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AND OTHER FEATURES OF THE ASSOCIATION'S

'ROUEP LIFE INSURANCE

10% Free Insurance, with a minimum of $250 is issued each

Free Insurance: ;
insured member.

Lo Cosh: Any member under 40 years can secure $1,000 protection

No Bdra for 30c semi-monthly. Older members are charged pro-
portionately low rates. NO ADDITIONAL PREMIUM IS
CHARGED IF YOU HAVE HAZARDOUS DUTIES. The

insurance is paid by deductions from your salary.

Charges:
Easy Payment:

If you apply within the first three months of State employ-

New Employees: ment NO MEDICAL EXAM is necessary.

Broad Coverage: Pays for death due to any cause. Claims are usually paid
Claims Paid within 24 hours. Over $1,700,000 paid to beneficiaries of
Promptly: deceased members.

The Association used the tremendous purchasing power of

. its 30,000 members to make this valuable protection avail-
Take Advantage: /| "TAKE ADVANTAGE OF IT TO PROTECT YOUR
DEPENDENTS AND LOVED ONES.

SECURE AN APPLICATION FOR THE GROUP LIFE INSURANCE TODAY
from your Local Association Chapter or from Association Headquarters,
Room 156, State Capitol, Albany, N. Y. FILL IT OUT AND RETURN IT
PROMPTLY.
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Thts Honth's Cover

HAPPY NEW ERA!

The idea behind our cover design
for this month — the beginning of a
new year in the Association’s splen-
did history, is expressed in words far
better than the Editors could do in
the editorial written especially for
this number by President Frank A.
Tolman.

It is on page 22. Read this thought-
ful and inspiring message as we be-
gin the new year and the new era.

January, 1947 10c a Copy
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SALARIES|

The following five

pages are probably as
important at this fime
as any we have ever

published.

They summarize the salary situation

as of January, 1947

READ CAREFULLY!




THE ASSOCIATION

On January 7, President Frank L. Tolman sent the following letter to Governor Thomas E. Dewey,
reviewing the negotiations between our Association, the Salary Board, the Retirement System, and other

members of the Administration:

The State employees are greatly confused and con-
cerned at grapevine reports and press statements as to
their salaries and needs during the next fiscal year,

I understand that the Administration program in-
cludes:

1. Incorporation of the bonus in the base salary;

2. Working hours in institutions to be 40 hours with
straight overtime pay for all overtime over 40
hours required in departments and institutions;

3. Some adjustment of salaries of jobs found to be
underpaid by the Salary Survey;

4. Small adjustments to eliminate unevennesses in
present salary rates;

5. Unemployment insurance for permanent em-
ployees;

6. Coverage of veterans in Retirement System for
period of war service.

Each of these proposals has merit and is appreciated.
However, they do not, in the employees’ opinion, meet
the realities of the critical situation we now face.

It is not possible for us to estimate actual salary in-
creases proposed until we know something of the find-
ings and recommendations of the Salary Board who, up
to the present, have wrapped themselves in a rich mantle
of silence. It seems, however, that no consideration has
been given to the critical situation caused by the in-
creased cost of living during the year. We have asked
each year for a cost of living adjustment bill that would
largely solve the salary problem. The employees feel that
their salaries do not now permit them to absorb the 20%
and more increase in prices this year without some adjust-
ment in pay. We are not asking for higher real salaries,
but merely for the means to continue to live on our usual
modest scale without seeking outside jobs.

Surely, no final decisions will be promulgated by you,
by the Salary Board or by the Budget until conferences
are called between the major parties interested.
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We have repeatedly presented a series of bills to lib-
eralize the Retirement System. Our purpose has been to
make the System work, that is to make it possible for
public employees actually to retire instead of merely
changing jobs as they now do. We want a Retirement
System that permits retirement and we are willing to pay
our fair share of the added cost.

The Association is urging particularly a minimum
retirement allowance plan that would provide a pension
based upon a formula of Thirty Dollars. per year of
service up to thirty years, thus providing a minimum
pension of $900 after thirty years of service. Such a pen-
sion is now provided in the Federal Retirement Act.

We have also urged, (a) optional retirement at 55
years of age, similar to the New York City Retirement
Plan; (b) vesting of right of an employee who leaves
service, and, (c) increasing the death benefit.

Institutional employees particularly urge that retire-
ment should be permitted after 25 years work in a prison
or hospital. .

At this time, the State Retirement Plan not only fails
to encourage its workers to purchase annuity out of their
earnings beyond the normal contributions, but prohibits
them from doing so. The social value of promoting the
creation of annuity reserve through payroll contributions
for retirement allowance purposes outweighs completely
any vague fears as to State invasion of the insurance field.

In accord with your expressed wish, we have con-
ferred with members of your staff, as well as the Salary
Board, with regard to the matters set forth here. I feel I
would be remiss in my duties as President of the Asso-
ciation, which now represents very many thousands of
State civil service workers, and membership in which is
being extended to employees of the subdivisions of gov-
ernment within our State, if I did not ask your personal
consideration of matters which are of such great impor-
tance to good labor relations and sound personnel admin-

istration in public service, in which you have shown a
keen interest.
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THE GOVERNOR

On January 8, in his Annual Message to the Legislature, Governor Dewey said.:

“Our State Employees are now paid well: The lowest starting salary in 1942 was §goo; today it is

$1560. Promotions and reclassifications of employees are today approached on the merits of the case
rather than first consideration being given to dollar costs

“At my request, the Salary Standardization Board undertook a widespread survey of salaries paid
privately in this State, by other states and the Federal Government for services comparable with those
performed by New York State employees. This is the most intensive study of its kind ever conducted.
The complete report of the Board’s work will soon be available.

“The Board has found that the tcmporar? emergency compensation presently paid to all State
employees should be incorporated into the permanent salary structure. The Board has already advised
me that, in the main, gross salaries presently paid (including emergency compensation) are com-

parable with and in proper relationship to salaries paid in private industry and in other public jurisdic-

tions.

- “After the most careful study the Board has concluded that the present salary plan should be
modernized and simplified. In the process of modernizing the salary schedules it is necessary to make
several adjustments in minimums, maximums and increments to round out the irregular rates of pay
occasioned by the variable emergency percentages. These adjustments will involve a net increase in
aggregate salaries of about $2.5 million.

“Further adjustments may be necessary in a certain few occupational groups that were found to
be out of line with positions in private industry and in other public employment. In my budget mes-
sage, I will submit to your Honorable Bodies detailed recommendations on the changes to be made
and appropriations required to improve the State’s compensation procedures so that its employees may
be properly paid in accordance with their contribution to the smooth functioning of the State’s business.”

6 The State Employee




THE REPLY

Here is Governor Dewey's answer to Dr. Tolman’s letter:

January




" THE FACTS

INDEXES OF COST OF LIVING IN THE UNITED STATES
Large Cities Combined, New York City and Buffalo

(Average 1935-39 — 100) (From U. S. Bureau of Labor Statistics)
U. S. Large
Cities N. Y. City Buffalo
Combined
1940 100.2 100.8 101.0
1941 1052 104.7 107.5
1942 116.5 114.7 120.0
1943 123.6 Y 123.1 126.3
1944 1255 126.2 126.1
1945 1284 <1291 1285
1946 '

Jan. : 129.9 1314 129.8
Feb. 129.6 131.3 129.8
Mar, 130.2 - 132.2 130.2
Apr. 131.1 1335 13122
May 131.7 134.3 132.0
June 133.3 135.8 : 132.6
July 141.2 143.9 139.6
Aug. 144.1 145.7 142.2
Sept. 145.9 149.4 144.9
Oct. 148.4 152.6 146.3
Nov. 151.7 153.8 149.3

INDEX INDEX
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A SPEGIAL EDITORIAL

thereafter,

The following is a reprint of the resolutions urging Retirement System liberalization adopted by the
delegates to the Annual Meeting of the Association:

_“RESOLVED, That this Association urges early action by the Governor and the Legislature to
liberalize the State Retirement law to

(a) establish a minimum retirement allowance of $1200 per annum for members who have been
employees of the State on a full time permanent basis for thirty years.

(b) permit optional retivement at age 55 with the State bearing half of costs on the same basis as
provided in the New York City Retirement System.:

(c) that the death benefit be increased to an amount equal to 1/12th of the member's annual sal-
ary for each year of service to 12 years and an additional amount for each 2 years of service

(d) that the law provide vesting of employee’s retirement allowance after 5 years of service when
S'tate service 1s discontinued on the same basis as provided in the Federal Retirement,
(e) that optional retirement after 25 years of service at one-half pay be provided.

Will the Association’s program for

liberalization of the State Retirement

plan be approved?

This question ranks well up with
the question of adjustment of salaries
to meet present economic needs of
public workers, Interest in improve-
ment of the retirement plan is equal-
ly great among State, county, city,
town, village and district civil service
employees who are members of the
System. At the present time there are
some 120,000 members of the New
York State Retirement System, about
equally divided between State em-
ployees and employees of the various
sub-divisions of government within
the State.

The answer to the question rests
finally with the Governor and the
Legislature. The Comptroller of the
State is cooperating toward a better
understanding of pension problems
by. extending information relative to
the System, and in the preparation of
cost studies of the various new pro-
posals.

Intelligent presentation to the peo-
ple of the State of the several pro-
posals rests largely with the members
of the System, Taxpayers welcome
facts to justify expenditures and none
should be better able to tell them the
facts than the civil service employees
in the various units of government.
One of the facts which astounds and
amazes citizens generally is that of
the approximately 8,000 persons re-
tired under the System the monthly
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pension is often only $50 or $60 per
month after many years of service. It
is clear that pensioners in this class
are limited in the ability to purchase
the necessities of life and to provide
the ordinary comforts or special med-
ical needs of old age under normal
conditions, and that with the pur-
chasing power of the dollar reduced
by nearly one-half, as it is today, so
far as the retirement allowance is
concerned they are left in dire dis-
tress.

To remedy this condition, the As-
sociation proposes that the pension
plan be revised to provide at least a
retirement allowance of one hundred
dollars per month to a retired public
worker, who is a contributing mem-
ber of the System, and who has had
thirty years of service. It seems un-
likely that any citizen would object
to such an improvement of the State’s
pension plan when the simple facts
are made known to him. A liberal-
ization of the system to accord a
minimum of one hundred dollars per
month upon retirement after 30 years
of service will involve a considerable
increase in contributions to the Sys-
tem by the State and the municipali-
ties that are members of the System.
The primary purpose of the pension
system is not served unless it supplies
to the superannuated worker an in-
come sufficient to provide at least the
necessities of life. The situation as to
retirement allowances under the pres-
ent system now amply demonstrated

by experience, indicates that the pres-
ent system does not accomplish its
primary purpose fully.

Every member of the System in
common with the Governor, mem-
bers of the Legislature, and the
Comptroller as the immediate head
of the department of government
having responsibility for the adminis-
tration of the System, is anxious to
preserve the economic stability of the
State’s pension plan. To feel and act
otherwise would be a betrayal of
constitutional command and a ruth-
less disregard of the hopes and faith
of thousands of men and women.
There is, therefore, no conflict of pur-
pose between public officials and the
members of the System to maintain
the soundness of the Retirement Sys-
tem at all costs. Each proposal must
be considered from all standpoints
and any revision of the State Retire-
ment System rests upon sound financ-
ing procedures,

Each of the Association’s proposals
on retirement needs rests upon needs
that are very plain to the workers.
The lack of social security for public
employees emphasizes the responsi-
bility of the State and of units of
civil government to supply some sub-
stitute for this plan for those who
leave the service before retirement,
The retirement system offers the me-
dium of providing public workers
who are members of the System and
who leave State service before retire-

(Continued on Page 30)
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By CHARLES M. ARMSTRONG,
Chairman, Ass’n Salary Committee

Christmas time has been a time of
worry to the State workers in recent
years. The cost of living has been
plunging to new highs each year and
by Christmas time the workers know
that they have had another cut in the
living standards established in the
April 1st pay adjustments. They look
with hope to the New Year and the
new Legislature, They hope for rec-
ommendations from the Governor
that will again recognize their plight
and that the Legislature will act to
restore their living standards.

Many family conferences have un-
doubtedly been held by State work-
ers to consider what they should do
to bring their expenses within the
limits of their income. Some, and the
author of this article is one, have
looked at the excess of outgo over
income and seriously considered a
drastic reduction in their established
standard of living. To make a drastic
cut in a long established standard of
living is very disturbing to family
relationships and is not to be done
lightly, particularly just before
Christmas. The author, after a family
conference, decided to continue to
maintain his established pattern of
expenditures until the end of 1946,
on the assumption that the Governor
and the Legislature would want to
maintain the living standards of State
workers. Of course, this view was re-
inforced by the obvious cold fact that
if the State did not maintain competi-
tive wage rates, the necessary em-
ployees would not be secured. If the
Legislature fails to vote a substantial
increase in pay for all salary grades,
many persons will either have to cut
their standard of living very sharply
or seek other work.

The increased cost of living seems
very mysterious to most people. Some
blame it on the selfishness of business
men, some on the selfishness of labor.
Few seem willing to recognize that
we, as a Nation, have created a su-
per-abundance of money and that
relatively, goods are scarce. There is
little value in trying to blame one

January

RN T R Y AN T N R TR

Must State Workers
Cut Living Standards?

group or another for causing the in-
flation. The inflation is here and the
problem is how to minimize the
damage it will do to the men and
women in our society. The State
workers are an important and grow-
ing group in our society, and one way
of minimizing the damage from the
inflation is to keep pay scales in bal-
ance with the cost of living.~

The outstanding fact on which
consideration of the wage and salary
adjustments of this inflation should
rest is that the inflation is the result
of a superabundance of money
rather than of a shortage of goods. If
there were a shortage of goods, the
State employees, along with all other
patriotic citizens, should curtail their
living standards. This is not the situ-
ation. The country and the State are
producing more than in any previous
peacetime year. This means that
everyone in a theoretically perfect
society should be able to enjoy a
higher standard of living. Actually,
such perfect fairness is not achieved.
Some fortunate groups like the
workers in most manufacturing in-
dustries have had increases in pay
greater than the increase in the cost
of living from pre-war to post-war;
State workers have been unfortunate
in that their pay has increased less
than the cost of living. Others have
been even more unfortunate than the
State workers. Pensioners have had
no increases at all and are even more
unfortunate than State workers.

