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Preview of Exam 
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APPLICATIONS OPEN 
FOR PATROLMAN JOB 
AT $400 MORE PAY 
Congress 
Worries 
Federal 
Workers 

Special to The LEADER 
WASHINGTON, Dec. 31.—Fed-

eral economy, as a policy of the 
incoming Congress, is bound to 
affect U. S. employees, especially 
as Republicans who will hold key 
committee places are openly econ-
omy-minded. 

The employee organizations 
have made a study of probabil-
ities and recognize that they will 
be kept steadily busy trying to 
prevent the enactment of meas-
ures that woul dbe injurious to 
government operations and the 
morale of employees. They realize 
that reductions in force will take 
place, but they want these re-
stricted to the minimum and based 
on rational appraisals. 

The committee situation is as 
follows: 

Representative John Taber will 
be Chairman of the House Ap-
propriations Committee, a key 
spot, and he seeks reduction of 
ehe Federal rolls by 1,000,000 
more employees. 

Senator Joseph H. Ball, of 
Minnesota, will be an influential 
member, if not chairman, of the 
Senate Appropriations Committee. 
He is co-author of the no-strike 
rider in appropriations made by 
the last Congress. 

Representative Clare Hoftman, 
of Michigan, probably will head 
the House Committee on Expendi-
tures in the Executive Depart-
ment. He has been strict-ecou-
omy-minded for a long time, and 
openly so. 

While Senator Harry Flood 
Byrd, of Virginia, being a Demo-
crat, will lose the chairmanship 
of the Committee on Non-Essen-
tial Federal Expenditures, his 
presence will be felt as a member, 
and besides he shares the economy 
view of Republicans expected to 
be on the Committee. Nobody is 
out front yet for the chairman-
fihip. 

Of the House and the Senate 
.(Continued on Page. 71 

Strong State Assn. Drive Is on 
For Local Employee Members 

ALBANY, Dec. 31 — The Civil Service Employees Association, Inc., now fully 
launched as a State-wide civil service employee group and accepting in its member-
ship workers in State,.counyt, city, town, village and district units, is already engaged 
in a vigorous campaign to carry out the objectives of the association "to extend the 
principle of merit and fitness in public employment and to advance the interests of 
civil service employees everywhere throughout the State." 

Throughout the months follow-
ing a meeting on June 11, 1946, 
when delegates from many county 
and city groups met at the DeWitt 
Clinton Hotel, cited the great need 
for an independent association of 
public workers and expressed com-
plete confidence in the type of or-
ganization exemplified in the As-
sociation of State Civil Service 
Employees, the members of the 

State Association discussed earn-
estly the expansion which is now 
a fact. Delegates took action at 
two important meetings of the 
State Association, held on June 25 
and October 15. 

New Members Welcome 
With the approval of reorgani-

zation of the State Association by 

the Board of Standards and Ap-
peals of the Labor Department 
and the incorporation under the 
new name, Association headquar-
ters has moved rapidly to perfect 
the machinery to Inform civil 
service employees of 57 counties, 
60 cities, 625 incorporated villages, 

(Continued on Page 3) 

U. S. Mail Handler Exam 
Opened for NYC Jobs 

A U. S. examination for Mail 
Handler in the five boroughs of 
NYC, including also Far Rccka-
way and the Jamaica section, is 
now open and closes on Wednes-
day, January 8. It will be for 
present and future vacancies. Sal-
ary is from $2,000 to $2,500, with 
the $100 increase a year after the 
first year and the 10 per cent nJght 
differential. 

The age limit Is from 18 to 62, 
except for veterans. Three months' 

Merit Award Board 
Announces Its Rules 

ALBANY, Dec. 31—The State 
Merit Aw&rd Board today an-
nounced its rules. 

Chairman Clifford C. Shoro 
gave a brief history of merit 
awards in private and public em-
ploy, Including the Harold J. 
Fisher Memorial Award, for which 
The LEADER donates trophies, 

[Complete rulos in next week's 
LEADER.] - - — 

experience in manual work in-
volving and sustaining physical 
effort are required. 

Applicants must be able to read 
and write the English language 
and must be capable of lifting 100 
pounds. 

Applicants must live In the area 
covered, imless they are now em-
ployed in post offices in those 
areas. The same rule applies to 
other examinations, for Substitute 
Clerk-Carrier, same filing period, 
announced at the same time, for 
Long Island localities. Residence 
in the locality is imperative, ex-
cepting for present employees. 

Manhattan and Bronx candi-
dates can apply at 641 Washing-
ton Street, Manhattan, and those 
outside that area at their local 
post office. 

The Substitute Clerk-Carrier 
exam (including Special DeU\-ery 
Messenger) la lor Amityville. 

More Sfafe News 
p p . 2 , 3 , 4 , 

Babylon, Bay Shore, Huntington, 
Huntington Station, Patchogue, 
Riverhead, Southampton, Lyn-
brook, Manhasset, Merrick, New 
Hyde Park, Oyster Bay, Port 
Washington, Rockville Center, 
Valley Stream, Westbury, Bald-
win, Bellmore, Cedarhurst, East 
Williston, Farmingdale, Floral 
Park, Franklin Square, Glen Cove, 
Great Neck, Hicksville, Bellport, 
B r e n t w o o d , Bridgehampton. 
Brightwaters, Center Morlchis, 
Central Islip, Cold Spring Harbor, 
East Islip, East Northport, Green-
port, Hampton Bays, Islip, Kings 
Park and Loke Ronkonkoma. 

Salary is from $1.04 per hour. 

HealtK Inspector 
Exam to Be Rushed 

Commissioner Joseph A. Mc-
Namara has requested speedy ac-
tion on holding the NYC written 
examination for Health Inspec-
tor. The Civil Service Commis-
sion is expected to aonouuce the 

any dfty now. 

Written 
Test to Be 
Held Early 
In March 

The period for the re-
ceipt of applications for the 
position of Patrolman (P.D.) 
has been reopened by NYC. 
Candidates may apply now 
and until 4 p.m. on Monday, 
January 13, at the Civil 
Service Commission, 96 Du-
ane Street, NYC. 

The pay offered is higher by 
$400 a year, because of the raise 
voted by the Board of Estimate. 
This cost-of-living bonus, added 
to the previous $350, plus the $2,-
150 base pay. brings the total to 
$2,900 a year, or nearly $56 a 
week. 

Samuel H. Galston, In charge 
of the Civil Service Commission-
er's Examining Division, estimated 
that the written test will be held 
by early March. The test would 
have been held in February, only 
the reopening required exteriSion 
of the time by at least two weeks. 

The Police Department is figur-
ing on a quota of 20,00 Patrolman, 
which adds about 3,000 more jobs 

(Continued on Page 8) 

Patrolwoman Test 
Expected in Spring 

The examination for the posi-
tion of Patrolwoman, ordered 
by the NYC Civil Service Commis-
sion on October 29, last, will be 
held as soon as possible, the Com-
mission said, but there has been 
no change in the exam status 
since that date. 

Other examinations are taking 
up the Commission's full time, 
particularly Patrolman (P.D.), for 
which applications are now being 
received, and investigations of eli-
gibles, such as Fireman eligibles. 

The Patrolwomon exam, it 
was said, probably would not be 
beld untU the Spring, 
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24 Canal Employees Win Prizes 
Salary Bonuses Giyen 
For Excellent Locks 

Special to The LEADER 
ALBANY, Dec. 31—The 

I quent Inspections of the locks by 
New I a special commit tee headed by 

York S ta te Depa r tmen t of Public 
Works rewarded 24 employees en-
gaged in operat ion and ma in t e -
nance of t he th ree locks chosen 
as prize winners in a 1946 com-
peti t ion. Cas hawards in t he form 
of salary bonuses, to ta l ing close 
to $1,000, are made to employees 
directly engaged in the ma in t e -
nance of the pr ize-winning locks. 

The locks on the Barge Canal 
System to which prizes were 
awarded for the 1946 season were 
announced today by Vibert L. Os-
t r ander . Super in tendent of Opera-
tion an d Main tenance of the De-
pa r tmen t , as follows: 

Firs t Prize--Lock 10, Erie Canal, 
Cranesville, Montgomery Coi:nty. 

Second Prize—Lock 23, Erie 
C a n a l , Brewerton, Onondaga 
County. 

Th i rd Prize—Lock 11, Erie 
Canal , Amsterdam, Montgomery 
County. 

Individual Winners 
Individuals who will share in 

the prize awards include: 
Lock 10, Erie—T. H. Veditz, 

Chief Lock Opera tor ; E. D. Evnns, 
F. T. Lusso, J . 3 . Lockwood ' de -
ceased) , Charles E. Ryan , Canal 
S t r u c t u r e Opera tors ; W. C. 
Stearns , Canal S t ruc ture Opera-
tor (Rel ief) ; L. R. Buchanan , W. 
L. Beyer, J . Farrell , E. W. Pj^er, 
J. A. Zawisza, Canal Helpers. 

Lock 23, Erie—C. D. Bumpus, 
Chief Lock Opera tor ; U. S. Bur -
ton, W. Boughton, Cana l S t ruc-
tu re Opera tors ; L. Russell, Canal 
S t ruc ture Opera tor (Rel ief) ; Wm. 
Moorhead, Cana l Helper. 

Lock 11, Erie—Wm. Waterri)an, 
Chief Lock Opera tor ; R. O. Rlch-
ter , E. W. Gardinier , Canal Striic-
tu re Opera tors ; W. C. Stearns , 
Canal S t ruc ture Opera tor iRe-
l i e f ) ; J . P. Miller, K. L. Gardinier , 
R. Russo, I. J . Collins, Jr . , Canal 
Helpers. 

Decision by Committee 
These awards are based on i r e -

WHAT EMPLOYEES SHOULD KNOW 
By THEODORE BECKER 

Fred R. Lindsey, Assistant Su-
per in tenden t of Operat ion and 
Main tenance of the S t a t e Depa r t -
m e n t of Public Works. Inspect ions 
are m a d e to determine the ability 
of the employees and the i r effi-
ciency in ma in ta in ing and opera t -
ing locks and other general equip-
ment . A keen rivalry exists among 
lock crews and as a result t he 
general conditions were founa to 
be so excellent t h a t awards were 
determined by small f rac t ions , 
with less t h a n one-quar te r of a 
per cent separa t ing the first th ree 
winners. 

I n comment ing on the condition 
of the canal system Mr. Lindsey 
said t h a t "all canal locks were 
in excellent condit ion." He f u r -
t h e r said the 1946 inspections re-
vealed t h a t electrical equipment 
had the "highest insulat ion ra t ing 
in th i r ty years." 

" I was part icular ly pleased with 
conditions on the ent ire system," 
he added. "The men who are 
employed on the locks on the 
Barge Canal System are doing an 
excellent job." 

Mr. Os t rander joined wi th h im 
in extending congratula t ions to 
t he canal employees for t he h igh 
degree of efficiency noted dur ing 
1946. 

Honorable Mention 
While cash awards are distrib-

uted only to crews on the th ree 
prize-winning locks, employees on 
the locks having t h e next t en 
highest ra t ings are given honor-
able ment ion. T h e locks given 
honorable ment ion awards fo r 
1946 were: 

Lock 2, Champla in Canal . Me-
chanicville; Lock 15, Erie Canal , 
For t P la in ; Lock 4, Champla in 
Canal , St i l lwater; Lock 9, C h a m -
plain Canal , Smi ths Basin; Lock 
16, Erie Canal , Mindenville; Lock 
24, Erie Canal , Baldwinsville; 
Lock 8, Erie Canal , Scot ia; Lock 
99, Erie Canal , Ro t t e rdam; Lock 
2&K Erie Canal , Whitesboro; Lock 
1. Champla in Canal , Wate r ford . 

Court Determines Salary Rights on 
Reinstatement After Ordinary Disability 

Competit ive class employees who tlon 31, merely because of 

Results Are Analyzed 
in Chest X-Ray Report 

Special lo Tlie LEADER 
ALBANY. Dec. 31—Shadows in-

dicating active tuberculosis were 
found in t h ree - t en ths of one per 
cent of the f ree chest X-ray ex-
amina t ion of S ta te employees in 
Albany. 

I n report ing on the x- ray ing of 
S ta te workers. Dr. Robert E. 
P lunket t , head of t h e S ta te T u -
berculosis Control program, said 
t h a t with few exceptions, these 
cases of tuberculosis were newly 
discovered and t h a t each one will 
have opportuni ty for necessary 
medical supervision or t rea tment . 
This illustrates, he said, the value 
of this type of case-finding, made 

showing evidence of apparen t ly 
cured tuberculosis. These cases 
will be checked periodically. 

I n other employees, x - ray ex-
amina t ions brought to l ight dis-
eases of the chest other t h a n t u -
berculosis of which four were 
suggestive of tumors of t he lung. 

X- rays of those m whom disease 
of the chest was discovered have 
been referred to family physicians, 
and the employees themselves 
have been advised to visit their 
physicians for consultat ion and 
advice. 

Dr. P lunke t t commented t h a t 
it is appa ren t t h a t New York 
Sta tes ' contr ibut ion to t he per-
sonal hea l th of its employets is 

possible under the expanded New of value not only to those in whom 
York S ta t e Tuberculosis Control disease was found but also to 
program. those who know t h a t a t present 

About 1 per cent addit ional they are f ree f r o m any type of 
x - ray films were in terpre ted as lung infect ion detectable by x-ray. 

WESTERN ASSOCIATION FORMED 
BY EMPLOYEES OF ARMORIES 

Special to The LEADER 
BUFFALO, Dec. 31 — A r m o r y 

employees f r o m Buffalo, Niagara 
Falls, Tonawanda , D u n k i r k , 
James town and Olean met at t he 
65th Armory and formed the West -
ern New York Armory Employees 
Association to be affiliated with 
t he Buffalo Chapter of t he Civil 
Service Employees Association. 
The following officers were elected: 

President , George Leber, T o n a -
wanda Armory; Vice-president, 
Joseph Shuar t , 174th Armory, 
Buffalo; Treasurer , Milton Klein, 
Delavan Avenue Armory, Buffa lo; 
Secretary, Joseph P. Kenuey, 
174th Armory. Buffalo, and Ser-
gean t -a t -Arms , Rober t Brenn l -
son. Naval Militia, Buffalo. 

Mr. Leber appointed the Su-
per in tendent of each Armory in 
the area as a member of the Leg-
islative Committee, and George 
Lund. Edward Tlien and Tliomas 
Lonagan, all of t he 65th Armory, 
Buffalo, as a commit tee to draw 
up by-laws for the association. 
These c o u u n i t t « ^ wer« directed 

to submit a repor t to t he Asso-
ciat ion a t its next meet ing a t t he 
Tonawanda Armory, Tonawanda , 
a t 8 p. m. on J a n u a r y 23. 

a re laid off because of cur ta i lment 
of work or funds are enti t led to 
have the i r names placed on pre-
fe r red eligible lists fo r re ins ta te -
m e n t to the same or similar posi-
t ions. This is i a accordance with 
Section 31 of t he Civil Service 
Law. Such section, however fails 
to specify the salary a t which the 
re ins ta tement is to be made . This 
is le f t for ano ther section—Section 
31-b. 

Section 31-b provides t h a t an 
employee re ins ta ted f r o m a pre-
fe r red list to t he same or to a 
similar position shall receive a t 
least t he same salary such em-
ployee was receiving a t t he t ime 
of separat ion f r o m the service. 
Thus , a S ta t e employee who was 
laid off a f t e r his salary h a d 
reached the Fe ld-Hami l ton maxi -
m u m would not , on re ins ta tement 
f r o m t h e prefer red list, be obli-
gated to s t a r t again at the mini -
m u m salary. 

The provisions of Section 31-b 
of t he Civil Service Law are couch-
ed in such broad language^ t h a t 
it h a s been urged t h a t they should 
no t be deemed confined only to 
eligible lists established as t he 
resul t of a lay-off . More specific-
ally, a New Yoik City employee 
h a s urged t h a t Section 31-b ap-
plies to t h e re ins ta tement of a n 
employee found able to r e tu rn to 
work a f t e r disability re t i rement . 
His case reached t h e Appellate 
Division of t h e Supreme Court . 
T h e recent decision of such court , 
in his case, is applicable to t h e 
S t a t e as well as to t he City civil 
service, because of the similari ty 
of t h e re ins ta tement-af ter -di faab-
i ty- re t i rement provisions appl ic-
able to each. 

Factors in ^the Case 
T h e City employee involved h a d 

been ret i red on a n ordinary disa-
bility a f t e r m a n y years service as 
an au to engineman. I n accord-
ance wi th t h e appropr ia te re t i re -
m e n t law provisions, he was ap-
parent ly la ter examined an d found 
able to engage in ga in fu l occu-
pa t ion an d his n a m e was certified 
to t he city civil service commis-
sioner. T h e Commission placed his 
n a m e on a prefer red list f o r a p -
po in tment to position fo r wtiich 
qualified, of a salary grade no t 
exceeding t h a t f r o m which h e was 
last ret i red. His r e ins ta t ement 
f r o m such list to t h e position of 
au to engineman was m a d e at a 
salary of about $800 less t h a n 
wha t he was earn ing a t t he t ime 
of re t i rement . P a r t of t h e d i f fe r -
ence was m a d e u p by the re t i re -
m e n t system. T h e employee ac-
cordingly brought suit to obtain a 
salary equal to wha t he ean ied 
a t the t ime of re t i rement , plus 
whatever salary increments were 
earned since his re ins ta tement , 
and for accumula ted a r rea r s based 
on such salary. 

The Courts' Decisions 
T h e Court a t Special Te rm dis-

missed t h e employee's peti t ion on 
the ground t h a t t he provisions of 
Section 31-b apply only in cases 
of r e ins ta tement a f t e r a lay-off 
following abolition of a posit ion 
in accordance wi th Section 31 of 
the Civil Service Law. 

On appeal to t h e Appellate Di-
vision the lower court 's decision 
was reversed. The h igher court 
s t a t ed : 

*Tt would seem unreasonable, in 
view of t he object of Section 31-b 
an d t h e broad language used 
therein, to ascribe to t h e Legis-
l a tu re an in tent ion to l imit t h e 
section to cases arising under See-

the 
position and the number ing of t h e 
sections. T h e purpose of t h e Leg-
is la ture In adopt ing Section 31-b 
apparen t ly was to assure an em-
ployee who was separa ted f r o m 
t h e civil service wi thout f au l t t h a t 
upon re ins ta t ement to t he same or 
a similar position f r o m a p re fe r -
red list he would receive a t least 
his fo rmer pay. There would a p -
pear to be n o sufficient reason 
for t he assumpt ion t h a t t he Leg-
is lature in tended to discr iminate 
In th is regard between those sepa-
ra t ed f r o m service by reason of 
abolition of the i r positions and 
those separa ted because of ordi-
na ry disability. Both events a re 
equally for tui tous . 

Basis tor Conclusions 
Point ing out t h a t t h e pension 

provisions a re designed to protect 
t h e re t i rement system, where a 
pensioner ret i red fo r ord inary 
disabili ty h a s a l imited earning 
capacity, by reducing the a m o u n t 
of pension, such provisions do no t 
specify t h e sa lary to which a 
re ins ta ted pensioner Is ent i t led. 
The only s t a tu t e dealing wi th t h e 
salary to be paid a fo rmer em-
ployee re ins ta ted to his old posi-
t ion is Section 31-b of the Civil 
Service Law. Both this a n d the 
re t i r ement s t a tu t e c an be given 
fu l l force if t he l a t t e r law is con-
fined to cases where an employee 
who h a s been ret i red for disabil-
i ty m a y no t be able to do his 
fo rmer work, or Is unable t o find 
a vacancy In his fo rmer position. 
Where , however, such employee Is 
re ins ta ted f r o m a p re fe r red list 
to his fo rmer or a s imilar posi-
t ion, h e should, th is cour t fel t , 
receive t h e protect ion afforded by 
Section 31-b of t h e Civil Service 
Law. On th i s basis, a n employee 
res tored to h is f o rmer position 
would be restored to membersh ip 
in t he re t i r ement system a t once. 
Otherwise he would have to wait 
unt i l h is sa lary reached t h e 
amoun t upon which his re t i re -
m e n t allowance was based. 

The re being no budgetary de-
ficiency involved in t h e pet i t ion-
er 's case t h a t migh t l imit his r ight 
to ar rears , t he court ordered a 
t r ia l to de termine t h e amoimt 
due, with considerat ion to i>e given 
to t he payments received f r o m t h e 
pension f u n d . 

Case May Be Appealed 
I n a s m u c h as one of t h e just ices 

dissented, t he City may appeal t h e 
case to t he Court of Appeals ' as a 
m a t t e r of r ight . (Steward v. 
O'Dwyer. 12-18-46 N. Y. L. J., 
116.) 

STATE ELIGIBLES 
O P E N - C O M P E T I T I V E 

(tanior LAboratory Teohnlclsn, Bloeh«nilatiy 
Vfiteran 

1 K. SohrDiber. NYC 7e8»t 
lt«^Rtr»r, Rdncatlon I^partmeiit 

Veterans 
1 Kenneth Doran, Valatie 84875 
2 R. Dyerhimlon, Unffalo 70060 
8 Ralph Marks, NYC 78050 
4 O. Silverbcrk, Bklyn 77075 
5 Arthur Welllnpr. Bklyn 76800 

Non-Veterans 
fl Ailea Reld. New Plata 90B60 
7 M. McLaughlin, Plattsburgr 88500 
8 Ruth Henclee, Oneonta 88500 
» Thos. P. Fallon, Albany 86625 

10 Annie Aikin, Syracuse 83150 
11 Mary C. May. Ayon . . . 8 3 1 2 5 
12 Helen Huff. Buffalo 82400 
13 Clara Bauer, Buffalo 73035 
14 Mary Hulse, Buffalo . 76000 

Bottling Plant, Assistant Foreman, 
Conservation Department 

I Robt. J. Mann. Saratogra «4104 
Correctional Institution, Vocatioral 

Instmrtor, Anto Mechanle 
Disabled Veteran 

1 I^wrence Dlcold, NYC 84000 
Veterans 

2 Joseph Llpsett, Wallklll 07000 
8 W. Freisinger, Monticello OOOOO 
4 Robert Gray, Horseheads 85000 
8 Ernest W. Davis, Napanoch . . . .82000 
6 Chas. McQuillan. Yonkers 78000 
7 Julius Cherrnay, Woodside 77000 
8 John Knapp. Corning 75000 

Non-Veterans 
9 Raymond Donnelly, Varyeburg. .07000 

10 Laurence Mclntyre, Potsdam . . . . 96000 
11 Thomas Barkley, Woodbourne 84000 
12 Isidore Bernstein, Bklyn 81000 
13 James Hewitt, Elmira 78000 
14 William Roy, Astoria 78000 
15 James Mahoney, W. Brighton. 77000 
16 John D. Amico, Attica 76000 
17 Frederick Eck, Napanoch 75000 
18 Alex J. Puis, Sheepshead Bay 75000 

PROMOTION 
Erie County 

Veterans 
1 Etta M. Zimmerly, B u f f a l o . . . . 01483 
2 Harry Parker, Buffalo 80831 
3 Grant Scott. Buffalo 8S418 
4 Carlton Hannet, Williamsvl. . . 87179 

Non-Veterans 
6 liOralne Zimmer, Buffalo 04334 
6 Arda Loughlin, Kenmore 92154 
7 John A. Neil. Buffalo 91619 
8 George Groessmann, Buffalo. . . . 8 0 2 1 8 
0 Clara Eimiller. Buffalo . . . 88003 

10 Aida Futia 88213 
I I Harry A. Seely, Buffalo 88168 
12 Florence Gaston, Buffalo 86674 
13 Wm. H. Malseed, Buffalo 86674 
14 Marie Andres, Hamburg 86538 
15 Norman Frank, Buffalo 80479 
16 Agnes Jones, Buffalo 
17 Ellen Scott. Buffalo 84038 
18 Anne Cullen, Buffalo 84704 
10 Nina Boskat. Buffalo 84704 
20 Ehthel Warner, Buffalo 
Residence Investigator, Department Publle 

Welfare, Westchester County 
Non-Veteran 

1 Elizabeth Holmes. Valhal la . . . S558» 
Junior Administrative Assistant, 
Workman's Compensation Board, 

Labor Department < 
Veteran 

1 Sidney Frost, Bronx 70367 
Non-Veterans 

« Theodore Noeerlno. NYC 86518 
3 Harold Walhauer, Hollis 85228 
4 Arthur Rush. Bklyn 82447 

STIMSON HEADS CIVIC GROUP 
B e r n a r d N. S t imson of t he S t a t e 

Corporat ion T a x Bureau, was 
elected Pres ident of t he West E n d 
Association of Brooklyn. 
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YOU GET MORE THAN 

Rainy Day Service 
Most people save for a "rainy day". But your Savings 
Bank is more than just a place to keep your money. 

At UNION DIME we will... 
•Help you PLAN your SPENDING-and SAVING 
•Issue Savings Bank Money Orders—to pay bills 
•Send money abroad by cable or money order 
•Provide your Travelers Checks 
•Make G. I. and other Mo^age Loans 
•Issue U. S. Savings Bonds / 

• D I V I D E N D ^̂^̂  

. six-mo^" 
i 

J O I N O U R 1 9 4 7 
C H R I S T M A S C L U B 

UNION DIME 
SAVINGS BANK 

SMtablith.d 1639 
A v « n u * of t h « A m M i c M 
( 6 t h A v « . ) a t 4 0 t h S U — t 
N E W Y O R K 1 8 . N . Y . 

U m h m Wmim.1 D«qp«ut I i m w i w Cof»<»«tien 



Tuesday, Decemher 31, 1946 CIVIL SERVICK L E A D E R STATE NEWS Page Three 

Culyer to Visit Local Employees 
W h o A r e Seeking Membership In 
Enlarged Civil Service Assn. 

rContinued irom Page h 
933 t o w n s h i p s a n d t h o u s a n d s of 
d i s t r i c t s t h r o u g h o u t t h e S t a t e t h a t 
t h e y a r e w e l c o m e t o m e m b e r s h i p 
a n d t o a c t i v e p a r t i c i p a t i o n in t he 
p r o g r a m t o i m p r o v e t h e salaries 
a n d o t h e r e m p l o y m e n t pract ices 
t h r o u g h o u t p u b l i c s e rv i ce in New 
Yoric S t a t e . 

D r . F r a n k L. T o l m a n , Pres iden t 
of t h e A s s o c i a t i o n , S t a t e Director 
of A d u l t E d u c a t i o n , m e m b e r of the 
M e r i t A w a r d B o a r d a n d a fo rmer 
m e m b e r of t h e S t a t e Salary 
S t a n d a r d i z a t i o n B o a r d , h a s al-
r e a d y a n n o u n c e d t h e a p p o i n t m e n t 
of C h a r l e s R . C u l y e r , f o r m e r l y a 
m a n a g e r of a m e t r o p o l i t a n S ta te 
U n e m p l o y m e n t I n s u r a n c e Office', 
a n d f o r m e r l y P r e s i d e n t of t he 
N Y C C h a p t e r of t h e Associat ion, 
a s F i e l d R e p r e s e n t a t i v e t o care for 
m u n i c i p a l o r g a n i z a t i o n activities. 

Culyer's P l a n s 
M r . C u l y e r p l a n s t o visi t every 

p a r t of t h e S t a t e a n d t o confer 
w i t h p r e s e n t l y o r g a n i z e d groups of 
c iv i l s e r v i c e e m p l o y e e s a n d wi th 
t h e s c o r e s of o t h e r munic ipa l 
w o r k e r s w h o h a v e e x p r e s s e d a de-
s i r e t o Jo in i n a s t r o n g single, 
s t a t e w i d e a s s o c i a t i o n devoted 
s t r i c t l y t o i m p r o v e m e n t of t he 
c iv i l s e r v i c e a n d t h e we l f a r e of 
civil s e rv i ce e m p l o y e e s . 

M r . C u l y e r wil l a s s i s t i n the or-
g a n i z a t i o n of t h e c o u n t y chap t e r s 
w h i c h f o r m t h e C o u n t y Division 
of t h e A s s o c i a t i o n a n d th rough 
•which a p p e a l s t o t h e common 
c o u n c i l s a n d of f ic ia l s of cities, t h e 
b o a r d s of s u p e r v i s o r s a n d officials 
of c o u n t i e s , a n d t h e governing 
b o d i e s of t o w n s , v i l l ages and dis-
t r i c t s w i t h r e f e r e n c e t o all em-
p l o y m e n t p r o b l e m s , wil l be made. 
T h e t e r m " C o u n t y C h a p t e r " refers 
t o a r e a on ly , a s a l l c i t ies , towns, 
v i l l a g e s a n d d i s t r i c t s w i th in a 
c o u n t y wil l be m e m b e r s of the 
C o u n t y C h a p t e r w i t h f u l l repre-
s e n t a t i o n i n t h e C o u n t y Division. 
I n s o m e i n s t a n c e s s e v e r a l counties 
m a y f o r m a s i n g l e " C o u n t y Chap-
t e r . " 

T h e n e e d f o r s t r e n g t h in n u m -
b e r s in a n a r e a t o c a r r y on suc-
c e s s f u l l y a p r o g r e s s i v e p r o g r a m for 
I m p r o v e m e n t of e m p l o y m e n t p rac -
t i c e s i n loca l g o v e r n m e n t s is ap-
p a r e n t a n d i t is i n t e n d e d t h a t 
e a c h c o u n t y u n i t will be s t rong in 
n u m b e r s a n d i n l e a d e r s h i p and 
r e s o u r c e s . 

Firs t D e s t i n a t i o n s 
T h e W e s t c h e s t e r C o u n t y Com-

p e t i t i v e Civil S e r v i c e Associat ion, 

Inc., was the first present ly-orga-
nized group to take official act ion 
to become a p a r t of t he Civil 
Service Employees Association, 
Inc. This group totals some 1,500 
civil service employees. I t h a s 
made great str ides in improving 
employment condit ions in West -
chester County and sees the op-
por tuni ty in a strong, s ta te-wide 
group of public employees in pro-
moting bet ter public service and 
bet ter employment conditions gen-
erally. 

Groups in the counties of Erie, 
Onondaga , Orange, Suffolk and 
Rockland and other uni ts of local 
government have already been 
formed by local leaders who were 
await ing the opening up of m e m -
bership in the S ta t e Association. 
Now the oppor tuni ty exists. These 
communit ies will be the first to 
be visited by Mr. Culyer and other 
representat ives of t he Association. 

I t is in tended t h a t every public 
official and every civil service em-
ployee in every political sub-
division of the S ta t e will be t ho r -
oughly informed as to t h e aims 
and purposes of the Association 

Booklet Tells 
All of Services 
State Renders 

Sprtiiil fo The LEADEI i 
ALBANY, Dec. 31.—As pa r t of 

its communi ty development pro-
gram, the S ta t e Depa r tmen t of 
Commerce has begun distr ibution 
of "A' Guide to S t a t e Services," 
Commissioner M. P. Catherwood 
announced today. The 130-page 
booklet, first such S ta te compila-
tion, lists in detail an d fully 
indexes the m a n y services avail-
able to communit ies and public 
and pr ivate agencies t h rough t h e 
19 D e p a r t m e n t s and several com-
missions of New York S ta te gov-
e rnment . 

A foreword to t he booklet was 
wri t ten by Governor Dewey. 

T h e services listed and described 
in the booklet r ange f r o m t h e 
S ta te highway, police, hea l t h and 
conservation activities to more 
recently ins t i tu ted services such as 
a i rpor t p lanning, business aid of 
the S ta t e Depa r tmen t of Com-
merce and the work of the S ta te 
Youth Commission. 

within as short a t ime as possible. 
i n e ouiciais ot the (Jivii Service 

Employees Association, Inc., be-
lieve tha t it offers all civil serv-
ice employees of the S ta te and its 
sub-uivisions the n rs t opportuni ty 
they have h a d since the mer i t sys-
tem was wri t ten into the S ta t e 
Const i tut ion in 1894 to enroll in a 
democrat ic organizat ion devoted to 
the upbuilding of public service 
and the welfare of public employ-
ees. The officers and committees 
and delegates of the Association 
are unpa id and will be chosen by 
public workers on all levels of gov-
ernment . 

Statement by Dr. Tolman 
"Every public worker whether 

he be employed by the State , 
county, city, town, village or dis-
tr ict is interested in seeing tiie 
meri t system fair ly and ful ly ap-
plied, and in upholding the dig-
nity of the civil service worker 
and making possible his en joy-
men t of the best possible living 
s tandards , " says President Tol-
man . 

"Every civil sei^vice employee in 
S t a t e service and in the service of 
the political sub-divisions is in te r -
ested in the S ta te ' s re t i rement 
system adn in t he same civil serv-
ice laws rela t ing to tenure an d 
career service." 

I t is th is common interest t h a t 
gives rise to opt imism of officials 
of the Association t h a t the en thu -
siastic support t hus f a r shown for 
a single, s ta te-wide public em-
ployee group will develop in to a 
membership support of 150,000 to 
200,000. 

T h e present membersh ip of the 
S t a t e Associatio nof 30,000, 
t h rough its more t h a n 70 chapter 
organizat ions in S ta t e service, will 
lend aid in mak ing known the 
facts . T h e record of accomplish-
men t of the S t a t e group over 36 
years of organized effort lends 
t remendous prestige and influence 
to t he new organizat ion. 

Association Headquar te r s will 
remain in Albany, and Mr . Culyer 
will be located theer for the pres-
ent. Other members of the h e a d -
quar te rs staff include Joseph D. 
Lochner, Business Secre tary; Wil-
l iam F. McDonough, a fo rmer 
member of the S ta te Classification 
Board, Executive Secre tary; Laur -
ence J . Hollister, Field Represen-
ta t ive ; J o h n T. DeGraff , Counsel, 
an d J o h n Hol t -Harr i s , Assistant 
Counsel. 

