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New Eligible Lists

See Page 14

Improper Practice Charge

Filed By CSEA For Not
Cooperating On Bargaining

ALBANY-—The Civil Service Employees Assn, has filed
an Improper practice charge with the State Publlc Employ-

ment

Relations Board against the Waterford-Halfmoon

School Distriet Board of Educatlon for refusal to cooperate

in supplying Information neces-
sary to ‘“conduct negotiations
with respect to salaries in the
upcoming contract.”

The newly-formed unit of the
Saratoga County chapter of
CSEA was recently recognized
by the School Board as the ex-
elusive bargalning agent for ap-
proximately 40 non-instructional
employeces of the Waterford-
Hallmoon School District, when
80 percent of those ellgible
signed CSEA deslgnation cards

CSEA fleld representative
Aaron Wagner, who filed the
charge with PERB, sald that a
verbal agreement by Willlam I
Nennstiel, superintendent of
schools, o supply CSEA with the
present salarles of the employees
involved was rescinded three
days later “for no good reason.”

“Without this information™
Wagner sald, “the Waterford-
Halfmoon School District
(CSEA) unit cannot intelligently
conduct negotiations.™

The CSEA spokesman sald
that thiz refuzal constitutes “an
attempt at harassment since Mr.
Nennstiel stated that any tax-
payet was entitled to this in-
formation but a CSEA represen-
tatlve wasn't"

CSEA also cited In its charge,

Probation Committee
To Meet In Albany

A meeting of the ad hoc com-
mittee Lo study probation de-
partments of loeal governments,
Civil Service Employees Assn,,
will meet Sept. § at CSEA Head-
quarters, 33 Elk St., Albany, at
1 pm., In the ground floor con-
forence room.

Committee members are Nels

Carlson, coordinator, James
Brady, Peter Grieco, James
Frisina, Joseph Rooney, John
Smrile, Russell Certo, James

Mattel and Andy Freeman.

——
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Capital Conf, Asks Aides
To Ignore Parking Fees
—Sece Page 3

Welfare Fund Donors |
—See Page 14

Awing Sherlock Holmes
~See Page 16

Nassau CSEA Fighw
For Nurses
—8ee P~

as another attempt at harass-
ment, the superintendent's
“blanket refusal to permit CSEA
representatives to talk with em-
ployees at any tme during
working hours, including breaks
and lunch periods."

The CSEA representative sald
that the non-teaching employees
in the district had ocontacted

(Continued on Page 16)

| Constitutionally Challenged

Gourt Upholds GSEA’s
Right To Fight Taylor
Law’s Penalty Actions

ALBANY—A State Supreme Court justice last week dealt the State administration
a crippling blow when he threw out an attempt by State lawyers to prevent the Civil Ser-
vice Employees Assn. from challenging the constitutionality

section.

CSEA brought the legal ac-
tion after several thousand State
workers who supported CSEA
over the Easter weekend were
charged, found gullty of striking

Nassau CSEA Hits

Stall On Bargaining
By Levittown District

MINEOLA—The Nassau chapter, Civil Service Employees
Assn., has fited an unfalr-labor-practices charges with the
state Public Employment Relations Board against the Levlt-
town School District for refusing to bargain.

Chapter president Irving
Flaumenbaum charged the dils-
trict with “diseriminating
against the lowest-pald employ-
oes” by refusing to bargain with
CSEA on behalf of 600 non-
teaching employees although
contracts had been reached with
teachers and administrators.

“The superintendent doesn’t
make the law, And we don't
make the law. The law stands,”
Flaumenbaum declared. “We will
follow every means to require
this district to ablide by the law
if it means we have to go to
the US, Bupreme Court, which
I don't think it will™

Long Stall

The unit, headed by Clarkson
Champney, had submitted pro-
posals for negotiation in March.
The district stalled, clting a rep-
resentation cohallenge by the
Teamsters, which was later over-
whelmingly defeated by the cus-
todial and maintenance employ-
ees, clerical, cafeterin and trans-
portation staffs and the teach-
er's aldes represented by the
bargaining unit.

Then the district claimed i
could not grant a pay adjust-
ment because it ia operating
under an austerity budget.

CSEA disagreed.

“The employees are very up-
set about this arbitrary and uni-
lateral action, and I cannot be
responsible for any actions that

MH Dentists Meet

The Assoclation of New York
State Mental Hyglens Dentists
will hold a luncheon meeting on
Saturday, Oot. 14 at the Hyatt
House In Albany at 1 pm,

they may take if this stand is
not corrected,” Champney said,

Regional attorney Richard C,
Gaba was pressing for early ac-

and fined without being given a
hearing.

Justice Harold Hughes ruled
that CSEA had every right to
challenge the constitutionality of
the State's Imposing penalties
without a hearing and further
stated that the accused employ-
ees should have had s hearing.

CSEA officlals viewed the de-
cislon as a giant step forward in
CSEA's battle to protect those
employees who were fined and
placed on probation.

A CSEA spokesman sald, how-
ever, that the union expects the
State to appeal Judge Hughes'
declsion to a higher court, thus
further delaying court action on
the constitutionality issue itself.
“In any case,” the spokesman
sald, “We have cleared a major
hurdle.”

" Where Does Your |
| Dues Money Go? |

(Fifth in a series)
One of the secrets of success of the Civil Service Em-
ployees Assn. 1s the unlon’s statewlde task force of profes-

sional employees.

Working behind the scenes dally to protect the rights

of CBEA members is a staff
of more than 150 fulltime em-
ployees located in Albany and
throughout the State,

The single largest oategory
of CSEA staff employees ia a
group of more than 50 fleld rep-
resentatives who live and work
in various areas of the State
from Montauk Point on Long
Island to Buffalo. The fleld stafr
has more than doubled in slze
in recent years to meet the de-
mands of an ever-inocreasing
membership,

These men and women pro-
vide a wide range of profes-
slonal services - from negotl-
ating contracts for groups of
employees to resolving grievances
for individuals, They also serve
as a lalson between the looal
CSEA chapter and units and
CBEA Headquarters in Albany,

The CSEA Headquariers op-
eration, comparable In size W
most of the blg AFL-CIO in-
ternational unlons in Washing-

ton, not only provides support to
the fleld staff and the chap-
ters and units, but specialized
assistance which isn't avallable
elsewhere,

Some of the services include
detalled research to back up
bargaining demands, such as
salary and benefit comparisons,
Job descriptions, duties and the
like; public relations advice and
technical assistance; answers to
legal and legisiative questions,
affecting both the BState and
local government employees; ool
lective bargaining specialists to
serve State and ocounty chap-
ters; separate office of local gov-
ernment affairs to serve the
general needs of county chapters
and units; membership and in-
surance information, and a wide
variety of other services.

Most important, the Head-
quarters serves as the focal point
and coordinating center for all

(Continued on Paye &)

of the Taylor Law's penalties

State of trylng to block a court
test of the law. “We have every
reason to belleve that the State
is very unsure of the validity of
its own law."

Southern Conf.
Meets Sept. 8

The Southern Conference of
the Civil Service Employeas Assn.
will hold & meeting for Confer-
ence officers, chapter offlicers
and delegates on Friday, Sept. 8,
It was announced by Nicholas
Pugziferri, Conference prestdent.

The meeting, to be held at the
Holiday Inn, Route 17K, New-
burgh, will feature departmental
meetings at 6:30 p.m, of Mental
Hyglene, Division for Youth,
Correction and County Division
personnel, and a general Confer-
ence meeting at 7:30 p.m. Also,
the pictorial review, “This Is
CSEA" will be presented.

Hempstead To Weigh
Contract Proposals

The Town of Hempstead unit
of the Clvil Service Employees
Assn. will hold a general meeting
on Thursday, Aug. 31 to discuss
contract proposals for 1973-1074.

The meeting, beginning at 7
pm., will be held at Town Board

Pavillion, Town Hall, Hemp-
stead.

- —
RepeatThis!
Anderson Seen

As New Senate
Majority Leader

GAINST the backdrop of
the November results in
the races for seats in the
State Senate, elected Repub-
Uoan and Democratic senatoss

will caucus separately in A
(Continued om Page §)
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Pay
Coming

Union BSEA Unit

Town of Union Department
of Social Services employees
are having their salary levels
adjusted to county pay levels
and other town employees are
in the process of recelving a
514 percent pay hike in the
aftermath of a lengthy series
of negotiations and studies trig-
gered by the Town of Union
chapter, Civil Service Employ-
ees Assn.

The adjustments were accord-
ing to a contract with the CSEA
unit covering the frist six months
of 1972 which called for an im-
mediate 4 percent pay increase
and a wage and job study to
streamline the town's "antiquat-
ed” system.

The social services department
readjustment will ease the norm-
al confusion expected when
Broome County assumes the re-
spongibllity for all social ser-
vices programs throughout the
county January 1st of next
year. Some of 62 Town of Un-
fon social services department
employees are affected by the
reallgnment, many of whom will
receive pay Increases according-
ly while other pay envelopes
will be somewhat simmer,

Meanwhile, some 110 other
town employees have been grant-
ed a 1% percent pay hike In
addition to the 4 percent earlier
to allgn them with President
Nixon's 5% percent wage-price
guideline, The 1'% percent In-
crease is retroactive to July 1,
1972.

Fireman List
Lives Until
Court Rules

The Manhattan Supreme
Court has exitended the life of
the current eligible list for fire-
man past its scheduled Aug. 20
termination date pending deci-
sion on a sult brought by 42
eligibles on that list who charged
that they were unfairly passed
over for appointment,

Justice Joseph A. Brust is-
sued the stay on Aug. 18, He will
hear the case on Sept, 18.

The eligibles, who have form-
ed the Firemen's Eligible Assn.,
all have higher raungs on the
15t than the most recent ap-
pointee from the 10,872-name
roster, number 6,430, who was ap-
pointed March 18, 1971, The City
budget crisls has halted hiring
of firemen since that time,

Robert O'Rourke, president of
the organization, sald that it
will press for appointment for
fts members because they were

l(‘onlinued on Page 13)

Mmm‘ UFOA Chief Hails Contract,
But Sees Productivity Fi

Capt. Raymond Gimmler,
president of the Uniformed
Fire Officers Assn., 1s happy
with the new 30-month con-
tract his membership ratified
last week after long and
stormy negotitalons with the
City. But another fight with
the City may be ahead, he
sald, over fire officers’ oppo-
sition to some of the steps to
be taken In the fire depart-
ment’s productivity program.

The contract, ratified last
week by the UFOA's 2,700 mem-
bership in a 1,964 to 227 vote,
raises the base salary to $18,500
for fire leutenants and $21 450
for captains, effective next Jan,
1, and brings to $29,100 by next
June 30 the salary for battalion
chiefs. Retroactive to Jan. 1,
1971, the contract is expected
to be brought before the federal
Pay Board next month.

Gimmler called the contract
“falr,” and sald that the stum-
bling block of parity with pollee
officers had been overcome, "We
were able to maintain our dif-
ferential (between fire officers
and firemen) and to correct the
problem of third-level parity be-
tween battalion chiefs and police
captains.,” The contract provi-
sions “open up areas of train-
Ing for company officers to fur-
ther professionalize the depart-
ment, and eliminate acting out
of title,” he said.

The contract also contains
agreements with the City about
the productivity program iden-
tical to those approved by the
Uniformed Firefighters Assn, The
fire unlons agreed to the re-
duction of standard response of
fire companies to alarms to two
engines and two trucks; to the
adaptive response system In
which more men and apparatus
would respond to fires in high-
danger areas or at peak hours,
and to the increase in the num-
ber of companies which would
interchange locations to more
equitably distribute manpower in
peak fire areas or times,

“We feel that the adaptive
and reduced response produc-
tvity plan implemented by the
City 15 the only practical way
at this time of reducing the fire
officers’ overbearing work load™
in the face of manpower losses,
Gimmler sald.

Opposition Ahead

But the UPFPOA strongly ob-
Jects, Glmmler stressed, to fire
department plans to rearrange
tours % put more officers on
duty at peak hours, 12 noon to
three a.m., by instituting a ocon-
current two-platoon  system,

“This item was taken off the
bargaining table" Gimmler said,
“and we intend to fight it in

STENOTYPE CLASSES

ENROLL NOW FOR

SEPTEMBER SEMESTER

Days only start Sept. 20th (5 days weekly)
Eves only start Sept. 20th (Men. & Wed)
Eves only start
Sats. only Sept. 23rd (Sat. merning enly)

Approved by NY.S. Dept. of Education/
Approved  for

L 21st (Tues. & Thurs)

Veterans  Training/Us

Gov't Authorized for Nonm-immigrant

Aliens/Approved  for  Manpower
Training/D.V.R.- WIN,

CALL TODAY FOR A FREE CATALOG WOZ2-0002
STENOTYPE ACADEMY

Exclusively al 258 Broadway
(Opposite City Hall)

the oourts. The
working now are mandated

ferent working
officers will be
legal force by the 3
unijon chief sald that the
current

to be put on this system, which
the department says will result
in “100 percent improvement in
manpower utilization for fire
companies converted.”

The UFOA also does not go
along with City forecasts that
up to 20 companies may have to
be eliminated due to lack of
funds. “The City well under-
stands that the reduced response
will help give similar fire pro-
tection by maintalning fluld
availabllity, but the elimination
of units will not help either the
fire protection to the people or
the work load problem of the
fire officer/firefighter” Glmm-
ler said.

Gimmler was optimistic for
speedier agreement for the next
UFOA contract, which officially
is due when the present contract
period expires next June. “We
will have compulsory arbitra-
tion next time. I can’t foresee it
taking all of the time this con-
tract did. We should be able to
come out of this thing without
confrontation and pressures the
City and union have been under,”

Gimmler also was hopeful that
the interim decision by the Board
of Collective Bargaining which
broke the logjam on this con-
tract would make bargaining
eéasier iIn the future. The BCB
issued an interim ruling delay-
ing final determination on
whether the parity between the
uniformed forces may legally be
written into a contract. In the
meantime, the decision stated,
parity would be in effect under
the terms of the police and fire
contracts as negotiated.

“We feel that the unanimous
BCH decision on parity will sus-
tain future contracts," Gimmler
concluded. “I don't see realisti-
cally how the BCB can ocome
forward with anything but that
parity language is legal, Every-
body wants a little peace.”

Swear In 68 New
Correction Officers

Sixty-elght new ocorrection of-
ficers were sworn in Aug. 25
al ceremonies held on Rikers
Island, it was announced last
week by Benjamin J. Malcolm,
Commissioner of Correction,

The 58 men and 10 women
were appointed July 31 and have
undergoneg Intensive tralning at
the Center for Correctional
Tralning on Rikers Island.
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By MICHAEL J. MAYE

Pres., N.Y.C. Uniformed Firefighters Asian.
(The views expressed in this column are those of the writer and
do not necessarily censtitute the views of this newspaper.)

Slippery Water Fizzles

“It's no bloomin’ success . . ."

This is the reaction of firefighters who have been serving
as guinea pigs In the city’s latest experiment to pinch pen-
nies while at the same time trying to keep up with the
soaring epidemic of fires and false alarms.

Specifically, the firefighters were evaluating a so-called
technological advance that the city has been touting to the
public as a great discovery. The experts call it “rapid water.”
We call it “goofy water.”

With great fanfare, this supposed innovation In the
sclence of fire fighting was Introduced some months ago —
the sole result of $600,000 spent In 1971-72 for a Rand Com-
pany research study. Another $490,000 is slated for this same
think-tank outfit for the years 1972-73. What gréat dis-
covery can top their “goofy water?”

Now, the concept of “goofy water” Is a Rube Goldberg
scientist's dream. Before responding to an alarm, a chemical
additive is poured Into a tank on the apparatus. When mixed
with water from a hydrant, the chemical reduces turbulence
in the hose, enabling a greater volume of water Lo pass
through the hose.

This is a tremendous achievement, especially at that
price tag. But if the principle is difficult to comprehend,
it can be learned simply by sending your son to the local
candy store to purchase a ten-cent bottle of liquid to blow
bubbles—the same principle that is behind this “slippery
water" concept.

Several years ago, all the lab experts were hailing what
was to be the ultimate In fighting fire—foam water. A great
many man-hours of firefighters' time was spent proving
just what UFA officials had pointed out—that the “head
of foam" theory had been the advertising gimmick of a
leading brewery for years—the beer with a ten-minute head.

Another advantage of “goofy water” Is said to be that
a smaller hose may be used. This is the claim, while at the

same lime the department is not discarding and will not
discard the heavier hose on all rigs.

“Ask the man who owns one,” is another advertising
phrase. Well, the firefighters on the line reports that the
“goofy water"” concept might be okay working in the suburbs,
on the straightway. But the complaints outweight the far-
out claims. These men will tell you that the hoses cake up

on them, they tend to kink and curl and are hard to handle
in tight spots.

In less populated areas of the city, the idea at a fire
Is to “surround and drown it,” but in densely congested areas
with tenements, office buildings and industrial structures,
the need is to get at the source of the fire as quickly as
possible and extinguish it. As General Grant said, the idea
is to get there “fastest with the mostest.”

So much for goofy water. Another promised techno-
logical panacea to compensate for loss of manpower in the
face of a rising workload Is the planned installation of volce
alarm boxes. We hope so—but—there are still the handi-
capped, the persons who cannot make themselves understood
in English and those just plain get hysterical in emergency
situations.

All these actions to conserve manpower—fewer men,
less apparatus, fewer pieces of equipment—are at the sacri-
fice of the fire protection deserved by not only the poor but
those who pay the highest taxes of all, All noble aims—but
who can tell this to the residents of, let's say, Corona, still
served by the same number of men and equipment as 30

years ago while the population has increased from 10,000
to 90,000,

And how about the taxpayers in a burning building on
the Lower East Side whose feellngs of safely and security
were shattered when they waited and learned that the fire-
house one block from the bullding was empty ., .

State Job Slots

A full explanation of any
State position presently open
may be secured from the Depart-
ment of Civil Service. Call 765
3811,

Exam Content Explained

Full detalls on coming Clty
exXams can come your way by
calling the Department of Pers
ponnel In Manhattan, Thelr
phone s 586-8700,

@
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CSEA Members Fighting
Pollution Problem At
World Trade Center

Complaints by the Civil Service Employees Assn. and
the New York State Department of Soclal Services have
resulted in an intensive campaign to clean up the Interior
alr at the World Trade Oenter here by the State Office of

General Services.

Employees of the Department
of Soclal Services who had moved
%0 quarters in the new World
Trade Center in lower Manhat-
tan clalmed that dust, dirt, as-
bestos, fiberglass, sllicone and
other Iirritants were present in
the interfor alr and that they
experlenced symptoms of Illness
such nas rashes, sore throats,
ocoughing, fatigue and watering
eyos.

A number of positive sweps
have been taken by OGS follow-
ing inquiries into the causes of
this problem by CSEA and Soclal
Services.

The duct work, ventilating fans
and fllters have been checked
by the Port of New York Au-
thority, its contractors and con-
sultanta.

The Department of Environ-
mental Conservation was asked
%0 Iinspect the premises and
check the alr quality, This in-
spection indicated no readily ap-
parent accumulation of particles
in the alr,

Metro. Conf. Hosts

Anniversary Dance

The Metropolitan New York
Conference of the Civil Service
Employees Assn, has announced
that its 25th anniversary dinner-
dance will be held Friday, Oct,
27, at the Glen Chateau, Brook-
Iyn. A souvenir journal is being
prepared for the occasion.

Tickets are $17 per person, and
should be ordered before Oct, 3
from Michael Sewek, treasurer,
28 Crest Drive, Tarrytown, N.Y.
10691,

Arrangements were also made
for detalled sampling and lab-
oratory testing of the air by the
Division of Industrial Hyglene,
Department of Labor, The results
of these tests will be avallable
shortly,

Individual employees who had
registered complaints were glven
personal explanations of what
was belng done to correct the
problem,

CSEA and Social Services have
been assured by OGS that all
necessary steps will be taken to
fnsure healthy working condi-
tions for employees In the twin
towers of the new World Trade
Center.

New DOT Head

Raymond T. Schuler, of Niska-
yuna, & career employee who has
most recently been serving as
executive deputy commisisoner of
transportation, will become head
of the Department Sept. 6, ef-
fective date of Commissioner
Theodore W, Parker, retirement,

Schuler, 43, has served as
number-two man in the De-
partment of Transportation since
1970. A natlve of Kingston, he
entered the then Department of
Public Works as assistant to the
chief engineer in 1067.

Salary for the Commissioner
of Transporation is $42.475.

Jobs In The Judiciary

Explore Job possibliities in the
court system by contacting the
Judicial Conference at 488-4141.

» CSEA calendar ©

Information for the Calendar may be submitted directly to
THE LEADER. It shoula wnclude the date, time, place, address

and city for the function.

August
31—Town of Hempstead unit general meeting: 7 p.m., Town Board
Pavillion, Town Hall, Hempstead.

September
6—Ad Hoc Committee To Study Probation Deparfments of Local
Governments: | p.m., CSEA Headquarters, 33 Elk Si,, Albany:
8—Southern Conference meeting: 6:30 p.m., Holiday lan, Route
7K, Newburgh. Conference officers, chapter officers and

delegates.

9—Suffolk County chapter dinner-dance and installation: 7 p.m.,
Colonie Hill Club, Hauppauge,
10—~Onondaga County chapter clambake: Hinderwadel's Grove,
North Syracuse.
13—Madison County chapter annual meeting and raffls drawing:
7:30 p.m,, Elks Club, Main St., Oneida,
I5—Albany Education Dept, chapter annual clamsteam: 12:30 p.m,,
Murray Jenner Sunset Park, Slingerlands.
I8—Mantal Hygiene Employees Assn. delegates meeting: Flagship
Motel, Rochester.
19-22—Civil Service Employees Assn. delegates meeling: Flag-
ship Motel, Rochester.
23— Waterfront Commission of New York Harbor chapter cocktall
dinner and dance: 7:30 p.m., Fort Hamilton Officers' Club, B'klyn:
29—Willowbrook State School chapter installation dinner-dance and
silver anniversary celebration: 7 pm., Tavern on the Green,
Hyland Bvid,, Staten Island
October

27—Matropolitan Conference 25th anniversary dinner-dance: Glen
Chateau, Brooklyn.