A brief review of the cost-of-living
adjustments received by State work-
ers will make the seriousness of un-
fairness clear. The lowest paid State
workers have received a total cost-of-
living increase of 30 per cent of pre-
war pay. This percentage grades
down rapidly to 14 per cent for those
earning $4.000 or more and the total
increase is limited to $1,000, so that
for the highest paid workers it is
even less than 10 per cent. (A signifi-
cant fact uncovered by a small sam-
ple study in one department is that
there are few family supporters in
the lowest income group. That is the
beginners group, The family bread-
winners are in the higher scales

G e NI R R T T R e T
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where the cost of living allowance is
less.)

These percentages must be clearly
distinguished from the percentage in-
crease in the average pay earned by
State workers. The average pay of
State workers has gone up for three
other reasons:

1. The Feld-Hamilton annual in-

crements for service.

2. The adjustment of excessively

low salaries to approximately
the levels established as proper
minimum salaries by the State
Department of Labor.

3. The probable hiring of new
employees at higher rates than
older employees receive for the
same work. This serious state-
ment is extremely difficult if
not impossible to prove but
there is an obvious human ten-
dency to raise job titles with no
commensurate increase in re-
quirements to fill jobs when
salaries are below the proper
competitive levels. Forinstance,
when a job as Junior Statisti-
cian cannot be filled, and the
work is essential, the job speci-
fication is likely to be rewritten

to require a statistician in a .

higher grade to replace a junior
statistician, ‘This is the only
way to get the State’s work
done but it is not fair to the
other junior statisticians.

The first two of these types of in-
creases would have occurred even
without a change in the value of the
dollar. The third, to the extent it has
occurred, is one of the makeshifts
used when basic problems of general
wage adjustments are not met
promptly.

Against this 30 per cent or less
cost-of-living adjustment, the cost of
living is now about 50 per cent above
pre-war. Thus the most favorably
situated workers, the new entrants
into State service, are getting 13 cents
where they need 15 cents to maintain
the standard of living that their pre-
decessors had. The employee earning
more than $4,000 is getting 11.4 cents
when he needs 15 cents to maintain
his standard.

(Continued on Page 30)
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OFFICIAL ROSTER OF

The accompanying Roster of
Chapter Officers is so arranged in
our magazine that it can be con- |
sulted readily —in fact the pages
may be removed easily for conven-
ient filing. This is the first publica-
tion of the complete list of Chapter
offictals, revised to January 1, 1947.
Meet our Chapter officers!

GAME PROTECTORS CHAPTER
President: James Welsh, Box 613, Newburgh
Vice-President: ur Christ
Secretary: Norris Sutherland
Treasurer: Ralph Mayo

LONG ISLAND INTER-COUNTY STATE
PARK CHAFTER

President: George Siems, Woodward Ave,,
antagh

Vice-President: Max Elsner

f‘eoond' Vice-President: Fred Pedersen

CITY CHAPTERS'

BINGHAMTON CHAFTER

President: Ernest L. Conlon, 50 Mitchell
Ave., Binghamton.
Vice-President: Frank W. Bell, 425 Robin-
son St., Binghamton.
Secretary: Mrs. Florence A, Drew, 18 River-
' side St., Binghamton,
Treasurer: Stuart H, Anderson, 1 Seminary
Ave,, Binghamton,

BUFFALO CHAFTER

President: Jos. T. Waters, Room 322, Wal-

bridge B]dg‘ Buffalo.
Vice-P orman_Schlant
Second Vice-President: Celeste Rosenkranz
Secretary: Rita Kenney
Recording Secretary: Jean Robinson
Treasurer: Alethea Kloepfel

HORNELL CHAPTER
President: Harry G. Tolan, Federation Bldg.,
ornell
Vice-President: Clarence W. Landon
Secretary: Judith Schreck
Treasurer: William La Shure

NEW YORK CITY CHAPTERS

President: Charles R. Culyer, 70 Ogden Ave.,

White Plains
Vice-President: William Hopkins
Second Vice-President: Michael L. Porta
Secretary: Eva Ruth Heller
Recording Secretary: Edith Fruchthendler
Financial Secretary: Kenneth A, Valentine
Treasurer: Joseph W. Byrhes

ONEONTA CHAPTER

President: Clarence Bull, Homer Folks Hos-
pital, Oneonta

Vice-President: Mrs, Gladys Butts

Secretary: Miss Marian Wakin

Treasurer: Mrs, May Le Veille

ROCHESTER CHAPTER
President: Raymond L. Monroe, Tax, 65
Broad St.
Vice-President: Lillian M. Wilson, U.S.E.5.
Secretary: Ann Stutz, St. Insurance Fund
Treasurer: M. Lucille Pennock

SYRACUSE CHAPTER
President: Doris Le Fever, 214 So. Warren
St,, Syracuse
¥ che—Pm:dam- Miss Catherine Powers
ice-Presid Miss Marion
Birchmeyer
Treasurer: Mr. Joseph Mercurio
Secretary: Miss Ida Meltzer

CIVIL SERVICE DEFARTMENT

CIVIL SERVICE DEPT., ALBANY
President: Theodore Becker
Vice-President: Frances Becker
Secretary: Donald G. Simmons
Treasurer; Harry G, Fox

CONSERVATION DEPARTMENT

FOREST PROTECTION CHAPTER
President: Francis Meeks, R. D, 2, Hornell
Vice-President: Ambrose Turck
Secretary: Aaron VanDeBogart, Jr.
Treasurer: Arthur Walsh .
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| Secretary: Fred G. Mott
Secretary: Mrs, Marie A. Owen 4

Treasurer: Frank L. Keyser

PALISADES INTERSTATE PARK
COMMISSION CHAPTER
President: Angelo J. Donato, Highland Falls
Vice-President: Thomas V., McGovern

Secretary: Patricia J. Burnell
Treasurer: Frank

CORRECTION DEPARTMENT

CAPITAL DISTRICT CORRECTION
DEPARTMENT CHAPTER
President: Paul D. McCann
Vice-President: Price Chenault
Secretary: Helen A, Th.a‘l.g

reas : Marie

ALBION TRAINING SCHOOL, ALEION
President: Mrs, Alice Wagner

First Vice-President: Rose Eggleston

Second Vice-Presideni: Blanche Barker
Secretary: Garnet Hicks

Treasurer: Anna Kinnear

ATTICA PRISON, ATTICA
President: Lawrence R, Law
Vice-President: Howard Strang
Secretary: Kenyon B. Ticen
Treasurer: Roland Clark

AUBURN PRISON, AUBURN
President: Harry M. Dillon
First Vice-President: Harold Collyer
Secretary: Donald Barrigan
Treasurer: James G. Quinn

CLINTON PRISON, DANNEMORA
President: Leon Armer
Vice-President: James McCarthy
Secretary: William B, Meehan
Treasurer: Walter LaBarge

COXSACKIE CHAPTER, W. COXSACKIE
President: James J. Walsh
Vme-Preaid'em- ‘Wilbur E Quinn
Viola Di
Treasurer. John Lcmzt.hon

DANNEMORA STATE HOSPITAL,
DANNEMORA

President: Charles Layhee
Vice-President: Thomas Tobin
Secretary. Howard St. Clair

h
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ELMIRA REFORMATORY, ELMIRA
President: Edward J. Looney
Vice-President: Herman E, Cassidy
Secretary: Peter M. Calabrese
Treasurer: Ange Carey

GREAT MEADOW PRISON, COMSTOCK
President: Frank B. Egan

Vice-President: Harry A. Wrye

Recording Secretary: Daniel E, Damon, Jr.
Treasurer: Kenneth M. Bowden

MATTEAWAN STATE HOSPITAL,
BEACON

President, Harry Phillips
Vice-President: William Hayden
Secretary and Treasurer: Walter Hurst

NAPANOCH CHAPTER, NAPANOCH
President: James Morrow
Vice-President: Vacant
Secretary: Vrooman Krom
Treasurer; Howard Gemmel

SING SING PRISON, OSSINING
President: Rufus T 11
Vice-President: Joseph Lane
Secretary: Lawrence Matteson
Treasurer: Edmund Brockelbank

WALLKILL PRISON, WALLKILL
President: Charles J. Scanlan
First Vice-President: Wslluam B. Nevel
i Vice-Pr lent: Joseph K
Secretary: Bernard J. Kiernan
Treasurer: Milton Hendee

WESTFIELD STATE FARM,
BEDFORD HILLS
President: Mrs, Kate Wassercheid
Vice-President: Mr, Ferdinand Feilzer
Secretary: Daniel Downing
Trensurer. Mrs. Thelma Ostarhoudt

WOODBOURNE PRISON,
WOODBOURNE
President: Sidney Schushei
Vice-President: Vacant
Secreiary: Earl Fox
Treasurer: Vincent J. Higgins

EDUCATION DEPARTMENT
STATE SCHOOL FOR THE BLIND,
BATAVIA

President: Mrs. Lucia C. Mulligan
Vice:President: Mrs. Mary Ferguson
Secretary: Miss Edna Woof
Treasurer: Raymond Kinney

GENEVA EXPERIMENT CHAPTER,
GENEVA '
President: Alvin Hofer
Vice-President: Karl Breitfeld
Secretary: Esther Baumgartner
Treasurer: Miss Bette Cullinan

STATE COLLEGE OF AGRICULTURE,
ITHACA

President: Clarence H. Dickens
Vice-President: James Watt
Secretary: Arthur Davies
Treasurer: Frank T. Quirk

HEALTH DEPARTMENT

THE JAMES E. CHRISTIAN MEMORIAL
CHAPTER, ALBANY

President; Charles R. Cox

Vice-Presideni: Frank J. Smith

Secretary: Virginia F. Clark

Treasurer: Peter Bruso

ALBANY CH
President: Dr. Joseph Schleifstein
Vice-President: Mr. Philip Murdick
Secretary: Miss M. Frances Crounse
Treasurer: Miss Dorothy Metzger

DIV. LABORATORIES & RESEARCH,
APTER

BIGGS MEMORIAL HOSPITAL, ITHACA
President: Mrs. Veda E, Lawson
Vice-President: Mr, Liberty Sarinelli
Secretary: Miss Mary Anne Zmek
Treasurer: Mrs. Eleanor Ribley

GRATWICK CHAPTER, BUFFALO
President: Dr. A, A, Thibaudeau
Vice-President: Mrs. Margaret Kelley
Secretary: Miss Patricia Caher
Treasurer: Mr. Earl Osborne

RAY BROOK STATE HOSPITAL,
RAY BROOK

President: Emmett J. Durr
Vice-President: Clgde Perry
Secretary: Albert McClay
Treasurer: Thomas McDonald

The State Employee
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RECONSTRUCTION HOME,
WEST HAVERSTRAW
“resident: William M. Collins
/ice-President; Howard Siedenburg
Gecretary; Miss Mary McCormack
I'reasurer: Regina Parrish

LABOR DEPARTMENT CHAPTERS

LABOR DEPARTMENT CHAPTER
President: John F. Miller
First Vice-President: William Gundlach
second Vice-President: Arthur Lamborn
Secretary: Frank Mahan
Treasurer: Frances Barker

D.P.U.I. CHAPTER, ALBANY
President: Christopher J. Fee
Vice-President: Samuel T, Frone
Secretary: Margaret Sheridan
Treasurer: John Burke

MENTAL HYGIEN® NEPARTMENT
- CHAPTERS

BROOKLYN STATE HOSPITAL,
BROOKLYN

President: William J. Farrell
Vice-President; Lida Ma-Dansld
Secretary: Katherine I. Collins
Treasurer: Edward Hamberger

BUFFALO STATE HOSPITAL, BUFFALO
President: Ha B. Schvartz
Vice-President: Joseph Kieta

Secretary: Marie Donovan

Tr : Clair Campbell

CENTRAL ISLIP STATE HOSPITAL,
CENTRAL ISLIP
President: Frank Walsh
Vice-President: James Connolly
Secretary: Kathryn F, Elv
Treasurer: Michael Murphy

CRAIG COLONY, SONYEA
President: J. Walter Mannix
Vice-President: George Northrup
Secretary: Beulah Bedford
Treasurer: Glenn M. Green

CREEDMOR STATE HOSPITAL.,
QUEENS VILLAGE
Precident: John L, Murphy
Vice-President: William F. Brinkerhoff
Secre.ary: Helen C. Peterson
Treasurer; Leo O'Connell

GOWANDA STATE HOSPITAL,
HELMUTH

President; Frederick Milliman
Vice-President: G. Frank Nyhart
Secretary and Treasurer: Priscilla Harvey

HARLEM VALLEY STATE HOSPITAL,
WINGDALE

Presidert: Paul O. Becker
Vice-President: Willis Markle
Secretary and Treasurer: Mildred Adamiec

HUDSON RIVER STATE HOGSPITAL,
. POUGHKEEPSIE

President; Guy de Cordova

ms-Pmsxdeni. Howard Chase

Secretary: Mae E. McCarthy

reasurer; August Eitzen

KINGS PARK STATE HOSPITAL,
KINGS PARK
President: Elwood De Graw
ice-President: Walter McNair
Secretary: Emma Medwig
reasurer: Grace McDermott

LETCHWORTH VILLAGE, THIELLS
President: Hiram Phillips

ice-President: Roy Roby

ecrefary: Nina Hardt

reasurer: Jean A. Slinn

January
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MANHATTAN STATE HOSPITAL,
WARDS ISLAND, NEW YORK
‘President: John Wallace
Secretary: 'ward Fletcher
Treasurer: John B, Martyn

MARCY STATE HOSPITAL, MARCY
President: Kenneth Hawkins
Secretary: Lillian Williams
Treasurer: Dorris M. Peck

MIDDLETOWN STATE HOSPITAL,
MIDDLETOWN

President; Howard Shumake
Vica«Prostd'ent. William Ulrich

ice-Presid Arthur Gunderson
Secretary and Treasurer: Robert Skidmore

NEWARK STATE SCHOOL, NEWARK
President: Robert L., Soper :
Vice-President: Merton Wilson
Secretary: Mrs. Wilma Bowerman
Treasurer: Mrs. Edna VanDeVelde