The State 
Employee 
By Dr» Frank L, Tolman 

President, Tiie Civil Service Em-
ployees Association, Inc., and 
iVIeniber of tiie Employees' Merit 
Award Board. 

ANNUS MIRABILIS 
1947 is a year of destiny. I t may be a year of promise and of 

pe r fo rmance beyond any recent year or it may be jus t anotl ier year or 
It may be a year of unparal leled disaster, ' i h e result is up to ail of us. 

Will 1947 be the begmning of real and last ing peace for t h e 
world? Will indus t r ia l peace and good will be reesDaolished in our 
own country? Will we s ta r t on the road ahead which leads to plenty 
and higher general s t anda rds of living, or will- selfishness and ignor-
ance force us back to unnecessary poverty and narrow living? 

Will Government seek to promote t he common welfare, to serve 
all the people, to in te rpre t and to find the way to sat isfy the deepest 
needs and desires of the people? Will Government seek the promised 
land or will it be content to wander longer in the wilderness of 
oDscurantism, of outworn political dogmas, of ancient outmoded 
customs and cowardly react ions? 

Government Must Keep Things Moving 
Government is a great traffic policeman. I t h a s tue pr imary 

func t ion of keeping th ings moving, in preserving order and promot ing 
progress. Government can only do this when it does not t ake sides 
with any group and against any groups. One-way traffic is alwoys 
slow and inellicient. Bread m a n y - l a n e highways to max imum gen-
eral well being are our present need. 

I t is not always easy for the public or even the public employee 
to under s t and the impor tance of his or her job in government . 

As Comptroller F r a n k C. Moore s ta ted in a cha t with the winners 
of t he Harold J . F isher Meri t Award: "S t a t e employees are t he Gov-
e rnment . " T h e people judge their government by the way S ta t e 
employees act and behave. If we are polite and pleasant in our con-
tac ts with J o h n Q. Citizen, they th ink of the S ta te government as 
f r iendly and interested. If we show knowledge and intelligence, they 
th ink of the S ta te as able and informed. If we are a rb i t ra ry and 
opinionated, they judge the Sta te to be beaueaucra t ic and au thor i -
t a r i an . 

The First Obligation of an Employee 
T h e first obligation of every S ta te employee is to do his par t icular 

job well. I n this way, he not only renders bet ter service to the people, 
he makes his job ever bigger and more impor tan t . He will be ready 
for the bigger job when opportuni ty knocks. 

T h e S t a t e employee expects a fa i r deal f r o m his employer, the 
Sta te , and f r o m the people he serves. His most potent a rgument is 
the impor tance of the job he is doing. He hopes for a prosperous and 
happy New Year for everyone in New York including all public 
employees. 

Southern Conference Organizes; 
Six Chapters Join, More to Come; 
MacDonald Permanent Chairman 

SDCcial to The DEADER 
B E A C O N , Dec . 3 1 — T h e new 

S o u t h e r n C o n f e r e n c e of Chap te r s 
of t h e Civ i l Sei 'vice Employees 
A s s o c i a t i o n g o t s t a r t e d i n t o act ion 
w i t h six c h a r t e r C h a p t e r s , more 
e x p r e s s i n g d e s i r e t o j o i n , and with 
F r a n c i s A. M a c D o n a l d . Pres ident 
of t h e W a r w i c k C h a p t e r , as Per-

m a n e n t Cha i rman . He h a d been kill Prison, M a t t e a w a n S ta t e Hos-
Temporary Ch a i rm an and has 
been an outs tanding leader in the 
fo rmat ion of the Conference, now 
the th i rd one of the possible five 
allowed by the Association con-
st i tut ion. 

The Six Chapters 
Besides Warwick the Chapters 

are Rockland S ta te Hospital, 
Palisades In te r s t a t e Park , Wall -

LEGISLATOR WANTS WARWICK 
TO BE MADE A VET HOSPITAL 

Spte ia l to The LEADKK 
A L B A N Y , D e c . 31 — Incensed 

ove r t h e c o m m i t m e n t of a youth-
f u l p l a y e r t o W a r w i c k S ta te 
S c h o o l i n O r a n g e C o u n t y . As-
s e m b l y m a n W i l s o n C . V a n Duzer 
s a i d h e is g o i n g t o s e e k legisla-
t i o n to c o n v e r t t h e i n s t i t u t i o n to 
a g e n e r a l h o s p i t a l f o r war vet-
e r a n s 

M r . V a n D u z e r , w h o lives in the 
c o u n t y , s a i d h e h a s asked At-
t o r n e y G e n e r a l N a t h a n i e l Gcld-
s i f l i i w h e t h e r t h e New York City 
jUiit-;:' w h o s e n t e n c e d t h e youth 
h a d u r i g h t t o .^end h i m to W a r -
wick schoo l , w h i c h is admin i s i e r -
e d by t h e soc i a l w e l f a r e depa r t -
m e n t . 

" T l i e r e c e n t c o m m i t m e n t by a 
m e t r o p o l i t a n j u d g e to Warwick 
S t a t e S c h o o l of a y o u n g m a n who 
f a t a l l y s t a b b e d a n o t h e r h a s thor -
o u g h l y a r o u s e d t h e peop le <n my 
d i s t r i c t , w h o h a v e suf t ' e red sevt re-
ly f r o m d e p r e d a t i o n s of t h e In-
m a t e s of th i s school ." said the 

Assemblyman. "The guards and 
keepers are not allowed to carry 
clubs and the inmates leave al-
most a t will and when they get 
out commit all sorts of crimes. 

Will Introduce Bill 
" I have in my possession a le t -

ter f r o m an officer ve teran who 
is highly ind ignan t a t th is latest 
ext ra hazard imposed upon the 
people living in the vicinity of the 
school. He seriously questions the 
r ight of a judge to commit such a 
person to an inst i tut ion which im-
poses no res t ra in t upon its in-
mates leaving at will." 

Assemblyman Van Duzer also 
said he. Is launching a campaign 
to organize veterans to work for 
the conversion of the Warwick 
Schol into a veterans general hos-
pital , which would automatical ly 
cause the charges to be sent to 
o ther places of confinement . 

" I shall introduce a bill to ac-
complish this purpose, a s soon as 
the 1947 session of the legislature 
convenes," he said. 

pi ta l a n d Wassaic S t a t e School. 
Employees of the N. Y. S ta te 

Bridge Authori ty Chap te r ex-
pressed a desire to join up as soon 
as their cha r t e r is approved by 
ttie Civil Service Employees As-
sociation. 

List of Officers 
Besides Cha i rman MacDonald 

the newly elected officers a re Fred 
Seminara , President , Rockland 
S ta te Hospital , Vice-chai rman; 
Angelo J. Donato, President , Pal i -
sades In te r s t a t e Pa rk (Bear Moun-
ta in) Chapter , Treasurer ; Adeline 
Foley, Wassaic S ta t e School Chap-
ter, and Secretary. 

Committee Heads 
T h e commit tee cha i rmanships 

follow: 
Ha r ry J . Phillips, Legislative; 

Charle» Scanlon, Grievance, and 
Miss Nellie Innocent , Auditing. 

Invi ta t ions have been received 
to a t t end the meet ing of the 
Western Conference at Buffalo on 
Sa turday , J a n u a r y 25. 

Nellie Innocent , President of 
t he Wassaic S ta t e School Chap-
ter, invited the Conference to hold 
its next meeting, scheduled for 
February, a t Wassaic. 

Started with Enthusiasm 
T h e Conference was enthus ias-

tically approved at a meeting in 
Albany last October, when Mr. 
MacDonald was elected Temporary 
Cha i rman . I t s cha r t e r was ap-
proved later by the S ta te Associa-
tion. Now t h a t organization is 
complete, t he Conference plans 
lusty activity for '47 and the 
years t he rea f t e r . But the in te-
grated program will stress gains 

i deemed imperative in '47. 

DPUl Name Simplified 
To 'Employment Security' 

As another s tep in carrying out 
his policy of simplification Oi' or-
ganizat ion and terminology in t h e 
S t a t e Depa r tmen t of Labor, S ta te 
Indus t r i a l Commissioner Edward 
Corsi h a s announced t ha t effective 
J a n u a r y 1, t h e Depar tmen t ' s Di-
vision of P lacement and Unem-
ployment Insurance will be known 
as t h e Division of Employment 
Security. 

" T h e new n a m e is just as de-
scriptive of the Division's one ia-
t ions as t he old," he said, "and 
will be easier fo r the public and 
the administx-ation," 

At the same time, Mr, Coi'si 
said, the n a m e of t he Division's 
Bureau of T a x and Wage Records 
will be shor tened to Bureau of 
Taxat ion . Names of t h e Bureaus 
of Claims, Genera l Adminis t ra t ion 
and Research and Stat is t ics will 
be unchanged . T h e p lacement 
service, recently re tu rned to t he 
S t a t e by the federa l government , 
will become the Bureau of E m -
ployment, but its field offices will 
be identif ied to the public as New 
York S ta t e Employment Service. 
Field offices of t he Claims Bureau 
wil be identified as New York S ta t e 
Unemployment Insu rance oflftces. 

ASSN. MEMBERSHIP GROUPS 
Thomas Indian School Chapter: 

Mrs. K a t h r y n Dutcher , Assistant 
Housemother ; Elizabeth Ensign, 
S h e r m a n Warne r and Carrie Hol-
liday. 

Industry Chapter: Howard L. 
Adams, Edward Da vies, Joseph P. 
McMahon, Alice M. Echerson, 
Charles Butsch, Alice Roche, S tu -
a r t Adams, Herber Olson, Mal-
colm Hun t r , Helen Goddard and 
Clifford B. Hall. 

Warwick State School Chapter: 
Walter R. Monteser, Cha i rman , 
Florence Smith , Florence Davis, 
George Quackenbush, Edward Gib-
bons, William Corrigan, Ray How-
land, Ra lph Conkling, Jessie Wil-
liams, Percy Osterhout , Charles 
Miles, Michael Fitzgerald, Norman 
Cat le t t , Rober t Sullivan and Ed-
sall Frizzell. 

Oxford Chapter: S tua r t Hold-
ridge, F r a n k Decker, Ka the r ine 
Race and Edna Cerar. 

State Department of Taxation 
and Finance, Albany: Henry La 
Barba , Miss I rma Philpot , J o h n 
Haggerty, Miss May Cregan, Miss 
Margare t Hussey, Miss Alice K. 
Fitzgerald, Louis Vella, George 
Walsh, Miss Alice Haffer ty , Arnold 
Wise, Phil ip McMahon, Gerald 
Ryan, Miss Mildred Guffln and 
J o h n Sheehan . 

Dei>artment of Audit and Con-
trol, Albany: F r a n k A. Ccnley, 
Tillie Clark, Margare t Sepe, Edi th 
Stone, Tom Collins and Dan Pac 
gano. 

State Conservation Department: 
I. S. Bowlby, J. D. Kennedy, R. M. 
Hick, A. J. Woodford, C. E. Baker, 

G r a n t Powell. W. E. Pet ty, May-
na rd Fisk, Helen E. Barry, Ann 
Simon and Ar thur W. Holweg. 

Correction Department Chap-
ter: Nora Meehan, Margare t 
King, Agnes Maloney, Helen Car-
lin, Mildred McLean, Vera Weis-
senberger, Helen Upjohn and 
Charles Mullady. 

Education Department, Albany: 
J a n e Bartelle, Mary B. Brewster, 

Will iam N. Femiinger, Wir.li'ied 
Goldring, Francis E. Griffin, Lil-
l ian M. Hyat t , Mildred F. Mc-
Chesney, Frederick J . Moffltt and 
Benedict A. Moloney. 

The James E. Christian Memo-
rial Health Department Chapter: 
J o h n Coffey, Harold Hall. Mrs. 
Ann Williams, Ethel Bates, Ger -
t rude Lang, Loret ta Mat t imore 
and R u t h Van Noy. 

D.P.U.I Albany Chapter: May 
Van Order, Emily Smi th , Gene-
vieve Murphy and Douglas Wine-
gar d. 

Bridge and Grade Cro.ssing En-
gineers Chapter; J o h n Angus, 
William Zeh and Henry Smith . 

District No. 1, State Dept. of 
Public Works: G. V. R. Artnur , 
F. L. Bisbee, J . P. Campbell , E. 
D. Conroy, V. H. Jenner , D. D. 
Rogers. E. G. Vanderwerken. H. 
A. Willis. A. J . Scunlon and D P. 
Roohan. 

Motor Vehicle Chapter: Ed-
ward T. Powers. Dorothy Wheeler, 
Mildred Craf t , Marie Emmeri ;ng, 
Lena Kulik, Michael Lester, Mary 
Lewis, Mary Magilton, Mabel 
Paddock, Dorothy Lel^kus, Caiullle 
liriualdi aud Margeret Beck. 
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Progress Report on Exams 
ALBANY, Dec. 31^The State 

Department of Civil Service issued 
a report on the progress of State 
examinations, as given below. If 
an examination in which you are 
Interested was previously re-
ported, and is not reported now 
it means that no change has 
taken place since the previous re-
port, or that the eligible list has 
been issued. 

Open-competitive 
Senior Inspector of Penal Insti-

tutions, Correction: 29 candidates, 
held April 27, 1946. Training and 
experience to be rated. 

Stenographer, State Depart-
ments and Institutions: 2,367 can-
didates, held June 29, 1946. Rating 
of the written examination is In 
progress. Administration of per-
formance test is in progress 

Typist, State Departments and 
Institutions: 3,735 candfcates, held 
June 29, 1946. Administration of 
performance test is in progress. 

Assistant Hydraulic Engineer, 
Department of Public Works: 7 
candidates, held September 21, 
1946. Rating of written exam is 
completed. Clerical work is in 
progress. 

Assistant Hydro-Electric Oper-
ator, Department of Public Works: 
6 candidates, held September 21, 
1946. Rating of written exam is 
in progress. 

Assistant tMumbing Engineer, 
Department of Public Works: 11 
candidates, held September 21, 
1946. Rating of training and ex-
perience is in progress. 

Dank Examiner. Statewide: 90 
candidates, held September 21, 
1946. Rating of written exam is 
completed. Clerical work Is in 
progress. 

Custodian of Buildings and 
Grounds, Education Department, 
State College at Plattsburgh: 58 
candidates, held September 21, 
1946. Rating of written examina-
tion is completed. Clerical work 
Is in progress. Rating of training 
and experience is in progress. 

Registrar, Department of Edu-
cation: 46 candidates, held Sep-
tember 21, 1946. This examina-
tion has gone to the Administra-
tive Department for Printing, 

Supervisor of Vocational Reha-
bilitation, Education Department: 
50 candidates, held September 21, 
1946. Rating of the written ex-
amination is completed. Training 
and experience to be rated. Inter-
views to be held. 

Telephone Inspector, Public 
Service: 24 candidates, held Sep-
tember 21, 1946. Rating of the 
written examination is completed. 

Rating of training and experience 
is in progress. 

Promotion 
Senior Civil Engineer (Design), 

Department of Public Works: 22 
candidates, held July 27, 1946. 
Rating of the written examination 
is completed. Rating of training 
and experience is in progress. 

Junior Administrative Assistant, 
Labor, Workmen's Compensation 
Board: 10 candidates, held Sep-
tember 21, 1946. Rating of writ-
ten examination is completed. 

Rating of training and experi-
ence is in progress. 

Senior Account Clerk, Health 
Department: 20 candidates, held 
September 21, 1946. Rating of the 
written examination Is completed. 
Rating of training and experience 
is completed. Waiting for Service 
records. 

Senior Account Clerk, Heal th: 
20 candidates, held September 21, 
1946. Rating of written examina-
tion completed. Rating of t ra i l ing 
and experience is completed. Wait-
ing for Service Record Ratings. 
'Assistant Manhattan District 

Supervisor, Department of Taxa-
tion and Finance, held November 
16. 1946. Rating of the written 
examination is in progress. 

Assistant Supervisor of Indus-
trial Inspection, Department of 
Labor, 57 candidates, held Novem-
ber 6, 1946. Rating has not been 
started. 

Canal Section Superintendent, 
Department of Public Works: 8 
candidates. Rating of the exami-
nation is in progress. 

Head Hearing Stenograoher, 
Department of Labor, Workman's 
Compensation Board, New York 
Oflace, 19 candidates, held Novem-
ber 16, 1946. Rating of the writ-
ten examination has not yet been 
started. 

Junior Bacteriologist, Depart-
partment of Health: 9 candidates, 
held November 16, 1946. Rating 
of the written examination is in 
progress. 

Principal Account Clerk, De-
partment of Health: 11 candi-
dates, held November 16, 1S46. 
Rating schedule being prepared. 

Principal File Clerk, Department 
of Correction: 9 candidates. Held 
November 16, 1946. Rating has 
not been started. 

Principal Stenographer, De-
partment of Taxation and Fi-
nance: 32 candidates, held Nov-
ember 16, 1946. Rating of written 
examination not yet started 

Senior Account Clerk, Depart-
ment of Taxation and Finance, 
Corporation Tax Bureau: 17 can-

W h e r e and How to Apply 
For Lifetime Positions 

FEDERAL 
Obtain the official notice of examination and the application 

blank or blanks, a t the U. S. Civil Service Commission, 641 Wash-
ington Street, New York 14, N. Y. File with the Commission a t the 
same address, unless otherwise directed in the examination notice. 
AppUcations may be obtained and filed by mail, but time is lost in 
waiting for a mailed application. Go to Room 119 unless otherwise 
stated. 

Federal Veteran Preference 
All veterans who apply for Federal examinations are entitled to 

preference, consisting in general of 10 points extra for a disabled 
veteran and 5 points for a non-disabled vetewn. Moreover, in addi-
tion, veterans disabled 10 per cent or more may have past exams 
opened to them. 

In the examination, the earned points and premium points 
are added, and if the total is a passing mark the disabled veteran 
goes to the top of the list; the non-disabled does not. The non-
disabled takes precedence only over a non-veteran of equal total 
score. For scientific and professional jobs paying $3,000 or more 
the veterans get their extra points, but the disabled do not go to 
the top of the list. 

IS, y. STATE 
When writing for application form, specify both number and 

title of position, and enclose a 3y8x9-inch or larger self-addressed 
return envelope bearing 6 cents postage. In submitting filled-in appli-
cations, .enclose required fee. 

Examinations for entrance into the State service are being held 
regularly on a considerable scale. Applications should be obtained 
from and filed with the State Civil Service Commission, Alfred E. 
Smith State Office Building, Albany 1. N. Y., or at the Commission's 
NYC office a t 80 Centre Street, New York 13, N. Y. 

Veteran Preference 
Veterans of any war on any list will receive preference: 1, 

disabled veterans go to the top of the list in their order of relative 
standing; 2. non-disabled veterans come next, in the same relative 
order. But all veterans must first pass the exam. There are no 
point credits. 

ISYC . 
Applications are obtainable at and should be filed with the 

Municipal Civil Service Conunission at 96 Duane Street, New York 
7. N. Y. Applications ordinarily may be obtained and filed by mail, 
but time Is saved in getting the application blanks at the Application 
Bureau at tha t address. Information may be obtained by telephoning 
COrtlandt 7-8880. 

Veteran Preference 
Same as for N. Y. State. 
[Above places to apply will hold unless otherwise stated in notices 

of examiiiations, or listing, which appear in The lEADEP, see p. 16}. 

didates, held November 16, 1946. 
Rating schedule being prepa ed. 

Senior Clerk, Department of 
Public Works, held November 16, 
1946: 107 candidates. Rating 
schedule being prepared. 

Senior Clerk, Department of 
Taxation and Finance: 644 can-
didates, held November 16, 1946. 
Rating schedule is being prepared. 

Senior Statistics Clerk, Depart-
ment of Labor, New York Oflice, 
16 candidates, held November 16, 
1946. Rating has not been stalled. 

Supervising Bank Examiner, 
Department of Banking: 22 can-
didates, held November 16, 1946. 
Rating of the written examination 
is in progress. 

Supervisor of Industrial Inspec-
tion, Department of Labor. 45 
candidates, held Nov. 16, 1946. 
Rating has not been started. 

Associate Civil Engineer (Field), 
Department of Public Works: 51 
candidates, held April 27, 1946. 
Rating of the written examination 
is completed. Rating of training 
and experience is in progress. 

Senior Engineering Aid, Depart-
ment of Public Works: 69 candi-
dates, held April 27, 1946. Rating 
of the written examination is 
completed. Rating of training and 
experience is completed. Clerical 
work is in progress. 

Junior Civil Engineer (Design), 
Department of Public Works: 18 
candidates, held May 18, 1946. 
Rating schedule completed. Writ-
ten examination is completed. 
Training and experience is com-
pleted. Clerical work is in pro-
gress. 

Junior Civil Engineer (Field), 
Department of Public Works: 273 
candidates, held May 25, 1946. 
Rating of the written examination 
is in progress. 

Junior Civil Engineer (Field), 
Department of Public Works: 41 
candidates, held May 25, 1946. 
Rating of the written examination 
is in progress. 

Senior Civil Engineer (Field), 
Department of Public Works: 121 
candidates, held May 25, 1946. 
Rating of the written examination 
has not been started. 

Assistant Civil Engineer (Field), 
Department of Public Works: 171 
candidates, held June 8, 1946. 
Rating of the written examination 
is in progress. 

Assistant Civil Engineer (Field), 
Department of Public Works: 220 
candidates, held June 8, 1946. 
Rating of the written examination 
is in progress. 

Senior Draftsman, Department 
of Public Works: 11 candidates, 
held June 8, 1946. Rating of the 
written examination is completed. 
Training and experience is com-
pleted. Clerical work is in pro-
gress. 

Staff Attendant, Department of 
Mental Hygiene: approximately 
1,400 candidates, held Jime 22, 
1946. Rating of the written ex-
amination is completed. Rating of 
seniority is completed. Rating of 
training and experience is com-
pleted. Clerical work is in pro-
gress. 

Associate Civil Engineer (De-
sign), Department of Public 
Works: 12 candidates, held July 
13, 1946. Rating of the written 
examination is completed. Rating 
of training and experience is com-
pleted. Clerical work is in pro-
gress. 

Associate Compensation Claims 
Examiner, The State Insurance 
Fund: 16 candidates, held July 
27. 1946. Rating of the written 
examination is in progress. 

Clerk, Grade 4, Office of the 
County Clerk, Kings County v̂  22 
candidates, held July 27, 1946. 
Examination completed. Rating 
for training and experience in 
progress. 

Clerk, Grade 5, Kings County 
Clerk's Office: 11 candidates, held 
July 27, 1946. Written examina-
tion completed. Rating for t r am-
ing and experience in progress. 

Clerk, Grade 7, Kings County 
Clerk's Office": 11 candidates, held 
July 27, 1946. Rating for written 
examination completed. Rating 
for training and experience in 
progress. 

Senior Compensation Claims 
Examiner, The State Insurance 
Fund, New York Office: 31 candi-
dates, held July 27. 1946. Rating 
of written examination com-
pleted. Interviews to be held. 

Senior Compensation Claims 
Ex^aminer. The State Insurance 
Fund, Upstate Offices: 15 candi-
dates, held July 27, 1946. Rating 
of written examination completed. 
Interviews to be held. 

Stationary Engineer, Depart-
ment of Mental Hygiene (Insti-
tutions) : 126 candidates, held 
July 27, 1946. Rating of the writ-
ten examination is completed. 
Rating of training and experience 
is in progress. 

Assistant Unemployment Insur-
ance Claims Examiner, DPUI: 491 
candidates, held July 27, 1946. 
Rating of the written examina-
tion is in progress. 

Senior Unemployment Insurance 
Claims Examiner, DPUI: 200 can-
didates, held July 27, 1946. Rating 
of the written examination is in 
progress. 

Assistant Compensation Review-
ing Examiner, Department La-
bor, Workmen's Compensation 
Board: 15 candidates, held Sep-
tember 21, 1946. Rating of the 
written examination is in progress. 

Associate Accountant and Con-
tract Utility Accountant, Grade 
5, Public Service Commission- 15 
candidates, held September 21, 
1946. Rating of the written ex-
amination is in progress. 

Clerk, Grade B, Kings County 
Supreme Court: 39 candidates, 
held September 21, 1946. Rating 
of the written examination is in 
progress. 

Junior Compensation Reviewing 
Examiner, L a b o r , Workmen's 
Compensation Board: 31 candi-
dates, held September 21. 1946. 
Rating of the written examina-
tion is in progress. 

Principal Stenographer, Social 
Welfare: 32 candidates, held Sep-
tember 21, 1946. Rating of the 
written examination is completed. 
Rating of training and experience 
is completed. Clerical work in 
progress. 

Senior Account Clerk, Depart-
ment of Audit and Control, Bur-
eau of Accounts: 32 candidates, 
held September 21, 1946. Rating 
of the written examination is 
completed. Rating of training 
and experience is in progress. 

Senior OlTice Machine Operator 
(Key Punch), Audit and Control, 
Employees Retirement System 15 
candidates, held Septembei 21, 
1946. Rating of the written ex-
amination is in progress. 

Senior Office Machine Operator 
(Key Punch) , Audit and Control, 
Bureau of Office Audits: 10 can-
didates, held September 21, 1946. 
Rating of the written examina-
tion is in progress. 

Senior Office Machine Operator 
(Tabulating), Audit and Conirol, 
Bureau of Office Audits: 10 can-
didates, held September 21, 1946. 
Rating of the wi'itten examination 
in progress. 

Senior Office Machine Operator 
(Tabulating), Audit and Control, 
Retirement System: 11 candi-
dates, held September 21, 1S46. 
Rating of the written examina-
tion is in progress. 

Senior Office Machine Operator 
(Tabulating), DPUI: 30 candi-
dates, held September 21, 1946. 
Rating of the written examina-
tion is in progress. 

Unemployment Insurance Man-
ager, DPUI: 86 candidates, held 
September 21, 1946. Rating of 
the written examination is in prog-
ress. 

Estate Tax Examiner, Depart-
ment of Taxation and Finance: 
45 candidates, held May 25, 1946. 
Rating of the written examination 
is in pi-ogress. 

Assistant Corporation Examiner, 
Department of State: 12 candi-
dates, held September 21, 1946. 
Rating of experience and training 
is in progress. 

Clerk, Grade B, Kings County 
Supreme Court: 39 candidates, 
held September 21, 1946. Rating 
of the written examination is in 
progress. 

Senior Engineering Aid, Depar t -
ment of Commerce: 20 candidates, 
held September 21, 1946. Rat ing 
of the written examination is 
completed. Pending establishment 
of veterans' claim for preference. 

Parole Officer, Executive Depart -
ment : 357 candidates, held April 
27, 1946. Rating of the written 
examination is completed. In ter -
views in progress. Clerical work 
to be done. 

Senior State Publicity Agent, 
Commerce: 22 candidates, held 
April 27, 1946. This examination 
has been completed. Gone to Ad-
ministrative Division for printing. 
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NEED CASH? 

Sometimes it is good business to borrow. If you 
need a new refrigerator, washing machine, radio, 
etc., and you don't have the ready cash for it, 
why not discuss it with us? You will be pleased 
by the friendly and helpful service we offer. 
Usually no co-signers needed. 

Call, Writ* or Pkomm 
fVMONAL LOAN DEPARYMENT—MBITOM 

BRONX COUNTY TRUST COMPANY 
NVNB QONVfiMENT OFFICES 

MAIN OFflCEi THIRD AVENUI AT 148tli ITREBT 

J V i t I o n m ftnWvlnMf?XVi 
Omw^i IMaS 

sIPoBT iimnuii' LOA OMMUKMUNOM 

Be prepared for next 
year's Christmas shopping 
sea son . . . save the planned 
Christmas Club w a y . . . ic's 
so easy. . . so "painless". 

EMIGRANT 
SAVIHES BANK 

Apply of 9ithor of these convenient 
office,. . 51 c h a m b i r s Sti^ 

5 East 4 2 n d S t / 
MBMBliK fKOERAL DBPOSIT 
WkUAANCM COtFOaA nON 
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Text of Committee's Pay Report to O'Dwyer; 
Recommendations Adopted As of Jan. 1 

The full text of the report of 
Mayor O'Dwyer's Special Com-
mittee on Salary Adjustmen+.3, of 
which Budget Director Thomas J . 
Pat terson is Chairman, is given 
first newspaper publication in The 
LEADER today. The Committee 
recommended $32,250,000 in ad-
ditional cost-of-living bonuses to 
96,871 employees, ranging from 
$400 a year for Police, Firemen 
and many Sanitat ion Men, to $60 
for Insti tuional Workers, depend-
ing on the difference between 
what raise the Insti tut ional Work-
previously got, and $300. The 
Board of Estimate, on motion of 
Mayor O'Dwyer at a special meet-
ing, voted the recommended in-
creases effective January 1. 

Text of Report 
T h e report follows: 
On October 17, 1946, you Issued 

memorandum number 13 relative 
to I'equests for general salary ad-
jus tments for city employee g^-oups 
predicated on the rise in the cost 
of living. You created a special 
committee consisting of the un -
dersigned to study the question of 
a general overall salary ad jus t -
ment , Individual requests for 
meri t Increases were to be sub-
mit ted to the Budget Director as 
heretofore. 

Your committee requested the 
executive heads of the various city 
depar tments to submit a report 
containing their ideas of the type 
of overall adjus tment and the 
amounts they deemed necessary to 
meet the requirements of their 
departments . I t was also requested 
t h a t availability of funds within 
existing appropriations be stated 
in order t ha t the additional re-
quired amount might be deter-
mined. 

Representatives of all interested 
employee groups were Invited to 
a t tend before the committee on 
schedule dates. We also solicited 
their suggestions as t o additional 
sources of revenue or any tcon-
omies which could be effected 
which would help finance any 
plan eventually adopted. 

Committee Hearings 
From November 26, 1946 until 

December 6, the committee sat 
almost daily and heard represen-
tatives of various employee groups 
Full opportunity was granted for 
f ree expression. Representatives 
of the Press at tended all hearings 
The employee's representatives 
were most cooperative and the 
hearings were conducted in the 
friendliest fashion. Several news-
papers commented editorially on 
t h e lack of irresponsible talk and 
personal abuse even though some 
of the demands were considered 
extravagant . The Committee a t 
th is time expresses its apprecia-
tion to the City employees and 
the representatives for their mani -
fes ta t ion of patience and under-
s tanding and for their whole-
hear ted cooperation with as in 
th is most difficult task. 

Analysis of Requests 
Suggestions were received f rom 

all depar tment heads. These sug-
gestions and the requests f rom 
employees' organizations were 
submitted to the staff of the Bu-
reau of the Budget for analysis. 
This analysis indicates tha t all 
t he suggestions fell principally in-
to the category of lump sum in-
creases ranging from $300 to $600 
and percentages to 35 per cent. 
Almost all the requests were to 
the effect tha t such increases 
granted should be by way of in-
creases in the basic salary rather 
t h a n by way of cost of living sal-
ary adjus tment . Suggestions of 
additional revenues and economies 
were not material. 

What City Has Done 
Since the present administra-

tion has taken office, the City will 
have provided approximately $56,-
900,000 for the adjus tment of em-
ployees' salaries as follows: 
Cost of Living Salary 

Adjustments included 
In current budgets . . $3,200,000 

Salary adjus tments in-
cluded in the current 
budget 8,200,000 

Salary Increases for 
Teachers, a p p r o v e d 
since July 1, 1946 9,250,000 

Nurses and related titles 
—salary increases and 
establishment of 40-
hour week 4,000,000 

Additional cost of living 
s a l a r y adjus tment 
herein recommended. 32,250,000 

'atrolman Gets 
lecord Number of 
Barnes on Petition 

In the joint drive \Sy the Police 
and Fire Depar tment organiza-
tions for pay increases, the fire-
fighters were given the assigrunent 
of getting signed petitions in their 
spare time, the^ police to induce 
citizens to write letters to Mayor 
O'Dwyer and the Board of Esti-
mate . 

Traffic Patrolman Raymond J. 
Thorp walked into the head-
quarters of the Uniformed Fire-
men's Association, accompanied 
by President Raymond A. Dono-
van of the PBA, and dropped a 
paper some 14 feet long on the 
desk of John P. Crane, the fire-
fighters' President. This set a 
record to date. The roll contained 
758 signatures to petitions. 

Florence Shientag to Be Heard 
Thursday on 'Hi! Jinx Program 

OPTION TO DISABLED VETS 
The Civil Service Commission 

grants an option to disabled vet-
eran Probationary Patrolmen to 
retain their pension for nervous-
ness under 10 per cent and be re-
lieved f rom active duty or t ry to 
get it cancelled and remain on 
the force. 

FLORENCE SHIENTAG. Assistant 
U. S. Attorney, goes on ths 
"Hi, Jinx!" program Thursday 

Mrs. Florence Shientag, only 
woman to serve as a prosecuting 
at torney in the Criminal Division 
of the office of the Assistant U. S. 
Attorney, will be the guest of the 
CIVIL SERVICE LEADER on the 
"HI! J inx" program over WNBC 
on Thursday morning, January 2, 
a t 8:30 o'clock. 

J inx Falkenburg, actress and 
model, and her husband, Tex Mc-
Crary. former Chief Editorial 
Writer of the New York Daily 
Mirror and Executive Editor of 
The American Mercury, co-stars 
of the program, will interview Mrs. 
Shientag about her activities as 
a woman "tJrime buster." 