—_—

Court Suit Seen

Capital Dist. Conference
To Ignore Parking Fees

ALBANY—Opposition among the leadership and rank and file members of the Civil
Service Employees Assn. to the State's planned parking fees for its employees at the State

Office Bullding Campus and
pressume.

The latest development was a
recommendation from CSEA's
Capital District Confereénce that
the employees slmply ignore the
move to charge for parking in
the hitherto free lots.

Conference President Ernest
Wagner urged the workers to
make “no payment for new per-
mits and to continue parking as
they always have in state facll-
ities.”"” He also called upon area
towing establishments to turn
down requests from the State to
remove cars of workers held in
violation.

The conference action follow-
ed similar moves by Individual
CSEA chapters whose members
face the new fees, including the
Transportation and Tax and Fl-
nance chapters at the campus,
and the Health Department
chapter located In a separate
work location on Holland Ave.
Leaders of these groups also ad-
vized their members not to buy
parking permits and generally
to observe the status quo.

Foilowing Suilt

Other chapters were reported-
ly planning to joln the move-
ment, with a meeting of Campus
chapter presidents set to discuss
the entire issue early this week.

Meanwhile, top officlals of the
Employees Assoclation were con-
tinuing to press for relief
through other avenues. A hear-
ing on CSEA's fourth stage con-
tract grievance against the
State was also scheduled for
early this week before the Office
of Employee Relations, Should
the decision from the hearing,
returnable within ten working
days, not be considered favorable
by CSEA, the organization ocan
then call for binding arbitration
by an impartial source.

CSEA attornyes also announ-
oed they would go to ocourt this
week to seek a court stay to pre-

Dutchess Educalional
New CSEA Chapter

A new chapter of the Civil
Service Employees Assn. was
formed Aug. 17 by the school
districts of Dutchess County edu-
cational employees.

The following temporary offi-
cers were elected: president John
Famelette of Poughkeepsie; first
vice-preaident, Hugh Crasper of
Arlington; second vice-president,
Filllmore Hosler of Webetuck
Central; treasurer, Gary Marqu-
ette of Poughkeepsie, and treas-
urer Al S8haut of Poughkeepsle,

Designated to the CSEA poli-
tical action ocommittee were
Famelette (chairman), Marqu-
ette (co-chalrman),  Hosler,
Crapser, and Edwin Ellls and
Constance Ellls of Poukhkeepsle.

Others present st the Aug. 17
meeting were Lenard Mauro and
George Weldler of Arlington and
Lols Cunningham of the County,

other local worksites continued to grow here at Leader

vent imposition of the parking
fee, prior to further processing
of the contract grievances and a
charge of improper practice also

now pending before the State's
Public Employment Relations
Board. Hearings on the latter
are set for Sept. 13 and 20.

i~ 2 o

OPPONENTS OF PARKING FEE CONFER —

Albany Assemblyman Thomas Brown, right, talks with Civil Service
Employees Assn., president Theodore €. Wenzl at CSEA Head-
qnarters about their mutual opposition to the State's proposed $8§
parking fee for State employees. Brown, as well as other Albany
area legislators, has joined CSEA in its charge against the State
that any imposition of s parking fee would be a violation of past
practices as Included In the curent CSEA /State contract agreement,

R

| o
SENATOR LANGLEY MAKES HIS POINT —

Senator Walter B, Langley, (R) 42 Dist,, makes his opposition to the
proposed $5 parking fee for State werkers known to Theodore G
Wenzl, president of Civil Service Employees Assn,, who has filed »
fourth stage grievance with the Office of Employee Relations, charg:
ing that the fee violates CUSEA/State contracts.

Tribute In Courtroom
Paid Deceased Clerks

MINEOLA—Members of the court unit of the Nassauw
chapter, Civil Service Employees Assn., and Administrative
Judge Paul Kelly arranged a special ceremony after two

members of the County Court staff died recently.

In a jammed courtroom, Judge
Kelly led a solemn tribute to
John Phillips, 51, and Barl P,
Hooper, 55, who died suddenly
Aug, 10 and 13 respectively.

“These men were dedicated,
sacrificing, wonderful people,”
Kelly sald. “They were warm,
they were humane and they were
brilliantly executing the work
that they were called upon to
perform.*

Phillips, of Mineola, had been
on the staff sinos 195632, Hooper,
who had been ocourt clerk to
Judge Kelly, had been appointed
in 1953,

The ceremony was attended by
court personnel, judges and at-
torneys, and was held on the

Monday morning following the
loas of the two aldes. In addi-
tion, an honor guard of six court
staffers functioned at the fun-
erals for both men, Arrange-
ments were made by Michael
Gllbride, president of the court
unit of CSEA.

Willowbrook To Hold
Installation, Dinner

The Willowbrook State School
chapter of the Civil Service Em-
ployees Assn. will hold an instal-
lation dinner dance and sliver
anniversary ocelebration on Fri-
day, Sept. 29 at the Tavern om
the Green, Hylan Blvd, States
Island, from 7 pan. W0 1 aam.

gL61 ‘63 wasuy ‘ispeen] ‘YWAAVIT IDIANIES TIAD
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Last week I did a plece on

TIPS, the new system where-
by a chief, upon request, has
certain valuable information
at his disposal about danger-
ous buildings. I checked with
various chief officers in the
areas in which the system
now applies and found that
up to last week it had not
been necessary to put the
setup to work. Wouldn't you
know that on Aug. 18 they
got a fire at 19 Rector St
which is a bullding covered
by the TIPS system.
- - -

In an effort to combat park-
ing at fire hydrants and obstruc-
tion of traffic, the City will raise
the fines for these offenses, ef-
fective September 11, to 8§35
from the present $25. The new
$35 fines will be the highest for
any parking offenses in New
York.

The increase was recommend-
ed by PFire Commissioner Robert
O. Lowery and Anthony H. At-
Jas, director of the Parking Vio-
Jations Bareau, and was ap-
proved by Mayor John V. Lind-
saYy.

The offense of “obstructing
traffic” 1is defined as parking
which allows other vehicles less
than ten feet for passage, there-
by blocking the progress of
emergency vehicles.

Although 363,000 summonses
were Issued for illegal parking
at fire hydrants during 1971, the
condition has been worsening
in many parts of the city, ac-
cording o Commissioner Low-
ery. In July 1971, a fire officer,
Battalion Chief Willlam C, Rins-
dale, suffered a heart attack
and died at a fire in the Bronx
where illegally parked cars were
seriously impeding the work of
firefighters In an occupled build-
ing.

In a further effort to keep
hydrants clear of parked cars,

Commissioner Lowery and
Transportation Administrator
Constantine Sidamon-Eristoff

disclosed that a yellow line, ex-
tending 15 feet on each side of
the hydrant, will be painted on
the curb alongside of the City's
103,000 hydrants to deineate the
srea where parking is prohibited.
They sald that some motorists

apparently found it difficult to
judge the 15-foot distance ac-
curately, and others were con-
fused by water maln numbers
painted in the hydrant area.
The two officials sald that the
curbs will ' painted in a project
institutel by the Vera Institute
of Justice in cooperation with
the Transportation Administra-
tion. The Institute’s Supportive
Work Program s partially fed-
erally funded by the National
Institute of Mental Health and
the Law Enforcement Assistance
Act, and vill employ 300 ex-
addicts who have been treated
in City rehabllitation programs
and have been recommended by
the Addiction Services Agency.
The estimated total cost of
the painting project is $440,000,
of which the city will pay ap-
proximately 48 percent or $210,-
000. Painting of the curbs is ex-
pected to begin In early Septem-

ber and will be completed by
December, 1973.
Former addicts under the

SMmMe program are currently at
work cleaning the exteriors of
selected firehouses throughout
the city.

Ever since Chlef Rinzdale's
death, I have been hacking
Away at the above subject and
I hope the crackdown on park-
ing too close to hydrants is at
least in a minor way, due to
past pleces in this ocolumn,
Gotta take a little credit once
in & while so the boss will know
I'm trylng to earn my hay and
oats.

» - L

Well, phase one of the produc-
tivity bit went into effect last
Monday, The third due engine
in reserve makes sense of course,
and it's not the first time this
sort of thing has been done.
Last time it was In effect, 68
Engine, third due in reserve,
went to a fire that they never
would have normally responded
to on & Boro Call and my buddy
Jimmy Ruane was dead five
minutes after arrival, I have
reason to remember It well I
guess those things are bound to
happen but when it happens so
close to home it hurts like hell

I understand that phase one
was agreed to In the last nego-
tiatlons and came as no sur-

Set New Maternity

Leave

Rules For City Employees

BY STEPHANIE DOBA

Liberalized maternity leave
policles for Clty employees
were signed by Mayor John
Lindsay last week, capping a
drive by employee and wo-
men's groups for reform.

Benefits were extended in In-
surance coverage, paid leave time
applicable, and unpaid leave al-
lowable: provisional employees,
for the first time, were offered
some job protection under the
new rules,

The maternity leave pollcy
changes, designed to comply with
the requirements of the US.
Equal Employment Opportunity
Commission, are as follows:

® Health Insurance coverage
will be provided for pregnant em-
ployees and thelr families for
up to six weeks after childbirth,
Presently if pald leave time has
been exhausted, a pregnant em-
ployee 1s left without city cov-
erage unless she elecis to con-
tinue coverage by direct pay-
ment, In which case she may
have been only entitled to re-
duced benefits,

® There will be no set time
for the start of maternity leave.
Present policy permits an agency
head to require the leave 0
begin afier five months of preg-
nancy.

* Pregnant employees will be
able 0 use all of their accrued

prise. It did not decree the elim-
ination of companies and I cer-
tainly hope phase two doesn't
either because then you're gonna
hear some screaming,

. » -

That gal in Brooklyn who
claims to have set fires for her
Jollies since age 11 and was held
on $1,000 ball ($100.00 cash for
& bond), was not released but
was sent o the psycho ward at
Kings County. The ball was set
o make sure some clerk at the
hospital didn't release her by
mistake when the nitty gritty
was complete (she's still there).
The marshals say it'll be tough
to run down her story, but on
the face of it, It's pretty far-
fetched.

Speaking of marshals, next
week I'll have & story about one
of thelr recent capers. A real
cops and robbers deal with
planted money, stakeouts, back
yard chases and dark alley stuff,

EVERY SUNDAY

Starting September 17th

ARTS AND

TR LAY ANTIQUES

Noon to 7:00 P.M.

R T L e e e

AQMARK

At 6th Avenue and 25th Street Admission $1.00
it i At

>

v etrre s e st vt v ere & |

pald leave time before beginning
their unpaild leave of absence,
including the right to use all of
thelr accrued gick leave time
Instead of being limited to using
only one-third of their sick leave
as presently required.

® Provision has also been nade
for the applicabllity to pregnant
employees, without limitation, of
rights and benefits afforded to
employees under the Time and
Leave Rules relating to leave for
sickness or disability and to an-
nual leave, An additional year's
leave of absence without pay may
be granted by the agency head
at his discretion after the 12-
month maternity leave has end-
ed. SBuch a leave may now be
granted to other City employees,
but in the case of maternity
leave the discretionary extension
was only for a six-month period.

® Non-permanent employees,
under the new rules, have the
same rights as permanent em-
ployees to use their accrued pald
leave time and to take 12-month
maternity leaves. While agency
heads may terminate the unpald
leaves, they may only do so be-
cause of “business necessity™
which will be based on gulde-
lines of the US. Equal Employ-
ment Opportunity Commission.
Previously, the employment of

(Continued on Page 13)

Women Aldes
Battle Bias In
City Service

An employee group instrumen-
tal In winning the maternity
leave reforms announced last
week Is Women in City Govern-
ment United, a clearinghouse for
women to combat sex discrimina-
tion in City service,

The organization, composed of
about 200 women in many City
agencies, submitted recommenda-
tions to the Mayor's office on
reforms in the maternity leave
rules, sald Susan Rosenfeld, as-
sistant commissioner of the Eco-
nomic Development Adrsinistra-
tion and one of the group's
leaders.

It also worked with the Wo-
men's A ‘acy Committee iIn
preparing a recent report on
salary discrepancies between tra-
ditionally male and female job
titles,

Ms. Rosenfeld described the
organization as an ‘“umbrells
group” for Intra-agency prob-
lems which can be handled on
a cltywide basis, She sald that
she hopes to work more closely

(Continued on Page 13)

NO GIMMICKS . ..
NO CAN OPENERS
OR LEMON SQUEEZERS...
JUST A STRAIGHT, SOLID.

UNCONDITIONAL

MUNICIPAL
GREDIT UNION

paid 6% on share deposits (savings) for the quarterly
period ending June 30, 1872. We anticipate

paying 6% for the quarter ending Sept. 30, 1972,

The member may purchase $5 to $20,000 and the spouse
may purchase $5 to $20,000 in a separate account.

ot
SPECIAL INTEREST
to Employees of the
City of New York

%%

per anfnum
compounded
Quarterly
Dividends paid on
mulliples of §5

by the Administrator

Savings insured up to $20,000

National Credit Union Administration
An agency of the United States Government

Check here if desired []

Name

*JOINT ACCOUNTS « TRUST ACCOUNTS

* Bank by Mall—-Postage Pald Envelopes

USE THIS HANDY COUPON e s s s
Gentlemen: | am Interested In (check account desired):

Regular account 1  Joint account [
Membaership for my spouse and chlidren over 15 yrs. of age []
Trust (beneliciary) may be named on any of above acce nts,

Address

City

Stale

Municipal Service Position

Zip

Dept. L

MUMICIPAL CREDIT UNION OF THE CITY OF MEW YORK
Room 372, Municipal Bldg, New York, N.Y. 10007 « Tel. §62-4260




* SCHOOL DIRECTORY

Hosp. Investigator List

EXAM NO. 1062
HOSPITAL CARE
INVESTIGATOR

This list of 1,241 eligibles was
established Aug. 3 after train-
ing and experience evaluations
of the 1,850 open competitive
applicants whoe filed in April
Salary is $8,300,

(Continued From Last Week)

Hospital Care Investigator

581 James A Sceppe, Bettina
Heller, Gladys Brusa, Dorothy A
Magglanl, Linda M Schaefer,
Nivardo Beaton, Ida Cross, Sadle
M Harrison, Richard Miller, Les-
lle E Burns, Joyce N Luria, Den-
nis J Breslin, Sylvia R Johnson,
Winsome Y Ahkin, Plerre M

City Exam Coming Oct. 28 for

CLERK

INTENSIVE COURSE
COMPLETE PREPARATION

Wednesday Class 6:30-8:30 PM
begins Sept. 13

Saturday Class 9:30-11:30 AM.
begins Sepl. 16

Write o call for information

EASTERN SCHOOL AL 4-5028
721 Broadway, N.Y. 10003
Please write me free about the

CLERK exam course.
| T LR e R s e SR T A
Boro & ZIP

Do You Need A

High Scheol
uivalcncy
n ploma

for civil service

for personal satisfaction
6 Weeks Course Approved by

N.Y State Education Dept
Write or Phone for
Information

B T ———

Eastern School AL 4-5029
721 Broadway, NY 3 (at 8 St)

Ploase write me free abour the
High School Equivalency clas

....... S A

" Sunita N Wadhwani,

Edme, Lilian Strauss, Eleanor L

Sheldon, Marian Webber, John

P 8nyder, Thomas E Johnson.
No. 601 —723%

601 Betty A Pentek, Joan V
Young, Beth Kronfeld, Lucy
Bonhomme, Ralph O Richards,
Roberta Candia, Lawrence J
Roth, Frederick Nelson, Ronald
R Harrlson, Clementine Surey,
Clarence
Hillocks, Barry J Newmark, Ar-
line HIill, George H Kurland,
Doris E Parran, Claire B Har-
nick, Madeleine Cohen, Hillary
8 Brender, Eugene Slater.

621 Venner Ledbetter, David
Malach, Ronald H Drayton,
James T Doyle, Thelma L Whyte,
Carmen Hannibal, Patricia J
Burgos, Laura K Higgins, Nor-
man Mellk, Joan C Zimmerman,
Malvin J Gerstein, Marie G
Bello, Harry Rubinstein, J Paul
Glass, Wayne B Kersh, Richard
Parker, Warren F Hueber, Caro-
Iyn M Parker, Evelyn Gunn, Mel
Waldman.

641 Marion F Smith, Marlo V
Deorive, Nicholas Kastanls, Bar-
bara Wenger, Wilma B Bryant,
Janet V Aulicino, Eleanor White,
Eri¢c P Jewell, Sharon L Demi-
guel, Mary L Burgess, Ralph N

Prepare Now For Your

\\\G“ SCHOol

Equivalency
DIPLOMA
Preparation
Course

. This N.Y. State
m ploma is

the le
equivalent of grade-

.om trom & d-yoar High s«hool

" luable 1e non-g

of lﬂqh School for:

* Employment » Pramelion
% Advanced fducation Training
* Personal Saotisfaction
Owr Spocial Intensive 5.
Course

di-

reguler

ENROLL NOW! Classes Meet
IN MANLATTAN,

Moa. & Wed., 5:30 or 7:30 P.M.
IN JAMAICA,
Tues. & Thurs, 5:45 or 7:45 PM.

SPECIAL SAT. MORNING

CLASSES NOW FORMING

Phone or Write for Information

Phone: GR 3-6900
DELEHANTY INSTITUTE
115 E. 15th St., Manhattan
91-01 Merrick Bivd., Jamaice

High School
i Equiv. Course "
1 9 Weeks - 375

Complete by Home Study or In
evening clasmes. Prepare you for eun
leading w0 a  State issued igh
School  Eguivalency Diploma, !lﬁ!
[ privatie 1

PL 7-0300

Roberts Schools, Dept. L,
' 517 West 57th St '

New York, N.Y. 10019
- e e e .

and rent, 1,000 others

Low-Low Prices
ALL LANGUAGES

TYPEWRITER CO, Inc.

119 W. 23 50 (W, of 6th Ave.) NY, NY
CHelsea 3-8086

T

Y

P
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D

R - )

1 MIMEOS ADDRESSINS, o

T STINOTYPES

E  STENOGRAPHS for sale R

B S

S

MONROE INSTITUTE — IBM COURSES

h |
Spocial PREPARATION FOR CIVIL SERVICE TESTS, )wm‘vhunn.l
l’J‘anAll). NC\ Day & Fve (h»ol.
EAST FORDHAM ROAD, BR

machione. H.S

NCR  Bookkee;
EAST HUMSN’I AVE. & BOST

Computer  Programomi
K Ppuu‘ M- 360"‘

Approved !u itu ond Foresgw Sindenis. Acerod. N Y, Staly l)vpl o Education
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PERSIAN * ITALIAN * AMERICAN
TE“EM“ 45 W, 44TH ST, NEW YORK's No. | COCKTAIL LOUNGH
FOR FREE MORS DOBURES —  LUNCHEON DINNER

Melendez, Columbus McGhee,
Salvatore Buccellato, Marsha A
Goldberg, Eugene Hamond, Joel
Rauch, Bernard J Prinstein, Vin-
cent N Truncellito, Fortune Iaris,
Connie J Robinson,

661 Linda I Abbott, Eugene L
Armstrong, Chaim Welss, Smith-
fe I Holmes, Annemarie Downes,
Clara H Clifton, Evelyn Smith,
Joan M Mason, Veralyne H
Hamilton, Barbara J Brown,
Nola M Brooker, Joyce Bryne,
Marle B Goldstein, Paul W
Whalen, Charles T Flynn, Rose
Levine, Linda B Shapiro, Anne
C Doyle, Ruthle M Wilson, Jo-
seph Fontana.

681 Sonia Stone, Wallnee Mur-
phy, Irene Dimkaros, Myra Rob-
in, Sylvia Goldman, Thomas J
Green, Viola Bazemore, Barry R
Hafter, Darnell Walton, Felecla
N Romano, Isidore Schielman,
Michael R Chisolm, Thomasina
Robinson, Pinkie I Smith, Lillane
Arencibla, Karen L Abramowitz,
Jeffrey Newman, Dewey T Liv-
ingston Jr, Lucllle Eversiey, Val-
erie Morgan.

No. 701 — 71L.5%

T01 Susan Aptowitz, Wilson K
Chow, Kenneth A Zane, Edith D
Gaughan, Gerald W Sllverman,
James F Coffran, Barbara 8
Wallach, Ruth P Halper, Phyllls
Fisher, Anna M Tompkins, Eu-
gene A Donald, Louls Kramberg,
Mike CGrossman, Ellen B Koch,
Sheldon 8 Tenenbaum, Janice
A Nordstrom, Rachelle H Olster,
Norman M Gutuman, Alyce
Sharko, Stephanie Sacks.

721 Americo R Raossi, Stella P
Hzall, Ellen L Namer, Doris H
Shooman, Madelyn White, Kath-
leen McClintock, Frederic E Pass
Jr, Thelma R Fulmore, Frank B
Parrish, Jerome Pollack, Eva C
Kindalchi, Justine 8 Sanders,
Linda J Stainback, Bertha M
Davls, Simcha S Plsner, Marga-
ret E O'Sullivan, Ellen Salzman,
Birleanna Wright, Brenda L
Boyd, Joan Ehrlich,

741 Mary G Ludrick, Teena B
Wildman, Kenneth J Pawlowskl,
Dorothy Cohen, Samue! Kanter,
Marsha M Willams, Emily P
Leon, Raphael Kaminer, Ro-
chelle Gutman, Abe Youngworth,
Elen M Buchsbaum, Lynda L
Lee, Karen Langberg, Sheryl M
Edelman, Arthur Steinberg, Mar-
tin 8 Zimerman, Lois A Morrls,
Alvaro Rulz, Henry J Carter,
Sydel 8 Shaw.

761 Mary E Brown, Nell S
Rose, Sarah A Barnett, David
M Gordon, Linda F Siat!, Helen
Herbert, Michael J Maranda,
Eric G Eldus, Catherine Medina,
Yvette A Willlams, Willle L Ezell,
Milton J Stirrup, Lawrence V
Tetenbaum, James Johnson,
Kenneth ¥ Leung, Richard D
Harder, Hope Oliver, Jane C
Djang, Cesar E Flores, Theresa
Nichols.