PILGRIM STATE HOSPITAL,
BRENTWOOD
President: Frank Neitzel
Vice-President: Charles D. Burns
Secretary: Madge Koernig
Treasurer; Mrs. Louise 5. Williams

PSYCHIATRIC INSTITUTE, NEW YORK
Presrden{ Biagio Romeo

Vice-Pr : Sidney Al d

Secretary: Margaret Neubart

Treasurer; James

ROCHESTER STATE HOSPITAL,
ROCHESTER
President: J. Gerald Zugelder
Vice-President: Miss Elinora Ayrault
Secretary-Treasurer: Dorothy Howell

ROME STATE SCHOOL (FORT

STANWIX CHAPTER), ROME
President: Howard W. Van Scoy
Vice-President: Mrs. Hilda Shachoy
Secretary: Mrs. Helen Mahoney
Treasurer: Ruth C, Stedman

ROCKLAND STATE HOSPITAL,
ORANGEBURG

) s

Pr Fred
Vice-President: George erush
Secretary: Kath]een ennessey
Treasurer: Ada Miller

ST. LAWRENCE STATE HOSPITAL,
OGDENSBURG
President: Ernest Richardson
Vice-President: Morris Pierce
Secretary: Betty MacNamee
Treasurer: Charles Mitchell

SYRACUSE STATE SCHOOL, SYRACUSE
President: Frederick J. Krumman
Vice-President: Charles Ecker

Secretary: Dorothy L. Bloser

UTICA STATE HOSPITAL, UTICA
President; Miss Margaret Fenk
Vice-President: Patrick J. Carroll
Secretary: Miss Vera W. Heidman
Treasurer; John Amo

WASSAIC STATE SCHOOL, WASSAIC
President: Nellie Innocent
Vice-President: Frank Barnish
Secretary: Adeline Foley
Treasurer: Rangwald Brusie

WILLARD STATE HOSPIT.&.L. WILLARD
P N.
Vlce-Pmldant. Fram::s Peltz

PUBLIC SERVICE DEPARTMENT
CHAPTERS

PUBLIC SERVICE MOTOR VEHICLE
INSPECTORS

President: Wm. B. Fslkms Utica

Vice-President: Joseph f.et tis

Secretary-Vice- .resm‘ent Wm. H. Sahlbu.l.'j

Secretary-Treasurer: Clarence J. Atk

PUBLIC WORKS DEPARTMENT
CHAPTERS

GEORGE T. GITLERAN MEMORIAL,
PUBLIC WORKS CHAPTER

Presideni: Joseph A. O'Hare

Vice-President: George E. Millhouse

Secretary: Charles . Hall

Treasurer: Ivan

CHAUTAUQUA OOUNTY PUBLIC
WORKS, MAYVI
President: Henry Heath, P. 0. Box 173, it
Kennedy, N. Y.
Vice-President: Bert Johnson <
Secretary-Treasurer: rvin Kieffer bR

DISTRICT NO. 2, UTICA
President: Mahlon G. Dapson
Vice-President: E, W. Perry
Secretary: Evelyn F. Bell
Treasurer: Lavern L. Cheney

Fise i AT ST T

DISTRICT NO. 4, ROCHESTER
President: George B, Tarplee
Vice-President: George B. Gregg
Secretary: Audrey Gilson
Treasurer: Elgar Warden

;

DISTRICT NO. 8, POUGHKEEPSIE _,..
President; W. Hurlihe ;
Vice-President: W. Glock b
Secretary: Hazel D. Walsh
Treasurer: F. Fetter

BARGE CANAL CHAPTER
President: Clyde Pizer, 51 Monroe St., St.
ohnsville, X.

, N.
Secretary: Otho Burkhart, Gasport, N. Y.

SOCIAL WELFARE DEPARTMENT
CHAFTERS

SOCIAL WELFARE DEPARTMENT,
ALBANY

President: Charles Davis

Frrst V:ce -President: Marjorie Des Roberts
i Vice-President: Roy Curtiss, Jr.

Treasurer: Harold Davis

Secrefary: Barbara Kelly

HUDSON TRAINING SCHOOL, HUDSON
President: Mrs. Laura L. Schutt oy
Vice-President: Mr. Lafayette Simmons

Secretary: John

Treasurer: Mrs, Edith Podd

WOMEN'S RELIEF CORPS HOME,
OXFORD

President: Mrs. Margaret Dutcher
Vice-President: Reba Claire
Secretary: John Wallace
Treasurer: John Carney

STATE SCHOOL, INDUSTRY
President: Clifford B, Hall
Vice-President: Charles Butsch
Secretary: Mrs. Alice Acherson
Treasurer: Howard Adams

THOMAS INDIAN SCHOOL, IROQUOIS
President: Michael Brennan

Vice-President: Celia M. C, Latosi
Secretary: Helen Cross

Treasurer: Gladys Murrman

STATE TRAINING SCHOOL, WARWICK
President: Francis A, MacDonald
Vice-President: William H. Malesh
Secretary: Ingrid L. Nystrom

Treasurer: Michael Fitzgerald

TAX DEPARTMENT CHAFTERS

'mx DEPARTMENT, ALBANY
Arvis Jol
'Ir"n:e Prasld'anf. Joseph Feily
Secretary: Miss Alice Allen
Treasurer: George Hayes

MOTOR VEHICLE CHAPTER, ALBANY
President; John C. Collins

Vice-President: Mrs. Anna Preska
Secretary Margaret Beck

er: Joseph Richardson
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Department of Civil Service -
New York State Employees’ Merit Award Board

Chairman, Clifford C. Shoro (l.)
Frank L. Tolman.
Henry A. Cohen

'.HOW TO APPLY FOR AWARD

1. Any employee of the State of New York may submit as
often as desired: ‘

(a) suggestions for improvement in doing any official work;
(b) reports on any unusual accomplishment.

2. (a) write clearly and in full detail;
(b) sign your name, show the department or institution .
where employed, title or position, and mail address;
(c) mail to the New York State Employees’ Merit Award
Board, The Governor Alfred E. Smith State Office
Building, Albany 1, New York.

3. Be specific in explaining the anticipated results of your sug-
gestion. For example, if you suggest a time-saving pro-
cedure, indicate how much time will be saved, by how many
employees, and why your proposed method is more efficient
than the existing one; if you suggest a form revision, submit
the suggested form together with a copy of the original one.

PROCEDURE OF THE BOARD

4. The Merit Award Board will date-stamp and acknowledge
promptly each such communication. Where duplicate sug-
gestions are received, priority of receipt will determine eligi-
bility for an award. An identification number will be substi-
tuted for the author’s name before an application is con-
sidered. Every application will be judged solely on its merits.

5. The author will be notified whether or not his application
has been approved for an award, and if not approved, the
reasons why not. The awards will be delivered promptly.

PUT YOUR IDEAS TO WORK!

The State Employee

;. OBJECTIVE:

To promote greater efficiency and
economy in the government of
New York State, to increase un-
derstanding and to foster good
human relationships between
State employees, public officials,
and citizens of the State.

>, METHOD OF ACHIEVING

OBJECTIVE:

By granting various types of
awards to State employees for
unusual and meritorious sugges-
tions designed to improve any
procedure or routine of govern-
ment, or for significant accomp-
lishments in their official capa-

city.

Possible Types of Awards

(a) Cash

(b) Salary increment

(c¢) Medal or insignia

(d) Certificate
A certificate will accom-
pany every type of award
other than (d).

. ELIGIBILITY FOR AWARD:

Any employee or group of em-
ployees of New York State is eli-
gible to receive an award for g
meritorious suggestion or accomp-
lishment accepted and approved
by the Merit Award Board. Rec-
ommendations on behalf of a
State employee for an award for
an unusual accomplishment may
be submitted by any person hav-
ing knowledge of the circum-
stances.

. DUPLICATE SUGGESTIONS:

Duplicate awards will not be
made for the same or essentially
similar suggestions.

i. STANDARDS FOR MAKING

AWARDS:

A. The acceptance and approval
of a suggestion and granting
of an award by the Merit
Award Board shall be gov-
erned by criteria, of which
the following are typical:

(1) Is the suggestion origi-
nal? (It must not be a
minor revision of an ex-
isting practice.)

(2) Is the suggestion feas-
ible? (Will the cost or

Merit Award |Board Plan Explained '

TRIES Y Y AR T VOV ST AT T

PLAN TO
ENCOURAGE AND REWARD UNUSUAL AND
MERITORIOUS SUGGESTIONS AND
ACCOMPLISHMENTS BY STATE EMPLOYEES
FOR THE PURPOSE OF PROMOTING EFFICIENCY
AND ECONOMY IN THE PERFORMANCE OF THE
FUNCTIONS OF STATE GOVERNMENT

some other factor render
it impracticable?)

(3) Will the suggestion im-
prove working or living

. conditions? (Will the
human standard of liv-
ing be raised, such as
betterment in health,
welfare, education, and
convenience of employ-
ees and citizens of the
State?)

(4) Will the suggestion in-
crease safety? (Will haz-
ards from accidents, fire,
or floods be reduced?)

(5) Will the suggestion in-
crease efficiency? (Will
waste of materials, dupli-
cation of work, and de-
lays be eliminated? Will
improvement in proced-
ures and management
result?)

(6) Will the suggestion fur-
ther the use of equip-
ment? (Will new uses
for existing equipment
result? Will improved
maintenance - of equip-
ment prolong its useful-
ness?)

(7) Will the suggestion- help
to conserve natural and
physical resources? (Will
it result in better flood
control, improvements in
agriculture, reduction of
stream pollution, etc.?)

(8) Will the suggestion im-
prove human relation-
ships between employees,
officials, and citizens of
the State? (Will service
to citizens of the State be
improved?)

B. Suggestions relative to any

activity of the State of New
York may be submitted. The
following are listed solely to
indicate the wide range of ac-
tivities included:

(1) Standardization of and

reduction in number of
" printed forms;

(2) Methods and techniques
in the advancement of
science and education;

(3) Public recreation facili-
ties;

(4) Purchase, storage, and

; issue of supplies and

equipment;

(5; Tax procedures;

(6) Motor vehicle accidents
and traffic control;

(7) Conduct of racing and
other sporting events;

(8) Budget-making tech-
niques; )

(9) Methods of producing,
preserving, storing, pack-
aging, and transporting
foods;

(10) Legislative  procedures
and routine;

(11) Personnel policies to at-
tract and hold the high-
est type of employee to
the State service;

(12) Development of the po-
tentialities of New York
State, and the initiation
of new industries;

(13) Further extension and
use of existing facilities
of the State government,
such as educational,
health, welfare, and agri-
cultural services;

(14) Design and construction
of bridges and other
highway structures.

.6. DEPARTMENTAL AND

OTHER COMMITTEES:

In each State department, the de-
partment head shall nominate a
Departmental Committee whose
function will be to analyze, in-
vestigate, and make recommen-
dations on suggestions referred to
it by the Merit Award Board. It
(Continued on Page 32)
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Members of the State Senate and State Assembly for
the years 1947 and 1948, were chosen at the general elec-

tion on November 5, 1946, and took office in January.

While a majority of the members of both houses of the
Legislature were re-elected, the new role of members
shows that fifteen senatorial and thirty-two assembly
seats will be filled by members new to the Legislature.
The party line-up in the Senate shows: Republicans, 41;
Democrats, 14; American Labor Party, 1, and in the As-

sembly: Republicans, 109; Democrats, 40; American

Labor Party, 1.

As in previous years, the Association urges each of its
members to .become personally acquainted with his or
her representative in the State Legislature, and further
urges that each Chapter have a legislative committee
whose duty it will be to keep in constant touch with the
members of the Legislature who represent the district or
districts in which the Chapter functions.

The Association's program for the coming year — set
forth in resolutions adopted at the Annual Meeting on
October 15, 1946, and printed in the October issue of
“The State Employee” —- calls for legislation relating to
salaries, hours, overtime, retirement, unemployment in-
surance, and many other matters of vital importance to
civil service employees. It is a well known fact that mem-
bers of the Legislature welcome thé opinions and advice
of their constituents, While our officers, counsel, head-
quarters staff and legislative committee will be con-
stantly active in Albany in promoting our legislative pro-
gram, individual talks by members of the Association
with legislators in the home district of the Senators and
Assemblymen, setting forth the reasons for the legisla-
tion sought and how it effects public service and its value
to the public worker, will be of tremendous help to favor-
able action when the bills actually come before the legis-
lator.

We urge also that Chapters invite their representatives
in the Legislature to speak at meetings of the Chapter
and that they otherwise stimulate in their Chapters in-
terest in all of the proposals of their Association so that
all members will be enthusiastic crusaders for the im-
provements sought. All members of the Association can
help in promoting its program, and pride in and loyalty
to their Association will increase with every new achieve-
ment. We have an unselfish program. All can work un-
selfishly for it.

The association intends to increase its advice to mem-
bers with respect to legislative bills and their progress
during the session beginning January 7th. This will be
done through weekly reports in “The Civil Service
Leader” and by special bulletins,

Herewith is an official list of Senators and Assembly-
men. Visit with your Senator and Assemblyman. Talk
with him about your Association’s legislative program.
Give him first hand facts, Let him understand that you
and your Association are interested in insuring the best
possible government throughout New York State. You
and your Chapter can do much to aid in the success of
your Association’s great program — your program,
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~ KNOW YOUR LECISLATORS

SENATORS

Name and Address

*S. Wentworth Horton, Greenport.

John D. Bennett, 344 Merrick Rd., Rockville Centre.
William 8. Hults, Jr,, 14 Lowell Rd., Port Washington.
Seymour Halpern, 8380 118th St., Kew Gardens.
Frederic E. Hammer, 256 Beach 141st St., Belle Harbor.

*Charles T. Corey, 3541 80th St., Jackson Heights.

*Irwin Pakula, 41-07 42nd St., Long Island City.
James J. Crawford, 589 Bedford Ave., Brooklyn.

*Richard McCleery, 35 Jewell St., Brooklyn.

