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CSEA GETS BAN
0N JOB FIRING

As State Workers Suffer,
Governor, Legislature Take
_ Good Care Of Their Very Own

B By PAUL KYER

While the futures of thousands of State employees are on the brink of going down
the drain, the pet programs and people of Governor Rockefeller and the leaders of the
Legislature can still look ahead to golden days.

Despite the fact that the Civil Service Employees Assn. has now forced the State
Administration to disclose the
amounts of monies paid to var-

Court Bars Layoffs,
State Fights Action

ALBANY — The Civil Service Employees Assn. last
week won the first round in its battle to save the jobs of
thousands of State workers when Albany County Supreme
Court Justice Russell G. Hunt granted a preliminary in-
junction restraining the State Administration from laying
off any additional employees in connection with State bud-

Despite the fact that Senate get cutbacks.

fous consultants, the Governor’s
office last week released a bar-
rage of reasons why it was nec-
essary to keep these consultants
on hand.

Majority Leader Earl W. Brydges
has called for a moratorium on
pension improvements until a
special study can be made, legis-
lators .are calling for better re-

tirement benefits for themselves,
other elected officials, the judi-
clary and employees of the
Legislature.

The Governor’s office admits
to some $37 million in consul-
tant fees to be pald out in the
coming fiscal year—but does not
add to this figure the amount

The preliminary injunction prohibits the State from

laying off any employees who are now on the payroll, even
if they already have been given their termination notices.

At Leader presst.ime, a move by the State in the Appel-

Security Unit Dues Payments

late Division to set aside the injunction was aborted when

to be spent from contracts al- the court threw out the State appeal on the grounds of

ALBANY — The Civil Service Employees Assn,
has worked out methods of payment of CSEA dues
and insurances for CSEA members in the State Se-
curity Services Unit, who no longer will have their

ready awarded and continuing.

Estimates on’' the actual total

amounts being paid to these ad-
{ Continued on Page 16)

a technical error.

Justice Hunt, in granting CSEA’s application, also

Association dues and insurance deducted from their
paychecks.

Council 82, AFSCME, representatives of the Se-
o curity Unit, has negotiated exclusive payroll deduc-
tions for the members of that unit. The last time CSEA
dues and insurance deductions were taken out of
members’ paychecks was in the payroll period ending
April 21, if the employee is on a State departmental
payroll, and on April 28, if the employee is on an in-
stitutional payroll, including correctional institutions.

Initially, CSEA will directly bill each affected
member for dues and insurances in bills covering five
bi-weekly pay periods, a spokesman explained.

After the employee pays this first bill, a direct
pay account covering dues and group life insurance
will be established for him by CSEA-—while separate
future billing for accident-health insurance and sup-
plemental life insurance will be accomplished through
direct pay accounts set up and operated by Ter Bush
and Powell Insurance Agency,

The spokesman urged all CSEA in the Security
Unit to continue their membership in CSEA, since,
he said, the Employees Association will be challenging
Council 82 this Summer or Fall, and expects to win
back representation rights for those in the unit.

heard arguments from attorneys for the union and from
the State Attorney General’s office on CSEA’s legal action
to have the State budget declared unconstitutional. He
directed attorneys for both sides to submit briefs on the
issue by early this week.

In a separate action, a court battle is going on to
prevent the State from permanently closing down the
Civil Defense Commission and firing its employees.

CSEA contends the budget, in accordance with Article
Seven of the State Constitution, must be drawn up on a
line item basis and avers that the Governor’s budget and
accompanying budget bills violated its provision by the
inclusion of lump sum appropriations.

CSEA attorneys arguing the case are John C. Rice
and Samuel Jacobs.

The lawsuit was authorized by the CSEA Board of
Directors at a recent meeting, At that session, Solomon
Bendet, CSEA second vice-president, graphically demon-
strated the differences by showing board members copies
of a new and an old budget. This year’s budget was one
third the size of last year’s in text and one billion dollars
more in proposed expenditures,




Committees Meethg Sfafe Announces Further
To Discuss State’s Postponement Of Examse

| Don't Repeat This! |
CSEA Abandoning Political Neutrality
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NE of the most important and possibly far-reaching
O reactions to come out of the current brutal assault on
the security of State employment, evidenced by the attempt-
ed firing of nearly 10,000 workers, is that the more than

200,000-member Civil Service
Employees Assn, is preparing to
abandon its more than 60-year-
old stance of political neutrality.

Since its founding, the Em-
ployees Association has resist-
ed all attempts to get it to en-
dorse candidates for the offices
of governor, attorney general,
comptroller or membership in
the State Legislature.

However, the fact that Gov-
ernor Rockefeller and the lead-
ers of the Legislature have been
virtual partners in wielding the
ax on the careers of thousands
of State workers has apparently
shocked CSEA members into
getting even at the polls next
Fall by taking biased stands for
politicos who are partisan to
civil service problems.

Here is the kind of political
action emerging from those first
reactions:

e A record of all Asemblymen
and Senators will be compiled
from this session. After evalu-
ating those records, candidates
will be marked ‘“‘Approved” or
“Not Approved.”

County Action

e Candidates for office in poli-
tical subdivisions will be treat-
ed in the same fashion — as
friend or foe.

e In addition, a war chest to
help elect or defeat candidates
is under discussion and a hefty
amount is sure to be voted for
this purpose.

All this marks a very impor=-
tant move into the political
action arena by the biggest pub-
lic employee union in the State,
and its effects could be far
reaching.

The civil service vote in the
State is approximately 3,000,000
(counting families of public
workers) or nearly 20 percent
of the electorate. The more
than half-million public em-
ployee voters comprised of CSEA
families is a very important part
of this voting bloc.

On a unit level, some CSEA
chapters throughout the State
have endorsed candidates here
and there, Next Fall would be
the first time, however, that uni-
fied action on a State and local
level would occur. This means
action through news media of
all sorts, repeated listings in
this newspaper prior to election
day of the good guys and the
bad as far as civil service is
concerned, etc.

The most far-reaching im-
pact, eventually, could be in
Statewide elections. The Em-
ployees Association has never

endorsed, as a whole, candidates ¢

for offices €rom the governor-
ship on down, although such
endorsements have been sought
repeatedly by both sides.

No matter which way you look
at it, aroused and angry unions
as big as the Civil Service Em-
ployee Assn, are going to be
something for every politician
to deal with from now on.

Reorganization Of
Thruway Threatens
Aides, Wenzl Says

ALBANY-—President Theo-
dore C. Wenzl of the Civil
Service Employees Assn. has
told a Thruway Authority of-
ficial that the Thruway’s failure
to inform employees of details
and effects of a proposed super-
visory reorganization plan is the
cause of fears and rumors of
job layoffs on the superhighway.

In a bitter letter to Authority
chairman R. Burdell Bixby,
Wenzl denounced Bixby's reac-
tion to an April 13 Civil Service
Leader stary sxhich had stressed
CSEA's fear of job layoffs of
toll employees, due to the pro-
posed reorganization, now under
consideration by the Thruway.

Bixby had accused Wenzl of
misleading Thruway workers and
had labelled the CSEA leader’s
statement of fear of possible lay-
offs “totally false,” in a letter
sent to all Thruway workers.

Won't Retract

“Bixby has asked me to retract
my stated fears of layoffs, but
I am not retracting my state-
ment,” Wenzl said, “nor am I
adding my ‘reassurance’ to his,
as he requested, that there would
be no layoffs if this plan were
implemented. In a good con-
science, I cannot say that I have
been suificiently reassured by
him or by his executive staff as
to what affect this plan could
eventually have on Thruway em-
ployees.”

Steno Applicants

Clerk-steno GS-312-4, salary
$6,202 to $8,065, is needed at the
U. S. Naval Station, Brooklyn.

Duties consist of the follow-
ing: Performs a combination of
clerical and stenographic duties
which includes taking and tran-
scribing dictation, including non
specialized or recurrent technical
terminology, maintaining files o
reports, correspondence, docu
ments, etc.,, composing and re
viewing correspondence, e
Must be a qualified typist amn
stenographer.

Further information and ap
plication forms may be obtai
from John Crowley, U. S. Nav
Station, 136 Flushing Ave
Brooklyn. The telephone numbe
is 625-4500, ext. 598.

s

Call

EARN COLLEGE GRADS PAY!

Men-Women—We'll show you how high school
graduates can earn college grads pay
No prior steno needed. Uses simple ABC's.
Attend days or 2-evenings or Saturdays.
You choose Stenotype reporting or

legal /executive secretarial courses.
Free Placement Assistance.

for Free catalog. WO 2-0002

U.S. Gov't approved for foreign students,
zssmnEmF

Exclusively at

(Opposite City Hall)

Training Programs

ALBANY—The first of four
negotiating teams from the
Civil Service Employees Assn.
is meeting this week with
State Civil Service Dept. rep-
resentatives to work out plans
for employee educational and
training programs.

CSEA-negotiated training pro-
grams for State workers have
now reached the general man-
power, training and development
phase, with $1.7 million allocat-
ed for employee training from
now until March 31, 1972.

CSEA education director E.
Norbert Zahm said each of the
four unit teams will meet this
month in Albany to discuss
which employee education cours-
es from last year were the most
successful, which should be dis-
continued, and what courses em-
ployees need to further their
training while on the job.

Each meeting will be held at
the Silo Restaurant, 1228 West-
ern Ave., Albany, beginning with
lunch at 12 noon. The Institu-
tional Services unit team meets
today (May 4); the Operational
Services unit team on May 11;
the Professional, Scientific and
Technical Services unit team on
May 19; and the Administrative
Services unit team on May 25.

“Our goal,” said Zahm, “is to
make the educational and train-
ing programs as meaningful as
possible to the employees. We
welcome suggestions from State
employees on the courses and
programs they feel are needed
most.” ;

Accepts Oswego Job

Governor Rockefeller has an-
nounced the reappointment of
John A. Davis of Oswego as a
member of the Port of Oswego
Authority for a term to expire

in 1974.
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+JOB PROMOTION

*EXCELLENT TEACHERS

*SHORYT COURSES-LOW RATES
VETERAN TRAINING - TEL: 933-6700

115 EAST FORDHAM ROAD
BRONX 10468 933-6700

- No.

* No.

For the second time this month, the State Department
of Civil Service has postponed a series of examinations. The
announced list includes many oral and written open com-
petitive and promotion exams originally scheduled for May.

Mrs. Ersa H. Poston, president of the State Civil Ser-
vice Commission, said, “As a result of the recently passed
State budget, these examinations have been postponed be-
cause of the possibility of curtdilment of programs and re-
assignment of present State employees.”

