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After Meeting With CSEA

s

Nickerson Moves To Find

HOLIDAY GATHER'NG we= More than 400 attended the

Oneida County chapter, Civil Service Employees Assn’s annual

Christmas party recently in Twin Ponds. Golf Club. Roger Soll-:

mando, left, acting president of the chapter, presented a Christmas
gift to Vincenza Gigliotti, right, chairman of the event, Martha
Manners, center, was toastmistress, Guests Included Utiea Mayor
Frank Dulan, County Executive Charles Lanigan, Rome Mayor Wil-
lam Valentine and County Judge John Walsh. Also attending were
Ambrose J. Donnelly, CSEA field representative; J. Arthur Tennis,
Utica State Hospital; Mrs, Clara Boone, Utica City chapter; Robert
Gulld, Marcy State Hospital; and Nicholas J. Cimino, District No.
Two Public Works,

Refutes Union Claim

.(SEA Represents 72%

Of Thruway, Says (SEA

ALBANY—Because of recent publicity concerning the
actions of a union group which claims to represent employees
of the New York State Thruway Authority, Joseph F. Felly,
president of the Statewide Civil Service Employees Assn,, re-
Jeased the following statement: |

“I have been asked by mem-
bers of this Assoclation employed
by the New York State Thruway
Authority and elsewhere to ad-
vise the public that the vast ma-
Jority of Thruway employees are
members of and are represented
by the Civil Service Employees

way Authority ss ocompared to
about 400 members of the union
in question, Councidl 50 of the
American Federation of
County and Municipal Employees.
Of the Thruway Authority's toll
and maintenance  employees,
CSEA represents 72 percent and,
the unio n about 27 percent.
Cites Representation
“Our Assoclation, which has a
(Continued on Page 3)

‘CSEA has more than 1,400

State, |

Survey Mental
Hygiene Aides
Denied Exam

Employees Assn. is canvassing
all of its Mental Hygiene De-
partment chapters for the
names of members who were not

tion examinations for staff atien-
dant and senior attendant last
Sept. 25 because of late-arriving
test admission cards.

In asking Mental Hygiene
ochapter presidents to submit the
names of affected members, CSEA
officials sald they were taking the
action because the State Depart-
ment of Civil Service had decided
not to re-schedule the examina-

were not allowed to participate
because their admission certifi-
cates had not arrived in time
The Employees Association also
is seeking the names of Mental
Hygiene Department employees
(Continued on Page 3)

4 Days, $155

2nd Grand Bahamas
Tour—Bookings Now

The second four-day trip to
the Bahamas for members of
the Civil Service Employees
Assn,
Thursday, Feb. 10 and return |
there Sunday, Feb. 13, it was an-
nounced last week,

This unusually popular vaca-
tlon offer was oversubscribed
within two weeks of announce-

ment the last time and in order |

to avold disappointment, interest-
ed persons are advised to apply

at once
All-Inclusive
Althouoh the trip ocours at the
peak of the winter season, the
all-in~lnsive price will be only
\ (Continued on Page 3)

New Jobs For Men Fired
From Public Works Dept.

(Special To The Leader)

MINEOLA — An eleventh hour meeting between Nassau
been fired earlier from positions in the Department of Public
the Civil Service Employees Assn. last week has resulted in
the immediate saving of jobs for 30 of 167 men who had

been fire earlier from positions In the Department of Public
Works. |

At Leader press time, talks were | tatives that he would ignore the
continuing in an effort to save | restraints he felt the County

ALBANY—The Civil Service |

as many jobs as possible for the Board of Supervisors reduced
remaining 137 men, | budget had placed on him when
| Nickerson told The Leader that | it came to getting the employees
he had ordered all department | re-hired. Nickerson has maintaine
and agency heads to provide him | ed that the original firings were
— within three days — a list of | necessary because of the budget

all vacant positions avallable. He

allowed to participate in promo- |

tions for those employees who! > beals of seniority,

will leave New York on |

for the available remaining space |

said these positions woud be filled
| from among the ranks of the dis-
missed men, providing they were
qualified to fill the positions.
The County Executive declared

there were some immediate open- |
and |

ings in the Welare Dept.

in the Home for The Aged.

He added that an intensive search

| would be made for vacancies in
all departments, however.
Senlority To Count

The jobs would be assigned on

and other qualifications as they
were found..

Nickerson also said that the 137
men still without jobs would be
given hiring priority over persons
outside county employment and,
again, the seniority and qualifica-
tion requirements
among the list of the dismissed
personnel.

There were no predictions on
how many positions would be
found before January 1 in order
to give these workers continued
employment service. Nickerson,
however, assured CSEA represen-

Dec. 31 Deadline
For 95-Year Plan

|

Joseph F. Felly, president of
the Civil Service Employees
Abbn has written members of
lthe State Retirement System
urging them to note the dead-
line for joinlng the 55-year plan
and stating the reasons why
joining the plan is desireable,

His message declared:

“The purpose of this letter 1s
to urge all members of the Re-
tirement System to join the new
55-year plan if ‘they have not
already done so.

“Through the efforts of
Civil Service Employees Assn.,

(Continued on FPage 3)

the

experience |

would apply |

the |

reductions, but this argument was
rejected by the supervisors, who
refused to Increase the allocated
funds,

Irving Flaumenbaum, Nassau
County CSEA chapter president,
declared that “Although this is
not all we desired or all that we
asked for it nevertheless expresses
the good will and the good faith
of the County Executive during
| this very difficult period. We are

'?fully confident that Mr. Nicker-

son will, in fact, exert every pres-
sure to find every avallable job
for the employees who otherwise

(Continued on Page 3)

Repeat This!

Longer Sessions
For Legislature
Now A Certainty

REDICTIONS by this col-
’ umn a year ago that the
sessions of the Legislature
would never again revert to
the short-term sittings of pre-
vious years were confirmed re=
cently by Assembly Speaker Ans
thony Travia and his Republican
counterpart, Assembly Minority
Leader Perry Dureyea,

Although the session 1s not exe
pected to last through June as ¥
did this year, both men have de-
clared that the Legislature will
not close untd mid-April ob

(Continued on Page 7)
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CSEA Speeds Up
State U. Checks

ALBANY — State Univer-
sity officials have made spe-
elal arrangements for deliver-
. Ing employee paychecks at
fis colleges because of recent
complaints by the Civil Service
BEmployees Assn, that distribution

of the checks had been delayed.

Harvey Randall, the Univer-
sity’'s director of personnel, told
CSEA president Joseph F. Felly
that “we have been able to make
special arrangements for the de-
livery of paychecks to our col-
leges, and we shall experiment
for a period to see If this does not
improve service.”

If the new arrangements do
not provide faster service, Ran-
dall said, “still other arrange-
ments would be made.”

Oneida City Aides

Receive 5% Increase

ONEIDA—Employees of this
City were granted a five percent
increase in take home pay re-
cently by the Common Counell, -

By reducing the retirement
contributions of employees by
five percent, aldes are now able
to take that much more home.

— SAVE WATER NOW —

- Have To

- Are You

i

Current household bills
Personal loans

Doctors

Dentist

Installiment debt

immediately:

accounts.

How Many Of Your Debts
Will Your Widow

PROYIDE THE MEANS
THROUGH

Debt Cancellation!

-PROTECTED IN CASE OF FIRE?
PROTECTED AGAINST THEFT?
PROTECTED FOR PAYMENT OF YOUR DEBTS IN EVENT OF DEATH? NO!

AS LITTLE AS $15 per year
could provide funds for payment of your debts

Current rent or monthly mortgage payment

Insurance premiums (auto, other)

Every debt you have MUST be paid . . . even when you are not here!
Don't leave the nuisance, the heartaches, the problems of unpaid bills!

Here are two simple Debt Cancellation Plans which you should have

Pay?

/

In case of death!

Average Yours
U > 1 ¥ ?
101.22 O ¢
16.25 RGPS |
YR . paevaas ?
12800 00 ... ?
85850 0 ...l ?
113.82 VAR ?

i CLEAN-UP COVERAGE

A coverage intended to provide the money to pay incidental current bills and open

wonder

YES!
YES!

Your Public

Relations 10

By LEO J. MARGOLIN

Mr., Margolin is Dean of Administration, Head of the
Division of Business Administration and Professor of
Business Administration at the Borough of Manhattan Cem-
munity College and Adjunct Professor of Public Relations in
New York University's Graduate Schoo! of Public Adminis-
tration,

Happy New Year

WE HAVE some special New Year’s Greetings for a host
of civil servants. These greetings auger well for the future
good public relations of civil service.

THE LAST five years since this column was inaugurated
has seen banner public relations in
civil service. We hope that the
year 1966 will be such a banner | munications. : X
year for eivil service as to com-| * WE WISH a Happy New Year
pletely overshadow the years of | to the more than 27,000 members
1961 through 1965, of the New York City Police De-

® WE WISH a Happy New Year | partment, who have the most “f
to the five men and one woman flcult polloing job of any city in
who were the 1965 reciplents of the world.
the Rockefeller Public Service @ WE WISH a Happy New Year
Awards. These dedicated civil to Administrative Director James
servants have brought great hon-| V. Mangano and his staff in the
or to everyone on the rolls of Kings County Supreme Court, for
government. successfully canying out an ex-

® WE WISH a Happy New Year | periment In democracy, with their
to the officials of the New York open-house policy for aschools,
State Motor Vehicle Department, | colleges and elvie organizations,
who have performed a great feat| © WE WISH a Happy New Year
in automating the renewal of to retiring Mayor Robert F. Wag-
more than 6 million motor ner for consistently upgrading
vehicles In the State of New York. civil service in the City of New
A special salute to the civil ser- York during the 12 years of his
vants involved in this highly com- | administration at City Hall
plicated process, | © WE WISH a Happy New Year

® WE WISH a Happy New Year to the public relations staff of
{to all the executives and ecivil the New York City Housing Authe
| servants in the Department of ority, which has performed ine
| Purchase of the City of New York, telligently and effectively in the
| who have set the pattern for most difficult situations,
S Ar B | ® WE WISH a Happy New Year
SSEU Leads to he Department of Personnel of

the City of New York .whlch has
National Welfare —|criio wuouen e we o it
Federation Is In
Formation Steps

tive public relations.
The possibility of an Inde-

superb no;e;nmem ﬁi;e;nn oom-

® WE WISH a Happy New Year
to the civil servants of the De-
partment of Law of the State of
New York, who have been dill~
gent in protecting residents of the

Please note In the illustration that minimum coverage Is for Age $15 Unit $30 Unit $45 Unit
$3,000, Premiums run from a minimum of $15 annually. Your 20 ER KA 6,342 9514
beneficiary receives the full amount of insurance regardiess 28 3,066 6,012 9.018
of the amount of your debts. This program provides o fund 29 ZOL 5929 8,893
for the payment of debts and in some cases something will 43 3,148 4722
be left over. 44 ~ st 4,464

49 3,205

The applicant will be covered by the amount of insurance
during @ five-year period with the right to outomatically
renew, whhout medical examinaton, at the end of ecach five-
year period for the same amount of insurance at o premium
applicable to the applicant's then ottained age. Full table
for all ages will be furnished upon request, i o

Il AUTOMATIC LIQUIDATOR

A coverage designed for every type of installment payment — Including mortgage payments, auto-
moblle, furniture, appliance purchases on time, personal loans AND rental payments for balonce of
lease on apartment and/or home, (Check debt in which you are interested in reply box below.)

A ROOF OVER HER HEAD

Example of how Automatic Liquidator works: Monthly rental on apartment or home
$150; coverage for 5 years — $9,000 ($150 x 60 months).

For an onnual premium of $73.35 (age 40) for
the first 5 years, in the event of your deoth,
your wife or family will receive sefficient funds
to meet rental or mertgage payments for of
least 5 years:

NOTE: No medieal examination normally re-
quired up to age &0 and mmount falls within
following limits: 0 to 30 yrs, $25.0040: 31 te
40 yrs, S15.000; 41 to 45 yrs, S10.000; 46 le
BO yrs, $5.000. If you are over BO, the murance
company will normally require 8 medical exam-
Ination from as approved doctor.

For an ennual premium of $48.33 (age 40) if
you die within 5 years from the effective dote
of the policy, your wife or fomily will receive
sufficient funds to meet rental or mortgage
payments for the remainder of the 5-year period.

PLEASE DETACH AND RETURN
TO: Debt Cancellation, Inc.
441 Lexington Avenue,
New York, N.Y. 10017
Please send me without ebligation full Informetion end epplication for Debt Cancellation Plaon:

g * N [] Automatic Liquidator*
I (] Clean Up Coverage fcheck noture of Instalment debt you wish

$15 Unit $30 Unit $45 Unit covered)
L 8 0 Bal. Due Me. Pymt,
Name —_— :‘uO on apt./home R =
2 L] e payment e
Date of Birth ____ Age :::.... le : - T
: niture, appliance ————
Advess —— Personal loo'n" Sl e
Gl L= 2 — NY. Zip v Other =

SUnderwrition by The Credit Life Insurance Company of Spengfield, Ohlo, & company duly lesnsed to do business l;"..
Blate of New York and the 40 other siates,

!

| Welfare Department,

pendent National Federation
of Welfare Workers took a
step closer to becoming a
reality at & meeting in New York
City recently.

Hosted by the Social Service
Employees Union, which repre-
sents workers in New York City's
and two
other welfare organiaztions, dele- |
gates to the meeting drew up a'
resolution calling for the estab-|
lishment of the National Federa-
tion.

Welfare groups from Chicago, |
New Jersey and upstate New York
were in attendance,”

Elecied the permanent chair-
man of the two-day conference
was EBugene Hutchinson, exeou-
tive board member of the Inde-
pendent Union of Public Aide Em-
ployees, which is the group repre-

| genting Chlcago, IUPAE was also
| & co-host to the meeting,

The third host for the con-
ference was the Essex County
(Newark) Welfare Board BEm-
ployees Assoclation,

A spokesman for the oconfer-
ence told The Leader that the |
reason behind the National Fed-
eration is that becoming a na-
tional group, welfare organiza-
tions would be better able to rep-
resent their people while being
Able to push for leigslation on
larger soope.

state from charity and consumer
frauds,

® WE WISH a Happy New Year
to the State Racing Commission
and the State Harness Raeing
Commission for gathering in the
millions of dollars from the
ponies, which the state needed so
badly,

® WE WISH a Happy New Year
to the New York State Insurance
Department, which has main-
tained the nation's highest stane
dards for the operation of nsur-

lanoe companies within the State

of New York,

® WE WISH a Happy New Year
to the New York State Depart-
ment of Commerce, whioh has
done a fine job in bringing in-
dustry to the State of New York,

AND IN conclusion, we wish &
Happy New Year to all In elvid
service, who have genuinely con-
tributed to the good public rela-
tions of themselves and thelr ool-
leagues.