The LEADER will continue to 
present guests f rom the city. 
State, and Federal services Thurs-
day mornings on the "Hi! J inx" 
program. Suggestions for fu ture 
guests should be addressed to Her-
bert M. Friedland, care of The 
LEADER, 97 Duane Street, New 
York 7, N. Y. 

Application f rom Fielding 
Benjamin Fielding, the last 

guest on the 
Jerry F.nkel-

Crane Cites h867 NYC Firemen 
Injured on Duty During '46 

By JOHN P. CRANE 
President, Uniformed Firemen's 

Association 
Ti-ained manpower, as well as 

modern equipment, is responsible 
for the efficiency of the New York 
City Fire Department, as demon-
strated a t recent large fires, and 
in the rescue work performed at 
the disastrous tenement house col-
lapse early la«t Thursday morn-
ing. 

No mat te r how advanced fire-
fighting equipment and technique 
may be, manpower is basically the 
foundation stone of any system of 
fire engineering. I t follows, of 
course, tha t an organization such 
as the New York Fire Department, 
in order to mainta in a high efB-
ciency, must have pei'sonnel t ha t 
is as courageous as it is sklll-
fiil. Recent fires have demonstrat-
ed such courage. The annual loss 
of life among firemen and the 
high ra te of in jury also constitute 
indisputable proof of this. 

I n 1945, there were 3,410 fires 
in the five boroughs of New York 
City; 12,634 false alarms and 
4,237 unnecessary alarms, totalling 
50,281 separate operations. D'oring 
the fiist half of 1946 there were 
23,484 fires, 6,300 false a larms and 
1,965 unnecessary alarms, a total 
of 31,749 separate operations. 

How Brunt Is Borne 
The extent to which the brunt 

of fighting these fires was borne 
by the uniformed personnel of the 

Department is indicated by the 
following figures: 

In . 1946, 12 firemen lost their 
lives in line of duty and 1,852 suf-
fered injuries. In 1946, ^rom J a n -
uary 1 to December 12, inclusive, 
1,867 firemen were injured The 
death of Fireman Frank Moore-
head, Jr. , of Hook and Ladder 93, 
in the collapse of the roof of the 
Knickerbocker Ice Co. plant , 
which preceded the collapse of the 
adjoining tenement at Amsterdam 
Avenue and 184th Street, brought 
the loss of life for 1946 to a total 
of four . 

So fa r this year, December has 
been the hardest month on the 
City's fire-fighters with an aver-
age of five men a day being hos-
pitalized for injuries suffered at 
fires or while responding to 
alarms. A total of 60 firemen re-
ceived injuries so fa r this month . 

First Award for Fatalities 
Until this year, no posthumous 

awards were made to firemen who 
lost their lives in line of duty. I n 
June, 1946, the Uniformed Fire-
men's Association insti tuted the 
Fireman's Medal of Supreme Sac-
rifice, which was presented to the 
nearest of kin of the 12 firemen 
who died in lie of duty last year. 
The presentations were made by 
Mayor William O'Dwyer during 
the ceremonies in City Hall Plaza 
on June 5, 1946. 

Awards to the four men who lost 
their lives this year will be made 
at the 1947 Fire Department Med-
al Day ceremonies. 

The Uniformed Firemen's Asso-
ciation conducted special services 
for Fireman Moorehead at the 
Walter B. Cooke Funeral Home, 
165 East Tremont Avenue, the 
Bronx, on Sunday night. Funeral 
services with honors given a Dep-
uty Chief were held on Monday 
for Fireman Moorehead, with a 
requiem mass in the R. C. Church 
of Our Lady of Mercy, 2492 Marion 
Avenue, the Bronx, at 10 a.m. 

previous LEADER 
program, wrote to 
stein, publisher of The LEADER: 
"Dear Jerry: 

"I t was thought fu l of you to 
ask me to appear on the 'HI! 
J inx ' program and I appreciate 
your courtesy indeed very much. 

" I think tha t it will be a service 
to the iCty of New York to have 
this unique opportunity to par -
ticipate on a program of this na -
ture. 

"With best personal regards, 
"Fai thful ly yours, 

"BENJAMIN FIELDING, 
"Commissioner." 

Army-Navy Union 
In Fire Dept. Elects 
Edwards Commander 

The NYC Fire Deparment Ga r -
rison No. 4100 of the" Army and 
Navy Union, U.S.A., has elected 
for the second year in succession, 
a World War I I veteran. 

The new Commander for 1947 
is Claude B. Edwards of Engine 
Co. 32, who served with the U.S. 
Marine Corps. 

Following are the newly-elected 
officers of the Garrison: Com-
mander , Mr. Edwards; Senior Vice 
Commander, Edward Thompson; 
Junior Vice Commander, John 
Hobbs; Adjutant , Reuben Tim-
mins; Judge Advocate, Maichew 
Gari ty; Paymaster , Edward How-
ar th ; Chaplain, Edward Stevens; 
Historian, Henry Weisberger; Of -
fier of the Watch, Joseph Hoff-
man ; Officer of the Day, Vincent 
Lally; Patriotic Instructor . Law-
rence Gorden; Service Officer, 
Walter Percy, and Publicity Ofii-

I cer, Robert C. Krach. 

UFOA to InstalLThree 
Board Members Jan. 7 

Tlie Uniformed Fire Officers 
Association, Local 854 (AFL), will 
hold its regular meeting on Tues-
day evening, January 7, at 8 p.m., 
in the Hotel Martinique. 

Magistrate Edward A. Thomp-
son, former Lieutenant in the Fire 
Department , will be the guest of 
honor. He will act as presiding 
officer at the installation of Ba t -

talion Chief Joseph Rooney, of the 
4th Battalion, Capt. Frederick 
Muesle of Engine 219, and Lieu-
tenant John Dalton, of Engine 63, 
as Executive Board members for a 
three-year term. 

A report will be made on activi-
ties of the Association in its work 
for a pay raise i n ' conjunction 
with the Police and Uniformed 
Fire Associations. 

$56,900,000 

(Continued on Page W 

FOR VETERANS ONLY! 

BUY OWN 

Independence and a Splendid Income for 
Ambitio|is Ex-Servicemen Only 

A miniature restaurant-on-wheels to operate in your 
own exclusive territory—one of a nation-wide chain 
of dinettes, all owned and operated by veterans-
Completely equipped for operation, $2,160 F.O.B. 
Down payment $500—balance may be financed under 
G.I. Bill. 
Send for literature and application. 

LEGIONAIRE DINEHE CORP. 
ID East 40th St. LE 2-4244 

CAUTION 
PATROI.MAN CANDIDATES 

Fifty-flve out of a group of 140 candidutes called for the Firoiiiun's ii.'ilicul 
were rejected. Some of the failures, and all of the dihiipixtiiitineiit cdiil'l liiive 
been avoided by an early medical examination and proper renie«liul fullow-up 
treatment. You may have a minor condition which if uncorrected may cautie 
you to be rejected. Hee your doctor now. 

LAST CALL 
All supplies of leaflets for Patrolman candidatPS -will be exhanstod by 

the time this appears. All requests reoeived up to IHcember 31 wiU be lilled. 

ANNOIJNCINt-
FIRKMEN'S COIIItSKS 

Morning, Afternoon, Evening 
Complete Mental and Physical Preparation 

Plus Full Year of Privileges 
DAILY — START FEBRUARY 17 

9 A.M. to 3 P.M. or 1 P. M. to 6 P.M. 
25 Hours Per Week 

Veterans taking these courses are eligible for full substistfuce. 
EVENINGS — START FEBRUARY 18 

Tuesday, Thursday 6 : 3 0 - 8 : 3 0 
Mental and physical examination reiiuired for adinissiou to classes lia-

rolliuent limited to 30 per section. 
APPLY NOW 

€ 1 \ I L SEUViCE ASPiRAlX'TS 
Wo are oflerinr three general courses of valuo to candidates for all types 

of City, State and U. S. tests. KiiKlish, Civiet and General Mathemaiios are 
common elements in all these tests. Material should be of help to all persona 
wishiner a thorough and rapid review. 

GRAMMAR, USAGE, VOCABULARY 
Start Jan. 16. ONE NIGHT PER WEEK FOR 12 WEEKS 

Thursday 6 :15 -8 :15 
CIVICS — CITY, State, U. S. 

Start Jan. 16. ONE NIGHT PER WEEK FOR 12 WEEKS 
Thursday 8 :15-10 :15 

GENERAL MATHEMATICS — Start January 21 
One Nlfht Per Week for 12 Weeks — Tuesday, 6:15-8:15 

CIVIL SERVICK INSTITUTE 
YMCA SCHOOLS 

5 WEST 63rd STREET SU 7•4400 
55 HANSON PLACE. BROOKLYN ST 3-7000 
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4 THOUGHT FOR THE WEEK 
UCCESS at first doth many times undo at last. 

—Venniyg. 

JaMAV^JE^VL 
Eighth Year 
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Published every Tuesday by 
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Merit Woman 

State-City Pensions 
And Social Security 
THE trustees and administrators of the State and City 

pension systems are either circumspectly cool or openly 
opposed to the introduction of the principles of Social Se-
point out the difficulty ot reconciling conflicting theoiies 
curity into the public employee retirement systems. They 
and the lesser retirement income of Social Security, com-
pared to plans based on average length of member-service 
and public employee salary. 

The proponents of the Social Security principle of en-
hanced retirement income for both short service period 
and low-pay and the advocates of a minimum retirement 
income address themselves to the same problem. In fact, it 
is always the same problem for the mass of all employees 
—retirement income not large enough to enable retirement 
soon enough. It is a problem present under the Social Se-
curity system, with its practice of mild redistribution of 
wealth, as well as under the actuarial public employee pen-
sion system linearly based on earnings and length of service. 

Employees in the low pay brackets would not mind 
gaining benefits from those in the upper brackets, but those 
in the upper brackets, if given a voice, would certainly 
object. It is difficult to superimpose the Social Security 
theory of social need upon a system based on what was 
earned, and for how long. 

NYC System More Liberal 
The NYC Retirement System, and some of the other 

plans effective in NYC, represent solid benefits that, if they 
are to be increased, would involve relatively large extra con-
tributions by employees. On the other hand, the State Re-
tirement System should offer an age-55, 30-year-service, 
half-pay plan, cost shared equally by employer and employee, 
and should offer the option of additional annuity purchas-
able with up to 50 per cent of normal contribution.. These 
would, in a measure, bring the State's system up to the 
liberal status of the NYC system. 

Employees are beginning to recognize the need of ade-
quate provision for the future. They are not looking for a 
handout, merely for a better break. This they deserve. It 
is hoped that the State Legislature, about to meet, will enact 
the necessary laws to effectuate pension liberalization at 
least to this extent. 

Civil Service Shares 
Top Radio Program. 
EVERY Thursday at 8 a. m., on the ''Hi! Jinx" progiam 

over the National Broadcasting Company's network. The 
LEADER, by special arrangement with Jinx Falkenburg 
and Tex McCrary, the designers, executors and stars, 
presents a guest who discusses civil service topics. This 
chatty additional to the No. 1 morning program gives lis-
teners an opportunity to get an intimate insight into the 
workings of government, its colorful moments of humor 
and drama. Interesting personalities, whether top-ranking 
Commissioner or sewer laborer, bring to the audience facts 
and sidelights not otherwise obtainable. The innovation 
makes mighty fascinating listening, and it has become a 
fitting part of an already notable program. If you've heard 
the program, you know. If you haven't heard it—are one of 
the small minority—tune it in, to your benefit. Hear A.̂ si'̂ t-
ant U. S. Attorney Florence Shientag on Thursday, Jan. 2. 

INSIDERS predict failure 
John L. Lewis' a t tempt to lure 

transit workers into District 50, 
UMW. The TWU isn't worried. 
. . . Seems too bad tha t tha t vet 
hospital with two swimming pools 
is now occupied by bed-ridden 
cases who can't make use of them. 
. . . Watch for a drive (which 
won't succeed) to reduce the fare 
on the NYC 5th Avenue busses 
from a dime to a nickel, now tha t 
they are single-decker and han-
dled by one man. . . . Real estate 
all over Manha t tan is due to boom 
because of the coming of UN to 
the East Side. . . . Former Albany 
prober George Monoghan succeeds 
Alex Dreiband as head of DA Ho-
gan's Rackets Bureau. Lou Forer 
quits D.A.'s office soon. 

VETS IN FEDERAL EMPLOY 
NEARLY DOUBLED IN YEAR 

Special to The LEADER 
WASHINGTON. Dec. 31—About 

825,100 veterans were employed in 
the Federal government in the 
continental United States at the 
end of September, the U. S. Civil 
Service Commission announced 
today. The veterans comprised 38 
per cent of the 2,154,100 civilian 
employees now in government 
agencies. 

A year previously there were 
464,300 veterans employed, repre-
senting 18 per cent of tlie 2,613,-
400 Federal workers at that time. 

Until August and September of 
this year, the Federal government 
had for over two years employed 
an increasing number of veterans 
in each successive month. At the 
same time", non-veteran employ-
ees were being reduced In num 
ber. This opposing trend results 
f rom the fact tha t ex-service men 
and women are given preference 
both in filling Federal jobs and 
In retention under reduction-in-
force programs. 

The peak number of veterans on 
the Federal payroll was 836,500 in 
July this yew. 

ADELE R. SHERMAN 

WITH a liberal arts education, 
what does one do when seek-

ing to enter public service as an 
employee of government, where 
possession of education and t ra in-
ing in specialties is so strongly 
stressed? This problem confronted 
Adele R. Sherman. Now she is 
Personnel Assistant of the Port 
of New York Authority, and doing 
an outstanding job. 

Her solution is not to be so 
particular about the type of job 
tha t you can get in government 
as to preclude you from getting 
any. The important thing is to 
get started. Then, by diligence 
and competence, make your value 
felt. I t may be tha t you'll next go 
into some field of government 
work more to your liking, or ob-
tain an opportunity for fur ther 
specialized study, as she did, and 
then, with concentration on a 
specialty, improve your opportu-
nities to be of value to the em-
ployen 

Miss Sherman was at the Uni-
versity of Michigan. About mid-
way through college, she began 
wondering what might be a use-
ful career for a young woman 
whose main asset was a famil iar-
ity with eighteenth-century li tera-
ture. She tried her hand at so-
cial work at the Henry Street Set-
tlement, and, more by accident 
than design, obtained her first job 
in public service—running the 
training film library at the NYC 
Division of War Training, and 
subsequently doing research and 
preparing training manuals at the 
Division. 

Won Fellowship 
In 1944, already possessing a 

degree, she was awarded a fel-
lowship at the National Training 
School for Public Service in De-
troit, which offered a 12-month 
program of graduate study in pub-
lic administration. She was a 
member of the first group to be 
trained at this institution. Half 
of her time was devoted to inten-
sive lectures and study of govern-
ment and administration, and the 
remainder to related field work. 
This gave her an opportunity to 
perform research on municipal 
problems at the Detroit Bureau 
of Governmental Research and to 
work as a technician at the De-
troit Civil Service Commission. 

For a little more than a year, 
she has been a Personnel Assist-
an t at the Authority, where she is 
responsible to the Assistant Per-
sonnel Director for all phases of 
personnel management for clerical 
and professional employees. She 
finds her job particularly a t t rac-
tive because the number of Port 
Authority employees is small 
enough to permit the organization 
of the Personnel Office by types 
of positions serviced, ra ther than 
by specific personnel techniques 
performed. The technician can 
therefore develop an over-all ex-
perience in personnel administra-
tion. 

"Personnel policies provide us 
with the incentive and the op-
portunity to develop an advanced 
merit system." she says, adding: 

" I derive real satisfaction from 
my work and a conviction of 
being in the right field. The in-
creasing functions of government 
and Its larger Influence on every 
citizen not only provide fine op-
portunities In public service but 
require and depend on mana-
gerial competency. I accept tha t 
as a challenge and responsibility." 

Miss Sherman was born in Al-
bany, her recreations are opera 
and literature, and she Is en-
gaged to Leigh Hebb. Munlclplal 
Analyst, formerly with the NYC 
Civil Service Commission. They 
met two years ago In Detroit as 
public {sei-vlce traiaeeii. 

Discrimination charges are go-
ing the rounds about the Person-
nel Section of Branch 2, Veterans 
Administration. . . . A play, movie, 
and book are being prepared f rom 
Richard Revere's recent four-par t 
New Yorker profile ol Hummel 
and Howe, ace criminal lawyers 
of another age. . . . The Health 
Department is puzzled by a minor 

epidemic of stomach disorders in 
southeast Manha t tan . Nothing 
wrong with the water supply 
Ray Donovan, soon to be a 
LEADER guest on the popular 
"Hi! J inx" radio program, can a p -
pear in such promotional activi-
ties without departmental approv-
al so long as he is introduced as 
head of the PBA and not as a 
Patrolman. 

Fur ther local political repercus-
sions are expected from tha t case 
of the fixer accused of filching 
more than $12,000 from NYC tem-
porary patrolmen on the promise 
of making their jobs permanent , 
. . . U. S. Civil Service Commis-
sioner Frances Perlcins is, pushing 
for all sorts of safeguards to pro-
tect Federal employees from ex-
cesses by the new committee set 
up by President Truman to inves-
tigate loyalty. . . . Tony Mazzulo, 
on Dewey's staff prior to war serv-
ice, in which he made an out-
standing record in the Navy, is 
slated for a top State post . . . 
Mayor O'Dwyer's overcrowded of-
fices are spilling into the city 
court house next door to Cily 
Hall. 

Labor Contracts 
And Right to Strike 

By H, Eliot Kaplan 
Executive Secretary, National Civil Service League 

w 
ITH an increasing number of strikes against governmental 
agencies, dramatically emphasized by the threat of a subway 

strike in New York City, it. is no wonder tha t the American Muni'.;]pal 
Association, composed of city officials throughout the country, re-
cently adopted a resolution advocating legislation prohibiting strikes 
of public employees. 

Fortunately, most public administrators are aware of their le-
sponslbllities both to their subordinates and to the public. Likewise, 
most of the leaders of public employee organizations recognize their 
responsibilities to the public and have practiced commendable restraint 
in handling disputes between their members and the agencies in 
which they are employed. In general, the public has been sympathetic 
with just demands and grievances of the workers who carry on the 
day-to-day duties of keeping our public services running, and have 
been anxious to see tha t they get a square deal. 

Opinions on Rif^ht to Strike 
It is natural tha t the flood of strikes and threats of strikes has 

foicused public attention on one dramatic question of public employer-
employee relations. The overwhelming opinion of public officials, 
f rom the late President Roosevelt down the line, and from the courts, 
which have been called on to pass on concrete cases, f rom the aver-
age citizen and even the average public employee, has been tha t a 
strike against the government cannot be condoned. Some State courts 
have upheld the dismissal of civil service employees who have par -
ticipated in strikes. Several of the larger organizations of civil service 
employees have included no-strike clauses in their constitutions or 
have publicly declared strikes to be against their policy. I t has not, 
however, restrained some of the local units in some of the organiza-
tions f rom striking. 

In its recent report, the Committee on Public Employer-Employee 
Relations of the National Civil Service League summed up wnat 
seems to be the view of the major i ty—that it is the duty of the Stale 
to avoid unfavorable conditions of public employment and provide 
adequate machinery for the prevention or removal of employment 
problems at their source. Even if the State fails in tha t duty it 
still remains the obligation of its employees to limit the presentation 
of their cases to peaceable methods. A strike in government is not a 
strike against a "boss," against the owner of a factory; it is a 
strike against tlae public, which is the 'boss" of the department head 
and the subordinate employee alilce. 

Closed Shop 
Another issue often raised is whether the closed or union .-Loii 

in government can be tolerated. The plain trend of recent judicial 
decisions is tha t neither plan can be; tha t by the very nature of 
our system of government, public employees cannot claim the same 
privilege tha t is granted in private industry in this respect. 

Practical as well as legalistic reasons are clearly visible for th« 
denial of the closed or union shop to public employees. 

Wha t about collective bargaining? Exclusive collective bargaining 
as practiced in private industry is not essential in the public service 
because the conditions differ widely f rom thcvse in private industry 
and the relationships between workers and employers are not anal-
ogous. I t is not desirable because representatives of the people, even 
in their relations with their subordinates, must always be responsible 
to the people. Like the closed shop, exclusive collective bargaining 
could conceivably perpetuate any organization having tha t right, as 
the ally of a particular party or faction in power and enable it to 
exercise perpetual domination and intimidation. 

Acceptable Negotiation 
If by "collective bargaining" one means negotiation between ad-

ministrators and representatives of accredited employee organizucions, 
tha t would be acceptable and would be helpful to both parties. A wise 
administrator would, of course, give particular heed to the suggestions 
and recommendations of the organization representing the majority 
of the employees. Adherence to democratic principles, however, 
demands tha t the minority also be given an opportunity to be heard. 

Should a government agency make a formal contract with an 
employee organization? The degree of freedom which a government 
unit has in making any contractual arrangement, whether formal or 
Informal, must depend upon the amount of administrative discretion 
permitted by law. Most areas of employment may be considered al-
most entirely outside the range of discretionary decisions by depar t -
ment heads, for the conditions and terms are fixed by law or ap-
propriutlon. 
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Congress fo Weigh U, 5. Jobs 
The Swift Courier 

"Neither snow, nor rain, nor heat, nor gloom of right 
stays these couriers from the swift completion of their 
appointed rounds." 

Between the passage of t h e 
Uni ted S ta tes Civil Service Re-
t i r emen t Act in 1920, a n d the So-
cial Securi ty Law In 1935, cer ta in 
changes In t h e concepts of t h e 
obligations of society have taken 
place. Whi le these changes, one 
of which deals wi th t h e welfare 
of widows, were embodied in t he 
Social Securi ty Law, no revisions 
have been made, to date . In t h e 
Re t i r emen t Act to br ing this older 
s t a t u t e In line with these changes. 

Pres ident H a r r y B. Mitchell of 
t h e U. S. Civil Service Commis-
sion, ha s s ta ted t h a t " the Com-
mission has expressed approval of 
proposals to amend the Federal 
Re t i r emen t law to make some pro-
vision for surviving dependents of 
deceased Federal employees or a n -
nu i t an t s . " 

He continues, by admi t t ing In 
th is art icle f r o m which we are 
quoting, as follows: "A very s t rong 
a r g u m e n t c an be made for t h e 
s ame t r e a t m e n t for t h e surviving 
dependents of Federa l employees, 
a n d I am inclined to believe t h a t 
Congress would give these a rgu-
m e n t s sympathet ic considerat ion." 

W i t h these sent iments , Everet t 
G. Gibson, President of t he Jo in t 
Conference of Affiliated Posta l 
Employees of Grea te r New York 
a n d Vicinity, represent ing 25,000 
APL postal employees, ha s ex-
pressed himself as being in agree-
m e n t . But the re it ends, for t he 
Commission h a s s ta ted , i n t he 
words of Mr. Mitchell, opposition 
t o a proposed revision calling fo r 
r e t i r ement a f t e r 30 years of serv-
ice regardless of age. 

Mr. Mitchell explains t h a t th is 
Is because "of t he addi t ional cost 
a n d the opinion t h a t such a n 
a m e n d m e n t would result In loss to 
t he government of the services of 
some employees whose age an d 
experience has resulted In Increas-
ing the value of the i r services." 

At th is point , he regrets t h e 
very principles t h a t have created 
t h e concepts of re t i rement . I n 
other words, let 's keep the age 
high, so t h a t very few will live to 
retire. 

The pension deduction, when 
the re t i rement act was enacted, 
was 21/2 per cent . Today it Is 5 
per cent, a 100 per cent Increase. 
T h e salary was t h e n $1,800 per 
annum. Today, it is $3,100 In 
dollar and cents, t he overall aver-
age increase ha s been 200 per 
cent. However, since there ha s 
been no increase in annu i ty since 
1929, the Jo in t Conference of Af-
fil iated Posta l Employees advo-
cates t h a t , in. all justice, those 
employees now due to ret i re should 
have their pensions increased, and 
the age of re t i rement lowered 
for all. 

Certainly, if re t i rement is to be 
realized, the age of re t i rement 
should be within t he reach of t he 
greater major i ty , and the a n n u -
ities ad jus t ed according to p re -
sen tday salaries an d needs. Only 
then will these Federal employees 
be able to enjoy some port ion of 
their re t i rement in economic in -
dependence, r a t h e r t h a n t h a t t h e 
age be fixed so h igh t h a t they die 
with the i r boots on. 

U. S. REPORTS 
ON SHIFT IN 
EMPLOYMENT 

Special to The LEADER 
WASHINGTON, Dec. 31—Dur-

ing September t he number of pe r -
sons added to pay tol ls of Federa l 
agencies was t he smallest for any 
m o n t h since before the war, t he 
U. S. Civil Service Commission 
reported. I n the same m o n t h 
about 157,000 employees were 
separa ted f r o m fu l l - t ime positions 
th roughout the cont inenta l United 
States. This number was more t h a n 
twice t he numuer (77,200) added. 
Of t h e 2,154,100 Federa l civilian 
workera in t he cont inenta l Uni ted 
Sta tes a t the end of September, 
approximately 1,904,300, or 88 per 
cent, were employed in fu l l - t ime 
positions. 

Reduction Figures 
A net reduct ion of 495,000 ful l -

t ime employees between Sep tem-
ber, 1945 an d September, 1946 has 
been accomplished with a consid-
erable turnover of personnel . D u r -
ing th is period more persons have 
been separa ted rrom TuU-time 
service each m o n t h t h a n were 
hired, with the exception of one 
m o n t h . Dur ing th is twelve-month 
period a f t e r V - J Day, for every 
100 employees on the Federa l pay 
roll, t he various Federa l agencies 
separa ted an average of 7 persons 
per m o n t h , a t the same t ime t h a t 
a n average of 5 persons were 
hi red. 

T h e accession ra te of 4 per cent 
for September , 1946, was below 
t h a t of any m o n t h dur ing the pas t 
year. T h e separa t ion r a t e fo r 
September , 1946, was 8 per cent , 
t he highest since October, 1945. 

EMPLOYEES GIRDING 
FOR A STIFF FIGHT 

(Continued from Page 1 ) 
Civil Service Committees, the 
House group probably will be 
headed by Edward Rees, of K a n -
sas, while t he Sena te group's 
cha i rmansh ip Is still in t he air . 

T o the foregoing six commit tees 
add the Commit tee on Un-Amer -
ican Activities. "Kiis will cont inue 
to scan the public payroll along 
famil iar lines. 

T h u s seven committees combine 
to const i tute a problem for em-
ployee organizations. 

I n addit ion, t h e following m e m -
bers are reported chosen for 
President T r u m a n ' s commission to 
Investigate alleged disloyalty 
among Government employees: 

A. Devlt t Vanech, Oepa r tmen t 
of Just ice, c h a i r m a n ; Under Sec-
re ta ry J o h n L. Sullivan, Navy; 
Under Secretary K e n n e t h C. Roy-
all, W a r ; Assistant Secreta-ry Don-
ald S. Russell, S ta t e ; Assis tant 
Secretary Edward H. Foley, Jr . , 
Treasury ; Har ry B. Mitchell, 
President , Civil Service Commis-
sion, 

SHOPPING GUIDE 

VA Day by Day 
Quite a number of s ta f fe rs came 

under t he jurisdict ion of t h e 346 
Broadway Office in NYC. . . Ad-
judica tors working a t 2 P a r k Ave-
n u e received notices of t e rmina -
t ion. . . . The Veterans Adminis-
t r a t i o n is expanding, yet t e rmi-
na t ions cont inue! 

officials as well as service organ-
izations. 

Memos a re directed Dy Super -
visors to h igher author i t ies wi th-
out the s ta f fer knowing It. Tliese 
m a y serve to bar t h^ employee 
f r o m considerat ion fo r h igher 
grades. . . . A pamphle t recent ly 
dis t r ibuted by the VA to the em-

fdoyees cites t h a t there "will be 
ike pun i shments for like viola-

tions. However, those who a t e in 
*'favor" of t he par t icular Super -
visor or Chief get away with a l -
mos t anyth ing . A case involvmg 
a number of employees who were 
placed in a n unfavorable l ight by 
a n ex-officer Supervisor is being 
checked by NYC an d Washington 

"My check Is la te ." "My pen-
sion check i ts wrong." "My sub-
sistence d idn ' t come th rough ." 
These complaints a re no t ra re . 

Your correspondent noted some 
s ta f fe rs while a t "work" were busy 
s tanding a round one ano ther ' s 
desk, some were polishing nails 
in their desk-drawers ; o thers were 
cha t t ing merri ly over their desks, 
munch ing candy. 

Of course, th is repor ter doesn' t 
advocate having personnel t rea ted 
like eiTing children, but , i t would 
be wise fo r the Supervisors to in -
fo rm their staff of t h e impor tance 
of p rompt checks to the 've te rans . 

O ' H e m , fo rmer Manager of t he 
2 Wall S t ree t Office, who is now 
with t he B r a n c h Office of t he U.S. 
Veterans Adminis t ra t ion, assist ing 
t h e Deputy Adminis t ra tor , Col. 
Page. Mr. O 'Hern is a LEADER 
meri t m a n (June , 1945). 

This week's orchid for outst&nli-
ing unders tand ing and aid t o 
s ta f fers goes to a Chief who has 
long been held in h igh esteem by 
his fellow-employee for his f a i r -
ness and wan t ing to go over an d 
beyond to prove of a id—Joseph 

NURSE AND ATTENDANT JOBS 
OFFERED BY MINNEAPOLIS 

Large Selection 
of All Kinds of 

Fresh Sausages, Boiled 
and Smoked Ham and 

Fresh Provisions 
For the past 50 years we 
have produced only ONE 

quality—the BEST 

HENRY KAST, Inc. 
277 Greenwich Street 

B«t. Murray and Warren Sts., 
I l l Water Street 

Siapleton. S. I. 

Special to The LEADER 
MINNEAPOLIS, Dec. 31.—Three 

examina t ions were opened today, 
wi thout residence requirements , 
hence open to residents of New 
York a n d New Jersey, as we'l as 
of o ther States . Non-res ident ap -
pointees mus t become Minneap-
olis residents within live months . 
T h e positions are Psychia t r ic 
W a r d At tendan t , $185 to $215 a 
m o n t h ; School Nurse, $160 to $225, 
and Ward Charge Nui-se, $185 to 
$199. T h e closing da te for re -
ceipt of filled-in applicat ions Is 
Monday, J a n u a r y 6, for Psychia-
t r ic W a r d At t endan t ; Thursday , 
J a n u a r y 16, for School Nurse and 
W a r d Charge Nurse. Official 
b lanks mus t be used. Apply to 
Civil Service Commission, Room 
109, City Hall, Minneapolis, Minn. 
Pos tmarks of closing dates suffice. 
Requi rements follow: 

Psychiat r ic Ward Nurse—Open 
to men who have reached their 
21st but not the i r 56th b i r thday. 
Appl icants mus t have completed 
e i ther t he e ighth grade with a t 
least th ree years of succes&ful 
experience In a t tending mental ly 
ill pa t ien ts or h igh school with a t 
least six m o n t h s of successful ex-
perieoce in a t t end ing mental ly 111 
patents. Qual ifying education and 
experience mus t be verifiable and 

clearly indicated on applicat ion 
form. 

School Nurse—A degree f r o m a 
recognized college or university, 
with a m a j o r in public hea l th 
nursing. Applicants mus t not 
have reached their 41st b i r thday 
by J a n u a r y 16. Evidence of 
meet ing t h e educat ional require-
men t s should be presented a t t he 
t ime of fil ing application. 

W a r d Charge Nurse — High 
school gradua t ion or its educa-
tional equivalent, g radua t ion f r o m 
an accredited school of nurs ing ; 
a min imum of a t least six mon ths 
of successful pract ical experience 
as a G r a d u a t e Floor Duty Nurse ; 
or a t least two years of college 
educat ion including one year of 
specialized t ra in ing in the field of 
nursing. Evidence of gradua t ion 
must be submit ted a t t he t ime of 
filing applicat ion. P u r s u a n t to t he 
laws of Minnesota, nurses mus t be 
registered In Minnesota and have 
the i r licenses renewed annual ly . 
Regis t ra t ion may be by passing 
the Minnesota S ta t e Board exami-
nat ion or registering by reciproc-
ity. Evidence of such regis trat ion 
mus t be presented at t he t ime of 
filing applicat ion or wit ihn a rea -
sonable specified period of t ime 
In order to repaaln on the eligible 
list or to re ta in position if a lready 
employed. 

Hobhiet 

STAMPS and COINS 
COLLECTIONS BOUGHT 

AUo unused L. S. postage at • 
small discount. 

D E L M O X T E 
40 West 18 St. N. Y. 11. N. Y. 

Dept. H WA 9-1954 

Poatage Stampa and Coins 

UNUSED D. 8. F08TA0B BOUGHT A N ! 
amount, denomiation. Small diecount 

BUKEKA STAMPS ft C0IN8. 60 West 18th 
St. WA 9-0753. 

DON'T TIIKUW THOSE STAMPS AWAYt 
They may have value Send 3c for "Stamp 
Want List" showing: prices we pay for 
U. 8. stamps. Btampaaine, 316 W 4.!4nd. 
WHAT HAVE YOU TO OfKEK? Collec-
tion? "Shoebox" accumulations? Any-
thiny in stamps? We urgently need them 
Spot cash paid. Cosmopolitan Stamp Co.. 
1467 Broadway. N, Y. 

YOUB BEST BKT—SELL your STAMPS 
today I We pay the HIGHEST prices. 
HARVEY DOLIN ft CO.. 81 Park How, 
New York 7. N. Y. 

