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Victory sign is given hy CSEA president Theodore C. Wenzl 
and by Alex Martinez, an observer from the Association's 
New York Psychiatric Institute chapter, a^ it became 
obvious that CSEA had again turned back challenges to its 
right to represent employees in the Institutional and in the 
Professional-Scientific-Technical Units. The jubilant scene 
took place at the ballot counting in PERB facilities in 
Albany. 

CSEA Starts Negotiations 
With Post-Election Power 

(Special T o The Leader ) 
ALBANY — "Now is a time for reorganization and solid 

accomplishment,'* said Theodore C. Wenzl, president of the 
Civil Service Employees Assn., after his union successfully 
put down separate challenges by the Service Employees In-
ternational Union to CSEA rep-
resentation rights In two of the 
largest state employee negotia-
ting groups — the Institutional 
Services and the Pi-ofessional-
Sclentlfic-Technioal units. 

CSEA, running on the record 
of accomplishment racked up for 
Its membership in the three 
toughest years of Its 62-year his-
tory, won a three-to-one victory 
among the institutional employ-
ees, and a better than two-to-one 
victory In the professional unit. 

The 200,000-strong public em-
ployee union will go right from 
this representation challenge into 
negotiations with New York State 
on the wage smd fringe benefits 
tn the next state workers' con-
tract period, wlilch starts April 1, 
1973. 

Listened To Membership 
Wenzl, In commenting on the 

quick change of gears, said, 
•TThî  election has taught us 
many valuable things. Duiliig 
the course of campaigning for 
the victory, we liad all our col-
lective bargaining specialists out 
In the field gathering votes. This 
not only helped win the election, 
but gave us firsthand liiforma-
tlon to bring to the bargaining 
table concerning Uie views of the 

Second Legal Victory 

Arbitrator Agrees With CSEA-
Says State Violated Contract 
Witli Unilateral Parking Fees 

ALBANY — The Civil Service Employees Assn. has scored an Impressive second legal 
victory upholding its strong opposition during recent months to the State Administration's 
move to slap parking fees on thousands of its employees at upstate facilities. 

An arbitrator's decision, announced last week, found that the State's unilaterally 
imposed parking charge wa« In-

membership on countless areas 
of negotiation.** 

Wenzl, understandably jubilant 
(Continued on Page 14) 

Hol iday Schedule 
state employees will receive 

Christmas Day and New Year's 
Day off, per the contract be-
tween the State and the Civil 
Service Employees Assn. Since 
both holidays fall on Monday 
this year, there will be no offi-
cial cause for an early start 
home on the Eves. Regular work 
schedules are anticipated for the 
preceding Fridays. 

deed a violation oif two specific 
provlsionfl of the collective bar-
gaining contracts between the 
State and CSEA covering terms 
and conditions of employment 
for most State worketrs. 

CSEA attorneys hailed the de-
cision as a very Important one 
foe all public employees, partic-
ularly those in New York State 
covered by the Taylor Law, In 
that "It significantly strength-
ens the employees' right to con-
tinue enjoying established ben-
efits even though they are not 
specifically mentioned In a cur-
rent contract." 

CSEA legal spokesman said, 
however, additional study of tlie 
decision would have to be made 
to determine its full Impact — 
In other words, whether it ap-
plies back to CSEA's first con-
tracts with the State in' 1968 
or affects "guaranteed benefits" 
only slnoe the new parking fees 
were implemented last August. 

By Mutual Agreement 
The Arbitrator, Daniel C. Wil-

liams, a Syracuse attorney, was 
called Into the case by mutual 
agreement of both sides to make 
a binding detenninatlon, as pro-
vided In the present contracts, 
after CSEA's original contract 
grievance filed last Aug. 16 had 
been turned down a few weeks 
later by Melvin C. Osterman, 
State dli-eotor of employee re-
lations. 

Williams said the issues sub-
mitted to him for arbitration 
required answei's as to whether 
the State's act of imposing the 
parking fee vmllaterally had viol-
ated provisions of the existing 
work conti^ots In these three 
ways: 

• End It "diminish or Im-
pair any benefit or privilege 
provided by law, rule or regul-
ation for employees in the nego-
tiating unit(s)"; 

• Did It "reduce wages In viol-
ation of . . . the Agreement": 

• Did it "unilaterally seek to 
modify the terms of the Agree-
mentt (oontr^ts) through leg-
islation or other means"? 

In his decision, WUllams noted 
that CSEA had established the 

premise that free parking wa« 
an important employee benefit 
by Including It in Its negotiat-
ing; demands for the past fiv* 
years, and resisting any Stat* 

(Continued on Page 14) 

Mail Ratification Ballots 
On 2-Year Ulster Pact; 
Due Back By Dec. 27 

(From Leader Correspondent) 
KINGSTON — Members of the Ulster County chapter 

of the Civil Service Employees Assn. are being asked to ratify 
a new two-year contract with Ulster County by mail ballot 
next week. 
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Season's Greetings p 
To all our friends of the Christian faith, and to all ^ 
our friends of the Jewish faiths we extend best wishes 
for a meaningful holitlay season and good health and ^ 
prosperity in the new year, 

Theodore C. Wenzl, Pre»ideul, ^ 
Civil Service Kiuployees Assu. ^ 

The new contract provides a 
5V2 percent raise for each of 
two years plus additional hospi-
talization for each two years of 
the contract. 

Town Of Union 
Unit Negotiates 
Pay Increase 

From Leader Correspondent 
UNION — Town of Union 

employees represented by the 
Town of Union unit, Civil 
Service Employees Assn., will 
receive a pay Increase of 4.3 per-
cent for 1973. 

Approval of the pay hike, a 
major item in the unit's list of 
priorities, was forthcoming by 
the Town of Union Board on the 
recommendation of Councilman 
William Forster, a member of 
the Town's negotiating team. 

The Board's action climaxes a 
lengthy series of negotiations 
which resulted in a pay hike of 
4 percent for the first six 
months of 1972 and an additional 
1.5 percent for the remaining six 
months and an agi-eement that 
the Town's salary schedules and 
job classification rosters would be 
studied and revised before 1973 
pay scales would be negotiated. 

Under terms of the most re-
cent negotiations, per diem per-
sonnel will receive a pay hike 
of 17 cents per hour and $275 
across the board for full-time 
salaried workers. Fringe benefit 
terms will remain unchanged for 
the second half of the two-year 
pact. 

An Informal meeting to discusa 
the contract will be held Thurs-
day, Dec. 21. Ballots are being 
mailed out to members and these 
must be returned by Dec. 27. 
The Ulster County Legislature 
wUl be asked to ratify the con-
tract on Dec. 28. The contract 
will go into effect on Jan. 1, 
1973. 

It took three months to ne-
gotiate the contract mainly due 
to a dispute about fringe ben-
efits, according to John Ray 
Mayone, chapter spokesman. The 
team was assisted by Danny 
Jinks, collective negotiating spe-
cialist. Members of the team 
Included Hymen Cohan, chair-
man; Marie Gotelli, John Don-
nai-una, Harold Plnckney, Troy 

(Continued on Page 14) 

RepeatThitl 
In Legislature 

Hard Battle On 
Pensions Seen 
r i ^ H E opening salvo Ln 

X what promises to be a 
heated, bitter and divisive 
legislative battle over public 
employee pensions has been fired 
by the New York Chamber of 
Commerce. While the Chamber 
has thus far limited Its atUMk 

(Continued on Page 6) 
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FROM CIVIL SERVICE EDUCATION A N D RECREATION 
ASSOCIATION FOR YOU A N D MEMBERS OF YOUR FAMILY 

WINTER PROGRAM 
NASSAU 3 NighU or 4 Nights 

At the Deluxe HALCYON BALMORAL HOTa 
K4028, K-4403-3 Nighler-Leaving February 9 mmI 

February 16 - - Pnce $175.00 
K-4402, K-4404-4 Nighter-Leaving February 12 and 

February 19 Price $199.00 
Taxes & gratuities $ 19.00 

Price Includes: Air transportation and full breakfast and dinner daily. 
SAN JUAN 3 Nights 

At the luxurious RACQUET CLUB H O T a 
K-4046-Leaving Feb, 16. Returning Feb. 19 Price $165.00 

Taxes & gratuities $ 8.00 
Price Includes: Air transportation and NO MEALS. 

LAS VE6AS 3 Nights At the deluxe INTERNATIONAL H O T a 
M050-Leav ing Feb. 15. Returning Feb. 18 Price $209.00 

Taxes & gratuities $ 12.50 
Price Includes: Air transportation, 3 dinners with special features 

such as shows, cocktails, etc. 
CURACAO 7 NighU 

At the modern first-class HOTEL ARTHUR FROMMER Price $279.00 
K-4053-Lv. Feb. 17. Ret. Feb. 24. Taxes & gratuities $ 26.40 
Price Includes: Air transportation, breakfast and dinner daily and 

cocktail party. 
ST. LUCIA (B.W.I.) 7 Nights 

At the luxurious HALCYON DAYS HOTa 
K-4045-Leaving Feb. 12. Returning Feb. 19 Price $329.00 

Taxes & gratuities $ 19.00 
Price Includes: Air transportation, full breakfast and dinner daily. 

CARNIVAL IN TRINIDAD 5 Nights 
At the deluxe TRINIDAD HILTON HCTa 
K-4401-Leaving March 2. Returning March 7 Price $399.00 

Taxes and gratuities $ 15.00 
Price Includes: Air transportation, breakfast and dinner daily. 

HAWAII fc OUTER ISLANDS 13 Nights From Rochester* or New York 
K-4408-ln Waikiki-Maui-Kona and Hilo. 
Leaving Feb. 17. Returning March 3 ..Price $499.00 

Taxes & gratuities $ 49.00 
Price Includes: Air transportation, superior-class hotels, transfer and 

many extras. 
PALMA DE MALLORCA 6 Nights 

At the Superior First-Class EUROTa PUNTA ROTJA 
K-4030-Leaving Feb. 17. Returning Feb. 24. 
K-4407-Leaving March 16. Returning March 23 Price $229.00 

Taxes & gratuities $ 10.00 
Price Includes: Air transportation, Continental Breakfast and Dinner 

Daily. 
COSTA DEL SOL 6 Nights 

At the superior first-class HOTEL LAS PIRAMIDES 
K-4410-Leaving Feb. 18. Retuniing Feb. 25 Price $219.00 

Taxes and gratuities $ 15.00 
Price Includes: Air transportation. Continental Breakfast and Dinner 

Daily. 
LONDON or PARIS 7 Nights 

At the first-class CENTRAL PARK HOTEL in London Price $229.00 
At the 3 star HOTEL DES MARECHAUX in Paris Price$239.00 

Taxes and gratuities $ 20.00 
K-4415-Leaving March 16. Returning March 24. 
Price Includes: Air transportation, Continental breakfast & sightseeing. 

EXTENSIVE SPRING, EASTER AND MEMORIAL DAY WEEKEND 
PROGRAM TO LONDON, CANARY ISLANDS, GREECE, COSTA 
DEL SOL & MOROCCO, LISBON, ITALY I YUGOSLAVIA. 
INDEPENDENCE DAY HOLIDAY IN ISRAEL AND MANY 
CARIBBEAN DESTINATIONS. 

T o u r C h d i r m e n : 
•K-4408—MRS. M A R Y MtCARTHY. 104 Farmingion Dr.. Camillu*. N .Y . 

13031 (315) GR '<-5941, Ext. 505. Evening (315) 487-1688. 
ALL OTHFR TOURS—MR. SAM EMMETT. 1501 Broailway. Suice 711. 

New York, N.Y. 10036 Tel. (212) 868-2959. 
AvaiUbh only to CSB&RA mtmbert and tbetr immtdiat* family. 

INFORMATION. A N D THE N E W W I N T E R ft 
SPRING PROGRAM BROCHURE WRITE OR PHONE: 

C S E & R A . B O X 7 7 2 . T I M E S S Q U A R E S T A T I O N 
N E W Y O R K . N . Y . 1 0 0 3 6 
Tel: (212 ) 868-2959 

Correction, Guidance And Psychiatric 
Posts To Be Filled By New York State 

G R E E N H A V E N Y U L E — ClvU Service Employees Assn. 
president Theodore C. Wenzl, left, exchanges holiday greetings 
with Green Haven Correctional Facility chapter president Angelo 
Senisi and Green Haven superintendent L. J. Vincent. The get-
together took place at the chapter's Christmas dinner-dance in 
Fishkill earlier this month. Carolyn Ressler was chairman of the 
affair, assisted by John Liller and Cornelius Rush. 

Professional social service 
jobs—from narcotics rehabil-
itation to psychiatric social 
work and recreation therapy 
—are now on tap with the 
New York State Department 
of Civil Service. Minimum re-
quirements for many jobs are 
only possession of a bache-
lor's degree. 

The next test for these posi-
tions will be held June 16. 1973. 
Those who will meet mlnimvim 
requirements (see below) by 
Au-. 31, 1973 may apply now 
for that holding. 

Titles requiring only a bach-
elor's degree, In any field, begin 
at $9,005 yearly salary: correc-
tion counselor trainee I, mental 
hygiene therapist trainee n , nar-
cotic parole officer trainee I, 
narcotic rehabilitation coimselor 
trainee I, parole officer trainee 
I, psychiatric social work trainee 
n , pychology trainee II, recrea-
tion therapist trainee n , rehab-
ilitation trainee n , youth divi-
sion counselor trainee I and 
youth parole worker trainee I . 

The written test will cover 
working with clients In treat-
ment or counseling situations, 
human behavior and social, eco-
nomic and health problems and 
related prc^rams and services. 

To apply for these and the 
following jobs, request the spe-
cial "Professional Careers In 
Client Services" form from the 
New York State Department of 
Civil Service at the addresses 
listed on page 11 under "Where 
To Apply." 

The following other jobs are 
listed with exam number, be-
ginning salary and minimum 
qualifications. 

All jobs will fill vacancies in 
New York City and at locations 
throughout the state. Appointees 
in the metropolitan area will re-
ceive a $200 salary differential. 

Correction Counselor Trainee 
II . exam 29-242 ($10,103) — one 
year of graduate study in school 

of •ocial work; or master's de-
gree in relevant field; or bach-
elor's degree plus two years ex-
perience In social casework, 
guidance counseling, or group 
work with the delinquent, dis-
turbed or deprived. 

Correction Counselor, Exam 
20-243 ($12,103) — master's de-
gree In social work; or master's 
degree in relevant field and one 
year of experience as above; or 
bachelor's degree with three 
years of experience as above; or 
permanent teaching certificate 
and three years teaching experi-
ence in a correctional setting. 

Correction Counselor Trainee 
II (Minority Group), Exam 29-
244 ($10,103) — bachelor's de-
gree and two years experience 
working with minority group 
clients in drug counseling, com-
munity action or ex-offender 
programs. 

Correction Counselor (Minor-
ity Group), Exam 29-245 ($12,-
103) — bachelor's degree and 
three years experience as for 
corr ^tion counselor trainee n 
(minority group). 

Guidance Counselor, Exam 29-
246) $10,507) — bachelor's de-
gree plus 30 graduate credit 
hours in guidance, social work or 
related field, or one year experi-
ence In educational guidance or 
social work. 

Narcotic Parole Officer Trainee 
n . Exam 29-247 ($10,507) — 
bachelor's degree plus either 30 
graduate hours in social work, 
education, correction subjects, 
recreation, sociology or related 
field; or two years experience 
In vocational placement, coun-
seling of Inmates, social case-
work or group work; or gradua-
tion from law school; or an ap-
propriate combination of educa-
tion and experience. 

Narcotic Rehabilitation Coun-
selor Trainee II, Exam 29-248 
($10,507) — bachelor's degree 
plus either 30 graduate hours in 
education, correction subjects, 
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sociology or other relevant field; 
or one year experience In Indi-
vidual or group counseling. 

Parole Officer Trainee H, 
Exam 29-249 ($10,507) — grad-
uation from law school; or » 
bachelor's degree plus one ot 
the following: one year of grad-
uate study in social work s c h o o l 
or a master's degree in a related 
field; two years of experience In 
social casework or group work; 
two years experience in guidance 
or counseling inmates In a cor-
rectional institution; or a satis-
factory combination of education 
and experience. 

Parole Officer, Exam 29-250 
($12,588)—Same as parole of-
ficer trainee n with the addi-
tion of one more year of t r a in^ 
Ing or experience. 

Social Services Trainee, Exam 
29-251 ($9,005) — bachelor's de-
gree or three years experience 
h. a social work agency with re-
sponsibility for determining eli-
gibility of welfare candidates or 
in a commimity action or social 
action program. 

Social Services Assistant, Exam 
29-252 ($9,535) — bachelor's de-
gree and one year of appropr iate 
training or experience. 

State P r o b a t i o n Officer 
Trainee I, Exam 29-253 ($9,00.'̂ ) 
— bachelor's degree with 30 un-
dergraduate credit hours In social 
or l>ehaviorial sciences. 

State P r o b a t i o n Officer 
Trainee II, Exam 29-254 ($10,-
507) — bachelor's degree with 30 
undergraduate hours in social or 
behavioral sciences and either 
completion of one year of graxi-^ 
uate study in social work school, 
or a master's degree in a related 
field, or two years' experience 
in guidance or counseling In a 
social work setting. 

Y o u t h Division Counselor 
Trainee II, Exam 29-255 ($10,-
507) — bachelor's degree and 
either a master's in psychology, 
sociology, vocational rehabilita-
tion, counseling or related field; 
or one year of experience in an 
appropriate field. • 

Youth Parole Worker Trainee 
II, Exam 29-256 ($10,507) — 
bachelor's degree plus either one 
year of graduate study in social 
work school; or master's In psy-
chology, sociology, guidance 
counseling, correctional adminis-
tration or vocational rehabilita-
tion; or one year of experience 
in an appropriate field. 

State Probation Officer, Exam 
29-257 ($12,588)—bachelor's de-
gree with specialization in sociajji 
or behavlorial science and three 
years experience in guidance or 
social counseling In social work 
setting; or master's degree in a 
related field and one year of ex-
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Vestal School Pay Raise 
OK'd, But Birdsall Calls 
For Further Negotiations 

(From Leader Correspondent) 
VESTAL—Members of the Vestal School District unit, 

Civil Service Employees Assn., have won a pay Increase 
following contract negotiations that unit president Earl 
Birdsall has indicated will continue despite the settlement 
announcement. 

9 

1 

T O M P K I N S C H A P T E R I N S T A L L S — Thomas McDonough, statewide first vice-president of 
the Civil Service Employees Assn., installs the new officers of the Tompkins County chapter of CSEA 
» t a recent installation dinner. Seated, left to right, are: Dorothy Haataniemi. treasurer; Penny Ives, 
first vice-president; Elmer Makl, president, and Bonita Barker, secretary. Standing, from left: Mc-
Donough; Terrence Moxley, CSEA field representative; Lawrence McLaren, chapter representative; 
Thomas Hoffman, Kay Munro, Charles Kehler, and Arthur Johnson, directors. 

Pai Matthews Is 
Elected To Head 
Franklin Chapter 

MALONE — Pat Matthews 
has been elected president of the 
Franklin County chapter of the 
CivU Service Employees Assn., 
succeeding Donald Cook. 

Other officers elected to serve 
with the new president are Dick 
Brown, vice-president; Lorraine 
Farmer, secretary, and Marlon 
Trudeau, treasurer. 

Major problem facing the new 
officers will be the chapter's 
negotiation of a contract with 
the County. The negotiation! 
ar» cui-rently In progress. 

2 2 C a n d i d a t e s In R u n n i n g 
For Sara toga Educ O f f i c e s 

SARATOGA — The Saratoga 
Educational Employees chapter 
of the Civil Service Employees 
Assn., the first of six new non-
teaching school district employ-
ee chapters, will shortly hold an 
election among Its 750 members 
for Its first slate of officers. 
Twenty-two candidates are run-
ning for the six available chap-
ter offices. 

The six non-teaching chap-

Pass y o u r c o p y o f 
L e a d e r on fro a n o n - m e m b e r . 

ters were formed following 
CSEA's September 1972 annual 
delegates meeting, at which the 
second of two necessary votes of 
approval was obtained and CS-
EA's constitution was amended 
to recognize the non-teaching 
school district chapter concept. 

Bernard Schmahl, CSEA speci-
al election committee cliairman, 
and Dr. Edward Diamond, CSEA 
director of education and mem-
bership recruitment, are provid-
ing guidance in the election pro-
cedure. 