781 Peter A Fogel, Edward
Crelsler, Deborah A Charls, Jan
G Schneider, Pameln Z Stern,
Marle A Owens, Raphael L Yen-
owitz, Richard J Sisti, Matthew
8 Mathisson, Michael E Good-
lch, Dorothy E Balley, Jerome
Lepolstat, Gregg C Lawton, Mare
8 Horowits, Mary L Kalish,
Brian J MoManus, Shirley
Drucker, Mary G Rendt, Susan
Severson, Wendy Simonn.

No, 801 — 70.0%

801 J Barry Merchant, Helen
G Hopkins, Dorls Speller, Rich-
ard J Moss, Alvin M Ratner,
Pearl Dweck, Arthur G Stoll,
John J Helminskl, Joyce E Wat-
son, Estelle D Newman, Cecll
Balley, Richard Gerstein, Danlel
J Grogin, Shirley Palevsky, Leah
Marmulsteln, Marvin L Weasser-

man, Bernard M Mogflanskl,
Moshe D Wishnevsky, Sandra B
Wechsler, Roy G Beuscher.

821 Joan P Glasssbrg, Betty
J Demere, Loretta Delterzo, San-
dra C Ufer, Arthur A Samuel-
son, Rose Browne, Elaine H Es-
trin, Eva K Fodor, Beatric B
Weinsteln, Joan T Kelly, Shar-
man Blake, Susan D Frost, Eth-
el Wekar, Robin L Nuskind, Har-
B Katz, Jane Slater, Janet E
Allen, Toblyn Stiles, Anna L
Jaskscon, Belzora D Cason,

841 Max L Kleinman, Cleone
8 Lawrence, Marin E Alfaro,
George E O'Doherty, Francisco
Morales Jr, Kathleen Wolterd-
Ing, Camille V Layne, Carol
Stelnman, William C Jones, Joy-
ce G Robinson, Lillane Arencl-
bla, Elalne Silver, T Jane Kap-
phahn, Dayld M Wang, Sandra
Rubnitz, Dorls R Weinberg, Syl-
vena R Daley, Herman Alvarez,
Lena Rosenberg.

861 Ellssa A Schaffer, Fred
Landesman, Randye & Malach,
Jeffrey E Salomon, Pasquale E
Abatangelo, Franklin R Kear-
ney, Denise Sze, Anne M Ken-
nedy, David M Chuk, Gerri Zieg-
elman, James Jennings, Ina H
Zafrin, Patrick J Sullivan, Cher-
vl L Borck, Jeffrey A Kassel,
Waverly E Thompson, John L
Jacob, Shirley J Shapiro, Ethel
M Morion, Hermine L Gooden.

881 Ocle C Leonard, Blanche
Thorbourne, Gladys L Paris, Lar-
ry Keshinover, Pauline Kalog-
eras, Marlon C Ryan, Martin
Matsll, June R Braun, John J
Manglos, Patricia Spence, George
G Gunther, Glullo Frasciello, Jes-
se A Spratley, Ella M Rochester,
John Vegas, Rosalyn 8 Turken,
Mollie G Innerfeld, Ruth E Mor-
ales, Michael J Dorlester, Shelia
Liberman.

No. 901-70.6%

801 Lynn M Stekas, David Gev-
ertzman, Dudley A Sealy, Earl-
ine Gerald, Eleanor F Henry,
David L Jefferson, James Slaugh-
ter, Annette Itzkowitz, Angelina
A Rizzo, Frank E Riley, Ken-
neth Day, Herbert J New, Gloria
Digianni, Allen I Glass, Grace
Santarelll, Ruby L Russell, Gla-
dys M Lawrence, BEdward P
Kammel, Ron Nichols, Sylvia J
Levey.

921 Gordon F Genet, Carlene
Barmann, Morris Kiss, Auslyn G
Toppln, Jimmie Howell, Jacob
Lonner, Willlam Adler, Sherry A
Bllverman, Alexander Sussman,
Lilllan W Robinson, Michele N
Walllck, Alemeta T Howell, Ben
C Man, Paulette Francls, Alan
Spechler, Roslyn M Press. Andree
McGee, Louls A Lacrolx, Chris
R Ottenweller, Syed 8 Hashml,

941 Lenore J Dunn, Viola M
Borroto, Randy A Nebelkopf,
Roberta Getz, Joy W Huffman,
Albert E Jacobs, Hattle L Lucas,
Frances R White, Lanny Kauf-
man, Joseph H Rosenblum, Ethel
M McClure, Bryon N Tzou, Jo-
sephine Brown, Deborah E Hard-
in, Rosalind Spence, Beatrice M
Loftin, Louls Susaman, Virginia
Blake, Marvin A Knott, Barry G
Finley.

961 Ida E Barone, Gladys G
Poliack, James M McGrane, GAry
D Helfand, Karen J Schiffman,
Abraham Monteklo, Roselea Co-
hen, Ellen G Dunton, Norma
Osdoba, Catherine Baumann,
Shirley Russ, Willlam Marko-
witz, Pegy A Henry, Michael F
Hecht, Lilllan M Hackett, Wil-
lard Friedman, Barry Orenstein,
Stanley A Spector, June A Haf-
ferkamp, Paul H Wojelk,

981 Deidre J Scales, Richard
A Gallo, Gloria Rauch, Michelle
R Melamede, Linda L Samuel-
son, Michael Mazin, Jean M
Doughl, Zofla Pytowsks, Phyl-
s M Richter, Marun Simmons,

David A Klein, Rosalle I Kes-
ten, James Jennings, Razia 8
Damjl, Julls Davils, Mitzl Licht-
man, Robert J O'Keefe, Carol A
Sragg, Arthur D Totman, John
Prisco.

No. 1001--70.3%

1001 Alan J Podber, Jerry C
Chiappetta, Verdell Chapple,
Danlel Palge, Bernice James, Di-
ane Z Lipschitz, Howard M Sch-
wartz, Abraham I Feller, Mar-
garet Ledwith, Jacquellne Hay-
ward, Joan B Gagan, Carol L
Vaughn, Constance Jeffers, Pet-
er J Lauletta, Clalre Katz, Wil-
llam H Clay, Paul Sobel, Elea-
nor J Bell, Joe A Andujar, Ellz-
abeth Coffey.

1021 Anita E Rayman, Leonora
A Gambale, Judy Grant, Bar-
bara W Gaynes, Ruth J Brown,
Walkyrin Menocal, Marilyn Bren-
ner, Sylvia Perry, Sharyn Lewls,
Stephen A Hemmert, Amie D
Weiss, SBheryl 8 Wolfe, Marina
Hernandez, Abraham Fraindlich,
Brederick Baar, Victor Malfetano,
Sylvia J Pate, Delrdre W Hick-
ey, Linda Glyaa:r, Clovell J
Lewls.

1041 Patricia R Rosen, Verdell
Chapple, E Margit Reiner, Ed-
ward ¥ Kausch, Lewls Ertel, Ed-
ward Ethengaln Jr, Rose A Jef-
frey, Barbara R Rebhune, Gall
P Grossman, Joseph Lewls, Shel-
ia R Schwartz, Marjorle Roman,
Willlam R Doyle Jr, Penelope L
Lennon, Mare B Hyman, Linda
S Henry, Judith A Craln, Susan
M Easter, Catherin Gass, Eliza
I Glles.

1061 Synthia L Feinberg, Sid-
ney R Hoffman, Willlam G Rog-
ers, Eugene Fellner, Linda C Bat-
son, Stuart D Green, Jacob Weln-
berg, Michael N Orensteln, Stu-
art A Gurtman, Edward P Nad-
ler, Deborah Karsal, Gloria M
Holman, Gaetano S Restuccia,
Paul Webb, Faye Roth, Karl J
Lattarulo, Martin C Hirst, Gen-
eva Potter, Rita G Ashley, Ar-
lene Y Schnall,

1081 Evelyn J Talley, Jeanne
A Citron, Mary J Oliver, Anthony
Williams Sr, Mary M Marfilius,
Phyllis Hellman, Margaret Sing-
leton, Mellssa M Goldberg, Paul
W Whalen, Mark E Relng, Ni-
cholas F Smith, Peter A Lorens,

(Continued on Page 10)

T%
TAX-FREE

RETIREMENT
INCOME

T%

MUNIGIPAL BONDS
ARE SECOND ONLY TO
u.s GOV‘T BONDS

BAFETY"
*Free lrom Fedmul Income Tax

Come lo...

FREE BOND
BRUNCH MEETING!
Various Metro Area
Locations
FREE BROCHURE

20 E. 1al Streat,
Vernon, N.Y. 10650
Afllllated Oltices
~Clearwater, Fla. —Jackson, Miss
~MNew Port Richey, Fla, °

CALL COLLECT
Monday o s

x
x
x
x
«
x
x
«
x
x
«
x
x
x
«
x
«
x
«
x
*®
*
"
®
«

§

212-202-2777
914.668-2712

-

Aessaatansase sy mem—n—"

ZL61 ‘6z wndny ‘Sepseny ‘WAAVAT DIAHAS HALD



CIVIL SERVICE LEADER, Tuesday, August 29, 1972

Civil Sowien
LEADER

America’s Largest Weekly for Public Employees
Member Audit Bureau of Ciroulations
Published every Tuesday by
LEADER PUBLICATIONS, INC,
Publishing Office: 669 Atlantic Street, Stamford, Conn, 06904

Baslaess & Editorial Office: 11 Warren Street, New York, N.Y, 10007
212-BEeckman 3-6010

Bronx Office: 406 149th Street, Bromx, N.Y, 10455
Jerry Finkelsteln, Publisher
Paul Kyer, Editor
Marvin Boxley, Executive Edifor
Kjell Kjeliberg, City Editor
N. H. Mager, Business Manager
Advertising Representatives:
ALBANY — Joseph T, Bellow — 303 So. Manning Bivd, IV 2.5474
KINGSTON, N.Y. — Charles Andrews — 239 Wall St !ldorol 8-8350
15¢c per copy. Subscription Price: $3.602 fo members of the Civil

Service Employees Association. $7.00 fo non-members. -
TUESDAY, AUGUST 29, 1972

Taylor Law Challenge
Important To All Aides

Civil Service Employees Assn. won an important

I victory for public employees throughout the State when
a Supreme Court justice ruled the organization had a right
to challenge the constitutionality of sections of the Taylor
Law dealing with the methods by which the law punishes

employees who engage in job actions or strikes.

The CSEA asserted that wage deductions from Mental
Hyglene Dept. employees accused of staging a job action
last April were done in a manner denying due process of
law. The employees were fined without any hearing what-
soever and CSEA contends this is equivalent to sentence

without trial,

What the Employees Assoclation seeks also Is the right
to defend each employee separately. As of now, the Public
Employee Relations Board has invoked the penalties on a

mass basis,

We fervently hope this matter comes to trlal now. The
Taylor Law has always been welghted against the employee
and we have always felt the legislation contained numerous
sections which denied public employees thelr constitutional

rights,

While Justice Harold J. Hughes, Jr.'s, ruling applies
only to those employees who filed objections to the punish-
ment, it is obvious that a victory in this case could set the
needed precedents to provide all Statec and local govern-
ment workers with protection from arbitrary moves by
PERB acting under the umbrella of a basically poor labor law.

Questions

Ansvegg |

Q. We hired a college girl
st summer to take care of our
echildren at our home, We did
oot realize at the time that her
wages were covered by social se-
eurity so we did not withhold
any money from her §40-a-week
pay. Are we responsible for pay-
ing both her share of the social
scourity contribution and our
ewn?

A. Yes. You, as an employer,
are responsible for deducting 5.2
percent from your employee's
pay. If you fall to do s0, you must
pay both her share and your
own  share yourself, 'This
amounts w 104 percent of her
wages. The reports of wages pald
st summer (July, August, and
September) was due by October
31, 1971, You may also be as-
sessed Interest and penalties for
your late report,

Q I am 70 years old and en-
rolled In Medicare. Because of
my poor health, it Is impossible
for me to go to the soclal security
sffice. How can I gel assistance
from the soclal security office In

filling out a claim for payment
on some doctor bills?

A. You can get assistance
simply by telephoning your near-
est soclal security office. They
will complete your eclaim form
and mall 1t to you for your sig-
nature, You can then mafl the
claim form and your medical
bills to the Medicare office.

Q. I have been told by my son
that there are time limits for
filing claims for medioal ex-
penses, 1 previously filed for
medical expenses last year for
my 1870 doctors’ bills, I now
have located one bill from my
doctor dated September 15, 1970,
Is It too late to claim this bil?

A Yes, It s too Iate, Your
claim for this bill should have
been filed with the medicare of-
fice by December 31, 1971, Med!-
care can pay your claim only
i1t is sent In within the time
limits, Be sure to check any bills
you have from October 1, 1870
to September 30, 1871 and file
your clalm with medicare by
December 31, 1073,

Don't Repeat This!
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bany for the purposs of select-
ing & successor to Senator Earl
W. Brydges, who is retiring from
his dual post as Senate President
pro tem and Senate Majority
Leader,

Democrats may have thelr
fingers crossed over their pros-
pects for ecarrying the BState
Sensate but more objective ob-
servers would eall it a miracle
if Democrats successfully over-
come the obstacles put in thelr
way by the legislative reappor-
tlonment adopted last year. Pres-
ent odds suggests that Repub-
Heans will earry the Senate and
will eonsequently select the
President pro tem and Majority
Leader,

Clearly leading the fleld Is
Senator Warren M. Anderson of
Binghamton, chalrman of the
Senate Finance Committee. Sen-
ator Anderson was elected to
the Senate just 20 years ago,
and at 56 years of age, he has
the vigor, maturity and seniori-
ty that the leadership position
calls for.

Few positions In government
are as sensitive as the chalr-
manship of legislative finance
committees, Every department
and agency needs money to
function, and the essential first
step towards getling that money
is to convince the Finance Com-
mittee chairman. As the holder
of that position In the Upper
House, Senator Anderson has
sequired intimate and detailed
knowledge of the policles, plans
and programs of every stats
agency through his responsibllity
for fiscal oversight.

By the same token, Senator
Anderson has become well in-
formed on virtually every maj-
or legislative program. Typlcal-
ly most legislation of signific-
ance has a fiscal impact with
the result that the leglslation
is referred to the Senate Finance
Commitice. In addition, as chair-
man of the Senate Finance Com-
mittee, Senator Anderson 8 an
ex-officio member of every joint
leglislative committee.

The Right Background

The legal profesion and the
business community know Sen-
ator Anderson best for his mo-
numenial work in redrafting the
State Corporation Laws as the
chalrman of the Joint Legis-
lative Committee on Corpor-
ation Laws. There 1s very little
glamor to a job of that kind.
At its best, 1t Is tedious. Yet the
Job of modernizing the Corpor-
ation Laws, in order to promote
business growth and to stimulate
greater employment opportunity,
was a job that had to be done.
Senator Anderson's skiliful per-
formance in pushing through
that work to completion and the
high quality of his performance
have won the pralse of bar as-
soclations throughout the State.

Senator Anderson is a gradu-
ale of Colgate University and
Albany Law School, and a World
War II veteran. He has carried
his district handily and should
be re-elected again this year
by his usual, wide margin,

The Senate Majority Leader
will be called upon to play an
especially delicate role during
the coming legislative term. He
will be obliged to take charge
of the Senate during the 15th
and 16th years of the Rocke-
feller Administration, in a per-
lod of growing militance among
younger legisiative members in
& period of fiscal uncertainty,
and in a period of political ten-

(Continued on Puge 7)

‘not qualified on the terms of the

Clivil Service
Law & You

By RICHARD GABA
SO TR AR ARN S0

Mr., Gaba s & member of the firm of White, Walsh and Gaba,
P.C, and chairman eof the Nassau County Bar Association Labor
Law Committee.

Building Inspéctor Rehired

Events occurring more than four months prior to the
filing of an Improper practice against charge may not, by
themselves, constitute an Improper practice. However, they
are admissible as establishing background for a course of
conduct which may itself constitute an improper practice.
(UFSD No. 11, Town of Greenturgh and Greenburgh No.
11 Federation of Teachers). The case also stands for other
clearly enunciated principles, such as: The wage-price freeze
does not offer an excuse for guod faith negotiations; if
the Board of Education fails to conduct a legislative hearing
but Instead continues negotiation: It must continue o ne-
gotiate in good faith until such time as the legislative hear-
ing is held; it is an improper pru ice for a public employer
to condition a pay increase upon it abllity to give a similar
increase to other employees who ire not In the negotiating
unit; extreme provocation 1s in vssence an equitable doc-
trine and should not be founu exist In a case where
the employee organization had ti.eatened to strike In vio-
lation of the act at a time prior to the alleged acts of ex-
treme provocation.

That an employee organization would have prfeerred to
resolve an impasse without a st.ixe does not warrant a
finding by PERB that the responden! employee organization
tried to prevent the strike within 'he meaning of Section
210 (3) (c) (1) of the Taylor Law In this case, the record
was clear that the Federation d.u not, In fact, attempt to
dissuade {ts membership from enguaging In a strike, “Its
(the Federation’s) prior history of striking and its reiterated
policy of ‘no contract-no work’ indicates forbearance in the
use of the sirike rather than the¢ acceptance of the state’s
policy against public employee sirikes, In this case, the
threat of a strike and finally the strike itself were used as

tactical weapons by the Federation in its attempt to reach
agreement with the school”

The Appellate Division of the State Supreme Court for
the Second Department has rendered a decision In which
it annulled a determination of the¢ Town of Ramapo which
dismissed a bullding and zoning .nspector from his com-
petitive civil service position. The court reviewed the factual
situation and found that evidence adduced was insubstantial
and the record did not support the finding of the Town
Board that the employee was guilty of misconduct in office.
He was not to be held responsible for strict enforcement
of the bullding code requirements where he was hampered
by errors of subordinate employees whom he did not hire,
weather conditions that made strict compliance with the
code Inadvisable to walve strict compliance. In addition,
the court held, that the employee "was denied due process
by the fact that the Hearing Officer who presided over the
54 sesslons of the hearing made recommendations which
were adopted by the Town Board by a vote of three in favor,

one opposed and one abstention, with the Hearing Officer
casting the deciding vote."

One justice, while concurring In the result disagreed
with the second reason of the majority opinion. The Town

Board by law is the hirlng and firing authority. The job
of Bullding and Zoning Inspector was In the competitive
class of the classified civil service and his removal was con-
trolled by Section 75 of the Civil Service Law, That section
entitled him to a hearing before the Town Board or a hearing
officer deslgnated by that board The law does not place
any restriction on the designation of the hearing officer
and It could have held the hearing itself, “That for con-
venlence It delegated the burden to one of its members
should not disqualify that member from ultimately voting
upon the resolution to remove.” In the Matter of Seng-
stacken v. McAlevey, et al, 333 NYS 2d 834,

College Sec'y

Four open competitive candi- h
dates for college secretarial as- aned
slatant “A" have been declared

No Research
City Department of Per-
has disqualified 107 ap-
s for oper. competitive ex-
3, research assistant, The
ng 241 candidates will be
on the quality of thedr
and experience.

announcement by the City Dept
of Personnel. The remaining 786
applicants will be ranked on thelr
performance on the April exam



City Opens Promofion
Posts In Shorthand
And Computer Fields

The City Civil Service Com-
mission last week voted to o~
clude two more titles on the
promotional calendar for the
September filing period: ocom-
puter systems analyst and senlor
shorthand reporter.

The computer position pays
$13,100 and up, under the man-
agerial pay plan. Senlor com-~
puter systems analysts In any
Clty agency may take the writ-
ten exam on Dec. 16.

Incumbent shorthand report-
ers are eligible to compete for
the $7800 senlor reporter post.
Vacancles are expected in varl-
ous City sgencles and In the
district attorney offices as well

PFiling oconcludes Sept. 26 for
computer systems manager, and
will stay open until further no-
tice for the shorthand title.

Page 15 of The Leader dis-
eusses the Mling procedure for
potential applicants.

Brhnktein Cites Programs

Geared To Disadvantaged;
Hails Increase In Exams

During the 21-month
period of July 1, 1970-March
31, 1972, City personnel chief
Harry 1. Bronsteln Instituted
& number of program
changes within the City Per-
sonnel Department.

One particular ares the de-
partment tackled — expanding
employment opportunities for
the disadvantaged — was dis-
cussed In The Leader recently.
Among thoese traditional bars to
employment that were lowered
were ones affecting ex-drug ad-
dicts, persons with conviction
records, and homosexuals,

Additional help was extended
in training and placing the
handicapped and the mentally
retarded. A speclal program was
conducted by the Neaighborhood
Youth Corps, for Instance, In

Postal Union Votes
Strike Powers To
National Leaders

The American Postal
Workers Union voted “strike
powers” to general president
Francis S. Filby, In a milit-
ant move at its national con-
vention held Aug. 12-19 In
New Orleans, La.

The convention delegates
authorized Filby to call a strike
of the APWTU’s 300,000 members
if necessary to protest what the
union views as possibly wage-
threatening results of a survey
undertaken by the Westinghouse
Corporation for the US. Postal
Service. The survey s examining
reclassification of postal jobs,
possibly to alter present wage
scales,

Filby was also authorized to
call a strike “for any other
reason” after obtaining approval
of a majority of the 48-member
National Executive Board

Strikes by postal workers were
declared lllegal under the Postal
Reorganization Act of 1970.

The APWU convention also
considered a merger with the
500,000-member Communications
Workers of America. The Na-
tlonal Assoclation of Letter Car-
riers 1s also considering a merger

with the CWA by 1074, If the
mergers occur, the 1,000,000~
member resulting union would

have virtual domination over all
postal, telephone and telegraph
communications in the country.

The APWU merger, according
to Phlllp Sellgman, execubtive
vice-president of the APWU-
aflfiliated Manhattan-Bronx
Postal Unlon, "“is still in the
talking stage.™

The canvention also voted to
aApprove ares wages, in which a
salary differentinl would be in-

stituted to keep step with ocost-
of-llving varlations around the
country. Postal workers across
the counlry are now pald uni.
formly.

