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Improper Practice Charge 
Filed By CSEA For Not 
Cooperating On Bargaining 

ALBANY—The Civil Service Employees Assn. has filed 
an Improper practice charge with the State Public Employ-
ment Relations Board against the Waterford-Halfmoon 
School District Board of Education for refusal to cooperate 
In supplying information neces-
sary to "conduct negotiations as another attempt at harass-
with respect to salaries In the 
upcoming contract." 

The newly-formed unit of the 
Saratoga County chapter of 
CSEA was recently recognized 
by the School Board as the ex-
clusive bargaining agent for ap-
proximately 40 non-instructional 
employees of the Waterford-
Halfmoon School District, when 
®0 percent of those eligible 
signed CSEA designation cards. 

CSEA field representative 
Aaron Wagner, who filed the 
charge with PERB, said that a 
verbal agreement by William I. 
Nennstiel, superintendent of 
schools, to supply CSEA with the 
present salaries of the employees 
involved was rescinded three 
days later "for no good reason." 

"Without this information," 
Wagner said, "the Waterford-
Halfmoon School D i s t r i c t 
(CSEA) unit cannot intelligently 
conduct negotiations." 

The CSEA spokesman said 
that this refusal constitutes "an 
attempt at harassment since Mr. 
Nennstiel stated that any tax-
payer was entitled to tills in-
formation but a CSEA represen-
tative wasn't." 

CSEA also cited in its charge. 

Probation Committee 
To Meet In Albany 

A meeting of the ad hoc com-
mittee to study probation de-
partments of local governments, 
CSivil Service Employees Assn., 
will meet Sept. 5 at CSEIA Head-
quarters, 33 Elk St.. Albany, at 
1 pjn. in the ground floor con-
ference room. 

Committee members are Nels 
Carlson, coordinator, James 
Brady, Peter Qrieco, James 
Prlsina, Joseph Rooney, John 
Smrtic, Russell Certo. James 
Mattel and Andy Freeman. 

ide The Leader 
Capital Conf. Asks Aides 
To Ignore Parking Fees 

—See Page 3 

ment, tiie superintendent's 
"blanket refusal to permit CSEA 
representatives to talk with em-
ployees at any time during 
working hours, including breaks 
and lunch periods," 

The CSEA representative said 
tiiat the non-teaching employees 
in the district had contacted 

(Continued on Fafe 16) 

Consf - i tu t iona l ly C h a l l e n g e d 

Court Upholds CSEA's 
Right To Fight Taylor 
Law's Penalty Actions 

ALBANY—A State Supreme Court Justice last week dealt the State administration 
a crippling blow when he threw out an attempt by State lawyers to prevent the Civil Ser-
vice Employees Assn. from challenging the constitutionality of the Taylor Law's penalties 
section. 

CSEA brought the legal ac-
tion after several thousand State 
workers who supported CSEIA 
over the Easter weekend were 
charged, found guilty of striking 

N a s s a u C S E A H i t s 
Sta l l O n B a r g a i n i n g 
By L e v i t t o w n Dis t r ic t 

MINEOLA—The Nassau chapter, Civil Service Employees 
Assn., has filed an unfair-labor-practices charges with the 
state Public Employment Relations Board against the Levit-
town School District for refusing to bargain. 

Chapter president I r v i n g 
they may take if tills stand Is 
not corrected," Champney said. 

Regional attorney Richard C. 
Gaba was pressing for early ac-
tion by PERB. 

Welfare Fund Donors 
—See Page 14 ; 

Awing Sherlock Holmes 
—See Page IG 

Nassau CSEA Fights 
For Nurses 

—See P 

Flaumenbaum charged the dis-
trict w i t h "discriminating 
against the lowest-paid employ-
ees" by refusing to bargain with 
CSEA on behalf of 600 non-
teaching employees although 
contracts had been reached with 
teachers and administrators. 

•TTie superintendent doesn't 
make the law. And we don't 
make the law. The law stands," 
Flaumenbaum declared. "We will 
follow every means to require 
this district to abide by the law 
if it means we have to go to 
ttie UJ3. Supreme Court, which 
I dont think it will." 

Long Stall 
Tlie unit, headed by CTlarkson 

(Champney, had submitted pro-
posals for negotiation in March. 
The district stalled, citing a rep-
resentation challenge by the 
Teamsters, which was later over-
whelmingly defeated by the cus-
todial and maintenance employ-
ees, clerical, cafeteria and trans-
portation staffs and the teach-
er's aides represented by the 
bargaining unit. 

Then the district claimed it 
could not grant a pay adjust-
ment because it is operating 
imder an austerity budget 

CSEA disagreed. 
"The employees are very up-

set about this arbitrary and uni-
lateral action, and I carmot be 
responsible for any actions that 

M H Dentists M e e t 
The Association of New York 

State Mental Hygiene Dentists 
will hold a luncheon meeting on 
Saturday, Oct. 14 at the Hyatt 
House In Albany at 1 poo. 

and fined without being given a 
hearing. 

Justice Harold Hughes ruled 
that CSEA had every right to 
challenge the constitutionality of 
the State's imposing penalties 
without a hearing and further 
stated that the accused employ-
ees should have had a hearing. 

CSEA officials viewed the de-
cision as a giant step forward in 
CSEA's battle to protect those 
employees who were fined and 
placed on probation. 

A CSEA spokesman said, how-
ever, that the union expects the 
State to appeal Judge Hughes' 
decision to a higher court, thus 
further delaying court action on 
the constitutionality issue itself. 
"In any case," the spokesman 
said, "We have cleared a major 
hurdle." 

The spokesman accused the 
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W h e r e D o e s Y o u r 
D u e s M o n e y Go? 

state of trying to block a court 
test of the law. "We have every 
reason to believe that the Stat« 
is very unsiu-e of the validity of 
its own law." 

Southern Conf. 
Meets Sept. 8 

The Southern Conference of 
the Civil Service Employees Assn. 
will hold a meeting for Confer-
ence officers, chapter officers 
and delegates on Friday, Sept. 8. 
it was announced by Nicholas 
Puzziferrl, Conference president. 

The meeting, to be held at the 
Holiday Inn, Route 17K, New-
burgh, will feature departmental 
meetings at 6:30 p.m. of Mental 
Hygiene, Division for Youtli, 
Correction and Coimty Division 
persormel, and a general Confer-
ence meeting at 7:30 p.m. Also, 
the pictorial review, "This Im 
CSEA," will be presented. 

(Fifth in a series) 
One of the secrets of success of the Civil Service Em-

ployees Assn. Is the union's statewide task force of profes-
sional employees. 

Working behind the scenes daily to protect the rights 
of CSEA members is a staff 

I Hempsiead To Weigh 
I Conlracl Proposals 

of more than 150 fulltlme em-
ployees located in Albany and 
throughout the State. 

The single largest category 
of CSEA staff employees is a 
group of more than SO field rep-
resentatives who live and work 
in various areas of the State 
from Montauk Point on Long 
Island to Buffalo. The field staff 
has more than doubled in size 
in recent years to meet the de-
mands of an ever-increasing 
membersiiip. 

These men and women pro-
vide a wide range of profes-
sional services — from negoti-
ating contracts for groups of 
employees to resolving gilevances 
for individuals. They also serve 
as a liaison between the local 
CSEA chapter and units and 
CSEA Headquarters in Albany. 

The CSEA Headquarters op-
eration, comparable In size to 
most of the big AFL-CIO in-
ternational unions In Wasixing-

The Town of Hempstead unit 
of the Civil Service Employees 
Assn. will hold a general meeting 
on Thursday, Aug. 31 to discuss 
contract proposals for 1973-1974. 

The meeting, beginning at 7 
pjn., will be held at Town Board 
Pavillion, Town Hall, Hemp-
stead. 

RepeatThisl 
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Anderson Seen 
As New Senate 
Majority Leader 

ton, not only provides support to 
the field staff and the chap-
ters and imits, but specialized 
assistance which isn't available 
elsewhere. 

Some of the services include 
detailed research to back up 
bargaining demands, suc^ as 
salary and benefit comparisons, 
job descriptions, duties and the 
like; public relations advice and 
technical assistance; answers to 
legal and legislative questions, 
affecting both the State and 
local government employees; col-
lective bargaining specialists to 
serve State and county chap-
ters; separate office of local gov-
ernment affairs to serve the 
general needs of county chapters 
and units; membership and in- A OAINST the backdrop of 
surance Information, and a wide xTL the November results in 
variety of other services. the races for seats in tht 

Most important, the Head- State Senate, elected Repub-
quarters serves as the focal point lloan and Democratic senaton 
and coordinating center for all will caucus separately in M^ 

(Continued on Pag* (Coatiuued M I Page • ) 



Pay u i M OFOA Chief Hails Contract, " 
M c ^ i M t But Sees Productivity m 
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Town of Union Department 
of Social Services employees 
are having their salary levels 
adjusted to county pay levels 
and other town employees are 
In the process of receiving a 
5V2 percent pay hike in the 
aftermath of a lengthy series 
of negotiations and studies trig-
gered by the Town of Union 
chapter. Civil Service Employ-
ees Assn. 

The adjustments were accord-
ing to a contract with the CSEA 
unit covering the frlst six months 
of 1972 which called for an im-
mediate 4 percent pay Increase 
and a wage and job study to 
stieamline the town's "antiquat-
ed" system. 

The social services department 
readjustment will ease the norm-
al confusion expected when 
Broome County assumes the re-
sponsibility for all social ser-
vices programs throughout the 
county January 1st of next 
year. Some of 62 Town of Un-
ion social services department 
employees are affected by the 
realignment, many of whom will 
receive pay increases according-
ly while other pay envelopes 
will be somewhat slimmer. 

Meanwhile, some 110 other 
town employees have been grant-
ed a IVz percent pay hike in 
addition to the 4 percent earlier 
to align them with President 
Nixon's percent wage-price 
guideline. The l̂ /i percent in-
crease is retroactive to July 1, 
1972. 

F i r e m a n List 
L ives U n t i l 
C o u r t Rules 

The Manhattan Supreme 
Court has extended the life of 
the current eligible list for fire-
man past its scheduled Aug. 20 
termination date pending deci-
sion on a suit brought by 42 
eligibles on that list who charged 
that they were unfairly passed 
over for appointment. 

Justice Joseph A. Bi-ust is-
sued the stay on Aug. 18. He will 
hear the case on Sept. 18. 

The eligibles. who have form-
ed the Firemen's Eligible Assn., 
all have higher ratings on the 
list than the most recent ap-
pointee from the 10,872-name 
roster, number 6,430, who was ap-
pointed March 18, 1971. The City 
budget crisis has halted hiring 
of firemen since that time. 

Robert O'Rourke, president of 
the organization, said that it 
will press for appointment for 
its members because they were 

(Continued on Page 13) 

Capt. Raymond Glmmler, 
president of the Uniformed 
Fire Officers Assn., is happy 
with the new 30-month con-
tract his membership ratified 
last week after long and 
stormy negotitaions with the 
City. But another fight with 
the City may be ahead, he 
said, over fire officers' oppo-
sition to some of the steps to 
be taken in the fire depart-
ment's productivity program. 

The contract, ratified last 
week by the UPOA's 2,700 mem-
bership in a 1,964 to 227 vote, 
raises the base salary to $18,500 
for fire lieutenants and $21,450 
for captains, effective next Jan. 
1, and brings to $29,100 by next 
June 30 the salary for battalion 
chiefs. Retroactive to Jan. 1, 
1971, the contract is expected 
to be brought before the federal 
Pay Board next month. 

Glmmler called the contract 
"fair," and said that the stiuu-
bling block of parity with police 
officers had been ovex'come. "We 
were able to maintain our dif-
ferential (between fire officers 
and firemen) and to correct the 
problem of third-level parity be-
tween battalion chiefs and police 
captains." The contract provi-
sions "open up areas of train-
ing for company officers to fur-
ther professionalize the depart-
ment, and eliminate acting out 
of title," he said. 

The contract also contains 
agreements with the City about 
the productivity program iden-
tical to those approved by the 
Uniformed Firefighters Assn. The 
fire unions agreed to the re-
duction of standard response of 
fire companies to alarms to two 
engines and two trucks; to the 
adaptive response system in 
which more men and apparatus 
would respond to fires in high-
danger areas or at peak hours, 
and to the increase in the num-
ber of companies which would 
interchange locations to more 
equitably distribute manpower in 
peak fire areas or times. 

"We feel that the adaptive 
and reduced response produc-
tivity plan Implemented by the 
City is the only practical way 
at this time of reducing the fire 
officers' overbearing work load" 
in the face of manpower losses, 
Gimmler said. 

Opposition Ahead 
But the UPOA strongly ob-

jects, Gimmler stressed, to fire 
department plans to rearrange 
tours t6 put more officers on 
duty at peak hours, 12 noon to 
three a.m., by instituting a con-
current two-platoon system. 

"This item was taken off the 
bargaining table," Gimmler said, 
"and we intend to fight it in 

STEMOTYPE CLASSES 
ENROLL H O W FOR 

SEPTEMBER SEMESTER 
Days only start S e p t 20tl i (5 days weekly) 
Eves enly start Sept. 20th (Men. fc Wed.) 
Eves enly start Sept. 21st (Tues. fc ThursJ 
Sats. only Sept. 23rd (Sat. morning in ly ) 

Approved by N.Y.S. Dept. of Education/ 
Approved for Veterans Training/U.S. 

Gov't Auttiorized for Non-immigrant 
Aliens/Approved for Manpower 

Training/D.V.R.- WIN. 

CALL TODAY FOR A FREE CATALOG W 0 2 0 0 0 2 
i H r U i l i H T ' i r i i g f A f O > A i l E J M l f Exclusively at 259 Bioadway 
& I C f l V I ¥ r E A V f i i f C l H Y (Opposite Ctly Hall) 

the courts. The toun we are 
working now are mandated by 
the City adminlstrathre code. 
Any move to Implement a dif-
ferent working system for fire 
officers will be met with fun 
legal force by the UPOA.- The 
union chief said that ihe con-
current two-platoon system 
would mean ttiat some fire of-
ficers would be working only 
diuing the busiest hours. 

The fire department's outline 
of its productivity program calls 
for 15 companies by June 1973 
to be put on this system, which 
the department says will result 
in "100 percent, improvement In 
manpower utilization for fire 
companies converted." 

The UPOA also does not go 
along with City forecasts that 
up to 20 companies may have to 
be eliminated due to lack of 
funds. "The City well under-
stands that the reduced response 
will help give similar fire pro-
tection by maintaining fluid 
availability, but the elimination 
of units will not help either the 
fire protection to the people or 
the work load problem of the 
fire officer/firefighter," Gimm-
ler said. 

Gimmler was optimistic for 
speedier agreement for the next 
UPOA contract, which officially 
is due when the present contract 
period expires next Jime. "We 
will have compulsory arbitra-
tion next time. I can't foresee It 
taking all of the time this con-
tract did. We should be able to 
come out of this thing without 
confrontation and pressures the 
City and union have been under." 

Gimmler also was hopeful that 
the interim decision by the Board 
of Collective Bargaining which 
broke the logjam on this con-
tract would make bargaining 
easier in the future. The BCB 
issued an interim ruling delay-
ing final determination on 
whether the parity between the 
uniformed forces may legally be 
written into a contract. In the 
meantime, the decision stated, 
parity would be in effect under 
the terms of the police and fire 
contracts as negotiated. 

"We feel that the unanimous 
BCB decision on parity will sus-
tain future contracts," Gimmler 
concluded. " I don't see realisti-
cally how the BCB can oome 
forward with anything but that 
parity language is legal. Every-
body wants a little peace." 

Swear In 68 New 
Correclion Officers 

Sixty-eight new correction of-
ficers were sworn in Aug. 25 
at ceremonies held on Rikers 
Island, it was announced last 
week by Benjamin J. Malcolm, 
Commissioner of Correction. 

The 58 men and 10 women 
were appointed July 31 and have 
undergone intensive training at 
the Center for Correctional 
Training on Rikers Island. 
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Slippery Water Fizzles 
"It's no bloomin' success . . 
This is the reaction of firefighters who have been serving 

as guinea pigs in the city's latest experiment to pinch pen-
nies while at the same time trying to keep up with the 
soaring epidemic of fires and false alarms. 

Specifically, the firefighters were evaluating a so-called 
technological advance that the city has been touting to the 
public as a great discovery. The experts caU It "rapid water." 
We call it "goofy water." 

With great fanfare, this supposed innovation in the 
science of fire fighting was Introduced some months ago — 
the sole result of $600,000 spent In 1971-72 for a Rand Com-
pany research study. Another $490,000 is slated for this same 
think-tank outfit for the years 1972-73. What grfeat dis-
covery can top their "goofy water?" 

Now, the concept of "goofy water" Is a Rube Goldberg 
scientist's dream. Before responding to an alarm, a chemical 
additive is poured into a tank on the apparatus. When mixed 
with water from a hydrant, the chemical reduces turbulence 
in the hose, enabling a greater volimie of water to pass 
through the hose. 

This is a tremendous achievement, especially at that 
price tag. But if the principle Is difficult to comprehend, 
It can be learned simply by sending your son to the local 
candy store to purchase a ten-cent bottle of liquid to blow 
bubbles—the same principle that is behind this "slippery 
water" concept. 

Several years ago, all the lab experts were hailing what 
was to be the ultimate in fighting fire—foam water. A great 
many man-hours of firefighters' time was spent proving 
just what UFA officials had pointed out—that the "head 
of foam" theory had been the advertising gimmick of a 
leading brewery for years—the beer with a ten-minute head. 

Another advantage of "goofy water" is said to be that 
a smaller hose may be used. This is the claim, while at the 
same time the department is not discarding and will not 
discard the heavier hose on all rigs. 

"Ask the man who owns one," Is another advertising 
phrase. Well, the firefighters on the line reports that the 
"goofy water" concept might be okay working in the suburbs, 
on the straightway. But the complaints outweight the far-
out claims. These men will tell you that the hoses cake up 
on them, they tend to kink and curl and are hard to handle 
in tight spots. 

In less populated areas of the city, the idea at a fire 
Is to "surround and drown it," but In densely congested areas 
with tenements, office buildings and industrial structures, 
the need is to get at the source of the fire as quickly as 
possible and extinguish it. As General Grant said, the idea 
is to get there "fastest with the mostest." 

So much for goofy water. Another promised techno-
logical panacea to compensate for loss of manpower in the 
face of a rising workload is the planned installation of voice 
alarm boxes. We hope so—but—there are still the handi-
capped, the persons who cannot make themselves understood 
in English and those just plain get hysterical in emergency 
situations. 

All these actions to conserve manpower—fewer men, 
less apparatus, fewer pieces of equipment—are at the sacri-
fice of the fire protection deserved by not only the poor but 
those who pay the highest taxes of all. All noble aims but 
who can tell this to the residents of, let's say, Corona, still 
served by the same number of men and equipment as 30 
years ago while the population has increased from 10,000 
to 90,000. 

And how about the taxpayers in a burning building on 
the Lower East Side whose feelings of safety and security 
were shattered when they waited and learned that the fire-
house one block from the building was empty . . . 

S t a t e Job Slots 
A full explanation of any 

State position presently open 
may be secured from tl\e Depart-
ment of Civil Service. Call 765-
3811. 

f x a m Content Explained 
Pull details on coming City 

exams can come your way by 
calling the Department of Per-
sonnel in Manhattan. Their 
phoae 1» 566-&700. 



CSEA Members 
Pollution Problem At 
World Trade Center 

Complaints by the Civil Service Employees Assn. and 
the New York State Department of Social Services have 
resulted in an Intensive campaign to clean up the Interior 
Ah- at the World Trade Center here by the State Office of 
Oeneral Services. 

Employees of the Department 
of Social Services who had moved 
%o quarter! in the new World 
Trade Center In lower Manhat-
tan claimed that dust, dirt, as-
bestos, fiberglass, silicone and 
other Irritants were present in 
the interior air and that they 
experienced symptoms of Illness 
such as rashes, sore throats, 
ooughing, fatigue and watering 
eyes. 

A number of positive steps 
have been taken by OGS follow-
ing Inquiries into the causes of 
this problem by CSEA and Social 
Services. 

The duct work, ventilating fans 
and filters have been checkcd 
by the Port of New York Au-
thority, Its contractors and con-
sul tanta. 

The Department of Environ-
mental Conservation was asked 
io inspect the premises and 
check the air quality. Thii> in-
spection Indicated no readily ap-
parent accumulation of particles 
in the air. 

M e t r o . C o n f . Hos ts 
A n n i v e r s a r y l>ance 

The Metropolitan New York 
Conference of the Civil Service 
Employees Assn. has announced 
that Its 25th anniversary dinner-
dance will be held Friday. Oct. 
27, at the Glen Chateau, Brook-
lyn. A souvenir Journal Is being 
prepared for the occasion. 

Tickets are $17 per person, and 
should be ordered before Oct. 3 
from Michael Sewek, treasurer, 
28 Crest Drive, Tarrytown, N.Y. 
10591. 

Arrangements were also made 
for detailed sampling and lab-
oratory testing of the air by the 
Division of Industrial Hygiene, 
Department of Labor. The results 
of these tests will be available 
shortly. 

Individual employees who had 
registered complaints were given 
personal explanations of what 
was being done to correct the 
problem. 

CSEA and Social Services have 
been assured by OGS that all 
necessary steps will be taken to 
insiure healthy working condi-
tions for employees In the twhi 
towers of the new World Trade 
Center. 

N e w D O T H e a d 
Raymond T. Schuler, of Nlska-

yuna, a career employee who has 
most recently been serving as 
executive deputy commislsoner of 
transportation, will become head 
of the Department Sept. 6, ef-
fective date of Commissioner 
Theodore W, Parker, retirement. 

Schuler, 43, has served as 
number-two man In the De-
partment of Transportation since 
1970. A native of Khigston, he 
entered the then Department of 
Public Works as assistant to the 
chief engineer in 1957. 

Salary for the Commissioner 
of Transporatlon is $42,475. 

Jobs In The Judiciary 
Explore Job possibilities in the 

court system by contacting the 
Judicial Conference at 488-4141. 

^ CSEA calendar ^̂̂  

Court Suit Seen 

C a p i t a l Dist . C o n f e r e n c e 
T o I g n o r e P a r k i n g Fees 

ALBANY—Opposition among the leadership and rank and file members of the Civil 
Service Employees Assn. to the State's planned parking fees for Its employees at the State 
Office Building Campus and other local worksites continued to grow here at Leader 
presstlme. 

vent imposition of the parking 
fee, prior to further processing 
of the contract grievances and a 
charge of Improper practice also 

Injorynation for the Calendar may be submitted directly to 
THE LEADER. It should include the date, time, place, address 
And city for the function. 

A u g u s t 
3 1 — T o w n of Hempsl -ead unit genera l m e e t i n g : 7 p.m., Town Board 

Paviillon, Town Ha l l , H e m p s t e a d . 
September 

5 — A d H o c C o m m i t t e e T o Study Probat ion Depar tments of Local 
G o v e r n m e n t s : i p .m. , C S E A H e a d q u a r t e r s , 33 Elk Si . , A l b a n y : 

8 — S o u t h e r n C o n f e r e n c e m e e t i n g : 6 : 3 0 p.m. . H o l i d a y Inn, Route 
I 7 K , N e w b u r g h . C o n f e r e n c e off icers, chapte r officers and 
de lega tes . 

9 — S u f f o l k C o u n t y chapte r d inner -dance a n d Installation: 7 p.m., 
C o l o n i e Hi l l C l u b , H a u p p a u g e . 

