D 76. C
35. C 49. C 63. C 77. B
36. B 50. A 64. D \ 78. A
37. D 51. B 65. B 79. D
sa. A 52.C s.D 80.B

Ralph Lester Van Name, nead
of the NYC Retirement System.

10. What is the average pen-
sion payment to a retired City
employee?

ANSWER: About $1,000.

11. What happens to employ-
ees who become totally disabled?

ANSWER: After ten year’s
service an employee who be-
comes disabled will receive la
his salary. |If disability is the
result of injuries while on the
job, and not due to the em-
ployee’s negligence, he receives
three-fourths of his pay from

the City funds, and an annuity
purchased from the money which

he has contributed to the Re-
tirement System.
12. Do employees called Into

military or naval service receive
retirement credit for time served
in the armed forces?
ANSWER: Yes. Upon return-
ing to the City job. the veteran

will receive full credit for the
time in service. He will, how-
ever, have to make up the con-

tributions to the retirement
fund, or have hi« benefits re-
duced accordingly.

13. What other benefits do
City employees obtain from
membership In the Retirement
System?

ANSWER: After Z years of

membership they may borrow
up to 40 percent of their con-
tributions, but not more than
can be repaid before age 65 by
additional payments of 10 per-
cent of their salary. They can
also transfer membership and
credit to and from the New
York State Employees’ Retire-
ment System.

14. May retired employees of
New York City be reemployed
by the City?

ANSWER: Yes. |If they are
under 70, and if the Board of
Estimate and the Department
concur on the appointment.

Next Week: The actual tables
of contributions. W atch for
them. They’ll help you under-

stand your retirement system.

Page Three

This is the eighth of The LEADER’S new column

for Navy Yard workers.

letters from Navy Yard employees are welcome.

About the Men
On the Ferry Boat

I wonder how many of you
realize the size of the crew on
the ferry boat “Staten” which
sails on regular schedule be-
tween the New York and the
Bayonne Navy Yards. There are
four captains assigned to the
boat on rotating shifts. They
include Sr. Capt. Connelly, 72
year old youngster who gets his
orders obeyed or else; Capt. Rob-
erts, 73 years old, who holds the
cussln’ championship; Capt.
Classon, noted for his careful
way of doing things; Capt.
Johnson who has been twice
torper’oed and Is known as
“cowboy”. Each Captain has
under him one engineer, a fire-
man, oiler, and three deck
hands. The rest of the crew
consists c¢' a gang of riggers
and helpers.

Oak in the Yiird

Navy material runs
thousands of dollars,
real saving
mentioning.

Into many
so when a
is made it is worth

Some time agp
when the contractors were en-
gaged in excavation work, many
tons of live oak was uncovered.
This had been burled many
years before and had remained
In perfect condition. The saw
mill in the yard made short work
in cutting the wood up, and now
the many warships you see in
the drydocks are resting on keel

blocks constructed from that
wood.
Just Another Box

Some conscientious navy offi-
cers have a habit, when an im-
portant lift Is being placed by
a crane on their ship, to shout
to the crane operator, “Be very

careful, that equipment is worth
a lot of money.” To “Pick ’em
up and put ’em down” Barney
Conklin, this is old stunt, and lift-
ing a PT boat, a hundred thou-
sand dollars worth of radar
equipment, or a couple of drums
of fuel oil is all the same to him.
The other day as Barney was
swinging ten boxes of precision
instruments from the dock to the
ship an officer yelled out, “Take

It very easy Mister, each of
those boxes is worth $10,000.”
Down came all ten boxes with
a rush—slowing up just a few

inches from the deck and land-
ing gently as could be. As the
officer recovered his balance from
the shock, Barney yelled down,
“It may be $10,000 to you but
it’s just another box to me!”

A Marine
Said It First

In these humid days when
Navy Yard workers feel them-
selves getting just a little bit

lackadaisical about their job It
might be well for them to re-
member those few lines written
by a U. S. marine:
And if our lines should form,
then break )
Because of things you failed to
make
The extra tank, or ship, or
plane
For which we toaitec alt in
vain
And the supplies which never

came

Will you then come and take
the” blame o

For we, not you, ivill pay the

cost
Of battles you, not we, have
lost.

More E fficient

Phone Service

The new pay phone center
which the New York Telephone
Company plans to establish near
the Sands St. gate Is a swell idea,
but when an employee has to go
outside the yard to make a call
during the half hour lunch pe-

Suggestions, criticisms, and
riod there just isn’t much time
left for eating lunch.

The Yard management would
be doing a real service for em-
ployees if they allowed one pay
phone center to be established
near the Hammerhead, one near
No. three drydock and one at
pier D. Then Important phone
calls could be made during lunch
hour without losing too much
time. If anyone had to make a
phone call during working hours,
a rule could be established that
it would be necessary for him
to get a written O.K. from his
Supervisor.

The irregular hours at the
yard makes it necessary for many
employees to do their shopping
on the way to work, and as a
result this means extra work for
the marines on gate duty in
checking packages. We heard of
a case where one employee had
purchased a new type of dry
shaving powder—and the pecu-
liar odor which emanated from
it made the guard suspicious
enough to hold the man until
the lab tested the stuff and his
own personal record was checked.
He only arrived on the job three
hours late. A checking service
at the gate would prevent this
sort of delay. It could be han-
dled by civilian employees who
would charge as a fee the pur-

chase of one ten-cent defense
stamp to each i>erson checking
something.
No Tuniult
At Bayonne

Practically everyone working
at the Bayonne Naval An-
nex prefers the environment
there to that of Brooklyn.

The main reasons are that there
is no constant tumult as is
caused by the construction and
repair activities in Brooklyn,
every other person hasn’t got a
snapper's or supervisor’s button
and is seeking to display his au-
thority, and lastly there don’t
seem to be as many petty jeal-
ousies. It isn’t necessary for the
discipline to be quite as strin-
gent there as at Brooklyn, and
the supervisors know that when
they do get a sudden rush of
work they get cooperation from

the men. When things are too
good, however, there always
comes along somebody to spoil
it—so when several men were
discovered outside the yard
premises recently when they

should have been
entire yard was
port to work at
stead of 7 A.M.

Since the help shortage at
Bayonne is denitely not due to
working conditions there Is only
one answer. Traveling difficul-
ties. Commuting between Brook-
lyn and Bayonne can be facili-
tated by a better ferryboat
schedule, with a stop at South
Ferry as we have previously sug-
gested. We have heard that this
is under consideration. Another
method to make recruiting of
workers to Bayonne easier would
be to offer a salary Increase to
those willing to work theie who
must travel over a certain dis-
tance.

working, the
ordered to re-
6:45 A.M. in-

Ho>v\s A hoiil
M ilk Venders?

Here’s a suggestion made by
Al Green, safety engineer. “Those

ice cold soda machines aren’t
doing shipworkers much good,”
says Al, “the relief those sodas

bring to a sweating worker isn’t
even temporary and many times
causes ciamps. How about some
machines placed throughout the
yard which vend good old fash-
ioned milk at five cents a cup?
To keep our workers producing
we’ve got to keep them healthy
first.” Good stuff. All Safety en-
gineers who combine health with
safety are what the yard needs.



Page Four

In the City Departments

WELFARE
More, Please!

The Department of Welfare
employees listed below are on
leave, and they've just requested
extensions of their leaves.

Miriam Lasher and Judith
Marcus, social investigators; Am-
elia IDalven, typist, grade 1; Mary
l.. Vogel, special patrolwoman;
Miriam Rappaport, Celia Thropp,
Anna Weinstein, and Rosalie
Wank, assistant supervisors.

Natilson Back

The Natilson court case de-
termined that City employees
had the right to hold outside
jobs so long as this did not in-
terfere with their efficiency at
the City job.

The last echo of the case is

a note on the calendar of the
Municipal Civil Scrvice Commis-
sion that Mortimer M. Natilson,
the social investigator in the De-
partment of Welfare has been
reinstated to his City job, with
back pay, and restoration of all
seniority rights for the lime he
was out.

Arnstein-Ranen
Confroversy

Ellis Ranen, who headed up
the labor relations .section of the
Welfare Department, has clash-
e<I with Welfare Commissioner
Arastein on a delicate issue of
labor relations. Here’s the story;

A newly organized AFL local
of Welfare employees had issued
a stinging leaflet charging that
employees of the department
were considered as “politically
undesirable.” Ranen is now head
of the AFL's American Federa-
tion of State, County, and Mu-
nicipal Employees in this area.

So Arn.stein, his former boss,
a.sked Ranen “How Come?” The
Commissioner .sent Ranen a let-
ter, .saying “...l1 was very much
disturbed by the Bulletin No. 1

. issued by the officers of Lo-
cal 708 ...

“The Bulletin contained a
paragraph indicating that every
member of the Department of
Welfare was regarded with sus-
picion, and was branded as “po-
litically undesirable”™ in other
City departments, in welfare
agencies, in industry, and . for
that rea-son had difficulty in
getting a job on the outside.

Called ‘Misstalenient’

“To issue a bulletin reflecting
on all the members of the De-
pai tment of Welfare, and basing
this reflection on a misstate-
ment of facts, can hardly be
viewed by the administration as
a happy introduction to the
newly formed local. This is par-

DONT SELL YOUR

VALUABLES!

AnyUilng you sell today will
rout you more tomonow.

DIAMONDS and JEWELRY
FOR SALE
ftt Attractive Price*

Two block.” from L.I. Dcput. 1R T
AlUntlc Ave., B M.T. Par.ific St.
Oth Ave.. FulUm Bt.

.50 when the facts in
the case are in direct contradic-
tion of .such statement. At all
times employment opportunities
have been offered to members
of this staff by both private and
governmental agencies....

“l trust that the new organi-
zation will... recognize the cor-
rectness of the above statement
and will be prepared to with-
draw the.se allegations.”

ticularly

Kancn's Answer

To which Ranen replied;

“l cannot speak for the Local
itvself. Our organization is com-
po.sed of democratically-con-
ducted union locals that are au-

CIVIL SERVICE LEADER

those who have protested to you
against the implication of every

member in the statement of Lo-
cal 708. Your office was in-
formed of these objections at
the time through the Director

of Staff Relations but up to this
time this allegation has not been
withdrawn.

"Unions are compo.sed of hu-
man beings. Their leaders will
make mistakes and their publi-
cations will err, and so will ad-
ministrators. Where there is
good will on the part of the ad-
ministration of the Department
and the Labor Union within it,
these errors are thrashed out
around the table

Came Recognition
Next step in the Arnstein-
Ranen tiff was the appearance
of a memorandum to the staff,
from Commi.ssioner Arnstein, of-

Despite the humidity, there is now Christmas spirit at the Depart-

ment of Sanitation

is packing: boxes for the long trip across the seas and
arrive on time.

sure that the g:ifts will

The department’s Service Men’s Committee

is making:
They’re certainly doing:

their Christmas maiiinc early!

tonomous in their actions .
But... 1 personally share the
re.sponsibility for this bulletin
inasmuch as | saw a draft of it
before publication
“It is unfortunate
word every was used
agraph you mention. When one
takes into consideration Uiat
you may include men and wo-
men in the Department of Wel-

that the
in the par-

fare like you. Commissioner,
personally. Commissioners Rha-
tigan and Picarillo, men like
Ed. Sanderson, Egleston, Hig-
gins; ladies like Mrs. Mason,
Mrs. Alexander, Miss Maguire,

Miss Authier, Mrs. Hamilton and
hundreds of others whom | per-
.sonally know and whose politi-
cal orientation is beyond ques-
tion by anybody, that statement
is certainly exaggerated. | am
genuinely sorry and apologize
to such members of the staff
who take offense.

“On the other hand, Commis-
.sioner. may | state to you that
I know from personal experi-
ence and from evidence of a
great many members of your
staff with whom | worked for 11
years, that upon application for
other positions they had to. and
still have to stand for a much
more grilling investigation than
others just because they are on
the staff of the Department of
Welfare, and are viewed with
suspicion. 1 am not, of course,
expressing an opinion on the
justice of it....

Another Case

“While we are on the subject
of .statements issued by unions
in the Department of Welfare, |
would like to call your attention
to a statement published in the
Welfare Reporter of March 19,
1943, stating “Welfare Staff Pe-
titions P.D.R. to Intervene for
Harry Bridges.” ...The inclu-
sion of the entire staff ... is just
as objectionable to them as to

on DIAMONDS, JEWELRY.
FURS, CLOTHING, CAM-
ERAS, BINOCULARS. MUSI-
CAL INSTRUMENTS.

FURS and CIVIL SERVICE

UNIFORMS  STORED  ON
THE PREMISES

ficially recognizing Local 708 of
the American Federation of
State, County, and Municipal
Employees.

“"There has been .some delay
in this recognition.” said Am-
stein, ‘“due to the fact that a
bulletin addressed to the staff

contained statements, the
implications of which were most
objectionable and unfair ... In
a discussion of this matter with
the Greneral Representative of
the State, County, and Munici-
pal Employees, it was admitted
that the statements were gross-
ly exaggerated, and accordingly,
a retraction of these unfortu-
nate implications was offered.”
He Disagrees

Such, however, isn’t Ranen’s
idea of what happened. Says he;
“Conunissioner Arnstein was ill-
advised in his interpretation of
our correspondence, and in my
opinion intimidated into sending
out a memo that doesn’t repre-
sent the facts. Moreover. Arn-
stein is apparently unfamiliar
with the policies of the depart-
ment with regard to union rec-

ognition. He has no discretion
in this matter. He must, if he
abides by executive orders 39

and 40 issued by his predecessor,
recognize any group composed
of members of the staff whose
interests lie in the department.”

How fo Gef Leave

The Department of Welfare
has decided to let its employees

know just where they stand on
the job-freeze business, and
here's their ruling on the sub-
ject;

1. Certificates of availability
and leaves of absence will be
given to: ;

(a) Any employees entering
the merchant marine, the over-

seas service of the USO or .simi-
lar organizations.

<b) Staff members, who be-
cause of previous training or ex-
perience are offered positions in
essential services where they will
us higher skills than in their
Welfare jobs.

(c) Staff members who have
to transfer to another job in
order to comply with Selective
Service rulings.

2. When any part of the de-
partment becomes over-quota,
leave will be granted to employ-

ees in that category for periods
of one year, if they transfer to
essential occupations.

What to Do

And here’s the procedure you
(Continued on Page Seven)

COMPTROLLER
Eyeryfhmg Late

Central Payroll Division of

the Comptroller’s ofice has been
as busy as a colony of beavers

during the late lamented rush
of payroll changes and adjust-
ments. Now they're ready to
take their vacations, but some
of them will have to wait until
the cool September days for
their time off—routine work

has to go on.

And they say that the rumor
floating around last week that
they were partly responsible for
the payroll delay isn’t so.

They cleared the payrolls as
soon as they came in. and you
City workers who got your
checks late can't point at them.

DWSGE
1
But It's Hot!

The Department of Water
Supply, Gas and Electricity is
having its annual summer head-
ache.

As soon as it gets real hot,
people open fire hydrants so that
the kids can cool off in the
streets. Then the WSG and E
truck has to come around and
shut off the water. Usually as
soon as their back is turned, the
water begins to spout again.

They’re begging the kiddies to
go play in the parks where they
have nice wading pools, but New
York youngsters seem to prefer
hydrants to anything else in the

cooling line.

And if you’ve ever done it,
you know that opening a hy-
drant is pretty tough for a little
tot to do by himself, but all
the adults manage to look very

innocent when the men .show up.

Nice Habit

*They have a nice habit at the
Department of Water Supply,
Gas and Electricity. Whenever
an employee leaves for the Army
or other service, they present
him with $5 and a money belt.

Now they’re all mixed up.

Two of their gals have joined
up with the WACS. They’ll get
the "fin,” but a money belt isn’t
feminine, and the committee
can’t decide what to do to sub-
stitute.

Frances E. Flatts, a steno
from the Bronx, and Josephine
Hanrahan, Queens steno, are the
two girls who maiie the mixup.

SANITATION
R.I.P.

The Joint Council of E>rivers
and Sweepers, for years a center
of furious controversy in the
Sanitation Department, is offi-
cially dead. The partnership of
Kasoff, Shapiro, Grego, and
Morro has long since been on
the rocks. Last week a mournful
noise indicated the last of the
council through which these four
men acted together. Three of
them — Shapiro, Grego, and
Morro—have their own locals
(now AFL) in the Sanitation

Department. Reports about Ka-
.soff vary. Some say he is a mem-
ber of the State, County, and
Municipal Workers (ClIO). Some
say he was a member, but is one
no longer.

Rushing Business
At Sanita

Sanita, summer resort spot for

the Department of Sanitation
employees, is doing a rushing
business.

Right now, they’re all reserved
up to Labor Day. And any City
Councilmen who drop around to
the place in the course of their
investigation of the City will
have trouble finding accommo-
dations.

FIRE
$11,000 Melon

Thirty-five civilian employ-
ees of the Fire Department are
dividing an $11,000 melon, and
have a chance to get more
money from the City.

As David Savage, attorney for

Tuesday, August 3, 194"

the group of telegraph dispftw

ers, explains the story, this
what happened;

1. When the Civil Servic
Commission under Paul

set up this class of city empw
it didn’t set any minimum sai
ary for the jobs.

2. The City Increment La®
says that if your starting salarv
is under $2,280, then you’re en.
titled to yeai'ly si120 increase.”.

3. These men figured that no
minimum is certainly less than
$2,280, so they started legal ac.
tion.

4. And according to the terms
of tHe agreement with the City
they can still bring another suit
for more back pay between 1939
and 1941. The present settle,
ment only covers July 1, 1942 >
date.

SUBW AYS
Pensions for
Old Workers

Subway employees who went
into the City service when the
lines were taken over have
been worried about their pen-
sion rights. The pension sys-
tem of the IRT and BMT lines
provided that when an em-
ployee reached 65, he would be
retired. Retirement benefits al-
lowed a lifetime income equal
to 1 percent of the average
wage for each year of service

Now that they are City em-
ployees, they are required to
join the New York City Em-
ployees Retirement System
within six montlis after be-
coming part of the cometitive

civil service.
How OId Employees Stand

Here’s how the old employees

stand now, according to a rul-
ing of the Corporation Coun-
sel;

1. Upon reaching 65, tliey
can retire and will receive the

benefits of the company pen-

sion plus what they have paid
into the City fund.
2. The money held in the

City system can be used to add
to the amount of the annuity,
or can be withdrawn in a lump
sum. in which case interest is
paid at the rate of 4 percent.

New employees receive tlie
same retirement rights as other
City workers.

Working Rules

The Board of Transportation
last week adopted uniform rules
and regulations and schedules
of working conditions for all of
its employees.

In the near future each em-

ployee of the Board will receive
a booklet containing the rules
and regulations of the board

which apply to opei'ating per-
sonnel, and a copy of the sched-
ule of working conditions ap-
plying to his particular job.

Each schedule deals with
overtime pay and hours of
work, tours of duty, allowances
for breaking in new men, sen-
iority, conduct of employees, the
manner of presenting grievances,
and all other working condi-
tions.

Lons Negotiations

The adoption unifoina
working conditions in the City
transit system is the outcome
of long negotiations between the
Board of Transportation and the
Transport Workers Union.

Over two years ago the union
began campaigning for such ac-
tion. Finally, between October
1941, and January 1942, twenty
committees composed of supei-
visors of the Board and union
representatives held numerous
meeting and considered every
aspect of work in the City
transportation setup. The result
of their negotiations was sub-
stantially the same as the fina®
schedule of working conditions

Then, however, came the pf
riod of strife between the Board
and the wunion, and the
was pigeon-holed.

With the recent improvement
in employee relationships fol'
lowing the wage adjustments ofl
July 1, the program was brougl'r
out and put into effect.
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~x-Servicemen Qualify for
Unemployment Insurance Benefits

Members of the armed forces who are unable to get
ajob as soon as they are discharged from service may
ke eligible for unemployment insurance benefits, pro-
vided they are ready, willing and able to work.

Reminding ex-servicemen that their benefit rights
vere “frozen” as of the date they entered service, Milton
0. Loyson, executive director of the Division of Place-
ment and Unemployment Insurance, stated that this
privilege applies only to men who have served at least

0 consecutive days.

“Generally speaking, if a person was eligible for un-
employment insurance benefits when he entered service,
he will be eligible once he is discharged.”

Any benefits paid to such claimants prior to their
induction will not be charged against their accounts.
All such claimants, while they are ready, willing and
able to work, will be entitled to receive up to the maxi-
mum of 20 benefit checks at a rate of from $10 to $18
per check, depending on the amount of wages received
in employment covered by the law prior to induction.

This applies even if the claimant is no longer a resi-
dent of New York State. All states act as agents for
each other in handling claims for benefits. So all a dis-
charged serviceman has to do is file a claim at his
nearest unemployment insurance office, no matter in
what state he now resides.

An ex-serviceman, should present his certificate of
discharge when filing a claim. This certificate wiH ex-
pedite the handling of a claim because it states the
claimant’s period of service and determines the time up
to which wages previously paid to him will be taken into
consideration.

The Varieiy of Army Tests

The number and type of tests given by the Army
has seen a steady increase. Not every man takes every
test, of course. Many of the examinations are special-
ized. The varieties of tests are many: there are oral
tests, written tests, performance tests, and interviews.

Many readers have asked me to describe the various
tests given by the Army. The listing that follows will
give you an idea of the most important of the exams
currently being given.

Army General Classification Test. This is a test of
general ability, and is given to all men upon entrance
into the Army’s reception center. It consists of arithme-
tic, vocabulary, and “block-counting” items. One hour is
required.

Mechanical Aptitude Test. Purpose of this exam-
ination is to guage a man’s ability in learning mechani-
cal duties. There are a number of different forms for
this test, and you can't tell which of the forms you’ll get.
The test probes your ability at tool recognition, mechani-
cal information, shop mathematics, surface development.

~diotelegraph Operator Aptitude Test. This test
consists of two “code patterns” sounded in succession.
You must decide whether the two patterns are the same
or not.

Achievement and Trade Knowledge Tests. These
tests are used where there is need for men in special
trades and academic subjects.

Warrant Officer Tests,—Examinations are held in
some 30 specialties for warrant officers. These special-
ties include such subjects as auditing and accounting,
~N"PPly, engineering, photography, cryptography.

Army Specialized Training Program Tests. These
~xarns are held to assist the Army in the selection of
¥Yen from among the enlisted personnel for college train-

in engineering, medicine, chemistry, physics, psy-
cnology, and foreign languages.

This examination has been
is based on pictures rather

Non-Language Test.
Prepared for illiterates. It
“nan words.

Bradley cannot undertake to answer the many ques-
However, those questions which are of general
in this column.

General
eons which come In.
“ttsrest will be discussed
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PARKS
Gardeners' $120

As the LEADER went to press,
it was learned that the garden-
ers and assistant gardeners in
the Parks Department have been
included among those who are
receiving the $120, cost-of-living
increase.

When the list of city employ-
ees receiving the bonus was first

released, these employees were
not among them, despite the
fact that they are» receiving less
than the $2,500 maximum for
the temporary increase.

Among the reasons given by

the Park Department were these:

1. The maximum of these em-
ployees is fixed by law at $1,800
a year for gardeners, and $1,700
for assistants, so they can’t get

the bonus.
2. When they received per-
annum status in the Sharkey

Parks bill, they agreed that they
would be satisfied with the wage

scale.
The Budget bureau has an-
nounced that they are being

given the money, and that they
will be paid back to July 1, when
the other City employees shared
in the extra cash.

All Claim Credit

The Greater New York Parks
Employees Association has de-
clared that it’s campaign was re-
sponsible for the inclusion of
these groups. Likewise, the State
County and Municipal Workers
of America, CIO, and the Ameri-
can Tederation of State, County
and Municipal Employees, AFL.
claim credit for having brought
this case to the attention of the
proper officials.

Tlie Budget Bureau spokesman
said, “There seemed to be no
logical reason for leaving them
out. so they’re getting it.”

Green Skirts?

Parks employees went around
shopping for uniforms. They
found that priorities, etc., made
it just about impossible to even
get samples.

So, they reported this to the
Parks Department. It seems
that the Parks Department
hasn’t been able to do much in
the line of finding wuniforms,
either.

A few women playground su-
pervisors whose forest green
unifoi'ms were getting a bit
shabby, called t'lie Arsenal build-
ing, Parks headquarters, for ad-
vice.

It was suggested that they
try and get some kind of green
skirt.

So. perhaps the Parks employ-
ees who are required by law to
wear uniforms can relax for the
duration without being fined for
failure to wear uniforms which
they can’t get.

