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Blast MH Dept. 
For Wasting $ 
On Its Image

A L B A N Y — T h e  C iv il  S e r 
v ic e  E m p lo y e e s  A s s o c ia t io n ,  
w h ic h  is  in  t h e  m id s t  o f  a  

$75.,000 a d v e r t is in g  c a m p a ig n  
criticizing the State D epart
m ent of Mental Hygiene’s pol
icy of deinstitutionalization, to 
day blasted the depaxtment "for 
contracting out a  quarto* of a 
million dollars of taxpayer mon
ey to a Washington, D.C. firm ” 
to improve the departm ent’s 
image, and offered to debate 
DMH representatives "anywliere, 
any time and save $250,000 of 
taxpayer money from being 
wasted."

C8EA president WilUam L. 
McGowan said, “The CSEA 
media campaign has obviously 
struck a  raw nerv^ in  the De
partm ent of Mental Hygiene, 
and that tells us our campaign 
was right on target. They plan 
to spend a quarter of a  million

(Ccntlnncd on Page 3)

C i y i i  S e r y i c e  
G > m m i s s i o n  
R e f o r m i n g

By SALUE H. BUSH
N e w  Y o r k ’s  C iv il  S e r v ic e  

C o m m is s io n  i s  in  t h e  m id s t  

o f  m a k in g  c h a n g e s  in  c iv i l  

s e r v ic e  p r a c t ic e s .  T h e  n e w  
measures have aroused contro
versy and dismay among state 
civil service employees. Just as 
recently proposed changes by 
President Carter in  the federal 
civil service adm inistration have 
aroused anxiety among federal 
employees.

(Continued from Page 2)

T a y l o r  L a w  C a u s e s  

S t r i k e s /  M c G o w a n  

I n f o r m s  S e n a t o r s
A L B A N Y — W ill ia m  L . M c G o w a n , p r e s id e n t  o f  t h e  C iv il  

S e r v ic e  E m p lo y e e s  A s s o c ia t io n ,  d e l iv e r e d  t h e  l e g i s la t iv e  p r o 

p o s a ls  o f  t h e  P u b lic  E m p lo y e e  C o n fe r e n c e  o n  T a y lo r  L a w  

r e fo r m  l a s t  w e e k  in  t e s t im o n y  b e fo r e  t h e  s t a t e  S e n a t e  C o m 
mittee on Civil Service and Pen-

Civil Service Employees Association president William L. McGowan, 
left, testifies before Senate hearing on Taylor Law Reform, along 
with CSEA director of legislation and political action, Bernard Ryan.

sions.

Mr. McGowan told the com
m ittee tha t the Public Employee 
Conference feels the Taylor Law 
can be made more equitable for 
public employees by modifying 
probation provisions for striking 
workers, limiting grounds for in- 
Jimctlons against strikes and re-

W e r e  T r a n s f e r s  V o l u n t a r y ?
By KENNETH 8CHEPT 

M A N H A T T A N — A  g r ie v a n c e  h a s  b e e n  f i l e d  b y  t h e  M a n h a t t a n  D e v e lo p m e n t a l  C e n te r  

L o c a l  443  o f  t h e  C iv il  S e r v ic e  E m p lo y e e s  A s s o c ia t io n ,  b e c a u s e  o f  c o n t r a c t  v io la t io n s  t h a t  

a l le g e d ly  o c c u r r e d  w h e n  13 m e m b e r s  o f  t h e  K e e n e r  u n i t ,  o n  W a r d s  I s la n d ,  w e r e  t r a n s f e r r e d  
t o  a  g r o u p  h o m e  lo c a t e d  o n  M a n h a t t a n 's  U p p e r  W e s t  S id e .

Local president Cliff Lewis
said tha t the move has resulted 
in  employees doing out-of-title 
work and woiiclng split shifts, 
practices which Mr. Lewis states 
are explicitly prohibited by the 
union’s contract. CSEA collec
tive bargaining specialist Robert 
Guild supported this view.

Richard Diciedue, chief of spe- 
cial residential projects a t M an
hattan  Developmental, confirmed 
th a t both practices were occur
ring a t the group hom^, located 
a t 146 W. 92nd St. However, Mr. 
Diciedue, who organized the 
transfer of workers out of the 
Keener unit, said th a t no con
trac t violation had occurred be
cause the employees had made 
the move voluntarily.

‘‘Under duress,” is the way Mr.

Lewis characterized the move.
He said th a t for the last year 

he had wanted to metet with 
M anhattan Developmmtal direc
to r Irw in Ftiedman, who, ac
cording to Mr. Lewis, kept say
ing, “ ‘We have to meet, we have 
to m eet’—and we never met.”

Mr. Diciedue said th a t he 
had posted an  announcem ent of 
the pending transfer, asking for 
volimteers and explaining th a t 
out-of-title work and spht shifts 
would be called for. He charged 
th a t he never heard ftom Mr. 
Lewis on the m atter a t th a t time.

Mr. Lewis said tha t the an 
nouncement was posted a t only 
one of M anhattan Developmen- 
ta l’s three units. He said th a t the 
way the transfers were handled

was an  example of m anage
m ent’s tendency to disregard the 
needs of workers, while it looked 
out for its own.

Mr. Diciedue viewed the move 
as a strategy to  remove residents 
to a more natural environment, 
while a t the same time saving 
the jobs of therapy aides. He 
said th a t an  attem pt to contract 
out for services a t the Keener 
imit (such as has been done a t 
Willowbrook) was unsuccessful 
because no voluntary agency was 
interested in taking over care 
for the institution’s low-func- 
tioning population.

The five residents now a t the 
group home spend their days in 
community day programs. The 

(Continued on Page 3)

pealing the controversial two- 
Jor-one flne.

Testifying as a  co-chairm an of 
the conference th a t consists of 
22 public employee unions repre
senting 800.000 public employees 
throughout the state. Mr. Mc
Gowan told the Senators th a t as 
it is presently written, the Tay
lor Law creates more friction 
between public employers and 
employees than  it resolves.

Outlining the weaknesses in  
the law. the unicm leader told 
the committee, “R ather than  
prevent strikes, these procedures 
have in actuality increased th e  
number of strikes. Public em- 

(Continued on Page S)

CSEA Monitors 
Education Dept. 
Reorganization

ALBANY — The Civil Service 
Employees Association says it is 
closely monitoring State Educa
tion Departm ent plans to  reor
ganize the 1.100-employee Office 
of Vocational Rehabilitation. 
“We are keeping a very close 
eye on the planned OVR reor
ganization to be certain it does 
not adversely affect the employ
ees in any way.” a CSEA spokes
m an said.

The CSEA spokesman said the 
(Coiltlnaed on Page 14)

S u s t a i n  E x a m i n e i ^ s R i g h t T o R e p r e s e n t C S E  A

WHITE PLAINS—Citing labor relations laws which 
protect employees when acting in a special capacity for 
their union, an arbitrator has acquitted a Civil Service 
Employees Association shop steward and grievance rep
resentative of several serious disciplinary charges lodged 
against him by the S tate of New York D epartm ent of 
Taxation and Finance.

The state had sought to term inate Paul Baroncelli, 
a senior estate tax examiner in  the White Plains office 
of the Taxation and Finance, on the groimds of mis
conduct and insubordination following a confrontatien 
last M arch between Mr. Baroncelli and two supervisors 
when they attem pted to disrupt him as he counseled 
another employee with a grievance.

The state had contended tha t Mr. Baroncelli was not 
officially designated as a grievance representative and 
had no authority to take action on behalf of any other 
employees a t the work location. The state maintained 
tha t he was told he could not take time off work to

pursue employee representation in grievance m atters 
and his refusal to obey his supervisor’s order was “flag
ran t” insubordination subject to dismissal.

ATTENTION ALL PS&T EMPLOYEES
Civil Service Employees Association president Wil

liam McGowan urges all Professional, Scientific and 
Technical professionals to vote in the ongoing rep
resentation election in the 45,000 member unit: 

“CSEA, the union which has represented your unit 
since its creation and the state’s largest public em
ployee union, is being challenged by a 'phantom  
union.* Make your voice heard in th is im portant 
election. Take a  few moments to east your ballot for 
real representation and vote for CSEAI”

AH PS&T election ballots must be received by 
the Public Employment Relations Board by 8:30 aon. 
on A]uil 12 to be counted.

The grievant was represented by A rthur H. Grae, a 
regional attorney for CSEA. Mr. G rae proved th a t Mr. 
Baroncelli was legitimately serving as the employees’ 
grievance representative and, further, he maintained 
tha t litigation brought previously in a -separate m atter 
by the grievant against these supervisors was the basis 
for their grudge against him.

"There has been a long series of confrontations be
tween labor and management In this particular shop,” 
Mr. Grae said, “and, apparently, management has chosen 
to single out and harass Mr. Baroncelli.”

In h is decision, arb itrator Joel M. Douglas wrote, 
“Labor relations law is filled with numerous situations 
as to the rights of employees acting not as employees 
but in a special union capacity. Labor relations law 
has long established tha t these employees must be 
protected when acting in this dual capacity.”

The arbitrator then sustained Mr. Baroncelli’s griev
ance In whole and ordered tha t all charges against him  
in the m atter be immediately dropped.
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(Continued from Pare D
W hat some regard as reform* 

are described by civil service em 
ployees as devices to undermine 
the Merit System and substitute 
political pull for merit in promo
tions, hiring, salary increases, 
and work assignments.

Anthony Costanzo, public re
lations director for the New 
York commission, says “Every
one w ants more government for 
lefss money,” and believes th a t 
changes are being proposed be
cause of fiscal considerations. 
These proposals, he said, if acted 
upon, will streamline the exam
ination process, provide greater 
flexibility in hiring, promoting, 
transferring and firing state 
workers. O utstanding perform
ance will be officially recognized 
or rewarded. A career executive 
service will be set up, and addi
tional programs institutcfd to in 
crease awareness of problems 
faced by women, minorities and 
the handicapped under Affirma
tive Action programs. There will 
also be emphasis on the speed by 
which m a tted  are handled so 
both sta te agencies and the pub

lic’s needs may be met.
A Merit System review, a two- 

year study, has Just been con
ducted as a fact-gathering effort 
with input from local govern
m ent leaders, local and official 
legislators, special interest groups 
and other professional associa
tions concerned with personnel 
policies. They attempted to dis- 
covefr and project ideas to im
prove existing civil service work 
standards. New York State con
tracted four private consultants 
to undertake this study, and 
twice tha t many committees 
were set up to examine, classify 
and recruit workers as a result 
of the inform ation accumulated. 
The results of this study have 
also contributed to a form at for 
legislative proposals now before 
the Legislature.

The Temporary State Commis
sion on Management and Pro
ductivity has a bi-partisan com
m ittee th a t has been recom
mending ways to improve gov
ernm ent management and pro
ductivity. I t  has also undertaken 
a study to determine sta te em
ployees’ attitudes and opinions.

This inform ation helped develop 
the package of bills introduced 
in the Legislature’s last session.

Legislation has been intro
duced that sponsors say would:

•  Establish a career executive 
service for state managers and 
confidential employees and es
tablish an  Office of Manage
m ent Evaluation and Develop
ment. This Is designed to 
strengthen and Improve agency 
management staff.

•  Provide flexibility in ap
pointments and promotions from 
state eligible lists by authorizing 
alternatives to the rule-of-three 
practice.

•  Provide comparable titles to 
persons reinstated to government 
positions after a layoff from sim
ilar Jobs and provide a rule-of- 
three selection and probationary 
period for reinstatem ents from 
preferred lists rather than  from 
Utle to title.

•  Broaden opportunities for 
employees to transfer among 
competitive titles.

•  Authorize salary increases 
and bonuses according to merit.

•  Allow applicants to  enter

R e p o r t  F r o m  T h e  C a p i to l

T h e  K y e r  W i r e

By PAUL KTEB

P o l i t i c a l  I n v o lv e m e n t  b y  

t h e  C iv il  S e r v ic e  E m p lo y e e s  

A s s o c ia t io n  Is g o in g  t o  g e t  

e v e n  d e e p e r .

L a t e s t  p la n  In  t h e  w o rk s  

Is a  m a s s iv e  v o te r  r e g is t r a 
t io n  d r iv e  w i t h  a  g o a l  o f  

m o r e  t h a n  a  q u a r te r  o f  a

m il l io n  n e w  p e r so n s  o n  t h e  

e le c t io n  r o lls  t h r o u g h o u t  t h e  

s t a t e .  A  f ig u r e  o f  t w o - a n d -  

a - h a l f  v o t e s  p e r  f a m i ly  Is 

t h e  u s u a l  f ig u r e  u s e d  b y  p o l l 

s te r s .  T o t a l  s u c c e s s  c o u ld  

m e a n  n e a r ly  a  m i l l io n  v o te r s  

w it h  a n  In te r e s t  In  C S E A ,

C S E A  O p e n s  F i g h t  

A g a i n s t  S e x  B i a s

A L B A N Y  —  C iv il  S e r v ic e  

E m p lo y e e s  A s s o c ia t io n  r e p 
r e s e n t a t iv e s  p a r t ic ip a t e d  In  

t h e  f ir s t  w o r k s h o p  o f  t h e  
new Center for Women in  Oov- 
em m ent last wedc. CSEA offi
cials attended panels on career 
planning and verbal skills with 
200 other women hoping to ad
vance in  the public sector.

Irene Carr of Oneonta and 
June Scott of Albany, both mem
bers of CSEA’s ad hoc women’s 
committee, attended the day
long event a t the State Univer
sity Campus here. Several union 
staffers distributed literature de
scribing CSEA’s historical com
m itm ent to eliminating sex dis-

Lottery
ALBANY — Winning num

bers drawn March 24 for New 
York's, weekly lottery:

The six-diffit number In the 
110,000 column or in the 
“millionaire numbers*' box:

209682
The five-digit |1,000 num

ber: 41313.
The four-digit flOO number: 

4872.
In the three-digit |20 num

ber: 947.

crim ination in public sector Jobs, 
and its plans for advancing af
firm ative action programs in the 
future.

“The workshop was valuable 
in providing a great opportunity 
to establish contacts with other 
women who have been successful 
in  state government, as well as 
providing basic information on 
career planning and verbal 
skiUs,” said Ms. Can', the union’s 
statewide secretary. “I  think 
everyone got something out 
of it.’’

Among the speakers were Au
drey Harvey, affirmative action 
officer for the State Department 
of Civil Service, and Vivienne 
Anderson, associate commissioner 
for instructional services of the 
State Education Department.

The CSEA women say they will 
send out questionnaires to leam  
women’s priorities regarding civil 
service promotional opportunities.

O ther ad hoc committee 
members are Frances Bessette, 
Clinton County; Stella Williams, 
S tate Insurance Fund, New York 
City; Nonie Johnson, Depart
m ent of Law, Albany; Mary 
Moore, Department of Criminal 
Justice Services, Albany; Bar
bara Reeves, Department of 
M ental Hygiene, Utica, and Oeri 
Cadieux, Hempstead.

a n d  t h a t ’s  a  v e r y  b ig  b lo c  In  

t h e  e le c to r a t e .

As o f  n o w , t h e  E m p lo y e e s  

A s s o c ia t io n  h a s  e s t a b l i s h e d  

Its  p o l i t ic a l  a c t io n  n e tw o r k  

v e r y  f ir m ly  t h r o u g h o u t  t h e  

s t a t e .  I n  a d d it io n ,  t h e  m e m 

b e r s h ip  h a s  a u t h o r iz e d  a  

la r g e  a m o u n t  o f  m o n e y  t o  

su p p o r t  c a n d id a t e s  In b o th  

s t a t e  a n d  lo c a l  e le c t io n s  t h i s  

fa l l .
•  •  •

T o m  M c ln e n r y ,  n e w  c h a i r 
m a n  o f  t h e  A s s e m b ly  G o v 
e r n m e n t a l  E m p lo y e e s  C o m 

m i t t e e ,  h a s  s e t t l e d  e a s i ly  In  

h i s  n e w  p o s t ,  a s  w e l l  h e  

s h o u ld ,  s in c e  t h e  Y o n k e r s  

le g is la t o r  w a s  a  m e m b e r  o f  

t h e  c h a m b e r ’s  L a b o r  C o m 
m i t t e e  fo r  s e v e r a l  y e a r s  

p r io r .

T h e  C S E A  a n d  o t h e r  p u b 
l ic  e m p lo y e e  la b o r  u n io n s  

s a y  h i s  e x p e r t is e  is  a lr e a d y  

in  e v id e n c e .

•  •  •
P u b l ic i t y  o v e r  a l lo w in g  

m e m b e r s  o f  h i s  f a m i ly  to  u s e  

s t a t e  f a c i l i t i e s  o c c a s io n a l ly  

fo r  t r a n s p o r t a t io n  h a s  a p 
p a r e n t ly  b e e n  t a k e n  d u e  n o t e  

o f  b y  G o v e r n o r  C a rey .

O n e  o f  h i s  y o u n g e r  s o n s  

w a s  s ig h t e d  b o a r d in g  t h e  

t r a in  fr o m  N e w  Y o r k  C ity  to  

A lb a n y  la s t  w e e k , e n j o y in g  

t h e  a m e n i t i e s  o f  A m tr a k  l ik e  

t h e  r e s t  o f  u s .

R e t i r e ^ e s  T o  M e e t

BROOKLYN—Brooklyn Chap
ter 500, National Association of 
Retired Employees, will meet 
April 1 a t 1 p.m. a t Brooklyn 
W ar Memorial Building. Cadman 
Plaza.

above the entrance level in pro
fessional, technical, scientific or 
adm inistrative positions.

Various Affirmative Action 
training programs are under 
way. Civil Service Commission 
President Victor Bahou wants 
state agencies to hire more han 
dicapped persons to fill Jobs re
classified from competitive to 
non-competitive. A worker^s han 
dicap would be assessed accord
ing to how he can physically or 
mentally function on the Job. 
The mentally retarded and peo
ple with other learning disabil
ities would fill labor and non
competitive class positions under 
the Bahou plan. The Career Op
portunities Division is adminis
tering the program to recruit 
handicapped persons.

Michael J. Roche, of the 
Career Opportunities Division, 
feels th a t opportunities offered 
the handicapped will also benefit 
state agencies.

"These people are dedicated 
employees who are so glad to  do 
something for a living . . .  a 
chance to prove themselves,” 
said Mr. Roche.

“They’re not so likely to goof 
off and they can get into mim- 
dane and routine operations and 
not be bothered by it,” he said. 
Handicapped workers stay on 
Jobs (that generally have a  high 
turnover, such as messenger Jobs, 
heavy labor Jobs, envelope-stuf
fing, limited filing and sorting) 
much longer and they tend to 
have a better sense of loyalty to  
the employer and the organiza
tion, he said.

Affirmative Action programs 
will continue to recruit in New 
York City and other cities by 
searching out neighborhood or
ganizations, youth groups and 
schools for people willing to ac
cept specific Job titles. There are 
also ongoing programs in  New 
York City to provide training for 
typists and stenographers.

Affirmative Action programs 
will continue to function to a t 
tract, hire and upgrade work pos

sibilities for women and minor
ities.

'The departm ent Is also decen
tralizing exam ination and Job 
classification. Fourteen state 
agencies classify supervisors and 
professionals. Over 100,000 posi
tions have been decentralized In 
the past few years.

O ther plans are being pro
posed to encourage and allow 
employees to transfer more easily 
with Job titles and agencies.

A computer bank is being pro
posed to disseminate inform ation 
on applicants and positions avail
able, and eventually m atch up 
people with Job responsibilities.

Flexible work hours, o r "flex
time,” is being encouraged by 
Governor Carey, who says, “Our 
goal is to provide more oppor
tunities for public service and to 
increase productivity.” 'The Gov
ernor’s Feb. 17, 1977, order re- 

,(Continued on Page 11)
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(Continued from Page 1)
ployers, In order to circumvent 
the requirement th a t they nego
tiate In good fi^ th  with the em
ployee organization, merely go 
through the motions of negotia
tion, go through the impasse 
procedures and then Impose a 
settlem ent upon the employees.” 

"This attitude by the employer 
has actually created strikes 
which otherwise would not have 
occurred had employees had  the

right to strike which would have 
compelled the cfmployer to ne
gotiate in good faith ,” Mr. Mc
Gowan said.

The controversial Taylor Law 
prohibits strikes by public em 
ployees and imposes harsh  pen
alties on those who violate the 
law. It provides for no penalties, 
however, for those public em
ployers who use the law as a tool 
to enforce their own positions 
and prevent public employees

from reacting.
President McQowan cited the 

continuing national coal miners 
strike as an  example of the dou
ble standard applied to publib 
employees. While New York’s 
public employees are legally pre
vented and harshly punished for 
participating in a single-day 
strike on the unproved assump
tion tha t the public health, safety 
and welfare are automatically 
threatened, the miners were out

A fact-finder’s report has been 
prepared by Peter Prosper and 
has been issued to both parties. 
The CSEA un it has stated  in or
der to avoid any conflict over the 
Easter weekend th a t it would a t
tem pt to m aintain the confiden
tiality of the report for the five- 
day period prescribed in  the Tay
lor Law.

However, the  unit leadership 
stated th a t any negative public 
announcement by the County 
during this period could be con
sidered as an act of provocation

by the union membership.
William Zippiere, CSEA Local 

president, explained the union 
situation: "H iis un it will not let 
history repeat itself. Two years 
ago, for various reasons, we be
lieved the County’s plea for pa 
tience and sacrifice. Now the 
Board has given itself salary in 
creases ranging from 50 percent 
to  57 percent, but has refused to 
directly negotiate a fa ir and 
equitable contract with its own 
workers. Our members are pre
pared to stand imited and react

appropriately to any act of prov
ocation by the Board.”

H armon Swits, CSEA collective 
bargaining specialist, stated: **The 
unit negotiating team  members 
are prepared to negotiate a  fair 
and equitable contract w ith the 
County in  order to avoid any un 
necessary confrontation the 
County may force on them. If 
the County w ants to request the 
Public Employment Relations 
Board be ready to assist in  the 
resolution of the  dispute, th a t is 
their decision, not ours.”

C r i t i c i z e  M e n t a l  H y g i e n e  D e p t .  

F o r  $ V a  M i l l i o n  A d v e r t i s i n g  P l a n
(Continued from P are  1)

dollars to clean up their image 
when they ought to be concen
trating on cleaning up their act.”

And the CSEA revealed th a t 
the D epartm ent of Mental Hy
giene this week refysed to accept 
an  offer to discuss the issues with 
the CSEA on an  Albany televi
sion station th a t offered free 
time to discuss the Issues raised 
by the CSEA, and Instead plans 
to hide behind a $250,000 slick 
public relations campaign by an 
out-of-state agency. I t ’s a  waste 
of taxpayer money because all 
they have to do is discuss the sit
uation with CSEA on the media 
available across the state,” Mr. 
McGowan ^ id . ,  He said his 
SOO.OOO-meniber iin ion  wiU con
tac t television, radio and news
paper people throughout the 
state to arrange for free time 
and space, *‘and all they have to 
do Is show up to talk  about the

very issues they plan to raise in 
their $250,000 compaign.”

And, the CSEA president re
vealed, ”CSEA will request free 
equal time from radio and tele
vision stations th a t use the 
planned DMH commercials, 
which Is exactly what DMH did 
when CSEA launched our adver
tising campaign.”

The Department of Mental Hy
giene announced this week it 
will sign a $250,000 contract with 
the W ashington, D.C., firm of 
Porter, Novelli and Associates 
for a ”pubUc education” cam
paign. “If the departm ent had 
done its homework and properly 
established adequate community- 
based services for mentally dis
abled people being released from 
state institutions, there would 
have been no need for CSEA to 
have raised the dumping-of-pa- 
tlents Issue, and no need for the 
department to panic and devise

a $250,000 image campaign. DMH 
ought to be using tha t money to 
create adequate commimity ser
vices instead of a whitewash,” 
Mr. McGowan stated.

The CSEA said it plans to 
continue its own campaign, 
which was launched in  January  
with a radio blitz and  continued 
with statewide newspaper ads 
and is now Involved in billboard 
and public transit advertising 
through April 15.

”Our advertising project raised 
the issue with the general public, 
and has forced the departm ent 
to consider defending itself. We 
are now looking a t the most ef
fective methods to continue the 
campaign to educate the  public 
to the problem,' and it may or 
may not involve additional media 
advertising,” Mr. McGowan, said. 
"In any event, CSEA most cer
tainly will be going head-to-head 
against any campaign DMH 
launches."

for over 100 days without penalty 
despite the th reat of harm  to the 
national economy.

The Public Employee Confer
ence put forth several! legislative 
proposals tha t would result in 
more equitable treatm ent for 
public employees. The proposals 
would:

— limit strike Injunctions to 
situations where a real th rea t to 
the public welfare is proved.

— eliminate the automatic 
one-year probationary penalty 
for any public employee Involved 
in a strike.

— repeal the two-for-one pen
alty th a t fines a public employee 
two days’ pay for each day he is 
on strike.

— continue the terms and 
conditions of employment under 
an expired contract while nego
tiations continue for a successor 
agreement.

— establish a presumption of

ESTABLISH OCCUPATIONAL THERAPY PS&T COMMITTEE
Afemben of the occupational therapy committee, one of the most populous titles committees of the 
Professional, Scientific and Technical unit of the Civil Service Employees Association are, from  left, 
Carol Holland, W alt Leubner, Pat Grisafi, Neal McLaughlin and Alice Sarabla. According to Ms. Hul- 
land, occupational therapists from CSEA Region II interested in the work of the committee may con
tact her a t Willowbrook (212) 698-1440, ext. 580, or they may contract Mr. Leubner, a  research analyst 
a t CSEA’s Albany headquarters.

M o n t g o m e r y  W o r k e r s  T o  W a l k  

I f  C o u n t y  A s k s  T h e m  T o  C r a w l
AMSTERDAM—After spending nearly $2,0000 on a community-based advertising 

campaign to make the plight of the Montgomery County workers known to the area resi
dents, Local 829 of the Civil Service Employees Association is preparing for whatever ac
tion is required by the actions of the county negotiator, county personnel committee or 
county board of supervisors.

ELECTED
Eva Katz, of Rockland Psychi
atric Center, has been elected as 
Southern Region III  M ental Hy
giene representative to the Civil 
Service Employees Association’s 
Board of Directors. Ms. K ati 
will complete the term  of the 
late John Clark.

arbitrability as it exists in pri
vate sector employment, but 
which has been diluted by New 
York courts.

Mr. McGowan told the Sen
ators a t the Tuesday hearing at 
the Capitol that: Enactm ent of 
these reforms would be a step 
toward making the Taylor Law 
the instrum ent for promoting 
harmonious and cooperative em
ployee - employer relationships, 
tha t it was intended to be and 
end its use as a tool of m anage
m ent to force inequitable settle
ments.

