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At
Earn

Friday, January 27, 1978

Questions

Prevost Hearing
CSEA Praise

(Special to The Leader)

ALBANY —James

Prevost

cleared a major obstacle in

his bid to become the state’s next head of the O ffice of Men-

tal Health

Senate Mental

union that represents 60,000
workers in state Mental Hygiene
facUiUes.

The Civil Service Employees
Association praised the efforts of
Senator Prank Padavan (R-11.)
in questioning Dr. Prevost “to

see how he stands on the major
Issues affecting the care of the
mentally disabled in New York
State,” according to Bernard J.
CSEA’s
lation and political action.

Ryan, director of legis-
chairs the

Mental

Senator Padavan
Committee on
Hygiene and Addiction Control,
before Dr. Prevost ap-
peared at his confirmation hea”
ing. The
director of Hutchings Psychiatric
Center in Syracuse, has been
formally nominated by

Hugh Carey to head the
state O ffice of Mental Health.
Dr. Prevost has acting
Commissioner of the Department

Senate
which
psychiatrist, formerly

in-
Gtov.
new

been

of Mental Hygiene since the res-

New Political
Action Forces
Set Priorities

By RON KARTEN

ALBANY — The Civil
Service Employees Associa-
tion legislative and political
action com mittee met last
Thursday night, setting Taylor
Law reform, a Veterans’ buy-
back bill and retiree legislation
as priorities for this session of

the Legislature.

Specific changes in the Taylor

Law that the committee will
promote include removing the
two-for-one penalty days
charged to striking workers,
mandating hearings before in-
junctions, making disciplinary
procedures negotiable (Assembly
Bill 9214, representing the com -
mittee view, passed on Jan. 16),
and overturning a recent court
decision which denied a pre-
sum ption of arbitrability for
grievances.)

The committee will also sup-
port a veterans buy-back bill
that will enable veterans of

World War n and Korea to pur-

chase extra pension credit for

years served in the armed forces.

(Continued on Page 14)

ASSAULTS:SPEC

Hygiene Com mittee to the satisfaction

last week, when he answered questions before the

of the

ignation of Lawrence Kolb.

The department’s
tion into the Offices of Mental
Health, Mental

Alcoholism and Substance Abuse

reorganiza-

Retardation and

is scheduled to take effect April

(Continued on Page 16)

Price 20 Cents

C5EA Committees

SENATOR PADAVAN

Efforts Praised

Broome U

P age 14

nit Votes

Negotiators Power

To Call

By KENNETH
700

BINGHAMITON —
Civil
last

Nearly
unit of the Service
whelmingly Thursday
the authority to

including a job action,

team
to and ”
in an effort to resolve the con-

tract dispute between the union
and the county.

The meeting was originally ex-

pected to be for ratification of
a contract, but the negotiating
climate changed after Jan. 12,

Insurance Bonus, Women’s Committee
proved At January Meeting Of Board

By MARVIN BAXLEY

ALBANY — An increase
tors at

Responding to a
the

beneficiaries of

insurance comm ittee,
the designated
workers with equal to
or in excess of $7,500 and an ad-
ditional $500 to those with cov-
erage less than $7,500.

The additional
bonus, and must be renewed an-
nually as a non-permanent ad-
dition to the Group Life
They possible
this year by a $900,000 surplus in
the insurance fimd.

The becomes
on April

coverage

benefits are a

Basic

Plan. are made

bonus effective

1, 1978, to those policy-

its January meeting here
recommendation
Board

death benefits
Quality
presented by James

at the

agreed to an

holders
1977
er).
Mr.
committee will
dations within
about
coverage beyond
possibility is

months

insured prior to April

currently

was approved by the

Inn.

additional

Corbin also noted that the
make recommen-
the
extending

next
term

age 70.

studied by the committee.

Women’ rights also took a big

step forward

when

the

approved of an ad hoc committee

One of the most prestigious committees of the Civil

mittee, which

elected by' their fellow directors, are responsible for

menuatlons for adoption or modification
In the union By-Laws
left, chair Howard Cropsey, of Albany County;

ilave their own sections
bers are, from

G. Geraldine Dickson, of Education,
Raymond Pritchard,
photo was taken.

fifth committee member,
hearing at the time the

and vice-chair John
of Central

| A

examining

(.Article VI,

Service Employees Association

Weidman,

L

1,
(excluding premium waiv-

few
This

being

Board

proposed

of Agriculture
Region V Mental

CSEA Board of Direc-

Corbin, chair of the standing
$1,000 death benefit this year to
to act on behalf of women.

Encouraged by the enthusiasm

of CSEA secretary Irene Carr
and director Francis Bessette
(Clinton County), both recently

returned from the Women’ Con-
Houston, and by the
long-time advocacy of director
Jean C. Gray (Authorities), the
Board empowered CSEA
dent William L. McGowan to set

vention in

presi-

up the committee to work with

(Continued on Page 16)

is the budget com -

Is composed of members of the statewide Board of Directors. Budget com m ittee members,

budgets and making recom-

by the full Board. It is one of only two CSEA committees that
Section Z (a). This term’s committee
Raymond Cassidy, of Westchester County;

mem -

and Markets. The

Hygiene, had to testify at a

REPORT

Employees
night to

“do whatever

Job Action

SCHEPT

members of the Broome

A ssociation voted

their

over-
give negotiating
it deems necessary up
when a two-year offer made by
the rejected by the
county, countered with a

union was
w hich
take-it-or-leave-it sub-
fact-finder had

$525 across-the-

board for the first year, with 5VvV2

one-year,
stitute. A
ommended

rec-

percent, plus an escalator clause,
for the second.

A hearing was scheduled for
this at 7 p.m., by the
finance committee of the Broome

Tuesday,

County Legislature, which will
hear presentations by both coim -
ty and union before
making a contract recommenda-
the full body

27.

negotiators
tion to legislative
on Jan.
The CSEA and the Covmty are
divided mainly
The
hours

over non-money

issues. County wants to

change when
fices would be open—-from 9 a.m.
until 6
It wants workers to accept
required by the
Page 3)

county of-

until 5 p.m., to 8 a.m.
p.m.
shift changes

(Continued on

Erie County
Unit Votes
Yes On Pact

BUFFALO — Members of
the Erie County unit of the
Civil Service Employees As-
sociation voted last Friday,

by a margin of 41 votes, 789-748,
to approve a contract with the
county which calls for pay raises
1979,
in 1980, with no pay raise

An agency
also included.

of 4 percent in 6 percent
in the
current year. shop
provision is

Two weeks ago, the same pro-
posed pact was turned down,
668-652. That
turned because of irregularities.
By accepting the the

unit avoids the prospect of fact-

vote was over-

contract

finding and a legislative hearing.
the contract
1,700 workers
Meyer
the county is
contracting-out its
there.

Proponents said
was needed by the
at county-run Memorial
hospital

interested in

because

responsibility
CSEA
McCJowan said under a privately

president W illiam L.
run coiporation taxpayers “would
be still be required to pay huge
amounts the

(Continued on Page 16)
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of money to cor-
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Dem ocratic

TTie

R eport

legislators

from New York City are find-

ing
election-year
ted
survival
they
give
support to

tax-slashing
w hich

publican

themselves in the wusual

bind. Comm it-

by the politics of party

on a statewide basis,
have to

are going to

enthusiastic and vocal
Governor

1978

Carey’s
budget,

Re-
about

outdoes current

proposals by

50 percent.

Reductions in personal and
business taxes will make a
good many of the State’s
citizens happy. But the City’s
labor wunions have already
started a squawk over cut-
ting into tax revenues at the
expense of more money for
the City, money that will be
needed to meet wage de-
mands.

All this is not to say that
the Governor’s proposals will
pass intact. Powerful Senate
M ajority Leader W arren An-
derson has his ideas on the
subject (as well as on the
office of Governor). W hat-

ever happens, City politicians

seeking

<

APublished by:

reelection will have

Kyer Wire

From T he C apitol

By PAUL KYER

to take into <consideration

the hefty campaign purses

unions are

ap-

public employee

willing to provide to

proved candidates.

The State’s

this

major rumor

factory at time

is the halls of the State Cap-

of year

itol Building;, so try this
major bit of gossip on for
size.

Governor Carey will not
seek re-election!

The fragile basis for this
rumor is as follows:

« Mr. Carey would gladly
exchange the constantly
pressured office of Governor
for the more leisurely pace
of the U. S. Senate.

« Senator Jacob Javits

would welcome the chance to

phase out his long career in

politics as ambassador to the
United Nations.

« Andrew Young would be
the UN

happy to post

federal

swap
for a judgeship.

« Mr. Carey appoints him -

self to the Senate to fill the
Javits vacancy.
No need to point out here

NYC PLUM BOOK
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THE KOCH ADMINISTRATION

N on-Competitive,
Exempt
W ith C

ity G

R anging from
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overnment |

issioner M

Comm
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LEADER PUBLICATIONS.

INC.

December, 1977 =

ORDER DIRECT— MAIL COUPON

LEADER PUBLICATIONS INC.

233 Broadway, 17h Hoor, N.Y.,

copies of Plum Book.

Please send me

I enclose check or money order for $

N.Y. 10007

Add 25 ttius for pusiat'c and h.indling and Sales Tax.
Name
Address .
City State
UOOKS NOT RETURNABLE AFIER 10 DAYS

the chaos that would erupt

in both the Democratic and

Republican camps should the
It's not

above likely,

but if it

occur.

does happen, re-

member that you read it here

first.

A majority of Senators and

Assemblymen have favorite

watering holes where you

can sometimes accom plish
more at the bar than in an
office meeting.

Latest hot spot in New
York City for possibly find-
ing your local representative
at the end of the day is the
newly revived Cotton Club
on 125th Street in Harlem.
The handsome. Art Deco
night spot is drawing them

in with a mixture of nostal-
gic
revues. The politicoes feel it’s

and up-to-date show biz

good for Harlem as well as

for themselves to be seen

there.

State’s

Employees

To Face New Work

Evaluation

Pilot

ALBANY —The state Department of Civil Service has an-

nounced plans to

ployee evaluation and

used in private industry,

An Assessment Center is a

comprehensive selection and
staff development procedure for
evaluating the skills
abilities of individuals to

certain jobs.

knowledge,
and
perform

Assessment Centers are widely
recognized as comprehensive and
devices, say
They were first
industry and in

job-related selection

state officials.

use™d in private

recent years a number of gov-

ernmental jurisdictions have also
officials claim

them. Two

well

used
they are
participants

accepted by both

and management.

The process involves a variety

of job-related exercises. Persons
being assessed may be asked to
solve written problems, respond to
oral questions,

and take part in acting out real-

work with groups

istic work-related problem situa-
tions. Each center lasts two
weeks.

Vets Preference Plan Due
To Congress N ext Month

WASHINGTON,D.C.—Con-
will be
with

gress, it is expected,

presented next month

Lottery

ALBANY — Winning num -
bers drawn Jan. 20 for New
York’s weekly lottery:

The six-digit number in the
$10,000 column or in the
“millionaire numbers” box:

701882

The five-digit $1,000 num -

ber: 08644.

The four-digit $100 number:
5939.
In the three-digit $20 num -

ber: 419.

Browse through model home

flondci

homes - e
J.n990

Includes kX garage, carpet

Award Winning Minierl Community

Visit Regcncy Park Model

131.0ld Country Road Hicksvllle. NY 1180t'13pr]||
895-0034

call (516) 661-6460 (2.2)

FLORIDA |
HOME
BOOK

j Cilv stale 2ip 1
1 Qf* Comniu(We*froni$40000

CIVIL SERVICE LEADEIt
America's Leading Weakly
For Public Employeas
Published Each Friday

Publishing Office;
»33 Broadway, N.Y., N.Y.

and Editorial
N.Y .,

Class mail and

10007

Office;
N.Y. 10007

Riisiness
233 Broadway

Entered as Second
Second Class postage paid. October
3, 1939, at the Post Office, New
York, New York, under the Aa of
March 3, 1879. Additional entry at
Newark, New Jersey 07102. Mem-
ber of Audit Bureau of Circulation.
Subscription Price $9.00 Per Year
Individual Copies. 20c

the Carter Administration
plan to limit veteran’s prefer-
ence in the competition for fed-
eral jobs.

Currently, veterans are able
to claim an additional 5 points
on their test scores for an xm-
limited length of time.

If veteran’s preference should

be restricted by
action, the principal beneficiaries
since consider-

Congressional

would be women,
ably more men than women are
able to claim military service.
The move is expected to bring
uproar

perhaps

about an from veterans

and civil

groups some

service wunions. Veterans
long

owes veterans

groups
tliat the
this
make up for the years they spent

have insisted na-

tion edge to

In service, time they could have
used in shaping their civilian
careers.

The announcement came as no
surprise. Federal civil service of-
have been
that such

(Continued on

ficials hinting for

months changes were

Page 11)

conduct, on
development

called

a pilot basis, a type of em -

program increasingly

“the Assessment Center.”

Procedureis for selecting as-

sessors and those to lie assessed
will be developed by the Depart-
ment of Civil the
State Personnel The
Council is made up of represen-

from

Service and

Council.
tatives approximately 60

state departments and agencies.
The first assessment center is
scheduled for June, a second in
They will be
Topridge, a

facility in

con-
State-
Franklin

September.
ducted at
owned
County.
Twenty-four state employees
entry professional
positions will be the first
ticipants. They will be assessed

by 12 middle-management

from level

par-

state

adminlstrtaors. 'Thirty-six more
evaluated by 18

September

trainees will l)e

assessors in the ses-
sion.

Session’s first week will be de-
to training those who will

perform the assessing. During the

voted

second week, the participants
will be observed and precise an-
alyses of their strengths and

weaknesses will be prepared, say

officials.

Detailed results of assessments
will be available to the trainees
and their agencies, say officials.
They will provide an indication
of the individual’s ability to cope
with work-related problems and
of how performance and pro-
ductivity can be improved through
additional training, they added.
Training recommendations, they
say, will be tailored to the in-

dividual and will include courses
administered by the Civil Service
Department’s training section.

The
its experience with this pilot pro-
of applying the

Center concept to

department will evaluate

gram in hopes
Assessment
other positions, particularly those
at higher management levels, say
officials.

Fiffy Eligibles

ALBANY — The
Service Department
an eligible list real
property info, specialist on Oct.
17, 1977, as the result of a Sept-
ember 1977 open competitive ex-
am. The list contains 50 names.

state Civil
established

for assoc,

State Promotional
Job Calendar

FILING

Head Data Entry Machine Operator
Principal Data Entry Machine Operator
Senior Data Etry Machine Operator

END S

FEB. 6

$11,337
$ 9,029
$ 7.204

FILIN G END S FEB. 21

Principal  Accountant $21,545
FILIN G ENDS FEB. 27

Asst. Dir. Brviron. Consvtion,, Law Bnforc. $21545

Dir. Land Resrcs & Forest Mo

$33,701

For more information about these and other state jobs, contact

the state Civil Service

nt, Albany

State Office Building

Campus; | Genesee S, Buffalo, or 2 World Trade Center, New

Yok City.



Broome UnitV otes Negotiators Strike Power

(Continued from Pare 1)

new hours, with two-weeks’ no-
tice. The union rejected the idea
of making new shifts compulsory
it did
changes on an

on two-weeks’ notice, but
agree to make
experimental basis.

The coimty wants to eliminate

binding arbitration for the dis-

Duryea Says:

"Public Servants

MANHATTAN — Perry B.
Duryea,

the New York State

M inority Leader of
Assem -
bly, presiding over the instal-
last week of new officers
Civil Employees
Association’s New York City Lo-
cal 010, that public

lation
for the Service

said state

Assembly Minority Leader Perry Duryea swears iiv officers

New York City Local. From left,

corresponding secretary Alice

ciplinary procedure. The wunion
opposes this change.

There are grievance procedure
modifications that
mended by a
supported by the county, but that
the union rejects.
kell, Broome unit president, said

that the group did not object to

were recom -

fact-finder and

Barbara Pic-

servants were “invaluable” and
“should not take the
the problem”~ of New York State

and New York City.”

brunt of

He also charged that Mental
H ygiene institutions were
“dumping” residents into com-

munities without sufficient pre-

of the

In

Civil
DeSimone,

modifications in
procedure, but that
changes would be opposed.
Other
are:

some grievance

major
matters in negotiation

* Parking: Although the imion
requested

county employees, it agreed to go
along with the fact-finder’ rec-

free parking for all

valuable’

paration.

In other action Local represen-
tatives gave a vote of confidence
to Solomon Bendet,
the region,
cal’s
statewide agreement on the sal-
ary schedule.

president of
reaffirming the Lo-

opposition to the recent

Service Employees Association

recording secretary Marie

Robinson, financial secretary Anthony Vericella, second vice-president Ben Lipkin, Mr. Duryea, president

Solomon Bendet, first vice-president Gennaro Fischetti, third vice-president Canute Bernard,

urer Marvin Braham.

treas-

Monroe Local Says County's
Delay Prevents Strike Fine

ROCHESTER—The

Monroe

(From Leader Correspondent)
Civil
from paying an

County Local of the

has a tactic that it thinks can prevent 1,300 members
in penalites because of the county strike last August.
Under the state’s Taylor Law,

be penalized two days’ pay for
every day of the strike.

County
nard Winterman
didn’t
days

labor negotiator Ber-

said employees
show up for

automatically

who work

those were
not paid. He said the county has
complied with state law and no-
tified strikers they will be docked
for an additional three days. But
that

taken from

so far money hasn’t been
their paychecks.

CSEA
will ask in
that the

notification be

M artin Koenig, Local

president, said he
State

covmty'’s

Supreme Court

voided

because of unnecessary delays.
Mr. that
state law the county must notify

Koenig said imder

union members “forthwith” that

their pay is being docked. He
said some members still haven't
received notification, and it has
been almost 4V~ months since
the strike.

“1t’s against the law for
County Manager (Lucien A.)
Morin to wait that long,” Mr.
Koenig said.

Other Local sources believe

one reason for the delay was po-

Information for th« Calendar may be submiffvd directly to THE LEADER.

It should

include the date, time, place, address and city for the function.

The address i Civil Service Leader, 233 Broadway, New York, N. Y. 10007.

Attn.: CSEA Calendar.