SCMiVA Meeting

The Parks Chapter of the
State, County and Municipal
Workers of America, CIO. is
meeting on Tuesday evening,
August 3, at 8:30 o’clock, at
union headquarters, 13 Astor
Place.

Delegates to attend the na-
tional convention of the
SCMWA will be elected at this
meeting and problems of the
Parks employees will be dis-
cussed. On the program for
discussion is a proposed increase
for Parks foremen, and the

maintenance of the $2,400 mini-
mum for playground directors.

HEALTH

$6,500 Job Open

The retirement of Miss Amelia
Grant from her post as director
of nursing in the Health De-
partment leaves the $6,500 a
year job open.

“We’ll hold an examination
sometime in the fall.” says the
department. But they admit
that it may be a bit of time
until the examination is organ-
ized, the test given, the papers
marked, and the appointment
made. And a provisional ap-
pointment may be made for the
interim.

Non-city

resident Katherine

Faville is admittedly among the
list of prospects whom the de-
partment is considering for the
post. Siie has just resigned from
a position with the Henry Street
Settlement, and Ls reportedly
slated for the .spot in Health.

LISTS
Asst, Clerk

Last week, still another of the
State clerical lists made its ap-
pearance, that for the position
of Assistant Clerk, State and
County Service. The list, an
enormous one, containing 8.375
names, was declared to be piac-
tically useless by State officials,

It isn’t that they don’t need
clerks. Its the fact that tlie
test was held on October 4.

1941. and a test given that long
ago will produce almost no one
eligible to take a position.
Those who passed are now either
on military leave, working in
t>etter - paying jobs than the
State can offer, or moved to
other parts. In any case, there
isn’t much hope that the Ilist
will produce many candidates
for State positions. The posi-
tion pays $1,200 a year to start,
and works up to $1,700.

At the time the test for As-
sistant Clerk was announced, a

great many persons throughout
the State were interested. In
fact, 14,216 applied for permis-

sion to take the examination.
Top names on tlie list:

1 Pinke, Edw., North Bwav., Amity-
ville. L. 1. 96.50

2 Abraham, Ruth, 1014 S-Sth Street,
Brooklyn. 98.70

3 F.ricdland, Lillian. 200 Ea-st Mo.shohl
Parkway. NYC. 98.80

4 Wight, E.sther C., 1803 7th Avenue,
Troy. 97.90

5 Walsh. MarRarct, 96 North Swan St..
Albany, 97.90

6 Polz, Helen C., 304 Park Avenue, Man-
Has.set, 97.52

7 Brown, Caroline, 25 Arden Street,
NYC, 97.52

8 Bi.shop, George R.. 190 Bleecker Street,
NYC. 97.42

9 Weir, Elsie, 353 We.st 57th Street.
NYC. 97.20

10 Durkin. Helen. 1253 White Plaln.s
Road, Bronx. 97.20

11 Blrnbaum. Nathan. 1107 Hopkin.son
Avenue, Brooklyn, 97.20

12 Sullivan, Thomas, 361 Ea.st 137th St.,
NYC. 97.20

13 Ryan, Eileen. 8020 Au.stin Street, Kew
Gardens, 96.60

14 Burns, Robert, 3195 Decatur Avenue,
NYC. 96.50

15 Sheetz, George, 143 East 19th Street,
NYC, 96.50

16 Gallagher, E. M., 257 Partridge St..
Albany, 96.50

17 Paterno, Ro.salie, 68-24 50th Avenue,
Elmhur.«!t. 96.50

18 Rubin, Harry, 608 Vermoilt Street,
Brooklyn, 96,50

19 Wagner, Margaret, 315 150th Street,
Whitestone, 96,50

20 Davi.s, Janies W., 4 Spring Street,
Albany, 96,50

21 Ray, Sidney. 325 Hamilton Street.
Albany, 96.42

22 Hykin. Nat. A,, 3215 Holland Avenue,
Bronx, 96.37

23 Engle, Vcera, 104 West 40th Street,
NYC, 96.35

24 Scully, Edward J., Kinderhook, 96 20

25 Wolfensberger, H., 9426 109th Street.
Richmond Hill, 95.97

26 Walsh, Helen, 35 Orange St., Brook-
lyn, 95.80

27 Porske. Norman. 165 Church Street,
Poughkeepsie, 95.80

28 Saunders. Zora, 66 Ardmore Street,
Rochester, 95.80

29 Woldar, A.. 3220 Walbridge Place,
N.W. Washington, D, C., 95.80

30 Voss. Walter, 423 Westminister Road,
Brooklyn, 95,80

31 Eischbein, Moses, 3101 Brighton 2 St.,
Brooklyn, 5.80

32 John.son, Fred, 82 Bridge Street,
Brooklyn. 95.80

33 Honig. Boris, 2021 Davidson Avenue,
NYC. 95 80

34 Sullivan, John J., 107 Cook Street
Ithaca, 95.80

35 Silverman, Abraham, 6124 23rd Ave-
nue, Brooklyn, 95 80

36 Sack, Louis. 317 West 93rd Street,
NYC, 95.80

37 Schwabe, William, RPD 1, East Chat-
ham, 95,80

38 Ostreicher, Prances. 1 Bennett Ave..
NYC,95.80

39 Win,sky, E.sther, 2955 West 29th St.,
Coney Island, 95 80

40 Maier, L., 290 Lakeview Avenue, Rock-
ville Center, 95.80

41 Burns. Annie, 44 East Street, One-
onta, 95.72

42 McGehan, Ruth E., 77 Roosevelt St.,
NYC, 95.72

43 Robin, Benjamin, Wards Island,
NYC, 9572

44 Chase. Bernard, 119 Poster Avenue
Brooklyn, 95.62

45 Geffner, Sol. 2816 34th Street, Long
Island City, 96.50

46 Kiehn, Otlo, 111-20 103rd Avenue
Richmond Hill, 95.40

47 Silversteln, Sidney. 2121 Beekman
Place, Brooklyn, 95.12

48 Pfeffer. Prances, 2177 East 7th St
Brooklyn, 95.10

49 Clarke, Agnes T , 457 Bch. 142 St
Pkway. Bch,, 95,10

50 Gingold, Sidney, 2734 Claflin Avenue,
NYC, 95,10
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P&ge Five
Sanitation

The Sanitation foreman list
appeared last week. It contains
173 names. Number 1 is Martin
P. O’'Connell, with a total av-

erage of 88.3.

Many Move On

SiR”nal Maintainer, Grade B

Numbers 2, 4, 8, and 9 were
certified to the Board of Trans-
portation for permanent posi-
tions at 95 cents per hour.

Trackman

Pour names were submitted to
the Board of Transportation for

appointment at 75 cents per
hour. The pasitions are on a
permanent basis. The last num-
ber reached was 14241.
Telephone Operator
Numbers 20, 45, and 59 were
certified from the list for tele-
phone operator, grade 1, to the
Board of Education. The posi-

tions are permanent and pay a
salary of $1,201 per annum.

Fifteen names were submitted
to the Board of Transportation
for permanent positions at $1,200
per annum. The last number
certified was 260.

Claim Examiner

The last number to have been
reached on this [list is 168.
Twenty-four names were sent to
the Board of Transportation for
temporary appointment at $1,200
a year.

Stationary Engineer
names were sub-
mitted from this list to the E>e-
partment of Public Works for
permanent appointment at $9
per diem. 71 was the last num-
ber certified.

Twenty-six

Assistant Chemist
The list for assistant chemist
saw .some action this week.
Numbers 1 through 10 were sub-
mitted to the Department of
Hospitals for permanent ap-
pointment at $2,280 per annum;
Numbers 1 through 22 were cer-
tified to City College for tempo-

rary positions at $2,400.

Janitor Custodian

Ninety-two names were certi-
fied from the list for janitor-
custodian grade 3 to the Board
of Education. The salary range
is $1,800 to $6,888 per annum
and the appointments are on a
permanent basis. The last num-
ber reached was 224.

OLERK PROM

GRADES 3 and 4

TurMlav, Friday, 6:15, 8:30 p.m.

POLICEWOMAN
FINGERPRINTING
SECRETARIAL Courses
COMPTOMETEROPER.
SWITCHBOARD OPER.

DEIEUANTV
INSTITUTE

11r. E.4ST 15ib STREET, N.Y.C.
STuvvesani 9-6900

CLOSED SATURDAYS
DURING JULY AND AUGUST

Radio-Television
VITAL TO WAR INDUSTRIES

Enroll Now with New Group

Opportunities Under W ar

Conditions and a Real

Fut lre in Peace Time.

Radio Television
institute, Inc,

Crund Central Pitoce Bttilding
480 Lexington Ave. (46th)
PLaza 3-4585
M.eiibPd by New Tork Sc«t«
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Pori Time Uvlp W niilrti

M EN

PART TIME
CLEANING

POSITIONS
AT

UGUARDIA

FIELD

Are you now in non-essential
work and able to accept part
time employment in an essen-
tial industry without interfer-
ing with your present job?

If so, AIVTERICAN AIRLINES
has part time positions im-
mediately available, as general
Building-Porter

Cleaner, to

and Hangar-

those who can

work any set of four hours
during the day (preferably be-
tween 6 P.M.-1 A.M.)

per week.

6 days

STARTING SALARY
50 cents PER HOUR

Men over 18 who are in non-
essential work and care to
augment their incomes by

part time employment of this
nature are asked to apply at

AMERICAN
AIR LINES, Inc.

IVrHoniiel D<‘partinent
100 EAST 42d STREET
New York City
(161h Floor)

Pari Time— Full Time

SALESMEN
WITH CARS

To sdl lowpriced, near-by
Long Island acreage for
Victory Gardens. No pr<vi-
our real esUlk or selling ex
[Criencc necessary.  You
simply neke appoinhnenls,
EVENINGS, willi families in
the Melropolilarj area WHO
HAVE ANSWERED OUR
ADS, to visit mir properly,
where cdosers will consum
nuile the sale. Tremendous
advertising campaign under
way—hundreds of leads on
hand. Generous eoniniissiou
besis PLUS a $10 CASH
BONUS for each trip you
meke with your car to the

property.

Apply
LONG ISLAND ACRES

Rm. 806, 500 5th Ave., N.Y.C.

CIVIL SERVICE LEADER

Help Wanted— Part Time
FOR

PART TIME WORK

IF YOU HAVE A JOB

R.H.MACY&COJnc.

rou!

Fairly heavy work in stock »nd

receiving Is Bvailablc on part

ttme iieheclulcs; as follows

9 AM. to 1 P M.

2 P.M. to 6 P.M.
5 DAYS per week

9/ cts. per hour

Must be over 21 years and draft
deferred.

Apply bceiiininK 9 A.M. Wednesday,

Auiniisr, 4th, at Employment De-

partment, 166 West 35th Street.

SALESMEN
PART-TIME

EKperienced not essential

Part-Ume po.sitlons for mature
men who are available KvpninRs
and Saturday Afternoons. If
you nre experienced — fine,
if not, we will train you to
sell shoes. Salary & commission.

A. S. BECK SHOE CORP.

25 W. 4)d St., Emp. Off., 6th FI.
MEN (2)
Pleasant personality, some
sellinf; experience; full, part
time; office cooperation; lib-

eral commission, bonus, at-
tractive insurance and health
offer. FILOS, Room 1802, 26
Court St., Bklyn. TR. 5-1710.

M E N I Part or Pull Time—

to solicit car owners
WHO WANT TO SELL
Commission, $10 on each car
Can earn $50 to $100 each week
- SCHARLIN BROS. - -
299 Madison Ave., N.Y.City

MEN—WOMEN

ReHtaurant Work
FULL OR PART TIME
Experience Unneeessary

NO SUNDAY WORK
NO NIGHT WORK
Free Meals — Good Wages

APPLY

(Hud. Ter. Bldg.)
.56 DUANE ST., Cor. Elk St.

Help Wanted— Male and Female

HOTEL HELP

WOMEN AND MEN

One of the world’s large.st hotel chains
offers permanent positions convenient to
your home. Pleasant working conditions,
good salaries. No experience necessary.
CHAMBERMAIDS
KITCHEN HEbP
COOKS — WAITRESSES
CLERKS—ELEVATOR OPERATORS
TELEPHONE OPERATORS
FOR MEN: Housemen, Handymen,
Kitchen Help, Cooks. Waiters, Barmen,
Bar Boys, Porters, Elevator Operators.
NO AGENCY PEE

KNOTT HOTELS

FREE EMPLOYMENT SERVICE
Open 8:30 A.M. to 9 P.M.
S<4 7th AVE. (B«t. 2»d and 24tU Sts.)
Those in War Work Not Considered

WNAn MY PUCE IN THE WAR EFFORT?

FOR THE 41SSWERS,

v CaahlJli

FOLLOW THE—

RJIEIKIJDIEWL

MAIL THIS COVPOIS

Civil StTvicc LEADER

»> DUANE STREET.

ISOW

NEW YORK CITY

Enrloscd is $2.00 (rheok, slaiiips or money order) lo covcr

co»l of annnul subscriii»ioii lo The LEADER.

Send me train*

ing and rxpericnee blanks inuncdial®y.

INAME

ADDRESS

Borougto or City

Q Check here It this Is a renewal ot your subscription.

Male Help Wanted

LAMP-MAN

ELECTRICIAN HELPER

5 Day — 40 Hour Week

Apply
3d Floor— Employment O ffice
9:30 A.M.

The NAMM STORE

452 FLLTON STREET
BROOKLYN

ELEVATOR OPERATORS
PORTERS WATCHMEN
.STOCKMEN STOCK BOYS
Apply to Employment Office

10 AM. to 4 P.M.

FREDERICK LOESER
252 LIVINCSTON ST., B’KLYN

Persons In war or essential activity not
considered without availability statement.

PORTERS

Men not engaged in defense

NIGHT or DAY WORK

5 Day — 40 Hour Week

Apply 3d Floor
Employment Office— 9:30 A.M.

The NAMM STORE

452 FULTON STREET
' BROOKLYN

WANTED
TO WORK FOR A BANK
Men or Women Now Working
For Part Time Work
Selling CHECK PLAN to

Fellow Empio: «es and Othera

SAI.ARY AND COMMISSION
Apply Box 132, Civil Service Leader

Tuesday, August 3, 194°

Help Wanted— Mn/#»

R.N.MACVSCO..InC. STENOGRAPHERS

Help Wanted— Female.

Legal Experience
HAVE OPENINGS FOR DESirable BUt NOt
Essential.

UNIFORMED GUARDS Hight School Graduates

Over 38 or Draft Deferred.

5-DAY WEEK

Uniform Provided.

Apply 9:30 A.M.

STARTING SALARY $36.00. .
3d FlIffor— Employment O ffirr
ROTATING 8-HR. SHIFT.
FORTY HOUR 5-DAY WEEK.
The NAMM STORE
Persons In war woric or essential 452 FLLTON STREET
activity not considered without BROOKLYN

statement of avallabDity.

Apply, beginning 9 a.m. Wednes-

Elevator Operators

BOTH EXPERIENCED AND

day, August 4, at 'Employment

Department, 166 West 35th Street.

INEXPERIENCED

PART TIME
4 DAYS—12:.30 lo 6:30
THLRSDAY.S— 12:30 lo 9:30

SITOK VEN

RECEIVING ROOM APPMCATIONS MORNINGS
CRATE OPENERS AT 930
aru EMP1.OYMENT OFFICE
THIRD FLOOR
CHECKERS
5 DAY — 40-HOLIR WEEK The NAMM STORE
Apply 3d Floor 452 FULTON ST. BROOKLYN

Employment Office— 9:30 A.M.

NAMM STORE

452 FLLTON STREET
BROOKLYN

SHss—\\a1en

To Worlc THURSDAYS Only

OpportunHy f«r full tinif, if
Mrable, in the Fall Mason

Help IWanted— Female

COMPTOMETER OPERATORS
CLEANER  TYPISTS
CLERICAL STENOGRAPHER
ELEVATOR OPERATOR
Apply Employment Office
10 AM. to 4 P.M.

Apply 3d Floor

Employment Office— 9:30 lo 11

FREDERICK LOESER The NAMM STORE
252 LIVITOSTON ST., B’KLYN 452 FULTON STREET
Person* in war or essential activity not BROOKLYN

considered without availability statement.

PRE-INDUCTION TRAINING

BdugBirsaras ARCRAN MASTER MECHANIC QOURSE

(Prepares for Government

and “E” Ratings)

ARCRAFT BENGNE VECHANIC GOURE

(Prepares for Government “E” Rating)

AERONAUTICAL DRAFTING COURSE

{Including Detail Design)

O STEWART TECH. offers these recognized, intensive
courses, preparing for either higher ratings in the Army
and Navy, or for essential WAR and peacetime professions

in AVIATION.

O Of special interest to
expecting to be called soon to

those aged 17-18; to
the Armed Forces,

those
and

to those who desire essential work which has a future.

0 The schoolis Government-Approved, with along rec-

ord of successful graduates.
July 12 classes.
requesting catalog 120F, which will be mailed

for

School

STEWART

CAA-Approved.
m -7 WEST 64th STREET

Limited civilian enrollment
W rite for complete inform ation,

to you«

of Aeronautics

TECHNICAL SCHOOL

(Founded 1909)
Contractor to the Army Air Force)*

West End Ave.) PHONE: ENdicott 2-306
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THE JOB

MARKET

By MRS. MATILDA B. MILLER

The Job Market is designed to

j.elp
gether,

readers and jobs

The positions

get to-
listed are

gathered from advertisements

of all the newspapers, periodi-
cals and communication with
personnel managers. These
jobs are analyzed and arranged
in categories which will be
most helpful as a basis for se-
lection. However, it is wise to
read the entire column rather
than limit yourself to any on«
item.

It Is impossible to investigate
thoroughly each position nor is
it always possible to foretell how
soon they may be filled. We
suggest that you mention The
when you apply for
any of these positions.

leader

No Experience

Namni

diiy or
Five-day, forty-hour.
ton St., Bklyn.

Men and women are needed for all
Ivpps of hotel work. Vacations with pay.
Siclc benefits. Need cleancrs, maid.s, ele-
vator operator.s. cooks. houHemcn, handy-
men. Also openings for front desk clerks,
painters and engineers. Good .salaries
quoted. Apply Personnel Dept., 319 West
4Hth St.. N.Y.C.

Schrafffs has openings lor men and
women, boys and girls without experi-
pMce. an dishwashers, .soda men. porters,
waitresses, countergirls, salesgirls, bakers,
and cooks, and salad and sandwich
makers Apply 56 West S.d St., N.Y.C.
ML-als and uniforms furnished.

OirKs and women can earn
ries while learning at Crurible Steel
Harri.son, N. J.

Men needed as dyers' helpers. Starting
salary $33 for five days. Apply Brooklyn
V«rn Dye Co., 24 Woodward Ave.

Men over 30, draft deferred, women.
31 to 38. high school grads wanted as
m.'ichine shop learners. Must pass physi-
cal and aptitude tests. Positions in
Brooklyn, Queens, and nearby Nassau.
.Starting salary 60c hour; 70c after three
months, and Increases, Apply UBKS,

Madison Ave., N.Y.C.

Men and boys needed for bindery work

Store has
night

openings for porters,
worlc.  No salary quoted.
Apply 462 Pul-

good sala-
Co.,

at American Book-Stratford Press, 75
Varick St., N.Y.C.

Jobs That Sound Good
Full and part time openings for men

to .solicit car
for each car

owners to sell
Opportunity

cars. $10
to earn $50

LEGAL NOTICE

CBRTIPICATE OP FORMATION OP
LIMITED PARTNKRSHIP OP

NRUA PRODUCTS COMPANY
Wg. THE UNDERSIGNED, do hereby
si’™ and swear to this Certificate of
liinlt«d Partnership. CERTIFYING M
follows'

I The name of the partner.ship |Is:
NEDA PRODUCTS COMPANY

II. The character of the business is; The
""" sale of costume jewelry.
I1l. The location of the principal place
ol businciis is; 320 Fifth Avenue, in the
City, County and State of New York.

IV. The name and place of residence of
each member; general and limited part-
ners being respectively designated, is:
Name and Residence

.NATHAN COHEN, General Partner. 309
West 86th Street. New York, N. Y.

JE\NNE E. COHEN, Limited Partner, 300
West 86th street. New York,

.MARIETTA L. VANDEN BROECK, Limited

Partner. Deming, New Mexico.

V The term for which the partner.ship
is lo exist is: Until dissolved by the deach
o( Natiian Cohen or until terminated by
unanimous consent or until terminated on
March 31st or September 30th in any year
by two months' notice given by one part-
ner to the other partners.

VI. The amount of cash
tion of and the agreed value of the other
property contributed by each Limited Part-
ner is; Neither Limited Partner has con-
tni>ut«>d any cash to the Limited Partner-
ship. Jeanne E. Cohen has contributed to
Uie Limiied Partner.<;hip 30% of the capital

islock of Neda Products Corporation, which
tias an agreed value of $731.06. Marietta
1 Vanden Broeck has contributed to the
1united Partnership 50% of the capital
stock of Neda Products Corporation, wiilch
ha.i an agreed value of $1,201.76.

V[[. The additional contributions, if any,

aeri“ed to be made by each Limited Partner,
»iid the time at which or the evenu on
the happening of which they shall be made,
arc; The Limited Partners are under no
niiligation to make any additional con-
tributions at any time.

VIIl. The time, if agreed upon, when the
contribution of each Limited Partner is to
I>e returned, is; Upon the dissolution or
termination of the partnership.

IX. The share of the profits, or the other
"ompensation by way of income which each
limited Partner shall receive by reason of
«>er contribution, is; Jeanne L. Cohen is
%> receive SO"# and Marietta L. Vanden
Broeck 50»4 of the profits remaining after
“seilucting from such profits a payment to
Nutiian Cohen of $3,000 per year, or S™

t,h« receipUs, whichever is larger.

X The right. If given, of a Limited Part-
"“f to substitute an assignee as contributor

her place, and the terms and conditions

the substitution, are; Successive assign-
"riits of all or part of the interest of the
‘einiited Partner may be made without the
'loii.sent of any other partner.

Xl The rights, if given, of the partners

ftdmit additlonal*l.,imitrd Partners, are:

ne.

XII. The fight, if given, of one or
" the Limited Partners of priority over
other Limited Partners, as to contributions
"1 'as to compensation by way of income,
“'< the nature of such priority, is: None.

Xin. The right, if given, of the remain-
"*? General Partner or Partners to con-
"eue the ousiness on the death, retire-
ment or insanity of a General Partner,

None.

Xiv. TI>e
“ftner to
“'her than cash in
" ‘I»ution is; None.
, ‘N WITNESS WHEREOF, the under.signed

.signed, sealed, sworn to and acknowl-

"Yed this Certificate as of June 15. 1943

NATHAN COHEN

JEANNB E. COHEN

MARIETTA L. VANDEN BROECK
certificate referred to above was

'Kilt'd and jjuiy acknowledged bv all mem-

(ti the partnership.

right,
demand

if given, oi a Limited
and receive property
return for her con-

and a descrip-

morr

to $100 weekly. Apply Soharlin Bros.,
299 Madi.son Ave., N. Y. C.

Opportunity for men to become at-
tached to In.'iurance and health office.
Qualifications are pleasant personality
and some .selling experience. Pull and
part time openings. Liberal commissions
and bonus. Apply Filos, 26 Court Street,

Brooklyn. Tr. 5-1710.
Over 38

Men over 38 or draft deferred needed
as uniform guards at R. H. Mac/. Uni-

forms furnished. Starting salary $26 for
forty-hour, five-day week—rotating shift.
Apply beginning Wednesday at 166 W.

35th st.,

Over 21

Restaurant workers experienced on the

N. Y. C.

steam table and soda women are wanted
at Namm>, large Brooklyn department
store. They will al.so take on inexperi-
ence persons and give them a chanc*
to learn the trade: also need waitresses,
bus women, counter, salad and sandwich
women. They’d prefer applicants to be
over 23. Apply at the Personnel Office
on the third floor of 452 Pulton St.,
Brooklvn.

Boys and Giris

Opportunity for boys over 16 and girls
over 18 to do messenger work. Open-
irgs for part-time work between 7
a. m. and 6 p. m. Can arrange
Also lull-time work with chance for
advancement. Apply  Western Union
Telegraph Co., Room 5-M, 60 Hudson
St., NYC., or 127 W. 40th St., Manhat-
tan. or 311 Wtt.shington St., Brooklyn, or
420 E. 49th St., Bronx, or 40 Journal
Square, Jer.'ey City, J

Young men over 18 will be trained
as wallers. Hours 9 p.m. to 12:30 a.m..
six nights weekly. No salary quoted.
Apply after 1 p.m., at Schrafffs, 5« W.
33d St.. NYC.