CIVIL BERVICE LEADER
Amarioa’s Leading Woeekly
for Public Employees
LEADER PUBLICATIONS, INO,
#7 Dusoe 84, New Yeork, N.Y.-10087
Telephone: S1-REckian 36010
Fublished Each Twwday
Entered as wsecoid-clase matier aad
second-cluse postage pald, Oclober 3,
{ 1930 a1 the post office st New York,
N.Y. and at Bridgepori, Conn. ander
the Aok «f March 3, 1879 Member
of Audit Burean of Circulations.
Price $5.00 Per Your
Individunl eopien, 10e
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BLOOD

BANK = Seen at the recent blood
bank program at the Pilgrim State Hospital are
some of the people who participated in the program
which is sponsored by Civil Service Employees Assn,
chapter at Pilgrim, Standing in background are,

from left, George Felkel, a member of the chap-
ter board of directors; Pauline Lockel, chairman of
the blood bank committee; Dr. Hyman Barahal,
assistant director of the hospital; and Julia Duffy,
president of the Pilgrim State Hospital ehapter.

Onondaga CSEA Joins
Fight To Boost Pay
Of Welfare Employees

(From Leader Correspondent

SYRACUSE—Onondaga chapter and the Civil Service Employees Assn., have come to
the ald of Social Welfare Department workers in a petition for greater salary bosts.

The County employees, most of them caseworkers, maintain they are not being ade-
quately compensated for the additional two and one-half hours they will have to work

next year. |
All County employees will re-
ceive normal four per cent wage

and salary increases beginning
Jan. 1.
Onondaga County Executive

John H. Mulroy has raised the
working hours of County workers
to at least 35 hours for next year.
Up to now, some County employ-
ees worked only 32%4 howrs week-
ly, although many work a full 40-
hour week or more,

The chapter stepped into the
pleture when contacted by the
oaseworkers group. It notified
CSEA In Albany, which employed
& Syracuse attorney to represent
the county employees in their dis-
pute with county officials.

The welfare employees

also

Bahama Tour
(Continued from Page 1)

$155. This includes round trip alr
fare with full meals and cham-
pagne in flight; ultra deluxe hotel
rooms at the Holiday Inn in the
Bahamas and daily activities that
will Include barbeque, oocktail
and rum swizzle partlies, Full
course breakfast and dinner every
day 15 also included.

Deadline for full payment of |
the trip 15 Jan. 10 and applicants |
are advised to include the full|
payment when writing for reser-
vations In order to insure a seat
on the plane. Checks should be'
made payable to “Bahama Tour." |

Direct reservations may be had |
by applying to Sam Emmett, 1060 |
Bast 26th t, Brooklyn, N.Y,|
11210,

In Mental Hygiene

Ask Revision On
Nurses Overtime

ALBANY-—The Civil Service Employees Assn. has asked
the State Division of the Budget to reconsider its policy of
prohibiting State Mental Hygiene Department institutions

have complained that caseworkers of smployees in considering that |
employed after Jan. 1 will receive | the increase in salary does not
a starting salary equal to that of | offset the increase in hours, he
a worker who has been with the does not feel that the petition

Budget Director T, Norman
Hurd several weeks ago denied an
earller request from the Em-
ployees Assoclation for such a
change,

Part-Ttime Hiring

In asking for reconsideration
of the request, OSEA president
Joseph F. Felly said, “the fact re-
mains that nurses employed by

work overtime outside State em-
ployment while the State hires on
& one-day, two-day, three-day,
or whatever basis it can, tempor-
ary nurses from the outside to
work in a Mental Hygiene insti-
tution.”

In answering a question raised
by Dr, Hurd that nursing person-
nel might work less efficiently
and to the detriment of their
health by working more than an
eight-hour shift, Felly said, “a
high percentage of the nurses
which the State hires on a part-
time basis already work a 40-hour
week in other employment, so we
do not think (your point) applies
to the present situation.”

Feily also sald he did not agree
that a change in the State's policy
in regard to overtime for nurses
“would be binding for the future,
and we do not suggest that the
State's policy be changed on a
permanent basis.”

(?SEA Speaks *
For Thruway

(Continued from Page 1)
membership of more than 135,000
State and local government em-
ployees within New York State
has presented to the Governor

the Mental Hygieme institutions

department one year.

In their petition to County
Welfare Commissioner John Las-
caris, 231 department workers
asked him to represent them in
“a grievance procedure" before
Personnel Commissioner Louis
Harrolds, or the Board of Super-
visors.

Lascaris replied in a memoran-
dum saying: ‘“The matter as pre-
sented remains within the jurls-
diction and responsibility of the
Executive Department of County
government unless, and until,
formally presented to the Board
of Supervisors in a meeting called
for this purpose.”

He also sald that “the County
executive found no inequity in the
1966 salary plan as a whole, or in
the anticipated change to a 35-
hour week of itself. *

“Realizing the dissatisfaction

Mental Hygiene

(Continued from Page 1)

who were disqualified from taking |

an examination for supervising
attendant held on Sept. 26 al-
though they met the qualifica-
tions as stated on the examina-
tion announcement,

CSEA officlals sald they had
been informed that many candi-
dates for the supervising atten-
dant test had been disqualified,
despite their contentions they
were qualified under the exam-
ination announcement.

| substantiates a change in either,”
he told the employees.
Money—Not Time

Lascaris said the cost of grant-
ing the workers demand for high-
er salary boosts is estimated at
more than $500,000.

The employees sald they are
not opposed to the longer work
week, but . object that they will
not be getting “adequate mone-
tary compensation.”

They also said they have not
been told formally of the increase
to 35 hours. Lascaris said he has
not given the workers formal
notice because he himself has not
been notified formally,

LN
Nassau Firings
(Continued from Page 1)
will have lost their jobs by the
! first of the year.”

The firings had created an up-
roar among the chapter's 11,000
members and brought sharp oritie-
fsm from the GOP-dominated
Board of Supervisors.

The last minute attempts to
find new jobs for the fired work- |
eré was strong enough, however,
o reassure the CSEA represer
| tatives that the majority, if not
| all, of the men would be remploy~
'ed before the January 1 dead-
line.

Meeting with Nickerson on be-
half of the Employees Association
and the fired workers, were
Flaumenbaum and Harry Albright,
Jr,, CSEA counsel.

and his representatives and to
members 0 fthe State Leglslature,
a 55-page report supporting the
CSEA's program for a 12 percent-
across-the-board salary raise,
| with & minimum of $600, for all
fStaw employees, Including em-
| ployees of the Thruway Authority.
| We are the only employee or-
‘: ganization that has met frequent-
ly with the Governor and his
representatives to negotiate for a
salary program such as this, as
| well as fo rimprovements in re-
| tirement, health and other bene-
| fits for State and Authority em-
ployees. In addition, meetings on
these programs
with Legislative leaders,

*I should also point out thatf
the Assoclation maintains a con- |

| tinuing representation of |its
tmembeu with the Thruway

Authority. As a matter of faoct,!

CSEA representatives have met
twice within the past three weeks
with representatives of the Auth-

are scheduled |

from authorizing overtime work for nurses.

Special Conditions

He said CSEA was only recomse
mending In this situation that
“overtime work and pay policy be
used in titles where the number
of vacancies have an affect on
the type of service which is per-
formed.”

“It 1§ not efficient to employ
part-time nurses from outside .
employment to do overtime work,
while at the same time forcing
State nurses who are willing to
work overtime to arrange for
part-time work in outside employ«
ment,” he said.

Feily concluded that he waas
asking for reconsideration of the
overtime policy “because we hone
estly believe our proposal s in
the best interests of the patients
of these institutions, as well as &
more orderly arrangement for
nurses on State payrolls who are

willing to perform overtime
work."”

Buffalo Unit
Protests Police

‘Funds Transfer

BUFFALO — The officers
and members of the Buffalo
competitive unit of Erie chap-
ter, Civil Service Employees
Assn, protested that recent trans-
fer of funds from the Police De-

| partment to the Streets Departe

ment for use of overtime and
temporary help.

The unit contended that olvil-
lan employees of the Police De-
parument are being denied over
time pay for the hours they work
over the normal work week and
are being granted compensatory
time off instead.

The unit said that many jobs in
the Department are unfilled and
that there are salary Inequities
existing which should have been
remedied on July 1, “The transfer
of funds that could have been
used to correct these conditions
is deemed unfair and surely in-
dicates the need for corrective
procedures,” & unit spokesman
sald.

55-Year Plan

(Continued from Page 1)
State Retirement System Is now

|fully non-contributory for all

State employees and the 55-year
retirement feature  was Aagain
made avallable through its re-
opening,

“State employee members may

ority to disouss a 22-point benefit | o tioinate n this valuable benes
program, headed by the same| g, without additional cost. Al
salary f““““ we have made 10 | other members can join with ree
the BState Administration for | j.iively small cost. The closing
State employees. At these meet-| qqip for joining the 55-year plan
ings, the Authority representa- | is pecember 31, 1965 s0 that you

tives have reiterated the policy gre urged to act speedily. Your
Outllned m ﬂlolr Mmen‘ d‘ personn’l o‘“cer can “u ”‘

employee-employer relations, that | exactly how to do this. While
they would continue to adopt ... reirement aystems mems

tive same benefits for Authority

employees as those accorded State
employees In such areas as sal-
aries.”

bers are already in the $5-year
plan, we do wish to remind those
that aren't to act prosapiiy.”
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U.S. Service

By JAMES F. O'HANLON

News Items

Commission Refutes Talk
Of Promotion Irregularities

The United States Civil Service Commission has reacted
guickly to published reports that retired high-ranking
military personnel have been employed as civilian workers
in Department of Defense agencies for tasks such as filing

there is no substance to the news- !

paper stories which created the
impression that retired colonels
were accepting these low-grade
jobs In order to be quickly pro-
moted to top civillan positions,

The charges were made in
statements by staff members of
the House Manpower Ultilization
Subcommittee. They were quoted
a8 being amazed that s retired
$14,000 a year colonel would ac-

cept a $4,149 a year clerk-messen- ‘

ger position, One stafl member
stated “Why would an
want a job like that? How [fast
they go up I didn't inquire. I'll
leave that to your imagination.'"

The same staff members sald
they did not know of any such
cases in the Pentagon but they
were glving a good look. Accord-
ing to their statements as
ported in Washington news-
papers, a retired officer could ac-
cept a low paying job and be pro-

moted to a higher job In a short |

time. It was hinted that the by-
passing of regulations Involving
promotions was involved in many
cases.

Buddy System?

“On the face of it, it 1& clean,”
A subcommittee staff
sald, But the spirit of the merit
system is broken when the ‘'‘buddy
system" of hiring enters into It.
He indicated that the House sub-
committee would hold hearings on
the maitter early next year.

Before you could say “The old
man packs a mean paperclip,”
the Civil Service Commission re-
leased & statement, calling the
reports ‘“sketchy"” and refuted
them soundly. According to their
statement, & ocwrent survey of
operations under the dual com-
pensation legislation shows no
perfidious manuevering such as
was reported.

Re-check

The release states that prior

officer |

re- |

member |

approval of the Commission Is
required in any instances where
& Defense installation seeks to
employ, in the competitive civil
service, a retired military person
within six months of his retire-
ment. In a re-check of all such
instances where prior approval
has been requested by the De-
partment of Defense, the state-
ment reports, the Commission was
unable to uncover any case of
the kind referred to in the news-
paper reports,

Also, in checking progress re-
ports of those retired military
personnel hired. under accemed
procedure, no shady promotion
activity was found.

The Commission pointed out in
it's statement that there are pro-
visions such as the Whitten |
Amendment which restricts the
circumvention of the principles
of the merit system,

| The Whitten law amendment
restriets the frequency and rate
of advancement from lower to
higher grades. Also, any excep-
tional rate of advancement re-
| quires approval of the Civil Ser-
vice Commission.

Highland Chapter
Of CSEA Holds
Christmas Party

HIGHLAND — The Highland
chapter, Civil Service Employ-
eces Assn,, conducted their an-
nual Christmas party on Dec. 16
at the Hasbrouck Room, New
Paltz, Music was by Lenny Frank

and his “Rhythm Rockers.”

| Mason's Helper
The Department of Personnel
of New York Oity will establish
an eligible Mst Dec. 28 with 46
names in the title of mason's
| helper.
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HAPPY HOL'DAY — lﬁnxin: holldu

| greetings to New York City residents are these

msmen leuvlnc the General Yost omee in Mnu-
battan with the annual rush of Christmas and
Chanukkah cards,

|

Petrovick Assumes Command Of
Navy Yard Jan. 6 As McQuilkin

Is Reassigned To San Francisco

After one year and almost two months, the man who s in charge of the doomed
Brooklyn Navy Yard Is being “transferred” to another area, far from the problems he has
faced and the controversy his command sometimes brought about.

Rear Admiral J. H. McQuilkin, it was announced recently will take over commar;d of

the San Francisco Navy Yard,
succeeding Vice Admiral Edward
J, Fahy who has been named
chief of the Navy's Bureau of
ships.

The departing of McQuilkin
| ends an era at Brooklyn that be-
| gan on October 30, 1964, the day
| he took over as commandant of

the "Can-Do” yard. Less than
|t.h|ec weeks later, on November
19, 1964, it was the new comman-
dan’'ts duty to announce the clos-
ing of the Brooklyn Navy Yard.

According to Jim Dolan, presi-
dent of the Brooklyn Metal
Trades Council, which represents
lme workers at the yard, "the
| shock of the oclosing order was
only exceeded by the attitude in
which the men have been treated
since.’

Dolan charged that MeQuilkin
could have made the closing a lot
easier for the men, but by his
attitude alone, he created hard
| feelings wmmong, not only the
workers, but the leaders who were
trying their best to work with

the facility In an orderly and
efficient way and yet still main-

taining the dignity of the men.

Admittedly, McQuilkin’s job

was not easy. He had many prob-
lems to face, the worst probably
| being the fact that men who had
| lived and worked in this area for
{ most of their careers would now
| have to leave New York i they
| wanted to remain in Federal ser-
| vice,

The workers have bad to sell
thelr homes, move thelr families,
| seek housing, schools, ohurches
and normal everyday lving con-
veniences in unfamiliar and st
times, what appeared to be hos-
tile territory.

In the beginning, the Job was
slow. The yard went into, what
was then considered an omon-
mental out-placement program.
This took time to set up. Arrange.
ments had t0 be made to secure
| employment information from all
| governmental facllities as well as
mrormulon Trom private Industry.

Psychological Warfare

Less than six months after the

N

the yard administration in closing |

Y PR

Dolan declared, “Less than six
months afier the closing order, Mec-
Quilkin began his psychological
warfare of threats of Reduction in
Force notices, knowing full well
that no man wuold be RIF'ed be-
fore the Fall of 1965."

