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P'Fetleral Judge Order

Teamsters Union

f

(Special To The Leader)
WASHINGTON-—A Federal judge has ordered the In-
ernational Brotherhood of Teamsters to glve rank-and-

file members a bigger volce in the affairs of the 2,000,-
000-member union and has ordered the union to write into

{ts constitution, procedures for
members to petition for changes
in the unlon's constitution and
then submit these changes for
ratification to the entire mem-
bership.

The union was ordered to set

le procedures which would al-
low members to petition for con-
stitutional changes which would
be voled al the Teamsters con-
vention in Miaml Beach this
week.

United State Distriet Judge
June Green gave the order after
recelving a petition by Don Ves-
tal, Teamsters leader in Nash-
ville, Tenn, which also asked
that the unlon’s convention be

@bnited. That request, however,
was not granted,

Vestal complained that 2,000
convention delegates are mostly
local union officlals who are
glven little volce in convention
affalrs, particularly changes in
the Teamsters' constitution, until
they are presented to conven-
tion commitiees appointed by
the union president, Frank E.
Fritzsimmons,

@ Vestal also asked that top un-
fon officers be elected by mem-
bership voie instead of by con-
ventlon vote. Although denying
the Iatter request, saylng that
most of the complaints about

election processes were Internal
matters of the union, and *“not
s0 clearly wrong as 0 warrant
Interference by this court,” Judge
Green emphasized In her decl-
slon that unions have become
powerful forees In the Natlon's
af€airs and that they should
protect the basles of soclely "one
of which is the demoeratic pro-
cess."”

The judge's declsion was view-
ed as a victory for Vestal and
his supporters,

Charge Grievances
Against St. Lawrence
County Laboratory

(From Leader Correspondent)

CANTON - Three formal
grievances have been filed
against the board of man-
agers of the St. Lawrence
County Laboratory, according to
John Corcoran, supervising field
representative for the Civil Serv-
ice Employees Assn,

One of the grlevances was re-
solved after the charges were
flled, and will be dropped. This

(Continued on Page 16)

WENZL FIGHTS POLLUTION —— 0sEA  president
Ted Wenzl contributes his small part to the battle against alr and
nolse pollution, while at the same time getting much-needed exer-
clse as he reports for work aboard his Euwropean racing bleyeole,
Wenzl hopes to make the 16-mile round trip from his home outside
Albany to CSEA Headquarters at least one day a week, weather
and work schedule permitting, Wenszl finds the trip exhilerating,
but admits that the Albany traffic and keeplng up with the syn-
® chronized traffic lights present a formidable challenge. The specially
constructed bioycle, purchased a year ago by Wenzl, has a saddle
and frame from England, wheels and tires from France, and shifi-
lng sprocket and chaln from Ifaly,

s '‘Council 82 Not Doing The Job'

CSEA Throws G auntlet

Give Members Voice On Fight To Represent
State Correction Unit

ALBANY--The Civil Service Employees Assn. has announced plans to challenge
this Summer the bargaining status of Council 82, AFSCME, the union which currently
represents more than 7,000 State employees in the Secuiity Services Unit.

The announcement came following a series of meetings between CSEA leaders and

employees representing the vari
ous groups composing the bar-
galning unit,

CSEA officinls sald that the
necessary number of designation
cards needed to decertiy Councl!
82 as the bargalning agent were
being obtained and that the un-
fon would file the necessary

papers seeking an election as
soon as legally possible,

A recent mall sampling was
conducted of some 4000 em-
ployees In the unit, asking them
such questions as, whether they
were a member of Councll 82;
whether they voted for that un-
fon in the 1969 elections; wheth-

Campaign Begins

Metro Conference Hosts

State Office

Candidates

By MARYIN BAXLEY
NEW HYDE PARK--Civil Service Employees Assn. pres-
ident Theodore C, Wenzl stated that he “stood on his rec~
ord” and first vice-president Irving Flaumenbaum listed a
four-point program as the two candidates In this year's

Statewide presidency electlon
appeared before a meeting of
the Metropolitan Conference at
the New Hyde Park Inn here
on June 26.

-

The two men headed a large
contingency of candidates for
Statewlde office, as well as a
number of candldates for the
Statewlde Executive commlitiee,
as they made thelr first official
campalgn appearances, Eventu-
ally they will have visited each
of the Conferences throughout
the State.

It was also the fourth Con-
ference to be visited by the CSEA
restructuring committee as It
tours the State to Indorm the
membership of its progress and
to seek new ldeas before it makes
& presentation at the annual
meeting In New York City this
September,

President

Wenzl, seeking his third term
as president, sald that under
his administration the Assocla-
tlon had become a "household
word , . . the press and leglsla-
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tors want to know about us, but
there s room for growth.”" He
then went on to say, "My record
is there. I stand foursquare on
{t. I'm ready and willing to serve
a third term.”

On the other hand, Flaumen-
baum, Incumbent first vice-pres.
Ident, while exerting caution not
to criticlze hils opponent, sald,
"We'll all for CSEA, But if I'm
just a nice guy and Teds a

(Continued on Page 14)

Membership Comm.
Will Meet July 9

ALBANY — The Civil Bervice
Employees Assn.'s membership
committee will attend a lun-
cheon meeting at the DeWitt
Clinton Hotel on July 9, at 12
noon. The meeting was announ-
ced by Bamuel Emmett and
Arthur Kasson, co-chalrmen of
the committee,

Members of

the committee

from the State Division are
Harvey Colony, Julla Duflfy,
John LoMonaco, Julin Naab,

Albert Pagano, James J, Len-
non, Eileen Tanner, Helen Wy-
zinsky, Thomas Derwish, Dor-
othy Marcus, Charles Orr, Sr
and Al Vitanzo,

Members of the committee
from the County Division are
Marlan Murray, Joseph Lazar-
ony and George Clark.

BUY
us

er they plan to vote for Coun-
cil 82 In the new election, and
other questions partaining to the
service they recelve from the
AFSCME affilinte.

A CSEA spokesman said more
than 25 percent of those ques-
tlonnaires sent out had already
been returned and that more
were coming In each day. “The
results are extremely gratifying
and prove conclusively that
Council 82 has not been doing
Its Job for the last two years,*
the spokesman sald

Poll Resulls

An overwhelming number of
those responding noted that
Council 82 had not provided
them good service In the last
two years and that they would
not vote for that union in thas
next electlion

An equally large number voleed
the opinion that Council 82 had
falled to keep them well in-
formed on matters that affect
them and acknowledged that
they know of no effort on the
part of that union to prevent
the firings of Slate employees
in the Securlty Unlt.

The CSEA spokesman sald that
the number of returns received
thus far was “surprising"” and
indicated a "general feeling of
dissatisfaction with Council 82
among employees In the Secur-
ity Unit.” As a result of this
Initial sampling, he sald, “CSEA
intends to oanvass every em-
ployée who has not been reach-
ed.'" (See ballol on Page 16.)
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Civil Service Can
Play Big Role In
War Against Drugs

URING World War IT a
secret project whose
code name was “Manhattan”
tackled every conceivable
angle s0 that the United States
could produce the Atom Bomb,
After the war, Congress ostab-
Ushed the Atomle Energy Comme
(Continued on Fage 3)
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| DON'T REPEAT THIS!

{Continued from Page 1)

mission, whose sole function is
to study and develop new uses
for the atom--and these studies
have been conducted on an all-
encompassing basis by all aca-
demic disciplines,

Similarly, when the United
States embarked upon its pro-
gram, the National Aeronautics
and Space Administration was
set up to oversee the program.
It was charged with every as-
pect of the natlon's program,
using not only engineers, but
astronomers and historlans,
manufacturers and others who
could contribite to every minute
areas of study.

No One Immune

Drug nabuse has long since
become a scourge that threatens
the national character and fab-
ric. No segment of our socliety
is Immune from the dread im-
pact of this deadly plunge. Our
children at all levels of school
have been iInfected. It is the
major cause of soaring crime
rates that undermine security
In our homes and streets and
parks. It has corroded the mor-
ale and discipline of our fight-
ing forces In Vietnam. It takes
& huge toll out of the business
activity In terms of absentecism
and poor employee performance.

It clogs our court calendars,

It is tragic that a crisis of
such magnitude has not stimu-
lated a national response on
the level of the “Manhattan
Project” or NASA. If we had
recognized the need for this
approach three years ago, or
five years ago, or ién years ago,
perhaps today there might not
be a drug problem. If the best
brains of the nation were used
to study the drug abuse problem
—not only chemists, but educat-
ors, physicians, soclologists,
clergy, psychologists and psychi-
atrists, attorneys and Jjudges,
clvil service employees and all
citizenry, legal enforcement
agents and any other concelv-
able group that could shed light
on the subject, perhaps today
we might know whether or not
marijuana is safe to use or not,
or if 1t leads to the “hard stuff.™
If the nation had undertaken
the massive response to the
drug problem as it did to the
atom and space, perhaps today
there would not be a debate as
to whether or not marijuana
should be legalized. Nothing less,
in our Judgment, but this mas-
sive undertaking will put an end
to drug addiction.

This same observation can be
applied to methadone and other

Special From Buffalo!

INVITATION
TO NASSAU

7 Sun-filled days and
7 Fun-filled nights

Price includes Jet Round Trip, most meals, cocktail
party, complimentary green fees and many exiras.

at the

Sonesta Beach Hotel & Golf Club

Nassau's Newest Extra-Luxurious Hotel on Famed Coral Beach
Aug. 2 to 9 — Only $249 plus taxes

Write to Mrs, Mary Gormley, 1883 Seneca Ave., Buffalo, N. Y.
14210. Telephone (716) 842-4296, After 6 p.m, (716) TA 2-6049.

Register Now For
July Stenotype Classes

Registration June 29 through July 8

For Calalogue &
Application Forms Call

W0 2-0002

VA GOV'T AUTHONIZED FOR FORLICN STUDENTS

STENOTYPE ACADEMY.

Exclusively at 259 BROADWAY (0pposite City Halt)

Subways to: Chambers St Brooklyn Bridge or City Hall Stations., .
R R R R SR B SR B SRR SRR A R G S S R e - -

r----------- LR R R R N _R_§R_JE _JR_J

aspects of the drug abuse prob-
lem. Programs for treatment
and rehabilitation of addicts
and education programs to pre-
vent addiction are inadequately
financed and uncoordinated. But
more important, we are full of
half-truths and ignorance in our
nimble approaches to solving
the problem.

What is urgently needed is a
strongly [financed, well-coor-
dinated mobilization of the na-
tlon's resources to develop a
comprehensive program to put
an end to this national disaster
and disgrace. Such a program
should accelerate our research,
to telescope the work which has
not been done in the past five
or ten years, 50 we mAy save
our people and our nation.

The United States has at-
tacked so many difficult prob-
lems—from polio to the atom-—
and found solutions through
massive injections of money and
talent. Drug abuse Is more of &
problem and should be ap-
proached in the same manner—
not through some plecemeal
program with minuscule funding.
It requires a broad scope—from
legislation to treaties with other
nations—s0 no stone is left un-
turmed.

The drug problem is a chal-
lenge which must be faced by
clvil service employees and all
other segments of our popula-
tion. Drug and drug-related
cases jam the courts and im-
pede the legal profession's work
As clvie and community leaders,
clivil service employees can play
a decisive role In prodding into
action the White House, Con-
gress, State Governors and Leg-
islatures to provide the initia-
tive and financing needed to put
an end to this major threat to
our nation.

It 15 true that while the White
House has recognized the prob-
lem, and called the nation’s at-
tention to the dimensions of the
national tragedy, i1t has not at-
tacked drug abuse in depth.

It 18 equally surprising that
no “Mr. Anti-Narcotics" has
emerged like n Nader in the
consumerism fleld.

The tme 1s long since past
for us to talk about drugs, and
hope it will blow away. It won't!
It could eventually lead to the
destruction of the civilization we
have bullt and come to know.

Leadership taken by clvil ser-
vice employees In mobilizing our
nation’s resources in this effort
would be In the noblest tradi-
tion of the profession,

Appointed To Board

Reappolntments of three
members of the State Parole
Board, has been announced by
Governor Rockefeller, Terms of
all had expired.

Those renamed for new lcrms
ending June 18, 19076, were:
Frank A, Gross, Sayville; Al-
fred R. Loos, Blauvelt, and John
P. Schoonmaker, Cormwall.
Members of the Board work full
Hme at thelr duties and recelve
an annual salary of $32,075.
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The

Transit
Beat

By JOHN MAYE

President, Trasslt Police
Potrolmen's Benevolent Assa

(The views expressed In this column are those of the writer
do not necessarily constitute the views of this newspaper.)

Of Mutual Concern

THE FLOODGATES are open—schools are out, vacat!
start and a tide of humanity rushes out of the City tow
the City's beaches, seeking rellef from the Summer hea
For the New York City resident, especially from middle- an
low-income families and the elderly, this is the only
from sweltering apartments and steaming nelghborh
streets.

FOR THESE New Yorkers, there may not be alr condi-
tioning in the apartments, there are no air-conditionedy
Hmousines or taxicabs. For these New Yorkers, there 1s
only means of fast and economical transportation, ::a
Transit system—the subways, elevated and buses. But alon
with the well-intentioned, those who are just seeking :’

A

respite from discomfort and a sea breeze, there are thos
who use these facilities who can only be described as spollers.’
THESE ARE the same individuals who are hell-bent@he
year-round to create trouble. These are the individuals who
disrupt classrooms, foment campus disorders, throw court-'
rooms Into turmoil and Inconvenience others by sit-Ins, sit- |
outs and block-ups. These discontents ride the Transit!
facilitles—along with those who prey the year-round upon,‘
law-ablding passengers. ]
THESE ARE the pickpockets, the addicts, the dregs who
loiter and live by the criminal activity at the cost of un-

(Continued on FPage 11)

Rockland’s Roster Lists " -
16 Titles Now Available!
To Nonresident Entrants

A Leader survey of jobs avallable in countles adjacent
to New York Clty has turned up information that Rockland/
County has some 16 titles open to non-residents of that

county. !
This Information may prove !

particularly valuable to recent Reginn 8 n 0} {
'

’

|

Chapter Installs

.
Slate Of Officers!

ities otherwise qualified may file
applications on an equal footing
with Rockland residents,

The opeén positions are on a
continuous-recrultment basls,
They all require specialized
training and/or education, of an
amount specified in the job bul-
letin, Potental applicants desir-
ing more Information may con-
tact: Rockland Personnel Office,
County Office Bldg., New City
10856.

A roster of the specified titles
follows:

Assistant Public Health Engincer —
$11.602

Tabulator Equipment Operator — $5,125

Director, Drug Abuse Treatment-$19,800

Occupational Therapist — $8,654

Nutritionist — $10,046

Information Specialist — $8,654

Health Technician Trainee - $7,480

Rehabilitation Technician — $7,862

Psychiatric Social Worker — $10,046

Sr. Social Worker/Public Health-$11,067

Superintendent /Buildings 1l — $10,046

Ditector of Social Services — $12,176

Psychologist /Childeen — $14,087

Psychologist — $14,087

Peisonnel Aoministrator — $18,151

Inyoffs from State or municipal
service as well as persons who
may be separated In the near

POUGHKEEPSIE — Wllll-‘

am T. Lawrence was elected

president of the New Yorkd

future, A spokesman for the
Rocklang County Personnel Of-
State Department of Tra
portation—Reglon 8 ebng:‘

flee has stated that while lay-
offs are not given preference in
hiring, persons from other local-
Civil Service Employees Assn.,
a4 the group's annual meeting at '
Aloy's Garden Restaurant on

June 24.

Others elected to office include
Willlam Hurlithe Jr., first vice-
president; Jeff Wickerl, second .
vice-president; Sandra Caopll-
Uno, secretary, and George Ter-
williger, treasurer,

Delegates include Law [
Greer, Jean Myers, Cha
Eckhardt,

The new offlcers and delegates
were Installed by John R. Deyo,
area fleld representative.

Gets Port Position

Former Secretary o the Gov-
ermor Dr. Willlam J, Ronan, of
New York City, has been reap-
pointed & member of the k’n
of New York Authority al
term to explre in 1977, The M
B unsalaried. {

.-



yfact-Finder Suggests
Johnson City Contract

(From Leader Correspondent)

JOHNSON CITY — State Public Relations facti-finder
Byron Yafee, an assistant professor of labor and Industrial
relations at Cornell University, has submitted recommen-

atlons to negotiators for the Johnson City School District

t, Clvil Service Employees
Assn, and the Johnson City
Central School District designed
to effect a settlement in the
contract dispute between the two
factlons,

In his recommendations, Yafee
proposad a two-year agreement
providing for:

Bus drivers—a 15 cents
across-the-board hourly in-
crease at each level plus

@ Increments In each year,

Driver-mechanics—3$200 plus

Increments which would tot-

al about $240 for each year

of the two-year pact,

Head mechanle—A salary of

$7.000 In the first year of

the agreement Increased by
$450 the second.

Matrons and cleaners—A

$100 across-the-board Iin-

crease plus increments
‘smouu’.lng to about $200 each
year and for those at the

top of the schedule, n 8%

percent annual cost-of-llv-

Ing adjustment

Custodians and grounds-
men-—A $200 across-the-
board Increase plus incre-
ments totaling an additional
$240 each year plus, for
those at the top of the in-

crement schedule, a 6%
percent cost-of-living 1In-
@ crease

Cooks and cook-managers—
—Inereases of five cents per
hour across-the-board, added

to each slep plus annual
inerements,
Cook helpers—Increase of

T4 cents per hours ncross-
the-board added to each
step plus increments.