CHESS AND CHECKEKS 
We buy and sell books and mairazinet on 
chesa and checkers. Larirest stock ot new 
and out-of-print, domestic and foielfQ 
chese and checkers literature. Publisher 
of CHKSS NEWS VKOM UUSSIA. semi-
monthly (it̂ '.OO ptr year). A. Busrhke. 
Dept. UtiL a, no East 11 Stieet, M. Y. 3. 

Free Child's Muff to Each Customer 

M O U T O N S r e o 
First Come First Served 

T O O R D E R 
plus tax 

u p 
Beautiful Beaver Dyed Lamb and other fur coats. f Q ' C O 
Just 20 salesman's samples to close out. plus tax 
$5 Deposit secures your coat . Latest styles. Sizes 12 to 20. Compare ! 
Money refunded if you can do bet ter . No phone orders. No C.O.D.'s. 

V E T E R A N R U N N Y M O U T O N CO. 
S T O R r i l 4 WEST 26 ST.. N. Y. C. (Nr. 6 Ave.) 

Children's Bicycles 
Buy Direct 

From Manufacturer 
7335 NEW UTRECHT AVE., B'lU.YN 

BEachview 2-3S20 

Minimum order 3 carlon* 
Limit 5 cartons per month 
Parfcct dalivty guarsntfH 
Send check or monay ordar to 
ACE MAIL ORDER CO. 

tail Oronga N. J. 

Lady Pepperel l Sheets 
81x99 • First Quality • Typa 140. $2.97 

CHILDREN'S FLEECE LINED 
SKI PAJAMAS 

Elastic Waist Band—4 to 10 Si .87 

MEN'S ALL-WOOL ROBES 
$14.87 

CANNON — DUNDEE — MARTEX 
TOWELS 

MEN'S SOCKS 
6x3 Nylon reanforcad tea 5 9 e 

GAU^WIRTII'S 
182 Rivington Street, N. Y. C. 
Directions: 8th Ave . Sub. to Delancey St. 
Sta., " F " Train. BMT Sub. to Essex St. Sta. 

cr)BBY NO MAIL O R D E R S , _ ^ 

Ideal 
Gift 

for immediate 
delivery 

newest, smartest irift 
_ this side of Paradise 

Jk i . . . a complement to 
rCv̂ ^̂ "̂" endearing young 
' charms . . . 

Frances Fordon's 
"Package of Charm" 

a certiflcate ofteringr n complete 
flnishinfr course in the arts of brace 
and Movement, Wardrobe Planning 
& UiKlg-etinp, Voioe, Diction, Make 
Up, Hair-Styling and suoii porson-
ality- 50.00 
For full inforniution visit or write 

Dept. 40 
FRANCES FORDON SCHOOL 

FOR MODRT.S 
654 Madison Ave. (5,5th St.) N.V.C. 

I'Laza 0-7716 

LADIES' 
I ¥ \ L O I \ H O S I E R Y 

First quality full-fashioned, 61-gauge, 
30-denier. Three pair sent poai-paid 
$6.00. Send check or money order to 

D. HABER 
1!866 BROADWAY. N.Y.C. 1 N Y. 

Murray Hill 4-0103 

w n e $ sH^i'p' 
HELENE HAMMANN 

DREHSES UV DISTINCTIUA 
HOSIERY - COSTLME JEWEL RX 

ACCESSORIES 
CUSTOM MADE BLOUSES 

220 W. 4th ST. CH 2-9842 

CIGARETTES 
Popular Brands 

$1.46 per carton (min. 3 cartons] 
within 150 miles 

Add Ic per carton for 
each additional 150 miles 

N. Y. residents allowed 5 cartons 
per month 

Check or Money Order 

Sun Sales Co., Dept. n 
p. O. BOX 

WEST NEW YORK. N. J. 

Going Out of Business 
MEN'S & LADIES 

FORTNIGHTERS 
Special $24.00. Former 

OPA Ceiling $46.20 
LUGGAGE 

Trunks and Accessories 
At Sacrifice Prices 

A. L E Y IT A N 
275 7th AVE. (26th) WA V-0460 

KEG BEER 
FOR v o l R I'ARTV 

ICE COLD 
Popular Hraiuls, % 'iurrels 

Sold by tlie eaat-. 
Immediate Deliveries. 

RID^E BEER DISTRIBUTORS 
4-40-'4H EtKhty-nhith Street 

Bklyn, N. Y. SHore Rd 8-8697 

F O R BRIDAL SHOWERS 
Uuusuul Fuvuri ik Nuveltiek 

Hoiidpleres for Britle^ A 
BrldrHniuIdH (kluiie to Order 

Moderate fr ice* 

NOVELVILLE ART MFG. CO. 
907 7'^nd St. (Nr. Kt. Httnilltuo I'kwy.) 

SHure Kuud O-UaUtt 

r I 

Follow The LEADER 
For Civil Service News 
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Medical-Physical 
In NYC Patrolman 

Rules 
Exam 

The NYC medical and physical 
requirements in both the Patrol-
man and Fireman examinations 
are the same, excepting tha t the 
minimum height for Patrolman 
is 5 feet 8 inches, while for Fire-
man is a t 5 feet 6V2 inches, and 
Firemen must have both hands 
and all fingers normal, while Pa-
trolmen must have a t lease one 
normal hand, and no impairment 
if thumb or index finger, on the 
other, and number of missing 
fingers is limited. 

The medical requirements and 
the details of the competitive phy-
sical test, as officially Issued by 
Frank A. Schaefer, Secretary of 
the Municipal Civil Service Com-
mission, follow in full, especially 
important because the Patrolman 
examination, for which applica-
tions are now being received: 

MEDICAL REQUIREMENTS 
1. Height—Bare feet; not less 

than 5 feet 8 inches for Patrol-
man; 5 feet 61/2 for Fireman 

2. Vision—Not less than 20/20 
in each eye; no eyeglasses; read 
4 of 8 letters, 

3. Color Vision—Defective rolor 
perception must reject. 

4. Teeth—No decayed teeth; 
missing teeth must be replaced 
except where space is too narrow 
or too inaccessible to reasonably 
require replacement. 

5. Heart—The rate, rhythm and 
force of the hear t action must be 
normal and the hear t free f"om 
murmurs, enlargement or other 
abnormalities. 

6. Blood Pressure—Systolic, not 
less than 100 or greater than 140; 
diastolic, not greater than 90. 

7. Lungs — No aunormality; 
must be free f rom any history of 
tuberculosis, as thma or chronic 
diseases of the lungs or bronchi; 
the upper air passage must be free 
from mechanical obstruction of 
chronic or acute Inflammation; a 
proven history of hay fever or 
allergies must reject. (X-ray re-
quired before appointment) In 
history cases the likelihood of per-
petuation of the disease may enter 
into the medical examiner's de-
termination. 

8. Mental Ailments—Any candi-
date who cannot qualify before 
the psychiatrist or any, candidate 
who has a mere history of con-
finement in an institution for 
mental illness must be rejected; 
a history of nervous disorder may 
reject. 

9. Epilepsy—The mere history 
thereof must reject. 

10. Actual Venereal Disease— 
Must reject. Wasserman Biood 
Tests required. 

11. Hearing--Deafness in either 
ear, however slight, must reject; 
perforated ear drum and other 
abnormal ear conditions may re-
ject. 

12. Hands and Fingers—Flre-
nuin—Both hands and all fingers 
must be normal. Patrolman—One 
hand must be in perfect anatomi-
cal condition while the other hand 
must have no impairment of 
tluunb or index finger. Concern-
ing the 3rd. 4th and 5tli fingers 
on an impaired hand, rejection 
mu.st follow if any two of these 
are missing or if more than two 
of tliese fingers are impaired be-
yond two phalanges. In any case, 
regardless of the above, impaired 
grip must reject. 

13. Feet and Toes A defective 
foot or a functionally impoircd 
foot must reject. Pronated arches, 
hammer toes, overriding toes, bun-
ions will be considered in deter-
mining what contsitutes an im-
paired or defective foot; the laige 
toe and the 2nd and 3rd toes must 
be present to qualify. 

OTHER CAUSES OF REJECTION 
14. Hernia or Potential Hernia 

(wide rings). 15. Varicose Veins. 
16. Varicocele. 

17. Testicle defects (missing or 
undescended) may reject. 18. 
Hemorrhoids or any defect of the 
rectum or anus. 19. Pilonidal cyst. 
20. Orchitis. 21 Ulcer or the proven 
history of gastro-lntestinal ulcers. 
22. Hydrocele. 23. Paralysis. 

24. Spinal curvature. 25. De-
formed chest. 26. Defective gait. 
27. Impairment of arm or leg. 28. 
Skin disease. 29. Goitre. 30. 
Speech impediments. 31. Deform-
ities of the mouth or lip. 32. S t ra -
bismus (cross-eye). 38. Over-
weight. 

34. Underweight. 45. Anemia or 
other blood diseases. 36 Pin-point 
pupils. 37. Enlarged glands. 38. 
Glycosuria ( transient or intermit-
tent) . 39. Chronic ca tar rh or ob-
struction to f ree breathing. 40 
Albuminuria. , 

41. The causes of rejection are 
not limited by the enumeration set 
for th above. The medical examiner 
may put any question, make any 
examination of the candidate and 
reject for any cause which in his 
opinion would impair heal th or 
usefulness. 
COMPETITIVE PHYSICAL TEST 

70 Per Cent Average Required. 
Test 1—Strength—Dumbbell Test 

A candidate by sheer muscular 
effort, one arm at a time, must 
raise dumbbells f rom a stop posi-
tion at the shoulder to fall a im 
vertical extension. 

Regulations—(A) May use two 
hands to shoulder; (B) No leg 
assistance, no snapping as jerking 
of knees; (C) No drop-away l i f t 
i.e., candidate is not allowed to 
drop away f rom under dumbbell 
while extending the arm and then 
to lift upward by straightening 
the torso; (D 3 trials in each hand 
unless no weight has been lifted 
in which case a 4th trial with the 
40 pound dumbbell only is al-
lowed; (E) A tr ial shall consist 
of any single successful or unsuc-
cessful effort to raise f iom 
shoulder. 

NYC Patrolman Exam 

Pounds Per Cent 
80-80 100 
80-70 94 
80-60 88 
80-50 82 
80-40 70 
80-no weight 0 
70-70 88 
70-60 82 
70-50 76 
70-40 64 
70-no weight 0 
60-60 76 
60-50 70 
60-40 58 
60-no weight 0 
50-50 64 
50-40 52 
50-no weight 0 
40-40 40 
40-no weight 0 

Test 2—Strength—Abdominal 
Barbell Lift 
With his feet held dov/n, while 

in a supine position, a candidate 
must assiune a sitting position, 
carrying up a barbell behind his 
neck. 

Regulations—3 trials, unless no 
weight has been l if ted in which 
case a 4th trial with the 30-pound 
barbell only is allowed 

Pounds 

Test 3—Strength—Pectoral 
. .Muscles Lif t 

Candidate must be in supine po-
sition with one hand anchoied to 
a handle at r ight angles. With 
the other a rm straight, a t r ight 
angles, he must l i f t a dumbbell 
to a vertical position. This op-
eration must be repeated with the 
hands reversed. 

Regulations— (A) Shoulder of 
arm lift ing must remain on mat , 
allowing no rolling of torso; (B) 
Feet must be together; (C) 3 trials 
with each arm, unless no weight 
has been lifted in which case a 
4th trial with the pounds 
dumbbell only is allowed. 

(Weight of Dumbbells and Per-
centages will be announced as soon 
as possible.) 
Test 4—Power—Standing Broad-

jump (Modified) 
From a full squat position; 

weight forward, balanced on toes, 
and with finger tips under raised 
heels, candidate must jump for-
ward af te r signal by examiner. 

Regulations—(A) No prelimi-
nary motions are permitted in 
making jump such as swinging 
arms back or raising and then 
lowering the body before actual 
take-off; (B) The arms may be 
thrown forward by swinging them 
f rom shoulder as foward jump is 
made; (C) 3 trials. 

(Distances and Percentages will 
be annoimced as soon as possible.) 
Test 5—Agility—(Weight 3) 

Candidate must follow through 
on these series of consecutive 
events:— 

(A) Star t . Supine posiion. Feet 
together and toward direction to 
run. Hands by sides in position 
of "at tent ion." On signal "Go," 
given without preliminary warn-
ing, rise and, 

(B) R u n 5 yards to a 6-foot 
wall and scale it. 

(C) Run 5 yards to a maze of 
obstacles and barriers. Dodge 
through them. 

(D) R u n 5 yards to a tunnel 
4 feet high, 4 feed wide, a n l 12 
feet long. Proceed through it, 

(E) Run 5 yards to an 8 foot 
wall and scale it. 

(F) Run 5 yards to a 41/2-foot 
vault box and scale it. 

(G) Sprint all the way back to 
s tar t ing line. 

Regulations—(A) 2 trials with 
an allowance of 3 minutes rest 
between; (B) Those who finish 
course are ra ted on time basis; 

70 
65 
60 
r)5 
50 
45 
40 
35 
30 
No weight 

Per Cent 
100 
95 
90 
85 
80 
75 
70 
60 
£0 
Q 

(Cotitinued from Page 1) 
to previous estimates. A 10,000 
eligible list is expected, 6,000 Pa-
t rolman jobs, and offers of other 
Jobs to most remaining ellglbles. 

Official Exam Notice 
T h e official notice of examina-

tion follows: 
No. 5279 

PATROLMAN, POLICE DEPT. 
Amended Notice 

Candidates who filed applica-
tions f rom November 12, 1946 to 
December 2, 1946 need not file 
again. 

Salary: Entrance salary $2,150 
per annum, with s tatutory incre-
ments to $3,150 per annum. In 
addition there is a bonus of $350 
per annum a t present. 

Applications: Issued and re-
ceived f rom 9 a.m., December 27 
to 4 p.m., January 13. 

Applications must be filed, In 
person, on forms furnished by the 
Commission at Its Application 
Section, 96 Duane Street, Manha t -
tan, N. Y. 7, and must be notar -
ized. Such application forms may 
be obtained f ree at the Application 
Section from 9 a.m. to 4 p.m. and 
on Saturdays f rom 9 a.m. to 12 
noon. 

Fee: $1. Fees are not refunded 
to persons who are absent f rom 
examinations; refunds are made 
only to those candidates not per-
mitted to take examinations by 
the Commission because they lack 
the necessary requirements. 

Any person who is in the mili-
tary service during the regular 
filing period for this examination 
may receiye an application and 
file therefor a f te r the regular fil-
ing period, provided he appears a t 
the offices of this Commission in 
person and files an application 
not later t h a n 3 p.m. on the 3 0th 
calendar day prior to ihe date 
of the written test, bringing with 
him at t ha t time proof ô " his 
identity and military service to-
gether with the prescribed fi'ing 
and notarial fees. Such applica-
tions will be issued and received 
at the offices of the Commission 
f rom 9 a.m. to 3 p.m. on week-
days, and f rom 9 a.m. to 12 noon 
on Saturdays. 

Ages: The Administrative Code 
provides tha t no person may 
qualify for appointment to this 
position who has reached hkt-
twenty-ninth bir thday at the tJme 
of filing his application. No per-
son who has not reached his 
twentieth bir thday may fil-^ an 

However, Local Law 51 for the 
year 1945 provides as follows: Any 
person who heretofore and sub-
sequent to July 1, 1940, entered or 
hereaf ter in t ime of war, shall en-
ter the active mili tary or navai 
service of the United States; or 
the active service of the women's 
a rmy corps, the women's reserve 
of the naval reserve or any similar 
organization authorized by the 
United States to serve with the 
Army or Navy, shall be deemed to 
meet such maximum age require-
ment if his actual age, less the 
period of such service, would meet 
such maximum age requirements. 

Also Chapter 590 of the Lawo of 
1946, provides as follows: If 
maximum age requirements are 
established by law, or rule or by 
action of a civil service commis-
sion for examination for, or for 
appointment or promotion to any 
position in the public service, the 
period of military duty as herein-
before defined of a candidate or 
eligible shall not be included In 
computing the age of such candi-
date or eligible for the purposes 
of such examination or appoint-
ment or promotion. 

Requirements: No formal edu-
cational requirements. 

At the date of filing applica-
tions, candidates must be citizens 
of the United States and residents 
of the State of New York. At the 
time of appointment, candidates 
must comply with t ha t section of 
the Administrative Code which 
provides tha t any office or posi- I 

bions 
^ I 

tTOm 

tlcrf^ compensation for which Is 
payable solely or in par t f rom the 
funds of the City, shall be filled 
only by a person who Is a bona 
fide resident and dweller of the 
City for a t least three years Im-
mediately preceding appointment . 
Sepvice In the armed forces does 
not Interrupt residence. 
" fS-oof of good character will be 
an absolute prerequisite to ap-
pointment. I n accordance v i t h 
the provisions of the Administra-
tive Code, persons convicted of a 
felony are not eligible for posi-
tions in the uniformed forces of 

Police Department , 
ppllcants mus t not be less 

5 feet 8 inches (bare feet) In 
height and must approximate i.'Or-
mal weight for height . 

Required vision—20/20 for each 
eye, separately, without glasses. 

Duties: General police duties. 
Including detective work, as as-
signed by the Police Commi^ssion-

Promotion opportunities to 
Sergeant, Lieutenant , Captain, 
Inspector. 

Subjects and Weights: Writ,ten 
test, weight 50, 70 per cent re-
quired; physical test, weight 50, 

per cent required. 
The written test will be held 

fti^t and will be designed to test 
^ ^ candidate 's intelligence, in-
itiative, judgment , knowledge of 
the organization and functioi.ing 
of government agencies, laws a f -
fecting the work of the Police 
Department. 

The competitive physical tests 

U.S. Clerk Test Preview 
Based on Official Notice 

Physical Safety High 
In Federal Employment 

(C) Those who cannot fuaish A*. 
course within time limit will re-

IMMEDIATE JOBS 
AT SHEEPSHEAD BAY 

Mule Mes:-, Atteiuluuts and Hos- , Salaries for Mess Attendants 
pital Attendants are needed im- i s tar t at $1,690 for a 40-hour week. 
mediately at the Veterans Admin-
i.strulion Hospital at Sheepshead 
Bay, Manha t t an Beach, and can-
didates for these jobs are request-
ed to make applications directly 
at the hospital. 

No experience is neces.sary and 
there will be an indefinite number 
tif jobs available in both groups. 

Ho.spital a t tendants s tar t at $1,-
822. There is a 40-hour week 
plus overtime as required. No liv-
ing quarters for employees are 
obtainable at the station. 

Application forms will be avail-
able at the Manager's office at the 
hospital and can be filled out n g h t 
im the premises. 

ceive 5 per cent for finishing B 
(above); 10 per cent for C; 15 
per cent for D; 30 per cent f j- E; 
35 per cent for F; and 40 per 
cent for G. 

(Times and Percentages will be 
announced as soon as possible.) 

(Distances above subject to 
modification before final adop-
tion.) 
Test 6—Endurance—(Weight 3) 

Candidates must s tand at a 
start ing line with a 75-poand 
pack (scrimmage dummy) on his 
shoulder and hold with both arms. 
On Signal, "Go," he will run along 
or around a 176-yard course 

Regulations—(A) 2 trials; (B) 
15 minutes rest allowed between 
trials. 

(Times and Percentages wiii be 
announced as soon as possible.) 

(Weight of dummy and distance 
above subject to modification be-
fore final adoption.) 

GENERAL REGULATIONS 
1. The physical examination is 

competitive and re-examinat;ons 
are never granted regardless of 
accidents, injuries, sicknes<;, or 
other misfortime. 

2. There is no prescribed older 
of taking the test, but the endur-
ance test shall be last for every 
candidate. 

3. Candidates having once en-
tered into the competition must 
prosecute the examination to its 
conclusion at the same session of 
the examinaticn. Failure to do so, 
regardless of accident, injury, 
sickness, or any misfortune, must 
result in complete withdrawal and 
elimination f rom the competition. 

CAUTION 
The Commission publishes these 

s tandards at this time mereJy to 
inform prospective candidates of 
the nature of the tests. Until such 
time as all the distances, times, 
weights a n d percentages aie 
adopted and published by the 
Commission, these standards re-
main tentative. 

vestigation, applicants will be re-
quired to submit proof of da^e of 
birth by transcript of record of 
the Bureau of Vital Statistics or 
other satisfactory evidence. 

Special to The LEADER 
WASHINGTON, Dec. 31—Work-" 

ing for the Federal Government 
is physically safe, more so than 
working for private industry. 
Moreover, Government work gets 
safer year by year, the National 
Safety Council reports. 

In jur ies are caused principally 
by the following in Federal serv-
ice: 

1. Slippery or otherwise defec-
tive floors, 27 per cent. 

2. Collapse of chairs, tripping 
over extension cards or desk 
drawers, or hi t t ing aesKs, 18 per 
cent. 

3. Falls down stairways, 14 per 
cent. 

Comparison with Industry 
As a result of safety measures 

insti tuted in recent years, the ac-
cident rate on Government jobs is 
falling much more rapidly than 
tha t in private industry as a 

^Mhqle. The dangers themselves are 
less in private industry, however. 

The Council reports t ha t the 
frequency ra te was 13.63 disabling 
injuries per million man-hours 
worked in private industry, where-
as it was only 9.8 in Government 
service. 

In industry, the severity ra te 
figures show 1.16 days were lost 
^r thousand man-hours worked 

result of injuries; in Govern-
t, only 0.61. 

Average ra tes for the Govern-
ment have for years been better 
than those for industry, and cas-
ualities are declining more rapidly 
ih Government t h a n in industry, 
since 1941, the ratio of casualties 

t^OWGovernment has dropped f rom 
J|aO to 75, and in industry f rom 
10a to 88. In severity, the Gov-
^ n m e n t ratio has dropped f rom 
100 to 44, and in industry f rom 
100 to 76. 

B ^ t 

' m S t 

will be designed to test competi-
tively the s trength, agility, s tam-
ina, and endurance of candidates. 
Candidates will take the phy.slcal 
tests at their own risk of iniury, 
al though the Commission will 
make every effort to safei?ii&rd 
them. Medical examination may 
be required prior to the physical 
test and the Commission reserves 
the r ight to exclude f rom the 
physical test any candidate who is 
found medically unfit . 

Medical and physical require-
ments as posted on the Commis-
sion's Bulletin Board must be met. 
Physical tests will be conducted 
chlefiy outdoors or in an adequate 
Indoor space. Specific tests will 
be armounced in The City Record 
as soon as finally determined. 

The Commission urges competi-
tion f rom all young men qualified 
to compete. I t is only fair to 
advise candidates, however, t h a t 
competition for these positions 
will be extremely keen and t h a t 
only those who are well qualified 
have a reasonable chance of ob-
taining a position on the eligible 
list. 

Candidates may be rejected for 
any deficiency, abnormality ot dis-
ease t ha t tends to impair heal th 
or usefulness, such as defective 
vision, hear t and limg diseases, 
hernia, paralysis and defective 
hearing. Persons must be l iee 
f rom such physical or personal 
abnormalities or deformities as to 
speech and appearance as would 
render their admission to the serv-
ice imdesirable. Candidates are 
warned to have teeth in pej;fect 
condition a t the time of the mcdi-
cal examination. Defective tee th 
are cause for rejection. Examina-
tion by a qualified dentist is 
wise precaution in advance of this 
examination. Candidates rejected 
medically will receive only two 
opportunities for re-examination 
thereaf ter . All remediable defects 
must be cleared not later t h a n 
six months f rom the date of the 
publication of the list. 

Candidates are warned to make 
full and complete s tatements on 
their application blanks. Mis i tp-
resentation is ground for disquali-
fication. 

Change of Address: Candidates 
for examination and eligible;; on 
the list must not i fy the Commis-
sion promptly of all changes of 
address between the time of fiJing 
the application and appointment 
to a permanent position f rom the 
list. Failure to do so may dis-
qualify f rom any par t or par ts of 
the examination which hav<' not 
already been held. 

Municipal Civil Service Com-
mission. Ferdinand Q. Moi on 
President; Esther Bromley and 
Joseph A. McNamara, Commis-
sioners. F rank A. Schaefer, Sec-
retary. 

An Idea of what may be ex-
pected when an examination for 
Clerk is opened by the Second 
Regional Office of the U. S. Civil 
Service Commission is obtainable 
f rom the general form of the no-
tice, already prepared. The Sec-
ond Region comprises the States 
of New York and New Jersey. No 
dates for filing applications have 
been set yet; when set they will 
be promptly published in The 
LEADER. 

The grades for which examina-
tion notices have been prepared 
are CAF-5 and CAF-6, $2,644 to 
$3,021. The options listed are: 

Property and Supply (not store-
keeping); Purchasing; Personnel 
($2,644 only); Law; Correspond-
ence and Review; Mail and File; 
Editorial and Informat ion; S ta -
tsitics and Traffic and Transpor-
tat ion. 

While the Second Region will 
advertise to fill its own needs, the 
following is f rom an official no-
tice: 

Federal employees who are in 
positions which would ordinarily 
be filled by certification f rom the 
registers to be established as a re-
sult of this examination should 
apply for the examination if they 
do not have a classified s ta tus and 
wish to qualify for permanent ap-
pointment. 

I n filing Card Form 5000- AB, 
applicants must clearly indicate 
the options for which they wish 
to be examined, the announcement 
number and t he city in which 
they wish to take the wri t ten test. 

Salary and Work Week: Salary 
is based on the s tandard Federal 

work week of 40 hours. Additional 
compensation is provided for any 
authorized overtime worked in ex-
cess of the 40-hour week. The 
salary range for each grade of 
these positions is given below. 
For employees whose service meets 
prescribed s tandards of efficiency, 
the entrance salary is increased by 
.the amount shown m the table, 
following the completion of each 
12 months of service, until the 
maximum rate for the grade is 
reached. 
Grade of 
Position 
CAF-5 
CAF-6 

Basic 
Entrance 

Salary 
$2,644 
3,021 

Periodic 
Increase 
$125 

125 

Max. 
Basic 

Salary 
$3,397 
3,773 

Federal employees serving in po-
sitions which are in the classified 
civil service whose salaries have 
been increased above the basic 
entrance salary for these positions 
may be permited to retain the 
benefits of their salary increases 
(but not beyond the maximum 
salary of the respective grades), 
in accepting an appointment f rom 
these registers, or in a non-s ta tus 
appointment converted to an ap-
pointment with civil service status. 

(All basic salaries are subject 
to a deduction of 5 per cent for 
ret irement benefits.) 

Duties 
General—Clerks of the af?ove 

grades may perform under gen-
eral supervision difficult and re-
sponsible clerical work related to 
one of the subject mat te r options 
above; or may supervise (and 
work with) a group of employees 
of lower grades who are engaged 
in various tasks related to the 
subject mat te r options. 

Specifically—Work In the vari-
ous options will Involve difficult 
and responsible clerical duties in 
connection with the activities as 
listed below: 
Property & Supply—The requisi-

tioning, receipt, recording, stor-
age, custody, Issue or shipment 
of Government owned supplies, 
materials, equipment or other 
property. Including the main-
tenance of property records 
and accounts. (This option does 
not include storekeeping posi-
tions.) 

Purchasing — The procurement, 
purchase, and delivery of sup-
plies, materials, equipment or 
other property; or the mainte-
nance of procurement records 
and accounts. 

Personnel—The recruitment, se-
lection, placement, qualifications 
examining, and interviewing of 
applicants and employees in the 
Federal service; or the mainte-
nance of personnel records con-
cerned with personnel adminis-
trat ion. 

Law—Tlie indexing and digest of 
legal mater ial ; research in a 
part icular field of law such as 
t ha t involved In the clearance 
of the title to real property; or 
research used in preparation for 
hearings before a regulatory 
agency. 

Correspondence & Review—The 
composition, dictation, or v/rit-
ing of correspondence in the ap-
plication of a large body of xules 
and regulations; or, the review 
of correspondence written by 
lower g r a d e correspondence 
clerks. 

AID IN WRITTEN TEST SURFACE OPERATOR 
s tudy material for the exami-

nation for Suface Line Operator 
is begun this week with the first 
22 questions f rom the last NYC 
test for Conductoi'. No separate 
Surface Line Operator test was 
given before, but the nature of the 
two examinations would be simi-
lar. For instance the vacancies 
filled from the list resulting f rom 
the previous test included Street 
Car Operator. 

The filing period for Surface 
Line Operator closed December 30. 
The official notice of examination 
gives the following data on the 
written test, no date for holding 
which has yet been set: 

Writ ten, weight 100, 70 per cent 
required. All candidates who pass 
the written test will be required 
to pass a qualifying physical test 
prior to certification and will be 
summoned in the order of their 
standing on the list In accordance 
with the needs of the service. 

The written test will be used to 
evaluate the candidate's general 
intelligence and ability to read 
and follow directions. 

QUESTIONS AND ANSWERS 
FROM LAST TEST 

1 New York City Police Head-
quarters is on (A Centre Street; 
(B) Church Street: (C) Broad-
way; (D) West Street. 

2. Efforts are being made by 
the City to have employers stag-
ger the working hours of their 
employees in order to (A) increase 
subway revenue; (B) increase war 
production; (C) reduce rush hour 

congestion; (D) give employees 
more time for recreation. 

3. The Navy Yard in New York 
is located on (A) Gravesend Bay; 
(B) the Hudson River; (C) the 

East River; (D) Jamaica Bay. 
4. Spitting is prohibited in sub-

way cars mainly to (A) encourage 
politeness; (B) prevent spread of 
disease; (C) reduce the cost of 
cleaning cars; (D) prevent slip-
ping. 

5. Maps are posted in subway 
cars (A) to encourage subway rid-
ing; (B) for advertising purposes; 
(C) for the convenience of sub 
way employees; (D) for the con 
venience of passengers. 

6. Express t ra ins require less 
t ime than locals to travel between 
two distant points because the ex-
presses (A) generally take shorter 
routes; (B) make fewer station 
stops; (C) are not required to wait 
for locals; (D) have fewer cars. 

7. When summoning an ambu 
lance for an injured person it is 
most important to give (A) the 
place where he may be found; (B) 
the cause of the accident; (C) his 
name and address (D) a detailed 
account of his injuries. 

can be given to a passenger are 
those which are (A) extremely de-
tailed; (B) direct and concise; 
••C) lacking in details; (D) tac t -
M. 

1. Accident reports are used 
nly to (A) help determine le-
'responsibility; (B) prevent le-

gal action; (C) prove employee 
was at his post; (D) show tha t 
pas.sengers are always negligent. 

12. A conductor who receives 
$0.65 per hour, and works 8 hours 
a day for 6 days, will earn a total 
of (A) $28.80; (C) $31.20; (C) 

0; (D) $52.00. 
Rubber is used along the 

r t ical edge of subway doors 
mainly to (A) prevent injuries to 
passengers; (D) avoid damage to 
doors when they slam shut ; (C) 
make them quiet in operation; (D) 
prevent glass hi doors f rom break-

; 01 (A 

w ^ f i r t ic 

I n a directory or guide to 
York City, the location of the 

Custom House would most likely 
be listed under the heading of (A) 
City Offices; (B) State Offices; 
(C) United States Offices; (D) 
County Offices. 

15. Accidents are most effective-
8. La Guardia Airport is locatecU^^ prevented by (A) spending large 

in the County of (A) Kings; ( B n j ^ s of money to prevent them; 
Richmond; (C) Nassau; use par t - t ime employees for 
Queens. 

9. The New York City Tiansi t 
System is owned (A) and operated 
by the City; (B) by the State but 
operated by the City; (C) and op-
erated by the Transi t Commis-
sion; (D) by the City but oper-
ated by private corporations. 

10. The best directions which 

^ c h position; (C) posting notices 
on bulletin boards; (D) employees 
being alert and cautious. 

16. Staten Island can be reached 
hy ferry f rom (A) Brooklyn and 
Vlanha t tan ; (B) Brooklyn only; 
(C) Manha t t an only; (D Manha t -
tan and Queens. 

17. Free t ransfers from the IND 

Division to the IRT Division are 
available at (A) the 161st Street 
station; (B) the Grand Central 
station; (C) Borough Hafi; (D) no 
station. 

18. When a subway car side 
door becomes defective, the door 
is locked to prevent its operation. 
The chief reason for doing this is 
to prevent (A) crowding around 
the door; (B) passengers f rom op-
erating the door; (C) passengers 
f rom going to another car; (D) 
accidents and delays in service. 

19. In a directory or guide to 
New York City, the location of 
Radio City Music Hall would most 
likely be listed under the heading 
of (A) Radio Studios; (B) Music 
Schools; (C) Theatres; (D) Con-
cert Halls. 

20. An important reason for pro-
hibiting smoking in the subways is 
to (A) keep the subways clean; 
(B) raise money by means of 
fines; (C) prevent accumulation of 
smoke in the tunnels; (D) reduce 
the danger of fire. 

21. Ellis Island can be reached 
directly by ferry f rom (A) St. 
George; (B) the Battery; (C) Jer -
sey City; (D) Liberty Street. 

22. Start ing at 4:00 a.m. t ra ins 
leave a terminal every 12 minutes 
After 6:00 a.m. t ra ins leave every 
10 minutes. The number of t rains 
leaving the terminal f rom 4:00 
a.m. to 6:42 am. is (A) 13; (B) 
14; (C) 15; (D) 16. 

KEY ANSWERS 
l.A; 2,C: 3.C; 4.B; 5,D; 6.B; 
7.A; 8.D; 9,A; 10,B; 11, A, 12.B; 

13,A; 14,C; 15,D; 16,A; 17,A; 18,A; 
19,C; 20.D; 21.B; 22,C. 