, 1 0 — O n o n d a g a C o u n t y chapte r c lambake : H lnderwade l ' s G r o v e , 
N o r t h Syracuse. 

1 3 — M a d i s o n C o u n t y c h a p t e r annual m e e t i n g and raff le d rawing : 
7 : 3 0 p.m. . Elks C l u b . M a i n St . , O n e i d a . 

1 5 — A l b a n y Educat ion D e p t . chapte r annua! c lamsteam: 12:30 p.m.. 
M u r r a y Jenner Sunset Park, Sllngerlands. 

18—Menta l H y g i e n e Employees Assn. de legates m e e t i n g : Flagship 
M o t e l , Rochester . 

19-22—Civil Serv ice Employees Assn. de legates m e e t i n g : R a g -
ship M o t e l . Rochester. 

2 3 — ^ W a t e r f r o n t Commission of N e w York H a r b o r chapter cocktai l 
d inner and d a n c e : 7 : 3 0 p .m. . Fort Hanriilton Of f icers ' C l u b , B'klyn: 

2 9 — W i l l o w b r o o k S ta te School chapte r Installation d inner -dance a n d 
silver anniversary ce lebra t ion : 7 pm. , Tavern on the G r e e n , 
H y l a n d Bvld., S ta ten Island 

O c t o b e r 
2 7 — M e t r o p o l i t a n C o n f e r e n c e 25 th anniversary d inner -dance: G l e n 

C h a t e a u , Brooklyn. 

The latest development was a 
recommendation from CSElA's 
Capital District Conference that 
the employees simply ignore the 
move to charge for parking In 
the hitherto free lots. 

Conference President Ernest 
Wagner urged the workers to 
make "no pasmient for new per-
mits and to continue parking as 
they always have in state facil-
ities." He also called upon area 
towing establishments to turn 
down requests from the State to 
remove cars of workers held in 
violation. 

The conference action follow-
ed similar moves by individual 
CSEA chapters whose members 
face the new fees. Including the 
Transportation and Tax and Fi-
nance chapters at the campus, 
and the Health Department 
chapter located in a separate 
work location on Holland Ave. 
Leaders of these groups also ad-
vised their members not to buy 
parking permits and generally 
to observe the status quo. 

Following Suit 
Other chapters were reported-

ly planning to Join the move-
ment, with a meeting of Campus 
chapter presidents set to discuss 
the entire issue early this week. 

Meanwhile, top officials of the 
Employees Association were con-
tinuing to press for relief 
through other avenues. A hear-
ing on CSEA's fourth stage con-
tract grievance against the 
State was also scheduled for 
early this week before the Office 
of Employee Relations. Should 
the decision from the hearing, 
returnable within ten working 
days, not be considered favorable 
by CSEA, the organization can 
then call for binding arbitration 
by an impartial source. 

CSEA attomyes also announ-
ced they would go to court this 
week to seek a court stay to pre-

Duichess Educational 
New CSEA Chapter 

A new chapter of the Civil 
Service Employees Assn. was 
formed Aug. 17 by the school 
districts of Dutchess County edu-
cational employees. 

The following temporary offi-
cers were elected: president John 
Famelette of Poughkeepsie; first 
vice-president, Hugh Crasper of 
Arlington; second vice-president, 
Fillmore Hosier of Webetuck 
Central: treasurer, Gary Marqu-
ette of Poughkeepsie, and treas-
urer A1 Shaut of Poughkeepsie. 

Designated to the CSEA poli-
tical action committee were 
Famelette (chairman), Marqu-
ette (co-chairman), Hosier, 
Crapser, and Edwin Ellis and 
Constance Ellis of Poukhkeepsie. 

Others present at the Aug. 17 
meeting were Lenard Mauro and 
Oeorge Weldler of Arlington and 
Lois Cuimlngham oX th^ County. 

now pending before the State's 
Public Employment Relations 
Board. Hearings on the latter 
are set for Sept. 13 and 20. 

O P P O K E N T S O F P A R K I N G FEE C O N F E R — 
Albany Assemblyman Thomas Brown, right, talks with CITU Serrlee 
Employees Assn. president Theodore C. Wenzl at CSEA Head-
qnarters about their mntnal opposition to the State's proposed 
parking fee for State employees. Brown, as well as other Albany 
area legislators, has Joined CSEA in its charge against the State 
that any imposition of a parking fee would be a violation of past 
practices as included tn the curent CSEA/State eon tract agreement 

S E N A T O R L A N G L E Y M A K E S H I S P O I N T — 
Senator Walter B. Langley, (B) 42 Dist., makes his opposition to the 
proposed $5 parking fee for State workers known to Theodore C> 
Wenzl, president of CivU Service Employees Assn., who has filed • 
fourth stage grievance with the Office of Employee Relations, charg-
ing that the fee violates CSEA/State contracts. 

Tribute In Courtroom 
Paid Deceased Clerks 

MINEOLA—Members of the court unit of the Nassau 
chapter, Civil Service Employees Assn., and Administrative 
Judge Paul Kelly arranged a special ceremony after two 
members of the Ctounty Court staff died recently. 

In a jammed courtroom, Judge 
Kelly led a solemn tribute to 
John Phillips. 51, and Earl F. 
Hooper, 55, who died suddenly 
Aug, 10 and 12 respectively. 

"These men were dedicated, 
sacrificing, wonderful people," 
Kelly said. "They were warm, 
they were humane and they were 
brilliantly executing the work 
that they were called upon to 
perform." 

Phillips, of Mineola, had been 
on the staff since 1952. Hooper, 
who had been coiurt clerk to 
Judge Kelly, had been appointed 
in 1953. 

The ceremony was attended by 
cohort personnel. Judges and at-
torneys, and was held on tho 

Monday morning following the 
loss of the two aides. In addi-
tion, an honor guard of six court 
staffers functioned at the fun-
erals for both men. Arrange-
ments were made by Michael 
Gilbride, president of the court 
imit of CSEA. 

W i l l o w b r o o k T o H o l d 
Ins ta l l a t ion , D i n n e r 
The Willowbrook State School 

chapter of the Civil Service Em-
ployees Assn. viU hold an instal-
lation dinner dance and silvet 
anniversary celebration on Fri-
day, Sept. 29 at the Tavern on 
the Qreen, Hflan Blvd.. StatM 
Island, from l pju. U> 1 
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FIRE FLIES 
Last week I did a piece on 

TIPS, the new system where-
by a chief, upon request, has 
certain valuable information 
at his disposal about danger-
ous buildings. I checked with 
various chief officers in the 
areas in which the system 
now applies and found that 
up to last week it had not 
been necessary to put the 
setup to work. Wouldn't you 
know that on Aug. 18 they 
got a fire at 19 Rector St., 
which is a building covered 
by the TIPS system. 

• • • 

In an effort to combat park-
ing at fire hydrants and obstruc-
tion of traffic, the City will raise 
the fines for these offenses, ef-
fective September 11, to $35 
from the present $25. The new 
$35 fines will be the highest for 
any parking offenses in New 
York. 

The Increase was recommend-
ed by Pire Commissioner Robert 
O. Lowery and Anthony H. At-
las, director of the Parking Vio-
lations B'lreau, and was ap-
proved by Mayor John V. Lind-
say. 

The offense of "obstructing 
traffic" is defined as parking 
which allows other vehicles less 
than ten feet for passage, there-
by blocking the progress of 
emergency vehicles. 

Although 363,000 summonses 
were Issued for illegal parking 
at fire hydrants during 1971, the 
condition has been worsening 
in many parts of the city, ac-
cording to Commissioner Low-
ery. In July 1971, a fire officer. 
Battalion Chief William C. Rlns-
dale, suffered a heart attack 
and died at a fire in the Bronx 
where illegally parked cars were 
seriously impeding the work of 
firefighters In an occupied build-
ing. 

In a further effort to keep 
hydrants clear of parked cars. 
Commissioner L o w e r y and 
Transportation Administrator 
Constantine Sidamon-Eristoff 
disclosed that a yellow line, ex-
tending 15 feet on eacli side of 
the hydrant, will be painted on 
the curb alongside of the City's 
103,000 hydrants to deineate the 
area whei'e parking is prohibited. 
They said that some motorists 

S e t N e w M a t e r n i t y L e a v e 
Rules For C i t y E m p l o y e e s 

apparently found it difficult to 
Judge the 15-foot distance ac-
curately, and others were con-
fused by water main numbers 
painted In the hydrant area. 

The two officials said that the 
curbs will b painted In a project 
instituted by the Vera Institute 
of Justice In cooperation with 
the Transportation Administra-
tion. The Institute's Supportive 
Work Program is partially fed-
erally funded by the National 
Institute of Mental Health and 
the Law Enforcement Assistance 
Act, and vill employ 300 ex-
addicts who have been treated 
in City rehabilitation programs 
and have been recommended by 
the Addiction Services Agency. 

The estimated total cost of 
the painting project is $440,000, 
of which the city will pay ap-
proximately 48 percent or $210,-
000. Painting of the curbs is ex-
pected to begin In early Septem-
ber and will be completed by 
December, 1973. 

Former addicts under the 
same program are currently at 
work cleaning the exteriors of 
selected firehouses throughout 
the city. 

• • * 

Ever since Chief Rinsdale's 
death, I have been hacking 
away at the above subject and 
I hope the craclcdown on park-
ing too close to hydrants is at 
least in a minor way, due to 
past pieces in this column. 
Gotta take a little credit once 
in a while so the boss will know 
I'm trying to earn my hay and 
oats. 

• * • 

Well, phase one of the produc-
tivity bit went Into effect last 
Monday. The third due engine 
in reserve makes sense of course, 
and it's not the first time this 
sort of thing has been done. 
Last time it was In effect, 69 
Engine, third due In reserve, 
went to a fire that they never 
would have normally responded 
to on a Boro Call and my buddy 
Jimmy Ruane was dead five 
minutes after arrival. I have 
reason to remember It well. I 
guess those things are bound to 
happen but when It happens so 
close to home It hurts like hell. 

I understand that phase one 
was agreed to in the last nego-
tiations and came as no sur-

BY STEPHANIE DOBA 
Liberalized maternity leave 

policies for City employees 
were signed by Mayor John 
Lindsay last week, capping a 
drive by employee and wo-
men's groups for reform. 

Benefits were extended in in-
surance coverage, paid leave time 
applicable, and unpaid leave al-
lowable; provisional employees, 
for the first time, were offered 
some job protection under the 
new rules. 

The maternity leave policy 
changes, designed to comply with 
the requirements of the U.S. 
Equal Employment Opportunity 
Commission, are as follows: 

• Health Insurance coverage 
will be provided for pregnant em-
ployees and their families for 
up to six weeks after childbirth. 
Presently if paid leave time has 
been exhausted, a pregnant em-
ployee is left without city cov-
erage unless she elects to con-
tinue coverage by direct pay-
ment, in which case she may 
have been only entitled to re-
duced benefits. 

• There will be no set time 
for the start of maternity leave. 
Present policy permits an agency 
head to require the leave to 
begin after five months of preg-
nancy. 

• Pregnant employees will be 
able to use all of their accrued 

prise. It did not decree the elim-
ination of companies and I cer-
tainly hope phase two doesn't 
either because then you're gonna 
hear some screaming. 

• • • 

That gal In Brooklsm who 
claims to have set fires for her 
jollies since age 11 and was held 
on $1,000 baU ($100.00 cash for 
a bond), was not released but 
was sent to the psycho ward at 
Kings County. The ball was set 
to make sure some clerk at the 
hospital didn't release her by 
mistake when the nitty gritty 
was complete (she's still there). 
The marshals say it'll be tough 
to run down her story, but on 
the face of it, it's pretty far-
fetched. 

Speaking of marshals, next 
week I'll have a story about one 
of their recent capers. A real 
cops and robbers deal with 
planted money, stakeouts, back 
yard chases and dark alley stuff. 

EVERY SUNDAY 
S t a r t i n g S e p t e m b e r 17th 

The New Ifork M T S M B 
M T I Q U E S 

IFLEAIMARKETI 
Noon to 7:00 P.M. At 6th Avenue and 25th Street Admission $1.00 

paid leave time before beginning 
their unpaid leave of absence, 
Including the right to use all of 
their accrued dck leave time 
Instead of being limited to using 
only one-third of their sick leave 
as presently required. 

• Provision has also been nade 
for the applicability to pregnant 
employees, without limitation, of 
rights and benefits afforded to 
employees under the Time and 
Leave Rules relating to leave for 
sickness or disability and to an-
nual leave. An additional year's 
leave of absence without pay may 
be granted by the agency head 
at his discretion after the 12-
month maternity leave has end-
ed. Such a leave may now be 
granted to other City employees, 
but in the case of maternity 
leave the discretionary extension 
was only for a six-month period. 

• Non-permanent employees, 
under the new rules, have the 
same rights as permanent em-
ployees to use their accrued paid 
leave time and to take 12-month 
maternity leaves. While agency 
heads may terminate the unpaid 
leaves, they may only do so be-
cause of "business necessity," 
which will be based on guide-
lines of the UJ3. Equal Employ-
ment Opportunity Commission. 
Previously, the employment of 

(Continued on Page 13) 

• • • 

Women Aides 
Battle Bias In 
City Service 

An employee group instrumen-
tal in winning the maternity 
leave reforms announced last 
week is Women in City (govern-
ment United, a clearinghouse for 
women to combat sex discrimina-
tion in City service. 

The organization, composed of 
about 200 women in many City 
agencies, submitted recommenda-
tions to the Mayor's office on 
reforms in the maternity leave 
rules, said Susan Rosenfeld, as-
sistant commissioner of the Eco-
nomic Development Adn-'lnlstra-
tion and one of the group's 
leaders. 

It also worked with the Wo-
men's A :acy Committee in 
preparing a recent report on 
salary discrepancies between tra-
ditionally male and female job 
titles. 

Ms. Rosenfeld described the 
organization as an "umbrella 
group" for Intra-agency prob-
lems which can be handled on 
a cltywide basis. She said that 
she hopes to work more closely 

(Continued on Page 13) 

N O G I M M I C K S . . 
N O C A N O P E N E R S 
OR L E M O N S Q U E E Z E R S . . . 
J U S T A S T R A I G H T , SOLID. 
U N C O N D I T I O N A L 

SPECIAL INTEREST 
to Employoes of th« 

City of N«w York 

p e r a n n u m , 

c o m p o u n d e d 

q u a r t e r l y . . 
D i v i d e n d s p a i d o n 

m u l t i p l e s of $5. 

MUNICIPAL 
CREDIT UNION 
paid 6% on share deposits (savings) for the quarterly 
period ending June 30,1972. We anticipate 
paying 6 % for the quarter ending Sept. 30.1972. 
The member may purchase $5 to $20,000 and the spouse 
may purchase $5 to $20,000 in a separate account. 

Savings insured up to $20,000 
by tlie Administrator 
National Credit Union Admlnlslration 
An agency of Ihe United Stetee Qovemment 

• JOINT ACCOUNTS • TRUST ACCOUNTS 
• Bank by Mail -Postage Paid Envelopes 

— , — . U S E THIS HANDY COUPON 
Gentlemen: I a m interested In (check account det i rsd) : 
Regular account n Joint account • 
Membership for my spouse and children over 15 yrs. of sge • 
Trust (beneficiary) may be named on any of above accL nts. 
Check here if desired • 

Name. 

Address. 

City .State . . Z ip . 

Municipal Service Position. s 
MUNICIPAL CREDIT UNION OF THE CITY OF NfW YOM 
Room 372. Municipal Bid<. New Yoik, N.Y. 10007 • Tsl. de2-4260 



Hasp. Invesfigafor List num. Bernard M MoRllanslcl. 
Moshe D Wlshnevsky, Sandra B 
Wechsler, Roy O Beuscher. 

E X A M NO. 1062 
HOSPITAL CARE 
INVESTIGATOR 

This list of 1,241 eligibles was 
established A U K . 3 after train-
Ini? and experience evaluations 
of the 1,850 open competitive 
applicants who filed in April. 
Salary is $8,300. 

(Continued From Last Week) 

Hospital Care Investigator 
581 James A Sceppe, Bettlna 

Heller, Gladys Brvisa, Dorothy A 
MagglanI, Linda M Schaefer, 
Nivardo Beaton, Ida Cross, Sadie 
M Harrison, Richard Miller, Les-
lie E Burns. Joyce N Luria, Den-
nis J Breslin, Sylvia R Johnson, 
Winaome Y Ahkin, Pierre M 

City Exam Comins Oct. 28 for 

C L E R K 
INTENSIVE COURSE 

COMPLETE PREPARATION 

Wednesday Class 6:30-8:30 PM 
begins Sept. 13 

Saturday Class 9:30-11:30 A.M. 
begins Sept. 16 

Write or call for information 

Edme, LUlian Strauss, Eleanor L 
Sheldon, Marian Webber, John 
P Snyder, Thomas E Johnson. 

No. 601 — 72.3% 
601 Betty A Pentek, Joan V 

Young, Beth Kronfeld. Lucy 
Bonhomme, Ralph O Richards, 
Roberta Candla, Lawrence J 
Roth, Frederick Nelson, Ronald 
R Harrison, Clementine Surey, 
Sunita N Wadhwani, Clarence 
Hillocks, Barry J Newmark, Ar-
llne Hill, George H Kurland, 
Doris E Parran, Claire B Har-
nick, Madeleine Cohen, Hillary 
S Brender, Eugene Slater. 

621 Venner Ledbetter, David 
Malach, Ronald H Drayton, 
James T Doyle, Thelma L Whyte, 
Carmen Hannibal, Patricia J 
Burgos, Laura K Higgins, Nor-
man Mellk, Joan C Zimmerman, 
Malvin J Gersteln, Marie G 
Bello, Harry Rubinstein, J Paul 
Glass, Wayne B Kersh, Richard 
Parker, Warren F Hueber, Caro-
lyn M Parker, Evelyn Gunn, Mel 
Waldman. 

641 Marion F Smith, Mario V 
Deorive, Nicholas Kastanls, Bar-
bara Wenger, Wilma B Bryant, 
Janet V Aulicino, Eleanor White, 
Eric P Jewell, Sharon L Deml-
guel, Mary L Burgess, Ralph N 

EASTERN SCHOOL AL 4-5029 { 
721 Broadway, N.Y. 10003 { 
Please write me free about the ! 
CLERK tfxam course. 

Name ! 

Address 

Boro Sc ZIP 
\ 

.L-1 

Do You Need A 

High School 
Bquivalency 
Diploma^^ 

for civil service 
for personal satisfaction 
6 Weeks Course Approved by 
N.Y State Educatiot. Dept. 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway. N Y 3 (at 8 St) 

Please write me free mbout tbe 
High School Equivalency clas*. 

Name 

Addrc 

Boro LI 

Prepare Now For Your 

SCHOOi 
fqafvafency 
DIPLOMA 

PreparatioH 
Course 

/••m-v Thii N.Y. State d i . 
p loma i « th* legal 

V * equivalent at gradu-
ation f rom a 4-year H.gh SchooL 
It U valuable to non-graduatet 
of High School for : 

if Employment i f Promotion 
i f Advanced Edw>:ation Training 

if Personal Satisfaction 
Our Special Intensivo 5-Week 
Course prepares for official 
e xams conducted at regular in-
tervals by N.Y. State Dept. of 
Education. 

ENROLL NOW! Classes Meet 
IN M A N K A T T A N . 

Mon. * Wed.. 5:30 or 7:30 P.M. 
IN JAMAICA, 

Tues. & Thurs., 5:45 or 7:45 P.M. 

SPECIAL SAT. MORNING 
CLASSES NOW FORMING 

Phone or Write for Information 

Phone: GR 3-6900 
DELEHANTY INSTITUTE 

115 E. ISNi St.. Manhattan 
91-01 Merrick Blvd.. Jamaica 

r 
I 

I 

High School 
Equiv. Course I 

I , 5 Weeks-$75 , 
Complete by Home Study or i n -
evening clasi>es. Prepare you for exam I 
leading to a State issued High 
School Equivalency Diploma. F R E E . 
BOOKLKT. I 

I P L 7 - 0 3 0 0 I 

. Roberfs Schools, D e p t . L, . 
• 517 West 57th St., • 
^ New York. N.Y. 10019 j 

A 
D 
D 

M I M t O S A O O R I S S i R S . . 
T S T I N O T Y P I S * 
E S T I N O O R A P H S f o r sale R 

m n d r e n t . 1 , 0 0 0 e t h e r * . J 
S Lew-Low Prices 

ALL LANGUAGES 
TYPEWRITER CO. Inc. 

1 1 * W . 2 3 St . ( W . o f 6 t h A v e . ) N Y , N Y 
CHelseo 3-808& 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES ^Tc^ylTncn'̂ i^^To"*-

Special PKKPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCU Bookkeeping machine. H.S. EQUIVALENCY. Day & Eve Classes. 
EAST TKEMONT AVE. & BOSTON RD.. BRONX — K1 2-3600 

115 EASl FORDHAM ROAD, B R O N X — 933-6700 
Approved tor Vels mud For«ii» Stud«mtt. Acer«d. N.Y. Stat* D*p$. of EJucaliom. 

uiiuiniiiiiiiiiiiiiiiiiiiiiiitiitiiiuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiHiiiiiiiiiiniiiim 

G O U R B i E T ' S G U I D E 
PERSIAN • ITALIAN • AMERICAN 

TEHERAN 4? W 4-lTH ST.. N E W YORK * No. I COCKTAIL LOI INGI 
SOU. FK£li UOKS D OliUlUiS — LUNCHJiON DINNIiJL 

MelendeE, Ck>lumbus McOh«e, 
Salvatore Buccellato, liCarsha A 
GoMberg. Eugene Hamond, Joel 
Rauch, Bernard J Prinsteln. Vin-
cent N Tnincelllto, Fortune larla, 
Oonnle J Robinson. 

Ml Unda I Abbott. Eugene L 
Armstrong, Chalm Weiss, Smith-
le I Holmes, Annemarie Etownes, 
Clara H Clifton, Evelyn Smith, 
Joan M Mason, Veralyne H 
Hamilton, Barbara J Brown, 
Nola M Brooker, Joyce Bryne, 
Marie B Goldstein. Paul W 
Whalen, Charles T Flynn, Rose 
Levine, Linda B Shapiro, Anne 
C Doyle, Ruthie M Wilson, Jo-
seph Fontana. 

681 Sonia Stone, Wallace Mur-
phy, Irene Dlmkaros, Myra Rob-
in, Sylvia Gfoldman, Thomas J 
Green, Viola Bazemore, Barry R 
Hafter, Darnell Walton, Felecla 
N Romano, Isidore Schielman, 
Michael R Chisolm, Thomasina 
Robinson, Pinkie I Smith, Lillane 
Arencibla, Karen L Abramowitz, 
Jeffrey Newman, Dewey T Liv-
ingston Jr, Lucille Eversley, Val-
erie Morgan. 

No. 701 — 71.5% 
701 Susan Aptowitz, Wilson K 

Chow, Kenneth A Zane, Edith D 
Gaughan, Gerald W Silverman, 
James F Coffran, Barbara S 
Wallach, Ruth P Halper, Phyllis 
Fisher, Anna M Tompkins, Eu-
gene A Donald, Louis Kramberg, 
Mike Grossman, Ellen B Koch, 
Sheldon S Tenenbaum, Janice 
A Nordstrom, Rachelle H Olster, 
Norman M Gutvman, Alyce 
Sharko, Stephanie Sacks. 