Yafee also recommended the
implementation of a non-con-
ributory retirement plan for

!mployee.\ and improved health
insurance covarage. Under

Yafee's recommendations the
Johnson Clty Central BSchool
System would pay T56 percent

PayBoost Set
For Eastport

*School Aides

EASTPORT Major pro-
visions of the work contract
covering employees of the
Eastport School District In
Suffolk County, negotlated by
the Clvil Service Employees
Assn., Includes a 10 percent sal-
ary boost for the period {rom
July 1, 1971, w June 30, 1972,

The two-year agreement be-
tween CSEA and the School Dis-
trict, which took effect July 1,
1970, provides for the wages n-
crease in the second year of
the pact

Other provisions effective July
1, 1971 are

® The New York State
Retlrement Plan for School
District employees;
® A 520,000 death benefit;
? ® Two additional pald hol-
days, and
® A longevity Increment of
$500 at the astart of the
20 yeaur of eoployment,

of the Individual's health insur-
ance plan and 50 percent of the
family plan. He sald the pro-
posed contract “should afford
the parties a substantial perlod
of predictable and stable rela-
tlons, without the stralns gen-
erafted by the annual negotiation
process.”

Resolutions
Deadline

ALBANY -— Resolutions
from members which will
form the basis for the ne-
gotiating platform and leg-
Islative program of the Civll
Service Employees Assn. have
been coming in to CSEA Head-
quarters at a rapid pace, It was
reported last week,

CSEA offlcials reminded those
members, both State and local
government employees, that they
must submit thelr suggestions to
CSEA Headquarters by July 20,
a5 called for by the CSEA con-
stitution

Mrs, Dorothy Rabin, chalrman
of the Statewide resolutions
commitiee, sald the list of reso-
lutions will be submitted to the
delegates for their conslderation,
probably on Sept, 9.

In the meantime, the commit-
tee will meet periodically during
the Summer to review all of those
recommendations submitted and
to dinalize them just prior to
the annual meeting.

Pre-Negotiating Meet
Scheduled By CSEA's
Ed. Team On July 13

The 12-member Civil Service
Employees Assn negotinting
team for the Education Dept.
will gather for a pre-negotiating
luncheon In Albany on July 17
at 12:30 p.m, The luncheon s
belng held at the Ambassador
Restaurant adjourning then
CSEA Headquarters on Elk St

John A. Conoby, collective
bargaining speclalist who 13 guid-
ing the negotintions, pointed out
the meeting is prellminary to
bargalning talks with Education
Dept. officials the following day
That meeting will take place at
33 Elk St., also.

Three Accorded SPA
Capital Dist. Awards

Three State employees have
been selected for annuasl swards
of the Capital District chapter,
American Soclety for Public Ad-
ministration, They are:

Dr. Charles A, Pearce, of Rock-
ville Center, director of research
and statistics, Department of
Labor, the Charles Evans Hughes
Award,

Arthur Wasserman, Utica dis-
trlet tax supervisor, Tax Depart-
ment, the Alflred E.Smith
Award,

Thomas H. Kllcoyne, of Lath-
am, assoclate bullding construc-
tion coordinator, Office of Gen-
el Services, tw Muwray R
Nathan Award,

Vestal Central School Unit Ratifies Pact -

Vestal School Superintendent Dr. Raymond Husebo
and Vestal School unit president Sam Bogart, seated
left to right, are joined by, standing, negotiator Earl
Birdsall, negotiating team chairman Lester Swartz
and unit member Joseph Day for formal contract sign-
ing ceremonies.

VESTAL--The Vestal Central
School unit, Civil SBervice Fm-
ployees Assn, hns reached
agreement on a new work con-
tract for the year 1971-72 with
officials of the school district.

Gains under terms of the new
pact include a six percent pay
fncrease and four weeks' pald
vacation after 15 years of ser-
vice. Other benefits and agree-
ments will remalin in effect.

Negotiations were completed
recently after talks had begun
April 1.

The agreement covers a period
of one year,

Negotiators for the unit in-
cluded team chairman Lester
Swartz, Mrs. Angle Ford, Mrs.
Marey Dalley, Mrs. Joanne Bun-
dy, Paul Hackling and Ear!
Birdsall,

Formal contract signing cere-
monies took place June 1 in the
office of Vestal School Superin.
tendent Dr, Raymond Husebo,

Members of the ad hoe new delivery system committee are shown at the
dinner meeting at the Hotel Syracuse Country House last week. Standing,
left to right, are: Arthur Bolton of Sullivan County; Zeta Puarker of
Steuben County; Geraldine MeGraw, Cattaraugus County; Nancy Rowles,
Niagara County; John Shepherd, Tompkins County, and Richard Cur-
beau, Yates County. Seated, same order, are Richard Tarmey, CSEA
fourth vice-president and advisor to the committee; Tanya Cook, Oneida
County; Charles Caravana, Erie County; Sally Forsythe, St. Lawrence
County; Frank Lawson, Clinton County; Patrick Monachino, CSEA col-
lective bargaining specialist and committee coordinator; Charles Guarino,
comniittee chairman; Sandy Aroneck, Cayuga County; Tony Tascarella,
Suffolk County, and Evelyn Deichman, Nassau County.

‘Delivery System’ Discussed By CSEA Committee

SYRACUSE-—The effects of the “New
Delivery System"” on employees of social
services departments who are represented
by the Civil Service Employees Assn.
were discussed at the organizational meet-
ing of the CSEA’s new delivery system
ad hoe commitiee here last week.

is the

ments.

Officers of the new committee include
Charles Guarino, chairman; Frank Law-
son, vice-chairman; Sally Forsythe, sec-
retary, and Richard Tarmey, CSEA's
fourth vice-president, advisor,

The purpose of the commitlee is to act

certified

employees in 565

be on July

as a conduit for information concerning
the new system as it affects the working
conditions of the CSEA members, (SEA

bargaining agency for

social service depart-

The next meeting of the committee will
13 and 14 at the Thruway
Hyatt House. Meeting wtih the commit-
tee will be representatives of the State
Department of Social Services and the
State Civil Service Department.

0
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TO HELP YOU PASS

GET THE ARCO STUDY BOOK

ROONKS
Accountont Awditer

Administrative Assisiont Officer

5.00

Assessor Appraiser (Real Estate)

5.00

A¥Hendant

Attorney

Auto Machinist

323

Awto Mechanic

-
E

Begnning Office Worker

Reverage Confrol Invest.

Bookkeeper Accownt Clerk

Bridos & Tunnel Offlcer

Puy Maintalners — Group B

33333

Bus Onarater

Buyer Purchasing lqn"

Captaln Fire Deph.

Captaln P.D,

Cltv Planner

Anodn

Civil Fnalneer

L

rivil Service Arith. & Vocobulary
Civlt Service Handbook

Clerk N.Y. Cily

Clork G.S, 4.7 _

Fomolete Gulde to C.5. Jobs

Comnuter Proarammer

Const. Supv. & Inspec. Foreman

Correctinn Officer

2333333333833

Cour? Oficor

Nietitian

Flectriclon

RN T A"

Fieetrical Enalneer

Enaincering Alde 0.5,

Federal Service Ent, Exam

Finanerprint Technlclan

|
|

Fireman, F.D.

Fireman In ofl 906;1 l;i

Earoeman

Generol Entrance Sorles

General Test Pract, for 92 U.S, Jobs

b At

l

H . Dintoma Tests =
Hioh School Entrance & Scholorshlp Test
H S, Entrance Examinations

Homestudy Course for C.S.

233%2923323233233%2

How %o qet o |ob Overseas

Hospltal Attendant

Honslng Asslisfant

tmvestigator-Thspector

Janltor Custodlom

Laboratory Alde

AANARDADW N

LY. Fire Deot.

Lt Police Dept.

Lhrorion

Machinlsts Helper

Malnt Man
Malntolner Helper X & C

SAhn b

Maintalner Helper Growp ¥

Maintalner Helpor Growp D

Managemen? & Adminlitration Qulrzer

Mochanleal Englneer

Motor Vehlcle License Exominer

Motor Vehlcle Operator

Aahanty

Wotary Pablic _

Warce (Practical & Publlc Health)
Parkina Enforcement Agent

Prob. & Parcle Officer _

Patroiman (Pollce Dept. Tralnee)

Personne! Assisbont _

Pharmaclists LI Yes
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Postmoster _

Post Office Clerk Carrler

Post Office Motor Vehicle Operator

Preliminary Practice for the H.5. Equlvalency Diploma Test _

Princinal Clork-Stene ..

Probation & Parole Officer

Profossional Career Tests N.Y.S.
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Rallroad Clerk

Real Estate Manager

Sanitatlon Man

School Secretary

Seracant P.D,

Senlor Cleorlcal Serles -

Soclal Case Worker _

Staf? Attendont & Sr. AHendont
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Stotionary Eng. & Flreman

Storekeeper Stockman

Supervision Course

Tronsit Patroiman
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Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

ORDER DIRECT — MAIL COUPON

#5c for 24 hours speclol dellvery

LEADER BOOK STORE
11 Warren St,, New York, N.Y, 10007,

Please tend me

. GOples of books checked above,

| enclose chock or money order for §
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Federal Service Entrance Exa
Offers Opportunities For Both
Experienced and College Grads

Work experlence 1s given due credit In considering applicants on the Federal Ser-
vice Entrance Exam, stresses the U.S, Civil Service Commission in making clear
college training is not the only road for qualification.

Those having the "job equivalency” to college courses recelve equal weight,

vided their work history dem-
onstrates that such experience
relates to the position. Rough-
1y 200 separate titles are encom-
passed by this exam.

Three years of experience will
be needed to compete for GS-5
titles; also, possession of a col-
lege degree is satisfactory. The
passing PSEE score 18 70 per-
cent, although a 1,000 rating on
the Graduate Records Exam by
those who have finished college
15 llkewise okny.

GS8-5 starting salaries current-
ly provide $6,548, whereas GS-7
entrants can expect $8,098 In
benefits, GS-T7 vacancles in-
cidentally, require four years of
pertinent work history or the
completion of one year of gradu-
ate work.

Scholastie Bonus

Superior scholarship In eol-
lege or graduate school will also
be rewarded, says the USCSC
in explaining on what grounds
the written exam may be skipped.
Persons who have earned a 3.50
average on a 4-point scale are
exempted, as are those graduat-
ing within the top 10 percent
of thelr class, Law school gradu-
ates, moreover, may apply direct-
ly far GS-7 entrance.

However, there are two other
routes to obtain a GS-7 appoint-
ment through the FSEE. Degree-
holders who produce a 290 grade
point average on the four-point
scale, or who rank in the upper
third of their class, can qualify
provided they score a 90 percent
mark on the FSEE or have 1.-
200 on the GRE as a combined
soore. Also, college grads or ap-
plicants with three years of the
work history indicated, if they
score 95 percent on the FSEE, or
1,300 on the GRE tests, have a
solid chance for pasitions at GS-
T level classification. The nature
of experience sought appears in
the career briefs Usted below,

Info For Applicants

Information and applcation
blanks are found in Announce-
ment No. 410, avallable at post
offices as well as by writing:
FSEE Desk, U, 8. Civil Service
Commission, Washington, D. C.
20415.

In filling out your question-
nalre, over 200 occupational
cholces are given. They cover In
excess of 50 separate agencies.
A cross-section of the typleal
Jobs and specin! requirements,
where applicable, follow: '
Administrative Assistant/Officer

Administrative work typleally
concerns two or more of the fol-
lowing areas: budget and fiscal,
personnel, management analysis,
organization, supply and record-
keeping. Agencles conduct spe-
clalized tralning programs to de-
velop employees for administra-
tive work,

Jobs in this field are numer-
ous und varied, and exist in all
Covernment ngencles, Opportun-
ftles for advancement to posl-
tlona at GS-11 and above are
excellent,

Bank and Savings &
Loan Examiner

Examiners assemble informa-
Won essentlal W the appraisal

and classification of assets, ver-
ify cash on hand, prepare bank
reconcilements, verify and list
bonds and securities, make test
audits and prepare schedules of
earnings and expenses. The posi-
tions require extensive travel
Examiners are employed by the
Federal Deposit Insurance Cor-
poration and the Federal Home
Loan Bank Board. Opportunities
for advancement to positions at
GS-11 and above are good.

Special Requirements: Col-
lege-level education In  ac-
counting, banking, finance,
business administration, econ-
omics, or approprinte experi-
ence.

Budget Specialist

Budget work Involves assist-
ing management In planning the
use of financial and other re-
gources needed to carry out
pgency programs. Opportunities
for advancement to positions at
GS-11 and above are excellent.

Claims Examiner

Claims examiners perform
work involved in developing, ex-
amining, adjusting, reconsider-
ing, or authorizing the settle-
ment of claims Involving dis-
ability, death, land, Government
checks, passport applications, re-
tirement and old-age Insurance,
veterans and unemployment
compensation.

Opportunities exlist primarily
in the Department of Health,
Education, and Wellare, State
and Treasury, the Civil Service
Commission and the Rallroad
Retirement Board. Opportunities
for advancement to positions at
GS-9 are excellent, ns are op-
portunities for training and pro-
motion to other Jobs,

Computer Specialist

The specialist supervises or
performs work involved in the
conversion of generalized or de-
talled plans into “programs.,” or
machine languages receivable by
computers. Computer speciallsts
are engaged in developing new
program languages and pro-
gramming techniques necessary
for the expansion of the users of
computers,

The Federal Government s
currently the largest single user
of digital computer equipment,
employing speclalists in approx-
imately 800 Government aotlv-
ities and organizations. There is
& continual need for computer
speclanlists, especially in Wash-
ington, D.C., Boston, Chlcago,
Denver, Indianapolls, Jolet,
Kansas City and 8t Louls. Op-
portunities for advancement to
positlons at GS.11 and above
are excellent,

Contract and Proourement

Speclalist

Personia In Lthese positions are
ooncorned with the negoliation
and sdministration of contracts
between Government and indus-
try, Contraot administrators or
negoliators assure compliance
with the terms of the contract
and negotiate with contractors to
resolve problema concerming the
extent of contraotual obligations
Opportunities for advancement
W poaidlons st GS-11 and above

are excellent.

Special Requirements:
oollege degree in law, econo-
mics, business administration,
accounting, production man-
agement, Industrial manage-
ment or approprinte experi-
ence is preferable.

Customs Inspector

As the front line against
smuggling and the illegal @n-
porting and exporting of mer-
chandise, uniformed customs in-
spectors Inspect cargo, baggage,
mail, articles worn or carried by
persons, and carriers entering ar
leaying the United States, Thel
work of the Inspector req !
continual contact with the trav-
eling public, importers, crew
members and carrier employees.

Opportunities for advancement
to positions at GS-9 are exgpl-!
lent, as are opportunities for
training and promotion to other
Jobs.

Economist

Virtually all areas of econo-
mic study are utilized In Govern-
mend, including business, inter-
national \trade, transportation,
labor, forestry, fiscal, financial
and the agricultural segments of |
the economy. Government econ-
omists analyze and cvxuuate'-
pository data and prepare re-.
ports which include recommen-|
datlons on various phases of|
major economic problems. Work
may also include the compiling
and interpreting of statistical
information on economic oon-
ditions or problems, Most econ-
omist openings are in Washing-
ton, D.C. Opportunities for ad-
vancement to positions at GS-11
and above are excellent,

Special Requirement.s:.A
bachelor’s degree, Iincluding

at least 21 semester or 32

quarter hours in economics

and three semester or five
quarter hours in statlstics, ac-
counting, or ealculus.

Information Specialist
Publiec Information specialists
collect and disseminate informa-
tlon about Government pro-
grams. Writers and editors pre-

pare materials for the press,
dio, TV, periodicals and -
phlets which present information
about Government programs and
agency missions. Jobs exist in all
Federal agencles. Opportunities
for advancement to positions at
GS-11 and above are excellent.

Investigator

Investigative work in Govern-
ment s primarily concerned
with determining compliance
with laws and rvuuluuoum
example, investigators ex
records of bualness concerns for
laws: conduct sultability, loyalty
and qualifications Investigations
of persons seeking Federal em-
ployment; Investigate guardian-
ship, guarantee, lnsurance and
vocational rehabilitation cases of
veterans; or Investigate viola.
tons of the lmmigration and
naturalization laws. There nre a
wide variety of u.vestu:uth'e.-
signments in several agencies;
Including the Civil Service Com-
misalon, Veterans Administra-

(Contluued on Page 9)



it Experience Requirement

ﬁ's. Asking Massive Response

In Recruiting Maintenance Aides

Manpower In the ranks of maintenance work is the current call of the U. S. Civil
Service Commission, trylng to find new applicants to enter its Federal Worker Trainee

gram.

The two main titles here are for laborer and grounds maintenance worker. As with

all posts falling under the tral-
nee series, “no speclfic education,
training or length of experience"
will be demanded of applicants,

General starting salary f€or
blue-collar positlions comes to
an hourly $2.70 to $3.10. Wages
however, differ by title and re-
sponsibility, In the case of cleri-
cal occupations, another key
t@'inee category, those hired will
recelve approximately $85 week-
ly. A wide package of benefits
18 also accorded

Bervice Job Series

Among the more popular ser-
vice worker jobs are those of
food handler, walter and house-
keeper, Institutions frequently
call for laundry workers, and
warehousemen are needed by
many supply depots. Lab facili-

seek animal caretakers un-
der the trainee program, also.

Many office work sltuations
depend on trainees for file clerk,
clerk-typlst, Key punch oper-
ator, phone operator and office
machine operator. Cashier va-
cancles are filled via the serles.

Do You Need A

High Scheol
Equivalency
nlploma ®

for civil service
for personnl satisiaction
& Weeks Course Approved by

N.Y, Siate Edeoation Dept,
Write or Phoue for Information

. —— . . -

Rstern School AL 4-5029
721 Broadway, N.Y. 8 (at 8 81.)
Ploass wrile s free aboul the High

School Eguivalency class.

Name ,......

Addrems

While there are no require-
ments on education or experi-
ence, the U.8, Civil Service Com-
mission has outlined several
other considerations. Among
them:

—You must be 18 unless a
high school grad or Job training
program vet who successfully
completed that program;

—S8ome positions will go to
veterans before non - veteran
candldates;

—~Certain of the positions to be
filled are part-time In nature;

—The ability to speak and un-
derstand English, while not nee-
essary for all titles, will apply
for n good many of them;

—Appraisal will be done with-
out regard to race, color, rell-
glon, sex or national origin

Typical Locations

It Is difficult to say in advance
where you will be situated If
appolnted. Nevertheless, Uncle

Sam has Indicated some typleal
sites: the VA Hospital in
Northport; Suffolk County Alr
Force Base, Westhampton
Beach; the U.S, Military Aca~
demy, West Point; the VA Hos-
pitals at Montrose and Castle
Point in the Hudson Valley area.