While the out-placement pro-
gram started to ‘“move” and
actually started to function prop-
erly, the admiral was stating that
the dispersement of workers from
the yard was “going too slow.”

““Again, the admiral who had
never run =& shipyard before,
came back with more threats of
RIF's and again, he knew that
there would be no RIF's for some
time.” Dolan stated,

During the summer months
rumore were rampant that the
Philadelphia Navy Yard was
“furloughing” people because of
the lack of work there. This was
confirmed by The Leader through
the Navy Department and was
also verified by the Philadelphia
yard,

Denled Philadelphia Story

The Brooklyn eommandant de-
nied the reports. Commenting on
this, Dolan sald, "“he should have
let us know what was going on.
No one from Brooklyn waes In-
volved in the layoffs but the mere
fact that he was denying the re-
port after official confirmation
was glven is evidence that he was
more concerned in locking the
doors of the yard than he was
in the welfaye of men who had
been in service for ss long as 26
yecre."'

Although McQuilkin was doing

“LETS MAKE '66 A GREAT YEAR"
FINISH

no more than following orders of
his superiors, throuhgout his
tenure at Brooklyn, the feeling
that he was uncaring was always
evident in the minds of the work-
ers.

Upon leamning of his transfer
to San Francisco, one navy aide
commented “I wonder when that
base will be closed."

This of course, is not a neces-
sary truism, but, according to
Dolan, “firom the wWay the
admiral handled the people here,
it is possible that San Prancisco
will face the same human rela-
tions problems that the employees
al Brooklyn did.”

In his dealings with the repre-
sentatives of the workers, Mc-
Quilkin, according to Dolan, has
been uncooperative. “He has
fought us at every turn including
his request to us that we remove
the John F. Kennedy Memorial
which was dedicated o a fallen
martyr of our country.”

There are many more iteins
that could be reviewed on the past
era but they would take up more
space than our columns allow,

Petrovick Assigned

Taking over s8s commandant of
the Brooklyn facility will be &
former production oificer of the
vard, Rear Admiral “Pete” Pelro-
vick who will also remain in his
assignment as the head of field
operations In  the Bureau of
Ships.

As a captain, Petrovick headed
up production at Brooklyn for s

(Continued on FPage 15)
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By MIKE KLION

PPLYLING for a civil service position in

New York City is a simple matter, In

most cases there are no fees fos filing an
application for open-competitive examin-
ations, As a service to its readers, The Leader
went through the procedures of applying for
a job with the City of New York. As seen in
the pictures above, it is an easy thing to apply
and, in most cases, qualify for a civil service
position. From left, above, the pictures show
how a person looks for a job that he or she
is qualified for in City service. This can be
done by following The Leader or by going
to the Applications Section of the Depart-
ment of Personnel, 49 Thomas Street, and
looking through the job ope nings. The next
picture shows The Leader’s young lady going
into and filing an application at the D('l)("‘l-
ment of Personnel, She will then be notified

when the examination for the job she filed

The olty-wide telephone number

for will be held and where. On the day she
takes the exam, usually with many other
persons, which makes civil service the com-
petitive industry it is, she will be given the
written examination that is supplied for her
job. Although there is no specific time in
which the results of the test must be given,
it is the practice that the people who do not
qualify for the position because they failed
the written examination, are notified first so
that they may appeal the decision of the
examiners. Those who appeal have 30 days
in which to do this. In many cases answers
to test questions have been changed because
of an appeal of an applicant. Upon establish-
ment of an eligible list, those who pass the
examination are notified. After this, in a
period of from one to four years, the life of
the list, names are taken, usuul\ in mdw.

" How To Apply And Get A Job In New York City

for certification for job openings. Those who
are not chosen at the time of one certifica-
tion are put back on the eligible list and are
then usually called for the next certification.
Upon certification, the applicant is then call-
ed for a medical and physical examination.
Passage of this examination depends on the
type of job and the medical and phvsical re-
quirements. Seen in our study is the avpli-
cant taking the eve test. When the candidate
passes the last of the tests, she is then called
for an interview with the Department super-
visor or head that she will be working for.
The last picture shows The Leader’s can-
didate doing the work that she
applied for. It should be pointed out that
this is a simulation and that the model used

“on the job"

is already a civil service employee.

to oall in emergencles—to summon
either police or ambulance — Is
440 - 1234

lppllcaiions Now Opon!

Prepare for Next Written Exam

PATROLMAN

N.Y. POLICE DEPT,
SALARY |

173

A WEEK
AFTER 3 YEARS
(Includens Pay for |
Holldays and Annum
Cniform Allowanee)

Excelient Promotional Opportunities

PENSION AFTER 20 YEARS j

Ages: 20 ﬁrnqh Zl—Mln Hgt. 5'9' 1

OUR SPECIALIZED TRAINING |
Prepares for OfMicial Written Test

Practice Exams at Every Session |
+ For Complete Information ’

Phone GR 3-6900

Be Our Guest ot & Class Nesslon
$amalon, Wedneslay, Dee. 0

n Manhatian Mon.,

W T M,
dan. o |
BEOLES, 380 or T30 W

.l-ll:t Fill in and Bring Coupon !
DELEMANTY INSTITUTE, L12s8 :
IR Kast 15 St., Manhatten o |
BB-95 Merciek Bivd., Jamaios =
Name

' |

]

- |
’
..

Ciy Lane

Adnlt FREE 10 One Palcitunn Class 1

DELEHANTY CLASSES

Start Week of MON., JAN. 10th
To Prepare for N.Y. CITY WRITTEN EXAM for

SENIOR CLERK

For more than half & century Delehanty Specialived Preparation has
been unsurpassed. Our students have consistently achieved an outstanding
record of success in CLERK PROMOTION EXAMS. Now, in order e
afford every serious candidate for Senior Clerk the advantages of this
superior training, we have arcanged to hold classes each week in 3 con-
venient locations in

BROOKLYN — JAMAICA — MANHATTAN
Schedule Effective Week of Monday, Jan. 10
MONDAYS at 5:45 P.M.

BROOKLYN . Academy of Music, Lafayette Ave, & Ashland PI,
TUESDAYS at 6:30 P.M.
JAMAICA - 89-25 Merrick Bivd. opp, Jamalce Bus Terminal
WEDNESDAYS at 6 P.M.

MANHATTAN - 126 Eost 13 Street neor 4 Avenue
THURSDAYS at 5:15 P.M.

MANMATTAN - 124 East 13 Street near 4 Avenue

All lectures
perienced feam

end study material preparead and presented by an er
of specialists drawn from asither our Clvil Service or
Delehanty High School faculties. ANl are men wha have merited high
praise for thei accomplishments in promotional preparation, Prectice
exams will be o foature of avery class session.

Enroliment Now Open of

Our Manhattan & Jamaica Offices

The DELEHANTY INSTITUTE

MANMHATTAN: 115 EAST 15 STREET Phone
IAMAICA: 89-25 MERRICK BLVYD. GR 3.6900

All Offices Closed All Day Fri,, Dec. 31 - New Year's Eve

The DELEHANTY INSTITUTE

MANHATTAN: 115 EAST 15 ST, Near 4 Ave. (All Subways)
JAMAICA: 89-25 MERRICK BLYD., bet, Jamaica & Hillside Aves,

REG'STRAR.S OFF|CE OPEN. Monday to Friday 9:30 AM te

® PM CLORED BATI NDAYR

CLOSED ALL DAY FRI., DEC. 31, New Year's Eve

50 Years of Successful Specialized Education
For Career Opportunities and Personal Advancement

Be Our Guest at a Class Session ot Gy Delehanty Course or Fhone
or Write for Class S¢hedules and FREE GUEST CARD,

COMPLETE PREPARATION FOR WRITTEN EXAMS FOR:
® PARKING ENFORCEMENT AGENT
Classes in Manhattan MONDAYS at 5:30 or 7:30 P.M.

® PATROLMAN ® POLICE TRAINEE
Class Mnﬂgg in Manhattan & Jamaica

® CLERKS — Mens Women, 18 to 70 Yrs, of Age
Classes in Manhattan WED, ot 5:30 or 7:30 P.M,

Classes About to Sart for
@ SEulon cLEnK . Entrance and

Promotion Exa
Classes Start Week ':f :ln. 10.;:!
BROOKLYN - JAMAICA - MANHATTAN
Yisit, Phone or Write for Complete Details
CLASSES COMMENCE TUESDAY, JAN, 11 FOR

® DISTRICT SUPT. - Sohenien—

Sanitation Dept.
MEET IN MANHATTAN AT 2 P.M. or 6:30 P.M.

Alse Classes Now Meeting For

® HIGH SCHOOL ENUIVALENCY DIPLOMA
® SANITATION MAN

For Information oa All _c.i?._u Phone GR 3-6900
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Hail & Farewell

ANUARY is but a few days away and with it comes the
dawn of an entirely new aaministration for New York
City.

The Wagner administration will be long remembered as
one that gave New York City employees their proper place
in City life and raised the status of civil service a hundred-
fold.

Robert F. Wagner will be remembered for his “Executive
Order 49"—known more commonly by its title “The Little
Wagner Act.” The dignity and rights that employees re-
ceived under this order have been enblazoned into the rules
governing public employees both in the City and elsewhere,
And the new mayor—John Lindsay—has pledged to continue
this rule in full effect.

The administration also saw the repeal of two other
hated regulations governing City employees—the Lyons res-
idency law and the filling fees for City jobs—rightly called
“A tax on the unemployed.”

To Mayor Lindsay, we urge that he continue the pro-
gressive public employee programs developed by his predeces-
sor and push them further. Let the public employee never
again be relegated to the position of second-class citizens who
must pay a high price for the privilege of serving their

fellow citizen.

To Mayor Wagner, we bid a fond farewell. He is leaving
with the respect of his employees,

To Mayor Lindsay, on behalf of our 140,000 civil service
subscribers, we say “Welcome and Good Luck.”

Dr. Harold G. Wilm,
State Conservation

Head Is Resigning

ALBANY — Dr., Hareld G.
Wilm, nationally known pro-
fesslonal conservationist who,
as Commissioner of New York
Btate’s Department of Conserva-
tion, has for seven years directed
& broad expansion and extension
of its responsibilities, has resigned
effective Jan. 1.

He is leaving the commission-
ership and cabinet post to aceept
appointment as director of the
projected, and what would be the
nation's first Water Resource In-
stitute for Forest Lands and In-
dustries in the College of Ferest-
1y at Syracuse University.

Governor Rockefeller, in whose
administration the purification
and development of the State's
water resources has been given a
top priority, acceded with “great
regret” to Dr. Wilm's request that
he be relieved of his assignment
a4 State Commissioner of Conser-
vation,

“I have come to this declsion”
the Governor told Dr, Wilm in an
exchange of Jetters, “only because
I am convinced that you oan
make & major contribution to the
State and to the Nation in this
new post.”

What To Do With
Old Yule Cards

ALBANY—Wondering what
to do with all those beautiful
greeting cards you received

‘again this year? Solve the
| problem by sending them all to

A. Victor Costa, president, Cap-
ital Distriot Conference, CSEA,
at the Workmen's Compensation
Board 1940 Broadway, Albany,

Members of the Conference
embraced this project In answer
to the plea of David M. Schneider,
former president of the Confer-
ence, made at the November meet-
ing. The cards will be sent to
the Salvation Army when staff
members will separate the ilus-
trations from the greetings and
mount them in gay albums for
shut-ins throughout the Capital
District area.

If you don't know what to do
with your cards when you take
the decorations down; if you

LEADER
BOX 101

Letters To The Editor

Letters to the editor must be
signed, and names will be withheld
from publication upon request.
They should be no longer than
300 words and we reserve the right
to edit published letters ag seema
Appropriate. Address all letters to:
The Editor, Clvil Service Leader,

Blackout Supports
Appeal For Operators

Editor, The Leader:

During the last blackout which
affected the entire New York
State, the switchboard telephone
operators in state service work-
ing the hours of 4 p.m. to 12
midnight and midnight to 8 am.
were on duty alone and had a
rough time taking care of all the
situations that arose.

That was only one of the many
times that an emergency arises and
must be handled by one person,

We are all willing to do our
duty as a telephone operator in
AN emergency.

We have recently sent an ap-
peal to the Director of Classi-
fication and Compensation for an
upgrade to which we feel we are
enittled. Thomas Coyle, of
CSEA Is handling this for us.

We are In hope that the State
budget committee will take our
appeal seriously and give us some
consideration for all the extra
duties we do and for which we
are not compensated.

It has been ten years since the
telephone operators were up-
graded and they have had a lot
of extra duties added to their list
of duties and they are not being
paid for it.

I think at this present time we
should be given some kind of
consideration for our services,

KAY PISCITELLI, Chrm.
New York Telephone
Operators Appeal Committee

Dreaded Season

Editor, The Leader:

This 18 the time of the year
when men working for towns,
countles, state and Thruway al-
ways dread. It means that they
are put on a winter schedule.
Some are assigned a steady shift,
others a rotating shift. The more
fortunate get the shift they ask
for; others are not so fortunate.
It depends malnly on your em-
ployer and if he is a person who
treats all men equal.

In most cases the person in
charge, uses a falr way. Mainly
the men are asked wbkich way
they would like to work, Normally
this turns out suitable for ail
men, and they are satisfied. If not,
then the next normal way to
schedule the men, would be on
rotating basls, a period on mid-
night to 8 a.m,, a period of 4 pm,
to midnight and the other period

; m. This w h |
.5 4. 0 4,23 ThA WRT 09 | petition., As no evidence controverted the fact that the

man is still treated alike. No one
man given any preference, and
there could be no reason for any
man to say he was being abused.

Above is the proper way for

think they are too pretty to go

this matter to be handled. Not

Civil Service
Law & You

By WILLIAM GOFFEN

Police Retirement

IT IS clear from the provisions of the Administrative
Code of the City of New York that three eiements must be
proven to entitle a police officer to retirement for accident
disability at three-quarters pay. His disability must be (1) the
result of an accidental injury, (2) incurred In city-service
and (3) without willful negligence. Judicial relief is ordinari-
ly invoked upon a rejection by the Board of Trustee of the
Police Pension Fund of an application for a disability pension.

IN THE recent case of Jedynski v. Murphy, the petitioner
fell and injured his back while doing assigned work on an
upper shelf. He instituted Immediate proceedings for judicial
review of the Police Commissioner’s refusal to designate his
injury as incurred in line of duty. The Commissioner con-
tended the proceedings were premature and that the peti-
tioner should withhold Court action until such time as he
might apply for an accidental disability action, The Commis-
sloner urged that In the event the epension was denied, the
petitioner could then properly seek judicial relief.

