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Compgnson of Proposed lnsumnce Plans

DMPLOYEE CONTRIBUTION S

f—
R

. For all 1Jel'=sonal benefits; employee contubutmnq will be set dt mne-tenthq

percent (.9%) of normal straight tlme earnings.
For .111 dependcnts beneﬁts, the employee would contribute an addltlonal
2% of the ﬁrst $5000 of normal stralght time e:unmgsp f

LAl eontnbutlons will be (llscontmued dl'tu age 65 for men and women.

A lelO(l of 12 consccutwc months connnenum., Junudly 1st und enclnn, on:
the next followmg December 31st. If any or all of the deductable umount .

s apphed against covered medical expense incurred dunng; the lust three

. months of a calendar yeur by an employee or one.of his insured depend- -~
ents, .then the deductable amount will be reduced’ for the next enquln;:,

A dependent w111 mean. (1) an cmplovee

child .under 23 years of .age of & male employec or a female employce .
" unless she has a husband. who is in the employ of the Company provided

alcndtu year by the amountiso. .1pphed

Py

: spouse and (2) any unmurried

~ unléss she has a husband who is in the employ of the Company provided

however, that. if the child is 19 years of age or over, the child isnot em-

- ployed full time and is principally dependent upon the employee for main-

. tenance and support.

Company, (b) resides outside the United States and“Canada,, (¢) is in the
armed forces of any country, or (d) is required to submit evidence of

- good health and such evidence is not acceptecl as Sdl,lbfd(.tOIy by the in-

surance Company., ,
The term “child” will include (1) the employee s own, children and- le;,o.lly

adopted children (2) step children who residi in thie employee 'y - household ,
- and (3) children supported solely by.the employee and permanently re-
~siding 1n the household of whu.h the employee Is the head.

_ A child, wife, or husband will not be considered a-
dependent if he or she cither (d) is insured under ahy group plan of the

11 or all persanal benefits, employee contributions will be set
percent (.9%) of noxnm] straight time earnings.

For all dependents benefits, the employee would contribute an addltmnal
2% of the first $5000 of normal straight time earnings.

All contributions will be discontinued after age 65 for men and women

. Employees who elect to pulchase either the $10 or $16 per day hospital
“room and. board benefit, in'place of the $13 amount provided by thc plan,

will have their contrlbutlon increased or decreased as follows:

: Employee Coven age—Monthly decrease of $.25 if $10 ‘benefit is elected

and monthly increase ol‘ $.25 if $16 benefit is elected.

Employee and Depcndent Covernge—Monthly decrease of $75 Af &.10
beneﬁt is elected un(l monthly mcxease of $.75 if $16 beneﬁt is elected '

" . .. DEFINITIONS
| ) ' | Medical Expense I’ernod

A perlocl of 12 COl’lbLLLll.l\C monthq commencmg Janumy lst .;md endmg on

ents, then the-deductable amount will be reduced {or thew next ensumg.
calemlar year by the amount S0 apphed g :

Dependent

A depemlent will mean ‘(1) an employee s spolsé and (2) any ‘unmarried
child under 23 years of age oi a . male employee or a female employee

“however, that if the child is 19 years of age or over, the child isnot em-

ployed full time and is principally dependent upon the .employee formain-
tenance and support. . A child, wife, or husband will not be considered a
dependent if he or she either - (o.) is insured under any group plan-of the

“Company, (b) resides outside the United States and Canada,, (¢).is in the
armed lorces of any country, or (d) is required to submit evidence of -

good ‘health and such evidence is not accepted as satlsfaetory by the in~
surance Company.

=]

The term “child” will include (1) the employee s own children and legaliix

cl(l()pt(,(l children (2) step children who reside in the employee’s householt

1__t nine-tent "s..‘-:‘ _

“the next following December 31st. " If any or all of the deductable amount .
- is applied against covered medical expense incurred during the last three
;months of a calendar year by an émployee or one of his insured depend-

A

and (3} children supported solely by the employee and permanently re-';

sulmg in the household of wln(.h the employee is the head.