'Reinstate Training Courses'--Grossfield 
Hits Elimonaton 

In Rochester 
(From Leader Correspondent) 
ROCHESTER—College-lev-

e l training and vocational 
courses in this area have 
been el iminated f rom the 
winter terms and Rochester area 
members of the Civil Service 
Employees Assn. want to know 
why. 

Samuel Grossfleld, president 
of the CSEA's Western Confer-
ence and of the Rochester chap-
ter, says the only explanation 
he has had Is that money isn't 
available. 

"I 'd accept that," he says, "If 
the number of courses were re-
duced equally around the state. 

But why take the courses away 
from U8 all together. We're as 
important as any other area." 

Courses In supervision tech-
niques, conversational Spanish, 
accounting, mechanical and 
other subjects were available to 
state employees in the fall terms 
at SUNY Brockport and Geneseo, 
he says. 

"But now the closest source 
of these courses is Buffalo or 
Syracuse," he adds. 

Grossfleld, who has sought an-
swers from the State Training 
Division as well as CSEA head-
quarters, says he's "not asking 
for explanations, justifications 
or excuses, I want remedies. We 
want the courses reinstated even 
if they have to be delayed." 

He says several hundred state 

employees from the Rochester 
area took the courses during the 
past two years. 

"The lack of courses wUl put 
a crimp Into the ambitions of 
employees who don't have any 
other means to take them," he 
says. "Tliey're part of the fringe 
benefits in our contx-act with the 
State." 

Terms of the agreement were 
ratified by the Vestal School 
Board during a November session 
after some debate by the Board 
members. Two of that body were 
opposed to the plan, arguing 
that the pay increase should have 
been made retroactive to Sep-
tember when the terms of the 
pay schedule were agreed to by 
both parties. The majority of 
the Board, however, ruled that 
the retroactivity be voided, 

Re-elecl Geraghly 
Head Of Nassau's 
Meadowbrook Unit 

(From Leader Correspondent) 
MINEOLA -John M. Geraghty 

has been re-elected as head of 
the Meadowbrook Hospital unit 
of the Nassau chapter. Civil 
Service Employees Assn. 

In the voting which was held 
Dec. 6, these other officers were 
also chosen: William Gibbons, 
first vice-president; Marguerite 
Lee, second vice-president; Helen 
Walsh, third vice-president; Dor-
Is Kasner, secretary; Dorothy 
Carroll, treasurer, and William 
Richards, sergeant-at-arms. 

Twelve of 29 candidates were 
chosen for the Ixjard of directors. 
They are: John Remuzzl, John 
Delaney, David Smythe, Eliza-
beth Heiter, Prank Molinelll, 
Frances Schaefer, Luclllle Col-
ingione. Bernlce Woods, Virginia 
Carluccl, Eileen Lee, Esther Phil-
lips and Terry Rolls. 

Geraghty pledged to members 
an administration of effective 
service. 

Deadlocked Nassau Talks 
Continue Under Mediator 

(From Leader Correspondent) 
MINEOLA — Irving Flaumenbaum, president of the Nas-

sau chapter, Civil Service Employees Assn., announced this 
week that negotiations on behalf of 14,000 county employees 
are continuing under the good offices of mediator Leonard 

The agreement was hammer-
ed out after a lengthy and 
oftimes heated bargaining pro-
cess that required the service® 
of a New York State Public Em-
ployment Relations Board fact-
finder after two months of fruit-
less tallLS. 

Both Sides Rejected 
In his report, the fact-finder 

recommended a series of 14 maj-
or items, four of which, deal-
ing with retroactivity, personal 
leave days, holidays and bereave-
merut and sick days, were thrown 
out as wholly unacceptable to 
both sides. 

The controversy was high-
lighted by a "legislative hearing" 
of the Board, which was also 
attended by some 100 unit mem-
bers from the non-teaching sec-
tor. It was dui-ing this hear-
ing that Board members Arden 
Wolterman and Harry R. Clark 
urged the Inclusion of the retro-
activity term to the September 
agreement period. Clark, how-
ever, added that he could not 
approve any pay package that 
did not Include provisions for 
the implementation of a merit 
pay plan as well. 

The unit had sought to seciu^ 
the same benefits for part-time 
personnel as are enjoyed by full-
time employees. 

The unit specifically had re-
quested that personal leave dayi 
be allocated as such and not 
charged against sick time, paid 
holidays for the hourly part-tim« 
personnel and pay Increases. 

Across-The-Board Raises 
The school district negotiator* 

argued that the district present-
ly pays hom-ly part-timers at a 
rate higher than full-time per-
sonnel as compensation for th« 
absence of many of the benefit* 
granted the full-time salaried 
workers. 

Unit members were, however, 
granted pay increases of $220 
across the board for l2-month 
personnel, $154 across tlie board 
to 10-month employees and an 
Increase of 6 cents per hour 
for hourly workers. 

The Vestal School unit was as-
sisted in its negotiations with 
the district by CSEA represea-
tative James Sci-lpa. 
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Information for the Calendar may be submitted directly to 
THE LEADER. It should include the date, time, place, address 
and city for the function. 

December 

19—Long Island Conference Christmas party: 8 p.m., Sunrise Village, 
Bellmore, L.I. 

19 -New York State Psychiatric Institute chapter Christmas Party. 

19—Capital District Retirees chapter meeting: 12 noon, Ambassador 
Restaurant. 27 Elk St.. Albany. 

J a n u a r y 
19-20—Western Conference meeting: business meeting, Friday, 7 

p.m., and restructuring seminar, Saturday, 10 a.m., Towne hlouse 
Motor Inn, 1325 Mt. Hope Ave., Rochester. 

29—Capital District Conference meeting: 

Cooper. 
Ten meetings have been held, 

with the last five directed by 
Cooper, wlao was assigned by the 
County and mini-Public Employ-
ment Relations Board after talks 
deadlocked. 

The County had derailed the 
talks by renewing its proposal of 
1971 to eliminate the graded sal-
ary plan. The proposals had been 
forcefully rejected by CSEA, and 
its stand had later been upheld 
by the federal Pay Board. The 
County reached a settlement 
early in 1972 by withdrawing 
tiiat plan. 

MeanwiUle, talks were also 
continuing for the Town of Oy-
ster Bay unit. Unit president 
Beatrice Jeanson and field rep-
resentative George Peak were 
leading the negotiating team 
tliere. The towns of Hempstead 
and North Hempstead had set-
tled earlier. 

LI Conf Sets Yule P a r t y For Dec. 19 
BELLMORE — The annual 

Long Island Conference Christ-
mas party—high point of the 
social calendar for the Civil Ser-
vice Employees Assn. on Long 
Island—will be held Dec. 19 at 
the Suiu-lse Village restaurant 

here. 
About 500 members of the 14 

state and county chapters in the 
region are expected for a dinner, 
cocktails and complete floor 
show, according to George Koch. 
Conference president. 

Group Life Insurance Benefits Conlinued 
During the last few years, under the CSEA Group Life 

Insurance Plan, the amount of insurance issued to each mem-
ber has been increased by 10 percent without any additional 
increase in premium cost to the member. This additional 
benefit has now been guaranteed for another year, ending 
on Nov. 1, 1973. 

If the loss experience under the plan continues to b« 
favorable, then it is expected that this 10 percent additional 
insurance protection will remain in force beyond that date. 



Eligibles on New York City Examination Lists 
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EXAM NO. 1580 
PROM. TO CONSTRUCTION 

MANAGER 
These two departmental lists, 

established Dec. 14, resulted 
from a June 17, 1972 written 
eram taken by five candidates. 
Salary is $16,000. 

Board of Education 
1 Bernard Goldstein, Thomas 

G Sammartano, Clement S Mil-
ler. 

NYC Housing: Authority 
1 William Spector. 

EXAM NO. 2576 
PROM. TO FOREMAN 

FURNITURE 
MAINTENANCE 

This list of one eligible, es-
tablished Dec. 14, resulted from 
a technical-oral exam for which 
four candidates filed in August. 
Salary is $6.05 per hour. 

Municipal Service Admin. 
1 William I Toppin. 

EXAM NO. 2583 
PROM. TO BOILER 

INSPECTOR 
This list of four eligibles, es-

tablished Dec. 14, resulted from 
technical-oral testing held Nov. 
18, at which five candidates ap-
peared. Salary is $16,901. 

Housing Development Admin. 
1 Arthur G Rosenland, Aniello 

W Pitagno, Arthur A Marrocco, 
James F Maguire. 

EXAM NO. 2142 
RELOCATION AIDE 

This list of 23 eligibles, estab-
lished Dec. 14, resulted from 
training and experience evalua-
tions of the 80 applicants who 
filed in October. Salary starts at 

No. 1—104.1% 
1 Peter G Rodriguez, Jack 

Sanger, Julio E Lopez, Edward 
L Poster, Marcelino Luciano, 
Jonah Spitzer, Jean A Phillip, 
Frederick Harris, Carlos M Otero, 
Juan E Santiago, Mel Ferguson, 
Michael H Grice, Dixon Sedul-
veda, Ronald R Gasden, Wilfredo 
Tevenal, Martin L Brown, Vic-
toria A Groce, Louis Santiago, 
Mary A Hicks, Michele Parinello. 

Special Notice 
regarding your 

CSEA BASIC ACCIDENT 
AND SICKNESS PLAN 

There have been changes! 
WE HAVE INCREASED THE LIMITS FOR 
THE DISABILITY INCOME B E N E F I T S . . . 

Now, 
If your 
annual salary 
is 

Less than $4,000 
$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

FOR FULL INFORMATION AND RATES: 

You can 
qualify for a 
monthly benefit of 

$100 a month 
$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

1. Please print your name, address, place of employment and employee item 
number in the spaces provided on the coupon below. 

2. IVlailformto: TER BUSH & POWELL, INC. 
CIVIL SERVICE DEPARTMENT 
BOX 956 
SCHENECTADY, NEW YORK 12301 

3. Or, call your nearest Ter Bush & Powell representative for details. 

TER BUSH/A POWELL. INC. tUSH/A POWEL 

^^/mia/afj 
PRÔ  SCHENECTADY BUFFALO 

NEW YORK SYRACUSE 

FILL OUT AND MAIL TODAY . . . 

Ter Bush & Powell, Inc., Schenectady, New York 
Please furnish me with complete information about the changes in the CSEA Accident 
and Sickness policy. 

Name-

Home Address-

Place of Employment 

Employee item No . 
1*.S. DonU forfU't^ new employees van apply for basic CSKA Accident-
and Sickness Insurance non-niedically during the first 120 days of 
entplityinentj providing their age w under 39 years and six month* 

No. 21—74% 
No, 21 Henry Hernandez, My-

rna Perez, Clarence Rowe Jr. 

EXAM NO. 2555 
PROM. TO CHIEF MARINE 

ENGINEER (DIESEL) 
This list of one eligible, es-

tablished Dec. 14, resulted from 
technical-oral testing held Nov. 
11. Salary is $9,501. 

1 Edward P Swierszcz. 

EXAM NO. 2111 
LAW CLERK 

This list of 256 eligibles made 
public Dec. 14, resulted from 
oral testing of 260 candidates. 
Three hundred eighty had filed 
for the exam during October. 
Salary starts at $12,300. 

No. 1—103.5% 
1 Jeffrey W Lorell, Norman S 

Buntaine, Lawrence Brenner, 
Melvin L Ortner, Fi'ancis F Ca-
puto, James J McCaffrey, David 
J Yeres, John A Macoul, Paula 
Vanmeter, Alvin P Bluthman, 
John G Jensen, Edward F Hei-
mers Jr, Nancy E Siegel, Jacob 
Suslovich, Eliot D Fielding, Jef-
frey S Karp, Richard H Siegel, 
Robert J Metzler 2nd, John M 
O'Connor, Marvin B Mitzner. 

No. 21—95% 
21 Charles P Burton, Barry J 

Finkelstein, Alan L Stein, Pas-
chal A Corbo Jr, John J Mahon, 
Andrew H Lynette, Donald M 
Nussbaum, James F Schwerin, 
Joan E Handler, Arnold S Kro-
nick, Paul T Rephen, Rosemary 
Carroll, Gregory D Frost, Carl L 
Silverman, Mark C Rutzick, Mi-
chael J Monaghan, William R 
Paul, Emanuel M Kay, Robert 
M Katz, Kenneth D Klein. 

No. 41—92.8% 
41 Jefi-ey Speiser, Gary Mar-

cus Laurel A Binder, Joan A 
Madden, Mark 8 Steier, Mark S 
Ticotin, James F Donlon, Henry 
Schoenfeld, Michael Hawkhis, 
Ronald G Gluck, John M Api-
cella, Matthew Gromet, Barry A 
Wadler, Stephen A Dvorkin, Stu-
art M Fischman, Jean E Lieber-
man, Kevin H Bell, Joel B Di-
amond, Mark H Leeds, Andrew 
J Genna. 

61 Janet M Calvo, Nancy P 
Duncan, David P Freedman, Ron-
ald M Soskin. Lawrence Barth, 
Michael J Carcich, Angelo Aiosa, 
Daniel E Karson, Alan C Marin, 
Roberth H Alsdorf, Larry M Car-
lin, Andrea L Harnett, Fred M 
Santo, Robert L Jauvtis, Lawr-
ence M Gerson, Gary R Connor, 
Jeffrey A Weinstock, Howard M 
Katz, Carl S Levine, Michael M 
Cohen. 

No. 81—90% 
81 Judith R Schneider, David 

M Werfel, Steven R Grunsfeld, 
Richard Jurges, Douglas J Wid-
man, John D Famulari, Jacque-
line Sands, Scott L Hazan, Kev-
in V Sullivan, Alan B Hausman, 
Lucius Smejda, Richard G Berg-
er, Marvin J Berkeley, Michael 
F Keesee, Melvin Feder, Car-
mela S Ackman, William M 
Schreiber, Caleb B Martin Jr, 
Paul Barahal, Theodore Fichten-
Holtz. 

No. 101—88.3% 
101 William Schor, Noah Block, 

Richard R Eniclerico, Lewis B 
Helfstein, Eileen V Ryan, Joel H 
Golub, BCarmen J Cognetta Jr, 
Ada J Meloy, Robert N Zaus-
mer, Robert Bergen, Herbert R 
Bader, Joel S Forman, Vaughn 
D Lang, Jeffrey S Hirsh, Ann 
R tSeinberg, Howai-d L Felsen-
feld, Marvin S Sussman, Alan C 
Marlnoff, James Allen, Joel 
Riahty. 

No. 121—86.5% 
121 Allan L Pullln, Stuart D 

Schwartz, Gerald V Dandeneau, 
Michael H Krul, Steven R Gott-
lieb, Marc B Slater, Michael J 
Duggan, Jack J Plvar, Joy E 
Mast, Michael J Barry, Vincent 
Gaglardl, Edward L Cleary Jr, 
Amerlco A Dannunzio, Richard 
C Katz, Stephen Derderlan, 
Pamela A Ostrager, Martin J 
Rubensteln, Rokki Knee, Donalc^ 
J Judge, Leonard Feiner. 

No. 141—85% 
141 Charles J Friedman, Nich-

olas S Geilich, Cristopher Rahtz, 
Robert R Butts, Mark D Stem, 
Larry H Weiss, Renee D Baruch, 
Kenneth N Margolin, Ronald E 
Sternberg, Nicholas A Dellavolpe, 
Douglas M Fromberg, Lawrence 
Solotoff, Philip K Miller. Joel 
M Grafstein, Robert L Weinstein 
Gail S Goldman, Monroe D Kiar,® 
Jerry W Baird, Alan D Sirota, 
Alan T Kaplan. 

No. 161—84% 
161 Wendy L Kahn, Rochelle T 

Koi-man, Robert N Goldstein, 
Robert M Chalik, Ban-y E Shim-
kin, Bernard J Jaffe, Carol F 
Simkin, Richard H Altabef, Ho-
ward L Baker, Wayne M Roth, 
Max F Shutzman, Jeffrey L 
Schwartz, Nancy J Haber, Cor-
nelius Guiney 3rd, Guy W Ger-® 
mano, Ronald L Minikes, John 
M Caster, Michael L Rappaport, 
fhil lp A Greenberg, Mark D 
Engel. 

No. 181—82.5% 
181 William A Devore, Leonard 

Leader, Robert F Klueger, James 
B Bragg, Norman R Breltstein, 
Horatius A Greene 2nd, Arthur 
Birnbaum, Frank Diaz, Michael 
Davidson, Joseph Gulmi, Jeffrey 
E Rosenbaum, Leo Salznian, An-|| 
drew A Rubin, Gilbert A Flow-
ers, Richard I Bier, Victor T 
Adamo, Thomas P Ryan, Alan A 
Pfeffer, Barbara L Schulman, 
Philip L Kirstein. 

No. 201 — 81.5% 
201 Karen Sherman, Howard 

F Mulholland, David Malach, 
Richard D Nichols, Wiliam J 
MsSherry Jr, Joseph V Moliterno, 
Allan H Horowitz, Howard B 
Scherer, Carl Vizzi, Richard H 
Waxman, Joel S Wiener, Mark^ 
W Lewis, Michael J Mondschein, 
Noi-man S Buckvar, Richard L 
Buchater, Donald A Richards, 
Tony B Berk, Alex P Siegal, 
Barry J Deutsch, Claudius A 
Gordon. 

No. 221—78.5% 
221 Ira E Zeichner, Manuel A 

Cuadrado, Robert L Klein, Jay 
W Dankner, Jefrey O Pogrow, 
Frank J Dangelo, Mark H Slot-
kin, Sam N Gindl, Jonathan J 
Silbermann, Salvatore Pisano,|p 
George L Masnik, Richard L 

(Continued on Page 7) 

Do You N e e d A 

High School 
Equivalency 
Diplon^ ^ 

for civil service 
for personal satisfaction 
6 Weeks Course Approved bjr 
N.Y. State Educaiiot. Depu 

Write or Phone for 
Information 

Eastern School A L 4 - 5 0 2 9 
721 Broadway. NY 3 (at 8 St) 

Please wrile me tree aboul ib« 
lliisb School liquivaleiicy class. 

N a m e 

A d i l r e M 

Boro LI 



To MH Council 
ALBANY — The OovernoT has 

^named Dr. Norman S. Moore, 
ot Ithaoa, to another term on 
the State Mental Hygiene Coun-
cil for a period ending Dec. 31, 
1977. Members receive $1,500 per 
year plus expenses. 

Keogh Appointed 
ALBANY — Eugene J. Keogh, 

of New York City, has been 
added to the State Commission 

^ o n Legislative and Judicial Sal-
c a r l e s for a term ending July 1, 

1975. Members receive up to $7,-
500 per year for their services. 

LEGAL NOTICE 

SIJPRF.MR COURT OF THE STATE 
OF NFW YORK, COUNTY OF NEW 
YORK. — EDWARD WEISSENBER-
GER. Plaintiff, jgainst STRICK CORP-
ORATION OF U.S. HIGHWAY NO. 1. 
FAIRLF.SS HILLS, PA., and SEATRAIN 
LINES, INCORPATED, Defendants. — 
STRICK CORP., Third-Party Plaintiff, 
•gainst SEAI RAIN LINES. INCORPOR-

^ ATEO, and GENERAL DISPATCH, 
" INC., riiird-Party Defendant — Index 

No. 9532/68 THIRD-PARTY SUlVt-
MONS. TO THE ABOVE-NAMED 
THIRD-PARTY DEFENDANT GEN-
ERAL DISPATCH. INC : YOU ARE 
HEREBY SUMMONED to answer the 
complaints of the third-party plaintiff 
SEATRAIN LINES. INCORPORATED, 
of the third-party plaintiff STRICK 
CORP., and of the plaintiff, copies 
of which are herewith served upon you, 
and to serve copies of your answer upon 
the undersigned attorneys for the third-
party plaintiff SEATRAIN LINES, IN-
CORPORATED, upon the attorneys for 
the third party plaintiff STRICK CORP. 
Daniel J. Coughlin, lisq., whose address 
is 110 William Street, New York, New 
York 10038, and upon the attorneys 
for the plaintiff Herdes & Herdes, F.sqs., 
whose address is 1966 Broadway, New 
York, New York 1002 3, within twenty 
(20) days after the service of this third-
party summons and complaint upon 
you, exclusive of the day of service 
(or within thirty (30) dayj after the 
icrvice is complete if this summons is 
noc personally delivered to you within 
the State of New York). In the event 
of your failure to answer this third-
party complaint, judgment will be taken 
against you, by default, for the relief 
demanded therein. Dated: New York, 

) New York, October 11, 1972. Yours, 
etc. QUIRK and BAKALOR, P.C. At-
torneys for Thirty-Party Plaintiff. SEA-
TRAIN LINES, INCORPORATED, Of-
fice and P.O. Address: 444 Madison 
Avenue, New York, New York 10022. 
TO: GF-NIRAL DISPATCH, INC., 
Third-Party Defendant. — HERDES 8c 
HERDES, Attorneys for Plaintiff, Office 
and P.O. Address: 1966 Broadway, New 
York, New Yotk 10023. — DANIEL J. 
COUGHLIN, ESQ., Attorneys for Third-
Party. Plaintiff STRICK CORP.. Office 
and P.O. Address: 110 William Street. 
New York, New York 10038. 
TO: GENERAL DISPATCH. INC. 