“The dollar should be able to

buy as much in New York as it
does In Mississippl" sald Selig-
man

The convention also endorsed
Sen. George McGovern, the

Democratie nominee for Presi-
dent of the United Siales. Ao

cording to the MBPU, this s
the first time a postal unlon
has ever endorsed a presidential
candidate.

In the local arena, the New
York Post Office (Manhattan)
last week announced the rever-
sion, or elimination, of 750 cler-
jical postal jobs, effective Aug.
22. This brings to 2,950 the num-~
ber of these jobs eliminated since
March, 1972, Seligman sald. He
termed It a “dangerous™ situa-
ton.

SUPPORT THE ATTICA
FAMILY MEMORIAL FUND
ATTICA, N.Y. 14011

which 300 mentally retarded
youths were provided work-
experience and clvil service exam
preparation.

Group counseling and basic
education was also made avall-
able. A total of 86 mentaily re-
tarded persons were succesasfully
placed.

In other aress, the tranafer of
hospital employees and the lay-
off and job referral procedures
required special handling.

July 1970 saw the transfer of
37,000 Health Department work-
ers to the new Health and Hospl-
tals Corp. Based on the law creat-
ing the Corporation, its employees
were to be covered by Personnel
Department procdures until such
time as its own rules and regula-
tions were approved.

With respect to employee lay-
offs due to budget stringencles,
the Payroll Bureau undertook
the task of verifying and proces-
sion clalms of veterans. Sectlon
80 and 35 of the Civil Service
Law governs procedures. At the
Mayor's request, a job referral
center was set up by the De-
partment to ald those displaced
to locate new positions.

Recruitment was scaled down
because of the abundant supply
of applicants In view of econo-
mic conditions. Nearly 305,000
applicants filed for City jobs dur-
ing the period covered. About
220000 entrants sought open-
competitive titles, while 79,000
filed for promotion exams.

As far as exams and selection
2o, the exam scheduled doubled
to 1001 as of April 1972 Im-
provements in job analysis and
economies In test administration
also took place, and the time
span from filing to appointment
date dropped an average of 30
percent between 1970-71 (o 4
months, 20 days).

In submitting the activity re-

port to the Mayor, chalrman
Bronsteln observed: “Your man-
date for greater productivity was
carrfed out through a drastic
reorganization of my depart-
ment, revision of priorities, re-
distribution of staff and more
efficient techniques.”

An increase in exams held by
113 percent and In eandidate in-
vestigations by 80 percent—'"all
with no increase in personnel” —
are described as the major de-
velopments of the 21-month
period since Bronstein took the
helm of the Department

Don't Repeat This!

(Continued from Page 6)
slon among those who aspire to
run for governor, should Rock-
efeller decide to retire. Senator
Anderson enjoys that high de-
gree of confidence of his ocol-
leagues that will make it possible
for him to run the Senate
smoothly and efficiently.

BUY
U.S.
BONDS

Blood can’t be
stockpiled

August and Early
September

are critical supply periods
for blood in our town

Don’t let a Crisis hit
your home

Give Now
It’s Badly Needed
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The Chinese In Civil Serviee:
Barriers And Breakthroughs

By BARRY LEE COYNE

Virtually within earshot of
the firecrackers set off dur-
ing & New Year's celebration
in Chinatown lles City Hall,

Chinatown is the closest ethnie
area geographically to the busy
hub of City government. And
yet, despite the lack of physieal
distance, few Chinese-Americans
have been attracted to the eivil
service as a career.

There i no single reason,
but a good many contributing
causes, an informal survey indi-
eates. Part of it lles in the cul-
tural traditions of the Chinese
people, but a good deal of the
responsibility must also be borne
by municipal authorities for their
fallure to take the initiative.

Ms. Hsl Fong Waung, pro-
gram planner in the Bureau of
the Budget, asserts that “there
s no effort on the part of the
government — city, state or

federal — to say anything about
eivil service to the Asian minori-
ties. They think we can quietly

GUSTAVO DEVEI.ASCO

make our way and we are not
regarded as a minority prob-
dem ™

Noting the Impact of cultural
heritage, she declares: “We are
self-reliant, proud and not go-
ing to ask for assistance, This
s not necessarily the right at-
titude but it is there.”

Ptl. Paul Chu, assigned to
the Forest Hills precincet In
Queens, says: “The Chinese peo-
ple don't want to get Involved
with the police and the courts;
they want to mind theilr own
business.” He adds, *“They re-
sent outside authority over any-
thing that can be resolved in
the family group.”

While Chu was born in Jer-
s¢y City, Bhing K. Fung, senlor
systems manager with the Office
of the Mayor, is a native of China
who was ralsed In Hong Kong
and educated at Columbia Uni-
versity.

Pung observes that “a gov-
ernment job In Hong Kong was
loocked on as very prestigious,
as very desirable when compared
with private industry. Here,
however, not many Chinese are
Interested and are more lkely
to be in an entreprencurial en-
terprise,

“They go Into running a res-
taurant, or aseek a profession,
As an ethnle minority, they tend
to think of a place In the estab-
Nshment as hard to obtain. They
don't see upward mobllity, The
symbol of the establishment -
government - s looked at with

the belief that talents will not
be recognized.”
The Fear Factor

Educated in Hong Kong and
now MHving in Flushing, sani-
tationman Stan Hutchinson sug-
gests that “fear and lack of
knowledge” keeps a substantial
part of the Chiness community
from exploring government work.

“The Chinese are a peaceful
and law-abiding people,” he says.
“To them, government means
laws, They don't break the laws
s0 they don't want to get In-
volved.”

Ms. Connle Kong, s biliingual
teacher in PS. 1 in Chinatown,
belleves that language difficul-
ties are the main handicap.

“There is & blg Influx of new
Chinese every year,” she noted,
“and both the language barrier
and housing are blg problems.
Because of the langusge, many
Chinese do not choose to work
for the government.”

Her colleague at P.S, 1, third-
grade teacher Anna Leong, de-
tects a shift in Chinatown's at-
titudes: “Previously, our peo-
ple wouldn't go on welfare or
take unemployment insurance,
but now they are beginning to
accept . A small handful are
also becoming Interested in go-
ing into government™

But she cautioned: “You have
to know the machinery to get
involved In government, and I
do not think most Chinese have
the confidence to get that In-
volved.”

Community worker Thomas
Tam, who s a program admin-
istrator at the New Gouverneur
Hospital adjoining Chinatown,
sees the problem of blas In the
picture. He distingulshes belween
the generations.

*I find the younger gener-
ation of Caucasians more able
to accept the Chinese. The old-
er generation is more accustom-
ed to see the Chinese in a laun-
dry or small shop and not be
aware of thelir talent. The feel-
ing is that the Chinese person 1is
passive, meek and will do all
kinds of hard work without pro-
per compensation.”

Legal Obstacle

Tam's boss Is Dr. Gustavo De-
Valsco, hospital director and na-
tive of Havana, His father was
Chinese; his mother, Spanish.
“We must consider the immi-
gration factor,™ he says, recall-
ing that until 1963 there were
exclusionary laws on the books
that restricted Chinese entering
the US. to a worldwide quota
of only 105.

While there are many more
Chinese immigrants entering now,
DeVelasco stresses: “Because of
the 5-year ecitivenship require-
ment, many young people don't
meet that requirement, In the
early sixtles there was a change
in the immigration law. With
these changing times, the Chinese
will become more interested in
civil service™

Long Islander Richard Kuo,
who Is in charge of develop-
ing an ambulance response pro-
gram for the Office of the Mayor,
echoes the feeling that older
Chinese shy away from activity
concerning government.

Assessing the community, he
says: “Many young Chinese are
in the sclentific fleld — in areas
such as medicine or chemistry.
Others go into architecture or

engineering. But famfly busi-
nesses rank right up there i
popularity. Many prefer to own
some sort of establishment and
make it on thelr own”

Ms. Jeanette Hom, another
elementary school teacher, finds
that both teaching and social
work are target areas for Chinese
women, “The teacher is a person
o be respected among the
Chinese,” she says. “You real-
ly don't have to beat the drums
for education; the problem s
finding the jobs!"™

Attorney Irving 8. K. Shin,
the solitary Chinese member of
the City’s Commision on Hum-
an Rights, clites several factors.

“There is less prohibition in
private industry on the stan-
dards for hiring.,” asserts Chin,
‘“The large majority of Chinese
people here for a long time
don't speak enough English to
pass the test™

The citizenship provision is
another barrier, he feels, “Many
of the permanent residents have

IRVING S.K. CHIN

not been here the five years that
the law requires™

Turning to the uniformed ser-
vices, Chin point to the stan-
dards for helght as disqualify-
ing many Chinese. “The Can-
tonese are the shorter group
and they predominate in the
US. The great proportion of
them could not qualify to be-
come elther policemen or fire-
men.™

Chin estimates there are at
least 60,000 persons of Chinese
ancestry lving in New York
City — and not merely in China-
town.

Other growing Chinese clus-
ters, he observes, have formed
in Flushing, Elmhurst and Jack-
son Helghts in Queens and along
Ocean Parkway In central Brook-
lyn.

The Incentives

Evidently, those persons whom
The Leader Interviewed were at-
tracted enough to overcome old
traditions in selecting a civil
service career,

Ms. Waung, for example, took
her job In budgeting “to get an
overall view of how policles are
formulated.” Patrolman Chu
Joined the foree because of
“money, pension benefits and
Interesting work."

Pung's work involves setting
up & “checkless welfare ays~
tem.” not quite the goal he set

. lcan population.

for himself in business school.
“The typlcal image of Indus-
hdﬁdmcnvpedtom.'h
states, "I am working In gov-
ernment because I Hke dealing

end product where I am™

Hutchinson left the private
sector to become s sanitation-
man because of “the pension
system, enticing vacations, com-
parable wages to Industry, and
retirement inducements.”

Teacher Connle EKong was
lured by “high salaries. Also,
the jobs are more secure in civil
service due to senlority In the
system.”

Mas. Leong's affinity for chil-
dren influenced her childhood
desire to teach, put she also
notes that her sister-in-law is
a school psychologist and “about
half of my frlends are teach-
ers.”

Thomas Tam points out that
*“the community really needs a
Jot of change; that's the prim-
ary reason why I want to work
within the community.” He adds,
“Things may be done more ef-
flclently within the government
structure.”

Detective John Kal, who had
worked for seven Years as a
cook, recalls his former ordeal:
“I became disgusted because
when I got sick I would lose
my Job., There was no protection
at all and I had to work 12-16
hours a day, six days a week.
I went Into police work because
civil service gives me all the
protection I need.™

Kuo was motivated Into gov-
ernment “as a chance for ac-
complishment and responsibility,
In my discussion with contem-
poraries, I find that I am do-
ing a lot more than some of
them. Also, the rate of promo-
tion is quick in civil service, and
that makes it attractive™

Lawyer Chin observes: *“Over
90 percent of Chinese graduates
are sclence people, They are
pragmatic people who went
where the opportunities were."

Solving The Problems

Without exception, everyone
interviewed expressed a desire to
have more Chinese-Americans
recrulted into the clvil service
framework., How to sacocomplish
this? The ideas were abundant,

Waung: “You need much more
awareness of the employment in
oivil service. There should be
canvassing for such employment
and a sollciting of more inter-
views with Chinese-Americans,
And if any of your readers
knows any Chinese, they should
chew his ear off about the op-
portunities.”

Fung: “We must show s will-
ingness to use various minority
groups in high-level positions,
We must also use the press to
suggest a positive image of young
professionals to turn over the
image of government as reac-
tionary, slow moving work that
does not pay well, Dynamic pro-
grams can help™

Hutehinson saw a void in the
Sanitation Department's publie
relations with the Chinese-Amer.
“Let's have
things lke advertisements and
radlo broadeasts on stations that
play Chinese opera,” he suggests.

Ms, Kong observed that many
Chinese youth are becoming en-

gineers, teachers and doctors,
“The well-educated would be in-
terested in elvil service, I be-
leve™ she mald, She advocates
placing more emphasis on college
recruitment.

“People just tend to go where
they can make money the fast
est and be assured of some se-
curity, maintains Ms. Leong.
She would have literature gear-
ed to accentuating those ad-
vantages within civil service.

Lawyer Chin shares that view.
He says, “Perhaps the city might
print up fllers, translated inte
Chinese, on the advantages of
working for civil service. You
would want to show the range
of salaries and tell about the
security benefits.™

Chin also proposes setting up
career day programs at various
Chinatown facilities at which
spokesmen and women from
various city agencles could an-
swer questions. He would hope
to break down traditional fears
and reluctance by the direct

THOMAS TAM

educational approach,

Thomas Tam wants the City
Personnel Department to concen-
trate on advertising in Chinese
newspapers. “Many people read
newspapers in their own lan-
guage,” he points out, based on
his soundings In the commu-
nity.

“The information is not dis-
seminated,” charged De Velas-
co, adding, “one way of getilng
more Chinese Interested in civil
service I8 to disseminate more
information to the agencies im
Chinatown, As it 15 now, by the
time you read about a training
program, it has been started™

Det, Eal thinks the City has
the burden of proof to demon-
strate to the Chinese "that eivil
service 1 not something to have
a fear of, Many still feel they
are outsiders unconsclously,” he
says. He would strive for more
visibility of Chinese civil ser-
vants already in the system.

Jeannette Hom stresses monsey:
“Pay should be a deciding fao-
tor in attracting more Chinecse
into teaching.*™

“Models Just don't exist for
high-ranking Chinese in govern-
ment,” says Kuo, whose great
uncle was the one-time American
ambassador to Chins. He said bhe
would ke to show more evi-
dence of Job mobllity, which he
finds & major consideration for
much of the younger generation
of Chinese,

Sanitman Hutchinson sees »
new era of awakening for the

(Continued on Fage §)



N.Y.C. List Progress

The listing below shows the statvs of eligible lists from which eertifications

bave recently been made. Ceruﬂuﬂo- ) huuull{ ') u!n-lbtunn . The City
naoel arement  “certifies”  eligibles, ith mesns W dn& |beir names
w oting sgencies The agencies thea may call the cert igible for job

Fligibles m either @I existing vacancies of replace provisiooals, After
mlﬂa’lon. how.e'vu. & background investigation ks conducted w confirm l(e.-l such
s citizenship, license or diploma s required. A medical exam will also be gives

w appoil nt.

Those who fail to sppear whea notified of an interview oc decline appointment

- lha hltnlcw will be removed from the list. To bave their sames restored to the
Mzo-ut the Persoanel Department. Whea restored, their sames are placed
ttom of the liss, providing it i still in existence.

Those certified but not Interviewed remain in the lsc order and are recertified
when hiriog is sext conducted.

The letrers followi mle on the listing below Indicate the » nting

sgency or department “?m listing .bbrcvmnu), hlch s follow by the

sumber of wacancies (if m-:‘; “Also cert” indicates that the same

hdnmhubee-wpll f

‘OC‘ indicates sa open competitive eligible list, “prom™ =

o-odoml list, and “SM" a special military list. The exam aum and
the eligible list was established ate given in parenthesis,

more information about cestification process, contact the Department

. Penoond at 566-8804 or §809.

Admin Assoclate — HSA 1 wacancy; $10650 — 2 cert, msos. 16 &k 18, from
rom lit (exam 7651, 10.22-69).
Admia Public Health Nun' we HSA, w0 £l wacancies; $13,100 - eatire

J.name prom list cert (exam 1694, 8.17.72),
Administrator of Youth Services — YSA, to replace 12 provisionals; $13,600 —
entire 12-name prom list cert (exam 1603, 8-17.72).

Asst Architect —~ HSA, 1 vacancy; $12,100 — 7 corx from 6 OC groups (exam
1110, various dates): Grp 2 — 1| cert, mo, }; Grp 11 — 1 cert, no. 2; Grp
Ii-—lmr.ml.brpm——-l:en.m 1; Grp l7-—x«n..o. 13
Grp 18 ~— 2 cerr, nos.

Budget Examiner — BB vacancies; also cert fo BY; $11,500 — 25 cert,
between pos. 165 & 39, lron OC list (exam 1018, 5.17.71).

Asst Chemist — HHC, 1 vacancy, HSA, 1 vacancy; 510.000 - § cert, mos. 39
to 45, from OC list (exam 0174, 1.6.72).

Director of Purchase — MSA, to replace 1 provisional; $12,100 — entire
3. name prom list cere (exam 2510, $.17.72).

Asst Mechanical Engineer — TAD, 1 . 1w 7,
from list, Grp 1 (exam -
Awndio Visual Aide Techniciam — BHE, 1 vnnq. uoso = & cert, between mos,
23 & 47, from OC list (exam 1066, 3-29-7
Auditor of Accounts - COO; $10,100 — 23 uﬂ. sos, 19 w0 40, from OC list
— 1 ceort,

(exam 1157, 6-22.72).

Cashier, Housing Teller — HA, 4 vacancies; $6,300 so. 300, w
Housing Teller from OC list [exam 8073, 10-21-71).

Chief Public Health Sanitarian — HSA, to replace 2 provisionals; $13,100 —
entire S-oame prom lis cert (exam 0686, 8.17.72).

Community Organization Specialist (Urban Renewal) - HDA, vo replace 1 {;ro-
viviooal; $10,300 — entire 2-name prom list cert (exam 2507, 8.17.72
Cortection Officer (Men), Corr, Offcr, Traipee — DC — 1 cerr, no. 602, from

OC lim n-m 0158, 2-11-71).
Correction Ofticer (Women) — l)(.‘ 10699 — 2 cert, mos. 72 & 137, from
OC list {exam 7042, 8.20.71).
Detective Investigator — DA-Kp., 3 vacancies; $9.000 — 23 cerr, between mnos.
53.5 and 222, from OC list (exam 02133, l207l)

Fingerprint Technician — Judicial Conf., 4 nuntu:s. $5,900

— 17 cert, mos. 4
to 20, from OC list (exam 1174, 3.23.72).

House Painter ~— BHE — 1 cerr, no. 847, from OC list (exam 9025, B-24.70).

Houwsing Teller ~ HA, 4 wvacancies; 36.%00 - 34 cert, between nos. 3.7 and
59, from OC lise (exam 1181, 5.24.72).

Infromation Amimant — MA, to rrp!«e provisionals ia Model Citien; t" 0% —
8 cert, between nos. 6 & 26, from OC lisr (exam 91%9, 4-27.72

Iavestigator — BE; also cert 1o MSA, CS, BE; 37,500 — 1 cert, no, 106 from

list (exam 1058, 2.10.72).
Management Analyst — pool beld Awg. !' $14,000 — 10 cert, between not. 52

and 65, from OC list (exam 1021,
Mese Cutter — DC, 1 n:-nq, $7,150 — 14 cen 8o 32 o 49, from OC list
(exam 7049, 6/18.71).
Mechanical Engineer — EPA, Water Resourcer; $14,000 — 10 cert from 5 prom
roum (exam 1640) ud 2 OC groupe (exam 1130): Prom: Grpe 2, 3, 8,
w= 1 cert from each, no. | OC: Grp 1 — 1 cert, no, 6;
pr2—4«n.oa.5|oll
Plrlti(.l;?~ Enforcement Agent —— TAD, 120 vacancies; $6300 — 214 cert from §
- lises (exam 1047 wariovs dates): Grp 2 — 3 cert, noa. 48, 97 & |88
Grp 4 ~ 2 cert, noa, 22 & 110; Gep 6 — 77 cerr, now. 2 10 80 ; Grp
T = 77 corv, nos. 1 ta TRB: Grp 8 — 35 cert, between nos, 1 and $7
Public Health Nurse —- $9.500 ~— 7 cert, nos, 11 w0 17, from OC lim
(exam 1134, 6-8.72)
Real Estate Manager — TA, 1
feom OC list (exam 1007,
B¢ Clerk — HSA-MF, 1 vacancy;
[exam 8567, 3.30.70)

5.17.72)

on each list.

HSA;

vacancy: $8.650
2:24.72).

$6.,700 — 2

= 12 cett, between o, 26 & 92,

cert, nos, 4.5 & 5, from prom list

S¢ Clerk — MSA-PW, 1 vaconcy: $6000 — & cerr, between nos, 38 & 55, from
prom list (exam 8567, 4-27.70)

S¢ Computer Progrummer — TAD, | wvacancy: $11,1%80 — 4 cert. botween nos
1 & 12, from OC lim (exam 1037, 5-24-72).

& Pipe Laying loapector — EPA; $10,700 — entire 25.name prom lat cert
(exam 1683, B§.10.72),

S« Plastering Impe.(or — HDA, to replace L provumml $10,700 — entire 2.
pame prom list cert (exam 1991 7-72).

& Stonographer — DAKgr, 1 vacancy l'rmpurar'b $6700 — 2 cert, nos. 4 & 6,

from prom list (exam 0692, 11.12.71)

Motekeeper — BE, o rfphre mmu-muh $7.600 — 10 cere, non. 1 to 10,
from prom list (exam 5§83, 3.2.72).

’upv]!k)n!lr lvaenur - HDA; u*mn entire 2.oume prom lis cert (exam
. 2).

Sopy Clerck 1lmnmc Maintenance) DSS; $7.600 — 177 cert, hetween nes. 2
& 2613, from OC list (exam 1029, 1.6:72)

ln;n.N"nmznunm — HSA; $10,600 entire 4-oame prom lst cers (exam 2511,
-17-72).