“Public employees would be 
more fairly handled, the public 
would be protected from strikes 
th a t pose a real th rea t to the 
health, safety and welfare of the 
population and public employers 
could no longer use the law as 
a weapon to thw art the rights of 
public sector employees,” Mr. Mc
Gowan said.

File Grievance 
On Transfers

(Continued from Page 1)
number of residents will soon 
double. Because the residents 
spend much of the day away 
from the center, Mr. Diciedue 
said th a t two employees are 
working a split shift, reporting 
from 6 a.m. until 9 a.m., and 
then again from 3 p.m. im til 
8 p.m.

Mr. Lewis stressed th a t the 
union supported the concept of 
group homes. However, he crit
icized the way in which he felt 
the Keener transfer was carried 
out, “intim idating people into 
thinking their Jobs were in 
Jeopardy if they did not make 
the move.”

C S E A  c a l e n d a r  «

(Continued from Page 1)
union has observers on a  13- 
member Education D epartm ent 
task group appointed to  study 
the reorganization, “and we will 
ask for a private meeting with 
consultants hired by the Educa
tion Department to learn in 
greater detail what plans are be
ing considered.” The union rep
resentative also said CSEA will

study carefully a report expected 
to be issued shortly by the spe
cial 13-member task group. "We 
will evaluate th a t anticipated re 
port and determine our position 
and course of action if th a t re 
port is, to us, unsatisfactory,” 
the spokesman said.

CSEA said it will keep affected 
employees informed as the situa
tion develops.
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Information for the C clandar may bo tubmiHod diraetly to  THE LcADER.

It should includa th* data , tima, placa, addra it  and city for tha function.

Tha addra tt  i c  Q vil Sarvica Laadar, 233 Broadway, Naw York, N. f .  I(X)07.
Attn.: CSEA Calandar.

APRIL
2—C o u n t y  D iv is ion  d e l e g a t e s  n n e e t in g :  11 a . m . ,  A l b a n y .

2—S t a t e  D iv is ion  d e l e g a t e s  m e e t i n g :  12 n o o n ,  A l b a n y .

2—B o a rd  o f  D ir e c t o r s  m e e t i n g :  I p . m . ,  T h r u w a y  H o u s e ,  A l b a n y .

2 — D e p a r t m e n t a l  d e l e g a t e s  m e e t i n g s :  e v e n i n g ,  v a r io u s  l o c a t io n s ,  

A l b a n y .

3-4—S t a t e w i d e  D e l e g a t e s  C o n v e n t i o n :  E m p ire  S t a t e  Plaza C o n v e n 

t io n  H all ,  A l b a n y .

7—R o c k la n d  C h i ld r e n ' s  P s y c h ia tr ic  C e n t e r  a n d  R e s e a r c h  un it ,  L o ca l  

4 2 1 ,  n in th a n n u a l  d i n n e r - d a n c e ,  h o n o r in g  r e t i r e e s  o f  1 9 7 7  a n d  

2 5 - y e a r  e m p l o y e e s ,  S in g e r s  H o t e l ,  S p r in g  V a l ley .

I I —C r e e d m o o r  P s y c h ia tr ic  C e n t e r  L o c a l  4 0 6  m e m b e r s h i p  m e e t i n g :  

5 : 3 0  p .m .

II—S y r a c u s e  a r e a  r e t i r e e s  L o ca l  9 1 3  s p r in g  l u n c h e o n - m e e t i n g :  I 
p . m . ,  F i r e s id e  Inn, B ald w in sv i l le .

15—C o r t l a n d  a r e a  c o a l i t i o n  m e e t i n g  o f  L o c a l s  in c lu d in g  S U N Y  6 0 5 ,  

D O T  5 2 0 ,  E N C O N  1 19, C o r t l a n d  C o u n t y  8 1 2 :  2 - 7  p .m . ,  A m e r i 

c a n  L e g i o n  Pos t ,  H o m e r .

18— L iv in g s to n  c o u n t y  un it  o f  R o c h e s t e r  R e t i r e e s  L o ca l  9 1 2  m e m 

b e r s h ip  m e e t i n g :  2 p . m . ,  Y o u t h  C e n t e r ,  M a in  S t . ,  M t .  M orr is .

18— N e w  York M e t r o p o l i t a n  R e t i r e e s  L o ca l  9 1 0  m e e t i n g :  I p .m . ,  2  

W o r l d  T r a d e  C e n t e r ,  r o o m  5 8 9 0 ,  M a n h a t t a n .

19—N a s s a u  L o ca l  8 3 0  b o a r d  o f  d i r e c t o r s  m e e t i n g :  5 : 3 0  p .m . ,  Sa l i s 

b u ry  C l u b ,  E i s e n h o w e r  Park, E ast  M e a d o w ,  L.l.

Watch Ed. Dept. Reorganization



U p s t a te  F ir e m e n  W in  O v e r t im e  f i g h t
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By MARTIN FOX
A L B A N Y — A s t a t e  a p p e a ls  

c o u r t  h a s  b a c k e d  f i r e m e n  in  

u p s t a t e  A m s te r d a m  in  . t h e ir  

f i g h t  w it h  c i t y  o f f i c i a l s  o v e r

how many hours they must work 
in a year before they are en
t i t l e  to overtim€f pay.

The Division ruled recently 
th a t vacation time and other

O p e n  C o n t i n u o u s  
S t a t e  J o b  C a l e n d a r

T it le  S a la r y  E xam N o .

A efQ hiy  (C a s u a l ty ) ,  A s s o c i a t e  .............................................. $ 1 8 , 3 6 9  2 0 - 4 1 6

A c t u a r y  (Life),  A s s o c i a t e  .......................................................$ 1 8 , 3 6 9  2 0 - 5 2 0

A c t u a r y  (C a s u a l ty ) ,  Pr in c ip a l  .................................................$ 2 2 , 6 9 4 .  2 0 - 4 1 7

A c t u a r y  ( L i f e ,  P r in c ip a l  ..........................................................$ 2 2 , 6 9 4  2 0 - 5 2 1

A c t u a r y  ( L i f e ,  S e n io r  ................................................................$ 1 4 , 1 4 2  2 0 - 5 1 9

A c t u a r y  (C a s u a l ty ) ,  S u p e r v i s in g  .................................. $ 2 6 , 5 1 6  2 0 - 4 1 8

A c t u a r y  (Life),  S u p e r v i s in g  .................................................$ 2 6 , 5 1 6  2 0 - 5 2 2

D e n t a l  H y g l e n i s t  .............................................................................. $  8 , 5 2 3  2 0 - 1 0 7

D i e t e t i c  T r a in e e  ...........................................................................  $ 1 0 , 1 1 8  2 0 - 8 8 8

D ie t i t i a n  ...................................................................................................$ 1 0 , 7 1 4  2 0 - 8 8 7

D ie t i t i a n ,  S u p e r v i s in g  ...................................................................$ 1 2 , 6 7 0  2 0 - 8 8 6

E l e c t r o e n c e p h a l o g r a p h  T e c h n ic ia n  .................................. $  7 , 6 1 6  2 0 - 3 0 8

E n g in e e r ,  A s s i s t a n t  S a n i t a r y  $ 1 4 , 1 4 2  2 0 - 1 2 2

E n g in e e r ,  J u n io r  $  1 1 , 3 3 7 - $  12 , 2 7 5  2 0 - 10 9

E n g in e e r ,  S e n io r  S a n i t a r y  .......................................................$ 1 7 , 4 2 9  2 0 - 1 2 3

F o o d  S e r v i c e  W o r k e r  $  5 , 8 2 7  2 0 - 3 5 2

H i s t o l o g y  T e c h n ic ia n  ............................................................... $  8 ,0 5 1  2 0 - 1 7 0

L e g a l  C a r e e r s  $ 1 1, 1 6 4 - $ ! 4 , 1 4 2  2 0 - 1 1 3

M e d i c a l  R e c o r d  A d m i n i s t r a t o r  $ 1 1 , 3 3 7  2 0 - 3 4 8

M e n t a l  H y g i e n e  T h e r a p y  A i d e  T r a i n e e

( R e g  & S p a n is h  S p e a k in g )  $  7 , 2 0 4  2 0 - 3 9 4

M o t o r  C a r r ie r  T r a n s p o r t a t io n  S p e c i a l i s t  ................ $ 1 3 , 4 0 4  2 0 - 8 8 9

N u r s e  I $ I O , i l 8  2 0 - 5 8 4

N u r s e  II ................................................................................................$ 1 1 , 3 3 7  2 0 - 5 8 5

N u r s e  II (P sych ia tr ic )  $ 1 1 , 3 3 7  2 0 - 5 8 6

N u r s e  II ( R e h a b i l i t a t i o n ) ................................................................ $ 1 1 , 3 3 7  2 0 - 5 8 7

N u r s e ,  L ic e n s e d  P r a c t ic a l  ......................................................... $  8 ,0 5 1  2 0 - 1 0 6

N u tr i t io n  S e r v i c e s  C o n s u l t a n t  .............................................. $ 1 4 , 8 8 0  2 0 - 1 3 9

Ph ys ica l  T h e r a p i s t  ............................................................................... — 2 0 - 1 7 7

P h y s ica l  T h e ra p is t ,  S e n io r  .......................................................$ 1 2 , 7 6 0  2 0 - 1 3 8

P h y s ic a l  T h e r a p y  A s s i s t a n t  I & II

(S p a n is h  S p e a k in g )  $  9 , 0 2 9  2 0 - 1 7 5

P s y c h ia tr is t  I $ 2 7 , 9 4 2  2 0 - 8 4 2

P s y c h ia tr is t  II ........     $ 3 3 , 7 0 5  2 0 - 8 4 3

R a d i o l o g i c  T e c h n o l o g i s t ,  TherafJy

S t a t i o n a r y  E n g in e e r         $ 1 0 , 7 1 4  2 0 - 1 0 0

S t a t i o n a r y  E n g in e e r ,  A s s i s t a n t  ............................... $  9 , 5 4 6  2 0 - 3 0 3

S t a t i o n a r y  E n g in e e r ,  S e n i o r  ....................................................$ 1 4 , 1 4 2  2 0 - 1 0 1

V a r l t y p e  O p e r a t o r  .....................................................................$  6 , 8 II 2 0 - 3 0 7

V o c a t i o n a l  R e h a b i l i t a t io n  C o u n s e l o r  ...................... $ 1 4 , 1 4 2  2 0 - 1 4 0

V o c a t i o n a l  R e h a b i l i t a t io n  C o u n s e l o r  T r a i n e e  $ 1 1 , 9 8 3  2 0 - 1 4 0

Y o u  m a y  c o n t a c t  t h e  f o l l o w i n g  o f f i c e s  o f  t h e  N e w  Y ork  S t a t e

D e p a r t m e n t  o f  C iv i l  S e r v i c e  f o r  a n n o u n c e m e n t s ,  a p p l i c a t i o n s ,  a n d  

o t h e r  d e t a i l s  c o n c e r n i n g  e x a m i n a t i o n s  fo r  t h e  p o s i t i o n s  l i s t e d  a b o v e ,  

as  w ell  a s  e x a m in a t io n  f o r  S t e n o g r a p h e r  a n d  T y p is t .

S t a t e  O f f i c e  B u ild ing  C a m p u s ,  First F loor,  B u ild ing  I, A l b a n y ,

N e w  York 1 2 2 3 9  (5 1 8 )  4 5 7 - 6 2 1 6 .

2  W o r l d  T r a d e  C e n t e r ,  5 5 t h  Floor,  N e w  York C i t y  1 0 0 4 7  ( 2 1 2 )  

4 8 8 - 4 2 4 8 .

S u i t e  7 5 0 ,  G e n e s e e  B u i ld in g ,  W e s t  G e n e s e e  S t r e e t ,  B u f f a lo .  

N e w  Yorjc 1 4 2 0 2  (7 1 6 )  8 4 2 - 4 2 6 0 .

D e ta i l s  c o n c e r n i n g  t h e  f o l l o w i n g  t i t l e s  c a n  b e  o b t a i n e d  f r o m  

t h e  P e r so n n e l  O f f i c e s  o f  t h e  a g e n c i e s  s h o w n :

P u bl ic  H e a l t h  P h y s i c ia n — N Y S  D e p a r t m e n t  o f  H e a l t h ,  T o w e r  

Build ing ,  E m p ir e  S t a t e  P laza ,  A l b a n y ,  N e w  York 1 2 2 3 7 .

S p e c i a l i s t  In E d u c a t i o n — N Y S  E d u c a t io n  D e p a r t m e n t ,  S t a t e  E d u 

c a t i o n  Build ing ,  A l b a n y ,  N e w  York 1 2 2 3 4 .

M a i n t e n a n c e  A s s i s t a n t s  (M e c h a n i c )  M o t o r  E q u i p m e n t  M e c h a n 

ic s —N Y S  D e p a r t m e n t  o f  T r a n s p o r t a t io n ,  S t a t e  O f f i c e  B u ild ing ,  A l 

b a n y ,  N e w  York 1 2 2 3 2 .

Y o u  c a n  a l s o  c o n t a c t  y o u r  lo c a l  M a n p o w e r  S e r v i c e s  O f f i c e  f o r  

e x a m i n a t i o n  i n f o r m a t io n .

T A X
J D T  T A X  S E R V I C E

INCOME TAX RETURNS PREPARED
INDIVIDUALS - PARTNERSHIPS - CORPORATIONS 

FEDERAL - STATE - CITY 
BOOKKEEPING - PAYROLLS 

ALL TAX RETURNS

4 2 9 - 2 2 0 4
SERVING ROCKLAND COUNTY 

OPEN ALL YEAR - DAY & NIGHT DURING TAX SEASON
ASK ABOUT OUR BUSINESS AND/OR FINANCIAL 

PLANNING SERVICE 
11 A B’WAY. - HAVERSTRAW. N.Y.

paid time off are not counted in 
computing work hours for the 
year. As a result, firefighters en
titled to three weeks vacation, 
for example, are eligible for 
overtime after working 1,960 
hours, or the equivalent of 49 
weeks a t 40 hours per week.

Amsterdapi officals claimed 
th a t overtime begins after 2,080 
hours worked, or 52 weeks at 40 
hours per week. (The yearly 
total stems from the long hours 
firemen sometimes work, ofte?n 
around the clock. Their overtime 
is computed on total hours 
worked during a year, ra the r 
than on the traditional 40-hour 
work week.)

The city won a lower court 
ruling supporting its 52-week in- 
tefrpretation. The firefighters ap
pealed to the Appellate Division 
and won. The five-Judge court 
said that under state law, the 
maximum hours firemen are re
quired to work, based on the 40- 
hour weefk, is exclusive of vaca
tions and holidays.

The court ruled this interpre
tation was backed by the S tate 
Attorney General, who said the 
language of the law clearly in 
tended to exclude paid time? off 
in computing the annual number 
of hours firemen must work be
fore reaching overtime status.

If the city’s position were 
adopted, the appeals court efx- 
plained, it "would frustrate the 
clear in ten t and purpose of the 
Legislature and thereby substan
tially deprive (the Amsterdam 
firemefn) of the benefits’’ they 
are entitled to.

The city was ordered to de
termine firefighters’ maximum 
annual hours exclusive of paid 
time off.

A n n o u n c e  N a s s a u  

P o l i c e  T e s t  S c o r e s

The Nassau County Civil Ser
vice Commission sent out scores 
last week for its Oct. 29, 1977, 
police officer exam. About 20,000 
applicants from Nassau and con
tiguous countie's took the test.

Because the exam was open to 
(Continued from Page 10)

PRAISE AND GRATITUDE
For residents of developmental centers, there is little contact with 
the outside world. Consequently, members of Civil Service Employees 
Association Local 430 at Suffolk Developmental Center each year 
since 1972 have staged an  annual party for center residents there. 
The event has garnered praise from center officials and gratitude 
from the residents. Conmiittee members of the most recent festivity 
included, from left, Anne Hannon, chairman Seymour Chasnov, 
Alice O’Neill and Bunny Miller. O ther committee members were 
EUeen O’Connor, Jane Prydotko, Joan Stracguadaini and Joy Walker.

S H O R T  T A K E S

FEWER FEDERAL EMPLOYEES
Federal government civilian employment decreased by 12,502 

during January 1978 to a total of 2,838,826. The release of 16,672 
temporary Christmas assistants, and approximately 1,500 temporary 

workers in the national parks and forests accounted for the net 

decrease.

•  •  •

SABBATH NO REASON NOT TO WORK. SAYS COURT
A former New York City correctional officer fired for refusing 

to work on Fridays because of his Muslim faith lost his discrimination 

lawsuit this month in M anhattan Suprem e Court. He was seeking 
reinstatement. Judge Bernard Nadel ruled th a t the former officer. 
All Abdullah Sadiq, knew when he was hired he would have to work 
on Fridays. Judge Nadel also ruled tha t the Departm ent of Cor
rection was exempt from a state law requiring agencies to perm it 
employees to be off on days they observe as their “sabbath or holy 

day.”
•  •  •

HE PROPOSES AGENCY FOR DISABLED
Assembly Minority Leader Perry B. Duryea has proposed creating 

an Office of Vocational Rehabilitation Services in the state’s executive 

departm ent to administer the state work programs for mentally and 
physically disabled persons. Assemblyman Duryea said the new 

agency would serve 100,000 disabled clients.

U . S .  H o l i d a y  P o l i c i e s  C r i t i c i z e d
M A N H A T T A N  — T h e  A n t i-  

D e f a m a t io n  L e a g u e  o f  B ’n a i  

B ’r i t h  h a s  u r g e d  t h e  f e d e r a l  

g o v e r n m e n t  to  b e t t e r  a c c o m 
modate workers seeking time off 
for religious holidays.

In  testimony before a House 
Comprehension and Employ
m ent Benefits subcommittee 
hearing, Ira Olssen, director of 
ADL’s discriminations depart
m ent, said despite federal laws 
and Presidential directives, prog
ress in this area “has been a l
most imperceptible."

Mr. Olssen said tha t ADL re 
ceives an unusually large number 
of complaints from Jewish em 
ployees who are refused time off 
to observe the High Holy Days. 
He said complaints come from 
Postal Service, Agriculture De
partm ent and Veterans Adminis
tration employees and state civil 
service workers.

ADL has recommended:
* Federal, state and local gov

ernments should amend civil ser
vice laws to pay workers for per
sonal leave days. Civil service 
employees could then use per

sonal leave days.
•  Civil service departm ents 

should clearly define “undue 
hardship,” drawing a distinction 
between high religious holidays 
and weekly Sabbath. High holi
days should not be described as 
constituting hardship to employ
ers preventing them from accom
m odating employees’ religious 
needs.

•  Time off for religious holi
days should not be given to some 
employees and denied to others.

•  Federal employers should be 
required to exhaxuit “voluntary 
swaps” between employees.

RETIRING?
SAFE, quiet, clean roomi near beach, 

shopping. Men only. Completely reno
vated. TV., Library. Daily, weekly. As 
low as $110 per month, annually. 
Willard Garden Hotel, 124 N.E. 14th 
St.. Miami, FI. (305) 374-9112.

Podiatrist
UNION PLANS accepted. Speciallxin* in 

office correction of most foot prob
lems. Dr. Robert Bennett, 88-3) Elm
hurst Ave., Elmhurst (Queens), (212) 
446-0074. J ) < 1

__________   ». i - ---------------------- -
UNION, DENTAL PLANS —  All ac

cepted evening hrs. available, Monday 
thru Friday. Dr, William Fortinash, 
88-35 Elmhurst Ave., Elmhurst 
(Queens), N.Y. Tel. 446-0074.
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MINEOLA—Nearly 80 Nas
sau County uniformed court 
officers have won a court 
ruling ordering the county to

pay them  for unused sick leave 
and vacations they have accu> 
mulated a t th^ time they be
came state employees last April 1.

S t a t e  P r o m o t i o n a l  

J o b  C a l e n d a r

FILING ENDS APRIL 10
Senior File Cleric ...................................................................$ 7.204
Senior Mail and Supply Clerk ............................................ $ 7,204
Senior Mechanical Stores Clerk .......................................... $ 8,051
Senior Stores Clerk ............................................................. $ 8,051
Welfare Inspector General Field Representative II .........$13,404
Welfare Inspector General Field Representative III ..............$17,429
Senior Clerk (Transportation Maintenance) ......................... $ 7,204
Chief Beverage Control Investigator .....   $18,369
Executive Officer A ........................................................... $21,545
Executive Officer B ............................................................. $15,538
Executive Officer C ............................................................$14,880
Executive Officer D ..............  $13,404
Executive Officer E ............................................................$11,337
Senior Beverage Control Investigator ................................. $12,670
Supervising Beverage Control Investigator ..........................$14,880
Associate Bacteriologist ........................................................$17,429
Associate Bacteriologist (Virology) .........................................$17,429
Senior Bacteriologist ............................................................$13,404
Senior Bacteriologist (Virology) ...........................................$13,404
Chief Housekeeper I ..........................................................$10,714
Chief Housekeeper II ............................................. $11,983
Chief Gas Technician .........................................................$14,142
Senior Gas Inspector ........................................................... $10,714
Senior Bacteriologist ................................................... .̂........$13,404
Assistant Thruway Stores Supervisor ................................... $12,215
Principal Thruway Storekeeper .............................................. $11,535
Thruway Stores Assistant ....................................................$ 8,553
Senior Thruway Storekeeper ................................................$ 9,045

FILING ENDS MAY 10
Nurse Administrator I (Psychiatric) .......................................$14,142

For more Information about these and other state jobs, contact
the state Civil Service Department, Albany State Office Building
Campus; I Genesee St., Buffalo, or 2 World Trade Center, New
York City.

Thef ruling from Nassau Su
preme Court Judge Bernard Tom- 
son cited the language of a  col
lective bargaining agreement be
tween the local chapter of the 
Civil Service Employees Associ
ation and the County, effective 
Jan. 1, 1977. The contract, h6 
said, required the County to 
make cash paym ents to court 
employees “upon term inations of 
service” for sick leave and vaca
tions, up to 85 days.

W hen county court officers 
became state efmployees under 
the Unified Court System April 
1, 1977, the Judge ruled, they 
ceased to  be county employees 
and their services we(re term i
nated. A lawsuit was brought 
when claims by individual offi
cers for sick leave and vacations 
were filed and the County re 
fused to pay.

Judge Tomson rejected the Of- 
ficef of Court Administration’s 
argument tha t the law creating 
the Unified Court System took 
precedence over the labor con
tract. T hat law gave county court 
employees credit for sick leave 
and vacations the^ had acciunu- 
lated, but they could get paid for 
it only when they retired or left 
their Jobs in good standing.

The court called “clear and un 
ambiguous” the contract’s lan 
guage defining “term ination of 
service.” By becoming state em
ployees, even though they do the 
same work for the same pay in 
the same place as when they

Wanna be a good guy? 
Blood Is meant fo circulate. 
Keep it moving, by donating 
The Most Precious Gift. 
The Greater New York 

Blood Program

were county employees, "a  ter
m ination of service” occurred, 
said Judge Tomson.

W hat the state law attem pts

to do, and which is unconstitu
tional, he said, is “modify retro 
actively an  existing contractual 
obligation.”

G O  T O  H E A L T H
By WILLIAM R .'W nU F O R D

Rising Pressure
How can you tell if you have high blood pre&siire?
Chances are you can’t, unless you had your blood pressure 

checked by a nurse, physician, or someone trained in  taking blood 
pressure.

High blood pressiu'e, also known as hyperten
sion, has no warning signs in its early stages.

Only half of the 23 million Americans who 
have hypertension are aware of their condition.
In  most victims (about 90 percent), the cause is 
unknown. These people are said to have “essen
tial hypertension.”

Essential hypertension occurs more commonly 
in people with a family history of high blood 
pressure. If one parent has the  disease, there is 
a 50 percent chance tha t one child will develop 
it. If both parents suffer the disease, the chance 
tha t one child will develop it rises to 90 percent.

Although its cause is unknown, essential hypertension is known 
to be aggravated by certain environmental factors. Among these are 
emotional stress (especially feelings of anger and frustration), large 
am ounts of sa lt in the diet, cigarette smoking and overweight.

Once considered a relatively benign disorder, even mild hyper
tension is now recognized as a disease th a t can be fatal. In  im- 
treated hypertension, the time from onset to death  is about 20 years. 
Except for an  elevated blood pressure reading, no warning signs are 
likely to appear for the first two thirds of this time, after which 
failure of one or more vital organs occurs. Once organ failure begins, 
the average survival of the untreated patient is about six years.

Hypertension and hypertensive heart disease cause about 60,000 
deaths annually and contribute to strokes, heart attacks and kidney 
failure.

The AMA recognizes hypertension as “a m ajor and urgent med
ical problem” and urges everyone to have a blood pressure check. 
If detected early enough, hyperteijsion can be treated and controlled. 
So why wait?

(Source: “Your Blood Pressure” a pamphlet published by the 
American Medical Association.)
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O f f e r  E x p i r e s  A p r i l  1 5 t h

D o y€ n irse lf a  favor. 
PiMt yo u rseU  in to  a  
fr e e  OTB s w e a ts h ir t

F or a lim ite d  t im e  on ly , y o u  c a n  g e t  a fr e e  O T B  s w e a ts h ir t  I t’s  a  
h a n d s o m e  h o o d e d  g a r m e n t th a t ’s  a  m u s t  fo r  m e n  a n d  w o m e n  b o th . 

B y  p u tt in g  y o u r s e l f  in to  th is  fr e e  s w e a ts h ir t  fro m  O T B  y o u ’ll b e  
d o in g  y o u r s e l f  a favor. B e c a u s e  th e  o n ly  w a y  y o u  c a n  r e c e iv e  a 
sw e a tsh ir t  f r e e  is  b y  o p e n in g  a n  O T B  T e le p h o n e  B e t t in g  A c c o u n t. 

A  p h o n e  a c c o u n t is  th e  e a s ie s t ,  m o s t  c o n v e n ie n t  w a y  to  b e t  w ith  
O TB . A ll y o u  d o  is  p ic k  u p  a  te le p h o n e , d ia l a n d  te ll u s  y o u r  b e ts .  

S o  fill o u t  th e  a p p lic a tio n  now . B e g in  e n jo y in g  b o th  th e  c o n 
v e n ie n c e  o f  t e le p h o n e  b e t t in g  a n d  th e  c o m fo r t o f  y o u r  fr e e  O T B  
sw e a tsh ir t  in  o n ly  a c o u p le  o f  w e e k s .