Individunls interested In jobs
exclusively within the City
should request Announcement
No. NY-B-44; those in Long Is-
land posts, No, NY-9-07, Upstate
job opportunities under this
trainee program are found in
Announcement No. NY-0-83.

In any case, such announce-
ments may be gotten through
the Federal Job Information
Center, 26 Federal Plaza, New
York 10007, or at most major
post offices In the borough hall
or county seal area In your vi-
clnity, For further information,
call the Information Center:
(212) 264-0422.

Layoffs To Get Preference
For Seasonal Park Jobs —
1,000 Openings Available

The State Office of Parks and Recreation will begin fill-
ing about 1,000 seasonal staff positions in New York's 11
park regions, giving first preference in hiring to interested
State employees who lost their jobs as a result of legislative

cuts in the State budget

It was noted that the hiring
for the Summer employment In
State parks begins each year at
about this time, About 1,000 po-

sitions are avallable, carrying
wiges ranging from $240 to
$3.91 an hour,

Persons Interested in obtaln-
ing employment at State parks
for the Summer should write to
the Personnel Office, Office of
Parks and Recreation, Bullding

HIGH SCHOOL EQUIVALENCY
DIPLOMA -5 WEEK COURSE - 360

Earn a High School Equiva-
lency Diploma through a spe-
clal State approved course
Complete at home In 5 weeks
or less. Class sessions also
avallable,

Be among the more than 100,-
000 High School Drop-Outs

who earn Equivalency Diplo-
mas each year., Licensed by
N pt. of Education
Approved for Vets, FREF
BOOKLET ROBERTS
SCHOOLS, Dept, C, 5§17 West
67 SBt, NY., (PL 17-0300)
No salesman will call

SCHOOL DIRECTORY

_
MONROE INSTITUTE — IBM COURSES

cial PREPARATION Pl)l"(sl\'ll:l SERVICE TESTS, Switchboard,

NC Bookkeeping  machine.
EAST TRIMONT AVE &
115 EAN]

BOST

FORDHAM ROAD, BRONX o

2, State Campus, Albany, New
York 12226, "State employees
who were dismissed as a result
of the budget cutbacks and are
seeking Summer park Jjobs
should state In their letters of
application that they were re-
cently separated from service by
the State,” a spokesman indi-
cated,

The jobs to be {llled Include
those of lfeguard, radio dis-
patcher, park attendant, laborer,
malntenance man, maintenanca
helper. highway equipment op-
erator, Janitor, cleanar, bathing
facllitles manager, staff nurse,
cashler, watchman and Lypist,

ASDA Appointee

Dr. David Z. Robinson, vice-
president dor academic affalirs,
New York Unlversity, has been
appointed by Covernor Rocke-
feller to membership on the
State Atomic and Space Develop-
ment Authority for a term end-

Appnur-l Io' Vets and Foreign Studenis, Auu.l N.Y, State Dept. g Edwiation.
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TYPEWRITER CO, Inc.

119 W, 23 80 (W, of 61h Ave) NY, NY
Celson 1-3004

Need 40 WPM Keyboard Speed

Daily Testing Agenda Kept

For Steno & Typist Exams

Dalily testing Is held for potential typists and stenos
who would like to join the work staffs of assorted Federal
agencies located in the metropolitan area.

Regardless of past experience, you will be eligible to

come down any day, Monday
through Friday (9 am.-3 pm.),
to take advantage of the UBS
Government's walk-in testing
procedure. The address 1s 26 Fed-
eral Plaza, near Foley 8q. in
Manhattan. Saturday exams are
held, too, concluding at 1 pm.

Fringes run the gamut from
annual and sick leave to low-
cost health and lfe Insurance
eligibility. Inclusion under so-
olal security and pension pro-
grams are also automatic for
employees of the Federal Ser-
vice. For a complete lst, call
the Federal Job Information
Center at (212) 2064-0422.

Once you apply, you face a
practical typlng test. The ob-
jective is o speed of 40 wpm In
typing; 80 wpm of transcribing
if you opt for the stenographer
title, If you produce n recent
proficliency certificate from a
business school or college in-
structor, the above practical test
will not be necessary.

Typists at the GS-2 level are
required to have six months of
relevant experience or & high
school diploma. GS-3 stenos must
meet & similar standard. Both
GS-3 typists and GS-4 slenos,
however, must offer proof of
relevant experience or a high
school diploma, GS-3 stenos mus:
meet & similar standard Both
one year of related job history,
or a year of study above high

Help

(Advertivement )

for People Who Have

school 15 a substitute,

The current pay scales pro-
vide £5,223 for GS-2 Federal em-
ployees; $5708 for GS-3, and
$6,602 for GS-4. Those Interested
in conslderation for wvacancles
within New York City should ob-
tain Exam Notice No, NY-9-40
while suburban Jobseekers are
advised Lo get Notlee No, NY-0-
41. Aslde from the Federal Job
Information Center, entry blanks
are usually available at major
post office facilities,

Nassau Libraries List
County Test Schedule

The Nassau County Civil Serv-
ice Commission advises that a
current listing of announced ex-
ams Is mailed to all local li-
braries in the County for pub-
lic display.

Persons Interested in clyil
service employment should check
with their lbrary periodically
to keep Informed of current tests
scheduled,

Application forms may be obe
talned in person at the Come
mission, 140 Old County Road,
Mineola 11501, or by forwarding
a stamped self-addressed legal
envelope

Well Solidified
Some 33 candidates were re-
cently called to take a practi-
cal necessary to qualidy for Lthe
license for structural welder

Not Finished High School

Information is available to men
and women 17 or over who have
not finished high school, advis-
ing how they can complete their
education at home In spare
time, Information explains how
you can receive credit for work
already completed, and covers
selection of courses to meet your
needs whether you plan to at-
tend college or advance to a
better job. According to govern-
ment reports high school gradu-

ates earn on the average $75000
more in their lifetime (from $25
to $50 higher weekly pay) than
those who did not finish, With-
out cost or obligation learn how
you can be helped. Write for
FREE High School Brochure to-
day. Approved for Veteran train-
Ing. American School, Dept,
9 AP 66, New York Office, 276
Fifth Ave, (30th St), New York,
N.XY. 10001. Phone BR 9-2604.

e ——— —

If you want to know what s happening

to you
to your chances of promotion
to your job
to your next raise

and similar matters!

FOLLOW THE LEADER REGULARLY!

Here Is the newspaper that tells you about what Is happen-
Ing In civil service, what |s happening to the Job you have and

the job you want

Make sure you don't miss a single lssue. Enter your sub

seription now.

The price 1= $7.00, That brings you 52 Issues of the Civil

Service Leader, fAlled with the government job news you wenit
You can subscribe on the coupon below:

CIVIL SERVICE LEADER

11 Waorren Sirset
New York, New York 10007

I enclose $7.00 (sheck or money order for a year's subscription
to the Civil Bervice Leader Flease enter the nsme Usted below

Tp Code
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The Statistics Game

TATISTICS can be used in any number of ways but

S a popular usage is the compiling of data to prove

one’s own point. This game is now being played by the

City of New York as it resumes negotiations with the uni-

formed forces—police, fire and sanitationmen—on new
labor contracts.

As the game is now being played, Mayor Lindsay's of-
fice is busily issuing statistics to show that a) many em-
ployee categories receive higher salaries than similar cate-
gories in the private employment sector and b) civil serv-
ant pensions are higher than those received by other
workers.

What the statistics do not show is that in practically
all categories where civil service salaries are said to be
higher, people were so reluctant to work for government
that more pay was the only way to induce them to accept
public employment.

On the matter of pensions, mediocre pay raises were
foisted on civil service for years on the grounds that “you
might not make much money, but you have a good pension
to look forward to—and job security.”

Now that the attitude seems to be that after years
of pledging to erase the second-class economic status of
public employees, all progress is to be reversed and civil
service is again to become a career sought largely by those
seeking substandard wages in order to gain job security.

The zinger, however, is that even the much-vaunted
job security aspect of civil service is fast disappearing.

In the long run, this statistics game is bound to
boomerang. Government is too complex to be run by the
second or third choices in picking worker talent; civil
servants in the prime of their ability to perform are
bound to seek greener fields, and the old “pros"” arve
already shaking their heads in disgust and planning early
retirement.

There is little doubt that New York State, preparing
now for its negotiations with the Civil Service Employees
Assn. as the representative of the vast majority of State
workers, will engage in some form of the same statistics
game,

Before this thing goes o far, we suggest that It would
be far wiser for both the City and the State to see how
many highway programs can be cut down or eliminated;
to cut back or eliminate any number of unneeded building
projects and to stop proposing new money programs de-
signed to get votes, Government's essential responsibility
to the public is still service—and service requires people
before programs.

CIVIL SERVICE
TELEVISION

Television programs of Inter-
est to civil service employees are
broadeast daily over WNYC,
Channel 31. This week's pro-
grams (on a ocurtailed schedule)
are listed below.

Television programs of inter-
est to civil service employees are
broadeast dally over WNYC,
Channel 31. This week's pro-
grams (on an extended sched-
ule) are listed below.

Tuesday, July ¢

1:30 pm.—Around the Clock—
Police Dept. tralning serles,

6:30 p.m.—Return to Nursing—
“The Patient With CVA." Re-
fresher course for nurses,

7:00 pm, (color)—Around the
Clock — NYC Police Dept,
training series.

9:00 p.m—The Police Commis-
sioner—A report to the public,

Wednesday, July 7

6:00 p.m.—Return to Nursing—
“Patient With CVVA." Re-
fresher course for nurses.

7:00 p.m.—On The Job—"Porta-
ble Metal Ladders." Fire Dept.
training series.

$:00 p.m —The Urban Challenge
—"Para-professionals.” Guests
are Dr, Edwin Smith and Ma-
rietta Tanner,

9:00 pm.—The Police Commis-
sioner—Report to the public.
Thursday, July 8
1:30 p.m.—Around the Clock—
Police Dept, training serles.
6:30 p.m.—Return to Nursing—
“The Patlent With Cancer”
Refresher course €or nurses,
7:00 p.m~~Around the Clock—
Police Dept, tralning serles.
9:00 pm—The Police Commis-
sloner—A report to the publie,
Friday, July 9
1:30 p.m.—Around the Clock—
Pollce Dept, training serles,
6:;30 pm.—Around the Clock—
Pollce Dept. training series,
3;:00 pm-—Frontline, NYC—
Guests to be announced. De-
partment of Social Services

Program,

7:00 pm.-—-On The Job—"Porta-
ble Metal Ladders." Fire Dept.
tralning serles.

8:30 p.m. — Assemblyman at
Large: Assem, Brian Sharoff,
D-Bklyn, hosts a new Inter-
view series with City and State
officlals,

Saturday, July 10

7:00 pm.—On the Job—"“Hose
Stretching.” Fire Dept training
serles,

Sunday, July 11

10;:30 pm. (color) — With
Mayor Lindsay—Weekly in-
terview with the Mayor.

Map Medical
Insurance

PremiumHike

The basic monthly pre-
mium for medical insurance
under Medicare Increased
from $5.30 to $5.60 beginning
July 1, sccording to soclal se-
curity officlals here,

The 30-cent increase, payable
by people 65 and over who have
the medical Insurance part of
Medicare, will cover Increasing
medical costs and greater use
of medical services, a soclal se-
ocurity spokesman sald.

Medical insurance helps pay
doctor bills for about 95 per-
cent of the people 68 or over
in the Nation, the spokesman
sald. The program s financed

(Continued on Page 185)

Civil Service
Law & You

By RICHARD GABA

Mr. Gaba Is a member of the New York State Bar and chale-
man of the Labor Law Committee of the Nassan County Bar Assm,

When School Budgets Fail

(NOTE: This article is the second of three
on the subject of austerity budgets.)

When School Budgets Fail

IN LAST WEEK’'S column, it was pointed out that a
board of education may levy its own school tax for teachers’
salaries and other ordinary contingent expenses in accord-
ance with the mandate of the Education Law. (Sec. 2023)

IN ADDITION to the statute, however, the New York
State Department of Education has, from time to time,
Issued Its formal opinions of counsel concerning so-called
“austerity budgets.” (The law nowhere mentions auster-
ity budgets.) In 1961, the department sald the test for
setting teachers' salaries under an ausferity budget was
that amount ‘“necessary to hold and recruit competent
teachers.” (Ed. Dept. Rep. Vol. 1, p. 805, 807 Op. 93)
This position of the Department appears to be consistent
with the “reasonably necessary” test of the school board’s
authority under section 170933 of the Education Law.

IN 1967, HOWEVER, the position of the departmegt
changed so that the test is now the amount determined
necessary by the Board of Education in its “absolute discre~
tion." Ed. Dept. Rep. Vol 7, p. 153, Op. 213) The change
from “necessary to hold and recruit competent teachers”
to "absolute discretion” goes a long way towards disrupting
a statuatory scheme of reasonableness where there is already
an underlying base of certain minimum teacher salary re-
quirements throughout the State. The 1967 change in the
opinion of the Department regarding the fixing of teacher
salaries under an austerity budget clearly permits
school board greater latitude and freedom that it

under the 1961 opinion—and greater latitude than it is
given by statute.

REGARDING OTHER employees of school districts,
however, the Education Dept., between 1961 and 1967, nar-
rows the scope of discretion in setting non-teaching sal-
aries. This group of employees has Its salaries allocated
from “the sum estimated necessary for ordinary contingent
expenses (See, 2023, Ed. Law) Opinion number 93, cited
above, states that once a board of education has made its
decision as to whether or not an item In the budget
an ordinary contingent expense, then it has wide d

tion in setting the amount and whether or not it will
be spent,

THE PRESENT POSITION of the Education Depart-
ment is that necessary salaries for the necessary number
of non-teaching employees 1s an ordinary contingent ex-
pense, It continues, however, by saying that salary increases
or increments may not be provided for these employees
unless it is impossible to assure qualified personnel for
the minimum service, in which case these employees may
be paid necessary amounts, (Opinion number 213) So, very
neatly, by no more than the opinion of the Departmeﬁ
the test Is changed (for non-teaching employees) from o
of reasonableness to impossibility.

WE ARE NOW left, according to the Department with
a situation where under an austerity situation, the board
is limited to appropriating and levying a tax for only
those amounts which must be pald to Insure that the mini-
mum services will be provided,

IT SEEMS OBVIOUS that the teachers have a most
effective lobby In Albany—not only In the Legislature but
in the halls of the Department of Education as well, If
is not the case, how does one justify a different statua
test for the granting of salary increases as between teachers
and non-teaching personnel? And how does the Depart-
ment of Education justify its change of position from 1961
to 1967—how, for that matter does the department justify
any departure from the Statuatory scheme of reasonable-
ness under section 1709?

SOME BOARDS of education have taken the position
that unless the Impossibility of retaining custodial and
clerical help is clearly demonstrated, no ralses or Incre-
ments will be granted-—while the same board of educatiofp
has the absolute discretion to grant ralses to teachers.

NEXT WEEK, this problem will be discussed in its re=
lation to the Taylor Law,



'
Why do we Recognize Blue Shield?

" Because they know what they’re doing.

Blue Shield for physician’s charges is the one plan that makes sense. Blue
Shield invented the whole idea of prepayment for medical and surgical
services and over the past 25 years they've worked out the problems with
experience, They've cut red tape to a minimum which means their oper-
ating costs are probably the lowest in the business.

Another thing. Blue Shield is non-profit. And while others are too, Blue
Shield benefits are the realistic, important benefits that spell the difierence
® between worry-free recovery and financial hardship.

An overwhelming number pf physicians in New York State participate in
Blue Shield. In fact, most doctors cover their own families with Blue Shield.
If there was a better plan — you know that we would have it.

But the fact is. There isn't.

THE STATEWIDE PLAN

BLUE CROSS/BLUE SHIELD

. Albasy ® Buflaio @ Jamasiown & New Yoik & Pochester & Syracuse & Utica & Walsrtown
THE STATEWIDE PLAN COOADINATING OFFICE 1218 WESTENN AVENUEL. ALBANY M. Y,
o Ammdices tanphial Asvacistive ® Pactiunal Absscistion of Nive Sieid Mane

A ogenl appelarily vy

. Provided through

bu_u CROSSOPLANS BLUE SHIELD®PLANS  METROPOLITAN
OF NEW YORK STATE  OF NEWYORKSTATE WFE

—
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John Keese
Letchworth

——
-

T~

3

Alice Hurke
Marcy S H

Julia Roche
Brooklyn S H

A na T I
[P

W .

Catherin Conlon
N, E Nasau

Gilletre

Maziotie

Nawark 8 §

Howard Henley G. Gawronski Athens Jacobl
Queens Children Buffalo § H Kings Park

R

Anna Carline
Rockland § H

Mazry

Burton
Went Scncom

Zina Duckett
Soffolk P, H.

Joha Blanton
Sunmount § §

Dotothy Adyaa
Symacase P. H.

i gt ke s Vo
Mary Hanlin
Syracuse § §

Bey Vickers
Central  Islip

Leatha Dyson
Rochester § H

Rome S §
Suffolk § §

) 92 Mental Hygiene Aides

Honored For Performance

Fifty-two employees of the New York State Department of Mental Hyglene were
presented with special awards recently for outstanding dedication, devotion and loyalty

in the performance of their
The group includes 38
and State schools for the men-
tally retarded. Each recelved an
award from the New York State
Assoclation for Mental Health.
Fourteen employvees of State
schools recelved ‘“outstanding
employee” awards from the New
York State Association for Re-
tarded Children.