*Kenneth Sherbell, 642 Pennsylvania Ave., Brooklyn.
Fred G. Moritt, 650 Greene Ave., Brooklyn.

Samuel L. Greenberg, 1375 Ocean Ave., Brooklyn.

*C. Corey Mills, 264 Carroll St., Brooklyn.

Joseph E. Parisi, 1327 East 4th St., Brooklyn.

Louis L. Friedman, 2094 East 4th St., Brooklyn.
William Rosenblatt, 3026 Brighton 5 St., Brooklyn.
*Robert E. Johnson, 11 Woodbridge Pl., Staten Island.
Elmer F. Quinn, 285 W. Houston St., New York Ciry.
Francis J. Mahoney, 421 W. 18th St., New York City.

*MacNeil Mitchell, 137 East 38th St., New York City.

“Harold I. Panken, 915 West End Ave., New York City.

*Alfred E. Santangelo, 213 E. 107 St., New York City.
Alexander A. Falk, 75 Park Ter. E., New York City.

*Sidney A. Fine, 235 E. Mt. Eden Ave., Bronx.
Arthur Wachtel, 818 Manida St., Bronx.

Isidore Dollinger, 17 Crotona Park East, Bronx.
Paul A. Fino, 1518 Lowell 5t., Bronx.

*Charles V. Scanlon, 130 West 183rd St., Bronx.
William F. Condon, 25 Holls Ter., Yonkers.

Jay R. McGovern, 208 Beechmont Dr., New Rochelle.
Pliny W. Williamson, 11 Heathcote Rd., Scarsdale.
Thomas C. Desmond, Newburgh.

Frederic H. Bontecou, Millbrook.

Arthur H. Wicks, Kingston.

*Pcter J. Dalessandro, 804 25th St., Watervliet.
Gilbert T. Seelye, Burnt Hills.

Thomas F. Campbell, 1503 Union St., Schenectady.
Benjamin F. Feinberg, Plattsburgh,
Rhoda Fox Graves, Gouverneur.
Fred A. Young, Lowville.
*Robert C. Groben, 6 Prospect St., Utica.
Isaac B. Mitchell, LaFargeville.

*John H. Hughes, 311 Brookford Rd., Syracusé.
Walter W. Stokes, Middlefield.

Floyd E. Anderson, 702} Chenango St., Binghamton.
Chauncey B. Hammond, R. D. 2, Elmira,

Henry W, Griffith, Palmyra.

Fred S. Hollowell, Penn Yan.

Austin W. Erwin, Geneseo.

*George T. Manning, 165% Alexander St., Rochester.
Allen J. Oliver, 316 Inglewood Drive, Rochester.
William Bewley, Lockport.

Walter J. Mohoney, 6 Saybrook Place, Buffalo.
Edmund P. Radwan, 3 Norway Park, Buffalo.
Chas. O. Burney, Jr., 168 Cayuga Rd., Williamsville.
George H. Pierce, 142 North 5th St., Allegany.

ASSEMBLYMEN
ALBANY COUNTY
*D. Cady Herrick, 2nd, McCormick Rd., Slingerlands.
George W. Foy, 76 Lenox Ave., Albany. !
*John McBain, 2332 Broadway, Watervliet.
ALLEGANY COUNTY

William H. MacKenzie, Belmont.

BRONX COUNTY

Patrick J. Fogarty, 446 E. 140th St., Bronx.
¥Richard M. Goldwater, 900 Grand Concourse, Bronx.
Edward T. Galloway, 1419 University Ave., Bronx.
*A. Joseph Ribustello, 3110 Park Ave., Bronx.
*Joseph A. Martinis, 730 Manida St., Bronx.

Julius J. Gans, 1016 Faile St,, Bronx.

Louis Peck, 1605 Fulton Ave., Bronx.

The State Employee
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Name and Address -

Louis Bennett, 1940 Clinton Ave., Bronx.
*Elizabeth Hanniford, 2224 Homer Ave., Bronx.
John J. DePasquale, 3340 Barker Ave., Bronx.
Gladys E. Banks, 3715 Rombout Ave., Bronx.
Nathan A. Lashin, 1950 Andrews Ave., Bronx.

*William J. Drohan, 395 Oliver Pl., Bronx.
: BROOME COUNTY
Richard Knauf, 19 Howard Ave., Binghamton.
Orlo L. Brees, 508 Mountain View Dr., Endicott.
CATTARAUGUS COUNTY
Leo P. Noonan, Farmersville Station.
CAYUGA COUNTY
%Charles A, Cusick, Weedsport.
CHAUTAUQUA COUNTY
E. Herman Magnuson, 31 Locust St., Jamestown.
CHEMUNG COUNTY
Harry J. Tifft, 205 John St., Horseheads.
CHENANGO COUNTY
*Janet Hill Gordon, Norwich.
CLINTON COUNTY
*James A. Fitzpatrick, Plattsburgh.
COLUMBIA COUNTY
#Willard C. Drumm, Niverville.
CORTLAND COUNTY
Harold L. Creal, Homer.
DELAWARE COUNTY
Elmer J. Kellam, Hancock.
DUTCHESS COUNTY
Ernest I. Hatfield, Hyde Park.
ERIE COUNTY

Frank A. Gugino, 438 Busti Ave., Buffalo.
Justin C. Morgan, 143 Doncaster Rd., Kenmore.
William ]. Butler, 65 Rose St., Buffalo.

*Gerald F. Sullivan, 63 Red Jacket Parkway, Buffalo.

Philip V. Baczkowski, 379 Peckham St., Buffalo.
George F, Danncbrock, 58 Woeppel St., Buffalo.
Julius Volker, 194 Central Ave., Lancaster.

John R. Pillion, 61 Magnolia St., Lackawanna.

ESSEX COUNTY
L. Judson Morhouse, Ticonderoga.

FRANKLIN COUNTY
William L. Doige, Chateaugay.

FULTON and HAMILTON COUNTIES
Joseph R. Younglove, 14 Hoosac St., Johnstown.

GENESEE COUNTY
*John E. Johnson, LeRoy.

GREENE COUNTY
William E. Brady, Coxsackie.”

HERKIMER COUNTY
Leo A. Lawrence, Herkimer.

JEFFERSON COUNTY
Orin S. Wilcox, Theresa.

KINGS COUNTY

Max M. Turshen, 1392 E. 49th St., Brooklyn.
J. Sidney Levine, 1444 E. 7th St., Brooklyn.
Mary A. Gillen, 82 Powers St., Brooklyn.
Bernard Austin, 500 Bedford Ave., Brooklyn.
#*Seymour Brener, 194 Reid Ave., Brooklyn.
Robert J. Crews, 345 Clinton Ave., Brooklyn,
¥ ouis Kalish, 4001 Sixth Ave., Brooklyn.
#Thomas Carney, 556 Third Ave., Brooklyn.
Frank J. McMullen, 68 76th St., Brooklyn.
Lewis W. Olliffe, 199 Bergen St, Brooklyn.
Eugene F. Bannigan, 136 Maple St., Brooklyn.
*Frank P. Davern, 11 Bills Place, Brooklyn.

Lawrence P. Murphy, 4408 Flatlands Ave., Brooklyn.

Harry Gittleson, 287 South 2nd St., Brooklyn.

P e
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15 Dem. John Smolenski, 1044 Manhattan Ave., Brooklyn.
16 Dem. Frank J. Pino, 1844 W, 3rd St., Brooklyn.

17 Dem. John J. Walsh, 789 St. Marks Ave., Brooklyn.

18 Dem. Irwin Steingut, 706 Eastern Parkway, Brooklyn.
19 Dem. Philip J. Schupler, 4701 12th Ave., Brooklyn.

20 Rep. John E. Beck, 1277 Madison St., Brooklyn.

21 Dem. Thomas A. Dwyer, 830 E. 22nd St., Brooklyn. *
22 Rep. *Joseph Soviero, 282 Linwood St., Brooklyn.

23 Dem. Alfred A. Lama, 1760 Union St., Brooklyn.

24 AL.P.*Samuel Kaplan, 595 Powell St., Brooklyn.

LEWIS COUNTY
Rep.  Benjamin H. Demo, Croghan.

LIVINGSTON COUNTY
Rep.  Joseph W. Ward, Caledonia..

MADISON COUNTY
Rep.  Wheeler Milmoe, Canastota.
MONROE COUNTY

Rep. *Joseph W. Bentley, Penfield.

Rep.  Abraham Schulman, 445 Harvard St., Rochester.
Rep.. *Raymond Combs, Churchville.

Rep. Thomas F. Riley, 24 Lapham St., Rochester,

MONTGOMERY COUNTY
Rep. John F. Bennison, Fort Plain.

- NASSAU COUNTY
Rep.  Frank J. Becker, 42 Winter St., Lynbrook.
Rep.  Joseph F. Carlino, 310 Riverside Blvd., Long Beach.
Rep.  Genesta Strong, Plandome.
Rep.  David 8. Hill, 15 Glen St,, Glen Cove.

NEW YORK COUNTY

Rep. *Maude Ten Eyck, 102 E. 22nd St., New York City.
Dem. Louis De Salvio, 425 W. Broadway, New York City.
Dem. Owen McGivern, 305 W. 52nd St., New York City.
Dem. Leonard Farbstein, 504 Grand St., New York City.
Dem. Irwin D. Davidson, 151 Central Pk. W., N. Y. C.
Dem. Francis X. McGowan, 235 E. 22nd St., New York City.
Rep. *Howard Henig, 845 W. End Ave., New York City.
Rep.  Archibald Douglas, Jr., 345 E. 57th St., New York City.
Rep.  John R. Brook, 27 E. 95th St., New York City.

10 Dem. John P. Morrissey, 343 E. 87th St., New York City.

11 Dem. William E. Prince, 254 Manhattan Ave, N. Y. C.

12 Dem. William T. Andrews, 409 Edgecombe Ave., N. Y. C.
13 Dem. *Harold A. Stevens, 295 Convent Ave., New York City.
14 Dem. Hulan E. Jack, 45 W. 110th St., New York City.

15 Rep. *Samuel Roman, 213 Bennett Ave., New York City.

16 Dem. *Louis A. Cioffi, 345 E. 119th St.,, New York City.

NIAGARA COUNTY
1 Rep. Jacob E. Hollinger, Middleport.
2 Rep.  Ernest Curto, 635 Sixteenth St., Niagara Falls.
ONEIDA COUNTY
Rep. Harlow E. Bacon, 316 West Embargo St., Rome.
Rep. *Richard R. Griffith, 2807 Genesee St., Utica.
ONONDAGA COUNTY
Rep. *Searles G. Schultz, 6 Leitch Ave., Skaneateles.
Rep. Clellan S. Forsythe, 600 Roberts Ave., Syracuse.
Rep.  Lawrence M. Rulison, 156 Hasting Place, Syracuse.
ONTARIO COUNTY
Rep.  Harry R. Marble, Holcomb.

ORANGE COUNTY
Rep. Lee B. Mailler, Cornwall.
Rep. Wilson C. Van Duzer, Middletown.
ORLEANS COUNTY
Rep.  John S. Thompson, Medina.
OSWEGO COUNTY
Rep.  Henry D. Coville, Central Square,
OTSEGO COUNTY
‘Rep.  Paul L. Talbot, Burlington Flats.
PUTNAM COUNTY
Rep.  D. Mallory Stephens, 70 Pine St., New York City.
(Continued on Page 23)
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New Style Check' for
All State Employees

New type salary checks, designed to speed up processing of payrolls and rec-
onciliation of bank accounts, were distributed in December to more than 40,000

State employees on the permanent payroll, State Comptroller Frank C. Moore
announced.

After three payrolls had been met with the new type of check, it became
necessary for the Division of the Treasury of the Department of Taxation and
Finance to send this letter to all department payroll units:

“Serious difficulty is being encountered in processing the punch card payroll
checks inaugurated last month. If these checks are folded, perforated, stapled
or otherwise mutilated, it is impossible to process them through the tabulating
machines and thus it is necessary to produce new cards for the checks so muti-
lated. 37,000 punch card checks were issued in December. 4,800 of these or
approximately 149, were received in such a mutilated condition that it was
necessary to produce cards to be substituted for them. Experience of other users
of punch cards shows an average mutilation of only 4%, to 5%, which indicates
careless handling of these checks by employees.

“We are forwarding with your payrolls individual notices to be distributed
to employees with their next punch card check. We would appreciate your
cooperation in distributing these notices with the checks. Please ask the super-
visors who distribute checks to see that each employee who receives a punch
card check also receives a notice and that each employee is asked to cooperate
in this matter. Employee cooperation is necessary in order to eliminate careless

check handling and mutilation. Your efforts in this matter will be greatly
appreciated.”

STATE EMPLOYEES — Read carefully the notice that comes with your
next check — and please cooperate!
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"HOW WELL T REMEMBER!

By “An Oldtimer”
(Name Furnished)

The Association certainly has an
“ambitious” program for 1947. The
resolutions adopted by the delegates
at the annual meeting in October,
which were printed in the October
issue of “The State Employee,” com-
pletely covered every phase of work-
ing conditions — salaries, hours of
work, retirement, leaves, tenure, pro-
motion — and then some. There are
many improvements in working con-
ditions in State service that employ-
ees need and desire. Year after year
I have read the Association’s program
— and year after year I have observed
its many accomplishments. So I am
a “believer” in the “type” of organ-
ization the Association is — its offi-
“‘cers and delegates are elected by
members — its finances are no secret
— its officers and committees are un-
paid — it has no closed shop—it is
dependable and respectable —and
for these reasons, and because it im-
proves my lot, I have supported the
. Association loyally.

I often talk to new employees who
haven’t “been around” very long.
Most of these “young uns” think that
the Association is O.K., but haven’t
“been around” long enough really to
appreciate it. Little do they realize
how much the Association has done
for them. When they accept employ-
ment with the State they receive bet-
ter salaries, become members of an
improved retirement system, enjoy
shorter working hours, sick leaves

and vacations, and get many other
benefits BECAUSE OF THE
WORK OF THE ASSOCIATION
IN THE PAST.