JUSTICE DUDLEY at Special Term did not sustain this
contention. He observed there is no administrative review
of the denial of an application to designate an injury as
incurred in the line of duty. Since the denial is a final de-
termination, Article 78 provides Court review.

THE COURT regarded certain medical evidence submit-
ted by the Commissioner as confusing the issues. This evi-
dence indicated the petitioner’s injuries were not all causally
related to his accldental fall, but stemmed from prior ill-
nesses. While such evidence would be germane to the determ-
ination of an application for a disability pension, it had no
bearing on the petitioner's right to classification of his pres-
ent injury as incurred in the performance of duty.

THE PETITION was on limited duty at the time of
his accident. He argued that the limited duty orders were
violated by his superiors in directing him to do work re-
quiring him to climb up lower shelves to reach higher ones.
However, he did not protest the work assignment. In any
event, the jurist did not find the limited duty orders were
violated.

THE COMMISSIONER had decided that the petitioner's
injury was the result of his own negligence in failing to use
a certain ladder which he did not know existed to reach the
upper shelves. His co-workers did not use a ladder either,
but concedly his physical condition was not as good as theirs,
The Commissioner's determination was influenced by the
chief surgeon’s’s opinion that the petitoner, in the light of
his earlier medical history, should have been aware of the
risk he was taking in climbing on an upper shelf without a
ladder.

IT IS always easy to say after an aceldent to an employee
that the vietim was at fault, This is one of the reasons for
enactment of Workmen's Compensation Laws allowing em-
ployee awards regardless of contributory negligence.

BE THAT as it may, it seems to me there is no relation-
ship bewteen the question of contributory negligence and
whether the injury was service-incurred. Whether the peti-
tioner was contributorily negligence or not, he fell in the
course of his employment and was injured in line of duty.
In any event, It is not contributory negligence that bars &
three-quarters pension. The Code is ¢clear that the negligence
must be actually wilifull to lead to such drastic consequences,

., ON THE ground that there was substantial evidence to
support the Commissioner’s determination that the injury
was not suffered in line of duty, the Court dismissed the

Injury was service Incurred, the decision seems incompre-
hensible,

steady. (In my book that doesn't ,various reasons, such as ones wife

'less fortunate.

into the trash barrel; if you don(, the way that follows: The for-
know where to send them 50! nun asked each man what shift
someone who s & shut-in can en- |he wanted. The man stated the
joy them; send them to Vie. He shift preferred. The foreman
and all the other Capital District | then told the man he'd elther

Conference members are waiting | ¥t the shift of his cholce, or it
for_ your cards. They will nu would be a rotating shift, Here's
4 " Ve | how it turned out. The 8 to 4

many hours of enjoyment to the|and midnight shift rotated. The 4
to 13 shift stayed on their shift

mean rotate.) Naturally men were
not satisfied, and spoke up and
complained, it wasn't falr. The
schedule went on the first month
that way. The next month's sched-
ule was posted. The results, these
that complained were put on the
12 to 8 am., and were told be-
cause they complained, that was
the reason for being put on that

shift, Other were left on days for

needed the car, another was in
the family way, and wanted her

|husband home, and various rea-

sons,

Let this be a lesson to others
who work on a winter schedule—
don't be a complainer and speak
up for your rights, Be & bosses
pev.

SNOWMAN

Byracuse

>
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Names General

ALBANY - Assembly BSpeaker
Anthony J. Travia has named
Brig. Gen. George Stanley Smith,
US8. Army retired, of SBackets Har-
bor to the State Commission on
Commemorating the War of 1812
and the Composition of the Star
Bpangled Banner.

He succeeds Richard T. Gil-
martin of East Hampton, who
died.

“Automation Challenge"

ALBANY —-The Capital District
chapter of the American Soclety
for Public Administration will
discuss "Automation's Challenge
to Administration” at Iits next
meeting, Jan. 11, In the Health
Department audiotrium,

To Meet

ALBANY—The Albany chapter
of the Public Personnel Associa-
tion will meet Jan. 18 in the
Health Department auditorium,

Charles Wolz is program chair- |
|Februcry but this 1s highly un-

man for the meeting.

DON'T REPEAT THIS

(Continued from Page 1)

Mkelylmithonlammmt:hu

earliest and the probable sesslon | the Republican-dominated Senate

end will be closer to May.
Part of the reason for the long-

and the Democratic-held Assem-
bly will want election districts

er term is the fact that Repub- | drawn to the advantage of their

licans control ons housse and

Democrats the other and agree-
ments on major legislation will
not move as fast as when one
party is In total control. Even
more important, however, s the
fact that more and more com-
plicated problems go to the Legis-
lature each year and both pariies
feel more extensive research and
public hearings are necessary to
write proper legislative solutions.
Two Major Problems

Two major problems that will
not easily be settled are reappor-
tionment and approval of Gov-
ernor Rockefeller's annual budget.
The oourts have ordered the re-
apportionment issue settled by

particular partles.

The Rockefeller budget will be
under severe pressures for a
number of reasons but the biggest
ftem to come under attack as far as
Travia s concerned is increased
aid to education. The Assembly
Speaker has let it be known al-
ready that this issue will have top
priority with him during the ses-
sion.

Another time-consuming mat-
tey that will receive the full
treatment this year s public
transportation. The State has
machinery funetioning now to op-
erate the Long Island nrailroad.
The big battle will be on Mayor |
John Lindsay's request for the
city to take over pontrol of the

SAMARITANS === His Eminence Fl.'anch

Cardinal Speliman, center, accepis

Catholic Charities from Sanitation Commissioner
Frank J. Lucia and Msgr, John F. Guido, right,
chaplain of the Department’'s Holy Name Society

$2,500 check for

P. O'Connell,

(Manhattan-Bronx-Richmond),
donations of members of the Society whose oﬂ‘lcers
from left, are Angelo Lerose,
president,
(rear), vice president,

Funds represented |

treasurer; Martin
and John R, Schmidt

Fke
NESSEN &

48 WEST 46TH STREET, NEW YORK, N.Y.
Cl 6-6788

interchargeadie covers
Aeal ros atmnl hanves

GANS

All Standard Brand Color TV af Tremendous Savings

SERWAIR

Anterica’s

finest

most

complete

line of

quality
cookware...crafted in

|STAINLESS
% % STEEL

with that wonderful
ALUUMINUM-CLAD BOTTOM

Al the world loves & good ceck, end
good cooke know that FAxscawans's
yoars-ahosd construction amures
feot results, Staluless Stocl,the

eal cooking surface, combined with that
wonderful Aluminum-Clad hottom,
Insures oven beat sproad; eliminates
sticking and hot spots, Interchangeable
eovery, heat-resistant handles, You'll love
ouning Fanseawane,iv's America's loesh

=

‘Port Authority—with its fat bank

accounts—and Integrate the total
transportaion picture in the Met-
ropolitan area,

Civil Service

For civil service, labor relations
will dominate the scene with par-
tioular attention being centered
on collective bargaining and com-
pulsory arbitration in certein seg-
ments of publiec employment,
State employees, via the big Civil
Service Employees Assn, have a
hefty pay Increase as their prim-
ary goal. More civil service pro-
tection for employees in local
government through tougher
| State laws will be sought also.

Changes in the State's divorce
law presents one of the thorniest
| problems of all and both parties
| will approach this issue firmly In
m tude but gingerly in action.

Despite public sputterings about
the State sales tax, this is one
item that is not expected to un-
dergo any serious change. Demo-
erats and Republicans alike know,
in the main, that there are too
few alternate revenue choices.

From the above list it can be
easily seen that the Legislature
has enough work out out for itself
to stay in Albany for a long time,

Library Clerk

‘In Nassau Co.

The Nassau County Civil Serv-
fce Commission will accept ap-
plications until January 5, 1966
for a promotion examination for
prineipal library clerk. Salaries
vary according to loeation,

For further information and
applications contact the Nassau
County Civil Service Commission,
Mineola,

Singletary Named
To State OEC Post

ALBANY—Samue! P. Singletary
of Pleasantville has been named
Rural Task Force Coordinator for
the State Office of Economic Op-
portunity. His salary will be $14,-
620 a year.

Mr. Singletary has been an em-
ployment practices representative
| with the State Department of
Labor since 1959.

Vor Your

| sas— HIGH —s4s
SCHOOL

EQUIVALENCY

| piPLOMA

® Accepted for Civil Service
® Job Promotion
® Other Purposes

Prepare

Five Week Course prepares yon o
ke the Siate Fducation Department
Examloatlon for & Migh School
Equivalency Diploma.

ROBERTS SCHOOL
517 W, 57th St, New York 19
PLaza 7-0300
Ptl.le.“ send me FREE Iinform-

1966 PONTIACS
& TEMPESTS
INMEDIAT DELIVERY ON MOsT

SPICIAL OFFER:
Being In Mln ton Wer
Your uvl

Discouni |
IMMEDIATE CIIDll' OK!

Also Large Selection Of Used Care

ACE PONTIAC

1921 Jorome Awe, Bronx. OF 44484

QUESTIONS AND
ANSWERS . . .

+ « + about health

insurance

by
William @.
0'Brien

Blue Cross-
Blue Shield
Manager,

The
Statewide
Plan

This column will appear perfod-
fcally. As a public service, Mr.
O'Brien will answer question rel-
ative to the Statewide Plan, Pleast
submit your questions to Mr
O'Brien, Blue Cross-Blue Shielc
Manager, The Statewide Plan, 18
Washington Ave., Albany, N.Y.
Please do not submit questions per
taining to specific claims. Only
questions of general interest oan
be answered here,

Q. I am 66 years old, My wHe
is 61. Will she be coveres
by the federal Medicare Bil°
when it goes into effect’
We are both covered new
by the Statewide Plan,

A..No. Only persons 65 years
| of age or older will be cov-
ered under the Medicare bill.
You will have to provide the
coverage for your wife unti
she, too, becomes 65 years of
age, Also let me point out that
coverage under the Medicare
bill 1s for individuals only, not
on a family basis,

Q. 'm on leave of absenee
from my department be-
cause of disability and
plan to retire without re-
turning to work. Can I con-
tinue my Stawwide Plan
coverage when I retire?

A, This may be possible, pro-

vided you have at least 16

years of employment with the

department from which yovu
are retiring. There are minor
| technicalities which enter in-
| to the situation also, so I sug-
| gest you contact the personne!

'or payroll officer at the de-

partment from which you are

retiring to determine your in-
dividual eligibility.

' Q. My wife is expecting a baby
shortly. What coverage &
provided for maternity un-
der my Statewide Plan?

A. If you have family cover-
| age, the Statewide Plan
| provides maternity benefits
under Part I (Blue Cross) and
Part II (Blue Shield) up %«
a maximum total of $150 to-
ward hospital and doctor bills
for a normal delivery,

Q. How do I make & claim for
Major Medical benefits un-
der my Statewide Plan?

A. You may secure the neces-

sary forms from the payroll
or personnel officer at the de-
partment where you are em-

l ployed.

Adva
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The Job Market

By V. RAIDER WEXLER

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

T30 200 26 2300 206 06 906 96 200096 204636 300 000030 3000020 000096 00 90 0090 900 200 0 30 0

A Brooklyn candy maker Is
Jooking for a POREMAN to take
oharge of fifty employees in the
manufacture of chocolates. He
must be familiar with packaging
and wrapping machines and be
able to make minor repairs. The
salary is $6,500 a year plus a 15
percent profit sharing arrange-
ment.

A CANDN DIPPER will get

$1.50 an hour to hand dip and
stroke candy centers in choco-
lates,

A FURNITURE FINISHER will
get $2 to $3 an hour to spray,
mix and match colors—complete
Job—Apply at the Brooklyn In-
dustrial Office, 250 Bchermer-
horn 8t,, in downtown, Brooklyn,

In Queens
Needed in Queens is & FORE-

MON on displays with some su-
pervisory epperience. He will earn
$150 a week to supervise 10 to 20
employees on bench and ma-
chines, Must be all-around mech-
anic and abe to read blueprints,

A PAINT BPRAYER will get
$1.50 an hour to spray wood filler
with spray gun . . . Apply at the
Queens Industrial Office, Chase
Manhattan Bank Building. Queens
Plaza, Long Island City.

Professional Nurses

PROFESSIONAL NURSES are
needed In hospitals, nursing
homes and other health agencles
iIn Greater New York. Beginning
salaries range from $5,150 to $5,-
500 a year.

There are also openings for
PUBLIC HEALTH NURSES at

$6,000. Apply at the Profesgional

Placement Center, 444 Madison
Ave, a8 B0th Street, Manhattan,
Office Jobs
STENOGRAPHERS are needed
for various Btate agencles in New
York City. Will be tested at 80
words a minute, Salary starts at
$3.880 a year with good fringe
benefits, sick leave and vacations

with pay.

The Federal government has
some  attractive opportunitles
overseas for SECRETARIES. Ap-
ply for these positions at the
Office Personnel Placement Cen-
ter, B756 Lexington Avenue at 51st
8t, Manhatatn, Or call PL 9-
1020 for an appointment,

In Manhatatn

An experienced FINISHER will
get $64 & week to do finishing on

paper boxes by Stokes and Smith

PACKARD QUALITY & PACKARD PRICE

FOR COMPONENTS OR COMPLETE SYSTEMS

-
T

SN

SN 3

(331
PROFESSIONAL quality.

rumble,
synchronous.

0 O Ol
N

/3 = 45)

The AR turntable meets NAB

specifications for broadcast equipment on wow, fluetter,
and speed accuracy.

It 15 Dbelt-driven and

COMPLETE with arm, olled walnut base, dust cover,
and accessories including needle force gauge. Overall
dimensions with the dust cover are 123," x 16%" x 54",

(Full 1 Year Guarantee)

2 AR 4X BOOKSHELF
SPEAKER SYSTEMS

These two famous AR speaker systems will give this system
all the brilliant clarity of every high

LOOK AT THIS COMPLETE SYSTEM

BOGEN

AM/FM STEREO RECEIVER

Unquestionably today’s best buy among AM/FM-
Stereo receivers, with 35 watts (17.5 watts per channel) _
of clean power, and broadcasting quality radio recep-
tion even in weak fringe areas. Distortion is virtually
inaudible. Rear mounted tuner section prevents normal
heat rise of amplifier section from affecting tuner
when mounted vertically. Front panel headphone jack.

Model RP 235

2-SPEED
TURNTABLE

the sound you want;
and every low.

The AR-4 uses an 8-inch acoustic suspension woofer and a
a 2%-inch broad-dispersion come tweeter.

Of all our speaker models the AR-4, by & wide margin, rep-
resents the highest quality per dollar,

Size 19" x 10" x 9" depth

AR’s guarantee covers parts, labor, shipping cartons and freight to and from the
factory. Speakers are guaranteed for five years, turntables for one year.