-

Exceptlons

No expenses incurred for any of the l.‘ollowmg, will be considered covered
medical expenses: ¢ ,

a. Dental care, tleatments, surgery, and appliances except to the extent’

necessary for- eorrection of* damage ceused by dcudentdl injury while
insured. s | .

b. Lye glsses, heanng dlds, and e}t(nnmotlon J.'or +he plesulptlon or fit-
ting thereof. .. " - .

c. Medical e\annnatlons or ldboratmy tests for cheek up when not mcx-' .
dent to l‘.l‘edtlelt of injury or sickness. . ;

d. Cosmetic surgery or-treatment ewccept to the dxtent necessuly for col-
rection of damage ‘caused by accidental injury while insured.

" e. Any services received because of illness or injury arising out of or in
“the course of employment and entttlmg the employec; or dependent to .
benefits under workmen’s compensatlon or occupatmnal dlSPclbc law

o, Serwces received in- hospltals owne(l or operated by the U. S. Govern-

i

< ment. . R

SOI‘VILQS received for mJury or smkneas due to an act of war, declared

- '01 undeclared whu,h act shall have occurred after the effective date of tlns

 X-Ray: Examinations
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insurance.

h. Services for which the perbon recemng' them is not requlred to Make
payment or expenses for which the mdmdual re(.elveb payment as the

"xeeult of a legnl -action or settlement.

i l‘l\penses f or whu,h beneﬁts are prov:ded unde1 any other group plan

medical expenses: , _ o |
a, Dental care, tleatments, surgery, and apphanees except to the extent

necessury for correctlon of damage ceused by accidental 1113ury while -

insured. )

b. Lye rlsses, heunng uds, ind e\c.nnmatlon for the prescrlptlon ot ﬁt-
ting thereof.

¢. Medical emnnnatnons or laboratory tests for c.heck-up when not mcn-
dent to treatment of mJury or smkness. o .

-l Cosmetm surgery or treetment e\cept to the extent necessary for cor-

rection of (lanmge cuuqed by acudental 1n;]ury while insured.

No expenses mcurrcd Jox any of the iollownu, \\'111 be consulered (.ovelcd o

e, Any services rec.ewed because of illriess or injury arising out oi‘ or 1n o

the course of- employment and entitling the employee or dependent to-
beneﬁts under workmen s compensation or occupational ‘disease law.

f. Services received in hospxtals owned or operated by the U S Govern-l

ment
. Services lecewed for mJury or sickness due to an uct of war declared

: ;or undeclared wlnch act shall have occurred after the eﬂeetwe date of -this

insurance.

h. Services for wlnch the person recexvmg them is not requlred to mal‘:e

puyment or expenses for which the mclmdual receweq payment as the
result of a legal action or settlement t

N

"1. .L.\penses for wlnch benefits are prowded uncler any other_ fgroup plan.

STATE" LAWD e :-’f _ e

Sultable mocllﬁtatlon of the beneﬁts, employee (.ontnbutlons, and other
provisionsg of this plan will be made by the Company if it deems it neces-
sary or advisable because of the requirements of any State or Federal

- liws on.non- octupntlon.ll sickness, acmclent, hospltol or surgmal benehtb;

Suitable l'l'lO(llﬁt.llthll of the benefits, employee contrlbutlons, and othd, |
provisions of this plan will be made by the @ Company if it deems it neces-
- sary-or advisable because of the requiréments of any State or TFederal
laws on non-oceupational sxckness, acclclent hospinl oy surg.,lcal benefits,

INSURANCE PLAN — SCHEDULD or DIAGNOSIS X-RAY
) EXAMINATIONS " -

-~ Maximum Payment

Abdominal region

)\-ltuv I\zumnut!om '