Let’s look at the Record:

Prior to 1937 the salary paid each
State worker was established by a
hit-or-miss, by guess-or-"by-God” sys-
tem. There was no relationship be-
tween responsibilities or duties and
the amount of salary paid. In fact,
the great majority of State workers,
except institutional employees, didn’t
receive any salary increases for the
past five, ten and even fifteen years.
Hundreds of clerical workers were
receiving $720, $840 and even lower
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annual salaries, And the salaries paid
in institutional service were disas-
trously low.

The Association in 1937 was suc-
cessful in having ‘enacted the “Career
Salary Law” —in fact it drafted this
law entirely. This statute resulted in
payment of millions of dollars of sal-
aries to State workers, to which they
were justly entitled, but which they
wouldn’t have received if the Associ-
ation was not alert and progressive.
For the first time in State service, the
Association also secured official
boards to which employees might
appeal for title and salary remedies—
the Classification and Standardiza-
tion Boards.

The “Career Law” was extended

at a later date to institutional em-
ployees and others and resulted in in-
creased salaries for thousands of
workers.

Then don’t forget the War Emer-
gency Compensation — firstaccorded
to State workers in 1943, and in-
creased in 1945 and 1946. The Asso-
ciation surely was on the job to in-
form the public, the executive and
legislative branches of State govern-
ment as to the plight of State work-
ers in the “increased cost of living”

_period. Yes, the small investment in

Association membership has certain-
ly brought forth much material gain.

Institutional workers prior to 1934
worked 12 and more hours a day.
The Association’s “8-hour day” bill
was enacted that year. Now the Asso-
ciation has secured an assurance that
a “40-hour” week will be inaugur-
ated early in 1947. The institutional
workers received 2 weeks vacation as
late as 1943 — then they were given
3 weeks annual vacation —in 1946

they were given 4 weeks vacation, or
pay therefor, They also now enjoy
fair sick leaves with pay. These im-
provements, even though they are
only fair and just, did not come with-
out a great deal of effort on the part
of the Association.

Then on retirement matters — I
remember well how the Association
year after year strove continuously
for improvements in retirement — in
fact, when I came into State service

Mal‘“?““ﬁy\.\ e !l./t.'-_. it
i b §ink-

my co-workers told me how leaders
of the Association secured the estab-
lishment of the State Employees’ Re-
tirement System in 1921. Since then
many features, as death benefit, loan
service, disability retirement, and
many others, were attained by the
Association.

Every State employee, whether a
newcomer or an oldtimer, can thank
the Association for many improve-
ments — too many to explain in de-
tail herein. It protected State em-
ployees from salary reductions dur-
ing the dcprcssion, secured promo-
tional rights, seniority rights, tenure
privileges, etc. When World War II
broke” out the Association led all
other organizations in successfully
protecting the rights of State workers
who entered military service. It
drafted and had enacted a special
section of the Military Law to pro-
tect the reinstatement and retirement
rights of veterans, to provide the
same salary increases at reinstatement
as if the veteran had remained in ac-
tive State employment, It protected
the veteran’s status on eligible lists
and their rights to take examinations
equivalent to promotion exams given
during their absence.

As for me —1I support the Associ-
ation wholeheartedly because I real-
ize how much it means to me. I
think that my fellow workers should
all be members. Loyalty to their fel-
low workers who are members,
should persuade them to support the
Association.

Of course, I have been around
awhile —no doubt when the new-
comers are here awhile and see for
themselves how the Association helps
them — they will support it whole-
heartedly too. BUT I KNOW
THAT THE SUCCESS OF THE
ASSOCIATION, AND HOW
SOON THE NEEDED IMPROVE-
MENTS IN WORKING CONDI-
TIONS WILL COME, DEPEND
UPON THE MEMBERSHIP
STRENGTH OF THE ASSOCIA-
TION. SO I HOPE THAT OUR
ORGANIZATION WILL ENJOY
100% MEMBERSHIP IN 1947.

The State Employee

Retlrement lnformatmn for
U. S. E. S. Employees

These paragraphs on re-
tirement and United States
Employment System employ-
ees were especially prepared
for THE STATE EMPLOYEE
from information furnished by
Milton O. Loysen, Executive
Director of the State Division
of Employment Security.

1. All employees must become mem-
bers of the New York State Em-
ployees’ Retirement System.

2. Federalized employees who did
not withdraw their funds from
the Retirement System continue
to be members and retain their
registration numbers and retire-
ment rates.

3. Federalized employees who did
withdraw their funds must re-
enter the Retirement System as
new members; new registration
numbers and retirement rates
based on present age will be as-
signed to them.

Such employees may elect to re-
pay the amount withdrawn with-
out interest.

Upon completion of five years
service as a new member and of
repayment of the amount with-
drawn, employees will obtain re-
tirement credit for their State
service prior to federalization.

Form 1-12 is available to employ-
ces for use if employees desire to
repay the amount withdrawn; the
form should be prepared in dupli-
cate and both copies forwarded to
the Administrative Finance Of-
fice.

Repayment may be made in a
lump sum, or by payroll deduc-
tion, or by a combination of par-
tial lump sum and payroll deduc-
tion,

If an employee elects to repay by
payroll deduction, the period in
which he must repay can extend
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no longer than the period of prior
State service for which he is
claiming credit.

The Retirement System will noti-
fy each employee of the total to be
repaid, and if salary deduction is
elected, of the maximum number
of payments allowable,

No interest is charged on the
amount withdrawn.

. The Retirement System notifies

each new member of his registra-
tion number and retirement rate.

. New members of the Retirement

System, including those who
withdrew their funds, receive 3%
interest compounded annually on
the amount to their credit in the
annuity account,

. Current retirement contributions

are computed and deducted from
salary by multiplying each em-
ployee’s retirement rate by the
gross amount of his salary includ-
ing emergency compensation.

. The law permits US.E.S. em-

ployees to obtain retirement credit
for federal service by paying their
own share and the State’s share of
arrears contributions for the pe-
riod involved.

If at any time federal funds are
provided for this purpose, the
State’s share will be paid from the
Unemployment Insurance Ad-
ministration Fund. The Divi-
sion has already requested funds
from the U. S. Department of
Labor for payment of the State’s
share. The U, S. Department of
Labor is in favor of granting the
funds, but anticipate that a Con-
gressional appropriation will be
required, which may take some
time to obtain,

If and when federal funds are
provided so that the above-men-
tioned arrangements can be com-
pleted, employees who have been

continuing payments to the State
Retirement System, including
payment of the State’s share, will
receive a refund from the Retire-
ment System of the amount they
contributed for the State’s share.

Employees will be advised as soon
as arrangements are completed,
Necessary action will be taken by
the Administration of the Divi-
sion and the Retirement System
to protect the rights of all em-
ployees transferred from the
US.ES. In the meantime, the
Association is advised that no
purpose will be served: by com-
municating, on the subject, either
with the Employees’ Retirement
System or with the Division until
employees are informed that such
funds have been made available.
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Ring Out Wild Bells

1947 is y’commin in. More than most years, A. D. 1947
is uncertain in its promises and its dangers, The New
Year bells were wilder than ever. 1947 may mean much
or less than nothing to Public Employees. The final re-

sult rests partly on circumstances but more on the active -

efforts of all civil service workers,

The Association now has a new constitution, a new

name and new opportunities. It enters what should prove
to be a New Era of progress and expansion. In offering
membership in the Association to local civil service em-
ployees, there is a promise of some 200,000 new mem-
bers. There is also an incredibly difficult job to be done
for these county members. We have been accustomed to
work with a single government. Now we must establish
good relations and work with thousands of distinct and
different governments. We have been accustomed to an
administration long experienced in civil service law and

procedures. Now we must work with many small units of ,

government only recently and partially under the Civil
Service System. We must learn the potentialities and the
needs of all these municipalities and districts. We must
sell them on the value of the Association in their particu-
lar fields of operation. We must convince them that they
can do a better job for their public with our help.

We must offer real help to the local civil service em-
ployees. We can, in the long run, and as a general policy,
accomplish this best, I think, by urging fair and equal
treatment for all public employees whether local or State.
Equal pay for equal work should apply everywhere in
the public service in the State of New York. Attendance
rules should likewise be uniform, as far as possible. The
Feld-Hamilton law should be extended to local govern-
ments,

Objections are always raised that any particular city or
county in question is different — that it must have spe-
cial treatment — that it cannot raise its costs or standards
to the State level without disaster. To a very limited ex-
tent, this may be true temporarily, but the claim is more
often used as an excuse for doing nothing rather than a
reason for doing what can be done. The Association must
press for essential progress until and unless it can be
shown that improvement is in fact impossible in- any
locality.

Salaries will of necessity be the major problem of the
year. In its program, the Association recognizes that
runaway wages plus runaway prices means national dis-
aster. It realizes that every right-thinking person must
now sacrifice something for the common welfare. This is
the obligation of all groups and there is no injustice
greater than to ask one or a few groups to do all the sac-
rificing. The Association takes the position that present
high prices compel salary adjustments to the extent re-
quired to keep the buying power of the salaries of public
employees in line with the price level of the necessities of
life. The Association is asking for no increase. in real
wages; and only for enough increase in money wages to
maintain the living standards of the State employees. The

22

laborers in State service is worthy of his hire in dollars
that will buy a dollar’s worth of goods.

In addition, the Association is asking for the enact-
ment of a cost-of-living bill to keep salaries and prices in
line in the future. Little is accomplished by emergency
measures when the emergency long continues and be-
comes ever more severe, For that a permanent method of

" adjustment is required. Cost of living adjustment plans

are becoming so common in private industry and in
Government that the State of New York can hardly
postpone longer careful consideration of the Association’s
plan for solving the salary problem.

1947 is a year of promise chiefly because it is a year of
difficulties. The Association must have your active help
if it is to succeed in serving you. FAT.

New Horizons

The Civil Service Employees Association, Inc. is now
officially organized, and the civil service employees of the
various political sub-divisions of government in New
York State are cordially invited to join with the State
Civil Service employees in a united effort to upbuild
public service and to establish sound employment prac-
tices in public service everywhere in our State.

The official approval of the aims and objectives of the
Civil Service Employees Association, Inc. came from the
Bo;rd of Standards and Appeals, State Department of
Labor. :

A change in the name of the Association to The Civil
Service Employees Association, Inc., was approved previ-
ously by Supreme Court Justice William H. Murray.

The membership is now open to persons who are em-
ployed in or who have retired from the civil service of
the State of New York or any political subdivision there-
of. For the present, membership will not extend to the
City of New York or the five counties comprising the
City of New York.

The headquarters of the Association will remain in
Albany as at present.

The constitution of the Association states its purposes
and policies as follows:

“The Association is organized to uphold and ex-
tend the principle of merit and fitness in public em-
ployment, to maintain and promote efficiency in
public service and to advance the interests of all civil
service employees. It is dedicated to the principle that
Government is the servant and not the master of the
People, that its objectives are to be attained by truly
democratic methods and, with the conviction that the
People are entitled to uninterrupted governmental
service, it renounces the use of the strike by public
emplpyees.”

In commenting upon the extension of membership,
President Tolman states:

“Expansion of membership to include employees
in the various units of government throughout the

The State Employee
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State of New York has resulted directly from requests

of many employees in such units for membership in -

our organization, It is extremely gratifying to note
this interest and to announce that membership is now
open to them.”

r——

Beg Pardon!

In our November-December holiday number we pub-
lished the complete speech of Miss Mary Smieton at the
Association’s 36th Annual Meeting in Albany, October
15, last. Accompanying her interesting words was a
photograph of Miss Smieton taken by the Albany Times-
Union during the meeting.

Nowhere in the article was there a word as to its
source. Not even under her picture did Miss Smieton’s
name appear. Naturally this was not intentional. Ex-
planatory matter which was supposed to be included
was inadvertently omitted.

That the “slip” puzzled few who heard Miss Smie-
ton’s interesting speech at the Annual Meeting or read
about the affair in previous issues of “The State Em-
ployee” is indicated by the fact that we received only one
inquiry —and that from a person whose picture was
published almost next to Miss Smieton’s in our October
number!

However, it was unfortunate, and we apologize to
Miss Smieton and to our readers. '

Contest Popular

The contest conducted by THE STATE EMPLOYEE

for suggestions for a new name closed at midnight
December 31, 1946.

The flood of suggestions indicated the popularity
of the contest among our readers. The Editorial Board
will announce its decision in the next issue and the name
of the winner of the $50.00 prize, if any — remember,
you had to suggest a better name, in the opinion of the
Editorial Board, than the name they have tentatively
selected.

In our next issue will also be announced a new prize
contest with three cash prizes. Look for the announce-
ment of this interesting contest.

Have You Read
Pages 4 to 9¢

Read - - Think

January

LEGISLATORS ;
(Continued from Page 17:)

QUEENS COUNTY
1 Dem. Alexander Del Giorno, 3175 29th St., Long Island City.
2 Dem. William E. Clancy, 61-49 Linden St., Ridgewood.
3 Rep. Joseph H. Brinster, 7115 71st St., Glendale.
4 Rep. *George T. Clark, 24-17 35th St., Long Island City.
5 Rep. Thomas F. Hurley, 3531 93rd St., Jackson Heights.
6 Rep. *Meyer Wilen, 3029 149th St., Flushing.
7 Rep.  George Archinal, 7732 78th St., Glendale.
8 Rep.  Samuel Rabin, 182-11 Rednor Road, Jamaica.
9 Rep. Fred W. Preller, 218-05 100th Ave., Queens Village.
10 Rep.  Angelo Graci, 107-19 75th St., Ozone Park.
11 Rep. *Sidney Paymer, 148-25 89th Ave., Jamaica.
12 Rep. *Henry Schnider, Jr., 148-63 177th St., Jamaica.
RENSSELAER COUNTY
Rep.  John S. Finch, Castleton-on-Hudson, Schodack.
) RICHMOND COUNTY
Rep.  Arthur T, Berge, 63 Gregg Place, Staten Island.
Rep. Edmund P. Radigan, 152 De Kalb St., Staten Island.
ROCEKLAND COUNTY
Rep.  Robert Walmsley, Nyack.
ST. LAWRENCE COUNTY
Rep.  Allan P. Sill, Massena.