PICKERING 380C
CARTRIDGE

380 STEREO CARTRIDGE
& very high output magnetic
pickup designed for use in
record changers and manual

turntables, Mu-Metal shield-

ing permits use where hum
problems demand a very
high signal - to - noise ratio,
Equipped with replaceable
stylus assembly,

V-GUARD

g ¥

35 WATT

Hundreds of Other Stereo
Systems ot Every Price Level.

wrapping machine,

A BLUEIPRINT TRIMMER with
commercial experience will earn
$60 to $78 a week to do trimming
on commercial blueprinting ma«
chines,

GANGSTITCH FEEDERS wlil
get $70 to $90 a week to feed
signatures to & Christensen
Gangstitcher, Apply at the Mane
hattan Industrial Office, 258
West B4th Btreet between Broade
|way and Eighth Avenue,

Attorney Trainee

Key Answers

The following are the proposed
key answers for the attorney
trainee examination Part I, given
Dec, 18.

1, B: 3 A; 3,C; 4 C; 5 O
6, D; 7, D; 8, D; 9, E; 10, B;
11, C; 12, B; 13, B; 14, E; 15, D;
16, C; 17, E; 18, A; 19, D; 20, A}
21, C; 22, D; 28, D; 24, C; 25, D.

26, D; 27, D; 28, C; 29, D; 30, D
31, C; 32, E; 33, D; 34, A; 35, Dy
36, C; 37, B; 38, B; 39, A; 40, A;
41, A; 42, B; 43, B; 44, B; 45, A;
46, B; 47, A, 48, A; 49, A; 50, B,

51, A; 52, B; b3, B; 54, B; b5, B;
56, B; 57, B; b8, B; 59, B; 60, A;
61, A; 62, B; 63, A; 64, B; 65, A;
66, A; 67, A; 68,A; 69, B; 170, B;
71, A; 72, B; 13, A; 14B; 75, A.

76, B; 17, A; 78, B; 19, B; 80, B;
Bl, A; 82, A; 83, B; 84, B; 85, A;
86, A; 87, B; 88, B; 89, B; 90, B}
91, B; 92, A; 93, B; 94, B; 95, A}
96, B;

101, A; 102, B; 103, B; 104, B
105, B; 106, B; 107, A; 108, A;
109, B; 110, B; 111, A; 112, B;
113, B; 114, A; 115, B; 116, A;
117, A 118, B; 119, B; 120, B;
121, B; 122, B; 123, B; 124, A;
125, B.

126, B; 127, B; 128, B;
130, B; 131, A; 132, B;
134, B; 135, B;.136, B:
138, B; 139, B; 140, A;
142, B; 143, A; 144, B;
146, B; 147, B; 148, B:
150, B,

129,
133,
137,
141,
145,
149,

B;

A;

Treatment
Worker Answers

The following are the proposed
key answers for the sewage treat-
ment worker examination given

Sewage

Department of Personnel,
1, A2, D; 3 C; 4 B; 5 C;
6, B; 7, A; 8 B; 9 B: 10, C;
{11, C; 12, C; 13, A; 14, B; 15, D;
16, A; 17, B; 18, A; 19, B; 20, D;
21, A; 22, C; 23, B; 24, D; 25, A,
26, C; 27, A; 28, B; 29, D; 30, B;
31, C; 32, A; 33, D; 34, C; 35, D;
36, D; 37, B; 38, A; 39, C; 40, D;

|46, A; 47, C; 48, C; 49, C: 50, D.
| 81, C; 52, A; 53, A; 54, B: 55, C;
|56, B; 67, D; 58, D; 59, C; 60, D;
|61, A; 62, B; 63, C; 64, C; 65, C;
|66, D; 67, ©; 68, A; 69, C: 70, A;
in‘ C; 12, A;

81, A; 82, D; 83, B; 84, B; 85, A;
|86, C; 87, A; 88, D; 89, B; 90, D;
91, B; 82, D; 93, A; 94, B: 95, C;
96, A; 97, A; 98, D; 99, B; 100, D."

' Housing Core:ial(er
Tentative Answers

The following are the tentative
key answers for the examination
for housing caretaker given Deo.
18 by the New York City Departe
ment of Personnel,

1, B; 2, D; 3, C; 4 A; b,
6, C;: 7 B; 8 A; 8 A; 10,
11, D; 12, A; 13, B; 14, C; 185,
D; 16, A; 17, B; 18, C; 19, Ay
20, C; 21, O; 22, D; 23, A; 24,
B; 25, B;

26, C; 27, D; 28, C; 29, C;
B; 81, B; 82 B; 33, A; 34,
35, A; 36, B; 3, O; 38,
D; 40, A: 41, D; 42 A;
4, B 4, D; 4 D;

o
By

30.

Dy
H:
, D}

O;

47,

Ci 49, A; B0, D.

97, B; 98, B; 99, B 100,A. *

Dec. 18 by the New York City -

41, B; 42, D; 43, B; 44, A; 45, B; _

B; -

48,y

\

73, D; 14, D; 15, B, o
76, B; 77, D; 78, D; 79, C; 80, A; '



W e——

-

© C; 56, D; 57, D; 58, D; 59,

_Tuesday, December 28, 1968

Answers to Senior

Housing Inspector
Exam Are Changed

Three changes were reveal.
ed by the Department of Per-
sonnel in the tentative key
answers for the promotion ex-
amination to senlor housing
inspector which whe held on June
19,

Fifty-one candidates of the 242
examined protested 37 questions.

The changes allowed by the
City are:

® Item 2—change answer from |
(B) to (B) or (O);

® Jtem 35—change from (C)
to (C) or (D§;

® Item 64—change from (A) to
(D).

Final Key For
Railroad Clerk

The following are the final key
answers for the examination
given Oct. 23 for rallroad clerk.

ANM. Test

1, B; 3, D; 8, A; 4, B: 8, C:
6. B;7,D; 8 C; 9 D; 10, C; 11,
A; 12, B; 13, A; 14, D; 16, A;
16, B; 17, B; 18, B; 19, C; 20,
C; 21, A; 22, C; 23, C; 24, C;
25, A;

26, A; 27, D; 28, D; 29, C; 30,
C; 81, D; 82, C; 33, D; 34, C;
35, C; 36, B; 37, A; 38, D; 39,
A, 40, C; 41, B; 42, B; 43, C;
44, D; 45 D; 46, C; 47, C; 48,
B; 49, A; 50, A;

61, D: 52, B; 53, C; 54, B;

60, C; 61, B; 62, C; 63, A;
B; 65, D; 66, A; 67, D, 68,
89, C; 70, C; 7. B; 72, D;
D; 74, A; 75, B;

6, A; 77, D; 78, B; 19, C; 80,
B; 81, A; 82, A; 83, B; 84, C;
85, C; 86, C; 87, D, 88, B: 89,
B; 80, B; 91, D; 92, D; 93, A;
94, C; 95 A; 96, B; 97, B; 98,
C; 99, A; 100, D.

P.M, Test

1,56 9.8 3, 4,0;
6. D; 7, B, § B; 9, A; 10,
C; 12, A; 13, D; 14, C;
16. D; 17, D; 18, C; 10,
B:; 91, B: 22, C; 28, A;
25, D;

26, B; 27, C; 28, C; 29, A;
D; 81, A; 32, D; 33, C; 34,
35, D; 36, C; 37, B: 38, A; 39,

43
B

R

SFESY e
(o]

B; 40, A; 41, O; 42, C;
44, C; 45, B; 46, D; 47,
D; 48, B; 50, B;

81, A: 52, C; 53, A 54, C;

: Dek

o
SORWE

A; 56, B; 57, A; 58, A; 5
60, D; 61, C; 62, A; 63, A
D; 65 B; 66, D; 67, C; 68
69, D; 70, A; T1, A; 72, B .
B; 14, C; 75 D; |

76, D; 17, A; 18, C; 19, B; 80, |
C; 81, C; 82, D; 83, A 84, A;
85, B; 86, D; 87, B; 88, C; 89,
A: 80, D; 91, B; 92, C; 93, C;
94, B; 95, B; 96, A; 97, C; 98,
B;: 99, D; 100, A.

Caseworkers Needed
By Agencies In State

The State Department of Civil
Bervice will accept applications
on & continual basis for an exams-
ination for case workers In varl-
ous local welMare departments
except those that comprise the
five counties of New York City.

Starting salaries are as high as
$6,046 per year,

For further Information and
applications contact the Btate
Civil BService Department, the
State Campus, Albany; the State
Office Buildings, New York City,
Byracuse of Buffalo, or any local

=

office of the State BEmployment
Bervice,

Pick yourself a Lotus Lace Bouquet by% tack.

It's a trousseau kind of idea, having everything to match, and makes you feel like a bride
all the time. Lotus Lace, a blossomy Alencon, Is lavished on all these smooth-as-cream
nylon tricots which know how to float through the suds and dry themselves beautiful as new.

Flattering set. Sizes S, M, L, $22. . (Drifting shift alone, $10)
Sleek slip. Sizes 32 to 42, Short, Average, Tall, $6. Smooth brief. Sizes 4 to 7, $2.50.
Side-slashed petti. Sizes XS, S, M, L, Short, Average, Tall, $5.

CORLAINE SHOPS, INC

501 Madison Avenue
New York, N.Y, PL 3-2883

Brenda Shop, Lid.

369 Madison Avenue
New York, N.Y,
(Roosevelt Hotel)
: AMERICAN EXPRESS

SPORTWEAR

Alice Shop

723 Madison Avenue
New '.’ .‘ N.'.

UNI-CARD

HOSIERY
LINGERIE ‘
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Your Poison-Pen Pal

The “Genteel” Slanderer
Who Never Signs His Name

As any employee of a public service agency, either in

government activity or private industry, particularly those |

working In the communications field, knows, there is a

certain percentage of the responsive citizenry which revels |

in the preparation and {llieit dis-
tribuiton of spurious. scurrilous
missives.

Aside from letters to -editors,
commissioners, secretarys of, and
to about things missing and or
overapplied there is the more in-
sidious praotitioner of Anony-
mous Letter Writing—the chare
acter slanderer. Many prominent
public figures have been vice
timized on at loasl one occasion
by this villan.

In the majority of cases, to
be sure, the defametory letter
misses it’s mark, Often however.
there is a kernal of truth well
submerged In the posted attack.
Although the minor quality of the
skelton~in-the-closet would, In
itself, warrant little censure, it
can spark an uncomfortable blaze
for the abused party as his at-
tacker powrs on his locuacious
fuel of slander, What follows can
be disagterous for an Individual
whose career depends on public
support,

Criminologiea, the newsletter of
the American Society of Criminol-
o8y,
of a speech prepared by Martin
and Pearl Tytell,
criminologists who have studied
the phenomonem of the anony-
mous letter writter,

Their presentation points out
the strange, often psychotic, nat-
ure of these people. They report
that the compnser of such sland-

erous correspondence is usually
of a personuiity type which the
psychologist loosely terms ‘“par-
anoid,” and is generally characts

erized by conceit, extreme suspicis

ousness, persecutory ideas. ego-
centricity and projection of false
ideas and purposes on others
Paradoxically, the egocentricity is
almost always accompanied by
great underlying feelings of In-
adequacy,

In further exploring the chare.
acter of the scribbler of denuni-
ciatory memoes, the Tytells re-
veal that they are gneerally mid-

le-aged, ‘“genteel", highly in- |
telligent. white-collar workers who
have somehow, to put it bluntly, |

missed the boat,

The significance of this seems

to be that they have missed &
boat, after a hundred-yard slips
pery-pier-long dash, for which
they had no reservations
first place.

Their fallures then, however,
unreal, are not faced up to and
are ascribed by them to the de-
viousness of others, Since thelr
blams s largely unbiquitous it 1s
most rewardingly avenged by tirs
ades of virulence against those
members of soclety who are in
the: forefront,

In addition, the Tytell speech
peports, they usually harbor great
feelings of envy and hate for
those who have gained a position
of respect in socitey. All this de-
spite the faot that the character

assallant tends also to feel much
sdmiration for his viotim,

The city-wide telephone number

to call in emergencles—to summon

either police or ambulance — s
440 - 1234

recently published the text |

two New York |

in the |

Strangely enough, the anony-
mous writer may enjoy a rela-
tively high degree of respect from
his assoolates. And, despite the
fore-mentioned character defects,
he is often a very likeable com-
petent  individual
sphere. This suggeats that he does

sentmenta m

others.
Unfortunately, those compata-
bilities in his lfe situation ecan-
not compensate him for the loss
of the hope of rewards beyond
his ability to achieve and the
painful decay of so many secret
ambitions well out of his reach.
-—J.O'H.

109 Guard
Positions Filled By

Police Department

City's school crossing guard
force was increased by 109
persons last week when Police
Commissioner Vincent L.
Broderick installed the new cross-
ing guards at a brief ceremony
at Police Headquarters.

The inorease in quota was re-
quested by Broderick as part of
the motorization experimental
program in the 18th Division.

in his own|

& fine job of camofluging his re-
the ocompany of |

In this program, 58 patrol cars
were added to the five precinots
in the division. The experiment
| has two purposes: to permit s
'medlor response to oalls for as-
sistance by the public and to pro-
vide & more complete system of
preventive patrol.

In order to make certain that
{ the experiment would not be
hampered by the divertion of
police cars to cover school cross-
ings, an Iincrease of 103 crossing
guards was requested to blanket
| the area.

-

+ Shoppers Service Guide -

Gﬂ The Authorized CSEA License Plate 7

oar lleenss
plate lu authorised

by the Cirill Service Employees Asan, is that which is sold through CSEA Headgqusrters,

l Bik St, Albany,
ocnl ehw officere,

The plats which

sells

for $1, can also be ordered through

PLEASE PATRONIZE
OUR ADVERTISERS

Cemetery Lots
BEAUTIFUL wmon-ssctarian memorial park
fa Queens. One to 12 doubls lots
Private owner. For further information,
writy: Box G41, Leader. 97 Duane 8.
N.Y. 10007, N.Y.

ce Services
Sals & Service rocond Refrigs. Stoves
Waah Machines, combo sinks Guaraniesd
TRACY REFRIGERATION-CY 25000
240 B 140 5t & 1904 Castle Hills Av By

Wanted, Newstand

IN GOOD busy location, Write Box SR,
97 Duams S5i, N.Y., N.Y. 1007,

¥O HUNTING SIGNS, legal warnings for
NYS, Printed on enamelod steel, out-
door signboard, slgn cloth or permanent
aluminum. Nume and address of owner

or loases imprintsd on cach sign. For
sample maleriale, prices and detaids,
write J&E Sigue. 54 Hamilton Ave,
Aubum, N.Y. 18021, Dept. CS,

For Sale

USED CRADENZA. Good price. Oall
CL 837478

TYPEWRITER BARGAINS
Smith-$17.60: Underwood-S22.60: ethers
Poarl Bros., 476 Smith, Bklyn TR 5-3024

DISCOUNT PRICES

Adding Machines
Typewriters - Mimeographs

Addressing Machines
Guaranteed. Alse Rentals, Repairs

H. MOSKOWITZ
%7 EAST 2%md STREEY
NEW YORK, N.Y, 10012

GRamercy T7-3588

FREE BOOKLET by US. Gov-
ernment on Soclal Security. MAIL

ONLY. Leader, 97 Duane St,, N.Y.
City, N.X. 10007.