A R
o

AT
\ 't"‘,

Gastro-intestinal series — barmm meal e $26.00"
Colon — Barium enema ........ fieereniienendadsn Corrrrernsteeeeaaeanns 15.00
_ Gall bladder, dye method ..., 15.00
0 LA 1 1) T OO PO RPN 10.00
~ Kidney, urcter or bladder ST e
dye method — iNtravenous e, 10,00 ¢
7!','?,‘3;,,},1‘9,- (Ive method — retrograde pyelogram e 2000
e s s a R » | .
'l“.‘\l"“t I’ .?"‘“ oyt BRI . , )
S ;';n.{;.., ERE ‘.'\u.-___ R ' SEREN e
. ¥ l\-l':.l l ‘-"‘:"l:“"-' ‘.“ :."; "l‘ "l‘dl. l~ l..l l;-:"' ': I..l:‘ ‘l"“l‘ '. "l‘ ‘; ‘" ? i‘" '
':‘.l..‘ et ‘ |‘j ‘h‘l‘ . " Vo

) | Maximum Payment
A op lt.g: tertrereenerenreeene e e s et e e e eare satenaee ean 5.00

Chest region '
Heart and lungs
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Eeer et e ae et e e b e a e eh e s beateereaeens 10.00
Stereoqtopm Eeieerttiteneeeeereateneereenannrestneneteereeresnsnessnnsiannnnn. 16.00...
lleud -— skull, bmmte or lower jay (e\cept dental Natay... 10.00
Pelvis, lnp, spine ov SHOULACY Lo, 10,00
Ribs — one side oo, et e e et e et aas 10,00
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The Vozce of GE Workers Local 301 Schenectadv, N Y

‘September 23, 1955

Startmg October ‘.lst e

 LOGAL 301 PREP

UE Crles Oul
In Desperatmn

After months of negotlatxons
with GIL National U, -admits

pubhcly tlnough paid ads- that they

-the Company -and a gain for G.I,

workers of 18%c. per hour. - This

iy the largest g.,um since 1946 when.
the Umon wue lmced to bl.l‘ll\(‘ lor. l
9 weeks.

If U.E. were sincere ubout their

they would advise 'the mmorlty
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‘The Officers and E*cecuuve Board are in the proce'ss of preparmg for an.

and . will continue until the 1st of Novemer.

orgam/atlonal drive for new members which will be started by Oc ctober 1st; -
-I’here - are apprommatcly 2, 000

non-bmon cmployccs w1th1n our balgammg unit who are eligible to join the

. worry over G.I. workers’ welf.u'c, :

group they. still represent to join-

+ the majority in TUE-CIO and then
the G

CY

workers throtgh their, Uns

It was the feeling of the Board that this plan was more .

acceptable. gince there are no deductions necessary in the

dverage minor case whereas the comprehenswe plan repre-

dents’a new departure, requiting payient of the first $25.00, - teiMmine the tybe of foumlatmn L

Local 301 members could vote to change plans if after
12 months they felt from their e:xperlenee that it Would offer

better coverage by compamson.
Board members were instructed to hold in plant meetmgs

so that all Local 301 members could have the. opportumty to

Union, but. for: reagans unknown

“refuse to become members, how-

ever; they enjoy the economic’ gaing

drillings for test samples of the

~under strata of the ground where

the bulldmg is to be located, to de-

quired, =~ . ’
- A time schedule h.:m been ugreed

.upon making it possible to break
.ground and install foundation wmk

in the near future.
Progress. .reports.. will . be mude
regulurly in- the IUD Local 301
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—are not successful in obtammg the \ a]nd \\;;nkmg conditions won through
same concessions won this. year by the efforts of TUE Local 301. Some b
'IUE CIO of these,non; lnembers have found .