Mrs. Ersa Poston, president of

the New York State Civil Serv-
fce Commlission, Dr. Alan D
Miller, commissioner of Mental

Hyglene, and other department
officials hosted the award win-
ners at a luncheon, after which
the group attended a reception
in the Red Room eof the State
Capltol,

Commenting on the awards,
Dr. Miller sald, "With such dedi-

Huxel Daniels
Williw brook

Ruth
Lica S H

Louls
Gowanda 8 M

Scalise

Albers

Alice Momans E
S¢. Lawresce

duties,
psychiatric aldes from State

cation, T am confident we shall
succeed In our efforts to help
thousands of human belngs
achieve lives of greater comfort

and dignity, desplte our many
obstacles. Continued devotion
1s needed now more than ever

before™

“Psychiatric Alde of the Year"

award winners were: Marilyn
Conrad, Binghamton 8 H; Inez
Marnquest, Bronx S H; Julla

Roche, Brooklyn 8 H: Gertrude
Gawronskl, Buffalo § H; Bey
Mary Vickers, Central Isllp 8§ H;
Thelma Walker, Manhattan-
Dunlap; Loulse Scalise, Gowanda
8 H; Frances White, Harlem Val-
ley S. H: Catherine Lewls, Hud-
son Athena Jacobl,

Rlver 8 H;

Ledyn Mason
Pilgrim § H

Meschonat
Velma

Paychiatrie

Charles Stowant
J N Adam

hospitals for the mentally 11l

Kings Park 8 H: Joseph Miser-
andino, Kirby-Manhattan; Allce
Burke, Marcy S H; Ernestine
Mitchell, Meyer-Manhattan: Me-
Clellan Free, Mliddletown 8 H

Catherin Conlon, Northeast Nas-
sau; Leslyn Mason, Pllgrim 8 H;

Harry Kitt, N. Y. Psychiatric
Inst;; Letha Dyson, Rochester
S H, and Anna Carline, Rock-

land 8 H.

Also Allce Montana, St. Lawr-
ence 8 H; Zina Duckett, Suffolk
Psychiatric; Dorothy Adyan,
Syracuse Psychiatric: Ruth Al-
bers, Utica S H; Maynard Tren-

chard, Willlard 8 H; Clarence
Burr, Cralg 8 8; John Keese
Letchworth Village; Marjorie

(Continued on Page 9)

E.  Mitchell
Meyer

Kin

Harry

Thelma Walker
Dunlsp

Thomas Bosley

Inex Turoguese
Wilton § §

Bronx § H

e PR
Williard S H
Craig § §

Morton Jackson
Wassaic § S

B

-id

Feances White K.
Harlem Valley

Houseknecht
Sampson S §

L i
/ ’ evinii
J. Misccandino Catherine lewis
Kirhy Hudson River

Marilyn Coorsd
Biaghamion 3 M

MoClellan  Froer
Middictown § M
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(Continued from Page 4)
tion, and the Departments of
Labor and Agriculture. Oppor-
tunities for advancement to po-
sitions at G8-11 and above are
excellent.

Special Agent

Speclal agents for the Depart-
ment of Justice's Bureau of Nar-
cotles and Dangerous Drugs
plan and conduct oriminal and
certain noneriminal Investiga-
tlons relating to violations of
Pederal narcotics and drug laws.
These investigations may in-
volve survelllance, participation
in ralds, Interviewing witnesses,
interrogating suspects, searching
for evidence, selzure of contra-
band and equipment, making ar-
rests and Inspeoting records and
documents. Sirilct physlcal
standards must pe met. The
Washington, D.C, list is used for
filing all special agent positions,
If you wish to be conslidered for
these positions, you must estab-
lish your eligibility on the Wash-
ington list of eligibles. Persons
selected may be statloned any-
where in the Unlted States or
locations overseas, after com-
pleting an intensive tralning
program. Opportunities for ad-
vancement to positions at GS-
1] and above are excelient.

Management Analyst

Management analysts assist top
officials In developing and im-
proving the organization of their
offices and the methods and pro-
cedures for accomplishing the
work.

They study management pol-
feles and practice in order to
recommend Improvements and
develop work simplification pro-

Two Entry Pickup Points

Boost 'Job Equivalency' Option

grams, work measurement sys-
tems, communications control,
and filing, correspondence and
records systems. Opportunities
for advancement to positions at
GS-11 and above are excelient,

Personnel Specialist

The duties of personnel spe-
clalists are many and varied, of-
fering contact with persons In
many occupations. They may re-
erult, assign, counsel, or train
employees; classify and evaluate
positions; perform wage analy-
sis; or carry out a combination
of these functions. Opportunities
for advancement to positions at
GS-11 and above are excellent,

Psychologists in the Federal
service generally work in & spe-
cinlized fleld such as clinieal,
counseling, physiologleal and ex-
perimental, personnel measure-
ment and evaluation, engineer-
ing, or social psychology. Most of
the positions are In the Veterans
Administration and the Depart-
ments of the Alr Force, Army,
Navy, and Health, Education,
and Welfare. Opportunities for
advancement to positions at GS-
11 and above are good, however,
in most of the specialized fields,
advanced study and training are
needed for performance of the
work of higher grade positions.

Special Requirements: A de-
gree will qualify you.
Public Health Program Specialist

Public health specialists ad-
vise and assist states, commun-
{ties, and various private and
service groups in matters con-
cerning public health adminis-
tration., All positions are in the
Public Health Service of the De-
partment of Health, Education,

Plan No Deadline Date

For Phone Maintainer

No specific filing deadline has been set for prospective
candidates for telephone maintalner, the Department of
Personnel has announced. When sufficlent hiring 1s realized,
applications will then be halted.

Two application pickup sta-
tions have been noted, as is gen-
erally the rule In Transit Auth-
ority recruitment, The City Per-
sonnel Dept. at 49 Thomas St
Manhattan, s usually the loca-
tion for obitaining entry blanks,

M.H. Honorees

(Continued rrom Page 8)
Glllette, Newnrk 8§ S; Emma
Meschonat, Rome 8§ §; Velma
Jones, Suffolk § 8; John Blan-
ton, Sunmount 5 § ; Mary Han-
Hn, Syracuse 8 S; Morton Jack-
son, Wassalc § 8; Mary Burton,
West Senecn § S; Ellane House-
kneot, Sampson 8 S; Hazel Dan-
fels, Willowbroock 8 8; Thomnas
Boslkey, Wilton 8§ 8; Charles
Stewart, J. N. Adam, and Ho-~
ward Henley, Queens Children

*Outstanding Employee' award
winners were: Dorothy Preble,
Cralg S §; Helen Plior, lLetch-
worth Village: Mary Jane Corn-
well, Noewark 8 8; Paul Thorpe,
Rome 8§ S; Marion Hester, Suf-
folk 8 §; Albert Becker, Sun-
mount 8 8; Dr. George Alker,
West Seneca 8 8; Judy Roberts,
Byracuse 8 8: Dorls Roberts,
Wassale 8 §5; Paul Munson,
Sampson 8 8; Anna McKenna,
Willowbrook; Althea Brooks, J.
N, Adams, and Mr. & Mrs.
Smith T, Lyke, Wilton 8 8,

while the TA maintains a re-
crultment section of its own,
restricted to TA job titles, Its
address: 370 Jay St, Brooklyn.

Applicants are reminded, how-
ever, that flling for these po-
sitlons takes place only at the
Jay St. address. The TA hours
remain 8:30 am, o 3 p.m.

Exam Notlce No. 0061 should
be obtained in any case. The no-
tice explains that standards de-
mand n total of five years—dur-
ing the last ten—of full-time
work in the mechanical installa-
tlon, maintenance and repalr of
phones, such experience prefer-
ably with a phone, alarm or
rallrond company, High school
grads need four years of similar
experience,

Emphasis was glven to the
fact that “equivalent experience
will be sccepted” and helper ex-
perience will be credited on a
six-months-€or-one-year basls,
Veterans or military training s
also okay, and relevant technleal
school tralning s expected
recelve conslderation, also.

Pay rales now stand st $4.38
hourly, advancing with senlority
to $530, Applicants are re-
minded that all operational TA
posts require a 40-hour work-
week, including week ends and
holidays in lne with rotating
shifta,

and Welfare, Opportunities for
advancement to positions at GS-
11 and above are excellent.

Quality Control Specialist

The quality control program
places emphasis on preventing
defects and unnecessary varia-
bility in manufacturing and
processing factors, assuring that
acceptable quality is bullt into
the product at every stage of
production. Quality control jobs
exist In alreraft, ordnance equip-
ment, nuclear power compon-
ents, missiles, mechanical equip-
ment, petroleum, clothing, leath-
er and textiles, Opportunities for
compliance with wage-and-hour
advancement to positions at GS-
9 are excellent, as are oppor-
tunities for training and promo-
tion to other Jjobs.

Revenue Officer
Revenue officers call on tax-
payers from all walks of life-—-
the individual wage earner, the
small businessman, the corpora-

tion executlve, the professional
man-—{0 discuss the satisfaction
of delinquent tax obligations,
When the situation demands it,
revenue officers take whatever
enforcement action may be nec-
essary to protect the Govern-
ment’s Interests. Opportunities
for advancement to GS-9 In
these positions are excellent, as
are opportunities for training
and promotion to other jobs.

Social Service Representative

Soclal Insurance represenia-
tives of the Socinl Security Ad-
ministration perform a wide
range of complex functions
through face - to - face contact
with individuals of all socio-
economic levels and occupations,
They develop and evaluate the
full range of c¢laims for social
security benefits to retired work-
ers, disabled workers, and sur-
vivors of workers Opportunities
for advancement to GS-9 In

these positions are excellent as

are opportunities for training
and promotions to other jobs,

Supply Specialist

The task of providing the vast
Government establishment, both
the civilian and military branch-
es, with all the materials neces-
sary for Its effective functioning
is the primary responsibility of
supply speclalists, They develop
supply procedures, analyze and
propose solutions o supply prob-
lems, maintaln properly ac-
counts, publish supply cata-
logues and utillze or dispose of
surplus property. Opportunities
for advancement to GS-9 In

these positions are excellent.
Special Requirements: A
bachelor's degree In one of the
following will qualify you:
Business administration, com-
merce, marketing, Industrial
management, engineering, eco-
nomics, law, accounting, sta-
tistics, or closely-related flelds;

or appropriate experience

A HEALTHY CONCERN

What is the state of health of your health insurance

policy?

When did you last look at your health insurance policy?
Over 160 million Americans have some form of health

insurance.

It sounds great.

But.

Why not set aside a night this week to read your health
insurance policy? Put the benefits listed in your policy
under the hot white light of today’s soaring medical
costs, today’s demand for medical services, today’s
complex medical procedures.

However.

If you belong to H.L.P.’s prepaid group practice health
care plan you do not have to worry about where you'll
get your medical care or how you'll pay for it. It's all
under one “‘roof’’, prepaid.

At H.I.P. we urge you to use your health insurance
plan coverage.

We urge you to seek preventive health care.
We urge you to bring your children to see their pedi-

atrician.

We urge you to seek medical attention before minor
aches and pains become chronic.

H.L.P.’s prepaid group practice means truly paid in
full medical, surgical, specialist and maternity care
for however long the medical need exists.

H.L.P.’s Social Services, Nutritional and Health Edu-
cation programs help you to use your medical bene-

fits wisely.

This is what tomorrow’s medical care is all about.

This is why prepaid group practice health plans, such as
H.LP. are being talked about all over the country. Be-
cause H.L.P. represents the kind of health care protec-
tion all America instinctively wants for itself.

At H.I.P. you receive tomorrow’s medical care today,
when you need it.

HiP

HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 Madison Avenue — New York, New York 10022
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TEST AND LIST PROGRESS — N. Y. C.

ABBREVIATIONS:

OC-Open

Competitive;  SM-Special Military;

GP-Geaeral

Promotional. The letrers following the tdde pectain o the appointing ageocy of

deparniment
NEW CERTIFICATIONS
TITLE AND AGENCY NO. CERTIFIED LAST NO. REACHED
Accountant —&LPC—1 cert, OC, June IN - 26
Accountamt—Pin—AR cerr, OC, June 21 ... e 110
Acconntant—TA—21 ceret, OC, June |7 46
Admin Assoc—MSA—3 cert, prom, June 17 5
Admin Awoc—MSA-—6 cert, prom, June 17 9
Business Coord -~EDA 25 ceer, OC, June 22 25
Case Ade—~DOC <14 err, OC, June 24 447
Cashier—Fin-27 cerr, OC, June 21 406
Civil Fng Toee—EPA-~1 cert, OC, June | z 3
Clesk—DSS 2 cerr, SM, June 24 . BA41
Cletk—DSS—19 cert, OC, June 24 , 1901
Clerk—DS§S—240 cert, OC, June 24 . vies 2322
Clerk —EPA—2 cert, SM, June 24 4841
Cluek—FEPA 19 cert, OC, June 24 , 1901
Cletk—EPA-—-350 ¢ert, OC, June 24 2029
Olerk ~HA 2 cert, SM, June 24 L LIS
Cletk ~HA—~19 cerr, OC, June 24 o 2001
Climbee-Pruner —PRCA 41 cerr, O June 16 41
Corr Ofit:-Mea—DOC—1 cert, SM, June 22 625
Coce Offc-Men—DOC—2 cert, SM, June 22 1359
Corr Offit-Men—DOC 8 cert, OC, June 22 2054
Corr Offt. HA P—DOC—54 cert, OI June 22 2048
Corr Offt-Women—IDOC  cert, OC, June 21 15
Castocial  Asst—DSS—1 cere, SM, June 22 8l
Custodial Asse DSS—17 cerr, OC, June 22 687
Custorial Asst—HSA-1 cert, SM, June 21 LAY
Custodial As HSA =) ceer, OC, June 21 i 4R3
Elevator Insp-MSA =3 cerr, OC, June 17 19
Exterminutor—HSA—15 cernt, OC, June 16 : 17
Gas Roller Eng—~TAD~—10 cert, OC, June 22 , 10
Gr Juoy Steno—DABx——4 cert. OC, June 24 12
Hearing Report—DA-Bx f ceet, OC, Jume 24 . 12
Housing Insp—HDA—6 eeet, OC, June 17 177
Howming Teller—HA—4 cert, OC, June 21 ., 274
Jr Chomist TA—15% ceet, OC, June 1| 15
Menagerie Keeper—-PRCA 17 cerr, OC, June 16 i1
MH Educ Specialist— HSA 4 cere, OC, June 23 4
Methods Analyst-——EPA—6 cere, OC, June 21 20
Projece Coord—EDA—21 cert, OC, June 18 Th
Pyychologist-—DOC—Gp 211 cert, O June 23 1
Pavchologist—DOC Gp 6 I ceer, OC, Juone 23 1
Psychologist—DOC Gp 131 ¢ert, OC, June 23 1
Psychologiste—DOC Gp 19—1 cerr, OC, Jume 23 I
Psychologise—DOC Gp 201 cerr, OC, June 23 1
Psychologne-DOC Gp 21 1 cerr, O( Tune 2 1
Psvchologise—DOC Gp 221 cerr, OC, Jung ) 1
PR Auuotant—HSA—10 ¢ert, O Jupe 22 10
Radio Mechapic—FD—15 cert, X June 21 ia
Realty Man—DRE—6 cert, O June 106 140
Reloc Aide—HDA—2 cenr, OC, e 21 707
St Accountant-—HSA--2  cere, prom, June 17 2
St Accoumant-—~HSA -1  cerr, prom, Juoe 1
St Avcounmne-~HSA-—3 cerr, prom, June 17 7
Sr Accountant—MSA~-2 certr, prom, June 17 2
St Acct:Chicf—YSA—1 ceort, prom Tune 17 1
St Cleck—TRS—2 cert, prom, June 212 15
Sr Dep Sheriff —CS——6 cert, prom, June 22 6
Soc Worker—HA Gp 201 cert, OC, June 235 6
Soc Worker—HA Gp 241 cerr, OC, ] 1
So¢ Workee—HA Gp 31 cerr, OC, June 2 1
Soc Worker—HA Gp 351 cerr, (X Jane 23 i
Soc Worker—HA Gp 36-—1 cert, OC, June 23 1
Soc Worker—HA Gp 371 cerr, OC, June 23 1
St Eogin—EPA—2 ceer, OC, June 21 35
Saat Fireman—DOC 23 cerr, OC, June 21 170
Sapt-Constrac—MSA~12 c¢ert, prom, June 24 19
Super Clerk—BI 8 cert, prom, Jupne 213 255
Super Tab Oper-— Bl 1 cert, prom, June I# 1
OLD CERTIFICATIONS

Admin Associate-—~ASA—22 cerr, GP, Jupe 9 25
Asst. Mech Eog—TAD Gp 12 cert, OC, June 10 5
Asst Mech Bog—TAD Gp 2-—13 cert, OC, June 10 13
Asst Mech Eog—TAD Gp 3—3 cerr, OC, June 10 5
Asst Mech Eog—TAD Gp 4—4 cerr, OC, June 10 4
Ast Proj Coord—TAD—20 cert, OC, June 3 . 20
Auto Machinist—EPA-—4 cerr, OC, June 9 9
Auto  Serviceman—FD cere, SM, June 1) 279
Auto Serviceman—FD-—-14 cert, X June 11 280
Boiler lasp—HDA Gp | cert, OC, June 8 !
Boiler Tasp—HDA Gp 2—1 cert, OC, lune B I
Boiler Tasp—HDA Gp 3—2 cert, OC, June B 2
Capcain/ Mea—Core—26 cert, prom, June | 142

MAJOR APPLIANCE
DISCOUNT OUTLET

WHERE ALL QUOTED PRICES ARE ONLY
SLIGHTLY ABOVE WHOLESALE

WASHERS DR

RANGES DISHWASHERS COLOR TV

STEREQ COMP(
SAMSONITE L Ut

FEATURING: ALL

SHOP ™
FIRST
NOW AV

CALL
HA3-2400

),

N ITYIITLE LS
an. i sAeculs s,

YERS REFRIGERATORS FREEZERS

BLACK & WHITE TV
VACUUM CLEANERS
TYPEWRITERS

ONENTS

yOAGE

RADIOS
SMITH

CORONA
FAMOUS BRAND NAMES & LATEST MODELS

EN COME TO US WITH THE MAKE
MODEL NUMBER & WE'LL QUOTE

THE LOWEST DISCOUNT PRICES!