‘““We are proceeding with some examinations where there
are indications that certain positions may be filled within
the foreseeable future,” she added:

- The postponed exams are:
Principal Level Promotion Exam
34-470 Prin. Clerk .
34-471 Prin. Clerk (Estate Tax Aprraisal)
34-472 Prin. Clerk (Payroll)
34-473 Prin. Clerk (Personnel)
34-474 Prin. Clerk (Purchase)
34-476 Prin. File Clerk
34-477 Prin. Mail and Supply Clerk
34-478 Prin. Statistics Clerk
34-479 Prin. Stores Clerk
34-480 Prin. Stenographer
34-481 Prin. Stenographer (Law)
34-482 Prin. Typist (Budget)
May 8 and 22 Promotion Exam

34-485 Asst. Civil Engnr. (Mats.)
34-486 Asst. Civil Engnr. (Phys. Research)
34-487 Asst. Soils Engnr.
34-453 Assoc. Computer Progrmr.
34-454 Assoc. Computer Progrmr. (Scien.)
34-455 Assoc. Computer Systems Analyst
34-438 Estate Tax Examiner
34-496 Assoc. Underwriter |
34-493 Chf. Bev. Control Investgr.
34-460 Computer Progrmr. Trainee
34-537 General Park and Parkway Foreman
34-456 Mgt. Positions in EDP
34-513 Prin. Disease Detection Tech.
34-557 Prin. Estate Tax Examiner
34-497 Prin. Underwriter
34-491 Sr. Bev. Control Investgr.
34-451 Sr. Computer Progrmr. (Scien.)
34-452 Sr. Computer Systems Analyst
34-512 Sr. Disease Detection Tech.
34-437 Sr. Estate Tax Examiner
34-553 Sr. Histology Tech.
34-540/551 Sr. Lab. Techs. (Various)
34-504 Sr. Law Department Investgr.
34-457 Sr. License Investgr.
34-439 Sr. Pub. Work Wage Investgr,
34-495 Sr. Underwriter
34-492 Supvng. Bev. Control Investgr,
34-458 Supvng. License Investgr.
34-440 Supvng. Pub. Work Wage Investgr.
34-520 Underwriter

May 8 and 22 Open-Competitive Exams
23-422 Artist Designer )
23-429 Asst. Civil Engnr. (Mats.)
23-452 Disease Detection Tech.
23-431 Emergency Med. Care Rep.
23-475 General Park and Parkway Foreman
23-421 Jr. Artist Designer
23-443 Law Dept. Investigator
No. 23-459 Museum Exhibits Designer
No. 23-477 Narcotic Investgr.
No0.»23-433 Office Machine Operator
No. 23-474 Park and ParkKway Foreman
No. 23-473 Parkway Foreman
No. 23-479 Pharmagcy Inspector
No. 23-478 Pharmacy Inspector
No. 23-410 Sr. Computer Programmer (Scien.)
No. 23-453 Sr. Disease Detection Tech.
No. 23-472 Sr. Histology Tech.
No. 23-540/551 Sr. Lab. Techs. (Various)
No. 23-438 Underwriter

Oral Test/Evaluation of Background
27-094 Assoc. Water Resources Planner
27-133 Chf. Bur, For Mentally Handicapped Children
34-538 Chf. of Palisades Park Police
34-463 Coordinator of Aftercare Prg. Sves.
27-095 Dir. of Housing Planning
27-123 Health Facilities Planner
27-099 Physician (Pediatrics) III
27-122 Physician (Pediatrics) II
27-121 Physician (Ortho. Surg.)
27-100 Physician (Rheumatology)
No. 34-556 Prin. Soc. Sec. Disability Exmr,
No. 27-083 Sr. Mun, Mgt. Specialist

No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.

No.
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No.
No.
No.
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No.
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No.
No.
No.
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No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
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No.

No.
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. Halt To Firings Averts L.I.

(From Leader Correspondent)

COMMACK — Almost 3,000
employees from State hos-
pitals on Long Island, rally-
ing last Thursday night to dis-
cuss action to fight planned lay-
offs, cheered the news that the
Civil Service Employees Assn.
had secured a court restraining
order halting any cutbacks.

State first vice-president Irv-
ing Flaumenbaum, who presid-
ed, and president Theodore C.
Wenzl, explained the legal moves
taken to protect the employees.

By acclamation, the foot-
stamping, shouting throng call-
ed for a walkout if the State

CSEA State president
Theodore Wenzl assured
the crowd, mostly com-
posed of employees in
the Department of Men-

tal Hygiene, that all
possible action 18 being
taken to prevent any job
loss in State service.

should renew its effort to pro-
ceed with the layoffs.

Shouts For Strike

There were shouts for
“strike!” But the majority
agreed with Pilgrim State Hos-
pital chapter president Julia
Duffy that the Court restraining
order provides time to prepare
for forceful, coordinated action
if it becomes necessary.

The rally had been hastily
called at the Long Island Arena
for employees of Central Islip,
Pilgrim, Kings Park, S8Suffolk
Psychiatric hospitals, and the
BSuffolk State School.

The only major layoffs had hit

Irving Flaumenbaum, first vice-president of the
Civil Service Employees Assn., explains court
actions taken by CSEA, the attack on consultant
attended the mass rally at Commack Arena.

M.H. Walkout

fees and an all-out public relations effort by the
Statewide Association to save the jobs. Almost
3,000 Long Island and New York City members

“We're comf)letely uni-
fied in this action,” Ran-
dolph V. Jacobs, presi-
dent of the Metropolitan
New York Conference,
pointed out.

“Not one of us is safe,”
says Al Veracchi, presi-
dent of the Stony Brook
University chapter,
CSFEA, in addressing the

throng
rally.

attending the

“The darkest days in the
history of the Depart-
ment of Mental Hygiene"”
were vividly deseribed
by Joseph Aiello, presi-
dent of the Kings Park
State Hospital chapter.

sald 367 would get axed. The
Central Islip chapter had a rally
earlier last week and had voted
for immediate strike action, but
that was before the CSEA law-
suit halted the planned cuts.

Restraining Order Signed

The restraining order was se-
cured only hours before the mass
rally. (See accompanying story
on Page 1.) :

There were ringing cheers
when Flaumenbaum called the
crowd to order and announced,
“As of now, the Governor can-
not fire anybody in the State
Service!” Wenzl explained the
legal moves to block any lay-

offs, and a companion suit to

declare the State Budget invalid.
“We have got a tough road
ahead,” he warned. “We have
got to have firmness, control,
confidence and, above all, we
have got to have smarts.”
Political Retaliation
Flaumenbaum also told the
hospital workers that the 55,000~
member Long Island Conference
had voted its full support. He
urged the employees to prepare
for political action: “Next year
—when we go to the polls—we
have got to knock out those
people who knocked out these
jobs.” There were cheers again.
Typlcal of those threatened

o6 Central Islip, where officials with job layoffs were Mrs. Kar-

en Lindstrom, Charles Reed and
John Keenan.
Typical Problems

Mrs. Lindstrom, an attendant
at Central Islip and the sole sup-
port of her two children, said
she had recelved a notice that
she would be lald off May 23,
and that she “cried a lot.” She
sald she had taken a State job
because she had thought that it

would provide security.

Reed, the head of a seven-
man safety department at Suf-
folk Psychiatric Hospital, pro-
tested that some provisionals un-
der him had been reassigned
while he received the pink slip.
He has six years of seniority.
“I'm the only one to go,” he said
bitterly. “I feel there is a racial
tone to it.” )

Keenan, of the Central Islip
paint shop, said he got the pink
slip despite the 16 years of
seniority and knew of others
with more. “Guys with two to
five years time, under me, are
staying,” he protested, “because
they are in a lower grade. It
seems that the State Is trying
to get rid of the higher grades in
the competitive service.”

Gowanda Chapter Cancels Party
For Retirees; Chapter President
Decries State Hospital Cutbacks

(From Leader Correspondent)

GOWANDA — “No one felt they wanted to come to a wake,” Maye Bull sald In an-
nouncing the cancellation of the annual Gowanda State Hospital Civil Service Employ=
ees Assn, dinner for retired workers and workers with 25 years or more service,

The dinner was scheduled July 24, but Miss Bull, president of the hospital CSEA

chapter, which has been deci-
mated by personnel cutbacks or-
dered in the State budget, can-
celled the affair after consulting
members.

At Gowanda, four bulldings
and the hospital farm, a fixture
since the twm of the centwry,

were earmarked for closing.
208 Aides Fired
More than 200 persons were
slated to lose their jobs, includ-
ing 130 persons in ward service,
19 farm workers and 68 workers
employed in supporting services,

such as carpenters and electri-
clans.

The job and facility rollback
also prompted State officlals to
order 150 patients at the hos-
pital transferred to Buffalo State

(Continued on Page 16)
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What price economy ?

I1 8,500 policemen
top walking the streets of New York-

1l you walk the streets of New York?

Before it’s too late, write, wire, or telephone Governor Rockefeller, Mayor Lindsay
and all your state and local officials.

PATROLMEN'S BENEVOLENT ASSOCIATION
OF THE CITY OF NEW YORK

EDWARD J. KIERNAN, PRESIDENT o
_ 250 Broadway, New York, N.Y. 10007
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Helshy Traces Taylor Law
History For Tri-Conference
Delegates At Annual Workshop

¥
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MONTICELLO—The impact of the Taylor Law on public employees and government
was the prime topic of consideration during the annual Tri-Conference Workshop of the
Civil Service Employees Assn. here recently. Some 250 delegates from the Long Island, Met-
ropolitan and Southern Conferences took part in the program during the two-day meeting

at Kutsher’'s Country Club.

The Taylor Law and the re-
sultant Public Employment Re-
lations Board were described by
the PERB chairman, Dr. Robert
D. Helsby, who said, in part:

“While our experience in that
short span of time has been var-
led and considerable,” he stress-
ed, “we continue to proceed on
the basis that the Law is an
experimental instrument, that its
provisions are being tested dally,
and that we do indeed need to
constantly assess our experience
to determine whether it is sat-
isfactory for the purposes in-
tended.”

Helsby continued: ‘“Whatever
the view of the Taylor Law and
PERB at any particular time, I
submit that we have moved a
considerable distance from May
1967, when a mass rally was held
in Madison Square Garden to
push for repeal of the Law.
While there are some who un-
doubtedly feel that repeal of
the Law and the abolition of
PERB are the best solutions to
their problems, most knowledge-
able people are now likely to

propose constructive changes in
the Law.

“Even so, a considerable
amount of time and energy are
still sperit in fanning the fires
of controversy, attempting to la-
bel PERB as pro-labor or pro-
management or impugning the
motivations of individuals. It is
reasonable to expect sophisticat-
ed criticism in the heat of labor
relations battles. But for the
long term the cause of develop-
ing a workable public sector
labor relations system will be
advanced more by rational dia-
logue and thoughtful -criticism
than by broadside accusations
which undermine the fabric of
the process itself.

“Let there be no mistake about
one thing—there is no claim
that either the Law or the Board
has achieved perfection. Indeed,
labor relations is just one phase
of human relations—a very com-
plex phase, I might add—and
human relations in any sphere
has not yet achieved perfection.
I suppose that the basic reason
for this is that we have not ygt

“ READERS OF THE CIVIL SERVICE LEADER 'A
Who Never Finished

sHIGH SCHOOL-

earn a Diploma.

AT HOME IN SPARE TIME

Approved For Veteran Training

are invited to write for FREE Brochure. Tells how you can

Name

City

AMERICAN SCHOOL, Dept. 9AP-59

New York Office: 276 Fifth Ave. (30th St.),
Phone BR 9-2604, Day or Night

Send me your High School Brochure.

N.Y., N.Y. 10001 .

7“4 BN BN @8 OUR 74th YEAR ---K‘

R
HRTS ¢ ANTIQUES

.‘

a

a

¢ SUNDAYS
§Portchester Kowtle's Moy 2 June 273

“ uhuwsab‘adﬂ

ARK

okt A

(Q' 1.7 P:M. wAd“mxssxox'lz_ $1._00 épy
PRV LA 4 CYIFACHYL W HVE AN HT o e

Also

Nanuet
Hartsdale

e wany
Bowbs 3V wx
4-Cornors

A & P Parking Let
324 Contrul Ave.

June 6
June 13

discovered the perfeet human
being. However, I am not apolo-
gizing for the Law, the Board,
or the actions we have taken.
Rather, I come before you today
with a real sense of pride in the
progress which our State has
achieved in these past three and
one-half years. I am here to
share that experience with you,
knowing full well that many of
you have been a vital part of it.
Particularly in comparison with
what has transpired in other
states and nations, the Taylor
Law experience in New York
State calls for no apologies.

Even in the relatively short
history of the Taylor Law and
PERB, concerns and priorities
have changed. One of the main
initial problems was educational.
A wholesale change in the way
of doing business was, in effect,
changed almost overnight. Many
were opposed philosophically and
pragmatically. The skills neces-
sary to make the new approach
viable had to be developed. One
of the problems faced by PERB
initially was fto explain to the
parties their duties, rights, and
obligations. As traumatic as the
initial year or two were, most
of the parties were able to re-
solve initial representation issues
and to negotiate contracts with-
out resort to. PERB.

“Within two years almost all
State and local public employees
—900,000 out of a million—were
exercising their rights under the
Taylor Law. We estimate that
some 1,100 public employers are
negotiating with employee or-
ganizations representing about
2,500 bargaining units. About 2,-
000 contracts are negotiated an-
nually. This entire new system
has been thrust into existence
within this short time with only
one representation strike.