Ageocy abbrevintions are s follows:

AS, Administrative Services; ASA, Addiction Services Agency; BE Board of Edues
wona; BHE, Board of Higher Education; BP, Borough President BWS, Buresn of
Water Sopply; CIL, City Clerk, City Council; CO, (_ompnoun CrPC,
Chy Planning Commission; Cs. City Sheriff; CUNY City Uni-
wersity New Yorki DCA, Depanment of Comsumer M!.un. -
Department of Correction; DI Depr, oc Investigation: DK, District  Awnorsey,
Kings County; DSS, Department of Social Services; ERS, Employees Retitemens
Syyem; EDA, Emnmmt ﬂrl:rmrul Admlnluulloo. EPA, Envitonment Protection
Admmnu.n.nn Estimate; FA, Finance Administration; FD, Fire
Dept; HDA, Ilouuug Developnu'lu Administration; HRA, Human Resources Ad-
n]nuunnon HHC, Health & H

ital Corp., and HSA Health Services Administra-
w KC  Kings County; A, rayouluy'. MSA, Mounicipal Service
Adminbtration; OCH, Office of Collective Bargalniog: OLR, Office of

Labor Relations: PD, Police Dept; PRCA, Park-Recreation Cultural Affairs Admin.
Mmration; SD, Sanitation Deit; TA, Transit Authoritys TAD, Transportation Admin.
Bration: THTA, Tribocough Bridge & Tunnel Auwthocity; TLC, Taxi & Limosioe
Commismion: TRS, Teachers Retirement System; TX, Tax ('ommhmo. YA, NYC
Division of Veterans Afaies: YSA, Youth Services Adminiwration.
ALSO: DT, Department of Traflic

ELEVENTH ANNUAL LETCHWORTH BAI(E = Members of the Letchwortk

Village chapler of the Civil Service Employees Assn. smiles between bites of their watermelon at the
chapter's 11th annual clambake held recently at the Platzl Braubaus In Ladentown at which about
175 people turned out for the festivities, Holding the CSEA chapter banner are Sol Costentino, right,
and his wife, Seated from left to right are John Evanko; Peter Pavich; John Clark, chapter president
and chairman of CSEA's statewide credentials committee; Sophie Kresl; and John Kresl,

City Adds Shorthand
Reporter Titles To
Open-Continuous Filing

The City Personnel De-
partment last week placed
seven additional titles in its
open-continuous category for
fililng until further notice.

The shorthand reporter group,
consisting of four titles, high-
lights the latest additions.

In addition to shorthand re-
porter, for which there are no
formal requirements, recruit-
ment has begun  for senlor
shorthand reporter, hearing re-
porter, and grand jury stenog-
rapher. The latter three posts
also pose no formal requirements
and offer wages of $7,800, $7,650
and §7.650 respectively.

The remaining titles opened
last week for filing are:

Civil engineer-highway traffie
($14,000)—Must have baccalau-
reate in civil engineering and
four years of experience, or high
school diploma plus eight years
of experience. Obtain Announce-
ment No, 2062.

Physical Therapist (89.850)—
Must have State license Lo prac-
tice or one-yvear certificate of
eligibllity issued by New York
State plus professional letter of
recommendation; eltizenship has
been walved, Oblain Announce-
ment No. 2118

Occupational Therapist ($9,-
850)—Must have been graduated
from an accredited cccupational
therapy school or possess regis-
tration as a therapist in the
professional organization in this
fleld; citizenship has been
walved., Obtain Announcement
No. 2114

Police Dept. Promotes 42

Promotion ceremonles
were held Aug, 25 for 42 unl-
formed members of the City
police department, who were
appointed or designated to ranks
ranging from assistant chief in.
spector % leutenant, Pollice
Commissioner Palrick Murphy
and Mayor John Lindsay pre-
sided at the event, held at the
Pollce Academy

Designated assistant chilef In.
spector were Cornelius Behan,
Carl Ravina and James F. Han-
npon. Other deslgnations were W
deputy chief inspector: George
Muwrphy, Thomas Mitchelsen and

John G, Schwaroch; to inspec-
tor: Anthony Agnanino, Salva-
tore Nathels, Robert J. Frawley
and James M. McGooey;: and to
deputy Inspector: Walter D,
Farrell, Rudolph J. Panzing,
John ¥. Rogan, Donad! E. Row-
an and John P, Wynne,

Appointees from civll serviee
lists to captaln and leutenant
were adminlstered thelr oaths of
office by Phillp A Mahlke,
Police Department chief clerk.
Nine captains were made from
the 22.name st established
Dec¢. 23, 1871; the last appointee
was eligible number 13585, The

new captaina are Glanvin L. Al-
veranga, Willlam J. Burke, Wil-
Ham E. Farrell, Francls L.
Falth, Peter W. DeLuca, Robert
J. Wade, John T. O'Shea, Thom-
as J. Walker and Gerald M. Mc-
Loughlin.

Elghteen Heutenants were
made from the 320-name Ust es-
tablished April 26, 1971, reach-
ing number 276 on that st
They are James G, Leddy, Ray-
mond G. Sherwood, Paul V.
Ansbro, George McManus, War-
ren J. Feeley, James P. Court-
ney, Charles J. Hanson, John A,

Klingert, Owen J. O'Connor,

The positions of stenographer,
typlst and veterinarian were an-
nounced for open-continuous fil-
ing by the City earlier.

These positions—with one ex-
ception—allow candidates to flle
any weekday between § and 11
am. in Room M-1, 40 Worth
St., Manhatatan, The title of
civil engineer has flling on
Thursday mornings only, with
applications accepted in Room
M-8 at the above address.

Chinese

(Continued from Page §)
Chinese-American, perhaps spur-
red along by the Increasingly
fast pace of International events.

“The Chinese will soon de-
mand things like other minori-
tles do” he predicted.

“Within 10 years they'll be

STAN HUTCHINSON

felt much more vocally because
the Chinese parents no more
have jurisdiction Uke they once
had. Young Chinese are not
clinging to thelr mothers' apron
strings any more,” he sald,

If this bears true, the emo-
tional distance between Chat-
ham S8quare and the City Hall
Park will be shrinking consid-
erably in the days and paydays
ahead,

James F, Phelan, Richard Selko-
witz, Prederick Varallo, Willlam
N. McCarthy, Stanley Price,
Terrance D, McCann, Thomas
W. ORellly, John G. Cassells
and Francls J. Berdel

The promotions all became
effective Aug, 285,

Fight Nassau
For Docking
Nurses’ Pay

MINEOLA—The Civll Ser-
vice Employees Assn. s
scheduled to go to trial In
Supreme Court here next
month with its suit seeking to
protect about 300 nurses from
being docked for an overpay-
ment.

Justice Robert C., Meade had
vacated a temporary stay pro-
hibiting the County from de-
ducting the overpayments from
the nurses’ paychecks, but the
ruling was not on the merits of
the CSEA lawsult,

Meade ruled that there was
no overriding need for the stay
because, If successful, the em-
ployees could later recover the
money from the County. Meade
ordered a trial on the merits of
the case.

“*We are continuing teo fight™
declared Irving Flaumenbaum,
president of the Nassau chapter,
which represents the affected
employees of the Nassau County
Medical Center. “The nurses are
faced with a double reductlon
in their paychecks through no
fault of their own and would
suffer a hardship created by
the County's error.

*This 1s an onerous !mposition
on the employees.”

The error occurred at the start
of the year when nurses were
boosted one grade as a result
of the new CSEA contract, but
were also accorded a longevity
step that was not provided for,

After discovering the error, the
County returned the nurses
their proper pay level and pro-
posed to recover the overpay-
ment by making partial deduc-

tions from each paycheck for
the balance of the year
The County had until this

week to answer the sult or move
w dismiss. The case 15 being
handled by CSEA regional attor-
ney Richard C. Gaba

Coyne To Hunter

Barry Lee Coyne, assistant ed-
ftor of The Leader, has resigned
from the staff to attend Hunter
College School of Soclal Work
in the autumn. He plans o
speclalize in community organis
sation

TL6T ‘67 Vwuduy ‘depsany ‘HAAVIAT ADIAYES TAD
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Eligibles

(Continued from Page §)
Wayne P Heller, Jeffrey H Fox,
Jean C Rohde, Paul R Lukas,
Cheryl Gelsler, Helen J Toplol,
Ida Chalt, Frad Landesman,

NO. 1101—-709%

1101 Barbara Iwler, John J
Lyden, Julla C Tricamo, Jesse
P Grossman, Richard Montal-
bano, Shella Nottage, Cheryl J
Haberman, Kevin F ODonnell,
Carolyn Hemby, Paul R Neidig,
Barbara R Unterman, Helen T
Schmal, Leonard I Slatkin,
George E Chiao, Susan H SBaxby,
Larry Kellman, Susle P Belmont,
Charles A Reiche, Carol L Fein-
berg, Richard A Derector.

1121 Floyd J Johnson, Carol
A Pressman, Karen Sussman,
Annle B Monroe, Carolyn Haza-
zon, Rosemary E Carroll, Mau-
rice M Lewls, Marilyn Kaufman,
Mary E Herndon, Jane Warren-
brand, Jay Glasser, David G Sie-
gel, Nancy E Tucc!, June H Rose,
Richard Gleanson, Barbara J
Drosdorfsky, Amella James, In-
grid 8 Balady, Edward H Odes-
sen, Susan A Soklin.

1141 Leonard Magnus, Susan
T Alfred, Carl A Maletta, Judith
Nuza, Sandy Bender 2nd, Rosalle
Krupkin, Florence F Mendel, Ter~
rence S Keeling, Wanda A Red-

ding, Janet A Hollingsworth, Da-
rio J Lussardi, Alan Kaufman,
Marlene E Becker, Jeffrey
Bweedler, Beatric Hauser, Nan-
cy W Rich, Dolores A Bmith,
Nitza V Monges, Valerie M Jor-
dan, Denise P Sherer.

1161 Eileen A Fortunato, Ste-
ven Bommers, Joseph J Doberty,
Leslie C Spitz, Ann E Iken, Pa-
tricia M Reed, Zelda Boyd, Tim-
othy M Hogue, Roderick D An-
dersson, Elia Alvarez, Brenda E
Mims, Diana R Steinfeld, Robert
Pollack, Sandra V Crooks, Min-
nle R McCormick, Rober V
Smith, Anthony M Barclay, Mil-
chael M Fox, Joyce C Robinson,
Laura A Jeffries.

1181 Joan Puro, Patricla Liz-
za, Irwin B Sakowitz, Gerard J
Perry, Martha M Goldstein, Syl-
via Ramos, Stanley Ross, David
Ross, John F Darnowski, Alta L
Hubbard, Louls C Crifo, Theo-
dore C Blele, Peter B Bandtlow,
Ronald M Mullen, Ronnle Blum-
enfeld, Willlam J Horn, Mildred
M Brieger, Phyllls Howard, Jo-
seph H Corbin Jr, Paul Kline,

No, 1201--70.0%

1201 Joan C Richman, Betty
R Hibshman, Edmund J Okstel,
Norman H Light, Joseph H Cor-
bin Jr, Sheldon Levin, Francisco
Guyo, Barry L Coyne, James
Norman, Gloria E Thompson, Ja-

:
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zabeth Murphy, Helen J Carr,

Axe Accountants

743 open competitive applicants
for accountant, exam 1258, are

ing candidates wiil be ranked on
the quality of their training and
experience,

Port Authority Paging

Opportunities with the Port of
New York Authority occur peri-
odically. For further detalls,
phone them at 620-7000.

s People depend upon,‘ he
wEach time you use
- move faster. So use Zip C
1 If you don’
~ Section of your phone book i

th Code Sex,uon too,

3. For next-day dclwery crosstown, pr Code
the last pickup before 5:00 p.m.

de on everg
t know a local Z:p Code,

2.-For out-of-town Zip Codes. call us:%)ur number is in

& '4~

i

ck fhe Zip Code |

w'k\ 11 [ o 5 -'-,-'5.
!)f
and maxl"ﬁl ‘

‘4. For next-day delivery to cities wnthm 600 miles, Zj -Lode
and mail before 4:00 p m. from any specnal e =

\\ Air Mail Box,

| 5. Always ﬁu{ your le C6de on your
\So people' can copy it down.

B0ace for this sdvertisement has been contribyted a3 8 Public Service by this sewspaper,

marked

This Week’s City Eligible List

EXAM NO. 159
PROM TO SR. ENGINEERING
TECHNICIAN
These lists, tetalling nine oM-
gibles, were established Aug. 24
and based om tralning and ex-
perience evaluations of the 49
candidates who filed in February.

Salary s $9.900,
Bd of Water Supply,
Construction
1 Henry J Woll.

Bd of Water Supply, Design
1 Thomas A Finnerty.

Board of Education
1 Willlam Farberman, Joseph
P Nappl

Eavironmental Protection
Admin
1 Michael A Coscia, Rafael
Ramos, John N Krempasky, Paul
B Donnellan.

NYCTA, Car Malntenance
1 Vincent Lee.

Clerk-Typist Needed

A clerk-typist 15 needed by the
Manpower Development Training
Program, 131 Livingston B8t,
Brooklyn, to perform general
clerical work. One year of full-
time pald experience is required
for application. For more in-
formation, call Mrs, Fleming at
596-4082.

Anchor Session

The NYC Police Anchor Club
has scheduled its next monthly
meeting for 7T pm. on Sept. 18,
The meeting will be held at St.
Bernard's Church Hall, 328 W.
28th St., Manhattan.

Filing With The Feds

Your springboard to Federal
civil service jobs ls made when
you file with the U.S, Clivil Ser-
vice Commission. For fuller data,
phone 264-0422.

EXAM NO. 1246
SR. CHIEF DIETITIAN

This lst of 41 eligibles, estab-
Hshed Aug. 24, resulted from
written test on April 18. Of the
94 applicants who filed In Feb-
ruary, 74 were called to the
test; 60 appeared, 17 withdrew
anw two falled to submit experi-
enve papers and were disquall-
fled, Salary is $10,400.

1 Edward A Hlastova, Berna-
dine Moses, Georgia G Asplin,
Clarice E Fanulel, Ella J Allen,
Gladiola P Sampson, Julis I
Erwin, Ruthle M Brown, Jao-
queline Willlams, Minnle W Skin-
ner, Nora L Abraham, Mary E
Pinckney, Marcelline Roderick,
Angela T Li, Elaine Welch, Dor-
18 A Crews, Carolyn A Wigginas,
Hllda L Abram, Lilleth J Henry,
Thomasina Pugh,

21 Helen L Willlams, Miriam
H Mahon, Grace L Flake, Leola
A Maxwell, Elenora T Rana, Min-
nie P Rowser, Atle B Roberts,
Velma C Kilgore, Octavia Brant-
ley, Dolores E Johnson, Gerlyn
D Adams, Lilllan J Jones, Beulah
C Fuller, Willa Eaton, Gladie
8 Barber, Hiji G Balley, Lena
B Ivory, Eunice B Newell, Marian
H Hampton, Edwina D Matthews,

41 Annle M Calhoun.

Woman Named Dean
0f Manhattan Gollege

Dr. Margaret A, Green was ap-
pointed dean of students and
head of the department of stu-
dent life at the Borough of Man-
hattan Community College, it was
announced last week by Dr. Edgar
D. Draper, college president.

A unit of the City University
of New York, the college has an
enrollment of approximately
8,000 full-time and part-time
students,

With her appointment, Ms.
Green becomes one of the col-
lege's highest-ranking women
administrators.

Home Calls
Office Visits

Doctor’s visits for
medical care In hospital

©® Diagnostic X-rays out of
hospital

LG

Because it protects you and your family with
tomorrow's medical care today...
@ PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from

Participating Physicians, Family Doctors, and Laboratories —
regardless of what you earn

Free Cholice of any licensed physician, anywhere
Preventive care to keep you well

Doctor bill benefits from the first day from the tirst dellar withoul deductibles,

OROUP HEALTH INCORPORATED
THE GHI BUILDING
227 Wast 40tk S8, New Yark, WY, 10018 (212) 564-0900

Diagnostic lab exams out of
hospital

® Surgery

® Anesthesia

® Immunizations

@ Specialists’ Consultations




Fed. Agencies Looking For

' Office Machine

Operators;

Pay To $7,319 At GS-5

A diverse group of Federal
office positions has been
complled, offering starting
pay from $5,116 (GS-2) to
$7,319 (GS-5). Twelve indl-
vidual titles are included,

Highlighting the jobs are five
involving the operation of office
machines. Operators are needed
to run duplicating equipment,
electrie accounting machines,
key punch devices, telephone
switchboards and teletype ma-
¢hines. Generally, not more than
& year of experience or tralning
s required.

Virtually all US. agencles in
the New York metropolitan area
are engaged In hiring office per-
sonnel. The larger agencles are
the Social Security Administra-
tion, Veterans Administration,
Internal Revenue Service and
the several military bases lo-
cated In suburban counties.

Information on US. Govern-
ment employment can be ob-
tained from the U8 Civil
Bervice Commission, following
the instructions noted under
“Where to Apply"” on Page 15.

The open-continuous positions,
lsted alphabetically, include:

—Data Transcriber, GS-2 and
3; training and/or experience.
Detalls in Announcement No.
NY-1-14.

~Duplicating Equipment Op-
erator, GS-2 and 3; tralning and
experience. Detalls in Announce-
ment No. NY-7-94.

--Electric Accounting Machine

Operator, GS-2, 3 and 4; training
and experiences, Detalls in An-
nouncement No. NY-7-94,

—Eleotric Accounting Mach-
ine Supervisor, GS8-5; tralning
and experience, Detalls iIn An-
nouncement No. NY-T-04.

—Key Punch Operator, GS-2
through 4; training and/or ex-
perience. Detalls in Announce-
ment No, NY-9-30,

—Office Assistant, GS-2 and
3; tralning or experience. De-
talls in Announcement No, NY-
1-02.

—Reporting Stenographer, GS-
5; experience, including volun-
teer experience. Detalls In An-
nouncement No, NY-9-17,

~—Secretary, GS-5; experience,
substitute of education. Detalls
in Announcement No. NY-T7-21,

—Steno-Typist, NYC only, GS-
2 through 5; training and/or
experience. Detalls In Announce-
ment No. NY-1-18.

—Steno-Typlst, NYC suburbs,
GS-2 through 5; training and/
or experience. Detalls In An-
nouncememnt No. NY-9-41.

—Telephone Operator, GS3
and 4; experience required. De-
talls in Announcement No. NY-
7-40,

~—Teletypist, G8-3 through 5;
training and experience, Detalls
in Announcemerdt No. NY-T-04.

Salary scales, under the latest
revision, begin at: GS-1, $4,564;
GS-2, $5,166; GS8-3, $5,828; GS-4,
$6.544; GS-5, $7.319. Worker
traineeships outside the clerical
field begin at $2.75 per hour.

Posts Pay $9,535

Ra®™'~ ““=Nlights

Claim Examiners En Espanol
Wanted At State Labor Dept.

Spanish-speaking clalms
examiners are being sought
on a continuous basls with
the State of New York, These
openings are with the De-
partment of Labor.

No written exam will be held
but candidates will be screened
on their previous training and
experience. They must also hold
a driving permit

Requirements for the $9,535
post center on one year of per-
tinent experience dealing with
the adjustment and settlement
of claims. Dutles must have In-
cluded the Interpretation of laws
and contracts plus the determin-
ation of status rights for Indi-
viduals or corporations,

Certain type of experience will
not be credited. Insurance agents,
insurance brokers, adjustment
clerks, complaint clerks, or cor-
respondence clerks fall In that
category.

Additionsl experience needed
include six years of general of-
flce experience; high school ed-
ucation and/or college educaton.

This s the first bilingual job
announcement printed by the
State. It indicates there will be
an oral test for applicants given
in both English and Spanish,
adding that “candidates must in-
dicate that they ean present
thelr ideas clearly in both lan-

The o meeting of the
Madison € y chapter of the
Clvil 8¢ Employees Assn.
will be h Wednesday, Sept.
13 at 7:30 at the Elks Club,

Main 8t., O cida. A maffle draw-
ing for a h | -made leather wall

guages” To learn more of job clock will ¢ conducted at the

duties, obtaln Announcement CeHnE.
No. 20-389,
BUY
Before flling, consult the in- s
structions on page 15 of this U S.
newspaper. BON D S
—

New York's Sheraton Motor Inn
cares for your comfort

And your budget.
$1350 single
$1950 double

including kids free®, parking free
Special Civil Service Rates

On the banks of the Hudson, overlooking the cruise
ships, and just five minutes from midtown. Close to
Lincoln Tunnel, just off the West Side Highway 42nd
Street exit. Enjoy a comfortable room with river view,
moderate-priced coffee shop, fine dining at the Compass
Points Restaurant. And a rooftop swimming pool in sum-

mer. Truly a special place to stay, at very
special savings for government employes< @
Sheraton Motor Inn-New ork City

*Children under 18 Iree in parents’ room,
SHERATON HOTELS & MOTOR INNS. A WORLDW (L SERVICEOF ITT
520 12THAVENUE. NEW YORK N Y 212/605 6500

Have You Read
The New Golumn?