AILABLE ALL FAMOUS BRAND
FURNITURE| |CARPETING

HOME FURNISHINGS
& ACCESSORIES

AIR CONDITIONERS

215 PLACE & 42nd AVE
BAYSIDE N Y HA 32400
HOURS: Daily 10 AM - 9 PM
Wed. & Sat. Tl 5 30
iNat atfiligted with any other store:

an

Key Punch Posts

Key punch operator candi-
dates can unlock the opportu-
nity of being hired in that title
by Suffolk County without fac-
ing prior experlence require-
ments, The usual starting sal-
ary noted is $210 biweekly.

A written test, given the first
and third Monday of each
month, will Involve reading com-
prehension, vocabulary, arithme-
tic and office practices; addi-

Nite" recently in Utica. High point of the evening
was presentation of trophy by Lewis Eddy, second

) 2 b S

OFF AND RUNN'NG = A group of
members of the Oneida County chapter, Civil
Service Employees Assn., attended “Vernon Downs

DEPEW S|GN|NG w Mayor John J,
Polter of Depew, a Buffalo suburb, seated left,
signs the first three.year contract negotiated
with & unit of the Civil Service Employees Assn,
in Erie County, Other taking part in the sign-
ing ceremony were from loft: J. Downey, Dopew

tionally, the qualifying perform-
ance test calls for the key punch
speed of 53 strokes per minute.

Designee For Downstate

Governor Rockefeller has de-
slgnated C. Wesley Meytrott, of
Brooklyn, as chalrman of the
Councll of the State Unliversity
of New York's Downstate Medi-
cal Center, to succeed George M.
Shapiro, who resigned. There s
no salary.

—

e S iy e i <

trustee;

The Leader,

from left, to Jjockey Jack Bailey, left.
Joining Eddy, who chaired the event, were, left
to right: Mrs. Lillian Stanbrook and Loren Youngs,
co-chairmen; Mrs. Loretta Sunderhaft, and Louis
Sunderhaft, County chapter president. The win-
ning horse was named “Evening News.”

Willlam Sorrentino,
CSFA chapter that represenis about 50 village

public works employees;
trustee, and M. James Thzano, Village attorney.

Terms of the pact were previously reporied in

Beveral options on appointment
exist for suoccessful candidates.

A first option lels passers of
the written test take the per-
formance exam Immediately,
persons suoccessful here to be
put on a continuous eligible st
The other option permits passers
of the written exam to have their
names put on a Mst for operator
trainees, with ten weeks to pass
the second test., For more in-
formation, call the County o4
(516) PA 7-4700, ext, 240,

G bl i N b Ao A

Tn hand

president of the

Charles C, Pempsell,



Richmond Ge#s Nod

The Governor has appointed
Frederick W. Richmond, of New
York City, as a member of the
Temporary State Commission to
Revise the Bocial Services Law
to succeed Alton G, Marshall,
who has resigned, Members serve

without salary and at the plea-
sure of the Governor,

Project Patchwork
There were 10 candidates re-

cently ealled to City Exam No.

1923, for the position of ecable
splicer,

State And County Eligibles

TEST PAYROLL AUDITOR

1 Adler N Brooklym .evssesvess 89,
2 Feldstein S Yonkers couvanees 89,
8 Fishman S Brooklyn ...cuee. 86,
4 Sheftic S Syracuse ... cvvvses 85,
$ Aneralla M Douglaston ...... 84,
6 Zaffino A YOnkers ...ovennns 82
7 Bochetto R E Northport . ..., 82,
B Rollo J Endicott vovuvsenenss 81,
9 Phelan J Yonkers covveesenes 810
10 Weiss S New York . oovveeeves 81,
11 Bazer S BrookIyn coveeivenss 79,
12 Wasserman I Kew Gardens ... 79,
13 Benkovic F Binghamton ... 79.
14 Robingon L BronX ...eeseees 770
15 Nordlinger W New York ....0 75,
16 Ashkinnzy P Brooklyn.eeeeee 730
17 Feuer A Pearl River .voeuvees 72,

Donomn

SoOMvEwaEn

Lo

DISTRICT PAYROLL AUDITOR

1 Adler N Brooklyn coevesness 89.2
2 Feldstein S Yonkers coeeseess 89.1
3 Fishman S Brooklyn .esveees 86,9
4 Sheftic S Syracuse «isveeeses 85,2
8§ Ameralla M Douglaston ...vvs 84,9
6 Zaffino A Yonkers .. vveenes 829
9 Bochetto R E Northport ...s. 82,5
B Rollo ] Endicott sovnvsnvnnns 81.8
® Phelan J YOnkers covveversns 814
lOWohlSNcw YOrKesosooasase 81.3
11 Bazer S Bfook'yn cvrsneseene 798
12 Wasserman I Kew Gardens .., 79.2
13 Benkovic F Binghamton ...y 79.0
14 Robinson L Bronx ...eeevess 77.0
15 Nordlinger W New York cuave 75,6
16 Ashkinazy P Brooklyn...evee 73.1
17 Feuer A Pear]l RIVEr savuvenes 729

SUPVG. INSURANCE EXAMINER

1 Rosenberg S Levittown s caauss 92,0
2 Howard J Plainview ...vesveee 89.8
3 Donohue F PIainview ovevsess 873
4 Fosket G Staten 18 couvevenees 87.0
8 Gould G BronX secessssssenss 85.0
6 Carter J Staten Is, ,eovvvranees B4.8
7 Weintraub G Jamaica s veavsess 810

SR. BLDG. ELECTRICAL ENGR.
1 Kreamer W Troy cveeveessesss 842

MST, BLDG, ELECTRIC, ENGR.
1 Sophides D New York oovvvees 842

CHIEF AUDITOR OF
STATE CONTRACIS G-27

T AMYOot T Rexford couivannsies 950
2 Rehifuss W AIDANY o ovvessnsess 81,0
3 Harrat ¥ Voorheesv 7.vvineens 740

ASSOC, PAYROLL AUDITOR

1 Drogin M Woodhaven ..euvvees 85,6
2 Flamholtz M Yonkers J.ouvses 78,0
3 Grabkowicz L New York ..... 78.0
4 Kapelmon L Bronx ...eevesees 75.5
§ Leshkowitz I Douglaston ... 753
6 Mastanduno J Brooklyn .eeess 73,7

SUPERVISOR OF SCHOOL
BUSINESS MANAGEMENT G-28

1 Cerrito A Schenecta o
2 Burke E Albany ...
3 Button C Schenecta .

OFTION B ~
CHIEF CONSERYATION OFFICER

t Thilberg G Wit Hmptn Beh ,, 103.8
2 Vanbenschoten R Margaretvil , 92.5
® Burgin B Margaretvil . uuveees 86,5

CAREER OPPORTUNITIES
PROFESSIONALS ASSOCIATE
LEVEL, G-25 AND ABOVE

1 Ford H AlDany .o ivvannnnnass 1040
2 Delamar G Albany

: X
8 Stevenson M Brooklyn .y yyees 75,3

SR, VALUATION ENGR.

1 Bausback A Voorheesvil ,....102.0
2 Doucette K Albany.....
3 Lamberton R Albany ,
4 Dynla § Rockvill Cur .,

SR.INS. FUND
FIELD SERVICE RE,

1 Sussman C Bethpage ....veee 94.5
2 White D East Aurora . 94.5
3 Wallen J Truxton ... 91.5
4 Lindholm E Whitestone .
5 Quinn W Rochester ....
6 Warshaver A Brooklyn
7 Klein E College Pt....
8 Cicchinelli R Waterford
9 Leeson R Camillus
10 Gray R Mexico ...
11 Sheehan J Brooklyn .,
12 Carson R Schenectady
13 Mell N Maspeth ...
14 Schumer J Hamburg
15 Halaksin S L1 City ...
16 Balkus H Brooklyn .....
17 Teitelbaum L Flushing ...
18 Brogan R Hyde Fark ....ovee

s
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INS. FUND DISTRICT REP,

1 Emest CStaten IS uuvvnenense 86,0
2 CulkinJ BronX..eeseessssssss 85.1

3 Wark W Rochester ... .ovivannee 83,1
4 Himmelfarb N Tonawanda , ... 79.1
5 Judge ] Rochester .......

6 Rourke J TrOY vuvevvinnnnas
7 Capitelli L New York ......
8 Hittig E New YOrK suvvevvnnss 72,5

SR. BUDGET EXMR,

e,

G\?IQQOG——UQ

6 Iewin W Guilderland
7 Introne J Delmar, .
8 Walsh W Cohoes ,

10 Walker L Loudonville
11 Willey J Albany ..... .
12 Braden J Schenectady
13 Hickey P Albany ....
14 Warnke R Greenville

15 Neaton R Latham ...
16 Leonard E Loudonville
17 Saurack W Waterford .. |
18 Horowitz A Albany .,
19 Rennells D Albany .,
20 Grant P’ Latham .....
21 Kuntz E Schenectady
22 Gladieux R Albany .,
23 Hecht B Baliston Ld .,
24 Vance L Albany .,..
25 Burraston N Albany ...

OPTION B —
SR, STATIONARY ENGR.

1 Mazziotta D Brooklyn ,
2 Rabeler R Delhl . .vuvue
3 Bucher J Brentwood ..
4 McCullough H Chazy ..
SParish ROvVid o.vivunes
6 Vincont W Dover Plains
7 Riemer T Waterport ..
8 Whipple W Monticello ,
9 Barot G Hudson Fls ...
10 Johnson R Albany .uesee
11 Rexford L Woodboume ,
12 Sellie R Schenectady*....
13 Vanschaack B Hudson ...
14 Glazier R Cortland .....onune
15 Weaver J South Dayton...... 75.§

R R e e e e e B R ]
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OPTION B —~
SR. EMPLOYMENT CNSLT, TESTG,

1 Carmichael L DeWitt o, .0vvees 201
2 Green D New YOrK susvnnnnses 86,5
3 Vega A Palisades NJ ,, vaes B5.6
4 Tomita K Now York .ovuvsesess 82,4
S Asron S New York ..uvveeenes 781
6 Cooper | East Meadow ., ,uvvves 774
7 Rothenberg M Brooklyn .,.e4 .

8 Finn H Averill Park . ..vvviiees 754

SR LANDSCAPE ARCHITECT

1 Gustafson R Clarksville ....... 82.9
2 Schoenborn W Syracuse ..., 79,1
3 McCoy D Poughkeepsie ..vvvvs 77,2
4 Olinger E Rochestor ., uienees 75.8
$ Kinkel R Williamsvil ., ..00000s 75,4

CT, STENO. SUPREME COURT
STHID

1 Robinson D Syracuse +ovvvves. 97,1
2 Horan 8 DeWilt .vvvvrvrnersss 80§

CAREER OPPORTUNITIES

PROFESSIONALS ASSOCIATE
LEVEL, G-23 AND RELOW

Delamar G AIbany .evvsvenses 95,6

1

2 Holmes T AIBany seessssensss 932
3 Turner B Rensselad .ovvnnneess 74,5
“ Now
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Phone Operator

Bwitehboard operators who
would rather switch to working
with Suffolk County are invited
to apply for jobs that are
open continuously and that now
pay $210 biweekly.

No minimum experience qual-
ifications are Indicated, and
candidates must take a written
test designed to test for: read-
ing comprehension; vocabulary;
arithmetic; office practices. and
English. Candidates faillng the
test will be permitted to take a
retest after waiting two months,

Job duties take In operating
a cord switchboard equipped with
plugs and jacks or a cordless
switchboard of the switch key or
button console variety. The writ-
ten test 1s conducted on the first
and third Monday of each
month. For more detalls, con-
tact the County Clvil Service
Dept, at PA 7-4700, ext, 249.

T.P. Kennedy Chosen
Columbia Surrogate

The Governor has named Col-
umbia County attorney Thomas
P, Eennedy of Hudson as Sur-
rogate of that County for a term

ending next December, Kennedy,
61, former Hudson City Judge
and Columbia County District
Altorney, will €ill the vacancy
created by the resignation of R.
Waldron Herzberg,

The Transit n;;;mtm!

(Continued from Page 2)
suspecting commuters—innocent victims of such animals-
in-human-form.

THIS MAY SEEM too far-fetched to realize unless you
have actually been the victim of one such animal-in-
human-form., Tie this in with the youth gangs who find
that a half-hour to forty-five minute ride to the beach for
an hour's fun in the water Is fine, but is too long a period
to behave in any normal manner, So they start their games
early, taking advantage of the elderly and the young, not
equal either in numbers, slze or strength,

THIS SEEMS like a bleak picture I've painted of our
transportation system for the coming months. It is as If
I was trying to keep you tied to the hot pavements of your
nelghborhood, regardless of the temperature. No, far be
this from the truth, What I have related actually happens
on a daily basis; not on every train and not throughout a
24 hour period, but often enough for all to be concerned.

THE TRANSIT POLICE Dept. with its undermanned
staff can not possibly be everywhere. But with your help,
we can be anywhere we are needed. The beach and resort
areas will have the maximum protection that can be spared
during the Summer months. Do not allow yourself or others
to be put upon unnecessarily. Report any and all violations
to the conductor or the change booth clerk. They have the
means to contact Transit Police for assistance.

DON'T FORGET that the Transit Police move 4'2 mil-
llon people dally with relative safety, They take more police
action in a 24-hour period than other department of its size
in the world, If the Transit Police is ever brought up to
the manpower needed to cover the vast maze of the subway
and bus system throughout the City, we will guarantee you
the best-protected 30-cent ride in the world.

UNTIL THAT time comes, we need your help as much as
you need ours.

RV R A

OFFICIAL
DISCOUNT

' Approved By Many Civil Service Organizations

* NEW CARS — Official car purchase plan . .

. exactly §100 above dealers actual cost!

CARPETING — Specially negotiated disconnt prices on almost all national brands.

STEREO AND HI-Fl — jtereo consoles, stereo cabinets and stereo components includ

ing amplifiers, preamplifiers, tuners, turn tables, speakers and speaker systems and

tape recorders,

DIAMONDS — Uncontested value at lowest possible price!

PIANOS -Direct factory arrangement for special discount prices. Factory showroom

located in New York.

CAMERAS AND PHOTOGRAPHIC EQUIPMENT — Cameras and accessories, movie

cameras, still and movie projectors, editing, copying and developing equipment, lenses

ADDITIONAL SERVICES

MAJOR APPLIANCES — Televisions, air-conditioners, relvigerators, freezers, dish-
washers, washing machines, dryers, disposals, ranges, radios, humidifiers, dehumidifi-
ers, tape recorders and vacuum cleaners available at slightly above wholesale,

and film,

FURNITURE — Complete lines of furniture as slightly above dealers actual cost.

CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS ~ Exclusive service group
only through United Buying Service, 13 locations throughout the metropolitan area.

FURS — A prominent fur manufacturer and supplier to major department stores is

now contracted to offer their
Fur available include Mink,

roducts 1t discounts exclusive to United Buying Service
eaver. Leopird, Muskrat, Broadtail, Alaskan geul. Per.

sian Lamb and a variety of Fun Furs,

LUGGAGE — Products of all leading manufacturers at special discount prices,

United Buying Service Corporation

1855 Broadway, New York, N.Y, 100023
New York: (212) LT 1.9494, PL 7-0007
New Jersey: (201) 434.6788
Long Island: (516) 488.3268

The Createst Buying Power in Greater New York

(61 ‘9 Amf ‘Aepsony, ‘YHAVAT FDIAYAES TIALD
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CIVIL SERVICE LEADER, Tuesday, July 6, 1971

The Job Market

By BARRY LEE COYNE

A LISTING OF NON-CIVIL BERVICE JOBMS AVAILABIE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

Employers In the Apparel In-
dustry in Brooklyn have a de-
mand for Knltiing Machine Op-
erators at $2.50-3.00 per hour
as well as for Fur Machine Op-
erators able to operate Bonls or
Oleo fur machines iIn sewing
parts for plush toys. The pay
range is $70-110 a week . . .
There is also a continuing de-
mand for Sewing Machine Op-
erators on factory-type power
machines, with making a com-
plete garment doing section
work. The salary range for
these Jobs 1s $64-150 per week.
There is piece work and some
week work . . . Also wanted are
Sewing Machine Operators for
special  equipment using ma-
chine to sew buttons and button-
holes. The pay range for these
workers is $65-B5, mostly week
work, some plece work . . . Ap-
ply at the Brooklyn Apparel In-
dustries Offlee, 58 Bond 8t
Brooklyn,

In the Professional field, lc-
ensed Medical Lab Techniclans
and Technologlsts with a NYC
license are wanted. Some open-
Ings require membership In
Amerlican Boclety of Clinical
Pathologists. The salary range
Is from $120 to $165 a week . . .
Dental Hyglenists with a State
Heense are wanted for jobs pay-
ing $125-165 & week . . . Regls-
tered Nurses are In great de-
mand for both the evening and

night shift. The annual wage is

guumuﬁmmmmlummmmmmllmmmummhft_s
MEET YOUR CSEA FRIENDS

Ambassador

27 ELK ST. — ALBANY
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ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N, Y.
Mail & Phone Orders Filled

$8,400-9,000, plus a differential
from $1,500-$2,200 for night
shift . . Physical Therapists
who have graduated from an ac-
ceptable school and have a State
lleense ean fill positions paying
from $8,000-15000 a year .
There are numerous attractive
openings for Social Case Work-
ers with a master's degree In
soclal work plus one year of
experience. The beginning salary
s $9,000 a year, and higher
salaries are offered for addition-
al experience . . ., Apply at the
Professional Placement Cenler,
444 Madison Ave., Manhattan.