Bus boys wanted at Fifth Avenve
Hotel. Salary $18 plu.s tips and meals.
Apply Head Waiter, 9th St. and Fifth
Avenue. NYC.

Girl.s wanted for light factory work.
No experience necessary. Apply in per-
.son or by letter to Henry Heide 84-90

Vandam St., N. Y. C.
Gitnbel Bros, need attractive girls, 16

to 26. »a elevator operators. Appiv at
116 W. 32ad St., N.Y.C.
Trainees

Fairihild Aviittion Corp. will train men

38 and over us assemblers, finishers, lens
polisiters, and lens grinders. Appiv
135-05 8»th Ave., N.Y.C.

Clerical

Female comptometer operators, clerks,
typists and stenographers wanted at
Frederick l.oeaer Dept. Store, 862 Liv-
ingston St., Bklyn. Apply 1 a. m.-4
pom.

.Namni Dept. Store has openings for
stenogrupliers. female. high school
grads. Legal experience desirable, but
not e.ssentittl. Apply 452 Pulton St
Bklyn.

More Skill

Opening for lamp man. electrician
lielper. Apply Namm, 3rd floor, 462
Pulton St.. Brooklyn.

American Airlines needs men, draft
deferred, with at least two years of
automobile, body or engine experience.

Salary 65c-75c per hour. Rotating shifts.
Work at LaGuardia Field. Apply 100 E.
42nd St., N.Y.C.

Men with automotive or refrigeration
experience will be hired as mechanics
for contractors. Must have small hand
tools. Apply Air Corps Bdlg., Port St.,
Newark Airport. Newark. N. J,

Auto mechanics promised good money
at B. & J. Auto Spring Co., 175-10th
Ave., N. Y. C. Brake experience preferred
but not essential.

Todd Erie Basin Dry Decks
men as welder.s, electricians,
workers, outside machinists, lathe hands,
machine shop fitters, burners, and gen-
eral helpers. Apply USES, 425 Columbia
St.. Brooklyn.

Inc. ne«d.«
sheet metal

Sales

A. S. licck has openings for shoe .sales-
men for evening and Saturday work. No
experience retjuired. Salary plus com-
mission. Apply 25 W. 43rd St., N. Y. C.—
6th floor.

Namm Store has need of salesladies
on Thur.sdays. Apply 452 F*llion St
Bklyn.

Meat packing establishment 1In New

York City needs boners, men with similar
experience in wholesale or retail butcher
shops or restaurants. Salary 90c an
hour. Must pass physical exam. Apply
USES, 87 Madison Ave., N.Y.C.

Miscellaneous

Permanent
ary $22 plus
Fifth Avenae
Ave., NYC.

Boys and men are
work at 1. J. Fox.
in service departments.
St.. N. Y. C.—5th floor.

l.oeser has openings for male and fe-
male elevator operators, female clean-
ers, male porters, watchmen, stockmen
and stock boys. Apply 10 a.m.-4 p.m. 252
Livingston St., Bklyn.

Men needed as receiving room crate
openers and checkers. Pive-day, forty-
hour week. Apply Namm, 452 Pulton St.,
Bklyn., 3rd floor.

disihwashers. Sal-
Apply Steward,
9th St. and Fifth

jobs as
meals.
Hotel,

wanted for store
Work Is to asalst
Apply 1 E. 36th

If You Like to Drive

Opportunity for full
work for men with cars. No selling ex-
perience necessary. Work is to make
appointments with families in metropoli-
tan area interested in visiting property
in Long Island. Leads given, closers at
property will consummate sale. Liberal
commissions. Also $10 cash bonus for
each trip made with your car to thr
property. Apply Long Island Acres, 500
Filth Av«-, N YC., R 806.

and part time

Parl-Tinie Jobs

Cleaning positions open at La Guurdia
Field. Pour hours daily, six days a
week. Prefer hours 6 p.m.-l1 a.m. Start-
ing 50 cents an hour. Apply.\nieriean
(Airlines, 100 E, 42 St., NYC., 16th fl

Part-time openings for girl operatorb.
with and without experience. Poui
days, 12.30-G.30 p.m.; Thursday, 12.30-
9.30 p.m. Also openings for contingent
.salesladies for Thursday only. Chance
to work into full time in the fall. Apply
morning at Namm, 452  F7ilton  St..
Bklyn., 3d floor

Opportunity for men to

make soate

CIVIL SERVICTi

hours.

LEADER

Sfafe Rosters
Forthcoming

Here’s the latest about action
on important State examinations.

Open-Competitive.

Motor Vrliiclp License Examiner:
candidate.’, held February 14. 1942. Rat-
ing of the written examination is com-
pleted. Ratifig of training and experi-
ence to be .stnrtod Probably .some time
yet before the list appears

Tax Collec»-tor: 2.326 candldate.s. held
May 23, 1942. Their list has been sent
to the Administration Dlvi.slon for print-

8.260

ing. Will appear .shortly.

Industrial Investigator, Department of
Labor; 72 candidates, held April 17,
1943. Rating of the written examination
is in progre.ss.

Special Agent, Mental Hygiene Depart-
ment: 329 candidates, held April 17. 1943.
Rating of the written examination is in
progress. No word about when the list
may be expected.

Senior Social Worker t*Chiid Welfare),
Department of Social Welfare: 90 can-
didates. held April 17. 1943. Rating of
the written examination is completed
Rating of training and experience is in
progress.

Power Plant Shift Engineer. State and
County Hospitals: 244 candidates, held
April 17. 1943. Rating of the written
examination is in progress.

Promotion

Assistant Dictating Machine Tran-

scriber; Assistant Typist, and A.s.sistant

Clerk — Department of Taxation and
Finance: 377 candidates, held September
19. 1942. Rating of written examination
and clerical work are completed. Ser-
vice Record ratings to be submitted from
Department of Taxation and Finance.
Senior File Clerk, Department of Tax-
ation and Finance: 166 candidates, held
November 21. 1942. The rating of the
written examination is completed. Ex-
perience rating has been completed
Service Record Rating to be submitted
from Depirtment Taxation and Finance.

Kitciien Keeper, Department of Cor-
rection, Woodboiirne Institntion; 34 can-
didates, held March 27, 1943. This list
has been sent to the Administration
Division for printing.

Assistant Special Deputy Clerk, Su-
preme Court First Department Appellate
Division; 72 candidates, held May 29,
1943. Rating of the short answer part
of the written examination is completed.
Rating of free answer part of written
examination is completed. Clerical work
i« in progress and e.xperience is to be
rated.

Special Deputy Clerk, Supreme Court
First Department Appellate Division; 45
candidates, held May 29, 1943. Rating
of the short answer part of the written
examination is completed. Rating of free
answer part of written examination is
completed. Clerical work Ik In progress
and experience is to be rated.

Cleaners
To Get a Break

Latest rumor around
Budget Office is that the
ple who Kkeep the City’s
ings clean are due to
break.

The setup in the Department
of Public Works may soon be
extended to other City bureaus,

the
peo-
build-
get a

and it will be an improvement.
Here's the present situation
for a lot of cleaners:
Starting salary .$1,200
After 1 year. $1,260
After 10 vyears. ..$1,440
Under the DPW schedule
which is to be extended, they
get the following:
Starting Salary ... $1,200
After 1 year..... $1,320
After 2 yearsS..... $1,440
After 10 years..... $1,560

How to Get Leave

(Continued from Page Four)
have to follow to get the certifi-

cates which will allow you to
change your job:
1. Submit a written request

for the certificate, together with
a letter from the new employer,
describing the offered job in de-

tail to their administrator or
division director. The Division
of Personnel will review all these

requests.

2. An appeals committee will
consider cases in which there is
doubt. This body will consist of
five representatives of the de-
partment and one representative
of the staff.

3. If the request is finally
turned down by the department,
the employee is advised to ap-
p>eal in writing to tlie Mayor’s
office.

.spare time money selling
and Suturday afternoons.

eshoe.’> evenings
Ine.xperienced

men will be tr«ined. Salary plus com-
mission. Apply A. S. Beck Shoe Carp..
25 W. 43rd St., N. Y. C.—6tii Hoor.

K. 1l. Macy has openings for men for
fairly heavy stock work. Must be over
21. Schedule: 7-11 AM.. » A.M.-l P.M.,
3-6 P.M dally. Salnry 55c i»our. Apply
starting Wednesday, 166 W. 35lii St.,
N Y. C.

Du yuu want to find the right

.I0B for YOU?

Take advantage uf our Job
Guidance Service and come in
for a personal interview with I
Mrs. Matilda B. Miller, at 97

Duane Street, Manhattan,

EB 79 has
to .sell

Street,
on-premises
457 Washington

Study Aids for

Pag™e Seven

Clerk Grade 3.4 Exam

Last week’s column of study material for the coming
Clerk, Grade 3 and 4, examination described some types
of arithmetic problems which candidates may face on

the examination.
in next week’'s LEADER.

1. On January 1, 1943, you
deposited $360 in a bank which
pays 2 percent annually. The
amount of interest earned be-
tween January 1, and April 1
was: (A) $7.20 (B) $3.60 (C)
$1.80 (D) $2.40.

2. If you buy .something for
three-fifths of its value and
sell it for 20 percent more than
its value, the profit expressed

in per cent of the cost price is:

For Women
19 fo SO

Now women between 19 and
50 who are American citizen can

learn practical nursing, receive
some pay while in school as well
as room, board and uniforms,
and after nine months take a
State examination and get into
the interesting and important
field of nursing.

The first course, offered by

the City Department of Hospitals
opens on September 1, and ap-
plications are being received at
the Division of Nursing. Hospital
Department. Room 532, 125
Worth Street.

Here is what’s offered:

1. Nine months of training at
the new Central Nurses’ Resi-
dence on Welfare Island, with
free laundry, uniforms, and sio0
a month to help pay incidental
expenses.

2. On completion of the course,
an opportunity to work for the
City as a practical nurse, or to
take outside jobs. The City pays
$780 a year with maintenance:

$1,080 without. Then there are
increases every six months till
the maximum of $960 with

maintenance; or $1,200 without

is reached.

Requirements

The only educational require-
ment is graduation from gram-
mar school. Candidates must

pass a medical examination, and
they will be required to main-

tain satisfactory progress in
their work.

They will sleep in individual
bedrooms. A well equipped lab-
oratory and library are in the
building. They have an infirm-
ary. A kitchenette is provided
for informal entertainment, and
there are attractive recetpion
rooms and a solarium. Spacious

grounds, arbors walks and tennis
courts provide recreation.

CEIMETERY

I INoa-Sri'lariau)
BII.SHW ICK \V. « CONWAY SI.
Hruoklirn
Gl.niniorp S-5.100-.">301
I'ricc of Lolk— Drprndinc

l.oculioii Tim« ra;iii.>iiu  Ar-
raiiRed. Singile Cravr* lor ihrer
InlerntfiiuU ia Ik« New Park
Serlioii with perpetual care
and iiifliidini; the ~

first uppuiu”®. . A 75
SiiiKlc graves for [Ilirce inter-

mrnls in olbrr ar<'li*ns, witkoul
prrpemai *aro but
rIMilifid Ikr fir.l openillK ~

LIQUOK LICENSE

NOTICE is hereby given that License No.
been issued to the undersigned
beer at retail under the Alcoholic
Beverage Control Law at 457 Washington
City and County of New York for
consumption. John Wagner,
Street, New York, N.Y.

PERSONM®

Here are others.

Answ?ers will appear
(A) 40% (B> 60% (C> 100%
(D' 20%.

3. If it takes three girls 48
minutes to answer 500 phone
calls, and two of the girls work
twice as rapidly as the third,
the number of minutes that it
will take the two faster girUi
alone to answer the.se calls is:

(A> 70 (B> 60 <C> 50 (D) can’t
be told from the above infor-
mation.

4. Successive discount.s of 25%
and 20% are equal to a single
discount of: (A) 45% (B) 35%
(C 55% (D' 40%.

5. A tool, had been selling for
$375 less 20% for cash. Then
an additional discount was al-
lowed to bring the price down
to $277.50. The second discount
is: (A> 12>»2% (B) 355% (C)
7.5% (D> 25%.

6. A man owned two-fifths of
a business, and insured three-
fourths o' hiis interest at 174%
paying $112.50. The value of
his share is: (A> $9,000 (B)
$12,000 (C) $18,000 (D> $11,250.

7. A busine.ss cost the buyer
$10,000. Expenses amount to
$360. The monthly income whicli
he must obtain in order to clear
6% on his investment is; (A)
Cannot be determined from this
information. <B> $70 (C) $80
(D) $40.

8. A foot of tubing
cents. What will it cost for
62 2-3 yards of the material?
(A>  $43.93 (B> $43.24 (Cc>
$132.29 (D> $44.16.

9. An income of $180 a month
is: (A) Less than $2,060 a year
(B» more than $45 a week (C>

costs 28

more than $90 — semi-monthljr
(D) less than $45 a week.

10. 1.000 applicants file for
examinations each month. To
find the average number per
year: (A> multiply 1,000 by 12
(B) divide 1,000 by 12 (C>

divide 1.000 by 12. then multiply
the quotient by 12 (D> multiply
1,000 by 12, then divide by 12.

CIVIL SERVICE EMPLOYECS
LET

BRAND'S FUR SHOP

ASSURE YOUR SATISFACTION

Dpnifnti and Intake Your Furs

To S Mif Your PentonalitY
ALSO REPAIR—REMODEL LIKE NEW
2508 BROADWAY, N.Y.C. AC. 2-3T80

HAIR STYLING
1 HAIR DYEINi
SPECIALISTS IN
Permaneiit Waving

Electrolysis (Ospilatary)

FRANK GUST-FERRIS
31 Years in Business

1S10 NOSTRAND AVENUE, BROOKLYN
Open S A.M.

to 10 P.M. BU 4-882S

OZONE FOOT-STICK
for

Hurtino Feet

Cools and sooth«B tired, burning
feet caused by over-exertion. Re-
lieves itching, seating and crack-
ing of Atlilete’s Foot. Antiseptic.
Applied to affected part, it will
stay on all day. Stick lasts for
months. 1.00.

HOUSE OF fiOURIELLi

16 Fast S.Sili Street, New York

|~ N S

T70ect Y

W hen it’sqood business to borrow, it s v/ise to borrow

at bank rates. Personal

Loans from SIOO to 53,500

Phone, write or call at any ot our oifices.

NINE CONVENIENT BRANCHES

MAift ofncf Third Ave. at 148ths.  BRONX COUNTY

MElrose 5-6900

MEM3t« FEDERAL DEPOSIT

(NSUOAtKE

CORP.. FEDERAL 9ESE»Vt srSTEM
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They Sure Messed It Up!

O NLY one word can describe the failure of New York
City to recruit men for the positions of patrolmen
and firemen: miserable.

Met with a manpower crisis of the first order, the
administration approached that crisis without imagina-
tion, without vigor, without success.

These reflections are occasioned by the sad showing
last week, when only 38 men could be obtained for en-
trance into the Fire Department.

The manpower situation in New York City govern-
ment has been a difficult one. But it is the primary
function of the Civil Service Commission to meet situa-
tions like that. The Mayor even set up a City Manpower
Board to help. But to point out difficulties isn’'t enough.
It’s an old story— but only results count. To get results,
one must utilize new ideas, new suggestions, new ex-
periments.

The City administration has made a monstrous mess
of the Police and Fire manpower problem. The Mayor
and his advisers, the Civil Service commissioners, the
Fire and Police commissioners, WMC and Selective Serv-
ice officials, must sit down together and work this thing
out before it gets any worse.

We’ll have more to say on the subject next week.

AND THIS LEADS US to another subject—the May-
oi’'s threat to bring back the two-platoon system for
fiemen. The two-platoon system means that men in the
Fire Department would have to put in a 12-hour day—
72, hours a week. That’s longer than anybody works to-
day. And if the two-platoon system—against which fire-
men a few years ago put up a valiant and winning fight
--should come back, it will be a monument to the un-
intelligent handling of the manpower situation in City
departments by the City Administration.

We, of course, don’t know whether the Mayor was
bluffing or not in his warning that the 2-platoon sys-
t(*m is on the verge of re-institution. But if those mur-
derous hours should return, we assume that the City’s
firemen would be paid overtime at time-and-a-half.

No, Mr. Mayor?

WELL, ANYWAY, it’s refreshing to get the truth
straight. We're talking about this business of job-
security in Federal employment. The straight story is
exceedingly simple. It’s this: “The employee may be
dismissed forthwith, and neither the Civil Service Com-
mission nor the courts may do anything about it. Only
where the removal is asserted, by offer of proof, to be
for political or religious reasons, may the civil servant
claim review by the Commission.”

The quotation is from H. Eliot Kaplan,
secretary of the Civil Service Reform Association, who
told Harold Ickes—and all Government administrators—
that they need have no worries about firing civil service
employees. There’s nothing to it.

What now? We’d like to make a suggestion. How
tliis suggestion will hit Government employees, we
don’t know. But we’ll make it anyway. There
are three main organizations of employees; the
American Federation of Government Employees (AFL);
the United Federal Workers of America (ClO);
and the National Federation of Federal Employees (in-
dependent). Let the leaders of these three groups select
a committee consisting of two persons from each of the
organizations. Let them sit down and work out a plan
of arbitrating firings— after all, the livelihood of an em-
ployee shouldn’'t depend on the whim of a superior. |If
such a plan can be worked out, it should be put into
legislation. That’s the way they do it in England, and
the civil employee there ha|fa lot more protection than
he has in the United States,

executive

JSext

What Happ€(ned

To Civil Service Employees
After World War |
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Repeat This!

Insiders Say

Board of Education insiders
say that Dr. Alberto C. Bonaschi,
who has received a kicking
around from the Mayor, con-
tinues to vote in accordance with
the Mayor’s wishes because of
a certain promise. . . . James
OBrien, of the U. S. Civil Ser-
vice Commission, was commis-
sioned into the Navy as a lieu-
tenant for one day, then raised
to the rank of lieutenant-com-

mander. . . . The rumor won'’t
down that Elmer Davis plans to
Quit as OWI director. . . . Mar-
tin Goldstein, who u“ed to be
secretary to Court of Appeals
Justice ‘Irving Lehman, is now
in a top lend-lease law spot.
Incidentally, Martin led his class
at Yale Law. .. . Maurice Neu-
feld, former State Deputy Com-
merce Commissioenr and LEAD-
ER Merit Man, is Jiow an aid
to Lt. Col. Charles Poletti over-
seas. . . . Bill Donohue, former
press aid to Bennett and
O’Dwyer, is a Navy lieutenant,
and his job is to travel over the
world and write up stories about
those Merchant Marine heroes.

Politics, Inc.

Emissaries of the Democratic
Party have approached Jeremiah
T. Mahoney to find if he'd ac-
cept the nomination for Lieu-
tenant Governor, in case there
should be an election. Mahoney
would have national administra-
tion support, LaGuardia support,
ALP support, and Farley sup-
port. But the venerable ex-judge
hasn’t said yes, hasn’t said no.

. Lots of GOP boys, and some
Democrats, too, are saying that
Paul Lockwood, Dewey’s secre-
tary, would make the best Re-
publican candidate for the sec-
ond spot in the State govern-
ment. . It’s hinted that Vin-
cent Kane, head of the Uni-
formed Firemen’ Association,
would dearly love the presidency
of the Central Trades and Labor

Council. Remember the
revelation about Long Beach
black markets in this column?

V(”ell, there’s been action since—

and the citizenry at the resort
have organized an anti-black-
market committee. Doc
Furia, who heads the New York
City Bureau of War Tiaining,
could have had an Army com-
mission, turned it down, feels

he’s doing more
where he is.

important work
. Here’s a start-
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Merit

WHEN SHE STARTED to
study medicine all friends
shrugged their shoulders
said that she’d be better
she got married
ing
didn’t have a chance of getting
anywhere.

She got married too, and to-
day Dr. Dora Tolle is medical
superintendent of Willard Par-
ker, the City’s contagious dis-
ease hospital. This job makes
her just about the highest rank-
ing woman doctor in the coun-

her

and
oflE if
instead of go-
into a field where a woman

try.
The Hard Way
And she came up the hard
way. First she was an interne

at a City Hospital, then a resi-
dent physician, then an assistant
superintendent, and finally to
the top of the ladder.

Now she’s tied down to her
desk by the thousand and one
administrative tasks of her job.

Post-War

. Her hospital is faced with a
unique po.st-war problem. When
the service men return from all
the corners of the earth, they
will probably bring new types
of contagious diseases with
them, and plans are now being
made to combat the threat of
epidemics. Doctors are studying
all kinds of tropical diseases, and
other ills, like Rocky Moun-
tain Spotted Fever, which may
be carried to all parts of the
country.

Another medical battle which
Dr. Tolle has been following is
against whooping cough, which
takes the lives of many children.
Her staff is experimenting with
new types of serum, and they ex-
pect to hit the remedy soon.

Her problem today is the same
as that of every other hospital

Problem

ling fact: More than
men have already

charged from the Army.
And talking about the
certain Congressional

had planned
real stinkeroo:
Federal
cepted
benefits

1,500,000
been dis-

Army:
wiseguys
to put through a
a law denying to
employees who had ac-
commissions the same
which other veterans

invites all readers to write in upon any Civil Service subject.
J receive the careful attention of the editors.
Letters which appear

Those of general
in these columns may be answered by readers with other points
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Men

So Women™s
Place Is

In theHome?

administrator. They need more
help badly, and she 'is particu-
larly anxious to see more women
enter the nursing field. As
she explains the situation, after
the war there will be a tremen-
dous demand for more nurses
to serve new and enlarged medi-
cal service all over the counti-y.

Recipe for Youth
Hard work is her recipe for
keeping young, and it seems to

have worked with her. She
as trim as any of the
nurses in her hospital,
admits with a faint blush
her matrimonial status is fairly
recent. In fact it was last De-
cember that she was married to
Dr. James E. Smith.

When It’s Time to Play

And if you think that doctors
spend their vacations peering in-
to microscopes, or talking Latin
to older doctors with long beards,
you’re wrong about Dr. Tolle.

When she gets time ofT, she
slips into old clothes and rushes
up to the roughest and woodiest
part of the Adirondacks. She
has a favorite river where she
likes to fish. And she doesn't
sit on the banks and dangle a
line in the water. Her pleasure
is to get into wading boots and
plunge right into the stream
after the tiout. She admits,
modestly, tha,t she is a fairly
good outdoor cook. Before ra-
tioning, she used to enjoy broil-

looks
young
and she
that

ing steaks over a fire. Now she
has learned different ways of
preparing fish a la Daniel
Boone.

Her after-work life in the City
is pretty well dominated by her
profession. She's a captain in
the Emergency Medical Service
of the CDVO. Her list of medi-

cal society affiliations takes a
long space in the medical regis-
ter.

Any old die-hard who stills

thinks that women’s place is in
the home should meet Dr. Tolle.

would receive.
but just goes

It’s all dead now,
to show how far
some of your Congressmen will
go in th”ir unreasoning hatred
of government employees. . . .
Main job of Hamilton Gaddis,
new assistant secretary to Gov-
ernor Dewey, said to be the
handling of minor patronage
angles.

Letters
interest are printed.

of view. AIll letters should be signed, but names will be kept confidential if requested.

.Creating Jobs
Through Retireiiieiils

Sirs:  Your articles on civil
service employees jobs after the
are interesting to
people than you can believe. It

is concerning their families, too,
as it is about bread-and-butter
questions vital to every one.

Your discourses

war more

are on what
may, or not not, happen to these

jobs, and to these job-holders.
But—and tab this please, be-
cause | believe you have the
best interests of civil servicers

at heart—remedies or solutions
are available, and should be ap-
plied.

Has ~y one given thought to
pressing Congress to amend the
INetirement Law so that Fed-
eral employees can retire after
30-years service regardless of
age? It would retire at once
quite a few, and many thou-

sands more witliin a year or so.
As the law reads now, you've
got to be 70 years old, no matter
if you have the 30 years of
service in. You just cannot be

retired until you’'re 70. That
sounds like an *“old-age pen-
sion,” not a service-pension. No-

body else has to wait that age.
« | believe if you will push such
an amendment to the Federal
Retirement Law, you will be
making jobs for thousands of
employees that would other-
wise be let out. The vacancies
created by the retirements would
do that.

JAMES V. BARRETT.

W ants Protection

From Firing

Sirs: One of the things that
most people don’t seean to know
about is how little protection
the Govemment employee has
if his immediate superior wishes

to dismiss him. Can’t some-
thing be done about it—after all

these yeai's? It seems to me
that when an employee has
gone through all the exam-tak-
ing and investigation that he
gets before he can get a job
with the Govemment, he should
have some kind of safety once

he’ in that job.
JOHN COLLINS.
See editorial this issue.— Ed.