I OTB Phone Account Application
Please open an OTB phone account in my name and

send me a free OTB sweatshirt size (Small Medium .
Large- ). I certify that I am a U.S. citizen, 18 years of 
age or older and not employed by N.Y.C. Off-Track Betting 
Corporation. Limited to one per account holder.
Print:
N a m e _ _________ _____ ___ _________________________________

I

last

NYS
A ddress—

first initial

nunnber and street

City----------
NYS
Zip—

PhQrte-
area  code num ber

Enclosed is my check /m o n ey  o rder  in the  amount of $ ________ ($25
minimum) and payable to OTB as  an initial deposit to my new acccount. 
I, d e ^ r e  to use  the  following c o d e  name:
Code'’
N am e——  -----------------------------------------------------------------------------------

’ ■ any com bination up  to 10 le tte rs—no num bers

S ignature :--------------  --------------------------------------------------------------------

I yyj^i^ fipplication and deposit to  OTB Phone Betting Box 5700 Church I
_ S tree t -Station New York NY 10049. Allow 7-10 days for account; ,
I  2-3 w eeks for shirt.). O fferexpirasA prN  15,1978. Cl |

M ail In  A p p lic a tio n  T oday
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T h e  R . a t i n g s  R a c e

O N E  t h i n g  t h e  C iv il  S e r v ic e  E m p lo y e e s  A s s o c ia t io n  d id  

n o t  b a r g a in  fo r  w h e n  i t  l a u n c h e d  i t s  $ 7 5 ,0 0 0  c a m p a ig n  

o n  M e n t a l  H y g ie n e  d e in s t l t u t lo n a l i z a t lo n  w a s  t h a t  t h e  s t a t e  

w o u ld  c o u n t e r  w i t h  a  $250 ,000  c a m p a ig n  o f  i t s  o w n .

T h e  C S E A  u n d e r to o k  t h e  p r o je c t ,  o f  c o u r s e ,  b e c a u s e  

m a n y  o f  i t s  m e m b e r s ’ jo b s  w e r e  b e in g  j e o p a r d iz e d  b y  t h e  

s t a t e ’s  a c c e le r a t io n  o f  c o n t r a c t in g  o i i t  s e r v ic e s  to  p r iv a te  

s e c t o r  b u s in e s s e s  a n d  b e c a u s e  so  m a n y  M e n ta l  H y g ie n e  

p a t i e n t s  w e r e  b e in g  d is c h a r g e d  in t o  c iv i l ia n  c o m m u n it ie s  In  

o r d e r  to  l e s s e n  c r o w d in g  a t  t h e ' s t a t e - r u n  in s t i t u t io n s .

W h i l e  t h e r e  is  n o  q u e s t io n  t h a t  t h e  u n io n  w a s  a c t in g  

in  t h e  in t e r e s t  o f  i t s  m e m b e r s h ip ,  i t  w e n t  p u b lic  w i t h  t h e  

c a m p a ig n  b e c a u s e  i t  k n e w  t h a t  t h e  i s s u e  w a s  fa r  g r e a te r  

t h a n  a  m e r e  la b o r  d is p u te — ^ althou gh  t h o u s a n d s  o f  jo b s  c a n  
b e  a f f e c t e d .

N o t w it h s t a n d in g  t h a t  a t t e n t io n  o n  t h e  d u m p in g  p r o b le m  

i s  c e n t e r e d  in  c e r t a in  L o n g  I s la n d  c o m m u n it ie s ,  w h e r e  a  

n u m b e r  o f  h u g e  M H  f a c i l i t ie s  s u c h  a s  P ilg r im , K in g ’s  P a r k  

a n d  C e n tr a l  I s l lp  P s y c h ia t r ic  C e n te r s  a r e  lo c a t e d ,  i t  Is a* 

p r o b le m  o f  s t a t e w id e  p r o p o r t io n s .

A n o th e r  a s p e c t  o f  t h e  c a m p a ig n  h a s  e v o lv e d  o u t  o f  p r o b 
le m s  a t  W illo w b r o o k  D e v e lo p m e n t a l  C e n te r  o n  S t a t e n  I s la n d .  

F ir s t  w a s  t h e  t e le v is e d  s e n s a t io n a l i s m  o f  c o n d i t io n s  a t  W il 
lo w b r o o k , w h ic h  s t i l l  r e m a in s  t h e  la r g e s t  in s t i t u t io n  in  t h e  

s t a t e .  T h is  w a s  f o l lo w e d  b y  a  c o u r t  o r d er  t o  r e d u c e  t h e  n u m 
b e r  o f  r e s id e n t s  in  t h e  fa c i l i t y .  M o re  r e c e n t ly ,  U n it e d  C e r e -  

b a l  P a ls y  w a s  g iv e n  j u r is d ic t io n  o v e r  s e v e n  b u i ld in g s  a t  

t h e  d e v e lo p m e n t a l  c e n te r .

W illo w b r o o k  u n io n  le a d e r s  r o u s e d  s t a t e w id e  C S E A  d e le 
g a t e s  a t  t h e i r  s t a t e w id e  c o n v e n t io n  la s t  O c to b e r  to  u n d e r 
t a k e  t h e  d u m p in g  a n d  c o n t r a c t in g - o u t  i s s u e s  a s  a  m a jd r  
u n io n  c a u s e .

T h e  r e s u l t in g  p u b lic  c a m p a ig n  h a s ,  in  tu r n ,  p r o v o k e d  a d 
d i t io n a l  c o n tr o v e r s y  s in c e  m a n y  p o l i t ic a l  f ig u r e s .  In  t h i s  

e le c t io n  y e a r , h a v e  s p o k e n  o u t  o n  t h e  s u b j e c t .

N o w  w e  h a v e  t h e  S t a t e  A d m in is t r a t io n  I t s e l f  c o n t r a c t in g  

o u t  ( T h e r e ’s  t h a t  t e r m  a g a i n ! )  to  a  W a s h in g t o n ,  D .C . b a s e d  

f ir m — to  t h e  t u n e  o f  a  q u a r te r  o f  a  m i l l io n  d o l la r s  in  o r d e r  

to  im p r o v e  t h e  M e n ta l  H y g ie n e  D e p a r t m e n t ’s  im a g e .

O b v io u s ly ,  t h e  S t a t e  h a s  m o r e  f u n d s  fr o m  w h ic h  t o  d r a w  

in  c o n d u c t in g  s u c h  a  c a m p a ig n  t h a n  t h e  u n io n  d o e s . W e a re  

r e m in d e d  o f  t h e  s im i la r i t ie s  o f  t h i s  im a g e - b u y in g  a n d  a  

r e c e n t  n a t io n a l  P r e s id e n t ia l  e le c t io n  t h a t  w a s  c h a r a c t e r iz e d  
a s  t h e  “ b u y in g  o f  t h e  P r e s id e n c y .”

O n e  r e a s o n  w e  h a v e  tw o  m a j o r  p o l i t ic a l  p a r t ie s  a n d  

p r o v id e  t h a t  p e r s o n s  o f  b o t h  p a r t ie s  h a v e  r a n k in g  p o s it io n s  

is  to  in s u r e  a u t h o r i t a t iv e  s p o k e s m e n  fo r  d i f f e r in g  v ie w p o in t s .

T h e  p o l i t ic ia n s  h a v e  b e e n  a le r t e d  to  t h e  i s s u e  a n d  a re  

p u b lic ly  d i s c u s s in g  i t .  T h e  p u b lic  h a s  b e e n  a r o u s e d  to  p a y  

a t t e n t i o n  to  t h e  d is c u s s io n ,  s in c e  i t  p o t e n t ia l ly  a f f e c t s  t h e ir  

o w n  l iv e s .

N o t  o n ly  is  i t  a  w a s te  o f  t a x p a y e r  m o n e y  fo r  t h e  S t a t e  

to  c o n t r a c t  o u t  fo r  s u c h  a  c a m p a ig n ,, b u t  i t  s h o u ld  b e  i l le g a l  

t o  s p e n d  t a x p a y e r  m o n e y  to  p r o p a g a n d iz e .
As CSEA p resident W illiam  L. M cG ow an com m ented: 

“T hey plan to spend a quarter of a m illion  dollars to clean  
up their im age w hen they ou gh t co be con cen tra tin g  on  
cied u ing  ap th eir a ct.” (M .O.B.)

Election Fever 
Will Heat Up 
Budget Debate

I t ’s  n o t  t h a t  A p r il  1 is  

AjM'll F o o l ’s  D a y  t h a t  h a s  t h e  

G tovernor a n d  t h e  S t a t e  L e g 
i s la t u r e  in  a  t iz z y .

It’s because April 1 is the bef- 
ginnlng of the state’s  fiscal year 
and is thQ deadline for final ap
proval of the state’s budget.

The budget is a weighty doc
ument and only experts know 
how to wfavef a path through Its 
seemingly endless columns of 
figures. However, it  is the most 
significant legldative item to be 
acted on efach year, because it  
establishes state programs and 
policies for the ensuing fiscal 
year. It becomes a particularly 
sensitive docxunent in an elec
tion year, when the state admin
istration and legislators must 
face their constituents.

Generous Tax Cats
Since this is an election year, 

tempers, tefnsions, and passions 
are at a fever pitch. Last winter, 
even before the Leglslat\u% con
vened for its regular session, 
Senate Majority Lcfader Warren 
M. Anderson convened a special 
Senate session, which approved 
generous tax cuts. This was an  
interesting ploy by Anderson to 
grab the play away from Oov- 
em or Carey, who was obviously 
also prepared to recommend tax 
cuts.

The Governor and Legislative' 
leaders finally agreed to a com
promise incorporating some pro
posals made by the Governor and 
some advanced by Anderson and 
Assembly Minority Leader Perry
B. Duryea, Jr., one of whom will 
be Carey’s opponent in this year’s 
gubernatorial race. On net, tax
payers. both in lower and upper 
income brackets, will benefit from 
tax cuts. All that remains now 
is the forthcoming political rhet
oric as each political party tries 
to grab a measure of public ap
proval for enacting the tax 
reduction program.

This is a particularly burning 
issue since all taxpayers will be 
saddled with a substantial social 
security tax increase next year. 
However, resolution of the tax  
program has by no means re
solved the budget problem.

Theire still remains the sensit
ive political probleim of use of 
medicaid funds for elective abor
tions. Senate Republicans, who 
control the chamber, insist upon 
voting on whether medicaid 
funds should continue paying for 
abortions. Assembly Speaker 
Stanley Stelngut is anxious not 
to put Assembly Democrats on 
the spot by requiring them to 
vote on an issue so charged with  
political passions.

May Miss Deadline
Anderson and Stelngut are 

both adamant on the issue. Un
less some compromise is reached, 
virtually w ithin a matter of 
hours, it is entirely possible that 
the budget will not be approved 
by the April 1 deadline. That 
could create considerable prob
lems for tlie State’s financing  
picture, since it will shortly after 
April market short-term notes to 
meet immediate state obligatioiis.

C i v i l  S e r v i c e  

L a w  &  Y o u

By RICHARD GABA

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Aasoctatton Labor Law Committee.

Arbitration Denied
A  b o a r d  o f  e d u c a t io n  e n t e r e d  in t o  a  c o l l e c t iv e  b a r g a in in g  

a g r e e m e n t  w i t h  a  t e a c h e r s  u n io n  in  w h ic h  t h e  b o a r d  a g r e e d  

to  p a y  a c c u m u la t e d  s ic k  le a v e  to  t e a c h e r s  w h o  r e t ir e ,  r e s ig n  

o r  d ie .

I t  w a s  a g r e e d  t h a t  t h e  b o a r d  w o u ld  n o t  b e  r e q u ir e d  t o  

m a k e  p a y m e n t s  t o  t h e  t e a c h e r s  r e t ir e m e n t  s y s t e m  o n  a c 

c o u n t  o f  t h e  p a id  s ic k  le a v e .  T h e  s t a t e  r e t i r e m e n t  s y s t e m  

in fo r m e d  t h e  b o a r d  t h a t  t h e  fa i lu r e  to  m a k e  p a y m e n t s  to

i t  w o u ld  b e  c o n s id e r e d  i l le g a l .
•

A  d is p u t e  a r o se  b e t w e e n  t h e  u n io n  a n d  t h e  b o a r d  a s  

to  w h e t h e r  t h e  r e q u ir e d  p a y m e n t s  t o  t h e  r e t ir e m e n t  s y s t e m  

s h o u ld  c o m e  o u t  o f  a  f u n d  c r e a t e d  t o  p a y  fo r  u n u s e d  s ic k  

le a v e  or  w h e t h e r  t h e  b o a r d  s h o u ld  p a y  a n  a d d i t io n a l  a m o u n t  

t o  t h e  r e t ir e m e n t  s y s t e m  o u t  o f  i t s  o w n  b u d g e t .  T h e  u n io n  

d e m a n d e d  a r b i tr a t io n ;  t h e  b o a r d  a s k e d  fo r  a  s t a y  w h ic h  

w a s  g r a n te d  b y  t h e  S u p r e m e  C o u r t  in  s p e c ia l  t e r m . T h e  

A p p e lla te  D iv is io n ,  S e c o n d  D e p a r t m e n t  a f f i r m e d .

T h e  a g r e e m e n t  b e t w e e n  t h e  u n io n  a n d  t h e  b o a r d  pro>  

v id e d  fo r  a r b i t r a t io n  o f  a l le g e d  c o n t r a c t  v io la t io n s .  T h e  c o n 
t r a c t  a ls o  p r o v id e d  fo r  a  p r o c ed iu 'e  t o  b e  f o l lo w e d  in  c a s e  

a n y  p a r t  o f  t h e  a g r e e m e n t  w a s  d e c la r e d  c o n tr a r y  t o  la w .  
T h is  s a v in g s  c la u s e  s p e c i f ic a l ly  p r o v id e d  t h a t  th e r e  w o u ld  

b e  n o  a r b i t r a t io n  in  c a s e  t h e  p a r t ie s  f a i l e d  t o  a g r e e  u p o n  

a  p r o v is io n  t o  t a k e  t h e  p la c e  o f  t h e  c la u s e  h e ld  t o  b e  I lle g a l.  
* T h u s ,” t h e  c o u r t  s a id ,  “a  p la in  r e a d in g  o f  t h e  c o n t r a c t  i n 
d ic a t e s  t h a t  t h e  p a r t ie s  d id  n o t  in t e n d  t o  a r b i t r a t e  t h i s  

t y p e  o f  d i s p u t e .”
•  •  •

T H E  U N IO N  a r g u e d  t h a t  t h e r e  is  a  p u b lic  p o l ic y  in  N e w  

Y o r k  t h a t  fa v o r s  a r b i t r a t io n  a s  t h e  v o lu n ta r y  m e t h o d  o f  

s e t t l e m e n t  o f  p u b l lc - s e c t o r  la b o r  d is p u t e s .  T h e  u n io n  a ls o  

a r g u e d  t h a t  c a s e  la w  h a s  c r e a t e d  a  p r e s u m p t io n  o f  a r b i t 
r a b i l i ty .  H o w e v e r , in  t h e  r e c e n t  L iv e r p o o l c a s e  42  N Y  2 d  509 , 
3 99  N Y S  2 d  189, t h e  C o u rt o f  A p p e a ls  h e ld  t h a t  a r b it r a t io n  

a g r e e m e n t s  w h ic h  c a m e  o u t  o f  t h e  T a y lo r  L a w  a r e  d i f f e r e n t  

fr o m  t h o s e  fo u n d  in  t h e  p r iv a te  s e c to r .  I n  L iv e r p o o l t h e  

c o u r t  s t a t e d :

“ I n a s m u c h  a s  t h e  r e s p o n s ib i l i t i e s  o f  t h e  ' e le c t e d  r e p r e -  

« e n t a t l v e s  o f  t h e  t a x - p a y in g  pu b lic^  a r e  o v e r a r c h in g  a n d  

f u n d a m e n t a l ly  n o n - d e le g a b le ,  i t  m u s t  b e  t a k e n ,  in  t h e  a b 
s e n c e  o f  c le a r ,  u n e q u iv o c a l  a g r e e m e n t  t o  t h e  c o n tr a r y ,  t h a t  

t h e  b o a r d  o f  e d u c a t io n  d id  n o t  i n t e n d  t o  r e fe r  d i f f e r e n c e s  

w h ic h  m ig h t  a r is e  to  t h e  a r b i t r a t io n  fo r u m .”

T h e  c o u r t  w e n t  o n  t o  s a y  t h a t  w h e r e  a  d is p u t e  c a n  f a l l  

w it h in  b o t h  t h e  in c lu d e d  a n d  e x c lu d e d  c a t e g o r ie s  t h e n  i t  

w il l  n o t  b e  a r b it r a te d .  B o a r d  o f  E d u c ., L ev itto fw n  v . L e v it to w n  

U n it e d  T e a c h e r s  40 0  N Y S  2 d  (1 7 0  A p p e lla t e  D iv is io n ,  S e c o n d  

D e p a r t m e n t ) .

It would be virtually impossible 
to mai'ket those securities until 
the budget Is approved.

Once this cliffhanger is settled,

the Legislatuse U likely to move 
at breakneck speed to wind up 
its work so its members can hit 
the campaign trail early.



By PAMELA CBAIG 

THE PLACE: State Commerce Department, Manhattan 

QUESTION: According to the personnel office of the States Department 
of Commerce, its employee evtduation form has been revised so thtU man
agers have a greater opportunity to comment constructively when a work
er excels, or when improvement seems needed. What do you feel about 
this new evaluation method?

Hans Mueller, International trade consultant: 
"The new rating form  Is hardly 
an improvement if it is to fa 
cilitate a  meaningful agency or 
department-wide performance 
comparison. Objectivity, how
ever approximated, seems to 
have been replaced with sub
jectivity and report-card men
tality. Unclear and disputable 
descriptions of the various per
formance levels and categories 
require individual interprcfta- 

tlons on the part of the raters. Ratings tend to 
represent a ra te r’s personal opinion rather th an  a 
statem ent of fact. Among profe^lonals, in par
ticular, such ratings turn  into a unilateral battle
ground over philosophical differences and profes
sional disagreements to the advantage of the 
rater. Interestingly, qualities such as leadership, 
character, integrity, persuasiveness and initiative 
were absent from the line-up of rating categories.”

Paul Kamrass, business consultant; "I think the 
new form is helpful because it 
gives a numerical designation
which gives an  Immediate value. 
In this case, one number is
worth a thousand words. There
are weak areas though. The 
new form does not require ver
ification. The standards are not 
definite in the new form. 
Both forms do not include a 
rating system whereby em
ployees can rate the perfor

mance of their supervisors. I  feel this should have 
been included if a new form at was to  be chosen. 
The standards used in the form lend themselves 
to subjectivity. In  whole, there has been some
improvement with regard to quantification but
less with definition of performance categories.”

Clarence Robertson, director of field office opera
tions; Basically, the forms are 
relatively the same. The pre
vious form gave more of a def
inition within the categories 
and divisions. They are easier 
to rate because they are  more 
specific and go into greater de
tail. The subtitles of the new 
forms are good, bu t I  think 
they need more expansion or 
they should include a space for 
comments after the subtitles. 

Neither of the forms have a space for conunents 
by the employee. The employee should have an  
opportunity to comment on the validity of the 
evaluation of himself. I  do find th a t the rating 
by number on the overall score seems to  balance.”

Mike Chmieloski, international trade ■ consultant;
“I  think th a t this system is un 
sound and leaves the door open 
for unfair assessment as the re 
viewer can exercise big-brother 
prejudice to degrade the raters’ 
ratings. The rater, which is the 
immediate supervisor in most 
instances, possesses sim ilar ed
ucation, training and experi
ence and has day-to-day con
tac t with the persons under 
him while the reviewer could 

be a political appointee lacking the above qualifi
cations, and in one day can use this reviewing as 
a tool to  exercise his prejudices. I  also advocate 
tha t the civil servants be given the opportunity to 
rate  their immediate rater, but more im portant 
to rate the reviewer who might be or is the im 
mediate supervisor of the  departm ent. Democracy 
is a two-way street."

Dorothy Velazquez, senior steno: “I  prefer the old 
form. I t  asks all the questions 
and evaluatess your performance 
as satisfactory or unsatisfac
tory. The new form reminds me 
of a  report card. The flaw is 
there is no possible continuity 
for the ratings. One supervisor 
may Judge a worker’s perfor
mance on their concept of su
perior or inferior. Their con- 
cept of superior might be no 
higher than  II  out of a possible 

score of 12. Another supervisor m ight easily give 
12 as a score of superior. I  feel the new form will 
cause hostility among the workers. In  the old days, 
you were merely satisfactory or unsatisfactory. 
Now the workers will be comparing ratings. This 
will only lead to Jealousy and dissention.”

Milton Elis, business consultant: “I  think it is an  
improvement over past forms; 
yet when a range is given, a 
supervisor may tend to hide a 
true evaluation by picking a 
number in between the range. 
We have no idea if this evalu
ation procedure is used a t all. 
I  feel it is very difficult to 
stream line any form to get it 
to be all-encompassing. The 
average supervisor does not 
want to make waves. Yet, all 

supervisors do not rate the same way. A high 
score to one supervisor may be a  low one to an 
other. I  feel the rating system makes it harder to 
pin down a person's performance.”

R E T I R E M E N T  

N E W S  &  F A C T S

•y A. L PETERS

Return To Work
Many disabled workers receiv -' 

ing social security disability ben
efits may w ant to retm n to 
work, even though their health  
has not improved.

A provision in the social secur
ity law could help them, a social 
security representative says.

This provision, known as the 
trial work period, perm its a dis
abled worker to test his ability 
to work while still disabled and 
continue to receive monthly ben
efit checks.

A trial work period ends after 
nine months. The work period 
need not be nine consecutive 
m onths, however.

Minor work activity is not 
counted. The general rule is th a t 
only months in which an em
ployee earns more than  $50 
count. For a self-employed per
son, only m onths in which the 
person nets more than  $50 or 
devotes more than  15 hours to 
the business coimt.

At the end of the tria l period, 
the worker’s case is reviewed. If 
the worker can work, benefits 
are stopped after an ad just
m ent period of three additional 
months.

On the other hand, benefits 
continue if it is found th a t the 
worker is still unable to work.

One Im portant thing to  re
member is th a t people getting 
social security disability checks 
should report any return  to work, 
no m atter how small their earn 
ings.

The questions flooding IRS 
inform ation centers—some in
volving stric t interpretations of 
the laws—has caused the service 
to establish a hot-line telephone 
in New York. It is (202) 566-4300. 
Call from 8:30 to 4:30 or write: 
EP:T  111 Constitution Ave., NW, 
W ashington. D.C. 20224.

Laws th a t prohibit m andatory 
retirem ent until age 70 are still 
in the works, but the effective 
date of the law is uncertain. I t 
might be Jan . 1, 1979, or Ja n  1, 
1980, with exemptions for "end- 
of-contract” situations for union 
employees or executives with 
pension commitments. However, 
this is already affecting contracts 
for employment. I t  will not ap-
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L E T T E R S  T O  T H E  E D I T O R

Didn't Know
.(■I

Editor, The fjeiader:
I  would like to thank you and 

commend y<iu for your issue of 
the Civil Service Leader an- 

^nouncing. the Post Office exams 
in  the  NYPrM®^>^oPolitan area. 

However,, .jt^e point th a t made

_____' M‘) tj.l! .___________________

your announcements different 
from any other publication is 
th a t you kindly announced the 
exam for places like Long Beach, 
Cal., Springfield, Mass.. New 
Haven, Conn.. etc, etc. I applied 
for all of the other post offices 
as well and was kindly granted 
an  appointment to take the test

li.I L E T T E R S  P O L I C Y
L e t te r s  to  t h e  E d ito r  s h o u ld  b e  le s s  t h a n  200 w o r d s ..  

T h e  -L^a'der r e s e r v e s  t h e  r ig h t  to  e x t r a c t  or c o n d e n s e  

p e r t in ^ A B 'se c t io n s  o f  l e t t e r s  t h a t  e x c e e d  t h e  m a x im u m  

le n g th .'  iJ le a n in g  or in t e n t  o f  a  l e t t e r  is  n e v e r  c h a n g e d .  
E x t e n s iv e  le t t e r s  t h a t  c a n n o t  b e  e d i t e d  to  a  r e a s o n a b le  

l e n g t h - a r e  n o t  u s e d  u n le s s  th e ir  v ie w p o in t  Is so  u n iq u e  

t h a t ,  i ll  T h e  L e a d e r ’s  j u d g m e n t ,  a n  e x c e p t io n  s h o u ld  

b e  n la ii^ . -^All le t t e r s  m u s t  b e  s ig n e d  a n d  b e a r  t h e  

w r ite r ’s  a d d r e s s  a n d  t e le p h o n e  n u m b e r . N a m e s  w il l  b e  
w it h h e ld  u p o n  r e q u e s t .

in these states too.
I  was checking with all the 

m ajor post offices in  the area 
and none of them even knew 
th a t they were filing a t the same 
time in all other states through
out the USA. I  also checked with 
the Federal Inform ation Bureau 
in NYC and the Civil Service 
Commission in NYC and they 
did not even know of the testing 
in other states in the USA,

RONALD J. MARZLOCK 
Forest Hills

Women's Rights
Editor, The Leader:

Although I  am not in the habit 
of writing to newspapers. I  felt 
I  had to respond to a letter in 
the M arch 10, 1978, issue of the 
Civil Service Leader, regarding 
the Women’s Convention.

The writer pointed out th a t

equal pay and equal opportunity 
had already been guaranteed by 
the Civil Rights Act of 1964 and 
the Equal Opportunity Act of 
1972, thereby negating th e  need 
for passage of the Equal Rights 
Amendment to make such guar
antees. I  would like to explain 
to some of your readers th a t ERA 
would be a Constitutional 
Amendment, protecting th e  rights 
of women. While there may be 
protections under the acts cited, 
it must be recalled th a t these 
are laws, passed by a m ajority 
of lawmakers In a given setting, 
at a given time, th a t may also 
be repealed.

I  do agree with part of this 
w riter’s letter and will close with 
the same statem ent “Let’s keep 
our country great and respect 
women, men and the family.” 

DOROTHT E. MOREA 
Eastchester

ply to teachers, those entitled to 
a pension of $25,000 or more, and 
several other groups.

•  •  •
Retirees will find a non-profit, 

work vacation trip  interesting if 
they are willing to join an ex
pedition.

For a fee ranging from $400 
to $900, tax deductible, you may 
Join groups studying tropical 
charts, sketching and photo
graphing cave drawings, track 
ing and studying racoons, or col
lecting plan t and Insect speci
mens. The trip is sponsored by 
groups heading for the Carib
bean, Africa, C entral America 
and various parts of the United 
States. Earth  Watch, 10 Juniper 
Rd„ Belmont, Mass. 02178 is co
ordinating the trips.

•  •  •
A free report of your Social 

Security earnings is available 
from the Social Security Admin
istration, P.O. Box 57, Baltimore, 
Md. 21203. Inasmuch as monthly 
Social Security retirem ent, dis
ability and sxirvivors’ benefits are 
based on a  worker’s average 
earnings over several years, it is 
a good idea to check on the 
records. Occasionally a clerical 
error omits some or all of your 
earnings and it may be difficult 
to prove w hat they were many 
years later.