The foregoing third-party summons 
I is served upon you by publication pur-
' luant to an order of the Honorable 

Isidore Dollinger. a Justice of the Su-
preme (."ourt of the State of New York, 
dated the 20th day of November, 1972, 
and filed with the complaint and other 
papers in he office of he Clerk of the 
County of New York, at 60 Centre 
Street, in the City, County and State 
of New York. 

The object of this third party action 
is to obtain either contractual indemni-
fication or common law indemnificaion. 

The primary claim is one of negligence 
made by the plaintiff EDWARD WEIS-
SENBERGER, who alleges injuries due 
to negligence in the parking of a trail-
er on or about the 28th day of January, 
1967 
Dated: New York, New York. 

QUIRK AND BAKALOR, P.C 
Attorneys for Third-Party 

I Plaintiff SEATRAIN LINES, 
' INCORPORATED 

Office and P.O. Address 
4-ii Madison Avenue 
New York. New York 10022 

OUTOFLIF^? 

Write your own 
ticket with 

ICEBREAKER 
. Icelirt . ' i ikor is t h e m o s t e f f e c t i v e step 

y o u can t a k e {o m e e t i n g p e o p l e y o u ' l l 
l i k e , p u o p l e y o u c a q share things w i t h , 
perhaps even love . 
• ^ W i t h I c c b r e a k e r y o u ' l l have th is go-
ing fur y o u : 
• Tho coiiiury'i N U M B E R O N E ddtiiiy $ur-

vitiJ with tnorrt mtcrtsliiia, odui.atnd. 
friitfidiy puoplu Hum any othnr tvrvico. 
The (l.itiiig scrvicu whosii success you'vo 
iiiiurd ahoiit on radio and T.V, 

• ThH uncoinpfomising Icubreaker mnlch 
ing (iruqrani.., it'i the ono that boii;>idurs 
va>:h iMTson in a personal vwy. 
D>al (212)'768-6804 (anytime) 
or writi! for our FREE quetiionitwra. 
On* look it tvllt lh<i mhult stury, 

lc*brMkar Edit 
Subtcriplion Survic* D«pt. 
23a -24lh St.. Brooklyn. N. Y. 111'32 
n.MintMir; Ndtiunai Coiniiuii'r'rJaiing Attn. 

INSIDE 
FIRE 

LINES 
il2 

B y M I C H A E L J . M A Y E 

The "Experts" In Firernanics 
Did you ever hear the story about the farmer who owned 

a mule? Of all his stock, the mule was prized the most— 
always ready, always there in time of need. One day along 
came Rand & Company, a team of experts from California 
who knew everything about everything. 

They had to—they were ordained by a computer. 
"Economize," they told the farmer, "Get more produc-

tivity with less." 
"How?" asked the farmer. 
"It's easy," said the experts. "Let's start with the best 

you are now getting in work." 
"My mule," said the farmer. 
"Okay," said the Rand people. "Each day, give the mule 

one less handful of hay and by the end of the year you will 
have saved a tremendous amount of hay." 

SO THE FARMER did as he was instructed—one less 
handful of hay each day, and sure enough, the mule con-
tinued to perform, giving his all. 

Until one day, the farmer opened the barn door and 
there was the mule, dead on the floor. 

"What a shame," said the experts, "Just when we had 
him down to a full day's work without eating!" 

You may have heard the story in different form but 
the point is always the same. And if you don't believe there 
are people in this city in high places who fancy this kind 
of thinking, look around you—and particularly In the Fire 
Department. 

More work, more deaths, more injuries every year—the 
toll gets higher, the hands get fewer. The firefighter does all 
that is humanly possible, no longer trying to reverse the 
trend but just to hold it within some sort of bounds while 
giving it his all. 

What is the answer? 
How do you stop or reason with so-called "experts" who 

have the taxpayers' purse strings and a questionable law on 
their side. Literally hundreds of thousands of dollars have 
been paid to the Rand Corporation to conduct their "studies" 
while the City points with self-assurance at Chapter 19 of 
the Administrative Code which gives the right to move, open 
or close firehouses as they so choose. 

* * * 

THE L A W IS the law but we have a right to challenge 
it—and we are doing this right now in Federal Court. Moving 
a firehouse should be based on proven firemanics by pro-
fessional firefighters. And we have ex-chiefs of the Depart-
ment, present chiefs and future chiefs who have stated 
that the city may save some money with its new Rand-
Insplred experiments—but people will die, and that is wrong 
because our job is to save lives, not money. 

Certainly, there is always a need to try and economize 
in the administration of city government but this cannot 
focus always on trying to eliminate the essentials. You can-
not start by assuming that if there are less firehouses, there 
will be less fires. That's not the way it works. 

All you will do is have less city to administrate—and 
the way things are going, this might just turn out to be the 
case. 

Pension Checks Coming 
Helen Hoffman, assistant of-

fice manager in the office of 
the Civil Service Employees 
Assn., said she had been noti-
fied by the office of the comp-
troller that i>enslon checks will 
be delivered to the post office 
for mailing on E>ec. 28th at 
11:00 a.m. 

Ms. Hoffman said she had 
Implored the comptroller to mail 
the monthly pension checks out 
a day earllei', but was told that 
this could not be done due to 
the holidays and the lack of 
available help. 

She said she had been inform-
ed tliat last month a mall bag 
with social secui'ity checks had 

landed In Huntington Station, 
Philadelphia, Pa., instead of 
Huntington Station. Long Is-
land. " I t may be that City pen-
sion checks were In the same 
mall bag, and that may have 
accounted for the long delay In 
delivery of mall last month to 
Long Island," she said. 

The office of the comptroller 
has been "very cooperative of 
late," she said. 

CSREA members who do not 
receive their checks promptly 
this month are urged to wait 
a week because there may be 
a delay due to the holiday rush. 
If not, call Ms. Hoffman at 
2 1 2 - 2 3 3 - 7 5 1 1 . 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS 

Accountant Auditor 
Administrative Assistant Of f icer _ 
Assessor Appraiser (Real Estate) 
Attendant 
Attorney 

PRICES 

6.00 
6.00 
5.00 
3.00 

Auto Machinist 
Auto Mechanic 
Beginning Of f ice Worker _ 
Beverage, Control Invest. . 
Bookkeeper Account Clerk 
Bridge & Tunnel Of f icer 
Bus Maintainer — Group I 
Bus Operator 
Buyer Purchasing Agent 
Captain Fire Dept. 
Captain P.D. 
City Planner 
Cl¥il Engineer 
Civil Service Arith. ft Vocabalary 
Civil Service Handbook 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. & Inspec. 
Correction Of f icer 
Court Of f icer 
Dietitian 
Electrician 
Electrical Engineer 
Engineering Aide 
Federal Service Ent. Exam 
Fingerprint Technician 
Fireman, F.D. 
Fireman in all State O.P. 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholorship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
Lt. Fire Dept. 
Lt. Police Dept. 
Librarian 
Machinists Helper 
Maintenance Man 
Maintainer Helper A & C 
Maintainer Helper Group B 
Maintainer Helper Group D 
Management & Administration Quizzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical ft Public Health) 
Parking Enforcement Agent 
Prob. ft Parole Of f icer 
Patrolman (Police Dept. Trainee) 
Personnel Assistant 
Pharmacists License Test 
Playground Director — Recreatioa Leader 
Policewoman 
Postmaster 
Post Of f ice Clerk Carr ier 
Post Of f ice Motor Vehicle Operator 
Preliminary Practice for the H.S. Eqaivaleacy Dlplooia Tost-
Princlpal Clerk-Steno 
Probation & Parole Of f icer 
Professional Career Tests N.Y.S. _ 
Professional Trainee Admia. Aide 
Public Health Sanitarian 
Railroad Clerk 
Real Estate Manager 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker _ 
Staff Attendant ft Sr. Attendaat 
Stationary Eng. ft Firemaa 
Storekeeper Stockmaa 
Supervision Course 
Transit Patrolmaa 

_5.00 
.4.00 
-5.00 
5.00 

-4.00 
.5.00 
5.00 

-5.00 
-5.00 
_4.09 
_8.00 
_6.00 
_4.00 
-5.00 
-3.00 
- 1 . 0 0 
_4.00 
_1.00 
_5.00 
-5.00 
_5.00 
_5.00 
-5.00 
_5.00 
_5.00 
-4.00 
_5.00 
_4.00 
_5.00 
_4.00 
_5.00 
_4.00 
_5.00 
_5.00 
_3.00 
- 4 . 0 0 
_5 .00 

3.00 
- 4 . 0 0 
- 5 . 0 0 
_5 .00 
_5 .00 
_5 .00 
_5 .00 
_6.00 
_4 .00 
_5 .00 
_5 .00 
_4 . 00 
_ 4 . 0 0 
_ 5 . 0 0 
_ 5 . 0 0 
_ 4 . 0 0 
_ 5 . 0 3 
_ 4 . 0 0 
-_4.00 
_ 5 . 0 0 
—4.00 
__6.00 
_ 5 . 0 0 
—4.00 
_ 4 . 0 0 
_ 4 . 0 0 
__5.00 
_ 5 . 0 0 
_ 4 . 0 0 
_ 4 . 0 0 
_ 4 . 0 0 
_ 5 . 0 0 
_6.00 
_ 5 . 0 0 
_ 5 . 0 0 
_ 5 . 0 0 

4.00 
_ 4 . 0 0 
_ 4 . 0 0 
_ 4 . 0 0 
—5.09 
_ 5 . 0 0 
__5.00 

4.00 
_ 5 . 0 0 

4.00 
S.OO 

_ 4 . 0 0 

C o n t a i n s P r e v i o u s Q u ^ s f i o n s a n d A n s w e r s a n d 
O t h e r S u i t a b l e S t u d y M a t e r i a l f o r C o m i n g Exams 

80c for 24 hours special delivery for each book. 

L E A D E R B O O K S T O R E 
I I W a r r e n St . . N e w Y o r k , N . Y . 1 0 0 0 7 

Please send me copies of books checked above. 

I enclose check or money order for $ 

N a m e 

A d d r e s s . . . » 

City S t a t e . . 
• e sere to leclede 7 % Sales To* 
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More Discrimination 
DI SCRIMINATORY thinking against public employees 

continues unabated, this time with a proposal that all 
new employees hlrect by New York City be made to pay 
the full City Income tax If they reside outside the City. 

The argument—and a feeble one it is—is that these 
employees would be more Involved with and more under-
standing of City problems by living In the community rather 
than away. This, of course, is coercion of the most blatant 
kind. In other words, either live where you work or we're 
going to charge you for your job by doubling your taxes. 

W h y should a civil servant who wants to live in Nassau, 
Rockland or any other county be penalized on this basis? 
After all, the City's bankers, involved in numerous civic a f -
fairs from loans for building projects to being the holders 
of City funds, do not have to pay this price nor do any 
other number of people who make their living in the City. 

Once again, therefore, we have an attempt to put pub-
lic employees in a separate category that puts the stamp 
of second-class citizenry on them. 

This proposal has absolutely no merit and should be 
Junked along with other discriminatory proposals constantly 
being urged upon the public employee body. 

Questions . and Answers 
Q. My neis:hbor, who lost both 

le8:s last year, sets monthly so-
cial security disability benefits. 
He ean't wear artificial legs, but 
he would like to learn a trade 
where he can work sitting down. 
His friends teU him, though, 
that he'll lose his social securi-
ty benefits if he gets a job. Is 
this correct? 

A. Not exactly, The social se-
curity law provides a trial work 
period without loss of benefits 
for disabled persons like your 
neighbor. This is an incentive to 
help them return to work. If 
your neighbor does start to work 
and continues to work, his ben-
efits may be continued for up 
to one year. The state vocational 
rehabilitation agency may help 
your neighbor learn a new tiade 
If this is possible with bis dis-
ability. 

Q. My husband and I both get 
monthly social security retire-
ment checks and have Medicare 
coverage. Last week, a woman 
who said she was from social se-
curity stopped in to see us and 
tried to talk us into taking out 
an additional health insurance 
policy. Does social security sell 
health insurance to supplement 
Medicarer 

A. No. The Social Security 
Administration does not sell 
health Insurance to supplement 
Medicare. The woman who vis-
ited you and your husband 
sounds like an Impostor. Social 
security representatives have 
identification cards, showing 
their pictures and other identi-
fying infoimation. Always ask 
them for identification, and. If 
you are not satisfied, call any 
social security office. 

Q. I'm a widow getting month-
ly social security payments. I 
have a chance now to do some 
part-time work. Since I've never 
had a social security number of 
my own, should I use the num-
ber on my check? 

A. No. The number on your 
check is your late husband's so-
cial security number. You should 
apply for your own social se-
curity number. To get one—just 
call, write, or visit any social 
security office. 

Someone Needs Y o u — 
D o n a t e Blood 
: a l U N 1 . 7 2 0 0 
The G r e a t e r N e w Y o r k 

Blood P r o g r o m 

Don't Repeat This! 
(Continued from Page 1) 

to retirement benefits ol New 
York City employees, its regres-
sive recommendations are cer-
tf In to be employed by other 
business and taxpayer groups as 
an opening wedge for turning 
back the dock on all civil serv-
ice pension benefits. 

The extent to which this 
Chamber of Commerce would 
undermine and destroy employee 
pension rights Is Indicated by 
Its first recommendation. In as 
blunt a way as it could possi-
bly be put, that recommendation 
is "No further Improvements 
should be made In those pro-
visions of the present pension 
system for current employees 
which are protected by the Con-
stitution." 

Chamber Demands 
As a corollary to that recom-

mendation, the Chamber further 
demands elimination ol provi-
sions In the present pension sys-
tem which are not constitution-
ally protected such as the "pen-
sion payment for Increased take 
home pay." The Chamber also 
wants to undertake a concerted 
drive to eliminate from the Con-
stitution those provisions that 
grant exemption from state and 
local taxes on public retirement 
benefits. 

The Issue of public employee 
pensions erupted In 1971, when 
t' J Legislature created the Per-
manent Conunisslon on Public 
Employee Pension and Retire-
ment Systems and put a freeze 
on all pension legislation \mtil 
such time as the Commission 
filed a report. The Commission, 
which has not yet filed its re-
port, consists of Otto Kinzel of 
New York, Chairman; John J. 
Burns, of Sea Cliff; Carl L. 
Stevenson, of Rochester; Harold 
A. Conroy, of Albany, and James 
F. Murray, of Lakeview. 

The Chamber of Commerce, 
undaunted by the Constitutional 
guarantee of pension rights, ad-
vocates the establishment of a 
new pension program for newly 
appointed civil service employees. 
Their plan would establish a 
normal retirement age at 65 and 
would establish as the normal 
retirement benefit 50 percent of 
average final pay. Including one-
'oalf of primary social security 
benefits. Their proposal would 
totally eliminate all death bene-
fits and would limit retirement 
i/enefit increases to 3 percent a 
year. Irrespective of the amoimt 
of change in the cost-of-living 
index. 

Tough Legislative Year 
According to the Chamber of 

Commerce, the contributions of 
New York City to present re-
tirement and benefit systems 
amounts to 23 percent of pay-
roll. The Chamber thinks a 
maximum of percent of pay-
ro should be allocated to pen-
sion, retirement and annuity 
costs. Moreover, the Chamber 
demands that the exemption of 
state and local taxes on re-
tirement Income should be made 
not applicable to pension bene-
fits earned by the new public 
employees. 

The Civil Service Employees 
Assn. can look forward to a tough 
legislative year, fighting on the 
one hand to defeat such regres-
sive proposals, while fighting 
on the other to improve retire-
ment benefits. 

The thinking of the Chamber 
and the sense of unreality is fully 
disclosed by their view that pub-
lic einployee organizations have 
too much power. The simple 

(Continued on Page I I ) 
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Civil Service 
Law & You 

By R I C H A U D G A B A 

Mr. Gaba Is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

An action was brought In the Nassau County Supreme 
CJourt by a resident (also a qualified voter and taxpayer) • 
of a school district challenging the authority of the district 
to enter into two separate contracts covering a period o f 
four years each for the employment of a director of educa-
tional services and a director of special services. The plain-
tiff contended that the district did not have the authority 
to enter into such contracts, nor were the funds appropriated 
in the district budget. 

The plaintiff asserted that Section 1709(16) of the Edu-
cation Law, which provides that the Board of Education 
shall employ qualified teachers and such persons as may 
be necessary to supervise, organize, conduct and maintain ^ 
athletic, playground and social center activities, must be 
limited to its precise language. However, a 1972 amendment 
to the Education Law, Section 3012(b), specifically permits 
a board of education to hire supervisors for a period of from 
one to five years. 

THE BOARD OF EDUCATION made a motion for sum-
mary judgment to dismiss the complaint, which was granted 
by the court. In his opinion, the Judge stated that Section 
1709(16) should be read in conjunction with 1709(33), whlcli 
provides that the Board of Education shall have all tlie 
powers reasonably necessary to exercise powers granted^ 
expressly or by implication and to discharge duties imposed 
expressly or by implication. The courts have held that this 
Includes the power to hire such personnel as may be reason-
ably required to operate the school and that would include 
the employment, as was done in this case, of a director o l 
educational services and a director of special services. The 
court held that the prescribed duties for those two individuals 
are consistent with the proper functioning of a school dis-
trict, and that the Board of Education has qualified discre-
tion to allocate its employees and resources in the manner It 
deems most useful. ^ 

The plaintiff, however, raised another question as to 
whether certain budgetary restraints Imposed by Section 
1718(1) of the Education Law prohibit the district f rom 
contracting to employ the two supervisory administrators 
for a period of four years. That section provides, "No board 
of education shall incur a district liability in excess of the 
amount appropriated by a district meeting unless such board 
is specially authorized by law to incur such liability." 

In 1971 the probation period for teacher tenure was 
Increased from three years to five years. However, provisions 
for tenure of principals, supervisors and supervisory staff 
were inadvertently omitted. The 1972 Legislature filled t h U ' 
gap and extended job security to these school administrators 
by authorizing employment contracts up to five years. There-
fore, the execution of four-year contracts for the director 
of special services and the director of educational services 
after the effective date of the 1972 amendment to Section 
3102 of the Education Law was perfectly legal and within 
the Board's explicit statutory authority. 

* • • 

OBVIOUSLY, A FOUR-YEAR contract, although author-
ized by Section 3012, contemplates the payment of amounts 
in excess of those appropriated at a district meeting. School 
budgets are established on an annual basis, and at the be-^ 
ginning of a four-year contract obviously there can be no 
funds appropriated for the 2d, 3d and 4th years, and. In 
fact, there is no assurance that such amounts would ever 
be appropriated. Nevertheless, the Board of Education has 
the specific statutory authority to incur these liabilities 
mandating payment by the school district regardless of tht 
budgetary action. If this were not so, no agreement could 
ever be written to last beyond one fiscal year of the school 
district. 

It must be recognized, the court pointed out, that Sec-
tion 1718 was originally enacted more than 60 years ago,' 
and that since then many changes have taken place in the 
financing of public education, Including the contributions 
by the State and Federal governments. Even when on an 
austerity budget, a school district must operate and may 
incur liabilities for "ordinary contingent expenses." The 
school district must continue to operate, and this philosophy, 
together with the austerity budget provisions, has served 
in some degree to lessen local autonomy of the school dis-
trict voters over expenditures for education. In addition, 
there is great public concern for attracting and retaining 
qualified personnel for teaching, supervising and adminis-
tration. (Kichter v. Board of Education, USFD No. 26, Town 
of Uemphtead, 336 N Y S 2d 330.) 