Likes Our

Appearance

Sirs: Just a word to say that
I admire the typography of
your paper. You've pioneered in

lots of things—absence of col-
umn rules, use of page 1 for
display, clean layout. Now |

see you’re experimenting with a
new type of single-column head-
line. Keep at it. Looks good
to me.

L.K.G.
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POLICE CALLS

$400 Minus

A lot of the men who got
tJieir $400 payments from the
City for back pay last week
whistled when they saw the

deductions that came off.
the 20 percent withholding tax
,185 subtracted, then came an-
other big deduction for the pen-
gion fund.

It didn’t seem logical that
this deduction should be made,
jitio Pete Schneider, who-initi-
ated the first case to collect the
cash, and whose 12 percent pen-
sion cut came to $48, went after
tile Police Pension Board with
some pertinent questions.

But his paper was filed, and
that’s probably the end of that.

Hrre are some of the argu-
nients Pete advanced as reasons
why the pension deduction didn’t
make sense;

First

The City didn’t save any
money by the subtraction, be-
cause it had to match the

amount that went into the pen-
sion fund dollar for dollar.

2. It couldn’t be said that the
pension fund was entitled to the
money, because if the cases had
b€en lost, the $400 wouldn’t be
around for the pension fund to
grab at.

3. He couldn’t see any legal
basis for the deduction.
Policewoman
Protests

The policewomen are pretty
sore at the Mayor, judging from
this letter which came in.

“"E>ear Editor: The Mayor

forced many policewomen to re-
tire for physical incapacity, but
lie does not make any attempt

to examine the aged and infirm
police sergeants, lieutenants
captains, many of whom are
over 60 years of age. Why?

C ’Id it be that many adminis-
trative favorites holding jobs in
the P.D. are physically and men-
tally unfit to perform their du-
ties but are being covered up?
Or ; rhaps so many men might
have to get out that the young-
er men will get a chance and
that is not what they want at
headquarters. Perhaps you can
tell your readers why the young-
er -en don’t get a chance in
promotions, plainclothes, detec-
tive duty, etc.”

RETIRED POLICEMEN.

(By request'

Hi There®
‘Oid-timer’

That letter you sent in was
pretty interesting. However,
we’d like to talk to you before
p. aig it. Won’t you please
come in. Just ask for the Po-

lice Calls man.— Editor.

Temporary Cops
Will Be Firemen

Many of the men who filed ap-
plications for the temporary Po-
liceman - Fireman examination
recently given by the City no
doubt had visions that they
would be selected to work with
the Police Department, but right
now it looks as though they’ll be

firemen—if they take the jobs
at all.

For some reason, the man-
power situation in the Fire De-
partment appears to be worse
than on the police force, and
they’re getting first choice from
the “temp” list.

Even so, they're having plenty
of trouble filling the war-gaps in
their uniformed force. Only
about one-third of the first
batch of eligibles called up for

the Fire Department jobs ac-
cepted the $2,000 a year posi-
tions, By the time the Fire of-
ficials get through canvassing
the list, there won't be many
men left who could accept police
jobs if they were offered. Right
now, the Police Department
apparently hasn't any idea
of calling on the dura-
tion “cops”, and while the

Fire Department is faced with
threats of the old “two-platoon”
system, there hasn’t been any in-
dications that the police will be
put on an emergency basis be-
cause of a manpower shortage.

Those Were the Days

Walking down Broadway the
other day, we met an oldtime de-
tective, one of the best-loved
men on the force. He started
telling us stories of some of the
dramatic crimes he had been in-
volved in.

“They seemed to do it better in
the old days,” we said, referring
to the mastery with which the
thieves, murderers, and con men
worked.

“No,” he said, “they’re just as

good today. Only it don’t s™ein
like it.”
Anyway, it certainly looks to

us as though somebody ought to

Word from Albany

'Conchies' Denied
War Privileges

ALBANY — Declaring that no
“contention of religious discrimi-
nation could be sustained,” At-
torney General Goldstein has
ruled that public employees who
are sent to camps for conscien-
tious objectors are not entitled
to any of the civil service rights
and benefits to which those in
the military service are entitled.
The opinion was asked by Joseph
Schechter, counsel to the Civil
Service Commission.

Gag-Men )Vise Up
State Employees

ALBANY—“Gag-men” are ad-
dressing State employees in
groups by departments and divi-
sions. But by “gag-men” we
don’t mean funny-men. They
are representatives of the Albany
City and War Council who are
conducting whirlwind five-min-
ute sessions to inform employees
how to impose “se1f-
sagging” when it comes to talk-
ing about war plans. The objec-
tive is to warn employees not
to talk about their work publicly
if it has any remote bearing
upon the outcome of military
operations.

Guards Fired

ALBANY—A score of tempo-
‘ary guards, employed as watch-
men against sabotage at vital

canal locks and bridges, have
been discharged by the Public
Works Department so they can

“go into some more essential
war-time activities.” Depart-
ment officials explained that
they no longer consider the

guarding of certain points along

the canal as necessary, that if
saboteurs wanted to do some
real damage they would pick a
war plant or depot instead of
unimportant points along the
canal system. The guards were

put to work during the adminis-
tration of former Governor Leh-
man, who directed an allocation
of some $40,000 for this purpose.

Reavy Honored
By Former Aides

ALBANY — Although she had
left “strict orders” that no gifts,
parties, or farewells from em-
ployees should mark her depar-
ture from public office. Miss
Grace A. Reavy, former chair-
man of the State Civil Service
Commission, was given a sub-
stantial check for a radio-phono-
graph and a handsome corsage
at an informal reception last
week. The event took place in
the offices of the Commission
and was prepared by the em-
ployees in defiance of her in-
structions— before she was suc-
ceeded as chairman by Judge J.
Edward Conway of Kingston.
Miss Reavy extolled the co-
operation of the employees dur-
ing her six years In office, said
she would be “around again.”
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collect the stories of New York’s
old-time cops. It will be a pity
if all that wealth of story ma-
terial goes to waste.

And as for you younger men—
how about starting to keep
diaries? Time may come when
you’ll be glad you did.

How Are You
Getting Along, Mr.?

Money troubles?

Wonder if Mayor LaGuardia
and Commissioner Valentine
have an idea of what goes on
in the head of a patrolman who
just hasn’t enough cash to keep
his family going? Wonder if
they think a man in that state
of mind can do the kind of job
that ought to be done for the
City?

Wonder ifthey're interested in
that little word morale? And if
they know wl~at that morale is

like in the department?
Well, we’ve seen it We've
talked to cops all over town.

And frankly, we felt pretty de-
pressed as we sat down to type
out this item. For we’ve rarely
seen a more dejected group of
mefi. The number of policemen
in hock up to their necks is prob-
ably incredible. What the re-
sult of this will be Me wouldn’t
venture to guess. But there’s no
relief in sight until next April—
if the referendum goes through
in the meantime.

And what are the men on the
force supposed to do in the
meantime, Mr. Mayor?

In any case, this is no time to
let up on informing the public
about the plight of the man on
the force. Sure it’s hot! But
remember, men, you'll get not a
damn thing unless you work for
it yourselves! Where’s all that
PBA publicity that should be
hitting Mr. and Mrs. Citizen
right square between the eyes?
W here are all those case histories
showing the way the patrolman
—protector of life and property
—has to live in these days of
soaring prices? Where are the
statistics proving to all and sun-
dry that the patrolman is carry-
ing a greater burden of the war-
cost on his shoulders than other
sections of the population?

Members of the police force
deserve a better break from the
public! Show your guts, men!
The public will be with you, com-
pletely! And in our opinion,
some of the fiscal experts around
town should Hown and see if
some way can’t bt /vjui.i' zr yrv
don’t have to wait until April
1944, before a raise goes through
—if you win the referendum!

EXAMS

For the Future

The Municipal Civil
Commission will hold
lowing examination.
the dates and requirements are
announced they will appear in
The LEADER.

Service
the fol-
As soon as

Open Competitive

Junior Accountant, and Ac-
countant, Bureau of Excise
Taxes. Comptroller’s Ofice.

Promotion

Accountant, Bureau of Excise
Taxes, Comptroller’s Office.
Junior Accountant, Bureau of
Excise Taxes, Comptroller’
Ofice.
Junior
Excise
Office.
Stock Assistant

Accountant. Bureau of
Taxes. Comptroler’s

(general).

Prison Officers (F)

The Municipal Civil
Commission has not
the filing period for the Cor-
rection Officer-Woman exami-
nation. 391 women applied for
the position.

While no
ment has

Service
extended

official announce-
been made, indica-
tions are that no further ap-
plications will be accepted for
this examination.

Butchers

New York City needs eight
butchers with at least fiv® years’
experience. The candidates must
take a practical examination and

By ARTHUR LIBBERS

Flashes

Here are some things about
Veterans Administration that we
wonder about:

We wonder what building in-
spectors were doing at 346 Broad-
way last week? Is it true that
ome of the floors are overloaded
to a dangerous point?

We wonder if the City Health

Departmei™ — just across the
street— kn”s that the stock-
room for the candy stand in the

building is right next to a ladies
rest room on the ground floor?

We wonder what is being done

with the large rooms off the
Broadway level? Last week there
were nicely built shelveiS all

around the room. This week the
shelves have been torn down and

the boards are stacked on the
floor? Could this be boondog-
gling?~

We wonder how the guards on
night duty are expected to get
help if anything happens? They
have to run up six flights of
stairs to get to a phone if any-
thing happens, then they first
have to dial the operator to get

their headquarters on Foley
Square. Is this adequate protec-
tion?

W hat Goes

On the Fifth Floor?

When one letter comes into
this column with a complaint, it
may just mean that some par-
ticular individual has a grudge
against something or somebody
and takes it out on the type-
writer.

But lately there has been a
constant stream of  missives
floating into this office from the
Fifth Floor—East Wing.

And the story is always the
same. . The workers are be-
ing goaded to produce more and
more . the reviewers seem to
be doing less and Isss.

Here’s one note which is typi-
cal . and while this reporter
can’t very well sit around that
section and keep track of who
works, and who doesn’t, he has
to figure that there must be
something in vox pop.

“Dear Sir;

We, on the fifth floor, east
wing are loyal, honest workers,
who think it our duty to “put
our shoulders to the wheel” and
produce for the good of our
country. But, unfortunately, our
industriousness and good inten-
tions are pretty much at a break-
ing point, due to the fact that
we are constantly confronted by
certain chief reviewers in our
section who do nothing at all to
earn their large salaries.

“We’d be willing to
all,
tion from

give our
but we must have coopera-
these chief reviewers.
“The situation

demands an
gation.”

in this section
immediate investi-

Yours truly,
AN AMERICAN GOVERNMENT
WORKER.”

On the Other Hand

Here’s the official explanation
of why the chief reviewers aren’t
as busy as bees.

The new forms coming through
for service men who are taking
out additional insurance are just
as twice as complicated as the
older forms. So, when the typ-
ists produce only half as many

policies a day as before, then
there is just one-half as much
for the reviewers to review. But

when they get back to the old
form after the present rush of

show that they know their meats.
Women, too, are eligible for

the jobs, which pay $1,000 to
$1,800 a year. The filing period
has just been extended until
August 6. During the original

Page Nine

extra policies subsides, they'll be
busy again.

From Prelim. Op.

There’s a little gal in the num-
bering section of Preliminary
Operations on the second floor
who seems to rate orchids with
that gang. Theyve commis-
sioned Ricardo Weeks, poet lau-
reate of Vets to do a little verse
in honor of the gal. and this
is his poetic tribute, complete
with misspellings from the origi-
nal:

TO EMILY

The Sweetheart of the
Numbering Section

Ah, Emily,

Your hair is not J\ist black.

It is ft raven-colored bed of isilk
Woven from cocoons in Paradise.

And your eyes,

They are not just blue.
The arc delph pools of hished
tike the E"»ihrctes and the

a))ur«
Nile.

And your lips,

They are a dew de.ked lovliness
Which tempt the wild rmotion
Of rren with radiant ecsi4.«v.

And your cheeks.

They arc not simply cheek.s,
They are pallctes in mnsqgiierade
On which (jooden dues arc mixed.
To paint the golden sunset.

Halt:

On August 7 the bank moves
out, and then the whole build-
ing belongs to Vets. And it
won’t be possible for everybody
who wants to take a short cut
to amble through the building.
There will be an additional
guard. Employees may get some
sort of identification, and the
place will begin to look like the
important government agency
that it is.

But the bank moving out com-
plicates matters for people who
come to work on payday with
just subway fare in their pockets.
The other banks in the vicinitj
have said that they can’t handle
the lunch-hour <check cashing
rush. Fourth floor advises you
to arrange with somebody in
your neighborhood to turn the
paper into money.

Another Happy Vet
Pretty Ann Peterilli was walk-
ing through the halls the other
day smiling. We thought maybe
it was love and stopped her, but
'twas only that she’s just been
promoted from filing clerk to
detail clerk, and she likes her
new job on the Seventh Floor.

A New Toy

Mr. Reichert is proud about
the new machine that Vets just
acquired. It's an envelope stuf-
fer, and every visitor to the
building gets a peck at it. In
fact, it's just about the last en-
velope stuffer available in the
United States. “The thing is al-
most human,” says Mr. R. A
puff of wind from the innards
of the machine open the en-
velope, then metal fingers push
the stuffings into the envelope.
But it isn't working yet.

Hear Around the

Drinking Fountains

We hear that World War Il
Veterans lose out on their seni-
ority rights when they get back
to their job here. . .. How come?

And that one supervisor on the
Second Floor gets detailed re-
ports from one of his assistants
about the time spent by girls in
the room marked “Ladies”

Also that a memo forbidding

collections went around the
building. It was signed by P. T.
Hoesch. A short time later a

memo went around stating that
employee could contribute to get
flowers for ailing Harold Brain-
ing, a D.C. bigwig, although he
had never been at the New York
office of Vets.

And someone wants to know
why certain offices are run
like “chit chat” clubs, while

others look awfully much like the
reform school- scenes in the
movies. Why can’t things be uni-
form?

period on July 27 to 29, only
three applicants appeared. Ap-
plication ‘forms are available at

offices of the Municipal Civil
Service Commission, 96 Duane
Street, New York City.

\
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CIVIL SERVICE LEADER

J™xamination JffequdremenU

UN IItD

SiAlt!;,

CIVIL SERVICE

EMPLOYMENT - OPPORTUNITIES

CONSIMJ \iSN(H NCKMION'l I'OH COMIMIJriK INI'OHMATION.
For annoiiiucment'- luul uppliration lorms. apply to the Board of
Il. S. Civil Sorvico Kxamincrs at |I'lrsl or second-class post offices,
t4» the United Staten Civil Service Commission, Washington, D. C., or
*t 4l WashinRton Street In New York (3ity. SALARIES given
below (annual unieRn otherwise specified) are subject to a retire-
ment deduction of 5 percent. A(>E requirements are given in the
annoinicement. There is no maximum ape limit unless given below.

AIMMCATIONS MAY BE FILED WITH THE CIVIL SERVICE

(OMMISSION. WASHINC.TON, D. C.. FNTIL FURTHER NOTICE

MM ESS A SI’ECIFIC DATE IS MENTIONED BEI.OW Qualified
pornrtno ar«» iirired fo apniv i»t once.

JleKiinial Illent Kxecutive pable ol performing the c”.ie.s of the

Offici- ul Priff AdminiNlratini) position and be Irec from such defects

or diseases as would constitute eniplo.v-

Salary S(>500 Per Annum ment hazards to themselves or danger

— For SpivUt in the 2nd Region— to their fellow-einployees.

Comprisliij;  thr Stale.s ol Drlaware B No written test is required. Appli-
Mitrvland. Now Jpispy. New York, and cants' qualifications will be Judged from
f'cnn.svlvmiiu, ntid tho District of Co- a review of sworn statements as to their
luinljiii_ rici'jonul  TI(»ndrniiir[prs:  Npw experience, education, and training, ond
York City. on corroborative evidence secured by the
liiitirt:  Under the adinini.stnttive di- Comnilt®sion.

rection ol the Regional Adminislralor
atui  Mibject to the technical guidance
and pohey direction of the Washin«ton

Kent 1)1' i.sioi). is rc.spon.siljle for the
Office of Price Administration rent pro-
(jraiii within the Region, advising, repre-
.seiiiinij. and aclinu for tlie Regional Ad-
niiniMrator in all matters relating there-
to plans and directs execution of the
rent control proijraiii in the Region: s

re.sponstble for the establishment of Area
Rent Offices in the Rejjion; select.s and
is responsible for the tmlining and .super-
vision ol ReiBonal and Area Otfice per-
"ionnel; otherwise supervises and co-ordi-
nates activities ol the Regional »nd Area
Oftices; directs h staff ol Regional Field
repre.'Meiitjtives engaged in organizing
Area Offices, recruiting, training, and
keeping inlornied Area Rent Office per-
sonnel, and assi,<tting in the procurement
of space, facilities, and equipment; di-
rects a stafl of Regional Rent Speciulist.s
engaged in assisting the Area Rent Of-
fices in the application of pertinent na-
tion* stnnd'uos and in tlie deterniinn-
tion ol special problems; directs all ad-
mini.strative functions of the Regional
Rent Office and rccomntend.s to the Na-
tional Office admini.strative or policy
changes necessary to assure the effi-
cient and uniform application of rent
Acontrol: advi.ses and assists Area Rent
Direci.or.> in the handling of special prob-
lems of public relations, office adminis-
tration. and application of standards
and policies; determines, with the advice
of the Regional technical staff, alt cases
referred to the Regional Office bv Area
Rent Directors and recommends to them
appropriate action to be taken: and s
responsible for pre.senting the rent con-

trol program to and maintaining good
piil)lic relations with various public and
cominiiniiv groups, public officials, and
the press.

Vliiiiniuni  i*ualifiraliun.s: Applicants
nui.st have had at least eight years of
broad, succcssful, extensive, and pro-
gressively important experience in gov-
ernment. business, or industry In an
administrative capacity. The experience
must have been of such a nature and
e.Kieni as amply to demonstrate »bility
to plan, organi‘'/e. direct, and manage

business or public affairs to an extent
comparable with the duties of this posi-

tion. Applicants must have demonstrat-
ed ability to meet and deal satisfactorily
Willi the public. The rating given to
eacli competitor who meets the above

minimum reciuiicnient.s will be based pri-
marily upon the quality of his experi-
ence. Such factors as the closene.ss of
till- relationship of his experience to the
dutie.s ol the position, the responsibility
and success of the individuiil. etc., are
considered

I>i.sqiialil'yiiif Kxprrienee; Applications
will not be considered it, during the past
live years, applicants have been offi-
cials or leaders of > tenant orgnni/a-
tion known to repre.sent tenant interests,
oi a real estate board, or ol other
.siiniiai  Ol'! M l/ii I'n-

Criieral Information:

1 Al>pllc:itions wiil be accepted until
ttie close ot business on August 5 at B4l
Wasiiington Street. N. Y. H. New York

2 Al>pointnients will be known
War Service appointments, Such ap-
pcnnt'nents generiilly  will be lor the
duration ol the wai and in no case

will extend more than six months be
yond the end ol the war. I’ersoiis re-
ceiving war service appointments do not

thereby renuire n classified (conipetitivei
civil .-.ervice .%talu.’-

L. Th(>re areno x<s limits for this
examination.

4 Aiiplicaiil.".  niusi be citizens ol or
owe allesiance to the United Slates.

i Applicants must be physically ca-

STENOGRAPHY

TYPEWRITING ¢« iOOKKEEPING
SiiMwl 4 Montlis Catirs* « Day M Ew.

CAICUIATING oH COMPTOMETRY
IntMisi®e 2 Months ceurm
BORO HALL ACADEMY

m FUTBUSH UVENIIE EXTENSION
OfV «'ktya rminwMt rtwM MAI* < 1S6(

LOANS

Dianumds - Jitivelry

riirs - (lhtthinfg

Silverw>ir« Luggau*

Caniora» Trunk*

SportiiKi Good* Musicdl

Rtius Instrument*

Radtok TaoU

and all f'ersonal Ueloiittiiitts.  Visit

our Selllni: Dept, tor bariiains in

it>ove articles.

WINTER GARMEMTS
STORED

BROOKLYN

PAWNBROKERS

ST04 FIFTH AVE. (Near STili SI.)
BAY RIOGE. BROOKLYN. N V

7. The department or office
ing list ot eligibles ha.s the legal
to specify the sex desired.

R .Ml salaries are subject to a de-
duction of a percent for retirement an-
nuity.

9. Applicant.s must have legal or vot-
ing residence in the Second Region ot
the Office of Price Administration, com-
prising the States of Delaware. Mary-
land. New Jersey. New York, and Penn-
sylvania. atd the District of Columbia.

10. Due credit will be allowed to all
competitors granted military preference.
Applicants who wish to claim veteran
preference must file, in addition to Ap-
plication Foini 57. Preference Form 14
IBluel. prop»rly executed and accom-
panied by the documentary proof re-
quired therein.

11. The fingerprints of all applicants
investigated will be taken and will be
used to check the accuracy of the appli-
cants’ stiitements as to arrest, indict-
ment. or conviction of crime or mls-
demeanor. Fingerprints will be taken of
all persons appointed from this exami-
nation.

r2. Application Form
tained at any first or
office in which this
or from the Director—

Second U.S. Civil Service Region.

eral Ruilding. Christopher Street,

York 14. New York.

request-
right

57 may be ob-
second-cla.Hs post
notice is posted,

Fed-
New

Junior Librar.r Assistant
$1,620 a Year (plus overtime)

Under Library Assistant
$1,440 a Year (plus overtime)
Overtime Par: The standard Federal

workweek of 48 hours include.s 8 hours

of overtime. The increa.se in compensa-
tion for overtime amounts on »n an-
nual basis to approximately 21 percent

of the basic sa'ary specified above.

('loNinp Date: Applications will be ac-
cepted until the needs of the service
have been met.

Knipluy nienl Opportuiiitie*; Po.iitions

exist in Washington. D. C., and through-

out the United States.
Duties: .hinior l.ibrary .Assistant.—Un-
der the supervision of a profe.ssional li-

brarian, to perform library work of less
than professional grade: and to perform
related work as assigned.

Under Library Assistant.—Under Im-
medinte supervision, to perform routine
library work: and to perform related
work as assigned.

Requirements: A.—Training or Exper-
ience

eliinior l.ibrary Assistant.—Applicants
for the grade must possess the qualifica-
tions specified in (11. (2. or (3» Im-
mediiitely below, or an.v time-equivalent
combination thereof:

Il At least 15 semester hours of train-

ing in a library school; OR

(3i At least a 1-year training

in a public library; OR

lit At least 1 full year of paid

experience,

liiider l.ibrary Assistant.—There are
no education or experience requirements
for this grade Applicants will be re-
quired to pass the written test described
below:

B. Written Test

Competitors will be tested on the
jects listed below, which will have
relative weights indicated.

1 Cieneral test (See sample questions

on pages 2 and 3)...n ... 50
2 KlenieiUiiry library methods 50

course

library

.sub-
th»e

Total 100
About 2‘a hours will be required for
tlie examination for Under Library As-
sistant.  About J hours will be required
for the exaininiition for Junior |Il.ibrary
Assistant.
C. Forms to be
Applicanfs must

Piled —

file the following
forms, all properly executed, with the
United States Civil Service Commission
at Washington 35 D. C.:

I Application Form 57.

3. Application Card. Form 4.000-ABC,
it Form 14 with the evidence It calls
for. If applicant.s desire to claim pref-

erence because of military or naval
service.

Forms may be obtained at 641 Wasli-
iiiRInn Street. Manhattan.
AERONAUTICAL
See also AnnoiineementH SKI and S«3

under ‘ENGINEEHING ~’

AIR CARRIER INSPECTOR
i.i.,TIOO and $3,500

Announcement 140 of

(Operations).