Employers of industrial work-
ers in Manhattan are in need
of Engraving Press Workers to
set up and operate modern or
Carver engraving presses at
$100-140 a week There is
a need for Protective Signal In-
stallers experienced in burglar
alarm systems In stores using
hand tools, Driver's lcense and
own car preferred. The pay is
$3 an hour Experlenced
Office Machine Servicers are al-
so wanted to operate manual
and electric typewriters, adding
machines, calculators or photo-
coplers at $100-150 a week . . .

Experienced Sewing Machine
Repalrers for Industrinl sewing
machines are wanted at $100-
$150 a week There are also
openings for fully experlenced
Electriclans for Industrial and
commercial wiring at $3-4 an
hour . . . Polishers experienced
in working on gold jewelry, pol-

ALBANY

T

A FINE NEwW HOTEL IN
A NETWORK TRADITION
SINGLE

STATE RATE 31 1 00

FOR RESERVYATIONS — CALL
1230 WESTERN AVENUE
ALBANY 489-4423
Opposite State Camperes

MAYFLOWER . ROYAL COURYT

APARTMENTS —Furnished, Un-
furnished, and Rooms. Phone HF
4-1994. (Albany).

SPECIAL

RATES

HOTEL

Wellington

DRIVE-IN GARAGR
AR CONDITIONING « TV
Ne

hotel . . . with
Albany’s only driveds
gorege, You'll ke the com-
fort and convenlence, teed
Pemily cates. Cockiall lovnge.
130 SBTATE &
@PPOSITE STATE CAPITOL
Bao yow (rlendly wavel agent.

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

GOVERNORS:
MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT . COCKTAIL
LOUNGE OPEN DAILY FOR
LUNGHEON AND DINNER,

LARGE BANQUET HALL
SEATS UP TO 175 DINNERS
AND BUFFETS SERVED.,
FINEST FOOD ALWAYS,

DANCING TO A FINE TRIO
FRIDAY ~ SATURDAY NITES
9:30.1:30
FOR RESERVATIONS
CALL 438.4686
4 Miles West of Albany on Rt 200
P.O. BOX 387 .

OUILDERLAND, N.Y. 12084 v

20% OFF YO STATE WORKERS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE Opp. State Bank

ALBANY HO 20943

ALBANY
BRANCH OFFICE

FOR INFORMATION tegacding sdvertise
went. Please write or cally
JOSEPH 1. sllaw
303 50, MANNING Ve
ALBANY, & MY Phone IV 20474

ishing, and split lapping, are In
demand at $250 an hour and
up . .. Also Hand Collators with
experience in carbon collating
at $00-100 a week . . . Apply at

the Manhattan Industrial Of-
fice, 255 West 54th St., Man-
hattan.

There are a variety of job
openings in Brooklyn. For ex-
ample, Refrigeration Mechanie
with his own tools and driver's
license is needed for commercial
experience In New York City.
The pay range is from $4-5 an
hour . . . A TV Shop Manager
with a thorough knowledge of
TV testing equipment, skilled
on color and black and white
sets, and abllity to supervise
six people is wanted for a job
paying $250 a week . . . There
i1s a need for Yarn Winders to
operate a Foster yarn winding
machine. No language require-
ments. The pay range is $85-95
n week . . . Also needed are
Quilting Machine Operaters able
to use double and triple quilt-
Ing machines for a five-day 40-
hour work week, No langugae
requirement, The pay range Is
$00-100 per week to start de-
pending on experience. The de-
mand continues for Malnten-
ance Mechanics to repair and
adjust various types of machines.
Electrical, mechanleal and weld-
ing Involved. Also specific ex-
perience Is necessary for these
jobs paying from $3.25-4 an
hour . . .

Also needed are Print Press-
men to operate at making
ready, cylinder, platen and off-
sot presses, The pay range Is
$250-3.50 per hour depending
on experience . . . Experienced
Machinists able to work from
blue prints and set up and op-
erate lathe and shape machines
are In demand for jobs paying
$3-4 an hour . . , A Foreman
to supervise assembly operations
of either electronic or mechan-
fcal productions is wanted for a
Job paying $125-200 a week . . .
Apply at the Brooklyn Industrial
Office, 250 Schermerhorn St.,
Brooklyn.

BUY US. BONDS

BAVARIAN |

! “Famous for German
{  American Food”

Get Away—Relax & Play

il Ideal For Club Outings
. and Conventions
DELUXE HOTEL & MOTEL
ACCOM.
Overlocking Oar Own Lake
Rooms with private baths
~Olympic Style Pool—All
Hl Athletics and Planned Ac-
tivities — Dancing & pro-
il fessional entertainment
i every nite in our Bavarian
il "Alpine Gardens Cabaret."
il Romp, play in our 100 acre
playland, Near 7 Golf
Courses. Send for Colorful
Brochure, Rate & Sample
Menu.
Master Charge Credis Card Accp.
Dial 518-622.3261
Bill & Johanos Baver—FHeowu
Purling 8, MY, Zip 12470
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A few days befor

e this past Medal Day ceremonies, there

was & story In the Dally News about the fact that the most
decorated man In FDNY was about to receive his 12th medal.
Now this of itself was good news, but it gave me much

food for thought and, In a sense,
I think I agonized—so to speak
--for several days about it. The
more I thought, the faster the
ideas came to mind which help
to make up this column.

Right now, this writer s 53
years young. Of those years, 43
have been spent rooting for and
working with the members of
FDNY. Going back through the
years, I recall many stories,
eagerly and lovingly told by the
many daily newspapers that we
had at the time, about Iincid-
ences and the characters who
performed these herole acts.

The reporters In those days
appreclated the color and the
glamor which made for a good
fire story, and no opportunity to
oover one was ever passed up if
possible. Those were the days
of "lron men and wooden hy-
drants.”

Those were the days when re-
porters lovingly referred to such
famous names as Chief John
Kenlon, “Smokey Joe” Martin
and the beloved, sad-faced and
always deeply concerned Dr.
Harry M. Archer, who for years
responded in the Fire Dept, am-
bulance, which he himself
bought and equlpped with his
own funds. For years he worked
for free, until the Little Flower
contrived to pull a surprise one
Medal Day by announcing that,
on the spot, Dr. Harry M. Arch-
er was appointed a deputy com-
missioner In the Fire Dept. and
shall henceforth be honored and
reéspected and obeyed according-
ly, The Doc almost fainted with
shock!

The point to all this is simply
that, with the demise of so many
newspapers in the City over the
years, and the state of the world
in genernl which generates
news material by the ton for
the beleagured city editors of
the few papers that are left,
competition for space s simply
frightening.

A good example that comes to
mind is the recent gas explosion
in Queens that killed Fireman
Walter Bozenko, His death and
the injury to 21 of his fellow
firefighters was lucky to get
space on page seven.

Of the Medal Day ceremonies,
a fleeting 30-second glimpse of
TV fllm was all that was seen
on one statlon. No mentlon waa
made In the papers following

presentations.

All this leads us to the big
and Important point of publie
relations. At one time, and now
with the exception of the newly
established offlce of assistant te
the commissioner for public re-
latlons held by Paul O'Brien,
public relations as such died
with the passing of Dennis Til-
den Lynch, who In his prime waas
a hell of a reporter and a fine
newspaperman and gentleman te
boot.

After Mr. Lynch, things went
from bad to worse until finally
the position of secretary of De-
partment, which would normally
handle press matters, simply
died quietly with a one-line
statement on the order that
terminated the tenure of the last
holder of that title. During the
sorry years following the exit of
Dennis Tilden Lynch, the publis
relatlons set-up deterlorated to
such a sorry state that I doubt
that that office reallzed that a
press release was intended as a
communication with the news
media, rather than a button
which is pulled out or pushed
in to start or stop a television
set. Truthfully then, things were
at rock-bottom low and the only
decent publicity the Fire Dept
received In those days came
about through young reporters
and photographers, some pald
and some not, who saw the
breach and jumped in withous
hesitation to do the necessary.
The fact that Licut. Richard
Hamilton of Rescue Company
No, 2 was found to be the most
decornted man in the Fire Dept
meant that somebody in the per-
son of Paul O'Brien did research
a8 & good newspaperman would
to dig out a little something
extra . . Aan unusual angle
that any reporter or photogra-
pher worth his hypo or sulphate
would naturally seek.

The fact that the headlines
far o often nowadays ignore
the fantastic deeds of the fire-
fighter, as he performs them
dally as a matter of course, s
certalnly a sad commentary,

Things are now looking up
with the appointment of
O’Brien. But Just because the
news media has elected, In many
instances, to lgnore unbelievable
feats of herolsm in favor of
who « wore - what - see -

(Continued on Page 15)

S:end A Quiet
Night on The Town

* New Fingertip Comfort Control That Allows
You to Create Your Own Climate.

* Absolutely Quiet and Yet Just 5 Minutes from
Every Major Highway,
® Free Continental Breakfast
Restaurant Adjoining.
* Swimming Pool.
* NYS Employees Guaranteed $12 Single Rate.
Si from $12.00, Doubles from $16.00,

thiy and
R s el

Plus a Fine

TOWN HOUSF

Northern Blvd. ot Shaker Rd.
“u.’-.-M."n

462-5562
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+ Thls Week's Key Answers +

BR. x-mr TICHNICIAN
Health Services Admin,
Test Held June 18, 1971
Candidates have until July 13,
1971, to submit thelr protesta
In writing, together with evid-
ence upon which such protests
are based.
1.0.2.8:8 1 4.C: B, A}
8, B. 0. : 10, C;
13, C; 15, C;
18, D; 20, B;
4, C; 25, B,

§ C; 17, B;
llAnB B; 14,
18, B; 17, A; B; 19,
31, A; 22, A; 23, D; 2
26, D A; 28, A; 29, B;
2, A; 33, B; 34, D;
A; D
D;

B;

“
S

38, C; 39,
43, A; 44, B;
1 48, A; 49, C;

I (8
A; 31, C;
D; 36, C;
C; 41, C;
6, B,

C; 4
C;

3

a1,
42,
47,

52, A; 53, B; 54, D;
D; 57, A; 58, C; 59, D;
61, D; 62, A; 63, C and/
. B; 65, A; 66, C; 67, A;
; 69, D; 70, D; 71, B; 72, C;
; T4, D; 75, A;
C; 7, A; 78, D; 79, B;
80, B; 81, D; 82, A; 83, B: 84, C:
85, B, 86, A; 87, B; 88, C; 89, B;
90, D; 91, B: 92, C;
and’/or B; 05, D;
$8, B; 99, C;

c
B.

888 B532

D;
; 56,
; 64

- o
R

193, C; 94 A
96. D; 97, B;
100, A.

EXAM 1505
BURFACE LINE DISPATCHER
NYC Transit Authority
Test Held June 19, 1971
Candidates have until July
20, 1971, to submit their pro-
tests, In writing, together with
the cvidence upon which such

protests are based.

1, C: 2, A:'3, C; 4, B 5, A;
6 D, 7 B; 8 D; 8 C; 10, D;
11, B; 12, C; 13, A; 14, C; 15, B;
16, D; 17, C; 18, C; 19, D; 20, B;
21, B; 22, B; 23, D; 24, A; 25, C;

28, A, 27, D; 28, B; 29, C;
30, B; 31, D; 32, C: 33, A; 34, C;
35, A; 36, A; 37, B; 38, B; 39, B;
40, A; 41, C; 42 A; 43, A 44, B;
45, C; 40, C; 47, C; 38, B; 45, D;
50, D;

51, A; 52, C; B3, A; b4, B;
55, C: 56, C; 57, B; 58, B; 69, B;
60, C; 61, B; 62, B; D; 64, A;
65, D; 66, B; 67, A; : 69, B;
70, B; 71, D; 72, D; D.'M B;
75, C; 76, A; 11, D; C: 19, C;
80, B.

63,
68, A
73,
8,

Special Sabbath Observer
Test Held June 18, 1971

1, B; 2, B; 3,C; 4 A; 5 D;
8, C; 7, C; 8 D; 9 B; 10, D;
11, B; 12, B; 13, A; 14, C; 15, C;
16, D; 17, B; 18, D; 19, B; 20, B;
21, B; 22, B; 23, B; 24, B; 25, C;
30,C; 31, A; 32, D; 33, A; 34, C;

28, C; 27, C; 28, B; 29, C;
30, C; 31, A; 32, D; 33, A; 34, C;
35, D; 36, B; 37, C; 38, C; 39, B;
40, A; 41, C; 42, B; 43, D; 44 B,
45, C; 46, A; 47, B, 48, B; 49, A;
50, C;

51, C; 52, C; 53, A; 54, B;
55, C; b6, C; 57, C; 58, C; 59, B;
60, D; 61, A; 62, B; 63, B; 64, A;
65, B, 66, B; 67, B, 68, A; 69, B;
70, B; 71, D; 72, C; 713, B; 74, A;
75, C; 76, C; 17, B; 18, A, 19, C;
B0, C.

EXAM 1500

JR, CIVIL ENGINEER

Test Held June 18, 1971

Candidates have untll July
20, 1971, to submit their pro-
tests In writing, together with
the evidence upon which such
protests are based.

X A 3808, B4 O BC:
8, C; 7. C; 8 B: 9, A; 10, B;
11,05 13, A:13.8: 14 B: 13, C:
16, A; 17, B; 18, A; 19, C; 20, D;
21, C; 22, B; 23, C;: 24, A: 25, D;

26, B; 27, B, 28, B; 29, B;
30, B; 31, C; 32, A; 33, B; 34, B;
35, D; 36, B; 37, C; 38, D; 39, D;
40, A; 31, A; 42, D; 43, D; 44, C;
45, D; 46, C; 47, D, 48, C; 49, B;
50, C;

81, O; 42, A; 53, A; 54, D;
55, D; 56, B, 57, C; 58, C; 59, D;
60, D; 61, C; 62, B; 63, A; 64, B;

"ENTERTAINING! ONE OF THE BETTER NEW MOVrlES INTOWNI"

-

et

Now,

“Love Story”
becomes
your story
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65, B; 66, D; 67, D; 68, D; 69, B;
70, A; 71, C; 73, D; 73, D; 74, C;
75, B;

76, D; 77, C; 18, D! 79, C;
80, C; 81, D; 82, A; 83, C; 84, D;
85, D; 86, A; 87, C; 88, C; 89, A;
90, C; 91, B; 92, A; 93, C; 04, B;
95, D: 96, C; 97, D; 98, C; 99, A;
100, B.

EXAM 7673
SR. RENT INSPECTOR
Test Held Jan. 13, 19871

The following final key ans-
wers include such modifications
of the proposed key answers as
were allowed by the Commis-
slon. There were four changes
(in boldface), resulting from
protests by three candidates on
14 questions, The test was taken
by 52 candidates.

1, A; 2.B; 3, A; 4 D; 5, B;
6. D: 7 A 8,:0C; 9, B; 10, C;
11, D; 12, A; 13, B; 14, C; 15, A
16, D; 1%, A and/or C; 18, C
18, B; 20, C; 21, A and/or C
232, C; 23, A; 24, B; 25, D;

28, D; 27, B; 28, A; 20, B;
30, B; 31, C; 32. C; 33, A; 34, C
35, A, 36, C; 37.B; 38, B: 30.D
40, A; 41, A; 42 A; 43, A 44, B;
45, D, 46, B; 47, 49, B;
50, A;

51, D; 52, C; 53, A and/or D;
54, C: 55, B. 66, C; 57, D: 58, A
and/or B; 59, B; 60, C; 61, B;
62, C; 63, C; 64, B; 65, D; 66, B;
67, D, 68, C; 68, B; 70, A; 71, B;
72, A and/or D; 73, A: 74, B
75, A; 16, C; 17, A. 18, B; 19, D;
80, A

C; 48, C;

EXAM 9559
ADMINISTRATIVE ASSIST,
Test Held June 20, 1970
The following final key ans-
wers include such modifications
of the tentative key answers as
were allowed by the Commission,

1, C; 2, A and/or D; 3, A;
C; 5 A and/or C; 6, D;
As 8. B 9, C:x 10, A

1, D; 12, B and/or C; 13, C;
4. A and/or C; 156, C; 16, C;
17, B; 18, D; 19, A; 20, B; 21, A;
22, A and/or D; 23, B; 24, B

4,
1.
1
1

and/or C and/orD; 25, C;
26, D; 27, B; 28, A; 20, C;

30, D; 31, C; 32, D; 33, B; 34, B;
35, C; 36, B; 37, D; 38, A and/
or B; 39.8B; 40, C; 41, A; 42.D; 43,
A, 44B; 45A and/or B: 46, de-
lete; 47, A; 48, C; 49, C; 50, B;

51, C; 63, A; 53, A; 64, D;
55, C; 56, B and/or D; 57, B:
58, D; 59, A and/or B; 60, B;
61, C and/or D; 62, B; 63, A;
64, A: 65, B; 66, C; 67, A and/
or C; 68, A; 69, B; 70, D; 71, A;

T2, A 73, delete; 74, B; 75, ©
and/or D;
76, C; 17, A; 78, B and/or C;

79, B; 80, C,; 81, A; 82, D, 83, C;
84, B; 85, C; 86, D; 87, A; 88, C;
80, B; 80, C; 91, B; 92, C, 93, A;
94, A; 95, C; 86, D; 97, C; 88, D;
99, D; 100, B,

Sabbath Observer Test
Held June 22, 1970
1,A; 2,D; 3, C; 4 B and/or

D: 5 B: 6 A 17,C; 8 C; 0 B;
10, C; 11, A: 12, delete; 13, A
and/or B; 14, A; 15, D; 16, A;
17, B; 18, A and/or B; 18, B;
20. C: 21, B; 22, D; 23, C; 24, B;
a5, B;

20, D; 27, C; 28, D; 20, C;
30, A and/or D; 31, B; 32, D;
33,A and/or B; 34 8B; 35.C; 36.8;
and/or C and/or D; 37, C;
38, D; 30, B; 40, A! 41, C; 42, A
and/or D; 45, A; 44, C! 45, A
asnd/or C; 46, D; 47, A, 48, B;
40, C; 50, A;

51, D; B2, B and/or C; 53, C:
54, A and/or C! 55, C; 56, C;
57, A; 58, B; 50, D; 60, B; 61, A;
62, B; 03, C; 64 A and/or C;
05, A; 66, B;: g7, D; 68, A; 69, A;
70, delete; 71, B; 12, € amd/or
D; 713, C; 4, A; 75, B and/or

25, B! 20, D; AT,

76, C: 77, B: 78, A: 79, B;

80, A; 81, D; 82, A; 83, C; 84, B;
85, C; 86, A; 87, C; 88, D; 89, C;
90, B; 01, A; 92, C; 93, D; 94, C;
95, D; 96, D; 97, B; 98, B; 99, C;

100, A.