FEBRUARY
ID—LongIIsIamI State Paks Local 12 Valentine Dance: Narragan-
sett Im'

21—New York Metropolitan Retirees Local 910 meeting: |

pm,

2 World Trade Center,v room 5890, Manhattan.
21—t ivingston County unit of Rochester Area Retirees Local 912
meeting: 2 pm. Youth Center, Main St, Mt. Momis.
MARCH

4B

nghanton Schod unit dinner-dance: 6 pm, St Mary's Ortho-

dox Church, Baxter St, Binghanton.

Service Employees Association

estimated $200,000

CSEA members who struck the county Aug. 22-24 can

litical. They said Mr. Morin held

back notification until after the

November election so as not to

antagonize employees,
whom are Republicans. Mr. Mor-
in was appointed by Republican
legislators.

“Department heads were given
the notifications to give to em-
ployees struck then
were told to wait until after the

many of

who and

election,” a Local source said.

Mr.
pects
delay to end up in
with
that the County had agreed that
Aug. 24 would not be counted as
a strike day.

Mr.
there

W interman said he ex-

the issue of uimecessary
court along

another wunion contention

that
that
Aug. 24 would not be counted as

Koenig maintains

was an agreement
a strike day because
were taken off the lines by mid-

morning

pickets
when the tentative
agreement had been reached on
a new three-year contract.
“Winterman said there was no
undue delay,” in notifying coun-
ty employees about pay being
withheld from their paychecks.
“"We had to go through all the
files county
departments, they’i*e pretty
widespread throughout the coun-

and reports of all

and

ty,” he said.

ommendation of free parking for

some and an Increase in the re-

imbursement rate for all who
use cars for county business.

The
requested that niirses and

others be supplied with uniforms.

« Uniform allowance —

union

The fact-finder rejected uni-
forms for nurses, but suggested
that a uniform policy, such as
the one for food service workers,
be applied to certain other job
categories. The union was open
to this possibility. The County

rejected it.

« Mileage — The County op-
posed any mileage
though the fact-finder suggested

increase, al-

increasing the rate from 15c per
mile to 18c in 1979, with no raise
this year. That was acceptable to
the union.

« Overtime — The County re-

fused a fact-finder’s recommen-

dation,

CSEA’s Board
Acts On Bonus,
Woman’s Group

(Continued from Page 1)
other organizations in

supported by the union,

improving
the station of women.

Mr.
that he
tion to serve as a member of the

McGowan also aimounced
had accepted an invita-
Women in Gov-
that at a

will*choose

Committee for
ernment. He noted

later time he five

women to serve on subcommit-

tees of the organization.

Acting on a motion by director
Jimmy Gripper (Mental Hy-
giene, Region n), the Board also
approved an ad hoc committee
on minorities.

Mr. McGowan, despite opposi-
tion led by several of the state-
wide vice-presidents,
proval

cation

gained ap-
from the Board for allo-

of $50,000 to mount rep-

resentation challenges against
rival unions.
The money would be used to

hire part-time workers for such
tasks as circulating petitions, Mr.
explained. The
presidents had argued in
additions to the

McGowan vice-
favor
of permanent

field staff.

Mr. McGowan’s winning argu-
ment included the statement that
he is “sick and tired of being on

the defensive with the rival
union’s effort to raid CSEA
members and. with this $50,000
allocation, they will realize that
CSEA is prepared to take the
offensive.”

The expenditure, although ap-
proved in principle by the Board,
must still be referred to the bud-
get committee for recommenda-

tion before final action may be
taken on it.

It was also announced that the
publicity campaign against con-
tracting out was scheduled to get
under way on Jan. 16, and that

(Continued on Page 16)

As part of his effort to

strengthen communication
with the members of the Civil
Associa-

Service Employees

tion, union president William

L. McGowan has granted ap-

proval for the Civil Service
Leader to report on CSEA
Board of Directors meetings.
In the past, these meetings
were closed to all represen-
tatives of the press. Including
The Leader. We are grateful
for this special privilege.

that workers be given the option
of being paid in
time off for

cash or com-

pensatory overtime
work.
The fact-find-
er suggested a raise of from 572
to 7 percent. The county
that the tmion must then
to the
pay.

« Increments —

« Promotion —

said
agree
elimination of severance
The
finder agreed with the County
in rejecting a union request that,

fact-

after working two years, no

5 percent
salary for his

worker earn less than

above the entry
Job.
« A retirement

dental and

plan were also rejected by the

fact-finder. Improvements in va-

cations were ruled against, as

was an agency shop provision.
Fifty percent of the members

of the Broome County CSEA vmit

earn less than $7,000 per year.
THOMAS J. CALLANAN
. Director, Division of
Probation

McGowan Praises
Callanan Choice
For Probation

ALBANY—Thomas J. Calt-
lanan’s appointment as direc-
tor of the State
E*robation has
by Civil
Association president W illiam
L. McGowan.

Division of
praised
Employees

been
Service

In a Mter to Gov. Hugh L.
Carey, Mr.
that Mr. Callanan was unan-
imously endorsed for the po-
by the CSEA statewide
pix>bation com mittee, which is
made up of 10 probation offi-

McGowan noted

sition

cers from throughout the

state representing the vast
majority of line probation of-

ficers.

had
director.

Mr. Callanan been
serving as acting
He has served in the past as
the division director of tr«kin-
ing at the Correctional Ser-
vices
an adjunct assistant professor
of correctional
at the John

Justice of the

Training Academy; as
administration
Jay College of
City
University of New York and as
York
Parole

Criminal
president of the New
State
O fficers Association.

Probation and

“It is
Mr. McGowan wrote the Gov-
“that Mr.
has risen through the

of the Probation Department
therefore, has the ad-

important to note,”

ernor, Callanan
ranks

and,
vantage of knowing the prob-
lems of the rank-and-file em -
ployees. We
working closely with Mr. Cal-

look forward to
lanan in his new position for
the I>ettennent of probation
throughout the state.”

(xI
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RETIRES
North Hempstead Highway De-
partment employee Arthur R.
Smith lyas awarded a certificate
for his 20 years* the
town, Just prior to his retirement

service to

last month.

U.S. Psych, Other Positions Open

WASHINGTON,
new series of federal jobs are
the

b.Cc. — A

open this week, result of

a promise of new hirings by

officials of the Carter Admin-
istration.
All the Jobs are for areas

outside Nefw York, however. Most

are in W ashington, D.C. Several

Info. Specialists

ALBANY — The state Civil
Service Department establiced
an eligible list for senior real

property information specialist on
Oct. 17, 1977,
September 1977 open competitive

as the result of a

exam. The list contains 52 names.
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are in California. Several) UJ3.

Departments are recruiting can-

didates for the posts.
The Uniformed Services Uni-
versity of ttie Health Sciences

is seeking a research psychologist

for its facility at Bethesda, Md.
The post pays $15,000 a year.
Piling ends Jan. 27.

The Coast Ouard is recruiting

an attorney-advisor for legisla-
tion for its W ashington, D.C.
headquarters and a naval arch-
itect. Salary range for naval

architect is from $9,959 to $21,883
and for attomey-advisor, $21,883
to $30,750. Filfhg for Jobs
also ends Jan. 27.

thes«

The Treasury Department has
a personnel
Francisco,

officer
Calif.
officers earn $21,883 a year. The
Feb. 21.

<H>ening in

San Personnel

filing deadline is

The Treasury Department also

Al SNYDER-

Alvin J. Syokr, Ter Bish & Ponell representative in New York State.

Alvin J. Snyder is an interesting man —

(0]

u O UGHT

0] KNOW

a man you’'d like to have for a

neighbor. He can spin stories about his years in the South Pacific as a Marine in
World War IlI. He can tell you about 20 years of service to the Boy Scout move-
ment. If you’re interested, you can hear about his activities as an amateur gem
cutter and mineral collector. Or perhaps you'd like to know about the time he’s
criss-crossed America in a trailer, or about his adventures as a cross-country skier.

Al Snyder does one other thing you ought to know about: he helps people
like you protect your way of life now and in the future through the CSEA insur-

ance plans. For almost 30 years —

15 of them with Ter Bush & Powell — he

has helped people create insurance programs to protect the good life for them-
selves and their families.

If you'd like to know more about CSEA insurance benefits, or if you'd just
like to review your present coverage with no obligation, you ought to talk to a

man like Al Snyder.

It could be the most rewarding conversation of your life.

Complete and Mail Today — Please Print Clearly

TER BUSH & POWELL, INC.

Civil Service Insurance
Box 956
Schenectady, N.Y. 12301

(CLB)

rd like to talk about inmrance with the man from Ter Bush & Powell.

Name

Home Address

Employed by
Dept, or Institution

O ffice Tel. (if any) -

has two clerk-dictating machine tion policy analyst, a secretary,
transcribing openings in  the a clerk-typlst, a budget analyst-
agency’s Office of the Chief traJnee, a railroad truck safety
Counsel, Washington, D.C. These inspector and a railroad motive
Jobs pay $9,959 and $11,101. power and equipment safety in-
There is no announced filing spector. Thescf jobs are in W ash-

deadline on either Job. ington, D.C.; Sacramento. Calif.;

The Fefderal Railoroad Admin- Roanc”e, Va.; Boston; Milwaukee
istration has openings for two and Pueblo, Colo.
program analysts, an operations For details, write each depart-
research analyst, a transporta- ment in Washington.

SHORT TAKES

FIRM TO SCREEN JOBLESS BENEHFT CLAIMS

The Buffalo Board of Education will spend $10,150 to hire an
outside firm to weed out improper unemployment claims. Thef firm,

Gates. McDonald & Co., is expected to save the school system con-
siderable money. The federal government had been paying public
employee claims until Jan. 1. School districts and municipal gov-
ernments became responsible for the payments after that date.
WASHINGTON, D.C. PENSIONS 'TOO GENEROUS'

The General Accounting Office is recommending that 1,500

federal employees be pulled out of the Washington, D.C., police and
firefighter retirement system because the system is too genefrous and
too costly. GAO says the district’s retirement system requires smaller
employe coiitributions than the federal civil service system does but
generous and death benefits

retired workers to p~ion

offers more retirement and permits

collect higher benefits while holding

down other jobs.

5,000 TEACHERS ATTACKED EACH MONTH

5,000 teachers in the
each month and 1,000 of them are badly injured, enough to require
medical attention, says a study conducted by the National
However, the
remained the
institute

More than nation are attacked in school
Institute
the report
strong

discipline

of Education. school
The

“firm,

rate of vandalism,

continues, has study

dedicated principals

same. says and

w ho fair consistent”

systems are needed to effectively combat school crime?.

BUFFALO CITY HALL IN UPHEAVAL OVER FIRINGS

latest shakeup,

Human

newly appointed
Resources Commissioner

Buffalo City Hal! is in turmoil

over recent changes made by

the new administration of Mayor David L. Echols dismissed all six

James D. Griffin. Mayor Grif- Human Resources division heads.
fin has dismissed many of the One of them, Joseph P. Gallagh-
officials left over from the Ma- er, former youth director, said he
kowskl Administration. In the will go to courtto fight his ouster.

100,000 MORE PUBLIC SERVICE JOBS

WASHINGTON—Labor Secretary Ray Marshall
that nearly 627,000 Americans are employed in public
This is 100,000 less than the administration’s goal. Mr. Marshall pre-
dicted by March, all of the 725,000 public service jobs authorized by

has armounced

service jobs.

Congress last year will be filled.

WOMEN FIREFIGHTERS HAVING HAIR PROBLEMS

A woman recruit for a firefighter job with the Milwaukee Fire

Department has resigned from the department’s training program,

because Fire Department officials insisted she cut her long hair.
Christy Ihlenfeld, 25, was one of three women admitted to the
program. The other two got haircuts, fire officials say, but were
told to get their hair cut even shorter.

Sheratm Albany

SHERATON HOTELS & INNS. WORLDWIDE
300 BROADWAY, ALBANY. NEW YCRK  518/434-4111

THE FINEST INN
IN DOWNTOWN ALDANY

ALY MNUIES FROM
THESIAEONTAL
&BVARE STAIEALAZA

150 ROOAAS AT DOWN TO EARTH PRICES

AAAKE YOUR RESERVATIONS NOW
OMLL TOLL FREE 1-(800) 325-3535
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If you’re a Civil Service employee and hold the Blue Cross
Statewide Insurance Plan with a PA. or N.Y. Certificate Number,
you’'re safely covered fqrany and all your medical disorders requiring
long-term rehabilitation. Three of Brunswick Hospital Center’s five
fully-accredited hospitals are specialized to provide you with the
kind ofrehabilitation treatmentyou may need.Also, localsubdivisions
of New Yoik State Plans, Medicare and most major medical group
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insurance are readily acceptable with us.

So, ifyou need long-term rehabilitation for your medical problems,
check out your insurance policy today or, better yet, call us in
Amityville, New.York and we’ll help you figure it out right away. Our
phonenumberis516:264-5000. Chances ale,you’re already completely
covered. And, because we care—we’ll take good care ofyou...

Physical
Rehabilitation

Our Physical Medicine & Rehabilitation Hospital is fully-
staffed lorthe long-term treatment of physical disabilitPes
and other chronic illnesses. Here, you can t>e skillfully
treated by professional specialists: a treating physician
creates your specialized treatment plan - followed through
by understanding nurses, physical, occupational, recrea-
tional and speech therapists. Psychologists and social

service counselors round out your requirements.

A superbly equipped hospital designed to help you regain
a fuller, active life. For more information, call 516; 264-
5000/ Ext. 228

Alcoholism
Rehabilitation

Our Brunswick House Alcoholism Hospital has been

created for the full treating of alcoholism victims. Each

resident is a_ssigned a mjdmplan to meet his
or her SpeCial needs

alcoholism specialists: medical, nursing, psychological,

and carried forth by a full staff of

social service, counseling and family therapists.

The newest of our five hospitals, Brunswick House
rehabilitates alcoholics and returns them to lull activity -

recovered and able to meet life's problems. Call us at 516:
264-5000 / Ext. 361

Psychiatric
Rehabilitation

Our Psychiatric Hospital - with its bright, cheerful atmos-
phere-maintains the most modern facilities for the
mentally and emotionally ill, the drug-addicted and those
requiring custodial assistance. Its specialized staff of
mental-health professionals treat all residents in effective
teamwork-to gain greater recovery. These dedicated
specialists: the doctors, nurses, psychiatrists, psycho-
logists, social workers, occupational and recreational
therapists-all give of their expertise to overcome
psychiatric disorders and return the resident to a better

life. For more about this, call 516: 264-5000 / Ext.268

iiis

THE LARGEST COMPLETE PRIVATE MEDICAL COMPLEX IN AMERIA‘\ N r

i
Hosp

k /\366 BROADWAY. AMITYVILLE. L.I.. N.Y. 11701 / 516: 264-5000
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Keeping City Balance

IGHT-OP-HAND is a political skill that must be mas-
tered by any politician who expects to be around to run
her day.

York City Mayor Edward |I. Koch exhibited that
skill last week when he offered his plan to reduce the city
workforce by attrition while continuing to hire new em -
ployees.

He was also adroit enough to except from his plan the

uniformed services of Police, Fire and Sanitation. Score one

for the new Mayor: It is not politick to gouge the most visible

civil servants, who have already proved their ability to raise
howls of protest from the public.

So, instead, the Mayor has turned to the mass of the
city’s workers in less glamorous, but still vital jobs: people
who man the desks, who work with the outcasts, who handle
the humdrum tasks that keep the city functioning. Score

two for the new Mayor: Zero in on the

the lowest paying jobs.

people who occupy

Mr. Koch announced that the city’s workforce will be
reduced by 10 percent during the next four years. This would
be less than the number of workers laid off in a
deftly

in one

couple of

swung ax blows by former Mayor Abraham Beame

year alone. Score three for the new Mayor: Soften

the blow in advance, so workers can get used to the

then

idea,

instead for a miracle and

to layoffs.

of waiting having to resort

In terms of numbers, it means that there will

fewer New York City workers by 1982, but the
of the

be 20,000
rate of attri-
tion becomes less during each
1979 the
followed by 3 percent in 1980, 2 percent in 1981 and 1 percent,
in 1982. M ake it

though

years leading up to

it. During fiscal attrition rate will be 4 percent,

Score three for the new Mayor: sound as

better instead of

Koch

things are
it off,
people dropped from the
be hired.
to work out well in the

getting compounding.

Then, to top M ayor offers a formula that

for every two city payroll through

attrition, one new Score four for the

It all

employee will

M ayor: seem s end.

We are sympathetic to the w ho

of the

new M ayor, has, as

everyone knows, inherited one biggest fiscal messes

in the country. The public wants more services. The workers

want more pay. The banks want more interest. The City
wants more loans. The federal government, which was the
salvation of last resort during the beleaguered Beame days,

wants less of everything in less time. And the unions, whose
pension funds were used to save the City until federal help
arrived, will surely want something for future favors.

It all amounts to a chicken-or-the-egg-first puzzle. Per-
haps, in time, evolution will reduce the question to a polemic
exercise, but meanwhile, down at City Hall the Mayor and
his staff continue to hatch solutions to buy a little more

time (since the City can afford to buy little of anything else).

We are not so callous that we do not appreciate the
city’s fiscal discom fort. We feel, however, that city officials
should look elsewhere for methods to close the budget gap.

As one example: Why not scrap the City Council? It

seems to be common knowledge that this is one of the most
created. |If

this

useless, powerless organizations ever

saddled

this is so,
why is the with

W e’re

taxpayer showpiece

that it

luxury.
conservative in would be a

right

probably saying

m illion-dollar savings there.

W hat is needed are some exhilarating innovations —

not more belt-tightening on civil servants as usual.

State Taylor Law
Revision Should
Hold High Priority

It’s in the nature of the
legislative
of the
begin with a backlog of bills
that should have been
in the past session, or for

process for every

session Legislature to
acted on
that
matter, many sessions ago.
The legislative session just con-
Albany is

such a backlog, particularly with

vened In faced with
respect to civil service legislation.

Admittedly, a great
progress has been made since the
Condon-W adlin Act was adopted
during the years of the Thomas
E. Dewey Administration. That
law was clearly punitive and the

deal of

Legislature was obliged to adopt
special amendments to avoid its
application to public employee
strikers In New York City and

in Buffalo.