1911 and Gen-

eral Amendment

AIR SAFETY INVESI'IOATOR, »3.800
Announcement 208 (1943* and amend-
ment.s*

AIRCRAhRT FACTORY INSPECTOR,
Announcement 302 fIM3i and Gen-

eral Amendment.
FMOHT SUPERVISOR. $3,500 and (3,800

Announceineiit L'il ol UMI and amend-
ments.*

CiROUND SCHOOL SUPERVISOR
s:0,'100 aiui

«\iinoiiVceineiit ift2 of 1941 and amend-
Mients.*

INSPECTOR, Knginoering Material’
IAcronauticaU. S| B20 to $2,ti00 <v«ricu«

ultkions)

Aiiiiouncement 54 Revised. 1041 and
Oi'iieral Amendment

ILINK TRAINER OPERATOR INSTRUC-
TOR, $J.J0O

MNK TRAINER OPERATOR 1i.DOO

Announcement 126 of 1B41 and Gen-

eral Amendment.
MAINTENANCE SUPERVISOR. $3,200 and
$:1.jno
Announcement 156 of 1941 and amend-
mntits.”
THAr.NEE. "ERONAUTICAL INSPECTOR,
$2,600
Muxiiiitim age -30 years.
Announcement 202 (1943) and Gen-
eral Amendment.
AQRICULTURAL
AGRICULTURAL AID, $1,620 to $2,000.
Options: Laboratory; Field.
Announcement 300 (1943) »nd Gen-

eral Amendment.

AORICUT.TURAL SPECIALIST. $3,600 to
$6,500
Optiiiiis; Extension; Research; Con.ser-
vation; Program planning; Other fields
(to be iiKlicated by applicants),

Annaiinceinent 303 (I»43i and Gen-

eral Amendment.*

CROP PnODUCTION SPECIALIST, $2,600
to 58,000
Options: Rubber. Oil-producing, Trop-
ical plants.

Announcement 288 (1943) and Gen-
eral Amendment.

INSPECTOR, Assistant Lay, $1,820.
Meal, meal food produeta. Open t«
men and women.

Announcement 276 (1942) and Gen-
eral Amendment.

MARKETING SPECIALISTS. $3,000 to
$6,500.

Options; Cotton; Dairy products; Pats

and oils (edible); Feeds (animal); Fruits
and vegetables (fresh and processed);
Grains, including rice and beans; Live-
stock; Meals (fresh and processed);
Poultry and egg.s (fresh and processed);
Tobacco: Wood; Other fields tto be
Indicated by applicant).

Announcement 299 (1943) and Gen-
eral Amendment.
WAREHOUSE MANAGER. Agricultural,

$2,000
*gf).
Announcement 271
eral Amendment.

to $4,600. (Cold and Dry Slor-

(1943) and Gen-

AUTOMOTIVE

AUTOMOTIVE SPARE PARTS EXPERT.
$3,200.

Quartermaster Corps, War Department.

Announcement 76 of 1941 and amend-
ments?

INSTRUCTOR. $3,000 to $4,800.

Armored Force School, Port Knox, Ky.
Options: Radial engines, Internal-com-
bustion engfnes. Motorcycles. Auto-
motive (cha”sl.*! le.ss engine). Radio
operating. Radio electrical.
Announcement 147 of 1941 and Gen-
eral Amendment.

INSTRUCTOR, Motor Transport, $2,600
to $4,600

Qtiarteriiiaster Corps, War Department.

Options: Diesel engines; Internal-com-
oustion engines; Motorcycles; Black-
smith and welding; Tire recapping and
sectional repair; Fender,IH>dy, »nd

radiator; Automotive parts; Automo-
tive electrical and carburetion; Body
finishing and upholstery; Automotive
machinist: General

Announcement 212
eral Amendment

(1942) and Gen-

CLERICAL AND OFFICE MAeMINC
BOOKKEEPING MACHINE OPERATOR,

$1,620

(Written test required).
Announcement 264 (1943) and Gen-
eral Amendment.
CALCUL.\TINCi MACHINE OPERATOR.
$1,440

(Writtrn lest required).

Announcement 241 (1943) and Gen-
eral Amendment.*

MULTIGRAPH OPERATOR. Jr.. $1,440.
Announcement 231 (1943) and Geu-
eriil Amendment.
STENOGRAPHER. Junior, $1,440.
TYPIST, $1,260 and $1,440.

(Written tesl required).

Ask Commission's local secretary for
announcement number. Residents of
Washington, 1). C.. and immediate vi-

cinity should file with the Washington
Office. Others should apply t« their
U.S. Civil Service Regional Office. Ap-
plivantM who will accept appointment
in Washiiieton. 1> C., are particularly
wanted.*

TABULATING EQUIPMENT OPERATOR.
$1,630 to $2,000.
Announcement 244 (1943)

and Gen-

eral Amendment.
The following are for appointment in
Wa.ihington, 1It, C., only.
ADDRESSOC.RAPH OPERATOR, $1,290
and $If740
Announcement 215 (1943) and Gen-

eral Amendment.
ALPHABETIC CARD-PUNCH OPERATOR,
S§1.260
Announcement 86 of 1941 and amend-
ments.*
BLUEPRINT OPERATOR, $1,440.
PHOTOSTAT OPERATOR. $1,440.
Announcement 301 (1943) and Gen-

eral Amendment.*
GRAPHOTYPE OPERATOR, under, $1,260.
Announcement 301 11943) and Gen-

eral Amendment.*
HORIZONTAL SORTING MACHINE OP-
ERATOR, $1,260.
Announcement 128of 1941 and Gen-
eral Amendment.*

MIMEOGRAPH OPERATOR,
Annoi’ncfcment 327 (1043)
eral Amendment.*

MULTILITH CAMERAMAN-PLATE-
MAKER, $1,620

under, $1,260,
»nd Gen-

MULTILITH PRESS OPERATOR. *1,440.
Announcement 295 (19431 and Gen-
eral Amendment.*

REP.AIR.MAN, Office Appliance, $1,860
Announcement 273 tl942) and Gen-
eral Amendment.*

TABUL.ATING MACHINE OPERATOR,
$i.2U0 and $1,440
Announcement 238 (1942) and Gen-

eral Amendment

TELETYi’E OPERATOR. $1,440 and $1,630.
Announcement 272 (1942) and Gen-
»r't'  Xmciidment *

ECONOMICS AN!
ACCOUNTANT,

BUSINESS
and AUDITOR, $t.600 to

Announcement
eral Amendment.
ACCOUNTING and AUDITING ASSIST-
ANT. $2,000.
Foi service

396 (1IM3> and Gen-

in Wa.shinf;ton, D. C., only

Announcpinent 287 (19431 and amend-
ments.,*

ANALYSIS BUSINESS AND INDUSTRY.
$2,000 to $6,500.

Persons with execu-
tive experience in i>usiness or iiidustr.v
as distributors qr mniiufaclurers ol
foods, textiles, nietais, consumer goods,
or industrial equipment; speoialiialion
may have been in sales luanagement.

Needed especially:

4dilverlisetnent

S CH OO 1L D

Tuesday, August 3, 1943

Advertisement

R ECTO R Y

LISTING OF CAREER TRAINING SCHOOLS

Acntlemic and Commercial— College Preparatory

BORO HALL ACAOEtVIY—DeKalb and Flatbusb Ext.

MAIn 4-8558

Brooklyn. — Regents accredltfrt

AKHvmhly— Insperfion— Machine Shop

DELEHANTY INSTITUTE—11 E.

10th St.— Day and Eve,

Classes— ST. 9-6900.

Auto Driving

A. L. B. DRIVING SCHOOL—Expert
AUduboD 3-1433.

Instructors.

620 Lenox Ave., New Yoric c'Uy

BusitiesK and Foreign Service

LATIN AIVIERICAN INSTITUTE—11 W. 42d St.—All secretarial and business Hubjects
in English, Spanish, Portuguese Special ".ourses In international administra-
tion and foreign serTice. LA. 4-2835

Bu»ine»»

COMBINATION BUSINESS SCHOOL—Civil

UNiversity 4-3170.

Civil

DELEHANTY INSTITUTE~tI5 E.
Day and Evening Classes.

Preparation
Service

Preparation—139 W. 125th Street.

Service

15th St.—City.
STuyvesant 9-6900.

State and Federal Examinations,

Comptometry— S*vilchIn*ard Operation

DELEHANTY INSTITUTE. 11 East 16th St. Day and Evening Classes. 3T. 9-69«o0
Drafting
DELEHANTY INSTITUTE -11 E. 16th S. Day and Eve. Classes—ST. 9-6900.
Fingerprinting
DELEHANTY INSTITUTE—11 E. 16th St. Course—Day or Eve.—Class now formine

NATIONAL FINGERPRINT &
Instruction. PLAZA S-686B.

THE FAUROT FINGER PRINT SCHOOL—240 Madison

Ashland 4-5346

Inspection— Machinist— Instrument— Tool
METROPOLITAN TECHNICAL SCHOOL—260 West

IDENTIFICATION SCHOOL.

9 East. 46th St. ludividiul

Avenue. — Evening Clas®»i,
and Die Making

41.st Street. Day and Eveiun«

Classes. 3 to 12-week courses. LOngacre 3-2180.
Languages

SPANISH INSTITUTE OF THE AMERICAS—295 Madl.son Ave.-Spanish only. Incor-

porated by State Board of Regents Summer Classes now forming. LE. 2-3913
Languages and Business

IMERTI MODERN LANGUAGE INSTITUTE —116 E. 59th St.—Spanish, French. Italiau.
English in 6 months. 12 Lessons. $12. WI. 2-8670.

POZA INSTITUTE— 1133 Broadway—Snglish, Spanish, Portuguese, Commercial Cour.st-s

CHelsea 2-5470

Marine Academy

ATLANTIC MERCHANT MARINE ACADEMY -44 Whitehall

Preparatory Courses.
BOwiing Green 9-7086.

Inspection

Mechanical

NEW YORK SCHOOL OF MECHANICAL DENTISTRY —
Employment Service —

Evening Classes —

St., 5 State St., N.Y C—

Service for All License*. U. S. Steambont.
Dentistry

125 W. 3lIst St, — Day and

Free Booklet C — CHickering 4-3994

Navigation

UNIVERSAL SCHOOL, 24 Whitehall St.. Y. C. Courses for any Grade Marine
License. Capt. Larabee.
Radio
MELVILLE AERO RADIO SCHOOL — Prepare for Jobs with air lines, radio plants,

armed services.

45 West 45th Street.

BRyant 9-5080.

Radto Television

RADIO TELEVISION

INSTITUTE—480 Lexington Ave.—Laboratory Training—Day aci<l

Evening Classes. PlLaza 3-43B5—Dept. L.
Russian Language
UNIVERSAL SCHOOL —

LOngacre 5-7543.

147 W. 42d St. — (Est. 30 years)—Day and ni«ht clas-s"-,

Secretarial

DELEHANTY INSTITUTE —
STuyvesant 9-6900.

Day and

factory management. procurement,
market analysis, traffic management,
or expediting of production. Persons
with experience in other commodity
fields also needed.
Announcement 304 (1943)

and Gen-

eral Amendment.

ECONOMIST, and ECONOMIC ANALYST,
$2,600 to $6,500.

Options; Commodity studies; Industry
studies; Marketing; International eco-
nomics; Price studies; Transportation
(water air. rail, motor truck); Money,
banking, and fiscal policies; Labor too-
nomics; General economic conditions
and trends; Public utilities; Public
regulation ol business; Economic
theory; Other fields (to be indicated
by«the applicant).

Announcement 385 (1943) and Gen-
eral Amendment.*

FREIGHT RATE CLERK, $3,300 and
$2,600.

PASSENGER RATE CLERK, $2,300 and
$2,600.

Announcement 252 (1942) and amend-
ments*

SOCIAL SCIENTISI (HISTORIC.AL SPE-
CIALIST!, $2,600 to $6,500.
Announcement 390 119431 and amend-
ments.

STATISTICIAN, $2,600 to $6,500.
Options: Industrial studies; Commod-
ity analysis; General economic an-
alysis; Price analysis; Mathematical
statistics; Laoor market analysis;
Transportation analysis; Other fields
(to be indicated by the applicant).
Announcement 384 (1943) and Gen-

eral Amendment.*

TRAFFIC and TRANSPORTATION SPE-
CIALIST, $3,800 to $6,500.

Options: Railroad, including street
railway; Highway, including local bus;
Water (inland andocean); Air.
Announcement 386 (1943) and Gken-
erul Amendment.*

ENGINEERING

See aiko "Aeronautical” and ‘“‘Scientific.”
ENGINEER. $2,600 to $8,000.

All branches exeept marine, and naval
architecture.

Announcement 383 (1943) and Gen-
eral Amendment.*

ENGINEER, Junior, $3,000.

All branches, including naval archi-
tecture.

Announcement 381 (1943) and Gen-

eral Amendment.*
ENGINEERING AID, $1,440 to $3,800,

Options: Pho(ogrametric, Topographic.
Announcement 3C6 (1943) and Gen-
eral Amendment.*

ENGINEER, $3,600 to $8,000.

Needed especially: Areonautical. chem-
ical, electrical, explosives,industrial,
marine, mechanical, metallurgical, ord-
nance, radio, sanitary, telegraph, tele-
phone, uad welding engineers. Appli-
cations al.so accepted from engineers
in other fields.

Announcement 282 (1943) and General
Amendment.*

INSPECTOR, Defen.-se Production Pro-
tective Service, $3,600 to $6,600,
Announcement 180 of 1941 and Gen-
eral Amendment.*

INSPEC'TOR, Signal Equipment, $3,000
to $3,300

Announcement 108 of 1940 and Gen-

eral Amendment,
PRODUCTION CONTROL SPECIALIST,
$2,000 to $6,500,
MATERIALS CONTROL SPECIALIST.
$3,000 to $6,500.
Options: (rroduclion Control) Metal

fabrication and machinery production;
Electrical and communications equip-
ment; Transportation equipment—air-
craft, floating equipment, railroad mo-
tive power and rolling stock. (Ma>
terials Control) Engineering materials—
nonferrous metals, alloy steel, carbon

Evening

Classe.s. 120 West 42nd Street.

steel, plastics, rubber, construction ma-
terials, etc.
Announcement
eral Amendment.*

TECHNICAL ASSISTANT, $1,440 to $1,800
Options: Engineering, Metallurgy, Piiy-
sics
Announcement
eral Amendment.*

Architectural and Drafting.

ARCHITEC-T, $3,000 to $3,i00.
Options: Design, Specifications,
mating.
Announcement
eral Amendment.*

ARCHITEC*T, Naval,

379 (1842) and Gen-

366 (1943) and Gi*n-

Ehu-
332 (1943) and Gen-

$2,800 to $5,600

Announcement 246 (1942) and Gen-
eral Amendment.*

ENGINEERING DRAFTSMAN. $1,440 to
$2,600.

Announcement 383 (1943) and Gen-
eral Amendment.*

Alarinr.,

See also Anncts. 150 and 164 nnder
"Trades.” and 38labove.

EXPEDITER, $3,600 to $3,800.
United States Maritime Commission
Announcement 257 (1943) and Gen-
eral Amendment.*

INSPECTOR. Engineering Materials, $1,620
to $2,600.

Options: Steel hulls. Mechanical, Elec-
trical, Radio.
Announcement 81 of 1941 and Gen-

eral Amendment.*
INSPEerOR OF HULLS, Assistant, $3,200

INSPECTOR OF BOILERS, Assist., $3,300
Announcement 313 (1943) and Gen-
eral Amendment.*

INSPECTOR. Ship Construction, $2,000
to $3,800.

Options: Electrical, Mechanical, Steel
or wood hulls.

Announcement 83 of 1041 and amend-
ments*

MARINE ENGINEER, $3,600 to $5,6«0
Announcement 347 (1943) and Gen-
eral Amendment.*

SHIPYARD INSPECTOR: Hull, $2,300 to

(Continued on Page Thirteen)

CHRONIC DISEASES

OF SKIN, WIVES, t STOMMH
RECTTAL DISEASES. KIDNEY
AND BLADDER TROUBLES,
STOMACH AND BOWEL DIS-
ORDERS, NERVE WEAKNESS,-
LAMB BACK, SWOLLEN GLANDS.
MEN AND WOMEN TREATED

BY MOD ERN METHODS.

Blood and Urine Examinativns
MODERATE FEES-—-

IMefiicul Examination $2
Dr. ZINS
no East Ieil1 Si., N. Y.
Bet. 4th Ave. S Irring PI.
< AL M. I. 7 P. M.. Sun. 9 1« 3
(Est. 28 Years)

DENTISTS

Drs. Smith and Dqlan
BHOOKLYN—446 FULTON ST.

160-13 JAMAICA AVE.
Jitmaica, N. Y.

luiiiuira Officc Open Eveiiia#'™
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W ILL YOU WRITE A LBTTBR to a PfMoner of War ... to-
night?

Maybe he’'s one of Jimmie Doolittle’s boys. Perhaps he
was left behind when Bataan fell. Anyway, he’'s an Ameri-
can, and he hasn’t had a letter in a long, long time.

And when you sit down to write, tell him why you
didn’t buy your share of War Bonds last pay day.

“Dear Joe,” you might say, “the old topcoat was getting
kind of threadbare, sol ... ~

No, cross it out. Joe might not understand about the top-
coat, especially if he's shivering in a damp Japanese cell.

Let's try again. ‘“Dear Joe, |'ve been working pretty
hard and haven’t had avacation in over a year, so "

Hell, better cross that out, too. They don’'t ever get vaca-
tions where Joe’s staying.

Well, what are you waiting for? Go ahead, write the
letter to Joe. Try to write it, anyhow.

But mister, if somehow you find you can’t finish
that letter, will you, at least, do this for Joe? Will
you up the amount of money you're putting into
W ar Bonds and keep buying your share from here on in ?

-NOW DO YOLR BEST!

Bmrmnmo Bum mrneH m myrou MUM flan

H ktf jidvertisemetit is a contribution to America’s all-out war effort by

V. I. BmVEITfUAL OHBMIOIXS. IN«. MACMBT PAINT * WHHXAC O0O. MBRL, IN«. A CO. ARANKA MILLINEHY, INCX,
PKANK’S T8A M iom , INC. BOLXBR UMMCU.A RAVPMAN BKDRICm PHARMACY, INC. B. BERT2BERC A SONS

VB|U>AN P<MD MOP, me. »0«SBNTINO’8 MB8TAVMANT IAVOHAN’ MBD 9TORB RAKER BRIBH 00. 1N« APPLIED CHEMICAL CO. >
THKODOU BAVILAND A 0O. MIX P«ODVE€T6 00»P. MOROB R. PALMER CO. TMBM OSlsaili'AL 00. OL60N BROS.

W alter Herman rmm, smbo MHO.VBMMi'ffa) ROM: RAMTftIM MIM FANNIE—©®OWNS AROMOIL CHEM'ICAL CO.

UBORGE KORN A SiONS MTABUSHMENTE BIQAVD, DNX RAM mVASCa «OBMSR A BETSOH FORD REGULATOR VALVE VO.. INOC.
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LET YOUR GAR B0 TO WAR

DEFENSE W dIliK ER S N EED

S £ii;iT ! n A ND INVEST I'N

CIVIL SERVICE EMPLOYEES

Bo W iso — Don"t Give Your Car 4tixry

ll4stir>d DraliiiK for 21 al Same AddrrM

WILL PAY MORE MONEY

FOR 1936 to 1942 CARS

GET OUR OFFER FIRST
Vir;ji;'ina 0-0173

Wo Will Se*nd Oiir Repr«*«onl«livr Dir«-rl I« Your Home

iio Mii™y ir b r o %
llilltiide Ave., Corner Daily & Sundays
Metropolitan  Avenue 8 AM. to 8 P.M.

Pine M ootors, he

172 Fourth Avenue, Brooklyn

AT hirly Years 0/ Hotu'st Dentinfi Meaus Somelhing””

NO i:xa<<iiickati:d iMu>mises

W e Pay a GoodPrice

More for l,ow Mileage — Well Kepi C.ars
Our Repre%enlative Will <lall Willi (lash

PHONE, MAIN 4-7052

Evenings Dickens 2-5717

1500 CARS WANTED
N S E L L U S - WE_PAY SENSATIONAL
YOUR IDLE CAR PRICES
It Is Badly INe<ded in
Farming a»d Defense Areas
IU:CO!IU) IMUCES
| or 'S9, *10, '41, '42 Mo.lel*
Bif; Bonus fwor
lLow Mileiitte, ~ ’ell K<-pl (lars

HUGH A. LINDSEY
«;aha(;e)

2287 Jerome Ave. (183d) Bronx

SEDGWICK 3-9654

For QUICK ACTION Call

SEdgwlck 3-3883

33M: grand concourse
On (he Cturncr brt. IRXrd & IKIlh SU.
OrUN KVKNINC.S * SUNDAYS

.CARSWANTED _i
High Top Cash Prices

For Defense Area*— 1937 to 1942
Buyer Will Call Anywhere
ETNA WAREHOUSE
493 Monroe St. (Sumner). B'klyn

CARS WANTED Efferson 3-8474«-

For DEFENSE AREA

JoH N
t 1 ltsr |
JOHN DEMIG
reriier Xind St. and 4tb Avrnur
llruoklvn . SOudi g-1HKI M A K E
every
HAVE YOUR CAR
CHECKED for SUMMER DRIVING IV PAYDA\

EXPERT MECHANICS

PALMA MOTORS

1355 CASTLETON AVE. W.N.B.
Gib. 2-6100

BOND DA\

CAU APPHAISAL SKHVICr. Bl KKAH
CIVIL SEKMCK I.FADMB, 97 Duane Sireel, New York Citr

If you wish lo sell your 4:;ir, send in ihe following information:

We will K estimated valiialion for you bused ou the best
'niiirkel priee we ean find from a repuliihle dealer.

Make of Car Ye«r ..

TYPE »Mileage

EQUIDITUMIL e

Condition of 'Tirel> ..o

Your NAME .o

AdAreSS oo I’lione

Our Buyers Will Go Anywhere With CASH

MAPLE MOTORS CORP.

CIVIL SERVICE LEADER

FYOU CAN'T

TRANSPORTATION

W AR B ONDS

Tuesday, August 8, liKa

— YOU SHOULD GET—
THE MOST

FOR TOUR CAR OR STATION WAGON

BE SURE YOU GET IT
Phone SAc 2-4700

TELL us the CONDITION OF TOUR CAR
OUR CASH WILL FOLLOW — TRY US

ngheSt CaSh A0 O niR Motors— 1st AVG.. 97th S t~

FOR YOUR CAR

1937 to '42 MODELS

Need 500 Cars

For LARGE WAR AREA ORDER
PHONE NOW

GLenmoreh-7174-5

FOR IMMEDIATE ATTENTION

LEVICK BROS, Inc.

CMRYSI.EIl CORP. DEALER
fsts Bishwiek Avt.,, B'klya

COHAX

INCORPORATED

AUTHORIZED
General Motors
Pontiac Dealer

ESTABLISHED IN (934
PAYS HIGH PRICES FOR
’36-’37-38-"39-"4].%42
CARS — ALL MAKES

PREMIUM FOR
LOW MILEAGE CARS

ORS

Write, Drive In or Phone
943 60th ST., BROOKLYN

WINDSCR 8-2266

/[ WILL BUY f
YOUR CAR*

’38-39-40-41 or 42
o/ | NEED USED CARS QUICKLY

for defense and farming areas
Phone me at

i CIRCLE 6-2989

ROBERT J. KRUGH
1819 Broadway (Columbus Circle)

Manufacturers Trust Co. Building

Jersey

We Pay tht Limli for
'37-'38.73d-"40.74(
Fords-

Buickt « Poniiaos-Cidi-

Chevrolets e

mobiles

Call Bigelow 2*9691

LINGOLN AUTO

2/ Clinton Ave., Newark

Open Sunday A Bveningt

Buv The LE\ADER every Tues-
day.

CALL CIBCLE 7.61009
WE FAY THE LIMIT
FOR LATE MODELS
EXTRA CASH FOR aEAN CARS

FREE APPRAISALS ANYWHERE
PHONE. WRITE. OR DRIVE IN

06 SOTO-"LtMOOtH"
W. sott ;C t OPKN «Oj»OAy

5000 STOP PRAS

BROOKLYN’S LARGEST USED CAR BUYER
Must Fill Largest Order for Defense Area

W IL L PAY EXCEPTIONALLY

“ H I G H P R IC E S 7
Will Buy Your Car from Description Over Phone

BROOKLYN AQTO  SALES

354 FLATBUSH AVENUE

MAIN 2-2440 o s

New Jersey

Open Evenings
and Sunday

/Vetv Jersey

IN

NEW JERSEY

G E N E R A L
USED CAR DIVISION

STILL PAYS

H 1 G H E ST P R 1

FOR GOOD

C E S

U S E D C A R S

3014 BOULEVARD
JP:RSEY CITY

JOURNAL SQUARE 2-9251
NEAR NEWARK AVENUE

N ew

WIiLL PAY MORE

FOR CLEAN CARS, STATION WAGONS and TRUCKS

Call ES. 3-2860 or ES. 2-9227

OR WRITE, GIVING YEAR, MODEL, MILEAGE,
GENERAL CONDITION, AND PRICE DESIRED

W ~ill Call

Jersey'"s Oldest Used Car Dealer

Representative

PRCE MOICRS, INC -ESI. 1911

LS20 SPRINGFIELD AVE. IRVINGTON, N. J.
1 BLOCK ABOVE SANFORD OPEN EVE. and SUN.
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LET’S SWAP
Pot-Pourri
CAM. WORTH a-20«<S TODAY. TOP
hrices paid for W aste Paper,
offfo# Records, Ftles, Books. TROIANO
A DBFINA. mu South St.
4uto Wrecking
rOM ASCKTTA, former president of
Queens Used Auto Parts, Inc., announces
that he Is sole owner of ARROW AUTO
WREJCKIN’G CO.. «2-10 Northern blvd..
Woodaide Phone HA. 0OTJT - 0607

Highest prices paid for your old car.