721 Americo R Rossi, Stella P 
Hall, Ellen L Namer, Doris H 
Shooman, Madelyn White, Kath-
leen McClintock, Frederic E Pass 
Jr, Thelma R Fulmore, Frank B 
Parrish, Jerome Pollack, Eva C 
Kindaichi, Justine S Sanders, 
Linda J Stainback, Bertha M 
Davis, Simcha S Pilsner, Marga-
ret E O'Sullivan, Ellen Salzman, 
Birleanna Wright, Brenda L 
Boyd. Joan Elirlich. 

741 Mary G Ludrlck, Teena B 
Wildman, Kenneth J Pawlowski, 
Dorothy Cohen, Samuel Kanter, 
Marsha M Williams, Emily P 
Leon, Raphael Kamlner, Ro-
chelle Gutman, Abe Youngworth, 
Elen M Buchsbaum, Lynda L 
Lee, Karen Langberg, Sheryl M 
Edelman, Arthur Steinberg, Mar-
tin S Zimerman, Lois A Morris, 
Alvaro Ruiz, Henry J Carter, 
Sydel S Shaw. 

761 Mary E Brown, Nell S 
Rose, Sarah A Barnett, David 
M Gordon, Linda F Slatl, Helen 
Herbert, Michael J Maranda, 
Eric G Eldus, Catherine Medina, 
Yvette A Williams, Willie L Ezell, 
Milton J Stirrup, Lawrence V 
Tetenbaum, James Johnson, 
Kenneth Y Leung, Richard D 
Harder, Hope Oliver, Jane C 
Djang, Cesar E Flores, Theresa 
Nichols. 

781 Peter A Fogel, Edward 
CJelsler, Deborah A Charls, Jan 
G Schneider, Pamela Z Stern. 
Marie A Owens, Raphael L Yen-
owitz, Richard J SistI, Matthew 
S Mathlsson, Michael E Good-
Ich, Dorothy E Bailey, Jerome 
Lepolstat, Gregg C Lawton. Marc 
S Horowitz, Mary L Kalish, 
Brian J McManus, Shirley 
Drucker, Mary G Rendt, Susan 
Severson, Wendy Simonn. 

No. 801 — 71.0% 
801 J Barry Merchant, Helen 

G Hopkins, Doris Speller, Rich-
ard J Moss, Alvin M Ratner, 
Pearl Dweck, Arthur G StoU, 
John J Helmlnski, Joyoe E Wat-
son, Estelle D Newman, Cecil 
Bailey, Richard Gerstein, Daniel 
J Grogln, Shirley Palevsky, Leah 
Maimulsteln. Marvin L W a ^ r -

821 Joan P Glasssbrg, Betty 
J Demere, Loretta Delterzo, San-
dra C Ufer, Arthur A Samuel-
son, Rose Browne, Elaine H Es-
trin, Eva K Fodor, Beatrlc B 
Welnsteln, Joan T Kelly, Shar-
man Blake, Susan D Frost, Eth-
el Wekar, Robin L Nuskind, Har-
B Katz, Jane Slater, Janet E 
Allen, Toblyn Stiles, Anna L 
Jaskscon, Belzora D Cason. 

841 Max L Kleinman, Cleone 
S Lawrence, Maria E Alfaro,, 
George E O'Doherty, Francisco 
Morales Jr, Kathleen Wolterd-
ing, Camllle V Layne, Carol 
Steinman, William C Jones, Joy-
ce G Robinson, Liliane Arenci-
bla, Elaine Silver, T Jane Klap-
phahn, David M Wang, Sandra 
Rubnitz, Doris R Weinberg, Syl-
vena R Daley, Herman Alvarez, 
Lena Rosenberg. 

861 Elissa A Schaffer, Fred 
Landesman, Randye S* Malach, 
Jeffrey E Salomon, Pasquale E 
Abatangelo, Franklin R Kear-
ney, Denlse Sze, Anne M Ken-
nedy, David M Chuk, GerrI Zieg-
elman, James Jennings, Ina H 
Zafrin, Patrick J Sullivan, Cher-
yl L Borck, Jeffrey A Kassel, 
Waverly E Thompson, John L 
Jacob, Shirley J Shapiro, Ethel 
M Morton, Hermine L Gooden. 

881 Ocie C Leonard. Blanche 
Thorbourne, Gladys L Paris, Lar-
ry Keshlnover, Pauline Kalog-
eras, Marlon C Ryan, Martin 
Matsil, June R Braun, John J 
Manglos, Patricia Spence, George 
G Gunther, Giulio Frasciello, Jes-
se A Spratley, Ella M Rochester, 
John Vega, Rosalyn S Turken, 
Mollie G Innerfeld, Ruth E Mor-
ales, Michael J Dorlester, Shelia 
Liberman. 

No. 901—70.6% 
901 Lynn M Stekas, David Gev-

ertzman, Dudley A Sealy, Earl-
ine Gerald, Eleanor F Henry, 
David L Jefferson, James Slaugh-
ter, Annette Itzkowitz, Angelina 
A Rizzo, Frank E Riley, Ken-
neth Day, Herbert J New, Gloria 
Dlgianni, Allen I Glass, Grace 
Santarelll, Ruby L Russell, Gla-
dys M Lawrence, EJdward P 
Kammel, Ron Nichols, Sylvia J 
Levey. 

921 Gordon F Genet, Carlene 
Barmann, Morris Kiss, Auslyn G 
Toppln, Jimmie Howell, Jacob 
Lonner, William Adler, Sherry A 
Silverman, Alexander Sussman, 
Ullian W Robinson, Michele N 
Wallick, Alemeta T Howell, Ben 
C Man, Paulette Francis, Alan 
Spechler, Roslyn M Press. Andree 
McGee, Louis A Lacrolx, Chris 
R Ottenweller, Syed S Hashml. 

941 Lenore J Dunn, Viola M 
Borroto, Randy A Nebelkopf, 
Roberta Getz, Joy W Huffman, 
Albert E Jacobs, Hattle L Lucas, 
Frances R White, Lanny Kauf-
man, Joseph H Rosenblum, Ethel 
M McClure, Bryon N Tzou, Jo-
sephine Brown, Deborah E Hard-
in, Rosalind Spence, Beatrice M 
Loftln, Louis Sussman, Virginia 
Blake, Marvin A Knott, Barry G 
Flnley. 

961 Ida E Barone, Gladys G 
Pollack, James M McGrane, Gary 
D Helfand, Karen J Schlffman, 
Abraham Monteklo, Roselea Co-
hen, Ellen G Dunton, Norma 
Osdoba, Catherine Baumann, 
Shirley Russ, William Marko-
witz, Pegy A Henry, Michael F 
Hecht, Ullian M Hackett, Wll-
lard Friedman, Barry Orenstein, 
Stanley A Spector, June A Haf-
ferkamp, Paul H Wojcik. 

981 Deidre J Scales, Richard 
A Gallo, Gloria Rauch, Michelle 
R Melamede, Linda L Samuel-
son, Michael Mazin, Jean M 
Doughl, Zofla Pytowska, Phyl-
lis M Rlchter. Martin Siuuuom. 

David A Klein, Rosalie H Kes-
ten, James Jennings, Razla S 
Damjl, Julia Davis, Mitzl Llcht-
man, Robert J O'Keefe, Carol A 
Sragg, Arthur D Totman, Jolin 
Prlsco. 

No. loai—70.3% 
1001 Alan J Podber, Jerry C 

Chlappetta, Verdell Chappie, 
Daniel Paige, Bernice James, Di-
ane Z Llpschltz, Howard M Sch-
wartz, Abraham I Feiler, Mar-
garet Ledwlth, Jacqueline Hay-
ward, Joan B Gagan, Carol L 
Vaughn, Constance Jeffers, Pet-
er J Lauletta, Claire Katz. Wil-
liam H Clay. Paul Sobel, Elea-
nor J Bell, Joe A Andujar, Eliz-
abeth Coffey. 

1021 Anita E Rayman, Leonora 
A Gambale, Judy Grant, Bar-
bara W Gaynes, Ruth J Brown, 
Walkyrla Menocal, Marilyn Bren-
ner, Sylvia Perry, Sharyn Lewis, 
Stephen A Hemmert. Amle D 
Weiss, Sheryl S Wolfe, Marina 
Hernandez, Abraham Fraindlich, 
Brederick Baar, Victor Malfetano, 
Sylvia J Pate, Deirdre W Hick-
ey, Linda Glyazjer, Clovell J 
Lewis. 

T041 Patricia R Rosen, Verdell 
Chappie, E Margit Reiner, Ed-
ward F Kausch, Lewis Ertel, Ed-
ward Ethengaln Jr, Rose A Jef-
frey, Barbara R Rebhune, Gall 
P Grossman, Joseph Lewis, Shei-
la R Schwartz, Marjorie Roman, 
William R Doyle Jr, Penelope L 
Lennon, Marc B Hyman, Linda 
S Henry, Judith A Crain, Susan 
M Easter, Catherin Gass, Eliza 
I Giles. 

1061 Synthia L Feinberg, Sid-
ney R Hoffman, William G Rog-
ers, Eugene Fellner, Linda C Bat-
son, Stuart D Green. Jacob Wein-
berg, Michael N Orenstein, Stu-
art A Gurtman, Edward P Nad-
ler, Deborah Karsai. Gloria M 
Hoiman, Gaetano S Restuccia, 
Paul Webb, Faye Roth, Karl J 
Lattarulo, Martin C Hirst. Gen-
eva Potter, Rita G Ashley, Ar-
lene Y Schnall. 

1081 Evelyn J Talley, Jeanne 
A Citron, Mary J Oliver, Anthony 
Williams Sr, Mary M Marfilius, 
Phyllis Hellman, Margaret Sing-
leton, Melissa M Goldberg, Paul 
W Whalen, Mark E Reing, Ni-
cholas F Smith. Peter A Lorenz, 

(Continued on Page 10) 
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Taylor Law Challenge 
Important To All Aides 
Ti e civil Service Employees Assnu won an Important 

victory for public employees throughout the State when 
a Supreme Court justice ruled the organization had a right 
to challenge the constitutionality of sections of the Taylor 
Law dealing with the methods by which the law punishes 
employees who engage In job actions or strikes. 

The CSEA asserted that wage deductions from Mental 
Hygiene Dept. employees accused of staging a job action 
last April were done In a manner denying due process of 
law. The employees were fined without any hearing what-
soever and CSEA contends this Is equivalent to sentence 
without trial. 

What the Employees Association seeks also is the right 
to defend each employee separately. As of now, the Public 
Employee Relations Board has invoked the penalties on a 
mass basis. 

We fervently hope this matter comes to trial now. The 
Taylor Law has always been weighted against the employee 
and we have always felt the legislation contained numerous 
sections which denied public employees their constitutional 
rights. 

While Justice Harold J. Hughes, Jr.'s, ruling applies 
only to those employees who filed objections to the punish-
ment, it is obvious that a victory in this case could set the 
needed precedents to provide all State and local govern-
ment workers with protection from arbitrary moves by 
PERB acting under the umbrella of a basically poor labor law. 

Q u e s t i c m s 
. a n a 

A n s w e r s 
Q. We hired a college girl 

tast summer to take care of our 
ehildrcn at our home. We did 
not realize at the time that her 
wages were covered by social se-
curity so we did not withhold 
any money from her $40-a-week 
pay. Are we responsible for pay-
ing both her share of the social 
security contribution and our 
•wn? 

A. Yes. You, as an employer, 
are responsible for deducting 5.2 
percent from your employee's 
pay. If you fall to do so, you must 
pay both her share and your 
own share yourself. This 
amounts to 10.4 percent of her 
wages. The reports of wages paid 
last summer (July, Augu^, and 
September) was due by October 
SI, 1971. You may also be as-
sessed Interest and penalties for 
Four late report. 

Q. I am 70 years old and en-
rolled In Medicare. Because of 
my poor health, it is impossible 
(or me to go to the social security 
•ft'ice. How can I get assistance 
^om the iMcial security office In 

filling out a claim for payment 
on some doctor bills? 

A. You can get assistance 
simply by telephoning your near-
est social security office. They 
will complete your claim form 
and mail it to you for your sig-
nature. You can then mall the 
claim form and your medical 
bills to the Medicare office. 

Q. I have been told by my son 
that there are time limits for 
filing claims for medical ex-
penses. I previously filed for 
medical expenses last year for 
my 1970 doctors' bills. I now 
have located one bill from my 
doctor dated September 15. 1970. 
Is it too late to claim this bUl? 

A. Yes, it is too late. Your 
claim for this bill should have 
been filed with Uie medicare of-
fice by December 31, 1971. Medi-
care can pay your claim only 
if it Is sent In within the time 
limits. Be sure to check any bills 
you have from October 1, 1970 
to September 30, 1971 and file 
your claim with medicare by 
December 31, 1872. 

Don't Repeat This! 
(Continued from P»fe 1) 

bany for the purpose of aeleet-
Ing a successor to Senator Earl 
W. Brydges, who la retiring from 
his dual post as Senate President 
pro tem and Senate Majority 
Leader. 

Democrats may have their 
Angers crossed over their pros-
pects for carrying the State 
Senate but more objective ob-
servers would call it a miracle 
If Democrats successfully over-
come the obstacles put in their 
way by the legislative reappor-
tionment adopted last year. Pres-
ent odds suggests that Repub-
licans will carry the Senate and 
wUl consequently select the 
President pro tem and Majority 
Leader. 

Clearly leading the field is 
Senator Warren M. Anderson of 
Binghamton, chairman of the 
Senate Finance Committee. Sen-
ator Anderson was elected to 
the Senate just 20 years ago, 
and at 56 years of age, he has 
the vigor, maturity and seniori-
ty that the leadership position 
calls for. 

Few positions tn government 
are as sensitive as the chair-
manship of legislative finance 
committees. Every department 
and agency needs money to 
function, and the essential first 
step towards getting that money 
is to convince tiie Finance Com-
mittee chairman. As the holder 
of that position in the Upper 
House, Senator Anderson has 
acquired intimate and detailed 
knowledge of the policies, plans 
and programs of every state 
agency through his responsibility 
for fiscal oversight. 

By the same token. Senator 
Anderson has become well in-
formed on virtually every maj-
or legislative program. Typical-
ly most legislation of signific-
ance has a fiscal Impact with 
the result that the legislation 
is referred to the Senate Finance 
Committee. In addition, as chair-
man of the Senate Finance Com-
mittee, Senator Anderson is an 
ex-officio member of every joint 
legislative committee. 

The Right Background 
The legal profeslon and the 

business community know Sen-
ator Anderson best for his mo-
numental work in redrafting the 
State Corporation Laws as the 
chairman of the Joint Legis-
lative Committee on Corpor-
ation Laws. There is very little 
glamor to a job of that kind. 
At its best, it is tedious. Yet the 
job of modernizing the Corpor-
ation Laws, in order to promote 
business growth and to stimulate 
greater employment opportunity, 
was a job that had to be done. 
Senator Anderson's skillful per-
formance In pushing through 
that work to completion and the 
high quality of his performance 
have won the praise of bar as-
sociations throughout the State. 

Senator Anderson is a gradu-
ate of Colgate University and 
Albany Law School, and a World 
War n veteran. He has carried 
his district handily and should 
be re-elected again this year 
by his usual, wide margin. 

The Senate Majority Leader 
will be called upon to play an 
especially delicate role during 
the coming legislative term. He 
will be obliged to take charge 
of the Senate during the 15th 
and 16th years of the Rocke-
feller Administration, tn a per-
iod of growing milltance among 
younger legislative members in 
a period of fiscal uncertainty, 
and in a period of political ten-

(Continued on Page 7) 
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i Law & You 
I By RICHARD GABA 
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Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman ef the Nassau County Bar Association Labor 
Law Committee. 

Building Inspector Rehired 
Events occurring more than four months prior to the 

filing of an Improper practice against charge may not, by 
themselves, constitute an Improper practice. However, they 
are admissible as establishing background for a course of 
conduct which may Itself constitute an improper practice. 
(UFSD No. 11, Town of Greenburgh and Greenburgh No. 
I I Federation of Teachers). The case also stands for other 
clearly enunciated principles, such as: The wage-price freeze 
does not offer an excuse for guod faith negotiations; if 
the Board of Education falls to conduct a legislative hearing 
but Instead continues negotiation it must continue to ne-
gotiate in good faith until such t inie as the legislative hear-
ing is held; it is an improper prai- ice for a public employer 
to condition a pay Increase upon it.s ability to give a similar 
Increase to other employees who are not in the negotiating 
unit; extreme provocation is in essence an equitable doc-̂  
trine and should not be found . exist In a case where 
the employee organization had riueatened to strike in vio-
lation of the act at a time prior t-o the alleged acts of ex-
treme provocation. 

That an employee organization would have prfeerred to 
resolve an Impasse without a .-̂ t.iiie does not warrant a 
finding by PERB that the respondeni employee CM-ganlzatlon 
tried to prevent the strike within he meaning of Section 
210 (3) (c) (1) of the Taylor Law In this case, the record 
was clear that the Federation d.d not, in fact, attempt U> 
dissuade Its membership from engaging In a strike. "Iti 
(the Federation's) prior history of striking and its reiterated 
policy of 'no contract-no work' indicates forbearance in the 
use of the strike rather than tht acceptance of the state'* 
policy against public employee strikes. In this case, the 
threat of a strike and finally the strike itself were used aa 
tactical weapons by the Federation in its attempt to reach 
agreement with the school." 

The Appellate Division of the State Supreme Court for 
the Second Department has rendered a decision in which 
it annulled a determination of the Town of Ramapo which 
dismissed a building and zoning .nsi>ector from his com-
petitive civil service position. The court reviewed the factual 
situation and found that evidence adduced was insubstantial 
and the record did not support the finding of the Town 
Board that the employee was guilty of misconduct in office. 
He was not to be held responsible for strict enforcement 
of the building code requirements, where he was hampered 
by errors of subordinate employees whom he did not hire, 
weather conditions that made strict compliance with the 
code inadvisable to waive strict compliance. In addition, 
the court held, that the employee "was denied due process 
by the fact that the Hearing Officer who presided over the 
54 sessions of the hearing made recommendations which 
were adopted by the Town Board by a vote of three in favor, 
one opposed and one abstention, with the Hearing Officer 
casting the deciding vote." 

One justice, while concurring in the result disagreed 
with the second reason of the majority opinion. The Town 
Board by law is the hiring and firing authority. The job 
of Building and Zoning Inspector was in the competitive 
class of the classified civil service and his removal was con-
trolled by Section 75 of the Civil Service Law. That section 
entitled him to a hearing before the Town Board or a hearing 
officer designated by that board The law does not place 
any restriction on the designation of the hearing officer 
and It could have held the hearing itself. "That for con-
venience It delegated the burden to one of its memben 
should not disqualify that member from ultimately voting 
upon the resolution to remove." in the Matter of Scng-
stacken v. McAlevey, et al, 333 NYS 2d 834. 

Col lege Sec'y 
Four open competitive candi-

dates for college secretarial as-
sistant "A" iiave been declared 
not qualified on the terms of the 
announcement by the City Dept 
of Personnel. The remaining 786 
applicants will be ranked on their 
performance on the April exam 

No Research 
I City Department of Per-
•Kit- has disqualified 107 ap-

s for oper. competitive ex-
<3. research assistant. The 
ng 241 candidates will be 
on the quality of their 
and experience. 



p l i s V s h l l l E S " P r o g r a m s 
And Computer Fields G e a r e d T o D i s a d v a n t a g e d ; 

I n c r e a s e I n E x a m s The Clfcy ClTll Servioe Oom-
mlsslon laM week roted to la-
elude two more titles on tta* 
prooiotionaJ calendar f<H' tikt 
September fUinc pertod: ooia-
puter systems analyst and senior 
shorthand reporter. 

The computer positkm pays 
$13,100 and under the man-
agerial pay plan. Senior eom-
puter systems aiuOysU in any 
City agency may take the writ-
ten exam on Dec. 19. 

Incumbent i^orthand rep<M:t-
ers are eligible to eompete for 
the $7,800 sailor reporter post. 
Vacancies are expected In Tari-
ous City agencies and In tta« 
district attorney offices as ireiL 

Piling concludes Sept. M for 
computer systems manager, and 
WHI stay open until farther no-
tice for the shorthand title. 

Page 15 of The Leader dls-
eusses the filing procedure for 
potential applicants. 

D u r i n g the 21-moiith 
period of July 1970-Marcli 
31» 1972, City personnel chief 
Bmixj I. Bronstein instituted 
a number of p r o K r a m 
changes within the City Per-
sonnel Department. 

On* particular area the ds-
partment tackled — expanding 
employment opportunities for 
the disadvantaged — was dls-
cussed in The Leader recentlj. 
Among thoae traditional bats to 
employment that were lowered 
were wies affecting ex-drug ad-
dicts, persons with convlctkm 
records, and homosexuals. 

Additional help was extended 
in training and placing the 
handicapped and the mentally 
retarded. A special program was 
conducted by the Neighborhood 
Youth Corps, for instance, in 

P o s t a l U n i o n V o t e s 
S t r i k e P o w e r s T o 
N a t i o n a l Leaders 

The A m e r i c a n Postal 
Workers Union TOted "strike 
powers" to general president 
Francis S. Filby, in a milit-
ant move at its national con-
vention held Aug. 12-19 in 
New Orleans, La. 

The convention delegates 
authorized Filby to call a strike 
of the APWU's 300,000 members 
if necessary to protest what the 
union views as possibly wage-
threatening results of a survey 
undertaken by the Westlnghoxise 
Corporation for the UJ3. Postal 
Service. The survey is examining 
reclassification of postal jobs, 
possibly to alter present wage 
scales. 

Fllby was also authorized to 
call a strike "for any other 
reason" after obtaining approval 
of a majority of the 48-member 
National Executive Board. 

Strikes by postal workers were 
declared Illegal under the Postal 
Reorganization Act of 1970. 

The APWU convention also 
considered a merger with the 
500,000-member Communications 
Workers of America. The Na-
tional Association of Letter Car-
riers is also considering a merger 
with the CWA by 1974. If the 
mergers occur, the 1.000,000-
member resulting union would 
have virtual domination over all 
postal, telephone and telegraph 
communicatioi^ In the country. 

The APWU merger, according 
to Pliilip Seligman, executive 
vlce-pi-esident of the APWU-
affillated Manhattan - B r o n x 
Postal Union, "is still in the 
talking stage." 

The convention also voted to 
approve area wages, in which a 
salary differential would be in-
stituted to keep step with cost-
of-living variations around the 
country. Postal workers across 
the counti'y are now paid uni-
formly. 

"The dollar should be able to 
buy as much in New York as it 
does in Mississippi," said Selig-
man. 

The convention also endorsed 
Sen. George McOovem, the 
Democratic ivominee for Presi-
dent of the United States. Ac-

cording to the MBPU. this Is 
the first time a postal union 
has ever endorsed a presidential 
candidate. 

In the local arena, the New 
York Post Office (Manhattan) 
last we^ announced the rever-
sion, at elimination, of 150 cler-
ical postal Jobs, effective Aug. 
22. This brings to 2,950 the num-
t>er of these jobs eliminated since 
March, 1972, Seligman said. He 
termed It a "dangerous** situa-
tion. 

SUPPORT THE ATTICA 
FAMILY MEMORIAL FUND 

ATTICA. N.Y. 14011 

which 300 mentally retarded 
youths west provided work-
•xperienoe and ^vfl servioe exam 
preparatkn. 

Onrap counseling and basic 
education was alao made avail-
aide. A total of M mentally re-
tarded pwaooa were successfully 
I^aced. 

In other areas, the transfer of 
hospital onployees and the lay-
off and Job referral procedures 
required q;>ecial handhivg. 