SARATOGA COUNTY
Rep.  John L. Ostrander, Schuylerville.
SCHENECTADY COUNTY
Rep.  Oswald D. Heck, 2146 Union St., Schenectady.
SCHOHARIE COUNTY -
Rep.  Arthur L. Parsons, Central Bridge.
SCHUYLER COUNTY
Rep.  Jerry W. Black, Trumansburg.
SENECA COUNTY
Rep. Lawrence Van Cleef, Seneca Falls.
STEUBEN COUNTY
Rep.  William M. Stuart, Canisteo.
SUFFOLK COUNTY
1 Rep. Edmund R. Lupton, Patchogue.
2 Rep.  Elisha T. Barrett, Brightwaters.
SULLIVAN COUNTY
Dem. James G. Lyons, Monticello.
TIOGA COUNTY
Rep.  Myron D. Albro, Lounsberry.
TOMPKINS COUNTY
Rep.  Stanley C. Shaw, 315 North Geneva St., Ithaca.
ULSTER COUNTY
Rep. John F. Wadlin, Highland.
WARREN COUNTY
Rep.  Harry A. Reoux, Warrensburg.
WASHINGTON COUNTY
Rep.  Henry Neddo, Whitehall.
WAYNE COUNTY
Rep. *Mildred F. Taylor, Lyons.
WESTCHESTER COUNTY

Rep.  Malcolm Wilson, 77 Rockland Ave., Yonkers.
Rep.  Fred A. Graber, 146 Grove St.,, Tarrytown.
Rep.  P. Raymond Sirignano, 72 Douglus Place, Mt. Vernon.
Rep.  Frank S. McCullough, 15 Wappanoucca Ave., Rye.
Rep.  Christopher H. Lawrence, 26 Valley Road, Bronxville.
Rep.  Theodore Hill, Jr., Jefferson Valley.

WYOMING COUNTY
Rep. Harold C. Ostertag, Attica.

YATES COUNTY
Rep.  Vernon M. Blodgett, Rushville.
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*Newly elected — Others re-elected.
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What's Docing cn the

ss0ccation

Names New Field
Representative

The appointment of Charles R.
Culyer to act as Field Representative
of the Association has been an-
nounced by Dr. Frank L. Tolman,
President.

To Mr. Culyer is assigned the du-
ties of organizing the civil service
employees in cities, counties, towns,
villages, and school districts through-
out the State, as provided for in the
new constitution of the Association.
A member for ten years and active
worker in Association affairs, having
been President of the New York City
Chapter for the past two and one-
half years, Mr. Culyer is leaving the
Division of Placement and Unem-
ployment Insurance (now the Divi-
sion of Employment Security ) where
he was an insurance office manager
in New York City.

Interested in civie aflairs in West-
chester County, where he has re-
sided in White Plains for 30 years, he
was a member of the Fire Chiefs’
Emergency Plan, the B.P.OE. and
St. Agnes Brotherhood, being also on
the Advisory Council of selective
service board during the last war,
Mr. Culyer has participated in many
of the Association plans for increas-
ing membership and brings to the
Association an extensive knowledge
of the problems of civil service em-
ployees.

Tolman Appoints
New Committees

The Standing Committees, as an-
nounced by the President for the cur-
rent Association year, are listed be-
low.

President Tolman has impressed
upon each member of the various
committees the serious responsibility
which rests upon them to deal zeal-
ously with the problems of their com-
mittees. The broad program of the
Association for the coming year call-
ing for legislation and administrative
action in matters vital to the State
and to employees, has the loyal sup-
port of the membership and the ac-
tive cooperation of committees and
officers insures a vigorous and suc-
cessful campaign to bring about the
substantial advances called for in the
resolutions adopted by the delegates
to the Annual Meeting.

Legislative — Jesse B. McFarland,
Chairman; Leo M. Britt, Henry A.
Cohen, William M. Foss, Joseph Lip-
ski, Harry B. Schwartz, Theodore
Becker, James S. Evans, Charles R,
Cox, Victor J. Palsits, Frederick H.
Cranage and John Denn,

Salary Committee — Charles M.
Armstrong, Chairman; Mildred M.
Lauder, Philip A. Cowan, Charles H.
Foster, Dr. Sylvia Parker, Edward |.
Ramer, David Schultes and J. Scott
Nichols.

Pension Committee — Charles C.
Dubuar, Chairman; Victor S. Cohen,
Charles H. Foster, Theodore Becker,
Charles L. Culyer, Leo M. Britt and
Gordon Carlile.

Education Committee — Dr. Da-
vid Schneider, Chairman; Ralph
Spence, Francis C. Mayer, Henry B,
McFarland, Clifford C. Shoro, Mrs.
A. B. Tremper and C. W, F, Stott.

Publicity Committee — Thomas C.
Stowell, Chairman; Theodore Beck-
er, John Daniels, Joseph J. Horan,
Wayne W. Soper, Ranger Tyler, Clif-
ford Hodge and William Livingston.

Grievance Committee — C. J. Fee,

John C. Collins, Arvis Johnson,
Charles R, Cox, Dr. Joseph Schleif-
stein, John C. Miller, Charles H.
Davis, Paul D. McCann, Joseph
(’Hare and Theodore Becker.

Social Committee — Janet Macfar-
lane, Chairman; Ann Quirk, Betty
Schifferdecker, George Hayes, John
Joyce, Joseph J. Horan and Paul D,
McCann.

Auditing Committee — Charles H.
Foster, Chairman; Martin Lanahan,
Edward ]. Ramer, Marion Henry,
Earl Pfannebecker and O. E. Max-
well.,

Question - Are
You Satisfied?

Almost $3,000,000 have been paid
to members disabled by accident or
sickness and to beneficiaries of mem-
bers insured under the group insur-
ance plans sponsored by the Associa-
tion. This service constitutes a valu-
able contribution to employee wel-
fare.

At the request of many members,
and for their benefit, the Association
used the tremendous purchasing
power of its over 30,000 members to
arrange low-cost, broad-coverage life
and accident and sickness insurance
protection for members. The Asso-
ciation’s Insurance Committee, com-
posed of experts in the insurance
field, carefully studied all types of
insurance contracts available to se-
cure the “best buy” for Association
members.

Numerous commendatory letters,
relative to claim service and payment
and many other matters, have been
received from policyholders of the
group insurance. The Association has
taken every possible interest to as-
sure that members receive just settle-
ment of claims and are satisfied with
their group insurance,

THE ASSOCIATION WISHES
TO RECEIVE ADVICE FROM
ANY MEMBER WHO IS NOT

(Continued on Page 33)



SNAPS OF CHAPTER

DIVISION OF LABORATORIES AND RESEARCH, ALBANY CHAPTER,
HEALTH DEPT.: |. Wm. F. McDonough, Dr. Joseph Schleifstein,
Pres, 2. Margaret King, Mary Salm, Mary Thempsen, Marie Cas-
sidy, Ann Snapeck. 3. Frank Smith, Dorothy Metzger, Mrs. Margaret

Zimmerman.
CIVIL SERYICE DEPT., ALBANY: 4. left to right, Frank Densler, William
Murray, Joseph Schechter, Mrs. Henry McFarland, Henry McFarland,

January

Eugenia MclLaughlin, Mary Kane. 5. left to right, Philip Hagerty,
Judge J. Edward Conway, Mrs. Conway, Charles L. Campbell, J.
Earl Kelly, Mary Goode Krone, Lawrence Jensen, Mrs. Hagerty.
6. left to right, seated, Margaret Barna, Mary Morrissey, Harry
Fox, Co-Chairman, Lorraine Page, Ruth Mclaughlin; standing,
Theodore Becker, Pres., Jane Locy, Lawrence Jensen, Co-Chairman,
Guy Graves, William Scheidler, Matthew Lavenia.

25




BURT R. RICKARDS, DR. KIRKBRIDE
END CAREERS IN STATE SERVICE

The Department of Health has ex-
perienced two recent losses of per-
sonnel through the retirement of
veteran executives, Burt R. Rickards,
director of the Division of Public
Health Education, and Dr. Mary
Butler Kirkbride, Associate Director
of the Division of Laboratories and
Research. Each had served the De-
partment continuously for more than
a quarter-century.

As head of the Public Health Edu-
cation Division since 1922 Mr. Rick-
ards is recognized as one largely re-
sponsible for establishing the de-
tailed services now available to the
public through the office. A gradu-
ate of Massachusetts Institute of
Technology he came to the Depart-
ment in 1917 to serve as assistant to
the Deputy Commissioner.

He began his public health career
as assistant director of the Boston
Health Department Bacteriological
Laboratory, later serving as director,
He was director of the laboratories of
the Ohio State Department of
Health and associate professor of mu-
nicipal and sanitary dairying at the
University of Illinois. He left the
latter post to become associate direc-
tor of the biological department of
the Eli Lilly Company where he
took charge of the development and

organization of the antitoxin and
vaccine laboratories.

Early in his career his interest and
ability in the editorial field was rec-
ognized and he was assigned to assist
in the editing of the Massachusetts
Public Health Association Journal.
He later became editor-in-chief of
the publication. Not long after as-
suming the directorship of the Divi-
sion of Public Health Education he
reorganized “Health News,” the of-
ficial publication of the Health De-
partment, making it a weekly, where
it had previously been published but
once a month.

He was a pioneer in the field of
radio and very early in the life of
Station WGY, he prepared a series
of five-minute health talks which
were presented over this station. The
lecture series continued for more
than a decade when it was replaced
by 15-minute dramas, written, acted
and produced by members of the
Department staff.

Through his efforts the Depart-
ment was one of the first to inaugu-
rate a program of home and farm
safety and he was able to guide and
develop effective plans for safer liv-
ing throughout the State, During his
administration, the Division estab-
lished a film library which has now
grown to include 155 subiects and 500
prints. This was in addition to the
production and distribution by the
Division of several full-length health
films. All of the subiects are available
for public use in the promotion of
personal and public health.

Mr. Rickards has made many con-
tributions to  health education
through lectures and published arti-
cles. He is a life member of the
American Public Health Association,
a member of the Sigma Xi, an hon-
orary scientific society, and of Delta
Omega, honorary public health soci-
ety. For many years a familiar figure
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at the annual conference of Health
Officers and Public Health Nurses
he has watched that meeting grow
under his direction from one with an
average attendance of 350 to a con-
vention with registration running
several times that figure.

Thomas C. Stowell, with the De-
partment since 1932 and assistant di-
rector of the Division for more than
10 years, has been named to serve as
acting director.

Doctor Kirkbride, for 32 years
with the State Health Department,
began her scientific career at the Uni-
versity of Pennsylvania. She later
studied at the Philadelphia Poly-
clinic and College for Graduates in

Medicine, at Harvard and Cornell
Medical Schools, and at the College
of Physicians and Surgeons of Co-
lumbia University. She was engaged
in immunologic research at Colum-
bia until 1914 when she came to the
State Division of Laboratories and
Research. Since that time she shared
generously in the development of
the laboratories, first as bacteriolo-
gist, then in charge of the Antitoxin,
Serum, and Vaccine Laboratories,
and finally as Associate Director.

Her immunologic studies are of
fundamental importance and her
noble experience in the production
and standardization of therapeutic
serums was drawn upon during the
war period in her appointment as a
member of the civilian commission
on meningococcal meningitis of the
War Department, In 1935 a test-
monial medal was presented to her
by the New York State Association
of Public Health Laboratories of
which she was secretary from the
time of its organization.

Doctor Kirkbride has been hon-
ored by membership in leading sci-
entific societies, and by an honorary
degree from Smith College.




Fisher Award Presented

State Comptroller Frank C. Moore
presented the second annual Harold
]. Fisher Memorial Award for out-
standing achievement by a New
York State employe to Mrs. Dorothy
. McLaughlin of Central Islip State
Hospital at ceremonies in the Comp-
troller’s office December 18.

The award, consisting of a silver
trophy, and medals of merit for five
other state employes were presented
by Comptroller Moore on recommen-
dation of a committee of judges
chosen by the Civil Service Reform
Association, represented at the cere-
monies by H. Eliot Kaplan of New
York City, Executive Secretary, and
one of the judges.

The medals of merit, also for out-
standing achievement in state service,
were awarded to Frank ]. Corr, Jr.,
Department of Audit and Control;
Herbert L. Bryan, Department of
Social Welfare: Joseph Gavit, De
partment of Education; J. William
Rogers, Department of Correction,
and Kinne F. Williams, Department
of Conservation,

Mrs. Mclaughlin, Principal of the
Nurses Training School, Central
Islip State Hospital, won the high
honor for development of a model
cducational and training program for
nurses and nurses aides. The citation
accompanying her award hailed her
plan as “one of the most progressive
developed in the nursing field during

the war . . . making her school of
nursing highly recognized in the pro-
fessional nurses training field.” Mrs.
McLaughlin, a director of the New
York State Nurses Association, 1s
completing her 12th year in her pres-
ent state position.

The medal winners were cited as
follows:

Mr. Corr, for developing a new
system of fiscal control and super-
vision of municipal finances by his
Department and for extensive re-
search work with the Commission on
Municipal Revenues;

Mr. Gavin, for contribution of em-
ploye morale and information service
to legislators and department heads
and for advancement of the merit
system;

Mr. Rogers, for devising and insti-
tuting vocational training programs
in prisons;

Mr. Williams, tor excellent control
of forest fires during the dangerous
wartime period of manpower and
cquipment shortages;

Mr. Bryan, for establishing new
statistical research methods in the so-
cial welfare and delinquency pro-
grams.

Right — Comptroller Moore
McLaughlin.

Below (l. to r.) — Mr. Rogers, Comptrol-
ler Moore, Mr. Williams, Mr. Gavit,
Mr. Bryan and Mr, Corr.

and Mrs.

All six winners are members of
The Association of Civil Service Em-
ployees.

The annual award, honoring the
memory of Harold J. Fisher, former
president of the state employes as-
sociation, who died May 1, 1944, was
established by “The Civil Service
Leader.” Trophies and medals are
donated by “The Leader.”

Presented for the first time last
year, the Fisher Award was won by
Association President Frank L, Tol-
man of the Department of Educa-
tion, in recognition of “his splendid
talents and unselfish public labor,”
who was present at this year’s cere-
lTanY.