An Improvement
The Taylor Law, adopted dur-
Rockefeller
Improvement
Condon-W adlin

ing the years, was

certainly an over

the unworkable

Law, but It nonetheless retain-
ed some of the punitive provi-
sions of its predecessor, even
though in modified form.

Years of experience with the
Taylor Law have clearly dem-
onstrated that it is one-sided
and tips the collective bargain-
ing scale in favor of the em-
ployer. Thus, there are no penal

provisions that the law imposes
upon the public employer to bar-
And if bad
faith bargaining provokes a pub-
strike, all of the

including

gain in good faith.
lic employee
forces of government,
and other
against the
while the

accumulates the

injunctions penalties,

are invoked public
employee, public em -
ployer

of a

benefits
two-day penalty on strik-
ing employees for each day they
stay off the job.

Bills

islature, as a carryover from the

are pending in the Leg-

last session, that would modern-
ize the Taylor Law and equalize
the position of employer and em -
ployee representatives at the bar-
table. The Legislature
move promptly to ap-

gaining
should
prove
One of
by Senator
Assemblyman

those
these
Franz

proposed measures.
bills, sponsored
Lelchter and
Frank Barbaro,

would eliminate penalties against

public employees accused of
striking. These penalties include
loss of tenure and the double

loss of salary. Similar legislation
has been
blyman Stephen
falo.

Introduced by Assem-
Greco, of Buf-

needed to
employer
terms and

also
public
changing the
expired
tract during the period of nego-

Legislation is
prohibit the
from
conditions of an con-

tiation for a new agreement. Ob-

viously, nothing is more likely
to precipitate a strike than the
unilateral change of working

conditions while the parties are
negotiating the terms of a new
one.

M arket
Unfortunately, It Is a
that a

public employers have taken ad-

Employers
matter
of record number of
vantage of their position during

a period after a contract has
expired to revoke

fits that the employees had en-

certain bene-

joyed under the pre-existing
agreement.
Legislation is also needed
(Continued on Page 7)

Civil Service
Law & You

By RICHARD GABA

Mr. Gaba is
of the

New York Bar and Chairman
Labor

a member of the

Nassau County Bar Association Law Committee.

Tenure R em ains

received notice on

School

The petitioner, a tenured
M ay 28, 1975 from the Three Village Central

Board of

teacher,
District

Education charging him with incom petence, in-

subordination, neglect of duty and other wunsatisfactory

conduct.

On the second day of the hearing, Oct. 5, 1975, petitioner

and the board reached a settlement in which it was agreed
that the charges would be dismissed if the teacher would
take a year’s leave of absence without pay. It was also
agreed that after that period the petitioner would be allowed
to resume his teaching duties from September 1976 to De-
cember 1976, and that during this period the school prin-
cipal would determine whether petitioner’s employment
should be permanently terminated. The parties further
agreed that the petitioner “waive his right to a hearing in

the event that the principal determines at Christmas, 1976,

that his employment should not continue in the district and

that the petitioner waives all rights that he might have had

under Article 78 of the CPLR, or any other provision of law

to challenge the determination of the principal as to his

non-retention.

In accordance with the stipulation, the petitioner took

1976, and
the

to work
1976.

a leave of absence, returned in September

was terminated in December Subsequently, peti-

tioner instituted an Article 78 proceeding

Suffolk County. He

in Supreme Court,

Special Term, not
aware that
property

tenured teacher

alleged he
“he
contract),

was fully

under the stipulation was giving up his

rights (teachers’ statutory rights as a

and was permitting his property rights and

statutory rights as a tenured teacher to be taken away with-

out due process of law at some future date.” The stipulation

was, according to the petitioner, a violation of public policy

and an improper alteration of his contract rights. The court

stated that since the petitioner was represented by counsel,

the issue is whether the petitioner could waive tenure rights

in advance.
The court held that the procedure for removal of teach-
statute of the Education Law

ers provided for in the tenure

is the exclusive method for dismissing teachers with tenure.
Therefore, it was a violation of the teacher’ right to a hear-
the recommend his

Educa-

ing and due process for principal to

dismissal without notice and hearing. According to

tion Law, Section 3020-a, subdivision 2, a teacher may waive

his right to a hearing or terminate a hearing by resigning.

Here, the court noted, the petitioner did neither waive the
hearing nor resign.

The court stated that the general rule is that a party
may waive a statutory or constitutional provision enacted

for his benefit or protection where it is exclusively a matter
of private right and no consideration of public policy or
morals are involved. However, a statutory right conferred

on a private party affecting the public interest may not be

waived or released if the action contravenes statutory policy.
V The court concluded that apart from their constitution-

(Continued on Page 7)
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WHAT’S YOUR OPINIOIN

By PAMELA CRAIG

THE PLACE: State

Insurance

Fund, lower Manhattan.

QUESTION: The Governor has promised to cut costs and lower taxes
to make New York*s economic climate more fertile for industry.
What is your reaction as a state resident and civil servant?

states. The price of oil

cents to 50 cents a gallon. |

senior actuary: "As a state resi-
dent, | feel that cutting taxes
will not benefit the poor per-

son very much. The amount of
peanuts. |
sales

money involved s
feel he should
to make New York State more

cut taxes
competitive with other states. It
is very easy for many state and
city
Jersey to buy clothes and food.

residents to travel to New

They should actually lower the
sales tax to draw residents from
has risen from 20

feel the state is rip-

ping off the citizens when they charge a 4 percent

sales tax. The state got a windfall
the
has
and gasoline.-

Jules

ordei- to
action for the state worker. If |
man, |

Jacqueline

"

only a Grade 4 and |

- care for the mentally retarded Center) voted to hold $250 for
Unlted and the mentally ill. The State the Willowbrook Local if it be-

The following letter was sent cannot be allowed to divest it- comes necessary for you to taker
to Felton King, president of the self of these responsibilities. Fur- job action. We realize that this
Civil Service Employees Asso- thermore, it is clear that not one is a_token amount, but we hope
ciation’s Willowbrook Local 426. state employee should lose a job that every CSEA local will fol-
Dear Felton: or benefits as result of this low suit.

As a local, we have tried to transition. The mentally handi- This letter is being sent to
keep abreast ot all the events capped have been victimized by all local presidents, the Leader
concerning Willowbrook and the a society that has turned its and Bill McGowan.

United Cerebral Palsy Associa- back. But these problems will not Keep in touch, we? are with
tion (UCP) takeover. While we be solved by victimizing another you.
stand in support of quality com - population—the employees who

of profits on

increase on the price of oil. The state actually

doubled

upgraded

its taxes

Linefsky,

help private

would feel differently about

Davis,

on the consumption of oil

underwriter: “l think the Ctov-
ernor may have a good idea by
trying to enter-
prise into New York, but as far
as civil se~rvice workers are con-
cerned, this act will not change
This is politically
thought out and it certainly en-
hances his chances for re-elec-

bring private

our lives.

tion with the voting public, but
in no way, shape or form does
this help the civil servant. He’s
taking workers in

from state

industry. It’s a negative
were a biv~biess-
it.”

telephone operator: reac-

is that the

“My
tion cuts for busi-

ness will help business restore
its ability to attract other busi-
But I

also have a tax cut.

ness. feel residents should
Of course,
my reaction to any cuts Is that
this is an election year and he
will promise cuts for anything.
It happens every four years.
promises they

get

Politicians make

never keep in order to

elected. We desperately need to

in our titles. A telephone op”~ator is

feel it should be higher.”

*My reac-

to

Norman Satz, principal account clerk:
tion is one of anger. The Gov-
ernor has arbitarily chosen

giv™ a tax break to business in-

stead of giving a tax break to

consumers.

If he were to give a

tax cut to consumers, they
would have more purchasing
power, which would generate
more business for the state.
Business is known for not low-
ering its rates. They are also
known for passing all cost in-
creases to the consumer. Consumer tax relief
could come in the form of lower sales and in-
come taxes. He could also remove the taxes on
many necessities, such as soap.”
Alvin Overton, principal statistics clerk: “As for

cutting of costs, does this mean

that the state plans to cut our

costs in

projectefd cuts

order to
for

finance
private

dustry? As a state worker, |

a two-edged
budget. As a
tax cut is benefic

5 1

sword within
resident, |
yet I know

fee
ial,

work force

the
in-
see
his
I a

wouldn’t want to be working

order to re'ap the benefits of a

1 . tax cut. |

apoliticalgimmick. 1 will also

allthese

say

year good things will

to status quo.”

Sara Johnson,

that next

think this budget is

probably go back

medical dictaph

think what the® Governor s
proposing is a.slap in the face
to state workers. If he is pro-
posing the reduction as stated,
how is he going to finance
raises for state workers who

desperately need

an increase in

salary? W hat is he going to do

for state workers who also need

a reduction in
feel that his action to cut taxes
and his choice to

for business

omit state workers from any relief

their

is a disgra

taxes? |

ce.”

LETTERS TO THE EDIT

VERA MICHELSON,

President

munity-based programs for the served them.
: Local No. 445
mentally retarded, we believe that We know that these are hard
. . . . Schenectady
these progranis can exist for the times for the brothers and sis-
most part under the stat® sys- ters at Willowbrook. As a gesture
tems. The State has a re- of solidarity, board of Lo- Ten Percenters
sponsibility provide quality cal 455-O0.D. Heck (Development
Editor, The Leader:
I enjoyed your article on the
makeup of regions, etc., and |
LETTERS POLICY felt it was very timely in ac-
uaintin our man newl ac-
Letters to the Editor should be less than 200 words. q X K _y 4
X quired members with some good
The Leader reserves the right to extract or condense ] i i
solid background information on
pertinent sections of letters that exceed the maximum . 5
our wunion’ structure. We, also,
length. M eaning or intent of a letter is never changed. tend to forget that not everyone
E xtensive letters that cannot be edited to a reasonable gets the structure explained
length are not used unless their viewpoint is so unique when they become involved in
that, in The Leader’s judgment, an exception should CSEA.
be made. AIll letters must be signed and bear the It was interesting that you
writer’s address and telephone number. Names will be noted the fact that Local 999
withheld upon request. (Capital Area Retirees) was the

largest in membership of Region

RETIREMENT
NEWS & FACTS

By A. L

S ocial S ecurity

Almost everyone Kknows

unmarried children of retired

and disabled workers and sur-

vivors of deceased workers can
get social security benefits
parent’s social
they are

tween 18

on a
record if
be-
many

security
full-time students
22. But.
are confused about what

and
people
students can qualify.

There are

two for

college,

rules, one

university, and junior
college students, and another for
high school, trade,

school

or vocational
students.

For social security purposes, a
university, college, or junior col-
lege full-

time least

student is considered
if his
13 weeks.
A high
trade school student in a 13-week

classes last at

school, vocational, or

course is also consid-
if he

least 20 hours

or more

ered full-time is enrolled

for at a week.

A student s eligible
benefits, if he is
by an employer to attend classes.

Another point that
confuse people is just what kinds
Pnf schools qualify. Students of
the following kinds of
tions can get social security stu-
dent benefits:

« A high
operated by a state or local

not for

however, paid

seems to

institu-

school supported or

gov-
ernment, or the federal govern-
ment:

« A vocational or trade school

oneutpposteibeor ofderated by a state

or local government, or by the

federal government.

« A state college, or university
or a community college.

« A private school or college
approved by a state or accredited
by a recognized or
tionally recognized accreditation.

« An private
school or that

schools

state na-
unaccredited
college, provided
at least three accredited

or colleges accept its credits on

OR

IV chapters.

A study of our latest member-
ship out
that
one

report
the
tenth
structure

vividly points
retiree membership at
standard

our dues

now"” numbers almost

10 percent of our rolls.
This
CSEA

more vocal and demanding of at-

pressure group within

has become increasingly
tention.
the

in what manner CSEA as a

Obviously, matter of how
and
public employee union will be re-
interest to all
The topic of
in our organization

is becoming more

acting is of
membership.
retirees’

our
our
role
and more an
area of heated debate at various
meetings. Perhaps, your readers’

the CSEA

policy-wise

reaction to where
should be
in this
vis still

standing
matter of retiree vis-a-
publicly employed mem-
bers would be worth exploring.
JOSEPH E. McDERMOTT
Region IV President
Civil Service Employees Assn.
Wanna be a good guy?
Blood is meant to circulate.
Keep it moving, by donating
The Most Precious Gift.
The Greater New York

Blood Program

B en

that,

PETERS

e fits F or S tudents

transfer on the same basis as
credits transferred from an ac-
credited school.

Schools outside the United
States may also qualify under
certain circumstances.

Students’ benefits can con-
tinue during a vacation for up
to four months if the student is

full-time before and intends to

return to full-time attendance.

As a public service. The Leader

continues to publish the names
of individuals who are benefici-
aries of unclaimed checks from

the New York State
Retirement System and the State
Policemen’s and Firemen’s Fund.
The the New York
State Employees’ Retirement Sys-

Employees’

Leader or

tem in Albany may be contacted
for information as to how to
obtain the funds.

Following is a liscing Of those indhrid-

uals whose membership cerminaced [UI-
suant to the provisions of section 40,
paragraph 1 of the Retirement and So-
cial Security Law on or before August
31. 1974.

(Continued from last week)
Davies, Wiley ...Freeport
Davis, Daniel E .Rochester
Davis, Robert New Hyde Park
Day, Joanne E ...Flushing
Decker, Frank W urtshoro
DeFreese, lrene pring Valley
DeLermc, Gilbert Brentwood
DelGado, Benjamin
Dell, Robert M
DcMura, Thomas G Jr Albany
Denny, Beverly J . .

Dicsu, Anthony Bayshore

Divalentino, Antonio Stony Point

Dondcro, Donald L . Miller Place
(To Be Continued)

Civil Service

Law & You

(Continued from Page 6)
ally protected interest in the
right to employment and com-
pensation therefor, of which
tenured teachers cannot be de-

prived of without due process of

law, there are public policy fac-
tors involved in the tenure laws.
Tenure laws express a strong

public policy "to give security to
competent members of the edu-

cational system in the positions
to which they have been ap-
pointed.” The court held that the
statute enacted to protect ten-
ured teachers for their own and
the public’s interest could not
be rendered inoperative in the
fashion contained in the stipu-
lation. Abramovich v. Board of
Education of Central School Dis-

No. 1 of the Towns of
Brookhaven and Smithtown,
Suffolk County, 398 N.Y.S.2d 311.

Din't Repeat Thig

(Continued

trict

from Page 6)

under which some restraint
would be imposed on the courts
before they issue an injunction

against a public employee strike.
Among factors a court should be
required to consider are the
pact of the the public
health and welfare and the con-
duct of the public employer dur-
ing the period of negotiation.
This would permit the
consider whether

im -
strike on

court to
the strike may
have been provoked by bad-faith
bargaining on the employer’ part.

The
proposals s

time for action on such

overdue.
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Has the in-
creased em -
phasis on p»-
tienta’ ric:bts
given some
elienta th e
Idea tbai it is
their prerocs-
Uve to assanlt
staff withoat
fear of con-
aeqiaenoesT

cilal Report

W H'Y
THEY

OCCUR

By
Kenneth Schept

Working in Mental Hygiene <centers with the low-

functioning retarded and the emotionally disturbed involves

unavoidable occupational risks. The retarded may become
agitated and physically strike out with no premeditation;
the emotionally ill may misperceive reality and violently

retaliate to a non-existent threat.

Nadine Hunter, director of Craig Developmental Center,
said that “anyone who goes into this type of work realizes
that there will be exposure to some acting out behavior.”

According to Gabriel Koz, director of M anhattan Psychiatric

Center, “things are going to happen at any large mental

institution. You want to keep them down to a minimum.”

However, in some New York State mental institutions,

the problem of assaults against staff seems to have reached

proportions beyond what could be justified as basic

the

occu-
risk.
the

pational
tude of
this

Several possible explanations

the

for magni-

problem, alluded to in first installment of

series, were suggested by the following incident, which

was described by a nursing administrator at Creedmoor

Psychiatric Center.
“A 19-year-old

patient returned

of the

from school disturbed

He wanted to kiss one women she

her.”
this

employees;

said forget it. He picked up

the

a chair and threw it at

Eva Coleman, told

added that,

nursing administrator who

story, “patients who never did anything before

will slap you in the

One of the

face now and laugh.”

many questions that the incident raises

about the causes of assaults against staff is this: has the

increased
the

em phasis on
idea that it

patients’ rights given some clients

is their prerogative to assault staff without

fear of consequences?

A statement made by a worker at Hutchings Psychiatric

Center Is typical of what ward service workers have been

reporting throughout the state; “Patients know their rights.

They have literally told me, ‘I can hit you and you can't

do anything.””
At W est

to have an

Seneca Developmental Center, a worker who

had
dent

eye surgically restored as a result of a resi-

assault, said: “patients are smart enough to know

when they can act out.”

Dr. Louis G. Huzella, director at W est Seneca, said
the

“these
are

that
the

exceptions not the rules. I am absolutely convinced

In an Institution such as ours for the mentally retarded

majority of the general assaults are not premeditated.”

Craig Developmental Center director Hunter that

hurtful

said

people flaunting an assumed right to be would be

found In no greater numbers
find In

always

In a developmental center than
“you would

You’ll

any school, any group of adolescents.

have a smart aleck who

hit kids.

says you can’t hurt

me because teachers can’t

P art

UttdersUffinc
was named as
a chief reason
for assaults
asainst worit-
ers.

2
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W hen patients’ rights first received attention certain
residents, aware of the change, reminded staff that It had
occurred. The same group was not always cognizant that
their rights had limitations. Dr. Hunter described an Inci-
dent where a resident brandished a knife and threatened
an employee saying, “‘l have my rights and you can’t take
this away from me.” And be wanted whatever he wanted
right now,” Dr. Hunter said.

She disarmed the resident by asking for the knife. “He’d

forfeited his rights when he threatened another with harm,”

Dr. Hunter said.

“The staff may feel they’'re being used and manipu-
lated,” said Alvin Mesnlkoff, Department of Mental Hy-
giene New York City regional director. Patients’ abuse of
their rights may represent “a fraction of the Incidents
I'm not discounting that some of It may be manipulative, but
I think that the staff’s feeling of being manipulated needs
to be dealt with as part of the problems of a treatment
community,” he said.