July 1970 saw the transfer of 
31.000 Health Department work-
Ms to the new Health aikd Hospi-
tals Corp. Baaed on the law creat-
ing the CfMrporatlon. Its employees 
were to be covered by Personnel 
Department procdures until such 
time as its own rules and regula-
tlooa were approved. 

With respect to employee lay-
offs due to budget stringencies, 
the Payroll Bureau undertook 
the t a^ of verifying and ivoces-
slon claims of veterans. Sectkm 
to and 85 of the Civil Servioe 
Law governs prooedtires. At the 
Mayor's request, a job referral 
cmter was set up by Xtkt De-
partmoit to aid those displaced 
to locate i>ew poslttons. 

Recruitment was scaled down 
because of the abundant suiwly 
of an>ljk^t8 In view of econo-
mic conditions. Nearly 305.000 
aiq>llcants filed for City dur-
ing the period covered. About 
220,000 entrants sought op^ -
competitive titles, while 19,000 
filed for promotion exams. 

As far as exams and selection 
go. the » a m scheduled doubled 
to 1.001 as of April 1912. Im-
provements in job aiuilysls and 
economies in test administration 
also took place, and the time 
span fitHn filing to appointment 
date dropped an average of 30 
percent between 1910-11 (to 4 
numths, 20 days). 

In siUiHnitting the activity re-

port to th® Mayor, chairman 
Bronsteln observed: "Your man-
date for greater productivity was 
carried out through a drastic 
reorganization of my depart-
ment. revision of priorities, re-
distribution of staff and m<Nre 
efficient techniques." 

An increase In exams held by 
113 percent and In candidate in-
vestigations by 80 percent—"all 
with no increase in personnel" — 
are described as the major de-
velopments of the 2I-moath 
period since Bronsteln took the 
helm of the Department. 

Don't Repeat Tliisf 
(Continued from Page 6) 

slon among those who aspire to 
nm for governor, should Rock-
efeller decide to retire. Senator 
Anderron enjoys that high de-
gree of ccHifidence of his col-
leagues that will make it possible 
for him to run the Senate 
smoothly and efficiently. 
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Blood can't be 
stockpiled 

August and Early 
September 

are critlcaf supply periods 
for btood in our town 

Don't let a Crisis hit 
your home 

Give Now 
it's Badly Needed 

It will be credited to your group 

Pass It on . . . 

iQf 
it was meant to 

circulate 
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By BARRY LEE COYNE 
Virtually within earshot of 

the firecrackers set off dur-
ing a New Year's celebration 
In cailnatown lies City Hall. 

Chinatown Is the closest ethnic 
area geographically to the busy 
hub of City government. And 
yet, despite the lack of physical 
distance, few Chinese-Americans 
have been attracted to the dvU 
service as a career. 

There Is no single reason, 
but a good many contributing 
causes, an informal survey Indi-
cates. Part of it lies In the cul-
tural traditions of the Chinese 
people, but a good deal of the 
responsibility must also be borne 
by municipal authorities for their 
failure to take the Initiative. 

Ms. Hsi Pong Watmg, pro-
gram planner in the Bureau of 
the Budget, asserts that ''there 
is no effort on the part of the 
government — city, state or 
federal — to say anything about 
dvU service to the Asian minori-
ties. They think we can quietly 

GUSTAVO DEVELASCO 

make our way and we are not 
regarded as a minority prob-
lem." 

Noting the impact of cultural 
heritage, she declares: "We are 
•elf-reliant, proud and not go-
ing to ask for assistance. This 
Is not necessarily the right at-
titude but it is there." 

Ptl. Paul Chu, assigned to 
the Forest Hills precinct In 
Queens, says: "The Chinese peo-
ple don't want to get involved 
with the police and the courts; 
they want to mind their own 
business." He adds, "They re-
cent outside authority over any-
thing that can be resolved in 
the family group." 

While Chu was bom in Jer-
sey City, Shlng K. Fung, senior 
•ystems manager with the Office 
of the Mayor, LB a native of China 
who was raised in Hong Kong 
*nd educated at Columbia Unl-
Terslty. 

Fung observes that ''a gov-
ernment Job In Hong Kong was 
looked on as very prestigious, 
AS very desirable when compared 
with private industry. Here, 
however, not many Chinese are 
Interested and are more likely 
to be in an entrepreneurial en-
terprise. 

"They go into rumilng a res-
taurant, or seek a profession. 
As an ethnic minority, they tend 
to think of a place in the estab-
lishment as hard to obtain. They 
don't see upward mobility. The 
•srmbol of the establishment — 
flovei-nment — la looked at with 

the belief that talents will not 
be recognized." 

The Fear Factor 
Educated In Hong Kong and 

now living In Flushing, sanl-
tatlonman Stan Hutchinson sug-
gests that "fear and lack of 
knowledge" keeps a substantial 
part of the Chinese community 
from exploring government work. 

"The Chinese are a peaceful 
and law-abiding people," he says. 
"To them, government means 
laws. They don't break the laws 
so they don't want to get in-
volved." 

Ms. Connie Kong, a bllllngual 
teacher In PJ3. 1 In Chinatown, 
believes that Umguage difficul-
ties are the main handicap. 

"There is a big Influx of new 
Chinese every year," she noted, 
"and both the language barrier 
and housing are big problems. 
Because of the language, many 
Chinese do not choose to work 
for the government." 

Her colleague at PJS. 1, third-
grade teacher Anna Leong, de-
tects a shift in Chinatown's at-
titudes: "Previously, our peo-
ple wouldn't go on welfare or 
take unemployment Insurance, 
but now they are beginning to 
accept It. A nnall hamdful are 
also becoming Interested In go-
ing Into government." 

But she cautioned: "You have 
to know the machinery to get 
involved in government, and I 
do not think most Chinese have 
the confidence to get that in-
volved." 

Community worker Thomas 
Tam, who Is a program admin-
istrator at the New Gouverneur 
Hospital adjoining Chinatown, 
sees the problem of bias in the 
picture. He distinguishes between 
the generations. 

"I find the younger gener-
ation of Caucasians more able 
to accept the Chinese. The old-
er generation is more accustom-
^ to see the Chinese in a laun-
dry or small shop and not be 
aware of their talent. The feel-
ing is that the Chinese person is 
passive, meek and will do all 
kinds of hard work without pro-
per compensation." 

Legal Obstacle 
Tam's boss is Dr. Gustavo De-

Valsco, hospital director and na-
tive of Havana. His father was 
Chinese; his mother, Spanish. 
"We must consider the immi-
gration factor," he says, recall-
ing that until 1963 there were 
exclusionary laws on the books 
that restricted Chinese entering 
the U.S. to a worldwide quota 
of only 106. 

While there are many more 
Chinese immigrants entering now, 
DeVelasco stresses: "Because of 
the 5-year citizenship require-
ment, many young people don't 
meet that requirement. In the 
early sixties there was a change 
in the immigration law. With 
these changing times, the Chinese 
will become more Interested In 
civil service." 

Long Islander Richard Kuo. 
who is in charge of develop-
ing an ambulance response pro-
gram for the Office of the Mayor, 
echoes the feeling that older 
Clilnese shy away from activity 
concerning government. 

Assessing the community, he 
says: "Many young Chinese are 
in the scientific field — in areas 
such as medicine or chemistry. 
Others go into architecture or 

engineering. But family busi-
nesses rank right np there m 
popularity. Many prefer to own 
some sort of establishment and 
make It on tbelr own." 

Ms. Jeanette Horn, another 
elementary school teacher, finds 
that both teaching and social 
work are target areas for Chinese 
women. "The teacher Is a person 
to be respected among the 
Chinese," she says, "You real-
ly don't have to beat the drums 
for education; the problem Is 
finding the jobs!" 

Attorney Irving 8. K. Shin, 
the solitary Chinese member of 
the City's Commision on Hum-
an Rights, cites several factors. 

"There Is less prohibition in 
private industry on the stan-
dards for hiring," asserts Chin. 
"The large majority of Chinese 
people here for a long time 
dont speak enough English to 
pass the test." 

The citizenship provision is 
another barrier, he feels. "Many 
of the permanent residents have 

IRVING S.K. CHIN 

not been here the five years that 
the law requires." 

Turning to the imlformed ser-
vices, Chin point to the stan-
dards for height as disqualify-
ing many Chinese. "The Can-
tonese are the shorter group 
and they predominate in the 
UJS. The great proportion of 
them could not qualify to be-
come either policemen or fire-
men." 

Chin estimates there are at 
least 60,000 persons of Chinese 
ancestry living In New York 
City — and not merely in China-
town. 

Other growing Chinese clus-
ters, he observes, have formed 
in Flushing, Elmhurst and Jack-
son Heights in Queens and along 
Ocean Parkway In central Brook-
lyn. 

The Incentives 
Evidently, those persons whom 

The Leader interviewed were at-
tracted enough to overcome old 
traditions in selecting a civil 
service career. 

Ms, Waung, for example, took 
her job in budgeting "to get an 
overall view of how policies are 
formulated." Patrolman Chu 
joined the force because of 
"money, pension benefits and 
interesting work." 

Fung's work involves setting 
up a "checkless welfare sys-
tem," not quite the goal he set 

for himself In business achool. 
"The typical image of indus-

try did not appeal to me," he 
states. "I am working In gov-
ernment because I Uke dealing 
with social issues. If rm seU-
ing more toothpaste — ao what? 
There's more signlficanoe to the 
end product where I am." 

Hutchinson left the private 
sector to become a sanitation-
man because of "the pension 
system, enticing vacations, com-
parable wages to Industry, and 
retirement inducements." 

Teacher Connie Kong was 
lured by "high salaries. Also, 
the jobs are more sec\ire in civil 
service due to seniority In the 
system." 

Ms. Leong's affinity for chil-
dren influenced her childhood 
desire to teach, but die also 
notes that her sister-in-law is 
a school psychologist and "about 
half of my friends are teach-
ers." 

Thomas Tam points out that 
"the community really needs a 
lot of change; that's the prim-
ary reason why I want to work 
within the community." He adds, 
"Things may be done more ef-
ficiently within the government 
structure." 

Detective John Kal, who had 
worked for seven years aa a 
oook, recalls his former ordeal: 
"I became disgusted because 
when I got sick I would lose 
my job. There was no protection 
at all and I had to work 12-16 
hours a day, six days a week. 
I went into police work because 
civil service gives me all the 
protection I need." 

Kuo was motivated into gov-
ernment "as a chance for ac-
complishment and responsibility. 
In my discussion with contem-
poraries, I find that I am do-
ing a lot more than some of 
them. Also, the rate of promo-
tion is quick In civil service, and 
that makes it attractive." 

Lawyer Chin observes: "Over 
90 percent of Chinese graduates 
are science people. They are 
pragmatic people who went 
where the opportunities were." 

Solving The Problems 
Without exception, everyone 

interviewed expressed a desire to 
have more Chinese-Americans 
recruited into the civil service 
framework. How to accomplish 
this? The ideas were abundant. 

Waung: "You need much more 
awareness of the employment in 
dvil service. There should be 
canvassing for such employment 
and a soliciting of more inter-
views with Chinese-Americans. 
And if any of your readers 
knows any Chinese, they should 
chew his ear off about the op-
portunities." 

Fimg: "We must show a will-
ingness to xise various minority 
groups in high-level positions. 
We must also use the press to 
suggest a positive image of young 
professionals to tijrn over the 
image of government as reac-
tionary, slow moving work that 
does not pay well. Dynamic pro-
grams can help." 

Hutchinson saw a void in the 
Sanitation Department's public 
relations with the Chlnese-Amer-

• lean population. "Let's have 
things like advertisements and 
radio broadcasts on stations that 
play Chinese opera," he suggests. 

Ms. Kong observed that many 
Chlnetie youth are becoming en-

gineers, teachers and docton. 
"The well-educated would be In-
terested iB dvil service, I be-
lieve," dM said. She advocate* 
placing more emphasis on college 
recruitment. 

"People just tend to |o wh<a« 
they can make money the fast-
est and be assured of some se-
curity," maintains Ms. Leong. 
She would have literature gear-
ed to accentuating those ad-
vantages within civil service. 

Lawyer Chin shares that view. 
He says, "Perhaps the city might 
print up fliers, translated int* 
Chinese, on the advantages ot 
woiiEing for civil service. You 
would want to show the range 
of salaries and tell about the 
security benefits." 

Chin also proposes setting iq> 
career day programs at various 
Chinatown facilities at which 
ĵ Mkesmen and women from 
various dty agencies could an-
swer questions. He would hope 
to break down traditional fears 
and reluctance by the direct 

THOMAS TAM 

educational approach. 
Thomas Tam wants the City 

Persormel Department to concen-
trate on advertising in Chinese 
newspapers. "Many people read 
newspapers in their own lan-
guage." he points out, based on 
his soundings in the commu-
nity. 

"The information is not dis-
seminated," charged De Velas-
co, adding, "one way of getting 
more Chinese interested in civil 
service is to disseminate more 
information to the agencies la 
Chinatown. As it is now, by the 
time you read about a training 
program, it has been started." 

Det. Kal thinks the City has 
the burden of proof to demon-
strate to the Chinese "that dvil 
service Is not something to have 
a fear of. Many still feel they 
are outsiders unconsciously," be 
says. He would strive for more 
visibility of Chinese civil ser-
vants already in the system. 

Jeannette Hom stresses money: 
"Pay should be a deciding fac-
tor in attracting more Chinese 
into teaching." 

"Models just don't exist for 
high-ranking Chinese In govern-
ment," says Kuo, whose great 
uncle was the one-time American 
ambassador to China. He said he 
would like to show more evi-
dence of job mobility, which he 
finds a major consideration for 
much of the younger generation 
of Chinese. 

Sanitman Hutchinson sees a 
new era of awakening for the 

(Continued en Fage •) 
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I N.Y.C. list Progress | 
T b « listing below ihows the itatus of eiicibU listi from wblch certifications 

have recently been made. Certification is basically an administrative process. The City 
Personnel Department "certifies" eligibles, which mean* supplying their names 
•o appointing agencies The agencies then may call the certified eligible for job 
laterriews. 

Eligibles may cithef fill existing vacancies or replac* p r o v i s i o n ^ After 
certification, however, a background investigation is conducted to confirm items such 
M citizenship, license or diploma as required. A medical exam will also be given 
IKior to appointment. 

Those who fail to appear when notiried of an interview or decline appointment 
M the interview will be removed from the list. T o have their names restored to the 
list, they must a»k the Personnel Department. When restored, their names are placed 
•c the bottom of the list, providing it is still in existence. 

Those certified but not interviewed remain la the list order U M I are recertified 
when hiring is next conducted. 

The letter* following the job title on the listing below indicate the appointing 
agency or department (see listing of abbreviations), which is followed by the 
Slumber of vacancies (if known) and salary. "Also cert" indicates that the same 
list of names has been supplied to the indicated agencies to fill an nnspecified 
sramber of vacancies. " O C indicates an open competitive eligible list, "prom a 
promotional list, and " S M " a special military list. The exam number and 
date the eligible list was established are given in parenthesis. 

For more information about the certification process, contact the Department 
t i Personnel at 566-8804 or 8809. 

Admin Associate — HSA, 1 vacancy; $10,650 — 2 cert, no*. 16 ft 18, from 
prom list (exam 7651, 10-22-69). 

Admin Public Health Nurse — HSA, to fill vacancies; $13,100 — entire 
3-name prom list cert (exam 1694, 8-17-72). 

Administrator of Youth Services — YSA, to replace 12 provisionals; $13,600 — 
entire 12-name prom list cert (exam 1603, 8-17-72). 

Asst Architect — HSA, 1 vacancy; $12,100 — 7 cert from 6 OC groups (exam 
1110, various dates): G rp 2 — 1 cert, no. 1; Grp 11 — 1 cert, no. 2; Grp 
15 — 1 cert, no. 1; G rp 16 — 1 cert, no. 1; Grp 17 — 1 cert, no. 1: 
Grp 18 — 2 cert, nos. 1 ft 2. 

Asst Budget Examiner — BB, 2 vacancies; also cert to BT; $11,500 — 25 cert, 
between nos. 16.5 ft 39, from OC list (exam 1018, 5-17-72). 

Asst Chemist — HHC , 1 vacancy, HSA, 1 vacancy; $10,800 — 8 cert, nos. 39 
to 45, from OC list (exam 0174, 1-6-72). 

ASM Director of Purchase — MSA, to replace 1 provbional; $12,100 — entire 
3- name prom list cert (exam 2510, 8-17-72). 

Asst Mechanical Engineer — T A D , 1 vacancy; $12,100 — 7 cert, nos. 1 •• 7, 
from OC list, G rp 1 (exam 1115, 6-1-72). 

Audio Visual Aide Technician — BHE, 1 vcancy; $8,050 — 6 cert, between nos. 
23 ft 47, from OC list (exam 1066, 3-29-72). 

Auditor of Accounts — CO; $10,100 — 23 cert, nos. 19 so 40, from OC list 
(exam 1157, 6-22-72). 

Cashier, Housing Teller — H A , 4 vacancies; $6,300 — 1 eert, no. 300, to 
Housing Teller from OC list (exam 8073, 10-21-71). 

Chief Public Health Sanitarian — HSA, to replace 2 provisionals; $13,100 — 
entire 5-name prom list cert (exam 0686, 8-17-72). 

Community Organization Specialist (Urban Renewal) — H D A , to replace 1 pro-
visional; $10,300 — entire 2-name prom list cert (exam 2507, 8-17-72). 

Correction Officer ( M e n ) , Corr. Offer. Trainee — D C — 1 cert, no. 602, from 
OC list (exam 0158, 2-11-71). 

Correction Officer (Women ) — DC; $10,699 — 2 cert, noa. 72 ft 137, from 
O C list (exam 7042 , 8-20-71). 

Detective Investigator — DA-Kgs., 3 vacancies; $9,000 — 23 cert, between not. 
53.5 and 222, from OC list (exam 0233, 8-20-71). 
Fingerprint Technician — Judicial Conf., 4 vacancies; $5,900 — 17 cert, nos. 4 

to 20, from OC list (exam 1174, 3-23-72). 
House Painter — BHE — 1 cert, no. 84.7, from OC list (exam 9025, 8-24-70). 
Housing Teller — HA , 4 vacancies; $6,300 — 34 cert, between nos. 3.7 and 

59, from OC list (exam 1181, 5-24-72). 
Infromation Assistant — M A , to replace provisionals In Model Cities; $7,090 — 

8 cert, between nos. 6 ft 26. from OC list (exam 9159, 4-27-72). 
Investigator — BE; also cert to MSA, CS, BE; $7,500 — 1 cert, no. 106, from 

OC Ust (exam 1058, 2-10-72). 
Management Analyst — pool held Aug. 17; $14,000 — 10 cert, between nos. 52 

and 65, from OC list (exam 1021. 5-17-72). 
Meat Cutter — DC, 1 vacancy; $7,150 — 14 cert, nos. 32 to 49, from OC list 

(exam 7049, 6-18-71). 
Mechanical Engineer — EPA, Water Resources; $14,000 — 10 cert from 5 prom 

groups (exam 1640) and 2 OC groups (exam 1130): Prom: Grps 2, 3, 8, 
9 f t 10 — 1 cert from each, no. 1 on each list. OC: Grp 1 — 1 cert, no. 6; 
Grp 2 — 4 cert, nos. 5 to 8. 

Parking Enforcement Agent — T A D , 120 vacancies; $6,300 — 214 cert from 5 
OC lists (exam 1047 various dates): Grp 2 — 3 cert, nos. 48, 57 ft 188; 
Grp 4 — 2 cert, nos. 22 ft 110; Grp 6 — 77 cert, nos. 2 to 80 ; Grp 
7 — 77 cert, nos. 1 to 78; Grp 8 — 55 cert, between nos. 1 and 57. 

Public Health Nurse — HSA; $9,500 — 7 cert, nos. 11 to 17, from OC list 
(exam 1134, 6-8-72). 

Real Estate Manager — TA , 1 racancy; $8,650 — 12 cert, between nos. 26 ft 92, 
from OC list (exam 1007, 2-24-72). 

8r Oerk — HSA-ME, 1 vacanc}'; $6,700 — 2 cert, oo«. 4.5 ft 5, from prom list 
(exam 8567. 3-^0-70) 

S r Oerk — MSA -PW , 1 vacancy; $6000 — 6 rert, between nos. 38 ft 55, from 
prom list (exam 8567, 4-27-70). 

Sr Computer Programmer — T A D , 1 vacancv; $11,150 •— 4 cert, between nos. 
1 ft 12, from OC list (exam 1037. 5-24-'72). 

Sr Pipe Laying Inspector — EPA; $10,700 — entire 25-name prom list cert 
(exam 1683, 8-10-72). 

Sr Plastering Inspector — H D A , to replace 1 provisional; $10,700 — entire 2-
name prom list cert (exam 1591 8-17-72). 

Sr Stenographer — DA-Kgs., 1 vacancy (temporary); $6,700 — 2 cert, nos. 4 ft 6, 
from prom list (exam 0692, 11-12-71). 

Storekeeper — BE, to replace provisionals; $7,600 — 10 cert, nos. 1 to 10, 
from prom list (exam 7583, 3-2-72). 

Supv Boiler Inspector — H D A ; $12,050 — entire 2-name prom list cert (exam 
1593. 8-17-72). 

Supv Clerk (Income Maintenance) — DSS; $7,600 — 177 cert, between nos. 2 
ft 2613, from OC list (exam 1029, 1-6-72). 

Supv Nutritionist — HSA; $10,600 — entire 4-name prom list c e « (exam 2511, 
8-17-72). 

Agency abbreviations are as follows: 
AS, Administrative Services; ASA, Addiction Services Agency; BE Board of Educiu 
tioo; BHE, Board of Higher Education; BP, Borough President; BWS, Bureau of 
Water Supply; CL, Gty Clerk, City Council; CO, Comptroller, CPC, 
City Planning Commission; CS, City Sheriff; C U N Y , City Uni. 
•ersity of N e w York; DCA, Department of Consumer Affairs; DOC, 
Department of Correction; D I Dept. or Investigation; DK , District Attorney, 
Kings County; DSS, De t r iment of Social Services; ERS, Employees Retirement 
System; EDA, Economic Development Administration; EPA, Environment Protection 
Administration; EST, Board of Estimate; FA, Finance Administration; FD, Fire 
D ^ t . ; H D A , Housing ft Development Administration; H R A , Human Resources Ad-
•ainistration; HHC, Health ft Hospital Corp,, and HSA Health Services Administra-
tion; KC, Kings County; M A . Mayorality; MSA, Municipal Service 
Administration; OCB. Office of Collective Bargaining; OLR, Office of 
Labor Relations; PD, Police Dept.; PRCA, Park-Recreation-Cultural Affairs Admin-
istration; SD, Sanitation Dejt.; l A , Transit Authority; T A D , Transportation Admin-
btration; T B T A , Triborough Bridge ft Tunnel Authority; TLC, Taxi ft Limosine 
Commission; TRS, Teachers Retirement System; T X , Tax Commbion; VA . N Y C 
Divbion of Veterans Affairs: YSA, Youth Services Administration. 
ALSO: DT , Department of Traffic. 
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ELEVENTH A N N U A L L E T C H W O R T H BAKE —Member , of the Letchwortk I 
Villa£:e chapter of the Civil Service Employees Assn. smiles between bites of their watermelon at the 
chapter's 11th annual clambake held recently at the Platzl Branhaus In Ladentown at which about 
175 people turned out for the festivities. Holdint the CSEA chapter banner are Sol Costentino, right, 
and his wife. Seated from left to riĝ ht are John Evanko; Feter Pavich; John Clark, chapter president S 
and chairman of CSEA's statewide credentials committee; Sophie Kresl; and John KresL S 

City Adds Shorthand 
Reporter Titles To 
Open-Continuous Filing 

The City Personnel De-
partment last week placed 
seven additional titles In Its 
open-continuous category for 
filing until further notice. 