CITY ELIGIBLES 
0 (Continued from Par* 4 ) 
Hartz, John C Wood, Mait Lan-
desman, Deirdre E ShanalMin, 
Jeffrey M Llpman, Ronald A. 
Lcizlm, Muriel Hubsher, Jesse L 
Moskowltz. James M MlcalL 

No. 241—76.5% 
241 Clare L Hogenauer, Ken-

neth S Rones, Alex Spitz, Jajne« 
L Devarso, Elliott Schulder, Vln-

L Qambale, Ruth N Cassell, 
PauJ N Watter, Amy Haber, Jill 
H Sussman, Barry A Mahler, Roy 
Agulnlck, Robert V Perez, Ste-
phen L Mason, Martin L Baron, 
Warren A Estla. 

FIREFIGHTERS FIGHT FIRES 
. . . NOT PEOPLE ! 

No Meetings 
The Hiapanle Society, tlM 

Oeorge Association, and tbe Su-
perintendents Associatloa of tiM 
Sanitation Dept. will bold n o 
meetlngrs during December. 

A u t o F o r e m e n 
Seven the 124 applicants 

for promotion to foreman auto 
mechanic were declared Ineligi-
ble to take the Dee. 16 written 
exam, the City Department of 
Personnel reported. 

R e l o c a t i o n A i d e s 
The City Department of Per-

sonnel has found 57 of the 80 
applicants for relocation aide to 
be unqualified In this exam, 
nimiber 2142. 

F O R Y O U R X M A S A N D G R A D U A T I O N G I F T 

W R I T I N G I N S T R U M E N T S 
IN L U S T R O U S C H R O M E 

Pen or Pencil $ 6.00 
The Set 10.00 

M e c h a n i c a l l y g u a r a n t e e d f o r a l i f e t i m e o f 
w r i t i n g p l e a s u r e . 

MID-TOWN TRADING CD. 
M O R R I S & B O B B Y Y A R M A K , P r o p s . 
S i l v e r w a r e • J e w e l r y • G i f t w a r e 

5 0 W e s t 4 7 t h S t . . N e w Y o r k , N . Y . 1 0 0 3 6 
T e l . : J U d s o n 2 - 1 3 7 5 • C i r c l e 5 - 6 8 6 Q 

B e c a u s e It protects you a n d your fami ly wi th 
tomorrow's medica l ca re t o d a y . . . 
e PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from 

Participating Pliysicians, Family Doctors, and Laboratories— 
regardless of what yei lari 

e Free Choice of any licensed physician, anywhere 
e Preventive care to keep you well 

Home Calls 
Office Visits 
Doctor's visits for 
medical care In hospital 
Diagnostic X-rays out of 
hospital 

e Diagnostic lab exams out of 
hospital 

e Surgery 
• Anesthesia 
e Immunizations 
e Specialists'Consultations 

Doctor bill benefiUfrom the first day,from the firstdoilar wlthoutdeducUbles. 

GROUP HEALTH INCORPORATED 
THE QHI BUILDING 

227 Wtit 40tt St . New Ytrl^ N.Y. 10011 (212) M 4 4 I O t 

P o l i c e I ¥ e w s 
T h e Police Department has 

requested that more patrol-
man ellglbles be certified by 
the Department of Personnel 
so that It may meet Its quota 
o f 175 new cops to be ap-
pointed In January, The 
Leader learned last week. 

Seven days of medical exam-
inations and Investigations, ex-
pected to be complete by Dec. 
18, produced fewer passing ell-
glbles than had been originally 
anticipated, Police Department 
sources said. Ellglbles had been 
called from 10 special military 
lists and from the rgular lists 
of exam 7065 and 8046, both es-
tablished In 1968. Because of 
failure to locate ellglbles who 
had changed addresses, declin-
atkxns of the job offer, and dis-
qualifying medical and charac-
ter Investigations, fewer than 
175 of the estimated 400 ellgl-
bles on the 12 lists will be ap-
pointed. All flgiu«s on how many 
passed were not available at 
Leader presstime. 

The Department of Personnel 
confirmed that it has received 
a request for more patrolman 
names, but It was not learned 
from what list they would come. 
It may be sussumed, however, 
that If all ellglbles from the 10 
special military lists and the 
regular 7065 and 8046 lists have 
been exhausted, the Police De-
partment will start calling eUgl-
bteB from the next most recent 
list 8108, established Sept. 26, 
1969. 

Sources said that, despite com-
plications resulting from the 
multipe lists, a full class of 175 
patrolmen would be named In 
January, in lijne with Comlsslon-
er Patrick V. Murphy's blueprint 

Kerr Begins HDA Shakeup 
Housing and development 

administrator Andrew P. 
Kerr last week announced 
several key organizational 
changes within the fiscal, 
administrative and support 
service unit serving HDA's 
constituent departments. 

Kerr said: "The purposes of 
these changes are to consolidate 
a number of functions that are 
now fragmented throughout HDA 
and to strengthen the fiscal, ac-
counting and control, personnel, 
management planning and ad-
ministrative services functions 
within the agency; and parti-
cxilarly to strengthen its data 
processing and systems develop-
ment capability. We will be mak-
ing additional future moves to 
Improve the effectiveness and 
responsiveness of HODA." 

Q. Thomas Kingsley will be-
come assistant administrator for 
Fiscal and Administrative Serv-
ices. Under him will be four 
units; Budget, Personnel, Finance 
and Control, and General Serv-
ices. The present Office of Train-
ing will be consolidated into the 
Office of Personnel. 

Stephen Garfield will assume 
the post of Director of Finance 
and Control. In this position 
Garfield will be the key financial 
officer of HDA with full respon-
sibility for the financial, audit-
ing, accounting and control ac-
tivities within the agency. 

BJchard Barl will assume the 
position of assistant administra-
toi for msmagement planning 
and analysis. Barl, a computer 
system expert. Is charged with 

for 175 new oops per month 
through June 1974. 

the overall responsibility to pro-
vide operations analysis and pro-
ject management assistance 
throughout the Agency. 

Charles Y. Masella will have 
responsibility for the manage-
ment engineering and operations 
analysis portion of this imit and 
will serve as Bari's deputy. 

In addition, Kerr said, "Neal 
Hardy will take on an expanded 
role as the chief program plan-
ne and housing advisor to the 
administrator. In addition to his 
present work as assistant ad-
ministrator for programs and 
policies, Hardy will assume re-
sponsibility for an augmented 
s^aff of analytical and research 
people to meet HDA's role in the 
Crown Heights Neighborhood 
Maintenance Experiment, and to 
develop and monitor federal leg-
islation." 

Kerr also announced two other 
major appointments within HDA: 
Lt. Lawrence J. Dempsey will be-
come Inspector general. 

Daniel W. Joy, has been pro-
moted to deputy commissioner 
of rent control within the de-
partment of Rent and Housing 
Maintenance. 

S r . E n g i n e e r s 
Six of the 188 applicants for 

promotion to senior stationary 
engineer were found not eligible 
by the City Dept. of Personnel. 
The remaining candidates took 
a written exam Dec. 16. 

R e c . D i r e c t o r s 
Competitive oral exams have 

been scheduled for 774 open 
competitive applicants for City 
recreation director, exam 1190, 
between Dec. 13 and 28. 
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Better Buying Service 
of America 

can save all CSEA members money 
N O S E R V I C E C H A R G E T O Y O U 

BUY MERCHANDISE LIKE THIS FOR LESS: (Complete wilh focfory warranties & service) 
AUTOMOBILES Dishwashers GIFTS 
($100 over dealer's wholesale Ranges and Ovens Furs 
cost) Humidifiers Jeweir/ 
American Motors Dehumidifiers Watches 
Buick Diamonds 
Chevrolet Silverware 
Chrysler-Plymouth PHOTO EQUIPMENT China 
Dodge Cameras Luggage 
Ford Motion Picture H O M E EQUIPMENT 
Mercury Pro|ector$ Power tools 
Pontiac lenses Snow Blowers 
Oldsmobile Flash & Strobe Units Typewriters 
(Lincoln, Corvette, Monte Enlargers Calculators 
Carlo and most foreign cars Slide Projectors H O M E ENTERTAINMENT 
available at substantial Televisions 
savingsl) H O M E FURNISHINGS Radios 

Sofas & chairs Hi-Fl, Stereos 
AUTOMOTIVE TIRES Bedding Consoles 

Tables Stereo Cabinets 
MAJOR APPLIANCES Dining Room Sets Pianos 
Air Conditioners Bedroom Sets Orgons 
Washers Rugs & Carpeting Tope Recorders 
Dryers Lamps Cassette-Recorders 
Refrigerators Custom Drapes OFFICE FURNITURE 
Vocuum Cleaners & Slip Covers . . . and more ond more o( 
Freezers (Home Service) the things you nee<i. 

GUARANTEED RELIABILITY! 
Customer Satisfactioni 

l o w t M P o i s t b l * P r i c M I r o M o v « r 2 0 0 p a r i i c l p o t l n g d e o l e r t a n d t u p p i i e r t U l h » Gfott N « w 
Y o r k , l o n g t i l o n d , W « t l c h « t l « r A r * a o n d l h « S t a t e s o i N « w J « r t * y , N « w Y o r k . B y w o r k i n g w M l 
o t h o r o r g o n l i o t l o n * l i k * y o u r s , w i t h m a n y t h o u s a n d s o < c o n s u « n « r s , B B S h a s b u y i n g p o w d r i o r 
grMlcr I h o n com b * o t t o l n o d b y o n y i n d i v i d u a l . I l ' s c o l U d C O U E C T I V E B U Y I N G P O W E I . 

Cal l : (212) 371-9800 
BETTER B U Y I N G SERVICE O F A M E R I C A ! . 

Suit* 1209, 4 0 0 M t d i t o n Av«nu* , N * w Yofli. N . Y . 10017 



THE EDUCATION ARENA 
By DR. J A C K B L O O M F I E L D 
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IN DEFENSE OF JOB TESTS—AND HOW FAN 
AM TURNED AIRLINE HOSTESSES INTO 
CABIN BOYS: Psychologist Wltkln, arguing for 
the use of objective tests In hiring, tells of his 
experience with some 
corporation clients, not-
ing, "even when the 
president's son-in-law 
wants the job, we have 
the burden of testing 
him and turning him 
down If he's not just 
right for It," 

Dr. Wltkln advises 
corporations not to 
abandon tests—not to 
fall prey to the notion 
that tests are too w^m-
plloated under pre-
sent government re-
quirements to be used 
effectively. In his view. J A C K B L O O M F I E L D 
non-written procedures are considerably more 
biased. 

Still, he warns, there are traps to watch out 
for In test-giving. The traps, however, are not 
found In tiie tests themselves. 

For Instance, he explains, a simple IQ test, 
because It may not be job-related, can be con-
sidered biased by the courts. One doesn't need 
to take an IQ test to obtain a liaborer's job. 

As for job-relatedness. It's not simple to define. 
Care must be taken to make a job description 
a<jcuratc. 

"Take the case of the Pan Am stewardesses," 
he relates, "The airline hired only females and 
their policy was challenged effectively, 

"The airline insisted the significant job quali-
fication they sought was the ability to com-
fort passengers—^for which women were most 
£-iited, they felt, 

"Well, that didn't convince the Supreme Court. 
According to the court, the airline was In the 
business of transportation, not comforting. 

"Pan Am was ordered to hire male or female 
•abin attendants." 

Dr. Wltkln also tells companies not to get up-
tight about accusations that their tests are cul-
turally biased. "Sometimes," he insists, a test must 
be influenced by cultural factors. And that doesn't 
make It unlawful. 

"If a test can be proven to be related to Job 
requirements. It is legal. For an English teacher 
or an editor, good apelllng in English k a 
necessity." 

Support for Dr. Wltkin's statements comes In 
statistical terms from Dr. Erwin S. Stanton, pres-
ident of E. S, Stanton Associates, another con-
sulting firm. Dr. Stanton tells this column: 
"In fiscal "71, there were 24,754 bias charges 
brought by the government. Only 84 related to 
testing. That's .0034 percent. 

"Yet, regrettably, some companies are dropping 
them. That's throwing the baby out with the 
bath water. 

"Fortiinately, we find others are asking us to 
do more testing than ever. We're emphasizing for 
them In-depth psycholc^ical evaluation. I can see 
improved personnel practices growing everywhere," 
said Stanton. 

A final point is made by Dr. Richard A. 
Buchanan, assistant director of the test division 
of the Psychological Corporation. He claims a key 
example of test objectivity Is that "we ask the 
same questions of all apllcants. That In Itself adds 
an element of fairness. 

"With all their weaknesses—and they do have 
them—tests show a stronger relationship to job 
performance than less objective measxires such 
as Interviews." 

So at a time when civil service tests are imder 
criticism from various sources, industry Is ad-
vised to turn to tests. What is noteworthy Is that 
the attacks on civil service tests emphasize that 
the tests are biased, while the business world ki 
told that the use of tests will prevent bia«. 

In any event, someone who suspects bias while 
job-hunting had better apply with an employer 
who uses objective tests. 

At least It should be only ability that will 
count and nothing else. 

File For 17 State 
Promotion Tests 

Teacher Eligible Lists 
TEACHER OF PHYSICAL 

t EDUCATION ( W O M E N ) 
{ I N JUNIOR HIGH SCHOOLS 
F Alternate A 

(5-72 Mam) 
Kenee M Scalone, 7422; Sara A Burns, 

•728; Peggy L Harvey. 6266. 

i TEACHER OF BIOLOGY 
( A N D GENERAL SCIENCE 
( IN DAY HIGH SCHOOLS 

Alternate A 
(5-72 Mam) 

Marion A Morgenthal, 8467; Hugh 
T Potter, 8443; Stephen H Rudley, 8420; 
Harrey S Lee. 8393; Arthur D Sa-
jecki, 8357; Moses I Rubenstein, 8323; 
Marc Stimmcr, 8247; Erica R Sicdner, 
frank M Mifsud, Mark S Lewis, Car-
men Cruz, 8063; William J Boro, 7883: 
David J Zpmmernian, 7857; Josephine 
B Dellano, 7820; Richard F Spardel. 
7817; Thomas A Overmyer, 7817; Joan 
I Adler, 7800; Phyllis B Fineman, 7787; 
Richard D Berman. 7770; Helen R 
Engelhardt, 7747; David J Levy, 7720; 
Glenn G Malloff, 7697; Rino Gitz, 
7690; Frances Fluhr. 7653; Charles 1 
Shark, 7650; Florence M Sabrin, 7643; 
Joseph A Cassar, 7627; 

Robert A Bader, 7623; Laura L Caf-
tier, 7620; Lynette E Christian, 7603; 
Sheila E Weiss, 7597; George J Pas-
«iuale, 7593; Bruce C Nilsen, 7583; 
Kathryn M Junos, 7547; Peter S Schwab-
er, 7513; Lily C Teoh, 7490; Mark 
D Silberstein, 7483; Marvin Kapln, 7470; 
Dooald F Morrissey, 7440; Patricia A 
Demarinis, 7423; David A Pomerantz, 
7413; Boris Z Purij, 7400; Robert A 
Saul. 7383; LouU J Gagliano, 7377; 
Samuel F Tarsitano, 7357; Fay Tom, 
7290; Rita S Pochter, 7280; Isac Baum-
leld, 7180; Joel C Lewis, 7170; He». 
bel Frankel, 7163; Eugene C Conti, 
7123; Carlys J Helder, 7113 Gene 
Guerriero, 7090; Rhoda Hirsch, 7047; 
Caril M Zang, 7043; Henry M Schwartz. 
Herbert Rosenblatt, 7013; 

Roihelle L Wengrow, 7003; Gary S 
Heller, 6990; Stanley Teitel, 6983; U u r « 
C Ancona, 6967; Jerome Reins, 6920; 
Demetrlo* Eventzides. 6813; Neal Lip-
•chutz, 6787; Thomas W Matteo, 6780; 
Carolyn A Hutchinson, 6770; Michael 
T Eagan, 6750; John L Murphy. 6713; 
Myrna S Cohen, 6663; Mirza S Baig, 
*560; Peter H Schrank. 6537. Joseph A 
SicUri, 6487; Rosario Catalano, 6397; 
John L Ferrara. 6340; Fanny Dre«-
doer. 6227; Sharon K Johnson. 6097; 
Michele M Hr^ol. «060. 

TEACHER OF CHEMISTRY 
A N D GENERAL SCIENCE 
IN DAY HIGH SCH(X)LS 

Alternate A 
(5-72 Mam) 

Jane A Mahan. 9023; Albert Abrams. 
8800; Arlene A Ketchum. 8030; Eve 
7833; Willia mM Fortinash. 7640; 
A Krupka, 7993; Howard D Horowitz, 
Harriet B Albert, 7533; David Spiegler, 
7403; Bob L Victor. 7360; Evelyn Fish-
er, 7333; Arthur L Friedman. 7137; 
Gerard S Ripple. 7113; Robert A 
Barnett, 7080; John P Malmgree. 6983; 
Sam Y May, 6960; Michael J Hason, 
6947; Rocco V Grella, 6850; Tehilla 
P Rieser. 6817; Arthur R Naliboff, 
6673; Ernesto Maggi, 6600; Mark A 
Hoffman, 6433; Israel Baum. 6393; 
Miriam Devane. 6347; Neil Berco, 6200; 
David S Hershkowitz, 6180; 

TEACHER OF EARTH SCIENCE 
A N D GENERAL SCIENCE 
IN DAY HIGH SCH(X>LS 

Alternate A 
(5-72 Mam) 

Howard M Roth, 7680; Deborah 
Wiener. 6557; Joel H Gumbiner, 7263; 
Richard Feuerstein, 7117; Leslie J Gold, 
6810; Robert B Greenstone, 6777; «teve 
\ Appel, 6730; Kathryn Prichinello, 
6687; Stuart A Nasebker, 6650; Richard 
S Barnett, 6590; Anthony M Restive, 
6447; Joel K Siegel. 6440; Edward R 
Matodobra. 6367; Lynn B Levy, 5970. 

TEACHER OF BIOLOGY 
A N D GENERAL SCIENCE 
IN DAY HIGH SCHOOLS 

Alternate A 
(11-69 exam) Supplement 

Charles B Nemeroff, 7754 Paul K 
Jablon, 7628. 

TEACHER OF FINE ARTS 
IN DAY HIGH SCHOOLS 

Alternate A 
(10-69 exam) Supplement 

Ellen L Klein. 6740; Richard A 
Humwi, 6262. 

TEACHER OF FINE ARTS 
IN DAY HIGH SCHOOLS 

Alternate A 
(4-70 exam) Supplement 

Daniel M Manueliitn, 6778; Concetta 
No6chese, 6590. 

TEACHER OP HEALTH ( W O M E N ) 
IN DAY HIGH SCHOOLS 

Alternate A 
(6-69 Mam) Supplcmcai 

Lillian Wolimkj. 7702. 

TEACHER OF HEALTH ( W O M E N ) 
I N DAY HIGH SCHOOLS 

Alternate A 
(5-70 exam) Supplement 

Virginia S Wax, 8586; Ellen Anagnos, 
7584; Kathleen A Quaranta, 7543; Lor-
etta A Maurer, 6941. 

TEACHER OF HEALTH (MEN ) 
IN DAY HIGH SCHOOLS 

Alternate A 
(10-69 exam) Supplement 

Barry S Rubel, 6499. 

TEACHER OF HEALTH (MEN ) 
I N DAY HIGH SCHOOLS 

Alternate A 
(5-70 exam) Supplement 

William H Reder, 8144; Edward N 
Bass, 8144; Mark Goldberg, 7945; Marc 
E Gordon, 7821; Denis W Glover, 7581; 
Jeffrey Asbell, 7460; Allen B Spiegel. 
7341; Stephen J Budihas, 7222; Richard 
L Bernstein. 7220; 3arry S Rubel, 7099; 
Steven O Lewin, 7020; Arnold J Man-
gioU. 6860; Solomon Pinxzewski. 6659; 
Norman Leckner. 6621; AUaa R Sil-
berstein, 6540; Lloyd A Freidman, 6539; 
Lawrence A Simon, 6258; Douglas R 
Weinrauch, 6258; Alvin D Schwartz, 
6218; Barry M Corn, 6218. 

TEACHER OF HEALTH ft PHYS I D 
( W O M E N ) 

IN DAY HIGH SCHOOLS 
Alternate A 

(4-70 exam) Supplement 
Geraldine L Tracey, 7220. 

TEACHER OF HEALTH ft PHYS « D 
( W O M E N ) 

I N DAY HIGH SCHOOLS 
Alternate A 

10-70 exam) Supplement 
Catherine B Jackson, 7660. 

TEACHER OF HEALTH ft PHYS ED 
( M E N ) 

I N DAY HIGH SCHOOLS 
Alternate A 

(4-68 Mam) Supplement 
John S Tracy, 7262. 

