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HIORIFNTATION CLAbth NEIL ATTTI
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R Last Monddy afternoon mTded tho b@glnnlng of clasqcs for Ioral 301 Board
e;Membcrs and %hop Stcwurdsn fﬂ 3 . T |
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Flcsaws to datc havn b@ofﬁucll &ttunded The averagé-tﬁﬁ

: nefor each session
Lnaq been &pgrOTlmdtely to 22 hours, R o

. while Pmploycd the law requires that . - o |
you notlfy your supervisor. ¢mmedmate1y,i(~ Faxt week th following schedule
and in any event not later than thrty _‘ w111 be obsprvpd a -

%g o . Keen interest was dlsplayed Ponvernuug
’% 2 - e such topics as Work Implementation and
VTLLSSA ,ST IPS Kio PROT?CT$n,‘ ¥[3. ‘Job Evaluation.  In discussing thes
g””ﬁ‘ _a {OUR RIGHTS - - - . [topics, the officers brought out many
i'. R o SR salient. factnr pertaining to the subjects
For many years we. have publlsheu | in order’ to acquaint the unien represen-
ffrom time,to time artlclus telling you tatives Wlbh the genera] oetup 3f the

what to do if vou have an accident while |[two rrograms.
at work. Howwver, we are again red c1v1ng

reports that workers have been hvrt and |- A great.many questions asked related
“have failed to take the. necessary s1mpJe“. Lo shop problems. The officers are ad-
| stepﬂ to protect their Plghtou As a  |vising the Board .Members and Shop Stewards
~ ‘result, they lost out when ‘they ilnally on how to:resolve them. However, it was ER
ooy odid, come: before. the Workmen's Compensation pointed cut to those in attendance that =~
.fff}ﬁBoan “J”h‘ L o where several grievances arise that atfeut
"”5;wwh-‘- AR R S - tan entire department, the Union folce |
B PhP WOrkmpn?a Compensatlon Taw was will schedule meetings between the .
_,“ertLeﬁ to prﬁtoct the worker, but only = |officers of lLocal 301 and department )
Coo A e tdkoq,-he steps necessary to pro- . |management in an efiurt to resolve whatovcr.j
teat . hlmself, If you have an acdident - probxoms ex;st

;"\

days. You must also file a-claim for
compensaflun benefits with the Workmen's | SR e
Compéri§ation:Board in Albany within two - .|tednesday, Oct, 1lth —-
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years from. the date of the aceident, | PBd. Member DiCaterine,.. - 8:00 a.m,
Menyiworkers who are injured belleve that'  Bd. Member Lognettaﬂyg\?:“-~57:30 P
if thcy reported the aceident to their R o
‘boss. or described it to the doctor who . | 1uPQJ&Y, Obt thh ““'ﬂ ;‘ R
is Lreatlng,.they are fully protected,; S TR, Member ‘Stockieim - = 7:30 pum,
That is nottrue, You should file your *‘. Bd. Membur haanskl  7j = 7:30 pem.
claim with the Compensatlon Board even ' | AN e .
1f you are not losing time.,~ In that waj, -
you are protected for 18 years if any- T e T
thing uHGXpected dpve]ops later, o . “UNEMPLOYMENT BENEFITS FAIL TO - ¢
T AR R COVLR AB OLUTh NBCLS)TTIJS |
| P (Cont'd Raersc ulde) - |
'5l¢§,§.q f‘*-‘ﬁ' oo ‘ ‘ *Vj»j\ i In & smx state survey, flgures dig-

R closed that beqetlis paid- to the head of a
family of four fail to uOV@P auch absolutb

"gﬂ_ﬁ;NOTICE

,3W;ﬁ e HEGESSlLlPu as food, heltur, clothing, ;
e erCUTIV“ BOARD MEETING o jutilities and medl“al CATGy M »szfl :
. ‘ o | The surve 4150 showed that lh@ average
.;uﬁtMonday; October 7eh, 7 30 pam. | weekly benefmtz for heads of fourmperqon g |
o Offacer“ wnll meet at 6 p . " | households amounted to a maximum of 78% and
: ﬁ;. | a 'minimum of 56% ofthe average weekly o
\Unlon Headquarters - 121 Erle Blvd | amount. spent. for nonndeierrable costs y-such .
i ‘ as food, hnusmng and mcdnoal care, S
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7\T 1@ Un¢on hhd reqpested thau the -

- . ‘._"1 J;;&I

Thc ldH alqo prov1dcn benefltf ”on e

ovcunatlonal diseases, This is a little . Cmmnﬂny consider substituting Election "~
more dlffloult to plnp01nt since such «gﬁ Day this year w1th the day followlng Thaquu
ﬂf“ﬁndltIOMS come on gradually after ycara - g1v1ng in order to urQV1de a h~daj weeumrd
‘“of exposure, -Usually.a worker wml] mot o | L R x il
‘know he has:an occupational disease unt11 SRS The Company notlfled the Unlon ths
SN ‘Lt is discovered accidentally by hlq ;~‘g}; week that after pon51der1ng our request
4" . -doctor while examining for some other ~ I' they were obliged to turn it down bocause
~©~  conditdon., If you think you have a = | the Election lLaw requires that a voter havs
dlqease caused by your work, notify your 4 conspcutlve hours at his dlsposal durlng

 supervisor at once and also flle'vour‘

| ‘which time "the election polls are:open, -
. clalm with the uompensauon Boarau

