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In his. testimony Mr, Cordiner
declared that he was apologetic
about these profits GE is making
and said “we do not think that
this is good management.” Mr.
Cordiner is 'intent on increaSing
his profits, - For, in spite of his
 statement asking for reductions
in Government expenditures, he
has been carrying on a vigorous
campaign at all levels of man-
agement to get higher prices
from the Government for the
things he sells. These sales

~ amount to one billion dollars a

year, This actually seems to be
quite in contradiction to his ef-
forts to reduce inflation by re-
ducing Government expenditures.

11. Another glaring inaccur-
acy in Mr, Cordiner's statement
relates to the GE Savings and
Security Program,

He declares: “that the ... Sav-
ings and Security Plan . .. that
went into effect last year for GE
employees , , ., have got a far bet-
© ter arrangement, or should have,
because the company matched
their investment insGE stock up
to 6% of their earnings ... "

. 'The facts are as follows: In
1858, General Electric tried to
sell this program to its employees
as. a substitute for bargaining
with its unions on employment
security-—which' was the only
matter open for bargaining. What
- GE proposed was that the em-
ployces take a reduction in the
benefits already due them under
the contract, GE would then
take the money it saved from
these reductions and apply it to

-the purchase of stock if the em-|

- ployee investeéd up to 6% of his
earnings.

GE admitted that it was spend-
- ing no money of its own on this
- but was only using the money
) t\;lm.t; it saved from the employees,
‘We have studied a great many
- types of stock and savings pro-
grams and we have yet to find
one outside of General Ilectric
that required the employee to
take a pay cut in order to par-
~ ticipate in the program.

There is a tremendous differ-
ence between the savings and se-
‘curity program and the stock op-

resses

Adalr GE Conference k
omments on Mr. Cordiner's Remarks

$23.75 stock.

tion plan for the officials, The
officials have the rights to buy
large quantities of stoclk at less
than % of the present market
price. Even now they have 5
more years in which to pick up
the options. If the stock does
not show them a great profit they
need not pick up the option. If
it shows them a great profit they.
can pick it up and realize their
profits,- :

In contrast, the employees must
buy the stock each month and
take their own risk as to wheth-
er the stock goes up or down. The
significant fact is that none of
the unions that represented the

bulk of the GE employees ac-

cepted. the program-—edch one of
them rejected it. The plan was
put into effect only for the help-
less, unorganized employees.

12, Mr, Cordiner, dealing with
the stock option plan for execu-
tives, attempts to glve the im-
pression that he is but one small
participant of 1329 “employees.”
The following taken from the

“Notice of Annual Meeting and.

Proxy Statement” 6f GE for 1959
indicates the options exercised
from January 1,71958 to Fehrus
ary 1, 1959, N

It shows that three officers,
Messrs., Cordiner, Paxton and
Reed excrcised options for 10,000
shares at $23.75 a share. All
officers as a group exercised op-
tions for 053,000 .shares. Thus,
these three men exercised about
200 of the total for the whole
officers corps. Further, the offi-
cer group had more than 1/3 of

the total of the 1329 employees,

showing in quantitative terms
the heavy influence of the offi-
cers,

What is just as striking is that
the three top officers chose to
exercise options for only the
They did not bhuy
8 single share over that price,
while the less fortunate, “em-
ployeas as a group,” meaning the
middle management, had to buy
substantial quantities at prices of

359 to $68 a share,

Can it be that these three top
officers lacked the confidence in
the corporation shown by the
other members of management,
or was it that they wanted to be
assured of at least 150% to 2009/

~
\

pfofit at the time of purchase?_

13. In response to a question
by Senator Kefauver on the sharp
reduction in employment of GE
workers from 1956 to 1958 in the
face of rising sales and profits,
Mr. Cordiner's excuse was that
employment. was unusually high
in the earlier period because new

true. When - these plants are
started they generally begin with
a minimum of personnel and the
personnel builds up very rapidly.

ple and after a year or two have
1,000 or more,
perience with the GE plants that
started in 1956 and earlier.

But there is a more glaring dis-
crepancy in his testimony. We
are attaching a list of the major
TURE-GE plants showing the
change in
units we represented from 1953
on. This shows a steady deter-
foration and as a result employ-
ment is for these plants alone
some 20,000 thousand below the
figure of 1953, In the same per-

increased by $600 million or 17%
:atid profits increased by 40%.

14, In his testimony, Mr. Cor-
diner declared it was the policy
of GE to comply fully with the
anti-trust laws and that no em-
ployees might enter into any’ “un-

...... <.

or scheme . .. with any competi-
tor, in regard to prices, terms or

conditions of sales, production
v -

Mr. Cordiner stated that a di-
rective had been issued. by him
to this effect and that discharge
of an offending employee would
be the end result of violation.

that from April 9, 1958 to April
9, 1959 GE engaged in 11 identical
bids with other companies for

ment. By identical bids, T mean
bids exactly to ‘the penny or to
the dollar, .

In some cases the GID bids were
jdentical with 7 or 8 companies,
There ig also the fact that in the
bids for a 500,000 KW steam tur-
bine generator, the GE and West-

(Continued on Page 3)

Board

plants were started. This is not-

A plant may start with 200 peo-.