AFI'ER HOURS

INTRODUCTIONS—MAKE NEW FRIENDS
Meet ladies, gentlemen, whose Interests (or
finer things bring mutual wunderstanding
and happiness We helped thousands get-
Kigether through dignified, confidential per-
sonal introductions. Call personally or send
ftnmped envelope for particulars. INTER-
NATIONAL SOCIAL SERVICE, Clara Lane,
social Director, 220 W. 43d, N.Y. LO. 5-7574.
Open daily—Sunday 10 to 8.

LNMARRIED CIMIL SERVICE EMPLOY-
EES— MEN AND WOMEN: Docs the rou-
tine of your Job cramp your social life?
you read about INTRODUCTION in "Life,”
Readers' Digest,” "Tlie American."” You
can now try INTRODUCTION yourself in
Nfw  Yoric City. INTRODUCTION. Inc.,
.S07 9th Avenue. MU 2-411»,

INTRODI'CTIONSI MEET NEW FRIENDS
—through the ORIGINAL “Per.sonal Ser-
vice," dedicated to the promotion of inter-

fisting friendships. ESTABLISHED  1935.
Oi.scrimlnating Clientele — all religious
jaiths. Telephone Grace Bowes, or call at

our office any week day. AMERICAN SER-
VICE, 336 West 70th St BNdICOtt 2-4680

PERSONAL INTRODUCTIONS ARRANGED.
Dmcriminating clientele. All ages, religions
fciid types CONFIDENTIAL service. Pri-
vate interview without obligation. HELEN
BROOKS. 100 West 42d St. WI. 7-3430.

PAULINES SOCIAL SERVICE
Ei<t. 24 years. Introductions
lonfldentially for unmarried persons. All
rt;l)gions.  "Only the finest clientele.” 110
W  34th St. (opp. Macy's Dept. Store.)
Room 908. LA. 4-0024. 10-7 P.M. Daily.

BUREAU!
arranged

I. * S. SERVICE. 787 Eastern Parkway,
Brooklyn, Apt. IA. Matron arranges confi-
drnlial introductions for unmarried per-
s-ons. Exclussive clientele of Government
tmployees, profes-slonal men and women. Will
call at your home. Phone PResident 3-8142
lor appointment.

LEARN FAST

Languages

WORLD WISE TUTOR--ARE YOU SEEK-
ING Gov'T EMPLOYMENT? Chine.se,
Japanese and Morocco. Also all other
languages. Rapid method—native teach-
ers—private or classes. Monthly pam-
jihlets; records, by m»ll. 507 Fifth Ave.
Suite 602). MU. 2-»657.

.S<a« and Screen
STAGE. SCREEN. RADIO — rersonalitirri
tifveloped—Coaching by expert showman-
rtirector.  SAM SHANNON. 125 West 58th
St. Columbus 5-8084.

MR. FLXIT

CloektDork

hLEP IN TIME! Have your Watches and
Clocks Cli~cked for Accuracy at SINGER’S
WATCH REPAIRING, 169 Park Row, N.Y.C.
Telephone WOrth 2-3371.

ALL SW1S9 AND
wiktchea repaired.

A.HEI<CIAN
Expert work.

n»ane
ReH.«oii-

Rble prices. SURREY JEWELRY SHOP.
«H B. Mt. Eden Ave.. Bronx. 'i'H 8-81
CumM
M.L TYPES OF FIREARMS repaired.
Work guaranteed. MANHATTAN GUN RE-
PAIR SHOP, 35 West 44th St., N.Y.C.

Murray Hill 6-279*.
Piatio Tuning

| -XCELLENT, RELIABLE tuning—$3. Re-
pairint, reconditioning, reasonable. Go any
siistance. References; Hunter College, Bd.
of Bduc. JOSEPH ALFRBDGB, 330 72nd
St.. Brooklyn. SH 5-4723.

Shirts

~elIRTS ARE SCARCE AND EXPENSIVE—

‘tngthen the life of your shirts with our
brand new pre-shrunk replacement collars
sor only 26c. You get a new collar—not
vour old one turned over. Mail orders
promptly filled. N. Y. COLLAR & ASCOT
SUPPLY CO.. 1896 Jerome Ave. (near Tre-
ixont). LUdlow 7-2635.
Vphot»tery

‘OI-LEGB  UPHOLSfEHY SHOF-18-49
'-A1 Si., Colleue Point, N. Y. New suites

'»;nie to order.
<ov«red equal to new. Slip covers,
vLiiPtian Ijlinds.

Old suites repaired & re-
drapes.

MERCHANDISE WANTED

I*iunoa and Musical Instruments

lLlash paid IMMEDIATELY for Pianos and
"Musical In.struments. TOLCHIN, 48 East
«'h St.  AL. 4-6917.

KEEP FIT!

Convalescent Homes
*<ARDNER NURSING UOMB — U. IAmar,

_ pP- Chronic, aged, specialist in con-
|iile(,cent patients, male and female. 33S
"““‘tchinson Ave., Mt. Vernon, N. Y. Tele-
phone: Mt Vernon 8-7818.
{HIRV mirsinG HOME. (Reg. by N.Y.
tpi. of Hospitals.) Chronics, invalids,
'tiriy people, diabetics, special diet con-
‘tacents. N.Y. STATE REG. NURSE in
*HtenUance. Rates reasonable. 120 - 24
Blvd., St. Albans, L. I. Vigilant

BIKTH
LICKN.S
only 12c

MATHrA.S-CARR.
MUrray Hill

way

manently
years’
Bresalier,
Ave.. Bro

CIVIL SERVICE LEADER

READER?’S
SERYV
G U I

TRACK

IT

DOWN!

Birth Certi/icHt*-B

CKKTIFIOATES,
documents

ES, all
each

| CE

D

MAItitIAUE
photostated,

anteed.
Broad-

(letter size). Guar

1 B. 42d St.. ICO
a-06#7.

MISS & MRS.

Superfluoug Hair
FASTEST METHOD—Superfluous Hair per-

remo

experience,
ELECTROLOGIST.

oklyn.

saf
mode

ved

ely. Licens
rate charge.
1411

MAn.sfield 6-7822.

ed: 20
Edith
Foster

SLPISKFLt'UUS HAIK—Permanently Re-

moved.
fastest

Exuluaive New Method.

process

yet

Tre.atment. *—Harper’s
501 Lexington

TRO.N.
Hotel

devised—'*A
Bazaar.
Ave. PL.

Winthrop-W L 2-140a

Safest &

maalnu
POLY-
3-9279.

MISS FREEMAN, PROFESSIONAL
electrologist. Permanently destroys un-
sightly hair. Multiple Needle Method.
Leaves skin smooth, unmarked. Phone
for complimentary consultation. 545 Fifth
Ave., Suite 614. MU. 2-0516.

Hair-Doing
CAPITOL BEAUTY rARI.OR. Artistic Per-
manent Waves. Hair Coloring by careful,
efficient operators. Hair Styling by male
operator. OUR PRICES ARE MODERATE.
835 8th Ave. (cor. 50th), 1 flight up.
CO 5-9852.
LOOK TOUR BEST with A New Hair Do,
a Finger, or Permanent Wave, when It’s

Done by Expert*.
SALON, 44-10 Avenue.

H

air He

RA.

alth

Visit GRACE BEAUTY
Astoria.

8-4118.

*'SOMETHING RARS FOR YOUR HAIR.”

For

lustrous,

glamorous,
NOBLE'S SCALP LOTION

healthy h
in your

air use
home.

~t stops dryness, checks dandruff, and avoids

baldness.
Call
card

Broadway.

coD

cilities.

LADIES

REctor

One

on

NYC.
immediately.
Treatments

month’s
2-5979 or drop a penny post-
to NOBLK SCALP LOTION CO..
Package
Try
premises

supply, o

will
the

Style Settert

be
Noble
with modern

nly $2.

170
ssent
Scalp
fa-

YOU CAN BUY BEAUTIFUL

DRESSES from $8.75 to $16.75. Large selec-

tion.
38th St.

EUROPE

WILLIAM FRISCH,

INC., 24

6 West

(between 7th and 8th Aves.) 5th fl.

ABOUT YOURSELF

'S

ANALYST may

pointmen
Grapholo

t only.
gist

FOREMOST

now be
WwiLL

(graduated
946 Bushwick Ave..

Bro

consulted

IAM B.
from
oklyn.

\%
GL.

HEALTH SERVICES

Osteopath

HANDWRITING

by ap-

HBRZKA,

ienna).
2-6708.

DR. LOUIS PERKAL—Osteopathic Physi-
cian. By appointment. Telephone; LE: 2-1886.
Address: 18 Bast 41st St., Room 803.
Dentists
DR. RUGENB MORBBLL—Surgeon Den-
tist, Oral Surgeon, 360 Monroe St.. cor.
Tompkins Ave.. Brooklyn. OL 5-3474.
DR. GERALD EDWARDS—Surgeon Den-
tist—X-Ray. 1390 Dean St., Brooklyn.
Hours: 9 a.m.—9 p.m.. Sun.. 11 a.nt.—
1 p.m. SL. 6-5ai6.
FL'NERAL SERVICES
MICKBY rCNKRAL SEHV1C1&, lue.
Kst. 1854. 228 Lenox Ave. In the llnrlKnt
section. Offers special attention to Civil
Service employees. LEhlgh 4-0AS6.
Mortician
WHEN IN BEREAVEMENT, call JOHN W.
SHORTT, Funeral Home. Serving the com-
munity since its Inception. 76 Hillside Ave.,
Williston, L. I. Garden City 8«60.
HERE'S A JOB

Stenoa'ra

Help fFanted Agencies

A B.ACKCnOVND OI? S.VflS-
FACTION

vice since 1910.

piiers.

board Operator.

ilette R
BArclay

BOOKKEEFEKS

itis and
tors, all
tlons av

MIINT AOENCY,

WL 7-39

DURKIN

Westchester
Ave.

Hill
SPECIAL
sonnel,

Defense Workers.

oden,
7-«1»5.

In Personn

el ser-

tj«creturlos,

File—Law Clerksv Switch-
BRODY AGENCY (llen-

Lipenaoe),

Bookkc'eplng

office assistants.

ailable

00.

EMPLOYMENT AGENCY,
Bronx,

Stati
IZING
Factory

Ave.,

dally.
Inc.,

on (Pe

IN East Bronx Office

Help,
UN.

340 Bro

Maciiines
Desirabl
KAHN EM
100 West

N. Y., at
lham Bay

Practical
3-4114.

aoway

— Stenographers — BIlI-

opora-
e past
PLOY -
4:>d St

2315
Castle
Local).
Per-
Nurses'.

SWING YOUR PARTNER!

tv irs
Special
Voice

HENRY

auickly!-«t the N.Y. ACADEMY OF

JITSU.

Dance histruction

DANCING-WB TEACH

to

rates

culture”
3323 Seventh Ave.

civil

service emp

IT!

loyees.

ANDERSON’S STUDIO.

(136t

h St) AU-

SELF DEFENSE

CAN VOD DEFEND VOUBSRLV?

RIST

104 B.

will

98th St.

teach you

ATwater

3-0542

how
1y
0-3AKI

E

EVERYBODY'S BLY

Blackout!
BLACKOUT ISHADKn. AWNINGS.
CANO~*IK.S for every purpose. STAR
AWNI.NO CO.. 42 Jamaica Ave., Bklyn.
AP. T7-r«ic

Thrift Shop
BEAT THE RISING PRICES! Buy Quality
Merchandi.se at Bargain Prices Clothing
for men, women, children Heme furiiiAli-
ings, novelties. THE TIPTOP, 29 Green-
wich Ave WA. 9-0828

Insurance
WIILATEVER YOL'R INSI'BANCE PROB-

LEM, we can help you! We offer complete
faciilties. Fire, Burglary, Automobile, Per-
sonal Accident, Health and Hospitalization,
expert advice in life Insurance problems.
It will cost you nothing to 'talk it over”
with DALTON C. STAPLETON, 45 Nassau
St.,, N.Y.C. BArclay 7-8940 (Daytime);
TAlmadge 2-5145 evenings.

CE.NTRAL AUENCY-Real Estate and In-
surance. Bank and Title Company. Fore-
closure Bargains. In one or more familie.i.

108-04 Sutphin Blvd., Jamaica. REpublic
9-9480

Flowery ISotes
FOR A CORSAGE, A POTTED PLANT-
flowers for any occasion, cell REGENT
FLORISTS (ask for John), 1155 3rd Ave.
REgent 4-5760.
JEAN DARMI * SON—98th and Bway.
FLOWERS FOR ALL OCCASIONS. Civil
Service Employees: When you think of
flowers, call Jean Darml St Son, AC 4-5670,
where you get a special discount.
FLOWERS fMI FAMILY, FRIEND or
SWEETHEART.. "Create the occasion with
a surprise bouquet.” Order from ANTHONY
LO PRESTI, 2168 2d Ave. LK. 4-3517.
QUALITY AND ART IN FLOWERS. 10%
discount to civil servire employees. Just
phone COrtlandt 7-2590. Ask for MR.

ALEXANDER’S FLOWER SHOP, Woolworth

Building. 2 Park Place.
Handmade Silver
NEW ENGLAND SILVERSMITHS—Hand-
made Silver. Manufacturers of fine repro-
ductions. Expert repairing of silver, pew-
ter, obJecU of art, etc. Gold and silver-
plating. Refini.shing — Engraving. P.
SCHMIDBERGER, 304 E. 59 St., PL 8-0473.
Photos

LIFE-LIKE PORTRAITS (our specialty).
APEX PHOTO STUDIO, 999 Prospect Ave-
nue, B onx. Tel.; DAyton 9-9017.

WHERE TO DINE

MATUSIK’S RESTAURANT, a stone’s throw
from the Civil Service Leader. Just the
place for a delicious breakfast, or luncheon,
or your favorite sandwich. &t DUANE ST

FOR A SANDWICH THAT'S A SANDWICH

—a cup of Coffee that Is COFFEE or a
mea) “what is a MEAL”—try CHARLIE’S
LUNCHEONETTE. Serving you for 30
years—15 Pearl St.. «t Bowling Green

WON BAR A GKILI,. Choice Wines and
1jlQuors. “When In the neighborhood
DUOF IN.” Clicck ca.shing accommoda-
tions. 2103 Seventh Ave. (btvvn [:1)th and
130th Sts.). LE. 4-8943.

CIVIL SKKVICK K.MI'LOVEBN-Eat
meet at O.Mv LKAI" LUM'UEQ.X,
Aai>.«au St.. near Ann St. (ITp." alrji).

and
KH

FOIt DELICIOUS HO ME COOKKU
ME.AIJS stop in at TAD’S RESTAURANT.

Remember TAD? 2790 Bichth Ave., near
138th St.  AU. .'I-JSjj.
CO.MB IN AND I*AK'I'AKB OF OUIt

DAILY SPECIALS. Delicious Chow Mein,
tasty sandwiches, appotiaing salads. Tea
Leaf Readings an entertainment feature.
ALMA’S TEA ROOM 773 Lexington Are.

WHEN HL'XGKY, Drop in at the Il.\."t-
MON Y REST.AURANT for a saiidw'ch or
a wholesonie meal. 30 3rd Ave.. cor. 3th

CHAMBERS TAVERN 277 Broadway —
71 Chamber.s St. A real place for real
people to wine and dine. Checks cashed
without charge for Civil Service employees.

J.ooo* a LUNCHEONETTE,
Ave., cor. 24th St. CLEAN,
FOOD. Quick Service—Soda

418 Second
DELICIOUS
Fountain.

RESTAURANT AND COCKTAIL LOUNGE—

Wines, liquors, sea food, steaks, chops.
PAPPAS. 254 14th (over 25 yrs. in
Greenwich ViUaae). WA. 9-9421. Caters

to Civil Service employees
EAT AND MEET at the RED BRICK RES-
TAURANT, 147 E. 51st St. Enjoy “Home

Atmosphere.”* Good Pood—The Way You
Like It Sorry—Clo.sed Saturday & Sunday

SAfPVIheSKBOTIRE

| WEVER TAKE
ANYONE 5HOPPyy/(r

IT ALAKES /Mt
" NERV/OUS

Uu.S. EXAMS
(Continued from Paje Ten)
$3,800; Hull, Outfitting, $.3,200; Ma-
chinery, $2,300 to $3,800; Electrical,
$3,600 to $3,500; Joiner, $2,600 to $3,500
Announcement 67 of 1941 and Gen-
eral Amendment.*

Ordnance

INSPECTOR, Naval Ordnance Materials,
1,620 to $2,600 (Variniiit options).
Announcement 95 Rpvi.ied, 1941 and
General Amendment.*

MEDICAL

BACTERIOLOGIST, $2,000 and $3,200.
Options: General Medical Bacteriol-
ogy; Anaerobes (medical);  Viru."jps;
Brucellosis; Rickettsiae; Biologicals.
Announcement 298 (1943) and Gen-
eral Amendment.

DENTAL HYGIENIST, $1,620.
Announcement 111 of 1941 and Gen-
eral Amendment.*-

DIETITIAN, Staff, $1,800.
Announcement 44 of 1941 and amend-
ments.*

MEDICAL GUARD-ATTENDANT, $1,620.

MEDICAL TECHNICAL ASSIST., $2,000.
Options: (Technical Assistant): Clin-
ical laboratory. Pharmacy, X-Ray lab-
oratory
Announcement 307 (1943).*

MEDICAL OFFICER, $3,200 to $4,600
(15 options).

Announcement 110 of 1941 and Gen-
eral Amendment.*

MEDICAL OFFICER—

(Rotating Internship). Junior, $2,000;
(P.sychiatric Resident), Junior, $2,000.

St. Elizabeth Ho.spital (Federal In>;ti-
tution for treatment of mental dis-
orders), Washington, D. C.
Announcement 233 (1942) and amend-
ments.*

MEDICAL TECHNICIAN, $1,620 to $2,000.
LABORATORY HELPER, Junior, $1,440.

Options: General, Roentgenology, and
(for $1,620 and $1,800 grades onlyl
Surgery

Announcement 248 (1942) and Gen-
eral Amendment.*

ORTHOPEDIC MECHANIC, $2,000
Options: General, Bracemaker, Shoe-
maker and leatherworker, Limbmaker.
Announcement 204 (1942) and Gen-
eral Amendment.*

PHYSICIAN, The Panama Canal, $4,000.
Maximum age—50 years.
Announcement 211 (19421 and Gen-
eral Amendment.

PHYSIOTHERAPY AIDE. $1,620 and
$1,800.

Options: ($1,(»20 positions only): Gen-
eral, Neuropsychiatric hospital.s.
Announcement 260 (1942) and Gen-
eral Amendment.*

PHYSIOTHERAPY AIDE, Apprentice.

$1,440.
STUDENT PHYSIOTHERAPY AIDE, $420

(Less a deduction of $360 a year for
subsistence and quarters).

(Open enly to women).

Announcement 259 (1942) and Gen-

eral Amendment.*

Shoppers

Arch Supports

Suffering From Yodir FEET?

ARCH SUPPORTS
(Patent Pending)
Individually Handmade From
Leather Only to Your Measurements

UCUi”n 3®9 WEST 93d STREET
mCUKU New York City

2to 6 p.m. &by Appointment, pi. 9-2570

Birth Certificates

BIRTH CERTIFICATES

Official Copy Furnished
Or Fee Refunded
Hraroiiable Ratet

iNalurallzation Aminlanrm

Write, phone or visit

NOTARY PUBLIi:
1518 Fulton St. (Nr. Throop) Bkl.vn.
PResident 3-84Ul

BIRTH CERTIFICATES

<Ufflciul>
Can be obtained for you any where
in the on slutrt notice.

SA'I'INK-IC’I'MIN GIJ\ItANTEKI>.

JOHN J. EDMEADE

NOTARY PUBLK,

at
343LewisAve.,Bklyn FE 3-3270

See

Check Cashing

CHECKS CASHED

No Red Tape No Deljiy
CITY ~

STATE ! CHECKS

GOV'T 2 0

Any Aiiioiiiil 1’p To $100.00
GEM TRADING CORP.

11S Essex St., N.Y.C. ORchard 4-9602

Furs

J. T. VIDAL

years of reliability

wrns. OF FINKI

FURS

1Quality, Plus EScun

omy" 1* Ilia watch-

word rurs to til

your Individuality at

saviners of 40% to S0% oecause you ou>
direct from a manufac(urer Convenient
payment teriii.s arvantjed.

I. T. VIHAU 231 W 39th st. LO. fi-ISi't

Buy The LEADER every Tues-
day.

Pa”e ThirteMi

VCTBRINARIAN, $2,000 and $3,600.

Announcement 143 of 1941 and Otm-
eral Amendment.*

NUMSING

STUDENT NURSE $288. (Quarters, SJb-
sistence, laundry, and medieal atten-
tion included). Written test required.
St. Elizabeth's Hospital (Federal In>
stitution for treatment of disorders),
Wa.shington, D. C.

Closing Date- September 21. 1943.
*Announcement 308 (1943) and amend’
ment.

GRADUATE NURSE, $168.75 a month in
the Panama Canal service; $1,800 In
the United States.

OptioDi: General staff duty. Anaes«
thesla, Psychiatry.

Maximam age 40 years for The Pan*
ama Canal.

Announcement 360 (1943) Md Gea«
eral Amendment.

NURSING EDUCATION CONSULTANT,
$2,600 to $4,600
Announcement 250 (1943) and Gen-
eral Amendment.*

PUBLIC HEALTH NURSE. $2,000.

GRADUATE NURSE, General Staff Duty,
$1,800
Indian Service, including Alaska.
Announcement 242 il942) and Gen-
eral Amendment.*

PUBLIC HEALTH NURSE, Junior, $1,800,
Announcement 240 (1942) and Gen-

eral Amendment *
PUBLIC HEALTH NURSING CONSULT-
ANT, $2,600 to $5,600.

Announcement 225 (1942) and Gen-
eral Amendment.*

MISCELLANEOUS

BINDERY OPERA'rOR (Hand and Ma-
chine), 66 cents an hour.
Announcement 230 (19431 and amend-
ments.*

COAL MINE INSP)iCTOR. $3,200 to $4,600,
Maximum age 55 years.
-Announcement 106 of 1941 and amend-

ments.*

DEPARTMENTAL GUARD, $I.900.
(Written test required).
Announcement 194 (1943) and an>en4-
ments.

ENOINEMAN, Stcam-Elcctric, $1,680 to
$2,040.

Announcement 255 (1942) and Gen-
eral Amendment.’

INVESTIGATOR. $3,200 to $4,600.
Closing date—June 24, 1943.

Announcement 171 of 1941 and Gen-

eral Amendment.
JUNIOR PROFESSIONAL ASSISTANT.
$2,000.

(Written lest required).
Announcement 293 (1943) and Gen-

eral Amendment.*

LITHOGRAPHER (Aristic or Mechanical),
$1,440 to $2,000.
Announcement 205
eral Amendment.*

MATERIALS INSPECTOR, Assist., >3,000.
United States Maritime Commis.ston.
Options: Paints, Textiles, General.
Announcement 270 (19431 and Gen-
eral Amendment.

(1943) and Gen-

*—Urgently needed for war work.

"B ulletin

Florists

Beautiful Flowers

For AIll Occasions
Bridal Wreathes - Funerai Ocsigas

PETERNS Flower Shop

185 EAST 79ih STREET
REgoiii 7-2490

Ladies’ Dresses

MRS. L's
DRESS SHOP

25'c Reduction in Summer Drossos”®
122°L SEVEINTII AVE., SO.

(Corner 10th Street)

Cllelson 3-6110
OPEN UNTIL 11 P.M.