•  •  •
Medicare P art B is available 

at certain  periods. If you have 
not registered for this, you 
should before M arch 31. Reopen
ing periods come only once a 
year.

•  •  •
Ex-husbands and ex-wives of 

federal retirees may receive part 
of the mdnthly pensions of their 
former spouses, if legislation 
sponsored by the adm inistration 
is passed by the House of Rep
resentatives. Deduction would be 
made from annuity  checks if the 
sta te court orders it as p art of 
the property rights settlement.

•  •  •

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici
aries of unclaimed checks from 
the New York State Employees’ 
Retirem ent System and the State 
Policemen’s and Firemen’s Fund. 
The Leader or the New York 
S tate Employees’ Retirem ent Sys
tem in Albany may be contacted 
for Information as to how to 
obtain the funds

Following is a listing of those indirid- 
uats whose membership terminated pur* 
suant to the provisioiu of seaioa 40, 
paragraph 1 of the Retirement and So
cial Security Law on or before August 
31. 1974.

(Continued from last week)

Thomas. Johnny B .....................Rochester
Torres, Benjamin C ......................... Bronx
Tarres, Clara E ................ Nonh Babylon
Toth, Loszio .................................. Syracuse
Tracy, Judith *P ........ LosAngeles, Calif
Trenconsky, Robert P ..................... Vestal
Urbach. Margaret M .................Hicksville
Van Hook, William C  Central Islip
Villodas, Jacqueline L ............ New York
Walker, Helen A ......................... Latham
Wall, Robert E ..........................Rochester
Weber, Frank .....................Valley Stream
Wesner, Linda G ...............Highland Falls
White, Daniel J .....................E. Elmhurst
William, Thomas Jr ............ Middletown
Wilson, Frank E ................ Peekskill, NH
Wilson, George ..................... Staten Island
Wood, Charles D .................Belfast, Me.
Worth, Richard Allen ............ Kings Park
Yong, Willie B ...................White Plains
Young, Rosalie F .....................Rochester
Zimlinghaus, Anita C  Bridgehamton
Zimmerman, Paul J ................ .....Buffalo
Zimpleman, Pete C .................Hempstead
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E A S T E R  M A R K E D N ' S  Y E A R  B A T T L E

W I T H  R A B I E S :  S E C O I ^  E V E R  T O  S U R V I V E
B y  D e b o r a h  C a s s i d y

A L B A N Y — C o n f u s e d  a n d  fr u s t r a t e d  b e c a u s e  h! .  

b o d y  w il l  n o t  r e s p o n d  t h e  w a y  h e  w a n t s  i t  to .  3 4 -  

y e a r - o ld  J e r o m e  A n d r u lo n is ,  a  r e s e a r c h e r  fo r  t h e  

s t a t e  D e p a r t m e n t  o f  H e a l t h  a n d  a  m e m b e r  o f  t h e  

D iv is io n  o f  L a b s  a n d  R e s e a r c h  L o c a l o f  t h e  C iv il  
S e r v ic e  E m p lo y e e s  A s s o c ia t io n ,  is  s lo w ly  b u t  

s t e a d i ly  r e c o v e r in g  fr o m  a  r a b ie s  v ir u s  h e  c o n t r a c t 
e d  w h ile  c o n d u c t in g  e x p e r im e n t s  w i t h  a  l iv e  v i m s  

v a c c in e .

“ I  d o n ’t  t h in k  m y  h u s b a n d  q u ite  u n d e r s t a n d s  

w h a t  h a s  h a p p e n e d  t o  h im ,  b u t  h e  k n o w s  s o m e 
t h i n g  is  w r o n g ,” J o a n n a ,  M r. A n d r u lo n is ’ w ife ,  
t o ld  t h e  L e a d e r . “H e  h a s  p e r io d s  o f  e x t r e m e  a g i t a 

t io n  in  W h ich  h e  c r ie s  o u t  o f  f r u s t r a t io n .”

B u t  s h e  is  q u ic k  t o  a d d  t h a t  h e  i s  in d e e d  m a k in g  

s t e a d y  im p r o v e m e n t .

M r. A n d r u lo n is  h a d  b e e n  in  a  c o m a  fr o m  A p r il  

1977, w h e n  t h e  d i s e a s e  w a s  f i r s t  d ia g n o s e d ,  u n t i l  

t h e  e n d  o f  J u n e .  H e  h a d  a p p a r e n t ly  I n h a le d  t h e  

l iv e  v ir u s  a n d  c o n t r a c t e d  t h e  d i s e a s e  d e s p it e  h a v 

in g  b e e n  im m u n iz e d .  D u r in g  t h a t  t im e  h e  w a s  

n e i t h e r  a b le  t o  m o v e  n o r  t o  s p e a k .  H is  l e f t  h a n d  

w a s  t i g h t ly  c le n c h e d  a n d  h e ld  r ig id ly  a g a in s t  

h i s  c h e s t .

A c c o r d in g  t o  a  s p o k e s m a n  a t  A lb a n y  M e d ic a l  

C e n te r  w h e r e  M r. A n d r u lo n is  Is b e in g  t r e a t e d ,  h e  

Is “t h e  s e c o n d  p e r s o n  In  d o c u m e n t e d  m e d ic a l  h i s 
to r y  e v e r  t o  s u r v iv e  t h e  d i s e a s e .” T h e  su r v iv a l  r a t e  

fo r  r a b ie s  Is e s s e n t ia l ly  z e r o , t h e  s p o k e s m a n  s a id .

T h e  f ir s t ,  a n d  o n ly  o t h e r  c a s e ,  o f  a n  A m e r ic a n  

s u r v iv in g  r a b ie s  w a s  t h a t  o f  a  s ix - y e a r - o ld  O h io  

b o y , M a t th e w  W in k le r ,  w h o  w a s  b i t t e n  b y  a  b a t  

a n d  s tr ic k e n  w i t h  t h e  d i s e a s e  In  1973. D u e  t o  “ e x 
t e n s iv e  s u p p o r t iv e  c a r e ” a d m in is t e r e d  b y  T h o m a s  

W e is  a n d  J a c k  S t e c h s c h u lt e ,  p e d ia t r ic ia n s  a t  S t .  

R i t a ’s  H o s p ita l  In  L im a , O h io , t h e  c h i ld  c o m p le t e ly  

r e c o v e r e d  a f t e r  t h r e e  m o n t h s .

W it h  s u p p o r t iv e  m a c h in e s  s t a b i l i z in g  a n d  k e e p 
in g  a l iv e  t h e  r e s p ir a to r y  s y s t e m , t h e  c e n t r a l  n e r 
v o u s  s y s t e m  a n d  t h e  c a r d io v a s c u la r  s y s t e m  o f  t h e  

c h i ld ,  t h e  d is e a s e  w a s  a l lo w e d  t o  “b u m  I t s e l f  o u t .” 

T h e  v ir u s  w a s  k i l l e d  b y  t h e  b o d y ’s  o w n  d e f e n s e s .  
A c c o r d in g  t o  D r . W e is , n o  c u r a t iv e  d r u g s  w e r e  a d 

m in is t e r e d  t o  t h e  c h i ld .

E x p la in in g  t h e  r e a s o n  fo r  s u c h  a  p r o c e d u r e . D r . 

W e is  s a id  t h a t  v i c t im s  o f  r a b ie s  a r e  k i l le d  n o t  b y  

t h e  d is e a s e  I t s e l f ,  b u t  b y  t h e  c o m p l ic a t io n s  t h a t  

i t  c a u s e s  i n  t h e s e  v i t a l  s y s t e m s  o f  t h e  h u m a n  

b o d y . “I t ’s  m o s t  I m p o r ta n t  t o  d e a l  w i t h  t h e s e  c o m 

p l ic a t io n s ,” h e  s a id .

T h e  t h e o r y  o f  “e x t e n s iv e  s u p p o r t iv e  c a r e ” w a s  

a d v a n c e d  b y  M ic h a e l  H a tw lc k ,  t h e n  w i t h  t h e  N a 
t io n a l  C e n te r  fo r  D is e a s e  C o n tr o l  In  A t la n t a ,  O a .,  
w h o  c a m e  t o  O h io  to  a s s i s t  In  t h e  W in k le r  b o y ’s  

c a s e .  D r . H a tw lc k  h a d  t r ie d  h i s  th e o r y  o n  o t h e r  

p a t i e n t s ,  p r io r  t o  t h e  W in k le r  c a s e ,  b u t  h a d  n o t  

h a d  s u c c e s s .  H e  fu r t h e r  th e o r iz e d  fr o m  t h e s e  c a s e s  

t h a t  If t h e  t r e a t m e n t  w e r e  a d m in is te r e d  m o r e  

q u ic k ly  a n d  m o r e  v ig o r o u s ly ,  It w o u ld  w o r k  b e t te r .  
T h is  w a s  p r o v e d  t o  b e  s o  w i t h  t h e  s u c c e s s  o f  t h e  

c h i ld ’s  c a s e .

T h e  W in k le r  c h i ld  u n d e r w e n t  a  r o u t in e  f o o t b a l l  

p h y s ic a l  l a s t  f a l l  a n d ,  a c c o r d in g  t o  D r . W e is , w a s  

fo u n d  to  b e  In  e x c e l l e n t  h e a l t h .  “H e  Is a ls o  a n  

e x c e l le n t  l in e b a c k e r ,” D r . W e is  a d d e d .

T h e  “e x t e n s iv e  s u p p o r t iv e  c a r e ” jfcrocedure w a s  

a ls o  a d m in is te r e d  t o  M r. A n d r u lo n is ,  d u e  t o  t h e  

s u c c e s s  It h a d  w i t h  t h e  W in k le r  b o y . M r. A n d m -  

lo n i s  Is n o w  o f f  t h e  m a c h in e s ,  a s  t h e  d o c to r s  w a i t  

fo r  t h e  b o d y  t o  k i l l  t h e  v ir u s .

Easter, one week before hto battle with rablei besan, 
Jerome Andrulonl* poaed for this photo with his wife 
Joanna, and their children, from left, Joanna. Annie and 

Buoky.

i n g  a n d  w a s  a b le  t o  w a lk  a n d  e v e n  j o g  a r o u n d  h is  

h o s p i t a l  r o o m . T h a t  p r o g r e s s  w a s  s h o r t l iv e d ,  h o w 

e v e r .  W it h in  a  f e w  w e e k s  h i s  c o n d i t io n  a g a in  d e 
t e r io r a t e d .  S in c e  t h e n ,  h i s  w i f e  a n d  d o c to r s  h a ,ve  

n o t ic e d  f i r s t  w e e k ly  a n d  t h e n  d a i ly  im p r o v e m e n ts .

U n t i l  r e c e n t ly  h e  w a s  c o n f in e d  t o  A lb a n y  M e d 
ic a l  C e n te r  d u r in g  t h e  w e e k  b u t  h a d  b e e n  c o m in g  

h o m e  o n  w e e k e n d s  s in c e  A u g u s t .

S t i l l  n o t  a b le  t o  s t a n d  o r  w a lk  u n a s s is t e d ,  h e  

m u s t  h a v e  h i s  w if e  o r  a n  a t t e n d i n g  n u r s e  w i t h  

h im  a t  a l l  t im e s ,  a n d  s i t s  lo o s e ly  s t r a p p e d  In  a  

c h a ir .  H e  w a lk s  w i t h  tw o  m e n  h o ld in g  h im  u p  a n d  

Is a b le  t o  a s s is t  in  l i f t i n g  h i m s e l f  fo r  w h o e v e r  h e lp s  

h im  w a lk .

A  m a jo r  a c c o m p li s h m e n t ,  a c c o r d in g  t o  M s. A n -  

d r u lo n ^ ,  c a m e  w h e n  h e  b e g a n  t o  p la y  p i t c h  a n d  

c a t c h  w i t h  o n e  o f  h i s  t h r e e  c h i ld r e n  in  J u ly .  A t  

t h a t  t im e  h e  w a s  n o t  a b le  t o  u s e  h i s  l e f t  h a n d  

a n d  c o u ld  n o t  lo o k  a r o u n d  t o  s e e  w h e r e  t h e  b a l l  

w a s  g o in g .  S in c e  t h e n  h e  h a s  r e g a in e d  b o t h  o f  

t h e s e  c a p a b i l i t ie s .  “ H e ’U p la y  fo r  h o u r s  w i t h  t h e  

k id s  a n d  i t ’s  g r e a t  th e r a p y  fo r  h im „ ” h i s  w if e  

a d d e d .

tw o  m e a ls  a  d a y . M s. A n d r u lo n is  n o t e d  t h a t  l 
“e a t s  e v e r y t h in g ” a n d  hsts m a in t a in e d  h i s  w e ig l  

a n d  s t r e n g t h  t h r o u g h o u t  h i s  i l ln e s s .

“I  a m  h a p p y ,” h e  r e p e a t s  o v e r  a n d  o v e r  to  

w if e  o n  a  t a p e  s h e  m a d e  o f  h i s  f ir s t  a u d ib le  w ori  

in  la t e  D e c e m b e r .

M r. A n d r u lo n is  a n s w e r s  a  q u e s t io n  In  t w o -  

t h r e e - w o r d  s e n t e n c e s  o r  w il l  r e p e a t  a n d  c h a n i  
a r o u n d  p h r a s e s  s p o k e n  to  h im .  H is  v o ic e  i s  th i(  

a s  t h o u g h  h e  w e r e  u n d e r  s e d a t io n .

“I t  h a s  o n ly  b e e n  s in c e  T h a n k s g iv in g  t h a t  

m a d e  h i s  f i r s t  s o u n d s ,  w h ic h  w e r e n ’t  r e a l  w o rd s  

M s. A n d r u lo n is  e x p la in e d .  “ S o  I t ’s  q u i te  e v ld e i  

t h a t  h e  h a s  m a d e  g o o d  p r o g r e s s  In  a  r e la t iv e  

s h o r t  t im e .”

)n

U n t i l  r e c e n t ly ,  w h e n  h e  r e a l ly  w a n t e d  t o  co n  

m u n lc a t e  h e  g r a b b e d  h i s  w i f e ’s  a r m  a n d  s h o o k  

n o d d e d  h i s  h e a d  in  r e s p o n s e  t o  q u e s t io n s  

a s k e d  a b o u t  w h a t  m ig h t  b e  b o t h e r in g  h im .

I n  J u ly ,  M r. A n d m lo n ls  a p p e a r e d  t o  b e  r e c o v e r -  A t  t h i s  p o in t  h e  is  a b le  t o  f e e d  h im s e l f  u s u a l ly

H e  w a s  a w a r e  o f  t h e  w o r ld  a b o u t  h im  a n d  sp e  

h i s  t im e  w a t c h in g  t e le v i s io n  o r  l i s t e n in g  w h ile  h 

w if e  r e a d  t o  h im .  “ H is  e y e s  fo l lo w e d  t h e  l in e s  ar 

h i s  U p s m o v e d  a s  t h o u g h  h e  w e r e  r e a d in g ,  too  

s h e  c o m m e n te d .  H e  r e c o g n iz e d  a n d  r e s p o n d e d  

h i s  w i f e  a n d  c h U d r e n , s o m e t h in g  h e  h a d  d o n e  fro  

t h e  s t a r t  o f  h i s  r e c o v e r y . “ I n  t h i s  r e s p e c t ,  h i s  b a  

p e r s o n a l i t y  h a s  n o t  b e e n  a f f e c t e d .  H e  a lw a y s  w 

v e r y  a f f e c t i o n a t e  a n d  s t i l l  Is ,” s h e  s a id .

N o w  h e  Is t a lk in g  b e t te r ,  r e a d in g ,  f e e d in g  hlr  

s e l f  c o m p le t e ly ,  a n d  h e  Is h o m e  a l l  t h e  t im e .

H is  w if e  f in d s  t h a t  t h e  h o m e  e n v ir o n m e n t  h  

p r o v e d  t o  b e  g o o d  t h e r a p y  fo r  h im .  T h e  f i r s t  t i t  

h e  c a m e  h o m e  w a s  fo r  h i s  s o n  B u c k y ’s  e lg h  

b ir t h d a y  In  A u g u s t .  “I t  r e a l ly  s e e m e d  t o  j o l t  h i  

H e  t o o k  o n e  lo o k  a r o u n d  a n d  t h e n  h e  b e g a n  t o  c 

a n d  h u g  t h e  c h i ld r e n  a n d  m e .”

E v e r y  C h r is t m a s  M r. A n d r u lo n is  h a d  s e t  

t r a in s ,  w h ic h  hie  h a s  h a d  s in c e  a  b o y . y« 

M s. A n d r u lo n is  b e g a n  t o  d o  i t  to r  h im .  A im  

I m m e d ia te ly ,  s h e  e x p la in e d ,  h e  c r a w le d  o v e r  a 

s a t  o n  t h e  f lo o r  w a t c h in g  e v e r y  m o v e  s h e  m a  

“I t  j u s t  s e e m e d  t o  tr ig g e r  h i s  r e a c t io n ,” s h e  sa 

“H e  a ls o  r e a c t e d  fa v o r a b ly  t o  r id in g  i n  h i s  o  

c a r  fo r  t h e  f i r s t  t im e ,” s h e  s a id .

P r e s e n t ly  h e  Is r e c e iv in g  d r u g  t r e a t m e n t  t o  c( 
tr o l  h i g h  b lo o d  p r e ssu r e  a n d  m u s c le  s p a s t ic i t y ,  
a ls o  t a k e s  v i t a m in  s u p p le m e n t s .  H e  i s  u n d e r g o  

a  l im i t e d  a m o u n t  o f  p h y s ic a l  t h e r a p y ,  s in c e  it 
n o w  m o s t ly  a  m a t t e r  o f  w a i t in g  fo r  t h e  b r a in  

h e a l .

T h e  d o c to r s  a n d  e x p e r t s  in  t h e  f i e ld  h a v e  b( 

u n a W e  t o  t e l l  M s. A n d r u lo n is  t o  w h a t  e x t e n t  

h u s b a n d  w i l l  f in a l ly  r e c o v e r  o r  h o w  lo n g  t h a t  

t a k e ,  b u t  o n e  o f  t h e m ,  J a m e s  T i l lo t s o n ,  h a s  t o ld  

t h a t  a s  l o n g  a s  h e  c o n t in u e s  t o  p r o g r e s s  th e r  

n o  n e e d  t o  w o r r y .

A c c o r d in g  t o  B e n n e t  E lis b e r g , d ir e c to r  o f  

D iv is io n  o f  P a t h o lo g y  a t  t h e  N a t io n a l  I n s t l t u t f  

H e a l t h  i n  B e t h e s d a ,  M d^  a n d  G e o r g e  B a e r ,  

s e a r c h e r  a n d  o n e  o f  t h e  f o r e m o s t  U n it e d  S t  

e x p e r t s  o n  r a b ie s  w i t h  t h e  C e n te r  F o r  D is e a s e  C 

t r o l  i n  A t la n t a .  G a ., t h e r e  i s  n o  k n o w n  ourc  

d m g  fo r  t h e  d i s e a s e  o n c e  a  p e r s o n  h a s  co n tra c  

It. T h e r e  i s  a n  a n t i - r a b ie s  s h o t  t h a t  i s  a d m ii  

t e r e d  w h e n  i t  i s  k n o w n  t h a t  a  p e r s o n  h a s  b 

e x p o s e d  t o  r a b ie s ,  b u t  b e fo r e  I t  h a s  a c t u a l ly  b 

c o n t r a c t e d .  M s. A n d m lo n ls  a n d  h e r  d a u g '  

J o a n n a  d id  r e c e iv e  t h e s e  s h o t s .

S a id  D r . B a e r ,  w h o  Is f o l lo w in g  t h e  c a s e ,  
A n d r u lo n is  Is r e c e iv in g  t h e  b e s t  t r e a t m e n t  

a n d  n o w  w e  c a n  J u s t  w a i t  a n d  s e e  w h a t  hacpp^
T h r o u g h o u t  t h e  o r d e a l,  M s. A n d r u lo n is  s a y s

h a v e  t r ie d  t o  d o  o u r  v e r y  b e s t  fo r  t h e  A n -  

o n ls  f a m ily ,  a n d  t h e  C S E A  Is h e r e  w h e n  t h e y  

f u r t h e r  a s s is t a n c e .  W e  a r e  in  t o u c h  w i t h  M s. 
ru lo n is  a n d  h a v e  to ld  h e r  t o  f e e l  f r e e  t o  c a l l  

w h e n e v e r  s h e  n e e d s  u s ,” s a id  M r. C w c o r a n .  
u n io n  r e p r e s e n t a t iv e s  a n d  c o - w o r k e r s  o f  J e rr y  

r u lo n is  w e  a r e  s in c e r e ly  in t e r e s t e d  in  h i s

s i  IS

f o u n d  k in d n e s s ,  s y m p a t h y  a n d  u n d e r s t a n d -  

fr o m  t h e  C S E A  p e r s o n n e l  a n d  la w y e r s .  “I  w a s  

in ed  a t  f i r s t  a n d  d id n ’t  k n o w  w h e r e  t o  tu r n .
s u d d e n ly  t h e  C S E A  J u s t  c o n t a c t e d  m e  a n d  

m  t o  h a n d le  t h i n g s  fo r  m e .”

h a t h a s  m e a n t  a  n e a r  m o u n t a in  o f  w o r k  fo r  

C o r c o r a n , C a p ita l  R e g io n  s u p e r v iso r ,  a n d  

t  S tr o e b e l ,  p r e s id e n t  o f  t h e  IM v is io n  o f  L a b o r a -  

s a n d  R e s e a r c h  L o c a l,  w h o  h e lp e d  h e r  t o  o b -  

C SE A  A c c id e n t  a n d  H e a l t h  in s u r a n c e  f u n d s ,  
h u s b a n d ’s  s a la r y , d i s a b i l i t y  p a y  a n d  c o m p e n -  

fo r  h o s p i t a l  b i l ls .  T h e y  a ls o  p u t  h e r  in  t o u c h  

t h e  C S E A ’s  la w  f ir m  t o  f i le  a  c la im  a g a in s t  

s ta te .

p r o g r e s s  a n d  a r e  k e e p in g  u p  w i t h  t h e  l a t e s t  d e 

v e lo p m e n t s ,” a d d e d  M r. S tr o e b e l .

R ic h a r d  B u r s t e in ,  o f  t h e  C S E A - r e t a in e d  la w  

f ir m ,  R o e m e r  a n d  F e a t h e r s t o n h a u g h ,  h a s  f i le d  a  

n o t i c e  o f  in t e n t i o n  t o  f i le  a  c la im  o n  b e h a l f  o f  

M s. A n d m lo n l s  b a s e d  o n  t h e  lo s s  o f  s e r v ic e s  o f  

h e r  h u s b a n d ,  e m o t io n a l  s t r e s s  a n d  p h y s i c a l  d i s 
c o m f o r t  s u f f e r e d  b y  h e r  a n d  h e r  d a u g h t e r  w h e n  

t h e y  u n d e r w e n t  t h e  p a in f u l  s e r ie s  o f  a n t i - r a b i e s  

in n o c u la t io n s .

F r ie n d s ,  n e ig h b o r s  a n d  c o - w w k e r s  o f  M r. A n 

d r u lo n is  c o m e  o v e r  d a i ly  t o  h e lp  w i t h  h i s  c a r e  a n d  

t o  d o  t h i n g s  a r o u n d  t h e  h o u s e  t h a t  M s. A n d r u lo n is  

c a n n o t  h a n d le  b y  h e r s e lf .

I n  t h i n k i n g  t h e  s i t u a t io n  o v e r , s h e  s t a t e d  t h a t  

a t  f i r s t  s h e  w a s  t e r r if ie d  b y  t h e  s i t u a t i o n  b u t  h a s  

c o m e  t o  v ie w  i t  a s  a  t e s t  o f  h e r  f a i t h  in  G o d . “ T h a t  

I  h a v e  g o t  a n d  I ’m  s e e in g  s u b t le  s i g n s  e v e r y  d a y  

t h a t  t h i n g s  w i l l  b e  a l l  r ig h t ,”  s h e  s a id .

J o h n  D e b b ie ,  d ir e c to r  o f  t h e  r a b ie s  la b  w h e r e

" T h e  f i r s t  t i m e  h e  c a m e  h o m e  

w a s  f o r  h i s  s o n  B u c k y ' s  e i g h t h  

b i r t h d a y  i n  A u g u s t ,  ' i t  r e a l l y  

s e e m e d  t o  j o l t  h i m .  H e  

t o o k  o n e  l o o k  a r o u n d  a n d  

t h e n  h e  b e g a n  t o  c r y  a n d  

h u g  t h e  c h i l d r e n  a n d  m e . '  "

M r. A n d m lo n l s  w o r k e d , h a s  s a id  t h a t  t h e  la b  is  

n o  lo n g e r  e x p e r im e n t in g  w i t h  t h e  v a c c in e ,  a l 

t h o u g h  i t  w i l l  a g a in  a t  a  f u t u r e  d a t e .  R e s e a r c h  

i s  b e in g  c o n t in u e d ,  h o w e v e r ,  b y  t h e  N a t io n a l  C e n 
te r  fo r  D is e a s e  C o n tr o l .  I n  f a c t ,  s a id  D r. D e b b ie ,  
t h e  C D C  is  f o l lo w in g  M r. A n d m lo n l s ’ c a s e  in  a n  

e f f o r t  t o  le a r n  m o r e  a b o u t  t h e  d is e a s e .
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S e e k  H e a l t h  &  S a f e t y  B i l l

By KENNETH SCHEPT
R e p r e s e n t a t iv e s  o f  t h e  C iv il  S e r v ic e  E m p lo y e e s  A s s o c ia t io n  a n d  o f  

o t h e r  u n io n s  w h ic h  c o m p r is e  t h e  P u b lic  E m p lo y e e  C o n f e r e n c e  m e t  w i t h  

D e p a r t m e n t  o f  L a b o r  C o m m is s io n e r  P h i l ip  R o s s  l a s t  w e e k  t o  d i s c u s s  p la n s  

fo r  im p le m e n t in g  a  s a f e t y  a n d  h e a l t h  c o d e  t o  p r o t e c t  e m p lo y e e s  o f  N e w  

Y o r k  S t a t e ,  i t s  c o u n t ie s  a n d  m u n ic ip a l i t ie s .
C u r r e n t ly ,  p u b lic  s e c t o r  w o r k e r s  in  N e w  Y o r k  a r e  n o t  p r o t e c t e d .  T h e  

p r iv a te  s e c to r  is  c o v e r e d  b y  t h e  F e d e r a l  O c c u p a t io n a l  S a f e t y  a n d  H e a l t h  

A d m in is t r a t io n .