“for the purpoee of voting. This year the
- SRR polls will close at 6:00 p.m., and this
o Remember that Lhe 1nsurance company would require the Company to pay up to two. .
_gWthh insures Gereral Electric has | hours mlrlng the work schedule on Electicn i
trained specialists whose JOb”lL is. to o Pay, S | R
| uave the company morey at. your oxpense. B - - C
ﬁ;.n- wlng up against these men is' like;going

The ‘Company did point out, however,

‘“tﬂ the, ring agalnat a tralned bOKPP.;; 5 that nextny@ar during the Gubernatoraal
_While the Union, for financial reasons,  °‘ and Congressional Election, the polls will

ﬂ'¢as forged to give up: lt5m e?&1 surv1ces, remain open until 9:08:p.m., and holidays .
wearerﬂnmend strongly that you consult a | scheduled in the contract may be- subuﬂﬂr'u;g
lawyar L‘hyou have a comoensatlon clalm.-_‘ qtltutéd for other we@k days providing’ S
If 3 jO;LdO ‘ot -have your own attorney, -f' long weekends. : -  ¢:ﬁ¢waw

- you cant Cu]l the Unlon Hall and we Wlll
give you thu name of one or more DR O | e
Cattorneys whom we: bellove are exrerts 1n S CO—WORKTRS FETE QHOP SWLWARD
handlnng such clalmb.' R

last Friday, co~worherg aﬂd shop
S— e i stewardsiunder Board Member Wager - .
g RS, R l T | attendedia party held for Shop. Steward

__ TLJTI&ONIAL DI\NFR FOR PLTERbON 1 Chester Fodblelscl of Bldg. 40: He left
*h?jﬁ L | [_ ? for active duty W1th Alr Natlonal Guard
Y Fr¢ends of Andy Dcterson, formor ll dnlt )
pr951dcnt of Local 301, will attend a Tebwﬁup - N
! leonlal dinner in his honor' on Saturday, | Chester's frlends pres ented hlm with
T 7th in The IUE Audltorlum. ;ﬁj'  - | a purse in recognltlon of his outsbardln? ‘;;

3 ‘ pcrformance as a bhop Steward for the
1ndv retlrcd from the Motor Gonerator‘ last ten years. ‘ -
Depa:tmpnt w1th over AO ye¢rs of orvlce. ; | SR L

The Arrangcments LommltTeo 1s romm L .  * A THOUGHT FOR TUDAl
posed of Board Members Cognmtta, Donabo_,,‘ B
and Mastrxanlu,,_}»;,_w- B o N Jlm Mulr, an IHQPectOP in the Turbln

TR N ]' <'ﬂ vx . B Dept,, mahbs the folWowlng oboervaulon-
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| " B Today we hear a lot about the ”modern e
S PRESIDLNT KLNNLDY ﬂSKb STEEL FIRMS ‘i"f; thought ana new 1dea” ln b1 ln@Sb. |
B P 0 HOLD LINE ON PRICES R N -

”““f' ‘5“V”““ s . The otd employeeb, in other words, lhe 014

Lo Prabldent Fennedy sent a le%ter to | Guard, with lots of “know how'', arewnow S
"#_gteoi flrms urging them to hold the llne : utmoded. ._'”“v e ; | | R | ‘{
on stenluprlces so as net to set ‘off an |- . A | g
1nflatlonary spiral subsequent to the qOme ‘had to reilre, ‘bécause others thoupht
waga 1norease whlch Wnnt into bff@ct on | fhey had grown sLapnant on the job and
’ tooar=1gt R B .,“‘f{ were. s]ow1ng down the wheels of propreqs,

I ' oA

e ST = oo | so to speak. - But, stagnant or not, the
Majo flrms hnve replLed to the Presu OJd Guard with the "know how! would have

-1d@ntfs letter Their view is that the | kept the ‘wheels of progrebs and industry
Kennedv proposal represents “prlcemeXlng” moving along with a minimum of expense 2
Capdthat it "constitutes dangerous im- | and effort, while the newcomers were o
}alrment ol our froe aconomy" | -,‘ | stumbling. over one another in confua:on o

. ' . h '
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L . o ‘ and deopalr. | )
‘jﬂﬁgTh@ probabllwty is fhat for the | ‘ S | ) L -
p‘ ssent there will be no general increase gometlmes, “knOW'how” is confused with
in steel prices; however, there Wlll be‘]‘f stagnation, by those who think nothlng is
The somcalled "aclectLve" hlkes n pniceyg being aacompllwhed by those with "know how'

“and good practlrdl effort; unless there

: In the meantime, Dav1d Je McDonald a are a 1ot of thumb tw1dd1ers with white
von the acclaim and commendation of the | shirts along, to glve the operation their
Whltb Houqe when he pledged that his fV-_ . soucaJled hlghbrowed approval and 0.K.

Hnlon,_next year, will try to negotiate a| | | P
new contract with Steel that will be non<: 'Theoretioal hnowledge'ia good - sound prac-

nilqtlonary and based upon the public: | tical knowledge is better. Combine both
intprpsb in price stabllity. o and you have an unbeatable combination.
) Experience as the old proverb says g

the groqteet teavhaqu