The shorthand reporter group, 
consisting of four titles, high-
lights the latest additions. 

In addition to shorthand re-
porter, for which there are no 
formal requirements, recruit-
ment has begun for senior 
shorthand reporter, hearing re-
porter, and grand jury stenog-
rapher. The latter three posts 
also pose no formal requirements 
and offer wages of $7,800, $7,650 
and $7,650 respectively. 

The remaining titles opened 
last week for filing are: 

Civil engineer-highway traffic 
($14,000)—Must have baccalau-
reate In civil engineering and 
four years of experience, or high 
school diploma plus eight years 
of experience. Obtain Announce-
ment No. 2062. 

Physical Therapist ($9,850) — 
Must liave State license to prac-
tice or one-year certificate of 
eligibility issued by New York 
State plus professional letter of 
recommendation; citizenship has 
been waived. Obtain Announce-
ment No. 2118. 

Occupational Therapist ($9,-
850)—Must have been graduated 
from an accredited occupational 
therapy school or possess regis-
tration a therapist In the 
professional organization In this 
field; citizenship has been 
waived. Obtain Announcement 
No. 2114. 

The positions of stenographer, 
typist and veterinarian were an-
nounced for open-continuous fil-
ing by the City earlier. 

These positions—with one ex-
ception—allow candidates to file 
any weekday between 9 and 11 
a.m. In Room M-1, 40 Worth 
St., Manhatatan. The title of 
civil engineer has filing on 
Thursday mornings only, with 
applications accepted in Room 
M-9 at the above address. 

Chinese 
(Continued from Page 8) 

Chinese-American, perhaps spur-
red along by the Increasingly 
fast pace of international events. 

"The Chinese will soon de-
mand things like other minori-
ties do," he predicted. 

"Within 10 years they'll be 

Police D e p t . P r o m o t e s 4 2 
P r o m o t i o n ceremonies 

were held Aug. 25 for 42 uni-
formed members of the City 
police department, who were 
appointed or designated to ranks 
ranging from assistant chief in-
spector to lieutenant. Police 
Commissioner Patrick Murphy 
and Mayor John Lindsay pre-
sided at the event, held at the 
Police Academy. 

Designated assistant chief in-
spector were Cornelius Behan, 
Carl Ravina and James P. Han-
iK)n. Other designations were to 
deputy chief Inspector: George 
Muiphy, Thomas Mitchelseu sjad 

Jolin G. Schwaroch; to inspec-
tor: Anthony Agnanino, Salva-
tore Natheis, Robert J. Frawley 
and James M. McGooey; and to 
deputy Inspector: Walter D. 
Parrell, Rudolph J. Panzini, 
John P. Rogan, Donadl E. Row-
an and John P. Wynne. 

Appointees from civil service 
lists to captain and lieutenant 
were administered their oaths of 
office by Philip A. Mahlke, 
Police Department chief clerk. 
Nine captains were made from 
the 22-name list established 
r>ec. 23, 1971; the last appointee 
was eligible number 125.5. The 

new captains are Glanvin L. Al-
veranga, William J. Burke, Wil-
liam E. Parrell, Francis L. 
Faith, Peter W. DeLuca, Robert 
J. Wade, John T. O'Shea, Thom-
as J. Walker and Gerald M. Mc-
Loughlin. 

Eighteen lieutenants were 
made from the 320-name list es-
tablished April 26, 1971, reach-
ing numbe^ 276 on that list. 
They are James G. Leddy, Ray-
mond G. Sherwood, Paul V. 
Ansbro, George McManus, War-
ren J. Feeley, Jan^e« P. Court-
ney, Charles J. Hanson, John A . 
Klingert, Owen J . O'COIUMU*. 

STAN HUTCHINSON 

felt much more vocally because 
the Chinese parents no more 
have jurisdiction like they once 
had. Young Chinese are not 
clinging to their mothers' apron 
strings a»\y more," he said. 

If this bears true, the emo-
tional distance between Chat-
ham Square and the City Hall 
Park will be shrinking consid-
erably in the days and paydays 
ahead. 

James F. Phelan, Richard Stlko-
wltz, Frederick Varallo, William 
N . McCarthy, Stanley Price, 
Terrance D. McCann, Thomas 
W. O'Reilly. John G. Cas&ells 
and Francis J. Berdel. 

Tlie pi'omotlom all became 
eff<ectlve Aug. 25. 

Fight Nassau 
For Docking 
Nurses' Pay 

MINEOLA—The Civil Ser-
vice Employees Assn. I s 
scheduled to go to trial in 
Supreme Court here next 
month with Its suit seeking to 
protect about 300 nui'ses from 
being docked for an overpay-
ment. 

Justice Robert C. Meade had 
vacated a temporary stay pro-
hibiting the County from de-
ducting the overpayments from 
the nurses' paychecks, but the 
ruling was not on the merits of 
the CSEA lawsuit. 

Meade ruled that there was 
no overriding need for the stay 
becavise, if successful, the em-
ployees could later recover the 
money from the County. Meade 
ordered a trial on the merits of 
the case. 

"We are continuing to fight," 
declared Irving Flaumenbaum, 
president of the Nassau chapter, 
which represents the affected 
employees of the Nassau County 
Medical Center. "The nurses are 
faced with a double reduction 
in their paychecks through no 
fault of their own and would 
suffer a hardship created by 
the County's error. 

"This is an onerous imposition 
on the employees." 

The error occurred at the start 
of the year when nurses were 
boosted one grade as a result 
of the new CSEA contract, but 
were also accorded a longevity 
step that was not provided for. 

After discovering the error, the 
County returned the nurses to 
their proper pay level and pro-
posed to recover the overpay-
ment by making partial deduc-
tions from each paycheck for 
the balance of the year. 

The County had until this 
week to answer the suit or move 
to dismiss. The case is being 
handled by CSEA regional attor-
ney Richard C. Gaba. 

C o y n e To Hunte r 
Barry Lee Coyne, assistant ed-

itor of The Leader, has resigned 
from the staff to attend Hunter 
College School of Social Work 
in the autumn. He plans to 
specialize in oommunity organl* 
•ation 
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EUgibles 
(Contlnned from Pace S) 

Wayne P HeUer, Jeffrey H Fox, 
Jean C Rohde, Paul R Lukas, 
Cheryl Gelsler, Helen J Toplol, 
Ida Chalt, Tred Landesman. 

NO. 1101—70.9% 
1101 Barbara Iwler, John J 

Lyden, Julia C Trlcamo, Jesse 
P Grossman, Richard Montal-
bano. Sheila Nottage, Chwyl J 
Haberman, Kevin P ODonnell, 
Carolyn Hemby, Paul R Neldlg, 
Barbara R Unterman, Helen T 
Schmal, Leonard I Slatkln. 
George E Chlao, Susan H Saxby, 
Larry Kellman, Susie P Belmont, 
Charles A Relche, Carol h Fein-
bergr, Richard A Derector. 

1121 Floyd J JohiuKMi. Carol 
A Pressman, Karen Sussman, 
Annie B Monroe. Carolyn Haz-
zon, Rosemary E Carroll, Mau-
rice M Lewis, Marilyn Kaufman, 
Mary E Hemdon, Jane Warren-
brand, Jay Glasser, David G Sie-
ge!, Nancy E Tuccl, June H Rose, 
Richard Gleanson, Barbara J 
Drosdorfsky, Amelia James, In-
grid S Balady, Edward H Odes-
sen, Susan A Soklln. 

1141 Leonard Magnus, Susan 
T Alfred, Carl A Maletta, Judith 
Nuza, Sandy Bender 2nd, Rosalie 
Krupkin, Florence F Mendel, Ter-
rence S Keeling, Wanda A Red-

dlnf, Janet A Holllnffsirorth, Da-
rlo J Lussardl, Alan Kaufman, 
Marlene E Becker. Jeffrey 
Sweedler, Beatrlc Hauser, Nan-
cy W Rich, Dolores A Smith, 
Nitza V Monges, Valerie M Jor-
dan, Denise P Sherer. 

1161 Eileen A Fortunato, Ste-
ven S(»nmers, Joseph J Doherty, 
Leslie C Spitz, Ann E Iken, Pa-
tricia M Reed, Zelda Boyd, Tim-
othy M Hogue, Roderick D An-
dersson, Ella Alvarez, Brenda E 
Ifims, Diana R Steinfeld, Robert 
Pollack, Sandra V Crooks, Min-
nie R McCormlck, Rober V 
Smith, Anthony M Barclay, Mi-
chael M Fox, Joyce C Roblnaon, 
Laura A Jeffries. 

1181 Joan Puro, Patricia Lis-
za, Irwin B Sakowltx, Gerard J 
Perry, Martha M Goldstein, Syl-
via Ramos, Stanley Ross, David 
Ross, John F Darnowskl, Alta L 
Hubbard, Louis C Crlfo, Theo-
dore C Biele, Peter B Bandtlow, 
Ronald M Mullen, Ronnie Blum-
enfeld, Wllliamri J Horn, Mildred 
M Brleger, Phyllis Howard, Jo-
seph H Corbin Jr, Paul Kline. 

No. 1201—70.0% 
1201 Joan C Rlchman, Betty 

R Hibshman, Edmund J Okstel, 
Norman H Light, Josei^ H Cor-
bin Jr, Sheldon Levin, Francisco 
Guyo, Barry L Coyne, James 
Norman, Gloria E Thompson, Ja-

edb U Bkmk. W!tatn» O 
derson. Fay A Smith. KattWem 
Sumvan. Pablo P Falo. JoriMM 
Bleichman, Allan A Haynea, 
Mary H Rogen, Patricia A Brio-
bane, Jacqueline Gladden. 

1221 Joaqxiin C Agatep Jr. 
Thomas R Adams. Beatric • 
Keshner, Joan Christie. Edna 8 
Greenberg. Nathaniel Cash, Susie 
L Barnes, Steven R Lewis, Austin 
H Swaby. Rita S Jones, Karen 
E Demott, Pearl Allen, Arthur 
R Cano. Denise A Cobham, Rose 
Jacobs, James J Sullivan, Anne-
marie Kennedy. Jacqueline Mc-
Glnty, Barbara Tetenbaiun, Eli-
zabeth Murphy, Helen J Carr. 

A x e Accountan ts 
The City Department of Per-

sonnel has ruled that 204 of the 
743 open compeUtlve applicants 
for accountant, exam 1258, are 
not qualified on the terms of 
the announcement. The remain-
ing candidates will be ranked on 
the quality of their training and 
experience. 

P o r f Aufhortfy Paging 
Opportunities with the Port of 

New York Authority occur peri-
odically. For fiuiiier details,, 
phone them at 620-7000. 

This Week's City Eligible List 

Help us 
^̂  JL ^ 

People depend upon^the 
- JI^^JEach time you use'lf^'^Zip Code you h d p everybody 's m§il 

-^move faster. So use Z ip Code on every letter, you mgtiL-^v 
% If yoti don't know a local Z ip C ^ e , check »the Z ip Code 

Section of your phone bopk. ^ r * ^ v-^ . " 
J 2.JPor out-of-town Z ip Codes, call us. ^ u r number is: in 

Z ip Code Section too, 
3* For next-day delivery crosstown, Z ip Code and 

the last pickup before 5:00 p.m. > 
For next 'day delivery to cities within ^ miles, Z ip^Cod^ 

and i ^ i l before 4:00 p.m. from any special!/ marked -
•'Air .Mail Box , . . • ^ ^ ; 

A l w a y s put your Z ip Code on your retufn J 
people can copy it down. 

I (or tills advertisement has been contributed as a Public Service by this newspaper. 

PBOM 
BXAM NO. IStt 
TO SK. ENGINEERING 

TECHNICIAN 
Theae lltte, t«talliiic nine eU-

fflbles, were established Anr. 24 
and baaed irainliMr and ex-
perlenee eTahuitioiia ef the 49 
eandldates who filed in Feteuary. 
Salary te |9,»00. 

Bd ef Water Snpp^, 
Construction 

1 Henry J Wolf. 

Bd ef Water 
1 Itiomas A 

Supply, Deslcn 
F i imor ty . 

Board 9t Edaestion 
1 WilUam Farberman, Joseph 

P Nappl. 

EnTironmentsl Froteetlen 
Admin 

1 Michael A Coscia. Rafael 
Ramos, John N Krempasky, Paul 
B Donnellan. 

NYCTA, Car Maintenance 
1 Vincent Lee. 

Clerk-TypisI Needed 
A clerk-tjrpist is needed by the 

Manpower Development Training 
Program, 131 Livingston St., 
Bnxridyn. to perform general 
clerical work. One year of full-
time paid experience is required 
for application. For more in-
formation, call Mrs. Fleming at 
596-4082. 

A n c h o r Session 
The NYC Police Anchcw Club 

has scheduled Its next monthly 
meeting for 7 p.m. on Sept. 18. 
The meeting will be held at St. 
Bernard's Church Hall, 328 W. 
28th St., Manhattan. 

Filing With The Feds 
Your springboard to Federal 

civil service jobs is made when 
you file with the U.S. Civil Ser-
vice Commission. For fuller data, 
phone 264-0422. 

EXAM NO. 1246 
SB. CHIEF DIETITIAN 

Tkb list ef 41 eligibles, estob-
Hshed Aug. 24, resulted tnm 
written test on April 18. Of tlM 
94 applieants who fUed in Feb-
raary, 74 were called te the 
test; M appeared, 17 withdrew 
anw two failed to submit experi-
ence papers and were dis«aali-
fled. Salary is $10,400. 

1 Edward A Hlastova, Bema-
dine Moses, Georgia O A£q[>lin. 
darice E Fanulel, Ella J Allen, 
Oladlola P Sampson, Julia I 
Erwln, Ruthle M Brown, Jac-
queline Williams, Minnie W Skin-
ner, Nora L Abraham, Mary S 
Pinckney, MarceUlne Roderick, 
Angela T lA, EHaine Welch, !>»>. 
is A Crews, Carolyn A Wiggins, 
HUda L Abram, Lllleth J Henry. 
Thomaslna Pugh, 

21 Helen L Williams. Miriam 
H Mahon, Grace L Flake, Leola 
A Maxwell, Elenora T Rana, Min-
nie P Rowser, Atle B Roberts, 
Velma C Kilgore, Octavia Brant-
ley, Dolores E Johnson, Gerljm 
D Adams, Lillian J Jones, Beulah 
C FuUer, Willa Eaton, Gladie 
S Barber, Hiji G Bailey, Lnm 
B Ivory, Eunice B Newell, Marian 
H Hampton, Edwlna D Matthews. 

41 Annie M Calhoun. 

Woman Named Dean 
Of Manhattan College 

Dr. Margaret A. Green was ap-
pointed dean of students and 
head of the department of stu-
dent life at the Borough of Man-
hattan Commimlty College, it was 
announced last week by Dr. Edgar 
D. Draper, college president. 

A unit of the City University 
of New York, the college has an 
enrollment of approximately 
8,000 full-tUne and part-time 
students. 

With her appointment, Ms. 
Green becomes one of the col-
lege's highest-ranking women 
administrators. 

Because it protects you and your family with 
tomorrow's medical care today. . . 

• PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from 
Participating Physicians, Family Doctors, and Laboratories-
regardless of what you earn 

• Free Choice of any licensed physician, anywhere 
• Preventive care to keep you well 

Home Calls 
Office Visits 
Doctor's visits for 
medical care in hospital 
Diagnostic X-rays out of 
hospital 

Diagnostic lab exams out of 
hospital 

• Surgery 
• Anesthesia 
• Immunizations 
• Specialists' Consultations 

Doctor bill benef i ts f rom the f i rs t day.from the f i rst dollar w i thoutdeduct ib les . 

GROUP HEALTH INCORPORATED 
THE GHI BUILDING 

227 Wut 40til St, NtW Ywk, N.Y. 10«1« (212) M4 SM* 



Fed. Agenties Looking For 
* Offite Machine Operators; 
Pay To $1319 At ffJ-5 

Posts Pay $9,535 

A diverse group of Federal 
office positions has been 
complied, offering starting 
pay from $5,116 (GS-2) to 
$7,319 (GS-5). Twelve Indi-
vidual titles are Included. 

Highlighting the Jobs are five 
Involving the operation of office 
machines. Operators are needed 
to run duplicating equipment, 
electric accounting machines, 
key pimch devices, telephone 
switchboards and teletype ma-
chines. Generally, not more than 
« year of experience or training 
is required. 

Virtually all U.S. agencies in 
the New York metropolitan area 
are engaged in hiring office per-
•onnel. The larger agencies are 
the Social Security Administra-
tion, Veterans Administration, 
Internal Revenue Service and 
the several military bases lo-
cated in suburban counties. 

Information on UJS. Govern-
ment employment can be ob-
tained from the U.S. Civil 
Service Commission, following 
the instructions noted under 
"Where to Apply" on Page 15. 

The open-continuous positions. 
Hated alphabetically. Include: 

—^Data Transcriber, GS-2 and 
S; training and/or experience. 
DetaUa in Announcement No. 
NY-1-14. 

—^Duplicating Equipment Op-
erator, GS-2 and 3; training and 
experience. Details In Announce-
ment No. NY-7-94. 

—^Electrio Accountlnt Machine 

Operator. OS-2, 3 and 4: training 
and experience. Details In An-
nouncement No. NY-7-94. 

—Electric Accounting Miach-
ine Supervisor, GS-5; tralnlim: 
and experience. Details in An-
nouncement No. NY-7-94. 

—Key Punch Operator, GS-2 
through 4; training and/or ex-
perience. Details in Announce-
ment No. NY-9-30. 

—Office Assistant, GS-2 and 
3; training or experience. De-
tails In Annovmcement No. NY-
1-02. 

—^Reporting Stenographer^ GS-
5; experience, including volun-
teer experience. Details In An-
nouncement No. NY-9-17. 

—Secretary, GS-5; experience, 
substitute of education. DetaUs 
In Announcement No. NY-7-21. 

—Steno-Typist, NYC only, GS-
2 through 5; training and/or 
experience. Details in Announce-
ment No. NY-1-18. 

—Steno-Typist, NYC suburbs, 
GS-2 through 5; training and/ 
or experience. Details In An-
nouncement No. NY-9-41. 

—Telephone Operator, GS^ 
and 4; experience required. De-
tails in Announcement No. NY-
7-40. 

—^Teletypist, GS-3 through 5; 
training and experience. Details 
In Announcement No. NY-7-94. 

Salary soales, under the latest 
revision, begin at: GS-1, $4,564; 
GS-2, $5,166; GS-3, $5,828; GS-4. 
$6,544; GS-5, $7,319. Worker 
traineeshlpe outside the clerical 
field begin at $2.75 per hour. 

Claim Examiners En Espanol 
Wanted At State Labor Dept 

Spanish-speaking claims 
examiners are being sought 
on a continuous basis with 
the State of New York. These 
openings are with the De-
partment of Labor. 

No written exam will be held ' 
but candidates will be screened 
on their previous training and 
experience. They must also hold 
a driving permit. 

Requirements for the $9,535 
post center on one year of per-
tinent experience dealing with 
the adjustment and settlement 
of claims. Duties must have in-
cluded the interpretation of laws 
and contracts plus the determin-
ation of status rights for Indi-
viduals or corporations. 

Certain type of experience will 
not be credited. Insurance agents. 
Insurance brokers, adjustment 
clerks, complaint clerks, or cor-
respondence clerks fall In that 
category. 

Additional experience needed 
Include six years of general of-
fice experience; high school ed-
ucation and/or college educaton. 

This is the first bilingual Job 
announcement printed by the 
State. It Indicates there will be 
an oral test for applicants given 
In both English and Spanish, 
adding that "candidates must in-
dicate that they can present 
their ideas clearly in both lan-

guages." To learn more of Job 
duties, obtain Announcement 
No. 20-389. 

Before filing, consult the In-
structions on page 15 of this 
newspaper. 
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IVew York's Sheraton Motor Inn 
cares for your comfort 
And your budget. 

$1350 single 
$1950 doubJ^ 
including kids f ree* , parking free 

Special Civil Service Rates 
On the banks of the Hudson, overlooking the cruise 
ships, and just five minutes from midtown. Close to 
Lincoln Tunnel, just off the West Side Highway 42nd 
Street exit. Enjoy a comfortable room with river view, 
moderate-priced coffee shop, fine dining at the Compass 
Points Restaurant. And a rooftop swimming pool in sum-
mer. Truly a special place to stay, at very 
special savings for government employp^«^ 
^Children under 18 free in parents' room. 

Sieraton MotorInn-INev^ tirkCtty 
S H E R A T O N H O T E L S & M O T O R I N N S . A W O R L D S l U t S E R V I C E O F I I T 
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Have You Read 
The New Column? 
* MORE FEATURES 
* NEW, BIGGER 

HOROSCOPE 
* TOP COMICS 

* A NEW-STYLE TV SECTION 
It Goes on Sale Thursday ar.d All Week, 2v ^nts 
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TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

300 Vacancies Cited 

BOOKS 
Accountant Auditor 
Administrative Assistant Officer _ 
Assessor Appraiser (Real Estate) 
Attendant 
Attorney 
Auto Machinist 
Auto Mechanic 
Beginning Office Worker _ 
Beverage Control Invest. _ 
Boolckeeper Account Clerk _ 
Bridge & Tunnel Officer 
Bus Mainfainer — Group • 
Bus Operator 
Buyer Purchasing Agent 
Captain Fire Dept. 
Captain P.O. 
City Planner 
Civil Engineer 
Civil Service Arith. ft Voeabafary 
Civil Service Handbook 
Clerk N.Y. City 
Clerk GS. 4-7 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. & Inspec. 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer 
Engineering Aide 
Federal Service Ent. Exam 
Fingerprint Technician 
Fireman, F.D. 
Fireman in all State O.P. 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant — _ _ 
Housing Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
Lt. Fire Dept. 
Lt. Police Dept. 
Librarian 
Machinists Helper 
Maintenance Man 
Maintainer Helper A ft C 
Maintainor Helper Group B 
Maintainer Helper Group D 
Management ft Administration Quizzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical ft Public Health) 
Parking Enforcement Agent 
Prob. ft Parole Officer 
Patrolman (Police Dept. Trainee) 
Personnel Assistant 
Pharmacists License Test 
Playground Director — Recreotioa Leader 
Policewomaa 
Postmaster 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Preliminary Practice for the H.S. Eqaivalency Diploiiia Test. 
Principal Clerk-Steno 
Probation ft Parole Officer 
Professional Career Tests N.Y.S. 
Professional Trainee Admin. Aide 
Public Health Sanltariaa 
Railroad Clerk 
Real Estate Manager 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker _ 
Staff Attendant ft Sr. Attendaat 
Stationary Eng. ft Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 

PRICES 
5.00 
&.00 
5.00 
3.00 
5.00 
4.00 
5.00 
5.00 
4.00 
5.00 
4.00 
4.00 
5.00 
4.09 
6.00 
6.00 
4.00 
5.00 
3.00 
1.00 
4.00 
5.00 
1.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
4.00 
5.00 
4.00 
5.00 
4.00 
5.00 
4.00 
4.00 
4.00 
3.00 
4.00 
5.00 

_ _ 3 . 0 0 
4.00 
5.00 
5.00 
5.00 
5.00 
5.00 
6.00 
4.00 
5.00 
5.00 
4.00 
4.00 

^5.00 
5.00 
4.00 
5.00 
4.00 
4.00 
5.00 
4.00 
6.00 
5.00 
4.00 
4.00 
4.00 
5.00 
5.00 
4.00 
4.00 

.4.00 
-5.00 
-6.00 
-5.00 
-5.00 
_5.00 
-4.00 
-4.00 
_4.00 
_4.00 
_5.00 
_5.00 
- 5.00 
-4.00 
-5.00 
-4.00 
-5.00 
-4.00 

Contains Previous Questions and Answers and 
Other Suitable Study Material for Coming Exams 

ORDER DIRECT ~ MAIL COUPON 
80c far 24 hsurs special delivery 

L E A D E R B O O K S T O R E 
11 W a r r e n St.. N e w York. N . Y . 10007 

Please send me copies of books checked above. 

enclose check or money order for 

N a m e 

Address 

C i t y . . . State . . 
•e sure to include 7% Sales Tax 

State Recruiting Vocational 
Teachers At 4 Salary Levels 

Vocational Instructors In a 
wide variety of trade special-
ties are being sought pres-
ently by the State of New 
York. The emphasis for most 
appointment levels is on 
t r a d e background rather 
than teaching experience. 