T h e  s t a t e  h a s  b a s ic a l ly  t h r e e  a l t e r n a t iv e s :  It  c o u ld  c o n t in u e  n o t  t o  

p r o v id e  c o v e r a g e  fo r  i t s  p u b l ic  e m p lo y e e s ;  i t  c o u ld  c h o o s e  t o  im p le m e n t  

a  s t a t e - s p o n s o r e d  p la n ,  o r  i t  c o u ld  a d o p t  t h e  f e d e r a l  O S H A  s ta n d a r d s .
S t u a r t  S c h r a n k ,  D e p a r t m e n t  o f  L a b o r  a d m in is tr a t o r  f w  s a f e t y  a n d  

h e a l t h  in t e r g o v e r n m e n t a l  r e la t io n s ,  s a id  t h a t  a  p u b l ic  e m p lo y e e  s a f e t y  

p r o g r a m  is  n e e d e d .  A c c o r d in g  t o  J a m e s  D u c k e r , s a f e t y  d ir e c t o r  fo r  D i s 
t r ic t  C o u n c il  37  o f  t h e  A m e r ic a n  F e d e r a t io n  o f  S e r v ic e  E m p lo y e e s ,  “T h e r e  

h a v e  b e e n  s o m e  in d ic a t io n s  fr o m  t h e  G o v e r n o r  t h a t  h e  f e e l s  i t  w o r th 
w h ile .” M r. D u c k e r  a ls o  in d ic a t e d  t h a t  t h e r e  h a v e  b e e n  “s o m e  p r o m is e s  

o f  s p o n s o r s h ip ” fo r  t h e  n e c e s s a r y  l e g i s la t io n .

I t  s e e m s  l ik e ly  t h a t  t h e  p u b l ic  e m p lo y e e  c o a l i t i o n  a n d  t h e  D e p a r t 
m e n t  o f  L a b o r  w il l  a g r e e  o n  a  s a f e t y  a n d  h e a l t h  p l a n  a n d  t h a t  a  b i l l  

w il l  b e  s u b m it t e d  d u r in g  t h i s  s e s s io n  o f  t h e  L e g is la t u r e .  T h e  q u estio n ^  i t  

s e e m s ,  i s  w h e t h e r  t h e  s p o n s o r  o f  t h e  h e a l t h  a n d  s a f e t y  c o d e  w i l l  h e  t h e  

s t a t e  o r  t h e  f e d e r a l  g o v e r n m e n t  t h r o u g h  O S H A . T h e r e  a r e  a d v a n t a g e s  

a n d  d i s a d v a n t a g e s  t o  e i t h e r  a l t e r n a t iv e .
W ith  t h e  O S H A  p la n ,  t h e  f e d e r a l  g o v e r n m e n t  p ic k s  u p  a b o u t  50  

p e r c e n t  o f  a d m in is t r a t iv e  c o s t s .  M r. D u c k e r  s a id  t h a t  u n d o *  O S H A  i t  

w o u ld  b e  p o s s ib le  t o  h a v e  t h e  f e d e r a l  g o v e r n m e n t  p ic k  u p  m o s t  o f  t h e  

c o s t  o f  c o m p l ia n c e .  F o r  e x a m p le ,  h e  e s t im a t e d  t h a t  90  c e n t s  o f  e v e r y  

d o l la r  s p e n t  fo r  s e w a g e  t r e a t m e n t  w o u ld  b e  a s s u m e d  b y  t h e  f e d e r a l  

g o v e r n m e n t .
H e  s a id  t h a t  C o n n e c t ic u t  l a s t  y e a r  e x c h a n g e d  i t s  s t a t e - s p o n s o r e d  

p r o t e c t io n  fo r  f e d e r a l  c o v e r a g e ,  b e c a u s e  o f  f in a n c ia l  a d v a n t a g e  t o  t h e  

s t a t e  w i t h  O SH A .
I t  w o u ld  b e  p o s s ib le ,  w i t h  O S H A , fo r  a  s t a t e  t o  g e t  f e d e r a l  m o n e y  

to  r e p a ir  i t s  o ld e r  f a c i l i t i e s ,  M r . 'D u c k e r  in d ic a t e d .  “ I t  a lw a y s  t a k e s  a  

s t a t e  a b o u t  tw o  y e a r s  t o  le a r n  h o w  t o  s w in d le ,” h e  s a id .
T h e  y e a r ly  c o s t  o f  C a l i f o r n ia ’s  O S H A -s p o n s o r e d  p la n  is ,  a c c o r d in g  

to  M r. D u c k e r ,  a b o u t  $ 8  m illio n ^  w i t h  t h e  f e d e r a l  g o v e r n m e n t  p ic k in g  

u p  a b o u t  h a l f  t h e  c o s t .  H e  s a id  t h a t  w i t h  O S H A  f e d e r a l  g r a n t s  w o u ld  

b e  a v a i la b le  fo r  t r a in in g  a n d  fo r  r e s e a r c h  a n d  d e m o n s t r a t io n  p r o je c t s  

for  s a f e r  w o rk  in  s e w a g e  t r e a t m e n t ,  fo r  e x a m p le .
M r. S c h r a n k  d id  n o t  e x p e c t  a  g r e a t e r  f i n a n c i a l  a d v a n t a g e  w i t h  t h e  

O SH A  p la n ,  o t h e r  t h a n  t h e  50  p e r c e n t  r e im b u r s e m e n t  tor  a d m in is tr a t iv e  

c o s t s .  H e  s a id  t h a t  a d v a n t a g e s  t o  h a v in g  a  s t a t e - s p o n s o r e d  p la n  w o u ld  

b e  great(3r c o n t r o l  a n d  fr e e d o m  fr o m  h a v in g  t o  g o  t h r o u g h  O S H A , w h ic h  

is  a  g ia n t  b u r e a u c r a c y . A  s t a t e  p la n  w o u ld  b e  t a i lo r e d  t o  N e w  Y(M*k a n d  

t h e  D e p a r t m e n t  o f  L a b o r  c o u ld  s t a f f  i t  a c c o r d in g  t o  i t s  p e r c e p t io n  o f  t h e

s t a t e ’s  n e e d s ,  r a t h e r  t h a n  h a v i n g  s t a f f i n g  b a s e d  u p o n  O S H A  fo r m u la s .
B e r n a r d  R y a n ,  C S E A  d ir e c to r  o f  l e g i s la t io n  a n d  p o l i t ic a l  a c t io n ,  

s a id  t h a t  a d v a n t a g e s  o f  a  s t a t e - s p o n s o r e d  p r o g r a m  I n c lu d e  t h e  s t a t e ’s  

cont»*ol o v e r  t h e  n u m b e r  o f  e m p lo y e e s  a n d  p r o t e c t io n  fo r  w o r k e r s  h a n d 
l in g  c e r t a in  t o x ic  m a t e r ia l s  w h o  m ig h t  n o t  b e  c o v e r e d  b y  e x i s t in g  O S H A  

s t a n d a r d s .
P u b l ic  e m p lo y e e s  in  N e w  Y o r k  S t a t e  h a v e  n e v e r  b e e n  c o v e r e d  b y  

a  h e a l t h  a n d  s a f e t y  c o d e . A c c o r d in g  t o  E l ie  Y a d o f f ,  s e n io r  p r o g r a m  

a n a l y s t  fo r  O S H A ’s  r e g io n  2 , w h ic h  in c lu d e s  N e w  Y o r k , t h e  s t a t e  c o m 
m i t t e d  I t s e l f  i n  a b o u t  1973, t o  c o m e  u p  w i t h  s t u d ie s  o n  h o w  i t s  p u b lic  

s e r v a n t s  c o u ld  b e  p r o te c te d .
PriCH* t o  F e b m a r y  1977 t h e r e  w a s  n o  p r o v is io n  fo r  O S H A  t o  sp o n s o r  

p u b lic  e m p lo y e e  p r o t e c t io n  p la n s .  L e g is la t io n  w a s  t h e n  p a s s e d  t h a t  

e n a b le d  s t a t e s  t o  p a r t ic ip a t e  in  O S H A -s p o n s o r e d  p r o g r a m s  fo r  p r o t e c t in g  

t h e i r  p u b lic  w o r k e r s .

C u r r e n t ly  25  s t a t e s  h a v e  s t a t e - r u n  O S H A -s p o n s o r e d  p la n s .  T w e n t y -  

e ig h t  O S H A  j u r i s d ic t io n s ,  w h ic h  in c lu d e  s t a t e s  a n d  s e v e r a l  te r r ito r ie s ,  
d o  n o t  h a v e  O S H A  p la n s  f o r  t h e ir  p u b lic  e m p lo y e e s ,  a l t h o u g h  s o m e  m a y  

h a v e  s t a t e  p la n s .

W h ic h e v e r  p la n  i s  a c c e p t e d  w i l l  p r o b a b ly  in c lu d e  a  p r o v is io n  fo r  

r e d - t a g g in g ,  w h ic h  i s  j u s t  w h a t  i t  s a y s .  I f  a n  in s p e c t o r  d e t e r m in e s  t h a t  

a  p ie c e  o f  e q u ip m e n t  is  t o o  d a n g e r o u s  fo r  a n  e m p lo y e e  t o  w o r k  w it h ,  
h e  r e d - t a g s  i t .  T h e  w o r k e r  s h o u ld  t h e n  n o t  b e  o b l ig a t e d  to  t o u c h  t h e  

e q u ip m e n t ,  a l t h o u g h  h e  m ig h t  b e  a s k e d  t o  b y  h i s  e m p l o y e .

C u r r e n t ly ,  a  w o r k e r  c a n  b e  c h a r g e d  w i t h  in s u b o r d in a t io n  or w i t h  

s t r ik in g  i f  h e  r e f u s e s  t o  c a r r y  o u t  a  s u p e r v is o r ’s  o r d e r  b e c a u s e  It a p p e a r s  

in im ic a l  t o  h i s  h e a l t h  a n d  s a f e t y .

D u r in g  t h e  w in t e r  o f  1977. w h e n  t h e  t e m p e r a t u r e  o f t e n  d r o p p e d  to  

i i e a r  z e r o , a b o u t  40  s t a t e  D e p a r t m e n t  o f  L a b o r  w o r k e r s  w e r e  a s s ig n e d  

to  a  s t o r e f r o n t  In  B a y s h o r e .  w h ic h  waf» t o  b e  a  t e m p o r a r y  u n e m p lo y m e n t  

o f f i c e .  L a c k  o f  h e a t  r e q u ir e d  t h a t  e le c t r ic  h e a t e r s  b e  s e t  o n  t h e  f lo o r ;  

em p lo j^ ees  w o r e  c o a t s  a l l  d a y ;  t h e  b u r n e r  g a v e  o f f  fu m e s ,  a n d  t h e  

T o w n '6 f  I s l lp  r e f u s e d  t o  g r a n t  a  c e r t i f i c a t e d  o c c u p p a n c y  b e c a u s e  t h e  

f ir e  d e p a r t m e n t  w o u ld  n o t  a p p r o v e  t h e  b u i ld in g .

F in a l ly ,  a l t h o u g h  t h e  e m p lo y e e s  c o n t in u e d  t o  r e p o r t  t o  w o r k , t h e y  

s t a y e d  o n  a  b a lc o n y  w h e r e  It w a s  w a r m e r  a n d  r e f u s e d  t o  t io  a s s ig n m e n t s  

t h a t  w o u ld  t a k e  t h e m  d o w n  to  t h e  m a in  f lo o r .

T h e y  w e r e  c h a r g e d  w i t h  s t r ik in g  a n d ,  u n d e r  t h e  stcUie’s  T aylor-L aw ^, 
d o c k e d  t w o  d a y s ’ p a y . T h e  C S E A  l e g a l  f ir m , R o e m e r  a n d  F e a t h e r s t o n 
h a u g h .  i s  h a n d l i n g  a n  a p p e a l .

W h ic h e v e r  ,p la n  is' a c c ^ t e d  w i l l  p r o b a b ly  a l s o  I n c lu d e  a  m a n d a t o r y  

p e n a l t y  fo r  v io la t io n s ,  t h e  s u b s e q u e n t  f u n d s  t o  b e  p la c e d  in  •  s u r v iv o r s ’ 
p e n s io n  p la n .

T h e  I n s p e c to r s  w il l  b e  s t a t e  wcH-kers r e g a r d le s s  o f  t h e  p la n  a d o p te d .  
O S H A ’s  fo r m u la  in d ic a t e s  t h a t  18 w o r k e r s  w o u ld  b e  n ^ d e d .  A c c o r d in g  

t o  M r. R y a n ,  e f f e c t iv e  m o n i t o r in g  o f  s a f e t y  a n d  h e a l t h - p r a c t lc e s  a f f e c t i n g  

p u b lic  e m p lo y e e s  in  N e w  Y o r k  S t a t e  w o u ld  r e q u ir e  a t  l e a s t  t w ic e  t h a t  
n u m b e r .
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Teit Held Noreinber, 1977 
List E*t. Nor. 20, 1977

1 Yourno Jowph M Maalins ........ 104.0
2 Selling John M Albany .............103.5
3 Gibbons Thomas S Farmingdale 103.4
4 Grow Nicholas Ballston Lk ........ 102.6
5 Wiifa Richard A Troy .............101.7
6 Purple Robert W  Canandaigua 101.0
7 Thomas Jerome J  Albany ........ 100.8
8 Hutchins Donald Syracuse ........ 100.0
9 Giardina James Blasdell ............ 99.0

10 Wibben Frank A Carle Place ......99.0
11 Jeffers James P W Babylon ....98.9
12 Hulchanski John Latham .......... 96.0
13 McGinnis Joseph Albany ............ 96.0
14 Beach Foster J Rexford ............ 95.9
15 Lambert John R Qifton Pk ........95.3
16 Stewart William Delmar ............ 95.0
17 Mueller Edward WiIliamsTille....95.0
18 Schulman Philip Elmont ............ 95.0
19 McGilvray D C Barneveld ........94.8
20 Murphy James J Albany ............ 93.4
21 Beach Foster J Binghamton ........93.0
22 Reed Howard J New Lisbon ....93.0
23 Butler Bernard Loudomrille ......92.8
24 Bloom Alan N Hyde Park ........n.8
25 Sutton Arthur L Greene .......... 92.4
26 Bulman David H Albany ..........92.1
27 Robb John M Troy .....................92.0
28 Moloney Patrick Poughkeepsie ....91.8
29 Levine Aaron S E Northport ......91.5
30 Zaimes George N  Massapequa....91.0
31 Bechle Louis R Fairport ............ 90.7
32 LegK Edward A Tannersville ......W.6
33 Palma David F Saratoga Spg ......89.8
34 Qarke Selig L S Hauppauge ......89.5
35 Koch Theodore Watertown ........ 89.2
36 Novak Eugene E Morris ............ 89.2
37 Keit'ch Allen C Kenmore ............ 88.0

38 Leooaid L F Stanfoidrille ........87.7
39 Gnrley Lewis M Q iftoa Pk ........87.5
40 Dannehy T  E Schenectady ........87.4
41 Hodge Martin R Watertown ....87.0
42 Ginsberg H I Poughkeepsie ......87.0
43 B erea John Glorersrille ............ 87.0
44 Macdonald Bruce Delmar .......... 86.5
45 Werner Thomas C Oifton Pk ....86.4

46 Hof Paul M Poughkeepsie ........86.0
47 Calkins Florant Fulton .................85.6
48 Carlson Harry Windsor .................85.4
49 Tylock Robert B Rochester .......85.0
50 Moody Wesley P Guilderland ....85.0
51 Oark Philip J  Rexford ...............84.1
52 Edinger Jon P Marion ................84.0
53 Zywiak Henry B Marcy ............84.0

S t a t e  R e l o c a t i n g  

' D u m p e d '  P a t i e n t s
Hagop Mashiklan, Long Is

land director of the S tate’s De
partm ent of M ental Hygiene 
has agreed to locate former 
mental! patients who weref placed 
"in inappropriate environments” 
by DMH.

Assemblyman Paul H aren- 
berg's office says Dr. M ashiklan 
was rt^sponding to  the lawmak
er’s urging.

Mr. Harenberg criticized the 
“callous and insensitive ‘dump
ing’ of former mental patients in
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iinstructured, iinsupervised, unf 
licensed, luicertified and unin 
spected residences.” He said for
mer patients are abandoned in 
converted resOTt hotels, rooming 
houses and adult homes.

“I t ’s been a policy of transfer 
from back wards to back alleys 
th a t has done no one any good,” 
Mr. Harenberg said.

With Dr. Majshlklan’s coopera
tion, Mr. Harenberg (D-Bayport) 
said he hopes former patients in- 
apprlately place'U “can begin to 
get the care they need.”

In  related matter, Mr. H aren
berg filed legislation to prevent 
th^ M ental Hygiene Department 
from placing released m ental pa
tients in facilities offering no 
psychiatric aftercare treatm ent 
imless the director of the hos
pital from which the patient is 
to be rele&sed certifies th a t the 
patient is capable of independent 
living.

Dr. Mashiklan said he hopes 
to receive the necessary funds to 
implement a fuU relocation pro
gram.

LEGAL NOTICE

PENBER 9TH ST. GARAGE GO.
Substance of Certificate of Limited 

Partnership filed in New York County 
Qerk's Office, March 2nd, 1978: Name 
and Location of Partnership: PENBER 
9TH ST. GARAGE CO.. 342 Madison 
Avenue, New York, New York, Business 
of Partnership: hold, operate, improve 
and lease premises 220-228 East 9th 
Street, New York, New York. General 
Partners: DAVID I. BERLEY. Limited 
Partners: DAVID I. BERLEY, 217 Ham. 
mocks Road, Larchmont, N.Y. $14,400; 
JACK DINOFFER, Union Avenue, Har
rison, N.Y., *15.000; ARNOLD S.
PENNER, 3 Willow Avenue. Larch- 
month. N.Y., $19,000; KENNETH
SCHUR. 350 East 52nd Street. New 
York. N.Y.. $7,500; ROBERT SCHUR. 
14650 S.W. 6S>th Avenue. Miami. Florida. 
$7,500; Term of Partnership: February 
28. 1978 to December 31. 2006. On the 
death, retirement, bankruptcy or in
capacity of the General Partner, if Arnold 
S, Penner is then alive and agrees to 
act as the General Partner, he shall be
come the General Partner and the Part
nership shall continue and the interest of 
the General Partner shall be changed to 
that of a Limited Partner. If Arnold S. 
Penner does not so qualify or dies, be
comes -  incapacitated, withdraws or be
comes bankrupt, the Partnership shall 
dissolve unless d l  the Partners elect in 
writins to continue the Partnership. 
There is no priority in distributions 
among Limited Partners. Limited Partners 
may be required to make additional 
capital contributioiu as provided in 
Agreement. Limited Partners do not have 
the right to substitute an assignee as 
contributor in their place. General Part
ner may admit additional limited part
ners with approval of 50% of all 
partners.

'  LEGAL NOTICE

ANCHOR REALTY COMPANY. 663 
Fifth Ave.. N.Y.C. Substance of Limited 
Partnership. Certificate filed in New 
York County Q erk’s Office November 
15, 1977. Business: own and operate 
real property. General Parmer: Michael 
T. Robinson. 200 East 50 Street. N.Y.C 
Li/nited Partner and cash contribution: 
Janice C  Griffith, 30 East 95 Street, 
N.Y.C. $15,000. Partnership to continue 
until Dec. 31. 1978 and shall continue 
thereafter from year to year until ter
minated as provided. No additional con
tributions to be made. Limited partner 
shall share in net profit as provided in 
agreement. Contribution of limited part
ner to be returned upon termination or 
dissolution. Limited partner may assign 
her interest subject to restriaioiu in 
agreement. No additional limited part
ners except on coiuent of original lim
ited and general partner. If termination 
or dissolution limited partner may re
ceive property other than cash in .return 
for her contribution at the value at 
which such property is then held as 
shown on the partnership books.

54 Burkwit C K Ontario .....
.55 Halpin John J  Johnstown
56 Trendell Frank Poughkeepsie ...
57 Bellair Peter J  Scheneaady ......
58 Petereo L J  Smithtown ............
59 Scheffer Conrad Amityville ......
60 Rose Michael J  Peru ................
61 Campbell F R Watertown ........
62 Neimeth George Massapequa ..
63 Lucich Anthony Massapequa Pk
64 Ruddy Daniel H Troy ...............
65 Hoose Edgar Watertown .........
66 Kilduff Charles Dix Hilb .........
67 Barnhart Edward Rensselaer .....
68 Falotico John A Commack .......
69 Novak Raymond F Manlius ....
70 Corey Richard M Scipio Center
71 McAnany John E Hornell .......
72 Bryden James E Voorheesville ... 

; 73 Naginey George Altamont .........
74 Kelly Joseph W Albany ...........
75 Edward Richard Avoca .............
76 Hiss John G Albany .................
77 Berry Barkley H Wappingrs FIs
78 Perry Robert J Schenectady ....
79 Parker Russell Delmar ............
80 Smith Keith G Rexford ..........
81 Massimilian J  L Loudonville ...
82 Pecnik Ivan J Gowanda ...........
83 Sigal Andre H E Northport ....
84 Millspaugh R C Delmar ...........
85 Lucas Richard A Liverpool ......
86 Day Edward A Conklin ...........
87 McGuffey Verne Schenectady ...
88 Tocke Joseph M Hamburgh .......
89 Reimels Gordon Watkins Glen ..
90 Weaver Robert J  Newtonville...
91 Galfano Luke West Islip .
92 Alexander W G E Greenbush ... 
93' Riecker Richard Poughkeepsie ..

83.3
83.2 
.83.0
82.4 
.82.0 
.82.0 
.81.8 
.81.0 
.81.0 
80.9 

.80.0 

.80.0 

.79.5 

.79.5 

.79.2 

.79.2
78.5 

.78.3 

.78.2 

.78.0 

.77.8 

.77.6 

.77.5
77.2
77.0
76.5
76.3 

.76.0 

.76.0 

.76.0 

.75.9 

.75.7 

.75.6 

.74.8 

.74.2 

.74.2 

.74.0
74.0 

.74.0 

.73.8

Use Of Beeper 
Prompts Protest 
Before PERB

A L B A N Y — T h e  C iv il  S e r 
v ic e  E m p lo y e e s  A s s o c ia t io n  

h a s  f i le d  a  g r ie v a n c e  w it h  

t h e  s t a t e  P u b lic  E m p lo y m e n t  
Relations Board, challefnglng an 
order by the state Education 
Department prohibiting an em
ployee from carrying a communi
cations device, known as a beep
er. which he uses for union busi
ness.

Aaron Wagner, CSEA regional 
fldd  representative, said Qeorge 
LaPleur's painter’s Job keeps him 
constantly on the move so the 
union provided him with the unit 
to use for union business. Mr. 
LaPleur is first vice-president of 
CSEA’s Education Department 
Local.

“The managettnent ordered Mr. 
LaFleur not to carry the beeper, 
ruling it was “not in proper ca
pacity.” “The Education D epart
m ent had no reason to  disallow 
LaFleur from carrying the beep
er, since it in  no way affected 
his performance on the Job.” said 
Mr. Wagner. “Seen in  this light 
we expect a favorable settlem ent 
from PERB.”

94 Greenslade G A Fairport ............ 73.4
95 Cuddy Michael J Orchard Pk .:..73.2
96 Powell David C Fairport .......... 73.1
97 Reider Robert E Oifton Pk ........ 72.5
98 McGovern James Bronx ...............72.4

. EXAM 39-il!z’
PRINQPAL MARINE-RBSOURCES 

TEC H N iaA N  Q-M •
Test Held Dec. 13,, J977 

List Est. Jan. 9, 1978
1 Hendicrkson S A BaytwiVU.^........91.4
2 Kilthau Albert Patchogue <  .......... 82.0
3 Colefield C J Bohemia ..........L..... 71.4

■ ' » ■
EXAM 392<^C«^‘

SR REAL PROPERTY. INfQRMATION 
SYSTEM S P E C I^ S T  

Test Held August, 19Z7 
List Est. Sept. 30, M^77

1 Mancuso Robert H ...............  86.0
2 Gawrelski Robert S Ne|irtmfgfa ....85.1
3 Zippiroli Charles EggeraviAe  ......84.8

t

R e f i r e m e n y / n f o  

C e n t e r  M o v i n g

S t a t e  C o m p tro lJ ^ ? ,./A r th u r  

L e v it t  s a y s  t h e  sta jte . R e t i r e 
m e n t  S y s t e m ’s  in f o r m a t io n  

a n d  c o u n s e l in g  s e r V ite  in  
Rockland County will- fye moved 
from New York City to  the 
County Helath Center in  Po
mona.

Beginning April 7. a systems 
representative will be a t the cen
ter the first and third Friday of 
each month between 8:30 a.m. 
and 4:30 p.m.

The S tate Employees’ Retire
m ent System and the S tate Po
licemen’s and Fireman*# ^ t i r e -  
ment System sponso,r‘‘*d*retire
ment inform ation serv iq^^t m a
jor cities and towns tHroughout 
the state. The two systems, 
which are administered by the 
Comptroller, sei've nearly 600,000 
members.

■1

N a s s a u  P o l i c e  

E x a m  S c o r e s  

A r e  A n n o u H c e d

(Continued from Page 4)
non-residents, there has been 
some confusion in screening out 
non-eligible candidates! ’ Officials 
told the Leadefr last week. This 
means the commission ,̂ 111 not 
know how many passed for sev
eral weeks.

The current police officer list 
expires July 28, and a  new one 
is not expected before then. It 
will take several months before 
the top candidates are given phy
sical agility, medical and other 
qualifying exams, and then only 
a partial list will be established, 
said officials.

“ ‘T im b u k tu !’ is sp ectacu lar!  