UE . C ! - themselves in the-position to need B
e lgoéﬁﬁ—nf}‘l‘e ,“1: 1\r;ellotn§:esn' | ~ Union help~when they ‘were being M

) p lgeet d_that: m; e O ., deprived of their seniority rights™ —gb“;

e; . N '“z:ityr months of nemotiations - . - and other contract protection and Lgl,

\Alng aite o1 negotiations - = ““  have ealled upon the Union to inter- B
with ‘General Electric. “Apparently, cede, in their behalf and at this: %5
they have dropped most of -their - moint " were. very h: { ) 1 i

T 'e1e nF o

contract dem l'l'l(lb dC(.Ol(.llIl[, to the llav their du,_z yTh;pﬂﬂmﬁ }Jlollilbzg:l E i&
'gll;eltl;b(fz;mrctullll a;'(el plez.(‘lm;t;‘ to | “exceptionally kind and undei"étand- o
- P e old contract, . ing in the past on these cases, pro- ?

B U.E. 1s on a spot with the Gener- E tecting these rugged individualists ’l":_f".-‘:'.“f-
al' Electric workers located in the ., . who have thought their own per- l
few G.E. plants which they still | sonal ‘ability and récord would give L
represent by causing a loss of wage - them .the protection needed. How- i
increases since August 16th, and. (Continued on Page 8) SRR

. no improvement in _contract pro- e o SR
~ tection, . B li i
As 2 nmtter of 1act they are _ IUE L |301' ?l
saddled with company demands for g Qca s o0
compulsory overtime and manage- . " of e o R
ments’ rights provisions = which | " - N B Ed g i' g
IUE-CIO was. buccesslul in discard- i “"'*-*-—i“ | ew l“ ' In | 0 | A

. 1= B i T ‘ iy

ing. nr the early stages of negotia- T s G i. U d w ' ‘ 5o
LlOﬂb The UL, is paddling in the ' e : ﬂ er ay l’*’efﬁ;
same mud hole which they fell into ard. o Lo e
back in 1950 and they are too weak, : With the. new Contm(.t settled - . ﬁ. "l

"to get out.- Local 301 pomted out - T _ 1ALGR, TENURES ._,.mmc,m for thre_e years, last Monday's AR

- this to the UE.- Natlonal officers | o' = _ memberalnp Im;:etmg ;tmss::tl al{?;: : l v
several years ago, and, because of E o~ g - "B d R d .nnmous resolution instructing : 2

~ this weakness, along with other xec nf @ar ecgmmen s Local 301’s officers to proceed full- ?l B

" factors, foreed our local to leave . - speed aheud for construction, oi‘ the
\ N IR ' . \ St
and join with. the majority of G.E. Cor dor nsurﬂnce pian | l‘omlb new headqumtex RO
. Workers throughout the country in * The ofticers are now in’the proc- o
( E-C10. - - . - At 'the *neetmg last ‘week of JUE Tocal 301% s Executive vss of making-arangements for e
j "he ‘economic gains won this yeur  B0ard it was voted to recommend acceptance of the “Corridor” = fnal ljf“el""“tb of the new build- Il
by TUE-CIO represent a cost to - Insurance Plan for coverage of Local 301 members. ng. . An englneering frm has al: o
ready. been -‘contracted to make v

~ . ;. o e
v {Continued on Page 3) vote on .the reeommendatron ~News,
. . i- - -
' £t o N - cow J -
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ject to Social Security Tax (Presently $4,200).
5% of the remainder of his annual compensation.

b

i b e s St oo T . Sl
+  Comparison of New and Old Provisions of Pension Plan
| | B " CONTRIBUTIONS, I .

= | . OLD PLAN | | ' : NEW PLAN IR
2% -of that portion of an employee's annual compensation which: is sub-~ At effective date — 1% of that portion of an employee's annual compe ‘
e

1

Based on employee's contributions as described above.

o
1

i

An employee retiring with 15 or more years of full time credited service
18 guaranteed a minimum retirement income of $125 per month reduced
by 4% per year for each year of service less than 25 and further reduced

o o SR . R
e e b P TR e, W) Ml W e mim e e s ot e e ms et W e et md D

PENSION CALCULATION

GUARANTEED I‘llNI;\lUM PENS_ION — OPTIONAL RETIREMENT 3 ‘ | | o
~An employge retiring with 15 or more years of full time credited service .
“would be guaranteed a minimum monthly pension consisting of $3 per

sation subject to Social Security Tax: (Presently $4,200).
4% of the remainder of his annual compensation, |
3 years from effective date — None of that portion of an employee'’s an-

nual compensation subject to Social Security Tax (Pr:sently $4,200).
3% of the remainder of his annual compensation. -