EXAM 1029
BUPERVISING CLERK
(Income Maintenance

Test Held June 19, 1971

These key answers are pub-
lished now for information on-
ly. Protests or appeals may be
made only after official notifi-
cation of test results.

1, D 2,C: 8 D: 4, D8 C;
6, A; 7. A; 8 Cand/or D; 9, B,
10, A; 11, B; 12, A; 13, A; 14, D;
15, B; 16, C; 17, A; 18, A; 19, A;
20, D; 21, D; 22, C; 23, D; 24, A;
25, B:

26, B; 27, B and/
29, A; 30, D; 31, C;
34, A; 35, A, 36, B:
39, C; 40, C; 41, B; 42, B; 43, B,
44, D; 45, C,; 46, A; 47, C; 48, D,
49, D; 50, A;

51, D; 52, C; 53, C; 54, B;
55, A; 56, B: 57, C; 58, A; 59, B!
80, C; 61, B; 62, C; 63, A and/
or C; 64, B, 65, A; 66, A; 67, C;
68, B; 60, D; 70, C: 71, C; 72, D;
73, B; T4, D; 15, A;

76, C; TN, B; 8, C; 79, A;
80, D; Bl, A: 82, B: 83. B, 84, D;
85, B; 86, B; 87, D, 88, A; 80, B;
00, D; 91, B; 92, A; 93,

95, C; 96, B; 917,
100, D.

or C; 28, C,
32, A; 33, B;
37, C; 38, D;

A: 4. D;
C; 98, B; 99, B;

Sabbath Observer Test
Held June 15, 1571
L'C33 -8 A 4 C8 B
6 D; 7. A: B, D; 8 B, 10, C;
11, C; 12, C; 13, B, 14, B; 15, A;
16, A; 17, D; 18, C; 18, A and/
or C: 20, B; 21, A; 22, D; 23, B;

24, B; 25, B;

26, A: 27, B: 28, B: 29, C;
30, C; 31. D; 32, B; 33, B; 34, A:
35, D; 36, C; 37, D; 38, B: 39, A;
40, D; 41, C; 42, B; 43, D; 44, C;
45, A, 46, B; 47, C; 48, C; 40, A
50, B;

51, B; 52, A; 53, B; b4, B;
55, C; 56, A; §7, C. 58, C; 59, C;
60, D; 61, A; 62, B, 63, C; 64, D;
65, B; 66, D; 67, D; 68, A; 69, C;
70, A; 71, D; 72, B;
and/or D; 75, D;
76, C; 77, A: 78, A; 79, B;
BO, A; 81, C; 82 A; 83, B, 84, A:
85, A: 86, D; 87, D, 88, C; 89, A;
B

D

73, A 74, C

90, D; 91, A; 92, D; 93, B, 94,
85, D; 96, A; 97, B
100, B and/or C

98, C; 99,

For Supervisor I and Super-
visor II (Social Work or Chlld
Welfare), tests taken on July
19, 1971, many of the test ans-
wers are ldentical. These dupli-
catlons run in sets of 10's =0
The Leader will list the answers
by sets, nlong with just enough
identification for readers to as-
semble the total 100 answers.

EXAM 0712

SUPERVISOR 1 (Social Work)
and
SUPERVISOR 1 (Social Work)

(\\( Health & Hospital

and

EXAM

SUPERVISOR 11

and

SUPERVISOR 11 (Social

(NYC Health & Hospital
and

EXAM 3553

SUPERVISOR 11 (Child

All Tests Held July 19, 1971

1, B: 2,D; 3. At 4, C; b, D

8, A; 1, A; 8 C; 9 D; 10, B;

11, B; 12, A; 10, A: 14, D; 15, D;

16, A; 17, A 18, B; 18, A 20, A
SUPERVISOR 1

21. D; 22, A; 23, D) 24, A

C; 28, D; 20, B;

30, D; 31, D; 32 B: 33, 8B, 4D

35, B: 30, A; 37, B; 38, A; 39,

40, D,
SUPERVISOR 11
A A 2 A B, C M B

Corp.)

1713

(Social Work)

Waork)
Corp.)

Welf,)

o

»

50, C; 51, D; 52, B; 53, C; 54, D,
55, B; 56, A; 57, D; 58, C; 59, A;
60, C.
NYC Health & Hospital Corp.
41, C; 42, A; 43, D, 4, D;
45, C; 46, B; 47, D; 48, A; 49 B;
50, C; 51, B; 52, D; 53, A; 54, C;
55, A: 56, C; 57, D; 58, C; 58, B;
60, A.
Child Welfare
41, D; 42, C; 43, B; 44, D;
45, C; 46, C; 47, A; 48, D; 49, B,
50, C; 51, D; 52, D; 53, A; 54, D;
55, D; 56, B; 57, C; 58, B; 59, A;
60, B.
Social Work
61, B; 62, D; 63, A, 64, A;
65, C; 66, A; 67, C; 68, A; 69, B;
70, A; 71, B; 72, A; 13, D; 4, B;
75, D; 76, A, 17, D; 18, B, 79, D;
B0, B:
Child Welfare
61, C; 62, B, 63, B, 64, C;
65, C; 66, A; 67, B; 68, D; 69, C;
70, D; 71, D; 72, A 73, D; 14, C;
75, A; 76, B; 77, C; 78. D; 19, A:
80, B; 81, C; 82, A; 83, B; 84, A;
85, B, 88, C; 87, D; 88, A; 89,
B and/or C; 90, A; 91, A; 92, E;
93, D; 94, A; 985, D; 96, C; 97, D;
98, A; 99, C: 100, A.
SUPERVISOR 1
91, B, 92, D; 93, E; 84, A;
05, C; 96, A; 97, D; 98, D; 99, B;
100, A.
SUPERVISOR 11
91, C; 92, B; 93, B; 04, D;
85, C: 96, C; 917, B: 08, A; 99, C;
100, D.

In Brooklzn

Only Refrigeration
Mechanic Vacancies

The recruitment scene atb
the Brooklyn VA hospital is
“full quota” for all no-ex-
perience appointments, de-
clared a hospital spokesman

Usual hiring at that level
centers on Jobs lke nursing
assistant and housekeeping alde.
Both these calegories are fllled
at the moment, Limited hiring
continues for nursing personnel,
but no active recrultment is be-
ing pursued due to stringent
budget restrictions, It was noted,

According to the hospital
spokesman, absul the only major
occupational area now existing
is that of refrigeration and ai1
conditioning mechanle, Journey.
men rather than tralnees are
wanted, it was stressed, in onli-
ing attention to the current rate
of pay: $3.98 per hour.

Persons Interested in being on
the eligible lst for future open=
ings at the Brooklyn VA Hos-
pital were urgoed to file with the
Federal Job Information Cen-
tor. Thelr address Is 26 Federal
Plaza, Manhattan, with weekday
and Saturday hours In effect
throughout the Summer

To Weigh New Drive
At July 9 Meeting

The membership committee of
the Civil SBervice Employees Assn,,
embracing both State and Couns
Ly Divisions, s set 0o meel July
9 at the DeWitt Clinton Hotel,
The session will begin 12 noon,

According to chalrmen Samuel
Emmett and Artwr Kasson, "we
will discuss and declde whether
or not w plan another wesmber-
ship drive thla year similar w0
Our  very successful campalen
last Fall™

TL6T ‘9 Amf ‘depsony ‘YAQVAT ADIAMAS TIAID



- Metro Conference Meets The Candidates

2nd Yice-President
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(Continued from Page 1)

nice guy, then there Is no need
to change." The bulk of his talk
then covered four areas in which
he thought the Association could
achieve growth.

Flaumenbaum's four areas
would provide for: 1—an agency
shop, 2—legal help for Individ-
ual members, 3-—an energized
political actlon committee, and 4
—a& more effective career ladder,

Wenzl began his talk by prals-
ing the other candidates for
thelr services to CSEA, exclaim-
Ing that there Is "not a straw
man or woman on the slate.”” He
also complimented the nominat-
ing committee and sald he was
proud of the total membership
and how it came through on the
recent strike action, “Our repu-
tation, our public relations, our
staff has surprised the whole
State," he sald.

Flaumenbaum pointed out his
own achlevements to reinforce
his candidacy by noting that
the Nassau County chapter had
A mere 18 members when he
took over as iis president, but
that it now has grown to 20,000
members, the largest chapter in
the State.

Other Statewlde candidales on
hand were: first vice-president
—Frederick Huber and Thomas
McDonough; second vice-presi-
dent—Solomon Bendet and Vie-
tor Costa; fourth vice-president
—Greorge Delong; fifth  vice-
president—Hazel Abrams, Ed-
ward Dudek and James Lennon;
secretary—Dorothy MacTavish
and Edns Percoco; ilreasurer—
Jnck Gallagher,

First Vice-President

Frederlck Huber, who is pres-
ident of the Buffalo chapter,
asked that members respect each
other's opinlons. He then went

Metro Conference president
Randolph Jacobs intro-
duced various candidates
for office.

on to explain that instead of a
strike, he would have preferred
political action against those leg-
islators who "opposed us.” This
could be done, he explained, at
the ballot box, by Initiating pub-
lle advertising or even by pass-
ing out circulars by hand on the
streets, He ended by saying,
"“Please give some thought to
this political actlon, That's where
we are really hurting.™

Thomas McDonough, who s
president of the Motor Vehicles
Dept, chapter, took an entirely
different tact by stating that
if the need arose, he would be
willing to lead his own chapter
out, with or without State sup-
port, He then referred to his
Y1969 strike call agalnst the
State.” He sald that his plat-
form "“Is to get anything our
members want, You tell us what
you want, and we'l work as
hard as we can to get it for you."

Second Vice-President

Solomon Bendet, Iincumbent
Statewlde second vice-president,
hammered away at legislative
threals tw rule ineligible for
CSEA membership those people
who are considered management
or confidential, He sald that this
bill, sometimes referred to as the
“Bendet Bl would wipe out
the top echelon of CSEA leader-
ship. He sald for years the
State administration has been
trying to get him on their side,
but that *“the only ones who
are going to tell me to get out
of CSEA I3 the Supreme Court
of the United States."” During his
talk, Bendet continued to hit
at three demands with which
he has become identified; 1—an
escalator plan that would tle pen-
sions to current salary for last
Job held by a retiree; 2-—local
control for every unit, includ-
ing the Institution of shop ste-
wards; 3-—assurances of safety
for what Bendet termed “those

(Continued on Page 16)
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Irving Flaumenbaum and Theodore Wenzl

Ist Vice-President

Hazel Abrams
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Members of Statewide restructuring committee hold open discus-
sion with delegates at Metropolitan Conference meeting. Standing
at microphone is chairman Victor Costa. Seated, from left, are
Howard Cropsey, Ronald Friedman, Samuel Borelly, Jack Weisz

and Nicholas Puzziferri.

Vineent Rubano, president of the host chapter State In-
surance Fund, confers with chapter members who at-
tended meeting: from left, Gene Dwyer, Adele Padgett,

My Terry Rubano, Pat Sheehan and Leonard Kapelman,

Dr. Lou Hill, front right, was wel-
comed as new president of Basic
Research chapter. To his immedi-
ate left (s Solomon Bendet, presi-
dent of New York City chapter,

.

A. Victor Costa

oth Vice-President

Fdward Dudek James Lennon

Secretary

Edna Percoco

Dorothy MacTavish

4th Vice-President  Treasurer

George DeLong Jack Gallagher



Mrs. Tracy Refiring From Job Al Wilton; With Stale 18 Years

WILTON—Tribute was recent.
ly pald to Mrs. Helen Tracy of
SBaratoga Springs on the occa-

Fireflies

(Continued from Page 12)

through - blouse - to - & - White
House reception, and how-many
telephone - calls - Martha -
Mitchell - makes - from - her -
bathroom, the herole, unsung
firefighter 1s still here, just as
he was back In the days of
the Smokey Joes, the Kenlons
and the Archers , . . and I'm
sure that as time passes, Paul
O’'Brien will continually and in-
creasingly compete with trivia
in the press to give the fire-
fighter his well-earned place In
the bright sunlight of public
press recognition that he so
Justly deserves.

FIREFIGHTERS FIGHT FIRES
« .. NOT PEOPLE

Help Wanted - M/F
HOME TYPISTS — FEavelopes & other
assignments 10 be picked up and ro-
wrned. Downtown Maohatan $10.00
¢ 1,000, Write Box 250, CSI, 11
arren St,, N.Y, NY. 10007 &
give telephione number.

Help Wanted - M/F

SUPERVISING PUBLIC HEALTH

NURSE, ario  County  Public

Health Office. Salary range $10,500-
$12,500. All fringe benecfis, Open to
New York State cligibles. Fxamin.
stion date to be anpounced, Appli.
catioos and further information avail
sble st the Office of the Ontatio
County Civil  Service  Commission,
Third Floor, Court House, Canan-
daigua, New York,

Merchandise Offerings tTV‘;

USED TV'S LIKE NEW

FROM $3999 Up
Guaranteed Like New
2656 Broadway (cor. 101 Se) 8662127

HARD TOP FOR MGB — never used,
$100. Sall 201 TE 7-3616.

For Sale - Mdse.

BEDROOM Set, lamps, Quecn sixe mat-
ues & box spriog, air coaditioners,

waull.towall carpetnng. Will sacrifice.
Call after 6 P.M, 282-2345,

slon of her retirement from State
service after 18 years. She had
been employed at the Wilton
State School.

Prior to coming to Wilton
State, Mrs., Tracy was employed
at the State Department of
Transportation in Albany, 1067~
67, and at the Public Service

Commission, 1964-57, as n sten-
ographer,

The reception, held at the
School, was highlighted by the
presentation of a purse to Mrs,
Tracy. Making the presentation
was Willlam L. Foley, business
manager at Wilton.

IR e e 2 Florid a S=2efil

SAVE ON RETIRE IN FLORIDA
YOUR MOVE Government program lets retirees
TO FLORIDA with less than $6,000 cash assefs

under $480 monthly income to
buy a home for $200 dn and
monthly payments approx $70.
Also good buys cash. Write today
for information, Jess W. Childre,
Realtor, Box 847, Titusville, Fla.
32780,

Homes For Sale

(Out of State)

PEACEFUL WARMTH FLORIDA

Make it » reality, SEE Highland Vi)
lage Mobile Home Park on the Gold
Coast near the tropical Atlantic. The
) life” & yours Tor = litthe
s 36950 im prestige adelt commu-
mity bailt by people who care about
e. You pikk from 30 homes
mplete recreation and LOW raxes!
Write for free literature: Highland
Village, 4900 NE 2a0d Ave., Pompano
Beach, Fla. 33064,

FLORIDA'S BEST
RETIREMENT BUY!

PALM BEACH, FLORIDA — LEISUREVILLE
ADULY CLUB COMMUNITY in Boynton
Beach., 2 room home includin
wall-to-wall carpeting, fully wddrs
lot only $i5.690. One and two bed-
room apartments  from  $13.990.
Brought 10 you h{ oationally koown
bu Campanel Inc. We water, fer-
tize and mow your awa, paiot exterior
of your bhome and provide recrestion

under $7.000 amets & income under At tWO exciting compere recreation

$480.00 per momth o purchase = ceoters with sawimming s, cubhouses,

Florida home. $200.00 dan. & monthly 18 boe golf course, billiards, sauna
ymeonts of $55.00 1o $95.00 toul baths, beauty shops and more! FREE
bese nice Florida homes are available COLOR BROCHURE — write: Boyn-

re our comt per 4,000 Ibs o
St. Petersburg from New York Ciry,
$438; Phisdelphin, $412.80; Albany,
$469.20. For an estimate 10 any
tostio nin Florids

Write

SOUTHERN TRANSFER
and STORAGE CO. INC.

DEPT. C, BOX 10217
S$T PETERSBURG, FLORIDA. 33733

VENICE VLA, - INTEKRESTED!
SERE H. N WINMERS, REALTOR
EIF CODE 335606

JOBS

FLORIDA JOBS? Federal, State,
County, City, Forida Civil Sarvice

Bulletin. Subscription $3 year - B
li‘l‘.‘q

P.O. Box 846 L,
N. Miami, Fla. 331851,

RETIRE IN FLORIDA

FEDERAL program allows rotirees with

while Fed., Funds last. Write (oday! woa West Development Corp., 100 N,
ROYAL OAK REALTY INC, P.& Coogreas Ave,, Boynwon Beach, Florida
Box 247, Tihusville, Fla, 32780, 33455,

of your dreams,

to some of the last unspoiled
environments in the East
«» At Lake in the Clouds

Lake in the Clouds

may be your last chance
to put your family into the Kind of natu-
ral, unspoiled environment you wish
everybody could have. Far from the
maddening crowds, yet quickly acces-
sible to the City, Lake in the Clouds is
rustic, Hand-in-hand with Nature, we've
developed it just enough to permit you
to enjoy it week-ends, vacation times —
any time. Here you can choose a prime
homesite and build the vacation home

Freedom In nature, with no smog,
soot, or smoke, No DDT, No traffic, no
big roads, no community conformity, no

Reglonal Office: E

222 Cedar Lane, Teaneck, N.J, 07666 Name

A lelsure homo communlity of

GREAT NORTMERN CAPITAL CORP, LTD, Address

| tat t has b filed with th
Depiriment of Stats o) the Siats of New York, The filag soes | T Clophone
not constitule spproval of the saie or lease or oMer lor sale cit
Tal'he Baimc o il b 4 s s s ok he | o
ll:.l‘“l of w o!f"h X 'A eu“ol lrc offering lhllmon:hl: Stale Zip
available n reques subalvider add)
L_ DASres the Subicand sbeertilng mumbar, =" "NIANS 427 Lo

Stake your claim

in the Poconos

tract houses. Just the moun-
tain vistas, the woods,
the pure, sparkling lakes, the
tree-shaded paths for strol-

ling, riding, hiking.