How to make
a $100 impression

for only $12.50

ball pen fails to perform flawlessly
(with mormal refill replacement),

* THE PARKER PEN COMPANY » JANEIVILLE, WISCONSIN, U5 A

Give the new Parker 75 International ball pen in solid sterling silver.

Now, you don't have to be a mil-
lionaire to give like one,

80,000 words, And there are four
points to choose from — extra fine

The Parker 75 International ball
pen is crafted in solid sterling silver,
deeply engraved, subtly antiqued,
It was inspired by the artistry of a
London silversmith.

R's guaranteed for life. This means
that i the Parker 75 International

86 CANAL STREET

Parker will replace it free. That's
quite a promise , . , but then this is
quite a ball pen.

The new Parker 75 ball pen doesn't
just look impressive. .. for ex-
ample, the tip Is stainless steel that
writes a clean, clear line up to

NEW YORK

to broad.

Also available ... the Insignia in
14K gold-fill at $20, the Vermeil
(14K gold-fill on sterling silver) at
$25. Other International ball pens,
from $5 to $75. All gift boxed, all
guaranteed for life.

Beny's Authorized Sales Service Inc.

CAnal 6-8437
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T 1est D LST PROGRESS — NLY.C. |

Last Neo,
. Title Certified
Account elerk, 132 ocertified Dee. 10 . .......... ieseveseesrmmmmemesron 182
Alph, key punch operstor (IBM), 8 eertified Doe. 7 ..vsvsavesvsarsneees 06
Aset, sccountant, 4 certified De0. 7 ..oiiiiiieaains vessvesesssssssssceee 114
Amt, architect, 1 ocertified Dec. 10 ........ccovivnnas L L 3
Ami. aron services coordinator, 483 certified Dec. 8 .. oiuaies vesssessesitee 63
€ Asst, deputy warden, prom., (Correction), ¢ certified Deo, 80 Eresesrrannn 41
! Amst, elee, eog., 20 certified Dec. 10 : cesssanessesnse 37
' Asst, housing myr, prom., (HA), 24 cortitied 10 7 cvvsvens 3:'-
! Asst. rent examiner, prom, (Rent & Rehab.), § certified Dee. 8 .ovvvverness 29
Assl, rent examinoer, 30 certified Dec. 8 . ........ cssssans shvsensasesn 54
Anst, statlstician, 6 certified Dee. 1 ....... csnnse R L L fiﬂ
Asst, stockman, 30 certified DO, 6 . .......coccrrnsvnssssnnsssarsssss B30
Area service coondinator, 24 certified Dee. 0 iy e etsssessetsaanas g2
Assewgor, prom., (Real Prop, Assessment), 4 ov rtified Dee. 18 . 17
Asnt. notuary, 8 certifiod Doe. 13 ... oo i iianna « 98
Attendant, 21 ocortified Doc. 8 . . uiii i s « 286
Bacteriologist, prom., (Health), 9 cunllm Det, 5 'ln
Pridge & tunnel officer, 10 certified Dec, 8 . AW
Bus operator, 15 certified Dec. 8 ...... e « 1045
. Bus maintainer, prom., (TA), 8 certified Dec, 10 . 37
b o, Bus maintainer. § cortifiod [)eo 19 .. s 3 (]
' Captain, prom., (TAPD), 10 certified Dee, 2 .o 9
Case worker I, group 10, 182 certified Dec, 1 .. . 205
Qivil sng., prom., (DPW), B certifiad Dec. T .. ovivvevrnne T T L L) 8
| College office aest. B, 34 certfied Nov, 30 .........u0 e Sesnevesesee If"
Computer programmer, 5 certified Dec, 8 ... ... 0000 cosssesessseiraOLE _.l
4 Correction offfficer, b certified Dee. 3 S 95 S AN ST ee csssssseninse 136
District super., prom., (Sanitation), 18 certified Dec. @ Loovevvvrrvrncns 43
Food service super. 41 certified Dec, 10 .. .00 ivivns eesssdnatstrrranas 1490
Jr. chemical eng., 6 certified Dec. ® ... . ciciivrnnnanes vessasses L L
Taborer, 168 eortified Do, T . it ivnariirissssiitrsiassssnttasrons .4:!
Maintenanes Man trainee, sewagg treatment worker traines, 85, 121 ........ 1"3
Maintainer, heelper, B, 20 certified Dec. 310 ... o ivvennsnne sresevane 080
Mechanieal maintainer, B, prom., (’I’Al [ certitied Dec 10 coeevvnnnsnnnnen -!ll
Modical olerk, 6 certified Dec. B . ooiivve srrarrrananas ebbennne AR e
Messenger, 12 certified Dec. 8 .................... sesedasusesese 3
Motor vehidle op., 8§ certified Deo. 2 ... vciiiiivnnnnns CNssesssssrannan 3.1
Motorman, prom., (TA). 61 oertified Deo. 1 R e T LR .o 210
Park foreman, prom. (Parks), 7 certified Dec T ooivivianes 25
Personne ‘examining trainee, 10 certified Dec. 10 asass 1":‘
Powsr distribution maintaiver, prom.. (TA), 13 certified Dec, 5
Renl estate mgt, traince, 4 ocertified Dee, 10 ... ... "1":
Sanitationman, 1 certified Dec. 6 ........ 2085
$r. clerk, prom,., (Health), 17 ecertified Tec, 8 nog
Sr, clerk, prom, (Edu.), b certified Dec. B .. ciiivirrrnnnvrnntrrrnes ..l:,
$r. clerk, yen. prom. 8 certified Dec, 10 .. ... . .ciiiirerrnnniiiinnnane ‘;n.l'
8r clerk, 85 certified Dec. 10 .. o v iiaiiaans . sesnssnssssrenes :
[ 8r elecirieal eng., prom., (DPW), 8 certified Dee. 10 .. ...on0n e ek o
i $r. parsonnel examiner, prom,, (Personnel), 28 cortifiod Dee. 18 soeavrvnvnss -q]:'
Structner maintainer, B, prom., (TA), 10 cortified Dee, 10 ..oveve AN T :‘"
' Sup. elerk, prom., (TA), 6 certifisd Dec. B . .. ovivuavann vessesesesne . ‘”4-
! 2 @up. clerk, prom. (Health), 168 certified Dec. 7 oooiivvnss senssnasenvaces 24
Bup. clerk, prom., (Sanitation), § eertificd Deo. T3 L oovvvanns vesssssssacss . llh
Sup. clerk, prom. (Parke), 2 certified Dec. 13 ., cessissanrasnnane 4
8$np. derk, prom., (DPW), @ certified Dee. 13 ... .0un s
Sup. eclerk, prom., (Hospitals), 15 eertifind Dec. B seresnsssee esansne . "t'!
Sup. clerk, prom. (Purchase), 7 ocertified Dec. 3 . ..oees sssssssesrsannne * m&
Supervisor 1, prom., (Hospltals), 22 certified Dee 1 Visesoe casssrsnee 30
Sup. of mechanical installations, 9 certifeid l_‘-' D deose seesnsnnnees 10
Sup. steno, prom.. (Health), 8 certified Dee. 7 .. ... ..e0 sesasns 180
Surfsce lne dispatcher, prom,, (TA), 14 eertified Dec, B Lievnsee 1;)1\
Towerman, prom., (TA), 25 certified Dec. 10 . ¢
’ Train dispatcher, prom., (TA), 12 certified Nov. 30 ., qt.x
Typlet, 24 certified Dec. § . .vvvvees PSRN i-i”
' Watchman, B2 ocertified Dee. 8 ..... K 35
Yardmaster, prom., (TA), 12 certified T A s s u kb
i
a beautiful new

traditional pattern
with the look
and feel of sterling!

Introducing new

COMMUNITY

SILVERPLATE

Eight 5- Pc. Place lﬁm

‘caspoon, Place
ork, Salad Fork, ll“

Spoon). PLUS 8 Serving
Picces: Butter Knife, Sugas
Spoon,.Serving Spoon,

reed, Serving Spoon
, Gravy Ladle, Cdd. ﬂ

¥ork, Berry Spoon, Dessers
Berver,

SPECIAL! 48-Piece
‘‘Dinner-for-8'" Set

Ghest Opticnal Extn

" IRVINGS

1625 CHURCH AVENUE
Cor, East 17th Street
Brooklyn, N.Y,

IN 2-7468

Orientation Held
For New Aides In
State PS Comm.

ALBANY—The State Public
Service Commission has com- |
pleted another of its unique)
in service orientation pro-
grams for newly appointed em-
| ployees.

’ Held annually, the program
| provides specialized training for
younger employees named to
| technical and professional posi-
tions. |
‘ Heading the list of commission
and staff speakers at the just-
concluded session was Commis-
sioner Edward P. Larkin, He
opened the three-day conference.
Other speakers included: James

M. Gallagher, administrative of- RETIREMENT PARTY = A retirement party was held

ficer;
tion

Donald Logan, transporta-|
division director;

recently at the Downtowner in Rochester for two employees of

George | Rochester State Hospital who had a combined service of 62 years

McHugh, railroad bureau chief | The aides were Laura MecCarthy and Helen Stevens, Pictured, from

and J. Barclay Potts, motor car-
rier bureau chief,

On the second-day program
were John E. McKechine, utilities |
division director; Thomas Brady, |
telephone bureau chief; Joseph |
Holt, water bureau chief; Norman |
Mork,

principal gas engineer; |

Robert J. Shillinglaw, public re- |

lations officer; Kent Brown,
counsel and Samuel R. Madison,
secretary to the commission.

| The third-day program was de-
voled to panel discussions. Par-
ticipants were:
nott, moderator and director of

Edward F. Jan- |

accounting; Albert Hogben, chief |

of the general engineering bureau,
Russell Dunn, chief of the ac-
counting and rates bureau and

utility rates analyst.

A second panel was headed by
Commissioner Theodore F. Bowes.
Others on the panel were Mor-
| ris Goldfarb, supervising hearing
examiner,
chief
Barr, assistant counsel.

Those employees designated to
attend the orientation program
were:

Martin Glastetter,

ert Zlokovitz, Walter Zullig, Wal-

Thomas Hamm, Allan Baus-
son, Stanley Dynia, Helen Drew
and Karl Inno.
Stephen  Silverstein,
Luke, Jr., Caroline Droge, Helen
Stycos, L. Carolyn BErickett, Frank
Gervasl and Stuart Treby.

CAMBRIA HTS.

DETACHED LEGAL

$21,990

WIDOW'S SACRIFICE

Owner Leaving Country, Must Sell This
Beautiful ¢ Family Consisting of A
Large § & 8 Room Apt. With Ultra
Modern Kitchen & Bath plus Finished
Nite Club Basement Apt, For Income
Surrounded By Ganden Grounds. Im-
mediate Ocoupancy.

SPRINGFIELD GARDENS
$23,990

DET. ALL BRICK § BEDROOMS. This
Beautiful Ranch Type Home 15 Belng
Sacrificed, Consisting of B Large Roomas

Nite Club PFinished Basement, Siream-
lined Klitchen, Over 8000 Square
Feet of Landsoaped Grounds, Move
Right In

MANY OTHER 1
FAM, HOMES

QUEENS HOME
SALES

17013 MILLSIDE AVE, JAMAICA

OL 8.7510

&

ST. ALBANS

Fobulous 4 bedroom home, part.
ly finished basement, $1200 down,

Homefinders 341-1950

Miss Joan Minnock, principal |

T PAMILY !

Peter Van Kampen, |
accountant and Martin Qe

Thomas | 3
Mensching, Rosario Perrone, Rob- | &

ter Saurak and Neil Abrams. | 8

back, Peter Pomeranz, Paul Dob- |}

Charles |

left, are: Mrs. Stevens; P.J. McCormack, senlor business officer of
the hospital; Mrs. McCarthy and Dr. Guy Walters, Hospital Director,

2 FAMILY HOMES
GALORE
QUEENS EXCELLENT YALUE

NO CASH DOWN

One apt. features 7 rooms & bath PRICE
The other apt. features 5 rooms & bath $13,500
One apt. features 6 rooms & bath PRICE
The other apt. features 5 rooms & bath $14,500
One apt. features 6§ rooms & bath PRICE
The apter apt. hcfum 5 rooms & bath $14,500

ALL HOUSES HAVE
HIGH CEILING BASEMENTS

E.J. DAVID REALTY  AX7-2111

159-05 HILLSID EAVE. (near Parsons Blvd.) JAMAICA
(Open 7 Dcys Including Sat. & Sun. 9:30 to 8:30)

CAMBRIA HEIGHTS $17.990

Low Cash Down!
Solid Brick Colonial

All well planned rms, finlded base
ment, gamge, Immedinte accupRey,
216-17 Linden Bivd, Agt.

AR 6-2000

HAPPY
NEW YEAR

TO ALL OUR
FRIENDS

OPEN TO SERVE
YOU 7 DAYS A WEEK

FIRST-MET REALTY

3525 BOSTON RD. OL 4-5600

JAMAICA HILLS

to subway, detached Colenkal,
814 rooms, 8 baths, fin, basement,
gurage, ldeal for large family or
Mothee-Daughter. Vacant and rendy for
occupaney, $18.900.