Music Supply

0. PA<;AINl & BRO.

Estahlished in IM.S

Music Publishers

Bverytliing In Music—Sheet Music
Records oJ every description.
Reliable Radio Service Our Specialty
3«9 BLEECKER ST. . CH 2-«744-5

Refrigerators

REFRIGERATORS
REPAIRED

il Makes

Brooklyn Exclusively
Work $4,50 Service
Cuarantcvd | Cltaruo
Expert Dependable
Service

Factory Trained Men

Ask for Mr. Gordon —BUck. 2-8100
M. & R Refri{(erator Service

Corporation

4018 Church Awve., Brooklyn, N. Y.’

Surgical

RENT
& SELL SICK ROOM NEEDS

H(>N[M'T'AL 1titi>S WMKKI. CH.VIIIS
sITOKi UA\VK DIA'I'IIKIt.MY
tillART/
AlLI'IMY
ILAMI'S

INM (-1t 0>
in\KIN<i
1LLAMIY

nUOOKLYN SUIttUCAIi. CO.

6Hi rultun St.. at Lufayette

Appliances
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H.O.L.C.
OZONE PARK, HOWARD

$3000.

Home Ownership Is the

HOMES
BEACH and VICINITY

to $6000.

Only Reliable Hedge Against

EASY H. O. L. C. TERMS

1—As

Inflation

Ltt,tl<- as 10% Cash, 2— Balancp Monthly,
3 V'i'lo Itilere.st. 15-Year Mortgage.

AN 11.0.1. C. HOME OFFRRS A MFF.TIMF INVKSTMKNT

LikB Rent.

FITZGERALD AGcency. INC

133-n ROCKAWAY BLVD.. SOUTH OZONE PARK JAmaica 9-3049
/f.0.L.C.—C.ontracl Mananvmecnt Broker
Civil Service Employees — When Buying See Fitzgerald Agency

IT IS EASY TO OWN YOUR OWN HOME

PROTKCT YOI'R FUTURF, AND ENJOY COMFORT AND SECURITY
8KE

JEROME RUFUS

PERSONALLY

H« will eivr you Ihr benefit of hin experience backed up with a motto of
llunesty, Reliabilit.r, and Dependability, coupled with buvii to iiuit your purse.
HOME OFFICE—JAMAICA—109-IH [1O0th Ave. JAmaica C-iWTO
BR.ANCII OFFICE—CORON Krd Ave. HA. 4-M50

A — S --M IO
OPKS DAILY. SVISD4YS 4ISli KI'fIA/-\MCS

Hotel*

QUEENS'
BEST BUYS

Home CERTIFIED!
detached CORNER BARGAIN

CLINTON AVENUE
Corner High Street

G rooms and porch:
car garage, lovely land-

.-d lot ith dc-$ 4 1 U H
SIicl:EIful pgorap:lI ¢ Uu il wu BI 3-6000
Approx, $tO monthly.

LOVtLY SOLID BRICK
A wondprlul home at low co”.
rooms; tile

ix
kitchen as -
well as bath: many m
features thru-

modern

THIS HAS EVERYTHmMC!
One ol the best equipped h°‘'«es in
liitnalca section; 6 rooms, garapc,
fully detached on atlriictlve

orches recrcution room an
9 Horches* tl N d
e

bar
Finlsned ai-
1

tic. Tile kitchen & bath.
Kxlra lavatory. Rock- *6]-%
wool Insulatioil. Uadla-

tor covers. Stuir pads.
Screens. Awnings, etc. Arar”®ai gai

Ol*«r Plr.el/p..« hargain.up 10$10,000

AnrmvUtr Terms .Irrangrtl. Newark's Finest Residential
E E N O Hotel
(13
O£ hgwe sales, W

168-45 Hillside Ave.
JAMAICA. N.Y.
REoublic 9-1500

Open daily Sun.to 9
Fr*e Auto Service

$ 2.50
Weekly from 15.00
Monthly from 60.00

Daily from .

From Office

IF YOU HAVE

$50
aiui w<Mild I»r iiilort'siled in
Honiriiis u iMNiulifiilly wooded
plot SO X200 (iiol scrub uak)

A Few Choice Suites Available

Reasonably Priced

with  Itoaliiig and bailiiiiK
privil*f'ots .siliialod in the vil-
lage — wrilf »for fr»*c map.

CIfCMHi & Dolun, 1,12 W. 42d

st., N.Y. or IMiono WI. T-OG.ii. Ak M C. L.

SE.ABURY

lyianager

APARTMENTS
Private Houses
The LONGACRE

F<»r .tale or lea<>e. In or uut
i»f rilv. income property. 317 WEST 4r>th ST.
$1>  per month and up.

FOR WOMEN ONLY

, ' Huiiieiike Kuoiiis—otiier reatiires Incl.
IHATI.LKY’'S KKAL KS'l ATK I.iki'ury, (liibrouiiiii, (4/>eci»l i.auiidry-i’
WEST Kilcheiieite Service. IU-Klniirunt.

Rates— $7 to $9 Per Week

I Kith ST. MOn.

302 WEST 22d ST.
Annex — 350 WEST 23d ST.

The ALLERTON HOUSE

Itllsinets Opintrliinitiea

t’OMI'l.ETEL.Y FI'KMSHED rooming house,

evt'ry modern improvement; gross income
$jri0 month, sell, attractive terms, at sac-
rifee: owner retirinK account heulth. For FOR MEN and WOMEN
liarliculiirs write Hox 191— 143 W 125, NYC. Homelike itooiiis—other feiiliireit iiicl.
Libriiry, ClultrooniB, Special l.aunilry—
KiU'iienclle Scrvi<‘i* Kesliiiinint.

lluv The LE.AOER every Tues-
day.

Rates— $7 to $9 Per Week

Real Estate Shopping Service

I want to
Ruy @

Re«-nl

For Inv«*MNind‘nl Q|
LOS-BHION et

No. of RMiin*

Nam~”?

Addr« Ht

RIVIERA

CIVIL SERVICE LEADER
'""HSHSHSaSSSHSESaSHSSSZSHSHSaSZSH

H (@] L S E
and HOME

Home buyig, unlike most
of shopping. Is one of those
do only once or twice in n
Con.scquenty most of us don’t know too
much about what to look for and what
to consider. Here are some of the ques-

other types
things we
lifetime.

tions often asked—and one man's opin-
ion on the answers.
First of all—how much can I afford to

spend? Generally 2'/a times your annual
salary is a conservative figure.
Second—Will I want the home ten
years from now? Along this line you
have to consider the chances of work
taking you to another part of the coun-
try, the age of the house, whether you
will like the style after several years.
Third—Will I like owning my own
home? That depends largely on the type

of family you have, whether you are
handy with tools, etc. If Income falls
off, would you prefer to live a bit more
shabbily and avoid repairs.

Fourth—Can | make my home pay
dividends? There are several ways—by
renting a surplus apartment, growing
vegetables, raising chickens, canning and
laundering at home, etc.

Fifth — Have | figured all the extra ex-
penses. Some of these are repairs (roof,
walls, ceilings, windows, doors, plumb-
lg, leaders, cement workl, assessments
for improvements, cost of vater, depre-
ciation, insurance.

Buying a home is usually a good in-
vestment. But it requires a common
sense approach just as any other pur-
chase.

RAMor"t N otes

There is no real food problem
in Ocean City, N. J. With well-
directed foresight. Mayor Clyde

W. Sti-uble in collaboration with
the restaurateurs and commodity
dealers have planned for the
record-breaking influx of vaca-
tioners.

Plans are under way for a
gala rodeo, to be held on August
14, at the Nemerson Hotel, S.
Fallsburg, N. Y, Maurice and
his Orchestra will play at a
Barn Dance and Al Shayne,

M.C., will present a novel revue,
“Hill Billys on Parade.”

Irving Freeman, versatile co-
median is now entertaining
guests at the Waldemere Hotel,
Livingston Manor, N. Y. “Honey-

moon Hotel” will be the next
attraction at the Waldemere
Playhouse.

ff'aehapreaffue, Va.

Hotel Wachapreagiifl
WachapreagHt, Va.
Rest Mentally — Rest

MPhysicauy — Foreet
All Troubles.

(Traint and huttrt met al KrU«r Sim.,

ya., on requml— Prnn, R.R.)

A. M. G. Mears, The Fisherman, Prop.
Homes for Sale

10% Down Payment—f'i% Interent

Balance Like Rent— 15 Yra. Mortgage
Insurance of Ait Types

HOLLIS— BELLAIRE— ST. ALBANS
QUEENS VILLAGE - BELLROSE

C. LIMPERT

(APPROVED BROKF.R)

211-41 JAMAICA AVENUE
Queens Village (9). N.Y.
Tel. HO. 5-1515— 2059
B.\YSIDB
NEW
BRICK
ff Bungalows
$6,190-$6.790
Siiow 19S-0S  86Hi Avenne,
Also H.O.L.C. Bank Properties
Eeberi at Wliltestoii* FL. S77®1

$350 CASH

Buys attractive homes in Queens Village,
Hollis, St. Albans, Ozone Park.
4'i%—13 Years Mortgage

Theodore Meyerfeld

208-M JAMAICA AVENUE
QUEENS VILLAGE HO. 5-4r>86
FOR SALE— H.O.L.C. HOMES

2-family brownstone & brick, small cash
payments, balance monthly, like rent.

540 Jefferson Avenue and Many Other

houses.. See your own broker or
ALBERT R. MENCONE
H.O.L.C. Contract Management Broker
117<> Busliwick Avenue, Brooklyn
Gl.enniore 5-U4S4
Apartment to Share
WANT A HOME. Army wife will share
uliructively furnished modern apartment
in Parkchester with congenial young
woman, Rea.sonable rental. Call MRS. D.

PBINBERO, TAlImadge 9-9013.

$)100 HOPATEONG

Tuesday, August 3, 1944

RESORTS

Hopewell Junction™ IS. Y.

OP

65 Miles from 1S.Y.C.
rt.R, Station; Pawling, N. V
Tel. Hopewell Junction 2761
Every Sport &Recreation
GOLF FREE

ON OUE GOLF COURSE
Get the Most Out of Every ;
Precious Play Hour

Direelor$!
Pan! Wolfion & Sol Rolhauset

N.Y. Orfiee: 277 BROADWAY
Tolf COrlUnrfi 7-.19.%8
Newburgh, N. Y.

FOR VMAHON RN AND RES

35 MUm from N«w Yotk a vacation "tMaTao,**
brcath-fakinslr b«antiful couDtrytid*—
dolicloiM food— indoor acUvitiM—
vigoratiBC enjoyabl* outdoor (ports: Tmuu»—
ewinuniac— ping pottK—volley ball—bowling
— owtdoo* dancing — bicycling — (horseback
riding and golfnMtby). !

You’'ro waleom* at any

timo and for any «

Writ* for bookUi.

Livingston Manor

OS SHANDELEE LAKE
LIVINGSTON MANOR, N. T.

Every Sport and Recreation..
amid Scenic Wonderland ol
Matchless Beauty. THEATRI-
CALS and DANCING Nightly.
Superb Hungarian Cuisine.
Write for Booklet “Z”
N.Y. OFFICE: WOrth S-648C

PARKSTON HOUSE
If. COUNTRY CLUB

MVINGSTON MANOR. N. I.
P.O. Box CL 5M Our 30th Season

MODERN HOTEL — CAMP SPORTS
Spacious athletic field and playgrounds.

Social and athletic staff. Lake, swim-
ming pool, tennis, handball, golf,
fishing, canoeing. Dietary laws. Rea-
sonable Rates. Phone 68 Liv. Manor.

FRIEDMAN BROS.

Mt. Arlington, IS. /.

Villa Von Campe

ON LAKE >

ton

; Homelike: excellent table. v
® VABatar Sperts. Dock and ~m%3
UP Beach. IS - Hole "
DAILY Course. Dancing. Amuse.U" WKLT
Nearby. Amer. Plan. Booklet on Request.

P.O. Box 1S3. Mt.Arlington.N.J. Tel.HOP.237

Gloucester, Mass.

ArsiIiIMISQUAM

GLOUCESTER, MASS.

ABRAM RESNICK, Director
THIS ADULT CAMP . in safe little
.sheltered cove near picturesque Glouces-
ter. Salt water swimming, sailing, boat-

ing and fishing on premifses. Dancing,
tennis, trips, and all sports. Six hours
by train from New York. Write lor
booklet and rates.

Lake George, N. Y.

An ADIRONDACK Adult
Camp; Complete— Modern

4 double* tennis eourta;
cement handball courts;
wimmingr. boating:, etc.

Hotel comforts—camp in-
formality. All rooms for *i.

TWIN PINES
Sam J. Saidel,
P.O., Lake George,

Director

on Trout Lak« N Y.

THE E R

Adirondacks

*STAR UKE CAMP*

In the Glorious Adirondacks

Between Thousand Islands and Ausahie

Chasm. A marvelous pleasure play,
eround. 1,800 feet elevation and ngt,i
on the lake with plenty of aorgeous
woodlands. Bungalows and lodges with

hot and cold running water and modern

conveniences. Tennis Courts. Canoelnj,
Swimming, Handball, Baseball, Pin”®
Pong. FishinB, Saddle Horses. Golf,
Cards, Dancing, etc. Interesting one-
day trips arranged. Delicious whole-
Bome meals. Dietary Laws. Rate $35.00
weekly. New Bungalows. seml-priv«te
baths for couples.

Smtl for Boohlel— IVett Tfork OIl/tr*

320 BROADWAY Room 1301 CO 7-2667
Sundays. Eveninas, Holidays— PR 4-1390

Wingdale, 1S.Y.

amp UNITY

O FOR JULY VACATIONS
All Sporit 'ATkstjr Food 'ASparkliaf

EntcrtainaieBt

O CASS CARR k His Band

10 Mtles From New York
$30 week
in Uniform, $25 a week.

Make Reservations Now al

Servicemen

NEW YORK OFFICEA~MWSuUtNii M*;

Woodhourne, N. Y.

Youcan have every.

r thins here at CHESTERS'
25 exhilarating sports, includ-
f ing tennis and swimmlne it

their best; delightful accommodations:
zestful dlInlns: entertainment by our
Talent Squad: grand company! No
car needed — what with the resular
N. Y. Ontario & Western R.R.. the
Short Line Sc Mountain Transit Bus?]
& now—just added—the 3 trains oti
the Erie, station to door Taxi servic*
arranged. Attractive Rates throu>>.li-
out the Summer. Special Discount lo
| men and women in uniform.

If ril« or Phone Direfl lo 0 ootiburnt
WOOhMH»NE. HV.MWNITOUIIEUSO v \|//

Q aKUUTHIIWBEAMVIITIIEMVINMIWS

Allaben, N. Y.

e rondezvous foradults with a
zoal for fun and good living.
Allabon providoa ovorT sports
facility plut a distinguishod
company of artists including
cp Vivian Rivkin, Bornlo Homo.

Ebtg Frood and other*.

COo

90*/. discount to mon in uniform-
N. Y. Office. 33W. 42 St

Phono: PEnnsylvania 6-3063

Vermont

The MANOR and MAYFAIR
HIGHGATE FALLS, VERMONT
Get booklet, describing extraordinary
reasonable vacation paradise. wiler<>
rates, loods. service, cannot be dupli-
cated elsewhere at any rate, becausa
we raise thousands of chickens, duck”’
turkeys, which are served daily beside.”
rationed meats. Acres of vegetable-.

berries. 10 regulation shuffleboard >
larace outdoor roller skating rink: ten-
nis, dancing, boats. All sports fre<t.

Old low rates.
can plan.

$20 - $25 weekly. Ameri-

RESCRT
INFORVIATION DEFT.

Is Again at Your Service

Our Resort Department will
regarding a suitable Hotel,
Resort for your vacation.

to Joseph Burstin,

Fill

be glad to answer your inquiries
Camp,
in the coupon below and mall
CIVIL SERVICE LEADER,

Dude Ranch or Seastiore

97 Duane

Receive Prompt Attention

PI.LK.ASE PRINT

Street, N. Y. C*
Written Reque.“ts Will
NAME.
ADDRES3SS.............
................... Beadles Hotels.
LOCATION......
Number In Party ..

Hava You Used This Service B«for

Cauips . Se&i<hor4.

Price Per Person.



Tuesday, August 3, 1943

New Listing

Of U. S. Openings
In NY Area

Here’s the newest list of posi-

tions available for which re-
cruiting is taking place at the
Second Regional Office of the
United States Civil Service Com-
mission. If you feel qualified to
liold down one of these jobs,
then go at once to Room 119,
ftt 641 Washington Street.

The salaries listed don’t in-
clude overtime, which will bring

an increase of 21 percent in the
earnings listed.

KrrruUiivk Order No. Title of Pos. Salary

V3:28--Translator — Swedish, Norweglnn,
Danish, *1,800.

V3;81—Translator—Spanish, French,
Portuguese, *1,800.

V3:805—Hospital Superintendent, Unclas*
sifled, *3,250.

V3 842— Associate Aeronautical Engineer,
*3.200.

V3;840—Junior Mechanical Draftsman.
Assistant Mechanical Drafts-
man, *1,440, *1.620.

V3:813—Senior Engineering Draftsman,
*2,000.

VSiSei-"Hcad Adjuster,
V 3;m —Adjuster. *3.200.
V3:941—Asst. Laboratorlan,

*4,60«.

Bacteriologv,

*1,630.

V3;978—X-Ray and Laboratory Techni-
cian, *2,400.

V3.1023—Senior Engineering Draftsman.
*2,000.

V3 1007— Assistant Engineering Aide
Civil), *1,630.

V3:1009—Junior Engineering Aide (Con-
struction Sc Mech.>, *1.440

V3:1162— A.ssociate Welding Engineer
*3.300.

V3:1106—Senior Draftsman. *2.000.

V3:1359—Head Animator, Principal Ani-
mator, *2,600, *2,300.

V3:DC:44—Scientific Aids, Jr. Mathema-
ticians, Jr. Physicists, *2.000.
V3:890—Senior Engineering Aide, *2.000.

V3:1036—Ac<ist. Industrial
*2,S00.
V3;1076—Principal Artist Illustrator,Chief

Artist Illustrator, *2.300, *2.600.
Asst. Animation Technician. Jr.
Artist Illustrator, *2,900, *1,320.
V3;1246—Senior Engineering Draft.sman,

Planning Supv.,

*3,000.
V3:1253— Associate Inspector Engineering
Materials (Elec.), *2.000.

Associate Inspector Engineering
Materials (Mech.>, *2.000.
V3; 1235— Assistant Architect, *2.600.

V3;1391—Marketing Specialist, *3,200.
V3:1316—Junior Airways Engineer, *2,000.
V3:1394— Assistant Airways Engineer
(Elect.). *2,600.
V3:129S—Associate Civil Engineer, Ac<lst.
Civil Engineer. *3,200. *2,600.
V3:971—Senior Engineering Draftsman
(Mech.), *2,000.
V3:1357—Miscellaneous Inspector. *3,500.
V3.1341—Administrative A.ssistant (Ma-

chine Records”, *2,900.
V3:1342—Senior Supv. Machine Tab. Unit,
*2,300.
V3:1353— Assistant Cleric (Prop.l,
V3:1362—Junior Radio Engineer.
V3:1373—Draftsman, Civil. *1.800.
V3:216— Assistant Engineering Aides,
*1,630.

*1,620.
*2,000.

V3 217—Engineering Aide fCivil). $1,800.

V3:218—Principal Engineering Aide
(Civin, *2,300.

V3;319—Senior Engineering Aide (Civil),
*2,000.

V3:1405—Senior Examiner, $1,620.

V3;265— Assistant Technologist, $2,600.

V3:DC:65—Business Speciali.st, *3.200.

V3:1358—Diesel Engine Inspector, *3,.'i00.

V3:1359—Examiner,
«804—Lithographer

*5.68 p.d.
(Washington, D. C.).

*1,400-*2,000.

V2:107—Ho.spital Attendant, *1,320 ie.ss
*366 1S. & Q.)

V2;10fr Me.ss Attendant. *1,320 less *366
S. & Q.

V2:143—Temporary Sub. Oarageman
Driver (Driver Mech.), $.55-
*65 p. hr.

V3:373—Ho.spital Attendant (Lyons, N.J.),
*1,320 less *372.

V2:300—Mechanic (Oil Burner”™ *1,620.

V2.444—Cooper, *7.60 per diem.

V2:475—Window Cleaner, *1,320.

V2:488-~Auto Mechanic, *7.12 per diem.

V2;489—Auto Mechanic Helper, *5.12 per
diem.

V2:530 -Deckhand, *1,800.

V2.554—Jr. Laborer (Coal Pa.ssert, *1,200.

V2:564—Dredgehahd Carpenter, *2,400.

V2:586—Packer, *1,500.
V2:587—Janitor, *1,320.

V2:595—Mess Attendant, *1,200 less *136.

V2:619— Mess Attendant, *1,200.
V2;639— Auto Mechanic, *.S5 per hoar.
V2:636—Janitor, *1,330.
V2;638—Gardener, *162.93 per month.

V2:670—Ekjuipment Operator, $.91 per hr.

V2:683—Jr. Laborer, *1,200.
V2:699—Machinist, *8.40 per diem.
V2;701—Dragtender. *1,800 le.ss *372.
V2;705—Window Wa.sher, *1,320.

V2:706—Office Machine Expert, *1,630.
V2:712—Laborer, *1,500.
V2:720—Deckhand, *1,320.
V2:732—Spreader Operator. *72.00 per
week.
V2:738— Ho.spital Attendant, *1,200.
V2:756—Hospital Attendant, *1,320 plus
*300 (ot).
V2:758—Electrician. *2.675.
V2:759—Plumber, *2,.'>00.
V2:760—Steamfitter, *2,500.
V2~761—Electrician, *2,500.
V2:763—Storekeeper, *1,440.
V2:763-0il Burner Serviceman, *2,100.
V2:764— Assistant Storekeeper, $1,620.
V2;768—Sr. Lithographic Press Operator,
open,
V2:770—Jr. General Mechanic, $1,860.
V2:774—Morse Code Operator, *3,800.
V2:775—Packer, *1,500.

V2:785—Jr. Storekeeper, *1,440.

Who Said You Can’t
LEARN TO swim:

Are you afraid of the water? Have
Vou just never gotten around to it?
Have you been unable to develop an
sasy motion in the water?

Whatever your swimming problem—
there's a place in New York City
where it can be discovered and cured.

Whatever your age—you CAN learn
to swim—and swim well.

Get your Instruction from a world-
famous swimmer—Individual, per.son-
allssed Instruction in one of the city's
e>ne(st pools—instruction by Olympic
iliampion WALTER SPENCE, in per-
son.

Come immediately—get a
vour bouyancy, breathing,

tion!

test of
coordina-
InstHnte
New York City
4<6190

SPENCE
204 E. TIth St.

N atttorial

Phone RKinelander

D.C.IsHot!
WASHINGTON Federal
workers here have a new
worry now: |If the war lasts
much longer air conditioning
units are expected to run out
of refrigerants. And then
there'll be no air conditioning!

If you know Washington in

summer, you have an idea of

what that means.
V2:791—Laborer, *1,320.
V2:810—rireman. *2,000.
V2:8U—Berge Captain, *1,740.
V2:817—Laborer, *70 per hour.
V2;818—Charwoman, 86c p. hr. plus 150i.
V2:830--Inventory Checker, *1,800.
V2:830"—Inventory Checker (Steward),

*1,800.

V2:831—Packer, *6.96 p. diem.

V2:833—Boiler Operating Engineer, *2,100

V2:835—Trade Laborer. *73c p. hr.

V2:836-First A.sst. Engr. (Steam), *2,600
A.sst. Eng. (Steam), *2,600.
Fireman (Oil Burning), $2,000.

V2:848— Machinist's Helper (Armament),
*5.52 per diem.

V2:853—Spray Painter Auto, 70c per hr.

V2;854--Boatswain, *1,920 less *372.

*1,680 less

V2;855—Fireman (Marine QOil),
*372

V2:856-Fourth Mate, *2,200 less *420.
V2;857~0iler (Marlne-Dlesel), *1,740 less
*312.
V2;859—0iler (Marine-Steam). $1,740 less
V2;860—Second Asst.
less *420.
V?:861—Quartermaster, *1.740
V2:866—Englneman (Gasoline),
less *372.
V3:867—Engineman
V2:873—Laundryman,
V2.876—Assistant
*2,600.
V2;878—Jr. Fireflgter,
Firefighter
V2;879— Asst. Engr.
Fireman Diesel,

Electrician, *2,200
less *372.
*1,860

(Oa.soline),
$1,500.
Engineer

*1,800.
(Ungraded),

$1,680.
Trainee, *1.680.
Diesel. *2,600.
*2,000.