New Rule Aids 
Vet Promotions 
In Federal Jobs 

Special to The LEADER 
WASHINGTON. Dec. 31. — S o 

tha t veterans who are not quickly 
reappointed to a Federal job will 
not thereby lose seniority credit 
toward in-grade promotions, the 
U. S. Civil Service Commission 
has increased by 90 days the pe-
riod of non-reemployment, for 
which credit will be allowed nev-
theless. 

Credit toward periodic in-grade 
salary advancements, up to a 
maximum of 120 days, may now 
be granted to any war veteran re-
stored to his civilian position in 
Government service for the period 
between the date of his discharge 
f rom the armed forces and the 
date of his restoration to his civil-
ian position. 

Formerly, the maximum credit 
allowed was for 30 days. Veterans 
restored to positions hereaf ter will 
be eligible for the increased credit. 

The purpose of this change is to 
avoid penalizing any war veteran 
who has applied for restoration 
within the s ta tutory period, but 
who was not restored immediately 
by the agency. Drastic reduction-
in-force programs in many agen-
cies have delayed the restoration 
of some veterans because of the 
increasing difficulty in finding 
suitable positions for them. 

Benefits Defined 
For Coast Guard (T) 

Special to The LEADEK 
WASHINGTON, Dec. 31—Agen-

cies were notified by the U. S. 
Civil Service Commission tha t 
Government employees who hold 
certificates of disenrollment f rom 
the Coast Guard Reserve (tempor-
ary) will be regarded as having 
veteran preference for reduction 
in force purposes. 

Similar consideration will be 
given them in connection with 
Section 14 of the Veterans Prefer-
ence Act, which provides for 30-
day advance written notice before 
adverse action is taken against 
veterans, and for the privilege of 
appealing to the Commission on 
proposed action. 

The Coast Guard Reserve (T), 
however, does not get veteran 
preference in civil service exami-
nations. 

The ruling followed a court case 
tha t the Commission lost. 

Overseas Positions 
Offered in 4 2 Titles 

The War Depar tment signal 
Corps Photographic Center, 35-11 
35th Avenue, L. L City 1, N. Y., 
announced overseas jobs open to 
civilians. 

The following is a complete up-
to-date list of the jobs in the 
areas indicated. Interview hours 
are f rom 9 a.m. to 1 p.m., Monday 
through Friday. Positions ar? ex-
cepted f rom civil service rules. 
Appointments are on a two-year 
basis. Men f rom 21 to 50 are ac-
ceptable for these positions. 

The hourly wage ra te is foi a 
40-hour week. A 25 per cent dif-
ferential for overseas service is 
Included in all wages and salaries 
listed below. Annual ra tes and 
per diem rates are given. 

Manila 
Wire Chief, $1.70. 
Repeaterman, $1.66. 
Radar Technician, $1.55. 
Sr. Telephone Inst. Repairman, 

$1.65. 
Telephone Construct. Foreman, 

$1.75. 
Korea 

Repeaterman, $1.66. 
Tel. & Tel. Officer, P-4, $612 7.50. 
Signal Equip. Officer, $6127.50. 

Japan or Korea 
Automatic Tele. Man, $1.65. 
Telephone Transmission Engi-

neer, P-6, $8877.75. 
Telephone Engr., P 5, $7381.25, 
Radar Technician, $1.80. 
Automatic Tele. Man, $1.55 
Tele. Repeater Supervisor, $1.85. 
Dial Maintenance Suprv. H 75. 
Teletype Repair Supvr., CPC-9, 

$4089.75. 
Supervisor Ins t rument Repair 
Shop, $1.80. 
Construction Supervi.sor, $i 65. 
Equipment Foreman, $1.75. 

Equipment Supervi-sor, $1 90. 
Cable Splicer, $1.60. 
Central Office Repairman, $1 45. 
Tele. Resetter Supervisor, $1.85. 
Construction Supervisor, CAF-

10, $5657.26. 
Installation Supervisor, $1 75. 
Equipment Engr., P-5, $7301 25. 
Central Office Engineer, P-4, 

$612.50. 
Sr. Facsimile Repairman, $1.75. 

Hawaii 
Control Techn, SP-7, $3776.25. 
Control Maintenance Techni-

cian, SP-8, $4246.50. 
Prin. Teletype Repairman, $1 7". 
Sr. Teletype Repairman, $1.54. 
Crystal Technician, $1 32. 

Germany 
Communication Control Techni-

cian, CPC-8, $3«19.50. 
Okinawa 

Telephone Eng., P-5, $7381 25. 
Tele. Suprv. CAF-6. $3776 25. 
Central Office Repairman, $1 55. 

Japan 
Teletype Operator, $2710.35 
Telephone Operator, $2442 50. 
Cryptographic Techn. $29,-)2.50 
Facsimile Equip. Repairman, 

$1.65. 
Auto. Telephone Equip, Ir.st., 
$1.65. 
Telephone Installer Repairnvin, 

$1.40. 
Cryptographic Repairman, $1 65. 
Radio Repairman, $1.65. 
Telephone Repeaterman, $1 65. 
Electrician, $1.49. 
Radio Repairman, f..';. (SSB), 

$1.70. 
Mechanic, Engines $1 49. 
Draf tsman, $2992.50. 
Sr. Radio Teletype Repair»nan, 

$1.65. 
Sr. Telephone Repairman, $i 65. 
Sr Radio Repairman $1.65 

VET PENSION BILL 
HEARING ON FRIDAY 

The Council pa.ssed a bi'i in-
troduced by Vice Chairman Joseph 
T. Sharkey which provides +hat 
time served in the armed t'o?'ces 
during World War II shall not 
count as time out of NYC service 
In computing the period af ter 
which membership in the retire-
ment system ceases. 

Membership in the retiiemeiit 
system ceases in the ca.se of an 

employee wilii less liaii 25 vcuis' 
service wiien lie aggregaies iiuue 
than 5 years out of .serv ee in faiy 
period not exceeding 10 const cu-
tive year.s .since he last' b'Kame 
a member. 

The Board of Estimatf appi uvc d 
the bill and Mayor O'lJwyei will 
hold a public hcuvin:4 on i on 
Friday, Jauua iy i. . ' 1 pir. m 
City Hall. 
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Dept. 
Greatly in 
First Year 

Improyed 
Quayle's 
as Its Head 

•y H. J . BERNARD 
An appraisal of F r a n k J . 

Quayle 's first year as F i re Com-
missioner of NYC reveals t h a t 
ou ts tanding accomplishments were 
t he very marked improvement of 
labor relations, reorganizat ion to 
Increase adminis t ra t ive efficiency, 
beginning of a p rogram of mod-
ernizat ion of appara tus , increas-
ing the already high degree of 
care in inspection of premises a n d 
the infusing of a spirit of pers rna l 
concern for the needs and prob-
lems of the officers and men 

T h e well-spring of Fire Com-
missioner Quayle 's in t imate con-
cern for splendid personal rela-
t ionships in the Depa r tmen t m a y 
be t raced to his family 's Ion? in-
terest in it, an inher i tance t h a t 
helped him to make a r ight s tar t , 
without fumbl ing . His f a the r was 
a Capta in in the Fire Depart*?, ent , 
having been appointed a F i reman 
in 1888 and assigned to Engme 
Company 107. The parent , prior 
to re t i rement , was assignee' to 
Hook and Ladder Company 101. 

Has Wide Experience 
Tlie Commi.ssioner is a very ap-

proachable an d fr iendly person, 
which helps considerably; he has 
been prominent in patriotic, social 
and political organizations, knows 
how to get along wi th people and 
has a philosophical outloox on 
problems, however tense they may 
appear at the moment . This long-
range vision has resulted in p ians 
t h a t will take years to be rea' ized 
fully, but he knows how to use 
t ime to advantage, and without 
any tinge of manyana . 

He is a business m a n . An en-
gaging personali ty doesn't prevent 
him f rom being business-like 

The First Year 
The survey of his f irst year as 

Fire Commissioner follows: 
His adminis t ra t ion was encum-

bered with handicaps because of 
problems inheri ted f rom the pre -
vious adminis t ra t ion, the most 
impor tan t of which was poor 
labor relations—low morale, lack 
of esprit de corps. There was no 
visible means of relief for t he Jong 
hours of duty being performed by 
members of the Depar tment . The 
solution to the problem was ap-
parent ly stymied. 

Commissioner Quayle demon-
s t ra ted his deep concern for t he 
welfare of tne men by i n s t a t i n g 
various platoon s.vstems to af ford 
the best possible temporary relief. 

He promised r e tu rn of the 3-
Plaloon as soon as possible. He 
requested t ha t examinat ions be 
held for F i reman, L ieu tenant . 
Cap;,ain, Bat ta l ion Chief and 
Denuty Chief. 

He a r ranged for hospitalization 
and t r ea tment of members in jured 
in the line of duty in private and 
semi-pr ivate rooms in lieu of their 
being placed in wards as here to-
fore. 

H? provided for immediate a t -
tent ion by the Medical OfBcc in 
ca^es where special nursing, oxy-
gen and other special equipment 
was required. 

He has made it a pract ice per-
sonally to visit in ju red members 
in hospitals. 

His adminis t ra t ion quickly 
beamed the confidence aiad respect 
of the force. Morale was raised 
to its highest peak despite h a n d i -
caps and the pract ical impossi-
bility of immediately r e t iun ing to 
three-pla toon system. 

Labor Relations 
Special Orders relat ing to labor 

mat te rs , and their import , follow; 
Company Officers: 
S / O 5—1-16-46—3-Pl. Added Duty 

System 15th, 20th. 51st, 52nd, 
53rd. 54th Bat t . 

S / O 7—1-16-46—3-Pl. Added Duty 
System 42nd Battal ion. 

S / O 9—1-16-46—2-Pl. lO-Or. (El.) 
System, 8th Division. 

S / O 10 — 1-16-46 — 3-Pl. Added 
Duty System, 47th Bat ta l ion 

S / O 12—1-20-46 — 3 - P l . Added 
Duty System, 43rd Bat ta l ion 

S / O 40—3-1-46—3-Pl. Added Duty 
System, 8th Division. 

S / O 97—6-1-46—Modified 3 -P la -
toon System—All Company O f -
ficers. 

Members Below the Rank of 
Lieutenant: 
S/O 4—1-7-46—2 PI. 10 Or . (El.) 

System—All Companies in 2nd 
Bat ta l ion. 

S / O 6 - 1 - 1 6 -46—2 PI. 10 Gr. (El.) 
System—All Companies in 11th 
Bat ta l ion. 

S / O 7 - 1 - 1 6 - 4 6 — 2 PI. 10 Gr. (El.) 
System—All Companies in 22nd 
Bat ta l ion . 

S/O 18-2 -1 -46—2 PI. 10 Gr. (El.) 
System—All Companies in M a -
r ine Division—1st, 13th, 15th, 
18th, 19th, 20th, 21st, 23rd, 31st, 
32nd, 33rd, 34th, 35th, 36th, 41st, 
42nd, 43rd, 47th, 49th, 50th. 51st, 
52nd 53rd, 54th Bat ta l ions . 

S / O 49 — 3-16-46 — 3 PI. Added 
Duty System—Pilots and Mar ine 
Engineers (Marine Division) 

S / 0 88 —5-16-46 — 3 PI. 20 Gr. 
System—All existing 3-Pl. Com-
panies a n d Companies in the 
8th Division, 13th, 17th, 41st and 
46th Bat ta l ions . 

S / O 115 —7-1-46 — 3 PI. 20 Gr. 
System—4th, 6th, 11th, J 8th, 
19th, 31st. 35th, 42nd, 50th, 52nd 
Bat ta l ions . 

S/O 125— 7-16-46 — 2 PI. 11 Gr. 
System—All uni t s per forming 
duty under 2 PI. 10 Gr. (El.) 
System. 

S-0 190 —11-1-46 — 3 PL 20 Gr . 
System—10th. 14th. 34th B a t -
talions. 

1-1-46—3 PI. 20 Gr. System—1st, 
2nd. 3rd, 5th, 15th, 32nd, 33rd, 
51st Bat ta l ions. 

Improvement in Hours 
When Fire Commissioner Quayle 

took office on J a n u a r y last , ap -
proximately 17.2 per cent of the 
Depar tmen t was working the 3-
Pla toon (Added Duty) System, re-
quiring an extra eight hours ' du ty 
each week. On December 1, 1946, 
aproximately 80 per cent of the 
Depa r tmen t was operat ing on the 
s t ra igh t three pla toon system. 

Wi th the recent promulgat ion 
of a new eligible list for F i reman , 
it was ant ic ipated t h a t a sufficient 
number of new men would be ap -
pointed. t hus making possible ex-
tension of the th ree platoon sys-
tem for F i remen throughout t he 
Depa r tmen t a t an early date. 

All Officers in the Depa r tmen t 
are now working under a system 
known as the Modified Three 
P la toon System, entai l ing a work 
week of 56 hours. These members 
will be restored to duty under t h e 
regular Three-P la toon System as 
soon as men are available fo r pro-
motion f r o m eligible lists, exam-
inat ions for promotion already 
having been ordered by the CSvil 
Service Commission. T h e exami-
nat ion for Lieutenant was held on 
November 29 and 30. 

War Veterans 
Circular 9-5-46 g ran ted vaca-

t ions to re turn ing veterans. O the r 
acts of his, of benefit to ve terans : 

Permi t t ing veterans to reside 
outside of City limits because of 
the housing shortage. 

Disabled veterans ret ired a t 
half pay with less t h a n ten years 
in t he Depar tment . 

Veterans receive leaves of ab -
sence for the purpose of education. 

Veterans who resigned a r e re -
ins ta ted even though the one-year 
t ime limit has expired. 

Courtesies Extended 
Courtesies extended genei ally 

Included: 

PRANK J. QUAYLE 

STEADY RISE MARKS CAREER 
OF COMMISSIOHER QUAYLE 

NYC Fire Commissioner Frank 
J. Quayle worked for the Reming-
tonton-Rand Corporation for 25 
years—he is remembered as a star 
salesman—and became President 
of the Metropolitan Business Ser-
vice, Inc., a sales organization. In 
1936. In 1930, he was elected 
leader of the First Assembly Dis-
trict Democratic Club in Brook-
lyn, and continued as leader until 
December 31. 1939, when, to com-
ply with the Hatch Act, he re-
signed the leadership. 

He was elected Sheriff of Kings 
County for a two-year term, start-
ing January 1, 1934. 

In January, 1940, he became 
Postmaster of Brooklsm. Six years 
later he was appointed Fire Com-
missioner. 

He has served as Chairman of 

the Christmas Seals Committee of 
the Brookljm Tuberculosis and 
Health Association, actively par-
ticipated in the Infantile Paraly* 
sis Campaign, blood plasma drives 
for the American Red Cross 
and the sale of War Bonds and 
stamps. 

During WorW War I, he served 
as a Lieutenant in the 52nd Field 
Artillery and was awarded t h e 
Distinguished Service Medal while 
in France. The Commissioner is 
a member of the American Legion, 
106th Infantry Post; Veterans of 
Foreign Wars, Victor Bridgman 
Post; New York Chapter of t h e 
Military Order of the World War; 
Columbus Coimcil 126, Knights of 
Columbus; Brooklyn Lodge No. 23 
of the Elks, and many other or-
ganizations. 

Speciat Military Lists Of NYC Candidates 

WELFARE OZANAM GUILD 
TO HEAR FATHER JACOBY 

Circular 4-2-46—Vacation for pro-
bat ionary Firemen. 

Circular 4-11-46 — Reimbursing 
chauffeurs for t ime lost in court 
due to accidents. 

S.O. 66—1946—Officers a t t end ing 
schools of Fire College on De-
p a r t m e n t time. 
—^Liberal policy of re imburse-
ment for t ime lost. 
—Sta r t ed construct ion of new 
clinic for t r ea tmen t of F i remen 
an d the i r families. 
—Building a new ambulance for 
use of members an d t h e i r 
families. 
—^Established a Field Canteen— 
fo r hot r e f r e shmen t s a t m a j o r 
fires. 
—Officers permi t ted to wear 
gray shir ts in quarters , when on 
duty. 
—^Nursing and hospital izat ion 
facil i t ies a t t he Medical Divisicra 
opera t ing at top efficiency, p a r -
t icularly in t he case of t he m e m -
bers in ju red in line of duty, 

S.O. 209—1946—Increased vaca-
t ion periods for all members—34 
days for Chief Officers, 30 days 
for Company Officers, and 28 
days for Pilots, Mar ine Engi-
neers an d Fi remen. 
Improvements of Department 
Mr. Quayle h a d a survey made 

of ext inguishment forces fo r t he 
purpose of redisposal of ext in-
gu ishment forces in order to pro-
vide more efficient response an d 
improved protection. He opened 
new quar te rs for Hook and Ladder 
Co. 24 and Engine Co. 1 and in-
stalled Crash Unit for the protec-
tion of LaGuard ia Field. 

He procured 20 new pimipers, 15 
hose wagons, one Rescue Unit , two 
Air-Field Crash t rucks an d 14 
Chiefs cars. He h a s on order 40 
pumpers , th ree 100-foot me ta l 
aerial ladders and 30 miles of hpse. 
Alarm boxes are on order, to com-
plete instal la t ion of Spade Handle 
with guard, single action, n o n -
in ter fer ing type boxes th roughout 
t h e City. 

By vir tue of a n opinion of the 
Corporat ion Counsel, he assumed 
safe ty jurisdict ion of ball parks , 
sports arenas , thea t res , cabarets , 
sport ing events, etc., or any p rem-
ises where there is public assem-
bly. He reorganized an d enlarged 
the Division of Licensed Places of 
Public Assembly, placing the Divi-
sion on a 24-hour basis. All of th is 
was done for t he purpose of con-
duct ing rigid and regular inspec-
tions to guard against overcrowd-
ing, obstructions, absence of flame 
proofing an d to protect pa t rons 
against hazards of fire and panic. 

He s ta r ted t he construct ion of 
a m o d e m Fire College an d Drill 
Yard in L. I. City. 

He installed photographic uni t 
to aid in fire prevention, public 
assembly. Fire Marshal , Fi re Col-
lege an d legal work. 

M o d e m equipment for the re-

Veteran preference claimed, vn-
less othervAse noted, viz.: DVPC 

for disabled veteran claim. 
SPECIAL PATROLMAN 

Joseph M. Murphy (conditional 
medical). 

PROM. TO STENOGRAPHER, 
GRADE 3, FIRE DEPARTMENT 

James H. Geddes. 
PROM. TO TYPEWRITER-
BOOKKEEPER, GRADE 3, 

DEPARTMENT OF FINANCE 
Frank S. Kuzel, Harold N. Kap-

lan. Joseph V. Randino. 
PROM. TO COURT CLERK, 

GRADE 3, CITY COURT 
James P. Duffy. 

PROM. TO FOREMAN 
(CUSTODIIAL), GR. 2, BOARD 

OF HIGHER EDUCATION 
William Schneider. 

PROM. TO DEPUTY WARDEN, 
DEPT. OF CORRECTION 

Milton Klein (DVPC), William 
R. Doherty. 

FIREMAN. FIRE DEPT. 
Charles P. Sorger, Francis V. 

Mueller, Howard A. Kaiser, Kler-
nan P. Kelly, Cooper Camp, John 
T. Barry and Dante W. Maffeo. 

PROM. TO CLERK. GRADE S, 
LAW DEPARTMENT 

William M. Murphy, Harold J. 
Finn (DVPC), Philip V. Sherman. 
John L. Radlein. Jack J. Biilloff, 
Jack Singer (DVPC). 

PROM. TO CLERK, GRADE 5, 
POLICE DEPARTMENT 

Joseph T. McDonough, Louis 
Stutman, Harry Streger, Abraham 
S. Holder, Walter Brazanskas, 
Harold W. Wachtler, Irving I. 
Sorotick. Patrick J. McWeeney 
and David S. Blatt. 

The Rev. George P. 
Ph.D., Director of the Catiiolic 
Home Bureau, Catholic Cha».iues, 
will be guest speaker at the First 
Fr iday Luncheon of the Ozai:>am 
Guild, NYC Depar tmen t of Wel-
fare , a t the Carroll Club, 130 
Madison Avenue, at Noon on J a n -
uary 3. 

F a t h e r Jacoby's comments are 
expected to be par t icular ly pt^rti-
nen t because of the cur ren t drive 
for temporary foster homes now 
being conducted, by the Dep.Trt-
mt^it of Wclf ' ner 
Edward 'E . Khungan, who Is i iead-

Jacoby, | ing this drive, will be Invitvd to 
give a shor t summary of results 
so f a r obtained. 

The sponsors will be the De-
partment of Housing and Build-
ings, the temporary chairman be-
ing Bernard J. Gillroy, First Dep-
uty Commissioner. Commissioner 
Robert P. Wagner, Jr., of Housing 
and Buildings, is expected to at-
tend. 

William P. Madden is perma-
nent chairman of the committee. 
The Rev. Henry J. Pregenser Is 
Chaplain of the Guild and Thomas 
P. Loughlin is President. Anthony 
C. Russo is Director of Publicity. 

PROM. TO CLERK, GRADE 3. 
BOARD OF TRANSPORTATION 
(GENERAL ADMINISTRATION) 

Joseph W. Donnelly, Edwin G. 
P. Kelly, Maurice Rubin, Arthur 
T. Lynch, Walter J. Bruchman, 
Edward J. McCave, Robert D. 
McCarthy, John Leidman, John 
P.-Stack, Harry K. Zalin, Warren 
Heydt, Edward F. Johnson, Joseph 
Goff (DVPC) and William Jo-
hannes. 

PROM. TO CLERK, GRADE 3, 
BUREAU OF BUDGET N 

Kenneth W. Frey. 
PROM. TO CLERK, GRADE 3, 

BOARD OF TRANSPORTATION 
(IRT DIVISION) 

James Martin, William A. Bau-
mann (DVPC), Gerard A. Appell, 
Mathias A. Celic, Harold Joseph 
BoUbach. 

PROM. TO CLERK, GRADE 3, 
BOARD OF TRANSPORTATION 

(CONSTRUCTION DIVISION) 
Louis Alper (DVPC). 

PROM. TO CLERK, GRADE 3. 
OFFICE OF COMPTROLLER 

(AUDIT DIVISION) 
Thomas A. CahiU (DVPC), 

Harry Rosenberg, George Thomas 
Cassidy, John J. McMullen, Gab-
riel G. Tahan, Joseph R. Ger-
aghty, Arthur C. Huber, Robert 
Mallet, Warren E. Downing, James 
P. McManus (DVPC), John A. 
Park and William H. Meyer. 

PROM. TO CLERK, GRADE 3, 
OFFICE OF COMPTROLLER 

(ADMINISTRATION) 
Robert W. Brady, Paul E. Burke, 

Thomas Casey, Vincent J. Brad-
ley, Edward Peter Sullivan. 

• if 

ceipt and transmission of alrams 
in Manhattan Central Office was 
installed. 

Complete revision was made of 
General Order No. 1, 1936, rela-
tive to signals, assignments and 
response to alarms. 

Plans are now being drawn for 
redesign of radio system for F.M. 

The Queens Alarm Office is 
being redesigned and improved. 

General reconditioning of fire 
stations is progressing, despite 
shortage of materials. 

New Hook and Ladder Co. No. 
159, Borough of Brooklyn (Fiat-
bush). was reorganized. 

Administrative functions of the 
Department have been improved 
by the adoption of modem office 
procedure, including the organ-

FirAorms • Polic* & 
Military Equip. • Pelie* 
Raincoats. Sanitatiea 
& Postal Worliors 
JOHN JOVINO CO. 
S Centre Market I'lac* 
(Opp. PoUce Hdqtrs.) 

WAIKer 6-4881 
CAnal 6-9756 

izatlon of a central Stenographic 
Bureau in Headquarters. 

The Department has plans to 
provide Fire and Crash protection 
to Floyd Bennett Field when the 
City assumes responsibility from 
Navy Department. 

Circular 4-2-46 reorganized the 
Sappers and Miners Corps. 

The Commissioner is on the job 
day and night and makes it a 
point to be present at all major 
fires and emergencies. 

Plans indicate that, for the re-
mainder of Commissioner Quayle's 
tenure in office, the Fire Depart-
ment of the City of New York will 
progress and continue to main-
tain its position of leadership in 
the Fire Departments of the world. 

Albany 
Shopping 
Guide 

LUr.AL NOTICE 

Notice la hereby siven that JOHN 
GUKKNSEV and IJLY W. BOWlJi en-
graved in the restaurant buaineas at 68 
We«t -iTlh Street and 100 East -iSth S l m t, 
buth ia the Buvouii'a ux MiUiUuiUn, Cxli 
and State of New York, under the Arm 
name and style ol THE SKIPPER RES-
TAURANTS, have diaolved their partner-
ship ou December 14. KHtt. by mutual 
consent, and that said JOHN OUERNSET 
has sold hia interest in said basinea* to 
UL.Y W. BOWIE, who haa aaaumed to 
pay all debt* and UabiUtie* of said busi-
ness. and that hereafter said LILT W. 
BOWIE will cftrry on said buiuaeM at the 
same premises, under the name and atyto 
of THE SKIPPER RESTAURANTS 

Datfd: New York. N» Y., December 
14, i twe . - * 

(Biyn^) JOHN OUERNSET 
(visaed) LILY W. UOWU) 

MAmrPACTURliRS 
Wholesale and Retail 

feffe* «vNd SkooHn' iqalpm^mi 
TO -^UY OR SELL . . . SEE 

EUGENE DE MAYO & SON 
S76 K. 147 th St., Broax 

MOtthavwi V-iBTlS 

Announcement* 
IDYI.E WYLDE UOBBY SHOP, Ine., nj0T«> 
inir to new headduartors at 11 Central Ave. 
Complete stock airplanes, boats, railroads, 
race cars, stamps, tools. ALbany 8-2633. 
Opening Nov. 2ath. 

HOTKL GUEKN 
formerly 

HEELER'S, 83 GREEN ST. 
Knowu for it* immaculate cleaiiliaeas. 

Hot and cold tile nhowera. 
OPEN 24 HOURS 

Daily Rates, 50c-75c-$1.00. 
Weekly Rates. $3.50-$4.00-$6.00 jUn»te 

$0-»7-!?8-$0 Double. 
"FOR MEN ONLY" 

Church Announcements 
FOB a y i L SERYICX IMPLOYEES 

H o l y I n B o c e a t s 
Ml WEST ITKi STRICT 

NEW YORK CtTY 

BAIiY MASSKS Î. TsSt, I, Ml. f, 
SUNDAY MASSiS 
DAILY SttVICES 
SUNDAY SERVtCfS 
CONffUIONf ^A* «« Hum, 

I, Ml. f. J f t^ ^ 

• v . l 
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ST. S I M M O N D S SCHOOL 
Eatf B4th St.. N.Y.e. El S - 3 4 I I 

MEDICAL L A B O R A T O R Y 
TRAINING 

Q u a l i f i e d t e c h n i c i a n i i o d e m a n d I 
^ D a y o r E v e n i n t c o n r s e t . W r i t e f o r 
W r c e b o o k l e t ' C . " R e g i s t e r n o w l 

PREPARES 
for all 

COLLEGES 
Charlered by Slate Board o. 

r 8av« Tim* — Coniult Dean Tolk , 
IRON PREPARATORY SCHOOL 

(93 B'way at 14 St.. N. Y. C. AL. 4.4MZ"« 

R A D I O 
Tack i i i e t a i i ft R a d i o S o r v i e o C o a r t o t 

FM and TELEVISION 
Rffflfitcr 10 A. M. to 9 P. M. 

American Radio Institute 
101 WMt 63rd St., New lork 23, N. T. 

Approved Under OI Bill of Riirtatt 

MAY 
ENROLL NOW 

tor NEW TERM 
DAY-EVE., Co-ed. 

Expert FaeulW. 48th Yr. 
• of Regents, 

SPANISH i'/̂ ToJI 
I win teach yon correctly with my 
phonoi;raph rerordn and correspondence 
system. ENROLI^ today and qualify for 
contest featuring trip to Mexico at end 
of course. Tuition $5.00 per month. 
A. A. CAMACHO, 185 MADISON AYR. 

NEW YORK 16, N. Y. 

hn 

, SCHOOL DIRECTORY 
LISTING OF CAREER TRAINING SCHOOL 

Academic and Comercial—College Preparatory 
BOKO HALL ACADEMY—Flatbueb Ext Cor ITulton St.. Bklyn Regrents Accredited 

MA 3-a447. 
Auto DrlTinn 

AAI—Al)Tt» SCHU4IL—operated by George Gordon. World Wai Q Expert Instructoi 
: -tO'J South Broadway Yonkeie. 

U tt UlllVINO SCHOOL—Experl Inatructora. <530 Lenox Are.. AOdubon 3-1433 
^#IIARLiES DRIYINO SCHOOL. Courteous Patient Instruction, Dual, controlled care 
i Day and evening lessons. 1106 Avenue J. near Coney Island Avenue. Brooklyn 
I E9 7-7306. 

I.KAKN TO DKIYE—Metropoliton Auto School. Est. 1016. Cars lor road test. 
Lie. State of New York. 155 Second Ave., N.Y.C. GR 7-8051. 

I'ARKER ADTO SCHOOL. Learn Driving Through Traffic. Dual control caia. Cart 
for road tests. Open evenings. 1684A Broadway (53d St.) CI 8-1757. 

I LEARN TO DRIVE—Private instruction. Dual Controlled cars. Cars to hire for road 
test. 1046-47 cars for hire—with or without chauffeur. Oiympia Driving School 
3753 Broadway, between 106th and 107tb Streets, N. Y. C. MO 2-8006 

Beauty 
THE BROOKLYN SCHOOL. BBAUXX CULTURE. BnroU to learn a paying profeaaioD 

Evelyn Layton. Director. 451 Nostrand Ave„ Brooklyn, STerling 3-8701. 
; I'EltOLiE BEAITY SCHOOL, INC. (Lie. N. State). 335 W. 136 St. (over Loew'f 
1 Victoria Theatre) Complete Inst, in ali branches beauty culture. Modern 

equipment and method Day-Eve. classes. AC 2-1693. 
Business Schools 

i^ERCHAXTS A BANKERS'. Coed. S7tb VMr—230 BMt 4Znd St.. N«w Tork City 
^ MU 3-0986 

JXINESS COl RSE8 of 2-6-9-13 months stenography. English or Spa lish. Typing, 
IJookkeepinfr, Expert Doounients. Day-Eve. Outstanding faculty. Placemenv 
Service. POZA Bupinees School, 33 W. 42d St.. LO 5-4666. WI 7-4161. 

Bnsineas and foreign ServlM 
LATIN AMERICAN INSTITtiTB—11 «V 42 St. AD aecretarUl and bualneaa aubjecti 

ta Bngliah Spaniah. Portuguese. Special ocuraea in loternattonsl •dminiatrstlor 
f «Bd foreifB ••rvice LA 4-28M 

Civil Service 
^OEI.l'HI BUSINESS SCHOOL — Study Center. 839 Kings Highway, Brooklyn 
, ^ DEwey 9, 9809. 

Cultural and Professional School 
THE BOLTER SCHOOL of Speech and Drama—Est. over 2fi years in Carnegie Hall 

Cultured speech, a strong, modulated voice, charm of mauuer, personality, thorough 
training in acting for stage, screen and radio, etc. Circle 7-4253. 

Dauce Studio 
BO\S SCHOOL—33.'i W 33el St.. NYC Modem Dance for Professionals. Amateurs 

and Children. Reg. Daily except Sunday 11-5 P.M. Call for interview. CH 3-7551 
V.AKTHA GRAH.VM DANCE .SCHOOl 66 Fifth Ave., New York City. GR 5 9100. 

i Saturday classes lor boys and girls. Beginning and advanced sections Daily 
I adult late afternoon and evening classes. 
^ Uetcitive Inst. 
BOTECI'IVE INSTITUTE—huiruction for those who wish to learn the fundamentalr 
^ of detective work 307 5»b Ave MU 2-3438. 

Drafting 
t'OLI MBIA TECHNICAL SCHOOL, 106 W 63rd St. (Broadway) draftsman U'aining 

(or careers in r,he arclutecturai and mechaiiicaJ he'ds. Immediate enrollment 
Vets eligible. Day-eves. CI 5-7310 (Lie. N. Y. State Dept. Education). 

NAIKtNAL rECilNUAI. INSTIIXTE, 55 VVest. 43n<a St.; LA 4-2929—Mechanleal. 
ArchiteutuiiU. Joh Estimatiug Day eveninga Moderate rates. Veterans qualified 
iivvited. 

Eleaientttry Cauraen tor Adntta 
rViir. (OOl'Elt SCHO(>l>-—316 W ISOtb St. N Y.C. •Deciaiiziug in adult education 

Ua'hematics. Spanish French i.atin Grammar Afternoons, eveninga AU 3-6470 
l''iiigerpriiiting 

f XURO'' riNGER I'RIN'I SCIIOOi., iOO Urtadway (nr. Chambers St.), NYC. Modernly 
epmppeci School f lie by State ot N. V.) Phone BE 3-3170 (or infoimation 

I'iyiuK Schools 
I ri.VING SCHOOL—Learn the sate way on water New classes just starting. All new 
ft I'iper Cub Sea Pianos. Licensed instructors. Phone City Island 8-1269 o? write 

'or apDointnient ISLAND AIKWAYS foot of East Fordham St., City Islanc. N.Y. 
B^MIN-HOKI'MAN-LOONEY H.VING SERVICE. YOU can Iparn to fly. InBtrument, 

W^ IliB-ht instruction. Govcniincnt approved under G.l. Bill of Rights. ZahD'> Air-
lii'Ul. Albany Ave., Amityville, L. 1. Phone Amityviile "008. 