Citations each

accompanying

award were read by Comptroller
Moore upon each presentation. He
extolled the service of Mr. Fisher

(Continued on Page 31)
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Wew State Publications

“Guides to Central and Western
New York,” 77 pp.

Guide to Northern New York,”
82 pp.
“Guide to Southern New York,”
69 pp.

“Guide to New York City and
Long Island,” 45 pp.

Each of these guides was pre-
pared by the Division of State
publicity of New York State
Department of Commerce to
assist the people of the State
as well as non-residents in
taking full advantage of the
State’s vast vacation and play-
land resources. Each guide
describes the particular region
of each area, subdivides the
regions into counties and pre-
sents the facilities in each
county even to the detail of
where to go to catch certain

kinds of fish, Hotel, board-

ing-house and summer cot- .

tage resources together with
rates are also included. Car-
toon sketches enliven the
guides. Write to the Division
of State Publicity, New York
State Department of Com-
cerce, 112 State Street, Al-
bany. No charge.

“Laws Pertaining to the New
York State Employees’ Retirement
System.” Frank C. Moore, State
Comptroller, 1946. 66 pp.

This publication presents the
retirement law  including
amendments by the 1946
Legislature and also includ-
ing other laws pertinent to
the New York State Em-
ployees Retirement System,
256 Washington Ave., Al-
bany. No charge.

“Vocational Training Opportuni-
ties in New York State” Revised.
University of the State of New York,
1946. 160 pp. 25c.

A revised edition of the popular
publication under the same
title and prepared under the
direction of the Committee
on Veterans Education. It
has been designed primarily
for those who counsel with re-
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turning veterans and others
who need information in
planning for specialized train-
ing, The pamphlet provides
a coded alphabetical index of
occupations and lists of
schools offering training in
each occupational group.
Write to Bureau of Guidance,
New York State Education
Department, Albany.

“Schools in New York State Ap-
proved for the Education of Veter-
ans.” State Education Department.
1946. 65 pp. " 15¢c.

This bulletin lists schools ap-

proved for veteran education
and training, the list includ-
ing colleges and universities,
junior colleges, business insti-
tutes and schools, public and
private high schools, special

schools and correspondence

schools. It is of particular
value to agencies and individ-
uals desiring accurate infor-
mation on schools qualified
and equipped to offer educa-
tion under the G.I. Bill of
Rights. Public Law 346.
Write New York State Edu-
cation Department, Albany,

“Prevention in Action.” New
York State Youth Commission. 1946.
64 p. No charge.

A comprehensive report of the

Youth Commission with
treatment of such topics as

" New York State’s Prevention

Program (referring to delin-
quency), municipally-spon-
sored and state-assisted pro-
jects, mental hygiene facilities,
child care, the role of the
school, family life education,
community leadership and
crime and delinquency trends.
Write New York State Youth
Commission, 24 }an}es Street,

Albany.

“Opportunities for Higher Educa-
tion in New York State,” Supple-
ment to, State Education Depart-
ment, 1946. 19 p. 20c.

Under the same title Part I of

this pamphlet was published

I

in 1944. It listed degree-
granting institutions and the
courses each offered, fees char-
ged and the like. The supple-
ment brings up to date certain
information on tuition and
fees charged and lists the
fields in which the colleges
have courses of study regis-
tered by the Education De-
partment and approved for
the G.I. Bill of Rights. Write
New York State Education
Department, Albany.

“Winter in New York State,” State

Department of Commerce, 29 p.

This publication, in an attractive

manner, apprises the reader of
the unmatched winter sports
facilities in New York State.
In addition to reproduced
photographs of people en-
gaged in various winter sports,
there are illuminating articles
on the beauty of the snow-
flake, training for ski enjoy-
ment and animals in winter.
Accompanying the publica-
tion is an illustrated map
showing the locations in the
State of various sport centers
together with highway, bus
and railway connections. Ad-
dress New York State Depart-
ment of Commerce, 112 State
Street, Albany 7, N. Y.

“Let Us Give Them the Oppor-

tunity They Deserve,” Council on
Rural Education, 15 p. $.05 per copy.

In order to better inform the lay-

man and to answer questions
that have arisen regarding the
proposed intermediate school
district in New York State,

the staff prepared this brief
question and answer bulletin.
It covers most of the actual
questions asked and some an-
ticipated questions in simple,
clear language. Address New
York State Education Depart-
ment, Albany 1, N. Y.
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The Association notes with sorrow, and with sincere sympathy for the relatives and friends,
the death of the following members, as reported from

AUGUST 6, 1946 TO DECEMBER 9, 1946

In Memoriam

NAME DEPARTMENT _ TITLE
Chase, Alice E. Mental Hygiene Attendant
Webb, Ralph L., “ N Attendant
Brunell, George * S Attendant
Johnston, Harry C. “ “ Nurse
Sugg, Ethel C. “ * Attendant
Daniel, Bruno “ b Physician
Wiggins, Elizabeth “ “ Attendant
Porter, Leah S. £ 5 Attendant
Fraser, Henry “ “ Attendant
Power, John " = Supervisor
Palmitier, Edward F. “ ‘ Chief Engineer
Wal, Frank “ Roofer
Hobert, Dyonisius . s * Attendant 3
Clark, Edwin E. “ “ Attendant
Mannion, Thomas 4 . Attendant 3
Henchey, Mary E. Public Works Sr. Typist 3
Stevens, Milo E. “ “ Asst. Engineer :
Rozell, Lewis F. & = Laborer
Dixon, Charles E. * 3y Laborer
McCarthy, John % “ Foreman
Voorheis, Alvin M. “ “ Foreman
Perkins, George F. Correction Guard
Pickett, Nina B, o Attendant
MacDonald, John W. “ Engineer
Kelley, William ]J. “ Guard
Martin, Maxwell “ Guard
Chesebro, Elizabeth B, H Clerk
McCreedy, Gordon N, Executive Trooper
Baier, William J. # Supervisor
Murphy, Leo J. " Prin. Clerk
Stark, Arthur P. Conservation Jr. Park Engineer
Krause, Edward Armories Laborer
Cramer, Francis & Engineer
Girard, Carl Health Cook
Erickson, Wendell # Engineer
Hurley, Genevieve State Insurance Fund Stenographer
Hughes, John J. Public Buildings Porter
Farr, Delano E. Law Title Examiner
Lyons, John J. Public Service Sr. Accountant
Stahlin, Charles W, “ “ Sr. Accountant
Dawson, Wesley M. Tax Supervisor
Brockett, Donovan * Examiner
McMahon, J. Raymond Courts Contf. Clerk
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RETIREMENT LEGISLATION
(Continued from Page 10)

ment age with at least a partial sub-
stitute for social security. The Asso-
ciation proposes that if the member
so selects the contributions of the
State and of the employee for his
years of service shall remain in the
System and that when the employee
reaches retirement age that lie shall
receive such retirement allowance as
the vested contributions of the State
and the employee creates.

“Bills to provide each of the pro-
posed changes in the Retirement Sys-
tem will be ready for introduction
early in the 1947 legislative session.
They will follow the lines of similar
bills last year. They are of tremen-
dous importance not only because of
their social implications but because
of the substantial investment which
the people of the State must make to
establish them. Members of the Re-
tirement System  throughout the
State have such a vital interest in
these bills that each should promote

SHALL LIVING STANDARDS
BE CUT?
(Continued from Page 11)

The State worker is obviously be-
ing treated unfairly. Sometimes situ-
ations are so difficult that there is no
easy way of overcoming unfairness.
Most people would say the plight of
insurance company pensioners was
in this category. But this justification
for unfair treatment does not apply
to the State workers. The State de-
pends for its income on the pros-
perity of the individuals in the State.
In 1940, the per capita income in
New York State was $863; in 1944 it
was $1519, and a reasonable estimate
for 1946 is $1600. Thus, the New
York State government could have
almost doubled its 1940 income if it
took the same percentage of the State
income as in 1940. Actually, while
cutting the State income tax, the
State income has advanced rapidly
from $376 million dollars in 1940 to
$495 million in 1945 and probably
well above $500 million in 1946. Ob-

full discussion and support for them. , viously the State can secure the neces-

STERLING (SOLID)
SILVER in all its glory!
30 patterns of lustrous,
glorious !abléware. You
should start your pattern
now. Buy one piece, a

place setting or a complete

set in the SILVER SHOP of

Cllarles eis]er -

SILVER CRAFTSMAN » GEM CONSULTANT

234 State Street - Albany 6,N.Y.
Phone 5-2566

For All Your INSURANCE NEEDS
Consult
PATRICK T. DOOLEY
38 N. Middleiown Road
Pearl River, N. Y.
Phone: Pearl River 732

Representing Leading Companies

30

HOIMES RS

Phone 41188

15 Steuben Street
ALBANY. N. Y.

sary funds to maintain the real wage:
of the State employees.

The raising of State salaries up to
present living cost levels is not
enough to safeguard the living stand-
ards of the State workers. The cost of
living has gone up about 15 per cent
since the Legislature met last year. It
may go as much or more next year.
The State workers need an automatic
cost-of-living adjustment, above basic
scales, that will make the adjustments
between legislative sessions. The As-
sociation of State Civil Service Em-
ployees has been seeking such legis-
lation for years. There has been a seri-
ous argument raised against it. The
CIO and AFL unions have generally
condemned it as leading to a static
standard of living. The events of the
past year have shown some of the
unions that such a clause would be
of great assistance and some labor
unions are including cost of living
adjustments in their contracts so the
large unions are no longer presenting
a united front against the idea.

Several very simple points have
been presented in this article but they
conclusively show that the State em-
ployees need a substantial increase in
pay. These points are:

1. The State employees are lower-
ing their living standard be-
cause State salaries will not
support them in their accus-
tomed manner,

2. The standard of living of the
people of the State has ad-
vanced.

3. The State has the taxing power
to secure a fair living standard
for its workers.

4. The State should provide a
mechanism for automatically
adjusting all salaries and wages
to changes in the cost of living.

ANNOUNCEMENT

Lansing's Travel Bureau and Flick Travel Service, Inc., have combined
forces and are operating general travel services at 507 Broadway, Albany 7,

N. Y.

The resources of the two agencies offer the traveling public every facility
for travel to any part of the world via Air, Land or Sea.

Cruises, trips and hotels are handled at regular advertised rates.

Also

American Express Travelers’ Checks, Letters of Credit, Travel and Baggage

Insurance.

As authorized and bonded agents of all Steamship Companies, Air Lines
and Hotels, there is no additional service charge.

LANSING'S TRAVEL BUREAU

507 Broadway, Albany 7, N. Y.

Howard J. Curtis
Managing Director

Tel. 3-1253 and 3-1411

William J. Hacker
General Manager
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FISHER AWARD
(Continued from Page 27)

toth to the State and to his fellow
employes in a brief comment on the
history of the Fisher Award before
the ceremonies were brought to a
close.

Also present were: Joseph D. Loch-
ner, Executive Secretary of the Asso-
ciation; Charles L. Culyer, newly ap-
pointed Field Representative; Mrs.
Florence Smith Vincent, of the New
York State Nurses Association; Dr.
Charles Gosnell, State Librarian; E.
A. O’'Hara, of Comptroller Moore’s
staff; and H. J. Bernard, Executive
Editor of “The Leader.”

In the course of his remarks, Dr.
Tolman said:

“The secret of good administra-
tion is to spread responsibility and
offer a certain extent of opportunity
and at least a little recognition. An’

in the words of Governor Dewey, it
works as a team, rather than as a
group following the directions of
only one man. We have here today
prize winners who represent the suc-
cess of teamwork.”

COME ON,
LET’S GO!

IT'S TIME TO TRAVEL FOR FUN

America Is on the move again — this
iime for fun! The millions who have
worked hard and faithfully have earned
thelr day in the sun — the sunshine of

ontinent.

ireyhound is ready again to take Amer-
cons fo the most popular resort areas
‘imost emywhere in the United States
iad Canada, and down to Mexico. Fares
‘re amazxingly low — schedules are fre-

niles per dollar, more scenic thrills when
i'ou go Greyhound!

REYHOUND

BLIN £ 5
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administration is a lot better when,

;ay vacationlands scatiered all over this
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HOW'S VLR HEALTHY

By ISABEL BEARDSLEY

Sound teeth make a big contribution
to health and good looks. As indicated
in the following paragraphs from a
health department pamphlet on build-
ing and maintaining sound teeth, care
of the teeth is one way of getting the
best of Father Time!

Food and nutrition play an impor-
tant part in the development of teeth,
Experiments seem to prove that eating
excessive amounts of sugar, particularly
hard candy which is held in the mouth
for some time, tends to increase acid-
producing germs which cause fermen-
tation and lactic acid. This in turn dis-
solves the minerals in the tooth enamel,
thus starting a cavity. Statistics show
that from 90 to 95 per cent of the chil-
dren entering school have one or more
decayed teeth. Such tecth may affect
seriously the general well-being of the
child.

It has been said that pain is man's
best friend, because it gives him the
signal to correct some irregularity in
his system. If every tooth with a small
cavity were to ache, many teeth which
are now being lost could be saved and
much suffering would be avoided. Un-
fortunately many decayed teeth do not
ache until considerable damage has
been done. It is not uncommon, the
dentists say, to X-ray a person's teeth
and find an abscessed tooth which has
never ached or caused any known
trouble. Yet that abcess may be sending
its army of germs and resultant poisons
to other parts of the body, thus acting
as a starting point of infection from
which other organs and tissues may be
affected.

The teeth should be carefully brushed
at least twice a day — once after break-
fast and again before going to bed, but
it should be remembered that the tooth

brush and dentrifice are intended for
the sole purpose of cleansing the teeth
and not to cure dental disease. The dif-
ferent types of dentrifices, paste, pow-
der, or liquid, have no particular ad-
vantage over one another. As a matter
of caution, look for the seal of the
American Dental Association on the
package. This means that the dentrifice
has been tested and found to be satis-
factory.

By following the advice of your den-
tist concerning the care of your teeth,
and by permitting him to correct dental
defects before too much tooth structure
is lost, you will be following a sound
policy of economy and do much to pre-
serve your teeth and your health.