In most Mental Hygiene |Institutions throughout the
stats, workers are distressed because some clients proclaim.

If not the right to hurt a staff member, then
that attack

the knowledge

such an would not result In serious conse-

the
Koz,

quences to
Dr.

patient.

director of M anhattan Psychiatric Center,

staff

at-

tributed the unreasonable number of assaults

the

against

to several other Influences, Including staffing ratio:

“l have built

a ward with
35. If

53 patients which Is for maxi-

mum you've got two therapy aides there at night

it’s going to be difficult to handle and It’s going to be more

likely to happen in those wards,” he said,

Understafflng was named as a chief reason for assaults

against workers by Civil Service Employees Association col-
lectlve bargaining specialist Robert Guild. Mr. Guild, a for-
mer ward attendant, focuses on Mental Hygiene problems
for the union. About one-fourth of CSEA-represented
workers are employed by the Department of Mental Hygiene,

Peter Crain, a psychiatrist at Bronx Psychiatric Center
who consults throughout that hospital on violent behavior,
and administrates Its locked ward, said, “The first thing |Is

you've got to have adequate staffing. W ith adequate staffing

patients are less likely to become assaultive.”

He gave the following example: During a day shift,
in a ward staffed by only one person, a patient was pacing
back and forth, accusing everyone of being a Nazi, out to
get him. He said he would do whatever was required to pro-
tect him self.

“This guy was clearly an assault risk. If he Interpreted
anyone as a risk to him, he would think you were a Nazi
and attack you, Dr. Crain said.

The female aide on the ward saw the state which the
patient was In, and went to the unoccupied nurses station
to call for help. The patient followed her in and punched
her down to the floor.

“Patients themselves, when they see the place Is under-

staffed, feel nervous. They are afraid of each other and feel
safe when there is more staff around. W hen patients get
nervous, who are they going to pick a fight with? They H

hit a staff member because If they hit another patient, they

know that the patient might hit back. They know the staff
member must restrain himself.”

“There aren’t enough staff to do what’s demanded oi
us,” said Russell Barton, Rochester Psychiatric Center
director.

“There are sometimes 5, 10 or 15 staff members looS"
Ing after 100 patients. “It isn’t really enough. It’s a con-

tributing reason to assaults because If a patient Is a psycho

path or a schizophrenic, or has any other Illness and sees

that there aren’t many about, he’s much more likely

take a poke.” ' .
According to former Commissioner of Mental Hygi®n =

Lawrence Kolb, “It comes down to the Legislature voting

sufficiently sizable personnel budget for the department .-

A

n

by

tuits
led

idroit

led

bie

icon-

the

rtii*be
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Breast,Bide,elbow
“fist
Non-specific

Last year we were
Dr. Koz, of Manhattan
factors that affect the

cut some 730 positions.”

Psychiatric Center, listed

level of assaults, which he feels occur

other

not only randomly, but in relationship to other aspects of
the ward environment, such as the quality of staff and
leadership.

He classified Incidents of assaults against staff in this
way: “the assaults that are provoked by people who

shouldn’t be working
that
the

In this sort of Institution; the assaults

happen because of a faulty therapeutic environment;

random assaults, even in the best of units with the best

of staffs.
For

example, the

aide after

when 19-year-old Creedmoor patient
be kissed by him,

striking Oor 1Is It

struck a fem ale she refused to

was It a matter of a violent patient out?

possible that the aide was

the

either ill-trained or incompetent

and the

responded to boy’s request without tact and

understanding which is required for effectively working in

a ward service position?”

“There are some staff whoare not very popular, who
are maladroit and who provoke hatred . There are some
staff who are maladroit, who have no social skills, who try
to put out a fire with a blow torch,” said Dr. Barton, of
Rochester Psychiatric Center.

According to Roger Heath, director of Utica-Marcy
Psychiatric Centers, the staff member who gets attacked

Is the one who “unconsciously provoked It. We have a group

of people who for reasons unknown to them and not really
obvious to the rest of us, seem to get beat up all the time.”
tendency to be assaulted cuts across length of ser-
vice and job classification, Mr. Heath said. “For instance
there is Dr. Know-It-All, who has a special relationship
with the deity. He walks on the disturbed ward. Some pa-
tient’s going to spot that right off.
“Some doctors get assaulted frequently, others have
been around for 40 years and no one’s ever bothered them.
“It’s deadly,” Mr. Heath said. “The staff sometimes gets
some satisfaction from seeing a patient doing to someone
what they’d like to do themiselves.”

Chuck Soper, deputy director of Syracuse Developmental

Center, views provocation lesser

assault problem .

by staff as a factor in the
“Non-verbal cues that one person gives another are hard
W hether staff would

very doubtful ... I think It Is

to really plot or graph. set up a client,

I am more random."

“Sometimes these assaults are provoked by the actions of

the staff, but more often they are the of the

defective thinking of the people who are being treated,”
M ental Kolb.

consequence
said
former

Hygiene Com missioner

“Occasionally there is someone
indeed,
often the attack

he said.

the
but much

working on
a personality defect

wards

who, has more

Is made by the patient upon the Individual,”

Rochester Psychiatric Center director Barton said that,

“regardless of how socially skilled and pleasant and agree-
able the staff is,” some patients “just go for them because
they're staff, or because they’re under some delusion.”
Dr. Huzella, director of W est Seneca Developmental
Center, answered the question of whether assaults were

mostly random or provoked by poorly trained or inept work-

ers by saying that “it Is not exclusively one or the other.
“Under no circumstances would | wish to give the Im-
n blaming the employees: | do not. The
only way to arrive at any type of reasonable conclusion
would be to come up with statistics and this is the type
of thing we have not been doing,” he said.
W hat about incapable managers, whose inability to

train staff may contribute to the possibility that those they

supervise will be Injured?

“W e’re getting much more of that,” Rochester Psychiat-

ric Center director Barton said. “W e’re getting inexperienced

OCCUPATIONAL INJURIES
SEPTEMBER 1977

HOW SUSTAINED
Thrown against wall by floor

Resident pushed chair against
Employee slipped on wet steps

pollshei
wall pinningemployee's wrist

Clinical
chances in the
war such tools
as medication
and restraint
are used, are
also factors.

LOCATION

V.G.Letchwortli
T.0.153
Recreation

"rifit, hand Twisted by electric drill Carpenter Shoi’
forearm Struck by resident T.0.153
Son-specific Received electric shockfroit floor polisher T.0.152
I"~er back Picked up mats by dishmachine, felt pain . West Group
Aes,throat,lungs Irritated by inhaling chlorine gas generated by mixing cleaning W.B.ll43
agents in toilet
Nes .throat.lungs Irritated by inhaling chlorine gas generated by mixing cleaning W.E.II<3
agents In toilet

back Helping resident off wagontwistedback, felt pain Education
~ver legs Kicked by resident T.0.152
-Ibow Struck elbow on cabinet T.0.152
falffl of hand Slipped and put hand on hot stove Food Service
linger Stung by bee Garage
rist Struck by resident Recreation
~ver back Lifting resident, felt pain Veeder
Arm Swollen after Ilftinp: resident Murphy
Hand Door closed on hand T.0.153
"fist .thumb Electric drill twisted in band Roofing Shop
lower back Felt pain while lifting resident W.B.IItU
Elbow , Turning resident on mat, felt pain W.B.IUU
Buttocks Slipped and fell on wet floor Food Service
Non-specific Employee thrown to ground by resident Education
Back Slipped on wet floor, fell on back Safety Office

tits.

A itatistlcs documenting”™ the problem of assaults against staff have not been compiled, al-
facility submits a monthly incident report such as this, from a center with relatively

.. There aren'f enough
staff to do what's demanded
of us ... It's a contributing
reason to assaults because
if a patient sees that there
aren't many about he's much
more likely to take a poke."

DR. RUSSELL BARTON
director of Rochester Psychiatric Center

managers who ought

It’s

not to be appointed to

their

positions of

authority because disproportionate to know-how

and Insight. You’'re getting hopeless managers, making

stupid decisions,
Mr. Heath, director of Utica-M arcy Psychiatric
“One of the

demanding unnecessary work,” he said.

Centers,
said, is that

things that happened in

the

our field

it’s so easy to end up overclassified in system because

all you have to do is go to school for too long and you can

have the

absolutely no understanding of what goes on in

place over which you

Another

have supervisory responsibilities.”

factor to be considered in examining the

Mr.

prob-

lem of assaults against staff is, according to Soper of

Syracuse Developmental Center, “that we have gone away

from heavy medication for clients W e've become very

selective in providing tranquilizing medication.”

U tica-M arcy Psychiatric Centers director Heath said that

the current rule which places a time Ilimit on a doctor’s

recom mendation that a patient be physically restrained, in

a camisole for example, contributes to the possibility of as-

sault. If the patient requires an extended period
the

in restraint,
doctor the
The

sometimes

must visit every two hours to

the
especially in

renew order.

rule “tends to minimize use of

the
because to the physician on call

restraint when

it’s needed, evening and

it’s

night
kind of a hassle
Mr. Heath

Instead, he said, the doctor assigns an extra staff person
to the

hours;

to walk over to ward 36 and sign again,” said.

patient, which results In a staff shortage elsewhere.

Changes in client population in the institutions may

contribute
Mr.

to the assault problem.

Heath said that figures seem to Indicate that the

number of male admissions with

the

criminal histories has in-

creased throughout department.

“l believe | read OMH

with

som e m aterial that says that

male admissions criminal

the he said.
He estim ated that 80 percent of assaults are perpetrated
by 3 percent of the
As a

previous records have in-

creased from 32 to 40 percent in last 10 years,”

patients.

result of the state’s delnstltutlonallzatlon policy,

centers
the

the resident populations
the high
profoundly

the

at the developmental have

“from, moderate-borderline to

the

gone, more

severely and retarded,” which is way Mr.

Soper described situation at Syracuse Developmental

‘Center.

the number of true assaults has

Mr.

“Consequently, de-

creased Soper

because the population has changed,”

said. “There is more hands-on contact where you begin to

work with the severely retarded,

the

multiple-handicapped
the

in-

dividual, and process of carrying out duties results

occasionally ... in injury.”

“Deliberate attacks by clients on staff are very rare,”

he said. “But in the course of duty, in helping an individual

who is acting out emotional problems, staff frequently en-

counters a swat, slap, thrashes, glasses pulled off, shirts torn,
simply because the his

flail,

client is acting out that way: arms

etc.”

Generally, although in varying degrees, assaults against

staff occur at Mental Hygiene Institutions throughout the
state, the problem seems greatest In New York City.

There are many reasons that contribute to this fact,
not the least of which is that patients In state Institutions
located in New York City come from an wurban, perhaps
more violent population than those upstate.

According to Dr. Mesnlkoff, New City regional director
for the Department of Mental Hygiene, the state in New
York City “is a very large provider of acute care. Acute-
ness and disruptive behavior go together.”

“You get a funneling of the more difficult patients to
the state system, with the Increased number of Incidents
that relate to it, because the involuntary patients are not
taken by the private hospitals,” he said.

The regulation which permits keeping a patient for
72 hours without consent papers only applies to the city
and state hospitals.

Dr. Mesnlkoff also said that the staff-to-patient ratio
was lower In the state hospitals. Understafflng has been

(Continued on Page 14)

Next: Civil Service Cures

other infln-
ences are
changes in the
character  of

the popula-
tion at the
Mental Hy -

giene Centers.
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CONS!

c

SR

L atest State

EXAM  3<5052 479 Bleich Diane D Hamburg

EMPLOYMENT INTERVIEWER 480 Clune Gail A Scarsdale
Option A 481 Kirby Joan Little Falb NJ

Test Held May 7. 1977 482 Eiskowitz B L Howard Beach
List Esi. Nov. 25, 1977 483 Miller Eva NYC ..
(Continued from Last Week) 484 Fryhover Joe L Hicksville

Clark Elizabeth Scarborough ....75. 485 Ford Carol V NYC

Walshc Roderic Mt Marion

Cousins Linda S Bronx

Hart Jean M Passaic

Lerner Judith NYC

Jacksina J R Albany

Surovcll Esther NYC
Sherman B Bronx
Asherman H Brooklyn
Reich Selma B Flushing
Miller Benjamin Dobbs
Benjamin M B Jamaica
Morales Eufemia Mt Vernon
McLoughlin Paul Catskitl

Tyrrell Anita E Vestal
Bevins Gene J Watervliet
Galvin William NYC
Wolf Richard C Syracuse
Broestler H E Peru ... .

Ferry

Cancer is one of the
if you

Be alert

catch it in time.

Stiffel Frank Flushing
Patterson Vilma Rochester to watch
Marschke M D N Tonawanda 75.2 .

Spicer John T Utica
Weinberg Ruth S Dewitt
Davis Jack Brooklyn
Brown Donald F Lewiston
Ellman Gary Brooklyn

Centoie Ronald E Greenbush
Pilotti Ruby J Binghamton
Hazard Nancy C Liverpool
Hartnett Edward Queeiu
Wechter Phillip Brooklyn
Broitman B Jericho
Cofone Frank NYC
Prout Doreen P Lockport
Hicks J li Hampton Bays ...
Dunn Gloria T Jamesville

Greenberg A Flushing
Holden Carol J NYC

action

doctor immediately.

« Thickening or lump

breast lumps are

"GO TO HEALTH

D ange

most curable
Your doctor is alert to
yourself by going
signal. If its a false alarm,

Esperance

Madeline NYC

By WILUAM R. WILLIFOBD

oo oo o~ N

S igns
of all major diseases
cancer.
him if you have a warning

you. If it isn’t, you've reached

And County Eligible

486 Wells Nancy M Kingston
487 Robertson Lee R
488 Roth James R Ravena
489 Garrihy D Bronx ...
490 Sullivan Mary L Glovecrsville
491 Young
492 Weingarten E D Brooklyn

493 Russell P R Merrick
494 Gilman Dorothy NYC

495 Diason George Toms River NJ 74

496 Tubman Harold B Brooklyn
497 Corban Thomas S NYC

498 Bostic Barbara Morrisville
499 Mulvey Charles Tonawanda
500 Rappaport M Brooklyn

501 Baier RichardJ Auburn
502 Dominigue BR Jamaica
503 Sardell Lucy B NYC ..
504 Klepper V N Merrick

505 Waisman MoUie Massapgua Pk

506 Valmondez Ruben Brooklyn
507 Reardon Kathryn Palenville
508 Shackter Susan NYC

509 Sgroi Nancy Brooklyn
510 Hinton AlbertL Brooklyn
511 Harris SandraS Flushing
512 Little Ethel Wallkill .. .

513 William Brenda Beaver Dams .

514 Warne David F Warsaw

515'Pattengill Alan New Hartford

516 Kress Frank M Niagara Fls

L ists

522 Grimes Donald J Depew
523 Donnelly M L Williamsvil
524 Frame Frances A Dunkirk
525 Smith William J Syracuse
526 Barsotti Eugene NYC
527 Carmody R R Rome
528 Weber Patricia Ossining
529 McDonald J Elmhurst
530 Ward Cheryl E NYC

531 Cagan Arlynn R NYC
532 Smarrito W Brooklyn

533 Forman Richard Albany
534 Swento Harriet NYC
535 Coonradt F E Poland
536 Schloss Nancy Rockvil
537 Scott John H Batavia
538 Roth Alexander Whitestonb
539 Oyer Annette M Rochester
540 Scalia Peter P Callicoon
541 Johnson B D Buffalo
542 Burch Leonard F Cheektowaga 73-
543 Laczi Richard M Jamestown
544 Laczi Richard M Jamestown
545 Maiwald Carole Albany
546 Lobach Kim L NYC

Ctr

him in time for help.

in bowel or bladder habits. Many
things cause changes in bowel or bladder habits

be painful.
mouth or skin cancer, particularly if it lasts long.
Unusual bleeding or discharge. This seri-

ous sign should

not cancerous.

3MATS, WEEKLY: WED,, SAT. &SN

LIMITED ENGAGEMENT!

JAMES
EARL
JONES

m 1.
ROBESON

CHARGIT by phone: (212) 239-7177. TICKETRON: (212) 977-9020
GROUP SALES; (212) 354-1032 or (800) 223-7565 Toll Free

TiesSt Bes &8 Mis Vil &6t &2 Sna3
LUNFFDIANNE THEAIRE-46th S WA Bray; 165555

GOOD SEATS AVAILABLE

L
BEST
THElinz MXBCAL

The New Miisicdt Versioo ol

For G sal I Il 489-6287
The WonderluJ Wifarcl 0] 0/ or Group Sales only aa

VABROADWAY THEATRE, Broadway at 53rd Street « 247-7260

THE (ANDONLY1longest

RUNNING SHOW ON BROADWAY

There”™a reason for that!

RCnrALE THEATRE 45TH STRKKT W of BRC>\DWAY

He»e are some symptoms 517 Granatstein B F Syracuse
518 Masucci D R Canastota
519 Cooper Rose Floral Pk
520 Reimer Barbara Rochester

521 Martinez A S Brooklyn ...

547 Heer Donald E W Seneca
548 Manes Annette M Highland .
549 Hamideh S H Argyle .

(Continued on Page 15)
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— what you eat, how much you drink. But take
if the bowel or bladder changes seem too
751 extreme, or last for any letigth of time.

that does

not heal. It. may not
it may signal an early, curable

Federal Job Calendar

These jobs are gpen in New York City or surounding counties
urtil further notice. Applicants shoud contact US. Civil Service
Commission's New York City Area office. Requirerments vary.

never be Ignored. See your

in breast or elsewhere. Eight out of 10
If it is

GENERAL SCHEDULE

Written Test Required At Some Grade Levels

PO SITIONS

cancer and is found be-

fore it spreads, chances of cure

are excellefnt.

S . . Title *Salary Grade
« Indigestion or difficulty in
swallowing. Indigestion is a com - (:dmun“ﬂlm TethCIan 5
mon complaint, but persistent in- mta Tran&_:rlk_ﬁr A e raarEasrEsrEssrEssEEsEsEEssEeasEEatE e R E st tanny 2,3
digestion, heartbvu-n, nausea, loss Dental Hygienist ...........cccccoviiviniii . 4

Hlectronic Accounting Machine Operator .............cccccveee. 4
Hectronics TEChNICIAN .......ceveieieeeiiiiiiieee e 4
Engineering Technician ............cccccccevveevvviccieeeeeeeseenen. 5,6,7,8
Baminer (Intermittent) ......cccoooecvvveeeeee v, 4
Fscal and Accounting Support Positions ..........cccceeeeeeeenn. 4
Medical Aid (Sterile Supplies)

of appetite—should send you to

your doctor.