Oct. 9 marks the deadline for 
all 32 trade specialties featured. 
Instructors are to be hired on 
four levels: instructor I at $8,-
497; instructor II, $9,005; in-
structor n i , $10,089; instructor 
rv, $11,277. Vocational teachers 
work a 10-month year. 

Three hundred vacancies are 
reported throughout the state. 
Hiring agencies take in the De-
partments of Correctional Ser-
vices, Mental Hygiene and Social 
Services. Several vacancies also 
exist at the Narcotic Addiction 
Control Commission, principally 
in New York City. 

Use Different Lists 
Appointments will be made 

from separate eligibility lists set 
up for each specialty. Candidates 
may apply for more than one 
trade if qualified. 

Among the trades are: auto 
body and fender repair; auto 
mechanics; auto service station 
management; baking; barbering; 
l>eauty culture; carpentry; car-

pet And tile installation; com-
mercial art. 

Dental technology; drafting; 
electricity; food service manage-
ment; foundry practice; laundry 
practice; machine practice; mas-
oru-y. 

Other choices are: oil burner 
service; optical technology; 
painting; plumbing; power sew-
ing machine operation; printing; 
radio and tv maintenance; sew-
ing; sheet metal work; shoe-
making and shoe repairing. Also, 
tailoring; upholstering; welding; 
wood patternmaking; woodwork-
ing. 

Vocational instructor I candi-
dates will need a high school 
diploma or equivalency plus five 
years as a journeyman in one of 
the various trades listed. Persons 
applying for this level must par-

tldpate In the Vocational-Tech-
nical Teacher Training Program 
run by the State. 

Entrants for instructor I I win 
need similar background, and In 
addition must take the follow-
ing tests: a theory exam in the 
trade specialty; a performance 
exam in that specialty; the 
California Test of Mental Ma-
turity, and the State University 
Admissions Exam. A passing 
score is required on each. 

To qualify for instructor I I I 
rank, entrants need provisional 
State teaching certificate in the 
relevant trade. The instructor IV 
standards require this provisional 
certificate plus either a perman-
ent certificate or two years of 
teaching experience In the rele-
vant trade. 

For Information on the teacher 
training program, write: Director 
of Teacher Vocational Education, 
City University of New York, 134 
W. 51st St., New York 10020. 

For general job information, 
contact the Department of Civil 
Service and request Announce-
ment No. 27-111. See page 15 of 
The Leader for regional office 
addresses. 

C l e r k - T y p i s t C a n d i d a t e s 
W a n t e d A t IRS C e n t e r -
Free T r a i n i n g If C h o s e n 

Free training is in the off-
ing for persons who prove 
successful on the written test 
for data transcriber, clerk 
or clerk-typist. 

C H A T H A M J E W I S H C E N T E R 
217 Pqrk Row, N. Y. 

Conservative Synagogue In Your Neighborhood 
Dignified beautiful services will be conducted by 

RABBI MICHAEL WISE CANTOR MARK HABERMAN 
— for the — 

H I G H H O L Y D A Y S 
ROSH HASHANAH 

Fri. eve., Sept. 8 - 6 pni. 
Sal. morn., Sept. 9 - 9 a.m. 
Sat. eve., Sept. 9 - 6 p.m. 
Sun. morn., Sept. 10-9 a.m. 

KOL NIDRE 
Sun. eve., Sept. 17 -

5:45 p.m. 
YOM KIPPUR 

Mon. morn., Sept. 18 -
9 a.m. 

FOR TICKET RESERVATIONS CALL; 
Evenings: W O 2-8086 or W O 2-2183 
Weekdays: 566-8510 - 10 a.m.-S p.m. 

If you want to know what's happening 
to you 
to your chonces of promot ion 
to your job 
to your next ra ise 
and similar mat te rs ! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what In happen-

ing in civil service, what is happening to the Job you have and 
the ]ob you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price Is $7.00 That brings you 52 issues of the dvU 
Service Leader, filled with the government Job news you wrjit 

You can subscribe on the coupon below: 

CIVIL SERVICE LBAOBt 

11 Warrva Str««1 
N «w York. New York 10007 

I enclose $7.00 (etieck or money order for a year's subscription 
to the Civil Service Leader Please enter Uie uauie UsMd oeiow 

NAlfB 

A D D R Zip Ood* 

The openings — estimated at 
1,000 — are situated with the 
Brookhaven Internal Revenue 
Service Center, near Patchogue, 
L.I. Standards do not include 
local residence, as the Center 
may be reached by the URR. 

In addition to the three cleric-
al titles mentioned above, va-
cancies for the title of tax ex-
aminer are also expected. Entry 
salary for the aforementioned 
jobs come to $100/week. 

Basic requirements focus on a 
high school diploma. However, 
those lacking it have the op-
tion of supplying relevant work 
experience. 

Data transcribers work with 
a variety of do'cuments includ-
ing tax returns and reports. The 
transcriber operates an alpha 
numeric keyi>oard, similar to a 
typewriter keyboard. Informa-
tion typed on the keyboard ap-
pears on a video screen for veri-
fication and is fed directly into 
a computer by the operator. 

A free 40-hour training course 
will be offered to those who pass 
a written test and demonstrate 
some typing proficiency. 

Tax examiners work on docu-
ments flowing through the Cen-
ter's automatic data process-
ing system. This includes review-
ing information on tax returns, 
detecting and resolving errors in 
information rejected by the com-
puter and reviewing material® 
coming from the system. 

Tests for these positions are 
being given in Patchogue and 
Brentwood each Saturday. Ap-
plications and furtlier inform-
ation may l)e obtained by writ-
ing to: Recruitment Section, 
Brookhaven Service Center, P.O. 
Box 500, Holtsviile, New York 
11742; or by calling (516) 567-
4600, Extension 48, at any time 
of day. 

Bet O n Parker 
Morrision Parker, of New York 

City, lias been named to the 
State Off-Track Pari-Mutuel 
Betting Commission for a term 
ending April 1, 1976. Members 
receive $132 per day for each 
each day 8i>ent on commission 
b u s U i e s s . 



M a t e r n i t y 
(Continued from Pare 4) 

pregnant non-permanent em-
ployees could be terminated si 
will. 

The committee which prepared 
the report signed by the Mayor 
was composed of personnel di-
rector Harry I. Bronsteln; bud-
get director David A. Grossman; 
director of labor relations Her-
bert L. Haber; chairman of the 
City Commission on Human 
Rights, Eleanor Holmes Norton, 
and corporation counsel Norman 
Redllch. 

Mayor Lindsay hailed the new 
rules as "clearly establishing 
New York City as the national 
leader of all government-! at 
every level in providing employ-
ment rights and benefits on n 
basis which assures that women 
are given equality in their role 
as City employees." 

The new rules were praised by 
Linda Zises, a City social worker 
who has been Involved in sev-
eral legal actions on maternity 
leave policies. The Women In 
City Government United mem-
ber said the new rules were 
"really fantastic" in light of the 
fight for their acceptance, but 
expressed some reservations. She 
raised the question: in which 
order must sick leave and vaca-
tion time be used for maternity 
leave? Unclear In the new rules, 
the old rules required a woman 
to use up her vacation time first. 

She also said that union tem-
porary disability coverage should 
be extended to pregnancy, and 
that City insurance should also 
pay hospitalization benefits to 
employees on maternity leave. 
She added that wives of male 
employees do get full hospitali-
zation coverage for childbirth 
under the Ctiy's Insurance plans, 
but that women employees who 
give birth do not. 

She suggested that a commit-
tee be set up to ensure that the 
new rules are adequately ex-
plained and administered by 
City agencies, "so we won't have 
any more harassment." 

Fireman List 
(Continued from Page 2) 

unfairly passed over for several 
reasons, ranging from absence 
for military service when their 
numbers were reached, bo al-
legedly misplaced medical files 
which held up appointment. 

The case, Barry vs. Bronsteln, 
te being handled by attorneys 
Michael Horowitz and Murray 
Gordon. They estimate that 52 
to 55 other firemen eligibles have 
been similarly passed over, al-
though they have not joined the 
lawsuit. 

G « a r « d T o E n g i n e e r s 
Filing for Federal Jobs in en-

gineering and related professVona, 
under Announcement No. 420, 
has been amended as far M k>-
oal hiring la atffected. Only clvU 
•nglneera at OS-5 and 7 levela 
are currently belnc aought, the 
Ui5. Civil Service Commission 
aaya. 

MABSTOA Bus Driver Posts 
Open To Men And Women-
Hourly Pay Set At $4.72 

REAL ESTATE VALUES 

VACATION • VIRGIN ISLES 

VILLA FOR RENT 

ST. CROIX. V.l. 

Half Price Rates 
For true itlaaU living, cry your 
owa de-luxe vacttcion vilU. Ket-
idenc maid, cooks, cleans or baby 
i i lf. Beaches, g«>lf, Cennif aod 
sourkeling. 

Call (212) 442-1827 

Both men and women are 
wanted for bus operator jobs 
with the Manhattan-Bronx 
Surface Transit Operating 
Authority. The current start-
ing salary offered Is $4.7175 
per hour. 

Applications are being accept-
ed through Sept. 22 from persons 
of any age who have held a 
State driver's license for at least 
two years, or a passenger bus 
license. Candidates must be at 
least 25 years old at the time 
of appointment, however, which 
would probably occur within a 
year of the test. 

Vision will be a vital consid-
eration. Required is 20/30 vision 
and, with glasses, 20/50 In each 
eye. The minimum height speci-
fied Is 5' 4". 

MABSTOA expects to fill 100 
vacancies during each year of 
the maximum two-year life of 

Women Aides 
(Continued from Page 4) 

with employee labor organiza-
tions to bring up wage scales for 
"female" jobs, especially clerical 
and secretarial titles, and to press 
for further equality in considera-
tion of women for promotions. 
"White collar workers don't take 
full advantage of their unions," 
she said. "We should really be 
working together with the unions 
for the same goals." 

She criticized the City Human 
Rights Commissioner Eleanor 
Holmes Norton for inaction on 
many complaints of discrimina-
tion brought by women City em-
ployees. Joining in the attack on 
Ms. Norton last week was the 
employment committee of 
N.O.W,. National Organization 
for Women, which proposed re-
naming the Commission the 
"Omission," and taking women's 
problems elsewhere. 

Ms. Rosenfeld said that her 
organization has had better re-
sponse from the UJ3. Equal Em-
ployment Opportunity Commis-
sion, which she said has a "more 
far-reaching" approach to prob-
lems of discrimination against 
women. 

Representatives of Women In 
Gtovernment United and the Wo-
men's Advocacy Committee met 
with Mayor Lindsay for the for-
mal signing of the new mater-
nity leave policies last week, and 
are setting up an agenda for 
further talks with the Mayor on 
problems of women In City jobs. 

Among topics to be covered, 
said Women in City Government 
member Linda Zises, are an eval-
uation of the experimental use 
of policewomen on patrol duties 
Initiated last June; consideration 
of salaries and hiring practices 
for male and female employees; 
Implementation of the new ma-
ternity leave rules, and the In-
stitution of an "affirmative ac-
tion program" to encourage hir-
ing of more women at all levels 
of City service. 

Women in City Government 
United Is also making statistical 
studies of hiring and promotion 
practices of women In lower-
level job titles, Ms. Zises said. 

The group has set up a spe-
cial telephone number for em-
ployee complaints or problems: 
566-1422. 

SAVE A WAn 

the eligible list resulting from 
the competitive examination. 
Since the current eligible list 
will expire on Sept. 30, 1972, 
appointments from the new list 
are expected within a couple of 
months after the test, which Is 
expected to be held Oct. 21. 

The written test will cover gen-
eral driving knowledge, reading 
comprehension, arithmetic, safe-
ty, knowledge of points of In-
terest In Manhattan and the 
Bronx, and attitudes toward the 
job, supervisors and passengers, 
will be given a qualifying medi-
cal examination before being 
hired. 

Appointees will be trained In 
the operation of passenger buses, 
and then must pass a State li-
censing examination. 

Employees of MABSTOA, a 
public service corporation which 
works closely with the Transit 
Authority, are not technically 
considered civil servants, but are 
afforded benefits such as retire-
ment and social security, health 
and blood credit programs, paid 
vacations and passes for free 
travel on MABSTOA lines. 
MABSTOA operates the buses In 
Manhattan and the Bronx. 

Application forms may be 
picked up in person (no mail 
requests accepted) at the follow-
ing bus terminals: In Manhat-
tan: 805 W. 132 St. at Broad-
way. 352 W. 54 St at 9th Ave., 
721 Lenox Ave. at 146 St., 1550 
Lexington Ave, at 99 St., 4065 
10th Ave. at Broadway and 218 
St., 1381 Amsterdam Ave. at 129 
St. In the Bronx: 1100 E. 117 
St. at Devoe Ave., and 1825 
Boston Rd. at 176 St. In Ja-
maica: 165-18 South Rd. at Lib-
erty Ave. and Merrick Blvd. In 
Brooklyn: 1 Jamaica Ave. at 
Broadway and Fulton St. In 
Staten Island: 1390 Caselton Ave. 

Appications are also available 
at the MABSTOA office at 853 
Broadway at 14 St., Room 1011, 
Manhattan, and at Transit Au-
thority Lobby Application Sec-
tion, 370 Jay St. at Willoughby, 
Brooklyn, 

The above locations are open 
from 9 a.m. to 5 p.m. weekdays, 
with the exception of the Trans-
It Authority headquarters, whose 
hours are 8:30 to 4:30. 

Completed applications must 
be returned in person to the 
MABSTOA office at 853 Broad-
way, Room 1011, Manhattan. 

For further Information, call 
the MABSTOA Examining Board 
at 777-2114. 

Tracking Transit Jobs 
Recruitment for a wide variety 

of jobs with the Transit Author-
ity Is conducted yearlong. For 
current openings, call TA head-
quarters at 852-5000. 

LAURELTON $29,990 
ONE OF A KIND 

Det Brk & Stucco ranch with 6 Ig 
rms, semi fin bsmt, garage, formal 
diningrm, fireplace. 
LAURELTON $27,990 

" W H Y RENT"? 
All brk ultra mod house with 4 
bedrooms, 2 baths. Many extras. Call 
for appointment. 
CAHMBRIA HTS $43,500 

LEGAL 2-FAM BRICK 
Young mod det with extra-large 5-
rm & 4-rm apts. Rnishbi bsmt. All 
on 4,000 sq. ft. garden grnds. 
Queens Homes OL 8-7501 

170-13 Hillside Ave. Jamaica 

BUY V.A. or F.H.A. 
Beautifully Decorated 

$ 2 9 , 0 0 0 
4 bedrooms, IVz baths, with family 
room, garage & patio, nicely carpeted 
& draped, has air-conditioning & is 
near school. 

BIMSTON REALTY 
229-12 Linden Blvd. 
Cambria Hgts., LI . 

723-8400 

HOLLIS $26,990 
Beautiful Colonial. 7 rms, 3 master-
sized bedrms, IVz colored tile baths, 
luxuriously finished basement, garage, 
large garden plot. All appliances in-
cluded. Immediate occup. Excellent 
terms. 
LONG ISLAND HOMES 

166-12 Hillside Ave., Jam.. RE 9-7300 

CAMBRIA HTS $35,990 
ENGLISH TUDOR 

DETACHED 
Beautiful home consistins of 
6Vi rooms, 1V5 baths. 3 extra large 
bedrooms, 22 ft living room, conven-
tional sized dining room with eat-in 
kitchen, niteclub finished basement, 
1 car garage. 40x100 landscaped 
grounds and a long list of extras. 
This is our best offer in ages. Spot-
less conditionl Take the key and move 

in. Ask for Mr. Frederick. 
* o * * * * * * 
ST. ALBANS $28,990 

DETACHED HOME 
Exceptional value. 4 bedroonM, huge 
living room, full size dining room, 
modern eat-in kitchen, 1 Vi baths, 
dishwasher, refrigerator. Everything 
goes! Plus two car garage and you 
can take over a $22,000 existing 
mortgege. N o credit check. N o red 
tape. You just have to have the 

money. Ask for Mr. Soto. 
* * * * * * * * 

HOLLIS $25,990 
SOLID BRICK 

6 rooms, Hollywood color tile bath, 
finished basement, gas heat, many 
other extras. Almost new! Low down 
pyment can be arranged for GI or 
FHA buyert. Ask for Mr. Alix. 
• * * * * * * * 

HEMPSTEAD $32,990 
CAPE COD RANCH 

On 100x100 beautifully landscaped 
grounds, 4 bedrooms, 2 full baths, 
finished basement and garage. Excel-
lent residential area. Owner retiring. 
Low down payment can be arranged 
for G I and FHA buyers. Ask for 

Mr. Rogers. 

BUTTERLY 
& G R E E N 

168-25 Hillside Avenue 

JA 6-6300 
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House For Sale -
Sullivan County 

MONTICELLO — In village, residential 
street, easy walking distance to shop-
ping, community center, Broadway. 
This is an economical smaller house 
8c lot, just perfect for retirement or 
a 2nd Home. Has 5 rooms, 2 bedrooms, 
full basement, hot water baseboard 
heat. Landscaped. Only $16,500. Own-
er. Call (914) 434-4555 or Write 
Box 400, So. Fallsburg, N .Y . 12779. 

Acreage - Orange County, 
New York State 

UNO CO-OPERATIVE 
Do you desire to own a 2 acre home-
site at half the current market value? 
If you have $4,000 you can join 
the land Co-op. Write for details. 
Richard Goldman. 

GOLDMAN AGENCY 
SS Pike St., Port Jervis, NY 12771 

Farms, Country Homes 
New York State 

House For Sale - N.Y. State SUMMER catalog of Hundreds of Real 
Estate Be Business Bargains. All type* 
sizes Be prices. D A H L DEALTY 
Cobleskill 7. N .Y . 

House For Sale - N.YV City 
O N E ACRE plot with house & 2 car 

garage, ideal for landscaper or coa> 
tractor. Write Box 55, Queens Village, 
N . Y . 11429. Evenings call 212-479-
6575. 

OOBLESKILL — 6 room all electric 
ranch house, 3 massive bedrooms, 2 
baths, 200 ft. on paved road, school 
bus, mail at door, panoramic view of 
mountains & college, ski jump, full 
walk-in basement, low taxes, fully 
furnished. $36,000. Owner. Warner-
ville, N .Y . Tel. 518-234-3643. 

Farms, Country Homes 
New York State 

Bulk Acreage Retirement Home*. 
Business in the Tri-Scate Area. 

G O L D M A N AGENCY , REALTORS 
SS Pike Pt. Jervu, N .Y . 1 914-856-5228 

House For Sale • Califomio 
LIVE in the foothilU — 2 b/rms, IYa 

baths, den, fireplace, full kitchen; 2-
car garage. Easy upkeep, low taxes. 
Price mid 20's. Red Carpet Realtors, 
1355 No . Altadena Dr.. Pasadena, 
California 91107. Tel (213) 794-
1195. 

Farms & Country Homes, 
Orange County, N.Y. State 
#2432 — City of Port Jervis, N . Y 

Fine 2 bedroom home. Excellent for 
retirement. Full basement. One Car 
Detached Garage. Hot Water Heat. 
Taxes $425. Price $21,200. Send for 
free descriptive brochure. 

GOLDMAN AGENCY. 
REALTORS 

•5 Pike St. »»t. JervU, N Y 12771 
914-856-5228 

ijoyYouf Golden Days in Fiorida^^g 
VENICC, aA. - INTERESTED? 

SEE H. N. W iMMERS , REALTOR 
Z IP CODE 33595 

Help Wanted 
EARLY RETIREES 

Position available as messeager*. 
bank guards, vault aietndanu, etc. 

MOST POSITIONS FEE P A I D 
PRESS A G E N C Y 

141 E 44 ST (Lex ) 682-8250 

OVERSEAS WORK 
High Pay, Banuses, N« Taxes 
Married and Single Status 

(212) 682-1043 
I N T E R N A T I O N A L 

L I A I S O N . LTD . 
SOI Fifth Avt., Suitt 804 

New Yark City 

J o t s 
FLORIDA JOtS? Federal, State 
Couhty, City. FLORIDA CIVIL SERVICE 
BULLETIN. SM$crlptien S3 • 
l$$iie$. 

P.O. Bei 146 L. 
N. Miami, Fla. 33161. 

FLORIDA LIVING 
Live the good lite at prices you can 
afford in Highland Village hrtobile 
Home Community Choose from over 
20 models virith prices starting at 
$7,950. Complete recreation program. 

Write; 
HIGHLAND VILLAGE. 275 N. E. 48th St. 

POMPANO BE^CH. FLORIDA 33064 

WANTED! RETIREES! 
FLORIDA MOBILE HOMES 

CX>MPLETE with furniture on Vi acr« 
lot in Central Florida from 98,950. 
Model oa displaf at 92-85 Queens 
Blvd., Rego Park. 2 blocks west of 
Alexanders. (212) 897-3400. — 
W O O D S A LAKES. Fla. Atlantic 
Development, Corp. 