CONSULT AN OCCULIST
FOR YOUR EYES

FREDETTE'’S
Dispensing
Opticians
Complete Optical Service
DIAL 4-2754

63-A Columbia St. Albany. N. Y.

Easy way to earn
EXTRA MONEY

The Reader’s Digest offers you an op-
portunity to earn extra dollars in the
next few weeks. Become our Commun-
ity Representative in your neighbor-
hood. Only a few hours a week of
pleasant, profitable work . . . and no
previous experience needed. By intro-
ducing the magazine to some of your
friends, and renewing the subscriptions
of others, you'll win their thanks . . .
and earn liberal commissions. Special
reduced price offers help you get
started, assuring immediate orders,
and many welcome dollars for you.
Mail a penny postcard now for full
details and free package of selling
aids, to ALLAN SCOTT, Dept. C-4,
The Reader’s Digest, Pleasantville,
N. Y.

Albany Phones 54574 and 5-4575
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MERIT AWARD
- (Continued from Page 15)

is suggested that such Depart-
mental Committee consist of not
more than five nor less than three
members, including the head of
the department or his representa-
tive and at least one employee
from the rank and file. One mem-
ber of the Committee shall be
designated Secretary to act as
liaison between the Departmental
Committee and the Merit Award
Board. It is expected that the de-
partmental committees will im-
plement their duties by enlisting
as sub-committees employees who
have the capabilities necessary to
judge and evaluate suggestions
submitted. Committees will be
organized for both branches of
the Legislature and for the Judi-

ciary.

PROCEDURE:

A. Every suggestion shall be
submitted in writting by an
employee or group of employ-
ees direct to. the Merit Award
Board, 26th floor, The Gov-
ernor Alfred E. Smith State
Office Building, Albany, N.
Y. This is to provide a free
channel of communication
between employees and the
Board, and to provide an
equal opportunity for all em-
ployees to qualify for a merit
award. Every application
must be complete enough to
allow the Departmental Com-
mittee and the Merit Award
Board to judge its merits.

B. The Merit Award Board will
record and acknowledge re-
ceipt of each suggestion.

C. Each suggestion will be num-
bered serially for identifica-
tion before being referred to
the proper Departmental
Committee for investigation
and recommendations, and
the author’s name will be re-
moved from the suggestion.

R e et AR s SRR b st

D. Departmental committees will
be required to submit a report
and'recommendations on each
suggestion referred to them
within a period of fifteen days

frgm the date of referral by

the Merit Award Board.

E. Investigation of suggestions
by the Departmental Com-
mittee may be guided by the
following check list:

(1) How will adoption of
the suggestion result in

(a) reduction of material

(b) saving of labor

(c) other savings — use
of equipment or fa-
cilities?

(2) How much will it cost to
put the suggestion  into
operation? -

(3) How much money will
be saved (estimated) by
adoption of the sugges-
tion? '

(4) Is a similar suggestion
already under considera-
tion?

(5) Does the suggestion con-
cern something that is
well known but for very
good reasons has not
been put into use?

(6) Is part of the suggestion
deemed practicable and
desirable? If so, what
part?

(7) TIs adoption of the sug
gestion recommended?
If not, why not?

(8) If adopted, how soon can
this suggestion be put
into operation?

. Investigation of unusual ac

complishments:

(1) Is the accomplishment
above and beyond the
usual duties and respon-
sibilities of the position?

" (2) What is the lasting value

of the accomplishment?

(3) Does the accomplish-
ment lead to somechange
in method?

(4) Is the value of the ac-
complishment generally
recognized by profes-
sional or other groups?

(5) Has the accomplishment
tended to a wider appre-
ciation of the value of the
State government or to a
better human relation-
ship in government?

James G. Tebbutt

Tehbtt

Funeral Seruoice

Since 1850

176 STATE ST., ALBANY

Marshall W. Tebbutt, Jr

Opp. State Capitol

ESTABLISHED 1898
“Our Business Is Growing”

UNUSUAL FLORAL ARRANGEMENTS
We Grow Our Own

FLORIST
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Association Hews

(Continued from Page 24)

SATISFIED WITH THE GROUP
INSURANCE, WHETHER IT BE
RELATIVE TO A CLAIM OR
ANY OTHER FEATURE. Send
all the details to Association Head-
quarters and you may be certain that
the proper interest will be taken in
your case.

Policyholders in the group plan of
accident and sickness insurance are
requested to remember two points:

1. When you become disabled,
notify PROMPTLY the near-
est claim office of the Commer-
cial Casualty Insurance Com-
pany, or TerBush & Powell,
Inc., 423 State Street, Schenec-
tady, N. Y., or Association
Headquarters, See your physi-
cian at least ONCE IN
EVERY SEVEN DAYS, dur-
ing your disability period, un-
less you have the permission of
the insurance company to have
medical attention less fre-
quently.

2. Read over the copy of applica-
tion for the insurance which is
attached to your policy. If you
did not answer the questions
therein completely and accu-
rately, notify TerBush & Pow-
ell, Inc, promptly. THIS IS
IMPORTANT.

If you have not been satisfied with
claim scrvice or payment, or any
other phase of the group insurance
—WRITE TO ASSOCIATION
HEADQUARTERS and furnish all
the details concerning your com-
plaint.

THE CAPITOL
RESTAURANT

IN THE BTATE CAPITOL
Splendid Food
" Pleasant Atmosphere

!

i

i

I

| Open Daily from 7 A.M. to 7 P.M.
i Saturdays from 7 AM. to 3 P.M.
i

L

Under the management of

PETER GIFTOS

CONWAY EXPLAINS VACATION
ALLOWANCES FOR VETERANS

On December 31, 1946, President J. Ed-
ward Conway of the Departmnet of Civil
Service, wrote Dr. Tolman as follows:

“This is in reply to your letter of De-
cember 9, requesting a clarification of my
memorandum of June 6, 1946 on the sub-
ject “Vacation Allowance For Veterans.”

“Prior to the issuance of this memoran-

dum, reinstated veterans were onl)r allowed .

vacation which they earned prior to en-
trance into military service and vacation
which they earned after reinstatement to
their positions. The purpose of my memo-
randum was to assure a veteran reinstated
in State service after a military leave of
absence a full four weeks' vacation allow-
ance during the 1946-1947 fiscal year. The
memorandum was not intended to apply to
a reinstated veteran who would be entitled,
under regular procedure, to receive four
weeks’ vacation during the fiscal year 1946-
1947. It was only intended to apply to a
reinstated veteran who would not have
been entitled under regular procedure, to
four weeks' vacation allowance during the
1946-1947 fiscal year.

“Accordingly, in the case of a veteran,
reinstated in 1946-47, whose vacation
credits accumulated prior to military service
and the vacation credits that he would have
earned during the fiscal year 1946-1947
subsequent to his return would not have
aggregated four weeks, such veteran is en-
titled to receive four weeks’ vacation during
such fiscal year. On the other hand, if such
accumulated and earned vacation aggre-
gated four weeks or more, the terms of the
memorandum do not apply and such vet-
eran will be entitled to use such accumu-
lated and earned vacation during the fiscal
year 1946-1947. For the purpose of com-
puting vacation for the fiscal year 1947-
1948 every veteran reinstated during the
fiscal year 1946-1947, will be decmed to
have been reinstated on April 1, 1946.

“In applying the above principles, there
has been some confusion because in some
departments vacations earned in a fiscal
year are taken during the fiscal year in
which they are earned and in other depart-
ments vacations earned during a fiscal year
are taken during the ensuing fiscal year. In
order to clarify this confusion the following
illustrations of the application of the above
principles are given:

“1. Procedure in departments where va-
cation earned during the fiscal year is taken
during the same fiscal year.

“(a) Where a veteran is reinstated on
October 1, 1946 (and has no accumulated
vacation allowance prior to military service)
he is entitled to four weeks’ vacation dur-
ing the 1946-47 fiscal year, even though he
will have earned only two weeks' vacation
by the end of such fiscal year. Such vet-
eran, on April 1, 1947, will begin accruing
vacation for the fiscal year 1947-1948 in
the same fashion as other employees and

he will receive no vacation credit for the
period from October 1, 1946 to March 31,
1947 inasmuch as such period of time was
cmrered in the allowance of four weeks’
vacation upon reinstatement.

“(b) Where a veteran is reinstated dur-
ing the fiscal year 1945-1946, or prior fiscal
years, such veteran is not affected by the
memorandum, inasmuch as he will have
carned four weeks' vacation during the
fiscal year 1946-1947 under regular pro-
cedure.

“(c) Where a veteran is reinstated on
October 1, 1946 (and had accumulated
vacation allowance of three weeks prior to
entry into mll;t::ry service) he is entitled to
five weeks' vacation during the 1946-1947
fiscal year, consisting of the two weeks that
he will have earned from October 1, 1946
to March 31, 1947 and the three weeks of
his earned vacation prior to entry into mili-
tary service. In view of the fact that such
veteran would, under regular procedure,
receive more than four weeks’ vacation dur-
ing the fiscal year of his reinstatement, the
memorandum has no application to him,

%2, Procedure in departments where va-
cation earned during the fiscal year is taken
only during the succeeding fiscal year.

“(a) Where a veteran is reinstated on
October 1, 1946 (and had no accumulated
vacation allowance prior to military service)
he is entitled to four weeks' vacation dur-
ing the 1946-1947 fiscal year, just as if he
had earned such four weeks' vacation dur-
ing the preceding fiscal year 1945-1946.
For the purpose of computing vacation al-
lowance for the fiscal year 1947-1948, such
veteran shall be deemed to have been rein-
stated on April 1, 1946 and he will be en-
titled to a full vacation allowance in the
fiscal year 1947-1948.

“(b) Where a veteran is reinstated dur-
ing the fiscal year 1945-1946 he is entitled
w a full four weeks' vacation allowance
during the 1946-1947 fiscal year, just as if
h; %ad served for the full fiscal year 1945-
1946.

“(c) Where a veteran is reinstated on
October 1, 1946 (and had accumulated va-
cation allowance of three weeks prior to
entry into military service) he is entitled to
only four weeks' vacation during the 1946-
1947 fiscal year, inasmuch as his service
during the fiscal year 1946-1947 cannot be
used for vacation purposes during the same
fiscal year. For the purpose of computing
vacation allowance for the fiscal year 1947-
1948 such veteran will be deemed to have
been reinstated on April 1, 1946 and will
be entitled to a full vacation allowance in
the fiscal year 1947-1948.

“I hope that this reply will clarify any
confusion or misunderstanding relative to
the interpretation of my memorandum of
June 6, 1946.”
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BEDRDOIN

Here they are . .

tomorrow!

3 Pieces
IN MAPLE
from

o] JJ.JJ

3 Pieces
IN MAHOGANY

from

Salalal

/%&&_,4ﬁbaw_

. those much wanted, well mude bedroom suites in a
choice of maple, mahogany or oak. Best of all, they are open stock
wherein additional pieces can be had now or in the future. See them

JH""

3 Pieces
IN OAK
from

OUR GIFT SHOP

OFFERS many unusual gift suggestions. Distinctly different gifts . .

to live with for years.

w7

STATE STREET AND JAMES

sanmmons (Ul

ALBANY’S OLDEST FAMILY IN FURNITURE"

the kind you'll want

Store Open Uniil
5:30 P. M. Daily
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Amazing Sickness and Accident Policy
COSTS ONLY A FEW CENTS A DAY

Look at these low Semi - Monthly Rates

PRINCIPAL SUM $500.00
Classification

Employees with Annnal Monthly Regular Coverage

Salary of Benefit Males Females
Less than $600. $ 30. $ .45 $ .65
§ 400. but less than $1,000. $ 50. §$ .75 $1.05
$1,000. but less than $1,200. § 60. $ .50 $1.25
$1,200. but less than $1,600. $ 75. $1.10 $1.55
$1,600. but less than $3,500. $100. $1.45 $2.05
$3,500. but less than $5,000. $125, $1.80 $2.60
$5,000. and over $150. $2.20 $3.10

IMPORTANT NOTICE Group Plan Accident and Sickness Insurance

If you ore not a member of The Civil Service Employees Association, Inc., join now by paying your dues to a representafive or
!:v sending it to the Association, Room 156, State Capitel, Albany, N. Y. Membership is necessary for the continuance of this
Insl.rl‘ancedond dues must be paid within 60 days from the effective date of your policy or it will of necessity be automatically
terminated.

Jnsﬁute _//I/ow — AT PRESENT LOW RATES - WRITE

TER BUSH & POWELL, INC.

c' A! CARLISLEI Jr. 423 State St., Schenectady, N. Y.

USE COUPON BELOW OR PENNY POST CARD

TER BUSH & POWELL, INC.
423 STATE ST., SCHENECTADY, N. Y.

[ T SO W S L e e L

Without obligation please send me all the facts about this low cost brood form
Accident & Sickness Insurance.

WMHOASESIES. o VR DUITIES BRET . o cmsisme s amimss e st e
[LIME A s e s
MY NAME 155 s

GET CASH When Disabled Due to Accident or Sickness
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IF YOU GO to the end of a rat
you'll find a pot of gold.

Of course no grownup believes thrs

sometime, we’ll come upon a good deal of money., We couldn’t
say exactly how this might happen—but we go along from day
to day, spending nearly all we make, and believing that
somehow our financial future will take care of itsell.

Unfortunately, this sort of rainbow-chasing is much more apt to
make you wind up behind the cight ball than with a pot of gold.

When you come right down to it, the only sure-fire way the
average man can plan financial security for himselfl and his
family is through saving—and saving regularly.

One of the soundest, mos! convenient ways to save is by buying
U. 8. Savings Bonds through the Payroll Plan.

These bonds are the safest in the world. When you buy "em
through the Payroll Plen, they mount up fast. And in just 10
years, they pay yon £4 back for every $3 you put in. They'll
come in mighty, mighty handy when the time comes to send your
kids to ecllege, to buy a house, or to weather a rainy day.

So isn't it just plain common sense to buy every U. 8. Savings
Bond you can possibly afford? You bet it is!

P.S. You can buy U. 8. Savings Bonds at any bank or post office,
as well as at your place of business.

Contributed by this magazine in co-operation
with the Magazine Publishers of America as a public service.