« Obvious change in wart or
mole. If it gets bigger, blacker or
scaly, take action.

Let me also remind you of the
Roswell Park Memorial Institute
free tape-recorded infor-
mation telephone service. Call in
Erie County, 845-3380 and
where in New York State, 1-800-
462-1884 and ask for tape No. 2

Cancer’s Warning Signal.

cancer

Ses Store Checker ..o,
Shorthand  Reporter
Travel Clerk (Typing)

else-

TRADES A N D CRAFTS
BUY US No Written Test
B O N D S ! Tltle Tltle
N.Y. State Ordinary & Ac* ﬁgﬁgﬁ%% ) Re(f)ngﬁ:tté?n and A/C Eaqui
cidental Disability Claims,  Ordinance Equipment Mechanic  Ship Surveyor
also Social Security Disa- Quality Inspection Spedialist  Welder

bility Claims.
Marc L Ames

Atty at Law

For further information, contact a federal job information center
at either 26 Federal Plaza, New York, 10007 (telephone (212) 264-
0422): 590 Grand Concourse, Brawx 10451 (212) 292-4666); 271
Cadman Plaza East, Brookdyn, 11201 (212)330-7671).

*The salary grades pay as follons: grade 2 pays $7,035; grade 3
$7,930; grade 4, $3,902; grade 5, $9,959; grade 6, $11,101; grade 7,
$12,336; grade 8, 13,662; grade 9, $15,090.

11 Park PIl., N.Y., N.Y.
Tel 962-2390

*The cNewYork”~Pop o4rts O/ stivai

SID BERNSTEIN AND MUSIC FAIR CONCERTS PRESENT

AL I RM TI
GREEN LaBELLE

Friday, January 27 -8 P.M.
Saturday, January 28- 8 P.M.-12 M id.

TICKETS:

$10.00 Orch.& 1st M ezz./$8.50 2nd Mezz. & $7.50 3rd Mezz.

TICKETS ON SALE AT BOX OFFICE NOW Chargebyphonewithmaiorcreditcards

Call CHARGIT NYC (2121 239- 7177, L1 (516) 354-2727. W estchester (914) 423-2030.
N J (2011 332-6360. CT (203)622-1970

American Express. M aster Charge and Visa accepted at Music Hall Box Office

Tickets available at all Ticketron outlets

KAIlim GITVMIISSIG HALL

1260 Avenue of the Americas, New York 10020 (212) 246-4600
For Group Information call Director of Group Sales (212) 541-9436 J



Veteran Plan

(Continued from Pasre Z)

In the President Carter

GOLF

CAMP
COED — 11 to 17
Founded and Run
6y Educators tor 20 yaars
Qur own Championship 18 hole golf course
40-acre training center, driving ranges,
practice putting greens
Pools ¢ Lakes ¢ Gyms ¢ Dorms
* Special Evening Programs ¢
Enjoy the cool splendor and beauty of
New Hampshire s \/'hite Mountains
SUPERVISION and FUN

(i Together.at CHASE!
Write f oorh(n]urn

CHASE CAMP
Box 1446 C, Manchester, Mass. 01944
Tel: (617) 526-7514

works.

To Congress

had pledged during his
help

election
campaign to women job
seekers.

One
limit vetcflran’s preference,
dates back to the Civil
from 10 years
from the service.

“Our

dress of the

point in the plan is to
which
W ar, to
after discharge
society demands a re-
unfair treatment of
women and minorities by
procedures that
excluded them from that oppor-
tunity,” said U.S. Civil

Commission chairman

insti-
tutional have
Service
Alan K.
Campbell, one of the architects
of the
U.S.

« Eliminate

new plan.
officials also plan to:

absolute prefer-

TAX
JDT TAX SERVICE

INCOME TAX RETURNS PREPARED

INDIVIDUALS - PARTNERSHIPS - CORPORATIONS
FEDERAL - STATE - CITY
BOOKKEEPING - PAYROLLS
ALL TAX RETURNS

429-2204

SERVING ROCKLAND COUNTY
OPEN ALL YEAR - DAY & NIGHT DURING TAX SEASON

ASK ABOUT OUR BUSINESS AND/OR FINANCIAL
PLANNING SERMVICE

11 A B'WAY. -

HAVERSTRAW, N.Y.

Retiring Soon?

There's a great deal you
know—but a lot more you
should know about:

Preparing for R etirem

H andling Y our

C hoosing a Place to

Y our R etirem ent
Jraking Y our W ife H
M aking Y our H usband
Y our H ealth in R etirem

M edicare and M

Y our Legal A ffairs in

Using Y our Leisure

W ays to Increase Y o
The W oman or M an W

Conquering Y our W

appy in

u
h o R etires A

orries

ent

Finances

Live

R esidence

R etirem ent
H appy in R etirem ent

ent

edicaid

R etirem ent

r Income

lone

A bout R etirem ent

You'll find a lof of answers In

The Complete Guide
To Retirement

by Thomas Collins

paperback sz .95

LEADER PUBLICATIONS INC.

233 Broadway
New York. N.Y. 10007

You

may send ne a copy of "The Complete Guide to

Retirement.” | enclose $3.95 plus 32 cents Sdles Tax —or total
of $4.27. | understand meiling is free.

NAME

ALAN K. CAMPBELL

.unfair treatment

ence received by veterans during
layoffs.

« Exempt the nation’s 2.5 mil-

from the

lion disabled veterans

new program.

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY —
seelcing

Persons
jobs with the City
should file at the Department of
Personnel, 49 Thomas St.,
10013, open weekdays be-
tween 9 a.m. and 4 p.m.
hours for
a.m.

New
Yorlc
Special
Thursdays are 8:30
to 4 p.m.
Those requesting
by mail must include a stamped,
self-addressed envelc™e, to be
received by the Department at
least five days before the dead-
Armouncements are

applications

line. avail-
able only during the filing period.
applicants
filing office via the
(Chambers St.); BMT (City
IRT (Brooklyn
For™ information on
566-8700.

City agencies
recruiting and hiring.
Board of
only),
11201,

By subway, can
reach the
IND
H all); Lexington
Bridge).
titles,
Several

call
do their
They
Education
65iCourt St.,
phone: ' 596-

own
include:
(teachers
Brooklyn
8060.
The
tion

Board of
advises
plicants to
ual schools;

Higher Educa-
teaching staff ap-
individ-
non-faculty jobs are
De-

contact the

filled through the Personnel
partment directly.

STATE —
the State
Service are
Trade
floor.

Regional offices of
Department of Civil
located at the World
Tower 2, 55th
New York 10048 (phone
488-4248: 10 a.m.-3 p.m.); State
Building Campus, Albany 12239;
Suite 750, 1 W. St.,
Buffalo 14202: Ap-
plicants announce-

Center,

Genesee
9 a.m.-4 pm .
may obtain
ments by writing (the Albany of-
fice only) or by applying In per-

son at any of the three.

Various State Employment
Sci-vice offices can provide ap-
plications in person, but not by
mail.

For positions with the Unified

Court System throughout New
York State, applicants should
contact the Staffing Services

Unit, Room 1209, O ffice of Court

Admin., 270 Broadway, N.Y.
phone 488-4141.

FEDERAL — The U.S. CivU
Service Commission, New York
Region, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
a.m. to 5 p.m., weekdays only.
Telephone 264-0422.

Federal entrants living upstate
(North of
should contact the Syracuse Area
O ffice, 100 South St.,
13202. Toll-free calls
may be made to (800) 962-1470.
have no

Dutchess County)
Clinton
Syracuse
deadline

Federal titles

unless otherwise indicated.

TheFederalEmployee

By PETER ALISON

N o w T here A re Tw o
Everyone in civil service is Protection Board. The protection
watching for the effects of board will hear and decide ap-
the Carter reorganization. peals and review operations
. . eriodically.
One facet is evident. The periodi y
- . L . The special council will deal
Civil Service Commission will be . . P i X
A . with Hatch Act violations and
split into two or three different L .
. . charges of political appointments
organizations. New teams of po- .
L . . - (Continued on Page 15)
litical appointees will administer
them. Best guess is that five
. ) STATEN ISLAND — NEW APTS
non-career assistant directors

New Year Special!

will replace the bureau director.
The assistant director will come SAVE N O W !
in at the executive level with

LIMTED TIME ONLY

salaries of $50,000,
A newly created
the O ffice of Personnel

organization,
M anage-

2 MONTHS
FREE RENT

ment, will take over policy mak-

ing, It will be headed by a level
Il director with a level Ill dep-
uty, The director will appoint

the five assistant directors.

The present Federal Employees
Appeals Authority and the Ap-
peals Review Board, now made
up of career
replaced by
pointees, A

employees, will be
political ap-

council

Arlington

three

special will

serve the new board. The O ffice

Terrace

of Personnel Management will

issue rules and regulations, in-
vestigate, evaluate and enforce 85 HOLLAND AVE.

. . . Off Richmond Terr., Staten IsKind
regulations violations, and refer

* 4 rew hiise toners
24-Hour Security

» Great views/lux features
Most apts w/balcony

* Nr city conveniences

« RUly egqpd modem kits

violations to the Merit System’s

C ollege degrees

by moail. 1 BDRM $231-241*
2 BDRM $270-300*
It is honestly possible to earn * For income qualified tenants

GAS & HEC INCLUDED

FURNISH MODEL APTS
Renting Office on Premises
Open Mon-Fri 9-5, Wknds 10-1 & 2-5

a legitimate, accredited bache-

lors, masters, or doctorate

from well-known wuniversities

DIRECTIONS: Verraiano or Goeth

. . Lo als Bridge to Route 278 to South

without taking any traditional Ave exit. Right on South Ave. ap-

prox 1 mi to Arlington Place. Left

courses whatsoever, often at on Arlington to Holland Ave. Right

P ta site. Or take R1 Bus from ferry
suprisingly low cost. Free de-

to Holland Ave.

tails from Dr. John Bear, 2150
212-448-3110

Franklin Street, Dept. 60814

Renting & Managing By
. . GRENADIER REALTY CORP.
Oakland, California 94612.

Equal Hosuing Opportnity

Filing Opens In February

Postal Clerk-Carrier

Start Y our Study Program

W ith A n A rco S tudy B oo k
At The Leader B ook Store

233 B roadway, 17th Floor
N ew Y ork, New Y ork 10007

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

$500

ORDER DIRECT— MAIl COUPON - -

LEADER PUBLICATIONS. INC.
233 Broadway, 17th Hoor, N.Y., N.Y. 10007

Please send nie copies of Postal Clerk-Carrier
I enclose check or money order for $ ..
Add 50 cents for postage and handling and 8% Sales Tax
I Namre
Address
City _ State

BOOKS NOT RETURNABLE AFTER 10 DAYS

o w

to

*4
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REAL ESTATE VALUES

blisher's

=7

198 whion mekes it illegal to advertise

reel CsUkS ackertised! in this newspeper is stbject to the Feceral Fair Housing Adt of

lintation, or discrimination
meke any such

besed on race, color, rellg'_m SEX, OF netiordl origin, or an infention to
1

, limitation or discrimination.
This newspaper will not knowingly accept any
tion of the law. Our readers are informed tha
are available on an equal opportunity basis

New York State

Five beautiful private acres with
magnificent view of the Berkshire

Plus 2 year old Cape featuring
fplce in liv. room den, formal din.
room, 3bdrms, 1'i baths, 2car. garage.
All'in excellent condition, 1B miles from

bany, NY. Call Hallenbeck Realty
(518) 76-83%6.

Long Island

HOUSE FOR SALE; WESTBURY,
brick/cedar split corner plot. 3
bedrooms, 3 baths, den, finished base-
ment, 2 car_ garage. Many extras.
$88.990. Principals only 516-ED 46755,

SAYVILLE VILLAGE
VICTORIAN DELIGHT
THDY ROCBAT 38T HFE

Elegant 10 room country house, 5
bedrooms, living room/flreplace, for-
mal dining room, eat-in modern
kitchen, butler's pantry, maid's
room/rear staircase, screenedporch,
storms/screens, oil heat, city water, 8¢
100, desirable area, _excellent schools,
anxious to sell. Pnnczlglals only.
4983 after e PM

NassaU'Suffolk Co.

S_Ifié\ CLLIE;:F—Cham(}ln CaNP%nrtRSh&?
village. Large expande )
eat-éli%-kitch,QS BR’s, 2 bths, I% studio
w/dress'g rm or kitchn. Suitable
mthr/dghtr. Fin. basement w/kitchn.
Move-in cond. Princ only. Ask'g $74,900.
(516)676-0633

Putnam County

MAHOPAC-UNUSUAL
RANCH
3BR 2hth, skyllte, loff, fpic, 17j wded
ac., shed, Iotal%s &rrjalnt],cppnvagy, less
than 1ml. from laconic ,
AAd »80s Eves 914-628-332

Suffolk Co.

=

NESCONSET SD 1 i
3 BR L ranch, fenced '/a ac, fantastic
bsmt w/wet bar, exc Indscpg, man
custom features. Owner transferre
Sacrifice hi $40s. High assumable
m(l)rtgage. 21552-316 “widys. Princ
only.

Ulster Co.

MILTON V:2 hrs NYC, &M ac. 9 BRvil-

la, (wood over stne), bar, lge kit, nds

repairs, Ingrnd | I, cottages, etc.

on ppty, brook; stne bridge, clrc

S Wl

ixed up. Ideal club, church, etc.
639650

at $60,000. Atty

Ski Travel
Russia
SKI RUSSIAN CAUCASUS
Moscow, Leningrad, 15days. All In-
clusive, . Départures Feb. 23;

March 4. Contact NOw. ciTizen Ex-
cHANGE corp. 18 E, 41 &, NY, NY.
8397900,

For Sale '

(]
1978 TRAVEL TRAILER 35' J

Fully Iéurnished. Awning, air, extras 1 E

—used 1week. 3 yr warranty —
originally $10,000. Must sell. Unisual
circums anc(es. $7,000.

306) 8%6-1066

If you want to know

advertising'for real estate which is in viola-
t all dwellings advertised in this newspaper

R.E.-Florida

FLORIDA
Homes from $14,900 to $39,500 Send for

free brocf%léiaéndwE(fem‘s Realty P.O
283, a 370
AC U773
Rental—Florida

FLORIDA KEYS

Plantation Key condo on Culf, Dock,
%(I)l' sauna. “Rec & exercise rms.
co

. LR, BR w/Culf view. All modn
df 74753834

conveniences. $225 per wk. 61
days; 617-633-5772eves.

R.E.-Maine

'ISLEBORO'
LIVE ON AN ISLANDI
5year old house on 2acres + with 260 of
deep water frontage with view of
Camden Hills & WesfPenobscot Ba
mgcm

Hillside lot of 10acres + with absolutely
or%?:gus views of Camnden Hills & Bays
&5 . Other properties available.

Let us send a brochure,

ISLESBORO REALTY  207-734-6488

Box 258L, Isleshoro, Maine 04848
Rental-N.J.

MAHWAH-Luxurious estate on 1L
wooded acres, s bedrooms, 4 baths, 7
energy saving fireplaces, leaded glass
windows, chestnut paneling, velvet
drapes throughout. Large modern
kitchen. Private artesian well.
References required, $1,250 monthly +
utilities. 201-

RE—Caribbean

ISLA VERDE

Beautifully furnished 3 bedroom con-
dominium, best section near hotels. All
facilities including pool, tennis, sauna,
gym. Beach acrgss street. Available
monthly/weekly. Reasonable rates,

(212)285-0049(516)536-4688

Imported Cars
For Sale

DATSUN '78
DISCOUNT CENTER

YOU BUY FOR LESS
BUYING SERVICES WELCOMVE
Some 1977 Datsun's, left
at even greater Savings!
KIMI SALES, LTD.

5701 Northern Blvd.

\\bodside,

" ’

RA 1-7500

Services
Fine Fumiture

FURNITURE-WEe'll beat any prices on
name brand furniture and bedding.
Before you buy elsewhere

call” (212)674-0802

OWN A GAS WELL

OFFICIAL US. GOV'T, DRAWMNGS;
all CITIZENS OVER 21 HAVEI

CHANCES WITH BIG OIL
100S. $5 ENTRY FEE TOTAL COGT
100% TAX DEDUCTIBLE. FOR 12
PAGE BROCHURE, SEND $L TOUS
:NATURAL RESOURCES SERVICE
iCO, BOX 11370, CHICAGO, IL, 66ll »
[TEL, 326642600

what’s happening

to your union dues
to your chances of promotion

to your next job

to your next raise or COLA

to your city

FOLLOW THE LEA
Here U the newspaper that

DER REGULARLY!
tell,’ you about what U hap-

penltm In civil service, wtiat u happenluK to the job you have

and the Job you want.

Make sure you don't ml«s a single Is&ue. Enter your

subscription now.
The price Is 19 00. That brl

nns you 52 Ivues of the Civil

Service Leader filled with the government Job news you want
.You can subscribe on the coupon below:

CIVIL SERVICE LEADEX
233 Broadway
New York, New York 10007

I enclose $9.00 (check or m

oney order for a year’ sub-

scription) to the Civil Service Leader. Please enter the name

listed below.

NAME

ADDRESS

CITY

Zip Code.

BUSINESS OPPORTUNITY

N E W Y O R K

STATE

OLYMPIC

LOTTERY

OLYMPIC LOTTERY
DISTRIBUTORSHIPS

In the Spring of 1978, the New York State Lottery plans to startan
Olympic Lottery in commemoration of the XIll Olympic Winter Games.
We are seeking erterprising businessmen from within New York State to
function as Olympic Lottery Distributors. These distributors will work on a

commission besis.

Adistributor will be required to pre-pay for Olympic Lottery tickets and resell
them to the retail outlets In his territory. Unsold tickets may be returned for
credit within established time limits before each drawing. Exclusive sales ter-
ritories are planned. Distributors must be Fr])repared to Invest time and must have

or establish a strong line of credit througl

a banking Institution.