SAVE ON 
YOUR M O V E 
T O FLORIDA 

Compare our co«t per 4,000 lbs. « • 
St. Petersburg from New York Ciif, 
$472; Philadelphia, «448; Albany. $506. 
For an estimate to any destination ui 
Florida 

Wrifm 
S O U T H E R N TRANSFER 

and S T O R A G E C O . I N C . 
D E P l C. BOX 10217 

tT PEIERSBLIRG. FLORIDA. » > 7 M 



E l p l e s or '^tate and County l i s ts 
(Continned from last week) 
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110 Halt G Mt Morris 81.2 
111 Kahiaa S Watervllet 81.1 
112 Fitzgerald R Albany 81.1 
113 McDcrmott C Mennnds 81.1 
114 Reilly A Babylon 81.0 
115 Adauncsyk B Cohort 81.0 
116 Kelsey C Bernhrds Bay 81.0 
117 Reddish M Albany 81.0 
118 Branch G Syracuse 80.9 
119 Conover S Ft Lee. NJ 80.9 
120 McKeerer I Westbury 80.9 
121 Butler J Troy . 80.9 
122 Milstrey L Albany 80.7 
123 Miller J Poestenkil) 80.7 
124 Wagar G Albany 80.7 
12 5 Jackson M Bx 80.7 
126 Linille D Bingh mtoa 80.7 
127 McGrath P N Bah'Ion 80.7 
128 Lacondre R jam.iica 80.6 
129 Talanker R Levittowo 80.6 
130 Scamboulis M BufFi!o 80.5 
131 Allcgretta D Albnny 80.5 
132 Smith B Napanoch 80.5 
133 Parker C Albany 80.5 
13< Buckley C Cohoes 80.4 
135 Blonsky C B* 80.4 
136 Malkicwicz M Am^rpHam 80.4 
137 Sadek A BuflFalo 80.4 
138 McCaffrey P Poughkeepsie ....„..80.4 
139 Luther D Troy 80.3 
U O Fitzgerald E Troy 80.3 
K l Dickinson G Wnrerford 80.2 
1(2 Hartman F Albnnv 80.2 
1(3 Lurie H Syracuse 80.2 
1(4 Nowakowski H Amherst 80.2 
145 Hicks G Whitehall 80.1 
146 Oliver J Troy 80.1 
147 Stocksher S White Plains 80.0 
148 Scott D Buffalo 80.0 
149 Platan M Bx 80.0 
150 McCullough A Schenectady ....79.9 
151 Peterkin L Albany 79.8 
152 Lance B Albany 79.8 
153 Brigham B Nassau 79.8 
15 ( Robinson L Buffalo 79.7 

• 155 Wood N Trov 79.7 
156 Brundage P Albany 79.6 
157 Schaus M Snyder 79.6 
158 Paschel H Maspeth 79.5 
159 Morenus R Endicott 79.5 
160 Nowak B Latham 79.5 
161 Manhey L Gloversville 79.5 
162 William* V Bklyn 79.5 
163 Richman B N Y 79.5 
16 ( Sann B Rensselaer 79.3 
165 Evans J Albany 79.3 
166 Bittner N Schenectady 79.3 
167 Timlick S Schenectady 79.2 
168 Sinnickson C Schenectady 79.2 
169 Brinkmann H Bklyn 79.2 
170 Olan H Brentwood 79.2 
m Kane J WatervUet 79.2 
172 Kalibat A Old Brlge NJ 79.2 
173 Weis C Bx 79.2 
174 Sl.affer C Albany 79.1 
175 Sutton I N Y 79.1 
176 Pensinger R Elmira 79.1 
177 Golinski G Troy 79.1 
178 Ebert J Saratoga Spg 79.1 
179 Drayer H Clay 79.0 
180 Meister S Schenectady 79.0 
181 Bouchard W WatervUet 79.0 
182 Scott R Buffalo 79.0 
183 Foiadelli FG Chatham 78.9 
18 4 Kroczynskt T Rochester 78.9 
185 Tedford P Potsdam 78.9 
186 Rao M Albany 78.9 
187 Scherry F Latham 78.9 
188 Sears E Ogensburg 78.8 
189 Robert* L Wappingr Fls 78.6 
190 Fuchs O Brentwood 78.6 
101 Carey D Levktown — 78.6 
182 Clancy J Albany 78.5 
193 Tamra* J Angola 78.5 
19 i Solomon M Kenmore 78.5 
19=) Fenner A Nedrow 78.5 
196 Chevalier C Cohoes 78.5 
197 Coutre G Waterford 78.4 
198 Swann L Albany 78.4 
199 Shaffer R Plattsburgh 78.4 
200 Vigan L WatervUet 78.3 
201 Lanigra A N Syracuse 78.3 
202 Raskin $ Bklyn 78.2 
203 Hally E Rochester 78.2 
20 i Reynolds L Albany 78.1 
205 prancella P Albany — 78.1 
206 Ucci J Albany 78.1 
207 March D Schenectady 78.1 
208 Milkowit* T Bklyn 78.0 
209 O'Connor J Bklyn 78.0 
210 Merrick V Scheneaady 78.0 
211 Barber S Ushers 78.0 
212 Bernard! D Albany 77.9 
213 I.acroM L N Troy 77.9 
21 ( Gross M Albany 77.8 
215 Sdiiffhauer S Orchard Uk 77.8 
216 Williams S Albany 77.8 
217 Ingraham L Vestal 77.7 
218 Kowalski J Amsterdam 77.7 
219 Deet D Perryiburg 77.7 
220 Reardon A Albany 77.7 
221 Bouchard P Ballston Spa 77.7 
222 Compson M Voorheesvil 77.7 
22 3 Orowne D Old Chatham 77.6 
224 Leddy M Wantagh 77.6 
22 5 McCauley E Troy 77.6 
226 Bell M Troy 77.6 
227 George D Albany 77.6 
228 Bowe* J College Pnt 77.5 
229 Smilowics S Staten Is 77.5 
2 30 AUpaugh F Buffalo 77.S 
231 Petzke J Elmira 77.5 
232 Consentino F Blue Point 77.5 
233 Moore L Bergen 77.3 
234 Mastromatcbi M Albany 77-3 
235 Vadakin S Albany 77.3 
236 Wood M Schoharie 77.3 
237 Reynold* B CU bl ip 77.3 
238 DadsweU D WilliamsvU 77.2 
239 Her>kowitx B Albany 77.2 
2t0 Pacourek C Holbrook 77.2 
241 Wi lco« I l>elmM 77.2 
242 Stollw S UOcT 77.t 

243 Tygert P Amherst 
244 Applebaum W Bklya 
245 GaWin H Snyder 
246 Smith r ick V Cohoe* . 
247 Weis* H Bklyn 
248 Starck M N Y Mills , 
249 Maggio C Hicksville 

-...77.1 
....77.1 

„77.0 
77.0 
77.0 
77.0 

^....77.0 
250 Fairlee H Albany 77.0 
251 Pcarsall A Rensselaer ^ .^ . . . .76.9 
252 Andrisco A Waterrliet 76.9 
253 Btura S N Y 76.9 
254 Bonesteel G Petersburg ^ . . . 76 .9 
255 Eichorst I Glen Oak* 76,9 
256 Barnard M Big Flats 76.9 
257 C a * y L Albany 76.9 
258 Lech S Amsterdam ...76.9 
259 Huber G Albany 76.8 
260 Smith J Bklyn .....76.8 
261 Mracus G Woodbourne ~.....76.8 
262 Dexter W Pt Jefferson 76.8 
263 Malloy E Coxsackie 76.7 
264 Staples M Bklyn 76.7 
265 Lamarche S Cohoes 
266 Cotrfc J Albany 76.7 
267 Mellentine S Tonawanda 76.6 
268 Shaffer M Albany 76.6 
269 Whitman H Schenectady »_...76.5 
270 Force M Schenectady 76.5 
271 Hohl M Buffalo 76.5 
272 Wassmansdorf M Troy 76.5 
273 Tomkowski A Schenectady „.76.5 
274 Meyers L Albany 76.4 
275 Hblop A Schenectady 76.4 
276 Chiplock M Troy 76.4 
277 Gilmarttn A Scotia 76.4 
278 Johnson C Jersey Cc N J 76.4 
279 Pike E Albany 76.3 
280 HUl M Delmar 
281 Pryor H Schenectady 
282 Parent L Cohoes 
283 Clifford E Queens Vill 
284 Gilbert L Utica 
285 Jepson V Mechanicvil 
286 Rollins B Buffalo 
287 Main R Bklyn 
288 Rossi F E Greenbush 
289 CoMa R Bx 
290 Mackendrick B Fredonia 
291 Mason D Troy 
292 Jones J E Greenbusch . 
293 Urowsky R B * 
294 Wukits G Schenectady . 
295 Kaufman B Bklyn 
296 Tarwey C Troy 
297 McGee W Elmhurst 
298 Ryan M Auburn 

C O R P O R A T I O N G I V E S T O F U N D — 
Civil Service Employees Assn. president Theodore C. Wenal, right, 
receives a check for $100 for the CSEA Welfare Fund contributed 
by Automated Medi-Screening Services, Inc., of Syosset, New York, 
as a gesture of support for those who supported CSEA last Easter 
weekend. Sol Bendet, president of the New York City chapter of 
CSEA, presented the check. 

~..76.2 
76.2 
76.1 
76.1 
76.0 
76.0 
76.0 
76.0 

299 Lockwood G Englewood N J ....76.0 
300 Poleco J Green I* 76.0 
301 Daivs L Bklyn 76.0 
302 Sherman S Bklyn .........76.0 
303 Par»dis H Albany 76.0 
304 I«iicnfe1der M Delmar 76.0 
305 Cohen A Troy - 75.9 
306 Erickson L Pt Jffrn St 75.9 
307 Sellers N Buffalo 75.9 
308 Donniacuo E Bellmore 75.9 
309 Dennin W Loudonville 75.8 
310 Jordan P Rensselaer 75.8 
311 Goodman S Bellmore 75.8 
313 Cahill M Schenectady 75.8 
312 Moxey M Schenectady 75.8 
314 Maria V Painted Post 75.8 
315 McAuIey R Latham 75.8 
316 Bosco L Bx 75.7 
317 OHva P White Plain* — 75.7 
318 Kurta S Bx 75.7 
319 Hyman D Albany 75.7 
320 Hamm A Schenectady 75.1 
321 Eldred B Binghamton 75.7 
322 Anderson M Loudonville 75.7 
323 Mallory A Poughkeepsie 75.6 
324 Dougherty I Albany 75.6 
325 Pruitt V Jamaica 75.6 
326 Berlove R Rochester 75.6 
327 Kinnev S Cortland ~....75.5 
328 Uhrman E Bklyn 75.5 
329 Kokalas K Binghamton 75.5 
330 Tobin J Loudonville 75.5 
331 Dillon J Troy 75.5 
332 Lombardo J Troy 75.5 
333 Phillips R Wyandanch 75A 
334 Marshall K Waterford 75.3 
335 Champagne M Waterford ....75.3 
336 Brass S Mexico 75.3 
337 Maguire J Schnecetady 75.3 
338 Allen P Amsterdam 75.3 
339 Berlin S Bklyn 75.2 
340 Wilkinson M Albany 75.2 
341 lacovella A Utica 75.2 
342 Jensen L College Pnt 75.2 
343 Keenan A Green Is 75.2 
344 Brengel M Bklyn 75.2 
345 Dallaird C Troy 75.2 
346 Madson E Rosedale ......75 2 
347 Espey M Albany 75.2 
348 Gold M Albany 75.1 
349 Poorman M Camillu* 75.1 
350 Patricca I Albany 75.1 
351 Hall M Clarence 75.1 
352 Cocca C WynantskiU 75.1 
353 Brown D HorneU 75.1 
354 Weinttaub B Rorest Hill* 75.1 
355 Stevens A Ttoy 75.1 
356 McGee L N Tonawanda 75.1 
357 Fazzary S Watkins Glen 75.1 
358 Leonard V RensseUer 75.0 
359 Mahoney M Buffalo 75.0 
360 Campoli M Binghamton 75.0 
361 Nead T Troy 75.0 
362 Reilly D Troy ......75.0 
363 Humphrey M Delmar -....75.0 
364 Tansey E Schenectady 75.0 
365 Coffey J Cohoe* 75 0 
366 Farano C Albany 75.0 
367 Wei** R Albany 75.0 
368 Murray E Schenectady 74.9 
369 Harniih S Schenecudy ......74.9 
370 Siegel S Bklyn .....74.8 
372 Berard R Schenectady — 74.8 
373 Langley J Anuterdam ............74.8 
374 Harine^: L Troy .-...74.8 
375 Rrall N K Saratoga Spg 74.B 
376 Stegel S Albany 74.8 
377 G»llin» ML Albany 74.7 
378 J«iwctt CE WatervUet 74.7 
}79 Stymour CA LoudoavUto 74.7 

380 Lafountaln M F Schenectady __74.6 
381 Slonlm F N Brooklyn 74.6 
382 Shaw BM Marcy 74.6 
383 Sivaslian AL Rtnsselaer 74.6 
384 Jacobson R Bronx 74.6 
385 Marotto M C Schenectady 74.6 
386 Ctrie S Schenectady 74.5 
387 Digiulio JM EInora 74.5 
388 Fairweather M Nassau 74.5 
389 Walker T M Bronx 74.5 
390 Hirsch M Douglaston 74.5 
391 Felt* M C Albany 74.5 
392 LiUenwald EG Stony Brook —74.5 
393 Strobeck JA VoorheesvU 74.5 
394 Davi* M K Albany 74.5 
395 Slusarenco CJ Nyack 74.5 
396 Markham R A Troy 74.4 
397 Silvermai L Brooklyn 74.4 
398 Campbell EF Albany 74.4 
399 Freeman A Lk Ronkonkma —74.4 
400 Congel A M Syracuse 74.4 
401 Kales R Brooklyn 74.3 
402 Bryant M Newfield — 6 74.3 
403 Strickland BE Schenectady 74.3 
404 Mullen MJ Nedrow 74.3 
405 Hicks D R Scotia 74.3 
406 Harrington H M Troy 74.3 
407 Charron ME Albany 74.2 
408 Langness I N e w York 74.2 
409 Kepner GE W Sand Lake 74.2 
410 Charuka N Brooklyn 74.2 
411 Stareck V K Albany 74.2 
412 Godfrey PJ Albany 74.2 
413 Doyle M Cohoes 74.2 
414 Hudson MC Troy 74.2 
415 Shurtleff JE Schenectady 74.2 
416 Kelly D Elmont 74.1 
417 Bylo M Troy 74.1 
418 Marcus C Forest H U 74.1 
419 Emmanuel B Corona 74.1 
420 Hull B Astoria 74.1 
421 Haverlick D Troy ^-74.1 
422 Stickle* S Schenectady 74.1 
423 Brady V Setauket 74.0 
424 Leary M L I City 74.0 
425 Micklas M Mechanicvil 74.0 
426 Willett* W Waterford 74.0 
427 Delorey B Schenectady 74.0 
428 Hart M Albany 74,0 
429 Suriano K Menands 74.0 
430 Krug J Albany 73.9 
431 Odea J Watkins Glen 73.9 
432 Jabezanka A Ft Johnson 73.8 
433 Hallenbeck M Hudson 73-8 
434 Shepard F Mechanicvil 73.8 
435 Kohler F Schenectady 73.8 
436 Cull R Ballston Spa 73.8 
437 Vanschaick A Troy 73.8 
438 Kendrick F Schenectady 73.8 
439 Collin* M Albany 73.8 
440 Slavin L Troy 73.8 
441 IppoUto R Schenectady 73.7 
442 McDermott M Albany 73.7 
443 Rhatigan G Albany 73.6 
444 Kling I4 VoorheesvU 73.6 
445 Kenney B Schenectady 73.6 
446 Sarrel S N e w York 73.5 
447 Dean J Red Hook 73.5 
448 Mattic E Schenectady 73.5 
449 Wilcox J Albany 73.5 
450 Fitzmaurice M Albany 73.5 
451 Demarest L Schenectady 73.5 
452 Aloi J Rochester 73.5 
453 Sharpe A Albany 73.5 
454 RusseU M Pearl River 73.4 

73.1 
73.1 
73.1 
73.1 
73.1 

475 McLoughUn M Rensselaer 
476 Hatty C Lk Ronkonkma 
477 Evans S Waterford 
478 Fremer R Brooklyn 
479 Piatt R Troy 
480 Wilkinson M Depew 73.1 
481 Wilkinson M LoudonvUU 73.1 
482 Meyer R Salt Point 73.1 
483 Conklin B Albany 73.0 
484 Warner T Albany 73.0 
485 Jones D Bronx 73.0 
486 Meet M Slingerland* 73.0 
487 Coulter H Altamont 73.0 
488 Carroll P Albany 73.0 
489 Walsh M Troy 72.9 
490 Andrew* V Williamsril 72.9 
491 Squillace L Schenectady 72.9 
492 Pawlus B East Berne 72.9 
493 Ellis M Middleburgh 72.9 
494 Angerami S Ballston Spa 72.9 
495 Vonnegut P Albany 72.9 
496 Fox J Rexford 72.9 
497 Hoffman K Averill Park 72.8 
498 Cortese L Pt Jffrsn St 72.8 
499 Graham R Coxsackie 72.7 
500 Jonas C Chedctowaga 72.7 
501 Boyd E Waterford 72.7 
502 Bryant T Castleton 72.7 
503 Hrbek J Ravena 72.7 
504 Plants M Ballston Spa 72.6 
505 Bonesteel B Troy 72.6 
506 Condon L Staten Is 72.6 
507 McNair J Syracuse 72.5 
508 Czwakiel M Albany 72.5 
509 Dewald P Schenectady 72.5 
510 Basar L Geneseo 72.5 
511 Cenci A Albany 72.5 
512 Nowak M Latham 72.5 
513 Sickle* F WatervUet 72.4 
514 Olmstead K Ft Johnson 72.4 
515 CroU C Selkirk 72.3 
516 Carcia M Albany 72.3 
517 Hughs F Rochester 72.3 
518 Rosenblum A Albany 72.3 
519 Bryant C Ballston Spa 72.3 
520 Johnson D Bronx 72.2 
521 Trianni M Glemot 72.2 
522 Porter D Mechaicvil 72.2 
523 Murphy D Bellerose 72.1 
524 2Uinella D Albany 72.1 
525 brsini L Albany 72.0 
526 Pinsker M Bronx 72.0 
527 Scott I Troy 72.0 
528 Flayter B Albany 72.0 
529 Massin E Bay side 72.0 
530 Westphal J Schenectady 72.0 
531 Lipe B Ballston Spa 72.0 
532 Leach F Albany 71.9 
533 Felitte M Albany 71.9 
534 Wllmot B Binghamtoo 71.9 
535 Lyman R Albany 71.9 
536 Newcomb C Albany 71.9 
537 Selvaggio L S Hempstead 71.9 
538 JelUson G Guiderland 71,9 
539 Goldman A Albany 71.9 
540 Holmstrom H Buffalo 71.8 
541 Bingham K Troy 71.8 
542 Sheib A Bronx 71.8 
543 Swartout V W Coxsackie 71.7 
544 Rowley T Albany 71.7 
545 Darrow B Newtonvilla 71.7 
546 Uventhal L Troy 71.7 
547 Power* M N Troy 
548 Sullivan B Albany 

455 Brown N WatervUet 73.4 
456 Silberttein I Bronx 73.4 
457 Fagan H N e w Rochelle 73.4 
458 Snowden J Round Lake 73.3 
459 Bender F Kenmore 73.3 
460 Lazaru* M Buffalo 73.3 
461 Sokolo«ky H B Syracuse 73 3 
462 Toma R Cohoe* 73,3 
463 Cox F Castile 73.3 
464 Gardner J Scotia 73,3 
465 Hertsman S E Schodack 73.3 
466 Stannard B Troy 73.3 
467 Mantchak M Blmira 73.2 
468 Hay P Schenectady 73.2 
469 Benway G Albany 73.2 
470 Mattooa M Dannemora 73.2 
471 Dammw M Huntingtoa 73.2 
472 Tumoai* A Albaaf 73.2 
473 Jana V Buffalo 73.2 
474 UaU M Brooklya 7 } . l 

71,6 
71.5 

549 Gontarek H Buffalo 71,5 
550 Fauci T Hicksville 71.5 
551 Ostrander R Albany 71.5 
552 Terry D Mt Vernon 71.4 
553 Senium P Albany 71.4 
554 Fribourg D Albany 71.3 
555 Maoa R Holcomb 71.3 
556 Wouiack L Schenectady 71,3 
557 Tomasiu L Hud*on 71.3 
558 Montgomery M Albany 71.2 
559 FarreU D Blnora 71.2 
560 Te*ler S Brooklya 71.2 
561 SidoU P Flushing 71,2 
562 Patrick L Uicester 71,2 
563 Hou»e J Albany 71.1 
564 Sokolowski S Anutetdam 71,1 
565 Guyer F Albany 71,1 
566 Hall H Levittowa 71,1 
567 Thoma* D Albany 71.1 
568 Hagadorn J MethanicrU 71.0 
569 JurgeM U Cbeekcowaga 714 

r ^ H O N O R , 
i J e o l l 

Below Is a list of those 
Individual CSEA members 
who have made a personal 
donation to CSEA's Welfare 
Fund. 

Goldie Schneider, Jerome Bergb, Ha*> 
old Friedman, Joanne Gomlich. V e m 
W i b o o , Lillian Fidler, Nellie Bllerbe*. 
C Bitelberg, J. Lourel, M . Siegel, 1. M 
Cohen. G. Friedland, C Owens, I . 
Rattye, J. Benken, R. McKee, M . Freed, 
man, Catherine Brady, M . Maybria*, 
M . Kushlevitz, Anonymous. Dori* Brow* . 
Blaine Smith, Myrti* L ^ J. Harr is 
R. Kunofsky, C Taylor, D . Ranch. 
Ina Newby, L. Goldstein, F. Brohel, 

A. Connolly, M . Linzey. 
A . Martin, D . Anderson, M. Fait, 

I. Schleider, P. Greco, B. Gardner, X. 
Gibb*. M . Houlihan, L. Wood*, V . 
Montalban, Myrtle Gibbs, Fay WeiM. 
Mary Berman, Marguerite Jonas, Be». 
nice Hunter, Evelyn Fairborne, Linda 
Saundus. Lois Klaw, Lavinia Shack, 
Gertrude Yarra, Victoria Davis, Ba*- ^ 
bara Walker, Paul Postiglione, Patricia f 
Pinckney. A. Linzer, B. Heyward, Charles 
Cunningham, Ada Samuels, B. Jones, 
DeWitt . Eliza Adams, Bthel Baker. 
L. Kerrigan, L. Rose, H . Lorie, Veroa 
Charles Kaplan, Paul Freund, L. Shefw 
man, Mary Inman, Bernard Seigel, Beryl 
Dabrey, Sylvia Zorin, F. Gibbons, Jf. 
Glasheen, Bernetta Benk, Ida Sohmer, 
Sylvia Rosenberg, Goldie Grieff, l i l l iaa 
Dunbar, B. Trontx, Milton Cohen, I . 
Yanes, Mary Warner, Bessie Regenbogea. 

Florence Rosenberg, Murray Chwat, 
Mary Schwally, Michael Chlapperial. 
M . Matucci, Joe Perri, Sadie Haine, 
Anne Cohen, Bbie Ginty, Walter W i l -
helmn, Dorothy Cohn, Bellen Globe*- | 
man, Juanita Johnson, F. Cohen Yola 
Tentone, D . DeMarco, L Mandel, F. 
Kiholer, H. Miller, John Haden, D . 
Dobbin, R. Mann, A. H . Resnidc, N . 
Alexander, G . Flemming, Lenore Sal>> 
berger, F. Bennet, Sharon Bushell, Peail 
Freeman, M. Heller, R . Schneider, M . 
Amon. 

Sue Frost, Gertrude Tillis, Irma Peoa, 
Valerie Williams, Lester Rooenfield, Shi*, 
ley Austin, Eileen McQuce, Qcotta 
Miller, Louise HaU, P. Suraci, R. Siaa-
berg, L. Vafakos, J. Rathschmidt, Muriel 
Lavall, Jennie Wershing, Jeon Stre**, 
Rosa Dietzel, R. Rosenblatt, Leo Heich-
ler. Jack Seigel, France* La Barbera. 
Dave Blatt, M. Greenfield. Mary Gor-
don, Ana Fernandex, Roberta Blake, 
Jamee Gannon, Harrie Hart, Alice W i l -
liams, Marie Canevari, R. A . -MouvuQ. 
Hattie arner, Theresa Hines, Sonia ^ 
lomon, Pauline Lueerscine, Sebastiaa 
Furnari, Mary Smith. 