W a tc li t lie  firew o rks  w liile  

it lights up B ro ad w ay!”
—R e x  R e e d , N .Y . D aily N e w s



T O  m p  Y O U  P A S S

G E T  T H E  A R C O  S T U D Y  B O O K

BOOKS PRICES

Accountant Auditor ..............    18.00
AdmtntotnitiTe Assistant Officer ................................................>>00
Assessor Appraiser (Real Estate) .............................................  8.00
4!Uoniey ...................................................................................  «-®0
Auto Miechanic ........................  ...............................................
BeirihntnK Office Worlier ....................................................... ®*00
BcTerare Control In rest. ............................................................J-00
Bookkeeper Account Clerk .....................................................
Bridte’and Tunnel O f f ic e r ..........................................................5.00
Btdldlnc Custodian ......................................   S*00
B u  Maintainer S.00
Bus Operator .................................................................................. 5.01
CapUin Fire Dept. ..................................................... «.00
CapUin P .D . ...............................................   8.00
Cashier ...........................................................................................  6.00
Cirll Enflneer    8.00
Civil Service Arith. and Vocabulary ....................   5.00
Civil Service Handbook ...........................................................  3.00
Clerk N.Y. City    4.00
Complete Guide to C.S. Jobs ...................................................  3.00
Computer Procrammer 0.00
Const. Supv. and Inspec.  8.00
Correction Officer . ......................................  6.00
Court Officer  , . .  8.00
General Entrance Series   4.00
General Test Pract. for 101 U.S. J o b s ..................................... 6.00
Lt. Fire Dept. ....................  8.00
Lt. Police Dept....................................  8.00
Electrician ................    8.00
Electrical Engineer ............................    5.00
Fireman F.D.   6.00
Foreman  S.Of
Nurse (Practical and Public Health) ........................................6.00
PACE Pro Sc Adm Career E x a m ................................................6.00
Parkinr Enforcement Agent ................................................. 4.00
Police Administrative A id e ..................................................... 5.00
Dietitian .......................................................................................... 6.00
H.S. Diploma T e s t s ........................................................................ 5.00
H.S. Entrance Examinations .  4,00
Homestudy Course for C.S. ............................................ 6.00
How to get a Job O verseas.......................................................  1.45
Housing Assistant ...........................................  5.00
Investifator-Inspector....................................................................5.00
Lfl^ratory Aide .........................................................................  5.00
Librarian........................................................................................ 10.00
Machinists     6.00
Maintenance Man .......................................................................... 6.00
Maintainer Helper A . and C ............................  . . . . 4.00
) ^ n  A Admin Quizser ................................................................8.50
Mechanical Engineer ...........................................  8.00
Motor Vehicle License Examiner ........................................... 5.00
Notary Public .....................................................   6.00
P<dice Officers (Police Dept. Trainee) ................................... 6.00
Playground Director — Recreation Leader ................... 6.00
Postmaster ...................................................................................  5.00
Post Office Clerk Carrier ............................................................6.00
Postal Promotional Supervlsor-Foreman................................... 6.00

. Preliminary Practice for H.S. Equivalency Diploma Test . .'5.00
Principal Clerk-Steno ......................................................... 5.00
Probation and Parole Officer ......................................................8.00
Professional Trainee Admin. Aide   ....................................... 5.00
Sanitation M a n ............................     4.00
School Secretary ...............................................    4.00
Sergeant PJ).....................................................................................10.00
Senior Clerical S er ies ...................................................................  6.00
Social Case Worker .....................................................................  8.00
Staff Attendant and Sr. A tten d an t....................................... 4.00
Stationary Eng. and fire m a n .....................................................  8.00
StorekMper Stockman .................................................................  6.00
Supervision Course .....................................................................  8.00
Transit Patrolman ....................................................................... 5.00
Vocabulary, Spelling and Grammar ....................................  4.00

C o n ta iiii P reviou s QH «sfions and Aiitw«i>s ond  

O tiitr  S u ltob l*  S tudy M o ttr ia l fo r  C om ing Exoms

T h e  F e d e r a l  E m p l o y e e

By PETER ALISON

LEADER PUBLICATIONS INC.
233 Broadway, New Yorlc, N.Y. 10007

Please send me copies of books checked above.
I enclose check or money order for 8

Add 90 cenu for pottage and handling and 8% Sales Tax.

Name --------------------- ------------ - - '_______________

Address

City __ State

BOOKS NOT RETURNABLE AFTER 10 DAVS

Civil Servloe employees are 
used to facing austerity in  wage 
negotiations, but almost ncrver 
before on the federal level.

However, austerity may be a 
Icey point in attem pts to reduce 
an anticipated yearly cost-of- 
llving Increase In federal salaries. 
I t has been running about 6 per
cent annually.

Noting the 100-day coal strike 
and a grim January, but not the 
overall rise in  the economy dur
ing the first quarter, the adm in
istration Is talking about reduc
ing the current federal civilian 
and military increase to 5 per
cent. This is supposed to  be a 
signal to private industry and 
labor to show "voluntary re 
straints." The current recom
mendation by Barry Boswcarth, 
head of the Economic Wage and 
Price Stabilization, is a 5 per
cent celling on 1978 federal pay 
raises. The difference between a 
5 percent raise and a 6 percent 
raise means a  $500 million sav
ing in the federal budget, which 
now pays out $69.4 billion a  year 
In salaries. The 6 percent raise 
averages out to $23 a  week be-

H o  R e v a m p i n g  

O f  T a y l o r  L a w  

P l a n n e d :  G o v ,

ALBANY—Gov. Hugh Carey 
denies he planned to push for 
changes in  the Taylor Law, 
which prohibits strikes by pub
lic employees.

The OovemcM' earlier said 
he did not plan to recommend 
any changes “a t th is tim e,” 
leaving open the possibility the 
law might be revamped la ter 
this year.

Labor groups say revisions 
to the Law are among their 
top priorities, especially the 
“two-for-one” penalty th a t 
fines public employees two 
day^’ pay for every day they 
are on strike. They also had 
asked th a t the  autom atic one- 
year probationary status for 
employees who return  from a 
strike be dropped.

The Governor conceded his 
decision “may well cost me 
politically.”

Austerity Coming?
tore taxes for a  typical white- 
collar worker.

Steps to restore political free
dom to federal employees by 
changing the Hatch Act are still 
pending in  Congress.

• o •
About 1,000 federal employees 

would benefit from legislation 
approved by the House th a t 
would give Civili Service credit to 
federal and postal workers for 
time spent in  World W ar n  in 
ternm ent camps—almost all of

them Japanese-Amerlcans living 
on the West Coast. Many of these 
people did defense work during 
the war, and many lost homes 
and businesses as a result of 
thsir internm ent.

• o •
Errors in  Social Security pay

ments generally run about 6 
percent. Health, Education and 
W elfare D epartm ent officials 
report they have reduced the 
error level to 5.2 percent for the 
six-m onth period ending Sept. 
30, 1977.

I V a t e r / r o a t  O f f i i i a l  R e t ir e s

N e w  Y o r k  H a rb o r  W a t e r 
f r o n t  C T om tnlssloner J o s e p h  

K a lt z  w il l  r e t ir e  fr o m  t h e  

a g e n c y  M a r c h  17 e n d in g  a  
16-year career on the  bi-state 
commission. His term  was longer 
than  any other commissioner in 
the history of the port agency.

Commissioner Kaltz was the 
chief investigator for the w ater
front staff of the  New York State 
Crime Commission which con
ducted a  sweeping investigation 
of port conditions in 1952 and 
1953. When New York and New 
Jersey created the W aterfront 
Commission in  1953, he was ap 
pointed its first director of in 
vestigation. He became a q x cia l 
assistant to form er State Sen
ator W alter J. Mahoney, then 
temporary president and m ajor
ity leader of the New York State 
Senate in October 1955. In  July 
1962, Governor Rockefeller ap
pointed Mr. Kaltz to the com
mission. He was reappointed to 
four successive three-year terms,

three times by Governor Rocke
feller and the last time by Gov
ernor Wilson.

Elec. Inspector, 
Engineer Posts 
With State Open

ALBANY — Four more state 
promotional job openings became 
available last week.

The flimg deadline for head 
stationary engineer, principal 
stationary engineer, chief s ta 
tionary engineer and senior ^ec - 
trlc Inspector is April 24. W ritten 
exams for all four are scheduled 
for June 3.

Their salaries range from $10, 
714 to $15,684.

For details, contact the S tate 
Civil Service Department a t 
either State Office Building 
Campus, Albany; 1 West Genesee 
St., Buffalo; or 2 World Trade 
Center, New York City.

NY Civil Service 
Reorganization

(Continued from Page 2) 
quires each agency to identify 
various units and positions th a t 
could alternate work schedules.

Private industry has had suc
cess substituting four-day — 10- 
hour work weeks, early or late 
m ouilng arrival — early or late 
afternoon departure schedules 
and weekend woiking hours.

The Civil Service Departm ent 
has been asked to provide infor
m ation on how each agency can 
best carry out this new order. 
Already the plan has been Imple
mented by the Motor Vehicles 
D epartm ent. I t  tried “flextime" 
as an experiment in 1974, im 
plemented it as policy in 1975, 
and today up to 65 percent of 
the Central Office staff has flex
ible work hours.

FILING ENDS MAY 1
Stockroom Worker ................................... $ 130-140/week
Electric Inspector ......................  $ 9,746
Telephone nspector .............................................$ 10,914
Correction Officer Trainee ..................................$10,605

Region I—Buffalo) ..........................................
Region V—Albany) .........................................

Computer Programmer .................................... ...$11,450
Scientific) ........................................................
Senior) ..............................................................$14,275
Senior, Scientific) ...........................................

FILING ENDS MAY 22
Professional Careers In The Natural Sciences .......$10,318

JChemistry) ......................................................
(Biology) ...........................................................
( G e o l o g y )  ........................................................................................

( A r c h a o o l o g y )  ..............................................................................

sr

S t a t e  O p e n  C o m p e t i t i v e  

J o b  C a l e n d a r

The following jobs are open. Requirements vary. Apply with the 
state Civil Service Department, Two World Trade Center, Manhat
tan; State Office Building Campus, Albany, or I West Genesee 
St., Buffalo.

(5 percent salary increase anticipated April I, 1978)

FILING ENDS APRIL 3
Adirondack Park Project Review Specialist........$10,714 27-709
Adirondack Park Project Review Specialist II .......$13,404 27-711

FILING ENDS APRIL ]7
Clerk (Transportation Maintenance), Sr. .............. $ 7,204 24-646
Chief of Regulatory Research ............................. $26,516 27-697
Gas Inspector ......................................................$ 9,746 24-641
Gas and Meter Tester .. $ 8,251 24-640
Housekeeper I, Chief *............................$10,914 24-622
Housekeeper II, Chief .........................................$12,183 24-622
Planner, Senior .................................................... $11,983 24-645
Stores Clerk, Sr. (NYC Area Only).....................$ 8,251 20-932
Supervisor of Rehabilitation Hospital

Fiscal Administration ................................... $21,745 80-011
Welfare Inspector General Field Rep. II .............. $13,604 24-647

24-634
24-648
24-649

24-650
24-651
20-220
20-222
20-221
20-223

24-660
24-661
24-662
24-663
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F’ublishcr's Notice:
All real estate advertised in this newspaper Is subject to the Federal Fair Housing Act of 
1968 which makes it illegal to advertise "any preference, limitation, or discrimination 
based on race, color, religion, sex. or national origin, or an intention to make any such 
preference, limitation or discrimination."
This newspaper will not knowingly accept any advertising for real estate which is in viola
tion of the law. Our readers are informed that all dwellings advertised in this newspaper 
arc available on an equal opportunity basis.

REAL ESTATE VALUES

N assau-Suffolk Co.

Q u a il  H o m e s
Introduces

H o m e s  o f  E x c e l l e n c e
In

B e a u t i f u l  D e e r  P a r k  

$49,990 H ig h  R a n c h  
$41,990 3 b e d r m  L o w  R a n c h

FHA-VA Conventional. As Little as $1,500 down 
MORTGAGE PAYMENTS FROM $207 

PER MONTH, P.l. IF QUALIFIED
Dirtc tlons: Southern State P arkw ay  to Exit 39 North (Deer P ark  Ave). Continue 
North to Bayshore Rd. m ake right turn. Corner Bayshore & Skldnnore Rd. YOU 
ARE HERE!

516.242.2929 $16,242.6166

R.E.^N.Y.S.
Forms & Country Homes

Blnghmtn - 273 ac farm , remod 4 BR 
hme, 40 X 100' barn, 2 ponds, 4500' rd 
frntg $89,000 29% dwn, owner finan. 
Write: Col D. Monasky, Rltr, Bx 182, 
Westvlew Sta, Blnghmtn, NY 607-723- 
0466, 669-4168.

Long Island

BAYSHORE 
Brick ranch, 2 bedrooms, large plot, 
ga rage  $24,900. 516-826-8178 or Sat. only 
516-JU6-593I.

Dutchess Co.
Forms & Country Homes

20 ACRE FARM
6 room house, barn, trout s tream , 
SECLUDED,

beautiful location.
*32,500 (212) 434-0515 Owner

Business Opportunities

COMPUTER AUTOMOTIVE 
TRANSMISSION CENTERS

An oppty never before offered. Only 6 
NYC or LI locns avail. Callers will be on 
a priority 1st call-lst call back basis. 
Training provided for managing a com
pu te r au tom otive  c tr .  Coop advstg . 
DYNAMETER tested  tran sm iss ion .  
Immed delivery $IOM cash Investment. 
We finance balance. Call Mr. Smyth 221- 
9750.

New Jersey 
Lots & Acreage

SKYLINE LAKE

LAKE FRONT PROPERTY
51 'x l56 '

‘ Beautiful Mountain Lake 
Wooded area . 30 mln miles from NYC. 
S16,500 ( 212 ) 434-0515 Owner

R.E.—Colorado

GROUSE 
MOUNTAIN CABIN

Perfect fam ily or •xacutiv* 
retreat a t Eagle.Vail, Cole. 6 
bedroom*, 5 ^ th ro o m t, Excel* 
lent cook and service. I^r rent 
available a t Easter. Call owner. 
(703) 687.6858

Services 
 Fine Furniture______
FURNITURE—We'll beat any 
price on name brand furniture 
and bedding. Before you buy 
elsewhere, call (212) 674.0802.

Legal Service

Help Wanted M/F

ATTORNEY, U ncon ttst td .
Divorce, separations, Incorporations, 
Securities Litigation. Reas. Fees.

(212) 840-8370

Want A Civil Service Joii?
F o llo w  th e

Retired From A Civil 
Service Job?

F o llo w  th e

F o l l o w  i t  b y  s u b s c r i b l n g -  
Y o u  c a n ’t  a f f o r d  n o t  t o .

I CIVIL SERVICE LEADER 
j 233 Ireadway 
I New York, N«w Yerk 10007

I I enclose $9.00 (check or m oney order for a year’s sub-
I scrlptlon) to the Civil Service Leader. Please enter the nam e  
! listed below.

^  j NAME

ADDRESS  

C IT Y _____ Zip C ode.

T H E  A R M Y  R E S E R V E  
N U R S E  C O R P S :

I T  P A Y S  T O  G O  T O  
M E E T I N G S !

P A R T - T I M E  P O S I T I O N S  A V A I L A B L E  
T H R O U G H O U T  N E W  Y O R K  S T A T E

R e g is te red  nu rses , m a le  a n d  fe m a le , m a y  join th e  
U .S. A rm y R eserve P ro g ra m  th ro u g h  a g e  3 3  (u p  to  
a g e  3 9  w ith  c o m m e n su ra te  e x p e r ie n c e  a n d  e d u c a 
tio n ). S p e n d  o n e  v /e ek e n d  a  m o n th  in a  h o sp ita l 
n e a r  y o u r h o m e a n d  tw o  w eek s  a  y e a r  a t  A rm y 
h o sp ita ls  such a s  Ft. B enning , G e o r g ia ;  Ft. B ra g g , 
N o rth  C a ro l in a ;  W e s t P o in t, N ew  Y ork, a n d  o th e rs .

To f in d  o u t  if y o u  a r e  e l i g i b l e ,  p l e a s e  c a l l  ( 2 1 2 ) .  8 3 6 - 4 1 0 0 ,  

E x t e n s io n s  6 2 6 4  o r  6 2 0 9 ,  o r  w r i t e  f o r  b r o c h u r e s  w i t h o u t  in 

c u r r in g  a n y  o b l i g a t i o n .

Colonel Norma P. Bagley, Chief Nurse 
Colonel Eileen M. Bonner, Coordinator, Nurse Recruiting

NufM R«cruit«r
8th MEDICAL BRIGADE, USAR

Building 408, Fort Hamilton 
Brooklyn, Now York 11252

T he A rm y  M ed ica l R e s e rv e ... .
P a r t  Of W hat You E a r n  Is  P r id e !

Help W anted M /F

Thousands of NEW 
PUBLIC SCHOOL 
TEACHING ,JOBS 
open each month in 
N e w  J e r s e y ,  
Florida, California, 
T e x a s ,  a n d  
nationwide.
More than 800 of 
them are listed by 
district an d  dis
cipline in our latest 
TEACHER 
VACANCY LIST. 
Subscribe today to 
the  most up-to- 
date and accurate 
register of teacher 
openinas published 
an y  w n e re  a n d  
receive hundreds of 
new public school 
job notices • in your 
area and your dis
cipline, ELEMEN
TARY,  SOCIAL 
STUDIES,  I N 
DUSTRIAL ARTS 
AND MORE — each 
month. To receive 
nine monthly job- 
filled issues, send 
$ 2 7 ,  c h e c k  or  
money order, to:

1 1 ^  Dept. O

N o t i o n a l

E d u c a t o r

S e l e c t i o n

729 Alexander Road 
Princeton, NJ 08540

CN 62

AAEMORIAL HOSPITAL 8. Nursing 
Home of Greene County hasi^he follow
ing civil service positions vacant. They 
will be filled professionally pending the 
results of civil service written exam ina 
tions for the respective titles.

ACTIVITIES DIRECTOR 
This full t im e position requ ires  in
dividual with 2 years experience in es
tablishing long te rm  care, recreation 
and social p rogram  who qualified under 
NYS hospital code to prac tice as an ac 
tivities director.

PERSONNEL MANAGER 
The person who fills this position should 
have credentials  which Indicate a work
ing knowledge of NYS civil service law. 
5 years experience in personnel ad 
m i n i s t r a t i o n  an d  la b o r  r e l a t i o n s  
preferably In a health ca re  facility and 
education sufficient to classify them as 
a personnel adm in is tra t io n  p ro fes 
sional.

REG ISTERED  
RECORD ADMINISTRATOR 

Applicants for this position should have 
a degree with a m ajor medical record 
a d m i n i s t r a t i o n  o r  e q u i v a l e n t  e x 
perience in supervising this function 
and ability to mainta in a cooperative 
relationship with the medical staff. Con
t a c t :  P e r s o n n e l  O ff ice  M e m o r i a l  
Hospital & Nursing Home of Green 
County, 159 Jefferson Heights. Catsklll, 
N Y . 12414.

Help W anted IN/F

NURSES R.N.
STAFF N U R SES 
FLOW ER FIFTH

• • • HAS PROFESSIONAL STAFF
OPPORTUNITIES

F O R  E X P E R I E N C E D  N .Y .S .  
LICENSED R.N.s RIGHT NOW WE 
HAVE OPENINGS IN HEAD NURSES 
AND ASSISTANT HEAD NURSES IN 
CONCENTRATED CARE DAYS, AND 
MED-SURG-DAYS.

•  WE O FFER TOP SALARY
•  EXCELLENT BENEFITS
•  SHIFT D IFFERENTIAL ANO
•  A BROAD SERVICE EDUCATION.

CA LL N U R S IN G  O F F I C E  F O R  
INTERVIEWS (212) 8«0-7161

FLOWER & FIFTH 
AVENUE HOSPITALS 

N.Y. MEDICAL COLLEGE 
FIFTH AVENUE AT 106 ST. 

N.Y.C.

EQUAL OPPORTUNITY AFFIRMATIVE 
ACTION EMPLOYER

A
P R O V E N

B U S IN E S S

$200 per wk — P/T 
$800 per wk -  F/T -  PotM

Diipensing Nationolly Advertised

Beechnut Gum 
Life Saver Products 
Carefree Sugar Free Gum 
Bubble Yum 
Tic Tac's

Many Other Pre-Sold Products!
NO SELLING! NO EXP. REQ'D!
You re-stock established accounts only. 
WE p r o v i d e  c o m p l e t e  t r a i n i n g .  
Customer locations, m arketing exper
tise & complete expansion financing. 
YOU provide good credit refs. Min, 
working capital. Our investors put up 
n ec essa ry  cap ita l  for qualified in
dividuals. No purchase req'd.

CALL MR. BOCHNER
On Long Island 

(516) 484-0717 
MON. thru SAT. only

U.N. 1 Systems,
95 Comm'l St.

Plainsvlew, N.Y.

FINANCIAL
Accountant, attorney or engineering 
background helpful. P r iva te  Investor 
buying, selling, tax loss corporations, 
coal mining, priva te  placem ent financ
ing requires as tu te  r ight hand In each, 1- 
3 days a week to Interview & evaluate 
offerings to us & help s tructu re  our 
presentations to corporations & lenders, 
negotiate acquisitions of properties. 
Some participation avail. Should be 
financially Independent. Im m aculate  
c r e d e n t i a l s .  E x p e n s e s ,  c o m m .  & 
royalties. Call 914-834-9477.

I I I

D O U B L E W ID E  < lb u r  
S ln g le w id e  w i t h  a

C u s t o m  M o b i l e  

H o m e  A d d i t i o n
and SAVE M O N Ey—

FACTORY
INSTALLED

' Installation In 
hours — not days 
Any season of the 
year! NO MESS!

16 bas ic  fldor 
p lans-8V T 0 ',  12' 
wide:
long—or longer 
Custom units tool 
Versatility!
Rec Rotfms 
with fireplace: 
bedrooms, 'h, %  or 
full bath, dens, 
utility r t » m — you 
nam e It-^we'll build 
It!

LOWEST
PRICES

i

i
I

rI  I  
I  
I  
I

1
%

I
I
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I

I  
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P

. No Charfe For Delvery wHNn 200 Mes 
CALL C O L L E C T  

2 4  H o u r s  —  7  D a y s  a  W e e k  
3 1 5 - 4 3 2  0 4 8 5

GENEVA ADDITIONS. INC.
3522 JAMES ST.
SVRACUSE, N.Y. 13206 
OcntMnMn; W* nMd mon room:
□  SinaN Add-on □  LMng Room
□  Badroom □  Bath O Combmalton
□  Modular Oarago □  Modular Houta Additions

Plaaaa aand brocfmn to:
NAME:.............................................
ADDRESS: ........................................
««ONE............................................

CSL-1

I

I
I
II

I

SELLER’S BRIEFCASE

s ta r t  your sales ca ree r  right with a 
s h a rp  z ippered  brief c a se  for your 
forms, papers, presentations, books, 
samples, whatever. 17 x 13 x 5 Inches. 
Center pocket-divlder. Two roomy com 
p a r tm en ts .  Drop-down bottom sup 
ports. Heavy black expanded vinyl. 
$12.95 plus $1.75 shipping. (Suggested 
retail price, $19.95.)

F or fas t  se rv ice  send c a sh ie r 's  
check or money order. Or copy the 
num bers and expiration date  from your 
VISA or MASTER CHARGE card . We 
accept telephone orders  when charged 
to VISA or MASTER CHARGE. Or send 
self-addressed stam ped envelope for 
free wholesale brochure.

SALESMAN'S 
WHOLESALE SUPPLY

543 Logan, Dept. C.S.L.
M ontH, Missouri 65708 

(417) 235- 6511

B U T T E R F L Y

K I T E

This super flying durable kite 
comes with 300 feet of 20 lb. 
test string on a wooden spool 
30” X 36” in size. Made in Ger
many.

$8 .00  p o stp a id

Youf thcck. MasterC'harge, BunkAmencard 
or American Kxpress

^ rm n io n t 

iJlJlage S I m^ s

In The Old MUl 
Dept. XI
Bennington, Vermont 05201

PODIATRIST 
DR. GARY BRAVSTEIN 

408 JAY STREET 
Downtown Brooklyn
Union coverage accepted 

where applicable. 
  (212) 875-8071_______

JEFFREY H. STEIN D.D.S., P.C.
FAMILY DENTAL PRACTICE & COSMETIC DENTISTRY 

COMPLETE QUAUTY DENTAL HEALTH CARE

FlUINGS •  ROOT CA N A l THERAPY > PERIODONTICS •  CROWNS 
BRIDGES • COMPLETE & PARTIAL DENTURES •  REPAIRS 

CHILDREN'S DENTISTRY •  NITROUS OXIDE ANALGESIA (GAS) 
ANXIETY CONTROL •  CLEANINGS • UCENSED DENTAL HYGIENIST 

EXTRACTIONS •  EMERGENCIES •  ORAL CANCER EXAMINATION 
ESTHETIC RESTORATIONS

UNIO N  & IN SU R A N C E PLA N S H O N O R E D

272-9292
272-9595

Participating
Dentist

805 Stanley Avenue, Brooklyn, N.Y. 
(NEXr TO SPEEDWAY SUPERMARKET)

OHI Dental 
DC 37,1199 
COBA, AMI 

Blue Cross Dental 
Phoenix Dental 

U.S. Admin. Others



1 5  D AY S O R I E N T  from $ 1 , 1 4 1
•  Round trip  a i r  fare  — Tips and Transfer*
•  Deluxe Hotels, American breakfast dally
•  Gala Dinners, Sightseeing and m ore

For brochure & details, 
mall coupon today 

or call —

VdO Fifth Avenue, Suite 1110 
NewsYdfk, N.Y. 10036 (212) 221-6075

f .

NAME___

ADDRESS 

CITY____

. Phone.

STATE U P .

Resorts & Travel

P O C Q N O

W EEKEND
VACATION

. FOR COUPLES ONLY! 
$150^0 per couple 

Friday tbr,u Sunday
( ^ u i  t i l  ^  |ratui(i« t)

ONE COMPLETE RATE INCLUDES 
EVERYTHING -  3 Meals a Day -  
your own 3-room chalet with fireplace 
— all entertainrrfent and activities. Ten
nis, a rc h e ry ,  driv ing  range ,  hilling 
tra ils ,  rifle  ran g e ,  goif, bicycling, 
m in ia tu re  golf, af ternoon  hayride . 
BREAKFAST IN BED.
Nightly en ter ta inm ent In our club and 
all activities a re  exclusively for our 
guests.
ENJOY F R E E  DAILY HORSEBACK 
RIDING.
We have only 34 cha le ts— call (215)681- 
4610 now for your reservation.

An intimate resort high atop 250 ac res  of 
spectacular Pocono mountainside. 

Kresgevlile, Pennsylvania 18333 
11 miles o ff 'g x i t  34, Pa. Tpke N.E.

VACATION IN FLORIDA
Directly on the ocean. Air conditioned 
efficiencies with verandas. Heated pool. 
Close to buses, shopping, res tau ran ts  
and attrac tions.

Low ra te s  after April 15.

OCEAN HOUSE MOTEL 
4053 S. Surf Road, 

Hollywood, Fla. 33019 
(305) 457.9550 

Toll Free 800-327-3729

Vacations 
Where To Co

cJ^ivar^nd
Plortda't Family Fishing. 
Boating Resort In the BASS 
CAPITAL on Little Lake George 
and St. Johns River. Mod. 
privetely owned condo, villas, In- 
cl. pool, tennis, deep boat ramp, 
S4' slip dock. Golf nearby. Guide 
and rental boats on request. 4S 
min to beaches. 90 min. to Walt 
Disney World. Send for color 
brochure to: Jee ScarberouQh, 
Res. Mgr. RtVER B6ND VIL* 
LAS, P.O. Box ItO, Welaka« Pla. 
mn (904)447-2900

Vacations

Rentals- Denver, Colorado
Motor Home and Mini Motor Home 
weekly renta ls—75 units. For reserva 
tions and information; A-K Recreation 
Village, 17301 West Colfax Ave., Golden, 
Colorado 80401. Ph. 303-279-6MI.