Mate (Master License), *2.600.
V2:886—Laborer Classified, *5.92 p. diem.
V2:890—Brakeman. *8.00 p. diem.
V2-892—First Aide Attendant. *2,050.
V2:905—Firefighter, *1,8CO0.
V2:906—Crane Operator, *3.200.
V2:910—Jr. Patrolman, $1,680.
V2:915-Patrolman. $1,680.

Patrolwoman, $1,680.
V2:916—Stevedore Foreman (Training

Cadre), *2,600.
V2:924—Painter, *2,200.
V2;925—Electrotype Finisher, *1.32 p. hr.
V2:936—1Jr. Storekeeper, *1,440.
V2:934—Boilermaker. $9.12 p. diem.
V2:938—Boathuilder, *9.12 p. di*m.
V2:939—Coppersmith. $9.60 p. diem.
V2:940—Chipper & Caulker, Iron. *9.12

p. diem.

V2 941—Driller (Pneumatic), $9.12 p.

diem.
V2:942—Gas Cutter or Burner, *9.12 p.
diem.

V2;943—Loftsman, *10.08 p. diem.
V2:944—Rivet heater, *5.92 p. diem.
V2:945—Shipfitter, *9.12 p. diem.
V2:946—Shipwright, *9.12 p. diem.
V2:947—W harfbuilder, $9.12 p. diem.
V2:953—Extractor Mau, *1.440.
V2:956 Laundry Helper, $1,200.

V2,957—Jr.
hr.

V2:958—Boat Repairman, $.94 p. hr.

V2:970--Laborer. *6.40 p. diem.

V2:971—Auto Mechanic Helper, $.70 p. hr.

V2:979—Mangier, $.54 p. hr.

V2:980- Laborer, *5.92 diem.

Order No. Title of Position Salary

800— Asst. Clerk-Stenographer, *1,620.-

1161—Clerk-Stenographer (French),
$1,800.

1703—Teletype Operator. *1,440.

1759—French Typist, *1,440.

Stationary Fireman, $.80 p.

1792—Jr. Tabulating Machine Operator,
$1,440.

1957—Sr. Photostat & Blueprint Opera-
tor, *1,620.

2088—Photostat Operator, *1.800.

3118— Asst. Clerk-Typist, *1,620.

2143—Sr. Tabulating Machine Operator,
*1,620.

2304 -Jr. Clerk-Typist, Overseas Ba.se
(Male),  *1,440.

3331—Jr. Clerk-Typist, Jr. Clerk-Stenog-
rapher or Asst. Clerk-Stenog-
rapher, Wash., D.C., *1,620.

2374 - Sr. Stenographer, Overseas Base
(Male), *1,620.

2410--Asst. Clerk-Typ»st (Male), *1,620.

2436—Jr. Teletype Operator, *1,440.

2473 -Jr. Clerk, Newark, N. J. (requires
bookkeeping accounting, or le-
gal exp.). *1,440.

3473-~r. Clerk-Typist, *1,440.

3563—Varitype Operator, *1,440.

2665—Sr. Operator (Photostat), $1,620.

2872—Teletype Operator. $1,620.

291T—Teletype Operator, $1,440.

2919—Jr. Clerk-Stenographer (Male),
$1,440.

3985—Graphotype Operator, $1,440.

2»»6--Sr. Telephone Operator, *1,440.

3998--Teletype Operator, *1,440.

6013—Jr. Clerk-Typist, *1,440.

8007—Jr. Card Punch Operator, *1,440.

W AGES
Prevailing Rates

Several thousand skilled crafts-

men working for the City in
thirty-odd occupations such as
blacksmiths, machinists, paint-

ers, etc., are paid on a daily rate
for their work.

They are supposed to receive
the same scale for their work is
being paid by private industry
for similar skills.

The State, County and Mu-
nicipal Workers, CIO, is starting
a drive for adjustment of the sal-
aries of these employees.

The union charges that there

hasn’t beeii any large scale re-
vision of the wage scales since
1932, and that when the City
checks on outside rates it uses

non-union shops as its basis of
comparison.

In order to put a stop to the
movement of skilled workers to
outside employment the wunion
says that upward wage revisions
are necessary, and it is negotiat-
ing with Deputy Conptroller
Morris Paris for a new series of
wage scales.
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BETTY HUTTON
who im co-atarred with Bob Hope
in Paramount’s muaical, "™Let’s
Face 1t” which opens at the N.Y.
Paramount Theatre tomorrow.

Philip Etorn has been signed for
one of the leading roles in “Pas-

sage to Marseilles.” Dolores
Moran has been rewarded with
a leading role in “Danger Sig-

nal,” as a result of her fine per-
formance in “Old Acquaintance,”
forthcoming Warner Bros, pic-
ture, in which Bette Davis and
Miriam Hopkins are co-starred.
Mickey Rooney's next star-
ring assignment at M.G.M. will
be the lead in “National Velvet,”
which will be directed by Mer-
vyn LeRoy and produced by
Pandro S. Berman. Peter
Como, singer now appearing at
the New York Strand Theatre,
has been signed by Twentieth
Century Fox, to portray Steve
Brodie in the musical "Bowery
After Dark,” Following
“Stormy Weather,” the Roxy
Theatre will next present
“Heaven Can Wait,” an Ern.st
Lubitsch production for 20th
Century Fox. starring Gene
Tierney and Don Ameche.
Beginning tomorrow the New
York Paramount brings to the
screen "Let’s Pace It,” the Cole
Porer arr.usement - on - parade -
leader Vinton Freedley musical
comedy, with Betty Hutton and
Bob Hope. “The Con'Stant
Nymph” starring Charles Boyer,

Lea<ler Movie Merit
Rating Scale

100%—Must be se»n.
{>9-»0%—Excellent.
H9-MI'rc— Good.
79-70%— Fair.

Below 70%—Poor.

Ratine

ABTOR—"Best Foot Forward” 95%

B'way & 45th St.—Cl. C-4642
CAPITOL—"Stage Door Cantem”.. 75%

B’way & b51st St.—CO. 5-1250
CRITERION— "Hers lo Hold"...... »5%

B'way it 46lh St.—BR 9-7800
GLOBE—

"Victory Through Air Power”.. 80%.

B'way & 46th St.—Cl 6-0800
HOLLYWOOD—

«'This 1b the Army” revveeerenerennennnns 10071

B'way & 51st St.—CIl. 7-5545

PARAMOUNT—"nixie”
Beg. Wed. "Let's Face It
B'way and 43d St.—BR.

9-8738
RADIO CITY MUSIC HALL—

"Mr. Lucky”
6th Ave. & 50th St.—ClI
RIALTO—
"Bomber’s Moon” ..
B'way and 42d St,--WI.
RIVOLI-

"For Whom the
B’'way and 409tli
ROXY—

"Stormy Weather”
7th Ave. and 50th St.~CIl 7-6000
STANLEY—“Black Sea Fighter”....
STRAND—

"The Constant Nymph” .
B way and 47th St.—Cl 7-5900
*—Not reviewed at press time
As films change from day to day it
is advisable to call the theatre

6-4600

70206

Bell Tolls” ...
St.—CIl 7-1633.

08%

90%

»«%

H0%

IN THE WORLD™*
LARGEST SALT]

WATER pool]

ALISADES:

[tIUSB)IENTP«K,N.J.|

[(J4ist Opposits 125th St. Ferry)j

BUTLER'’S

A Scene from “Black Sea Fight-
ers/* new Russian film, now at
the Stanley Theatre.

Joan Fontaine and Alexis Smith,
continue at the N. Y. Strand
with Carmen Cavallaro and his
orchestra on the stage.

Lena HORNE « Bill

ROBINSON -

Pa’re Fifteen

Fight of the
Chiefs Waits

The legal actions being brought
to invalidate the recent appoint-
ment of ten extra deputy chiefs
in the Fire Department in ad-
dition to the five who were ap-
pointed to fill vacancies, arc be-
ing held off til] Autumn.

Mavif's

RADIO I'ITY

MUSICHALL

,>«dh STREKT and SIXTH AVE.
CARY GRANT
“MR. LUCKY?”

>vilh i.araiSe day
CIIARI.ESmrKFORD-OI.ADYS COOPER
Al. AN t'ARNEY - HENRY STEPHENSON
An RKO-Radio Picture
ON THE GREAT STACIE
«<;AlLA RI'SSE"—Procliirrd by l.eonid-
off, settings by Bruno ,'Mainr
re,ituring the world - fumous
COSSACK CIIOKUS with SER<IE
IAROEF . The Corps dr ballet
Roc'kettes Symphony Orrliestra
under the direction of Erno R»pee.
First Merr.anine Seats Reserved
rilONE CIRCLE fi-4(100

DON

Cab C.ALT.OWAY

STORMY W EATHER

Plus In f America's Favorite— Coniiee BC)SWF2LL
Person | Ku.«8 'V101Ui.4N an«l his I>uii«l
BDY A WAR 7lh Ax<* and iiOlh St.
BOND »i the RO XY  Dboors Opm 10 A M
” SECOND WEEK
CHARLES JOAN ALE.XIS
BOYER . FONTAINE . SM ITH
IN WARNER’S HIT
“THE CONSTANT NYMPH"

DIRECTED

IlY EDMUND GOI'LDING

IN PERSON

CARMEN CAVALLARDO

and MS ORNIESTRA

SPECIAL ATTRACTIONS

CONNIE HA
AIR-CONDITIONED

IN E S

STRAND

PERRY COMDO
BROADWAY and 47Ih STREET

The N aZiS FIK.Sr OFFICIAL FILM OF RLS.SIA’S
BI. ACK .SEA FLEET IN BA ITLE
BLACK SEA FIGHFERSI
cli” fori>\h.e?s — FKEDERIC M.RCH
CONDITIONED STANLEY  &inimieus from™® ~ 4% W

DINE AND DANCE

Colainbn« Ave.nt 83il St
SUa. 7-8021

AMVERVANS  HINGARA

AMERICAN HUNGARIAN
163 West 46th St., East of Broadway

THE BEST FOOD

CEIL ROBERTS -
JEA.ME WALKER
MARLYN ROBBINS -«

Famous for
Three
Gypsy & Dance Orchestras. Cont.
Dancing.
Saturday. Air Conditioned. LOnqgacre 3-O1IS.

<;LORIA LEROY
MEI.BA [I*OI*E
JACKIE CROSBY’S DANCERS

its Food.
Delightful

DINNER from $1.25.
Floor Shows Nightly.
Music A
Ever. Except

No cover No Min.,

PREPARED THE REST U 4Y

W I L

67 W all Street

F R

AIR-CONDITIONED

Reslanrants
; ALL NEW YORK IS TALKING

ABOUT

Monte Carlo Gl

MRS. ERNESTA GALLI. Prop
Formerly of Ritz-Cartton & Pierre's

FAMOUS FOR

Food
LIOLORS

Italian
Choice WINE.S aiul

(45
Tel. EL 5-9308

EAST b51st STREET

Subway on Corner

Ior _.HUS'f t'OMK IN SO.MK I'l.MK
und rnjoy oiir ftoiiclou®
StfOUs. Chcep.s. ifrieii Chicken.
SnnJwlchoa - anti or course
VOUIt I'AVOmi'K DKINK. jus-r
AS 101 [I-IKK IT!

inBET YOUR GR.N'IAL 110.ST

JIMMY BRUCE
Poole's Bar and Girill

Ul4 I>enox Atc. Al'cliibon 3-71i34
M.AMA RITZ
KOSHER
Dairy and Vegetjble Restaurant

Serving Civil Ser\ice Eniploveee
for 23 years

Dt'Luxv Dinner 5108 —

Orders Delivered tu Your Olfice

327 Rronflwa>  (Nr. \ orlli .S].)
New Vork City WOrth

(I GOOD WINE
1>

fV

14531
|

E D ' S
Hew Y ork City
Rt-slau rants
S GOOD FOOD GOOD BEER

incent’s
CAFE

THIRD AVE.
FO.

Corner 183d Si.i

4-9376

Home Cooking -

Shuffleboard

Choice Liquors
and Music

t.hovks c.asht-il If il/uml (‘horcril

iCivil Servive und City Ei$iitloyees*',

"Fur gat »r lirrt you nrrtt not /u»
If you iu>l toke a Ihi\ ~
TO

C ENTRE I N N
42 CENTKh ST., lE.MI'S|EAD
IMione MKX
Union Bar—line Selection Brer Wines
A l.iquors. Liinilieons * Saiidu iihes.]

SASSAKKA.S ol
*IIONEVBOV A SASSAIl HAS'
IRadio Star§?\‘ wants (o see you enjuv.
4 coon TiNf. comr !

FOR A SANDWICH
OU A ME.AI

Civil Service Kmpluyren
Are  V\BIVONT  at
KRIST BROS. RESTAURANT
riin»l St., Near l'osi Oflite
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Kaplan Takes on
Harold lekes

Always ready 40 take on any-
body anytime anywhere, redoubt-
able little H. Eliot Kaplan, execu-
tive secretary of the Civil Service

Reform Association, la<t week
told off curmudgeon Harold
Ickes. “You have di.splayed

' misapprehension of the method
of removal of civil service em-
ployees in tiie Federal Govern-
ment,” barked Eliot in an open
letter, and then added that such
ignorance “is unworthy our
leading super-bureaucrat.”

The issue came about because
Ickes feels that it should be
easier, in the interest ot efficient
civil service, to dismiss employees
who aren't doing a job.

> Eliot answered that unfortu-
nately it is already pretty ea.sy
to fire a Federal eployee.

“All that is required is that the
employee be given a statement
of reasons and an opportunity to
make an answer or explaation
before dismussal.

“Suppose the reasons given by
an appointing official should
charge an employee with habit-
ual lateless, insubordination in
that the employee failed to carry
out orders of his supporters or
‘talked back’ to him, and that
he had slapped the face of his
fellow-employee one evening
Suppose, on the other hand, the

Vemployee denied categorically all
the charges and even offered
proof that the charges were ut-
terly baseless. Even so, the em-
ployee may be dismissed forth-
with, and neither the Civil Serv-
ice. Commission nor the courts
can do anything about it.”

When Is a Name
'Certified?’

The exact meaning of terms
used in civil service procedure is
a question which leads to con-
siderable discussion, and often
to law suits.

The Municipal Commission has
just ruled on a definition of the
term “certification.”

Henceforth, “a name shall not
be deemed “certified” until
it has actually been considered
for appointment.

One previous interpretation of
the term was this: When a grou”
of names were submitted to a
department by the Civil Service
Commission, then all the names
on that list were considered
“certified.”

IN I'HE CURRENT

D R to Pro

For Civil

By CHARLES SULLIVAN

WASHINGTON—Best news of
the year for Government em-
ployees who have entered the
armed services came last week
from President Roosevelt.

The President gave only a
hint. However, it was a very im-
portant one.

He said he
legislation
tering the

planned to offer
so that workers en-
armed services would
have their Social Security insur-
ance paid up for them, just as
if they were still on the job.
Mr. Roosevelt was referring to
industrial workers. He did not
mention Government employees
by name. Nevertheless, inside
word here is that Government
workers definitely will be in-
cluded — either when the new
legislation is offered or later.
The President oflered a pro-

N egroes

Servants

in O D B

CIVIL SERVICE LEADER

pose W

posed slate of legislation to bene-
fit soldiers. One item read like
this:

“Allowance of credit to all
members of the armed forces
under unemployment compensa-
tion and Federal old-age and
survivors insurance for the pe-
riod of their service. For these
purposes, they should be treated
as if they had continued their
employment in private industry.”

In other words. Government
would assume the burden of pay-
ing up the insurance of these
employees during their absence.

Now Federal workers don’t
have unemployment compensa-
tion. They do. however, have the
equivalent of old-age and sur-

vivors insurance. They have it
in their own Federal retirement
system.

I nsist

"PrejudiceD oesE xist"

The LEADER has carefully reported the situation in the Office

of Dependency Benefits with respect to the

large number of Negro

employees. This week, we received a letter from a number of ODB
employees, commenting upon the facts that had appeared in pre-
vious articles. Here’s the letter:
Editor employees, many negroes are
Civil Service Leader working in a supervisory capa-
New York, N. Y. city without receiving grades
w o and salaries, appertaining to
Dear Sir: We have been such work. And have been do-
following with great interest ing so for periods far too long
and deep concern, your recent for no action to have been taken.

articles on whether or not dis-
crimination exists in the ODB.

article was so
complete in its truth that we
were glad it was published and
felt that you were interested in
fair play for all American citi-
zens. regardless of color; but the
next article was different, so
we decided we would write an
open letter to give the answer to
what the Negro problem s in
the O.D.B.

“You have been told by high
officials that discrimination does
not exist in the O.D.B., other
than, possibly among lower
bracket employees indicating
civilian personnel: we contend
that to be vei-y far from true
because of these facts:

“Out of the great number of

“Your first
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That is not one of our main
complaints. We would all like to
earn supervisory salaries; still
we realize that we all haven't
the brains and ability required
for such work. We also resent
the explanation made by one
official that prior to being em-
ployed in the O.D.B. most of the

Negro employees did not have
opportunity to work in super-
vLsory capacity. We have had

this explanation given to us by
the officers in a more subtle
way every time we have ap-
proached any of them about our
problem. This is a gross under-
statement, ais many of these
Negroes have good educational
backgrounds from recognized
New York schools. Many more,
degrees from southern colleges.
And a large portion of them are
from WPA projects that were
operated within many large gov-
ernment agencies prior to the
_war; in which they served in
supervisory capacity and received
as high a rate of pay as any
white employee.

“The Negro in the O.D.B. is
not an illiterate, ex-kitchen
ilaiid or factory employee, as Is
commonly believed and thrust
out as a reason for our slow
advancement. We will admit
that a few Negroes are in su-
pervisory capacity and that
others are receiving higher pay;
but the ratio is not in propor-
tion for us to feel that the Pres-
ident’s order of no discrimina-
tion Is being adhered to; con-
sidering the fact that a 17-
year-old white with no previous
business background can be a
supervisor.

“Colored” Cards

“You were told that there s
no way of giving exact figures as
to how many Negroes are in the
higher brackets because there
wasn’t any Indication in office
records to show the race or
color of an employee. This Is
also Incorrect. Within branches,
each employee is tagged with
a file card and the card of a
Negro has “Colored” on it. This
policy may have been abolished

recently because it was ques-
tioned by several Negro em-
ployees, yet. not long ago it ex-

isted. The explanation given at
the time was that that it was
necessary because in that way
proportionate promotions could

be made. Have they been made?

“We. do hereby repeat the
charge that Negroes are not
proportionately represented on
the grievance board. At pres-
ent. there is only one: a woman.

“There are many petty ais-

idened Security

in Armed Forces

Fund May Accumulate

As explained in The LEADER
last week, the Government em-
ployee who enters the armed ser-
vice can, if he wishes, leave his
retirement fund to accumulate
during his absence. In such case,
however, the fund grows only
half as rapidly as it would other-
wise. Government contributes its
full share. But the employee, in
most instances, finds it impos-
sible to pay his share.

If the proposed new legislation

develops as expected. UNCLE
SAM WIlLL PAY BOTH
SHARES.

Rumors that such legislation

was in the ofHng have been cur-
rent here for several weeks. The
President’s statement was the
first indication, however, that
plans have progressed so far.

crimlnatory
the ODB of
speak, but we

practices, used In
which we could
have learned to
accept them because of the
large southern element involv-
ed: officers and civilian per-
sonnelL

It has been stated that
Negio and white employees have
a harmonious relationship; the
only way that is maintained is
by the Negro segregating himself
into his own group and going
and coming that way. There are
many whites who would be more
friendly and fair but because of
censure from their white south-

ern brethren they leave us
strictly alone. We are not in-
terested in the social aspect. '

“We are only concerned with
having a fair opportunity to
show our ability with the ex-
pectation that we’ll be justly re-
warded. After all, true democ-
racy at home is the best weapon
against those we’re fighting.”

NEGROES OP THE ODB

Tuesday, August 3, 1943

Mead Defends
U. S. Employees

WASHINGTON — Sen. James
Mead (D., N. Y.) has risen up
to answer the spectacular
charges of the Byrd Economy
Committee about wartime in.
creases in Federal employment.

Here are some of the things
Sen. Mead had to say:

— That the only real way to
judge Government’s payroll is to
judge it *“against consideration
of the size of the job to be done.”

—That Federal employment
jumped from 1,640,000 in Decem-
ber, 1941 (Pearl Harbor) to
3.000.000 in May, 1943, and *“all
of this increase was in the war
agencies.”

—That War and Navy alone
increased their civilian staffs
from 780,000 to more than
2.000.000 in 17 months—or about
150 per cent.

—That in the same period,
however, the size of the armed
forces increased 300 per cent'

—A~That other war agencies (In-
cluding War Manpower, Selec-
tive Service, OPA, WPB, Censor-
ship, OWI, Economic Warfare,
and others) have increased 160,-
000 since Pearl Harbor.

Peace Agencies Decline

— That peacetime agencies, in
the meantime, have declined
from a total of 830,000 employes
to about 820,000 — despite the
fact that many of them have
taken on numerous war jobs.

— That Post Office, Interior,
Federal Security, Federal Work.s,
Interstate Commerce, Panama
Canal, and Tenessee Valley Au-
thority alone have brought about
a reduction of 55,000.

Expenditures Drop

—A~That “non-war” expendi-
tures dropped from $6.5 billion
in fiscal 1939 to $5.3 billion in
fiscal 1943, with a further drop
to $4 billion expected in the
current fiscal year.

— That “this reduction has
been achieved in spite of over-
time pay for employees, higher
prices for supplies and services,
and the loss of much of the key
personnel to special war agen-
cies, and the armed forces.”

5,000,000 Status Changes
Recorded in Three Months

(Continued from Page Two)

Inexpensive method,
agencies weie won over

efficient.
and all

to It, except the Navy Depart-
ment, which has a scheme of Its
own. Not all agencies wusing

this new form — Form 50 — are
yet completely streamlined. And
they don’t all use It the same
way. The War Department uses
four copies, for example: Vet-
erans Administration, s.

The Civil Service Commission
went to its Service Record Di-
vision, and said: “Now here’s
the set-up. The wartime man-
power situation and selective
service have us just about up to
our necks. Turnover is terrific.
Our records are just not keep-
ing up with things. We’ve got
to bring ourselves up-to-date.”

Klinestiver Selected

Alton Robert Klinestiver, a
senior administrative assistant
with a long record of civil serv-
ice advancement, was selected to
do tUe job. And because the
labor market in New Yorik City
isn’t as bad as it is in Wash-
ington, the whole job was sent
to the Big City. Klinestiver
came to New York (he’s gotten
to like the town a great deal),
and at once set about hiring a
staff. He recruited girls fi*om
high schools and colleges at rec-
ord-bi-eaklng pace. In six days,
he had his staff at work.

When Alton Klinestiver came
to New York, he brought with
him only 4 supervisors. Eveiy-
body else was recruited here—
124 persons. Actually, 150 were
recruited, but thei>e were some
resignations. Everybody, of
course, had to be trained from
the ground up. They were tiest-
ed three times.

The girls came in at
a yeai-, but the job was
temporary, for a

$1,44Q
only
two-month

period. Three men were hired
‘too and they look a little on
tlie sheepish side among so

many women. Many of these
girls had never worked befoie.
and for the first week or two
there was a slight problem of
getting them to realize that this
wasn’t school—it was hard real-

ity. However, no major disci-
plinary problems arose — and
since then the girls have been

working quite nicely, thank you.
Their task Is now almost com-
pleted. They sort vnd code
names by what Is known as the
“soundex system.” In this sys-
tem certain consonants are
given numerical equivalents.
The step known as *“sorting,”
consists of arranging papers by

the first letter of the surname.
Then comes coding. If your
name were Lamm, it would be
coded under L-500. Leen, Lain,
Laney also are ied under
L-500. The letters a, e, i, 0, U,
y, w, h, aren’t coded.
But there’s lots of trouble
with the Smiths. There are

dozens of John J. Smiths work-
ing for the Government, bom on
the '.ame date! The only way
of distinguishing among them Is
by referring to them as John J-
Smith 1, John J. Smith 2, and
John J. Smith 3.

After coding, the formus must
be made ready for Inclusion in
fUe.

The job will be finished be-
fore this month is ended. Then,
the Government won’t be in dif-
ficulties when individuals write
in and say, “Please tell me what
my status it.” It will be only »
matter of going to his files and
digging out the information
on a single sheet.

And when these tissue-tliu*
sheets go back to Washington.
th€  'ill fill files which, if laid

end to end, would occupy a mile
of space.

It’s a good job Klinestiver and
hfs staff aie doing. The Kkiiw
of job Congressmen should
about.