TEACHER OF HEALTH ft PHYS I D 
(MEN ) 

I N DAY HIGH SCHOOLS 
Alternate A 

(10-69 exam) Supplement 
Charles C Capptllo, 7017; Barry Poris, 

6940. 
TEACHER OF HEALTH ft PHYS ED 

( M E N ) 
IN DAY HIGH SCHOCAS 

Alternate A 
11-70 Mam) Supplement 

Andrew Camarda, 7098. 

Seventeen pr6motional e x -
aminations, all set for Feb. 
24, are now oi>en for filing 
by State employees. Applica-
tion deadline is Jan. 15 for all 
exams. 

Promotional tests for employ-
ees of Correctional Services, 
Health, Labor (State Insurance 
Fund), Motor Vehicles, Tax and 
Finance and the Thruway Au-
thority are offered, as well as 
several Interdepartmental exams. 

These exams are listed below 
with exam number, salary level, 
department and eligible titles. 
For more Information, contact 
your personnel officer, or the 
New York State Dept. of C?ivll 
Service at the addresses listed 
on page 11 under "Where to 
Apply.-

Sr. Telephone Operator, Exam 
34-906 (G-8): open to telephone 
operators or telephone operator-
typists, Interdepartmental. 

Head Janitor, Exam 35-045 
(G-12): open to supervising jani-
tors, Interdepartmental. 

Chief Janitor, Exam 35-044 
(C3-16): open to head janitors, 
interdepartmental. 

Sr. Parole Officer, Exam 35-054 
(G-22): open to parole officers 
in Dept. of Correctional Services. 

Supervising Parole Officer, Ex-
am 35-053 (G-25): open to sen-
ior parole officers in Dept. of 
Correctional Services. 

Supervising Medical Social 
Worker, Exam 35-002 (G-21): 
open to senior medical social 
workers in Dept. of Health (In-
cluding hospitals). 

Sr. PayroU Audit Clerk and 

Stationary Engineer 
Joiis In Brooklyn 

Eight vacancies for stationary 
engineer and three for senior 
stationary engineer are oi>en at 
Kings County State School and 
South Beach Psychiatric Center, 
both in Brooklyn. Applications to 
take the written exams, to be 
held Jan. 27, must be filed by 
Jan. 8. 

Two years of experience oper-
ating or maintaining high-pres-
sure steam boilers, or the satis-
factory completion of a two-year 
course In the mechanical-elec-
trical trades plus six months of 
operating high-pressure steam 
boilers, are required of the sta-
tionary engineer applicant. His 
•alary will be $8,697. Exam No. 
Is 20-977. 

The senior stationary engineer, 
exam No. 20-978, must have at 
least one year experience In 
charge, on shift, of the operation 
and maintenance of heating and 
ventilating equipment. Salary Is 
$9,735. 

Experience in the operation 
and maintenance of domestic oil, 
coal, or gas-burning equipment 
will not be considered satisfac-
tory experience for either posi-
tion. If eligible, candidates may 
compete In both exams by filing 
one application form. 

Applicants are not required to 
be residents of New York State. 
For further information and ap-
plication forms, contact the State 
Dept. of Civil Service at: the 
State Office Building Campus, 
Albany; or 1350 Avenue of the 
Americas at 55th St., NYC; or 
•uite 750, 1 West G e n e ^ St., 
Buffalo. 

Sr. Underwriting Clerk, exam 
34-775 (G-8): open to employee® 
In a clerical position at G-8 or 
higher in State Insurance Fund, 
Dept. of Labor. 

Motor Vehicle Program Mana-
gers: Exam 35-046 (G-20 through 
G-23) open to employees at G-140 
or higher or public administra-
tion interns; Exam 35-047 (0-34 
through G-27) open to employed 
at G-20 or higher; Exam 35-048 
(G-28 through G-30) open to 
employees at G-24 or higher. AH 
within Dept. of Motor Vehicles. 

Sr. Clerk (Estate Tax Apprais-
al), Exam 35-051 (G-7): open to 
employees In clerical positions at 
G-3 or higher In Dept. of Taxa-
tion and Finance. ^ 

Radio Dispatcher, Exam 35-
049 (G-12): open to employees 
In a toll collection position at 
G-9 or higher, or in clerical po-
sitions at G-7 or higher in Thru-
way Authority. 

Sr. Radio Dispatcher, Exam 
35-050 (G-14): open to radio 
dispatchers in Thruway Author-
ity. 

Rec D i r e c t o r s i 
The C?ity Dept. of Persoimel 

has called 390 candidates for 
recreation director, exam 1190, 
for oral exams between Dec. 18 
and Dec. 22 at 220 Church St., 
Manhattan. 

M a k e a m i r a c l e . 
D o n a t e b l o o d t o d a y . 
C a l l U N 1 - 7 2 0 0 
T h e G r e a t e r N e w Y o r k 

B lood P r o g r a m ^ 

File for HA Cop 
Filing closes Thursday, Dec. 

21 for patrolman. New York 
City Housing Authority, a job 
which offers $10,699 to start— 
the same as for regular City 
oops—and entails general po-
lice work under the command 
of the Housing Authority Po-
lice Department. 

Applicants must be high 
•chool graduates at least 5*11" 
tall who will be between the 
ages of 20 and 28 at the time 
of appointment (except vet-
erans). For more information 
and application forms, con-
tact the City Dept. of Person-
nel at the address listed on 
page 11 under "Where To 
Apply." 

i Psych. Soc ia l W o r k e r 
The Rockland County Com-

mimity Mental Health Center 
has an opening for a psychiatric 
social worker. Residence In the 
county la not required, but a 
Master's degree in social work Is. 
Salary Is $10,832, Increasing to 
a maximum of $13,132. 

The eligible list resulting from 
written exam No. 7317, to be held 
Jan. 27, will be used to fill the^ 
vacancy. Applications must be 
filed by Dec. 27 with the Rock-
land County Personnel Office, 
County Office Building, New 
City, N. Y. 10956. Telephone: 914 
638-0500. 

A m e r . Leg ion M e e t i n g 
The American Legion Dept. of 

Sanitation Post 1110 will hold 
Its executive meeting at 12S 
West 17th St.. Manhattan, at • 
pjn. The regular meeting will' 
begin at 8. Remember, " It l i 
your legion. Give it life. Get In 
the stream." 



City Municipal Building Faces Renovation ". 
By K A T H A R I N E SEELYE 
Sixty years ago the cop-

p e r statue of "Civic Fame" 
w a s perched atop the Muni-
cipal Building In lower Man-
ahattan. Twenty years later 
t h e statue's right arm and 
•hleld, dismembered by cor-
rosive Februarys, crashed 
through the skylight of the 
building Into the employees' 
cafeteria which was empty at 
1 pjtn. 

Remembering the event re-
cently was Donald Gormley, ex-
ecutive secretary of the City 
Art Cammlsslon. " It probably 
woke up some employees up 
there," said Gormley. So remote 
and sleepy Is the aura of this 
huge rambling home of the City's 
agencies that the remark was 
probably not far from the truth. 

What strikes the stranger ap-
proaching the building Is the ex-
PMinse of interior space, the high 
ceilings, wide open corridors, the 
oceanic steps in the lobby lead-
in® to the marriage license 
bureau. 

Almost since the building's in-
ception the use 0(f space has 
been criticized, held sacred only 
by those with a love for the 
archaic and by non-residents of 
the building who are not hamper-
ed by the resulting inefficiencies. 

Investigating the original al-
lotment of office space and the 
layout of the building, which 
kept out several of the City's 
major departments—Health, Po-
lice, Education—a reporter for 
the Evening World wrote in Jan-
uary, 1919, "The fact remains 
that the Municipal Building Is 
fun, as at present apportioned, 
and citizens suffer considerable 
Inconvenience, not to mention 
expense of time and money, in 
travelling long distances from 
one department or bureau to 
another." 

The writer then calculated 
that the total amount of space 
In the building equals that of a 
26-acre farm, noting that one 
person often occupies one room, 
649 square feet. This crime he 
concluded, was why other City 
agencies had to pay rent to pri-
vate companies for office space. 

Concerned over the waste of 
valuable space within the build-
ing is Milton Musicus, Municipal 
Service Administrator. " I came 
to the building In 1937," he 
•aid, "and what I didn't like 
then, I detest now." 

Under Musicus, plans to ren-
ovate the building have finally 
materialized, although they will 
not be carried out for "some 
time" due to various other bud-
get allocations, bidding contracts, 
and the Incredible maze of bu-
reaucratic tape the plans must 
go tlirough. The whole renova-
tion process, which may Include 
the reshuffling of agencies, might 
take as long as six years. 

"We're desperate here In the 
wanner montlis," explained Mu-
•icus. "We'd like to air condition 
the whole place so we don't have 
to suffer through the heat. Some 
of the luckles are getting air-
conditioning units, but the pres-
ent wiring loads can't take more. 
When It's warm there Is a very 
low morale arouiid here, and no 
productivity." 

Musicus' complaints give a 
traphlc description of the build-
ing. "We'd like to get rid of 
those flourescent egg crates that 
light the place. Oh, and those 

hanging Incandescent lamps. The 
lighting is TO poor. And the rest 
rooms—have you been to the 
rest rooms? The smell . . . well, 
words fail. 

"TTie whole building shows 
complete inflexibility of space," 
he continued, envying those who 
work In modem, efficient offices. 
His plans Include ripping out the 
old partitions, "although they 
will bt difficult to demolish be-
cause the walls and marble are 
so heavy," and narrowing the 
hallways. "If we did this," he 
speculated, "we could increase 
our capacity by 50 or 60 percent." 

Confident that renovation Is 
not In the Immediate futiire, the 
Department of Public Works is 
engaged In a cleaning project, 
poulticing the marble lining of 
the hallways. With funds pro-
vided by the Emergency Employ-
ment Act, 18 employees of the 
Masonry Cleaning Project have 
made the marble shine on five 
floors so far. John Clarke, opera-
tions director of the project, esti-
mated that It takes two wesks 
to clean each floor. 

This Improvement, though no-
ticeable, has made little Impres-
sion, however, on the overall 
problems — non-flexibility of 
space, ventilation, visibility, and 
cleanliness — which Musicus 

would like to overcome. To walk 
Into the Municipal Building, into 
that musty atmosphere of old 
solid wood furniture and echoing 
hallways. Is to walk into the 
1930'a. 

The building's exterior mish-
mash of architectural inspira-
tions, and the gulldlng of the 
lobby, are deceptive. Once In the 
heart of the building the only 
ornamentation is the detailed 
craftsmanship of every doorknob. 
Bach says "Municipal Bviilding" 
In raised lead letters, encircled 
with stars. 

A tour of the building gets 
Intriguing after the 26th floor 
where, at the base of the tower, 
the exterior takes off Into the 
wedding cake motif. The tower 
consists of five more floors of 
offices which are octagonally 
doughnut-shaped around an ele-
vator shaft which rises to the 
34th floor. 

The 31st floor contains the 
highest operating office. Here 
reside two photographers, Dick 
DeMarcio of Public Works, and 
Vincent Lopez of the Environ-
mental Protection Administra-
tion. The single burning bulb 
visible at night just beneath 
"Civic Fame," marks their of-
fice. 

window Is somewhat reeling, but 
they have no compunction about 
heights. A former newspaper 
photographer, Lope/, once scaled 
suspension cables on the west 
tower of the Verrazano Bridge 
for some pictures. 

Lopze began his career with 
the New York Mirror In 1925, 
went to the New York Sun until 
1950, and then to the Journal 
American untU 1965 when It 
following suit, folded. Taking the 
civil service test, Lopez became 
an EPA photographer, two years 
ago, and the 31st floor of the 
Municipal Building was painted 
yellow and converted from a 
storage room into a photography 
lab, replete with darkroom and 
Intricate machinery, despite its 
odd layout. The working space, 
between two concentric octagons, 
measures about five feet all 
around the elevator shaft 

Lopez Is comfortable In his 
whimsical room, but once he 
thought his senses had been dis-

(Continued on Page I Z ) 

Vincent Lopez, former newspaper 
photographer, now lensman for 
EPA, occupies 31st floor, highest 
operating floor of building. His 
office is In tower which supports 
"Civic Frame." 

G 

C/5 
M 
? 

S 
> 

a 
PI 
SI 

S3 X 

O 
(D 
ft 
3 
3-(t •1 

vO 

SO 
t>3 

The good old days, circa 1912, when the 3rd Avenue El stopped by 
the near-completed Municipal Building, and nothing more complex 
than a horse and carriage breezed through the arch on Chambers St. 

The Municipal Building, designed by William Kendull, follows a 
shallow *'C" shape. "Civic Fame" sculptor Adolph Weinman designed 
decorations. 

'CSvic FameV view of City liall topped by her siftter statue "Justice," holding scales and sword, sculpted by Dublin-born John Di&ey In Itlt. 



Ideal Gifts for Everyone 

Thit Christmas gtv* her 
CROSS Writing Instrumenu 

in 14 Kt. Gold Filled or 
St̂ rlirtg. With attractivt 
leather Pen Pur««.* 

Pen or Pencil $12.00 
The Set 24.00 

CROSS' 
M S I N C E l a ^ B 

% D e s k 
if: S e t s 

MechMically Guaranteed .« 
for a Ufetimt of Writinf « 
neasurt. 
Six stylei; sfciile or doii-
bio base, hi hand-fubbed 
wImU oan, Jet Cfyjljl, 
branuorMor^st. 
MHtinf Imtniments 
Kawt Gold Filled 
Storlinf Sflver. 

In 12 j i 
and "J 

CROSS* 
6INCE la^s 

Desk 
Sets 

Ckome from ttt sMts, 
sinfic or double b«s«. 
ta iMiHl-rubbed walmit, 
oinn, M crysttl, brcMu* 
•r Color-Crest Writmc 
InstnimMU ia 12 KaraS 

FUM or Stwliec CM F 
Sdver. 

SINCE i a 4 « 
K/^yttrCcaXG'outt' 

12Kar«t 
GoldFHIed 
Pen or • • • 
PeocU % 8,50 v \ 
S « 17.00 

W R I T I N G 
I N S T R U M E N T S 
A lifetime of 
vvriting pleeiuro tn 
14 Kt. Gold Filled. 
Pernor 
Pancilo. . . $12.00 
Soto • • • 2 4 X 0 

CROSS* 
SINCE 1848 Desk 

Mechaoianv naranteed for a 
lifetimoofWritinf Pleasuro. 

$!x stylos, oifl£lo or doaUo 
boso. In bmd-nibbed walnu^ 

onw, let w t a l , broozi 
«rColor-€nst 

IZKantGoldnireiror 
Storiinc Silver Wrltin| 

Instruments. 

Fifth Avenue Fountain Pen Shop 
298 Fifth Avenue, New York 

(Cor i i r Of 3 l t t S t t n l ) 

LO 4-3674 



Don't Repeat This! 
(<>>ntiniied from Paire 6) 

tmth, of course, is quite to the 
contrary. Leaders of public em-
ployee organizations have served 
prison terms because of strikes. 
No public employer has yet gone 
to Jail, even though PERB has 
found many of them guilty of 
unfair labor conduct In viola-
tion of the Taylor Law. Indeed 
so conservative a senator as John 
Marchl, Staten Island Republi-
can, has Introduced legislation to 
exculpate public employee or-
ganizations of Taylor Law pen-
alties in circumstances where 
the public employer has been 
foimd guilty of an unfair labor 
practice by PERB. 

S U P P O R T T H E A T T I C A 
F A M I L Y M E M O R I A L F U N D 

A T T I C A , N . Y . 14011 

WHERE TO APPLY 
FOR PUBLIC JOBS 

FIRE ^ FLIES 
. r y. r o r ^ 

About a month ago, Fire-
man Peter J. Cusumano and 
friends responded with Squad 
Three to a tough job In 
Brooklyn. 

During the course of opera-
tions, a celling collapsed and 
knocked Ctxsumano and a buddy 
down a full flight of stairs. After 
gathering their wits, they got 
up, shook themselves off and 
went back to work. When asked 
how he felt, he said "OJC." and 
that was that. 

Next day when he came to 

lia, who also had some private 
reservations about the sudden 
death, arrangements were made 
for an autopsy. The funeral 
would have taken place on the 
11th, same day on which Lt. 
Seellg was to be buried. How-
ever, John Kopp consulted with 
Peter Cusumano's family and 
they agreed to extend the wake 
24 hours. Finally, late on Mon-
day, Dr. BatagUa called John 
Kopp with the word that the 
leg Injury suffered by Cusumano 
at the fire had ruptured a blood 

NEW YORK CITY—Persons 
seeking jobs with the City 
Should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 ajn. and 5 p.in. Special 
hoars for Thursdays are 8:30 

to 5:30 pjn. 
Those requesting applications 

by mall must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hal l ) : Lexington IRT (Brooklyn 
Bridge). For advance Information 
on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
Include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE—Regional offices of 
the Department of Civil Serv-
ice are located at: 1350 Ave. of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may obtain announcements 
either In person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications In person, but not by 
mail. 

Judicial Conference jobs are 
filled at 270 Broadway, New 
York, 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact their offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAI^The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
aju. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
uiUe&s otherwise Uidlcated. 

PETER C U S U M A N O 
work, he had a pretty bad limp 
and his officer, Lt. Peter Cerlno, 
who knows how to look after his 
tigers, ordered C^usumano to re-
port sick and go forthwith to 
Brooklyn Hospital. At the hos-
pital, Peter Chisumano suffered 
a stroke with paralysis complete 
on the right side. After a few 
weeks he was transferred to Rusk 
Institute for rehabilitation and 
while there started to show some 
progress. Then, like a bolt out 
of the blue, he was dead. At the 
time there was no evidence to 
connect his death with the fire 
at which he had been injured. 
However the Brothers felt that 
It had to be the fire Injury and 
said 80. 

John Kopp, the Brooklyn trus-
tee for the UFA, got busy and 
after consulting the Brooklyn 
medical officer. Dr. John Batag-

W I L L I A M SEELIG 
vessel which in turn formed a 
clot which went to the brain, 
causing the stroke and then his 
death. 

Then the mad rush was on. 
A Chief of Department's Funeral 
to be arranged by phone, with no 
time to get it on the order! Chief 
Wallace, Dr. BatagUa and Com-
missioner Lowery, all helped tre-
mendously in their own special 
way and the four 5's were trans-
mitted, the death certified as 
line of duty and Peter J. Chisu-
mano, brave and dedicated fire-
fighter, leaving a wife and two 
kids, was laid to rest with aU 
due honors. 

With just a small amount of 
imagination, you can visualize 
the mad rushing around, the 
tending to a mountain of details 
which came up for attention. 
John Kopp who Is not only one 
hell of a fireman but a damned 

If you want to know what's happening 
to you 
to your chances ot promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here la the newspaper that tells you about wh*t U happen-

ing in civil service, what Is happening to the Job jou have and 
the Job you want. 

Make lure you don't mlM a single laaue. Enter your lub-
•crlptlon now. 

The price is $7.00. That brings you 52 Issues of the dvll 
Service Leader, fllled with the government Job news you wuit 

You can subscribe on the coupon below: 

[ CIVIL SERVICE LEADEI 
[ 11 Warres Sfreet 
I New York, New York 10007 

I enclose $7.00 (slieck or money order for a year's subscription 
to the ClvU Service Leader. Please enter Uie name listed below 
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good trustee, pulled the whole 
thing off smooth as glass and 
deserves the admiration and 
gratitude of every man In the 
Department for having set things 
aright for the late Peter J. Cu-
smnano, Squad Company 3, 
FDNY. May his soul rest in eter-
nal and everlasting peace. 

Lt. William Seellg was the 
type of fellow probably most rep-
resentative of the firefighter. He 
had his 20 in, spent 10 years In 
274 Engine. Stayed on the slde-
llmes, listened but didn't say 
much. However, when he did 
elect to express an opinion e^ »ry-
body listened and respected what 
he had to say. 

An Inveterate pipe smoker, he 
took special pride in his fine 
little family, took the promo-
tional tests as they came along 
and wasn't too unhappy when 
he landed out of the money. He 
hoped to stay In the job xmtll 
the kids were through college 
after which there would be plen-
ty of time to think about re-
tirement. 

He did a little wood butchering 
here and there, was handy with 
tools, but his desire to help oth-
ers led him to be one of the 
motivating spirits of the Volun-
teer Ambulance Corps In Flush-
ing near his home. In that spe-
cial activity, he took deep but 
quiet pride. 