Adistributor will beé required to be actively engaged on a full time basis Inthe

operatign of the distributorship and must maintain sound accounting practices.
pending on the Initiative and driv of the distributor, additional salés personnel

may be réquired to service all accounts. . .

Sales reports and audited financial statements will be required by the Lottery. A

security and credit_background, check

will be conducted.

There are opportunities for the right persons to substantially increase personal In-

come and at the same time to be

C 1 involved [
can obtain further details and forms by contacting the'New York Stat

Inan exciting and interesting B.Ib You
e Olympic

Lottery toll free at (800) 342-3666, or by writing to:
New York State Olympic Lottery
P.O. Box 1977
Albany, New York 12201

Inquiri«t should b« r«cttvtd by January 25, 1976.

Help Wanted M/F

LAUNDRY

MANAGER

Challenging position managing o consolidated laundry with

a staff of 120 personnel.
Psychiatric Center.

Qualifications:

In Rockland County at

2 years experience

Rockland

in commercial or in*

stitutional laundry work, with 1 year supervisory experience.
Starting salary $12,183, with full civil service benefits.

Mail resume to:

M R. BERNARD L.

PERSONNEL
PSYCHIATRIC CENTER
ORANGEBURG,

ROCKLAND

AN E.E.O.

Help Wanted M/IF

DRIVERS WITH/WITHOUT CARS
Immediate employment In (%uee_ns.
Reliable men and women interested ina
jobwith security. We're the only private
car service that offers_benefits medical
and life insurance. Private owners can
earn upward to $500 per week. e re-
quire drivers license and the wil-
lingness to learn and work. Apply
between DAM &4 P.M al

BUZZ-A-RIDE

148-2 Archer Avenue
Jamaica, NY.

CHILDCARE
HOUSEPARENTS
to live in with 9 adolescents in a Park
Slope, Brooklyn %Jroup home. Husband
maﬁ have other full time_ employment.
College education
salary and benefits. . or
send “resume to: Sister Geraldine, 441
h Ave., Bklyn, NY 11215

preferred. ~ Good
Call 78806%

REGISTERED NURSES NEEDED
FOR 9 SUMMER CAVPS LOCATED
IN'NORTH EASTERN STAIES,

JULY AND AUGUST. CONT/
ASSOCIATION OF PRIVATE CAVPS
%W 42 ST, NY. 1005
(212) PE-6-655.

COUNSELORS

ASSOCIATION OF PRIVATE CAMPS
seeks qualified counselors for 0
member camps located N.Eastern U.S
College or grad students only. Contact;
Assoclation of Private Camps 5 \West 42
S, New York 10036212-PE

SECURITY OFFICERS
Muit_hava pittol lloont™ ar b* peac* officar.

St 23 par fr, Gl
o mym(mﬁ)%rctz-m

DRIVERS
EARNGOCD $ $ $

(212) 581308
MR HARBIN

SECURITY DISPATCHER
WANTED

Supervisory and Securi Back%rgund
essential. Chance to advance. Salary
negotiable. Send resume to; ARM
SECURITY SERVICES, 20 W, 57 &,
MYork, N.Y. 10019 or call (212) 58>~

IT PAYS
TO ADVERTISE
In the

CIVIL SERVICE LEADER

BERRY
DEPT.

N.Y . 10962
EMPLOYER

Business Opportunities

Authentic state seal plaques (13original
colonies). Official US. seal plagues
$e2,000, total-sacrlfice.

Call 203643

GONIRY STCR
$200,000 -t-/-gross. Includes well stocked
Inventqnl, equipmt & bidgs. Center of
ag

quiet village nr Keene, N.H. 3bdrm apt
wifpic, famrm upstairs. Excel incomre.
Owner 000
603-3522008

Let us guide you to success ic of
Mail Order_tan change Your_ uture
overnight! Our professionals will show
you step by step how you can start your
mall order business only with or
more.

AMERICAN BUSINESS CONSUL-
TANTS, 1410 YORK AVENUE,
NEW YORK, N.Y. 20021

(217949208

SULLIVAN COUNTY-Bar/living
quarters. State highway. Nr college s.
Industry. $0,000. Terms. Sunset Realty,
(914)433-3879.

I $2 BUYS ALL OF THIS $2 |
| Qr Introductory Offar f

S 1+ Irdian Head Perny
1 «Libarty Nidel
1 -Buffalo Nidel
1 =Lorge Pemmy eg.
1 1.WW 11 1943 Pemy
1-W.B. Pemny Befort
1920 eg
1eWooden Nidel
1S Mint Pemy 25
Years
1+1968 Penny (UD)
1 «Rore 1960-D Swoll
Date Penny
1D Mint Penny 25
Years
Pluis Aree = T $ Hll
Plus Our Free Gift
Plus Our Free Brodure
Sed R and 251 Rostace

—_——— () ———

JIM De NINNO & CO,
Suite 5 Pike Bldg.
Viewmont Village
Scranton, Pa.

School - Co-ed

PREPARE FOR 1978
(AND THE REST OF YOUR LIFE)

* Earn Promotions

e Gain Recognition

« Manage Your Life Better
* Relate to Others Easier
* Speak With Confidence
« Meet Life's Challenges

ARE YOU INTERESTED? CALL
THE DALE CARNEGIE COURSES

COLLECT

Central N.Y. Area 315-472-4341
Westchester Area 914-477-0310
Albany Area 518-869-0244

TOHOP YQUPASS

err THE ARCO STUDY BOOR
BOOKS nUCKS
AecOTmtaBt Auditor ... c.mM
M itwirtnittTe Aaiatuit Offlecr t.™M
awrwnr Appnter (Real Eitale) . Mt
A TEW NCY s ssssssssssinsenss e e
Airte Mwhijuiie C.N
Bcdnninc Office WoOrker s 6.M
Bcrmcc Central bnrea*. 4.0«
Wewfcherpgr Aceoont Clerk .. (.0oe
Brid«« uid Tunnel O fficer S.00
BetMfaH Cartadlan t40
Bas MainUiner S«
Operator S.6f

CapUin Fire Dept. iM
Captain PJ> |.m

8.00
Chrfl Encfncer $.00
Chril Scrricc Arith. and Vocabalary 4.00
Q tU Scrvicc Handbook 3.00
Clerk N.y. CHj 4.00
Complete Guide to C.S. Jobe S.0t
Ompater Procrammer C.00
Const. SnpT. and Inspee. 8.00
OotrectioB Offlecr t.oo
Conri Offlecr . t.oo
General Entrance Series

General Teat Fraet. for % UA Joke

5.00
U.Hre DcpC g o«
LCrottCe D €P . s s 0 v gl#*

8.00
deetrleal ENCiNe e s sonnes
FlrenMm FJB. 8,00
FOrcaan i e e
Nerae (Praetieal and FnMle HeaMh) 8.00
FACE Fro * Adm Career Exam 8.00
FatUnc Enforcement Accnt 4 00
rjiUc~rdrntofctrathre Aide . nn ....! 5.00
DleUtlan g~oo
h a Dlplama Terta 5J0
HA ~tranee Examinations.. 4 00
Homestody Ckwrae for CJS. 8.00
Hew U Ket a Job Orctscaa 145
Hospital Attendant ... 4 («
Ho.si.CAmi.tant .5M
Inieatigater-Inspeetor .. ... 5.00
Laboratory Aide 5,00
libnuiaa . o g Qg
M ariiinfaf 8.00
Maintenance *>»«« 8.00
MalwU fncr Helper A and C 430
Man * Admin Qnizzer y
Mechanical Engineer g.00

Motor Vehicle license Examiner ...

Notary FnbHc
FoUcc O fficen

Flaycroand Director — BecreationLeader

(FoBce Dcpi. Tlrainee)

............. L. 5 00

Fost Of/lc* Clerk Carrier

* Office Motor Vehicle Operator

Fostal Promotional Sapcrvisor-Foreman..

Preliminary Practice for H.S. E«niTalcney Diploma Test ..5.00

Fiincipal Clerk-Stene 500
Probation and Parole Offlecr 8.00
Professional Trainee Admin. Aide 5.00
BaHroad Clerk 4.00
Sanitation Sian ., 4.00
School Secretary V  4.00
ger*eant FIB. s s 10.00
Senior Clerical Series.. 8.00
Social Caae Worker ... . 8.00
Staff Attendant and Sr. Attendant .. 4.00
Stationary Eng. and Fireman 9.00
Storekeeper Stockman g.00
Saperrisian C 0erSe . g.00
Transit Patrolman 5,00
Vocabalary, SpeOinc and Gramm ar 4.00

Coataias

Preview Q M stioes oed Aaswen ond

O fker Saltable Shtdy M aterial for Conflag Exons

LEADER PUBLICATIONS INC.

233 Broedway, Now York. N.Y. 10007

Ptcnse send me

1 cnclooe check or money order for

..................... copies of boflka checked above.

Add D ccao fof patuge Sod headlias Iud 1% aalks Tn.

Netne

Address

aty

IS NOT tnVKNABU Ajm

State

10 DAYS



F O R T H E
W INTER

W E A R IE S!

T«ke a mid-winter break with lu at our modern resort
on beautiful Penobscot Bay Knjoy our indoor swim-
ming pool, tennis court, saunas Accommodations with
an ocean view Alpine ski in nearby Camden, or cross
country ski on our spaciow> grounds ITien apres-ski by
a crackling (ire

Take-A'Break Specials
November | — April 30 3 days Z nights. $5 00 dinner
credit per person each evening

Sea-Scape Weekend
Thurs . Fri or Sat)

(arrive

$32.95*

Mini Mid Week (arrive Sun .
Mon , Tues . or Wed |

*Pnces are per person, based on double occupancy and
do not include gratuities or Maine sales Ux

"'(Samoset”

ROCKPORT, MAINE (207) 594-2511

WEBDE THERREBTHRER
With VWodBumirg Stoves

HOBOSTOUEf

qool j
Full siie heating stove
at hobo prices

Accepts 22 log
Cook top

Heavy duty steel
construction

Probably the
lowest priced stove
In your areal

ONLY $89.95

FREIGHT PAID
IMMEDIATE
DELIVERY

CAL T A= 1-800-453-3838
firut Kavemikl. 35 Famt SLC U SACL

WERESOLE ...
I

PUTS NEW UFE
IN YOUR SNEAKERS

Your most precious natural
resource. It can't be bou”t,
sold, traded, lost, earned, or
ever replaced

\\e spend our tinne honoring yours. Send
for our 1978 catalog. 100 pages of
finished clocks, kits and components.

e finest, nnost comprehensive selec-

tion In America.
our process includes: 100 page catalog. .. ... ..... IES
(whan ntcessary) Music Box Brochure....... 25<
CRAFT PRODUCTS

Dept. 38, Charles, lll. 60174

LAWYSsR
DIVORCE:
e Uncontested

REPLACING EYELETS .
* Property or Children

REFINISH ALL NE«
WHITE SHOES INNER SO * No Support
. Invol\’/:,?d Filing Fe
$X0. Plus Filin es.
AL FOR JUST 111.55 PER PAIR PLUS
« 50 PER PAIR FOR SHIPPING ($2.50 FOR SIMPLE V\llLIﬁq $6.00
sisping, OUTSIDE "USA.) " DELIVERED Fees for ather Legal Services on request.
' No charga for initial consultation.
M USDIN
TR Aoy A Lo
1223 Rvar R1, Fair Laan, NJ
201-791-8070
WE RESOLE m  SNEAKERS
basktlball — lennU — running
Be AFoster Parent

O(EII-ED:ES\EANEFS Inc.
.C

«tLL-AMi PARK ORANOEBUHQ. N. V. 10M1

MAKE YOUR NEXT
CHILD ONE OF OURS
The Catholic Horre Bureau is seeking Foker
famllel;vg‘g'}r/ %‘tlr%ra&q%m i acég B
years. ildren are EY
mnﬁ_lyg&cgeofmoorrmre; sgrmmve
special . The %r%ﬁ tlie cost of
room, board, clothing; ical services
CAN YOU SHARE
YOUR HOME

AND YOUR LOVE? .
Catholic Horns Bureau 1011 First
Avenue, New York, NY. 10022. (212)

371-1000, .32,
Be AFoiter ParePC

FOR 10 YEARS

PUR CUSTOMERS
SAID,

“THIS IS THE BEST.”

HAVE

I GENUINE VERMONT |
) | COB-SMOKED & %
QUS CHASE | SygAR CURED BACON |

~oLFEBORQN.H 03694 . Mf,ﬁ]g1 @iope
" Ib ppd or 11230 or 91b pdkij«
" Send iSC (or compltif

tWILLIAMS SMOKE HOUSES
| 1001 Main St., Dept. C-2 |
I Bennington, Vt. 05201

Haus,,
% G Bemor el 1

NOW YOU CAN

BUY DIRECT

FROM ONE OF THE EAST COASTS
LARGEST DISTRIBUTORS OF CB
RADIOS, SCANNERS AND

CAR STEREO SYSTEMS!

stevia litCTnewct 1M

SAVE $$ BY VAL ...

HERE IS A PARTIAL LIST OF
THE FAMOUS BRAND NAMES
WE STOCK.

I ANtINNA SPtCIAIIST « AVANTI
| BEARCAT SCANNER . TURNER
| ASTATIC » X>HNSON * COE
>HUSTLER 1 PACE « TRAM

| BROWNING » SSE

* CRAIG » JIL
« PIONEER
* CLARION
*AUOIOVOXt JENSEN

MMICKCENTTIK
SPSIR v

HI HARVEY. .. Ser\d me \jour n i EB
catalog (Dealer inquires welcomed")
Nurme

Alies

Ctly _

Be prepared against emergenciei and costl
tQ/\E 3\% migg:la.JZI vinyl clad steel sta/\fto}\//
cable. Includes 2 forged hooks and trunk
stow-carry bag with caution sign

Send S8. -
Conn. reselzanti ﬁﬂﬁaﬁ?ﬁx?osﬁgflnqulri.s
invited

LOOS & CO.

9 Cable Road,
Pomfret, CT 06258

are BobicK's Discount Pro shops

one of ttie leading golf mercliandisers
across America? BECAUSE we

believe in quality at reasonable prices!

AH Brands Include List BoliCkv
9'irons and 4 woods Price Pr?oe
77 Wilson 1200

(Counter-lorque Shaft) $52500  $2M.50
7 n Ultradyne 11I's $525 00 89 95
'77 Spalding Centurians $240 00
77 Hagen Ultra $25900
77 TjtleistPro 100 $525.00  $290.00
77 Ram Accutiar $199.00  $239 9
'77 First flight Phantoms $42500  $27800
'78 MacGregor M $45000  $290 00
78 Ram Player 1000 $400.00
'78 MecGregor VIP $60000  $399 50

Most sets Muiilable m regular or stiff shafts
Also 1" longer.

QLM BAL SPEOAL List
Golden Ram Mark IV $16.00

9nbick’s
$7 0dr

These are but a few selected items from Bobten's
volume inventory.

il order: Igczﬁsiolit,\\t(ileor Gdi>

P.O. Boi8, 328 South Main.Strut
Mishawaka, Indiana 46944
Phone: 219-255 3720, 219-259-0044

Add IS 00 per order to cover shipping costs.

These retail shops ?‘onoa%%ces but do not accept
hone or mail orders- Pari Ln.. Columbut
Hilliard) CH 9420 Lebanon Pike, on
Centerville) CH 4406 Shelbyvilve Rd.. Lugg\oalle,

o RY P Wayre, N2
Weodiill, Lesington, Ky, g

a . ~ midwest locations.
N)Obich> pio/hop.hK.
STTrrmrinnrTTTnrmTgTTyrrAn
WASTE OIL HEATER
* Proven
* Smokeleta » Odorlet*
ou can beal ltie energy crms
shop larm. home, or tKjsmes*
17
Into BOX 94 Oept. CS
~ s1 00 MILTON. Wise. 53563
iAJLIJUUUJUJUL«JUAJUJUIUANN

and H..I FREE...use any lypu a
waste oil

DIAB-S iNLtU
LENAN ENTERPRISES

A~ LOWEST PRICEsV n~ ~
PROFESSIONAL CLUBS
1977 Ram Accubar 4 Woods 9 Irons
List tS00, Now S22S
Wilson X-31, 4 Woods, 9 lrons
List S48S, Now
l\bpost,ageorIlan(fflzrog5 Serd for our free
catalog on all Pro-Lire equipment to Uoif
CS 70N Pennsylvania, Lans-

"W

Applications Can Now Be Accepted For

A Two-Day

W orkshop On

PROJECT MANAGEMENT

(For

Sponsor:
Society for College

and University Planning

COORDINATOR; Harold L.

architects and engineers.

The workshop Is designed to give vice-presidents with

Goyelte.
presentations by professional managers and senior staff of the office

N ew or M odified

M9

Harvard University Planning Office. There will be
including architects, landscape

Facilities)

Place:
Harvard University
February 23-25, 1978

Director,

responsibilities for planning and other senior

ac<)dt?mics and senior administrators an understanding of the approach of one university t.

« RHVITAI.I1ZATION OF FACILITIES

OBJECTIVE:

«ADDITIONS TO FACILITIES *NEW FACILITIES

To obtain the greatest effectiveness of money sfienl on bricks and mortar to construct
fecilities to serve academic needs.

KEGISTKATION FEF-: $22."> (SCUP nuMubcrs $200) Reduction for second and subsequ»*nt participants
from the s.ime inslilution, $2f)

ATTENDANCE-; :

APPLICATION FORMS:
Halifax, Nova Scotia

ROTO-HOE BRINGS YOU
A NEW MID-SIZED TILLER
TO GO WITH THE

FAMOUS 990 MODEL.

IT'S THE 910-CD TILLER,

16" TILLING WIDTH

Designed to out-per(orm the higher-
priced rear mounts and to save you
hundreds ol dollars

Features chain driver tiller. Peerless Gear
transmission, 4-speeds forward. 1 reverse,
separate tiller clutch, one-hand operation if
desired, tractor Iread wheels, easy mounted
hilling and furrowing tools

Lets you plant and grow more in your
garden space; 5 HP priced about $428 00
with partial freight allowance.