Local Administration

“As you are well aware, not
all of this activity takes place
under the direct administration
of PERB. Local governments are
authorized to enact local laws
which, if found by PERB to be
substantially equivalent to the
Taylor Law, can provide a sub-
stitute for PERB jurisdiction.
Such local laws must establish
a local board—a mini-PERB—
and provide procedures for re-
solving representation disputes
and for resolving impasses aris-
ing -out of negotiations. When
the improper practice amend-
ments were adopted in 1969,
PERB was given exclusive juris-
diction. Special provision is, of
course, made for New York City's
Office of Collective Bargaining.

“Experience over the past
three years has demonstrated
that local governments, for the
most part, are either unwilling
or unable to find the expertise
necessary to establish a labor
relations agency of the type
which the Law gives them the
option to create. One factor, of
course, is work load. Not enough
disputes arise in a typical local
Jurisdiction, even one of signi-

ficant size, to Justify the crea-
tion of such an agency. But of
even greater lmportance seems
to be the inability to muster the
necessary expertise. It is not un-
usual for these local agencies
to be abolished after the first
slgn of serious trouble. A local
government or the local agency
first finds that it must call upon
State PERB for assistance any-
way, and after this discovery, the
local agency is abolished. The
other major reason for dissolu-
tion of the local agency is the
necessity to modify the local
law every time the State Law is
amended. This simply gets to
be too much trouble so the local
agency is abolished and the local
law is repealed. Failure to make
these amendments results in
withdrawal of approval by
PERB.

Structure of Units

“With respect to representa-
tion issues, primary issues have
changed considerably. Initially,
one of the most crucial issues
regarding units was simply de-
veloping a definition for mana-
gerial employees. Prior to the
Taylor Law, it was not uncom-
mon for all employees’'in a par-
ticular jurisdiction, including
elected officials, to belong to the
same employee organization.
Thus, in the early days, a presi-
dent of one employee organiza-
tion representing county em-
ployees simply could not compre-
hend why the chairman of the
board of supervisors could not
be a member of the unit. This
situation was not unique and is
illustrative of both the problem
in the beginning and the trend
which has developed since.

“Initially, public employers
were slow to recognize that cer-
tain resources would have to be

mustered to conduot successful
negotiations. As a result, there
has been a tendency to increase
exclusions. This tendency on the
part of public employers to in-
crease exclusions stems from two
main problems which they have
encountered. First, many dis-
covered that they had initially
included essential members of
their -own negotiating teams
within the bargaining unit. Sec-
ondly, there has been a sub-
stantial growth in provisions for
grievance arbitration, whether
binding or advisory, with the re-
sult that many public employers
have found it desirable to seek
the exclusion of supervisors who
were initially included in the
negotiating unit.

Improve Practices

“In 1969, the Taylor Law was
amended to give PERB jurisdiz-
tion over so-called improper
practices. Since the improper
practice amendments have only
been in effect a year, it is not
possible to make judgments with

any assurance as to their im-
pact.
“However, in the first year

most of the improper practice
charges filed by both employee
organizations and employers
have grown out of bargaining
situations and relatively few
have arisen out of organizing
situations. At this time, it is not
clear whether the improper prac-
tice route will be utilized to clar-
ify the scope of bargaining under
the Taylor Law. So far, relatively
few improper practice charges
appear to involve genuine issues
of bargainability but rather most
appear to arise from bargaining
situations in which one side or
the other is seeking to use the
improper practice device to pres-

(Continued on Page 13)

DELEHANTY INSTITUTE

57 Years of educating over one half million students

CAPTAIN
CORRECTION DEPT.

CLASSES MEET EVERY WEDNESDAY,
Starting May 5 at 10 AM or 5:30 PM
Instruction Chairman: Warden HENRY J. NOBLE (Ret.)

Assisted by: Supervising Warden Francis R Buono,

Warden James Thomas, and Mr.

Harold Wildstein

Enrollment open rer mext exam

ATROLMAN -

PATROLMAN (HOUSING)

Class Meets Mondays at 5:30 p.m. or 7:30 p.m.

Exam scheduled — applications now open for

FIREMAN o

CLASSES MEET:
Jamaica--Wednesdays, 5:45 PM, 7:45 PM
Manhattan—Thursdays, 1:15 PM, 5:30 PM, 7:30 PM

License classes enrollment now open for

Stationary Engineer *

Master Electrician

Refrigeration Mach. Oper.

PFor Information on all courses phone GR 3"6900

MANHATTAN: 115 East 15 St., Nr. 4th Ave. (ANl Subways)

JAMAICA: 89-25 Merrick Blvd., bet Jamaica & Hiliside Aves
OFFICE HOURS: Monday to Friday, 9 AM. to 8 P.M.
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The Public — And Civil
Service — Be Damned

O MATTER which way you look at it, public employees

are getting it in the neck everywhere in New York
State. And you don’t even have to be a working ecivil
servant to feel the crunch. On top of threatened firings,
furloughs and what-have-you, Mayor Lindsay even went
after retired City workers last week and asked permission
to stop a scheduled cost-of-living pension increase for them.

Oh, boy!

On the State level, Governor Rockefeller and the Leg-
islature did get stopped for the time being in their wild,
headlong rush to lop nearly 10,000 employees from the
payroll when the Civil Service Employees Assn. got an
injunction against the firings on the grounds that the whole
State budget was illegally drawn up. But this move hasn’t
kept the State Administration from defending the reten-
tion of consultants, who are costing more than the payroll
for the proposed layoffs, with a vigor that every State
worker must envy.

Nor has Mayor Lindsay come up with'any -brain storms
to save the City payroll except to suggest that workers
might sit on their duffs and not draw pay for a week or
#0 in order to help Our Town out of trouble.

Then there were those dopes in the Legislature who
suggested that it would help the State a lot if employees
didn’t get a negotiated, contracted pay raise.

Isn’t anything sacred then? You bet there is. The
Albany Mall—that costs money, money, money. Consultants
galore, They cost money, money, money. Increased pension
benefits for legislators —$, §, $.

But service to the public?; pooey, pooey, pooey.

Don’t be surprised if you should see new mottoes for
the coats of arms of New York City and State that read
“The Public Be Damned — Or Most Of It Anyway.”

$OCIAL é SECURITY

Q. I'm 65 but X don’t plan
to retire in the near future.
What will become of the social
security contributions I have
made over the many years?

Questions and _Amm

s

Q. My wife collects social se-
eurity as my dependent. She just
started working and will make
more than $1,680 this year. How
will this affect our checks?

A. Your check will stay the
same, because your benefits are
only affected if you work. But
your wife’s benefits will be re-
duced according to the amount
ahe earns,

A. Your contributions go in-
to social security trust funds
from which monthly soclal se-
curity payments are made, Even
though you are working, your
contributions are providing so-
clal security protection for your
family if you should die. At 72
you can get benefits even if
you are still working full time.
And you don't have to retire to
teke advantage of the Medicare
health benefits for those 65 or
over,

CIVIL SERVICE
TELEVISION

Television programs of inter-
est to civil service employees are
broadcast daily over WNYC,
Channel 31. This week’s pro-
grams are listed below.

Tuesday, May 4

9:30 a.m. (color) — Around the
Clock — NYC Police Dept.
training series.

11:30 a.m.—Community Action.
“Planned Parenthood.”

1:30 p.m. (color) — Around the
Clock—NYC Police Dept. train-
ing series.

2:00 pm—Your Right to Say
It: “Can Welfare Problems Be
Solved?”, Edward Sierecki of
HEW.

3:00 pm.—Return to Nursing—
Refresher course for nurses.
No. 12, “Post-Operative Care.”

7:00 p.m. (color) — Around the
Clock — NYC Police Dept.
training series.

Wednesday, May 5

9:30 a.m. (color) — Around the
Clock — NYC Police Dept.
training series.

1 p.m.—American Government:
“The Justice Machine.”

1:30 p.m. (color) — Around the
Clock — NYC Police Dept.
training series.

2:30 p.m.—Police Commissioner
Reports—NYC Police Dept.

3:00 p.m.—Return to Nursing—
Refresher course for nurses.
No. 13, “Post-Operative Care.”

5:00 p.m. — American Govt. —
“The Check That Balances.”

7:00 p.m. (color)—On the Job—
NYC Fire Dept. training pro-
gram.

8:00 p.m.— Urban Challenge:
Discussion of special event
planned for “Bronx Day.”

Thursday, May 6

9:30 am. (color) — Around the
Clock — NYC Police Dept.
training series.

1:30 p.m. (color) — Around the
Clock — NYC Police Dept.
training serles.

2 p.m —Landmarks of the Bronx
—Edwards Ames, Preservation
Comm.

2:30 p.m.—Police Commissioner
Reports—NYC Police Dept.
3:00 p.m.—Return to Nursing—
No. 13, “Post-Operative Care.”
7:00 p.m.. (color) — Around the
Clock — NYC Police Dept.

training series.

Friday, May 7

9:30 am. (color) — Around the
Clock—NYC Police Dept. train-
ing series.

11 am, — Frontline, NYC —
“Whats’ Happening In Our
School?” Bd. of Education.

8:30 pm. — American Govern-
ment — “Framework of Free-
dom.”

Sunday, May 9
10:30 pm. (ecolor) — With

Mayor Lindsay — Weekly in-
terview with the Mayor.

Monday, May 10

9:30 am, (color) — Around the
Clock—NYC Police Dept. train-
ing serles.

2:30 p.m. — Police Commissioner
Reports — NYC Police Dept.
series.

3:00 p.m.—Return to Nursing—
Refresher course for nurses.
7:00 p.m, (color)—On the Job—

NYC Fire Dept. training serles.

Coronary Care Forum

ALBANY-—A day-long seminar
on intensive care and coronary
care units in "hospitals will be
held May 4 at State University at
Albany, Dr, Hollis 8. Ingraham,
State health commissioner, has
announced.

Civil Service
Law & You

By RICHARD GABA

Mr. Gaba is a member of the New York State Bar and chalr-
man of the Labor Law Committee of the Nassau County Bar Assn,

Judiciary Under Taylor Law

ONE OF THE MORE interesting legal speculations to
come up since the passage of the Taylor Law has at least
been laid to rest. That question was whether the Public Em=-
ployees’ Fair Employment Act, commonly known as the
Taylor Law, applies to nonjudicial employees of the uni-
fied court system. The question arose when, in December
1968, some 300 probation officers in New York City engaged
in a work stoppage in support of their demands for high=-
er salaries. Several months later, counsel for PERB asked
the counsel for the Administrative Board of The Judicial
Conference whether or not it was going to file charges
against the Probation and Parole Officers Association pur-
suant to Section 210 of the Taylor Law. The Judicial Con-
ference response was that no charges would be filed since
it was the opinion of the Administration Board that the
Taylor Law did not apply to the judicial branch of gov-
ernment or its employees.

THE QUESTION was submitted to the Appellate Divi-
sion, Third Judicial Department, for decision. That court
held on June 2, 1970, that the Taylor Law applies to em=-
ployees in the judicial branch of government. (34 A.D. 2d
252.) This decision was affirmed by the Court of Appeals
without opinion in April 1971.

THE APPELLATE Division held that the Legislature
clearly intended that the statute apply to the judicial
branch of government. The Governor’s commission, headed
by Professor Taylor of the University of Pennsylvania, which
drafted the law, specifically noted that the term “State em-
ployees” included the employees working for the judicial
branch of the State government. The court went on to point
out that “public employer” as defined in Section 201 of the
Act includes the State of New York and any other public
corporation, agency or instrumentality or unit of govern-
ment that exercises governmental powers under the laws of
the State. A public employee is defined in Section 201 as
“any person” holding a position by appointment or employ-
ment in the service of a public employer, except the State
militia. This led to the court’s holding that “The language
of the statute is too plain, and the legislative intent too
clear, to permit a construction excluding the judicial branch
from its operation.”