LONG ISLAND HOMES

16813 HILLSIDE AVE,
JAMAICA

RE 9-7300

Walk

LAURELTON Detached

$ix rooms - 114 boths, 40x100
$1200 Down

Homefinders 341-1950

HOME OWNERS
WANTED

TO TestFREE: Aluminum
Siding. For Details

TESTING DIVISION

(212) JA 3.4800

ANY DAY OR NIGHT

LEGAL NOTICE

CITATION. — FILE No, P7361, 1965,
THE PEOPLE OF THE STATE OF
NEW YORK. By the Grace of God Free
and Independent, To any and all unknown

persons whose names or parts of whose

names, and whose place or places of res- M o N l Y ' ’
jdence aré unknown, and cannol, after HOME OWNERS TO FIX TP
diligent inquiry, be ascriained, distei- | YOUR HOME: CONSOLIDATE
butees, helrs at law and next of kin of UNPAID BILLS, REDUCE

Marion Willman Powell, and if any of PAYMENTS,

the sald distributes, heirs at law or next $6.60 Monthly Repays $1.000
of kin of deceased, be dead, their legal 35,45 Monthly Repays $5.000
representatives, their husbands or wives,

if any, distributees and successors in (2‘2) JA 3'4800

Interest whose names and for places of rees-
idence and post office addresses are
unkuown, YOU ARE HEREBY CITED
T0 SHOW CAUSE before the Surrogate's
Court, New York County, st Room 504
in the Hall of Records in the County of
New York, New York, on Januwry 10,
1066, st 10:00 AN, why a certaln writ
lng dated June 24, 1063, which has been
offered for probate by Morgan Guaranty
Trust Company of New York, of 23

ANY DAY OR NIGHT

SPECIAL CIVIL SERVICE
RELOCATION DEPT,

TO ASSIST STATE EMPLOYEES IN
FINDING APARTMENTS AND

Wall Street, Now York, New York, should HOMES IN THE CAPITAL DISTRICT

not be probated as the lhnllell w:.: FEEE SERVICE—NO OBLIGATION

Testament, relatiog to real i porsona

property, of Marion Wikiman :'uwrll‘,“DT CA"TOL HOMES

ceased, who wos at the time of her death ¢

n resident of 8 East 70ih Streetl, in the Beeving (Wl“ll #"'"‘d for Over

County of New York New York, Dated, ar

| Atteated amd Sealed x..’.‘.-.pb«r 29, 1965 1593 Central Ave., Albany
HON. JOSEFH A, OOX. Surrovate, New ““ ’.“"

York Coumiy, FPhilip A, DPonabue, Clerk
(LS.) \
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Tuesday, December 28, l"l'

SUPER 8 MOVIE CAMERA -

[ n e

slow-motion

Coma In and let the Bell & Howell factory reprasentative demonstrate the new
Bell &Howell AUTOLOAD super 8 camera and projector

Bell € Howell

super 8 film
90% mone picrune
100% wmone run

cartridge exclusive

loading optronic eye
NO SPOOLS OR FHILM SHARPER MOVITS

TURNOVLR

electric zoom reflex

IAKE DRAMATIC -
CLOSE- UPS viewing

OR WIDE-ANGLE SEC WHAT YOU RFGORD
PANORAMIC VIEWS ON YOUR HILM

exclusive action Yaummatic
/64 grip filter

FOR SHOOTING BRIGHTLY X  SWING TO YOUR SIDE AND FILM SPEED
LIT SNOW OR BEACH OR UP T0 YOUR EYE

SCENLS SETTINGS

electric

film drive
NO WINDING

exclusive
fingertip

A P .

United Camera Exchange, Inc.

1122 AVE. OF THE AMERICAS
1140 AVE. OF THE AMERICAS
9% CHAMBERS ST,
NEW YORK, N.Y.

1662 BROADWAY
265 MADISON AVE.
132 EAST 43RD STREET

YU 6-1660
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Will Study State
"'conmu tion For Gov.

¥ ALBANY--Governor Rockefel-

Jor has named six members of the

Yemporary Btate Commission to
! Make A Comprehensive Study of
+ the Constitution.

They are: Dr. Henry T. Heald
of New York Oity, Prank O. Moore,
former lleutenant governor; Dr.
Willlam J. Ronan, secretary to
the governor; Daniel Reldy, may-
or of Ardsley; Dean Willlam H.
}  Mulligan of Fordham Law School
snd 8ol Neil Corbin, former
eounsel to the governor,

YOUR HOST—
MICHAEL FLANAGAN

PETIT PARIS
RESTAURANT

BUSINESS MEN'S LUNCH
11:30 TO 2:30 — $1.50

BPECIALIZING, AS ALWAYS, IN
PARTIES, BANQUETS & MEETINGS.

COMFORTABLE ACCOMMODATIONS
FROM 10 TO 200

OPEN DAILY EXCEPT MONDAY,
SUNDAY AT 4 P.M.
= FREE PARKING IN REAR —

1060 MADISON AVE,
ALBANY
Phone IV 2.7864 or IV 2-9881

——

o Wi,

QPF(‘IAL RATE§

HOTEL

Wellington

DRIVE-IN GARAGH
AIR CONDITIONING « TV
No parking
problems o
Albany’s largest
hetel , .. with
Albany's enly drive-in
povoge. You'll like the coms
fort and convenience, tosl
Pamily retes. Cockiall lownge.

136 STATE STRE
@PPOSITE STATE CAMTOL
Boo yeuc Iriondly hovel agent.
SPECIAL WLEKLY RATES
FOR EXTENDED STAYS

MAYFLOWER - ROYAL COURI
APARTMENTS -~ Furnished, Un
furnished, and Rooms. Phone HE
41004, (Albany)

ALBANY
BRANCH OFFICE

T FOR INFOUMA UM rngarding aayer dsing
Ploase write or oalh
JOSEPH T BELLEW
303 SV MANNING BLYD.
ALAANY 8 NY Phoooe IV 25474

HILTON MUSIO CENTER |
Fonder Glbsan Guitars. YAMAHA
PIANOS, New and used lnatree
ments sold and loaned. Ledsons o8
all lnstramenis. 57 COLUMBIA 8T,
ALB., 10 20045

: ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N. Y.
Mail & Phone Orders Filled

Sr. Head Custodian

The Rockland County Person-
nel Office will acoept applications
until January 5, 1068 for a pro-
motion examination for senlor
head oustodian, Salaries vary ac-
oording to location.

For further Information and
applications contact the Person-

nel Office, New Oity.

Superintendent Job

The Onondaga County Depart-
ment of Personnel will accept ap-
plications until January 5, 1068
for an examination for superin-
tendent of bulldings and grounds,
Balary range In this position Is
$6,250 to $7,750.

Yor further Information and ap-
plieations econtact the County De-
partment of Personnel, Syracuse.

621 RIVER STREET, TROY

SEMI-ANNUAL SALE NOW

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

Tel. As 2-2022

In Time of Need, Call
M. W. Tebbutt’s Sons

Passengers will be p:cled up

For Reservations

633 Central Ave.
Albany 489-445)

420 Kenwood
Delmar HE 9.2212

Over 114 Years of
Distinguished Funeral Servies

Calle

VACATION TIME IS HERE
TRAVEL THE
NATIONWIDE WAY

SCHEDULE
NATIONWIDE TOURS 1966

14 Day Mardi Gras .........coovvviiin $240.00
Feb. 14 - Feb, 27
14 Day Florida Circle Tour ............ 240.00
Feb. 7 - Feb. 20 Mar. 7 « Mar. 20
4 Day Washington, D.C, .............. 47.95
April 9 - 12
4 Day ashington, D.C. .............. 43.00
May 28 - 31
4 Day Atlantie City ... .............. 39.95
May 28 - 31
Canadian Rockies ....... veeane 423,95
June 25 - July 15 ’
4 Day Nantucket .. ................... 74.95
July 2.5
8 Day Nova Scotia ..........co00vuun 153.95
July 4 - 11
é Day Virginia Beach ............ s 9350
July 5 - 10
6 Day Saguenay River Tour .......... 110.00
July 7 - 12
anc RN et & e e g L SR 133.95
July 9 - 16
22 Day “fornlo .................... 410.00
July 16 « Aug. é
8 Day Great Smokey Mt. ............ 129.95
July 17 « 24
é Day New England ... ............... 85.00
July 18 - 23
é Day Virginia Bach . ... ...... 93.50
July 23 - July 28
5 Day St Anne - Feast Day .......... 65.95
July 24 - 28
6 Day Saguenay River Tour .......... 110.00
Aug. 4 - Aug. 9
5 Day St Lawrence Seaway ........ « 7145
Aug, 8 - Aug. 12
ROV RERREAREE i 5v s o ca 0050 00 bn s 00a 60.95
Aug. 11 - 14
R T R I T 133.95
Aug, 13 - 20
21 Day Yellowstone .................. 397.95
Aug. 14 - Sept. 4
é Day Virginia Beach ................ 93.50
Aug. 16 - 21
5 Day Penn, Dutch .................. 82.45
Aug. 22 - 26
4 Day Niagara Falls & Canada .. ...... 69.95
Sept. 2+ 5
4 Day Washington ...........c000000 . 43.00
OC’. ’ e ‘2

Watervliet, Cohoes, Green lsland, Saratoga, Mechanicville,
Glens Falls, Amsterdam, Glovouvullo. Fonda, Johnstown,
Schuylerville, Broadalbin and Northville,

377-3392
NATIONWIDE TOURS ne.

1344 ALBANY ST,, SCHENECTADY, N. Y.

in Schenectady, Albany, Troy,

Junior Hospital
Administrator To

READY MONEY:

Open January 5

The New York City Depart-
ment of Personnel will acoept ap-
plications January 5, 1066 to Jan.
25 for the examination for junior
hospital administrator.

Salary In this position at the

HOW TO
INCREASE
YOUR CAPITAL

32.6%
IN TEN YEARS

time of the last test, earller this
year, wis 87,100 per year. For
further Information and appli-
oations contaot the Application

Section of the Department of
Personnel, 49 Thomas Street,

Snow Removal
ALBANY — Snow removal at

| be easier this winter. The snow

| below-ground steam sgystem, The

the State Campus is going to

will be plowed Into A& grate-cov-
eéred pit and then melted by a

setup  will aleviate problems
caused by the plles of snow that
mount up between lanes as one
snowstorm follows another,

I wanted

Put it in Troy Savings Bank
now (up to $25,000). -
Untouched, at our current
annual Interest rate come«
pounded and added to
the balance every three
months your Initial deposit
will inerease by 52.6% in
ten ysars. You can add te
your actount at any time,
or withdraw money If
needed without delay,
with interest sarned.

Send for Compound Interest
Factsheet now—ne obliga-

tion. Write Ogden J. Ross,
Secretory,

4%%

Interest rate based on
anticipated sarnings

Serviece with No
Service Charges««
I'd contaet ...

The Keeseville National Bank
Keeseville, N.Y, 834-7331
Member F.D1.O,

TR®Y

SAVINGS
BANK

A4 & Bowie Straan/AS 23900

Open 13 Morday Trundey 94 Fidepw

Mamber Pedere! Depant Inwrance Corp,

GRMIUATE SGHOOL OF PUBLIC IFFIIRS

STATE UNIVERSITY OF NEW YORK

CLASS SCHEDULE FOR THE WINTER SEMESTER—1966

Monday

Financial Administration and
Budgetary Policy

Federal Fiscal System

Public Administration in
Foreign Countries

Belief Systems in Administration

Trade Jmomsm

International Organization

Sovernment and the Economy

Program Seminar in Health
Services Administration

Logic and Organization of Computers

Tuesday

Public Administration in the
Political Process
Totalitarian Political Systems
Comparative World Economies
History of Political Theery Ii
Program Seminar in Administration of
Criminal Justice
Current Issues in Publie
Personnel Administration

Wednesday

Politics in Developing Countries

Constitutional Law: Economic Enterprise

Methods of Empirical Research

Statistical Economics

Administrative Law |

Program Seminar in Social Welfare
Administration

The Legislative Process

Regional Economic Programs

Thursday

Political Theory and Analysis Il
Urban Politics
Industrial Organiztaion and Public Policy
Government and Politics in South Asia
Legal Environment of

Public Administration
Economic Development
Jurisprudence
Program Planning and Evaluation
Problems of Urban Areas

Friday
Legislative Behavior
Collective Bargaining
Constitutional Law: Civll Rights
Research in Public Administration

9:30 a.m.=12:00 n.
4 30 p.m.— 7:00 p.m.

7:30 pmee10:0 p.m.

7:30 p.m=10:00 p.m.
7:30 p.m.—10:00 p.m.

9:30 a.m.—12:00 n,

1:30 p.m,~— 4:00 p.m.
4:30 p.m.— 7:00 p.m.
4:30 p.mo= 7:00 p.m,

4:30 p.m, =~ 7:00 p.m.
4:30 p.m.— 7:00 p.m.

p:m.=10:00 p.m.
3 pim.=10:00 p.m.
:30 p.m.—10:00 p.m.

a.m.—12:00 n,

p.m.— 4:00 p.m.
30pm—700pm.
:30 p.m.— 7:00 p.m.

4:30 p.m.— 7:00 p.m,
7:30 p.m~10:00 p.m,
7130 p.m.—10:00 p.m.
7:30 p.m.~10:00 p.m.
7130 p.m.—10:00 p.m,

1:30 p.m.~ 4:00 p.m.
4:30 p.m.~ 7:00 p.m.
4:30 p.m.= 7:00 p.m,
4:30 p.m,~ 7:00 p.m.

Registration: Januery 3-4, 11:00 a.m, to 7:00 p.m.
CLASSES BEGIN JANUARY 5,
For further Information coll GL 7.4000 or write fe:

'GRADUATE SCHOOL OF PUBLIC AFFAIRS
BUILDING EIGHT, THE STATE CAMPUS
ALBANY, NEW YORK 12226

1966
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For State Courts In New York City

-

Procedures Set Governing Collective Bargaining In Courts

The City of New York and the Administrative Board of the Judicial Conference of
the State of New York have reached an agreement on procedures to govern the adminis-
tration of salaries, salary ranges, fringe benefits and other perquisites affecting employees
of the Unified Court System paid by the City of New York, The agreement was incorporated
into a “Memorandum of Understanding” dated December 15, and signed by City Budget Di-

rector Willlam PF. Shea and
Thomas F. McCoy, State Admin-
istrator for the Administrative
Board. .

The agreement adopts proced-
ures for collective bargaining
which had been considered at a
public hearing held December 9,
10656, for those titles unique to
the court system and states that
salary adjustments as a result of
such bargaining may be made
retroactive to July 1, 1964. Provi-
slon Is also made for possible
retroactive adjustments for titles

not unique to the court system to |

pay salaries along similar lines as
those paid in the executive de-
partment of the City of New
York. Such retroactive adjust-
ments will be pald some time
after January 1, 1966. The agree-
ment further provides avenues for
possible wage adjustments for
eligible titles which do not elect
collective bargaining, or whose
salary 15 $16,000 per annum or
above, or for those employees who
earn more than the stated maxi-
mum of their class of position,

McCoy and Shea halled the
agreement as a major step in
providing fiscal implementation
of the career merit system adop-
ted by the Administrative Board
of the Judicial Conference. Mc-
Coy summarized the agreement
as providing to almost all the
employees of the courts paid by
the City of New York “an oppor-
tunity to be the beneficiary of
collective bargaining or to place
their salary requests before the
Administrative Board."

The full announcement of pro-
cedures for Joint collective bar-
gaining with the City and the
Administrative Board of the Judi-
clal Conference and the memor-
andum of understanding follow:

Procedures

The City of New York and the
Administrative Board of the Judi-
cial Conference of the State of
New York have adopted the fol-
lowing tentative procedures to
govern joint collective bargaining
with them for terms and condi-
tions of employment subject to
their joint authority and respon-
sibility.