An employee’s pension will be calculated as though he had cont}'ibutecl
2% of that portion of his annual earnings subject to Social Security Tax

and 5% of the remsainder of his annual earnings. | :

month for each year of full time credited service up to a maximum of 25

PRI by 4% a year for each year of age that the employee is from’the normal = years. This minimum would be in addition to whatever supplemental pay-
N - retirement age of 65, (60 for women). .. ; : . ment the employee may receive. - B
-Example:” 15 years of service, retirement at age 60 — guaranteed mini-  Fxample: 15 years of service at age 60 — guaranteed pension would be
| ~mum retirement income. is $80.consisting of caleulated pension, $45. . In addition the employee would receive the mew. $56
S " supplemental ‘payment of $45/month, and any required addi- - supplemental payment or a retirement income of $100. , -
e A ~tional payment.. LT . S o : - o _ o o
T R I _ 'NORMAL RETIREMENT . i S ‘ . L
3 An employee retiving with 15 or more years of full time credited service  An employee retiring with 15 or more years of full time credited service
g is guaranteed & minimum retirement income of $125 per month reduced  would be guaranteed a minimium monthly pension consisting of $2 per
by 4% for each year of service less than 25. o B .. month for each year of service up to a maximum of 25-years. (In three .
Example 25 yeurs of service, retirement at normal retirement age—guaran-  years the. minimum would be. $2.25 per month.) o L T
! L teed minimum- retirement income is $125 consisting of caleu- Ixample 25 years of service, retirement at normal retirement age—guaran-
) \ lated pension, supplemental payment, and any required addi- - teed minimum' pension would be $50. In addition, the em- .
: tional payment. = - - \ S . ployee would receive social security of $98.50 (present maxi.
e : ' - -~ . mum or total-retirement income of §148.50. I
An employee retiving ‘on-a disability pension “with 15 or more years of An employee retiring on a disability pension with "15. or more years of i T R TSR L A I YR RN \ S,
o credited service is guaranteed a monthly retirement income of $80. This  service will be guaranteed a minimum monthly-disability pension of $8 ~ . ruption -and = - misrepresentation, - . e - ; H ! : R
: amount is made up of the calculated pension and supplemental payment * per month for each year of credited service up to 25, up to the month. | Their claims are as phony as a AR, " Productive D.W. Idle Time try‘is to recognize the will of the %:,q
1 or social security benefits for which the employee may be eligible. ~ when Social Security normally starts. From the first month, when Social*- . = “uthpree dollsr bill”. Their brosr 153 18 144 - majority, and abide by- their de-- . i
g o - C S co- Security normally starts the retired employee would receive-a guaranteed, - aoree dodiar LIt . LHeIr program 1565 - 1ra “Tar cisions and~ carry your gripe = - K2
o ~ minimum monthly~disability pension of $2 per month for each year & - A demands orG.E. is the same to- 1.80 - lgd ) 150 “t~ throurh the demoecratic channels i
) — credited service up to-26 years. (In three years, the minimum would ;. Say as-it was 19 years ago. "When 1,635 <. 1e3 183 . — . ough 3y o : | CER
ﬂ 3226 per month.) ‘The new supplemental payment of §55 will be payable UE. had the strength, prior -to S Teé - 13 1865 7| which are provided for, and, if you . gt
i — .+ addition to the pension until the age when Social Security normaliy 1650, they ‘were not able to resolve e Ihss Sre o mge | con porsuade the majority fo your .
i _ .  SUPPLEMENTAL PAYMENT | S R - v these problems completely. .Cex- . 1835 168 T | Lebs join the Union, say the Of i