I.anguugcs 
. U(;('( IM'S—The origii ai dipioinats' ichooi oi languages. Est. 1909. Finest Italian 

taught at iiehool or pupil's iT.sidence Other languages by experts. Phone Kl 
or write Miss Baccuji 6i:4 W. I23il St.. N.Y.C. for appointment. 

lUcrcliaiii .>liirme 
I^TI \ . \TI( MERCHAN'I MARIM .4CADEMV. 44 Whitehall oi 3 State St., N t 
r Howling Green 0 7081} i^repaiation toi Deck and Engineering Ofticers' licenses— 
K Doean. coastwise and harboi also iteain and Diesel Veterans eligible andei 
^ a i Oil) Send for catalog Positions available. 

Motion PIrturr Operating 
BKOOKI.Vm VMtA I'KADE S C H O O l ^ l l i g Bedford Ave. (Gates). Bklyn.,. MA 3-1100 

Bvee 
AlUdiC 

M i ^ VOhiv COLLEGE OI' MUSIC (Chartered 1876) all branches. Day and •evening 
instruction 114 Easi S.'ith Street UU 8-9377 N Y 38. N Y. 

|AMATECR SINGERS—made prolcssion. Free auditions by appointment. BD t-'̂ OSO. 
H 0 to 10 P.M. daily. Sunday. Studio of soientitic voice culture. 
" Public Speaking 
WALTER O. ROBINSON Litt D.—Est. 30 yrs in Carnegie Hail, N. 0. Circle 7 

4J33. Private and class lessens Self-confidence, public speaking, platforir 
deportineut eUective cultured opecch atro.-ig pleasing voice, etc. 

Radio Television 
R\OIO-Thi.KVIt!<U»N INSTITITI-.. 48Q Lexington Ave (46tb St.). N. T. 0. Day ano 

evening Pi 3-45S3 
^ ^ Kefrigvration 
m ^ V. TECUNK.AL INSTIl'tTK, 108 5th Ave (16) Day. Eve. cluasea aov forminK 
• I F Veteran* invited 
L Secretarial 
W iOiMHINATION BUSINESS St HOOI^Preparation for all Civil Service Exaniiualious; 

Individual insiruc'ions: Shorthand. 'Typewriting, (Comptometer, Mimeographiiuj 
Filing, Clerks. Aoi-ountiiig. Stenographic. Secretarial. 130 West 135th Street 
New York 7. N Y UNi 4-3170. 

' DttAkE'S 134 NASSAU STREEl' Secretarial. Accounting. Drafting. Journalism 
Day-Night Write foi catalog BE 3-4840 

ttNROh SECRK'I'ARIAI SCHOOL, complete coninieiclal courses. Approved to tralc 
vcteraui undei G.L Uih Day and -evening Write f o r Bulletin C. 177tb St. 
Boatoo Hoad <H.K.O Ohefcter Theatre Bldg.l DA 3-7aOO-l. 

HEktLBt « ttROWNK 8KCKK1AKIA1 8CHUUL, 1 Lafa,r«tta AT*. e«r rialbuab 
araokljB 17 NCvlnt 8-2841 Day and •veniog 

MANUAIH'AN BUSINEHS I N S T l l i T E 147 Weat 42nd St.—Seorttarlai ana dook 
keeping, typing. Comptometei Uper. Shorthand Stenotype. DR 8 4181. Open eve* 

HAHHING'rON BUSINESS IN8T.. 2105—7th Ave. (cor 135tb St,). Secretarial and 
civil service training Moderate cost. MU 2-6086 

natchinaking 
•TANUAKU WATCUUAKKNS tSKi i'l UTK—2061 BiOUdwar i7Siid). i'B 7 8680 

UUtUuf pajiog trgU*. Veterana mvitwi 

V E T E R A N S 
// you are qualified under the 
G.l. Bitt of Rights the following 
training it available under gov-
ernment auHpiceg: 

RADIO—Servicing and 
Repairing 

AUTO—Electrical Repair 
and Engine Tune-Up 

Enroll Now 
Call or Write for Booklet CL 

National Vocational 
Training School 

7 2 E . S e c o n d S t . M i n e o l a , L . I . 
P h o n e G a r d e n C i t y 4 3 1 3 

RESERVATIONS NOW 
ACCEPTED FOR 

FIREMAN'S COURSE 
Classes Start One Week 
After Patrolman's Exam 
I n d i c a t e C h o i c e a n d S u b m i t 

w i t h Y o u r R e . s e r v a t i o n 
(No Deposit Required) 

DAILY 
10 A.M.-ia Noon and 1-4 P.M. 

25 hours per week 
(Veterans taking this course (jualify 

for full subsistence) 
MONDAY, WEDNESDAY, FRIDAY 

7-10 P.M., 9 Hours per Week 
1-4 P.M., 9 Honrs per Week 

9 A.M.-12 Noon, 9 Hours per Week 
Complete Mental , Physical Prepa-
rat ion Plus Full Year Membergfiip 

Civil Service Institute 
YMCA SCHOOLS 

5 W . 6 3 d S t . S U 7 - 4 4 0 0 
5 5 H a n s o n P I . , B k l y n S T 3 - 7 0 0 0 

Asst. Civil Engineer 
EXAMINATION ORDERED 

Lectures Mon.^ Thurs. 7:30 p.m. 
Jr. Electrical Engineer, Civil 
Engineering Draftsman, Jr. Profes-
sional Assistant, City Eleotricien, 
Subway Exams, Railroad Clerk. 

MATHEMATICS 
Civil Serv. Arithmetic, Algebra. Oeom., 
Trig., Calculus, Physics, Coach High 

School, College, Radio MathematicB 
DRAFTING 

ARCHITECTURAL. MECHANICAL, 
ELECTRICAL AND STRUCTURAL 

LICENSE EXAM COACHING COURSES 
Prof. Engineer. Architect, Surveyor 
Struc. Design. Electrician. Plumber, 
Stationary, Marine. Refrigeration, 
Oil Burner, Portable Engineer 

M O N D E L L I N S T I T U T E 
230 W. 4l8t State Lie. WI. 7-2086 

VETERANS ACCEPTED UNDER 
G.I. BILLS FOR MOST COURSES 

Over 30 yrs. Civil Service Preparation 

RMHO-TELEVISION - ELECTRONICS 
Praetioal and Thcorttieal Courst leads to ep-
portuMities la Industry, Broadtastlni tr awn 
Businesf. Day and Eve. Sessiens. Enroll now 
for new elaMoa. Oualifled Veterans Eligible. 
RADIO-TELEVISION 

INSTITUTE 
480 Lexington Ave., N. Y. 17 (4«tii St.) 
PLaza 3-4585 Licensed by N. Y. State 

VETERANS 
study building and plant man-
agement, including stationary 
and custodian engineering. 

Classes now forming. 
A M E R I C A N TECHNICAL INST. 

44 Court St., Bklyn. MA 5-2714 

S IJ T T O 
BUSINESS INSTITUTE 

Day-Eve. 5-Day Week 
1 Subject $1.60 Week 

week 
eacb Dictation-Typing M 

Speed, Brush Up, Drills, Short Cats 

Ku'euon. Beginners. A d v a ^ d 
117 WEST 42d 8X. 

GOTHAM SCHOOL 
OF BUSINESS 

Shorthand for lieginners or Aevlewei . 
Speed Dictation. Typewriting. Book-
keeping. Day and evening classes (co-ed) 

505 Fifth Ave. (42d St. ) N. Y. 
VA 6-0334 

SPEED 
DICTATION 

Gregg, Pittman; also dictation 
for Federal and State exams 

B O W E II S 
233 WEST 42nd St. 4R 9-9002 

STEN06RAPHT 
T Y P i W t l T I N G • l O O K K I i P m a 
SmcM 4 MmMh Caurae • Day er E««. 
CMCUIATIN6 OR COMPTOMETRY 

MMHivt 2 MMths Cwva* 
BORO HALL ACADEMY 
427 FLATBIISH AVENUE 1* MON 

i S l . r t e i Mia 3-2447 

CANDIDATES FOR 

Ihis YOUR 

NEW YEAR'S RESOLUTION! 
Resolved: 

THESE 3 STEPS ARE / ivill devote my best ef-
NECESSAIY TO KEEP forts to thorough mental 

YOUR PROMISE TO and physical preparation 
YOURSELF: to help me achieve my 

• Start Specialized Train- ambition to become a 
injs; Now member of 

• Attend Regularly '-'NEW YORK'S FINEST" 
• Study Faithfully 

. . Remember that, for many years, over 80% 
of those successful in Patrolman and Fireman 
Examinations Have Been Delehaniy Students 
Mental and Physical Classes 4 Times Weekly 

Convenient Day & Eve. Hours • Free Medical Exam 
This Training Available to Veterans Under C.l. Bill 

SURFACE LINE OPERATOR 
N. Y. CITY BUS AND STREET CAR LINES 

'48 to '57" a Week 
Promotion Opporliinities to Positions up to $3,900 a Year 

• MEN 21 YEARS UP • MINIMUM HEIGHT 5 FT. 6 IN. 
• 20/40 VISION, GLASSES PERMITTED 

Entire Examination Based on Written Test! 
Free Medical Examination Before You Enroll 

Attend a Class—Thursday at 10:30 A.M. & 8 P.M. 
EXAMINATION ALSO ORDERED FOR RAILROAD CLERK—N. Y. City Subways 

NO MINIMUiM HEIGHT • GLASSES PERMITTED 
Open to Men and Women, 21 years of age and up 

Entrance Salary $43.20 a Week 
P r o m o t i o n O p p o r t u n i t i e s f o r P o s i t i o n s u p t o $ 3 , 2 0 0 a Y e a r 
Attend a Class—Friday a t 10:30 A .M.—6:30 or 8:30 P.M. 

• P O L I C E W O M A N 
• FIREMAN 
• HEALTH INSPECTOR 
• ELECTRICIAN 
• CLERK—Grade 2 
• STENOGRAPHER - TYPIST 
• RAILWAY POSTAL CLERK 
• Federal C ler ica l Positions 

PROMOTION TO 

C L E R K 
G R A D E 5 

f L A S S M E E T S 
W E D N E S D A Y S 

A T H P . M . 

Courses NOW for CITY LICENSE EXAMS 
• MASTER ELECTRICIAN • STATIONARY ENGINEER 
• MASTER PLUMBER, including JOINT WIPING 

I I C V E D A U C F L^OST DELEHANTY COURSES O N N O W W C I C N I I N D I AVAILABLE UNDER G.I. BILL OF RIGHTS 
Yl$lt, Write or Phone for FREE .'Hformation Regarding Any 

Exam/naffon in Whhk Yoy Aro Interested 

/J 

D E ^ H A N T Y 
115 EAST 15th ST., N. Y. 3 • STuyvesant 9-6900 

OFFICE HOURS: Monday to Friday. 9:30 A.M. to 9:30 P.M. 
Saturday. 9:30 A.M. to 3 P.M. 

Closing Tuesday, Dee. 31st a t 1 P.M. Closed New Year's Day 

ATLANTIC IMERCHANT 
MARINE ACADEMY 

Veterans Eligible Und«r G. l . t i l l 

Any enlisted man who has 
18 months (or an officer who 
has 6 months) of sea duty 
in the deck or engineering 
branch on a vessel of the 
U. S. Navy, Army, Coast 
Guard or Merchant Mdiine 
is eligible for an Officer's 
license in the Merchant Ma-
rine, No educational require-
ments needed. Classes start-
ing daily. 

44 Whitehal l St., N. Y. 4. N. Y. 
BUnlins (Ireen 9-708U 

IS North IStb St.. Fbiladelphia fa . 
CAPTAIN A. J. SCHULTZ, Direttoi 

Condition Yourself 
At the "Y" for 

CIVIL SFi?ViCE 
PHYSICAL EXAMS 

For FIREMAN 
and POLICEMAN 
EXCELLEi4T FACILITIES 

Three Gyms, Running Track 
Weights. Pool and general con-
ditioning equipment. 

Apply Membership Department 

BROOKLYN CENTRAL 
Y . M r A . 

5 5 H a n s o n PI., B ' k l y i i 17, N.Y 
Phone STerling 3-7000 

f o H May Join for 1 .'vfontfcs 

Evening High School 
58th Ir. Co-Kd'D'l. Hetentt. ALL ColleKe* 
fV. Point. AnaBpoIls, Aeeelerttted frogruw 
Qnidaate* admitted to te«ding oollecpr 

New York Preparatory 
(Hveuiug Dept. of Dwiyilu Sc/n'olJ 

e«rk 10, \ r 18 SI fAi li I 

- X - R A Y & MED. L A B . -
D e n t a l A s s i s t i n q C o u r s e . 8 W k s 
Men and woiiivn urb'rutl.v tireJwi lit 
hoHpituia, iMborutui-im HIIU duvtorb of-
flces. Qiifiliry for (h HP line pohitions 
NOW. SsUte lienised. i Uit Sehool 
<iet bouk K. (il.'it uct ritti'd under i' I.. 
No. »4U uiid I'. I.. Vo 10. 

MANHATTM4 
|':h<( I'M 

Ml -.f • 

SCKOOI 
•'riilruO 
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Chief of Fire Dept. 
Exam Due in Feb. 

The examination for promotion to Chief of the Fire 
Department is planned to be held some time in February. 

The NYC Civil Service Commis-
sion and Fire Commissioner Frank 
J. Quayle want it held then. Soon 
thereafter, and before the new 
list for promotion to Fire Lieuten-
ant is promulgated, the exam for 
promotion to Captain (F. D.) will 
be well under way. No date for 
the receipt of applications for the 
Captain exam has been set yet. 

The State Civil Service Com-
mission, upon which groups in the 
Fire Department exerted pressure, 
objected to the indefinite post-
ponement of tne Chief of Depart-

ment test and asked for and re-
ceived assurances that it could be 
held within a reasonable time. 

Mr. Quayle himself had asked 
originally that it be held, then was 
persuaded to a postponement so 
that more candidates could com-
pete. 

Frank Murphy, 2nd, was Act-
ing Chief of Department. He was 
recently made Chief of Staff by 
Commissioner Quayle. The Coun-
cil passed a bill, requested by Mr. 
Quayle, for a third Deputy Com-
missioner. 

Comment, Please 
Thanks from Postmaster 

Editor, The LEADER: 
Please accept my personal 

thanks and appreciation for your 
assistance in bringing to the at-
tention of Post Office patrons the 
importance of mailing Christmas 
cards and parcels early. 

The friendly cooperation of the 
clergy, newspapers, department 
and retail stores, broadcasting 
stations and sponsors, theatres, 
banks, public utilities, advertising, 
commercial and other business 
organizations helped to secure 
early mailing during the holiday 
season, making possible expedi-
tious handling and dispatch of 
the great volume of mail depos-
ited in the Post Office. 

Please accept my sincere wishes 
for a Merry Christmas and a 
Prosperous, Happy New Year. 

ALBERT GOLDMAN, 
Postmaster. 

Security for WSI 
Editor, The LEADER: 

The plight of those Federal Em-
ployees whose appointments were 
converted to War Service Indefi-
nite on March 16, 1942, needs 
correction. 

The Federal Civil Service Com-
mission issued an order to Fed-
eral agencies in which all em-
ployees with a break in seivice 
up to a specified time, whether 
employed in the Federal Govern-
ment at the present time, or not, 
and those who are now War Serv-
ice Indefinite reinstated, would be 
given opportunity of permanent 
status. iTiis means that new per-
sons will be employed, and those 
employed since 1941, will be re-
leased. 

The late President Roosevelt is-
sued Executive Order 457, confer-
ring a classified civil service status 
on all these WSI employees, then 
rescinded this in Executive Order 
55. The reason the Commission 
gave to the President was that 
too much work was involved in 
the search, although the names of 
the persons affected were supplied 
by various agencies and papers 
filled out for this purpose. Presi-
dent Roosevelt also stated that 
he wanted to make sure veterans 
were taken care of. Why cannot 
this be done now, as most veterans 
have returned and have been 
taken care of, or are able to apply 
for jobs if they desire them. We 
WSI did a job on the home front 
and after five years are due some 
consideration. 

On Nov. 29, 1946, President Tru 
man gave permanent civil service 
status to four addiitonal groups 
of employees—those of the CCC 
ERA (except WPA), PWA and the 
Salvage Administration. In the 
first place was it fair to pass over 
those of WPA, who are now in 
civil service? The remaining group 
of employees, on the rolls since 
1941, would not greatly affect any 
jobs. 

FEDERAL EMPLOYEE. 

office of the Wage and Hour Di-
vision of the United States De-
partment of Labor, which has 
functioned adequately in NYC for 
the past five ears. The Depart-
ment of Labor, despite the lack 
of housing in the nation and in 
Washington, D. C., in particular, 
has now ordered that these offices 
be moved back to Washington in 
February, 1947. The move is 
being made because there is space 
available now in Washington for 
the office equipment. But is there 
any place where the employees 
can live? 

The majority of the employees 
here in New York have their 
homes here, have no homes or 
any accommodation where they 
can live in Washington, and so 
they face the discouraging pros-
pect of going there in a hopeless 
quest of a place to live after leav-
ing a place where they did have 

home. And it Is all so unneces-
sary because after five years of 
being able to get along in NYC 
surely the Wage and Hour Divi-
sion could wait just a little longer 
until the housing situation gets a 
little better or anyway see that 
the employees have a suitable 
home in Washington before they 
are made to move. It is little 
enough to ask that human beings 
be given as much consideration 
as office furniture. 

VICTIM. 

JOB SHIFT AND HOUSING 
Editor. The LEADER: 

The government itself is ag 
gravating the serious housing 
situation by arbitrarily moving 
Federal offices at this time, caus 
ing employees who have homes to 
break them up in order to accom 
pany the office and hold the jobs 
they need, whereupon those em 
ployees not only become homeless 
themselves but enter into compe 
tion for new homes with the 
already vast hordes of home seek 
ers at the new location. 

This is the situation now fac 
ing the employees the 

Fire Lieutenant Exam 
Editor, The LEADER: 

Thank you for your news article 
on the recent NYC Fire Lieutenant 
examination. The test was par-
ticularly one-sided. 

CAPTAIN FRANCIS J. STLO. 

Study Aid for 
The fonowing instalment con-

cludes the serial publication of 
the official questions and keif 
answers in a previous Fire Depart-
ment promotion test in NYC, and 
should be studied by Lieutenants 
expecting to take the examination 
for promotion to Captain, which 
will be announced soon. 

QUESTIONS 
34. The minimum height above 

the fioor at which electric switches 
and plugs in a garage must be 
placed is (A) 2 feet (B) 3 feet 
(C) 4 feet (D) not specified in 
the administrative code. 

35. The administrative code 
provides that drapes, curtains and 
scenery in buildings of a public 
character must be kept flame-
proofed. To carry out this section 
of the code, tests must be made 
at least once every (A) week ^B) 
month (C) two months (D) tJhree 
months. 

36. Flameproofing (A) of dress 
materials provides complete per-
manent protection, provided the 
dresses are not washed (B) is re-
quired for all floor coverings in 
theatres (C) usually consists in 
soaking fabrics in solutions of 
certain non-combustible materials 
(D) not only reduces fire hazards 
but also protects cloth and paper 
curtains and decorations from 
damage by fire. 

37. At least one approved two-
way Siamese hose connection 
must be provided for (A) every 
automatic sprinkler system (B) 
every non-automatic sprinkler 
system (C) every automaitc or 
non-automatic sprinKier sy?tem 
(D) every non-automatic sprink-
ler system for certain types of 
structures designated in the ad-
ministrative code. 

38. A flre tower has been re-
quired in every public and busi-
ness building erected since Jan-
uary 1, 1938 (except in certain 
designated types of schools) the 
height of which is equal to or 
greater than (A) 60 feet (B) 75 
feet (C) 100 feet (D) 120 feet 

39. You are a lieutenant in com-
mand of a hook and ladder com-
pany at a large fire involving 
several buildings. A battalion 
chief directs you to lead your men 
into a building on the west side 
of the street, but you are certain 
your company could accomplish 
more good in a building on Uie 
east side of the street. You should 
(A) explain your reascms briefly 
and as convincingly as possible to 
the battalion chief; (B) report to 
the deputy chief in command of 
the flre and ask him to decide; 
(C) follow the battalion chief's 
instructions; (D) take your com-
pany to the east side building and 
prove by the results that you were 
right. 

40. A condition conducive to 
dust explosions is (A) high hu-
midity; (B) high temperature; 
(C) cross ventilation; (D) pres-
ence of liquids. 

41. Ordinary celluloid la a 

to Fire Captain 
unique flre hazard because (A) of 
its low ignition temperature; (B) 
it does not need the oxygen in the 
air to burn; (C) it is found In all 
motion picture theatres; (D) its 
chemical composition is not defl-
nitely known, 

42. Of the following liquids, the 
one with the highest flash point is 
(A) kerosene; (B) grain alcohol; 
(C) gasoline; (D) benzine. 

43. Of the following statements 
regarding liquefied petroleum 
gases (propane and butane), the 
one which is false is (A) they are 
more volatile thsui gasoline: (B) 
heavy cylinders containing these 
gases, provided they comply with 
the regulations of the Interstate 
Commerce Commission, may safe-
ly Tae installed in basements of 
buildings; (C) at 70 degrees Fah-
renheit, proper pressures are 150 
pounds per square Inch if fuel 
leaves the cylinder in gaseous 
form, or 20 pounds per square inch 
if fuel leaves the cylinder in 
liquid form; (D) when cylinders 
containing such gases are in-
stalled outside buildings, extreme-
ly cold weather tends to reduce 
the pressure and therefore reduces 
the efficiency of the system. 

44. A fii'eman making an in-
spection to l e a m whether an 
automatic sprinkler system will 
give the protection required of it 
(A) should make sure that all 
O.S. and Y. gate valves are 
closed; (B) need pay no attention 
to non-fireproof partitions; need 
not examine fire doors or exits; 
(D) should consider the pressure 
in the main to which the sprinkler 
system is connected that is ex-
erted when a fire engine is pump-
ing from the nearest hydrant. 

45. A fireman without a mask Is 
safer walking erect rather than 
crawling on the floor in a room 
containing 2 per cent by volume 
of (A) sulphur dioxide; (B) am-
monia; (C) carbon monoxide; 
(D) carbon dioxide. 

46. A temperature of 50 degrees 
Centigrade is equivalent to a 
Fahrenheit reading of (A) 92 de-
grees; (B) 100 degrees; (C) 110 
degrees; (D) 122 degi-ees. 

47. Beginning next month, the 
College of the City of New York 
will offer "a program of studies 
for the members of the Fire De-
partment who are interested in 
preparing themselves for special 
service or advancement." One im-
portant respect in which the new 
courses will differ from other 
courses offered by the College will 
be in the (A) granting of a de-
gree only for properly matriculated 
students; (B) presentation of a 

H 
curriculum Identical with that of 
the Fire College; (C) adoption of^ 
a special schedule to coincide with 
the Department's platoon shifts;]^ 
(D) imposition of unusually high 
entrance requirements. 

48. In New York City most flres 
occur In (A) factories; (B) tene-
ment houses; (C) dwelling hou&es; 
(D) stores. 

49. Responsibility for causing 
the greatest number of flre." in 
New York City in 1938 is officially 
attributed to (A) cigars, cigarettes 
and smoking carelessness; (B) 
bonfires, brushfires, etc.; (C) 
vapors of benzine, gasoline, 
naphtha, etc.; (D) defective elec-
tric wires and short circuits. 

50. The efficiency of the flre 
department of any city most 
directly affects that city's (A) in- 1 
surance rates; (B) real property ^ 
tax rate; (C) death rate; (D) 
water consumption rate. 

ANSWERS 
34,C; 35,D; 36,C; 37.C; 
38.B; 39,C; 40,B; 41,B; 42.A; 
43,B; 44,D; 45,A; 46,D; 47,C; 
48,B or C; 49,B; 50,A; 

Pass your polUe 
examinations 

with flyinq (olors! 
S T U D Y W I T H T H I S 

E X T R A O R D I N A R Y 
N E W B O O K 

HOW TO 
BECOME A 

POLICEMAN 
A study aid to help pass examina-
Sc^, by John S.Chions finger-
pr in t e x p e n , a n d Joseph S FeU, 
A.B., LL.B.. member of N. Y. Bar^ 

600 questions and answers cover 
everything a prospective police-
man must know. Also a section of 
general information and a chapter 
on physical exercises that increase 
strength and agility. The questions 
presented are the kind of questions 
asked in examinations for police-
men. The book covers every sub-
jea on which you might be ques-
tioned. Give yourself a head start 
by reading this book. $2.50 

Af your bookstore 
rONK ft WAGNAllS CO. 
•PURUSIITKV, NI'W YORK 

Where to Apply For Public Jobs 
D. S.—641 Washington Street. 

New York 14, N. Y. (Manhattan), 
or at post offices outside of NYC. 

State—80 Centre Street, Man-
hattan, or State Office Building, 
Albany 1, N. Y. 

NYC—96 Duane Street, New 
York 7, N. Y. (Manhattan). 

NYC Edncatioa—110 Uf lngs ton 
Street, Brooklyn 2, N. Y. 

New Jersey—Civil Service Com-
mission, State House, Troi ton; 
1060 Broad Street, Newark,; City 
Hall, Camden; personnel officers 
of State agencies. 

DRIVE IT YOURSELF 
ALL LATE MODEL CARS 

ES 5-8398 
HOUR. DAY OR WEEK 

DE 9-9503 

LEARN to DRIVE TRAFFIC 
You gain conf idenca quickly with our 
courteouf expar t insructors. W E 
USE 1946 SAFETY C O N T R O L CARS 

MODEL AUTO SCHOOLS 
145 W . 14 St. (2-3Avei.) C H 2-9553 
229 E. 14 St. (4-7 Aves.) GR 7-8219 
302 Amsterdam Av. (74 St.) EN 2-6923 

—£Ndicott 2-2564. 
L e c u r n t o D r i v e 

IN TRAFFIC $ | Q 

Auto Driving School 
1912 Broadway • N. V. C. 
(bet. 03rd aiid 61th Streets) 
Cat-a for State ExMninatioiu. 

- L K A H N T O D R I V E — 1 

Dual 
Control 

ConTUitioDal 
Fluid Drlra 
Hydra-Matio 

Inaurad 
Car* 

Cam (or AmpuUw 
FIVI CORMERS AUTO SCHOOL 
1424 Flatbuth Ava. Irooklyn 

I — — 

LEARN TO DRIVE 
By Experts 

One of the oldeat and reliabU 
schools in Brooklyn. . . . 
Cars for hire for road test 

I J T I C A A I J T O S C H O O L 
1421 ST JOHNS PLACE 

Cor. Utica AT*. PR. 4-2028 
856 i m C A AVENUE 

Nr. Church Are. PR. M440 
BROOKLYN NEW YORK 

- i E A R N TO DRIVE— 
Phone HEvlns 8-1690 

QUICKLY AND SAFELY 
C a r s F « r R ^ m d T m H 

AU S€mr 
A u t o D r l v l M g S e h o o l 

7M itoSTRAND AVfNUI 
NMf Park PL IROOKLYM 

Lloenaed bf N. Y. Stote 

Full Speed Ahead! 

TRANSIT JOBS 
Be Sure with ARCO's Brand New Becks! 

They Clear The Way To Careers 
SURFACE LINE OPERATOR 

Mora than a thousand (obt opaa for work as but and straet-car 
oparatort. Evan if you havan't got a nickel's worth of experl-
anca you can qualify for ona of thase jobs, with litatima 
sacwity. Contains questions and answars that will maka pass- # | c A 
ing your civil sarvica tast aasiar Y I 

MAINTAINER'S HELPER. Groups A-B-C-D 
Has quastioni, simpla material, previous examinations with # • c A 
official answars that will maka studying a profitable pleasure. • I • 3 U 

RAILROAD CLERK (NYC Trartsit System) 
Hare's tlie best and aasiast kind of study material tor you, 
whether you want to get parmanant status, win promotion, or 
tfy out the new job of Railroad Clerk. Several hundred care-
fully phrased questions—all correctly answered—tell you every- # | 
thing yo«i could possibly need for your test T I . D U 

RAILWAY MAIL CLERK $2,00 
TYPIST-STENOGRAPHER CAF-l-CAF-? $1.50 
CLERK CAF-I—CAF-7 $] 5 0 
Civil Service ARITHMEflC & VOCABULARY $ l ! 5 0 
SPECIAL AGENT (U. S. Treasury Dept.) $ | 5 0 
JUNIOR PROFESSIONAL ASSISTANT $1.50 
SERGEANT $1.50 
POLICEMAN $1.50 
STATISTICAL CLERK $ | . 5 0 

% 
JLi IE ADM R 

Hom« Study Guide 

P A T R O L M A N $ 1 . 5 0 
Prepare Now 

No O.OJ}.s 
Add lOo OD MaU Ordan 

TIIE LEADER BOOKSTORE 
9 1 DUANE STREET NEW YORK CITY 
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Full Text of Report 
That Raised NYC Pay 

{Continued from Page 5) 
' ^ I f the recommendations con-
tained in this report are adopted, 
the City's cost for personal serv-
ice Including the increases out-
lined above will have risen ap-

Pollcc-FIre Pay 
The higher adjustments recom-

mended for the members of the 
uniformed forces of the Depart-
ments of Fire, Police. Sanitation 
and Correction are predicated on 

proximately 49 per cent ove' the Past adjustments and the greater 
amount contained in the 1939-
1940 budget for the same personal 

^ r v i c e s . 
^ c o m m e n d a t i o n s of C o m m i t t e e 
• There is no doubt tha t t h j cost 
K living has risen so that the 
•ve rage wages paid to New York 
^ I t y employees are presently In-

number of hours and days of em-
ployment required of these em-
ployees. 

The indicated adjustment of 
$240 for employees Included in the 
Institutional Workers Group of 
the Department of Hospitals is 
due to the various adjustments 

Adequate. As of October 15 1946 | previously granted. The amounts 
the United States Department of 

•Labor, Bureau of Labor Statistics, 
rfJonsumer Price Index for mod-
fcate income families, rose to 
^52-f compared with the avexage 
of 1935-39. (This Is the base 
period which represents 100). The 
Index figure as of December 15, 
1945 was 131-f-. In less than one 
year It rose over 20 points. 

Inasmuch as any present ad-
j u s t m e n t Is directly related to rls-
Hteg living costs, which may or 
may not be permanent, such ad-
justment should be carried as a 
cost-of-living salary adjustment 
rather than an increase in b&sic 
salary. 

' Your Committee therefore rec-
ommends Increased cost-of-living 

- ta la ry adjustment to be granted 
'effective January 1, 1947. Taking 

into consideration the inc: eases 

I
' already given, the wage level of 

the respective jobs and the City's 
financial condition, we believe the 
top level to which the City can 
go, at the present time, is as fol-
lows: 

because representatives of both 
departments stated they had no 
request to make at this time ex-
cept tha t the City support their 
application to the State for addi-
tional State Aid. 

P r i o r Waj fes 
Examples of wages paid prior 

to the granting of the existing 
cost-of-living salary adjustment ; 
of the amount paid Including the 
present cost-of-living salary ad-

Your attention is invited to the 
fact tha t the portion of the rec-
ommended increases for the period 
from January 1, 1947 to June 30, 
1947, amounting to over $16,000,-
000 will require special legislation. 
The question is: Should this leg-
islation be in the form of an 
enabling act to reopen the budget 
and use revenues in excess of esti-
mated General Fund receipts for 

justment as well as what the I the current fiscal year or legisla-
amount paid will be if the addi-
tions recommended herein are 
granted are shown below. The 
total Increases are also shown as 
as well as the percentage of the 
total Increase compared with the 
salaries paid before any cost-of-
living salary adjustment was» al-
lowed : 

tlon granting to the City power 
to issue budget notes in the re-
quired amounts? Your Commit-
tee is of the opinion that the 
Budget should not be reopened 
but tha t legislation should be en-
acted to enable the Comptroller to 
Issue budget notes In the required 
amounts to meet the costs of the 

of $60 to $240 are made in order 
to fix $240 as a minimum adjust-
ment for those employees on a 
non-maintenance basis who re-
ceived less than that amount on 
November 1, 1946. 

The general adjustment of $300 
for some 47-odd thousand empicy-
ees Is recommended af ter co'isid-
ering increases hereofore granted 
this group and their generally 
lesser number of hours of em-
ployment. 

The employees of the Depart-
ments of Education and Higher 
Education who received a general 
salary adjustment as of December 
1st were omitted as well as em-
ployees of those courts where the 
power of fixation rests within the 
courts themselves; per armum or 
per diem employees whose com-
pensation Is fixed pursuant to the 
provisions of the Labor Law; 
Nurses and a few other Miscel-
laneous Groups. No fur ther in-
crease in salaries of the staffs- of 
the Boards of Eduction or Higher 
Education Is being recommended 

Percentage 
Amounts Paid Adjuf»tnient Amounts that Tncrease of Increase 

Br fore .\nT •Amounts Will be Paid if Column 3 Column 3 
Cost-of-Livinir Present IV RecommenOations over over 

Salary Rein? Psid Are Approved Column 1 Column 1 
$ 1 2 0 0 $ 1 6 2 0 $ 1 9 2 0 $720 6 0 % 

(a) 1 6 8 0 2 2 2 0 2 5 2 0 8 4 0 5 0 % 
1 8 0 0 2 2 8 0 2 5 8 0 7 8 0 4 3 % 

( b ) 1 9 2 0 2 4 8 0 2 8 4 0 9 2 0 4 7 . 9 % 
2 4 0 0 2 8 7 0 3 1 7 0 7 7 0 32.5r% 

(C) 3 0 0 0 3 5 0 0 3 9 0 0 9 0 0 3 0 % 
<a)—Water Department repair gangs (laborer) 
'b)—Sanitation Man, Uniformed Force, Class B 
(c)—Police and Fire 

H^ SCHEDULE OF RECOMMENDED SALARY ADJUSTMENTS 
Reooinniended by Mayor's 

Number 
of Adjust-

nipnta 

29,169 

10,956 
857 

475 
7,350 

375 

p 1. Members of the Uniformed 
I Forces, Police and Fire 
I 2. Members of the Uniformed 
I Forces, Dept. of Sanitation. 