THE ADMINISTRATIVE Board of The Judicial Confer=
ence contended in the suit that to apply the Taylor Law to
court personnel would contravene Section 28 of Article 6
of the New York State Constitution. It provides that “. .. the
authority and responsibility for the administrative super=
vision of the unified court system for the State shall be
vested in the Administrative Board of The Judicial Con=-
ference.” However, the court said, “The constitution vests
in the governor broad powers to administer the. executive
branch of the State government, but the Court of Appeals
has upheld PERB’s power to designate appropriate bargain-
ing units for employees in the executive departments. Cer=-
tainly the powers granted to the Administrative Board by
Section 28, Article 6, are not broader than the executive
powers of the Governor under Article 4.”

FINALLY, THE Administrative Board argued that it has
the right under Section 212 of the judiclary law to de-
signate appropriate bargaining units. The court stated
that this was not a constitutional power, but a legislative
grant to power which was taken away from the Administra=-
tive Board by the Legislature when it gave PERB authority
to designate bargaining units.

New Ass't Counsel

ALBANY — Willlam C. Don-
nino, 29, of New York City, has
been named to an $18,500 post
as an assistant counsel to Gov-
ernor Rockefeller. A 1963 gradu-
ate of Queens College, Donnino
recelved his law degree from
Fordham in 1966. For the past
four years he has been serving
as an assistant distriect attorney
in the office of Frank 8. Hogan,
New York County DA.

Weinberg Tapped
ALBANY—Philip H, Weinberg,
of New York City, has been
named deputy appointments of«
ficer to the Governor at a sal-
ary of $28,250. Weinberg, 41, has
previously served as executive di-
rector of the Republican State
Committee and for a time a8
administrative counsel to Asseme

bly Speaker Perry B. Duryea.

To Keep Informed,
Follow The Leader,




Why do we Recognize Blue Shield?

Because they know what they’re doing

Blue Shield for physician’s charges is the one plan that makes sense. Blue
Shield invented the whole idea of prepayment for medical and surgical
services and over the past 25 years they’ve worked out the problems with
experience. They've cut red tape to a minimum which means their oper-
ating costs are probably the lowest in the business.

Another thing. Blue Shield is non-profit. And while others are too, Blue
Shield benefits are the realistic, important benefits that spell the difference
between worry-free recovery and financial hardship.

An overwhelming number of physicians in New York State participate in
Blue Shield. In fact, most doctors cover their own families with Blue Shield.
If there was a better plan — you know that we would have it.

But the fact is. There isn't.

THE STATEWIDE PLAN
BLUE CROSS/BLUE SHIELD

Albany ® Buffalo ® Jamestown ® New York ® Rochester ® Syracuse e Utica ® Walertown
THE STATEWIDE PLAN — COORDINATING OFFICE — 1215 WESTERN AVENUE, ALBANY, N. Y.
® Amaerican Hospltal Assoclation ® National Association of Biue Shisid Plane

An equal opportunity employer

Provided through

BLUE CROSS®PLANS BLUE SHIELD®PLANS METROPQ.WAN
OF NEW YORK STATE OF NEW YORK STATE UIFE
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Tri-Conference Work*shbp.Délegates. Hear !;ERB Chairman and Westchester Executive

Conference presidents and their dinner speaker. Left to
right: Randolph Jacobs, Metropolitan Conference; George
Koch, Long Island Conference; Edwin G. Michaelian, West-
chester County Executive and dinner speaker, and Nicholas
Puzziferri, Southern Conference.

Statewide Secretary Dorothy
McTavish,

Frank Sanders of New York City asks
@& question,

George DeLong, fifth vice-presi-
dent of the Statewide CSEA, asks
@ gquestion. Awaiting the reply in
front of him is George Shivery.

|

Robert D. Helsby, chairman of the State Public Em-
ployment Relations Board, addresses the gathering
while Nicholas Puzziferri, moderates the program.

Al ears are tuned to the speaker, Dr. Robert D. Helsby, chairman of the
State Public Employment Relations Board, as he addresses these delegates
to the annual Tri-Conference Workshop at Kutsher's Country Club.

Long Islanders Larry Doyle, left, Irving Flaumenbaum,
second from right, and George Koch, right, discuss the
program with Dr, Helsby.

QA second vice-president Solomon Bendet.
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Irate Western Gonf. Delegates
Denounce Personnel Budget Cuts;
Wenzl Says Public ‘Hoodwinked’

By CLIFFORD SMITH

GENESEO—State Civil Service Employees president Theodore Wenzl told a meeting
of the CSEA’s Western Conference here recently that the public is being hoodwinked
into thinking money is being saved by indiscriminate laying off of State employees.

“It's a fraud,” he said. “There’ll be no savings. In a few years it’ll end up costing tax-

payers more because
breakdown in essential
services.”

Wenzl sald normal attrition of
manpower through retirements
and deaths “will in the long run
save more money” than the “un-
believable” legislative action
taken in the name of economy.

Wenzl spoke in an afternoon
general meeting, which followed
a County workshop in the morn-
ing, held at the College Union of
the State University College.

“We in CSEA,” said Wenazl,
“feel that it's too massive and
critical a problem to be dealt
with the way the Legislature
has. Legislators actually know
very little about employment
and State positions.

“They simply used a pencil on
certain jobs that they, in their
wisdom, decided should be done
away with., They took so many
LT T T LT

Photos — Page 14

LT T TP
positions here, so many there,

added up the costs of these jobs
and then lopped them off.

“You simply don’t treat the
civil service system and State
employees in such a cavalier
way."”

Wenzl sald that the State is
adding to Its money problems
when it puts 4,000 to 6,000
people out of work.

“There’ll be less income tax
and sales tax, mortgage pay-
ments will fall by the wayside.
people will go on relief, and
there'll be court tests and other
costs associated with these lay-
offs,” he said.

He said that the State is add-
ing to its costs from the brand
new jobs it set up to handle its
layoffs.

“All of these things sHould
have been accounted for before
layoffs were ordered to see if
there would be any actual sav-
ings,” he sald.

“The end results,” he added,
“will be no sa\mg_s The publlc

State

of the-

is being hoodwinked and must be
made aware of this.”

Flaumenbaum Notes Support

CSEA first vice-president Irv-
ing Flaumenbaum, who is also
the president of the largest
chapter In the State, Nassau
County, reiterated to the dele-
gates the support he Is rallying
among County and local govern-
ment employees.

“I have caucused with other
local government chapter lead-
ers and we are behind our broth-
ers and sisters in public em-
ployment unionism 100 percent.

“We will be there under the
one CSEA flag if any type dem-
onstration or job action is called
for by the State delegation. As
we have shown in the past, we
are all civil service employees,

we are all members of CSEA. We -

will not be frightened or split.
It will be all for one and one for
all.”

William Doyle, president of the
Niagara County chapter, urged
all CSEA officers and members
to write letters to thelr legis-
lators asking that “political
chaff” be removed from their
staffs.

“Every single legislator has his
payroll loaded with political
hacks, but nothing is being
sald about dropping them,”
Doyle said. “The Governor Iis
busy dropping the little guy
while some of these political
hacks are being paid up to $30,-
000 a year.”

In a question-and-answer ses-
sion, Wenzl said that the CSEA
has heen assured that there will
be no interruption in checks for
persons being laid off who want
to retire rather than wait for
l’C-L‘ll]DlOY!ll(‘nL

Joseph Dolan, director of local
government affairs for the CSEA
in Albany, warned leaders to be
careful In the selection of their
successors.

“Increasing sacrifices will be
demdnded of p(.ople in leader-

ship roles,” he sald. “We won’t
know until 1980 what effect the
Taylor Law and other legisla-
tion will have.

“Meanwhile our competitors
will be surfacing again. The
challenge will continue.

“In organizing and reorganiz-
ing your chapter, be very selec-
tive and discreet. Pick people
with vitality who will rally
around the flag for you and the
CSEA.”’

John® Adamski, Conference
president who conducted the
meeting, urged members to send
questions about the proposed re-
structuring of the CSEA to him
before the next Western Con-
ference meeting.

Restructuring will be discuss-
ed at the meeting, which will
be held June 11 and 12 at the
Quality Court Motel, 9500 Pine
Ave., Niagara Falls.

Workshops in the morning,
under the direction of chairman
Frank Talomie, Conference vice-
president, focused on the CSEA
legislative program, a meeting
of County delegates scheduled
for May 16, 17 and 18 at the
Granit Hotel in Kerhonkson, and
on the dental health program.

Talomie reminded members
that State employees have had
such a program since April, but
that only three Counties in the

Delehanty Quits

WHITE PLAINS — Edward J.
Delehanty of White Plains,. last
week tendered his resignation as
Westchester County commission-
er of public works, effective May
1, thus completing 52 years in
public service.

BE A REAL ESTATE

PROFESSIONAL
Full-time sales associate opening now
available for career minded individu-
al with progressive agency. Complete
training program, modern facilities
and full cooperation. Call for con-

fidential interview -— Cohn Yaguda
Cronin Realty Inc, 438-7895.

e eny Sunmnacsey

ARTS AND
ANTIQUES

6th AVE. at 25th ST.
Admission $1.00
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State have Included dental eare
among the benefits they offer.

The State plan has a $50 de-
ductible for individuals and a
$150 deductible for families, he
sald. Costs, depending upon ser-
vices offered, range from $100
a year for individuals to $1,000
for families.

After the deductibles, the
State pays T0 percent of the
scheduled costs in both the in-
dividual and family contracts,
he said.

Talomie said the cost to
County employees will depend
upon the size of the County
contribution which can be nego-
tlated. Nassau County, he point-
ed out, has a better plan than
the State’s.

Adamski said that about 80

Wl SCHoo,
Equivalency

DIPLOMA

This N.Y. State di-
ploma is the legal

“: A equivalent of gradu-

-ﬂon hon a 4-yo¢r High S:h”l

percent of the members of the
Western Conference were repre-
sented at the afternoon meeting.
Cocktails, dinner and dancing
concluded the day at the nearby
Statesman Restaurant.

CSEA’'s Geneseo SUNY chap-
ter was host chapter.

Do You Need A

Ili hScheol
Ivalency
n1ploma »

€ Weeks Course Approved by
N.Y Siate Education Dept.

Write or Phoue for_Information
Eastern School AL 4-5029
721 Broadway, N.Y. 3 (at 8 8t.)

Please write me free about the High
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Name® ,..0000ccccccnsce sesssesves
Address ..
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% Employment  Promotion

% Advanced Education Training
* Personal Satisfaction

Our Special Intensive 5-Week

Course prepares for oﬂc{:l

at

tervals by N.Y. Su'o ‘Dept. of
Education.

ENROLL NOW! Cluuol Meet:

IN MANHATT
Moan. & Wed., 5300:730PM
IN JAMAICA:

Tues. & Thurs., 5:45 or 7:45 P.M.

SPECIAL SAT. MORNING
CLASSES NOW FORMING

Phone or Write for Information
DELEHANTY INSTITUTE

$20
MIMEOS ADDRESSERS,
STENOTYYPES

STENOGRAPHS for sale
wnd rent. 1,000 others.

NEMeg =D EMO<=
wImMOOD»

ALL LANGUAGES
TYPEWRITER CO, Inc.

115 East 15 St.,, Manhattan
01017 Moreick - Bivd - Tamalcx 119 W. 23 St. (W. of 6th Ave.) NY, NY
3-6900 CHelsaa 3-8086
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OF COURSE YOU NEED A

HIGH SCHOOL DIPLOMA

For better jobs special training & advancement!
It takes a few weeks to complete the famou PSI HIGH
SCHOOL EQUIVALENCY DIPLOMA course. Individual

Instruction. Day or Evening classes. For details call/write

245-1900

PROGRAMMING & SYSTEMS INSTITUTE
. 151 W, 51 ST. NYC 10019
0000000000
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HIGH SCHOOL EQUIVALENCY
DIPLOMA -5 WEEK COURSE - 360

Earn a High School Equiva-
lency Diploma through a spe-
cial State approved course
Complete at home in 5 weeks
or less. Class sessions also
available.

Be among the more than 100,-
000 High School Drop-Outs

who earn Equivalency Diplo-
mas each year. Licensed by
N. Y. Dept. of Education
Approved for Vets. FREF
BOOKLET ROBERTS
SCHOOLS, Dept. C, 517 West
57 St., N.Y., (PL 7-0300)
No salesman will call.

“SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

PREPARATION FOR CIVIL
H.S. EQPIVALENCY,

Special

‘R Bookkeeplbf machine.
EAST TREMONT AVE. & BOSTO
115 EAST

FORDHAM ROAD, BRONX —
Approved for Vets and Foreign Students,

Computer Pro rammm;.
Keypunch 5
TESTS, Switc lboard
Day & Eve Classes
N RD., BRONX — KI 2.5600
933.6700
State Dept. of Education.

SERVICE

Accred. N.Y,
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. STATEN ISI..AND . AMI‘!ICAN .

730 Van Duzer St.,

DEMYAN'S

Prime Steak

S(dpluon S.I. GI 8.7337.

Dmnu (or Two Persons, $8.95. Banquets to 300, Luachcons,

k and Frank Hom

PEISIAN * ITALIAN * AMERICAN

TE“ ERA“ oR

44TH ST.,, NEW YORK's No. 1| COCKTAIL LOUNGE
FREE HORS D'OEURES —

LUNCHEON-DINNER.




CSEA Wins
Bafer Offices -
In Port Jervis

PORT JERVIS—Division
of Employment workers in
Local office 114 here now
need no longer fear going
to work ifi the morning.

The employees, who spent sev-
al weeks working in a down-
Port Jervis office bullding
after the building had been con-
demned and a similar downtown
building had collapsed killing
four people, have now been
moved to new offices, thanks to
efforts by the Civil Service Em-
ployees Assn., their union rep-
resentative.
The old building at 7 Sussex
St. was condemned by State in-
ctors after the employees
thelr CSEA field represen-
tative, Felice Amodeo, demanded
an Iinspectlon because of the
tragedy Involving a three-story
commerical building on Pike St.
“The State condemned the
bullding itself,” Amodeo sald,
“but because of its typical red
tape, the employees were forced
to work in that death-trap for
weeks and weeks. CSEA applied
pressure and finally the office
@uuipment and the workers were
moved into new offices in mid-
April.”

© YOLRAWAGEN OF AMERIC,

A funeral

should never
cost more

family can Boulevard of broken dreams.

afford. It's sad. ] : According to the Guide, the same Volkswagen
. Walter B. Cook When you think of all the shiny, late model cars  Beetle that sold for about $500 less than the
aiter e that find thei i '
; at fin ‘t eir way to lots like these. average economy car three years ago, now sells
® . :jNho}t‘s wo:jse are some of the price tags you  for about $200 more.
ind in the windows. That's because we spent 23 years making a!
Wal:tl?&%sggb{gs,lnco But vs{hen somebody's in the business of buying  Volkswagen work better, instead of just making it;
an? selling used cars, he goes by the book. look different.
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s U%&&%%é—;’km And the Guide will‘tell you that most cars lose  a new car, think about the resale value of a VW. :
Gall 628.8700 to roach any of our Just about half of their original valve during the And while you're at it, think about the money’

first three years. -

you don't have to spend to own and operate oney

But then, most cars aren't Volkswagens. _Pleasant dreams.
1-2-3-4
I aCkages Amityville  Monfer Motors, Uid, Mudsen Colonlo! Volkswagen, Ine, Rensselaer Cooley Volkswagen Corp,
i Avbum  Berry Volkswogen, Inc, Huntinglon Feora Motors, Inc. t Riverhead DonWold's Au!ohaua'u.
2-3-4 Weeks including DO-1T- Balavia Bob Hawkes, Inc, Inwood Volkswagen Five Towns, Inc. Rochester Ridge East Volkswagen,
'\:Aoé’ﬂseu; "‘2 EISCORTED Boy Shore Trons-lsland Automobiles Corp,  ¥haca  Ripley Motof Corp. \ Rochester F.A.Motors, Inc, =
/ KAGES to cities as: Boyside Boy Volkswagen Corp, Jamaica Manes Volkswagen, Inc, Rochester Mt. Read Volkswogen,
LONDON e PARIS Binghamton Roger Kresge, Inc, Jamestown Stateside Motors, Inc, East Rochester  Irmer Volkswagen, Ine,
ROME e MALAGA e VIENNA Bronx Avoxe Corporation Johnstown Vant Volkswagen, Inc, Rome Valley Volkswagen, Inc, -
AMSTERDAM e ATHENS Bronx  Bruckner Yolkswogen, Inc, Kingston Amerling Volkswagen, Inc, - Roslyn  DorMotors, Lid,
MADRID ¢ MALLORCA Bronx Jerome Volkswogen, Inc, Latham Academy Motors, Inc. Saraloga Spa Volkswagen, Inc,
INDIA e AFRICA o RUSSIA Brooklyn Aldan Yolkswagen, Inc. lockport Volkswogen Village, Inc. Sayville Bionco Motors, Inc,
gRLE'?g .HCEA hlopg Eg 1A Brooklyn Economy Volkswagen, Inc, Massena  Seawoy Volkswagen, Inc, Schenectady Colonie Motors, In,
0 K CTA I.BBEAN Brooklyn Kingsboro Motars Corp, Merrick Scker Motor Corp., Hd. Smithtown George and Dalton Yolkswagen, Ine.
Yo -+ Brooklyn Volkswagen of Boy Ridge, Inc. Middle lsland  Robert Welss Volkswogen, lne. Sm:'homplon Lester Kaye Volkswogen, Inc.
1 1 want the, Tour Book Buffalo Butler Volkswagen, Inc. Middletown Glen Volkswogen Corp, Spring Valley C. A, Haigh, In¢,
Name. Buffalo Jim Kelly's, Inc, Monticello Philipp Volkswagen, Lid, Statenlsland  Staten Island Small Cars, Ud,
Cortland Cortland Foreign Motors Mount Kisco  North Counly Volksyagen, Inc. Syracuse Don Caln Volkswagen, Inc.
Addioos Croton Jim McGlone Motors, Inc, New Hyde Park  Auslonder Volkswogen, Inc, East Syracuse  Precision Autos, Inc.
city. Elmsford Howard Holmes, Inc.” New Rochelle - County Automotive Co., Inc, North Syracuse Finnegan Volkswagen, lac.
State. Zip. Forest Hills Luby Volkswogen, Inc, New York City Volkswagen Bristol Motors, Ine.  Yonawanda Granville Motors, Inc.
2 J Fulton Fulton Volkswagen, Inc,  * New York City Volkswagen Fifth Avenve, lngs Utica Mariin Volkswogen, Ing, '
Unlon g::": |h°°:h°“ lM°;°"' lnc.l Newburgh F&C MOION'::C- . Yolley Stream  Val-Stream Volkswogen, Inc,
ns Falls* Bromley Imports, Inc, Niagara Falls  Amendola Motors, Ine. Harblin Motors, Ine.
S D St enine  Oceanslde liand Volkswagen, Inc, :,I::::O:Zk l’:'ul:n Coo:’:l Rockland, Inc.
rave an Hamburg Hal Casey Motors, Inc, Olean Volkswagen of Olean, inc. : y
‘1 Hempstead Small Cars, Inc, Oneonta John Eckert, Inc, Woodbury Courtesy Volkswagen, Inc.
55 West, 72nd Street, Hicksville  Walters-Donaldson, Inc. Plattsburgh Celeste Motors, Ine, Woodslde Queensboro Volkswagen lec. o
New York, N.Y, 10023 Homell Suburban Motors, lncs Poughkeepsle R.E Ahmed Motors, Uid, Yonkers Dunwoodie Molor Corpe
(21 2) 799-6806 Horseheads G, C Mcleod, lnc. Quesns Village Wels Volkswogen, lac. Yorkiown Mohegan Volkswogen, lac.

1
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Plumbing Insp.
Prospects Eyed

The gap in finding senior
plumbing inspector candi-
dates is expected to be closed
as a result of current re-
cruitment by Suffolk County,
scheduled to end May 12. That
date marks the deadline for the
$7,500 post.

High school graduation is re-
quisite, in addition to having six
years of work background in
plumbing—two of them in a sup-
ervisory role. Moreover, the
equivalent training and experi-

ence will be considered. Candi- -

dates then face a June 5 exam,
concerning questions on: plumb-

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N, Y.

Mail & Phone Orders Filled ’

20% OFF TO STATE WORKERS

ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. State Bank
ALBANY HO 2-0945

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertise
wment. Please write or call:

JOSKPH 7. BELLEW
303 SO. MANNING BLVD.
ALBANY, 8, N.V. Phone IV 2-5474

SPECIAL RATES

for Civil Service Employees

Wellington

DRIVE-IN GARAGE
AIR CONDITIONING » TV
No parking
problems at
Albany’s lorgest
hotel . . . with
Albany’s only drive-le
garage. You'll like the com
fort and convenlence, teel
Family rates. Cocktall lounge,

186 STATE STREEY
eercsia sTATE cariroL WD
See your friendly travel agent,

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

ing practices; tools, materials
and terminology used in plumb-
ing; Iinstallation, plans and
specifications, and plumbing and
sanitary codes.

Applicants are asked to write:
Suffolk County Civil Service
Dept., County Center, Riverhead,
L.I. Nonresidents are also elig-
ible to compete.

Window Gleaner Jobhs

The Department of Public
Works of the Municipal Service
Administration is seeking to fill
two provisional window cleaner
vacancies. The jobs pay $6,700.

To qualify, candidates must

possess one year of. satisfactory
experience in cleaning outside
windows. Interested persons
should contact Mrs. Claire Rau-
hauser, recruitiment officer for

“Famous for German
American Food”

Get Away-—Relax & Play

Decoration Day Special
Rates

Ideal For Club Outings
& Smaill Conventions [

DELUXE HOTEL & MOTEL
ACCOM.

Overlooking Our Owwn Lake H
Rooms with private baths— [
Olympic Style Pool — Al
Athletics and Planned Ac- |
tivities — Dancing & pro- (B
fessional entertainment |g
every nite in our Fabul- [
ous Bavarian “Alpine Gar- ff
dens Cabaret.” Romp, play [
in our 100 acre playland. [
Near 7 Golf Courses. Send
for Colorful Brochure.
Rate & Sample Menu.

Dial 518-622-3261
Bill & Johanna Bauer—Hosts

Purling 8, N.Y. Zip 12470

1054 Madison Ave., Albany
PICNICS CATERED

Saratoga or

Thacher
75 & UP

WE  SUPPLY THE HELP
+ WE SUPPLY EVERYTHING

Parties of Any Type
From 20 to 400

"Qur Only Business Is Parties'"
.- Phone 1V 2.2268
Smorgasbord a Specialty

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished,
furnished, and Rooms. Phone HE
4-1994.

Un-

(Albany),

LT T T

the MSA, In Room 2142 of the
Manhattan Municipal Bldg., tel-
ephone 566-4075.

Phone Operators

A telephone operator, GS-382-
3, salary at $5524 to $7180, is
needed at the U. S. Naval Sta-
tion, Brooklyn.

Duties consist of the, follow-
ing: Operates a three position
608 type multiple automatic
switchboard. Handles both local
and long distance calls. Rotates
on work shift of eight (8) hours
each.

Further information and ap-
plication forms maw be obtained
from John Crowley, U. S. Naval
Station, 136 Flushing Ave,
Brooklyn. The telephone number
is 625-4500, ext. 598.

Seek Recreation
Aide At Mitchell

A recreation specialist GS-188-
7, at a starting salary of $8,582
to $11,156, is needed at the U.S.
Naval Station, Administrative
Dept., Special Services Division,

MEET YOUR CSEA FRIENDS

' Ambassador

§ 27 ELK ST. — ALBANY
;‘Luncnss - DINNERS - PARTIES

ALBANY

T2V oser

A FINE Nk.. ..OTEL IN
A NETWORK TRADITION
SINGLE

STATE RATE $1 1 00

FOR RESERVATIONS — CALL
1230 WESTERN AVENUE
ALBANY 489-4423
Opposite State Campuses

DEWITT GLINTON

STATE & EAGLE STS., ALBANY

A KNOTY HOTEL

A FAVORITE I")R OVER 3@
YEARS WITH STATF TRAVELKERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES

BANQUET FACILITIES AVAILABLE
Call Albany HE 4-6111

THOMAS H GORMAN Gen Mgr

Mitchell Fledd Manor Complex, from John Crowley, U. S. Naval
in Garden City. Station, 136 Flushing Ave.,

Further information and ap- Brooklyn. The telephone numbe:
plication forms may be obtalned is 625-4500, ext. 598. .