Vocation Services

SARASOTA FLORIDA 
FREE WELCOME KIT 

FINANCIAL and COMMUNITY INFORMA
TION Write: Ellis Sarasota Bank and Trust 
Co. P.O. Box 1718, Sarasota, Florida 33578 or 
phone (813) 366-2S80.

Attn: Ms. Wilcox.

T rim  an d  
T ilt Y our 
Outboard 

Motor 
w ith  a

DOLE Trim -N -Tiit Kit
Costs approx. 50% less 
than competitive makes

A non-electric dbuble action, hy- 
dfoulic pump, mounted at the driver's 
seat, allows you to raise or lower 
your outboard motor to any poii- 
tion. Models lor most outboard 
motors from 20 to ISO HP.

See at Leading Marine Dealers 
or Wfrte for FREE Uterature

OGLE Fluid Power Products 

Box 1M7-2I CL, Hutchinson, KS <7501 ■ 

Telephone • 316-M3-«3«1

Travel

WHITE WATER 
WILDERNESS 

ADVINTIMIS 
1-5 Days

C olorado  R iv e r  th ru  C an y o n la n d s  
N ational P a rk .  F o r  color b rochu re  
phone or write:

NORTH AMERICAN 
RIVER EXPEDITIONS 

P.O. Box 1107CS, Moob, Utah 84332 
(801) 259-S««5

GET INTIMATE 
WITH A WILD PLACE

Naturalist-led expeditions
G U AT EM ALA-Jungles 

Volcano-Ougouts-Maya Ruins 
O K EFEN O K EE - CORAL R EE FS  

WILDERNESS SOUTHEAST 
Route 3, Box i19 • C.S. 

Savannah, Georgia 31406
(912[ 355-8008

ST. THOMAS BEACH VILLAS
TENNIS-POOLS-ENTERTAINMENT 
DINING-HOUSEKEEPING-PRIVACY 

AT LUXURIOUS 
P IN E A P P L E  VILLAGE 

LOW RATE APR-DEC BROCHURE 
(914)241-3504 or (914)764-5402 

RR1, Box 305 Pound Ridge NY 10576

Travel — Hunting
MAIN TROPHY 

BLACK BEAR HUNTINO
Bait hunts May through July. Also excellent fishing In* 

eluded.
TROPHY BAR HUNT WITH 

HOUNDSAugust through October 
2 registered Maine guides 

Write for further information 
or call early and book your S 
day hunt

BOYO WARD 
RFO \, Box 140 

Fairfield. Maine 04937 
207-in-IBSS 207-465<3039

Resorts—N.C.

VACATION 
COTTAGES

Cottages to ren t for a week or to own for 
a lifetime of pleasure and rental In
come. Homesites near the ocean, too. 
Send for brochure and rental cottage 
listings.

OCEAN ACRES REALTY, INC. 
P.O. Box 656 

Kill Devil Hills, N.C.27948 
919-441-7555

ANTELOPE HUNTS
* Sept. 1 i t  Oct. t( *

FXnftt tiunting in Crntrai W« hunt >11 areat in Canlral Wyo. Avcragt 
Hunls—Balter than Avarafa and Trophy Hunts. 
Liceniaa by drawini. Daadllna Juna lOth (or 
Antelopa—March lit far Oaar. Reiarvationt 
liniilad. 100% (uccait moit yaari. FIna ae- 
eommodationa avail. Application! and raft, 
on raquatt. For information contact:

DICK PAGE, INC.
Itas Nolly C»»«r, Wyo. taeoi

Ph: 3a7-ajT-TS(«
>0 Vrt. iHDorionc* Lic*nMd Oulfitl*r/Ouide

HUNT WILD BOAR
In Tennestea 

WATTS BAR HUNTING PRESERVE
Trtphy: Wild Baar, Goat t  Ran

Mobile horaea. Ouldei Cumlihed. Beianra- 
tlona required.
Write or phone IIS-1IS-944S

HARVEY MATTHEWS 
Taxidermist 

Rt. 2, Etowah, Tenn. 37331

Montana
Fameut ____________WILDERMESS. eiciting back packing 
trlD l SCAPEGOAT WILDERNESS 4
CO^NTtN^m'*bpjBf 6f THi
ROCKIES. Reached 6y Pack Trail 
•niy-Eicltii>« BIO CAM! HUNTS- 
SUMMER PACK TRIPS. Clli,&^tr BV atrophy Heads). Writel 
Give Ptione He. er call (404)443-7127.
m in  CQUfiTRYDon 4 Mtg Merritt 
7IX W. Peplor. Mtna. MenM. S9601 Ik. 
Prof. Ovrfittcr & Gwidt. Chttftar Mo«t* Ow»>
sfiltyi t  Qwto Mflnt frlM̂i, ,

RUGGED NEW 
19" LEATHER 
SUPER SCOUT BOOT

An exciting, heavily fringed boot for fun 
and protection. Genuine heavyweight 
I.EATHER suede-side-out, with hand 
molded, thici( raw-hlde sole, com for 
table foam padded leather-lined Insole.

Exclusive knile aheath. (You tuppiy 
. knlfet. Kodiak brown. Order Youri to- 
f day. SATISFACTION OUARANTEED 

Men's only 6-13 Med M*.«SORDER USUAL SHOE SIZE 
. LARGEST MAIL ORDER 

•M>\ MOCCASIN SPECIALISTS 
SERVING YOU DIRECT 
ADD J1.75 HDLG. CHG »J DEPOSIT ON C.O.D.'S

I W ' f W B i a n d s  5 3
ESTES PARK, 

COLORADO 80517
PHONE 303-586-3361

THE DON KESSINGER 
SPORTS CAMP

“Where the Athlete Comes 
Before 

the Sport*’

Baseball: Ages 8*1t 
Weeks of June 4 thru August 12 

Basketball: Ages 1M9 
Boys: Week of August 6 
Girls: Week of July 23

Excellent Instruction by 
professionals, college and high school 
coaches. Top facilities Including video 
tape. Indoor and outdoor batting cages, 
lighted diamonds, recreational area. In
door and outdoor basketball courts, 
in tra-cam p and outside games.

P.O.Box 4, Braggadocio, 
Missouri 63826 
314-757-6634

GIRLS GYMNASTIC 
CAMP

COWNIU-l>n̂ Ms«n,irr 
NOVKttiaPOT

Penenaliied InitructlMi In *11 
event* and all leveli. Free ei- 
erclte, tumbling, balance 
beam, vaulting, uneven ben. 
Olympic events, dance. All 
equipment will be ef Olympic 
standards I to I week sessions. July a Aug. Register early 
Limited enrollment Brecliurt. 
INTERNATIONAL SCHOUL 

OF GYMNASTICS 
P.O. Bo« m C. 

MamaranKk, NY 10S43 
(*14)115-0010 (*14)1)4̂ 1

Comps—Co-ed

BAHAMAS OUT ISLAND CAMP
in The Baham as 

Co-ed 12-16 sailing—snorkeling 
swlm-skllng-crafts-land sports. 

Write or call:
Out Island Camp 

P.O. Box 681 Plandome, NY 11030 
(516)627-5225 (516)627-8836

T h e  R a d a r  D e t e c t o r  
t h a t  R e a l l y  H ^ r k s

WHAT MAKES SUPER SNOOPER 
SUPER?

•  Has 2-mlle Radius
•  D etects Over Hills & Curves
•  R eacts to Police X Band & New  

KBand

(Retails for $tS9.fi5) < L ,  ,
NEW XK MODEL SNOOPER J m Ow

Snooper
Mail Payment with order blanl  ̂

FREE Information avaiiable
CONTROL SALES COMPANY 

3616 Dividend St., Dept. S-1 
Garland. Texaa 75042

(Retails for 
Snooper XK Now $99.95

wTwRoTsALErW^^
3616 DIVIDEND STREET, DEPT. C-3  
GARLAND, TEXAS 75042 
Send me a Super Snooper for a 10 Day trial 
witti a money-bacl( guarantee.

1

Name.

Address.

C ity -

State. -Zip.
. . J

Tiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii[iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii!iiiiiiL!iiaiiiiiii!iiji!iiiiiiii!ii

CAMPING

WILDERNESS CAMPING ON FOOT 
OR HORSEBACK IN THE RUGGED 
ROCKIES OF COLORADO.

SPECTACULAR SCENERY, RARE 
PLANT AND ANIMAL LIFE, EASY 
GOING GUIDES. A TRULY RELAX
ING 8. STIMULATING EX PER IEN C E. 

6 TO 10 DAY T R IP  FROM $250 
APRIL-SEPT. 1978 

WRITE OR CALL FOR 
F R E E  BROCHURE TODAY. 

A M E R IC A N  W IL D E R N E S S  E X 
PERIENCES.

753-C PARAGON DRIVE 
BOULDER, COLORADO 80303 

(303) 499-5703

Weight Lifters 
Body Builders 
N O W  O P E N  

NORTH JERSEY HEALTH 
CLUB

ONE YEAR CHARTER 
MEMBERSHIP

$ 1 5 0

Call or Come in for Information
(201) 945-1444 

535 Bergen Blvd., Ridgefield, 
N.J.

ALFALFA AND 
BEAN SPROUT 
GROWING KIT

$ 1 0 0 0 .0 0  WEEKLY
•NOW POSSIBLE

I il.\HY SllOfS I op.tjt.ny ,0ut ,».n .eep-
■  ■  Ofesefw<n/j bustn«s«■  *•“ I Ifom yoijf *̂cn-.e NEW

J •^ ^ ^ N IC H O L S  BRONZE CO. 

P.O.Box 1904-C,

' ~SebrlnB,Fla.33870

u««OI« h«tt from 
its* wood wHn «n Orlay 
Siov« Easily AdaQtabi* to thg 
tv««cin of rowr i«r«puct you

«nd •aclutiw* doubt* draM 
wenhng giv« you comolal* 
coAifW o» th« tira 64 Modait 
«vaii«t»a taalu'ino douDia 
ir>a>m«i cooking ptaia. 
and amo«aia«t ooaraiKwi

ORLETS
WOODSTOVES

freebrochure
Dealer A Distributor Inquiries Invited

Pl«aa« s«nd more intormalion about 
Orlay's Handcratted Wood Slovaa

Addraaa- 
City__ .Zip.

ORLEY'S MFG. CO.
3320 N. Pacific Hwy, Medford, Or 97501 
Tel. (503) 779-3547

M a m a t e e k  M o to r  I n n

Trans Canada HIgliway 
Corner Brook, Newfoundland
56 double rooms, VIP suite. 

Diningroom, lounge and coffee shop 
Conference rooms available

Credit cards: Master Ctiarge, 
Ctiargex, and American Express

Phone: (709) 639-8901 
Telex: 016-44128

Enjoy a gourm et sprout fa rm  in your 
kitchen everyday  of the year. Have 
organic, healthful and easy to grow 
alfalfa and bean sprouts in just 5 to 7
d a y s  each kit contains several
delicious harvest.  Growing instructions 
and a handsom e growing box tha t sets 
on your kitchen counter a re  Included.

PRICE $ 1 3 . 0 0  Postage &
Handling

California Residents Add 6% Sales Tax.

G O U R M E T  
S P R O U T  F A R M

6036 Am erican Ave. 
Modesto, California 95350

WYOMING DUDE RANCH 
Summer park trips 

Fall Elk, Moose Hunts 
Campground—All Hookups 

Miles of Fly FIshini
1 R I A N G L F  (' W \ , \ r H  
Oept.CS Dubois, Wyorniiic 92S13 

307-455-2225

STEet IT 
STAINLESS STEEL IN A CAN 

Satin, durable, ilalnleit iitti protec-. 
tIon'. Houwhold, bo«t>, automotive, all i 

, malali. Wood, brick, plaster, leather ' 
goods. Protecti lurfacet. ektreme heal 
to IJOO degrees F — Ruitproot, In- i 
dustrlal strength, protects minimum I ' 
years, not a paint, a steel coating. 1 ot. 
M.7$ppd Pa s4%Ta«.

SNOWDEN'S INC. • ESI. IMS P C, Boi JJI, Media, Pa. IM«]
* (2U) LO e-OMO.

^  ^  ^  ^

w w ^  w  w
LIVINGSTON BOAT DOCK 

DALE HOLLOW LAKE
•  Housekeeping Cottages
•  Boats, Motors & Bait
•  F ree  Info. Call or Write

For Reservations
LIVINGSTON DOCK

R. 1, Aitons, Tenn.
Ph; 615-823-6666

RENTAL HOUSE BOATS
A  A  A

4 OLD COINS $2 .00

V V  2 different Liberty 
V Nickels minted

before 1913.
/ f " ~ \  2 different Buffalo
(/ jT  y -4)  Nickels minted 

' ” 9.

ALL 4 SCARCE 
COINS ONLY $2.00

Add 2^t postagt 
ImmtdiAti «h«p 
mtnt Cal«lo| 

ifKludtd SA(>«Uc1<on cuarant«td

V i l l a ^  C o i n  S h o p
DEPT. L.,

PLAISTOW, N.H. 03M5

H e t i r i n g  S o o n ?

T h ere 's  a g re a t  d ea l you  
know —b u t a lot m ore you  

shou ld  know  ab o u t:
Preparing for Retirement
Handling Your Finances
Choosing a Place to Live
Your Retirement Residence
Making Your Wife Happy in Retirement
Making Your Husband Happy in Retirement
Your Health in Retirement
Medicare and Medicaid
Your Legal Affairs in Retirement
Using Your Leisure
Ways to increase Your Income
The Woman or Man Who Retires Alone
Conquering Your Worries About Retirement

Y o u l l  f in d  a  lo t  o f  answ ers in

T h e  C o m p l e t e  G u i d e  

T o  R e t i r e m e n t

b y Thom as C ollins
paperback $3.95

LEADER PUBLICATIONS INC.
233 Broadway 
N *w  York, N.Y. 10007

You may send me a copy of "The Complete Guide to 
Retirement." I enclose $3.95 plus 32 cents Sales Tax — or total 
of $4>27. I understand mailing is free.

NAME .................................

ADDRESS ...............................................................................

—    -------------------------------------
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A L B A N Y  — T h e  C iv il  S e r 
v ic e  E m p lo y e e s  A s s o c ia t io n ’s  

P r o fe s s io n a l,  S c i e n t i f i c  a n d  

T e c h n ic a l  u n i t  c a m p a ig n  c o 
ordinator has lashed out a t the 
Public Employees Federation for 
making, "the most b la tan t and 
obvious distortion of all,” as the 
result of new PEP propaganda.

Paul T. Burch called the latest 
PEP claim, "Beyond a doubt, 
the most blatant and obvious dis
tortion of all the many PEP dis
tortions foisted upon PS&T 
people throughout this cam
paign.”

PEP distributed a flyer which 
implied th a t teachers’ salaries 
had increased much faster than  
sta te workers’ salaries in the 
decade since the Taylor Law was 
enacted. The flyer claimed to be 
based on a study by the Public 
Employment Relations Board of 
the relative positions of median 
teacher wages and median state 
worker wages to the cost of liv
ing.

“They claime'd the teacher in 
crease was solely the result of 
bargaining and th a t is a lie!” I t 
ha« aliK) gone up as the result

in an increase of the median 
experience level of teachers due 
to massive Job cuts in  the teach-^ 
ing field which have affected 
teachers on the lower end of the 
wage scale,” Mr. Burch said.

“The study itself plainly stated 
tha t the position of the teachers’ 
median wage on the cost of liv
ing scale could not be considered 
as the result of negotiated in 
creases alone. But PEP didn’t  
mention tha t and they didn’t 
mention the loss of 73,000 teach
er jobs in the last four years! 
They didn’t mention either th a t

S P E C I A L  D E L E G A T E  M E E T I N G
Convention Hall, Empire State Plaza Albany, New Yoric

SUNDAY, APRIL 2. 1978 

5:30 p.m.* 10:00 p.m.

8:00 p.m.’10:00 p.m.

MONDAY. APRIL 3. 1978 

7:30 a.m.-5:00 p.m.

9:00 a.m.

9:00 «.m.

12:30 p.m.<2:30 p.m.

2:30 p.m.-5:30 p.m.

2:30 p.m.-5:30 p.m.

TUESDAY. APRIL 4. 1978 

9:00 «.m.-l2 noon

9:00 a.m.

12:00 p.m.-2:00 p.m.

2:00 p.m.-5:00 p.m.

5:00 p.m.

Registration and Certification of Delegates in assigned hotels

State Departmental Meetings 
Mental. Hygiene—Thruway House—Regency Room 
Transportation—Thruway House—Four Seasons Room 
Labor—Thruway House—Executive Room 
Thruway—Thruway House—Saratoga Room 
Correction—Thruway House—Valle Room 
Encon—Thruway House—Plantation House 
State Universily—Turf Inn—Stonehedge Room 
Tax & Finance—Turf Inn—Stonehedge Room C 
Social Services—Turf Inn—Galley Room 
State Police—Turf Inn—State Room 
Education—Turf Inn—Phoenix Room 
Health—Quality Inn—Schreiber Room 
Executive & Armories—Quality Inn—York Room

Registration & Certification of Delegates—Convention Hall 
Lobby, Empire State Plaza

Business Meeting of All Delegates, Convention Hall 
Presiding—William L. McGowan, CSEA President 
Pledge of Allegiance 
Welcome 
Invocation
Parliamentarian—Richard S. Kain, American Arbitration 

Association

Retirees Meetina, Meeting Room I, Empire State Plaza, 
Thomas A. Gilmartin—Staff Coordinator

Lunch

Business Meeting of All Delegates—Convention Hall 

Retirees Meeting, Meeting Room I, Empire State Plaza

Registration & Certification of Delegates—Convention Hall 
Lobby

Business Meeting of All Delegates—Convention Hall 

Lunch

Business Meeting of All Delegates—Convention Hall 

Adjournment

the teacher workforce has been 
cut by more than  25 percent In 
just four years!” the negotiator 
said.

“As if these distortions weren’t 
bad enough, they continue to 
imply tha t the New York State 
United Teachers (NYSUT) union 
would be repreisenting PS&T if 
PEF somehow managed to win 
an  election. T hat is also an  out
right lie! If PEP ever won an 
election, and it already lost two 
and is about to lose a third, the 
P«&T unit would be stuck with 
PEP,” Mr. Burch said.

“Let’s look a t the facts. CSEA 
has negotiated a 14-percent wage 
increase for PS&T in the present 
contract. Five percent of th a t 
will be implemented April 1, nine

percent already ha« gone into 
effect. T hat increase and the $17 
million grievance we just won 
have hiked the pay of CSEA rep
resented employees by ,$105 mil
lion. We don’t  Just talk, we pro
duce ! By contrast PEP has never 
negotiated a  single dollar for any 
workers anywhere!”

The PS&T negotiator ^aid, " it’s 
time to put an  end to the PEF 
platform  of empty promises and 
non-stop distortion. We want to 
win big In this election, because 
we w ant to send PEP to  the 
showers once and for all. (They’ve 
done nothing for PS&T but waste 
its time and money. We want to 
see all PS&T people mfclce their 
voices heard in this election as 
well. I t ’s time to end the PEF 
distortions for efver.” ,

E N G IN E E R IN G  T IT L E S  C O M M IT T E E  M E E T S
Members of the Engineerinf Titles Committee of the Civil Service Employees Association are, from 
left, Frank Dolan, Ronald Brown, Joe Reedy, Richard Romeo and Robert Pols. Not present Is John Tolan.

C h a r g e  S t a t e  B r e a c h e d  
N e u t r a l i t y  I n  E l e c t i o n

ALBANY — An improper practice charge has been filed 
against the state by the Civil Service Employees AssociaUon 
for a breach of neutrality in the ongoing representation elec
tion In the Professional, Scientific and Technical bargainlnig; 
unit.

The charge alleges th a t a state publication, the "Rochester 
Psychiatric Center Spokesman,” printed remarks about CSEA 
which constitute, “. . . a clear violation of the principle of 
neutrality on the part of the S tate of New York.” ’ T k

Paul T. Burch, CSEA’s negotiator for the PS&T bargaining 
imlt, charged tha t the publication of the unfavorable remarks 
about the union constituted violations of Section 209-A.r sub
sections 1 (a), (b), and (c) of Civil Service Law.

The union demanded a retraction of the remarks by the 
Rochester Psychiatric Center.

D o w n s t a t e  E n g i n e e r s  S e e k  
P a r i t y  W i t h  F e d e r a l  G o v t .

By RON KARTEN '
M A N H A T T A N — R o n a ld  P e a s t e r ,  s e n io r  s t a t io n a r y  e n 

g in e e r  a t  D o w n s t a t e  M e d ic a l  C e n te r  in  B r o o k ly n , is  s p e a r 
h e a d in g  a n  e f f o r t  to  a c h ie v e  p a y  p a r i t y  fo r  s t a t e  e n g in e e r s .  

H e  h a s  s h o w n  t h e  u n b a la n c e d  p a y  s c a le s  o f  e n g in e e r s  o n  t h e  
sta te  level com pared w ith the  
pay scales of New York City and  
federal workers doing th e  sam e  
Jobs.

"We only get about half the 
pay of the city and federal work
ers,” he said. “0 \ir steam fireman 
a t grade 8 earns $7,816 while a 
federal boiler p lan t operator a t 
grade 9 makes $14,097.” Accord
ing to Mr. Feaster, these are 
comparable jobs.

Mr. Feaster expressed his dis
pleasure with what he feels are 
the inequities of his wages. “’The 
heart of any institution.” he said,
“is the engineering system. We’re 
providing air conditioning, light, 
all electric services, oxygen for 
the patients, the heating, the 
water supply. The institution 
wouldn’t  be considered habitable 
without the engineers, yet when 
it comes to paying us, we’re the 
last on the totem pole.”

Oov. Hugh L  Carey set aside 
$5 million as a contract stipula
tion to upgrade the pay of some 
state workers, and while Mr.
Feaster and his colleagues hope

Creedmoor Dinner
QUEENS vnJLAOE — Creed

moor Psychiatric Center Local 
406 of the Civil Service Employ
ees Association will sponsor a 
dinner-danqe May 10 for mem
bers and their guests, according 
to Local president Dorothy King.
The event will be from 8 p.m. to 
1 a.m. a t the Plattdeutsch Res
tauran t, Hempstead Turnpike,

, Franklin Square.

to see a piece of this action, its 
fate is stiU in the hands of the 
Civil Service Employees A;ssocia- 
tion’s Reclassification and Com
pensation Committee, created in 
January  to distribute this money.

As i>art of his effort to keep 
the committee from distributing 
the money among all four B ar
gaining Units, Mr. Fe&ster has 
obtained more th an  1,000 signa
tures on a  petition for his cause.

The committee is chaired by 
Sara Sievert, president of Local 
607 a t the S tate University Col
lege a t Fredonia, with the  follow
ing local representatives in  a t 
tendance a t the first meeting: 
Lawrence Murphy, Robert Keeler, 
Fred Haalck, Jameis Hull and 
Frank Winslow. Also In atten 
dance representing CSEA sta te
wide were William Bl(»n, direc
to r of research; Thomas M. 
Coyle, assistant director of re
search; Timothy Mullens, re
search analyst, and David Orier.

“In  my opinion,” said Mr. 
Keeler, president of Local 646 a t 
Downstate Medical Center in 
Brooklyn, “the engineers are the 
most underpaid of all state work
ers. We can’t get qualified en 
gineers a t Downstate because the 
wages are not competitive. We’re 
like a  traiiUng base. Engineers 
come here to  learn the job and 
then go elsewhere for the same 
job with more money.”

Other statewide compensation 
committee members were un
available for comment a t Leader 
presstimo.



F e d e r a l  J o b  C a l e n d a r

'Th<ese jobs ar«. open in New York City or surrounding counties 
unti( fuHher notite. Applicants should contact U.S. Civil Service 
Comntlssion s New York City Area office. Requirements vary.

: GENERAL SCHEDULE POSITIONS
Written Test Required At Some Grade Levels

T i t i t  "  * S a la ry  G ra d e

Accounting Technician .........................................................  5
Conrununlcatlons Technician ............. ..................................  5
Data Alranscriber  ................................. ............................. 2,3
DentaJ Hyglemtt ...................................................... .........  4
Electronic Accounting Machine Operator .........................  4
Electronics Technician ........................... .............................  4
Engineering Draftsman ......... ........................................... 7
tngineering Technician ...........  ...................................  5,6,7,8
Examiner (Intbrmrtient). .......................................................  4
Fisc.ak«fid Accounting Support Positions .............................  4
.Medical Aide (Sterile Supplies) ..........................................  2,3
Nuclear Medicine Technician ..............................................  5,6,7
Pa,rk Aide ............................................................................  2,3
Physical Therapy Asst. .........................................................  5
Power Folder Operator $8.31 per hour .............................
Reporting Stenographer ........................................................ 5
Safes Store Checker .............................................................  3
Shorthand Reporter .............................................................  7,9
Travel Clerk (Typing) .......................... ............................... 5

T R A D E S  A N D  C R A F T S

No Written Test
T itle

Bolter Plant Operator 
Chief Engineer (Ferryboat)
Electrician 
Master (Ferryboat)

VI

CSEA members and ComprehenslTe Employment Training Act employees say they raised such a furor 
a t CSEA-sponsored CETA hearings earlier this m onth th a t Suffolk County Legislature called a  closed- 
door session last week to discuss CETA program with the Commissioner of Labor.

C l o s e d - D o o r  D e b a t e  D r a w s  F i r e

Title
Ordinance Equipment Mechanic 
Refrigeration and A/C Equipment 

Operator 
Ship Surveyor

For further information, contact a federal job information center 
■  ■ ‘ ‘ 264-

271
telephone
212 292-4666!

(2121
M :

at either 26 Federal Plaza, New York, 10007 
0422); 590 Grand Concourse, Bronx, 10451 
Cadman Plaza East, Brooklyn, 11201 (212)330-7671).

*The salary grades pay as follows: grade 2 pays $7,035; grade 3 
$7,930; grade 4, $8,902; grade 5. $9,959; grade 6, $11.101; grade 7. 
$12,336; grade 8, 13,662; grade 9, $15,090.

IS L IP — W h ile  s o m e  o f  i t s  

m e m b e r s  s t a y e d  h o m e  c o m 
p la in in g  t h a t  t h e  m e e t in g  

s h o u ld  h a v e  b e e n  o p e n  to  t h e  
public, the Suffolk County Leg
islature met last week bdtilnd 
closed doors to discuss the 
county’s Comprehensive Employ
m ent Training Act program.

I t  was th^ first executive ses
sion of the legislature th is year 
and was held in an Islip restau
ran t rather than  in  the legida- 
tive building in Hauppauge.