Members of the Uniformed 
^ Forces, Dept. of Correct'on. 
' Per Diem Employees—(No of 

Days—200,000) 
5. Cleaner, Female (Part Time) 

( 6. Institutional Workers 
7. Maintenance Man 
8. Per Session Employees— 

(Health, Hospitals, We'.fare, 
(Sessions—202.617) 

9. Auto Engineman, ' Elevator 
Operator, Messenger, Attend-
ant and Watchman (not to 

^ exceed $3,000) 
10. Additional cost-of-living sal-

ary adjustment (excluding 
elected officials, heads o ' de-
partments and employees re-
ceiving $7,500 and ovei per 
annum) 47,303 

Speoial Committee 
Cost of Living 

Salary 
Adjustment 

$400 
Annual Cost 
$11,667 600 

360 to 400 4,102,800 

360 

50c a day 
180 

60-240 
300 

$1 a session 

Welfare Center 23 
Investigator Jacob Auerbach Is 

the lucky man who lands the 
beauteous Dorothy Geller. . . . 
Typist Mary Tevere is another 
who will lend an ear to Lohengrin 
soon. . . . Investigator Hei:ry 
Interdonato became the proud pop 
of twin lads. . . . Second Grade 
Clerk Irene Isbey, nee Kolberg, 
and Investigator Sharon Spector 
each announced the birth of a 
girl. . . . Captain Robert Giass, 
U. S. Army, returned to his post 
on the Social Service staff. . . . 
Joan Walker, who sings and 
dances, Clara Leon, who operates 
her own puppet show and Phil 
D'Amato, an all-round enter-
tainer, gave of their all a t the 

Increased personal services herein 
' required. 

The legislation above referred to 
cannot be effected prior to J a n -
uary 1, 1947, the proposed effective 
date for the granting of the added 
cost of living salary adjustment 
herein recommended. Your com-
mittee, therefore, suggests that the 
Increase be temporarily paid f rom 
available funds pending the en-
actment of the required legisla-

Revenue. 
I t is impossible a t this ticne to 

precisely estimate how much cur-
rent eGneral Fund revenues will 
amount to. We do believe income 
will exceed estimates. We do no ! 
know what receiiits will be next 
year, nor do we know what as-
sessed valuations will be and hence 
cannot say to what extent tho 
tax rate will rise. 

Several of the employee gi-oups 
expressed the opinion that re-
ceipts for the fiscal year ending 
June 30, 1947 from sales tax and 
other special taxes would exceed 
the Comptroller's estimate by a t 
least $40,000,000. They, therefore, 
contended tha t a t least this 
amount of money was available 
for salary increases during the 
current year. However, it should 
be realized tha t if this amount 
were obtained, and used for salary 
Increases there would be no bal-
ance whatsoever remaining in the 
General Fund on June 30, 1947. 
The effect of this would be t h a t 
the $36,500,000 included as a bal-
ance on July 1, 1946 would re-
quire to be offset by additional 
taxes or by an increase in the tax 
rate. 

C o n c l u s i o n 
Your committee has endeavored 

to be very realistic in Its delibera-
tions on the mat ter of salary ad-
justments. We have carefully con-
sidered the requests of the vari-
ous agencies and employee groups. 
We have also been mindful of the 
financial limitations of the City. 
I t is our opinion that the plan 
we have recommended is the fa i r -
est tha t could be presented under 
existing conditions. We are con-
fident tha t the vast majority of 
our employees will recognize t h a t 
your administration is making a 

386 300 

308,520 

100,000 
85,500 

1,399,373 
102.500 

202,617 

55,000 

six months ending June 30, 1947 
are obtained by the issuance of 
budget notes, provisions must be 
made for their redemption in the 
1947-48 budget. The amount 
needed for the year 1947-48 must 
be included in the budget of tha t 

- — - - year and consequently will be pro-
au revoir luncheon for Investi-1 vided by General Fund and Tax 
gator Selma Durbrin, now of the 
War Assistance Unit. . . . The 
whole staff is welcoming returned 
Investigator Sadie Kesten':iaum 
with the news that they are to 
move soon to new quarters at 157 
East 67th Street. 

tion. 
If the funds required for the genuine effort To 

300 14,190.900 

96,871 $32,214,810 

Disabled Veterans 
IPIan Law Program 
MO Correct Inequities 
^ Approximately 200 disabled vet-

erans and members of their fam-
ilies took part in the second an-
nual forum on the Disabled Vet-
eran and Civil Service, sponsored 
by Civil Service Chapter 77, Dis-
abled American Veterans, 

f The forum concerned itself 
•f^ ' i th many of the problems of 
rtUsabled veterans in civil service. 

They developed thejioutlines of a 
legislative program by which the 

. <ilsabled veteran in civil service 
can help to correct deficiences in 

I the operation of the veteran pref-
erence laws. 

The principal speakers vy '̂re 
• r o n g r e s s m a n Leo F. Rayfiel, mem-
" ber of the Veterans Affairs and 

Civil Service Committees of the 
I House of Rpresentatives, and S. 

Samuel Di Falco, member of the 
City Council. 

The Chapter is prepared to as-
sist any disabled veteran with a 

l e g i t i m a t e complaint. The com-
P|J lete facts of the case should be 
f iiubmltted in writing to Com-
f luander William B. Roberts. 115 
• East 90th Street, or in person at 

the Chapter's regular advisory 
sessions. 

U. S. Bonds 
Are Good Investments 

TAXI METERS WANTED 
TOP PR ICES PA ID FOR 

ALL M A K E S 

J . F O X 
805 BEDFORD AVENUE 

BROOKLYN 
EVerKreca 7-6225 

CLERKS 
Temporary' 
$6 per day. 

1 Month to 6 weeks 
must w r i t e clear 

figures. Five-day week, pleasant 
executive office of re ta i l chain. 

WAtkins 9-1200 

JUST OPENED 
D O T E L M I D W A Y 

l a Story flreproot. AJl tUrht outside 
rooms. Crosa ventilation. Brand new 
furniture. Carpeted wall to wall. Bun-
nin? water. Adjoining baths. 

Daily Rates: 1 person $2.25 up 
a persona $3.50 up 

Opportunity tor permanent double* at 
weekly rates now available I 

100th Si. (S.E. Cor. Broadway) 
HO 2-6400 

Roof garden just opened. 

maintaining their living standards 
in this unsettled period. 

Respectfully submitted, 
MAYOR'S COMMITTEE ON 

SALARY ADJUSTMENTS,, 
THOMAS J. PATTERSONg 
WILLIAM REID, 
JULIUS KASS. 

• • • • • • • • T V V V V V T V V T T V ^ WWIt 
R i c h m o n d H i l l , T.. T. 

01-03 114 St., opp. 
Richmond Hill High 
School a d i o • n i n g 
c h u r c h . Detached 
frame. 9 rooms, bath, 
hot air heat, coal. 
Plot 37x100 Very 
convenient. Needs re-

pairs. $7,200. By appointment only. Call 
Mr. Fuller .'•EGBEIBT at WHITESTONE, 
FL 3-7707. 

AAkAAkALAi 

SALARY RAISE? 
Certainly wuuki be welcome, and more 
powrr to you. Meiiiiwliile make money 
hi yuur Hptire time, seil this fust mov-
ing line of phistic iiproiis, iablecovers, 
uiul uthor lioiiMchiild nfrrsKitlfS. 
WUITK, I'llONK FOR FKKK C\T/».LOG 

ESTY SALES CO. 
D^pt. 10.5ti Gerard .\\e.. New York 
5a, N. Y. JK G-UOOO 

GET SUCCESSFUL JOB RESULTS 
We have helped n.any obtain b*-tter 
positions. Our style and method ot pre-
paring a resume of your work history 
will attract favorable attention. 
Twenty-live printed copies furnished. 
Saves you time and effort. Reasonable 
fee. For further details write: 
UESUMUS. 11 W, 4a St., N .r . 18. N.I . 

Bensonhurst—Maplefoil Section—Webster Ave. 
Possession of 2 Apartments 

;i-FAMILY DETACHED. TWO 5-ROOM APARTMENTS AND ONE 3-ROOM AFARIV 
MENT, OIL BURNER, GARAGE. Lot 30x115. Marked Down for Quick Sale to n i . 6 0 0 . 

M A V R I I E , 1 . A I I R A M S C O . 
•iOn 86th street , Brooklyn, KSp. a-7312 

MANHATTAN BEACH LARGE 3-FAMILY HOUSE. 
, Immediate Occupancy I On 3 lots 

2 ^araires, oil, brass. Beautifully located. Bargain for Buyer. SH 3-5381. 

F1.,ATIIUSH—OCCfFANCY! 1-Famlly Dctachcd, G rooms and bath, sun parlor, gas 
heat. AI>!0—2-Family detached 40 x 100. 8 rooms, 2 baths, g-araee. Maude 
W. Cory. Broker, 1117 East 30th Street, Brooklyn. NAvarre 8-0153. 

RIVERDALE—Immediate Possession—Price $18,500 
One-family, 7 extra lartre rooms, oil burner, attiactively lanilscaped plot 5 ' \ \ ;00 , 
MR. PARTRIDGE, Nehring- Bros., Inc., St. Nicholas .A.ve. at 18'.id St. WA 7-1110. 

OMiNG EXAMS 
Other titles: 
Laborer. 
Firefighter. 
Hospital Attendant. 
Journeyman and Trades Help-

ers. 
Storekeeper. 
Inspector. 
Checker. Property Clerk. 

OIL BURNERS 
with STEEL BOILERS 

SCARCE AS HEN'S TEETH. BUT 

We've Got Them 
FOR IMMEDIATE 

INSTALLATION WITH 

\ STANDARD MAKE UNITS All Sizes, Complete with Extended Jackets 
QUANTITY LIMITED, 

ORDER N O W ! 
COMPLETc HEATING 
SYSTEMS INSTALLEDI 

AUTHORIZED G-£ DEALER 

FOR fREfc n f c A l i N t o 
SURVEY PHONE 
Whulbor 6 

NO IK)WW 
PAYMENT 

SYSTEMS Tn STALLED I J § ^ ^ 
r o P A Y AUTHORIZED G E DEALER U 4 W W 

iUTnotiiit:i) i;Kist:i{ ii ELECTRIC DEALER 
M O H A W K P E T R O L E U M C O . 

866 Coney Island Avenue, Brooklyn 

MACON STREET, 141 (BET. MARCY & TOMPKINS) 
LB. 2-9635. PRICE, $4,000. 

21/, story frame, 2-Fami]y. SCHAP REALTY, 132 East 43na Street, New York. 

SHEEPSHEAD BAY EVANS AVE., CORNER 5-FAMILY AND STCRB. 
Oil Heat, lueonie $3,100. Price $17,600 

BAY REALTY CO.. 1402 Ne<'k Road, Brooklyn. ESp. 0-0010. 

6-FAMILY BRICK Price $4,500. Paying' tenants. Cold water. 
Navy Project. Phone BEathview 2-3045. 

Near 

WILLOUGHBY AYE. Nr. Tompkins, 3 family brick, steam. Apa.tment 
va<>ant. Vischer, NE 8-2654. EV 7-5!)50. 

FLATBUSH CORNER 365 Ave. O., Cor. E. 4th St. 17 rooms, 3 sfory, 
2 family frame. 40x100, 3 baths, Oil Burner, 

3-Car Garage. Immediate occupancy, 8 rooms, 1 (faraee. PRICED KUiHTI 
NI 5-7816. 

CYPRESS H I L L S - P R O F E S S I O N A L B L O C K 'PPJ^O^"?-'̂  
2-FAMILY—3-STORY BRICK—14 ROOMS—JI2.500 

Real Estate Nower—3063 Fuiton st.—AP 7-4374.4065 
SHEEPSHEAD BAY--4-R00M APT. VACANT 

4-family brick; stall showers, tile bathrooms, breakfast rooms, refriiceratcra 
Call DEwey 2-0174. 

A ^ O P n W F I I ^ T l)'amily Brick, 5/48, l / 3 « . Stium. 
r U f W t l . f c i O l a Income $1,4-J8. Bartfain $4,750. ABATE, 510 j«oDonakl 

Ave., UrooUljn. \VI 5-lMlH. 

159 DAHILL RD. " •J t'uJiiily Brick. DctaiUril (l.ot 50 x lOO). AH nuKlern 
iiiiprovcuuiittf. 1 block from ('Uiirch Ave. (ur. iJlh Ave. 

VACANT APARTMENT subway). Phone except Sat. WI 0-7073. 

I^IIIQQ^II PLACE ^ Inimciliato PoHsosijion I 5 room bath apart-
meiit Pric« $8,000. 

Nostrand Ave., Brooklyn. NE 8-0000. 
EDWARD LYONS, liic , 631 

U f V T I I C A V E i R 9 $6,5001 d apt. avail, immed.): 2 apts and WW I I I l k M W E i i , l w £ ftore; new roof; apt. and bldK. Just redecorated. 
Phone appt., KRAKKR. I'E 6 0511-3. 

P l ^ l ^ ^ g y ^ l l .'obstbr>ion 1 Family Brick Bungalow. 6 yrti. old, VM'aff uil„ 
iu, (reuteU) LENMAUD. MA 6-43U0. Eve. 

iiE U-UOtil. 
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ECONOMIC PRESSURE SHIFTS 
YETS FROM SCHOOL TO JOB 
UNDER VOCATIONAL PROGRAM 

The City College Vocational Ad- j 
vlsement Unit has d e m o n s t r a t e d ' 
for the 10,000th time since its 
inception on J u n e 26, 1944, what 
it can do for the re turned vet'^ran, 
part icularly t he disabled sei vice-
man, according to Dr. Louis Long, 
Director. 

The case of the 10,000th vet-
eran, George Di Benedetto of The 
Bronx, presents a typical example 
of the type of work the utiit Is 
doing. Dr. Long asserts. A former 
first class sea rman in the Navy, Dl 
Benedet to is suffer ing f r o m g iad -
ual a t rophy of both leg muscles 
as a result of being crushed 
by a t ruck In a combat zone. Un-
able to use his legs, Dl Benedet to 
was classed as 50 per cent disabled 
when he went to the Vocational 
Advisement Unit for counseling. 
He was found to have superior 
m a n u a l dexteri ty and h a n d co-
ordinat ion an d is now learning 
jewelry repair with the Vogue 
Jewelry and Novelty Company, 126 
West 46th Street . 

The advisement unit , located at 

t he college's Army Hall, 1560 Am-
s terdam Avenue, was the first of 
approximately 400 units to be in-
st i tuted in the country. Having 
counseled a tota l of 83 veterans 
during its first m o n t h of opera-
tion, July, 1944, today the un i t 
handles more t h a n 600 cases 
monthly . I t ma in t a in s a staff of 
Veterans Adminis t ra t ion advisers, 
t ra in ing officer and medical con-
sul tant , in addit ion to the ad -
visement staff of 29 City College 
psychologists and occupational 
specialists, who Interview, test and 
appraise veterans. 

Average Veteran Case 
Veterans who come to the uni t 

for guidance are referred there 
under Public Law 346 of the G I 
Bill of Rights , or under Public 
Law 16 in the case of disabled 
servicemen. Extent and severity 
of physical impai rment , the lack 
of pre-service employment or 
vocational skills and the loss of 
incentive, because of combat ex-
perience, mus t be taken in to ac-

count by the vocational uni t . Dr. 
Long says. 

Dr. Daniel P. Brophy, Dean of 
S tudents a t City College, says t h a t 
the average veteran is 251/2 years 
old, spent slightly over two years 
in the a rmed forces an d has t he 
equivalent of three years of h igh 
school education. T h e average dis-
abled veteran is receiving a pen -
sion for 40 per cent disability. Of 
the disabled veteran, over 40 per 
cent suffer f r o m psychoneurot ic 
disorders. 

Veterans who have received 
counseling can ei ther receive on-
the - job t r a in ing or a t t end educa-
t ional inst i tut ions. According to 
Dr. Long, t he steady rise in t he 
cost of living has caused m a n y 
veterans t o th ink more of the i r 
immediate economic needs t h a n of 
a p lanned fu tu r e . Some service-
men s ta r t on a course of t r a in ing 
and t h e n are forced to drop out 
of classes to take jobs which will 
help t hem to meet increased f i i ian-
cial responsibilities a n d llvlpg 
costs. 

Achievements of veterans who 
remain in their course of t ra ining, 
however, are very favorable. Dr. 
Long main ta ins . A s tudy made 
recently of the marks of 25 typical 
veteran college s tudents reveals 
t h a t the i r grades are f a r above 
the average of a similar group of 
non-ve te ran s tudents , he says. 

rTTTTTl 

• READER'S SERVICE GUIDE 

KINGS COUNTY HOSPITAL 
HOLDS GAY HOLIDAY PARTY 

A capaci ty audience of employ-
ees thorough enjoyed the Annual 
Chr is tmas Show a n d P a r t y given 
by the Kings County Hospital 
Clinic Employees ot t he Clinic 
Building, Clarkson Avenue and 
Win th rop Street , Brooklyn. E n -
t e r t a inmen t was provided by the 
following employees: Miss M. C. 
McGinn, Elains Zolotorofe and 
Max Grossman. Mr. Grossman 
played S a n t a Claus a n d distr ib-
uted g i f t packages. T h e s tudent 
Nurses Chorus sang several popu-
lar Chr i s tmas songs. J a y Dell ac-
companied the singers on the ac-
rodion. 

Guests who a t t en ted were Dr. 
H. oGllance, Deputy; Dr. Saul 
Penner , Assistant Medical Super -
in tenden t ; Dr . Morris Cohen, 

HEALTH SERVICES 

81'KCIALISTS IN VITAMINS AND PRE-
•criptions Blood and urine specimens 
analyzed Notary Public, 15c per sipmature. 
Special genuine DDT liquid 6% Solution 
3Dc quart, lav Drug Co.. 305 Broadway 
w o 3-4738. 
KLKOTKOLYSIS SPKCI.VLI.ST: Ladies, are 
yoM cnrbarassed by unwanted supe.-fuous 
haif? Have it removed by nuiltiple ma-
chine method permanently, scientiPeally. 
Strict privacy. Free consultation. By ap-
pointment only 5-10 P.M. Daily. Roae 
Sieg-el, 119 St. MarU« Place (nr. Ave. A). 
GR 7-4111. 

( I.INTON Nl'KSINO HOME. XJnd. r new 
nianag-enient. K. N. supervision. 24 hours 
private, semi-private. MAin !J-411SI. 

EVERYBODY'S BUY 

AFTER HOURS 

Banners—Emblema 
K.'VNNKKS, l-'I.AOS, BADGES. Emblems 
for civic and Bocial organizationa, echools. 
The Pioneer Manufacturers. S90-903 Sixth 
Ave. (between 3a-37th Sts.), N. Y. 
Wisconsin 7-5558 

Beer Distributors 
FLATBrSH HUME SEKVIt'E—Cold barrel 
beer. Kes sizes Vj. Also bottle 
beer, soda; coolers rented with ice. Flat-
biush Beer Co., 3115 Coyle St., Brooklyn. 
Cajl DEwey 2-55'iO. Weekly delivery case 
beer and soda. 

Cigarettes 
SrtcriAL I'RItE ¥1.53 PER C4.RTUN. 
Ciira s Special price b.v the box. Tre-
mendous saving on candies, etc. Wilbur's 
Cut Uate. 200 W. l i l s t Street. N. Y. 
WA 8-8030 

Frames ami Prints 
• KKAMINC. IS AN AKT" at the Little 
Fratne Shop. Dcoenibor only all framed 
pictures 33 1 /3%, all prints 35% off. 
Visit the Uttlo Fran\e Shop. 104 W, 4th 
St.. N. Y. C. CH 3-13-10. 

Sporting Goods 
<ii;OK(;E \V. SINtJLETON, INC., 140 Pul-
ton St.. N.Y.C. Complete line of sporting 
groods. Special discount for city, state and 
feileral employees. 
LOOK AT THIS \Al.l!E—Shirta, white 
oxforil-i and l)roadol()th. Prints, solids, 
slisrhlly irretfular, !fC\45 up, ordinarily 
$4.05. The Tallee Co., 3 Fast 33 St. 
N.Y.tV. Hoom 315. AL. 4-';i47. Call us 
liir h;iid-to-get items. 

Household ISecessitiea 
FOB YOllK H(»Mh MAKING 

SHOPPING NEEDS 
Furniture, appliances, eilts, etc. (at real 
savings). Municipal Employees Service, 41 
Park How. CO 7-5300 147 Nassau Street. 

Puppies and Kittens 
I..VK(.K SEI.Et'TlON pupi)ie8 and kittens 
lor sale. Also aceossories Medor Kennels. 
IiK„ 1363 Sixth Ave.. N.Y.C. CI 5-7004. 
Hl'YING A CAK? Know what you're 
buyinir. Call SKll'PY'S AUTO INSPKC-
TION SEUVICK, lOlU Surf Av.. KS 3-(Jt:61. 
FOB YOl'B "(iOOI> NEI(iHB(»B" Siuas 
KitlH see your "srood neighbor.'' 

DKl.liADOS 
;il West 8lh Street (one flitjhl up) 
7 rhristopher hiieet (off 7lh Ave.) 

Open 10.30 to 0.30 P.M. 
(iieenwieh VilliKe, N.Y.C. 

Haiut Wrought Jewi-li'.v—Text ilî sj- 'I'm— 
lia-Uet W.IIVFS, .-tr. 

Fitr Side 
\\.\>«IIIN(I .>IA( LLINI:,"".. liiiiM.diut.' Dcl iv-
ir.v ! Si wiiig Mai hiiic- (̂15 up. I & F 
F.I.Kt'TKlC, lo'J giiiury St., lilOyn M .V 

AL ROMOBII . E » A T I I;kI1:S, a l l nuiU. ,. a l l 
iinmiaiat.) drlui-ty. HYMIK'S ftK-

I'AIU, 8013 Hay I'aiUwa.v, liUl.\u., F.'i 54-
OtilO. 

U anted to Buy 
BEFKUIEK.VTOBS SitlO and Ui). . . W e 
buy juur retriuerator. Uichesl priees 
paid. ACF UFl'UUiKUATlON & APPLl-
ANCK CO., 4507 Ave, !>., Urooklju. BU 7-
3500. 

Art 
Life Sketch Class. Beg'inners welcome. 
Every Monday 7-10 p.m. 140 E. 8tb St., 
5th floor lounge (across from Wana-
makors). Phone GR 7-2350. 

MFE SKETCH CLASS 
Every Monday or Tuesday 7-10 P.M. 

NAT IIAMER'S spacious, superbly-?ighted 
studios. Paint classes Wednesday-Friday 
7-10 P.M. Beginners welcome. 213 Fourth 
Ave. (17th St.). OR 4-7329. 

ARTISTS WORKSHOP FOR SERIOUS 
WORKERS. Life class only. Professional 
Models. For information call WA 9-4794. 
Jack Rossignol, 155 West SOtb. Street, 
New York. 

EVELYN WRIGHT DANCE STCOIOS— 
Brush up your dancing for the holidays. 
Rumba, Samba, Ballroom and the new 
Calypso. Share a lesson with a friend at 
no extra cost. Call PLaza 9-0933 Ext. 
1400. 
INTERESTED IN FLYING? John "Wings 
of New York Flying Club" New York's 
fastest flying cuub. Low yearly membei'-
ship fee. Economical flying rates. SL 6-
8360. 

SOCIAL INTRODUCTIONS—The Art ol 
Living—does not mean live alone and like 
it. Ladies and gentlemen who are accepted 
for membership develop long standing 
friendships. Personal, dignified introduc-
tions will enable you to enjoy a well 
rounded social life. National magazines 
and newspapers refer to Clara Lane's 
work as a "priceless service." Come in 
tor a personal interview or send uelf-ad-
dressed envelope for descriptive literature. 

Open daily-Sunday until 8 p. m. Clara 
Lane, 38 W. 47th St., N.Y. 19. BR 9-8043. 
An entire floor in the Hotel Wentwortb. 

LUNESUMEY Meet Interesting men-wo-
men through correspondence club all orer 
the country. Write today. P. O. Bo* 08. 
Fordham 58. N. T. 

JEAN MERRICK, graciously sponsors so-
cial acquaintance for discerning men and 
women accepted for membership. Members 
are brought togetheor when Jean Merrick 
arranges dinner, dancing or theatre en-
gagements for them. Private interviews 
daily from noon to seven by appointment. 
JEAN MERRICK, Suite 1105, 508 Madison 
Ave. nr. 67th St. PLaza 8-3791. In New 
York & San Francisco, it's Jean Merrick." 

irOUR SOCIAL LIFE 
Make new friends and enrich your social 
life through SOCIAL INTRODUCTION 
SERVICE, New York's famous, exclusive 
personal and confldential service, de»igneJ 
to bring discriminating men and women 
together. Organization nationally public-
ized in leading magazines and newspapers. 
Send for circular. May Richardson. I l l 
West 73nd St.. N. Y. EN 2-2034. 10-7 
Daily. Sunday 12-0 P.M. 

ELITE MEN AND WOMEN MEET 
At Irene's Service Bureau, with the pur-
pose of enhancing social life. Dignified. 
Confldential. FO 4-5343. Apointmenti to 
8:30. 

Individual Introductions 
PERSONALLY SELECTED. DISCRIMIN-
ATING CLIENTELE. Investigate my dis-
tinctive method. Transcript of Radio In-
terview mailed free. Confldential inter-
view without obligation, HELEN BROOKS, 
100 West 43nd St., Room 003, W1 7-3430. 

Travel 
IIONEY.MOON TRIPS everywhere. Steam-
ship cruises and air tours. No extra 
charge. Le Beau Travel Service, 180 
Joralemon St., Brooklyn, N. Y. (Boro 
Hall). MA 5-3310. 
EARN EXTRA MO.NEV .\T HO.ME. Huu-
ilreils of ideas, business op|)ortunitieB mail 
iinler plana, etc. Heml $1.00 for booklet. 
K\U:L SKKVICKS, Bos 43, Jaeksou llKlitB., 
New York. 

Public Stenographers 
MANUSCRIPT TYPING SERVICE—Type-
writer Dictation, Business Letters. Statis-
tical Copy; prompt, accurate, reasonable. 
Miss Rupp-Misa Peterson. W. 12fh St., nr. 
Fifth Ave. GR 7-6276. 

Organizations and Clubs 
ORGANIZATIONS, tamily circles, social 
groups, are you planning a public func-
tion? If 80, make reservations at the La 
Conga, 1678 Broadway. For special rates 
call Monte Gardner or Jack Greene. CI 
6-9075. 

Auto tiepairs 
PERCY'S AUTO AND TRUCK SERVICE. 
Motors rebuilt, overhauled. Expert fender 
repairing, painting. Brakes and ignition. 
TTune up, all models, towing service. Est 
16 years. 1620 Fulton Street; Brooklyn 
PR 2-9855. 

COMPLETE APPAREL SERVICE. A new 
and approved method of removing shir^p 
and rejuvenating unsightly clothing, per-
fect reweaving of holes and burns, repair-
ing, relining, alterations and dry cleaning. 
David E. Kramer. Custom Tailor, 12 Mur-
ray Street. BA. 7-7594. 

Fountain Pens 
ALL MAKES OF PENS REPAIRED, 
bought and sold. Trade-in accepted. Also 
repair cigarette lighters and electric razors. 
Fountain Pen Hospital, 141 Fulton St., 
N. Y. C. (Bet. Nassau and Broadway). 

Clockwork 
KEEP IN TIME I Have your watch checked 
mi SINGER'S WATCH REPAIRING. 169 
Park Row. New York d i r . Telephone 
worth 2-3a7:» 
EXPERT WATCH REPAIRING. AU work 
guaranteed one year. Quick service. 
Wholesale shop, i.ow catering to retail 
service at wholesale prices. Estimates 
cheerfully given. Economy Watch Serv-
ice, 19 W. 34th St., N.Y.C. Room 927 
(nr. McCreery). PE 6-4884. 

Radio Repair 
FOB GUARANTEED RADIO REPAIR 
Service. Call GRam 3-3093. All makes. 
Limited quantity of all tubes now avail-
able. CITY-WIDE RADIO SERVICE, 60 
University PL. Bet, Oth & lOth Sts. 

FOR GUARANTEED RADIO and Electrical 
Appliance Repairs Service. Call "YOUR 
RADIO DOCTOR," 307 Melrose St„ Bklyn 
6, N. Y. We also carry a full line of 
Zanol Household Products. Do you need 
Face Soap? We've got it. 
RADIO WHOLESALE REPAIR. Send us 
the radio prepaid. We repair and ship 
C.O.D. You add mark up and deliver. 
48-hour service. Our low prices mean 
more profits for you. Try us today. Your 
radio doctor, 397 Melrose St., Brooklyn 
0, N. Y. 

Setver Cleaning 
SEWERS OR DRAINS RAZOU-KLEENED 
No digging—If no results, no charge. 
Electric Roto-Rooter Sewer Service. Phone 
JA 6-6444; NA 8-0688: TA 2-012.'!, 

Tyiwwriters 
TYPEWRITERS Bought—Sold Exchanged 
Rosenbaum's, 1583 Broadway, Brooklyn 
(Near Halsey St. Station). Specials on 
Reconditioned Machines. 
FRANCIS TYPEWRITER & RADIO CO 
As low as 10c a day, buys, rents, repairs 
any make typewriter or radio. 49 Green-
wich Ave. CH 2-7794. 141 W. 10th St 
CU a-1037-8. 

Help 'Hf''aitted—Agencies 

MISS and MRS. f 

BOOKKEEPERS, Stenograpbera, Billing and 
Bookkeepiug Machine Operatori. AU office 
as^iistanta. Desirable positiont available 
daily. Kahn Employuicnt Agency, Inc., Show, $86, Leona Studio, l lbtf BrgitUway 
100 W. 4iid » . * . 0 . »r i 7-81MM). 

Beauty Salon 
VOIANDA'S BEALTV HAI.O^. Pcrma 
uent waviug—Hair Tinting Electrolysis. 
730 Lexington Avenue, (Nr, 60th Street) 
i:L 6-8010. 

Handbags 
HANDBAGS AT LOW PRICES. Rfpaiiing 
—Bags made to order, HANDBAG EX-
CHANGE. l a West 35th St., N. Y. C. 

Fur Coats 
M.VGNIUCKNT GENUNE FUR (O.ATS. 
Wonderful quality. Samples from Fashion 

BE A DISTINGUISHED 

SPEAKER 
IN 8 WEEKS YOU CAN LEARN TO 

• Use Your Voice EflTectlvely 
• Think on Your feet 
• Project Your Personality 

For complete details call or wnt« 
GRACE USHER C0ATE9 

Famous Lecturer & Author 
204 East 80th St. New York 31, N.Y. 

PL. 9-3811 

Clinic Medical Director; Dr. David 
Geroff , Staff Physic ian; Dr. Hen ry 
Greenfield, Roentgenologist ; A n a 
Johnson , R.N., Super in tenden t of 
Nurses, and Mrs. Florence Mul -
doon, R.N., A-ssistant Supe r in t end -
en t of Nurses. 

T h e Commit tee consisted of 
Shir ley Bondy, C h a i r m a n ; ass is t -
ed by J e a n H. Shapiro, M a r y 
Neilan, R.N., Ge r t rude Smythe,^ 
a n d Ju l ia Krenl tsky, R.N. 

HAIR REMOVED 
PFRMA^eMTL Y> 

BY ELECTROLYSIS SPECIALIST! 
NEW RADIOMATIO MKTHOD 

Unsightly and Annoyling irowtli! 
Destroyed Forever Harmlessly & Painlessly 

Shaving Worries Endod 
Men and Women Treated. Privacy Assured 
ERNEST V. CAPALDO, 140 W. 42nd St. 
Hours: 10 A.M.-8 P.M. PE. 6-1089 

chorm oAd b«auty...by ramovlnft 
vniishHy hoir from foca, ormi 
and lagi by mvltlpla Battrelyiit 
•r HI* lotast Stiorl Wova malhod 

• PERMANENTLY! • PAINLESSLY! 
• QUICKLY! FREf CONSULTATION 

ELECTROLYSIS STUDIOS. INC. 
200 W . 34 th St. 7th A v e . LA 4 -6869 

DR. WEISS 
Specio/fsf 

Surgery of stomach, gall bladder fe-
male tumors, prostate, hernias hemor-
rhoids, varicose veins, tonsils and de-
lormities corrected. 

Penicillin • X-Ray • Fluorscope 
81 E. 125th St. 609 W. 135th St. 

Park Ave. B'way 
lo- l—5-0.30 7-8 P.M. 

Daily Daily 
Td. LE 4-2556 

AFTER HOURS 
Civil Service Personnel 

Are Welcome at 
MICHAEL BEAUTY SALON 

For Eveuingr Appoiutments 
Special 

Shampoo. Fingerwave ^l.-'iO 
'Beauty Culture just a little different" 

108 Seventh Ave., Nr. Christopher St. 
CH !J-07a7 

LOW PRICE VITAMINS 
Save 40% on 

B Complex Vitamins and Liver 
25 Capsules 75c 

100 Capsules 2.70 
500 Capsules 1 1 . 1 5 

1000 Capsules 18.27 
Order by Mall 

Send check or money order to 
JOHNES, BAKER & CO. 