Barbara Fleming, Dorothy Thomas, 
Grace Wilson, Rosetta Campbell, Sim-
my Ball, Gertrude Berstein, Ann Thoia-
as, F. Allen, H, Gentry, Dorothy Harris. 
Norma HoKord, Audrey Hinds. Delores 
Van Dyke, Barbara Sutton. Harry Pass, 
Betty Wallach, Charles Lindower. Loia 
Walton, Marjorie Hibbert, Merna Mar-
cantonio, Mary Auletta. W . Porter. 
Olivette Edmonds, Rose Schwesa, He le « 
Wesley, Joan Jackson. Evelyn Nesbitt. 
Dorothy Way, John Walsh, Bernica 
Thompson, Juanita Shine, Shirley Sump-
ter, Elaine AUicks, John Lloyd, W . B. 
Hunter, Sam Fried, Rhonda Schil-
fer, I. Clark. Santo Nigrelli. Julies Lina-
sky, F. Malarky, J. Bucca. B. Schwartx. 
Bertha Strother. 

Eloise Baldwin, M, Johnson, S, GriS. 
M, Byfield. B. O'Garro. C. Meyer, B. 
Frazier, S, Venderman, L. Brown, L. 
Presley, E, Maresca, S. Koslowsky, L. 
Shienfeld, B. Marules, G. Bosworth. 
D , Doctor, R, Varsano, D . Parker. C 
Hammond. R, Rodroguez, D . Weekes. 
D , Phillips, Marie Kramer, Lillian Spiel-
man, Janice Harper, Walter KeUey. C 
Mullan, Evelyn Goldstein. Michael Tiea-
stein, Richard Wultchill, L. Gluck, Fao-
nie Clarke, Marge Nelson, Laila Va*i 
Hoof, Ethel Barnes. Marsha Kopolovici. 
Mildred Blaissingame, Clothilde Turner. 

Charles Vainella, Catherine Webh , 
Theresa Lee. Helen Crosky. Robert 
Conyers. Thelma Keene, A1 Romanoff. 
Helen Shapiro. Beulah Jones. Hatti* 
Daniels, Mary Bellamy, Irma Sochi»-
sky, Lillian Grees, Walteen Whitfield. 
Fannie D i Nardo. Shirley Weintraut. 
Thomas Riccobono, Rita Bisinger. Shi». 
ley Faosette. Bernard Shapiro, Gladys 
Roth. Marie MUler, Anna Seyfried, 
Irene Katzman, Rosemary Moylan, Raa 
Lewis, Isabel D i Stefano. Cecilia Jones. 
Peter Lipumon, lone Leacock, Nina 
Thorton. Frank William*. Maria Duraa. 
Sarah Johnson, B. Harper. 

570 Sheldon L Johnsonville 70.9 
571 Lampe M Sopthamptoa 70.9 
572 Wingle R Reo*selaer 70.9 
573 Mead C WatervUet 70. i 
574 Burke G Saratoga Spg 70.« 
575 Baker B Hornell 70.7 
576 Pre«:ott B RichmondvU 70.7 
577 Shea R Troy 70.7 
578 Kennedy V Niskayuna 70.7 
579 Smith D BalUton Spa 70.7 
580 Deckler R Bohemia 70.« 
581 Butterick K Bronx 70.« 
582 Quina D Cohoes 70.5 
583 FarreU S Amsterdam 70.5 
584 Dicker! M Albany 70.4 
585 Lloyd D Albaay 70.J 
586 Ksrimaa U Far Rockawar _ 7 t J 



Office Asst. Recruifmenf *»»«« C®" 
^ . A B A * For More Phone 
Campaign Accelerafmg-
Limifed Exp. Atcepfable 

Mention Steno And Typist 
Operator Entrants Openings At Fed. Agencies 

Minimal experience may 
be submitted to qualify for 
entry level jobs as office as-
sistant, the U.S. Civil Service 
Ck>mmisslon has noted. 

OS-2 candidates, for example, 
will need only six months of 
clerical work background while 
aS-3 personnel can qualify with 
one year of experience. Similar-

W H E R E T O APPLY 
FOR PUBLIC JOBS 

NEW YORK CITY—Persons 
•eeklng jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 ajn. and 5 pjn. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting application 
by mall must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do the^r 
own recruiting and hiring They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; Health & Hospitals Corp.. 
125 Worth St., New York 1007, 
pnone: 566-70C2. NYC Transit 
Authority, 370 Jay St., Brook-
lyn 11201, phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE—Regional offices of 
the department of Civil Serv-
ice are located at: 1350 Ave of 
Americas, New York 10019; 
State Office Campus. Albany, 
12226; Suite 750, 1 W Geneesee 
St., Buffalo 14202. Applicants 
may obtain announcements 
either in person or by mail. 

Various State Employment 
Service offices can provide 
plicatlons in person, but not by 
mail. 

Judicial Conference Jobs are 
filled at 270 Broadway, New 
York. 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact theh offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAL—Tlie US Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007 Its hours are 8:30 
a.m. to 6 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Oftfice. 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
aules£ otlierwLse ludluaiwL 

ly, education can be substituted: 
a high school diploma for OS-2; 
a year of post-high school study 
for OS-3 appointment. 

Current Federal pay scale* 
place QS-2 starting salary at $5.-> 
166. and Q6-3 at $5,828. Posi-
tions are situated throughout the 
metropolitan NYC area. 

Annoimcement No. NY-1-02 
notes: "Appropriate training ob-
tained in Job Ck)rp8 Centers, 
Neighborhood Youth Corps pro-
jects or in other similar man-
powo* development training pro-
grams will be counted toward 
meeting experience or education 
requirements." Such training 
may be iqwnsored by churches, 
schools or unions. 

Applicants face a two-hour 
written test, offered periodical-
ly throughout the metropolitan 
area, l l i e passing grade is 70. 

In addition, a dozen other 
clerical titles remain open with-
in federal service. These titles 
and their respective announce-
ments are provided at 26 Federal 
Plaza. Consult "Where to Apply" 
on this page. 

O n Saeial Security 
People with Information about 

substandard conditions in nurs-
ing homes can report such de-
ficiencies to any social security 
office, according to Hyman Sie-
gel, social security manager in 
Downtown, Manhattan. 

"Social security offices have 
been designated as 'nursing home 
listening posts,'" Siegel said. 
"(Complaints or suggestions 
about poor-quality care, neglect, 
or unsanitary or unsafe condi-
tions in nursing homes may be 
reported to us by phone, mall or 
in person. If desired, the name 
of the person making the com-
plaint and the name of the nurs-
ing home patient will be kept 
confidential. We'll pass the in-
formation on for action by the 
appropriate Federal, State or lo-
cal outhorities." 

The Downtown social security 
office Is at 39 Broadway. The 
phone number is 422-3000. 

Write Your Wrongs 
To The Leader 

Letters to the Editor are al-
ways welcome, and should be 
clearly relevant to civil service 
issues. While Identity of the 
writer will be withheld on re-
quest, all letters must be signed 
to be considered. 

B U Y 

B O N D S 

The Federal Government 
wants to recruit more tele-
phone operators, with hiring 
being conducted on the OS-
3 ($5,828) and OS 4 ($6,544) 
levels. 

Basic requirements suggest on* 
and two years of switchboard 
board c^ieratlon experience for 
the respective grades. 

A written test Is given on 
which questions dealing with 
alphabetizing, computations and 
verbal abilities will appear. To 
pass, 70 percent must b« ob-
tained. 

Test centers exist through the 
New York metropolitan area: 
Brooklyn, Hempstead, Jamaica, 
Newburgh, New Rochelle, New 
York, Patchogue, PeeksklU, Riv-
orhead and Yonkers. 

Duties you can anticipate are 
placing and receiving local, long-
distance and emergency calls. 
Prior experience on multiple or 
non-multiple cord or console 
switchboards will be considered 
relevant. 

Vacancies are foreseen in Fed-
eral agencies throughout the 
Metropolitan area. Including 
Nassau, Suffolk, Dutchess, Or. 
ancrc, Putnam, Rockland and 
Westchester CounUes and the 
five boroughs. There is no sex 
or residence requirement. 

Applicants should consult the 
"Where to Apply column on this 
page for follow-up details on 
fUing. 

Exam Affermafh 
Check each week's issue of The 

Leader to discover what eligi-
bility lists have been established 
and which persons have scored. 

Nursing Director 
At the request of the Health 

Services Administration, the City 
Civil Service Commission has es-
tablished the position of direc-
tor of nursing service In the 
Managerial and/or Executive Pay 
Plan, Salary starts at $13,100. 

G O V E R N 

M O T O R 

0 R S 
1 N N 

STATE AND GOVERNMENT 
EMPLOYEE RATES 

R E S T A U R A N T - C O C K T A I L 
L O U N G E O P E N D A I L Y F O R 
L U N C H E O N A N D D I N N E R . 

L A R G E B A N ( ? U E T H A L L 
SEATS U P T O 175 D I N N E R S 

A N D BUFFETS SERVED. 
F I N E S T F O O D A L W A Y S . 

The search for stenos and 
typists continues in high 
gear, according to the U.S. 
Civil Service Commission's 
metropolitan area office. 
Openings are r e p o r t e d 
throughout the area, with 
many Federal agencies in 
great need of personnel. 

Basic pay scales Indicate that 
GS-2 typists begin at $5,166; 
GS-3 appointees at $5,828. Add 
to that benefits such as paid 
vacation, annual leave, sick 
leave, liberal health and life in-
surance, and Inclusion in the re-
tirement plan. 

Stenos start at GS-3 ($5,828) 
or GFS-4 ($6,544) and receive 
similar benefits. Qualifications 
offer the choice of education or 
related job experience. 

For example, six months of 
appropriate experience or high 
school graduation will prove ade-
quate for typist at GS-2 and 
steno at GS-3. You can qualify 
for the next level of appointment 
if you have either one year o^ 
experience or one year of post-
high school studies. 

Tests Jk Exemptions 
After applying, candidates face 

written and practical exams. As 
a typist, you must type 40 wpm 
with no more than three errors. 
To become a steno, you'll need 
to take dictation ot 80 wpm. 

However, those who have 
scored 80 or above on the state 
English Regents (within the past 
five years) will not have to take 
the written competitive exam. 
Persons who have received a 
"certificate of proficiency" from 
an accredited school—in typing 
or in steno—will be exempted 
from taking those tests. Similar-
ly, the practical will be waived 
for all candidates with 80 or 
above on the State Regente in 
typing and stenography. 

The general age minimum is 
18. Exceptions will be made for 
high school graduates and per-

: DANCING TO A FINi TRIO Z 
0 FRIDAY - SATURDAY NITi» Z 
• 9:30.|i30 • 
1 FOR RESERVATIONS ? 
• CALL 438-6686 I 
• 4 Mil«s Wait e« ALBANY Rt. 20 • 
«Box 3S7. CUILDiRLANO, N.V. 12084* 

I t 's S u m m e r 
Barbecue 
T i m e . . . 

A N Y \ 

TRY OUR USDA CHOICE 
TENDER TRIM STEAKS... 
Every cut of b e e f Is governmenf inspected and grad-ed U S D A 
C h o i c e . Every cut of b e e f is well d i m m e d of excess f a t and 
b o n o and w r a p p e d fresh dai ly to insure savory f lavor and 
goodness. 

Now I I Great Food Centers 
ALBANY PUBLIC MARKETS 

ALBANY 
RENSSELAER 
DELMAR 
LATHAM 
MENANDS 

• ROTTERDAM 
• EAST GREENBUSH 
• TROY 
• SCOTIA-GLENVILLE 
• GLENS FALLS 

KINGSTON 

sons having completed a formal 
Job training program. Such per-
sons may apply at age 16. 

There are no closing dates on 
either of these titles. 

Pull directions on where to 
apply are spelled out on page 15 
of this paper. 

West Pt. Sammons 
Slenos & Typists 

Clerk-tjrpist and clerk -
steno Jobs head up the latest 
list of current openings at 
the U.S. Military Academy. 

The typist titles are GS-2 and 
GS-3, offering $5,166 and $5,828. 
Requirements specify graduation 
from high school for the GS-2 
post, but six months of typing 
experience is also acceptable. 
GS-3 typists must have had one 
year of training beyond high 
school, or a full year of relevant 
work history. 

Clerk-steno vacancies arc at 
GS-3 ($5,828) andGS-4 ($6,544). 
Requirements parallel those for 
the typist jobs In terms of train-
ing and experience. 

Many jobs as food service 
worker are also open. These re-
quire "sufficient experience or 
training" to perform the duties. 
Rotating shifts are expected to 
include weekends. Civilian dorm 
facilities are available for food 
service workers, who earn $2.93 
per hoiu-. 

Additional details may be ob-
tained by calling the Civilian 
Persoruiel Division at West 
Point: (914) 938-2115. 

MAYFLOWER-ROYAL COURT APARTMENTS-
Furnished, Unfurnished, and RoomSw 
Phone HE 4 -1994 (Albany). 

S P E C I A L R A T E S ^ 
fof Civii'Service' Empioyeer' 

HOTIL Wellington 
ORIVl-IN QARAQI 

Am CONOITICNINQ • TV 
No parkins 

preblsMi at 
Aibany't largMl 

listsi . . . with 
Albany's only dlrlvô i 

forao*. Yeu'N Ilk* th« 
fort and convanUnc*. loal 

Family rolat. Cocktail lounv*. 
f M S T A T K S T R B B T 
«PrCIITI ITATI CAMTOL i j ^ 

S m yaw frUmtlly trmv^l 

SPECIAL WEEKLY RATES 
FOR EXTENDED ST A YS 

A L B A N Y 

BRANCH OFFICE 
POK INFORMATION iceardmK advet^ 
tisemeat Please wri te or call: 

JOSEPH T. BELLEW 
303 SO. MANNING BLVD. 

ALBANY. 8, N.Y. Phone iV 2-5474 

A R C O 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mall & Phone Orders Pilled 
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Mossair CSM s Move 
Saves Numerous Jobs 

(From Leader Correspondent) 
MINEOLA—A group of ward clerks bounced from their 

posts at the Nassau County Medical Center by civil service 
regulations have been placed In other positions as a result 
of talks conducted by Nassau Civil Service Employees Assn. 
chapter president Irving Plaum-

State Police Lab's Detecting 
Would Awe Sherlock Holmes I 

(From Leader Correspondent) 

enbaum and unit president John 
Geraghty. 

Other clerka who did not rank 
high on a recent eligible list ap-
peared to be secure In their 
posts because a high percentage 
of top-ranked ellglbles were re-
fusing appointment after learn-
ing that the jobs require shift 
work. 

" I am pretty certain that we 
will reach everybody," a hospital 
official said. The second group 
has been retained under a 60-
day extension granted by the 
Civil Service Commission. 

Other Positions 
The hospital said 25 of the 30 

clerks In the first group had 
been placed In other positions, 
and the balance chose either re-
tirement or had found jobs else-
where. 

It was understood that none 
of the affected employees was 

TheDuesStory 
(Continued from Page 1) 

of the CSEA eforts on a state-
wide basis. 

CSEA's key to success has 
been personalized service. Natur-
ally, the union Is unable to pro-
vide a professional employee 
for each member, but the pro-
fessional-to-member ratio is very 
low and, In fact, unheard of 
among private industry unions. 
Few unions, if any, can pro-
vide a professional negotiator to 
bargain for a group of as little 
as ten employees. CSEA can — 
and that's one of the main rea-
sons behind the organization's 
development Into "New York 
State's largest public employee 
union." 

In spite of the edge held by 
CSEA over other public employ-
ee unions In terms of the quan-
tity of Its staff services, the 
Employees Association has still 
been able to keep Its dues lower 
than most of Its competitors, 
even with the most recent In-
crease to $45.50 a year. CSEA 
can stretch Its dues income far-
ther because all of It stays In 
New York State, where It's re-
turned to the member In many 
ways. 

As our membership grows, we 
must keep pace by attracting 
new employees and keeping them. 
To keep them, naturally, requires 
the granting periodically of pay 
raises and Increased benefits, 
which all good empoyees have 
come to expect. It means, how-
ever. that M the cost of living 
rises, so does the cost of main-
taining a professional staff to 
serve the needs of the member-
ship. 

The backbone oi CSEA'a 
strength In the past present 
and future remains unquestion-
ably the thousands u' mem-
bers who volunteei iuir time 
and services. Ne.^erthoiess, as 
time progresses, thi business of 
negotiating and md rep-
resentation be'fv e and 
more complex more 
people with e) i tiighly 
«>eclalii%d flelr* he job 
done. 

Involuntarily displaced from em-
ployment. 

Flaumenbaum and Geraghty 
and members of the imlt board 
of directors worked out the solu-
tion with Edward Rosasco, hos-
pital administrator. 

Many of those placed returned 
to their permanent grade® as 
nurse's aides. 

CSEA Drives 
Out Rival 
Eimira Union 

ELMIRA—Elmlra City em-
ployees literally ran the 
Teamsters out of town when 
they voted overwhelmingly 
to keep the Civil Service Em-
ployees Assn. as their bargaining 
agent. 

In a recent representation 
election conducted by the State 
Public Employment Relations 
Board, the employees from all 
city departments gave CSEA 112 
votes to only 27 for the Team-
sters, who had waged an inten-
sive campaign to wrest bargain-
ing rights from CSEA. 

At the beginning of the cam-
paign the Teamsters had ob-
tained 97 signatures supporting 
them, but CSEA efforts man-
aged to convince the employ-
ees they were buying a "pig in a 
poke." 

Tlie voting, conducted at City 
Hall and the Department of 
Public Works, Involved all em-
ployees of City Hall, parks and 
recreation, DPW seweage dis-
posal and treatment plant and 
the golf links. 
" CSEA president Theodore C. 
Wenzl had high praise for the 
"tremendous efforts put forth 
by James Scripa, David Grler, 
Jack Pender and Terry Mox-
ley of our CSEA field staff." 

Pour years ago, when Jim Welch decided to 
leave private industry, he couldn't have been 
thinking of taking it easy. A research chemist by 
training, he was continuing to look for a spot that 
offered day-to-day problems to solve In his field. 

In the New York State Police Scientific Labora-
tory In Albany he has found them by the thou-
sands! 

Working as a senior chemist—one of 28 posi-
tions In the small but extremely efficient SP 
operation—Jim and his associates are the scientific 
backup not only for the entire State Police field 
organization, but also for outside police and re-
lated agencies. In fact, the latest annual report 
shows that 83.7 percent of the 1971 workload 
originated with those other agencies. 

Headed by Captain Stark Ferrlss, the lab staff 

Nassau OKs Charters 
For Two Big Units 

MINEOLA — The board of di-
rectors of the 17,000-member 
Nassau chapter, ClvU Service 
Employees Assn., last week ap-
proved constitutions for new 
units representing more than 
1,000 employees In the Depart-
ment of Recreation and Parks 
and more than 1,500 In the De-
partment of Public Works. 

Chapter president Irving 
Flaumenbaum hailed the new 
alignment of units as a way of 
Improving the effectiveness of 
representation and communica-
tion with two major groups of 
county workers. 

Angelo Palange Is temporary 
president of the Recreation and 
Park unit, and Robert Rlchter 
U heading the DPW unit. Both 
units will hold elections of perm-

Fills Court Vacancy 
Rochester Police Commissioner 

John A. Mastrella has been 
named to fill a vacancy on the 
State Supreme Court for the 
Seventh Judicial District for a 
term expiring next Dec. 31 Sal-
ary is $37,S17. 

elusions about any number of perplexing pi:ob-
lems. What kind of narcotic is this? With the 
help of the computer file and using infra-red 
techniques, they can tell you. Do these hairs c<Mne 
from the same person?—^wlth a high-powered 
comparison microscope which lines the speci-
mens up for two experts to view at once, they 

R E A D I N G T H E R E S U L T S — 
Jim Welch, president of the State Police Hq. 
chapter, reads a graph depicting the Infra-red 
curves of an unknown chemical substance. By 
matching the ups and downs to the correct pat-
tern, he will soon be able to identify the sub-
stance — in this case a narcotic. 

lists both police and civilian experts among its 
personnel. Together they delve Into the mysteries 
of questioned documents, firearms, toxicology, 
chemical and photo analysis—all in the Quest for 
evidence to help determine facts which may be 
In question. 

In addition to his fulltlme duties In the lab, 
Jim has found time to help organize the State 
Police Headquarters CSEA chapter of more than 
100, which he presently heads as chapter presi-
dent. In this role he Is active In all CSEA affairs 
at chapter and Capital District Conference levels, 
and also serves on CSEA's bargaining committee 
for scientific and technical personnel. 

Jim and those working with him are fully con-
scious of the ever-growing case load facing them 
—a case load which they attack vigorously In an 
effort to keep current—and one which has grown 
from about 6,000 In 1967 to nearly 12,000 in 1971. 

(An Interesting sidelight to that case load is 
the tremendous growth in narcotics cases—from 
571 in '67. to 6020 In '71.) 

Using the very latest In scientific analysis and 
detection equipment—Including a tle-ln to the 
NYSIIB computer file of more than 88,000 chemi-
cal compounds—SP Scientific Lab personnel are 
able to come up with extremely acciu-ate oon-

A U T O P A I N T S — Jim selects an actaal 
sample of paint used by an auto maker fai a given 
year in order to compare it with a chip found on 
the clothing of a recent hit-and-run victim. QUO 
(gas-liquid chromotography to you) method 1m 
used with success in this quest. 

can ten you! Did this gun fire that bullet?— 
the ballistics men have the equipment to test 
and tell you! What kind of an automobile was 
Involved In that fatal hit-and-run accident? 
Given only shreds of evidence, such as bits of 
broken headlamp glass, or mlcroscoplc-slze paint 
chips from the victim's clothing, the men In tho 
SP Scientific Lab are able to pinpoint with amaz-
ing accuracy not only the make and model of 
the car In question, but even how many times It 
had been painted. Truly the material for many 
pieces of fiction writing are dally facts In this lab I 

And with the constant case-load pressure and 
the State-Imposed restrictions against hiring ad-
ditional personnel. It Is also clear that Jim Welch 
and his colleagues In the lab couldn't have been 
thinking of taking things easy when they went 
to work for the State! 

O N T H E R I G H T T R A C K — 
Jim compares a plaster east taken from a parafta 
mold made at the scene, with the sneaker of m 
suspect. Such identification problem* are routino 
In BP'S Scientific Lab. 
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S U N Y Promot ions A l b a n y Ed. C h a p t e r 
Slates C l a m s t e a m The State University Board of 

Trustees has annonuced the ap-
pointments of Dr. Sanford Co-
hen, of State University Col-
lege at Oneonta, as assistant vice 
chancellor for policy and plan-
ning, and of James F. Lyng, of 
Waterford, as director of Univer-
sity land acquisition. Both po-
sitions are In SUNY Central Ad-
ministration. 

In his new position Dr. Gor-
don will receive an annual sal-
ary of $30,697, while Mr. Lyng 
will receive $24,650. 

Charge Placed 

The Albany Education Dept. 
chapter of the Civil Service Em-
ployees Assn. will hold its annual 
clamsteam on Sept. 15 at 12:30 
pjn. in Murray Jennex Sunset 
Park, Sllngerlands, it was an-
nounced by Mary Spellman, so-
cial chairman. 

Fat* Ynur Leoder 

T o M M o i i - M b f n b « r . 

(Continued from Page 1) 
CSEA originally, expressing their 
dissatisfaction over the school 
board's attempts to "unilaterally 
decrease their employee bene-
fits." The public employee union 
then conducted a recogiUtloa 
campaign during which the des-
ignation cards were signed 

The workers included In tha 
unit represented by CSEIA ar« 
mainly custodial, clerical and 
food service employees, and 
teacher's aides. 