WESTBURY GUESTS === The Long Island Inter-County

State Parks chapter, Civil Service Employees Assn., recently served
as host to a dinner-dance held at Westbury’s Wheatley Hills Tave!
Among guests at the fete, seated, left to right: William Wittman,
Ethel Strachan, Edith Rosenberg and Nathan Cuccia, members of
the dance committee. Standing are Jack Gehrig, dance chairman,
and Louis Colby, chapter president.

Mother Nature

makes her home

in the Sullivan County
Catskills

why don’t you?

Treat your family to a summer in

the beautiful Sullivan County Catskills.
Bright sunlight, fresh pure mountain
air, wide open hills and valleys —
green with summer life! Tee-up, dive
in ... go hiking on a winding wooded

trail. Play a set of tennis, or take

the kids canoeing . . . there's so
much more to do!

This summer, you can rent your very
own cottage in the Sullivan County
Catskills for a lot less than you think!
Who knows?

You may just decide to stay!

Write today to:

Sullivan County Publicity & Tourism Dept.
Dept.C, Monticello, N.Y. 12701 $

Please send details on renting a %
cottage in the Sullivan County Catskills te: §

N ,
\\\\ LM Mc:??/////

in the
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Meat Lover's Paradise!

Meat makes the meal . . . that's why thousands of homemakers
depend on Albany Public for the finest beef for thair dinner
table. Every cut of beef is government inspected and graded
USDA Choice!

T T T T T T T T A T T

- s o |
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Lake George - Warren County Area é
Summer is g your special 3% historical restorations, 5
time and this is your “YOOX swinging \(A night life, family o B
special place.  Summer here is [&%, attractions, opera Tf in -
Yﬁw excitement and fun, rest English, /Ay camping under the -
and relaxation! “{&_27* northern pines, the Philadelphia o
Where else can you find O[> >t Symphony, Z=I&™ horse -

golf (14 courses), water sports....

&, wlore, 3§ the New York

City Ballet, spectacular mountain
scenery, gAY fascinating

racing (flats and harness), trout,
salmon and ‘ﬁ bass, and a range

of accommodations to make
your pocketbook smile? /ﬁ

Mail the coupon today to receive your preview of the Lake George—Warren County Area.

Please send me your FREE color folder,
Name

Street

City

State Zip

ACCOMODATIONS: Hskpg. Unit
Priv. Campsite L], Am. Plan Resort

Hotel [J, Motel [J, Ranch Resort [] Vacation Dates [l
For Indiv. Resort Foiders [

Mail to: WARREN COUNTY PUBLICITY, 34 County Center, Lake George, N. Y. 12845

;.__.)//II::




‘Jhe Taylor Law—Pros and Con

(Continued from Page 5)

sure the other side. Such charges

tend to “wash out” when the

parties reach agreement. Thus

94 percent of all improper prac-

tice charges filed to date have

been settled at the conference
stage and relatively few have
had to go to formel hearing.

“An initial appraisal of the
@opact of the improper practice
amendments would appear to
indicate that both parties, but
mostly employee organizations,
are using this device as a means
of pressuring the other party to
modify its stance with respect
to a particular issue or a series
of issues.

Dispute Settlement

“Once the hurdle of represen-
tation issues had been crossed,

not completely resolved, the
test of impasse procedures came
upon both PERB and the par-
ties.

“It is obvious that impasse
procedures must be flexible to
be workable. The Taylor Law
faces the problem of flexibility
by creating two different im-
passe routes:

1. The parties can develop
their own local impasse
procedures; or

4 . 2. The statutory impasse pro-
cedures can be utilized.

“If the parties choose to de-
velop their own impasse proced-
ures, they are free to utilize any
approach on which they can
agree. Qur clientele in New York
City use this route. There are no
procedural strings attached to
this procedure. PERB cannot in-
tervene until such agreed upon
procedures fail or unless request-

to do so.

“If either or both parties re-
ject the fact-finder’'s recommen-
dations, the chief executive of-
ficer of the jurisdiction involved
must, and the employee organi-
zation may, submit recommen-
dations for resolving the dispute
to the appropriate legislative
body.

Obviously, the statutory pro-
cedures provide some problems. A

sajor one is that the legislative

y which has authority to

make an ultimate decision also
may have participated in the
negotiations. This is not all un-
common insofar as school boards
are concerned. It has come as a
distinct shock to some boards of
education and to some other lo-
cal governments that their em-
ployees will not accept a uni-
laterally imposed decision.

“Three years of negotiating
experience has demonstrated a

tinct lack of labor relations
skill on both sides of the table.
While there is some evidence
that such skills may be increas-
ing, it cannot be said that the
negotiating skills of the parties
are increasing at a desirable rate.
This lack of skill is reflected by
the number of issues presented
to mediators and fact-finders. It
also is reflected by the fact that
mediators have to spend an in-
‘.linatve amount of time, in ef-
fect, “training” negotiators be-
fore proceeding to the substance
of a particular dispute. Part of
the problem is the substantial
turnover among the negotiators.

“The allegation is often made
that there can be no genuine
collective bargaining without an
unqualified right to strike, As
previously pointed out, some 6,-
000 contracts have been negoti-

in the first three years of
the Taylor Law. These contracts
bllaterally establish the terms
and conditions of employment

under which public employees
work for the duration of the
contract. In short, most local
governments in New York State
with significant numbers of em-
ployees are engage d in an annual
round of negotiations with or-
ganizations representing their
employees. In spite of all the
smoke and thunder, the strike
prohibition does not seem to be
particularly relevant to most
bargaining situations.
Conclusion

“In short, the impact of the
Taylor Law upon local govern-
ment can be summarized by the
conclusion that most local gov-
ernments with significant num-
bers of employees have been af-
fected in three main respects.
First, local governments can no
longer unilaterally determine
terms and conditions of employ-
ment. Second, public employees
are gradually achieving a voice
In determining how contracts
will be administered through
grievance arbitration.

“And, finally, one can objec-
tively conclude that the Taylor
Law is a viable instrument serv-
ing the interests of hundreds of
thousands of public employees
across New York State, while at
the same time generally protect-
ing against disruptions of gov-
ernment services. While imper-
fect, it still appears to be a bet-
ter answer to public sector prob-
lems than other efforts around
the nation.

“Its effectiveness may be at-
tributed in part to the relatively
smooth transition made by lo-

Parks & Recreation
Negotation Team
To Meet May 6

ALBANY—Members of the
Civil Service Employees
Assn.’s Parks and Recreation
negotiating committee will
hold their first negotiating ses-
sion with department officials
May -6 at the State Office
Campus here.

The CSEA team is expected to
present its demands to the de-
partment at this meeting.

At 12:30 p.m. the CSEA team
will assemble in Building 2,
State Office Campus, to caucus
before the session, set for 1 p.m.

Members of the team are
Bradley Moore, Mary A. Con-
verse, Louis P. Colby, Harry
Lynch, william Hurley, Anthony
Serianni, Ruth Burch, James
Terry, Leo H. Cook and Ruth
Sammo.

Fredonia FSA
Aides Pick CSEA

(From Leader Correspondent)

FREDONIA The Civil
Service Employees Assn. has
been chosen to represent in
contract bargaining 140 fac-
ulty-Student Assn. workers at
the State University of New
York at Fredonia.

The employees, food-service,
bookstore, clerical and custodial
workers, voted for the CSEA
over no representation, 67-55, in
an election conducted by the
New York State Labor Relations
Boaxd.

Dany Jinks was the field rep-
resentative who gulded the
CSEA campaign.

cal governments from a unilat-
eral decision-making process to
a bilateral scheme involving or-
ganizations of public employees
—a genuine tribute to the good
faith of public employers and
their employees. As members and
representatives of the Ilargest
New York State public sector
employee organization, you can
justly be proud of your share in
that transition.

However, some disagreement
on the efefects of the Law was
brought out by Edwin G. Mic-

haelian, County -Executive of
Westchester. Speaking at the
closing banquet, Michaelian

noted that “Before the Taylor
Law, we had a good rapport
with CSEA on an informal basis.
Today, we can no longer sit down
on a head to head basis and dis-
cuss problems. Now it must be
a formal meeting on a Mr. to
Mr. basis. We have lost that
first-name frankness which we
had enjoyed for so long.

“Our employees are being
fragmentized by the Law and
we must resist all future at-
tempts to widen this gap. As the
representative of government, I
do not want to deal with 86 dif-
ferent unions. I want but one.

“I have always had a great
deal of respect for CSEA and its
leadership. I know you have in
the Westchester Administration.
I want this relationship con-
tinued.

Concluding, Michaelian asked
delegates for support in Federal
revenue sharing. We need it.
But no matter, I pledge, no em-
ployee will lose his job in my
County. We may. have to cut
jobs but we will do it by attri-
tion. This is the only way we
can live up to our promise of
a government with honesty and
integrity.

Eyes Park Position

Reappointment has been made
of Maurice Frederik Smith, New
York City, to the State Park

Choice Bodes Well

Governor Rockefeller has rec-
ommended reappointment of Dr.
Hyman B. Bodian of Queens

Village as a member of the
Board of Visitors to Creedmore
State Hospital, for a term expir-
ing in 19717.

Follow The Leader

Commission for the City of New
York. Smith's recess reappoint-
ment to the unsalaried position
had been announced in Novem-
ber.

NEW YORK CIVIL SERVICE EMPLOYEES ASSOCIATIONS
ACTIVE AND RETIRED

Dear Employee:

We are sponsoring another trip and 1
think it is time for each of us, our
wives, our husbands, to see parts of
the world we have only read about,
but never visited. We have traveled
to Majorca, Hawaii and Spain and,
through popular demand, we are
repeating the MAJORCAN CARNI-
VAL trip that we ran just a year ago.

Once again we are making available
to the Civil Service Employees and
their immediate families, this fab-
ulous 8-day all inclusive Majorcan
Carnival vacation. Whether this is
your first trip to the beautiful is-
land of Majorca™='or a return trip
as it will be for most of us — you’ll
find this Spanish island resoit the
ideal vacation spot.

Gerard Farley, Pres.
N.Y.C. Civil Service
Retired Employees
Association

As attested to by all who participated in our last venture to
Majorca, it has a great deal to offer. Majestic mountains,
quaint sidewalk cafes, Bronze-Age ruins, shopping for fantastic
bargains, luxurious hotels and an ancient place in history —
only name a few of the really marvelous features it has in
store for you. Seeing it for yourself will convince you.

'We offer you a fantastic bargain — attractively priced at a low
$299 plus 10% tax and services. All arrangements have been
made for us by AITS, Inc., the same reputable firm who handled
our last trip to Majorca.

/

We urge you not to miss this opportunity to join us in Majorca,
long called the “Pearl of the Mediterranean”, when we depart
from JFK Airport in New York on July 9, 1971. Simply fill out
and mail the brochure coupon along with your deposit to reserve
your space. <

Gerard Farley
President

Herbert S. Bauch
Secretary-Treasurer

Joseph Masopust
Vice President

PLUSI
Elegant Dining

* Gourme! dinners nightly
* Gala farewell banguel

CIVIL SERVICE EMPLOYEES ACTIVE & RETIRED

MAJORCA: THE PEARL OF THE MEDITERRANEAN

maiorcan carmial

* Full American breaklasts dally at your holel

DEPARTING JULY 9, 1971 FROM NEW YORK JFK

Now available to members of

and their immediate families

Enjoy eight days of Spanish festivity and secluded peace
on Majorca. Hidden away from the hustie and bustie of the
Mediterranean travel trade, you will delight in the roman-
Jtic rhythms of guitars, hear the click of flamenco
heels, and relax by her sunbathed cobalt seas,

complete per person

double occupancy

plus 10% tax and services

via Overseas National Alrways
[a certificated supplemental
carrier]

Evorythlng'a Yoursl

. llound trip Jet flights with + Sightiseeing
first class food and bever- PALMA, n\a uplcy Bpunhll
ages served aloft :ny ullu shopping

b ns galore
. DELUX! oum-lwc:l”' A -'lotplllllly desk al your

ommodations hotel with our experi-
u.m Mallorca, Victoria,
Fenix or other doluxe enced Carnival staff at

‘w service
¢ Optional side trips st low

* All transters E’

* Hotel gratuities and $ "’“"LL‘:" escort
services ¢ NO REGIMENTATION —

« Cockiail parties and sur- You are free to do as you
prise fun evenings please, when you plesse.