668 FULTON ST.. BKIyii 17, N.Y. 

Leg Ailments 
Varicose Veins • Open Leg Seres 

Pi'lebitIf Rheumatism 
Arthritis - "exema 

TREATED WITHOUT OPERATION!? 
No OflBce Hours on Sundays oi 

Holidays. 
Monday, Thursday 1 to 8 P.M 

Tuesday, Friday 1 to 6 P.M. 
Wednesday 1 to 6 P.M. 
Saturday 12 to 4 P.M 

L. A . B E H L A , M . D . 
320 W. 86th ST.. NEW YORK CITY 

EN. a-9178 

PEXNA DUTCH 
TURKEY SOUP 

Appetizing, delicious, tasty, different, 
rooked on our farm up in Bucks Co. 
Plenty of turkey meat, with rich egg 
noMlles, celery, and seasoned the way 
us Dutch know how. The finest cooking 
in the world is the old farm cookiiig. 

6 Cans Postpaid for $1.00 

MI1I-1IILU FARM 
SOUDERTON, R.D. Pa. 

W A S T E P A P E R W A N T E D 
All grrades of wastepaper bought; guar-
anteed destruction of all oflic.-e records. 
Highest prices paid. Removal oi waste-
paper daily can be arranged. 

P. H. SALVAtiK 
100 K. IIOth Street AT 9-f)503 

Plastic Surgery 
Institute, Inc. 

INTERNATIONAL 
48 EAST 68th ST., NEW YORK 

BUtterfield 8-3200 

OPTICIAN :: OPTOMETRIST 
O R O EST 

Estimates Cheerfuly Given—Low Prices 
133 3d AVE. GRamercy 3-30»l 

Daily 9 A.M. to 8:30 P.M. 

i 

riWIIOiaODISEMES') 
Of NERVES. SKIN AND STOMACH 
Kidntyi. Blsddir. Gtntral WMkii«M. 
Lam* Back, SwslUn Clandi. 

PILES HEALED 
By modern, scientific, painless 
method and no loss of time 
from work. 

«or. St. Studio UlU. 

Broolclyn Custom Hatters 
INC 

Wllloughby Street 
BROOKLYN. N. Y. 

« STKTHUN 
• KNO.V 
« DOItltS 

^ • MALI.OK*, Etc. 
• V Aa l o w as Half Price 

OTHER . 4 5 
FAMOtH UK.ANDl!̂  M Mm CP 

2 DOORS FROM AUTOMAT 
TEL. MA. 0-0513 

nov/ iou Clin ^ ^ A I .Save Money V » L J A L on Next Winter's 
LOW SUMMER PRICES 

UKDEU TODAV 
Phone: MO 2-5465 

BYERS SEKVICK 
253 W. infh S T R E E T . N E W r O R K 

C o n s u l t a t i o n F R E E , 
E x a m i n a t i o n ft 

L a b o r a t o r y T o s t $2 

X-RAY 
A V A I L A B L E 

VAUI<!OSK VEINS TKlCATKi> 
FEK8 TO SUIT VOU 1 

Dr. Burton Davis 
415 Lexington Ave. ^rrth'r'i'oo'';-
Hours: Mon.-Wcd.-Frl. 0 to 7, Thura. 

a »at. 0 -4 . Sun. & Holidays 10-1 
(Closed all day Tuesday) 

S' I 
ura. I 
IS I 

mmn 
V4/WV /DEDICATION 
Palmer's "SKIN SUCCESS " Soa î ii, a >/<inW 

con'.tining tiie tarn* costly msdi^ation a* 104 year 
proved Palmar's "SKIN SUCCESS " Ointm<nt. WhJ» 
up the rich cUantinK, HnM\ MtHK tlllt.S witi. 
finger tips, waihcloth or bruih and allow to remain 
on 3 minuDM. Ainazlniily i|uick letults come to many 
skinf, afriicted tvitii pimpiek, t>lackh«ad<, itcliing of i 
ecMma, and railiea axternelly cauied tliat ne«d tli* j 
acientifie h>|ien« action of Palmer's "SKIN 9UC- ' 
CESS" Soap- l̂ ac your youth-clear, soft lovalin»»^ 
i|i«« your skin tills luaui ious 3 minute foamy niediwu-
tion-traatnient. At toilotry counters averywiiere 
• r froia E. T, Brown* Dru« Company. i'H Wa»w i l « ^ 
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FIRE LINES 
iJy Q U E N C H 

, Under the Helmet 
With the appointment of those 

800 new men yesterday, the three-
platoon system will be restored to 
about 80 per cent of the Fire De-
partment . A similar number of 
additions to the force will be 
necessary before all can be back 
on the system. . . . Prm. J im 
Chambers, H. 37, formerly of the 
WNYP Staff, has been transferred 
to the Special Service Squad, 
Legal Division. . . . The examina-
tions for the Annual St. George 
Scholarships were held in the Cen-
t ra l Coiurts Bldg., Manhat tan, last 
Saturday. . . . Frm. Eddie Kai-
ra th , E. 227, Chairman of the 
Scholarship Committee said tha t 
this year's contestants are the 
largest number to date. . . . Nomi-
nation and election of officers for 
the year 1947 in the Holy Name 
Society of Manhat tan, Bronx, 
and Richmond will take place at 
the January meeting. . . . Ted 
McLinsky will be installed as 
Chief of the Lawrence-Cedarhurst 
Fire Department on January 11th. 
Dinner-Dance in the Lawrence 
Fire House. . . . Fire Commissioner 
Quayle has established a new of-
fice in the Fire Department to be 
known as "Office of Chief of Staff 
and Operations of the Depart-
ment." Frank Murphy has been 
honored with the first designation 
of such office. This will be in ad-
dition to his present duties as 
Acting Chief of Department. . . . 
The new year will see the organi-
zation of a new Truck Company 
in Brooklyn, to be known as H. 
& L. 159. I t will be housed in the 
quarters of Engine Co. 309. . . . 
Out In Farmingdale, L. I., the resi-
dents voted 11 to 1 In favor of a 
proposed bond issue to raise funds 
to provide for the new fire ap-
paratus. . . . The Anchor Club of 
the New York F. D. will hold their 
Silver Jubilee Dinner-Dance a t 
the Hotel Pennsylvania on Mon-
day, February 17th. . . . Frm. Paul 
Griffard of the Glee Club has 
been designated as an Acting Lieu-
tenant . . . . At the recent Annual 
Convention of the I.A.P.F. a reso-

lution was adopted 'to set as a goal 
the 48-hour work week for Fire 
Department throughout the coun-
try. Something relatively few 
cities have thus far adopted. 

John J. McCarthy, the former 
Assistant Chief of Department, 
has returned f rom the Winecoff 
Hotel holocaust and is now on a 
statewide trip surveying the New 
York hotels. . . . The bill to pro-
vide for the appointment of three 
Deputy Fire Commissioners in-
stead of two has been passed by 
the City Council and forwarded 
to the Board of Estimate for ap-
proval. . . . The 37-39 Club 
(FDEAC) held its F i f th Annual 
Christmas Party at Murray's Res-
taurant , The Bronx. . . . Frm. Jo-
seph Parisi, of Rescue Co. 4 was 
seriously injured when his car was 
in collision with the company 
fire engine on Broadway, Elm-
hurst . The company was respond-
ing to a false alarm a t National 
and Roosevelt Avenues, Corona, 
one of seven such alarms pulled 
in the wee hours of Christmas 
morning in Queens. . . •. Fire 
Marshal Brophy spent Christmas 
in Holy Family Hospital with an 
infected toe aggravated by the 
long hours spent in the investiga-
tion of the fatal fire and collapse 
in Washington Heights. . . . Mi-
chael J. Higgins of the 2nd Bat-
talion will be transferred to the 
13th Battalion as of January 1st. 
. . . This makes the second Bat-
talion Chief to leave the 2nd for 
the 13th. Patrick Carey left last 
year. . . . Capt. Elmer Ryan, 
President of the UFO A, and Chief 
Richard Burke of Brooklyn were 
elected to membership 'n the 
Cycle Club. . . . A dinner-dance 
Df the Fire Square Club will bo 
held at the Park Central Hotel on 
Saturday, January 25. . . . ITie 
rei>ort to the Mayor on the Fire 
Department's Fire Prevention ac-
tivities has been forwarded. This 
may result in Fire Prevention 
coming back to the Fire Der^art-

instead ot le ing handled 
oy be Building Deparrment, as at 
r t t f - tn t . 

VETERANS 
NOW IS 
TO SKND 

THE 
FOR 

TIME 
YOUB 

W A R S W E E T U E A l i l 
. . . From Anywhere! 

For the NecMsary Papers, CaU or Writ«> 

J o s e p h P e r i l l o 
—NOTAR* PUBLIC— 

Innnigration ProblemB, Passporta 

4545 THIRD AVENUE, BRONX 

Etc. 

TEL.. SEDGWICK 3-6iiOO 

NYC WELFARE DEPT. BRIEFS 
It 's a boy to Sylvia and Bill 

Jacobs, both veterans and former 
73'ers. . . . And a boy to Ruth 
Cumings Monheit. . . . Sadie Colte 
has had a girl, to make a play-
mate for her little boy. . . And 
Charles Carrington's wife has 
given him a son, . . . Beatrice, 
Wright has been keeping up her 
odes, with Roily Wolfe giving 
critical encouragement. . . . I n -
vestigator Ruth Levine and Time-
keeper Meyer Adams will chance 
it for better or worse. . . . Case 
Supervisor Maria F. Hall has been 
transferred. . . . Her replacement, 
Sylvia Apelbaum, returned rec.ent-
ly from Shanghai, where she was 
an UNRRA representative. 

UCOAL NOTICE 

STATE OF NEW lORK. DEPARTMENT 
OP STATE, M.: I do hereby certify that s 
certificate of dlsBolutlon of / 

FRANKLIN TYPOGRAPHERS. INC. 
has oeen filed m tbia departtnent thli daj 
and that tt appears therefron) that mob 
eorporatioD baa cotnpUad with Section 106 
of the Stock Corporation Law. and that It 
U dlasolved. Given In duplicate under my 
hand tuid official seal of the Depaitment of 
State, at the City of Albany <9eal) 
this 27th day of November, 1040. 

Thomas J. Curran, Secretary ol State. By 
Edward D. Harper. Deputy Secretary of 
State. 

STATE Off NEW yOUR. UEPARTMENl 
OP STATE, Bs.: I do hereby certify that a 
certificate of dlasolutlon of 

23 BOND STREET REALTY CO.. INC. 
baa oeen filed in mU department thli day 
and that It appears therefrom that aucb 
corporation has complied with Section 106 
of the Stock Corporation Law. and that tt 
la dlasolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 13th day of December. 1046. 

Thomas J Curran. Secretary of State Bs 
BMward D. Harper, Deputy Secretary of 
State. 

STATE OF NEW TORR. DEPARTMENl 
OP STATE, ss.: 1 do hereby certify that I 
certificate of disaolutlon ot 

480 COL. AVE. CORP. 
has been tiled in this department this day 
«nd that it appears therefrom that such 
corporation has compiled with Section 1 ft 
of the Stock Corporation Law, and that It 
la dissolvec. Given in duplicate under my 
band and official seal of the Department 
of State, at the City of Albany. (Seal) 
this 7th day of October, 104«. 

riiomas J. Curran. Secretary ot State By 
Edward D. Hai'per, Deputy Secretary of 
State. 

ii OF NEW TORK. DEPARTMENT 
OF STATE, sa.; 1 do hereby certify that t 
certificate of dissolution of 

L. 0 . F. HOUSING CORP. 
has t>een filed in this department this day 
and that U appears therefrom that aucb 
corporation has complied with Section 106 
of the Stock Corporation Law. and that It 
la dissolved. Given in duplicate under my 
band and official seal of the Department of 
State, at the City of Albany (SealI 
tliis a4th day of Dtceiiiber. 1040. 

Thoinap J iMinan. Secretatv oi Siaie dj 
©y Kilwurd D. Uiwper, Deputy Boae-

tm-y ol 

EXAM DATES 
SET BY NYC 

Thursday, January 2 
License to Install Oil Burning 

Equipment, A practical exa.n At 
the Hall of Records, Chambers 
and Center Streets, NYC., 9 a.m. 

Friday, January 3 
Promotion, Signal Malntair.er 

(NYCTS). A special mi l i a ry 
practical. Room 207, 299 Broad-
way, NYC., 12:30 p.m. 

License for Motion Picture Op-
e ra to r . 'A practical, to be held in 
Room 2313, Municipal Build.'ng, 
Centre and Chambers Streets 
NYC, 9 a.m. 

Bus Maintainer, B. A special 
military competitive physical to be 
held In Room 200 at 299 Broad-
way, 10:15 a.m. 

Deputy Sheriff, Grade I. A 
special military medical and com-
petitive physical. To be held in 
Room 200 at 299 Broadway. 10:30 
a. m. 

Auto Engineman. A special 
military qualifying practical. At 
the Sanitation Training School, 
22nd Street and East River, NYC. 
Also promotion to Auto Engine-
man, 10 a.m. (HD) same time and 
place. 

Saturday, January 4 
License for Motion Picture Op-

erator. A practical to be held in 
Room 2313, Municipal Building, 
Centre and Chambers Streets, 
NYC, 9 a.m. 

Monday, January 6 
License for Motion Pictm-e Op-

erator.- A practical to be held in 
Room 2313, Municipal Building, 
Centre and Chambers Streets, 
NYC, 9 a.m. 

Tuesday, January 7 
Promotion, Maintalners Helper, 

Grade B (NYCTS). To be held 
in Room 207 at 299 Broadway a t 
12:30 p.m. 

License for Motion Picture Op-
erator. A practical exam. To be 
held in Room 2313, Municipal 
Building, Centre and Chambers 
Streets, NYC, 9 a.m. 

Wednesday, January 8 
License for Motion Picture Op-

erator. Practical examination to 
be held in Room 2313 in the Mu-
nicipal Building at 9 a.m. 

Promotion, Inspector of Car-
pentry and Masonry, Grade 4 
(HB). A special military written 
to be held in Room 207 a t 299 
Broadway, 12:30 p.m. 

Thursday, January 9 
License for Motion Picture Op-

erator. Practical examination. To 
be held in Room 2313, Municipal 
Building, Chambers and Centre 
Streets, NYC, 9 a.m. 

Promotion, Clerk Grade 4 <Part 
n ) . A written special military to 
be held In Room 209 at 299 Broad-
way, 9:30 a.m. 

Promotion, Clerk Grade 3 (Part 
II) . A special military written to 
be held in Room 207 at 299 Broad-
way, 9:30 a.m. 

By J. R ICHARD BURSTIN 

story of the rise from the slums 
to world-wide fame of a young 
violinist is told in "Humoresque" 
a t the Hollywood Theatre by the 
truly wonderful performances of 
Joan Crawford and John Garfield, 
with Oscar Levant. Isaac Stern is 
the ghose violinist for Gar f i e ld . . . . 
Alfred Drake, the original male 
lead in the all-time record breaker 
"Oklahoma" has the top role in 
"Beggar's Holiday." . . . Remem-
ber "Here Comes Mr. Jordon" with 
Bob Montgomery and Claude 
Rains? I t is now called 'Wonder-
ful Journey" a t the Coronet with 
Sidney Blackmer, Donald Murphy 
and Walter Acton. 

i n 
MERLE OBERON 

Tempta t ion" a t the Cri ter ion. 

;IN THE BRONX: 

DANCE NEW YEAR'S 
EVE. 

AND NEW YEAR'S NITF. 
Estelle Sluvin & 11 Men Orchestra 

Open House • Come Stag or (.t-uples 
fcVee Hats, Noisemakers • Entertaiiiment 
Dancing every Wed., Fri., Sat., Sun. 

555 E. Tremont Av. l̂ ĵ.̂ouT/e 
Ll'dlow 3-23<$5 

WINTER VACATIONS 
RESORTS — CRUISES — TOUhS" 

NO SKKVICE CH.4R(iE 

Xravel-Wise ItNU Mudisoi. Av. 
(80-8lHt St.) 
RE. 7-05(>0 

E N T E R T A I N M E N T — MUSIQ 
FOR ALL OCCASION^ 

1650 B r o a d w a y . N . Y . C . CIrola 7 '688S 

Columbia Accordian Co. 
New streamlined aecordians from Eu-
rope. Biff selections. Take advantage 
of this oiiportunity. 

I'iuno Accurdians 
Alterutions UepalriiiK KzebaiiKC 

f.4>Bt>on8 Uiven 
150 E. 106t i i St.. N.Y. LE 4-2482 

S. BERKOWITZ 
TUXEDOS and FULL DRESS 

SUITS TO HIRE 
305 EAST FORDHAM RD. 

B^ONX, N. Y. 
Phone RAymond 9-6832 

C A V A N A U G U ' S 
CATSKILLS 

fFell Heated 
OLD-FASHIONED BOARDING HOUSi 

6 Minutes Church or Villagre 
WINTER RATES $26 WEEKI.Y 
Box 154 Tel. 2241 Rosendale, N. K. 

MILES FROM NYC>NeWWIN0S(»,NY.NEMeU%H«>1l 
24-Hour Sarvlct 

CHAUFFEURED 
24-Hour Sarvic* ALEXANDER'S 

LIMOUSINES FOR HIRE 
1543 FlutLubh Avenue, Brooklyn, N. Y. 

TRAVEL DATES ARRANGED FOR ALL RESORTS 
PHONE: GEdney 4-9S03 • 2820 

ALL AIRPORT AND 
TRAIN CONNECTONS 

WEDDINGS 
B A N Q U E T S 
THEATRES 

First show to open on Broad-
way for 1947 will be "Love Goes 
to Press," a comedy by Martha 
Gellhorn and Virginia Cowles at 
the Biltmore. . . . "Bloomer Girl" 
returns to town on January 6 with 
Nanette Pebray and Richard 
Smart. . . . Comes January 8th 
and Ellio'tt Nugent and Bob Mont-
gomery's "The Big Two" will open 
at the Booth, with Claire Trevor 
and Philip Dorn heading the oast. 
. . . Warners ' just bought the 
movie rights to Moss Hart 's 
"Christopher Blake," Hart 's first 
all-serious drama. . . . Himiphrey 
Bogart has signed his name to the 
longest acting contraict on record 
with any studio. Fifteen years— 
with Warners. Bogart is currently 
before the cameras with Lauren 
Bacall (Bogart) in "Dark Pass-
age." . . . There's a grand holiday 
show at the St rand: Dennis Mor-
gan and Jack Carson in "The 
Time, The Place and The Girl" on 
the screen, Vaughn Monroe and 
his orchestra, featuring Ziggy Tal-
ent, Frank Fontaine, The Moon 
Maids and Johnny Mack in a 
grand new stage revue. . . . The 

20fh CENTURY-FOX 
presents 

TYRONE POWER 
GENE TIERNEY 
JOHN PAYNE 
Anne BAXTER 
Clifton WEBB 

Herbert MARSHALL 
in Darryl F. Zanuck's product ion of 

W . Somerset Maugham's 

T h e 
R a z o r ' s 

E d Q e 
and Stage Revue! 

ROSARIO & ANTONIO 
Bob Hannon Emma O+ero 

Tommy Trent 
R O X Y 

7th Ave. & 50th St. 

• I 

Dennis Morgan • Jack Carson 
JAMS PAIGE • MARTHA VICKERS 

I N WARNER BROS. H I T 

"The Time, The Place and the Girl 
IN TECHNICOLOR 

In Person 
YAUGHAN MONROE 

RA 

UE 

S T R A N O 

AND HIS ORCHESTRA 
IMUR 

A BIG STAGE REVUE 

BROADWAY at 47th STREET 

Joan Crawford * John Garfield 
In the New Warner Achievement 

•I HUMORESQUE" 
WITH 

OSCAR LEVANT 
J . CARROL NASH 

DIKECTED BY JEAN NEGULESCO • PRODUCED BY JERKY WAl.D 

HOLLYWOOD Broadway a t 51st Street 

iT. 

BETTY H U T T O N 
cndSONNY TUFTS 

CROSS MY HEART 
with 

MICHAEL CHEKHOV 
Directed by JOHN BERRY • A Paramovnt Picture 

IN PERSON 

THE ANDREWS SISTERS 
Patty • Maxene • LaVerne 

LES PAUL and HIS TRIO 
Mack & Desmond * The Martin Brothers 

Exlra Added AHraction 

TONY PASTOR 
AND HIS ORCHESTRA 

m^omr 
Zimmerman's Hunfiiaria 

AMERICAN H U N G A R I A N 
iM Wmt Mtk CM( •< Bwet. 

ITaiiiuu^ (or UN ttuperb food, OlHtiuKulgbed 
for ItH (jyp«y MUHIC. Dinner from I|1.%S. 
Duily front 5 P.M. Sunday from t P.M. 
Si>arklinK t<'lour 81>owiti Two ItrrUi'iitrHt. 
No I'ovft t-Ivi'r Topt for I'arllt'tt 
Air CouUitioueiL U>4Wi«a<ur« ^110. 
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BENNETT LIFTS STAFF MORALE 
Deputy NYC Mayor During Year as Corporation Counsel 

Cot Record Raises and Promotions for Employees 

J 

Compelled by circumstances to 
struggle for a living himself In 
the early days of his career, John 
J. Bennett, New York City's New 
Deputy Mayor, not only has re-
tained a deep feeling for those 
beset by economic difficulties but 
has done his utmost to Improve 
the working conditions and the 
pay of his own public employees. 

Having relinquished the import-
ant post of Corporation Counsel 
to become Deputy Mayor at the 
request of Mayor William O'Dwy-
er, he can look back to what he 
has accomplished for employees 
in the largest law department un-
der one roof in the country. 
Raises or promotions to almost 
200 out of 603 employees are to 
his credit as his record of twelve 
months as head of the city's law 
office. This is the largest number 
of promotions and increases ever 
given in one year in the history 
of the Corporation Counsel's of-
fice. 

The example that Mr. Bennett 
has set in the Corporation's Cr»un-
sel's office is in line with what he 
did for employees when he held 
his last previous public job, At-
torney General of the State, As 
an indication that his efforts did 
not go unappreciated, when he 
was Inducted as Corporation 
Counsel, by far the largest floral 
piece came from employees of the 
Attorney General's office. And so, 
too, veterans appreciate what he 
has done for them, for he was 
Kings County Commander of the 
American Legion in 1922 and SI ate 
Commander in 1929-'30. The vet-
erans, too, go all out in showing 
their appreciation, and they ad-
miringly watch the rising star of 
his career. 

Sympathetic Attitude 
What can be accomplished in 

public service by a sympatJietic 
attitude toward employee prob-
lems, by exerting oneself in be-
half of worthy employees, and in 
ridding a public career service of 
the bogey of low or medium pay, 
Is well demonstrated by the Deputy 
Mayor's action in his previous 
jobs. An engaging fellow, who 
keeps his door open to his em-
ployees regardless of rank or po-
sition, he is ever wnlling to discuss 
personal and official problems, ab-
hores red tape in employee rela-
tions and strives to make public 
service not merely the equal but 
the superior of private employ-
ment. 

He has had abundant experience 
In both, having done the most 
minor tasks as well as having 
been the top administrator and 
he speaks just as readily about 
one kind as the other. He tells 
of having swept up an office, of 
having been a messenger, a book-
keeper, stenographer, and a clerk, 
with just as much gusto—and 
maybe a little more—as, wher he 
discusses his work as Attorney 
General or as Corporation Coun-
sel. 

"My philosophy has always been 
favorable to the public employee," 
he said, in an interview with 
The LEADER, "whether an Issue 

JOHN J. BENNETT, whose administration of tli« NYC Low Department 
hi only one year greatly increased employee morale and Improved 

the work of the office. 

was being discussed in ŝ n election 
or in connection with the enact-
ment of a statute. I see things 
from the viewpoint of the low-
paid employees, for I was for a 
long time one of them myself, and 
that whets my desire to be of 
assistance. It is by lifting the 
employee to the earning power 
that he deserves, and the insis-
tance on working conditions that 
are attractive to the workers and 
protect the interests of the em-
ployer, that the public service be-
comes a career of irresistible ap-
peal." 

Public Employ's Upgrading 
He remarked upon the gradual 

reduction of the salary gap be-
tween the higher pay of private 
commerce and industry, and the 
smaller pay, but better pension 
systems, of public employment. 

"Now private Industry is begin-
ning to lose employees to govern-
ment," he said, "thus reversing 
the trend." 

He believes that a supreme op-
portunity exists to render public 
service through working for the 
government, whether it be Fed-
eral, State or city, and that con-
ditions will continue to improve. 
He notes that employee groups 
have become articulate, and in 
the improved presentation of their 

arguments have been helpful to 
government, by cooperative effort 
toward worthy ends. He listens 
to employee appeals with an at-
tentive ear. 

"I came up from the bottom 
myself," he repeated, "and sound 
arguments of employees often 
seem to reflect my own early hopes 
and experiences." 

He finds one advantage in oc-
cupying a lower position—one gets 
to see his family more often. The 
top administrative and advisory 
jobs, whether in public or private 
employ, certainly do tax one's 
time, he admits; there is no limit 
to hours, and one has to have a 
sacrificing family; the ranking 
executive himself has to forfeit 
some of the joys of family life. 
He is thankful that his wife is 
ready to endure his long absences 
from home, the sudden interrup-
tions of amusement plans, family 
dinners, and small parties with 
old-time friends. 

"The real credit goes to the lady 
of the family," he observed. 

The Bennett Amendment 
Mr. Bennett has always been 

shy about claiming credit for him-
self. For Instance, a very im-
portant amendment to the State 
constitution, adopted at the polls 

in the omnibus amendments of 
1938, made public employees' pen-
sion obligations contractual, safe-
guarding them from being dimin-
ished or impaired. Relatively few 
know that the delegate who in-
troduced and fought for the pass-
age of that resolution at the con-
stitutional convention was Mr. 
Bennett. His very close friends 
refer to it as the Beimett amend-
ment, because they followed and 
remember his work. But since 
Mr. Bennett does not bring the 
subject up, the public employees 
of the State and of its political 
divisions are generally unaware of 
the authorship of that significant 
protection, of their rights, now 
part of the basic law. The effect 
of that statute was practically to 
compel cities with unsound pen-
sion system to bring them into 
line with the actuarially sound 
systems, an dthus provide a dou-
ble safeguard to the employees— 
first, by the command of the con-
stitution that the pensions be in-
violate, and second, that the op-
erators of the pension systems 
shall so reform and administer 
them, where necessary, that the 
money would surely be available 
to pay the annuitants. This was 
fully in line with Mr. Bennett's 
ideas of sound business, for he 
was taught the necessity of sound-
ness of fiscal policy when he 
worked for J. P. Morgan & Com-
pany, in the days of his struggles. 

Standards for Sound Principles 
"Business or government;, it 

matters not which, the principles 
upon which the work is founded 
must be sound," he remarked. 

Those are his sentiments today, 
and he does not expect them to 
change. 
By acting consistently with these 
principles he has been able to lift 
employee morale with outstanding 
success. 

Asked to compare the work of 
the Corporation Counsel's office 
with that of the Attorney Gen-
eral's office, Mr. Bennett said that 
the city job had a swifter tempo 
—municipal government brings 
one much closer to the people. 
He had 350 employees in the State 
office, a little more than half the 
number who were imder him in 
the City's Law Department, where 
there were 86 exempt jobs alone. 
He filled the exempt posts on the 
basis of competence, from that of 
First Assistant Corporation Coun-
sel, filled by Charles F. Preusse, 
all the way down to the exempt 
positions then paying $3,500. 

He is a stickler for merit and 
has always surrounded himself 
with a staff recognized for its 
merit. Competence in the dis-
charge of one's duties, and strict 
application to work, are part of 
his credo; and it doesn't matter if 
the job is in the exempt class—in 
which case he can appoint whom 
he will—the standards remain' 
high. He considers that an obli-
gation of the appointing official. 

Mirror of Progress 
As Corporation Counsel his work 

was of the same general nature 
as when he was Attorney Geiaeral. 
He tackled it with the same high 
standard of administrative skill 
and legal knowledge and applied 

the same principles. One of his 
favorite plans of administration 
is to have a perpetual inventory 
system of work accomplished, and 
work still to be done, so that 
regular reports mirror actual con-
ditions. In the Attorney General's 
office he brought this quick-re-« 
fleeting system to perfection, so 
that soon he was able to see at 
glance just what was, and what 
was not, being done In the office. 
Some changes had to be made in 
duties of personnel, and in hours 
worked. The idea of all-pay-and-' 
no work lost out at once, in those 
few instances where it existed. 
All hands had to carry their just 
load. He was no hand at com-
promising on either efficiency or ' 
productivity. 

In both jobs he was called upon 
to render opinions. In this way 
the two offices are of a quas?-ju-
dicial nature. His opinions have 
been recognized by courts and 
lawyers as understanding and 
sound, and they have encompas-
sed problems both small and large. 

One of the most recent prob-
lems of magnitude concerned the 
existence of the right of exclusive 
collective bargaining for public 
employees in the City. He advised 
Mayor O'Dwyer that there did 
not exist, imder State law the 
right of any group to bargain ex-
clusively for employees. This an-
swered a question raised inferen-
tially by the Mayor's Committee 
on Labor Relations in the Board 
of Transportation, which sug-
gested, though not unanimously, 
that if It were legal, some such 
collective bargaining method 
might be adopted. 
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Protection to Employees 
The opinion did not specifically 

state whether public employees In 
the City of New York had a right 
to strike, but did point out that 
under civil service, any employee 
who quits his job automatically 
resigns, and added that under 
Section 15 of the Civil Rights Law 
the right to exclusive bargaining 
cannot existing at all among em-
ployees of the State and its civil 
divisions. 

He feels, as a matter of per-
sonal opinion, that when the of-
ficials in charge of government 
treat employee grievances under-
standingly, and act upon them 
justly and appreciatively, the ten-
sions are relaxed. Satisfactory 
working arrangements, as to pay 
and other matters, can then be 
arranged, without any existing 
law impairing the integrity of 
such sound employee relation-
ships. 

"The public employee," he said, 
"has the protection of the civil 
service laws, pension rights and 
improved and improving pay 
scales. A career In public service 
offers a great opportunity today. 
Public bodies must realize that 
they need competent staffs and 
that competence must be reward-
ed suitably, by good pay, promo-
tion opportunities, and excellent 
working conditions. When these 
factors exist—as they should exist 
everywhere—the foundation for 
stable labor relations is solidly 
laid." 
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EXAMS FOR PERMANENT JOBS 
Applications Now Being Received — Closing Date Precedes Each Announcement 

STATE 
Promotion 

Closing date, January 3 
33333. Association Housing Ac-

countant, Division of Housing, 
Executive Department. Usual sal-
ary range $4,000 to $5,000, plus 
an emergency compensation. Ap-
plication fee $3. 

ClosiJig date, January 3 
4434. Supervising Disease Con-

trol Veterinarian, Buieau of Ani-
mal Industry, Department of Ag-
riculture and Markets. Usual 
salary range $3,120 to $3,870. plus 
an emergency compeiasation. Ap-
plication fee $3. At present, one 
vacancy exists^ 

U.S. 
Open Until Further Notice 

Special Agent (G-Man), Fed-
eral Bureau of Investigation; 
$4,149.60 to start. Men between 
25 and 40 eligible. Applications at 
FBI, Federal Court Building, Foley 
Squstfe, NYC, also at the FBI of-
fices in Albany and Buffalo, N.Y., 
and in Newark, N. J., and Wash-
ington. D. C. 

Closing date, January 2 
Enyineer, $3,397 to $5,905; 

Grades P-2 to P-5. Positions 
mostly in Washington. 

In establi&hiug registers lor aw 

tain specialized branches, an edu-
cational curriculum completed in 
a college or university of recog-
nized standing, with major study 
in the physical sciences or in 
mathematics may be accepted, if 
appropriate, for the specified en-
gineering curriculum. Such sub-
stitutions as chemistry for certain 
positions in chemical engineering, 
physics for certain positions in 
electronic engineering, etc., are 
examples. Any substitute curricu-
lum, so offered, must be fully de-
scribed in the application, show-
ing clearly for all pertinent 
courses the titles of the individual 
courses, the amount of credit re-
ceived in each, and a brief de-
scriptloa oi the content oi each 

course. Apply to U. S. Civil Serv-
ice Commission, 641 Washington 
Street, New York 14, N. Y. File 
applications with Commission's 
Washington office, Washington 25, 
D. C. There will be a written test. 

Closing date, January 2 

Printer Proofreader, $1.57 an 
hour: Government Printing Of-
fice, Washington, D. C. Positions 
are located in Washington, D. C. 
Persons who do not wish to accept 
appointment in this locality should 
not apply. The duties are to read 
proof on all forms of type matter, 
and to perform related activities 
in connection with the work of a 
large printing establishment. Ap-

plicants must have completed one 
of the following: (A), five years' 
experience as a proofreader on 
type matter; or (b) five years' ex-
perience as a printer (which may 
have Included apprenticeship 
training), plus t*̂ © years' experi-
ence as a proofreader on type 
matter. Credit will be given for 
all valuable experience of the type 
required, regardless of whether 
compensation was received or 
whether the experience was gained 
in unpaid work. 

Open until further notice 
Geoi»hysicist, Departments of 

Commerce and Interior, $3,397 to 
$7,102. Jobs in Washington and 
ttuoughout the United States. 