% MORE FEATURES
* NEW, BIGGER

HOROSCOPE
* TOP COMICS

* A NEW-STYLE TV SECTION

It Goes on Sale Thursday a-d All Week

YORK

VI'N

-~
r

ZL61 ‘6z wndny ‘depsany, ‘YIAVIT IDIAUIS TAD
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TO HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountont Auditor 5.00
Administrative Assistant Officer 6.00
Astessor Approiser (Real Estate) 5.00
Attendant ~-3.00
Attorney 5.00
Auto Machinist 400
Auto Mechanic 5.00
Beginning Office Worker 5.00
Beverage Control Invest. 4.00
Bookkeoper Account Clerk 5.00
Bridge & Tunnel Officer 4.00
Bus Maintainer — Group B 4.00
Bus Operator 5.00
Buyer Purchasing Agent 4.00
Coptain Fire Dept, 6.00
Captain P.D, 6.00
City P1 4.00
Civil Enginecer 5.00
Civil Service Arith, & Vocabulory 3.00
Civil Service Handbook 1.00
Clerk N.Y. City 4.00
Clerk GS. 4.7 5.00
Complete Guide to C.S5, Jobs .1.00
Computer Programmer 5.00
Const. Supv. & Inspec. 5.00
Correction Officer 5.00
Court Officer 5.00
Dietitian 5.00
Electrician . 5.00
Electrical Engineer e 5.00
Engincering Aide 4.00
Federal Service Ent, Exam 5.00
Fingerprint Technician 4.00
Fireman, F.D. — 5.00
Fireman in all State O.P, 4.00
Foreman 5.00
Genaral Entrance Serles 4.00
General Test Pract. for 92 U.S. Jobs 4,00
H.S. Diploma Tests __ - 4.00
High School Entrance & Scholorship Test 3.00
H.5. Entrance Examinations 4.00
Homestudy Course for C.S, 5.00
How to get a job Overseas 3.00
Hospital Attendant 4.00
Housing Assistant __ .5.00
Investigator-Inspector 5.00
Janitor Custodian 5.00
Laboratory Aide 5.00
Lt. Fire Dept. 5.00
Lt, Police Dept. e -.6.00
Librarian 4.00
Machinists Helper 5.00
Maintenance Man 5.00
Maintainer Helper A & C 4.00
Maintainer Helper Group B 4.00
Maintainer Helper Group D 5,00
Management & Administration Quixzer 5.00
Mechanical Engineer 4.00
Motor Vehicle License Examiner 5.00
Motor Vehicle Operator 4.00
Notary Public 4.00
Nurse (Practical & Public Health) 5.00
Parking Enforcement Agent 4.00
Prob. & Parole Officer . 6.00
Patrolman (Police Dept. Traince) 5.00
Personnel Assistant 4.00
Pharmacists Li e Test = 4.00
Playground Director ~— Reocreation Lead 4.00
Policewoman _5.00
Postmaster 5.00
Post Office Clerk Carrier 4.00
Post Office Motor Yehicle Operator oo 4.00
Preliminary Practice for the H.5. Equivalency Diploma Test___4.00
Principal Clerk-Stenc 5.00
Probation & Parole Officer 6.00
Professional Career Tests N.Y.S, 5.00
Professional Trainee Admin. Aide 5.00
Public Health Sonitarion 5.00
Railroad Clerk 4.00
Real Estate Manager 4.00
Sanitation Man 4.00
School Secretary 4.00
Sergeant P.D, 500
Senior Clerical Series 5.00
Social Case Worker 5.00
Staff Attendant & Sr. Attendant 4.00
Stationary Eng. & Fireman 5,00
Storekeoper Stockman 4.00
Supervision Course 5.00
Transit Patrolman 4.00

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

ORDER DIRECT — MAIL COUPON

80c for 24 hours special delivery
LEADER BOOK STORE
Il Warren St., New York, N.Y. 10007
Plecase send me————copies of books checked above,

| enclose check or money order for §

T T T U P8 DY Tar 1 VIR DI, P RS s

ciw LN R R O s‘.'. IR R R R EEE R EREENR]
Be swre to Include 7% Sales Tax

300 Vacancies Cited

State Recruiting Vocational

Teachers At 4 Salary Levels

Vocational Instructors in a
wide variety of trade special-
ties are being sought pres-
ently by the State of New
York. The emphasis for most
appointment levels Is on
trade background rather
than teaching experience.

Oct. 9 marks the deadline for
all 32 trade specialties featured.
Instructors are to be hired on
four levels: Instructor I at $8.-
497; Instructor II, $9.005; In-
structor III, $10,089; Instructor
IV, $11,277. Voceational teachers
work a 10-month year.

Three hundred vacancles are
reported throughout the state.
Hiring agencies take In the De-
partments of Correctional Ser-
vices, Mental Hyglene and Soclal
Services. Several vacancies also
exist at the Narcotic Addletion
Control Commission, principally
in New York City.

Use Different Lists

Appointments will be made
from separate eligibility lists set
up for ench speclalty. Candidates
may apply for more than one
trade If qualified.

Among the trades are: auto
body and fender repalr; auto
mechanics; auto service statlon
management; baking; barbering;
beauty culture; carpentry; car-

pet and tile installation; com-
mercial art,

Dental technology; drafting;
electricity; food service manage-
ment; foundry practice; laundry
practice; machine practice; mas-
onry.

Other cholces are: oll burner
service; optical technology;
painting; plumbing; power sew-
ing machine operation; printing;
radio and tv maintenance; sew-
ing; sheet metal work; shoe-
making and shoe repalring. Also,
tailoring; upholstering; welding;
wood patternmaking; woodwork-
ing.

Vocational instructor I candi-
dates will need a high school
diploma or equivalency plus five
years as a journeyman in one of
the various trades listed. Persons
applying for this level must par-

ticipate In the Voecatlonal-Tech-
nioal Teacher Training Program
run by the State.

Entrants for instructor II will
need similar background, and in
addition must take the follow-
ing tests: a theory exam In the
trade specialty; a performance
exam 1in that speclalty; the
California Test of Mental Ma-
turity, and the State University
Admissions Exam. A passing
score is required on each.

To qualify for instructor III
rank, entrants need provisional
State teaching certificate in the
relevant trade. The instructor IV
standards require this provisional
certificate plus either a perman-
ent certificate or two years of
teaching experience in the rele-
vant trade.

For information on the teacher
tralning program, write: Director
of Teacher Vocational Education,
City University of New York, 134
W. blst St., New York 10020.

For general job information,
contact the Department of Civil
Service and request Announce-
ment No. 27-111. See page 15 of
The Leader for regional office
addresses.

Clerk-Typist Candidates
Wanted At IRS Center—

Free Training If Chosen

Free training is In the off-
ing for persons who prove
successful on the written test
for data transcriber, clerk
or clerk-typist.

CHATHAM JEWISH CENTER

217 Park Row, N. Y.

Conservative Synagogue In Your Neighborhood
Dignified beautiful services will be conducted by
RABBI MICHAEL WISE CANTOR MARK HABERMAN
w for the —

HIGH HOLY DAYS

ROSH HASHANAH
Fri, eve., Sept. 8 - 6 pm.
Sat. morn,, Sept. 9-9 a.m.
Sat. eve., Sept. 9 - 6 p.o.

Sun, morn., Sept. 10-9 am,

KOL NIDRE
Sun, eve., Sept. 17 -
5:45 p.m,
YOM KIPPUR
Mon. morn., Sept. 18 -
9 a.m.

FOR TICKET RESERVATIONS CALL;
Evenings: WO 2-8086 or WO 2-2183
Weekdays: 566-8510 - 10 a.m.-5 p.m.

If you want to know what’s happening

to you

to your chances of promotion

to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here 1a the newspaper that tells you about what Is happen-
ing In clivil service, whal la happening to the job you have and

the job you want,

Make sure you don't miss a single lssue. Enter your sub

seription now,

The price is $700 That brings you 52 lssues of the Civil
Service Leader, fNlled with the government Job news you went

You can subscribe on the coupon below:

CIVIL SERVICE LEADER

11 Worres Strest
New York, New York 10007

I enclose $7.00 (sheck or money order for a year's subscription
to the Civil Service Leader Please enter fhe name Usied oelow

Lp Code

The openings — estimated at
1,000 — are situated with the
Brookhaven Internal Revenue
Service Center, near Patchogue,
LI Standards do not Include
local residence, as the Center
may be reached by the LIRR.

In addition to the three cleric-
al titles mentioned above, wva-
cancies for the title of tax ex-
aminer are also expected. Entry
salary for the aforementioned
Jjobs come to $100/week,

Basic requirements focus on a
high school diploma. However,
those lacking it have the op-
tion of supplying relevant work
experience,

Data transcribers work with
a variety of documents Includ-
ing tax returns and reports. The
transcriber operates an alpha
numeric keyboard, similar to a
typewriter keyboard, Informa-
tion typed on the keyboard ap-
pears on & video screen for verl-
flcation and is fed directly Into
A compuler by the operator,

A free 40-hour training course
will be offered to those who pass
a written test and demonstrate
some typing proficlency.

Tax examiners work on docu-
ments flowing through the Cen-
ter's automatic data process-
ing system, This Includes review-
ing Information on tax returns,
detecting and resolving errors in
information rejected by the com-
puter and reviewing materials
coming from the system,

Tests for these positions are
being given in Patchogue and
Brentwood each Saturday. Ap-
plications and further informe-
ation may be obtained by writ-
ing to: Recruiiment BSection,
Brookhaven Service Center, P.O.
Box 500, Hollsville, New York
11742; or by calling (516) 567~
4600, Extenslon 48, at any Ume
of day.

Bet On Parker

Morrision Parker, of New York
City, has been named to the
State Off-Track Parli-Mutuel
Betting Commission for a term
ending April 1, 1976. Members
receive $132 per day for each
each day spent on commission
business,



Maternity MABSTOA Bus Driver Posts
Open To Men And Women —
Hourly Pay Set At $4.72

(Continued fromn FfFage 4)
pregnant non-permanent em-
ployees could be terminated st
will.

The committee which prepared
the report signed by the Mayor
was composed of personnel di-
rector Harry I, Bronstein; bud-
get director David A. Grossman;
director of labor relations Her-
bert L. Haber; chairman of the
City Commission on Human
Rights, Eleanor Holmes Norton,
and corporation counsel Norman
Redlich.

Mayor Lindsay hailed the new
rules as ‘“clearly establishing
New York City as the national
leader of all government: =t
every level In providing employ-
ment rights and benefits on »
basls which assures that women
are given equality In their role
as City employees.”

The new rules were praised by
Linda Zises, & City soclal worker
who has been involved In sev-
eral legal actions on maternity
leave pollcles, The Women In
City Government United mem-
ber sald the new rules were
“really fantastic” in light of the
fight for thelr acceptance, but
expressed some reservations. She
ralsed the question: in which
order must sick leave and vaca-
tion time be used for maternity
leave? Unclear in the new rules,
the old rules required & woman
to use up her vacation time first,

She also sald that union tem-
porary disabllity coverage should
be extended to pregnancy, and
that City insurance should also
pay hospitalization benefits to
employees on maternity leave,
She added that wives of male
employees do get full hospitali-
mtion coverage for childbirth
under the Ctiy’s insurance plans,
but that women employees who
give birth do not.

8he suggested that a commit-
tee be set up to ensure that the
new rules are adequately ex-
plained and administered DYy
City agencies, “so we won't have
any more harassment."

Fireman List

(Continued from FPage 2)
unfairly passed over for several
reasons, ranging from absence
for military service when their
numbers were reached, o al-
legedly misplaced medical files
which held up appointment,

The case, Barry vs. Bronstein,
& being handled by attorneys
Michael Horowitz and Murray
Gordon, They estimate that 52
to 55 other firemen eligibles have
been similarly passed over, al-
though they have not Joined the
lawsuilt,

Geared To Engineers

Fling for Federal Jobs in en-
gineering and related professions,
under Announcement No, 420,
has been amended aa far aa jo-
oal hiring la adfected. Only olvil
sngineers at GS-5 and 7 levels
are currently belng sought Lhe
US Civil Service Commission
says,

VACATION . YIRGIN ISLES

CRRMRANENNNS 1
VILLA FOR RENT
ST. CROIX, V.1,
Half Price Rates

For wue bsland living, uy your
own deluse vacation villa, Kes
Ment mald, cooks, cleans o baby

s, Beaches, golf, wonis and
snorkeling.
Call (212) 4421827

Both men and women are
wanted for bus operator jobs
with the Manhattan-Bronx
Surface Transit Operating
Authority. The current start-
ing salary offered is $4.7175
per hour.

Applications are being accept-
ed through Sept. 22 from persons
of any age who have held a
State driver's license for at least
two years, or a passenger bus
lloense. Candidates must be at
least 25 years old at the time
of appointment, however, which
would probably occur within a
year of the test.

Vision will be a vital consid-
eration. Required is 20/30 vislon
and, with glasses, 20/50 in each
eye. The minimum height specl-
fied is 5° 4",

MABSTOA expects to fill 100
vacancles during each year of
the maximum two-year life of

(Continued from Page 4)
with employee labor organiza-
tions to bring up wage scales for
“female"” jobs, especlally clerical
and secretarial titles, and to press
for further equality in considera-
tion of women for promotions.
“White collar workers don’t take
full advantage of thelr unions”
she sald. “We should really be
working together with the unions
for the same goals."

She criticlzed the City Human
Rights Commissioner Eleanor
Holmes Norton for inaction on
many complaints of diserimina-
tion brought by women City em-
ployees. Joining in the attack on
Ms. Norton last week was the
employment committee of
N.OW, National Organization
for Women, which proposed re-
naming the Commission the
“Omission,” and taking women's
problems elsewhere,

Ms. Rosenfeld sald that her
organization has had better re-
sponse from the US. Equal Em-
ployment Opportunity Commis-
sion, which she sald has a "more
far-reaching" approach to prob-
lems of discrimination against
women,

Representatives of Women in
Government United and the Wo-
men's Advocacy Committee met
with Mayor Lindsay for the for-
mal signing of the new mater-
nity leave policies last week, and
are setting up an agenda for
further talks with the Mayor on
problems of women In City jobs,

Among topics Lo be covered,
sald Women in City Government
member Linda Zises, are an eval-
uation of the experimental use
of policewomen on patrol duties
Initiated last June; consideration
of salaries and hiring practices
for male and female employees;
implementation of the new ma-
ternity leave rules, and the in-
stitution of an “affirmative we~
tion program' to encourage hir-
ing of more women at all levels
of City service,

Women In Clly Government
United s also making statistical
studies of hiring and promotion
practices of women in lower-
level job titles, Ms. Zises sald.

The group has sel up a spe-
clal telephone number for em-
ployee complaints or problems:
566-1422,

SAVE A WATT

the eligible list resulting from
the competitive examination.
Since the current eligible st
will expire on Sept. 30, 1872,
appointments from the new list
are expected within a couple of
months after the test, which s
expected to be held Oct. 21,

The written test will cover gen-
eral driving knowledge, reading
comprehension, arithmetic, safe-
ty, knowledge of points of In-
terest In Manhattan and the
Bronx, and attitudes toward the
Job, supervisors and passengers.
will be given a qualifying medi-
cal examination before being
hired,

Appointees will be tralned In
the operation of passenger buses,
and then must pass a State U-
censing examination,

Employees of MABSTOA, a
public service corporation which
works closely with the Transit
Authority, are not technicaily
considered civil servants, but are
afforded benefits such as retire-
ment and soclal security, health
and blood credit programs, pald
vacations and passes for free
travel on MABSTOA lines.
MABSTOA operates the buses in
Manhattan and the Bronx,

Application forms may be
picked up in person (no mail
requests accepted) at the follow-
ing bus terminals: In Manhat-
tan: 805 W. 132 St. at Broad-
way, 352 W. 54 St at 0th Ave,,
721 Lenox Ave. at 146 St,, 1550
Lexington Ave. at 99 St, 4065
10th Ave. at Broadway and 218
St., 1381 Amsterdam Ave, at 129
St. In the Bronx; 1100 E, 117
St. at Devoe Ave., and 1825
Boston Rd. at 176 St., In Ja-
malea: 165-18 South Rd. at Lib-
erty Ave, and Merrick Blvd, In
Brooklyn: 1 Jamaica Ave. at
Broadway and Fulton 8t In
Staten Island: 1380 Caselton Ave,

Appications are also avallable
at the MABSTOA office at 853
Broadway at 14 St., Room 1011,
Manhattan, and at Transit Au-
thority Lobby Application Sec-
tion, 370 Jay St. at Willoughby,
Brooklyn,

The above locations are open
from 8 am. to 5 pm. weekdays,
with the exception of the Trans-
it Authority headquarters, whose
hours are 8:30 to 4:30.

Completed sapplications must
be returned in person to the
MABSTOA office at 853 Broad-
way, Room 1011, Manhattan.

For further Information, call
the MABSTOA Examining Board
at 777-2114.

Tracking Transit Jobs

Recrultment for a wide variety
of jobs with the Transit Author-
ity is conducted yearlong. For
current openings, call TA head-
quarters at 852-5000,

Help Wanted

EARLY RETIREES
aviilable ws o,
meds, vault stecndanw, ete,
POSITIONS FEE PAID
PRESS AGENCY
Lex)

Poth ion
b

141 B 44 ST |( 682-8250

OVERSEAS WORK

High Pay, Benuses, Mo Taxes
Married aod Single Status

(212) 682-1043
INTERNATIONAL
LIAISON, LTD.
501 Fifth Ave, Suite 804
New York City

REAL ESTATE VALUES

LAURELTON $29,990
ONE OF A KIND

Det Brk & Stucco ranch with 6 |
ms, semi fin bsmt, gorage, for
diningrm, fireplace,

LAURELTON $27.990

"WHY RENT"?

LA8. bk ire ol Wouse With 4
bodrooms 2 baths, Many extras. Call

\ for appointment,

| CAHMBRIA HTS $43,500
LEGAL 2-FAM BRICK
| Young mod det with extralarge 5
ts, Finishbl bsmt. Ad
, garden gmds,
Queens Homes OL 8-7501
170-13 Millside Ave, Jamaica

BUY V.A. or FH.A,
Beautifully Decorated
$29.000

4 bedrooms, 1% baths, with family)
room, garage & patio, nicely carpeted

& dfmﬂ. has air-conditioning & s
| near school.

BIMSTON REALTY

22612 Linden Bivd,
Cambria Hets, LI

723-8400

HOLLIS $26,990
Beautiful Colonial, 7 rms, 3 mastes-
sized bedrms, 1'% colored tile baths,
luxuriously finished basement, garage,
large garden plot. All appliances in-
cluded. Immediate occup, Excellent
terms,

LONG ISLAND HOMES
168-12 Hiliside Ave., Jam, RE S-7300

House For Sale -
Sullivan County

MONTICELLO - lo willuge, residential
sMroet, casy walking distance to shop-
Broadway,
cal smauller house
rfece for retirement oc
-anl'lom as 3 rooms, Il:dﬁu:’
full basement, hot water baseboa
bear. Landscaped. Oaly $16500, Own.
er. Call (914) 4344555 or Write
Box 400, Seo. hllnbum. .\Y 12779.

House For Sale - N.Y. State

‘_‘.5. m-unty center,

iuit

COBLESKILL — 6 room all electric
moch house, 3 massive bedrooms, 2
baths, 200 fr. oa paved road,

bus, mail st door, pasoramic view of
mountains & college, ski jump, full
walk.in  basement, low taxes, fully

furaished. 336,000
ville, N.Y. Tel 51!’34 m;

Farms, Counh'y Homes
New York State

Bulk Acreage Retirement Homes,
Business in the Tri-Seate Aren
GOLDMAN AGENCY, REALTORS

85 Pike Pr. Jervis, NY. 1 914-‘56 5228

House For 5.1. . c.monl.

LIVE in the foothills — 2 b rmae, 134
baths, dem, fireplace, full kitchen; 2-
car garage. FEmsy 3&05-’. low

Price mid 20's, Red Carpet

taxes.

Resltors,
1355 No. Altadens Dr., Pasedean,
91107, Tel (213) 794

Californis
1195,

. Owner. Warner-

CAMBRIA HTS $35.990
ENGLISH TUDOR
DETACHED
Beautiful home consisting ol

baths, 3 extra large
living room, conven.
uonl sized ‘Iulu room with eat-in
kitchen, niteclub finished basement,
1 ear garapge. 40x100 landscaped
nnd-ndllon'llnolmm
our best offer in ages. Spot.

less mnditioo! Take the key and move

bt Me. lmdenck.

ST. ALBANS  $28.990
DETACHED HOME

eptional value, 4 bedrooms, huge
llvin. room, full size dining room,

modern  eat-dn  kicchen, 115 baths,
dishwasher, rlgentoc Everything
goes! Plus two car garage

can ke over a
mor
tape.

and you
$22,000 existing
. No eredit check. No red
on just have to have the
money. Ask for Mr, Soto

- - - - - -
HOLLIS " 525,990
SOLID BRICK
€ rooms, Hollywood color tile bath,

finished basement, gas heu. many
other extras. M-ox new! Low down

B e
HIMPST!AD $32,990

CAPE COD RANCH
On 100:100 besutifully  landscuped
4 bedrooms, 2 full buaths,
'h!d basement and garage. Excel
lem mldenll-l aren. Owner reciring.

be
for GI 'ﬁf‘" il oy o
Me. loaan

BUTTERLY
& GREEN

168-25 Hillside Avenue

JA 6-6300

Acreage - Orange County,
New York State

LAND CO-OPERATIVE

Do you desire to own & 2 acre home-
site at half the current market value?
If you have $4,000 you can fcin
the land Co-op. Write for details,
Richard Goldman.

GOLDMAN AGENCY
85 Pike S, Port Jervis, NY 12771

E——

Farms, Country Homes

New York State
SUMMER Cawmlog of Huadreds of Resl
Estate & Dusiness Bargaine, Al
s & gtku‘ DAHL DEAL
Cobleskill N.Y.

House For Sale - N.Y. cu§

ONE ACRE plot with house & } car
garage, Meal for landscaper or coa.
tractor, Write Box 535, Queens Village,
I‘N,;; 11429, Evenings oall 212479

Farms & C:lfry Homes,
Orange County, N.Y. State

#2432 -~ City of Port Jervis, NY
Fine 2 bedroom home. Excellear for
retirement.  Full basement. Once Car

Detached Garage. Hot Water Hear,
Tuxes $425. Price 321,200, Send for
free descriptive brochure,

GOLDMAN AGENCY,
REALTORS

85 Pike 8¢ P Jervis, NY 12171
9148565228

EyEEEs:
o e

FloridaXzxEl

VENICE, FLA. — INTERESTED?
SEE M. N. WIMMERS, REALTOR
ZIF CODE 33593

JOBRS

FLORIDA  JOBS?  Federal, State

Couitty, City. FLORIDA CIVIL SERVICE

BULLETIN, Suscription $3 year. §
Issues,
PO, Box 846 L,

M. Miami, Fla, 331861

WANTED! RETIREES!

FLORIDA MOBILE HOMES
OOMPLETE with furniture o0 14 scre
l(oddh Central Floridu from 38,950,

o8 o 92.85
Blvd., Rcﬂ‘m 2 '?"u':
Alexandens.  (212) 8973400, —

WOODs & LAKES, Pla, I
Devel Atlantic

SAVE ON
YOUR MOVE
TO FLORIDA

FLORIDA LIVING
Live the good lile at prices you can
afford In Highland Village Mobile
Home Community Choose from over
20 medsls with prices starting at
$7,950. Complete recreation program.
Wrile:
HIGHLAND VILLAGE, 278 N, E. 481h 51,
POMPANG BEACH, FLORIDA 33064

our cost per 4000 Iba w
Sc Pnranu. from Pu- York Ciy,
$472. Philsdelphia, $445; Albany, 3906

For an estimate 10 sy descination W
Floride

Write

SOUTHERN TRANSFER
and STORAGE CO. INC,

DEFT ¢ BOX 10207
ST PETERSBURG. FLOKIDA. 3378

£T

ZL61 ‘67 wndny ‘depsany ‘HAAVAT ADIANAS TAD
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Eligibles on State and County Lists

tinned from week P25 I 7 L T pe—— ) |
(Cont e ) 244 Applebaum W Bkiya 774

PRIN LLs 245 Galvia H Soyder cicmmen?7.0
109 Travers J Troy

FANRLORIOOARIINON | |
110 Hall G Me Morris ... 81,
111 Kahiam § Waterviier 81,
112 Firagerald R Albaoy ... 81,
113 McDermott C Menands Bl

1.