The Principals Involved

® Director of the Budget of
the City of New York and State
Administrator of the Administra-
tive Board of the Judiclal Con-
ference of the State of New York
and

® A union or other representa-

tive of a group of employees duly |

certified by the New York City
Department of Labor for a class
of positions, § representing
through one or more certificates
& citywide majority In the Court
System of the employees in such
olass of positions. Minority groups
and individuals will be precluded
from negotiations but all results
will be binding on them,

A olty-wide majority in the
oourt system shall constitute more
than 50 per cent of all employees
in the particular class of positions
in the court system. Collective
bargaining under these proced-
ures shall be avallable to only
those classes of positions unique
W the cowrt system and not

deemed otherwise ineligible. The
records of the Office of the
Comptroller of the City of New
York, will be used to determine
the number of employees, by
court or judicial agency, in such
class of positions.

The New York City Department
of Labor may be called In for
purpose of clarification of, or ad-
vice on, questions arising out of
collective bargaining. The De-
partment of Labor may be called
in for purposes of mediation and
| if necessary, arrange for volun-
tary advisory arbitration.

Character of
The Representatives

In order that the collective bar-
| gamning process may proceed ex-
peditiously and in good faith, re-
| sponsible representatives on both
| the part of the City and the Ad-
| ministrative Board and the certi-
fied organization shall participate
in the conduct of the bargaining.
Areas of Collective
Bargaining

The areas in which collective
| bargaining shall take place shall
include the following:
® Salaries and salary ranges,
and :
® Fringe benefits and other
perquisites. Areas, such as title
changes, which are the sole re-
sponsibility of the Administrative
Board are not subject to collec-
tive bargaining, but the Budget
Director will be kept Iinformed
of all such matters which have
fiscal implications and the em-
ployees and their representatives
will have recourse to appropriate
procedures under the rules of the
Administrative Board.
Initiation of Collective
Bargaining

The certified bargaining repre-
sentative shall make application
for collective bargaining at ap-
propriate times. All requirements
| as heretofore indicated must be
met before an application is ac-
cepted. No application for collec-
tive bargaining may be made for
one year following a final deter-
mination reached after ocollective
bargaining. Any agreement
reached by June 15 will be recom-
mended for effective date of July
1. Any agreement reached by
December 15 will be recommended
for effective date of January 1.
Agreements reached in collective
| bargaining may cover retroactive
| periods, it previously agreed to by
| the City of New York and the
| Administrative Board of the
| Judicial Conference of the State
of New York.

Memorandum Of
Understanding

The Oity of New York and the
Administrtive Board of the Ju-
dicial Conference of the State of
New York mutually agree to adopt
the following procedures to gov-
ern the administration of salaries,
salary ranges, fringe benefits and
other prequisites affecting em-
ployees of the Unified Court Sys-
tem pald by the City of New York:

@  After consideration of
the opinions expressed at the
public hearing of December
th, the joint procedures for
colleotive bargaining of De-
cember 6, 1965 are hereby

|

adopted.

® Classes of positions unl«
que to the Unified Court
BSystem which elect ocollec-
tive bargaining under the
December 6th procedures, may
receive adjustments retroac-
tive to July 1, 1964,

® Classes of positions uni-
que to the Unified Court
System which do not elect
collective bargaining or whose
per annum salaries are $16,-
000 or over will be considered
by the Administrative Board
and the City of New York
for salary adjustments which
may be made retroactive to
July 1, 1964,

® (Classes of positions not
unique to the Unified Court
System shall not be eligible
for collective bargaining
under these procedures. Such
classes shall receive adjust-
ments similar to those re=-
ceived in the executive de-
partment of the City of New
York which may be made re-
troactive to July 1, 1964,

® Classes of positions pre-
sently not unique to the Uni-
fied Court System, but due
for conversion to classes of
positions which will be unique
to the Unified Court System
shall be covered under para-
graph 4 for present and re-
troactive effectivsness. These
classes shall be covered un-
der paragraphs 2 or 3 as the
case may be for effectiveness
July 1, 1966 and thereafter,

® Employees earning per
annum salaries greater than
the stated maximum for a
class of position shall be con-
sidered by the Administrative
Board and the City of New
York for salary adjustments
at the same time as are their
respective classes of positions.

® For employees, whose sal-
aries will be adjusted under
paragraph 4, the City of New
York shall process modifica-
tions some time after Jane
uary 1, 1966 which will pro«
vide the necessary appropri-
ate adjustments,

Robert D. Stone Is
Profiled In Magazine

ALBANY—Robert D. Stone,
deputy commissioner of the State
Office of General Services, is fea~-
tured in a special article in the
agency's Searchlight publication
as one of the men “responsible
for the continued success"” of the !
organization,

The article, first In & serles
on OGS personalities, reviews Mr,
Stone's background in college and
s an attorney.

It reports on his World War II
service with the U.S. Army and
Alr Force for four years, in-
cluding combat in France, Bel-
glum and Germany.

“In 1855, the article notes,
“Mr, Stone recelved & United
States Junlor Chamber of Com-
meree Distinguished Service Award

Recruiter
ALBANY—Sam Freeman has
been promoted to chief recruit-
ment representative, replacing
Cecll Brolyer in the State Civil
Service Department,

$1,000 For Best Idea

Dear Mayor Lindsay:

Address

Signed o

I R R )

Civil Service Leader, 97 Du

SEND TO: The Jerry Finkelstein Foundation, c/o The

ane Street, New York City

‘If 1 Were Mayor—'

Idea Contest Gives Y

Practice, $1,000

And Gold

“Now, if I were Mayor ., ."”
had or thought that phrase,

Medals

Almost every New Yorker has
In recent weeks, 2,741 civil”

service employees from Montauk to Nigara Falls have had a
chance to get their pet ideas before a listening chief executive,

In a oompetition that has
elicited 2,741 suggestions to date,
public employees who work for
City, County, State or Federal
agencies have presented 15 bush-
els of suggestions in an “Idea
Award Program" sponsored by the
Civil Service Leader. Financed by
the Jerry Finkelsteln Foundation,
& philanthrople organization
founded by its publisher, the com-
petition has brought forth propo-
sals on traffic, crime, mass transit,
taxation policles—and even mos-
quito control. If the new adminis-
tration of Mayor-elect John V.
Lindsay wants advice from his
public, here he will find a large
reservoir that comes from men
and women who acotually run|
government,

eliminate traffic congestion be-
cause of automobile breakdowns
on major streets and highways.

Under the suggestion, helicop-
ters would patrol these major ar-
teries end, when necessary,
“swoop down and pick up vehicles *
that have broken down and move
them to the shoulders of the
road."”

Other ideas have dealt with
oleaning of the subways to make
them more attractive to ride in;
the creation of a City Department
of Promotion to create a better
Image around the country for the
City of New York and one entry
sald that crime In the streets
could be deterred if a policeman
was put into a lighted box on

-

Positive Thinking

One reader suggested that an |
emergenoy electrical supply be‘
put into effeot by the City. He|
said that during the blackout in
November there was concern that
vital services would be affected
by the electrical failure,

The emergency supply would be
able to provide minimal service to
hospitals, the transit system and
other vital areas that depend on
electrical power,

" Another proposal suggested was

street oorners so0 that people
would know exactly where to con-
taot an officer if he was needed.

Other awards in the same com-
petition are being presented by
the New York State Civil Service
Employees Assn, and the New
York City Terminal Employees
Loocal, Mayor-elect Lindsay him-
self indlcated that he was both
pleased and Impressed by the
competition. From the lot per-
haps will come the answer to
some of the obvious and some of

o e comi——

the not so obvious problems that »

plague New York's vast adminis-

one that would, ¥ put into use,

| Wwation,

-
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Louchheim To State Social
Welfare Dept.; SSEU Wants
‘Man Of Action” Appointed

Commissioner Joseph Louchheim of the New York City
Department of Welfare has been appointed, effective Janu-
ary 15, 1966, as the Deputy Commissioner for New York City
affair in the New York State Department of Social Welfare,

Earn Your

High School
Equivalency
iploma

for clvil service
for personal sativ action
Course Approved by N.Y. State
Education Dept.
_Wmo or Phons for Information

-...J

Louchhelm nas forwarded his
resignation, effective Dec. 31, to
Mayor Robert Wagner.

This will now leave the Depart-
ment's top post open for Mayor-
elect John V., Lindsay to fill. A
spokesman for the Mayor-elect
told The Leader that no decision
had been made on a replacement.
Lindsay's office knew nothing of
the appointment of Louchheim at
the time,

The Soclal Service Employees
Union, which represents most of
the professional people in the
City department, and has had
many dealings with Commissioner
Louchheim, was also unaware of
his leaving.

Joseph Tepedino, president of |
SSEU told The Leader that when |
Louchheim took over from James
Dumpson, “we withheld judge-
ment on him to give him & chance
and see what he could do. We|
have found out since that he has
done very little”

Tepedino continued, “it Is too
bad he is not taking more people
with him, If he wanted to, he
could help us in his new post."

The union leader said, “we

|be pmmtun for mo to comment
now on what I will do when I
take my new post,” he concluded.
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need & man with a good know- |
ledge of the field of public as-
sistance and who is also a man
of action. He would have to have
a healthy outlook on unions, The
new commissioner sohuld also be

tract more seriously than Dump-
son and Louchheim."

Louchheim told The Leader
that in his new duties he would
supervise the operations and
workings of the Social Welfare
Department in the City.

On better llalson between the
State Department and the unions,
which have requested meetings
and revisions of certain welfare
laws, Louchheim sald that he
| would have to walt and after con-
| sultations with Commissioner Wy-
lman of Soclal Welfare, he would
then have to follow his orders.

I am a deputy to Commission-
er Wyman and must do what he

ys," Louchheim sald. “It would

McQuilkin Leaving
(Continued from Page 14)
number of years. Under the chain
of command, McQuilikin has been
directly responsible to Petrovick
for the activities at Brooklyn.
. RIF

Dolan reported that at Leader
press time he had recelved notice
that 375 men would be RIF'ed
(Reduction in Force) effective
Jan. 1.

However, as this era of Brook-
lyn Navy Yard history comes to
and end, a new one begins. Al-
though one that will Jast only six
months, this ocould be the begin-
ning of a new relationship: be-
tween clvillan employees and the
military establishment, an ers
that will see the yard doors olose
for the last time.

It will be during these next few

| months thet the hard core of

navy yard olvilan workers will be
told that thelr services e 0
longer needed, but that they have |8
to place the last nadl in the coffin,
that was once the proudest abip-
building facllity n the U

| States.

someone who can take our con- |

- ————————
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Tuesday, December 28, 1965

F'N'SH COURSE wene Plctured above are

the group that completed a course recently at Marcy
State Hospital on “Fundamentals of Supervision.”

From left,
R.N., leader;
Louisa Oaks,

Katherine Ray;
Second row,

SUPERVISION COURSE —

Finishing a course in “Fundamentals eof Supervl-

at Willard State Hospital recently were:
Murray Olmsted, Jr.;

sion"”
ed left to right: L.
« Perry; Dr,

they are: bottom row, Gertrude Rice,
Marion Fox, R.N.;
Miriam Quackenbush,

R.N.; Matilda Hodge; Genevieve Pelo; Joanne
Podoris; Betty Small, Third row, Joseph Vrooman;
Marion Gifford, R.N.; Evelyn Harney; Sophie Af-|
folter; Laura Podkowka, Top row, George White; |
Glen Gardner; Ted Sychtysz; John Baylis.
Affolter; Robert Williams; Edward Baylis, Absent
John Shaw,

Alta E, Boyer;
course in “Fundamentals of Supervision.” Standing,

Arthur B, Phillips, instructor in the

left to right: James F, Bradley; Earl D, Cool;
seat- H, Kopsa; James J. Dalusio; James E.
Julia  Arthur B, Cole; Alton R, Conkling; Dr.

John
Rogers;

Mrs, Emanuel

Anthony N. Mustille, Director; Mrs. Rechter, assistant director and John Frumento,
nell, Eden, and Jack Heinrich,
Frie reates |-
Henry J. Gdula, regional CSEA
N » Py representatives, discussed he
ew ”l hwa ” t State Civll Service Law and Erie
g y ”I County personnel rules.
(From Leader Correspondent) | Installation l)mm"r

BUPFALD % 8 : : Officers will be installed at a
IUFFAL Erie chapter of the Civil Service Employees dinner-dance to be held in mid-
Assn., battling an AFL-CIO labor union to represent workers January or early February, CSEA
at the Erie County Highway Department, vlutud officers Personnel from Albany, elected
recently of a new Highway unit., Erie County office holders and
Donald W. Wagner of Eden was officers of other Western New
picked as the first president of  and treasurer, Gary Barrow, East Yo'k OSEA chapters will be in-
the roup At & meeting in | Aurora, Vited fo the dinner-dance, to be
Leonard Post VFW, 2000 Walden| @n the Consitution & By Laws| =0 8¢ the Leonard VFW Post

Ave., Cheektowaga | —

| Committee are: Will Browning, |

Others Eleoted Buffalo; Frank Lewalski, Cheek- FREE BOOKLET by U. 8. Gov-
Other officers are: vice presi- | towaga; Elmer Smith, Derby; | *mment on Social Security. Mall
dent, Wallace A. Norris, Collins; | Leslle Hussey, Lawtons; Fred l)i“““‘{- Frader, 87 Duane Street,

secretary, Al Cola, Springville, | Pasquale, Lancaster; Lester Cor-|New ¥Yeork % N X

'APPREC'AT'ON wee On the occasion of his retirement after

twenty-seven years in State service, Herbert D, Ives, a license investi.
gator in the Depariment of State’s Binghamton office is presented with
a certificate of appreciation by Secretary of State John P. Lomenso,
at the right. The certificate was presented at a farewell party tended
him by his fellow workers in Binghamton office at the Arlington Hotel «
recently,

MER'T AWARD we= Lloyd Herbert, a clerk with the Re-

gents Examination and Scholastic Center of the State Education
Department Is presented a merit award and check for $25 by Deputy
Comunissioner of Education, Ewald B, Nyquist, left, while Dr, Sher-
man Tinkelman, Assistant Commissioner of the Center, looks on
at right,

RET'RES wese Mae MeCarthy Mackey was honored recently at a
retirement party after 25 years of service at Hudson River Stale
Hospital, Mrs, Mackey was senior stenographer to Henry Emmer,
business officer. She was active in the Civil Service Employees Assn,,
serving as secretary o fthe hospital chapter for 15 years, Pictured

llbove are: from left, Raymond Joyce, assistant business officer of the

Hospitals; Mrs, Joyce and Rev, Francis P, Rowley.

5