CARNIVAL -
325 BROADW
Gentlemen

Enclosed please find $.

NAME

c/o NYC CIVIL SERVICE RETIRED EMPLOYEES AS
Y/ROOM 505/NEW YORK, NEW YORK 10007 (212) 233 7451

order payable to: MAJORCAN CARNIVAL No. of people
$100 minimum deposit per person, Final payment due 30 days before departure.

[0 as deposit [] as payment In full for Make check or money

PHONE.

STREET.

CITY.

ZIP,

DEPARTURE DATE

STATE
DEPARTURE CITY.

Single rates $50 additional,

Return this reservation immediately to insure space, Reservations limiled, Rates based on double occupancy.

[ | Please send me your Majorcan Carnival brochure,

® Copyrght 41369, AITS, Inc.
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Dais guests at the banquet which closed the April meeting
of the Western Conference included, left to right: John Gal-
lagher, CSEA treasurer; George DeLong, CSEA fifth vice-
president; Richard Tarmey, CSEA fourth vice-president; Irv-
ing Flaumenbaum, Statewide first vice-president; John Adam-

¥

Western Conference Meels At

i | R o lry gn b . 3

Geneseo

ski, Conference president; Mrs. Frank Mishic, president of
the host chapter; Dr. Theodore C. Wenzl, CSEA president;
Genevieve Clark, Conference vice-president; Frank Talomie,
Conference vice-president and chairman of the County Work-
shop, and Frank Mishic, husband of the chapter president.

20 it W

AR

Attending the County Workshop meeting are, from left, Wil-
liam Doyle, Irving Flaumenbaum, Thomas Kennedy, James
Mangano, Frank Talomie, S. Samuel Borrelly, Richard Tar-
mey and Joseph Dolan.

Discussing the dental plan for State employees and other plans

for local jurisdictions are, left to right, seated: Margaret
Mishie, Edna Carney and Dorothy Hall. Standing are: Frank @
Mishie, Erhard Krause, Van Robinson, Arthur Perez and
Arthur Rosecrans.

CSEA first  wice-president Irving
Flaumenbaum, left, discusses the im-
pact of mass lay-offs by the State Ad-
ministration on the economy of the
Western Conference area with John
Adamski, center, president of the Con-
ference and Frank Talomie, chairman
of the Western Counties Workshop. @

Frank Talomie, left, meets with Thomas
Kennedy of Suffolk County and John

Hennessey, Conference treasurer, The host committee for the Conference

banquet included Edna Ramball, stand-
left, and Margaret Mishic, right, and
Carolyn Allen, scated,



L4

- NAGC Negotiators
‘Sel May 5 Meel

ALBANY — The Narcotics Ad-
diction Control Commission-Civil
Service Employees Assn. negotia-

ting team will meet tomorrow,

9

OWN
YOUR OWN
BUSINESS
$400 TOTAL
INVESTMENT

FANTASTIC RETURNS
EXCLUSIVE MARKETS
NO WAREHOUSING
NO INVENTORY
NO EXPERIENCE
NECESSARY

For Big Money
In Your Spare Time
CALL NOW:
(212) 247-5353

OUT-OF-TOWN
CALL COLLECT
(212) 490-2477

N.Y.

Business Opportuntiies

AMBITIOUS COUPLE — who want eco-
nomic independence and are hard-
working. Start part-time and grow.
Phone 518 - 355-9464 bet. 4 & 6 PM

Business Opportunity

MAIL ORDER. Start Your Own Mail
Order Business as our Distributor
with $150 investment. Write for
FREE brochure to Audit Controls,
Brookside Ave., Fair Lawn, N.J. 07410

Boat For Sale
ENSIGN 23'-1965 — Main Jib, Genoa,
Spinnaker — 6 HP — Top condition
— Extras — $3,300. Evenings 212
996-8242,

May 5, at £xecutlve Park South,
at 9 am.

Members of the CSEA tenm
are Salvatore Bonfante, Barbara
C. Gallagher, Larry Natoli, James
Stewart, Sally Borello, Claude
Jones, Franklin Sahler and Wil-
liam Kaised. The team will be
assisted in bargaining by Thomas
J. Linden, C§EA collective bar-
gaining specialist.

Children To Board

FOSTER parents needed to provide
homu for oung children, All expenses
SALVATION ARMY

gOSTER HOME SERVICE,

11 Dom-
inick St.,, N. Y N.Y. 10013. Call
(212) 989-6200.

AFRAID OF LOSING YOUR

JOB?

WE CAN OBTAIN FOR YOU A
N.Y.C. HACK LICENSE IN 7 days.
Work part time for now and if you
lose your job then, you can work
FULL TIME AND EARN $150.00
A WEEK AND MORE plus FRINGE
BENEFITS.

You Will Drive
The Best Piece
The Industry.

The Safest and
of Equipment In

A 1971 CHECKER

You are fully protected with a full
bullet resistant partition. Each cab
is equipped with automatic trans-
mission, power steering, power disc
brakes, and radio.

Apply Arc;
SANDAN MANAGEMENT CORP.
1368 CROMWELL AVE.

BRONX, N.Y.
Tel: CY 3-8484

Tompkins Chap.

Team Including
New Members

ITHACA — The Tompkins
County chapter, Civil Service
Employees Assn., has accept-
ed the resignation of David
Safid as the chapter’s negotia-
tions committee co-chairman. '

During the chapter’s regular
bi-monthly meeting in mid-April,
the chapter accepted two new
members, Louis Cartle, replacing
Miller Hess, and Charles Keiher,
replacing Eric McMillen.

Negotiations committee co-
chairman John Shipard was in-
stalled as an ex-officilo member
of the Board of Directors. A
thorough discussion was held by
the membership  concerning
grievance procedures.

Plans were discussed relative
to a bus trip to Vernon Downs
tentatively scheduled for May
21. The next regularly scheduled
meeting will be held June 3.

Farms & Country Homes,
Orange County

Bulk Acreage — Retirement Homes

Business in the Tri-State Area

GOLDMAN AGENCY REALTORS
856 Pike Port Jervis, NY (914) 856-5228

/Help Wanted M/F

PART or Full Time. High earnings for
distributing anti-polluting & organic
food supplements. Call Mr. Weiner,
PL 8-5376.

For Sale - Mdse

100% WOOL rug, 42
Purple. Call evenings

3 yrs old,
(20l) 947-4031,

For Sale
USED TV'S LIKE NEW

From $39.95 Up
Color-Black & White—All
Guaranteed Like New
2656 Broadway (cor 101 St.)

Sizes

Help Wanted - Male/Female

TRAINING SUPERVISOR
New position available immediate-
ly in Social Services Department.
Master of Social Work degree plus
teaching or social service experi-
ence required. Person will be re.
sponsible for complete training pro-
program in department.

Contact
Hugh Hurlburt
Commissioner of Personnel
Court House
Ithaca, New York 14850

At Lake in the Clouds
Mother Nature still
works miracles

And we've made it possible for you
to enjoy them all year long...

in the Poconos.

if you've got a longing for the
kind of air your grandmother
come to Lake In

talked about,
The Clouds. If you want to
caress a rose that’s never been
violated by DDT, come to Lake
In The Clouds. If you want a
vacation home of your choos-
Ing, where the whole family
canromp and play off sched-
ule, come to Lake In The
Clouds!

Our experienced manage-
ment put its vast resources
together to create just enough
man-made facilities, So you can

enjoy this jewel of the Poconos
There's no com-
munity group planning. No big roads. No tracts.
lnslead, you wake up with that ‘good morning

sun' feeling. With a view overlooking 65 acres of
sparkling, stream-fed lakes for fishing, swimming
and boating. And rustic coumry roads for hiking
1800 feet up, where the air is so pure you'll want
1o bottle it. Or for horseback riding, picnicking or

on your terms.

walching a butterfly.

) B e
Gake 2B (@S
inthe Clouds

Regional Office:

222 Cedar Lane, Teaneck, N.J. 07666

A leisure home community of

GREAT NORTHERN CAPITAL CORP, LTD,

A statement and offering statement has been filed with the
Deranment of State of the State of New York. The filing does

summer,

222 Cedar Lane, Teaneck, N.J. 07666

Gentlemen:

It'sounds too good to be true,
1 So, please rush illustrated literature to:

Naturally, we've provided you with

a choice of homes — and prime
homesites — to do full justice to
nature's :unspoiled beauty.

Yet, within the area are golf
courses, ski slopes,
“straw-hat" theatres,
famous resort hotels,
shopping, houses of
worship ., . a full range
of amusements and con-
veniences. And they're all

close enough for easy accessi-
bility .
miles away) . ..
to intrude on your privacy,
You won't have to compromise, in any
sense, at Lake In The Clouds. And re-
member, you can enjoy it any time,
any weekend, any season, at the slightest
whim. So do yourself a favor and get freedom
from two weeks of carbon monoxide this

. (some as close as 1%2
yet far enough not

Fill in and mail the coupon below for com-
pletely detailed literature, without obligation,

1 Name

| Address

constitute approval of the sale or lease or offer for sale

or lease by the Department of State or any officer thereof or

City.

that the Department of State has in any way passed upon the

merits of such offering. A copy of the offering statement is
vailable, upon request, from the subdivider and in addmon
eto the assigned advertising number,
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NEW SPRING Catalog

REAL ESTATE VALUES

N\
/

_ LAURELTON

7 $33,990

77 Custom Brick Ranch
Z/% Exclusive location, exceptional
7, 'house, all rooms on 1 floor. 6
7/ rooms, 3 extra large bedrooms.
777 Hollywood color tile bath, finish-
7 ed nightclub basement, A/C, 40 x

100 landscaped grounds, gas auto-
matic heating. Wall-to-wall carpet-
ing, and loads of other extras.
Low down payment for FHA &
Gl mortgages. Ask for Mr. Cantor.

CAMBRIA HTS

N

N
N

\‘x

7%

AN

’{,

f; $27.990

7

ALL BRICK

615 rooms, 3 large bedrooms with
walk-in closets. Modern, fully
equipped kitchen, 2 baths, finished
basemenf, garage under the house.

Nen(lr landscaped grounds and a
long list of essential extras without
extra charge. GI & FHA mortgages
available. Low down payment.

Ask for Mr. Rogers.

168 25 Hillsnde Ave.

BUTTERLY & GREEN

' SPRINGFIELD GDNS

$28,990
TOWNHOUSE

If you want to live in the middle
of the city, but own almost 100 x
100 grounds, this is the house for
you. 6 rooms, 113 baths, garage,
oil heat, nightclub sized basement,
and a long list of extras. FHA &
VA low down payment terms can
be arranged. Ask for Mr. Soto.

CAMBRIA HTS
$24,990
BRICK

Only 18 Yrs Young!

The best buy we've had in ages.
Owner must move in May — sacri-
fice! Modern up-to-date house. 6
rooms, 3 large bedrooms, 115
baths, side hall, exceptional base- ~
ment, all essential extras will be

left by present owner. Don’'t hesi-
tate. Replacement value thousands
of dollars more. ‘Ask for Mr. Alex.