1

Chayr

Below is a list of those
individual CSEA members
who have made a personal
donation to CSEA's Welfare
Fund.

2 246 Smithrick V Cohoed wucininn77.0
2 247 Weim H BKIyd .ivvrmemiommne 7.0
1 248 Soarck M NY Mills 77.0
1 249 Maggio C Hicksville w770
1
0
0

250 Paiclee H Albany ..............-...-77.0
114 Reilly A Babyloe .8 251 Pearsall A R 769

115 Adamcryk B Cohoes il 8 252 Andrisco A w-m-uu 769
116 Kelsey € Beraheds Bay v 810 2533 Baura § NY i 76,9

" Goldie Schacider, Jerome Bergis, Has
117 Reddish M Albany .. 81,0 254 B 1 G Petenburg  ......76.9 edm oanne Gom
118 Branch G Syracuse 255 Eichorst I Glea Ouka 769 B2 e gy PR
119 Conover § Fr Lee. NJ ..

256 Barnard M Big FPlao .......769
257 Casey L Albany ... 769
258 Lech S8 Amsterdam ... 769
259 Huber G Albany e T68
260 Smith J Bklya ....commmmee 768
124 Wagnr G Albany g .,,_,__ooJ 261 Mracus G Woodbourne .....768
125 Jacksom M Bx i 807 262 Dexter W Pt Jellerson ... 76.8
126 Linille D Blagh-mon .......80.7 263 Malloy B Coxsackie 76.7
127 McGrath P N Bab-lon ........50.7 264 Saaples M Bklyn .cciiiecnnn76.7
128 Lacondre R Jamiica e, 806 265 Lamarche § Cohoes vrrienn?6,?
129 Talanker R Levittnwe e 806 266 Cook ] AlBany nnn 6.7
130 Stamboulis M Buffalo 80.5 267 Melleatine § Tonawanda .....76.6
151 Allegretta D Albany A0 268 Shaffer M Albany .. snm— {7
132 Smith B Napanoch 805 269 Whitman H Scheneceady ....76.5
135 Patker C Albany ... ..80.5 270 Porce M Schenectady .. 765
134 Buckley € Cohoes ., wBOA 271 Hohl M Bulfalo ..oeiemscisennn 76,8
155 Blonsky C Bx .80, Wassmansdorf M Troy ... 76.5
136 Malkiewice M Amsterdam .......80.4 273 Tomkowski A Schemectady ..76.5
::; \M‘:’Cdl A ’5“:"" g wBOA 274 Mevers L ADADY  oorvrerenns 764
2 afirey oughkeeps e - i

139 Tuthes D Trop 275 Hislop A Schenectady ... 764

120 McKeever 1 Westbary
121 Botler J Troy
122 Milstrey L Albany
123 Miller J Poestenkill

Elaine Smith, Myrtis Lee, J. Harels,
. Kunofsky, C. Taylor, D. Rauch,
Ina Newby, L Goldstein, F. Brobel,
A. Connolly, M. Liaxey.

A. Martin, D. Anderson, M. Falg,
1, Schleider, P. Greco, B Gardner, R,
Gibbe, M, Houlihan, L Woods, V.
Montalban, Myrtle Gibbs, Fay Weis,
Mary Berman, Marguerite Jonas, Bes
nice Hunter, Evelyn Fairborne, Linda
Saundus, Lols Klaw, Lavinia Shack,
Gerurude  Yarra, Victoria Davis, Bas
bars Walker, Paul Postiglione, Patricia

x
>
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140 Fitzgerald E Troy . 80,3 ;;g gﬂ:t:x(n. A. ;:"l o Jes - : s DeWis, Riisa Adama, Behel Rekes,
141 Dickinson G Warerford . ..B0.2 278 Johnson C Jersey Gt NJ 76‘( L. Kerrigan, L. Rose, H. Locrle, Verna
L2 Hocmas” £ Al U003 279 Pke ® Aty ... 765 CORPORATION G 1V ES TO FUND — G i foid 2
5 Lurle Cuse BO. >
e ot B Aabes so.; ::4‘) ;lfl::’ : u" [;:lhl:;:c".&;...- ......... _7’2.; Civil Service Employees Assn. president Theodore C. Wensl, rlll:: 31..‘::.?.'. Sy;:l'n Zorin, P. gbbo;: L
: :; g::: (; ¥bkehn!l :g.: 282 Picsia T - Cotaden = 7 263 receives & check for $100 for the CSEA Welfare Fund contribut orerg e mmr" Go&'*-w“ mer,
147 Stocksher $ ";’h," Plaiva 800 283 Cliford B Queens Vill 76.3 by Automated Medi-Screening Services, Ine., of Syosset, New York, 5 o "¢ Teonts, “nmo'“'m“_“m:
148 Scorr D Buffale 80,0 ;:; ?“b"" vl}u U;'ﬂ ---------- .76.3 as a gesture of support for those who supported CSEA last Easter Yanes, Mary Warner, Bossle Regenboges.
149 Plaran M Bx . 80.0 speon. V. -Machemicvil . <763 Ceekend. Sol Bendet, president of the New York City chapter of  Floreace Rosenberg, Murray Chwae,
286 Rollinn B Buffalo B
150 McCullough A Schenecrady ...79.9 287 Main R Bk CSEA nted the check. Mary Schwally, Michael Chiappecial,
151 Peterkin 1 Albany 1y s Sl - ML w76, v JEERe M. Matucci, Joe Perei, Sadle Haioe,
152 Lance B  Albany e onsi X BGrcenb\uh 76.3 Anne Cohen, Elsie Gioty, Walter Wil
15% Brigham B Namao 40 C“'u i B Baate e 762 380 Lafountaln MEF Scheasctady 746 475 Mcloughlin M Reaselser ____73.1  belma, Dorothy Coha, Bellen Glober
154 Robinson L Buffalo 301 Moieaciick B Fredoola .....762 381 Sloaim PN Brooklrs 746 476 Hary C Lk Ronkonkma —_73.1  mam, Juanita Johnson, F. Cohen Yola
155 Wood N Trov ~ Masoa FOF i 762 382 Shaw BM Marey oo 746 477 Evass § Waterford 731 T D. DeMarco, L Mandel, I
156 Brundage P Albany 2 Jones J B Greenbusch ......762 383 Sivestian AL Rtasselser .. 74.6 478 Fremer R Brookiyn . 731 Kiholer, H. Miller, John Hadea, D,
157 Schaus M  Sayder . 293 Urowsky R B .. e 761 384 Jacobsom R BroOX oo 746 479 Plazt R Troy .. 731  Dobbis. R. Mann, A. H. Resaick, N.
158 Paschel H Maspech 294 Wukis G Schenectady wenn76.1 385 Maroao MC Scheaectady 746 480 Wiikinsoa M Depew 731 Atexasder, G. Plemmiag, Lenore Suls
159 Morenus R Eodicotr . 295 Kaufman B Bkiya w..e.760 386 Cole § Scheacctady _74.5 481 Wilkinson M Loudoavills —__73.1 becger, ¥. Beanet, Sharon Bushell, Peart
160 Nowsk B Latham 296 Tamwey € Troy .oviemsmuees 16,0 387 Digiulie JM Elaora ..745 482 Meyer R Salt Point 731 M. Hellor, R Schoeider, M.
» 297 McGee W Fimhurst 760 388 Fairweather M Namaw _.____74.5 483 Cooklis B Albany — —___73.0 "
161 Manhey L Gloversville 79. Amon.
162 Williams ¥V Bklya ... 2 208 Rymn M Aubura s 76.0 389 Walker T™M Broax ... 745 484 Warner T Albaay 73.0 Sue Prost, G Tiltis,
163 Richman B NY “Jos 299 lockwood G Eeglewood NJ ...76.0 390 Hiesch M Douglaston ..._74.5 485 Jones D Broax ... 0 3 ";‘ o mmw.‘ w""‘.’»"‘
166 Sanm B Rensselacr 300 Polen J Green I8 oo 76.0 321 Felos M(.:’ al;b‘;" "ﬁ&"‘;:: :gg u(.‘:? IH Sliogariands ;g‘g ley Austin, BEileem McCluce, Cleotta
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166 Bittner N &hm«udy 302 Shermanm § BLlys i.commmmmsns 76,0 394 Davis MK Alb “"7‘, 489 Walsh M Troy ___72.9 berx 'L Vafakos, J. Rathschmide, Marlel
Y67 ZiMlick: §: Sehaavcimdy. .- 205 PUtnel K ADERY. coproistinend 760 355 Siuarenco CJ Nyack 745 490 Andrews V. Williamsvil 729  Lavall, Jesole Wenhing, Jeon Scress,
168 Sinaickion C Schenecrady ... 304 Lobenlelder M Delmar w760 396 Markham RA Troy . 744 491 Squiliace L Schemectady 729 Ross Dieccsel, R. Rosemblact, Leo Helch-
169 Brinkmana H BKlyd w792 305 Coben A Troy oowomess7$9 397 Silvermai L Brooklys 744 492 Pawlus B Fas Berne —72.9  ler, Jack Seigel, Frances La Barbera,
170 Olan H Brentwood . % 306 Erickson L Pt Jira 5S¢ o739 308 Campbell HF Albaoy ..ooooo 744 493 Ellis M Middleburgh - _.....72.9 Dave Blat, M. Greenfield, Mary Gor
171 Kane J Watervlier ... w19 307 Sellers N Bulffalo e w759 300 Freeman A Lk Rookookms - 74.4 494 Aogerami 5 Ballston Sps —..72.9  don, Aoa Fernandez, Roberta Blake,
172 Kalibat A Old Brige NJ & 308 Doaniacuo E Bellmore .......75.9 400 Congel AM Syracuse .. .. ... 744 495 Voooegut P Albany =729  Jamee Gannoo, Harrie Hast, Alice Wil
173 Wels: C Bx  ..conm o R 309 Dennin W Loudonville 758 401 Kales R Brooklym .. ... 743 496 Fox J Rexford 72,9 lisms, Marie Canevari, R. A.-Moavull,
17( Shaffer C Albany 310 Jordan P Rensselaer ooron. 758 402 Bryant M Nﬂﬁtld —6.__.TAD 497 Hoffman K Avtr(ll Park 72.8 Hattie arner, Theresa um Sonh So-
175 Sowron 1 NY ... 311 Goodman § Bellmore ... 798 403 Steickland BE Schenectady —__74.3 498 Cortese L Pt Jifrsa S¢ . 728 lossos., Pauline L i
176 Pensinger R Elmira 313 Caliill M Schenectady ..oommen75.8 404 Mullea M) Nedrow 743 499 Grabam R Coxsackie —oov-T27  purngnei Mary Smith.
177 Golinki G Troy 312 Moxey M Schenectady ..o T5.8 408 Hicks DR Scotia w743 300 Jonms C Cheektowaga el B
178 Ehert J Sa 314 Maria V Painted Post ....75.8 406 Harrington HM Troy ...743 501 Boyd E Wateeford — ... 727 Barbara Fleming, Dorothy Thomas,
170 Drayer H Cloy 315 McAuley R Latham ... 758 407 Charron ME Albany .. _742 502 Beyaat T Castleton —....727 Grace Wilson, Roscita Campbell, Sio-
180 Meister § Scheoecrady v B1E Mottt KoK octicongrimsiosimss DI R SRS I New Yok 743 303 Hebek J Ravems -;g.; my Ball, Gestrude Bersteln, Aon Thom-
181 Bouchard W Waterviiet ........ 317 Oliva P White Plaing o 78.7 409 Kepoer GE W Sand Lake __..742 504 Plaba M Ballwoo Spa —.72.6 g, F, Alles, H. Geatry, Dorothy Harris,
182 Scot B B0 . ey S8 RN BB st s N 410 Charuka N Brookiya _ -71'§ 205 Bonsmst B Troy -----—-—-;g-: Norma Holford, Audrey Hinds, Delores
183 Foiadelli PG Chatham ... '78.9 319 Hyman D Albany 53 43 ‘,','f = R iy e R o Iy 728  Van Dyke, Bacbara Suwon, Harry Pasy
181 Kroczymki T Rochester 789 310 Hamm A Schenectsdy wwenn?5d 033 Dovle M Cohoes el 508 Ot A i Trys. ey Wallech, Chiclm Lindower,
188 Tedford P Pousdam 321 Eldred B Binghamioa .. 4§14 Hudson MC Troy TSI 509 Diewald-P Schiteinty e 728 Walton, Marjorie Hibbert, Meraa Mar
186 Rao M Albany 322 Anderson M Loudonville ....u75.7 41§ Shurtleff JE Schenectady -...74.2 S10 Basar L G 128 io, Mary Aulerra, W, Porter,
187 Scheery ¥ Latham 323 Mallory A Poughkeepsie . 756 416 Kelly D Elmont . ... 74.1 511 Cenci A Albany — .. T725 o‘“'"' Edmonds, Rose Schwesa, Heles
188 Scars E Ogemburg .. 324 Dougherty | Albany 417 Bylo M Troy . __..74.1 512 Nowak M Lath 72.5 Wesley, Joan Jackson, ;""" r;z’:;:
189 Robers L Wappinge Fls . 325 Pruite V. Jamaica 418 Marcus C Forest HIb — . 74.1 513 Sickles P Watervliet .. 72.4 Dorothy Way, "*s:l ;::" ”
190 Fuchs O  Brestwood 326 Berlove R Rochester . 419 Fmmaouel B Corooa .. 741 S14 Ol f K Pr Johnsont ween- . 72.4 Thompson, Juanita e, ':7 '!ll-llﬂ..
101 - Casey’ I Tevittows ' 327 Kinney 8 Cortland .. 420 Hull B Asoria —— 741 $18 Croll C’ Selkirk -~ 72.3  ter, Elaine Allicks, Joha Lloy 5y
182 Clancy J Albaay 328 Ubrman B BRIy ..o 421 Haverlikk D Toy -ooomeon74.1 316 Carcia M Albany .. 72,3 Huater, Sam Fried, Rhonda e
193 Tamraz J Angols ... 329 Kokalas K Binghamion ..o....7.5 422 Stickles S Schenectady 741 517 Hughs F Rochescer _......72.3 fer. L C;'l: :-mo N‘-mlu uful‘: -~
194 Solomon M Kenmore .. 330 Tobin J Loudoaville . 423 Beady V. Setavket —oooeee. 740 518 Roswoblum A Albany ___..723 sky. F. Malarky, J. Buces, -
195 Ecnnet A Nedrow 331 Dilloe ) TEOF moimvee 424 Leary M L I City e 740 519 Beynot € Ballston Spa 723 Bertha Strother.
196 Chevaller € Cohoes 332 Lombardo J Troy ... J5 AR Mickin NUMECRENG roye 210 220 JONN, 1) ROWS, il Bloise Baldwio, M. Johason, . Grif,
197 Coutte G Waterford . 333 Phillips R Wyandanch , 754 spsey MOFIOLS, . reriecrsr 148 .IRY TR MmOt e e . M. Byfield, B. O'Garco, C. Meyer, B
B G y 427 Delorey B Schenectady .o 74.0 522 Porter D Mochalevil o ...72.2 Prazi $. Venderman, L Berown,
198 Swana L  Albaoy ... 334 Mamshall K Waterford . 753 428 Hart M Albaoy 740 523 Murphy D Bellerose i 5 5 B -y S Koslowsky, L.
199 Shaffer R Plataburgh 333 Champagne M Watetford ..753 059 Suriano K Menands ... 740 524 Zaoella D Albaoy — .- 72.1 ;;"",",da' a“";:;‘, G Bosworth
200 Vigas L Watervlier 336 Bram . §, “Mexiea | vt w793 (30 Krug J Albaay - 739 525 Orsinl L Albsay — 720 Y*RE0 8 GUUS D) Parker, G
201 Lanigra A N Syracuse .......78.3 337 Maguire ) Schaecetady o733 431 Odes ) Warkins Glea ______739 526 Pinsker M Broax 720 g OUOT of pogosier D, Weekes
202 Raskin § Bklyn ... 8.2 338 Allea P Amwerdom ., 432 J ka A Fc Joh w738 527 Scoct I Teoy .- 72.0 D"'l‘,‘:m Matie > Lililes wll
204 Halty B Rochester . 339 Berlin § Bkiya . 433 Hallcobeck M Hudson ... 73.8 528 Flayter B Albany . _______72.0 J.‘m-t ar ‘“"".‘-m Kelsey
204 Reynolds L Albany 340 Wilkinson M AIBADY oreromre 434 Shepard F Mechanicvil 738 3529 Massin B Bayide .eeeeee..72.0 WM Pt Seickast .;.h._
205 Francells P Albany 341 facovella A Utiea .. 435 Kobler F Scheoectady —— 73,8 530 Westphal J Scheaectady 72,0 Mullan, Evelya Goldsteln, sorgh
206 Uccl J Albany ) 342 Jemen I College Par 436 Cull R Ballson Sps - ———.73.8 $31 Lipe B Balistos $pa —.......72.0 %eia, Richard Waultchill, L Gi e
207 March D Scheneceady 343 Keeaan A Greea In 437 Vanxhaick A Troy —oou..73.8 532 Leach F Albany 719 nle Clarke, Marge Nebon, Laila u:
208 Milkowiee T Bklyn 344 Breogel M Bkiya 438 Kendrick P Schencctady .. 738 533 Felime M Albsay _________ 719 Hoof, lihel Bames, mnh-lmvv
209 O'Connor J BRIyS ..o 343 Dallaird € Troy 439 Collina M Albuny - ...oo...738 534 Wilmot B Bioghamtoa 719 Mildred Blaimingame, Cloth urnes.
210 Metrick V Schenectady 346 Madswon E Rosedale . 440 Slavin L Teoy . .oee...738 535 Lyman R Albaoy oo ..71.9 Charles Vaioella, Catherine Webb,
211 Barber § Ushers 347 EBspey M Albany 441 Ippolite R Schenectady .. 737 536 Newcomb C Albany ... ...719 Theress Lee, Helem Crosky, Robert
217 Beroardl D Albany . 348 Gold M Albany .., 442 McDermott M Albany ... 737 5N §e!:u:io L l umpcu-d —T1.9 Coayers, Thelma Keeae, Al Romanoff,
s Tab T Ty 349 Poorman M Camiilus ... 443 Rhatigan G Albany ... 736 9538 ) G land 719 Beulsh Jo Hattie
313 Lacrom L N Troy . 444 Kling L Voocheesvil Th6 339 Goldman A Albsey 719 [Hees Shapiso, e,
214 Gross M Albany oo 17, 350 Puiricca | AlDUBy .veesn 445 Koaney B Schenectsd "'""”6 540 Holmstrom H lufful;—_—“ﬂ.l Danlels, Mary Bellamy, Irma Sochle-
213 Schifhaves § Oechard Uk oo 351 Hall M Ciareace ... €46 Sarrel| $ New York ——--.73.3 341 Blagham K Trop - —__71.8 . Lillian Gress, Waltoca iWhitfieldy
216 Willisms 8§ Albany ... ~77.8 352 Cocca € Wynanukill 447 Dean ) Red Hook -..—...73.5 542 Sheib A Beoox — o oreee- 71,8 Pasnie Di Nardo, Shirley Weintraug,
217 Ingraham L Vestal ... 777 333 Beowa D Horell 448 Mattic ¥ Scheaoctady 73,3 545 Swarout V W Commckie —.71.7 Thomas Riccobono, Rits Eisinger, Shie-
218 Kowabiki J Amsterdam ~T1.7 354 Welntraub B Rocest Hills 449 Wilcox J Albany .. ... 733 344 Rowley T Albaty ..........70.7 ley Famete, Bernard Shapiro, Gladye
219 Deet D Perrpsburg 355 Swvems A Teoy ..o 450 Fitxmourice M Albany d 545 Dartow B Newtoavills ......71.7 Roth, Marie Miller, Anoa Seyfried,
220 Reardon A Albany ... w17, 356 McGee L N Tonawanda .. 43! Demarest L Scheacctady « $46 Leveathal L Troy - .. 717 lIrene Katzman, Rosemary Moylun, Rae
221 Bouchard P Ballson Spa ......77. 337 Faxmary 5§ Watking Glen ... 75 452 Alol J Rochester —.........735 3547 Powers M N Teoy . 716 Lewis, lsabel Di Seefano, Cecilia ,0‘-.
212 Compron M Voorheesvll .....77, 358 Leonard V  Reamselset .oenns 750 45) Sharpe A Albsay .. 548 Sullivan B Albeny ... 715  Peter Lipumon, fone Leacock,
223 Drowne D Old Chatham s X 359 Mahoney M Buflalo .. 454 Rumell M Possl River 549 Goatarck H Buffule .. ... 715 Thorton, Frank Willlams, Maria Dunl.
224 leddy M Wanmgh .. T T 360 Campoli M Binghamton 435 Beown N Watervlies . 550 Fauel T Hicksville -T715 Sarah Johnsoo, B Harper.
225 McCauley B Troy ... 776 361 Nead T Teoy ooorrrns 456 Sliborseein I 551 Ostrmader R Albasy oo 713
226 Bell M TEOY  vrevnss W1 362 Reilly D Troy 437 Fagan H New Rochells - $52 Terry D Mt Vetnoft oo 714 e
227 George D Albany ... oy 36) Humphrey M Delmar ... 458 Snowden J Round Lake ¢ $53 Sealurs P Albany ... TL4 570 Sheldoa L J ille 709
228 Bowss J College Pot nn 77,5 364 Tamsey ¥ Schencctady ..........199 459 Beoder F Keamoce 554 Fribourg D Albaay —— 713 3§71 Lampe M Sopthampion —..-70.9
2;.; Smilowits § Staten Is 775 0, vy Lazarus M Daffale 455 Masa R Holkomb . ... .. 7L3 472 u::h R Reossclace 709
230 Alspaugh P Bulfalo o728 556 Wosnack L Sch s 57 C Watervliet 708
23] Petske J Blmira . 775 367 Weiss R Albany D 4 e B 141 ::; Toamnsiux l-lludm“ Alb-;“—_—;'l; :;; :uuu (: m Sos e+
212 Comsentine F Blue Polot 77.% 368 Mutray 1B Schenocwady s TAS ———————— B —L D i T
464 Gardoer ) Scotis . ... .. 733 S F D Elootd —veeeee-Tb2 576 Prescote B Richmondvll 707
233 Moore L Bergen : 773 369 Harsish § Schencctady o749 (65 DURSE J, SRR Cor-———703 560 Teder § Beookire TT12 577 5008 R TEOW -ovenmememmee 107
234 Massomarchi M Albany TT3 370 Slegel § Bklym  coiimmmenn T48 466 Stanoned B Troy - ........73.3 361 Sidod P Flushieg .. 712 578 x«m; V Nikayuos ————-70.7
235 Vadakia § Albany . T13 372 Berard R Schenectady w748 467 Mamichak M Mloirs ......733 362 Patick L Leicessr ———_ 712 579 Smith D Ballwos Spa -—..70.7
236 Wood M Schoharie J13 375 Laogley J Anstecdam e TAB 468 Hay P %h dy 732 363 Howe J e cmmesneTL] 580 Deckler R Bohemia 706
257 Reynolds B Cd Ihip ccicnnn 7T} 874 Harmew: L Troy ... s TAB 469 Benwny G Albany . 732 564 Sokolowiki § —eTL1 581 Butterkk K Broax ——T06
238 Dadswell D Willisawyll s 77:2 378 Ryall NEK Saraiofs 508 ——ee-T48 470 Matoos M Dacoemors ... 732 563 Gu ¥ Albaay SRS, | e T D Coboss .oveeee7109
239 Henskowits B Albany o TT 2 376 Shegel 5 AIDASY e 748 471 Dammer M Huoo —T32 566 u.f:"u Levittows L1 58 F R U PV —— X
240 Pacourck € HOWIOOK w72 377 Colline ML AbA0y oooowo?4? 473 Tumosis A ABSSy ~o......732 367 Thomas D Albsoy oo 7h1 584 Dickert M Albasy .o 70,4
241 Wikcox L Delmar  ceimenn 712 378 Jowost O Waterviiet 747 473 V Bubttale w732 568 Hagadorn J Mechaniowll ... 710 583 Lioyd D Albaay ....... 70,3
242 Swollee B MChy . <I7.0 379 Seymour CA Loudooville ... 747 474 M Boookiys 751

369 Jugess H Cheskiowags ....708 386 Katzmas H Far Rockawsy ..703
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Office Asst.