John J. Foley (D-Hampton 
Bays), who boycotted the meet 
ing, charged th a t in  light of the 
recetit CETA hearing held by 
the Civil Service Employees As
sociation any CETA discus
sion “should be discussed a t  an 
open meeting of the legislature,” 

WUUam Lewis. CSEA’s Suffolk 
Local 852 president who chaired

the CSEA hearings March 11, 
said th a t “even if it was an  in 
formational meieting, as I  have 
been assured, the timing was 
terrible.”

Only seven legislators attended ‘ 
the 8 a.m. March 21 session and 
hEf&rd Lou V. Tempera, Suffolk 
commissioner of labor, explain 
the county's CETA program, 
considered one of the  largest in 
the state.

Suffolk Legislature presiding 
officer Joseph Caputo (R-IsUp 
Terrace) explained why hef held 
the  unusual meeting.

“The purpose of the executive 
session was to exclude the public 
from participation," he said. " It 
was a  dialogue between the leg
islators and one of their commis
sioners." Over the last few 
months we have had a lot of 
questions asked about the CETA 
program—including those raised

P e n d i n g  P u b l i c  E m p l o y e e  B i l l s
This Legislative update provided by Civil Service Employees Association's office of legislation and political action.

A-Assembly; S-Senate; P. 78-C3EA Program Bill
eSFA

BILL AND SPONSOR SUMMARY OF PROVISIONS STATUS POSITION

3.1275, Knorr, multi 
A.1584, DeSalvio, multi 
(P.78 #  )

This bill amends the Military Law to allow veterans of W.W. II and 
Korea who entered-service from New York State to purchase up to 3 
years credit in a retirement system.

A. Gov. Emp. Com. 
3. Civ. Serv. Com.

Favor

S.628-B, Johnson 
A.805-B D’Amato

Prohibits employees of the Public Service Commission from owning 
stock in any Corporation regulated by the Commission.

3. 3rd Reading 
A. Corporations Com.

Oppose

A.7906 ,̂ Connor, multi No employee of the Public Service Commission shall have any employ
ment or financial relationship with Corporations regulated by PSC.

A. Corporatioiis Com. Oppose

A.9901, Harenberg This prohibits discharge of a patient from a Mental Hygiene Facility 
unless it is certifed that there is an appropriate treatment plan at the 
new facility.

A. Mental Health Com. Favor

8.7427, Padavan, multi The bill provides 100 percent reimbursement to Local Governments for 
costs for services to patients in facilities who* have been disidiled for 
at least two years.

3. Recommitted to Men. Hygiene 
• Com.

0|)pose

A.10335 Rules Com. 
3.8000 Rules Com. 
78 #1)

The substance of the bill is the new salary schedules providing for 
retroactive promotional increases for 1978 p^ raise.

Signed by Gov. 3/8 Favor

S.7139 Bartosiewicz 
A.9213 DeSalvio, multi 

78 #2)

This continues until Dec. 31, 1980, the life of existing Preferred Lists. 3. Civil Service Com. 
A. Passed 1/10

Favor

3.7720 Calendra, multi 
A.10036 DeSalvio, multi 
A.10726 Schmidt

Restores leave credits to N.Y.S. employees who charged leave for 7/14 
black-out in New York City.

S. Cities Com.
A. Wtqrs & Means 
A. Gov. Employees Com

Favor

S.10389 Levy 
A.8055 Winikow

Credits state employees with non-chargeable time off or a day's pay _ 
. for absence on 1/20/78 due to the heavy snow fall.

A. Ways & Means 
S. Finance Com.

Favor

3.8230 Volker, multi 
A.10707 Greco, multi

Prohibits state employees from being charged for an absence during 
the period 1/29/77 and 2/5/77, in the seven western counties and 
two northern counties that were declared federal disaster areas.

3. Local Gov. Com.
A. Gov. Employees Com.

Favor

3.21704 Donovan, multi 
A.0razio

This bill provides for additional State Aid to School Districts who do 
not contract out for transportation services.

3. 3rd Reading as of 3/3. Favor

S.7385 Stafford This extends supplementary benefits for retirees through June 79, 
eliminates the age 62 requirement and permits eligibility for people 
who retired before 1971.

3. Finance Com. Favor

3.908 McFarland 
A.1338 Greco

Allows employees of the University of Buffalo who were employed 
prior to its acquisition by N.Y. State to purchase prior retirement aedit.

3. Civ. Serv. Com. 
A. Gov. Emp. Com.

Favor

S.7140-A Bartosiewicz 
A.9214-A DelToro, multi 
(P.78 #  )

This allows for the negotiation of disciplinary procedures.̂ S. Civ. Serv. Com. 
A. Passed 1/16.

Favor

S.7000 Levy, multi 
3.7176 Levy, multi 
A.9279 Kremer

The bill creates a New York State Employment Advisory Board to create 
a more efficient, productive and less costly State government by ap
pointing people from private industry to designate State agencies. 
This bill was vetoed last year because of a constitutional question.

3. 3rd Reading 
3. 3rd Reading 
A. 3rd Reading

Oppose

NOTE: Many of CSEA's program bills have not been given a printed number. These bills will be included as soon as numbers are assigned to them.

by the CSEA hearing—th a t we 
wanted answered. I wanted the 
legislators to have an  (vportunity 
to ask questions about how the 
$60 million th a t CETA brings 
into this county is being used."

Floyd S. Linton (D-Port Je f
ferson), the Legislature’s former 
presiding offico:. said th a t the 
lawmakers “established a  track 
record of being an  < ^ n  body 
and we should keep it th a t way."

WHERE TO APPVf 
FOR PUBLIC JOBS

NEW  TOBK CITY — Persons 
s e ^ n g  jobs with the City 
should file at the D epartm ent of 
Personnel, 49 Thomas St., New 
York 10013, open wedidays be
tween 9 a jn . and 4 pan. Special 
hours for Thursdays are 8:30 
ajtn. to 4 p.m.

Those requesting applications 
by mail m ust include a stamped, 
self-addressed envelope, to be 
received by the D epartm ent a t 
least five days before the dead
line. Announcements are avail
able only during the filing period.

By subway, applicants can 
reach the  filing offlce via the 
IND (Chambers S t.) ; BMT (City 
H all); Lexington IRT (Brooklyn 
Bridge). For inform ation on 
tiUes, call 566-8700.

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060.

The Board of Higher Educa
tion advises teaching staff ap
plicants to contact the individ
ual schools; non-faculty Jobs are 
filled through the Personnel De
partm ent directly.

STATE — Regional offices of 
the S tate D epartm ent of Civil 
Service are located a t the World 
Trade Center, Tower 2, 55th 
floor. New Yorit 10048 (phone 
488-4248: 10 ajn .-3  P.m.); S tote 
Building Campus, Albany 12239; 
Suite 750, 1 W. Genesee St., 
Buffalo 14202: 9 ajn .-4  p m . Ap
plicants may obtain annoimce- 
ments by writing (the Albany of
fice only) or by applying in per
son a t any of the three.

Various S tate Employment 
Service offices can provide ap
plications in  person, but not by 
mail.

For positions with the Unified 
Court System throughout New 
York State, applicants sliould 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y.. 
phone 488-4141.

FEDERAL — The U.S. CivU 
Service Commission, New York 
Region, runs a Job Informatl(m 
Center a t 26 Federal Plaza, New 
York 10007. Its h o u n  are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422.
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By RON KARTEN
W h ile  p e o p le  b la m e  b a n k s  fo r  e v e r y t h in g  fr o m  

e x t e n d e d  lu n c h  h o u r s  (" I  w a s  w a i t in g  in  l in e  fo r  

45  m in u t e s  . . . ” ) t o  t h e  f a l l  o f  N e w  Y o r k  C ity , a n d  

w h ile  t h e  b a n k s  h a v e  t h e ir  f in g e r s  in  s o  m a n y  

p ie s  t h a t  t h e y ’d  h a v e  t o  a d m it  b e in g  s o m e h o w  

in v o lv e d  in  n e a r ly - e v e r y  c r is is  e a c h  o f  u s  fa c e s ,  

t h e  b a n k  e x a m in e r ,  t h e  m a n  w h o  s e e s  t h a t  b a n k s  

o p e r a t e  h o n e s t ly  a n d  .s u c c e s s f u l ly ,  c a t e g o r ic a l ly  

r e a s s u r e s  u s  t h a t  a t  l e a s t ,  " B a n k s  d o n ’t  c h e a t .” 

“W h e n  w e  f in d  a  m is t a k e ,  i t ’s  g e n e r a l ly  d u e  

t o  in c o m p e t e n c e .  M a y b e  t h e  o f f ic e r  is  u n f a m il ia r  

w it h  a  p a r t ic u la r  r e g u la t io n .  M a y b e  t h e y ’v e  m a d e  

a  m is t a k e  o n  t h e  m a x im u m  lo a n  a m o u n t .  P e r 
h a p s  t h e y  h a v e n ’t  g o t t e n  e n o u g h  c r e d i t  in f o r 

m a t io n  fr o m  t h e  c u s t o m e r .”
I n  t h e  e v e n t  o f  p r o b le m s , t h e  b a n k in g  d e p a r t 

m e n t  h a s  n o  p u n it iv e  c lo u t .  “B u t  w e  d o n ’t  n e e d  

i t , ” e x a m in e r  B i l l  M o n te r o  in s i s t s .  “W e t a lk  i t  

o v e r  w i t h  t h e  b a n k ’s  m a n a g e m e n t ,  w r it e  u p  ou r  

r e p o r t ,  a n d , i f  n e e d  be,, w e  s e n d  a  c o p y  o f  t h e  r e 
p o r t  to  t h e  b a n k ’s  b o a r d  o f  d ir e c to r s .  T h e y  w a n t  

a  s o lv e n t  o p e r a t io n  a s  m u c h  a s  w e  w a n t  t h e m  t o  

h a v e  o n e .”

William Montero 
THRIFT INSTITUTION DIVISION

“W e d o n ’t  h a v e  t o  t a k e  a c t io n  i f  t h e r e ’s  a  v a l id  

c o m p la in t ,” s a id  S id n e y  S w ic k , p r in c ip a l  s u p e r 
v i s in g  b a n k  e x a m in e r ,  b e c a u s e  i f  t h e  c o m p la in t  

i s  v a l id ,  t h e  b a n k  c o r r e c t s  i t  r ig h t  a w a y .”
“ W h a t  w e  a c t u a l ly  d o  in  t h e  w a y  o f  r e g u la t 

i n g ,” M r. M o n te r o  a d d e d , “ is  t o  f o r m u la t e  s u g 
g e s t io n s  a s  to  h o w  t h e  in d iv id u a l  b a n k  m ig h t  

im p r o v e  a  s t a t i s t i c a l ly  s h a k y  s i t u a t io n .
“W e ’r e  l ik e  a  C P A  firm .  

I f ^. We ’r e  h e lp in g  t h e  b a n k s  
p * *  t l w l l d l L P M i y v  jjo lv e n t . W e ’re  a n  o u t 

s id e  lo o k  a n d  I ’d  s a y  m o s t  

o f  t h e  b a n k s  w e  r e g u la t e  w o u ld  s a y  w e ’r e  a  h e lp .” 

M r. S w ic k , w h o  h e a d s  u p  t h e  c o n s u m e r  a f f a ir s  

d iv is io n ,  s a id  t h a t  t h e  b ig g e s t  p r o b le m  h i s  d iv i 

s io n  f a c e s  is  o n e  o f  m is s e d  c o m m u n ic a t io n s  b e 
t w e e n  b a n k e r  a n d  c u s to m e r .  “P e r h a p s  a  c u s 
t o m e r  Is ir r i ta te d  w h e n  h e  c o m e s  in t o  a  b a n k  

a n d  m a y b e  t h e  te l le r  Is Ir r ita te d  b y  a  h e a v y  w o r k  

lo a d . W eU , o n e  f e e d s  o f f  t h e  o t h e r  a n d  p r e t ty  

s o o n  y o u  h a v e  y o u r s e l f  a  f u l l - s c a le  a r g u m e n t  

o v e r  a  r u le  w h e r e  t h e r e ’s  n o t h in g  to  d is p u t e .”

O U R  $ 5 7 9  B I L L I O N
Examining The State’s Banl(s Calls For Judgment

M r. S w ic k  c i t e d  t h e  c a s e  o f  a  b a n k  v i c e - p r e s l -  

d e n t  w h o  g o t  In v o lv e d  in  t h e  f o l lo w in g  s i t u a t io n :  

A c u s t o m e r  c a m e  in  fo r  a  m o r tg a g e  to  b u y  a  

p la c e  In G e o r g ia .  T h e  b a n k e r  s u g g e s t e d  h e  tr y  t o  

g e t  t h e  lo a n  t h e r e  b e c a u s e  G e o r g ia  b a n k e r s  w o u ld  

b e  m o r e  f a m ilia r  w i t h  t h e  p r o p e r ty  In  p a r t ic u la r ,  
a n d  t h e  e c o n o m ic  s i t u a t i o n  In  t h e  a r e a  In  g e n e r a l .  
T h e  c u s t o m e r  s a id  t h a t  h e  h a d  g o n e  t o  t h e  b a n k  

In  G e o r g ia  a n d  t h e y  h a d  s e n t  h im  b a c k  t o  h i s  

h o m e  s t a t e  (N .Y .)  t o  g e t  t h e  lo a n .
T h e  b a n k e r  t h e n  t r ie d  t o  a s c e r t a in  w h a t  a c 

c o u n t s  t h e  c u s t o m e r  k e p t  w i t h  t h i s  b a n k  a n d  

t h e  c u s t o m e r  h a d  n o n e .  “W e ll ,” t h e  b a n k e r  Is 

r e p u te d  to  h a v e  s a id ,  “W e l ik e  t o  m a k e  o u r  lo a n s  

t o  c u s to m e r s  w h o  d o  t h e  r e s t  o f  t h e ir  b u s in e s s  

w it h  u s .”
A t t h i s  p o in t  t h e  c u s t o m e r  b e c a m e  e n r a g e d  a n d  

r e p o r te d ly  y e l le d  t h a t  t h a t  w a s  “ t h e  m o s t  a r c h a ic  

a p p r o a c h  t o  b a n k in g ” h e  h a d  e v e r  s e e n .
P u s h  c a m e  t o  s h o v e  a n d  s o o n  t h e  b a n k e r  w a s  

y e l l in g  to o . T h e  c u s t o m e r  f i le d  a  c o m p la in t .  E x 

a m in e r s  m o v e d  in t o  a c t io n ,  d e t e r m in e d  t h e  

so u r c e  o f  t h e  d i f f i c u l t y  ( w h ic h  w a s  n o t h in g  m o r e  

t h a n  m u t u a l  I r r i t a t io n ) ;  t h e  b a n k e r  m a d e  a n  

a p o lo g y  a n d  t h e  m o r t g a g e  a p p l ic a t io n  w a s  d e n ie d .
“T h a t ’s  a  v e r y  n a t u r a l  p h e n o m e n o n ,” M r. 

S w ic k  sa id . “I ’d  s a y  t h a t  6 0 -7 0  p e r c e n t  o f  o u r  

c o m p la in t s  a r e  o f  t h i s  n a t u r e .”
M r. S w ic k  w a s  q u ic k  t o  a d d , h o w e v e r ,  t h a t  o f  

t h e  s u b s ta n t iv e  c o m p la in t s  t h e  d iv is io n  r e c e iv e s  

(5 0 0  o f  b o t h  s u b s t a n t iv e  a n d  ir r i t a t iv e  c o m p la in t s  

c o m e  In  e a c h  m o n t h ) ,  n o t  e v e n  s e v e n  a re  i n  t h e  

s a m e  c a te g o r y .  “ I f  t o o  m a n y  c o m p la in t s  c a m e  in  

a n y  o n e  a r e a , w e  w o u ld  c o m e  d o w n  v e r y  h a r d  

o n  t h a t  b a n k .”
T h e  d e p a r t m e n t  r e g u la t e s  r e d l in in g  p r o b le m s  

o n  a n  “ in d iv id u a l  c a r e ” b a s is .  W h e n  a  b a n k  le n d s  

m o n e y  in  a  s o - c a l le d  r e d lin e d  a r e a , t h e  d e p a r t 
m e n t  “c o n s t a n t ly  r e v ie w s  t h e  r e n t  r o l l s ” t o  m a k e  

s u r e  t h a t  t h e  la n d lo r d  h a s  t h e  in c o m e  t o  p a y  

b a c k  t h e  lo a n .
T h e  d e p a r t m e n t  a l s o  t r ie s  t o  m a k e  s u r e  t h a t  

t h e  la n d lo r d  is  n o t  “ s y p h o n in g  m o n e y  o f f ” w h ic h  

c o u ld  b e  u s e d  t o  r e p a y  a  lo a n .  A n o t h e r  p r o te c t iv e  

d e v ic e  Is t o  s e e  t h a t  t h e  la n d lo r d , In  t h e s e  

b l ig h t e d  a r e a s ,  i s  h i m s e l f  a  t e n a n t .  A b s e n te e  

la n d lo r d s  s p e l l  t r o u b le  in  t h e s e  s i t u a t io n s .
T h e  t h r i f t  d iv i s io n  r e g u la t e s  s a v in g s  b a n k s ,
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c r e d i t  u n io n s  a n d  s a v in g s  a n d  lo a n  a s s o c ia t io n s .  
W e s e e  t h e m  e v e r y  d a y :  T h e  D im e ,  T h e  B o w e r y ,  
E a s t  R iv e r  S a v in g s  B a n k  a n d  E m ig r a n t  a re  t h e  

n a m e s  o f  a  fe w .
T h e  c o m m e r c ia l  d iv is io n  m o n ito r s  a n d  r e g u 

la t e s  t h e  c o m m e r c ia l  b a n k s .  I n c lu d e d  In t h e s e  

r a n k s  a r e  M a n u f a c t u r e r s  H a n o v e r , C h e m ic a l ,  
B a n k e r s  T r u s t  a n d  M a r in e  M id la n d  a m o n g  

o th e r s .  A lt h o u g h  s t a t e  r e g u la te d ,  s o m e  o f  t h e s e  

b a n k s  h a v e  n a t i o n a l  a n d  I n t e r n a t io n a l  b r a n c h e s .

T h e  f in a n c e  - c o m p a n ie s  

a n d  c h e c k  c a s h e r s  d iv i 
s io n  h a n d le s  H o u s e h o ld  

F in a n c e  a n d  B e n e f ic ia l  

F in a n c e  a lo n g  w i t h  h u n 
d r e d s  o f  s m a l l  c h e c k  c a s h 
in g  o u t le t s  a n d  s t o r e s  w i t h  

c h e c k  c a s h in g  f a c i l i t ie s .
I n  t e r m s  o f  n u m b e r s  a n d  d o l la r s  ( a s  o f  1 9 7 6 ) ,  

t h e  t h r i f t  d iv is io n  r e g u la t e d  347 I n s t i t u t io n s  w i t h  

t o t a l  a s s e t s  o f  o v e r  $ 7 9  b i l l io n .  T h e  c o m m e r c ia l  

d iv is io n  h a n d le d  24 7  i n s t i t u t io n s  w h o  h e ld  a s s e t s  

t o t a l l in g  a lm o s t  $200  b i l l io n .  T h e  f in a n c e  c o m 

p a n ie s  d iv is io n  w a s  r e s p o n s ib le  fo r  1,673 b u s i 
n e s s e s ,  w i t h  a s s e t s  o f  a b o u t  $300  b i l l io n .

“W e ’re  a  m o n i t o r in g  a n d  r e g u la t in g  a g e n c y ,"  

s a id  S t e p h e n  C a s e l la ,  e x e c u t iv e  a s s i s t a n t  to  t h e  

s u p e r in t e n d e n t  o f  b a n k s . “W e w a n t  t o  m a k e  su re  

t h a t  b a n k s  a r e  h e a l t h y  a n d  d o n ’t  f a l l .  A  h e a l t h y  

b a n k  p r o t e c t s  n o t  o n ly  i t s  d e p o s ito r s  b u t  t h e
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c i t i z e n s  o f  t h e  s t a t e  a s  w e l l .  O ur n u m b e r  o n e  

p r io r ity  i s  t h e  c i t i z e n s  o f  t h e  s t a t e .”
S t a t e w id e ,  b e t w e e n  75 a n d  80  p e r c e n t  o f  t h e  

d e p a r t m e n t ’s  476 e m p lo y e e s  a r e  e x a m in e r s .  M a n y  

h a v e  p r io r  b a n k  e x p e r ie n c e ,  a l t h o u g h  s o m e  e n t e r  

t h e  s e r v ic e  w i t h  a  b a c h e lo r s  d e g r e e  in  a  f in a n c e  

f i e ld  a n d  t w o  y e a r s  o f  su p e r v iso r y  e x p e r ie n c e .

E x a m in e r s  a n d  s e n io r  e x a m in e r s  w o r k  o n  a  

t w o - y e a r  r o t a t in g  s c h e d u le  a n d  p r in c ip a l  e x a m 
in e r s  o n  a  t h r e e - y e a r  s c h e d u le  w h ic h  p u t s  t h e m  

a l t e r n a t e ly  In  t h e  f i e ld  a n d  In  t h e  d e p a r t m e n t  

o f f i c e s  In  N e w  Y o rk  C ity .  A lb a n y , R o c h e s t e r ,  
S y r a c u s e ,  B u f f a lo  a n d  L o n d o n . B u t  i f  y o u  w e r e  

t o  g iv e  a n  e x a m in e r  h i s  c h o ic e ,  m o s t  w o u ld  u n 

e q u iv o c a lly  t a k e  t h e  f ie ld .
M r. M o n te r o  l ik e s  t h e  f r e e d o m  a n d  c h a l le n g e  

In  t h e  f ie ld .  “Y o u ’r e  a lw a y s  g o in g  t o  n e w  p la c e s ,” 

h e  s a y s ,  “ a n d  a lw a y s  e n c o u n t e r in g  n e w  p r o b le m s .  
I  w o n ’t  g o  b a c k  to  t h e  s a m e  p la c e  t w ic e  in  f iv e  

y e a r s .”
“Y o u  c a n  n o t  le a r n  t h i s  jo b ,” s a y s  M r. S w ic k .  

“N o  m a t t e r  h o w  m a n y  p la c e s  y o u  g o  to ,  o r  h o w  

m a n y  a u d it s  y o u ’v e  d o n e , t h e  e c o n o m ic ’ s c e n e  

k e e p s  c h a n g in g ,  la w s  a r e  c h a n g e d ,  a n d  a b o v e  

e v e r y t h in g ,  w e ’r e  o u t  th e r e  m a k in g  j u d g m e n t s  

w h ic h  a r e  n o t  a n y t h in g  y o u  c a n  l e a m  o n c e  a n d  

b e  d o n e  w i t h .”

Wendell Fisher. Thomas Tarmey, Frank Ziella, Donald 
Kavanagh.
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B u t  M r. S w ic k , w h o  Is o n  h i s  t u r n  in  t h e  d e 
p a r t m e n t ’s  o f f i c e  a t  t h e  W o r ld  T r a d e  C e n te r  in  

M a n h a t t a ^ ,  s a id  t h a t  a f t e r  th r e e  d a y s  o n  t h e  

jo b , h e  k n e w  h e  h a d  f o u n d  h i s  c a l l in g .  “ W h e n  

y o u ’re  in  t h e  f ie ld ,  y o u  n e v e r  s e e  t h e  r e s u l t s  o f  

y o u r  w o r k . H e r e , w e  g e t  t h e  t h a n k s ,  w e  s e e  t h e  

c o n c lu s io n  o f  o u r  w o r k , a n d  t h i s  i s  t h e  p la c e  

w h e r e  y o u  r e a p  t h e  p s y c h ic  r e w a r d s— a n d  t h e y ’r e  

w o r t h  e v e r y t h in g  t o  m e .”
W h ile  t h e  d e p a r t m e n t  is  

m o s t ly  s t a f f e d  b y  e x a m 
in e r s ,  a ls o  e m p lo y e d  a re  

la w y e r s ,  w h o  a n s w e r  l e g a l  
q u e s t io n s  a n d  p r e p a r e  l e g i s la t iv e  p r o p o s a ls  d e 
s ig n e d  t o  m a k e  t h e  b a n k s  w o r k  b e t t e r  fo r  t h e  

p e o p le ;  a n d  t h e  d e p a r t m e n t  e m p lo y s  r e a l  e s t a t e  

a p p r a is e r s  a n d  e c o n o m is t s ,  a s  w e ll .
T h e  m a r k e t  a n d  r e s e a r c h  d iv is io n  e v a lu a t e s  

b a n k  r e q u e s t s  t o  o p e n  n e w  b r a n c h e s .  T h e  d iv i 

s io n  w il l  w a n t  t o  k n o w  i f  t h e  b a n k  m a k in g  s u c h  

a  r e q u e s t  Is a d e q u a t e ly  f i l l in g  t h e  n e e d s  o f  t h e  

c o m m u n it ie s  i t s  b r a n c h e s  a lr e a d y  s e r v e . T h e  d iv i 

s io n  w a n t s  to  k n o w  i f  t h e  r e q u e s te d  c o m m u n it y  

n e e d s  a n o t h e r  b r a n c h .
T h e  f in a n c ia l  s t u d ie s  d iv is io n  h a s  d e v e lo p e d  a n  

“ e a r ly  w a r n in g  s y s t e m ” b a s e d , a c c o r d in g  t o  N e a l  

S o s s ,  d e p u ty  s u p e r in t e n d e n t  o f  b a n k s ,  o n  “ a  

g r e a t  d e a l  o f  s t a t i s t i c a l  m a t e r ia l” t o  e n s u r e  t h e  

c o n t in u e d  s o lv e n c y  o f  a  p a r t ic u la r  in s t i t u t io n .
“ W e w a n t  to  k n o w  h o w  m u c h  c a p i t a l  t h e  b a n k  

h a s  o n  h a n d ,  h o w  i t s  in v e s t m e n t s  a r e  d o in g ,  t h e  

a m o u n t  o f  i t s  a s s e t s  t h a t  c a n  b e  r e a d ily  tu r n e d  

in t o  c a s h .  W e ’re  lo o k in g  a t  ( e c o n o m ic )  t r e n d s .

“B a n k s  a r e  so  t i e d  u p  w i t h  t h e  e c o n o m y  in  

g e n e r a l  t h a t  our  j u d g m e n t s  h a v e  t o  b e  f lu id .  I n  

1974 , w h e n  t h e  e c o n o m y  w e n t  d o w n , m a n y  c o r 
p o r a t io n s  w e r e  h a v in g  tr o u b le  so  c o n s e q u e n t ly  

m a n y  b a n k s  w e r e , t o o .”
M r. S w ic k  n o t e d  t h a t  w h ile  t h e  b a n k s  f a c e  d i f 

f e r e n t  p r o b le m s  t o d a y ,  c o m p a r e d  w i t h  t h e  s i t u 
a t io n  in  1974, t h e  b a n k s  to d a y  a r e  in  m u c h  b e t 

t e r  ish a p e .