Bill Seelig, like so many fire-
fighters, was never able to leave 
the job In the firehouse. His 
pride in the job, his interests In 
things firemanlc were part of 
his entire makeup and without 
his knowing it, the subconscious 
tension which reaches out to all 
who relate to flremanlcs ate at 
him as acid eats through metal. 

As a blueshlrt he "was the 
best MPO ever," said those who 
worked with him. He knew the 
location of every hydrant by 
heart and even knew of one or 
two which the Water Department 
didn't even know they owned. 
When he made Lieutenant he 
worked hard at being a good one 
and because he put every ounce 
of his strength iato being just 
that, he paid with his life. A 
week ago Saturday night, as the 

CSEA Seeks 
Asst. Manager 
Ot Mobile Unit 

The Civil Service Employees' 
Association has one vacancy for 
an assistant manager for Its mo-
bile office. This job, paying $11,-
842 and Increasing to $14,397, 
requires imusual hours and con-
stant travel, sometimes even on 
weekends. 

Applicants, who must file by 
Jan. 13, must have either two 
years of public relations experi-
ence, or one year of such experi-
ence plus graduation from a two-
year college with an Associate 
Degree, or a satisfactory combi-
nation of training and experi-
ence. 

The assistant manager, imder 
the general supervision of the 
director of public relations and 
under the specific supervision of 
the manager, will be responsible 
for the dissemination of informa-
tion to members. He is also re-
quired to use and maintain the 
public address system, slide pre-
sentation equipment, and graphic 
display equipment contained In 
the mobile unit. He must be fa-
miliar with members' work prob-
lems and grievances. 

Character of candidates must 
be unimpeachable. Personal qual-
ities must Include Integrity, relia-
bility, resourcefulness, and ability 
to avoid antagonism. 

For applications and further 
Information contact the C S E A , 
Inc., 33 Elk St.. Albany, New 
York. 

Officer of Satellite No. 1, he 
responded to Ralph and Halsey 
Streets in Brooklyn for a 3rd 
Alarm and while hooking up, 
doing the best he possibly could, 
his heart, which somebody said 
was as big as the man. simply 
stopped. Bill Seelig, nice guy, 
good Fireman, good father, liked 
by everybody . . . the man who 
always did his best and never 
hurt a person or a thing, was 
dead. Rest in peace. Lieutenant! 
"Nice Guy" Is a beautiful epi-
taph. I t belongs to you! 
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Earn And Learn In 
Community Relations 

To Renovate City Building 

No education requirements 
face applicants for commu-
nity liaison trainee, a New 
York City job offering train-
ing in community contact 
work at a $6,200 annual sal-
ary. Filing deadline is Dec. 
28. 

Candidates must have only six 
months full-time experience In 
a government agency or commu-
nity organization in providing 
services to the public or to the 
community. The completion of 
an approved six-month training 
program anr" combined class-
room work and job experience 
will be acceptable. Volunteer ex-
perience will also be considered. 

Applicants will be judged com-
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D 
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MIMEOS ADDRESSERS, _ 
T STENOTYPES * 
E STENOGRAPHS for sal* R and rent. 1,000 other*. ^ 

S Low-Low Prices 
A L L L A N G U A G E S 

T Y P E W R I T E R C O . Inc. 
119 W. 23 St. (W. of 6fh Ave.) NY, NY 

CHelsea 3-8086 

NoW For YoUt 

S C H O O ^ 
Equivalency 
DIPLOMA 

Preparafioa 
Course 

. /hit N.Y. State di-
ploma if the legal 

* equivalent of gradu-
ation from a 4-year K<gh School. 
It is valuable to non-graduate* 
of High School for: 

it Employment ir Promotion 
•it Advanced Education Training 

it Personal Satisfaction 
Our Special Intensive S-Week 
Course prepares for official 
exams conducted at regular in-
tervals by N.Y. State Dept. of 
Education. 

ENROLL NOW! Classes Meet 
IN MANKATTAN, 

Moo. & 'K'ed.. 5:30 or 7:30 P.M. 
IN JAMAICA, 

Tuei «r Thiirc ' - IS or 7-45 P.M. 

SPECIAL SAT. M O R N I N G 
CLASSES NOW F O R M I N G 

Phone or Write for Information 

Phone: G R 3 - 6 9 0 0 
DELEHANTY INSTITUTE 

I IS E. ISth St.. Manhattaa 
91-01 Merrick Blvd.. Jamaica 

petitlvely on their training and 
experience. They must also ob-
tain a score of 70 percent or 
higher on a qualifying written 
exam, to be held Feb. 28, 1973. 
This will be of the multiple 
choice type and include questions 
on name and number compari-
son, reading comprehension, vo-
cabulary, working with forms, 
filing and related areas. 

Job openings exist in various 
City agencies, where duties en-
tall Interviewing tenants, land-
lords, business people and repre-
sentatives of community organi-
zations. Field work and routine 
communications with operating 
agencies are also encountered. 

At the end of a year's satis-
factory service, Incumbents will 
be appointed to assistant com-
munity liaison workers. 

For more information about 
this exam, No. 2064, and appli-
cation forms, contact the City 
Department of Personnel at the 
address listed on page 11 under 
"Where To Apply." 

(Continued from Pagre 9) 
torted. One day he heard a faint 
cry of "help." He checked the 
hallway when the plea waa re-
peated, but saw nothing. Later 
that night he heard "help," 
looked again, saw nothing. Im-
ages of ghosts In Gothic houses 
entered his mind when, the next 
day, he heard the cry repeatedly. 
Finally he discovered a woman 
who had been accidentally locked 
into the ladles room on the 33rd 
floor for 24 hours. 

Above the 34th floor a coll 
of winding narrow stairs spirals 
past closed windows and dark 
rooms full of arcane pipes and 
tanks, finally leading, through a 
loosely hinged flap, to the open 
platform beneath "Civic Fame." 

Crowned with a laurel wreath, 
emblem of fame, she stands 20 
feet high on a base encircled by 
a band of dolphins which, In 
sculptor Adolph Weinman's mind, 
show that New York is a seaport 
city. Clutched in this copper 
woman's right arm is a shield 
bearing the City's coat of arms 
(consisting of a windmill, beaver, 
and barrels of flour). Held aloft 
in her hand is a crown with five 
projections symbolizing the five 
boroughs. 

Weinman completed the sculp-
ture from a pla:ster mold in 1912, 

and Is alsw responsible for all 
the figures, panels, and medal-
lions on the building. He died in 
1952, having also sculptiired the 
statues of Alexander Hamilton 
and DeWitt Clinton which grace 
the frieze of the City Museum of 
New York at 103rd St., and an 
"Adoration of the Shrine of 
Truth," which is In storage in 
the Metropolitan. 

The sculptor's son, Robert, 
who lives In Bedford. N. Y., says 
he knows his father was glad to 
get the commission, but he is 
not aware of who or what in-
spirted the statue. "I don't think 
there was any specific model 
for the statue," he said recently 
in a telephone Interview. "She 
was probably a combination of 
a lot of people — you know, an 
arm here, a leg there." 

Acording to the Herald Trib-
une coverage of "Civic Fame's" 

Give City Aides Computer Study 

[" "HTglTSchool" • [ 
I Equiv. Course , 
I 5 Weel(s - $75 

I Complete by Hume Study or in, 

|
v..uiiipit:ic D7 nome siuuy or in_ 
evening classes. Prepare you for exam I 
leading to a State issued High" 

ISclioo; Equivalency Diploma. FREE. 
BOOKLET. I 

I P L 7 - 0 3 0 0 I 
. R o b e r t s Schools, D e p t . L, _ 
• 517 West 57»li St.. • 
^ New Yorli, N.Y. 10019 j 

An intensive training pro-
gram for computer program-
mer trainees and current pro-
grammers is now fully opera-
tional, it was announced last 
week by Harry I. Bronstein, 
City Personnel Director. 

The program is designed to 
double tlie productivity of the 
City's computer Installations on 
both programming and manage-
ment levels. Developed in co-
operation with the Bureau of 
the Budget and EBM, the pro-
gram became operational on Dec. 
11 after an initial experiment 
period. 

Immediately after being hired, 
computer programmer trainees 
will enter a full-time eight-week 
course. Bronstein said orienta-
tion courses for executives and 
managers will be arranged both 
for large Individual agencies and 
for groups of smaller City de-
partments. Plans are being de-
veloped for other courses to be 
given within the next 12 to 18 
months for systems analysts, 
computer operators and engine-
ers whose work Involves the use 
of computers. 

Bronstein said: "The City has 
a large stake In computer op-
erations. In addition to the funds 
Invested In machinery and man-
power, City agencies depend upon 
data processing to help them 
offer speedier and more effective 
services to the public. The new 
training program hopefully will 
result in doubling the utilization 

Bookkeep ing M a c h i n e 
The City Dept. of Personnel 

has found 107 of the 295 ap-
plicants for bookkeeping machine 
opertaor, exam 2053, to be un-
qualified. The remaining candi-
dates will be lanked on tlie qual-
ity of their training and ex-
perience. 

No. 1 P ioneer In 

Overseas Work 
• MAKE A CHANGE 

• HIGH PAY — NO TAXES 
• ALL PROFESSIONS 

G L O B A L S E A R C H , I N C . 
3 4 2 M a d i s o n A v e . 

N e w Y o r k . N . Y . 
6 8 2 - 5 3 3 7 

WE ASSIST YOU 
NO PLACE FEE - SERVICE CHARGE 

SCHOOL DIRECTORY 
M O N R O E I N S T I T U T E — I B M C O l RSES <""Put" iro^mmng 

Keypunch, IBM-360, 
Special PREPARATION FOR C IVIL SI RVU E TliS IS, Swicchboaril, 

NCR Boookkeepinu machine. U.S. EQl IVALINC.Y. Day & Eve t;ias4es. 
KASr I REMOIVl AVE. & BOSTON Rl> , BRONX — K1 2-5600 

115 EAST EORUHAM ROAD, BRONX — 93.^6700 
AppromJ tot VnU <tn4 fortiitm StuUvut Aicrnd. S.Y, Hatt Ugpt. of tduiaitom. 

I D E A L O P P O R T U N I T Y 
— FOR — 

A D D I T I O N A L I N C O M E . 
l e a r n t h e lost a r t o f c h a i r c a n i n g 
a n d rush s e a t i n g . Big d e m a n d f o r 
y o u r serv ices . W o r k fronn your h o m e 
fu l l o r p a r t t i m e . P e r f e c t f o r 
r e t i r e e s . S e n d $ 2 . 0 0 t o L . D e M o t t 
3 7 1 M i l d r e d St. , O c e a n s i d e , L . I . 
N . Y . I 1572 . For d e t a i l e d i l l u s t r a t e d 
i n s t r u c t i o n b o o k o n how t o m a s t e r 
this f o r g o t t e n c r a f t . 

crumble in 1935, the statue 
originally cast in sectiorus and 
was reinforced with steel on tht 
Inside. Not only had her jointa 
been corroded by the harsh 
weather, but she was "unsteady" 
on her copper base. 

Her uneasiness is felt meta-
phorically today. When an em-
ployee In the building was asked 
who the statue was, he replied, 
"It's not 'Civic Fame' or 'Virtue* 
or 'Pride.' It's 'Justice is Blind.' " 
And he disappeared down an 
endless corridor. 

Write Your W r o n g s 
To The Leader 

Letters to the Editor are al-
ways welcome, and should be 
clearly relevant to civil service 
Issues. While identity of the 
writer will be withheld on re-
quest, all letters must be signed 
to be considered. 

G O U R M E r S G U I D E 
P E R S I A N • I T A L I A N • A M E R I C A N 

T C I I i r D A I I W. 44TH ST.. NEW YORKS No. 1 COCKTAIL LOUNGB 
I C i l C i l l H l l FOR FREE HORS D OEURES — LUNCHEON DINNER 

REAL ESTATE VALUES 
of the City's computers." 

Headquarters for the program 
Is at 51 Chambers St., Manhat-
tan. Nominations for participa-
tion In the program are made 
by managers of data processing 
installations in each agency. For 
additional information, agencies 
should contact Norman E. How-
ard of the City Department of 
Personnel, Bureau of Career De-
velopment, 220 Church St., New 
Yorlc, N.Y. 10013 (phone 566-
0148). 

Examine Y o u r S t a n d i n g 
Have you the edge on eligibili-

ty? Scan the various lists for 
your exam and name. Success-
ful candidates follow The Lead-
er. 

C a l l i n g O n T h e L a w 
Acquaintance with the law and 

landmark cases in civil service 
are cited each week In "Civil 
Service Law and You," only In 
The Leader. 

Houses For Sale - Queens 
R I C H M O N D H I L L 

2 Fami ly $31 ,500 
Large modern 2 family home, det, good 
income, good area. 

S O . O Z O N E PARK 
Vacant, I famil)' duplex, ready to move 
in after credit check. 

Full Pr ice $ 2 1 , 9 9 0 
Bimston R e a l t y — 5 2 3 - 4 5 9 4 
170-24 Hillside Ave., Jamaica, N.Y. 

H O U S E F O R SALE 
HOUSE FOR SALE—Nassau. West 

Hempstead. Brick, 2-story, expanded 
ranch, 5 bedrooms, 3 baths, slate root, 
1/5 acre patio, fireplace, 27 x 15 
living room w, w carpeting $40,OUO. 
OR 8-3744 evenings. 

Farms, C o u n t r y H o m e s 
N e w Y o r k S t a t e 

FALL CATALOG OF HUNDREDS OF REAL 
ESTATE & BUSINESS BARGAINS All 
types, sizes & prices. DAHL REALTY 
Cobleskill 7. N.Y. 

183 ST. EAST OF CONCOURSE 
TIEBOUT TOWERS 

2332 Tiebout Ave. New Bldg. 
ZV2 rooms, $195 

rms, $235, ^Vl rms, $275 
Renting offc apt SB or 2A; 

5 8 4 . 9 7 5 4 

H O L L I S $ 2 8 , 9 9 0 
4 B E D R M C O L O N I A L 

8 rm home plus garage. Fin bsmt. 
On tree-lined street. Owner retiring 
Call for appmt. 

C A M B R I A H T S $ 3 3 , 9 9 0 
S U P E R - S P E C I A L H O M E 

All brk Tudor, all rmj on 1 flr. 
Cathedrl ceil'g, gar. Fin bsmt. 2 
baths. Modern thru-out. To see is 
to buy! 
L A U R E L T O N $ 3 8 , 9 9 0 

G l S P E C I A L 
Det legal 2-fam. Two 4-rm apts plus 
fin bsmt. Gar. Cyclone fenced gar-
den grounds. 

Q U E E N S H O M E S 
O L 8 - 7 5 1 0 

170-13 Hillside Ave., Jamaica 

Q U E E N S V I L L $ 2 6 , 9 9 0 
C O L O N I A L 

5 rms consisting of living rm, dining 
rm, modern kitchen, 2 bdr^ , bath. 
Neat as a pin. Mny extras incl. Low 
down for FHA-GI buyers. 

BUTTERLY & G R E E N 
168-25 HilUide Ave. 

J A 6 - 6 3 0 0 

House For Sa le - Nassau C t y . 

\ CHRISTMAS SPEdAL 
W E S T H E M P S T E A D . L. I . 

$ 4 0 , 0 0 0 
Brick, 2-story, expanded 
ranch, 5 bedrooms, 3 baths, 
slate roof, 1 / 5 a c r e patio, 
fireplace, 27 x 15 l iv ing 
roonn w/w carpeting. 

O R 8 - 3 7 4 4 e v e n i n g s . 

ijoy Y o u r ^ e n Days in 

J O B S 

FLORIDA JOBS? Federal, State 
County. City. FLORIDA CIVIL SERVICE 
BULLETIN. Suscription $3 year. 8 
Issues 

P.O. Boi 846 U 
N. Miami. Fla. 33181. 

DRIVE O U R C A R S ~ F R E E 
lO FLORIDA 

DECFMBIR. JANUARY & FEBRUARY 
GAS ALLOWANCE 

AAACON Auto Traiuport, 239-8B92 

F L O R I D A L I V I N G 
Live the good lite at prices you can 
afford m Highlana Village Mobile 
Home Community Choose from over 
20 models with prices starting at 
$7,950. Complete recreation orogram. 

Write: 
HIGHLAND VILLAGE. 275 N. E. 48th St 

POMPANO BEACH. FLORIDA 33064 

VENICE, FLA. - INTERESTED? 
SEB H. N ^ M M E R S . REALTOB 

ZIP CODE 33595 

SAVE ON 
YOUR MOVE 

TO FLORIDA 
Cuoipare our cost per 4,000 IIm. M 
St. Petersburg from New York City, 
$472: Philadelphia, $>48; Albuiiy. $506. 
For an escimace to any destinatioa um 
Florida 

Wrlf9 

S O U T H E R N T R A N S F E R 
a n d S T O R A G E C O . I N C . 

DKPT C. BOX 10217 
ST PnfiKSJiURG. fLOmOA. S»7>» 
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GREAT SONY BLACK/WHITE TV'S 
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S0MY5* 
Picture Measured DiagonaKv 

PORTABLE TV 

U6.95 
Ultra e o m p ^ sIm and lightw«i|^tl 
Operates on AC and battery (op-
tional battary and accauoriasl) 
Id Stat*. Adiustabia VHF/UHF tela* 
scoping antanna. Earptiona inckid* 
cd. White and blue cabinet 

SONY r 
Picture Measured Diagonally 

PORTABLE TV 

129.95 
Featuret built-in battery recharge 
compartment. Top mounted con* 
trols with recessed handle. Solid 
state. Glare-free screen for indoors-
outdoor viewing. Earphona in* 
eluded. Batteries oplional« extra*. 

TRINITRON COLOR TV'S 

SONY 
Picture Measured Diagonally 

PORTABLE TV 

129.9S 
Glare-firea screen — big enough for 
one person or group viewing. Oper-
ates on house, electric or battery 
Cwith optional auto/boat battery 
cord or optional rechargeable bat* 
teiy pacK). O n ^ 1 1 Iba. 7 oz. 

SONY i r 
Picture Measured Diagonally 

PORTABLE TV 

139.95 
Smartly styled. Lightweight, only 15 
Itw. 10 o t . Charcoal grey witti 
chrome tr im. Illuminated front* 
m o u n t s tuning dials. Solid state. 
VHF telescopic antenna. Operates 
on AC or battery (optional extra). 

lY netftion timukUi 

SONY r 
Picture Measured Diagonally 

TRINITRON® COLOR TV 

339.95 
'TThe compact one" —'Tr in i t ron 
unique color system and depend-
able solid state circuitry, in one 
M y - t o - c a r r y portable. Sharper, 
bfifhter colort 

SONY 12" SONY 15" 
Picture Measured Diagonally Picture Measured Diagonally 

TRINITRON"" COLOR PORTABLE TRINITRON* COLOR PORTABLE 

329.95 
True-to-life color, portability, pfi if 
automatic pushbutton control! Au-
tomatic color saturation and hue a t 
the touch of one button. Illumi* 
natad tuning dials. Solid state. Ear* 
phone, handle. 

399.95 
New from Sony — popular 1 5 * she. 
screen! Automatic Color Control 
and Automatic Fine Tuning Con* 
trota. 1 0 0 % solid state circuitry. 
Baautiful walnut grain wood cab^ 
nat; chrome trinu 

SONY 17" 
p i c t u r e M e a s u r e d D i a g o n a l l y 

TRINITRON* COLOR TV 

449.95 
Large 1 7 * picture measured diag-
onally. Automatic Color and Auto-
matic Fine Tuning Control. Vibrant 
natural color. Instant picture and 
sound. Front mounted speaker. 
Simulated wood grain finish. 

90 DAYS SERVICE • 2 YEAR COLOR TUBE WARRANTY • 

Lewin & Co. 
MANHATTAN GR 5-6100 



MANY WELFARE RECIPIENTS NOW REIMBURSE FUND . 
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ALBANY — Hazel Abrams, Civil Service Employees 
Assn. fifth vice-president and chairman of the CSEA 
Welfare Fund, reports that "State employees are beginning 
to return welfare payments when they receive word from 
the State that money that was held from their checks will 
be restored, since, in their case, no violation of section 210 
of the Civil Service Law was found." 

Ms. Abrams stated that once the employees have been 
informed of this action by the State, they have sent a check 
to CSEA for the amount they originally received from the 
CSEA Welfare Fund in lieu of their normal pay. 

Checks totalling nearly $400 have been received so far 
and more are expected In the coming weeks. 