ROTO-HOE’'S CUT’'N SHRED

SHREDDER

Allows you to
use America's
Imost outstanding
shredder at a
popular price
The patented
side feed shreds
stalks, vines, and small branches FAST The
grate bars are most practical for the shred-
ded mate'rial to pass through Timken bear-
ing equipped rotor, catcher pan at small ex-
tra charge. Get complete customer satisfac-
tion All sizes fit the 190. 910, or 990 power
units Attachment $149 00

THE ROTO-HOE
COMPANY
Dept. C, Newbury, OH 44065

Jretienel

SW e w
HETRA ﬂl.lﬂh g.B,;<>_tt

aoo 6xhibltj _%ﬁird Fibow
y
nl riVM, inir

(nddison square garrtcn center
tlpnjlion Miri<a

MARYLAND GOOSE HUNTING
Eastern Stiore Goose Hunting available
Oct 21-Nov 25 & Dec 5-Jan 7. Con-
tact: Kirby Bryan, Chesapeake Goose
Hunting Service, Rt. 3, Box 180, Center-

IvlIH, Md. 21617. (301) 7S8-23S1.

1limifed to 80

Society for College and University Planning,
"yi. Canada

F.0 Box 33%>4. Halifax South.
lelephone (*>02) 423 67.S.S

Education Conference

Philadelphia Interd_isciplina_ry Health _and Education Program
~ Third National Institute on
Interdisciplinary Health Education and Core

T he Future— Interdisciplinary
H ealth Care in the Real W orld?"
February 22-24, 1978

University City Holiday Inn

36th and Chestnut Streets,

Philadelphia, Pennsylvania

Designed especially for:
* Administrators of health education institutions
* Health education faculty
* Representatives of national health organizations
* Representatives of faculty and student health
organizations
« Designers of health care delivery programs.

Is Interdisciplinary Health Care Delivery a realistic alternative? This Institute
will discuss pros and cons of Interdlsmpllnary health education and care as well as
other possible models for future health care. o )

Is it an academic exercise to entertain other than the traditional for the patient as
a c,otnsu{ner? Outstanding speakers and panelists will participate with
registrants.

Fee: $70 per person; $30 student rate; $15dinner charge for guest of registrants.
Fee Includes lunch and informational materials. Closing date for registration:
January 0, 1978 Institute limited to 120 . A .
For further information contact: Dr. Elaine T. Carvllle, Director, Philadelphia
Interdisciplinary Health and Education Prog_ram, Pennyslvania Oc_)lle%m(?i
Podlatrlc Medicine, sth and Race Streets, Philadelphia, Pennyslvania .
Telephone (215) 629080 ext. 211/212

It PAYS to ADVERTISE

CIVIL SERVICE LEADER

WTTVTTTWTTVTVTTVTVVTYV,

Update Your Fireplace

4 Cliannel

Pocl(et Scanners

WITH LEATHER CARRY CASE
THAT ATTACHES TO BELT

MboH 13-9038
(UHF 450-512 MHz) $159.95

MR 33304 2ARESP

150-174 MHz)

YOUR CHOICE -
WHILE SUPPLY LASTS T f THE MEYER FIREPLACE RANGE is
POSTPAID a clean and powerful heater. It is
practical as well as decorative. \

* AUTO OR MANUAL SCAN*
LED SCAN LIGHTS *WIRE AND
TELESCOPING ANTENNAS

Guarantee of over ten times the fuel j
savings. Simple and quick installa1
tion. J

Oven above fire uses little fuel toj

Acceiiories: cook ifso desired. A few newspapers i
Ciyiiil Ctilificain -

“AA " RKluigcibit or a handful of wood will supply
Billttici (likn 4) S1 9Si> enough heat to cook any kind of meal

AC Adapioi/Cluigti
Rubbtt Ogck Flmbli
Aimnn.tI39(M only[$6»»

MBIy

PA lgSIDENTS ADD
% SALES TAX

during a crisis.

—

High quality for low price direct from j
manufacturer. Many enthusiastic
owners testify to above claims.

Write or call for more information

Dept. C

HUNTINGDON VALLEY, PA 19006
PHONC 12ISI SIS 6900 WW. MEYER ENGINEERING CO.

12706 N.E. 124th St.
Kirkland, W ashington 98033

(206) 822-2033

IAAAAAA

30 A
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CSEA Statewide Committees Are Appointed

(Continued from Last Week)

ALBANY — Names of com-
mittee members for the Civil
Service Employees Associa-
tion were announced last
week by CSEA president W il-
liam L. McGowan.

The directors committees
are elected by members of
the statewide Board of Di-
rectors. Other committees
are named with the advice
of the regional presidents
from names submitted by
the Locals.

NURSES COMMITTEE
Ethel Cobb, Susan Kolesinskas,
Marguerite Hopkins, Regina
Nemchek and Kathleen Keegan.

PLATFORM COMMITTEE

Dallas McCormick, chairman,
and Michael  Curtin.  Willie
Raye, Joan Tobin, Helen Hanlon
and Andy Azzarella.

PROBATION COMMITTEE

James Brady, chairman, and
Jim Mattel, Tom Taylor, John
Whalen, David Singer and Peter
Grieco.

PUBLIC RELATIONS
COMMITTEE

Paul St. John, chairman, and
Dudley Kingsley, Thomas Di Na-
tale, Roseanne Lanza, Suzanne
Burczinski and Russ Bettis.

REGIONAL OFFICE
COMMITTEE

Anne Wadas, chairman, and
Molly Falk, Alex Hogg, Eileen
Salisbury, Dorothy Moses and
Sam Notaro.

SOCIAL SERVICES
COMMITTEE
Grace Vallee, chairman, and

Otte,
Pearl

Gennaro Fischetti, Jim
Bernard Dwyer, Kermit
and Ed McGreevy.

STATE SAFETY COMMITTEE
Arthur Allen, chairman, and
Hayward Quann, Patricia Tho-
mas, Ron Draper and David Wil-
bur.

AD HOC COMMITTEES

AD HOC CETA COMMITTEE

David Mance, chairman, and
Robert Maletta, Paul Kamrass,
Al Rubin, Robert Oallor and

Annette Harding.

AD HOC CONTINGENCY
ACTION COMMITTEE
Marie Romanelli, chairman,
and Luke Whelan, Robert Sage,
Ronald Galinski, Audrey Snyder

and Robert Stelley.

AD HOC MENTAL HYGIENE
TASK FORCE COMMITTEE
James Bourkney, chairman,
and Dan Donohue, Ronald
Smith, Patricia Miller and Wil-
liam Krivyanik.

AD HOC COMMITTEE TO
STUDY COMPUTER
OPERATIONS
George McDonough, chairman,
and Emil Spiak, Karen White,
Kenneth Glastetter and J. Mic-

hael Murray.

UNIFORM OFFICERS
COMMITTEE
Mac Smith, chairman, and
Dorothy Garage, Glenn Garnsey,
Rod Watson, Keith Poole and
James Wiley.

WORK PERFORMANCE
COMMITTEE
John Makin, chairman, and
Alex Castaldi, Giles Spoonhour,
Harold Ryan, Robert Weinbloom
and Jo Anne Miller.

Assaults On Staff

(Continued from Page 9)
mentioned as a situation which contributes to assaults.

Another factor which distinguishes the state institutions

in New York City from those upstate
the general social and educational

is the difference in
levels of the staffs.

In Utica, for example, because of the depressed economy,
$7,000 or $8,000 per year ward service jobs are considered
good opportunities by people coming out of college with

master’s degrees.

Upstate, there also seems to be a greater feeling of com-

munity

involvement in the hospitals,-which is

lost in the

vastness of New York City, where a person may work in
the Bronx but live two islands away in Richmond County.

There are also many examples of several
in the same facility upstate, a tra-
in New York City.

of one family working
dition which seems missing

generations

It is more difficult to make a living on the state salary

in New York City. There

is greater staff turnover. Accord-

ing to Dr. Mesnikoff, “the kinds of pressures which exist,”

with
great difficulty.”

the greater proportion of acute patients,

“make for

“You need people who have a lot of frustration toler-

ance ..

. who can handle someone who’s assaultive in a very

controlled way. These are a lot of demands that are placed

on people,” Dr.

Mesnikoff said.

Plan Political Action

(Continued from Page 1)

Legislation will be supported
which extends supplemental and
permanent benefits to retirees.

Occupational safety and health
coverage is a fourth priority for
the committee this year. The
OSHA plan would provide better
safety regulations and inspec-
tions of work-places resulting in

fewer job-related injuries with
high workmen’s compensation
costs.

In addition, James Peather-
stonhaugh, partner in the CSEA
law firm of Roemer and Peather-
stonhaugh, said that the com-
mittee would be supporting
“hundreds of other bills” includ-
ing two that would retrieve per-
sonal days lost to state workers

caught in last winters blizzard
in the western part of the state,
and last sum-

mers New York City blackout.

those caught in

DEPARTMENTAL
COMMITTEES

MENTAL HYGIENE LABOR/
MANAGEMENT COMMITTEE

Betty Duffy, Greg Szumicki,
Joseph LaValle, Patrick Fraser,
Ronnie Smith, Dorothy King,

Jimmy Gripper, Nicholas Puzzi-

ferri, Richard Snyder, Patricia
Miller, William Deck, James
Moore, Ray Pritchard, James

Bourkney and William McGow-
an.

HEALTH DEPARTMENT
LABOR/MANAGEMENT
COMMITTEE

Robert Stelley, Gen Clark,
Grace Steffens, Judith Garanson,
Dale Mumbulo, Ernst Stroebel,
Robert Weinbloom, Pat Comer-
ford. Bee Kee, Al Mead, Milton
Friedman and Tony Muscatello.

DRUG ABUSE CONTROL
COMMISSION LABOR/
MANAGEMENT COMMITTEE
Viola Richardson and Anthony

Marino.

DEPARTMENT OF
CORRECTION LABOR/
MANAGEMENT COMMITTEE
James Chapman, Susan Craw-
ford, Ralph Schwartz, Rose Mar-

cinkowski, Larry Natoll, Fred
Depew, Richard Becker and
Ronald Marx.

DEPARTMENT OF
TRANSPORTATION LABOR/

MANAGEMENT COMMITTEE

Tim Mclnemey, chairman, and
Joan Tobin, William Lucas, Nic-
holas Cimlno, Lyle Woolson, Ed-
ward McGreevy, Earl Logan,
John Riley, William Dupee, San-
dra Deyo, Louis Visco, Arthur
Allen, Edgar Canavan and Wil-
liam Saimders.

JUDICIARY NEGOTIATING
COMMITTEE
Ethel Ross, Ruth Joseph, Rich-
ard Szymanskl, Joseph Johnson,
Jr., Julia Drew, Mel Schnltzer,
John Casey and Allen Hanley.

STATE UNIVERSITY LABOR/
MANAGEMENT COMMITTEE
Al Varacchi, chairman, and

Edwin Pitts, Marie Romanelli,
Betty Lennon, Loretta Rodwell,
Dale Dusharm, Barbara Chap-
man, Sara Slevert, Edward Du-
dek, Patricia Crandall and June

Boyle.

CONTRACTUAL
COMMITTEES

RECLASSIFICATION AND
COMPENSATION COMMITTEE

Sara Slevert, chairwoman, and
Florence Murphy, Robert Keeler,
Fred Haalck, James Hull and
Frank Winslow.

JOINT STATE/CSEA TRAINING
ADVISORY COMMITTEE
Loretta Rodwell, chairwoman,
and Delores Farrell, Mary Doyle,
Nicholas Puzziferri. Lou Mannel-
lino and Evelyn Gleim.

DENTAL AND HEALTH
INSURANCE COMMITTEE

Robert Wall, chairman, and
Joe Aiello. Ralph Susskind. Rob-
ert Minyard, Leonard Smith, Pat
Crandall and Sylvia Ebersold.

West Seneca DC Grievance Seminar

Elaine Mootry, left, president of West Seneca Developmental
looks attentive as CSEA field

grievance workshop,
prepared by statewide education

Barbara Biniecki, corresponding
secretary for West Seneca Local,
semtaiar ar-

was in charge of

rangements.

Among the participants from

chair Celeste Rosenkranz,

other W estern

Center
representative
right.

Local
Thomas

427 that
Christy

hosted a rccent

looks over agenda

J. N. Adam Developmental Center Local 400’s vice-president David

Pollsoto, left,

and treasurer Gary Patterson

look concerned as they

listen to lecture on grievance procedure.

Region VI Locals were,

(Leader {>hotos by Hugo UDger)

from left, SUC at Buffalo Local

640's president Barbara Chapman, treasurer Diane Scrappo and second vice-president William McMillan
and Gowanda Psychiatric Center Local 408’s Sam Bucco and Karen Bucco, both members of the Local’s
board of directors. Here they are shown taking a test to check their knowledge of grievanM procedures.



L atest State A nd County Eligible Lists

(Continued from Page 10) 557 Solsky J Brooklyn .. .
550 Ullman Henry F Kenmore . 558 Bourgeois C B Watertown
551 Garner Beverly Dix Hills . 559 Lewis Judith R Buffalo ..
552 Tamoliunas K H Albany 560 Powell Helena B Chatham
553 McKoy Cheryl S Brooklyn . 561 Johnson L L Bronx
554 Wood Lois M NYC 562 Suits Terry Canajoharie
555Major John P N Tonawanda ....72.8 563 Nevid Maynard Syracuse
555A Alderson S C Mamaroneck 72.7 564 Jeram Theodora Glenmont
556 Demeo Carol Staten IS .. 72.7 565 Perry Howard J Dale

To Honor Perry Duryea

MANHATTAN—Sam Emmett,, Award. Eugene Vizzini, an un-
chairman of the New York State employment insurance retferee,

Employed Brotherhood Commiit- will receive the Civil Service
tee, Inc., announced last week Employees Brotherhood Award.
the 25th annual Brotherhood ob- The awards are presented to
servance to be held Feb. 9, with an elected or appointed official
a panel discussion from 9 a.m. to and a career civil service em -
12 noon and a limcheon to fol- ployee, who by their deeds and

low at 1 p.m, at the Roosevelt actions have exemplified broth-
Hotel, Madison Avenuef and 45th erhood in all fields of endeavor.

Street, Manhattan. The Civil Service Commission
Perry B. Duryea. State Assem - has approved time off without
bly Minority Leader, will be hon- charge to accruals for all em-

ored with the Benjamin Potoker ployees who attend.

Ban Lie-Detectors
For Jobs: Posner

ALBANY—A bill to prohibit cation Workers of America, the
employers from wusing psycholo- Civil Service Employees Associa-
gical stress valuators on present tion, the Retail, Wholesale, and
or prospective employees has Department Store Union, and the

been reported out of the Assem- New York Civil Liberties Union,
bly Labor Committee, the bill’s argue that detectors represent
sponsor. Assemblyman Seymour an invasion of privacy and are
Posner (D-Bronx), announced. susceptible to abuse. They cite

studies indicating levels of ac-
curacy far lower than those
claimed for the devices by their
operators.

Mr. Posner, chairman of the
Labor Committee, said, “The bill
is the first step toward banning

employer use of all lie detectors.”
“"Even if test results are 95

Senate Labor Committee  percent accurate— which they're
Chairman Norman Levy (R-
Nassau) is sponsoring the bill in

the State Senate. The measure

not— that still means thousands
of innocent people are denied

employment,” said Mr. Posner,
passed the Senate last year. Mr.

Posner says it has a good chance
of passing both houses this

“Meanwhile, pathological liars
might easily pass the test. Most
courts won’'t accept these test

session. results as evidence. Test questions
Supporters of the bill, includ- and Interpretations are far too
ing the AFL-CIO, the Communi- subjective.”

State Open Competitive
Job Calendar

The following jobs are open. Requirenents vary. Apply with the

state Civil Service Department, Two World Trade Center, Manhat-

tsatn; BSLEffata? Office Buildng Canmpus, Albany, and | West Genesee
" 0.

FILING ENDS FEB. 14
Title Salary Exam No.
Public Health Dentist (Research) |l $2742 27695
Tax Compliance Agent (Reg. & Sp. Sidng)  $ 9,746 20-931

~  HAVE A GREAT
HOLIDAY HERE
Lose Weight

G«t in Shape.

Reduce, Relax; Exercise! Sun< Swim in S
Heated Pools. Color TV, Daily Massage.
Golf ft Tennis. Daily Entertainment. Onl)

539’ per person dbl occp to March 19.

BELLE ISLAND, MIAMI BEACH, FLA. 33139

CallFree:~DIAL DIRECT 800'327~8363
i(t your Trj.ti Alot, ar wnitt direct (® /5

We cater especially to Civil Service groups.
Recommended by resort reviewer Max Mangold

Ownership by America’s Leading Spa Operator, Chuck Edelstein

566 Brust Ronni A NYC ..
567 Ulrich Barbara Bronx ...
568 Murray Joseph F Newark NJ..
569 Lubochinski J Syosset ...
570 Lester Charles Bloomingdale
571 Lit* Harold E Warsaw ...
572 Harrick Daniel Binghamton
573 Buchman F Brooklyn
574 Sumida Alice NYC ..
575 Kellman Martha NYC
576 Wokan Karl P Kirkwood
577 Lane Richard Binghamton
578 Seer Adelaide Brooklyn
579 Goldstein B Long Bcach
580 Kahn Martin Brooklyn
581 Ducatelli Ella Bronx .
582 Geller Hilary Bronx
583 Sinicropi J V Grand Islan
584 Fruchter F Brooklyn
585 Malloy Edward D Hamilton ....
585A Richman Dianar Flushing
586 Spina Anthony F Brooklyn ..
587 Panek Stanley T West Seneca.
588 Brevoort W H Holbrook ...

Federal Employee

(Continued from Page 11)
to civil service jobs. It will also
deal with Freedom of Informa-
tion Act violations and the
chronic problem of reprisals
against those who blow the
whistle.

B U Y

u. S
BONDS!