Recruitment

Campaign Accelerating -
Limited Exp. Acceptable

Minimal experience may
be submitted to qualify for
entry level jobs as office as-
sistant, the U.S. Civil Service
Commission has noted.

GS-2 candidates, for example,
will need only six months of
clerical work background while
GS8-3 personnel can quallfy with
one year of experience. Similar-

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY—Persons
secking Jjobs with the Clty
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
fween 9 am. and 5 p.m. Special
bours for Thursdays are $:30
am, to 5:30 pom,

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
recelved by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge) For advance informa-
tion on titles call 566.8700,

Several City agencies do their
own recruiting and hiring They
include: Board of Education

(teachers only), 65 Court St
Brooklyn 11201, phone: 596-
8060, Health & Hospitals Corp.,
125 Worth St., New York 1007,
phone: 586-7062, NYC Transit
Authority, 370 Jay SiL, Brook.
tyn 11201, phone: 852-5000

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE—Reglonal offices of
the “epartment of Civil Serv-
ice are located at: 1350 Ave of
Americns, New York 100189;
State Office Campus, Albany,
12226, Sulte 750, 1 W Genessee
St., Buffalo 14202 Applicants
may obtain announcements
either In person or by mall

Varlous State Employment
Service offices can provide ap.
plications in person, but not by
mall,

Judicial Conference jobs are
filled at 270 Broadway, New
York, 10007, phone: 488-4141.
Port Authorily Jobseekers should
contact thelr offices at 111
Eighth Ave, New York, phone:
620-7000,

FEDERAL—The
Service Commlission, New York
Reglon, runs a Job Information
Center at 26 Federal Plaza, New
York 10007 Its hours are 5:30
am, o 6 pom,, weekdays only,
Telephone 204-0422

Us Civil

Federal entrants living upstate
(north of Dutchess Counwy)
should contact the Syracuse Aren

Office, 301 Erie Blvd West,
Syracuse 13202, Toll-free c¢alls
may be made to (800) B522-7407

Pederal titles have no deadline
unless otherwlse lndicawd.

ly, education can be substituted:
& high school diploma for GS-2;
a year of post-high school study
for GS-3 appointment.

Current Federal pay ascales
place GS-2 starting salary at $5,-
166, and G8S-3 at $5828, Posl-
tions are situated throughout the
metropolitan NYC area.

Announcement No. NY-1-02
notes: “Appropriate tralning ob-
tained In Job Corps Centers,
Nelghborhood Youth Corps pro-
Jecta or In other similar man-
power development training pro-
grams will be counted toward
meeting experience or education
requirements.” Such tralning
may be sponsored by churches,
schools or unions.

Applicants face a two-hour
written test, offered perfodical-
ly throughout the metropolitan
area. The passing grade 1s 70.

In addition, a dozen other
clerical titles remain open with-
In federal service. These titles
and thelr respective announce-
ments are provided at 26 Federal
Plaza. Consult “Where to Apply”
on this page.

On Social Security

People with informsation about
substandard conditions in nurs-
ing homes can report such de-
ficlencies to any social security
office, according to Hyman Ste-
rel, soclal security manager in
Downtown, Manhattan,

“Soclal security offices have
been designated as ‘nursing home
listening posts,’” Slegel sald
"Complaints or suggestions
about poor-quality care, neglect,
or unsanitary or unsafe condi-
tions In nursing homes may be
reported to us by phone, mall or
in person. If desired, the name
of the person making the com-
plaint and the name of the nurs-
ing home patient will be kept
confidential. We'll pass the in-
formation on for actlon by the
appropriate Federal, State or lo-
cal outhorities.”

The Downtown social security
office is at 39 Broadway. The
phone number 15 422-3000.

Write Your Wrongs
To The Leader

Letters to the Editor are al-
ways welcome, and should be
clearly relevant to civil service
issues, While Identity of the
writer will be withheld on re-
quest, all letters must be signed
0 be considered,

BUY
IONDS

GO ERNORS-
MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT . COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER,

LARGE BANQUET HALL
SEATS UP TO 175 DINNERS
AND BUFFETS SERVED,
FINEST FOOD ALWAYS.
DANCING TO A FINE TRIO

FRIDAY -~ SATURDAY NITEM
9:30-1130

FOR RESERVATIONS
CALL 438.4686

4 Miles West of ALBANY Rr. 20 *

Box 387, GUILDERLAND, N.Y. 12084

SRR RRRAMS

Feds Issue Call
For More Phone
Operator Entrants

The Federal Government
wants to recrult more tele-
phone operators, with hiring
being conducted on the GS-
3 ($5,828) and GS4 ($6,544)
levels.

Basic requirements suggest one
and two years of switchboard
board operation experience for
the respective grades.

A written test s given on
which questions dealing with
alphabetizing, computations and
verbal abilitles will appear. To
pass, 70 percent must be ob-
tained.

Test centers exist through the
New York metropolitan srea:
Broklyn, Hempstead, Jamalea,
Newburgh, New Rochelle, New
York, Patchogue, Peeksklll Riv-
erhead and Yonkers.

Duties you can anticlpate are
placing and recelving local, long-
distance and emergency calls,
Prior experience on multiple or
non-multiple cord or console
switchboards will be considered
relevant,

Vacancies are foreseen In Fed-
eral agencies throughout the
Metropolitan area, including
Nassau, Suffolk, Dutchess, Or.
ang., Putnam Rockland and
Westchester Counties and the
five boroughs. There s no sex
or residence requirement.

Applicants should consult the
“Where to Apply column on this
page for follow-up detalls on
filing.

Exam Altermath
Check cach week's issue of The
Leader to discover what eligl-
bllity lists have been established
and which persons have scored.

Nursing Director

At the request of the Health
Services Administration, the City
Civll Service Commission has es-
tablished the position of direc-
tor of nursing service in the
Managerial and/or Executive Pay
Plan. Salary starts at $13,100,

Mention Steno And Typist

Openings At Fed. Agencies

The search for stenos and
typists continues in high
gear, according to the U.S.
Clvil Service Commission's
metropolitan area office.
Openings are reported
throughout the area, with
many Federal agencles in
great need of personnel.

Basle pay scales Indicate that
GS-2 typists begin at $5166;
GS-3 appointees at $5828. Add
to that benefits such as paild
vacation, annual leave, sick
leave, liberal health and life in-
surance, and inclusion in the re-
tirement plan.

Stenos start at GS-3 ($5828)
or GS-4 ($6544) and recelve
similar benefits. Quallfications
offer the cholee of education or
related job experience.

For example, six months of
appropriate experience or high
school graduation will prove ade-
quete for typlst at GS-2 and
steno at GS-3. You can qualify
for the next level of appointment
if you have either one year of
experience or one year of post-
high school studies.

Tests & Exemptions

After applying, candidates face
written and practical exams. As
& typist, you must type 40 wpm
with no more than three errors.
To become a £teno, you'll need
to take dictation ot 80 wpm.

However, those who have
scored 80 or above on the state
English Regents (within the past
five years) will not have to take
the written competitive exam.
Persons who have received a
“eertificate of proficiency” from
an accredited school—in typing
or in steno—will be exempted
from taking those tests. Similar-
ly, the practical will be walved
for all candidates with 80 or
above on the State Regents In
typing and stenography,

The general age minimum is
18. Exceptions will be made for
high school graduates and per-

It's Summer
Barbecue

TRY OIIR IISDA CHOICE

TENDER TRIM

STEAKS . ..

Every cut of beef is governmon’ inspected and graded USDA
Choice, Every cut of beef is well frimmed of excess fat and
bone and wrapped fresh daily to insure savory flaver and

goodness,

Now Il Greal Food Cenfers
ALBANY PUBLIC MARKETS

* ALBANY

* RENSSELAER
* DELMAR

* LATHAM

* MENANDS

* ROTTERDAM

* EAST GREENBUSH
* TROY

* SCOTIA-GLENVILLE
* GLENS FALLS

* KINGSTON

sons having completed a formal
Job training program. Such per-
sons may apply at age 16,

There are no closing dates on
either of these titles.

Full directions on where to
apply are spelled out on page 15
of this paper.

West Pl. Summons
Stenos & Typists

Clerk-typlst and clerk-
steno jobs head up the latest
list of current openings at
the U.8. Milltary Academy,

The Lypist titles are GS-2 and
GS8-3, offering $5,166 and $5,828.
Requirements specify graduation
from high school for the GS-2
post, but six months of typing
experience is alo acceptable
GS-3 typlsts must have had one
year of tralning beyond high
school, or a full year of relevant
work history.

Clerk-steno vacancies are at
GS-3 ($5,828) and GS-4 ($6,544),
Requirements parallel those for
the typist jobs In terms of train-
ing and experience.

Many Jobs &8s food serviee
worker are also open. These re-
quire “sufficlent experience or
training” to perform the duties,
Rotating shifts are expected to
include weekends. Civilian dorm
facilities are available for food
service workers, who earn $2.83
per hour,

Additional detalls may be ob-
tained by calling the Civilian
Personnel Division at West
Point: (914) 938-2115,

MAYFLOWER-ROYAL COURT APARTMENTS—
Furnished, Unfurnished, and Reoms
Phone HE 4.1984 (Albany).

SPECIAL RATES
for Civil"Service Emg

HJYQPS

HOTEL

Wellington

DRIVE-IN IANAGI
AIR CONDITIONING «» TV
No parking
problams ot
Albony’s largest
hotal , .. with
Albany's enly driveds
goroge, You'll ke the som
fort and convenlence, tesl
Family rotes, Cockiall lounge,

130 STATE S8TRE
esrcurs sae carimor @
Bae yowr [riendly ovel agent.

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

ALBANY
BRANCH OFFICE

FOR INFORMATION reganding
tisement. Please write or call:
JOSEPH T, BELLEW

303 SO, MANNING BLVD.
ALBANY, 8, N.Y., Phone IV 2-5474

alver

Mail & Phone Orders Filled

ARCO
CIVIL SERVICE BOOKS
and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N, Y,

St
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Nassau CSEA’s Move

Saves Numerous Jobs

(From Leader Correspondent)

MINEOLA—A group of ward clerks bounced from their
posts at the Nassau County Medical Center by civil service
regulations have been placed In other positions as a result
of talks conducted by Nassau Civil Service Employees Assn.

chapter president Irving Flaum-
enbaum and unit president John
Geraghty.

Other clerks who did not rank
high on a recent eligible list ap-
peared to be secure in thelr
posts because a high percentage
of top-ranked ellgibles were re-
fusing appointment after learn-
ing that the jJjobs require shift
work.

“I am pretty certaln that we
will reach everybody,” a hospltal
officlal sald. The second group
has been retained under a 60-
day extension granted by the
Civll Service Commisslon.

Other Positions

The hospital sald 25 of the 30
clerks in the first group had
been placed in other positions,
and the balance chose elther re-
tirement or had found jobs else-
where,

It was understood that none
of the affected employees was

The Dues Story

(Continued from Page 1)
of the CSBEA eforts on a state-
wide basis.

CSEA’s key to success has
been personalized service. Natur-
ally, the union is unable to pro-
vide a professional employee
for each member, but the pro-
fesslonal-to-member ratio is very
low and, in fact, unheard of
among private Industry unions.
Few unions, if any, can pro-
vide a professional negotiator to
bargain for a group of as lttle
as ten employees, CSEA can —
and that's one of the main rea-
sons behind the organization’s
development intoe “New York
State’s largest public employee
union."

In spite of the edge held by
CSEA over other public employ-
& unions in terms of the quan-
tity of its staff services, the
Employees Assoclation has still
been able to keep lts dues lower
than most of its competitors,
even with the most recent in-
crease to $465650 a year. CSEA
can streteh its dués income far-
ther because all of it stays In
New York State, where it's re-
turned to the member in many
Ways,

As our membership grows, we
must keep pace by attracting
new employees and keeping them.
To keep them, naturally, requires
the granting periodically of pay
ralses and Increased benefits,
which all good empoyees have
come to expect. It means, how-
ever, that as the cost of lUving
rises, 80 does the cost of main-
talning a professionsal staff to
serve the needs of the member-
ship.

The backbone of CSEA's
strength in the past present
and future remains unquestion-

ably the thousands o' mem-
bers who volunteer heir Hme
and services, NeJurihicless, as
time progresses. thw business of
negotating and " ind rep-
resentation bee ¢ and
more complex more
people with o nighly
speclallzed flele he Job
done.

involuntarily displaced from em-
ployment.

Flaumenbaum and Geraghty
and members of the unit board
of directors worked out the solu-
tion with Edward Rosasco, hos-
pltal administrator,

Many of those placed returned
to thelr permanent grades as
nurse’s aldes,

CSEA Drives
Out Rival
Elmira Union

ELMIRA—EImira City em-
ployees literally ran the
Teamsters out of town when
they voted overwhelmingly
to keep the Civll Service Em-
ployees Assn. as thelr bargaining
agent.

In a recent representation
election conducted by the State
Publlc Employment Relations
Board, the employees from all
olty departments gave CSEA 112
votes to only 27 for the Team-
sters, who had waged an inten-
slve campaign to wrest bargain-
ing rights from CSEA,

At the beginning of the eam-
palgn the Teamsters had ob-
talned 97 slgnatures supporting
them, but CSEA efforts man-
aged to convince the employ-
oes Lthey were buying a “pig In &
poke.”

The voting, conducted at Clty
Hall and the Department of
Publiec Works, involved all em-
ployees of City Hall, parks and
recreation, DPW seweage dis-
posal and treatment plant and
the golf links.

" CSEA president Theodore C.
Wenzl had high pralse for the
“tremendous efforts put forth
by James Scripa, David Grier,
Jack Pender and Terry Mox-
ley of our CSEA fleld staff.”

Nassau OKs Charters
For Two Big Units

MINEOLA — The board of di-
rectors of the 17,000-member
Nassau chapter, Civil Service
Employees Assn,, last week ap-
proved constitutions for new
units representing more than
1,000 employees in the Depart-
ment of Recreation and Parks
and more than 1,500 in the De-
pariment of Publle Works,

Chapter president Irving
Flaumenbaum hailed the new
allgnment of units as a way of
tmproving the effectiveness of
representation and communica-
tion with two major groups of
county workers,

Angelo Palange is temporary
president of the Recreation and
Park unit, and Robert Richter
s heading the DPW unit, Both
units will hold elections of perm-

Fills Court Vacancy

Rochester Pollce Commissioner
John A, Mastrellsa has been
named o fill & vacancy on the
State Supreme Court for the
Seventh Judicial District for a
term explring next Dec. 31 Sal-
ary s $37817,

rourmum when Jim Welch declded to
leave private Indusiry, he ocouldn't have been
thinking of taking it easy. A research chemist by
training, he was continuing to look for a spot that
offered day-to-day problems to solve in his field.

In the New York State Police Sclentific Labora-
tory in Albany he has found them by the thou-
sands!

Working as a senlor chemist—one of 28 posi-
tions in the small but extremely efficlent SP
operation—Jim and his associates are the scientific
backup not only for the entire State Pollce fleld
organization, but also for outside police and re-
lated ngencles. In fact, the latest annual report
shows that 837 percent of the 1971 workload
originated with those other agencies,

Headed by Captain Stark Ferriss, the Iab staff

READING THE RESULTS —

Jim Welch, president of the State Police Haq.
chapter, reads a graph depicting the infra-red
curves of an unknown chemical substance. By
matching the ups and downs to the correct pat-
tern, he will soon be able to identify the sub-
stance — in this case a narcotic.

1ists both police and elvillan experts among its
personnel, Together they delve Into the mysteries
of questioned documents, firearms, toxicology,
chemical and photo analysis—all {n the quest for
evidence to help determine facts which may be
in question.

In addition to his fulltime dutles in the lab,
Jim has found tlme to help organize the State
Police Headquarters CSEA chapter of more than
100, which he presently heads as chapter presi-
dent. In this role he is active in all CSEA affairs
at chapter and Capltal District Conference levels,
and also. serves on CSEA's bargaining committee
for scientific and technical personnel.

Jim and those working with him are fully con-
sclous of the ever-growling case load facing them
—a case load which they attack vigorously in an
effort to keep current—and one which has grown
from about 6,000 in 1967 to nearly 12,000 in 1971,

(An interesting sidelight to that case load s
the tremendous growth In narcotics cases—from
6§71 in ‘@7, to 5020 In 'T1.)

Using the very latest in sclentific analysis and
detection equipment—including a tie-in to the
NYSIIS computer file of more than 88,000 chemi-
cal compounds—SP Sclentific Lab personnel are
able to come up with extremely accurate con-

SUNY Promotions

tate Police Lab’s Detecting |4
Would Awe Sherlock Holmes

(From Leader Correspondent)

clusions about any number of perplexing prob-
lems. What kind of narcotic is this? With the
help of the ocomputer fils and using infra-red
techniques, they can tell you. Do these hairs come
from the same person?—with a high-powered L B
comparison microscope which lines the speci-
mens up for two experts to view at once, they

AUTO PAINTS — Jim sclects an aotual

sample of paint used by an suto maker in » givem
year In order to compare it with a chip found om
the clothing of a recent hit-and-run vietim, GLO
(gas-liquid chromotography te you) method In
used with success In this quest.

can tell you! Did this gun fire that bullet?—
the balllstics men have the equipment to test
and tell you! What kind of an automoblle was
involved in that fatal hit-and-run accident?
Given only shreds of evidence, such as bits of
broken headlamp glass, or microscopic-size painé
ohips from the victim’s clothing, the men in the
8P Sclentific Lab are able to pinpoint with amag-
ing accuracy not only the make and model of
the car In question, but even how many times it
had been palnted, Truly the material for many
pleces of fictlon wriling are dally facts in this labl

And with the constant case-load pressure and
the State-imposed restrictions against hiring ad-
ditional personnel, it Is also clear that Jim Welch
and his colleagues in the lab couldn’t have been
thinking of taking things easy when they went
to work for the State!

ON THE RIGHT TRACK —
Jim compares a plaster cast taken from a parafin
mold made at the scene, with the sneaker of »
suspect, Such Identification problems are routine
in SPs Sclentific Lab,
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The State University Board of
Trustees has annonuced the ap-
pointments of Dr. Sanford Co-
hen, of State University Col-
lege at Oneonta, as assistant vice
chancellor for policy and plan-
ning, and of James F. Lyng, of
Waterford, ns director of Unlver.
sity land acquisition, Both po-
sitions are in SUNY Central Ad-
ministration,

In his new position Dr, Gor-'

don will recelve an annual sal-
ary of 530,697, while Mr. Lyng
will recelve $24,650.

Albany Ed. Chapter
Slates Clamsteam

The Albany BEducation Dept.
chapter of the Civil Service Em-
ployees Assn. will hold its annual
clamsteam on Sept. 15 at 12:30
pm. in Murray Jennex Sunset
Park, Slingerlands, it was an-

nounced by Mary Spellman, so-
clal chalrman.

Pass Your Leader
To A Non-mumber,

Charge Placed

(Continued from Page 1)
CBEA orlginally, expressing thelr
dissatisfaction over the achool
board's attempts to “unilaterally
decrease thelr employee bene-
fits." The public employee union
then oconducted a recognition
campalign during which the des~
ignation cards were algned

The workers included in the
unit represented by CSEA are
muinly custodial, clericeal and

food @service employees, and
teacher's aldes,