This is the ex- .

employment of the.

iod. the sales of General Electric

derstanding or'iagreemient, plan’

The records of the TVA show

various items of electrical equip-

=
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inghouse figures were within 1%
of each other, while they ‘were
$6,000,000 or 50°/ higher than the
successful English " bidder.
closeness of the GE-Westinghouse
bids ,was all the more remarkable
sihce’ G had successfully bid on
a previgus generator of this type

and obviously had some experi-}
- ence - while ‘Westinghouse had.

none,

Can Mr. Cordiner claim that
‘these identical bids were not the
result of “understanding or agree-
. with any
competitor in regard to prices,
terms. or conditions of sales...?”

What conclusion can' we draw
between these facts and Mr. Cor-
diner's testimony?

Dbes. he not know what is go-
ing on? Is the Committee being
deceived by the Cordiner testi-

. mony and his directive? One an-

swer to this contradiction might
lie in the fact that the directive
Mr. Cordiney inserted in the rec-
ord was dated April 24, 1959 or

- just_about the time Mr. Cordiner

,‘,*_\_}f_la.s{l‘iprlghlally due to testify.

“iny of the committee on collusive

. Wab this directive hastily draft-
dto attempt to meet the scrut-
practices -in  Government con-
tracts? .

Was ‘."che insertion of this state~

ment in the record, in the face|{

of GIE’'s obvious collusion, an act
of contempt for the Committee?

What will Mr. Cordiner do about:

the employces who engaged in
this practice? And what is the
U, 8. Department of Justice do-
ing about this matter?

Many witnesses before con-
gressional committees have been

cited for contempt for refusal to

answer questions, But there is

‘another kind of contempt which

is not so open but Is just as bad
—and that is providing Congress
with deceptive, false and mislead-

ing information under the guise

of openness and frankness.

We believe that your Commit-
tece is doing an excellent job in
discovering the facts that lie be-
hind the inecrease in prices and
that your work should continue.

The American people -are in-|

debted to the sponsors of 8. 215

and your Committee which Iis.

carrying on such a-splendid in-
vestigation. s S

o
AT

The j.
encouraging employees to petition their Congressmen for
' laws designgd to.make Unions less ef-

4

‘more restricted

ﬂ_‘AHmE« ©

- Haxdly a day goes by without some repr’esentdtive of

bargaining.

I Industry delivering an attack on Unions and colilective

“The G.E. Works News of last week devoted a full page

fective. .

. COLLECTIVE . BARGAINING
ITAS HUMANIZED the work
places of the nation. With it has
come higher pay, seniority rights,
pensions, welfare plans, holidays,
vacations and innumerable other

‘bencfits. You would think collec-

tive bargaining would be accepted
as an essential part of the Ameri-
can way of life. However, today
it is being attacked with increas-

ing intensity. )
The stage was set for this at-

tack by first, Labor's success in

electing a number of pro-Labor

candidates to Congress in the last
election and secondly, the Mc-
Clellan Committee  uncovered
corruption in a very few Unions,
which gives employers the alibi
they need in their efforts to ob-

tain suppressive anti-Labor legis-
lation to weaken all Unions. There
are sufficlent laws In effect today
to prosecute and penalize the
grafters dug up by the McClellnz
Committee. :

Big Business in their campaign
for anti-labor legislation say their
offorts are for National Welfare.
Always, the target is the collective
bargaining process, and always,

| behind these attacks is their pur-

pose of restoring the unchecked
powers they had years ago.  Big
Business is trying to cgitipletely
dominate our economy, Toiackieve
this end they must eliminate’ gen-
uine Unions and effective collec-
-tive bargaining. - :

(Continued on Page 4)

Reports on Compensation

The first disadvantage that an injured worker has if his doctor

reports him totally unable to work

after he has improved encugh

to be ableé to do some work is that the injured worker is depx-i\{cd
of his unemployment insurance benefits which he can get along }vlth
together with his compensation benefits when he is only partially

disabled.

Another d~is’ad\fanﬁa‘ge'from an exaggex'ated‘ medical report as to

disability comos ' when a person is entitled to
permanent injury te his limb and he finds later
his injury is reduced because of the weekly benelits that he received.
If the doctor has exaggerated his disability,

a lump sum for a
that the award for

the man was delayed

from vreturning to work and every .week’s benefits that he has

received is really out of his own pocket because if he had

gone back

to work the amount that he would receive later as his award would
be exactly that much higher. = Besides he would also have been

‘getting his wages.

Just as there are disadvantages
from an accident there are also:
happens because the amount of com-

the extent of disability. This

s from exaggetrating a disability
disadvantages from understating

pensation paid weckly- to an injured worker is geared to the percen-

tage of his disability.

If you take two men who have been injured

and whose average earnings are the same, the man who has a 1009%

disability (totally disabled) will r
the man who has a 5005 disability (partally disabled).
‘lot of difference then, money-wise, d
disabllity when in fact he has a 75% oxr 100% disability. Many
opinion as to disability affects the
Some doctors feel that they do enough

50% .
doctors don't lknow that their
worlker's weekly, henefits,

ate more in weekly benefits than

It makes o
to the man who is said to have a

il they treat an injured worker but actually they have a greater duly

of reporting accurately in their “progress 1'epox-b§.’? .
‘| some doctors sometimes fail to report 'fextexxt ofr:;hsgbxl‘lty altogether. .

" ‘Doctors undoubtedly do not make mistakes inirep

To top it off,

porting deliber-

ately. It is done when they are not fully familiar‘with- compensation

procedures. . The unlon’s compensation divisionizhelping the injured

worker to get his just due, spends a great ‘di:'a‘@:‘l}‘j;fg‘f‘5--ﬂtimef getting

corrected reports from physicians,

!
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