"Various chapters in the state voted to repay in full 
the fines of their members and they too are receiving repay-
ment," Ms. Abrams said. 

State Office of Employees Relations will supply CSEA 
with a printout list of the employees who have received 
restoration of sums in order that various CSEA chapters may 
be informed of the situation. 

HONOR 
ROLL 

Below is a list of those 
Individual CSEA members 
who have made a personal 
donation to CSEA's Welfare 
Fund. 

F. A Francis, J. Parziale, S. Miller, 
P. M. Winkler, T. Takano, M. Mitchell, 
E. Sliaeo, E. F. Wormer, S. F. Dcgnan. 
C Rybicki, H. G. Greasley, G. Don-
ahue, E. Basprion, L Benedetc, N. 
Bresalu, F. Wallman, E. L. Jennings, W. 
C Faiard, T. P. Burke, V. L. Steven-
son, C Eskildsen, T. FamigliettL 

S. Auerback, R. Pietras, S. Shaw, 
S. E. Smith. M. V. Swick, R. M. Hargis, 
D. J. Wagner, G. C Kelly, A. Cole, 
J. Evangelist, B. L. Fine, R. A. Koer-
ner. J. Rutz, R. Qiman, I. Sie'gel, K. 

Arbitrator Says State Violated Contract On Parl(ing Fees 
(Continued from Page 1) 

proposals to charge for park-
ing. 

Affirming the Importance of 
the benefit, WUliams said It Is 
"certainly more cherished than 
many other conditions which are 
left unspecified in union con-
tracts, and which have been con-
sidered In a multitude of ar-
bitration decisions." Compared 
to free parking, he added, "some 
of the other working conditions 
often left unspecified in union 
contracts such as gas discounts, 
free coffee, free working clothes, 
Christmas bonuses . . . pale into 
Insignificance." 

On the general question of 
diminishing "guaranteed bene-
fits," the arbitrator "concludes 
that there is nothing special 
about the nature of the type ot 
parking privileges herein under 
consideration that distinguishes 
them from other situations where 
arbitrators have denied the em-
ployer's unilateral attempt to 
abolish a past practice regard-
ing a condition of employment." 

Williams also concluded that 
there is no reason why similar 
"decisions regarding past prac-
tices In private sector arbitra-
tions (are) Inapplicable" In pub-
lic employment situations. 

In The Private Sector 
Finally In upholding CSEA's 

positions, Williams said he could 
"not Interpret the language 
of (the contracts) . . . in a way 
that would deny to public em-
ployees inarticulate but valid 
benefits that have been recogn-
ized for many years as the prop-
er and just due of similar types 

of employees In the private sec-
tor." 

Williams noted that "in view 
of such affirmative answers" to 
two of the three main questions 
involved in the issue, "no an-
swer is deemed to be needed" 
to the third question as to whe-
ther parking fees violate the 
contracts from the standpoint 
of being the same as a reduc-
tion In wages. 

This latest CSEA victory Is 
another development in the ever-
lengthening chronology of the 
"battle of the parking fee." In 
addition to filing the newly set-
tled grievance, CSEA has also 
placed an Improper practice 
charge against the State, ac-
cusing it of violating the Tay-
lor Law by its failure to nego-
tiate the paid parking. 

Matter For Negotiation 
In a clear-cut decision on ^ e 

basic Issue announced on Nov. 
9, a Public Employment Rela-
tions Board hearing officer up-
held CSEA's contention and aald 
that the State had indeed viol-
ated the Taylor Law In acting 
unilaterally In what was prop-
erly a matter for negotiation. 

Soon afterward, the State ap-
pealed the decision to the full 
tliree-member Public Employ-
ment Relation Board. Likewise, 
CSEA has since appealed the de-
cision, on the grounds that It 
does not go far enough back 
in time In its applicability, cov-
ering only those imrklng fees 
imposed subsequent to Aug. 11, 
1972. CSEA contends that the 
ruling should apply to any park-
ing fees levied after Sept. 1, 

1967, the effective date of the 
Taylor Law, or at least back to 
Sept. 1, 1969, the Implementation 
date of the current legal pro-
vision covettlng the improper 
practices. Both the State's and 
CSEA's api>eals are pending. 

Besides its grievance and im-
proper practice charge, CSEA 
Is also seeking relief In the park-
ing matter through a law suit 
In State Supreme Court. 

Although an ultimate dispo-
sition of the whole controversy 
still awaits many additional de-
velopments, for tihoiasands of 
State workers It is quite academ-
ic since' the fees were drop-
ped by the State about a month 
after they started In late Aug-
ust 

Militant Opposition 
Militant opposition from the 

CSEA-led employees themselves, 
in the form of demonstrations 
and Individual confrontations, 
Induce the State to reconsider 
and lift the parking charge pend-
ing resolution of the various pro-
cedlngs in progress. 

As It now stands, CSEA Is set 
to go into its new contract ne-
gotiations with the State at the 
end of this month. When this 
happens, any new development 
In the parking fee issue will In-
evitably be subject to discussion 
at the ongoing bargaining ses«-
slons. 

In the meantime, upwards of 
11,000 state workers who are 
socked with the five-dollar 
monthly levy for about a month 
last autumn now continue to 
enjoy free parking. 

Arndt, J. Nagy, M. Sandanato, K. P. 
Gariepp, L. S. DelalU, R. Leonard, J. 
P. UtM, R. T. Logacono. 

A. P. Thompson, H. S. Brown, J. 
Lindsey, D. W. Furman, J. I. Mako-
rushna, S. K. Poser, J. T. Chicro, D. 
0. Oark, H. Allis, P. Forsyth, W. 
G. Coloney, A. D. Brasacchio, C E. 
Carlsen, T. P. Broderick, L. R. Eber, 
1. Dutton, R. H. Dinolfo, H. Cardozo, 
C L. Walton. D. F Doering, D. P. 
Walsh. F. J. Yannellii D. A. Bona, W . 
D. O'Conner, M. Bucko, E. M. Bigelow, 
R. M. Birrer, J. Preuas, B. Meijon, H. 
E. Burke. 

G. Boehler, M. S. Qark, K. E. Pinto, 
R. Racht, S. Rothenberg, R. Brock, 
F. W. Parker, A. Backos, W. B. Dilts, 
J. S. Williams, M. A. Ferno, A. M. 
Mcbuo, J. R. Bradley, E. Leach, D. 
A- Czarnecki, G. Del Vecchio, R- F. 
Engler, F. Cannizzaro, D. Ike, M. E. 
Maskell, F. X. Stock, D. Condrat, E. M. 
Barbin, S. A. Willhoff, E. J. Fleisher, 
B. Zagaro, A. H. Conklin. 

N . S. Accetta, M. Maimoni, P. S. 
Stern, K. F. Pedler, " B. Emer»on,' W . 
D. Joyce, J. Maggio, A. Funn, J. L. 
Fleiss, H. E. Arbuckle, J. M. Collins, 
T. M. Bolmer, A. Sierch, T. Falchi, 
H. C. Reichert, K. Mints, L. C Durfey, 
F. V. Ceceve, H. Mancini, J. B. Cieslar, 
M. Broughel, C S. Henricks, G. J. Ro-
berts, C VanWinckle, V. H. Berrigan, 
W. Alders, V. M Gimbert, R. Gatker, 
J. J. McCarthy. V. P. GuilfoiL 

• E. V. Abrams, P. Coppola, F. F. 
Kuper, E. M Watkins, E. G. Provost, 
K. Inno, F. Soldo, V. Furlong, M. F. 
Dunn, A. V. Martone, J. R. Wolpert, 
W. Fii, E. A. Reynolds, C Allen, W. 
Pettit, Sr., A. Johnson, H. B. Mc-
Donald, N. M. Daniel, G. Dickinson, 

M. KL Yeas, B. E Cole, 1. T. Plowi^ 
J . Mitchell, W . B. Green, M. Dodli*, 
G. Hults, J . E. Naughton, G. M. Boe(b> 
ef, L. Nichols, P. Vercessi, J . C Pootaw 
R. Miller, J . Sypian, M. Binkier, 1. 
Cohan, G. M. Dowling, B. Dalits, L. 
Vener, R. Martindale, B. E. Mes>k«^ 
H. C, Pittarzewski. 

P. Gracik, K. W. Palmer, A. L. 
Pellegrini, W. L. Shipman, H. W . 
Suckernik, S. Carciobola, I. Hessnefi, 
A. T. Trupia, M. Decowski, H. Net 
son, H. J . Marshburn, R. Siegel, B. 
Cohn, J. J . Genevicki, G. W. A. Yim 
Doorn, F. A. Wilkins, J . Y. Suplc*. 
M. J . Ryan, J . Stott, J . A. Hubert, 
J . Blanco, D. Gaubert, M. Kaminskf, 
M. Harawus, M. Walsh 

M. O'Reilly, N. M. "Amurao, H. L. 
Gallery, R. A. Pierce, A. Rubenstein, 
J . P . Harrington, I. C. Strozik, G. L. 
Waters, A. M. Cullen, J. M. Bonagura. 
W. E. Vincent, V. Auzer9, F. Shamei, 
M. Foodim, N. Deutsch, S B. Wrigth, 
P . J . Kelly, T. B. Lyonns' HI, C W . 
Kilmer, H. Antoiadis, M. Dudar, M. 
Brendan, P. CamardelH, G, P, Ffoi-
gerald, P. D'Orio, D. Lucchesi, ' d , H. 
LaBarge, L. Dicks, C M. akofske, L. 
A. Boyle, B. E. Rauche, T, O. Ann-
strong. 

N . E. Kubecke, A. K. Kofod, G. 
Broderich, S. B. Brody, A, Mulder, A. 
T. Crump, W . E. Sefcik, P. Aceto, 
E. R. Petersen, MD, B. Furrelle, F. J. 
Rigatti, E. W. Gander, C. H. Webb. 
E. Hansen, M. E. Pomidoro, C T. 
Toyt, R. L. Dickinson, R. Turaa, A. 
J . Dans, D. Spaulding, J . Hudecek, 
N. O. Stuart, P. E. Elgland, H. Payssa, 
R. Shew, R. L. Benson, M. M. Danda. 
Z. Chotkowski C,, B. Lynch, S. Topel. 
M. F. Capron. 

Etection V ic to ry Bolsters C S E A 

SERVICE A W A R D S Dr. Ilullis S. Ingraham, left. State Commissioner of Health, recently 
awarded 25-year-service pins to several employees of Homer Folks Tuberculosis Hospital in Oneonta. 
Lonff-service eniplo)ees who received their pins at a luncheon In their honor at the hospital are, from 
left. Dr. Itttfruitam: Uutb T. Arfersinger, practical nurse TBS; Mary Marcy, staff nurse TBS; Robert 
Willie, Htatiuujftry «uw(imer: Caryl Vctckile, plumber, and James Monrite, MD, director of Homer Folks. 

(Continued from Page 1) 
after chalking up wiimlng scores 
in both elections, feels that the 
election couldn't have come at 
a more opportune time. Refer-
ring to the upcoming negotia-
tions for state workers, he said, 
"the employees have given us the 
ball and we're prepared to run 
with it. This huge vote of con-
fidence gives us a very strong 
arm at the bargaining table." 

The imlon carried the insti-
tutional unit, in what the Public 
Employment Relations Board 
termed an experimental election, 
by significant margins in both 
the on-site and mall balloting. 
In the In-person voting, CSEA 

Agree To Two-Year 
Conlraci For Nassau 
Sanitary District No. I 

MINEOLA — A new two-year 
contract has been negotiated on 
behalf of 140 employees of Sani-
tary District No. 1, it was an-
noimced by Nassau Civil Service 
Employees Assn. chapter presi-
dent Irving Flaumenbaum. 

Flaumenbaiun noted that the 
agreement establishes significant 
improvements In the working 
conditions and standard of liv-
ing accorded the employees and 
was negotiated without the bit-
terness that marked a similar 
negotiation by another labor rep-
resentative In neai'by Valley 
Stream recently. 

The pact gives employees SVa 
percent pay boosts in each year 
on top of longevity boosts for 
five-year employees of $250 in 
the first year and $300 in the 
second. 

It also provides disability in-
surance, four extra vacation days 
and pay for any unused personal 
leave time. 

The contract was ratified by a 
four-to-one margin. 

Negotiations were steered by 
Steve D'Agostii\o. imlt president; 
Joseph Milazzo, vice-president, 
and Prank Jaquinto, CSEA rep-
resentative. 

Pass y o u r c o p y o f 
T h e L e a d e r 

T o A Noa-Membar, 

led SEIU 7,831 to 3,724. Mall ' 
ballots tallied gave 7,039 to 
CSEA and 1,710 to the chal-
lenger. 

Commenting on the Institu-
tional Unit voting procedure, 
Wenzl said that his organization 
was "satisfied" with PERB's use 
of the combined methods of bal-
loting. " I feel the election was 
conducted fairly and the wishes 
of the institution workers were 
properly reflected in the voting ' 
results." 

CSEA carried the professional 
unit by a vote of 13,524 for 
CSEA, while the SEIU received 
only 6,212, Wenzl called these 
results "particularly gratifying" 
since they confirmed the choice 
for CSEA voiced In a similar 
challenge lodged In 1969. 

New Horizons 
Wenzl said. In conclusion, 

'Now we can continue our prog-
ress In the vital areas of re-
structuring our organization to 
give even greater service to our 
membership; to negotiate not 
only in the areas of wages and 
fringe benefits, but for an in-
creased portion of the 'good life' 
that Is the due of any hard-
working American citizen." 

Ulster Balloting 
(Continued from Page 1) 

Porter, Judy Murray, Walter 
Parslow, Prank Nagy and Carl 
Simmons. 

The contract authorizes a Job 
classification study. It also al-
lows the day after Thanksgiving 
and Good Prlday off In addition 
to other paid holidays. Two days 
bereavement leave are provided 
as well as meal allowances for 
highway department employees. 
Individual salary adjustment* 
where Inequities exist are pro-
vided as are fair dismissal hear-
ings for members of the sheriff® 
department. 

This Is the fii'st time an Ul-
ster shei'lffs department con-
tract has been negotiated by a 
CSEA uiUt. CSEA was certified 
to represent Ulster shertff's em-
ployees last May, 

Peter Savago, dialnnan of 
the Ulster County Legislature, 
and Sheriff WUUam Martin of 
Ulster repi-esented the County 
ia Uie negotiation*. 



Eligibles O n State and County Lists 
m EMPLOYMENT SKVS KET 

EXAM 346U 
T « t Held Mwch 25, '72 
Um Esc Nov. 9. '72 

1 Preemaa J Syracuse — f7.0 
2 Abbott J Auburn 86.7 
3 Licbermaii S Stony Point 95.3 
4 Malcolm T Howard Bch 
5 Smolinsky W MaWerne . 
i Bmc F Rochester 
7 Connors D Camillas 
t Natale J Buffalo 
9 McKeown H Buffalo 

10 Waldron E Bz .. 
H (No candidate) 
12 Bierman R Nanuet 
13 Schwartz S Oceanside ., 
14 Pagan B Whitesboro ., 
15 McQueens M Oswego ., 
It Glorer N S Floral Pk 

94.5 
94.3 
94.0 
93.7 
93.4 
93.3 

....93.3 

17 Eisenstadt A Baldwia 
1« Cooper I East Meadow . 
19 Bossert G N Massapequc . 
20 Getberall S Bklyn 
21 Cayanagh P Orchard Pk 
21A Chiorazzl P CatskiU — 
22 Mogel J Plainyiew — 
23 Gross B N Y 
24 Pier M CatakiU 
25 Hoebel P 

...90.S 

.^.90.7 
90.6 

^....90.3 
90.2 
90.1 

......90,0 
,_...89.9 

...89.8 
Williamrvil 89.7 

92.2 
91.5 

— 91.2 
91.0 
90.9 

26 Selikson I Bronxrille .......^....89.5 
27 Wegrzyn J Buffalo 89.4 
28 Defredita M LiTerpotd 89.3 
29 Spoor H Westernrille 89 0 
30 Cross R Lancaster 89.0 
31 Atlas Linda Bklyn 88.9 
32 Finn F Troy 88.9 
33 Woods W Owego — 88.6 
34 Wood A N Y 88.3 
35 Lasher M Jamesville 88.3 

36 Gelber S N Y 88.1 
37 Drlscoll M Rochester 88.1 
38 Smith J Buffalo 88.1 
39 Legge V Tnexdo Pk 87.8 
40 Lawson J Arerill Pk •...87.7 
41 Hanaavan F Buffalo 87.6 
42 Vitiello E Bklyn 87.6 
43 Joseph H Massapequa — 87.6 
44 Fisengart G Wantagh 87.5 
45 Vitello A B* 87.4 
46 Osten A Tuckahoe 87.4 
47 Morris W Hawthorne . — 87.1 
48 McKinney P Rochester 86.7 
49 Bresett C Ogdensburg 86.5 
50 Cohen M Val Cottage 86.3 
51 Cramer L Liverpool 86.3 
52 Oral B Flushing 85.9 
53 Greenberg F N Y 85.8 
54 Zolotorofe J N Y 85.8 
55 Behrens J Bi 85.7 

Thank you one and all for your gift to us — your good 
friendship and loyal patronage. And among your gifts, please 
count our renewed pledge to serve you faithfully in time to 
come, and our heartiest Christmas wishes. 

A R C O 
C I V I L S E R V I C E B O O K S 

a n d a l l tes ts 
P L A Z A B O O K S H O P 

3 8 0 B r o a d w a y 
A l b a n y . N . Y . 

M a l l & Phone O r d e r s K l l e d 

S P E C I A L RATES 
for Civil Service Emiiloyees 

< # 

BINGHAMPTON 
A n e w a i r se rv ice f r o m A l b a n y C o u n t y 
A i r p o r t t o Broome C o u n t y A i r p o r t . 

M o n d a y T h r o u g h F r i d a y * 
D E P A R T S A R R I V E S 

F L I G H T A L B A N Y B I N G H A M T O N 
6 0 7 : 3 0 A M 8 : 2 0 A M 
7 0 4 : 3 0 P M 5 : 2 0 P M 

F L I G H T 
6 5 
7 5 

D E P A R T S 
B I N G H A M T O N 

8 : 5 5 A M 
5 : 5 0 P M 

A R R I V E S 
A L B A N Y 
9 : 4 5 A M 
6 : 2 0 P M 

^Schedule subject to change without notice. 

C O N T A C T 
y o u r loca l t r a v e l a g e n c y 

o r c a l l 7 6 7 - 2 1 2 3 

HOTIL 
Wellington 

ORIVI-IN QARAQI 
AM OONDITIONINa • TV 

N» parkkta 
prebUm* af 

Akmy'* lorfMl 
k*t« l . . . with 

AlWony't only 
«voe«.Yow1 lit* tha «M» 

NnHy ratM. CMhtaill Iomn**. 

t M S T A T B S T R B I 
•Pi own ITATI CAPITOL 

yMV fci®®^^ ÎWÎW flt^Mi^ 

SPECIAL IFEEKLY RATES 
FOR EXTENDED ST A YS 

MAYFLOWER ROYAL COURT APARTMENTS-
FHrnished, Unfurnished, and Roorov 
PktM HE 4-1994 (AlbanyL 

V A C A T I O N - V I R G I N ISLES 

S V I L L A FOR RENT 
St. C r o i x , V i r g i n Is lands 

H a l f P r ice Rates 
Fur true island living, try your 
own de-luxe vacation villa. Kes-
iUent maid, cooks, cleaiu or baby 
its. Beaches, golf, tennis and 

snorkeling. 

C a l l ( 2 1 2 ) 4 4 2 - 1 8 2 7 

A L B A N Y 
B R A N C H O F F I C E 

FOK INtOKMATtON regarding advet-
useiuent. Please write or call: 

JOSEPH T. BELLEW 
303 SO. M A N N I N G BLVD. 

ALBANY, i . N.Y. Phoa* IV 2-5474 

G O V E R N O R S 
M O T O R I N N 

STATE AND GOVERNMENT 
EMPLOYEE RATES 

RESTAURANT . COCKTAIL 
LOUNGE OPEN DAILY FOR 
LUNCHEON AND DINNER. 

LARGE BANQUET HALL 
SEATS UP TO 175 DINNERS 

AND BUFFETS SERVED. 
FINEST FOOD ALWAYS. 