JA s-asoo

Apts - éoron;;Fiushing
Meadows Area

YOU CAN AFFORD
MEADOW MANOR

34th Ave. & Corner 113 St
12 Story Building

with fabulous views of New York Skyline

N.Y. State-aided Mitchell-Lama Co-op

Fine Elementary School on block Walk

to Flushing IRT 111cth St. Adjoining

Flushing Meadow Park & World's Fair
Grounds

Most Apts have terraces
Studio . . . Est. maint, fr. $150
Cash Equity fr. $1900
1 Bedroom . . . Est. maint. fr. $203
Cash Equity fr. $2400
2 Bedrooms . . Est. maint. fr. $256
Cash Equl'y fr. $3200
3 Bedrooms . . Est. maint, fr. $334
14 Baths, Cush Equity fr. $4300
Maintenances are before
substantial tax deductions
$100 refundable deposit reserves apt.
Estimated Occupancy Late 1972
For complete information &
appointment call Mrs. Miller
MU 00

RMA Relocation &
Management Assoc.
This development supervised by the
State Division of Housing &

N.Y.
Community Renewal.
Offering by Formal Prospectus Only.

Farms & Country Homes,
New York State

and Hundreds
of Real Estate & Business Bargains.
All Types, Sizes & Prices. Dahl Realty,
Cobleskill, N.Y.

Real Estate For Sale, NYS

NEW 5 room cottage on 215 scenic
acres, 115 baths, w/w carpeting drill-
ed well, yr rad road. Bordering fine
trout stream. Excellent bhunting. 15
minutes to large ski resort. Good buy
at $11,500 with 1/3 down.

DAHL REALTY

140 E. Main St Cobleskill, NY
518 - 234-3583 or 518 - 234-3584

LAURELTON $26,990
SPANISH STUCO
RANCH

Det. All rms on 1 floor.

ishable bsmt. Modern & immaculate
throughout.

CAMBRIA HTS  $29,990
ALL BRICK COLONIAL

6 large rms. 3 master bdrms, form-
al diningrm, 2 baths. Garage. Fin-
ishable bsmt. Large garden grounds.

HOLLIS ~  $37,990
LEGAL 2-FAM BRK

7 yrs young. 2 large 5-rm modern

apts. Lg landscpd plot. Convenient

to subway bus, schools, shopping.
Many other 1 & 2 Fam Homes

Q@UEEN HOMES

170-13 Hillside Ave.-Jamaica

Gar. Fin-

OL 8-7510
LAURELTON $24,500
Sacrifice sale! All brick 65 rm

American Col. res. Like new condi-
tion. 3 master-sized bedrms, 22' liv-
rm, dinrm, ultta modern eat-in kitch,
modern 2-tone col. rile hath, over-
sized garage, beautiful quiet resxd(n
tial st. w-w carpeting & major ap-
pliances includ: Low down pay-
ment GI/FHA mt;e arranged.

LONG ISLAND HOMES
168-12 Hillside Ave.,
RE 9-7300

Jamaica

WEST BRONX VICINITY

Semi-attached brk, 814 rm Duplex.
5 bedrms, fin bsmt, 2152 baths, Many
extras.

FIRST-MET REALTY

4375 WHITE PLAINS RD, BX.
324-7200

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our cost per 4,000 Ibs 10
St Petersburg fromm New York City.
438; Phiadelphia. $412.80: Albany.
}469,20. Fpr an estimate 10 any des
tinatio nin Florida

Write

SOUTHERN TRANSFER
and STORAGE CO. INC.

DEPI. C, BOX 10217
ST PETERSBURG. FLORIDA. 33733

VENICE LA ~— INTERESTED?
SEE H N WIMMERS, REALTOR
?7¢ CODE 33606

JOBS

FLORIDA JOBS? City,
State.

County,
Florida Civil Service Bul-
letin, Subicription $3 year - 2
Issues. P.O. Box 846 L, N. Miami,
Fla. 3316).

RETIRE IN FLORIDA

Government program lets retirezs
with less than $6,000 cash assets
under $480 monthly income to
buy a home for $200 dn and
monthly payments appro: $70.
Also good buys cash. Writ: t day
fo- information, Jess W. Chilcre,
Realtor, Box 847, Titusville, Fla.
32780.

Homes For Sale
(Out of State)

TIRED? RETVIRE TO FLORIDA!
Make it a reality, SEE Highland Vil
lage Mobile Home Park on the Gold

Coast near the tropical Atlantic. The
“good life" is yours for as litle
as 86,950 in prestige adult commu-
nity built by people who care about
Emple You pick from 30 homes.
omplete recreation and LOW raxes!
Wme for free literature: Highland
Village, 4900 NE 2nd Ave.. Pompane
Beach. Fla. 33064.
QR ST R O 2 e
BUY
U, S.
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CSEA Wins Stay
Against Accountant
Promotion Series

ALBANY — The Civil Service Employees Assn. has ob-
tained a Supreme Court stay on appointments from an
eligible list established after a promotional examination
which CSEA charged was altered in a manner that is “arbi-

trary, capriclous, unreasonable
and . .. in violation of the Civil
Service Law and the Constitu-
tion of the State of New York.”

The stay prevents any ap-
pointments from being made
from the eligible list resulting
from the examination. CSEA
contended in the suit that the
use of eligible lists based on an
examination late last year for
the titles of senior, associate and
principal accountant, from which
certain questions were deleted
after the test had been admin-
istered, is a violation of Section
6 of Article 5 of the State Con-
stitution and of Section 50(1) of
the Civil Service Law, both deal-
ing with appointments and pro-
motions from competitive exam-
inations.

In its petition, CSEA asked
that the exam be declared vold
and that steps be taken imme-
diately “to readminister the ex-
amination for these positions”
and that the Department of Civil
Service be enjoined from making
any appointments based on the
eligible list from that exam. The
Depamtment had determined that
some eandldates had previous
knowiedge of certain questions
on thwe examination.

A spokesman for CSEA said,
“The only fair resolution to this
situation 1s to hold new exam-
inations. The circumstances in-
volving prior knowledge of cer-
tain questions by some candi-
dates surely make it obvious that
the original exam must be de-
clared void, since some people
taking the tests failed by only
a couple of points and the de-
leted questions might have made
a difference.”

In the review last week of
Governor Rockefeller’s budget
reductions, a department label
was omitted. It should have read:

Insurance Department

Six vacant positlons will be
abolished, reducing this year’s
schedule of examinations.

Department of Labor

The frequency of safety in-
spections will be curtailed slight-
ly while wage inspections will be
conducted on a spot-check basis.
Audit of employee and employer
organizations annual financial
reports will be discontinued. The
“Industrial Bulletin” will no
longer be published.

City Chapter Plans Set
To Honor Conf. Heads

Final arrangements have been made for a salute by
the New York City chapter of the Civil Service Employees
Assn. to the six regional Conference presidents of the Asso-

ciation.

The affair will be held May
31 through June 2 at the Con-
cord Hotel and the affair is
open to CSEA members through-
out the State.

The program will begin on
the evening of Monday, May 31,
with the Iinstallation of the
chapter’'s officers.

The following day will feature
panel sesslons on health and
dental plans, retirement, insur-
ance and other matters.

Solomon Bendet, CSEA second
vice president, will serve as

toastmaster for the concluding
dinner at which the conference
presidents will be honored. They
include Randolph V. Jacobs,
Metropolitan; Nicholas Puzzifer-
rl, Southern; Ernest K. Wagner,
Capital; George Koch, Long Is-
land; John Adamski, Western
and Charles Ecker, Central,

For the convenience of those
wishing to attend this event, a
reservation coupon is printed be-
low which can be malled directly
to the Concord Hotel.

Accommodations

TUITIES,
$35.00 :

Monday, May 31, 1971.
Name

CSEA Reservation Blank

Room with Private Bath, Main Bldg. .............. $56.00
This “package’” rate is per person, based on two per-
sons in each room, starting after lunch on Monday and
ending after breakfast on Wednesday and INCLUDES
ALL DINING ROOM and CHAMBER MAID GRA-

Children’s Rate: Sharing both parents room —
Single Occupancy—$10.00 additional
Please mail $10.00 per person deposit check payable to:

CONCORD HOTEL
KIAMESHA LAKE
New York, 12751
Rooms will be ready for occupancy

..................................................................................
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Package Rate

after 4:00 P.M.

Officials of the Civil Service Employees
Assn. chapter at Gowanda State Hospital
sign an agreement governing working con-
ditions at the mental health facility. The
signing took place just prior to the ‘State’s
announced cutbacks at the hospital. Pic-
tured from left are: George Peters, Tom
Armstrong, Victor Cohen and Dr. F. C. E.

Tackentine.

Trapp, members of the CSEA negotiating
team; Dr. J. Rothery Haight, hospital di-
rector; Victor Neu; Maye Bull, CSEA chap-
ter president; Chris Gogel; Michael Cole,
and Tom Christy, CSEA field representa~
tive. Members of the megotiating team
absent were Herbert Meyer and Helen

Gowanda Foregoes A ‘Wake’

(Continued from Page 3)
Hospital and 116 other patients
crowded Into the remalning
buildings at Gowanda.

“There is great anxiety and
sadness over the situation that
exists at the hospital because of
the closing of the farm and dis-
charging of employees working
there and in other areas of the
hospital,” Miss Bull sald.

Patients Disturbed

“Patients and relatives are also
greatly disturbed because of the
movement of patients from Go-
wanda to Buffalo State Hos-
pital,” she continued.

“Employees,” che added, “are
continuing to work faithfully so

The Privileged Never Suffer

(Continued from Page 1)
visors range as high as $117 mil-
lion.

The amount being saved by
the State in firing nearly 9,000
employees amounts, roughly, to
$70 million.

The Differences

When it- became an apparent
fact that ‘these workers would
be fired, the layoffs were an-
nounced within a matter of days.

When it became apparent
that consultant fees could no
longer be kept a secret, the re-
sponse from the Governor's of-
fice is that the work these con-
sultants were doing would be
“carefully reviewed.” Not stop-
ped. Reviewed.

Neither the State Administra-
tion or the budget-cutters in the
Legislature have given any con-
crete reasons why some few hun-
dred consultants are more im-
portant to State services than
the work of nearly 10,000 em-
ployees. They just say “Get rid
of them.”

The Civil Service Employees
Assn, did not ask the Adminis-
tration to fire all consultants.
It did ask for the figures in
order to see if some couldn't' be
cut in order to save the positions
of valuable State workers.

Morale Poleaxed
Goling back to improved pen-

that the care of the patients will
not deteriorate. Animals are also
being taken care of on the farm
for the duration of the crisis.”

Miss Bull, a retired nurse at
the mental health facility, said
many of the job trimmings af-
fect long-time hospital employ-
ees and CSEA members. “One
man has worked on the farm for
27 years,” she pointed out.

William L. McGowan, mental
hygiene representative for the
Central and Western Conferences
of the CSEA, called the cutbacks
a “very poor situation through-
out the State.”

He sald the Gowanda CSEA
members were ‘“very unhappy”

slons for the Legislature: What
can anyone expect to happen to
the morale of State employees
when they are poleaxed on both
job security and pension bene-
fits? What is State worker re-
action to a discovery by Assem-
blyman Andrew Stein (D-Man-
hattan) that one group of con-
sultants is being paid $300,000

to supervise another group of
consultants?
morale may be going

Well,

lNCOMING OFF|CERS == The newly elected officers
of the Mt. Morris Hospital chapter, Civil Service Employees Assn.,
are shown taking a breather after their installation. Left to rig
are: Oliver Longhine, president; LaVerna Croston, treasurer; Patricia

about the cutbacks in jobs and
services, and added that Go-
wanda and Buffalo State eme
ployees burdened with more pa-
tients feel “a person can only
do so much.”

“The taxpayers are screaming
they want more done and in the
same breath they cut the sm:
jobs in trying to cut the taxes,
McGowan sald.

“A person can only do so
much, a person is only human,”
he noted, adding:

“About the only thing you can
do when you lose jobs and get
more patients is decrease the
care you can give to the patients
—+that’s only natural.”

¢

down, but The Leader has found
that throuhgout the State, anger
is rising fast. The moral of this
tale is that a good many legis-
lators are going to have to ex-
plain things very clearly back
home, and if the explanations
aren't good enough, they may
find themselves outside of the
safe walls of the Legislature,
where the politicians take

of their own first and the people
of the State of New York second.

Hutchko, alternate delegate; Marilyn Deaton, secretary, and Joseph

Mauro, delegate,