g ; A ho h 5 rne vanwa of apadit - ; . L E TN - tainly in their present state of af- e TR o . L.els join the Union, say the Li- e
o . An employee who has 15 or more years of credited service and who re- An employee who retires on or after age 60 or on a disability pension, fairs 4] % have the s _. : C . S ficers of Local 301. The. Company o
B - tires prior to age 65 receives a supplemental payment of $45 a inonth in-  and who has 15 or more years of credited service will receive a supple- ‘ fairs they don’t have the same op- DAY WORK RATES ¢ knows our strength today and our e
b‘ ~addition to his pension untll_he-reaches the age of eligibility for Social mental payment of $56 a month in addition to his pension until he reaches ._ﬁportun}ty.‘ because of weakness, and, | e ’ “H \ 5 4 whate it Ties. because S
g Security. (at [present, age 65).. - e . the'age of eligibility for Social Security (presently, age 65). | - moreoyer, they refuse to make the “Tabor . Old New T.abor Old New ;‘h‘:‘g:gfii}‘r 0‘}‘8‘“"' 6111 e Proves e
S I - N : " CREDIT FOR FIRST YEAR OF SERVICE ' T C Lo L o ~ « . GE. union members any- stronger Grade Rate “Rate Grade - Rate Rate e 'r-nd—-m'" Cestion of-‘:ldbuhth ‘_
:’ Under the old Plan, any one employed after September 1, 1946, must In the future, the first year of service with the Company will be credited - - by keeping them divided and con- "6 1456 150" 19 9 14 994 118 -~_°3-°~ any question. U R o
. . wait one year to kecome eligible to join the Plan and this year is not = automatically for any employee who joins the Plan witliin three months tinually spending -time and money | Ao ‘1'483 153 20 2 00 : 2.33 Union. strength reflects in the .
‘S ... counted as credited service. - . ~of the time he becomes eligible. Any presently participating employee distributing propaganér designed ‘ é 159 1B65 2] - 2’30 - 2415 settlement of grievances and the e
i-‘é v | S : %vh% was'hx%'ed :a'f:ter Septembeg 1, 1946, wnuldlalsq receive credit for his for the. purpose of 'd-i;u'niiby. A 9 \i:555 160 22 236 248 application of our contract. Weare - . ;
R S - first year of service. c o hallenre was laid : -door of | . 10 - 1.685  1.635 23 7 . 242 2800 L girong loeally with approximately [
; , ) 5 - YEAR CERTAIN . . : | challenge was laid at the -door of . 11 1635 168 - Y 2 485 2 625 < 90% of tl lirible GE. workers i
. X . o " ; ‘ ' ' o : ati i0ere O i : oL me B 5 . 5 SN I 0 e el L. il
v Under the old Plan, pension payments are guaranteed for 5 years, if the _Pension payments Tor § years in every case of a participant having 15 or the National om?‘.elﬁ of UK. this 12 : 1°6?§ 1.735 | 35 2:545 %gqi | 'me,?lberfg of IUBig Local 301, We v
. employee has applied for retirement or has reached optional retirement “more years of credited Service.would be guaranteed. Thus, whether or - vear by a committee. from IUE- 13 1.735 1.79 . 26 261 I;'Sg') o 3 Shle.” | AN
age. ... : ' B - ' ., . -not'such an employee who-dies before optional retirement age has applied _ . CIO, to the effect that if U.LL were 14 1'7§5 . 1'83 e 31 | 323 - 5'9'0' want 100% If possible. ‘ B
o . C_ Loh L e R for dl‘sablhtyApex}smn, Jpension’ payments would be made for the full i " sincere in theirlip service to G.E. . ig %3.55 }:385 __ 48, 29 o We are proud of the record .of 7
oy R Teio.oo, o years. P ! e ER T e - . workers, they ‘should advise their ‘ 1.98 200 - achievements our Union has made ¢
el Lo o . S : " YESTED RIGHTS ©° - * ° | S : - " followers publicly to join the vast: | %g - " 2.06 215 - .| in the G.E. plant by providing a |t
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