Yet sometimes we miss the pleasan-
tries of the city. You won't at Lake in
the Clouds, because within ten miles of

our home you'll find golf, tennis, ski-
Yng. a straw hat theatre (a very distin-
guished one), houses of worship.

here's shopping, big-name entertain-
ment— you name it. /f you can get away
from your fishing long enough and put
on your shoes. /

Yes, at Lake in the Clouds, the bass
are biting; the birds are back from the
South. But you enjoy it here not just in
spring and summer — it's a true year-
round vacation spot,

This coupon will bring you facls to
tell you how easily you can make your
dream of an unspoiled environment real
for your family, So mail it today, right
now, while it's on your mind.

(- e - - e e . —— e e e S e e o

LAKE IN THE cLoups  Deph. 112
222 Cedar Lane, Teaneck, N.J, 07666

Yes! Send me the facts about unspolled Lake
in the Clouds,

Branching Outward

Some 72 applicants were re-
cently summoned to City Eaam
No. 0707, The post Involved is
that of senior supervisor, park
operations,

Coordination's Off
Among entrants to Exam No,
0030, 107 were termed not oual-
fled by the City. The job; senlor
project coordinator.

IPLAN AHEA,

Vacation now, retire later in

ST. RTe

By the Gulf
88.904% chance of sun averyday, ..
735" averape “'winter”" high...
where lovely homes in nice neigh-
borhoods start at #10,0001

ﬁ

FREE! 20-page full—

color brochure plus bonus
vacation folder e

CsL 76

$t. Pate Area Chambar
St Petersburg Norida 33731

W=

BUY U.S. BONDS

New Premiums
Set For Medicare

(Continued from Page 6)

by monthly premiums that are
matched by the Federal Govern-
ment.

Most people 65 and over also
have Medicare hospital insur-
ance, which 1s financed by pay-
roll contributions of workers
and employers. Medicare is ad-
ministered by the Social Se-
curity Administration of the
Department of Health, BEduca-
tion, and Welfare.

Unfurnished Apartments - Bx.

BRONX RIVER PARKWAY
LAFAYETTE

BOYNTON APTS

SOUNDVIEW AVE.

(At Boynton & Story Aves)
4 New 19 Story Bldgs
MIDDLE INCOME
MITCHELL LAMA

I, 2 & 3 Bdrm apts.
$181-$314

Tacluding Utilities
Ist Bldg—Now Moving In
IMMEDIATE OCCUPANCY
Permanent Renting Office
875 Boynton Ave,

Open 9-6 P.M. Closed Sunday

Tel: (212) 378-2800

DIRECTIONS: (Subway) IRT Pel
bam line o Hunots Poimt Ave &
bus No. 5 or 5SA or Elder Ave. &
walk. (Auto) Bruckner Blvd, or
Bronx River Phkwy o bldgs.

REAL ESTATE VALUES

ol : ! A
LAURELTON PROPER
$43,990
DETACHED 2-FAMILY

Brick, stone & vimber. legal 2.
fam., slmost new! BOx100 landsc
grods. Carner prop, 2 apix consist
mg of ove G.rm apt w3 hdrma;
the other & S“am apt w'2 bdrom.

Modern  uwpaodate  Kitchens, auto
g he, refrigs & long list of extrss
ot no addi’l charge. $35.000 mige
; wvail for FHA VA  buyers. Nr
S schls, shppx cines & sbwy rtrans,
Ask lor Mr. Rogens.
JAMAICA PROPER
$25,990
This offer & vomatchable! Owoer

must move within 30 days, Sacri
fice. 615 roa, 20 fc hiv rm, full
sized din  rm, pantry, potrch, 3
bedrs, 2.car gar plus loads of e
sentinl extrun left w o adde'l cost,
B GI & FHA low dn pymt program.
Nr sbwys & shppox cotr. Ask for
Ms. Cantor

168-25 Hillside Ave.

e

SPRINGFIELD GDNS
$29,990
BRICK RANCH

Can be used as Mchr/dr, Al rom
on | fle. Huge liv rm, full sized
din rm, mod eat-in kitch, hollywd
bath on 1 #fir plus rentable 315
rms. Gas heat & all essencial extras
inclupded. Ooly 15 yrs  young
Small down payment for Gl &
FHA buyers. Exceptioaally good lo

cation, Ask for Mr. Soto.

LAURELTON
$34,500
ALL BRICK

7t howse comistiog of 3 exira

Ige bdrow, 1v3 baths, tremendous
sized liv rm, banquet sived din rm,
eacin  kiteh, dea fin bsme, over
sized gar, 40x100 grods, & livien

t0 the extrms that go w/ house:
refrig, w-w cptg, dshwihr, w/'b
fpl, washer /dyer. 1-A loc, Gl &
FHA terma, Nr shppog cotr, schis
& bus & sbwy trans, Ask for Alex, %

BUTTERLY & GREEN

JA 6-6300

%

ST, ALBANS $26,990
Moving out of mate. Sacrifice! Solid
brick custom built ¢ rm Hanch siyle

/davnghier res. Like pew con-
dition. All king-sized bedrms, 22°
livem, graciows dinrm, 2 woe ol
tile bath, modern Hollywood kirch,
plus luxupeious fimished 314 rm buse
meoat apt. Complete with full bath
& private entrance. Oversized garage,
beautiful Jandscaped garden plot on
treedined st Kear patio, major ap-
plisnces  includod ow  dows pay-
ment Gl FHA mortgege armoged.

LONG ISLAND HOMES
16812 Hillhde Ave.,
RE 9.73000

Jamaica

LYONS LAKE

LAKFFRONT COTTAGES
OUTINGS and PICNICS
Beawriful, Clean, Quiet
15 Miles East of Albany off Rowe 20
Phone 7662024 o TH0-2367

Farms & Couh& Hc;mos.
Orange County

Bulk Acreugr - Belirvment Homes

Business o the Tn State Area

GOLDMAN AGENCY HREALTORS
88 Fike Port Jervia, NY (B14) da0-0228

Farms & Country Homes,

New York State

NEW SUMMER Cainlog sod Huadreds
ol ate & Busioes Bargoios

ﬁ.’m S)A‘:? & Prices. Dahl Kealty,

ST ALBANS $27,990
DET TUDOR BRICK

'An!:l lg‘ nn:la 1 noo:‘ lnt’Iudc for-
| orm us exp, for 3orm ape,
fnishable  basement, gar, xydo':u
fence. Many eoxtras,

CAMBRIA HTS $28,500
DET DUTCH COLONIAL

TV s with 4 muster bedroonw.

::'r;“ arden grounds. Modern, Many
ROSEDALE $49,990
2 FAM BRICK

Detached, nine yrs young, ¢ & 6
plus reotable bame nm..': baths &

2 cour gar. Mum sell
LAURELTON $40,990

2-FAM TUDOR BRICK

on a large landse lot with « 5 &

5 mm . Pl
Gudou.mun'.u“u "o, anr
MANY OTHER 1| & 2 FAM HOMES

17013 Millside Ave Jumaleu

OL 8-7510

BRONX SPECIAL!
SOUNDVIEW VICINITY

Large \V':l“i“' ha:‘;b ilidwvd Do,
g‘llu.(‘l(f dowan, :‘0 (ﬂ)'s'm(‘.m'ﬁﬁ'
FIRST-MET REALTY

1617 WESTCHESTER AVE  BX
§89-2000

1L61 ‘9 A[uf ‘dpseny, ‘YIAVAT FDIAMES TIALD
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Restructure Comm. Seeks

(Continued from Page 14)
huge Incinerators, the Albany
Mall and the World Trade Cen-
ter” before he would agree to
have any of hls people move in.

Ideas At Metro Meeting

A. Victor Costa, chairman of
the Statewide restructuring com-
mittee, sald that the manage-
ment/confldential bill could just
as easlly be called the “Costa
Bill," since he, too, had been
classified in that category, and
would "join with Sol to fight it
to the Supreme Court, but if it
comes down to it, I will take &
demotion In order to retain my
membership in CSEA.” He con-
tinued by saying, “We must di-
vesl ourselves of the blckerings
between chapter members, be-

N\

Joan Shaw, Brooklyn State Hospital chapter second

oagne - P

Participants in discussions during meeting were, from
left, Salvator Butero, Psychiatric Institute chapter presi-
dent; Mittie Combs, Gouverneour chapter vice-president,
and Thomas Delaney, Willowbrook chapter president.

vice-president, asks penalties against strike breakers.
Also in picture, from left, are Mildred Ambio, Brook-
lyn State first vice-president and John FEversley,

Parole chapter treasurer,

tween chapters and between geo-
graphical areas; we must invest
ourselves with personal energy
and resources to bring CSEA for-
ward in prestige and strength”™
He sald he supported political ac-
tlon coalitions between all pub-
Ue employees—including federal
workers. Costa concluded by say-
ing that the two greatest hon-
ors he has recelved were plaques
presented by the New York City
chapter: one of which was pre-
sented to all chalrmen of State-
wide standing comnuttees and
the other when he was presi-
dent of the Caplital District Con-
ference,
Fourth Vice-President

George Delong, curvently
Siatewide fifth vice-president,
sald that he has enjoyed being
fth vice-president, "as my wife
will tell you, I've put all my
heart in 1t As part of his
platform, he supported the idea
that every chapter should have
A sergeant-at-arms, “plus, par-
ticularly, a strike coordinator,"

Fifth Vice-FPresident

Hazel Abrams, currently State-
wide third vice-president, stress-
ed her interest In alding retirees.
She sald, “I have been Lying o
do a Job for the retirees, and 1
feel I have not yet completed
my job."

Edward Dudek: president of
the SUNY at Buffalo chapter,
emphasized that Buffalo was
willing to give "“tremendous sup-
port effort” In the strike crisls,
but that the Statewile organi-
sation has some ground Lo make
up o5 "we move W a unlon
structure.”

James Lennon, first vice-pres-
dent of the Southern Confer-

ence, stated that he had always

worked for the Assoclation and,

regardless of the outcome, “I

will continue to do s0."
Secretary

Dorothy MacTavish, Iincum-
bent secretary, pointed out that
she had held the office for Lhe
preceding four years, and has
“tried to do a good job for you.™
She noted that she had attend-
ed all the minutes and had
transmitted the minutes as pre-
scribed by the duties of the
office.

Edna Percoco, secretary of the
Metropolitan  Conference, sald
that her most Impressive creden-
tial 15 “being secretary of the
Metropolitan Conference, and if
I can please Randy Jacobs, 1
should be able to please the State
organization."

Treasurer

Jack Gallagher, incumbent
Lreasurer, sald, “if you need mon-
ey, Just write me s letter and
you'll have It two days later.™
Gallagher was replying here, as
he has been repeatedly at vari-
ous meetings throughout the
State w chapter complaints
about low funds due to mechan-
lcal difficultiss In making the
Electronic Data Processing ma-
ohines operational,

As candidates were being in-
troduced, Randolph V., Jacobs,
president of the host Metropoli-
tann Conference, announced that
Richard Tarmey, incumbent
fourth viee-president and a can-
didate for third vice-president,
had “regretfully” informed him
that business necessitated his
absence from the meeting, Wil
llam MeGowan, candidate for
fourth vice-president, also did

not attend the meeting.

In addition, Samuel Emmett,
a member of the Statewlde nom-
inating committee, announced
candidates for third vice-presi-
dent and for treasurer had with-
drawn, leaving only one candi-
date still running for each of-
fice. He requested that addition-
al suggestions for candidates be
submitted to him In writing.

Executive Commitiee

Candidates from the Metro-
politan Conference for the State~
wide Executive committee who
were present and Introduced
were: Jack Welsz; Correctional
Services; Solomon Bendet, In-
surance; Martha Owens and Vin-
cent Rubano, Labor; Salvatore
Butero and Ronnie A, Smith,
Mental Hyglene—Metropolitan;
Michael Sewek, Publlc Service;
Sam Emmett, Tax & Finance,

» While the presentation of can-
didates had been the highlight
of the Conference meeting, regu-
lar business was also conduected,

A motion to Increase Confer-
ence dues from 10 cents to 20
cents recelved near-unanimous
support, but was tabled untll
the Fall meeting In order to
glve chapter presidenis an op-
portunity to check with thelr
chapters.,

Salvator Bulero questloned
some pink slips that had been
handed out dismissing certain
workers a4t the Psychlatric In-
stitute on June 21. After disous-
sion participated in by Mittle
Combs, Thomas Delaney, Leon-
ard Kapelman and Vincent Ru-
bano, Statewlde first vice-presi-
dent Irving Flaumenbaum ex-
plalned that the strike settle-
ment agreement provided that
there would be no more layoffs,
but if the pink slips had been
handed out before June 21, they
were valid, although the lald-
off employees would have the
first right to be rehired, He
then emphasized that if there
was & violation of the agreement,
the CSRA would (ight it,

Motion Passed

Regional fleld supervisor Wil-
llam Farrell sald that to the
best of his knowledge, the peo-
ple effected in this Instance were
temporaries

Following this discusslon, the
Conference passed s motlon by
New York City chapter president
Solomon Bendet, “That If the
State Administration does not
carry out the terms of agree-
ment, the Metropolitan Confer-
ence will ask for the lmmediate
reconvening of the Board of Di-
rectors to reinstitute strike ac-
tion."

Joan Shaw, second vice-presi-
dent of Brooklyn State Hospital
chapter, asked that penaliles be

tmposed against those who fall
to support strike action after it
has been determined as CSEA
policy. Conference president Jac-
obs then suggested that this be
drafted for presentation at the
Fall meeting.

Adter the Metropolitan Con-
ference meeting had concluded,
president Jacobs turned the
meeting over to the restructur-
ing committee, under the chalir-
manship of Victor Costa,

Restructuring Committee

Costa pointed out that the
committee was touring all the
Conferences in an effort to get
eriticism of the CSEA organi-
zation, He then explained some
of the suggestions the committee
was already considering, such as
decentralization of the Assocla-
tion and shop stewards, There-
upon, he called for additional
discussion from the floor.

Some of the ideas presented
were:

® A smaller Board of Direc-
tors, more responsive to the
membership (Randolph Jacobs).

® A columnar structure rath-
er than a pyramid, so that each
vice-president would have re-
sponsibllity for specific functions
or types of employees (Vincent
Rubano).

® The Conderence presidents
to serve ss Statewide vice-pres-
idents (Irving Flaumenbaum),

® Drawing up slates of offl-
cers to give the membership bet-
ter ldea of candidates platforms
(Randolph Jacobs),

Members of the restructuring
committee who were present at
the brainstorming session, In ad-
dition to chairman Costa, were:
Samuel Borelly, Howard Crop-
sey, Ronald Friedman, Nicholas
Puzzlferri and Jack Welsz,

St. Lawrence

(Continued from Page 1)
concerned the matter of pay for
on-call assignments, However,
the other grievances will be con-
tinued, These concerned cytology
work done at Edward John Noble
Hospital in Alexandria Bay with
payment for the work golng to
Dr. Robert P. Rogers, director
of the laboratory; and a resolu-
tion by the County Board of Sup-
ervisors that was adopted on
Jan. 1, 1063, sefting forth the
employee work-week,

The revised work-week was Im-
plemented for all employees with

the exception of those In the
laboratory. At present, Corcoran,

sald, “employees are owed =ab
least a full-year's wages In
overtime."

Corcoran sald that Rogers has
five days in which to respond to
the charges, Coples of the
charges have also been (iled with
the 36-member Board of Sup-
ervisors,

WCB Bargainers Set
For July 7 Session

To Chart Demands

July 7 has been scheduled as
the next pre-negotiating session
of the Workmen's Compensation
Board negotiating commitiee,
Civll Service Employees Assn.
The meeting place, notes collec-
tive bargaining specialist John
Conoby, will be 50 Park Place in
Manhattan,

“This meeling 1s in prepara-
tion for our negotiating session
with officials of the Workmen's
Compensation Board on July 8.,*
sald Conoby, The earller sesslon
is siated to begin at 12:30 p.m,

Security Service Unit
Members Being Polled

ALBANY--The Civil Service Employees Assn. has released a
questionnaire which will be sent to State employees who are mems-
bers of the Security Services bargaining unit and which seeks te
tap the pulse of employees' feelings about the unlon that currently

represents them,

Security Unit members may fill out the questionnaire below and
mall it to Thomas Linden, CSEA Headquarters, 33 Elk St, Albany,
N.Y, 12207, if they do not recelve another questionnaire by maill,

Employees are asked not to sign thelr names to the poll nor

otherwlse Indicate thelr identities,

Following is the text of the questionnalre:
1. Do you receive generally good service from the union that

represents you?

2. Did you vote for the union that now represents you?

3. Are you a member of the union that represents you?

YES [] NO[]
YES [] NO[]
YES[ NO[]

4. Do you plan fo vole for this same union in the next rep-

resentation election?

YES ] NO[)

5. What is the name of the local person who is your union

representative?

YES ] NO [

6. Have you ever had a gricvance that was processed by this

union representative?

7. i you have, were yom salisfied with the

during the grievance?

YES[] NO[]

Job he/she did

YES [ No[

8. Are you kept well informed by the leaders of your union en
matters that affect you as a Stale employee and a member

of the Security Unit?

YES 7] NO M

9. Do you feel your looal union Is helpful and interested in you

and your job problems?

YES[] NOo[)

10, Did your unlen representative negotiate any educational er

training benefits for you?

YES ] No[]

11. Did you vote FOR the contract negotiated by your unlon?

YES[] No[)

12, Has your union represeutatives done anything that you knew
of to prevent job firings of State employees in the Security
Unit or try to get fired cmployees relnstated?