LEGAL NOTICE

LIMITED PARTNERSHIP

139 WEST 19TH ST. CO.. 115 East 9th
St, NYC. Substance of Certificate of
Limited Partnership filed in New York
County Clerk's Office December 19,
1977. Business; Own and operate real
property. General Partners: Lawrence
Devine, 72 Fifth Ave., NYC; Susan Ab-
bott, 37 W 72 St, NYC. Limited Part-
ners: Louise Lane, 303 E 57 St, NYC:
Irving Bergman, 1501 Franklin Ave,
Mineola, NY; Florine Snider, 1 W 89
St, NYC. Term: April 15, 1977 to April
15, 1987 wunless sooner terminated. Cash
Contributions: Susan Abbott 575,000;
Louise Lane 510,000; Irving Bergman
510,000; Florine Snider 55,000. Partners
shall share in the net profits as pro-
vided in agreement. No additional con-
tributions agreed to be made. Upon
death or incapacity of a general partner,
the remaining general partner has the
right to continue the business. Limited
partners may assign interest with con-
sent of general partners. Additional lim-
ited partners may be admitted.

LEGAL NOTICE

CARLYE BUSINESS ARCHIVES, 57-61
West 38th St.,, NYC. Substance of Certi-
ficate of Limited Partnership filed in
New York County Clerk’s Office Dec.
28, 1977. Business: Own and operate
real property. General Partners: Stanley
Fuchs, 97 Bayberry La., New Rochelle,
NY; David Sokol, 14 Allison Dr., En-
glewood Cliffs, NJ. Limited Partners:
Robin M. Fuchs, 97 Bayberry La., New
Rocheele, NY; Steven J. Fuchs, 97 Bay-
berry La.,, New Rochelle, NY; Stanley
Fuchs as custodian ? Charles S
Fuchs, 97 Bayberry La., New Rochelle,
NY; Donna J. Conrad, 17-85 215th St.,
Bayside, NY; Lynn S. Sokol, 14 Allison
Dr., Englewood Cliffs, NJ. Partnership
to continue wuntil death of both general
partners unless sooner terminated Each
limited partner has contributed a 4% un-
divided interest in premises 57-61 West
38 St., NYC having an Z&reed value of
56,000 representing a /0 interest in
the partnership. No additional contribu-
tions to be made. Contributions to be
returned upon consent of general part-
ners or upon termination. Limited part-
ners shall not assign their interest with-
out consent of general partners. Addi-
tional limited partners may be admitted
No priority among limited partners as
to contributions or as to compensation
by way of income Limited partners
shall not demand property other than
cash in return for their contribution.

Hotel
Naw
Yorker

(CIVIL SERVICE HEADQUARTERS
FOR LINCOLN ROAD AREA)

1611 COLLINS AVE at LINCOLN RD.
ON IHE OCEAN
MIAMI BEACH, FLA. 331.<9
PHONK: (305) 531-5502
(Owner Beriuird Kilen, formerly
of Brooklyn, NY.)

Bcnudful Hotel rooms, kitcheni'ices &

,\pts. Air-tonditioiu'd, TV. Refrigerator,
Swimming Pool, Bt.iih. Kree Parking.

(Reiommendfd h\ a<n  Bia /"miSnid)

589 McLeland Karyn Brooklyn ... 71.0 592 Allen Robert Brooklyn ... 70.9
590 Clarke Doris G Brooklyn 593 Madison Mary W Brooklyn ...70.7
591 Peagler Philip NYC 594 Daley Robert P Cementon ... 70.3

Open Continuous

State Job Calendar

Title Salary

Accourting, Careers In $10,714
Actuary (Casualty), Associate $18,369
Actuary (Life), Associate $18,369
Actuary (Casualty), Principal $22,694
Actuary Life . Principal $22,6%4
Actuary Life, Senior ...........cccceeeeviiiieeiiiiineans $14,142

Actuary (Casualty). Supenvising $26,516

Actuary (Life), Supenvising $26,516
Audiologist, Assistant $11,337
Audiologist $12,670
Chief Accountant $26,516
Derttal Hygienist $ 8523
Dentist-In-Training . .... $20428
Dentist | ............... .. $22,694

Dentist I ............. .. $25,161
Dietitian Trainee ... ..$10,118
Dietitian ................... ..$10,714

Dietitian, SUPENVISING ......cocovivieeeiiieee e, $12,670
Electroencephalograph Technician $ 7,616

Engineer, Assistant Sanitary $14,142
Engineer, Junior $11.337-$ 12,275
Engineer, Senior Sanitary  ....... $17,429
Food Service Worker $ 5827
Histology Technician $ 8051
Legal Careers $11,164-$ 14,142
Librarian, Pudlic  .................. $10.11
Medical Record Administrator .......... $11,337

Medical Specialist | $27,942
Medical Spedialist I $33,704
Mental Hygiene Therapy Aid Trainee

(Reg & Spanish Speaking) $ 7.204

Motor Carrier Transportation Specialist $13,404
Nurse | $10,118
Nurse I %11,337
Nurse Il (Psychiatric 11,337
Nurse I (R(ehabilitatic?n) $11,337
Nurse, Health Services $10,74—-$11,489
Nurse, Licensed Practical ............ccceeeeeieeinenenn, $ 8061
Nutrition Services Consultant ..............ccoeuveeee. $14,880

Occupational Therapist s
. & Spanish Speaking ......oovvvveeeeeenns 11,337
Occu(ga?t?onal Therapist, E
(Reg. & Sparish Speaking)..........ccccveveveee. $12,670

Physical Therapist ..........cccveeveeeniiiiiiieeee e —
Physical Therapist, Senior .........covcveeeviieeeenee $12,760

Prysical Therapy Assistant | & I
(Spanish Speaking) $ 9,029

Prysidian, Assistant Clinical $25.161
Prysician |, Clinical $27.974
Prysician I, Clinical B $31,055

Radiologic Technologist, Radiologic
Social Senices Management Trainee/Specialist

20-200
20416
20-520
20417
20521
20-519
20-418
20522
20-885
20-882
90-008
20-107
27-679
27-629
27-680
20-888
20-887
20-886
20-308
20-122
20-109
20-123
20-352
20-170
20-113
and W
20-348
20-407
20-408

20-34
20-889
20-584
20-585
20-586
20-587
20-333
20-106
20-139

20-895

20-84
20177
20-138

20-175
20413
20-414
20415
20-420
20-390
20391

(Reg. and Sparish Spesking) ~ $10,118$10,74  20-878/20-879

Technologist (Therapy) $8,051:$10,274

Speech Pathologist, ASSISENE ........evverereeen.. $11,337
Speech Pathologist $12,670
Stationary Engineer $ 9,546
Stationary Engineer, Assistant $14,142

Stationary Engineer, Senior $10,714
Varitype Operator $ 6811
Vocational Rehabilitation Counselor $14,142
Vocational Rehabilitation Counselor Trainee $11,983

20-334
20-884
20-883
20-100
20-303
20101

20-307
20-140
20-140

You may contact the folloning offices of the New York State
Department of Civil Service for announcements, applications, and
other details conceming examinations for the paositions listed above,

& wWell as examination for Stenographer and Typist.

State Office Building Campus, Hrst Hoor, Building I, Albany,

New York 12239 (518) 457-6216.

2 World Trade Center, 55th Hoor, New York City 10047 (212)

488-4248.

Suite 750, Genesee Building, West Genesee Street,
New York 14202 (716) 842-4260.

Buffalo.

Details conceming the following titles can be obtained from

the Persondl Offices of the agencies shoan:

Pudlic Health Physician—NYS Department of Health, Tower

Building, Empire State Plaza, Albany, New York 12237.

Specialist In Education—NYS Education Department, State Edu

cation Building, Albany, New York 12234,

Maintenance Assistants (Mechanic) Motor Equipment Mechan:
ics—NYS Department of Transportation, State Office Building, Al-

bany, New York 12232

You can aso contact your local Manpower Senvices Office for

examination information.
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Snow, Blackout Days On CSEA Action Agenda

By RON KARTEN

The Civil Service Employ-
ees Association law firm of
Roemer and Featherston-

haugh has decided to push
bills that

would retrieve lost leave time for

for resubmission of

state workers in the western part
of the New York
City, according to James Peather-

state and in
stonhaugh, a partner of the firm.

At the legislative and
political action com m ittee’s stra-

union’s
tegy session last week, legislative
plans to get back days lost dur-
ing a blizzard last winter in the

western part of the state and

during a blackout last summer in

New York City were approved.
In the Region

turned

W estern last

winter, a blizzard nine

counties into a disaster area, yet
who did not
had to

sence to

those show wup for
their ab-

Union offi-

work charge

leave time.

cials turned to state legislators,

who introduced and passed both

NOMINATIONS OPEN

that
days.
Governor Carey, however, vetoed
the bill CSEA

Senate and Assembly bills

would retrieve those lost

because, as one

legal representative interpreted
the Governor’s reasoning, the bill
was “flying in the face of Civil
Service Law.”

CSEA Region Vi president
Robert Lattimer was incensed at
the Governor’ veto in light of
a more recent development last

December when Mr. Carey sent
Albany state workers home an
hour and a half early, at no
cost in leave time, because of an
area snow storm.

The Governor’s office had no
recollection of this, although a
spokesman for the state O ffice

of Employee Relations verified
the fact.
The decision in last week’s

political action committee
sion, however, means that CSEA
lobbyists will be urging state leg-

islators to reintroduce again this

ses-

FOR STATE BANKING

DEPARTMENT CSEA BOARD VACANCY

ALBANY—Civil
W illiam McGowan
a vacancy on the State
Board of Directors for a

Service

Department.

The election was called as the

Victor Pesci to a

Employees
has ordered an election to

representative

management-confidential

Association president

be held to fill

Executive Committee of the union’s

of the State Banking

result of the promotion of
position in the

Banking Department. The election will take place in February.

Bernard C. Schmahl, chairman of the CSEA’ special elec-

tion

dents representing Banking

nominations for the vacancy on the

procedures committee, has
Department

called upon state Local presi-

members to make

Board of Directors.

The nominees are to be submitted to Mr. Schmahl at CSEA
Headquarters, 33 Elk St.,, Albany, by Feb. 3. Mr. Schmahl asked

that
candidates’ membership,

names of nominees be

in the selection of candidates.

submitted with
activities and other

resumes of the
information vital

year the bill to retrieve lost days.

“The obligation
to its workers,” said Mr. Lattimer.
continuing to work to
get this resolved.”

During last summer’ blackout
in New York City,
workers who showed up for work
at the World Trade Center were
turned

state has an

“"We are

many state

away by guards at the
door, but others, in different
buildings, showed up for
performed their duties and then
were told to go home because of
blackout.

work,

the electrical

Erie

(Continued from Pagre 1)

poration without any real
is used or how
the hospital facility would func-
thought,

workers

con-
trol over how it
tion” A contract, it is
viould provide
with greater security, while the

contracting-out issue is disputed.

Meyer

The! County Legislature had
been scheduled to meet to con-
sider the contract. It must con-
duct a public hearing before im -
posing a contract on the 2,100-
member white-collar unit.

The wunit, which bargains for
more than 4,500 county em-
ployees, had turned down an
earlier contract proposal in De-

cember by a 3-1 margin.

That pact offered no pay raise
in 1978, a 4 percent hike in
1979 and a wage reopener clause
for 1980.

“A  big
in last

part of the problem
rejection

the feeling that a wage reopenef

month’s was

clause for the third year really
meant a zero pay raise,” Erie
Local president Eiss said.

Praise Padavan s Questions

(Continued from
1. Senator
about the

“deinstitutionalization”

Page 1)
asked Dr.
department’s

Padavan
Prevost

policy of
— ™the dumping of patients out of
into

the state-run facilities and

communities that are often ill-
prepared to receive them. “W hat
are your recommendations in the

area of deinstitutionalization for

the state?” Senator Padavan
asked.

“l have found that in the de-
velopment of transitional and
community services, that the
state employee, accustomed to
working with the severely and
chronically disturbed within our
institutions, is, with additional
training, the worker of choice

with the patient outside the hos-

pital,” Dr. Prevost said.
Senator Padavan also grilled
the psychiatrist with regard to

Continuity

(Continued
MANHATTAN—"It’s to
ployed at what they do best;

similar or comparable to jobs that have been elimin- available
ated: and to provide the best possible employees for governmental
the people of the State,” said Solomon Bendet, v-pres.
of the Civil Service Employees Association about the Jick noted
first statewide labor-management committee, the Con- “Whereas
tinuity of Employment Comm ittee. an

The state appropriated $1 million to see this job has also
through and the money has been allocated 25 percent quences.

for research
direct action

“The major
Continuity of

program
premise
Employment

from
keep
to train people to fill jobs

and administration
toward

underlying the
Committee,”

his feelings about the

the multiply handicapped

place of
in the
reorganization of the
ment, about the
ments made by Governor Carey
patients staff
Hygiene fa-

depart-
and commit-
last year to and
of the
cilities.

The proposed
added that the
“dumping” policy should be laid
on "professionals” who failed to
realize in the

state Mental

commissioner

blame for the

institutionalized for years need

M etropolitan Local

MANHATTAN—The
Civil
Association’s

executive
committee of the Service
Employees Region
Il will hold a meeting at Fran-
cois Restaurant, 110 John St
M anhattan, 5:15

on Jan. 31.

beginning at

p.m.

last
people

week) Dr.

working, em- Cornell

and 75 percent for a
that end.

of the
according to

creation

past that patients

Robert
University’s

layoffs
economic phenomenon alone,
explored the
The
to examine how

In developing

more than tranquillizers to live
on the “outside.”
The CSEA has

statewide

launched a
publicity and political
campaign to halt the
practice of dumping of
patients as it is currently being
carried out by the DMH.

Dr. Prevost said, however, that
he endorses deinstitutionalization

action
mental

as a concept— as does the CSEA.
“The
accurately re-

Mr. Ryan said, chair-

man’ questions

flected the concerns of the union

on the important issues. As a
result, we now have a much
clearer idea of the direction the
O ffice of Mental Health may
take under Dr. Prevost’s leader-
ship.”

A vote on the psychiatrists’
expected to be

in the state Senate within

nomination is
taken
two weelcs.

Part Il

B. McKersie, CEC
School of

chairman
Industrial

Relations, "is that employees represent the key resource
to the

State to perform its

operations and services.”

On target with this human approach, researcher Todd
Job Loss,”
have traditionally been considered as

in his study, “Coping with

social

general thrust of the

health, psychological well-being, and family
as economic stability.”

Con

and

wide

the current emphasis
and psychological

layoffs affect the employee’s physical

strategies to mitigate worker displace- the

W hile CSEA-backed
may be

legislation
forthcoming to retrieve
lost leave days for all New York
City workers, the state has al-
ready agreed to pay a full day’s
wage for those who reported to
work, performed their duties and
then were told to go home. These
workers,
their
asked to
City
this

In another development, mem -
bers of the Hudson Valley Com-

who have not yet had

leave time returned, are
New York

that

contact the
regional office to see

time is retrieved.

tract Vo

Both

tablished an agency

proposed contracts es-
shop in the
unit and of-

vacation,

county bargaining
improved
leave and personal leave benefits.

fered sick

The lat™t
dispute with the county workers
De-
estab--

pact, to resolve a

over time lost during two

cember snowstorms, also

te :

munity College unit recently won

an arbitrator’s decision against

the college, which closed down

for a week to save heating costs
and subsequently tried to charge
the days to workers’ leave time.
The workers retrieved their lost
thought
that this ruling might set a pre-
cedent for the

days and while some

blizzar”™ and
blackout cases, Solomon Bendet,
president of CSEA’s
Mr. Lattimer,
for Roemer

Region n,
and a spokesman
and Featherston-

haugh disagreed.

Yes

lished a snow-leave

mandated a full

policy that
pay if
county offices close after 1 p.m.,
a half-day’s pay for closing be-

days

fore 1 p.m. and no pay but the
option to take personal leave if
offices did not open.

The CSEA’ former contract

with the County expired Dec. 31.

CSEA Board M eets

(Continued from Page 3)

$25,000 will be spentin New York
City alone, to publicize the situa-

tion at Willowbrook Develop-
mental Center, where United
Cerebral Palsy has taken over

direction of seven buildings at

the institution.

Several directors expressed
concern over the number of titles

being taken out of the open com -

petitive class. CSEA research di-
rector W illiam Blom explained
that his office is constantly

and is in
with Civil
president

policing these actions,
contact all the time
Service Conunission

Victor Bahou.

In other action, Mr. McGowan
noted that he is calling a special
meeting of delegates for April 3
and 4 at the Convention Center
in Albany.

Remodeling of the CSEA head-
quarters in Albany is expected to
be completed by that time. To
refurbish the lower floors and to
revamp the third floor for more
efficient office structurjB, the
Board approved the use of $60,-

000 from the building and main-

tenance iimd.

Mr. McGowan said the re-
modeling will be completed in
time for ijtiembers to view their
headquarters when they attend

the delegates convention,

Secretary Irene Carr pointed
out that a new procedure will be
followed for motions at conven-

tion. Forms must be filled out in

listed as jobless or

triplicate (one each for the sec-
retary, maker of motion and
hearing reporter). An aide will

be conveniently located to assist

delegates in preparing and typ-

ing their motions.

Court Policy Staff

Continue To Review

The Pay Structure

The new salary structure for
stilli
Court Adminis-

court workers is weeks
away as the

tration wrestles with the prob-

lem of determining job clas-
sifications.

Court workers have been
under state jurisdiction since
April 1, 1977. Before that
time, as either county or mu-
nicipal employees, they work-

ed under an assortment of

job titles and

cations.

salary classifi-

The

seeks to

Court Administration

establish statewide
uniform job titles and equal-
ize the uneven salaries work-

ers are now paid.

M anhattan R etiree

MANHATTAN—The New York

Metropolitan Retirees Local of

the Civil Service Employees As-
sociation will meet at 1 p.m., on
Feb. 21, at 2 World Trade Cen-

ter, room 5890, Manhattan.

Of Employment Committee

researchers have begun a study of 1,015 unem-
responding to a canvass of some

working in lower-

and dean of ment,
Labor ployed state workers
2,400 who were
range of paying titles as of mid-1977.

A “skills inventory profile” is planned for each worker

ent,
conse-

research has been

to be matched with a complementary

inventory of po-

sitions available in state, city, and federal goverrunents,
and the private sector. The committee seeks a perman-
long-range system whereby the fluctuations of the
state’s workforce needs will become predictable.

In this

way, the CEC hopes to be able to provide all state work-

ers with

life, as well

Next week:

1,015 groups.

continuity of

preliminary

employment.

results of the study with