• OANCINO TO A F IN I TRIO , 
• FRIDAY - SATURDAY N I T U « 
• 9i30-1>30 • 
I FOR RESERVATIONS * 
• CALL 438-66B4 • 
• 4 Miles W*st ol ALBANY Rt. 30 * 
• Bex 387, GUIIDERLANO, N.Y. 12084, 
• • • • • • • • • • • • • • • • • • • • • • • 

56 Miller C Schenectady 85.7 
57 Jumbeck R Binghamton 85.6 
58 Wattt J HolIU 85.4 
59 Acker B N Y 85.4 
60 Goehle P N Merrick 85.3 
61 Getting P N Y 85.3 
62 Sanders S Massapequa 85.3 
63 Shangold H DeWitt 85.2 
64 Thomas P Campbell Hall 85.1 
65 O'Connor F Mohawk 85.1 
66 Rush M Buffalo 84.8 
67 Martin W Jamaica 84.5 
68 Cicero J Buffalo 84.4 
69 Olson J Middleburgh 84.3 
70 Parsons K Niagara Fl» 84.3 
71 Radin L Jackson Hts 84.2 
72 Salvato J Seaford 84.2 
73 Giller L Jamaica 84.2 
74 Weinstein WE Bklyn 84.0 
75 Antonacci A Binghamton 83.8 
76 Levine S Forest Hills 83.8 
77 Goodfriend A N Syracuse 83.8 
78 Parish H N Y 83.8 
79 Frohne R Richeld Spgs 83.7 
80 Stickland R Rochester 83.7 
81 Kirchner J E Northport 83 7 
82 Sass E Bklyn 83.6 
83 Hay M East Quogue 83.6 
84 Medvcne M Bx 83.5 
85 King F N Y 83.5 
86 Zulinke E Syracuse 83-3 
87 Hambleton R Corona 73.2 
88 Gossin G Syracuse 83.1 
89 Arcangeli N Hornell 83.0 
90 Pava H Bklyn 83.0 
91 Mulcahy H Hamburg 82.9 
92 Bandel M Lindenhurst 82.8 
93 Smith R Binghamton 82.5 
94 Messina A Kenmore 82.5 
95 Goldsand H N Y 82.5 
96 Walsh E Riverdale 82.4 
97 Tringali J N Syracuse 82.4 
98 Koryl B Niagara Fls 82.3 
99 Bryant H Albany 82.2 
100 Ross B Summit NJ 82.1 
101 Salvatore D Williston Pk 82.1 
102 Wang R N Y 81.9 
103 DiVito J Lewiston 81.9 
104 Bradon O Voorheesvil 81.8 
105 Lyman M Staten Is 81.8 
106 Burke D Forest Hills 81.7 
107 Caughey C Cortland 81 7 
108 Baron N Lackawanna 81.6 
109 Mohan D Troy 81.2 
110 Rosenzweig V Spring Valley 81.0 
111 Joerg J Bklyn 81.0 
112 Goldman T N Y 80.9 
113 Kreinheder D Buffalo 80.9 
114 Meiseuhelder D Fayetteville 80.8 
115 Peterson D Kenmore 80.7 
116 Schuff J Albany 80.6 
117 DcMartino W Franklin Sq ....80.5 
118 Fike R N Y 80.4 
119 Kucera W Endwell 80.3 
120 Corallo V Wantagh 80.0 
121 Sitterle M Buffalo 80.0 
122 Collini G Vails Gate 79.9 
122A Erleman K E Moriches 79.8 
123 Tidaback D Rochester 79.8 
124 Gluck S Bklyn 79.4 
125 Bute G N Y 79.2 
126 Everest D Canandaigua 79.1 
127 Ginsberg L Bklyn 79.0 
128 Jennings R Saddle Br NJ 78.9 
129 Asher M Utica 78.9 
130 Wittman M Rochester 78.9 
131 Danskin R Lagrangevil 78.6 
132 Knorr D Bay Shore 78.6 
133 Minty W Eggertsville 78.6 
134 Pollack G Rochester 78.5 
135 Lang L Flushing 78.4 
136 Ruszkiewiot R Westmoreland 78.4 
137 Berman S N Y 78.4 
138 Gardner L N Y 78.3 
139 Dunn G Syracuse 78.3 
140 Shulti J Bklyn 78.3 
141 Laughlin B Larchmont 78.2 
142 Beiley I Binghamton 78.2 
143 Miller B Forest Hills 78.2 
144 Taylor E Kenmore 77.6 
145 Strom P Jamaica 77.6 
146 Hodgse L Bx 77.5 
147 Quinn W Niagara Fls 77.4 
148 Rohde C Utica 77.4 
149 Mallabar M Latham 77.3 
150 (No candidate) 
151 Brody A N Y 77.0 
152 Cohill C Buffalo 77.0 
153 Bohen M N Y 77.0 
154 Krugman M Bklyn 76.9 
155 Brezina W E Norlhport 76.9 
156 Shnaider B NY 76.9 
157 Katz H Ridgcfld NJ 76.8 
158 Schneider M NY 76.7 
159 Slive D Fresh Meadows 76.7 
160 Fowler T Jersy Cty NJ 76.6 
161 Stracuzzi T Binghamton 76.5 
162 Lail E Binghamton 76.5 
163 Finkel S Flushing 76.2 
164 Mancinelli L Bklyn 76.1 
165 Aquilina L Hamburg "'5.7 
166 Desmond P Queens 75.2 
167 Lewis T Jackson Hts 75.0 
168 Walsh J Baldwin 75.0 
169 Taxson D NY 74.9 
170 Zuckerman J Bx 74.8 
171 Rockaway D NY 74.7 
172 Kimball B Marcellus 74.2 
173 Braeman G Medford 73.5 
174 Ferraro R Vestal 73.5 
175 Dawes R Utica 73-2 

; 176 Beck E NY 73.0 
, 177 Kelter S Bklyn 73-0 
I 178 Messemer E Bx 72.7 
( 

! SURROGATES COURT CLFRK 1. 
; SURROGATES' COURT, 
» NEW YORK Cl l Y 
• EXAM NO. 55272 
\ Test Held May 13, 1972 
I List Est. Dec. 13. 1972 
J I Katz V Flushing 93-2 
I 2 Fdssenant HV Deer Park 85.5 
I 3 Goldstein J Bklyn 85.1 
» 4 Calabrese AL Bklyn 83 6 

5 Lenarsky B Bx 83.4 
4 Levioc & N Y 80.4 

7 Gregg M Jackson Hts 
8 Gluck M N Y 
9 tei« M N Y 

10 Alery R Bklyn 
11 Sullivan J Bklyn 
12 Falco S N Y 

SURROGATE S COURT CLERK I. 
NEW YORK COUNTY 

EXAM NO. 55272 
Test Held May 13, 1972 
List Est. Dec. 13, 1972 

1 Lenarsky B Bx 83.4 
2 Levine R N Y 80.4 
3 Gregg M Jackson Htt 80.4 
4 Stern M N Y 75.6 
5 Sullivan J Bklyn 75.1 
6 Fakio S N Y 74.0 

SURROGATE'S COURT CLERK I, 
KINGS COUNTY 
EXAM NO. 55272 

Test Held May 13, 1972 
List Est. Dec. 13, 1972 

1 Goldstein J Bklyn 85.1 
2 Caiiibrese A Bklyn 83.6 
3 Gluck M N Y 75.8 
4 Alevy R Bklyn 75.5 
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SURROGATE'S COURT CLERK I. 
QUEENS COUNTY 
EXAM NO. 55272 

Test Held May 13, 1972 
List Est. Dec. 13, 1972 

1 Katz V Flushing 93.2 
2 Passenant H Deer Park 85.5 

SURROGATES COURT CLERK II, O 
NEW YORK COUNTY " 

EXAM NO. 55271 
Test Held May 13, 1972 
List Est. Dec 13, 1972 

1 Eltman A Bklyn 80.4 
2 McDonncIl J N Y 79.0 
3 Spicer F Bklyn 79.0 
4 Klein W N Y 76.0 
5 Grqgg M Jackson Hts »74.0 

SURROGATE'S COURT CLERK II, 
KINGS COUNTY 

EXAM NO. 55271 
Test Held May 13, 1972 
List Est. Dec, 13, 1972 

1 Travis M Bklyn 76.2 

SURROGATE'S COURT CLERK II, 
QUEENS COUNTY 
EXAM NO. 55271 

Test Held May 13, 1972 
List Est. Dec. 13, 1972 

1 Winetz H Oceanside 82.4 

SURROGATE'S COURT CLERK II, 
BRONX COUNTY 
EXAM NO. 55271 

Test Held May 13, 1972 
List Fjt. Dec. 13, 1972 

1 Garrett J Astoria 89.5 
2 Corcillo R Bx 82.4 
3 Romano R Bx 77.8 
4 Donnan A Yonkers 75.2 

CASHIER & MOT VEH CASHIER 
EXAM 34766 

Test Held May 13, 1972 
List Est. Oct. 18, 1972 

(Continued From Last Week) 
142 Needham A Athol , 87.5 
143 Maisenholder F Levittown 87.5 
144 Gardner J Amsterdam 87.4 
145 Gressick C Amsterdam 87. 
146 Richards J Waterfor 87.3 
147 Mylott R Troy 87.3 
148 Caputo G Buffalo 87.3 
149 Gormiey S Sherrill 8"'.3 
150 Molyncaux S Binghamton 87 2 
151 Murphy J Albany 87.2 
152 Hoffman P Troy 87.1 
153 O'Connor J Middleburgh 87.0 
154 Havens R Albany 86.9 
155 Stroud M NYC 86.8 
156 Bort P Baldwin 86.8 
157 Leboeuf R New York 86 8 
158 Yuschik H Buffalo 86.8 
159 Wakefield A Binghamton 86.5 
160 Hladik H Cchenectady 86.4 
161 Demicco D Mechanicvil 86.4 
162 Downs R Albany 86.4 
163 Carhart P Albany 86.4 
164 Jeffress F Schenectady 86.4 
165 Zabawa J Buffalo 86.3 
166 Lapori H Albany 86 3 
167 Atkinson S Chenango Fks 86.2 
168 Carrigan M E Greenbush 86.2 
169 Plumadore S Mechanicvil 86.2 
170 Bulson H Watervliet 86.0 
171 Brown I) Ballston Spa 86.0 
172 Hempstead F Albany 86.0 
173 Lawrence B Guilerland 8S.9 
174 Hanlon M Albany 8S 9 
175 Preisser G Albany SS 8 
176 Bush N Sthenectady 8'>.7 
177 Goodman H Brooklyn 85.6 
178 Evans L Mechanicvil 85 S 
179 McTague T Albany 8S.S 
180 McCall F Selkirk 8S 3 
181 Diaz L Staten Is 85.3 
182 Pecor E Stphntwn Ctr 85.3 
183 Fedele L Buffalo 85 3 
184 Cline B Albany 85 3 
185 Kane S Binghamon 85 2 
186 Lisi R Far Rockaway 85 1 
187 Farry T Schenectady 85 1 
188 Wicks H Albany 85 O 
189 Conrad R Earlton 85 0 
190 Bender F Kenmore 8-1.9 
191 Avery A Haverstraw 84.9 
192 Lagalles P Ballston Spa 81.8 
193 Wiesel D Buffalo 84 5 
194 Procopio D Syracuse 84.5 
195 Zych A Eden 84.4 
196 Brooks L Albany S4.3 
197 Kohn D Guilderland 84.3 
198 Gabriele M Athens 84 3 
199 Dinolfo P Brockport 84.2 
200 McCann M Yorktown Hts 84 2 
201 Cx)leman B Bronx 84.2 
202 Blake M Albany 84.1 
203 Jenkins E E Ozone Park 84.1 
204 Heekin J Schenectadv ... 84.0 

(TO BE CONTINUED) 



S Broome Unit Contract Settlement 

• County Personnel Man Says Legislature 
Must Correct Taylor Law Inequities 

(From Leader Correspondent) 
JOHNSON CITY—Terms of an agreement between Broome County and the Broome 

County unit, Civil Service Employees Assn., have been announced along with a call by 
County personnel director Kenneth Meade for legislative action to end what he termed 
"injustices" In the Taylor Law In Its present form. 

Both developments came dur-
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ln« a recent dinner-dance spon-
sored by the Broome County unit 
and the Broome County chap-
ter. The evening also Included 
the joint swearing-in ceremonies 
for each group's new officers at 
St. John Ukrainian Hall in 
Johnson City. 

Broome County unit president 
Jack Herrick released the terms 
of thie new agreement to the 
news media and those affected 
as part of the formal program. 

According to the terms of the 
new pact, CSEA-represented 
county workers will enjoy a 5.5 
percent across-the-board pay 
hike, Increased holiday and va-
cation time and severance pay 
for employees who may be laid 
off In the futxu^. 

In making the contract an-
nouncement Herrick said that 
the additional holiday would be-
come the day before Clirlstmas 
or the day after Thanksgiving. 

Additional Vacation 
Long-term employees will also 

be rewarded with additional va-
cation time. For example, a coun-
ty employee with 16 years' ser-
vice will be eligible for a 16-
day paid vacation; a 17-year 
county employee will draw 17 
days, and so on. Vacation times 
for employees with one year 
service will remain at 10 days, 
and 15 days for two years or 
more, up to 16 years when the 
additional days would begin. The 
vacation time Increases would 
i>e limited to 20 days per year 
for 20-year employees or those 
with more than 20 yeai's' sei-vice. 

Henlck also cited what he 
tei-med a "precedent-setting" 
item which provides for the pay-
ment of two weeks sevei-ance 
pay for employees laid off due 
to budget restrictions. This, Her-
rick said, Is an Item the coun-
ty had staunchly refused to con-
sider duiing earlier contract 
talks. 

County nursing home employ-
ees greatly benefitted from the 
new agi-eement In several specifi-
cally negotiated areas, accord-
ing to Herrick. Hereafter, nurs-
ing home employees will be 
granted an extra half-hour's pay 
in the event they are called in 
to duty from their homes on 
special emergencies. Nursing 
home employees will also be freed 
fix>m the past practice of being 
required to woa k the same holi-

Costa To Conduct 
Western Seminar 
On Restructuring 

ROCHESTER—A. Victor Cos-
ta, chairman of the restructur-
ing cooTunittee of the Civil Serv-
ice Employees Assn., will spend a 
full day with upstate New York 
CSEA leaders next month dis-
secting the reconunendations 
and resolutioiis of the CSEA's 
resti-ucturlng committee. 

He will be the main speaker 
at a Western Conference "jam-
boree" sponsored by tlie Rochest-
er and the Rocliester EKXT chap-
ters at the Towne House Motor 
Inn, 1325 Mt. Hope Ave., Ro-
chester, Jan. 19 aivd 20. 

days two years in a row. For 
example. If a nursing home em-
ployee is required to work Christ-
mas day one year, he will be 
scheduled off duty Christmas day 
of the following year. 

Other benefits Include the op-
tion of converting accumulated 
sick leave of up to 165 days tow-
ard retirement credit; an In-
crease In mileage rates paid em-
ployees required to usej their 
automobiles on county business 
from 11 to 12 cents per mile; 
a continuation of the traditlonfll 
summer hoiu-s for county em-
ployees during the months of 
July and August and the creation 
of a 6-man labor-management 
committee to be made up of three 
county representaitives and three 
CSEA spokesmen to hear em-
ployee problems and complaints. 

Parking Fees 
The agreement also calls for 

the drafting of a resolution to 
be submitted to the County Leg-
latiu-e urging the discontinu-
ation of the parking fees charged 
county employees reqidred to 
use their vehicles on county 
business. The county tradition-
ally has required the payment 
of 50 percent of the $12 month-
ly parking rate by those em-
ployees, and had become the 
subject of some controversy be-
tween the two factions build-
ing to a foi-mal grievance prior 
to the "meeting of the minds" 
during the recent contract talks. 

Herrick cited the terms of the 
major breakthroughs for the 
agreement as representing some 
750 persons represented by 
the CSEA in county government. 

Tlie estimated 350 persons pre-
sent at the gathering were also 
encoiu-aged somewhat by the re-
marks of the guest speaker, 
County personnel director Ken-
neth Meade. 

Prefachig his remarks with a 
declaration that he was not ex-
pressing any ideas he would not^ 
otherwise uphold, Meade cited 
the state's controversial Taylor 
Law as a statute that has, in 
many ways, been extremely ben-
eficial to the employee in the 
public sector. 

Meade added that In 20 years 
of negotiating labor contracts in 
the private and public sectors, 
tlie public employees were almost 
constantly referred to as "fat 
cats' 'and political appointees. 

Admit Misjudsrment 
" I confess, too," he said, "that 

I shared those remai'ks, being un-
familiar as I was then with the 
public sector." 

Meade continued, "But, after 
coming to work in the public 
sector some two yeai's ago, I 
found as many people here after 
five o'clock as I found In the 
private sector. I found as many 
people hear after the noon hour 
with shoi-t lunch breaks as I 
found in the private sector." And, 
he said, " I found as many dedi-
cated people In the public sec-
tor as I ever found in the pilv-
ate sector aiid. If the tinith were 
knowii, in all probability I found 
mox-e." 

Turning specifically to the 
Taylor Law, M*̂ ade said tliat the 

Taylor Law had served, despite 
its many faults, "to bring you a 
notoriety and a respectability 
you didn't have before by vir-
tue of the fact that It has brought 
you publidty." 

Recalling recent personnel 
trends, Meade pointed out that 
"People we have hired In recent 
months have degrees and tfae 
skiUa necessary to run a busi-

Broome County unit president Jack Herrick, left, and 
Broome County chapter president Angela VdUone, right, 
enjoy a casual conversation with guest Brooms County 
Executive Edvnn Crawford. 

Broome County unit officers smile after swearing in ceremonies. They are, from left, 
president Jack Herrick, first vice-president Ida Giannella, board member Mary Pompeii, 
secretary Donna Donahoe and treasurer Richard Petrisko. 

Broome County chapter officers pose for inauguration photo. From left are first vice-
president Eileen Wilson, second vice-president Mary Battista, president Angelo Vallone; 
treasurer Mary Pompeii and secretary Jenny Possamatto. 

ness. And with the budgets gov-
ernments are submitting in this 
day and age, goveiTunent can 
ti-uly be classified as a business. 
These new people are not poli-
tical apointees hired because they 
knew a politician or axe affiliated 
with a particular political par-
ty. They are," he emphasized, 
"professionals as many of you 
here now axe." This he added, 
"Is something the public is com-
ing to recognize through the 
new media and the Taylor Law 
which gives you, the employee, 
the right to bargain collectively." 

Rierht To Strike 
Contiiiuing, Meade asked, 

"Where are we going now with 
the Taylor Law? 

"There is," lie said, "Talk about 
tlie Ineffectiveness of the Tay-
lor Law because you, tlie em-
ployee, do not have the right 
to stiike. The Legislatui-e in Al-
bany may very well give you that 
right in the futuie, but that's 
not tlie answer. The Legislatuie 

must fli-st do something about 
the many inequities of the law 
first. I think it's one of the 
grossest injustices in the Tay-
lor Law today that there are 
those who can enjoy the t)en-
efits that are won through hard 
bargaining at the table and who 
have no allegiance to or who do 
not support in any way the or-
ganization that wins those con-
cessions and rights for them at 
the table." 

Meade then declared, " I hope, 
and I see hopefully In the next 
session of the Legislatme, some 
kiud of legislation that will pro-
vide for an agency shop which 
will at least require those who 
do not desire to belong to the 
Association itself to ai least pay 
some kind of fee to help sup-
port the orgaixlzation that rep-
resents them." 

Other highlights of the oa-
casion included the sweaiixxg in 
of the new offlcei-s of the Broome 
County uidt. The new cliapter 

officers Included president An-
gelo Vallone; fLrst vice-president 
Eileen Wilson; second vide-pres-
ident Mary Battista; treasurer 
Mary Pompeii and secretary 
Jenny Possamatto. Broome Coun-
ty unit officers sworn in includ-
ed president Jack Henick; flrsi 
vice-president Ida Giannella; 
treasurer Ricliard Petrislco and 
secretary Doima Donahoe. Also 
sworn in to the Broome County 
unit was board of directors mem-
ber Mary Pompeii. 

Guests Included State Senate 
Majority Leader Warren Ander-
son of Blnghamton, Assembly-
man Francis Boland, County Leg-
Islatoi-s Frank Bungiome and 
Norman Shadduck, Blnghamton 
State Hospital chapter president 
Leo Weingai-tner and his wife 
and Broome Oomity Executive 
Edwin L. Crawford and his wife. 
Ed Mei*cincavage, administra-
tive assistant to the County Ex-
ecutive, sei'ved as toasUnaater. 


